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AT [I—EUE 3—39-Wusg (i)
PART II—Section 3—Sub-section (i)

AR ThHR & AT (T8 WA Rl BIgaht ) 3 hia frertiial (He T 8 Jomet sl Srgent )
g fafer & sidta s ot Wit ferg @ wremoT wifafies frem (S @ wer & 2w, su-fem
snfy witafem €)

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

fafa 3ic =g dae™
(Tafer s faumr)
7% feeett, 17 @, 2011
LT 96, Tzufd, WiaHM & SR 309 F Weqw SR Y VTRl 1 WERT i g, fafy 3R = v,
fafy e faum (e etr) ol From, 1986 1 3R Geiier w@ & forg ffate fem s €, siafq —
1, dfere T R URw.—(1) 37 Tl 1 g T fafy i) = g, fafa s faam (Fer e wdt
gaied e, 2011 © 1
(2) I 1 SHaH, 2006 ¥ IgT L AHSA ST |
2. fafer @ik = warer, fafy s faum (Fam ewm) il Fom, 1986 1 g & w9 4 §—
(i) 9 ¥v® & T R, fafartea @ S, st —
“Iqq e 3R U aaT o1 SaTHE
(ii) vfafe & wom R, frfafea gfafte W@t ST, stefq —
“Iqe d=-1, 5200-20200 F. + U oqT 1900 F." |
W RN JUA — fafy iR = Horerm, fafy & faum (qar s wd 799, 1986 3 99 aF & fou w6
fafae wan (qRifE@ aad) M, 2008 & STTER T8 oad §aT & MEEAaR 9Rd & TS99,

945 GI/2011 (321)
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SR, 91 11, T 3, 39-T% (i), WL 9. 622(37) aii®@ 29 T, 2008 SR Whiird foman
TN R, 5 Tl aerelt gure @ fean e e € | 9 AT fehen St @ ok g Tt w6
Jaqie g9E 37 9 fRe =Afem & fod W afdee gv@ 78 w2 |

[ §. T-12018/01/2011-9%M. 1 (fa.&1.) ]
A, . v, G Gfee 3R fafy geeean

fewur . qo frm, TR & oA § e O @LELEL 214 S AR 22 9, 1986 I YHIE fRT T 9 SR ST
TeqTaTdad! SN WL, 919 aR@ 12 fEawr, 1987 g foman = o |

MINISTRY OF LAW AND JUSTICE
(Department of Legal Affairs)
New Delhi, the 17th March, 2011

G.S.R. 96.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules further to amend the Ministry of Law and Justice, Department of Legal Affairs, (Despatch
Rider) Recruitment Rules, 1986, namely :(—

1. Short title and commencement.—(1) These rules may be called the Ministry of Law and Justice, Department
of Legal Affairs, (Despatch Rider) Recruitment Amendment Rules, 2011.
(2) They shall be deemed to have come into force with effect from the 1st January, 2006.

2. Inthe Ministry of Law and Justice, Department of Legal Affairs, (Despatch Rider) Recruitment Rules, 1986, in
the Schedule, in column 4,—

(i) for the column heading, the following shall be substituted, namely :—
“Pay Band and Grade Pay or Pay Scale”;

(i) for the entry, the following entry shall be substituted, namely :—
“Pay Band-1, Rs. 5,200—20,200 plus Grade Pay of Rs. 1900”.

Explanatory Memorandum :— In order to bring uniformity in the Ministry of Law and Justice, Department of Legal Affairs,
(Despatch Rider) Recruitment Rules, 1986 in terms of the new pay structure as per the
Central Civil Services (Revised Pay) Rules, 2008 published in the Gazette of India
Extraordinary, Part II, Section 3, sub-section (i), vide number G.S.R. 622(E) dated the 29th
August, 2008, retrospective effect is required to be given to these rules. It is certified that no
person is being adversely affected by giving this retrospective effect to these rules.
[F.No.A-12018/01/2011-Admn. I (LA)]
M. K. SHARMA, Jt. Secy. and Legal Advisor

Note: The principal rules were published in the Gazette of India vide number G.S.R. 214, dated the 22nd March, 1986 and
subsequently amended vide G.S.R. 919, dated the 12th December, 1987.

g WA
(v fagomer )
(gfes sar )
7 fewett, 28 wRad, 2011

L. 97— eafd, Hiaum & ATE81 309 % T §N TS (KAl 1 FART Hd BU, T Fsmed gferd
SR (frerr) wrelf Firem, 2007 1 Heem & & fog Frefofea fam sard €, st —

1. Efeare - SR R —(1) =7 frami o1 wier A g fRemer, gfag sar (Fewes) "enee st fem,
2011 % |

(2) 3 T99S § YRR & @ H 9G4 8 |

2. = FRemeE gfed sar (FrRee) swdf fam, 2007 ® Frem 2 & “ Smm” 93 & T R e S iR I
A A AATHH " WK T S |
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3. 9= FRenmer gfad sar (Feemes) st 99, 2007 FF STTEE H, e
(F) TI4H, oo
() e & T W A d9g SR U gad 91 SaEE” el T S e;
(@) wfaftedt & T W “aad 924, 37400—67000 €. + U 9a, 10,000 . " giafte Wi s |
(@) @9 12 ¥,

(i) “3ITTIH 14300-18300%. " I1RY, &R 7R 3Teh] o T W “Iad 98-4, 37400-67000 &. 3K I a4
8700 ®." 9Ieg, &R 31N 3f T S ;

(ii) formm fewqu i “feoqor - 2" & €9 o FEATha foman S@m;

(iii) 39 YR § F&AIfoRd femon - 2 ¥ Ted, fefafed fewon &iq: Tenfa fean Smam; e .........
fewor 1 : g=f0 & A A9 oK 9O F GIOEN FH ® TEeE 6 fag, R Afusr g,
1 SHEd, 2006 ¥ TEcl/39 R H, NEH 88 ®=19 97 TN i fowIier W eienia gaifed aad

G 1 forear foran o 2, Frafiyd sem W st T Wat i, aa SEnT w5 fawiier & snur W fowia
T TS I A1 AT TR 1 T8 Far FHe S |

(1) wfafgfed SU-2MH & A, oovnnenen.
() T (F) ¥ :

(i) (ii) ® “SaT= M 16400 — 20000 . a1 THIeH ", A1, &R T e & T W, “ e dg-4,
37400-67000 . 3R U o 8900 €. " TR, &R N feh @ M ;

(i) (iii) ® “ =M 14300 - 18300 T. o1 THqe ", AT, &R SR ARl o T W, " o sg-4,
37400-67000 . 3R I o 8700 €. " TR, &R N feh @ M ;

(@) W (@) ¥, dferer o @ gefa wfaftesl & wvem, fefafea feoo sfqzenfya fran smem,

ST vvevnnenn

feuor : yfafrfry/emmed & ouR R fgfe & yasH & fau, feet sifaeid g, 1 S9e, 2006

Y U8d A1 3H ARE § TTHE B 51 9ad AN i FIERe W eid TR oqd 9 o

forean fepan o 2, Frafia snem w6 7 dan =61, fgara Sus <l U 9 itk g - g S

1 IR I o A1 A1 o Tk U H foerd 81 11 € 31k S8l 98 o et 36 0% () W,

orare fow e o =1 dqe e et =19 o farm1 | wieered o 8, foraria i, o s

i FAwIREr & ouR W foedid a I Jaq a1 IaTHM T 1 T8 Fal qHe S |

[T | T-11016/1/F=31/2010-99M.~11/9TH-11 ]
T Heq, 7R gfed

MINISTRY OF HOME AFFAIRS
(Directorate of Coordination)
(Police Wireless)

New Delhi, the 28th February, 2011

G. S. R. 97.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules to amend the Directorate of Coordination Police Wireless (Director) Recruitment Rules,
2007, namely :—

1. Short title and commencement.—(1) These rules may be called the Directorate of Coordination, Police
Wireless (Director) Amendment Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the Directorate of Coordination Police Wireless (Director) Recruitment Rules, 2007, in rule 2, for the words
‘Scale of Pay”, the words “Pay band and Grade Pay or Pay Scale” shall be substituted.
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3. Inthe Schedule to the Directorate of Coordination Police Wireless (Director) Recruitment Rules, 2007,—
(A) incolumn4,—
(a) for the heading, the heading, “Pay band and grade pay or pay scale” shall be substituted;

(b) for the entries, the entries, “Pay band 4 Rs. 37400—67000 plus grade pay Rs. 10,000” shall be
substituted.

(B) incolumn 12,—
under the sub-heading Promotion,—

(1) forthe words letters and figures “the scale of pay Rs. 14300—183007, the words, letters and figures
“in pay band 4 Rs. 37400—67000 plus grade pay Rs. 8700 shall be substituted.

(i) the existing Note shall be numbered as “Note-2";
(i) before Note-2 as so numbered, the following note shall be inserted, namely :—

Note 1 : For purpose of computing minimum qualifying service for promotion, the service rendered
on a regular basis by an officer prior to 1-1-2006/the date from which the revised pay structure
based on the Sixth Central Pay Commission recommendations has been extended, shall be deemed
to be service rendered in the corresponding grade pay or pay scale extended based on the
recommendations of the Commission.

