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9T [I—9Us 4
PART II—Section 4

Te WA gRT Wt feRw Tw wifafien fam ek emewr
Statutory Rules and Orders issued by the Ministry of Defence

&I HIATAA

T e, 25 31d, 2011
LI 31 —egufd, WfaUE % SEsR 309 % Wl g YSH VifekdEl sh1 WA id gy 3R HRdrd o 9,
e ‘T’ (AEA TR, Sl SR gufi-1 iR Sl SRet goft-2) o frEm, 1988 i, ST e SR Heiw
B SR Fuii-1 IR Tefid et goft-2 & o @ ], o 9wl & foar stk i g 5 T erfuenaor @
e fohan T € A1 FH 1 A TR T R, AReAA A SN H el e i1 3R FefiwiA e doft-2 & el
W o5l R ugha  fafEe s & o frefated fam s € et —
1. Gfere w3 WRW.—(1) 37 Frml %1 Gk A9 e G, IR o O, 98 0 el STmeX
goft-1 AR B TR Foft-2 ot 2, 2011 2 |
(2) 3 TS H I YHWH H AR@ Hi Jgd i |
2. U GEAT, SIeRTUT Gt S S 3T U A o1 Aa 0. —S o Ta1 1 HEAT, SR FHT 3R 37 A
o IR U I A S o B S g FrEEl @ Sues orgE % w9 (2) ¥ W (4) ® fafafde #
3. Wil Sl Ugld, IMG-TT AR IEATG,—3H I W 7l w1 Ugf, Sg-Hi, A 3R 3T e o1
I A B S S STgE % W (5) ¥ W (14) ¥ faffE= €
4. Tdar—az =t —
(%) Torm o =afem @ Toeeht afa =1 foreent oot Siife 2, faame foan €, =0
(@) o et ufg = eroft el & Shfed @d gu fordt saf @ foare foman 2,

1412 GI/2011 (237)
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I TR H ° frdt W fgfed o am == g o

g AR H5 TR KT T8 THIM B S 2 ok v fodre UH safad #iR faame & o g i o] @i fafy
% 31 TR § SR TW #E % U o onuR € d o7 TRl safed i o9 e & geda @ g2 % T |

5. Torferet ST Rt wifert.—Tel F519 TRR 1 I8 T § fof TE1 1 STawaes a1 Qo €, el 98 Sue fon i
FO1 E, IR OEAG FH, T TRl & el suaer w1 ol ot = vl o oaferrdl ey ae, et g fferet s we |

6. g —3 faal 1 *1E 916, T8 Rewi, g § w2 3R o= Remd W gue Tél e,
FT TR g 79 G ¥ qua-gHg W el T SRl &% SuR Sty e, sl sttt saud afer,
317 T ol @i ot foeie werd o =afermli & forq Susiy s eriferd © |

ERuell
S I M o I e ERicaul aa o 3R EERi Y1 ® g MY auf
TS o 37 F OHERT B
EREEI 3= fafaar dan (dvM)
T frm, 1972 % FEm 30
* oA e 2
a1 Tt
(1) (2) 3) (4) (5) (6)
1. e 56* (2011) HIERO S A d=-1 CEpE| T
MRS * (IR el |E ‘7, 5200—20200 %.
SoTI- 1 & MR SIS, + S 9dq
R gRE TG, 2400 %.
eS|
Tl g 1)
e o7t fopw ST o e o7t fore ST ol saferaat e o7t fopw ST o Tfeltet i e7afy,
i o fore 3T S % fau eferd Sifares it o= feral & fer fafea g HIE &
TEaTT Y IR Aferen sEarg
U= Al i <90 H
AN T AT AR
(7) (8) (9) (10)
Wil <kl Tegfa : ot WY B a1 gi=a g It a1 gfatgiea a1 e g/ ot i e ¥ o Sfen e
71 yfafgfe/smie gro aen fafi= g a1 gfatgfed = eTmed fhan smem
T 98 S aret et st wfawraarn
(11) (12)
Y=t gr W=Afa 9 SefeH sTex gufi-2, fm goft (3w a1
5200—20200 TIT + I I 1900 T.) H 37 J0it H FRAR 3118 o &t
FrafTa S H B |

feuror 1 : U9 el & fog, st 7 Fe =t sifagem & aie
=1, Frafia aTuR W, e STt Sufi-2 %1 8GR R gy €,
T & T 9= gen 9rd av o=t @ |
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(12)

