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21 koflheSw Bank of India Act, 4955 (23 of1955) the
Céntral-Government, in consultation with Reserve Bank
of India, hereby nominates Shri T. R. Loganathan (DOB:
02-11-1953) as a member of the Local Board of State Bank
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clause (c) of s 1) of

od of three years with
é:'oi n ﬁciﬁou of his appointment or
gver is-earlier,
[F. No. 8/18/2069-BO-1]
SAMIR K. SINHA, Director
+® feweht, 13 93, 2011
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-.8,0. 1619 —h exerclse of the powers conferred by
| clause (a).of sub-sgcnon {3)-of Section 9, of the Banking
Compam uisition and Transfer of Undertakings)
Act, 1970/19!0 mad with sub-clause (1) of clause 3 and
sub-clause (1) qf (;Lausers, of. th;: N,quqnhzed Banks
(Management and s}cellancous Provisions) Scheme

1970/1980, e Cenifal Government, afier consultation with
the Reserté!Bank of THdbh*hereby extends the tenure of

Managin Dlrectoq,“Unmn Baaﬁ)_gﬁlndla er aperiod upto
31-03- ‘2 ¢, the'dafe oR he wotld aﬁam the age
of superﬁ'fﬂﬁmﬁm«'o‘rr rotders, Whﬁ’hé(fcr i’s
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F8 TR No. 9/5/2006- BO—I]

: r%AM[’R K SINHA Dlrector
IS -71'- ‘E&' e T i

a’twm%weﬂ
LRGN .:!f,.il!'l'_5/2.011-—12

LW, FOMOF IR fuFEE 1961 (1961 T
43%) ¥ 4RI 10(237) ® WO (vi) % Wy T st

L o ! Hrom - oo g

ytior wﬁh Rmve Bank } :
of In b i Tenvir Akhtar {DOB: )
as ¢ 41 Board of State Bank

ITAN) W, 1970/1980 B WE 3 B ITET (1) A w3

(3)¢wm)mmm::mmgq,m |
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“8.0. 1630~ Un'exetcise ormepoweigcmtmd by
clause: (vi) of Section 10{23CY of thé-Fricomié:tat Adt, 1961
. (43 of 1961) read with rule 2CA of the Income Fax Ruies,
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- 1962, 1, the Chief Commissioner of Income Tax, Jedhpur
hereby approve *“Jain Vishva Blagwti University, Ladnun,
Distt. Nagaur (Rajasthen)” for the purppse of the said
section for the assumcnt yenr 2011-12 onwards subject
to the following con

1. the assessee will apply its income, or acéumulate
for applicstion whelly and exchisively to the
objeets for which it iy established; . © -

2. The assessee will not invest or deposit its funds
{other than voluntary contrfbution received and
maintained in the form of jewellery, furniture ete.)
for any period during the previous years relevant to
the assessment years mentioned above otherwise
than in any one or more of the forms or modes
specified in sub-section ). of Section 11;

3. this order will not apply in relation fo any jncome

being profits. and gain of business, upjess the
business is incidental to the attainmemt of the
objectives of the assessee and separate books of
accounts are maintained in respﬂct of such | husme.ss,

4. the assessee will regularly file its refdin 'of income
- before the income-tax agthority in accordance with
the provisions of Incomertex Act, 1961,
5. that in the event of dissolution, it surplus and the
assets will be given to‘a charitableiorganization with
simitar objectives ahid no part ofthe same will goto
any of the members of the Institution

6 The approval will not apply in relatlon to anonymous
donations in terms of the fifteenth proviso to Section
123C) r.ws. 1 I5BBC of the Act.

7. This }inﬁﬁt:'ation'will remain m‘forée'unti[ it is
withdsawn.
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s.ﬂ 162110 exercise’ ofthe‘powm m

(16 of 1948), the Ccntnl Govemmmt, after conslﬁhuun :
with. the Dental Councll of India, hereby, make
following amendments in Part-l of the Schedul to“the

. said Act, namely:—

2. !mhegxwtmgcnmesofcoiml& 3 aﬂerSmal
No. 93, in Part-] of the Schedule to the Dentists Act, 1948

(16 of i948)pefummg 1o recognition of dental degiees,
the followmg cnmes Ml be inserted thereunder:—

94 NIMS Unwﬁtm'!' N]MS Dental College,

Jlipll' Juyur W

(i) Bachelor of Dental  BDS, NIMS
‘Surgery (if gnnwd ‘ot or Unlverslty
Cafter 2:1152010) 7 Jepwr?

[F.No v-fzomzmeos-DE}
g ANI’I‘A TRJPATHI. Und« Secy.
#{ fieeelt, 113789, 2011
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I Frardt, R afea
New Delhi, the 11th April, 2011

5.0. 1622.—In exercise of the powers conferred
by sub-section (2) of Section 10 of the Dentists Act, 1948
(16 of 1948), the Central Government, after consultation
with the Dental Council of India, hereby, makes the
| following amendments in Part-1 of the Schedule to the
said Act, namely:-

2. In the existing entries of colmnn 2 & 3 against
Serial No. 72, in Part-1 of the Schedule to the Dentists Act,
1948 (16 of 1948) pertaining 1o recognition of dental
degrees awarded by Rajasthan University of Health
Sciences, Jaipur, the following entries shall be inserted
thereunder:—

“VIINIMS Dental College.
Jaipur Rajasthan

{i) Bachelor of Dental BDS, Raiasthan

University

Surgery (if granted on or of Heahth Sciences,
‘ Jaipor”

after 02-11-2010).

{F-No.V.12017/1 28/2005-DE]

ANITA TRIPATH), Under Secy.
T2 feeelt, 6 T, 2011

W, AT, 1623, — 30 Tt afarrem, 1948 (1948
F 16) F U 10 F I9-9F (2) B 5T AR
TEFT F B HF WHR, WA 39 Tafeen wiee °
et w, IR afuftan w sqgE 8 w1 §
freafafaa sl S et & we—
2. Tl fm 1A eree fayakem, e & 69
H 3q Tafwmn afafm, 1948 (1948 1 16) ¥ gyl
-1 ¥ %9 GEd 58 ® oI5 iR wiem 2 aWm 3 Wl
wfafedl § T wva Profafea watedl 5 siafie
oo T —
T S B WIS O ST, W
AR AR B=E WA
(i) vl dea feed “erdim (e dey
(3% & 16-9-2010 B e dtam
P AT T R WA IneeaA PR,
#! T BY) kLt

(i) sheer e i Wedelh el (abe HERe)
(AR Aiw 16-9- 2010 % < dLaw pdss
I TS 9K RH % fawfraen, sra
)

(ii) Fwieasf==iw oy s-adfea
dgeiFeaa efeel) s fLar
(Al KTiF 16-9-2010 B apdes favalivacm,
I TE AR RS IR
&)
[ | t12017/0272007-8)
ariron Frdt, e wfe
NevnwDe]lli,l'heﬂhMay, 2011
S.0. 1623.—In exercise of the powers conferred
by sub-section (2) of Section 10 of the Dentists Act, 1948
(16 of 1943), the Central Government, aficr consultation
with the Dental Council of India, hereby, makes the
following amendments in Past-{ of the Schedule to the
. 2. In the existing eniries of column 2 & 3 against
Serial No. 58, in Part-1 of the Schedule to the Dentists Act,
1948 (16 of 1948) pertaining to recognition of dental
Agra, the following entries shall be inscrted therewnder.—
“K anti Devi Dental College & Hospital, Mathora
Master of Dental Surgery
{ Public Health Dentistry MDS (Public Health Dentistry,
(if granted on or afier Dr B. R.AMUmuuy
169-2010) Agra.

(M Oral Medicine & MDS (Oral Medicince), Dr. BR.
Radiology (if granted Ambedkar University, Agra.
on or afier 16-9-2010)

("’) Conservative Dentistry M[)S(Caany),DLBR.
and Endodontics Ambedkar Universily, Agra”

[F. No. V-12017A12/2007-DE]
% Reeh, 6 7§, 2013

WM, 1624 — <a Tafescen sfafam, 1948 (1948
W1 16) F °R 10 $1-3I-97 (2) TR W9 wiwel 5
W W U I WER, WRalg 59 Taleew i 9@
mwmaﬁﬁmﬂm@%wﬁﬁnﬁm
alR wehe Hl § R
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S.0. 1624.—In exercise of the powers conferred
by sub-section (2) of Section 10 of the Dentists Act, 1948
Q16 ofIMSLmeCmﬂGomnnm,aﬂercumﬂmim
with the Dental Council of India, hereby, makes the

following amendments in Part-I of the Schedule to the said

Act, namely:—

2. In the existing entries of column 2 & 3-against
Serial No. 26, in Part-1 of the Schedule to the Dentists Act,
1948 (16 of 1948) pertaining to recognition of dental
degrees, awarded by Devi Ahilya Vishwavidyalaya, Indore
(Madhya Pradesh), the following entries shall be inserted
thereunder——

“1IL Sri Aurobindo College of Dentistry,
Indore (Madhya Pradesh)

{i} Bachelor of Dental Surgery
(if granked an or afier 24-1-2011)

BDS, Devi Ahilya
Vishwavidyalaya,
Indore”

[ENo. V. 12017/03/2004-DE]

ANITA TRIPATHI, Under Secy.

'qéﬁa-—i\,ﬂi,zou

W, . 1625 - <a fafewen Afafrm, 1948 (1948
W1 16) # 9 10 9 T9-91 (2) TR wea wfeal
Wi @ T B WER, TRaa <9 fafee ufeg |
e e, 39 afafre # I & -y Fetakea

2 v Favafamed, 9€he & waw 3 S e
sfafem, 1948 (1948 1 16) FT ITGR & w1 9 7
e 11 & 9% g Hiew 2 @ 3 $1 wiafedl 7
wﬁnﬁmmﬁaﬁﬁemmp

-~
vt v i o SR e
(i) Awm sl 2w wHl  ddivw, Ca N
(ol R 19-6-2010  wEr™ .
| VAR AR
- BH®)

[ | . 12017/2472005-S1 ()]
i Faar, e wite
New Delhi, the 6th May, 2011 -

- 8.0 1625.—1In exercise of the powers cosferred by
sub-section (2) of Section 10 of the Dentists Act, 1943816
of 1948), the Central Government, afier consultation with

the Dental Council of India, hereby, makes the followiag

amendments in Part-1 of the Schedule to the said Act,
namely.— :

2. lnﬂncxhﬁngmﬁisofcohmZ&i&against
Serial No. ]l,ian—lofdleSchehletodieDanistsAu,
1948 (16 of 1948) pertaining to recognition of dontal
degrees, awarded by Punjab University, Chandigarh, the
fnllow‘mgmtriesshallbeimuwdthuﬂmda:—

«Dr. Harvansh Singh Judge Institute of

Dental Sciences, Chagdigarh

(i) Bachelor of Dental BDS Panjsb

Surgery - Unincrsity, Chandigarh™

(if granted on or after ;

19-6-2010)

[F:No. V- 12017/2472085-DE(PD]
ANITA TRIPATHI, Under Secy.
- ¢ teeeh, 6 7, 2011

M. 1626 — <a Tafween sfufmm, 1948 (1948
1 16) S 90 10 ¥ I9-9a (2) 2R wed e |
i FE T F% GGR, WA <0 e o R
e e, Te b o g & - Y Prafaken

2.8 sijer T Iz Farafyaer, WO daa o

<a fafpcar Sfafam, 1948 (1948 H1 16) 3 JFEA B

m-1 § % SN 58 @ WK Heg Hlew 2 aw 3 W
wfaficd 4 T wvar  Feafafea vifed 5 s

foen = —

vF. X <o Faar A W IEEA,

iR .

(i) WX AF 22E gl
s w v iaad widiea (iR
Fmitfean

L
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New Delbi, the 6th May, 2011

&0 2%, —In exercise of the powers conferred by
b (2) of Sectwn 10 of the DentlstsAct 1948 (16
!ﬁﬁ), the Ceﬂnl Govcmment after consuktation with
‘ M m;l of hdxa, hereby, makes the followmg
e Q m -l of the Schedule to the said Am1

2. In the existing entries of column 2&3 against
erial No. 58, in Part-1 of the Schedule to the Dentists Act,
948 (16 of 1948). pertaining to recognition of dental
egrees, awanded by Dr. Bhim Rao Ambedkar Umversny
Agra, the folowing entries shall be inserted. thereunder -

‘D.J. College of Dental Sciences & Research,
Ghaziabad. _
(ii ) Master of Dent'aI:Surgery

| Orthodontics . & w Orthopedics MDS(Orthodontics

{ lfgrmted onorafier 16-9-2010) & Deptofacial

Orthopedics). Dr.
B.R. Ambadkar
University,
Agra”

[F.Ne. V- 12017/76/2005-DFE)
ANITATRIPATHI, Under Secy.
- 7§ fewh, 6 W, 2011

W, W, 1427.— Ta-Fafemn sfufrm, 1948 (1948
16) W 9 10 W |- (2) W W AR W
M o) g $X TR, T <A fafwen e @
w@, 3w sifafrm 31 s @ o) § Frefefaa

wuiw Wl € o

2. gorrdie Faremfts (e freaformrers) & dau o

-1 ¥ F9 dem 89 B g WG wiAw 2 o0 3 H}
‘ﬂmﬂmﬁnﬁﬁauﬁfeﬁﬁm
M-

‘te wmmw@awmm

(i) Yo sie Tom oo ey, g fadie
(a2 Tl 01-7-2010 (R favafraera) "

e srfufiema, 1948 (1948 % 16) #t R B

New Delu the “l w, Zﬂu
- S.D 4627 —In exercige of the pova t rrid by
(2) of Secti %ﬁé“

bf 195} the Cehtral G()vemﬂﬂﬁ, 0 Golimilindion with
the Dental Céiiicil: of IndiaFivagely; et e ﬂﬂmﬂ*
amendments in Part-1 of the Schedulc w* said Act,
name]y —_—

5 th} existing ensies of column 2 & 3 agamst
SetialNo: 89/in Part<L of the Schedule to the Dentists Act,
1948 (16 of 1948) pertaining to recognition of dental
degrees, awarded by Sumiandeep’ Vidyageeth (Deesaod
University), the following entries sl;au be inserted
thereunder — .

“K M Shah Dentat Co!lege &Hospﬁal Wa

( i ) Bae}wlor of Denta! BDS,{Sl.mandﬁep VW
Surgery (Deemed Unwersay)"

(if granted on or after
01-7-2610)

[No.V. 12017/16/99-DE(PL)]
ANITA TRIPATHI, Under Secy.
7§ feeeht, 6, 2011

W, 3, 1szs—mﬁfﬁmmﬁm 1948 (1948
1 16) B T 10 F IT-9R (2) TN TEW WA W
O FE T PR WER, WG < fefner wiw @
T X, I sifufam = gl ¥ w-1 F Prodefer.
I wH w e § A

2. T U9 WA dife oy Fvafrae, e
% Hdy F <n fafen afufam, 1948 (1948 ¥ 16) 3t
FTGR ® -1 w7 dom 55 B W gy wem 2 W
mmﬁmmﬁm.ﬁmﬁm
1. mmmm

W, T
(i) TR i oW TR writen (ke Yok v
(R fewe 13-1-2011 TRkl =1 amR
| W XYW TR qE TEE T I i,
) "

(. € &R, 12017/56/2003-%E (wm) ]
arftan faorht, apr whe
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S.0. 1628.—In exercise ofthepm ‘conferred
by sub-seetion (2) of Section 10 of the Dentists Act, 1948
(16 of 1948), the Contral Government, after consultstion
with the Dental Cotncil of hidia, hereby, malkes the
following -amendments in Part-1-of the Schedule. h the
said Act, namely:—

2. In the existing entries ‘of coluimh 2°& 3 apmst
Serial No. 55, in Pazt-1 of the Schedule 10 the Dentists Act,
1948 (16 of 1948) pertaining to recognition of dental
degrees, awarded by Dr. Ram Manokar Lohia Awadh
University, Lucknow, the followmge&m shallbe msemi
thereunder:—

“I1L Sa.raswatl Dcntal College & Hospltal

Lucknow.

(iiy Master of Dental Lo e
Surgery MDS( Oral Mathology &
Oral Pathiology & Micro-' Microbiology), Dr. KM,
iotogy ' Awadh University, Lucknow”
(f Munatlaer o
18-1-2011) o

[Ne. V. 12017/56/2003-DE(P1)]

- ANITA TRIPATHL, Under Secy. -

: HQM 12 7, 2011

W, M, 1639 Ty ikl omifieA Tfieg
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e o R

GRS Rk

T tﬁmmummgmm |
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i, e o o
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Wl oo ey

i‘&:fbil 1933@%!’&1%?&&“%
T ebndEiing e MeaR Nidneil of India, horchy
mﬁeimﬁawm-m in the First-
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"ﬁaba *-’Vand University of Health
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Medical Qualification’ [rerewmmiter -
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[ ~“Master of Sipery
{Onthopesdies)™

MS (Ortho.)

(This shall be a recognised
medical qualification when
granted by Baba Farid University
of Health Sciences, Faridkot in
respect of students being trained
at Shri Guru Ram Das Institute of
Medical Scicnces& Research,
Amritsar on or after November
2010.

(b) against ““Rajiv Gandhi University of Health
Sciences, Bangalore” under the heading
*Recognised Medical Qualification’ [hereinafter
referred to as column (2)], after the last entry and
entry relating thereto under thé heading
‘Abbreviation for Registration” [hercinafter
referred to as column (3)], the following shall be

inserted, namely:—
“Master of Surgery ~ MS (Ophth.)
(Ophthalmology)”

(This shall be a recognised
medical qualification when
granted by Rajiv Gandhi
University of Health Sciences,
Bangalore in respect of students
being trained at Shri B. M. Patit
Medical College, Bijapur,
Kamataka on or after May, 2008.

e to ol

1. The recognition so granted to a
Postgraduate Course shall be for a
miximum period of 5 years, upon
which it shall have to be renewed.

2. -Failure to seek timely renewal of
xecognition as required in sub-
tlause-4 shall invariably result in

- stoppage of admissions to the
~ concerned Postgraduate Course.

[F. No. U. 12012/32/2011-ME(P1I)
ANITA TRIPATHI, Under Secy.
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New Delhi, the 18th May, 2011

8.0. 1630.—In exercise of the powers conferred by
sub-section (2) of Section 10 of the Dentists Act, 1948
(16 of 1948), the Central Government, -after consultation
with Dental Counsil of India, hercby, makes the following
amendments in Part-1 of the SchednletodtesudAct,
namely—

2. In the existing entries of column 2&.3 against
Serial No. 63, in part-I of the Schedule to the Dentists
Act, 1948 (16 of 1948) pertaining to recognition of dental
degreesawardedby University of Kashmir, the following
entries in respect of Government Dental College &
Hospital, Srinagar (J&K), shall be inserted thesegpder.

*“Master of Dental Surgery

' Oral & Maxillofacial Surgery MDS (Oral &

(if granted on or after 3-11-2010)  Maxitlofacial
: Surgery), Umvetsny

of Kashmir
Conservative Dentistry and - MDS(Cons. Dentistry
Endodontics and Endodontics),

(if granted on or after 4-11-2010)  Universityof Kashmir”
[F.No. V-12017/17/2005-DEJ

ANITA TRIPATHL, Under Secy.
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New Delhi, the 24th May, 2011

8.0, 1632.—In exercise of the powers conferred by sub-section (2) of Section 11 of the Indian Medical Council
Act, 1956(102 of 1956), the Central Government, after consulting the Medical Council of India hereby, makes the -
llowing further amendments in the First Schedule to the said Act, namely :—

In the said First Schedule against “H.N Bahuguna Garhwal University, Srinagar, Uttarakhend” under the ‘
Beading ‘Recognized Medical Qualification’ {in column (2) ] and under the heading ‘Abbreviation for Registration” [in
doluzmn (3)], the following shall be inserted namely . — !

l ‘ 2
Bachelor of Medicine and M.B.B.§ '
Bachelor of Surgery (This shall be recognized medical qualification

when granted by H.N Bahuguna Garhwal
University, Srinagar, Uttarakhand in respect of
students trained at Sri Guru Ram Rai Institute of
Medicai Sciences, Dehradun, Uttarakhand

on or after February 2011)

[F. No.U-12012/119/2004-ME (P-Ib)]
ANITA TRIPATHI, Under Secy, .
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MINISTRY OF OVERSEAS INDEAN AFFAIRS
New Dethi, the 14th June, 2011

8.0. 1633.—In pursuance of sub-rute (4) of Rule 10 ofthe Official Languages (use for official purpose of the Union)
Rufes, 1976 the Central Government hereby notifies the Ministry of Overseas ndian A ffairs, New Delhi, as more than 80%
of |ts staff has acquired working knowledge of Hindi :— , : T ‘

[No. 11011/12/2011Hing
R.C. MEENA, Under Secy.
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MINISTRY OF AGRICULTURE

(‘Department of Agricultural Research & Education)
; . New Delhi, the 13th June, 2011
S.0. 1634.—In pursuance of sub-rule (4) of Rule 10 ofthe Official Language (use for official purpose of the Union)
Rules, 1976the Central Government, Ministry of Agriculture, Department of Agricultural Research & Education hereby
notifies the Nationa! Research Centre For Litchi, (ICAR) Muzaﬁ‘arpm (Bikar) where more than 80% of staff have acqmred
the wqr&ng knowledge of Hindi —:
L [Ne. }'3-10/2009-H1ndu'89+-l091
. . VIJAY SINGH, Under Secy.
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MINISTRY OF mnsuum AFFAIRS, FOOD AN PUBLIC BISTRIBUTION
@epartmgnt of Consumer Aflairs)
(Bureau of Indian Standards)
New Delhi, the 13th June, 2011

S.0. 1635.—!:1 pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Ruies, 1987, the. !
Bureau of Indian Standards hereby notifies that the amendments to the Indian Standards, particulars of which are given in
the Schedule hereto annexed have been established on the date indicated against each :—

SL.No. No.and Yearofthe Indian " No.and Year of Date of which the
Standards the amendment _ amendment shall have effect
() (2) | 3 (4)
. 1S3811:2005 Alcoholic Drinks - . AmendmentNo.| 15 December. 2010
Rum - Specification Year2010 .

{Third Revision)
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{1 2 - (3) o _ (4) ST
2 1544492005 Alcoholic Drinks - Amendment No.1 : lsneéemb&,mtt‘r{_f-
Whiskies - Spegificsion ‘ Year2010 o B

(Fourﬂlkewsmn)

" Copy of these. Standard are'available for sale with the Bureau of: Indlan Stand;gjlmak Bhavan, 9, BM:--;
reh Zafar Marg, New Dethi- 110 002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai snid also

agpur; Patna, Pune, Thiruvananthapuram. |
‘ate : 13 June, 2011 : . - [M F m].},
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New Delhi, the 14thJune, 2011

$.0. 1636 .—In pursuance of Clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules 1987, .
the Bureau of Indian Standards hereby notifies that the amendment to the Indian Standard, particuiars of which are given

inthe Schedule hereto annexed have been established on the date indicated against each :—
‘ SCHEDULE
SNo. - No. and Year of the Indian No. and Year of Date of which the
Standards the Amendment Amendment shali have effect
(1) (2) (3) 4y
1. 1S2557:1994 Annatto colour " Amendment No.2 1 June, 2011
for Food products - Year201] T

Specification
(First Revision)

:‘ ranch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahatx; Hyderabad Jmpur, Km O

Dr.R.K: BAJAJ Scwntlst FandHend{Foed&Am),x T
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Shah Zafar Marg, New Défhi- 110 002 and Regional Offices : New Delbi, Kolkata, Chandigarh, Chennai, Mimbai snd also-
Branch Offices : Ahmedabed, Bangalore, Bhopel, Bbubsncthwar, Coinsbatore, Guwaiati Hydershed, Jajpe Keapus,
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New Debi, the E5th June. 201 1

_ 810, 1637.—In pui'ﬁu_&'ﬂce'uf sub-régulation (5) of the regulation 4 of the Bureau of ladian Stanémis (Ceﬁlﬁcaﬁon)
Regulations 1988, of the Bureau of Indian Standards hereby notifies the grant of licences particulars of which are givm in
the following schedule :— - . L '

SCHEDULE |
Sl. Licences ~ GrantDate  Name& Title of the ISNo.  Part Sec. Vear
No. No. Address of Standard :
the Party ' ‘_ -
10} ) O ) © . ® O ® O
1. 3726869 30-3-2011 M/s. Maha- . Packged 14543 - . 2004

laxmi Aerated Drinking
Water Industry  “Water (Other

Zos Vaddo, = than Packaged
Soccorro, Natural Mineral
Porvorim - Water)
Bardez, Goa- -
, 403501 _ .
2 355 27:4.2011 M/s. Daman Plastic Feeding 14625 - - 1999
S : Rubber Pro- Bottles | '
ducts, Pfot No. '
6, Survey No.
217-P, Behind
Parsuram Puria,
Village Dadra .
o Silvassa-396320 . :
3. 3733360 2:05:2011 M/s. Aniket ' PackagedDrinking 14543 - - 200
“_' : . Enterprises, ~ Water (Otherthan =~ '

_PiotNo.M-32, . Packaged Natural
Addl. Murbad  Mineral Water)

MIDC, Murbad,
- Dist Thane-421401 ’

4 3714054 18:05-2011 Pogo incorporate  PackipedDrinking 843 - . - 2004

' Unit No. 2, 3, Opp: ‘Water (Other than ' .
Alpine Indl. Estte, Packaged Natural
Marol Military . - Mineral Water)
 Road, Andheri(E),

" ENo. CMDAI3:11]
S. B.ROYI, Scientist “F"
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New Dethi, the 1 5th June, 2011 |

S.0. 1638, —In pursuance of sub-regulation (6) of the Regulation 5 of the Buteau of Indian Standards (Certification)
Regulations, 1988, of the Bureau of Indian Standaids, hereby notifics that the licences particulars of which are given betow
have been camelled/suspended with effect from the date indicated agamst each :

Sl LiencesMo.CM/L-  Name & Address of the Licensee:  Article/Process with relevant ' Date of
No. _ o _ ' Indian Standards covered by Cancellation
' - the licence cancelled/suspension
l. 0876873 ‘M/s. Jayant Colour & Chernical Cement Paint - 28042011

-Industries, Tulsiram Gupta Mills - ' [55410:1992
Estate, Darukhana, Reay Road, o
Mumbai-460010 .
2. 7330157 ‘ M/s. Applied Plastics Pvt. Lid., Plet  Pa.kaged Drinking Water 9-05-2011
No. 10, Bishen Udyog Premises, Opp. (Other than Packaged Natural
Hercules Hoist Co., Off PX. Road, Mineral Water) '

Muilund (West), . T 1S14543:2004
. Mumbai-400 080 '
3. 7915084 . Mis. Kunthunath Aqua Industries ~ Packaged Drinking Water (Other  11-05-2011
_ No. 8, Uchat Road, Vitlage Vardha, - than Packaged Natural Mineral
" Post Kudus, Wada © Water) .

- Dist. Thane-421312 1% 14543: 2004

[No.CMD/13:13]
S.B. ROYI, Scientist “F” -
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MINISTRY OF COAL
New Delhi, the 13th June, 2011

S.0. 1639.— Whereas , it appears to the Central Government that coal is likely to be obtained from the land in the
locality described in the Schedule annexed hereto ; ‘ . .

And whereas, the Plan bearing number C-1 (E) I1/GR/845-1 110 dated the 24th Noverber, 2010 containing details of
the areas of land described in the said Schedule may be inspected at the office of the ‘Western Coalfields Limited (Revenue
Department), Coal Estate, Civil Lines, Nagpur-440001 (Maharashira) or at the office of the Chief General Manager (Exploration
Division), Central Mine Planning and Design Institute, Gondwana Palace Kanke Road, Ranchi or at the office of the Coal
Controller, 1, Council House Street, Kolkata or at the office of the District Collector, Chhindwara (M adhya Pradesh);

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 4 of the Coal Bearing Areas
{Acquisition and Development) Act, 1957 (20 of 1957), (hereinafter referred to as the said Act), the Central Government
hereby gives notice of its intention to prospect for coal from land described in the said Schedule ;

Any persons interested in the land described in the said Schedules may—
() object to the acquisition of the whole or any part of the land, or of any rights in or over such land, ot
(i) claim an interest in compensation if the land or any rights in or over such land, or

(iii) seek compensation for prospecting licences ceasingto have effect, rights under mining leases being acquired
and deliver all maps, charts and other documents relating to the land, collection from the Tand of cores or other
mineral samples and due analysis thereofand the preparation of any other relevant record or materials referred
to in sub-section (7Y of Section 13 of the said Act, ‘

to the office of the General Manager, Western Coalfields Limited , Pench Area, Post Office Parasia, Tahsil Paras ia,
District- Chhindwara (Madhya Pradesh) or General Manager (Land & Revenue), Western Coalfields Limited Revenue
Department, Coal Estate, Civil Lines, Nagpur-440001 (Maharashtra) within ninety days from the date of publication of this
notification in the Official Gazette. -

2087 GIM1—3
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SCHEDULE,
. Thesgbra Block ‘C’
- ' Pench Area
. District - Chhindwara (Madhya Pradesh) _
[Plan Bearing number : C-1 (E) III/GR/845-1110, dated the 24th November, 29101

Sl Name of Patwari Tahsil . District Area (in Remarks
No. Village Circle ‘ Hectares)
' Number
1. Jhurrey Raitwari 2 Parasia. ~ Chhindwara 15876 Part
2 JHurrey 2 Parasia Chhindwara 218295 Part
3. Tumri : 3. . Parasia  Chhindwara 204.402 Part
4. Mohli 27 Parasia Chhindwara 11.906 Part
5. Mathai £7 Parasia Chhindwara 114931 ~ Pant
Total Area 565.410 hectares (approximately) or
1397.16 acres (approximately)
BOUNDARY- DESCRIPTION:
AB Line-starts from Point “A” and passes through village Jhurrey and meets on common boundary of village
Jhurrey and Government forest at Point ‘B’
BC Line passes through village Jhurrey and meets at common boundary of vnllages Jhurrey md Thurrey Raitwari
' at Point ‘C’ : ‘ .
CD  Linepasses through village Jhurrey Raltwar: and meets on common boundary of villages Jwurey Raitwari
' ~and Jhurrey at Point ‘D’ 7
D-E ~ Line passes through the village Jhurrey and meets oit common boundary of villages Jhwrrey and Tumri at
- Point‘E’
EF - Line passes through village Tumri, crosses the Magrahi Nallah then again passes through village

Tumri and proceeds along the bank of river Gunnor then -again crosses the Magrahi Nallah and
passes through village Tumri and meets on common boundary of villages Tumrl and Mohli at

Point ‘F’
F-G \ Line along the common boundary of villages Tumri and Mohli and meets on common bomdary of Villages
Mohll and Mathini at Point ‘G’
GA Lme passes through village Mathni and meets on common boundary of Vsllages Mathni and Jhurrey at
Point ‘A
. [F.No.43015/3 1/2010-PRIW-1]
. . . ' S.C.BHATIA, Director
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- 03 ¢ o 7 . Now, therefore, in exercise of the powers conferred -
731 -0 @ -3 by sub-section (1) of Section 3 of the Petroleum and
781 0 Ol 11 | MineralsPipelines (Acquisition of Right of User in Land)
%0 00 10 sy - | Aet,1962'(50 of 1962), the Central Government hereby
. 0o o 26 | declares its intention to acquire the right of user therein; -~ = -
g 4 Any person interested in the land described inthe -
783 _ S0 RN U sandschedulemay, within twenty one days from the date.
4 . 65 6o ® 22 onwhnchthecopmofthenouﬁcatmnaspubhshedmﬂle .
T = . , Gazette of India, are made available to the’ general pubhc .
4 i :;; g $ ;2 ~ i object in writing to the acquisition of the right of user
' : therein for laying of the pipeline under the land, to
1401 ¢ O 3 ShriVidya Shankar Singh; Competent Authority, Indian Oil
560 0 00 9% |Corporation Limited, Dadn—Pampat R-LNG Plpehne
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Prdject, SA~4, Shastri Nagar, Near Old Hapur Chungi, (1) (2) (3) 4) () (6
Ghhzisbad (Uttar Pradesh).

§ Khatta Prahladpur 333 0 o 5
SCHEDULE - (Contd) 490 o o 3
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766 © W0 5 | New Delhi, the 9th June, 2011 -
;2; (£ 2 g; ft 8.0. lGGl.—Whe;’eés, it appears to the antral
Government, that it is necessary in the public interest that
769 0 _05 35 for the transportation of petroleu:ﬁ products from Guwahati
770 0 05 ® - pefihery, Noonmati (Assam) to Guwahati Airport, Borjhar
7 S0 B 4 (Assam), a pipeline should be laid by Indian Qil Corporation
T i 00 26 09 Limited; . ' ‘
;: ((E g? $ - E And, whereas, it appears to the Central Goverhrfleljnt
904 o 0 o7 s

t_haj for the purpose of laying the said pipeline,

necessary to acquire the right of user in the land under
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which the said pipeline is proposed to be laid, and which is
described in the Schedul&agnexed to this notification;

Now, therefore, in exercise of the powers conferred
by sub-section (1) of Section 3 of the Petroleum and
Minerals Pipelines {Acquisition of Right of User in Land)
Act; 1962-(50 of 1962), the Central Government hereby
declares its intention to acquire the right of user therein;

~ Any person intérested in the land described in the
said Schedile may, within twenty-one days from the date
jon which the copies of this notification issued under sub-
section (1) of Section 3 of the-said Act, as published in the
Gazette of India, are made available to the general public,
object in writing to the acquisition of the right of user
therein for laying of the pipeline under the land, to Shri
Dimbeswar Kalita, ACS, Addl. Deputy Commissioner-cum-
'Competent Authority in Indian Oil Corporation Limited
( Pipelines Division), 3211, Guwahati Refinery Township,
Sector-111, Noonmati, Guwahati-78 1020 (Assam).

