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MINISTRY OF DEFENCE 1) o)) ©)

New Delhi, the 15th April, 2011
S.R.0. 27.—In exercise of the powers conferred by
the proviso to article 309 of the constitution the President
hereby makes the following rules to further amend the
Armed Forces Headquarters Civil Service Rules, 2001,
namely: -
1. (i) These rules may be called the Armed Forces
Headquarters Civil Service (Amendment) Rules,
2011.
(i1) They shall come into force on the date of their
publication in the Official Gazette.
2. Inthe Armed Forces Headquarters Civil Service
Rules, 2001,
(a)the sub-rule, 8 of rule 7 alongwith note and
proviso therein be deleted.
(b) for the words ‘Armed Forces Headquarters or
Inter, Service Organisations’ wherever they
occur, the words ‘Integrated Headquarters of,
Ministry of Defence (Army, Navy, Air), Defence
Staff Headquarters and Inter Service
Organisations’ shall be substituted.

(c) for the Schedule-I, the following shall be
substituted namely: —

“SCHEDULE-1
[Seerule4 (1)]

(1) The authorised strength of the various Grades of the
Armed Forces Headquarters Civil Service.

SL.  Grade/Pay Band and Grade Pay/Pay  * Authorised
No. Scale Strength

(1) ¢) ©)

() Principal Director 3

PB-4 (Rs. 374006-67000) Grade Pay

Rs 10000 (Rs. 18400-500-22400)
(Pre-revised)

(i) Director 20
PB-4 (Rs 37400-67000) Grade Pay Rs. 8700
(Rs. 14300-400-18300)
(Pre-revised)

(ii)) Joint Director 83
PB-3 (Rs. 15600-39100) Grade Pay Rs. 7600
(Rs. 12000-375-16500)
(Pre-revised)

(iv) Deputy Director 303
PB-3 (Rs. 15600-39100) Grade Pay
Rs 6600 (Rs. 10000-325-15200)
(Pre-revised)

(v) Section Officer 778
PB-2 (Rs. 9300-34800) Grade Pay Rs. 4300
(Rs.7500-250-12000)

(Pre-revised)

Note: Non functional pay scale of

Rs. 15600-39100 (PB-3) + Rs. 5400
(Grade Pay) on completion of 4 years of

approved service in that grade.

(vi) Assistant 1457
PB-2 (Rs. 9300-34800) Grade Pay Rs. 4600
(Rs. 6500-200-10500)
(Pre-revised)

*Subject to variation dependent on workload/encadrement/
cadre re-structuring etc.

(2) There shall be a Deputation Reserve of twenty
percent, Leave Reserve of three percent and Training
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Reserve of one percent of the sanctioned strength of
officers of Deputy Director and above.

(3) The percentage of posts referred to under sub-
rule (2) of this Schedule shall be in addition to the
sanctioned strength indicated under Column (3) of the
Table referred to in sub-rule (1) of the Schedule-I in relation
to the posts mentioned against Serial number (i) to (iv).

(d) for the Schedule-II., the following shall be substituted
namely :(—

“SCHEDULE-II
[Seerule 1 (3)]

Names of the Headquarters of the Ministry of Defence
and Inter Service Organisations to whom the Armed Force
Headquarters Civil Service Rules, 2011 shall apply.

(A) Headquarters.

1. Integrated Headquarters of Ministry of Defence
(Army)

2. Integrated Headquarters of Ministry of Defence
(Navy)

3. Integrated Headquarters of Ministry of Defence
(Air)

4. Integrated Defence Staff Headquarters

(B) Inter Service Organisations of the Ministry of
Defence.

1. Armed Forces Film and Photo Division.
. Central Monitoring Organisation.
. Defence Research and Development Organisation.
. Advance Technology Vessel Project.

2

3

4

5. Directorate General of Defence Estates.

6. Directorate of Planning and Coordination.
7

. Directorate of Public Relations, including Sainik
Samachar.

0

Directorate of Standardisation.

9. Directorate General Aeronautical Quality
Assurartce.

10. Directorate General of Armed Forces Medical
Service.

11. Directorate General of Quality Assurance.
12. Directorate General of National Cadet Corps.
13. Directorate General of Resettlement.

14. Ordnance Factory Cell.

15. History Division.

16. Kendriya Sainik Board.

17. Joint Cipher Bureau.

18. Ministry of Defence Distribution Section.
19. Ministry of Defence Library.

20. National Defence College.

21. Office of the Joint Secretary (Training) and Chief
Administrative Officer.

22. School of Foreign Languages.
23. Security Office.
24. Services Sports Control Board.”

(e) for the Schedule-III, the following shall be substituted
namely :—

“SCHEDULE-III
[See rule 2(d)]

