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Separate Paging is given to this Part in order that it may be filed as a separate compilation.

I [I—EU8 3—3U-WUg (i)
PART II—Section 3—Sub-section (i)

WA ST & HATedl (TYT WA Bl BIgaht ) 3T shgid SRMRIEl (H9 T 9T UITEH! ol SIga? )
g fafer & sidta sy ofit Wit ferg @ et wifafies frem (S wrameT wer & 2w, su-fem
anfe wfmfema &)

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

faor wae™
(== faum)
¢ feeedt, 9 3T, 2011

IR, 230, ezl TfauM & Ses% 148 & @ (5) §RI USd Wikl 1 ¥ i g iR 9rd & e
HeTore Teish § WEel w3 & v, TR o wen iR o faan (g fu' ug) odf fEm, 1988 iR ardi o
wte $iR wien faumt (sifirerearet) ot frem, 1985 1, 37 9l & T siferskid s gu, e 18 erfusaor 9 veat fopan
T R A1 1A TR T R, R o wlen 3R e faam & &g swEtedt § 9 el wieies & el woed
1 Ui o fafeme & & fog frefefed Fem aad 8, sl —

1. wfera T i yRw—(1) 37 Framl o dir T aRdE e wen S een faam, §g s swieies
ol Frm, 2011 7

(2) 3 T99S § YRR & L@ H 999 8 |
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2. US-HEAT, SIeRT0T 3 AT, — SR T&T shi T, Seh! FiTehe0l SR S¥eb o o Bitl, Sl g frami 9
UG AT & WA (2) U WY (4) ® fafafde € |
3, Wl sl ggfa, Mg-dm iR At enfe—ssa 9&f W odl it ggfa, g, A ok S Heifed
I o 9 B S S g & W9 (5) WY (14) § R E
4, Tdan : =o' =fem,—
(%) Tore U@ =afea o forees ufd =1 feent geit sfifeq €, foare foman €, =
(@) o et ufd = eroft welt & Shfed @d gu ot saf @ foare fovan 2,
IR Ta R g 1 9 & e
g A TR & e weTeien Ttk 1 98 GHeE el S @ T G foere, 08 safw oIk faae % o= vaen
= A Wi fafy & @12 o ® oIk UH i & e o o € o 9 fondlt =afem <61 30 o o e ° 52 g |
5. Torferer st st vifera.—STel WIRa & Te=reh Hereian wdierh i 98 T4 ¢ foh TH1 el fagash o1 g €,
el e 3T T Sl HRU & 3% v w3 i o el suse i feret ot a1 werl & saferE i e, STRe gR
Torferer AT whm |
6. ST —g Tl 1 e o1, TH SARerT, - § w2 3R o el g T s, e i
TEHR g 59 Hey § HH-THT T FhTel T STREl & S8R STgiad sfa, STqgfaa sHsfaa, o= fasg o, sqaqd
Afeht 3R 371 fargt wart & saferall o forw Susier e aydferd @ |
ST
U R AW TR G e oA ST EEk| A Sg T WY wd  fRT W @
R I Fera Tl 1 wER ATl & forg emg-E
EGE G EDE| Hsr fafaa
Lk e (YY)
o, 1972 &
w30 &

S TR
& = T

(1) (2) (3) (4) (5) (6) (7)
FgHE  5717*(2011) WERUEEE dadde-1 AR A T e o1y 18 #iR 25 od & di=

FUANGE *FEYR® W@ g ‘M, (5200— Blal fewur : smg-ww sEERa
(" YR T JASUGE, 20200 %.) FH & fou fofgs adie ard
ThARI) e et + U 9ad T Al 9§ oTeRd ww
ERIEE 1800 %. % foru fra =t T sifom ade
Hehal ® | BN (7 fop o eifaw arira s

faferm, SHg iR Sy T
% AR we, fenrae w9 &
AR IR Thfq et den =
5t & it Su-we, sfeum it
TR §19 1 TAeTET o ST
% for fafeq &1 T ) |

USIR Tl & Heay 9 i
ST e it T A, o
1 eraufid & & fau
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(™)

frotaes a9 sifaw aia
gt S doh TR ratera 9
A IS & T e T R
Y oeff fery ST ool SAferEl @ forg ordfera ifeer WS et fere ST @l qfelten i s1afy, afg #iE &
IR 31 erdaTd el & forg fafed ey
3 Hifereh ST Hr=Ta
el 1 - | ] B
RIS
(8) (9) (10)
forelt AT feremera et @ Afgaete o1 Gaqed o &l g T
3ot

ot et Ugld : ol Hel gl A wea g rfa/wfaf e/ e gry st i gen ® o gforr e W=t
1 wfafrgfery/ s g qen faf= wgfat g gfarTgfer/sTHe fohan s

T ST STt Rferra st e
(11) (12)

et <l g EIEERE]

