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AT [I—EUE 3—39-Wusg (i)
PART II—Section 3—Sub-section (i)

WA ST & HATerdl (T8T WA ol BIgeht ) 3T shgid SRIREl (H9 o9 9T UImEHl ol SIge? )
g fafer & sidta sy @it Wit ferg @ et wifafies frem (FS wrameT wer & 2w, su-fem
anfe wfmfea &)

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

g HATT
( 9RA & WERIER &l S )
T feeett, 10 SRR, 2011

L, 280, —Trszafa, WiFe & =% 309 % Teqsh GRI Y YITRTal 1 TIRT Hd g AR 9Rd & HeRfSER
1 FHATT, HETEeHh TeRAER (SHAEE) 998 ‘&' I8 9l (99, 2008 1 STGHA hid gU, TH STsRA § 98l &l T8
31T T T ST el HRIGET Tl BEH IRA b HERFTLIR H1 HATd H TeeH HeRiRER (SHSTeIIA) & 98 T adt
1 Tfi 1 fafEE B @ for et fam s 8 st

1. HfeTe W B AR —(1) 37 a0l 1 90 9Rd & TeRRTER 1 e, 9eEs FERIER (SHeTeT)
g ‘%' 9% Wl 9, 2011 BT |

(2) 3 TSI H YHRM hI TRE & 9949 S |

2. TSIt AT, aieRTuT 3T U o 99T IS U AT a0, — 3 UG HT GEAT, ST TH0T AR STH1

T dT qe1 U U A A e B S 3 Tl @ Sueg Sl % Hied (2) ¥ (4) ¥ faffEe F

3707 GI/2011 (1301)
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3. wdt @i ugfa, smg-dur, Sifyres AT e S 98 W wdl @ ggfd, Srg-wi, e ST #iR
Geferd o= o1 A 2T S et ST % e (5) ¥ (13) # faffe &
4, e, —ae =fwm,—
(%) form o =afem @ forget ofd = weht Sifaa €, faeme fean &, =0
(@) e et ufa =1 oot oot & Shfed g gu et o safea o foare foran 2,
I 98 R i 1 9 & BT
g AR H5 TR KT T8 THIM B S 2 ok e fodre UH safw ok faame & o geeRr i o] @i fafy
% o1 TR § SR TW i % U o onuR € d o7 fRdl safed i g9 e & g @ g2 3 T |
5. forforet sweat st orfer.—STel <1 TR 1 I8 79 © T TH1 1 9Tk o1 GHi 7, 96l 98 3He fog
il RO € $% Eeg e AR el el T S o WSl i 37 e & R Susie ot feredt ot o yent o e o SR
¥, aTw g ferforet R T |
6. TG —s i F1 w1 off 90 T STRev, - § w2 iR 37 RarEal W g T s, fen
F5 TR 5N 39 Tl H THG-FH R eIl MU SRS % STER STgfaa Sfal, srgfad Ssiaa, saqd S sik
7= Terete el = safsrreli o forq Susier s aTuferd @ |

Sl

TS T M T I G EUiETy Y s den F =TI Wy ot fopy WM A
e U 7ean FqAT T Al o T ST
CRECIL T

(1 (2) (3) (4) (5) (6)
e TR 01%(2011) g s W3, NG NG
(SHTEa) *HEIR & T, 8 ‘&, (15600—
HIER REdd O, 39100 %.)

foman T weha sHTareE qen I
21 7600 %.

Tt oreff forg ST ot At & fag stifera Sifers 1 HiY 9ot fohy S et afetan w1 sy, 3fE w1 B

3R =1 e el & fore fafeq o1y
AR 3iferer SEAT wETd
T T H AN B
(7) (8) (9)

el o Ugld : Wl e gR A weetd gh weI=fa A gfafgf/smed g wdl = sen 9 9 U2
71 yfafrfe/smier g iR fafe= ggfaat ST a1 fafgfr/smier fean s
B ST arett Kot 6t gfaerad

(10) (11)

STeqehIfeish Hioal Afed gfargfed g yfaf=fea ( sTeuehTieter wiaer afed ) :
HET TR AN T TIHRI AT o ToFelsll 2Ad diasiiieh
& SUHHI AT HIAIT STTEEH Heew stean favafammerat
YT 378 THN AL Hifaferes Aeen W@Ed el & 3=t Td
AR ¢
() (i) S T 7o Gert a1 faamt # Fafia STeR « 959 98 uRo
Wﬁ;?ﬁw
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(1)

(ii) T2 1o g1 et =1 faemn & € 9v8-3 15600—39100 %.
I T T 6600 . A TR H 75 W Fraffd omem R gl &
Tve IS ¥ g ad k1 G i @ iR

(@) Frefafea Sifas ST 3R sr9a @ o

srfard :

(i) forelt wrramaTa favafaene™d ¥ SHeTeAa ¥ HAERRR a1y
AT SHUEAT AT § HAqehR Uy (g aita qrgashy) steren
et | TR ST ST2a T (Hiieasht fed) o Taehiak
IYMY STEl Yoo STHaE (Hifeast afed) H et
Iy S1era e (Wifeash! |ied) o SRR SU; 3K
(ii) SFTUMT el SHEMETRT SR SHeAeEE Gad kel &
fargervor & & o wiosel gderll & st IR ST %1 5" oY w1
3T |

EIER I

1. SR 77 (i) R T Afard sEarei o fafafe fawi & 9
fordlt T o TRl AraTaTa favafaenerd & SR &t 3 |

2. SHSTEAI Heiell S1ere SHHIEeh! THaaR Yehs o WA i Teh
Td T SIS |

fewoft 1 : =TT TWER & I A1 FRE 7 Fred sreen fawm o
7 fgfem 9 qUa veet nfid forelt st Hert ared o W wfdffe
1 Srafy (3feushiicrs Hiael Wied) Hied Siatgfe & ofafy
(sTegaRTfars Hiagr wfed) wmrd: =R a9 9 ifye @1 gr |
fewuit 2 : wiatEfR (steumices Hfoan dfed) g7 Fafw & fag
STfYeRad ST~ STERA U5 U 8H i AT TRIE i 56 99 §
ek T BT = |

fewmoft 3 : gfafgfa & R | fgfa & faw 1-1-2006 § &
SRl g1 Fafia SR W &t 8 Han e 98 drhe ad 93
A SN 1 SIS & SMUR R GNHT aad &d I TR
fohan T @, 1 A ST Y SR % SR W i asgedt
U U 31fa] AqTHE § i T8 ol I ST | 390 Th 991 IS 0
1A AAAE § T 9 3 dened | 9@ & oaaAE & fae
it Y @ SR TE o9 Heet =1 ) R e st R s
% IR U U AYe AqTHH i HEIG: Fiaeetud foman @ € |

Ife faurira ver=fa afafa faemm © @ Sqe! 9= w1 e ool ot TH o afifeafaal & |9 o gen

A | et fhar S

(12)

(13)

] &l

g il A & AU o9 e gar ST 9 et
ETF B |

[ §. T-16011/13/2004-9=M.~1[/9=M.-V ]
L% AR, 39 e, S S
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MINISTRY OF HOME AFFAIRS
(Office of the Registrar General, India)
New Delhi, the 10th October, 2011

G.S.R. 280.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Office of the Registrar General, India, Assistant Registrar General (Demography) Group ‘A’ Post
Recruitment Rules, 2008, expcet as respects things done or omitted to be done before such supersession, the President
hereby makes the following rules regulating the method of recruitment to the post of Assistant Registrar General
(Demography) in the Office of the Registrar General, India, namely :—

1. Short title and commencement.—(1) These rules may be called the Office of the Registrar General, India,
Assistant Registrar General (Demography) Group ‘A’ Post Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, Classification and Pay Band and Grade Pay or Pay Scale.—The number of the said post, its
classification and the pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of
the Schedule annexed to these rules.

3. Method of recruitment, age limit, educational qualifications, etc.—The method of recruitment, age limit,
educational qualifications and other matters relating to the said post shall be as specified in columns (5) to (13) of the said
Schedule.

4. Disqualification.—No person, —

(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order and for reasons to be recorded in writing and in consultation with the Union Public Service Commission,
relax any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of
persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of the Number Classification Pay Band Whether selection Age limit for direct
post of posts and Grade post or non- recruits
Pay or Pay selection post
Scale
(1 ) &) @ () (6)
Assistant Registrar 01* (2011) General Pay Band-3, Not applicable Not applicable
General *Subject Central (Rs. 15600—
(Demography) to variation Service, 39100) and
dependent Group ‘A’, Grade Pay
on Gazetted, of Rs. 7600
workload. Non-Ministerial
Educational and other qualifications required Whether age and educational Period of probation,
for direct recruits qualifications prescribed for ifany

direct recruits will apply in the
case of promotees

(7) (8) )
Not applicable Not applicable Not applicable
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Method of recruitment : Whether by direct
recruitment or by promotion or by deputation/

absorption and percentage of the vacancies to
be filled by various methods

In case of recruitment by promotion or deputation/absorption, grades
from which promotion or deputation/absorption to be made

(10)

(11)

By deputation including short term contract.

Deputation (including short-term contract) :

Officers under the Central Government or the State Governments or
Union Territories or Public Sector Undertakings or Recognized Research
Institutions or Universities or Semi-Government or Statutory or
Autonomous Organizations :

(a) (i) holding analogous posts on regular basis in the parent cadre or
department; or

(i1) with five years’ service in the grade rendered after appointment
thereto on regular basis in posts in the Pay Band-3 Rs. 15600—39100
and Grade Pay of Rs. 6600 or equivalent in the parent cadre or
department; and

(b) possessing the following educational qualifications and experience:
Essential :

(1) Master’s Degree in Demography or Master’s Degree in Population
Studies (Two years’ course) or Master’s Degree in Statistics or Master’s
Degree in Mathematics (with Statistics) or Master’s Degree in
Oprational Research (with Statistics) or Master’s Degree in Economics
(with Statistics) from a recognized University; and

(i1) ten years’ experience in planning conduct of sample surveys in
the field of Census or Vital Statistics and analysis of demographic
data.