Duty posts in the Grade of Principal Director, Director
and Joint Director

SI. Organisation Principal  Director Joint
No. Director Director
1) @) ©) @) ©)
1. Office of the Joint 2 6
Secretary (Training) &
Chief Administrative
Office, Ministry of
Defence
Integrated Headquarters
of the Ministry of Defence
(Army)
2. General Staff Branch, 1 9
3. Adjutant General Branch 1 4 16
4. Quarter Master General 5
Branch
5. Master General Ordinance 3
Branch
6. Military Secretary Branch 1 1 2
7. Engineer-in Chief Branch 1 2
8. Integrated Headquarters 2 9
of the Ministry of Defence
(Navy)
9. Integrated Headquarters 2 11
of the Ministry of Defence
(Air)
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(1) @) ©) @) ) (1) @) ©) @) )
10. Integrated Defence Staff 1 1 21. Armed Forces Film and
Headquarters PhOtO DiViSiOn
Inter Service Organisations 22. Directorate of Standar- 1
11. Directorate General of 1 2 5 disation
Quality Assurance 23. Directorate of Public 1
12. Defence Research and 2 4 Relations, including Sainik
Development Organisation Samachar
13. Directorate General of 1 24. Central Monitoring
Armed Forces Medical Organisation
Service 25. National Defence College
14. Directorate General of 1 2 26. Services Sports Control
National Cadet Corps Board
15. Directorate General of 27. DIPAC
Defence Estates .
. I 28. Ministry of Defence
16. Dlrectora‘Fe Genera. Distribution Section
Aeronautical Quality )
Assurance 29. School of Foreign
17. Directorate of Planning Languages
and Coordination 30. Joint Cipher Bureau
18. Directorate General of 1 2 Total 3% 20* B3+
Resettlement. - —
*Subject to variation dependent on workload/encadrement/
. ?eﬁqlllarte{/AdvlaIr)l ce " 2 cadre re-structuring etc.”
o ) ©I08Y VeSSl Hroject (f) for the Schedule 1V, the following shall be substituted,
20. Seurity Office 1 namely :—
“SCHEDULE 1V

[See rule 7 (1)]

Method of recruitment, field of promotion and minimum qualifying service in the next lower grade for appointment of
officers by promotion to duty posts included in various grades of the Armed Forces Headquarters Civil Service

SI  Grade/PayBand and Method of Recruitment and Feeder Grade/Field of Selection and

No. Grade Pay/Pay Secale Percentage of posts to be filled by Minimum Qualifying Service for

various methods Promotion

(1) (@) €) @

1. Principal Director Promotion Director in PB-4 of Rs. 37400-67000 and
PB-4 (Rs. 37400-67000) (Selection) Rs. 8700 Grade Pay with three years
Grade Pay Rs. 10000 approved service in the grade.

(Rs. 18400-500-22400)
(pre-revised)

2. Director Promotion Joint Director with 5 years approved
PB-4 (Rs. 37400-67000) (Selection) services in the grade.

Grade Pay Rs. 8700
(Rs. 14300-400-18300)
(pre-revised)

3. Joint Director Promotion Deputy Director with 5 years approved

PB-3 (Rs. 15600-39100) (Selection) service in the grade.

Grade Pay Rs. 7600

(Rs. 12000-375-16500)
(pre-revised)
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1) ¢) ©) @

4. Deputy Director Promotion Section officers with total 06 years
PB-3 (Rs. 15600-39100) (Selection) approved service in the grade which
Grade Pay Rs. 6600 includes period of service rendered in
(Rs. 10000-325-15200) the pay scales of Rs. 7500-250-12000
(pre-revised) (pre-revised) and Rs. 8000-275-13500

(pre-revised) counted together.

5. (i) Section Officer (Non- Non functional Scale Section Officers who have completed
functional Scale) of 04 years of approved service in the
Rs. 15600-39100 (PB-3) + grade will be granted this Non.

Rs. 5400 (Grade Pay) functional Scale.
(Rs. 8000-275-13500)
(Pre-revised)
(i1) Section Officer (1) 50% by promotion (Selection) Assistants with 06 years approved
(Rs. 9300-34800) (PB-2) service in the grade.
Grade Pay Rs 4800
(Rs. 7500-250-12000)
(Pre-revised)
(i1) 50% by Direct Recruitment on the
basis of Civil Service Examination
conducted by the UPSC.
Note: The unfilled vacancies of the direct
recruitment quota as intimated to the
UPSC shall be carried forward for three
consecutive recruitment years for fillingup
through direct recruitment. Thereafter, in the
fourth recruitment year the unfilled
direct recruitment quotavacancies shall
be transferred to promotion quota.
6.  Assistant (1) 50% by promotional (Slection) Upper Division Clerks of Armed Forces

PB-2 (Rs. 9300-34800)
Grade Pay Rs. 4600

(Rs. 6500-200-10500)
(Pre-revised)

(i1) 50% by direct recruitment on the
basis of the competitive examination
conducted by Staff Selection Commission;

Provided that in case sufficient number
of candidates are not available in a year
to fill vacancies through direct recruitment,
the deficiency shall be made up by promotion.

Headquaters Clerical Service with 05
years approved service in the grade.

Note 1: Where juniors who have completed their qualifying or eligibility service are being considered for promotion, their
seniors shall also be considered provided they are not short of the requisite qualifying or eligibility service by more than
half of such qualifying or eligibility service or two years whichever is less and have successfully completed their
probation period, if prescribed.

Note 2: The procedure and conditions including Educational Qualifications for the competitive examinations referred to
under Column 3 clause (ii) relating to the grade of Section Officer and under Column 3 clause (ii) relating to the grade of
Assistant shall be as per the rules notified by the Government for the purpose from time to time.”.

