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AT [I—EUE 3—39-Wusg (i)
PART II—Section 3—Sub-section (i)

WA ST & HATerdl (T8T WA ol BIgeht ) 3T shgid SRIREl (H9 o9 9T UImEHl ol SIge? )
g fafer & sidta sy @it Wit ferg @ et wifafies frem (FS wrameT wer & 2w, su-fem
anfe wfmfea &)

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

g HATTE
72 feeett, 19 fR@mr, 2011

WAL, 341 — 5T THR, I GRan g AT, 1968 (1968 F 47) Tt €N 141 i 3-8 (2) & T
(@) 3R (1) & G 9fed ST-4R (1) GRS Vil 1 94 3 U AR T8 wAerd, S geen oo, fafshean e
e ‘9 I% (Fee) st fEw, 2001 61, 37 96l % foam sifue e g, (5 08 sifeendor 9 geet e e R
1 &l FoRa1 T R, 8 HaATerd & S1efi i gen a1 ®, Hiqud gge ‘' fafhen wet & e w1 w ad w5 ugfa
foafre 0 @ e Frefafad From S €, s

1. Efere 9 i URW.—(1) A Frami o Gfere T e ren 5w, fafewa Hrex, 99 ‘' g () oadt
7w, 2011 |

(2) 3 T9A H I YHH FH AR Hi Fgd B |
2. @] B .—3 fram 39 Fromi @ sues ogyEt & w9 (1) ¥ faffds uef w ang i |
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3, U HEAT, FEIeRT0T R S S AT I Fea N ST, TaI ki TEAT, STH1 TIhT SR 37 e
S o U A R AqTHE A B, S e SUEs g & W (2) &9 (4) H fafife F

4, o H Ugld, MY-HHT W 3= AT, Mfe 3 T W oA H wHa, SY-F, AT R A
Geferd o= 91 A BT < So SRl % W9 (5) W& (13) H e €

5. Tafecaes gear argar—(1) 37 fmi o srafds fadt 9 & g gu oft, soa W@ =afw, st fafwan yort
39-1, § B, 3 Fomi & Susiel & eref frgfem & forg ur g

(2) “T-1" @ Frefeted wa @ gitafa fafaan va sfagg §

(i) &R 9 St Freafafea w6 &1 gids w1 €, wie gR SURR U U seswl & 1 iRt w5
A 9T e % v, fafehe st gr foran T fafhadta anffentor :—

W — e
I — U
T — R
W — iR gHa
i - g

(i) T&F oIh o ST fohelt SATUHRT Y FHATHE SHAT 1 Seoi@ Hed HIATHE J&d1 i ST L T
T IS G & | 1 9 5 3k g A1 ST | 37kl i hIe &} & 9% fa@n S, & e
et g sttt weft et § Soft-1, €, ol sue verl ww ww u % femew & awm -,
for@shs <wtan S Tkl © @I 59 3fehl 1 W Hodih 36 FhR T +—

(1) el off 9t TR & Fdel & foe 4 |

(2) @ il & fory = foreg oAl & YR SIR 39 SMUR W foh 1 shwied SR <& 1 M 3K
afi@, Al H1 G A1 e 1 g T 1 2, A % & 9 et 9 o sogend €

(3) “w@” wes & faam, ek a1 srymoriial sl & forg @iveran, foreq sreaferen vita & =1 verel &=
T, 359 T4 (2,700 HeX § FR) R o= S7afy w1 a9t ® fore Fee ®1 e 8 9 ¢

(4) oo | ol A1 SR HT G o HRU HiA o (AT TEART €I W AT |
(5) wdeAl & foag TRl €9 9 o909 |

6. Frdar.—== =fwm,—
() e U@ =t @ forrest afa o1 fgent ot Sifed €, foare foran € =1 foare =1 e &1 2;
(@) e o1 ufd =1 et aeht & Sifed wd gu foredt safem @ faame foven @ o1 foame =1 wfowt 1 2;
I 91 R i &1 9 & BT
g AR FH5 TR KT T8 THIM B S 2 ok U fodre U sAfa #iiR faame & o v i o @i fafy
% 1M TR § SR TW i % U o omeR € q o7 frdl safed i g9 e & g @ g2 % T |
7. Srferafier,—ea fael & susel & o frgea safm, 59w =, food 9 gxe ad #1 e1g W w4 €,
3ifqd 73 & SToRA § Hartad orm :
g Al et safe a0t 9= 6 q@ fendlt o 1 veell ai@ € df 39 9 %, e 9% gxe o9 w51 g are
T 8, Teet o1el 71 & Afm & & oA | Yanfrga g o
8. Torforet seet Al orfer.—Tel <1 TR 1 I8 T © T TH1 1 a9 dsh a1 GHieh 7, =i o8 3qe forg
i B € S e T, 3 Tl & ferdl Susiy w1 fendlt ot =1 yont & aferal okt e, ewn gy Riferet ) e |
9. eagfa.—z frami %1 HE a1, T IRemwT, o1y o o 52 @R o Rarsa w g T8l s, 5w =i
TEHR g 59 | § HH-THT T FhTel MU ST_el & S8R STgfad sfa, STqgfaa sHsnfaa, o= fasg o, sqaqd
Afepl @I o1 e yont o =aferiall & forg Susier e STuferd € |
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STt
g 1 T A e iR S T IR WY 9df fhT S el st
R I aFera & forg s
AT Al I
EGELIE] Bkt
(1) ) (3) (4) (5) (6)
1. (%) FHiEaA 220% (2011) HERUHFEE S de-1,  an e 18 3R 23 O & <«
(et ) -22 *HRAR & Tal, @ M, 5200— Bl (%5 TEHR g T9I-H7
(@) LT YR T GHERIEGS 20200 %. W SR Ty Ty SR &
(29 =) -10 Iiadd fhen eHgElEEE + TS I STIR WK dashl & fag
(1) HETA (aTE STHRAE | (FEw) 2000 . forforet &1 <1 @hdl 2 1)
SA/ATE TTE/3T) -32 (STg-F STTRA L & fag
(9) HETA ot aiite 9Ra o st
(FBR)-165 Y 3R U & & o fea

=+ TE Afqw aiE s (7 TR
g fam are s eEw,
SH]-HYHR T3 & A58E Ee,
el 7w & R SR Thfd
ot qen = foat & wiit
IU-TiE, IHFAM AR FehER €
I AT ® AWEA & faw
fafeqa 1 T 7 1)

e opelf fery ST oot SAferREl o forg srdfera diferen

oy sl vy S e

Tfteen &t ofafy, afs =i &

SR o7 sy St = feru fafed oy
IR Aferek AT Fra
SR 1 - | A B
RIEH]
(7 (8) (9)
() Tereht AT W€ W AfgRevE a1 qHged @ =& g g o

TdteT SOl

(@) (i) ddfed g 9 <1 ad & M H g9, A
(i) FAHFATH TY S HHE F &I

v dfed, foredl Armam sieifis

TIYTeT0T T AT AT IR GLAH W Teh

Y T JHTOT-TF TSHHH AT

fopelt T=raaTe SiEifiTen wiTeor Heem |

T H 91 9guEY ¢ H 3 ¥ 1 fewrm |

(1) 3T T | Afeq 7 |

fewur : g 3@ SAfSAT 1 wefHeh & ST |

(iii)
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(7)

e ArEe
ey i & feg :
(®) HIE : 167.5 4.

(@) B : 78 WHL (FAM W83 H.HL)
(M) aF SR iR g o o fafehed
AMRE & TTER

ufgen 1waféan & foau .
(®) HIE : 157 EHL
(@) B o FI'I"I\HE'T
(M) G SR iR g o o o fafshed
AMRE & STTER
fewur 1 : TEaT, FARAT, M@, SR, WE
Tl o & Al ey S1eafdE & o 165 St iR
Hfgen srwaféEl & faw 155 €. =Fan S g |
STYfaa SISt ey St & faw 162.5 .
R wfgen st & forg 150 WA, gt |
fewur 2 TTEaTEl, HARA, TREN, SFNI, e
T | & a1l 9oy Afed & fag 78 €. (5 4
. Ferd) iR gt ergled SHent gew sreféEt
% fau 76 §H. (5 9., Fa@) & Wer g |
&y 3 Afgen sraféat & ferw fafear amde
(i) gfe—<Mf 1@l =t R+t gfe famr gum e
B i fo =ww qed =gad 6/6 3R 6/9 T
=8 |
(ii) =9 <1 ! Her fauq e | 219 3ol g1
=feq | faet gU g, Tue daod =1 et | S
Tl B =nfeT | UEY i ot % = fasfa T2 s
=feu 98 Femarges & WuRA § 9167 98+ @i
HreT & |
(iii) wfer ema St iR fafren site & srevg
I BT =0 |

et et Ugla ¢ oIl Ee g A gt @ wfafgfe T A AR 3 ST I St Rl < | 9 s
1 e qen fafi= gafadl g W S At R o7 vi=fa o wfafgfed = smiem fean smom
1 gferdar