Desirable :

1. Doctorate degree from a recognized university in any one of the
subjects specified in the essential qualifications at item (i) above.

2. one year’s experience in using Demographic or Statistical Software
Package.

Note 1 : Period of deputation (including short-term contract) including
period of deputation (including short-term contract) in another ex-
cadre post held immediately preceding this appointment in the same or
some other Organisation or Department of the Central Government
shall ordinarily not to exceed four years.

Note 2 : The maximum age limit for appointment by deputation (including
short-term contract) shall not be exceeding fifty six years as on the
closing date of receipt of applications.

Note 3 : For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to 1st January,
2006 or the date from which the revised pay structure based on the
Sixth Central Pay Commission recommendations has been extended,
shall be deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of the Pay
Commission except where there has been merger of more than one pre-
revised scale of pay into one grade with a common grade pay or pay
scale, and where this benefit will extend only for the post(s) for which
that grade pay or pay scale is the normal replacement grade without
any upgradation.
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If a Departmental Promotion Committee exists, Circumstances in which Union Public Service

what is its composition Commission is to be consulted in making recruitment
(12) (13)

Not applicable Consultation with Union Public Service Commission

necessary for filling up of post.

[F.No.A-16011/13/2004-Ad. II/Ad. V]
SURENDER KUMAR, Dy. Director of Census Operations

e " reH fawma J e
(Searan foren fawm)
7 feeft, 7 SR, 2011
e, 281, egufd, WiHe™ & S 309 % W N WS ViRl 1 WA id gY SR Wi WEreE
forpma waTer, STaaR fran fawm, erh-amee, T ‘' wdl W, 2002 F A 9@ & faaw s w5 g, R @
Afershm @ qd foRa T € A1 FH K1 A R T R, W wweE e qaed, Seaa e faum ¥ ee-aes & 1)
w7l R ugha 1 fafEe e & foe Frefated fam e € st
1. Hfya = 3T URw—(1) =9 Feml @ g W aee goeE faws g, seaa fen faum
Tk -aTeh, T ‘7' U% o<l fEm, 2011 €
(2) 3 TSI H YHRE hi TRE & 9949 S |
2. g HEAT, SeRT0T AR AU, — 39 U HT A, ST SIRI07 SR ST ST FE e S g e
T IS ST B W9 (2) W (4) ¥ = €
3. Wt sl Ugha, g-Hr 3T IEAT nfe.— ol i Tgid, Sg-Ha1 3R o1 AT SR IHY Heifea o1
a1 & BT S S g % W9 (5) W (14) ¥ fafiE= €
4. Tdar.—az =afm,—
(%) Tore U@ =afer o foreem ufd =1 foment geit sfifeq €, foare foman €, =
(@) TSE 1o ufd a1 7ot vt & Sifaa ed gu e safem @ ferare o 2,
I 91 R i 1 9 & BT
g A F 5 THR 1 FE G B S © b T foams, U safa oiR foare & o1 varshi 1 o] @i fafy
% 1M TR § SR TW % fou o onuR € d o7 fRdl safed i o9 e & g @ g2 % T |
5. Torferer oo At wiferd.—STel F19 TR 1 9 79 € TR TE AT STavEsh A1 IHIEA ], 9 9% Sue fon i
H € 5% AEeg b 3 Tl & foret Susie i ferdlt ot = yert & et ot aerd, SMRwn g et s e |
6. SATGT.—g Tl 1 Ig 1, TO STReON, 31w § w2 37N 31 el ® gur T <ent, i =i
TR GR1 T9 Heel § qoa-gua R el T STRel & STER Srgfea snfaa, gfed st qaud dfe ok s
for wart & saferall & forq susie e endferd @ |

3T
g 1 g i ERicTul g §8 AR W U Wl ¥ Wi MY e ot e <I aret
™ e e A/ 31T U T IR =l & foag smg-wm
ELEEIE CEpE| = fafae e
T (der) e,
1972 & 794 30
% 37efA o
a1 Tt
(1) (2) (3) (4) (5) (6) (7)
TH-AEH 1%(2011)  HERT I de-1 GG & 18-25 9% & <1 |
+SHTHIR ETAp) (5200— g (F=TT TFR g GHI-g9
& MR e, 20200 %.) RS foRT T ST A Seei
R UG e ‘T, PERCKE| % STER WHR HIh b
o s SSA|, 1900 %. o amr=r ere=fdt st gem

ehell B Rl T fafoer &b 40 9 qen
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(7)

FTTfoa Sl iR erggfaa
St I ffee
Fh 45 U HI S TR
feuuit 1 : eTg-dim staeRa
FH & fau foias Tl
IR § A 9 a8 wr
F & fau Faa =t 78 sifam
aiE gt (7 fF T sifaw
e |1 AWH, "BETEF,
amme’s, frqu, fafsss,
SH-FHTIR T o E G,
TEHrIeT Fe1 o el SR T
foret qen =wan e & Wi
IU-Tg, A AR FRER
9 1 AT & AR+
fore fafed =1 € €)1
fewoft 2 ISR wEfE
& WEEW 9 i W arell 9ol
%1 M H, ST~ eTaenia
F & fere foias aii@E 5%
sifqm at@ 'rft f99 a%
YR FAE= A\ Ao
& oI el T E |

et 9dt fort ST a1t sAfaqal & foaw sruferd
Siferek 3R 311 STEame

Y ot fory S ot
=feal o fou fafed

Y IR Aferen sEarg
Yr=d ATl bt <2

o &n g a1 el

Tfeen &t ofafy, afs =i &

(8)

(9)

(10)

39Tk

(i) HiR gEfea =1 e & fau fatmm=
T ST @ o |

(i) WX TrEfea a1 AR I &1 S 99
T SN |

(iii) WX wEfera =0 AR wwt =1 I=
3T 39 YT o STl 1 BIE-He Jfeai g h
I AT |

(iv) Sfis iR fe=t v w1 =wea |
fewuit 1 : syE Hadt sE@(SEAT) FA

TR & Toehrgar STIgfea Sfae =1 STggfed
ST & AT i <90 | a9 ffere & S

AN TR B

e w7l o forg < o
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(8)

Hadl & (F) 5a 959 & Rl gHH W B
TEHR F 98 T & T 379 fau emfya R
1 9 & T sTafara sTqwa T el 39 SRl
& A & v e | SueTs §H hi Gre
T

AB :

(i) et aramTa fommea =n &€ 9 8t wen
Exiull

(i) Twme o fafaa & wagas & ®9 o
3T |

ol W UGl ¢ WAl WY B A1 W g

gr=fa/gfafEfay/sme g Wil &1 sen § 3 gfen f9e

1 yfaffe/eme g qen fafa= wgfas i /afafg e/ smHe fohan e
BRI W S arett Rkt st gfsraan

(11) (12)
yfafrafaa/smen gr, fSa® 7 8 ¥ yfaffer,/mie :

el o7t g1 |

Ta HETEA fae™ e & fFafhd o = sdeial 9 | s
T B TR W 5 TER & 3T HACE 9 T 8 HHAN ;@
frafd ek ares S w9 § % o1 fafea dferr srard w ©f |
yaud ARl & feg -

wfatgfea, qatarse

Y 9 & T Hifienl & dag | of foem foran STom st ww o
1 ety & il Yarfiga e o1l € a1 fiord | wemiaia e s
I ¥ SR e o eriferd oty oI Siferes s ® 1 T
el &l 39 @ T Yia-gfed & Fae W e smom 5
T 9 S uve od 9 frgea e W@ | doven s)
ARESE R s @ @ S e €

(wfaffea =t erafy, foweh Said Ssid TR & I a1 fhet o7
Hire/faam # 39 i 9 3 Tod wTRa fordl 311 1t 918 1]
W gt 1 et ® e §F ad 9 st T2 gl 1)

Ife fauria W=t afifa & o STt g adt e o T afifeerfaal o == e dan
A | Wt fhar S
(13) (14)
gfie W foem &0 & fau g v faurig A TR B |

U=t |fafq ) ¢

T1vrer/3u wfaa (wemEA) ]
ST |iga W
SR gfee (¥Im91-3) e

[T, | T-12018/1/2011-%. 111]
TS T, ST |l



[ 90T [I—T0E 3(i)] qRA T SIS : TSR 15, 201 1/37%91 23, 1933 1309

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(Department of Higher Education)
New Delhi, the 7th October, 2011

G.S.R. 281.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Ministry of Human Resource Development, erstwhile Department of Secondary and Higher Education, Despatch
Rider Group ‘C’ Post Recruitment Rules, 2002, except as respects things done or omitted to be done before such supersession,
the President hereby makes the following rules regulating the method of recruitment for the post of Despatch Rider in the
Ministry of Human Resource Development, Department of Higher Education, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Human Resource Development,
Department of Higher Education, Despatch Rider, Group ‘C’ Posts Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number, classification and scale of pay.—The number of the post, its classification and scale of pay attached
thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit and qualifications, etc.—The method of recruitment, age limit, qualifications
and other matters connected herewith shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification. —No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required

to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government in this regard from time to time.

