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@ am ¥ f= g wWem § Wt @ fed TR 9% gges Gehe & ® 9 W @ T de

Separate Paging is given to this Part in order that it may be filed as a separate compilation

AT [I—EUE 3—39-Wusg (i)
PART II—Section 3—Sub-section (i)

AR ThHR & ARl (T8 WA Rl BIgant ) 3 bt ferertiial (He T 8 Jomert sl Srgent )
g fafer & sidia s ot Wit ferw @ e wifafies frem (RS @ wer & 2w, su-fem
snfy whtafem €)

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

g HATTH
¢ fewett, 25 e, 2011

WL, 219.—Ha ThR, S o gferd sier SIffam, 1949 (1949 w1 66) =i NI 18 i ST-4RT (1) 3R
ST-UN (2) & T (F) 5N Y Ifewal b1 41 H3d U 3R H<ia o gferd a1t (e 7 fafewradta o) st frm,
1995 1, STl deh SHH! Heel TS, HIeAl, HehIqR, TETer=, HER, Tol 919, THE HHur, e i9 @, e/aeri,
T2, A, o1 ara/aE T % U% W €, SAiferen rfueha hid gu o U9 eifushae § qeet foRan e @ A R o6 ol
fopan T 2, Fia Rotd g a1 | e w0 fafhadia & 1ai W odl 1 agfa w6 et w6 @ o fefafea e
W%,ﬂﬂﬁf\:—

1. wfer W i R —(1) 37 Fremt w51 i T s fed gferd 5e, wge v (A 1 fafwaE 1))
ol e, 2011 7

(2) 3 99 H YHRE HI TG H 9G4 S |

2. @] EL—3 Fom T 3ues ot & wWe (1) H fafafée wsi @i @ B |

3. Ug AT, SieRTuT, o o 3T IS o o1 SeHH.—So 81 i G, SRl Siiehio] qel o sg iR
U I A1 M 9 B, S 3 FrEEl 9 Sueg S % W (2) U w9 (4) H fafifie #

4, Wt st Ugfa, IMg-HwT, AT ey —sa TR R o7l w1 ugf, Smg-di, SEand ok S Heifed =
I A B S S STgE % W (5) W W (14) ¥ fafAfE= €
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5. Fdar—ae =afm—
(%) T U@ =afer o foreem ufd =1 foeent geit sfifeq €, foare foman €, =0
(@) TSE o1 ufd a1 STt vt & Sifaa ed gu e safem @ ferare o 2,
I 91 R e 1 9 T& BT
g AR H5 TR KT T8 THIM B S 2 ok e fodre U safa #iR faame & o v i o] @i fafy
% o1 TR § R TW 0 & o o emuR © 9 fohelt afem w6l 5w & yada @ w2 % wa |
6. Torferer st ot wifer,—<Tel H519 ThR i1 7 T4 © fof TN 31 STaIeaeh o1 9Hi=i 7, 981 98 36 fog i
FROT € 3% @G H, 31 T & forelt susier i feret ot =1 wert o oaferi skt e, SR g e v weh |
7. sagfa—3 el S 1 96, T8 SIRe, -dm ¥ g2 @i o Rl W gae @ e,
H1d TR §N 30 Heel § GHA-FHA TR fehtel T SR o SIER Sy S, Sy st $ik o= fuse
o, g Aferi 3R o= T wart & st & fog susy e erdferd @ |
8. i o foru vIifeR Wes,—w “ 7" W fafercdian se=igs g W el & fo erifer wme SvRe g
e & o fafed &9 H 307 |
9. U=t & T forfercaer geear g —erggs o siafdwe frdh w g o fdft o= 9oft o ¥ =1 g,
sftesh | Wi & foiu 9 SehR g fafea fafencdia gont Siq-ueh =t o7den & o7&y e |

ERcel

g HT A TWH G S aa o, EER T d e Ty WY wdt few wH e
R I Fera ot w1 wER A % faw emg-dm
okl G ERE] Fsa fafaa
EGELIE] g ar (dvM)

fm, 1972 &
w30 &

S ST
& = T

(1) (2) (3) (4) (5) (6) (7)
. HRTA  08* (2011)  WERW d de 1, w@r T @r e e 18 3R 23 9d % i |
(Ra€) *HEYRE  HEE T 5200— Bl (3T T & fere e T
YR | TR T, 20200 %. TS 9 F 1 ST BRT)
Uftedd feen owemafa,  + U 9

ST URA T | SEEEEE 2000 .
QD)

Tt oreff fory ST ot At & fag stifer Sifers g wdl fey wH e ufefan w6t svafy, wf #6E @

AR 3= srEand =feral & fau fafed omg
IR feren AT g
i ht I | AR] B
a1 Tt
(8) 9) (10)
1. forelt wr=ramare i€ @ Ao WM & BIa L]

2. Torell Tomfare gleet =1 en er HE A A
At TG § WEYH SR W geu § w9 9
FH TH qY HT ST

3. Tafercae gean ara |
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b 1 0 e e 1 R o 1 3 1 B I
B A fafgfea a1 e g den fafa=
Jfaal g W S arelt fifema st gfaeran

T 1 SR = e R sl Wkt e | o siforr, fee gta
1 fafgfer = e foRam Sem

(11)

(12)

T ot gra

AN TR B

Ife faurita gr=ifa afifa 2, 9 SHeh! go=m

adt e § e ufifeafast o w9 <
T AT § I e S

(13)

(14)

wgg “n” fauria wi=ta afafa s Fefafad @ faees st -
ey

1. g&= fafwan syt (sem gof) , w=ia R
qferd o

2. Y& Tafewan Afusit o1 s fafea sifysm,
Hsrg e gfers aa

3. Tafwan et s Red gfad s@

AR TR B |

— T

— T

(1) (2) (3) (4)

(5) (6) (7

2.®mEEA  06* (2011) aa Se-1,
(Tet) *FHTAIR & 5200—
MER T 20200 .
RIECCRAERI + TS a1
S HhAT B | 2000 .

HIYRT
ETAREeC]
T
ST,
EREIREIE
(Fge)

o T o T B 18 @R 23 9 & i |
B (3 < = e Favirss A
Tk ¥ kT 1 3T ©I)

(8)

(9 (10)

1. fordht e i€ @ AfzpeteE

2. SNTET I ST S SR Eel 1 aEl qaR
FH H YRFAE TH

3. Tafercae gean ara |

] e el RUCE]

(11)

(12)

el et gr

AN TR I

(13)

(14)

g “n” fauria e dfufa st Feafafea @ faeet st -
3Ty

1. g& fafwa sy (sem gof) , w=a R
qferd o

2. Y& Tafea Afusit o1 s fafean sifysm,
Hsr e gfers aa

3. Tafwan ey, s e gfad s@

AR TR B |

—

— T
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(1) (2) (3) (4) (5) (6) (7)
3.HESA 16%(2011)  WIERW d de 1, w@r T @r e e 18 #iR 23 9d % i |
(FER)  *HEYR S SSEEE 5200 B (31 e & ferg oo arie
MR W R T, 20200 % TS 9 F 1 ST BFM)
IREdd fhan sSAtId,  + US odd
ST HRAI T | SEEEEE 2000 .
(Feeh)
(8) (9) (10)
1. forelt wr=ramare i€ @ ffzsmeem WM & BIa 3 o
2. WEfRA F@™ & TH
fewqor : saqd ARt 1 sty MR
g St |
3. Tafercae gean ara |
(11) (12)
et Wil g EIEERE]
(13) (14)
g “n” faurig wAfa wfafa st fFfafea 9 faee s - AN Rl B |
1. g& fafwa syt (I 9ofit), &< fed —aeaa
qferd o
2. HEA Tafea sAfusrl a1 = fafean ey, —a-@
Fsrg e gfers aa
3. faferean stfuerrdl, =g fistel gferd et — TR
(1) (2) (3) (4) (5) (6) (7)
4. HRFTA  21*(2011)  TERT d de 1, w@r T @r e e 18 #iR 23 9d % i |
(qETE)  FHEEMR® RSE A 5200— Blal (g Em % e ot a’ie
YR W R T, 20200 % Y 99 & 1 ST SR
IREdd fhan sSAtId,  + US odd
ST HRA T | SEEEEE 2000 .
QD)
(8) (9) (10)
1. forelt wr=ramre i @ ffzsmeem WM & BIa 3 o

2. frdt Enfaura giea = W& § aaey w5 § %Y

Y A T Y A A
3. Tafercae gean ama |
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(11)

(12)

el et gr

AN TR B

(13)

(14)

g “n” fauria wAfa wfafa st fFfafea 9 faee s -

AR TR B |

1. g fafean sfusrd (a9 9o, =i fod - —a1eae
qferd o

2. g fafea Afuwit o1 = fafean sifyeil, —a==
Hsr e gfers aa

3. Tafwan e, s Red gfad s — T

(1) (2) (3) (4)

(5) (6) (7

5. RESd 12%(2011)  WIER d de 1, @r T @r e e 18 #iR 23 9d % i |
(FBR) FREMR ®  ®REE 5200— Bl (g Em % e ot a’iE
YR W R T, 20200 % TS 99 F 1 ST BRM)
IREdd fhan sSOtId,  + US 9ad
ST HRA T | SEEEEE 2000 .
QD)
(8) (9) (10)
1. el A= §iE 9 A o & g T =
2. Tafe=1 ¥R & = W e 1 9 @R Tt
TAfIIT T A1 g ° 0 9 FHH Tk a9 i
CERC
3. Tafrcas g a9 |
(11) (12)
et il g EIEERE]
(13) (14)
wgg “n7 fauria wi=ta afafa s Fefafad @ faees st - AR TR B |

1. e fafean sfus (a9 9o, =i fod - —a1eae
qferd o

2. g fafean Afusit o1 s fafean sifyeil, —==
Hsr e gfers aa

3. Tafwan st s Red gfad s — T
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(1) (2) (3) (4) (5) (6) (7
6. HETA  21%(2011)  FERW d de 1, w@r T @r e e 18 #iR 23 9d % i |
(T ) FEEYRE®  HEE YA 5200— Bl (3T i = fere ook aria
MR W R T, 20200 % T 99 F 1 ST BRM)
IREdd fhan sSAtId,  + US 9ad
ST URAI T | SFEEEE 2000 .
()
(8) (9) (10)
1. el Ar=mamTe §iE 9@ Az o & g T =
2. T efaura glea =1 @ Gar fW @ e
ARl 79 § F9 T FH TH 99 H TGS
3. Tafwrcas e a9 |
(11) (12)
et Wil g EIEERE]
(13) (14)
g “” fauria wiAfa wfafa st fFfafea 9 faee s - AN Rl B |
1. g& fafea syt (I 9oft), &< fed —aeaa
qferd s
2. HEA Tafea Afusrl a1 s fafean vy, —a-@
Fsrg e gfers aa
3. faferean stfuerrdl, =g fstel gferd e — TR
(1) (2) (3) (4) (5) (6) (7
7. HESA  186% (2011)  WIHRW d de 1, @r T @r e e 18 #iR 23 9 % i |
(TTE FRMR®H HRE A 5200— Bl (3T i = fere ook arie
FHAR)  STMEUR W R T, 20200 %. TS 99 F 1 ST BRM)
IREdd fhan sSOtId,  + US odd
ST HRA T | SEEEEE 2000 .
QD)
(8) (9) (10)
1. el Ar=amTe §iE 9@ A o & g T =
2. oS a1 fe=t a1 e 9 Ted eI faen
1 M
3. Tafrcas e a9 |
(11) (12)
et il g EIEERE]
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(13) (14)
g “n” fauria wAfa wfafa st fFafafea 9 faee s - AN Rl B |
1. g& fafwa syt (s 9oft), &< fed —aeaa
qferd o
2. HeA Tafean sAfusrl a1 e fafean ey, —a-@
Fsrg e gfers aa
3. faferean stfuerrdl, =g fstel gferd =t — TR
(1) (2) (3) (4) (5) (6) (7
8 HESd  *12(2011)  WHRW d de 1, @r T @r e e 18 #iR 23 9 % i |
(et R & S=EEda 5200— g (31g Fr1 < fere Fvriaes i@
wIH) MR W R T, 20200 %. TS 99 & 1 ST BT
IREdd fhan sSAtI,  + IS 9dd
ST HRA T | SEEEEE 2000 .
(Feeh)
(8) (9) (10)
1. Terelt A= §iE 9@ A o &l g T =
2. GH S 3R WEA w1 JH
3. Tafehcden g A d |
(11) (12)
et Wil g EIEERE]
(13) (14)
g “n” fauria wAfa wfafa st fFfafea 9 faee s - AN Rl B |
1. g& fafea syt (I 9oft), &< fed —aeaa
qferd 5
2. g fafean Afusit o1 s fafean sifyeil, —w==
Hsr e gfers aa
3. faferean stfuerrdl, =g fstel gferd = — TR
(1) (2) (3) (4) (5) (6) (7
9. HIESA  *45(2011)  WER d de 1, w@r T @r e e 18 #iR 23 9d % i |
€I FRMR®H HEE A 5200— Bl (3T i & fere ook arie
AEEHA) MR R TE T, 20200 %. Tk 9 kT 1 3T BI)
IREdd fhan sSAtI,  + US odd
ST HRAI T | SFEEEE 2000 .

(=)
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(8)

(9 (10)

1. Terelt A= §iE 9@ A
2. el % ®Y H HH Y HA Th T A AT
3. Tafrcas e a9 |

] e el RUCE]

(11)

(12)

el et gr

AN TR I

(13)

(14)

wgg “n” fauria wi=ta afafa s Fefafaa @ faees st -
e

1. g& fafwa syt (sem gof) , w=ia R
qferd o

2. 7= Tafea Afusit o1 s fafea sifysm,
Fsrg e gfers aa

3. Tafwan e, s Red gfad s

AR TR B |

— T

— T

(1) (2) (3) (4)

(5) (6) (7

10. HESA  *4 (2011) T 1,
(@) FSHTHAR & 5200—
YR T 20200 .
RIECCRAERI + TS a1
S FHAT B | 2000 .

HIYRT
ETAREeC]
T
ST,
EREIREIE
(Fge)

o T o T B 18 @R 23 9 & i |
Kkl (@ Hre o fera foorteres aria
Weeh oY Wi | STTE B)

(8)

(9 (10)

1. Terelt A= §iE 9@ A

2. TEEAR *T *1 HH ¥ FHH IR T8 H AT A
SPENfiTeR wfeTeror T ¥ wesfin § fewim sk
ST : TR Geen | J1 9 1 STvE

3. Tafwcas g 99 |

] e el RUCE]

(11)

(12)

el et gr

AN TR I

(13)

(14)

g “n” fauria uta dfufa st Feafafea @ faeet st -

AR TR B |

1. e fafean sfusrd (a9 9o, =i fod —a1eae
qferd o

2. g fafea Afusit o1 = fafean sifyeil, —a==
Fsrg e gfers aa

3. Tafwan st s Red gfad sa — T
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(1) (2) (3) (4) (5) (6) (7
1. HETAd  *153 (2011)  TERT d de 1, w@r T @r T e 18 #iR 23 9d % i |
(W) *FEIR % HEEEA 5200— Blal (3T i = fere fofess arie
YR W R T, 20200 % TS 99 F 1 ST BRM)
IREdd fhan sSAtId,  + US 9ad
ST HRAI T | SFEEEE 2000 .
QD)
(8) (9) (10)
1. el A= §iE 9@ A o & g T =
2. @A % T H FHH Y KA Th o6 H A9
3. Tafrcas e a9 |
(11) (12)
et Wil g EIEERE]
(13) (14)
g “n” faurig wAfa wfafa st fFfafea 9 faee s - AN Rl B |
1. g& fafwa syt (I 9oft), &< fed —a1eaa
qferd 5
2. 7EA Tafean sAfusrl a1 s fafean ey, —a-@
Hsr e gfers aa
3. faferean stfuerrdl, =g fistel gferd et — TR
(1) (2) (3) (4) (5) (6) (7
12. HETA  *167 (2011)  TERT d de 1, w@r T @r e e 18 #iR 23 9d % i |
(T df  FEEYRE® HEE A 5200— Bla (3T i = fere ook arie
€ W) MER W R T, 20200 %. TS 99 F 1 ST TR
IREdd fhan sSAtId,  + US 9dd
ST HRA T | SEEEEE 2000 .
QD)
(8) (9) (10)
1. feredt wrramre S o Ao g : T Ty oxeff ferw ST @t ARt
2. He S TEed WS 1 IR % 1S Jferer erard : = % fore <1 o

TR 9 YoM SYER YHOT9S |
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(1)

(12)

50 wferera freefin gru & 50 wfasa
e 9dl R SEl o 7 B HhA W

gfafgfer/ e g/

foaefi

a1, GTE =, faeet 3w, diefyaeiE, 9l wWiga) | 9 fefin
forell S=ia e qfera o1 & = o frafid dan 1 2 iR fo7eh o g
S TEd G A1 9Rd % 1S HE GEEd ¥ god STER FES € |
fewror 1 : w1 1@ ST =fem@l & 969 ¥, =H oo stdeh/ammn dan
o ol 2, gt o T fomm foman < @ @, Rl S W st &
qay # ot foeR fea STom e 9% 9@ 949 fh 3T g H E UH
TR /AT T, STUfeTd STEeh/arsar Ha & 3MY 9 2Afuss F A1 < 96 W, 3
T S oft HE B, W HE A B SR =i S W i At wied, foeid
Ut STdeh/amal el Teel T H ol B, STl Seeat ot H W % ferg
STOT IRETE i STafy Fhaarges g0 w o o |

fewqur 2 : gl & fo =Eaw sEs a1 HIUE R % TS & fag
TRt AfUehRY BT 1 e, 2006 € 98l A1 39 aii@ § a9 B3 s o
T 1 ATl W e griferd aq g 6 far R T g,
FTAfHa STUR T T 718 Tal &l ST i FaTe X euiia foaeaia deeemt
TS AT A1 AAHM W HT T T oA ST |

gfafgfer,/mie™ o :

W A =i ®=a TR A1 T WHR 91 @t il § w59 =
THAe U UR0T TRy gU € iR o e iy (8) H fafed sramd @ |
HieR et o U fauniia sifeemr, S w=ta i e ofea | €, wiatgfe w
fgfe & fau foer ffe S0 & 9= 727 30 | 36 YR fattge St
=t gR1 Fgfed & foe faem ffe S & am =21 =i

(wfatgfer =t s1afy, fe ST st TR & SHT A1 fohdl 7= e/ faam
¥ 39 fgfe 9 Sl 1ol oiia fhelt o= FIet 9|y w8 W ufafgfie &t
fafy &, WemorEn 3 99 ¥ stferk T @) |

feopur : gfafgfe =1 oiem & oaR R fgfoa & waeH & fou e
SRl g 1 SHad, 2006 € U8 A1 39 @ 9 999 83 ®5 A
T 1 ATl W e griferd aq g 6 far R e g,
FafHa STER W T 7T Ha1 &I, f9em 39 <20 % 581 T A1 T 9 At
TRIET S T RO U A A1 SaHH died Tk G0t faer 8 e
T I% 9 Had 39 U5 (37 &) W fawaia g e fa I o =@
A To el S=1a 1 WERT giaeead U ©, I i fawiie &
MR W foaia qeet € 9a9 91 JaTqE W 1 T8 el Freh S |

(13)

(14)

g “n” fauria wiAfa wfafa st fFfatea 9 faee s - AN TRl B |
1. g1 fafea sifuerl o qea faferan afusert —sreaw

(== goft), st feorel gfers o1t

2. I3 Taferan sy, =g e gfed s« — T

3. Tafwan st s Red gfad sa

— T

[F. 9. 3 . 1/11-H-3-91. 3R 9. 0F./TH.T=E.C, (79-31) |
31 AR T, fewren (Fiff)
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MINISTRY OF HOME AFFAIRS
New Delhi, the 25th July, 2011

G.S.R. 219.—1In exercise of the powers conferred by sub-section (1) and clause (a) of sub-section (2) of Section
18 of the Central Reserve Police Force Act, 1949 (66 of 1949) and in partial supersession of the Central Reserve Police Force
(Combatised Para-Medical Posts) Recruitment Rules, 1995, in so far as they relate to the posts of the Steward, Mali,
Chowkidar, Masalchi, Kahar, Table Boy, Safai Karamchari, Staff for Sister Mess, Dhobi/Washer man, Carpenter, Cook, Ward
Boy/Ward Girl, except as respects things done or omitted to be done before such supersession, the Central Government
hereby makes the following rules regulating the method of recruitment to the Combatised Para-Medical posts, in the Central
Reserve Police Force, namely :—

1. Short title and commencement.—(1) These rules may be called the Central Reserve Police Force, Group ‘C’
(Combatised Para-Medical Posts) Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shall apply to the posts specified in column (1) of the Schedule annexed to these rules.

