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Iqaiy FT Af {)
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(To be published in the Gazette of India, Part ITI, Section 4)
EMPLOYEES' STATE INSURANCE CORPORATION

NOTIFICATION
New Delhi, the 1 November 2011

No. A-12(11)/10/2000-E. 1.(A).— In exercise of the powers conferred by sub-section (1) of section 97
read with clause (xxi) of sub-section (2) and sub-section (2A) of that section and sub-section (2) of section 17 of
the Employees' State Insurance Act, 1948 (34 of 1948), and in supersession of the Employees' State Insurance
Corporation (Recruitment) Regulations, 1965, in so far as they relate to the posts of Upper Division Clerk,Upper
Division Clerk-Incharge or Cashier in UDC's Scale, except as respects things done or omitted to be done before
such supersession, the Employees' State Insurance Corporation hereby makes, with the approval of the Central
Government, the following regulations regulating the method of recruitment to the posts of Upper Division Clerk
or Upper Division Clerk- Cashier in the Employees' State Insurance Corporation, namely:-

1. Short title and commencement.— (1) These regulations may be called the Employees' State
Insurance Corporation (Upper Division Clerk or Upper Division Clerk-Cashier) Recruitment
Regulations, 2011. .

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and scale of pay.— The number of posts, their classification and the
scale of pay attached thereto, shall be as specified in columns 2 to 4 of the Schedule annexed to these
regulations.

3. The method of recruitment, age limit, qualifications, etc.— The method of recruitment, age limit,
qualifications and other matters relating thereto shall be as specified in columns 5 to 13 of the said
Schedule.

4. Disqualification .— No person, —
(@) who has entered into or contracted a marriage with a person having spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Director General of the Employees' State Insurance Corporation may, if satisfied
that such marriage is permissible under the personal law applicable to such person and to the other party
to the marriage and that there are other grounds for so doing, exempt any person from the operation of
these regulations.

5. Power to relax.— Where the Director General of the Employees' State Insurance Corporation is of the
opinion that it is necessary or expedient to do so, he may, after taking prior approval of the Central
Government, by order, for reasons to be recorded in writing, relax any of the provisions of these
regulations, with respect to any class or category of persons.

6. Residuary matters.— Subject to the provisions of these regulations, all other regulations and -

instructions, laid down in the Employees' State Insurance Corporation (Recruitment) Regulations, 1965,
applicable to the corresponding category of posts in the Employees' State Insurance Corporation, shall
apply to the posts specified in the Schedule annexed to these regulations.

7. Savings.— Nothing in these regulations shall affect reservation and other concessions required to be
provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes and other
categones of persons in accordance with the orders issued by the Central Government from time to time,
in this regard.
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SCHEDULE

Name of the

Number of
post

Qassification

Scale of Pay
and Pay
Band

(Rs.)

Whether
selection
or

non-
selection
post.

Age limit for direct
recruits.

Educational and
other
qualifications
required for direct
recruits.

Whether age
and
educational
qualifications
prescribed for
direct recruits
will apply in
the case of
promotees

Period of
probation, if
any.

Upper
Division
Clerk/
Upper

Cashier.

5396*
(2011)
*

"variation

q

Group ‘C,
Ministerial,

Pay Band-1,
Rs. 5200-
20200

Rs. 2400

Non-

Selection.

Not

| applicable.

2 years
for direct

3-35Y9-G1-2011
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Method of recruitment whether by direct
Frecruitment or by promotion or by
deputation / absorption and percentage of
the posts to be filled by various methods

In case of recruitment by promotion/ deputation/
absorption, grades from which promotion /deputation /
absorption to be made.

Circumstances
in which Union
Public Service
Commission to
be consulted in
making
recruitment.

If a Departmental
Promotion Committee
exists, what is its
composition.

10

11

12 13

1. 75% by direct recruitment by written
examination

2. 15% by promotion on the basis of
seniority cum fitness

13 10% by Limited Departmental Competitive
-} Examination.

Note 1: All the officials in the feeder cadre
ie. Lower Division Clerk/ Adrema
Operator/Telephone Operator/Computor on
the date of notification of Recruitment
Regulations will be eligible for up
gradation/promotion irrespective of their
educational qualifications. However the
official entry into the feeder cadre after
notification of Recruitment Regulations will
be required qualifications as stipulated in
the Recruitment Regulations for promotion

= }to the post of Upper Division Clerk/Upper

Division Clerk Cashier.

Promotion:

Lower Division Clerk/Adrema Operator/ Telephone
operator/ Computor (Grade Pay of Rs. 1800/-) who have
passed Higher Secondary or equivalent with five years
service in the grade on regular basis shall be eligible for
consideration for promotion.