SCHEDULE
Nameof  Number Classification ~ Pay Band Whether ~ Whether benefit ~ Age-limit for direct recruit-
post of post and Grade selection  of added years of ment
Pay or Pay post service admissible
Scale or non- under Rule 30 of
selection  the Central Civil
post Services (Pension)
Rules, 1972
©) ) ©) @ ©) (6) )
Despatch  1*(2011) General PayBand-1  Not No Between 18—25 years.
Rider *Subject Central (Rs. 5200—  applicable (Relaxable for Government
to variation  Service, 20200) employees in the case of
dependent  Group ‘C’, Grade Pay General candidates up to
on Non-Gazetted, Rs. 1900. 40 years and in the case of
workload. Non-Ministerial the Scheduled Castes or the

Scheduled Tribes candidates
up to 45 years in
accordance with the
instructions or orders
issued by the Central
Government from time to
time).
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(7)

Note 1: The crucial date for
determining the age limit
shall be the closing date
for receipt of applications
from candidates in India
(and not the closing date
prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti district and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, the Union Territoy
of Andaman and Nicobar
Islands or the Union
Territoy of Lakshadweep).

Note 2 : The crucial date for
determining the age limit in
the case of candidates from
the Employment Exchange,
shall be the last date up to
which the Employment
Exchange is asked to submit

the name.
Educational and other qualifications required for Whether age and educational Period of probation, if any
direct recruitment qualifications prescribed for
direct recruitment will apply in
the case of promotees
®) O (10)
Essential : Not applicable Two years for direct recruits.

(i) Possession of a valid driving licence for
motorcycle or auto rickshaw;

(i1) Two years’ experience in driving motorcycle or
auto rickshaw;

(ii1) Knowledge of motorcycle or auto rickshaw;
mechanism and ability to remove minor defects in
such vehicles; and

(iv) Ability to read English and Hindi.

Note : The qualification(s) regarding experience is/
are relaxable at the discretion of the Central
Goverment for reasons to be recorded in writing in
the case of candidates belonging to the Scheduled
Castes and the Scheduled Tribes, if at any stage of
selection, the Central Goverment is of the opinion
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(8)

that sufficient number of candidates belonging to
these communities possessing the requisite
experience are not likely to be available to fill up the
vacancies reserved for them.

Desirable :

(1) 8th Standard pass from a recognised School or
Board.

(i1) Experience as Home Guard or Civil Defence
Volunteer.

Method of recruitment : Whether by direct recruitment
or by promotion or by deputation/absorption
and percentage of the vacancies to be filled by
various methods

In case of recruitment by promotion/deputation/absorption,
grades from which promotion/deputation/absorption to be
made

(11)

(12)

By deputation/absorption failing which by direct
recruitment.

Deputation/absorption :

From amongst the regular Group ‘D’ employees of the Ministry
of Human Resource Development failing which from regular
Despatch Riders or Group ‘D’ employees from other Minsitries
of the Central Government possessing qalifications and
experience precribed under column 8.

For Ex-servicemen :

Deputation/Re-employment :

The Armed Forces Personnel due to retire who are to be
transferred to reserve within a period of one year and having
the requisite experience and qualifications prescribed shall also
be considered. Such persons shall be given deputation terms
upto the date on which they are due for release from the Armed
Forces, thereafter, they may be continued on re-employment.
“(Period of deputation including period of deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other organisation/department
shall ordinarily not exceed 3 years)”.

If a Departmental Promotion Committee exists, what
is its composition

Circumstances in which UPSC is to be
consulted in making recruitment

(13)

(14)

Group ‘C’ Departmental Promotion Committee for
considering confirmation :—

Director/Deputy Secretary (Administration) —Chairman
—Member
—Member

Under Secretary
Under Secretary (Estt. I1I)

Not applicable.

[F.No.A-12018/1/2011-E-III]
SANJAY GUPTA, Under Secy.
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YIS WA
7 feeft, 7 SR, 2011

WL, 282 egufd, WiEu & owe] 309 % TWeq® gRI USH VAl 1 FAN Hd gL R TRt U
AT, STIHEM TeTe 998 ‘@' U 9l (99, 2006 i, 37 a1l o FHar stfeshia oid gu, 5= T8 Ao 9 9ga fomen
T A HE H A A T R, Tt O S ¥ SIS GeEE % U8 W 9l i ugfa o fafee e % fog
foreTferfiern foom s €, st

1. G - i yRew—(1) 37 fami &1 Gfered 9 g TS HAeE, ST Herdd 99 ‘@’ U odt
o, 2011 7 1

(2) ¥ TSI B YHWH I dE Hi GG S |

2. UE-HEAT, TIERTUT, S S 31X IS S o1 JaT0.—SH IS H1 G, ITHT HMH0T, I e 3R I
AT 1 AqTHH 98 B S S e @ Sueg ogHl % w9 (2) U Wy (4) ¥ fafiRe ©
3. el ot U, Img-wi, IEATg anfe. el ugfd, g, SR SN ST Heift o1 ad A i
S SRt ST & W9 (5) W& (13) H e €
4, Tdan : 9% =fem,—
(%) T UQ =afer o foreem ufd =1 foment geit Sfifeq €, foare foman €, =
(@) e et ufd = eroft el & Shfed @d gu foredt safe @ foare foman 2,
I 98 R i 1 9 & BT
T A S THR F T8 THHM &1 e @ o W forame, T8 =t $iR fae & o7 9arhR 1 o] @& fafy
% 31 TR § SR TW i % U o eneR € d o7 fRdl safed i g9 e & g @ g2 3 g |
5. Torforer & ot vrfer.—STel 9 TR 1 78 T B ToF UH A1 v A1 qHiE €, o8l 9 S
U S R € 3% oiEes e a9 G ik Sa S ¥ W e 39 Faml & fohdt susy ot Tt et o went &
Rl 1 S, e g e 6wl |
6. ATl —3 i it hiE o1, TH AReroT, - § B iR o famdl ® g T2 e, e i
TR 5N 39 Wy H THI-HHg T feRTel T SR % ST uR sTyfua snfad, srgfea Seeta, o1 fUse o, qagd
Afeht 3R 371 fargt wart & saferall o forw Susier e aydferd ©

STt
U R AH TS GEA ffeRToT A AT R A e e o7eff fore T et st
Tg dd9H T U] % fau smg-dim
1 ATTHA
(1) (2) (3) (4) (5) (6)
SRR 1* (2011) YR ®5 9300— AN TR B 30 9§ Afuek Tl
HEh REIREIED g ‘|’ 34800 . (V@R g/ S few U
R W CRELIED] + 7 g IR IR AR F AR
qieds foman FgafeE 4200 %. WH Tl & faw o= a9
ST Hehall B ek TuTferet =1 ST Wehdll ® 1)
fewur 1 : sTy-dim sauia
FH & fere e ke TR
o el 9 eTesd uw we
% fore e =0t 78 aifom aria

Bt | (A T 9w eAfqw adE
S 3TH, U™, AU
g, fafers, 0 iR SR
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(7)

T & e g, feumea
To¥ % R T wifa
qer = fSet &1 aivt 3U-we,
3 Td FhaR g9 a1 e
59 & =fde % fau fafea
D) |

g w7dt forn ST el saferal & fore stifaa Sifars
AR 3= srEad

e o7t fopw ST o qfiefiern i srafy, afg &g &
=feqal o fou fafed

T IR Aferen sEarg
i=Ta SAfF T <2
o on gt a1 Tl
(7) (8) (9)
AT : SIEREAE] EUEL
(i) Tordlt Ar=ramaTe fervafammer @ de=er foul,
AR
(i) H=TT TEHR A1 T YR A1 39 T9mHt
TRl SR SrqEeT weeneti 9 fafe= whR

% 3fhEl 1 WU, Heherd, fafafifa sii
JEERT § T g9 1 AT |

et Rt Ugfa : ol He g a1 wetd g
yafgfeyemes gm qen fafa= gsfo g o’
S arelt R 6t gfaera

Tt gfafgfe/ e g adt & <en | o gften e gt
gfaffer/ e fwan smom

(10)

(11)

et ol g0 (Y=Y it Hfaffer A el sHy
1 AIA Y2t A Tohe! o1 aRfEfaa & 7€)
T 99 A1 39 Ay eafy & fow el w6 &
FRol gE R, wi W & T stfuema §
¥ g & STER T 9l 571w |
() (i) 5 7o T A1 faam § fFaa R ®
g 9% ¥R R gU E; A
(i) freid wer et a1 faum & dqq de-1
1 woged | fafia emer | fgfea &
IeET 5200—20200 &. + T FdH 2800
YU o D€ 99 Hell i €; AN

(@) e 9= w9 (7) & 19 Wiy o6t fhu
ST aTet sAfEl & forg fafea e s @ik
a9 ¢ | (vfafaf sr fafen = fag sifuean
SMY-TH 3TeRA U e &t 3Afam e
56 a9 9 siferek &l BT 1)

@R S B
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e faamie gt afafa € af Seeht S ot e | for aRkfeafaet & o9 ot dar
ST § TSt fepan smam
(12) (13)

gfie o we & fou a9 ‘@' faurig T Ik |l SN | AL FHEAT SaeTh
Wit wfufa : T

1. Hged |i¥a — e

2. fRerw/3q wfem — T

3. SfeR Hiwe (Y9ImE) — T

[ 9. T-12018/3/2005-FT9T]
A, BifRd, 7R gfad

MINISTRY OF PANCHAYATI RAJ
New Delhi, the 7th October, 2011

G.S.R. 282.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Ministry of Panchayati Raj Research Assistant Group ‘B’ Post Recruitment Rules, 2006, except as respects things
done or omitted to be done before such supersession, the President hereby makes the following rules regulating the method
of recruitment to the post of Research Assistant in the Ministry of Panchayati Raj, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Panchayati Raj, Research
Assistant Group ‘B’ Post Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification.—The number of the said post, its classification, pay band and grade pay or pay
scale attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications and
other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, and for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect of any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-servicemen, Other Backward Classes and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.
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SCHEDULE
Name of Number of Classification Pay Band Whether Age limit for direct recruits
post post and Grade selection
Pay or post or Non-
Pay Scale selection
post
©) ) 3) (4) ) (6)
Research 1*(2011) General Central Rs.9300—  Notapplicable Notexceeding 30 years
Assistant *Subject to Service Group ‘B’, 34800+ (Relaxable for Government
variation Non-Gazetted, GPRs. 4200 servants up to 5 years in
dependent Non-Ministerial accordance with the instruc-
on workload. tions or orders issued by the

Central Government).