3. Number of posts, classification and pay band and grade pay or pay scale—The number of the said posts, their
classification, pay band and grade pay or pay scale attached thereto, shall be as specified in columns (2) to (4) of the said
Schedule.

4. Method of recruitment, age limit qualifications, etc.—The method of recruitment, age limit, qualifications and
other matters relating to the said posts shall be as specified in columns (5) to (14) of the aforesaid Schedule.

5. Disqualification. —No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

7. Savings.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Class, Ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.

8. Physical standard for recruitment.—Physical standards for recruitment of the Group “C” posts para-medical
staff shall be as prescribed for General Duty cadre.

9. Medical fitness for promotion.—For promotion from one post to another in any grade or rank or post included
in the Schedule, individual shall be required to confirm to medical category shape-I as prescribed by the Government of
India.

SCHEDULE
Name of Number Classification ~ Pay Band Whether Whether benefit ~ Age-limit for direct recruits
the post of post and Grade selection of added years of
Pay or Pay post service admissible
Scale ornon-  under rule 30 of
selection the Central Civil
post Services (Pension)
Rules, 1972
©) ) &) @ ©) ©) ()
1. Constable *08(2011)  General Pay Band-1 Not Not applicable ~ Between 18 and 23 years.
(Steward) *Subject Central Rs. 5200— applicable (Cut off date for age limit
to variation  Service, 20200 plus shall be the 1st August of
dependent  Group “C”, Grade Pay every year).
on Non-Gazetted, ofRs. 2000
workload. Non-
Ministerial

(Combatised)




918 THE GAZETTE OF INDIA: JULY 30, 2011/SRAVANAS, 1933

[PArT II—SEC. 3(1)]

Educational and other qualifications required for
direct recruits

Whether age and educational

Period of probation, if any

qualifications prescribed for
direct recruits will apply in the
case of promotees

(8)

)

(10)

1. Matriculation pass from a recognised Board.

2. Not less than one year experience in catering
and kitchen management in a hotel of repute
or Defence Services Mess or other officers
Messes.

3. Should be medically fit.

Not applicable

Two years

Method of recruitment : Whether by direct
recruitment or by promotion or by deputation
or absorption and percentage of the vacancies
to be filled by various methods

In case of recruitment by promotion or deputation or
absorption, grades from which promotion or deputation
or absorption to be made

(11)

(12)

By direct recruitment

Not applicable

If a Departmental Promotion Committee exists, what is its

composition

Circumstance under which Union Public Service
Commission is to be consulted in making
recruitment

(13) (14)
Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.
1. Chief Medical Officer (Selection Grade), —~Chairman
Central Reserve Police Force
2. ChiefMedical Officer or Senior Medical —Member
Officer, Central Reserve Police Force
3. Medical Officer, Central Reserve Police Force —Member
1) @ ©) 4) ®) ©) )
2. Constable *06(2011)  General Pay Band-1 Not Not applicable ~ Between 18 and 23 years
(Mali) *Subject Central Rs. 5200— applicable (Cut off date for age limit
to variation  Service, 20200 plus shall be the 1st August of
dependent  Group “C”, Grade Pay every year).
on Non-Gazetted, ofRs. 2000
workload. Non-
Ministerial
(Combatised)
(8) ) (10)
1. Matriculation pass from a recognised Board. Not applicable Two years

2. Elementary knowledge of gardening or
gardening operations and preparation of
flower beds.

3. Should be medically fit.
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(11) (12)
By direct recruitment. Not applicable
(13) (14)
Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.

1. Chief Medical Officer (Selection Grade), —~Chairman
Central Reserve Police Force

2. Chief Medical Officer or Senior Medical —Member
Officer, Central Reserve Police Force

3. Medical Officer, Central Reserve Police Force —Member

©) ) &) ) ©) ©) ()
3. Constable ~ *16(2011)  General PayBand-1  Not Not applicable ~ Between 18 to 23 years.
(Chowkidar) *(Subject Central Rs.5200—  applicable (Cut off date for age limit
to variation  Service, 20200 plus shall be the 1st August of
dependent  Group “C”, Grade Pay every year).
on Non-Gazetted, ofRs. 2000
workload).  Non-
Ministerial
(Combatised)
) ) (10)
1. Matriculation pass from a recognised Board. Not applicable Two years

2. Should know cycling.
Note : Preference may be given to the Ex-servicemen.
3. Should be medically fit.

(11) (12)
By direct recruitment Not applicable
(13) (14)
Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.

1. Chief Medical Officer (Selection Grade), —~Chairman
Central Reserve Police Force

2. Chief Medical Officer or Senior Medical —Member
Officer, Central Reserve Police Force

3. Medical Officer, Central Reserve Police Force —Member

©) ) &) ) ©) ©) ()
4. Constable *21(2011)  General Pay Band-1, Not Not applicable =~ Between 18 to 23 years.
(Masalchi) *(Subject Central Rs. 5200— applicable (Cut off date for age limit
to variation  Service, 20200 plus shall be the 1st August of
dependent  Group “C”, Grade Pay every year).
on Non-Gazetted, ofRs. 2000
workload).  Non-
Ministerial

(Combatised)
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(8) ) (10)
1. Matriculation pass from a recognised Board. Not applicable Two years
2. Not less than two years experience in a similar
job in a hotel or restaurant of repute.
3. Should be medically fit.
(11) (12)
By direct recruitment. Not applicable
(13) (14)
Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.
1. Chief Medical Officer (Selection Grade), —~Chairman
Central Reserve Police Force
2. Chief Medical Officer or Senior Medical —Member
Officer, Central Reserve Police Force
3. Medical Officer, Central Reserve Police Force —Member
©) ) ©) ) ©) ©) ()
5. Constable *12(2011)  General Pay Band-1, Not Not applicable =~ Between 18 to 23 years.
(Kahar)  *(Subject Central Rs. 5200— applicable (Cut off date for age limit
to variation  Service, 20200 plus shall be the 1st August of
dependent  Group “C”, Grade Pay every year).
on Non-Gazetted, ofRs. 2000
workload).  Non-
Ministerial
(Combatised)
) ) (10)
1. Matriculation pass from a recognised Board. Not applicable Two years
2. Knowledge of cleaning utensils of various
types with not less than one year experience
in a hotel or restaurant of repute.
3. Should be medically fit.
(11) (12)
By direct recruitment Not applicable
(13) (14)
Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.

1. Chief Medical Officer (Selection Grade), —~Chairman
Central Reserve Police Force

2. Chief Medical Officer or Senior Medical —Member
Officer, Central Reserve Police Force

3. Medical Officer, Central Reserve Police Force —Member
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©) ) &) ) ©) ©) (7
6. Constable ~ *21(2011)  General PayBand-1, Not Not applicable ~ Between 18 to 23 years.
(Table Boy) *(Subject Central Rs.5200—  applicable (Cut off date for age limit
to variation  Service, 20200 plus shall be the 1st August of
dependent  Group “C”, Grade Pay every year).
on Non-Gazetted, ofRs. 2000
workload).  Non-
Ministerial
(Combatised)
(®) ) (10)
1. Matriculation pass from a recognised Board. Not applicable Two years

2. Not less than one year experience in a hotel
of repute or Defence Services Messes or
other officers Messes.

3. Should be medically fit.

(11) (12)
By direct recruitment Not applicable
(13) (14)
Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.

1. Chief Medical Officer (Selection Grade), —~Chairman
Central Reserve Police Force

2. Chief Medical Officer or Senior Medical —Member
Officer, Central Reserve Police Force

3. Medical Officer, Central Reserve Police Force —Member

©) ) ©) ) ©) ©) (7
7. Constable ~ *186(2011)  General PayBand-1, Not Not applicable ~ Between 18 to 23 years.
(Safai *(Subject Central Rs.5200—  applicable (Cut off date for age limit
Karamchari) to variation Service, 20200 plus shall be the 1st August of
dependent  Group “C”, Grade Pay every year).
on Non-Gazetted, ofRs. 2000
workload).  Non-
Ministerial
(Combatised)
) ) (10)
1. Matriculation pass from a recognised Board. Not applicable Two years

2. Knowledge of reading and writing English or
Hindi or local language.
3. Should be medically fit.




922 THE GAZETTE OF INDIA: JULY 30, 2011/SRAVANAS, 1933 [ParT 1I—SEC. 3(1)]
(11) (12)
By direct recruitment Not applicable
(13) (14)
Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.
1. Chief Medical Officer (Selection Grade), —~Chairman
Central Reserve Police Force
2. ChiefMedical Officer or Senior Medical —Member
Officer, Central Reserve Police Force
3. Medical Officer, Central Reserve Police Force —Member
@ @ €) 4 ®) ©) (7
8. Constable ~ *12(2011)  General PayBand-1, Not Not applicable ~ Between 18 to 23 years.
(Staff for *(Subject Central Rs.5200—  applicable (Cut off date for age limit
Sister Mess) to variation Service, 20200 plus shall be the 1st August of
dependent  Group “C”, Grade Pay every year).
on Non-Gazetted, ofRs. 2000
workload.)  Non-
Ministerial
(Combatised)
(8) ) (10)
1. Matriculation pass from a recognised Board. Not applicable Two years
2. Knowledge of cooking and serving.
3. Should be medically fit.
(11) (12)
By direct recruitment Not applicable
(13) (14)
Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.
1. Chief Medical Officer (Selection Grade), —~Chairman
Central Reserve Police Force
2. ChiefMedical Officer or Senior Medical —Member
Officer, Central Reserve Police Force
3. Medical Officer, Central Reserve Police Force —Member
1) @ ©) 4) ®) ©) (7
9. Constable ~ *45(2011)  General PayBand-1, Not Not applicable ~ Between 18 to 23 years.
(Dhobi/ *(Subject Central Rs.5200—  applicable (Cut off date for age limit
Washerman) to variation Service, 20200 plus shall be the 1st August of
dependent  Group “C”, Grade Pay every year).
on Non-Gazetted, ofRs. 2000
workload.)  Non-
Ministerial

(Combatised)
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) ) (10)
1. Matriculation pass from a recognised Board. Not applicable Two years
2. Not less than one year experience as Dhobi.
3. Should be medically fit.
(11) (12)
By direct recruitment Not applicable
(13) (14)
Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.
1. Chief Medical Officer (Selection Grade), —~Chairman
Central Reserve Police Force
2. Chief Medical Officer or Senior Medical —Member
Officer, Central Reserve Police Force
3. Medical Officer, Central Reserve Police Force —Member
©) ) &) ) ©) ©) ()
10. Constable *04(2011)  General PayBand-1  Not Not applicable ~ Between 18 to 23 years.
(Carpenter) *(Subject Central Rs.5200—  applicable (Cut off date for age limit
to variation  Service, 20200 plus shall be the 1st August of
dependent  Group “C”, Grade Pay every year).
on Non-Gazetted, ofRs. 2000
workload).  Non-
Ministerial
(Combatised)
) ) (10)
1. Matriculation pass from a recognised Board. Not applicable Two years
2. Not less than four years experience of
carpentry work or Diploma in carpentry from
Industrial Training Institute with two years
experience preferably from Government
Institute.
3. Should be medically fit.
(11) (12)
By direct recruitment Not applicable
(13) (14)
Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.

1. Chief Medical Officer (Selection Grade), —~Chairman
Central Reserve Police Force

2. Chief Medical Officer or Senior Medical —Member
Officer, Central Reserve Police Force

3. Medical Officer, Central Reserve Police Force —Member
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1) @ ©) 4) ©) (©) (7)
11. Constable *153(2011) General PayBand-1, Not Not applicable =~ Between 18 to 23 years.
(Cook) *(Subject Central Rs.5200—  applicable (Cut off date for age limit
to variation  Service, 20200 plus shall be the 1st August of
dependent  Group “C”, Grade Pay every year).
on Non-Gazetted, ofRs. 2000
workload).  Non-
Ministerial
(Combatised)
(8) ) (10)

1. Matriculation pass from a recognised Board. Not applicable Two years

2. Not less than one year experience as Cook.

3. Should be medically fit.

(11) (12)
By direct recruitment Not applicable
(13) (14)

Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.

1. Chief Medical Officer (Selection Grade), —~Chairman
Central Reserve Police Force

2. ChiefMedical Officer or Senior Medical —Member
Officer, Central Reserve Police Force

3. Medical Officer, Central Reserve Police Force —Member

1) @ ©) 4) ®) ©) (7)

12. Constable *167(2011)  General PayBand-1, Not Not applicable =~ Between 18 and 23 years.
(Ward Boy/ *(Subject Central Rs.5200—  applicable (Cut off date for age limit
Ward Girl) to variation Service, 20200 plus shall be the 1st August of

dependent  Group “C”, Grade Pay every year).
on Non-Gazetted, ofRs. 2000
workload).  Non-
Ministerial
(Combatised)
(8) 9) (10)
1. Matriculation pass from a recognised Board. Age : No Two years for direct recruits.
2. Possessing First Aid certificate from St. John Educational Qualifications : Yes

Ambulance Organisation or Red Cross
Society of India.
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(11)

(12)

50% by remustering and 50% by direct recrutiment Remustering :

failing both by deputation/absorption. Remustering from amongst hospital staff (Constable/Steward,
Mali, Chowkidar, Masalchi, Kahar, Table Boy, Safai Karamchari,
Staff for Sister Mess, Dhobi/Washerman, Carpenter, Cook,
with three years regular service in Central Reserve Police Force
and possessing First Aid certificate from St. John Ambulance
Organisation or Red Cross Society of India.
Note 1 : Where juniors who have completed their qualifying or
eligibility service are being considered for remustering, their
seniors would also be considered provided they are not short of
the requisite qualifying or eligibility service by more than one
year and have successfully completed their probation period, if

prescribed.

Note 2 : For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an
officer prior to 1st January, 2006 or the date from which the revised
pay structure based on the Sixth Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Commission.
On Deputation/Absorption :

Persons holding equivalent or analogous posts in Central
Government or State Government or Autonomous Bodies and
possessing the qualifications prescribed in column (8).

The departmental Officers in the feeder category who are in the
direct line of promotion shall not be eligible for consideration for
appointment on deputation. Similarly, deputationists shall not be
eligible for consideration for appointment by promotion. (Period
of deputation including the period of deputation in another ex-
cadre post held immediately preceding this appointment in the
same or some other organisation or department of the Central
Government. Shall ordinarily not exceed 3 years).

Note :

For the purposes of appointment on deputation or

absorption basis, the service rendered on a regular basis by an
officer prior to Ist January, 2006 or the date from which the
revised pay structure based on the 6th Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Commission,
except where there has been merger of more than one pre-revised
scale of pay into one grade with a common grade pay or pay
scale and where this benefit will extend only for the post(s) for
which that grade pay or pay scale is the normal replacement
Grade without any upgradation.

(13)

(14)

Group ‘C’ Departmental Promotion Committee consisting of :—

1. Chief Medical Officer or Chief Medical Officer —Chairman

(Selection Grade), Central Reserve Police Force

2. Senior Medical Officer, Central Reserve Police Force —Member
3. Medical Officer, Central Reserve Police Force —Member

Not applicable.

[F. No. R-IX/1/11-Med.II-CRPF/MHA (Pers-11)]
AJAY KUMAR SINGH, Director (Pers.)
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¢ feeett, 25 e, 2011
WL, 220.—Ha ThR, S o gferd sier SIffam, 1949 (1949 w1 66) =i RT 18 i ST-4RT (1) 3R
SU-HW (2) & e () GRI F&H Vel o1 T hid U AR i o gferd o (Aieren o fafehediar ug) welf foram,
1995 i, STET Tk IHH! T T 39 Fiees (9ue), Terw 39 e (Aeamms) , weme 39 fRiaes (yarmemen
THATTE ), TeTaeh 39 fRiersd (Soiae! HIfSAuTRT qe=iiyred ), Tersd 39 fiers (STReM foraeX qe-ifrm) , wees
39 frller (ST aiEA/E=d dhiREA), 28 SiLad (HHS T TehE), 6 Hiead (YA 9eHF),
T HiRTd (= Terw), 3T HRTd (WHFEHE), € Hieaa (e a1 wie=ia i), T weaa
(ferrelt fredt) , B¢ et (Adeher 99, Hise (IRl T/ maySmR) 961 § €, 39 ol & fyarg stk s
T 5 U tfarsnor | Tl foRe T @ W A 1 el oA T €, we W st s ugfa o fafeee e @ fog
et fom et & —
1. Efeye - T URW.—(1) 37 fawt o1 wer T S fotd gfem sa, g9 " (s wfafecE 1g)
ot e, 2011 |
(2) 3 SO H YHRE H aE § Yg9 2 |
2. UE HEAT, iR, S S 31T U o o1 AT, — S TaI sh1 T&AT, SehT SHiehT0] AR 37 S
A 2, S & Framl 9 Sues o g % W9 (2) ¥ WY (4) H faffEse €
3. el ot Uegfa, IMY-HHET 3T AT nfe.—So T W ol w TSfd, Sg-T, SR = STEaTg R 3
Geiferd 37 o1d o B S S ST & W9 (5) ¥ W (14) H faffe 7
4, @ —ae At —
(%) Tor o =afem @ Toeeht afa = foreent oot Siifer 2, faame foan €, =0
(@) TSE 31 ufd a1 7ot vt & Sifea ed gu e safem @ ferare o 2,
IR 91 R i 1 9 & BT
g AR H5 TR KT T8 THIM B S © R U fadre U sAfe #iR faeme & o g i o] @i fafy
% 31 TR § IR TW # & o o emuR © 9 foeelt afem i 5@ e & yada @ w2 % wa |

5. Eer ot & T smiites ureh.—s<ia s gferq o ol Sere, 1975 % 90 4 % STER

(®) o= : g wfag — 170 9
femismfaw - 1579
(@) dm  : gedi e far —  fo pom-80 9l SR BEM W — <AaH Ford 5 9.

feais fae — @ el
(M FH ;e SR Afeensd & fau - fafwai AHE ® SHER SEE o o # S ¥ |
(Mafe ;o guR % st o s veA <A stEl i =aE 53 3 6/6 3R 6/9 ©IT =R |
(¥) 1Sl =l T&d S1q, 9T 9id, Fell g 76 A1 faeieh 371@ are 781 81 91f6q | 378 Sod T S9al el Bl
MfeT | 3= AHfas iR TR ®9 T e g1 =feT o 3% wdeal & Serrgul wreH | e o
e 7 7
Trfarefrentor —ergfd SHefaal @ik TaTe & @il il S iR G fforerar e 6t ST |
(1) oM : T, HHS, TREl, SR, Jel Yol § I o Swafdal ik fafespn, ammeive, sromee
@1, AT, U, oS, A, o e W, fona wee, S HHR U5 % oie-oieard &9 9 Gardd gey
s1fdE & fow 165 Q. g0 | ol & forg =maw S 155 9l g | STgfea sl & qed &
foTe =gem =g 162.5 Q.. 7Rl 3R forat & faw 150 WA, i |
(2) 1 : egfd STl 3R TeTg & @i % forg d9 o ffererar om) @l | iRl & 39 gt &% fo
A A fEER ©
(%) I T H faffe vert &3 @ weifa 7ew : 78 — 83 W
(@) |t Toa/a9 T3 &5l 1 STyfaa seemad ;76 — 81 WAL
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7. IR gerar Tderor—
(%) 25 -
1. e & fag @ 7.5 e o 1 o
2. foai = faw @ 6 fie o 800 X
(@) Tl T :
1. g&9 & faw @ 10 %
2. fomis faw @ 6wl
(1) S HT
1. 959 & faQ @ 3 ®ie
2. femis fau @ 2.5 %
8. Wi=fa & foru Tarfercaer geear Qe —emyet o wftnfa i S i TR & & WA @R R
e W H WM & faw =afte 1 TR gr aen fafed wu-1 fafead yort & ST19&9 TH i Taedehd arf |
9. Torforer e ot wrfera,—Tel Hwia TR 1 98 T4 © Toh UE1 H1 STavareh =1 THiehi €, 581 o8 SHeh forg st
FHR E I orEeg 0, 3 i & forelt Susiyr i ferelt onf = went o saferall w1 are, R g fforet e wat |
10. egfa.—37 el w1 1 o, T yRe, - ¥ w2 3R o famal | yue @l e, faew
H1d TR GN 30 Hetl § GHA-FHA TR fehtel T SR o SIER Sy S, Syt st 6k o= fuse
ol g feri 3R o= T wart & st & fog susy e erdferd @ |
et

g HT A WH G S aa o, EER T d e g WY wdt few wH e
R I Fera ot w1 wER A % faw smg-dm
el G EDE| Fsa fafaa
ERERIE g ar (dvM)

fm, 1972 &
w30 &

S ST
& = e

(1) (2) (3) (4) (5) (6) (7
IRSRED 522% (2011)  ETEROT 5200— AR T R T g 20 R 25 96 &% Wi

39 fige *&EaR & &EEEE 20200 5. Bla (e = fau sifm a”=
(9U9F) SR W R, + U A TS 9 & 1 ST SR
fEdd fehen eSO, 2800 %
S ERA T | S
QD)

