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AT [I—EUE 3—39-Wusg (i)
PART II—Section 3—Sub-section (i)

WA ST & HATerdl (T8T WA ol BIgeht ) 3T shgid SRIREl (H9 o9 9T UImEHl ol SIge? )
g fafer & sidta sy @it Wit ferg @ et wifafies frem (FS wrameT wer & 2w, su-fem
anfe wfmfea &)

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

g HATTT
T feefl, 8 TR, 2011

WL, 308.—H<a TWhR, 4 Tisd gferd a1 SIffiam, 1949 (1949 o1 66) =1 NI 18 i ST-4IRT (1) 3R
S9N (2) & Te (F) 5 Y& Vel 1 T4 i U 3R i o gferd a1t (e o fafewadta o) st frm,
1995 =1 AT : STFHERIG FYd EU 5181 Teh SIoR1 Ha e YosR HoR (Tt ar wye) , Fiees (e wR wyes) , 39 fias
(= ), ek (MR o)), Fiess (dusk), su e (9usm), Su ek (Feamme), Sq Fiess (wifas
fafreanfag) , 59 flters (T S qe-REA) @ 2, 39 o1l & fama sifeshia td g, fo U@ sifersraor @ weel foran T
% I A 1 A Toran T B, s o qferd e dues w0 fafheie e wowd sl ugfa @ fafeee w6 @ fag
Fretfefian fom o §, s -

1. wHfgra AW i yRw.—(1) 37 Frami &1 s fod 1few o9 v ‘'’ (Aee W e 1g) adt
e, 2011 1

(2) 3 TSI H YHRE hi TRE & 9949 S |

2. IS HEAT, ARIUT, S §F AR US S AT Sa-0M,—SHK T F1 GG, STeh1 TIeh01 3R Ik S

3 B i 39 Froml 9 Sueg g % W9 (2) ¥ W9 (4) ° fafafde €

3999 GI/2011 (1445)
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3. Wt @t Ugld, g-HT 3T AT nfe s Tl R ol Y ugfa, Sg-wmn 3R 1= SR IR ST
Geferd o= 91 o BT S So SRl % W9 (5) Y (13) § fafie €
4. Tdar.—az =afm,—
(%) T U@ =afe @ formt ufa =1 aeht Sifad 2, foeme fan €, 0
(@) TSE o1ae ufd a1 STt vt & Sifea ed gu e safem @ ferare o 2,
IR 91 R e 1 9 & BT
g AR H5 TR KT T8 THIM B S 2 ok e fodre U safw #iR faame & o v i o] @i fafy
% 1M TR § SR TW i % U o oneR € q o7 foRdl safed i o9 e & gedH @ g2 % T |
5. Torforet sea st orfer.—STel <1 TR 1 I8 T ® T TH1 T 9Tk o1 GHieH 7, 96l 98 3He fog
STl RO € 5% ofEeg ik, 3 & Rl Susiy ot et ot o yent & safeEi i o, e grn ffere e g |
6. ST —g Faml w1 g off o1a T e, - | g2 iR o famal ) g T g, fen
F5 TR 5N 39 T H THG-FH R eIl T SRS % STTHR STgfaa Sial, Ty ssiaa, saqd afei oik
7= Tereie yont o waferai o ferq Sueier sl edferd € |
7. Eer et & fere omitfes ArEs.—19-4-2006 @ F9T6Y § Y5 fohe Tu ot fgere, S o gfer =
ol BT, 1975 & 9N 4 & SFTEAR

(%) =€ : EEHfaw - 170 9.
i fan - 157 G,
(@) ¥ : TgEmisfaw - far Femu-80 W, 3R ForH -9 ol 5 G,
feais fan - AN T
(M 9’ ;g IR HfEenst & fau —  fafwcd A % oER SuE iR og % oru |
() e =Aaw <0 sfe fom ufs % ererfq fem s ve ST stiEl w5 6/6 3R 6/9 A wIfRT |

(T) At i fasia, e WX, whid o a1 fade en@l aren @ e wifeT iR St $wu w0 gfie g
B, S AT IR RIS ©9 W 3758 T 1 1 =1 iR 370 i T v fospfa e et
=few fad weal & e § Fa9™ o |

() e :  IrglEd 59 Al iR weTEt sfaal R e ok de H e o

(1) =€ :  Tgemw, HESH, TREl, SN, 7el & Yol § @1 ol sAfdal iR fafwrs, A,
FTEUEE YR, "R, g, fosim, ferem, o, feuee wew, S heHR W & hYHR 9
TE-TRTE ¥ Hafed Ieu 1wfEl & fau =Fag 9% 165 9. g | fermi & fore =gmam e 155 9.
BT | STl SHSfEl Y =Aan S genl & forg 162.5 9. SR foral % faw 150 . e o

(2) @ A e srgied SHefEl iR werEt @l & fore o @l | 59 yert & whiffenl & ferg

= HiA FEER ©

(F) TR U H fafide vereEh oo ° gafua gea . 78-83 9.

(@) | T/ T & ST S S : o 76-81 WAL
8. wiifien ggrar wdgrr

() =

1. gEu & fou 2 7.5 e 1 WA

2. foie fau ;6 THe ¥ 800 X

(@) ol #3 :

1. geu & fou ;10 HE

2. feaie fau : 6 B

(M) TR

1. gEu & fau : 3WRE

2. forai = fau s 2.5 Wie
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9. Wt = fery Ferfeheaer greant dvermr,—sraeeh # Simfaq A ©IF #1 T 7 9 B W I @1 & o
Tt & fau =afie 1 wer g fafed v-1 fafecn yort & st&T g 1 8hm |

ERsell
g T A &l i Hem EyicTul I o AR =TI w9 9 fru
T ddq @ e SiERCI|
EGELIE CEDE] Al & forg
ki HA-HH
(1) (2) (3) (4) (5) (6)
1. ERR AR (A=t sT =) 38% (2011) IR Shesiid 9300— Rk EIEERE]
T ek RIS Ued & *HEIR F T, R ‘@', 34800 %.
T ¥ HeT® UG/ % ®Y SMER W CNERIECH + U oA
Fad W © €, % foe oftadd fean C R IR 4800 %.
Il % ®UH efufgd R S ER@© (<o)
ST 3R 3 930034800 %
+ U I 5400 %. & IATHH
T 70 dad W T |
Y it fru ST aret safaal & fow srifaa Qs g et Ty ST ared qfieften & srafy, afe iE gl
#AR a7 ardard it & fog fafea
Y R Hferen sEarg
U= Al i 2
o &n g a1 el
(7) (8) (9)

ol Sl Ueghd ¢ WAl WY BRI A W g

Hi=Afe =1 wfaffert = e gR St 6t <90 | o g e

71 yfafgfer/smier grr qen fafa= ggfaa Ti=a a1 gfatgfed = emed fhan Sem
B ST arett Rfsat =61 gfaeraa

(10) (11)
T foees 7 8 "o R wfargie; o

YT Fiael died

¥ e (faex w1 =) o1 IR) Aiyes faeet 21 =, =i
Fi fiord gfera o § stoet-stoet Sfore & ° <t ad o %9 &1
Tl A Hl

feoqur 1 : s T8 ST SAfFal & day o, =i oo oww/
T Y g R A ], WG & o foeR feRan s @ e, aw
7Y e Al & Gay ¥ o foear fovan Smom v 9% 7@ 51«
or S G0 T TE THT STEeh/dTIaT Hall, 3T9ferd STEeh/arsran Ha
FE Y AE A T q, T S off 9 8, HH A SR
eel @ T Al T, STl IeaR ot ¥ gifa & ferg sto
TRETE i STafy herarges g L o 8 |
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(1)

fewur 2 : 9= & foT =AaH e Ha Hi IO & TS H
foTe, 1-1-2006 o1 98 TG 9 fSHH! B3 H=F Ia7 TN Fi
famient R snefta gfer Sae g foraria =1 T €, 9
fordht erferart g frarfia SR W &t 71 San e it o
R SMURA TEAT IS A 21 a9 B ht T8 Ha qHeh S |

wfaffed W (sTersfas d@foar fed) T8 =fe st s
TR A1 T THR A1 T el o Sged a1 9331 U8 gro
F @ € N T rdaen e & (1) gerifeue A 10+2 =
THAET SR S T Rtedt qiieg i wie, WHR qieE qen
Hfagr w1 9 3% 96 & T¥E 9ied STevd I ! Ay |
(2) ®=a o T ufeEt qieg J ene T4 SR diew & w9 4
FIEIHd |

ek gt o faemia eifusi S di=fa a6 el ofm o @
it o for o 7@ e, e veR wiatE s e
37 ffea fore 99 & ar =& &

(wfafTafea =t ofafy, i Adia sa TR & 39T a1 fohelt
311 Hire/favm # 39 fgfea 9 S 9ea aifika forelt 7= shret
IEA I W AR ot 2, weREn §F ad 9 st
T2 BhM) |

fewqur : wfafgfe =1 e & euR W fgfe & gaeHl &
T 1-1-2006 =1 9% @ § fSEH! S H5d dad ST HT
FerepTfiel] T e QAT o S o 1 o, 9 ot
Tordlt eAfeer) g1 Fafia STTYR W 6l T8 S ST =t fawien
R MERa faeaia a@er I da9 a1 Jam e | &1 T Har
T SOt e s9e Sl 9 U aad A1 SaTHH aied 3a
TR daEH w1 Tk U | faom e T @ SR Sel 9%
TR ®ad 39 Tal &I faEdia s S fa 5% I add o
AT o ot 3= & W giaeen e © |

Ife faarfa W= afafa € o gt g ot e # ford aftfeefaal o 9 @i dan
ST § Tt foran s
(12) (13)
e ‘@' faurita wafa wfafa feafataa @ faeest s — AN TRl B |

1. weTriferen/ s (faferen) |, s foe
qferd 5

2. qeA fafean Afusit (stpfers === gof),
Hsr e gfers aa

3. 3 faferaan atfyrert = faferan sifuer,
Fsr e gfers aa

4. ¥z, F= ford gfem o

__s1eay

T
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(1) (2)

(3) (4) (5) (6)

2. et (fet 39 9 ) 50* (2011)
R ek HITTw S TR & *HRAN

HERO ®5a 9300— = AN TR B
a1, g ‘@, 34800 .

15 ¥ are faeyfaey 31 =t YR T SSTaf, + S 9dq

% w9 H wE W R T, 5% afterdq fepan C R IECIE| 4600 %.

e 57 =S & &9 H eAfafed S HHA | (FreeR)

fran ST SR F 9300—

34800 %. + TS 9T 4800 %.

& AT | IO 9aq 9T

Exoi il
(7) (8) (9)
(10) (11)

=t e 7 8 9 W ufafgie; wr=fa

(SATYFITeTeh Tigar 9fed)

ty SY friters (W €)1 IR v W= Ad W 9 W
S ®=iia o gfem aa ® sTost-o1aet Soft (siforr) o e
Y %1 uia a9 frafhd ger =1 @ |

feuur 1 : el tH i1 safaaal & ey o, iR oot s/
T Y g R A ], WG % o foeR feRan < e e, ow
7Y e Al & Gay ¥ off foea fovan Smom v 9% 79 51«
o 37 BT 1 TS U STER/ATI e, STaferd TR/ W
% o U i YA o W, 30 U S oft &, HE A 8 SR
e & g0 H oAt €, el Seuer it H wi=fa o forg sroet
TRETE i STafy herarges g L o 8l |

fewur 2 : 9= & foTT =AaH STe e Hal Hi IO & FASH H
e, 1-1-2006 a1 9 ANE SHH TS S5 a7 AR HT
famTfeel W e giferd Sa ST faeaifa &1 T 2, 9 9d
fordt sTfyerrt g FaIfid STTER o it T8 Sal ST i e
TR ARG TEAH U AqT a1 SATTHE H bl T8 Hall THeA ST |
gfafgfea o ( 3tcuahtiores diaer Afgd) : H=F TR A
T TR A TR Tl o Wqed o He¥ U g0l W@
aAfererTl SR S 7 erdareti w1 W@ § (1) gewifen =1 10+2
TAged SR S T uiiedl UReg i adien, WeR it aen
T fomn e 7 31 o & STva Gfed TR SOl el = |
(2) ®=a o T ufeEt qiog § e 76 3R Al & w9 §
TEa |

Hives et & fawmia sfeser S gt i del ofem o €
it o for o 7@ e, e weR wiatE st e
31 ffea fore 99 & ar =& &1

(wfafTafea &t otafy, i Aaia sa TR & 39T a1 forelt
311 Hire/favm H 39 fgfed 9 S 9ea aifika forelt o7=1 shret
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[PArT II—SEC. 3(1)]

(1)

e I W AR it ot €, WenEn §F ad 9 stk
T ') |

feoqur : gfafgfaa o1 smiem & oeR W fgfe & waee &
fow 1-1-2006 =1 98 dir@ TSRt 3 ST a9 AT &
famTfeel W e i Sa ST faeaifia &1 T €, 9 9d
foreht srfereprdt g1 Fraafia STem R a6t 18 San 31T o6t fawrien
TR STETRA TEAT TS S A1 a9 § bl T2 Sal T S,
e sHe SR WM U dad A1 STEE |fed g8 gitad
AT 1 T U W oo feman 72 € 3R Sl 98 Sl Sud
31 & ! faafa g fSas fau a8 I aa= a1 o fam
fret S=1aF & W i U ©

(12)

(13)

e ‘@' faurita wafa wfafa feafataa @ faeest s — AN TRl B |
1. TEIRiew/ Ry (fafean), = fed —1=ag

qferd 5

2. q&A fafwan sifuer (epfers === 9of), —ae=

Fsr e gfers aa

3. s faferam aiferdt o1 fafean s,  —wee

ERARRISE R iC

4. HgA, B fiord gfer w@ —

(1 (2) (3) (4) (5) (6)
3. 39 Fia (V% T6) 345%(2011)  WERTHEE  9300— T 30 96 9 A

IR ek I S T8 B
e W wErEeh He/ e &
w9 H wE R T, IR
faR et ® w9 d
sfafea feran st st &
9300—34800 %. + U< oI
4600 &. & IATHE H AU
AT I FH |

*FHAIR &
YR T

RIECCRAERI
S FhdT B |

e, 9
SN,

CELRIECIE]
(7Mrereh)

