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AT [I—EUE 3—39-Wusg (i)
PART II—Section 3—Sub-section (i)

AR ThHR & AT (T8 WA Rl BIgaht ) 3 hia frertiial (He T 8 Jomet sl Srgent )
g fafer & sidta s ot Wit ferg @ wremoT wifafies frem (S @ wer & 2w, su-fem
snfy witafem €)

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

fafy sik =g dae™
(fafa et faum)
T2 feeett, 18 ad, 2011

i 125, Tsgufd, TEEH % SRR 309 % W §R1 YSd VIRl 1 WA R g, fafr ik = v,
fafer s fasmmt (s Skl TR Sifrarrn) st 7w, 2009 =1 IR GeNer e o foru frefefer frem s 2, stef —

1. (1) =9 fromt =1 Gfarea =19 fafy sl = g, fafy o faam (wie <0 9eR stfuge) s gened
1=, 2010 © 1

(2) & 14 9=, 2009 T JId T T SMC |
2. fafer &Ik = W (fafy s faam) (e s=ia R st wdf f2m, 2009 ¥,
(i) frm 2 ¥, ‘S g & T W e o 3R IS gad 91 daEe” vsg S SfeR T wI;
(i) Tt o, —
(/) W9 4 & 37efiF, T Siven “IaTEE" ® T W “9ad g SR U odd =1 damE” vt W@
ST
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(@) @9 4 H, “9300—34800 ¥ S0 a7 4600 " Ffafte & T W “3aT s2-2, 9300—34800 T. 3R
g dd7 4600 %" Hfafte Wt Sa;

(1) w9 2 & feoqm °, “6500—10500 %, o1 HHGE & AqTHH " 3ok, 8RR TR H TE W A
g2, 930034800 %. R U A 4600 %. I UG & AATHMA " TR, ek AR AW T WG |

W AU :— AR o TS0, STEER, 907 11, B 3, 39-TE (i), §. 470 AR@ 29 3T, 2008 H Feh1¥rd |1
3. Te 622(31) 5N tfergfaa s fafaet Gan (qfea 9a) fram, 2008 & Freemi o fafy ol
=g warerd (fafy et faum) (Ffs o= @R sifeear) oot f74, 2009 & gt & 9t
ol § o Eudl o & foru, yeatfad GeneHl w1 actell gere 1 SAavEe 8 T @ | 98 yEie
fean ST © o wifera oot =1 oJacrelt g 39 9 feordht safe W gfaeer a2 w2 |

[ 9. 12018/1/2003-99M. 1 (fa.%1.) ]
. . v, S Gfed 3R fafy gereen

fewur : Ha f99, R & TS99, 9ET 11, ©E 3, 39-T€ (i) a9 14 A6, 2009 H |LEHLH. €. 23 0@ 26 HE, 2009
N Y1 fehu Q|

MINISTRY OF LAW AND JUSTICE
(Department of Legal Affairs)
New Delhi, the 18th April, 2011

G.S.R. 125.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules further to amend the Ministry of Law and Justice (Department of Legal Affairs) (Junior
Central Government Advocates) Recruitment Rules, 2009, namely :—

1. (1) These rules may be called the Ministry of Law and Justice (Department of Legal Affairs) (Junior Central
Government Advocates) Amendment Rules, 2010.

(2) They shall be deemed to have come into force on the 14th March, 2009.

2. In the Ministry of Law and Justice (Department of Legal Affairs) (Junior Central Government Advocates)
Recruitment Rules, 2009,—

(1) inrule 2, for the words “scale of pay” the words “pay band and grade pay or pay scale”shall be substituted;
(i) inthe Schedule,—

(a) under column (4), for the column heading “Scale of Pay” the heading “Pay Band and Grade Pay or Pay
Scale’shall be substituted;

(b) in column (4), for the entry “Rs. 9300—34800 Grade Pay Rs. 4600” the entry “Pay Band-2, Rs. 9300—
34800 with Grade Pay Rs. 4600”shall be substituted;

(c) incolumn (11), in Note, for the words, letters and figures “scale of pay of Rs. 6500—10500” the letters,
words and figures “Pay Band-2, Rs. 9300—34800 with Grade Pay Rs. 4600”shall be substituted;

Explanatory Memorandum :— In order to bring uniformity in all the columns of the Schedule to the Ministry of Law and
Justice (Department of Legal Affairs) (Junior Central Government Advocates) Recruitment
Rules, 2009 in terms of the pay structure as per the Central Civil Services (Revised Pay)
Rules, 2008 notified vide number G.S.R. 622(E) published in Gazette of India, Extraordinary,
Part II, Section 3, Sub-section (i), No. 470 dated the 29th August, 2008, it has become
necessary to give retrospective effect to the proposed amendments. It is certified that no
person will be adversely affected by giving this retrospective effect to the proposed
amendments.