Tt oreff fory ST ot At & fag stifer Sifers g wdl fey wH e ufefan w6t svafy, wf #6E @

IR e STl et & ferg fafea ey
IR Aferek AT Fra
i ht I | AR] B
R
(8) (9) (10)
AT : A TR Bl et et & fore <1 =

1. Tt mr=ramars s = fovafasne™ 9 gewifeue
1 10+2 =1 FAGeH; 3R
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(8)

2. BT TR A T TWHR & fwdl e =
HT AR I ToF GHR 9 A=A feet

TEAH g YSH i TE 9o | feut A fewmn |

3. st STffEm, 1948 (1948 T 8) o 3T Juoi=

% ®9 9 IHd el 91MeT |
odl o Ugfa : oA W S W g TG = FfArTgieRt = STHe GRS ot <¥n | o S, e gt
W A gfatgfer/emHed g den fafa= =1 gfafgfed = sHed fehan smem
TSl g0 98 S At Rkl st gfamad
(11) (12)
et 9ot g e 7 = TR W afat R/ gfafgfed a1 JTHE U THT=ROT
ST FR T TR A1 T TR A @ e o ST THqed a1 9% u%

Y07 T @ AT S S WH (8) B 37 fafgd A wed w |
(wfafgfea =t o1afy, o siaia w5 TR & 39 = foredt o=
Hrrea/fawm | 39 Fgfed © Sl sct 1id fhel 37 et 91ed 98 W
wfafrafer 1 erafy 2, Qremoaan @ ad o stk T @l 1)
feorur : yfafgfea o oTHem & oaR W fgfe & waHl & fag
1 SFEt, 2006 1 98 AR gt ©3 H=T daq STEnT &1 fawen
T ST G Sa T foraid 1 T 2, 9@ ud Rt srferer
g frafaa enem Wt € Far A ki fawien w e deern
U A A1 a9 | I TE Far Tush S | fgame gge st 9
TS FaT A1 SaTHH Hied g TIRITEd aaT9 &1 T U | faer fohan
T § Sl 98 HIFE] Sod 39 U i foraiid g frwe faw o e
A = AT T fordt S & | giaeer 3 R o

I faunfia W=t afafd 2, o gt g ot & o fora afifearfaal & w9 o
a1 RN § et foen sem
(13) (14)

wgg “n” fquria vt afafa fFafafes | faees @ :- AR TR B |

1. 39 FeTteen (fafean), 5 ed ffog s —a1=aa

2. HEA Tafean Afvsit (TRfars === goft), — T

Hsr e gfers aa
3. U fafercan stfuerrt = fafere eifenmdy, — =

Fsrg e gfers aa

(N (2) (3)

(4) (5) (6) (7)

2. HETEH 1*(2011) HTERT
39 figew *FEYR® &S
(Feammey) R W g ‘",

ofgd fmn swrsaf,

ST HRA T | S
QD)

5200— TIA-FE-SUtedl R el 81 @] T8l erdl
20200 .

+ U I

2800 .
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(8) (9) (10)

(11) (12)
Tr=a g1 9 7 8 e W gfafgiey o
e g T 2T HIRad (THRR Gereh) A1 1 A6 TR 9eds § 9 9=
=i =i fiotd gfer set o erort-srat Sioft (aifore) o %0 @ %1
9= o9 afa dar &1 8l |

fewur 1 ;. ST U9 Fi SAfaddl & dau o, feiq 1ot e/ arr
T ol L ol 7, W % for fomm fRe S @ e, 9w e e s
=l & Fag ¥ o faar foran STom o 98 79 59 foh 37 g &1
T UHT STEeh/qTal Hal, STUferd STEeh/drsrdt 9at & 39 ¥ 3 9 A
Th Y 9, 3 W S %E B, R SR e ufiEten #t ety

Hoherargeis I ol 81 A fafed i S |

fewur 2 : gl & foT A 31E® Hal &1 TOET FE ® FASH 5
fow 1 Sadt, 2006 A 98 AR fSEE B3 R dAqH AN
famient W snenfia gRifera oo S foeaia =1 T @, 9 qd Rt
sifereRi g1 Fafa STeR W &t TE gar 1 &t faeifen w sneafa
TR TS A A1 AqTHH T Y T8 Yol THeh St |

yfafgfea an e ¢

T A | =T THR I T TR A1 @d i o 989 1)
R0 T @ § SR 5 Sl &l W B

(1) Hfeperer food famm wh faw @ el a1 g9ge

(2) H=1 TWHR I T THR I h51d TR g Ar=ramre ferat
e ¥ fewtmn = g9 o (] gty feardreaswa)

Hieh Yot & Tt stfererrdy, S di=ita sht Sieft dfer o €, wiatgfe =
fau um =& e | s weR wiafEe s wefa ga s & fog
o fore T & 9= 7 2 |

(wfafTgfea =1 erafy, e Sidid Ssd TWeR & 34T a1 fordt o=
Hrrea/fawm | 39 Fgfed © S ect oiid fhe 37 et 9ed 98 W
wfafafa ® erafy 7, @omoaa 79 of 9 sifuw T g |

fewrur : yfafgfeaa o eTHem & oMaR W fgfe & wasHl & fag
1 SFEt, 2006 1 98 AR fSTgeht ©3 H=1" daq STErT &1 fawen
W S TR S HoET foreariid i E ©, 9 g TRt arferemrd
g frafaa enem Wt € Far A i fawien w e deern
U o 1 IaT9E | i T8 a1 gue e, faar g9 SRl 9
TS AT A1 SaTHH Hied g TIITEd aaT &1 Tk U | faea fohan
T B 3R SRl TE Bl el 39 Y&l i faediia g e fow o
U 9 A1 AaTHE fo fRe 3199 & | e e @
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(13)

(14)

g “n1” fauria wAfa afufa Ffateaa @ faeee s - AN TRl B |
1. 39 FeTteen (fafean), 5w fed g s —a1=aa
2. 7 Tafean Afvsit (TR === goft), — T
Hsrg e gfers aa
3. g fafercan stfuerry = fafere eifenmdy, s 2]
Fsrg e gfers aa
(1) (2) (3) (4) (5) (6) (7)
3. BT 17* (2011)  ©I&IROT 5200— o T o T B 20 @R 25 99 &% | |

37 fiers  *FEYR S S=E@ 9 20200 T g
(difgs 3MER W wE T, + e a
fafercgsr) dUfeda fear ewemafa, 2800 %.

S ERAI T | S
()

(eg & fau sifm /@
Y oY Wi 1 SFTEd B

(8) (9)

(10)

JTAYI : A TR Bl Hieft el & sAfoai & fo < o

1. Tt AramTa o = favafaaes 9 foam s
fororr wfed gewifewe = 10+2 =1 99 |

2. FT TR A1 T TR & TRt SAfee TR
W TReE gR AT HeH 9 wifasw
fafere o SR =1 9 ot difqe fafear o

fewam |
3. ST STTUfTEM, 1948 (1948 %1 8) & STHF Hos
% ®9 9 IHd el A1MeT |
(11) (12)
et 9ot I e T Wepd W wfarTg Ry gfafgfed a1 JTHE U THT=RT
e B T AR S he51d T AN T TR A1 W Rl & S1ei Toged

1 WG U U1 T W@ 2 SR S w9 (8) & 3vefie fafeq ewang w

Bl

(wfafgfea =t o1afy, fSae iaia &= TR & 39 = foredt o=
Hrrea/fawm | 39 Fgfed © S sct iid fhell 37 et 9ed 98 W
wfafgfeaa 1 orafy @, weRoma @9 o @ eifus T@ e 1)
fewur ; yfafgfea =1 sTeR & oaR W Yo & wasH & fag
1 SFEt, 2006 1 98 AR gt ©3 H=1T daq STEnT &1 fawen
T ST G Sa S foraia 1 T 2, 9@ ud fendlt srferer
g frafaa enem Wt € Far o i fawien w e deern
U a7 1 JTHH | i T8 Har wHeh sru, e set e i
A A1 AT Hied Tk A1 Tk 9 ek I8 TAATEd daT9 w1 T
Ug o foem foran o1 € Wl 98 el Sad 39 U611 faediia gim
foroe faw a8 e a7 a1 SaaaE famn frdt 3= & | giagem

T 2 |
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(13)

(14)

" “n1” fauria wAfa afufa fFefateaa @ faee s -

1. 3u wettrers (fafwen), #=ia ford gferd s/t —areae

2. A faferen sAfawrl (stpfoms ==@ 4of), T
Fsr e gfers aa

3. I fafercan stfuerrt = fafere eifenmdy, — T
Fsrg e gfers aa

AR TR B |

(1) (2) (3) (4) (5)

(7)

4. HETIH *28 (2011)  HIERO 5200— NIGE

37 fiers  *FEYR S SS9 20200 T g
(TRl STER Rt + U
qHA9Ed) uftedy fehan eTeUfad, 2800 .

S HRAI R | S
QD)

AN TR I

20 3R 25 = & off= |
(eg & fau sifm /@
I oY 1 ST BIT)

(8)

(10)

39T
(%) fordt araara o€ =n favafaeme™ 4 fomm
fa & T Bizehety™ o1 THqes;

(@) =T THR A ToF TWHR o Hmal T a1
HT A TT TR 9 JaraT fRdt geen

SIDEERGI

SUEL]

N e Tafera yammemen wenfient o fewm
2 YHO-TS |
(11) (12)
20% W1 g1 T 80% Tieft oTeff g/ | Tt
feuur : =z g=fa an et odt +t ggfa Y B FHiLee (FANRI T&EF) A1 R A FAen Gers o
IEHS B Sl € o R wfafgfe =1 g gt et s fed qfed 9a § sot-erat goft (Sfore) o
AT gRT S e | w9 W %Y " 99 afdd 9ar &1 e |

feuor 1 : 7T T wiTs =fwl & day o, S o1 seeh/dam
T ol L o}, W & for fomm fRe S @ e, 9wl e s
Rl & oy ¥ off fomr foen STom o= Ut STE /9 |e T
oo § arfersh o1 Uk o 5 W S off hH el A A g 3R afg fafeq i
ST IR ST afetan Tafy Swhadrges I Y @l 8 |

feoqot 2 : gi=fd & fog =gAaH s e w1 TOA HH ® GEASH &
fow 1 Sadt, 2006 A1 98 AR fSEE B3 HEA dAqH A
famient W snenfia gRifera o wee foeaia =1 T @, 9 qd Rt
aifereRi g1 Fafia STeR W &t TE gan 1 &t faeifen w sneanfa
TR TS A 21 AqT9= | i TS Jar el S |
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(12)

gfafgfea an e ¢

T AfFd S P TWEHR A T TER A1 et Feori & 3=
TG A1 T U R0 FRT gU © SR e uE Wi (8) H fafed
AT € |

Hieh Yot o feramiier aiferehr, S i=Ata e el dfer o €, wlatgf w
frgfaa & fore fomm forg s & ot =1 =i | et wehr wfafgera safea
Tt gR1 fgfea & foe faem fore = & o =i =i

(wfafgfea =t o1afy, g iaia w5 TR & 39 = foredt o=
Hirea/fawm | 39 Fgfed © Sl sct 1id fohel 37 et 91ed 98 W
wfafrafer =1 erafy 2, Qremoen @ od 9 stk T2 gl |
fewrur : yfafgfea o eTHem & oaR W fgfe & wasHl & fag
1 SFEt, 2006 1 98 AR gt ©3 H=1" daq STErT &1 fawen
T ST G Sa T foraiia 1 T 2, 9@ ud Rt srfererd
g frafiaa enem Wt T Far A i fawien w e deern
TS I a1 AaEH § Ft T Gar Tueh S, foer gue el '
= U 99 A1 Jd9HE dfed Tk A1 T 9 Al g8 gAtEd
AT 1 Tk T | faerd foran T © 3R SEl 98 Sre Suad 34 ue)
=1 fazaifia e fas foae g 3 aa = Saaae famn foedt 3= &
= gfaeemTd I |

(13)

(14)

wgg “n7 fauria wieta afafa fFefafes | faees @ - AR TR B |

1. 39 FeTtees (fafean), 5w ed ffog sa —a1=aa

2. A faferen sAfawrl (stepfoms ==m 4of), T
Hsr e gfers aa

3. s fafercan stfuerrt = fafere eifenmdy, — T
Fsrg e gfers aa
(1 (2) (3) (4) (5) (6) (7)

5. Heh *4 (2011) HIEROT 5200— AR T An TR e 20 R 25 9 &% < |
3U fliess *FRMR® B e 20200 . Bl (3mg & fou sifqw ara
(ot~ YR W g ‘" + 3 I T Y | STTE TRl
FHIfeamm®s! e foear SRS, 2800 .

TFEAEE)  WEFAE | g
QD)
(8) (9) (10)

AT AN TR B L]

(E)Wowwaﬁ?mﬁwﬁmmﬁmﬁ

o fova & @i AigheeH a1 gHged;

(@) Afget qRd dehtent e qRug =1 U5 TR
T Hg GHR R A9 fordt Teame 9

TSR HITSTTUTRT Wenfireht o yHo-os |
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(11) (12)

et 9ot g e 7 Wb W wfattgfea yfaf=fed ar AT ¥ TTET=RT

o1 HEH R T fed Sl HE TWHR AT T TWEHR AN W b & Aei=
TAGeT A1 HIW UE ¥R R W T AR w9 (8) H oref fafew
JTEae @ B |

(wfafgfaa =t o1afy, 9 iaia w5 TR & 39 = foredt o=
Hrrea/fawm | 39 Fgfed © Sl vsct o1id fhe 37 et 91ed 98 W
wfafrafer 1 erafy 2, Qremoaan @ ad o stk T @l 1)

feorur : yfafgfea o eTHem & oMaR W fgfe & waHl & fag
1 SFEt, 2006 1 98 AR fSgeht ©3 H=T daq STErT &1 fawen
T S G Sa T foraia 1 T 2, 9@ ud Rt srferer
g frafiaa enem Wt € Far o ki fawien w e deern
U a7 1 JaTHH | i T8 Tal wHeh su, e set e i
A A1 AT Hied Tk A1 Tk 9 ek I8 qAATEd dad9 w1 T
Ug o feoer feran 7o € 3 STl 918 el ol 39 Y&l shi fodriid gim
forge faw a8 e a1 =1 SaaaE famn frdt == & | giageme

T T |

(13) (14)
wyE “n” fawnia w=fa wfufa fFeafafea @ freest s - ] e el |
1. 39 FeTteen (fafean), 5 ed ffog sa —a1=aa
2. HEa Tafean Afvsit (TR === goft), — T
Hsr e gfers aa
3. s fafewaa sifyert = fafeam sifuerd, — T
Fsrg e gfers aa
(1) (2) (3) (4) (5) (6) (7
6. HETIH *21(2011)  HIERO 5200— AR T Ar] TR e 20 3R 25 9 &% Wi |
3u fliess *FRMR® B e 20200 . Blal (3mg & fou sifqw ara
(STIEHE  TUR W g ‘", + TS oA YAE ¥ 1 ST TR

forgex qfterda foren STSatA, 2800 %.
TFEAEE)  WEFAE | g
(e

(8) (9) (10)
AT : SIDE RG] EUCk
(%) frdt w=ramTa o€ o fovafaaem 9 fagm
o fava & @i AigmeeH a1 gHged;
(@) SMIEH foRIet Tere TIeashy A1 STRYH foRieX
HEHh-HE 59 WMURH T W TrTeqor
T FHOT-TF |
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(11) (12)

et 9ot g e 7 = "o X wfaftgfe gfafgfed a1 STHE U THT=ROT

1 A R TH A S F5T THR AT T TWEHER A1 T e & 3=
TAGeT A1 HIW UE ¥R R W T AR w9 (8) H oref fafew
3TEA & B |
(wfafgfaa =t o1afy, 9 iaia w5 TR & 39 = foredt o=
Hrrea/fawm | 39 Fgfed © Sl vsct o1id fhe 37 et 91ed 98 W
wfafrafer 1 erafy 2, Qremoaan @ ad o stk T @l 1)
fewur ; yfafgfa =1 s & omaR W fgfe & wasH & fag
1 SFEt, 2006 1 98 AR fSgeht ©3 H=T daq STErT &1 fawen
W eneiia gHifed daq w1 foeaia w5 W ®, 9 g
aiferent g1 Fafia SMem W &t 78 War st i fawiRen W senfa
TREAT U S A1 ATTHH | i TS Sa Tl sert, foame st 9=
TS 3T A1 ST Hied T a1 T § S qd JAATad oamm
T U o feman e € IR STET T WEEl el SH US| i farriia
g e faw o' I 9a9 @1 daae fo et = & =

iR IS © |
(13) (14)
g “n” fauria wAfa afufa fFfateaa @ faee st - AN Rl B |
1. 39 FeTteen (fafean), 5 ed ffog sa —a1=aa
2. HEa Tafean Afvsit (TR === goft), — T
Hsr e gfers aa
3. s fafewaa sifyert = fafeam sifuerd, — T
Fsrg e gfers aa
(1 (2) (3) (4) (5) (6) (7)
7. HeTIHh *21 (2011)  HIERO 5200— AR T An TR e 20 3R 25 96 &% < |
3U fliess *FRMR® B e 20200 . Blal (3mg & fou sifqw ardra
(B SR W g + T A T Y | ST BRM)
THRAMREA)  Radd fohen STTatm, 2800 %.
ST HRAI R | S
QD)
(8) (9) (10)
AT : SIDEERGI] EUCk
(%) frdt A=A o€ o fovafaaem & fagm
o fava & e AigmeeH a1 gHged;

(@) IRAE T 9REg g/ AT &1 Wt g
Toree Tt qrazshd |
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(11) (12)
et 9ot g e 7 = "o X wfaftgfe yfaf=fed ar AT ¥ TTET=RT

T 3 g TH =afed S S0 TR A1 T WHR a1 @Ed e & o1+
TAGeT A1 HIW UE ¥R R W T AR w9 (8) H oref fafew
3RS T & |

(wfafgfaa =t o1afy, 9 iaia w5 TR & 39 = foredt o=
Hrrea/fawm | 39 Fgfed © Sl vsct o1id fhe 37 et 91ed 98 W
wfafrafer 1 erafy 2, Qremoaan @ ad o stk T @l 1)

fewur ; yfafgfa =1 s & omaR W fgfe & wasH & fag
1 SFEt, 2006 1 98 AR fSgeht ©3 H=T daq STErT &1 fawen
T S G Sa T foraia 1 T 2, 9@ ud Rt srferer
g frafiaa enem Wt € Far o ki fawien w e deern
U a7 1 JaTHH | i T8 Tal wHeh su, e set e i
A A1 AT Hied Tk A1 Tk 9 ek I8 qAATEd dad9 w1 T
Ug o feoer feran 7o € 3 STl 918 el ol 39 Y&l shi fodriid gim
forge faw a8 e a1 =1 SaaaE famn frdt == & | giageme