If% faamfa W=t wfafa 8, @ sg=t g oot & | fora uRkfearfoai o ©= <ies dan sram
q Tl fohan s
(13) (14)
fauria w=fa wfufa (gie & fao) s Feafates @ st - AN TR B
1. SIS 3U HETAEhY/ SUHETIGhR A1 JITE HHE
AR FHIeA UfeRt ol Tk ATTRR] |

2. HIE T UE 3T HECI@hTy/3Y HECEhR a1
THAe b o1 Tk fusrt (e o weh arferrd
39 FEad 9 f9=1 st w1 8 e g=ta @
oy ¥ foer foran s w1 =l 1)

3. U IS o fuenl/eran 3ifuesiy |
feour : ST 1 3R 2 § 9 I sifyer e B |

[T §. T-12018/2/2010-3.57. ]
G ==, 39 Gfee
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MINISTRY OF FINANCE
(Department of Expenditure)
New Delhi, the 9th August, 2011

G.S.R. 230.—In exercise of the powers conferred by clause (5) of Article 148 of the Constitution, the President,
after consultation with the Comptroller and Auditor General of India and in supersession of the Indian Audit and Accounts
Department (Group ‘D’ posts) Recruitment Rules, 1988 and Indian Audit and Accounts Department (Record Keeper)
Recruitment Rules, 1985, except as respect things done or omitted to be done before such supersession, hereby makes the
following rules to regulate the method of recruitment in the field offices of the Indian Audit and Accounts Department to the
posts of Multi Tasking Staff, namely :—

1. Short title and commencement.—(1) These rules may be called the Indian Audit and Accounts Department
Multi Tasking Staff Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and scale of Pay.—The number of the said posts, their classification and the
Scale of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit and qualifications, etc..—The method of recruitment, age limit, qualifications
and other matters relating to the said posts shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualifications.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts:

Provided that the Comptroller and Auditor General of India may, if satisfied that such marriage is permissible under
the personal law applicable to such person and the other party to the marriage and that there are other grounds for so doing,
exempt any person from the operation of this rule.

5. Power to relax.—Where the Comptroller and Auditor General of India is of the opinion that it is necessary or
expedient to do so, he may, by order, and for reasons to be recorded in writing, relax any of the provisions of these rules with
respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicemen and other special
categories of persons, in accordance with the orders issued by the Government of India from time to time in this regard as
applicable to persons employed in the Indian Audit and Accounts Department.

SCHEDULE
Name of Number Classification ~ Pay Band Whether Whether benefit ~ Age limit for direct recruits
post of post and Grade Selection of added years of
Pay post service admissible

ornon- under Rule 30 of
selection the Central Civil

post Services (Pension)
Rules, 1972
©) ) &) @ ©) ©) ()

Multi 5717* (2011) General Pay Band-1 Not Not applicable ~ Between 18 to 25 years of

Tasking *Subject Central (Rs. 5200— applicable age.
Staff to the Service 20200)+ Note : The crucial date for
(Non- variation Group ‘C’, Grade Pay determining the age limit
Technical) dependent Non-Gazetted, Rs. 1800 shall be the closing date
on workload. Non- for receipt of applications
Ministerial from candidates in India (and

not the closing date
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(7)

prescribed for those in
Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, Andaman and
Nicobar Islands or
Lakshadweep.

In the case of recruitment
made through the
Employment Exchange, the
crucial date for determining
the age limit shall be the last
date up to which the
Employment Exchange is
asked to submit the names.

Educational and other qualifications required for Whether age and educational

direct recruits qualifications prescribed for
direct recruits will apply in the

case of promotees

Period of probation, if any

(8) ) (10)
Matriculation or equivalent pass from a recognized Not applicable Two years
School/Board.
Method of recruitment : Whether by direct In case of recruitment by promotion/deputation/absorption grades
recruitment or by promotion or by deputation/ from which promotion/deputation/absorption to be made
absorption and percentage of the vacancies to
be filled by various methods
(11) (12)

By direct recruitment Not applicable
If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public Service
composition Commission is to be consulted in making recruitment.

(13) (14)

Departmental Promotion Committee (for confirmation) Not applicable.

consisting of :
1. Senior Deputy Accountant General/Deputy
Accountant General or an officer of equivalent
rank in-charge of administration group.
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(13)

2. Another Senior Deputy Accountant General/Deputy Accountant
General or an officer of equivalent rank (from an office other than
the one in which promotions are considered).

3. A Senior Accounts Officer/Accounts Officer.

Note : The senior amongst (1) and (2) above shall be the Chairperson.

[F.No.A-12018/2/2010-EG]
SUBHASH CHAND, Dy. Secy.