(C) under the sub-heading Deputation,—
(a) inparagraph(a):
() in (ii) for words, letters and figures “the scale of pay Rs. 16400—20000 or equivalent”, the

words, letters and figures “pay band-4 Rs. 37400—67000 with grade pay of Rs. 8900 shall be
substituted,

(i) in (iii) for words, letters and figures “the scale of pay Rs. 14300—18300 or equivalent”, the
words, letters and figures “pay band-4 Rs. 37400—67000 with grade pay of Rs. 8700 shall be
substituted,

(b) in paragraph (b), after entries regarding educational qualifications, the following note shall be
inserted, namely :—

Note : For the purpose of appointment on deputation/absorption basis, the service rendered on a
regular basis by an officer prior to 1-1-2006 or the date from which the revised pay structure based
on the Sixth Central Pay Commission recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale extended based on the
recommendations of the Commission except where there has been merger of more than pre-revised
scale of pay into one grade with a common grade pay or pay scale, and where this benefit will
extended only for the post(s) for which that grade pay or pay scale is the normal replacement grade
without any upgradation.

[F. No. A-11016/1/Director/2010-Admn. TI/PM-II]
RAMAN MEHRA, Under Secy.
( 9RA & WERIER &l S )
7% feeett, 17 W, 2011
AL, 98— rzuld, Wiau™ & T=8] 309 % Wegsh 5N UST VIl 1 T Hid gU, YR & HERISZR
e SR Tl g e e & H e S s e % seier | wiferen s Ye-1 (A1) % U8 W
it 1 Tgfa w1 fafere s % fo frefated Fem s €, el
1, Hfere T o URW.—(1) 37 Fmi &1 Sk T 9Rd % FeRISER o e S TS e FE T Al
T feorg ST S FRYTeEl % e W Gifest T Ug-1 (A 9ol 1, 2011 BT
(2) 3 TSI H YHRM hi TRE & 9949 S |
2. UGl St WEAT, SieRTuT 3 U oS AT AT U o1 AATHA,— 3K U 1 G&Al, SHHT el 3R SHehT 4§
T U U 1 IqTHH I B, ST e ¥ Sueg g % wied (2) ¥ (4) ® fafafdse €
3. Wt @t Ugla, g-HT, AT enfe S U= W ot w1 Ugfa, ST~ SR 3R S % § Heiferd
3 9 o B S S S & Hiew (5) ¥ (14) ® faffe #
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4, e, —ae =fwm,—
() TorEs 4@ =afed o fsrgent fd =1 aeft sfifeq €, foeme foeen 2, =
(@) TSR oo ufd =1 eroft geit & Siferd @d gu fore o1 st @ ferare foen 2,
I 91 R e 1 9 T& BT
T A S THR H T8 THIHM 81 e @ o W forame, T8 =t oIk fae & o7 9arhR 1 o] Wi fafy
% 1 TR § SR TW #E % U o oneR € d o7 fdl safed i o9 e & g @ g2 % T |
5. Torforet wea sl orfer.—STel =<1 TR 1 I8 79 ® T TH1 1 a9 gk o1 GHiH 7, el 98 3He fog
S SO & I TiEelg, shieh 3R T eileh Well SAENT § TRHet shieh 4 T & fehedt Suster oht ferelt ot =1 v o el & W
¥, oTew g ferforet R T |
6. sATgfa.—z framl ot ®1E off 91, T e, org-dim ¥ g2 iR o famdl W yure F&f e,
HET TR 5N 39 HaY H qHI-90T W 1ol T SR o S8R STgiaa s, ST s, o7 frss i,
wgaye HfTeRT TR o1 forei wartl o saferal & foru Susier e endferd € |

gt
g 1 & T aiffeRor U Wg ae F A o e | Sig G weft ferg ST
e pERID) 31 M IS HHER S A &
ERERIE G EDE| Hs fafod gar faw smg-dm
T ? (der) e,
1972 & f7=m 30
& 37efF o
(1) (2) (3) (4) (5) (6) (7)
HifeTeht 15% (2011)  9MEMHA 9300— AN T NIWEEL ] T
SECLED (TR HEE 34800 FIT
Te-1 % STER e (deit-2)
() g | TR ‘e I
Tferd RSRIEGH 4600 TIT
BRI CELRIECIE]
T 2) |
e oelf fery ST oot SAferREl o forg srdfera diferen F WY oot fohy S ame gfeten st s1afy,
3R o= ATy =fgaai & fore fafed smg I FE o
IR Siferr AT wfa
T T H AN B
(8) (9) (10)

ol o Ugld ;o e gRh o wefa g I A1 FfatTgied a1 SHeE g1 WAt i aen § 9 Ue e

wfaffe a1 s gr iR fafa= wsfaal gm W= =1t a1 sder feran smam
o W arett Rfgaat it gfaerad
(11) (12)
100% Ffdaffer g1 (3Teqehifarn dfasr |fed) yfaffea ( 3TcuRTicre |iaer Afed ) : H5E THR A T4

TR A | T &l o fovafaenerdl =1 A=A sTEYE
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(12)

A A1 WESIeh IUhH! a1 TSR a1 Fifaree a1 @
frepml & sTia T IR o-

% (i) S o1 7 dort A fawm § fafid o W 95w |
gRoT T BT ; Stem@

(i) TSt o1 ot Hentan foem # 9 s daft.—2, 930034800
AT T 4200 FIC I T Wi A1 THh& daT9H ¥ 98 T Fafaa
YR W T & qve I | i ad w1 G w1 e; eik
(@) s Frefafad dfed ST don swe W o |
srfard :

(i) forsht AT favafaremera @ wifest =1 ftra (iRt
Hfed) o s1efRme (Wit 9fed) =1 anfosa (|iferen! |fed)
o HaeRR feilt &t |

(ii) Wi 2@ Wevl, TRufteor, fager eIk samen &1
o o T ST E

H5d TR & T 91 Tt o7 Fre/fawm o 50 fFgfo 9 qia
g G foReElt 311 1 Heorl * aTel U8 W yfafigfen i srafy
(FTeumEty Hfosr wfed) gfafRfa &t eafy mm=a: 99 o |
sifyyes &1 BTt | wfatfe (eTeuraty wfasr 9feq) g fgfaea &
fow sifreram srg-Sfe seRA uT B W SAfad aRiE i 56
a9 | s1feess 7 T =feT |

feorur ; yfafgfea & omar  ffe & fou (seumafy d@fa
Hfed) 1-1-2006 § o Afeehrd gR1 FAfHT SER T 1 T8 Hall
AT 98 TRIE STEH B I TN HT STRIEIST & MU’ W
G aae = 1 foear feran T €, <1 S ST Rt ST
% YR W faEid TRIedl I ¥ @l JaHE | & T8 g
AT ST | 399 Teh 99F IS 9 1 Ja9E | U 9 31w
G W qd o AaTHA s T e e © 3R T8 o e
321 W& W fierm sl fFdt S=A % i U ¥ steen S
1 WG giaeetua e T g |

Ife fauria W=t ffa foremm €, df STt

It #d wHg T aifeerfa o 99 e den

AT 1 M U gt TR s
(13) (14)
NIV g & WA & A0 99 e Ta I h1 GHet
ETF B |

[®1. 9. T-51011/4/2010-9%M.-5]
T3 FAR, 39 9, SO e

(Office of the Registrar General, India)
New Delhi, the 17th March, 2011

G.S.R. 98.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules regulating the method of recruitment to the post of Statistical Investigator Grade-I (Plan)
in the Office of the Registrar General, India, and the Offices of the Directorates of Census Operations in the States and the

Union Territories, namely :—
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1. Short title and commencement.—(1) These rules may be called the Office of the Registrar General, India and
the Offices of the Directorates of Census Operations in States and Union Territories, Statistical Investigator Grade-I (Plan)
Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, Classification, Pay Band and Grade Pay or Pay Scale—The number of posts, their
classification and the pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of
the Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications
and other matters relating to the said posts shall be as specified in columns (5) to (14) of the aforesaid Schedule.

4. Disqualification.—No person, —
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and there are other grounds for so doing, exempt any person
from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-servicemen and other special categories
of persons, in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number Classification ~ Pay Band Whether Whether benefit Age limit for direct
the post of posts and Grade selection of added years of  recruits
Pay or or non- service admissible
Pay Scale selection under Rule 30 of
post the Central Civil
Services (Pension)
Rules, 1972
©) ) ©) @ ©) ©) ¥
Statistical ~ 15*(2011) General Pay Band-2, Not Not applicable Not applicable
Investigator (*Subject Central (Rs.9300— applicable
Grade-I to variation Service, 34800), plus
(Plan) dependent Group ‘B’, Grade Pay
on Gazetted, of Rs. 4600
workload). Non-
Ministerial
Educational and other qualifications required for direct Whether age and educational Period of probation,
recruits qualifications prescribed for ifany

direct recruits will apply in the
case of promotees

®) O (10)
Not applicable Not applicable Not applicable
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Method of recruitment : Whether by direct
recruitment or by promotion or by deputation
or absorption and percentage of the vacancies
to be filled by various methods

In case of recruitment by promotion or deputation or absorption grades
from which promotion or deputation or absorption to be made

)

(12)

100% by deputation
(including short-term contract)

Deputation (including short-term contract) :

Officers of the Central Government or State Governments or Union
Territories or Universities or Public Sector Undertakings or Recognized
Research Institutions or Semi Government or Statutory or Autonomous
Organizations :

(a) (1) holding analogous posts on regular basis in the parent cadre or
Department; or

(i1) with five years’ service in the grade rendered after appointment
thereto on regular basis in posts in the Pay Band-2 (Rs. 9300—34800)
with Grade Pay of Rs. 4200 or equivalent in the parent cadre or
Department; and

(b) possessing the following educational qualifications and experience.
Essential :

(1) Master’s Degree in Statistics or Mathematics (with Statistics) or
Economics (with Statistics) or Commerce (with Statistics) from a
recognised University.