T T |
(13) (14)
g “n” fauria wAfa afufa Fefateaa @ faeee st - AN Rl B |
1. 39 FeTteen (fafean), &5 ed ffog sa —a1=aa
2. HEa Tafean Afvsit (TR === goft), — T
Hsr e gfers aa
3. s fafewaar sifyert = fafeam sifuerd, — T
Fsrg e gfers aa
(1 (2) (3) (4) (5) (6) (7)
8. TS HWAA 4 (2011)  FERW 5200— AR T Ar] TR e 20 3R 25 9 &% < |
(T3 FRMR®H  HHE A 20200 . Bl (3g & fou sifqw arra
TR TEH&H) MR | g ‘", + U A T Y | STTE BRM)
gEdd fehan  eUSUE, 2400 %.
S HRA T | S
QD)
(8) (9) (10)
AT : SIDE RG] EUCk
(%) frdt w=ramTa o€ o fovafaaem 9 fagm
o fava & @ Afgmee a1 gHged;

(W) < THR AT T GHR 1 fmedt geen an
ST TR AT [T TR GRI A= fepay
Heon 9 fafewor e o fewmm =1 <1 ot
3IHH T FHI-TF |
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(11) (12)

et 9ot g e 7 = "o X wfaftgfe gfafgfed a1 STHE U THT=ROT

TR TIFTROT AT TATR0T TH A S F5T THR AT T TWEHER A1 T e & 3=
TAGeT A1 HIW UE ¥R R W T AR w9 (8) H oref fafew
3TEA & B |
(wfafgfaa =t o1afy, 9 iaia w5 TR & 39 = foredt o=
Hrrea/fawm | 39 Fgfed © Sl vsct o1id fhe 37 et 91ed 98 W
wfafrafer 1 erafy 2, Qremoaan @ ad o stk T @l 1)
fewur ; yfafgfa =1 s & omaR W fgfe & wasH & fag
1 SFEt, 2006 1 98 AR fSgeht ©3 H=T daq STErT &1 fawen
T S G Sa T foraia 1 T 2, 9@ ud Rt srferer
g frafiaa enem Wt € Far o ki fawien w e deern
U a7 1 JaTHH | i T8 Tal wHeh su, e set e i
A A1 AT Hied Tk A1 Tk 9 ek I8 qAATEd dad9 w1 T
Ug o feoer feran 7o € 3 STl 918 el ol 39 Y&l shi fodriid gim
forge faw a8 e a1 =1 SaaaE famn frdt == & | giageme

Pl
(13) (14)
wgg “n” fauria vt afafa fFefafes | faeews @ - AR TR B |
1. 39 FeTteen (fafean), 5 ed ffog sa —a1=aa
2. HEa Tafean Afvsit (TR === goft), — T
Hsr e gfers aa
3. g fafercan AAfusrr = fafehean stfuerrdy, — =
Fsrg e gfers aa
(1 (2) (3) (4) (5) (6) (7)
9. TTHWTA  *3(2011)  FERW 5200— AR T An] TR e 20 3R 25 96 &% < |
(e YREYRE® mEE A 20200 5. Blal (g & fo sifaw a’=
BHPED)! SMHR TR g ‘", + U oA YAE ¥ 1 ST Bh)
gfEdd fehan  eOSUE, 2400 %.
S HRA T | S
QD)
(8) (9 (10)
AT : SIDEERGI EUCk
(%) frdt wr=ramTa o€ o fovafaaem 9 fagm
o fova & @i AigheeH a1 gHged;

(W) < SR A1 T TER i fomdh geem an
ST THR A1 [T TR GR A= fepat
e[ gN USd YA TR UISdshH oh
THO-UF |
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(8)

EIEAIRIR

WmomwﬁWWmem
THR G AFaraTS fehdt Teem gr1 S fman
Fafercar v SrEifient o fewtm |

(11)

(12)

et ol g0 e 7 81§ W wfatigiea

T AT g

yfaf=fed ar AT ¥ TTET=RT

T A S F5T THR A1 T TWEHER A1 T e & 3=
TG A1 WY UE UNU #R W ¥ AR W (8) ® el fafea
3TEA & B |

(wfafTafea =1 erafy, e Sidid Ssd TWeR & 34T a1 fordt o=
Hrrea/fawm | 39 Fgfed © S ect o1id fohe 37 HTet 916d 98 W
wfafrafer 1 erafy &, Qremoaan @ ad o stk T @l 1)
fewur ; yfafgfa =1 s & omaR W Yo & wasH & fag
1 SFe, 2006 A1 98 ARIE TSTEh! 98 Ssia Ja9 I i e
T S G Sa S foaiia 1 T 2, 9@ ud Rt srferer
B Frafd SeR W &t TE e 3TN i fawiien W senfa et
U a7 A1 ITHH | i T Hal THeh sru, e ser e i
oA A1 AT Hied Tk A1 Tk 3Afeeh I8 qAATed daT9 s T
Ug o feoer feran 7o € 3 STl 918 o] el 39 Ual shi fodriid gim
foroe faw a8 U a7 =1 SaaaE famn frdt == & ame= giagere
DR

(13)

(14)

g “n” fauria wAfa afufa Ffateaa @ faeee s - EREEEOE

1. 39 FeTteen (fafean), st e gfad aa

ey

2. HEa Tafean Afvsit (TR === goft), — T
Fsr e gfers aa
3. g fafercan AAfusrr = fafehean stfuerrdy, — T
Fsrg e gfers aa
(1 (2) (3) (4) (5) (6) (7)
10. B HIETA ~ *125 (2011) HTERT 5200— SR B 1) G 3 | S | U s o B
(afat *HRER & ERARK:E 20200 .
TETIH) YR T L A + S ddq
TR fehan ENERIECH 2400 %.
ST TRl T | CERRICED
(o)
(8) (9) (10)
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(11) (12)

TEfd R ‘Jl'qﬁv_-fﬁr:
T HiReel (I Heew/3E/2ER) A 1 A qi= qeres/ 3y
TW Y ¥ o < ford gfer oot o stoet-e1oet oft (gforr) o
% 9§ U " 99 Fad 9a # e |
fewur 1 ;. w1 U9 F Sfadal & dau o, fein 1ot e/ arr
T ol L ol 7, W % for fomem fRe S @ e, 9w e e s
el o oy | off faar fohen STem w98 7@ S@idh 37 g1 &
TE UH STE /Al YT, STUfRTa STEeh/arsIan T & MY § 3fes 3 A
T a9 ©, 30 9 S ot W B, FE A T SAUA e Hi Tafy
HHadgas I 2 o 81 afs fafed i S |
feoqut 2 : gi=fd & fog =gAaH s Fan i TOA1 HH ® GEASH &
faw 1 SHadt, 2006 A 98 @ fSER B3 HFI A A Hi
famrient w snenfia gRifera o wee foeaia =1 T @, 9 qd Rt
aifereRit g1 Fafia STeR W &t TE gar 1 &t faeiien w snenfa
TR TS A 21 AqT9= | i TS Jar el S |

(13) (14)

wgg “n7 fauria vt afafa Fefafes | faees @ - AR TR B |
1. 39 Fertee (fafean), 5w ed g sa —a1=a4
2. A faferen sAfasrl (stpfoms ==m 4of), T
Hsr e gfers aa
3. I3 fafercan stfuerrt =1 faferea eifenmdy, — T
Fsrg e gfers aa
(1) (2) (3) (4) (5) (6) (7)
11. T HLTA 36 (2011)  WMERO 5200— A 18 3T 25 = & i+ |
(wfafr@sE)  FHEaR & H 20200 %. Blal (g & fo sifaw a’=
MR W g ‘", + TS I T Y | STTE BRM)

fterd feran SIS, 2400 .

SERAE | S
QD)

(8) (9) (10)
YIS : SIDE RG] EUCE
(F) foet araamTa sit€ @ favafaaraa @
10 + 2 91 HAGH;
(@) fodt A favafaare @ dust o fewtmn
MR st srfufEm, 1948 (1948 1 8) & 37efiA
ATt & ®9 H ALiHd o |
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(11) (12)

et srcf &R T, o1 g org A 5l @ B 9 (11) % a1l gen fafea wfatmfa ot smafy, o
T4 ferd Tel, T TR 3R shesti Teh STearedi FHAid Hg TR & 6 21 ot o1 Hne/faamt o 59
9 gfafgfert =1 SR STUR W 50 Jfaemd | e o St wBd oia fREl o= et 9d 1] W
2. U4 BT Hiead T el g sredaret = e =t srafy B, @uRoaEn diF od @ sifue 2 enl
T B U1 A F5 o1 e el ¥ ui=at geesw

71 3= Tafehede wg@sha o sd e 1 @ oI Rt

w1 9 & fog, 3 sawess @, fhdt g O 5o o

frse of= o 1 a9 sfgaal W ot faen

fepan St | denfy, U@ ¥ wiRdd (IR=El gEEE @

Tfafehcaeha) § T R shaa 37 aRkfefa 7 w1

S =feT Sw Awsta § fewm el 2 wiRdd

(Tfafrcasa) e SUeTsy = 7, S ST Yehfa 1

BT | 576 3% TS S9N SFfeh a1 oA W Teh 9N Al

ST € A o Ul HIeR A IS W 999 o S |

3. U % U I S oA wed ® A femeid

wiafheaera & 31 =i & forg diferss sastl & gage

% ®9 § O g AU Uedshd Shaarga® I

fohan € Wg U8 WIgFHH A1 SEAe Rl S W T

WITRIhTOT S RS Teheeh! 91T Uiog gR1 Twreh ®9

Y STHIfed = Iuged Y ¥ HRIATE B e |

feour : yfafgfa =0 s & omeR W fgfa =

IS & faw 1 SEed, 2006 A1 9% dR@ et B3

S o AR i FIEIREN W SAeRd gAifaa aad

e ferefid 91 7 %, 9 e et st T Frafi

YR W H T8 Tal TR & fqeEien X snenia

T U AT A1 AqTHH § i T8 ol e S,

e ST8T 9 U 9aA A daTH dfed T 91 T |

feh qd IR ST o1 Uk 3 | foaera feram T

? 3R W&l 98 WES Hedd 59 W H foedia g

g fau a8 3 add a1 dame fam et 3= &

A e U © |
(13) (14)

wgg “ fauria w=fa wfafa (s @ gfe & fag) AR TR B |

Trefafeaa @ faeet st -

1. 39 FeTteen (fafean), o5 ed ffag sa —a1=aa

2. g Tafwan sifyer (emhfaas == goi), — =
Hsr e gfers aa

3. Isg fafercan AAfusrr = fafehean stfuerrdy, — TR
Fsrg e gfers aa
(1 (2) (3) (4) (5) (6) (7)

12. T HLTA 36 (2011)  WMERO 5200— g 18 3T 25 = & i+ |
(ufEfemr . FRENR & HE Wl 20200 . Blal (3mg & fau sifqw ara
T qEmient  SER W g ‘", + TS I T Y | STTE TRl
Tgfdfasn) fEdd fhen oIS, 2400 %.

SR E | S
()
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(8) (9) (10)
1. Torelt wr=oramaTe i€ o ffeeeter wen sl WM & BIa Sk
1 FAH;
2. fodt Ar=amaTa e @ 9eEe gt
ggfdafaen aeashA |
3. TURoT UfEntient o1 9fgent (fagas®) & &9
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New Delhi, the 25th July, 2011

G.S.R. 220.—In exercise of the powers conferred by sub-section (1) and clause (a) of sub-section (2) of Section
18 of the Central Reserve Police Force Act, 1949 (66 of 1949) and in partial supersession of the Central Reserve Police Force
(Combatised Para-Medical Posts) Recruitment Rules, 1995, in so far as they relate to the posts of the Assistant Sub-
Inspector (Pharmacist), Assistant Sub-Inspector (Radiographer), Assistant Sub-Inspector (Laboratory Technician), Assistant
Sub-Inspector (Electro Cardio Graphy Technician), Assistant Sub-Inspector (Operation Theatre Technician), Assistant
Sub-Inspector (Dentist Technician/Dental Technician), Head Constable (Jr. X-ray Assistant), Head Constable (Laboratory
Assistant), Head Constable (Nursing Assistant), Head Constable (Paramedic), Head Constable (Nurse or Auxilary Nurse
Mid-wifery), Head Constable (Electrician), Head Constable (Air Conditioning Plant Technician), Constable (Nursing Assistant/
Ayah/Dresser), except as respects things done or omitted to be done before such supersession, the Central Government
hereby makes the following rules regulating the method of recruitment to the Combatised Para-Medical Group “C” posts, in
the Central Reserve Police Force, namely :—

1. Short title and commencement.—(1) These rules may be called the Central Reserve Police Force, Group “C”
(Combeatised Para-Medical Posts) Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification, pay band and grade pay or pay scale.—The number of the said posts, their
classification, pay band and grade pay or pay scale attached thereto, shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age limit qualifications, etc.—The method of recruitment, age limit, qualifications and
other matters relating to the said posts shall be as specified in columns (5) to (14) of the said Schedule.
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4. Disqualification. —No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Physical standard for direct recruitment.—as per Part IV of the Central Reserve Police Force Recruitment
Manual, 1975,

(@) Height : ForMale - 170cms.
For Female - 157 cms.

(b) Chest : ForMale : Unexpanded - 80 cms.and Expanded - Minimum expansion 5 cms.
For Female : Not applicable.

(c) Weight : For Male and Female : Proportionate to height and age as per medical standards.

(d) Eyesight : The minimum distance vision should be 6/6 and 6/9 of 2 eyes without correction i.e. without

wearing of glasses.

(e) The candidates shall not have knock knee, flat foot, varicose vein or squint in eyes and they shall possess
high colour vision and they shall be in good mental and bodily health and free from any physical defect likely
to interfere with the efficient performance of the duties.

() Relaxation : Relaxation shall be permissible in height and chest to the Scheduled Tribes and hill peoples as

follows :

(i) Height : The minimum height of candidates falling the categories of Garhwalis, Kumaonis,
Gorkhas, Dogras, Marathas and candidates belonging to the States of Sikkim, Nagaland,
Arunachal Pradesh, Manipur, Tripura, Mizoram, Meghalaya, Assam, Himachal Pradesh,
Kashmir and Leh and Laddakh Regions of Jammu and Kashmir shall be 165 cms. for men.
For Females the minimum height shall be 155 cms. The minimum height for the Scheduled
Tribes shall be 162.5 cms. for male and 150 cms. for female.

(i) Chest : Relaxation in chest is applicable to the Scheduled Tribes and hill people.
The minimum chest for this category of personnel is as under :
(a) Men belonging to hill areas specified in above para : 78 - 83 cms.
(b) The Scheduled Tribes of all States/Union Territories : 76 - 81 cms.

7. Physical Efficiency Test.—

(@) Race
(i) ForMale : 1 milein 7.5 minutes.
(i) ForFemale : 800 mtrs.in 6 minutes.
() LongJump
(i) ForMale ;10 feet.
(i) ForFemale : 6 feet.
(¢) HighJump
(i) ForMale : 3feet.
(i) ForFemale :  2.5feet.

8. Medical fitness for promotion.—For combatised staff promotion from one post to another in any grade or rank
or post included in the Schedule, individual shall be required to confirm to medical category Shape-I as prescribed by the
Government.

9. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

10. Saving.—Nothing in these rules shall effect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.
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SCHEDULE

Name of Number Classification Pay Band

Whether Whether benefit Age-limit for direct

the post of post and Grade selection of added years of  recruits
Pay or Pay post service admissible
Scale ornon-  under rule 30 of
selection the Central Civil
post Services (Pension)
Rules, 1972
©) ) &) @ ©) ©) ()

1. Assistant ~ 552*(2011) General Rs. 5200— Not Not applicable Between 20 to 25 years.
Sub- *Subject Central 20200+ applicable (Cut off date for age shall
Inspector  to variation Service, Grade Pay be the 1st August every
(Pharmacist) dependent Group “C”, of Rs. 2800 year).

on Non-Gazetted,

workload.  Non-
Ministerial
(Combatised)

Educational and other qualifications required for Whether age and educational Period of probation, if any

direct recruits qualifications prescribed for

direct recruits will apply in the
case of promotees

(8)

) (10)

Essential :

(1) Intermediate or 10+2 or equivalent from a
recognised Board or University;

(2) Two years Diploma or Degree in Pharmacy
granted by an Institution of the Central
Government or State Government or an
Institution recognised by the Central
Government or State Government; and

(3) Should be registered as a “Pharmacist” under
the Pharmacy Act, 1948 (8 of 1948).

Not applicable Two years for direct recruits.

Method of recruitment : Whether by direct
recruitment or by promotion or by deputation
or absorption and percentage of the vacancies
to be filled by various methods

In case of recruitment by promotion or deputation or absorption,
grade from which promotion or deputation or absorption to be
made

(11)

(12)

By direct recrutiment failing which by deputation/
absorption.

Transfer on deputation or absorption :

Persons holding equivalent or analogous posts under the Central
Government or State Government or Autonomous bodies and
possessing the qualifications prescribed in column (8).

(Period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or
department of the Central Government shall ordinarily not exceed
three years).

Note : For the purposes of appointment on deputation or
absorption basis, the service rendered on a regular basis by an
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(12)

officer prior to the 1st January, 2006 or the date from which the
revised pay structure based on the Sixth Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Commission,
except where there has been merger of more than one pre-revised
scale of pay into one grade with a common grade pay or pay
scale and where this benefit will extend only for the post(s) for
which that grade pay or pay scale is the normal replacement

grade without any upgradation.

If a Departmental Promotion Committee exists, what is its
composition

Circumstances under which Union Public
Service Commission is to be consulted in

making recruitment
(13) (14)
Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.
1. Deputy Inspector General (Medical), Central —Chairman
Reserve Police Force
2. Chief Medical Officer (Non-Functional Selection —Member
Grade), Central Reserve Police Force
3. Senior Medical Officer or Medical Officer, Central —Member
Reserve Police Force
©) ) ©) @ ©) ©) ¥
2. Assistant 1*#(2011) General Rs.5200— Selection- Not applicable ~ Not applicable
Sub- *Subject Central 20200 plus cum-
Inspector to variation  Service, Grade Pay seniority
(Radiographer) dependent  Group “C”, of Rs. 2800
on Non-Gazetted,
workload. Non-
Ministerial
(Combatised)
@) ©) (10)
Not applicable Not applicable Not applicable
(11) (12)

By promotion failing which by deputation/
absorption.

Promotion :

Promotion from amongst Head Constable (X-ray Assistant) or
Non-combatised X-ray Assistant who have rendered not less
than five years regular service in their respective grade(s) in the
Central Reserve Police Force.

Note 1 : Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short of
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the requisite qualifying or eligibility service by more than one
year and have successfully completed their probation period, if
prescribed.

Note 2 : For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an
officer prior to 1st January, 2006 or the date from which the revised
pay structure based on the Sixth Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Commission.

On Deputation or absorption :

Persons holding equivalent or analogous posts in the Central
Government or State Government or Autonomous bodies and
possessing the qualifications : (1) Matriculation with Science as
a subject or equivalent; and (2) Diploma or certificate (Two years
course in Radio diagnosis, from an Institution of the Central
Government or State Government or an Institution recognised
by the Central Government or State Government.

The departmental Officers in the feeder category who are in the
direct line of promotion shall not be eligible for consideration for
appointment on deputation.

Similarly, deputationists shall not be eligible for consideration
for appointment by promotion.

(Period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or
department of the Central Government shall ordinarily not exceed
three years).

Note : For the purposes of appointment on deputation or
absorption basis, the service rendered on a regular basis by an
officer prior to Ist January, 2006 or the date from which the
revised pay structure based on the 6th Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Commission,
except where there has been merger of more than one pre-revised
scale of pay into one grade with a common grade pay or pay
scale, and where this benefit will extend only for the post(s) for
which that grade pay or pay scale is the normal replacement
grade without any upgradation.