T G HIed
¢ feeeft, 3 3T, 2011

L. 231.—guia, WiFem & SR 309 % Wk SR WST Vel 1 TN i g hsid I el 91
(3refteror srfean) o fam, 2002 # Frefafed genem s €, srefq -

1. (1) =7 Frami o g 7m ® =g i sia e (e sfiean) odf (Ferem) fm, 2011 7
(2) 3 TSI § YR Y ARG & T B |
2. H5d i 5o are (srEeron eifvan) st 29, 2002 F AT & TF R Efared STy Wi ST,
3?941?1:—
STt

g 1 A Rk ic B o) S KR kI TEAUR A HEe TN WY wd fer S A
31T I 1 HEG AT & T A
G EDE| Hsr fafaa

Lk el ()
frm, 1972 %
w30 &
S AT
& = T
(N (2) (3) (4) (5) (6) (7
aTefteror 5%(2011)  WHRV &= o se-3, =9 El G A I | s o
aAfiE= * (IR al, 995 ‘&', 15600—
F YR W A, 39100 %.
IRadd fehen  eHgEfEsE ST 7600
S Hehel €) | %. IS oA

Tt oreff forg ST ot At & fag stifera Sifers e el forT S aret afteften =1 stafy, 4z iE Bl

IR 3 SrEaTd et & ferg fafea ey
IR Siferew STEATC W=
el 1 - | ] B
RIEE|
(8) (9) (10)
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el ki UGla : Ol Y B AW WA Wfa/afafeRy/SHed g A i 3w | o g, e wefaafatrfe
B 1 wfafgfRy/smes gu e fafe= e fRan Smam

iRl gRT 9 ST aet 9_l <Rl e

(1)

(12)

Tt g foae 1 8 v W ufaffa et S i 9 O @ T wriues et i 3w goft o

g T steusmiforss dfaer off € |

uie o et e i € iR et AT favatemmea @ fafae/itemy
fogaaf/fefammem ssifafim =t feilt = deifaem dodet o feilt =n
HHIA |

feurur 1 : s T8 wts fel & day 5, =i oot s /amar dar
T F A 2, W @ e foem foman 1 @1 @, el S s safwal &
qay o o faar foran STom W I8 99 Sk 3% §RI & T8 UHT STeeh/
T WA, STUferd STEeh/aTIaT et & MY A Y I W, THY 9 5 off FH @,
A A8 IR Sl v UH whivss safwEl wied, Tl UE erdsh/am
Tl B B G Rl §, et Seeat Suft Wit o forq eroet wfteten
T FTafy Ahedgaeh g0 L ol B |

fewur 2 : gl & fo =Eaw sEs a1 JIUE R % TS & fag
1 SHEd, 2006 A1 39 dRGE © Tge fSEE! 3 Ia 3@ &t fawien &
SMER W R 97 @i o1 foaer foran T o, Tl eifyenrdt g0 &t T8
frafaa dar &t a3 adq ° 1 fazaia aaaue | Sad dad ST i
fomfen & 3muR W gar g A o 99 & §& 9He U 9ad a
AT § Tk G Sferh e I SeEET 1 faere 8w E ek el 7
IS eel SH U (TE[) e TaEdriid I Stel U o A1 da fo ot
IHIA & W i U € |

gfafefer ( TcuahTiores Gfaer |igd ) : g TR a1 T TR A1 69
T &3/EaSNET A1 318 - TR TS/ UfecTeh TeFeX IUShH/HI=IATIT STTHE
el & U AR

(F) (i) S Tet Hreyfaan § fafa SR ) 9g9 9% R R ge € @

(i) Tl gt wrev/faem & o de-3 # &, 15600-39100 H 6600 ©. & I
aa9 # 91 guqed da°9 § urw o« fafga @er w1 €, et

(@) (i) fwet Ar=ramTa fovafaaea & fafaa = =it =0 faga = v =
@ =1 fgfem geifafin st feift =1 ugiferm qe-ient o feift =1 wwgea, ot

(ii) =ifer fefer fom & v &1 39 o &1 oy a |

feuor 1 : fafgfe w Fgfe & w@eE & faw 1 sHad, 2006 &1 36 a@
9 g 998 B9 909 ST &t fawien & uR W gAdfed aad e &
foream fopa e o, foredt erferertdt g0 &t i frarfid dan i qeert I I
o 1 faeaia daTam o 39 aaq ST Ht FAwIien & STER W= | J4
S e 99 & S T 3 9aT A1 AaHE | U 9 sAfues gadter qd
ATl H1 foeraT & T B IR SRl Fe WS #dd 36 9% (TR) d%
foreaia 1 5781 9 o a1 JaHE forT fohelt 3=1e & 9= gfaeends i€
g

fewor 2 : Hiveh ot % U faunie s, St gt 5 gl df | €
yfafgfe w ff & fae foer fee @ & o= = 8 1 e TeR,
gfatgea =Afe, J=td g Fgfe & fag foem g S0 & = &1 =1 |
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(12)
feurur 3 : wfafrgfaa/dfas =t safy, s siala F=ig WeER & 6 =1
et 7= Sea/faym # 39 ffea § Sier Tedl oTia fohelt 311 et aed
g W wfafrfata i ety ®, Qremorar uR oY @ sifue € g |
et 4 : gfataia w Frf fous siat seueniens dfa @ @ & fag
SATEhTH SA-HHT SAEE I HT H SAfed qI@ I 56 =6 G aaferey T

