W 6. e (T)-04/0007/2003--05

mﬂ

REGISTERED No. DL(N)—04/0007/2003—05

Che Gazette of Fudia

reife®/ WEEKLY
WRIHR § ThTied
PUBLISHED BY AUTHORITY
9. 24 ¢ fewett, U@, S 11— 17, 2011 (9 21, 1933)
No.24]  NEW DELHI, SATURDAY, JUNE 11—JUNE 17, 2011 (JYAISTHA 21, 1933)

W 9 F i g dem & 9t @ e f 9w e Yoo & w9 T o 9l

(Separate paging is given to this Part in order that it may be filed as a separate compilation)

"I III—EVE 4
[PART III—SECTION 4]
[ifafire frarmt g T 1 é fafas e R i e ﬁamaﬂtwm%]

[Miscellaneous Notifications including Notifications, Orders, Advertlsements and Notices issued by

Statutory Bodies] - |
FHER T =49 frm (|) e o797 foranfedt & <fifea @ g et =afi @
¢ feeett, femien 23 7€ 2011 Torame foran & srgen frae w @ R fran &
. T-12(11)-1/2006-F1- 1 --FHTaR T =1 sifafem, I TR R iR o A

1948 (1948%34)ﬁm97ﬁwm(2)%m(xxl)aih
39 ¥RI(2%) % WY ufsa 39 ¥R 1 3T €1 (1) 3R 9w 17
1 3T YR (2) §N W& VK #1940 w1 g FHE T
s e, S aER @ oTged ¥, T wHer U
e i F srefter $oftfrr (fafeet) e w ol Ftwfr

fafrafia w33 #q Frerfafea fafem am &, ot - 5.

1. g m ok wTRw--(1) 3 fafrm sEi oSy o
ﬁﬂqmﬁ%‘s‘a’rﬁm (Tafaar) weif fafram, 2011 wwmdd )
(2) 2 AT TSI & §7 THWH &1 ar@ @ g g

Y&l e, FH T AaAE--IS FY WS, S

affeRor 3iR 39 T A 39 fafest @ wre ger

ITYHE & oW (2) § (4) ¥ 39 fafafde € '

3. il ot gl oy i, svéard snfe- - wreht w1 wgfy, oMy
Wi, s ok I Weiftm o Wl S e %
wed (5) | (14) ¥ gen faffEe g

4. M- =Y safem,—-

(%) o @ =fm @ faae fra o e sd s amw
foran & Forgen feranfieht sitfaa ; steren

1—109 GI/2011 . (4007)

t2

- 9%y Afe wHE I o o @ gt 39
o § "y § o U foare U@ safva srean frare @t
a0 o R W] FafeE FEH ® o o ®
ST UE T & 379 IR o E A frdt st
e S md awa b

B < F vfe--Tel HET TWEHER F1 19 F T w6
AMEYIF AT FHEfad ¢ a1 qeGsHl FRO F HE@IG
e TUT HY S YA A % Ty | fret Soft seen
i & avf & day ¢ fafesl @ fedt ot sweiy 3§
TRV R B € el

e A - -39 faframi & svasl & sl fro & we
I TEIE AU W AN wHER T Ay fem (o)
fafm, 1965 # feafan o vt fafam ok e &
fafsrast = e dem syt # <frafea w© woan 2
Irvare--3 fafframt &t 8 o W el 3l s farad
R Y9 7 St et S TR g 39 ey |
G-FHY TSR 6T 7T SR & STy Srqgfad Wiy,
Y senfa, o fusel o g safewdl @ s ot &
fore deiw e s )



