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PART II—Section 4

Te WA gRT Wt feRw Tw wifafien fam ek emewr
Statutory Rules and Orders issued by the Ministry of Defence

T WA
(T seareA fawm)
[ feret smvaras Frwmer () 1
T feeeft, 16 3FTE, 2011
e 61—, iaum & ST e8] 309 % WReqH SN YR VTRl 1 YA F Y SR W HACH, T8
e T, o srveras fRenera () , wenafTeh ek Te ‘' ug ot fEw, 2007 i, ST qh ST Gey
eI SRR & U% W ], S a1l & Toer siferkid i g, f 08 stfrsheor o wee foran @ A1 e o1 ol faRan
T, V&N SeuTe T, Faferel Sgeree fReerd (A8 | qendten Stfuentt % ug W 9ol i ggia o fatee e
% for FreAfafan fem s €, st
1., e e T URE—( 1) =9 el SR A e Jeerd, @ Scare faen, Fenferel Svere e
(AIEA), (s stfeept) wdll fem, 2011 ©
(2) 3 59 H YHRE hI IRG & 9949 S |
2. U HEHT, SfeRTUT a1 AT, — oK1 IS i WA, ST TehI0] SR SHeAT Iq-THH= &8 B il 34 frami
UG ST ® W (2) W9 (4) ° AR
3, Wl ot ugfe, SMg-Hwr, 3 AT e — S U8 W ordt i1 wgfd, 31g-dmn, erdaTd oI Sud Heifed
3 o o B S ST % w9 (5) ¥ (14) ¥ A= F
4, & —a® =afm,—
(%) T 18 =i o foiwes ufa n fme weh sifaq 2, faeme fFn 2 =
(@) TSE 31a ufd a1 7ot vt & Sifaa ed gu e safem @ ferare o 2,
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IR 91 R e 1 9 & BT

g A F 5 THR 1 T8 G 8 S © b U foams, U safa oiR foae & o1 varshi 1 o] @i fafy
% 31 TR § SR TW i % U o emeR € d o7 fdl safed i o9 Frem & gedH @ g2 % g |

5. Torfaret &Y it vTfe.—STel 19 TLHR &1 98 T 2 Toh U1 1 Tevas 91 GHi=ia 8, 981 98 9% fog
S HROT & IR AEEg HH aUN G Al a1 SR el e, 79 o @ R susy 1 e ot vert & saferra
ot e, 3T g et she meh |

6. ST —g Tl 1 e o1, TH ARerT, - § w2 3R o el g T g, e i
TR §R 9 Heel § qoa-gug R el T STRel & STER ST snfa, gfd st qaud dfe ok s
fogi went & eaferall & ferq Sueier e erdferd € |

Erell
S I M o H e ik aa o IR EER Tl o S T ol e
pERCRE e wEE wsE fafad
EGELIE] ST a1 (o) W, 1972
g % fm 30 & snefi=
TR & = e
(1) (2) (3) (4) (5) (6)
W AEE 01% (2011)  WIERO B I de-2, EEE| R T B
*HTIIR & e, 995 ‘@', 9300—34800 %.
MR W RERIECH (U o
Iiadd feren sTdfeEE 4600 %.)
ST Hehdl § |
e syt o ST et e syt T ST aret e syt T ST aret gfeten =t s1afy,
feaat & faw smg-dim Aferaal & ferg sTafera feaal & fo fafea RIEEIER
3iferer 3 &7 3Ty Y IR Hferen sEarg
I ATl St g9 |
AN T A AR
(7) (8) (9) (10)
AN TR B AN TR I AN TR B 3 9
ot St gl ;T e gRT @ geta gr=fa/gfaff/smeaT g wdl &1 sen § d gfen f9e
B 1 wfafgfe/emie g aen fafs= rAfa/afatfe/smHed foman smam
TSl g/ & S arett R st gfasmad
(11) (12)
=t fSrEes 7 8t T W wfaffer gr | =

aa §€-2, 9300-34800 . + UT FaH 4200 T. H U@ wEeH
refteren, TSEm =@ Soft # wiw o frafid den &1 @ |

fewur 1 : ST W@ FiTe AfFaal & dau o, fS=iv o1o o1 i =
T Hel g F A €, Wifa & fere R foran < %@ €, 9wl s
e Al o Fag ¥ off foram fohan S 1 9% 7@ Saih 36
BRI T TS UHT 3TEh A1 UTAAl T, STUferd eTeeh A1 UTal ¥al & 3T
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(12)