(10) (11)

Tieft sreff grr (e siafa 10 wfeer spaqd dfert & ] T B
g o ¥)
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(10)

feoqur ; “FHiRTA (FeTErEt) , FRad (9 E4)
3TREh (TS =) /AT Tel/3TH1) Tl ShiedTd (FeR)
% & & W R Afeen =A@ w5 oadf & fag
fifeal =t dem auigay & YR W HRIHRYs,
T GRET 9 R YRMEACHS STUST T SER W

gHfe=aa =t s 1"
I faunfia W=t afafd 2, o gt g ot e | o aftfeafaal o w9 @
AT AN | qIES fohaAr s
(12) (13)
=@ iR yfie & foau faunia wi=fa wfufa : T & Fh |
1. FHAVSE, HH GRaT g — Y
2. I 39 FHAWSE I TETIH FHATSS — T
G geaT 9
3. Ue fafehedn eAfoshrdl, 17 QRan a1 —Hee
(1) (2) (3) (4) (5) (6)
2. TS 32* (2011) TR (FA I de-1, A AR 18 W23 Y & W |
() FHRAR & Tar), g 7T, 5200— Bl (%5 TEHR g T9I-H7A
MR T ERERIEGS 20200 &. W SR Ty Ty SR %
Tieds foman SHTareE PERCKE| SR WK dashl & fag
ST TRl € | (Frerew) 2000 . forforet &1 <1 @wdl 2 1)
(STg-HiHT FIERA T & fow
o e 9Ra | STt
Y Eed U\ wE & fag
a1 T SAfom a’e B |
(7 for 7% <ifa a’@ St o1em,
SH]-HYIR T3 & A5E Ee,
Tl TR % ere SR e
et qen =wan foret & Wi
SU-TE, AeHM AR FFhiem
S =1 9 Infed & AeTET &
HuféE & fog fafed #1 T
1)
(7) (8) (9)
() Tereht AT W€ W AfgRetvE a1 qHged an =& g g e

AR wrEfFe T w1 A |
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(7)

e areE

ey i & ferg :

(F) =€ : 167.5 WAL

(@) Bt ;78 WL (FAW W83 HAHL)

(M) aF ;SR SR g o o o fafshed
AMRE & STTEN

ufgen 1waféan & fou .

(®) HIE : 157 EHL

(@) B e Fﬂ"lﬂﬁ

() a9 ;S SR 3 o S § Tafened
AMRE & STTER

fewur 1 AT, HARA, TREN, SRR, el

Tl | & Al ey S1eafdE & o 165 St iR

Hfgen s1aféEl & faw 155 €. =Fan S g |

STYfaa SISt qen St & faw 162.5 .

IR Hfgen sfdat & faw 150 S, ri |

fewur 2 TTEaTEl, HARA, TRET, SFNI, el

T | & a1l 9oy Afed & fag 78 €. (5 4

. Ferd) iR gt gl sHent gew sreféEt

% fauw 76 §H. (5 9., Fa@) & Wer g |

&y 3R Afgen sraféat & feru faferar amds

(i) gfe—<mf eriwl #1 g 1 gfe fomm ger fou

TU i o =we ved = 6/6 3R 6/9 B

=feT |

(ii) =4 T 1 Her faoH Sd | a9 3l g

=feq | fael gU e, 9ue aod =1 et | S

Tf B =nfeT | UEY i off % = fasfa Tef =i

=feu 98 Femarges & GuRA § 9161 9SH @i

e 7 |

(iii) IR e St oIk fafdwan St o srows

I BT =0 |

(10) (11)

el o7t gra AN TR B
fewror ; “wHieTe (FWE), 3w U R Afger

St it ot % forg fifeaei &1 Sen aufgad &

SMYR W WRIHRYh, W R 9 §R Yok

3TUeT & STUR W Y= & s 17
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(12) (13)
w9 qen gfe & fau fauria w=fa afufa AN Rl B |
1. FHAVSE, HH GRaT I — Y
2. I 39 FHAUSE I TETIH FHVSS, — T
HaT e 9

3. Ue fafehcdn sAfoshrdl, 9171 QRan a1 —Hee

[L. . 17/68/2010-hTfHeR/H1.G, o]
S e, s (i)

MINISTRY OF HOME AFFAIRS
New Delhi, the 19th December, 2011

G.S.R. 341.—In exercise of the powers conferred by sub-section (1) read with clauses (b) and (c) of sub-section (2)
of Section 141 of the Border Security Force Act, 1968 (47 of 1968), and in supersession of the Ministry of Home Affairs, the
Border Security Force, Medical Cadre, Group ‘D’ posts, (Combatised) Recruitment Rules, 2001 except as respects things
done or omitted to be done before such supersession, the Central Government hereby makes the following Rules regulating
the method of recruitment to certain Group ‘C’, Medical Cadre, Combatised posts in the Border Security Force, Ministry of
Home Affairs, namely :—

1. Short title and commencement.—(1) These rules may be called the Border Security Force, Medical Cadre,
Group ‘C’ Posts (Combatised), Recruitment Rules, 2011.
(2) They shall come into Force on the date of their publication in the Official Gazette.
2. Application.—These rules shall apply to the posts specified in column (1) of the Schedule annexed to these
rules.
3. Number of posts, classification and the pay band and grade pay and pay scale—The number of the said posts,
their classification and the pay band and grade pay and pay scale attached thereto shall be as specified in columns (2) to (4)
of the aforesaid Schedule.
4. Method of recruitment, age limit and other qualifications, etc.— The method of recruitment to the said posts,
age limit, qualifications and other matter relating thereto shall be as specified in columns (5) to (13) of the said Schedule.
5. Medical Fitness. —(1) Notwithstanding anything contained in these rules, only those persons who are in
medical category SHAPE-I, shall be eligible for appointment under the provisions of these rules.
(2) SHAPE-I means the Medical Category defined as under :—
(1)  Medical classification done by Medical Officer after assessing fitness of the officer under given factors
indicated by the code letters SHAPE, which represent the following function :—

S — Psychological

H — Hearing

A — Appendages

P — Physical Capacity
E — Eye-Sight

(i)  Functional capacity of an officer under each factor will be denoted by numeral 1 to 5 against each code
letter, indicating declining functional efficiency and the numerals will be written next to the code letter,
except that where an officer is in Grade-I in all factors, his category may be denoted by writing SHAPE-
I'instead of writing S H A, P, E, and the general evaluation of these numerals is as under :—

Fit for all duties anywhere.

2. Fitfor all duties but may have limitations as to type of duties and areas of employability depending
on whether the duties involve severe stress or demand acuity of hearing or vision of both ears or
eyes.

3. Excepting ““S” factor, fit for routine or sedentary duties but may have limitations of employability
at high altitude (above 2,700 meters) extreme cold areas or hilly terrain and for long assignments.
Temporarily unfit for duties on account of hospitalization or sick leave.

5. Permanent unfit for duties.
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6. Disqualification. —No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person
shall be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

7. Superannuation. —A personnel appointed under these rules shall retire from service on the afternoon of the
last day of the month in which he attains the age of fifty-seven years :

Provided that a person whose date of birth is the first day of the month shall retire from service on the afternoon
of the last day of the preceding month of attaining the age of fifty-seven years.

8. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

9. Savings.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, other Backward Classes, Ex-Servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post Number Classification Pay Band Whether Age-limit for direct recruits
of post and Grade selection
Pay or post
Pay Scale or non-
selection
post
(1 ) 3) @ ©) ©)

1. (a) Constable 229% (2011) General PB-1 Not Between 18 and 23 years.
(Masalchi)-22 *Subject Central Rs. 5200— applicable (Relaxable for Government
(b) Constable to variation Service, 20200 plus servants in accordance with
(Table Boy)-10 dependent Group ‘C’, Grade Pay the instructions issued by
(c) Constable on Non-Gazetted, ofRs. 2000 the Central Government
(Ward Boy/ workload. Non-Ministerial from time to time.

Ward Girl/Aya)-32 (Combatised) The crucial date for deter-
(d) Constable mining the age limit shall
(Kahar)-165 be the closing date for

receipt of applications from
candidates in India
(and not the closing
date prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, the Union Territory
of the Andaman and
Nicobar Islands or the
Union  Territory  of
Lakshadweep).
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Educational and other qualifications required for
direct recruits

Whether age and qualifications
prescribed for direct recruits will
apply in the case of promotees

Period of probation,
if any

(7)

(8)

©)

(a) Pass in Matriculation or equivalent from a
recognised Board;

(b) (i) two years work experience in respective
trades; or

(i) one year certificate course from a recognised
Industrial Training Institute or Vocational
Institute with at least one year experience in
the trade; or

(ii)) two years Diplima from recognised Industrial
Training Institute in the trade or similar trade.