SCHEDULE

District : Kamrup (Metro) State : Assam

(4)

(1) (2) (3) (5) (6) (M
Ramsarani Pamohi %4 0 o0 67
—Contd. . —Contd. go5 w 14 3
697 S0 05 35
700 0 W B
701 W 16 06
710 0 10 9
712 0 @ 4a
77 w 06 @
744 0w ® N
9 0w 0 B3
10 0 o 35
1 0 0 6
13 0 06 &
17 0 1 3
39 0 W 53
4 0 12 o
46 0 ® &
50 o o 0
51 0 ® 68
75 0 06 &
‘ % 0 o 9%
77 w 12 7
Yl 0 12 S8
101 w o7 6
102 0w 0w X
104 00 4 0
108 0 o4 4
109 w © w9
110 0 17 B
152 0 W 10
153 0 06 ®
158 0 20 07
157 0 0
203 w o0 2
207 o 12 N
208 w o %%
209 0 0w ®
210 w0 05 ®
211 o 0 4l
. 212 0 o o
213 0 05 75
214 0 06 %
232 o B B
233 0 06 35
234 0 08 %
235 n o6 7
236 00 02 68
237 0 o
238 w 006
- 239 0w 8 ®
240 o o 4
243 . w0 0w 13

Sl. Name of Nameof Dag Area
[No. the Mouza the Village No. Hee- Are  Sq.
A tare M.
(1) (2) 3) (4) (5) (6). (M)
1. Jalukbari  Pub- 325 w | 75
-Boragaon (Gowt. land)
' 330 0 02 %
333 0 17
340 0 o o8
349 0w o 9
351 o0 12 o
34 00 13 38
494 w 25 ©
495 0 B 2
(Gowt. land)
498 0w 1 24
499 0w 12 o
2. Ramsarani  Pamohi 435 w o0 447
' 438 0 2 38
439 o 0 8
45 00 ™M 95
671 o o 87
676 o 19 53
677 0w 13 38
634 0w 14 98
685 oo 23 28
690 o 4 9RB

——— PR 1 L AL LB AL R ) .muuquwnuq.mn-.gau
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(1) (2) (3) {4) (5) (6 () (1) (2) (3) 4) (5) (6) (7)
Ramsarani Pamohi 252 © 00 33 | Ramsarani . Mikirpara 854 0 0 3
—Contd. —Contd. 432 0 06 ®© ' _comd Chakardoi 855 0w 1 M
433 0w ® K ' —Contd. 858 0 08 2
434 0 2 2 %61 0w 8 5
% 0 N MU 876 . 0 W0 9
(Govt. land) 878 0 e M
651 0 065 @ ) £79 0 0 M
(Gowt. land) . 880 0 ol | 47
709 0 00 40 881 0 0 M
(Got. land) S 884 0 65 e
713 0 14 05 , 885 0 B 35
(Gowt. land) . W 0 2 7
3. Jalukbari Pachim 728 0 29 3 . 1006 0 ® Z
Boragon  (Govt. land) 1007 w0 110
742 0 W 13 009 - 00 08
741 L0 @ s 1028 0 23 o
740 0 B8 ® 1030 0 8 16
738 W 07 8 1031 0 8
77 w0 06 2 1032 0 0
(Gowt, land) : : :(g | $ g; ;g
g $ 3; 332 17 0. 05 35
i 18 0 7 »
773 33 ;2 Tf,’, ‘ me 0 o 7
S : 1120 0 06 @
(Gowt. land) N 47 0 o 7
4. Ramsarani . Mikirpara 508 0 6 & 1148 pogie -42
Chakardoi 513 W 0w % e v x o
;‘; gg gg g ; 1151 0 W 3
530 o 0 | ez 0 W
: ‘ 1192 W 03 8
531 W e 7S : o 0 o u
535 0 06 29 ‘ 3 0 0
540 0 M R o o © »
42 o o ® 1287 0 0 o8
6 W 6 el 510407 00 09 37
4 o 066 ‘f 51171408 00 2 8
e w00 511409 00 @ 81
%4 0 ® 3 - S171410 00 o0 &
600 0 o z 5161412 0 04 95
602 0 R 4 1041679 00 0
603 0 o 9% 11041680 00 3 . 48
6 0w 2 1104/1681 0 10 3
607 ® 065 2 00 . @ o 2
608 0 @ & (Govt. land)
612 0 w0 9 537 0 06 @
833 0 0B 6 ' (Govt. land) } .
836 A * (Got. land) :
845 0 0 : (Govt. land) :
846 0 o 08 : ‘851 0 W 37
88 0 08 3 (Gowt. land)

08
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(D @) (3} (4) (5) (6) (M (1 (@ (3) (4) (5) (6) (M
Ramjsarani Mikirpara 877. , 00 00 67 Dakhin Rani Jogipara 451 L0 o4 0l
—Contd. Chakardoi (Govt. land) —Contd. —Contd. 453 o o8 o
— Contd, 1145~ 00 o 0 458 0 0
- {Govt. land) 459 o u 7
1050 W 0 % 460 0 0w 27
{Govt. land) 473/AP 00 00 8
5. |Dakhin Rani Kahikuchi 839 W ® o 766 00 00 53
‘ 840 0 o 0 767 0 03 6l
900 0 o4 68 768 .00 06 %
. 905 w 1w 0 769 0 05 35
. 914 wn w8 0 70 w0 05 ®
916 w 03 M 2zl 0 03 448
917 0 ® ol ™ 0 2% ®
918 0 00 40 773 0 @
929 w 1”2 7 903 0 o0 07
930 0 2 17 904 w o o7
992 0 06 @ 905 w w0 6
1009 w 19 4 482 w o 6
1010 w2 68 132 0w @
1012 n 8 7B (Govt. land) -
1013 W 06 & 158 w 0 &
840/1414 00 24 48 (Govt. land)
622 w o 3% 164 w o0 M
(Govt. land) (Govt. land).
915 w o 14 178 w 0
_ : . {Gowt. land} (Gowt. land} :
6. {Dakhin Rani Jogipara 152 0 12 7 454 00 68
154 0 3 A {Govt. land)
155 S0 08 03 856 w 0 47
156 w 12 7 (Govt. land)
157 w 08 03 900 0 0 44
159 w @ o (Govt. land) '
160 0 02 0l 7. DakhinRani Borjhar 542 w 0 2
16 w o 68 : 543 0 2 ®B
163 0 03 X4 545 w0 B8 H
165 00 03 08 565 w M 0
173 w9 37 s 0w 28 &
I76AP 00 00 40 513 W 07 ®
177 w 8 03 574 0 ® 2
281 0 2 ™ 985 0 0 27
283 0w 0 & 986 S0 7 2
285 o ® 4 987 n w6
320 0 o 4 989 0 0
32AP . 00 03 48 (Gowt. iand)
£72) 0 0 67 990 0 @ 8
349 W 00 53 w1 w 0w N
350 0 2 68 993 0 B3
351 0 o 4 94 0 ® 37
352 o n 1048 0 12 3
3:; gg 3[1) jg [F. No. R-25011/15/2011-OR-1]
483 m 05 35 B. K. DATTA, Under Secy.
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L, 3, 1642—%W#WWWW(@WW%MHW)W 1962
(1962 %1 50) 3 910 6 i IT-URI (1) # 77 I Ft 7 wRe wewn & Riferan ol wepfis o wawem =t 99 &
Wﬁwmmﬁmmwm 5 37 Sfrgerneil | e o o fafife ofy o swm =
SR F st i om; ' - ' '-

aﬂtﬁﬂmﬁmaﬁ:ﬁmaﬁmﬁﬁm— (4)mmmﬁmmmﬂ§,m‘1ﬁﬁaﬁw
oot @ e &, Sugm w1 st sfeam sitam whaiem e 3 ffien foan o

aﬁtmm#ﬁwmaﬁﬁqﬁﬁiﬁ;m AR, 2 vfemes @ ot vot R % Wl ¥ 2R v
% riiea 7o - T SR UE.TH. A, TETersT uiaee @ ?q sfeam sifaw wiiie fafide g s gqfy o
T farer g & o 3@ qft @ W F, forewn whea 79 g 9 gorm aggEh A At e 8,
YERTT H ARG A A ‘

I, MW, BT WER, RN e (yft §

T 0T I%Waﬁmmaw%msﬁ
FEE

M % SfudR w1 k) afufrm, 1963 @ fram 4 @ |
E! F g F TEia 39 odel ® v § S

3

N ARG o it e o9 Yo e
(1) | @ (3) - (4) (s (6)

4416 ReTi® 18-11-2006 AT v wTE Theron 15-4-2010
4418 i 18-11-2006  teq T T o 15-4-2010
4418 &% 18-11-2006 wiETR T T wfaamm 15-4-2010
o 2467 i 1-9-2007 S : .
4418 feAF 18-11-2006 T taeitsT Naincd gitaren 15-4-2010
4419 &TF 18-11-2006 = IJEAFT et | W I vic 15-4-2010
4419 fAIF 18-11-2006 TR Skl Tt  efamm 15-4-2010

T 2467 Tl 1-9-07 '

4419 i 18-11-2006  THRIR i Tt el 15-4-2010
4419 T&7i® 18-11-2006 Eicic i L IEiL ] T - wfgon 15-4-2010
4419 f&TE 18-11-2006 ooy Wi wew | e wfamn 15-4-2010
4419 fedid 18-11-2006 TA@E i T Cwfaom - 15-4-2010

1 2467 i 1-9-2007 | - S
4419 RTIF 18-11-2006 T kit S ol wiamm 15-4-2010

S 2467 R 1-9-2007 . | -

4419 % 18-11-2006 Temrn e . T i 15-4-2010

T 2467 i 1-9-2007 B E ‘
4420 FoAfs 18-11-2006 T T i wfeon 15-4-2010
4420 R 18-11-2006 @A qawEn | WA - ®RERT 15-4-2010
T 2467 fEA® 1-9-07 : '
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(1) @ o) @ (5) - (6)
amomls—n;moe - e AR Yt B 15-4-2010
4420 R 18-11-2006 . v W T artqm wfam 15-4-2010°

R 2270 fEAiE 22-8-2009
{ 2467 et 1-9-2007

20 feier 18-11-2006 el W e e wEom  15-4-2010
20 ﬁmw 18-11-2006 femreen e Kl gfarm 15-4-2010
20 fei 18-11-2006  qww AT Rk wRamm 15-4-2010
20 i 18-11-2006 . et qurTEn . et wfamn 15-4-2010
20 i 18-11-2006 W T T wfaron 15-4-2040
20 & 18-11-2006 T  wHTETE T e 15-4-2010
17 Rim 18-11-2006 & TR Tl R 15-4-2010
[ 2467 i 1-9-2007 : | , :

17 RAiF 18-11-2006 9o = o .. wfamm 15-4-2010
17 ftier 18-11-2006 =t TR LRINT  gfamn 15-4-2010
17 R 18-11-2006  wbet =R ikl ~ wfamn 15-4-2010

(1. 6 UeI-14014/33/2006-<1]
. %, vl v e

New Delhi, the 15th June, 2011

5.0. 1642.—Whereas, by notifications of the Government of India in the Ministry of Petroleurr-and Natural Gas
umber S.0.and date as mentioned in the schedule attached issued under sub section (1) of Section 6 of the M_oleum and
Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962) the Central Government acquired the right
bf user:in the lands specified in the Schedule appended to those notifications; '

And, whereas, in exercise of the powers conferred by sub section (4) of Section 6 of the said Act, the Central
[Government vested the right of user in the said land, free from all encumbrances in the Indian Oil Corporation Limited;

And, whereas, the Competelnt Authority has made a report to the Central Government that the pipeline for the
burpose of transportation of RLNG from Dadri in the state of U.P to Panipat in the state of Haryana by Indian Oil
Corporation Limited has been laid in the said land, so the operation may be terminated in respect of the land the description
bf which in brief is specified in the Schedule annexed to this notification; '

Now,.tlwref:ore, as required under explanation-1 of rule 4 of the Petroleum Pipelines (Acquisition of Right of User in
Land) Rules. 1963, the Central Government hereby declares the dates mentioned in Column 6 of the said Schedule as the
flates of termination of operation.

SCHEDULE

5.0.No & date Name of the Tehsil District State ' Date of termination
: _ Village : of operation
I 2 3 4 5 - 6
E:l 6dt. 18-1 1;2006 - Begamput Gharaunda Karnal Haryana i 5-04-20 10
17 dt.18-11-2006 & ~ Pabnera Ganaur Sonipat Haryana 15-04-2010

D467 dt 01-09-2007
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1 2 3 4 .5 6
4417d018-112006 & Chandauli Ganaur Sonipat  Haryana  15-04-2010
2467 dt01-09-2007 .
4417 dt.18-11-2006 & Bega Ganaur .Sonipat Haryana 15-04-201Q
2467 dt01-09-2007 |
4417 dt.18-11-2006 & Datauli Ganaur Sonipat Haryana 15-04-2C10
2467 dt01-09-2007
4418 dt. 18-11-2006 Shohdapur Madlauda Panipat " Haryana 15-04-2010
4418 dt. 18-11-2006 Nauhra Madlauda Panipat Haryana 15042010
4418 dt. 18-11-2006 Sithana Madlauda Panipat Haryana 15-04-2010
4419 dt. 18-11-2006 Pahaladpur Panipat Panipat Haryana 15-04-2010
Khalila
4419 dt.18-11-2006 Diwana N Panipat Panipat Haryana 15-04-2010
4419 dt.18-11-2006 Mahrana Panipat Panipat Haryana 15-04-2010
4419 dt.18-11-2006 Binjhaul Panipat Panipat Haryana i5-04~2010
4419dt.18-11-2006 -Jataul Panipat Panipat Haryana 15-04-2010
4419 dt.18-11-2006 Sikandarpur Paniplat Panipat Haryana 15-04-2010
4419 dt.18-11-2006 Razapur Panipat Panipat Haryana 15-04-2010
M19 dt.18-11-2006 " Dadlana Panipat Panipat Haryana - 1§-p4—2010
4420 d1.18-11-2006 Rakhseda Samalkha Panipat Haryana  15-04-2010
4420 dt.18-11-2006 . Baseda Samalkha Panipat Hary;ma 15-04-2010
4420 dr.18-11-2006 Mahawati Samalkha Panipat Haryana  15-04-2010
4420 dt.18-11-2006 Dehra Samalkha Panipat Haryana 15-04-2010
4420 dt.18-11-2006 Dikadla Samalkha Panipat Haryana 15-04-2010
4420 dt.18-11-2006 Jaurasi Surf Samalkha Panipat | Haryana 15-04-2010
Khas : :
4420dt.18-11-2006 Jaurasi Samalkha _ Panipat Haryana 15-04-2010
Khalsa |
4420 dt.18-11-2006 Garhi Chhaju Samalkha Panipat Haryana 15-04-2010
4420 dt.18-11-2006 Karhans Samalkha Panipat Haryana 15-04-2010
4420 dt. 18-11-2006 Panipat Hﬁryana 15-04-2010

Manana Samalkha

2087 Gi/11—5

[L-14014/33/2006 G.P]
K. K.SHARMA, Under Secy.
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% feeett; 1553, 2011 0)] ) (3 @ &)
., M. 1643 —F=T WH *1 Awfed § o8 2 TEAT (SR 4008 0 06 )
HEYTF WA g ¢ 6 I ww g W T @ efmon 3046 0 o n
T4 H YHNE 7, TefaE Y @ ufees 3 fau e 4007 0 00 2
Hfam Fier fafits g0 sMUA S, ¥R aEveE 4008 0 ol 37
ferore Tt = . 4005 0 o0 2
N F=a TER w1 I9 MRS e ® wEeE 4003 0 M 00
% fou 78 srevs v 9w ? B s i F, W 5w 3989 0 02 45
HfegET | da g F aftm 2 o fae meers 3845 0 6 @
faem s #1 T=m B, SUAm % sifuEr # o fEar | 1346 0 o 8l
S _ 1100 0 0 60
37, 3T, HEA THR, WRferan ofr wfe eyee 1095 0 03 p)
(aftr o s & sifuemr o arst) sifufram, 1962 (1962 117 0 r) 6l
F150) Y MU 3 & IU-4W (1) T0 W vifwmd 1 wmm 1131 0 2 58
FW T, IW 9 A v & Afemr w1 o FH B 134 0 o0 54
39 YA F WEOT HE 104 0 ) 97
= f =, it 370 o7 | afie ofs o feqas 3. e 248 ¢ 01 00
2, 39 i@ B, FreeR A B ToE § 9o e 5w fortg 262 I
sTfeaga = wftr WuRe S w1 3vers w0 < W 426 0 0. 68
R 5 & i, S 3w % wfusw w oeh w3 267 0 00 5
=1 qfh & A= wEvers o I @ dey §, o i viaw 270 0 2 58
fae, wem wiivs, sfem sifga wive fafies, 4. TEHR %07 0 00 M
[ | ARt-uriea e aEves YiEer, W -4, I T, 5. wfeaen 348 0 7] 66
' WWW?@W(WWH%W 334 0 0 %
Wﬁmﬂﬁml 42 i 0 o 3% ‘
I 540 0o ® %
T ; mivger faem: mfsaae. W swowRy 436 0 2 8
M F AR T ‘ CECT 606 0 00 60
TR TR T dx 627 0 it . ]
M @ ® @ - o o =3
349 0 ol 29
. 9IS ghen 310 0 01 ] 626 0 o 58
331 0 03 8 428 0 w w0
338 0 04 L9 418 0 w0 36
49 0 00 o 40 0 ol 30
352 0 00 15 3] 0 o 40
301 0 0l ) 450 0 0l 4] .
302 0 ol 14 530 0 ) 7B
2. B 4347 0 00 % 635 0 03 49
113 0 02 64 536 0 00 7
4114 0 0l 21 633 0 o0 97
4102 0 0 8 638 0 01 97
4097 0 0i 00 6. A 687 0 % 50
4100 0 0l 31 685 0 of . 5%
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(1) Q) 3) @ 5 New Delhi, the 15th June, 2011
: : S.0. 1643.—Whereas it appears to the Central °
312 0 03 30 L . . .
: Government that it is necessary in the public interest that for
323 0 0s 58 the transportation of natural gas from Dadri in the State of
339 0 12 48 Uttar Pradesh to Panipat in the State of Haryana, R-LNG Spur
9 T 555 0 00 45 Pipeline should be faid by the Indian Oil Corporation Limited;
554 0 00 45 And, whereas, it appears to the Central Government
68 0 0% w that for the purpose of laying the said pipeline, it is
477 0 05 0 necessary to acquire the right of user in the land described
: in the Schedule annexed to this notification:
681 0 00 28 . )
Now, therefore, in exercise of the powers conferred
557 0 00 45 by Sub-section (1) of Section 3 of the Petroleum and
573 0 04 14 Minerals Pipelines (Acquisition of Right of User in Land)
566 0 Ly 7 Act, 1962 (50 of 1962), the Central Government hereby_
550 0 o0 & declares its intention to acquire the right of user therein:
493 0 2} 14 Any person interested in the land described in the
: id Schedule may, within twenty one days from the‘date
0. fagn 494 0 0 6
on which the copies of the notification, as publlshedﬁﬁ{he\'
Sl4 0 03 % Gazette of India are made available to the gene,ral publlc
492 0 02 86 object in writing to the acquisition of the-right of_user
524 0 01 9 therein for laying of the pipeline under the land,-to Shri
) P
1. Fg 1307 0 00 o7 Vidya Shankar Singh, Competent Authority, Titlian Qil
TR 178 - ol ol Corporation Limited, Dadri -Panipat R-LNG me Project,
SA-4, Shastri Nagar, Near Old Hapur Chungi, Ghaziabad
1738 0 00 21
{Uttar Pradesh). .
1939 0 00
- SCHEDULE .
142 ] 9 53 : .
1832 0 0 3 Teh. : Ghaziabad Distt. : Ghaziabad ~ State:Uttar Pradesh
56 0 0% 25 Name of Village Khasra No Area
179 0 01 68 Hectare Are Square
1903 N  Meter
131 0 00 .80 1 2 3 4 5
1740 ©o oz I. Saadatnagar 310 o ol 9
1312 ¢ o =2 Iqla 31 0 B s
1798 0 00 3 138 0 00 o
1306 0 Ol 26 249 0 w0 05
841 o ® % 301 o o
1799 o o 302 0 ol 14
1302 0 o ” 2. Dasna 4347 0 a0 %
1795 0 al o 413 0 ® &4
1309 6w 4% 4114 0 ol ot
1310 ¢ w0 4% 4102 00 s
I736 0 B 91 4097 ) W -0
1812 _ 0 0} 21 4100 1] 4 RY
[ 6. We1-14014/32/201 0~ 4098 0 06 30
3546 0 ! n

F. F. v, a7 wiEa
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4515
0 @ 3 @ &) M @ 3) @ 5))
2. Dasna (Contd) 4007 0 00 2 7. Duhai 1430 o o 41
4008 0 0l 37 1421 0 00 5
4005 0 00 2 1479 0 07 0
4003 0 6 1455 ¢ o 2
3989 60 @ & 1450 o 0 1
3845 0 ® ® 1415 0 0l 9
3846 0 03 81 _
1100 - 0 00 ) 1482 0 © ®
1095 0 5 » 1468 0 0l 37
1117 0 0o 6l |1. Mohiddinpur 405 _ 0 00 8
s 0 2 % Hisali 386 S0 0l 03
134 0 00 ho 2. Basantpur 358 0 01 06
104 0 02 97 Saintli 764 0 05 57
3. Rasulpur 248 0 01 00 396 0 0% 0
Sikrauda 262 0 01 0l 25 0 ol o
42 0 ol % 350 0 0 -16
267 0 w - 5%
0 0 © 3 353 0 00 60
4. Sadarpur 907 o o o 79 o 6 2
5. Matiyala 348 0 ird 66 755 0o 08 43
334 0 00 % 333 0 03
42min 0 0. 56 747 0 00
540 0 @2 %8 361 0 03
436 0 0© 48 744 0 00
606 °c w0 & 761 0 05
627 0 03 % © 0 0
543 0 ot 28
349 0 0l 49 387 0 o
626 0 04 58 3. Nabipur 304 0 o1 .
28 0 ® 0 249 0 L
40 0 ol 30 0 0 o 32
31 0 00 40 250 0 03 36
450 0 o - 4 303 0 01 87
530 0 01 3 181 0 o0 el
635 c. & ® 298 0w 2
536 0 0 &4 297 0 © “
63 0 0o 251 0 00 9
638 0 0l 97
6. Kanauja 687 0 04v 50 4. Milak 0 o 57
685 0 ol 5% Chakarpur 0 o2 43
786 0o W 51 0o 9
- 0 00 o 0 0 i8
670 0 ® %5 295 0 0l 3

E 8RR 88888 ]
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M @ ® @ ©® o @ ® @ 0
Milak Chakarpur ~ 3 0 o1 26 Rohillapur—Contd. 554 0 0 45
" —Contd. 9 o o @ ® | 568 0o 06 @
8 6 0 3 47 -
21 0 00 E7) 681 0 00 2
45 0 @ 9% 557 0 00 45
40 0 00 91 573 0 04 4
50 0 00 87 566 0 00 %
281 0 ol i) 559 0 00 64
5 0o o % 493 0 (i7) 1z
293 0 00 08 10. Bihang 494 0 00 16
. 204 0 00 3 514 0 ® %
4 0 -00 6 492 0 © 8
341 0 00 % '524 0 0l 2
b. Kishan 43 0 ™ B 1y NekhpurSabit 1307 0 W
Chandpur Patti. 15 0 01 47 Nagar 178 0 01 01
4] 0 o1 -89 1738 0 1] 21
35 0 e 0 1939 0 o B
1 0 0l 1) 142 0 ® 53
6. Manauli 388 0 00 3B 1832 0 00 30
39 0 01 58 526 0 06 2
390 0 00 06 179 - 0o o &
7. Sultannagar 295 0 01 58 1903 0 (1] 46
Chajjupur 294 o o » 1311 0 o %0
289 o o 3 1740 0o W 2
8. Husainpur 320 0 01 21 1312 0 0 2
310 0 o 00 1798 0 00 B
318 0 0l 31 1306 0 o1 26
31 6o @ B 1787 o o 45
340 0 o 03 1841 0 2] 56
k7.4 0 03 26 1799 -0 ® o
338 0 00 48 1302 0 7} ;)
363 0 04 ) 1795 0 ol o
354 0 00 p 1309 0 00 46
360 0 01 10 1310 0 o0 46
312 0 03 30 1736 0 iz} 91
3 0 05 58 1812 0 0 2
159 0 2 8 [F. No. L-14014/32/2010-GP]
9. Rohillapur 555 0 00 45

K. K. SHARMA, Under Secy.
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9 TE TR WA
=% faeeht, 18 W, 2011

WA, 1644, —3ieifirr faae sifufam, 1947 (1947 -

H1 14) FY YR 17 F W ¥, B GHR Higan 9
T, MU e YEURT B wag Pl AN T
FHeRl ® o, wEy § fie shafw faer § S
TR e sfustoysm <EeE, JEHEER ® 169
(et G U 100/2009 7 W& 1002/2004) F wHTTE
F 2, Tt B TR T 4-5-201 1 B W G A

(€. T-37011/32/95-3TRIR (W) ]
e A, s |few

MINISTRY OF LABOUR AND EMPLOYMENT
New Delhi, the 18th May, 2011

S.0. 1644.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Govermnment hercby publishes the award (Ref. No. Old
100/2009 New 1002/2004) of the Central Government
Industrial Tribunal/Labour Court, Ahmedabad now as
shown in the Annexure in the industrial dispute between
the employers in relation to the management of Kandla
Port Trust (Kutch) and their workmen, which was received
by the Central Government on 4-5-2011.

[No.L-37011/32/95-1R(M}]
JOHAN TOPNO, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT,
AHMEDABAD

Present :

Binay Kumar Sinha,

Presiding Officer,
CGIT-cum-Labour Court,
Ahmedabad, Dated, 1st April, 2011

Reference: ITC No. 100 of 2009 Ol
Reference: CGITA of 1002 of 2004 New

Kandla Port Trust,
A. O. Building,
Gandhidham (Kutch)

... .First Party

And their Workmen

Shri Hashubhai Dave.

General Secretary,

Transport & Dock Workers Unien,
21, Yogesh Building,

Plot No. 586, Ward 12-C,
Gandhidham (Kutch) - 370201.

. Second Party

Shri Y.K. Singh, Senior Labour
Officer, Kandla Port Trust.

For the first party

Shri M.L. Bcl?.ni, General
' Secretary, Transport.and Dock
Workers Union

For the second party :

AWARD

Record put up in the Camp Court held at Gandhidham
where both parties management of Kandla Port Trust
through Senior Labour Officer on one side, and the Union,
Giencral Secretary for the workmen on the other side filed
ioint application containing their signature for mutually
settling the dispute and making request to dispose of the
Reference accordingly. Joint application subinitted by the
party marked at Ext. 8 and the record was kept reserve for
@award. |

The appropriate Government, Ministry of Labour,
Governiment of India vide order No. L-3701 1/32/95-IR (Misc)
dated 18-3-1996. As per Ext. 1 referred the dispute for
adjudication by this Tribunal under the schedule Reference
“Whether the demand of Transport & Duck Workers Union
against the management of Kandla Port Trust for stepping
up of pay retrospectively of S/Sh. Pukaram L., Jetha and
Kanji Laxman, Sr. Khalasis, on the-ground that their juniors
(S/Shri Desar Laxman and Bindraprasad, Sr. Khalasis) were
drawing higher pay of Rs. 1480 w.e.f. 01-08-1993, justified?
If so, to what benefits the workmen are entitled and what
directions are necessary in the matter?”

The second party union filing the statement of claim
at Ext. 2, made grievances against the Kandla Port Trust for
stepping up of pay retrospectively of S/Sh Pukaram L.
others. The management of Kandla Port Trust first party
filed written statement at Ext. 5 disputing the demand of
the union contending therein that the demand is unjustified
and without any merit and the action taken by the -
management is as per rules and orders of the Govt. of India.

+  AsperExt. 8, all the 3 workmen Shri Pukaram L. Shri
Harji Jetha and Shri Kanji Laxman who were promoted to
the post of senior khalasi in April 1991 have retired one by
one and so, the unjon agreed with the management not to
pursue the case any further and for disposed of case.

Now in view of mutual understanding' between the
parties their remains no dispute. So, considering Ext. 8 this
case is disposed of and no dispute award is passed.

BINAY KUMAR SINHA, Presiding Officer
¢ faeett, 18 78, 2011

LI, 1645.—3eifiren o afafram, 1947 (1947
F114) F U 17 B AT H, F THR Fiea W
TR MU Fo ® FEYET ® wag FEes ok ST
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Foenl @ e, s § Fiffe s fae 4 S
WER s afysy gy e, sETREE ® Y=

F 7, T FT TEHER B 4-5-2011 1 W1 g4 ¥

(¥, T&1-37011/3/96- AT (TH) ]
HEA arEr, W wiEs

New Delhi, the 18th May, 2011

5.0, 1645.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947}, the Central
Government hereby publishes. the award (Ref. No. Old
110/2009 New 1014/2004) of the Central Government
Industrial Tribunal/L.abour Court, Ahmedabad now as
shown in the Annexure in the industrial dispute between
the employers in relation to the management of Kandla
Port Trust (Kutch) and their workmen, which was received
by the Central Governmenton 4-5-2011.

[No. L-37011/3/96-IR{M}]
JOHAN TOPNO, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT,
AHMEDABAD

Present.

Binay Kumar Sinha,

Presiding Officer,
ICGIT-cum-Labour Court;
Ahmedabad, Dated 1st April. 20] )

Reference: ITC No. 110 of 2009 Old
Reference: CGIT A of 1014 of 2004 New

Kandla Port Trust,
A.O. Building,
Gandhidham (Kutch)

...First Party

And their Workmen
Smt. Sitabéi Mera,
K/Shri Devji R. Chauan, }
Kishin Dara and Dalpat Shiva
(General Secretary,
Transport & Dack Workers Union,
21, Yogesh Building,
Plot No. 586, Ward 12-C,
(Gandhidham (Kutch)-370201.

...Second Party .

For the first party Shri Y.K. Singh, Senior Labour

Officer, Kandla Port Trust.

(H= T IO 11072009 7 HEA 1014/2004 ) I FFI

Shri M.L. Belani, General
Secretary, Transport & Dock
Wortkers Union, Kandla

AWARD

For the seconﬂ party

Record put up in the Camp Court held at Kandla,
Gandhidham were both partics management of Kandla Port
Trust through Senior Labour Officer on one side. And the
Union, General Secretary for the workman on the other
side filed joint application contending their signature for
mutually settling the dispute and making request to dispose
of the Reference accordingly. Joint application submitted
by the party was marked Ext. 7 and the record was kept
reserve for award.

The appropriate Government, Ministry of Labour,
Government of India vide order No. L-37011/3/96-IR (Misc)
dated 31-5-1995. As per Ext. | referred the dispute for
adjudication by this Tribunal under the schédule Reference
“Whether the demand of the Transport and Dock Workers
Union, Gandhidham against the management of Kandla
Port Trust that the part-time sweepers Smt. Sitabai Mera,
S/Sh Devji R. Chauan, Kishin Dara and Daipat Shiva working
in Schools and dispensary should be paid equal to 1/2
days wages of regular sweepers, with increase in Variable
Dearness Allowances and wages revision, just, valid and
tegal? I so, to what benefits the workmen are entitled for
and what directions are necessary in the matter?”

The second party union by filing the statement of
claim made grievances against the Kandla Port Trust for -
regularizing the concemned workmen to the post of part-
time sweepers. The management of Kandia Port Trust first
party filed written statement disputing the demand of the
union contending therein that the demand is unjustified
and without any merit.

Subsequently the management of Kandla Port Trust
consideéring the demand of the concerned workmen through
union, regularized Shri Devji R. Chauan, Shri Kishin Dara,
Shri Dalpat Shiva and Smt. Sitabai Mera to the regular post
of sweeper accept Shri Dalpat Shiva who was not reporting

for duty since 1994-97. Both parties by filing a joint

application at Ext. 7 have arrived at amicable settlement
that the dispute which is pending for adjudication as per
Reference has been satisfied and so, by filing joint
application containing signatures of General Secretary,
Transport of Dock Workers Union Kandla on one hand
and Senior Labour Officer for the first party management
on another hand, jointly request for disposing of this case.

Having .considered the joint application at Ext, 7 that
the Union raising the demand for regularizing the workmen
lo the post of sweeper has been satisfied by the first party
management. One of the workman concern Shri Dalpaf Shiva
since not reporting for duty for considerable long period
the union is satisfied that other 3 worlgmen involved in this
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. )
case have already regularized by the management Kandla

Port Trust and so, mutually agreed not to contest in'this
Reference.

In view of Ext. 7 the parties are having atno dlsputc
SO no dlspute award is passed.

BINAY KUMAR SINHA, Presiding Officer .

= feweh, 18 T, 2011

LA, 1646—a$rdrﬁmﬁaﬁa1ﬁiﬁm 1947 (1947
1 14) I YT 17 B IO H, T TR FIEA G
@ MW F B TEYAT  Tag A it 3T
FHER & o, ey 3§ fiffe shefe faar & 950
WEHR Aifirs Afiwoy sy <Eed, SEIEER & 99
(W} HEA A 77472008 TE FEA955/2004) F TR
H 2, T BET TEHT B 4-5-2011 F A I 00

[, TH-37012/6/92-3T R () ]

New Delhi, the 18th May, 2011

S.0. 1646.—In pursuance of Section 17 of the
Industriai Disputes Act, 1947 (14 of 1947), the Central -
Government hereby publishes the award (Ref. No. Old

774/2008 New 955/2004) of the Central Government
Industrial Tribunal/Labour Court, Ahmedabad now as
shown in the Annexure in the Industrial Dispute between

the employers in relation to the management of Kandla.

Port Trust (Kutch) and their workman, which was received
by the Central Government on 4-5-2011.

[No. L-37012/6/92-IR(M)]
JOHAN TOPNO, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
" AHMEDABAD .

Present :

Binay Kumar Sinha,

Presiding Officer,

CGIT-cum-Labour Court,

Ahmedabad, Dated 1st April, 2011 ‘ !

Reference: ITC No. 774 0f 2008 Old
Reéference: CGIT A of 955 0£2004 New

Kandla Port Trust,
A.O. Building, .
Gandhidham (Kutch)

... First Party

2087 Giit1—-0

And their Workman
Shri Issa Mussa

 President K.P K.S,

TEX.-5-9%4, ‘
" Gandhidham (Kutch) —370201
- ' ... Second Party
p For the first party " ShriYK. Singh, Senior Labour -
' : Officer, Kandla Port Frust.
For the second party : Shri Mohan Aswani, Pres1dent
' of K.PK.S
AWARD -

Record put up in the Camp Court held at Kandla,
ndhidham where both parties management of Kandla
Pont Trust through Senior Labour Officer on one side, and
the Union, General Secretary for the workman on the other
side filed joint application containing their signatures for
mutually settling the dispute and making request to dispose

- of the Reference accordingly. Joint application submitted

by. he party was marked Ext. 19 and the record was kept
reserve for award.

