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AT [I—EUE 3—39-Wusg (i)
PART II—Section 3—Sub-section (i)

AR ThHR & AT (T8 WA Rl BIgaht ) 3 hia frertiial (He T 8 Jomet sl Srgent )
g fafer & sidta s ot Wit ferg @ wremoT wifafies frem (S @ wer & 2w, su-fem
snfy witafem €)

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

S-gEl &F fawma @™
( UITET THET )
=& feoelt, 25 31, 2011

|HLA. 130 —FfaaH & 1781 309 % T g USd Wikl 1 WA hid T T Tagg Swi-ail &=
g Horem o 99 Yeus % IR 1 o 6t ggha w1 fafEtig w6 % foe frefated fem e #, et

1. wfera gitders it yRw.—(1) =7 Fmi =il SRt &7 T H3ea, 39 Yevs (99 ‘@' 1%) i e,
2011 g ST |

(2) 3 770 T T § 39 Yo 1 fafer 9 gt g1 |

2. U Wt HEAT, ST 3 AqTHA, S U h1 G&AT, SHH (1707 3R A9 Hag U-o a1 U2 0 =
AT & T o e e g % Hiem (2) ¥ (4) § fafifée feg T E |

3. Wt sl Ugfa, emg-drmr 3T ewar enfe—wdl +1 ugfa, srg-dm, sEad iR o Gefud A S
I & e (5) W (14) 7 ¥ fafafée fpg M & |

1347 GI/2011 (469)
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4, g —=rE o =fem,—
() Torm T =afea o ot a6t € o1 W) b ars fepan @ fororshy/foreht faanfefa (ufa =1 oeht) shfea €, =0
(@) fo foafefa & Sifad g gu fordt safaa @ ot =61 @ =1 ot 1 s1qe ke 2,
I 91 R i 1 9 & BT

g I TE ? T A % XK 59 91§ g @ fon U el U safer SR el & e v & for oy T fafy
% TEd Y § R TH 1 & foIu o1 eneR € WehR U8 el safa 1 59 e & 9 9 gad i TRl € |

5. TorfarcirentoT o IR, —af $5 TR F1 I8 Hd 2 o TH G Tewaes o1 G9i=H ¢, 9 98 ST_9 g1,
FHRN o1 foafied § Rerte oieh 3R T clieh Ha oTErT & qumst 9 safadal & fordt avf o1 9oft & Gay § =4 From & fed)
Iy § el 2 Hehell © |

6. AGfd.—z o o &g off 910 g THR 5/ 39 Fa9 § N AT M0 AR & STIER AT Shaai,
sTgfea SHfe, o= fuse o, qaqd dfel, 3R o= fasia dfvral & safaqal & forg Suosy 3T S o STe,
T Ern ¥ e R o Rl 1 genfea € R |

ERcel

TWH AW WH G dfteor 9 e ek I FMBEE el ol & ferg sg-wi
PERR] A e T
LRG| WE (W) frEm,

L 1972 = fm
30 % &
a1 & e
T ST
o Tt @
(1 (2) (3) (4) (5) (6) (7
FgyEEE  01%(2011) | reft-2 ar T A e 30 99 9 31fek el |
FFERMREH B 9300— (5 TR W SR fhw T
MR W T, 34800 %. AT A ORI FH FIER
RIICRES R ‘@’ + (U= TR HHAEA & forg 5 ad
% A e[, 4600 %) T & BL)
- fewutt : smg-dm frafo =
fafrrata faq foae fafyr wwma o

IRl @ SAEeT Wi i
ofan are M (e14y,
S 3R IR T3 1 AEE
Teet 3R ferr=et W9 i e
we wifg foen @ik = fa
1 U IUHS, FeHM SR
IR €9 T8 a1 AeTET &
Sritear & foa fuifa srerA
it ki 2Afam o TET) |
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et sl & ferg srifara Siferes oK =1 e@an

F YRa T SFEHIGER
% Ame § off Weft ot &
IHRER & for fasifa
TR-Ea SR Siferes s
AN BRI

qfteften srafy, af iE &

(8)

(9 (10)

arfard

(1) HAr=aT favafaere™ & e feilt;

(2) HEFAT TEHR Y AT Heem |

FS TARIH | Th a9 1 fewimr; 3R

(3) HEF THR A T TRV T &7 &
foreaforameral =1 A=A STIEYEH Heel/
HresIeh &3 & UfaeHl a1 STEeni, Hifares
I T WS § o TS SR yeeH ¥ <
ad T ST |

fewuit 1 : o= yHER @ 3f=@ sEa U
ITIEER & AW § ©2 % RN i fafed o
fid e FUER 999 o & foow |
ST o g N THA |

fewutt 2 : Ak == & fFdt TR R FH=R
AN 1 I8 ol @ TR g S
1 ST SIS % SR TRl A H
fore saferd oTyE Te aTel IERER vt
T SYes B i GHe e 2 dl 39
feorfa o st =t fafed & ferie o wear
T SN & foeie | A9 Haryd stedl §
T S Thell T |

T wheft w7l Sefteamd o fer
< e

el okt Teglar : o Gt 9ol =1 et
ER 1 wfafrgfer =1 Ser gr SR fafa=
ygfaal o R S ot gl gfqerd

Tt O gfatgfe a1 o g 9 % wHe ® ukrrd A
yfafgfed a1 e form I 9 fohan smom

(11)

(12)

gfafgfea (e oTafy sy dfed) T& =
B i fegfq o el ot

yfafgfea (o srafy ey wfga) :

5 AR AT Tod ThI/GE T3 &35t/ foreaforanetal 91 Ar=ramared STeem
G/ ATeSTeh &5 % SUHH A1 7T, Wifaftrer a1 T SieAl
& AfereRrl =

(1)(%) qa Gart/faem o frafia R W gaewer 98 ro o ge €
0

(@) Ha Heort o1 faam § 4 Sug-2; | 9300-34800 . + 4200 &. IS U A1
gy T8 § Fafhd oTuR R Ff & a1k 39 U § 5 99 ol 941 i 3;
i

(2) et 8 o ded Freft o o forg Frerffa Siferes sran oI s e
1
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(12)

fewuft 1 : 3@ FgfR ¥ 3% T8 ®3% TER & 349 A1 R o=
Hire/fawm | o1 71 Herl a1ed Us § WA =t ofary (g fafy
3Ty wied) wfed vfafr=fea w1 stafy amm=ra: 3 a4 9 stfyes 7&f 2 |
fewuft 2 : gfafgfa s fgfem = fau (o safy srgey wfed)
STfeRay ST-ET1 STeRA Wi i 31fqd i@ &1 56 o8 § 31fe Tei
BT |

feuott 3 : yfafgfea omemR R fgfe & 3R 9 foeht s g
1-1-2006/a8 dR@ S99 B3 a4 @ &1 fAHIREl & STEUR ™
G e g o] fRa T €, 9 Tedt 1 T8 frafna G g
R 1 Famien & eeR W KT T Hew U8 wedTH e W Sl T e
AT ST | YN § 6 & Toh © AT ATl bl T IS U/aaTq
T oot & Al I8 1Y 81 (el a1 I8 A1 381 9al & fag fyerm
TSTeh 1T o8 e W/aae fart fenelt eTudee™ & Q=T feenH i € |

I faantia w=fa afafa 2, af STkt w0 @ ffeerfaen fome et & fore @ wies gan T
1 WY fon s
(13) (14)

g ‘@’ fauria w=ta |fufa (i & fag) - SR 1 gfatgfed W e s 99 (7
1. Hge Gfed (TM.), SW-T61 &7 fohe v —a7=ae safy oTeY 9fed) e dleh Hal TN & |iel
2. PR, (go Jrenfierl), STR-gdt & 2 THY HEAT AETTE T |

IEEARREIGE
3. 39 Aiga/fReek (TRM.), ST & T

IEEAREEIG R

[T 9. 23(15)/2009-93T. ]
TINNY B, 3R wfua

MINISTRY OF DEVELOPMENT OF NORTH EASTERN REGION
(Administration Division)
New Delhi, the 25th April, 2011
G.S.R. 130.—In exercise of the powers conferred by the proviso to article 309 of the Constitution the President

hereby makes the following rules regulating the method of recruitment to the post of Web Manager in the Ministry of
Development of North Eastern Region, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Development of North Eastern
Region, Web Manager (Group ‘B’ post) Recruitment Rules, 2011.
(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and scale of pay.—The number of the said post, its classification and pay band
and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit and qualifications, etc.— The method of recruitment, age limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification. —No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :
Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
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applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of these rules.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any
of the provision of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicemen and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Nameof  Number Classifi- Pay Band Whether Whether benefit ~ Age limit for direct
post of post cation and Grade  Selection of added years of recruitment
Pay or post service admissible
Pay Scale or non- under rule 30 of
selection the Central Civil
post Services (Pension)
Rules, 1972
©) ) &) @ ©) ©) ()
Web 01* (2011)  General PB-2 Not Not applicable ~ Not exceeding 30 years.
Manager  *Subject Central Rs.9300—  applicable (Relaxable for Government
to variation  Service, 34800+ servants up to five years in
dependent  Group ‘B’ (Grade Pay accordance with the
on Non-Gazetted, Rs.4600) instructions or orders
workload.  Non- issued by the Central
Ministerial Government).
Note : The crucial date for
determining the age limit
shall be the closing date
for receipt of applications
from candidates in India
(and not the closing
date prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, Andaman and
Nicobar Islands or
Lakshadweep).
Educational and other qualification required for Whether age and educational Period of probation,
direct recruits qualification prescribed for ifany
direct recruits will apply in the
case of promotees
) ) (10)
Essential : Not applicable Two years for direct recruits

(1) Bachelors degree from a recognised University;
(2) One year’s Diploma in Computer applications
from recognised Institute or Central/State
Government; and
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(8)

(3) Two years’ experience in Web Design and
Management in Central Government or State
Governments/Union Territories Universities or
Recognised Research Institutions/Public Sector
Undertakings or Semi-Government, Statutory or
Autonomous Organizations.