feuror 2 : el 8 w1 SAfwal & day o, =11 T o®e o

T Hel g H A €, Wifa & e R foran < %@ €, 9wl s

I3 AfFl o Haw | off faar fan Smom w97 7@ sefs 396

B 1 TS UHT 3TEeh A1 U1 T, ST STk A1 sl Hal & 3T

ot @A < ad W, 3 A S oft %E e, e SR S=i

3T TY e el fed, fS=ei Tt 3Tée 1 il S gdl &1

T w7, et SR gt | weta % forg stoet afteten
1Aty Fhearge® g L < Bl |

I fauntia gt wfafa @ @ SRt g ot e o for afifeurfaat o 99 @k ga

ST § TSt fepan smam
(13) (14)
wgg ‘' fauria wrafa wfufa, fad Feafataa g — o] e gl |
(1) v fewmes (iffe fafafesm) ag a7
1 e
(2) fommm feemer =1 fafafy, s g —
wfiet a1 TAqed 3 9 F @ A @ eI
S T, 91 WA A § SHAS 8
(3) wgx Fwreh/30 favme wiffs fafafeer —o]=
(faarfa wr=fa |fafa s1gum), arg o=
AT
(1) (2) (3) (4) (5) (6) (7)

2. 3A®E  56%(2011)  ETHERO I de-1, UG NG 18 9 25 9% & o=
HRX  *(FEMR & 5200— Bl B (5T THR g S Ty
guii-2 & AER Ha, 20200 9T T SRRl A ORI &

R gRadd w98 ‘7T, (d=-1) STTER TN Hoshl & o
fp st oRrSubE, -+ U ddd forferet =1 ST Tehell ©) 1
A1 1) SFEEEE 1900 . femur 1 ; sy sEuRa

FH & foau fofgs aii@
O | 1911 9 SfeR U
wE & forg fraa =1 7 sifaw
@ grft | (7 f e sifam
e |1 W™, "/ETEd,
FGITEA Y91, A,

% Tl Iu-wE, e R
frtar g9 a1 @EEe &
s1efee & o fafeq =t
DI
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(™)

YR HEE & w9
T M drelt 9di i 52 H,

YT STERa i & fag
froiaes aiiE = <ffqw aia
BT 99 9o TSR hraterat
YW ¥ & T R T |
(8) (9) (10)
AT EIEERE] Y 7t fohT S et st
1. ferdlt AT=ramaTed ween @ AfThavH a1 SHe THded, % ferg < o
oy sttt e1famd fawa & w9 4 &1 |
2. ST THR §H AT HEq 9, WIEae oid SRSl
(ST, o€ % FE | JEion |
AB :
AU oo | g 7/ |
(11) (12)

ST g, e 7 81 |ehd W Hiell ot g e : T =Af, st e fawm o fsy ymos g w1 @
I, & aret i T O | 99, 9hqed O Ssaw
Sforell o e R R € oI fome ue = (8) § fafed @A #

(13)

(14)

e ‘' fawmia vrafa wfufa, feed fofates g0 —

(1) v fewmes (ifie fafafesm) ag —_3Teey
1 e

(2) forivm femer =1 wfaffy, St ww@rga — &=
wfiet a1 TAqed 3 @ i 5 A @ eI
S T, 91 WA A § S 8

(3) HgFa e = 39 feers (iffes — T
fafafeem) (fawrfa g=fa |fafd sigam),
EIREEIR (el

IR

(1. §. 91 T qEATed/23049/3L 3. 1 3R 2/TRAVH.TR. ~3/140/3RR/ET (FrIfertar) ]

MINISTRY OF DEFENCE
New Delhi, the 25th April, 2011

ST T, SR Afed

S.R.O. 31.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Indian Air Force Group ‘C’ (Telephone Supervisor, Telephone Operator Grade I and Telephone Operator Grade II)
Recruitment Rules, 1988, in so far as they relate to the posts of Telephone Operator Grade I and Telephone Operator Grade II,
except as respects things done or omitted to be done before such supersession, the President hereby makes the following
rules regulating the method of recruitment to the posts of Telephone Operator Grade I and Telephone Operator Grade 11, in

the Indian Air Force, namely :(—
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1. Short title and commencement.—(1) These rules may be called the Ministry of Defence, Indian Air Force,
Group ‘C’ Telephone Operator Grade [ and Telephone Operator Grade II Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and pay band and grade pay or pay scale.—The number of the said posts, their
classification and pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the

Schedule annexed to these rules.

3. Method of recruitment, age limit and other qualifications, etc.—The method of recruitment to the said posts,
age limit, qualifications and other matters relating thereto shall be as specified in columns (5) to (14) of the Schedule.