Yofymr NI af 9, 9 A S ot 9 &, FH T @ IR I=H
A UH w73 sferaal wfed, i Tt steen 21 ursin e vget €
T T ol ®, STl Seeer St § Wit % ferw s wfeen
el FherdTds T F o T |

fewqur 2 : yi=fd & fag =FaA & da1 &1 GOE FH &
g & fau fedt sifuerd g1 SHedl, 2006 € 9gd 39
TRE | O 93 S5 Ia9 AT &1 fawifen W enerfa
Tferd dad GEAn w1 TR foman e @, Frafaa emer w
TE Ha 1, Saq SAEN 1 FHwIEn o sl foeania qeeermr
SI/ATTEA § HT T AT g e |

yfaffed : 39 AR & TF AER —
(%) (i) s frafma eneR W o959 98 uwor ffg gu & @

guqed, A
(ii) =i adq d-2, 930034800 &. + U a7 4200 &. H
frafaa smer = fafe & gvearq 39 9o § ofe o frafaa ga
I & A FHged, AR

(@) fore um Frefated sifeess s@ar o ey B
(i) Tt wrramaTe favafaemea @ Seer feuft o1 Tuged |
(ii) TG, T X Aen S d & a6 w1 e |

fewor 1: gioe gt & w9 fauria e st wiafa &t et
wfer o € wlafrgfe w gl o forg foam fvg s & a1t
g | TH ywR gfafe wfe gefa w ffea « fao faem
fhw W1 & U= =T B

fewur 2: yfafgfea =t eafy s siafa F5a TR & 369
71 fRdt o= gwred/fanm o 39 ffe € S wga uiia foe
31 TS aEd IR W gfatgfa &1 srafy ], e & o
9 sifyes 72 2ht | fafrfe sra fgfem & o sifuesraa emg-
IHT STEET T A i Sifan aRi@ & 56 96 9 iy T8

B |
feurur 3: yfafgfe w fMYfe & wasml & fau fewet sifart
BRI 1-1-2006 ¥ Yga1/39 ai@ 9 fS@eht 93 519 9 AT

1 TEwTEn W eneTia qaafard sad 9ea o1 fawar fham =
2, Frafid e o 1 T G i, fger 9@ e %, sel w9
fYeR qd qATaTd SIaTHM 1 HIURT IS Sa/ddTAH died T
gt § faerg 71 1 ® R 98T IE o had 39 IR (39 USH) W
A B e fau e adq/aaTa foam ot 3= 1 aem
yfaeen 3 2, e w1 fawien w snenfia fowaia aeer
Te AqH/ATTHE T hi T8 Hal qHSH S |
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Ife foramita gr=ifa wfufd © a1 STt G el e o o aftferfaal & o= i gan
A | Wt fhar S
(13) (14)
e ‘@' fauria wafa afufa (Wafa & dedg § e e |l ST | TER AT SRS
foem & & fow) — B
. SR HEeve, Ferfeel syared feeme™ (A8e) e

2. TR, Ferferet snvered fRemer () — T
3. e, Fafae seamed fRemed (g8ud 9ias) —a8=
4

T e/ SufaeTh, Fafarel STvares s — e
()

[ L. H. 2361/3TR SARVT SF/SFT(TT)/1799/21(FT)/2011]
GATY ==, L Hiwel
MINISTRY OF DEFENCE

(Department of Defence Production)
[Directorate of Quality Assurance (Naval)]
New Delhi, the 16th August, 2011

