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AT [I—EUE 3—39-Wusg (i)
PART II—Section 3—Sub-section (i)

WA ST & HATerdl (T8T WA ol BIgeht ) 3T shgid SRIREl (H9 o9 9T UImEHl ol SIge? )
g fafer & sidta sy @it Wit ferg @ et wifafies frem (FS wrameT wer & 2w, su-fem
anfe wfmfea &)

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

g HATT
( 9RA & WERIER &l S )
T feeett, 28 SRR, 2011
AL, 299 rgufa, Giaum & AR 309 & WH §R U ISl 1 AN H gU, TRA F TERFTRER
& wEed o Wik s Te-11 (WRIeT) & I8 W 9l &l Ygia s o s % fog Fefated f=m o 2,
31941?1:—
1. e AW 3T URW.—(1) 3 o & 9W 9Rd % TerfSRR w1 SEied i s Je-11
(uferegor) weff f9, 2011 BF |
(2) 3 TSI H YHRM hi TRE & 9949 S |
2. UGl S WEAT, SieRTuT 3 U oS AT AT U o1 AATHA.— 3K U 1 G&Al, SHHT 1l 3R SHehT 4§
T U U 1 IqTHH o B, ST e ¥ Sueg g % wied (2) ¥ (4) ® fafafde €
3, Wl @t Ugld, Y-, 3T AT 3fe.—So 8 W ol 1 qgfa, 371g-rmn, S oK St o8
Geiferd 31 o o B S Se SRl @ e (5) @ (13) ° faff= ® |
4, frrdard,—az =afe,—
(%) o o =afea @, foreent ufd =1 et Siifer @, faeme foan €; =

3931 GI/2011 (1397)
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(@) TR oo ufd =1 el uelt & Siferd g gu foret o st 9 ferare fopen 2,

IR 91 R e 1 9 & BT

g IR F 5 THR 1 FE G 8 S © b v foam, U safa oiR foare & o1 varehi 1 o] @i fafy
% o1 TR § SR TW i % U o emeR € d o7 fRdl safed i o9 e & g @ g2 % g |

5. Torfore st it wrfera.— el H=9 WHR 1 7 T4 7 o TH1 31 SAa9aeh a1 qii=iA 2, 98 98, 39 foy
S SO & I TiEelg, hieh 3R T ek Well SATENT § THet shieh 4 T & fehelt Suster oht ferelt ot =1 v o el & an
H, o1 g frfret R T |

6. ST —g i 1 i ot 9 T RN, - | e 3R 3 FEEdl W e T e, R
FT TR 5N 39 Hee H GHg-gHa W Rl T STRel & SUR g snfa, sgfha sesiaal @R o= fae
Tl o At o T SusiY e endferd ®

ST
g HT A S I G EUiETY Y s de F =TI Wy ot fpy wH A
pERID) FAT T ATl o T STg-HH
CRECIE T ?

(1) (2) (3) (4) (5) (6)
ifeehia 01*(2011) = HA 9300— NG AN &
IEE YS-1 FHEIR & e, 9 ‘@’ 34800 .

(feregor) ATER WA CHERIECH fefi-2 3K
o gfitad fean SHTareE PER
ST Hehdl § | 4200 .

Tt oreff forg ST ot At & fag stifera Sifers 1 =iy 9ot fhy S et afetan w1 sty JfE w5

IR 3 STl SAferal & feg fafeq ey
R Yifereh ST W
Afeaal & faw oy g
(7) (8) (9)
el W Ugld : o WY g @ ugfd g a1 wfaffey/emed g wdl @t w0 H 9 U S
71 fatfer/ e grr iR fafa= ggfaal W=fa = gfafgfe/s e fha smom
BRI ST arett Kot =61 gfaeraa
(10) (11)
sreqrefy ey wfeq gfafgfe g yfafafea ( srearaty diaer afeq) -

FHET TER I T TR A1 99 TFas a1 favafasmes =n
AT STIHE FEAM A1 Arei-1eh IUhHI A1 378 -TLRIT A1
wifafees a1 e el & o=aia T8 2Afery ¢

(F)(i) S T 7 Feort a1 faum o fFafia R | '5w |
gRYT fRT 7; Stera

(ii) T 370 ot Tort a1 faramt § 4 Sug diaft.-1 520020200 %.
TA2800 T. IS U WlEd A1 THHE SaTHME | U8 W FAfHd SeR
w Frfe & qved I | D8 99 &1 991 # @; o1k
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(1)

(@) S Frefafen dfees AT qon s e o

(i) foreht AT fovaformera & wifeaent = 7o a1 stefemes
H e feilt |

(ii) ufereror SRR & STEISH Aol 39 &I § q 6l
3T |

[T TR & 39 A1 fordlt 311 Wirew/faam o 30 fgfa =
T Teet uifia forddt o= Herl amea ug W wfafgfed =t erafy
(3reqrafy dfewy wfed) wldff =i s@fy wmm=a: @ od 9
sifyes 21 BTt | wfaffea (eTeuraty wfasr 9feq) g fgfa &
T sifeRad ST STeR 93 U B i Sifad aRE &l
56 99 | 3Afyeh @1 Bl =fey]

fewmft : gfafEfa emar w— fgfa & fag 1 S99, 2006 9 9@
SRt g FAfid YR W &1 TE a1 e1een 98 aia foed
TS AT SN I SRS & SMERX W HMYT o i i
TorGa fefan 7T €, <Rl S ST ShT STRIE o SMHR W fereiid
TEIEW US U a1 AqTHH § i T Ha HE ST | 399 TH
UM U o1 AaT9H H Teh § Tfoeh S9MeT | g8 & aadq
forer wnfier 2t & oI = o et S uai W fireim Stet fehedt
I AR U U Sl AqTHH I T Heeenfud R
TR |

IfE favmita g=ifa afafa faeam & @ dl sd gag T afifeufaal o w9 o 9ar omam 9
IHHT GO R B st feren Stom
(12) (13)
T wfafrafer e R = FreR (ST e ate)

HT g G sk Yl SATERT FI TWHE AETF € |

[ 9. T-51011/7/2009-9%M.-V ]
T FAR, 39 R, SOET S

MINISTRY OF HOME AFFAIRS
(Office of the Registrar General, India)
New Delhi, the 28th October, 2011

G.S.R. 299.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules regulating the method of recruitment to the post of Statistical Investigator Grade-II
(Training) in the Office of the Registrar General, India, namely :—

1. Short title and commencement.—(1) These rules may be called the Office of the Registrar General, India,
Statistical Investigator Grade-II (Training), Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale.—The number of said post, its classification
and the pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule

annexed to these rules.

3. Method of recruitment, age limit, other qualifications, etc.—The method of recruitment to the said post, age
limit, qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid Schedule.
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4. Disqualification.—No person, —
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post Number Classification Pay Band Whether selection  Age limit for direct
of post and Grade post or non- recruits
Pay or Pay selection post
Scale
(1 ) &) @ (5) (6)
Statistical 01*(2011) General Central Pay Band-2, Not applicable Not applicable
Investigator *Subject Service, Group ‘B’,  Rs.9300—
Grade-II to variation Non-Gazetted, 34800 and
(Training) dependent Non-Ministerial Grade Pay
on workload. Rs. 4200
Educational and other qualifications required Whether age and educational Period of probation,
for direct recruits qualification prescribed for ifany

direct recruitment will apply in
the case of promotees

(7) (8) )
Not applicable Not applicable Not applicable
Method of recruitment : Whether by direct In case of recruitment by promotion or deputation/absorption grades
recruitment or by promotion or by deputation/ from which promotion or deputation/absorption to be made

absorption and percentage of the vacancies to
be filled by various methods

(10) )

By deputation including short-term contract. Deputation (including short term contract) :

Officers of the Central Government or State Governments or Union
Territories or Universities or Recognized Research Institutions or
Public Sector Undertakings or Semi Government or Autonomous or
Statutory Organisations :

(a) (1) holding analogous posts on regular basis in the parent cadre
or department; or
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(1)

(i1) with six years regular service in the grade rendered after
appointment thereto on a regular basis in the Pay Band-1, Rs. 5200—
20200 with Grade Pay of Rs. 2800 or equivalent in the parent cadre
or department; and

(b) possessing the following educational qualifications and
experience :

(1) Master’s Degree in Statistics or mathematics or Economics from
a recognised University; and

(i) Two years experience in organising or conducting of Training
Programme.

[Period of deputation (including short-term contract) including period
of deputation (including short-term contract) in another ex-cadre
post held immediately preceding this appointment in the same or
some other Organisation or Department of the Central Government
shall ordinarily not to exceed three years. The maximum age limit
for appointment by deputation (including short-term contract) shall
not be exceeding 56 years as on the closing date of receipt of
applications].

Note : For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to the 1st
January, 2006 or the date from which the revised pay structure
based on the Sixth Central Pay Commission recommendations has
been extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the Pay Commission except where there has
been merger of more than one pre-revised scale of pay into one
grade with a common grade pay or pay scale, and where this benefit
will extend only for the post(s) for which that grade pay or pay
scale is the normal replacement grade without any upgradation.

If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public Service
composition Commission to be consulted in making recruitment
(12) (13)
Not applicable Consultation with Union Public Service Commission

necessary while appointing an officer on deutation
(including short-term contract).

[F.No.A-51011/7/2009-Ad. V]
SURENDER KUMAR, Dy. Director of Census Operations

S

ileh T Afeae™
T feeett, 28 SRR, 2011

|1, 300 T Afeerera i i 8-4-2011 w1 ARG 6. TH. 7/52/2009/TA-1 (ETH T HH)/
SHTA.-6602/2011 H STRTeR HLNEA % S0 STHA Gou1 2, FRwek o1 Repma wfifd %1 9ee 9fad & 9 | Afhd 6

[H. T®. 7/52/2009/TEA-1 (SIUH TS HE) /SM.TA.-6755/2011 ]
3. . fovarem, werEfaa
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LOK SABHA SECRETARIAT
New Delhi, the 28th October, 2011

G.S.R. 300.—In partial modification of Lok Sabha Secretariat Notification No. F. 7/52/2009/AN-I1 (DM & CC)/GN-
6602/2011 dated 8-4-2011, Smt. Sudesh Luthra, Director is designated as Member Secretary of the Complaints Committee.

[No. F. 7/52/2009/AN-I (DM & CC)/GN-6755/2011]
T. K. VISWANATHAN, Secy. General

S WY WA
T faeett, 17 SRR, 2011
A, 301.—ogufd, WU & ST 309 % W gRI WEd YRl 1 TANT id gY 3R i STel 3@
(TE ‘9’ W) st 1, 2002 W, STfeshid i g, 39 96l % Fare i T8 stfrshar @ geet foRan T € A R 1 A
Tohall T ], ST WU HATCE o i el SIEN | ookt hEeigs  U% W Wl whi qgid ol o e &% fag
fretferfam Frem s &, 1o
1. dfgm W iRk yRw—(1) = e % dfira 9m S 9heE w9, S Sd STE, gg-se
FH=EgR, ¥qe ‘' 1%, wdt fEw, 2011
(2) 3 TSI H YHRM hi TRE & 9949 S |
2. TSI S HEAT, AIRTUT, A oS 3T US Aa AT AqT0H.—Sod T&T 1 G, STeh! aiiertv] iR S+eh o
¥ 3R U A A1 SEE 98 B, S 3 Tl @ Sues ogEl b w9 (2) 9wy (4) o e €
3. Wt @t Ughd, MG-HAT, AT Mfe. o 9% W ol it UG, Sg-Hiw, ST IR S99 WA 31
a1 A B S S ST % W (5) U & (13) § faffd= €
4, & —a= =afm,—
(%) Toem U8 =afea @ forgent ofa = foent ool Sfifaa 2, ferare ffan 2,
(@) e et ufd = eroft el & Shifed @d gu fordt safea @ foare foman 2,
IR 91 R e 1 9 & BT
T A 19 TR k1 T8 THIH 81 Sl @ fon T foremg, U safe iR foae & o7 qarehi 1 on] @iy fafy
% 1 TR § SR TW #E % U o onuR € d o7 fRdl safed i o9 e & g @ g2 % T |
5. Torforet swea ot wTferR.— STl =19 TR i1 71e 79 € Fof U1 a1 Taash a1 g €, ol 9 S9e fag i
FHR T I oRgeg e q 3 Frwl & forelt Susiy i feret ot = went o saferel w1 e, SR g fforet e we |
6. TG, ol 1 R 9, T SIRE, -1 H w2 iR o= Raral | g T e, foe dia
THR GR1 9 Heel § qoa-gua R el T SRel & STER S i, gfd st qaud dfe ok s
e Wert & =R & foTu s I STafeE © |

