ot €. AuA(TH)-04/0007/2003--05

NI =

REGISTERED No. DL(N)-04/0007/2003—05

- @he GGzette of Fudia

HT‘HII%H?NVEEIG,Y
gt 9 sl
PUBLISHED BY AUTHORITY

| 25]
No. 25}

74 feoeht, vfER, S 18— 24, 2011 (SUS 28, 1933)
NEW DELHI, SATURDAY, JUNE 18—JUNE 24,2011 (JYAISTHA 28, 1933)

39 W # R 7S e & Wit € el e g e e R s A @ W e

(Separate paging is given to this Part in order that it may be filed as a separate compilation)

Wf-@

T |—Ue- 1—(T& HAEE H ISH) YRT WEFR B
e iR SSEan e g SR #

g fafum Frml, fafes, smeel aw

Hwedl § gafua st

A [—@UE-2—(T& Ao & SIghl) YR &R &
e o SEEan e g SR H

T wER sfawte w Prgfel,

qer=fadt, gfedl onfe & wwary §

FFTIAC, oo

I |—@Ue-3—3&0 WAl gl S fRe e dwedl
st srwifafus amdwl & weary 4

: 210 £ o 1L SO

qO [—EUE-4—I& WA R W R MW G
sfusfEl ®1 Prgfea, T@=neE,

gt anf & sy # sifugeemd, ...

T [1—@ve-1—ifufem, atemen ok fafmm. ...
0 [1—ave- 1F—3fufml, JeRwl st fafs)
=1 fedt wwr § Wi TS,

g [—avs-2—fadgw ad fafdgsl | ya afufad
& foe o R e,

W [—EU8-3—39 @IS (j)—¥Rd WER & A4l
(G AR & Bgwl) AR KM

Tl (Fu wiaa &6l & SRET &

BgR) gU W fFe e ame wifafys

frm (fol w1 @&T & 3RY 3R

Iufafeai anfe off WfeT ®). e
0 [—Eve-3—37 @€ (ji)—9d IR &  HARH

(& WA @ BgE) R R

il (W9 widd &S & JeRE 9
*HAHE Jra 51 gl

1—111 GI2011

T8 Y,
763
589

11

1119

(763)

_ IS 4.
Brewt) g 4 fee U wifafusw
SUCHIC T B & LA *
T [I—EUE-3--39 @UE (jii)—WRd @R & HAedl
(ot e varer W wifter ¥) ik S
il (69 wiaa &5 & g :
Brewt) g0 WK TRy e 9w wifafaw
ey %) Iefafiat s Wi €) & e
wifkrerd 18 (A WS B BigH S WA
& Y9I F T 3 91 IS 4 § YRIRE
E-T -3 OO *
A [[—@ve-4—I& WA 3R SR R Ty wifafe
FrEm 3T SR .o *
W I—Eve-1—3ee  gEreEt,  fEEs e
TRRESE, Y @h 991 I, W
fauym @t 9Rg ¥@ER } ¥=E
sl sy wEiedl g W@ w T
K21 000 1 K 11 PO 2421

| AT [—ave-2—N32 FwEied gu S0 & T A AR

feargt & wafya afuged o A *

SR [[—ETS-3—8& AgFR @ TMusR & e

g9 g A Hw R RRgEA, L *
a1 [—ave-4—fafay sfuged fo wifafas Femt
B R Y R A, ey, fae

. AR Sfew wina ... ereeeeesseneneeres 4017
w V—R-wE st o eamr frerl

g i feg o fagme ok few. . 519
o V—3tieh ol feedt A F I ok g F Slwel
E QIR I 1 B R *



764 THE GAZETTE OF INDIA, JUNE 18, 2011 (JYAISTHA 28, 1933) [PART I—SEC. 1
CONTENTS

Page Page
No. \

Part I—SkcTion 1—Notifications relating to Non-
Statutory Rules, Regulations, Orders and
Resolutions issued by the Ministries of the
Government of India (other than the
Ministry of Defence) and by the Supreme
COUIL 1.vrrireerrcererensmraeee s eneenerens rerererenenees 763

ParT I—SEkcTiON 2—Notifications regarding
Appointments, Promotions, Leave etc. of
Government Officers issued by the
Ministries of the Government of India (other
than the Ministry of Defence) and by the-
SUpreme Court........cocvuererererseeseresnnnnnens 589

Parr I—Skciion 3—Noiificaiions refating io Resolutions
and Non-Statutory Orders issued by the
Ministry of Defence..........cooveeennecernscrennnns e 11

Part [—SecTioN 4—Notifications regarding
Appointments, Promotions, Leave etc. of
Government Officers issued by the
Ministry of Defence ..........ccovveccererirreennne 1119

Part [I—SecTioN 1—Acts, Ordinances and Regulations  *

PArT II—SECTION 1A—Authoritative texts in Hindi
language, of Acts, Ordinances and
Regulations .........ccvevreeererereereensmnresarernnennns *

Parr II—Secrion 2—Bills and Reports of the Select
Committee on Bills..........ccceovonereiinininnens *

PArT II—SECTION 3—SUB-SECTION (i)—General Statutory
"Rules (including Orders, Bye-laws, etc. of
general character) issued by the Ministry
of the Government of India (other than the
Ministry of Defence) and by the Central
Authorities (other than the Administration

of Union Territories) ...........cccovevrrrirnirnne *

PART [I—SECTION 3—SUB-SECTION (ﬁ}%Stamtory Orders
and Notifications issued by the Ministries
_ of the Government of India (other than the

*Folios not recetved.

Ministry of Defence) and by the Central
Authorities (other than the Administration
" of Union Territories) ........covvveverrernieinnns

ParT II—SEcTION 3—SUB-SECTION (iii)—Authoritative
texts in Hindi (other than such texts,
published in Section 3 or Section 4 of the
Gazette of India) of General Statutory Rules
& Statutory Orders (including Bye-laws of
a general character) issued by the
Ministries of the Government of India

* (including the Ministry of Defence) and by
Central Authorities (other than
Administration of Union Territories) ........

ParT JI—SEecTION 4—Statutory Rules and Orders
issued by the Ministry of Defence...........

* Part II—SEcTion 1—Notifications issued by the High

Courts, the Comptroller and Auditor
" General, Union Public Service Commissfon,
the Indian Government Railways and by
Attached and Subordinate Offices of the
Government of India..........cccooveervrirrerennennn

Part lII—SecTion 2—Notifications and Notices issued
by the Patent Office, relating to Patents
and DESIgNS .....covcvevrmreerreneiirereersesenenes

Part III—SEecTion 3—Notifications issued by or under
the authority of Chief Commissioners .......

Part III—SecTioN 4—Miscellaneous Notifications

including  Notifications, Orders,
Advertisements and Notices issued by
Statutory Bodies .........cccovrererrriereresneninnns

PArT IV—Advertisements and Notices issued by Private
_ Individuals and Private Bodies...................