Note : The crucial date for
determining the age-limit shall be
the closing date for receipt of
applications from candidates in
India (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti district and
Pangi Sub-division of Chamba
District of Himachal Pradesh,
Andaman and Nicobar Islands
or Lakshadweep).

Educational and other qualification required
for direct recruits

Whether age and educational
qualifications prescribed for
direct recruits will apply in
case of promotees

Period of probation, if any

()

®

©)

Essential :

(1) Bachelor’s Degree from a recognised
University; and

(i1) two years experience in collection,
compilation, formulation and processing of
various data from Central or State Governments
or their autonomous bodies and Research
Institutions.

Not applicable

Two years

Method of recruitment : Whether by direct
recruitment or by promotion or by deputation/
absorption and percentage of the vacancies to
be filled by various methods

In case of recruitment by deputation/absorption/promotion
or grades from which promotion/deputation/absorption to be

made

(10)

(11)

By direct recruitment

Not applicable
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(10)

Note : Vacancies caused by the incumbent
being away on deputation or long illness or
study leave or under other circumstances for a
duration of one year or more may be filled on
deputation basis from the officers of Central
Government :

(a) (1) holding analogous posts in the Parent
Cadre or Department on regular basis; or

(ii) with six years’ service in PB-1 or equivalent
of Rs. 5200—20200 with Grade Pay Rs. 2800
rendered after appointment thereto on regular
basis in the Parent Cadre or Department; and
(b) Possessing the educational qualifications
and experience prescribed for direct
recruitment under column 7.

(Maximum age limit for appointment by
Deputation shall not be exceeding 56years as
on the closing date of receipt of application).

If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public Service
composition Commission to be consulted in making
recruitment
(12) (13)
Group ‘B’ Departmental Promotion Committee for Consultation with Union Public Service
confirmation or selection :— Commission is not necessary.
1. Joint Secretary —Chairman
2. Director/Deputy Secretary —Member
3. Under Secretary (Administration) —Member

[F.No.A-12018/3/2005-Estt.]
L. HAOKIP, Under Secy.

G HA AT
7 fewelt, 4 SRR, 2011

AL, 283 gl WiawM & o1=a] 309 % s N Y Vil 1 FAT hid gU 3R IR @ o)
(T9E ‘&' IR Te ‘@’ U%) st 19, 1964 i, el 7ok SR ool et Sifuen o S fet oraes & A T, =
a1l % Taam stfershid #ed gu, ’o T8 sifusha 9 qeet fohan o © 2 iR ST o1 g R 0§, @ weerd & 9Rdi
M = § gerEs TR (TS @R S et oraees & we W odl w1 ugh # fatae s« o fefatea
o st €, srerfe

1. Hfera AW i YR —(1) 3wl o1 Fiara T e Heer, IR O o, TeEe Rk (IS
IR s fe=t arqames, Oe ‘&’ iR UE ‘@' ug, ol frEm, 2011

(2) 3 TS9A H YHRM hi TRE S 9949 S |

2. @] BFL—3 frw 57 fomi 9@ Sureg oEEl & Wy (1) ® fafafée i &t @ =i

3. TSI whi WE&AT, TIeRTUT 3T S S TT U A AT a0, — K T=I hl GE&AT, ST T ST S7h
A ST IR U S I1 AEA o €, S S S b Wy (2) ¥ WA (4) H fate €
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4, Wil it agfar, SMg-HT, 3 AT fe,— 3o T R el k1 gfa, Sg-HiA1, A 3R 379 Feifera
I 9 9 B S S SgEl % W9 (5) ¥ (13) ° faffie #

5. Frdar—a= =fem,—
() o @ =t @ foreht afa a1 fgent woit Sifer 2, foeme foan @, = foeme =6t gfaw &6t €; =0
(@) TR oo ufd =1 eroft ueit & Sfiferd @d gu fore st o ferare foen 2,
IR 91 R e 1 9 & BT
T A S THR FT T8 THHM 81 e @ o W forame, 59 =t $iR fae & o7 9arhR 1 o] @i fafy
& i IR € SR UH e & fou o= oneR ® o o7 TRl safed i 39 Frem & werda @ g2 g |

6. Torfore seat sl orfer.—STel =<1 TR 1 I8 79 © T TH1 31 A9 Tk o1 GHieH 7, e o8 3qe forg
S HROT E SR @G e ql Wl Tk Hell & AN § THY hieh, 3 el o ot susier s ferelt ot o1 et & wafera
1 Serd, TR R FRferet s Fhft |

7. S —g ol 1 i o1, T SARerT, S-den § 92 3R o Rardl g T gt e i
TR §R1 9 Heel § qoa-gua R el T SRel & STER g i, gfed st qaud dfet ok s
fog wart & waferall & forq suse e erdferd @ |

gt
g 1 W Hen ot T SRR WY odf frw WM e
R I aFera el o ferg emrg -
ECERR) 3TEIA
ERERIE] g
(1) (2) (3) (4) (5) (6)
1. HeT fRers 1% (2011) TR HHE o6 oS 3, EEE| R T B
GEEIED) *HRER & o, 9w, 15600—
YR T RERIEGH 39100 %.
IienE fman eHgEfae™ ¥ U A
S Hhe € | 5400 %.

Tt oreff forg ST ot At & fag stifera Sifers e ol fore S aret afteften =1 stafy, 4z =iE Bl

#AR a7 ardard =fal & foe fafed ey
AR Jiferen e dieTd
el 1 - | ] B
T &l
(7) (8) (9)

ot aht Ugfa ¢ 9ot WY ERl a1 wrta g fa o s o e=Ror gR Wt o sRn H o St e
=1 gfafrgfe/smier gra qen fafr= wgfaa T A1 iR A ST=RoT e s
B 9 S arelt &1 ot ghaerad
(10) (11)
Tifa g, e 7 8 wehe W afafgfa g wr=fa

AT dT 2, 9300—34800 & €T US AT 4600 & H, IS &=y
1o, o 3| it o i od 1 fafaa wer 2




1318 THE GAZETTE OF INDIA : OCTOBER 15, 2011/ASVINA 23,1933 [PArT II—SEC. 3(1)]

(1)

fewur 1 : WG % faT =Aad $1Ee FaT 1 WI0ET 6 & FASH
% foru, forslt SIfeehrdt 1T, 1-1-2006 € T8dl, 36 di@ d foed 3
HEF o AR i FHRIRE T smeRa R aad SeaT H
forear fopan T €, Tt SaR Wt T e Wi, AT ST
TOmIRET & SR W foeaia dee it I oa9 a1 Ja9= T St T8
a1 wueht S, fqam o'l %, SRl U 9 dAfus gd gAdfad
YATHE 1 T U § G U 909 A1 IqTHA | foer 8 T B
AR el T8 HE Shed TH I8 & fory faaniia & o forg o I
A I AT 61 TRE ST SN0l 1 WM i € |
fewur 2 : e U@ FiTs AfF & day |, =i o1 o'/
T el G A 7, Wit & for fomm feman < <@ @, sl s
St Al & day ¥ o fomR fhan Som g 9% q@ 5@ R
I GRT b1 T2 UHT STEh/aTsil 9aT, STufard STeeh/drsrdl 9al & 37e
Y affues @ & ad 9, 99 9 S ot %9 B, % T 8 SN S
T w7, et SR St | weta % forg stoet afteten
1Aty Fhearge® g L & B |
gfafrfer :
FT WHR 1 T TR I G T o T AR o —
() (i) < a1 e A1 faanr # FafHa TR « §959 98 9Ro fay
@Q%;Eﬂ
(i) forei Tor wrevfaam | da7 d2-2 930034800 . 3R I
AT 4600 T. A1 FEGED | AT oMeR W Fgfaa & av=m 39 goft
o i = = Frafia 9en 1 2, 3t
(@) foreh ure Freferion Sarfires srad 3k erqywe & —
ATk :
(i) forsdt A=A fovafaeem @ et ¥ At feult o1 anqex
o fealt =R W 31ist e fawa & &9 F @1 e |

a0
forlt A=A favafaemer & 7St § Aret feult = wwges o
el miE & o & T U d w e |

a0
TRt AT fereaforner | fordt +ff fowa o A feift = wmged,
o ferlt T W fe=t 3fit ofish u fovg & w=q A @i el |

a0
forelt AT fovafoamea © fe=<t weem 9 fondt off fawar o Arex
fetft =1 wwgea iR feilt T W s wh fama & w9 o @ |

a0
foreht TrraaTe favafommera @ oSt meem 9 fordt of fawa o Ay
ferlt 1 Tagea iR ferlt TR R o= wk fawa & &9 7 @1 ;@i
(i) Ha e ¥ 5=t o wikentes & &1 = sfush & fet /=
o1 9 SIS | SAfUma: Teh-ien! a1 ook HIfeed Sl FTAE
19 a9 HT A9 |

