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H S

SR, foTiew 17 w2011
No. PWPM 9098 78 DK : =1 TR i 4 3gafd qen Wi feard &% ¥ mnref §
ST H ( STwHt S i iR S7aRer ) ifufrEm, 1970 (1970 F saT) A U1 19 &
YT 12 H ITURT (2) T & UFERT F JaT HIA §E FAU b b R HSed, Ha
o il = o fafram 1979 A 3 3reivT w13 ¥ Preffaa At s @ -

1. (1) = faframt A 30 Ja (S ) Jar fafram 2010 Fer S |
(2) Geifera fafasl § sr=ren w¢ e dodl A Sewt A fafee sE Y ¥ @ A
12005 § A EAY |

2 . F0 b it o Jar fafray 1979 ¥ fafraw 3 & -
(i) 3T EE (g) ¥g Ffafaa 39 @ gfawenfud fear srar @ :-
(g) " 9far " 7 oref Al 1 U / A Tl (S Fw 1 Ffard 7 A ifgarfea
T (B I 3R FE T fAT e T waifte) ik sl ) quiaen sk,
YA : 3P Y @A qrar/ faand
(i) T TS (o) ¥ e PemfaRard @S wfaenfira R s -
(o) qoferam SNt a= A1 ArT-RiaT 1 Here # - aémm-ﬁmmﬁnm
I 2,550 A ATAN |

1—29 Gl1/2011 (1021)
’
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e

I Al A1 fyar A w3 32,550 ¥ ST © A1 A4 A FA 30T 32,550 A
ST B O gofaan aifra arar-fadr 7@ ssardi |

3. i fafsam % 3u-fafram(q) 1 fafafaa 3u-fafrag § gfacenfua fear
I

*(4) 01 FE9T 2002 H I 3H dE F T4 it & fere Fruffea da 7 frargar
|
(a) 3= FEqH JOR

AT HA VII X 29340 - 680 - 30700 - 900 - 31600 - 1000 - 32600
2 1 1
JATHA VIT 26620 - 680 - 29340
4

(b) afts3 gy ol

éa:mrq v ¥24140 - 620 - 26620

a4
éﬂwmlv 320480 - 560 - 21040 - 620 - 24140
1 5

(c) T gaEe Aoy

I T I T 18240 - 560- 21040 - 620 - 22280

5 2
JadEA O T 13820 - 500 - 14320 - 560 - 19920
1 10

(d) FIsS gaiw oy

JaT a1 10000 - 470 - 12820 - 500 - 14320 - 560 - 18240
6 3 7

FT 31, RIS 2002 F AN A JGAHH & AR T A H 59 39
fafra Zen 01, TG 2002 # fuifcg fFe SRE™ 999 § =0T < RO F
SR YT @I S A1 Tl 39 T F agudia =i § gog ==X F ¥ 3}
TATER F2r 94 3fg adf 9x g 3 g9t & 3r==ren yraam 961 frar mar ey |

(aA) 3u fafram (1),(2), 3% (3) # frddt Scorg &t w&%qﬁ%%wmﬁ
SR T ard BT Sb & [T T kT 8 |

4. FHere fafae 7 fafmm 5 &, f=fafaa fafem § afaenfya fean smem, anfy -
’5 9a4 3f& (1) 01, 79EX 2002 I 3R I adG A fafrm 4 F ufafEg (a) F
YraumE o ST, WX &l S :-

a. fafram 4 ¥ 3u -fafam (4) #, Soafaa fafais aqq st wem gt s
TS[T 1 S 3R iftfes SRyt @ S ik g A A A e o &
uEe! & @ HeR A S |
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b. émmlaﬂtammn%m,mm Ja= At SifERad WX 6

e ¥, @ I ¥ 5, TR ¥ AT % ST S A O F A
o1d I FrefafEd (c) T 7R T I % R, ST 35T JaF A | TEdy
qu(ﬁ)ﬂmmmmﬂﬂq{%mm;

| IwEd @S (b) ¥ aa T At afed, @ g s st wer gaa sl

A7 WA 1 3 IV & fuERdd WA a% ugEd ¥, I off fefa @ 997 /6 0 A
99 AR 11 ¥ Sifay =10 o% TEE ¥ ae ey Jaagie(dn) el S,
Wéﬁmllkaﬁwwﬁm%mism/-?aﬁwaéﬁ
Aq9afs 3T a7 W 11 ¥ sifaw o F sttt ¥ fa X 620/- & iferan

wﬁﬁ;m,wigﬁaﬁrﬁéﬂm I % enfae el o a9 |F 1 o
it fFe e a1 TR T T S FuH TelTaly AaAgfE e A & A
et ¥ a0 ey AaAghE F e uE g

Sorst B TSR ST TS S @ A Ao gfesat S e A /
Ty da4 gfssar = fKar s )

A

STt < Sy W & A A gfdl ) stopd v waer v AE & 1 s
A A7 gfedl B I F F T o, T T T 1A I 7 1Y o Refd
R, 9 iR, afafat , wdes, afaa ara F3d | |

(2) T 1 QeH/ T B G F O @it ok wd
11/ R el g ¥ yHigd cariee ader v W dad wE A

srfafer Ja gfe HsT H ST |

AT :
a. ﬁ#mmmammﬁmﬁwmm%wl
a1y St gdR B 3wl gan & o, aifafea aa afs Jndad s

Frgfr ariRa & gl Bl serd i o8 i Tden B St wderd 3wl 37 7,
I o) a7 gfig I & N N T1 HaA TH I R T H |

b. 01/11/1987 B I7 39 A Q, A A I Jaw F sifesad i ah 95
g ¥ TR ¥ A o A A Sear A, afk s Anitde wE 9

QoS Thar Y FO W Afafed Ja7 gfe AR F F <A
HTEGITaH STEar T AT He[X R ST Geha & :-

ROl

e Qe end S ud 1 3 Famd i ¥ 1007~ ufq u®, <% gier 9%, foed

Z75/- fuanfiidar e 3 @I 9red T |

el SR aR . % O W 90 |1 T 100/-UR HTE, O Hid a%, 599 375/~

' SiftEfiar M AW I HIM 1

ii T 250/- 9fq W1, QA 9 9%, §99
T200/ - SIEIfar o #§ @ 9 ST |
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c. 01/11/1994 H 3T IF ARG |, 37 HHel U G0 B gT, Aa@faa arar
AT ol JHET FHHER geifad 8 -

qron

5= Wesmama od 1 30 R R | i T 120/-uf9 T, Qa9 919 9 forET 9%
, Uge & OF 91 91K |

52 WMoy S o At | i T 120/- Ufam® , A9 & @ )
g ' UE=H % T 9 1< |

ii < 300/- 9fq AR, °9H # fFr@T 1T
Tga & TF Ui 1< |

ST o Sferhrd) S farfam 5(3) (W) % wrse ¥ g ffra Yafras w1 o 9
G UEE, T 1 3R U 11 o ren: A9 Faftrd Aafras s wod ) ¥ o 9o/
< WAl % 9%, SIS €T HHT 3Mekd $47 |

d. 01/11/1999 &I A1 3 ARG W, 3 HHS TH YA B §Y, ATHITH el 37
1 gAET i 9ol 3 S1gaR Seifa @I |
RO

SR S, @ W | i T 150/- 9T AR, Aa9 7 ) foET 9
a1 1 aret Il fepa @ g9 & T | 1< |
521 ML 3k dwsmEaEst | i 150/- yfaae , 9 & @< a1

e 1 A WAl F O o It | TR $ O A 91 |
fpar 2 iii T 360/- 9fq HrE, AH *I fer@x vz
g & U YA 91 |

Ford o Sl STt a1 1 oY 11 7 3k R 3u-fafay (1) (@) & IR 3T
3= 9o "M # I Aa sl HeX N S 2, 3 o wiet / & gt B 9
SIS el de, Y I=7 I T F ARsHam T T8 IR, Smafd w37 |
e. 01/11/2002 I A1 3 TG W, 3= A0S Tk G B 5, AEHIAH &l AaT
& gHET F Rl % STER Eeiifyd @ |
ol

52 SN o GesndamEd. | T 300/- g uw, o A 9 @l I
a1 1 e 3] fopar @ TET F Tk HeA 1S |

e Somard . ik Puamdamd | T 300/- UfamE , °F & vRET X

e 1 W eI NE S F A W 3ol | TEEH F T A 9 |

frar < 750/ - 9fd A%, HH #H f¥RgT T
UG- & TF G 9% |
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(3>