[F. No. A/21403/CAO/R-11]
K. M. P. SINGH, Dy. Chief Administrative Officer

Note : The Principal Rules were published in Gazette of India on 26th May, 2001 vide SRO 87 dated 01st May 2001 and
subsequently amended vide SRO 239 dated 31st Oct. 2002 published in Gazette of India on 09th Nov. 2002.
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(FRT) & SIS qehiieh! e, e T o1d TS dehient Sifshrt (D) ©, & U8 W St bt ugha w1 fafaes
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3, Wl ot Ugfd, SMg-Hir o AT enfe.—sad Wi 1wt it wgfa, 3g-dfmn, eraTd SR Suw Heifed
3 91 9 B S S ST % W9 (5) ¥ (13) H faffe ©
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I 98 W e &1 O 8T B
T A F=5TT TWHR 1 98 FHYH & S 7 @ foare, T safw iR faame & o gaeRr #i e @i fafy
% 3efiH R T oI UH i & fu o oM B, o 9 ferdt safem 1 39 frem & weda 9 = % weh |
5. Torforet sea st orfer.—STel < TR 1 I8 T § o TH1 T A9 gk o1 GHiH §, 96l 98 3H fog
S RN B IR GG e AT G il Yl SN W WA ek & el & el Suser w1 femedt ot = et o st
T FTad, AR R RIS X TR |
6. ST, —3 F1aal 1 1 a1, TH TReyoT, - § e iR o= Rargdl W gure e et fen s
THR 5N 38 Hee § gug-gHa R el M0 SR & S8R Safed snfadi, srgfed senfaal, sgaud 3, o fuse
T, @R o1 ferei wer & eaferial o foIq Susier el S7uferd € |

ERECl

YE HI A UG I GG ARl A e R oI U el WY Wl fehy S el sfeRE
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(D (2) (3) (4) (5) (6)
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arets, fgu, fafaswy, seg-HeR
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% Uil SU-TE, SAHAM 3TN Fehiar
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e 9t fore ST At safeal & faw srafaa
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fewur 2 : v Hadt @ W9 Al da
ST & fIeieRTIaR STg o i a1 STy
SIS & ST ohi 20 H RO ol TTEas
ek e et ot S Wehdll & e = o Tt
R TR WeH WIUshRI i T 1 © T S
fou smfera fifeqal =+ 9@ & fow ordfea
9 T ATl 37 HHEE o A & e
TeA | SUAsd T i Here T ©

ot okl Ugfer ;o e g Wt
B A1 fagfer/sTHed gR aen
fafv= gsfmal g0 & S At =t
1 gfaerdan

HrAfa/afafgfem/mHed g wdt i 9§ & g e Wt
gfafgfer/sHed fan smom

(11)

(12)

50 WfaeTd Hi=fd gr |

50 gfaera Hieht st gry/fSee 7 8
Heh W gfargfer/Hed g1 |
(TR el o el ot FfarTg ey
T Frafern)

TART : 9300 ©.—34800 ©. & S sie-2 G 38 99 4200 . H TQ
TehTeh! TETEeh el S| 9ot # i o fafha den = ¢ |
fowur 1 : Sl W@ wite St & dey o e s o a1 uma
e gt R oft €, Wit o fore fomm fofan < @1 & ow s W
iRl o Gay 1 off foar ffan STom wg 9% 7@ Sefh 39k g
T TS T AEHATIA Fal, TUEIT T8k A1 I Tl & N Ay
F YA T Y, A G S A HH B, HH A e SR S o U
HfTes Afaal gfed fo=i T e a1 ard 91 veel & 9 F Al ©
Al e Aot § gi=ifd o ferq sroet afteien 1 stafe qwearges
T A A R
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(12)

fewur 2 : YA & faT =Aad 318 ST 1 WI0ET & & FaH
& fou 1 SFedl, 2006 ¥ UES A1 98 ARIE fSEe §3 wa oA
ST i THwIREr W aTeia g oad Se &1 far foaman
TR, ¥ ud et s g frafd emem Wt T e
3T 1 FAwTRET & 2R W o Tt I ad= a1 aaam
o T TE Y1 gES e |

gfaffer,/3me :

FHE TER & T AR

() (i) S Frafa R ) gge 98 ¥R e g €

(ii) TS o194 et e = faum & 9300-34800 &., o Sg-2

o U A 4200 . S AT H ai= o 1 Frafhd Gen w1 ;a0
(@) 5@ 9@ diy odt feu 9H ool ARl & fae @ 7 o
fafeq diferr erEard den s € |

wiafgferm/ o frafe (were & et & foo) -

T AT % g A e U2 SRRl < SRR
i & T T I S foh Tk 99 & 3T Wag™ g 9t
& =1 Rerd o TR € et € den e o e odt e s
e St = fore w7 o fafed difess odar qon sgwa B, A W
off fererR et STQ | =fE = Y foren S © | U stfuentit whi
39 IRE 7 yfafgfea & freee o wer smom, e ke @ 3%
Tyl a1 O Frfs fRar W 2; dodver 3% q: PR+
e | SR T S Hehdl B | A 0@ AU U8 W (e
= BF % Tee & Yatge 8 S & o1 s H e @l S
& @ It Frgfer gAfEeH SR W B | (Fafae e & ey o
srferaftan =1 arfr @ A Frgf) |