BT |
I fauntia gt afafa @ @ SRt g ot w0 ¥ ford uRkfefoal & ¥ ot San s @
ERENAERIES |
(13) (14)

o ‘&' faunig =l aftfe (I W e e & fw) : @9 s 991 o ¥ et S stevas € 5
1. STEAe] A1 S, §H ek ol AR L SRl ot gfafgfea (e STava sTedenTiars dfast
2. TR wige, ol GEHM Haerd T i) W e S wi E
3. LAY A W, s T S are — &=

(1. €. 21/14/2009-His{Tgsegsii-1]

forfta sere, s1e |id
ure fewur ; ga fm waLf. 528, T 11 fEw=r), 2002 50 Y1 e @ o |

MINISTRY OF WATER RESOURCES
New Delhi, the 3rd August, 2011

G.S.R. 231.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules to amend the Central Ground Water Board (Superintending Engineer) Recruitment Rules,
2002, namely:—

1. (1) These rules may be called the Central Ground Water Board (Superintending Engineer) Recruitment (Amend-
ment) Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the Central Ground Water Board (Superintending Engineer) Recruitment Rules, 2002, for the Schedule, the
following Schedule shall be substituted, namely:—

SCHEDULE
Name of Numberof  Classification Pay Band =~ Whether Whether benefit ~ Age limit for direct recruits
post posts and Grade  selection of added years of
Pay or Pay post or service admissible
Scale non- under Rule 30 of
selection the Central Civil
post Services (Pension)
Rules, 1972
1) @ ©) @) ®) (6) )
Superintending 5* (2011)  General Pay Band-3, Selection Not applicable Not applicable
Engineer *Subject  Central Rs.15600-
to variation Service, 39100 plus
dependent Group ‘A’,  Grade Pay
on Gazetted, Rs. 7600

workload. Non-
Ministerial
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Educational and other qualifications required
for direct recruits

Whether age and educational Period of probation, if any
qualifications prescribed for

direct recruits will apply in the

case of promotees

®)

O (10)

Not applicable

Not applicable Not applicable

Method of recruitment : Whether by direct recruitment
or by promotion or by deputation/absorption and
percentage of vacancies to be filled by various
methods

In case of recruitment by promotion/deputation/absorption,
grades from which promotion/deputation/absorption is to be
made

(11)

(12)

Promotion failing which by deputation (including
short term contract).

Promotion :

Executive Engineer with five years of regular service in the grade
and possessing a degree in Engineering in Civil or Mechanical or
Electrical or Agricultural or Drilling or Mining or degree in Petroleum
Technology from a recognised University.

Note 1: Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their seniors
shall also be considered provided they are not short of the requisite
qualifying/eligibility service by more than half of such qualifying
or eligibility service or two years whichever is less and have
successfully completed their probation period for promotion to the
next higher grade along with their juniors who have already
completed such qualifying or eligibility service.

Note 2 : For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an officer
prior to 1st January, 2006 or the date from which the revised pay
structure based on the recommendations of the Sixth Central Pay
Commission has been extended, shall be deemed to be the service
rendered in the corresponding grade pay or pay scale extended
based on the recommendations of the said Pay Commission except
where there has been merger of more than one pre-revised scale of
pay into one grade with a common grade pay or pay scale, and
where this benefit will extend only for the post(s) for which that
grade pay or pay scale is the normal replacement grade without any
upgradation.

Deputation (including short term contract):

Officers of the Central Government or State Government or Union
territories or Public Sector Undertakings or Autonomous Bodies or
Research Institutions or Semi-Government Organisations,-

(a)(i) holding analogous post on regular basis in the parent cadre or
Department; or

(it) with five years regular service in the post in pay band-3 Rs.15600-
39100 with grade pay of Rs.6600 or equivalent in the parent cadre or
Department; and

(b)(i) possessing degree in Engineering in Civil or Mechanical or
Electrical or Agricultural or Mining or Drilling or degree in Petroleum
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(12)

Technology from a recognised University;

(i1) having ten years experience in the use of mechanical drilling
rigs.

Note 1: For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to 1st January,
2006 or the date from which the revised pay structure based on the
recommendations of the Sixth Central Pay Commission has been
extended, shall be deemed to be the service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the said Pay Commission except where there
has been merger of more than one pre-revised scale of pay into one
grade with a common grade pay or pay scale, and where this benefit
will extend only for the post(s) for which that grade pay or pay
scale is the normal replacement grade without any upgradation.

Note 2 : The departmental officers in the feeder category who are in
the direct line of promotion will not be eligible for consideration for
appointment by deputation, similarly the deputationists shall not
be eligible for consideration for appointment by promotion.

Note 3 : The period of deputation(including short term contract)
including the period in another ex-cadre post held immediately
preceding this appointment in the same or some other organisation
or Department of the Central Government shall ordinarily not exceed
four years.