Note 1: Where juniors who have completed their
qualifying/eligibility service are being considered for
promotion, their seniors would also be considered
provided they are not short of the requisite qualifying/
eligibility service by more than half of such qualifying/
eligibility service or two years, whichever is less, and have
successfully completed - their probation period, for
promotion to the next higher grade alongwith their juniors
who have already completed such qualifying/eligibility
service. .

Note 2: For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular
basis by an employee.prior to the I* day of January, 2006
or the date from which the revised pay structure based on
the 6" Central Pay Commission recommendations_has
been extended, shall be deemed to be service rendered in
the corresponding pay or pay scale extended, based on
the recommendations of the Pay Commission.

Limited Departmental Competitive Examination:

LDC/Adrema Operator/Telephone Operator/ Computor
(Grade Pay of Rs. 1900/-) possessing minimum
qualification of Higher Secondary (12" Pass) or equivalent
with five years service in the grade on regular basis
shall be eligible for appearing for LDCE.

Group ‘C' Departmental | Not
Promotion Committee applicable.
for considering
promotion :

1) Director (Medical)
Delhi/Regional
Director/Additional
Commissioner/

Medical
Superintendent,
Employees’ State
Insurance
Corporation

- Chairman.

2) Deputy Director,
- Empioyees State
Insurance
Corporation

- Member
3) - An Officer of
appropriate rank
from Employees’
Provident Fund
Organisation.

- Member

Group ‘C' Departmental
Promotion Committee
for considering
confirmation in case of
direct recruitees.

1)  Director (Medical)
Delhi /Regional
Director/Additional
Commissioner/

Medical
Superintendent,
Employees’ State
Insurance
Corporation

- Chaiman.

2) Deputy Director,
Employees' State
Insurance
Corporation

- Member
3) Deputy Director.,
Employees’ State
Insurance
Corporation,

- Member

C.S.KEDAR
Director General
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(To be published in the Gazette of India, Part ITI, Section 4)
EMPLOYEES' STATE INSURANCE CORPORATION
NOTIFICATION
New Delhi, the 14th November 2011

No. A-12(11)/10/2000-E. 1.(A).— In exercise of the powers conferred by sub-section (1) of section 97

read with clause (xxi) of sub-section (2) and sub- section (2A) of that section and sub-section (2) of section 17 of
the Employees' State Insurance Act, 1948 (34 of 1948), and in supersession of the Employees' State Insurance
Corporation (Lower Division Clerk/Adrema Operator/Telephone Operator/Computor) Recruitment Regulations,
2006, except as respects things done or omitted to be done before such supersession, the Employees' State
Insurance Corporation hereby makes, with the approval of the Central Government, the following regulations
regulating the method of recruitment to the posts of Lower Division Clerk,Adrema Operator, Telephone Operator
and Computor in the Employees' State Insurance Corporation, namely:-

1.

7.

Short title and commencement.— (1) These regulations may be called the Employees' State
Insurance Corporation (Lower Division Clerk,Adrema Operator,Telephone Operator and Computor)
Recruitment Regulations, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

Number of posts, classification and scale of pay. — The number of posts, their classification and the
-scale of pay attached thereto, shall be as specified in columns 2 to 4 of the Schedule annexed to these
regulations.

The method of recruitment, age limit, qualifications, etc.— The method of recruitment, age limit,
qualifications and other matters relating thereto shall be as specified in columns 5 to 13 of the said
Schedule.

Disqualification .~No person, —-

(a) who has entered into or contracted a marriage with a person having spouse living; or

(b) who, having a spouse living, 'has entered into or contracted a marriage with any persén, ‘
shall be eligible for appointment to the said post:

Provided that the Director General of the Employees' State Insurance Corporation may, if satisfied
that such marriage is permissible under the personal law applicable to such person and to the other party
to the marriage and that there are other grounds for so doing, exempt any person from the operation of
these regulations.

Power to relax.— Where the Director General of the Employees' State Insurance Corporation is of the
opinion that it is necessary or expedient to do so, he may, after taking prior approval of the Central
Government, by order, for reasons to be recorded in writing, relax any of the provisions of these
regulations, with respect to any class or category of persons.

Residuary matters.— Subject to the provisions of these regulations, all other regulations and
instructions, laid down in the Employees' State Insurance Corporation (Recruitment) Regulations, 1965,
applicable to the corresponding category of posts in the Employees' State Insurance Corporation, shall
apply to the posts specified in the Schedule annexed to these regulations.