4. Disqualification. —No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living, or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said posts :

Provided that the Central Government may;, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any

person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class

or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-servicemen, Other Backward Classes and other
Special Category of persons in accordance with the orders issued by the Central Government from time to time in this

regard.
SCHEDULE
Name of Numberof  Classification Pay Band Whether Whether benefit Age limit for
post post and Grade Selection of added years of direct recruits
Pay or Pay post service admissible
Scale or Non- under  Rule 30
selection of'the Central Civil
post Services (Pension)
Rules, 1972
(1 @ ©) @) ®) ©) ¥
1. Telephone 56*(2011) General Pay Band-1: Non- Not applicable Not applicable
Operator *Subject Central Rs.5200— Selection
Grade | to variation  Service, 20200 (PB-1)
dependent  Group ‘C’, Grade Pay :
on Non-Gazetted, Rs. 2400
workload. Non-Ministerial,

Educational and other qualifications required
for direct recruits

Whether age and educational

qualifications prescribed for
direct recruits will apply in the

case of promotees

Period of probation, if any

®)

O

(10)

Not applicable

Not applicable

Nil
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Method of recruitment : Whether by direct recruitment In case of recruitment by promotion or deputation or
or by promotion or by deputation/absorption and absorption, grade from which promotion or deputation or
and percentage of the vacancies to be filled by absorption to be made
various methods
(11) (12)
By promotion Promotion : Telephone Operator Grade II with eight years

continuous regular service in the grade (Pay Band 1 : Rs. 5200—
20200 with Grade Pay of Rs. 1900).

Note 1 : Eligibility service for promotion shall continue to be
seven years for persons holding the post of Telephone Operator
Grade II on regular basis on the date of notification of these
rules.

Note 2 : Where juniors who have completed their qualifying
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service by more than
half of their such qualifying or eligibility service or two years,
whichever is less, and have successfully completed their
probation period for promotion to the next higher grade
alongwith their juniors who have already completed such
qualifying or eligibility service.

If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public Service
composition Commission is to be consulted in making
recruitment
(13) (14)
Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.
() Principal Director (Personnel Civilians), —Chairperson
Air Headquarters
(i) Representative of specialist Directorate —Member

not below the rank of Squadron Leader
or equivalent and unconnected with the
Establishment, Air Headquarters

(ii)) Joint Director/Deputy Director Personnel —Member
Civilians (Departmental Promotion Committee
Section), Air Headquarters

) 2) ) (4) ©) ©) ()

2. Telephone 56*(2011) General PayBand-1  Not Notapplicable =~ Between 18—25 years
Operator ~ *Subject Central Rs.5200—  applicable (Relaxable for Government
Grade Il to variation  Service, 20200 (PB-1) servants in accordance with

dependent  Group ‘C’ Grade Pay : the orders or instructions
on Non-Gazetted, Rs. 1900 issued by the Central
workload. Non- Government).

Ministerial Note 1 : The crucial date for

determining the age limit
shall be the closing date
for receipt of applications
from candidates in India
(and not the closing date
prescribed for those in
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Assam, Meghalaya,

Arunachal Pradesh,

Mizoram, Manipur,

Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti Districts and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, Andaman and
Nicobar Islands or
Lakshadweep). In the case
of recruitment made
through the Employment
Exchange, the crucial date
for determining the age limit
shall be the last date up to
which the Employment
Exchange is asked to submit
the names.

(8)

O)

(10)

Essential :

Not applicable

1. Matriculation or its equivalent with English as a
compulsory subject from a recognized institution.

2. Proficiency in handling of Private Branch Exchange
(PBX) Board from a recognized institution by the Central

Government.
Desirable :
Fluency in spoken English.

Two years for Direct Recruits.

(11)

(12)

By absorption failing which by direct recuitment.

Absorption :

Persons working in similar or equivalent or analogous posts in
the lower formations of the Defence Services after obtaining
No Objection Cerificate from parent Department and having the
qualifications prescribed in column 8.

(14)

Group ‘C’ Departmental Promotion Committee consisting of :—

(1) Principal Director (Personnel Civilians),

Air Headquarters

(i) Representative of specialist Directorate

—Chairperson

—Member

not below the rank of Squadron Leader
or equivalent and unconnected the

Establishment, Air Headquarters
(ii)) Joint Director/Deputy Director Personnel

—Member

Civilians (Departmental Promotion Committee

Section), Air Headquarters

Not applicable.

[F. No. Air HQ/23049/TO I & I/RR/PC-3/140/RR/D(Apptts.)]