4008 YT &1 U9, S 11, 2011 (33 21, 1933) (9 [I[—Evs 4
et
Toa ug B\ ELicae ¥ F aw Tz | T 90w R € | oor Qa1 & 08 1D aul | Wel W | el wal & [ee | qon Ae w7 anen
L@ /AT s ik owad | @ aw b Rfw | 3 e | sofdm oY | & i fifta sy
[ @ w Jawe (Gew) Bram, 1972 | s | iR s sdaw | R Mt s
i & from 30 & siwla w@edl & aHa A
i o # off o #RA
T 2 3 4 5 6 7 8 9
} Fhas | %05 el Ts 97 8700/~ TR Eos w L I, e
| ERERR | *eom) & WY 37400-67000/- & T8 & Sl
| (Refm) | ordeR B 3R TR % dEE i
! Rukada d | T ds4
L
[ofedten | it 1 gagher - TR g /S gR Ha & A 3 3 75 fE ¥ gavat, wiarigiee, omed | ald faweta gaet | 3 it
| T @ vl Ry s | far smem ’ wfydd e | Al ol
gafy, |wafy @ FE CRCE 0
afy ufifrgfr/smes o de dar
Ed | g ARk Rfm wglel s A
ar w8 s A Rt we faan
o wftvererar : s d
10 11 12 13 14
T | T g e T e W | e U & faurta w W ®
oty 3% whea | dew d5-3 F 15600-39100 T + N3 ¥ 6600/- DA & oo A I3 ¥ 10 € ot Frafi | iy wfify faw we @®
wfafrfara g1 Jar A PrdweTs FantR (Fafem) (weerfy ox fermmend) Jar wmEm
oo 1 : o1 Gl ¥ e s e sre T @ [ @R g Sl W e s o
<E1 2, 78 3 AR & vt v o R R e et i e fir ards ey | - TR s d |
a1 020 3rEE @ arEe ¥ b A |} Hfte yuw @ o, 3 9 T D, A WA D aw I <a ey a1 S
¥ o TR < TR & O o g A RISt & e s ge ¥ ¥ wdafy b o | 0
s aRRden srafy aweagde @ R | »
Fowmot 2+ wRafs &g =g s a1 5 GREE 3w 1 S, 2006 @1 B AN | o), e
Y B A T B Faeie ¥ s w oRkeifte daa e frenfa e T d, S | aream
3 e gy Frafira o ) & 7 Jar de I B Fewiet & SR R agsd daT
i a1 e deamr & oY 7€ ar A T 3 ﬁagﬂgﬁ.
| afifrgfre (sreaafts 3% wfia) o3, F

Sivg a1 e TOR! a1 WG wivaa & a1 daa aTE SHH Gl 9 et 8 &
IRl a1 o TRERY a1 T e e wifsfts wnet & starta sfterd -
(@) (i) 7o St an fervrr F Forafie ano W wge gee;

UG

(ii) ¥ d5-3 et 15600-39100 TR + A5 Ae 7600/- T ¥ Frafirer ameR W rgfe
Fae s d o ¢ ofe af & AT & e g e wad/ R F e

et
(iif) ¥ 5-3 IR 15600-31000 TG + 15 ¥ 6600/~ T # Frafi smaR W Frgfem
Faw ¥s ¥ o T o af & Jay armar qm Faut/fanm § W,

Gl
(@) Frefoiaa St rdame e v T an -

(1) sy et Fermafemer o weens & Fafae iy F .8, a7 & .23 srar wwged |
(2) Fafie i oRarsmmit @ drsm, Frafor aen fremeer # 12 ad & g 1

| feuslt 1 : P Ak B fawola st o wEly & Bd Y ¥ ¢ aRtiw

(e ) w P ¥ R o T @ | s e el wafy e e
¥ ferarref oy 7 & )

(5 Frafr & acone gd 590 @1 e W B 34 et wee an R 3 o Sl s va
R il @ srft (3wt 3% afim) wfea sfafgfea o sty (sramaft 3% wfeq)
e ot o€ ¥ afte 7@ A | afafrgle (et 36 wf) w Fafr & fie
sftreem amg S e wifta & siftm e @ 56 af F LS 7@ 8t )

oot 2 - SR o Prgfr & oY 1 7, 2006 A (R Al @ 83 ¥
s & ReeiE ¥ maR W wReifya ¥ gt fala fem e 2) of aftsrt gra
frafim 3R R 2 ¢ Far Ao i A ReeRel w s degedt ¥s do an Rt
Yo 3§ &t Jar wrE smeh, Rirarg 3n et v @ it wieeT g el @ wm
5 e 1 o= Tt B3 # fremar man & @ ¥ g7 o dew 3w & fore fafRa @
forrp e a2 e & a1 dea ot 3w & fen amma afenma &4