‘

(BT THR N qHI-TH
™ 9 feT T osTRIN W
MR & STTIR WHRT Taehi
% faw 45 o a ffere &1
et

fewuor @ sg-dw srauRa
FH % fore fofges aita ara
T AR & AT W HA
% fau froa =t T sifqw aira
g | 7 T g oifow o/ =
faferd, SH-#vAR I =
TR W, feua wee &
AR 3R wfifa el qen =
et = ot Su-we, sfeum
IR PR €9 =1 deE &
s & fog fafeq &1
g

@', 34800 %.
+ TE oA
4200 .
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(7) (8) (9)
AT : SIDE RG] 3 e
(1) SewHifeuz a1 10+2 =1 Toged 3R FERo
et iR ofeekr w@ o 3% ad %
IeFeH Higd qi=at qRug grI At
e 3ol T A |
(2) TrEmor o e & €9 H BT A
T ufaat uitog | s1ava ASdiehd e
=feT |
(10) (11)
el ot 5T EIEERE]
(12) (13)
wgg ‘@’ faurita wafa afafa st Fefafaa 9 e s — AR TR B |
1. TEIRie/ Ry (fafean), =g fed —a1=aa
qferd 5
2. g Fafwan sifuerl (epfers === 9of), —oe=
Fsr e gfers aa
3. U3 fafercan sifyerrt o fafercan siferll,  —w=&
Fsr e gfers aa
4. HgA, B fiord gfer w@ —
(1) (2) (3) (4) (5) (6)
4. Frlterr (smeR fog) 4% (2011) YR ®5 9300— T 30 99 9 A
FHTAIR e, O ‘@, 34800 %. (F35F THR gN THI-994
SR W SIS, + TS I R 9 feT T osTRIN W
ofadd e eEEfada 4600 . SR & STTHR TR YRl
ST HRAE | (FEw) % fau 45 o g farforer &1 <
L))
fewor ;. smg-dm sEulRa
FH & ferg e e TR
o e1afira | steEA U
% forg e =01 78 ifom aria

g 1 (3 fF T oifmm ada
S oTgH, BETE™, THUTHd
forqu, faferd, Sw-FeiR T
% oggE W, fenrad ee &
e 3R wfifa el qen =
et = ot Su-we, sfeum
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(6)

AR fhia) ghq = ey &
st & fou fafeq = w8
)1

(7) (8)

(9)

AT AN TR B 3 a9

(1) ®=EAT &R & fedt A=
fovafoae € diwad. (T famEAE
a1ef ) T STeR 1ivoT e fawa &
w9 H g A 9 |

(2) Twd T AN T TEHR R A=A
M 9 TR fag o fewim = fawdt
T I HKE TEHR G A=Ay
fervaferner ¥ e famm (@rea Siv dio)
T Are feilt |

(10)

(1)

e 7t gra

AN TR I

(12)

(13)

g ‘@' faurita wrafa wfafa st feafataa | faeest s —
1. weteres/frwsw (fafean), w=ta fiod —s1eay
qferd 5
2. g Tafwan sifuerl (epfers === 9of), —oe=
Fsr e gfers aa
3. s Tafea sty o fafea sifyerl, —w==
Fsrg e gfers aa

AN TRl B |

(D (2) (3)

(4) (5) (6)

5. freren (doe) 10* (2011) TR H
Y T ek il Sl *HEAIR & Tar, I ‘@,
Ted & 98 H 1 R T, FMER T ENERIEG
A9 JS-Th & &9 | TR fehan G EERIECID)
sfufeq fern smom SR A S HhAT B | (Sere)
9300—34800 &. + UT oA

4200 &. & IqTHE H A

AT g HA |

9300— ERE] AN TR i
34800 .

+ U I

4600 .
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(7) (8) (9)
(10) (11)
T foeeh 1 81 "o R gfargie; ot

YT Fiael dfed

T Sq Fer =1 R e (JueE) | 9 gt fel e
et gfed 9 o STo-erot goft (#fomr) o 9 | 9 o= a9
frafta gen =t & |

feurur 1 : Sl w8 S sl & dou §, =i o o/
T Yl g R A ], WG & o faeR feRen s e @, aw
ITH s Al & Gy H off faeR fea Smom weg 7w 7@
Safeh 39 G I 75 TH STe /I Hall, STUfEd STeeh/ar
Y d AT AN IS, TH A o FHE, FHAR
Y Tt & g0 B ol 2, el Seual 9ot § wieq & fog
SToT IRETE i STafy Fhaargees g4 w o o |

fewor 2 : WA & fau FAaw @ e w0 A b
IS & AT, 1-1-2006 A1 98 aR@ © 566! 88 ®5 aad
ST i oI W e g oad Se foaia i
T 7, 9 7 fordht aifuerr g1 frafa emem ® &5 T gar e
1 FaOIREN T eid a3 dad a1 JaT9= | i T8 Har
HHEH ST |

gfafgfea o ( 3tcuahtiores Hiaer Afgd) : ST TR A
T TR A1 TR Fehrl o e = He¥ U gl W
AR 3R S 3 eTEaret o W ' —

(1) Tewiifene a1 10+2 =1 GHged 3R

(2) H=T A TF TWHR & THdl GEAH 5R A1 Hsd THR AT
T TR GRT AT foRelt T gR1 e Sorsit o 31 9 &1
Tt =1 fetht

(3) oSt sTfufd, 1948 (1948 &1 8) & 1EA Hoo " & €4 H
FSiFd g1 =1feT |

Hiek wert o faunia sifuert S W=t et el ofem o @
gfdfgfe & fog o 7 i, gt yr gfafge safe w=fa
3} ffea fore 99 & ar =& &1

gfargfer 1 stafy, fFg® sidfa 5 TR & 349t a1 foredt
311 Hire/favm H 38 fgfea 9 S 9ea aiika forelt 71 shret
IEA I W AR st 2, wenEn dF ad 9@ st
T&1 B |

feorur ; yfafgfea o1 sem & oeR W fgfe & waem &
T 1-1-2006 =1 9% @ § fSEH! S H5F qad ST HT
famTfeel W enefia qifer Sa ST faeaifa &1 T 2, 9 9d
et eTfeer) g1 Fafia STTYR W 6l T8 S ST =t fawrien
R MG faeaid a@er I daq a1 Jam e | &1 T Har
T SOt e s9e Sl 9 IS a9 SaTH ied 3o
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(1)

THIferE a1 T Y W faem T T @ ek el 9%
IR Had $9 Ual i faEaiid g fS9e faw 98 I 9aq @
FATTH T fRe 3= & T gfqeend I3 @ |

(12) (13)

g “w” fauria vafa afufa Fefatea @ e st — AN TRl B |
1. TFEIRieR/ Ry (fafean), =g fed —1=ag

ferd 5
2. q&A fafwan sifuerl (empfers === 9of), —oe=

Fsr e gfers aa
3. s Taferam aifeerdt o1 fafea aferl,  —wee

Fsrg e gfers aa

(1) (2) (3) (4) (5) (6)

6. 39 Filterh (¥os) 54* (2011) YR ®5a 9300— ERE] AN TR I
T TR Areren i S *HEIR F TN, R ‘@', 34800 %.
T ) H wE W R E, IR T EREEIECS + U e
que 9oft-gt & w9 H offufeq uftadH feren SIERRIECID 4200 %.
fpan STTm iR F 9300— ST TRl T | (FrereR)

34800 T. + WS o9 4200 %.
& AqTHE | 3T IaT U

Exo il
(7) (8) (9)
(10) (11)
T foees 7 8 "o R wfargie; o
( FreemTeres GferT |ied) U9 werE 39 Frlers dusig o1 I e (dusE) | 9 9=
= %= {Se gfe™ o | eroT-s1ot 2ot (2fmn) o %4
W %Y 6 99 Fafad dar i 8 |

fewor 1 : ST U@ w7 SAfFaa & daw |, fS=iq s e/
T Y g R A 7, W & o foeR feRan < @ e, aw
7Y e Al & Gay ¥ off fo=a fovan Smom v 9% 7@ 51«
foF 31 g1 1 E UEY STEh/dTST 9T, 31U STeeh/arsin Sl
F Y Qs A ad q, T S off 9 B, A SR
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(1)

eel @ T Al T, STl I=aR Gt ¥ gifa & ferg stoR

TiEtar i STafy ShedrgEs g HL ol 8 |
fewqur 2 : 9= & foIw =gAaw e G it A & TS
faq, 1-1-2006 =1 9 T SR B3 HF oAqT AN 6

fament @ snenfa g o weET foaia &1 T ®, 9
d forelt Afeerrd g0 FAfHa SR W &1 T8 |1 ™M &t
fomifen ® sl I U a9 a1 Ja9E § &t e e
T ST |

gfafgfea o ( 3rcuahtiores diaer Afgd) : H=F TR A
T TR A TR bl o e = He¥ U gl W
Aferhl S S 3 SrEnel i W e

(1) Tewiifene a1 10+2 =1 Gaqed 3R

(2) F=0T A TF TWHR & TRl GEAH 5R A1 Hsd THR AT
T TR G AIIATIT TRt S gr1 yaw ot | g1 a9 a1
fewam = feiit

(3) st eAfufm, 1948 (1948 1 8) & A Jueig & T H
FSFa B =1feT |

9y g & faunie sifusr St =t @t el dfe §
gfafafe & foe o= Tt 81, 36 YR ufdafgea safed w=td
37 ffea fore 99 & o =&l &

gfargfer 1 stafy, fFgs sidfa S5 TR & 349t a1 foredt
311 Hire/favm # 39 fgfed § S 9ea aifika forelt o7=1 shret
IEA I8 W AR it ot 2, weneEn dF ad 9 st
T B |

feorur ; yfafgfaa o1 siem & oeR W fFgfea & Jaee &
fow 1-1-2006 =1 98 dRr@ TSt 3 <= a9 A &
famTfiel W e griferd Sa ST faeaifa &1 T €, 9 9d
foredt e1fereprdt g1 FAfid STeR W =t T2 Har ST st fawTieen
TR MR TR IS Iq A1 IqTHH | i T2 Ha qHeht swe
e sHe SR WM I dad A1 STEE |fed g8 gaitad
AT 1 Tk U W oo fepan w1 € 3R Sl 98 S Sud
3 91 R fomafia g fS9e fau a8 3 9a9 =1 daaae fam
fret 3= % W i U ©

(12)

(13)

e ‘@' faurita wafa wfafa feafataa @ faest s — AN TRl B |

1. meTtRiferer/ e (fafean), w=ia g
qferd 5

__s1eay

2.y fafercan sl (stpfoas =@ 2ofl), —w=e

Hsr e gfers aa
3. s Tafere sifuenit o1 fafea sIfusrl,
Fsr e gfers aa

T
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(1)

(2)

(3) (4) (5)

(6)

7. 39 Titerer (Feamme) 21%(2011) YR H5T 9300— = 30 99 9 A=
Y IR Aok Hh Sl e FREIR & a1, T A, 34800 % (F<19 THR g THI-TH
Ao H e W R F, IR T etE, 4+ U 3 W W fHT MU osERe @
e et & ®1 F ufEdd fma SETEEEE 4200 % SR & STIHR TR YRl
Afafea feren ST afik o S EH E | () & ferq 45 o e farferet =6t S
9300—34800 %. + U< oI HepTht)
4200 . & AATHH H ST feour : sg-ww sERa
AT I FH | w0 & foag foiaes aie wra
T AR G AT W H
% fore fem =t T8 Sifom e
B | (A T 9w eAfaw ad
S oTgH, BETE™, THUTHd
forqu, faferm, Sw-FeiR T
% ogeE we, fenrad e9 &
R 3R wfifa el qen =
et = ot Su-we, sfeum
IR FeRIeR g9 3R T &
st & fau fafeq =t T
)1
(7) (8) (9)
AT Y T SUCH]
(%) T w fowa wfea sewfifewe =1 10+2 Sterforer erEATq : &
T ;3R
(W) HEF A1 TF TWHR & fhdl L @
T TR AT 5T TLRR GRT AT
forelt Heom 9 faseor fgm o fewtn =
TETOTI (S I HiE)
(10) (11)
95% Feft wrell grr 3T 5% W=t foreeh = & o

Heh W gfafgfea a1 e

T e 39 fiers (Aeamme) o 9 wi=fa =i 9o 6 ad
Frafia S =1 8 iR fafera vart siv-ue o =1 | fafaform @

% ferg vi9 ey T

feurur 1 : Sl w8 S sl & doy §, =i o o/
T Y g R A ], WG & o feR feRan s @ e, aw
7Y e Al & Gay ¥ ot fo=a fovan Smom v 9% 7@ s«
o 377k g0 1 TS U ST/ aTIaT W, STuferd ST/ g
% o718 § otfueh @ A1 < 98 @, T o S o W e, % A8l SR
e & g0 A Al B, el SeeeR St | wAfq o ferg srot
TRETE i STafy herarges g L o 8l |
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(1)

fewur 2 : 9= & foTT =AaH e Hal Hi IO & FASH H
fow 1-1-2006 =1 9% dR@ fS@eR! 3 ST aaq A &
famTfeel W enufia qifer Sa ST faeaifa &1 T 2, 9 94
et arferepmdt g Fafid STTeR W =T 18 Han o1t o6t fawrien
R MR TEAT IS A 21 a9 B ht T8 Hal qHei S |
gfafEfar o STHET 0T : S5 TRR A T THR 1 T
fepral & TAqed o1 g9 % UN0 X @ ¥ SRR R S T
7 ¥ fafed 7 e@asti & & o |

oy g & faunie sifuser St W=t @ el dfe §
yfafrf & o o TE 2, 36 TR vhifeE st s
3} ffe fore 99 & ar =&l &

(wfafTafea &t oTafy, i Adia Ssd TR & 39T a1 forelt
311 Hire/favm H 39 Fgfea 9 S 9ea aifika forelt 7= shret
IEA I W AR ot 2, WenEn dF ad 9 st
T B |

fewur : yfafgfe =1 sTed & oeR | fgfea & wee &
fow 1-1-2006 =1 98 dRr@ TSt 3 =T a9 AT &
famTfiel W e g Sa ST faeaifa &1 T 2, 9 9d
fordt e1feerrdt g1 FAfid STTem W =t T Har ST st fawTieen
TR STTRA TEAT TS S A1 a9 § bl T Sa T S,
e sHe SR 9M I dad A1 STEE |fed g8 gaited
AT 1 T U | oo foan 72 € iR Sl 98 S Sad
31 931 = faaia g faes fo I aaqw =1 aaqmm fomn foreht
IHIA & W i U € |