ANGNA RAM, Under Secy.
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¢ fewett, 27 310, 2011

e, 32, —egufd, SaHH % STESR 309 % TReqeh SN USd Wikl 1 FAN Hd g iR dfen gefifreR
T, e geifrer (Faferet) R s gsiifer (fomg ok =ifent) st frem, 2008 =61, S+ el & foar sifersr 3 gu
58 T rfrsnaT 9 veel fopa 791 € A1 S o1 olig fohan e §, Afes gSifeR den | s geiter (fafaer) @ik s
SR (fore iR A % 76 R e st AR W % fo Frefated w9 €, s

1, W T iR URE—(1) 37 Frem s g T Sfe SSfer gen, wivs st (fafae) sit st
TSfifer (faea ofR =ifent) ot (weter), fm, 2011 2 1

(2) 3 TS H I YHWH H AR Hi Fgd i |

2. U HEAT, AeRT0T 3 AU, —S Tal 1 G&A, 371 L0l SR 37 oaaM o B & 37 et |
UG AT ® W (2) W w9 (4) ® fafafde €

3. Wt ot Ugld, IMG-HaT 3 Egar Mfy —<od T W ot Y vgfa, rg-wmn, SvEn SR S Heiferd
=1 91 3 el S gated Srgeh @ w Y (5) 9w (13) § fafifEe E )

4. Tdar—sa® =t —
(%) T T = @, e ufa =1 fraert oot sifeq €, foare fean 2 =
(@) oA et ufd = eroft el & Shfed @d gu foredt safa @ foare o 2,
IR 91 R i 1 9 & BT

g AR H5 TR KT T8 THIM B S © ok v fodre U sAfa #iR faame & o gaeRr i e @i fafy
% 31 TR € IR TW 0 & U o emuR © 9 fohelt afem i 5@ R & yada @ w2 % wa |

5. Torferer sa wht wTfer.— el S TR o1 78 T4 € Toh UEI el STeedsh =1 G- 2, 9l = Sqe forg
S HN T, 3% g e, 37 Tl @ ot suay ) foredt ot a1 vt & safai ) aed, SR g Rt s we |

6. ST —3 Froml S I o[, T8 IRe, -dm ¥ g2 @i o1 Rl W gae @ e,
HET TER 5N 39 Hay H THI-97d W FhTel U SR o S8R STgiaa s, ST SHshaa, o7 frss o,
gays HfTeRT IR 311 faei werl & eaferal & foru Susier e endferd € |

STt
TS T A o H e ek ERERCES EER ey wreff oy ST et sAferat
R I Fera % forg smg-dim
A/ 3=
ELELIE g
(1) (2) (3) (4) (5) (6)

1. % 3343%(2011)  WTERT I se-2, o] e 30 T ¥ efere e |
ESIIERN *FHRIR HEA 9300— Bl fewur 1 @ FEE TEHR 5
(fafaen) F THR T, 34800 FIT S fer T SrgRe = eTRen

R fEda e ‘g, (¥ aH % STIIR RN Haahi & fag
fomam s ENERIECH 4200 %.) 79 ad q% fufoa &t W
ehell B CERRICEID el 7 |
feuor 2 : sTg-Hiw sraERa
F & T Mo a’i@
o AT 9 SR I S

# forg frera w1 ¢ st arlre
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(6)

B | (7 T T 2ifam ol
S 3THH, W, STHUmEd
orqu, faferm, s-#vHR

q v foiel & 9T SU-Gig,
A AR feptear g9 @

G & A & fore fafea
FMEE )
e oelf fery ST oot SAferREl o forg srdfera diferen e ot fope ST aret afteften 1 srafy, afg wiE =
IR 3 STl el & forg fafed ey
3R Hifereh STEaTT Hr=Ta
el 1 R | ] B
EIEE]
(7) (8) (9)
AT : SIDE RG] T

fordht g favafaarera @ fafaa sSif=d &
fetft =

(1) Tt ar=ramgre Heor =1 favafammes a1 o 9@
fafaet Ssiifd & i aita fewtmn; @ik

(11) Tafaer et Hemed st =, foaea it
STREV ¥ W T I |

fewur 1 : sEAW sten gafEd = &
N o HEAR FF9 A/ ISR &
forareRTaR forferet =t S gehdl © |

fewur 2 : Sy Heilt s () su o
St HRU B SR AEEg e, wHEr 5o
STTT/AeH WY o faaeaR sTgfaa St
A1 ST Seadl % LA FT I H @
forferet &t S Wehdl € 9 =A% TRl UHH W
FHEH =T AN H U 1 2 fE s fag
sTRfera el i s & foae stifera sy W
el 39 TR & ST & T He | Sqae
B I HHEA T |

el ol Uegfa ;7 e BT A1 Wt g A

Tt = gfafgfe o mhed gro ot i e H 3 afrr e

gfafrfert =1 ster g den fafe=1 ggfaat g Tia a1 gfatgfed = emed fhan Sem
TS A T3 ht gfer
(10) (11)
(i) 60 wfeera Heft ot gry 1 e de-1, & daTHH 3R U oad 2800 & W UW #Afd H¥e

(ii) 20 wfaerd d=fa gr, foges 7 8 9 W
el odl g |

goii-1 (fafae) snfew, fo=iq soei-e1ot gforei 5 B8 ad
Frafia Qar 1 © it s o9 @y 7 °§ @9 9t fore S =
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(10)