Savings.— Nothing in these regulations shall affect reservation and other concessions required to be
provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes and other categories
of persons in accordance with the orders issued by the Central Government from time to time, in this

regard.

kb
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SCHEDULE
Name of the Number of Classification. Scale of pay | Whether Age limit for Educational and Whether age Period of
post post and Pay selection or direct recruits. | other qualifications | and probation, if
Band (Rs.) non-selection required for direct educational any
post. recruits qualifications

prescribed for

direct recruits

will apply in

the case of

promotecs

1 2 3 4 5 6 7 8 9

Lower Division | 682* Group ‘C', Pay Band-1 Non- Not Not applicable Not Not applicable
Clerk/ Non Ministerial. Rs. 5200 Selection. applicable applicable.
Adrema (2011) 20200 Grade
Operator/ *Subject of Pay of Rs.
Telephone variation 1900
Operator/ depending on
Computor work load.




5953

Pary III—Skc. 4] THE GAZETTE OF INDIA, DECEMBER 3, 2011 (AGRAHAYANA 12, 1933)
Method of recruitment whether by direct In case of recruitment by promotion/ deputation/ If a Departmental Circumstances
recruitment or by promotion or by absorption, grades from which promotion /deputation / Promotion Committee in which Union
deputation / absorption and percentage of absorption to be made. exists, what is its Public Service
the posts to be filled by various methods composition. Commission to
be consuited in
making
recruitment.
10 11 12 13
1. 75% by promotion Promotion: Group ‘C' Departmental | Not
Promotion Committee applicable.
2. 25% by Lmited Departmental | Multi-tasking Staff possessing minimum qualification of | consisting of:
Competitive Examination. Matriculation or equivalent and rendered not less than
three years regular service in the Multi-tasking Staff cadre j1) Director (Medical)
in the Grade Pay of Rs. 1800/-are eligible for consideration Delhi/ Regional
for promotion on the basis of seniority-cum-fitness. AD‘ddiﬂonalw
Note 1: Where juniors who have completed their qualifying Commissioner/
or eligibility service are being considered for promotion, Medical
their seniors would also be considered provided they are Superintendent,
not short of the requisite qualifying or eligibility service by Employees’ State
more than half of such qualifying or eligibility service or Insurance
two years, whichever is less, and have successfully Corporation.
completed their probation period for promotion to the next
higher grade along with their juniors who have already - Chairman,
completed such qualifying or eligibility service.
2) Deputy Director,
Note 2: For the purpose of computing minimum qualifying [Employees State
service for promotion, the service rendered on a regular Insurance
basis by an employee prior to the I* day of January, 2006 Corporation
or the date from which the revised pay structure based on
l the 6* Central Pay Commission recommendations has - Member
| been extended, shall be deemed to be service rendered in
l the corresponding pay or pay scale extended, basedon  [3) - An Officer of
i the recommendations of the Pay Commission appropriate rank
: , from Employees’
Limited Departmental Competitive Examination:- Provident Fund
Group 'C’ staff in the Grade Pay of Rs. 1800/- possessing
minimum_ educational qualification of Higher Secondary - Member
pass (12" standard) or equivalent have rendered
s not less than three years service in the cadre on regular
basis shall be eligible to appear for the Limited
Departmental Competitive Examination
C.S.KEDAR

Director General
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[PArT 11]—SEC. 4 ‘

EMPLOYEE'S PROVIDENT FUND ORGANISATION

Hyderabad, the 31st October 2011

S.0.No. ACC(AP&OR)/GL-240A/Notifn. of 1(4)/2011/ 768—Whereas it appears to the Central Provident
Fund Commissioner that the employer and the majority of the employees in relation to the following establishments

have agreed that the provision of the Employees' Provident Fund and Miscellaneous Provisions Act, 1952 (19 of

1952), should be made applicable to their respective establishments namely :—

SI.No. Code No. Name of the Establishment Date of Coverage & Consent
1. AP/CDP/43626 M/s. Rashtriya Seva Samithi 01.12.2004
2. AP/CDP/29583 M/s. Somi Reddy Palli PACS, Somireddy 01.07.1998
Palli, Kadapa
3. AP/CDP/54944 M/s. SACRED (Socil Action for Child 01.12.2007
Rehabilitation Emancipation and Development),
Ananthapur, Kadapa
4, AP/CDP/60155 M’s. Brahmani Industries Ltd., Kadapa 01.08.2008
5. AP/CDP/60367 M/s. Thangella PACS, Kadapa 01.06.2009
6. AP/CDP/60080 M/s. Swarna Kukhi Women Mutually Aided 01.05.2008
’ Co-operative Society Limited, Kadapa
7. AP/CDP/69459 M/s. Sahanivasa, Moruganipalli, Chittor, Kadapa 01.01.2011

| Now, therefore, in exercise of the powers Conferred by Sub-Section (4) of Section 1 of the said Act, Central
Provident Fund Commissioner hereby apply the provisions of the said Act to the above mentioned establishments

with effect from the date mentioned against the name of each of the said establishments.

V.P.RAMAIAH

Addl. C.P.F. Commissioner (Andhra Pradesh & Orissa)
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