Bl
o=l o fneror, ST, TEH o1 SRR | 9= 9W H g9 |
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(1)

B :

(i) Hpa =1 Hfaum st st oyt ¥ faffds feet s v =
;

(ii) TomEE H ST{vE;

(iii) oo iR yrewor & ferq fe= enm iR wrEfemen it
FH HT AT |

feurur 1 : yfafrgfaa =t stafy, faos sidfa ST R & 35 =1
et o7 Hired =1 fawm ¥ 39 ffo 9 2 sal o fordt o=
T Aed U8 W HTArger i S1afy &, Wemoran dF o 9 1ok
T2 B |

feuqur 2 : yfaffa = fafa & fau sifueman smg-wim e
T I 1 3w TR w56 a9 | At T8l g |

e faamie gt wfdfa €, @ SHent S adft o fra uRfafaal & @9 ot et
AT 9 st feman Smem
(12) (13)
Wrfa W faemr & & fag agg ‘e’ fauria w=fa yafgfaa w gt stfeeit =t fgfa & o
wfufy, frafaftaa @ faere s f - e iieh Wil ST § THY HEl ST ¢ |
1. @ e, TRdE ' =1 —aTeme

2. TR M e, IRdE TH el SR
3. 9% T TR, AR O el e

(1) (2) (3) (4) (%) (6)

2. 53 fe=ft 2% (2011) TR Hi1 A o 2, EEE] o & g
G REIEED *HRR & e, 9 ‘@, 9300—
YR T ST, 34800 .
ufterd feran G EERICED R I
ST Hehdl § | 4600 .
(7) (8) (9)
AN TR B AN TR B 3 Td
(10) (11)
PIEi| Tt

T ST 2, 930034800 T AR UT AaH 4200 & H, U@l fe=
FaTee, forem e o 1 frafia Gan # |

fewor ;. SR U@ F SAfFE & gay |, fS=iq s o/
T Hel g H A €, Wifa & fere R foman < %@ €, 9wl s
St Al & day ¥ o four fvan Som wg 9% q@ 5@ R
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(11)
ITH G HT TE UH TR/ T, TUfeI STE /Ul Wl &
9 9 A G Y, 59 G S ot 1 e, w9 T8 SRS
T w7, et SR gt § weta % forg stoet afteten
1Aty Fhearge® g L & Bl |

(12) (13)
Ut W faem & & fau e @' faurig T ek Tl SR § TR HET STEwash
wr=fa wfafa, Frefafaa @ faewe s - R
1. 9&9 @F s — 3Ty
2. @ e — T
3. afefteror @S stefemest — T
4, SIS YT AT — T

[ 9. 22/7/2007-@-111 ]
ISHOT I, e

MINISTRY OF MINES
New Delhi, the 4th October, 2011

G.S.R. 283.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of Indian Bureau of Mines (Group ‘A’ and ‘B’ posts) Recruitment Rules, 1964, in so far as they relate to the
posts of Hindi Officer and Senior Hindi Translator, except as respects things done or omitted to be done before such
supersession, the President hereby makes the following rules regulating the method of recruitment to the posts of
Assistant Director (Rajbhasha) and Senior Hindi Translator in Ministry of Mines, Indian Bureau of Mines, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Mines, Indian Bureau of
Mines, Assistant Director (Rajbhasha) and Senior Hindi Translator, Group ‘A’ and Group ‘B’ Posts, Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Application.—These rules shall apply to posts specified in column (1) of the Schedule annexed to these rules.

3. Number of posts, classification, pay band and grade pay or pay scale.—The number of said posts, their
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the said
Schedule.

4. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid Schedule.

5. Disqualifications.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

7. Saving.—Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, ex-serviceman and other special Categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.
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SCHEDULE
Name of Number Classification Pay Band Whether Age limit for
post of post and Grade Selection direct recruits
Pay or post
Pay Scale or non-
selection
post
©) ) ©) @ ©) ©)
1. Assistant 1* (2011) General Central Pay Band-3 Selection Not applicable
Director *Subject Service, Group ‘A’, Rs. 15600—
(Rajbhasha) to variation Gazetted, 39100 plus
dependent Non-Ministerial Grade Pay
on of Rs. 5400
workload.
Educational and other qualifications required Whether age and educational Period of probation,
for direct recruits qualifications prescribed for ifany

direct recruits will apply in the
case of promotees

(7)

(8) )

Not applicable

Not applicable No

Method of recruitment : Whether by direct
recruitment or by promotion or by deputation/
absorption and percentage of the vacancies to

be filled by various methods

In case of recruitment by promotion or deputation or absorption,
grades from which promotion or deputation or absorption to be
made

(10)

)

Promotion failing which by deputation

Promotion :
Senior Hindi Translator in the Pay Band Rs. 9300—34800 and Grade
Pay of Rs. 4600 with three years’ regular service in the grade.

Note 1 : For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an officer
prior to 1st January, 2006, the date from which the revised pay
structure based on the 6th Central Pay Commission
recommendations has been extended, shall be deemed to be service
rendered in the corresponding grade pay or pay scale extended
based on the recommendations of the Commission except where
there has been merger of more than one pre-revised scale of pay
into one grade with a common grade pay or pay scale, and where
this benefit will extend only for the post for which that grade pay or
pay scale is the normal replacement grade without any upgradation.

Note 2 : Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their seniors
shall also be considered provided they are not short of the requisite
qualifying or eligibility service by more than half of such qualifying
or eligibility service or two years, whichever is less and have
successfully completed their probation period for promotion to the
next higher grade alongwith their juniors who have already completed
such qualifying or eligibility service.
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(11)

Deputation :

Officers under the Central Government or State Government or Union
Territory :—

(a) (1) holding analogous post on regular basis in the parent cadre
or department; or

(i1) with three years’ service in the grade rendered after appointment
thereto on regular basis in the PB-2 Rs. 9300—34800 and Grade Pay
of Rs. 4600 or equivalent in the parent cadre/department; and

(b) possessing the following educational qualifications and
experience:

Essential :

(i) Master’s Degree of a recognised University or equivalent in
Hindi with English as a subject at the degree level;

Or

Master’s Degree of a recognised University or equivalent in English
with Hindi as a subject at the degree level;

Or

Master’s Degree of a recognised University or equivalent in any
subject with Hindi and English as a subject at the degree level;

Or

Master’s Degree of a recognised University or equivalent in any
subject with Hindi medium and English as a subject at the degree
level,

Or

Master’s Degree of a recognised University or equivalent in any
subject with English medium and Hindi as a subject at the degree
level,
(i1) five years’ experience of terminological work in Hindi or
translation work from Engligh to Hindi or vice-versa preferably of
technical or scientific literature in the parent cadre.

Or
Five years’ experience in teaching, research, writing or journalism
in Hindi.
Desirable :
(1) Knowledge of Sanskrit or any other language specified in the
Eighth Schedule to the Constitution;
(i1) experience in administration;
(ii1) experience of organising Hindi classes or workshop for noting
and drafting.
Note 1 : Period of deputation including period of deputation in
another ex-cadre post held immediately preceding this appointment
in the same or some other organisation or department of the Central
Government shall ordinarily not to exceed three years.

Note 2 : The maximum age limit for appointment by deputation shall
not be exceeding 56 years as on the closing date of receipt of
applications.
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If a Departmental Promotion Committee exists, what is its
composition

Circumstances in which Union Public Service
Commission is to be consulted in making recruitment

(13)

(14)

Group ‘A’ Departmental Promotion Committee, for
considering promotion, consisting of :—

1. Controller of Mines, Indian —Chairman
Bureau of Mines

2. Regional Controller of Mines, Indian =~ —Member
Bureau of Mines

3. Senior Mining Geologist, Indian —Member
Bureau of Mines

Consultation with Union Public Service Commission
necessary while appointing an officer on deputation.

1) @ 3) @) ®) ©)
2. Senior Hindi 2% (2011) General Central PB-2 Selection Not applicable
Translator *Subject Service, Group ‘B’, Rs.9300—

to variation Non-Gazetted, 34800 and

dependent Non-Ministerial Grade Pay

on Rs. 4600

workload.

(7 (®) )

Not applicable Not applicable Two years
(10) (11)
Promotion Promotion :
Hindi Translator with five years’ regular service in the grade in the
Pay Band-2 Rs. 9300—34800 and Grade Pay of Rs. 4200.
Note : Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their seniors
shall also be considered provided they are not short of the requisite
qualifying/eligibility service by more than half of such qualifying/
eligibility service or two years whichever is less and have
successfully completed their probation period for promotion to the
next higher grade alongwith their juniors who have already completed
such qualifying/eligibility service.
(12) (13)

Group ‘B’ Departmental Promotion Committee, for
considering promotion, consisting of :—

1. Chief Controller of Mines —Chairman
2. Controller of Mines —Member
3. Superintending Mineral Economist —Member
4. Senior Administrative Officer —Member

Consultation with Union Public Service Commission

not necessary.