(i) Three years’ experience of collection, tabulation, analysis and
interpretation of statistical data.

[Period of deputation (including short-term contract) including period
of deputation (including short-term contract) in another ex-cadre post
held immediately preceding this appointment in the same or some
other organisation or department of the Central Government shall
ordinarily not to exceed three years. The maximum age limit for
appointment by deputation (including short-term contract) shall not
be exceeding 56 years as on the closing date of the receipt of
applications.]

Note : For the purpose of appointment on deputation (including short-
term contract) basis, the service rendered on a regular basis by an
officer prior to 1-1-2006 or the date from which the revised pay structure
based on the Sixth Central Pay Commission recommendations has
been extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the Pay Commission except where there has been
merger of more than one pre-revised scale of pay into one grade with
a common grade pay or pay scale, and where this benefit will extend
only for the post(s) for which that grade pay or pay scale is the normal
replacement grade without any upgradation.

If a Departmental Promotion Committee exists,
what is its composition

Circumstances in which Union Public Service Commission is to be
consulted in making recruitment.

(13)

(14)

Not applicable

Consultation with the Union Public Service Commission is
necessary for filling up of post.

[F.No.A-51011/4/2010-Ad-V]
SURENDER KUMAR, Dy. Director of Census Operations
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AT e HATe
7 feeeft, 17 A, 2011
e 99, gufd, Wfaum & =8 309 % WH 51 Yad Wfkdl 1 TN I g, SIS e HAe
¥ g Ferk & g W ol 1 ugfa 1 fafams e & for fefated frem s 2, srefq
1. wfere - iR UR9.—(1) 37 Tl w5 i A s g (Hge FRes) odf fem, 2011 ®
(2) 3 T99S § YRR & L@ R 99D B |
2. UE WEAT, SIeRT0T 3MT A0, S5 U5 sh1 H&A, ST Tehe01 R U1 AqHH =8 &M, S 3 i
T UG I B WY (2) w9 (4) H faffe € |
3, wdl @t gghd, Mg-Hr iR o AT 3nfe.—Sad 9% W odl w1 Ughd, Srg-dm, A i ey
Geferd o= 91 o BT S So SR % WY (5) ¥ WY (14) § e €
4, Trdam,—ae =afe,—
(%) T U@ =afer o forees ufa =1 foment geit sfifeq €, foare foman €, =
(@) e eres ufg = eroft et & Shfed @d gu foredt safea @ foare foran 2,
I 91 R i 1 9 & BT
g I F 5 THR 1 T8 GUIEH 8 S © ok T foams, U safa oiR foare & o1 varehi 1 o] @i fafy
% 31 TR § SR TW i % U o emeR € q o7 fdl safed i g9 e & gedd @ g2 % T |
5. forforet sea sl orfer.—STel <1 TR 1 I8 T © T TH1 T 9Tk o1 GHieH 7, e 98 3He fog
S R € S OREeG Hh, T G leh el SN H WA ek, 3 Framl & forlt susy w1 ot ot =1 wer @ st
% a1 H, 3w g fferet # weht |
6. ST —g i &1 e oft o, T Rerr, - ® e iR o1 fEmdl W e & e, fh
5 TR 51 36 WY § THI-H9a W el MU $Rel & S8R STggfed S, gied s, o= frse &,
R a1 Torei wart o saferral o foru Susier s erdferd @ |

ST
TR UR A EUiETY aa o IR EER T ¥ SE T G weft ferg ST
Bik:! e e I/ 31T au A HER It Al &
CREGIE| CERE IR AT faw emg-wm
g

(1) (2) (3) (4) (5) (6) (7)
T 02* (2011)  HTERW A de-3, W EE] o &l g o &l g
frer (*eEeR HEE AN : Blal

% 3TMER e, 15600—

R R a8 ‘w 39100 &

o s RSRIEGH +7T A :

Tehell B) | FEfaEE 7600 %

e st forw M a1et st & g sraferd difars e it fopy ST a1l SAfer Tfeltet i e7afy,
AR 3= srEand & fou fafea ey ofik Aiferen RIEEIER
TEAT Yi=Td SAfeal it I
o &n gt a1 el
(8) (9) (10)
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ot @t Uegd ¢ A WY B A W= g™

It a1 gfafgiea a1 e g/ ot i e ¥ o Sfen e

71 yfaffea = e gr den fafs= ugfae T o gfafgfe an e fan smam
B R S et Rt i wfaerda
(11) (12)
T ggla (wfafrgfert + wr=ifd) HIeRT TGl
(wfafgfea + w=ta) -

HET WHR AN T TER T T T &7 JOEl o 1 o

AT

(F) (i) =i et et 1 form | Frafid sur o w5 o8 gt fag

EQ%;EIT

(i) TSFe go1 shret a1 fasmt & 9 S 3, SaHM 1560039100 %.

3R Ug o 6600 &. a1 TG |, Fafdd MuR W, 39 9. W,

frfe = gvem, 5@ goft ® uie o Frafia 9an #1 2; @i

(@) fome o frefefea sifess sear ok ergea € |

A9 :

(i) Tordlt Ar=ramTa favafaemer™ O Sem 9 ST S 91 9IS

T A1 AE O A1 ST A Wikeent A1 T A1 e H AR

feit |

(ii) 8 a9 o1 o7gva, FaH ¥ 91 a4 1 T39a STEaa s

TR S &6 § Geiferd TG a1 FieroT 31 FIStT a1 godichH

7 A SR uRE faee A Wit & sl

ST forente sl @ fonareem &1 el =iy iR "t

e HIEl MR faverao § o o 1 e |

ST :

(i) foreht AT foavaformera a1 S § 9T Ie a1 A
T o1 AE o a1 AR A1 |iReash! A1 o a1 e §
TR feilt |

(i) weRTierd &fa &t ufaal & wead | 9o aifes fhdt wE
T s W SHA W SESdrd T, S e,
Ffema Sedra fafy sifs & Hafya fowel ® oem @ @l &
HHIRA & T a9 HT ST |

fewr 1 : 3 e 3, ATFHR 1560039100 % 3R IS 3 6600 .

H @ fauria su-fRes & day o off, gfateea fF S e

el & |t foem fran smom 599 39 9ot o ar9 9 fafia

e 1 ® #IR A 30 w8 W Frgfa & forg s@ent == i< foran st

2, @ 9% U= W= gRI R T GHEA S |

fewrur 2 : qwe Yt & W fouria sifyer, St 9=t ot St

ofere ¥, Wi T el @ fore fomm fre T & o @

TH TR wiage At W=t g Fgfea & fog foem fen s

% = 7 g | wfafgfaa, fee sidia S wR & S @

et o7 Hired =1 favm ¥ 39 ffe 9 2 sal o forddt o=

T 1ed U3 R YT1gfr i fafy € Qremoraan = o ¥ st

T BT | yfafgfea g fgfem & fog st sy~ eTeRA

I A i ATqH aE Hl 56 a8 9 Aferm T B0 |
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(12)

feoqur 3 : yfafgfem =0 W=t & e W Fgfea & waeE & fa,
foredt s1fYrept 11, 1 SFaEd, 2006 | Ted, (ST di@ 9 f5ed 53
HET oA A 1 ERIRE W seRa R aad SaT H
forear fepan T ®) | Frafia Snem @ 6 7€ e &, fer sue w'l
T 9 3feh qE- TR AaTHH Sl SR U aad A1 SaTdH
ol U g | faerd 8 T B, SR Sel T€ oI e 39 8 (TE))
R S fau I aq o1 aamm fFd 3= & fom 9w
yfaeerre ¥ €, faeaiita g, a9 S & fawiiel & Ser
fozafia It I 99 =1 AaEE T i TS YeT HS Se |

Ife faurita gr=ifa afifa 2, 9 SHe! go=m ot e | fore aftfearfaal o o= oiier 9o 3mm
T et fo=n smom
(13) (14)
AN TR B YA STAER R, T lich Yol STERT ° TSt
AT T T |

[ 9. 12018/2/2008 -FT9T]
T, &, eI, 3T gied
MINISTRY OF TRIBAL AFFAIRS

New Delhi, the 17th March, 2011

G.S.R. 99.—1In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules regulating the method of recruitment to the post of Joint Director in the Ministry of Tribal
Affairs, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Tribal Affairs (Joint Director)
Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and Scale of pay.—The number of the said post, its classification and the scale
of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit and other qualification, etc.—The method of recruitment, age limit,
qualifications and other matters relating to the said post shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification.—No person, —
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and there are other grounds for so doing, exempt any person
from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do
it may, by order for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation and other concessions required to be provided for
the Scheduled Castes, the Scheduled Tribes, Other Backward Classes and other special categories of persons, in accordance
with the orders issued by the Central Government from time to time in this regard.
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SCHEDULE
Name of Number Classification ~ Pay Band Whether Whether benefit Age limit for direct
post of post and Grade selection of added years of  recruits
Pay/Pay or non- service admissible
Scale selection
post
©) ) ©) @ ©) ©) ¥
Joint 02*(2011) General Pay Band-3, Not Not applicable Not applicable
Director *Subject Central in the pay applicable
to variation Service, scale of
dependent Group ‘A’, (Rs. 15600—
on Gazetted, 39100)+
workload. Non- Grade Pay
Ministerial of Rs. 7600
Educational and other qualifications required for direct Whether age and educational Period of probation,
recruits qualifications prescribed for ifany
direct recruits will apply in the
case of promotees
®) O (10)
Not applicable Not applicable Not applicable

Method of recruitment : Whether by direct
recruitment or promotion or by deputation
or absorption and percentage of the vacancies
to be filled by various methods

In case of recruitment by promotion or deputation or absorption grades
from which promotion or deputation or absorption to be made

)

(12)

Composite method (Deputation plus Promotion)

Composite method :

(Deputation plus Promotion) :

Officers under the Central or State Governments or Union
Territory Administrations :

(a) (1) holding analogous posts on regular basis in the parent cadre or
Department; or

(i1) with five years’ service in the grade rendered after appointment
thereto on a regular basis in Pay Band-3 in the Pay Scale of Rs. 15600—
39100 with Grade Pay of Rs. 6600 or equivalent in the parent cadre or
Department; and

(b) possessing the following educational qualifications and experience.
Essential :

(1) Master’s Degree in Sociology or Social work or Anthropology or
Economics or statistics or mathematics or Geography from a recognised
University or Institute.