[F.No. 12018/1/2003-Admn. I (L.A.)]
M. K. SHARMA, Jt. Secy. and Legal Advisor

Note: The principal rules were published in the Gazette of India, Part II, Section 3, Sub-section (i) dated the 14th March,
2009 vide number G.S.R. 23, dated the 26th February, 2009.
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GOl S YERUT HaTe
7 feeeft, 13 o1, 2011
i 126, Tzufd, TEHM % SR 309 % TRegd 5N YR VTRl 1 YA F g SR fhew gEH
STt stfesReon (Afad, eTdia stfeeRtor) widl M, 1984 =i, 39 a1al o foam sifesera & g, 5= U9 stfasaon § vgd
5 11 © 91 T 1 g R T €, Ge SR YERO e, |ied, fthed YA etdter sifreRtor & U8 W ol i ugfa
1 faf w7 % fau Frefated fem s 8, e
1. diga Tm Siw yRw—(1) 37 et 5 g T geen 8k TOR qarerE, fthen yHroH etder stfereRtor
(wfere, ardier arfersmor) st ), 2011 € |
(2) 3 TS9A H YHRE hi TRE & 999 S |
2. UE WEAT, SIeRT0T 3MT A0, S5 U5 sh1 H&A, STHhT THeh01 R U1 AqHH =8 &M, S 3 i
T IS SGH & W9 (2) W wY (4) ¥ faff= €
3. el S Ughd, IY-HHET, EATY 3fe. ot TR R Tl kY U5, STY-T, STEATC ok ST Felfd o=
I A B S S ST % W (5) U w9 (14) § faf= €
4. Tdar.—az =afm,—
(%) T U@ =afer o forees ufd =1 et geit sfifeq €, foare foman €, =
(@) TSE 31ae ufd a1 7ot vt & Sifea ed gu e safem @ ferare o 2,
I 98 R i 1 9 TE BT
T A S THR H T8 THIHH & e @ foh W forame, T8 =t oIk fae & o7 9arhr 1 o] @& fafy
% o1 TR § SR TW i % U o omuR € d o7 fRdl safed i g9 e & g @ g2 3 g |
5. forforet smea At oifer.—STel <1 TR 1 I8 T © T TH1 T 9Tk o1 GHieH 7, el 98 3He fog
S R E I ATEg Bl AN Tl ek ol AN W WA ik, 4 Framl & fenelt Susier ot fenelt ol =1 war o safera
1 Tad, TR gr Riferel T wenlt |
6. ST —g Tl 1 e o1, TH SARerT, - § w2 3R o el g T gt e i
TN §R 39 Feiol ¥ Trg-goa W fehret TU SRl % SuR sgfea st gl sefaal 3R o= fae yent &
SRl o feTu Suse e eriferd @ |

gt

TS ik e BT U ERERCES EER e oeff foh Har H S T Tut w1 EER

EIC AR U e S e s fafaer den (YeH)
LK/ DL Aol & fem, 1972 & f=m 30 &
AT s foQ emg-dm el et € @ e

(1) (2) (3) (4) (5) (6) (7)

afee, 1% (2011) UERO hE o §g-3, @ T o] T et ] T B

fthew FFETR® T, R R 15600— Blal

YHIUH YR T REEIECH 39100 &.+

S UEE e s 9T

AlHTOT S WA © | 6600 &.

Y wdft fort ST aTel sAfREl & fore erifaa e et fery ST ot sAfeRat qiteften &t srafy, afe iE gl
3iferen 3 &1 Ty % fou fafed e iR e
oEae Wid  SAfHEl bl <M
o &n gt a1 Tl
(8) (9) (10)
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ot o wght : wd WS e e SRR e g e w <o § 3 S e st

B A1 Wiatigfeky/me g aen fafe= e fean smem

TSl gR o’ S arelt Rt st afderdd

(11) (12)
i wferd Wit g afafafe :

FET WHR & TH AfTRR
(F) (i) < g e A1 faam o fafid snem w w59 ug g9r 6y ge
g
(i) o= gt e = faam & 9a4 9ve-3 § 9a9H 15600—39100 .
+ U e 5400 T. W e o Frafad gan 1 }; @i
(@) T TG T, e SR e JIeel 6 arE Y e €
feugur 1 : wfafafaa =t stafy, fowe sfafa wsE TR & 34 = e
311 GreA A1 faam o 39 e 9 2k tecl u1ia forelt o1 shrei-ared
" W yfaffe #1 srafu ® wemuee dF o @ eifusw & e o
yfafgfe g fgfe & foe sifuesam sg-+m 56 ad @ e1fues =21
BN |
feoqur 2 : yfafgfea & seR W fgfe & wasH & o, freht st
BN, 1 S, 2006 € T8 A1 39 Al@ § 9 B¢ ®=19 o ST &l
famriienl R emenfa g dq w1 for o e @, frafi
YR R &1 TE Fa ol Foama 39 <9 § el T 9 Al go-gadfara
A 1 IERYT I A I1 AqHH died Tk Soft | foaem e @ 7, iRk
1 I8 A1 Had 39 U5 (37 TR W fowaria g e faw I aad =
AATHA To fepelt =19 o1 WIER0T Heens I 8, 1N i faw
TR R faeaiRa aeeeri 3 3= a1 SdHE TR i TE Hal THel Sa |

If% faarfa W=t wfafa 8, @ s@=t g ot e H ford aRferfaal & 99 @ieh | STEnT § TR
ERISII

(13) (14)
o] T B T e Well AN | WA T ST T |

[ G. 801/17/2009-TH(HY) ]
iy FAR, FRew (fhem)

MINISTRY OF INFORMATION AND BROADCASTING
New Delhi, the 13th April, 2011
G.S.R. 126.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Film Certification Appellate Tribunal (Secretary to the Appellate Tribunal) Recruitment Rules, 1984, except as respects
things done or omitted to be done before such supersession, the President hereby makes the following rules regulating the
method of recruitment to the post of Secretary to Film Certification Appellate Tribunal, Ministry of Information and
Broadcasting, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Information and Broadcasting,
Film Certification Appellate Tribunal (Secretary to the Appellate Tribunal) Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and Scale of pay.—The number of post, its classification and the scale of pay
attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.
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3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment to the said post, age limit,
qualifications and other matters connected therewith shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification.—No person, —
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Numberof  Classification Pay Band Whether Whether benefit Age limit for
post post and Grade selection of added years of  direct recruits
Pay/Pay post or service admissible
Scale non- under Rule 30 of
selection the Central Civil
post Services (Pensions)
Rules, 1972
M ) A @ ©) (©6) 0