Fordl i AR S A7 T 1 3l 11 F ok i Iu-fafraw (1) (W) ¥ A1gER Y
I JaT 7H | AW A el HeR A A €, IX @ WA / A et F 6=
rEITs e I, I 3= I TFT F Sifirrad T wEA T, mefa :4T |

T :

i. HEYITES Rl Aa- I HAE fhdy il i afk w=fa e 3=
JaT 7 # o<ht } A, 39 I A9 H uew Jaq Ffedt F R O
N.E. 3 . / W .3E 3 &) Il 8 W) aifafaa a7 Ifieal Sueer @

3T afk a7 T # A o a7 gieat & & A, o7 Ife(Eh) F e §
ST ST A 3 T i B | |

ii. 01/11/1994 & 3T A @Iy Ear I, W 9=, JNAE FhIAT =1
3T srferarfifar o ¥ fere ard B |

jii. TR SRR FEAER FRH IvGEd F AR AEHSF e Ao &
o< g 761 3 |

iv. I AE ISl 399 TH F e W e F I Sendend. /
WAL (TF A1 A wd) Iof B W, e s€ar e FA
# IOE  FEufas FEar a9 A JUH frvd F AT g 9w ek
AT LT I it FAH Fh¥dl bl SNHR GG el I T
T R @it faaor ard@ 8w |

v. 02 [ 2005 # 3K AE A G (iv) # eafaa fordl o ardar urea
1 8 3R Y Suatel ¥ fore A A9 gfs a1 saEEEE aar a9
T AT Y 01 AFEIX 2002 ¥ AT G AT Yo FA A ARG Q, S g
3, rafas STEar I F fore a8 |

(a) JUTO1 FdaX 1993 I I H ¥ a1 F TEAae! YuEd Il 3% a4
A # @ fiw A9 gfe T ST @ 01 AdER 1993 F uREE=
SHfereRTYY Ik TTEHTUN 3 Teh HieT S Oeh AU A s wre |

A - 7w Ja1 gfs & For aiftfe Ao gfs H fafer & Fré wiRada a8 @

(b)  JT 01 TEEX 1993 H AR IO AF F SMferradd T U A1 THEAY A
() e T R RHEA |, 01 F9aT 1993 A Fiyra Jafas v smeia
FHUT SN 37 ¥ 3meia 3a9 gfa 3R 01 949X 1993 H ¥ HEE W« I,
ATy R s S fafraw 22 i vrdl % IgUR A BHareh ST U ¥, @
TogaE afer Bt St fr IRl % S1uR SR o weifua e oI a9
fafermr=r <@
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ESIRAU
I gfEHeH | TAT01/11/1993 R HETE | deh o SATY IUAY HA S UL G2
o= FA 9l

@R @)X (M3

230 5.79 236

250 6.30 257

300 7.56 308

400 10.08 411

(c) 01 &S 1999 & 3 3 @ |, 31 Oall % 99H B g< Ffaa
Jaferaah AT, ITTaTY feraran ST af & <, F Wol % a1ge fEar s :-

o
I gfg " T 01/11/1997 T HEME | e 1 N 3T FI ST T
=l WA FHA Al
X @R (mMmX
340 4.28 345
380 4.78 385
420 5.29 426
600 7.58 608

(d) 01 &S 2004 H 3R I¥ TG q, g AHAl TH gHH B g FAfEa
JafEFas JaH, N R s Atk & &, e greol 3 S1gEr fEar s

3T 91 Jar i H TR /-
RSIRRI
a4 gfs "2 JqT 01/11/1999 I HETS | e F1 SNMA IUTH FUY ST IT
9T T Foed FiFaTTd aad
X @X ) (X
560 23 583
620 25 645
680 28 708
1000 41 1041
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Qe :

i ﬁmmw/ﬁ@améﬁ,@'gw)aﬁw(s)ﬁw(ﬂ)%
aed giad IR, X e FHERE B Ra € R 9 1 omEw
IqA HTAT TR |

i 3rara fRUEr w ¥ e o sttt ¥ foe fafdra Jafras s / fAfa
ufras Yo Wata R FHERE 10 ImERT (F) + (@) + AW
fapraT T R, o« &t 4 ¥ 30 fafema (2) 3w (3) # M W=
I T T 3ifTH AT g T 3rSi fpar ST ® |

iii 01 g4 1999 & 3 39 a@ q, fiftre Y S S0 fRe S ¥
wm—ﬁﬁaq(z)kmwﬁw(n)%wmmam
ST FA Y TG | HiE ufadd 78 8 |

wﬁ&,@‘m%m.maﬁﬁmaﬁmaﬁwmﬁ
e 2relt ¢ & 3lR 9% 01 HaeY 1999 N T 9% F W ¥G YR §, 7%
=g A ¥ S0 A el 3l saEfaE srdar Ia7 T R, Ak ®
i, 01 =X 2000 & ST A/ A |

iv Fifra dafras s / Fifga dafras ad9 & Qad 9fs w2, arfafiiar
A4t F e T qra |

v o S Sude (F) F AU MW Ao gfs SuRiT @ 8, 3 Pl

- Aafras war / T dafras 399 A IEE g (@) @ () # 5 T
IG F IEAR I TH T AHaH W THa & TF Wiel 1% e
47 | ;

5. wRra fafem s fafred 21 %, 30 fafem (3) % o5, Frefatad 39 e stst
ST -
*(4) 01 AT 2002 N A1 3G ARG ¥ 7ETE 91 Frafafad g | anm -

a. SfEe VR G FHIR Fart ST o GEHIF (WTHT) I 1960=100,
%ﬁmréraﬂwﬁzzss faigall WX g% IR faigait ¥ 9@ a1 3avE ¥ e wemE
TR |
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b. 01, Fd9Y 2002 ¥ 31, SHaY 2005 9% FAfafad a3t % AR wemE v= 9y
3.
i. ¥9,650/- =9 q&% 3aT 1 0.18%
ii. ¥9,650/-¥° 15,350/- @9 & T a4 #1 0.15%
iii. T 15,350/- ¥ <16,350/- 9 & 9T aa- # 0.09%
iv. 16,350/~ % 3aT a9 =1 0.04%

c. 01 LG 2005 F 47 39 ARG Q HETE 9T I H7 0.18% T BT

e :-
(A) HETTE ¥ & 309 B A H AAAT & TeEY I gheal died gol a0 |
(B). fafram 5 &1 30 faf (2) w1 wrediaet (71) 3fiR (%) & fafféseran % arga
| IO STedl W1 / SIS STedr - e vl & e T urdy |

6.  wfera fafremt ¥ faftram 22 2, Prefifae fafram  afqeenid fear ST, e
'22 IMEY AT =1 (1) (a) - 01 96aX 1994 i 31X Q, STaf o T SN

I A giaen gaH & T 8, T8 i) v {5 ad e 7 @ e B, 39
e =0 H HA AT W 4% YT a1 a F T A fhan, s oft 6 9, 39

I S ¥ I fomam s |
(b) STef SR A S ST AR giaer 987 & 7€ ®, 01/11/1992 ¥ Frafafad
=X IR AN R 1=t % fore = | -
et
FAT I : FIAH 11
i §ThR F Arier ik @ | i T8 I 1 09%
| AR & % HRT F SIER qHI-gHY
7 fafe gg@ ' gaif F T
i 91 IR S H e % 9fd HIg 9 H 08%
EEERSIE]
iii e & A e (i) S (i) WA yfq e a9 1 07%
e g€ SR

e Al i i BT Wis gagd T & Y, 32 9T e BT 9w, 39
TIT B, A1, AT ot 57 A A+ T e {36 g wRor i, &

4% Q Iifteh Irfas RT3 e R @ 1, e Hie I ¥ STIER
Y A U w1 & 15%ST WA © |
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| (2)(a)omaarzmzaﬁaﬁrsqarﬁ@@,aﬁéa?marﬁmﬁaﬁmﬂﬂagﬁmﬁﬁ
2, 98t v # f99 IA w ® war T 8, 39% yuw WX F 9o a9 &
1.75% 3 %I, A1 a9 F fae 7 fmaan st off 9 8, 39 el @ agae

fepar ST |

(b) STt &% TT SR A A ot STaTi T Y= 7 #1178, 9wt 9% 01 THeT
2002 Fr 3 39 arrg V¥ Frafafad <1 77 e feaar war ¥ o o /T |