(i1) Ten years’ experience out of which seven years should be in
research or training or planning or evaluation or plan and project
formulation relating to Scheduled Tribes and tribal areas or in
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(12)

implementation of social sectoral programmes or tribal development
programmes and three years should be in statistical date collection
and analysis.

Desirable :

(1) Doctorate in sociology or social work or anthropology or economics
or statistics or mathematics or geography from a recognised University
or Institute.

(i1) Three years experience of writing or editing articles on matters
related to tribal development, tribal welfare, customary tribal laws,
etc., in leading national dailies or journals as evidenced through copies
of published work.

Note 1 : The departmental Deputy Director in Pay Band-3 in the Pay
Scale of Rs. 15600—39100 with Grade Pay of Rs. 6600 with five years
regular service in the grade shall also be considered along with
deputationists and in case he is selected for appointment to the post,
the same shall be deemed to have been filled by promotion.

Note 2 : The departmental officers in the feeder category who are in
the direct line of promotion will not be eligible for consideration for
appointment on deputation. Similarly, deputationists shall not be
eligible for consideration for appointment by promotion. Period of
deputation including period of deputation in another ex-cadre post
held immediately preceding this appointment in the same or some
other organisation or department of the Central Government shall
ordinarily not exceed four years. The maximum age limit for appointment
by deputation shall be not exceeding 56 years as on the closing date
of the receipt of applications.

Note 3 : For the purpose of appointment on deputation or promotion
basis, the service rendered on a regular basis by an officer prior to
1st January, 2006 (the date from which the revised pay structure based
on the Sixth Central Pay Commission recommendation has been
extended) shall be deemed to be service rendered in the corresponding
Grade Pay or Pay Scale extended based on the recommendations of
the Pay Commission except where there has been merger of more than
one pre-revised scale of pay into one grade with a common Grade Pay
or Pay Scale, and where this benefit will extend only for the post(s) for
which that Grade Pay or Pay Scale is the normal replacement grade
without any upgradation.

If a Departmental Promotion Committee exists,
what is its composition

Circumstances in which U.P.S.C. to be consulted in making
recruitment.

(13)

(14)

Not applicable

Consultation with Union Public Service Commission necessary
in each occasion.

[F. No. 12018/2/2008-Estt.]
A.K.SAHA, Under Secy.
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T2 feeett, 17 919, 2011

AL, 100, —72afd, Giaa™ & $T7=8% 309 % T g US4 VIRl ol FART hid gU, SN e Harerd
o Sy-FRYe & U8 W 9ol H1 gia w1 fateme e @ fog fefted Fem e @, sl

1. G T BT AR —(1) T Rl o G T S s Hee (Su-TRR) widf e, 2011 © 1
(2) 3 T99S ¥ YHRM & @ H 999 B |

2. U T, IIRIUT 3T AU, — 3K UE 1 &1, STHT I 31X ST S0 a8 21, S 37 Fraet
T UG I B W9 (2) w9 (4) H faffe € |

3. Wit oAt Uegld, SNY-TT 3 = g 3nfe. 3o 8 W o7ell Y Ugf, g+, A SR ST Heiferd
3 I1d A B S S ST % WA (5) W (14) ¥ e §
4, e, —ae =fwm,—
(%) Fem U9 =t 9 fomer ofa =1 et oeht sifed <, foams e 2, =
(@) A et ufd = eroft oot & Shfed @d gu fordt o =afa @ foare foran 2,
I 98 R e 1 9 & BT

g I F 5 THR 1 FE GUIEH 8 S © b T foams, T safa oiR foare & o1 varshi 1 o] @i fafy
% 1 TR § SR TW i % o o onuR € d o7 frdl safed i g9 e & g @ g2 3w |

5. Torfaret &Y @t STfe.—STel 19 TR &1 98 T 2 Toh U1 1 Teeas 91 GHi=iq 8, 981 98 9% fag
S FR1 E IR OrEEg e, q91 G ek el A ey e, 3 el o fordt susy o ot ot = vt % safea
i dTEd, TR R e & gapht |

6. sATgfa.—z framl 1 g off o, T8 eRemw, og-Him ¥ w2 oI o= Raad ) gurd T g, {5
5 TR 51 36 WY § THI-H9A W el T $Rel & S8R STggfad S, gied s, o= frse &,
R o1 T werl & sl & fofw Susier vt a7aferd © |

ST
TR UR A EUiETY aa o IR EER T ® SE T G weft ferg ST
Bik:! e e A/ 31T au A HER el AT
CREGIE| CERE IR AT faw erg-dm
e

(1) (2) (3) (4) (5) (6) (7)
- 01* (2011)  TTERW A de-3, EEE] o &l g o &l g
e @R HEE EGELIE]

% 3TER EEll 15600—

R e W w 39100 &.

ERISI REEIEH +3 A
Tehell B @ 6600 %

Y it fru A aret safaal & fag eifaa Qs g 9ot forT ST =Tl AR qfeiten i e7afy,
3 3= erEae % foru fafea ey ofik difers RIEEIEN
3TEAIT U= AfFaal i 2
o &n gt a1 el
(8) (9) (10)
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ot @t Uegld ¢ A WY B A A=A g™

It a1 gfaftgiea a1 STees g/ ot i e ¥ o Sfen e

71 gfaffea = sHem gr den fafs= ugfae Hrfa = gfatgfed = sHed fan smem
R 9 ST areft R st e

(11) (12)
Hr=fd, foe 7 8 g R gfafgfe g qr=fa

A § 3 AATHMA 1560039100 TIY 3R IS o 5400 TUT H,

T SEYE SR, T s Soft & i o faifia S ot @

fewrur 1 : =T T8 w1 Sl & day °, T2 o0 stEe =

T Hel g F A €, Wifa & fee R foran < %@ €, 9wl s

e Al o Hag § «f foar foran STom W= 98 7 Saish 37

B 1 TS UHT 3TEeh A1 U1 T, ST STk a1 U=l Hal & 3Te

Y e § AR Y W, T W S ol % e, %A el 3 3=

3T T e el fed, f9=eid Tt 3Tée 1 il g gdl &1

T R ol 7, et SR gt | weta % forg stoe afteten w5t

1Aty Fhearge® I L & B |

it :

FET TWHT A1 TF THR a1 T T & Jome" & o1 o

ATRRT +—

(F)(i) 1 a1 FHreX a1 faum ¥ Fafi sTeR | 9591 18 9n fag

EQ%;EIT

(ii) TS a1 ez a1 faum & 99 o€ 3, Aa79H 1560039100

T 3R U S 5400 TIC A1 TAGed H, Fafd omeR ), 39 0]

w, Frafe & v, 39 guit § are oY w5t 9e §; @R

(@) fome o frefefea Sifesh sEang @ik omgeE § |

AT h

(i) Tordt Ar=ramTa favafaemer™ a1 Sem 9 ST Se 91 9IS

T A1 S o A1 ST A1 A A S | AR feult |

(i) W= ¥ &1 gva, FSod | 79 o &1 e onfées fasm =

U o A SIHEA SASIadl % weA & & H, STHU A

TISTETOT o1 AT 1 A1 WIS &5 wRieH a1 SHsid fasms

el & fRare 1 gl =feT iR Wiieashia sfiehe T 3K

foreereor 7 g1 9 1 STVE |

ST :

(i) ST &5 9 Wi wr &1 & a9 61 319 |

(i) TRt AT foafoamer =1 HeM ¥ THS 9 91 9t
e o1 A o a1 AR A1 WiReasht A1 o a1 e §
TERE |

(iii) FERTIRTA Hfd T Gl & wreaw 9§ I @i fhdl 7qE
T s W S WSS T, SESidE e,
Ffema sHedra fafy ot o Hefua fawai | orem = ol +
HEIET 1 9 A1 ST |

fewur : dive gort & T faaria sfusrt, it W=t s it o

¥ ¥, wfafrfe = fgfed & fau faam fae S & o= =21 & e
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YR, Ffafge =afed w=ra g/ Fgfe & foe foer fee Sm &