"The appropriate Government, Ministry of Labour,

. Govemment of India vide order No. L-37012/6/92-1R (Misc)

dated 27-12-1993. As per.Ext. | referred the dispute for
dication by this Tribunal under the schedule Reference-
hether the action of the management of Kandla Dock

. 1979 10 April 1991 from the Government Hospital,
dhidham is justified? If not, to. what relief. the wotkman
is gntitted to?”

“Jhe second party union by filing the statement of
cla m at Ext. 7 made grievances against the Kandla Port
Trust for reinstatement, off Shri 1ssa Mussa as casual
wotker. The management of Kandla Port Trust first party
filed written stateffient at Ext. 10-disputing the demand of
the union contending therem that the demand is un|u5t1hed
and without any merit’

The parties in this case have arrived at settlement by
mufual understanding that the concerned employee Shri
Issa Mussa was employed by the first party management

- singe December 1973 and he worked for 242 days only
-durling the entire period frc - July 1973-1977 and thereafier

he Jeft the job without intimation from November 1977 to
1ill{1991 i.e. for period of 14 years and so, having no force in -
demand raiscd by the union in his, reinstaternent, ‘agreed
with the management of Kandla Port Trust on mutual
unilcr’standing no to pursue the case further, and for:
disposing of this case accordingly.
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Congsidering the situation thét the concern wo_rk-man And their Workman
left the job and also abundant himself and so union agreed Shri Arjan V. Chawda
not to raise dispute any ﬁmhgr. _ General Secretary, . |
In view of the amicable settlement through Ext. 19 Transport & Dock Workers, Union,
the terms of Reference requires no adjudication in viewof . 21, Yogesh Building,
the ‘mutual settlement, Therefore, this case is disposed off Plot No. 586, ward 12-C,
and no dispute award is passed. Gandhidham (Kutch) - 370201
BINAY KUMAR SINHA, Presiding Officer ) ... Second Party
¢ faeett, 18 wE, 2011 For the firstparty = : Shri YK. Singh, Senior Labour -
' Officer, Kandla Port Trust.
T, 1647 fyarg sifufem, 1947 (1947 o ' '
For the second party : Shri M.L. Belani, General

FT14) 1 ORI 17 B ST F, BT TEHL Fea G
TR T w8 ® Yauad B Fag et iR e
Feierd & e, gy o i siifirs faare § S5
W S Tfueoy s =R SFEHTETR F v
(st HEa qUT 58/2009 T WEAT 612/2004) Y FHI
F B, W BRI TER B 4-5-2011 H Urm
T o |

(6. Te1-37012/5/94- 38R VEA) )
New Delhi, the 18th May, 2011

~8.0. 1647.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. Old 58/
2009 New 612/2004) of the Central Government Industrial
Tribunal/Labour Court, Ahmedabad now as shown in the
Annexure in the Industrial Dispute between the employers
in relation to the inanagement of Kandla Port Trust (Kutch)
and their workman, which was received by the Central
Government on 4-5-2011. )

[No. L-37012/5/94-IR(M)]

JOHAN TOPNO, Under Secy.

BEFORE THE CENTRAL GOVERNMENT
, INDUSTRIAL TRIBUNAL -
CUM-LABOUR COURT, AHMEDABAD

Present : . )

Binay Kumar Sinha,

Presiding Officer,
CGIT-cum-Labour Court,
Ahmedabad, Dated 1st April, 2011

Reference: ITC No. 58 of 2009 Old
Reference: CGITA of 612 0f2004 New

Kandla Port .Trust,
A.O. Building,
Gandhidham (Kutch)

... First Party

Secretary, Transport & Dock
Workers Union, Kandla

AWARD

i

Record put up in the Camp Court held at Kandla,
Gandhidham were both parties management of Kandla Port
Trust through Senior Labour Officer-on one side. And the
Union, General Secretary for the workman on the other
side filed joint application containing their signatures for
mutually setting the dispute and making request to dispose
of the Reference accordingly. Joint application submitted
by the party was marked Ext- 12 and the record was kept
reserve for award. '

The appropriate Government, Ministry of L;abour,
Governthent of India vide order No. L-37012/5/94-1R.(Misc)
dated 07-3-1995. As per Ext.} referred the dispute for - -

adjudication by this Tribunal under the schedule -

Reference. “Whether the action of the management of
Kandla Port Trust, Gandhidham, in promoting Shri Arjan
V. Chawda, Cleaner, to the post of Driver {Motor) on
ad hoc basis and keeping him on ad hoc basis for more
than 2 years and not regularizing him till other cleaners.
became eligible and qualified for the post of Driver (Motor),
is valid, just and legal?.If not, to what benefits ShriA.V.
Chawda is entitled for?” ' '

The second party union by filing the statement of '
claim made grievances against the Kandla Port Trust for
regularizing him to the post of driver (Meotor). The
management of Kandla Port Trust first party filed-written
statement disputing the demand of the union contending
therein that the demand is unjustified and without any
merit. The concéim workman Aryan V. Chawda examined in
chief and was cross-examined by the first party
management of Kandia Port Trust. And the case was

- coming on for leading evidence of the first’ party.

management .

Subsequently the management of Kandia Port Trust
considering the demand of the concern workman through

“union, and as per office order dated 28-08-2001, he was

regularize w.e.f. 17-11-1990 to the post of driver (Motor).
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On issuing of the modified order as to regularization of the
concern workman with other workman’s the management
of Kandla Port Trust and the union arrived at amicable
settlement, in this case by filing joint applicationat Ext. 12,
incorporating that both the parties are not willing to
continue with the case, further and for disposing of the
case accordingly. '

As per Ext. 12 their remains no disputes between the
parties to the Reference and the parties are not willing to
continue with case, further the concern workman has been
promoted as driver (Motor) on regular basis by the
management of Kandla Port Trust and thus the demand,
as per schedule has been satisfied by the management.
So, this Reference is disposed of since the demand of the
union has been satisfied and there remains no any dispute.
Accordingly no dispute award is passed

. . Dictated
BINAY KUMAR SINHA, Presiding Officer
- = feeedt, 18 wE, 2011
1, 30,1648,— AT forg S, 1947 (1947

#114) 3 °R 17 B e ¥, 309 WHR FioA W
Wﬂﬁmmﬁﬁuﬁﬂ%mﬁﬂﬁﬁﬁﬂm

e @ e, sy F fife defe e 3 S

R SifrE e T A e, e

YTz (e e T 56/2009 T HEM 608/2004) W )

T Bl §, W BT WER H 4-5-2011 B TR
Il |

[6. T-37012/6/94-3TEAR (w1

T A, TR wfeE

New Delhi, the 18th May, 2011

S.0. 1648.—In pursuance of Section 17 of the *
Industrial Disputes Act, 1947 (14 of 1947), the Central '

Government hereby publishes the award (Ref. No. Old 56/
2009 New 608/2004) of the Central Government Industrial
Tribunal cum-Labour Court, Ahmedabad, now as shown
in the Annexure in the Industrial Dispute between the
employers in relation to the management of Kandla Port
Trust (Kutch) and their workmen, which was received by
the Central Government on 4-5-2011.

[No. L-37012/6/94-IR(M)]
JOHAN TOPNO, Under Secy.
ANNEXURE S
BEFORE THE CENTRAL GOVERNMENT

INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, AHMEDABAD

PRESENT:

Binay Kumar Sinha,
Presiding Officer,
CGiT-cum-Labour Court,

o A W18, 00114S 28,1933 4521

medabad, Dated 15t April, 2011
Reference: ITC No. 56 of 2009 Old - °
ference: CGITA of 608 of 2004 New

dla Port Trust, '
AlO. Building,
Gandhigham (Kutch) S
- ... First Party
And their Workmen '
Shri Knji Hadu Matli,
sident, K.PK.S.,
TIC.X-5-9%4,
ndhidham (Kutch) - 370-201. ... Second Party
For the first party Shri Y. K. Singh, Senior I:,abour
Officer, Kanclla Port Trust.
" For the second party :  Shri Mohan Aswani, President -
of KPK.S.
AWARD -

Record put up in the Camp Court held at
Gandhidhar where both parties management of Kandla
Bort Trust through Senior Labour Officer on one side, and
the Union President for the workman on the other side

led- joint application containing their signatures for
utually settling the dispute and making request to
ispose of the Reference accordingly. Joint application:
ubmitted by the party was marked at Ext. 28 and the record
was kept reserve for award.

The appropriate Government, Ministry of Labour,

- Government of India vide order No. L-37012/6/94-IR (MISC)

Hated 3-2-1995. As per Ext. 1 referred the dispute for

 hdjudication by this Tribunal under the Schedule

Reference— “Whether the demand of Kandla Port
Karamchari Sangh, Gandhidham, for rectification of the
date of Birth of Shri Kanji Hadu Mali, under Executive

Engineer (T.D.); Kandla Port Trust from 1-3-1939 as per

Medical Certificate of the Chief Medical Officer, Kandla
Port Trust to 5-4-1942 as per School Leaving Certificate is

.+ |just, legat and walid? If so, to what benefits the workman is

entitled to 7

The second party-uﬁion"by filing the statement of
claim at Ext. 2 made grievances against the Kandta Port
Trust rectification of the date of Birth of Shri Kanji Hadu

IMali. The management of Kandla Port Trust first-party

filed written statement at Ext. ¢ disputing the demand of
the union contending therein that the demand is unjustified
and without any merit. to

'Thr.ough Ext. 28 the parties arrived at such
understanding that the concerned. workman Shri Kanji-
Hadu Mali has already been superannuated from the
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services of the Kandla Port Trust on attending the age of
superannuation in March 1997 and admissible terminat
dues had been received by the said workman and that an
interim order dated 6-5-1997 had been passed by the
Industrial Tribunal in this case, but the same was vacated
by the Hon’ble High Court of Gujarat by order dated
18-6-1997 passed in C.A. No. 4287/97 further, it has been

died on 1-11-2003 and due to such developments the union
has decided.not to pursue the case any further.

In view of Ext. 28 there remained no dispute
regarding the date ofbirth of thie concerned workman now
dead) according to his date of birth 1-3-1939 he was
superannuated at the end of March 1997, so, there remained
no issue for any adjudication on his date of birth being
5-4-1942 as per School Leaving Certificate. The union under
the mutual agreement through Ext. 28 with the first party
management now intends for disposal of the case
accordingly.

In view of the aforesaid facts contained in Ext. 28
there remains no any issue for adjudication and so, the
Reference is disposed of and no dispute award is passed.

Dictated
- BINAY KUMAR SINHA, Presiding Officer

¢ fReett, 18 w8, 2011

T3, 1649, 3Tt fae atfufmm, 1947 (1947
14) T URT 17 % AFEO F, BF TER Hizw T
T Fo * FET F Hag P it 3

% 49, sigey o fiite dkifre o § 9=
FR siifrs sifiesoysm =marE, seraar & tue
w3 W WA 55/2009 TE FEA 607/2004) F yH
F 2, St BT FER A 4-5-2011 F ww gon o |

(€. €a@-37011/11/94- 330 (Eﬂ)’]
Gﬁ'ﬁ o, 3 |

New Dell=_1i, the 18th May, 2011

8.0. 1649.—In pursuance of Section 17 of the
hdustrial Disputes Act, 1947 (14 of 1947), the Central
iovernment hereby publishes the award (Ref. No. OId 55/
009 New 607/2004) of the Central Government Industrial
ribunal/Labour Court; Ahmedabad, now as shown in the
Annexure in the Industrial Dispute between the employers
Ei’Tlrelation to the management of Kandla Port Trust (Kutch)

d their workmen, which was received by the Central
(Jovernment on 4-5-2011.

Dy —

[No. L-37011/11/94-IR(M)]
JOHAN TOPNO, Under Secy.

agreed by the parties that the said workman subsequently

. For the second party :

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-
CUM -LABOUR COURT, AHMEDABAD

PRESENT:

Binay Kumar Sinha,

Presiding Officer,
CGIT-cum-Labour Ceurt,
Ahmedabad, Dated'1 st April, 2011

Reference: ITC No. 55 0f2009 Obd
Reference: CGIT of 607 of 2004 New

Kandla Pbrt Trust,
A.O. Building, - .

Gandhidham (Kutch) ... First Party

- And their Workmen

Shri A. B. Thacker

President,

Kandla Port Karamchari Sangh,
T.C.X.-5-94, o
Gandhidham (Kutch) : 370 201 ... Second Party
ShriY. K. Singh, Senior Labour

For the first party
- Officer, Kandla Port Trust.

Shri Mohan Aswani, President”
of KPKS. :

AWARD

Record put up in the Camp Court held at Gandhidham
where both parties management of Kandla- Port Trust
through Senior Labour Officer on one side and the Union
President for the workman on the other side filed Jjoint
application containing their signatures for mutually
settling the dispute making request to dispose of the
Reference accordingly. Joint application submitted by the
party was marked Ext. 15 and the record was kept reserve
for award. :

The appropriate Government, Ministry of Labour,
Government of India vide order No. L-37011/11/94-IR
(MIS C) dated 3-2-1995. As per Ext. 1 referred the dispute
for adjudication by this Tribunal under the Schedule
Reference— “Whether the demand of Kandla Port
Karamchari Sangh, Gandhidham, against the management
of Kandla Port Trust for considering the case of ShriA. B,
Thacker, Supervisor (W& W) for seniority promotion is
Just, valid and legal? If so, to what benefits the workman is
entitled to and what directions are necessary?”
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~ The second party union by filing the statement of Kandla Port Trust, i .
claim made grievances against the Kandla Port Trust for ~ |A.D. Building,
promoting him to the post of Supervisor for seniority. The Gandhidham (Kutch) . . First Party
management of, Kandla Port Trust, first party filed written o P
statement disputing the demand of the union contending Aind their Workman
therein that the demand is unjustified and without any = Shri M. P. Bhatia,
merit. . _ President,

During pendency of this case the concern workman Kandla Port Karamchari Sangh,

Shri A. B. Thacker superannuated from thie services ofthe T.C.X.-8-94, -
first party w.e.f. 30-6-1995 and admissible terminal dues N .
have already been received by him and so, the union Gandhidham (Kutch) 370201 , .
arriving at amicable settlement with the management of . ..Second Party

Kandla Port Trust. Now does not intend to make contest
in this Reference. By filing Ext. 15 both parties have agreed
that this case be disposed of accordingly.

Now the parties are not at any dispute in this case
as per mutual understanding contain_ed in Ext. 135, so this
case is disposed of and no dispute award is passed.

_ ' Dictated -
BINAY KUMAR SINHA, Presiding Officer
¢ faeett, 18 =8, 2011

1.3, 1650.—3iveifirer faam sifufram, 1947 (1947
T 14) Y URT 17 B W |, B3y SR wizgen @
TR MW w95 P YEIdT @ Fas FeEee ot e
FHeN % dte, oEy ¥ fiffe il fra § S=ia
TR st tfusn/sm e SRR ® Y
(e HE [ 152/2004 T8 & 1059/2004) H A
FA 2, W BT TER H 4-5-2011 FY A A Q-

¥ TH-45025/2/97- 3R (TW) ]
e e, 3 gl

New Delhi, the 18th May, 2011

8.0. 1650.—In pursuance of Section 17 of the
tndustrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. Old
152/2004 New 1059/2004) of the Central Government
Industrial Tribunal/Labour Court Ahmedabad, now as
shown in the Annexure in the Industrial Dispute between
the employers in relation to the management of Kandla
Port Trust (Kutch) and their workman, which was received
by the Central Government on 4-5-2011.

[No. L45025/2/97-1R(M)]
JOHAN TOPNOQ, Under Secy.
ANNWXURE _
BEFORE THE CENTRAL GOVERNMENT

INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, AHMEDABAD

PRESENT : Binay Kumar Sinha, Presiding Officer,
CGIT-cum-Labour Court,
Ahmedabad, Dated 1st April, 2011

Reference: ITC No. 152 of 2004 Old

Reference: CGITA of 1059 of 2004 New

For the first party

Shri Y. K. Singh, Senior Labour .
Officer, Kandla Port Trust.

Shri Mohan Aswam Presndent
of l( PK. S

AWARD.

For the second party :

Record put up i the Camp Court held at Kandla,
(Gandhidham where both parties management of Kandta -
Port Trust through Seniof Labour Officer on one side, and -

the Union, President for the workman on the other side

~ filed joint application containing their signatures for

utually settling the dispute and makmg request to dispose
fthe Reference accordmgly Joint apphcation submitted

y the party was marked Ext. 8 and the record was' kept '
eserve for award. :

-

The appropriate Government, Ministry of Labour,
overnment of India vide order No. L-45025/2/97 IR

“(MISC) dated 23-7-1997. As per Ext. | referred the dispute:

or adjudication by this Tribunal under the schedule
eference— “Whether the action of the management of
Kandla Port Trust, in changing the designation of
hri M.P. Bhatia from Mistry (Caretaker) to senior Caretaker
ithout following the procedures laid down under Section -
YA of the Industrial Disputes Act, 1947 and retiring him at
e age of 58 years instead or 60 years at par with other
mployees of same category is justified? 1f not, to what
elief the workman is entitled?”

The second party unien by filing the statement of
laim at Ext. 4 made grievances against the Kandla Port
rust for designation him to the post of Mistry Caretaker)

Senior Caretaker. The management of Kandla Port Trust
irst party filed Written statement at-Ext. 7 disputing the
demand of the union contending therein that the demand
is unjustified and without any merit.

During pendéncy of this case the parties to the
Referenice amicably settled the matter in issue on such
donsideration that the concern workmen Shri M. P. Bhatia,
superannuated from the services of the Kandla Port Trust
w.e.f. 31-12-1987 and subsequently also died on
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-2008 and that admissible terminal dues of Shri M.P.
atia (now late) has been released by the management of
Kndla Port Trust and his widow Smt. Shila M. Bhatia has

en extended the benefit of admissible pension by the
nagement on 12-5-2008 and so, looking into above
d¢velopments beth the parties have mutually agreed for
disposing of the case by filing joint application at
8.

Their remains no dispute between the parties as
sych this case is disposed of by passing no dispute award.

BINAY KUMAR SINHA, Presiding Officer
¢ feeeht, 18 WE, 201)

TN, 1651w frar afufem, 1947 (1947
14) F 4R 17 F FTa §, BT 9@wR Fiow W
Tfum @ @ TWaET B dag e @t 3T
f % e, sy A fafte shkife faae § =i
sivifire sifretoyan ERE, FETREE @ TER
TEA AT 267/2009.7% FEAT 1207/2004) H FHI
2, 9 B W W 4-5-2011 F T g0 M

[¥. W&1-37011/10/2002- 3TN (TH) ]
_ Sig |, 3R gfem
New Delhi, the 18th May, 2011
5.0. 1651,—In pursuance of Section 17 of the
ndustrial Disputes Act, 1947 (14 of 1947), the Central

verninent hereby publishes the award (Ref. No. Old
267/2009 New 1207/2004) of the Central Government

—_

Erfldustrial Tribunal/Labour Court, Ahmedabad now as .

sHown in the Annexure in the Industrial Dispute between

the employers in relation to the management of Kandla

Pprt Trust (Kutch) and their workman, which was received

b the Central
vemment on 4-5-2011.

" {No.L-37011/10/2002-IR(M)]
JOHAN TOPNO, Under Secy.
ANNEXURE

4 BEFORE THE CENTRAL GOVERNMENT
"INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, AHMEDABAD

PRESENT:

Bjnay Kumar Sinha,

Ptesiding Officer,
CGIT-cum-Labour Court,
Ahmedabad, Dated st April, 2011

Reference: ITC No. 267 of 2009 Old
Reference: CGITA of 1207 of 2004 New
Khndla Port Trust,

AlO. Building,

Gpandhidham (Kutch) ...First Party

And their Workman
Shri B. D. Mistry

President, .

Kandla Port Karamchari Sangh,
T.C.X-5:94,

Gandhidham (Kutch) 370 201 ... Second Party

Shri Y. K. Singh, Senior Labour
Officer, Kandla Port Trust.

For the first party

Shri Mohan Aswani, President
of K.P.K.S.

For the second party :

AWARD

Record put up in the Camp Court held at,
Gandhidham where both parties management of Kandla
Port Trust through Senior Labour Officer on one side and
the Union, President of union for the workman on the
other side filed joint application containing their signatures
for mutually settling the dispute and making request to
dispose of the Reference accordingly. Joint application
submitted by the party was marked Ext. 6 and the record
was kept reserve for award,

‘The appropriate Government, Ministry of Labour,
Government of India vide order No. L-37011/i0/2002-IR
{M)dated 8-10-2002. As per Ext. | referred the dispute for
adjudication by this Tribunal under the schedule
Reference— “Whether the action of the management of
Kandla Port Trust, Gandhidham, to revert back Shri B. D.
Mistry, who was promoted on regular basis on 8-9-1999
as Auto-cum-Diesel Mechanic is legal or justified?.1f not.
what relief the workman is entitled for and since when”"

The second party union by filing the statement of

claim made grievances against the Kandla Port Trust for |

reverting him from the post of Auto-cum-Diesel Mechanic™ ~

The management of Kandla Port Trust first party filed
written statement disputing the demand of the union
contending therein that the demand is unjustified and
without any merit. )

During pendency of this case both parties arrived at
settlement by filing Ext. 6 that the management of Kandla
Port Trust has subsequently promuted the concern
workman Shri B. D. Mistry to the post Diesel Mechanic
w.e.f. 6-6-2001 and considering such bonafied approach
of the first party manager=nt, the second party union not
to pursue the case further and so filed joinr applicavon
containing signature of President, K.P.K.S. for the second
party and Senior Labour Officer for the first party
management.

In view of mutuaily agreed position in this case
between the parties their remains no disputed issue in the



18, 201143 28, 1933 .

[ | H—&vE 3(ii)] ARG R ¢ A 4525
terms of Reference for having any adjudication, rather due  [PiotNo. 586, ward 12-C,
to mutual agreement between the parties, their remains no Gandhidham (Kutch)- 370201. C,
~ dispute and the parties agreeing to dlsposal of case. - : - Second Party
Accordingly no dispute award is ed - : '
gy P W pass For the first party Shri Y: K. Singh, Senior Labour
BINAY KUMAR SINHA, PI'CSIdmg Oﬁicer K ' Oﬁ'icer, Kandla Port Trust.
- fewett, 18 WE, 2011 Fér the second party :  Shri M.L. Belani, General
wnam, 1652.—shehfirs: forens sffrm, 1947 (1947 | _wseocm’m’mﬁ"(?;‘:)mk
1 14) B 900 17 B AT F, P WHER Figen W Kandla ’
7R MiYM (F98) B YaYaT ® dag Frew ot T RD -

Feiwr & @, sy 4 it s fer § S

TR SifTE SftEoys AR, IETEEE & YR

(i e e | 11242009 7§ HEAT 1030/2004) Y Ffera
T 2, 9 BT TR F 4-5-2011 F IR 5 A

[H. U9-37012/7/96- AR (TH) ]

New Delhi, the 18th May, 2011

8.0. 1652.—In pursuance of Section 17-+of the
Industrial Disputes Act, 1947-(14 of 1947), the Central
Government hereby publishes ‘the award (Ref. No. Old
112/2009 New 1030/2004) of the Central Government
Industrial Tribunal/Labour Court, Ahmedabad now as
shown in the Annexure in the industrial dispute between
the employers in relation to the management of Kandla
Port Trust (Kutch) and their workman, which was received
by the Central Government on 4-05-2011.

7 [WNo. L-37012/7/96-IR(M)]
JOHAN TOPNO, Under Secy.
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, AHMEDABAD

PRESENT : BINAY KUMAR SINHA Presndmg Officer,
CGIT cum Labour Court

Ahmedabad, Dated st April, 2011

Reference: ITC No. 112 0f 2609-0ld

Reference: CGITA of 1030 of 2004 New

Kandla Port Trust,

A.O. Building,
Gandhidham (Kutch)

..... First Party

And their Workman
Shri B. 8. Yadayv,

General Secretary,
Transport & Dock Workers, Union,
21, Yogesh Building,

"Record put up in the Camp .Court held at
{Gandhidham) where both parties management of Kandla -
Port Trust through Senior Labour Officer on one side.
And the Union, General Secretary for the workman on the -
‘other side filed joint application containing their signatures
for mutually settling the dispute and making request to
dispose of the Reference accordingly. Joint application
submitted by the party was marked Ext. 12 and the record
was kept reserved for award.

The approprihte Government, Ministry of Labour, ’
Government of India vide order No. L-37012/7/96-IR (MISC)

| dated 13-11-1996, as per Ext. 1 referred the dispute for

adjudication by this Tribunal under the schedule

| Reference— “Whether the action of the management of

Kandta Port Trust, Gandhidham in not promoting Shri B.S.
Yadav, Fireman, after he passed the Station Officer’s Course
in December 1981 but promoting Shri B.B. Kaushik as
Station Officer w.e.f. 23-8-1988 immediately after passing
the Station Officer’s Course and fixing his pay higher than
Shri B.S. Yadav, valid, just and legal?1f not what benefits
Shri B.S. Yadav, Station Officer is -entitled for and what
directions are necessary in the matter?” '

The second party union by filing the statetent of
claim made grievances against the Kandta Port Trust for
not promoting him to the post of Station Officer. The
management of Kandla Port Trust first party filed written
statement disputing the demand of the union contending
therein that the demand is unjustified and without any
merit. Shri B. K. Kaushik was seniorto Shri B.S. Yadav and
so his pay was fixed higher than him.

Subsequently the management of first party and the
union arrived at amicable settlement that the basic issue
regarding seniority has been diluted since Shri B.B.
Kaushik has leftthejob of the first party. and the concerned
workman Shri B. S. Yadav has also been promoted to the
post of Deputy Fire Officer on the same date. So, their
remains no force in the demand whereas the demand of
thie union has been satisfied. By filing joint application at -
Ext. 6 the parties have mutually decided to file joint
representation before this Tribunal requestmg to dispose
of the case accordingly.
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In view of Ext. 6 their remains no dlspute between

the parties and there also remains no issue in the terms

Reference as per schedule. So, no dispute award is
assed.

-4 faeett, 19 =, 201t

W, 1653, — 3 frarg sfufm, 1947 (1947
114) F 9R1 17 B A6 ¥, B0 9K SHER 3
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P ur (W e 50/2000) F YR 6 2,
BT TR F 18-5-2011 F Y g3 1|

[ TE1-41012/290/99- AR (A-1)]
oW g, e= wfuwi

‘New Delhi, the 19th May, 2011

S.0. 1653.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
(rovernment hereby publishes the award (Ref. No. 50/2000

" Yof the Central Government Industria} Tribunal/Labour
(Qourt Kanpur. now as shown in the Annexure in the
Ihdustrial Dispute between the employers in relation to the

management of Northen Railway and their workman, which

was received by the Central Government on 18-5-2011.

[No. L-41012/290/99-IR(B-1)}
RAMESH SINGH, Desk Officer
ANNEXURE

BEFORE SRI RAM PARKASH, PRESIDING
DFFICER, CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, KANPUR

ndustrial Dispute No. 50 of 2000

tween

ri Jagrup son of Sri Ram Dularey, Gang man,
esident of Village Khargupur Bargala

Rost Naurangabad Begas

District Fatehpur.

And

The Divisional Railway Manager,
Northern Railway,
Allahabad.

AWARD

1. Central Government, Mol New Delhi, vide
fotification No:L-41012/290/99 IR (B-1)} dated 24-05-2000
Has referred the follow:ng dispute for adjudlcatlon to this
gribunal.

BINAY KUMAR SINHA, Presiding Officer

2. Whether the action of the minagement of
Northerh. Railway Allahabad in not allowing duties to Sri
Jagrup with effect from 24-10-93 is justified? If not, what

reliefthe workman is entitled for ?

3. Brief facts are

4. It is alleged by the claimant that he was engaged
as a casual labour in the year 1984, as a gang man by the
opposite party and he was asked to work under the control
and supervision of Assistant Engineer (Speciat TRT)
Northern Railway, Aligarh. Te declare him as permanent
he was subjected to medical test and he was found fit and

“he was declared fit on 03-11-87 and he was granted the

scale of Rs.775-1025. In the year 1988 he was granted
temporary status under PWI PQRS Northern Railway,
Tundla. GPF was also being deducted from his salary.
Thereafter he was sent to work under PWI TRD N.R. Malwa
and he was working there. .

5.0n 16-10-93 PWI TRT Malwa, issued a transfer
order for him and he was transferred to work under PWI,
Ludhiana. This transfer order was given to him. After
taking this transfer order he went to PW! Ludhiana for his
duties on 18-10-93, but after taking the transfer order he
wrote an endorsement and forwarded to PW1 Jammutavi
for his posting. On this the claimant appeared before PWI
Jammutavi on-19-10-93 and requested for duty, but the
PWI Jammutavi made an endorsement at the reverse of -
the transfer order to PWI Ludhiana making an endorsement
that there is no name of the claimant in the transfer list so-
he sent back to PWI-Ludhiana. After coming from
JammuTavi he appeared before PWI Ludhiana o 20-10-93
and he requested for duty, but he did not provide him
.work saying that the name of the workman is not in the
transfer order dated 24-2-92, whereas in the transfer order
dated 10-10-93, there is a reference of order dated
24-02-92, It was also written that the worker should ga to
Malwa and he should report for duty there. On this the
claimant came back and appeared before PW1 Malwa’on
24-10-93, and he produced the letter on which there was a
endorsement of PWI Ludhiana and Jammutavi as well and
he requested for duty, but he did consider his request.
When they did not consider. his request for duty then he
submitted applications dated 15-1-94, 28-3-94, 21-4-97 and
27-2-98 1o the Senior Officer and requested them to provide
him the duty. After submission of so many letters when he
did not get any reply he personally approached the office
of Division Engineer 111 Northern Railway Aliahabad and
he came to know that the gang of TRT / PQRS has been
abolished so he could not be provided duty now. He was

«made aware 6f these facts orally in the month of June 1996 -

thereafter also he submitted applications before the higher:
authorities but they did niot listen his prayer. It is-also
allegeerthat other workers who working with him in PQRS
gang are still working but the opposite party is not -
providing him the job with effect from 24-10-93 has
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committed illegality and it is an unjustified act of the
opposite party. His services have not been terminated by
following any prescribed procedure like conducting inquiry
or punishing him. He has not been served with any notice

and had not been paid retrenchment compensation -

whereas he has continuously worked more than 240 days
in a year there is also violation of the provisions of Section
25F of the Act by the opposite party.

6. Therefore, he has prayed that the action of the
opposite party be declared as illegal and unjustified and
the opposite party be directed to provide him duty with
effect from 24-10-93 and he has also prayed for other
conseguential benefits.

7. Opposite party has filed the written statement.

. Opposite has admitted his employment in the year 1984 as
a casual labour as gang man. It is also admitted that he
was granted the scale of Rs.775-1025 in the year 1987. 1tis
stated that he was not granted temporary status but he
was found fit in B-1 category and in the year 1988 he was
granted scale of Rs. 775-1025 on daily rate basis. It is
stated that PQRS is a mobile unit and it functions in the
entire northern railway wherever the need arose and
accordingly the workers are deployed. It is stated that the
working place of PQRS is not permanent. A temporary
head quarter is created at the working place and in the
sequence PQRS Tundla was shifted to Malwa. it is stated
that it is wrong to say that there is no name of the workman
in the transfer order. It is also stated that when the workman
himself received the transfer letter he should have

" personally seen his name in the transfer list. if his name
was not there he should not have gone. It is also stated
that the matter is in between PWI Jammutavi and PWI
Ludhiana which did fall under DRM, NR. Allahabad. It is

stated that when there were no work for the whole gang -

then the whole gang was transferred to PWI. L. udhiana, as
the working place is not permanent of gang. Therefore,
providing duty under PWI Malwa question does not arise
because when there is no sanctioned post, the salary
cannot be drawn. It is stated that the workman has not
sent letters to PWI Malwa and DRM, NR, Allahabad or
Divisional Engineer NR, Allahabad. 1t is stated that in this
way the workman should have done the correspondence
with PWI, Ludhiana and DRM, NR, Ambala. It is stated
that the workman does not want to work under PWI
Ludhiana and PWI, Jammutavi. The demand made by
claimant to work under PWI, Matwa is wrong. It is stated
that the claimant has not done his duty voluntarily
since1992 and he is not an official under the pay roll. It is
stated that the service book and other service record have

been sent to PWI, Ludhiana whereas other employees

who were transferred they have taken over the duty under
PWI Ludhiana. It is stated that question of issuing notice
does not arise as the worker has not been removed from
service. The workman has not himself joined the duties at
the new place. Therefore, they have prayed that the claim

2087 GIM1—7

of the claimant be rejected and he is not entitled to any
felief.

ra .
8. Claimant has alse filed rejoinder wherein nothing

rew has been explained.

9. Both the parties have filed documentary as well

as oral evidence.

10. Claimant has adduced himself in evidence as
Jagrup, MW.1 Opposite party has adduced two witnesses
Sri C B Mishra Section Engineer as M.W.1 and Sri Tej Pal
>|ngh, ‘Assistant Engg. N.R. as M.W.2 .

11. Heard and perused the record.

12. Itis an admitted fact that Sri Jagrup was engaged
jn the year 1984 as a gang man. He ‘was also put to
medical test where he was found fit. He was also granted a
regular pay scale of Rs. 775-1025. in this way he had been
n service since 1984 to 16-10-93, thefefore, there is no
force it the contention of the opposite party saying that -
ho rights have accrued to the workman under the
provisions of Industrial Disputes Act, 1947.