Part V—Supplement showing Statistics of Births and

Deaths etc. both in English and Hindi...... .

No.

2421

4017

519

*



T [—@US 1] I 1 TG, S 18, 2011 (SIS 28, 1933)

Tl —w@vel

[PART I—SECTION 1]
[(&n AT ) SIgH) WRA WHR B Ao iR Souaq <raed g Wi Ht

T fafum frawl, fafasl, sme qm swedt @ Wefaa sifrged]
[Notifications relating to Non-Statutory Rules, Regulations, Orders and

Resolutions issued by the Ministries of the Government of India
(other than the Ministry of Defence) and by the Supreme Court]

yafaRor T o9 WA
T feeeit-110003, f&AiF 6 W2 2011

fawg - W@mﬁwﬁﬁawﬁﬁnmﬂn(@m@—@aﬂ@m)——mmﬁm
T TRIFREE 3R g9FE oK 00 SR & T # WRdE 59 991 (ARTRY) SfwiE @
o T g & e e wghi

. q—-12011)1/2oo3—3113‘qq?m—1——?é|a fowa w & T AR T 5 WA
TR 8 ST, 1984 < Hrier AU HEA UH-1.11/76-SAEUHTE & e SR o o1 | 59
Ffafte aftgs | ey 0 & o @R g I9n sAifea el &1 99a-999 I Sl
foren T o W At uftes feaia 09 WE, 2007 TH..-12011/1/2003-ETEEE-1 41151
9t A STRE ot wHten SR 3 wafwa foan e § ol sredewaed ) fawg § deifvw
it & st # W e B ge @ AnievR @ fog Frefafen dife w9 w1
AR IR

Fefferor W o A
Tl HEa QIR @R
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4:37400-67000/-¥0 US| Hed af & wed ¥ uRdg o dar |
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IfterY {5 sneeT av 3w & 39

R & ya W i U-d8 : dreY 4:37400-

67000/-%0 5 3 8700/-F0 B TN |

v % Fgaa fear mar & |

s fewolt @ 3o 3u-RT (i) & IR
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3R &1 TRIHCEID (TSISTTw) | GdTaRoT Ug a HATed . T
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37 da/fFRee T qiaa
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* afua, qateRor od 991 HA6TT gRT AT

»ﬁumﬁaﬁmaﬁé@ﬁws‘é’r)$m:

8.1

8.1.1

§IE & Ug o gl -

frar & & fov a9 & &= F on, mﬁﬁmﬁa’raﬁm%mﬁ
fawmiRe &=

()  HaeT B FE T WO & Jiaifd wrEsivs 3R SHesivs ar aweer

wal W Fgfea & fow |
(i) CIMES/ERESIED *R & 3 Wi & fore s Jar & sifrwfar a1 fgad
A BTUEE A |

siREer IRAT Aar (ENIRS) Fraweeh s i O & oy ¥ snar &, & Fow
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yTIaRoT ®f RIGIRET 1 3R J&I a7 TReTd & I 3§ /A1 FAged 3P &

aR ¥ wafera ot & s waagd dar fHght o fagR &3 |

Wmsﬁmﬁiaﬁwww&mﬁmésﬁmwuﬁﬁqﬁa%ﬁwm
R fawrfRet & |

mﬁm/ﬁwmamﬁw/ﬁwmwawﬁ.ﬁﬂaﬁﬁ

mﬁﬁwmﬁﬁrﬁaﬂﬁémﬁﬁﬁmmz

I a¥ & T we aterer swEr yentdia Rita vel @ ewssh R e fear
s 3R uarEsiw 3R SnEsive wR &g T &9 & ST T/ AHIS A

R ¥ e FeiRd uMdes & 3ER, uRux W U WORI/HE wnfed

Y9l /saeral/aataRoT 3R G HATeR 35 TaraaeTRIY/ 3T Reql dr Wot Ste 3k

= af FaawR/saqeR § WA @ deese (Wwww.moef.nic.in) 3R agTwes
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femam smme | '

513 Sadotes R ot sed ) & el & fore i Wy

ST B B & o T Aty o1 dueT Rreaa 8 -

TEISNEG (TH) | e
| el (a=rama) T ‘

(2 Eioiew # ok, Afwf &1 srezer gnm)
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8.1.5.2
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TI3R/NEIR &7 Iudedr § 3ieR &), 30T 3/apel 3R0aT JUaRy &

0T F W ROV & BRUT 3RIEAT &g 7 ¥ @Y 36 I R o=
BT 2 8 & THIFR W fGuR &P &F T $H 5 TARR/ATIR )

foaR fosam ST | afc 5 oABTR/NER 3refr FY Juerer <16l &, "o g

§ FHIOY gq Wb At FaeiRer 96 e’ | B 8 o9 fadee ai' §
gﬁ%ﬁ4aﬁﬁ%%ﬂﬁﬁﬁmﬁmzaﬁwﬂmmm
aifee |

Eﬁs‘aﬁww:

TABR/ITAR &g foR &7 ydadr* af & 5 ¥ | o7 3 faves af @
¥ FRA gL AR FRERAT & & e 3@ g 98 & 3R §6d g 5
TIBR/NAR R foarR fovar s & | afk faves of @ g veat & 5 o
o 315l & R ISR F 3T 3 W BN 3ar 396 HaFor ¥
R HN 3 BRU F EHRT R BN & FAY B JANIE HID
THBIR/GIU3R &7 JUASEr § 37a) &Y, 30T 319dTeT 3RIal UeRY &

0T § R RN & SROT R &g 5 99 B 3G F R UEA

FtrHaw 2 Tuf B TR WK AR e o7 § &9 5 TRIRR/AmR w©
foaR foar e | Ife 5 TRIR/MER 3l o 3uee & &, "oard g
# wEnae &g woif- afifa FawiRer 98 s’ | o0 9 o9 'fodes af' ¥
g3d Uget 4 ant A fodes of & &7 & 9 2 rNR/ATIR Jucer @
aifge |

8.1.6 TRIIR/AESR Srofas<or, frdwery, HRex five & MR W SR o1 e
f‘?ﬁ?ﬂaﬂunsﬁrdqgﬁmﬁﬁﬁﬂﬂﬁ% mﬁﬁ"ﬁmﬁm?ﬁw
! Fawrier s |

8.1.7 THIHT AiHfa 3 MTHIRAT W foar 78 s 50 FreifRa umar areel & v 78

HAE |

8.1.8 T TG U&l B ST A B uTEE, FHIT G "wdE GO B FaR SA |
I Al W AT BT SHIGE, argdr, Gemdr, Saa e il i fator giwar 9
AT A B Uephar SR faRrwamsi & B8 geaide o UThar & Areaw  foar e |

8.1.9 3 YSR (IR @ T3 Y=aId I, ThEs ¥ a8 S 3R S ¥ siatd vt w
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MINISTRY OF ENVIRONMENT & FOREST
New Delhi-110003, the 6th May 2011

Subject :— Central Staffing Scheme of the Ministry of Environment & Forests (CSS-
MoEF)-Procedure for selection and appointment of the Indian Forest Service
(IFS) Officers to posts of and above the rank of Assistant Inspector General
of Forests & equivalent in the Government of India.

