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9 am ¥ f= g wem § Wt @ fed foR 9% gges Gehe & ®9 W @ s deh

Separate Paging is given to this Part in order that it may be filed as a separate compilation

AT [I—EUE 3—39-Wusg (i)
PART II—Section 3—Sub-section (i)

WA ST & HATerdl (T8T WA ol BIgeht ) 3T shgid SRIREl (H9 o9 9T UImEHl ol SIge? )
g fafer & sidta sy @it Wit ferg @ et wifafies frem (FS wrameT wer & 2w, su-fem
anfe wfmfea &)

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

T 3R g e W
(TEER faumT)
7 fReeft, 25 R, 2011

|, 338, —9Rd & Tegafd, WiawM & TIo0s 309 & T g1 USd IRl I TAN hid gU, TTHAR a9
H “og s iR (qekel gqe ‘9" 1) % U8 W dl i g w1 faftem w6 & o frefafea fam s €
31941?1:—

1. wfere - SR aRw—(1) 37 il & dfere T qeER G (98 S wHeieR), adt fem, 2011 €

(2) 3 T99S § YHRM & @ H 999 B |
2, @] EFL—3 W, 59 SueEs STIEET % W (1) ¥ fafafis 91 6t @y i

3. U W&, SeRTUT 3T AqTHH S UE G, SHHT TH0 SN IHHT IqTHE 98 2, S g Frem |
UG ST ® W (2) w9 (4) ® fafR= €

4399 GI/2011 (1601)
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4, weil ot wegler, ATY-ET, 3 SR AT, e, — o 1 UG, g, AT ok Sud wefua o7 o1 9%
BT S S STEE % W9 (5) W w9 (14) ¥ fafife ¥

5. Frdar—a= =fem,—
(%) Foem to =t 9 fomer ofa =1 et 9ot st <, foems e 2, =
(@) A et ufg = eroft et & Shfed @d gu foredt safea @ foare foman 2,
IR T& R i 1 9 & e

g A F 5 THR 1 T8 GUIEH 8 S © ok v foams, T safa oiR foare & o1 varshi 1 o] Wi fafy
% 1 TR § SR TW #E % U o enuR € q o7 fdl safed i o9 e & g @ g2 3 T |

6. Torforet snte ot wTfer.—STel =19 TR i1 71e 79 € Fof U1 el Taeash a1 Qe €, ol 9 S8 fag i
FRU T IR G e, 5 e o feret Susy ol ferelt ol o went & sferi i area, SR R it e weh |
7. SAgfa.—z i 5t HiE o1, T TRerT, - ¥ B iR o fmEdl ) g T2 s, e i
THR G 39 Hee § GHI-q9a R fhrel ¢ e & AR egfea Sifaal, rgfed sHstaal, sud dfen, 3
e ol 3R a1 fereiy warl o eaferrali o forq Susier st erdferd @ |
Sl

g HT A o R G iRt CrEc AT o | wig T WY et Ry S e
R I aFera ol 1 wER A % forg ST

EGE| CERE] Fsa fafaa
o el ()

fm, 1972 &

w30 &

S ST

2 = T

(1) (2) (3) (4) (5) (6) (7)

T 312% (2011) WERUISH=E o S 1, o & o T g 18 @R 25 @ & diw
ELEICE *RRIRY T, @8 ‘' (5200— B fewut : smg-d sEuRa
(HfTs SETIHRAl  ISULA, 20200 %.) FH & fau fofas ol
RRSEAGR F MR W SFEfEEE + U A aRd H At 9 STesd
TREvHTS 9 fwan 1800 %. o & & fau faa =t T
TR S EH E | sffem o grt | (7 fw T
STREYTHR/ ifom dire S 1Y, Hemer™
SIS I STEUTEE Y=wT, FHsiH, AT,
TR/ et frqu, fafera, s
HeprER/aTed/ FYAR TF & €@ T,
TS FHHER)/ fenree wev & @R i whfa
EECUVARINN I St den =wan ot & it
R & dehrei IU-Tg, IHEHM 3R Fepar gia
W“q"ﬁ) WEW_"% HW@'&?%‘LW

fafed 1 T ® 1) ISR wEferEl
& WEEH § H W drelt Tl
H M H Y- AR
FH & o fuias i a8
3ifom IR erft S/ aeh TSR
HETE W AW 9eH & fou
HE TR
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Y ot fopw S aTel At & fore erfara e ot fRT S e qieeten st smafy, afs &g =
Siferh $iR o erdard et o ferg fafea ey
IR Hferer ST g
el 1 - | ] B
R
(8) (9) (10)
HfgepereH =1 THqed Sl ] & Erell 3 o
el Rt Ugld ;o el g A Wit i /afaf g e/ SHes g/ st 1 3w ° & Sfve,
B A1 gfaffery/siem g qen faf= o8 wr=fa/afaffe/smes fean smom
Tgfoal g o ST aett fiferaai st wferda
(11) (12)
Hieft el grn @R S Bl
it fawiia gi=ifa wfafa 2, @ SEeht gw=m ot e o R uikfearfaat & 99 i e
ST § et feRan e
(13) (14)
gfie & "Wag ¥ foum & & fag @gg “a7 AN & B |
faurtar w=fa afafa :—
1. 39 gfaa/fezmes ]
2. 3R gfaa — =
3. S Hi=a e