STt
U K W G Ericzu Aq-dE R W TR T e o7eff ferT T et St
TS q  A¥A AFIT S foIQ G-
EREEIE Bk
(1) (2) (3) (4) (5) (6)
G- 253% (2011) UER ®=E ddd de-1, o Tél 18 9 27 % & &+ |
FHEREgs  *FHEUR® o, @ ‘T, 5200— Blal (519 TR §R I9F-97F W S
MR | TSI, 20200 %. AT 7T STTR¥N 1 ST & STIER
e foman SHTareE + U A YR STA9E T g9 H RN
ST Tkl 7 | 1800 . el o ferw 40 o a6 qen srggfea
sifa e ergfea sefaat &
TS Bt <N 45 99 9 fafa

H ST TEHA ) |
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(6)

fewror : - sEuia w0 &

fere foTes aie o aE BT S
FHHAR I AR §RI GHITG
W |
e syt for ST aTet Safaast & fora eTafera e o7t fohe S ATt qfelten i s1afy, afg #iE &
Siferh SR o erdaTd e o ety fafea ey
3 Hfereh STEATT Fr=Ta
el 1 =M | ] B
RIS
(7) (9)
AT Sie 9 ffeeh o & g et ot = e <1 o

fewur : oA eTen g st i
TN H HHAN =21 T & foaengar, fafed
o eieEreg RO & fora, fiferet w1 ST Hepd 21

et ot ugla : ool W g =t R wfatfe
e gr aen fafs= ggfaal g 9t s areft Rfe=i st
EIRNGE

/At RS g Wt T <=0 H o
giforen e g a/afafg o /smes fean smom

(10)

(11)

Hieft oTeft g |

feorur 1 : wRurh & fafgfaa = det SHuRt a1 sTee gt
71 fordt o= uRfearfaal & &R0 T ad a1 sAfs & fag
T W ARG Rl & e TR & Sfeehiial 9 wfafgfr
T ST T 8,

(%) 5= 7@ wreX = faum o fafia oeR | 959 01
RO fefall g3 &5

(@) W9 (7) & 7o el o7elf = forg ferfea =1 T Aferw
3TEATT Tl & |

feuur 2 : wfafgfe & stafy, foms sidfa =T TR
& 34T 71 fopelt o= Trew a1 fawm o 3w fgfea o 3 et
ot feordll o1 e aed 8 R wfdtgfe &1 sty g,
HILROTG o1 o9 9 2afees T} g |

feuor 3 ; gfafgfm | Fgfe & fau sifusmaa sy
M W ha 1 SATaH aa i 56 99 | e Tei el |
feour 4 : yfafgfa o1 smem & omaR W fgfe &
TS & fau, foedt sifaerd g/ 1 Sad, 2006 § A1 39
TE 9, fEsh 53 daq 3 &1 fawiier w— sneanfa
TR e w1 faar R T @, gd frafd ener
T H TE WA H IHK TN HI FAEREN & MR W
fozaf@ aert I aaq a1 JaaaE § @i T Har gHen
ST, fHaTT 39 q90 %, SRl UE 9 Afus qE-gAtad

@R S B
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(10)
IITHHI T WHFT TS o 91 SaTHEl b WY Tk G |
forera &1 T §, 3R SRl 9% oY Sed 39 U (31 Tq)
foru faearfia &, fSae (f99) fow 9% U 397 =1 Sawe

far ot S=7o o WIURoT gieers Je ® |
e foamie gt wfdfa €, @ SHent S ot o T uRfeafeat & o o
e SN ¥ Tt fwan s
(12) (13)
wgg ‘' faunia w=ta w@fafa (gfe w faam &= N el B |
& fom) st Frefafeaa & faeese st
1. TR, S S/ s —3Teey
2. 39-TRemR, S5 I ST — =
3. ST wiEd, s fagd wfee — T
4. I GHAd, HHE A A — =

[®. 12/2011/%1. E. 35/22/2009-FTT-1 ]
= T8, e wfea
MINISTRY OF WATER RESOURCES
New Delhi, the 17th October, 2011

G.S.R. 301.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Central Water Commission (Group ‘D’ posts) Recruitment Rules, 2002, except as respects things done
or omitted to be done before such supersession, the President hereby makes the following rules regulating the method of
recruitment to the post of Multi-Tasking Staff in the Ministry of Water Resources, Central Water Commission, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Water Resources, Central
Water Commission, Multi-Tasking Staff, Group ‘C’ Post, Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale.—The number of said post, its classification,
pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed
to these rules.

3. Method of recruitment, age limit, qualification, etc.—The method of recruitment, age limit, qualifications and
other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualifications.—No person—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rules.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.
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SCHEDULE
Name of Number of Classification Pay Band Whether Age limit for direct recruits
post post and Grade selection
Pay or Pay post or
Scale non-
selection
post
©) ) ©) @ ©) (6)
Multi- 253*(2011) General Central Pay Band-1 Not Between 18 and 27 years.
Tasking *Subject to Service, Rs. 5200- applicable (Relaxable for Government
Staff variation Group ‘C’, 20200 plus servants up to the age of 40 years
dependent Non-Gazetted, Grade Pay in the case of general candidates
onworkload. = Non-Ministerial Rs. 1800 and up to 45 years in the case of

candidates belonging to the
Scheduled Castes and the
Scheduled Tribes in accordance
with the instructions or orders
issued by the Central Government
from time to time).

Note : The crucial date for
determining the age limit shall
be as advertised by the Staff
Selection Commission.

Educational and other qualifications required

Whether age and educational

Period of probation, if any

for direct recruits qualifications prescribed for
direct recruits will apply in the
case of promotees
¥ ®) ©)
Matriculation from a recognised Board. Not applicable Two years for direct recruits

Note 1: Qualifications are relaxable at the
discretion of the Staff Selection Commission,
for reasons to be recorded in writing, in the
case of candidates otherwise well qualified.

Method of recruitment : Whether by direct recruitment or by
promotion or by deputation/absorption and percentage of the
vacancies to be filled by various methods

In case of recruitment by promotion/deputation/
absorption, grades from which promotion/
deputation/absorption is to be made

(10)

(11)

By direct recruitment.

Note 1 : Vacancies caused by the incumbent being away on
deputation or long illness or study leave or under other
circumstances for a duration of one year or more may be filled
on deputation basis from officers of the Central Government,—

(a) holding analogous post on regular basis in the parent

cadre or Department; and

Not applicable
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(10)

(b) possessing the educational qualifications prescribed for
direct recruits under column (7).

Note 2 : The period of deputation including the period of
deputation in another ex-cadre post held immediately preceding
this appointment in the same or some other organisation or
department of the Central Government shall ordinarily not
exceeding three years.

Note 3 : The maximum age limit for appointment by deputation
shall be not exceeding fifty-six years, as on the closing date of
receipt of applications.

Note 4 : For the purpose of appointment on deputation basis,
the service rendered on a regular basis by an officer prior to
Ist January, 2006 or the date from which the revised pay
structure based on the recommendations of the Sixth Central
Pay Commission has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the said Pay
Commission except where there has been merger of more than
one pre-revised scale of pay into one grade with a common
grade pay or pay scale, and where this benefit shall extend
only for the post(s) for which that grade pay or pay scale is
the normal replacement grade without any upgradation.

If a Departmental Promotion Committee exists, what is its
composition

Circumstances in which Union Public
Service Commission is to be consulted in
making recruitment

(13)

(12)
Group ‘C’ Departmental Promotion Committee (for confirmation)
consisting of :
1. Director, Central Water Commission —Chairman
2. Deputy Director, Central Water Commission —Member
3. Under Secretary, Central Electricity Authority —Member
4. Under Secretary, Central Water Commission — Member

Consultation with Union Public Service
Commission not necessary.

T feeett, 18 SRR, 2011

[No. 12/2011/F. No. 35/22/2009-Estt. 1]
NARENDRA SINGH, Under Secy.

L. 302, —rgafh, WEHE % IR 309 % W GRI ST VIR BT TN HA BT SR HETA S ST
o U A (HShITh{eHT) 9l F19m, 2001 w1, 39 STl & ey stfuenia i gu, 7= U9 stfuepao § wgd fepan e
2 91 HE 1 A TR TR, STl G A0 B S Sel AR § G A (HEhith i) & U% W adl i ughd

=1 T e & for fFrefatea fem s 8, e —

1. Hfera AW iR URW.—(1) = framl o w9 Sol GHeE qer, S0 S ST, 8T e

(AEHIfhRfeRT), 99 ‘@' 1g, odf frEm, 2011 7
(2) 3 T99S § YHRM & @ R TG4 B |

2. UT i T, TIHIUT, a7 o€ 3 U Fa7 A1 AqTHH,— I U8 h1 GE&AT, IHHT H01 R SHeHT A
d 3R g S A1 IqEE T B, S e e O Sueg oy & w9 (2) 9 WY (4) § fafiie €
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3. Wt @t Ughd, MG-HAT, EATT Mfe. o 9% W ol it UG, Sg-Hiw, ST IR S GeAferd 31
I A B S S ST % W (5) U w9 (13) ¥ fafi= €
4, Frgar—ae =R, —
() Toem 4@ =afer o Foreenn ofd =1 fSrgent aoft Sfifed €, foeme foben 2, =
(@) e eres ufg = ereft el & Shfed @d gu foredt safa @ foare foman 2,
IR 91 R i 1 9 & BT
T A S THR F T8 THIHH &1 e 2 o W forame, T8 e oIk fae & o7 9arehr 1 o] @i fafy
% 1 TR § SR TW #E % U o omeR € q o7 fdl safed i g9 e & g @ g2 3 T |
5. forforet swea sl orfer.—STel =<1 TR 1 I8 79 ® T TH1 1 9Tk o1 GHiH 7, el 98 3He fog
S R & 3% g e, 7wl & R Susy et ol a1 vent o st skt aed, e gRy fafret s ge |
6. ST —g Tl 1 e o1, TH ARerT, - § w2 3R o el g T gt e i
TR GR1 9 Heel § qoa-gua R el T SRel & STER s snfal, gfd st qaud dfe ok e
fogi went & eaferai & ferg Sueier e endferd € |

gl
g 1 % ot HeA ElicTul T 1 = Wt wdff fpr Sm e
3R e g § Sl Sferal & ferq srg-wmn
AT A 3T I
ERERIE]
(1) (2) 3) (4) (5) (6)
qed s 1* (2011) TR A de-2, EEE] 30 9 G S |
(ATEHIfRfeTT)  *HEIR & ETAR) 9300— femur 1 : =T TWER W
MR T e, 34800 %. + TI-TF W S g g
R fma T ‘@, PERCGR| AW A SRR H FIER
S EH E | CHERIECS 4200 %. WHER Yol & forg o= o
S T faferet 7 1wt 2 |
fewur 2 : g-dm sEuRa
& fou foas a’kie Ira
T 1S | e e F
% fau frea =t % =i ada

B (7 fF a7 oifm aira s
faferd, SH-#vAR T =
aEE we, feued |y &
AR IR Thfq et den =
5t & it Su-we, sfeum 2l
PR 519 1 TAeTET o ST
% foru farfea =1 € 2)1
fewur 3 @ - sEuia
FH & foau fofas aie o
B S SHH=R =9 3TN g
fa=faa =t <@ |




1408 THE GAZETTE OF INDIA:NOVEMBER 5, 2011/KARTIKA 14,1933

[PArT II—SEC. 3(1)]

WY 9l foru STH a1t =afeaal & fou smuferd WY wdl forn 9H ot Tfteen &t 14ty afs w8
3iferer 3 &7 3Ty et o ferg fafea ey il
AR Jiferen ST AT
el 1 - | ] B
T &l
(7) (8) (9)
(i) Tt AT & | arEsl (10+2) 99 & et wdff &) gt =5

(ii) A=A foreaforneta o T ¥ Wemh!
T fewmT =1 SRR T fowa & @ arfreres
Tl ¥ fewm; @]

(iii) ATEHIRRATE R R fmfr & o=
JHERT § T g9 1 FaEIeh 3TI9d |
fewror 1 : oA, FROT A T@ES A gL
e gfed A 1 g 9 wE =g
T & ferarehIa fferet &t < wehedl @ |
feuut 2 ; T7va FaHt e (TEAN) HHAR
o N % fqeshER gl st @ik
sTyfaa SHenfaal & 1wafdE &t qen o q9
Torforet skl ST Tehell @ STel = o el Jopd W
T wieh Tl SN H1 98 9 ® foh 3 fon
sRfera fifaal &t 9 & faw srifera e
T At 39 R & A & Jata g
H Ut B Rl G e € |

0 H 3 T

et Wt Ugla : Ol WY g A W g
71 gfdafgfery/eme g den fafv= wgfaat
B s ST areft Rfsrqai st wferdan

Tt fafgfe/ s g adt & <en | o gften e gt
gfafgfer/ e fan smom

(10)

(11)