Note 1 : The qualifications are relaxable at the
discretion of the Staff Selection Commission, for
reasons to be recoreded in writing, in case of
candidates otherwise well qualified.

Note 2 : The qualification regarding experience is
relaxable at the discretion of the Staff Selection
Commission for reasons to be recorded in writing, in
case of candidates belonging to Scheduled Castes
or Scheduled Tirbes, if at any stage of selection the
Staff Selection Commission is of the opinion that
sufficient number of candidates from these
communities possessing the requisite experience are
not likely to be avaiable to fill up the posts reserved
for them.

Method of recruitment : Whether by direct recruitment
or by promotion or by deputation or absorption and
percentage of the posts to be filled by various

methods

In case of recruitment by promotion or deputation or
absorption, grades from which promotion or deputation or
absorption to be made

(1)

(12)

Deputation (including short-term contract)
failing which by direct recruitment.

Deputation (including short-term contract) :

Officers of Central Government or State Governments/Union

Territories/Universities or Recognised Research Institutions/

Public Sector Undertakings or Semi-Government, Statutory or

Autonomous Organizations :—

()(a) holding analogous posts on regular basis in the parent
cadre/department; or

(b) with five years’ service in the grade rendered after

appointment thereto on a regular basis in posts in PB-2;
Rs. 9300—34800 plus Grade Pay of Rs. 4200 or equivalent
in the parent cadre or department; and

(2) possessing the educational qualifications and experience

prescribed for direct recruits under Column 8.

Note 1 : Period of deputation (ISTC) including period of

deputation (including short-term contract) in another ex-cadre

post held immediately preceding this appointment in the same

or some other organisation/department of the Central

Government shall ordinarily not to exceed three years.

Note 2 : The maximum age limit for appointment by deputation

(including short-term contract) shall not be exceeding 56 years

as on the closing date of receipt of applications.

Note 3 : For the purpose of appointment on deputation basis,
the service rendered on a regular basis by an officer prior to
1-1-2006/the date from which the revised Pay Structure based
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(12)

on the Sixth Central Pay Commission recommendations has
been extended, shall be deemed to be service rendered in the
corresponding grade pay/pay scale extended based on the
recommendations of the Pay Commission except where there
has been merger of more than one pre-revised scale of pay into
one grade with a common grade pay/pay scale, and where this
benefit will extend only for the post(s) for which that grade pay/
pay scale is the normal replacement grade without any

upgradation.
If a Departmental Promotion Committee exists, Circumstances in which Union Public Service
what is its composition Commission to be consulted in making
recruitment
(13) (14)

Group ‘B’ Departmental Promotional Committee Consultation with Union Public Service
(for confirmation) :— Commission necessary while appointing officer on
(1) Joint Secretary (Administration), Ministry of ~ —Chairman deputation (including short-term contract).

Development of North Eastern Region
(2) Director (Information Technology), Ministry —Member

of Development of North Eastern Region
(3) Director/Deputy Secretary (Administration), —Member

Ministry of Development of North

Eastern Region

[F.No.23(15)/2009-Admn.]
DEBASHIS DEY, Under Secy.

A HHIEA WA
7 fieeft, 15 10, 2011
|, 131 —gufa, Sfaum & S8 309 ® W g U il i TN hid U, s s qef fagd
STTH g, U SO Yae (THE N’ SR gHe ‘o' ug) wiell M, 1984 Y, S 9l o fyarg siferhr i gu o
T stfersheor @ ud foRan o @ A A K1 I R T ], STot HieH Halerd, shesid St o fagd e wen, gor o
g M HUERGE & 98 R 0ol Ht g w1 ot w6 % fau frefated fam s € st —
1. G T T R, —(1) 37wl % Sfered A St e G, S St ae fagd STEe e,
I, 5 w1 FHHENGR , @ ‘' 9%, ot 7w, 2011 ®
(2) 3 SO H YHRE HI TG H G4 S |
2. U GEAT, TIeRTOT, S S iR AT S A1 Se-HM,— S TS ki TEAT, ST IR0 3R S I o5
3R I A A1 IFHEE o B, S i @ Sues SHgE b W9 (2) ¥ w9 (4) | faffie €
3. el Wi Ugla, IMF-HAT, AW e T Hafyd ot w1 TS, SY-TA SR T AT R
Geiferd 37 o1d A B S S ST & W9 (5) ¥ W (14) H faffEe 7
4. Tdar—sa= =t —
(%) T U@ =afer o Torem ufd =1 et geit sfifeq €, foare foman €, =
(@) o eres ufg = eroft el & Shfed @d gu foredt safe @ foare fovan 2,
I 98 R i 1 9 & BT
g A 51T TR H1 T8 GHIHM el S € fon T forare U =t oiR faame & o gersR = o i fafy
% 1 TR § R TW # & o o R § 9 fohelt afem i 5@ e & yada 9@ =2 % we |
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5. Torfrer e o vifera.—STel S0 TR &1 98 T © Toh U1 631 Terveh o1 St 2, ol o 39 forg it
FROT E, 3% oEdg Fh, T R & ol SUsY w1 RRE ol o YA o St o aed, ST g R R TR |

6. ST —3 Froml %1 HIE o6, T8 IRew, -dmn ¥ B2 @i o1 Rl W gae @ e,
F51 TR 5N 39 Tl H THG-FH R eIl T SRS % STTHR ST Sfaal, g ssiaa, saqd S sik
7= fereie wont o =aferai o forq Sueier sl edferd € |

Erell
TR UR A aiffeRtol  ddd dg R = a1 ® S MY Yy wdt ey WA A
Bik:! e PERCRERD) 31T U AT IR =l & foag smg-+m
EGELIE] G ERE| Fia fafae gan
0] () frm,
1972 & f72m 30
% 37efF o
EIEE
(1) (2) (3) (4) (5) (6) (7)
sgHE  274%(2011) WERW S de-1,  @rFE N ARl 18 3R 27 = & <
FHARGE *(FEIR B 5200— g (=T THR g I9I-99Y

& SMER e, 20200 ¥IT
R UG g ‘T, + U A
fopanm s SSTAfd, 1800 .
THA RN  eEgErEEE

R S fRT W ARl @
TN ®  STER  HER
A w I A WER
Yoehl & faw 40 ¥ 3R
sTgfaa sfaal =1 sTgfea
St | Haitta =afdE
=t g9 H it e 45 9
T B S GHA T 1)

feoqor 1 : sy sraEfia
FH & fau foias ol
IR | 3191 | STee U
w0 & fore fFaq =t 8 sifaw
i@ et (7 fw ' s
e |1 AWH, BETEAF,
amme’s, frqu, fafsss,
TH-FHTIR T & e S,
IEIE R A R
fSret qen =wan e & Wi
IU-Tg, A AR FRER
B9 1 AT & A &
for fafea =1 T @)1

fewr 2 ; ISR FEfEE &
WA G i S el 9ol o
T W, AY-HHA sTEEmia
FH & o g aie 98
sifqm at@ 'rft fo9 a%
YR FE= T AW Ao
% oI el T E |
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e oelf fery ST oot SAferEl o forg srdfera diferen e et foRe ST e qieltet ht o7afy,
R o= ATy el & fore fafeq o1y RIEEIER
R Siferew STEATC W=
el 1 - | ] B
RIS
(8) (9) (10)
forelt Tr=ramTa € @ AfzspeieH a1 guge sl ] &l g T a9

el ol Ugld : Wl T gR A Wt g rfa/afafgfad/smie g ot @t e § 3 gfrn, f5E gt
71 wfaffer/emie g qen fafr= asfal gfafrfert/steer feran sam
B 90 S et Rk 1 gfaeraan

(11) (12)

Tieft oxeff IV

Ife faurira gr=fa afifa 2, 9 SHe! go=m adt i § e ufifeafast o @9 <
T AT § I e S

(13) (14)
gfie & foe wgg o1’ fauria wafa wfafa Fefatea IR
w faetet st —

1. &7 SIHYN AT, Hsd 5o a1 faga —37ems

STHY e, g

2. &I WM AN, s o a1 fogm . — R/
STH 9er, o

3. 5 YRR & 3T WA/ faam | g — =
‘&' st

[L. 9. 2/2/2009-%. 11]
Td. 91, 31, 3TeR Tied

MINISTRY OF WATER RESOURCES
New Delhi, the 15th April, 2011

G.S.R. 131.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Central Water and Power Research Station, Pune Ancillary Services (Group ‘C’ and Group ‘D’ posts) Recruitment
Rules, 1984, except as respects things done or omitted to be done before such supersession, the President hereby makes the
following rules regulating the method of recruitment to the post of Multi Tasking Staff in the Ministry of Water Resources,
the Central Water and Power Research Station, Pune, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Water Resources, the Central
Water and Power Research Station, Pune, Multi Tasking Staff, Group ‘C’ Posts, Recruitment Rules, 2011.

(2) They shall come into force from the date of their publication in the Official Gazette.

2. Number of posts, classification, pay band and grade pay or pay scale.—The number of post, its classification,
pay band and grade pay or pay scale attached thereto, shall be as specified in columns (2) to (4) of the said Schedule
annexed to these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications and
other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule.
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4. Disqualification. —No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.

6. Savings.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Nameof Numberof Classification  Pay Band Whether ~ Whether benefit ~ Age limit for direct recruits
post post and Grade  Selection of added years of
Pay or Pay  post service admissible
Scale or Non- under Rule 30 of
selection  the Central Civil
post Services (Pension)
Rules, 1972
¢y 2) A3) (4) ®) (6) )
Multi 274*(2011)  General PB-1 Not Not applicable Between 18 and 27 years.
Tasking  *(Subject Central Rs.5200—  applicable (Relaxable for Government
Staff to variation  Service, 20200 servants up to the age of
dependent  Group ‘C’ + Grade Pay 40 years in the case of
on Non-Gazetted,  Rs. 1800 general candidates and
workload).  Non- up to 45 years in the case
Ministerial of candidates belonging to

the Scheduled Castes or
the Scheduled Tribes in
accordance with the
instructions or orders
issued by the Central
Government from time to
time).