(c) Must qualify the trade test.

Note : Multi-skilled candidates will be given
preference.

Physical Standards :

For Male Candidates

(@) Height : 167.5Cms

(b) Chest : 78Cms (83 Cms after expension)

(c) Weight : Proportionate to height and age
as per medical standards

For Female Candidates
(@) Height : 157Cms
(b) Chest : Notapplicable

(c) Weight : Proportionate to height and age
as per medical standards

Note 1 : The minimum height of candidates falling in
the categories of Garhwalis, Kumaonis, Gorkhas,
Dogras, Marathas and candidates belonging to the
states of Sikkim, Nagaland, Arunachal Pradesh,
Manipur, Tripura, Mizoram, Meghalaya, Assam,
Himachal Pradesh, State of Jammu and Kashmir will
be 165 Cms. for male and 155 Cms. for Females. The
minimum height for all candidates belonging to
Scheduled Tribes will be 162.5 Cms. for males and
150 Cms. for female.

Note 2 : The minimum chest for male candidates
falling in the categories of Garhwalis, Kumaonis,
Gorkhas, Dogras, Marathas and candidates
belonging to the states of Sikkim, Nagaland,
Arunachal Pradesh, Manipur, Tripura, Mizoram,
Meghalaya, Assam, Himachal Pradesh, State of
Jammu and Kashmir will be 78 Cms. (minimum 5 Cms.
expansion). The minimum chest for all male
candidates belonging to Scheduled Tribes will be
76 Cms. (minimum 5 Cms. expansion).

Not applicable

Two years
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(7)

Medical Standard for Male and Female :

(1) Vision.— Minimum distant vision should be 6/6
and 6/9 of both eyes without correction (i.e. without
wearing glasses).

(i) Must pass high grade colour vision test. Must
not have knock-knees, flat feet or squint in eyes.
Must not have any defect or deformity which likely
to interfere with the efficient performance of the
duties.

(iii) Must qualify the physical efficiency test and
Medical examination.

Method of recruitment: Whether by direct recruitment
or promotion or deputation or absorption and percentage

of the vacancies to be filled by various methods

In case of recruitment by promotion or deputation or
absorption, grades from which promotion or deputatation or
absorption to be made

(10)

(11)

By direct recruitment (including 10% from amongst
Ex-servicemen)
Note :

“The number of vacancies for induction of female
candidates in the rank of Constable (Masalchi),
Constable (Table Boy), Constable (Ward Boy, Ward Girl/
Aya) and Constable (Kahar) shall be calculated on year
to year basis by Director General Border Security Force

on functional requirement basis”.

Not applicable

If a Departmental Promotion Committee exists, what is

its composition

Circumstances in which Union Public Service
Commission is to be consulted in making

recruitment.
(12) (13)
Departmental Promotion Committee for selection and Not applicable.
confirmation :—
1. Commandant, Border Security Force —~Chairman
2. Two Deputy Commandants or Assistant —Member
Commandant, Border Security Force
3. One Medical Officer, Border Security Force =~ —Member
(1 @ €) @) ®) (6)
2. Constable 32% (2011) General PB-1 Not Between 18 and 23 years.
(Peon) *Subject Central Rs. 5200— applicable (Relaxable for Government
to variation Service, 20200 plus servants in accordance with
dependent Group ‘C’, Grade Pay the instructions issued by
on Non-Gazetted, of Rs. 2000 the Central Government
workload. Non-Ministerial from time to time.
(Combatised) The crucial date for deter-

mining the age limit shall
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(6)

be the closing date for
receipt of applications from
candidates in India
(and not the closing
date prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, the Union Territory
of the Andaman and
Nicobar Islands or the
Union  Territory  of
Lakshadweep).

(7)

(8)

©)

(a) Matriculation or equivalent from a recognised
Board with knowledge of Cycling.

For Male Candidates
(@) Height : 167.5Cms
(b) Chest : 78Cms (83 Cms after expension)

(c) Weight : Proportionate to height and age
as per medical standards

For Female Candidates
(@) Height : 157Cms
(b) Chest : Notapplicable

(c) Weight : Proportionate to height and age
as per medical standards

Weight.—Proportionate to height as per medical
standard.

Medical Standard for Male and Female :

(1) Vision.— Minimum distant vision should be 6/6
and 6/9 of both eyes without correction (i.e. without
wearing glasses).

(i) Must pass high grade colour vision test. Must
not have knock-knees, flat feet or squint in eyes.
Must not have any defect or deformity which likely
to interfere with the efficient performance of the
duties.

(iii) Must qualify the physical efficiency test and
Medical examination.

Not applicable

Two years
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(10) (11)
By direct recruitment Not applicable
Note :
“The number of vacancies for induction of female
candidates in the rank of Constable (Peon) shall be
calculated on year to year basis by Director General
Border Security Force on functional requirement basis”.

(12) (13)

Departmental Promotion Committee for selection and Not applicable.
confirmation :—

1. Commandant, Border Security Force —~Chairman

2. Two Deputy Commandants or Assistant —Member

Commandant, Border Security Force
3. One Medical Officer, Border Security Force ~ —Member

[F. No. 17/68/2010-Pers./BSF]
NEERAJ KANSAL, Director (Personnel)

T G HAed
72 feeett, 13 femmr, 2011

WL, 342 gl WfauM & o1 e8] 309 % WgH gRI USH VAl 1 FAN Hd g R S GEreE
AT, S Aehiieh! Teraeh (9 f=s) et 194, 2006 i, 37 9l & fama Afeshr i g, 9 T8 Afesmao § 3§
foan T & A HE w1 A R T R, STl HHEA WA § SIS dehAien! e (9 faeE) % g W o fafre
T % et FreAfefed e s 8, srefid

1. wfym W ik yRw.—(1) 37 Framl w1 S T S SO e, SIS deheiel Geras (o )
e ‘@’ ug it fEw, 2011

(2) 3 99 H YHRE hI TG H 949 S |

2. TSl ot HEAT, FEieRTT 3fT S S q9T IS T AT ST, — 3o IS FT G, STH TR0 3 7%
A ST q°1 U e A1 SdEE A B, S 3 R 9 Sureg Sl % W (2) 9w\ (4) § fafiee €

3, Wl @t wgld, Mg-diur, 3 SR AT, 2nfe . —So U= W o 1 Tgfd, Srg-gin, S oIk 35 Heiftd
I A 9 B S S gl & W9 (5) WY (13) § AR E

4, fdar : o =fem

(%) T U@ =afer o forees ufd =1 et geit Sfifeq €, foare foman €, =
(@) e et ufd = ereft el & Shfed @d gu et saf @ foare foman 2,
I 91 R g 1 9 & BT

g A H5 TR kT T8 THIM B S 2 o e fodre U safa #ik faame & o v i o @i fafy

% 31 TR § SR TW i % U o enuR € d o7 fRdl safed i o9 e & geda @ g2 % g |

5, Torforet s ot wiferd.—STel 19 TR 1 T2 T4 © foh TH1 301 Sargareh =1 Q= €, 98 9 39 fag i
HRU € SR e i AR G ek el S TWHS ik, 37 e o fenlt Susiy i et ot o1 wert o et
e, ST g e T Tl |

6. SATgRT—3 |l 1 w1 a0 TH R0, GG ¥ B @R o Rawdl W) yure e erentt, fR
HET TR 5N 36 a9 § GHI-999 W IR fohT U STReN & STI9R Tggfad Saa, Sggied SHsiaa, 7= fase
o, sqaqd Aol 3R = fogia wert & safsrai & forw Susier s erdfer 2 |
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gl
g 1 g HE Elicau aa dT 3R T Fgen WY sl fRU S Al st @
PERCRERD) AT ] feru srg-dimn
ERERIE]
(1) (2) (3) (4) (5) (6)
S dEAET  2%(2011) WERUESE 99 d-2, AR T B 30 o | stferem A |
TR *FRWRE e, §E ‘@', 9300— Hd TR g H-HE W
(o ) SMMR W SwrSmt, 34800 FIT S feRy Mo sRe A R
e fran  sHgataea + 3 A % IIER WHN ¥a&i & fau
S HHe € | 4200 %. oie o ek T St ST HeRd B
fewrur : sg-dm saefa W
% fau faofas afe ara o
A 9 SEsH W\ wH b
fore fraa &t T2 sifaw aira =l
(7 f& T sifim o i e1Ed,
SH-FYHR T5F % TR T,
fearel 91 % e R wifa
fSret qen = et & oIt 3U-wg,
e 3R Fepem g9 =1 e
& 1l & for fafed 6 T 2))
e st forw M a1et st & faw sraferd difers e ot fRT s e qfielten i o7afy,
AR 1 A =fFai & fere fafed emg I *lE 7
R Sifersh rEare g
KT i T2 § AR B
RIEH]
(7) (8) (9)
JTAYI : A TR Bl Hieft el o e 31 =l
(F) (i) Twdt oy fovafame @ fafaa
ESIERHEAEDIF
(i) = TWHR, T GEHR A1 5 T
& A &t faeE ufEem §
Y T ST |