fewur 1 : 9w ot & @ fauri eifuswrd, St wEfa @t e
o W ¥ TREERR R PR ® o BER R SE T T
B | ek 3 YRR wfafe safa grafd grr fgfaa & oo fomem
P M & U= T B |

feurur 2 : yfafgfea &t srafy, faos siaia = TR & 34t
Hired/favm 7 39 ff 9 2 9o oiika forelt o7 Fret amed
ot ug R wfaffer =1 sy &, Gremomaan §F @ 9@ sifues T
B | gfaffed g fgfa & o stfusad e i stmesd
I w1 AfqH aRIE &1 WEa: 56 a9 9 At T8 7 |
feoqur 3 : yfafgfea = e & oaR W fgfaa & wasH & fag
el Tfaait 11 1 SHad, 2006 ¥ 98al A1 98 q@ &l 89
HET A SN i FwIRen W SAeid Aifad oqd Se H
foream T 7o @ © vee Fafid SuR o 61 T Qe i, fem 39
T H 6 TH § Y qE-gAfaa oad 1 ERe IS A
A Hied Tk Soft | foer g 7 € SR 98l T wEe Hed 39
T2 (31 181) W foeaiid g e foe e aaq/aaaam fomn fadt
I 1 WIHRU GRETeE U ®, ST i Tl & Sier W
forearfia It I 9d9 21 IaTEH W T TS 91 e ST |
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I fauntia gi=ifa wfafa @ ol SEe! S ol e ¥ R aRferfae & 99 @en
a1 TN § et feRan Sem
(13) (14)

Wt iR gfie & fow wug @' fauria w=fa afafa . ieft ot qon wfafaf/ gt =
1. TR WEIRY, Torl SAeaeH Femer (Hi8Ar) —37eTe faf #6 & fau g9 s dar smm
2. TR, o sear e (FeET) — T T qrmef evT® T |
3. Hga TReeR/IUMRErR, ol STareH fARenera

(5 IR — T
4. GgF TeTeh/3ufRers (iR ), o1 STRaEd e — a8

()

(L. €. 2403/SI3T (T ) /SIS T ) /A1fEeh/89 1781 (RT)/2011]
Tferd =mehl, 39 |fee
(Department of Defence Production)
[Directorate of Quality Assurance (Naval)]
New Delhi, the 18th April, 2011

S.R.0. 28.—1In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Ministry of Defence, Department of Defence Production and Supplies, Directorate of Quality Assurance (Naval),
Senior Technical Assistants Recruitment Rules, 2001 except as respects things done or omitted to be done before such
supersession, the President hereby makes the following rules regulating the method of recruitment to the post of Senior
Technical Assistants, now designated as Junior Technical Officer (Naval), in the Ministry of Defence, Department of
Defence Production, Directorate of Quality Assurance (Naval), namely :—

1. Short title and commencement.—(a) These rules may be called Ministry of Defence, Department of Defence
Production, Directorate of Quality Assurance (Naval), Junior Technical Officer (Naval) Recruitment Rules, 2011.

(b) They shall come in to force on the date of their publication in the Official Gazette.

2. Number of posts, classification and scale of pay.—The number of the said post, their classification and their
scale of pay attached thereto shall be as specified in columns (2) to (4) of the schedule attached to these rules.

3. Method of recruitment, age limit and qualifications, etc.— The method of recruitment to the said post, age

limit, qualifications and other matters relating thereto shall be as specified in the columns (5) to (13) of the aforesaid
Schedule.

4. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with person having a spouse living, or
(b) who having a spouse living, has entered into or contracted a marriage with any person
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of opinion that it is necessary or expedient so to do, it may,
in consultation with the Union Public Service Commission, by order and for reasons to be recorded in writing, relax any of
the provision of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for Scheduled Castes, Scheduled Tribes, the Ex-Servicemen, Other Backward Class and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.
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SCHEDULE
Name ofthe Numberof  Classification Pay Band Whether Age limit for direct recruits
post posts and Selection
Grade pay/ post or Non-
Pay Scale selection post
(1) ) 3) 4) (5) (6)
1. Junior 149* (2011) General Central ~ Pay Band-2, Non- Not exceeding 30 years.
Technical *Subjectto  Service Group Rs. 9300—34800 Selection Note 1 : Relaxable for Government
Officer variation ‘B’ Gazetted, (Grade Pay Servants upto 5 years in accordance
(Naval) dependent Non- Rs. 4600). with the instruction or orders issued
onworkload. Ministerial by the Central Government.

Note 2 : The crucial date for
determining the age limit shall be the
closing date for receipt of applications
from candidates in India (and not the
closing date prescribed for those in
Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim, Ladakh
Division of Jammu & Kashmir State,
Lahaul and Spiti district and Pangi
Sub Division of Chamba district of
Himachal Pradesh, Andaman and
Nicobar Island or Lakshadweep).

Educational and other qualifications required
for direct recruits

Whether age and educational

qualifications prescribed

Period of Probation, if any
for

direct recruits will apply in the

case of promotees

(7)

(8)

)

Essential :

(I) Degree in Engineering in the disciplines of
Electrical/Electronics/Mechanical/Metallurgical/
Chemical or (Master’s degree in Chemistry for
Degree in Chemical Engineering)

(The exact discipline will be indicated at the time
of each recruitment)

(IT) Two years practical experience in Quality
Assurance/Quality  Control/ Production/
Manufacturing and testing of Engineering
Equipments including knowledge of various
standards and their interpretation.