REER Ul

(wfaffea =t eTafy, e Said Hsd ThR & I a1 fhet o7
e A1 fawm § 39 Fgfon o St usal o1 ford! 317 sh1e aed
g W iAoty &, aremorEn i od 9 st @l e |
gfargfe g0 Ffm & fau stfushan S-Ew o7eRa < &
w1 Sifaa aiE w56 I 9 sAfesk & SR |

Ife faurira gr=ifa afifa 2, 9 SHeh! go=m

ot e o for yiifearfast o o= o 9an s
T et fo=n smom

(13) (14)
g ‘&’ fauria wi=ta wfafa (W=fa & deg o ot srfyenrt &t wfafgfed = Fgfm & a9
foem & & fow) - T Wieh Tl SN ¥ TH T SAEYIE B |

(i) g% |fea (YRM.), S S Haes —aTeae

(i) fieemr =1 Su-wfaa (wem.), S — 9=
EAC Rl

(iii) v = su-wfaa (wem.), amifsiss —ae=
= 3R AR HAe

(iv) ST & qAeE § Hag Y9 Y GRS
ek =1 Su-dfea a1 g fees
& TR HT SR

[ 9. 12018/2/2008 -FT9T]
T, . eI, 3T gied

New Delhi, the 17th March, 2011

G.S.R. 100.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules regulating the method of recruitment to the post of Deputy Director in the Ministry of

Tribal Affairs, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Tribal Affairs (Deputy Director)

Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and Scale of pay.—The number of the said post, its classification and the scale
of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit and other qualification, etc.—The method of recruitment, age limit,
qualifications and other matters relating to the said post shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification.—No person, —

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any

person from the operation of this rule.
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5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do
it may, by order for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, and other special categories of persons, in accordance
with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number Classification ~ Pay Band Whether Whether benefit Age limit for direct
post of post and Grade selection of added years of  recruits
Pay/Pay or non- service admissible
Scale selection
post
©) ) ©) @ ©) ©) ¥
Deputy 01*(2011) General Pay Band-3, Selection Not applicable Not applicable
Director *Subject Central in the pay
to variation Service, scale of
dependent Group ‘A’, (Rs. 15600—
on Gazetted, 39100)+
workload. Non- Grade Pay
Ministerial of Rs. 6600
Educational and other qualifications required for direct Whether age and educational Period of probation,
recruits qualifications prescribed for ifany
direct recruits will apply in the
case of promotees
®) O (10)
Not applicable Not applicable Not applicable

Method of recruitment : Whether by direct
recruitment or by promotion or by deputation
or absorption and percentage of the vacancies
to be filled by various methods

In case of recruitment by promotion or deputation or absorption grades
from which promotion or deputation or absorption to be made

)

(12)

Promotion failing which by Deputation

Promotion :

Research Officer in Pay Band-3 in the Pay Scale of Rs. 15600—39100
with Grade Pay of Rs. 5400 with five years regular service in the Grade.
Note : Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would also
be considered provided they are not short of the requisite qualifying
or eligibility service by more than half of such qualifying or eligibility
service or two years, whichever is less, and have successfully
completed their probation period for promotion to the next higher
grade along with their juniors who have already completed such
qualifying or eligibility service.

Deputation :

Officers under the Central or State Governments or Union
Territories Administrations :

(a) (1) holding analogous posts on regular basis in the parent cadre or
Department; or
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(i1) with five years’ service in the grade rendered after appointment
thereto on regular basis in posts in Pay Band-3 in the Pay Scale of
Rs. 15600—39100 with Grade Pay of Rs. 5400 or equivalent in the
parent cadre or Department; and

(b) possessing the following educational qualification and experience.
Essential :

(1) Master’s Degree in Sociology or Social work or Anthropology or
Economics or Statistics or Mathematics or Geography from a
recognised University or Institute.

(i1) Five years’ experience out of which three years should be in
Research or Training or Planning in the field of Economic Development
or Social Services or Welfare of Scheduled Tribes or in implementation
of social sectoral programmes or Tribal Development Programmes and
two years should be in statistical data collection analysis.

Desirable :

(i) Two years’field experience in Tribal areas.

(i1) Doctorate in Sociology or Social work or Anthropology or
Economics or Statistics or Mathematics or Geography from a
recognised University or Institute.

(iii)) Two years experience of writing or editing articles on matters
related to Tribal development, Tribal Welfare, Customary Tribal Laws,
etc., in leading national dailies or journals as evidenced through copies
of published work.

Note : The departmental officers in the feeder category who are in the
direct line of promotion shall not be eligible for consideration for
appointment on deputation. Similarly, deputationists shall not be
eligible for consideration for appointment by promotion.

(Period of deputation including period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or
some other organisation or department of the Central Government
shall ordinarily not exceed three years. The maximum age limit for
appointment by deputation shall be not exceeding 56 years as on the
closing date of the receipt of applications.)

If a Departmental Promotion Committee exists, what is its

composition

Circumstances in which U. P. S. C. to be consulted
in making recruitment

(13)

(14)

Group ‘A’ Departmental Promotion Committee (for

considering promotion) :—
() Joint Secretary (Admn.), Ministry of
Tribal Affairs

(i) Director or Deputy Secretary (Admn.),
Ministry of Tribal Affairs

(i) Director or Deputy Secretary, Ministry of
Social Justice and Empowerment

(iv) Director or Deputy Secretary or Joint Director
level officer of the concerned division in the
Ministry of Tribal Affairs

Consultation with Union Public Service Commission
necessary while appointing an officer on deputation.
—Chairman
—Member

—Member

—Member

[F. No. 12018/2/2008-Estt.]
A.K.SAHA, Under Secy.
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¢ feeett, 17 A, 2011
AL, 101, —gafd, Siaam & $T7=8% 309 % T g1 US4 VKl ol FINT hid gU, S e Hared
¥ orgyM il % 18 Wt 1 ugfa o1 fafEm s & fo fefatea fem s 2, stefq —
1. i T IR URT.—(1) & i o G T S e W (SHE SR wd e, 2011 ®
(2) 3 TSI H YHRM hi TRE & 9949 S |
2. UE WEAT, SIeRT0T 3MT A0, S5 U5 sh1 H&A, SHHhT THeh01 R U1 AqHH =8 &M, S 3 i
T IS ST & W9 (2) W wY (4) ¥ fafie €
3. Wt ot Ugld, NY-TT 3T o= gt nfe. 3o g W el Y Ugf, g+, A SR ST Heiferd
1 I1d A B S S ST % WA (5) W (14) ¥ e §
4, Trdam,—ae =afe,—
(%) T U@ =afer o forees ufa =1 foeent geit Sfifeq €, foame foman €, =
(@) TSE 3o ufd a1 7ot vt & Sifed ed gu e safem @ ferare o 2,
I 91 R i 1 9 & BT
g I F 5 THR 1 FE GUIEH 8 S © ok v foams, U safa oiR foare & o1 varshi 1 o] @i fafy
% ST TR § SR TW #E % U o oneR € d o7 fdl safed i o9 e & g @ g2 % g |
5. Torforet sea st orfer.—STel <1 TR 1 I8 79 ® T TH1 1 A9 Tk o1 GHiH 7, 96 98 3He fog
S R € S SR ik, T G ek el SN H WA ik, 3 Framl & ferlt susy w1 ot ot =1 wert & st
1 Tad, TR gr Riferel T welt |
6. ATl —3 i it hiE o1, TH AeroT, - § B iR o famedl ® g 72 s, e i
TR GR 39 ool § I0g-gHg W el T SR & STER Sigfea Saa, srafd s, o= fuse ol iR s
fo wart & waferall & forq susie e endferd @
STt

U R AW TR G e oA ST EEk| T A Sg T WY wdl fey WM @
R I Fera ool 1 wER ATl @ g sg-E

A/ CERE IR 7 A
EREEIE 0] REl
(1) (2) (3) (4) (5) (6) (7)
ITHAE 4% (2011)  WERW A de-3, @A @r A e 35 9 o stfek T |
sl *FRMR® B AN : Bl ERARERsCo - I DY
MR W T, 15,600— T SRIN A SR W
RIICRES @ ‘w', 39,100 %. ITIR WK "ol & fag
IERIAS RERIECH + U A ffore &t 35 a8 &k &l
Tehel & | @A 5400 . el 7 |
fewmor ;. sg-dm sEuRa
F % fore foiass aie 9ra
o 1afiel | aed wr we
% fore fa &t % offom ada

Bt 3R 7 for = sifaw At
faferm, SHg iR wvdR T
% AR we, fenre w9 &
AR IR Thfq et den =
et & it S9-wiE, 3fenm 3t
PR 519 1 TA&TET o ST
% foru forfeq &1 T2 |
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Ty ot fope ST oot safeal & fore orifer Sfeer Eig st b ST ATt ufteten wt srafy, afg #1E &
R o= rEarg el & o fafea emg
IR Hifereh STEaTT Hr=Ta
el 1 - | ] B
RIEK|
(8) (9) (10)
YIS : A TR Bl e sl fore ST et SAfeRma

(i) foreht arramaT favafaamer =1 Heom 9 gt
T A1 WHEIRS S A1 qe foem 2 srefemes =
Tford 1 wifeAent a1 e § "R feh |