S.R.0. 61.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Ministry of Defence, Department of Defence Production, Directorate of Quality Assurance (Naval), Administrative
Officer, Group ‘B’ post Recruitment Rules, 2007 in so far as they relate to the post of Administrative Officer, except as
respected things done or omitted to be done before such supersession, the President hereby makes the following rules
regulating the method of recruitment to the post of Administrative Officer, in the Department of Defence Production,
Directorate of Quality Assurance (Naval), namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Defence, Department of
Defence Production, Directorate of Quality Assurance (Naval), (Administrative Officer), Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and scale of pay.—The number of said post, its classification and the scale of
pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit, other qualifications, etc.—The method of recruitment, age limit, qualifications
and other matters relating to the said post shall be specified in columns (5) to (14) of the said Schedule.

4. Disqualification. —No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient to do so, it
may, by order, and for reasons to be recorded in writing, and in consultation with the Union Public Service Commission,
relax any of the provisions of these rules with respect to any class or category of persons.
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6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen, and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of the Numberof  Classification Pay Band Whether Whether benefits ~ Age limit for
post the post and Grade Selection of added years of  direct recruits
Pay/Pay post service admissible
Scale or Non- under Rule 30 of
selection the Central Civil
post Service (Pension)
Rules, 1972
©) ) @ ©) ©) ¥
1. Administrative ~ 01*(2011) General PB-2, Selection ~ Notapplicable Not applicable
Officer *Subject Central Rs.9300—
to variation  Service, 34800
dependent  Group ‘B’, (Grade Pay
on Gazetted, Rs. 4600)
workload. Ministerial
Educational and other qualifications required Whether age and educational Period of probation, if any

for direct recruits qualifications prescribed for
direct recruits will apply in the
case of promotees
®) O (10)
Not applicable Not applicable Two years.

Method of recruitment : Whether by direct recruitment
or by promotion or by deputation/absorption and
percentage of the vacancies to be filled by various

methods

In case of recruitment by promotion/deputation/absorption,
grades from which promotion/deputation/absorption to be
made

(11)

(12)

Promotion failing which by deputation

Promotion :

Office Superintendent in Pay Band-2 of Rs. 9300-34800 with
Grade Pay Rs. 4200 with five years service in the grade.

Note 1: Where juniors who have completed their qualifying/
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short
of the requisite qualifying/eligibility service, by more than half
of such qualifying/eligibility service or two years, whichever
is less and have successfully completed their probation period
for promotion to the next higher grade alongwith their juniors
who have already completed such qualifying/eligibility service.

Note 2: For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to 1-1-2006/the date from which the revised
pay structure based on the 6th CPC recommendations has been
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(12)

extended, shall be deemed to be service rendered in the
corresponding pay/pay scale extended based on the
recommendations of the Pay Commission.

Deputation : Officers of the Central Government :—

(a) (i) holding analogous posts on regular basis or equivalent,
or

(i1) with five years regular service in the grade rendered after
appointment there to on a regular basis in Pay Band-2 of
Rs. 9300-34800 with Grade Pay of Rs. 4200 or equivalent, and

(b) possessing the following educational qualification and
experience -—

(1) bachelors degree from a recognised university or equivalent.

(i1) two years experience in administration, establishment and
accounts work.

Note 1: Departmental officers in the feeder category who are in
the direct line of promotion will not be eligible for consideration
for appointment on deputation. Similarly a deputationist shall
not be eligible for consideration for appointment on promotion.

Note 2: Period of deputation including period of deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other organisation/department
of the Central Government shall ordinarily not to exceed three
years. The maximum age limit for appointment by deputation
shall be not exceeding fifty six years as on the closing date of
receipt of application.