(13) (14)
Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.
1. Deputy Inspector General (Medical), Central —Chairman
Reserve Police Force
2. Chief Medical Officer (Non-Functional Selection —Member

Grade), Central Reserve Police Force

Senior Medical Officer or Medical Officer, Central —Member

Reserve Police Force




[ 90T [I—T0E 3(i)] qRA T IS : TellE 30, 201 1/41997 8, 1933 949

©) ) &) ©) ©) ()

3. Assistant  *17(2011)  General Rs. 5200— Not Not applicable Between 20 to 25 years.
Sub- *Subject Central 20200+ applicable (Cut off date for age shall
Inspector  to variation Service, Grade Pay be the 1st August every
(Physio- dependent  Group “C”, ofRs. 2800 year).
therapist)  on Non-Gazetted,

workload.  Non-
Ministerial
(Combatised)
(®) ) (10)
Essential : Not applicable Two years for direct recruits
(a) Intermediate or 10+2 with Science as a subject
or equivalent from a recognised Board or
University.
(b) Bachelor in Physiotherapy or three years
diploma in Physiotherapy from an Institution
recognised by All India Council Technical
Education of any Central Government or State
Government.
(11) (12)
By direct recrutiment failing which by Transfer on deputation or absorption :
deputation/absorption Persons holding equivalent or analogous posts under the Central
Government or State Government or Autonomous bodies and
possessing the qualifications prescribed in column (8).
(Period of deputation including the period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or
some other organisation or department of the Central Government
shall ordinarily not exceed three years).
Note : For the purposes of appointment on deputation or absorption
basis, the service rendered on a regular basis by an officer prior to the
Ist January, 2006 or the date from which the revised pay structure
based on the Sixth Central Pay Commission recommendations has
been extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the Commission, except where there has been
merger of more than one pre-revised scale of pay into one grade with
a common grade pay or pay scale and where this benefit will extend
only for the post(s) for which that grade pay or pay scale is the normal
replacement grade without any upgradation.
(13) (14)
Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.

1. Deputy Inspector General (Medical), Central
Reserve Police Force

—Chairman

2. Chief Medical Officer (Non Functional Selection —Member

Grade), Central Reserve Police Force

3. Senior Medical Officer or Medical Officer, Central —Member

Reserve Police Force
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1) @ ©) @) ®) ©) )

4. Assistant  28%(2011)  General Rs. 5200— Not Not applicable Between 20 to 25 years.
Sub- *Subject Central 20200+ applicable (Cut off date for age will
Inspector  to variation Service, Grade Pay be the Ist August every
(Laboratory dependent Group “C”, of Rs. 2800 year).

Technician) on Non-Gazetted,
workload.  Non-
Ministerial
(Combatised)
(8) ) (10)
Essential : Not applicable Two years

(a) Matricaulation with Science as a subject or
equivalent from a recognised Board or
University.

(b) Diploma or Certificate in Medical Laboratory
Technology granted by an Institution of the
Central Government or State Government or
an Institution recognised by the Central
Government or State Government.

(11)

(12)

20% by promotion 80% by direct recruitment.
Note : If promotion or direct recruitment methods
fail, vacancies will be filled up by on deputation
or absorption.

Promotion :

Promotion from amongst Head Constable (Laboratory Assistant)
or Non-combatised Laboratory Assistant who have rendered not
less than five years regular service in their respective grade(s) in
the Central Reserve Police Force.

Note 1 : Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short of
the requisite qualifying or eligibility service by more than one
year and have successfully completed their probation period, if
prescribed.

Note 2 : For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an
officer prior to the 1st January, 2006 or the date from which the
revised pay structure based on the Sixth Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Commission.

Deputation or absorption :

Persons holding equivalent or analogous posts in Central
Government or State Government or Autonomous bodies and
possessing the qualifications prescribed in column (8).

The departemental Officers in the feeder category who are in the
direct line of promotion shall not be eligible for consideration for
appointment on deputation.

Similarly, deputationists shall not be eligible for consideration
for appointment by promotion. (Period of deputation including
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the period of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other
organisation or department of the Central Government shall
ordinarily not exceed three years).

Note : For the purposes of appointment on deputation or
absorption basis, the service rendered on a regular basis by an
officer prior to the 1st January, 2006 or the date from which the
revised pay structure based on the Sixth Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Commission,
except where there has been merger of more than one pre-revised
scale of pay into one grade with a common grade pay or pay
scale, and where this benefit will extend only for the post(s) for
which that grade pay or pay scale is the normal replacement
grade without any upgradation.

(13) (14)

Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.
1. Deputy Inspector General (Medical), Central —Chairman

Reserve Police Force
2. Chief Medical Officer (Non-Functional Selection —Member

Grade), Central Reserve Police Force
3. Senior Medical Officer or Medical Officer, Central —Member

Reserve Police Force

©) ) &) @ ©) ©) ()

5. Assistant 4% (2011) General Rs. 5200— Not Not applicable Between 20 to 25 years.
Sub- *Subject Central 20200+ applicable (Cut off date for age will
Inspector  to variation Service, Grade Pay be the 1st August every
(Electro dependent  Group “C”, of Rs. 2800 year).

Cardio- on Non-Gazetted,
graphy workload.  Non-
Technician) Ministerial
(Combatised)
) ) (10)
Essential : Not applicable Two years

(a) Matricaulation with Science as a subject or
equivalent from a recognised Board or
University.

(b) Certificate in Electro Cardio Graphy
Technology from an Institution recognised
by All India Council of Technical Education
or any State Government or Central
Government.
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(11) (12)
By direct recrutiment failing which by Transfer on deputation or absorption :
deputation or absorption. Persons holding equivalent or analogous posts under the Central

Government or State Government or Autonomous bodies and
possessing the qualifications prescribed in column (8).

(Period of deputation including the period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or
some other organisation or department of the Central Government
shall ordinarily not exceed three years).

Note : For the purposes of appointment on deputation or absorption
basis, the service rendered on a regular basis by an officer prior to 1st
January, 2006 or the date from which the revised pay structure based
on the Sixth Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the recommendations of the
Commission, except where there has been merger of more than one
pre-revised scale of pay into one grade with a common grade pay or
pay scale and where this benefit will extend only for the post(s) for
which that grade pay or pay scale is the normal replacement grade
without any upgradation.

(13) (14)

Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.

1. Deputy Inspector General (Medical), Central —Chairman
Reserve Police Force

2. Chief Medical Officer (Non-Functional Selection —Member
Grade), Central Reserve Police Force

3. Senior Medical Officer or Medical Officer, Central —Member

Reserve Police Force
1) @ ©) @) ®) ©) )

6. Assistant  21*(2011)  General Rs. 5200— Not Not applicable Between 20 to 25 years.
Sub- *Subject Central 20200+ applicable (Cut off date for age will
Inspector  to variation Service, Grade Pay be the 1st August every
(Operation  dependent  Group “C”, ofRs. 2800 year).

Theatre on Non-Gazetted,
Technician) workload.  Non-
Ministerial
(Combatised)
(8) ) (10)
Essential : Not applicable Two years

(a) Matricaulation with Science as a subject or
equivalent from a recognised Board or
University.

(b) Certificate of Operation Theatre Assistant
Course or Operation Theatre Assistant-cum-
Central sterile supply assistant training.
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(11) (12)
By direct recrutiment failing which by Transfer on deputation or absorption :
deputation or absorption. Persons holding equivalent or analogous posts under the Central

Government or State Government or Autonomous bodies and
possessing the qualifications prescribed in column (8).

(Period of deputation including the period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or
some other organisation or department of the Central Government
shall ordinarily not exceed three years).

Note : For the purposes of appointment on deputation or absorption
basis, the service rendered on a regular basis by an officer prior to 1st
January, 2006 or the date from which the revised pay structure based
on the Sixth Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the recommendations of the
Commission, except where there has been merger of more than one
pre-revised scale of pay into one grade with a common grade pay or
pay scale and where this benefit will extend only for the post(s) for
which that grade pay or pay scale is the normal replacement grade
without any upgradation.

(13) (14)

Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.

1. Deputy Inspector General (Medical), Central —Chairman
Reserve Police Force

2. Chief Medical Officer (Non-Functional Selection —Member
Grade), Central Reserve Police Force

3. Senior Medical Officer or Medical Officer, Central —Member

Reserve Police Force
©) ) &) @ ©) ©) ()

7. Assistant  21*(2011)  General Rs. 5200— Not Not applicable Between 20 to 25 years.
Sub- *Subject Central 20200+ applicable (Cut off date for age will
Inspector  to variation Service, Grade Pay be the 1st August every
(Dental dependent  Group “C”, of Rs. 2800 year).

Technician) on Non-Gazetted,
workload.  Non-
Ministerial
(Combatised)
) ) (10)
Essential : Not applicable Two years

(a) Matriculation with Science as a subject or
equivalent from a recognised Board or
University.

(b) Two years of dental hygienist course
recognised by Dental Council of India.
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(11) (12)
By direct recrutiment failing which by Transfer on deputation or absorption :
deputation/absorption. Persons holding equivalent or analogous posts under the Central
Government or State Government or Autonomous bodies and
possessing the qualifications prescribed in column (8).
(Period of deputation including the period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or
some other organisation or department of the Central Government
shall ordinarily not exceed three years).
Note : For the purposes of appointment on deputation or absorption
basis, the service rendered on a regular basis by an officer prior to 1st
January, 2006 or the date from which the revised pay structure based
on the Sixth Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the recommendations of the
Commission, except where there has been merger of more than one
pre-revised scale of pay into one grade with a common grade pay or
pay scale and where this benefit will extend only for the post(s) for
which that grade pay or pay scale is the normal replacement grade
without any upgradation.
(13) (14)
Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.
1. Deputy Inspector General (Medical), Central —Chairman
Reserve Police Force
2. Chief Medical Officer (Non-Functional Selection —Member
Grade), Central Reserve Police Force
3. Senior Medical Officer or Medical Officer, Central —Member
Reserve Police Force
©) ) &) @ ©) ©) ()

8. Head 4*(2011) General Rs. 5200— Not Not applicable Between 20 to 25 years.
Constable  *Subject Central 20200+ applicable (Cut off date for age will
(Junior to variation Service, Grade Pay be the 1st August every
X-ray dependent  Group “C”, of Rs. 2400 year).

Assistant) on Non-Gazetted,
workload.  Non-
Ministerial
(Combatised)
) ) (10)
Essential : Not applicable Two years

(a) Matriculation with Science as a subject or
equivalent from a recognised Board or
University; and

(b) Diploma or Certificate of two years course in
Radio diagnosis from an Institution of the
Central Government or State Government or
an Institution recognised by the Central
Government or State Government.
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(11)

(12)

By direct recrutiment failing which by
transfer on deputation or transfer.

Transfer on deputation or absorption :

Persons holding equivalent or analogous posts under the Central
Government or State Government or Autonomous bodies and
possessing the qualifications prescribed in column (8).

(Period of deputation including the period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or
some other organisation or department of the Central Government
shall ordinarily not exceed three years).

Note : For the purposes of appointment on deputation or absorption
basis, the service rendered on a regular basis by an officer prior to 1st
January, 2006 or the date from which the revised pay structure based
on the Sixth Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the recommendations of the
Commission, except where there has been merger of more than one
pre-revised scale of pay into one grade with a common grade pay or
pay scale and where this benefit will extend only for the post(s) for
which that grade pay or pay scale is the normal replacement grade
without any upgradation.

(13) (14)

Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.
1. Deputy Inspector General (Medical), Central —Chairman

Reserve Police Force
2. Chief Medical Officer (Non Functional Selection —Member

Grade), Central Reserve Police Force
3. Senior Medical Officer or Medical Officer, Central —Member

Reserve Police Force

©) ) &) @ ©) ©) ()

9. Head *8(2011)  General Rs. 5200— Non- Not applicable Between 20 to 25 years.
Constable  *Subject Central 20200+ selection (Cut off date for age will
(Laboratory to variation Service, Grade Pay be the 1st August every
Assistant) dependent Group “C”, of Rs. 2400 year).

on Non-Gazetted,
workload.  Non-
Ministerial
(Combatised)
) ) (10)
Essential : Not applicable Two years

(1) Matricaulation with Science as a subject or
equivalent from a recognised Board or
University; and

(2) Certificate of Laboratory Assistant’s Course
granted by an Institution of the Central
Government or State Government or an
Institution recognised by the Central
Government or State Government.
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®)

Desirable :

Diploma in Medical Laboratory Technology
granted by an Institution of the Central
Government or State Government or an Institution
recognised by the Central Government or State
Government.

(11)

(12)

By direct recrutiment failing which by
deputation or absorption.

Transfer on deputation or absorption :

Persons holding equivalent or analogous posts under the Central
Government or State Government or Autonomous bodies and
possessing the qualifications prescribed in column (8).

(Period of deputation including the period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or
some other organisation or department of the Central Government
shall ordinarily not exceed three years).

Note : For the purposes of appointment on deputation or absorption
basis, the service rendered on a regular basis by an officer prior to the
st January, 2006 or the date from which the revised pay structure
based on the Sixth Central Pay Commission recommendations has
been extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the Commission, except where there has been
merger of more than one pre-revised scale of pay into one grade with
a common grade pay or pay scale and where this benefit will extend
only for the post(s) for which that grade pay or pay scale is the normal
replacement grade without any upgradation.

(13) (14)
Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.
1. Deputy Inspector General (Medical), Central —Chairman
Reserve Police Force
2. Chief Medical Officer (Non Functional Selection —Member
Grade), Central Reserve Police Force
3. Senior Medical Officer or Medical Officer, Central —Member
Reserve Police Force
©) ) ©) @ ©) ©) ¥
10. Head *125(2011) General Rs.5200— Non- Notapplicable ~ Notapplicable
Constable *Subject Central 20200 plus Selection
(Nursing to variation Service, Grade Pay
Assistant) dependent Group “C”,  of Rs. 2400
on Non-Gazetted,
workload. Non-

Ministerial
(Combatised)
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®) O) (10)
Not applicable Not applicable Not applicable
(11) (12)
By promotion Promotion :

Promotion from amongst Constable (Nursing Assistant/Ayah/
Dresser) or Non-combatised Nursing Assistant/Ayah/Dresser
who have rendered not less than five years regular service in
their respective grade(s) in the Central Reserve Police Force.

Note 1 : Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short of
the requisite qualifying or eligibility service by more than one
year and have successfully completed their probation period, if

prescribed.

Note 2 : For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an
officer prior to the 1st January, 2006 or the date from which the
revised pay structure based on the Sixth Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Commission.

(13) (14)

Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.

1. Deputy Inspector General (Medical), Central —Chairman
Reserve Police Force

2. Chief Medical Officer (Non Functional Selection —Member
Grade), Central Reserve Police Force

3. Senior Medical Officer or Medical Officer, Central —Member
Reserve Police Force

1) @ ©) @) ®) (6) )

11. Head *36(2011) General Rs.5200— Not No Between 18 to 25 years.
Constable *Subject Central 20200 plus applicable (Cut off date for age will be
(Paramedic) to variation Service, Grade Pay the 1st August every year).

dependent Group “C”,  ofRs. 2400
on Non-Gazetted,
workload. Non-
Ministerial
(Combatised)
(®) 9) (10)
1. 10+2 or equivalent from a recognised Board Not applicable Two years

or University.

2. Diploma in Pharmacy from recognised
Institution and registered as Pharmacist
under Pharmacy Act, 1948 (8 of 1948).
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(11)

(12)

Direct recruitment and 50% from deputation or Contracutal
basis from Army, other Central Para-Military Forces or
Central or State Police organisations, State Government
and Central Government Hospitals.

2. Head Constables having qualified Nursing Assistant
or Advance medic course from Army or Central Para-
Military Forces recognised Hospital or Institutions and
also have experience as a Nursing Assistant in any Central
Para-Military Forces for last five years may also be
considered to fill the vacancies if required. However, such
Head Constables (Nursing Assistant or Paramedics)
should fill the vacancy(ies) only in circumstances when
Head Constables (Paramedics) with Diploma in Pharmacy
are not readily available, which will be temporary in nature
and will revert back to their original cadre or Trade once
repatriated from National Disaster Response Force.

3. The Army personnel who possess qualifications or
successfully completed courses recognised by Army as
equivalent to the educational qualifications prescribed
for these posts of Paramedics will also be eligible for
such posts provided that such courses or qualifications
are duly approved and recognised as equivalent by any
Central or State authority like All India Council of
Technical Education.

Note : For the purposes of appointment on deputation or
absorption basis, the service rendered on a regular basis
by an officer prior to the 1st January, 2006 or the date
from which the revised pay structure based on the Sixth
Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on
the recommendations of the Commission, except where
there has been merger of more than one pre-revised scale
of pay into one grade with a common grade pay or pay
scale and where this benefit will extend only for the post(s)
for which that grade pay or pay scale is the normal
replacement grade without any upgradation.

As prescribed under column (11).

(Period of deputation including the period of deputation
in another ex-cadre post held immediately preceding
this appointment in the same or some other
organisation or department of the Central Government
shall ordinarily not exceed three years).

(13)

(14)

Group ‘C’ Departmental Promotion Committee (for selection and

confirmation) consisting of :—

Not applicable.

1. Deputy Inspector General (Medical), Central —Chairman

Reserve Police Force

2. Chief Medical Officer (Non Functional Selection —Member

Grade), Central Reserve Police Force

3. Senior Medical Officer or Medical Officer, Central —Member

Reserve Police Force
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12. Head *36(2011) General Rs. 5200— Not No Between 18 to 25 years.
Constable *Subject Central 20200+ applicable (Cut off date for age will be
(Nurse or to variation Service, Grade Pay the 1st August every year).
Auxilary dependent Group “C”,  of Rs. 2400
Nurse on Non-Gazetted,
Mid-wifery workload. Non-
Ministerial
(Combatised)
(8) ) (10)
1. Matriculation examination pass from a Not applicable Two years
recognised Board or equivalent.
2. Auxiliary Nursing Mid-wifery course from a
recognised institution.
3. Registered with Central or State Nursing
Council as a General Nurse and Mid-wife.
(11) (12)

Direct recruitment and 50% from deputation or Contracutal
basis from Army, other Central Para-Military Forces or
Central or State Police organisations, State Government
and Central Government Hospitals.

Note : For the purposes of appointment on deputation or
absorption basis, the service rendered on a regular basis
by an officer prior to 1st January, 2006 or the date from
which the revised pay structure based on the Sixth Central
Pay Commission recommendations has been extended,
shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on
the recommendations of the Commission, except where
there has been merger of more than one pre-revised scale
of pay into one grade with a common grade pay or pay
scale and where this benefit will extend only for the post(s)
for which that grade pay or pay scale is the normal
replacement grade without any upgradation.

As prescribed under column No. (11).

(Period of deputation including the period of deputation
in another ex-cadre post held immediately preceding
this appointment in the same or some other
organisation or department of the Central Government
shall ordinarily not exceed three years).

(13)

(14)

Group ‘C’ Departmental Promotion Committee (for selection and

for confirmation) consisting of :—

Not applicable.

1. Deputy Inspector General (Medical), Central —Chairman

Reserve Police Force

2. Chief Medical Officer (Non Functional Selection —Member

Grade), Central Reserve Police Force

3. Senior Medical Officer or Medical Officer, Central —Member

Reserve Police Force
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M) ) &) @ ©) ©) ()

13. Head *4(2011) General Rs. 5200— Not Not applicable  Between 20 to 25 years.
Constable  *Subject Central 20200+ applicable (Cut off date for age will
(Electrician) to variation Service, Grade Pay be the 1st August every

dependent  Group “C”, of Rs. 2400 year).
on Non-Gazetted,
workload. Non-
Ministerial
(Combatised)
(8) ) (10)

Essential : Not applicable Two years

(a) Matriculation or equivalent from a recognised
Board or University;

(b) Diploma in Electrician’s Trade from an
Institution ofthe Central Government or State
Government or an Institution recognised by
the Central Government or State Government
preferably from Government Polytechnic or
Industrial Training Institute with certificate
of competency.

(11) (12)

By direct recrutiment failing which by
transfer on deputation or transfer.

Transfer on deputation or transfer :

Persons holding equivalent or analogous posts under the Central
Government or State Government or Autonomous bodies and
possessing the qualifications prescribed in column (8).

(Period of deputation including the period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or
some other organisation or department of the Central Government
shall ordinarily not exceed three years).

Note : For the purposes of appointment on deputation or absorption
basis, the service rendered on a regular basis by an officer prior to
Ist January, 2006 or the date from which the revised pay structure
based on the Sixth Central Pay Commission recommendations has
been extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the Commission, except where there has been
merger of more than one pre-revised scale of pay into one grade with
a common grade pay or pay scale and where this benefit will extend
only for the post(s) for which that grade pay or pay scale is the normal
replacement grade without any upgradation.

(13)

(14)

Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.

1. Deputy Inspector General (Medical), Central
Reserve Police Force

—Chairman

2. Chief Medical Officer (Non Functional Selection —Member

Grade), Central Reserve Police Force

3. Senior Medical Officer or Medical Officer, Central —Member

Reserve Police Force
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1) @ ©) @) ®) (6) )

14. Head 4*%(2011) General Rs. 5200— Not No Between 20 to 25 years.
Constable *Subject Central 20200+ applicable (Cut off date for age will
(Air to variation  Service, Grade Pay be the 1st August every
Conditioning dependent  Group “C”, of Rs. 2400 year).