{
i



AT 11— 4] wﬂawm,sﬁu, 2011 (3 21, 1933) ‘ 4009
HHE §9TYH fae v | -~ e sredET
(. P ) - g e
TRifae wfesm, adfaer-605101 . ’
o , - Smf¥ies o
T $ew  6/2011, fEAfw 1 W, 2011 )
TRferet TR e wfteg &1 T ~— RO foehTe R ST s
9 AR Y e w fava s T o @ wy § wewn —— T R |
1 oAt St A oA iR STl wgw  wh et @ sl :
St fF 37 g0 o T @S (1954), i SRS T - ¥R srgeftern
(1968), WeW *'w=x AfaferaR " (1970) 3k wex @ - gha v2d, B & s sar
SO & R 7 o771 e Gl ok oral # affa foran ran o o
7 A ghrer sfafm, 1968 Ht 81T 17 (3) ek BN
e wfossm, fam, 1997 1 399/ 5 (1) 3 9 95 o Tfd w5 (2 959)
16(1) Wt S Y, 37 et & Teparge Frde sk vl & N
forome = fer, afiferr Thsa ) 3k amaTeha 9 & T = TRA S = Afereh
ﬁ,mﬁaﬁmmwﬁm(mm“w -~ %74 qfafy & et
9 31 fawrw giifiea w0t wiv wer g 2. TRU

I T SE T 9 17 () % gay § srifae g st
FTEA Ferehre v, o saeh e fareer s Wi
foran STom (e 2025), 1 SRR fran o) ,

A FE TR G FIE A Y, S W, T
HE foTe e (S o favm) & v @ uw--
27-3/2000- 7 feAish 12 373, 2001 & Aeq ST Y fFa
T 91 SR Sfae giieE 3N, S @R 8 AT 9,
RE F T (F-111) # 16 ST 2010 Ft sHfergfar faran
T o1 ) e

T foehra A, ¢ R fare witeg " @) fasrg e
Wﬁmmaﬁmﬁﬁﬁmmﬁvﬁﬁqﬁﬁq
YT B9 % W fafsg st £

3@, zafee, o WS e g & Iusiel & srER
AT T % WY |, w |ty @ i fas, S S
W%W%m“wmvﬁﬁ” (39 TTaTq
T, hel Q) 1 T e & ot Freiferfia ofe Tt
T Hifhw 7 & wihe € : (1) TR frm Do, faw
3R Frefor, (2) wrnfere-snfdes Ao ol R an (3) fsrg
At BT wreE S ST qen (4) W e ok
Trefefaa Susiel & stegef TR fm 1 Qo ok g
Tafram & -

1. IR 1w .

g # sifdferer o franfet  , e = et whirem
e 1988 %1 um 18 (2) #Y vl S AR W ST =
e H oot §, SR vl W g s ok sifergfaa € @
wff % Ares & saria | grR i sfuean 15 geE e

3R g # FrgER wrate &5 w1 v w50 9@
wEe SR i gee B -

FaEE A7 (13 TSH)
-~ TR FST

REE % 1 Teur N stgf T seae, ww wew wiEs
N o wee for iR S 1w | e A Y s s
ST Y TR ferehre ufeg # sy fire e e ¥ | vRwg
T TRenfEt o F A ok 3 et #Y wed
TR & wil & aR # fofg w07 '

3, FdH ¢

() HEE 1 FHTHTe, SHT F T G A7 A W
A SIS B0 AR Y A @, W

(@) YT 4 7 it a7ty w1 il @ 58 0 1d, wReg @
T w1 i fehen e sk qehTel foramr witg @
el & WY FHEvA 3R viEd uhiE e e e fred fe
e sart § ghfEa @

() = wiefa & wowe § et S st 4y # ggeE
T TS AN ATt oy F g g At w1 e
e € w1 uiteg & wewdt it gifgf P @ve-3
(%) & SR I WU & areefi gt |

(a)ﬁéwwmﬁmﬁ,aﬁm@mﬁz%
oI w3 it A ot o & i @ fag o
W fed At @ ) sEfir w1 wfa & g, @

4, GEwa ] T

IR # 3 Fit A geEEa wet @ @i (1) 9 9
TR g 41 e & o8 wEN @ ek s1afy de siafiea
T R/ § 4 (2) 9fg 9% fafaa 3 @mms 2mad ¥ ek
TR g e e ST R ot 9 g T iR #1
foran s @ 4 (3) af oftwg #t fawrfe w w9, fafaa
< Sfoa it waie #relt @ sem F g 3w

5. iR R et ¢

IR % WEE e W e @ e e gr e
g & it g Ry s | i frdh wrord 91 srefos



4010 ' W T T, S 11, 2011 (IS 21, 1933)

[am I—are 4

i A 2 e O, T Wil B w39 st &
fore i R W g L | witeg # wewl = Ffe
3 firg, el S HE-E W S HIAEE, SIS ST T |
@Waﬁsﬁﬁmﬁm,wmaaﬂ?ﬁrﬁm
& Frafere &9 H1 oo B |