No. A-12011/1/2003-IFS.J—The basic circular on the above subject was issued vide
Mlmstry of Environment & Forests’ 0. M No.F. 1.1 1/76-IFS of 8th January, 1984. Further
1n<truct10ns amending the cm'ular were issued from time to time as approved by the
Government; the last such Circular being F.A-12011/1/2003-IFS-I dated 9 May 2007. All
these instructions in force have been reviéwed and consolidated, and the undersigned is
directed to communicate the following for the information and guidance of all concerned, in

supersession of all relevant orders on the subject.

CENTRAL STAFFING SCHEME OF
THE MINISTRY OF ENVIRONMENT & FORESTS

1. The Central Staffing Scheme (CSS) hereinafter refencd to as 'Scheme’ of the Ministry
of Environment & Forests (MOoEF) herein after referred to as Ministry’ has been in operation
now for over (25) years. It provides for a systematic arrangement for the selection and
appointmen‘i of officers of and above the rank of Assistant Inspector General of Forests
(AIGF) at the Centre, excluding the tenure deputation posts in the autonomous bodies under
the Ministry, known as Non Central Staffing Scheme posts filled by recruitment through the

Union Public Service Commission or in accordance with the recruitment rules of the

autonomous bodies. Appointments to all posts of the rank of Assistant Inspector
General of Forests and above in the Government of India are made under the Scheme of the
Ministry, by borrowing officers from the Indian forest Service (IFS), the cardinal

principle being that all officers so borrowed will serve the Government

7—111 GI12011
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of India herein after referred to as Central Government or Centre, for a stipulated
tenure on deputation and, thereafter, return to their parent cadres. Their growth,
development and career prospects will be mainly in their own cadres.

2. The raison d'etre of such a scheme is the Ministry's need for fresh inputs at
senior levels from different cadres of the Indian Forest Service. This two-way
movement is of mutual benefit to the Service cadres and the Government of India.

3. The posts included under this Scheme shall ordinarily be manned by Indian
Forest Service (IFS) officers borne on State/ Joint cadres borrowed on tenure
basis.

4, In exceptional cases, where sufficient number of IFS officers are not
available for appointment to specific posts, the officers borne on the State Forest
Service (SFS) whose names are included in the 'Select List' referred to in
Regulation 7(3) of the IFS (Appointment by Promotion) Regulations, 1966, may be
selected for appointment. In case of posts in the North Eastern Region, the SFS
officers who are yet to be included in the 'Select List' referred to above, may also
be considered.

OBJECT
5. The scope of the Central Staffing Scheme of MoEF (CSS-MoEF) is bound
by the following parameters:-
i.  All posts of the rank of Assistant Inspector General of Forests and

- above in the Government of India may be filled on tenure basis by
deputation of officers from the Indian Forest Service;

ii.  The States/Joint Cadres of the Service have a provision for Senior
Posts under the Central Government, which provides for trained and
experienced members of Service to serve on posts in the Central
Government. Accordingly, utilization of the Central Deputation quota
of different State cadres is an important factor governing the scale at.
which officers are borrowed from the various State cadres of the °
Service.

6. ELEGIBILITY CRITERIA

Eligibility of officers for holding posts of the level of Assistant Inspector
General of Forests and above is as given below:-



Part I—SEC. 1]

789

THE GAZETTE OF INDIA, JUNE 18, 2011 (JYAISTHA 28, 1933)
Designation and | Minimum | .
scale of pay number Eligibility as on 1* January of the
of Years vacancy year.
of ’
Service
in IFS
(1) (2) 3)
Deputy conservator of 7 An Officer will be eligible for consideration

Forests(DCF)/Assistant
Inspector General of
Forests (AIGF) and
equivalent

i. AlG Grade-ll [PB 3:
Rs 15600-39100
GP: Rs 6600]

ii. AlG Grade-l[PB 3:
Rs 15600-39100
GP: Rs.7600]

lii. Senior AIG [PB 4:
Rs 37400-67000
GP: Rs8700]

for the posts at the level of DCF/AIG or

equivalent, if

() The officer has completed minimum
number of years of service in IFS,
with respect to the year of allotment,
as specified in column (2); and
The Officer should be drawing at
least 3 increments in basic pay in

- Senior Time Scale [PB3;Rs15600-
39100,GP: Rs.6600] or above.

Explanatory Note: The posts at this level

will be operated flexibly between the levels
of AIG Grade Il, AIG Grade | and Senior
AIG with the qualifying service being 7, 9
and 13 years respectively.

(ii)

Conservator of Forests
(CF)/Deputy Inspector
General of Forests
(DIGF) and equivalent
[PB 4: Rs 37400-
67000, GP: Rs8900]

15

An Officer will be eligible for consideration

equivalent, if
() The officer has completed minimum
number of years of service in IFS, with
respect to the year of allotment, as
- specified in column (2); and
(if) At least one officer of the Service of any
State Cadre, having the same year of
allotment should have been appointed
to .a post at this level, ie. in the

Selection Grade in Pay Band; PB 4: Rs

37400-67000, GP: Rs 8700;
Explanatory Note: As per sub para (ii)
above, it is not necessary for the officer
under consideration to be actually
appointed to the Selection Grade or
equivalent in the pay band PB 4: Rs 37400-
67000, GP: Rs.8700 in his State Cadre.
The officer will be eligible for consideration
to a post at the said level, as long as any
one officer of his batch has been appointed
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to this level in any State cadre.

Chief Conservator of
Forests
(CCF)/Inspector
General of Forests
(IGF) and equivalent
[PB 4: Rs 37400-
67000, GP: Rs10000]

19

An Officer will be eligible for
consideration for the posts at the level of
CCF/IGF or equivalent in the pay band
PB 4: Rs 37400-67000 , GP: Rs10000,
if,

() The officer has completed minimum
number of years of service in IFS, with
respect to the year of allotment, as
specified in column (2); and

(i) At least one officer of the Service of
any State Cadre, having the same year
of allotment should have been
appointed to a post at this level, i.e. in
the Pay Band; PB 4: Rs 37400-67000,
GP: Rs 10000;and

(iiiy The officer under consideration should

have a minimum of four years of
service left before superannuation.

Explanatory Note: As per sub para (ii)

above, it is not necessary for the officer

under consideration to be actually
appointed to the level of CCF/IGF or
equivalent in the pay band PB 4: Rs

37400-67000, GP: Rs10000 in his state

cadre. The officer will be eligible for |

consideration to a post at the said level, as
long as any one officer of his batch has
been appointed to this level in any State

cadre. .