Desirable :

Experience in computer operation for the purpose
of preparation of Technical Reports, Technical Briefs
etc.

Note 1 : Qualifications are relaxable at the discretion
of the Union Public Service Commission, for reasons
to be recorded in writing, in the case of candidates
otherwise well qualified.

No

Two years for direct
recruits and two years for
promotees and two years
for Re-employed Ex-
servicemen.




1312 GI MSS 14-41

224 THE GAZETTE OF INDIA: APRIL 23, 2011/VAISAKHA 3, 1933 [PArRT II—SEC. 4]

(7)

Note 2 : The qualification(s) regarding experience is/
are relaxable at the discretion of the UPSC, for reasons
to be recorded in writing in the case of candidates
belonging to Scheduled Castes or Scheduled Tribes
if at any stage of selection the UPSC is of the opinion
that sufficient number of candidates from these
communities possessing the requisite experience are
not likely to be available to fill up the vacancies

reserved for them.

Method of recruitment, whether by direct
recruitment or by promotion/absorption/
deputation and percentage of the vacancies
to be filled by various methods

In case of recruitment by promotion or deputation or absorption, grades
from which promotion or deputation or absorption to be made

(10)

(11

50% —By Promotion

50% —By direct recruitment/failing which
by Deputation/absorption. (Deputation/
Re-employment of Armed Forces Personnel)

Promotion :

Technical Assistants in the Pay Band-2 of Rs. 9300—34800 and Grade
Pay of Rs. 4200 with five years regular service in the Grade.

Note 1 : Where juniors who have completed their qualifying/eligibility
service are being considered for promotion, their seniors would also be
considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying/eligibility service,
or two years, whichever is less, and have successfully completed their
probation period for promotion to the next higher grade alongwith their
juniors who have already completed such qualifying/eligibility service.

Note 2 : For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior to
1-1-2006 the date from which the revised pay structure based on the 6th
Central Pay Commission recommendations has been extended, shall be
deemed to be service rendered in the corresponding pay/pay scale extended
based on the recommendations of the Pay Commission.

DEPUTATION/ABSORPTION :
Officers of the Central Government :—

(A) (i) Holding Analogous posts on regular basis in the parent cadre/
department; or

(1) With five years service in the grade rendered after appointment thereto
on regular basis in the Scale of Pay of Pay Band-2 of Rs. 9300-34800 and
Grade Pay of Rs. 4200 or equivalent in the parent cadre/department;and

(B) Possessing the educational qualifications and experience as prescribed
for direct recruits in column 7.

DEPUTATION/RE-EMPLOYMENT (For Armed Forces Personnel) :

The Armed Forces Personnel of the Rank of Ex-Master Chief Petty Officer/
Master Chief Artificer of the Indian Navy, who are due to retire or to be
transferred to reserve within a period of one year and have qualifications
and experience prescribed for direct recruits under column 7 shall also be
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(11)

considered. If selected, such officers will be given deputation terms up to
the date on which they are due to release from the Armed Forces; thereafter
they may be continued on re-employment terms. In case, such eligible
officers have retired or have been transferred to reserve before the actual
selection to the post is made, their appointment will be on Re-employment
basis. (Re-employment upto the date of superannuation with respect to
civil posts)

Note 1: The Departmental officers in the feeder category who are in the
direct line of promotion shall not be eligible for consideration for
appointment on Deputation. Similarly, deputationist shall not be eligible
for consideration for appointment by promotion.

Note 2 : Period of deputation including period of deputation in another
ex-cadre post held immediately preceding this appointment in the same or
some other organization/department of the Central Government shall
ordinarily not to exceed three years. The maximum age limit for
appointment by deputation shall be not exceeding fifty six years as on the
closing date of receipt of applications.

Note 3 : For the purpose of appointment on deputation/absorption basis,
the service rendered on a regular basis by an officer prior to 1-1-2006 (the
date from which the revised pay structure based on the 6th CPC
recommendations has been extended), shall be deemed to be service
rendered in the corresponding grade pay/ pay scale extended based on the
recommendations of the pay commission except where there has been
merger of more than one pre-revised scale of pay into one grade with a
common grade pay/pay scale, and where this benefit will extended only
for the post(s) for which that grade pay/pay scale is the normal replacement
grade without any upgradation.

If a Departmental Promotion Committee exists, what is its composition ~ Circumstances in which Union Public Service

Commission is to be consulted in making
recruitment

(12)

(13)

Group ‘B’ Departmental Promotion Committee
(for promotion and confirmation) :

Consultation with UPSC necessary for direct
recruitment and appointing a person on

1. Additional Director General of Quality Assurance —Chairman deputation/Re-employment.
(Naval)

2. Director, Directorate of Quality Assurance (Naval) —Member

3. Jt. Director/Dy. Director, Directorate of Quality —Member

Assurance (Warship Projects)

4. Joint Director/Dy.Director (Personnel), Directorate = —Member

of Quality Assurance (Naval)

[F.No.2403/JTO (N)/DGQA (N)/Pers/891/D (QA)/2011]
ALICE CHACKO, Dy. Secy.