[T E. T-12018/2/2010-9%M. I11]
T, b1, Syed, o) afua

MINISTRY OF COMMUNICATIONS AND INFORMATION TECHNOLOGY
(Department of Telecommunications)
New Delhi, the 25th November, 2011

G.S.R. 338.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
of India hereby makes the following rules regulating the method of recruitment to the post of “Multi Tasking Staft”
(erstwhile Group ‘D’ posts) in the Department of Telecommunications, namely :—

1. Short title and commencement.—(1) These rules may be called Department of Telecommunications (Multi
Tasking Staff) Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shall apply to the posts specified in column (1) of the Schedule annexed to these
rules.

3. Number of posts, classification and scale of pay.—The number of the said post, its classification and the scale
of pay attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

4. Method of recruitment, age limit, other qualifications, etc.— The method of recruitment, age limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (14) of the said Schedule.

5. Disqualifications. —No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who have a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for doing so, exempt any
person from the operation of this rule.
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6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient to do so, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or

category of persons.

7. Saving.—Nothing in these rules shall affect reservations, relaxtion of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen, OBC, Physically Handicapped and other
special categories of persons in accordance with orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of the Number of Classifi- Pay Band Whether ~ Whether Age limit for direct recruits
post posts cation and Grade selection  benefit
Pay post or of added
non- years of
selection  service
post admissible
under
Rule 30 of
the CCS
(Pension)
Rules, 1972
M ) ©) @ ©) ©) 0
Multi-Tasking 312*(2011) General PayBand-1, Not Not Between 18 and 25 years of age.
Staff *Subject to  Central (Rs.5200—  applicable applicable = Note: The crucial date for
(Erstwhile variation Service, 20200)+ determining the age limit
Group ‘D’ dependent Group ‘C°, Grade Pay shall be the closing date
posts of Jr. on Non- Rs. 1800 for receipt of application
Library Attendant/ workload/ Gazetted, from candidates in India
Junior Gestetner optimization ~ Non- (and not the closing date
operator/Daftry/ Ministerial prescribed for those in
Senior Peon/ Assam, Meghalaya,
Peon/Farash/ Arunachal Pradesh, Mizoram,
Chowkidar/Mali/ Manipur, Nagaland, Tripura,
Safaikarmchari/ Sikkim, Ladakh Division of
Mazdoor/Lab. Jammu and Kashmir State,
Attendant) Lahaul and Spiti District and

Pangi Sub-Division of
Chamba District of Himachal
Pradesh, Andaman and
Nicobar Islands or Lakshdweep).

In the case of recruitment made
through the Employment
Exchange, the crucial date for
determining the age shall be the
last date upto which the
Employment Exchange is asked
to submit the names.

Educational and other qualifications required
for direct recruits

Whether age and educational
qualifications prescribed for
direct recruitment will apply in
the case of promotees

Period of probation, if any

®)

O

(10)

Matriculation or equivalent pass

Not applicable

Two years
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Method of recruitment : Whether by direct recruitment In case of recruitment by promotion/deputation/absorption,
or by promotion or by deputation/absorption grades from which promotion/deputation/absorption to be
and percentage of the vacancies to be filled made

by various methods
(11) (12)

By direct recruitment Not applicable

If DPC esists, what is its composition Circumstances in which UPSC is to be
consulted in making recruitment

(13) (14)
Group ‘C’ Departmental Promotion Committee for considering Notapplicable.
confirmation :—
Deputy Secretary/Director —Chairman
Under Secretary —Member
Under Secretary —Member

[F.No. A-12018/2/2010-Admn. I1T]
N. P. KESAVAN, Under Secy.