Additional Principal
Chief Conservator of
Forests level
(APCCF)/equivalent
[HAG;Rs 67000-
79000, GP: Nil]

26

An Officer . will be eligible for
consideration for the posts at the level
of APCCF or equivalent in the pay
band HAG, Rs 67000-79000, if

() The officer has completed minimum

number of years of service in IFS, with
respect to the year of allotment, as
specified in column (2); and

(i) At least one officer of the Service of |
any State Cadre, having the same
year of allotment should have
completed four year of service to a
post at this level, i.e. in Pay Band; PB
4. Rs 37400-67000, GP: Rs
10000;and ,

(i) The officer under consideration should
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have a minimum of three years of

service left before superannuation.
Explanatory Note: As per sub para (ii)
above, it is not necessary for the officer
under consideration to be actually
completed four years service in the pay

band PB 4: Rs 37400-67000, GP: |

Rs10000 in his State cadre. The officer will
be eligible for consideration to a post at the
said level, as long as any one officer of his
batch has completed four years of service
in Pay Band; PB 4: Rs 37400-67000, GP:
Rs 10000 in any State cadre.

Additional Director
General of Forests
(ADGF)/PCCF
equivalent(HAG +)
Rs 75500- 80000;
GP: Nil

29

An Officer will be eligible for consideration
for the posts at the level of ADGF/PCCF or
equivalent in the pay band HAG+, Rs
75500-80000, if

(i) The officer has completed minimum
number of years of service in IFS, with
respect to the year of allotment, as
specified in column (2); and

(i) At least one officer of the Service of
any State Cadre, having the same
year of allotment should have been
promoted to a post at the level of HAG
level completed five year of service to
a post at this level, i.e. in Pay Band;
PB 4: Rs 37400-67000, GP:. Rs
10000;and '

(iiiy The officer under consideration should
have a minimum of two years of
service left before superannuation.

Explanatory Note: As per sub para (ii)

above, it is not necessary for the officer

under consideration to be actually
completed four years service in the pay

‘band PB 4: Rs 37400-67000, GP:

Rs10000 in his State cadre. The officer will
be eligible for consideration to a post at the
said level, as long as any one officer of his
batch has completed five years of service
in Pay Band; PB 4: Rs 37400-67000, GP:
Rs 10000 in any State cadre.

Director General of
Forests & Special
Secretary (DGF & SS)
& equivalent level

30

An Officer will be eligible for
consideration for the posts at the level
of DGF or equivalent in the pay band
Rs. 80000 fixed ,if

8—111 GI/2011
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Rs 80000 (fixed) () The officer has completed minimum
number of years of service in IFS, with
respect to the year of allotment, as
specified in column (2): and

(i) At least one officer of the Service of
any State Cadre, having the same
year of allotment should have
completed two year of service to a
post in Pay Band; HAG+,75500-
80000;and

(iii) The officer under consideration should
have a minimum of one year of service
left before superannuation.

Explanatory Note: As per sub para (i)
above, it is not necessary for the officer
under consideration to be actually
appointed in the pay band HAG+, 75500-
80000 in his State cadre. The officer will be
eligible for consideration to a post at the
said level, as long as any one officer of his
batch has completed two years of service in
Pay Band; HAG+,75500-80000 in any State
cadre. -

INSTITUTIONAL ARRANGEMENTS FOR SELECTION FOR APPOINTMENTS

' JO _POSTS AT THE LEVEL OF ASSISTANT INSPECTOR GENERAL OF

FORESTS (AIGF) AND EQUIVALENT AND DEPUTY INSPECTOR GENERAL
OF FORESTS (DIGF) AND EQUIVALENT
7. Central Forest[y Establishment Board(CFEB):

For staffing posts of the rank of AIGF and DIGF or equivalent, the Ministry
shall be assisted and advised by Central Forestry Establishment Board
(CFEB) constituted there for.

The constitution and functions of this Board are as detailed below:-

Constitution of the CFEB :

Secretary, Ministry of Environment & Forests Chairperson
Secretary, Department of Personnel and Training Member

Director General of Forests & Special Secretary(DGF&SS) | Member
,Ministry of Environment & Forests




Part I—SkEC. 1]

THE GAZETTE OF INDIA, JUNE 18, 2011 (JYAISTHA 28, 1933)

793

[ Additional Director General of Forests(ADGF)*, Member
Ministry of Environment & Forests :

Forest Establishment Officer, ie Joint Secretary or | Member
equivalent dealing with IFS cadre management

Deputy Secretary/Director Member
(IFS Division) | Secretary

* Nominated by Secretary, Ministry of Environment & Forests

FUNCTIONS OF THE CENTRAL FORESTRY ESTABLISHMENT BOARD
(CFEB) : '

8.

(@)

(c)

8.1

It shall be the duty of the Board:-

8.1.1

To make recommendations, having regard to the merits; eligibility
and availability of officers, in the fields of choice for consideration:

(i) for appointments to the posts of AIGF and DIGF or equivalent
under the Central Staffing Scheme of the Ministry.

(i) for appointments to other posts of AIG / DIGF level, when it is

proposed to appoint member of the Service.

To consider and make recommendations to the competent authority
in respect of cases of pre-mature retirement under rule 16(3) of the
All India Services (DCRB) Rules, as fall within the purview of Board
and to consider premature retirement under relevant rules in respect
of officers below the rank of Chief Conservator of Forests/ or

‘equivalent. '

To make recommendations for selection for deputation on fellowship
training of such ‘cases as are referred to it by the Government.

Procedure for filling up posts at AIGF/DCF and DIG/CF or
equivalent level: ;

Vacancy Circuiar for Inviting Applications:

All existing or anticipated vacancies for the forthcoming year will be
enlisted by the F.E.O. and Circular, as per the prescribedcrite;iq_for
inviting applications/nominations of eligible batches for AIGF “and

DIGF level will be sent to All State Governments/UTs/ .

put on Ministry's website (www.moef.nic.in) and IFS website

- Ministries/Autonomous & Subordinate institutes of MoEF and will be



794 THE GAZETTE OF INDIA, JUNE 18,2011 (JYAISTHA 28, 1933) [ParT I—SEC. 1 -

(www.ifs.nic.in) in September/October every year. The list will be
updated for any change in vacancy position.

8.1.2.0n line Applications:

On line Applications ,through IFS website will be invited and the
printed copy of the applications ,with duly filled authenticated
annexures, vigilance clearance and completed ACRs/PARs and
updated Executive Record (ER) sheets etc. forwarded by the
respective Cadres and Ministries’/Organizations(for officers under
Central deputation) will be considered by the Screening Committee.