Note 3: For purposes of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to
1-1-2006/the date from which the revised pay structure based
on the 6th CPC recommendation has been extended, shall be
deemed to be service rendered in the corresponding grade pay/
pay scale extended based on the recommendation of the
Commission except where there has been merger of more than
one pre-revised scale of pay into one grade with a common
grade pay/pay scale, and where this benefit will extend only for
the post(s) for which that grade pay/pay scale is the normal
replacement grade without any upgradation.

If a Departmental Promotion Committee exists,
what is its composition

Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment

(13)

(14)

Group ‘B’ Departmental Promotion Committee (for
considering promotion) :—

Consultation with UPSC not necessary.
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(13)

1. Additional Director General Quality Assurance —~Chairman
(Naval)
2. Director, Directorate of Quality Assurance (Naval) —Member

3. Director, Directorate of Quality Assurance
(Warship Project) —Member

4. Joint Director/Deputy Director, Directorate of Quality —Member
Assurance (Naval)

[F.No.2361/RR/AO/DQA(N)/1799/D(QA)/2011]
SUBHASH CHAND, Under Secy.

% feoedt, 18 37, 2011

R, 62— Tzufd, WaHM & ST=8% 309 % Teqsh 5N ST Wil 1 WA hd g AR el R Jomedt
I, GEeATerd et FHAM SR Zfaqult HAM swer ufafte yeres 9t ' SR sl wfafe yees 9t ‘e’ % g 1 g
o7eff e, 2003 =1 3 STl o Fgera f5 T8 stfersreor @ oo fofan T € A o ST ot Wl ok e 7, st i gy,
SRE W% YTl I, GeATerd Jeil A, Shicthrdl R Gearerd ol saM, qu § siisher giafte yerers aqe ‘' 9af
w ol R ugha 1 fafrEe s @ o Frefated fam s € et —

1. Efere W 3R gRw—(1) 37 FrEmi 1 Gk AW S W gl 9T, gearerd get sam SR <ot
FHM, ke Yfafte gareh e ‘' 9% ol e, 2011 7 |

(2) 3 TS99 ¥ YHRM & @ H 999 8 |

2. U3 St HEAT, AU 3T AT oS AAT VS A/ AqT9,— 3o TaI 1 G&AT, ITh! a1 3R 3T
AT o B S T FrEEl 9 Sueg g & W (2) ¥ WY (4) ¥ faffie €

3. Wil Sl Ugld, MY-TT R 3 MEAW,—3H U W Fefl kT Ugfa, G-, ST 3K S5 Feiferd
3 9 9 B S S ogEl & W9 (5) ¥ w9 (13) § fafRe E

4. Trdar—ae =t —
(%) o to =afw @ fogen ufd =1 fogent aoht Sfifad 2, faare fovan 2, =1 foame =1 e &1 ;=
(@) A et ufg = eroft welt & Shfed @d gu foredt saf @ foare fovan 2,
I 98 R e 1 9 & BT

g AR H5 TR KT T8 THIM B S 2 ok e fodre U safad #iik faame & o g i o @i fafy
% 1M TR § SR TW #E % U o oneR € d o7 foRdl safed i g9 e & g @ ge 3 T |

5. Torforer e ot oTfeRa.— el S TR &1 I8 T © fob UE1 631 STeveh 91 G ¢, 98l o8 36 fog St
FROT E, 3% oEdg Fh, T (I B fhdl SUsY 1 RRE &l o YA & St o e, ST g Rt R TR |