1312 GI MSS 14-41
226 THE GAZETTE OF INDIA: APRIL 23, 2011/VAISAKHA 3, 1933 [PArRT II—SEC. 4]

¢ fewett, 18 310, 2011

3, 29 —eufd, HiEuM % ] 309 F WdH 5N YW VAl FT TAT F T SR T8 WA, &0
oA SR gfd fawm, (A (@) wdt fm, 2002 1, 37 1l % fHar st S gy, T2 1@ aifesa 9 e
TSRl T & A1 T o1 W9 TR T ], 8N SeureH faun &% denferdt Sy fReerE (A8E1) § Seg % U8 W Wl i
Tt 1 fafE w # fore Frefaten fem s § s

1. e W S URe.— (%) 39 el o wierd A ten W, @ Sced faum, genferdl e
fRemem (A8, o9 ‘' U wgg wdl fEm, 2011 €

(@) ¥ TS99 H Y &A@ hl Gqd s |

2. U HEAT, TET0T, AT o 2 U AT AT AT, —SK T8 1 HE&A1, IHH] (1Tl 3 I 37 3R
A o I JATEE I B, S T e 9 Sues ogHl % W9 (2) 9 WY (4) ¥ faffise #

3, Wl ot wgfa, SMg-Hwr, 3 AT e — S U8 W ordt i1 wgfd, 31g-dmn, ordaTd SR Sud Heiferd
3 91 9 B S S S % W9 (5) W WY (14) ¥ faffise # |

4, Tdar—az =afm,—
() Toem T8 =t @ foren ufa =1 frwent aeht Shfeq 2, foeme foen 2, =1 foeme = wfeey &1 €; =0
(@) foEs e ufd =1 et ol & S @ gu gl =afa © foame fran € a1 foame =1 e =it 2,
S T& ¥ 9 fRe W) i & 9= et ' o

WY A HT TR FT T8 HHIM € W1 ¢ o T fere, U9 s iR faare @ ot vare s e w6 fafy
% 3efiH R T oI UH i & fAu o onuR B, o 9 ferdt safem 1 3w fem & weda § = % weh |

5. Torfaret e it STfo.—STel <19 TR &1 98 T 2 foh U1 1 Tevas 91 GHi=ia 8, 981 98 9% fog
S FRU § IR AEEE O I Tl B TRdl SUSY & fRE o A1 YA % At i ared, SRS g R #
TR |

6. SATgT,—3 F1aal 1 1 a1, TH TReroT, - § e iR o= Rl W g e e, e i
TR 5 9 Heiel § Goa-gg W el TU IRel o 19 Srgiea sfadl, srgfed sHsitadl, qagqd dfei, o frse
T, SR o1 ferei wert & eaferial o foIQ Susier el S7uferd € |

STt
TR TR R EUiET A de 3R EEE] Yol § WIS T WY ot Y S St sAfREt
I "en e daq a1 3rera I w1 HER & fau e Hm
ERRLIE s wd fafaa
o] e (YY)
1=, 1972
% |30 &
Tefi oTRE ©
B
(1) (2) (3) (4) (5) (6) (7)
T@E 05% (2011) WEHRU ®=E o Se-1, o T 37 o q |
*FEENRE e, '8 U7 5200-20200 B =@ (5T TR §R THI-994
MR T GHELIEG + U I R feRT T oeTREN AW
ufeds R R-sfEifies 1900 ® aRel &  HER fauria
S HeRAT ® | SALEEE At 3R e g

fora forfarer &t ST wehet © 1)
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(7)

feoror 1 : sy-m srEERa
FH & fau fuiees aie Tra
o 1 @ emeed w w
% fore fem =t T8 Sifom adE
B (7 T 9% sifaw o s
faferd, SH-#vAR I =
TR W, feua wew &
et S wfifa fret qen =
St = o Y-, AHH
IR FHER g9 T dwET &

TwfiE < for fafed T R R) |
fewult 2 : ISR FEEE &
T & = ST A R
TIM W, Y- ST HLA
% fo e T a7 sifom
TG BATt 57 e ISR Shretierat
Y T R B A e TR
el wrelf fepw W aTet SAferat Geft ot fore S o) SAfeaal fdien w5 swafy, Ak
% fou sifera diferk iR e % fou fafeq emg iR dfers FE B
o &n B a1 T8l
(8) (9) (10)
1. ot wrramre si€ @ ffespeeH a1 gaged ] & B L]

2. faffée srawm & Sieifies uferr e =1 yao-us
oI e
3. 39 wEeE 4 < oY 1 AgwE

feuqur : 9 faurtta r=fém = faaria et
wfreror  sfeq BT |

el Rl Uegfa ¢ ol HiE SR A WEfa g oA WiAta a1 gfatgfe = e R ot 6t <9 H o Sfrer e
yfafgfer/smier gr qen fafe=r wgfaai gr Hr=a a1 gfatgfed = e foea S |

W S arent Rt it gfawraan

(11)

(12)

se a1 wfafgfed | e g/, 3 & | e a1 gfdafgfe o sTHe grr (&N Henedl & freae foemeti
B HY | e st g o gAEY A1 g9qed AT § Yard T At 9 I8 w69 (8) H
fafafée erag ®) |
feorur : yfafgfa = s & oaR W fgfa & waee & fag
forelt e1fepit 3R 1 eI, 2006 ¥ Ued, 39 a9 fSHd w3
HET A AN F HERY W SRy QR odd §eEA &
forear o o 2, Faifid STeR W Y T e w1, fqer 39 g @
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(12)