[F. No. 22/7/2007-Mines-I11]
CHANDRAMANI SHARMA, Director
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Hiferent i wEihA SwEiaaT Hae"
7 feeett, 11 SRR, 2011
i 284, ezl SawH & S=E% 309 F W 5N USd VAl BT FA Fd g AR &7 e g,
T gfassl Taeor Hired (AR yemHiTe SIfueRl) st 92, 1984 i, 39 aml & fqam sifussia wd g, 9= w8
ATTHTOT W Teel Teoral T © 1 S 1 @Y Tohel T R, & WlehA WA, U Wikayl Weeqon shiEter, ek b shishd
FHTTE HAeTd § SIS YR SR % U W el i g o fafrEma s & fo frefate frem s €, st
1. Hfw W R AR, —(1) 37 el o G AW wifeent U s e guer, 8 Eihar g9,
T gfaest eerr hierd, St yerEtTR e, 9e ‘' ug, ol e, 2011 7
(2) 3 TSI § YR Y ARG & T S |
2. UE HEAT, TAeRT0T, 9 §E AR U T A1 SaTHH.—IS I AT, IHHT TR, Fa S SR I o
I AqTHE T8 0, Sl @ Sueg SgH & W9 (2) ¥ w9 (4) H faffie €
3. wdt @t ugfa, mg-dimr 3t e enfe—wdl %1 ugfa, erg-dim, o ok g Gefih o 9 o
B S S STEE % W9 (5) W w9 (13) ¥ fafife #
4. Tdar.—az =afm,—
(%) Tore U@ =afe o foreem ufa =1 fgent et sfifeq €, foare foman €, =
(@) o et ufd = ereft welt & Shfed @d gu foredt safe @ foare foran 2,
IR 91 R i 1 9 T& e
T A B THR F T8 THHM &1 e 2 o W forame, T8 =t oIk fae & o7 9arhR 1 o] @i fafy
% 31 TR § SR TW #E % o o oneR € d o7 fRdl safed i o9 e & geda @ ge % T |
5. forforet swea Al orfer.—STel <1 TR 1 I8 T ® T TH1 1 a9 gk o1 GHieA 7, 9% 98 3He fog
S HROT E SR A@eg e a1 Wl Tk Well & AN W THS ek, 3 e o ol Susiy w1 feneht ot o1 yent & eferat
T Seld, TR R FRferet s Fhft |
6. ST —g 1ol 1 h1E o1q T8 ReTT, g-En & w2 3R o= R ® gurd &l st feh s
THR GR1 9 Heel § goa-gud R el T STRel & STER Srgiea snfaal, gfd st qaqd dfet ok s
o wart & waferall & forq suae e erdferd @ |

gt
g 1 T o Ee ElicTul aa & 3R I Sl Yy wdl fy <M @
PERCRERD) AT ] = & fog Smg-Em
ELELIE
(1) (2) (3) (4) (5) (6)
SIS yEEtIE 2% (2011) TER &= oA de-3, EEE| 1 T B
S IEEan *HRER & Tal, W5 ‘&, 15600—
YR W REEIECH 39100 .
oRedd e sEra e
S Hhe € | 5400 %.
e ot fope SH aret safeal & fau e ot e SH o safadat & qfaten @t eTafy,
aiferd Qfersr @ik o1 erdard forq fafea e ofi diferss s@ag Ife g &
=T AR i <M H AN I

RIS
(7) (8) (9
SIDE RG] SIDEERGI] Trid At o ferg 3 o
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et Bt U A S B A W g

o=t = wfaffery/ e g sl 6t wn H o st S

71 yfafgfea/emie gra aen fafir= wgfaai a1 gfafgfer/emde fean Sem
B ST arett Rfsat =61 gfaerad

(10) (11)
T, S 7 8 g W wfafgfe g/ wr=fa

da 922, 930034800 &, + U o 4600 &. W UH TIMHH
arferenr frmei™ 5@ Soft o i o frrafid den 1 2 |

feurur 1 : el w8 S sl & doy §, =i o o/
T Wl g R A 7, WA % fere R fRan s @ =, aw
ITH s ARl & Gy H off faeR fea Som weg 7w 7@
Safer 39 G0 W1 75 TH STe /I Hall, STUfed STeeh/ar
Yo & oY 9 3ifereh ¥ 1 I, T W S R FHE, FAA G
Yl Tt & g0 B oAl 2, el Seal 9ot § W= & fog
SToT RETE i STafy Fhaargees g0 ® o ol |

fewur 2 : W= & faT =AqH R Ho FHI ESF FH H
A & fau, et sifaeit 311, 1 SHad, 2006 € 98d, 39
e ¥ 5o 33 $=9 a9 A w1 fawel W snafa
TR S w1 faear foRan T ®, Frafia enur W
TS Yol I, S AR 1 TR w enenfia fagaia e
TS AT A1 FATHM W HT T Ha oA ST |

it :

FHET TEHR & T ATRR :—

(F)(i) <t ga1 FreT = faarn ¥ fafgd e | 959 ug grm
fory g &;

(ii) TS g1 e =1 faam & o sg-2, 930034800 . +
e a9 4600 &. A1 FAGED | Fafd o1aR | fgfe & aeam
39 9oft § i ol Hen Y B, A

(iii) =i ot ez = fasmn | a4 sfs-2, 930034800 . +
U a9 4200 &. A1 GAGed | Frafd omaR | fgfea & aeam
39 9ot § on1e o G 1 2; 3R

(@) 57 99 FF TWHR & g § JRIE a1 o’ aq
T § i o Rl SN B |

feoqur 1 : ek yert & T faurita s, St gt ot e
e ° ¥, wfatrf T R @ o foem oy ST # T
B | g WehR wfafer sAfe w=ita g Fgfi & forg faem
fore I & o 7= g

feuur 2 : yfafgfe =t srafy, foae siqia F=ia TaER & 356
1 forelt &7 Wi = fawim o 39 e 9 2k Teo wiia forsedt
371 hTEY AR TR W GTATfe bt STafy €, WeRemEr d o
9 ifyen T B |

fewur 3 : yfafgfem = fafem = fau sifyeraa emg <
STEEA Tl A ohi A IRI@ i B0 a9 § Afereh T8 gt |
feurur 4 ; vfafgfa & smeR W fFgfe & waeE & fou e
SRl §RT 1 Serl, 2006 § 98¢ 36 i@ H 99 838 5
ST ST ! FEORIRET WX e GAfe o S o1 fawr
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(11)

foran e €, Trafia enem o 6 7€ e w5, fgery 39 g9 & s
T | AfYeh I TRIFA SaTHM 1 HER0 IS a1 aaTd=
Hfed T S0t § faerg &1 7o © o'l U8 oY Sud 39 9T (34
T31) R fowaita g 59 fow I aa7 a1 o fam foedt
IHIA T RO Yiwerd U ®, 9dd S i fawiien ¥
N qeeemht U aad o1 SdTHE W T T Ya e S |

Ife faramita gr=ifa wftfd © @ STt G adt e o foea ofifafent § @9 o
e A 9 et feEn s
(12) (13)

Ur=ta & deg § faun & & fag a9y ‘=7 fauria T H W T H AU AlE Fa
U=t wfhfa, st fefafaa @ fueert sq — HEN § qUHY BT SEITE |

1. 3TALY/TRE, T Ik Yol TN — 3T

2. e, it ufaeet wdem wm@faE, T

(& i gomT)

3. facvrr, wiferst vd En wEfeTy oaeE a5

[ 9. T-12018/1/2006-9%M. 111 ]
&, &, U4, 3R Ffag

MINISTRY OF STATISTICS AND PROGRAMME IMPLEMENTATION
New Delhi, the 11th October, 2011

G. S. R. 284.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Field Operations Division, National Sample Survey Organization (Senior Administrative Officer) Recruitment Rules,
1984, except as respects things done or omitted to be done before such supersession, the President hereby makes the
following rules regulating the method of recruitment to the post of Senior Administrative Officer in Field Operations
Division, National Sample Survey Office, Ministry of Statistics and Programme Implementation, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Statistics and Programme
Implementation, Field Operations Division, National Sample Survey Office, Senior Administrative Officer, Group ‘A’ Post,
Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification, pay band and grade pay or pay scale—The number of post, its classification,
pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed
to these rules.

3. Method of recruitment, age limit and qualifications, etc.—The method of recruitment, age limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxations of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of
persons in accordance with the orders issued by the Central Government from time to time in this regard.
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SCHEDULE
Name of Number Classification Pay Band Whether selection  Age limit for
post of post and Grade post or non- direct recruits
Pay or Pay selection post
Scale
1) @ ©) @) () (6)
Senior 2%(2011) General Pay Band-3, Selection Not applicable
Administrative ~ *Subject Central Rs. 15600—
Officer to variation Service, 39100 plus
dependent Gazetted, Grade Pay
on Group ‘A’ Rs. 5400
workload. Ministerial
Educational and other qualification required Whether age and educational Period of probation, if any

for direct recruits

qualifications prescribed for
direct recruits will apply in the
case of promotees

(7

® ©)

Not applicable

Not applicable Two years for promotees

Method of recruitment : Whether by direct recruitment
or by promotion or by deputation/absorption

In case of recruitment by promotion or deputation/absorption,
grades from which promotion or deputation/absorption is

and percentage of vacancies to be filled by various to be made
methods

(10) 11
Promotion failing which by deputation Promotion :

Adminstrative Officer in the Pay Band-2 Rs. 9300—34800 with
Grade Pay of Rs. 4600 with three years service in the grade.
Note 1 : Where juniors who have completed their qualifying/
eligibility service are being considered for promotion, their senior
would also be considered provided they are not short of the
requisite qualifying/eligibility service by more than half of such
qualifying/eligibility service or two years whichever is less and
have successfully completed their probation period for promotion
to the next higher grade alongwith their juniors who have already
completed such qualifying or eligibility service.