6. =GR, —3 F1aml #1 FiE o1, T8 R, - o B2 iR o= Ramal | gaa T& <o, few
F9 WEHR §R 39 G § A9 R W TR T SR & SeR srgfed wfadl, s s, i e
fogi went & eaferall & ferg Sueier e erdferd € |
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ST
USRI AH TS H G SffeRToT ERERCE, T YR Al WY ot Ry W A SAfaat &
e A/ AT ] feru smg-dim
EGELIE]
(1) (2) (3) (4) (5) (6)
S el 10* (2011) YRV H=E dad Se- 1, CEEE] 27 98 @ eFfER
yfafe SR WIE YOI Fell, /g M, (5200-20200 F.) T TR GRI SN foRT MU STen
Yy e, Jeed it SRS, PEREGE A ARIM % FATIR AR HH-
FHHM, FIch@l SR SHTEEEAT (2800 F.) <feE & ferw 40 o (eTHfEa sifa
SHRA €% OTTed! 4500-125-7000 %. TR ST & Al i aed 45
I, YA (qdifera) o k) Tk forferet i ST et €
Zfeoft s AE, o0 fewoft : o i i &6 &
" g | 19 1] fe faoifae arire wra ¥ s1eféa
*(HTEIR & STER Y A YT A & faw fa &t
TR e TR T sffam ai@ wrft (7 fF a%
I T ©) | sifom I S st e, gy
faforn, S0~y T & a55@
e, fEnreet o9 % AR iR wifd
et qen = e & ot 39-wE,
A AR TSR €19 =1 Terg
Feafeen & fau fafed =1
2) |
Y oeff oy ST 1ot SAfeREl & e srofer e e ot foRT ST e afteften 1 srafy, afg wiE =
R o= rEarg el & fore fafea
g 3R Aferek srEare
HI=Td At I <M
o A B A Rt
(7 (8) (9)
(i) fordt wr=ramaTa favafaemea =1 Tmqed ¥ s feit| r] &l g EUCE

(ii) etishgT wfafte s & ferg 8000 =1 feler wfa sz @
3T T & |

feuror 1 : arisher wfafte wr % faw 8000 w1 feder ufd
wigl 1 W 1 fofa Rt gem Wi 5, TeEt
SRS HETEA T T 7 TLH&T HeATferd shieh fohal ST |
fewor 2 ;T srAfiE it et e S S feeeh
AT foreaforaerd A uged | T/ fam/diieTent/
Ao/ erefere/F P fam wfed fetlt e 1 |
fewor 3 @ oA, st=ren gatfea sivAfd=l &t em o
FHHER =2 SN 2 W Wifeehl % feeeran fafee
1 ST Fehell B |

fewor 4 : sy GeHt sl (SEAM), FHEAR @A
SR A1 W& WS & foaergar STqyfea sl a1
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(7)

STgfed SSTaa & STt 1 <20 | a9 fafad w6t s
Gehdl & S oo % fRE U W e =EA S A
HerH Wk i I8 9 § o S forw sTfara Rfermai =1
T & AU o7dferd STve @ Al 34 9ErEl & STt &
i S Suesd B i HHeAT e |

ot Uegfa ;Wi W g weta gr A ufafgfed o emed Wit A wfafgfed A See gry st b

g1 den fafi=r ugfaai g ot S arelt gt st gfaeraa Ten # 9 gfor, 59 w=fa a1 wfafgfea
71 e R s
(10) (11)
et ot 1 | AN TR i

fewror : wRult & wfafgfea = ol S @ AeEE gl o TR
a1 ufifearfa & we ad a1 stfess stafy & fog smex S & @R g8
Rferral, 5 TR & T Al § & gfafgied o o1& s wen it
S fafia enuR W wgY U8 uwe fR g €, 3R WY (7) & oredie
e ot fere ST @t safeat & fer fafeq, s wed &

Ife faunia W=t afaf & af sget g @ el ot e o fopt aifeerfaatl o w9 oie Tan
ST § Tt feRan Sem
(12) (13)
wgg ‘' fauria w=ta |@fafa (gfe w faam w0 & fag) W el B |
¥ frfafaas e —
1. 39 HRIHREI, TaY a1 Jel Hied, SR ©Ih
T, &7 HeE & Hifed Jeaed () 3Ty

2. SIS I YT 9@, o1 eAed wHE &
RIS Fd A1 ITH I 1 UKl 1 hIg HHYH

T AT B (o 5
3. foum 9 sag YRd WHR & 7R 9fbg 9 1t
qfea o1 18 fafaferam Temafa sttt e