8.1.3  Screening Committee for DIGF level and below:

The composition of Screening Committee for screening applications

will be:-
ADGF(FC) Member
ADGF(Wild Life) Member
JS & FEO Mémber Secretary

(The senior of two ADGFs will be Chairperson of the Committee)

8.1.4 Criteria for Screening of Applications/Nominations:

The applications received through proper channel ,in accordance
with the eligibility criteria for holding AIGF/DIGF level posts, as the
case may be, will be considered by the Screening committee and
recommend suitable eligible IFS officers, which will be included in
“Offer List”.

8.1.5 Suitability Criterion for inclusion in “Offer List”:

8.1.5.1 DIGF level: Zone of consideration for ACRs/PARs: 7 years
from the *preceding year. Out of which 5 ACRs/PARs are to
be considered starting from cutoff year and moving backward
maintaining continuity. If there are gaps in the availability of
ACRs/PARs during the immediately preceding 7 year period
from cutoff  year inclusive of due to officer being on study
leave or for any other reason not within the control of the
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8.1.6.

8.1.7.

8.1.8

8.1.9

officer, at least 5 ACRs/PARs will be considered, by
considering the ACRs for a maximum of 2 years immediately
preceding the 7 year period for gaps due to study leave or
reasons beyond the control of officer. If the 5 ACRs/PARs are
still not available, screening committee will not recommend for
inclusion in “Offer List”. At least, 2 ACRS/PARSs from the cutoff
year out of 4 years immediately preceding from the “cut off’
year should also be available. ‘

8.1.5.2 AIGF level:
Zone of consideration for ACRs/PARs: 5 years from the

*preceding year. All ACRs/PARs are to be considered starting
from cutoff year and moving backward maintaining continuity.
If there are gaps in the availability of ACRs/PARs during the
immediately preceding 5 year period from cutoff year
inciusive of due to officer being on study leave or for any other
reason not within the control of the officer, at least 5
ACRs/PARs will be considered, by considering the ACRs for a
maximum of 2 years immediately preceding the 5 year period
for gaps due to study leave or reasons beyond the control of
officer. If the 5 ACRs/PARs are still not available, screening
committee will not recommend for inclusion in “Offer List”. At
least, 2 ACRS/PARs from the cutoff year out of 4 years
immediately preceding from the “cut off’ year should also be
available.

The officers will be assessed, based on ACRs/PARs gradings,
attributes, career profile and accordingly, the Screening Committee
will recommend name of officers for inclusion in “Offer List”.

The Screening Committee would not consider the officers who do
not meet the prescribed eligibility criteria.

After examining all relevant aspects, the Screening Committee shall
prepare the"Offer List.” Inclusion of names in offer list will be through
the process of strict evaluation of such qualites as merit,
competence, leadership and a flair for participating in the policy-
making process.

Offer list so prepared would be kept with the FEO and will be utilized
for making appointments to posts under the Scheme.
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8.1.10 Validity of “Offer” List:

The “Offer List” will be valid till 31%' March of the subsequent
calendar year, with reference to the year for which circular for inviting
nominations in September/October of the previous calendar year.

8.1.11“Offer list” of previous calendar year will also be utilized for making
appointments upto 31st March of next calendar year.

8.1.12 Inclusion in the Offer List would not confer any right to such
appointment under the Centre.

8.1.13 Selection of officers for appointment to the posts at AIGF level
and DIGF level:

Particulars of retained officers, included in the “Offer List” along with
their ACR dossiers /gradings, vigilance status and other relevant
details in a manner prescribed by the Committee, shall be presented
before the Central Forestry Establishment Board (CFEB) . The
needs of the Central Government would be the paramount
consideration. While due regard would be given to seniority, filling
up of any specific post would be based on merit, competence and
the specific suitability of the officer for a particular vacancy in the
Central Government. The CFEB after considering all these aspects
shall recommend name(s) /panel against a particular post or level.

INSTITUTIONAL _ ARRANGEMENTS __ FOR __SELECTION __ FOR
APPOINTMENTS TO POSTS AT THE LEVEL OF INSPECTOR GENERAL
OF FORESTS (IGF) AND EQUIVALENT AND ABOVE UPTO LEVEL OF
ADDITIONAL _DIRECTOR GENERAL OF FORESTS (ADGF) AND
EQUIVALENT

9. Special Selection Committee(SSC):

For staffing posts of the rank of IGF (PB-4 with GP Rs.10,000) or
equivalent and above and up to Additional DGF (HAG+) the:
Ministry shall, in the process of making recommendations to the
Appointments Committee of the Cabinet, be assisted and advised by
a Special Selection Commlttee (SSC) constituted, herein after
referred to as 'SSC'.
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B The constitution of the Special Selection Committee will be

Secretary, Ministry of Environment & Chairperson
Forests (MoEF)

Secretary, Ministry of Science & | Member
Technology

Director, General of Forests & Special | Member
Secretary (DGF&SS), Ministry of
Environment & Forests

FUNCTIONS OF THE SPECIAL SELECTION COMMITTEE (SSC) :

10. To make recommendations, having regard to the merits, eligibility and
availability of the officers in the field of choice for consideration:
(i)  for appointments to the posts of IGF and equivalent, and above up
to the level of HAG+ level posts under the Scheme. ~
(i)  for appointments to other non-secretariat posts which carry a pay
scale, the maximum of which is not less than Rs. 37400-67000, GP
Rs.10,000 and below HAG + when it is proposed to appoint officers
of the Service.

10.1 Procedure for filling up posts at IGF and equivalent and, above upto

the level of HAG+ or equivalent level:
1‘0.1 .1 Vacancy Circular for Inviting Applications:

- All existing or anticipated vacancies for the forthcoming year will be_
enlisted by the F.E.O. and Circular, as per the prescribed criteria for
inviting applications/nominations of eligible batches for the posts of
IGF and equivalent, and above upto the level of HAG+ level posts
under the Scheme, will be sent to All State Governments/
UTs/Ministries/Autonomous & Subordinate institutes of MoEF and
will be put on Ministry’s website (Www.moef.n‘ic.in) and IFS
website(www.ifs.nic.in) in October every year. The list will be

updated for any change in vacancy position.
{
10.1.2 On line Appliations: On line Applications ,through IFS website will

be invited and the hard copy of print out of the applications ,with duly
filled ‘authenticated annexures, vigilance clearance and completed
ACRs/PARs etc., forwarded by the respective Cadres and
Ministries'/Organizations(for officers under Central deputation) will
be considered by the Screening Committee.
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10.1.4

10.1.3 Screening Committee for the posts of IGF and equivalent,and
above upto the level of HAG+ level posts under the Scheme.

The composition of Screenlng Committee for screening applications
will be:-

10.1.3.1 For IGF & euquivalent and upto APCCF level:

DGF&SS Chairperson
ADGF(FC) Member
ADGF(WL) Member

10.1.3.2 For ADGF/PCCF equivalent level

Secretary, Ministry of Environment Chairperson
& Forests
Secretary, Ministry of Science & Member
Technology
DGF&SS, Ministry of Environment Member
& Forests
10.1.3.3. Criteria for Screening of Applications/Nominations:

The applications received = through proper channel ,in
accordance with the ellglblllty criteria for holding the posts of
IGF and equivalent , and above upto the level of HAG+ level
posts under the Scheme, as the case may be, will be
considered by the respective Screening committee and
recommend - suitable eligible IFS officers, which will be
included in “Offer List”.