Rl

FHed 1 HAH II
A sdRmE R A &g o11.fp. v Frega @
YT ' H UREASHT &7 % =% Al T Hat | uikd A6 9o+ & 8.5%
F TR
T HEl F g We} AR ggw ar'H | Ui "ie aad 7 7.5%
YRS 83 & FAl § WH A S
I A | HfaamE AT H6.5%

g, IR AL R frrar Wiis waga wEar & O 3 TR nary fRaEn T, 59
TR B A AUl B R de 7 F @ T @ 3eE v w9 #, a9 #
2.5% 9 Iifts arafas fFaa, ﬁmmm%mmmn F AR

I A fRar v, ST W FH B

3)

STel U T e e # fa wa ¥, agf 9 3v At 1(@) ek

2(W@) &% JIaUHT & SIFER & NE fFUar ¥=1 Ui sam 9 76, 98 fefafad ‘s
'@ # Q I=TAT 128 AT § I AR @ a |

(A)

ot & et -

i SNa ¥ Hay ¥ Y T gifetanl T

i W % Wi afed Ia F A W A 12% 3N 4R EW, HaT H OF TF A0
M, e Y B ATIEIS Yot WiE H IMEI Y ST U R e
B SR T ey e S arargset % Wia wifier € 8, A

(B)

A F TRUNAR FIRT HediFw— & fae foran wan affes fmaar qea

2—29 GI/2011
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TR -
(1) =g fafram & 32y & [T 'vHe e & Jade © -

(a) ¥ ¥ alftrcaarer SNEMY ¥ oS B, Ak FRaar 61 70T 9 3§ adar &
faremm ufshan & TgE it S |

(b) STEF 3T 5o T fhUT I feqan STam &, b 310 T3F hia< o a1 39
TiERAT (A) F SRR U & 172 fraran Sit s e o |

(2) T AT 9 1 3599 & foAQ "I 1 AdAd © Tnay Jad gfedr dfed 9o
o |
(3) 01 A98< 1994 F T IF AE § AGHIIF T dl 9T AT AGQITTS el da- Heh
o v & T e e |

(Dl d w R () F R F AT 1, 99 1 3R 99 1 7 qaad
fFIgaR ® -
AT - I - 12 ARG V I SHEE 9/ Wi
A - 11 - Qg T 5 @ 1 ¥ gftafaa a6 fpan ©
7 . ey fafaaal # fafrm 23 |, Fafafaa fafaw @ gfaxenfya fear siram
'23 319 9

1. 01 Fa9¥ 2002 &1 3K 39 ag § f=fafad ool & wiaq 1 4 3fcafaa = o
If 9% YaRd & @, 39 WH & [T g 3R Fiaq 1 ¥ R’Ef@d 3T 9T 36T

egfergfef sy T s
R
T (1) T (1D
(a) 87 I H 3R a1 T & &H o A9 H 4% g sifusman « 540/- gfq
Rali

(b) 5 TGl 3R WY feF F WM 3 | g a7 &1 3% uiq Sifman < 375/- gfa
TS F eIl SR 9€he, wifewd o) | ue
i AT 3T 3 (%) B <) wfeafaa T8 =)

(c) 3 I I

2. 01 99sX 2002 & I7 39 d@ 4§ fa9y a7 v, fafredt & g # Sfeefaa T &
STTER B |
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3.

01 &€ 2002 N A1 39 a0E  fF, 998 < A gge & 7 feaEd uiEsH
&7 7 wdca & ), wfag Ae X 210 @ T 185 U & afagal v« & e &5
FriieRoT 3 STTER Ui B |

o1 Wzm@rmwarﬂa@sﬁmﬁfw@w%am@aﬁ%aﬁﬁwmﬁa
F TR IR TR T T FaST A REFR ®EAIT AT 500 F
o Q, YS9 T80 drig A (HEHS 99 3id deh, 9fd <=a1 9= 81T |

01 F&aT 2005 F 3T, ok FE fHrd ¥ § e Jar ¥g Wfafrgea frar srar @ @
% IGQ T2 IRCIET U HT bl ® AT AN A F AT gfafAgfr v s s
AT H 7.75% Bl & , g 9 9% Siferad T 1500/- IeRT FX Ghar & 3l ¥Q
Y If% % IW ST U e 3 Qa F v forar e & < el F EHAT R |

mw@mmﬁwﬁéﬁmmmwwmm%ﬁé
e i yfafrgaa fear sar @ O wfafgla s ool a9 A 4% %f%ma%
Sftman ufer T 750/- F fAT g 8Rm |

aoTd foh SRl S S 3 yfeweor YR F Whg ae F w0 H yfatiged R T @
A wrafrgEa w1 1o AT Y 4% F fega A sifumad AT 750 F fa< u= 8nm |

ST T FYFRT 7Y I 7H N +ff I=7 A0 °HF H IH Bh Th a1 91 =&At
F 7 B T AT HeisST A b A Hol FI Al G Hrd HTAT g=dl & <, I8 3797 A
F 6% % GG, I4h LIFT AR F AT W F MR I WHEY— w1 & fag
1= BT 3R TIMN— T 1 32vg wiasy ffy oix Yo 3 fae da= wmr s |

91 fafay 6 & ded U=l il Gariigur & FHRol F afomy ¥ af fré ifurd s aaT

mﬁw%ﬁqm%ﬁmﬁmmaﬁﬁm%www
TG 9T & fae g & @ |

. aﬁmawmmﬁm%mmlaﬁasﬂrmﬁawﬁﬁ

%?ﬁaﬂmé@mﬁ%mﬁ 250 f=r ST

1 T 2002 3R 39 arg ¥ Ak & F A0 wiaf =Ean A w3 F iaaa F

fere fepvrarar @ <t STl 301 &, 125 9 1e 9t < o Forvierat S it e st

i e ST 3 e ¥ Rt sl o ifent 3 S 1 1 T Tl & o
ST Uar <X I W W F AT aE B
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10. 1 Fa/=R 2002 H 3 39 drig 4§ fefafad o & #em 1§ 3fcafaa e 5 e
- TR Yara ® 91, 98 Fiaw 2 ¥ 3feafad &7 g gerel 3N 6T W gred R

gron

A =Ty

M )
@) 3000 e 3R 3TN 3ife FuTE & i | 3ifusad w.1150 9id |16 3 314H daq

&+ 5%
(ii) 1500 Hied & 39 31fer 771X 3000 3ifysran ¥.500 gfd |1 F 31T aa= 2
el ¥ F9 H97E F wWH %

@iii) | 1000 Hied 7 I5Q 3ifee AR 1500 3ftrad =. 400 9f A18 & 314 A &l
Hed Q 17 I=TE F TH M AT 2%
TS

A1e: () XY SRR 1= 750 Wi A 7 7 89 rell FETE I AT 3R T & 3R 9 @
Y verSt A Mg € 3R I T W g % fAw 1000 e a1 3 37 e Y U H
g7, VY TWHT U AT SR B TR T T gareSl 3R T W= e sy

(@) Iugad Ffiwor # witnfad T8 Snaret el = wX afk vt i) S = adae
Tz T TaT & < 3 gferen Iuctey T @I

g e St 8 = uX 1 7€ 1989 I vse AT fohar T ® 30K 39 AR % o< o a
AT T & < 30 21deT 1980 <l 3G FIRT IMTefa = i G Y Tar 1 sty 3 38 ufg
HIE T o & ST ST 0 6 391 A 8 3HHR 7 =1 i |

8. sitra faframt &, fafram 24 & faa fnafafaa fafam werara=t i se:

24. fafescar geraan
(I)W@TWW%Wﬁ%&@ﬁmmaﬁgﬁqﬁ%mM
frfaRaa SR 9T 9 3

(%) Fafrcar == 1 EEd 2004 #1339 @ F SRR A 3g qfiard =) fafhegr sy
1 gfayfd, 39 =9 R ITH 3 foe @ @ =1 e ST 3 yamor o 9rer € < T iR F
fore @rat & faawofy f & s 9= Frafafea o o fafafée frfera S ofer 9 3 sraf
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gl
oy gfagfd S
HITS YL ST 7 e Jui | %. 3750 a1 == afer, & H S S F
aftss gay 3T 3= e Ao Z. 5000 =7 = Wfer, At H S FA A

A (1) frenrd IgAnT 7 A 7 Faferear geraar SR F ghdr §, T 3 39 ST
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CANARA BANK
Bangalore, the 17th February 2011

No. PWPM 9098 78 DK : In exercise of the powers conferred by section 19, read with sub-
section (2) of section 12 of the Banking Companies (Acquisi.tion and Transfer of
Undertakings) Act, 1970 (5 of 1970), the Board of Directors of the Canara Bank in
consultation with the Reserve Bank of India and with the previous sanction of the Central
Government, hereby makes the following regulations further to amend the Canara Bank
(Officers’) Service Regulations, 1979, namely:-

1. (1) These regulations may be called the Canara Bank (Officers’) Service (Amendment)

Regulations, 2010. _
(2) They shall come into force with effect from the 2™ day of June 2005 except
wherever stated otherwise in the respective regulations.