Note 1 : The crucial date for
determining the age limit shall
be the closing date for
receipt of applications from
candidates in India (and not
the closing date prescribed
for those in Assam,
Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Sikkim, Ladakh
Division of Jammu and
Kashmir State, Lahaul and
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(7

Spiti Districts and Pangi Sub-
Division of Chamba District
of Himachal Pradesh,
Andaman and Nicobar
Islands or Lakshadweep).
Note 2 : In case of recruitment
made through the
Employment Exchange, the
crucial date for determining
the age limit shall be the last
date up to which the
Employment Exchange is
asked to submit the names.

Educational and other qualifications required
for direct recruits

Whether age and educational Period of probation, if any
qualifications prescribed for

direct recruits will apply in the

case of promotees

®) O (10)
Matriculation pass from a recognised Board Not applicable Two years
or equivalent
Method of recruitment : Whether by direct or promotion In case of recruitment by promotion or deputation/
or deputation/absorption and percentage of the absorption, grades from which promotion or

vacancies to be filled by various methods

deputation/absorption is to be made

(11) (12)
Direct recruitment Not applicable
If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public Service
composition Commission is to be consulted in making
recruitment
(13) (14)
Group ‘C’ Departmental Promotion Committee for confirmation, Not applicable.
consisting of :—
1. ChiefResearch Officer, Central Water and —Chairman
Power Research Station, Pune
2. Chief Administrative Officer, Central Water —Member
and Power Research Station, Pune
3. A Group ‘A’ Officer from other Central —Member

Government Ministry/Departement

[F. No. 2/2/2009-E. I1]
L.P. SHARMA, Under Secy.
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7 fieeft, 18 10, 2011
HRL, 132, —Tegufa, G & Sea% 309 % TReqsh gRI USH Wil 1 FAT Y g, Sl o 1R faga
STIHYM &%, I01, T4 BRATH 9% ‘@' 9% 9ol 194, 2008 i, 3 916l o 19am S1fushra Fd gU 5= T8 Afesma
T ud foran T R A1 T K1 A TR T R, Set HHIeH Halerd, g Sl iR fagd Srgeeen, g0 § 9ed hiEnme
% I% W 9l ot Tl 1 fafeee w5 @ fog frefeted fem s 2, srefq —
1. wfere A ST wRW.—(1) &1 a1 g T St ganeE w5, S 9o iR fagd srgeEee,
O, q&A BIRTHT, 99E ‘@' ug, Wl e, 2011 ® |
(2) 3 99 H YHRE HI TG H 949 S |
2. UE HEAT, SIERTOT, I SE AT U I T AqTHH,— o1 T3 1 HEAT, SHHT A0 SR SHHT I o€
3R e A A1 AGHEH I8 BT S T FTEEl 9 Sueg SgE & W9 (2) ¥ (4) H fafife #
3. el ot Ugld, MY-HHAT 3R 1= AT e 3ot T W o7 ki W5, ST-H 7R 2T ST IR
ST Heifed o1 9 9 i S 39 g % W9 (5) W (14) H faffEe ¥
4. Tdar—sa= =t —
() Toem 4@ =aferd o Forgenn ofd =1 fSrgent aoft Sfifera €, foeme foben 2, =
(@) o et ufg = eroft el & Shfed @d gu foredt safa @ foare foman 2,
IR 91 R i 1 9 & BT
g AR H5 TR KT T8 THIM B S © ok U fodre 34 sAfa #iR faame & o g i o] @i fafy
% 1 TR § IR TW # & e o emuR © 9 foRelt afem w6l 5@ e & yada @ w2 % wa |
5. Torferer s ot wifer,—<Tel F519 ThR 1 7 T4 © fof T 31 STaIeaeh 91 9Hi=i 7, 981 98 36 fog i
HR €, S% @G heh, T Tl wileh el AN H T hieh o Tl o ferelt Susier ol feredt ot =1 et & saferaali et
e, SR g FRferet T weh |
6. ST —3 Fml # A o, T AReh, - ¥ e iR o= fEmdl ) g @l e, fn
F5 TR 5N 39 Tl H THG-FH R eIl MU SRS & STHR STgfaa Sfal, sTgfaa ssiaa, saqd S sik
7= Terein yont o waferai o ferq Sueier e erdferd € |

et
TS o e affeRtor ERERCES EER e ol foh Har H S T aut w1 EwE
EIC AR U e S e i Tafaer dan (YeM)
ECEIR) DL Tl frem, 1972 & oW 30 &
AT o fow emg-dm el et € @ e
(1) (2) (3) (4) (5) (6) (7)
e 1% (2011) UERO h=E o Sg-2, @ T o & B ] & B
TRAMR  *HEIR & Hel, T ‘W@, 9300— Blal
YR W ST, 34800 %.+
ot BT s 9T
ST Hehdl § | 4200 %.

e syt fory ST ot safeEl & forw erafera e et fery ST ot sAfeRat qfiefiarn i srafy, afg wiE &
3ifeen 3 &1 3Ty % fou fafea ey oiik Aifern
TEAT I=Td AT hi <M
o &n gt a1 Tl
(8) (9) (10)
AN TR B AN TR B YI=1q At & o 3 ad
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Ol i Uegfd : 9l G s A W=
B A1 Wiatigfek/med g aen fafe=
Tgfoal g 8 S arett Rfeat =t wfaeraan

gi=fa a1 giatEfe a1 sHed g wd i qen § 9 gfvrer e
S =1 gt = e feen smem

(11)

(12)

wr=fd/afafg

=t/ afatien

(1) =T YR 1 T THR A1 T T &F ° T AT .

() (i) S e e 1 faum § Fafia SR W= 959 U8 6R0 w R® §;
0

(i) forei™ ot e a1 faum § 96 Sve-1 5200-20200 . 3R 3 o
2800 T. o1 FAGEA & 91 H BT I8 {AHd Ha L I B;

(@) Frefofea Sifersh odr iR eee e & -

(i) foreht e o€ @ 12af e Sl w1 & A gEged; SR
(i) fowdt A=A SeE ¥ ®ieRmh! | e o s fava & w9 o
RIS o |12 hell § Totelm 21 fEer a1 wetfas S § o8 o &
39 &

B

RIS § dehrieh! 3187 T SIS o TS WHIOT-TF & 9ot feer =
SEAfed HIEATHT | 37S a9 &1 ¥4 |

(2) @ fauria wEmw fS=i e od fafra o #1 2, 3% 9%
el & Tt off foer foan STem @ik A st 9] W i @ fo
I Bl S € dl 39 W= g S GH S |

fewuor 1 : v gert & tY foarite sifer, St wi=ifa ) diedt ofea o
&, wfatgfe W Frgfm & fog faem g o= & e & e eIk s&
YR, Jaga oaR W g ifsidt w=ifa w fgfea & fag fo=m
foru = & W =T 8 |

feuror 2 : wfafgfe =t erafy, o sfarfa w=ia R & 34t = fedt
311 Frre/fam o 50 Ffe © Sl Tea ek fordlt o7 Fet argd 0]
W gt 1 ey §, Qo @ od o sifue T gni |
feorur 3 : yfafgfe s Fgfea & fo sifaeran sy steRA
FH Ht AfT aR@ w1 56 a9 G AfF T BN |

fewur 4 : g=faufafEfa & omar | ffa & m@eE & fag
1 SFERT, 2006 A1 98 TG et B3 H=1a da T i fawfen =
MG s o S o faear fokan 7 € 9 g ot sifeserd gr
frafad SR W &t T Far Fi, S FaT ST w1 fEwien w) snenia
fozafta It I 9 a1 damE | S T8 g gEsht S faara 3w
TN & 61 T © AT 6 TAATEd a1 SER0 IS Sa/aaTd =
Hfed Tk Soit & forerd 81 7 ® SR 96l 98 o9 sheel SH U8 (39 ) W
fazafa g e faw i saa/aamm faa fedt == &1 demo
yfaeered U ?, @ H fAEREl & enuR W faeaia qeer i
FA/ATTHA W HT TS Al TH S |

Ife fauria W=t afifa & df STt g

ol e o foR aRfeafaal § 99 o S s 9 wwet fowan
ST

(13)

(14)

AN TR B

2 & W & ToIu | olier Tar STE ¥ TEst S e ©

[ 9. 2/1/2003 -2 11 ]
e JHIE I, TR gied
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New Delhi, the 18th April, 2011

G.S.R. 132.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Ministry of Water Resources, Central Water and Power Research Station, Pune, Chief Photographer, Group ‘B’ post
Recruitment Rules, 2008, except as respects things done or omitted to be done before such supersession, the President
hereby makes the following rules regulating the method of recruitment to the posts of Chief Photographer in the Ministry
of Water Resources, Central Water and Power Research Station, Pune, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Water Resources, the Central
Water and Power Research Station, Pune, Chief Photographer, Group ‘B’ Post, Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale.—The number of post, its classification,
pay band and grade pay or pay scales attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed
to these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment to the said post, age limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification. —No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing and consultation with the Union Public Service Commission relax any
of the provisions of these rules with respect to any class or category of persons.

6. Savings.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Numberof  Classification Pay Band Whether Whether benefit Age limit for
post post and Grade Selection of added years of  direct recruits
Pay or Pay post or service admissible
Scale non- under Rule 30 of
selection the Central Civil
post Services (Pension)
Rules, 1972
©) ) ©) @ ©) (6) ¥
Chief 1*#(2011) General Pay Band-2, Not Not applicable Not applicable
Photographer  *Subject Central Rs.9300— applicable
to variation  Service, 34800 plus
dependent  Group ‘B’, Grade Pay
on Non-Gazetted, Rs.4200

workload. Non-
Ministerial
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Educational and other qualifications Whether age and educational qualifications Period of probation, if any
required for direct recruits prescribed for direct recruits will apply in
the case of promotees

®)

© (10)

Not applicable

Not applicable Two years for promotees.