0

(@) (i) Tt oy fovafaame/awem @
fafae Ssiifred & fewetmn; oIk

(i) = THR, T GEHR A1 5 T

& TenEA i = ufEs | ure
Y T ST |

feour 1 : A st=ren gafea s1AfA =t

TN G WAk Tl ST & foaehgar Rifera &

S W B |

fewur 2 : e HaHt s (STEAW) T @R

a1 o % fdwER ergfaa sl siik
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(7)

STYEa S & AR ot <20 ° a9 fiferea
1 ST Fehdl & ST =IA % FRE YhH W S A
ol @ T TE T § R S fou e
fifei ) # T ST SR TEd A
3 HEE & S % w9  uasy
B I HHEA T |

ol o Uegfa ¢ A WY SRl A g

G a1 gfagfed a1 sTHed g ot &t e ¥ o gftrr e

BN A gfaffe/siem  gr fafv= ggfoa Hrfa = gfafgfe/smHer ferar s
g 90 S arelt Rt 1 gfaeraan
(10) (11)
yfafgfea g e =1 81 g W el ot wfafgfe :
BN | HET WHR I ToF THR 1 99 T &7 9 Y9 & ARG ¢

() (i) & T A1 faanr # R HR | 98 18 90 # ®@
&

(i) ot FTe A faam & 9a SU-1 : 5200-20200 . 3R I I
2800 & ¥ fafaa omem W zod fgfed & uverg 39 9ovit o o8 ad
fraftd 9an =1 ©; 3R

(@) w9 7 % 1o et sl & forg fafea Qiferen s@a ik srwe
T B |

feurur 1 : wfafrgfea =+t srafy, fas sidfa S TaR & & =
fordt s gew o fawm § 3@ fgfea @ St e afa fordt s
HT aEF U8 W gt w1 e@fy @, Qemoaan dF af 9 sifusw
T2 Bt | gfaftgfed W fgfea & forg stfueran stg-wimn oTeRa ar
HE H SAfqH A i 56 99§ 3ifEe T8 o |

fewror 2 @ 1 SHEH, 2006 (7 @ 9 T99H B2 ®=09 oaT S
famifeet ® enenf gRifed a7 s fawafa & T eft) Rt
SR §IRT T T8 el STTART i FHoRTiEn W e foaeaia qeeer
U o a1 a9 | &t T Har gusht e faame g9, R S
M TS SaA/AaTHE & |1 Tk | Afye JAfed a9 &1 Th
ot o forera foran 71 € 1R &1 98 H1I<1 haet 39 U 41 39 I&F H
foaiia srm foee faw o7 3T daq =1 s fo fodt 3= &
T i U € |

Ife faurira gr=fa afifa 2, 9 SHe! go=m

ot v o o uitfeafaai § o oo T 3
T et fohar Smm

(12)

(13)

fie & foe wqg ‘@' fauria gt afafa s |9 -

1. SyU-gf=d (ImEH), STd 99eH JAed

2. SU-ufad (HHF &7 f9m) , ST 99eE 5

3. R giad (YIMEH), e 99reH JAed

fifrafe W ford s 1 e o g

—_s1ee e WAk Yol ST | qUHel T SAEvIE © |
"=

T

[T 9. 9/2/2009-9%T. ]
Td. 91, 31, 3TeR Tfed
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MINISTRY OF WATER RESOURCES
New Delhi, the 13th December, 2011

G.S.R. 342.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Ministry of Water Resources, Senior Technical Assistant (Minor Irrigation) Recruitment Rules, 2006, except as
respects to the things done or omitted to be done before such supersession, the President hereby makes the following rules
regulating the method of recruitment to the post of Senior Technical Assistant (Minor Irrigation) in the Ministry of Water
Resources, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Water Resources, Senior
Technical Assistant (Minor Irrigation), Group ‘B’ Post Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification, pay band and grade pay or pay scale.—The number of post, its classification,
pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to
these rules.

3. Method of recruitment, age limit, other qualifications, etc.—The method of recruitment, age limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualifications. —No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living, or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post Number Classification Pay Band Whether selection  Age limit for direct recruits
of post and Grade post or non-
Pay or Pay selection post
Scale
©) ) ©) @ ©) (6)
Senior Technical 2*%(2011) General Central Pay Band-2, Not applicable Not exceeding 30 years.
Assistant *Subject Service, Group ‘B’, Rs.9300— (Relaxable for Government
(Minor Irrigation)  to variation Non-Gazetted, 34800 plus servants up to five years in
dependent  Non-Ministerial Grade Pay accordance with the
on of Rs. 4200 instructions or orders
workload. issued by the Central
Government from time to
time).

Note : The crucial date for
determining the age limit
shall be the closing date
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(6)

for receipt of application
from candidates in India
(and not the closing
date prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, Andaman and
Nicobar Islands or
Lakshadweep).

Educational and other qualifications required for direct
recruits

Whether age and educational

qualifications prescribed for

direct recruits will apply in the

case of promotees

Period of probation, if any

(7

®

©)

Essential :
(A) () Degree in Civil Engineering from a recognized
University; and

(i) One year’s experience in Irrigation Projects in
Central Government, State Government or
Union Territory administration.

OR

(B) (i) Diploma in Civil Engineering from a recognised
University/Institute; and

(i) Five years’ experience in Irrigation Projects in
Central Government, State Government or
Union Territory administration.

Note 1: Qualifications are relaxable at the discretion of
the Union Public Service Commission for reasons to be
recorded in writing, in the case of candidates otherwise
well qualified.

Note 2 : The qualification regarding experience is
relaxable at the discretion of the Union Public Service
Commission, for reasons to be recoreded in writing, in
case of candidates belonging to the Scheduled Castes
or the Scheduled Tribe, if at any stage of selection the
Union Public Service Commission is of the opinion that
sufficient number of candidates from these communities
possessing the requisite experience are not likely to be
available to fill up the vacancy reserved for them.

Not applicable

Two years for direct recruits
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Method of recruitment : Whether by direct
recruitment or by deputation/absorption and
percentage of vacancies to be filled by various
methods

In case of recruitment by promotion or deputation/absorption,
grades from which promotion or deputation/absorption to be
made

(10)

(11)

By deputation failing which by direct recruitment.

Deputation :

Officers of the Central Government or State Government or Union
Territory Administration,—

(a) (1) holding analogous post in the parent cadre/department on
regular basis; or

(i1) with six years regular service in the grade rendered after
appointment thereto on a regualr basis in the Pay Band-1,
Rs. 5200—20200 with Grade Pay of Rs. 2800 in the parent cadre
or department, and

(b) possessing the educational qualifications and experience
prescribed for direct recruitment under column 7.

Note 1 :—The period of deputation including period of
deputation in another ex-cadre post held immediately preceeding
this appointment in the same or some other organisation/
department of the Central Government shall ordinarily not exceed
three years. The maximum age limit for appointment by
deputation shall be not exceeding 56 years as on the closing
date of receipt of applications.

Note 2.—For the purpose of appointment on deputation basis,
the service rendered on a regular basis by an officer prior to
1st January, 2006 (the date from which the revised pay structure
based on the 6th Central Pay Commission recommendations
has been extended) shall be deemed to be service rendered in
the corresponding grade pay/pay scale extended based on the
recommendations of the Pay Commission except where there
has been merger of more than one pre-revised scale of pay into
one grade with a common grade pay or pay scale, and where this
benefit will extend only for the post(s) for which that grade pay
or pay scale is the normal replacement grade without any
upgradation.

If a Departmental Promotion Committee exists, what
is its composition

Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment

(12)

(13)

Composition of Group ‘B’ Departmental Promotion
Committee for confirmation :—
1. Deputy Secretary (Administration), —~Chairman
Ministry of Water Resources

2. Deputy Secretary (Command Area —Member
Development), Ministry of Water
Resources

3. Under Secretary (Administration), —Member

Ministry of Water Resources

Consultation with Union Public Service
Commission necessary while appointing an
Officer on deputation.