Secretary to 1*(2011) General Pay Band-3, Not Not applicable Not applicable
the Film *Subject Central in the Pay applicable
Certification  to variation  Service, Scale of
Appellate dependent  Group ‘A, Rs. 15600—
Tribunal on Gazetted, 39100 with

workload. Non- Grade Pay

Ministerial of Rs. 6600
Educational and other qualifications Whether age and educational qualifications Period of probation, if any
required for direct recruits prescribed for direct recruits will apply in
the case of promotees
®) O (10)

Not applicable Not applicable Not applicable
Method of recruitment : Whether by direct recruitment In case of recruitment by promotion/deputation/absorption,
or by promotion or by deputation/absorption and grades from which promotion/deputation/absorption to be
percentage of the vacancies to be filled by various made
methods

(11) (12)
100% by Deputation Deputation :

Officers of the Central Government,—
(a) (1) holding analogous posts on regular basis in the parent
cadre or department; or
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(12)

(i1) With five years’ regular service in Pay Band-3, in the Pay
Scale of Rs. 15600—39100 with Grade Pay of Rs. 5400 in the
parent cadre or department; and

(b) possessing five years’ experience of establishment,
administration and accounts matters.

Note 1 : Period of deputation including period of deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other organization or
department of the Central Government shall ordinarily not to
exceed three years’. The maximum age limit for appointment by
deputation shall be not exceeding 56 years as on the closing
date of receipt of application.

Note 2 : For the purpose of appointment on deputation basis,
the service rendered on a regular basis by an officer prior to
1st day of January, 2006 or the date from which the revised pay
structure based on the Sixth Central Pay Commission
recommendation has been extended, shall be deemed to be
service rendered in the corresponding Grade Pay or Pay Scale
extended based on the recommendation of the Commission
except where there has been merger of more than one pre-
revised scale of pay into one grade with a common Grade Pay
or Pay Scale, and where this benefit will extend only for the
post(s) for which that Grade Pay or Pay Scale is the normal
replacement Grade without any upgradation.

If a Departmental Promotion Committee exists, Circumstances in which Union Public Service Commission
what is its composition is to be consulted in making recruitment
(13) (14)
Notapplicable Consultation with Union Public Service Commission not
necessary .

[F.No. 801/17/2009-F(C)]
AMITABH KUMAR, Director (Films)

UG U a9 WA
7 e, 20 319, 2011
i 127 gl SfagE & Sw8] 309 % W 511 USd Wil 1 TERT i g SR wafener, 9 3R
FSiial fomT, Uieiehial STy st 19, 1988 i, 37 @l & far stfesha & ge, T Ud sifeseaor § 9d foran T
B N B A TR T, TRl SR o WA W Wieshiel SAUehRl % U8 W 9l Wi gid ol A s & forg
frefafed fram aard €, stafq —
1. it T 3T URE.—(1) 3 et gl T gEteR SR 9 e, Wiehia st wdt e, 2011
g
(2) 3 T99S ¥ YHRM & @ H TG4 8 |
2. U HEAT, SiieRT0T 3R Sa=0T,—So TaI 1 GEAT, STeh1 aiTehL0l 3R S S0 o il Sl g7 frami o
UG AT & WA (2) U w9 (4) ® fafafde € |
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3. ol ot Ugld, Y-FT iR IEAY, Mfe. S UX W el T Ushd, Sg-Um SR e i sEd
Geferd o= 91 o BT < So SRl & WY (5) ¥ (14) H e €
4, e, —ae =fwm,—
(%) T U@ =afer o foreem ufa =1 foment geit sfifeq €, foare foman €, =0
(@) TSE 1o ufd a1 7ot vt & Sifea ed gu e safem @ ferare o 2,
I 91 R i 1 9 & BT
T A B THR H T THIHM &1 e @ fo W forame, T8 =t $iR fae & o7 9arhR 1 o] @& fafy
% o1 TR § SR TW i % U o eneR € q o7 fdl safed i o9 Frem & g @ g2 % T |
5. forforet swea st orfer.—STel <1 TR 1 I8 T ® T TH1 1 A9 gk o1 GHie 7, el 98 3He fog
S R E I A@Eg Hlh AN Tl ek el AN W WA ik, 4 Framl & fonelt Susier ot fenelt ol o1 war o safera
1 Wed, AR g et & weh |
6. ST —g Tl 1 e o1, TH SARerT, - § 22 3R o el g T gt e i
THR §R 39 ool § Trg-g0a W fehrel 10 SR % SuR sgfea st gl sl 3R o= fae yent &
SRl o feTu Suse e riferd 2 |

gt
TS ik e BT U ERERCES EER e oeff foh Har H S T Tut w1 EwER
EIC AR U e S e i Tafaet Tan (Yem)
ELET DL e frem, 1972 & oW 30 &
AT o foQ emg-dm e et € @ e
(1) (2) (3) (4) (5) (6) (7)
Wi 1% (2011) UURO HE S Sg-2,  @r e @n] el g ] & B
Syl *FEYR® AL, R ‘W@, 9300— Bl
YR T REEIECH 34800 .
o B e (i A
ST Hehdl § | 4600 ©.)

e et Ty, ST ool =afertall & fore stafara e ol fore ST et safeRra afteften =1 stafy, 4 iE Bl

3iferer 3 &7 3Ty % fou fafea ey oiik Aiferen
3TEAT i=Td ATl hi <M
o &n gt a1 el
(8) (9) (10)

et Rt Ugfa : 9l WY g W w=fa defa/afafgeshe gry et i e g o S e wefaafatfes

B A wfatgfRy/sTHen gran fafa= e feen smom

JSfal g/ R S arelt Rfsai st gfasrad

(11) (12)