2. In the Canara Bank (Officers') Service Regulation, 1979 (hereinafter referred as the said
regulations), in regulation 3, -

(i) for clause (g), the following clause shall be substituted, namely, -
(g) "Family" means the spouse of the officer (who is not an employee of the

Bank), wholly dependent unmarried children (including dependent-step and
legally adopted children) and parents ordinarily residing with and wholly

dependent on the officer’;

(i)  for clause (o), the following clause shall be substituted, namely:-

'(0) "Wholly dependent children or parents" mean children or parents having

an income not exceeding Rs.2,550 per month'

Note: If the income of one of the parents exceeds Rs.2,550 per month or the
aggregate income of both the parents exceeds Rs.2,550 per month, both the
parents shall not be considered as wholly dependent on the employes
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3. In the said regulations, in regulation 4, for sub-regulation (4), the following sub-

regulations shall be substituted, namely: -

'(4) On and from the 1* day of November 2002, the scales of pay specified against
. y pay sp 8

each grade shall be as under: -

(a) Top Executive Grade:
Scale VHl = Rs.29340 -680-30700-900-31600-1000- 32600
2 1 1
Scale VI =Rs.26620 - 680 - 29340
4

(b) Senior Management Grade:

Scale V =Rs.24140 - 620 - 26620
4

Scale IV =Rs.20480 - 560 - 21040 —- 620 - 24140
1 5

(c) Middle Management Grade:
Scale lll = Rs. 18240 - 560 - 21040 - 620 - 22280

5 2
Scale Il =Rs. 13820 - 500 — 14320 - 560 - 19920
1 10

(d) Junior Management Grade:

6 3 7
Note: Every officer who is governed by the scales of pay as in force as on 31*
October, 2002 shall be fitted in the scale of pay set out as in this sub-regulation
as on 1" November, 2002 on stage to stage basis, ie on
corresponding stages from first stage onwards in the respective scales and the

increments shall fall on the anniversary date as usual except where provided

otherwise;

(4A) Nothing in sub-regulations (1), (2), (3) and (4) shall be construed as requiring
the bank to have at all times, officers serving in all these grades."

L1V
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4. In the said regulations, for regulation 5, the following regulation shall be substituted,

namely: -
'5. Increments - (1) Subject to the provisions of sub-regulation (4) of regulation 4, on
and from the 1* day of November, 2002, the increments shall be granted subject to

the following conditions, namely: -

(a) The increments specified in the scales of pay set out in sub-regulation (4) of

regulation 4 shall, subject to the sanction of the Competent Authority, accrue on
an annual basis and shall be granted on the first day of the month in which these
fall due;

(b) Officers in Scale | and Scale Il, one year after reaching the maximum in their

respective scales, shall be granted further increments including stagnation’
increment(s) in the next higher scale only as specified in clause (c) below subject

to their crossing the efficiency bar as per guidelines of the Government;

(c) Officers including those referred to in clause (b) above who reach the maximum

of the Middle Management Grade Scales Il and lll shall draw stagnation
increment(s) for every three completed years of service after reaching the last
stage of the Scale Il or Scale li, as the case may be, subject to a maximum of two
such increments of Rs.560 each for officers in the last stage of Scale Il and ane

such increment ofRs.620 for officers in the last stage of Scale Hi;

Provided that on and from the 1* day of November, 1994 the officers in
substantive Scale lll i.e. those who are recruited in or promoted to Scale Ill shall be
eligible for second stagnation increment three years after having received the first

stagnation increment:

Provided further that such increment/s in the next higher scale/stagnation
increment/s shall not be allowed to an officer who refuses promotion when

offered.

Note: Grant of such increments in the next higher scale shall not amount to
promotion. Officers even after receipt of such increments shall continue to get
privileges, perquisites, duties, responsibilities or posts of their substantive Scale |

or Scale-Il as the case may be.
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(2) An additional increment each shall be granted in the scale of pay for passing Part

| of Certified Associate of Indian Institute of Bankers/Junior Associate of Indian
Institute of Banking and Finance and Part Il of Certified Associate of Indian

Institute of Bankers Examination.

Explanation: (é) in the case of an officer who has passed Part | or Part Il of
Certified Associate of Indian Institute of Bankers Examination as an officer
before the appointed date, the additional increment, or increments as the case may
be, shall be given effect to from the appointed date provided that he has not
received any increment or received only one increment, for passing both parts of

the said Examination.

(b) on and from the 1* day of November, 1987, officers who reach or have
reached the maximum in the pay scale and are unable to move further except by
way of promotion shall subject to Government guidelines, if any, be granted
Professional Qualification Allowance in lieu of additional increments as specified

in the Table below:

TABLE

(i) Rs.100 per month after one year of which

Those who have passed: only Part | of Rs.75/- shall rank for superannuation

Certified Associate of indian Institute

of Bankers benefits.

Those who have passed: both Parts of | (i) Rs.100 per month after one year, of
Certified Associate of Indian Institute which  Rs75  shall  rank for
of Bankers superannuation benefits.

(i) Rs.250 per month after two ‘years, of
which  Rs.200 shall rank for
superannuation benefits.

(c) on and from 1* day of November, 1994, other things being equal, the quantum
of Professional Qualification Allowance shall stand revised as specified in the

table below: -
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"TABLE

Those who have passed: only Part | of
Certified Associate of Indian Institute

of Bankers

(i) Rs.120 per month after ene year on
reaching top of the scale.

Those who have passed: both Parts of
Certified Associate of Indian Institute
of Bankers

() Rs.120 per month after one year on
reaching top of the scale.

(ii) Rs.300 per month after two years on

reaching top of the scale.

Provided that officers who are eligible to draw Fixed Personal allowance in terms
of clause (b) of sub-regulation (3) of regulation 5, shall draw Professional
Qualification Allowance one year/two years after receipt of such Fixed Personal

Allowance respectively for Part | and Il as the case may be.

(d) on and from the 1 day of November, 1999, other things being equal, the
quantum of Professional Qualification Pay shall stand revised as specified in
the table below: -

TABLE
Those who have passed Junior Associate of
Indian Institute of Bankers or Part | of
Certified Associate of Indian Institute of
Bankers:
Those who have passed Junior Associate of
Indian Institute of Bankers and Certified
Associate of Indian Institute of Bankers or
both parts of Certified Associate of Indian
Institute of Bankers ;

(i) Rs.150 per month after one year on
reaching maximum of the scale.

(i) Rs.150 per month after one year on
reaching maximum of the scale.

(ii) Rs.360 per month after two years on
reaching maximum of the scale.

Provided that officers who are in Scale | and Scale Il and are granted further
increments in the next higher scale as in clause (b) of sub-regulation (1) shall
draw Proféssional Qualification Pay after one or two years, as the case may be, on
reaching the maximum in such higher scales.

(e) on and ffom the 1* day of November, 2002, other things being equal, the
quantum of Professional Qualification Pay shall stand revised as specified in the

table below: -

4—29 Gl/2011
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TABLE

[Those who have passed Junior | (i) Rs.300 per month after one year on

Associate of Indian Institute of Bankers reaching maximum of the scale.
or Part | of Certified Associate of Indian
Institute of Bankers:

Those who have passed both parts of (i) Rs.300 per month after one year on
Certified Associate of Indian Institute reaching maximum of the scale;
of Bankers:

(ii) Rs.750 per month after two years on

reaching maximum of the scale.

Provided that officers who are in Scale | and Scale Il and are granted further
increments in the next higher scale as specified in clause (b) of sub-regulation (1)
shall draw Professional Qualification Pay after one or two years, as the case may

be, onreaching the maximum in such higher scales.

Note : (i) if an officer who is in receipt of Professional Qualification Pay is
promoted to next higher scale, he shall be granted, on fitment in such higher scale,
additional increment(s) for passing Junior Associate of Indian Institute of
Bankers/Certified Associate of Indian |Institute of Bankers to the extent
increments are available in the scale and if no increments are available in the
scale, the officer shall be eligible for Professional Qualification Pay in lieu of

incrementy(s).

(i) on and from 1% day of November, 11994, Professional Qualification
Allowance or Professional Qualification Pay, as the case may be, shall rank for

Dearness Allowance, House Rent Allowance and superannuation benefits.