Suitability Criterion for inclusion in “Offer List”:

Zone of consideration for ACRs/PARs: 10 years from the cut off
year, as decided by the Screening Committee. Out of which 8
ACRs/PARs are to be considered starting from cutoff year and
moving backward maintaining continuity. If there are gaps in the
availability of ACRs/PARs during the immediately preceding 10 year
period from cutoff year inclusive of due to officer being on study
leave or for any other reason not within the control of the officer, at
least 8 ACRs/PARs will be considered, by considering the ACRs for
a maximum of 3 years immediately preceding the 10 year period for
gaps due to study leave or reasons beyond the control of officer. If
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10.1.5

10.1.6

10.1.7

10.1.8

10.1.9

10.1.10

10.1.11

the 8 ACRs/PARs are still not available, screening committee will not
recommend for inclusion in “Offer List”. At least,3 ACRS/PARs from
the cutoff year out of 5 years immediately preceding from the “cut
off” year should also be available.

The officers will be assessed, based on ACRs/PARs gradings,
attributes, career profile and accordingly, the Screening Committee -
will recommend name of officers for inclusion in “Offer List”.

The Screening Committee would not consider the officers who do
not meet the prescribed eligibility criteria.

After examining all relevant aspects, the Screening Committee shall
prepare the Offer List. Inclusion of names in offer list will be through
the process of strict evaluation of such qualities as merit,
competence, ieadership and a flair for participating in the policy-
making process.

Offer list so prepared would be kept with the FEO and will be utilized
for making appointments to posts under the Scheme. .

Validity of “Offer” List: The “Offer List” wili be valid till 31% March
of the subsequent calendar year, with reference to the year for which
circular for inviting nominations in September/October of the
previous calendar year.

“Offer” list of previous calendar year will also be utilized for making
appointments upto31st March of next calendar year.

Inclusion in the Offer List would not confer any right to such

-appointment under the Centre.

10.1.12.

Selection df officers for appointment to the posts at IGF level

and above upto ADGF:

Particulars of retained officers, included in the “Offer List” along with
their ACR dossiers /gradings, vigilance status and other relevant
details in a manner prescribed by the Committee, shall be presented
before the Special Selection Committee(SSC) . The needs of the
Central Government would be the paramount consideration. While
due regard would be given to seniority, filling up of any specific post
would be based on merit, competence and the specific suitability of
the officer for a particular vacancy in the Central Government. The

SSC after considering all these aspects shall recommend name(s)
/panel against a particular post or level.

10—111 GI/2011
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10.2. INSTITUTIONAL ARRANGEMENTS FOR SELECTION FOR
APPOINTMENTS _TO POSTS AT THE LEVEL OF DIRECTOR

GENERAL OF FORESTS & SPECIAL SECRETARY (DGF&SS) AND

EQUIVALENT IN THE PAY SCALE OF RS 80,000 FIXED.

10.2.1 Special Committee of Secretaries (SCoS)

For appointment to the posts of DGF & SS or equivalent posts in pay scale
of Rs. 80,000 fixed,selection shall be conducted by a Special Committee of
Secretaries (SCoS).The composition of SCoS shall be:

Cabinet Secretary Chairperson
Home Secretary Member
Secretary, (Personnel) Member
Secretary, Environment & Forests Member
10.2.2. Selection of officers for appointment to the posts at DGF

&SS level and equivalent posts in _the pay scale of Rs

80,000 fixed.

Particulars of officers, of eligible batches, in the zone of
consideration after seeking willingness and nominations through
respective Cadres, along with their ACR dossiers / gradings,
vigilance status and other relevant details, shall be forwarded to
ACC, at least 6 months before the likely occurrence of vacancy. The
needs of the Central Government would be the paramount
consideration. While due regard would be given to seniority, filling
up of any specific post would be based on merit, competence and
the specific suitability of the officer for a particular vacancy in the
Central Government. The SCoS after considering all these aspects
shall recommend name(s) /panel against a particular post or level.

10.2.3 Appointment

10.2.3.1 Appointment to posts at the level of Assistant

Inspector General of Forests

(AIGF) and equivalent;

and Deputy Inspector Generai of Forests (DIGF) and
equivalent, as recommended by CFEB will be made
with the approval of the Minister, Environment and
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10.2.3.2

- 10.2.3.3

Forests. The approved name(s) / panel for other
Ministry posts /organization ‘posts will be sent to

concern Ministries/Organizations for further approval

before making appointment.

Appointment to Posts at the level of Inspector General of

Forests (IGF) and above up to ADGF level shall be made
through name(s)/Panel recommended by the Special
Selection Committee (SSC) and after approval of Minister,
Environment and Forests (MEF) the same shall be
forwarded to the DoPT for the final approval of the
Appointments Committee of the Cabinet(ACC), before
making appointment.

Appointment to Posts at the level of DGF&SS or
equivalent level in pay scale of Rs 80,000 fixed shall be
made through name(s) / Panel recommended by the
Special Committee of Secretaries (SCoS) and after
approval of Minister, Environment and Forests (MEF) ,the
same shall be submitted for approval of the
Appointments Committee of the Cabinet(ACC), before
making appointment.

FOREST ESTABLISHMENT OFFICER :

11.

Joint Secretary or equivalent dealing with the IFS cadre management in the
Ministry shall be designated as the Forest Establishment Officer hereinafter
called (FEO) under the Scheme and he would be the ex-officio Member
Secretary to the Central Forestry Establishment Board (CFEB) and
Secretary to Special Selection committee (SSC).

The duties of FEO shall be:-

11.1 To receive communications intended for the Central Fores-fry
Establishment  Board (CFEB)/ Special Selection Committee
(SSC)/Special Committee of Secretaries (SCoS)/ACC and to obtain

11.2.

and communicate their orders to the officers concerned.

To keep himself informed of all possible or impending vacancies in

the posts falling within the purview of the SSC/CFEB/ SCoS and the

availability of officers of the requisite seniority/ qualifications and
experience for making such appointments.
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)

11.3 To keep himself in close touch with the State Governments, for the
systematic planning for placement of suitable officers on deputation
posts at the Centre;

114 To ensure up-to-date maintenance and proper custody of the Annual
Confidential Reports(ACRs)/Performance Appraisal Reports (PAR’s)
of all officers belonging to the Service;

115 To correspond with the State Governments in regard to the selection
or reversion of officers in connection with the appointments within
the purview of the ACC or CFEB ;

11.6 To keep himself fully informed ‘of all aspects of senior management
(i.e. IGF and above and their equivalent) including development of
personnel for it.