100% wfafgfe (fsae sidia seusfas wfafgfea (s siaia srcuererer diaer of ? )/3mier

gfersy off &) /emieH HE TSI TERR/EE T &/ faea e/ = STIeem
HeATel/AfecTeh Heel STShHHI/3TG - LRI/ T SISl & o1¢iH TH
SAfeepT —
(®)(i) i g1 swreyfaam o fafd e1ur ® 959 1= ¥R e g R
0
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(12)

(ii) S 39 1% R i & geema 39 9ot H S §U8-2, 9300-34800
T, + U A9 4200 T. AN Yo HIeY TR § W39 da0H & &1 W Fafid
YR W e T el X g &l 3R

(@) fomes o frefefen st oIk e @ o

SA9Yh :—

(i) forht Ar=ramaTe favafaarem @ e foen & Seer feift;

(i) WIIehlcl/clieh H9eh I 1 T a8 H1 3TN |

feoor : F5 WERAST THER/GT T &4 & Tfwit & e
3MER W Ff & foau foem fer S0 & fag o= 8 |

gfafafea 1 ofafy, fSae Siqid Had TR & S A /e 7=
Hred/favam ¥ 39 g ¥ Sl Ted Uik o7 FE-96d 7] W
wiatrfer (e steushiferen ey off 8) w1 orafe € e d o
Q arferer &t el | wlatfem (e sreushiierss wfemy o @) g Fgfe
% AU sifuehad STg-Hi STasd < & &1 Sifqd al@ &l 56 99 |
Atk T8l B |

feour : wfafgfm (e sroqeiiers gfaar ot 8) /e & @8R ™
e & g & faw, 1-1-2006/98 T0@ SHh! 88 ®=a aad
ST  FawTfen W e gARifer o Sem foriia i e o, 9
Td fordl s g0 FEfHa STuR Wt TS wal, aad STE
TN T eeTia T 3 Sa/aa a9 | i T da Toei et
faam sues <81 T 91 UH § Afuss qd TRIfAd SaTH e @ 9 i
Aq/ATTIH Gfed gd-gferd Saae o faera fRa mn oI wwl 7w
HRIT wad 39 U i fawaifa g e o 9w I Sa/daaHe fa

fopdl S=Ta & W Fiaee T UE
I fauntia W=t wfafa @ @ SRt g ot H | o aftfeafaal o w9 @ dan s ¥ st
ERISII
(13) (14)
SIDEERGI] % S WA & TTC G5 Wik HaT ST 9 qUHel Sl SAeRash
21

[T 9. T-12011/4/2009-T%. 1]
Higd el aneerl, 3Ter fed

MINISTRY OF ENVIRONMENT AND FORESTS

New Delhi, the 20th April, 2011

G.S.R. 127.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Department of Environment, Forests and Wildlife Protocol Officer Recruitment Rules, 1988, except as respects things
done or omitted to be done before such supersession, the President hereby makes the following rules regulating the method
of recruitment to the post of Protocol Officer in the Ministry of Environment and Forests, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Environment and Forests,

Protocol Officer Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of the posts, Classification and Scale of pay.—The number of said posts, their classification and
scale of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed thereto.
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3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification.—No person, —
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do
it may, by order for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Savings.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions
required to be provided for Scheduled Castes, Scheduled Tribes and other special categories of persons in accordance
with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Numberof  Classification Pay Band Whether Whether benefit Age limit for
the post posts and Grade Selection of added years of  direct recruits
Pay/Pay post or service admissible
Scale non-
selection
post
©) ) ©) @ ©) (6) ¥
Protocol 1*#(2011) General Pay Band-2, Not Not applicable Not applicable
Officer *Subject Central Rs.9300— Applicable
to variation  Services, 34800
dependent  Group ‘B’, (Grade Pay
on Gazetted, Rs. 4600)
workload. Non-
Ministerial
Educational and other qualifications Whether age and educational qualifications Period of probation, if any
required for direct recruits prescribed for direct recruits will apply in
the case of promotees
®) O (10)

Not applicable Not applicable Not applicable
Method of recruitment : Whether by direct recruitment In case of recruitment by promotion/deputation/absorption,
or by promotion or by deputation/absorption and grades from which promotion/deputation/absorption to be
percentage of the vacancies to be filled by various made
methods

(11) (12)
100% deputation (including short-term contract)/ Deputation (including short-term contract)/absorption
absorption Officers under the Central Government/State Governments/

Union Territories/Universities/recognized research institutions/
Public Sector Undertakings/Semi-Government/Statutory or
Autonomous Organizations :
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(12)

(a) (1) Holding analogous posts on regular basis in the parent
cadre/department; or

(i1) With five years’ service in the grade rendered after
appointment thereto on a regular basis in posts in Pay Band-2,
Rs. 9300—34800 plus Grade Pay of Rs. 4200 or equivalent in
the parent cadre/department; and

(b) Possessing the following educational qualifications and
experience :

Essential :

(i) Bachelor’s degree in any discipline from a recognized
University;

(i1) One year’s experience of Protocol/Public Relation work.
Note : Officers of Central Government/State Government/Union
Territories only will be eligible for consideration for appointment
on absorption basis.

[Period of deputation (including short-term contract) including
the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some
other organization/department of the Central Government shall
ordinarily not to exceed three years. The maximum age limit for
appointment by deputation (including short-term contract)/
absorption shall not be exceeding 56 years as on the closing
date of receipt of applications.]

Note : For the purpose of appointment on deputation (including
short-term contract)/absorption basis, the service rendered on
a regular basis by an officer prior to 1-1-2006/the date from
which the revised pay structure based on the Sixth CPC
recommendations has been extended, shall be deemed to be
service rendered in the corresponding Grade Pay/Pay Scale
extended based on the recommendation of the Pay Commission
except where there has been merger of more than one pre-
revised scale of pay into one grade with a common Grade Pay/
Pay Scale, and where this benefit will extend only for the post(s)
for which that Grade Pay/Pay Scale is the normal replacement
Grade without any upgradation.