(iii) an officer shall not be eligible for Professional Qualification Pay as above if
he refuses to accept promotion when offered.

(iv) if an officer acquiring Junior Associate of Indian Institute of Bankers or
Certified Associate of Indian Institute of Bankers (either or both parts)
qualifications after reaching the maximum of the scale of pay, shall be granted
from the date of acquiring such qualification the first installment of Professiona!
Qualification Pay and the release of subsequent installments of Professional
Qualification Pay shail be with reference to the date of release of first installment
of Professional Qualification Pay.

ML T I
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(v) if an officer, as on the 2™ day of June, 2005 has already acquired any of the
said qualifications referred to in clause (iv) and has not earne}d' any increment or
Professional Qualification Pay on account of acquiring such qualification/s, he
shall be, with effect from the 1* day of November, 2002 or the date of acquiring

such qualification/s, whichever is later, released Professional Qualification Pay as

provided herein above.

(3)(a) all officers who are in the bank's permanent service as on the 1%t \gay of-
November, 1993 shall get one advance increment in the scale of pay and
officers who- are on probation on the 1% day of November 1993 will get one

advance increment one year after the confirmation.

Note: There shall be no change in the date of annual increment because of

advance increment.

(b) an officer who is at the maximum of the scale or who is in receipt of .
stagnation increment(s) as on 1* day of November, 1993, _Will' draw a Fixed
Personal Allowance from the 1* day of November, 1993 which shall :be
equivalentl'to an amount of last increment drawn plus dearness allowance
payable thereon as on 1% day of November, 1993, plus House Rent
Allowance, at such rates as applicable in terms of regulatibn 22 and the Fixed
Personal Allowance together with House Rent Aliowancé, if any, as.speciﬁed

in the table below shall remain valid till further revised: - .

TABLE
Increment | D€arness Allowanceas | Total Fixed Personal Allowance
on 1.11.1993 on the payable where bank's
Component| . oo ;
increment component accommodation is provided
(A) (B) ©
Rs. Rs. ~ Rs.
230 5.79 236
250 ‘ 6.30 257
300 756 308
400 10.08 411
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in the table below: -

@ on and from the 1* day of November, 1999 other things being equal, the Fixed

Personal Pay with House Rent Allowance, if any, shall be as specified

TABLE
Increment | Dearness Allowance as | Total Fixed Personal Allowance
Component| on1.11.1997 on the payable where bank's
increment component accommodation is provided
(A) (B) @
Rs. Rs. Rs.
340 4.28 345
380 4.78 385
420 5.29 426
600 7.56 608

(d) on and from the 1% day of November, 2004 other things being equal, the Fixed
Personal Pay together with House Rent Allowance, if any, shall be as specified

in the table below and shall remain frozen for the entire period of service : -

TABLE
Increment | Dearness Allowance as | Total Fixed Personal Pay payable
Component| on 1.11.2002 on the where bank's accommodation is
increment component provided
(A) (8) (©
Rs. Rs. Rs.
560 23 583
620 25 645
680 28 708
1000 41 1041

Note : (i) Fixed Personal Allowance/Fixed Personal Pay as indicated under Column

(C) of the tables in the clauses (b), (c) and (d) of sub-regulation (3) of regulation 5

shall be payable to those officers who are provided with bank’s accommodation.

(i) Fixed Personal Allowarnce/Fixed Personal Pay for officers eligible for House

Rent Allowance shall be (A)+(B)+House Rent Allowance as indicated in clauses

(b), (c) and (d) of sub-regulation (3) of regulation 5 drawn by the concerned officer

on the increment component of the relevant scale of pay as specified in sub-

regulation (2) and (3) of regulation 4 is earned.
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(iii) on-and from the 1% day of November, 1999 there shall be no change in the
schedule of release of Professional Qualification Pay as in Explanation (c) of sub-

regulation (2) on account of release of Fixed Personal Pay:

Provided that where any installment of Professional Qualification Pay which
on account of the earlier provisions has been shifted by a year and is
scheduled for release on or after to 1% day of November, 1999, it shall be
released to the officer on and from this date and second installment of
Professional Qualification Pay, if any, shall be released on the 1% day of

November, 2000.

(iv) the increment component of Fixed Personal Allowance/Fixed Personal Pay

shall rank for superannuation benefits.

(e) an officer who has earned the advance increment as specified in clause (a)
above shall draw the quantum of Fixed Personal Allowance/Fixed Personal
Pay as mentioned in clauses (b), (c) or (d) above, one year after reaching
the maximum of the scale.’

5. In the said regulations, in regulation 21, after sub-regulation (3), the following sub-

regulation shall be inserted, namely: -

'4) On and from the 1% day of November, 2002, Dearness Allowance Scheme

shall be as under:

(@) dearness allowance shall be payable for every rise or fall of 4 points
‘over 2288 points in the quarterly average of the All India Avefage
Working Class Consumer Price Index (General) Base 1960 = 100.

(b) during the period from the 1% day of November, 2002 to 31* day of
January, 2005, dearness allowance shall be payable as per the
following rates :-

(i) 0.18% of "pay’ upto Rs.9,650 plus

(i) 0.15% of "pay’ above Rs.9,650 and upto Rs. 15,350 plus
(iii) 0.09% of "pay' above 15,350 and upto Rs. 16,350 plus
(iv) 0.04% of "pay" above Rs. 16,350
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(c) on and from the 1 day of February, 2005, dearness allowance shall be
payable at 0.18% of pay.

Note: (A) "Pay" for the purpose of Dearness Allowance shall mean basic pay

including Stagnation Increments.

(B) Professional Qualification Allowance or Professional Qualification Pay as
specified in Explanations (c), (d) and (e) to sub-regulation (2) of regulation 5
shall rank for dearness allowance.’

6. Inthe said regulation, for regulation 22, the following regulation shall be substituted,
namely:-

'22. House Rent Allowance - (1) (a) on and from the 1* day of November, 1999
where an officer is provided with residential accommodation by the Bank, a
sum equal to 2.5% of the basic pay in the first stage of the scale of pay in which
he is placed or the standard rent for the accommodation, whichever is less, will

be recovered from him.

(b) where an officer is not provided any residential accommodation by the
Bank, he shall be eligible on and from the 1** day of November, 1999 the House
Rent Allowance as specified in the Table below, namely: -

TABLE

Where the place of work is in HRA payable shall be

(1) (2)

() Major ‘A" class Cities specified as such from | 9% of the pay per month.
time to time in accordance with the |
guidelines of the Government and Project '
Area Centres in Group 'A'.

(ii) Places in Area | and Project Area Centres in | 8% of the pay per month.
Group 'B'

(iii)Area Il i.e. all places not covered by (i) | 7% of the pay per month.
and (ii) above

Provided that if an officer produces a rent receipt, the House Rent Allowance
payable to him shall be the actual rent paid by him for his residential
accommodation in excess over 2.5% of the pay in the first stage of the scale of
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pay in which he is placed or 150% of the House Rent Allowance payable as per

column (2) of the above table, whichever is lower.

(2)(@) On and from the 1% day of November, 2002, where an officer is provided with
_residential accommodation by the Bank, a sum equal to 1.75% of the basic
pay in the first stage of the scale of pay in which he is placed or the standard
rent for the accommodation, whichever is less, will be recovered from him.

(b) where an officer is not provided any residential accommodation by the bank,
he shall be eligible on and from the 1* day of November, 2002 the House Rent

Allowance as specified in the table below, namely: -

TABLE
Where the place of work is in House Rent Allowance
payable shall be
(1) (2)

(i) Major “A” Class Cities and Project Area 8.5% o of Pay

Centres in Group A
(i) Other places in Area | and Project Area 7.5% of Pay

Centres in Group B ’
(iii) Other places 6.5% of Pay

Provided that if an officer produces a rent receipt, the House Rent Allowarnce
payable to him/her shall be the actual rent paid by him/her for the residential
accommodation in excess over 1.75% of Pay in the first stage of the scale of
pay in which he/she is placed with a maximum of 150% of the House Rent

Allowance payable as per column (2) of the above Table.

(3) Where an officer resides in his own accommodation he shall be eligible for a
House Rent Allowance on the same basis as mentioned in proviso to clause
(b) of sub-regulation (1) and clause (b) of sub-regulation (2) as if he was
paying by way of monthly rent a sum equal to one twelfth of the higher of (A)

or (B) below:-
‘&
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(A)

The aggregate of : -
(i) Municipal taxes payable in respect of the accommodation; and
(ii) 12% of the capital cost of the accommodation including the cost of the land

and if the accommodation is part of a building, the proportionate share of
the capital cost of the land attributable to that accommodation, excluding

the cost of special fixtures, like air conditioners; or
(B)
The annual rental value taken for municipal assessment of the accommodation.
Explanation :
(1) For the purpose of this regulation “standard rent” means :-

(a) in the case of any accommodation owned by the Bank, the standard rent
calculated in accordance with the procedure for such calculation in vogue

in the Government.