[F. No. 9/2/2009-Admn.]
L. P. SHARMA, Under Secy.
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¢ feeetl, 15 femmar, 2011

WL, 343 —sgafa, S & o1ws] 309 & s §R1 USH ViRl 1 T4 d gU IR =g it st
a1 (U geifER) od fEm, 1994 1, 357 9wl % foam sifumr # g 5 1 sifuskao @ ved fran mn @ =
FE 1 A R T 2, o A GO & S i i e § wrEues SR & U )R w5 agha #
faferr S 3 foru Frefafa fem a7 2, oo

1. Gfere T iR WRW—(1) = Frml &1 G T ST gEneE goaeE, s Jfad 9o 9, e
TSR wwE ‘& ug adf fm, 2011 1

(2) 3 99 H YHRE hI TG S G4 S |

2. UE HEAT, TARI0T, 9 §E AR U T A SaTHH.—I% TE1, IHHRT T, 3 o IR I o A1
AT FE B, S 3 FEl 9 Sues ogsh w9 (2) 9wy (4) o e €

3. ol ot gl IMY-EAT, TG enfe ol i wgla, Y-, ST SR SUY Feifed 31 &1 9 e
S SRt ST % W9 (5) W& (13) H e €

4, fdar : o =fem

(%) T U@ =afe o forees ufd =1 fSeent geit Sfifeq €, foare foman €, =0
(@) TSE 1o ufd a1 STt vt & Sifaa ed gu frd safea @ ferare o 2,
I 91 R i 1 9 & BT

g AR H5 TR KT T8 THIM B S 2 ok e fodre U safa #iR faame & o v i o] @i fafy
% 1 TR § SR TW #E % U o enuR € q o7 fRdl safed i g9 e & geda @ g2 % g |

5. Torferer st ot wifer,—<Tel F19 ThR i1 7€ T4 © fof U1 31 STagash o1 9Hi=i §, 981 98 39 fog i
HR €, S% EEg hieh AR Tl Wik Ya A W THel ik, 37 el o et suse @i ferelt ot = el & efera ot
e, STRw g0 Rferet T weh |

6. ST —3 Froml 1 I o6, T8 IRe, g ¥ w2 oI o1 famal W gae @ e,
F5 TR 5N 39 T H THG-FH R eIl T SRS % STHR STgfaa Sfaal, g ssiaa, saqd S sik
7= fergin went o =aferai o ferq Sueier el edferd € |

ST
USRI A IS HE&Al Elica a dT 3R IO Fgel  HY sl fRT ST Al st @
PERCRERD) AT ] fere srg-dim
ERERIE]
(1) (2) 3) (4) (5) (6)
HEaes 19%(2011) HIHNO S5 A §E-3, SRRl 40 a9 |
ESIIERHE *(FEYMR®  wAL W '®, 15600 (SRR R THI-HHT TSR fopg
MR T RSEIEGH 39100 ¥IT T ST 1 STREN % STIER
RECREREDI ST + 7€ I WWEHN Gt & fau o= o9 9%
S R 21) 6600 . forforet &6t <1 ket 1)

fewur 1 : sg-Hiw eEERa wH
% fau faofas afe ara o
AR W A U FH B
fou fra =61 18 sAfam A st
(7 f& ag sifim o i e1Ed,
SH-FYHR T5F % e T,
fearel o9 % W R wifa
foret qen =rwan et & ot 3U-wg,
M 3R Fepem g9 =1 weg
& 1o & for fafea w1 )1
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e syt fory ST oret safeal & ferw erafera e et fery S ot sAfeRat Tfeltet i eTafy,
3ifere 3T &7 STy % fou fafea ey oiik Aifern RIS
TEAT GI=Td AT hi <M
o &n gt a1 Tl
(7) (8) (9)
YT : Y : TRl Y ool fohr W
(i) Tt mraaura fovafoeme =1 @A @ Ofs SR TET = & foe e o
fafaa =1 =ity o wfu = fefom SSifalt T S T Tl AMaTITa Seerms

o feift storen Uiferm drenfiest § ferlt; aiiv
(i) =it fefem fog & swam w@ o uig 99

T 3T |
feour 1 : AW st=en gafea 1At =t
WM H 39 FRON & fou st e e o) g9
oAieh Tell ST o TeoreiehTaR Tt <1 ST Fehell € |
fewur 2 : e HaHt o (STEAW) T @R
Tl ST & TR 39 SRl & fau st oraerg
o Al i <9 | qa e S S wehdt ©
W& =TI & TRl TohH T G ek el ST i
g T4 € foh 3 foru emfera Rl = w@ &
T sTiferd STE T aTel 39 TR & 1Aty
o T WA | ST BH Wi Hred Tél € |

o fafae = =ifret =1 w20 === =
forega =n fgfem gSiifad o1 deiferaw
iRt o fewdtan g =mfeT |

et i Ueghd ¢ A WY BRI A1 WA 5

rfa/afaftrfery/ e gm wdl & < § 9 fr, fSe st

71 wfaffe/emier g qen fafa= afat ElNERIEVEIECERE RIS |
T 98 S aret ffaaat w61 wfawraan
(10) (1)
Tt g1 S 7 8 v R ufaffe g/ o
AR T & 7 8 T T et ot g | A dE-3, 15600—39100 &, + I a7 5400 %. T TH HeF FEerh

gefifrer =i 39 goft § ar=r o fafid Ser &1 2 |

fewur 1 ;. el U@ FiTs AT & Fau °, fo=i+ Ao 3 =
T el G H A 7, WA b fen fomm fmen s @ @, St s
s Al & Hag | o fa=m fean smom W 9% q9 @ik 3T
B T TS UHT & A1 UAT T, STUfeTd TS A1 UTal Well & o
Y affees A A< o W, 30 A S A B B, HH A el SR S ST
Y i Al died, =i T 3E® o1 9iar §a1 6 & 90
FT Al B, ST eI Ao § Wt & forw ot ufteen w1 atafy
YHeargds I H A 2

fewqur 2 : W=l & fou <Eaw s Hal Sl AT FHA ® FASH
% foru fordt S1feeridl gRT 1 S9e, 2006 € 9eet 1 39 ai@ § foad
HET TS AT ST i TIRIREN T IR AT o LT &
forear e T 2, Faifid eneR W 6t T e w1, fqer 39 g @
STE1 T 9§ e g8 YA SaTHe Sl TER IS aad A1 aaTH e
Hfed Tk S o foer 81 7 € 3R 98 W T o heael 39 U (I
1) W fawaiia gim foas foe 3 aa= = saam famn fedt s=m
1 WEROT GAees U 8, I o ST i Taohie W enenia
fazarfia Icemt U daq 1 SaaE W HT TE g gHeS Se |
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(1)

Dfertgfert :

FI A TF THR & T AER

(F) (i) S A Fwreyfawm § fafim sur W w59 98 &mo fa gy
HE|

(ii) T gt Hrevfaam & o S 1560039100 &. + g S
5400 &. =1 FHGed it § i o i e i 2 iR

(@) 57 9 w9 7 & ST WY ol fohy ST arel safaat & ferg
fafed Sifesh oEane ofR sgwa 2 |

feuror 1 : 9rvk Yart % U faari stfusiy, St a=td i St o
| ¥, wfafgfe s Frafea & for fomm fre S & o = e 1 st
R, Sfdafge safw, s=fa g fgfe & foag foar foe s &
EIEE R

feorur 2 : yfafgfe =t eafy fSas Saia =@ @R & 39 o
et o= dired 1 favm ¥ 58 fgfoa 9 S wsal wilka fordt o=
T 9Ed U8 R Fiafe i rafy &, e 4 96 9 eifes e
BN |

feuror 3 : yfafgfa = fgfea & fou sifusan emg-drm smeea
T I T ATaH qE &l 56 T9 § T T oA |

fewur 4 : yfafgfm & omeR | fgfa ® w@ee & fau, &
AR BT 1 SHe, 2006 § T8el 91 39 dir@ ¥ fed =5 50
A AN T FAEIRET W enaRa gifaa aad 9 & fawr
foran T B, Frafid SeR @ ) T Qe 1, Fger 5| <90 ¥ el uh
Y 31fereh qo TR SidTHI oh1 HIER0T U o A1 SdTHH §ied Tk
goft H forerd &1 7 2 1R 9l W I8 o1 el S° 0% (39 9&) |
foeafta srm foos faw I a1 o1 aameE fom foedt 3= @1
YER Jiaeene= U §, Sod 9 S i famiien w® enenfa
foreaia qeeemlt I aae a1 JaTHM W Y T8 WAl qHe ST |