Plant on Non-Gazetted,
Technician)  workload. Non-
Ministerial
(Combatised)
(8) ) (10)

Essential : Not applicable Two years

(a) Matriculation or equivalent from a recognised
Board or University.

(b) Diploma in refrigeration and Air Conditioning
from a Industrial Training Institute or
Industrial Training Central recognised by the
Central Government or State Government or
three years apprenticeship from a recognised
Institution of Central Government or State
Government.

(11) (12)

By direct recrutiment failing which by
deputation or transfer.

Transfer on deputation/transfer :

Persons holding equivalent or analogous posts in Central Government
or State Government or Autonomous bodies and possessing the
qualifications prescribed in column (8).

The departemental Officers in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for appointment
on deputation. Similarly, deputationists shall not be eligible for
consideration for appointment by promotion. (Period of deputation
including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other
organisation or department of the Central Government shall ordinarily
not exceed three years). The maximum age limit for appointment by
deputation shall be exceeding 50 years as on the closing date of receipt
of application. The maximum age limit for appointment by deputation
shall be not exceeding 50 years as on the closing date of receipt of
application.

Note : For the purposes of appointment on deputation or absorption
basis, the service rendered on a regular basis by an officer prior to 1st
January, 2006 or the date from which the revised pay structure based
on the Sixth Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the recommendations of the
Commission, except where there has been merger of more than one
pre-revised scale of pay into one grade with a common grade pay or
pay scale and where this benefit will extend only for the post(s) for
which that grade pay or pay scale is the normal replacement grade
without any upgradation.
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(13) (14)

Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.

1. Deputy Inspector General (Medical), Central —Chairman
Reserve Police Force

2. Chief Medical Officer (Non Functional Selection —Member
Grade), Central Reserve Police Force

3. Senior Medical Officer or Medical Officer, Central —Member
Reserve Police Force

@ @ €) @ ®) (©) U]

15. Head 21*%(2011)  General PayBand-1  Not Not Between 18 to 23 years.
Constable/ *Subject Central Rs.5200—  applicable applicable  (Cut off date for age will
Steward to variation  Service, 20200+ be the Ist August every

dependent  Group “C”, Grade Pay year).
on Non-Gazetted, ofRs. 2400
workload. Non-
Ministerial
(Combatised)
(8) ) (10)
1. Matriculation pass from a recognised Board; Not applicable Two years

and

2. Diplomain Food and beverage services from a
recognised Institution of Central Government

or State Government.

(11)

(12)

By direct recrutiment failing which by
deputation or transfer.

Transfer on deputation/transfer :

Persons holding equivalent or analogous posts in Central Government
or State Government or Autonomous bodies and possessing the
qualifications prescribed in column (8).

The departmental Officers in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for appointment
on deputation. Similarly, deputationists shall not be eligible for
consideration for appointment by promotion. (Period of deputation
including the period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other
organisation or department of the Central Government shall ordinarily
not exceed three years). The maximum age limit for appointment by
deputation shall be exceeding 50 years as on the closing date of receipt
of application. The maximum age limit for appointment by deputation
shall be not exceeding 50 years as on the closing date of receipt of
application.

Note : For the purposes of appointment on deputation or absorption
basis, the service rendered on a regular basis by an officer prior to 1st
January, 2006 or the date from which the revised pay structure based
on the Sixth Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the corresponding
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(12)

grade pay or pay scale extended based on the recommendations of the
Commission, except where there has been merger of more than one
pre-revised scale of pay into one grade with a common grade pay or
pay scale and where this benefit will extend only for the post(s) for
which that grade pay or pay scale is the normal replacement grade
without any upgradation.

(13) (14)

Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.
1. Deputy Inspector General (Medical), Central —Chairman

Reserve Police Force
2. Chief Medical Officer (Non Functional Selection —Member

Grade), Central Reserve Police Force
3. Senior Medical Officer or Medical Officer, Central —Member

Reserve Police Force

©) ) ©) @ ©) ©) ¥

16. Constable 333*(2011)  General Rs. 5200— Non- Not applicable  Not applicable

(Nursing *Subject Central 20200 plus Selection

Assistant/ to variation  Service, Grade Pay

Ayah/ dependent ~ Group “C”, of Rs. 2000

Dresser) on Non-Gazetted,

workload. Non-
Ministerial
(Combatised)
@) ©) (10)
Not applicable Not applicable Not applicable
(11) (12)
By remustering Remustering :

Remustering from amongst Ward Boys/Girls with three years
regular service in Central Reserve Police Force and qualified two
months basic medic course in 100/50 bedded Composite

Hospitals.

Note : Where juniors who have completed their qualifying or
eligibility service are being considered for remustering, their
seniors would also be considered provided they are not short of
the requisite qualifying or eligibility service by more than one
year and have successfully completed their probation period, if
prescribed.
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(13) (14)

Group ‘C’ Departmental Promotion Committee consisting of :— Not applicable.

1. Deputy Inspector General (Medical), Central —Chairman
Reserve Police Force

2. Chief Medical Officer (Non Functional Selection —Member
Grade), Central Reserve Police Force

3. Senior Medical Officer or Medical Officer, Central —Member
Reserve Police Force

[F. No. R-IX-1/10-Med. II-CRPF/MHA (Pers.-II)]
AJAY KUMAR SINGH, Director (Pers.)
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FRU & IR GG Fh, 91 G ik Qe SN @ Al e, 39 Freml & fre susy w1 foreht ot o wert & safea
it dTEd, TR g1 e & ganht |

6. ATl —z i it hiE o1, TH TeroT, - § B iR o farEdl | g T2 s, e i
TR N 39 Geiel H GHI-qua R el U el & SuR srgied Sfadl, rgfed sesiaa, o7 fuse o, ik
o= T =l & saferall & forq susier e erdferd @
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STl
THAE W R G i ERERCES EER YarH wig T @Y 9l R SH e
AR U e ol 1 B oAl @ few -
A/ I ATE A
EREEIE EE REl
(1) (2) (3) (4) (5) (6) (7)
fafy sifepid 1% (2011)  WeRU =T SeAde 3, an e @n e w40 9d o stk &
FFREIR & T, e ‘w” AaEH Blal (= THR g S fopg
MR T RS LIErH 15600— T TN A1 ST & AR
EICKE| (FEfe=iE) 39100 %. LRI HoTeh! & fae a9 o
EEIE + Ug o A farfere =kt < wehell @ 1)
Tehel 7 | 6600 . feorur : smg-dimr sraenfia
FH & fau foiaes aiE
TH i "al ST gN
foramtra =pt STQt |
e oelf fery ST oot SAferEl @ forg ordfera Sifeer WS et ferw ST @l qiEfte &t s1afy, Ak *iE =
IR e STEaTd et & ferg fafea ey
R Siferew STEATC W=
el 1 R | ] B
R
(8) (9) (10)
el AT forafaenem =1 Heer ¥ fafy o A TR Bl e sl for ST et SAfeRma
Ay feuht @i fafy & fveror sivan srgem = % oI wem o |

e oY T TN Bl A

fordht T favafasme™ o geam 9 fafy o
SR feift @i fafer & fereror sfi/an srqem =1
a9 1 9 &5 ;A

T =Nk 9 § 91 99 9% @18l Al

e 3ifeq fafy sedmrl erufq (eifiee stfufem,
1961 & @3¢ & afaria), st st efoaa o 9 ad
fafyr sremm fea et |

fewqur 1 ;39 sty H O H, fowe IRA
g SAfeRT T =TT Tl § USUROT Y T €,
e afafy off wfford 1 STl foee SR 39
1S 317 Tarferen Ug umoT fehern € 1 et i arety
e SR o s fafy e ® g R
feupur 2 ;39 sty H O H, fowe IRH
¢ =fe atfea fafy el w© 9w ¢, O 1
ety «ff |ftAfera 1 sTah forae <A 36 T
=Nk He 1 IS UE UROT TR © A T A
S TR, T &7, TR STTHE eI
& fawrl o T forafaanei & o7 STgHa™
el § i fafyes 98 €ror & e Bl
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®)

feoqur 3 ; sTEAMC st=ren gaifea St st gem
o 39 RO & fou < dEeg foey Se, 99 @
e ST % ToeehaR frferet st S Sehd € |
feuwut 4 : eTvE GaHl @S RN & foag S
S FF ST, T i e ST 3 R
STEfaa Shfaal a1 STggfed Sstaa & st
1 g § o R 1 S Gkl & S = B
TRt TR H T T ik Wl AN 1 98 T ¢ R
3% e eTRfera Rfsqai =t v & forg etafera
I e el 3 LA % AT o =i
T W SUCTS BH i HAEH L € |

et ot Ugfd ;o7 WY N A Weta g A
wfafrfer/ e gr aen fafv= wsfoe g o
S arelt R ot gfaerad

rAfa/afagfor/emHed g/ Wt &1 3en H o gfen S
it/ afatfe/sHed foman s

(1)

(12)

wgagd ARt 1 gfatrfe (frh siaria sroaehifrss

gfesy oft @)/emdem =1 S g a9 @
Heh TR AR o<l g1 |

wfatgfea (fomes siaia rcuemieren Gfaer off & )/3mier/
AN
HET THR A1 T GCHRI A1 99 T & a1 favafammert =
T STTHEH Heene = ufecteh Haed SUshAl a1 314 TRy
1 HIAT A1 WA IS o 72 T AU —
(F) () i 7e wre o faum § frafid smeR w 959 U8 uro
e gu & o
(i) TSR 9@ wre @ faam o a1 de-3 o dqaH
15600—39100 &. + US a9 5400 TIC A1 A
A |t ouR W g & 9 39 it
o ure o et ®;
(i) = T Hre @ faum & d9qq dg-2 | dqEH
9300—34800 T. + IS 3T 4800 TIT AT HAJEH ATTHH
o fafid smer X iR & 9var 39 9o | 98 a9
Tl &1 ;5 3
(@) e a9 w9 (8) & T WY ol fope ST et St
% fore fafed diferk s oI orgea 7 |

A :

sherel T TEhR A1 Tod TUeh SR o T &l o enferehrdt €
3T & oTHR R fgfed & fore foem foe s & = i
HYA I hifheh @ faq qAMEse ¢

wiatgfe (e siaia seuemifores o o 8) w fafa &

fore ARl 1 w9 HW T G 99 % Hed a1 guded
Hferkt & TH Hifien o Hay | off fa=r foran smom st ww a4 &t
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(12)

ety & fieR Fenfrgd B ol @ 41 R o 2ai e s
et & IR ek o sriferd SRl oI e ¥ | U At
39 aRE % wfatgfe fHeem W @ st 59 ok 9 3=
Tyred 9ot 9 Frjsa fRan S R | dogwe S qARESE &
HER R o4 @A e s geva € | (Tafoe o & whates 9
stferafiiar #1117 gAFESE) |

feoqur 1 : gfafgfea =t stafy (e sidta steqemfae dfaqt
ff B) T WHL & 36 A1 et 3= Grred = fowm o =4
fraf § S TE! SR TR SR STER TR TR W SRPTER
1 sty (foaes siqta steuentoes dfae §t 2) HERoe 9r)
ad @ eifuss Tl B0l | wfafgfe g fgfe (e ofarfa
ekl diest ot ¥) & fou sifereray - simes g
FH Ht AfTH AR@ A 56 a9 G AfF TR BN |

feour 2 : yfafgfe =1 e & oeR W i & garsE
% fau fodt e1faed g0 1 e/, 2006 ® U, 39 @ ®
foree B2 ¥ aad A &1 fawien W s gadifaa
Aq =1 1 T foren a2, rafia snem o 1 7 gen
i, fqam 39 M & el T 9 Ak g8 Rifea aad &
YR IS S 91 Sa-HM Gfed Tk Soft | faerd g e € @i
T8l I8 N9 %had 39 U (39 1]i) W fawaria g, fee fon
U A 1 AT TaT forelt S 1 IuRoT S U €,
I AN 1 Fawifen W snanfa fawafa aeert i add
1 AATAM T HT T GaT TH ST |

Ife faurita gr=ifa afifa 2, 9 SHeh! go=m

ot 0 | fora aRfeafaal & @9 o qan

ST | quwel foRan e
(13) (14)

g “w” fawria w=fa afafa (9wt fer @ ae T SRR T Ik Hel AT § I
feal ot g & Heg ¥ foum &0 & fag) — FHET AT 7 |

1. wfea, TE e S ST Y

2. G |fwd (Aggfa sfd foem) — =

IS =g 3R AR warerd
3. 99 Aidd, T STgfaa Sfd S — T

[T 9. 13040/21/2000-TF §F Et-VI]
TH. T, e, 39 |iea

MINISTRY OF SOCIAL JUSTICE AND EMPOWERMENT
New Delhi, the 14th July, 2011
G.S.R. 221.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession

of the National Commission for Scheduled Castes (Group

‘A’ Post) Recruitment Rules, 2006, except as respects things done

or omitted to be done before such supersession, the President hereby makes the following rules regulating the method of
recruitment to the post of Law Officer in the National Commission for Scheduled Castes, Ministry of Social Justice and

Empowerment, namely :—

1. Short title and commencement.—(1) These rules may be called The National Commission for Scheduled

Castes (Law Officer), Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.
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2. Number of posts, classification and pay band and grade pay or scale of pay.—The number of the said post, its
classification and the scale of pay attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to
these rules.

3. Method of recruitment, age limit and qualifications, etc.— The method of recruitment, age limit, qualifications
and other matters connected thereto shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification. —No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to any of the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes and other special categories of
persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number Classifi- Pay Band Whether Whether benefit ~ Age limit for direct recruits
the post of posts cation and Grade selection of added years of
Pay/Pay post service admissible
Scale or non-
selection
post
©) ) &) @ ©) ©) ()

Law Officer 1* (2011)  General Pay Band-3 Not Not applicable ~ Not exceeding 40 years.
*Subject Central in the pay applicable (Relaxable for Government
to variation Services, scale of servants up to five years in
dependent  Group ‘A’, Rs. 15600— accordance with the
on Gazetted, 39100 with instructions or orders
workload.  (Non- Grade Pay issued by the Central

Ministerial) ~ Rs. 6600 Government).
Note : The crucial date for
determining the age limit
shall be as advertised by the
Union Public Service
Commission.
Educational and other qualifications required for Whether age and educational Period of probation, if any
direct recruits qualifications prescribed for
direct recruits will apply in the
case of promotees
) 9) (10)
Master’s degree in law of a recognised University Not applicable One year for direct recruits

or Institute and possessing five years’ teaching and/
or research experience in law; Or

Bachelor’s degree in law of a recognised University
or Institute and possessing seven years’ teaching
and/or research experience in law; Or
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(8)

Should have been a member of State Judicial Service
for seven years; Or

Should be a qualified legal practitioner i.e. Advocate
(within the meaning of Advocates Act, 1961), who
has practiced as such for seven years.

Note 1 : In computing the period during which a
person has held an office in the State Judicial Service,
there shall be included any period during which he
has held any other legal posts or any period during
which he has been a legal practitioner.

Note 2 : In computing the period during which a
person has been qualified legal practitioner there
shall be included any period during which he has
held any office in the State Judicial Service or has
held a legal post in the department of the State or
Central Government, Union Territory, Government
Research Institute or other research insititute of

recognised Univeristies.

Note 3 : Qualifications are relaxable at the discretion
of the Union Public Service Commission for reasons
to be recorded in writing, in case of candidates
otherwise well qualified.

Note 4 : The qualification regarding experience is
relaxable at the discretion of the Union Public
Service Commission for reasons to be recorded in
writing, in case of candidates belonging to the
Scheduled Castes or Scheduled Tribes, if at any
stage of selection the Union Public Service
Commission is of the opinion that sufficient number
of candidates from these communities possessing
the requisite experience are not likely to be available
to fill up the posts reserved for them.

Method of recruitment : Whether by direct
recruitment or by promotion or by deputation/
absorption and percentage of the vacancies to
be filled by various methods

In case of recruitment by promotion or deputation/absorption, grades
from which promotion or deputation or absorption to be made

(1)

(12)

Deputation (including short-term contract)/
absorption or re-employment of ex-servicemen,
failing which by direct recruitment.

Deputation (including short-term contract)/absorption/re-employment :
Officers under the Central or State Governments or Union Territories or
Universities recognised Research Institutions or Public Sector
Undertakings or Semi-Government or Statutory or Autonomous
Organisations :—
(@) (1) holding analogous posts on regular basis in the parent cadre
or department; Or
(i) with five years’ service in the grade rendered after appointment
thereto on a regular basis in Pay Band-3 in the Scale of Pay of
Rs. 15600—39100 with Grade Pay of Rs. 5400 or equivalent in
the parent cadre or department; Or
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(ii)) with six years’ service in the grade rendered after appointment
thereto on a regular basis in Pay Band-2 in the Scale of Pay of
Rs. 9300—34800 with Grade Pay of Rs. 4800 or equivalent in
the parent cadre or department; and

(b) possessing the educational qualifications and experience prescribed
for direct recruits under column (8).

Absorption :

Only officers of the Central Government or State Governments and
Union Territories shall be eligible for consideration for appointment
on absorption basis.

Re-employment for Armed Forces Personnel :

The Armed Forces Personnel of the rank of Captain or equivalent due
to retire or who are to be transferred to reserve within a period of one
year and having requisite qualifications and experience shall also be
considered while selecting persons for appointment on deputation
(including short-term contract). Such persons shall be given deputation
terms up to the date in which they are due to release from the Armed
Forces and thereafter, they may be continued on re-employment (Re-
employment up to the age of superannuation with reference to civil
post).

Note 1 : Period of deputation (including short-term contract) including
period of deputation (including short-term contract) in another ex-
cadre post held immediately preceding this appointment in the same or
some other organisation or department of the Central Government
shall ordinarily not to exceed four years. The maximum age limit for
appointment by deputation (including short-term contract) shall not
be exceeding 56 years as on the closing date of receipt of applications.
Note 2 : For the purposes of appointment on deputation or absorption
basis, the service rendered on a regular basis by an officer prior to
1st January, 2006, the date from which the revised pay structure based
on the Sixth Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the recommendations of the
Pay Commission, except where there has been merger of more than
one pre-revised scale of pay into one grade with a common Grade Pay
or Pay Scale, and where this benefit will extend only for the post(s) for
which that Grade Pay or Pay Scale is the normal replacement grade
without any upgradation.

If a Departmental Promotion Committee exists, what is its
composition

Circumstances in which Union Public
Service Commission is to be consulted
in making recruitment

(13)

(14)

Group ‘A’ Departmental Promotion Committee (for considering
confirmation of direct recruits) :—
1. Secretary, National Commission for Scheduled Castes —Chairman
2. Joint Secretary (Scheduled Castes Development), —Member
Ministry of Social Justice and Empowerment
3. Joint Secretary, National Commission for Scheduled Castes —Member

Consultation with Union Public Service
Commission necessary on each occasion.