6. T 3R TR ¢

e ae, Fererre e wen-sfeetfaa freffa e 8
& R, Tfteg 1 Tagg Frefefan wrE o et #
wIfeR M I € -

(%) e G w0 fF TR & S AL S
farerTer AT g ST, ¢ o e o AR
T TE-E & iR ST w9 @ i
Faftfa & i 3qd A ® ARESA B W B AR
freas, o

(@) R & weg e & fiftfa w3 o T sirafers
TS TR T 3R ARG H,

(1) e 15 9] 3 forehTe A ween e s el
arere =, U wer weem 2025 H A, W

(u) fawm e fafred (fafedn ar-wie) ®1 §9R
1 S A H T o ergAfra i wmr
IO &, 4l

(9 ST, S, Ao SR, - A ST
AT SLEat (AR FTT 3R SrgEfeE T, o

() R &S w1 drr, o el fraio & fag, sa e
g st i Y e Wi, i e A e
H Fer wT | TW TR e . A rifaw
T wUE # 5 I S ofR sigAfEE fawe
el W QU w W fa wfteg #1 dfeafa i
S, &

(B) TR S, Mol TRES!, TRiTEd, argfed],

3t A e Tl oiR somanfadt =1 fdfaet
offer iR I @, S o |, THE-wE W@
Framert ol ol oy, et o ufteg Fofa =%, damd
Wi L, Al

() w el v s dEn e iR Rt
Fo7 Fored sRifae fard e G @ frareed
# giFg oK gereTR e 3 1 Jdrted 8 |

() i S, el g, Wi A 3l v gEee
=elt, S wa-way R Fret o o6t W strevas
g, Srarfer afteg Frofa @, wifea ¢, 0

(=) ufEs, sidfae ghem & g Wy &R ggEm 9
T Ao o T & A S, T e
1 e TR wifereRvoll 9§, et STavas 9, STk
T A 9, I AL, A

() W 9% g § T AN A H
i w0 @ forg fram i fafrem dam

7. GeeshR |fd

e S, TR e oig weesn e (des) @ e
w3 forgt frwres, TR g T e, g weR afed
7 GeEl o, wifed o s afrerrg fae dee € deif
Al TR g W iR wfeg ) were <7, T fawga fawme
el P AR T SR AT ad s i T STt
i weten el &, g 9 e ae Wfd T A

8. waasg iR R <&

(%) g s mem § w9 o gl e
Bt ok 3 TR el &, 9 9 i
T = wfed Ut e 1 favereg o wd
el

(@) g w1 gfafa & weam | g8 wrdwerd H
fovagig SR wE o STeTEg T I o gd S,
31 o wvg-ga R g foar s

(1) ftwg e e ) srEifad H0 H gE Wil F e
# ue anfifen T weRTid st |

9, Al JauT :

wfewg, w7 wfifa & rean ¥ T g # S 9,
srafae wirsem sifafan, 1988, stdfas e frem,
1997 3T 39 stferger & Iuasl, S weft atg @ SryrHiTE
T8 ¥, et sriaftw wTE yome fruifa s ufeg
AT 7w yae i faeia whwan sfem #1 wfa w4
wfufy o et SR I T wE)

10. @ 'wafR S 'stidfaa

SR o XATR S e T R BT R A, fereT
i g = o & ferg fen T on o i 3@ @ @l ok
ST ST To-smeRR 1 ¢ ardfare R farer witeg - qatR
B'ARfae sifvreafea 1w H R |

mﬁmaﬁmﬁ@@f“a‘&ﬁﬁtéwﬁﬁa“wﬁw
I arelt gfufy iR foras o7 wrE Wi g 3Es W ARy
4. 1/2008 f&AiF 11 7rE, 2008 R Gafv FrieE W g0
fapra e o, Foreram et TR ol A SOl

11, stferge # HeeE

74 wffy & ooy ¥ W N, gH-uE W3S Wt
e & ol o o weft SusHl & GeieA HER |

12. 7 T SRY Heay, Sfaw gfien % wgHe @

ST o e # o kT W | R R

T, T

f=e



Parr II—SEc. 4] THE GAZETTE OF INDIA, JUNE 11, 2011 (JYAISTHA 21, 1933) 4011

RESERVE BANK OF INDIA
(DEPARTMENT OF NON-BANKING SUPERVISION)