(12)

(13)

g ‘@' faurita wrafa wfafa st feafataa | faeest s — AN TRl B |

1. meTtRiferer/ e (fafean), w=ia fod
qferd 5

__s1eay

2. g fafwan sifuerl (epfers === 9of), —oe=

Hsrg e gfers aa
3. U3 fafercan sifeRrdt o fafercan sifeerdl, —w=@
Fsrg e gfers aa
(1) (2) (3) (4) (5) (6)
8. 39 Fifteres (frfS=nafifee) 4% (2011) YR ®5 9300— ERE] AN TR I
*FHRR & e, 98 ‘@, 34800 .
YR W ENERIECH + TS I
e foman FgEfeE 4200 %.
ST TRl T | (FeH)
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(7) (8) (9)

(10) (11)
i fees 7 8 "o R wfarge; o
(FTeTehIiere HforRT dfed) T gere 39 fiers (frfsmrafifoe) & 9 w=fa =i =i
e gfers a1 # sTot-o7at Soft (afore) ¥ 8 ° % ©: 9d
frafa gen =t = |

feurur 1 : el w8 S sl & dou §, =i o o/
T W g R A ], WG & o faeR feRan < e e, aw
7Y e Al & Fay ¥ o foea fovan Smom v 9% 7@ 51«
o 37 g0 1 TS U ST /AT W, STuferd ST /A g
% o719 § otfueh @ A1 < 9d @, T o S o W e, | A8l SR
eel @ T A T, STl IeaR Gt § gifa & ferg sto
TRETE i STafy herarges g L o 8 |

fewur 2 : 9= & T =AaH e Hal i IO T IS H
fow 1-1-2006 =1 9% dR@ fS@eR! 3 ST aaq A &
fawmTfeel W enuia g Sa ST faeaifia &1 T 2, 9 9d
fordht erferardt g frarfia e W 6t 71 San e it o
R SMURA TEAT IS A 21 Iq9H B ht T8 Hal GHei S |
yfaffea o ( 3rcuaTieTsh dfder |fed ) : Hsd TR a1
T TR A1 TR Fhrdl o qeqed o ey Ue o0 R
At 3R S 39 et o W B : (%) fomm uw favg @
el geTlifete a1 1042 31 99, (@) S5 a1 Tod TWaHR &
Sfed AR d qehdreRt e g1 AT fordlt deam 9
frfSaafidt o seer =1 di= adfa/fewm |

9y g & faunie sifusr St W=fa @t el dfe §
faffr o for om 7@ €, e weR whieE st T
37 ffea fore 99 & ar =& &1

(wfafTgfea &t o1afy, i Aaia S=a TR & 39T a1 forelt
311 Hire/favm # 39 fgfed § S 9ea aifika forelt 7= shret
e I W AR et €, WeRrEn dF ad 9 st
T ') |

feorur : gfafgfaa o1 smiem & oeR W fgfe & waem &
fow 1-1-2006 =1 98 dR@ TSt 3 < 9 A &
fawmTfeel W enuia qifer Sa ST faeaifa &1 T €, 9 94
foreht srfreprdt g1 Fraafia oTem R 6t 78 Jan 31T ot fawrien
TR 3R TR IS Iq A1 IqTHH | i T2 Ha qHeht sme
e sHe SR WM I dad A STEE |fed g8 gtad
AT 1 Tk U | oo fepan w2 € 3R Sl 9% Sl Sad
3 U1 1 fawaia g fSas faw o' 3 aaq a1 aaame fam
fret 3= & W i U ©
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(12)

(13)

wgg ‘@’ faurita wafa afafa feafates @ faeer s= — AR TR B |
1. meififeren/ e (faferan), =g fod = —a1eme
qferd 5
2. q&A Fafean sifuerl (epfers === 9of), —ae=
Fsrg e gfers aa
3. S¥ws fafercan sifeRrdt o fafercan siferll, —w==
Fsr e gfers aa
4, HZA, F< fiod gferd =t — 5

(1) (2)

(3) (4) (5) (6)

9. 39 Fieer (T o dfvH) 4% (2011)

IR H51 9300— EREl AN TR B

*qY TR e i S Ted *HEIR H a1, 9 ‘@, 34800 %.
&R WHFE TR T, 5% HHR T ENERIEG + I FH
S qeR-iTerE & w9 ¥ srfufed ufterd fean CERRICEID 4200 &.
e ST SR A 7oA A S HH E | (Sere)
9300—34800 & + T AdA
4200 %. & SqTHE | TYAT AaA
T 4 |
(7) (8) (9)
(10) (11)
T fSeeh 7 8 "o R wfargie; ot

YR Fidel died

T TR ek o Aok Tere 39 Fierss/ ganeren ah-ee o
gt foreiv T 39 et/ q=mmee qoh=e &1 9ot
o %A 9 %Y 6 98 Fafad dar 1 7@ |

fewor 1 : ST U@ w7 SAfFaal & daw |, fS=iq S0 e/
T Yl g R A ], WG & o faeR feman < e e, aw
7Y e Al & Gay ¥ off fo=a fovan Smom v 9% 7@ 51«
for S g1 1 E UEY ST/ dTST 9T, 37U STeeh/ ATl Sl
Fd Y AE A T q, T S off 9 B, A SR
eel @ T A T, STl SeaR Gt ¥ gifa & ferg sto
TRETE i STafy herarges g L o 8l |

fewur 2 : 9= & foT =AaH e Hol Hi IO & FASH H
fow 1-1-2006 =1 9% dRE fS@eR! 3 ST aaq A &
famTfiel W snefia grifer Sa ST faeaifa &1 T 2, 9 9d
foret srferenmdt g Fafid STTeR W =T 718 Han 1T o6t fawrien
R SMURA TEAT IS A 21 a9 B ht T8 Hal i S |
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(1)

yfaffea o ( 3caTieish dfaer |fgd ) : Hsd TR a1
T TR A1 T Fhrl o e o ey Ue o0 R
Al IR S 3 SEarel i W Bl

() T T o & we Afemety™ a1 guged;

(W) S IR A1 T GEHR & hd) Geam 91 Sia TR
T T TR ZN A=A fhel §eaH g ysa fafehan
TARTSTET FefTeht | fewetn a1 yHo-u+ |

9y g & faurie sifusr St w=fa @t el dfe § €
gfargfer o fae a= 781 8 | 6 TR gfafee st w=ta
37 ffea fore 99 & o == &

giargfer 1 stafy, fgs sidfa S5 TR & 39 a1 foredt
311 Hire/favr H 39 fgfea 9 S 9ea aiika forelt 7= shret
e I W gl i ot 2, wunEn §F ad 9 st
T 7 |

feorur : gfafgfaa o1 sem & oeR W fgfe & waee &
fow 1-1-2006 o1 98 dRr@ TSt 3 ST 9 AT &
famTfiel W e giferd Sa ST faeaifa &1 T 2, 9 94
foreht srfrepdt g1 Fraafia STem R 6t 78 Yan 31T ot fawrien
TR 3R TR IS Iq A1 IqTHH | i T2 Ha THeht sme
e sHe SR 9M I dad A1 STEE |fed g8 gitad
AT 1 Tk U W oo fean w2 € 3R Sl 98 SrEel Sud
31 9= ! fawafa g fSas fau a8 9 ad= a1 aamme fam

fret 3= % W i U ©
(12) (13)

g ‘@' faurita wafa wfafa feafataa @ faeest s — AN TRl B |
1. werfifaren/ e (fafera), #=ia fod = —as1eae

qferd o
2. e faferean sfueprdt (srpferes === 9oft), —wee

F=a e gferd 9@
3. s faferam sifvadt o faferam sifverl,  —os=

Fsrg e gfers aa

[F. | &R . 1/10-Te-3-H. 3 .. /A= (79-31) ]
TS wad, e (Sifhe)

MINISTRY OF HOME AFFAIRS
New Delhi, the 8th November, 2011

G.S.R. 308.—In exercise of the powers conferred by sub-section (1) and clause (a) of sub-section (2) of Section
18 of the Central Rserve Police Force Act, 1949 (66 of 1949) and in partial supersession of the Central Reserve Police Force
(Combatised Para-Medical posts) Recruitment Rules, 1995, in so far as they relate to the post of the Subedar Major (Sister
In Charge), Inspector (Sister In Charge), Sub Inspector (Staff Nurse), Inspector (Dietician), Inspector (Pharmacist), Sub-
Inspector (Pharmacist), Sub-Inspector (Radiographer), Sub-Inspector (Physiotherapist), Sub-Inspector (Blood Bank
Technician), except as respects things done or omitted to be done before such supersession, the Central Government
hereby makes the following rules regulating the method of recruitment to the Combatised Para-Medical posts in the

Central Reserve Police Force, namely :—



[ 90T [I—T0E 3(i)] IRA T TSI : TR 12, 2011/ 21, 1933 1461

1. Short title and commencement.—(1) These rules may be called the Central Reserve Police Force, Group ‘B’
(Combatised Para-Medical Posts), Recruitment Rules, 2010.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification, pay band and grade pay or pay scale.—The number of the said posts, their
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications, etc.— The method of recruitment, age limit, qualifications
and other matters relating to the said posts shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification. —No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect of any class or
category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

7. Physical standard for direct recruitment.—As per Part IV of Recruitment Manual, Central Reserve Police
Force, 1975 as corrected upto 19-4-2006

(a) Height : Formale -  170Cms.
ForFemale - 157 Cms.

(b) Chest : Formale :  Unexpanded-80Cms. Expanded-Minimum expansion 5 Cms.
ForFemale :  Notapplicable

(c) Weight :  Formale and female : Proportionate to height and age as per medical standards.

(d) Eyesight : Theminimum distance vision should be 6/6 and 6/9 of 2 eyes without correction i.e. without
wearing of glasses.

(e) The candidates shall not have knock knee, flat foot, varicose vein or squint in eyes and they shall possess
high colour vision. They shall be in good mental and bodily health and free from any physical defect likely
to interfere with the efficient performance of the duties.

() Relaxation : Relaxation shall be permissible in height and chest to the Scheduled Tribes and hill peoples as
follows :

(i) Height : Minimum height of candidates falling the categories of Garhwalis, Kumaonis, Gorkhas,
Dogras, Marathas and candidates belonging to the states of Sikkim, Nagaland, Arunachal Pradesh,
Manipur, Tripura, Mizoram, Meghalaya, Assam, Himachal Pradesh, Kashmir and Leh and Laddakh,
regions of ] & K shall be 165 Cms. for Men. For Females the minimum height shall be 155 Cms. The
minimum height for Scheduled Tribes shall be 162.5 Cms. for male and 150 Cms. for female.

(i)  Chest: Relaxation in chest is applicable to Scheduled Tribes and hill people. The minimum chest for
this category of personnel is as under :

(@) Men belonging to hill areas specified in above para : 78-83 Cms.
(b) Scheduled Tribes of all States/Union Territories : 76-81 Cms.
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8. Physical Efficiency Test :

(@ Race
(i) ForMale : 1 mile in 7.5 minutes.
(i) ForFemale 800 Mtr. in 6 minutes.
() LongJump
(i) ForMale : 10 feet.
(i) ForFemale 6 feet.
(¢c) HighJump
(i) ForMale : 3 feet.
(i) ForFemale 2.5 feet.

9. Medical fitness for promotion.—For combatised staff promotion from one post to another in any grade or rank
or post included in the Schedule, individual shall be required to confirm to medical category shape-I as prescribed by the

Government.
SCHEDULE
Name of post Number Classification Pay Band Whether Age-limit for
of post and Grade selection  direct recruits
Pay or post
Pay Scale or non-
selection
post
M @) ©) @ ©) (6)
1. *Subedar Major (Sister 38%(2011) General Rs.9300— Selection Not applicable
In Charge) *Subject Central 34800+
*The Non-Combatised personnel  to variation  Service, Grade Pay
already working as Asstt. Matron/ dependent  Group “B”, of

Sister in charge in the post shall on
be designated as (Sister In Charge) workload.

Non-Gazetted, Rs. 4800
Non-Ministerial

and will draw their pay in the (Combatised)

scale of pay of Rs. 9300—

34800 + Grade Pay Rs. 5400

Educational and other qualifications required Whether age and educational Period of probation, if any

for direct recruits

qualifications prescribed for
direct recruits will apply in
the case of promotees

(7)

(8) )

Not applicable

Not applicable Not applicable

Method of recruitment : Whether by direct
recruitment or by promotion or by deputation

or absorption and percentage of the vacancies
to be filled by various methods

In case of recruitment by promotion or deputation or absorption, grade
from which promotion or deputation or absorption to be made

(1)

(12)

By promotion failing which by deputation
(including short-term contract)

Promotion :
Promotion from amongst Inspector (Sister in Charge) or Non-
Combatised Sister in Charge who have rendered not less than two
years regular service in their respective grade(s) in the Central Reserve
Police Force.
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(1)

Note 1: Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would also
be considered provided they are not short of the requisite qualifying
or eligibility service by more than one year and have successfully
completed their probation period, if prescribed.

Note 2 : For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior
to 1-1-2006 or the date from which the revised pay structure based on
the Sixth Central Pay Commission recommendations has been extended,
shall be deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of the
Commission.

On Deputation (including short-term contract) :—

Persons holding equivalent or analogous posts in Central Government
or State Government or Autonomous bodies and possessing the
qualifications—(i) Intermediate or 10 + 2 or equivalent and must have
passed the examination held by the Nursing Council with 3% years
course in General Nursing and Mid-wifery; and

(i) Must be registered with Central or State Nursing Council as a
General Nurse and Mid-wife.

The departmental officers in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for appointment
on deputation.

Similarly, deputationists shall not be eligible for consideration for
appointment by promotion. (Period of deputation including the period
of deputation in another ex-cadre post held immediately preceding
this appointment in the same or some other organisation/department
of the Central Government shall ordinarily not to exceed three years.)