Method of recruitment : Whether by direct recruitment
or by promotion or by deputation/absorption and
percentage of the vacancies to be filled by various
methods

In case of recruitment by promotion or deputation or absorption,
grades from which promotion or deputation/absorption is to
be made

(11)

(12)

Promotion/Deputation

Promotion/Deputation :

Officers of the Central Government or State Government or
Union Territories,—

(a) (i) holding analogous post on regular basis in the parent
cadre or department; or

(i1) with six years’ regular service in the grade of the Pay Band-
1, Rs. 5200—20200 with Grade Pay of Rs. 2800 or equivalent in
the parent cadre or department;

(b) Possessing the following educational qualification and
experience :—

(i) 12th standard pass from a recognised Board or equivalent;
and

(i) Diploma in photography or Diploma in arts with
photography as one of the subjects from a recognised institute
and having six years experience in still or cine photography;
or

Certificate course in photography recognised by the State Board
of Technical Education and having eight years experience in
still or cine photography.

(2) The Departmental Photographer with six years regular
service in the grade shall also be considered along with the
outsiders and in case he is selected for appointment to the
post, the same shall be deemed to have been filled by promotion.
Note 1 : The departmental officers in the feeder category who
are in the direct line of promotion shall not be eligible for
consideration for appointment by deputation and similarly,
deputationists shall not be eligible for consideration for
appointment by promotion.

Note 2 : Period of deputation including period of deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other organization or
department of the Central Government shall ordinarily not
exceed three years.

Note 3 : The maximum age limit for appointment by deputation
shall be not exceeding 56 years as on the closing date of receipt
of applications.

Note 4 : For the purpose of appointment on promotion/
deputation basis, the service rendered on a regular basis by an
officer prior to 1st January, 2006 or the date from which the
revised pay structure bases on the recommendation of the
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(12)

Sixth Central Pay Commission has been extended, shall be
deemed to be service rendered in the corresponding Grade Pay
or Pay Scale extended based on the recommendations of the
said Pay Commission except where there has been merger of
more than one pre-revised scale of pay into one grade with a
common Grade Pay or Pay Scale, and where this benefit will
extend only for the post(s) for which that Grade Pay or Pay
Scale is the normal replacement Grade without any upgradation.

If a Departmental Promotion Committee exist, Circumstances in which Union Public Commission
what is its composition is to be consulted in making recruitment
(13) (14)
Notapplicable Consultation with Union Public Service Commission

is necessary for filling up of post.

[F.No.2/1/2003-E.11]
L.P. SHARMA, Under Secy.

¢ feeett, 18 318, 2011

WL, 133 gl Ofaum & o e8] 309 % Wg® gRI USH VIRl 1 FAN #d g R Sl GareE
AT, g Ga1 SR Tl STEUE e, 7 fiooft, 9 ‘1 s (TRl HerEs Jit- 1, FETeel gerds
goft-2 3R FATIIEA Ferdeh Jufi-3) o7l F15m, 2000 i, 37 Tl & fgara ik W gy 5= 0@ aifeskuo 9 ved
f5han T2 & A1 K 1 AT TR T ], STl W WA, s U1 U Qi S e, 78 Kool § yaneen g
% TR w1 Wl b1 gEfa w1 iR w9 @ fa frefated e e € s —

1. wfg T i URW.—(1) 37 i w1 G 9 Sot GreH S, S ge1 U i SIHe e,
T2 feeetl, ATe HerEs Suii-1, 9fi-2 3R gfi-3, T ‘' U st fEm, 2011 ®
(2) ¥ TS99 | YRRH HI TRG Fl Jgd B |
2, @] e .—3 Fom 37 Foml § Sues oyt & W (1) ® fafifie o= =i @mp e |

3. Ua\ Sl WA, RTUT, ST S 3R U AT a1 AaTHE,— I o] h1 GE&AT, ITR! fH0T SR 37 o
S IR I AqH A1 IATHA 9 B S o YA F W (2) W (4) H fafife F

4, Wt =t Ugld, MF-HET 3T ATy nfe . —Sa Tal W o w1 ugfa, Sg-T, ST iR <9 Heiferd
o1 a1d A BT S gete g % w9 (5) 9 (14) ¥ fafiE= €

5. FEar—ae =afm—
(%) foem @@ =afer @ forge wfa =1 frgert ool sfifaq 2, forare fomen 2 =0
(@) o et ufd = eroft el & Shifed @d gu foredt saf @ foare foman 2,
IR T& R i 1 9 & BT

g AR H5 TR KT T8 THIM B S 2 ok U fodre U sAfa #iR faame & o g i o] @i fafy
% o1 TR § R TW w0 & e o R © 9 fohelt afem i 5@ e & yada @ =2 % ws |

6. Torfrer e oY ifera,—STel S50 TR &1 98 T © Toh U1 631 Tervaes o1 Wi 2, ol o 39 forg it
FROT E, 3% oEdg Fh, T R & ol SUsY w1 RRE &l o YA & St o e, ST g R R TR |

7. sagfa—3 el S HE 96, T8 SIRe, -dm ¥ g2 oI o Rl W gae @ e,
F5 TR 5N 39 T H THG-FHE R eIl T SRS % STTHR ST Saal, g ssiaa, saqd S oik
7= fergin yont o waferai o ferq Suaier e edferd € |
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Erell
TS TR aiffeRtor A dg @R WA T g T WY el fRT ST el
Bik:! Hen e o/ 31T I A HER Al & (A S-S
EGELIE] G ERE| F fafae gan
Lk () frm,
1972 & 2 30
% 37efF o
EIEE
(1) (2) (3) (4) (5) (6) (7)
1. TN 5% (2011)  WTEROT 5200— 3T SIDEERGI] SIDEERGI]
HEH FEEAR SR 20200 %.
goft-1 ® MER T (S &e-1)
R UG w1, + U oA
ERUE S, 2800 &
a1 7l S
e oelf fery ST oot SAferREl o forg srdfera diferen g ot fep S aret gfeten =t s1afy,
R o= ATy =fFai & fore fafed emg RIEEIER
3R Hfereh STEaATT Hr=Ta
el 1 - | ] B
R
(8) (9) (10)

ot i Ueghd ¢ A WY SR A1 WA 5

rfa/afaftrfery/ e gm wdl w1 < § 9 gfr, fS5e st

1 wfaffer/emie g qen fafr= asfal ElNERIEVEIECERE RIS |
B 9 S et Rk 1 gfaeraan
(11) (12)
r=fa wr=fa
TH JARIen w8, gvi-2, e fafa e | fafs &
T 39 40t F o o frafag g i ©

feuror ;ST U@ wfte el & dau o, = oot et/ am
I g R ot 7, W & for foem fofan s w1 =1, 9wl s I
iRl & Hag § ot fo=m foman smom v @' 7@ S« fo 37 g
1 g UHT STE /1 Hell, STUfRId ST eh/Trsdl Hell & oTel | At
YA e G, T G S oft K9 e, HE A SR IHA A T HTs
el & @e, forel T e/ dan Teet & g0 W o €,
ST S=aaX Sioft ® Ui o fau 7ot aieten &t eTafy Twadgadh
Th F e




486 THE GAZETTE OF INDIA:APRIL 30, 2011/VAISAKHA 10, 1933 [PArT II—SEC. 3(1)]

e faamie gt wfafa €, @ SHet S oot e § fora ufifeafeai § o o

AT AT | qEE fohan s
(13) (14)

wgg 1 faunta wafa wfafa, s feafatea 9 faeewt s — @R] 7 B |

1. A& ATHYN SRR, Hhsd 981 T8 GrRft STIHYM e —Teae

2. 3R |idel, H5d §a1 T qrpft STqEuM wmer .

3. 3TeR Hfwd, Sl HHIEH HAerd T

(1) (2) (3) (4) (5) (6) (7)

2. AR 10% (2011)  STERO 5200— EIEERE] SIU G G b G G

HEEH *HTIAR HEE 20200 %.

goft-2 W MR T (S &e-1)

R URadd w8 ‘7T, +UE A
ERISI UG, 2400 ®.
ehell B CERRICEID

(8) (9) (10)

(11) (12)

r=fa =l

T TErRTen WeEsd gvit-3, S fafia omear = fgfa =
T 39 40t F o o frafag g i T

fewur : s T@ wive Al & dou |, fo=ie STt s/ ama
T g R ot 7, WG & for foem fofan s w1 =1, 9wl S I
iRl & Hag § ot fo=m foman smom v 7' 7@ S« fo 39 g
I TS UE TR eh/AE Hal, TUfad ek A UEA Hel % oM™ §
Afereh @ < o W, T @ S off B, A A E AR Sl I uH
TS SfKE & w1, i THT STeeh/qe Hal Teel o1 g8 L ol
2, arTelt S Soft o Wt % forg srot uftehen = srefy ThedgEs
Th F e

(13) (14)
wgg ‘' fawrta wrata wfafa, s Fefatea 9 faees s — SRR
1. A& ATHYN RN, hsd 981 T8 IRt STIHYM e —Teae
2. 3R Hidel, S5d Y&l T qrpft STqEuM wmer — T
3. e Giwd, Sl HEEE HoAerd —H
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(1) (2)

(3)

(4) (5) (6)

(7)

3. GANRITET 21%(2011)

TEHEF  *HEIR
FUT-3 & MR

™ afeda

fomam <
Hehdl 2

HIEROT

e,
e T,

5200— EREl AN TR B
20200 &Y

(3 de-1)

+ g daA

2000 .