Note 2 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis by
an officer prior to 1st January, 2006, the date from which the
revised pay structure based on the Sixth Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Pay Commission.
Deputation :

Officers under the Central Government :—
(a) (i) holding analogous posts on regular basis in the parent
cadre or department; or
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(1)

(i1) with three years’ service in the grade rendered after
appointment thereto on regular basis in the PB-2 Rs. 9300—
34800 and Grade Pay of Rs. 4600 or equivalent in the parent
cadre or department; or

(iii) with eight years’ service in the grade rendered after
appointment thereto on a regular basis in the PB-2 Rs. 9300—
34800 and Grade Pay of Rs. 4200 or equivalent in the parent
cadre or department; and

(b) having three years’s experience in administration or accounts
or establishment in the office of the Central Government.

Note 1 : The Departmental Officers in the feeder category who
are in the direct line of promotion will not be eligible for
consideration for appointment on deputation. Similarly
deputationist shall not be eligible for consideration for
appointment by promotion.

Note 2 : Period of deputation including period of deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or
department of the Central Government shall ordinarily not to
exceed three years.

Note 3 : The maximum age limit for appointment by deputation
shall not be exceeding 56 years as on the closing date of receipt
of applications.

Note 4 : For the purpose apointment on deputation basis, the
service rendered on a regular basis by an officer prior to 1st
January, 2006, the date from which the revised pay structure
based on the Sixth Central Pay Commission recommendations
has been extended, shall be deemed to be service rendered in
the corresponding grade pay or pay scale extended based on
the recommendations of the Pay Commission except where there
has been merger of more than one pre-revised scale of pay into
one grade with a common grade pay or pay scale, and where this
benefit will extend only for the post(s) for which that grade pay
or pay scale is the normal replacement grade without any
upgradation.

If a Departmental Promotion Committee exists, what is its

composition

Circumstances in which Union Public Service
Commission is to be consulted in making recruitment

(12)

(13)

Group ‘A’ Departmental Promotion Committee, for

considering promotion, consisting of :—

1. Chairman/Member, Union Public Service —Chairman

Commission

2. Director, National Sample Survey Office —Member

(Field Operations Division)

3. Director, Ministry of Statistics and
Programme Implementation

—Member

Consultation with Union Public Service Commission
is necessary for filling up of the post.

[F.No. A-12018/1/2006-Admn. I1T]
K. K. ROY, Under Secy.
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EkELSE
(T9TUTEH, I 3R weeTers T )
T feeett, 10 SRR, 2011

AL, 285 gl WiawM & 1=a] 309 % Wedsh 5N Yo Vel 1 T i gU I S Ay,
Tiferer S ST FiRTeror G Wk SR = (WM 907 | Wit wR =T (S0f-2) 3R ©IE SR s (Sof-1)
o7eff 7w, 2008 T, 37 =Tl o foar sifeshia wd gu, fo T sifusmmon @ d fofan 7w € 21 % 1 A foRan e 7, Fi
HATCR o YA, S 3R Afeerent faamt & s afeeent, Afas i ghifrard gfinemn g, Seiq § WIE SR =
(8fi-1), =IF FR =ik (901-2) 3R FR =i (T 9oft) & 9g W Td H ggia & e w0 % fog
frefafed fram s €, srerfq —

1. G W 3R URE—(1) = Tl o i T S e, gyder, Sa iR At faam, s
Hifeeent, Afaeh R gt GfTer Seem, =i § W@Ih SR Ferd (901-1), ©IH R 9 (Si-2) K SR s
(g 9oft) we ' 9% ot frEm, 2011 €

(2) 3 T99S § YHRM & @ R TGG B |

2. Ual S AT, TIUT 3 AT g 3 U AT AT AqTHE, 3ok U 1 G, ITeh1 1T 3R 37
o ST IR U S I1 SAEA o €, S S ST b Wy (2) ¥ WA (4) # e €

3. Wt i Uegld, AMY-HHAT, 3 AT fe—Sod IR W ot KT ggfd, g-Fran, ST IR 7Y Heiferd
I 9 9 B S S gl % W9 (5) ¥ (13) ° faffe #

4. Trdar—ae =, —
() e U@ =t @ fomeht ufa a1 fgent woit Sifer €, foeme foran @, =1 foeme =6t gfaw =61 €; =
(@) o et ufg = ereft el & Shfed @d gu foredt safa @ foare foran 2,
IR 91 R i 1 9 & BT

g A F 5 THR 1 T8 GUIEH 8 S © ok T foam, U safa oiR foare & o1 varshi 1 o] @i fafy
% 31 TR § SR TW #E % U o oneR € q o7 fdl safed i o9 e & g @ g2 % T |

5. Torfrer & o vifer,— Sl S TR &1 98 T © o UH 31 Sfevds a1 g §, 98] 98 39 fau s
FROT 2 3% AEEE Fh, T A & FRE 3USY F R o @ val & sl 1 ared, SR g Rt e we |

6. STl —3 el it hiE o1, TH AReToT, - § B iR o famEdl ® g T2 e, e i
TR N 39 el H GHI-q9a W SR fohu Tu ekl & SrER orgfud wfadl, sgfea sHstaal, saqd afehi 31k
371 g vl & waferall & forq swae e erdferd @

ERCell
g I 2 i EricTu I dT 3R ERERE e et fore S =t
Bik:! e PERCRERD) 31T el & o sg-Hm
ELELIE] R
I
(1) (2) (3) (4) (5) (6)
. % wR  3* (2011) BRI e Se-1 EER ] e e
EIKED *SHTIR AR 5200—
(90f-1) & STER e 20200 %.
R gREdH e ‘T, RG]
fomam < SN, 2800 &.

ehell B CERRICEID
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Ty ot feopw ST ot saferal & fore srofer e e ot fopw ST aret Tfteften Bt sTafy,
IR 3 AT st & fere fafeq g I 1S Bl
R Siferew STEATC W=
el 1 =M | ] B
RIS
(7) (8) (9)

et Sl Ueghd ¢ WA WY BRI A1 WA 5

o=t = gfafgfe = s g Wl w6 e H 9 v, fee

71 yfafgfe/smie gra aen fafi= ggfa Hr=a =1 gfagfea a1 e feRan sem
B T8 S STt g=f st wfaerdan
(10) (11)
(i) 66.67 F=ifd g1 At
(ii) 33.33 wfafgfa gr (i) e 1, 520020200 . & U Fa 2400 T, H, TH WIE HR

sk (ofi-2) f5em 3| goft o ure o fafid den w1 el it
ORI A 9 & {0 Aa@r we 3ol &1 2l |
0
(ii) FaTSE 1, 520020200 F. &7 U &7 1900 . §, THT WF HR
=ereh (| 9ot e 39 9ot | ae 9y frafhd 9en ot et
AR I AT H TeH & fou sraEm ghen sl &1 & |
wafrafen :
FET TWHR 1 T TEHR & T TSN
(i) < e 1t 1 faum o Faftd sTeR W« 959 9% R fohan gam
g
0
(ii) S8 o d-1, 5200—20200 & €9 US odq 2400 &. #,
W R =ersh (S0fi-2) & 98 T qi= oY FEta den i 8l SR 9
Te@H JeH & ot sqadm™ wlen 3l & & |
a0
(iii) & -1, 520020200 %. & U I 1900 T. H, TH €I
FR =eAF (FET o) fEa 39 9ot | @ o frafaa e =) w
AR I He@H weH & fou sraEm ghen sl &1 @ |
feorur : wfafgfea &t safy, fags sidfa = TR & 6@ =
et o= dired =1 favm ¥ 58 fgfoa 9 S wsal wilka fordt o=
T T8 U8 W YA i sty ], W §F o9 9@ sifus
T 7 |

afz fawmia wi=fa wfafq 2, @ S5t ST it e | TR aifeafaal 9 w9 e
el TR | Tt TR srom
(12) (13)
qfteeur 3q wYg W' fawrita wrafa wfbfa, M &l B |

S fefeafaa g —
1. TRy, $= v, Aered ST
AR gf¥reror HegF, wifea

__s1ea
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(12)

2. 3 v, S e, e et — T
3R RTeToT HeeH, =91
3. SU i, S Hee, e et —
3R wf¥reror geerH, forsmm
4, SIS YNGR SRR, I Ao, A e
Tt &R wfereror e, wifed
(1) (2) (3) (4) (5) (6)
2. WIE HR 2% (2011) YR A -1 EEE] ] & B
ElGED *FHRIR HEA 5200—
(goft-2) & ITMER EEll 20200 .
R gREdH e ‘T, RG]
ERUE CUEEIERH 2400 %.
ehell B CERRICED
(7) (8) (9)
] &l g ] &l g T e
(10) (11)
(i) "r=ifa R frees = 8 Tehe W =

gfafgfed gra

A 9 1, 520020200 T. & U aa9 1900 %. H, TH WIH HR
et (FME Soft) fSem 39 goft o a1 ad Frafia den @1 81 3l
TR} A 9 & a0 sAa@r wen Sl &1 2l |

wfafgfe

FET THRA TEHR & T TRER

(i) i & e A fagrr § fRafia TR T 6959 9% ¥R fRe gg
g

0

(ii) fSei A sfe-1, 5200—20200 %. & ¥ a4 1900 &. H, &
W R =ersh (FE S07) o I8 W 1S o9 i dell i 8l 3
TR} A 9 & a0 Aa@r wen 3ol &1 2l |

fewor : wfafgfaa w1 safy, fags sidfa =i TR & 34 =
et o= dired =1 favm ¥ 56 fgfoa @ S wsal wilka fordt o=
T T8 U8 W YA i sty ], wemomen §F o9 9 sifus
T 7 |

(12)