Note 4 : The maximum age limit for appointment by deputation
(including short term contract) shall be not exceeding 56 years as
on the closing date of receipt of applications.

If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public Service

composition

Commission is to be consulted in making recruitment.

(13)

(14)

Group ‘A’ Departmental Promotion Committee (for promotion) Consultation with Union Public Service Commission

consisting of :

necessary while appointing an officer on deputation

1. Chairman or Member, Union Public Service —Chairman (including short term contract).

Commission

2. Additional Secretary, Ministry of Water
Resources

3. Chairman or Member, Central Ground Water
Board

—Member

—Member

[F.No.21/14/2009-CGWB-I]
VINEETH ABRAHAM, Under Secy.

Footnote : The principal rules were published vide number GS.R. 528, dated the 11th December, 2002.
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qrfore 3T ST HATEH
( 3irenfirer ffa i gagdw faum)
¢ feeett, 8 3, 2011

e 232y, q&rw$aﬁa3o9$w§mmwﬁmﬁaﬂmm§qaﬁxm BEIGD
(ﬁ%%ﬁw%ﬁm)@ﬁaﬁw @' 93 9t fam, 1997 i, 37 9l & e stfaswia w3 ge, 5=
T sfersreon @ o foRa T R @ w9 Wi R R, ST i SR s T, AT i T w5
ﬁw¢wmﬁﬁmw%ﬁaﬂﬁ¢mﬁmﬁf@ﬁmméﬂmz—

1, i T iR URY.—(1) 39 Frad @ did Tm e st e e (SEifes fifd o) e
faamT) oren eIty st e, 2011 7

(2) 3 T99S § YRR & @ H 999 8 |

2. UE-HEAT, ST 3T AU, — 39 US h1 G, IHHT 1oL S A9 o B, S 37 e 9
UG AT & WY (2) U wY (4) ® fafafde #

3. Wt ot Uegld, IMG-HT AR I AT, U3 R o7t Y Ugfd, -, SrEard iR SH Heiferd
I o 9 B S S g & W9 (5) ¥ WY (13) ¥ R E

4, Tadan : 9% =afed,—
(i) T U8 =afea o foges ufa =1 frgent wett Sfifeq €, faome fran €, =0
(i) &R oo ofd =1 eroft welt & Sfifea wd gu et =afem @ foame ffan €,
IR 98 R g 1 9 & BT

g AR F 51T THR 1 T8 GUIEH 8 S © b U foams, T safa oiR foare & o1 varshi 1 o] @i fafy
% 1 TR § SR TW #E % fou o oneR € d o7 fRdl safed i o9 e & geda @ g2 3 g |

5. Torfarer &Y it STfe.—STel <19 TR &1 98 T 2 T U1 1 Tevas 91 GHi=ia 8, 981 98 9% fog
S RO T IR AEeg w39 el & Rt Suay o fRe ot o yent & fadl s ared, s g o s we |

6. ATl —3 i it hid o1, TH AeroT, - § B iR o famedl ® g T2 et e i
TR 5N 39 Tae | H9o-THT W IR R 10 TR & S8R sTgfad snfaa, sTqgfea seenadr, 371 e o, syaqd
Afepl @I o1 e yont o eaferiall & forg Susier e STuferd € |

ST
T H AH TR H GE&A Euicaul A AT R W TR g vyt fore S et safaa &
e A/ rera fere emg-dim
EREEIE I I
(1) (2) (3) (4) (5) (6)
el 1% (2011) TR H=F I Se-2 o & B ] & B
S IEEan| REIREIED TaE W ‘@’ 9300-34800
R W RERIECH %, (U T
qieds foman sgEfEeE 4600 %.)

ST Hehdl B

g ot fohe S ot Afaal & forg srafer e ot fohw S ot Afaaal & ufketen &1 eafy, 9k wiE
3iferer 3 &7 ATy forg fafea ey oiik Afern sarg
Ur=id SAfeal w1 e § An] g
RIS
(7) (8) (9)
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et Rt Ugfa : o7t WS gRT A Wit grn A
gfafrfert =1 ster g qen fafe=1 ggfaat g
& ST arett et st gfaeraa

=t =1 wfafgle =1 s g oot w6 <en | o g i
S =1t = e feen smem

(10)

(11)

gfafgfer gra

wfafgfe :

HET TR & AT TH AHR —

(F)(i) e HreL A faun H Fafid STuR | |59 18 gR07 6
W&

(i) S gt e = fgam § 9 de-2, 9300-34800 . AR I
AT 4200 T. A FAA & T8 W FafHa omeR w i & avem,
39 Joft & ute o 1 i o g 8 $ R