18 a9 3K 27 % & i |
(5T TR 5N THI- R
R S fRT T ARl @
3TN o STTIR THR Hehi
& faw wremon staféry i
o ¥ forferet e =reie oy
T AN ergfd S
sgfed S &
A &t e § fofe
Fh Ydreld od qeF S
bl € 1)

fewqor 1 : sy sraEfia
FH & foau fofgs aii@
qRa § 1 9 emagd wra
FH & fau froa =t T ag
sifom ad@ B (A fF @'
3ifom aRiE S STEy, Heer,
amme’s, frqu, fafsss,
SH-FHTIR T & e S,
IEE R A R
foret qen =wan e & i
IU-Tg, A AR FRER
B9 O AT & AR &
fore fafea =1 T €)1

fewr 2 ;ISR FEfEE &
WAy 9 1 S el 9l i
T W, AY-HHAT sTEEmRa
FH & fau fuigs aira 0
frm are ' g @@
YR FAE= A\ Ao
& oI el T E |

(8)

(9)

(10)

forelt Ar=rdTTE W 9 wiftrd, ifaen, WA SR s T2

forea = wner 1230 e I A1 HAGEH |

EUCE]

(1)

(12)

(i) T=mE gfaea dieh st g1 @R

(i) = gfaea w=fa gr {59 = 8 T

R el et gry |

qrfa

T T werEes e are R e e | i,

iferer, THEM SR ST fova & @ AfgepereH @O € @
Trqed SR fomeld faurta wden sHivl w0 & o w®d gu
Frafa smaR X Ffe & e S9 4o | 98 99 i den
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(12)
1 8 SR S Frefetie wga foeror & e s gepfd it e
(i) fafe= qmmft s1eiq a1, saie, wor 3R TmiE & R 3K
W $IR 3 el ¥ Feds ST & fa fafifie w9,
ST G, Fesh W, Forar ¥ et Te s | awed
=
(i) NN Ter SR e we & for s wmiE %
e % Afafted g1 =1 TR a1 faea o1 a1 & aderr & |
HH HH W ATEAA ATURE A werEw SAqHAE S N
STTH HeTash i Ferdd it § quef 2 |
fewor 1 : w=fa & fau a9 s©e da w0 FA b
TS & o et Sifaerl g1 1-1-2006 ¥ T8c/3H TR@ |
o B3 H= a2 ot fawiien W enenfia ferd aaq
AT o1 TR fomen e €, fafid SR W T T de b
ST ot FawRen &R oeia gAdfd a3 ada/daTaH
TR T TE HaAT FHA ST |
2. Sl UH w7 Afal & geu o, f=i oot srdsh/am
Y1 g H ol €, W fore foem foman s @ 9, 9w e
e SAfRAl o Hay ¥ o foam foran Som wg 98 79 94 {6
39 GRS g UHT STEh/aa1 Fal, STUferd ST8eh A1 r=l S
% o719 § otfueh ¥ A1 < 9d @, T o S o W e, % A8l SR
S=H A T wiTs A & @y, o= T s /amsm
Y Tt & g0 B oAl 2, el Seeal 9ot § W= & fog
STOT IRETE i STafy Fhaargees g4 w o ol |

(13) (14)
wgg ‘' favrta wrata awfafa, s Fefatea 9 faees s — IR
1. & ATHM AR, bkl T TS Qe STHe el —arene
2. 3R Hiwel, Hd §a1 T |qrft STqEuM el — T
3. SFeR Hiwd, Sl HHIEA Hoerd —T_=

[ 9. 18/29/2009-%. 11 ]
T TS I, TR gied
New Delhi, the 18th April, 2011

G.S.R. 133.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Ministry of Water Resources, Central Soil and Materials Research Station, New Delhi, Group ‘C’ Non-Ministerial
(Laboratory Assistant Grade I, Laboratory Assistant Grade II and Laboratory Assistant Grade I1I), Recruitment Rules, 2000,
except as respects things done or omitted to be done before such supersession, the President hereby makes the following
rules regulating the methods of recruitment to the posts of Laboratory Assistant in the Ministry of Water Resources, the
Central Soil and Materials Research Station, New Delhi, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Water Resources, the Central
Soil and Materials Research Station, New Delhi, Laboratory Assistant Grade I, Laboratory Assistant Grade Il and Laboratory
Assistant Grade I1I, Group ‘C’ Posts, Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shall apply to the posts specified in column (1) of the Schedule annexed to these
rules.
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3. Number of posts, classification, pay band and grade pay or pay scale.—The number of said posts, their
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the said
Schedule.

4. Method of recruitment, age limit and qualifications, etc.—The method of recruitment to the said posts, age
limit, qualifications and other matters relating thereto shall be as specified in columns (5) to (14) of the aforesaid Schedule.

5. Disqualification. —No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient to do so, it
may, by order, and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.

7. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number of Classification Pay Band Whether Whether benefit Age limit for
post post and Grade Selection of added years of  direct recruits
Pay/Pay post service admissible
Scale or Non- under Rule 30 of
selection the Central Civil
post Services (Pension)
Rules, 1972
©) ) ©) @ ©) (6) ¥
1. Laboratory 5* (2011) General Rs.5200— Non- Not applicable Not applicable
Assistant  *Subject Central 20200 selection
Grade-1 to variation Service, (Pay Band-1)
dependent Group ‘C’, + Grade Pay
on Non-Gazetted, Rs. 2800
workload. Non-Ministerial
Educational and other qualifications required Whether age and educational Period of probation, if any
for direct recruits qualifications prescribed for
direct recruits will apply in the
case of promotees
®) O (10)

Not applicable Not applicable Not applicable
Method of recruitment : Whether by direct recruitment In case of recruitment by promotion or deputation/absorption,
or by promotion or by deputation/absorption grades from which promotion or deputation/absorption is
and percentage of the vacancies to be filled by to be made

various methods

(11 (12)

Promotion Promotion :
Laboratory Assistant Grade-1I with five years of regular service
in the grade rendered after appointment thereto on a regular basis.
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(12)

Note : Where juniors who have completed their qualifying/
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short
of the requisite qualifying/eligibility service by more than half
of such qualifying /eligibility service or two years, whichever
is less, and have successfully completed their probation period
for promotion to the next higher grade along with their juniors
who have already completed such qualifying/eligibility service.

If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment

(13) (14)
Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.
1. ChiefResearch Officer, Central Soil and —Chairman
Materials Research Station
2. Under Secretary, Central Soil and —Member
Materials Research Station
3. Under Secretary, Ministry of Water Resources —Member
M) ) A) @ ©) (6) ¥
2. Laboratory 10*(2011) General Rs.5200— Non- Not applicable Not applicable
Assistant  *Subject Central 20200 selection
Grade-II to variation Service, (Pay Band-1)
dependent Group ‘C’, + Grade Pay
on Non-Gazetted, Rs. 2400
workload. Non-Ministerial
@) ©) (10)
Not applicable Not applicable Not applicable
(11) (12)
Promotion Promotion :

Laboratory Assistant Grade-I11 with five years of regular service
in the grade rendered after appointment thereto on a regular basis.
Note : Where juniors who have completed their qualifying/
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short
of the requisite qualifying/eligibility service by more than half
of such qualifying /eligibility service or two years, whichever
is less, and have successfully completed their probation period
for promotion to the next higher grade along with their juniors
who have already completed such qualifying/eligibility service.
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(13) (14)
Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.
1. ChiefResearch Officer, Central Soil and —Chairman

Materials Research Station

2. Under Secretary, Central Soil and —Member
Materials Research Station

3. Under Secretary, Ministry of Water Resources —Member

(M 2) €) (4) ®) (6) )

3. Laboratory 21*(2011) General Rs. 5200— Selection ~ Not Between 18 and 27 years.
Assistant  *Subject Central 20200 applicable  (Relaxable for Government
Grade-IIl  to variation  Service, (Pay Band-1) servants up to the age of

dependent  Group ‘C’, + Grade Pay forty years in the case of
on Non-Gazetted, Rs.2000 general candidates and
workload. Non- up to forty-five years in the

Ministerial case of candidates

belonging to the
Scheduled Castes or the
Scheduled Tribes in
accordance with the
instructions or orders
issued by the Central
Government from time to
time).

Note 1 : The crucial date for
determining the age limit
shall be the closing date
for receipt of applications
from candidates in India
(and not the closing date
prescribed for those in
Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti Districts and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, Andaman and
Nicobar Islands or
Lakshadweep).

Note 2 : In the case of
recruitment made through
the Employment Exchange,
the crucial date for
determining the age limit
shall be the last date up to
which the Employment
Exchange is asked to submit
the names.
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(®) ©) (10)

12th class pass from a recognized Board or equivalent No Two years
with the subjects of Mathematics, Physics, Chemistry
and English.

an (12)

(1) Fifty per cent by direct recruitment; and Promotion :

(i1) Fifty per cent by promotion failing which Laboratory Helper who possesses Matriculation Certificate or equivalent

by direct recruitment. from a recognized Board with the subjects of Mathematics, Physics,
Chemistry and English with six years of regular service in the grade
rendered after appointment thereto on a regular basis, subject to the
passing of a departmental test, which will be of qualifying nature, with
the following syllabus :—
(1) able to perform tests relating to Specific Gravity, Consistency limits,
Compressive Strength, Density tests for various materials i.e. soil,
aggregates, concrete, water and rock and chemistry of materials and
the associated equipments with these tests;

(i1) able to assist Research Officer or Assistant Research Officer or
Research Assistant in performing field tests in soil or rock or aggregates
or water besides collection of these materials for laboratory tests and
Chemical tests.

Note 1 : For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior
to 1-1-2006/the date from which the revised pay structure based on
the Sixth CPC recommendations has been extended, shall be deemed
to be service rendered in the corresponding grade pay/pay scale
extended based on the recommendations of the Commission.

Note 2 : Where juniors who have completed their qualifying/eligibility
service are being considered for promotion, their seniors would also
be considered provided they are not short of the requisite qualifying/
eligibility service by more than half of such qualifying/eligibility service
or two years, whichever is less, and have successfully completed their
probation period for promotion to the next higher grade along with
their juniors who have already completed such qualifying/eligibility
service.

(13) (14)
Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.