Hra fSees 7 8 "o R wfatgiea (e
FHarld sredshiiern Gfeer o €), T & A 8
T T i o |

o=

TH w8 AT (FIshiTw o) e 50 9oft § 6 o 1 frafia
e &1 7

fewor 1 : w1 T w7 Al & g9y ° =i T @ o
T el G A 7, Wit & for fomm feman < <@ @, sl s
Ste Al o Hag § +f foar foran STom Wiy 9% 79 Sdish 37
BRI i T UHT 3TEeh o1 Tl 9all, STUfeqd 3Tk a1 Ursfal &l & o7el
Yofum A a9 9, 9 A S ot 9 F, FH T e IR A
AT T HiTe Al dfed foreld T s a1 I 91 veat &t
T R Al 7, et SR goit § wieta % forg stoet afteten
1Aty Fhearge® g L & Bl |

fewur 2 : yfafgfe o1 e & o9 | fgfR & T &
forw, foret safereRrdl g1, 1 SHerT, 2006 § A1 39 T0@ | S9! 59
oA ST i FowIREn W aTenia gAifaa oad ST & faer
foran T 7, @ Frafid emuR W H T Far w9 ST H
TAwITET & YR R foraia T I€ e 1 oaa e | &l T
ol |H= ST, Fem 39 w0 &, S8l T 9 At qe-gifa
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IATHE BT FH S o A1 AaTHAT b | Tk gl | faes g
T €, 3R el 98 N9 el SH U8 (37 1) Ty fereartia g,
oo () fau o I aaq o1 daae fa fedt 5=m &
HrERT gfaeerTE 3T © |

whafrfer (Foraes siatia sreusmTiors diaar @t 2) :

TS TN A1 Tod N a1 68 ToAalA| a1 qfocteh Sered SUshH| 1
AIAIT STIHEM S o1 SR §eA o T T AR —
() (i) TS ga e =1 faam | fafid sTuR W 659 98 8ano
fFagen &; =

(ii) o=l 7@ HreL A fa9m J 520020200 % 7 2400 &. IS
A & AT | A SER TR A el A1 favm |/ 39 ool §
6 o =1 frafa Tar 1 &, K

(@) w9 (7) & @i def ot & foe fafea fore o ergee oik
Sifereh STEdTT T 8 |

fewor 1 : v gert & T faamig sifuert, st Wt ot il
it o €, wiatgfem W gl & form femm fore < o o =7 i
T YR, Wfafgea safed w=ifa g1 i & foe faem fee s
% U & B

feurur 2 : yfafrgfaa =t srafy, faoas sidfa ST TWER & 35 =
et o7 Hired =1 favm ¥ 39 ffo 9 2 sal o forddt o=
T Aed U8 W HTArger i S1afy &, Wemoran dF o 9 a1k
T B |

feurur 3 : yfafgfea w fafea & faw sifusan smg-dimm smeem
I A i HATqH aRIE Hi 56 a9 G Afeeh T&f g |

feorur 4 : yfafgfe =1 sTHem o eR | fgfe & w@sH & fag,
foret s1ferapTdt g0 1 SHad, 2006 W A1 39 AR 9, f9eh! 83 aA
ST ot FawIfen o senia qAdifaa oa Seam o1 fasr foen
T %, e 1A ST W kT T Wa ki e ST shi fawhiien &
MR W faeaia aeemt U oaq A1 Ja9E W i TS gl qHen
e, fHer 39 390 &, S8l U 9 Sife qe-gAifad SaTHEl bl
Y= U a9 1 AaT9Hl B WY TH 9l § faerd g w7, i
T 9% W Hed 3§ TS (37 W) & o foraia erm, e
(=) fore U o= a1 S fomn foret S=1om o anemor wfaermas
T 2 |

Ife faurita gr=fa afifa 2, 9 sHeh! go=m

ot e § o aRfeerfaal & do e den smm

RGN RER B
(12) (13)
e ‘@' fauria wi=fa afafa (d=fa iR gfie w wfafgfr (Fae siarfa stoaehifas dfesr ff €)
fo=m w1 & o) Fr=fafea 9 faeet s=n R ffed @ 99g 99 ol 91 ST |
1. & SRR, S o S — 1 WHY AT B |
2. TR (Zem9an) o 39 wiEa (¥T9T) — T

el 9 JAd
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(12)
3. Higa, H=ia S AE _TeE
4. TRy, ®5 1@ ST — T

[E. 14/2011/%1. 9. 35/13/2009-F91-1 ]
= e, o1 gfea
New Delhi, the 18th October, 2011

G.S.R. 302.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Central Water Commission, Chief Cameraman (Microfilming) Recruitment Rules, 2001, except as
respects things done or omitted to be done before such supersession, the President hereby makes the following rules
regulating the method of recruitment to the posts of Chief Cameraman (Microfilming) in the Ministry of Water Resources,
Central Water Commission, namely :(—

1. Short title and commencement.—(1) These rules may be called the Ministry of Water Resources, Central
Water Commission, Chief Cameraman (Microfilming), Group ‘B’ Post, Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale.—The number of said post, its classification,
pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed
to these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualifications.—No person—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rules.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-serviceman and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number Classification Pay Band Whether Age limit for direct recruits
post of post and Grade selection
Pay or Pay post
Scale or non-
selection
post
©) ) 3) @ ©) ©)
Chief 1* (2011) General Central Pay Band-2, Selection Not exceeding 30 years.
Cameraman *Subject Service, Rs.9300— Note 1 : Relaxable for
(Microfilming)  to variation Group ‘B’, 34800 plus Government servants up to
dependent Non-Gazetted, Grade Pay five years in accordance with
on Non-Ministerial Rs. 4200 the instructions or orders
workload. issued by the Central

Government from time to
time.
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(6)

Note 2 : The crucial date for
determining the age limit
shall be the closing date
for receipt of applications
from candidates in India
(and not the closing
date prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, Andaman and
Nicobar Islands or
Lakshadweep).

Note 3 : The crucial date for
determining the age limit
shall be advertised by the
Staff Selection Commission.

Educational and other qualifications required Whether age and educational Period of probation,
for direct recruits qualification prescribed for ifany
direct recruits will apply in the
case of promotees
(7) (8) )

(1) Senior Secondary (10+2) pass from a recog-
nised Board,;

(if) Diploma in photography or commercial arts
with photography as a subject from a
recognised University or Institution; and
(ii1) two years practical experience in
microphotography and other processes of
photo production.

Note 1 : The qualifications are relaxable at the
discretion of the Staff Selection Commission
for reasons to be recorded in writing, in case of
candidates otherwise well qualified.

Note 2 : The qualification(s) regarding
experience is/are relaxable at the discretion of
the Staff Selection Commission, for reasons to
be recorded in writing, in case of candidates
belonging to the Scheduled Castes and the
Scheduled Tribes, if at any stage of selection,
the Staff Selection Commission is of the opinion
that sufficient number of candidates from these
communities possessing the requisite
experience are not likely to be available to fill
up the vacancies reserved for them.

Two years for direct
recruits and promotees.
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Method of recruitment : Whether by direct
recruitment or by promotion or by deputation/
absorption and percentage of the vacancies

to be filled by various methods

In case recruitment by promotion/deputation/absorption, grade
from which promotion/deputation/absorption to be made

(10)

)

By promotion failing which by deputation.
(including short-term contract) failing both
by direct recruitment.

Promotion :

Senior Cameraman (Microfilming) with 6 years’ regular service
in the grade.

Note 1 : Where Juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors shall also be considered provided they are not short of
the requisite qualifying or eligibility service by more than half of
such qualifying or eligibility service or two years, whichever is
less, and have successfully completed their probation period
for promotion to the next higher grade along with their juniors
who have already completed such qualifying or eligibility service.
Note 2 : For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an
officer prior to 1st January, 2006 or the date from which the revised
pay structure based on the recommendations of the Sixth Central
Pay Commission has been extended, shall be deemed to be service
rendered in the corresponding grade pay or pay scale extended
based on the recommendations of the said Pay Commission except
where there has been merger of more than one pre-revised scale
of pay into one grade with a common grade pay or pay scale and
where this benefit shall extend only for the post(s) for which
that grade pay or pay scale is the normal replacement grade
without any upgradation.

Deputation (including short-term contract) :

Officers of the Central or State Government or Union Territories
or Public Sector Undertaking or Recognized Research Institutes
or Autonomous Bodies :—

(a) () holding analogous posts on regular basis in the parent

cadre or department; or
(i) with six years’ regular service in the grade in Pay Band-1

Rs. 5200—20200 with Grade Pay of Rs. 2800 or equivalent
in the parent cadre or Department; and

(b) Possessing the educational qualifications and experience

prescribed for direct recruits under column (7).

Note 1 : The Departmental Officers in the feeder category who

are in the direct line of promotion will not be eligible for

consideration for appointment by deputation (including short-

term contract), similarly deputationist shall not be eligible for

consideration for appointment by promotion.

Note 2 : Period of deputation (including short-term contract)

including period of deputation (including short-term contract) in

another ex-cadre post held immediately preceding this

appointment in the same or some other organisation or

department of the Central Government shall ordinarily not exceed

three years’.

Note 3 : The maximum age limit for appointment by deputation

(including short-term contract) shall be not exceeding fifty-six

years as on the closing date of receipt of applications.
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(1)

Note 4 : For the purpose of appointment on deputation basis,
the service rendered on a regular basis by an officer prior to
1st January, 2006, or the date from which the revised pay structure
based on the recommendations of the 6th Central Pay
Commission has been extended, shall be deemed to be service
rendered in the corresponding grade pay or pay scale extended
based on the recommendations of the said Pay Commission
except where there has been merger of more than one pre-revised
scale of pay into one grade with a common grade pay or pay
scale and where this benefit shall extend only for the post(s) for
which that grade pay or pay scale is the normal replacement
grade without any upgradation.

If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public Service
composition Commission is to be consulted in making recruitment
(12) (13)

Group ‘B’ Departmental Promotion Committee (for Consultation with Union Public Service Commission
confirmation and promotion) consisting of :— is necessary while appointing an officer on deputation

1. Chief Engineer, Central Water Commission =~ —Chairman (including short-term contract).

2. Director (Establishment) or Deputy Secretary —Member
(Establishment), Ministry of Water Resources

3. Secretary, Central Water Commission —Member
4. Director, Central Water Commission — Member

[No. 14/2011/F. No. 35/13/2009-Estt. 1]
NARENDRA SINGH, Under Secy.

T feeett, 24 SRR, 2011

T, 303 Al WiaH & SR 309 F W 5N ST Wleal BT TR I g SR H51 S ST
e ‘71" R g ‘9" (wiferia) U wdl frEm, 1972 1S9 9l & faar el 9 S Gay 99-ge- SR 9 @
aAfershid e gU, o UQ atfernaor 9 veet fopan 7 & a1 S 1 W9 Foban T €, et THIeH HAOE % S wiel ST
| gl giafte werers Soft “@” % ug W i i g 1 i w3 % o fefated Fem s E e
1. Hfere AW 3T W —(1) 3 FEdl @ Eird W S e qed, s Sl AN, Sisel giafe
TeTer SOt Y@, wE f” O, ot e, 2011 7
(2) 3 TSI H YHRM hi TRG & 9949 S |
2. S Sl HEAT, TR, S ST AR IS T o1 SaTHH.— S TS FT HEAT, SHRT HHIT 3 ST e
o 3R U A A1 SAEE 9 B, S e FEEl 9 Sures ogE % w@y (2) 9wy (4) § e #
3. Wt @t Ughd, MG-HAT, AT Mfe. o 9% W ol it UG, Sg-Hiw, ST IR S G 31
a1 A B S S ST % W (5) U w9 (13) ¥ fafi= €
4. Tdar.—a% =afm,—
(%) T U@ =afer o foreem ufd =1 foment geit sfifeq €, foare foman €, =0
(@) TSE o1 ufd a1 7ot vt & Sifea ed gu e safem @ ferare o 2,
I 91 R i 1 9 & BT
T A S THR H T8 THIHM 81 e @ foh W forame, T8 =t oIk fae & o7 9arhr 1 o] @& fafy
% 1 TR § SR TW FE % U o emuR € q o7 fdl safed i o9 e & g @ g2 3 T |
5. Torforet swea st oifer.—STel <1 TR 1 I8 T © T TH1 1 A9 gk o1 GHieH 7, 96l 98 3He fog
I HROT € % erges e el g i % forelt Susy ot ferdlt o o wert & e el we, SMew g e s e |
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6. ST —g Tl 1 e o1, TH SARErT, -G § w2 3R o el g T st e i
TR GR1 9 Heel § goa-gug R el T STRel & STER ST snfaa, gfd st qaud dfe ok s
fagi went & eaferali & ferq Sueier e erdferd € |