WifeTeht 3R SwEHT = WA
T fewett, 9 feamr, 2011
i 339, gl WawM & S=8% 309 % W 5N USd VAl 1 FAT FId g AR & Hehrd g,
T wiaest Haerr WieA (&g s § SuEt) wdt FEE, 2005 SR e e ge, Ui giaest geer Sied
(g o wE 6’ %) Wl M, 1976 w1, 39 o1l @ e sifersia i gy, TR U9 sifishnor § qed fhan e e A
T 1 @Y TR T €, WifeTshl 3R T St WA, &5 Hehrd N, T Hidesl Feer WS § Hedl aifieht
FHHERIGS o T&I TR el shi Tl ol Tl s & fon Frefated Fem s €, srefq —
1. wfre A i U —(1) =7 Tl o S T s Hehrd g9, U wiieel Seen SieH, WifeTeht 3N
A e HaATerd, Hedt AT e, Tug ‘' ug oo e, 2011 € |
(2) 3 TSI H YHRM hi TRE S 9949 S |
2. UGl Sl HEAT, TIRT0T, A S 3R US A, —Sod TR ! &, SAHT TR0, ST S9H o g, it
S SR b W (2) W (4) ° e ®
3. Wt =t Ughd, Y- iR Ty 3nfe. <o Tei W ol # wgfd, T, SR iR 3T Heiferd
I 9 A i S SR SR % W (5) ¥y (13) § faffEe €
4, E@.—a= =afm,—
(%) Toem U8 =afaa @ forgent ofa =1 foert ool Shifaa 2, ferare faan 2,
(@) e eres ufg = eroft el & Shfed @d gu foredt safea @ foare fovan 2,
IR 91 R e &1 9 T_H e
T AR S THR F T8 THHM & e @ fof W forame, T8 =t oIk fae & o7 9arhr 1 o] @& fafy
% 1 TR § SR TW #E % U o eneR € d o7 TRl safed i o9 e & g @ g2 % T |
5, Torfaret T i OTfer,—ST81 s TChR i 98 T4 € Toh UHN L1 S99 o1 G 2, o8l o8 38 oy
S R0 € I OEEg ik T 5 i o ol Susiel sy fenelt ot = Wt o ekl ohl wierd, SMY gRI et S e |
6. ST —g Tl 1 e o1, TH ARerT, - § w2 3R o Al g T g, e i
TEHR 5N 39 Tae | HH-THT W IR R 10 TR & STER sTgfad snfaa, sTqgfaa seenadr, 371 e o, sqaqd
fept 3R 3771 fargi wart & saferall o foru Susier e aydferd @ |
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ERcel

& ot G

A o AR =T Y
JedaT a1 I TS
EGELIE

e ot fore S ATt =AfeRE
% fore g+

(1) (2) (3)

(4) (5)

(6)

el AR 303* (2011)
*FHAIR &
MR W

RECREREDI
S HHAT B |

¢

Tal, T8
ST/

UGERICal

HIIROT =1

Tl.i

A dE 1, @ e g
5200—

20200 %.

R I

1800 .

18 @27 3 |

fewur 1 : sTy-dim sauia
FH & fau fofas o
aRd | =AYl | ostdsA
T wH & faw fea
sifom a’i@ = | (3 fF T
arete, Ty, fafwen, swg-
FIHR T & A T,
el 7w & R iR Thfd
ot qen = foat & wit
3IU9-TS, AN 3R Fhrar g
T AT & AR & fou
fafeq AT T 7 1)

fewuor 2 : ISR FEEE ®
mew ¥ 39 YR I aed o
R fgfer &t <90 H Y& T
¥ Ag-Hm faufid & &
fau oo aiive 9% 2ifam
i i 59 9% ISR
FEEE ¥ AW 95 % fau
FE TR

WY 9l foru STH a1t =afeaal & fou smuferd
Sifarer sEamd

e o7t fore ST ol saferrat
% fore fafea ey iR sifes
3TEAT i=Td ATl hi <M
o &n g a1 el

Tfeen &t ofafy, afs w1 &

(7)

(8)

(9)

srfard :

el T A€ © IHel A1 IHeE adET
3ot
IS
T, g, e iR heg wefif onfs
% YA o 91 HERE YETe hi SRR
3T AT 1 ST < A S e =l
A © (A 9y =eF A W )

AN TR B

SUCE]
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et Rl Ugfa : ol Ee g a1 o=t Tt A1 SRR A STHe g1 WAt i < | o s e
gfafrfert/smeer gra e fafe= sgfaat i afafg e/ smHe fohan e
B 90 S et Rfee bt wfaerdan

(10) (11)

el Wt g AN TR B
e faamie gt afafa € af Seeht S oot e § fora afifeafeai § @9 o
AT AN | qET R s

(12) (13)
1. faumia wr=fa wfafa gees o gufe AR TR 2 |
& Amelt W faem & & fau feafataa
¥ faerert st —
1. e (weme) 31877
2. 39 fewms o
3. JRTEE SR e