Note : For purposes of appointment on deputation or absorption basis,
the service rendered on a regular basis by an officer prior to 1-1-2006
or the date from which the revised pay structure based on the Sixth
Central Pay Commission recommendations has been extended, shall
be deemed to be service rendered in the corresponding grade pay or
pay scale extended based on the recommendations of the Commission
except where there has been merger of more than one pre-revised scale
of pay into one grade with a common grade pay or pay scale, and
where this benefit will extend only for the post(s) for which that grade
pay or pay scale is the normal replacement grade without any
upgradation.

If a Departmental Promotion Committee exists, what is its

Circumstances under which Union Public

composition Service Commission is to be consulted in
making recruitment
(13)
Group ‘B’ Departmental Promotion Committee consisting of :— Not applicable.
1. 1G/Director (Medical), CRPF —Chairman
2. ChiefMedical Officer (Non-Functional —Member
Selection Grade), CRPF
3. Senior Medical Officer or Medical Officer, CRPF —Member

4. Matron, CRPF

—Member
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(1 ) &) @ ©) (6)
2. *Inspector (Sister In Charge) 50*(2011) General Rs.9300— Selection Not applicable
*Subject Central 34800+
*The Non-Combatised personnel  to variation  Service, Grade Pay
already working as Ward Sister/ dependent  Group “B”, of

Sister in charge in the post shall on

be designated as Sister In Charge ~ workload.
and will draw their pay in the

scale of pay of Rs. 9300—

34800 + Grade Pay of Rs. 4800

Non-Gazetted, Rs. 4600
Non-Ministerial
(Combatised)

(7)

(8) )

Not applicable

Not applicable Not applicable

(10)

(11

By promotion failing which by deputation
(including short-term contract)

Promotion :

Promotion from amongst Sub-Inspector (Staff Nurse) or Non-
Combatised Staff Nurse who have rendered not less than 5 years regular
service in their respective grade(s) in the Central Reserve Police Force.

Note 1: Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would also
be considered provided they are not short of the requisite qualifying
or eligibility service by more than one year and have successfully
completed their probation period, if prescribed.

Note 2 : For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior
to 1-1-2006 or the date from which the revised pay structure based on
the Sixth Central Pay Commission recommendations has been extended,
shall be deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of the
Commission.

On Deputation (including short-term contract) :—

Persons holding equivalent or analogous posts in Central Government
or State Government or Auotnomous bodies and possessing the
qualifications (i) Intermediate or 10 + 2 or equivalent and must have
passed the examination held by the nursing council with 3 years
course in General Nursing and Mid-wifery; and

(i) Must be registered with Central or State Nursing Council as a
General Nurse and Mid-wife.

The departmental officers in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for appointment
on deputation.

Similarly, deputationists shall not be eligible for consideration for
appointment by promotion.

(Period of deputation including the period of deputation in another
ex-cadre post held immediately preceding this appointment in the same
or some other organisation/department of the Central Government
shall ordinarily not to exceed 3 years.)

Note : For purposes of appointment on deputation or absorption basis,
the service rendered on a regular basis by an officer prior to 1-1-2006
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(1)

or the date from which the revised pay structure based on the Sixth
Central Pay Commission recommendations has been extended, shall
be deemed to be service rendered in the corresponding grade pay or
pay scale extended based on the recommendations of the Commission
except where there has been merger of more than one pre-revised scale
of pay into one grade with a common grade pay or pay scale, and
where this benefit will extend only for the post(s) for which that grade
pay or pay scale is the normal replacement grade without any

upgradation.

(12) (13)
Group ‘B’ Departmental Promotion Committee consisting of :— Not applicable.
1. IG/Director (Medical), CRPF —Chairman
2. Chief Medical Officer (Non Functional —Member
Selection Grade), CRPF
3. Senior Medical Officer or Medical Officer, CRPF —Member
4. Matron, CRPF —Member
(0 @ A3) @ ®) ©
3. *Sub-Inspector 345% (2011) General Rs.9300—  Selection  Below 30 years.

(Staff Nurse) *Subject Central 34800+ (Relaxable for Government
*The Non-Combatised to variation Service, Grade Pay servants up to 45 years
personnel already working  dependent Group ‘B’, ofRs. 4200 in accordance with the
in the post shall be desig-  on Non-Gazetted, instructions or orders issued
nated as Staff Nurse and workload. Non-Ministerial by the Central Government).
will draw their pay in the (Combatised) Note : The crucial date for

scale of pay of Rs. 9300—

34800 + Grade Pay Rs. 4600.

determining the age limit
shall be the closing date
for receipt of applications
from candidates in India
(and not the closing
date prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, the Union Territory
of the Andaman and
Nicobar Islands or the
Union  Territory  of
Lakshadweep).
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(7) (8) )
Essential : Not applicable Two years
(1) Intermediate or 10 + 2 or equivalent and
must have passed the examination held
by the nursing council with 3% years
course in General Nursing and Mid-
wifery; and
(i) Must be registered with Central or State
Nursing Council as a General Nurse and
Mid-wife.
(10) (11)
By direct recruitment Not applicable
(12) (13)
Group ‘B’ Departmental Promotion Committee consisting of :— Not applicable.
1. 1G/Director (Medical), CRPF —Chairman
2. ChiefMedical Officer (Non Functional —Member
Selection Grade), CRPF
3. Senior Medical Officer or Medical Officer, CRPF —Member
4. Matron, CRPF —Member
(1 ) &) @ ©) ©)
4. Inspector (Dietician) 4* (2011) General Rs.9300—  Selection  Below 30 years.
*Subject Central 34800+ (Relaxable for Government
to variation Service, Grade Pay servants up to 45 years in
dependent Group ‘B’, of Rs. 4600 in accordance with the
on Gazetted, instructions or orders issued
workload. Non-Ministerial by the Central Government).
(Combatised) Note : The crucial date for

determining the age limit
shall be the closing date
for receipt of applications
from candidates in India
(and not the closing
date prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, the Union Territory
of the Andaman and
Nicobar Islands or the
Union  Territory  of
Lakshadweep).
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(7) (8) )
Essential : Not applicable Two years
(a) B.Sc.(Home Science/Home Economics)
with nutrition as subject or equivalent
from recognised University of Central/
State Government; and
(b) Diploma in dietetics from an institution
recognised by any State or Central
Government or Master Degree in Home
Science (Food and Nutrition) from any
recognised University of Central/State
Government.
(10) (11)
By direct recruitment Not applicable
(12) (13)
Group ‘B’ Departmental Promotion Committee consisting of :— Not applicable.
1. 1G/Director (Medical), CRPF —Chairman
2. Chief Medical Officer (Non Functional —Member
Selection Grade), CRPF
3. Senior Medical Officer or Medical Officer, CRPF —Member
(1 ) &) @ ©) (6)
5. *Inspector (Pharmacist) 10*(2011) General Rs.9300— Selection Not applicable
*The Non-Combatised personnel ~ *Subject Central 34800+
already working as in the post to variation  Service, Grade Pay
shall be designated as Pharmacist dependent  Group “B”, of
Grade-I and will draw their pay on Non-Gazetted, Rs. 4600
in the scale of pay of Rs. 9300— workload. Non-Ministerial
34800 + Grade Pay Rs. 4200. (Combatised)
(7) (8) )
Not applicable Not applicable Not applicable
(10) (11)
By promotion failing which by deputation Promotion :
(including short-term contract) Promotion from amongst SI (Pharmacist) or Non-Combatised Pharmacist

with 5 years regular service in their respective grade(s) in the CRPF.

Note 1: Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would also

be considered

provided they are not short of the requisite qualifying

or eligibility service by more than one year and have successfully
completed their probation period, if prescribed.

Note 2 : For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior
to 1-1-2006 or the date from which the revised pay structure based on
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(1)

the Sixth Central Pay Commission recommendations has been extended,
shall be deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of the
Commission.

On Deputation (including short-term contract) :—

Persons holding equivalent or analogous posts in Central Government
or State Government or Auotnomous bodies and possessing the
qualifications (1) Intermediate or 10 + 2 or equivalent; and

(2) Two years Diploma or Degree in Pharmacy granted by an institution
of the Central Government or State Government or an institution
recognised by the Central Government or State Government.

(3) Should be registered as a “Pharmacist” under the Pharmacy Act,
1948 (8 0f 1948).

The departmental officers in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for appointment
on deputation.

Similarly, deputationists shall not be eligible for consideration for
appointment by promotion. (Period of deputation including period of
deputation in another ex-cadre post held immediately preceding this
appointment in the same or some other organisation/department of
the Central Government shall ordinarily not exceed three years.)

Note : For purposes of appointment on deputation or absorption basis,
the service rendered on a regular basis by an officer prior to 1-1-2006
or the date from which the revised pay structure based on the Sixth
Central Pay Commission recommendations has been extended, shall
be deemed to be service rendered in the corresponding grade pay or
pay scale extended based on the recommendations of the Commission
except where there has been merger of more than one pre-revised scale
of pay into one grade with a common grade pay or pay scale, and
where this benefit will extend only for the post(s) for which that grade
pay or pay scale is the normal replacement grade without any
upgradation.

(12) (13)
Group ‘B’ Departmental Promotion Committee consisting of :— Not applicable.
1. IG/Director (Medical), CRPF —Chairman
2. Chief Medical Officer (Non Functional —Member
Selection Grade), CRPF
3. Senior Medical Officer or Medical Officer, CRPF —Member
(1 ) &) @ ©) (6)
6. *Sub-Inspector (Pharmacist) 54%(2011) General Rs.9300— Selection Not applicable
*The Non-Combatised personnel ~ *Subject Central 34800+
already working in the post shall ~ to variation  Service, Grade Pay
be designated as Pharmacist dependent  Group “B”, of
Grade-II and will draw their pay on Non-Gazetted, Rs. 4200
in the scale of pay of Rs. 9300— workload. Non-Ministerial

34800 + Grade Pay Rs. 4200.

(Combatised)
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(7)

(8) )

Not applicable

Not applicable Two years

(10)

)

By promotion failing which by deputation
(including short-term contract)

Promotion :

Promotion from amongst ASI (Pharmacist) or Non-Combatised
Pharmacist with 6 years regular service in their respective grade(s) in
the CRPF.

Note 1: Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would also
be considered provided they are not short of the requisite qualifying
or eligibility service by more than one year and have successfully
completed their probation period, if prescribed.

Note 2 : For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior
to 1-1-2006 or the date from which the revised pay structure based on
the Sixth Central Pay Commission recommendations has been extended,
shall be deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of the
Commission.

On Deputation (including short-term contract) :—

Persons holding equivalent or analogous posts in Central Government
or State Government or Auotnomous bodies and possessing the
qualifications (1) Intermediate or 10 + 2 or equivalent; and

(2) Two years Diploma or Degree in Pharmacy granted by an institution
of the Central Government or State Government or an institution
recognised by the Central Government or State Government.

(3) Should be registered as a “Pharmacist” under the Pharmacy Act,
1948 (8 0 1948).

The departmental officers in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for appointment
on deputation.

Similarly, deputationists shall not be eligible for consideration for
appointment by promotion. (Period of deputation including period of
deputation in another ex-cadre post held immediately preceding this
appointment in the same or some other organisation/department of
the Central Government shall ordinarily not exceed three years.)
Note : For purposes of appointment on deputation or absorption basis,
the service rendered on a regular basis by an officer prior to 1-1-2006
or the date from which the revised pay structure based on the Sixth
Central Pay Commission recommendations has been extended, shall
be deemed to be service rendered in the corresponding grade pay or
pay scale extended based on the recommendations of the Commission
except where there has been merger of more than one pre-revised scale
of pay into one grade with a common grade pay or pay scale, and
where this benefit will extend only for the post(s) for which that grade
pay or pay scale is the normal replacement grade without any
upgradation.
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(12) (13)
Group ‘B’ Departmental Promotion Committee consisting of :— Not applicable.
1. 1G/Director (Medical), CRPF —Chairman
2. Chief Medical Officer (Non Functional —Member
Selection Grade), CRPF
3. Senior Medical Officer or Medical Officer, CRPF —Member
4. Matron, CRPF —Member
(1 ) 3) @ ©) ©)
7. *Sub-Inspector 21* (2011) General Rs.9300—  Selection  Below 30 years.
(Radiographer) *Subject Central 34800+ (Relaxable for Government
*The Non Combatised to variation Service, Grade Pay servants up to 40 years in
personnel already working  dependent Group ‘B’, ofRs. 4200 in accordance with the
in the post shall be desig-  on Non-Gazetted, instructions or orders issued
nated as Senior Radio- workload. Non-Ministerial by the Central Government).
grapher and will draw their (Combatised) Note : The crucial date for
pay in the scale of pay of determining the age limit
Rs. 9300—34800+ Grade Pay shall be the closing date
Rs. 4200. for receipt of applications
from candidates in India
(and not the closing
date prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, the Union Territory
of the Andaman and
Nicobar Islands or the
Union  Territory  of
Lakshadweep).
(7) (8) )
(1) Intermediate or 10 +2 with Science as a Age : No Two years
Subject or equivalent; and Educational Qualification : Yes
(2) Diploma or Certificate (2 years course) in
Radio diagnosis from an institution or the
Central or State Government or an
institution recognised by the Central or
State Government.
(10) (11)
95% by direct recruitment and 5% by promotion By Promotion amongst Assistant Sub-Inspector (Radiographer)
Note : failing which by deputation or absorption. having 6 years regular service in the grade and being in medical

category Shape-I. For civilian staff SHAPE is not applicable.
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(1)

Note 1: Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would also
be considered provided they are not short of the requisite qualifying
or eligibility service by more than one year and have successfully
completed their probation period, if prescribed.

Note 2 : For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior
to 1-1-2006 or the date from which the revised pay structure based on
the Sixth Central Pay Commission recommendations has been extended,
shall be deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of the
Commission.

On Deputation or absorption :—

Persons holding equivalent or analogous posts in Central Government
or State Government or Autonomous bodies and possessing the
qualifications prescribed in Column No. 7.

The departmental officers in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for appointment
on deputation.

Similarly, deputationists shall not be eligible for consideration for
appointment by promotion.

(Period of deputation including period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or
some other organisation/department of the Central Government shall
ordinarily not to exceed three years.)

Note : For purposes of appointment on deputation or absorption basis,
the service rendered on a regular basis by an officer prior to 1-1-2006
or the date from which the revised pay structure based on the Sixth
Central Pay Commission recommendations has been extended, shall
be deemed to be service rendered in the corresponding grade pay or
pay scale extended based on the recommendations of the Commission
except where there has been merger of more than one pre-revised scale
of pay into one grade with a common grade pay or pay scale, and
where this benefit will extend only for the post(s) for which that grade
pay or pay scale is the normal replacement grade without any
upgradation.