Ife faurita gr=fa afifa 2, 9 sHeh! go=m

ol e H o aitfeerfal | Ho <o de st

o et fwan s
(12) (13)
wgE ‘&’ fauria w=ta wfafa (w=fa & fao) s el o7l shed T AR it g o8 o wd
Frreforfaa @ firetert st - TO e ek Wil SN § YA il A ¢ |
1. TR §fdd, Sd qarEE qaerd —AY
2. A, HA T S —
3. WY HiEd, Sl 9 €T JAerd —=

g ‘&’ fauria w=ta wfufa (gfe & fag) s

Frfataa & faeet Sl -
1. 3TEAE, B T S 9re
2. HYH Hiwd, ST GHYA HAE

—37ee]
— =

[ L ©. 21/15/2009-Hisiigseai ]
forfta sremeH, 31e) fea
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New Delhi, the 15th December, 2011

G.S.R. 343.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Central Ground Water Board (Executive Engineer) Recruitment Rules, 1994, except as respects things done or omitted
to be done before such supersession, the President hereby makes the following rules regulating the method of recruitment
to the post of Executive Engineer in the Ministry of Water Resources, Central Ground Water Board, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Water Resources, Central
Ground Water Board, Executive Engineer, Group ‘A’ Post Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale.—The number of post, its classification,
pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to
these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications and
other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification. —No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number Classification Pay Band Whether selection  Age limit for direct recruits
post of post and Grade post or non-
Pay or Pay selection post
Scale
©) ) ©) @ ©) (6)

Executive 19*(2011) General Central Pay Band-3, Selection Up to 40 years.

Engineer *Subject Service, Group ‘A’, Rs. 15600— (Relaxable for Government
to variation  Gazetted, 39100 with servants up to five years in
dependent ~ Non-Ministerial Grade Pay accordance with the
on of Rs. 6600 instructions or orders
workload. issued by the Central

Government).

Note : The crucial date for
determining the age limit
shall be the closing date
for receipt of applications
from candidates in India
(and not the closing
date prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
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(6)

Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, Andaman and
Nicobar Islands or

Lakshadweep).
Educational and other qualifications required for Whether age and educational Period of probation, if any
direct recruits qualifications prescribed for
direct recruits will apply in the
case of promotees
(7) ®) ©)
Essential : Age : No One year for direct recruits

(i) Degree in Civil or Mechnical or Agricultural
or Mining or Drilling Engineering or degree
in Petroleum Technology from a recognized
University or Institute; and

(i) Five years experience in the use of mechanical
drilling rigs.
Desirable :

Two years experience of tubewells and allied
ground water investigations.

Note 1: The qualifications are relaxable at the
discretion of the Union Public Service Commission
for reasons to be recoreded in writing, in the case
of candidates otherwise well qualified.

Note 2 : The qualification(s) regarding experience
is/are relaxable at the discretion of the Union Public
Service Commission, for reasons to be recorded
in writing, in the case of candidates belonging to
the Scheduled Castes and the Scheduled Tribes,
if at any stage of selection the Union Public Service
Commission is of the opinion that sufficient
number of candidates belonging to these
communities possessing the requisite experience
are not likely to be available to fill up the vacancy
reserved for them.

Educational qualifications : No,

but must possess a Diploma in Civil or
Mechnical or Agricultural or Mining
or Electrical or Drilling Engineering or
in Petroleum Technology from a
recognized Institute.

Method of recruitment : Whether by direct recruitment
or by promotion or by deputation/absorption
and percentage of the vacancies to be filled by
various methods

In case of recruitment by promotion/deputation/absorption, grades
from which promotion or deputation/absorption is to be made

(10)

(11)

Promotion failing which by deputation and failing
both by direct recruitment.

Promotion :
Assistant Executive Engineer in Pay Band-3, Rs. 15600—39100 with
grade pay of Rs. 5400 with five years regular service in the grade.
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(11)

Note 1 : Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their seniors
shall also be considered provided they are not short of the requisite
qualifying or eligibility service by more than half of such qualifying
or eligibility service or two years, whichever is less and have
successfully completed their probation period for promotion to the
next higher grade along with their juniors who have already
completed such qualifying or eligibility service.

Note 2 : For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an officer
prior to 1st January, 2006 or the date from which the revised pay
structure based on the recommendations of the Sixth Central Pay
Commission has been extended, shall be deemed to be the service
rendered in the corresponding grade pay or pay scale extended
base on the said recommendations of the said Pay Commission
except where there has been merger of more than one pre-revised
scale of pay into one grade with a common grade pay or pay scale,
and where there benefit will extend only for the post(s) for which
that grade pay or pay scale is the normal replacement grade without
any upgradation.

Deputation :

Officers of the Central or State Government,—

(a) (i) holding analogous post in the parent cadre or department on
regular basis; or

(i1) with five years’ regular service in the grade in Pay Band,
Rs. 15600—39100 with Grade Pay of Rs. 5400 or equivalent in the
parent cadre or department; and

(b) Possessing the educational qualifications and experience
prescribed for direct recruits under column 7.

Note 1 : The departmental officers in the feeder category who are in
the direct line of promotion will not be eligible for consideration for
appointment by deputation and similarly, deputationists shall not
be eligible for consideration for appointment by promotion.

Note 2 : The period of deputation including period of deputation in
another ex-cadre post held immediately preceding this appointment
in the same or some other organization or department of the Central
Government shall ordinarily not exceed four years.

Note 3 : The maximum age limit for appointment by deputation shall
be not exceeding 56 years as on the closing date of receipt of
applications.

Note 4: For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to 1st January,
2006 or the date from which the revised pay structure based on the
recommendations of the Sixth Central Pay Commission has been
extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the said Pay Commission except where there
has been merger of more than one pre-revised scale of pay into one
grade with a common grade pay or pay scale, and where this benefit
will extend only for the post(s) for which that grade pay or pay
scale is the normal replacement grade without any upgradation.
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If a Departmental Promotion Committee exists, what Circumstances in which Union Public Service
is its composition Commission is to be consulted in making
recruitment
(12) (13)
Group ‘A’ Departmental Committee (for promotion) Consultation with Union Public Service
consisting of :— Commission is necessary while making direct
1. Additional Secretary, Ministry of Water —Chairman recruitment and while filling the post by
Resources deputation.
2. Chairman, Central Ground Water Board —Member
3. Joint Secretary, Ministry of Water —Member
Resources

Group ‘A’ Departmental Promotion Committee (for
confirmation) consisting of :—

1. Chairman, Central Ground Water Board —Chairman

2. Joint Secretary, Ministry of Water —Member
Resources

[F.No.21/15/2009-CGWB]
VINEETH ABRAHAM, Under Secy.

arfore 3T 3= wATEE
( 3ireifires fifa ait Hags fawm)
7 fewett, 19 femway, 2011

AL, 344, Fafafed geg fad, fSe! S TR, TER T AH=E, 1897 (1897 %1 10) & 92 &
a1 afad =R e eifafem, 1999 (1999 1 47) &t 9IRT 157 SR Fad VTR T FAT i g, S 1 J&aTd el &,
IR ST T &1 157 1 IT-91 (1) & A 37 990 ARl bl TR & faw, 57 399 g1fad g+ &t gae
2, FehTTeTa femarn <l © 1R oTe goe1 <1 St € foh So wie faml W sw A 9, fSEeR 39 st a6 ut, fied a
A=A YT H STt B, ST 1 ST T < St 7, 15 &7 &6 srafy 6t wmiftq & ww=iq fa=m fman smom;

&Y 71 YA, A IS B, Wied, Id TR, S AR SENT W (St fifq 3R deg faam) | s@m
o, 8 feeefi-110011 I 951 ST §h | TH ST&Hl 21 el W, 5 So Weq (7l & Gay | 39 S1afe i Famra § 76
fordt =afed 9 9 &1 TehTl, D TR R fo=r feran S |

ey em

1. wfere 7 i uRw—(1) 39 Fradl o i T sifgs g odie | (ereme, Surser S ges
HoF o 3 w1 qe Yol & o7 freed 3K vd) waved frem, 2011 @

2. I 1 SR, 2006 I FoT gL TS ST |

3. difiger HueT eTdiet die (37eger, IUTeAe 3 e o1 T aad 3 9 qe Qe & o= feer 3w vd) frem,
2003 & fEm 3 ¥, ¢ e1emer, Ufqam 19 TSR T99 1 9 UM 1 BhaR BT; SUTEAET, WqHTE Sealid Bl T9T T - I+
1 TR BNTN; 3T 371 e iaHTE o188 B 9R) 91§93 - Oie 9 J==19 - Sie e e 9= 9 $90 & SqTq1{ & ghal
B IR % T W Aty e W S, st —