13. Now the short question to be-decided in this
case whether the workman himself has voluntarily
surrendered his services, whether he did not go to join his
duties, when he was transferred from PWI, Malwa to PWI,
Ludhiana. This is only the crucial point where the whole
case is revdlving. It is a fact that a letter which is paper
No. 24/1 which is original, which has been filed by the
claimant, is before the Court. The whole crux lies in this
letter. My Learned Predecessor has passed an order on
1-10-03 considering the nature of the. case and it was
directed that the management will produce PWI, Ludhiana
and Jammutavi who were posted in 1993. [nthis compliance
the opposite party has produced only one witness i.c.
M.W.2 Sri Tej Pal Singh who was posted as PWI
Jammutavi. His statement is very important. He has stated
on oath that on 19-10-1993 he was posted-as PWI,
Jammutavi. He stated that one letter dated 16-10-93 relating
to workman Jagrup which was issued by TRT Malwaand -
referred-to Ludhiana was produced before him. On this
letter he has sought office report. After taking the report
he has passed an order which is in his hand writing. He
stated that as per rules Jagrup could not be taken on duty
in this way he has written his report,

14. On the back of this letter the endorsement is like
this the said employee is not included in the list of staff
transfer from PWI/PN hence he may be directed
subordinate (as per list) to whom he was sent along with
other employees for absorption as DCG/Man. Moreover
over he has not brought his fit certificate of railway doctor
‘which is must to take him back on duty signed by PWI
J ammutavt dated 19-10-93.
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15. Witness ofthe opposite party has clearly proved
this document. The wording (moreover he has not brought
his fit certificate) indicates that the workman personally
appeared. Statement given by MW.2 also nowhere
indicates that workman Jagrup did not appear before him.
W.W.1 has specifically stated in his claim statement as
well as in his evidence on oath that after taking the transfer
order i.e. the application which is paper No.24/1 and is

dated 16-10-93, he has personally gone and handed over

this letter and had requested to provide him the duty but
as his name was not in the transfer list so PWI, Ludhiana
and Jammutavi refused to take him on duty. After a
thorough scrutiny I found the statement of the claimant
on this point is believable and the version of the opposite
party on the point that the workman has not gone to join
" his duty after transfer is not believable. The contention of
the opposite party that it was the duty of the workman to
see that if his name was not there in the transfer [ist then
he should not have gone. [ think that this 1s a undesirable
contention. Sri Jagrup was simply a casual worker, how
could he raise such type of objection before a senior
officer. It was the duty of the management to, check and
see whether the name of the workman was in the transfer

list or not. Management had also issued him a pass for his ~

duty which is paper n0.23/1. This relates to the period
December 1993. On the one side the opposite party is
alleging in their written statetnent that the claimant has
surrendered his services in the year 1992. 1 think that this
is a false aversion, Management has himself admitted that

he was transferred on 16-10-93 but he did not go for joining. -

-the duty on transfer. These are the contradictory aversions.

16. One more contention has been raised by the
opposite party that the original letter which is paper No.24/
filed by the claimant, in this letter the date has been
incorporated or forged by the claimant. They have drawn
my attention towards the photocopy filed by the opposite
party. 1 have gone through both the documents. The
version of the opposite party is also not believable because
the statement given by M.W.2 has specifically stated on
oath that the letter dated 16-10-93 was produced before
him and he has made an endorsement. Moreover, it was
the duty of the management to show that if this was
undated then what could have been the date. Management
is silent on this point. { have also gone through this fact
whether putting the date 16-10-93 helps the workman in
any way. I do not find any such substance that the date
16-10-93 helps to the workman in any undesirable way. So
the contention raised by the management that the workman
has put the date himself does not carry any weight.

17. Statement given by W.W.1 on oath that after
taking letter paper No.24/1 he appeared before PW|
Ludhiana. But PWI, Ludhiana said that his name was not
in the transfer list and PWI, Ludhiana has forwarded this
letter to PWL, Jammutavi and he went to and appeared
before PWI1, Jammutavi. He was also not taken on duty by

PWI, Jammutavi and then he came back before the PWI,
Malwa. This fact is proved not only by W.W.1 but the
evidence of the-opposite party as M. W.2 has also admitted
all these facts and paper No.24/1 bears all these
endorsements. A

18. The claimant stated that he appeared before PWI
Malwa. He verbally requested for providing him the duty
and when he did not consider his request then he moved
applications to the senior officer, photocopies of which
has been filed by the claimant vide list 8/1,

19. It is also contended by the claimant that he has
put in more than 8 years since 1984 to 1993 if there was
any fault or misconduct against the workman then the
ranagement could have conducted an inquiry or issued
him a show cause notice or charge sheet. | find that there
is a force in this contention. ‘

20. Therefore, considering alt the facts and
circumstances 1 am of the view that the action of the
management in not providing the duty to the workman
with effect from 24-10-93 is not justified. It appears that it
is like removal of service by an oral order which cannot be
held to be justified. Hence considering the facts workman
has to be taken in service back.

21. Butconsidering the facts and circumstances and
the long periad | found it will be just for both the parties if
the workman is provided 50% of back wages since
24-10-93, and he should also be provided all those benefits
which were available to him when he was in service.

22. Therefore, reference is decided accordingly in
favour of the claimant and against the management.

RAM PARKASH, Presiding Officer
% e, 19 W, 2011

I, 1654, Sieiifien forar sfufrm, 1947 (1947
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[d. T-17012/17/2002-3 3R (R-1)]
New Delhi. the | 9th May, 2011

$.0. 1654.—In pursvance of Section 17 of the
Indusirial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 762/
2005) of the Central Government Industrial Tribunal/T.abour
Court-11, Chandigarh as shown in the Annexure in the
industrial dispute between the employers in relation to the
maragement of LIC of India and their workman, which was
received by the Centrat Government on '18-5-2011.

{No. L-17012/1 7/2002-1R(B-1))
RAMESH SINGH, Desk Officer



[am 1—avs 3(ii)]

A 1 UATH <+ I 18, 2011774 28, 1933 _ 4529

ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT-L,
' CHANDIGARH

Present: Sri A.K. Rastogi, Presiding Officer
Case No. 1.D. 762/2K5

Registered on 05-09-2005

Sh. Jasmer Singh S/o Sh. Natha Singh, R/o V.P.O. Singh
Bhagwantpur, District Ropar (Punjab)-140001.

Applicént '

Versus
.... Respondent

The Divisional Manager, L I C of India, Divisional
Office, Sector 17, Chandigarh-1 60017.

APPEARANCES
For the workman Sh. Sandeep Sihag/).S. Maan,
Advocates.
For the Management :  Sh.PK. Longia, Advocate
AWARD

Passed on May 4, 2011

Central Government vide Notification No. L-17012/
17/2002-IR(B-1)) dated 10-02-2003, by exercising its powers
" under Section 10, Sub section (1) Clause (d) and Sub-
section 2(A) of the Industrial Disputes Act, 1947

(hereinafter referred to as Act) has referred the following

industrial dispute for adjudication to this Tribunal :—

!

“Whether the action of the management of Life
Insurance Corporation of India in terminating the
services of Sh. Jasmer Singh, Ex-Pump Operator-
cum-watchman w.e.f. 20-06-2000 without any notice
and without payment of retrenchment
compensation is lega! and justified ? If not, what
reliefis the concerned workman is entitled and from
which date ?”

The workman has raised an industrial dispute by
stating that he had been appointed on 21-03-1997 as Pump
Operator=cum-Watchman in LIC Branch at Roopnagar and
had worked for more than 240 days till 20-06-2000 when
his services were terminated in violation of Section 25F of
the Act. He has claimed his reinstatement and
regularization.

The claim was contested by the management and it
was denied that the claimant had been appointed on
21-05-1997. According to the management the workman
had been engaged after approval of the competent
authority as a replacement of Shri Kuldeep Singh w.e.f.
01-06-1998 by the Senior Branch Manager, Life Insurance
Corporation of India, Ropar on contractual basis as a stop-

gap| arrangement. The services of the workman ended on

20-p6-2000 on joining of regularly selected person

appointed by the competent authority, as the workman
had been engaged on contractual basis and the period of
his tontract came to an énd on joining of regular watchman. -
His disengagement does not amount to retrenchment as
per|provisions of Section 2(00)(bb) of the Act.and he was
nod entitled to any benefits of the provisions .of the
Industrial Disputes Act. According to the management
the| workman is not entitled to any relief.

On the pleadings of the parties following issues arise
for|consideration .— '

1. Whether the termination of the services of the
workman amounts to retrenchment-and is bad for
non-compliance of the provisions of Section 25F of
the Act ? '

2. To what relief the workman is entitled 7

in support of his case the workman tendered in
evidence his affidavit, Pay slips marked as WW{I/1 to
WW-1/14 and copy.of the letter marked as WW-1/15. On
behalf of the management affidavit of Subhash Mahajan,
Assistant Administrative Officer, Regional Office,
Chandigarh and documents MW-1/1 to MW-1/10 were
tendered in evidence, '

“ | have heard the learned counsel for the parties and
parused the record. My findings on various issues are as

According to the claim statement the workman
rémained employed with the management as Pump
erator-cum-Watchman from 21-05-97 till 20-06-2000
en his services were terminated in violation of Section
25F of the Act and he had worked for more than 240 days
till the termination of his services.

The management denies the appointment of
‘workman with effect from 21-05-97. According to the
anagement the workman had been engaged w.e.f.

The workman in his cross-examination has
stated that before joining service with the management he
as working as labourer and he does not possess letter to
show that he had joined service on 21 -05-97. He has filed
riginal and photo copies of certain Imprest Vouchers WW-
/1 1o WW-1/14 but none of the Imprest Vouchers relates
tb the period from 21-05-97 to 31-05-98, hence, there isno
round to accept the claimant’s version that he was in the
mployment of the management from 21-05-97. it may be
entioned here that for counting 240 days: service the
etiod of 12 calendar months preceding the date of
{ermination is relevant and thus for that purpose the
televant period is from 21-06-1 999 to 20-06-2000. But that
s relevant when the termination of the services of the’
workman amounts to retrenchment.
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Learned counsel for the management argued that
the services of the workman ended on 20-06-2000 on
Jj¢ining of regularly selected persomappointed by the
cpmpetent authority. As the workman had been engaged
on contractual basis and the period of his contract came
t4 end on joining of regular watchman so his
djsengagement does not amounts to retrenchment as per
provisions of Section 2(0o)(bb) of the Act. According to
the management the workman had been engaged as a
lacement of one Kuldeep Singh w.e.f. 01-06-1998.
anagement witness Subhash Mahajan in his cross-
examination has stated that the terms of contract with
Khldeep Singh were to apply to the workman also. The
tefms of contract of Kuldeep Singh has been filed as Ex.
2. The management witness has further stated in his
crpss-examination that the terms of contract were conveyed

to|the workman and he had accepted the same by writing .

Ex. M-5. It is important to note that the workman during
crgss-examination has also filed a copy of letter Ex. M-3,
THe document filed by the workman is marked as Ww-

1715. Undertaking of Kuldeep Singh is Ex. M-2, according -

to which Kuldeep Singh had undertaken that he wil] have
nofight to claim service in L.L.C. of India either on temporary
or |permanent basis ‘and the Corporation shall have an
abgolute right to terminate the contract at any time without
"asfigning any reason. Ex. M-5 or MW-I/15 is a copy of the
application-cum-Letter of the workman in which he had
requested for his employment as a Watchman etc., Ex.
M-f7 is the sanction letter for the appointment of workman.
Thfough this letter the Senior Branch Manager L.1.C.
Branch Office, Ropar had been allowed to engage workman
as Pump Operator-cum-Watchman on contractual basis
almost on the same terms and conditions which were
appllicable in case of Kuldeep Singh.

The learned counsel for the workman disputed the
argyments of the management. He argued that the terms
of %zntract with Kuldeep Singh were not applicable to the
workman. These terms of contract were never conveyed
to the workman and in his application-cum- letter Ex. M-5
or WW-I/15 there is no mention of these terms and their
accgptance by the workman.

A perusal of the material available on record shows
that|the argument of the management is not acceptable.
The| workman in his cross-examination has denied the
suggestion of the management that he had been engaged
on tfje same terms and conditions on which Kuldeep Singh
had worked. The learned counsel for the workman is right
in hi§ arguments that Ex. M-5 the letter-cum-application of
the workman offering his services for the job nowhere
says|that the workman would offer his service on the
samg terms and conditions as were applicable to Kuldeep
Singh. In fact after this application-cum letter of the
an, the Senior Branch Manager, Ropar had written

to Manager (O.S) L I C of India, Divisional Office,
" Chanldigarh for permission to appoint the workman on

contract basis at a monthly payment of Rs. 1250 vide letter

dated 25-04-1998 as Ex. M4, Ex. M-7 is the sanction of the

Manager (O.S.) for engaging the workman for the job on _

contract basis on the terms and conditions as were
applicable in case of Kuldeep Singh but there is no
evidence to show that the sanction order was ever
conveyed to workman and he had consented to work on
the same terms and conditions as were applicable in case
of Kuldeep Singh. Even if it is accepted that workman had
agreed to work on the same terms and conditions on which
Kuldeep Singh was engaged, it may be seen that in Ex,
M-2 there is nothing to show that the contract was for a
specific period. Neither there was any condition that the
services of the workman will be terminated as and when
regular employee on the post is recruited. The termination
of the services of a workman has been excluded under
Section 2(oo)(bb) of the Act from the definition of
“retrenchment” only in two cases viz '~

(@) Whenitisa result of non removal of contract
of employment on its expiry, or

(b) When contract of employment was terminated
under a stipulation in that behalf contained
therein.

Therefore the plea of the management that the termination
of the service of the workman is covered under the
provisions of Section 2(00)(bb) and is not a retrenchment
cannot be accepted. The employment of regular employee
on the post may be accepted as a valid reason for the
termination of the services of the workman but it was
retrenchment within the definition provided in Section
2(00) of the Act.

Once it is held that the termination of the services of
the workman amounts to retrenchment he becomes entitled
to the benefit of Section 25F of the Act, if he had been in
continuous service for not less than one year. As per own
admission of the management the workman has been in
service from 01-06-98 to 20-06-2000. Thus he was in
continuous service for more than one year. Therefore, he
was entitled to the said protection. Admittedly, the
workman was not given any notice or notice pay and
retrenchment compensation. His retrenchment is therefore,
bad for non compliance of the provisions of Section 25F
of the Act. Issue No.] is, therefore, decided in favour of
the workman. i '

Issue No. 2

A retrenchment in violation of Section 25F of the
Act is void ab initio and non-est and ordinarily in such
cases the workman is entitled to reinstatement, But in the
present case as it is evident from Ex. M-8 to M-I0 the
regular appointment has been made on the post of
Watchman and workman was not employed in due process
hence, remedy of reinstatement is not available to him. He
is however, entitled to compensation in lieu of



[¥RT I—@vg 3(ii)]

HITT T UTA 57 18, 201 1/493 28, 1933

4331

reinstatement and back wages etc. The workman was
employed at a salary of Rs. 1250 per month. He remained
in service for about two years. I think that a compensation
of Rs. 1,50,000 will be just and proper in lieu of reinstatement
and back wages. [ find the workman entitled to this
compensation,

From the above going discussions it is clear that the
action of the management of L.1.C. of India in terminating
the services of the workman without any notice and
without payment of retrenchment compensation .is not
legal and justified and the workman is entitled to a
compensation of Rs. 1,50,000 in lieu of reinstatement and

back wages. The management is directed to pay the

x .

aforesaid compensation to the workman within a month
from receiving the copy of the award. Let two copies of
award be sent to the Central Government for further
necessary action,

ASHOK KUMAR RASTOGI, Presiding Officer
7% feeett, 23 w8, 2011

., 1655—ieifire forar st 1947 ( 1947
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9, ey | fifte siifies faak & S0 w@n seife
YTV, FER & TEEZ (Hed & 54/98) 1 Wafow
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[¥. T-40012/112/96- 53 W(E) |
New Deihi, the 23rd May, 2011

S.0. 1655.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 54/98)
of the Central Government Industrial Tribunal-cum-Labour
Court, Kanpur as shown in the Annexure in the Industrial
Dispute between the employers in relation to the
management of Department of Telecom and their workman,
which was received by the Central Government on
23-5-2011. '

{ No. L-40012/112/96-IR (DU)]
JOHAN TOPNO, Under Secy.
ANNEXURE

BEFORE SR1RAM PARKASH, HJS, PRESIDING
OFFICER CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, KANPUR

lnﬁustrial Dispute no. 54 of 98
Between
Sri Onkar Singh, C/o Sri B. N. Singh, Civil Court, Aligarh

And
Telecom District Manager, Aligarh
,AWARD

1. Central Government, Mol, New Delhi vide

notification no. L40012/112/96 IR(DU) dated 12-03-93, has

referred the following dispute for adjudication to this

. tribpnal—

2. Whether the action 5f the management of Telecom
Dept. Aligarh to terminate the services of Sri Omkar Singh
workman with effect from 1-12-94 is legal and justified ? If
not, to what relief he is entitled to?

3. Brief facts are—

4. Case of the claimant is that he was engaged as a
casyal labour by the opposite party Telecom Department
on I-1-85, and he worked under Assistant Engineer Cables
Tax|Bhawan Agra from 1-1-85 10 3 1-12-87.Thereafter he
worked from 10-11-91 to 30-11-94 under SDO Telegraph

Aligarh as a casual labour. But the opposite party terminated -

his services by an oral order on 1-12-94 in an illegal way,
whereas the claimant has been working with fuil honesty
and sincerity. He had worked for more than 240 days in
calendar year before his termination. During service he
was| getting Rs.61 per day as salary or wages. Before
termination the opposite party has not issued him any notice
or notice pay or paid retrenchment compensation in lieu of
notite. There was no such type of agreeient that his
services were required for a specific period, therefore, the

_oppdsite party has committed the breach of Section 25F of

1.D.|Act 1947, therefore, he has prayed that the order of

termination be declared as illegal and he be reinstated with

consequential reliefs. :

5. Opposite party has filed the written statement
wherlein it has been admitted by the opposite party that the
claimant had worked under SDO Telegram from November

199110 November 1994, For a total period of 1077 days he

had worked. They stated that has not worked during May
1992 for the whole month, did not work for three days in
March 1994 and for two days in the year October 1994. It is
stated that the claimant has failed to produce certified details
of his workihg for the period 1-1-85 to 31-12-87, but it is
stated that the claimant has not worked for 240 days or
more in a calendar year.

specific period and for specific work. When the work was
finished his services were came to end automatically. It is

- also gtated that one month notice was issued by Inspector

Tele

could not be engaged thereafter due to non-availability of
work| It is also stated that the claimant has filed petition

fier the claimant filed a writ petition before the

6: 1t is stated that the claimant was engaged fora .
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Han'ble High Court which is pending before the Hon'ble
Cdurt. -

7. Claimant has also filed rejoinder but nothing
new has been pleaded by him therein.

8. Both the parties have filed oral as well as
dacumentary evidence.

9. Claimant has adduced himse!f as w.w.1 Sri Omkar
Sipgh. Opposite party has produced two witnesses. By
~ mistake both the witnesses of the opposite party have

‘ben marked as M.W.1 whereas M.W.1 is Sri Than Singh
o was examined on 25-5-04 and N. P. Singh is M.W.2
w3s examined thereafter.

10. Documentary evidence will be discussed at the
tihe of oral evidence.

1. Claimant has specifically stated on oath that he
had worked from November 91 to November 1994 with the
opposite party as a casual labour and on 1-12-94 he was
renoved by oral order. At the time of removal he was not
seyved with any notice or notice pay or retrenchment
cqmpensation. He was not served with any charge sheet.
He has stated that he has filed 6 documents. These are the
trge copies of the original and original are in possession
arld these documents are marked as Ext. W-1 to W-6. Paper
ng. 39/1-39/3 are the documents of his working certificate
isfued by the opposite party. These documents relate to
the period 1991 t0 1994, : '

12. I would like to say that the opposite party has
cifically admitted in its written statement in para 2
regarding the working of the claimant since 1991 to 1993.
Eyen if I take the calendar year from the date of his
ination that is 1-12-94, it shows that the clainiant had
wprked for 360 days in the calendar year December 1993 to
Npvember 1994 after excluding three days of March 1994
d two days of October 1994 as claimed by the opposite
party. The certificate also shows the working of the
clhimant. '

13. Opposite party witness M.W. 2 Sri N P Singh has
alko admitted this fact on cath in his statement.

14, Now this fact has been proved that the claimant
had been in the engagement or employment of the opposite
party since 1991 to 1994 and he was getting salary/wages
Tom the opposite party. Therefore, a right has accrued to
tHe claimant under the provisions of Section 25F of the
t. it has been repeatedly said by the Hon’ble Apex Court
tHat the provisions of Industriat Disputes Act are in the
nature of social legislation and it does not make any
difference between, casual labour, temporary or permanent.
e only condition is, that if a workman is in continuous
s¢rvice within the meaning of Section 25-B, then certain
rights have accrued to him and the opposite party is bound
9 follow the procedure mentioned in Section 25F of the
Act, '

—

[an 11—SEcC. 3(11)]

15. Section Z‘SF of the Act prowde—No workman
employed in any industry who has been in continuous
service for not less than one year under an employer shall
be retrenched by that employer until—

16. I would like to say that the above condition have’
been complied by the claimant.

17. Now it is obligatory on the part of the employer
which is provided under Section 25-F-

_ 18. (a) the workman has been given one months
notice in writing indicating the reasons for retrenchment
and the period of notice has expired or the workman has
been paid in lieu of such notice wages for the period of the
notice.

19.(b). the workman has been paid at the time of
retrenchment compensation which shall be equivalent to
15 days average pay for every completed year of
conhtinuous service or any part thereof in excess of six
months and '

20. (¢). Notice in the prescribed manner is served on
the appropriate government.

21. Therefore provisions a, b, and ¢ (supra) are
mandatory to be followed.

22. Claimant has specifically denied that any notice
was served upon him.

23. The provision of Section 25 a, b, and ¢ are not
independent to each other but the employer is obliged to
follow all the conditions prescribed in a, b and c. It is the
contention of the opposite party that a notice was served
through Nathu Singh who is father of the workman stating .
that Nathu Singh was also serving at Aligarh in Telecom
Department as SIT. .

24, Opposite party has drawn my attention towards
paper No. 10/53. Opposite party is claiming that it is a
notice. I have examined this paper. This does not appear to
be a statutory notice as per requirement of Section 25 (a) of
the Act. It is an information given by Nathu Singh SIT to
the senior officer. Opposite party has not proved that any
notice which is mentioned in this information was given to
the workman. For a moment for the sake of argument if it is
taken that the opposite party has given the notice even
then they have not complied with Section 25 (b) and (c)

- which is mandatory, therefore, the contention of the

opposite party does not carry any weight that they have
given notice and because Nathu Singh has engaged hnn
hence he was removed.

25. Opposite party has also taken a contention that
the father of the workman Sri Nathn Singh was working in
the department and he has engaged him. The claimant‘has
refuted this allegation saying that there is no such type of
pleadings in the written statement. It is also contended by
the claimant that the claimant was working under SDO and
engaged by SDO and his salary was being paid by the -
public exchequer by the opposite party not only for months
but year together. Therefore, 1 don’t find any welght in the
contention of the opposite party.
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26. It is also the contention of the opposite party that
the services of the workman were terminated on the basis
of circular. They have drawn my attention towards paper
No.10/54. The subject of this circular is casual laborer

recrujted after 30-03-85—confirment of temporary status.

regarding. In this circular the department had demanded
the information whether any fresh casual labour has been
engaged or not. This circular does not empower any officer
to terminate the services of any person or workman to
whom the rights have accrued under the Industrial Disputes
Act, 1947, under Section 25F. Similarly [ have gone through

another paper which is paper No.10/56-57 dated nil. The .

subject is casiial labours {grant of temporary status and

regularization) scheme. This circular also does not empower

any officer for terminating the services of any workman in
whose favour certain rights have been accrued under the
provisions of Section 25F of the Act. This circular is more
concerned: in granting the temporary status and
reguiarization for casual labours. ’

27. Regarding the previous period of the working of
the claimant from 1985 to 1987 at Agra, opposite party has
doubted the authenticity of this document and opposite
party has produced MW | Sri Than Singh. For a moment if
we leave this period of 1985 to 1987-even then there is
confirm working of claimant for the period 1991 to 1994
which is eligible under the provisions of Industrial Disputes
Act.

28. Opposite party has taken the contention that the
claimant has also gone to the Hon'ble CAT, Allahabad and
thereafter filed a writ petition before the Hon'ble High Court.
| have gone through both the orders passed by CAT,
Allahabad and Hon'ble Court, Alahabad. CAT, Allahabad
has not decided the case on merit and has simply observed
that surprisingly the order of termination has not been
challenged, until the same is adjudicated and found to be
contrary to law a direction for reinstatement cannot be
given. Document on record show that the claimanit’s name,
figure in the live casual register. Therefore, the CAT has
not gone into the termination of the claimant. Moreover
such type of facts can only be proved under a reference as
referred by the Central Government under the provisions
of the Act. Claimant has also approached the Hon’ble High
Court challenging the order of CAT but at subsequent
stage has withdrawn the same. Therefore, the claim of the
workman regarding illegal termination has not been
adjudicated. '

29. 1 don’t find any force in this plea of the opposite
party. '

30. It was also contended by the opposite party that
the engagement of the claimant was for a specific work and
for specific period. | have examined this aspect of the matter
and find that opposite party has not been able to prove
this fact, therefore, the contention of the opposne party. is
not acceptable.

31.Workman has placed reliance upon certain rulings
such as :— , '

L 201(5(125)FLR 187 Supreme Court in between—

" Krishna Singh and Executive Engineer, Haryana
" State Agricultures Marketing Board Haryana.

2. 2010 (124) FLR 700 8.C. in between Harjinder
Singh and Punjab State Warehousing
Corporation.

32. The Hon'ble Apex Court has held in both the
_ rulings (supra)}—Industrial Disputes and other similar_
legislative insfruments are Social Welfare Legislations—
High Courts bound to interpret them keeping in view the
goals set out in the preamble of the Constitution and
provisions contained in chapter V thereof—State should
secure a social order for promotion of welfare of the people
and ensure equality between men and women.

33. InKrishan Singh’s case alse Hon’ble Court held,
wide discretion is vested in the labour Court while .
adjudicating an industrial dispute relating to discharge or
dismissal of a workman—If the labour Court after taking
the pleadings of the parties and circumstances of the case
‘came into consideration has directed reinstatement with
50% back wages. High Court could not interfere with such
diseretion. In this matter the labour Court had found that
the respondent employer had not complied with the
mandatory requlrement Of Section 25F of the Act.

34. Therefore respectfully relying upon the decision
of the Hon’ble Apex Court which is similar to the facts of
this case, I find that the law propounded by the Hon’ble
Apex Court applies with. full swings to the facts and
circumstances of the present case.

_ 35. Opposite party has placed reliance upon a
decision (2006)4 SCC 1 in between Secretarys State of
Karnataka and others Versus Uma Devi and others.

36. 1have considered the facts and circumstances of
the present case in view of the law cited by the contesting
parties and find the law cited by the opposite party and 1
find that it has no applicability on the case in hand.

37. Considering the overall discussion made herein
above I find that the claimant has been able to prove his -
case and he is entitled for his reinstatement in the service. ,

38. So far as back wages is concerned, it is contended
by the representative for the workman that he is not .
working anywhere after his termination. Workman has-
firstly gone to CAT, Allahabad and thereafier approached
the Hon’ble High Court, Allahabad and it took a long time
though may be on. wrong advise of legal fratemity,
considering the long duration in raising the present dispute,
I find that it would meet the ends of justice to both the
parties that if the claimant is provided 30% of his back
wages along wtth his reinstatement.

39.-’I‘herefore, the claim is decnded accbrdingly in
favour of the claimant and against the opposite party.

RAM PARKASH, Presiding Officer
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NewDelhl the 23rd May, 2011

8.0. 1656.—In pursuance of Section 17 of the -

Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. CGIT/
LC/R/107/98) of  the Central Government Industrial
Tribunal-cum-Labour Court, Jabalpur as shown in the
Annexure in the Industrial Dispute between the employers
in relation to the management of Department of Telecom
and their workman, which was received by the Central
Government on 23-5-2011.

[ No. L-40012/89/97-IR (DU)]
JOHAN TOPNO, Under Secy.
ANNEXURE

BEFORE THECENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT,
JABALPUR

NO. CGIT/LC/R/10798
PRESIDING OFFICER : SHRIMOHD. SHAKIR‘HASAN

Shri Bhupendra Singh,
S/o0 Shri Rameshchand, Village Bijora,.
Post Baktal, Distt. Sehore (MP)

Versus

... Workman

Chief General Manager,
Telecommunication, M.P. Circle,
Deptt. of Telecom,
Hoshangabad Road,

Bhopal (MP) ...Managemqnt

AWARD
Passed on this 4th day of May 2011

1. The Government of India, Ministry of Labour vide
its Notification No.L-40012/89/97-IR{DU) dated 8-5-1998
has referred the following dispute for adjudication by this
Tribunal :— '

“Whether the action of the management of Chief

General Manager Telecommunication in terminating

the services of Shri Bhupendra Singh S/0 Ramesh

Chand w.e'f. Aug. 1988 is justified. If not, to what

relief the workman is entitled for 7

2. The case of the workman, in short is that the
_ wcdqnmSlmBhpetﬂ:aSnghwaswoﬂcrgsncechba:

1986 continuously under tbe control of SDO, Telephone
Sehore. He was terminated w.e.f. August 1988 without any
netice. It is stated that he worked in the year 1986 for 78
days, in 1987 for 352 days and in the year 1988 for 242 days.
It is stated that-similar persons approached before the
Hon'ble Central Administrative Tribunal and they had been
regulanzed It is submitted that the reference be a.nswered
in favour of the workman.

3. The management appeared and contested the
reference by filing Written Statement. The case of the .
management inter alia, is that the applicant/workman was
never engaged by the non-applicant/management as per
the record of SDO, Telephone Sehorc His claim for
regularization is not tenable. It is submitted that the
reference be answered in favour of the management,

4. On the basis of the pleadmgs of the parties, the
following issues are settled.

. Whether the action of the management in
terminating the services of Shri Bhupendra Singh
w.e.f. August 1988 is justified ?

1. To what relief thc workman is entltled ?
S, Issue No. 1
To prdve the case, the workman has adduced oral ~

-~and documentary evidence. Now let us examine the

evidence adduced by him. Exhibit W/1 is the letter of
implementation of judgement of Assistant General
Manager, Bhopal. The said photocopy of the letter is

admitted by the management. This letter shows that the

persons were reinstated on the basis of the judgement of
the CAT, Jabalpur. These are of other persons who were

casual labours. This letter does not prove that the case of
the applicant/workman is similar to those workers. Exhibit -
W/2 is another letter dated 9-11-2000 of the management -
which is also admitted document. This letter shows that it
was a direction to prepare a list of workers whose name
were left out or other court pending cases but the said list
is also of different persons. This itself shows that on
verification, the workman was not found engaged in the

‘department of the management. This letter does not also

establish that he was working with the management. Thus
the documentary evidence adduced by the workman does
not prove his engagement with the management.

6. The workman Shri Bhupendra Singh is examined
in the case. He has stated that he got appointment fetter
but the same was destroyed by rat. He has further stated
that he got payment slips. In absence of these documents,
his evidence is not reliable.

7. On the other hand, the management has examined
one witness. The management witness Shri PN, Panse is
working as Divisional Engineer. He has stated that there is
no record to show that he was ever engaged with the
management. There was no relationship of employer and
employee between the managvment and ﬁ1e workman.
There is nothing in his cross-examination fo disbelieve

‘this witness. Thus it is clear that there is no evidence to

show that there was any relationship of employer and the
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. employee between the management and the workman, This

issue is answered in favour of the mianagement and against
the workman.

8. Issue No. 1T

On the basis of the discussion made above, it is clear _
that the workman has failed to establish that he had

worked under the Control of the management. He is

therefore not entitled to any relief. Accordingly, the -

reference is answered.

9. In the result, the award is passed without any
order to costs.

10. Let the copies of the award be sent to the
Government of India, Ministry of Labour & Employment
as per rules.

MOHD. SHAKIR HASAN, Presiding Officer
=4 feeelt, 23 W, 2011
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New Delhi, the 23rd May, 2011

- 8.0. 1657.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby pubishes the Award (Ref. No. 30/2003)
of the Central Government Industrial Tribunal-cum-Labour
Court No. [ Chandigarh as shown in the Annexure in the
Industrial Dispute between the employers in relation to

the management of Department of Telecom and their .

workmen, which was received by the Central Government
on23-52011,

[No. L-40011/55/2002-IR (DU)]
JOHAN TOPNOQ, Under Secy.
ANNEXURE

BEFORE SHRI GYANENDRA KUMAR SHARMA,
PRESIDING OFFICER, CENTRAL GOVT.
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-L,

CHANDIGARH ‘

Case 1D No.30/2003

Surti Lal C/o The General Secretary,
Punjab Telecom Labour Union,
27349, Mohalla Hari Nagar,

Lal Singh Basti Road, Bhatinda,
Punjab-1510061

...Applicant.

2087 G118

o)

Versus :
|l The General Manager, Telecom, BSNL, Ludhiana. -
2. The Gene.al Manager Telecom, BSNL, Pathankot-
....Respondent
None.

FIx the workman:
r Shri G.C. Babbar.

the managemenit:
: AWARD ‘
91127-10-2010

Government of Inggia vide notification No.L-40011/

25/2002/IR(D.U) dated 25/02/2003, by exercising its powers
der Section 10 of the Industrial Disputes Act, (the Act

ﬁshort) has referred the following industrial dispute for
judication to this Tribunal: .

“Whether the action of the management of GMTD,
BSNL, Ludhiana, where he served BSNL, Ludhiana
for a period of 543 days and thereafier at SDOT,
.Dinanagar (Pathankot SSA) regarding non-grant
of temporary status and subsequent regularization
in accordance with DOT OM . No.
© 269/10/89-STN dated 7-11-1989 to Shri Surti Lal
S/o Sh, Sain Dass and also without complying with
the provisions of the Industrial Disputes Act, 1947
is just and legal ? If not, so what relief the workman
is entitled to 7” ' '

2. Case is taken up for recording gvidence of the
anagement. Workman is not present. Rejgesentative of

- the workman is also not present. Witness of the

anagement is present. The case is already seven year
o|d. It appears that workman is not interested to pursue
ith the present reference. In view of the above, the present

* reference is returned to the Central Govt. for want of

ution. Centrat Govt. be informed. File be consigned
record.. . _
- - G.K. SHARMA, Presiding Officer
handigarh ‘

' 27-10-2010

.
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New Dethi, the 23rd May, 2011

8.0. 1658.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Centra}
Government hereby publishes the Award (Ref, No. CGIT/
LC/R/103/98) of the Central Government Industrial
Tribunat-cum-Labour Court, Jabalpur as shown in the
Annexure in the industrial dispute between the employers
in relation to the management of Department of Telecom
and their workmen, which was received by the Central’
Governmer’ 1n 23-5-2011, .o
No. L-40012/102/97-1R {DU)]
~ JOHAN TOPNO, Under Secy.
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
’ JABALPUR

NO. CGIT/LC/R/103/98

PRESIDING OFFICER : SHRIMOHD. SHAKIR HASAN
Shri Babuial, ' .