(@) frfafea 4 *E T @ e 8 -

(i) T THR & fhd Gfeq o faam grr wenferd stefee
@ T A FEged TR 3Tl i sl Al

(ii) wfeeTera gfverm SR gy Geom o Ushe 3R wen s
T T U R B A TG SR s, e SR
TSI T H < Y R A |

gfargfer 1 s1afy, foee Sidid ®=a TR & 3§ a1 TR
3171 TS 1 faumT ¥ 36 e § S vsal 1iia fohelt o7 shre
e IR W Fiatgfe st ety @, Qe i b @ sifuen T8t
gt | wfafgfea w fgfaa & fou sifusan smg-dm stees
FH F SAfqH aRE A 56 a9 9 e T8 SR |

feuor : gfafgfea & omaR | Fgfa & w@eE & fag, 1-1-2006
1 9% TRIE foaeht g8 HsF I A St fawifen w snenfia
T I T fawia w1 T € W g R sifee g
frafd eTYR W & TE Fal Faq SAEE H FAEIREn W eAeia
ot qeeeng e Sa/aaaH | i TE Far wmet S, faar
% ST81 Toh 9T IS 9 died T a1 U | 3Tfee g8 gfed
Ad/AGTHH T U W forer foran w8 SR Sl 98 W
FHad 39 T% (37 9=l foraiid g freeh foe a8 U aa/aaT9H
far forelt S & W SiaeenT| U © |

Ife fauria W=t afifa & o STt g

adt A o T uftfeafaal o w9 < dan
A | Wt fhar S

(12)

(13)

AN TR I

T s Wl A 9 IS HEAT e
TR

[E. T-12018/1/2009-3-1]
Aferd HHAR M, 3T Aad
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MINISTRY OF COMMERCE AND INDUSTRY

(Department of Industrial Policy and Promotion)
New Delhi, the 8th August, 2011

G.S.R. 232.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of the Ministry of Industry (Department of Industrial Policy and Promotion) Accounts Officer Group ‘B’
post Recruitment Rules, 1997 except as respects things done or omitted to be done before such supersession the President
hereby makes the following rules regulating the method of recruitment to the post of Accounts Officer in the Department
of Industrial Policy and Promotion, Ministry of Commerce and Industry, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Commerce and Industry
(Department of Industrial Policy and Promotion) Accounts Officer Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and scale of pay.—The number of the post, its classification and the scale of
pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit and other qualification etc.—The method of recruitment, age limit, qualifications
and other matters relating to the said posts shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification.—No person,—
(1) who has entered into or contracted a marriage with a person having a spouse living; or
(i1) who, having a spuse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and there are other grounds for so doing, exempt any person
from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen, Other Backward Classes and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post  Number of Classification Pay Band Whether Age limit for direct recruits
post and Grade selection
Pay/ post or non-
Pay Scale selection
post
©) ) 3) (4) ) (6)
Accounts 1*#(2011) General Central ~ PayBand-2, Not Not applicable
Officer *Subject to Service, Group Rs. 9300- applicable
variation ‘B’, Gazetted, 34800
dependent Non-Ministerial ~ (Grade Pay
on workload. Rs. 4600)
Educational and other qualifications required for Whether age and educational Period of probation, if any
direct recruits qualifications prescribed for

direct recruits will apply in the
case of promotees

@ ®) ()
Not applicable Not applicable Not applicable
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Method of recruitment: whether by direct recruitment
or by promotion or by deputation or absorption and
percentage of the vacancies to be filled by various
methods

In case of recruitment by promotion/deputation or absorption,
grades from which promotion/deputation or absorption
is to be made

(10)

)

By deputation

Deputation :

Officers under the Central Government :

(a) (1) holding analogous posts on regular basis in the parent
cadre or department; or

(i1) with five years’ service in the Grade rendered after
appointment thereto on a regular basis in post in PB-2,
Rs. 9300-34800 with Grade Pay Rs. 4200 or equivalent in the
parent cadre or Department; and

(b) Possessing any one of the following qualification :—

(1) a pass in the Subordinate Accounts Service or equivalent
examination conducted by any of the organised Accounts
Departments of the Central Government;

OR

(i1) successful completion of training in the cash and accounts
work from the Institute of Secretariat Training and Management
or equivalent and two years experience in cash, accounts and
budget work.

(Period of deputation including period of deputation in another
ex-cadre post held immediately preceding this appointment in
the same or some other organization or department of the Central
Government shall ordinarily not to exceed three years. The
maximum age limit for appointment by deputation shall not be
exceeding 56 years as on the closing date of receipt of
applications.)

Note : For the purpose of appointment on deputation basis,
the service rendered on a regular basis by an officer prior to
1-1-2006/the date from which the revised pay structure based
on the 6th Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay/pay scale extended based on the
recommendations of the Pay Commission except where there
has been merger of more than one pre-revised scale of pay into
one grade with a common grade pay/pay scale, and where this
benefit will extend only for the post(s) for which that grade pay/
pay scale is the normal replacement grade without any
upgradation.

If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public Service

Commission is to be consulted in making
recruitment

(12)

(13)

Notapplicable

Consultation with Union Public Service
Commission not necessary.