ST
U H AE W EE FfteRor a-dg AR W UE R WY wdl fRw 9 Al At %
PERCRERD) e ofeed forg g+
EGELIE g
(1) (2) (3) (4) (5) (6)
kgl wfafe 8* (2011) UERO S dqd de-1, @ Tél 18 9 27 o & & |
PEIED *HRAR & al, T8 ‘M, 5200— Bl (#5149 R g 9HI -9 S
guit ‘@’ ER W TSI, 20200 %. foRT 7T TR 1 TSR ® STER
TR foman SHTareE + U A YR A= T g9 H TR
ST TRl 7 | 2800 . Taehi o feTT 40 o T qen STEfaa
sifa @it ergfed sHenfaat &
STAfSE ot <90 H 45 99 9 fafa
1 S Hehdl )|
fewor : sTg-m sEaia w0 &
fer frofare ariie = gt it e
= SN g ey =t S |
e et forw < et A & faw sTofer g oot for S aret ufteten wt etafy, afg #1E &
Siferen 3R 31 erdard el & forg fafea emg
R Siferew STEATC W=
el 1 R | ] B
R
(7) (8) (9)
YT : ] T Bl EUCk]
(i) Tt A=A favafaeme o Eas
IIY; 3T
(i) seReT yfafte wr o 8000 T ErUeH fd
BT H S T |
ST :
foram, wifora, =nforsw, wifesmt a1 stefemes o
fordlt A=A favaformera & s 3y |
fewur : oA et=en g s=AfdE i
TN H FHHAR] = TN & foesrgar ffee
1 ST Fehell B
et et Ugfa : 9l WY gRT @ Wta gra A wfatfey /At fR/sTHe g Wt T <=0 H o
ST g aen fafirt Tt g o 9 e R w5 Siforai forra S ey e feman s
EIGNEE

(10) (11)
el o7t @] S B
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(10)

fewor 1 : TRE & wfafgfea @ St S @ ST gl
1 T IR % RO TE a6 A Ay & fae W @A
TR A Rl sl i TR & stfesmf o 9 wfatwf
R AT ST TR, —
(F) (i) =R 7@ w0 faam 9 faf o1 =
TV UZ HRO R g E; A
(i) r=id oot e =1 faum § 967 de-1, 5200—
20200 %. &9 2400 &. U a1 HHI | Fafia
YR W 39 Fit § qre o e kT e 3R
(@) @Y (7) & 1A et et & fow fafea few @
I iR Afereh SrdaTd T & |
feurur 2 : yfaffe =t safy, fes safa F<ia TWaER
& 3t 711 fopelt o= Trew a1 favm o 3w fgfea o 3 et
i et o1 Ier o1ed 9] W At w ety g,
HrERoTan 9 ad @ iferes 7 g |
feour 3 : yfafgfa w fgfe (Tas siata steqenfas
Hfaer ot ) & foru sifeepan S-S STEET W T R
sifom IR@ i 56 a9 9 3fek 81 Bl |
feour 4 : yfafgfa o1 sem & omaR R g &
A & o, fRdt stfaei g1 1 S, 2006 § A1 39
e 9, foel 8¢ #5 daq s w1 fawie w
et qfed o S 1 foer fman w7, 9d
frafid STYR R &t TE 91 &l 35 AN i FFwien &
MR R foeiia It I€ aaq a1 aaT9[ | &1 T8 g
T ST e 39 <20 &, Sl U © Afueh qo gt
AT BT FHI YS A A1 AqTHA b Y Th Uit H
forer &1 T 2, iR Sel 7 o wad 39 U (39 W) ®
fa forafd g forwes (5e) fo o8 I a1 aTaH
far fepell =19 o QIEROT e ie 2 |

I faunfia W=t afafd 2, o gt g oot & o fora afifearfaal & w9 o
AT AT | qES fohan s
(12) (13)
wgg ‘' faunia w=ta w@fafa (gfe w faam &= W el B |

& fom) feafafaa @ faeert s

1. v, &< 5 e 3y
2. 39-TRemR, ®5a I ST — T
3. ST wiEd, s fagd wfees — T
4, IR Afed, BT Tl A =

[E. 13/2011/%1. 9. 35/17/2009-F91-1 ]
= e, 1 gfea
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New Delhi, the 24th October, 2011

G.S.R. 303.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Central Water Commission Group ‘C’and Group ‘D’ (Statistical) Posts Recruitment Rules, 1972, in so
far as they relate to the post of Punch-cum-Verifier, except as respects things done or omitted to be done before such
supersession, the President hereby makes the following rules regulating the method of recruitment to the post of Data
Entry Operator Group ‘B’ in the Ministry of Water Resources, Central Water Commission, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Water Resources, Central
Water Commission, Data Entry Operator, Grade ‘B’, Group ‘C’ Post, Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale.—The number of said post, its classification,
pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed
to these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualifications.—No person—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, ex-serviceman and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number of Classification Pay Band Whether Age limit for direct recruits
post post and Grade selection
Pay or Pay post or
Scale non-
selection
post
©) ) ©) @ ©) (6)
Data Entry  8*(2011) General Central Pay Band-1, Not Between 18 to 27 years.
Operator *Subject to Service, Rs. 5200- applicable (Relaxable for Government
Grade ‘B’ variation Group ‘C’, 20200 plus servants up to 40 years in case
dependent Non-Gazetted, Grade Pay of general candidates and up to
onworkload.  Non-Ministerial Rs. 2800 45 years in the case of candidates

belong to the Schedule Castes
and the Schedule Tribes in
in accordance with the
instructions or orders issued
by the Central Government from
time to time).

Note : The crucial date for
determining the age limit shall be
as advertised by the Staff
Selection Commission.
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Educational and other qualifications required Whether age and educational Period of probation, if any
for direct recruits qualifications prescribed for

direct recruits will apply in the

case of promotees

)

©)

Essential : Not applicable Two years

(1) Bachelor’s degree from a recognised
University; and

(i) A speed of not less than 8000 Key
Depressions per hour for Date Entry
Work.

Desirable : Bachelor’s degree from a

recognised University with Science,

Mathematics, Commerce, Statistics or

Economics.

Note : Qualifications are relaxable at the

discretion of the Staff Selection Commission

in the case of candidates otherwise well

qualified.

Method of recruitment : Whether by direct recruitment or by
promotion or by deputation/absorption and percentage of the
vacancies to be filled by various methods

In case of recruitment by promotion or deputation/
absorption, grade from which promotion or
deputation/absorption to be made

(10)

(11)

Direct recruitment

Note 1 : Vacancies caused by the incumbent being away on
deputation or long illness or study leave or under other
circumstances for a duration of one year or more may be filled
on deputation basis from officers of the Central Government,—

(a) () holding analogous post on regular basis in the parent
cadre or Department; or

(i) with five years’ regular service in post in Pay Band-1,
Rs. 5200—20200 plus Grade Pay Rs. 2400 or equivalent
in the parent cadre or Department; and

(b) possessing the qualifications prescribed for direct recruits
under column (8).

Note 2 : The period of deputation including period of
deputation in another ex-cadre post held immediately preceding
this appointment in the same or some other organisation or
department of the Central Government shall ordinarily not
exceed three years.

Note 3 : The maximum age limit for appointment by deputation
shall be not exceeding fifty-six years, as on the closing date of
receipt of applications.

Note 4 : For the purpose of appointment on deputation basis,
the service rendered on a regular basis by an officer prior to
Ist January, 2006 or the date from which the revised pay
structure based on the recommendations of the Sixth Central
Pay Commission has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale

Not applicable
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(10)

extended based on the recommendations of the said Pay
Commission except where there has been merger of more than
one pre-revised scale of pay into one grade with a common
grade pay or pay scale, and where this benefit shall extend
only for the post(s) for which that grade pay or pay scale is
the normal replacement grade without any upgradation.

If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public
composition Service Commission is to be consulted in
making recruitment
(12) (13)

Group ‘C’ Departmental Promotion Committee (for confirmation) Not applicable.
consisting of :

1. Director, Central Water Commission —Chairman

2. Deputy Director, Central Water Commission —Member

3. Under Secretary, Central Electricity Authority —Member

4. Under Secretary, Central Water Commission — Member

[No. 13/2011/F. No. 35/17/2009-Estt. I]
NARENDRA SINGH, Under Secy.

T feeett, 25 SRR, 2011

A, 304 —egafa, WiaHH % ST{=% 309 % W SR USH WAl BT TAN F T SR = S ST,
SATETEETE T ‘' U (FER0 Gen) el F1Em, 2002 STl qoF 1 Geie @it %R greer (e goft) @ ®, 39 9l &
e sifeshia #ed g, 9= U@ sifushmo O qget fohan T @ =1 e 1 W foRan T €, et W WA, s Sl
T H WIH R gEer (faem goft) & w5 W ol 3t wgfa 1 fafmm o@ & foau freafafea fem s 2, sefq —

1. Hfere W 3 URW.—(1) = Fml 1 G T S qEneH qed, Sid Sl S, ©IH BR gl
(fow goft) w9e ‘@' wg, i f1em, 2011 2

(2) 3 TS9A H YHRM hi TRE & 999 S |

2. U HEAT, TARTOT, S oS AR IS T o1 AaTaT.— 3o TS h1 T, SHH T SR SHHT Ja-T0H
9% =, S & Framl 9 Sueg o % W (2) W (4) ¥ e @

3, Wl ot ugfa, Smg-diwr, A enfe.— ot it wgfd, emg-dim, orard ¢i Se ug 9 Fefud o & o
B S S STEE % W9 (5) W w9 (13) ¥ fafife #

4. Tdar.—az =afm,—

(%) Tore U@ =afe o foreem ufa =1 et geit sfifeq €, foare foman €, =
(@) TSE o1 ufd a1 STt vt & Sifea ed gu et safem @ ferare o 2,
IR 98 R i 1 9 & BT

g IR 51T THR 1 T8 GUIEH 8 S © b T foams, U safe oiR foare & o1 varshi 1 o] @i fafy
% o1 TR § SR TW #E % U o oneR € d o7 fdl safed i g9 e & g @ g2 3 g |

5. Torforet sea st orfer.—STel =<1 TR 1 I8 79 © T TH1 T A9 gk a1 GHiH §, el 98 3H fog
i R E 3% TG Hh T ok U1 AN W T i o7 o & foReht suster B Rt ot o et & e 6t e,
T g farferet R wa |

6. ST —g Tl 1 e o1, TH SARerT, - § w2 iR o el g T gt e i
TR GR1 9 Heel § qoa-gua R el T STRel & STER Srgiea snfa, gfd st qaud dfet ok s
o wart & waferal & forq Suse e erdferd @
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SRl
U T AH W HE ERicaul g-dg @i WA W R WY ot fry wH A
PERCRERD) FqAT T ATl b foIw Sg-H
ERERIE] g
(1) (2) (3) (4) (5) (6)
WIF R 1% (2011) TR Hi A de-2, CERE ] &l g
TER *HTIIR & o, 9 ‘=@, 9300—
(fowm goft) o W SIS, 34800 .
e foman FgafeE + U A
ST Hehdl § | 4200 %.
e ot o s o1l =aferal & faw erafera e syt T ST aret afteften 1 srafy, afg wiE =
Siferen 3R 31 erdard el & forg fafea emg
IR Hferer AT g
el 1 =M | ] B
R
(7) (8) (9)
] & g «r 7 g T o

i e I e 1 R e A | B e 1 AR

grfa At S g A % aen § 3 At e

= fdfgfery/smHe g qen fafs= vgfaal g i afafg e/ smHe fohan e
TS a1 T&1 e Fcra
(10) (11)
T o

T 9fi-1 & W% HR R S 9 d8-1, 5200—20200 %. &I
A 2800 T. H B W & F0f H Bg a9 FAfHd Far w g@ 7 |

fewur 1 ;. SR @ wi = SAfFal & gey §, A oo
Tl g KT ot ®, Wit o for formR femen <1 @1 @, ael s s
el & day ° off faar fean Smom W= 9 79 5@ 6 37 g1
1 TS TH I W, ST uTIan Yen o e § ek g A1 5 9
G, T 9 S ot o B, IR SR 3o UH TS ot |ied,
foreld Tt usen G ved € ol A oft ], FTelt SeeeR goft
Tia & o oTot afeten 1 eTafy Shaargees g T o 8 |

fewur 2 : w=fa % faw AqH sEs We I MU & FASH &
fere, 1 SHadt, 2006 91 9% AR fSTEH B3 HEE FaT SAET Hi
fammrient W et gifer o g fagaiia w1 T €, 9 Ted
foret etferepil g0 FAfHd STTUR W &1 T a1 ol 39 aa= ST
1 Faefen w senfia foeafia aaert I & 9a9 a1 aaauE o <
T g TEeht S | foae 9, e R g i 9as o
ATTHH & Y Tk U H Teh TR Sa-HH forer foman mn 2, ik
Tl I8 WERl Hhad 31 T&l & fore fawafa feen smom fsae fag
T o 1 AaTHE fo fRe =19 & 9 wiaeereE I ©
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it fawiia gi=ifa wfafa 2, @ SEeht gw=m ot e H o uftferfaal & =5 i dan smam 9
Tyt feRa S
(12) (13)

g @ faunia w=ta afufa (W=fa & fog s T ok T AN § Wt w1 S T € |
Trfataa @ fueert = :

. TSA ISR, s S AN ey

2. v (Tumaen) = v gfea (w9 — =

ST HHIEA HATATH
3. 9ad, s Sd STEn — =
4. faeemeR, B STt ST — =

[E. 11/2011/%1. 9. 35/5/2009-FA91-1]
= e, o1 gfea
New Delhi, the 25th October, 2011

G.S.R. 304.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Central Water Commission, Non-Ministerial Group ‘C’ post (General Services) Recruitment Rules,
2002, in so far as they relate to the post of Staff Car Driver (Special Grade), except as respects things done or omitted to be
done before such supersession, the President hereby makes the following rules regulating the method of recruitment to
the post of Staff Car Driver (Special Grade) in the Ministry of Water Resources, Central Water Commission, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Water Resources, Central
Water Commission, Staff Car Driver (Special Grade), Group ‘B’ Post, Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale—The number of the said post, its
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification.—No person—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rules.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, ex-serviceman and other special Categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE

Name of Number Classification Pay Band Whether selection Age limit for direct
post of post and Grade or non-selection recruits

Pay or Pay post

Scale

1) @ 3) ) ®) ©)

Staff Car 1* (2011) General Central Pay Band-2, Non-selection Not applicable
Driver *Subject Service, Rs.9300—
(Special to variation Group ‘B’, 34800 plus
Grade) dependent Non-Gazetted, Grade Pay

on workload. Non-Ministerial Rs. 4200
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Educational and other qualifications required
for direct recruits

Whether age and educational Period of probation,
qualification prescribed for ifany

direct recruits will apply in the

case of promotees

(7)

(8) )

Not applicable

Not applicable Two years

Method of recruitment : Whether by direct
recruitment or by promotion or by deputation/
absorption and percentage of the vacancies

to be filled by various methods

In case of recruitment by promotion/deputation/absorption,
grade from which promotion/deputation/absorption to be made

(10)

(11)

Promotion

Promotion :

Staff Car Driver Grade-I in pay band-1 Rs. 5200—20200 plus grade
pay Rs. 2800 with six years’ regular service in the grade.