4, IET IR F A FAGA B Y &=
ot ‘5" T ol T ST

11. faumia w=fa afufa e s o
Hyftz & amell W foem & & fog
Trafataa @ faeery o=l —

. T &1 o o FRere (URfveR)  —steae

2. o= WS T H IRy wEfedl —ogeE
R ASEIEENED

3. BRI WER & o fauari . =
T IUFRITH HT J0T T TE-Afoa
arferepry

[ 9. T-12018/6/2010-99M. 111 ]
®. &, U4, 3R Tfag

MINISTRY OF STATISTICS AND PROGRAMME IMPLEMENTATION

New Delhi, the 9th December, 2011

GS.R. 339.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Field Operations Division, National Sample Survey Organization (Peon in Regional Offices), Recruitment
Rules, 2005 and the Field Operations Division, National Sample Survey Organization (Group ‘D’ posts in the Regional
Offices), Recruitment Rules, 1976, except as respects things done or omitted to be done before such supersession, the
President hereby makes the following rules regulating the method of recruitment to the posts of Multi-Tasking Staff of Field
Operations Division, National Sample Survey Office under the Ministry of Statistics and Programme Implementation,
namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Statistics and Programme
Implementation, Field Operations Division, National Sample Survey Office, (Multi-Tasking Staff, Group ‘C’ Posts), Recruitment
Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale—The number of posts, its classification,
pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed
to these rules.
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3. Method of recruitment, age limit and qualifications, etc.—The method of recruitment, age limit, qualifications
and other matters relating to the said post shall be as specified in column (5) to (13) of the said Schedule.

4. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any
class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxations of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, other Backward Classes, Ex-servicemen and
other special categories of persons in accordance with the orders issued by the Central Government from time to time in
this regard.

SCHEDULE
Name of Number of Classification Pay Band Whether selection  Age limit for direct recruits
post post and Grade post or non-
Pay or Pay  selection post
Scale
©) 2) 3) ) ©) (6)
Multi-Tasking  303*(2011) General Central PayBand-1, Notapplicable Between 18 and 27 years.
Staff *Subject to Services, Group ‘C’, (Rs.5200— Note 1 : The crucial date for
variation Non-Gazetted, 20200)+ determining the age limit
dependent Non-Ministerial Grade Pay shall be the closing date
onworkload.  Non-Technical Rs. 1800 for receipt of application

from candidates in India
(and not the closing date
prescribed for those in
Assam, Meghalaya,
Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division of
Jammu and Kashmir State,
Lahaul and Spiti District and
Pangi Sub-Division of
Chamba District of Himachal
Pradesh, Andaman and
Nicobar Inlands or
Lakshdweep).

Note 2 : In the case of
recruitment made through the
Employment Exchange, the
crucial date for determining
the age-limit shall be the last
date up to which the
Employment Exchange is
asked to submit the names.
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Educational and other qualifications required
for direct recruits

Whether age and educational Period of probation, if any
qualifications prescribed for

direct recruits will apply in the

case of promotees

(7)

® ©)

Essential :

Matriculation Examination pass from a
recognised Board or equivalent.

Desirable :

Knowledge of operating of photocopying,
Duplo, Gestetner and fax machines, etc.,
including knowledge to operate computer.
Candidates who can drive vehicles (if, in
possession of valid Driving License) will be
preferred.

Not applicable Two years

Method of recruitment : Whether by direct
recruitment or by promotion or by deputation

In case of recruitment by promotion/deputation/absorption,
grades from which promotion or deputation or absorption to

or absorption and percentage of the vacancies be made
to be filled by various methods
(10) (11)
By direct recruitment Not applicable
If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public Service
composition Commission is to be consulted in making
recruitment
(12) (13)
I. Departmental Promotion Committee for considering Not applicable.
confirmation cases in Headquarter Office consisting of :—
(i) Director (Administration) —~Chairman

(i) Deputy Director —Member

(ii)) Administrative Officer —Member

(iv) A Group ‘A’ Officer from other —Member

Central Government Offices

II. Departmental Promotion Committee for considering
confirmation cases in Field Offices consisting of :—

(i) Director (Region) at State Capital
(i) Deputy Director of other Regional
Office in the Neighbouring State(s)

(ii)) An Officer of the rank of Deputy
Director to be co-opted from other
Central/State Government Department

—Chairman
—Member

—Member

[F.No. A-12018/6/2010-Admn. I1T]
K. K. ROY, Under Secy.
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99 AR AR HATeT
7 feeeft, 9 femmr, 2011
L 340 Tgufd, WaEH % SRR 309 % WdE GRI YT WA F1 TR H G AR Hd TR
SR AR08~ 99 e G " K TgE “ 9" u% odi 7w, 1976 3 916l & foar st w3 gu iR
T Aferh T § Ut R T § A1 A 1 A R T ¥, S TR SR SfeRto-TE - 9 e 9gg ‘" g
w ol R ugha  fafEe s @ o frefated fam s € et —