S/o Shri Dhan Singh,

Vill. Konajir,

PO Mograram, Distt. Sehorc ... Workman
Ve rsus

The Chief General Manager,

Telecommunication,

M.P.Circle,

Hoshangaba(';'ogd,

Bhopal ...Managernent

AWARD
- Passed on this 3rd day of May 2011

1. The Govemment of India, Ministry of Labour vide
its Notification No.1-40012/102/97/IR(DU) dated 13-5-1998
has referred the following dispute for adjudication by ihis
tribunal :

“Whether the action of the management of Chief
General Manager Telecommunication in terminatinig ike
services of Sh.Babuizl S/0 Shri Dhan Singh w.e.f. March
1988 1s justified ? If not, to what relief the workman is
entitled for ? Whether the department of Telecommunication
I termed as an Industr or net? If not, to what benefit they
are entitled for 7"

2. The case of the workman in short is (hat the
workman was working since August 1982 continuously
on Muster Roll in the direct control and supervision of
SDO Telephone Sehore but his service was terminated
illegally w.e.f. March 1988 without any notice. The workman
had worked more than 240 days in a calendar year. It is
stated similarly situated persons approached the Central
Administrative Tribunal where the Hon'ble Tribunal
directed the non-applicant/management for regularization

to Muster Roll employers. It is submitted that the reference
be answered in favour of the workman,

3. The management appeared and contested the
reference by filing Written Statement. The case of the
management, inter alia is that the workman was never
engaged by the non-applicant/managem:nt as per the
record with SDO Telephone, Sehore . The question for
regularization of the workman is baseless and is not tenable.
It is submitted that the reference be der” led in favour of
the management. '

4. On the basis of the pleadings and reference order,
the following issues are for adjudication.

1. Whether the Department of Telecommunication
is termed as an Industry or not ?

Il. Whether the action of the management in .
términating the services of the workman w.e.f. _

March 1988 is justified ?
HL. To what relief the workman, if any, is entitled?
5. Issue No. I ' ‘

None of the parties have raised this issue that
non-applicant/Management is not an industry under the
Industrial Disputes Act, 1947 ( in short the Act, 1947).

Accordingly this issue is decided in favour of the workman, - -

6. Issue No. 1l

According to the workman, he worked from August
1982 to March 1988 continuously under the direct control
of SDO Telephone Sehore whereas the non-applicant/
mapagement denied his ever engagement. The burden lies
with the workman to prove engagement. The workman has
filed photocopy of the letter of the implementation of
judgement of the CAT, Jabalpur passed in number of cases
which is marked on admission as Exhibit W/L. This letter is
filed to show that the other persons who were working
with the management had been terminated but by the order

" of the CAT they were re-employed. This letter does not

show that he was also working with the management .as
has been claimed by him. Another photocopy of the letter
dated 9-11-2000 is filed by the workman which is also
marked on admission as Exhibit W/2. The said letter appears
to have been issued by Asstt. General Manager (HRD) for
seeking permission for limited recruitment in the cadre of
regular mazdoor in view of the CAT case. His name does
not appear in the list of the letter. This letter further shows
that the casual labour whose name was left out in the case,
was 1o be considered with relevant documents. There is
nothing on the record to show that the applicant/workman
tiad ever approached with the management with documents
of his continuous service from August 1982 to March 1988
and the :nanagement had not considered his case. There is

- 70 other documentary evidence to prove that he had ever

worked with the management. Certain photocopies of the
statements of the period said to have been worked was
filed which are said to be verified by the authority but the
same was denied by the management. The originals of the

said statements are not filed and are not proved and

.[Pm I1—Skc. 3(ii;].. :
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therefore these statemenis are madmssstble and not marked

as exhibits. Thus the documentary evidence doesnot
establish that the applicant/workman was ever engaged as
casual iabour on muster roli.

7. The workiman Babulal is examined in the case. He
has siated that he was casual labour and the affidavit is
prepared on the basis of documents. As discussed above,
it is clear that the documents do not prove that he was
engaged by-the management. His evidence appears to be
not reliable. On the other hand that the management has
examined Shri S.N. Panse who is working 4s Divisional

Engineer. He has supported the fact that he was never -

engaged as per record of SDOT, Sehore. There appeass to
be no reason to conceal his document when the department
had regularized number of other workers in view of the
CAT Judgement. Thus it is clear that there is no sufficient
evidence on the record to prove that the applicant/workman
has ever worked with the management, This issue is decided
in favour of the management and against the workman,

8. Issue No. I11 |

On the basis of the discussion made above, it is clear
that there is no sufficient evidence to establish that the
workman was worked with the management. As such the
-workman is not entitled to any relief. The reference is
accordingly answered.

9. In the result, the award is passed without any
order to costs.

10. Let the copies of the award be sent to the
Government of India, Ministry of Labour & Employment
" as per rules.

MOHD. SHAKIR HASAN, Presiding Officer
¢ feeett, 23 W8, 2011
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New Delhi, the 23rd May, 2011

8.0. 1659.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. CGIT/
LC/R/265/99) ef the Central Government Industrial
Tribunal-cum-Labour Court, Jabalpur as shown in the
Annexure in the Industrial Dispute between the employers
in relation to the management of Department of Tetecom
and their workman, which was received by the Central
Government on 23-5-2011,

[No.L-40012/639-IR (DU)]
JOHAN TOPNO, Under Secy.

=z
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ANNF‘(URI'

BEFORE THE CENTRALGOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT.
JABALPUR .

NO. CGIFALC/R265499

PRESIDING OFFICER : SHR MOHD. SHAKIR HASAN
Shri Rakesh Kumar Savita,

S{u Shri Gapendra Singh,

Ry Mahavirpura,

Mr. Mata Mandi,

M orena (M.P)

Versus

The Chief Genera! ivianager,

... Workman

v

eptt. of Telecommunication,
Hoshangabad Road,
.P.Circie,

hopal (MP)

=

...Management

AWARD
Passed on this 6th day of May, 2011

1. The Government of India, Ministry of Labour vid= -
itg Notification No.L~40012/61/99/IR(DU) dated 30-7-99 has .
referred the folowing dispute for adjudication by rhis
Tribunal :—
“Whether the action of the Chief General Manager,
Telecom in terminating the services of Sh.Rakesj:
Kumar Savila is legal and justified ? If not, to whe'
relief the workman is entitled 7~

—

i

2. The applicant/workman did not appear inspite of
proper notice. The then Tribunal proceeded the referencc
exparte against the workman on 1-11-06. ’

3. The management appeared and filed Written
Statement. The case of the management in short is that the
applicant/workman was engaged by the contractor who
had taken contract work from the Deparment of
Telecommunication and the work was completed long back.
He was never empioyed by the management at any stage
of time. It is submitted that the reference be answered in
favour of the management.

4. On the basis of the pleading and reference order,
the following issues are framed.

I. Whether the action of the management in
terminating the service of Shri Rakesh Kumar Savita is legal
and justified?

1. To what relief the workman is entitled?
5. Issue No. I':

According to the management, the applicant/.
wofkan was never employed. The burden was on the
wprkman to establish relationship of emplover and
employee. The management has also not filed any evidence
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in support of his pleading. This is a case of no evidence.
The issued is accordingly answered.

6. Issue No. 11

Since the workman has not appeared and has not
claimed any relief. As such he is not entitled to any relief,
Accordingly the reference is answered.

order to costs.

8. Let the copies of the award be sent to the
Government of India, Ministry of Labour & Employment
as per rules. .

MOHD. SHAKIR HASAN, Presiding Officer
% feett, 23 uE, 2011
LI, 1660. i faarg st 1947 (1947
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New Delhi, the 23rd May, 2011

8.0. 1660.—In pursuance of Section 17 of the

Government hereby publishes the Award (Ref. No. CGIT/
LC/R/177/99) of the Central Government Industrial
Tribunal-cum-Labour Court, Jabalpur as shown in the
Annexure in the Industrial Dispute between the employers
in relation to the management of Department of Telecom
and their workman, which was received by the Central
Government on 23-5-2011.

[No. L-40012/108/98-IR (DU)]
JOHAN TOPNO, Under Secy.
- ANNEXURE

BEFORE THECENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LABOUR COURTE;
JABALPUR

NO.CGIT/LC/R/1771/99

PRESIDING OFFICER : SHRIMOHD. SHAKIR HASAN
Shri Ranvir Singh,

Vill: Oretti,

Pakkapura, PO Rajodha,

The Porsa, Morena (MP),
Versus

... Workman

Chief General Manager,
Peptt. of Telecommunication,
Hoshangabad Road, M_P. Circle,

Bhopal {MP) ...Management

7. In the result, the award is passed without any

W 14) H WA 17 B A F, B WER [ R

Industria}l Disputes Act, 1947 (14 of 1947), the Central -

_ AWARD
* Passed on this 6th day of May, 2011
I. The Government of India, Ministry of Labour vide
fts Notification No.L-40012/1 08/98/IR(DU) dated 23-4-99

tras referred the following dispute for adjudication by this
Tribunal - '

“Whether the action of the management of Chief
General Manager, Telecom in terminating the services
of Sh.Ranvir Singh is legal and justified ? If not, o
what relief the workman is entitled 7 '

2. The workman did not appear in the case and inspite
of proper notice. Lastly the then Tribunal proceeded exparte
against the workman on 14-12-07.

3. The management appeared in the case and filed
Written Statement. The case of the management in short is
that the Hon’ble Tribunal has already decided the reference
in CGIT/LC/R/12/96 on 2-8-2001 as Issue No. II. It is stated
that the principle of res-judicata is applicable and therefore
the reference is not maintainable. It is submitted that the
reference be accordingly answered.

4. On the basis of the pleading and reference ordér,
the follewing issues are framed.

. Whether the action of the management in
terminating the service of Shri Ranvir Singh is
legal and justified? : :

I To what relief the workman is entitled?
5. Issue No, I ’
- The management has ot adduced any oral evidenice.
Only the copy of the award dated 2-8-01 passed in reference

case No. CGIT/LC/R/12/96 is filed. The leamed counsel for
the management has urged that by the said award, the

~ principle of res-judicata is applicable. On perusal of the

copy of the said award, it is clear that the said award is
against another workman namely Ram Sevak Kori and is
not against this workman of this case. This itself skows
that the principle of resjudicata is nor applicable as that
,award was not passed agajnst the present workman namely
‘Shri Ranvir Singh.

6. There is no evidence on the record to show that -
the workman has worked for more than 240 days in twelve
calendar months prior to the date with reference. There is
no other evidence to show that he was regular employee.
Thus it is clear that the action of the management is justified
and legal. This issue is decided in favour of the
management. '

7. Issae No. 11

On the basis of the discussion made above, it i$ tlear
'that there is no case of the workmam on the record that any
provision ef the Industrial Disputes Act, 1947 was violated
‘W termination of his service. He is therefore not entitled to
any relief. The reference is accordingly answered.

8. In the result, the award is passed without any

" order to costs.

9. Let the copies of the award be sent to the
Government of India, Ministry of Labour & Employment
as per rules.

MOHD. SHAKIR HASAN, Presiding Officer
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New Delhi, the 23rdMay, 2011

S.0. 1661.—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No.CGIT/
LC/R/184/95) of the Central Government Industrial Tribunal-
cum-Labour Court, Jabalpur as shown in the Annexure, in
the Industrial Dispute between the employers in relation
" to the management of Department of Telecom and their
workman, which was received by the Central Government
on 23-5-2011. '

[No. L-40012/893-IR (DU)] ‘

JOHAN TOPNO, Under Secy.
ANNEXURE .

_ BEFORE THE CENTRALGOVERNMENT
INDFUSTRIAL TRIBUNAL-CUM LABOURCGI‘RU‘
JABALPUR

Case No. CGITALC/R/184/9%
Presiding Officer : Shri Mohd. Shakir Hasdn

Shri Vinod Kumar Chirar,

S/o Shri Dalchand Chirar,

Ram Mandir Roag, - .
- ZilaZamalpura,

Bhopal (MP)

. Yorkeman
Versus:

The DivisiprialBngititer, '

Telecommpnication,

-....Management
AWARD
Passed on this 5th day of May 201!

1. The Government of India, Ministry of Labour vide
_its Notification” No.L-40012/8/93-1R(DU) dated

30-10-95 has referred the following dlS_&ute for adelcatton :

by this tribupal -—

“Whether the action of the management of Divisional

Engineer Telecom, Bhopal in terminating the services
of Shri Vinod Kumar Chirar is legal and justified ? If
not, to what relief the workman is entitled to?”.

2. Thg case of the workman, in short, is that the
workman Shri Vinod Kumar Chirar was appointed as Driver
against the vacant post on 30-7-91 and he worked
continuously till 16-7-1992 when he was terminated by
verbal order. He worked more than 240 days during the
period of one year but he was not paid any retrenchment
compensation. It is stated, that while he was on leave, ‘the
said vehicle met with an accident and he was made accused
falsely in the accident case. When he protested, he was
terminated From the service. It is submitted that the
workman be-reinstated with back wages.

3. The management appeared and filed Written
Statément to contest the reference. The case of the
management,’interalia, is that he was engaged purely on
casual basis subject to requirement as a driver but was
never issued any appointment letter nor any assurance
was given for regularization on the post of driver. It is
denied that he worked 240 days in a year. It is stated that
on 18-9-91, the workman met an accident causing a loss of
Rupees One Lac to the department by way of payment of
compensation to the injured. After accident, the department

pproposed to hold enquiry. However the workman failed to

report on duty from 7-7-92. He had himself abandoned his
service and the question of termination does not arise. It
is stated that the provision of Section 25-F of the Industrial
Dispute Act, 1947(iin short the Act, 1947) is not applicable.
It is submitted that the action of the management be
declared to be legal and justified.

4. On 'the basis of the pleadings of the parties, the
following issues are for adjudication.
L Whether the workman had wetked 240 days in

a year preceding the date with reference in
accordance with Section 25 B of the Act, 1947 ?

. Whether action of the management in
terminating the service of the workman is legal
and justified ? -

IIl. To what reliefthe workman is entitled ?

5. On perusal of the pleadings and evidence of the
parties, the following facts are admitted.

1. The workman Shri Vinod Kumar Chirar was
" engaged on casual basis as a driver.

2. He was not nouiced nor any compensation was
paid under the provision of the Act, 1947,

3. The workman was driving:he Vehiclg bearing
No. MP-04E-528. -

4. The said vehicle met an accndeg(_and a cnmmal
case was filed.
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5, The workman was acquitted of the criminal
charges in the said accident case.

6. Log Book of the said vehicle *vas maintained.

6. Now the important point for decision is also
yhether the workman completed 240 days in 12 months
receding the date with reference. The workman has stated
at he was engaged on 30-7-91 and worked continuously
till 16-7-92 and completed more than 240 days.Whereas
the management has contended that he was engaged
igtermittently on casual basis and had never completed
0 days. The order dated 8-11-2007 of the reference case
shows that the log book of the said vehicle was demanded
the workman to be produced in Court but management
spbmitted that it was weeded out and in its support an
affidavit was filed. The affidavit does not show that as to
op which date it was weeded out. However the workman
has filed the photocopy of the log Book. This fact is
supported and proved by the workman in his subsequent
cyidence at Para-6 which is paper No. Ex.P/1 ( PagesNao |
t 51). The photocopy of the Log Book shows that it is of
hicle MP-04E-528. The Log Book starts from 26-9-91
apd ends on 31-5-92. This photo copy of the log book
shows that he worked 245 days within |2 months preceding
tie date with reference. The evidence of the workman
rther shows that the management has not challenged
the workman in cross-examination. This document
egtablishes that the workman had worked 240 days during

period of 12 months preceding the date with reference
required under Section 25 B ofthe Act, 1947, Moreover

management is custodian of the records of its employee
d it is the obligation of the management to producc the
refevant records to rebut the claim Non production of the
refevant records obviously creates a presumption of the
adverse inference against the management. The Hon’ble
has atso held in a decision reported in 2011 LAB
.C.(NOC) (P&H) Bharat Bhushan vrs. Chandigarh
Aglministration & ors.

=

=

Mice in the case. He has stated that he was engaged
verbally on the post of Driver on casual basis. He has
fufther stated that Log Book was maintained and he and’

mere than 240 days. His evidence corroborates the
documentary evidence.

8. On the other hand, the management has
expmined two witness. Shri Madan Mohan Sharma is
pr¢sently working as Divisional Engineer, M. P. Circle
Bhopal. He supported the fact that the workman was
engaged on casual basis from 30-7-91 and was terminated
on(7-7-92. He has stated that Log Book was maintained.
He has stated that there is no record to show as to how
y days he worked. This shows that the contention of

7. The workman Vinod Kumar Chirar is examined

the management that the workman had not worked 240
days, is not substantiated. Another management witness
is Shri Firoz Ahmad. He is Sub Divisional Engineer. He
was not in service at the relevant period. He has come to
say about the weeding out of the Log Book. He has stated -
that the Log Book was not weeded out in his presence
and he has no knowledge as to when it was destroyed, He
appears to be not competent witness. There is no other
document to rebut the oral and documentary evidence of
the workman. Thus it is clear from the evidence on record
that the workman worked more than 240 days during the
period of 12 months preceding the date with reference.
This issue is, iherefore, decided in favour of the workman
and against the management. :

9. Issue Ne. I}

It is an admitted fact that the management had not
given any netice nor any retrenchment compensation
under the provision of Section 25F of the Act. The above
discussion shows that the workman had worked for a period

" of one year during a period of twelve calendar months .

preceding the date with reference under the provision of
Section 25 B(2)(a) of'the Act, 1947. Since the workman was -
not terminated after compliance of the provision of Section
25-F of the Act, 1947 the action of the management is not
legal and justified. Accordingly this issue is also decided
in favour of the workman and against the management.

10. Issue No, Ilf

On the basis of the discussion made above, it is
evident that the termination of the workman was illegal
and unjustified. The learned counsel for the workman
submits that the workman is suffering from Cancer. I find
that the workman was last engaged in the year 1992 and is
suffering from cancer and therefore the relief of
reinstatement cannot be justified and instead monetary
compensation would meet the ends of justice. Accordingly
the management is directed to pay a compensation of
Rs.1,00,000 (Rupees One Lac) to the workman in lieu of
reinstatement within two months from the date of award.
The reference is, thus, answered.

11. In the result, the award is passed without any

order to costs.

12. Let the copies of the award be sent to the
Government of India, Ministry of Labour & Employment
as per rules.

MOHD. SHAKIR HASAN , Presiding Officer
I
¢ fieedht, 23 w8, 2011
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$.0. 1662.—in pursuance of Section 17 of the

Industrial Dispute Act, 1947 (14 of 1947), the Central-

Government hereby publishes the award (Ref. No.CGIT/
LC/R/1 01/98) of the Central Government Industrial Tribunal-
curi-Labour Court, Jabalpur now as shown in the Annexure,

in the Industrial Dispute between the employers in relation

to the management of Department of Telecom and their
workman, which was received by the Central Government
on 23-5-2011.

[No. L-4001297/97-IR (DU)]
JOHAN TOPNO, Under Secy,
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT

INDUSTRIAL TRIBUNAL-CUM -LABOUR COURT, %

JABALPUR
Case No. CGIT/LC/R/101/98
Presiding Officer : Shri Mohd. Shakir Hasan

Shri Badrilal Dashwant,
S/o Siddnath Dashwant,
C/o Lunia Mohalla,

Distt. Sehore (MP) ....qukma_n_
Versus
Chief General Manager,
Telecommunication, M.P. Circle,
Hoshangabad Road,
Bhopal
' ....Management

AWARD
Passed on this 2nd day of May, 2011
1. The Government of India, Ministry of Labour vide
iis Notification No.L-40012/97/97-IR(DU) dated 13-5-98 has

referred the following dispute for adjudication by this
tribunal:-

. “ Whether the action of the management of Chief
General Manager Telecommunication in terminating
Shri Badrilal Dashwant S/o Siddhnath Deshwant
w.e.f. August 88 is justified ? If not, to what relief the
workman is entitled to?”

2. The case of the workman in short, is that he was
working since October 1986 till August 1988 continuously
on muster roll under the direct control of the Sub Divisional
Officer, Telephone Sehore. He was terminated without

giving any opportunity as he had worked more than

240 days in a calendar year and had acquired the status of ,
gular employee. It is stated that similarly situated persons

pproached the Central Administrative Tribunal and the
on’ble Tribunal directed the management to regularize
e services of those persons. On these ground it is

ubmitted that the termination be declared illegal and the
orkman be declared to be entitled for regularization in
rvice.

3. The management appeared and filed Written
tatement. The case of the management, interalia, is that
the applicant/workman was never engaged by the
anagement as per record available with SDO Telephone
ehore. As such the claim of regularization in service is
ot tenable. On these grounds, it is submitted that the
eference be answered in favour of the management.

4. On the basis of the pleadings, the following i issues.
e for adjudication-

1. Whether the action of the management in
terminating the service of the applicant/
workman w.e.f. August 1988 is justified?

Il. To whatreliefthe workman is entitled? -
 IssueNo. [ '

" According to the workman, he worked continuously
ince October 1986 to August 1988 whereas the
anagement states that he was never engaged. The
orkman has filed a reply of the letter dated 13 -1-1997 of
the management which is marked-as Exhibit W/l on
mission. The said letter shows that other workers filed
cases before the Hon'ble CAT Jabalpur whereby the
termination orders of those casual labours were quashed
d they were regularized in the service. The name of the

LY ]

h

applicant doesnot appear in the said list of cases. Another

letter dated 9-11-90 of Asstt. General Manager (HRD) is
also marked as Exhibit W/2 on admission. This letter is
filed to show that the management had verified the list of
casual labours and it was directed by the AGM to forward
name with documents if any name was left out but his
ngme doesnot appear in the said list. This shows that he
not on the roll of the management. Thus these
dpcuments do not prove that he was ever engaged by the
nagement and had worked continuously as has been
claimed by the applicant/workman,

6. The workman Shri Badrilal Dashwant is also
examined in the case. He has orally claimed his engagement
by the management. He has stated that payment slip was
given to him but no such payment slip is filed to
corroborate his case, The management has suggested that
h¢ was never employed with the management. In absence
of the document the evidence of the workman is not
reliable.

7. On the other hand, the management has examined
i S.N.Panse in support of his case. He is presently
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visional Engineer. He has stated that he was never
engaged by the management as per record. He has been
cross-examined but in cross-examination he further
corroborate the case of the management. There is no
rdason to disbelieve his evidence. Thus it is established
tHat he was never engaged by the management. This issue
i decided in favour of the management and against the
rkman.

Issue No. 11

On the basis of the discussion made above, it is
clear that the workman is not entitled to any relief.
Accordingly the reference is answered.

o0

9. In the result, the award is passed without any
rder to costs.

[=]

o)

overnment of India, Ministry of Labour & Employment
b per rules.

5

MOHD. SHAKIR HASAN , Presiding Officer
¢ feeedt, 24 W6, 2011

3T, 16633l faam stfufrm, 1947 (1947
14) F 917 17 # & §, B TER G I 3
$ WEYT ® wEg P ot I wER &

, s T Fafde St faams o = v sikife
O, ST % SR (R HEAr 37/2006) Y THIE
2, 3 3 TR ) 23-5-2011 1 TG I A |

(€ TH-12012/239/2005-318 AR (7-1) ]
New Delhi, the 24th May, 2011

S.0. 1663.—In pursuance of Section 17 of the
dustrial Dispute Act, 1947 (14 of 1947), the Central
overnment hereby publishes the award (Ref. No.37/2006)
f the Central Government Industrial Tribunai-cum-Labour
ourt, Jaipur now as shown in the Annexure, in the
ndustrial Dispute between the employers in relation to

¢ management of The Bank of Rajasthan L.td. and their -

orkman, received by the Central Government on
£3-5-201L

[No. 1~12012/239/2005-IR (B-D)]
RAMESH SINGH, Desk Officer

wE

e ‘
o2 &, weRoT W, 372006
st . %, [ifea, domm st

fagftr |, (YRR 7, L-12012/239/2005-1R (B-1)
feim 16-3-2006

10. Let the copies of the award be sent to the.

wr wEw slfien afieor w@ s AT,

The Secretary,
Bank of Rajasthan employees Union .
C/o The Bank of Rajasthan Ltd., '
M.1.Road, Jaipur (Rajasthan)

Vis

The General Manager (P},
The Bank of Rajasthan Ltd., Central Office, _. .
C-3, Sardar Patel Marg. )
Jaipur (Rajasthan)

: gElE

feian 29-4-2011
HE wER F 7AW I fagfa $ afg fFra g
sigifirr foarg afufm 1947 & 9 10  aerla =

fvla fre @ 2q e fomam
“Whether the action of the management of the Bank
of Rajasthan Ltd. Jaipur in terminating the services
of Sh. Daulat Singh Chauhan, Caretaker from

23-2-2005 vide its Order no. 482 dated 23-2-2095 is
legal & justified ? If not, to what relief the claimant is

entitled to and from which date ?

iyt W €1 % TTEm STAvy %) WeE A
e fiFg T | YA & sraeie @ wie g d fm wi
IfeA & T F9 R fAlF 17-5-2006 B 99
TR o1 ae el @Y R @ fEiw 28-7-10 H IT T
1 o wega feman v Forwent wiaforfy wreff e =6t &t o
& 9% Wl 3N TR T TEEe IR %A 3 afm
i@ 16-9-2010 Fiivga 1 T | TEE $ SEEieT §
7% 92 ot W2 e T 28-7-2010 % W% Wl 9 6t
R F¢ Iufte & gon T fEAF 13-12-2010 i weff
% faeg ww-vea FEaEt # sw wie e T |

- 9% seerd FE W sfew g fw Rl 18-10-2010
I el iy R0 o Seev faran v e oredl ¥
LC.LC.L 3% & faera & & forma wary F smae i
fira 9iFT € Aifer 8% 9 e f e @ S LCICL
¥ = farera & STUR 9 IHER T T B SEET Wegd
72 fmn |

fartia 20-4-2011 i Tavedt gfaffy 3 Fae i
2fF well 7 @ w9 & TEY § F ane TR/ 8
2 | v srnelf war @ gRO IS WeA WA fRE W arifia
T 2 | et wfafafy 3 5@ v § A i s
nfts fra @ &t o # )

frdq A gfaa S AT TR T IR S
TEHR S T 91 o deed few o 3% 9 i feg g
& | TG & FaeeT ¥ °% 7 W I ¢ fE i
il T e 4 e Toar g w taed [
et g 3 A Toi Red= w At dem e dee
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3 1 frm ® fow aed A amda gfee TeeE Y
Tar Sa ,

ooy ¥ B LCLC.L SF d ol e @ mar d 4
Frels 9 S0 & AT LC.1C.1. T 71 99FR T 91
=1 Zifae ot wedl v w o1 AfeT tw 7 s S
oo | A B A Vot W v st fea d

IR 49 ToR Wl FE W @ AR nm H R

ITY AR e fAE 23-2-2005 @ da-yaa w= R

St S o el 9 YS9 AT B e

FW T ¢ fF R afw w0 Ifve ¥ 3w
& o T ¥, wEfE 9% gFEE ® g SR T o
o[ 4 ol 7% it st & R A B WS
HH % fag R 1994 ¥ W@ o1 IF TR THE IR
£ & wRw o g w w1 Svere T o1 wafeg
25 F & 950 3ot &1 Ui 5 Hifew #1 @ § ¢ We &t
e &1 P ST g R @

o% fog 0. %1 Rt WK Wit 79 w o, 5
ITH URK2s i faar sfufrm = wee ) wem
firg Rz 2 1+ Afa weff vw 4 @A Rk A
s ae & guedA P T g T M 2
Haa e ® AR R PRy % Fof qemp w i
AT T # ) 3 s witfefEl F A o s
i e s 2 | Flw W SR asarran e s

var #t sfafaft I TR B st e
wifafam 1947 #1917 (1) B 1=wia yorE dia Fi
cicll

T %, s, o s

¢ feeeh, 24 ¢, 2011

27,30, 1664, —Ardfire e aifufrm, 1947 (1947
T 14) FY 9 17 B g0 §, F7 v smTA ®
TEUA % g Frl ol I wiE ® dh, gy
¥ fife sleifre faar o =9 weer s safumoy
a7 WG §.-2, U9EE % gaEe (939 dem
5/1996) T WTRT STl &, ) Hesla TR A 19-5-2011
I YT AT

[ U6i-41012/34/95-3R3Y f-1) ]
New Delhi, the 24th May, 2011

S.0. 1664.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 5/1996)
of the Central Government Industrial Tribunal-cum-Labour
Court-II, Dhanbad as shown in the Annexure in the
Industrial Dispute between the employers in relation

2087 GlM1—9

b A= e

management of Eastern Railway and their workman,
received by the Central Government on 19-5-2011.

[No.L41012/3495-IR (B-1)]

' BEFORE THE CENTRAL GOVERNMENT
. INDUSTRIALTRIBUNAL (No. 2)AT DHANBAD
PRESENT: _
Shri Kishori Ram, Presiding Officer
In the matter of an Industrial Dispute under. Section 10(1)
(d)yofthe . D. Act, 1947,
Reference No. 5011996

PARTIES : Employers in relation to the mamigement of
Eastern Railway Dhanbad and their workmen

PPEARANCES:

A
On behalf of the workmen : 'Mr.R. S. Singh,
Advocate.
On behalf of the employers: Mr. B. M, Prasad,
‘ . Advoacate.
State : Jharkhand Industry : Railway
Dated, Dhanbad, the 4th May, 2011
AWAH.D

The Government of India , Ministry of Labour, in
Xercise of the powers conferred on them under Section 10
) (d) of the L. D. Act. , 1947 has referred the following

b

0. L-41012/34/95-IR (B-1), dated the Sth January 1996.
" SCHEDULE

* Whether the action of the Divisional Engineer (3),

Eastern Rly, Dhanbad in removing Shri Md. Gafoor,

Road Roller Driver under IOW/Dto at Ghd from 6-6-

94 is justified ? If not, to what relief Shri Md. Gafoor
. is entitled to-and from which date *»

2. The case of workman Md. Gafoor i§ that he
rked honestly, loyally during his long service to the full

. satisfaction of his superiors, he as Road roller Driver was

appointed, and permanently post at Dhanbad, yet he was

‘temporarily but illegally transferred to work as Road Roler

iver in GHD (Garwa road) under JOW/DTO against the
of his service condition. Though his transfer was quite
bitrary, illegal, unwarranted as there was no waite there,
d Road Roller was out of order, yet he as a leyal, humble
and obedient worker reported to. IOW/DTO. The
anagement of IOW/DTO at GHD kept him idle, and on his
demand for salary and allowances it refused to pay and
ofally directed him to go back to Dhanbad and to collect
his salary from there. Similarly when he came to Dhanbad
and demanded his satary, allowances and perks, he was
ald to collect it from IOW/DTO at GHD. Thus, he was
made to nin from pillar to post for his salary, which was not

-

RAMESH SINGH, Desk Officer

»

spute to this Tribunal "for adjudication vide their order '
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paid . His several complaints and representations to his -

superior including the Divisional railway, Dhaabad
remained unresponded by the management. Then he filed
his claim Application LC. No. 1/92, 9/91 and 14/92 before
the Tribunal-cum-Labour Court No.2, Dhanbad for
computation of his salary and benefits U/s. 33-C(2) of LD,
Act, still pending. Just after it, the management issued him
a false chargesheet on false plea of his absence from duty.
He submitted his explanation, to it that the chargesheet as
vague and no supply of documents to him and that if the
charges clarified and material supplied, he would have right
to submt his final explanation. But without supply of
particulars and documents, the management declared his
explanation unsatisfactory and appointed the Enquiry
Officer, despite his objection to it to participate in it. On the
enquiry report of the Enquiry Officer, the Disciplinary
Authority found the charge unproved against him, and
dirécted a denove enquiry on the same charge. Even on
objection to it on principle of double jeopardy, neither the
Disciplinary Authority considered it nor the Enquiry Officer
enabled him to participate in it to defend his case, rather
conducting exparte proceeding, the Enquiry Officer passed
an order of removal amounting to dismissal during the
pendency of the Industrial Dispute before the Assistant
Labour Commissioner (C) as Conciliation Officer under the
L. D. Act. The workman also ii!=d a complaint under section
33-Aofthe 1.D. Act before the ALC (C), Dhanbad.

2. 'Further case of the workinan is that the baseless
and vague chargesheet was issued to victimise the
workman for his computation case whereas he was never
absented from his duty. He was provided neither an
opportunity to defend his case nor Railway Travelling Pass
for attending the enquiry at 1.0.W/D.T.O. at GHD. The
enquiry was unfair and against the principle of natural
justice, The Divisional Engineer (3), Eastern railway,
Dhanbad without the permission of .the ALC (C) passed
the order of removal amounting to dismissal in
contravention of section 33A of the I.D.Act. Moreover, the
punishment is rd¢ Proportionate to the misconduct of the
workman, 3o it am&unts to victimisation, Thus the action
of the Divisional Engineer (3) for removal of the workman
from his service is quite illegal, arbitrary and unjustiZicd.

3. The workman in his rejoinder pleaded that ro
limitation: applies to an Industrial dispute, he never absented
from his duty for the aforesaid period, rather he performed
his duty satisfactorily ; he was victimised by the illegal
transfer for his being an active member of his union ; and
that no major punishment of the removal from service in
case of the unproved charge can ke awarded on the basis
of ex-parte illegal enquiry report during the pendencey of
the conciliation proceeding.