12. ZONE OF CONSIDERATION FOR VARIOUS POSTS:- For every year, the
zone of consideration at various levels  (AIGF/DIGF/IIGF/
APCCF/ADGF/DGF) of IFS officers for deputation under CSS-MoEF
Scheme and for freezing of batches at various levels will be finalized,
before issuing vacancy circular for inviting applications.

13. Board/Committee for Staffing of posts under CSS-MoEF Scheme:

13.1. The staffing of posts of the rank of AIGF/DCF (PB 3; :GP Rs 6600/Rs
7700) & PB 4;GP:8700) and DIGF/CF(PB 4,GP Rs 8900) or
equivalent will be.made on the recommendations by the Central
Forestry Establishment Board (CFEB).

13.2. The staffing of posts of the rank of IGF/CCF (PB 4 :GP Rs 10,000) or
equivalent and above and up to Additional DGF (HAG+) shall be

assisted and advised by a Special Selection Committee (SSC).

13.3 For appointment to the posts of the rank of DGF&SS or equivalent
level( Rs 80000 fixed ),selection shall be conducted by a Special
Committee of Secretaries (SCoS).

14. TENURE

14.1. The fixed tenure of deputatlon of . posting under the Central
‘Government in the Ministry is the heart of the Scheme. Rotation
between the Centre and the States and headquarters and the field,
provide a certain degree of pragmatism to the officers for policy
formulation and implementation of programmes of the Central and the
State Government. Based on the experience gained so far, the periods
of tenure of deputation at the different levels shall be as under:-
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14.3.

14.4

14.5
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AIGF or equivalent 4 years
DIGF or equivalent 5 years
IGF or equivalent 5 years
APCCF (HAG) or equivalent 5 years
Above the level of HAG No tenure

An officer holding the post of Inspector General of Forests or
equivalent when appointed to a post under the Scheme at the
level of HAG (Rs 67,000-79,000) or equivalent shall have a
maximum of five years of combined deputation tenure. An officer
holding the post of level of HAG (Rs 67,000-79,000) or equivalent
when appointed to a post under the Scheme at the level of
HAG+(Rs 75,500-80,000) or equivalent shall have a maximum of
five years of combined deputation tenure. There shall be no fixed
tenure for the post of the Director General of Forest and Special
Secretary (DGF&SS) and Director, Indira Gandhi National Forest
Academy (IGNFA) ‘ -

On the exact date of completion of deputation tenure, every officer
shall revert back to his parent cadre. The officer will, however,
have a choice to revert to cadre on the 31% May, previous to the
date of the end of the deputation tenure in case of personal
grounds such as children’s education etc.

The period of training abroad undergone by an officer, who was
deputed while working at the Centre under the Scheme will not be
excluded for the purpose of calculating the tenure at the centre.

In case of officers who underwent training in India the complete
period of training will be excluded for the purpose of calculating
tenure at the Centre in the following institutions cases:

i. The National Defence College, New Delhi
i. The Defence Services Staff CoH/ege, Wellington.

i The Management Development Institute, Gurgaon for the
" National Management Programme.

iv. The Indian Institute of Public Administration, New Delhi for
the Advanced Professional Program in  Public
Administration (APPPA) course. If the selection for the
APPPA course is toward the end of the first tenure, the
officer will get extension of tenure, the officer will get
extension of tenure till the end of the course.
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14.6

14.7

14.8

14.9

V. The Indian Institute of Management, Bangalore for MBA
course on Public Policy sponsored by the DoPT, or other
such courses sponsored by DoPT.

vi. For an officer selected for the Jawaharlal Lal Nehru
Fellowship, only half the period spent on the Fellowship will
be counted towards the Central tenure.

vi. DoPT guidelines and regulations, issued from time to time,
| will be applicable. '

If an officer at the time of completion of his/her deputation tenure
under this scheme has less than one year to retire on
superannuation, can be given extension of tenure, if willing, till
his/her superannuation and need not be reverted to the parent
cadre.

An officer who has served in any of the following institutions/posts
for at least three years will be permitted to count half the period
spent on that post towards his central deputation tenure, subject to
a maximum overall tenure of seven years.

1. Central Academy for State Forest Service (CASFOS),
Burnihat, Dehradun and Coimbatore

Eastern Forest Rangers College, Kurseong.

Regional Office of the Ministry at Shillong.

Forest Survey of India.

Indira Gandhi National Forest Academy, Dehradun.

ok wN

Officers left with balance tenure of less than a year on return from
posting abroad or Foreign Service shall be reverted to their parent
cadres.

Premature reversion to the respective cadres of the officers serving
under the Central Staffing Scheme of MoEF may be allowed by the
Ministry of Environment & Forests. .

i, in cases where the officers want to avail the benefit of
promotion in their cadres.

ii.  where the balance tenure of the officer is less than six
months.

All other cases of premature repatriation to cadres will require the
approval of the Cabinet Secretary /Appointments Committee of the
Cabinet, as the case may be. Officers reverting to their cadres
prematurely shall be subject to the condition of ‘extended “cooling
off, viz, the “cooling off’ for the next Central deputation being
reckoned from the date the officers (were scheduled to) complete
their normal tenures.
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14.10 The deputation tenure as prescribed in the preceding paragraphs

14.11

will not confer any right to the officers to remain on deputation. The
Central Government reserves the right to revert the officers to. their
parent cadres at any time without assigning any reason or change
his place of posting. The tenure of the officer(s) can also be
curtailed in public interest at the discretion of the Competent
Authority. :

Every officer appointed to the post under the provision of this
Scheme shall revert to the parent State/Joint cadre on the
completion of tenure. On completion of approved tenure, the Head
of the organization/institute will be responsible for relieving the
officer. No officer will be retained in the organization / institute
beyond the -approved tenure. Temporary arrangements in vacant
posts will require approval of the authority competent to make
appointments in such posts. ‘

14.12 Officers on repatriation from the Centre on completion of tenure may

14.13

be allowed leave not exceeding two months by the concerned
organization/institute. For sanction of further leave required, if any,
the officer shall apply to the parent cadre.

On exact date of completion of deputation tenure, every officer shall
stand reverted to his/her parent cadre. The officer will, however,
have a choice to revert to the cadre on the 31st May, previous to
the date of the end of the deputation tenure, in case of personal
grounds such as children's education etc. Ordinarily, no extension
after completion of the full tenure would be allowed. However,
under extraordinary circumstances, extension of the tenure
may be granted, with the prior approval of the Appomtment
Committee of the Cabinet (ACC).

15.  OFFICERS RETURNING FROM FOREIGN ASSIGNMENT :

15.1

An officer who has been on foreign assignment for a period of two
years or more will not be considered for selection under CSS-MoEF
scheme until he reverts back from such foreign deputation. The
DoPT guidelines amended from time to time in this regard will
be applicable.