1. wfere T 3R yRw—(1) T Framl 1wt T Sia TR steifien st - 99 e 99
“u ug et fEm, 2011 1
(2) 3 99 H YHRE hI TG S 99 S |
2. TS shi HEAT, TEIERTUT, A S 3MX U A AT SN, —S o U=l 1 G&AT, IThT THT 3R S e
¥ @R e daq A1 SaHH gE i S g e @ Sues ogE % W9 (2) ¥ w9 (4) | faffie ¥
3. Wt @t Ugld, MI-HET, AT fe 3 U W ot w1 gl -, SR IR ST Fafed 31
I A B S S STgE % W (5) W W (13) ¥ faffd= € |
4. Tdar—sa= =t —
(%) T U@ =afer o foreres ufa =1 foment oot sfifeq €, foare foman €, =
(@) A et ufg = eroft welt & Shfed @d gu foredt safea @ foare foran 2,
IR 98 R e 1 9 & BT
g AR F5 TR KT T8 THIM B S 2 ok U fodre U sAfe $iR faame & o v i e @i fafy
% 1 TR § IR TW # & o o R § 9 forelt afem i 5@ e & yada 9@ w2 % wa |
5. Torferer s ot wifer,—<Tel F19 ThR 1 € T4 © fof U1 31 STawaeh o1 9Hi=i §, 981 98 36 fog i
FRU E, 3% oG Hh 91 3 Tl & frt Suse i foreht ot 1 el o saferl - we, smew g fforer v e
6. ST —3 Froml 1 I o6, T8 IRew, -dmn ¥ B2 @i o Rl W gae @ e,
F5 TR 5N 39 Tl H THG-FHE R eIl T SRSl % STTHR ST Sfal, g ssiaa, saqd S sik
371 g vl & waferall & forg sweie e erdferd @

3T
T8 I TR i G FTTRTOT EGELIE EREicRE) WY odt fer W 9
Y T U7 Hfeaall & g S-S
(1) (2) (3) (4) (5) (6)
I=a Ui 23*(2011) TURT HE dq e 1, CERE] M & BIa
ISIRED *HAAR & o, @ T (5200—
YR W ST, 20200 %.)
e foman S ¥ 2400 %.
S FhAT B | DERCRE
Y ot fry wTH arel safaat & fore s Wy ot fore S 9Tt SAfaat qfidten &1 e1afy,
3iferes 3T o= A % fou fafed emg @R ofess AR &g @
3TEATT Hi=Td sAfeaai i <90 o
AR B A Y

(7) (8) (9)




[ 9T [I—@TE 3(i)] R T TSI : TG 17, 201 1/3108TI97 26, 1933 1611

et wht Uegfa : O e SR A W=t g
=1 gfaffe/emen g den fafr= ghae

Tt fafgfe/ s g wdt & <en | o gften e gt
gfafgfer/ e fwan smom

g 9 S arert Rt st gfaeraan
(10) (11)
100% 9i=ifa gr0 fSr&eh =1 81 Hehd ™ =
EINIERIESR-RE 39 0T | 218 99 i fFafad der ot o1aR gon fafyes |

feaur 1 : & W P AfFE F FEw A, S=R e
ST h/aTd e Gl R ol 7, W=t o fore feem faRen s @
&l 3I7h SIS Al & Hay 7 off foar foran Srom = aw @@
9 T 37 G0 1 TS U STEeh/aTIal WA, STUfeTd STeeh/dTadn Hal
% e 9 e A ad |, T @ S o e, %W A el SR
A @ g # ol 7, el SR gt § gt & ferg s
TRETET i STafy herarges g L o 8 |

fewur 2 : YA & faT =Aad s1Ee ST 1 WA 6 & FaH
% fore forelt stfererdl g1 1 S, 2006 € A1 39 TRI@ | 516! 93
oA ST i FowIRen W aemia gAifad oad S & faer
fopan T B, d fafd omeR W TE Ga i, S ST
T & STuR W fawaria Tt I aad a1 JaTHE W & T8
a1 Hen ST, e 39 390 & Sl UE 9 oAfuw gd gAdfaa
ATTHM BT FHT T Iq A1 JATTHE & T Tk ot | foer &
T € SR o8l 78 o had S9 TR (3H W) & fore fagarfa g
e () faw 3 a9 =1 aaem o fret 3199 & aano
iR U ® |

wfafgfe :

(F) W AR =i =0 = a1 AT = | Hafd
YR TR TS I3 ¥R fepan gom &;