Mumbai-400005, the 5th January 2011

No. DNBS. (PD) 221/CGM(US)-2011—The Reserve Bank of India, having considered it necessary in public interest and
being satisfied that, for the purpose of enabling the Bank to regulate the credit system to the advantage of the country, it
is necessary to amend the Non-Banking Financial (Non-Deposit Accepting or Holding) Companies Prudential Norms (Reserve
Bank) Directions, 2007, contained in Notification No. DNBS. 193/DG(VL)-2007 dated February 22, 2007 (hereinafter referred
to as the Directions), in exercise of the powers conferred by sections 45JA of the Reserve Bank of India Act, 1934 (2 of 1934)
and of all the powers enabling it in this behalf, hereby directs that the said Directions shall be amended with immediate effect
as follows :— .

Amendment of paragraph 1—

In sub-paragraph (3), after clause (iv), the following clauses (v) and (vi) shall be inserted

"(v) These Directions shall not apply to a non-banking financial company being a Core Investment Company referred to
in the Core Investment Companies (Reserve Bank) Directions, 2011 (hereinafter referred to as CIC Directions), which is not
a systemically important Core Investment Company as defined in clause (h) of sub-paragraph (1) of paragraph 3 of the CIC
Directions." . :

(vi) The provisions of paragraphs 15, 16 and 18 of these Directions shall not apply to a Systemically Important Core
Investment Company as defined in the CIC Directions, subject to the condition that it submits the Annual Auditors Certificate
and meets with the capital requirements and leverage ratio, as specified in the CIC Directions."

UMA SUBRAMANIAM
Chief General Manager In-Charge

EMPLOYEES' STATE INSURANCE CORPORATION
New Delhi, the 23rd May 2011

No. A-12 (11)-1/2006-Estt. L—In exercise of the powers conferred by sub-section (1) of section 97 read with clause
(xxi) of sub-section (2) and sub-section (2A) of that section and sub-section (2) of section 17 of the Employees' State
Insurance Act, 1948 (34 of 1948), the employees' State Insurance Corporation hereby makes, with the approval of the Central
Government, the following regulations regulating the method of recruitment to the posts of Superintending Engineer (Civil)
in the Employees' State Insurance Corporation, namely :—

1. Short title and commencement.—(1) These regulations may be called the employees' State Insurance Corporation,
superintending Engineer (Civil) Recruitment Regulations, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and scale of pay.—The number of posts, their classificaiton and the scale of pay
attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to these regulations. ’

3. The method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications and
other matters relating thereto shall be as specified in columns (5) to (14) of the said schedule.

4. Disqualification.—No person,— v
(@ who has entered into or contracted a marriage with a person having spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible for
appointment to the said post : -

Provided that the Director General of the Employees' State Insurance Corporation may, if satisfied that such marriage
is permissible under the personal law applicable to such person and to the other party to the marriage and that there are
other grounds for so doing, exempt any perosn from the operation of these regulations.

5. Power to relax,—Where the Central Government is of the opinion that it is necessary or expedienf to do so, it may,
by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission relax any of
the provisions of these regulations, with respect to any class or category of persons.

6. Residuary matters.—Subject to the provisions of these regulétions, all other regulations and instructions, laid down
in the Employees' State Insurance Corporation (Recruitment) Regulations, 1965, applicable to the corresponding category of
posts in Employees' State Insurance Corporation, shall apply to the post specified in the Schedule annexed to these
regulations.

7. Saving.—Nothing in these regulations shall affect reservation and other concessions required to be provided for
the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes and other categories of persons in accordance with
the orders issued by the Central Government from time to time, in this regard.

2~ 103 Gt/201
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SCHEDULE
Name of the post. | Numberof | Classification. PayBandand | Whether Whether benefit of Age limit for Educational and other | Whether age and
( post. Grade selection or added years of direct recruits. qualification required educational
Pay/Scale of non-selection service admissible for direct recruits. qualification
pay. post. under rule 30 of prescribed for
Central Civil direct recruits wiis
Services (Pension) apply in the case
. Rules, 1972. .- of promotees.
(1 2) (3) . (4) (5 (6) (7) (8) 9
Superintending | 5* Group A, Pay Band - | Selection. Not applicable. Not Not applicable. Not
Engineer Non- 4 in the applicable. applicable.
(Civil). *(2011) Ministerial. Scale of
(Subject pay of
o Rs. 37400-
variation 67000
gﬁ;::giem with Grade -
oad), Pay of Rs.