)

(iii) 20 g gfafoa/aees 9 & FIfiH &

REIERIEER- Ll
*HHART TIA ST R e o7 |

SAfaal & fere genfafed Aferk s € e = 81 7o |, T8
aifd wwa gof-1 iR, fS9e ow w9 7 o €9 wdl
fopu S o1l At & forg aenfafeq Siferss ead € oiR
e a1 wret Soft-1 (Fafaet) iR a1 et oft-11 (fafaar)
% ®9H 11 o9 =t wimfad fafaa dan =t 81, f5ed 9 fa
Fe #oi-1 (fafae) & &9 o =Fad & o6 &1 g &8 |
feuur : SRl @ wfte =fsal & d9y o, i oo s/
T Y g R A 7, WA % fer R R s @ @, aw
ITH s Al o Hag 7 o foar fopan Smom weg 78 7@ s«
o 37 I 1 TS U STER/ATI e, STaferd TR/ Ha
% o U s YA o W, 30 U S oft &, HE A 8 ek
ee & T W Al B, STl Seeer ot § gt o forg srot
TRETET i STary herarges g L o 8 |

fewor : UG & fau =Ea9 o©E® a1 & SIOE HE b
TS & e, foret sifereRrd g0 1-1-2006 @ T8, 39 Al 9
oo 93 ®=1 9aq s st fawier ® snenfia gadfaa aaq
T o1 Terea feman man 2, Frafird STeR o <61 7€ da 1, S
S SN o THIRE & STHR R foraia Teeert I ad/aaa
TR T TE T FHSA ST |

wfatgfem,/ qAfEeT (99 9@ wifdenl & o)
ARH/ATTL e 1 I YN0 %A ared TSR SR ° T8
A I HIh/AT4E HiiTeh & Hae § ff foun fwan smom st
T a1 @y % iR Yarfigd B ol © ok fiord o
TIAR o ST ol € iR oo or o 7 & orefie wie) opeff
fopu ST =Tt saferal gen fafed sad iR egya € 1 3 e
< Y foran STt ® o U onfRedl i 39 diie sk it
% feeAl W e Som 59 iE 9 3% 99 9a 9 fEE
fehan ST € ; Tea= S8 qAREeH & feiemi W T fean s
Tha1 T | A T I MFR 39 08 W arafaed =24 9 74
et e e & 1 o o Tt fRe S g € df SRl
Frgfer qafaem & smem W i Sl (fafae o & wfaftder &
SIyafiar &t o1 qk gAMASH) |

Ife fauria wr=ifa affa/emey gfbfa/fHafo a9 2,

ot e § o aRfeerfaal & ¥9 e don smm

q ITRT FCET RGN RER B

(12) (13)
Wrfa i @Y ot fepy WM arer saferat @t qfe & At/ gAtEcT % MR W 9w S|
Hay ¥ faum fer WM & fow wug ‘&' fauria w=ta SHIfen! o1 (R & fau ¥= o dan e |
wfufa foed freafafaa g THY HAT AETTE T |
i T TRIHeR, & S o —37eE
ii. FeerR, & St wmen — =

il SY-Gfea/2Ter gfad, & q e — T
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(1) (2) (3) (4) (5) (6)

2. HfT 2161*(2011)  TIEROT I se-2, GG 30 T ¥ afere e |
ESIIERN *FHRIR HE 9300— Bl fewur 1 @ FEE TEHR 5
(fora F STHR T, 34800 %. S fer T SrgRe = TR
i W e e ‘@, (I % SR TR Yaehi o g
it ) [EEIS ENERIECH 4200 %.) q= g9 d fafue &S

ehell B CERRICED el 7 |
feuor 2 : sTg-Hiw sraERa
F & foae Mo a’k@ T
T AR 9 AT W HL
% T fa &t T sifo e

B | (7 o T 2ifam ol
S 3THH, e, STHUmEd
orqu, faferm, s-#vHER
T & a5@ ge, feama
To¥ % R R wifd e
e = f9e & it 3u-wE,
HeaH A Teptar gv =

AT o S & fore fafed
FEE )
(7) (8) (9)
YIS : SIDEERGI T
et A=A favafaerem 9 faga =0 =t
Tefifrdt o fert;
0