[No.A-12018/1/2009-E. 1]
L.K. SHARMA, Under Secy.
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H HATGH
(T9TUTE, I 3R weeTers T )
7 fieett, 3 37, 2011

HIRLM, 233 ezl TfauM & ST s8] 309 % Wk 5N UG SfeRdl o1 WA id gU iR T Hifeeaht
ufESHT (SRfefish-111) , Wt 72w, 2008 =i, 31 STl & Toer stferehia i gu, 58 T aiferhor o vget foha T € =
T o1 A Temal T €, i HAe, UYIeH, S SR HeedTer fadnT, I wifceen! Ui eTee Uit 3R wfvreron
e, e ¥ ST SO0 % R W T %) T A w0 3 fou et frm e S, e

1. Gfere A T URH.—(1) 3 el o g T S w5, agEeE, Sa iR A faan, T
Hifeerent Wi BT Srifient iR wfter g, wifen, syt gofi-11, @qe “0” ug odf fam, 2011 € |

(2) 3 T99S § YRR & L@ H 999 B |

2. U HEAT, Ae0T, A9 9 3 A AT A1 a9, — 3 U8 1 &1, SHH! G, 3 o€ IR I
A A1 ITTHEM 98 B S 3 T § SUes SgE % W (2) ¥ W (4) ¥ faffie #

3, Wt @t gghd, Mg-Hwr iR o AT 3nfe.—Sad 9% W dl w1 Ughd, Srg-dm, SR i ey
Geiferd 31 o1 o B S el % W (5) § wWY (13) § e € |

4. Trdar—ae =afem,—
(%) T U@ =afe o foreem ufd =1 et geit Ssfifeq €, foare foman €, =
(@) e et ufd = eroft el & Shfed @d gu foredt safe @ foare foman 2,
IR 91 R i 1 9 & BT

g AR 5 THR 1 FE GUIEH 8 S © ok v foam, U safa oiR foare & o1 varshi 1 o] wia fafy
% 31 TR § SR TW #E % U o oneR € d o7 fRdl safed i o9 e & g @ g2 % T |

5. forfrer =Y it wTfa,—STel 19 TR 1 98 T3 € T UH 3 avge o1 GHi=iH ¢, 98] 98 369 fou
S R 3% EEE Hh 3T I B G SuaHl i o o A1 Wenl & SAfeRiEl i o, SR g R Y weh |
6. SATGT.—g Tl 1 e o1, TH SARerT, - § w2 iR o Al g T s, e i
THN 5N 39 Heel § Hg-gHd R SN U 10 SRl & SuR sy sfaa, st st sgaud Al o1k
311 faeiy wert & =faaal & foau Suay e eTifea © |
ERuell

USRI AW US  HEd Eicau A o AR =TI Y e w7df foru ST =l =t & forn
PERCRERD) AT ] -

EREEIE
(1) (2) (3) (4) (5) (6)
amgfeafaes  01% (2011) TR H=F 9 de-1, A T g 18 9 SR 25 o & o |
Fo-11 REIREIED T, W ‘7T', 5200-20200 (5 TR §R TFI-H9 WS
MR W TSI, T+ TS AT 7T STIREN 1 TR & STIER
qieds foman ERUICEIR] A 2400 . I "@awt & fag grgro
ST Hehal 21 it st <en H fafora w5 40
¥ a% dn ergfud Sfaal iR
STgfea SHSfaal & 1Aty o
<o # frforet ek 45 96 qek i S
Tehdlt ®) |

fewor 1 @ - R w9
& foru FoTres T siRd H st
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(6)

Y 37EEA I w4 % fere froa wt
T Sifem I g (7 TR 9w sifom
TRE S 379, HeTed, STHuae
fafern, 9 3R FvIR T *
R S, fTeHrEe Weu & R
Td Tiifa fSret qen =van fet & wi
3I9-Te, HAHA T Feprar g =
TAIgY & A=A & o fafeq =t
T ) |

fewor 2 : o7y W sTEuRa wE
% forg Forfaes i o= ==
ST g fammfya st et |

Tt st o ST et Al & foe stifera Sifers e el forT ST aret

Tfteen &t ofafy, afs w1 &

R o= rEarg el & fore fafea
Y IR Hferen sEarg
YI=q ATl i 9
o A B A Rt
(7) (8) (9)
(i) e ar=ramTa S | 1230 e 3 a1 T | AN TR B ECL]
(ii) rerer e 7 -

gacred : 10 fie ¥ o7l vk ufa fie =t 7fd |
SARTRT : FPX W 50 e (S7Usi) =1 65 (f6=)

ot wt Uegfa : Wl WE g @ wi=td g A fatged @ e T =1 FIfe 1 STHe g ot i

B qen fafr= Tl g s S et Rfsqai w1 wfaerdan <o # & e, f99 wi=a @ wfaffe
1 e feRan STem
(10) (11)
FHAR FIA ST o HIeAm o Gieft ot gr EIEERE]

feuor : st wt gfafgfe = ot S =1 e el a1 fohat
3171 gftfeerfaal & R U a9 a1 3ud sifye srafy & fow aet W &
FRU gE R &= TR & " TRuiel ° 9 gfafgied & emeR
R I ST M,