(ii) @ =¥ 1 Tgva, oo 9 ad # e
ek foehTa a1 TAS Wan A1 STgHfaa St &
FHEAT & & H, STTHLM a1 Y10 A1 IS 61 A
MRS &3 HrEiw a1 S fohm wreiwat
% foparaEa & g Wiy iR wifemsE stws
T IR fagetTo | U oY 1 W e =y |
ABAE : YRV FHfd St Gfad & qeaq G Jen
Tifear Rty T S @ e J S
faerm, AT hearoT, FfeTa S fafy o
 gefyd fawal W o@E a1 el & SR # T
Td T SIS |

fewur 1 : sE@ sT=ren gaafea svafel &1 <90 H
IEH ToTq S 0T € IR eEeg Hih G e dell
AN o TR fforet =t S Fedl © |

et 2 : 3rqwa et SEae ST forg i Hwor &
3% TGS Hh G ik Yo AN & fadhrEn
e Sfaal 3R ergfed sHsifaal & sefdmf
1 9§ o I 1 S Wbl € e 52 & TRt
ohH T G ek Well S H1 98 T € TR S
fau emfera Rl & oA & forg smife v
T 9t 39 TSR & 1w AfiEl & v wen |
IUCTSH B 1 FHE TET B |

% fou o =9 |

ot @t g ¢ WA WY B A A=A g™

=t = sfafgfe = stem g sl &t <en § 9 e iS5

71 gfaffea = sHem gr den fafs= ugfae Hrfa = gfatgfe = sHed fan Smem
R 9 ST areft Rl st faeraan
(11) (12)
50 wferd et Wil g gfafafe
AR T TR A T TR 21 G T3 8 TRIH o ST T STfeeprd
50 gfaerd gfafgfe g1 | (F)(i) a1 FHreX a1 faum ¥ Fafd sTeR | 9591 18 9nv fag

EQ%;EIT

(ii) TS ot e a1 faum & 9a7 o 2, SaEE 930034800
T 3R U S 4600 TIC a1 TG ¥, Fafd omeR |, 39 7]
w, Frafe & v, 39 guit | are oY g w5 ;@i
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(12)

(@) e o8 w9 (8) & 21H WY weff fore S o s &
for fafeq Qifers AT oiR agera € |

(wfaffea =t erafy, e Siaid Hsd ThR & I a1 fhet o7
e A1 fawm ¥ 39 Fgfen o St ugdl o1 fordt 31 sh1e aed
g W yfafEfe it ety ¥, aremorEn 9 od 9 st &l e |
gfargfe g0 Ffem & fau stfushan S-Hw o7 o< &

1 ffqq = = 56 a9 § Afuew T 8 |
Ife fauria W=t afifa & o STt g ot e o o yifeafast o w9 o 9an s
T et fHar Smm
(13) (14)

g ‘&' fauria wi=fa afufa (gfe & dag o

fosm A & fom) .-

(i) w9 |fea (YRM.), S S Haes —aTeae

(i) fieemr =1 Su-wfaa (wem.), Sl — 9=
EAC Rl

(iii) Tevmes =1 Su-gfee, gifses =@ &R —ae=
afereRTiEn W

(iv) ST & 70 § Hag g9 GRS
fwrR =1 Su-gfea a1 g e
& TR HT SR

Yd O W GY ik Tl STEN 9 WS
FHET SETF 2 |

[ 9. 12018/2/2008 -FT9T]
T, . eI, 3T gied

New Delhi, the 17th March, 2011

G.S.R. 101.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules regulating the method of recruitment to the post of Research Officer in the Ministry of

Tribal Affairs, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Tribal Affairs (Research

Officer) Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and Scale of pay.—The number of the said post, its classification and the scale
of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit and other qualification, etc.—The method of recruitment, age limit,
qualifications and other matters relating to the said post shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification.—No person, —

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and there are other grounds for so doing, exempt any person

from the operation of this rule.
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5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do
it may, by order for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation and other concessions required to be provided for
the Scheduled Castes, the Scheduled Tribes, Other Backward Classes and other special categories of persons, in accordance

with the orders issued by the Central Government from

time to time in this regard.

SCHEDULE

Nameof  Number Classification  Pay Band

Whether ~ Whether benefit

Age limit for direct recruits

post of post and Grade Selection  of added years of
Pay/Pay or non- service admissible
Scale selection
post
1) @ ©) @) ©) ©) )
Research  04* (2011)  General Pay Band-3 Not Not applicable ~ Not exceeding 35 years.
Officer *Subject Central in the pay applicable Relaxable for Government
to variation  Services, scale of servants upto five years’
dependent  Group ‘A’, Rs. 15600— in accordance with the
on Gazetted, 39100+ instruction or orders issued
workload. Non- Grade Pay by the Central Government.

Ministerial of Rs. 5400

Note : The crucial date for
determining the age limit
shall be the closing date
for receipt of applications
from candidates in India
and not the closing
date prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, Andaman and
Nicobar Islands or
Lakshadweep.

Educational and other qualifications required for
direct recruits

Whether age and educational
qualification prescribed for
direct recruits will apply in the
case of promotees

Period of probation, if any

(8)

)

(10)

Essential :

(1) Master’s Degree in Sociology or Mathematics or
Social work or Anthropology or Economics or
Statistics or Geography from a recognised University
or Institute.

(i1) Three years experience, out of which two years
should be in Research or Training or Planning in the
field of Economic Development or Social Services

Not applicable

One year for direct recruits
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(8)

or Welfare of Scheduled Tribes or in implementation
of social sectoral programmes or Tribal Development
Programmes and one year should be in statistical
data collection analysis.

Desirable :

One years experience of writing or editing articles
on matters related to Tribal Development, Tribal
Welfare, Customary Tribal Laws, etc., in leading
National Dailies or Journals as evidenced through
copies of published work.

Note 1 : Qualifications are relaxable at the discretion
of the Union Public Service Commission, for reasons
to be recorded in writing, in case of candidates
otherwise well qualified.

Note 2 : The qualification regarding experience are
relaxable at the discretion of the Union Public Service
Commission, for reasons to be recorded in writing,
in case of candidates belonging to Scheduled Castes
or Scheduled Tribes, if at any stage of selection, the
Union Public Service Commission, is of the opinion
that sufficient number of candidates from these
communities possessing the requisite experience are
not likely to be available to fill up the posts reserved

for them.

Method of recruitment : Whether by direct
recruitment or by promotion or by deputation
or absorption and percentage of the vacancies
to be filled by various methods

In case of recruitment by promotion or deputation or absorption grades
from which promotion or deputation or absorption to be made

(11) (12)
50% by direct recruitment Deputation :
and Officers under the Central or State Governments or Union Territories
50% by deputation administrations :

(1) holding analogous posts on regular basis in the parent cadre or
Department; or

(i1) with five years’ service in the grade rendered after appointment
thereto on a regular basis in posts in Pay Band-2 in the Scale of
Rs. 9300—34800 with Grade Pay of Rs. 4600 or equivalent in the parent
cadre or Department; and

(b) possessing the educational qualifications and experience prescribed
for direct recruits under column (8).

(Period of deputation including period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or
some other organisation or department of the Central Government
shall ordinarily not exceed three years. The maximum age limit for
appointment by deputation shall be not exceeding 56 years as on the
closing date of the receipt of applications).
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If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public Service
composition Commission to be consulted in making recruitment
(13) (14)
Group ‘A’ Departmental Promotion Committee (for Consultation with Union Public Service Commission
considering confirmation) :— necessary on each occasion.
(i) Joint Secretary (Admn.), Ministry of —~Chairman
Tribal Affairs
(i) Director or Deputy Secretary (Admn.), —Member
Ministry of Tribal Affairs
(ii)) Director or Deputy Secretary (Admn.), —Member
Ministry of Social Justice and Empowerment
(iv) Director or Deputy Secretary or Joint Director —Member

level officer of the concerned division
in the Ministry of Tribal Affairs

[F. No. 12018/2/2008-Estt.]
A.K.SAHA, Under Secy.

e Gared faswma wae
(Swarar Torer fawm)
(TR THF )

7 feeft, 21 w1, 2011

|HLA, 102 —aAfoet gfaes™ sAfufT=m, 1988 (1988 i §. 54) T € 15(2) & @1 9fad &1 31(1) 5N &«
TRl &1 TAM 3d BT, 5 TR TAGgN AHa HaTe foh wared (I=aae e faum) & gematTe Fesoneda o
wifafees e Aiifeet wfaem o wfee & U8 W wdl wfshan =i fafafid s i s e o sam €, Tm —

1. o 9 AR URw—(1) 7 Fremi %1 wfea, sitfae gfaem & ug 2q it fammEet, 2011 % S |
(2) 3 7o IEhE T99A | 3% eI foRe 1 1 fafesr & @ 8 |

2. Uaf St W@, SERTOT 3 AaTHA, 3ok TSI 1 EEAT, TR ATl SR T Heifud SqTHe 36H e
ST & e (2) ¥ (4) H FenfaffEe o9 g |

3. (&) weit ot Tafir, s-dimn qen s anfe.—s9 W ¥ Waftq wdi fafy, smg-<im, sard $ik o= A
I TG & HIAF (5) § (14) H ISR T8I B |

3. (@) @I Td wE dttfa st fawfien & e ot wfden st S S 39 e’ §—

gfea (Ieaa firer) —37eE
T g o o Felgehr, I=aaT e faam —=
TR |fed, Fifles qen gfereror faam — T
T gee (i) —