If a Departmental Promotion Committee exists,
what is its composition

Circumstances in which Union Public Service Commission
to be consulted in making recruitment

(13)

(14)

Notapplicable

Consultation with the Union Public Service Commission
necessary for filling up of post.

[F.No.A-12011/4/2009-P. 1]
MOHAN LAL WADHWANI, Under Secy.
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R faure v e
¢ feeett, 18 310, 2011

IR, 128 —rseafa, wiae™ & =g 309 % W SN UST Wil bl FaT Fid gU 3R Yot Frierommers dan
(A Y TR AR SN Yol WHET S el FTEm, 2000 W, S el o foer stfueht wid gu, TR U@ sifthEor 9
wd fea T @ A FHE H A R T 7, AR faHe qaeE & 3o Frieonerd 991 § 99 ‘% U% g 1o Sl g
3R ¥ G I % TR R 0l Bt g w1 fafrEE e & forg fefated fem s €, srefq —

1. iy AW ST WRW.—(1) 39 Tt o i T e Fieorers de, (qe Yo S e SR T ween
) ot |, 2011 7 1

(2) 3 T99S § YHRM & @ R TG4 B |

2. U8 AT, SHTOT 3T AT 9 2K A A,/ AqTHH S o] 1 T, ITh! R0 SR 37 a7 o€
IR T Sa/adTaE o e, S 5 O Sueg o % w9 (2) 9 w9 (4) § fafiie € )

3, Wil it ugfd, Mg-HmT i AT anfe— S I8l W el At Tl - IR AT SR 3 Heifed
I 9 9 B S qele/Se SR % w9 (5) U w9 (14) H faffdse €

4. Trdar—ae =, —
(%) Toem U9 =t 9 g ofa =1 et 9eht sife <, foeme e 2, =
(@) o eres ufg = eroft el & Shfed @d gu foredt safa @ foare foran 2,
I 91 R e 1 9 & BT

g AR F 5 THR 1 FE GUIEH 8 S © ok T foams, T safe oiR foare & o1 varshi 1 o] @i fafy
% 1 TR § SR TW #E % U o omeR € d o7 fRdl safed i o9 e & geda @ g2 % T |

5. Torfaret &Y @t Tfe.—STel <19 TR &1 98 T 2 Toh U1 1 Teeas 91 GHi=ia 8, 981 98 9% fog
S FRO E IR AGEG Fh a1 G @ik Yo SN W eyt e, 1 i & et sudy w1 e ot vt % safea
it 9TEd, TR R e s ganht |

6. SATGT.—g Tl 1 e o1, TH SARETT, - § w2 3R o el g T gt e i
THR 5 39 Goe  qug-gng W TRl U SRS & STER Srafd i, srgied sHenfaal @R o fuse o,
gaye HfTeRT IR 311 fei werl & saferal & foru Susier e endferd € |

STt
5 L Euicaul A d 3R ERE| Yol § SIS M AN W ol foRe s
™ e pERCRE 3rera FH FEAS B ElgkeiEreiics
Faar s fafae S () fa smg-we
Bk 9 1972 % fom
30 & A TR
2 = T
(1) (2) (3) (4) (5) (6) (7)
1. & I 01* (2011)  HIERW STER WEH 99T IR SIDEERGI
T FHEER HEA 2ot 75,500—
SH & STER EEll 80,000 &.
R e R w (3% 1 W W

ERISI Terafad, EIEEACREEIF
bl 2 sgafadta Hfed)
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Y it fru ST aret safaal & fow erifaa Qs
AR 3= A

e el Ty ST el sAfer gfeten =t 1ty
% foru fafea ey ofik difers RICEIER|
STEATT Fi=Td AT ht <9

o &n g a1 Tl

(8)

(9 (10)

AN TR B

] T =i ] & gt

ol o Ugfa Wl ©e SR A g g

r=fd = gfafTafe a1 e g Wt 6t <90 W A e e

71 wfaffe/smiem grn qen fafv= vgfaei g Ti=a a1 gfatgfed = emed fhan Sem
T S arett Rt w1 gfaeraa
(11) (12)
Fr=ITd 81 100% o=

T 3 WRel e o 9ot | oA o frafaa g =61 @ |

femur 1 &l T8 wiTs gl & a9y |, fS=iq o0 s/
T Hell g H A €, Wifa & e R foran < w1 €, 9wl s
Ste Al o Hag § «f foar foran STom W=y % 79 Saish 37
BRI T TE UET ST/ W, STUferd ST/ umIl 9an & oY |
afees A S ad |, 599 9 S oft & 2, HH 78 S S=A o
ot 2, oell Sead goft § wfd @ faw srodt uftehen @t stafy

YHeargds I FR Al 2 |

fewrot 2 : 9=d & T =Aan e Jal i Tl % JASH & T,
1 SHat, 2006 A1 98 TRE SRt B3 = I ST w1 fawien
R e gEfer da7 S fawafa wt o, ¥ i fRe
siferenrt g1 Fafia STER W &t T an, A ST i AT
i foraiiid deeert e Sa/ad T | S T8 a1 e S |

faur gt 9fbfa ©, @ S9! 9@

ot e H T aftfeerfaal # g8 wte don smm

RGN RER B
(13) (14)
g ‘&' fauria g=fa wfufa (vt w e T ik W SN | A AT eI T
wE & faw) -
(i) ST=a81 =1 WeH, 6o Ak Hal S 3Ty
(ii) gfee, IR fauqrH J3rer™ W
(1) (2) (3) (4) (5) (6) (7)
2.3 9% (2011)  WIERW ITAR JTHTR E10 G 3L O e | B e ) R A
& RETRE I HEA 27 67,000—
IR T STER T 79,000 .
RO R w (3% T VN
ERISI Terafa, EIEEACREEIF

bl 2 safad Hfed)
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(8)