() St et 1R A1 fa9m H Fafed oTuR ® Tg9 1Reme 6T g T
3R

(@) f57s T9 w9 9. (7) ¥ fafsa sEam € |
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it fawniia gt wfifa @ s SHeht "= et s B T afifeafast o 99 ot e
ST 9§ TRt feRan S o
(12) (13)
wgg ‘' faurig w=fa wfafa (gie & d@og o faeum AN TR I

w0 @ o), st frfataa & fucert s —
1. T, Ui wifceent U BT SreifiTent SR

Ti¥TeToT e, hifed __a7ee]
2. TR A (TR, TR S SR A

faam, sifew e
3. O AN, T HifceTeh! U B Tt 3K

Ti¥TeToT e, hifed e

[T 9. 5-4/2011-H1. 3. ]
YT g, 7o) "ied

MINISTRY OF AGRICULTURE
(Department of Animal Husbandry, Dairying and Fisheries)
New Delhi, the 3rd August, 2011

G. S. R. 233.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Integrated Fisheries Project (Stenographer I1I) Recruitment Rules, 2008 except as respect things done
or omitted to be done before such supersession, the President hereby makes the following rules regulating the method of
recruitment to the post of Stenographer Grade II in the Ministry of Agriculture, Department of Animal Husbandry, Dairying
and Fisheries, National Institute of Fisheries Post Harvest Technology and Training, Kochi, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Agriculture, Department of
Animal Husbandry, Dairying and Fisheries, National Institute of Fisheries Post Harvest Technology and Training, Kochi,
Stenographer Grade II, Group ‘C’ Post, Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification, pay band and grade pay or pay scale.—The number of the said post, its
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age limit and other qualifications, etc..—The method of recruitments to the said post,
age limit, qualifications and other matters relating thereto, shall be as specified in columns (5) to (13) of the Schedule.

4. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen, and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.
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SCHEDULE

Name of the Number of Classification
post post

Pay Band
and Grade
Pay or

Pay Scale

Whether
selection
post or Non-
selection
post

Age limit for direct recruits

(1) 2) €)

4)

)

(6)

Stenographer  01* (2011) General Central
Grade Il *(Subject to Service, Group
variation ‘C’, Non-Gazetted,
dependent Ministerial
on workload).

Pay band-1,
Rs. 5200—
20200 plus
Grade Pay
Rs. 2400

Not
applicable

Between 18 to 25 years

(Relaxable for Government servants
upto 40 years in the case of general
candidates and upto 45 years in the
case of candidates belonging to the
Scheduled Castes and the Scheduled
Tribes in accordance with the
instructions or orders issued by the
Central Government from time to
time).

Note 1 : The crucial date for
determining the age limit shall be the
closing date for receipt of applica-
tions from candidates in India, (and
not the closing date prescribed for
those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura, Sikkim,
Ladakh division of Jammu and
Kashmir State, Lahaul and Spiti
District and Pangi Sub division of
Chamba District of Himachal Pradesh,
Andaman and Nicobar Islands or
Lakshadweep).

Note 2 : The crucial date for
determining the age limit shall be as
advertised by the Staff Selection
Commission.

Educational and other qualification required for
direct recruits

Whether age and educational Period of probation, if any
qualifications prescribed for

direct recruits will apply in

case of promotees

@ ®) ()
(1) 12th class pass from a recognised Board or Not applicable Two years
equivalent,
(i1) Skill Test Norms,—
Dictation : 10 minutes at the rate of eighty words
per minute

Transcription : 50 minutes (English) or 65 minutes
(Hindi) on computer.
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Method of recruitment: whether by direct recruitment or by promotion
or by deputation or absorption and percentage of the vacancies to be
filled by various methods

In case of recruitment by promotion or
deputation or absorption, grades from
which promotion or deputaton or ab-
sorption to be made

(10)

(11)

By direct recruitment through Staff Selection Commission

Note : Vacancies caused by the incumbents being away on deputation or
long illness or study leave or under other circumstances for duration of
one year or more may be filled on deputation basis from officials of Central
Government,—

(a) holding analogous post on regular basis in the parent cadre or Depart-
ment; and

(b) Possessing the qualifications prescribed in column number 7.

Not applicable

If a Departmental Promotion Committee exists, what is its composition

Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment.

(12)

(13)

Group ‘C’ Departmental Promotion Committee (for considering and
confirmation) consisting of :—
1. Director, National Institute of Fisheries Post Harvest

Technology and Training, Kochi —~Chairman

2. Under Secretary (Fisheries), Department of Animal
Husbandry, Dairying and Fisheries, Kochi —Member

3. Accounts Officer, National Institute of Fisheries
Post Harvest Technology and Training, Kochi —Member

Notapplicable

[F.No. 5-4/2011-Fy. Admn.]
SUDEEPA KOHLI, Under Secy.
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