8700
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(b)

regular basis in Pay Band -3inthe scale of pay of Rs. 15600-39100 + Grade Pay of
Rs. 7600 or equivalent in parent cadre or department :
: or
(i) with ten years’ service in the grade rendered after appointment thereto on a
regular basis in Pay Band-3 in the scale of pay of Rs. 15600-39100 + Grade Pay of
Rs. 6600 or equivalent in parent cadre or department ;
»

and
Possessing the following educational qualifications and experience :-
0] Bachelor of Engineering or B. Tech. in Civil Engineering from a recognised
university or institute or equivalent, and
(i)  Twelve years’ experience in planning, construction and execution of civil

engineering projects. .

Note 1: The departmental officers in the feeder category who are in the direct line of
promotion shall not be eligible for consideration for appointment on -deputation
(including short term contract). Similarly, deputationist shall not be eligible for
consideration for appointment by promotion.

(Period of deputation (including short term contract) including period of deputation
(including short term contract) in another ex-cadre post held immediately preceding
this appointment in the same or some other organization or department of the Central
Government shall ordinarily not exceed five years. The maximum age limit for
appointment by deputation (including short term contract) shall not be exceeding 56
years as on the closing date of the receipt of applications.)

Note 2 : For the purpose of appointment on deputation basis, the service rendered on
a regular basis by an officer prior to the I* day of January, 2006 (the date from which
the revised pay structure based on the 6" Central Pay Commission recommendation
has been extended) shall be deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the recommendations of the pay
commission except where there has been merger of more than one pre-revised scale
of pay into one grade with a common grade pay or pay scale, and where this benefit
will extend only for the post(s) for which that grade pay or pay scale is the normal
replacement grade without any up-gradation.

Period0f | Methid of recruitment | In case of recruitraent by promotion/ deputation/ absorption, grades from which promotion {deputation / If a Departmental | Circumstances
probation, | whether by direct absorption to be made. Promotion in which Union
if any. recruitment or by Committee exists, | Public Service
promotion or by whatis its Commission to
deputation / composition. be consulted in
absorption and making
percentage of the recruitment.
vacancies to be filled
by various methods
10) {11) (12) (13) (14)
Nil. Promotion: ; 4 Consultation
By promotion ) ) o o Group ‘A’ with Union
failing which by Executive Engineer (Clwl)_m Pay Band -3 in the sg:alg of pay of Rs. 15600-39100 + Departmental Public
deputation Grade Pay of Rs. 6600 with ten years regular service in the grade. Promotion Service
including short o o Committee Commission
term contract. Note 1: Where juniors who have completed their qualifying or eligibility service are (for is necessary
being considered for promotion, their seniors would also be considered provided they | considering for filling up
are not short of the requisite qualifying or eligibility service by more than half of such promotion) : of post.
qualifying or eligibility service or two years, whichever is less, and have successfully .
completed their probation period for promotion to the next higher grade along with | 1. Chalrman/
their juniors who have already completed such qualifying or eligibility service. Member,
Union Public -
Note 2: For the purpose of computing minimum qualifying service for promotion, the | Service
service rendered on a regular basis by an officer prior to the I day of January, 2006 Commission
or the date from which the revised pay structure based on the 6™ Central Pay - Chaimman
Commission recommendations has been extended, shall be deemed to be service | 2.Director
1 rendered in the coresponding pay or pay scale extended, based on the | General,
recommendations of the Pay Commission. " Employees’
State
Deputation (including short-term contract): Insurance
Corporation
Officers under the Central or State Govemments or Union Territories or Recognised - Member
Research Institutions or Public Sector Undertakings or Semi-Govemment or 3. Financial
Autonomous Bodies or Statutory Organisations:- Commissioner,
) Employees’
(a) () holding analogous post on regular basis in the parent cadre or department ; | State
or Insurance
(ii) with five years® service in the grade rendered after appointment thereto on a Corporation
- Member

]

W(Dr. C S. Kedar)
Director General
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(DEPARTMENT OF HIGHER EDUCATION)

AUROVILLE FOUNDATION, AUROVILLE-605101

STANDING ORDER NO. 6/2011 DATED 1st MAY 2011
CONSTITUTION OF AUROVILLE TOWN
DEVELOPMENT COUNCIL

Whereas the Mother had envisaged Auroville as a
universal township dedicated to human unity and
international understanding and as further described by her
in "A Dream" (1954), the Auroville Charter (1968), the message
"To be a True Aurovilian"” (1970) and the Mother's numerous
other messages and writings on Auroville.