STE1 T 9 3AfYeh g8 IAATEd o 1 SIER0T I A1 SqHH Hisgd Th
goft o foerd 81 T ® SR TRl TE o hael 39 S (39 T&) W
fazafa g foas fau I aq o1 daam faa et s =
R gfaeered U ®, S i fawien & enur w fawfia
TEATT U A A1 AqTHE W Y TS Yol He Sma |

Ife foramit wi=ifa @ftfd €, 9 SHet g ot s | fope afifeerfast o |9 ot gen
A ¥ WS fmen s
(13) (14)
g ' fauria w=fa wfafa (gie & g J faem AN T B
w0 & o), T frefatea g —
1. v, Forfed! smvares fRemem () — e

2. IR, FNAEl AR FRemed (U aREs) —asH=
3. SufRYE (HiE), Farfeed! wared fFRued (e —ae=

[ . 2354/a5%/<IFu(T)/892/1(FT) /2011]
Tfer =meRl, 39 |fed

New Delhi, the 18th April, 2011

S.R.0. 29.—1In exercise of the powers conferred by the provis to article 309 of the constitution and in supersession
of the Ministry of Defence, Department of Defence Production and supplies, Directorate of Quality Assurance (Naval),
(Carpenter) Recruitment Rules, 2002 except as respects things done or omitted to be done before such supersession, the
President hereby makes the following rules regulating the method of recruitment to the post of Carpenter, in the Department
of Defence Production, Directorate of Quality Assurance (Naval), namely :—

1. Short title and commencement.—(a) These rules may be called the Ministry of Defence, Department of
Defence Production, Directorate of Quality Assurance (Naval), Group ‘C’ post (Carpenter) Recruitment Rules, 2011.

(b) They shall come in to force on the date of their publication in the official Gazette.

2. Number of post, classification pay band and grade pay or pay scale.—The number of said post, its
classification and the pay band and grade pay or the pay scale attached thereto shall be as specified in columns (2) to (4) of
the Schedule annexed to these rules.

3. Method of recruitment, age limit other qualifications, etc.— The method of recruitment age limit,
qualifications and other matters relating to the said post shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who having a spouse living, has entered into or contracted a marriage with any person
shall be eligible for appointment to any of the said post.

Provided that the central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient to do so, it
may, by order and for reasons to be recorded in writing, relax any of the provision of these rules with respect to any class
or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the other Backward Class, Ex-Servicemen, and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.
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SCHEDULE
Name of Number Classification Pay Band Whether Whether benefit ~ Age limit for direct recruits

the post of post and Grade Selection of added years of
Pay or post service admissible
Pay Scale or Non- under rule 30 of the
selection  Central Civil
post Service (Pension)
Rules, 1972
(1) (2) 3) 4) (5) (6) (7)

Carpenter 5*%(2011)* General PB-1, Not No Upto 37 years (Relaxable)
*Subject  Central Rs. 5200-20200 applicable for Departmental Candi-
to variation Service, Grade Pay of dates and reserved cate-
dependent Group ‘C’ Rs. 1900 gories in accordance with
on (Non-Gazetted) the instructions or orders
workload.  Non-Industrial issued by the Government

Non-Ministerial from time to time.

Note 1 : The crucial date
for determining the age-
limit shall be the closing
date for receipt of applica-
tions from candidates in
India (and not the closing
date prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti district and Pangi
sub-division of Chamba
district of Himachal
Pradesh, Andaman and
Nicobar Islands and
Lakshadweep).

Note : 2 In respect of posts,
the appointment to which
are made through the
Employment Exchagnes the
crucial date for determining
the age limit shall, in each
case, be the last date upto
which the Employment
Exchanges are asked in
submit the names.

Educational and other qualifications required for

Whether age and educational

Period of probation,

direct recruits qualifications prescribed for if any
direct recruits will apply in the
case of promotees
(8) ) (10)
1 Matriculation from a recognized Board or equivalent Not applicable Two years

2. Industrial Training Institute Certificate in the specified
trade or equivalent.

3. Two years experience in field of work.

Note : Eligible departmental candidates are to qualify in
a departmental trade test.
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Method of recruitment : Whether by direct In case of recruitment by promotion or deputation or absorption,
recruitment or by promotion or by grades from which promotion or deputation or absorption to be
deputation /absorption and percentage made
of the vacancies to be filled by various
methods .

(11) (12)
By absorption or absorption on deputation By Absorption or absorption on deputation (persons serving in similar
failing both by direct recruitment. or equivalent grades in the lower formation of the Defence services

and possessing the qualifications specified in column (8).

Note 1 : For purposes of appointment on deputation or absorption
basis, the service rendered on a regular basis by a officer prior to
1-1-20006, the date from which the revised pay structure based on the
6th CPC recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale merged
or extended based on the recommendations of the commission except
where there has been merger of more than one pre-revised scale of pay
into one grade with a common grade pay or pay scale, and where this
benefit will extended only for the post(s) for which that grade pay or
pay scale is the normal replacement grade without any up gradation.