Note 1 : Where Juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors shall also be considered provided they are not short of
the requisite qualifying or eligibility service by more than half of
such qualifying or eligibility service or two years, whichever is
less, and have successfully completed their probation period
for promotion to the next higher grade along with their juniors
who have already completed such qualifying or eligibility service.
Note 2 : For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an
officer prior to 1st January, 2006 or the date from which the revised
pay structure based on the recommendations of the Sixth Central
Pay Commission has been extended, shall be deemed to be service
rendered in the corresponding grade pay or pay scale extended
based on the recommendations of the said Pay Commission except
where there has been merger of more than one pre-revised scale
of pay into one grade with a common grade pay or pay scale and
where this benefit shall extend only for the post(s) for which
that grade pay or pay scale is the normal replacement grade
without any upgradation.

If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public

Service Commission is to be consulted in
making recruitment

(12)

(13)

Group ‘B’ Departmental Promotion Committee (for promotion) Consultation with Union Public Service

consisting of :—
1. Chief Engineer, Central Water Commission
2. Director (Establishment) or Deputy Secretary
(Establishment), Ministry of Water Resources
3. Secretary, Central Water Commission

4. Director, Central Water Commission

Commission not necessary.
—Chairman
—Member

—Member
— Member

[No. 11/2011/F. No. 35/5/2009-Estt. I]
NARENDRA SINGH, Under Secy.
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HT wATEH
(T9TUTE, I 3R weeTers T )
T feell, 1 T9m=R, 2011
HIRLM, 305 gl TiauM & o1ws] 309 % TReqsh §RI YSd VTRl 1 TaRT 3d gU AR h=a Hi s
R FEM (o 3 SR A 4 UR) sl o, 1968 1 SRl ok SHeh1 Helel s fetfueh U8 § €, S 9l o fem stferenia
FW g, T2 W atfursraor 9 qd o T @ 1 0 1 oA foha e €, iy Harerd, wypared, Sad 3R Hewrer faem,
HI Hog =T Ta St Gi1eqor Seem, shifeas o 3=a 907 fafas & 9€ W udl 1 ggfa =1 faftama @ & fau
frtferfaa oo e &, st
1. Gfere A S R —(1) = i o S T Swia qee e o SRt giieron geer, st
= 9oft fetfues weff 7w, 2011 © |
(2) 3 TSI H YHRM hi TR@ & 999 S |
2. Ul Sl GEAT, SEieRT0T AR A oS qUT IS A o1 AeHM.— S I3 1 &A1, SHH SHHL0T R 3T
A oS q°1 U e A1 SAqTE € B S 3 FEl ¥ Sueg el % w9 (2) WY (4) ¥ fafifie ©
3. odl W ugf, Y- iR 3= EA nfe s TR Wl w TS, Y-, AT SR 3w
Geferd o= 91 A BT S So SR % W9 (5) W& (13) H fafie €
4, & —a® =afm,—
(%) foem @ =afer @ forge wfa =1 frgert oeht sfifaq 2, forare foren 2 =0
(@) TSE 31ae ufd a1 7ot vt & Sifea ed gu e safem @ ferare o 2,
IR 98 R e 1 9 & BT
T A S THR F T8 THIHM & e @ fof W forame, T8 =t oIk fae & o7 9aihR 1 o] @& fafy
% o1 TR § SR TW #E % U o enuR € q o7 frdl safed i g9 e & g @ g2 % g |
5. Torfore st ot wifera.— STl =19 TR i1 71e 79 € Fof U1 heA1 STavash a1 G €, 98 9 S9e fag st
FNOT E I EEG F, 77 T & e suae ) fopelt ot o vl % sfard ) are, e g Rifeet # w@ |
6. TG, Tl 1 i o1, T TRepvl, g- o g2 ok o1 famdt W yore T2 <o, fore d=ia
TEHR 5N 39 Tae | H9o-THd W IR R 10 TR & STER sTgfad snfaa, Tqgfea sesnadr, 371 e o, syaqd
Afeht 3R 371 fargi wart & saferall o foru Susier e aydferd ©

gt
g 1 & T EliETul EGELIE =T A e ot fRT S e
Bik:! e AT ] =l & foag smg-wm
(1) (2) (3) (4) (5) (6)
I=a goft 9* (2011) TR Hi1 A de- 1, CERE| ] &l g
INIEED ¥R & e, w9 ‘T, 5200—
YR T SSTaf, 20200 .
ofad fr srgatedE siR e
S Fehel 2 2400 %.
g ot fohe S ot SAfeat & fog g ot fory S aret safaat gfeten =t smafy,
ariferd, Siferes @R 31 S7Eag & fou fafea ey ofik Aiferen g g 71
SRS W=Id ATl i 9 o
AN T AT AR

(7) (8) (9)
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ol W U ¢ Al WY B A1 W= g

r=fd = sfafgfe = stem g sl &t <wn § 9 e S

71 yfafgfaa/smiem g den fafy= wgfaai Hia a1 gfatgfed = emed fhan Smem
TR W W ot ok I=i Bt wiererern
(10) (11)
Tt e 7 8 e W afaffa g gt
A 9T 1, 520020200 F. 3R TS a7 2400 & & T 7o) Aoft

fafusl & @ fo=iv 39 9ot § &9 9 %9 2738 o9 frafad gen =t
il

fewor 1 ;. ST U9 ST el & dau o, =i 1ot s @
T el G A 7, Wit & for femm feman < <@ @, <l s
Ste Al o Hag § «f foar foran STom W= 9% 79 Saih 37
BRI T TS UHT STEh/dT=IdT Tall, 2TUfeTd 3Teeh A1 Ul Wal & 7Y 9
afres S ad |, 599 9 S oft & B, HH 78 S 3= o
TH HiT8 Al died sl TH 318 a1 el g 98l 8 94
F Al B, ATl S=aa Aot § Wi & forw eroe aftefen =t stafy
YHeargas I H A 2 |

fewur 2 : YHG & faT =Fad $€e WA & A0 & TASH &
fere, 1 S9el, 2006 a1 9% ARG S9! B3 H=T daT ST Hi
famfeen W e Tifea aad S fawafa & T off, 9 7d
foreht erfereRt g1 Frafa eTTeR W &6t T2 Jan, 39 a7 ST i
Tomifen R enenfia fazafia aart aa= a1 da@E § &t T8 e

T S |

gfatrfer :

HET THR & T AR

(i) < FrEfd muR R 9591 9% O R ® € @

(ii) o= 1R it faftew =t gof § sne o9 fafad der i g =
AT |

fewor 1 : Ui gert & T faamia sifert, st Wt o il
it €, wfaffer TR Ffer o forg ferem fore ST o or e B |
feorur 2 : 3 yoR wfafgea =t gt g fHgfea & foe foer
foru 9= & W =T 8 |

feurur 3 : yfafgfaa =t srafy, faos sidfa S=ia TWaER & 35 =
et o7 Hired =1 favm ¥ 39 ffo 9 2 wsal o forddt o=
T Aed U8 W HfArgfer i Srafy &, Wemoran o o 9 a1k
T = |

feuur 4 : yfafgfe w fgfea & foru sifsram sg-Tm stega
I A i ATqH aRIE Hi 56 a9 G Afeeh T&f g |

fewur 5 : yfafgfe o1 e & oM9R | fgfR & T &
fore, 1 SMed, 2006 (98 TR fS9H! B3 ST Ia TR Hi
oo o snenfid qRdfaa o S foeaia =t T o), 9 i
forht srfrarrdt g ot SR W &t T e, 39 I ST i
Tomifen w snenfa foeafia a3 9a9 o1 da| e o &t TE
ol guet st faer s9e Wel Th 9 U adq A1 daTd
Hfed Tk 1 T H A qa-gAfard aqTH e 1 T IS | faer
fohell T © ST ¥€ WMl Sael SH US A1 39 Y&l i faEdiia g,
foroe fau 9 I aaq =1 damm fo fFdt 399 & 9=
e ¥ ¥ |
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I fauntia W=t afafd 2, o gt g oot & o fora afifearfaat & w9 o
AT AT | qES fohan s
(12) (13)
wgg ' fauria w=ta w@fafa (gfe w faam &= AR TR B |

& fou ) ffatea | faeet sl —
1. Tevmer, =g 9= F=eH e geiad —Teme

gfireror Heerm

2. 3 fivren, Sl wee oo e gt e
gfereror Heerm

3. SIS YUl AR, h e Ao e
e gt wfereror geem

[T §. 3-25/2011-THaE-93M. ]
S el TR Afed

MINISTRY OF AGRICULTURE
(Department of Animal Husbandry, Dairying and Fisheries)
New Delhi, the 1st November, 2011

G.S.R. 305.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Central Institute of Fisheries, Operatives (Class I1I and Class IV posts) Recruitment Rules, 1968, in so far as they relate
to the post of Senior Clerk, expect as respects things done or omitted to be done before such supersession, the President
hereby makes the following rules regulating the method of recruitment to the post of Upper Division Clerk in the Ministry
of Agriculture, Department of Animal Husbandry, Dairying and Fisheries, in the Central Institute of Fisheries, Nautical and
Engineering Training, Cochin, namely :—

1. Short title and commencement.—(1) These rules may be called the Central Institute of Fisheries, Nautical and
Engineering Training, Cochin, Upper Division Clerk Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and the pay band, grade pay or pay scale.—The number of post, its classification
and pay band, grade pay or pay scale attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed
to these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment to the said post, age limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.
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SCHEDULE
Name of Number of Classification Pay Band, Whether Age limit for
post post Grade Pay selection direct recruits
or Pay post or Non-
Scale selection
post
1) @ ©) @ ®) (6)
Upper Division ~ 09*(2011) General Central Pay Band-1, Non-selection Not applicable
Clerk (*Subject Service, Group ‘C’, < 5200—
to variation Non-Gazetted, 20200 with
dependent Ministerial Grade Pay
on workload.) 0f 2400
Educational and other qualifications required Whether age and educational Period of probation, if any
for direct recruits qualifications prescribed for
direct recruits will apply in the
case of promotees
) ®) ®
Not applicable Not applicable No

Method of recruitment : Whether by direct
recruitment or by promotion or by deputation
or absorption and percentage of the vacancies

to be filled by various methods

In case recruitment by promotion or deputation or absorption,
grades from which promotion or deputation or absorption to be
made

(10)

(11)

Promotion failing which by deputation

Promotion :
From Lower Division Clerk in the Pay Band-1, ¥ 5200—20200
with Grade Pay of ¥ 2400 with at least eight years regular service
in the grade.
Note 1 : Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their senior
would also be considered provided they are not short of the
requisite qualifying or eligibility service by more than half of
such qualifying or eligibility service or two years, whichever is
less and have successfully completed their probation period for
promotion to the next higher grade along with their juniors who
have already completed such qualifying service.
Note 2 : For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an
officer prior to 1st January, 2006, the date from which the revised
pay structure based on the Sixth Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding pay or pay scale extended
based on the recommendations of the said Pay Commission.
Deputation :
Officers of the Central Governments :

(1 holding analogous posts on regular basis; or
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(1)

(i) with eight years regular service in the grade of Lower
Division Clerk or equivalent.
Note 1 : The departmental officers in the feeder category who
are in the direct line of promotion shall not be eligible for
consideration for appointment on deputation.
Note 2 : Similarly, the deputationists shall not be eligible for
consideration for appointment by promotion.
Note 3 : Period of deputation including period of deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or
department of the Central Government shall ordinarily not exceed
three years.
Note 4 : The maximum age limit for appointment by deputation
shall be not exceeding 56 years as on the closing date of receipt
of applications.
Note 5 : For the purpose of appointment on deputation or
absorption basis, the service rendered on a regular basis by an
officer prior to 1st January, 2006 (the date from which the revised
pay structure based on the Sixth Central Pay Commission
recommendations has been extended) shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the said Pay
Commission except where there has been merger of more than
one pre-revised scale of pay into one grade with a common
grade pay or pay scale and where this benefit will extend only
for the post or posts for which that grade pay or pay scale is the
normal replacement grade without any upgradation.