Whereas Section 16(1) read together with Section 17(e)
of the Auroville Foundation Act, 1988 and sub section
5(1)(b) of the Auroville Foundation Rules, 1997 empowers
the Governing Board to constitute committees for efficient
discharge of its duties and performance of its functions, and
also prepare, in consultation with the Residents’ Assembly,
the Master Plan for the international cultural township of
Auroville (hereinafter referred to as "the township") and
~ ensure its development so planned;

Whereas the Governing Board, in terms of Section 17(e),
“ibid, approved the Auroville Universal Township Master
Plan (Perspective 2025), hereinafter referred to as "The Master
Plan", prepared by the Residents' Assembly of Auroville;

Whereas the Master Plan was approved by the Central
Government, vide Government of India, Ministry of Human
Resource Development (Department of Higher Education)
letter No. F. 27-3/2000-UU dated 12 April 2001, and was
notified by Auroville Foundation, with the approval of the
Central Government, in the Gazette of india (Part IlI) on 16th
August 2010; and

Whereas the Master Plan prescribes the "Town
Development Council" as the body for implementing the
Master Plan with an organisational structure as in Appendix-
V of the Master Plan;

Now, therefore, the Governing Board, in terms of the
provisions of the Master Plan, constitutes the "Town
Development Council” (hereinafter referred to as "the
Council") in consultation with the Residents' Assembly
through the Working Committee, for the purpose of
implementation of the Master Plan which includes but is not
limited to (1) planning, developing and building of the
township, (2) socio-economic planning and development:
(3) implementing and monitoring of development plans; and
(4) mobilizing resources and funding the planning and

development of the Township; subject to the following v

provisions :
[. Council Membership :

The Council shall consist of a maximum of 15 members
nominated by the Residents’ Assembly through the Working
Committee from amongst the Residents' of Auroville, whose

names are entered in the Register of Residents' maintained
in terms of Section 18(2) of the Auroville Foundation Act
1988 and approved and notified by the Governing Board
and shall include members representing functional areas
and nominated members as given below :

Functional Areas (13 Members) :
— Town Planning
— Urban Design
-— Physical Infrastructure
— Social Infrastructure
— Economic Development
— Applied Research on Substainable Development
— Resource Mobilisation
— Implementation and Monitoring
— Greenbélt, Green Zones and Parks
— Communication
Nominated Members (2 Members) :
— Nominee of the Governing Board
— Nominee of the Working Committee
2. Office Bearers :

The Council will have three office-bearers namely one
Chairperson, one Member-Secretary and one Member in
charge of Finance & Accounts. The Governing Board
nominates Shri Balakrishna Doshi, be their nominee in the
Town Development Council. The Council shall elect these
three office-bearers from amongst themseives and decide on
the levels of delegated authority to these office bearers.

3. Term ofVOﬁ'lce :

(@ The term of office of a member shall be 4 years
from the date of notification by the Governing
Board of his/her nomination by Working
Committee;

(b) .Six months before the expiry of each 4 year term,
the new members of the Council will be nominated
and will commence an induction and transition
process with the then existing Council members
to ensure a smooth transition;

(c) The Governing Board may, in consultation with
the Working Committee, may re-appoint functional
area members to the new succeeding Council, so
as to ensure continuity of work. The re-
appointment of Council members will be subject
to the eligibility criterion as per clause 3(d) below.

(d) A member shall be eligible for re-nomination for
a maximum of one term in succession and for
subsequent nomination on the same terms after a
lapse of 2 terms from the last one; and for
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subsequent nomination on the same terms after a
lapse of 2 terms from the last one; and for
subsequent nomination on the same terms after a
lapse of 2 terms from the last one.

4. Cessation of Membership :

A member shall cease to be on the Council : (1) if he/she
is continuously absent from Council work or Auroville for
more than six months; (2) if he/she resigns in writing arid
the resignation, recommended by the Council, is accepted
by the Governing Board; (3) if the Governing Board, on the

recommendations of the Council, for good and sufficient

reasons to be recorded in writing, removes a members;
5. Nominations and Vacancies :

Members of the Council will be appointed by the
Governing Board in consultation with the Residents
Assembly through the Working Committee. If a casual
vacancy is caused for any reason, the Governing Board, in
consultation with the Working Committee, may appoint a
member for the vacancy for the remaining period of the term.
For the appointment of members of the Council, -the
Governing Board will issue suitable Office Orders from time
to time. Such Office Orders will contain the names of the
members, their term and the functional areas of responsibility.