If a Departmental Promotion Committee exists, what is its Composition Circumstances in which Union Public
Service Commission is to be consulted in
making recruitment

(13) (14)
Group ‘C’ Departmental Promotion Committee Not applicable.
(for considering confirmation) consisting of :—
1. Director, Dorectorate of Quality Assurance —Chairman
(Naval)

2. Deputy Director, Directorate of Quality Assurance —Member
(Warship Project)

3. Deputy Director (Pers), Directorate of Quality —Member

Assurance (Naval)

[F. No. 2354/Carpenter/DQA (N)//892/D (QA)/2011]
ALICE CHACKO, Dy. Secy.
7 feoeft, 18 @18, 2011
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(13) (14)
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(i) Telt ot fopw S ol SAfeat & e &
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3. SUMRYE (IR, FAe SAvaras Hereened (JEAT) — TR
4. IR (HIHeh), FaTcel AR FRemeE (U aRasH) —age

[ . 2348/THTEH/SRIU(TH)/893/S (FW)/2011]
Tfeaw =i, 39 wfea

New Delhi, the 18th April, 2011

S.R.O. 30.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Ministry of Defence, Department of Defence Production and Supplies, Directorate of Quality Assurance
(Naval), (Store Superintendent and Senior Store Keeper) Group ‘C’ Non-gazetted posts Recruitment Rules, 2002, in so
far as they relate to the post of Senior Store Keeper except as respects things done or omitted to be done before such
supersession, the President hereby makes the following rules regulating the method of recruitment to the post of Senior
Store Keeper, in the Department of Defence Production, Directorate of Quality Assurance (Naval), namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Defence, Department of
Defence Production, Directorate of Quality Assurance (Naval), (Senior Store Keeper) Group ‘C’ Non-gazetted posts,
Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, Pay Band and Grade Pay/Pay Scale.—The number of said posts, their
classification and pay band and grade/scale of pay attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age limit, other qualifications, etc.—The method of recruitment, age limit,
qualifications and other matters relating to the said post shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted marriage with any person, shall be eligible for
appointment to any of the said posts:

Provided that the Central Govemment may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient to do so,
it may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any
class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, Ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.
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SCHEDULE
Name of Number Classification Pay Band Whether Whether benefit ~ Age limit for direct recruits
the post of posts and Grade Selection of added years of
Pay/ post service admissible
Pay Scale or Non-  under Rule 30 of
selection the Central Civil
post Services (Pension)
Rules, 1972
(1) (2) 3) 4) (5) (6) (7)
Senior 11*(2011) General Pay Band-1 Not Not applicable Between 18 and 27 years
Store *Subject  Central Rs. 5200-20200 applicable of age (Relaxable for
Keeper to variation Service, and Grade Pay Government servants upto
dependent Group ‘C’ Rs. 2400 the age of 40 years in case
on (Non- of general candidates and
workload.  Gazetted) upto 45 years in case
Non-Ministerial of Scheduled Castes and

Scheduled Tribes in
accordance with instruc-
tions or orders issued by the
Central Government).

Note 1 : The age relaxation
to Government servants will
be admissible only where an
employee has rendered
three year’s regular service
under Central Government.

Note 2 : The crucial date
for determining the age
limit shall be the closing
date for receipt of applica-
tions from candidates in
India (and not the closing
date prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti district and Pangi
sub-division of Chamba
district of Himachal
Pradesh, Andaman and
Nicobar Islands and
Lakshadweep).

Note 3 : In respect of posts,
the appointment to which
are made through the
Employment Exchangnes
the crucial date for
determining the age limit
shall, in each case, be the
last date upto which the
Employment Exchanges are
asked in submit the names.
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Educational and other qualifications required for Whether age and educational Period of probation,
direct recruits qualifications prescribed for if any

direct recruits will apply in the
case of promotees

(®) )

(10)

(1) 10+2 or equivalent pass from any recognized Not applicable
Board or University;

(i1) Certificate Course in Material Management; and

(iii) Two years experience in the Store Keeping/
Accountancy.

Note : The qualification regarding experience is
relaxable for persons to be recorded in writing at the
discretion of the Competent Authority in the case of
candidates belonging to Scheduled Castes /Scheduled
Tribes, if at any stage of selection, the Competent
Authority is of the odinion that sufficient number of
candidates from these communities possessing the
requisite experience are not likely to be available to
fill up the vacancies reserved for them.

Two years

Method of recruitment : Whether by direct In case of recruitment by promotion or absorption, deputation or
recruitment or by promotion or by grades from which promotion or deputation or absorption to be

deputation absorption and percentage made
of the vacancies to be filled by various
methods

(11) (12)

By direct recruitment Not applicable

If a Departmental Promotion Committee exists, what is its Composition Circumstances in which Union Public
Service Commission is to be consulted in

making recruitment

(13)

(14)

Group ‘C’ Departmental Promotion Committee Not applicable.

(for considering (i) promotion and (ii) confirmation of direct recruits)
consisting of :—

1. Director, Directorate of Quality Assurance —Chairman
(Naval)

2. Jt. Director (Pers), Directorate of Quality Assurance —Member
(Naval)

3. Deputy Director (Pers), Directorate of Quality —Member

Assurance (Naval)

4. Deputy Director, Directorate of Quality Assurance —Member
(Warship Project)

[F. No. 2348/SSK/DQA(N)/893/D(QA)/2011]
ALICE CHACKO, Dy. Secy.
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