Circumstances in which Union Public Service

If a Departmental Promotion Committee exists, what is its
composition

Commission is to be consulted in making
recruitment

(12)

(13)

Group ‘C’ Departmental Promotion Committee (for

considering promotion) consisting of :—

1. Director, Central Institute of Fisheries, —Chairman
Nautical and Engineering Training

2. Deputy Director, Central Institute of Fisheries, —Member
Nautical and Engineering Training

3. Senior Administrative Officer, Central Institute —Member
of Fisheries, Nautical and Engineering Training

Not applicable.

T2 feeett, 1 Favar, 2011

[F.No. 3-25/2011-Fy. Admn.]
SUDEEPA KOHLI, Under Secy.

i 306, eguf, WawM % STw8% 309 & TWeq® GRI IS VTRl T WA Hid g 3R Tl wifcesh!
RS (TS fe=T eTgamee ) wdl 174, 1993 i, 37 a1l o farg Afeshia i gu, e T8 sAfusmyor 9§ vga foran
2 A B H A TR T R, B wAe (e, SO0 IR Heerarer faun) & oreie T Hifcere die gee
ENfTeRT SR Hi¥Tero Seem, wifed § His &=t eaces & 8 R 9ol & Tgia o ot o6 & oy fefatea fem

EFchﬁ%', 3?% —
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1, dfere T 3T AR —(1) 37 ol 1 gk 7 Ut mifcee! die e Wit S gikieror g,
Hifed, wi et sTgares s o, 2011 7
(2) 3 TSI H YHRM hi TRE & 999 S |
2. UE ot HEAT, FRTUT, Aa S qUT AT T AT ST, TS HT T, KT Tk qof1 I o
3R T I A1 FATEE FE e, S g Fml @ Sueg ogHl % w9 (2) 9 WY (4) § fafife €
3. el Wi UG, IY-HHAT I I AW, S I3 R el KT T5fd, T-T1, AT IR ST Hafera
31 91d A B S gafed STEE % W9 (5) W W (13) ¥ faffd= € |
4, Ear—az =afe,—
(%) Tore U9 =afe o foreres ufd =1 foeent geit Sfifeq €, foare foran €, =0
(@) o et ufg = ereft el & Shfed @d gu foredt safe @ foare foran 2,
I 98 R i 1 9 & BT
g A% H5 TR KT T8 THIM B S © o e fodre U sAfa #iR faame & o v i o @i fafy
% 1M TR § SR TW i % U o oneR € d o7 fRdl safed i g9 e & geda @ g2 % T |
5. Torferer oo ot wifer.—STel H19 ThR 1 9 79 € Foh TE1 A1 STavdeh 91 IHIEA 7, 98 9 36 fo i
HN B, S ATEg ek, T Tl wlieh el ST WAl ek, 37 ol & fonelt Susier i fenglt ol = went o wafera
1 Tad, TR gN Riferel X welt |
6. SATGT.—g Tl it Ig 1, T STReON, 31— § w2 37N 31 el ® gur & <ent, i =i
TEHR 5N 39 Tae | H9o-9HT W IR} fRT 10 TR & STTER sTggfad snfaa, sTqgfea seeadr, 371 e o, syaqd
Afepl @I o1 e yont o eaferiall & forg Susier e aTuferd € |

STt
g 1 A o T e Ericzu ERERCES I U ® e oyt fepe ST @t
R I aFera el o T e
ERRiD)] 3T I
EGELIE]
(1) (2) (3) (4) (5) (6)
w7 o= 1% (2011) TR FH=F 9 d8-2, ar T B 30 o o e T |
CREIEED FHHIR & T, 9 ‘@', 9300— (5 IR g GHI-9H
MR W ENERIECH 34800 %. + R TR fRT T AR @
i e G RRICCIR] PERCGE| STREM & STTIR THN Yokl
ST TRl € | 4200 . % fore ur= o 7= farfer =61
ST Gehell 1)
feurur @ - sEERa
F & fere fHufgs aie ara
T a1t 9 STeRA urd
% for fra =0t T8 sifae aie

B | (A T 9w eAfqw ade
S oTgH, BETE™, THUTHd
Forqu, fafeepn, SHY-HedR T
% g W, fenrad e9 &
AR SR wfifa el qen =
St = o SU-wT, AHH
IR PR €9 =1 deg &
srfée & fou fafeq =1 T
)1
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ey ot oy ST el =aferal & faw stafera o syt fop < et ofidten w1 erafy, afz i
Sifereh SR o erdard el & ferg fafea emg il
ST iferh STEAT T
el 1 - | ] B
BRI
(7) (8) (9)
(i) forst Ar=ramaT= fagaforme™ o felt ®R ™ A TR Bl Hra sAfaa & fag < ad
TS gea foawa & o fet o ey feift;

B

ot A=A fovafaeea ¥ feit TR
o=t e fawa & @t siush o Arex feilt;

B

foreht Tr=ramoT fovaformera 9 fwdt fawa o
e Teuht fored fren o7 adien = weaw
fe=t w1 = qen feult T W SAush sifard
forma et &5

B

foreht Hr=raraT fervafaarer o a=er et
e fe=t o it qea T et & =
T H 9 RIS wlien 1 weT @l el S
T g faa @

(i) &=t @ st o =1 oS @ fot ¥ s1arg
& FT AT fewerar A gHToTT
S H A 5 TWEHR I ToF TR &
fordht e o fae 2iarid IR WER &
Sushn off ®; fet @ ofish § = ofieh 9§
&=l o STgams 1 & a9 H A |

fewoft 1 : oA eT=en gaAfEa s=fem =t

[ H 37 wROT & fau < dEEg fey -

FHHARS =T A & fTeRgER fifee st s

Hehetl © |

feuwoft 2 : Tgva FaHt SR 37 HRON & fau
S eEeg fhy ST wHE s s W
ToremRTIaR STggfed Shfadl = STIgf=a Sstta
% Al 5t g W aa e w1 S gkt @
W& 999 & R YA W wHE 999 ST
#7981 2 o 37 foru emfaa Rfsaal =i
T & fau oTiferd emya W arel 39 9EE
% Al & vt g ¥ Sudsy g
e T |
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ol W Ul ¢ Al WY B A1 W= g

It a1 gfatgiea a1 STHes g/ ot & e ¥ o Sfen e

71 wfaffe = smed g qen fafv= wefaat a1 gfatgfed = smed fhan Sem
B R ST St R w6t T
(10) (11)
gfafafe =1 saer g fS9® 7 8 5o W gfafgfea an omHe :
reft o1t g | FET TWHR I T[T TR 1 G T[0T & YOS & 1 o

ARy

(F) (i) < ga e A faam # Fafd o 1yR = 9591 18 8ar
EFI'T%‘%;?H
(i) fo=i™ gt e a1 fawmt ® 9a de-1, 520020200 %.
+ U a9 2800 T. I FAEA | fafta omuR w g
% Ty Ao ¥ 39 goft # % ad dar 1 2, @i

(@) 7% T w9 (7) & 319 Wiy ot fopy W a1t sAfaaa &
foru fafeq Aferer R 71 sEamd & |

Ffargfer st Tafy, TS AT 51 TR & 6 A1 fohdlt a7
e 91 favm § 39 FfR § St veal v fordl 311 et 9
g W yiafEfe it ety ¥, AremorEn 9 od 9 st =@l e |
yfafgfeaa w fgfaa & fore stfeshan mg-Tar s1eRa e &3 &
3ifam i@ i 56 99 9 Afee =&l g |

feorutt ; gfafgfea =1 sTHeH & 3R W g & w&eE & fag,
forelt atfrep g/, 1 SME, 2006 ¥ U8, 39 dii@ ¥ S99 83
oA ST i FowIRen W aenia gRifaa oad S & faer
feran e €, Frafia Snem W ) T Yo, e 39 <9 § el uF 9
fYer qa-gAifad aad o1 WYR0 IS o A1 SaTHE died T
ot o faer™ g1 a8l 98 oY haa 39 U8 R fawaiia g, foge fag
e oq9 o1 aqT9H for forelt =18 o1 9 afaeenfid e 2,
3T i Towien & oMeR R fazaiia acemrt I aa= a1 aa-mm
T i TS Tl g ST |

Ife faurita gr=ifa afifa 2, 9 SHeh! go=m

ot e o for yiifearfast o w9 o 9an s
T et fohar S

(12)

(13)

g ‘@’ fauria w=ta wfufa (gie & dag o

foret saferarrdt =t wfafrgferd = stmer W frgf

foem w1 & fom) = FAfafaa 9 faee st . F GG I Ak Al SN W WHY R
1. T, Ui AifceTsh! Ui e Uit —atee O & |

AR yf¥reror HegF, wifed

2. 39 v (YEER SR fauuE), I e

Hifceeh! Ui BT Greifiteht SR gfvrer
TEqM, Hifed

3. fauom eifuei, Ui oifcent O g — 5=

Treifirent 3R wfirero Geem, it

[ 1. 9. 5-9/2009-ATfc=en] T9m. ]
YT g, 7o) "iea
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New Delhi, the 1st November, 2011

G.S.R. 306.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Integrated Fisheries Project (Junior Hindi Translator) Recruitment Rules, 1993, except as respects things done or
omitted to be done before such supersession, the President hereby makes the following rules regulating the method of
recruitment to the post of Junior Hindi Translator in the National Institute of Fisheries Post Harvest Technology and
Training, Kochi, under the Ministry of Agriculture (Department of Animal Husbandry, Dairying and Fisheries), namely :—

1. Short title and commencement.—(1) These rules may be called the National Institute of Fisheries Post Harvest
Technology and Training, Cochin (Junior Hindi Translator), Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and pay band and grade pay or pay scale.—The number of the said post, its
classification and the pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age limit and other qualifications, etc.—The method of recruitment, age limit,
qualifications and other matters relating to the said post shall be as specified in columns (5) to (13) of the aforesaid
Schedule.

4. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for doing so, exempt any
person from the operation of these rules.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, and for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicemen and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number Classification Pay Band Whether Age limit for direct recruits
the post of post and Grade selection
Pay or Pay post
Scale or non-
selection
post
©) ) ©) @ ©) ©)
Junior Hindi ~ 1* (2011) General Central Pay Band-2, Not Not exceeding 30 years.
Translator (*Subject Service Group ‘B’, Rs.9300— applicable (Relaxable for Government
to variation Non- Gazetted 34800 with servants upto five years in
dependent Non-Ministerial Grade Pay accordance with the
on of Rs. 4200 instructions or orders issued
workload.) by the Central Government

from time to time).

Note : The crucial date for
determining the age limit shall
be the closing date for receipt
of applications from candidates
in India (and not the closing
date prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura,
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(6)

Sikkim, Ladakh Division of
Jammu and Kashmir State,
Lahaul and Spiti District and
Pangi Sub-Division of Chamba
District of Himachal Pradesh,
Andaman and Nicobar Islands

or Lakshadweep).
Educational and other qualification required for Whether age and educational Period of probation,
direct recruits qualifications prescribed for ifany
direct recruits will apply in
case of promotees
(7) (8) )
(i) Master’s degree of a recognised University in Not applicable Two years for direct recruits

Hindi with English as a main subject at the
degree level,

or
Master’s degree of a recognised University in
English with Hindi as a main subject at the
degree level,

or
Master’s degree of a recognised University in
any subject with Hindi as the medium of
instruction and examination with English as
compulsory subject at degree level;

or
Bachelor’s degree of a recognised University
with Hindi and English as main subjects or either
of the two as medium of examination and other
as main subject.

(i) A recognized diploma or certificate course in
translation from Hindi to English and vice versa
or two years’ experience of translation work from
Hindi to English and vice versa in any Central
Government or State Government office,
including Government of India Undertakings.

Note 1 : Qualifications are relaxable at the discretion

of the Staff Selection Commission for reasons to be

recorded in writing in the case of candidates
otherwise well qualified.

Note 2 : The qualification regarding experience are

relaxable at the discretion of the Staff Selection

Commission for reasons to be recorded in writing in

the case of candidates belonging to Scheduled Caste

or Scheduled Tribes, if at any stage of selection the

Staff Selection Commission is of the opinion that

sufficient number of candidates from these

communities possessing the requisite experience are
not likely to be available to fill up the vacancy
reserved for them.
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Method of recruitment : Whether by direct
recruitment or by promotion or by deputation
or absorption and percentage of the vacancies
to be filled by various methods

In case of recruitment by promotion or deputation or absorption,
grades from which promotion or deputation or absorption to be
made

(10)

)

By deputation or absorption failing which
by direct recruitment.