(12) (13)
Group ‘B’ Departmental Promotion Committee consisting of :— Not applicable.
1. IG/Director (Medical), CRPF —Chairman
2. ChiefMedical Officer (Non-Functional —Member
Selection Grade), CRPF
3. Senior Medical Officer or Medical Officer, CRPF —Member
(1) @ ©) @) Q) (6)
8. *Sub-Inspector 4*%(2011) General Central Rs.9300— Selection Not applicable
(Physiotherapist) *Subject Service, Group “B”, 34800+
to variation Non-Gazetted, Grade Pay
dependent Non-Ministerial of
on workload. (Combatised) Rs.4200
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(7)

(8) )

Not applicable

Not applicable NA

(10)

(11

By promotion failing which by deputation
(including short-term contract)

Promotion :
Promotion from amongst ASI (Physiotherapist) with 6 years regular
service in their respective grade(s) in the CRPF.

Note 1: Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would also
be considered provided they are not short of the requisite qualifying
or eligibility service by more than one year and have successfully
completed their probation period, if prescribed.

Note 2 : For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior
to 1-1-2006 or the date from which the revised pay structure based on
the Sixth Central Pay Commission recommendations has been extended,
shall be deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of the
Commission.

On Deputation (including short-term contract) :—

Persons holding equivalent or analogous posts in Central Government
or State Government or Autonomous bodies and possessing the
qualifications.

(a) Intermediate or 10 +2 with Science as a Subject or equivalent.

(b) Bachelor in Physiotherapy or 3 years diploma in Physiotherapy
from an institution recognised by All India Council Technical Education
of any Central Government or State Government.

The departmental officers in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for appointment
on deputation.

Similarly, deputationists shall not be eligible for consideration for
appointment by promotion.

(Period of deputation including period of deputation in another ex-
cadre post held immediately preceding this appointment in the same or
some other organisation/department of the Central Government shall
ordinarily not to exceed three years.)

Note : For purposes of appointment on deputation or absorption basis,
the service rendered on a regular basis by an officer prior to 1-1-2006
or the date from which the revised pay structure based on the Sixth
Central Pay Commission recommendations has been extended, shall
be deemed to be service rendered in the corresponding grade pay or
pay scale extended based on the recommendations of the Commission
except where there has been merger of more than one pre-revised scale
of pay into one grade with a common grade pay or pay scale, and
where this benefit will extend only for the post(s) for which that grade
pay or pay scale is the normal replacement grade without any
upgradation.
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(12) (13)
Group ‘B’ Departmental Promotion Committee consisting of :— Not applicable.
1. IG/Director (Medical), CRPF —Chairman
2. ChiefMedical Officer (Non-Functional —Member
Selection Grade), CRPF
3. Senior Medical Officer or Medical Officer, CRPF —Member
4. Matron, CRPF —Member
(1 ) &) @ ©) (6)
9. *Sub Inspector 4*%(2011) General Rs.9300— Selection Not applicable
(Blood Bank Technician) *Subject Central 34800+
*The Non-Combatised personnel  to variation  Service, Grade Pay
already working in the post shall ~ dependent  Group “B”, of
be designated as Blood Bank on Non-Gazetted, Rs. 4200
Technician and will draw their pay ~ workload. Non-Ministerial
in the scale of pay of Rs. 9300— (Combatised)
34800 + Grade Pay Rs. 4200.
(7) ®) )
Not applicable Not applicable Two years
10) (11)
By promotion failing which by deputation Promotion :

(including short-term contract)

Promotion amongst ASI/Laboratory Technician both Non-Combatised
and Combatised having 6 years regular service in the Grade of Assistant
Sub Inspector/Laboratory Technician.

Note 1: Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would also
be considered provided they are not short of the requisite qualifying
or eligibility service by more than one year and have successfully
completed their probation period, if prescribed.

Note 2 : For the purpose of computing minimum qualifying service for
promotion, the service rendered on a regular basis by an officer prior
to 1-1-2006 or the date from which the revised pay structure based on
the Sixth Central Pay Commission recommendations has been extended,
shall be deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of the
Commission.

On Deputation (including short-term contract) :—

Persons holding equivalent or analogous posts in Central Government
or State Government or Autonomous bodies and possessing the
qualifications :

(1) Matriculation with Science as a Subject or equivalent.

(2) Diploma or Certificate in Medical Laboratory Technology granted
by an institution of the Central Government or State Government or an
institution recognised by the Central Government or State Government.
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(1)

The departmental officers in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for appointment
on deputation.

Similarly, deputationists shall not be eligible for consideration for
appointment by promotion. (Period of deputation including period of
deputation in another ex-cadre post held immediately preceding this
appointment in the same or some other organisation/department of
the Central Government shall ordinarily not to exceed three years.)
Note : For purposes of appointment on deputation or absorption basis,
the service rendered on a regular basis by an officer prior to 1-1-2006
or the date from which the revised pay structure based on the Sixth
Central Pay Commission recommendations has been extended, shall
be deemed to be service rendered in the corresponding grade pay or
pay scale extended based on the recommendations of the Commission
except where there has been merger of more than one pre-revised scale
of pay into one grade with a common grade pay or pay scale, and
where this benefit will extend only for the post(s) for which that grade
pay or pay scale is the normal replacement grade without any
upgradation.

(12) (13)
Group ‘B’ Departmental Promotion Committee consisting of :— Not applicable.
1. 1G/Director (Medical), CRPF —Chairman
2. Chief Medical Officer (Non Functional —Member
Selection Grade)

3. Chief Medical Officer/Senior Medical Officer =~ —Member

[F.No. R.1X.1/10.Med.II-CRPF/MHA (Pers. II)]

NEERAJ KANSAL, Director (Personnel)
wHiflik, wires foreRraa 3T U9 oo™
(emffier 3T widreror fawm)

¢ feeedt, 8 T, 2011

LA, 309, —egafd, 9fau & STI81 309 % TgE SR USH Wikl 1 AN I gL, U Aleh Hal ST
(q&ehTer ieR) Wil Frem, 1991 1 iR eied & & forg frefefea frem samd #, srefq —
1. wferet A 3R U ¢ (1) 39 Frml w1 gk T g e a1 ST (YR uier) adt e, 2011

2
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(i) Frem2 ¥, “IaEm"” 9 & WH W, A d 3R T ddd 1ol ST s 1@ S |
(i) foem™ SIgg=t & T R, fAfatead STIE=T e S, 7uiq —
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R TR 03*(2011) TR Hi A de- 1, o & g o & g
FHIR e, 99 ‘7, (5200—
YR W ST, 20200 ©.) &F
e foman SHTareE PERCKE|
ST Hehdl § | 1800 &.
g ot fohe = ot SAfeaa & Y ot fory S arel safsal & fa ofteten st stafy
forq srifera Siferes ik o= rarq fafeq emg iR Sfers sEad g e iE &
Rl sl WM H AR B AT T/
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Ife fauria W=t afifa @ o St g adt wH H e oRfeufaal & o9 ot dar o 9
TSt feRan S
(12) (13)
] &l et T e Tl S ¥ qEst T a6 @ |
[ 9. 39021/2/2011-%0. (@) ]
THIT AT, AR Gied

urg fewor : Fo oM 9IRA & TS 901 11, B 3, 3UEE (i) SLHLH. 9. 81, T@ 9 WEd, 1991 g1 Ui fhe e
3R Feqvd FLHLFL H. 306, TRI@ 12 S0, 2000 FR G fRT T |
MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Department of Personnel and Training)
New Delhi, the 8th November, 2011

G.S.R. 309.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules further to amend the Union Public Service Commission (Library Attendant) Recruitment
Rules, 1991, namely :—

1. Short title and commencement.— (1) These rules may be called the Union Public Service Commission (Library
Attendant) Recruitment Amendment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Inthe Union Public Service Commission (Library Attendant) Recruitment Rules, 1991,—
(1) in rule 2, for the words “scale of pay”, the words “pay band and grade pay or pay scale” shall be

substituted;
(2) for the existing Schedule, the following Schedule shall be substituted, namely :—
SCHEDULE
Name of Number of Classification Pay Band and Whether selection Age limit for
the post posts Grade Pay or post or non- direct recruits
Pay Scale selection post
©) ) 3) (4) ) (6)

Library 03*(2011) General Central Pay Band-1, Not applicable Not applicable
Assistant *Subject to Service (Rs. 5200—

variation Group ‘C’ 20200) plus

dependent Non-Gazetted, Grade Pay

on workload. Non-Ministerial Rs. 1800

Educational and other qualifications required Whether age and educational Period of Probation, if any
for direct recruits qualifications prescribed for

direct recruits will apply in the

case of promotees

(7) ®) &)
Not applicable Not applicable Not applicable

Method of recruitment : Whether by direct In case of recruitment by promotion or deputation or absorption,
recruitment or by promotion or by deputa- grades from which promotion or deputation or absorption is to be
tion or absorption and percentage of the made
vacancies to be filled by various methods

(10) (11)

Deputation or absorption Deputation or absorption :

Officials under the Central Government,—
(a) holding analogous posts on regular basis in the parent cadre or
department; and




[ 9T I—8vE 3(i)] R T ST 2 TR 12, 2011/ 21, 1933 1477

(1)

(b) possessing the educational qualifications and experience as below :

(1) Matriculation or equivalent pass from a recognised Board;
and

(i) two years’ experience of working in a Library of the Central
Government or of a recognised Institution.

Note 1 : Period of deputation including period of deputation in another
ex-cadre post held immediately preceding this appointment in the
same or other organization or departments of the Central Government
shall not exceed three years. The maximum age limit for appointment
by deputation shall be not exceeding fifty-six years as on the closing
date of the receipt of applications.

Note 2 : For the purpose of computing minimum qualifying service for
appointment on deputation basis the service rendered on a regular
basis by an officer prior to 1st January, 2006 or the date from which
the revised pay structure based on the Sixth Central Pay Commission
recommendation has been extended, shall be deemed to be service
rendered in the corresponding grade pay or pay scale extended based
on the recommendation of the Commission except where there has
been merger of more than one pre-revised scale of pay into one grade
with a common grade pay or pay scale, and where this benefit will
extend only for the post for which that grade pay or pay scale is the
normal replacement grade without any upgradation.

If a Departmental Promotion Committee exists,
what is its composition

Circumstances in which Union Public Service Commission
to be consulted in making recruitment

(12)

(13)

Not applicable

Consultation with Union Public Service Commission not
necessary.

[F. No.39021/2/2011-Estt. (B)]
RAKESH MOZA, Under Secy.

Note : The Principal rules were published in the Gazette of India, Part II, Section 3, Sub-section (i) vide G.S.R. 81, dated the
9th February, 1991 and subsequently amended vide G.S.R. 306, dated the 12th August, 2000.

¢ feeedt, 8 T, 2011

LA, 310, —egafd, 998 & STI=E1 309 % TgE NI USH Wikl o1 TN I gL, T Aleh Hal ST
(T stfereRrY) it Frem, 2001 1 SR Heled e & o Frefated feam s € srefq

1. (1) & forami = gfera A oo i Qe SEnT (T st odt (geier) frem, 2001 7
(2) 3 TS ¥ YHRE H qOE HI GG B |

2. 99 e |l SN (W@ STfeRi) et M, 2001 H,—
(i) frm2 % wom R fAfafea fem wn S, e —

“2. g HY T, RO S A S 91 U Ad A AqTHA— I IS h1 HEAT, IHHT R0 3
A S 91 U o A AGTEA o8 B S 4 A W SUeg e % wWH 2 ¥ w9 4 6 fafide 7

(i) T3 ¥ ‘w95 99 14" I 3R 3Tl & T W, 9 5 | W 13" I 31N 3 @ e |
(i) ST & T R, frefated A9t @t ST, st —
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(7) (8) (9)
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BN T 9 el e 9_T et T
(10) (11)
B IE/AINIERIER 1. vttt
YA Il o IR & fa — HE THR & T Al
EINIRRIENASIRRIEE (#) (1) S ga et = fawm § frafid SR ® 959 9 gro
Eh‘{l'%'%';m

(ii) S Hot Tex =1 faum  9aq Se-2, 9300-34800 &. 3R
U a9 4200 & ® Fafd emeR W o9 g &
wyeTd it H uie o e den w g 8l ik
(@) ot AT fovafarmer o feift T & =1 99qed |
I1. 99T Sl o hIfiehl o fT0—qAasH/widagied : T
A & TH FHiTe HHYE W AT o1 FAqed 9 o e &
Hay o ot faar fe=n som st ueh oy &6t 79ty & i) gar fga
B4 ol & 1 o o T fhe S At € @i e U
Wit fere ST oot =aferal & oty srifer iferer erdard ein
I ® | Al =E Y foran S € dl Ul st v s ai
T FfafEf & Fae ™ @1 sTom 99 TiE 9 3% 99 9d
9 e fopan <1 €, degwenq S QAR W sH @ e S
TR ¢ A TH ST SHHER 8 T aredfoss =4 fohg s 9 76
et 81 e € A1 = Retd W iAW R T e sat
FrafR qaffeeH & e w Bl | (fafae w=f & wfdfew 9
sifeaftar st o1 qh qAfEE)
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(1)

fewor 1 : @ fauria sfierd st 9ot o oig 99 &) 3t o+
Y A §8-2, 9300—34800 3T IS o 4200 %. W T AR
1 U UR0T L @ €, I W e Al & e foer e smem
3R At 78 W g & fory 37t == = 9l @ d 9% 9=t 5N
T FEE S |

fewor 2 : divew yert & U@ foarit eifuerl, st wta ot il
e ° ¥, whrfe W Frgf % fore e R ST % T T A
T YR Wfafgea sAfea wi=ra g1 i & foe fomr fe s
% U & =

feurur 3 : yfafgfaa =t smafy, fos siafa S=a TWeER & 35 =
et e " =1 favm ¥ 39 fgfaa 9 3k weat anfid forsdt o=
T Aed U8 W HfArgfer i S1afy &, Wemoean o o 9 a1k
T 7 |

feorur 4 : yfafafe = fafea & fau sifusan smg-dim smeea
U A i ARG 1 S 9 9 31k &1 g |

fewur 5 : 9= & foU, =AqH 318 W HT TN & TASH &
fere, 1 SHad, 2006 a1 98 ARE fS9H! S HK AT SN Hi
famifel w e g da T fawaia &t T €, 9 9d
et arferepmdt g Frafia eTeR R =Rt T2 e o1 &1 fawTien ™
e faeaiia Tt I o A 9a e | st T Tal TEeh e |
feurot 6 : gfafgfe W Fgfe & woee & fag, 1 SHad, 2006 =0
€ dE f9h! B3 =g daq A w1 fawfien w snenia
THfed da T faefa w5 T 7, @ @ R sifuei gm
frafag sem | &t TE dar e i fawfen w st faafa
TEAT TS I A1 Jq9E H i TS Har guei smeent | o sqs
ST T 99 U 9 A1 oaaH |igd T A1 T | SAfEe gd
THIfer AqTHH 1 T U W faer foRE T R @R Sl T wEe
oA W US AT 37 TSI i fowaia g fSaed faw a8 I daq @
AaTeE fortt forelt 3=1aa & | gfoeere e @ |