(@) T8 et Tl S=ia a1 0 War 3R &= a1 T
Ufseteh TR SURHT | TR SR T He9l 9% o fema gan €; 4
(M) v 1 A1 faum | frafid ster w fgfe o averd 39 2o
H 318 96 #1 frafad gar W e s1ar goft fafus |

(=) 7 Het 1 fasm o frafid sner w= i & aeer 59 2o
H 8 a9 &t frafid T e aret e1eR gt fafus |

feurur 1 : yfafgfaa ot srafy, s sidfa S=ia WaER & 35 =
et o™= de/favm ¥ 39 fgfe 9 Sie vea aifa forelt o=
T Aed U8 W HFAl-ger i S1afy &, Wemoan dF o 9 1o
T B |

feoror 2 : vfafgfe w fgfaa & fau sifusan smg-dimm smeea
T & 1 ST TR A 56 a9 | A T g |

fewur 3 : gfafgfa & omeR W fgfe & waeE & fau fed
SR R 1 e, 2006 | A1 36 aR@ & f9eh! B3 a4 S
1 T W enetfa IR 9ae G 1 foear feman €,
ol FAfHa STER W T T8 Hell i, I AT 6t (FRIET ® Te

R R foamiia a3 aa9 a1 SaaaH T i T8 a1 FHe ST,
THaTT 39 <M & W8l T W Al g6 YA daan ol qer
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(1)

T oqT I AaTHHI ® HY T 9t § faer 8 T § SR Sl 9w
Y hadl 39 I (39 991) & foru fazarfia g fsee (f59e) fau
T Fa A1 FATEE foAT e S=1EA & WIHReT yiaeer 3 ¢ |

it fawmiia gt wfafa 2, @ SEeht 4= oot e | T afifeafast o 99 oo e
T 9 et fohan s
(12) (13)
faurita w=fa afufa .- @R] 7 B |
(i) Gl B SRR SfEfies stfuenor-  —areme
TE- 91 e ol WA ARt
(i) 39 faum &1 T At s 399 —
Heifea 7 81 foad g=fa formmued @
(iii) 39 faum =1t Ifuewry o 39 SAfeqdl . —ae=
+ & ¥ uifad 8 St araar i@
T W
(iv) o9 iR YSTIR HAerd g TMAERT T —+ee
S IBEan
(D) (2) (3) (4) (5) (6)
3R 94Ut 39% (2011) HIYROT H aad de-1, 3T 18927 ad & &iH |
fafys *HEAR & e, g T’ 5200— (5 TR GR -9 S
MR W sTafed, 20200 %. foRT TTU STREN o SRR & STUR
RECREREDI SSTard g9 1900 %. YR AR Y WM H THR
ST Tl 7 | IS I Taehi o feTT 40 o % qen STEfaa
sifa @it ergfed sHenfaat &
S T 3 A 45 9 qH e
1 S Hehell © 1)
fewor 1 : sg-dm SEUia w
% foru foiaes a’ie o akma g
T FHAN T ST g GRIea
I T |
(7) (8) (9)
(i) Tt g S = fovafasmea 9 124 % 7, W9 10 § SUSa @\ a% 3 9
Sl o1 W T,

(i)

FHIRE T AUST H 35* WU FT o1 fq
fe=t 9 30* wLu.fa. =t <o Tfa |

*(35 wufA 3K 30 wufa & qoE yesw
= & forg 5 i-fedeM &1 o ™ 10500

HEYT=/9000 HEMUT)




[ [[—®&0g 3(i)]

IRA o1 TS : ST’ 17, 201 1/3TT-8TA 26, 1933 1613

(10)

(11)

(i) FHAR ==F SN & ey 9 85% Hieft ot
(ii) 10% T faumia stEar wden 5/1, TH 1800 .
TS a1 & T8 7' HHERgs ol 1230 301 A T
T B 3R 39 9ot § frafid sner w dF ad e 5
B, SR ST

fewor : afs when 5 B (i1) & AT U=y gt
1 FEA ¥ e e Tfed el Sd € dl U s
Ft T Al G& & o1 et 991 § g areft et
i I B fo=R 5t St qife gelerdt uden § stféa
FHHARAT 1 foaR 379 ga fohan ST St a8 1 udied
o a1fEd B |

(iii) 5% Rferman wwe ‘71" =it f9=H 1800 &. I
% WY v Fafd w9 9§ ad w5 en w1 2, @
SIS~ T - AR & SR W T8 W |

W 10 § Femehfd

(12)