[ 9. s1/00305/THAETHA/TH Tug | (T2, ) /25812 (F9) ]
TH. T, TH. Ui, 3R Afug

New Delhi, the 18th August, 2011

S. R.O. 62.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the General Staff Systems Branch, Headquarters Eastern Command and Southern Command Group ‘C’ posts of Data
Entry Operator Grade ‘C’ and Data Entry Operator Grade 'B' Recruitment Rules, 2003, except as respects things done or
omitted to be done before such supersession, the President hereby makes the following rules regulating the method of
recruitment to the Group ‘C’ posts of Data Entry Operator in the General Staff Systems Branch, Headquarters Eastern
Command, Kolkata and Headquarters Southern Command, Pune namely :—
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1. Short title and commencement.—(1) These rules may be called the General Staff Systems Branch, Headquarters
Eastern Command and Southern Command Group ‘C’ posts of Data Entry Operator Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and pay band and grade pay/scale of pay.—The number of the said posts, their
classification and the scale of pay attached thereto shall be as specified in column (2) to (4) of the said Schedule.

3. Method of recruitment, age limit and other qualifications, etc..—The method of recruitment to the said posts, age
limit, qualifications and other matters connected therewith shall be as specified in columns (5) to (13) of the aforesaid
Schedule.

4. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living, or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for the appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it may,
by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required to
be provided for the Schedule Castes, the Scheduled Tribes and other special categories of persons in accordance with the
orders issued by the Central Government from time to time in this regard.

SCHEDULE

Name of post  Number of Classification Pay Band/ Whether Age limit for direct recruits

posts Grade Pay/  selection
Scale of or Non-
Pay selection
post
©) ) 3) (4) ) (6)

Data Entery *10(2011) *Five  General Central ~ PB-1 (Rs. Non- Not exceeding 27 years.

Operator eachin General  Service, Group 5200—20200) selection  Relaxable upto 40 (upto 45 years in
Staff Systems ‘C’, Non-Gazetted, GP (Rs.2800) respect of the Scheduled Castes and
Branch, Head- Non-Ministerial ~ Rs.4500-125- Scheduled Tribes candidates) in case
quarters Eastern 7000 (Pre- of Government Servants in accordance
Command, Kolkata revised) with the instructions or orders issued
and General Staff by the Central Government.
Branch, Head- Note : The crucial date for determining
quarters Southern the age limit shall be the closing date
Command, Pune. for receipt of applications from
*Subject to varia- candidates in India (and not the
tion dependent closing date prescribed for those in
on workload. Assam, Meghalaya, Tripura, Sikkim,

Ladakh Division of Jammu and
Kashmir State, Lahaul and Spiti
District and Pangi Sub Division of
Chamba District of Himachal Pradesh,
Andaman and Nicobar Islands or
Lakshadweep).
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Educational and other qualifications required for Whether age and educational Period of probation, if any
direct recruits qualifications prescribed for

direct recruits will apply in the

case of promotees

() ® ©)

(1) Bachelor’s degree from a recognized University or Not applicable Two years

equivalent.

(i1) Should possess a speed of not less than 8000 Key
Depression per hour for Data Entry Work.

Note I: The speed of 8000 Key Depressions per hour for
Data Entry Work is to be judged by conducting a speed
test on the Electronic Data Processing Machine(s) by
the competent authority.

Note 2 : Preference will be given to those candidates
who possess degree with Mathematics/Sciences/
Statistics/Commerce/Economics/Computer Science from
arecognized University or equivalent.

Note 3 : Qualifications are relaxable at the discretion of
the Staff Selection Commission or competent authority
in case of candidates otherwise well qualified.

Note 4 : The qualification(s) regarding experience is or
are relaxable at the discretion of the Staff Selection
Commission or competent authority in case of the
candidates belonging to the Scheduled Castes or
Scheduled Tribes, if any stage of selection the Staff
Selection Commission or competent authority is of the
opinion that sufficient number of candidates belong to
these communities possessing the requisite experience
are not likely to be available to fill up the vacancies
reserved for them.