1. ChiefResearch Officer, Central Soil and Materials —Chairman
Research Station

2. Under Secretary, Central Soil and Materials —Member
Research Station
3. Under Secretary, Ministry of Water Resources —Member

[F. No. 18/29/2009-Estt. I1]
L.P. SHARMA, Under Secy.
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7 fieeft, 19 10, 2011
A, 134 Tgafa, WiFe & Ses% 309 % T G YEH VIRl w1 WA i U SN i S 3
for[@  A79YN &=, 0, (&7 W SAHHERT) Al 99, 2004 i, 39 9@l & e At w3 g o= T8
AfrRHOT | Ul foran T € A1 H 1 A AT T R, el G WA & 31, wesi Wt iR g g v,
O H g gl SRR & g W ol w5 ughd w1 fafeen w6 % fau frefatea e s € sreiq
1. i A ST wRW.—(1) & a1 gl T St ganeE w5, S ol 3R faga S v,
oI, g et e | Oe ‘o’ ug, Wl e, 2011 €
(2) 3 TS H I YhWH H ARE Hi Fgd B |
2. UE HEAT, TIRTOT, I ST AT A I T AqTHH,— oK1 T3 1 HEAT, SHHT TR0 SR SHHT I o€
3R e A A1 AGHEH o7 BT S T FTEEl 9 Sueg SEE B W9 (2) ¥ (4) # fafife #
3. Wt sl Ugfa, 3Mg-HiaT, AT fe . —Sad 9% W el 1 U5, ST~ AT IR 35 Heiferd o1
I A B S S ST % W (5) ¥ (14) H A= 7
4, tEa—a= =t —
() Toem @ =afera o Foreenn ofd =1 fSrgent aoft Sfifed €, foeme foben 2, =
(@) TSE 31 ufd a1 STt vt & Sifea Ted gu e safem @ ferare o 2,
I 98 R i 1 9 & BT
g AR H5 TR KT T8 THIM B S 2 ok e fodre U saf ok faame & o v i o] @i fafy
% 1 TR § IR TW F 0 & o o emuR © 9 foeelt afem ol 5@ Frm & yada @ w2 % wa |
5. Torferer st ot wifer,—<Tel F519 ThR i1 7 T4 © fof T 31 STawaeh 91 9Hi=i 7, 981 98 36 fog i
HR €, ST GEg Hich a1 W ek Tl AN W RSt e, 37 i & fordlt suster o feneit ot =1 vl & eaferiat
e, STRw g0 RIferet T wah |
6. ST —3 Froml 1 I &6, T8 IRe, g ¥ g2 @i o1 famal W gae @ e,
F5 TR 5N 39 Tl H IHG-FH R eIl MU SRS % STTHR STgfaa Sfaa, srgfad ssiaa, saqd S oik
7= fereie went o waferai o ferq Sueier e erdferd € |

Srel
g A T’ T ENicTul EREfCE ERERCE a1 ¥ SIS T ut e o7t forw s
RiG] e R I 1ora TR hes g G At A &
EcEl EERE| (de) fm, 1972 & feru smg-wim
T g o 30 & o1efiF o1
& = e
(1) (2) (3) (4) (5) (6) (7)
e 1* (2011) UURT ST o de-3, @ T 1] T B ] T B
TR (FRREYR®  Hel, R Ew 15600— Blal
A SR W RERIEGCH 39100 %.+
ot B gErEm T A
ST Hehell ©) | 6600 .

e syt fory ST ot safeEl & forw erafera e et fery ST ot sAfeRat qfiefiarn i srafy, afg wiE &
3ifeen 3 &1 3Ty % fou fafea ey oiik Aifern
TEAT i=Td ATl hi <M
o R B A Y
(8) (9) (10)
AN TR B AN TR B i=Ta AfF & faw < o
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el ol Uegfd ¢ 9ol HY g = WG g A

gfafrfert =1 st g qen fafe=1 ggfaat g
T8 ST arett et st gfaeraa

r=fd = gfafrgfe =1 smied grn Wit 6t <9n H, & gt e
Hr=fa = gfatgfer = sHed fan smom

(1)

(12)

grfa/afatgfe (s sw=ria eTea-hifes
gfersy off &) /2mieH

PR iR (R s Sieu- s S o ¥/
(1) D5 TR/ TRV HE T3 e/ foreatorreri/afsieh deel
SSHHI/AIATITG ST HEAST/ 375 — TR/ /AT - H et
% T SR

(F)(1) S 7 wreX a1 foum °, Fafia smuR W 9591 18 9r
fory gu &;

(i) forei gt sret a1 faum # o= e-3, 15600-39100 &. 3T
T A 5400 &. A1 GOGe W, 39 A0 H o o g den
q

(iii) To=i g1 et a1 faum o 99 de-2, 9300-34800 &. 1R
TS A 4600 . o FHGed W 39 S0 W W o Frefha Gen w5 F;
R

(@) JemEfTeh 3R e "al | e 9d v e Wl 8 |
2. oA §€-2, 9300-34800 &. + U oA 4600 |, T fawmi
et S, e 9 goft & g od fafia 9 w5 €, %
Gy o oft 311 STed A o | foEr fohen e iR At 3E 0]
W SEHT = L T S ©, o8 UE Wi g 4 W S |
fewut 1 : I HET TWHRA THR/TH T &7 & AT €
e gR1 Frfe & forg fomm fore ST & ur @i |

fewrur 2 : 9w yert & W faunia Afusit S wEta w6t et
ek W, Wit R S for forem foR ST @ T T
1R g6t W, wiafepeR safer, W=t g1 g & ferg famm fovg
S & 9 T/ e |

feorur 3 : gfafgfea w1 safy (Sae stia steqenfas Gfost «ft
) fores efia seiia TR & S&t =1 forell a1t Tie = faam o
39 Fgfor © 2k vect 9 forelt 311 h1e agd 98 W wfargfed
1 orafy &, TR F oY 9 sifuss T@ e |

feuor 4 : faffe s/ gl (o oT=wia sieqenTars GioaT o
?) & fou sifeshan Sg-Em STEET W F 1 Afad i
56 a9 | 3Afeek &1 B |

fewur 5 ; w=fa/ufafEe (e oT<rla steqerTfas dfagr o
2)/3Me & SHR W Fgfe & weeE & fog, faedt sifuerd gr
1 SHad, 2006 ¥ TES A W AN T B S AaT AR hY
famiienl W enefa gife Sa9 w1 fagr fRan wn g,
Fafia seR W 1 T Ha 6, Fqam 36 S’ T § Sitw g
AT SAATHH T HERT I S A ST ared T U ° faed
B T @ iR Sl T e a9 U% (W) W s foe i 9
1 AATHE TRl ST o o | wieered e €, faeaia g,
ST i AR & STER T foramia a3 e a1 aaTd
TR T TE T FHA ST |
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it fawiia gt wfafa 2, A SEeht 4= ot A H o uRfeerfaei & o9 ol dar s 9 wet fean
ST
(13) (14)
o Tl gt U ol WX o TeIT T cilen Well S W Wt el eI ¢ |

[ 9. 2/15/2000-F. 11 ]
e TS 3T, TR gied

New Delhi, the 19th April, 2011

G.S.R. 134.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Central Water and Power Research Station, Pune, (Chief Administrative Officer), Recruitment Rules, 2004, except as
respects things done or omitted to be done before such supersession, the President hereby makes the following rules
regulating the method of recruitment to the post of Chief Administrative Officer in the Ministry of Water Resources, Central
Water and Power Research Station, Pune, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Water Resources, Central Water
and Power Research Station, Pune, Chief Administrative Officer, Group ‘A’ Post, Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale.—The number of said post, its classification,
pay band and grade pay or pay scales attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed
to these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications and
other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification. —No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing and consultation with the Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Numberof  Classification Pay Band Whether Whether benefit Age limit for
post post and Grade Selection of added years of  direct recruits
Pay or Pay post or service admissible
Scale non- under Rule 30 of
selection the Central Civil
post Services (Pension)
Rules, 1972
1) @ ©) @) ®) (6) )
Chief 1*#(2011) General Pay Band-3, Not Not applicable Not applicable
Administrative *Subject Central Rs. 15600— applicable
Officer to variation  Service, 39100 plus
dependent  Group ‘A’, Grade Pay
on Gazetted, of Rs. 6600

workload. Ministerial
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Educational and other qualifications Whether age and educational qualifications Period of probation, if any
required for direct recruits prescribed for direct recruits will apply in
the case of promotees
®) O (10)

Not applicable Not applicable Two years for promotees.
Method of recruitment : Whether by direct In case of recruitment by promotion or deputation or absorption,
recruitment or by promotion or by deputation grades from which promotion or deputation or absorption to
or absorption and percentage of the vacancies be made
to be filled by various methods

(11) (12)
Promotion/deputation (including short term Promotion/deputation (including short-term contract)/absorption :
contract)/absorption 1. Officers of the Central Government/State Government/Union

Territories/Universities/Public Sector Undertakings/Recognised
Research Institutions/Semi Government/Autonomous/Statutory
Organisations,—

(a) (i) holding analogous post on a regular basis in the parent cadre
or Department; or

(i1) with five years regular service in the grade in Pay Band-3,
Rs. 15600—39100 plus Grade Pay of Rs. 5400 or equivalent in the
parent cadre or department; or

(ii1) with seven years regular service in the grade in Pay Band-2,
Rs. 9300—34800 plus Grade Pay of Rs. 4600 or equivalent in the
parent cadre or department; and

(b) having five years experience in administrative and establishemnt
matters.

2. The Departmental Administrative Officer in Pay Band-2
Rs. 9300—34800 plus Grade Pay of Rs. 4600 with seven years regular
service in the grade shall also be considered along with outsiders
and in case he is selected for appointment to the post, the same
shall be deemed to have been filled by promotion.

Note 1.—Only Officers from Central Government/State Government/
Union Territory are eligible for being considered for appointment
by absorption.