(9) (10)

AN TR B

EIEERE] SIDEERGI]

(11)

(12)

ST GRI TTagfeeTa

THEA ¢

ARATT I STl Hell (3778 3T TH ) , 9Rdd ¥t AfHhT gofif=rdy
el (3T TR 0 TH §), IR I61 S SSNfe Har (37 3 uE
$3), IR I Hebd oAl Ha (378 2R U9 UF 3), IRda 31
AT Ha (3TE TR 3 ) & UH SRy

(i) S g wreyfaum ¥ frfid sTem @ w59 98 9 fHT g €,
Kl

(ii) TS=i7 3" dve-4 3R ¥ 3 10,000 &. ¥ i s8R w
39 7] R Fafe & gear 59 goft § ai= od dar 5 2 |
fewur 1 : w1 T FT FE % WS YA U8 IR o gSfEd
Yol (22 AR TH $) & AR | s STed 37 9y ety gfae
AT Yot FiT5reht ST Sa (31 3R TF TH ) & A,
A I T IS T (ST eR T € 2) & sifeei,
TR T Gohd TSR] ST (3T IR TH UH §) & Afeahifa, qen
TR 36 I Ha (37 AR 3 TH) & AT 5 9 R S |

feoqur 2 : yfafgf/emmem & oaR R e & g & fag,
1 SHad, 2006 (98 ARIE fSrEeR! ©3 =T = A i faomrien
R Mia TRIfad o S fawafa w T o) § ud fRe
IRt g fAfid STTER TR 1 T8 Wa, 3ae AT it fawiien w
et foreaiia deeert I Sa/adTdM | w1 T8 Te e Sar
Tem <ol T § feh 8 YA ST e o1 | IS S/ aaT e
% WY T US § T foman T € SR el T€ BEEl heael 39 U8
(T=Y) i foaiia erm fome foaw 9 I daq/admm o fodt
IHIA & G i U € |

(13)

(14)

AN TR B

e WAk Yol ST | qUHel T STEvIE © |

[T . T-12018/03/09—-3TR TH]
A 7, TR gfed

MINISTRY OF CIVIL AVIATION
New Delhi, the 18th April, 2011

G.S.R. 128.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Railway Inspectorate Service (Chief Commissioner of Railway Safety and Commissioners of Railway Safety) Recruitment
Rules, 2000, except in respect of things done or omitted to be done before such supersession, the President hereby makes
the following rules regulating the method of recruitment to Group ‘A’ posts, Chief Commissioner of Railway Safety and
Commissioner of Railway Safety in the Railway Inspectorate Service in the Ministry of Civil Aviation, namely :—

1. Short title and commencement.—(1) These rules may be called the Railway Inspectorate Service (Chief
Commissioner of Railway Safety and Commissioners of Railway Safety) Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.
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2. Number of posts, Classification and Pay Band and Grade Pay/Pay Scale.—The number of the said post, its
classification and the Pay Band and Grade Pay/Pay Scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age limit and qualification, etc.—The method of recruitment to the said post, age
limit, qualifications and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification.—No person, —

(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to any of the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do
it may, by order, in consultation with the Union Public Service Commission and for reasons to be recorded in writing, relax
any of the provisions of these rules with respect to any class or category of persons or posts.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limits and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number Classification Pay Band Whether Whether benefit Age limit for
the post of post and Grade selection of added years of direct recruits
Pay/Pay or non- service admissible
Scale selection under rules 30 of
post the Central Civil
Services (Pension)
Rules, 1972
©) ) ©) @ ©) ©) ¥
1. Chief 01*(2011) General Higher Adminis-  Selection Not applicable Not applicable
Commissioner *Subject Central trative Grade+
of Railway to variation  Service, Rs. 75,500—
Safety dependent  Group ‘A’, 80,000 (with
on Gazetted, annual
workload. Non- increment
Ministerial @ 3%)
Educational and other qualifications required Whether age and educational Period of probation,
for direct recruits qualifications prescribed for ifany

the direct recruits will apply in
case of promotees

®) O (10)
Not applicable Not applicable Not applicable
Method of recruitment : Whether by direct In case of recruitment by promotion or deputation or absorption, grades

recruitment or by promotion or by deputation/ from which promotion or deputation or absorption to be made
absorption and percentage of the vacancies to
be filled by various methods

(11) (12)

100% By Promotion Promotion :
Commissioner of Railway Safety with three years regular service in the
grade.
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(12)

Note 1: Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would also
be considered provided they are not short of the requisite qualifying
or eligibility service by more than half of such qualifying or eligibility
service or two years, whichever is less, and have successfully
completed their probation period for promotion to the next higher
grade along with their juniors who have already completed such
qualifying or eligibility service.

Note 2 : For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior
to 1st January, 2006 or the date from which the revised pay structure
based on the Sixth Central Pay Commission recommendation has been
extended, shall be deemed to be service rendered in the corresponding
Grade Pay/Pay Scale extended based on the recommendations of the
Pay Commission.