4. Whereas with specific denials to the allegations
of workman, the case of the management is that the workman
has never rendered satisfactory job in his service and
absented from his duty from 30-10-91i to 13-7-92, so he was
rightly served with major chargesheet. As per rule he was

transferred to .O.W./D.T.O. at GH.D. from W.F. Dhanbad
purely on administrative ground in accordance with his
service condition, such administrative action in no way
calls for an interference, so in view of the material present,
the reference case being without jurisdiction is not tenable.
The transfer order was neither illegal nor malicious, so it

- cannot be called as unwarranted, unjustified, and arbitrary.
His transfer was required at G. H.D., therefore, he was
transferred there, for proper functioning of administration.
His statement of reporting for duty at G. H.D. just as that of
his demand for salary, allowances etc. at Dhanbad are
emphatically denied as fabricated, untrue and after thought. .
he never reported for duty there. He never made any valid
representation. He has takén action under relevant rules
for his unauthorised absence from duty, without an
intimation to the office. In fact, he was duly served with the
Chargesheet dtd. 3-9-92 with the names of the witnesses
and the documents to be relied upon but he never respected
to it except submitting his only vague reply, though
incidentally he was several times directed to submit his
explanation reply to the chargesheet. Though he was
afforded all opportunity to defend his case in accordance
with the principle of natural justice, he wilfutly absented
from appearance before the Enquiry Officer, and thereby
he did not participate in the departmental enquiry, which
exparte concluded on the basis of the available documents.
Admittedly, Mr. P.K, Kar, B.R.I/Daltongunge who was
appointed as the Enquiry Officer by Competent Authority
as per the rules, but on resentment of the workman, was
substituted with Sri Jaswant Singh, B.R.1 Daltongunge
accordingly afresh. The deliberate correspondence of the
workman with the Enquiry Officer clearly showed his
knowledge of hearing date, and his evasion -from
appearance in the departmental enquiry. He failed to justify
his absence from duty from 30-10-91 to 13-7-92, and the
reason of his not joining his duty at his transferred place.
By accepting the enquiry report, the Disciplinary Authority
directed the removal of the workman from his services
against which he did not file an appeal, as he had no
grounds for it, and he directly invoked the jurisdiction of
the Tribunal. Therefore, the order of his removal is fully
justified and legal.

FINDING WITH REASONING

5. In the instant case the facts as apparent from
materials available on the case record are as under -

{) The workman Md. Gafoor continuously worked
for 29/30 years since his appointment as temporary
Khalasi under Workshop Foreman, Dhanbad (Ext,
M-1/6, the photo copy of his service Book), the
workman as R. R. Fireman was transferred and
posted under AEN/DTG temporarily as per the
Office Order dated 4-1-91 (Ext. M-1/1, the photo
copy of the Office Order of Assistant Engineer-1,
E. Rly, Dhanbad ani as per the Office Order of
the aforesaid management Ext, M-1/5, the photo
copy of the Order dt. 23-2-91), he was released
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from the Office of Dhanbad and he joined at
Dattongunge Office on 25-2-91 where he was
posted under 1.0.W. worked till 29-10-91 and got
his promotion as Road Roller Driver.

6. In this case, on behalf of the management three
witnesses namely, MW-1C. R. Moy, the Chief Office Super-
intendent, MW-2 Satyendra Kuinar, the Clerk Grade -1 and
MW-3 Jaswant Singh, the Section Engineer (Bridge) as the
Enquiry Officer have been examined. But on behaif of the
workman, Md. Gafoor the workman himself as WW-1 has
been examined.

It is also apparent from the case record that on behalf
of the management, MW-2 Satyendra Kumar has proved
all the Xerox copies of the enquiry papers as Exts. M-

series (on formal proof dispensed with) excepting the Xerox

copy of the Chargesheet, admitting the fact that original
enquiry papers are missing. :

7. On the perusal of the evidences of both the

parties, I find that MW-1 C.R. Moy as the Chief Office
Superintendent admitting the status and transfer of the
workman to as well as his working at Garhwa under

Daltongunge upto 29-10-91, has stated that the workman

had started remaining absent from 30th October, 199 1, for
which the management issued letter to him to resume his
duty; but the workman did not do so, for which he was

chargesheeted for it, and. departmental enquiry was set up,

in which he was found guilty though he was given full
opportunity to prefer an appeal against the finding of the
Enquiry Officer which was not done by him; he had
submitted a vague reply to the management and thereafier

he was removed from the service quite legally. The witness

{MW-1} has admitted in his cross-examination that no post
of khalasi existed in the Road Roller which is used for
making a road; and the person driving the steam roller
used to be designated as Fireman Driver. Further statement

of the witness is that the workman got his salary for the -

period from 25th February to 29th October, 1991 and to that
extent he has (MW-1) has claimed to have submitted
papers, but 1 do not find any single chit of paper as proof
for the payment of his salary since the transfer of the
workman at the transferee place. He denied the enviously
issuance of the chargesheet against the workman by the
management during the pendency of his Reference before
the CGIT No. 2, Dhanbad for non-payment of salary for the
said period. However, the witness has admitted the refusal

of the management to issue duty pass to him to attend the-

enquiry proceeding from Dhanbad to the place of his
enquiry at Daltongunge. The witness also has admitted
that as there was a procedural defect, the énquiry (concemned
proceeding was cancelled and during the second enquiry
proceeding on the same ground, no duty pass was also
issued to the workman, and that he did not submit the
attendance register of the workman to show his aforesaid
unauthorised absence for the disputed period.

8. MW-2 Satyendra Kumar, the Clerk Grade-I,
Latehar Engineering Office, has though expressed his
ignorance if any domestic enquiry was held against the

rkman, yet stated he did not appear in the enquiry for
¢ chargesheet related to his unmsthorised abseace; as a
esult, the Disciplinary Authority refied oa the report of the

- Enquiry Officer and the workman was dismissed by

. R. K. Jha, the Divisional Engineer IiL: Proving all the
Xerox copies of Enquiry Papers as Ext.M-1 series {on formal
oof dispensed with) except the Xerax copy of the
argesheet which appears to be illegible. The witness has
th supported the dismissal of the workman as fair,
per and legal admitting that they ( the management)
had not submitted the original chargesheet. The witness
as also accepted not to have participated at the enguiry
prpceeding, but after consulting office record he has stated
¢ ofder of dismissal as justified. '

9. MW-3 Jaswant Singh, the Section Officer
(Bridge) Dehri -on-Sone as the Enquiry Officer has stated
to have conducted the domestic enquiry against the
warkman in the year 1994 while he (MW-3) was posted as
‘lﬁdg Inspecter, E. Rly. Daltongunge, declaring that despite
issuance of notices to him, the warkman did not appear,
so he submitted his enquiry report (Ext.M-1/2) to the
Assistant Engineer, E.Rly, Daltongunge, by conducting
domiestic enquiry exparte against him. He also asserted
all the papers of the domestic enquiry proceeding
(Ext. M-Iseries) and the Chargesheet (Ext. M-1/3) which is
ittedly iliegible (The witness fails to read out the
afgrésaid paper). The witness also claims to have
conducted the domestic enquiry fairly, properly and in
with the principle of natural justice. Admittedly,
thig Enquiry Officer was not the Officer of the Management -
yet he conducted it being nominated by the Assistant
Engineer, Daltongunge, though he could ot produce his
nomination order, nor he possessed any paper to show the
Asgistant Engineer as the Disciplinary Authority to issue
a Chargesheet against the workman or to show the notices
having been issued to the workman for his appearance in
the Enquiry Proceeding or its receipt by him. The witgess
(MW-3) as the Enquiry Officer has admitted that he
conducted the domestic enquiry against him without any
confirmation about the receipt of the notice by the workman
ithout publication in the paper and factuaily the
an could not get any scope to defend his case, as he

_did pot appear..

10. Whereas the averment of WW-1 Md."Gahfpr{
the workman himself is that when the managemefif of
Daltongunge Garwa Road or of Dhanbad refused to pay
him|wages for his work for 10/1 1 months since his joining
on 23-2-1991 there (Daltongunge) on the piea that the same
would be paid by Dhanbad and by Daltongunge
rcr%zﬁvely, he had initiated a case before the Labour Court
for the payment of his salary, but during the pendency his
aforesaid case the management jssued him the
gesheet, to which he had submitted his reply and then
ement initiated the domestic enquiry against him,
ich he attended. Further statement of the workman is
that the first enquiry in the midway was stopped and the

d enquiry was started against him; though he used
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attend his office at Garwa Road, yet he failed to attend
¢ enquiry proceeding for want of his leave, so the Enquiry
fficer heard the case exparte and submitted report and
fter removal from his service, he lodged a case before the
abour Court though he had raised the industrial dispute
fore the ALC (C), Dhanbad for conciliation which resulted
n failure hence the present case; as such his dismissal was
ot justified. The workman has admitted the appointment
f Mr. Yaswant Singh (MW-3) as the Enquiry Officer in
lace of M. P. K. Kar on his written objection, he replied to.
he notice issued by the Enquiry Officer, but the
agement did not suspend him during its pendéncy and
fier receiving the Enquiry Report, he also submitted his
epresentation to the nianagement yet the management
ismissed him from the service, as he was given sufficient
ime to defend his case.

11. On the study of the aforesaid oral and
ocumentary evidences as adduced on behalf of the
anagement and the workman, | find that the domestic
nquiry was held not fair, properly nor in accordance with
¢ principle of natural justice. It is remarkable to note the
hargesheet (Ext. M/3)as Memorandum of Chargesheet in

parently dateless related to his alleged absence from his”
“gluty unauthorisedly, So far as the punishhent of removal
m his service at the fag and of his service careér not
nly appears to be disproportionate to the alleged charge
f misconduct against the workman but also apparently
macks forceful victimisation of the workman of such a
wer grade at the hands of mighty management. Moreover,
he management has failed to prove the alleged
nauthorised absence of the workman from his duty for
¢ disputed period. Admittedly, the workman has retired
t the age of 60. Under these circumstances 1 find and
ordingly hold that the action of the Divisional Engineer,
astern Railway, Dhanbad in removing, workman Md.
afoor Road Roller Driver under £.0.W., D.T.O. at GHD
om 6-6-1994 is not at all justified. So the workman is
titled to his wages from 30-10-1991 till his retirement with
11 his retirement benefits without any delay, as he suffered
-4 lot for the victimisation of the administration only due to
e illegal remova; from his service by the management.
is award be implemented within three months from the
e of its publication in the Gazette of India.

. KISHORIRAM, Presiding Officer
=% feoelt, 25 9E, 2011

&3, 1665, AT faar aifufram, 1947 (1947
14) F ¥R 17 B J6T H, 1 TER fHdE.
TEYGa & dag e ok 38 sden ® 99,
v ¥ fiffe shifie far 4 S5 g safm
ROV Sm e SR G- @ T (ded wen
7/2000) T THI HTER 2, S HE WER FY 25-5-2011

Wt g S

[ T-20012/431/1999- 32 (EH-1) ]
. ™. . ftfam 19, S afyei

he terms of the aforesaid Enquiry Officer (MW-3) is -

New Delhi, the 25th May, 2011

© 8.0. 1665.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Govemnment hertby publishes the award (Ref. No. 97 /2000)
of the Central Government Industrial Tritamal-cus-Labour
Court-I, Dhanbad as shown in the Annexure in the
Industrial Dispute between the employers in relation to
the management of M/s. BCCL and their workman, which
was received by the Central Govérmment on 25-5-2011.

{No. L-20012/431/1999-IR (C-D)]
D.S.S. SRINIVASA RAO, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL No.1, DHANBAD

In the matter of a reference U/s. 10(1) (d) (2A)of the 1. D.
' Act.

Reference No. 97 of 2000

PARTIES : Employers in relation to the management of
East Bhagatdih Colliery of M/s. BCCL.

And
Their workmen.
PRESENT ; Shri H. M. Singh, Presiding Officer
APPEARANCES:

For the Employers Shri H. Nath,
Advocate.
For the Workman Mr. K. N. Singh, ‘
_ Vice-President, JM.S.
State ; Jharkhand Industry : Coal
Dated, the 5-4-2011

By Order No. L-20012/43 1/99-IR (C-I), dated 2-2-2000
the Central Government in the Ministry of Labour has, in
exercise of the powers conferred by clause (d) of sub-sec.
(and sub-sec. (2A) of Section 10 of the Industrial
Disputes Act, 1947 referred the following dispute for

" adjudication to this Tribunal :

““Whether the action of the management of East
Bhagatdih Colliery of M/s. BCCL in denying
regularisation of the services of the workman
Sri Madan Kumar Sharma, working as store-clerk
since 10-2-92 is justified or not ? If not to what relief
the workman is entitled ?” '

2. The case of the concerned workman is that he
was a permanent employee of East Bhagatdih Colliery
designated as General Mazdoor. He was authorised to work
in store as clerk by an office prder dated 10-2-92 and since
he has been working contigiuously against that post. He
represented before the masagement for his regularisation
as store clerk in the year 1998. When the management did
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not pay any heed to his regularisation as store clerk, an
industrial dispute was raised before the A.L.C. (C).,
Dhanbad by the union. But the conciliation proceeding
ended in failure, which resulted in this reference for
adjudication by the Hon’ble Tribunal.

It has been prayed that the Hon’ble Tribunal be
pleased to hold that the-action of the management in
denying to the concerned workman’s regularisation a store
clerk w.e.f. 10-2-92 is not justified and consequently he is
entitled to be regularised as store clerk and grade with
back wages and other emoluments as admissible to him.

3. The case of the management is that the
concerned workman appointed as dependent son of
Shyamial Barhi, ex-pattern maker in the capacity of general
mazdoor in category-I for underground jobs by letter dated
27-7-/2-8-1990. The concerned workman was allowed to
join his duty by letter dated 9-8-90 and he was advised to
take one month’s basic training at the vocational training
centre for performing his duty at 9 ft. underground mine
under the Assistant Colliery Manager. He being the son of
ex-employee, approached the local officers of the company
and got himself posted in the store as general mazdoor in
the year 1992, He took iniffative in learning some clerical
jobs in the, store under the guidance of the stroe clerks
who got some of their works done by the concerned
workman. The concerned workman approached the local
management to put him as store clerk on regular basis
considering his educational qualification and his
performance: of jobs in the store. He performed certain
clerical jobs without proper authority from the competent
officer solely at the instance 'of the store clerks on a private
arrangement basis. The Headquarter issued circular
directing the local management not to divert any piece
rated or time rated worker into the clerical cadre and to put
them on such work and them to regularise such persons on
clerical cadre. it has been submitted that the demand of the
sponsoring union for regularisation of the concerned
workman as store clerk is not justified and he is not entitled
to any relief.

It has been prayed that the Hon’ble Tribunal be
pleased to pass an award holding that the concerned
workman is not entitled to any relief.

4. Both the parties have f“ led their respective
rejoinders admitting and denying the contents of some of
the paragraphs of each other’s written statements,

5. The management has produced MW-1, S§.5. Ray,
who proved documents as Exts. M-1 to M-2/1,
Management also produced MW-2, Jajmuni Ram.

The concerned workman produced WW-1, Madan
Kumar Sharma, and proved documents as-Exts. W-1 to W-7.

6. Main argument advanced on behalf of the
concerned workman that he is doing the work of store clerk
since 1992. The management is taking the work from him as
store clerk, but is not regulansmg him to the post of store
clerk.

In this respect the management’s representitive
argued that there is no vacancy of store clerk so he cannot
be regularised. He was assisting the store clerk-in store
department for this reason he cannot be regularised.

In this respect the documents proved by the
concemed workman, Ext. W-1 shows that on 10-2-92 he
was authorised by the Agent of the management to work
as store clerk. As per Ext. W-2, office order dated 5-4-96 he
was authorised for work. As per Ext. W-3, letter of the
management shows that he is working as store clerk since
10-2-1992. Ext. W-3/1 management’s letter also shows that
the concened workman is working as store clerk. He
submitted application as per Exts. W-4, W-5, W-6 and W-7
for his regularisation as store clerk, but the management
did not -pay any heed.

In this respect MW-1, S.S. Ray, has stated in his
cross-examination that the concerned workman was -
authorised to work in the store as and when necessary.

I cannot say ‘about any developmants made in respect

of the concerned workman in the szid year or about

issuance of any letter by the Project Officer in respect of

any clerical job peing performed by the concerned

workman. It shows that the concerned workman was

authorised by the management to work as store clerk

and the Project Officer of the management issued order .
for doing clerical job.

MW-2, Rajmuni Ram, in his cross-examination stated
that | do not know where the concerned workman is
presently working and in what capacity. The concemed
workman had been working in store of the said colliery
under proper authorisation. Anyone who is properly
authorised in that regard-by the competent authority can
collect the materials from the store. It is not within my
knowledge that in the month of September, 1998 whether
one authorisation was granted to the concerned workman
or not for collecting the materials from the store. 1t shows
that the concerned workman was working in the store
{and he was autherised by the management, even he was
authorised to collect materials, as per Ext.W.3, by the
management in store department. The concerned
workman also filed his certificate issued by Bihar Vidyalaya
Pariksha Samiti which shows that he passed matric
in 1984,

7. Considering the above facts and circumstances,
I'hold that the action of the management in denying
regularisation of the services of the workman concerned is
not justified, so he is entitled to. be regularised as store
cierk w.e.f. 10-2-92 with all consequential benefits.

8. Accordmgly, 1 render the following award -

The action of the management of East Bhagatdih
Colliery of M/s. BCCL in denying regularisation of the
services of the workman, Sri Madan Kumar Sharma, working
as storé clerk since 10-2-92 is not justified. So, the concerned
workman is entitled to be regularised as store clerk w.e.f.
10-2-92 with back wages and other consequential benefits.
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Tlle management is dirécted to implement the award within
- 30 days from the date of publication of the award.

, H. M. SINGH, Presiding Officer
7% fxeeh, 25 u, 2011
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~ New Delhi, the 25th May, 2011

8.0. 1666.—In pursuance of Section 17 of the
ustrial Disputes Act, 1947 (14 of 1947), the Central
Gevernment hereby publishes the award (Ref. No. 108 /
1) of the Central Government Industrial Tribunal-cum-
ur Court-I, Dhanbad as shown in the Annexure in the
Inglustrial Dispute between the employers in relation to
the¢ management of M/s. BCCL and their workman, which
was received by the Central Government on 25-5-2011.

[No. L-20012/237/1987-IR (C-D)}
D.S.S. SRINIVASA RAO, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL No.1, DHANBAD

I} the matter of a reference Urs | 0(t){d) (2A) ofthe L. D.
. Act.

Reference No. 108 of 1991

Parties : Employers in relation to the management of
Putkee Balihari Area of M/s. B.C.C.Ltd.

And
Their workimen
Present : Shri H. M. Siﬁgh, Presiding Officer
Appearances '

Fdr the Employers: None

Far the Workmen : Shri D. Mukherjee, Secretary,

. Bihar Colliery Kamgar Union.

Staté : Jharkhand Industry : Coal

. Dated, .the 2-5-2011
AWARD

By Order No. L-20012/237/87. DIII(A)IR (Coal-1),

“Nil’ the Central Gevernment in the Ministry of Labour
ﬂ%ﬂn exercise of the powers conferred by clause (d) of
sup-Sec. (1) and sub-Sec. (2A) of Section 10 of the

fhe it

PROPAN JPHE- | 1] M Ll g R )

Industrial Disputes Act, 1947 has referred the following
dispute for adjudication to this Tribunal :

“ Whether the demand of the Union for regularisation
of 16 workmen shown in the Annexure as Misc./
Unskilled Mazdoor by the management of Bhagaband
Colliery of Bhagaband Area (now under P.B. Area,
P.O. Kusunda (Dhanbad) is justified ? If so, to what
relief the workmen are entitled to ?”

Shri Gajo Gope

Shri Bharath Gope

Shri Bhiku Gope

Shri Bara Bhola Gope

Shri Chhota Bhota Gope

Shri Nagina Gope

Shri Kishto Bari

Shri Sanatan Gope

Shri Bhukhal Gope
Shri Jagender Singh
Shri Charka Manjhi
Shri Jabshar Mahato
Shri Sundar Mahato
Shri Bhardul Singh
Shri Haripado Manjhi

16. Shri Sambhu Manjhi

2 The case of the concerned workman, in short, is
that they had been working at Bhagaband Area under P.B.
Area since long in the underground of the mine in permanent
and prohibited category of job continucusly and had put
in 190/240 days attendance in each year. They were working
in stone cutting, coal cutting etc. and sometime they were
also engage ‘in line packing job which are prohibited
category of jobs. The management was supplying them
implements for execution of jobs. The management was
paying them less than NCWA wages. They represented
before the management for their regularisation and wages
as per NCWA but without any effect. Thereafter the dispute
was raised before the A.L.C. (C) which ended in failure.
Thereafter, the Government of India, Ministry of Labour,
after appreciating the legal position referred the dispute
for adjudication to this Tribunal. The demand of the union
for regularisation of these concerned workmen as
Miscellaneous Mazdoors//Unskilled Mazdoors with
retrospective effect with all arrears of wages is legal and
justified.

Accordingly, it has been prayed that the Hon’ble be
pleased to pass an award in favour of the workmen by
directing the management to regularise and reinstate the
concemed workmen as Miscellaneous Mazdoors/Unskilled
Mazdoors atleast in Category-l with retrospective effect
with ali arrears of wages and consequential benefits.

W % =2 ok =

___._.__._.
S L

J-T o



[ [I—8&vE 3(ii)]

RUGEARICLE R Cf

18, 201 1/59%3 28, 1933 4549

3. The case of the management , in short, is that
Sunil Das had been awarded contract in Bhagaband Colliery
in making of stoppings, line packing and surface
miscelianeous jobs which are of casual nature. From
checking the attendance registers, it has been found that
some of the labourers were employed by the contractor for
doing his contract work while other workers are bogus
workers. None of the workers in question have put the
qualifying attendances of 190 days in any calendar years
of 1983, 1984 and 1985. Sunil Das was never given contract

work in any aprohibited category at Bhagaband Colliery .

and no worker in question were ever employed at any time
in any prohibited eategory of job. The employer -employee
relationship never existed between the management and

the workmen in question at any point of time. Therefore, .

the workmen cannot demand employment from the
management of M/s. B.C.C.Ltd.

It has been prayed that the Hon’ble Tribunal be
pleased to pass the award holding that the demand of the
union for regularisation of 16 workmen/unskilled Mazdors
of Bhagaband Area is not justified and that the concerned
workmen are not entitled to have any relief.

4. Both the parties have filed their respective
rejoinders admitting and denying the contents of some of
the paragraphs of each other’s written statement.

5.- The management produced MW-1, Janardan
Dey, who proved documents as Exts.M-1 and M-2.

The concerned workman produced WW-1, Bharat

Gope, who proved document as Ext. W-1 series-

6. Main argument advanced on behalf of the
concermned workmen that they were working with the
management of Bhagaband Colliery from the year 1981,
They have been disallowed to work by the management,
but the management has not given-any notice before
stopping the work. They are sitting idle from 1987. They
were working as stone cutters which is prohibited category
which cannot be taken from contractor. The working
implements were being supplied by the management and
their work was also supervised by the management. They
were being paid less wages than NCWA. In a calendar year
their attendance used to be more than 240 days.

7. The management argued that the concerned
concerned workmen were never the employees of the
management, They are contractor workmen, so they cannot
be regularised in the services of M/s, BCCL. It has also
been argued that not a single person has performed
continuous work for 190/240 days in a calendar year. It has
been argued that some of the workers quoted in the order
of reference were employed by the contractor for doing
his contract work while other workers are bogus workers.
As per para 6 of the written statement of the management
four persons, namely, Jagender Singh, Bhandul Singh,
Haripada Manjhi and Sambhu Gope did not work at all in

1983, 1984 and in 1985. It has aiso been argued that the.

contractor was never given contract work in any proh ibited

category of job.

. 8. . On behatf of the concerned workmen Bihar
Review & Labour Journal 198 1page 25 has been reférred
wherein by Notification dated 1-2-1975 five types of work,
such as, (1) Raising or raising-cum-selling of coal, (2) Coal
loading and unloading, (3) Overburden removal and
cutting, (4) Soft Coke Manufacturing, and (5) Dnvmg of
stone drifts and miscallaneous, stone cuitting underground :
as prohibited category of jobs.

The workmen also referred Order’ passed in CWJC
No. 1998 (R) dated 19-2-1999 between Damoda Colliery of
M/s. BCCL'Vs. Presiding Officer & Ors. in which 121
persons’ regularisation had been demanded. The Division
Bench.of the Hon’ble High Court confirmed the award by’
itsorder dated 12-7-99 in LPANo. 83/99 (R)and the Hon'ble
Supreme Court also confinmed the Award of the Tribunal
and the Division Bench Judgement by order dated
17-4-2000 in SLP (C) No. 15253/1999, The concemned
workmen also referred 2002 LLR 449 in which the Tribunal
and Hon’ble High Court held that they are the employees
of the management.

The concerned workmen also referred SCLJ(]S)page )
‘112 between Hussainbhai, Calicut Vs. The Alath Factory
Thezhilali, Union Kozhikode in which Hon’ble -Supreme
Court laid down the test indicated for determination of
employer -employee relationship is the duty of the Court.

. The concerned workmen also referred 2007 (115)
FLR 427 in which. Hon'ble Supreme Court laid down -
Providing for appointment of dependents of deceased
employees working in coal mines. _ ”

9. The management filed documents, Ext.M-1 series,
contract awarded to Sunil Das for Const. of 2 Nos.
Issolation stopping at E3 panel 16 Seam and number of
other works which were given to the contractor.

. In this respect the evidence of WW-1 is very material.
He has stated that we have not been granted any letter of
appointment, We were not being issued any pay slip nor
we have got any paper to show that we were getting wages
from BCCL. The company has not issued any paper stopping
us from work. This statement of concerned workmen shows

 |that they have got no appointment letter. They were not

issued any pay slip from the management nor they have
got any paper to show that they were getting wages from
the management. It shows that they were the contract
workers so they cannot be regularised by the management
for different type of jobs.

10. The management referred Uma Devi case
reported in 2006(11} LLJ 722 in which Hon'ble Supreme
Court laid down that regularisation cannot be done in public
sector undertakings by the Tribunal.

11. Considering the above facts and law stated
mbove, 1 hold that the semand of the Union for
regularisation of 16 workmen, mentioned in the order of
reference, as Misc./Unskilled Mazdor by the management
of Bhagaband Colliery of Bhagaband Area (now under P.
B. Area, P. O. Kusunda, DhanbaJ, is not justified and hence,
the concerned workmen are not entitled to any relief.

This is my award, o o
b H. M. SINGH, Presiding Officer
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New Delhi, the 25th May, 2011

8.0. 1667.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central

vermnment hereby publishes the award (Ref. No. 51/2000)
of the Central Government' Industrial Tribunal/Labour
urt-1 Dhanbad, now as shown in the Annexure in the

Industriat Dispute between the employers in relation to the .

gement of M/s. BCCL, and their workman, which was
cived by the Central Government on 25-3-2014,

[No. L-20012/420/1999-1R(C-D)]
D.S.S. SRINIVASA RAO, Desk Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. 1, DHANBAD
In the matter of a reference U/s. 10(1)Xd)}2A) of . D. Act.
Reference No. 51 of 2000. '
rties : Erﬁployeré in relation to the management of
5. Bharat Coking Coal Limited
t: ShriH. M. SINGH, Presiding Officer
APPEARANCES
| Shri B.M. Prasad, Advocate

P

Fpr the Empioyers

Shri 8. C. Gour, Advocate
Industry : Coal
Dated, the 9-5-2011

Fpr the Workmen

AWARD

By order No. L-20012/420/99-C-I dated 21-1-2000 the
Central Governmnt in the Ministry of Labour has, in exercise
of the powers conferred by clause (d) of sub-section (1)
. §§l sub-section (2A) of Section 10 of the Industrial

isputes Act, 1947, referred the following dispute for
ljudication to this Tribunal :—

“Whether the action of M/s. BCCL, Kusunda Area
management in not absorbing the female 35 workers
or their nominated alternate males is in violation of

the bi-partite agreement arrivgd at between the
management and the union? If so, to what relief the
concerned workmen are entitied?”

2. The case of the concerned worknien, as per written
statement, is that they along with many others in Godhor
Colliery and in other Collieries of M/s. BCCL were éngaged
in wagon loading since prior to nationalisation of the
collieries. After nationalisation also they contintied to work
as such but in many cases their services were not taken-
over. But they were continued in wagon loadirig. Due to
demand and pressure from different operating trade unions,
Sti O. Maheepathi, the then Chief of Industrial Retations &

'Personnel made some commitment in the meeting of Trade

Unions and the Company and circulated the decision vide
circular No. PA-1/2(10)/73/ 49022 dated 21-9-1973. As per
guidelines and circulars as above, the services of many such
workers were regularised but many were kept continued in
their existing job in anticipation of further absorption against
the requirement. Later on vacancies of underground miners/
loaders became acute in M/s. BCCL and for a remedial
measure, Sri B. L. Wadhera, the then Chairman/MD
formulated one scheme “If any casual worker, wagon loaders
and others putting in 75 attendances only in three
consequitive years, they may be taken as Badli miner/loader
underground. As there was statutory restrictions for -
underground employment for female workers, it was. further
decided that if such women workers decided or opted to
offer employment of their male nominee, they will be taken -
as badli miner/loader. Thereafter the union and the
management of Kusunda Area entered into agreementon 9-
12-1980 for providing employment of male nominees to those

female workers. Afier this agreement management initiative

to implement it, but all of a sudden the management gave up

the initiative and started passing time only to-avoid the

employment. :

In such circumstances, it has been prayed that the
Hon’ble be pleased to pass an award in favour of the
workmen.

3. The case of the management, as per written

. statement, is that the management implemented the bi-

partite settlement as per the provisions of taw and the
present allegation relating to violation of bi-partite’
agreement is without any basis and is liable to be summarily
rejected. Management implemented the bi-partite
settlement in respect of genuine workers and when the
complaints were made to the effect that the dependents
enrolled as badli workers were not the genuine dependents
of the workmen, they were discontinued from their
services.It has been submitted that the workmen who were
discontinued from their services raised industriai dispute
for their re-employment and in course of reference,
evidences were produced and after passing of the award,
the award was implemented. in terms of settlement. The
present case is nothing but arising out of certain concoction
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by incorporating the dnnexure cbntaining false and

fabricated names just to induct their relatives in some form

or other. It has also been submitted that the sponsoring
union has referred to one settlement dated 9-12-80 and has
raised the present demand in the year 1999 alleging that
the 35 ladies covered in that settlement and named at the
enclosure were not provided employment and their
dependents were not considered for such employment. It
has been submitted that the enclosure to the aforesaid
settlement was manufactured after about 18 years and the
present case has been raised with some malafide motive to
induct into the employment of the company some job
seekers with the help of litigation.

It has been prayed that the Hon’ble Tribunal be
pleased to pass the award holding that the concerned ladies
are not entitled to any relief.

4. Both the parties have filed their respective
rejoinders admitting and denying the contents of some of
the paragraphs of each others written statement.

5. The management has produced MW-1, Udai
Narain Lall.

The concertied workmen have produced WW-1,
Piyari Devi and WW-2, Lallan Nonia.

6. Main argument advanced on behalf of the
concerned workman is that the agreement arrived at by the
management with the union dated 9-12-80 has not been
implemented till now.

In this respect management’s representative argued
that the reference has been made in 1999 which relates to
implementation of the agreement dated 9-12-80. They have
made number of representation and meeting with the
management about implementation of the above agreement.
In this respect agreement dated 9-12-80 arrived at between
the management and the union which has been signed by
the management as well as union with list of 35 de-listed
female workers who have got 75 days or more days
attendance at Godhur Colliery. Para 2 of the above
agreernent runs as under -—

2. Those female workers who have got 75 days or
more attendances during the year 1973 to 1976, their
husband/son/son-in-law shall be taken into
employment as Badli Miner/Loader, as per
Company’s policy and subject to their physical
fimess. The names of such female workers who have
75 or more days attendance durmg the period 1973-
76, is attached as “B”.

After that it was discussed with the union by the
management on 21-9-89. In part 2 if was discussed Yor
implementation of the above agreement. GM(P) explained
that it relates to settlement which should be
honoured. Later on, other discussions were also held by
the union with the management on 3i-11-89, 24-5-90,

2087 G\111—10

24-9-90, 16-10-90, 25-10-90, 26-3-91 & 29-6-91 in which at
page 7 point no. 33 (Item-12) it was desolved with
discession—

“An agreement was atrived at on 9-12-80 for giving
- employment to the dependent of 35 delisted casual

discussed on 21-9-89 before D{P).

The Dy. PM, Kusunda Area mtnnawd that they have
so far received the details of 8 delisted casuals of
Godhar Colliery. The same is under scrutiny and the

sent to GM(IR) by 10-7-91.

With regard te remaining 27 delisted casuals of
Godhar Colliery; the union representative intimated

that they have submitted the details in the unit. Dy.

PM, Kusunda Area will get the same from the unit’
and after scrutiny, the same will be sent to GM(IR)

by 30th July, 91..

Action: Dy. PM. Kusunda.”

Again on 26-3-91 the matter was discussed by
the management with the union at page 3, point no.
12 regarding giving employment to the dependents
of 35 delisted casuals Kamins of Godhar Colliery.
Again on letter dated 8-2-91 the management and
union representatives made discussion onthe above
point at page 2, point no. 3. But that has not been

" implemented by the management.

7. In this repect the evidence of the management’s
wilness is very much material. MW-1, Udai Narain Lall has
stated in his cross-examination that I had been working in
BCCL since the year 1977. The matter relates to the years
3-76. It shows that he has got no knowledge about the
copcerned workman who had worked in the years 1973 to
6 for which circutar was issued by the management for

there was any circular issued in the year 1973 or not
whereby it was provided that all those casual and delisted
wagon loaders who had already put in 75 days working in
a year continuously for three years should be taken in
ployment or should be absorbed, or regularised. This
winess was fiot in service in 1973 with the management,
so|he cannot tell anything about the circular which was

kamins of Godhar Colliery. The matter was also -

report in respect of those 8 delisted casuals will be
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issued in the year 1973 for providing employment to the
casual wagon loaders who have put 75 days attendance in
3 years. He also stated that it is true that there had been
one bi-partite settlement arrived at on 9-12-80, but the name
of any of the concerned workmen did not figure therein. In
the said settlement there is mention about 113 workers in
the short recital of the settlement. It shows that this witness
does state true things. The grievance of the union shows
that in all discussions this found place for providing
employment to the delisted casual loaders.