4, ITATIA,—FI3 AR, —
(%) e freh T =afea = wrer foare o @i steren faame o1 S foran 31 foeent afd/acht Sfifaa @1; steren
(@) foe st afda/aet & Sfifaad @d g fordt o= =afe & e foare fohen &1 steren foems o1 s fofam;
a8 SAf 3o 98 W Fgfea 3 9= 7 8hm
T F% AR, A 98 30 910 § W= 2 o6 18 et safeq qen foare o wfte o= 9 W an] SAfea
% e I8 SN © U@ UH HE F T MHR HINE ¢, 39 AR 1 30 T & IR T T T Hhelt 2 |

5. G I o1 AR T8l %5 TWHR &1 Jg A0 8 fof Ta1 w1 qawgsh steren 3faa €, g ferddt off o
afere Sioft o SAferrall o et B 3 forermi o ferelt off orererm o fefiad o weifiad fohT, ST oel Rl § o191 & SIRT 22 < Fehell © |
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ERcel

wferg Aifaet afas™ & ug & fau wdt fammeet

g T g i EpicT ELELIE]

F T8 TS T 1 diefeg () et ot & o
TR AN e, 1972 % -G

L % a9 30 & ded
Afafer oot st gar
1 AT U ©
(1) (2) (3) (4) (5) (6) (7)
Hfee 1 (o)  am R T ¥4, oy e o] o e
%. 37400—
67000
+U2 Y
%. 10000
et it = fer erdfera diferss 1 el 9 2 Freifa ey qen ufteften w1 erafy,
S 3 e Siftrek SEATT UeTd S @ A It AL &
o @r M
(8) (9) (10)

ool 1 ggfa, 1 Eel 9ol Ry 91 ger=ta R

A el g/ At/ AHRISE % SAER W el @ fhE UT 9

1 e e R e fafa= gonferat RCt e IR RIER s RIS R AR R
g o S areft Rt 1 gfoera

(11) (12)
%, T q1 o SMMEd Jaw & ded darell 9 Wl @t g
iaffeR g steran SiRifae Hfawm & stftenfa el & ' AR-a
% Hert | WEITd g sreran favafommeral, wm- 1. wfafgfem

favafoamemi a1 S=a@R foen, oy oo wftrero
et i =1 Ha Aty 31l Gol aeR
HfeRT YR W TS WG R 7l 9 Sl
tore geft ol wgferat 1 STENT I g, S
ot TOF-T09 W % SR Foi o

%% TR & g Tfd & THHRE H, WAl a1 F= wnfea e
% SAfueRit 814 o Hal/faam H fafid TeR R =gAad 3 99 &
Tl hT B}

2. ugrfd

HE WHR & Reh/37 Gfea & Treher iRifaet WfaeH & ween o
Yo SR i Fafid sTeR o =Fa9 8 a9 &1 |al &1 3l;
3. A Har o

T WHR g A=A favafaaeaat; 5 R g
“u-favafaarea” & ®9 A wiftq deensti qon &= WeR gh
Ioam e, STIEU wH ufieor geensti & ®9 H HREAmT
Heerstl ¥ U9 U] W HaRd fSe Fafia SuR | 3 a9 ¥& i 2;
4, dfaer & MR uT

(%) war fafa & fau fuifa g o S W STa FHEYEs
Tifezsh SMUR W AfuEftar o o1l (1) &9, T4 iR g9 9nfea
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(12)

waEn aen (2) fovaforneri, wm-favafaememi qen AT S=am
fren, STIEYM W Ufieror e, & SAfH; ao

(@) W & Y- (%) ¥ Sfecifoa weenet & sy, 59
ST, STTHEN T/ RI&T Feenew ¥ Hand Al |
AT

1. erfared

ot wemTe |fed TRMEA &1 =IAqH 10 99 1 i STI9d 2@
forelt s forvafemmer =1 ferdt sAifEa SeeaR eteam st
TieTeToT Heen § e 1 guged US & w9 § 10 o9 w1 fvaqor st/
STTHH AR JemEfTR Y |

2, AT

ATSfter f1en T AIe Tl & SR | STes THE-oE SN e
@ B |

HTHRTA

1. yfafgfe & e w fafaa =t srafy, ga fgfaa @ St w=ea
F% WEHR & fF o= gret/favm | om v 1% W w R

gfargfer @i fHems amm=a: 3 99 9 sAfyes 981 srf, S e
i o ok wGTE ST Hehdl © 37l 65 o i g e, S off TRl @ |
2. TR & YR W g Mo & THel § wrishre sTeaft
freffea fafer = s g = |

3. 31 Ul ® TRl 1ol & Hoel | shrdeRtet diF A © At
&l e, S 3TTel 3 oY ek Sl S Hehdl € A 65 T i 3G
T, S ot w8 B/ |

4. HfoR1 % STUR W ol 99K ¥ ¥ fore 7T =fm & wmet
T FHRHE OF ad 9 Afee T8 g, S eFTe 3 9 qe agrn 5
Tehell & 1A 65 I8 I 211G Tk, S oft wEA & |

g e

1. gfafgfea = eter@n 7= gan ¥ g fore S aret sAfeat &
e | e w stfushan sTg-+im 56 a9 BNl ;e

2. G R W SSTHIET @ AR feren Hige SUR W M o
Rl & fag sifead sTg-Hm 62 a4 B |

e : g wmed W, ervedt @i ey & fukor sy fafy, S
e &, e W F Y A far g |

Ifs favmie Ter=a St et ¢, a SHe e

ERIRU|

o uftfearfaal & 9l A & faw 99 o gan
AT | et fohan Sy

(13)

(14)

] TR

SIEEE

[ . 27-14/2009-F]
HAHA R, §gF qiad
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(Department of Higher Education)
(UNESCO Unit)
New Delhi, the 21st March, 2011

G.S.R. 102.—In exercise of the powers conferred by Section 31(1) read with Section 15(2) of the Auroville
Foundation Act, 1988 (No. 54 of 1988) , the Central Government hereby makes the following rules regulating the method of
recruitment to the post of Secretary, Auroville Foundation, a Statutory Body under the administrative control of the
Ministry of Human Resource Development (Department of Higher Education), namely :—

1. Short title and commencement.—(1) These rules may be called the Recruitment Rules, 2011 for the post of
Secretary, Auroville Foundation.

(2) Itshall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and Scale of pay.—The number of the said post, its classification and the
scale of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed hereto.

3. (a) Method of recruitment, age limit and qualification, etc.—The method of recruitment, age limit, qualifications
and other matters relating to the said post shall be as specified in columns (5) to (14) of the said Schedule.

3. (b) The Recruitment will be made on the recommendation of Search and Selection Committee as under :

Secreatary (HE) —Chairperson
AS and FA, Department of Higher Education —Member
Additional Secretary, DOPT —Member
Joint Secretary (ICC) —Member

4. Disqualification.—No person, —
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage and that is permissible under the
personal law applicable to such person and the other party to the marriage and that there are other grounds for so doing,
exempt any person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that is necessary or expedient so to do so,
it may, by order, for reasons to be recorded in writing and whichever necessary, as may be prescribed from time to time,
relax any of the provisions of these rules with respect to any class or category of persons.

SCHEDULE

Recruitment Rules for the Post of Secretary, Auroville Foundation

Name of Number Classification Scale of Whether Whether benefit Age limit for direct
the post of posts Pay selection  of added years of recruit
post service admissible
or non- under Rule 30 of
selection  the CCS (Pension)
post Rules, 1972
1) @ ©) @) ®) ©) )
Secretary 1 Notapplicable  Pay Band-4, Not Not applicable Not applicable
Rs.37400— applicable
67000 plus
Grade Pay

Rs. 10000
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Educational and other qualifications required
for direct recruits

Whether age and educational Period of probation,
qualifications prescribed for ifany

direct recruits will apply in the

case of promotees

(8)

O (10)

Not applicable

Not applicable Not applicable

Method of recruitment, Whether by direct
recruitment or by promotion or by deputation/
absorption and percentage of the posts to be
filled by various methods

In case of recruitment by promotion/deputation/absorption grades
from which promotion/deputation/absorption is to be made

(11)

(12)

By deputation from Services under the Union, the
States and the Union Territories or by promotion
from the cadre of officers of Auroville Foundation
or in Foreign Service terms from Universities,
Deemed Universities or Institutions of higher
education, research and training or by outsourcing
on contract basis from open market or a
combination of two or all of these methods of
recruitment as decided by the Central Government
from time to time.

Methods of recruitment—

Composite method of recruitment :

1. Deputation :

Officers of the Services under the Union, the States and the Union

Territories holding posts corresponding to that of Joint Secretary

in the Central Government in the parent cadre/department on

regular basis for a minimum period of 3 years;

2. Promotion :

Officers serving on the estabishement of Auroville Foundation in

posts corresponding to that of Director/Deputy Secretary in the

Central Government on regualr basis for a minimum period of

8 years’;

3. On Foreign Service :

Persons serving in the Universities recognized by the Central

Government, the institutions declared by the Central Government

as “Deemed Universities” and the institutions recognized by the

Central Government as institutions of higher education, research

and training in analogous posts on regular basis for a minimum

period of 3 years’;

4. On Contract Basis :

(a) Persons having superannuated on having attained the
prescribed age of retirement or have retired honourably on
voluntary basis from (1) services under the Union the States
and the Union Territories and (2) Universities, Deemed
Universities and recognized institutions of higher education,
research and training; and

(b) Persons serving in institutions of higher learning, research and/
or training other than those mentioned in sub-para (a) supra.