Method of recruitment : Whether by direct recruitment or by promotion  In case of recruitment by promotion

or by deputation or by absorption and percentage of posts to be filled by or deputation or absorption, grades

various methods from which promotion or deputation
or absorption to be made

(10) (11)

By direct recruitment Not applicable

Note : Vacancies caused by the incumbent being away on deputation or
long leave or study leave or under circumstances for a duration of one
year or more may be filled by deputation from the officials of the Central
Government holding analogous posts on regular basis and possessing
the qualification prescribed for direct recruits under column (7).
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If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment

(12) (13)

Group ‘C’ Departmental Promotion Committee (for confirmation) Not applicable

consisting of :—

1. Deputy Director General of Management Information
Systems Organisation, General Staff Branch,
Integrated Headquarters of MoD (Army) —~Chairman

2. A Commissioned Officer of the rank of Lieutenant
Colonel or above from General Staff Systems
Branch, Headquarters Command —Member

3. A Civil Gazetted Officer not below the rank of
Under Secretary to the Government of India
unconnected with the department —Member

[F. No. B/00305/MISO/S&C (Adm.)/RR/581/D(Apptts.)]
S.S.S. SARMA, Under Secy.
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(L. €. : 2345/SISToRE( T ) /hTHeR/2483 /21 (RT) /2011 ]
GATY ==, L Hiwel

(Department of Defence Production)
[Directorate of Quality Assurance (Naval)]
New Delhi, the 26th August, 2011

S.R.0. 63.—In exercise of the powers conferred by the proviso to article 309 of the constitution and in super-
session of the Ministry of Defence, Department of Defence Production and Supplies, Directorate of Quality Assurance
(Naval) Group 'B' Gazetted posts of Chief Draughtsman and Group 'B', Non Gazetted Chief Draughtsman-II and
Draughtsman-I Recruitment Rules, 2003, in so far as they relate to the post of Chief Draughtsman, Chief
Draughtsman-Grade II and Draughtsman Grade-I and the Ministry of Defence, Department of Defence Production and
Supplies, Directorate of Quality Assurance (Naval), Draughtsman Grade-II and Draughtsman Grade-I1I (Group ‘C’ posts)
Recruitment Rules, 2002, in so far as they relate to the post of Draughtsman-Gde II except as respects things done or omitted
to be done before such supersession, the President hereby makes the following rules regulating the method of recruitment
to the posts of Junior Technical Officer (Drawing) and Senior Draughtsman, in the Department of Defence Production,

Directorate of Quality Assurance (Naval) namely:—

1. Short Title and Commencement.—(1) These rules may be called the Ministry of Defence, Department of
Defence Production, Directorate of Quality Assurance (Naval), Group 'B' (Drawing) posts Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.
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2. Application.—These rules shall apply to the posts mentioned in column (1) of the schedule annexed to these rules.

3. Number of posts, classification and scale of pay.—The number of the said posts, their classification and the
scale of pay attached thereto shall be as specified in columns (2) to (4) of the said schedule.

4. Method of recruitment, age limit, other qualifications etc.—The method of recruitment, age-limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (13) of the said schedule.

5. Disqualification.—No person,—

(a) who, has entered into or contracted a marriage with a person having spouse living, or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to any of the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient to do so, it
may, by order and for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