Note 2.—The departmental officers in the feeder category who is in
the direct line of promotion shall not be eligible for consideration
for appointment by deputation and similarly the deputationists shall
not be eligible for consideration for appointment by promotion.
Note 3.—Period of deputation (including short term contract)
including period of deputation (including short term contract) in
another ex-cadre post held immediately preceding this appointment
in the same or some other organization or department of the Central
Government shall ordinarily not to exceed three years.

Note 4.—The maximum age limit for appointment by deputation
(including short term contract) shall be not exceeding 56 years as
on the closing date of receipt of applications.

Note 5.—For the purpose of appointment on promotion/ deputation
(including short term contract)/absorption basis, the service rendered
on aregular basis by an officer prior to 1st January, 2006 or the date
from which the revised pay structure based on the recommendations
of Sixth Central Pay Commission has been extended, shall be deemed
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(12)

to be service rendered in the corresponding Grade Pay or Pay Scale
extended based on the recommendations of the said Pay Commission
except where there has been merger of more than one pre-revised
scale of pay into one grade with a common Grade Pay or Pay Scale,
and where this benefit will extend only for the post(s) for which that
Grade Pay or Pay Scale is the normal replacement Grade without
any upgradation.

If a Departmental Promotion Committee exist, Circumstances in which Union Public Service Commission
what is its composition is to be consulted in making recruitment
(13) (14)
Notapplicable Consultation with Union Public Service Commission is

necessary for filling up of post.

[F.No. 2/15/2000-E. 1]
L.P. SHARMA, Under Secy.

HT WA
(T9TUTE, I 3R weeTers T )
7 e, 21 318, 2011
HIRLA, 135, ezl Tfaum & o1 s8] 309 & W 51 YS ViRl 1 Fa id gU i S 9 g
o, fEuR (-3 @R ai-4 wg) wdl fem, 1971 1, el qeh SUehl Heiel Hies e (9 gae) & U8 9 €, 39 o5l &
e sifusia #1 gU, (9= 0@ sifusau @ vga o T @ =1 <A o1 @l feman e R, i Harer, wyper, Sad ik
TIe faam, S%ia 98 yo e wH, fedr § w7 9o (98 yay) & 9% W Ol a1 ugfa w1 fafame s @ fon
fretferfad Fram a0 &, e -
1. G 9m ST URW.—(1) 39 Frmi o e T w5 wererd, ageeE, Sa 3R oo fH9nT, SEe
g g W, feur | wfTs geEE (9 yey) (I ‘0" u]) ol frEm, 2011
(2) 3 TSI H YHRM hi TRE & 9949 S |
2. U WEAT, SIeRT0T, S S 3T U Aa o1 SaTH. US| k1 TEAT, ST R0, SHT I o 3R I
AT A SATHE A B, S S T O Sues S % W (2) ¥ W (4) ¥ faffie ?
3, Wl ot ugfa, SMg-Hiur, A enfe.—So T8 W el i g, g, S 3R ST Heiferd 31
I A B S S ST % W (5) U w9 (14) ¥ fafi= €
4. Tdar.—az =afm,—
(%) T U@ =afer o foreem ufd =1 foeent geit Sfifeq €, foare foman €, =
(@) oA eres ufd = ereft el & Shfed @d gu et safea @ foare foman 2,
IR 91 R i 1 9 T& BT

g IR F 5 THR 1 T8 GUIEH 8 S © ok v foams, U safa oiR foare & o1 varshi 1 o] @i fafy
% 1 TR § SR TW #E % U o onuR € d o7 fdl safed i g9 e & geda @ g2 % g |

5, Torforet s it wifera.—STel =19 TR 1 7 79 © Fof TE1 H1 ST1avash o1 qefiei €, 9 7 39 fag
FRU T IR G Hh, 3 e o foret Susy ol ferelt ol = went & sferi ot area, SR R Rt e weh |

6. ATl —3 i it hiE o1, TH SAREToT, - § B iR o famedl ) g T2 e, e i
THR G 39 Hee § GHI-q9a R fhrel ¢ e & AR egfea Sifaa, rgfud sHstaal, saud dfen, 3
e ol iR =1 faxy vl & At & foru Suee e aTafem © |
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Sl
Tz H T HI TS iR aa e EREl T A Wig T HY ad fey S 9
T AR e e ol T BES A & faw ey
EcElD) 3= ERARAEIER]
EGEEIE] g ar (dIM)
fm, 1972 &
w30 &
ST ST
& =
(1) (2) (3) (4) (5) (6) (7)
HIS TeEs TH* (2011)  FIHRW A A 1, AR TR @r T e e 18 3R 30 ¥ % & |
(Fg gay)  FFEIRF HEA (5200— g (=51 TR g 999-90T
AR W T, 20200 &.) ® W fwT MU SR S
EIEChE| g ‘T’ + Ug oA STREM & STTIR ThRI Tarshi
ERIES SRS, 2800 . Ft area fafod w35 ad
ThAE | SEEEE Tk 1 ST Gehell © 1)
fewur 1 : g-ww sauRa
F & fag Mol aiE Tra
o sreafdal 9 e e
% fau fea &t T sifde ade

gt (3 o 9% <ffqq e s
fafern, -y &9 =
wEE Ee, fena Ry &
AR SR T Tl qen =
&t = oM 3u-we, A
R fheR g0 a1 wergy &
s & fau fafeq &t
)

feour 2 : YR FEEA &
T | H1 SH et Tl
3T H, SY-E Taeid e
% fau foiaes aire o sifam
i@ s 99 9% AR
w9 AW 9sH & g
FHE TR |

Tt ot forw ST et st & fag sTifer dfers

WY 9ot fry SH a1t qfEten i efafe, Jfg &g 8l

R 3 IrEard el & foa fafed ey
IR Wferer S T
Rl i T H AR BT
R
(8) (9) (10)
1. Hfgaeie™ o1 9uged | @ 7 HCL]

2. UMUTE A1 9Y] Wt Yeor <° ol et

HrIaaT e o FiR1eTor s YEIS |

3. forelt v wH o IO & €9 H ®H 9 ®F 9

Ericakecill
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ot aht Ugfa ¢ 9l WY ERT a1 weta gr A T A WA A SHe g Wl i den H A
wfaffad = smiem g/ iR fafa— wefaal s st e gt = gfafgfer = sae feran STom
T ST arelt Rfsi &t gfaerma

(11) (12)
Tr=a g1 9 7 8 9 W gt g o Ur=ta gRT @ S5 9 o, ffar | weia

TR 814 39 9ol § %9 9 & 10 99 fafia gen &t
21

yfafrefead grT : T8 wRuTe e T e faam @
39 9ot § 10 = frafig Sen 1 2 |

I faunfia W=t afafd 2, o gt g ot & o fora afifearfaal & w9 o
AT AT | qES fohan s
(13) (14)
wgg ‘' faurig w=fa wfafa (e & d@eg o faeum AR TR B |

w1 & fow) s fefafaa 9 faeest s=et -

1. fwrk, ®=a 9 yore wH, fear = —3TA
Iq-HiTe (HER GH=T ) , Ao

2. HEE 9 Yo B, feOR &1 TS R
S IBEa

3. fear o safted &=a TWaER & g & —O8=
TR gfad i Yfekd a1 Teafa STfeenr

[T, &. 35-33/2009-99M. 111 (1) ]
e foow, e7er =
MINISTRY OF AGRICULTURE
(Department of Animal Husbandry, Dairying and Fisheries)
New Delhi, the 21st April, 2011

G.S.R. 135.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Central Sheep Breeding Farm, Hissar (Class-II1 and Class-IV posts) Recruitment Rules, 1971, in so far as they relate
to the post of Junior Assistant (Sheep Management), except as respects things done or omitted to be done before such
supersession, the President hereby makes the following rules regulating the method of recruitment to the post of Junior
Assistant (Sheep Management) in the Ministry of Agriculture, Department of Animal Husbandry, Dairying and Fisheries,
in the Central Sheep Breeding Farm Hissar, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Agriculture, Department of
Animal Husbandry, Dairying and Fisheries, Central Sheep Breeding Farm Hissar, Junior Assistant (Sheep Management)
(Group ‘C’ post) Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale.—The number of posts, their classification,
pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to
these rules.

3. Method of recruitment, age limit, qualifications, etc.— The method of recruitment to the said post, age limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (14) of the aforesaid Schedule.

4. Disqualification. —No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :
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Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and there are other grounds for so doing, exempt any person
from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-servicemen and other special categories of persons
in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number Classifi- Pay Band Whether ~ Whether benefit ~ Age limit for direct recruits
post of posts cation and Grade Selection  of added years of
PayorPay  post service admissible
Scale or non- under rule 30 of
selection  the Central Civil
post Services (Pension)
Rules, 1972
M @) ©) @ ©) ©) 0
Junior One (2011)* General PayBand-1  Not Not applicable ~ Between 18 and 30 years.
Assistant *(Subject Central Rs.5200—  applicable (Relaxable upto 35 years in
(Sheep to variation  Services, 20200+ respect of Government
Manage- dependent  Group ‘C’ Grade Pay servant in accordance with
ment) on Non-Gazetted, ofRs. 2800 the instructions or orders
workload).  Non- issued by the Central
Ministerial Government from time to

time.)

Note 1 : The crucial date for
determining the age limit
shall be the closing date
for receipt of applications
from candidates in India
(and not the closing
date prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, Andaman and
Nicobar Islands or
Lakshadweep).

Note 2 : In case of
recruitment made through
the Employment Exchange,
the crucial date for
determining the age limit,
shall be the last date upto
which the Employment
Exchange is asked to submit
the names.
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Educational and other qualifications required for Whether age and educational Period of probation,
direct recruits qualification prescribed for ifany

direct recruits will apply in the

case of promotees

) ) (10)
. Matriculation or equivalent. Not applicable Two years
. A Certificate of training in a recognised
Institute dealing with stockman or Stock
assistant training.
3. At least ten years service as a stockman in a

N —

sheep farm.