[F. No. 13040/21/2000-SCD-VI]
M.A.MURALEEDHARAN, Dy. Secy.
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S HHIEA WA
¢ feeett, 21 S, 2011
i 222 egufa, WfaEE & SRR 309 ® W 5N ST VRN F FEN F g, 3R A ot 3R
o ST @M &, qu (e 1R oien ) e ‘' o7l Frem, 1986 i, STEl 7o shent ee S= ot fetfuen iR
e ot feafues a9 7, 37 916l & foame sifeshrd i gu, o U8 sifershaor 9 vgel feRa T ® A1 R 1w R
&, T WHTER T % ST B 9 SR o srgEerRen, g H = 4uit fafes $iv st gof fafvew & udf e
Tt Tt w1 e F0 @ fau frefated e s § s
1. wfere T 3R g —(1) 37 el o1 G T STet FEre W5, S St SR fad s,
1, JTEt SR o Hag, See it ferfte 3R erer Soft fefues, we ‘' U=, wdt fEm, 2011 ©
(2) ¥ T99A H I7h TR F AL@ I Jgd A |
2. @] EL—3 Fom 3o 3ues et & wWe (1) H fafafée wsi @i @np g |
3. Ug W&, FieRTuT, S ST 3T U Fa AT FeHM,—S9d TSI F1 H&AT, STH ik, I o 3R I
A A AATEE 9 B, S S g % W9 (2) ¥ W9 (4) # e €
4. wdt @ ugha, smg-dar, sEarg snfe.—dl w1 Tghd, g-Hi, ST X ST eftd o= o1 o g
S et ST g % w9 (5) ¥ Wy (13) | faffde € |
5. Fdar—ae =afm—
(%) foem @@ =afer @ forge wfa =1 frgent oeht sfifaq 2, forare foren 2 =0
(@) o et ufg = eroft el & Shfed @d gu foredt safa @ foare foman 2,
I 91 R g 1 9 & BT
g A H5 TR KT T8 THIM B S 2 ok v fodre U sAfa #iR faame & o g i o @i fafy
% o1 oY § R TW F & o o emuR § 9 foeelt afem w6l 5@ e & yada @ w2 % wa |
6. Torforer e it wrferd,—Tel wid TR 1 98 T4 © Toh UE1 Hi1 STargareh =1 THiei €, 581 o8 SHeh forg st
FO1 E, IR OREAG FH, T Tl & el Suaer i ol ot = vl o oaferrEdl ny ae, et g fferet s we |
7. sagfa—3 ol S 1 96, T8 SIRe, g ¥ g2 oI o Rl W gae T e,
F5 TR 5N 39 Tl H THG-FHE R eIl MU SRS % STTHR STgfaa Siaal, srgfaa ssiaa, saqd S oik
7= fereie yont o =aferai o ferq Suaier e emdferd € |

ST
U R AH TR H affeRToT A de 3R EEERC Wy wdf P W @
e PERCRERD) J1qaT ST=EH el & o sg-Hm
ERERIE] g
(1) (2) (3) (4) (5) (6)
1. 39 goft 44%(2011) TIEROT I de-1, AR T g 18 9 SR 27 o & o |
fafus FHTIAR HE 5200— (5 WHR N THI-THd
% 3MUR T, 20200 T W W fRT MY s AW
R g g ‘7T, + T I STREl % STER  WIERW
o ENERIECH 2400 %. AGA & WEHEN TaR b
Tehell B C R fau  fofae sk 40 a0 @R

sgfaa Sifae A STgfaa
Senfai W gefya et
w0 H e e 45 99
T H S THA B 1)

fewuor 1 @ sg-dw sEERa
% fau foeaes a/fie Tra
T iR 9 eTed U
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(6)

% fou fraa =t i sifow aiE
B (7 T g offm ad s
faferm, S -#vHR T &
TR T, TEnreet T8 & el
3k wdify et qen v el &
it SU-we, A SR RN
B9 1 AT & 1A & ferw
EEIRIER ]

fewor 2 : YR FEEE &
WAy Wl W el Wl bl
T H, Y- AIeid w

% fou foriees arie e effaw
e g fow % A9TR
Rt 9 A9 9o & fau e
TR |
e st forw M a1et st & fag sraferd difars e ot e < ot qfielten i o7afy,
AR 3= A =fal & foe fafed ey RIEEIER
IR Hferer AT g
el 1 =M | ] B
a1 Tt
(7) (8) (9)
YT : T el et & o < ad
(i) Tl AT favafammed 9 s=er fei |
(ii) HFX W TN § 9fd fee 35 wrsaf =t i
71 fe=t o 30 9% wfa fiee &6t fd W <or

o yurores fRdt AT e 9 Yo
v & fou sfi|a 5 el <&@ ST 10500
FHEMMTA/ 9000 HEHTH & STTET 35 TR
wfa e e 30 vt wia fime |
fewur : sEaW sten gafea st =t
TN H Hd THR & foeamgar fafea &t sn
Tl © |

ot @t U : A WY B A W= g™

Hi=Af = giaffer 1 STwer gry Wl ot <en | o e -t

71 wfaffea = sHem gr den fafs= ugfae Hrfa = gfatgfe = stHed foan smom
R 9 ST areft Rt st e

(10) (11)
it fomes 7 81 Wb W Gl 9ol 5] W=t

T 1R Goft fetften, fweiq <@ 9oft & a1re o fafia S =1 € |
fewur : = W wfte AfFl & Gy H, i ods a1 ara
Yl g R ot 2, Wit = fore foem fefan <1 w1 @, a6l 5 e
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(11)

=l & Fag § ot foan fohan Sem v o5 99 94 foh 397 g
w1 TS THT STE A A WA, TR STE A A Al & oY °
Ak T e W, 370 A S off K9 F, FH A B SR S T
@ wiTs =t afed, o= U6 o/ a1 9 gen vee &l
Al €, STell Seeer St | gt o ferg erat aiteften w5t ety
YHeargas I F A 2 |

e faamie gt wfdfa €, @ SHent S ot e H o aftfeafaal o @9 o
AT AT | qEE fohan s
(12) (13)
Wrfa 3R gfic & fag wug ‘o faumia vafa afafa AN & =0 |
= FAfafaa | faeet s . —
1. TR e, sl w1 @R fogd —_a7ee
STIEYTSIE, qut
2. HEA ATEUM AR, i S 3 — T
forega sTEeTeTen, qui
3. BT WHR & forddt o= faam 9 — T
e ‘=’ st
(1) (2) (3) (4) (5) (6)
2. 3R gt 50%(2011) TIEROT I de-1, A T g 18 9 @R 27 9 & =
oo *(HREIR A 5200— (5 WHR g THI-THd
F YR T, 20200 FIT W S feT TUosERRt W
R g g ‘7T, + T I SREl % STER  WIERW
RIS SIS, 1900 %. AR & TEN FaHhl b

kel €) | C Rl

fau  fufae w40 a9 @R
sgfed  Sifeat a1 sTqgfed
Senfai W gefya et
#t T H e e 45 99
I ST HHA T 1)

fewor 1 @ sg-dw sEERa
FH & fou fHuias i Tra
o i 9 oTeeT ura w
% fau fea =t & sifan =
B (7 T T offm adE s
S-SR TF & Qe TS,
el Tew & R iR Shfd
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(6)

et qen = el & it Su-wi,
e 3R FeRieR €9 =1 wega
+ e & fow fafeq =t T
)1

fewor 2 : YR FEEE &
W G & W drelt ol
T H, Y- AF=id w
% fou faoriees arie e effaw
e g few % A9TR
FEEE A S5 & o e
TR |

(7)

(8) (9)

(i) Twdt ArauT a9 § 12301 Ha 91 FHged S |

(i) FFR W AUSH A yfafaae 35 38 o o1 o
gfd fae 30 3158 & 2HUT TG | Y& IR & o
a5 H TEE W 10500 HSTATE/9000
HEMMTd & IFEY 35 Teg ghare i 30 I
gfafeae |

B, w9 11 o Susfi 3 oy
T I

(10)

(11)

(i) FHAR FI9 TN & Hed 9w O gry e
EIENK]

(i) 10 wfaerd fifemai S e oK foga sTqwememen
% U a7 1800 . Il HHE ‘T’ % 37 HHARIG<S H H
T S S STEE e IO El A THGed ST W &l
IR S HTT S AR o SrHeeen g Geiferd fRT
S Arett favmia séeh ahem & SR R dH a9 i
e X I Bl |

fewror 1 : wlen & fw aEar it AfeRan oy w45 o
IR rgyfea Snfeal a1 SHsitaal & fog 3 50 o e |
fewror 2 : AR B (i) ® 4 Ivarey Rt =1 wen
Y srfue T8 R wen § wiféd B © o 0w
T TG WA W q¥ETded a0 § 35d Rkl & W S
& foru fomm foran smam @ifer e wlan 1 s w© e
W ST Tee foreR o S St ae H wden ifEd R ©
(iii) o= e R w=ia STat 3R faga srgememe
% W T % 3T wHAIRE H | A S S 1800
% U a9 & &I W A4 a9 Fraftd e w5 e

() w=fd :

AR Il Ll 11 i e M
o=l 1800 %. & U a1 & U W i 98 fafd gan wt
Bl

(@) faurfa e wden & Aem ¥

Tt = X TT arey e & meR W fafed e St
21 qlten ot wdan o witmfea g |

(i) WEROT gigHar 3R SR

(ii) TS o

(iii) HEATHF ITFHIAI

Z%FUTtIﬁ&iT:

THUT T 3TEh Yehid T BT :

SIS 2R 35 UK Ufd e &l < |

o=t <ahuT 30 W18 Ui fie &1 < |

(35 T8 3R 30 I8 WiATHTe, Yoo v & oy e
5 FSit g X U HeT 10500 HEMTH/9000 HETHTH |
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(12) (13)

Wrfa 3R gfic & fag wug ‘o faumia vafa afafa AN & 7O |
it frAfafea @ faeet i —
1. TR fdemen, s wel @R faga —_s1ee

STTHH ¥e, o
2. & FE AR, F S S —

foreg sTqeem e, o
3. HS TR & TR 3= faum 9 =g — &=

e ‘&' et

[ 9. 17/27/2009-F1. 11]
e TS I, TR gied

MINISTRY OF WATER RESOURCES
New Delhi, the 21st July, 2011

G.S.R. 222.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Central Water and Power Research Station, Pune (Administrative and Accounts Services) Group ‘C’ posts Recruitment
Rules, 1986, in so far as they relate to the posts of Upper Division Clerk and Lower Division Clerk, except as respects things
done or omitted to be done before such supersession, the President hereby makes the following rules regulating to the
method of recruitment to the posts of Upper Division Clerk and Lower Division Clerk in the Ministry of Water Resources,
the Central Water and Power Research Station, Pune, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Water Resources, the Central
Water and Power Research Station, Pune, Administrative and Accounts Services, Upper Division Clerk and Lower Division
Clerk, Group ‘C’ Post, Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Application.—These rules shall apply to posts specified in column (1) of the Schedule annexed to these rules.

3. Number of posts, classification, pay band and grade pay or pay scale.—The number of posts, their classification,
pay band and grade pay or pay scale attached thereto, shall be as specified in columns (2) to (4) of the said Schedule.

4. Method of recruitment, age limit and other qualifications, etc.—The method of recruitment, age limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid Schedule.

5. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.

7. Savings.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.
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SCHEDULE
Name of Number of Classification Pay Band Whether selection Age limit for direct recruits
post post and Grade post or Non-
Pay or Pay selection post
Scale
) 2) ) (4) (5) (6)

1. Upper 44%(2011) General Pay Band-1, Not applicable Between 18 and 27 years.
Division  *Subject Central Rs. 5200— (Relaxable for Government
Clerk to variation Service, 20200 plus servant up to the age of

dependent Group ‘C’ Grade Pay 40 years in the case of
on Non-Gazetted, Rs. 2400 general candidates and
workload. Ministerial up to 45 years in the case

of candidates belonging to
the Scheduled Castes or
the Scheduled Tribes in
accordance with the
instructions or orders
issued by the Central
Government from time to
time).

Note 1 : The crucial date for
determining the age limit shall
be the closing date for
receipt of applications from
candidates in India (and not
the closing date prescribed
for those in Assam,
Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba
District of Himachal Pradesh,
Andaman and Nicobar
Islands or Lakshadweep).
Note 2 : In the case of
recruitment made through the
Employment Exchange, the
crucial date for determining
the age limit shall be the last
date up to which the
Employment Exchange is
asked to submit the names.

Educational and other qualification required for

direct recruits

Whether age and educational
qualifications prescribed for
direct recruits will apply in the
case of promotees

Period of probation, if any

(7)

(8)

)

Essential :

No

(1) Bachelors Degree from arecognised University;

Two years for direct recruits.
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(7

(ii) Certificate in typewriting at the speed of 35
words per minute in English or 30 words per minute
in Hindi on computer. 35 words per minute and 30
words per minute correspond to 10500 KDPH/9000
KDPH on an average of 5 key depressions for each

word from a recognised Institute.

Note 1 : Qualifications are relaxable at the discretion
of the Central Government in the case of candidate

otherwise well qualified.

Method of recruitment : Whether direct
recruitment or by promotion or by
deputation/absorption and percentage
of vacancies to be filled by various
methods

In case of recruitment by promotion or deputation/absorption, grades
from which promotion or deputation/absorption to be made

(10)

1)

Promotion failing which by direct recruitment.

Lower Division Clerk with eight years regular service in the grade.

Note : Where juniors have completed their qualifying or eligibility
service are being considered for promotion, their seniors would also
be considered provided they are not short of the requisite qualifying
or eligibility service or two years, whichever is less and have
successfully completed their probation period for promotion to the
next higher grade along with their juniors who have already completed
such qualifying or eligibility service.

If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public Service

composition Commission is to be consulted in making

recruitment
(12) (13)
Group ‘C’ Departmental Promotion Committee for promotion Not applicable.
and confirmation consisting of :—

1. Additional Director, Central Water and —Chairman
Power Research Station, Pune

2. ChiefResearch Officer, Central Water —Member
and Power Research Station, Pune

3. A Group ‘A’ Officer from other Central —Member
Government/Departement

) 2) ) (4) (5) (6)

2. Lower 50*(2011) General Pay Band-1, Not applicable Between 18 and 27 years.
Division  *Subject Central Rs. 5200— (Relaxable for Government
Clerk to variation Service, 20200 plus servant up to the age of

dependent Group ‘C’ Grade Pay 40 years in the case of
on Non-Gazetted, Rs. 1900 general candidates and
workload. Ministerial up to 45 years in the case

of candidates belonging to
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(6)

the Scheduled Castes or
the Scheduled Tribes in
accordance with the
instructions or orders
issued by the Central
Government from time to
time).

Note 1 : The crucial date for
determining the age limit shall
be the closing date for
receipt of applications from
candidates in India (and not
the closing date prescribed
for those in Assam,
Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba
District of Himachal Pradesh,
Andaman and Nicobar
Islands or Lakshadweep).
Note 2 : In the case of
recruitment made through the
Employment Exchange, the
crucial date for determining
the age limit shall be the last
date up to which the
Employment Exchange is
asked to submit the names.

(7) (8) )
(1) 12th class pass or equivalent from a Yes, to extent indicated in column 11. Two years
recognised Board; and
(i) typing speed of 35 words per minute in English
or 30 words per minute in Hindi on computer.
35 words per minute and 30 words per minute
correspond to 10500 KDPH/9000 KDPH on an
average of 5 key depressions for each word .

(10) (11)
(1) Eighty five per cent by direct recruitment through (A) Promotion :
Staff Selection Commission; Group ‘C’ employees of the Central Water and Power
(i1) ten per cent of the vacancies shall be filled from Research Station who have three years regular service in
amongst the Group ‘C’ staff with Grade Pay of Rs. 1800 posts with grade pay of Rs. 1800; and
of Central Water and Power Research Station who (B) through Departmental Qualifying Examination :—
possess 12th class pass or equivalent qualification The examination will consist of a written examination and

and have rendered three years regular service on the typing test on the basis of Syllabus given below :
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(10) an
basis of a Departmental Qualifying Examination to (1) General Intelligence and awareness;
be conducted by the Central Water and Power (i) English Language;
Research Station. (i) Numerical aptitude; and
Note 1: The maximum age limit for eligibility for (iv) Typing test :
examination is 45 years and 50 years of age for the Typing test will be of qualifying in nature:
scheduled Castes and Scheduled Tribes. English Typing @ 35 w.p.m.
Note 2 : If more of such employees than the number Hindi Typing @ 30 w.p.m.
of vacancies available under clause (ii) qualified at (35 w.p.m. and 30 w.p.m. corresponds to 10500 key
the examination, such excess number of employees depressions per hour/9000 key depressions per hour
shall be considered for filling the vacancies arising on average of 5 key depressions for each word).

in the subsequent years so that the employees
qualifying at an earlier examination are considered
before those who qualify at a later examination; and
(iii) five percent of the vacancies shall be filled on
seniority -cum-fitness basis from Group ‘C’ employees
of the Central Water and Power Research Station who
have three years regular service in posts with the
garde pay of Rs. 1800.

(12) (13)
Group ‘C’ Departmental Promotion Committee for promotion Not applicable.
and confirmation consisting of :—
1. Additional Director, Central Water and —~Chairman
Power Research Station, Pune
2. ChiefResearch Officer, Central Water —Member
and Power Research Station, Pune
3. A Group ‘A’ Officer from other Central —Member

Government/Departement

[F.No. 17/27/2009-E.11]
L.P. SHARMA, Under Secy.

ECIEIR-F IS )
2 feeett, 25 TerE, 2011

e 223, gl SiagH & 9% 309 % W 5N ST WAl 1 T Fd g R IR @ =
(eTIferfuer Soft-2 SR enyfefuss Soii-3) oge ‘' 9% Wil e, 2008 i STEl T SR ey engyfetus gvi-3 % w9
2, 3 el & fgerg sifuenia 3 g, T 00 erfushaor 9 veet fonan 71 @ 1 A 1 @Y foRa T ©, WM et & @1
I T =R gty Guii-2 & U8 W ol 1 ugfa w fateEe e & fon frefefea e s § stafq

1. Efere T iR WRW.—(1) 37 fawi o1 Hiar A = =, TR T o, STyt goft-2, g
ug, o7l F1Em, 2011 € |

(2) 3 T9A H I YHH FH AR Hi Fgd B |

2. U T, AT, Aa 8 3 AT AT AT AqTHE,— 3K T8 h1 GEA, SHHT AH0] SHeHT oa 9% 3N
U I I AGEE T B, S 3 e O Sueg ol % W (2) 9§ W9 (4) # fafafdse &

3, Wl et wgfa, Ig-diwr, g anfe.—Sad 17 W odl it ugfd, -, erard oK Sud Heifud 31
a1 A B S S ST % W (5) W& (14) § fafie €
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4, Frda—e =, —
(%) Foem U9 =t 9 fomer ofa =1 et 9eht sifed <, foams foen 2, =
(@) o et ufd = eraft welt & Shfed @d gu foredt saf @ foare foman 2,
I 98 R i 1 9 & BT

g A 51 THR 1 T8 GUIEH 8 S © ok U foams, U safa oiR foare & o1 varshi 1 o] @i fafy
% 1M TR § SR TW # % U o eneR € d o7 fRdl safed i g9 e & geda @ g2 % T |

5. Torfrer =Y it vTfaa.—STel 19 TR 1 98 T3 € T UH 3 avge 91 GHi=H ¢, 98] 98 3§ fou
I FROT E 3% REEE Fh, T O & e SueH 1 fRE ol o WAl o HfeEl bt e, ST g R R TR |

6. ST —g Tl 1 e o1, TH SARerT, - § 22 3R o Al g T g, e i
TR §R1 9 Heel § qoa-gua R el T SRel & STER Srgiea snfa, gfd st qaud dfe ok s
foets yert & =faaal & folu Suay HEr eTifea § |

ST
T H AE U A EUiETY aa o 3R EEER WY 9t fey W @™
e PERCRERD) J1qaT ST=EH el & o sg-Hm
EGELIE g
(1) (2) (3) (4) (5) (6)
smfafes 7*(2011) B A dg-1, CERE! 18 3R 27 o & o=
guft-2 FHTIAR HEE 5200— FEE WER G G-
% TR e, 20200 &Y W I fRT MU osERE @
R g e ‘7T, + T I TP & STTHR TN Tl o
fomam SIS, 2400 . fore wremo sreféEi ot g o
ehell B Rl e ek 40 = qF eiR
sTgfaa Sifaal den  STgfaa
STt & 1sfeE t gen §
fofe & 45 98 @ &S
kel |

fewor 1 @ sg-dw sEERa
FH & fou fHuias aime Tra
o A 9 oTeeT ura w
% fau fea =t & sifan a’=
B (7 T T offm ad s
fafeeryd, S -%edX =9 &
TR T, TEnrEet Y& & el
3 wdify et qen v el &
Uil SU-TE, AHE R R
B9 1 AT & 1A &b forw
fafed =1 T )1

fewur 2 : sT-dm sTEERa
& o foiees akiE wHeEr
= TR gR fasud st et
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Y oxeff ferw ST oot SAfaat & o sTiferd e ot foRT ST e Tfeften st sTafy,
Siferer R 31 erdard el & forg fafed ey BRI
R Siferew STEATC W=
el 1 =M | ] B
EIEE
(7 (8) (9)
(i) Tl gr=amr o€ & 12 wer Sl IV 3 o

T TG |
(ii) RIvTer TeTor A
gaered : 10 e, 80 wek fd fife =t
A |
gfdered : 65 e (Ush), 75 fae
(f&=) (=% TRrWER) R a1 50 e
(S, 65 e (=) (FFHRA W) |

el St Ugld : Ol dY B A g g
I iafgfe/emmed gu an fafv= asfae
B Wt S St RfsRra st g

Tt fafgfe/ s g wdt & <en | o gfver e gt
gfafgfer/ e fwan smom

(10)

(11)

Treft eft

fewur : wRu = wfatgle o @& SERy
1 ST Gl A foha! o1 IRfeerfae & we
T4 I IUY Al STEfy & faw 9 @A &
FRo e R, P TR & T stfeemia
o 9 wfafgfad W sl S gett i frafhia sner
T G 9% U RT gu ¥ SR e o i
8 & ST WY Wl oy S arel Al &
fore fafed s 7

@R S B

Ife faurira gr=ifa afifa 2, 9 SHeh! go=m

adt i § e ufifeafas o @9 o
T AT § TS e S

(12)

(13)

qfie & fau wg 1 faurtta w=ta wfufa,

Trfafaa @ fucet s=eft -
1. & e s

2. 39 @M fHaTH

3. IR SR

AR TR B |

[ 9. 22/5/2010-TH-111 ]
=r=smfor 3, e
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MINISTRY OF MINES
New Delhi, the 25th July, 2011

G.S.R. 223.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Indian Bureau of Mines (Stenographer Grade-II and Stenographer Grade-III) Group ‘C’ posts
Recruitment Rules, 2008, in so far as they relate to the post of Stenographer Grade-II1, except as respects things done or
omitted to be done before such supersession, the President hereby makes the following rules regulating the method of
recruitment to the post of Stenographer Grade-II in the Ministry of Mines, Indian Bureau of Mines, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Mines, Indian Bureau of
Mines, Stenographer Grade-II, Group ‘C’ Post, Recruitment Rules, 2010.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale—The number of the post, its classification
pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed
to these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification.—No person, —
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such persons and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any
class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons, in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number of Classification Pay Band Whether Selection Age limit for direct recruits
post post and Grade post or Non-
Pay or Pay selection post
Scale
) 2) ) (4) (5) (6)
Stenographer 7*(2011) General Pay Band-1 Non-selection Between 18 and 27 years.
Grade-I1 *(Subject Central Rs. 5200— (Relaxable for Government
to variation Service, 20200 plus servants up to 40 years
dependent Group ‘C’ Grade Pay in case of general
on Non-Gazetted, Rs. 2400 candidates and up to 45 years
workload). Ministerial in the case of candidates

belonging to the Scheduled
Castes and the Scheduled
Tribes in accordance with
the instructions or orders
issued by the Central
Government from time to
time).