(b) Where accommodation has been hired by the bank, contractual rent
payable by the bank or rent calculated in accordance with the procedure

specified in (A) above, whichever is lower.

(2) “Pay” for the purpose of House Rent Allowance shall mean basic pay

including stagnation increments.

(3) Professional Qualification Allowance or Professional Qualification Pay as the
case may be, shall rank for House Rent Allowance with effect from the 1*
day of November, 1994.

(4) For the purpose of sub-regulations (1) and (2) of this regulation and
regulation 23, Area | and Area Il shall mean as under : -

Area —| - Places with a population of more than 12 lakhs

Area -1l - All places notincluded in Area—1.
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7. In the said regulations, for regulation 23, the following regulation shall be

‘substituted, namely: -

'23. Other Allowances:
(1) On and from the 1* day of November, 2002, an officer shall be éiigible for

the City Compensatory Allowance as specified in the table below, namely,

TABLE _
Places Rates
() | @ |
(a) Places in Area | and in the State of|4% of basic pay subject to a
Goa maximum of Rs.540 per month

(b)- Places with population of 5 lakhs|3% of basic pay subject to a
and over and State Capitals and|maximum of Rs.375 per month.
Chandigarh, Pondicherry and Port
Blair not covered by (a) above.

(c) Other places Nil

(2) On and from the 1* day of November, 2002 the rates of special area
allowance shall be as specified in the Schedule to these regulations.

(3) On and from the 1* day of November, 2002, if an officer is_serving in an
area to be specified as Project Area falling under Group A or Group B, he
shall be eligible for a Project Areé Compensatory Allowance at the rate of
Rs.210 per month or Rs.185 per month according to the classification of
area as Group A or Group B.

(4) On and from the 1% day of January, 2004, if an officer is transferred from
one place to another in the midst of an academic year and if he has one or
more children studying in school or college, in the former place, he shall be
eligible for a mid-academic year transfer allowance at the rate of Rs.500 per
month from the date he reports to the latter place upto the end of the
academic year in respect of all the children studying: -

5—29 G1/2011
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Provided that such allowance shall cease if all the children cease studying at

the former place.

(5) On and from the 1* day of June, 2005, if an officer is deputed to serve

outside the bank, he may opt to receive the emoluments attached to the
post to which he is deputed, or he may in addition to his pay, draw a
deputation allowance at the rate of 7.75% of pay subject to a maximum
Rs.1500 per month and such other allowances he would have drawn had he

been posted in the bank's service at that place:

Provided that where he is deputed to an organisation which is located at the
same place where he was posted immediately prior to his deputation, he
shall receive a deputation allowance equal to 4% of his pay subject to a

maximum Rs.750 per month:

Provided further that an officer on deputation to the Training Establishment
of the bank as a faculty member shall be eligible for deputation ailowance

at the rate of 4% of his pay subject to a maximum Rs.750 per month.

(6) If an officer is required to officiate in a post in a higher scale for a

continuous period of not less than seven days at a time or an aggregate of
seven days during a calendar month, he shall receive an officiating
allowance equal to 6% of his pay, pro-rata for the period for which he
officiatés and officiating allowance will rank as pay for the purposes of

Provident Fund and Pension only:

Provided that where an officer comes to officiate in a higher scale, as a
consequence solely of the review of the categorization of posts under
regulation 6, he shall‘not be eligible for the officiating allowance for a
period of one year from the date on which the review of the categorization

takes effect.

(7) If an officer is posted at a branch where books are closed on the 1* of April

and 30" September, a closing allowance of Rs.250 for each of the two

closings.
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(8) On and from the 1* day of November, 2002, if the working hours during a
day are split with minimum interval of two hours, an officer shall be eligible

for a Split Duty Allowance at the rate of Rs.125 per month.

(9) If an officer is required to work as custodian of a vault or locker on a
_ holiday, he shall be eligible for a Diem Allowance at the rate to which he is
entitled.

(10) On and from the 1% day of November, 2002, an officer shall be eligible for
the hill and fuel allowance as specified in the table below, namely:-

TABLE

Place Rate
(1) (2)

(i) Place with an altitude of 3000 | 5% of pay subject to a maximum
metres and above of Rs .1150 per month

(i) Place with an altitude of 1 500 | 2%% of pay subject to a maximum
metres and above but less than | of Rs.500 per month
3000 metres ,

(iii) Place with an altitude of 1000 | 2% of pay subject to a maximum
metres and above but less than | of Rs.400 per month
1500 metres and Mercara Town

Note : (a’) officers posted at places with an altitude of not less than 750 metres
and which are surrounded by hills with higher altitude which cannot be
reached without crossing an altitude of 1000 metres or more, shall be péid hill
and fuel allowance at the same rate as is payable at centers with an altitude of

1000 metres and above.

(b) Hill and Fuel Allowance presently paid at any centre not covered by the

above classification shall stand withdrawn:

Provided that in respect of an officer who was posted in such a centre
vprior to 1st day of May, 1989 and remains posted at that centre even after that
date, the quantum of allowance which he was drawing as on the 30th day of
April, 1989 shall be protected and paid to him every month till the time he

remains posted at that centre in the same scale of pay.'
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8. In the said regulations, for regulation 24, the following regulation shall be

substituted, namely:-

'24. Medical Aid:-
(1) An officer shall be eligible for reimbursement of medical expenses actually
incurred by him in respect of himself and his family on the following basis,

namely:-

(a) Medical Expenses:- On and from the 1* day of February, 2004 an officer
shall be eligible for reimbursement of medical expenses for self and
family on the strength of the officer's own certificate of having incurred
such expenditure supported by a statement of accounts for the amounts

claimed as specified in the table below, namely:-

TABLE
" Grade Maximum limit of reimbursement
Junior Management and Middle | Rs.3750 or the amount incurred
Management Grade whichever is less
Senior Management and Top Rs.5000 or the amount incurred
Executive Grade whichever is less

Note: (i) an officer may be allowed to accumulate unavailed medical aid so as not

to exceed at any time three times the maximum amount provided above.

(ii) for the year 2004 the reimbursement of medical expenses under the medical
aid scheme shall be enhanced proportionately for eleven months, i.e. from
February 2004 to December 2004.

Explanation: - "Family” of an officer for the purpose of this regulation shall mean
the family as defined in clause (g) of regulation 3.

(b)(i) Hospitalisation charges shall be reimbursed to the extent of 100% in the
case of an officer and 75% in the case of his family members in respect

of all cases which require hospitalization.
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(i) on and from the 1* day of May, 2005, reimbursement of

hospitalisation expenses to an officer under this regulation shall be in

accordance with the terms and conditions of Hospitalisation Scheme

laid down under the Bipartite Settlement dated the 2™ day of June, 2005

for workmen employees, subjed to the limits as specified in the table

below, namely:-

TABLE

(@) Junior Management Grade

Scale | and Middle
Management Grade Scales
Iland lll.

0]

(i)

Bed Charges
Self - Rs.600 per day.
Family - Rs.450 per day.

Other charges -

At the scale of 125% of the
limits laid down under the
Hospitalisation Scheme
applicable  to workmen
employees

(b) Senior Management Grade
Scales IV and V and Top
Executive Grade Scales Vi
and VIl

(ii)

Bed Charges

Self - Rs.800 per day.
Family - Rs.600 per day.
Other cﬁarges -

At the scale of 150% of the

~limits laid down under the

Hospitalisation Scheme

applicable  to  workmen

employees.

(2) Notwithstanding the medical ‘beneﬁts (including hospitalization etc.)

specified in sub-regulation (1) above, and in complete substitution of the

same, the Board may decide to retain in an unaltered form medical benefits

(including hospitalization, etc.) as available in the Bank on the appointed

date and if the Board so decides, all officers shall be eligible for

reimbursement of medical éxpenses only as per the terms and conditions

E_)btaining in the bank on the appointed date for grant of medical benefits

(including hospitalization, etc.)
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(3) Medical Aid and Hospitalisation facilities shall also be admissible to the

officers who are placed under suspension.’

9. In the said regulations, for regulation 25, the following regulation shall be

substituted, namely:-

5. Residential Accommodation.- (1) No officer shall be entitled as of right to be
provided with residential accommodation by the Bank.