Method of recruitment : Whether by direct In case of recruitment by promotion or deputation or absorption,

recruitment or by promotion or by deputation grades from which promotion or deputation or absorption to

or absorption and percentage of the vacancies be made

to be filled by various methods

(11) (12)

By promotion failing which by deputation. By Promotion : Stockman working at the Central Sheep Breeding
Farm, Hissar with atleast 10 years regular service in the grade.
By Deputation : Stockman with 10 years regular service in the
grade from State Animal Husbandry Department.

If a Departmental Promotion Committee exists, Circumstances in which Union Public Service

what is its composition Commission is to be consulted in making

recruitment
(13) (14)
Group ‘C’ Departmental Promotion Committee (for considering Not applicable.
confirmation) consisting of :—
1. Director, Central Sheep Breeding Farm, Hissar or —~Chairman

Deputy Secretary (General Coordination) Headquarter
2. Gazetted Officer of Central Sheep Breeding Farm, Hissar —Member
3. Gazetted Officer of the rank of Under Secretary to —Member
the Central Government office located at Hissar

[F. No. 35-33/2009-Admn. [II (P)]
ANITATIPRA, Under Secy.

T feeeft, 21 318, 2011

HIHLA, 136, ezl TfauM & o1 =8] 309 & W 519G ViRl 1 Fa id g¢ i S 94 g
o, feur Tge “n" w5 wdll Frem, 2002 1, S 9 % fqerg sifeskid e gu, 7 U etfuHor @ ved T @
T o1 W9 fepan T B, S Harerd, qyqdie, SA SR oo faHnT, e S yet e W, feur W Suet =t & ug
w5l R ugha 1 fafrEe e & foe Frefated fam e € st

1. Gfere W ST URw.—(1) 37 Frami o e T w5 wererd, agEeE, Sa SR oo fH9nT, SEE
g g T, BER, 9 =k (FE ‘" 9%) odt e, 2011 ®

(2) 3 T99S § YRR & L@ H 999 8 |

2. Ug HEAT, TIeRTUT, I oS 3T U e A1 ST, — &1 i G, STeh1 Tiiehavl, 1 o sg 3R I

A 1 AT o B, S 3 R @ Sues Sl % w9 (2) § w9 (4) § fafide €
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3, Wl ot ugfa, SMg-Hiur, A enfe.—So T8 W el i g, g, S 3R ST Heiferd 31
ot 9 i S S oTEE % w9 (5) W w9 (14) ¥ fafife #

4. Tdar.—az =afm,—
(%) Foem to =t 9 fomer ofa =1 et 9eht st <, foame e 2, =
(@) A et ufg = eraft el & Shfed @d gu fordt safe @ foare foman 2,
IR Tal R e 1 9 & e

g IR F 51 THR 1 T8 G 8 S © b v foams, T safa oiR foare & o1 varshi 1 o] @i fafy
% o1 TR § SR TW i % U o emeR € d o7 frdl safed i g9 e & g @ g2 % T |

5. Torfrer & ot vifer,—STel S TR &1 98 T © T UE1 w31 STowde o1 Qi 2, e o 39 forg St
FROT 2 3% AEEE Fh, T I ® R SUSY F R o @1 vanl & sl 1 ared, SRS g Rt e we |

6. ATl —3 i it hiE o1, TH TReroT, - § B iR o famEdl ® g T2 e, e i
TEHR g 59 Wy § HH-THT T FhTel T ST_el & S8R oTgfad sfa, STqgfaa sHsnfaa, o= fasg o, sqaqd
Afepl @I o1 e yont o eaferiall & forg Susier e aTuferd € |

ST
g T g T ElicTul LR EER YN H WS M WY ot Ry S
RiG] R I Fera ol 1 wER A % forg ST
I @ CEpE| H= fafaa
ELEEIE < e (YIF)
frm, 1972 %
frm 3o =
ST ST
g =1 &l

(1) (2) (3) (4) (5) (6) (7)
TR AEE 10* (3W)  FER S 1, W AR T B 25 9 G sifek T

=

(2011) AR (5200— (F=T TR g SR fohw T

FFEIR T, 20200 %.) IR R AR+ AR

MR W g ‘T’ + TS A THR "okl & fau fafea

RIECKE SSU|, 1900 %. HT&H 40 IS dH HT1 W

EEIE SFaraaE THA 7 1)

Tehel & | fewror 1 : srg-wi srEeTRa
FH & o g e Ira
T AR O TeRA U
% faq fraa =t T sifaw aira
gt (3 T 9% 3ifam aira s
e 3R R € o dergia
4 fa= sreafa & fou fafea
D) |

fewor 2 : IR FEEE ®
WA G i SH arell 9di i
T H, SAY-HI AT FH
% T frottaes aria @ 2ifam
i i o9 9% ISR
HETE ¥ AW 9eH & fou
FE TR
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Tt oreff fory ST ot At & feg stifer Sifers e ol fore ST aret afteften =1 stafy, 4z =iE Bl

AR 3= A =l & foe fafed ey
AR Siferen SEaT Wit
el 1 =M | ] B
a1 Tt
(8) (9) (10)
AT : SIDEERGI gt o
(i) HAfgemeie™ =1 Gaqed |

(it) 9 % A &1 fafre sEfa B
(iiii) TR IR P Heeh Tl w1 e $iK
BleT-Hel FHR T AT FH & |

et et Ugfa ¢ 9 WY ERT A wrta gr A T A TR A S g Wdt i Sen H o

yfafgfea =0 e gru qen fafva= usfa g it e gt = gfafgfer = s feran STom

T8 S arett et st gfaermaa

(11) (12)

=t gR1 fSeh T 81 g W dieft ol g | H U T B, TR &% UH 29 Uere SIR e
=R @ U=ta g fS=ia 39 goft § uiw ad frafaa gan
HIE |

I faunfia W=t afafd 2, o gt g oot e § fora ufifeafeai § o9 o

AT AT | qES fohan s
(13) (14)
wgg ‘' faurig w=fa wfafa (gie & d@og o faeum AR TR B |

w1 & fow) s fefafaa 9 faeest s=et -

1. fwrs, ®=a 9 yore wH, fear = —3TA
Iq-Hi=e (FHR0 9= ), Ao

2. HEE 9 Yo B, feOR &1 TS e
S IBEa

3. fear # srafted &=d TWaR & g & —O8=
TR |ied w1 dfek o1 TSad STTHeR

[T . 35-15/2009-99m. 11 () ]
At fau, ofer af=a

New Delhi, the 21st April, 2011
G.S.R. 136.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Central Sheep Breeding Farm, Hissar, Group ‘C’ posts, Recruitment Rules, 2002, except as respects things done or
omitted to be done before such supersession, the President hereby makes the following rules regulating the method of
recruitment to the post of Tractor Driver in the Ministry of Agriculture, Department of Animal Husbandry, Dairying and
Fisheries in the Central Sheep Breeding Farm, Hissar, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Agriculture, Department of
Animal Husbandry, Dairying and Fisheries, Central Sheep Breeding Farm, Hissar, Tractor Driver (Group ‘C’ Posts) Recruitment
Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.
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2. Number of posts, classification, pay band and grade pay/pay scale—The number of posts, their classification,
pay band and grade pay/pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to
these rules.

3. Method of recruitment, age limit, qualifications, etc.— The method of recruitment to the said post, age limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification. —No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and there are other grounds for so doing, exempt any person
from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, Ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.

SCHEDULE
Name of Number Classifi- Pay Band Whether ~ Whether benefit  Agelimit for direct recruitment
post of post cation and Grade Selection  of added years of
Pay/Pay post service admissible
Scale or non- under rule 30 of
selection  the Central Civil
post Services (Pension)
Rules, 1972
©) ) &) @ ©) ©) ()
Tractor 10*(Ten) General PayBand-1  Selection Not applicable ~ Not exceeding to 25 years.
Driver 2011 Central Rs. 5200— (Relaxable for Government
*(Subject Services, 20200+ servant upto 40 years
to variation (Group ‘C’ Grade Pay in accordance with the
dependent  Non-Gazetted, ofRs. 1900 instructions or orders
on Non- issued by the Central
workload).  Ministerial) Government).

Note 1 : The crucial date for
determining the age limit will
be the closing date for
receipt of applications from
candidates in India
(other than those in
Andeman and Nicobar
Island and Lakshadweep).

Note 2 : In case of the
appointment to be made
through the Employment
Exchange, the crucial date
for determining the age limit,
will be the last date up to
which the Employment
Exchanges are asked to
submit the names.
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Educational and other qualifications required for
direct recruits

Whether age and educational Period of probation,
qualifications prescribed for ifany

direct recruitment will apply in

the case of promotees

(8)

) (10)

Essential :
(1) Matriculation or equivalent.
(i) Possession of valid Driving Licence of
heavy duty vehicles.
(ii)) Practical knowledge in maintenance and
minor repairs of tractor and agricultural
machinery.

Not applicable Two years

Method of recruitment : Whether by direct

recruitment or by promotion or by deputation
or absorption and percentage of vacancies to

be filled by various methods

In case of recruitment by promotion or deputation or absorption,
grades from which promotion or deputation or absorption to
be made

)

(12)

By promotion failing which by direct recruitment.

By promotion from Tractor Helper and Workshop attendant of
Central Sheep Breeding Farm, Hissar with five years regular
service in the grade.

If Departmental Promotion Committee exists,
what is its composition

Circumstance in which Union Public Service
Commission is to be consulted in making

recruitment
(13) (14)
Group ‘C’ Departmental Promotion Committee (for considering Not applicable.
confirmation) consisting of :—
(i) Director, Central Sheep Breeding Farm, —~Chairman

Hissar or Deputy Secretary (General

Coordination) Headquarter
(i) Gazetted Officer of Central Sheep —Member

Breeding Farm, Hissar
(ii)) Gazetted Officer of the rank of Under —Member

Secretary to the Central Government
Office located at Hissar

[F. No. 35-15/2009-Admn. III (P)]
ANITATIPRA, Under Secy.
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