Deputation or absorption :

Officers under the Central Government or State Government or Union

Territory Administration :

(@) (i) holding analogous posts on regular basis in the parent cadre
or department; or

(i) with six years’ service in the grade rendered after

appointment thereto on a regular basis in the Pay Band-1 of
Rs. 5200—20200 with Grade Pay of Rs. 2800 or equivalent in
the parent cadre or department; and

(b) Possessing the educational and other qualifications prescribed
for direct recruits under column (7).

The period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this appointment
in the same or some other organisations or department of the Central
Government shall ordinarily not exceeding three years. The maximum
age limit for appointment by deputation shall be not exceeding 56
years as on the closing date of receipt of application.

Note : For the purpose of appointment on deputation or absorption
basis, the service rendered on a regular basis by an officer prior to
Ist January, 2006, the date from which the revised Pay structure
based on the 6th Central Pay Commission recommendations has
been extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the Pay Commission except where there has
been merger of more than one pre-revised scale of pay into one
grade with a common grade pay or pay scale and where this benefit
will extend only for the post for which that grade pay or pay scale is
the normal replacement grade without any up-gradation.

If Departmental Promotion Committee exists, what is its Circumstances in which Union Public Service

composition

Commission is to be consulted in making
recruitment

(12)

(13)

Group ‘B’ Departmental Promotion Committee (for

considering confirmation) consisting of :—

1. Director, National Institute of Fisheries Post
Harvest Technology and Training, Kochin

Consultation with Union Public Service Commission
is necessary while appointing an officer on

—~Chairman deputation or absorption.

2. Deputy Director (Processing and Marketing), —Member

National Institute of Fisheries Post Harvest

Technology and Training, Kochin

3. Marketing Officer, National Institute of
Fisheries Post Harvest Technology
and Training, Kochin

—Member

[F.No. 5-9/2009-Fy. Admn.]
SUDEEPA KOHLI, Under Secy.



[ 90T [I—T0E 3(i)] qRA T ST : TR 5, 201 1/1dH 14, 1933 1433

T ool 1 T9m=R, 2011
LM, 307 gl WiauM & o1=8] 309 & W GRI US Wikl 1 WA i gU IR Tl Hifeerant
S (T Y R 99 ‘| 1R) wdf W, 1970 i, STl 9 ST T W SeiiTeR (Hh) & 0% ¥ © SR
AR T Hifeerent qiEsHT (ot 3) ot 1|, 1973 61, STt qoh Sqeh Teiy qeiderss (fafael) & 93 9 €, 3 oml & fae
Afershia 3d g, f5 T8 eiferhaor § veel o T @ W F H A" fRA T}, Hf wAerE, gy, 2 @ik
TeeqIe fawmT, T Aifcerent U erae Sraifitent 3iX Hi¥ier S, ifed o "ereh SR (Fhd) 3 qeaems
(Tafaer) & vai R well w1 agfa 1 fafema & & forg frefatea fem o= €, srefq —

1, dfere 7 3T URY.—(1) 37 ol 1 gk 7 Ut mifceen! dike e Wit S gikeror deem,
e SR (Fhd) oI whaer (fafaer), aqe “@" ug wdf f=m, 2011 7 1
(2) 3 TS99 § YRR & @ H 999 B |
2. @] EFL—3 1w 399 3ueg oTEEt % Wy (1) H fafafée i @i @n &
3. Ug HEAT, SieRTuT, 9 §E AR U qaT AT Fe-HM, 3o TaI 1 T&A, 371 Tih0T, 9 de iR I
A A AT 9 B, S Se g % W9 (2) ¥ W9 (4) # e €
4. et st wgha, g-HuT, AT e h1 USH, G-, AT IR ST Feiferd o=y 9 9
S SRt ST % W (5) W& (13) H e €
5. Tdar.—a® =, —
(%) foem @ =afer @ forgen wfa = frgent oeht sfifaq 2, forare foren 2 =0
(@) e et ufg = eroft el & Shfed @d gu foredt safe @ foare foman 2,
IR 91 R i 1 9 & BT
T A 19 TR k1 T8 THIH 81 Sl @ fo W foramg, U =afe iR foae & o7 qarehr 1 on] @iy fafy
% 1M TR § SR TW i % U o oneR € d o7 TRl safed i g9 e & g @ g2 % T |
6. Torforer v ot vTfer.— 181 Shid TR h1 I8 T € Toh U1 e ST o1 Gt €, o8l o8 SHeh forg s
FHROT E IR GG HH AU G wdleh Yol A H WA e, 37 Fawi & et Susy i foet ot = went & et
1 Tad, TR gR Riferel T wenlt |
7. S —g ol 1 e o1, T SARerT, S-den § w2 3R o el g T gt e i
TR GR1 9 Heel § gra-gug R el T SRel & STER Srgiea snfaal, gfd st qaud dfet ok s
for wart & waferall & forq Suse s erdferd @

STt
TS T M W} Rt e ffeRYoT A S EEREECE] e el fopy ST el sAfera
R I CERERE % fau smg-dim
A A
EGELIE]
(1) (2) (3) (4) (5) (6)

1. & 1% (2011) TR &= 9 d8-2, A T B 30 o o st T |
ESIERN *HHIR & T, w8 ‘@', 9300— (5 TR g THI-9H
(FH) SR W RERIEGH 34800 %. + R TR fRT T AR A

iads fma sFEEE U A STREM & STTIR THN Tkl
ST TRl € | 4600 . % fore ur= o 7= farfer =0
ST Gehell € 1)
feurur @ -t sEERa
F & fore fHufgs aie ara
T Sl 9§ STeRA W
% forg @ =t T8 sifad e

gt (3 o =@ sifom e s
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(6)

faferd, SH-#vAR I =
e e, feuea we @

AR SR wfifa e qen =
et = ot Su-we, sfeum
IR FrRER €9 =1 dRE &
st & fou fafed wt
)1
e et fory ST Tt SAfaaal & ferw erafea e ot e < ot qfteten i ey, afg
Siferh SR o erdard et o ferg fafea ey FE
IR Aferer AT g
el 1 - | ] B
RIEH]
(7) (8) (9)
(%) fordt aramre favafasmer = gwa= 9 Tl e ot fh S At
Tafae gsifd = g St o feil; Aol & fore g ad
(@) &= A TF GEHR & fwdt faam =n
Iusd o fafae gSifert G ot wrifad
T H qHde A1 RIS TSR & &Y
H 3 ¥ H TN |
feuor 1 : eEAT em=en garfea st wt
TN H 37 RN & T s orees fohT S &=

Tk |l ATART & forehTIaR fiferet st S St
2

fewur 2 : v HaH eE (SREAW) A
FHRT & fau S e@es fRT ST o9 @k da
ST o ToeeRIIaR STgfaa shfaal a1 STggfed
SISl & STt it en o a9 ffera wt s
Gehdl & ST =FA & TR WehH T EH elien S
T 1 7Te 4 § o 37 fore sifera Rferat
H T & fau efad sV e A 3
TR % A % Tt S § 3ues g
T HAT TET € |

welt S wgh : ot we Sl s g
=N wfafrafa = smer g qen fafir= afe
B R ST arelt Rfskrai =6t wfera

Hrfa = wfafgfad =1 smie g/ oot @t e H 9 gfvrr e
Hi=Afe =1 gt = e feen smem

(10)

(11)

WY Ugtd gRT : wfatEfea (e siaid
et ey off 8) + u=fa fas 7 @
T T et o7l g |

I Ugfd gRT : gfargfe (e sidfa steushiicaes dfasr
off ) + W=

1. H= THR AT T IR A1 9 I &= a1 iy fovafaemerat
1 AT STTHE Hei a1 fecteh Yo SUHH! a1 378 THRI
1 TTER TR SR A el @ et U e
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(1)

(F)(1) St gat wre a1 faum § fafaa e = |59 o8 gro
fopy gu &;
(2) forei got e a1 faum & Se Se-2, 9300—34800 %, +
T Fa 4200 ©. | Fafd smer W, fFfR & v 59
Soft ® = o Gen &Y 7, 3R
(@) TS 9 =9 (7) & o1efiF e ot fope ST el st &
forg fafea Pt ST IR eg9e 2 |
2. A d8-2, 930034800 %. + IS AT 4200 . | V¥ fauni=
wHaeren (fafaer) el @ goit o wiw o fafaa den &1 €, 3K
e o ot Sshifad o fewm 2, W off o safeal & @y
ferem feran STom @R AR S® 98 W gl & faw SHe w9 e
ST & | 9% IR Wit gRI R T S GHA ST |
fewor 1 : T gert % T faamia sifyert, s oWt ot il
i 4 ¥, St R PR @ fr R R S @ o T e,
T YR wfafged =t W=t g fgfaa & fore fomm fag s
% U & B
feurur 2 : yfaffea =t erafy (fSo® sidfa seusTias dfag «ft
?) fog® siqid ST TR & & = foredt e Hwred = fasm o
39 Fgfor © 21k veal 9 forelt o1 h1e agd 98 W wfargfe
1 Srafy , FENOEE o o 9 sferen @l gn o
feorur 3 : yfafgfem gr fgfem & o sifueram smg-<imn (o
FHaTld STeushiiers Gfoer ot ¥) STee Wiwd e i Afad e i
56 99 | 31fek & BAl |
fewur 4 : yfafgfa & seR | fgfa & w@ee & fag, o
R g, 1 SHad, 2006 ¥ 986 39 ai@ o fed 83 s
oA ST i FowIReEn W aenia ARifaa oad S & faer
foran T 2, Frafid SuR W Y T Yo w1, Toarg 39 <0 %, Sl
T 9 fe qE- AT daTHH 1 SR U aad A1 SaTdH
Hfed Tk Soit o faer g 70 © SR 96l T8 o9 Hed 39 U8 W,
fazarfta g foae foaw I aaqw =1 aaaam ffdt 3199 1 Frem
yfaeered e §, S da A S fHw & enenfia feranfia
TEAT TS I A1 JaT9E W T T2 ol ol STt |

Ife faurira gr=fa afifa 2, 9 SHe! go=m

ot e o for yiifearfast o w9 o dan s
T et fwan Smm

(12)

(13)

g ‘@’ fauria w=ta wfafa (gie & dag o

TS &l WA 99T YAF T W 99 oih dal

foem = & fow) =t frfeafaa @ faees sm et : A § THY BT AT B |
1. T, Ui AifceTsh! Ui e Uit —atee

2.

AR yf¥reror HegF, wifed

3feR e (AIfeeehl) , TgaTer, o 3R —o5e

HeqTe faamT

39 Ry (YEHER R foaue), v e

Hifeeeh! U BT reifireht ST gfvrer
TeqM, Hifed
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(1) (2) (3)

(6)

2. THAETH 1*(2011) IR Shsid AN LB 30 9§ SAfues T |

(fafaer) *HTIAR & e, W ‘@, (F=5T TR gN I9HI-HHT
MR W GHERIECS W I fRT TSI A
qfterd fepan G ERRIEEin| ST o TR TR TFehi
S HhAT B | & foru o= o aeh et 1

EIRETIRN))
feurur @ sy-dw sEwERa
FH & o g aime Tra
o i & TesA W
% fag fraa =t T8 sifaw aira
Bt (7 T o sifam ol =
faferd, SH-#vAR I =
TR W, feuea w9 &
R SR wfifa el qen =
et & ot Su-we, sfeum
IR PR €9 =1 @eE &
s & fog fafed &1 ™

)1

(7) (8) (9)

(%) fordt aramra favafasme = gwam 9 Tl e ot fopw ST At
Tafae gsifad o fewm foed faie; el & fore < o |
reifirert T formg & w9 | @ e,

(@) fafge S0 96 & wEaR! w6 o
THeEe % ®9 | < 94 H SIAd SR
ST DT THR AT ToF THR & fohat
faum o fafaa gt &t wEffad w3 &

ST F |

feuor 1 : eEAT eT=en gurfea st wt
M H 3 wROT % forw S oees fer s
FHHAR! =T A & fTeRgaR fifee st <1
Hehell © |

fewur 2 : v HaH eE (SREAW) 3H
FHRUT & fau St d@eg e St wH=rt ===
ST o ToeeRIIaR STgfaa shfaal a1 STggfed
SISl & STt it en o q@ ffera wt s
Teohdl € () 5o = & Tohell wohW W mHE
=7 AR T TE T € R S forg emfera
et vt w7 & o smaferd srwe @ ot
3T R % ST & T Se H Suae
B 1 GATE T |
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(10)

(11)