WW.1, Smt. Piyare Devi and WW-2, Lallan Nonia
supported the case of the workmen, though during cross-
examination she has stated § cannot say my age stated in
the affidavit. | cannot say from which year | am working, 1
have got no appointment letter. She said the name of Hare
Singh, Manager 35 women used to work at that time. She
is unable to explain her age and working days. WW-2,
Latlan Nonia, stated in cross-examination that my father is
not alive. He died in the year 1981. At that time my age
was 28/29 years. At present my age is about 60 years. |
cannot recoliect the name of all 35 Kamins/
persons. Discussions were held with the management for
providing employment to the delisted casual workers. Thus
it is not possible that after such long period the names of
Kamins and workers can be remembered. it is matter of
record. There is record about delisted workers that can be
very much ascertgined from the record.

8. The management being a Government
Organisation is not implementing the agreement dated
9-12-80 which seems to be not fair when in several meetmgs
betwéen thé management and the sponsoring union the
management admitted and had given explanation for
implementation of agreement dated 9-12-80.

9. Considering the above facts and circumstances, 1
hold that the management is not justified in not
implementing the agreement with the union regarding
giving employment to the female 35 workers or their
nominated alternate males, such as, their husband/son/
son-in-law.

The management of M/s. BCCL is direcied to
implement the agreement dated 9-12-80 and give
employment to the female 35 workers or their nominated
alternate males, husband/son/son-in-law within 30 days
from the date of publication of the Award.

. This is my Award.

H.M.SINGH, Presiding Officer
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New Delhi, the 25th May, 2011

S.0. 1668.—In pursuance of Section 17 of the In-
dustrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 299/
2000 ) of the Central Goverfiment Industrial Tribunal
Dhanbad, now as shown in the Annexure in the Industrial
Dispute between the employers in relation to the manage-
ment of M/s. C. C. Ltd. and their workman, which was
received by the Central Govemment on 25-05-2011.

[No. L-20012/251/2000-R(C-1)]
D.8.S. SRINIVASA RAO, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. I, DHANBAD.

In the matter of a reference U/s. 18(1Xd)2A)of 1. D. Act.
Reference No. 299 0f2000, .

Parties : Employers in relation to the management of
Kathara Colliery of M/s. C. C. Limited.

AND
Their workmen
Present: Shri H. M. SINGH, Presiding Officer

. APPEARANCES:

For the Employers Shri D.K. Verma, Advocate

For the Workman
State ; Jharkhand

Shri D, Mukherjee, Advocate

Industry : Coal
Dated, the 4-5-2011

AWARD

By order No. 1.-20012/251/2000-C-| dated 29-9-2000
the Central Government in Ministry of Labour has, in
exercise of the powers conferred by clause (d) of sub-
section (1) and sub-section (2A) of Industrial Disputes

Act, 1947, referred the following dispute for adjudication
to this Tribunal :—

“Whether the demand of the NCOEA that §/Sti V. D,
Murthy and D. Mandan have been working as Jeep
Drivers since 19937If yes, whether the demand of
the union for regularisation of the concerned
workmen and payment of wages as per NCWA is
legal and justified? 1f yes, what benefit the concerned
workmen are entitled and from what date?”

2, The case of the concerned workmen, is that they
were working as permanent Drivers since long continuously
and as such they have put in more than 240 days ettendance

PP 1545 AL I
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in each calendar year. They had been working as per
direction of the management and had been driving vehicles
which were being utilised by District Administration. The
management had been paying them through vouchers only
to conceal the real fact. Management was not maintaining
the statutory record regarding their employment with a
matafide intention to camouflage the real issue and to exploit
the workmen. As per NCWA the concerned workmen are
entitled to get minimum starting category of category-V
wages. They represented before the management for their
regularisation as drivers and wages at par with NCWA but
without any effect. Thereafter an industrial dispute was
raised before A.L.C. (C) but the same ended in failure and
the Govt. of India, Ministry of Labour referred the dispute
for adjudication to this tribunal. ’

It has been prayed that the Hon’ble Tiibunal be
pleased to answer the reference in favour of the workman
by directing the management to regularise them as Jeep
Diriver with retrospective effect and to pay them wages as
per NCWA,

3. The case of the management is that the
management never appointed the concerned persons and
the aforesaid persons never worked under the management
in any capacity. They were working under the local District
Administration. The management of Kathara Colliery never
supplied any vehicle to the District Administration for their
use. The persons concerned are the job seekers and trying
to get employment in the C.C. Ltd. through litigation by
making false and fabricated story. M/s.CCL is a Government
Company registered under the Companies Act and that
being the position, it is and Estate within the meaning of
Art. 12 of the Constitution of India. Management can not
appoint any person in vioiation of the Article 14 and 16 of
the Constitution .

In such circumstances, it has been prayed that the
Hon’ble Tribunal be pleased to hold that the detmand of
the union is neither legal nor justified and the concerned
persons are not entitled to any relief.

4. Both the parties have filed their respective
rejoinders admitting and denying the contents of some
paragraphs of each other’s written statement:

5. The concerned workmen have produced WW-1,
V.D. Murthy and proved documents Exts. W-1 to W-9.

The management has produced MW-1, J.Bara.

Main argument advanced on behalf of the concerned
workmen that they are doing the work of the management
and driving vehicle provided by the mahagement to the
local District Administration. They are performing their duty
of drivers, but they have not been regularised. .

6. In this respect the management has argued that
the concerned workmen are not the employees of the
management. They have never been engaged as employees
by the management and these employees were employed

for doing the work of local District Administration as
drivers.
7. Inthis respect the concerned workman, WW-1, in

s cross-examination stated 1 have got ao appointment
tter. [ have not filed the driving licence. My nase was not
onsored from the Employment Exchange. This statement
of the concerned workman shows that he has got no
intment letter. Even he has not filed s drivimg licence
ich may show that he was driver. His aame was not
sponsored by the Employment Exhange. In such
circimstances it cannot be said that he is driving vehicle
of the management because without driving licence nobody
can be engaged as driver.

8. In this respect the management’s representative
ferred 2006 (2) JLIR (SC) 282 in which Hon ble Supreme
ourt la:d down in Uma Devicase— - :

Constitution of India-Article 226-vide powers
thereunder-Courts should desist from issuing orders
- for continuance of those who have not secured
regular appointments as per established precedure-
wide powers under Article 226 are not intended to be
used for the purpose of perpetuating illegalities,
irregularities of improprieties or for scuttling the whole
scheme of public employment—High Court is the
sentinel and guardian of equal rights protection-
Courts are not to ignore, encourage or approve
appointments made or engagements given outside
the constitutional scheme (para 3 & 12)”

(19644 SCR 964—Referred to}

Constimution of India—Article 309 state is meant to
be amodel employer and its power of appointment are subjex:
q constitutional limitations and cannot be exercised
itrarily—when staitory rules are framed U/Art, 309, the
ly fair means to adopt.is to make appointments based on
the rules so framed-cmployees engaged without following
due process or the neles-did not acquire any right-Court
nnot direct absorption, regularisation or re-engagement
of permanency of such employees (Paras 5,30 and 31)
2006(2) SCALE 115: 5T 2006(2) SC 1 : 2006(2) PLIR
(8C) 1 : 2006(2) ILIR (SC) 86 Retied upoit:
AIR 1984 SC 363—Referredto.

Service Law—Appeoirtments--no employment is
envisaged outside the constitutional scheme and without
fllowing the requirements set down therein equality of

pportunity in the hallmark—provisions exist for affirmative
tion to ensure that unequals are not treated equals—
' the Government i not precluded from making
porary appointments, regular appointments must be
e rule—constitutional scheme of public employment
pws from Articles 14, 16, 315, 320 and 335—in absence of
any right 'to apostortoa particular status, appointment

o=
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gement of such persons in any other work would make
i mai process another mode of rectuitment de hors the
fes. {paras 10, 12,22, 24,27 and 40).
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(1964)4 SCR964,(1992) 3SCR 712 : AIR 1994SC 1638 :
(1996) 1 SCR 972 : 1996 Supply. (10)SCR 120:(1977)2
.SCC 1: PLIR(SC) 59—Relied upon .

2003(1)SCALE 187,2003 (10) SCALE 388: 1913()KB
398:(2004)2 SCC 130:(2006) 1 SCC 667 : IT 2006 (1)
SC 84 :(2006) (2) PLIR (SC) 37 : 2006(2) JLIR (SC)
113—Referredto,

Service Law—Regularisation-only something that is
irregular for want of compliance with one of the elements in
the process of selection which does not go to the root of
the process, can be regularised and that it along can be
regularised-granting parmanence of the employment is a
totally different concept-courts ought not to impose a
financial burden on the-state by directions for
regularisation or permanence. (Paras 14 and 17).

Service Law—Appaintment -equality-rule of equality

in public appointments is a basis constitutional feature-
unless appointment is in terms of relevant rules and after a
proper competition same would not confer any right on the
appointees-contractual appointment ends with the contract-
daily wages or casual appointment ends with
discontinuation-temporary appointee cannot claim
permanency on expiry of the term-by merely working for a
long time one does not acquire a right for regularisation-
such persons cannot invoke doctrine of legitimate
expectation. (Paras 27, 34 and 38).”
9. Considering the above facts it shows that the
concerned workman have no driving licence and got no
appointment letters, even their names were not sponsored
from the Employment Exchange for doing the job of drivers,
so they cannot be regularised in such circumstances. It js
net proved by the concerned workman that they are working
as drivers-since 1993 with the management. So, their
demand by the union that they should be regularised and
given salary as per NCWA cannot be accepted.

10. In the result, | under the following award—

The demand of the NCWA that S/Sri V.D. Murthy
and D. Kandan have been working as Jeep Drivers since
1993 and for their regularisation and payment of wages as
per NCWA is not justified. Hence, the concerned workmen
are not entitled to any relief,

H.M. SINGH, Presiding Officer
+ fEeet, 25 7€, 2011
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New Delhi, the 25th Ma)_r, 201

5.0. 166%.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref, No. 1/22/
2001 ) of the Central Government Industrial Tribunal/
Labour Court-1, Mumbai, as shown in the Annexure in the .
industrial Dispute between the employers in relation to the
management of M/s. Gulf Air Co., and their workman, which
was received by the Central Government on 25-5-2011.

[No. L-11012/69/2001-IR(C-D)]
D.S.S. SRINIVASA RAO, Desk Officer
ANNEXURE '

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL No. 1, MUMBALI

- Present: Justice G. S. SARRAF, Presiding Officer

Reference No. CGIT-1/22 0f2001
Parties : Employers in relation to the management of Guif

Air Company
AND
Their Workman {Santosh Verma)
APPEARANCES:

For the Management Shri. C.. S. Desai, Adv.

For the workman Shri.Mohan Bir Singh,
Adv.
State : Maharashtra
Mumbai, dated the 5th day of May, 2011.
AWARD -

da-exercise of powers conferred under clause (d) of
sub-section(l} of Section 10 of the Industrial Disputes Act
1947 (hereinafter referred to as the Act) the Central’
Government has referred the following dispute for
adjudication to this Tribunal.

Whether the action of the management of Gulf Air

' Company indismissing the serviges of Shri Santosh Verma

with effect from 24-4-2001 is legal and justified ? If not, to
what relief is the workman concerned entitled?

Briefly stated the facts are that the second party’
workman Santosh Verma joined the first party Gulf Air
Company on 1-6-1977. The, workman was issued a charge
sheet bearing No. IND/PERS/SZ/156 dtd. 8-.6-99 wherein it
was stated that on 8-3-1999 he booked passenger Anis Ali
Mohammed for travel on Gulf Air night (GF 051)
3-4-1999Bom/Mct and affixed sticker on his ticket No. 0.72
4410885528 PNR SWPGZF even though the said ticket was
valid only upto 30-3-1999 It was also stated in the charge
sheet that the performance and, attitude of the workman
were far below the minimum expected level of a Gulf Air
staff. It was also stated in the charge sheet that the workman
was given special attention by the supervisors. Reservation
Officer and DRTM, to improve his performance and attitude
but he did not show any consistent improvement in his
output and attitude. According to the chargg: sheet the
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above acts of the workman amounted to the followmg
serious acts of misconduct namely,

(i) Wilful msubordmatlon or disobedience, whether
alone or in combination with others to any lawful
and reasonable order of a superior.”

(i) Wilful damage to or loss of employer’s goods or
property.
(iif) Habitual negligence or neglect of work.

Fhe Enquiry Officer fourid the workman guilty of
the charges levelled against him. The services of the
workman were terminated by the Disciplinary Authority by
letter dt.24-4-2001 with immediate effect. The workman
raised an industrial dispute. The conciliation proceedings
held before Assistant Labour Commissioner (Central) and
Conciliation Officer ended in failure and thereafter the
Government of India referred the dispute to this Tribunal.

According to the statement of claim filed by the
second party workman the order of dismissal is illegal as it
is in violation of Section 33 of the Act. The All India
Federation of Guif Air Employees Association took up the
matter of - unfair enquiry and frivolous charges levelled
against the workman before the Assistant Labour
Commissioner (Central) and the Conciliation Officer who
was pleased to admit the matter for conciliation vide order
dated 6-10-2000 but no approval application was made by
the first party before Assistant Labour Commissioner
(Central) and Conciliation Officer as contemplated under
Section 33 of the Act. Moreover, the workman was not
paid, tendered or offered one month wages in lieu of notice.
According to the statement of claim the enquiry conducted
was in breach of the principles or natural justice as :

(a) it was conducted in hasté and adjournments were
denied even on reasonable and bonafide grounds;

(b) the Enquiry Officer acted as a stooge and mouth
piece of the management representative;

(c) the enquiry was conducted in the absence of the
second party workman’s defence representative on
29-7-1999 and 9-8-1999 ;

(d) the Enquiry Officer disallowed most relevant

pertinent questions in cross-examination of the
management witnesses;

(e) subjected the second party to cross-examination
when he had not appeared as a witness;

(D the Enquiry Officer and the management
representative acted in a most threatening and
hostile manner;

According to the statement of claim the findings of
the Enquiry Officer are not supported by any evidence or
material and are, therefore, perverse. The punishment is
shockingly disproportionate to the charges levelled. On a
plain reading of the charge sheet the alleged acts do not
amount to misconduct. It has also bcien stated in’the

-

statement of claim that under the Model Standing Orders -
applicable to the workmnan it is mandatory to indicate the
Appellate Authority and as no Appellate Authority has
been indicated in this case, therefore, the order of dismissal
becomes void: The second party workman has, therefore,
prayed for reinstatement with continuity of service and full
back wages and all consequential benefits.

_ According to the written statement filed by the first
party the enquiry held again the second party workman is -

| fair, proper and in accordance with principles of natural

justice. It has been admitted in the written statement that
the All india Federation 6f Gulf Air Employees Association
did approach the Assistant Labour Commissioner (Central)
with some allegations against the first party but neither the
workman nor the Union appeared before the said authority
when the matter was fixed for hearing. It has been denied
that the said matter was admitted to conciliation as no
notice of admission by the Conciliation Officer was served
on the first party. It has been stated that the direction under
Section 22(1) and 22(2) of the Act is not applicable to the
first party. It has been denied that the order of dismissal is
illegal for being in breach and violation of Section 33 of the
Act as there were no circumstarices and conditions for the
first party to take steps under Section 33 of the Act. There
was no compiilsion or obligation to pay or tender one month
wages in lieu of the notice to the workman as contemplated
under Section 33 of the Act. Further, there was no obligation
to file an application for approval of the action before the
Assistant. Labour Commissioner (Central) and the
Conciliation Officer. According to the written statement
Section 33 of the Act is not applicable. The findings and
report of the Enquiry Officer are based on evidence. The
first party has denied that the punishment given to the
workman is grossly disproportionate to the charges levelled
against him. The first party has denied that the enquiry
was held in undue haste. The first party has also denied all
other allegations made in the statement of claim regarding
violation of principles of natural justice and perversity or
the order. According to the written statement. the enquiry
held into the charges is fair, proper and in accordance with
principles of natural justice and the ‘punishment awarded
to the second party workman is appropriate, The first party
has prayed that the reference be rejected.

Following préliminary issues were framed.

() Whether the Gulf Air Company was bound to
comply with the provisions or Section 33(2) of the
Industrial Disputes Act 1947 because the order
dated 24-4-2001 dismissing the workman was
passed during the pendency of proceedings before
the authorities mentioned therein?

(2) Whether the workman committed any misconduct
as per Standing Orders applicable to him?.

7 (3) Whether the Gulf Air Company violated the
principles of natural justice ?




4356 THE GAZETTE OF INDIA: JUNE 18,2011/JYAISTHA 28, 1933

[Pagr —Sec, 3(ii)]

(4} Whether these f;ndings recorded by the Enquiry
Officer are pervers ?

(5) Whether this Tribunal should set aside the order
of dismissal of the workman in exercise of its
powers under Section F1-A of the Industrial
Disputes Act, 19477

The first party filed affidavits of Shailesh Mazumdar
and Ashok Chhaganlal Joshi who were cross-cxamined by
med counsel for the workman. The workman filed his

the first party.

Heard Shri G.S.Desai learned counsel for the first party
Shri Mohanbir Singh learned counsei for the workman
perused the record caréfully. '

Under Rule 9(2) of the Industrial Disputes Act
ntral} Rules 1957 the conciliation proceedings commence
when the Congiliation Officer gives formal intimation in
wiiting to the parties concerned declaring his intention to
cgmmence conciliation proceedings with effect from such
ddte as may be specified therein. A fenier dt.6-10-2000 of the
Conciliation Officer giving formal intinsation to the parties
cancemed declaring his inteuiion to commence conciliation
proceedings is EX.W-12 wherein the Conciliation Officer
intimated the parties to appear on 1 {-10-2000. Therefore,
thg conciliation proceedings will be deemed to have
menced from ) 1-10-2000.

Under Section 20(2) of the Act conciliation
prpceedings shall be deemed to have concluded—

(a) where a settlement is arrived at, when a
memorandum of the settlement is, signed bv the
parties to the dispute; -

(b) where no settlement is arrived at, when the repert of
the conciliation officer’is recc. '~d by the appropriate
Government or when ihe report of the Board is
published under S.17, as the case may be; or

{c) when areference is made to a Court, [Labour Court,
Tribunal or National Tribunal] under S. 10 during
the pendency of conciliation proceedings.

There is no specific plea in the written statement
reparding conclusion of the cohciliation proccedings.
Hewever a copy of minutes of conciliation proceedings dt.
1-2001 EX.M-I has been filed by the first party wherein
it has been stated by the Conciliation Officer that the
dispute is closed. It has been argued on behalf of the first
that the conciliation proceedings came to an end on

s clear that the conciliation proceedings will be deemed
tohave continued and will conclude only when the failure
report reaches the appropriate Government. In this case no

o T T i
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failure report was ever sent to the appropriate Government
Therefore, the conciliation proceedings did not come to an
end when the Conciliation Officer closed the dispute.

It is thus clear from the above discussion that the
conciliation proceedings commenced on 11-10-2000 and
as per Section 20(2)(c ) of the Act the conciliation
proceedings came to an end only when a reference was
made to this Tribunal on 23-11-2001. The order or
termination is dt. 24-4-2001. Undoubtedly the termination
order of the workman has been issued after the
commencement of the conciliation proceedings and before
the conciliation proceedings concluded

Section 33(1)(b)} or the Act prowdes inter alia that
during the pendency of any conciliation proceedings before
a concitiation officer no employer shall for any misconduct
connected with the dispute, discharge or punish, whether
by dismissal or otherwise, any workman concerned in such
dispute save with the express permission in writing of the
Conciliation Officer. Section 33(2) (b) of the Act inter alia
provides that during the pendency of any such proceedings
in respect of an industrial dispute the employer may in
accordance with the standing orders applicable to the
workman concerned, for any misconduct not connected
with the dispute, discharge or punish, whether by dismissal
or otherwise, the workman provided he has been paid wages
for one month and an application has been made by the
employer. to the Conciliation Officer for approval of the
action taken by the employer.

In this case neither the workman was paid wages
for one month nor any application was made by the
employer to the Conciliation Officer for approval of its

action of terminating the services or the workman.

Th: Gulf Air Company is bound to comply with the
provisions of Section 33 of the Act and since the services
of the workman have been terminated in violation of the
provisions contained in Section 33 of the Act the action of
the management is held to be illegal and unjustified.

Issue No. 1 is, therefore, decided against the
first party and in favour of the second party workman as
above:

Issue No. 2

There are three charges namely: (a) wilful -
insubordination or disobedience, whether alone or in
combination with others, to any lawful and reasonable order
of a superior: (b) wilful damage to or loss of employer’s
goods or property and (c) habn:ual negligence or neglect
of work.

The witness of the first party Shailesh Mazumdar
states .in his cross-examination “The charge sheet does
not mention the order which the workman alleges to have
disobeyed. Charge No. 2 is regarding wilful damage to the
employer’s goods or property. | do not know of any damage -
caused to the goods or property of the employer”. The
first party has also filed affidavit of the Enquiry Officer,
Ashok Chhaganlal Doshi who states in his cross-
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examination. “There is no specific instance of alleged
negligence in the charge sheet.......It is correct that the only
allegation brought out in the enquiry was that the workman
had put a sticker for travel by the passenger for travel on
3-4-1999 when his ticket had expired on 30-3-1999".
Admittedly the workman booked a passenger for travel on
the Gulf Air flight for 3-4-1999 when his ticket was valid
only up to 30-3-1999 but there is absolutely no evidence to
prove that this act of negligence on the part of the workman
caused any damage or loss to any goods or property of the
first party. The witness of the first party Shailesh Mazumdar
himself admits that he does not know of any damage caused
to goods or property of the first party. Shailesh Mazumdar
states in his cross-examination that the charge sheet does
not mention the order which the workman disobeyed. The
Enquiry Officer Ashok Joshi admits in his cross-examination
that only allegation against the workman was that the

workman booked a passenger for 3-4-1999 whereas his ticket -

was valid only up to 30-3-1999. Only a single act of
negligence stands proved by the evidence available on
the record but even this act of negligence as per the
admission of Shailesh Mazumdar (witness of the first party)
has not caused any damage or loss to the goods or the
property of the first party. No authority has been identified
whose order has been disobeyed by the workmian nor there
is any proof that the workman disobeyed any order. There
is absolutely no evidence of habitual negligence on the
part of the workman, .

It is thus clear from the above discussion that .

there is no proof of the fact that the workman has committed
any misconduct.

Issue No. 2 is, therefore, decidéd against the first
party and in favour of the second party workman.
Issue Nos:3and 4:

Since Issue No.| and 2 have been decided in favour
of the workman, therefore, it is not necessary to decide
these issues.

issue No.5:

The order of dismissal deserves to be set aside in
accordance with the decision of Issues Nos. | and 2. This
issue is, therefore, decided as above.

ORDER

Consequently the action of the first party Guif Air |

Company in dismissing the services of the second party
workman Santosh Verma w.e.f, 24-4-2001 is held to be illegal
and unjustified. The workman is directed to be reinstated
subject to the age of superannuation with 75 per cent back
wages. The first party shall implement this order within a
period of two months from the date of this Award.

An award is made accordingly.
JUSTICE G S. SARRAF, Presiding Officer
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S.0. 1670.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central Gov-
emment hereby publishes the award (Ref. No. 01/05/2005)
of the Central Govemment Industrial Tribunal-cum-Labour
Court-1 Mumbai, as shown in the Annexure in the Indus-
trial Dispute between the employers in relation to the man-
agement of M/s. Air India Ltd., and their workmen, which
was received by the Central Government on 25-5-2011.

[No. L-11012/33/2004-IR(C-1)]
D.S.S. SRINIVASA RAO, Desk Officer.
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
- INDUSTRIAL TRIBUNAL NO. 1, MUMBAL
Present : JUS TICE G S. SARRAF Presiding Onieer
' Reference No. CGIT-1/05 of 2005

Parties: Employers in relation to the management of Air
India Ltd.

AND ,

Their Workman (O. K. Mesta) through Air India
Employees Guild

APPEARANCES:
Foi- the Management -Ms. Geeta Raju, Adv.
For the workman Ms, Ketaki Rege, Adv.
State ! Maharashtra
Mumbai, dated the 4th"day of May 2011,
AWARD

1. In'exercisc or powers conferred under clause (d) of
sub-section(1) of Section 10 of the Industrial Disputes Act
947 the Central Government has referred the following
dispute for adjudication to this Tribunal.

. Whether the demand of the Air India Employees Guild
rom the management of M/s. Air India Ltd., that
h.0.K . Mesta be given promotion as Chief AE Operator as
er the time bound promotion policy in view of his '
ompletion of 21 years or service with Air India is justified?
80, to what relief is the workman entitled and from what
ate? . '

2. According to the statement of claim the workman

O, K. Mesta Is a permanent of Junior Operator and was

onflrmed on the same post w.e.f. 1-6-1983, He was

£3
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moted to the post of Operator in the Ground Handling
Départment w.e.f.1-7-1989 and was confirmed on the same
pobt w.e.f.1-1-1990. On 14-7-1994 O. K.Mesta was placed
ungler suspension pending enquiry under clause 14(3Xb)
angl 14(3)(h) of the Model Standing Order (Central) Vide
orfler dt. 6-11-1995 and vide corrigendum issued on
22L5-1996 he was punished with stoppage of five annual
ing¢rements with cumulative effect w.e.f. 1-12-1995 and it
was made clear that he would be eligible to receive annual
in¢trement w.e.f, 1-12-2000 subject to his attendance,
performance and conduct being found satisfactory, In 1996
the first party framed new time bound promotion policy
whereby promotion, revision in gradation was awarded as
time bound plan based on minimum service eligibility.
This policy was effective from 1-7-1996. Thc promotion
pdticy also provided that the number of employees eligible
for promotion would not be restricted by standing force
arld a minimum percentage of employees would be
prpmoted to the next higher grade: The minimum service
eligibility for promotion was to be as per minimum number
of years in the respective grade as well as total number of
years from initial entry in the grade. As per the said
promotion policy the promotion exercise for the level of
Chief Operator was to be effected one in a calendar year
and for other levels it was once in every six months on Ist
January and st July, O. K. Mesta completed 7 years on
-1996 in the grade of Operator and completed 14 years
sitice his initial appointment as Junior Operator. As such
h¢ became eligible for the post of Senior Operator in 1596
ereas he was promoted to the post of Master Aircraft
Equipment Operator, a post equivalent to Senior Operator.
e.f 22-3-2001. Many juniors and co-workers of
K.Mesta were given double promotions immediately
after coming into effect the time bound promotion policy.

‘o O. K. Mesta’s promotion in the punishment order and
his seniority also was not to be affected by the punishment.
ccording to the statement of claim the attitude of the first
rty towards the promotion or O. K. Mesta is unjust,
atbitrary and discriminatory as the first party’s stand that
during the currency of the punishment promotion could
npt be given is errongous as there was no such condition
the punishment order. According to the statement of
claim the acts of the first party are in contravention of
s{anding order no. 20 and 23 of Certified Standing Order. It
has been prayed that ©. K.Mesta be promoted to the post
of Chief Aircraft Equipment Operator w.e.f.1-7.2001 and
om that daté he be paid arrgars of wage difference and
her attendant benefits.

3. According to the written statement the workman
as charged for theft of the property belonging to the first
rty-and after enquiry he was punished with stoppage of
ve consecutive annual increments with cumulative effect.
'he workman became eligible for annual increment only on
H12-2000 and till then he was not considered for promotion.
he workman lost his seniority consequent to punishment

—] ] =

cording to the statement or claim no embargo was put

imposed upon him. Though the workman completed 21
years of service and in normal course he could have been
considered for promotion to the post of Lead Aircraft
Equipment Operator as per time bound promotion policy
but due to the punishment imposed upon him his number
went down in the seniority list and, therefore, he could not

- be-considered for promotion during the promotion exercise

carried out on 1-7-2001 for the post of Lead Aircraft
Equipment Operator. According the written statement any

- promotion to the higher post including time bound

promotions are subject to seniority-cum-merit and also
availability of vacancies and a workman cannot claim
promotion as a matter of right. The first party has, therefore

" prayed that the reference be rejected.

A rejoinder was filed by the second party.

0. K. Mesta filed an affidavit and he was cross-
examined by learned counsel for the first party. The first
party filed an affidavit of Mihir Lal Bhowmick who was
cross-examined by learned counsel for the second party.

6. Heard rival submissions and pem§ed the record.

7. Admittedly the workman was charged for
committing theft of the property belonging to the first party
and he was punished with stoppage of five consecutive
annual increments with cumulative effect till 1-12-2000,
Admittedly the workman was promoted to the post of
Master Aircraft Equipment Operator from 1-1-2001 and he
has now been promoted as Lead Aircraft Equipment
Opcrator w.e.f. 1-1-2005. During the period from 1-12-1995
to +-12-2000 the workman was undergoing punishment
and, therefore. he was rightly not considered for promotion,
The denial of promotion during the currency of the
punishment is merely consequential result thereof and
certainly it is not double jeopardy. To punish a workman
and ai the same time to promote him during the currency of
the punishment will be contradictory. Since the workman
was found guilty of misconduct in an enquiry. he was
rightly not found fit for promotion at that time workman
was found guilty of misconduct in an enquiry, he was

" rightly not found fit for promotion at that time.

8. The workman completed required number of years

-of service but he could not be considered for promotion as

his name in the seniority list went down on account of the
punishment imposed against him,

9. In view of the above discussion | am clearly of the
opinion that the demand of the second party for giving
promotion to O. K.Mesta as Chief AE Operator as per the
time bound promotion policy in view of his completion of
21 years of service is totally unjustified. The workman is
not entitled to any relief.

10. The refercnce is answered in the manner stated
hereinabove,

11. AnAward is made accordingly.
JUSTICE G S. SARRAF, Presiding Officer
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New Delhi, the 25th May, 2011

5.0. 1671.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No, 91/2004)
of the Central Government Industrial Tribunai-1, Dhanbid,
as shown in the Annexure in the Industrial Dispute between
the employers in relation to the management of M/s. BCCL,
and their workmen, which was received by the Central
Government on 25-03-2011.

[No. L-20012/2152003-IR(C-1)]
D. 3. S.SRINIVASA RAOQ, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNALNO. 1, DHANBAD

In the matter of a reference U/s. 10(1) (d) (ZA)of 1. D..
Act.

Reference No. 91 of 2004

Parties: Employers in relation to the management of P. B,
AreaofM/s. B.C.C. L. L.

AND
Their workmen
Present : Shri H. M. Singh, Presiding Officer
APPEARANCES:
For the Employers
For the Workmen
State : Jharkhand

Shri U. N. Lal, Advocate
Industry : Coal
Dated, the 6-5-2011
AWARD -

By Order No. L-20012/215/2003-IR(C-1) dated 2-9-04
the Central Government in the Ministry of Labour has, in
exercise of the powers conferred by clause (d) of sub-
section (1) and 'sub-section (2A) of Section 10 of the
Industrial Disputes Act, 1947, referred the following dispute
for adjudication to this Tribunal :

2087 GHI1—11

Shri D. K. Verma, Advocate

“Whether the action of the management of P. B. Area
of M/s, BCCL in dismissing Sri Ram Nath Rajak,
Driver, 10/12 Pits Colliery by an order dated
9-10-2003 is legal and justified? If not, to what relief
the concerned workman is entitled?”

2. The case of the concered workman is that he had
been working as permanent driver at 10/12 Pits Balihari
Colliery since long. He was not provided house
accgm odation in the Colhery, so he was resndmg in hls

SUITS

ead of allowing duty handed over a chargesheet being
. [/PDIIO-12/03[87 for alleged absence from duty we.f.

3. The casé of the management is that the.
agement issued a chargesheet to the workman -
concemned for his unauthorised absence from duty w.e.f.

in accordance with the principle-of natural justice
afforded full opportunity to the concerned workman

underthe L.P. C. and for that a criminal case was pending
against him vide G.R. Case No. 3008/83 under Sec. 379/83,
147/2%/334/380 IPC. It was also revealed that the workman
concemed was convicted in the said case by Shri M.P.
Singh, Judical Magistrate; Ist Class, Dhanbad vide order
dated 27-3-90. He filed an appeal against the said order
before|the District & Sessions Judge, Dhanbad vide Criminal
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Appeal No. 37/90, After hearing the parties the Hon’ble
Addl. District<& Sessions Judge dismissed the appeal of
the concerned workman, and he was convicted by the
Criminal Court. The management issued second show-cause
notice and gave an opportunity to explain why his service
should not be terminated as per the provisions of Certified
Standing Orders 26.1.19. He was convicted for two years
~ imprisonment by the competent court of law. Since the
concerned workman committed a serious and grave
misconduct he has been dismissed from the service of the
company vide dismissal order dated 7-10-03. His dismissal
is legal and justified and the enquiry was conducied by the
Enquiry Officer fairly, properly and in accordance with the
principles of natural justice.

It has been prayed that the Hon’ble Tribunal be
pleased to hold that the dismissal of the concemned workman
is legal and justified and he is not entitled to any relief.

4. Both the parﬁes*have filed their respective
- rejoinders admisting and denying the contents of some of
the parapraphs: of each other’s written statement.

- 5. The enquiry has been held as fair and proper vide
order dated 9-2-2011.

The management has produced documents which
have been marked as Exts. M-1to M-7 on formal proof.

6. Main argument advanced on behalf of the
concerned workman s that the management issued
chargesheet to the concerned workman for absence from
duty and the enquiry was conducted for that, but the
dismissal order was passed by the management as per Ext,
M-6 on the ground he-has been convicted, so he cannot be
retained in the service as per Standing Order No. 26.1.19 . In
this respect the concerned workman referred 1983 Lab. 1.C.
1909 in which Hon’ble Supreme Court laid down that
misconduct must have causal connection with place of
work and with duty hours. Employer has no extra-territorial
jurisdiction under Standing Orders to punish for
miscenduct. The management has not given the copy of
Standing Order which may show that a person committed
misconduct cannot be retained in the service of the
Company as per Certified Standing Orders 26.1.19. the
order filed by the concerned workman shows that as per
Cr. Review No. 275 of 2003 in which Hon’ble High Court
laid down that the petitioners were neighbour and there
was dispute between tite parties and a proceeding under

- Sec. 107 Cr. P.C.was going on between them and they have
undergone harassment of trial apreal and the revision is
of 1983. In that view of the matter the period undergone
during trial is sufficient punishment. It shows that the
concerned workman was convicted and acquitied under
Sec. 380 LP. C. However, the charge under Secs. 147,452 &
336 of the L.P.C. has already been proved as beyond al}
reasonable doubt. The Trial Court has convicted them to
undergo R.L. for six months under Sec. 147 .P.C. one year
under Sec. 452 IPC and six months under Sec. 336 LP.C.