(2) It shall, however, be open to the Bank to provide residential
accommodation to an officer on payment by the officer, on and from the 1st
day of November, 2002, a sum equal to 1.75% of the basic pay in the first
stage of the scale of pay in which he is placed or the standard rent for the

accommodation, whichever is less:

Provided that where the officer is provided with furniture at such residence, a
further sum equal to 0.4% of basic pay in the first stage of the scale of pay in

which he is placed, will be recovered by the Bank from him:

Provided further that, where such residential accommodation is provided by
the bank, the charges for electricity, water, gas and conservancy shall be borne

by the officer.’

10. In the said regulations, in regulation 41, for sub-regulation (1), the following sub-

regulation shall be substituted, namely :-

(1) On and from the 2" day of June, 2005, an officer shall be eligible for the

followi‘ng while traveling on duty, namely:-

(i) an officer in Junior Management Grade is entitled to travel by 1% Class
or AC 2-tier Sleeper by train. He may, however, travel by air
(economy class) if so permitted by the Competent Authority, having

regard to the exigencies of business or public interest.
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(i) an officer in Middle Management Grade is entitled to travel by 1*

v)

Class or AC 2-tier Sleeper by train or he may travel by air (economy
class) if the distance to be travelled is more than 1000 kms, or for a
shorter distance .if so permitted by the Competent Authority, having

regard to the exigencies of business or public interest.

an officer in Senior Management or Top Executive Grade is entitled to

travel by AC 1% Class by train or by air (economy class).

an officer in Senior Management or Top Executive Grade may travel

by car between places not connected by air or rail provided that the

distance does not exceed 500 km, and when a major part of the

distance between the two places can be covered by air or rail only the

rest of the distance should normally be covered by car.

any other officer may be authorised by the Competent Authority,
having regard to the exigencies of business, to travel by his own

vehicle or by taxi or by the Bank's vehicle.

(b) in sub-regulation (4), for clause (a), the following clause shall be substituted,

namely:-

(@) Halting Allowance- On and from the 1st day of June, 2005 an officer shall be

entitled to '‘per diem Halting AIIowance‘as‘speciﬂed in the table below,

namely:-
TABLE
Grades/Scales of officers Major ‘A’ Area 1 Other
Class cities Places
1 2

Officers in Scale IV and above Rs. Rs. Rs.

' 600 550 500

~ |Officers in Scale I/1/1 550 500 400
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Provided that in the case of officers in Scale IV and above, halting allowance
payable per diem while on outstation work at the four-thetros, viz. Delhi,
Mumbeai, Kolkata and Chennai, shall be Rs.700;

Provided further that where the total period of absence is less than eight
hours but more than four hours, Halting Allowance at half the above rates

shall be payable.

Explanation: For the purpose of computing Halting allowance 'per diem' shall
mean each period of twenty four hours or any subsequent part thereof,
reckoned from the reporting time for departure in the case of air travel and
the scheduled time of departure in other cases, to the actual time of arrival
and where the total period of absence is less than twenty four hours 'per

diem' shall mean a period of not less than eight hours.'

11. In the said regulations, in regulation 42, for sub-regulation (3) the following sub-

regulation shall be substituted, namely :-

'(3) On and from the first day of April, 1997 an officer on transfer shall be eligible
to draw a lump sum amount for expenses connected with packing, local

transportation, insuring the baggage, etc,, as specified in the table below,

namely,
TABLE
Grade ' Lump Sum |
Top Executive and Senior Management ‘ Rs.5,000
Middle Manaaement and Junior Management Rs.4.000

Provided that on and from the first day of May, 2005 the provisions of this sub-
regulation shall have effect as if for the letters and figures "Rs.5000"and
"Rs.4000", the letters, words and figures “Rs.8750" and "Rs.7000" had been
respectively substituted.’
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12. In the said regulations, for regulation 44, the following regulation shall be
substituted, namely:--

'‘44 Leave Tlfavel Concession:

(1)  During each block of four years, an officer shall be eligible for leave
~ travel concession for travel to his home town once in each block of
two years, or; alternatively, he may travel in one block of two years to

his home town and in another block of two years to any place in India

by the shortest route.

(2)  An officer, by exercising an option at anytime during a block of four
years or two years, as the case may be, may also surrender and encash
his Leave Travel Concession (other than travel to home town) upon
which he shall be entitled to receive an amount equivalent to 75% of
the eligiblé fare for the class of travel by train to which he is entitled
upto a distance of 4500 kms (one way) for officers in JMG Scale | and
‘MMG Scale I and Il and 5500 kms (one way) for officers in SMG
Scale IV and above and while opting to encash his Leave Travel
Concession shall prefer the claim for himself or herself and his or her
family members only once during the block or term in which such
encashment is availed off and the facility of encashment of privilege
leave while availing of Leave Travel Concession shall also be

available while encashing the facility of Leave Travel Concession.

(3)  The mode and class by which an officer may avail of Leave Travel

Concession shall be the same as the officer is normally entitled to

~ travel on transfer and other terms and conditions subject to which the

Leave Travel Concession may be availed of by an officer shall be as
decided by the Board from time-to-time.

(4) Once in every four years when an officer avails of Leave Travel
Concession, he may be permitted to surrender and encash his Privilege
Leave not exceeding thirty days at a time, or he may whilst travelling
in one block of two years to his home town and in other block to any
place in India, be permitted encashment of Privilegg,l:eas‘re with a

6—29 GI/2011
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maximum of fifteen days in each block or thirty days in one block and
for the purpose of leave encashment all the emoluments payable for

the month during which the Leave Travel Concession is availed, shall

be admissible, :

Provided that an officer at his option shall be permitted to encash one
day's additional privilege leave for donation to the Prime Minister's
Relief Fund subject to his giving a letter to the Bank to that effect and

authorizing the Bank to remit the amount to the Fund.'

A K NAHAR
GENERAL MANAGER

Foot Note : The principal regulations were published in the official Gazette No.15 dated

14.04.1990. The subsequent amendments were notified vide the foilowing notifications:

Sr.iNo. Gazette Notification No. Date
1 42 19.10.1996

2 49 07.12.2002
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Schedule to Canara Bank (Officers') Service Regulations, 1979
(See, sub-regulation ( 2) of regulation 23)

“With effect from the 1st day of November, 2002, an officer shall be eligible for the Special
Area Allowance till such time they are withdrawn or modified either wholly or partially, as
specified in the Table below, namely:-

TABLE
Rates of allowance payable
Serial . : Pav f Pav fi
Places where the allowance is payable ayrom ay from
“number pay |Rs. 10,000 to (Rs. 14,001 and
Rs. 14,000 above
1. Mizoram ~ (Rs.) (Rs.)
(a) Chimptuipui District of Mizoram 1,000 1,300
and areas beyond 25 kms. From
Lunglei Town in Lunglei District of
Mizoram.
b) Throughout Lunglei District 800 1,050
excluding areas beyond 25 kms.
from Lunglei town of Mizoram.
c) Throughout Aizawl District of 600 750
Mizoram .
2. Nagaland 800 1,050
3. Andaman and Nicobar Islands
(a) South Andaman (including Port Blair) ~ 800 v 1,050
(b) North and Middle Andaman, Little 1,000 1,300
Andaman, Nicobar and Narcondum Islands
4, Sikkim 1.000 1,300
5. Lakshadweep Islands 1,000 1;300
6. Assam 160 200
7. Meghalaya 160 200

7—29 Gi/2011
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Rates of allowance payable
Serial . Pav f Pav f
Places where the allowance is payable ayrom dy from
number Pay Rs. 10,000 to|Rs. 14,001 and
Rs. 14,000 above
8. Tripura
(a) Difficult areas of Tripura 800 1,050
(b) Throughout Tripura except difficult 600 750
areas.
9. Manipur 600 750
10.  |Arunachal Pradesh
(a) Difficult areas of Arunachal Pradesh 1,000 1,300
(b) Throughout Arunachal Pradesh 800 1,050
except difficult areas
11.  |Jammu and Kashmir
(1) Kathua District 1,000 1,300
(a)Niabat Bani
(b)Lohi
(c) Mathar
(d)Macchodi
(2) (a) udhampur District 1,000 1,300
i. Dudu Basantgarh
ii. ‘Lander Bhamag lllaga
iii. Thakrakote
iv. Nagote
(b) All areas in MohreTehsil 1,000 1’3.0 0
other than those included in 2(c).
(c) Areas wupto Goel from Kamban 800 1,050
Side and areas upto Arnas from Keasi
side in Tehsil Mohre.
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Serial
number

Places where the allowance is payable

Rates of allowance payable

Pay from
Rs. 10,000 to
Rs. 14,000

Pay from
Rs. 14,001 and
above

(3) Doda District

Illaqgas of Padder and Niabat Nowgam in
Kishtwar Tehsil

1,000

1,300

(4) Leh District

All places in the District

1,000

1,300

(5) Barmulla District

a) Entire Gurez-Nirabat, Tangdar
Sub-Division and Keran lllaqa

b) Matchill

1,000

800

1,300

1050

(6) Poonch and Rajouri District :

Areas in Poonch and Rajouri
District excluding the towns of
Poonch and Rajouri and Sunderbani
and other urban areas in the two
Districts.