Note 1 : The crucial date for
determining the age limit shall
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(6)

be the closing date for
receipt of applications from
candidates in India (and not
the closing date prescribed
for those in Assam,
Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti Districts and Pangi
Sub-Division of Chamba
District of Himachal Pradesh,
Andaman and Nicobar
Islands or Lakshadweep).
Note 2 : The crucial date for
determining the age limit shall
be as advertised by the Staff
Selection Commission.

Educational and other qualifications required
for direct recruits

Whether age and educational
qualifications prescribed for
direct recruits will apply in the
case of promotees

Period of probation, if any

(7)

(8)

)

1. 12th class pass from a recognised Board or
equivalent.

2. Skill test norms :
Dictation : 10 minutes at the rate of 80 words
per minute.
Transcription : 65 minutes (English), 75 minutes
(Hindi) (on manual typewriter) or 50 minutes
(English), 65 minutes (Hindi) (on computer).

Not applicable

Two years

Method of recruitment : Whether by direct
recruitment or by promotion or by deputation/
absorption and percentage of the vacancies to
be filled by various methods

In case of recruitment by promotion/deputation/absorption,
grades from which promotion/deputation/absorption to be

made

(10)

(11)

By direct recruitment.

Note : Vacancies caused by the incumbent being
away on deputation or long illness or study leave
or under other circumstances for a duration of one
year or more may be filled on deputation from the
officials of the Central Government holding
analogous posts on regular basis and possessing
the qualifications prescribed for direct recruits
under column 8.

Not applicable
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If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public Service
composition Commission is to be consulted in making
recruitment
(12) (13)

Group ‘C’ Departmental Promotion Committee (for Not applicable.
confirmation) consisting of :—

1. Regional Controller of Mines —~Chairman

2. Deputy Controller of Mines —Member

3. Administrative Officer —Member

[F. No.22/5/2010-M.-111]
CHANDRAMANI SHARMA, Director
¢ feeett, 25 S, 2011
| 224 —eufa, WigUE & I8 309 % TG gN UKT VAl H YAN F gL, IR @ 2
(FgE ‘7' srgafadE U%) ol F1, 1965 i STel 7ok TR Teier 3R Goft feafuek u% @ @, 37 9t % foar stferskid #@
T, o U stfershmor @ qd fofan 7 B 1 A K1 A9 R T ], WH A, IR @ ol o1 9oft fafue & g
w5l R ugh 1 fafrEe e & foe Frefated fam e € st
1. G I T WRW.—(1) 37 Frml 1 G T @ e, IRdE o o, SR 9o faftew, g
ug, ol F1Em, 2011 © |
(2) 3 TS9A H YHRE hi TRG & 9949 S |
2. U AT, TIHIT, I §E R T I3 T3 F1 HEAT, SHT SR SR SHRT A I8 BT, i
o Framl @ Sueg SgH & w9 (2) ¥ WY (4) ¥ faffde €
3. Wt @t Ugld, MI-HAT 3T AT 3Mfe. o U W ord w T UgfA, ST~ IR o1 A IR ST
Geferd o= 91 o BT S So SR % W9 (5) W& (13) H fafie €
4. Tdar.—az =, —
(%) T U@ =afer o foreem ufa =1 fSeent geit sfifeq €, foare foman €, =
(@) TSE 1o ufd a1 STt vt & Sifea Ted gu e safem @ ferare o 2,
IR 91 R i 1 9 & BT
T A S THR H T8 THIHM &1 e @ o W forame, T8 e oIk fae & o7 9arehR 1 o] @i fafy
% 1 TR § SR TW i % fou o eneR € d o7 fdl safed i g9 e & g @ g2 % T |
5. Torforet sea sl orfer.—STel <1 TR 1 I8 T4 ® T TH1 31 a9 gk o1 GHie 7, el 98 3qe fog
I RO € IR eiEeg i, 1 el @ Tt Suse o fenelt ot = vt & sferiell ot sirer, Sew gry fforer s we |
6. ST —g Tl 1 e o1, TH SARerT, -G § w2 3R o el g T s, e i
TR §R1 39 Feiel ¥ Trg-g9a W fehret 10 SR % SuR sgfea st gl senfaar 3R o= fae yent &
SRl o feTu Suse e edferd @ |

ST

TS T M S H ERiETul Aq o IR A e WY ot fru S A safEr

Hen PERCKE| AT ] % fau smg-gm

(1) (2) (3) (4) (5) (6)
TR gt 99%(2011) TR A de-1, AN T BN WEN YAl & AU B weER
fafues (fe=t RETRE I HEA PERCGES U HHE-999 W S fRT T
TR afed) & omuR e, 1900, IRIN AT HARIM & IR
W e e ‘T, oa dg- HUROT S o W Hefeh
ERIS IS, 5200— i1 fafere ek 40 =7 iR srggfea
ehell B Rl 20200 . SHiferelt o ferw e Srgfer St

] <IN H e sies 45 o9 i
TR 1)
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(6)

fewur 1 : sTg-Hiw eEERa wH
% fau faufas aie ara o
AR W A U FH B
o fraa =61 18 sAfam ada sri
(7 f& 9 sifaw aira < s/m,
SH-FHTIR T &% e ©iE,
feurae WU ® WRE SR wifa
fSret qen = foet & ol 3U-wg,

e 3R Fepem g9 =1 e
% s1uaféml % for fafga F1 R )
g ot fopr S aTel SAfeal & fere erifaa e ot fore T et qielten i o7afy,
3iferer 3 &7 3Ty =feral & fau fafed omg RIEEIER
IR Hferen AT g
el 1 R | ] B
a1 Tt
(7) (8) (9)
(i) foet mr=amra s 9 124 Fer = M ;T T H
e 301 | Jferer e : @
(ii) TErETfeld SEUIEeR W TS o 30 ¥k Wfd
e 2@ 7ifd = &=t o 25 ¥k ufd fiee
2T T

FI W AUST H 35 ¥R g e
&0 Tfa A1 o= # 30 v wfa fe
ZHU1 T (T WK & forg siiEa S
FHS FAE W 10500 HEETHA/9000
HEMTa & IIET 35 ¥R Uia e
3R 30 I=5 ufd fe) |

ot st wgfa : oxcll WY e A wieta g
gfaffer/ e gra aen fafv= wsfoe g o’
S arelt R ot gfaerad

AT/t feRy/emeR g/ it &1 e § & g e
rAfa/afatfea fean smem

(10)

(11)

(i) veare ufaera el wdt gro; eiik
(ii) T=e gfaer w=fd g7

WA 1800 & F U o ® W ‘N’ wHwiA § 9 iR

frefated Ofq § w9 8 & e del wdt = g fafeq Afers

STEaTe Terd B —

() oot ¥ 99 v fafia dar gfeq Sea-ge-3ugEd &
YR W i yawrd; K

(i) ooft #§ 99 a9 fraftg o afed faurfa o@@ wdan &
e ¥ |9 iaem |
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(11)
feuror-1 : fauria wden & foag weafeeRe fFEEaR © -
a - () 9R o
I - (i) e g w1 E (s e " gl
7 fara) 7w, 1988, w= fafaw dar (g
Tram) &g 9 g9 (TS Yeh)
qM - (i) G A (TS TERR)
a - (v) TS/t
fewor-2 : wdan &t gEa & o stfushan oy Wi 45 99
? (erqgfua sifaergfea sHenfaal & sreaféa & fag
3 50 1Y) |
fewur-3 : 3k B (i) & A9H Iuesy Rl = gen 9
afferen T sheber) qhien Siféd hed € dl sheeial shi UE eifeeh
HeA T R a | sqyd Rl & v & fog fa=m fean
ST iR ga adET SAfed o gU wH=IAl W 39 Tee foeR

fope ST S AR | wen SifEd w |
e foamie gt wfdfa €, @ SHent S ot o T uRfeafaat & o ot
o AT § qES fohar s
(12) (13)
g ' faurita wta wfafa sn Fefateaa 9 AN TRl B |
Taetert sl -
(1) iy feEs, @ __areme]
(2) 39 9% - @ — T
(3) ST SR J—

[ 9. 22/3/2010-TH-111 ]
=r=smfor 3, e

New Delhi, the 25th July, 2011

G.S.R. 224.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Indian Bureau of Mines (Group ‘C’, Ministerial Posts) Recruitment Rules, 1965, in so far as they relate
to the post of Lower Division Clerk, except as respects things done or omitted to be done before such supersession, the
President hereby makes the following rules regulating the method of recruitment to the post of Lower Division Clerk in the
Ministry of Mines, Indian Bureau of Mines, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Mines, Indian Bureau of
Mines, Lower Division Clerk, Group ‘C’ Post, Recruitment Rules, 2011.
(2) They shall come into force on the date of their publication in the Official Gazette.
2. Number of post, classification, pay band and grade pay.—The number of said post, its classification pay band
and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these
rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.
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4. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order, and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any
class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons, in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Nameof  Number Classifi- Pay Band Whether Whether the benefit ~ Age limit for direct recruits
post of post cation and Grade  selection of added service is
Pay ornon-  admissible  under
selection rule 30 of the Central
post Civil Services (Pension)
Rules, 1972
©) ) &) @ ©) ©) ()
Lower 99* (2011)  General PB-1 Not Not applicable Between 18 to 27 years of age
Division ~ *Subject Central Grade Pay  applicable (Relaxable for Government
Clerk to variation  Service, Rs. 1900, servants up to 40 years in case
(including dependent  Group ‘C’,  Pay Band of general candidates and up
Hindi on Non Rs. 5200— to 45 years in case of
Typist) workload. Gazetted, 20200. candidates belonging to the
Ministerial Scheduled Castes and the

Scheduled Tribes in
accordance with the instructions
or orders issued by the Central
Government from time to time.
Note : The crucial date for
determining the age limit shall
be the closing date for receipt
of application from candidates
in India (and not the closing
date prescribed for those
in the State of Assam,
Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu and
Kashmir State, Lahaul and Spiti
District and Pangi Sub-
Division of Chamba District of
the State of Himachal Pradesh,
the Andaman and Nicobar
Islands or Lakshadweep.
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Educational and other qualifications required for

Whether age and educational Period of probation, if any

direct recruits qualifications prescribed for
direct recruits will apply in the
case of promotees
) 9) (10)
(1) 12th class pass from a recognised Board or Age : No; Two years

(i)

equivalent; and

typing speed of 30 words per minute in English
or 25 words per minute in Hindi on manual
typewriter; or

typing speed of 35 words per minute in English
or 30 words per minute in Hindi on computer.
(35 words per minute and 30 words per minute
correspond to 10500 KDPH/9000 KDPH on an
average of 5 key depressions for each word).

Educational Qualification : Yes.

Method of recruitment : Whether by direct
recruitment or by promotion or by deputation
or absorption and percentage of the vacancies

to be filled by various methods

In case of recruitment by promotion/deputation/absorption grades
from which promotion/deputation/absorption to be made

)

(12)

(1)

Eighty-five per cent by direct recruitment;

and

(i1) Fifteen per cent by promotion.

Promotion :

From Group ‘C’ employees in the Grade Pay of Rs. 1800 and

possessing the educational qualifications prescribed for direct

recruits under column 8 in the following manner :—

(1) five per cent on the basis of seniority-cum-fitness with three
years regular service in the grade; and

(i) ten per cent through Departmental qualifying examination with
three years’ regular service in the grade.

Note 1 : The syllabus for the departmental examination shall be as

under :

Part-I : Precis writing;

Part-Il : Knowledge of Office Procedure [Questions on Central
Civil Services (Leave Travel Concession) Rules, 1988,
Central Civil Services (Leave Rules), etc.] [Objective
Typel;

Part-IIl : General Knowledge [Objective Type];

Part-IV : English/Hindi Typing.

Note 2 : The maximum age limit for eligibility for examination is 45
years (50 years of age for the Scheduled Castes/Scheduled Tribes).

Note 3 : If more of such employees than the number of vacancies
available under Clause (ii) qualified at the examination, such excess
number of employees shall be considered for filling the vacancies
arising in the subsequent years so that the employees qualifying at
an earlier examination are considered before those who qualify ata
later examination.
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If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public Service
composition Commission is to be consulted in making
recruitment
(13) (14)

Group ‘C’ Departmental Promotion Committee Not applicable.
consisting of :—

1. Regional Controller of Mines —~Chairman

2. Deputy Controller of Mines —Member

3. Administrative Officer —Member

[F.No.22/3/2010-M.-I1I]
CHANDRAMANI SHARMA, Director

Hiw wIATA
(T 3T FEgepTar faamr)
T faeett, 27 e, 2011
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FHHU Y Tge foran T € A A W A Foha T R, et SRern, §ie U Hu FReerd & e ¥ g wieig<
% g ‘9" U W odl w1 ugfd w1 fafeen w6 & fae frefatea fam e € st

1. wfera T 3R WRW.—(1) 37wl &1 Sfer T aefa SRei, TRy U w9 e qeed agw
Fig= (Te ‘71" 1%) o frEm, 2011 7 |

(2) 3 TS99 § YHRM & @ H TG4 8 |
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3. el ot Uegfd, SMY-HHT, 31 IEATY AMfe.—3 I W Tefl 1 Tgfd, 3Tg-Tr 3R o121 S7ae iR 35y
Geferd o= 91 o BT S So SRl & W9 (5) ¥ (14) H fafie €

4. Trdar—ae =afe,—
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TR |
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ST
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MINISTRY OF AGRICULTURE
(Department of Agriculture and Cooperation)
New Delhi, the 27th July, 2011

G.S.R. 225.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Directorate of Plant Protection, Quarantine and Storage, Headquarter (Group ‘D’ posts) Recruitment
Rules, 1988, except as respects things done or omitted to be done before such supersession, the President hereby makes
the following rules regulating the method of recruitment to the post of Multi-tasking Staff, Group ‘C’ posts in the
Headquarter of the Directorate of Plant Protection, Quarantine and Storage, namely.—

1. Short title and commencement.—(1) These rules may be called the Directorate of Plant Protection, Quarantine
and Storage, Multi-tasking Staff (Headquarter), Group ‘C’ posts, Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and pay band and grade pay or pay scale—The number of the said posts, its
classification and pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age limit, other qualification, etc.—The method of recruitment, age limit, other
qualifications and other matter relating to the said posts shall be as specified in columns (5) to (13) of the said Schedule.
4. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, the Ex-Servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.

SCHEDULE
Name of Number of Classification ~ Pay Band Whether Age limit for direct recruit-
post posts and Grade selection ment
Pay or Pay post or
Scale non-
selection
post
©) ) A) @ (5) (6)
Multi-Tasking  44* (2011) General Pay Band-1, Notapplicable  Between 18 and 25 years.
Staff (Head *(Subject to Central (Rs. 5200— Note: The crucial date for
Quarter, variation Service, 20200)+ determining the age limit
Faridabad) dependent Group ‘C’, Grade Pay shall be the closing date
onworkload).  Non-Gazetted, Rs. 1800 for receipt of application
(Non- from candidates in India
Ministerial) (and not the closing date

prescribed for those in Assam,
Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
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(6)

Ladakh Division of Jammu and
Kashmir State, Lahaul and Spiti
District and Pangi Sub-Division
of Chamba District of Himachal
Pradesh, Andaman and Nicobar
Islands or Lakshadweep).

In the case of recruitment made
through the Employment
Exchange, the crucial date for
determining the age limit shall
be the last date up to which the
Employment Exchange is asked
to submit the names.

Educational and other qualification required
for direct recruits

Whether age and educational
qualifications prescribed for
direct recruitment will apply in
the case of promotees

Period of probation, if any

(7)

®

©)

Matriculation or equivalent pass and may
perform the duties as prescribed in Annexure-I
to this Schedule.

Not applicable

Two years

Method of recruitment : Whether by direct recruitment
or by promotion or by deputation/absorption
and percentage of the vacancies to be filled by
various methods

In case of recruitment by promotion/deputation/absorption
grades from which promotion/deputation/absorption to

be made

(10)

(11

By direct recruitment

Not applicable

If Departmental Promotion Committee exists, what is its

composition

Circumstances in which Union Public

Service Commission is to be consulted in
making recruitment

(12)

(13)

Group ‘C’ Departmental Promotion Committee for
considering confirmation :—
1. Joint Director
2. Chief Administrative Officer/Under
Secretary (Headquarter)
3. Group ‘A’ Officer From other Central
Government Office, preferably belonging
to SC/ST community

4. Deputy Director

—Chairman
—Member

—Member

—Member

Not applicable.

[F.No. 12018/04/2010-PP (Estt.)]
JYOTI SINGHAL, Under Secy.
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(a)
(b)
(©
(d)
(e)
®
()
(h)

@

)
(k)

)
(m)
(n)
(0)
()
(@
(®
(s)
®

ANNEXUREH
Duties to be performed by Multi-tasking Staff
Physical Maintenance of records of the Section.
General cleanliness and upkeep of the Section/Unit.
Carrying of files and other papers within the building.
Photocopying, sending of FAX etc.
Other non-clerical work in the Section/Unit.
Assisting in routine office work like diary, dispatch etc., including on computer.
Delivering of Dak (outside the building).
Watch and Ward Duties.
Opening and Closing of Rooms.
Cleaning of Rooms.
Dusting of furniture etc.
Cleaning of building, fixtures etc.
Work related to his ITI Qualifications, if exists.
Driving of Vehicles, if in possession of a valid driving licence.
Upkeep of parks, lawns, potted plants etc.
Assisting the Technical Staff/Officers in Laboratory Or in field, wherever required.
Assisting the Technical Staft/Officers in workshop, cleaning of vehicle/machinery of the office.
Cleaning/Attending Animal House in the Directorate.
Any other duties being done by the existing group ‘D’ employees in the Directorate.
Any other work assigned by the superior authority.
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