- DO WO DO I K | 1] LR 4 S0 AW )

Another argument advanced on behalf of the
concerned workman is that he has not been supplied'with
a copy of enquiry proceeding and enquiry report (Ext. M-
7) without complying the principles laid down by the
Hon’ble Supreme Court. The ¢concertied workman referred
1991 Lab.1.C. 308 in which Hon'ble Supremme Court laid down
that delinguent’s right to be entitled to copy thereof not
lost after the 42nd amendment- Rules of natural justice-
Applicability to disciplinaty inquiry - not affected by 42nd
Amendment. '

7. Considering the above facts it shows that the
charge-sheet has been issued to the concerned workman
on the ground of habitual absence from duty though the
actual absence has not been proved. He was dismissed
from service which is against-law. Moreover, when final

order was passed as per Ext. M-7, he has not been given
second show-cause notice to state the things.

8. In the result,I hold that the action of the
management of P.B. Area of M/s.BCCL in dismissing
Sri Ram Nath Rajak, Driver, 10/12 Pits Colliery by an order
dated 9-10-2001 is not legal and justified. So, he is entitled
for reinstatement with 75% back wages, except during the
jail period. The management i3 directed to implement the
award within 30 days from the date of publication of the
award.

This is my Award,
H. M. SINGH, Presiding Officer
& feeeh, 25 =€, 2011

W, 3. 1672 —3Hweifires e Afufam, 1947 (1947
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AUFO/ AN e g 4.2 $ dae (ded ge
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[ T~20012/555/1998-31 3% (h-1)]
2. @ @ e e, e i
New Delhi, the 25th May, 2011

S.0. 1672.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 171/
1999} of the Central Govemment Industrial Tribunal-cum-
Labour Court-2, Dhanbad, as shown in the Annexure in the
Industrial Dispute between the employers in relation to the
management of M/s. BCCL, and their workman, which was
received by the Central Government on 25-05-20H.

[No. L-20012/555/1998-IR(C-D)]
D.S.S. SRINIVASA RAOQ, Desk Officer
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
'INDUSTRIAL TRIBUNAL (NO.2)
AT DHANBAD

Present : SHRI KISHORI RAM, PRESIDING OFFICER

In the matter of an Industrial Dispute under Section 10(1)
(d)ofthe .D. Act., 1947.

Reference No. 171 of 1999

Parties: Employers in relation to the management of

Bararee Colliery of M/s. BCCL and their worman.
APPEARANCES: '

On behalf of the workman ~ : Mr. N. M. Kumar,
~ Advocate
On behalf of the employers : Mr.D.K, Verma,
Advocate
State : Jharkhand Industry ; Coal
Dated, Dhianbad, the 10th May, 2011
AWARD

The Government of India, Ministry of Labour, in
exercise of the powers conferréd on them under Section
10(1)(d) of the 1.D. Act., 1947 has referred the following
dispute to this Tribunal for adjudication vide their order
No. L-20012/555/98-C-1 dated, the 17th May, 1999.

SCHEDULE

“KYYA B.C.C. L. Bararee Colliery Key Prabandh
Tantra Dwara Dinank 26-6-96 sey Shri Bhagwan Das
Paswan Ki Sevae Barkhast Kiya Jana Uchit Vidhjvat
Evam Naya Sangat Hain? Yadi Nahi to Karmkar Kis
Rahat Key Patra Hain Tatha Kis Tarikh Sey?”

2. The case of the union for the workman is that
the workman, a permanent employee of M/s. BCCL was
working as M.C. Loader. He was served with a
chargesheet No. BBC/96/5124 dated 9-3-96 for his
unauthorised absentism from his duty since 14-6-95.
The chargesheet was issued. He submitted his reply
with proper explanation supported with documentary
evidence. Without considering it, rather treating it
unsatisfactory, the Management initiated a domestic
enquiry against him. He was not given sufficient
opportunity to defend his case by co-worker and by
overlooking the entire evidence, dismissal order was
passed illegally and issued on 26-6-96 which is malafide,
unjustified and against the norms of natural justice.
Further alleged that the finding of the Enquiry Officer
are totally based on surmises and conjectures as well
as contrary to the facts and circumstances of the case.

The domestic enquiry was not conducted in accordance

with law, as none of the attending doctors were examined

~itin to test the genumness of the Medical papers fi led

by the workman. The dismissal has no response as to
his fundamental right to appear before the Appellate
Authority. Moreover, no co-workere was provided to
him rather the Enquiry Officer having collusively himself
arranged so called co-worker, Nanku Yadav on the spot
completed the enquiry on the same day without
providing him opportunity contray to the principle of
natural justice. It is pertinent to note the dismissal letter
that the personnel department has illegally acted
otherwise, alleging his absentism from 14-6-95 but the
chargesheet was issued in 1996, the enquiry was
conducted subsequently and the Project Officer signed -
the dismissal letter retrospectively effecting his
dismissal from 14-6-95. Moreover, the workman never
confessed his guilt, rather he was forced by the
management with false assurance for his reinstatement
in the service, so the alleged confession was net
voluntary. '

3. Whereas, specifically disputing the aforesaid
allegations, the management has put its case that the
workman-was though a permanent employee workmg
as a Miner/Loader of Barari Colliery; yet not serious in
performing his duty as he used to unauthorisedly remain
absent from his duty. He unauthorisedly absented from
his duty w.e.f. 30-1-1993. The Management by taking a
lenient view but with strict warning allowed him to

-resume his duty from 1-2-93, with a strict warning,

likewise he was allowed to resume his duty for his
unanuthorised absence from 5-11-93 to 2-2-94. Despite
the warning, he similarly committed misconduct by
absenting from his duty w.e.f. 1-9-94 unathorisedly. So

the Management issued him chargesheet for his

misconduct. He submitted his reply to the charge,but
finding it unsatifactory, the Management appointed the

- Enquiry Officer, who after conducting it fair, proper and

in accordance with the principle of natural justice
submitted. his enquiry report, holding him guitty of the
c]’tﬁrge levelled againist him. Therefore, having issued
hhh ‘Second show cause notice and the copy of the

'cnqmry report, the Disciplinary Authority dismissed

him after taking approval from the competent authority. -
The workman with his co-worker fully participated in
the enquiry, availing full opportunity to defend his case
by cross-examining the withnesses of the management.
Thus the dismissal of the workman is legal and justified.

Finding with Reasonings

4. In course of hearing/evidence of the
management on the preliminary point,on a petition filed

on behalf of the representative of the workman . -

concerned as Mr. N.M. Kumar, the Ld.Advocate for the
workman submitted for acceptance of the fairness of
the.domestic enquiry and the representative of the
management hadn’t raised any objection to it, so in
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view of the submission of the representative of the
conderned workman, the Enquiry Proceeding papers
wer¢ marked as Extais. M-1 to M-9 (on formal proof
dispensed with) and side by side after careful
ideration of the enquiry proceeding, the domestic
iry was held to be fair, proper and in accordance

nal would like to reappraise the evidence in the
stic enquiry and to satisfy itself whether the

is misconduct of alrsentism was just and proper in
the dye of law.

On the perusal-of the materials available on the
casejrecord by way of proving the enquiry papers (Exts.
M-1ito M-9) brought to the notice of the Tribunal find
the following facts :

(i Workman Bhagwan Das Paswan is the
permanent employee/M.C.L of Bararee
Colliery,

(i} The Domestic enquiry was held into the
single charge of absentism from his duty
with effect from 14-6-1995 unathorisedly
against him as per Ext. M-2 (Chargesheet
dated 9-3-96) in which he had represented
(Ext. M-3) that due to his suffering from T.B.
he had gone under treatment for itat C.H. D.
‘(Central Hospital, Dhanbad) as alse affirmed

~ by him in his statement (Ext. M-5 before the
Enquiry Officer Mr. Lalan Pandey, Dy. PM.
of the Colliery), and

{iii) On the receipt of the Enquiry Report of the
Enquiry Officer related to the charge of
aforsaid absentism as per Ext. M-7, the
workman had submitted his representation

prepare the representation for the enquiry
report because of the fact that he had given
the file to some of the local resident who
were ill, so he had requested for more 7 days
time to submit it but unfortunately the
Project Officer of the said Colliery as per
the letter dated 26-6-1996 (Ext. M-9)
dismissed the workman from the service of
the company from 14-6-95 the date of his
absence which palpably appears to be his
dismissal retrospectively and lastly

(iv) The dismissal order (Ext. M-9) against the
workman no where whispers his such
previous misconduct as pleaded in the
pleading.of the management.

dated 7-6-96 (Ext. M- 8) that he could not .

o Lo T Y R R TR R

7. So far as the dismissal order by the Project
Officer against the workman as a punishment for his
aforesaid absentism from 14-6-95 is concerned, I find it
appeats to be very harsh for the workman, the permanent
employee as M.C.L of the management and it is
disproportionate to his dismissal as punishment for the
absentism as misconduct, because he had all along
justified his absence due to suffering from T.B. which
took long time for his treatment as stated in his reply as
well as his statement before the Enquiry Officer
(Ext.M-3 and M-5 respectively), besides that his Out
Door Ticket of the BCCL Hospital (Extt, M-5/1) discloses
his treatment upto 21-2-96 in support of his reply to the
aforsaid Charge. Moreover, from the perusal of the
aforsaid facts it stands clear that the workman was also
not given due opportunity to explain over the enquiry
report despite his humble request for seven days more
time on the reasonable ground. It is quite contrary to
the principle of natural justice the workman was quite
entitled to. As such the dismissal of the workman for
the single aforesaid misconduct cannot be legally
justified in view of his continuous service as defined
under Section 25B of the 1.D. Act., 1947.

8. In the result, T find and hold that the BCCL’s
Bararee Colliery management was not justified in .
dismissing workman Bhagwan Das Paswan w.e.f.
26-6-96, as per schedule (as the date issuance of
dismissal order) or 14-6-95 as per the letter effecting
his dismissal retrospectively. Hence, the workman is
entitled to be reinstated in his service with all due back
wages after calculating his all kinds of leaves as per
Implementation Instruction No. 5 of NCWA-V. The
Management is accordingly directed to implement the
Award within three months from the date of its
publication in the Gazette of India.

KISHORI RAM, Presiding Officer
7 feweht, 25 W, 2011 '
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(4. T-20012/395/2000-37% 3R (F-1)]
BLua. . i e, 3w afewd
New Delhi, the 25th May, 2011

$.0. 1673.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 18/2001)

e——
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of the Central Govetnment Industrial Tribunal-cum-Labour
Court-2, Dhanbad as shown in the Annexure in the

Industrial Dispute between the empioyers in relation to the
management of M/s. BCCL, and their workman, which was .

received by the Central Govemment on 25-05-2011.
{No. L-20012/395/2000-IR(C-T)]
D.8.S. SRINIVASA RAQ, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. 2, AT DHANBAD

PRESENT
Shri Kishori Ram, Presiding Officer

In the matter of an Industrial Dispute under Section 10(1)
{d)ofthe 1.D. Act., 1947,

Reference No. 18 of 2001,
" Parties: Employers in relation to the management of M/s .

BCCL and their workman,
" APPEARANCES:

On behalf of the workmen . Mr. K.N.Singh,
Advocate and Vice
President, J.M.S.

On behalf of the employers Mr. D.K. Verma,

' Advocate
State : Jharkhand Industry : Coal

Dated, Dhanbad, the 9th May, 2011
AWARD

The Government of India, Ministry of Labour, in
exercise of the powers conferred on them under Section
10(1)(d) of the LD. Act., 1947 has referred the following
dispute to this Tribunal for adjudication vide their Order

No. L- 20012/395/2000 (C-1), dated, the 25th January, 2001.

SCHEDULE

“Whether the action of the management of M/s.
BCCL in not regularising Shri Ashok Kumar Pandey
and Sri Ramji Tiwari, GOCP of Bastacolla Area as
Transporting Supervisor/Pit Supervisor. Pit Supv.
w.e.f. 2-5-95 and in not making them the payment of
the said grade is legal and justifed? If not, to what
relief are the workmen entitled?”

2. The case of the sponsoring Union is that the

concerned workmen (Sri Ashok Kumar Pandey and Sri

Ramji Tiwari) the Dozer Operator and Shoval Operator
respectively have been continuously working as
Transporting and Pit Supervisor for- 15 years since
19-4-1995 and 2-5-1995 respectively against the

2087 GI/11—12

ermanent vacancy thereof, and accordmgly as per
uthorisation letter No. 4528 dt.19-4-1995. Since they
ssesed the experience to be appointed as Supervisor,
should be regularised for the same from 2-5-95. Despite
veral representation for it neither the Management
gularised them, nor the higher Management accepted
e proposal for it during the conciliation proceeding No.

LID. 1/50/98°E2 raised by the Union before the ALC(C),

hanbad. On the failure of the conciliation, it resulted in
e reference case to the Tribunal for adjudication. They
¢ entitled to their regularisation as Supervisor
(Transporting and Pit) and payment of their wages. The
aftion of the Management for not régularising them
ospectively is illegal and unjustified.

3. Whereas specifically disputing the aforesaid facts
¢ case of the Management is that Shri Ashok Kumar
dey and Sri Ramji Tiwari, the employees of the company

" designated as Shovel Operator and-Dozer Operator

pectively, are working as such, and paid their wages of
the said category. The terms of the reference being
specific is vague, as it does not specify their claim for
category except the two designation Transporting
Stpervisor and Pit Supervisor based on imagination. There
is|no such post or designation of Transport Supervisor in
Excavation or in any other area under NCWA, None of the
rkmen is eligible for the post of Pit Supervisor as
ntioned under “Nomienclature, job description, and
tegorisation of Coal employees” as the JBCCI (pages 56~
57) and none fulfiils the job requirement mentioned therein,
ir claim [etter dated 19-4-95 and 2-5-95 nowhere mention
stipulation for their authorisatiori to work as Transport
Supervisor/Pit Supervisor, rather by these letters, they were
instructed to perform the particular job as the part of their
duties as Shovel Operator and Dozer Operator, nothsing
mpre. It does not mean their authorisation to act ®s
Transport Supervisor!Ptt Supervnsor by any*stretch of
i aginanon

4. The Mar:agement in its rejoinder has pleaded that
they never worked as per their respective claim. Morever,
the workmen cannot be placed or promoted to anyéigher
category beyond the cadre scheme formulated by JBCCI,
for no Project Officer has power or delegated authority to
authorise any timerated worker for any kind of monthly
rated/ Clerical or supervisory job.

Finding with Reasoning
S. In this case, both the workmen as WW-1 Ashok

~ Kumar Pandey and WW-2 Ramji Tewari on behalf of the

Union concemed, and one witness as MW-1 Prakash Kumar
Mishra, the Personnel Manager, from the side of the
M agement have beén egamined.

WW.-1 Ashok Kumar Pandey (workman) in course of
his deposition has proved the photo copies of the letter
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dated 2-05-95 and 19-4-95 of his own and of another
workman Ramji Tewari as Extt. W-1 and W-2 respectwely
Out'of these two letters, the original letter of the aforesaid
photo copy (Ext. W-2) of the latter workman Ramji Tewari
(WW-2), he (WW-1) has proved it as Ext. W-3.

6. In the case, these facts being admitted are
indisputable:

() Workman Ashok Kumar Pandey (WW-
’ 1) is Shoval Operater in Excavation Grade
since his appointment in the year 1989.

(i) Technical and Supervisor cdime under
Technical and Supervisory Grade A, B
and C. The Dozer Operator come under
Excavation Cadre, but not in Technical
and Supervisory Cadre. Workman Ramji

“Tiwari (WW-2) is drawing his wages as
Dozer Operator.

7. On the perusal of the evidences available on the
case record, the statement of WW-1 Ashok Kumar Pandey,
one of the workman, manifests his claim for regularisation
as the Coal Transport Supervisor still continuously
accordingly discharging his duty under the authorisation
of the management as per the Office Order dt. 2-5-95 (Ext.
W-1) ; that despite his representation, the Management
uncosidered his prayer for regularisation but he expressed
ignorance of the Coal Transport Supervisor and Pit
Supervisor under the Clerical Grade.

Likewise the statement of WW-2 Ramji Tewari, the
Dozer Operator since his appointment is that though he
has been discharging his duty as Transport Supervisor
since 19-4-95 as per authorisation letter dated same of the
management (Ext. W-3, the original letter of its photo copy
Ext. W-2), yet the Management did not change his
designation. Being. ignorant of the fact whether NCWA
has any provision for thwt of Transport Supervisor, he
has stated that there is, however a pmwsnon for Pit
Supervisor.

8. On the other hand MW—I Prakash Kumar Mishra
is the Personnel Manager at Golukdih Open Cast Project
for the last two months where both the workmen Ashok
Kumar Pandey and Ramji Tiwari as the Shovel Operator
and the Dozer Operator respectively are posted. According
to this witness (MW- i), there is no provision of Transport
Supervisor or Pit Supervisor as per NCWA. The Project
Officer by these letters (Ext. W-1 and W-2, W-3) did not
designate the concerned workman as Transport Supervisor,
nor they ever worked accordingly, so their demands are
not justified. He has specifically denied their working as
Transport Supervisor and Pit Supervisor since 2002,

9. In reference to the oral evidences of both the
parties, I find that both the letters dated 2-5-95 and 19-4-95
(Extts. W-1 and W-2 equal to W-3) of workman Shri Ashok

' .

T SR SN BPYE{ 1) TR 4 L1 I |

Kumar Pandey, the Shoval Operator and Shri Ramji Tewari,
the Dozer Operator respectively are the basis of their
respective claim for the regularisation as Transport
Supervisior/Pit Supervisor. It is remarkable to note that
both the letters are the replica to each other with reference
to the assigned jobs namely, for looking after three kinds
of jobs except-the former letter dated 2-5-95 (Ext, W-1)-
refering S1.No. 4, the assigned job for looking after the
proper functioning of E.B. at the Colliery, Each of the letter
specifies that the concerned workman shall monitor the
pits transported to the screening plant and trips of coal to
it or from direct coal dumping to siding. Both the letters

. were issied by Mr. 1.B. Gupta, the Project Officer,Golukdih

Open Cast Project. Apparently both the concerned
workmen namely, the Ashok Kumar Pandey as the Shovel.
Operator and Shri Ramji Tewati as the Dozer Operator by-
their aforesaid Office Order of tife management were
authorised to work in the Transpott of Coal from Coal Dump
to siding as per the defined job mentioned above, but none
of the aforesaid Office Orders specifies both these workman
to work Transporting Supervisor or Pit Supervisor rather
it shows that the workman were authorised to work in
Transport of coal from old dump to siding only with the

" instructions to look after the jobs of preparation of coal in

dump by dozer and others as specified in the letters of the
respective workmen, which are appear to be falling under
the nature of their job as Shovel Operator and Dozer
Operator respectively. On the basis of the materials
available on the case record, it is indisputable that there is
no.such post of Transporting Supervisor except the Pit
Supetvisor under the Clerical Geade prescribed by the
NCWA. Therefore, none of the aforesaid letters issued by
the management in favour of workmen Ashok Kumar
Panidey and Sri Ramji Tewari, the Shovel Operator and Dozer
Operator respectively in any way strengthens their case
for the claim of their regularisation accordingly.

Under these circumstances, | find-and hold that the
action of the management of M/s. BCCL in not regularising _
Shri Ashok Kumar Pandey and Shri Ramji Tewari, GC.C. P.
of Bastacola Area as Transporting Supervisor/ Pit
Supervisor w.e.f. 2-5-95 and in not making them payment of
the said grade is quite legal and justified. Therefore these
workmen are not entitled to any relief. :

KISHORI RAM, Presiding Officer
% faeeht, 7 93, 2011
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New Delhi, the 7th June, 2011

8.0. 1674.—In exercise of the powerg conferred by
sub-section (3} of Section 1 of the Employees’ State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the st July, 2011 as the date on which the
provisions of Chapter I'V (except Sections 44 and 45 which
have already been brought into. force) and Chapter-V and
VI [except Sub-Section (1) of Section 76 and Sections 77,
78, 79 and 81 which have already been brought into force]
of the said Act shall come into force in the following areas
in the State of Karnataka namely :—

Si.  Name of the Rev. Hobli Taluk District
No. Village or Municipal Limits
Yeshwanthapur Bangalore ﬁan_ga]ore

1. Abbigere ¢
: North Urban

2. Adde Vishwanathpura Hesaraghaita Bangalore Bangalore
North Urban

3. Chikkabettahalli Yelahanka Bangalore Bangalore
. North  Urban

4. Doddabettahalli Yelahanka  Bangalore Bangalore
North  Urban

5. Heggadadevanapura Dasanapura Bangalore Bangatore
: _North  Urban

6. Kenchenahally/ Yelahanka Bangalore ‘Bangalore

Gantiganahally North Urban

7. Nagarpur Viltage Dasanapura  Bangalore Bangalore
. } North  Urban

8. Ramagundanhally Yelzhanka Bangalore Bangalore
North Urban

9. Thirumalanagar " Yelahanka Bangalore Bangalore

North Urban
[No. 5-38013/49/20i 1-8.5.1}
$.D. XAVIER, Under Secy.

=% feeedt, 7 5, 200
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{HSm:-TH-38013/48/201 14&@ (B
WE. WM, w1 wfaw
New Delhi, the 7th June, 2011

8.0, 1675.—In exercise of the powers conferred by
sub-section’ (3} of Section 1 of the Employees’ State
Insurance Act, 1948 (34 of 1948) the Central Goverrment
hereby appoints the 1st July, 2011 as the date on which the
priovisions of Chapter IV (except Sections 44 and 45 which
have already been brought into force) and Chapter-V and
V| [except Sub-Section (1} of Section 76 and Sections 77,
78,79 and 81 which have already been brought into force]
of'the said Act shall come into force in the following areas
in|the State of Karnataka namely :—

Lnstrict .
No. Village or Municipal Limits

1.| Channasandra Kasaba ‘Hoskote Banglore

“Rural

2.| Kachohalli Village Dasanapura  Bangalore Bangalore
) North  Rural

3| Kacharakanghalli Jadigenahalli Hoskote Bangalore
' Rural

4.| Kannalli Village Yeshwanthpur Bangalor¢ Bangalore
- North- Rural

5.| Koralur Kasaba“ Hoskote Bangalore
- ) Ruraf

6.| Pauwardddy Palya Uttarahalli Bangalore Bangalore
South Rural

7.| Somanahalti Uttarahalli  Bangalore Bangalore

South Rural-

8. Thirumaiashettyhallil Jadigenahalli Hoskote Bangalore
Sammcthanahalli ) Rural

[No. $-38013/48/2011-5.5.1)
$.D. XAVIER, Under S¢cy.
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[ & : T9-38013/47/201 |-THA.TRI]

T Sifaw, s wfag
New Delhi, the 7th June, 2011

8.0. 1676.—In exercise of the powers conferred by
ib-section (3) of Section 1 of the Employees’ State
hsurance Act, 1948 (34 of 1948) the Central Government

reby appoints the1st July, 2011 as the date on which the
ovisions of Chapter IV except Sections 44 and 45 which
ve already been brought into force) and Chapter-V and
I [except Sub-Section (1) of Section 76 and Sections 77,

— LA

. 79 and 81 which have already been brought into force] -

the said Act shall come into force in the following areas

in the State of Andhra Pradesh namely :—

“All the areas falling within the limits of Revenue
lillage of Cheryal of Sangareddy Mandal in Medak
District.”

Pt

[No. S.-38013/47/2011-8S.1]
§.D. XAVIER, Under Secy.

=% faeelt, 7 99, 2011
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New Delhi, the 7th June, 20‘1_1‘

8:0. 1677.—In exercise of the powers conferred by
sub-section (3) of Section 1 of the Employees® State::
Insurance Act, 1948 (34 0f 1948) the Central. Government:
hereby appoints the 1st July, 2011 as the date on whichthe:
provisions of Chapter IV {except Sections 44 and 45-wiich-
have already been brought into force) and Chapter-¥ and
V1 [except Sub-Section (1) of Section 76 and Sections 77,
78, 79 and 81 which have already been brought into foree)
of the said Act shall come into force inthe following areas.
in the State of Andhra Pradesh namely :— :

“Al the areas falling within the limits of Revenue
Village of Devapur in Kasipet Mandal of Adilabad District.”
' [No.S.-38013/46/2011-S8. I]

5.D. XAVIER, Under Secy.

= faesdt, 790, 2011
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New Délhi_. the 7th June, 2011

8.0. 1678.—In exercise of the powers conferred by
sub-section (3) of Section 1 of the Employees’ State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the Ist July, 2011 as the date on which the
provisions.of Chapter [V (except Sections 44 and 45 which
have already been brought into force) and Chapter-V and

-V [except Sub-Section (1) of Section 76 and Sections 77,

78,79 and 81 which have already beer brought into force]
of the said Act shall come into farce in the following areas
in the State of Karmataka namely :—

St Name of the Rev. Hobli Taluk District
No. Village or Municipal
Limits : )
1. Belur Kothathi Mandya Mandya
2. Bhuthana Kothathi Mandya Mandya
Hosur ] :
3.  Boodunuru Kothathi Mandya Mandyz
4. Hanujambadi Kothathi Maridya Mandya
5. Hemmige Kothathi Mandya Mandya 3
6. Hindwal Kothathi Mandya Mandya
7. H. Kodihalli Kasaba Mandya Mandya
8. Hummadahalli - Kasaba Mandya Mandya
9. Kabbinahalli Kothathi Mandya Mandya
10. Kaverinagar Rasaba Mandya Mandya
1. Kirangandur Kasaba Mandya Mandya
12. Kyathanagere Kasaba Mandya Mandya
13, Mangala Kasaba Mandya Mandya
14. Soonahalli Kothathi Mandya Mandya
15, Srinivasapura \ Kasaba Mandya Mandya
16. Sundarahalii Kothathi Mandyz Mandya
17. Vinayaka . Kasdba Mandya Mandya
Badavane
18. Tubinagere Kasaba Mandya Mandya
. [No.5-38013/45/2011-S.5.1)
' 5.D. XAVIER, Under Secy.
7% feelt, 7 5, 2011
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New Delhi, the 7th June, 2011
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8.0. 1679.—In exercise of the powers conferred by
sub-section (3) of Section 1 of the Employees’ State -
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the Ist July, 2011 as the date on which the
provisions of Chapter IV (except Sections 44 and 45 which
have already been brought into force) and Chapter-V and
VI [except Sub-Section (1) of Section 76 and Sections 77,
78,79 and 81 which have already been brought ihto force]
pf the said Act shal come into force in the following areas
Ln the State of ngtgka' namely :—

B Nane of the Rev. - Hobli  Talk  Districs
No. Village or Municipal N
Limits .
“Gundlupet Kasaba - Gundlupét Chemarajnagar

Chameajnagir Chamarajnagar
Yeflandur  Chamarajnagar.

2. Moodalapura Village . Kasaba
3. Yablandur Kasaba
(Badansguppe Village)

[No.5-38013/44/2011-8.S.1] -
. S.D. XAVIER, Under Secy.
7 fagelt, 7 99, 2011
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New Delhi, the 7th June, 2011

8.0. 1680.—In exercise of the powers conferred by
sub)-section (3) of Section 1 of the Employees’ State
I ce Act, 1948 (34 of 1948) the Central Government
hli:).rnappoints the Ist July, 2011 as the date on which the
pravisions of Chapter IV (except Sections 44 and 45 which
haye already been brought into force) and Chapter-V and
VI|[except Sub-Section (1) of Section 76 and Sections 77,
78,79 and 81 which have already been brought into force]
of the said Act shall come into force in the following areas
in the State of Kamataka namely :—

SL| Name of the Rev.  Hobli = Taluk District
No} Village or Municipal

| Limits

1. | Baidoddi/Bijenagere Vadavatti Raichur  Raichur

2. | Aliken Majalu (ldkidu Bantwal
Grama)

Bantwal  South Canara

3. | Anjanapura Uttarahalli Bangalore Bangalore

South
4.1 Dodda Begur Village' Begur

Jadenahalli, Vajaraballi Bidady
Village/Bannikuppe
(GP)

6. | Marsur Village

Bangalore . Bangalore

Ramanagar Bangalore

Kasaba Anckal Bangalore

[No.5-38013/43/2011-5.8.1]
S.D. XAVIER. Under Sccy.
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« New Delhi, the 7th June, 2011 -

S.0. 1681.—In exercise of the powers conferred by
sub-section (3) of Section 1 of the Employees® State
Insurance Act, 1948 (34 of 1948) the Central Govemment
hereby appoints the Ist July, 2011 as the date on which the -
provisions of Chapter 1V (except Sections 44 and 45 which
have alrcady been brought into force) and Chapter-V and
V1 [except Sub-Section (1) of Section 76 and Sections 77,
78, 79 and 81 which have aiready been brought into force]
of the said Act shall come into force in the following areas

. K : in the State of Karnataka namely :—
Yy FHlew T B Frafafen &9 A o @i, swiq; — :
§1.. Name of the Rev. Hobli Taluk District
%/ TwEIEE i Eicd faen Na. Vilage or Municipal
'-'il'ﬁ! R Limits ) .
e ' (n (2) (3) (4) (5
Qb (2) (3) (4) 5) .- Banchalli llundi Kasaba Nanjanagudu Mysore
‘ 2. Basavanapura Chikkaiahna Nanjanagudu Mysore
1 dyeadl g8 Heal GrE W Chatra
2 T A O A ﬁ!{( 3 Chinnadagudi'[!undi' K asaba Nanj;anagudu Mysore'
] o ﬁ'\‘{( 4. Devecrammanahalli  Kasaba Nanjanagudu Mysore
3 e gt F W 5. Hejiide Chikkaishana Nanjanagudu Mysore
4 peiicsi oo i R A @ Chatra
s. et faa R B ﬁTﬂ 6. Hosur Kasaba Nanj:anagudu Mysore
. . ﬁ!{( Kalalc Kasaba Namanagudu Mysore
6. !l!]_( HE TS
8.  Kanakanagar Chikkaiahna Nanjangudu Mysore
7. = wHHE FE i Chatra
T
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m @ (3) 9. (® W B @ (®
9. K:8. Hundi Chikkaiahna ~ Nanjangudu Mysore tl. R 357 " TATETR
Chatra
) . [2. qﬁl&!ﬂﬂ YAPETR
10. Kathavadipura Kasaba Nanjangudu Mysore 2 3%
11. Sindhuhalli Kasaba Nanjangudu Mysore 113 356 ¥ . ¥
12. Uppanahalli Kasaba Nanjangudu Mysore | 14 TR 30 TR
13. Byathahalli (Guddagere) Varuna- Mysore Mysore 15 ¥R 327 . b skl d
14. Kadakola Kadakola Nanjangudu Mysore 16. iefided 333 m
15. K. R. 8. Road {Hosahalli) Srirangapatna  Srirangapatana Mysore 17 A 402 AR
16. Madaragalli (Guddagere) Varuna Mysore ~ Mysore I8. TR 392 TRETR
I7. Periyapaina (Seegur  Seegur Periyapatna Mysore R ‘ TAPECR
Village Bylakuppe) 19. - 3
18. K. R. Nagar Seegur -Periyapatna Mysore [“'W=‘W‘33°13"4”19“‘mm 1]
{Mallenathapura, T AR afe
Thathanahally, ) w A o » F
Kalenahally, Koppa, New Delhi, the 7th June, 2011
~ Chunchanakalli) $.0 l1682 ; ise of th ferred b
. . .0. 1682.—In exercise of the powers conferred by
19. Srirangapatn Kasab: Srrangapatna M - . .
h;lor;:'mhama' y "’ A Y| sub-section (3) of Section | of the Employees’ State
20. Hosahalli. Mogarahalli  Varun Myso M Insurance Act, 1948 (34 of 1948) the Central Government
' o & " " ysore ysore heteby appoints the Ist July, 2011 as the date on which the
21. Vanina Estate Varuna Mysore  Mysore provisions of Chapter-IV (except Sections 44 and 45 which

[No.S5-38013/42/2011-5.5.1]
S. DXAVIER, Under Secy.

=4 faeelt, 7 91, 2011
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10. &0 w2

have already been brought into force) and Chapter-V and .
VI [except sub-section (1) of Section 76 and Sections 77,
78, 79 and 81 which have already been brought into force]
of the sajd Act shall into force in the following areas in the
State of Bihar namely:—

Sl. Name of the Revenue  Revenue Thana District
No. Village
1. Shekhpur 668 Muzzaffarpur
2. Ahiyapur - 666 Muzzaffarpur
3. Barajagamath 675 Muzzaffarpur
4. Tarma : 682 Muzzaffarpur
5. Bakhari _ 656 Muzzaffarpur
| 6.  Bhagwanpur 353 Muzzaffarpur
7. Patahai 355 Muzzaffarpur
8. . Mathurapur 361 Muzzaffarpur
9.  Gowarsahi 354 Muzzaffarpur
10. Dumari 332 Muzzaffarpur
11, Madhubani 357 Muzzaffarpur
12. Madapur Choube 358 Muzzaffarpur
{3. Chousima 356 Muzzaffarpur
14. Pakari Ismile 330 ' Muzzaffarpur
15. Dharampur 327 Muzzaffarpur
16. Manjhculikhetal 333 Mmaffarhnr
17. Brahmpura 402 Muzzaffarpur
i8. Sadatpur . 392 Muzzaffarpur *
19. Permanandpur - 331 Muzzaffarpur

{No. 5-38013/41/2011-8.5.1]
S. D. XAVIER, Under Secy.
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New Delhi, the 7th June, 2011

S.0. 1683.—In exercise of the powers conferred by
sub-section (3) of Section 1 of the Employees’ State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 1st July, 2011 as the date on-which the
provisions of Chapter 1V (except Sections 44 and 45 which.
have already been brought into force) and Chapter-V and
VI [except Sub-section (1) of Section 76 and Sections 77,
78, 79 and 8| which have already been brought into force] .
of the said Act shall into force in the follewing areas in the
State of Bihar namely :— .

" Revenue Thana  District
' 4

No. Revenue Villages .

1. Harpur Alloth 164/2 Samastipur
2.  Bhamrupur 196 Samastipur
3. Khaprahimpur 191/2 " Samastipur
4. Harpur Alloth 164/3 . Samis_lipur
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*S. D. XAVIER, Under Secy.
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