If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public Service
composition Commission is to be consulted in making
recruitment
(13) (14)
Group ‘A’ Departmental Promotion Committee (for Consultation with Union Public Service
considering promotion) :— Commission not necessary.
(i) Chairman or Member, Union Public —~Chairman
Service Commission
(i) Secretary, Ministry of Civil Aviation —Member
©) ) ©) @ (5) ©) ¥
2. Commissioner 9* (2011) General Higher Adminis- Notapplicable  Notapplicable = Notapplicable
of Railway *Subject Central trative Grade
Safety to variation  Service, Rs. 67,000—
dependent  Group ‘A’, 79,000 (with
on Gazetted, annual
workload. Non- increment
Ministerial @ 3%)
®) () (10)
Not applicable Not applicable Not applicable
(11) (12)
100% by Absorption Officers of the Indian Railway Service of Engineers (IRSE), Indian

Railway Service of Mechanical Engineers (IRSME), Indian Railway
Service of Electrical Engineers (IRSEE), Indian Railway Service of Signal
Engineers (IRSSE) and Indian Railway Traffic Service (IRTS):

(i) holding analogous post on regular basis in the parent cadre/
department; or
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(12)

(i1) with five years service in the grade rendered after appointment
thereto on a regular basis in the Pay Band-4 with Grade Pay of
Rs. 10,000.

Note 1 : (a) 60% of the total number of posts shall be filled up form
officers of Indian Railway Service of Engineers (IRSE) and the balance
40% of the posts shall be filled up from officers of Indian Railway
Service of Mechanical Engineers (IRSME), Indian Railway Service of
Electrical Engineers (IRSEE), Indian Railway Service of Signal Engineers
(IRSSE) and Indian Railway Traffic Service (IRTS).

(B) The maximum age limit for appointment by absorption shall not
exceed 56 years as on the closing date of the receipt of application.
Note 2 : For the purposes of appointment on deputation/absorption
basis, the service rendered on a regular basis by an officer prior to
1st January, 2006 (the date from which the revised pay structure based
on the Sixth Central Pay Commission recommendations has been
extended) shall be deemed to be service rendered in the corresponding
Grade Pay/Pay Scale extended based on the recommendations of the
Pay Commission except where there has been merger of more than one
pre-revised scale of pay into one grade with a common Grade Pay/Pay
Scale, and where this benefit will extend only for the post(s) for which
that Grade Pay/Pay Scale is the normal replacement grade without any
upgradation.

(13)

(14)

Not applicable

Consultation with Union Public Service
Commission necessary.

[F. No. A-12018/03/09-RS]
OMA NAND, Under Secy.

EkELSE

(T9TUTE, I 3R weeTers T )
7 fieeft, 18 10, 2011

HRLA, 129zl Wfaum & =] 309 & T 5N 9Sd Wfsal 1 Fa #d g SR S{g 9 g
o, fear (9 o v wihers v ‘" ug) st e, 2000 1, 39 9wl % faar st g, 9 e stfusmmm
T yeet foRal T & A1 FH 1 A R T €, F Hoer, gy, S0 iR geerer faum § $9 98 gor w i,
e # g R g8 wdhes & g W wdl w1 agfa o fafEe w0 & o fefafea e sad € siafq

1. G 9m ST URW.—(1) 37 Frami o e Tm wi wererd, agEeE, Sa SR e fH9nT, SEe
&g go wH, feur 98 e-we-vehers (T ‘" 1g) Wl e, 2011 © |

(2) 3 T99S § YHRM & @ R TGD 8 |

2. U HEAT, SEHIUT, I 9 2T IS A AT JqTHE,— S U 1 &1, IHH] 101, ST a7 9% 3N
U I I AGEE T B, S 3 e O Sueg o % W (2) 9 W9 (4) ° fafafdse &

3. Wt s Ugld, AMY-HHT, AT, 3Mfe. 3 T8 W el H1 UG, g, AN iR 3T Haiferd 31
a1 9 i S S ST g % w9 (5) W w9 (14) ¥ fafife ¥
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4. Tdar.—az =, —
(%) T U9 =afer o forees ufd =1 foeent geit Sfifeq €, foare foman €, =
(@) TSE 31ae ufd a1 STt vt & Sifaa ed gu e safem @ ferare o 2,
I 98 R e 1 9 TE BT
g AR F 5 THR 1 T8 GUIEH 8 S © ok O foams, U safa oiR foae & o1 varshi 1 o] @i fafy
% o1 TR § SR TW i % U o anuR € q o7 frdl safed i o9 e & g @ g2 % g |
5. Torferer oo ot wifera.—STel F19 TR 1 98 79 € TR UE A1 STavEs A1 9HIEA 7, 9 9 SHe fon i
HN € 5% GG hih, T el o fendlt Suser ol el ot o1 el o oAt shi e, e gRy e s weR |
6. ST —g Tl 1 e o1, TH SARerT, - § w2 3R o el g T gt e i
THR 5N 39 Hee § GHI-q9a R fhrel ¢ e & AR egfea Sifaa, rgfud sHstaal, syd A, 3
e =il 3K o= foeiw wari o eaferal & foq Susier s oTuferd @ |

ST
TWHAH  WHGEN i ERERCES EER T g e g WY wdl ey W A
R I aFeral ol 1 R A % forg ST
I @ CEpE| H= fafaa
EREEIE] EE EEINGNED)
fm, 1972 &
w30 &
S AT
2 = T
(1) ) 3) (4) (5) (6) D
I IER- 5% (2011)  WERW S 1, W A T B 18 W27 9 & Wi |
TE-wae®  H(FEIR®  HEE 5200— (=TT TR N IHI-HHT
YR T T, 20200 %. W SR TRy T sERe q
EIECEE] e ‘T, + T oA ST % STTUR TR Tkl
RIS SRS, 1900 %. % fore fafoe & 40 a9 =t
THAE 1) FEEEEE ST HHT 1)
fewur 1 @ sy-dm srauia
e o oty ot arire wra
¥ sl @ emaed ww e
% fore fea =t T8 Sifom ada

gt (3 T 9% 3ifam ama =
faferd, SH-#vAR =T &
R W, feuea wew &
R 3R wfifa el qen =
St = o S9-TE, AHH
IR FrRER €9 =1 deE &
A=t & fau fafeq =t T
)1

fewur 2 : 7= & Hay | YR
HETIl & WEW W H S
el FRfer ot 3@ H, STR-4e
srauiid & & fag fofeas
I o 3ifqq aira B o=
T USTIR el 9 A9 S
& oI el T E |
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Tt oreff fory ST ot At & fag stifera Sifers e ol fore S aret afteften =1 stafy, 4z =iE Bl