“ sree], i Todl TSR €9 ST A U 1 THER BTT; SUIEAS, TRTH ST SR T I A U1 1 THIR

BT SR o1 Ueed, Wiaw™ U S (TIus) § - HgHS BN BuT (i iaed whi & ¥ aifie saetg) - S

B9R ¥UY & oad I & Bhar g |

[ G. 7(7)/2009-3TMEHR. 3T (3TE T TH) ]

=i 1, R

fewor — g from, s & oo | WL G 740(31), Th@ 15 faareR, 2003 5 Afergfad T oo sk
LA w= 744(27), aRE 23 TR, 2005 R H9NTE fRy T o |
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difegeh WU U oIS (7AW, IUTSAY AT TSN Bl HIT A= T T 9T Far & 30 Fraie 317 o1d )
Hynew W, 2011 & Wag ¥ dgra fafae gar (gifaa aav ) fam, 2008 @1 wr<ieie AT |
fram 1 — 7 fom @ e €
w2 — B I A i FIEIRET & IRUTEEY TR GRI FURaieha G oae HEa1 i, IR TR & HrEed
T AR@ 30 Fads, 2008 R 1 AT, 2006 H HIA 3R Tt fepmal & wH=ial = «f fagafa fwan mn
g
Tram 3 — = fam, Sifge gug ordiet id & oremer, Sueas SR deh-ion! GSEl i T3F A S i e e |

MINISTRY OF COMMERCE AND INDUSTRY
(Department of Industrial Policy and Promotion)
New Delhi, the 19th December, 2011

G.S.R. 344.—The following draft rules which the Central Government proposes to make in exercise of the powers
conferred by Section 157 of the Trade Marks Act, 1999 (47 of 1999), read with Section 2 of the General Clauses Act, 1897 (10
of 1897), is hereby published under sub-section (1) of Section 157 of the said Act, for information of all persons likely to be
affected thereby and notice is hereby given that the said draft rules will be taken into consideration after the expiry of a
period of fifteen days from the date on which the copies of the Official Gazette in which this notification is published, are
made available to the public;

Objection or suggestions, if any, may be addressed to the Secretary to the Government of India, Ministry of
Commerce and Industry (Department of Industrial Policy and Promotion), Udyog Bhavan, New Delhi-110011. Objections or
suggestions which may be received from any person in respect of the said draft rules before the expiry of the said period,
will be considered by the Central Government.

DRAFT RULES

1. Short title and commencement.— These rules may be called the Intellectual Property Appellate Board (Salaries
and allowances payable to, and other terms and conditions of service of the Chairman, Vice-Chairman and Members)
Amendment Rules, 2011.

2. They shall be deemed to have come into force on the 1st day of January, 2006.

3. In rule 3 of Intellectual Property Appellate Board (Salaries and allowances payable to, and other terms and
conditions of service of the Chairman, Vice-Chairman and Members) Rules, 2003, for the words “The Chairman shall be
entitled to a pay of rupees thirty thousand per month; the Vice-Chairman shall be entitled to a pay of rupees twenty-six
thousand per month and other Members shall be entitled to a pay in the scale of rupees twenty-two thousand four hundred
- five hundred twenty five - twenty four thousand five hundred” the following words shall be substituted, namely :—

“The Chairman shall be entitled to a pay of rupees ninety thousand per month; the Vice-Chairman shall be entitled
to a pay of rupees eighty thousand per month and other Members shall be entitled to a pay in the pay band (HAG)
— rupees sixty seven thousand (annual increment @ three per cent)—rupees seventy nine thousand.”

[F.No. 7(7)/2009-IPR. I (IPAB)]
CHANDNI RAINA, Director

Note :— The principal rules were notified in the Gazette of India vide GSR No. 740(E) dated the 15th September, 2003 and
amendment vide GSR No. 744(E) dated the 23rd December, 2005.

Explanatory Memorandum to the Central Civil Services (Revised Pay) Rules, 2008 in respect of the Intellectual
Property Appellate Board (Salaries and allowances payable to, and other terms and conditions of service of the
Chairman, Vice-Chairman and Members) Amendment Rules, 2011.

Rule 1 — This rule is self-explanatory.

Rule 2 — The revised pay structure as accepted by Government consequent upon the recommendation of the 6th Pay
Commission has also been extended to the employees to statutory and autonomous bodies with effect from the
first day of January, 2006 vide Government of India’s Office Memorandum dated the 30th September, 2008.

Rule 3— This rule stipulates revised salary payable to Chairman, Vice-Chairman and Technical Members of
intellectual Property Appellate Board.
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ST AU, @ 3 Aeweh faawur e
(U T e )
7 feeett, 16 fR@mR, 2011
i 345, Tzufd, TEEH % SRR 309 % T SR UST VIRl 1 FA FId U SR T wiegoreme,
ek, fe<t atfererdt, oreff fram, 1996 1, 3 =il & e stferskid i g, f T sifershmo @ qdf fopen 12 © o1 %A
1 T T T B, U qHeTOTen, SR HiTe, WE SR Wi {6t Haerd, S qel faen § e
e (TS % 9% R oadl w agha w1 fafee w6 % fae frefatea e e € st
1. wfy@ AW iR R —(1) = Tl o Eiie T o qheonen, Susie qiee, S S wese
faaeor Harer, Susiear ame faum, Geras e (TS, odf frem, 2011 1
(2) 3 TSI H YHRM hi TRE & 9949 S |
2. U WEAT, SiteRTuT 3R 9 ST q9T IS S AT FaTHM, 39 I3 HT G, SHH IR0 3 ST e
ST 1 U A A1 A o8 B S 39 el W Sues g % w9 (2) € w9 (4) 4 fade €
3. el S Ugfa, M-TT 3T EAY nfe. s T3 W Tl I TS, G-, AT 3R ST Haferq
I o 9 B S S g & W9 (5) ¥ WY (13) ¥ AR E
4. Tdar.—az =afm,—
(%) foem 0@ =afer @ forge wfa =1 frgert ool sfifaq 2, forare foren 2 =0
(@) e et ufg = eroft el & Shfed @d gu foredt safea @ foare foran 2,
IR 91 R i 1 9 T& BT
T A S THR F T8 THHM &1 e @ o W forame, T8 =t oIk fae & o7 9arhR 1 o] @& fafy
% 31 TR § SR TW #E % U o eneR € q o7 fRdl safed i o9 Frem & g @ g2 3 T |
5. Torferer smeer ot wifer.—STel F19 TR 1 9 79 € Foh TF1 A1 STavdeh 91 IHIEA 7, 98 9 3He fon i
H € S AGEG Hih, U1 W lieh Holl AN § WA shieh, 37 Framl & forelt Susier o1 feelt ot o1 wed o saferai
1 Tad, TR gr Riferel T wenlt |
6. ST —g Tl 1 e o1, TH SARErT, - § w2 3R o KAl g T gt e i
TR GR1 9 Heel § gra-gug R el T SRel & STER g snfaa, gfd st qaud dfet ok s
for wart & waferall & forq suse s endferd @ |

ERuell
g Tl it G&A EpicTu A o 3R T Ug § i wdl o S A el @
I PERCRERD) e oo fore sy
ERERIE] g

(1) (2) (3) (4) (5) (6)
e HpED 1#(2011) HIHR S aa §E-3, SRRl 35 a9 | 3ffues el |
[BER(ED *(FEIR®  HAL, R E, 15600— (FETT THR G THI- T T SR
(TSA)  HUR R REEIERS 39100 FIT fohT TTT STRel 1R SRl o STER

fted foma wfeea AR I A WHR Hoehi & faw 99 od a%

S Fehal 21) 5400 . forferet w1 T Rt B1)

fewrur : smg-dm saefa &9
% fau faufas ae ara o
AR W A U FH B
for fraa o6t 8 sifom A g |
(7 f& T &ifim aii s e1Ed,
SH-HYHR ToF % T T,
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(6)
o= vow & wRe SR wfifa
fSret qen =rwan et & ot 39-wg,
e 3R Fepem g9 =1 e
o Sl & for fafed 6 T 2))

et o7t fopw WA ot =afeal & e erafera et o7t fohe S arel safaat Tfeltet i e7afy,
3iferer 3 &7 3Ty % foru fafea ey ofik Aiferen RISCIE
TEAT GI=Td SATFaa hi <M
o &n g a1 Tl
(7) (8) (9)
AT T et el @R 9=
() fTet TR R foa & w0 d st wfed Al o fog T a9 |
Tt AramTe fovafammem 9 fe<t o AR
et =n gvqea

0
fell T W & foog & &9 4 fe=<r @feq
ot AT favafaeme™ 9 st o At
feit = gvqea

0

feift =R W faw & w9 ° &=t 2w s
Hfea frdt A= favafaeem g fedt fam
o Hree feift =1 waqed