Ife faurita gr=fa afbfa 2, 9 SHeh! go=mT

ot A o fore uftfeafaal o w9 <t dar e
T et far Smm

(13)

(14)

g ‘@' faurig w=fa afufa (gAfEta g Y AR W GE AR Wl SN H R

5wt & fow gite w faem & & faw)

Trefafaa | faeert s —
1. gfed, 99 e 9a 2T

2. TR Giad (emed, e, e dar-1
R ot o), ol s T S

3. WY Hiwe (TRmE),

FHET SETF 2 |

[T 9. 39021/5/91-%F1. (S.) ]
by i, AR T
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[PArT II—SEC. 3(1)]

urg fewur ;. Ho fom SEm S, 262, T@ 15 7€, 2001 SR YHIR T T qeqe=n e el g dened

ferg e . —

1. T, 671 9@ 3 femwsi, 2001

2. WL, 181 ARG 24 T, 2005
3. gL 205 TR 8 T, 2006

New Delhi, the 8th November, 2011

G.S.R. 310.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules to amend the Union Public Service Commission (Reception Officer) Recruitment Rules,

2001, namely :—

1. (1) These rules may be called the Union Public Service Commission (Reception Officer) Recruitment (Amendment)

Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Inthe Union Public Service Commission (Reception Officer) Recruitment Rules, 2001,—

() forrule 2, the following rule shall be substituted, namely :—

“2. Number of post, classification and Pay Band and Grade Pay or Pay Scale.—The number of post,
classification and the pay band and grade pay or pay scale attached thereto shall be as specified in
columns 2 to 4 of the Schedule annexed to these rules.”;

(i) in rule 3, for the words and figures “column 5 to 14”, the words and figures “column 5 to 13” shall be

substituted;

(ii)) for the Schedule, the following Schedule shall be substituted, namely :—

SCHEDULE
Name of Number of Classification Pay Band and Whether selection Age limit for
the post post Grade Pay or post or non- direct recruits
Pay Scale selection post
©) ) 3) (4) (5) (6)

Reception 01*(2011) General Central Pay Band-2, Not applicable Not applicable
Officer *Subject to Service (Rs.9300—

variation Group ‘B’, 34800) and

dependent Gazetted, Grade Pay

on workload. Non-Ministerial Rs. 4600

Educational and other qualifications
required for direct recruits

Whether age and educational
qualifications prescribed for

Period of Probation, if any

direct recruits will apply in the
case of promotees

(7)

® ©)

Not applicable

Not applicable

Two years for Re-employed Armed
Forces Personnel

Method of recruitment : Whether by direct
recruitment or by promotion or by deputa-
tion/absorption and percentage of the
vacancies to be filled by various methods

In case of recruitment by promotion or deputation/absorption,
grades from which promotion or deputation/absorption is to be
made

(10)

(11

Promotion/Deputation
For Armed Forces Personnel :
Deputation/Re-employment

I. Promotion or Deputation :

Officers of the Central Government,—

(a) () holding analogous posts on regular basis in the parent
cadre or department; or
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(11)

(i) with five years’ regular service in the grade rendered after
appointment thereto on a regular basis in the Pay Band-2
of Rs. 9300-34800 with grade pay of Rs. 4200 or equivalent
in the parent cadre or department; and

(b) possessing a degree of a recognised University or equivalent.
II. For Armed Forces Personnel :
Deputation/Re-employment : The Armed Forces Personnel of
the rank of Junior Commissioned Officer or equivalent who are
due to retire or to be transferred to reserve within a period of one
year and possessing qualifications and experience prescribed
for deputationists shall also be considered and if selected, such
officers shall be given deputation terms upto the date on which
they are due for release from the Armed Forces and thereafter,
they may be continued on re-employment terms. In case such
eligible officers have retired or have been transferred to reserve
before the actual selection to the post is made, their appointment
shall be on re-employment basis (re-employment upto the age of
superannuation with reference to civil posts).

Note 1 : The Departmental Officer holding the post of Receptionist
in the Pay Band-2 Rs. 9300—34800 and Grade Pay of Rs. 4200
with five years’ regualr service in the grade shall also be
considered along with outsiders and in case he is selected for
appointment to the post, the same shall be deemed to have been
filled by promotion.

Note 2 : Departmental Officers in the feeder category who are in
the direct line of promotion will not be eligible for consideration
for appointment on deputation. Similarly, the deputationists shall
not be eligible for consideration for appointment by promotion.
Note 3 : Period of deputation including period of deputation to
another ex-cadre post held immediately preceding this
appointment in the same or some other organization or department
of the Central Government shall ordinarily not exceed three years.
Note 4 : The maximum age limit for appointment by deputation
shall be not exceeding fifty-six years as on the closing date of the
receipt of applications.

Note 5 : For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an
officer prior to 1st January, 2006 or the date from which the revised
pay structure based on the Sixth Central Pay Commission
recommendation has been extended, shall be deemed to be service
rendered in the corresponding grade pay or pay scale extended
based on the recommendations of the Commission.

Note 6 : For the purpose of appointment on deputation basis the
service rendered on a regular basis by an officer prior to 1st
January, 2006 or the date from which the revised pay structure
based on the Sixth Central Pay Commission recommendation has
been extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the Commission except where there has been
merger of more than one pre-revised scale of pay into one grade
with a common grade pay or pay scale, and where this benefit will
extend only for the post for which that grade pay or pay scale is
the normal replacement grade without any upgradation.
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If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public Service
composition Commission to be consulted in making
recruitment
(12) (13)
Group ‘B’ Departmental Promotion Committee (for Consultation with the Union Public Service
considering confirmation of re-employed Armed Commission is necessary.

Forces Personnel) consisting of :—
1. Secretary, Union Public Service Commission —Chairman

2. Additional Secretary (Administration, —Member
Appointment, General, Services-I and
Recruitment Rules) Union Public
Service Commission

3. Joint Secretary (Administration) —Member

[F. No.39021/5/91-Estt. (B)]
RAKESH MOZA, Under Secy.

FootNote : The Principal rules were published vide number G.S.R. 262, dated the 15th May, 2001 and subsequently
amended vide Number—

1. GS.R.671, dated the 3rd December, 2001,
2. GS.R. 181, dated the 24th May, 2005;
3. GS.R. 205, dated the 8th August, 2006.

R faure w3
T feeett, 25 SRR, 2011

HRLA, 311 —egufd, iFem & =% 309 & Tsh 5N UGS YIREl 1 T i g AR Yot TRen A
Tl wereen (smyfafuss) o Fom, 2001 i, 39 91l & fgam sifumra g, 5 0@ aifwqo 9 vedt fran mn @ =
T 1 A a1 T €, AR TR HeTerd o 3 WRe SN % qiHved hrEied |, aites Fsft wfed @ ug W wdt w5t
T W fafrE W @ fo Frefafer frm S 2, e

1. Hfere W 3R URw,— (1) 39 el v SR T AR famee weer, Yo ween e, (aftss st |te)
e ‘@’ ug el e, 2011 ® |

(2) 3 TS9A H I YHH FH AR Hl Fgd B |

2. U HEAT, SHI0T 3 AT AT 317 U A7/ AqTHE, 3K T8I o1 H&A1, 71 {101 qefl S 9%
IR g Se/AdTEE o e, St 37 e § Sueg oagE % w9 (2) 9w (4) § fafiie €

3, Wl ot Ugha, mg-dr iR o ST anfe.— S )l W odl i ugfa, Sg-dim oI erard oI
Geiferd o= 91 o BT S So SRl % W9 (5) W& (13) H fafie €

4, Frgar—ae =R, —
() Toem @ =afera o Foreenn ofd =1 fSgent aoft Sfifed €, foeme foben 2, =
(@) e et ufg = eroft el & Shfed @d gu fordt safea @ foare foman 2,
I IR H ° frdt W fgfed o am == g
T AR I THR F T8 THIHM & e 2 o W forame, T8 =t oIk fae & o7 9erhr 1 o] @& fafy
% 1M TR § SR TW #E % U o onun € d o7 fRdl safed i o9 e & geda @ g2 3 T |

5. Torfaret s it STfe.—STel <19 TLHR &1 98 T 2 Toh U1 1 Tevas 91 GHi=ia 8, 981 98 9% fog
S FRO E 3R AGEG Fh a1 G @i Yo S W eyt e, 3 i & et sudy w1 et ot vt % safe
it dTEd, TR R e & gapht |
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6. ST —g Tl 1 e o1, TH ARerl, - § w2 3R o el © g T gt e i
TR GR1 9 Heel § goa-9ug R el T SRel & STER Srgiea snfaal, gfd st qaud dfe ok s
fogi went & eaferai & forg Sueier e erdferd € |

ST
U K AH U H HEA affeRToT aa o IR EEERC ey wd fe
PESCRES 31T S et Sfada
EGELIE] AT ] % faw smg-+im
(1) (2) (3) (4) (5) (6)
s fsft 9%(2011) TR S A de-2, o & g o & g
BIEES FHHIR & a1, 995 ‘@, 9300—
YR T RERIEGH 34800 .
oRedd e sEra (e &
ST Hehdl § | 4800 %.)

e et fhy S ot SAfF & e ot fopw S are Safaal & fag fieten i stafy afg #iE &t
forq orufera Sifers o ot oA fafea o1 i Qfere sad Wi
Rl T WM H AR B AT T_L
(7 (8) (9)

el o Ugfd ;W HY R A Wt gr A T A1 SRR A ST g Wl 6t qen | o s S
gfargfer/smTHed gr qen fafa= ggfaal g Tia a1 gfatgfed = emed fhan Sem
T8 ST arett et st gfaeraa

(11) (12)

yfafTafaa/emes g/ gfafefer,/3mHe :
L. 1 5 TR & STEF T ST

() (1) S 7t et 71 faum # FEfa SHR = 959 9% 8ro
e gu & o
(1) =1 9a7 d2-2, 9300—34800 %. 31X T a7 4600

% H fafm omer w, ffe & wea g ad &t
frrafia den &1 2; =

(1) fSFei 3ad 98-2, 930034800 &. 3R I a4 4200
% ¥ i omeR W), fgfe & ave ©: a9 &
Frafia 9an =1 2; 3t

(@) geE (3t - fe=) o e e € |

feuror 1 : wfafrgfea =t safy faas sfafa F=ia TeR & 4@
1 forslt 3171 WTe/famT o 38 g § St Teal wiika fonddt o=
H a8 U8 R FAtE wt oty €, W §F ad 9
sfeen 2T BT |




1484 THE GAZETTE OF INDIA:NOVEMBER 12, 2011/KARTIKA 21,1933 [PArT II—SEC. 3(1)]

(11)

fewur 2 : vfafgfa g fgfa & fau sifusan sg-wm
AT W hiA it AfTH TRE &1 56 98 9 Al T&f gt |

feour 3 : yfafgfe/smer & soR W fgfa = ws &
fere, 1 SFed, 2006 (38 AR@ S9! 3 ST daT ST &
e w emenfia gfera o weem fawafia ot 7 off) 9 9o
fordt arfoarrd g frafaa smeR R &6t € e aaq ST &t
famifen w eneanfia faeafa aeem I da M aaTq= o Hi T
e T S | e ST U © SAfHen qe-Iaifad daane
G U 3 91 SaTHE % |1Y T I H faerd fean R e
el I8 HERT Hhad 31 U% (Y1) i faaia g e foaw aw
U 9 A1 AaTHE fo fRe 3199 & | e e @

fauniia w=ifa afifa 2 df Sush! S aft wW § R ufifeafol & o9 o dar smm @
et feRar S
(12) (13)
AN TR B Sa faar &7 o fdl sifyemd o1 oHee & STuR W

frgfaa foran ST =1 @ U feurfa ® w9 @ dan e |
el T SEYEF B

[T §. T-12018/01/09—-3TR TH]
A A<, TR |

MINISTRY OF CIVIL AVIATION
New Delhi, the 25th October, 2011

G.S.R. 311.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Commission of Railway Safety, Personal Assistant (Stenographers) Recruitment Rules, 2001, except as respect of
things done or omitted to be done before such supersession, the President hereby makes the following rules regulating the
method of recruitment to the post of Senior Private Secretary, in the Ministry of Civil Aviation, in the Circle Offices of the
Commission of Railway Safety, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Civil Aviation, Commission of
Railway Safety (Senior Private Secretary) Group ‘B’ post, Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and pay band and grade pay/pay scale.—The number of the said post, its
classification and the pay band and grade pay/pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age limit and qualifications, etc.—The method of recruitment to the said post, age
limit, qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification.—No person, —

(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do
it may, by order, for reasons to be recorded in writing, and in consultation with Union Public Service Commission, relax any
of the provisions of these rules in respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limits and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.
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SCHEDULE
Name of Number of Classification Pay Band Whether Selection  Age limit for
the post post and post or Non- direct recruits
Grade Pay or selection post
Pay Scale
©) ) 3) (4) ) (6)
Senior 09*(2011) General Central Pay Band-2, Not applicable Not applicable
Private *Subject to Service, Group ‘B’, Rs.9300—
Secretary variation Gazetted, 34800 with
dependent Ministerial Grade Pay
on workload. Rs. 4800

Educational and other qualifications required
for direct recruits

Whether age and educational
qualifications prescribed for
the direct recruits will apply in
case of promotees

Period of Probation, if any

®)

O (10)

Not applicable

Not applicable Not applicable

Method of recruitment : Whether by direct
recruitment or by promotion or by deputa-
tion/absorption and percentage of the
vacancies to be filled by various methods

In case of recruitment by promotion or deputation or absorption, grades
from which promotion or deputation or absorption to be made

(10)

(11)

By Deputation/Absorption

Deputation/Absorption :
Officers under Central Government :

(A) () holding analogous posts on regular basis in the parent cadre or
department; or

(i) with two years regular service in the grade rendered after
appointment thereto on a regular basis in PB-2 of Rs. 9300—
34800 with Grade Pay of Rs. 4600, or

(i) with six years regular service in the grade rendered after
appointment thereto on a regular basis in PB-2 of Rs. 9300—
34800 with Grade Pay of Rs. 4200, and

(B) possessing proficiency in shorthand (Engligh/Hindi).