(13)

faunita wr=fa afafa - AN TR B |
(i) Welfoa w= TR Siifis afueeo-  —areme
HE-9F =IETerd h1 GerfiA Afeenrt
(ii) 39 faam =1 & Afysr St 3T — 5
Heiferd =1 81 Tored gt foemaee €
(iil) 39 faum =1 T AfER I 37 Al =
% %@ ¥ afifed @ et g fruffa
IS IRl
(iv) #¥ 3R USIIR A1 gR0 AHCERE Th  — e
EIECan
(1) (2) (3) (5) (6)
ERSEDR| 77% (2011) IR Shesid dq Se-1,  AF &l e 18 W25 9d % i |
FHANGR  FFET & e, g T’ (5200— fewur : s-wm sEeia w0 &
MR W SIS, 20200 %.) fer fomee aie o' I’ BN S
e fehan SIERRIECID] ¥ 1800 . FHEAR == AR R Teh1¥
S Hhe € | DESCEE| T |
(7) (9)
Tifger =1 Taged Sl o & B Sk
(10) (11)
FHHEAR =F AN & e | e Ot gr A TR Bl
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(12) (13)

fawrita w=ta afufa .- o T B
(i) Gl B SRR SEfies i —areme

TE- 91 e ol WA it
(ii) 39 faam &1t il st 3ud —

Heifea 7 81 foad g=fa foremued @
(iii) =9 faum =1 & afeerdt St 39 aafeqal —a9ee

% & ¥ uifad 8 St e i@

T ST @
(iv) 2 3R YSFIR Harerd g FHfei| s —oee

SIBEan

[ ¥ T-12011/01/2007-HeeT@g-11 ]
ST ST, 3TeR Gied

MINISTRY OF LABOUR AND EMPLOYMENT
New Delhi, the 9th December, 2011

G.S.R. 340.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Central Government Industrial Tribunal-cum-Labour Court Group ‘C’ and ‘D’ posts Recruitment Rules, 1976, except
as respects things done or omitted to be done before such supersession, the President hereby makes the following rules
regulating the method of recruitment to Group ‘C’ posts in the Central Government Industrial Tribunal-cum-Labour Courts
set up in different States under the Central Sphere, namely :—

1. Short title and commencement.—(1) These rules may be called the Central Government Industrial Tribunal-
cum-Labour Court Group ‘C’ posts, Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shall apply to all posts specified in column (1) of the Schedule annexed hereto, in the
offices of the Central Government Industrial Tribunal-cum-Labour Courts set up in the Central Sphere.

3. Number of posts, classification and scale of pay.—The number of posts, their classification and the scale of
pay attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

4. Method of recruitment, age limit and other qualifications, etc.—The method of recruitment to the said posts,
age limit, qualification and other matters connected therewith shall be specified in columns (5) to (13) of the Schedule
aforesaid.

5. Disqualification. —No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.

7. Saving.—Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicemen and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.
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SCHEDULE
Sl. Name of Number Classification Pay Band and Whether Age limit for
No. the Post of Posts Grade Pay/ selection direct recruitment
Scale of Pay post or non-
selection post
(1 ) &) @ ©) ©)
1. UpperDivision  23*(2011) General Central PB-1 Non-selection ~ Not applicable
Clerk *Subject Service, Group ‘C’, Rs. 5200—
to variation ~ Ministerial, 20200 plus
dependent ~ Non-Gazetted Grade Pay
on Rs. 2400
workload.
Educational and other qualifications Whether age and educational Period of probation, if any
required for direct recruits qualifications prescribed for
direct recruitment will apply in
the case of promotees
YU ®) )
Not applicable Not applicable Not applicable

Method of recruitment: whether by direct
recruitment or by promotion or by
deputation/absorption and percentage
of vacancies to be filled by various
methods

In case of recruitment by promotion/deputation/absorption, grades
from which promotion/deputation/absorption to be made

(10)

an

100% By promotion failing which by deputation.

Promotion :

Lower Division Clerk with eight years regular service in the grade.
Note 1: Where juniors who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would also
be considered provided they are not short of the requisite qualifying
or eligibility service by more than half of such qualifying or eligibility
service or two years, whichever is less and have successfully
completed their probation period for promotion to the next higher
grade along with their juniors who have already completed such
qualifying or eligibility service.

Note 2 : For the purposes of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an officer
prior to 1st January, 2006 or the date from which the revised pay
structure based on the Sixth Central Pay Commission recommendations
has been extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended, based on the
recommendations of the Commission.

Deputation :

(a) Officers holding analogous post on regular basis in High Courts
or from the subordinate courts; or
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(1)

(b) Officers holding analogous posts in the Central or State
Governments and Central or State Public Sector Undertakings; or

(c) persons holding analogous post on regular basis in the parent
cadre or Department; or

(d) Lower Division Clerks with eight years service in the grade rendered
after appointment thereto on regular basis in the parent cadre or
Department.