Qualifications—

1. Essential :

Possess a minimum of 10 years of working experience in

administration including financial administration or 10 years of

teaching and or research and administrative experience as Reader or
in equivalent post in an approved university or an approved
institution of higher learning, and/or training.

2. Desirable:

Possess understanding and belief in the ideals of life-long education

and human unity.
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Tenure of Office—

L.

In the case of an officer on deputation, the period of deputation,
including the period of deputation in another similar posts held
immediately preceding this appointment in the Central
Government’s any other organization/department shall not
exceed 3 years extendable by another three years or 65 years of
age, whichever is earlier;

2. Inthe case of an officer on promotion, the tenure of office will
be co-terminus with the prescribed date of superannuation;

3. Inthe case of an officer on Foreign Service, the tenure of office
shall not exceed three years extendable by another three years
or 65 years of age, whichever is earlier; and

4. Inthe case of person outsourced from open market on contract
basis, the tenure office shall not exceed 3 years extendable by
another three years or 65 years of age, whichever is earlier.

Age Limit

1. The maximum of age limit for appointment in the case of persons
appointed on deputation or on Foreign Service shall be 56 years
of age; and

2. The Maximum age limit for a person outsourced from open

market and or appointed on contract basis shall be 62 years of
age.

Note : The date of computing the age of the candidate, in every
case, shall be the closing date for the receipt of the application as
notified.

If DPC exists, what is its composition

Circumstances in which UPSC is to be consulted in
making recruitment

(13)

(14)

Not applicable

Not applicable.

[F. No. 27-14/2009-UU]
AMIT KHARE, Jt. Secy.

1 3T VSR HIe=

[ A=A 90 e (hgld ) ol e ]

72 feeett, 18 914, 2011

|, 103 —egufd, |iFem & =% 309 & Wi GRI USH VIRal 1 TarT 3d gC IR G& 99 3
(), T & R wEferd, 998 ‘8 g 9ot o, 1983 W1, 37 91l & far siftser i gu e T sifsem
T vEel foran T & = A 1 AT R T R, 9 SR USHIR HAE % q&A 9 S () % IR sEted § oy
1l HHEIREE & U% W Al 1 T 1 e e & forg fefatea e o €, srafq —

1. Hfgra M iR URW—(1) =7 FrEm & S W qe gm e (R%9), TR wmEfed, 9 s

HHIRGS U8 9l 3w, 2011 7 |

(2) 3 SO H YHRE HI dRG H G4 S |
2. @ BFL—3 T, 37 il 9 sues oyt & w9 (1) 7 faffis o= &t arg e |

3. U HET, AeI0T, AT o 3T UL A A1 AT, —S K U8 1 GEAT, SHHT TH SN SHHT SaTH7H
9% TN S 39 IUES S F W (2) ¥ WA (4) # faffEe € |
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4. Wt @t Ughd, MY-FAT 3T =7 AT 3Nfg —Sod T W it 1 Tgfa, g-wHw, g iR 3w
Geiferd 3= o1d o B S galed STgE & W9 (5) ¥ WY (14) ® faffée 7

5. Tdar—a® =afr —
() Toem 4@ =afer o Foreenn ofd =1 fSgent aoft Sfifea 2, foeme foben 2, =
(@) A eres ufd = eraft welt & Shifed @d gu et safa @ foare foman 2,
I 98 W Fgfe 1 9= @Y g

g AR H5 TR KT T8 THIM B S 2 ok e fodre U sAfa #iR faame & o geeRr i o] @i fafy
% 1 TR § R TW # & U o R § 9 fohelt afem i 5@ e & yada @ w2 % wa |

6. Torfrer e o vifera.—STel S50 ThR &1 98 T © Toh U1 631 Servaeh o1 St 2, ol o 39 forg it
TR, 3% oEdg Fh, T R & ol SUsY w1 RRE &l o YA & St o aed, ST g R i TR |

7. sagfa—3 el S HE 96, T8 SIRe, g ¥ g2 oI o Rl W gae @ e,
5 TR 51 36 WY § THI-99A W h1el T SRRl & S8R STggfad S, sTgied s, o= frse &,
gaye HfTeRT IR 311 fei warl o saferal & foru Susier e endferd € |

ST
T HAE TR R G i ErEic e T d e Y WY wdt few wW e
e A/ Bk I I HEG AT & T A
ELEEIE 7 H= fafaa
CERE EEINGNED)
g frm, 1972 %
g 30 &
S ST
g =1 &l

(1 (2) (3) (4) (5) (6) (7)
FEHRA  237%(2011)  HERW A ST 1, AN T A el B 18 9 25 9 & Wi |

FHEMEE  *HEIR & HE EREEIE Blal fewut : ST staenia &
YR W e, 5200— % foru foiaes aira ag g,
i e wgE 20200 . S FHHART =@ ST g a4
W EHAME | S|+ U o fermfua =t < |
T, 1800 &.
CELRIECIE]

e et fepy ST ool saferaal o fore arafera siferes e w7t oy ST et ufteien wt erafy, afg w1 8
AR 1 A el & o fafeq amy

3R Hfereh ST Hr=Ta

el 1 R | ] B

RIEH]

(8) (9) (10)
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MINISTRY OF LABOUR AND EMPLOYMENT
[OFFICE OF THE CHIEF LABOUR COMMISSIONER (CENTRAL)]
New Delhi, the 18th March, 2011
G.S.R. 103.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Group ‘D’ posts in Regional Offices of the Chief Labour Commissioner (Central), Organisation Recruitment Rules,
1983, except as respects things done or omitted to be done before such supersession, the President hereby makes the

following rules regulating the method of recruitment to the post of Multi Tasking Staff in the Regional Offices of the Chief
Labour Commissioner (Central), Ministry of Labour and Employment, namely :(—

1. Short title and commencement.—(1) These rules may be called the Multi Tasking Staft in the Regional Offices
of the Chief Labour Commissioner (Central), Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shall apply to the post specified in column (1) of the Schedule annexed to these
rules.

3. Number, classification, pay band and grade pay or scale of pay.—The number of the said post, its classification
and the scale of pay attached thereto, shall be as specified in columns (2) to (4) of the said Schedule.

4. Method of recruitment, age limit and other qualifications, etc.—The method of recruitment, age limit,

qualifications and other matters relating to the said post shall be as specified in columns (5) to (14) of the aforesaid
Schedule.

5. Disqualification. —No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.
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7. Savings.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this

regard.

SCHEDULE

Nameof  Number Classification ~ Pay Band Whether ~ Whether benefit ~ Age limit for  direct

post of posts and Grade selection  of added years of recruitment

Pay/Scale post service admissible
of Pay or non- under Rule 30 of
selection  the Central Civil
post Services (Pension)
Rules, 1972
M) ) A) @ ©) (6) ()

Multi 237*(2011)  General PayBand-1  Not Not applicable Between 18 and 25 years

Tasking  *Subject Central inthe Scale  applicable of age.

Staff to variation  Service, of Pay of Note : The crucial date for
dependent  Group ‘C’, Rs. 5200— determining the age limit
on Non-Gazetted 20200+ shall be as advertised by
workload. post, Non- Grade Pay the  Staff  Selection

Ministerial of Rs. 1800 Commission.
Educational and other qualifications required for Whether age and educational Period of probation,
direct recruits qualifications prescribed for ifany
direct recruits will apply in the
case of promotees
) ) (10)
Matriculation or equivalent pass. Not applicable Two years

Method of recruitment : Whether by direct recruitment or
by promotion or by deputation/absorption and percentage
of vacancies to be filled by various methods

In case of recruitment by promotion/deputation/
absorption, grades from which promotion/deputation/
absorption to be made

(11)

(12)

By direct recruitment through the Staff Selection Commission.

Not applicable

If a Departmental Promotion Committee exists, what is its
composition

Circumstances in which Union Public Service
Commission is to be consulted in makingrecruitment

(13)

(14)

Departmental Promotion Committee for considering
confirmation :—
1. Regional Labour Commissioner (Central) —Chairman
2. Assistant Labour Commissioner (Central) —Member
3. Labour Enforcement Officer (Central) —Member

Not applicable.

[No.Adm. I1/3(15)/2010]
AJAY JOSHI, Administrative Officer
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MINISTRY OF URBAN DEVELOPMENT
New Delhi, the 22nd March, 2011

G.S.R. 104.—In exercise of powers conferred by Rule 2(I) of the Delhi Development Authority (Disposal of
Developed Nazul Land) Rules, 1981, the Central Government hereby notifies the pre-determined rates chargeable for
allotment of plots in Plastic Bazar, Tikri Kalan, Delhi, for the year 2010-11 as under :—

S.No. Use Area of plot Multi-plier Proposed PDR for
(Sq. mtr) 2010-11
(in¥ per sqm.)

Break Even Rate 7052.49
1. Commercial Low Turnover 25-53.50 2.00 14110.00
2. Commercial Low Turnover 124.00 240 16931.00
3. Commercial Low Turnover 131.75 240 16931.00
4. Ware Housing 300.00 240 16931.00
5. Light Industry 300.00 1.50 10584.00
6. Light Industry 495.00 1.75 12347.00

2. The above rates are inclusive of Use and Occupation Charges.
[No.J-13036/5/2007-DD IA]
N.T.JOSEPH, Under Secy.-DD 1A
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