Note 1 : Period of deputation including the period of deputation in another
ex-cadre post held immediately preceding this appointment in the same or
some other Organisation or Department of the Central Government shall
ordinarily not exceed three years.

Note 2 : The maximum age limit for appointment by deputation shall be not
exceeding 56 years as on the closing date of receipt of applications.

Note 3 : For purposes of appointment on deputation/absorption basis,
the service rendered on a regular basis by an officer prior to 1st January,
2006 (the date from which the revised pay structure based on the 6th
Central Pay Commission recommendations has been extended) shall be
deemed to be service rendered in the corresponding grade pay or pay
scale extended based on the recommendations of the Commission except
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(11)

where there has been merger of more than one pre-revised scale of pay
into one grade with a common grade pay or pay scale, and where this
benefit will extend only for the post(s) for which that grade pay or pay
scale is the normal replacement grade without any upgradation.

If a Departmental Promotion Committee exists, Circumstances in which Union Public Service
what is its composition Commission is to be consulted in making recruitment
(12) (13)
Not applicable Consultation with Union Public Service Commission

necessary when an officer in the field of consideration
for appointment on absorption basis.

[F. No. A-12018/01/09-RS]
OMA NAND, Under Secy.

T G HAed
¢ feoett, 1 FawaiL, 2011

LA, 312, —egafd, 9f9uE & STgeE1 309 % TWE SN Yad MRl 1 TAN Hd §U, s STol gl
e ‘@’ g F1Em, 2009 1 G i & forg fefetea fem s §, erefq

1. Gfare = 3R URY @ (1) =9 faml &1 Ffara T S=g St $Sifad 9ge ‘@' gar (FeneH) f72m, 2011
g

(2) 3 TS9F H YHRE hI TRG & 999 S |
2. F S TSfE we ‘= ga frEm, 2009 (R e9d 389 Tve Sad e el T ), % fem 4 &
IufEm (1) o, SdTHH 968 o T WSS SR U o A aae e Ies @ S |
3. 3 f7oml w AgE 1 H—
(%) o ‘A" I % TE W, A S 3R U o A daEE” 9es @ S SR
(@) w9 (4) ¥ 3 IR SHent iatteal & v W fefeted wn st
“Ie dg SR U A o1 S
“Ie 98, % 9300—34800 & TS o . 4600” |
4. 3% Fromi &t STIEE 2 % WY (4) H, yfaftedi & o | fAfatea yfaftear et S, steiq —
“(1) =eita giaee R & 4200 U 967 % WU % 930034800 F A 2 H UH HTS TSR

(fafaer) oR s gsfifrar (Fifret) o 9 v o feeis 5| goft o ui= o &1 frafia e 5t @ o) e
e el wr=ramTe farvafaarer @ fafae =1 =ifyent ssifmd § e sy €, 3k

(2) w3 yfaera fifer=i €. 4200 U oq B H T 930034800 F SqTas 2 H WY 3 geifrr (fafere)
AR s TSfrR (wifaet) § 9 o sl ey 39 Soft & 9 o &1 frafia San 1 € o) e o fed
qramre favafaeme a1 deen 9 fafae an =it geifer o e = |

feorur : afz forelt et 9, 39 Tar § 9=d g R S & fou eyefed Rt & w7 & faw sugea 1=
rfererTial ererfq feift ument o1 fewtm uRer! 1 eTuferd G Suetsy el eidt @ df e wifuesr g« =
o=l fifaal =1, 31 Wert 9 Swpe U Afuemfat st Ut g 39 v & S7efiF T8d gU R Weh Tk foRedt
ot el & SAfeeRIiEl # W RS ool T=1 o1 TR0l ST, Wl e €l Heh SR fefed Wiavid s STER S
@ S "
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5. 3o oMl 1 ST 4 & WA (4) 1 Yfafteal & woF R FH=fatea gfaftear @it s, stefq —
“FHE AR A T TR A1 WY 5T &7 91 et Sae SUHH! A1 3G SRR A1 W e A1 St
AT & T AFHhRY —

(i) < g Hre 1 faum ¥ fFafrd onuR W) 95va 9 ¥R feu gu € @

(i) TSI ©. 4200 % 91 THIET SATHM ® W . 9300—34800 F o S 2 W Fafia muR W e &
TYE 39 St H wre o Tan 5 ? oiR foge o oo s ok srye €, et
() Toredt wr=ramaTea fervarferarer @ fafaet geifad =n =ifent gtk & T suify; #in
(@) fafaa ssifTert = Aifaent SRt @ Hafua wr o 99 od &1 ey 1"

[E. 15/2011/%1. §. 35/2/2009-¥1. 1]
T T, eter gfea
fewoft : 7o o IR & 69T 9011, T 3, 39-We (i) # WwLH. 37, TR@ 28 A6, 2009 SN TR o 7T & |

MINISTRY OF WATER RESOURCES
New Delhi, the 1st November, 2011
G.S.R. 312.—1In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules further to amend the Central Water Engineering Group ‘B’ Service Rules, 2009, namely :—
1. Short title and commencement.— (1) These rules may be called the Central Water Engineering Group ‘B’
Service (Amendment) Rules, 2011.
(2) They shall come into force on the date of their publication in the Official Gazette.
2. In the Central Water Engineering Group ‘B’ Service Rules, 2009, (hereinafter referred to as the said rules), in
rule 4, in sub-rule (1), for the words ‘scale of pay’, the words ‘pay band and grade pay or pay scale’ shall be substituted.
3. Inthe said rules, in SCHEDULE-I,—
(a) in the heading for the words “scale of pay”, the words “pay band and grade pay or pay scale” shall be
substituted; and
(b) in column (4), for the heading and entries therewith the following shall be substituted, namely :—
“pay band and grade pay or pay scale”
“PB-2 Rs. 9300—34800 plus grade pay Rs. 4600”.
4. In the said rules, in SCHEDULE-II in column (4), for the entries, the following entries shall be substituted,
namely :—
“(1) Forty per cent of the vacancies to be filled from amongst Junior Engineers (Civil) and Junior Engineers
(Mechanical) in the pay band PB-2 of Rs. 9300—34800 along with grade pay of Rs. 4200 with five years regular
service in the grade and possessing Bachelor’s Degree in Civil or Mechanical Engineering from a recognised
University; and
(2) Sixty per cent of the vacancies to be filled from amongst Junior Engineers (Civil) and Junior Engineers
(Mechanical) in the pay band PB-2 of Rs. 9300—34800 along with grade pay of Rs. 4200 with seven years
regular service in the grade and possessing Diploma in Civil or Mechanical Engineering from a recognised
University or Institution.
Note : Ifthe required number of suitable eligible officers is not available from a particular category, i.e. Degree
holders or Diploma holders for filling the vacancies allocated to be filled by promotion from the category, the
controlling authority may fill all or any of the vacancies by promotion of suitable eligible officers from the
other category subject to the condition that the overall proportion of posts to be filled from amongst the
officers of either category shall be, as soon as could be, maintained in acordance with the percentage
prescribed above”.
5. Incolumn (4) of the SCHEDULE-IV of the said rules, for the entries, the following entries shall be substituted,
namely :—
“Officers of the Central Government or the State Governments or the Union Territories or Public Sector
Undertakings or semi-Government or Autonomous Bodies or Statutory Organisations—
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(1) holding analogous post on regular basis in the parent cadre or department; or

(i) with five years service in the grade rendered after appointment thereto on regular basis in the pay band
PB-2 of Rs. 9300—34800 along with grade pay of Rs. 4200 or equivalent and possessing the following
qualifications and experience, namely :—

(a) Bachelor’s Degree in Civil Engineering or Mechanical Engineering from a recognised University;
and

(b) three years experience in work relating to Civil Engineering or Mechanical Engineering”.
[No. 15/2011/F. No. 35/2/2009-Estt. 1]
NARENDRA SINGH, Under Secy.

Note : The Principal rules were published in the Gazette of India, Part II, Section 3, Sub-section (i) vide Number G.S.R. 37,
dated the 28th March, 2009.

EkELSE
(T9TUTE, I 3R weeTers T )
7 fieeft, 8 TER, 2011

i 313 Tgufd, SiEum % SRR 309 & W 5N YK Wil 1 YA H U SR FR ScAEA
et Genferd e & foa &sfta s (a1 3R -1V W) wreff f7m, 1968 i STef e STt Heiel =Tt 7R =ik iar
% IS ¥ T SR ged =N ofiel Scaed i Tgg ‘7" SR TgE ‘9" ug st FrEm, 1984 1, STl 9% ST GeH ISR,
T, HHIMEA 75 IR 3R T TeT & Ui 9 €, 7 9l b e sifrenia i gu, I 1 eifusdor 9@ ved foman
T R A R BT AT fwRaA T 2, i Seaed R fe & fo e w SR %= 9w i seed v, frureea
TS § WERV S Fa (T ‘1" U%) SR, sHEqafad & 9 W 9dt w1 ugfa w1 fafa s @ faw
frefate fram s €, srerfq —

1. G W T R —(1) o Tl o it T oy s s, e s ok ey & fag s
F IR g =W i S wH, feureee, ST (g “” 1%) wdt e, 2011 ©

(2) 3 T99S § YRR & L@ H 999 B |

2. U HEAT, A0T 3T A7 35, U a7 a1 A0, — S Ya| 1 H&Al, ST a0l 3R o o, U
AT A1 AqHH 9 B S 3 e O Sueg oagE % w9 (2) 9wy (4) ¥ fafiRe ©

3. Wit @t Uegla, g-HT, AT enfe—Sad Tai Wt w1 ugfa, -, SR 3R S wafed o1
a1 3 el S et SEE & W@ (5) ¥ ' (13) | faffee € |

4, E@—a= =afm,—
(%) foem @@ =afer @ forgen wfa =1 frgert oeht sfifaq 2, forare foren 2 =0
(@) e et ufg = eroft welt & Shfed @d gu foredt safa @ foare foran 2,
I 91 R i 1 9 T& BT

g AR F 5 THR 1 FE GUIEH 8 S © ok U foam, U safa oiR foare & o1 varshi 1 o] @i fafy
% 31 TR § SR TW 0 % U o onuR € q o7 fdl safed i g9 e & gedH @ g2 3 T |

5. Torfrer & Y vifer,—STel S TR &1 98 T © o UE1 ST STowde o1 Qi 2, o o 39 forg St
FROT 2 3% AEEE Fh, T I & R 39S T R o a1 val & sl w1 ared, SR g e e we |

6. SATGT.—g Tl 1 e o1, TH SARETT, -T2 3R o el g T s, e i
TN g 39 Fat H GAg-HHd T AR fohT T ST_eN & STIER STgiad Sial, STggied SHentadi, 37 fose o, qaqe
fent 3R o1 T ot & safemal o forg Susier e a7ufer @ |
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ST
TS T M T I G EUiETY aa o SR I e Wy ot fpy wH A
PERCRERD) AT ] =l & fog Smg-Em
EGELIE]
(1 (2) (3) (4) (5) (6)
ERSEDR| 134%(2011) TERM &= o S 1, @AM LB 18 W25 99 & Wi |
FHHARTR *(FEYR® WAL, EgE T, 5200— fewmor : sy-dw srauia
FMYR W aR- SR, 20200 . G & fau fomas TR
adA fRr s SEtEe + U A aRd H A 9 STesd
THAT 7 1) 1800 &. W wE F foa fag w5 T

sifqm afi@ =it (3 & =%
arets, frqu, fafaern, <wg-
FIHR T & A T,
fenree wev & wRe o wifa
ot qen = foat & wiit
IU-Tg, IHEHM 3R Fepear gia
T AqGY & A & fou
fafeq # T 2) |

Tt oreff fory ST ot At & fag stifer Sifers e ol fore ST aret afteften =1 stafy, 4z =iE Bl

IR e STEaTd et & ferg fafea ey
o e AT g
el 1 =M | ] B
RIEK|
(7) (8) (9)
AT : SIDE RG] 3 e
Hfgepere o1 Taged SHivl =1 SEdiend Swivl |
IR
T W Helferd T o e W T o 1 e
1 SR Ffed I A SRR FTAH H A |
et @t Uegfa ¢ ool Y gRl @ gt g Hita a1 gfafgfed O oHed g STt st <90 W o
1 G = e grn aen fafr=T gt siftr, i 9r=ifa = gfatfea = see forean e
SR 9l ST aett e st wferan

(10) (11)
wieft o7 g o T
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Ife faurira gr=ifa afifa 2, 9 SHep! go=m adt i § e ufifeafast o w9 o
T AT § I e S

(12) (13)

g ‘' fauria weta wfafa (gfe & g | A &l e |
foem w1 & fom) = FAfafaa 9 faee st
1. 38 990 1 Fewre =1 39 wfee =1 Surgs —37E7E

TY[ATe, S ST HeeA e T
2. 39 faam 1 37er Gfwe —H
3. IR ST R Feef o fg e e o —

T AN A IAEA BTH T Rk A1

e o
4. 3F HACE W FfEd Sfd a1 Sgfed SHeifa —Hedifsia 98

1 T AR

[T, &. 39-25/2010-9%M. 111 (THTE) ]
o, TA. /1, AR afaa

MINISTRY OF AGRICULTURE
(Department of Animal Husbandry, Dairying and Fisheries)
New Delhi, the 8th November, 2011

G.S.R. 313.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Regional Stations for conducting Demonstration of Forage Production (Class III and Class IV posts) Recruitment
Rules, 1968, in so far as they relate to the posts of Peon and Chowkidar and the Large Fodder Seed Production Farm (Group
‘C’”and Group ‘D’) Recruitment Rules, 1984, in so far as they relate to the posts of Chowkidar, Daftry, Workshop Machinery
Attendant and Tractor Helper, expect as respects things done or omitted to be done before such supersession, the
President hereby makes the following rules regulating the method of recruitment to the General Central Service (Group C
posts) Non-Gazetted, Non-Ministerial in the Regional Stations for Forage Production and Demonstration and Central
Fodder Seed Production Farm, Hessarghatta, Bengaluru, namely :(—

1. Short title and commencement.—(1) These rules may be called the Multi-Tasking Staff, Regional Station for
Forage Production and Demonstration and Central Fodder Seed Production Farm, Hessarghatta, Bengaluru, (Group “C”
posts) Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and the pay band, grade pay or pay scale.—The number of said posts, their
classification and the pay band, grade pay or pay scale attached thereto, shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age limit and other qualifications.—The method of recruitment to the said post, age
limit, qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.
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6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this

regard.
SCHEDULE
Name of Number of Classification ~ Pay Band Whether Age limit for direct recruits
post posts and Grade selection
Pay or Pay or non-
Scale selection
post
M @) ©) @ ) (©)
Multi-Tasking ~ 134* (2011) General Pay Band-1, Notapplicable  Between 18 and 25 years of age.
Staff *(Subject to Central Rs. 5200— Note: The crucial date for
variation Service, 20200 determining the age limit
dependent Group ‘C’, Grade Pay shall be the closing date
onworkload).  Non-Gazetted, = ofRs. 1800 for receipt of application
Non- from candidates in India
Ministerial (and not the closing date

prescribed for those in Assam,
Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu and
Kashmir State, Lahaul and Spiti
District and Pangi Sub-Division
of Chamba District of Himachal
Pradesh, Andaman and
Nicobar Islands or
Lakshdweep).