(1) Tt Ar=ramgre Heer =1 favafammes a1 o 9@
ferga = =Rt Soifad & i et fewetmn; i
(11) forega = Aitrent SSHTE Herd i e, Froaea
I ST § S I H N |

fewur 1 : oA st=en gaAfea sw1=Afd= =+t
M A FHAR F9F STAT/ATH YIS &
forareRTTaR ferferet =t S gehdl © |

feuur 2 : evE Fadt sE@ (sTEAT) 3HF faTw
St wRU B SR AEEg S, wHEr 5o
STTT/AeH WY o faaeaR sTgfaa St
T Frggfea St & SR w5 g H aw
forferet &t S Wehdl & & = @ TRl wHH W
FHEH =TI S H U 1 2 fE s fog
sTRfera il & s & foae stifera sy W
Al 37 TR & ST o T e § Suae
B I HHEA T |
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(10)

(11)

(i) 60 Ffaera Gief o7t gry 1*

(ii) 20 wfaerd wr=fa grI, free 7 8 I W
et ot g |

(iii) 20 g gfafoa/aees 9a & FIfiH &
AMES 51 |

AR =TI ST GRSt ot |

A de-1, & daTHH 3R U oad 2800 & W UW #Afd wye
goft-1 (faega/aitet) snfteer, fei staeit-srot Sfor & =% o
ot S &1 € SR e o w9 7 | @Y wdt oy S o
SAfR % fern wenfafed e sard € forae 7 71 9 W), 1@
31 /e Fof-1 SRR, e o w9 7 o 99 vt fohe s
e St % fau genfafeq ek sEad ® oiR i
afa el Fofi-1 3R atfa el Sofi-11 & ®9 & 11 a9
=1 wfmfera frafia gan 1 2, fad @ e1fq w3 9fi-1 % &g
H =g o a9 &t Far & e |

fewur : el ©8 w1 =afaal & gau o, =i oo sy
T Gl g R A 7, WA % fere R fRan s @ w, aw
ITH e Al & Gy ¥ o fo=aR fovan Smom v 9% 7@ 51«
for 39& B 1 T8 THT STE /AT T, STUfed STeeh/drsrdT Ha
% o719 § otfueh ¥ A1 < 9d @, T o S o W e, | A8l SR
ed & T Al ©, STl Seeer 0t § gt o forg srot
TRETE i STafy herarges g L o 8l |

fewor : oG & fau =9 o©E® a1 & SIOE HE b
TS & e, foret sifereRrdl g0 1-1-2006 @ T, 39 Al 9
0 B3 H=1T I A= 1 FawTier w enenfia gifar S
e 1 forar feran e ®, ffia eneR Wt T S Wb
AT ST ot FARTREN o TR W forwaiia deert 3 aa-/aa ==
TR T TE HaA TS ST |

wfafrfe, qafiare (Hore sor wifient & o) ¢
AR/ e ol (o R0 I ol Soier R 9§ T
A I HIeh/A4E 1w & Hae § o foun fwan smom st
Th ad H ety & Hi et B Ot ® ek Red o
TN forT S ot € SIR TSl o T 7 o a7efie e ot
fopu ST aret =afeal gen fafea smifer orarg ok ergea © |
g S¥ehT =FA Y foran ST € df U SNfReRi w1 39 e aeh
gfargfer & Meae | @ S 59 a1 ¥ 3% 99 9 §
e fopan ST 2 Aeqwee 3= qATTESH & el W @A
T ST Hehal € | AfE U8 U SMRRE 39 U8 W ardtaeh w9 9
7d Fartga @ e € a1 fiod § Tomf@ fee o g% ©; @
Tt ffed qAMESE & omeR W &t S (fafed s &
gfareer ¥ SAfyafiar &1 o1y qe gA-aee) |

(12)

(13)

Wrfa i @Y ot fepy WM arer saferat @t qfie & At/ AtEcT % MR W geeE S|

Hay ¥ foum &+ & fau w9z ‘@’ fauria w=fq

wfafq e Feafataa g —
1. HIH FEIRYh, &I SSlfToR Smel

HIffRl w1 Fgfea & fore &= o wan s |
el T SEYEF T

—_s1ea
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(13)
2. Trewmh, g SSifer men T
3. IY-Hfae/3Ter |iad, & J3rer™ — T

(1., diEit-4(ii)sf/7501 1/9E(fafaer) @ik SE(2 ik w) /uuneEl a1 1/ememvEl (Fafe) ]
TH. TH. TH. 9, TR afed

New Delhi, the 27th April, 2011

S.R.0. 32.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Military Engineers Service, Junior Engineer (Civil) and Junior Engineer (Electrical and Mechanical) Recruitment
Rules, 2008, except as respects things done or omitted to be done before such supersession, the President hereby makes the
following rules regulating the method of recruitment to the posts of Junior Engineer (Civil) and Junior Engineer (Electrical
and Mechanical) in the Military Engineers Service, namely :—

1. Short title and commencement.—(1) These rules may be called the Military Engineers Service, Junior Engineer
(Civil)and Junior Engineer (Electrical and Mechanical) Recruitment (Amendment), Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and Scales of Pay.—The number of said posts, their classification and the
scales of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule attached to these rules.