(13)

qftgeur 3q wYg W' fawrita wrafa wfbfa,
foan fr=fataa g —
1. TRy, $= v, Aered ST

AR wivTero e, wiftes

AN & B |

__s1ea
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(12)

2. 39 FRy, $=19 9o, e gtk

AR gieror geem, ==

3. 39 fyreh, S wee, Arere ST

FAR gfkeor weer, forsm

4. I3 YT ARSI, T A, e
S ST wiker ger, wite

(1) (2) (3)

(5)

(6)

3. W FR1%(2011)  WIERO
TAF  FHFEIR BEA
(M & oER E,
goft) R gRadd w98 ‘7T,
ERISI I,
a1 7l S

AN TR I

25 99 & SIS

(5T TR G THI- A
WS T Y SR
3TN & STTER TRRT Farhi
% faw 35 o q@ ffua #i
EIEETIR

fewqor 1 : sy saefia
FH & fau foias ol
IR | 191 9§ Sfee U
FH & o faa =t 78 sty
i@ et (7 fw ' s
e |1 HAWH, "BETEF,
e, frqu, fafsss,
SH-FHTIR T o Ed G,
e R A R s
foret qen =wan 5 & i
IU-Tg, A AR FRER
BT O AT & T %
foru farfea =61 T €)1
fewur 2 : T W& &t deq
51 R Fgfe IR swrfeat
% TeAwm § &1 9w,
YT STERa i & fag
frororer aive T A |,
I sifam arr@ gt fore as
YR FAE= A\ Ao
& oI el T E |

(7)

(8)

(9

ATk :

(i) o wrramr i€ @ Afgmeee (104 wHan Swioh) |
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MINISTRY OF AGRICULTURE
(Department of Animal Husbandry, Dairying and Fisheries)
New Delhi, the 10th October, 2011

G.S.R. 285.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Central Institute of Fisheries Nautical and Engineering Training, Staff Car Driver (Ordinary Grade), Staff Car Driver
(Grade-II) and Staff Car Driver (Grade-I) Recruitment Rules, 2008, except as respects things done or omitted to be done
before such supersession, the President hereby makes the following rules regulating the method of recruitment to the posts
of Staff Car Driver (Grade-I), Staff Car Driver (Grade-II) and Staff Car Driver (Ordinary Grade) in the Ministry of Agriculture,
Department of Animal Husbandry, Dairying and Fisheries, in the Central Institute of Fisheries, Nautical and Engineering
Training, Cochin, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Agriculture, Department of
Animal Husbandry, Dairying and Fisheries, Central Institute of Fisheries, Nautical and Engineering Training, Cochin, Staff
Car Driver (Grade-I), Staff Car Driver (Grade-II) and Staff Car Driver (Ordinary Grade), Group ‘C’ posts, Recruitment Rules,
2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification, pay band and grade pay or pay scale.—The number of posts, their classification,
pay band and grade pay or pay scale attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed
to these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment to the said posts, age limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law

applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.
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SCHEDULE
Name of Number of Classification Scale of Pay Whether Age limit for
post post Selection direct recruits
post or Non-
selection
post
M @) ©) @ ©) (©6)
1. Staff Car 3%(2011) General Pay Band-1, Selection Not applicable
Driver *Subject Central Rs.5200—
(Grade-I) to variation Service, 20200 plus
dependent Group ‘C’, Grade Pay
on Non-Gazetted, Rs. 2800
workload. Non-Ministerial
Educational and other qualifications required Whether age and educational Period of probation, if any

for direct recruitment

qualification prescribed for
direct recruits will apply in
the case of promotees

)

® ©)

Not applicable

Not applicable Not applicable

Method of recruitment : Whether by direct recruitment
or promotion or by deputation/absorption and
percentage of the vacancies to be filled by various
methods

In case of recruitment by promotion/deputation/absorption,
grades from which promotion/deputation/absorption to be
made

(10)

(11)

(1) 66.67% by promotion
(i1) 33.33% by deputation

Promotion :

(i) Staff Car Driver (Grade-II) in the Pay Band 1, Rs. 5200—
20200 plus Grade Pay Rs. 2400 with five years regular service in
the grade and subject to passing of trade test to drive heavy
motor vehicles.

OR

(i1) Staff Car Driver (Ordinary Grade) in the Pay Band 1,
Rs. 5200—20200 plus Grade Pay Rs. 1900 with thirteen years
regular service in the grade and subject to passing of trade test
to drive heavy motor vehicles.

Deputation :

Officials under the Central Government or State
Governments :—

(i) holding analogous posts on a regular basis in the parent
cadre or Department.

OR

(i1) with five years regular service in the post of Staff Car Driver
(Grade-II) in the Pay Band 1, Rs. 5200—20200 plus Grade Pay
Rs. 2400 subject to passing of a Trade Test.

OR

(iii) Staff Car Driver (Ordinary Grade) in the Pay Band 1,
Rs. 5200—20200 plus Grade Pay Rs. 1900 with thirteen years
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(1)

regular service in the grade and subject to passing of trade test
to drive heavy motor vehicles.

Note : The period of deputation including period of deputation
in another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or
department of the Central Government shall ordinarily not
exceed three years.

If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment

(12) (13)
Group ‘C’ Departmental Promotion Committee for confirmation Not applicable.
consisting of :—
1. Director, Central Institute of Fisheries, Nautical —Chairman
Engineering and Training, Cochin
2. Deputy Director, Central Institute of Fisheries, =~ —Member
Nautical Engineering and Training, Chennai
3. Deputy Director, Central Institute of Fisheries, = —Member
Nautical Engineering and Training, Vizag
4. Senior Administrative Officer, Central Institute =~ —Member
of Fisheries, Nautical and Engineering
Training, Cochin
©) ) ©) @ ©) (6)
2. Staff Car 2*%(2011) General Pay Band-1, Selection Not applicable
Driver *Subject Central Rs.5200—
(Grade-1II) to variation Service, 20200 plus
dependent Group ‘C’, Grade Pay
on Non-Gazetted, Rs. 2400
workload. Non-Ministerial
¥ ®) &)
Not applicable Not applicable Two years
(10) (11)

By promotion failing which by deputation

Promotion :

(i) Staff Car Driver (Ordinary Grade) in the Pay Band 1,
Rs. 5200—20200 plus Grade Pay Rs.1900 with eight years regular
service in the grade and subject to passing of trade test to drive
heavy motor vehicles.

Deputation :

Officials under the Central Government or State
Governments :—
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(1)

(1) holding analogous posts on a regular basis in the parent

cadre or Department.
OR

(i1) with eight years regular service in the post Staff Car Driver
(Ordinary Grade) in the Pay Band 1, Rs. 5200—20200 plus Grade
Pay Rs.1900 subject to passing of a Trade Test.

Note : The period of deputation including the period of
deputation in another ex-cadre post held immediately preceding
this appointment in the same or some other organisation or
Department of the Central Government shall ordinarily not

exceed three years.

(12) (13)

Group ‘C’ Departmental Promotion Committee for confirmation Not applicable.

consisting of :—

1. Director, Central Institute of Fisheries, Nautical —Chairman
Engineering and Training, Cochin
2. Deputy Director, Central Institute of Fisheries, =~ —Member
Nautical Engineering and Training, Chennai
3. Deputy Director, Central Institute of Fisheries, =~ —Member
Nautical Engineering and Training, Vizag
4. Senior Administrative Officer, Central Institute = —Member
of Fisheries, Nautical and Engineering
Training, Cochin
) 2) ) (4) ©) (6)

3. Staff Car 1*#(2011) General Central Pay Band-1, Notapplicable  Not exceeding 25 years
Driver *Subject Service, Group ‘C’ Rs. 5200— (Relaxable for Government
(Ordinary  to variation Non-Gazetted, 20200) plus servants up to 35 years in
Grade) dependent Non-Ministerial Grade Pay accordance with instructions

on workload. Rs. 1900 or orders issued by the

Central Government).

Note 1 : The crucial date for
determining the age limit shall
be the closing date for
receipt of applications from
candidates in India (and not
the closing date prescribed
for those in Assam,
Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Jammu and Kashmir State,
Lahaul and Spiti District and
Pangi Sub-Division of
Chamba District of Himachal
Pradesh, Andaman and
Nicobar Islands or
Lakshadweep).
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(6)

Note 2 : In respect of post
to which the appointment is
made through  the
Employment Exchange, the
crucial date for determining
the age limit, in each case,
shall be the last date up to
which the Employment
Exchange is asked to submit

the names.
(7) @) ©)
Essential : Age : No Two years
(1) 10th standard pass from a recognised school; Educational Qualification : Yes
(i) should possess a civil driving for light, medium
and heavy vehicles.
(iii) three years experience of driving light, medium
and heavy vehicles.
(10) (11)
(1) 75% by direct recruitment. Promotion :
(i1) 25% by promotion from Multi-Tasking Staff From amongst the Multi-Tasking Staffin PB-1, Rs. 5200—20200
failing which by direct recruitment. with Grade Pay of Rs. 1800 with the qualification and experience

as prescribed for direct recruits under column 7.

(12) (13)

Group ‘C’ Departmental Promotion Committee for confirmation Not applicable.
consisting of :—

1. Director, Central Institute of Fisheries, Nautical —Chairman
Engineering and Training, Cochin

2. Deputy Director, Central Institute of Fisheries, =~ —Member
Nautical Engineering and Training, Chennai

3. Deputy Director, Central Institute of Fisheries, = —Member
Nautical Engineering and Training, Vizag

4. Senior Administrative Officer, Central Institute = —Member
of Fisheries, Nautical and Engineering
Training, Cochin

[F.No. 3-24/2011-Fy. Admn.]
SUDEEPA KOHLI, Under Secy.
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