600

750

(7)Areas not included in (1) to (6)
above, but which are within the distance of
8 kms. from the line of Actual Control or at
places which may be declared as qualifying
for border allowance from time-to-time by
the State Government for their own staff.

600

750

Himachal Pradesh

(1) Chamba District -
1(a) Pangi Tehsil

1000

1300

1 (b) Following Panchayat and Villages of
Bharmour Tehsil
(i)Panchayats : Badgaun, Bajol,
Deol Kugti, Nayagam and
Tundah

800

1050
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Serial
number

Places where the allowance is payable

Rates of allowance payable

Pay from
Rs. 10,000 to
Rs. 14,000

Pay from
Rs. 14,001 and
above

(ii) Villages: Ghatu of Gram

Panchayat Jagat, Kanarsi of
Gram Panchayat Chauhata

2. Bharmour Tehsil, excluding
Panchayats and Villages
included in Part 1.b above.

3. Jhandru Panchayat in Bhatiyat
Tehsil,Churah Tehsil, Dalhousie
Town (including Banikhet

proper).

600

750

(2) Kinnaur District:

(a) Asrang, Chitkul and
HangoKuno/Charang
Panchayats, 15/20 Area
comprising the Gram

Panchayats ofChhota Khamba,

Nathpa and Rupi, Pooh Sub-
Division, excluding the
Panchayat Areas specified
above.

1,000

1,300

(b) Entire District other than Areas

included in (a) above

600

750

(3) Kullu District:

3(a) 15/20 Area of Nirmand Tehsil,
comprising the Gram’

Panchayats of Kharga. Kushwar

and Sarga

1,000

1,300
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Serial
number

Places where the allowance is payable

Rates of allowance payable

Pay from
Rs. 10,000 to
Rs. 14,000

Pay from
Rs. 14,001 and
above

3(b)Outer-Seraj (excluding
of Jakat-Khana and
Nirmand Tehsil)
District  (excluding
area and pargana
but including  villages
Khana and Burrow of
Nirmand).

and
outer

villages
Burrow in

entire
Seraj

of Pandrabis

Jagat-
Tehsil

600

750

(4) Lahaul and Spiti District :
Entire area of Lahaul and Spiti.

1,000

1,300

(5) Shimla District:

(a) 15/20 area of Rampur Tehsil
comprising of Panchayats of
Koot, Labana-Sadana. Sarpara
and Chadi-Branda.

1,000

1,300

(b) Dodra-Kawar Tehsil, Gram
Panchayat of Darkali in
Rampur, Kashapath Tehsil
and Munish, Ghori Chaibis of
Pargana Sarahan.

800

1,050

(c) Chopal Tehsil and Ghoris,
Panjgaon, Patsnau, Naubis
and Teen Koti of Pargana
Sarahan, Deothi Gram
Panchayat ofTaklesh Area,
Pargana Barabis, Kasba
Rampur and Ghori Nog of
Pargana Rampur of Rampur
Tehsil, Shimla Town and its
suburbs (Dhalli, Jatog,
Kasumpti, Mashobra,
Taradevi and Tutu).

600

750
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Serial
number

Places where the allowance is payable

Rates of allowance payable

Pay from
Rs. 10,000 to
Rs. 14,000

Pay from
Rs. 14,001 and
above

(6) Kangra District:
(a) Areas of Bara Bhangal and
Chhota Bhangal

800

1,050

(b) Dharamshala Town of Kangra
District and the following
offices located outside the
Municipal limits but included
in Dharamshala Town-
Women's ITl, Dari,
Mechanical Workshop,
Ramnagar, Child Welfare and
Town and Country Planning
Offices. Sakoh, CRSF Office
at lower Sakah, Kangra Milk
Supply Scheme, Dugiar,
HRTC Workshop, Sadher,
Zonal Malaria Office, Dari,
Forest Corporation Office,
Shamnagar, Tea Factory,
Dari, I.P.H. Sub-Division.

Dan, Settlement Office.
Shamnagar, Binwa Project,
Shamnagar, Office/Jersey
Farm, Banuri, Sericulture
Office Indo-German
Agriculture
Workshop/HPPWD) Division.
Bundla, Electrical Sub-
Division, Lohna, D.P.O.
Corporation, Bundla,
Electrical HPSEE Division,
Ghuggar.

600

750

(7) Mandi District:

Chhuhar Valley of Jogindernagar
Tehsil, Panchayats in thunag

600

750
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Serial
number

Places where the allowance is payable

Rates of allowance payable

Pay from
Rs. 10,000 to|
Rs. 14,000

Pay from
Rs.”14,001 and
above

Tehsil-of Bagraa, Chatri,
Chhotdhar, Garagushain, Gatoo,
Garyas, Janjehli, Jaryar, Johar,
Kalhani, Kalwan, Kholanal,
Loth, Silibagi, Somachan,
Thachdhar, Tachi, Thana,
Panchayats of Dharampur
Block- Binga, Kamlah, Saklana,
Tanyar and Tarakholah,
Panchayats ofKarsog Tehsil -
Balidhar, Bagra, Gopalpur,
Khajol, Mahog, Mehudi, Manj,
Pekhi, Sainj, Sarahan and
Teban, Panchayats of
Sundernagar Tehsil - Bohi,
Batwara, Dhanyara, Paura-
Kothi, Seri and Shoja.

(8) Sirmaur District:

(a) Panchayats of Bani, Bakhali
(Pachhad Tehsil), Bharog
Bheneri (Paonta Tehsil),
Birla (Nahan Tehsil), Dibber
(Pachhad Tehsil) and Thana
Kasoga (Nahan Tehsil).

600

750

(b) Thansgiri Tract

(9) Solan District :

Mangal Panchayat.

600

750

(10) ‘Remaining areas of Himachal
Pradesh not included in (1) to

160

200

(9)above.
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Rates of allowance payable
Serial i Pay from Pay from
number Places where the allowance is payable Rs. 10,000 to|Rs. 14,001 and
Rs. 14,000 Above
13.  |Uttar Pradesh: Areas under Chamoli,
Pithoragarh and Uttar Kashi Districts: 1,000 1,300
2(a) Other area of District
Pithoragarh and Uttarkashi (including
District Headquarters of Uttarkashi).
2(b) Champawat District (including
area of Lohaghat).
14. |Uttaranchal:
Areas under Rudraprayag and 800 1050
Champavat Districts. '

EMPLOYEES' STATE INSURANCE CORPORATION

New Delhi, the 17th March 2011
No. N-15/14/3/2010-P&D : In pursuance of powers conferred by Section
46(2) of the Employees’ State Insurance Act, 1948 (34 of 1948), read with
Regulation 95-A of the Employees’ State !nsurance (General) Regulations,
1950, the Director General has fixed the 1% February, 2011 as the date
from which the medical benefits as laid down in the said Regulation 95-A
and the Assam Employees’ State Insurance (Medical Benefit) Rules, 1955
shall be extended to the families of insured persons in the following area in
the State of Assam namely:-

“Areas under extended areas of Jorhat town falling under the Revenue
Villages-Sonari Gaon, Hazari Gaon, Barbheta Chapori, Pokimuri Habi
Gaon, Bhakat Cheuni Gaon in Charaibahi Mouza, Villages — Bahati
Gaon, Bhati Mora Gaon, Sarbai-Bandha Gaon, Bahatia Gaon in
Sarusarai Mouza, Villages — Charingia Gaon in Parbatia and Khandia
Mouzas, Villages — Kathkotia Gaon and Katoni Gaon in Katoni Mouza,
Villages — Dulia Gaon in Garamur Mouza, Lichubari & Jail Road in
Jorhat Town Mouza and Chenijan Gaon in Hallungpar Mouza in the

district of Jorhat.”

R.C.SHARMA
Director (P & D)