3. Method of recruitment, age limit and other qualification, etc.—The method of recruitment, age limit,
qualification and other matters relating to the said posts shall be as specified in columns (5) to (13) of the Schedule
aforesaid.

4. Disqualification. —No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, Ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.

SCHEDULE
Name of Number Classification Pay Band Whether selection Age-limit for direct recruits
post of post and Grade or Non-selection
Pay/Pay post
Scale
©) @ ©) @) ®) (6)

1. Junior 3343*(2011)  General Pay Band-2 Not applicable Not exceeding 30 years.
Engineer  *Subject Central Rs.9300— Note 1: Relaxable for
(Civil) to variation Service, 34800 Government servants up to

dependent Group ‘B’, (Grade Pay 5 years in accordance with
on Non-Gazetted, Rs. 4200) the instructions or orders
workload. Non-Ministerial issued by the Central

Government).

Note 2 : The crucial date
for determining the age limit
shall be the closing date
for receipt of applications
from candidates in India
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©)

(and not the closing date
prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti district and Pangi
Sub-division of Chamba
district of Himachal
Pradesh, Andaman and
Nicobar Islands and
Lakshadweep).

Educational and other qualifications required for
direct recruits

Whether age and educational
qualifications prescribed for

Period of probation,
ifany

direct recruits will apply in the

case of promotees

(7)

(8)

)

Essential :

Degree in Civil Engineering from a recognised
University;

or

(I) Three years Diploma in Civil Engineering from a
recognised Institute or University or Board; and
(II) Two years experience in Planning, Execution and
Maintenance of Civil Engineering works.

Note 1 : Qualifications are relaxable at the discretion
of SSC/Competent Authority in case of candidates
otherwise well qualified.

Note 2 : The qualification(s) regarding experience is/
are relaxable at the discretion of the SSC/Competent
Authority for reasons to be recorded in writing in
the case of candidates belonging to the Scheduled
Castes or Scheduled Tribes, if at any stage of
selection the SSC is of the opinion that sufficient
number of candidates from these communities
possessing the requisite experience are not likely to
be available to fill up the vacancies reserved for them.

Not applicable

Two years

Method of recruitment : Whether by direct
recruitment or by deputation or absorption

and percentage of the posts to be filled by
various methods

In case of recruitment by promotion or deputation or absorption grades
from which promotion or deputation or absorption to be made

(10)

)

(1) 60% by direct recruitment*.

(i1) 20% by promotion failing which by
direct recruitment.

(iii) 20% by deputation/re-employment
of Armed Forces personnel.

*Direct recruitment by SSC.

Highly Skilled Grade-I (Civil) officers in PB-1 scale of pay and Rs. 2800
Grade Pay with six years regular service in the respective grades
possessing educational qualifications as prescribed for direct recruits
in Col. 7 failing which Highly Skilled Grade-I officers possessing
educational qualifications as prescribed for direct recruits in Col. 7 with
11 years combined regular service as Highly Skilled Grade-I (Civil) and
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(11)

Highly Skilled Grade-II (Civil) with minimum 3 years regular service as
Highly Skilled Grade-I (Civil).

Note 1 : Where juniors who have completed their qualifying/eligibility
service are being considered for promotion, their seniors would also
be considered provided they are not short of the requisite qualifying/
eligibility service by more than half of such qualifying/eligibility service
or two years, whichever is less, and have successfully completed their
probation period for promotion to the next higher grade along with
their juniors who have already completed such qualifying/eligibility
service.

Note 2 : For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior
to 1-1-2006, the date from which the revised pay structure based on
6th CPC recommendations has been extended, shall be deemed to be
service rendered in the corresponding pay/pay scale extended based
on the recommendations of the Pay Commission.
Deputation/Re-employment (for Armed Forces Personnel) :

The Armed Forces personnel/Combatants personnel from Corps of
Engineers holding the rank of Naiks, Hawaldars, Naib Subedars,
Subedars, Subedars Major and Honorary Lieutenant/Honorary
Captains retired or due to retire and are to be transferred to reserve
within a period of one year and have the requisite qualifications and
experience as prescribed for direct recruits under Col. 7 shall also be
considered. If selected, such officers will be given deputation terms
up to the date on which they are due for release from the Armed
Forces; thereafter they may be continued on re-employment terms. In
case such eligible officers have retired or have been transferred to
reserve before the actual selection to the post is made, their appointment
will be on re-employment basis (re-employment up to the age of
superannuation in respect of civil posts).