Note 1 :—The period of deputation in another ex-cadre post held
immediately preceding this appointment in the same organisation/
department shall ordinarily not exceed three years.

Note 2 :—The maximum age limit for appointment by deputation shall
not exceed 56 years as on the closing date of the receipt of applications.

Note 3 :—For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to 1st day of
January, 2006, the date from which the revised pay structure based on
the Sixth Central Pay Commission recommendation has been extended,
shall be deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendation of the
Commission except where there has been merger of more than one pre-
revised scale of pay into one grade with a common grade pay or pay
scale, and where this benefit will extend only for the posts for which
that grade pay or pay scale in the normal replacement grade without
any upgradation.

If a Departmental Promotion Committee exists, what is

its composition

Circumstances in which Union Public Service
Commission is to be consulted in making

recruitment
(12) (13)
Departmental Promotion Committee :— Not applicable.
(i) Presiding Officer of the concerned Central —~Chairman
Government Industrial Tribunal-cum-
Labour Court
(i) An Officer from a Department not connected —Member
with the one in which promotion are considered
(ii)) An Officer of the Department familiar with —Member
the work of the persons whose suitability
is to be assessed
(iv) An Officer nominated by the Ministry of —Member
Labour and Employment
©) ) 3) 4) () (6)

2. Lower 39%(2011) General PB-1 Non-selection Between 18 and 27 years
Division ~ *Subject Central Rs. 5200— (Relaxable for Government
Clerk to variation Service, 20200 plus servants up to 40 years in

dependent Group ‘C’, Grade Pay accordance  with the
on Ministerial, Rs. 1900 instructions  or  orders
workload. Non-Gazetted issued by the Central

Government).
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(6)

Note : The crucial date for
determining the age limit
shall be as advertised by
the Staff Selection
Commission.

(7) (®)

)

(1) 12th Class pass or equivalent qualification Yes, to the extent indicated
from a recognised Board or University; in Column 10.

(i1) A typing speed of 35* w.p.m. in English or 30*

w.p.m. in Hindi on computer. *(35 w.p.m. and 30 w.p.m.

corresponding to 10500 KDPH/9000 KDPH on an

average of 5 key depressions for each word).

Two years

(10)

)

(i) 85 percent by direct recruitment through Staff Selection As stated in Column 10.

Commission.

(i1) 10 per cent of the vacancies shall be filled from amongst the
Group ‘C’ Staffin the Grade Pay of Rs. 1800 and who possess
12th Class pass or equivalent qualification and have rendered
three years regular service in the grade, on the basis of
departmental qualifying examination. The maximum age limit for
eligibility for examination is 45 years. (50 years of age for the
Scheduled Castes or Scheduled Tribes).

Note : If more of such employees than the number of vacancies
available under clause (ii) qualified at the examination, such excess
number of employees shall be considered for filling the vacancies
arising in the subsequent years so that the employees qualifying
at an earlier examination are considered before those who qualify
at a later examination,;

(ii1) 5 per cent of the vacancies shall be filled on seniority-cum-
fitness basis from Group C employees who have completed three
years regular service in posts with the Grade Pay of Rs. 1800.

(12)

(13)

Departmental Promotion Committee :— Not applicable.

(1) Presiding Officer of the concerned Central —Chairman
Government Industrial Tribunal-cum-

Labour Court

(i) An Officer from a Department not connected —Member
with the one in which promotion are considered

(ii)) An Officer of the Department familiar with —Member

the work of the persons whose suitability
is to be assessed

(iv) An Officer nominated by the Ministry of —Member
Labour and Employment
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©) ) 3) “4) (5) (6)
3. Multi- 77*(2011) General Pay Band-1 Not applicable Between 18 and 25 years
Tasking  *Subject Central in the scale of age
Staff to variation Service, of pay of Note : The crucial date for
dependent Group ‘C’, Rs. 5200— determining the age limit
on Non-Gazetted, 20200+ shall be as advertised by
workload. Non-Ministerial Grade Pay the Staff  Selection
of Rs. 1800 Commission.
(7) &) )
Matriculation or equivalent pass Not applicable Two years
(10) (11)
By direct recruitment through the Staff Selection Commission. Not applicable
(12) (13)
Departmental Promotion Committee for confirmation :— Not applicable.

(1) Presiding Officer of the concerned Central —Chairman
Government Industrial Tribunal-cum-

Labour Court

(i) An Officer from a Department not connected —Member
with the one in which promotion are considered

(ii)) An Officer of the Department familiar with —Member

the work of the persons whose suitability
is to be assessed

(iv) An Officer nominated by the Ministry of —Member
Labour and Employment

[F.No. A-12011/01/2007-CLS-II]
AJAY JOSHI, Under Secy.

Printed by the Manager, Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.