7. Savings.—Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, other Backward Classes, the Ex-servicemen and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Nameofthe ~ Number of the Classification Pay Band Whether Age limit for direct recruits
post posts and Grade selection
Pay/ post or Non-
Pay Scale selection
post
©) ) 3) (4) ) (6)
1. Junior 10*(2011) General Central ~ Payband-2, Selection  Notapplicable
Technical *Subject to Service, Group Rs. 9300—
Officer variation ‘B’ Gazetted, 34800 and
(Drawing)  dependent Non- Grade pay
on workload. Ministerial Rs. 4600
Educational and other qualifications required for Whether age and educational Period of probation, if any
direct recruits qualifications prescribed for

direct recruits will apply in the
case of promotees

@ ®) O)
Not applicable Not applicable Not applicable

Method of recruitment: Whether by direct recruitment  In case of recruitment by promotion or deputation or
or by promotion or by deputation/absorption and per-  absorption, grades from which promotion or deputaton
centage of the vacancies to be filled by various methods or absorption to be made

(10) (11
By promotion Promotion :

From Senior Draughtsman in the Pay Band 2 of Rs.9300-34800
and Grade Pay Rs. 4200, having five years regular service in the
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(11)

grade and having successfully completed “two weeks capsule
course*” conducted at Defence Institute of Quality Assurance
(DIQA), Bangalore.

*Those officers who are due to retire on superannuation within
three years, will be exempted from undergoing the course.

Note 1 : Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service by more than
half of such qualifying/eligibility service or two years, whichever
is less, and have successfully completed their probation period
for promotion to the next higher grade alongwith their juniors
who have already completed such qualifying or eligibility
service.

Note 2 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to 1-1-2006/ the date from which the revised
pay structure based on the 6th CPC recommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay/pay scale extended based on the
recommendations of the Commission.

If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment

(12) (13)
Group ‘B’ Departmental Promotion Committee for considering Consultation with Union Public Service

promotion : Commission not necessary.
1. Additional Director General of Quality Assurance
(Naval), Directorate of Quality Assurance (Naval) ~—Chairman
2. Director, Directorate of Quality Assurance (Naval) ~—Member
Jt. Director/Dy. Director, Directorate of Quality
Assurance (Warship Projects) —Member
4. Jt. Director/Dy. Director (Personnel), Directorate
of Quality Assurance (Naval) —Member
©) ) 3) (4) ) (6)
2. Senior 55%(2011) General Central ~ Pay band-2, NA Not applicable
Draughtsman *(Subject to Service Group Rs. 9300—
variation ‘B’ Non-Gazetted, 34800 and
dependent Non- Grade pay
on workload). Ministerial Rs. 4200
) ®) ()
Not applicable Not applicable Not applicable
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(10)

(11)

By Deputation

Deputation :
Officers of the Central Government:—

(A)(i) holding analogous posts on regular basis in the parent
cadre/department; or

(i1) with five years service rendered in the grade after appointment
thereto on regular basis in the PB-2 of Rs. 9300-34800 and Grade
Pay of Rs. 4200 or equivalent in the parent cadre/department;
and

(B) possessing the following Educational Qualification and
experience :

(i) Two years Diploma in Draughtsman (Mechanical) from an
Industrial Training Institute;

(i) Two years experience in Mechanical Drawing of Machinery
and Spares.

Note 1 : Posts of Senior Draughtsman to be filled up by
deputation in case necessity felt by the Cadre Controlling
Authority.

Note 2 : Period of deputation including period of deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other organisation Deptt. of
the Central Government shall ordinarily not to exceed three
years the maximum age limit for appointment by deputation
shall not be exceeding 56 years as on the closing date of receipt
of applications.

Note 3 : For the purpose of appointment on deputation basis
the service rendered on regular basis by an officer prior to
1-1-2006/ the date from which the revised pay structure based
on the 6th CPC recommendation has been extended based on
the recommendations of the pay commission except where there
has been merger of more than one pre-revised scale of pay into
one grade with a common grade pay/Pay scale and where the
benefit will extended only for the post(s) for which that Grade
pay/Pay Scale is the normal replacement grade without any
upgradation.

(12)

(13)

Notapplicable

Consultation with Union Public Service
Commission not necessary.

[F. No. 2345/DGQA(N)-Pers/2483/D(QA)/2011]
SUBHASH CHAND, Under Secy.
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