IR 31 STl el & ferg fafeq ey
R Siferew STEATC W=
el 1 - | ] B
RIS
(8) (9) (10)
AT : SIDEERGI g o
1. BfERIeH o1 99 |

2. O =t s gumr 9 |
3. 9E Yo M H 7 99 1 FERING 64 |

B :

Ag i # 5 a9 &1 =eRiia A79d |

ot aht Ugfa : 9ot WY ERT a1 weta gr A T A TR A S g Wil i sRn H o

yfaffeaa =1 e gra qen fafv= agfwi gr St e 9=t = gfafgfer = sae feran STom

T8 S arett et st gfaermaa

(11) (12)

it gR S 7 81 9 W et odt g T 9 9etehl | ¥ Wi=a g fSeie are o frafia dan
# T SR B 9 o B feur ® 12 9 iasa
T &1 e/gyE B |

I faunfia W=t afafd 2, o gt g oot e § fora afifeafeai § @9 o

AT AN | qIES R s
(13) (14)

g ' faunia w=fa wfafa (gt w faem AR TR B |

w1 & fom) = Frafafaa @ faeest saet -

1. Treeme, %5 v yo 1w, fear —31ee

Iq-Hi=e (FUR0 9= , A

2. HEA U T B, BER 1 e =
& IBeany

3. feur # feo@ H5a TR & FHEed | — T
TR |ied @t dfek o1 TSad STTHeR

[T E. 35-16/2009-99m. 11 () ]
At fau, ofer af=a

MINISTRY OF AGRICULTURE
(Department of Animal Husbandry, Dairying and Fisheries)
New Delhi, the 18th April, 2011

G.S.R. 129.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Central Sheep Breeding Farm, Hissar (Group ‘C’ Post of Sheep Shearer-cum-Supervisor) Recruitment Rules, 2000,
except as respects things done or omitted to be done before such supersession, the President hereby makes the following
rules regulating the method of recruitment to the post of Sheep Shearer-cum-Supervisor in the Ministry of Agriculture,
Department of Animal Husbandry, Dairying and Fisheries, in the Central Sheep Breeding Farm Hissar, namely :—



[ 9T I—@TS 3(i)] R T TSTTS : 3T 23, 2011/ 3, 1933 467

1. Short title and commencement.—(1) These rules may be called the Ministry of Agriculture, Department of
Animal Husbandry, Dairying and Fisheries, Central Sheep Breeding Farm Hissar, Sheep Shearer-cum-Supervisor (Group ‘C’
post) Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale—The number of the said post, its
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications, etc.— The method of recruitment, age limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification. —No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number Classifi- Pay Band Whether ~ Whether benefit ~ Age limit for direct recruits
post of posts cation and Grade Selection  of added years of
Pay or post service admissible
Pay Scale or non- under rule 30 of
selection  the Central Civil
post Services (Pension)
Rules, 1972
©) ) A) @ ©) ©) ()
Sheep 5% (2011) General PayBand-1  Selection Not applicable 18—27 years.
Shearer- *(Subject Central Rs. 5200— (Relaxable for Government
cum- to variation  Services, 20200+ servants upto 40 years in
Supervisor  dependent  Group ‘C’ Grade Pay accordance with instructions
on Non-Gazetted, ofRs. 1900 or orders issued by the
workload).  Non- Central Government from
Ministerial time to time.)

Note : The crucial date for
determining the age limit
shall be the closing date
for receipt of applications
from candidates in India
(and not the closing
date prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba
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™

District of Himachal
Pradesh, Andaman and
Nicobar Islands and
Lakshadweep).

Note 2 : In respect of posts,
the appointment which are
made through the
Employment Exchange, the
crucial date for determining
the age limit shall, in each
case, be the last date up to
which the Employment
Exchanges are asked to
submit the names.

Educational and other qualifications required for Whether age and educational Period of probation,

direct recruits

qualifications prescribed for ifany
direct recruits will apply in the
case of promotees

) ) (10)
Essential : Not applicable Two years
1. Matriculation or equivalent.
2. Certificate in Machine Shearing.
3. Seven years practical experience in Sheep
Breeding Farm.
Desirable :
Five years practical experience in Sheep shearing.
Method of recruitment : Whether by direct In case of recruitment by promotion or deputation or absorption,
recruitment or by promotion or by deputation grades from which promotion or deputation or absorption to
or absorption and percentage of vacancies be made
to be filled by various methods
(11) (12)
By promotion failing which by direct recruitment Promotion from Shepherd with Twelve years regular service and
the experience of Shearing 12 sheep per hour in the Central Sheep
Breeding Farm, Hissar.
If a Departmental Promotion Committee exists, Circumstances in which Union Public Service
what is its composition Commission is to be consulted in making
recruitment
(14)
Group ‘C’ Departmental Promotion Committee (for considering Not applicable.

confirmation) consisting of :—

1. Director, Central Sheep Breeding Farm, Hissar or —~Chairman
Deputy Secretary (General Coordination) Headquarter

2. Gazetted Officer of Central Sheep Breeding Farm, Hissar —Member

3. Gazetted Officer of the rank of Under Secretary to —Member
the Central Government office located at Hissar

[F. No. 35-16/2009-Admn. I1I (P)]
ANITATIPRA, Under Secy.
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