6. Functions and Responsibilities :

The Governing Board herewith empowers the Council,

being the Prescribed Authority as mentioned in the Master
Plan, with the following functions and responsibilities :

(@) Ensure that the township is planned, developed
and built generally according to the "Galaxy

Concept" approved by the Mother and the Master

Plan to manifest the Mother's vision of Auroville
within a time frame;

(b) Prepare and approve Zonal Plans, Local Aréa
Plans and 5 year Detailed Development Plans for
building the Township in a time bound manner;

(¢) Review and update the Master Plan every
15 years with the first such review to take place
in 2025;

. (d) Prepare and approve Development Plan
Regulations (Building By-Laws) as well as give
building Permissions and Completion Certificates;

(e) Prepare and approve b‘udgets, estimates, planning
schedules, work plans and work completion
schedules;

(H Assist in raising or raise funds for planning,
developing and building the Township including
the consolidation of land required for the purpose.
The funds so raised shall be deposited in the
Auroville Unity Fund and disbursed to the Council
for the realisation of approved development plans;

(8) Secure the services of town planners, urban
designers, engineers, architects, contractors,

surveyors, consultants, legal advisors, and such
other experts and professionals from within and
outside Auroville as may be necessary from time
to time and on such terms and conditions as may
be decided by the Council;

(h) Prepare and implement communication and
consultation processes that encourage an active,
constructive and participatory involvement of
Auroville residents in the implementation of the
Master Plan;

() Constitute functional teams, working groups,
project teams and other resource groups as may
be necessary from time to time on such terms and
conditions as may be decided by the Council;

() Secure, where necessary, the required recognition
or endorsement from the appropriate central, state,
local or district government. authorities for the
implementation of the Master Plan in consultation
and cooperation with the’ Seerétary, Auroville
‘Foundation;

(&) Prepare rules and regulations for ensuring
enforcement of the Master Plan with the approval
of the Governing Board.

7. Advisory Committee :

The Governing Board will constitute the TDC Advisory
Group (TAG) comprising upto 7 members including the
Director, Town and Country Planning, Government 6f Tamil
Nadu, to advise the Governing board and the Council on
matters relating to the Master Plan, including, but not lithited
to, the preparation of Detailed Development Plans and the
monitoring and reviewing of planning and development

progress.
8. Accountability and Reporting :

(@ The Council shall be accountable to the Governing
‘Board, through the Working Committee, and shall
submit to it a faithful and true account of its
activities, including income and expenditure as
and when required by the Governing Board.

(b) The Council shall also submit a faithful and true
account of its activities to the Residents’
Assembly, through the Working Committee, as
decided from time to time.

(©) “The Council shall publish an annual report on the
progress in implementing the Master Plan.

9. Internal Management :

The Council shall determine, with the approval of the
Governing Board through the Working Committee, its internal
working procedures in all respects not inconsistent with the
Auroville Foundation Act, 1988, the Auroville Foundation
Rules, 1997 and the provisions of this Notification. The

< combaidicho
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Council shall provide a copy of its internal management and
financial processes manual to the Working Committee and
the Governing Board for information.

10. L'avenir d' Auroville

Since the name "L'avenir d' Auroville" was given by the
Mother for the Township Planning, developing and building
the organisation; the Council shall retain it and may use the
expression "Auroville Town Development Council-L'avenir
d'Auroville" in its internal communications.

From the date of constitution of the Council, the
committee known by the name of "L'avenir d'Auroville" and
constituted by the Governing Board by its Standing Order

No. 1/2008 dated 11 March 2008, and the connected Office
Orders, shall cease to exist and function, and its roles and -
responsibilities shall be taken over by the Council.
11. Amendments to the Notification
The Governing Board, in consultation with the Working
Committee, may amend, from time to time, any or all of the
provisions of this Standing Order. -
12. This Standing Order is issued with the approval of
Chairman, Auroville Foundation and shall come into force
with immediate effect. )
M. RAMASWAMY
Secy.

FO-EF, ARG WFN GROTed, ®wAeEE g qfEa
'qa‘ PR ELD , feeell B EEQE K 2011
PRINTED BY THE MANAGER, GOVERNMENT OF INDIA PRESS, FARIDABAD AND
 PUBLISHED BY THE CONTROLLER OF PUBLICATIONS, DELHI, 2011