WY Ugtd gRT : wfatEfea (e siaid
ST Giae Wt 7) + gr=fd fres 7 8
T T Gt o7l g |

T Ugfd gRT : gfargfe (e sidfa steushiiaes dfasr
ot 2) +W=fa
1. H= HR AT T IR A1 9 T &3 a1 iy fovafaemerat
1 AT STTHUH HE a1 Ufecteh Yo IUHHT A1 378 TR
1 Tt T SR R TS & e T St
(F)(1) i 7a wre a1 faam ¥ fafa sTuR ™ 9391 98 gro
fopy gu &;
(2) Torei got e a1 faum & Se Se-1, 520020200 %, +
TS FaT 2800 &. H I FAGEH aaTHE | FAfHd TR T,
frfe = aver 9@ 9oft § B8 ad 9a1 # 2, @i
(@) TS a9 &9 (7) & 319 WY oot fopw oI arel safaaai &
for fafeq Oiferk ST oiR agera € |
2. A dE-1, 520020200 %. + IS 344 2800 . | W¥ faunf=
HArerfEER gofi-1 fSeiA 39 goft & o ad fafha gar &1 € @K
5w Tafaer SSifedt o fowm €, W o o sl & iy
ferR feman ST@ R 4fE SH 98 W SEH =9 € S|l € A 9% S
TG TR T 9 FES S |
fewoft 1 : 9 yert & w9 faunia sifuewrt, S wi=fa S it
i ¥, b W R @ fore fem Ry S @ e T e
T YR wfafged =t W=t g fgfaa & forg foem fag s
% U & B
feurutt 2 : wfafgfaa w1 safy (as faia steemTias dfasr
?) s siqid ST TR & 36 = foredt e Hired = fasm o
39 Fgfor © 2k veal 9 forelt o1 1 agd 98 W wfargfe
T Y 8, WENOEE dF a9 9 Afees Tl g |
fewroft 3 : vl el & fou sfuman sm-dm (e
FHaTld STeushiiern G ot ®) STeeT Wiwd e i Afad arie i
56 o8 § ek &Y B |
fewuit 4 : yfafgfa & omarR = fgfa & wasA & oo, o
SR g, 1 SHad, 2006 ¥ T8et 39 aiE@ o o™ 93 a5
oA ST i FowIRen W aenia gARifaa oad S & faer
foran mn 2, Frafid SuR W ) T Yo w1, Toag 39 <90 %, Sl
T 9 feh qE- TR daTHH 1 SR U aad A1 SaTdH
Hfed Tk Soit o faer g 70 © SR 98l T8 o9 Hed 39 U8 W,
fazafta s foas foaw I adw =1 aamm faa fedt 3= &
RO e U ©, SR o @ 1 THEIREN W s
fozafia It I 99 =1 AaEE T i TS YeT HS Se |

(12)

(13)

g ‘@’ fauria w=ta wfafa (gie & daa o

T TS[A 5 TR hl A AT HE Ak Hal

foom = & fow) st frefeafaa @ faees smet A W THY BT AT B |
1. T, Ui Aifceash! Ui eee Wit —atee

#AR ftneror Heom, wifsa

2. TR Higa (e, wpuer, Sl SR TeE

HeqTer faamT
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(12)

3. WEES SRR (Hd), T wifeerat o]
Ui g drenfirent o7 uftrarn
HeqH, Fifed

[T 9. 5-12/2009-HTfcTehT Y. ]
T hieelt, TR Hfed
New Delhi, the 1st November, 2011

G.S.R. 307.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Integrated Fisheries Project (Group A and Group B posts) Recruitment Rules, 1970, in so far as they relate to the post
of Assistant Engineer (Works) and the Integrated Fisheries Project (Class I1I) Recruitment Rules, 1973, in so far as they
relate to the post of Supervisor (Civil), except as respects things done or omitted to be done before such supersession, the
President hereby makes the following rules regulating the method of recruitment to the post of Assistant Engineer (Works)
and Supervisor (Civil) in the Ministry of Agriculture, Department of Animal Husbandry, Dairying and Fisheries, the National
Institute of Fisheries Post Harvest Technology and Training, Kochi, namely :—

1. Short title and commencement.—(1) These rules may be called the National Institute of Fisheries Post Harvest
Technology and Training, Assistant Engineer (Works) and Supervisor (Civil), Group ‘B’ Posts, Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shall apply to the posts specified in column (1) of the Schedule annexed to these
rules.

3. Number of post, classification, pay band and grade pay or pay scale.—The number of the said post, their
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the said
Schedule.

4. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications and
other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid Schedule.

5. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for doing so, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, and for reasons to be recorded in writing and in consultation with Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

7. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number Classification Pay Band Whether Age limit for direct recruits
post of post and Grade Selection
Pay/Pay post
Scale or non-
selection
post
©) ) ) @ ©) ©)

1. Assistant 1* (2011) General Central Pay Band-2, Not Not exceeding 30 years.
Engineer *Subject Service, Group ‘B’, 9300— applicable (Relaxable for Government
(Works) to variation Gazetted, 34800 with servants upto five years in

dependent Non-Ministerial Grade Pay accordance with the
on 0f 4600 instructions or orders issued
workload. by the Central Government

from time to time).
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Note : The crucial date for
determining the age limit shall
be the closing date for receipt
of applications from candidates
in India (and not the closing
date prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division of
Jammu and Kashmir State,
Lahaul and Spiti District and
Pangi Sub-Division of Chamba
District of Himachal Pradesh,
Andaman and Nicobar Islands
or Lakshadweep).

Educational and other qualification required for

direct recruits

Whether age and educational Period of probation,
qualifications prescribed for ifany

direct recruits will apply in

case of promotees

(7)

(8) )

(a) Degree in Civil Engineering or Structural
Engineering from a recognised University
or Institute;

(b) two years’ experience as a supervisor or
as junior engineer in execution of civil
engineering works in a Central or State
Government department or undertaking.

Note 1 : Qualifications are relaxable at the
discretion of the Union Public Service
Commission for reasons to be recorded in
writing in the case of candidates otherwise
well qualified.
Note 2 : The qualification regarding experience
are relaxable at the discretion of the Union
Public Service Commission for reasons to be
recorded in writing, in the case of candidates
belonging to the Scheduled Castes or the
Scheduled Tribes, if at any stage of selection,
the Union Public Service Commission is of the
opinion that sufficient number of candidates
from these communities possessing the
requisite experience are not likely to be
available to fill up the vacancy reserved for
them.

No Two years for direct recruits

Method of recruitment : Whether by direct
recruitment or by promotion or by deputation/
or absorption and percentage of the vacancies
to be filled by various methods

In case of recruitment by promotion or deputation or absorption,
grades from which promotion or deputation or absorption to be
made

(10)

(11)

By Composite method : Deputation (Including
Short Term Contract) plus Promotion failing
which by direct recruitment.

Composite method : Deputation (Including Short Term Contract)
plus Promotion :
1. Officers under the Central Government or State Governments or
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Union Territories or Agriculture Universities or Recognized Research
Institutes or Public Sector Undertakings or Semi Government or
Autonomous Bodies and Statutory Organisations :—
(@) (i) holding analogous posts on regular basis in the parent cadre
or department; or
(i) with five years’ service in the grade rendered after
appointment thereto on a regular basis in the Pay Band-2 of
< 9300—34800 with Grade Pay of Rs. 4200 or equivalent in
the parent cadre or department; and
(b) Possessing the educational qualifications and experience
prescribed for direct recruits under column (7).
2. The Departmental Supervisor (Civil) in the Pay Band-2 of
% 9300—34800 with Grade Pay of Rs. 4200 with five years’ regular
service in the grade and possessing a Diplima in Civil Engineering
shall also be considered along with outsiders and in case he is
selected for appointment to the post, the same shall be deemed to
have been filled on promotion.
Note 1 : The Departmental Officers in the feeder category who are
in the direct line of promotion shall not be eligible for consideration
for appointment on deputation, similarly deputationist shall not be
eligible for consideration for appointment by promotion.
Note 2 : The period of deputation (including short-term contract)
including the period of deputation (including short-term contract)
in another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or department
ofthe Central Government shall ordinarily not exceeding three years.
Note 3 : The maximum age limit for appointment by deputation
(including short-term contract) shall be not exceeding 56 years as
on the closing date of the receipt of applications.
Note 4 : For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to 1st day of
January, 2006, the date from which the revised pay structure based
on the Sixth Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the said Pay Commission expect where there
has been merger of more than one pre-revised scale of pay into one
grade with a common grade pay or pay scale and where this benefit
will extend only for the post for which that grade pay or pay scale is
the normal replacement grade without any upgradation.

If Departmental Promotion Committee exists, what is its Circumstances in which Union Public Service

composition

Commission is to be consulted in making
recruitment

(12)

(13)

Group ‘B’ Departmental Promotion Committee (for
considering confirmation) consisting of :—
1. Director, National Institute of Fisheries —Chairman
Post Harvest Technology and
Training, Kochi

Consultation with Union Public Service Commission
is necessary while filling up the post on each occasion.
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2. Under Secretary (Fisheries), Department
of Animal Husbandary, Dariying and
Fisheries

—Member

3. Deputy Director (Processing and Marketing), —Member

National Institute of Fisheries Post Harvest
Technology and Training, Kochi

(1) ) 3)

@ ©)

©)

General Central
Service, Group ‘B’,
Non-Gazetted,
Non-Ministerial

2. Supervisor
(Civil)

1* (2011)
*Subject

to variation
dependent
on
workload.

Pay Band-2, Not
39300— applicable
34800 with

Grade Pay

0fI4200

Not exceeding 30 years.
(Relaxable for Government
servants up to five years in
accordance with  the
instructions or orders issued
by the Central Government
from time to time).

Note : The crucial date for
determining the age limit shall
be the closing date for receipt
of applications from candidates
in India (and not the closing
date prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division of
Jammu and Kashmir State,
Lahaul and Spiti District and
Pangi Sub-Division of Chamba
District of Himachal Pradesh,
Andaman and Nicobar Islands
or Lakshadweep).

(7)

(8)

)

(a) Diploma in Civil Engineering with concrete
technology as a subject from a recognised
University or institute;

(b) Two years’ experience as a supervisor
dealing with civil engineering works,
including experience of execution of civil
consruction works in a Central or State
Government department or undertaking.

Note 1 : Qualifications are relaxable at the

discretion of the Staff Selection Commission for

reasons to be recorded in writing in the case of
candidates otherwise well qualified.

Note 2 : The qualification regarding experience

are relaxable at the discretion of the Staff

Selection Commission for reasons to be recorded

in writing, in the case of candidates belonging

Two years for direct recruits
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to the Scheduled Castes or the Scheduled Tribes,
if at any stage of selection, the Staff Selection
Commission is of the opinion that sufficient
number of candidates from these communities
possessing the requisite experience are not likely
to be available to fill up the vacancy reserved
for them.

(10)

)

By composite method : Deputation (Including
Short Term Contract) plus promotion failing
which by direct recruitment.

Composite method : Deputation (Including Short Term Contract)
plus Promotion :
1. Officers under the Central Government or State Governments or
Union Territories or Agriculture Universities or Recognized Research
Institutes or Public Sector Undertakings or Semi-Government or
Autonomous Bodies or Statutory Organisations :
(@) (i) holding analogous post on regular basis in the parent cadre
or department; or
(i) with six years’ service in the grade rendered after
appointment thereto on a regular basis in the Pay Band-1 of
< 5200—20200 with Grade Pay of ¥ 2800 or equivalent in
the parent cadre or department; and
(b) Possessing the educational qualifications and experience
prescribed for direct recruits under column (7).
2. The Departmental Overseer Grade-1 in the Pay Band-1of
% 5200—20200 with Grade Pay of T 2800 with six years’ regular
service in the grade and possessing a Diploma in Civil Engineering
shall also be considered along with outsiders and in case he is
selected for appointment to the post, the same shall be deemed to
have been filled on promotion.
Note 1 : The Departmental Officers in the feeder category who are
in the direct line of promotion shall not be eligible for consideration
for appointment on deputation, similarly deputationist shall not be
eligible for consideration for appointment by promotion.
Note 2 : The period of deputation (including short-term contract)
including the period of deputation (including short-term contract)
in another ex-cadre post held immediately preceding this
appointment in the same or some other Organisation or Department
of the Central Government shall ordinarily not exceed three years.
Note 3 : The maximum age limit for appointment by deputation
(including short-term contract) shall be not exceeding 56 years as
on the closing date of the receipt of applications.
Note 4 : For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to 1st day of
January, 2006, the date from which the revised pay structure based
on the Sixth Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the said Pay Commission expect where there
has been merger of more than one pre-revised scales of pay into
one grade with a common grade pay or pay scale and where this
benefit shall extend only for the post for which that grade pay or
pay scale is the normal replacement grade without any upgradation.
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(12) (13)

Group ‘B’ Departmental Promotion Committee (for Consultation with Union Public Service Commission

considering confirmation) consisting of : is necessary while filling up the post on composite
1. Director, National Institute of Fisheries —Chairman method.

Post Harvest Technology and
Training, Kochi

2. Under Secretary (Fisheries), Department —Member
of Animal Husbandary, Dariying and
Fisheries

3. Assistant Engineering (Works), National —Member

Institute of Fisheries Post Harvest
Technology and Training, Kochi

[F.No. 5-12/2009-Fy. Admn.]
SUDEEPA KOHLI, Under Secy.
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