If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public Service
composition Commission to be consulted in making recruitment
(12) (13)

Group ‘B’ Departmental Promotion Committee for Consultation with UPSC for appointment of Armed
considering promotion and for confirmation of direct Forces personnel on deputation/re-employment

recruits consisting of :— basis.
(1) Joint Director General, Engineer-in- —~Chairman
Chief’s Branch
(i) Director, Engineer-in-Chief’s Branch ~ —Member
(i) Deputy/Under Secretary, Ministry —Member
of Defence
©) ) A) @ () (6)

2. Junior 2161*(2011)  General Pay Band-2 Not applicable Not exceeding 30 years.
Engineer  *Subject Central Rs.9300— Note 1: Relaxable for
(E&M) to variation Service, 34800 Government servants up to

dependent Group ‘B’, (Grade Pay 5 years in accordance with
on Non-Gazetted, Rs.4200) the instructions or orders
workload. Non-Ministerial issued by the Central

Government).
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Note 2 : The crucial date
for determining the age limit
shall be the closing date
for receipt of applications
from candidates in India
(and not the closing date
prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti district and Pangi
Sub-division of Chamba
district of Himachal
Pradesh, Andaman and
Nicobar Islands and
Lakshadweep).

(7) ®) )
Essential : Not applicable Two years
Degree in Electrical or Mechanical Engineering from
a recognised University;
or
(I) Three years Diploma in Electrical or Mechanical
Engineering from a recognised Institute or University
or Board; and
(II) Two years experience in Planning, Execution and
Maintenance of Electrical or Mechanical Engineering
works.
Note 1 : Qualifications are relaxable at the discretion
of SSC/Competent Authority in the case of
candidates otherwise well qualified.
Note 2 : The qualification(s) regarding experience is/
are relaxable at the discretion of the SSC/Competent
Authority for reasons to be recorded in writing in
the case of candidates belonging to the Scheduled
Castes or Scheduled Tribes, if at any stage of
selection the SSC is of the opinion that sufficient
number of candidates from these communities
possessing the requisite experience are not likely to
be available to fill up the vacancies reserved for them.

(10) (11)

(1) 60% by direct recruitment*. Highly Skilled Grade-I (E/M) officers in PB-1 Scale of Pay and Rs. 2800

(i1) 20% by promotion failing which by Grade Pay with six years regular service in the respective grades

direct recruitment. possessing educational qualifications as prescribed for direct recruits

(iii) 20% by deputation/re-employment in Col. 7 failing which Highly Skilled Grade-I officers possessing

of Armed Forces personnel. educational qualifications as prescribed for direct recruits in Col. 7 with

*Direct recruitment by SSC. 11 years combined regular service as Highly Skilled Grade-I and
Highly Skilled Grade-II with minimum 3 years regular service as
Highly Skilled Grade-1.
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an

Note 1 : Where juniors who have completed their qualifying/eligibility
service are being considered for promotion, their seniors would also
be considered provided they are not short of the requisite qualifying/
eligibility service by more than half of such qualifying/eligibility service
or two years, whichever is less, and have successfully completed their
probation period for promotion to the next higher grade along with
their juniors who have already completed such qualifying/eligibility
service.

Note 2 : For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior
to 1-1-2006, the date from which the revised pay structure based on
the 6th CPC recommendations has been extended, shall be deemed to
be service rendered in the corresponding pay/pay scale extended based
on the recommendations of the Pay Commission.
Deputation/Re-employment (for Armed Forces Personnel) :

The Armed Forces Personnel/Combatants personnel from Corps of
Engineers holding the rank of Naiks, Hawaldars, Naib Subedars,
Subedars, Subedar Majors and Honorary Lieutenant/Honorary Captains
retired or due to retire and are to be transferred to reserve within a
period of one year and have the requisite qualifications and experience
as prescribed for direct recruits under Col. 7 shall also be considered.
If selected, such officers will be given deputation terms up to the date
on which they are due for release from the Armed Forces; thereafter
they may be continued on re-employment terms. In case such eligible
officers have retired or have been transferred to reserve before the
actual selection to the post is made, their appointment will be on re-
employment basis (re-employment up to the age of superannuation in
respect of civil posts).

(12) (13)
Group ‘B’ Departmental Promotion Committee for Consultation with UPSC for appointment of Armed
considering promotion and for confirmation of direct Forces personnel on deputation/re-employment
recruits consisting of :— basis.
(1) Joint Director General, Engineer-in- —~Chairman

Chief’s Branch
(i) Director, Engineer-in-Chief’s Branch ~ —Member
(i) Deputy/Under Secretary, Ministry —Member

of Defence

[F. No. PC-4(ii).B/7501 1/JE(Civil)&JE(E&M)/Amdt/CSCC/11/RR/D(Apptts)]
S.S.S.SARMA, Under Secy.

Printed by the Manager, Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.