16. INTERVAL BETWEEN POSTINGS ON DEPUTATIONS TO THE

CENTRE:

16.1

An officer who has previously been on deputation to the Centre, will
be considered for deputation under the Central Staffing Scheme only
if he has completed mandatory “cooling off’ period prior to the
proposed date of his appointment at the Centre. In the case of Indian
Forest Service Cadres pertaining exclusively to States in the North
East, namely Assam-Meghalaya, Manipur-Tripura, Sikkim, Nagaland
and Jammu & Kashmir, the prescribed “cooling off” period is of 2
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16.2

16.3

16.4

years whereas in respect of all other cadres, it is of 3 years. For
appointment at the level of HAG or HAGH, the “cooling off’ period
will be one year. No such restriction would apply for appointment to
the post of DGF&SS / Director, IGNFA/ Apex level posts in the scale
of Rs 80000. :

The “cooling off’ period would commence on the date on which the
officer reports to his cadre on reversion from Central Deputation
including extended deputation arising out of proceeding on study
leave, EOL, etc. while being on Central Deputation without reverting
to the cadre.

Officers belonging to other Cadres, who have served in the North-
East or J & K for two years also would be deemed to have completed
their “cooling off’ period. In the case of a woman officer whose
husband is posted under the Government of India, the “cooling off”
period can be waived off up to six months so that she may get the
posting at the station where her husband is posted.

Central deputation will normally not be in continuation of inter cadre
deputation. However, it can be allowed in case of officers who are
borne on cadres other than North Eastern States and Jammu and
Kashmir who have served on Inter cadre deputation to North Eastern
States or J&K for a minimum period of two years. The DoPT
guidelines amended from time to time in this regard, will be

applicable.

16.5

An officer who has been on foreign assignment for a period of two
years or more will not be considered for empanelment until he reverts
back from such foreign deputation. The DoPT guidelines amended
from time to time in this regard, will be applicable.

17. COMPULSORY WAITING.

171

17.2

Where an officer is to be appointed to a post different form the one
held previously on return from training, or abolition of post etc,,
he/she shall continue to be bome on the establishment of the
organization in which he /she previously held the post and his/her pay
and allowances shall be met by that organization, till such time .
he/she assumes charge of a new post. The services of such an
officer during the period of his/her compulsory wait can be utilized by
the Ministry, for any specific assignment.

Officers posted as Resident Commissioners, or against similar posts
of the State Governments in Delhi w.e.f. 4/10/1993 would get lower
weightage when the Central Government considers their names for
Central Deputation.




¥

-

"

N

Parr [—Skc. 1]

THE GAZETTE OF INDIA, JUNE 18, 2011 (JYAISTHA 28, 1933)

" 18. DEBARMENT

18.1

18.2

An officer will ordinarily be debarred for further Central deputation for
a period of five years , if he fails to take up an assignment in
pursuance of an order of the Central Government and the cadre -
authority / State Government have not requested for withdrawal of the
name before his name was recommended by the Special Selection
Committee (SSC)/Central Forestry Establishment Board(CFEB)for
appointment.

A representation against debarment will be considered and decided by
the Ministry / Appointments Committee of the Cabinet as the case
may be.

- 19. An officer can make application for Central Deputation under any scheme, in
response to circular of MoEF, DoPT, Autonomous organization or other
Ministries, organizations, including International organizations. However,
the selection will be subject to following regulations, as per details below:

(i)

(i)

(i)

(iv)

If an IFS officer is selected under CSS of MoEF scheme or under
any other scheme or autonomous organization, immediately,
communication will be sent to DoPT, requesting for withdrawal of
name of officer from the offer list of DoPT.

In the event of selection by DoPT, the officer will be mandatory
relieved for post under CSS-DoPT scheme, and in case, the

- officer does not join, the officer is liable to face debarment in
accordance with the extant provisions and rules.

In the event of simultaneous selection under CSS-DoPT scheme
and CSS-MoEF scheme or any other scheme, the officer will be
mandatory relieved under CSS- DoPT scheme and in case, the
officer does not join, the officer is liable to face debarment in
accordance with the extant provisions and rules. '

In accordance with the DoPT O.M No. 31/20/2008-EO(MM-
l),dated 5" September,2008,regarding regulation of deputation
tenure, IFS officers under CSS-DoPT scheme as well as Non
CSS scheme (CSS-MoEF and other schemes) will be
considered for moving from a Central Staffing Scheme post to
Non Central Staffing Scheme or vice versa as per the extant
provisions and instructions of the said O.M.
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20. MOVEMENT OF OFFICERS APPOINTED UNDER THE CSS OF THE
MoEF TO THE CSS_OF THE DoPT AND THE NON-CSS POSTS OF
. OTHER MINISTRIES

20.1 Movement of an officerappointed on a post included under the Central
‘Staffing Scheme of the MoEF to a non CSS of MoEF, DoPT, other
Ministries, autonomous organizations etc. and vice versa is permitted
provided he has obtained no objection from competent authority on
the date of screening.

20.2 Maximum continuous tenure on the CSS and Non-CSS would be

seven years, subject to minimum two year in post in either
scheme.

21. MATTERS NOT COVERED UNDER THE SCHEME:

21.1 For the matters related to Central deputation that are not specifically
covered under this scheme, the practlcel guidelines being followed
in the CSS of the DoPT alongwith' consolldated DoPT guidelines,
dated 28.11.2007, which include regulating tenure of officers
shifting/moving from 6(2)(ii). Inter-cadre deputation and CSS of
MoEF and any amendments from time to time, would apply..

REPEAL AND SAVINGS ‘ 3

22, Witheffect from the date of coming into force of this amended Scheme, the old rules framed for
appointment to various posts falling within the purview of this Scheme shall cease to operate.

23. Anyissue in doubt or dispute regarding the interpretation of these instructions shall be referred
to the Ministry of Environment & Forests for final decision.

B.M. S.RATHORE
Forest Establishment Officer & Joint Secy.

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(DEPARTMENT OF HIGHER EDUCATION)

New Delhi, the 4th May 2011

Subject :—  Constitution of a Committee to Review the functioning of Indian Council of Philosophical
Research—Extension of time.

No. F.7-42/ICPR/2010-U.5—Whereas, the Government constltuted a Committee to review the
functioning of Indian Council of Philosophical Research (ICPR) as per rule 15 of the Rules of the
Council, vide Notification No. F.7-42/ICPR/2010-U.5 dated 28.10.2010; )

2. And whereas, the work of feviewing the functioning of the Council requires some more time
for completion;

3 Now, therefore in partial modification of the Notification dated 28.10.2010, the time for
submission of the report by the Committee has been extended till 31st May, 2011.

4. All other stipulations mentioned in the Notification dated 28.10.2010 will remain.

5. This Order issues with the approval of the Competent Authority.

SUNIL KUMAR
Additional Secy.
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