Educational and other qualification required

Whether age and educational

Period of probation, if any

for direct recruits qualifications prescribed for
direct recruits will apply in
the case of promotees
(7 )
Essential : Not applicable Two years

Matriculation or equivalent pass or ITI pass.

Desirable :

Having one year’s experience in agricultural
related farm work or having knowledge of
driving vehicles or tractors with licence.

Method of recruitment : Whether by direct recruitment
or by promotion or by deputation or absorption and
percentage of the vacancies to be filled by various

methods

In case of recruitment by promotion or deputation

grades from which promotion or deputation to be made

(10)

(11

By direct recruitment

Not applicable
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If Departmental Promotion Committee exists, what is its Circumstances in which Union Public
composition Service Commission is to be consulted in
making recruitment
(12) (13)
Group ‘C’ Departmental Promotion Committee (for Not applicable.

considering confirmation) consisting of :—

1. Director or Deputy Secretary or Deputy —~Chairman
Commissioner of the Division, Department
of Animal Husbandry, Dairying and Fisheries

2. Under Secretary of the Department —Member

3. Director or Fodder Agronomist of the —Member
Regional Station for Gorage Production
and Demonstration or Central Fodder
Seed Production Farm

4. An Officer from the Scheduled Caste or the —Co-opted Member
Scheduled Tribe from the Ministry

[F.No. 39-25/2010-Admn. 11 (FF)]
P.L. MEENA, Under Secy.

Yfeg-ux
T feeett, 9 TR, 2011
WHLH. 314 —AHLA. 4, FF FA0E, WAEH T AA9e 90 HT 22 e, 2011 T GHHESAS AL
H o7ifereh HONeA Y g, F haeng foehd e (SEeriq) gge ‘' ug o fram, 2010 ®, o o F ad “2010 " #
T 42011 " 9@ ST |
2. Wl Fol & 3T Wrau™ | g Rend T8l i |

[T 9. 13-17/2009-93m. 111 ()]
At fau, o) wf=a

CORRIGENDUM
New Delhi, the 9th November, 2011

G.S.R. 314.—GS.R. 4, In partial modification of the Ministry of Agriculture, Department of Animal Husbandry,
Dairying and Fisheries Notification of even number dated 22nd January, 2011 amending the Central Poultry Development
Organisation (Boilerman) Group ‘C’ post Recruitment Rules, 2010, the year in the short title “2010” may please be treated as
“2011”.

2. The other provisions of the Recruitment Rules remain unchanged.
[F. No. 13-17/2009-Admn. III (P)]
ANITA TIPRA, Under Secy.
(Ffw U weemtar faam )
T feeett, 9 e, 2011
L 315 Tgufd, iEuE % SRR 309 & W 5N UKD WAl 1 WA H g R Sedfa wie,
Y TS 98 R (S@mre) St f7H, 1985 1 39 a1l o (9am SAfEehid i gu, = 19 sAfusao 9 wsd foman
T @ AR I A TR T R, F G ® HT T G 9 & Srefie sedt S, €Y U we e
HISER ST % 9% W Tl i ugfa w1 fatEes s @ fo fefated fem o € srefq
1, G A 3R URE—(1) 3 TEEl o oenfd e, 9y ue §ue MRumerd weeE e
ot e, 2011 |
(2) 3 TS9A H YHRE hi TRE & 9949 S |
2. UG Wt HEAT, SR 3T Aa S AT IS oAa AT IqTHH.— S TaI 1 G, STehT SHiiehol 3R 37
A oS q°1 U e A1 SAqTE € B S 3 FEl ¥ Sueg e ¢ w9 (2) w9 (4) § fafiie ©
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3. Wt et Ugfa, - 3T 3 A, 3o T R o H Ugfd, Sg-Hi, AT 3R SHY Feiferd
I A 9 B S S g & W9 (5) ¥ WY (13) ¥ fafRe E

4, g —ae =afom,—

() oo 18 =afe 9 formen ufa =1 et ot sifed <, foaams fan &, =1 faame =1 9fag &1 2; =
(@) TSR erom ufd =1 eroft uelt & Siferd @d gu fore st o ferare foen 2,

I 91 R i 1 9 & BT

g A F 5 THR 1 FE GUIEH B S © ok U foams, U safe oiR foare & o1 varehi 1 o] @i fafy
% 1M TR § SR TW % U o omuR € q o7 fdl safed i g9 e & gedH @ g2 % g |

5. Torferer e =it vifem, STl F=0 WHR #1198 T § foF T w1 ewas: A1 HI=E 2, 96 9% Suh
foT St R0 & 3% SEEg w3 el & el Susy i et ol a1 yent & ot whi we, aew gR et #

TR |

6. ST —g Tl it Ig 1, TY STReON, 31w § w2 37N 31 el ® gurd & <ent, i =i
TEHR 5N 39 Tael | H9o-FHd W IR R 10 TR & S8R sTgfad snfaa, sTqgfea sesadr, 371 e o, syaqd
Afepl @I o1 ferer yont o eaferiall & forg Susier e STuferd € |

gt
TS R A TR G ElicTul LR EEER WY odf frw WM e
IR U 2 e TRl o fery g
ECERR) 3TEIA
ERERIE] g
(1) (2) (3) (4) (5) (6)
SECIRI] 2% (2011) TR Hi1 A o 2, o & B o & g
*HTINR & e, 9 ‘@, 9300—
YR T (3RrSIgfaa) 34800 %.
ufterd feran G EERICEiD R I
S EHT E | 4200 %.
e ot fhy T arel safadal & fog eafera e ot fopw ST At qftdten =i eqafy, afg #iE &
Siferes 3R 31 erdard el & forg fafea emg
IR Hferer AT g
el 1 =M | ] B
RIEH]
(7) (8) (9)

ol o Ugld : T Hre gR A Wt gr A
gfafafe/smes gr den fafv= vsfaal g/
R I ot e qal 1 gfaerdd

It 1 gidife a1 SHe gR sl k1 <en | 3 gfvr, e
Hi=Af =1 watfer = e feen smem

(10)

(11)

gfafgfer gra

it

(31)(F) e d=-1, 520020200 %. 3R T a7 2400 &. §
w5 giaared fafteta a1 & 9 s=a goit fafus
for=eiv S99 9ot o a1e o fHafia gar =1 = |
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(1)

(@) o= afaarer gioemn $ik e geem § T 3R
R H Therdrges Tt g foRan 71 i s,
@ R S wE W A oY w1 e e w, fwes
7 B TR W—

(3T) =T TWHR & AL TH A -

(F) (i) < g Hre A faam o FafHa SR @ |59 18 R0
FL @ ;A
(ii) S et e a1 faum § 9eF de-1, 5200—20200 .
3R I o 2800 T. I HEGed & 9% H Frafa emew
R 399 fgfad & v Soft § B 99 a1 R gF
q
(iii) S ot Hre =1 fawe § dad de-1, 520020200 &
R T I 2400 T. F UK W FRAMAT MR R 10
Fafe & aearq gof # <9 a9 Fafhd e & g 8
R
(@) S gfedred gieon SR geem G 9 e SR e
H heldrgdsh IRTeT 9T Y g% 8 AR TR, e N oee
Fr | i a9 1 S9a W @
gfargfer 1 s1afy, foee Sidid ®=a TR & 3 a1 fhe
311 GeA o1 faurT ¥ 39 e § S vsal 1iia fohelt o7 shre
Ed % R Uil w1 vy €, W 67 ad @ stk T2
gt | wfafgfea w fgfaa & fo sifusan smg-dm steea
F T A @ 1 BOA I6 | 1E T/ A |
feuur : gfafrfe w Fafa & gaeH & faw 1 S, 2006, 58
TRIE 5! T a7 TN 1 Fawiien R ereia gadfad oad
o fowaiiia ot 7€ off, § vd forddt eifaerdl g fafia smem =
HI T TAT I oqd SN wi FHEIEN W enea fawaia
TR IS A A1 SAqTHH | hl TE ol Foeh st foem g9
SRl W U A A ST Y8 U A1 U § Sifus e
TR S 1 T U H oo foran T @ @ik el 9% wEw
Had 39 TRl I fowaia g fS9e faw 98 U< dad a1 Saamd
far fepelt S=1o o | wieenfud I # |

Ife faurita gr=fa afbfa 2, 9 SHeh! go=mT

adt e o e uftfeafqal & 99 < gan
A | et fHar S

(12)

(13)

@R S B

T ik WAl AT W WHY AT AR
TR

[T 9. 12018/2/2010-91.41. (¥, ]
a1 54, FRwe (RA-1)
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(Department of Agriculture and Cooperation)
New Delhi, the 9th November, 2011

G.S.R. 315.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Directorate of Plant Protection, Quarantine and Storage, (Accountant) Recruitment Rules, 1985,
except as respects things done or omitted to be done before such supersession, the President hereby makes the following
rules regulating the method of recruitment to the post of Accountant in the Directorate of Plant Protection, Quarantine and
Storage, Faridabad under the Department of Agriculture and Co-operation in the Ministry of Agriculture, namely :—

1. Short title and commencement.—(1) These rules may be called the Directorate of Plant Protection, Quarantine
and Storage, Faridabad Accountant Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and pay band and grade pay or pay scale.—The number of the said post, its
classification or pay band and grade pay or the pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age limit, other qualifications, etc.—The method of recruitment to the said post, age
limit, qualifications and other matters relating to the said posts shall be as specified in columns (5) to (13) of the said
Schedule.

4. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-Servicemen, the Other Backward Classes and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.

SCHEDULE
Name of Number of Classification Pay Band Whether Age limit for
the post posts and Grade Selection direct recruits
Pay or Pay post or Non-
Scale selection
post
1) @ ©) @) Q) (6)
Accountant 2%(2011) General Central Pay Band-2, Not applicable Not applicable
*Subject Service, Group ‘B’,  Rs.9300—
to variation Non-Gazetted, 34800 with
dependent (Ministerial) Grade Pay
on workload. of Rs. 4200
Educational and other qualifications required Whether age and educational Period of probation, if any
for direct recruits qualification prescribed for

direct recruits will apply in the
case of promotees

) ® ©)
Not applicable Not applicable Not applicable
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Method of recruitment : Whether by
direct recruitment or by promotion
or by deputation or absorption and
percentage of vacancies to be filled
by various methods

In case of recruitment by promotion or deputation or absorption, grades
from which promotion or deputation or absorption to be made

(10)

(11

By deputation

Deputation :

(A) (a) Upper Division Clerks of Central Secretariat Clerical Service in Pay
Band-1, Rs. 5200—20200 with grade pay of Rs. 2400 with eight
years regular service in the grade, and

(b) who have successfully undergone training in Cash and Accounts
work in the Institute of Sceretariat Training and Management and
possessing three years experience in Cash, Accounts and Budget
work.

Failing which by

(B) Officers under the Central Government

(a) (1) holding analogous posts on regular basis in the parent cadre or
Department; or

(i) with six years service in the grade rendered after appointment thereto
onaregular basis in post in Pay Band-1 of Rs. 5200—20200 with grade
pay of Rs. 2800 or equivalent in the parent cadre or Department; or

(ii)) with ten years service in the grade rendered after appointment thereto
onaregular basis in post in Pay Band-1 of Rs. 5200—20200 with grade
pay of Rs. 2400 or equivalent in the parent cadre or Department;
and

(b) who have successfully undergone training in Cash and Accounts work
in the Institute of Sceretariat Training and Management and possessing
three years experience in Cash, Accounts and Budget work.
(Period of deputation including period of deputation in another ex-cadre
post held immediately preceding this appointment in the same or some other
Organisation or Department of the Central Government shall ordinarily not
to exceed three years. The maximum age limit for appointment by deputation
shall be not exceeding 56 years as on the closing date of receipt of
applications.)
Note : For the purpose of appointment on deputation basis, the service
rendered on a regular basis by an officer prior to 1st January, 2006, the date
from which the revised pay structure based on the Sixth Central Pay
Commission recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale extended
based on the recommendations of the said Pay Commission except where
there has been merger of more than one pre-revised scale or pay into one
grade with a common grade pay or pay scale. And where this benefit will
extend only for the post for which that grade pay or pay scale is the normal
replacement grade without any upgradation.

If a Departmental Promotion Committee
exists, what is its composition

Circumstances in which Union Public Service Commission is to be
consulted in making recruitment

(12)

(13)

Not applicable

Consultation with Union Public Service Commission not necessary.

[F.No. 12018/2/2010-PP (Estt.)]
VANDANA JAIN, Director (PP-I)
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