0
feift waw w fopeft faoar o fe=t wieam it
oo o 2Tt wfed fordt Trramra fovafamme
¥ AR feift =1 wnqe

0
feift = w foret fowg & st wesm afi
& fowa o fe<t wfeq fodt wr=amma
favafaemera @ fodt wa foama o o feift =n
HqAGH

(ii) fe=t & (wfenfyes vTsmael) & GAT/3UASH
AR ISt @ et § =1 fawda e we
AT : FET THR AT T THR FIA
1 3YHY A1 foRet AT S § ekt
IR SR Fifecd | i o #1 egea @
forelt ArraTTe Defores HeH § 1042 &R
I et qen STuSht | s7earas 1 A 9
3

qB :

(i) wfqum =t st o1yt ° wiwfed fet &
= =t ammetil F 9@ fedt & 9o o
AT € U AfERATH R W AT
fram =l |

(i) Twet AT fovafaerea o fe<t @ st
R it o fedt arqans o feuft = fewm |
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(7)

fewur : @A sT=en gaAfeq A=Al #T
TN H T Tk Yol T & foashan fofere s
ST Gehell € |

fewqur : oTgva GaHt eEal (STEA) WM &R
a1 o % fdwER ergfaa sl siik
STYaa S & AR ot <20 § a9 ffera
1 S Gehell & W WA % TRl YA W S oAk
Y1 A F 9% T T fF ST foau emfa
fifgqal 1 o & o snifad s W 9
3 WA & S & w| S H Suasy
B 1 G T €

ot o UG ¢ A A BN STHE W
BN Sreren wfafrgfer/smied grn qen fafy=

rAfa/faffo/sTHe g1 9ot o6t <90 | o gifvren, S gty
wfafrfea/mier fear s @

Tgfaal gR1 R A arett gt w1 gfawraan
(10) (1)
Tt g1 e 7 81 v W ufaffe g/ o
AR A T 2 e ) et wdlf g A d2-2, 930034800 F. IR UL IqT 4200 & H TH HTS

IFqaRe o =9 goft o are o frafia Tar &1 2 |

fewor 1 : S®T tH s SAfwAl & F9y °, S o o'/
U Tl G R ol 2, Wit & for fomm feen St e €, Sl s
Ste SAfREl o Hay ¥ o fo=m foran Som W 98 a9 Sdfh 3T
B Y TS UE TR eh/Ud Hall, STUEIG STE /Al Hel & Mg |
Aferk @ 1 < o W, T A S off A B, HE A B AR S I uH
ST S=aaX 9ot ® Ui o fau 7ot aieten &t eTafy wadgads
T4 F e

fewur 2 : 9= & T =[AqH T8 Hall i MU & FASH & (o
1-1-2006/9% TR@ f9&! B H=d dad AN & el |
MG GRITerd o SCeT ot =1 T €, § g fendlt sifershrt
B FafHa SR W T 7T Ha ST ot Fawie o enuiia qeeerrt
U Aq/AdTHA | 1 T8 Sl FHg ST |

TferfeR :

HET TRV AN & T ATHR

(F) (i) N a1 Freyfaam # Fafhd TuR W 989 U8 R0 R ©®
HE|

(i) S gt HEYfaan | 99 € 9300-34800 &. 3R I I 4600
%, H frafd onuR W sud ffa & qven 39 o 99 R g% o
(iii) i get sre a1 faam § 96 s 9300-34800 &. 3R U A
4200 &. ¥ A sTuR R 399 FfR & 7w o716 oy gal o I
&

(@) w9 7 & i et ol & forg fafea e s ik ergya
@ B |
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(11)

ek gort & U faunia e, S owfa R Gl ofem A €
gfargfe W fafe & fau foar fo S & o 727 81 | 34 TR,
gfarge =Afe, F=ta g gfea & foe fa=m fee S & = &1
B |

(wfafrgfaa =t stafy foos aia < TR & 39 a1 fmdt o=
Hi1ed a1 faum # 39 fgfed 9 3t Teat aifiia fonddt o171 shret ared
g W yfatEiaa i sfafy €, Qemeaan 3 94 @ eifue T e |
yfafafe R fafa & foau sifusman smg-dimm emEsT o &
3ifqd A =i 56 a9 | sTfaew T2 BT 1)

feuor : gfafgfea & omaR | Ffea & gasH & fag, 1-1-2006 =0
98 @ S9! B & o S wi fawien wosneia
EAEifE da G foeafa 1 T 7, § qd R sifuer g
frafid eTYR W & T Fal Fa AR Hi FAERET W osnenia
TR T A/AqHH | i T2 Fa greht s, fgar sod st
T 9 U Aq4/EdTHE & 91 Th a1 T 9 e g gifaa
A | ferera fohan 7o 2 3iR ST g B e 39 9% A1 & W
foeia g fSoes faw o7 I a9 o1 aame for foeddt 3= &

G iy g @ |
it fawiia gi=ifa wfafa 2, @ SEeht gw=m ot e H TR uRfeafai o @9 @ e
T 9 TSt fohan s
(12) (13)

Urtd W faer & & fog a9 ‘&' faurig TR 9E & AU H @k de ST | aaee
=t afafa - T SERTH 2 |
(i) T=ARY/ASH, 9 Aeh Hal ST — 3T
(i) TRTHSETR, TS TLeToTeITe — 5
(iil) fAewTeR (TamaeT) A Y Gfed (T, — &=

IR A faam
e ‘& fauria wrata wfafa (el oadt wt gie

T foem & & fow) :-
(i) werfeers, T qderorere —31ee]
(i) e, U gdreroremen — 5
(iif) fIRwTeR (TaTOeT) A Y Gied (T, — =

IR A faam

[T 9. T.-12018/1/201 1 -TA.3.T=. (F.) ]
e FO, TR A

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
(Department of Consumer Affairs)
New Delhi, the 16th December, 2011
G.S.R. 345.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the National Test House, Calcutta, Hindi Officer, Recruitment Rules, 1996, except as respects and things done or omitted
to be done before such supersession, the President hereby makes the following rules regulating the method of recruitment

to the post of Assistant Director (Official Language) in the National Test House, Ministry of Consumer Affairs, Food and
Public Distribution, Department of Consumer Affairs, namely :—
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1. Short title and commencement.—(1) These rules may be called the National Test House, Ministry of Consumer
Affairs, Food and Public Distribution, Department of Consumer Affairs, Assistant Director (Official Language), Recruitment
Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and pay band and grade pay or scale of pay.—The number of post, its classification
and pay band and grade pay or scale of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule
annexed to these rules.

3. Method of recruitment, age limit, educational qualifications, etc.—The method of recruitment to the said post,
age limit, educational qualifications and other matters relating to the said post shall be as specified in columns (5) to (13) of
the said Schedule.

4. Disqualifications. —No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage with any other person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-servicemen and other special categories of persons
in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number Classification Pay Band Whether selection  Age limit for direct recruits
post of post and Grade or non-selection
Pay or Pay post
Scale
©) ) ©) @ ©) (6)
Assistant 1*(2011) General Central Pay Band-3, Selection Not exceeding 35 years.
Director (*Subject Service, Group ‘A’, Rs. 15600— (Relaxable for Government
(Official to variation  Gazetted, 39100 plus servants up to five years in
Language)  dependent  Ministerial Grade Pay accordance with the
on Rs. 5400 instructions or orders
workload.) issued by the Central

Government).

Note : The crucial date for
determining the age limit
shall be the closing date
for receipt of applications
from candidates in India
(and not the closing
date prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba
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(6)

District of Himachal
Pradesh, Andaman and
Nicobar Islands or
Lakshadweep).

Educational and other qualifications required for
direct recruits

Whether age and educational
qualifications prescribed for
direct recruits will apply in the
case of promotees

Period of probation, if any

(7)

®

©)

Essential :

Q)

(i)

Master’s degree of a recognised University or
equivalent in Hindi with English as a subject at
the degree level.

OR

Master’s degree of a recognised University or
equivalent in English with Hindi as a subject at
the degree level.

OR

Master’s degree of a recognised University or
equivalent in any subject with Hindi and English
as subject at the degree level.

OR

Master’s degree of a recognised University or
equivalent in any subject with Hindi Medium
and English as a subject at the degree level.
OR

Master’s degree of a recognised University or
equivalent in any subject with English Medium
and Hindi as a subject at the degree level.
Three years’ experience of using/applying
(terminological work) in Hindi and translation
work from English to Hindi or vice-versa,
preferably of technical or scientific literature in
a Central or State Government Office or
Undertaking or in any recognized Institution;
OR

Three years’ experience of teaching in Hindi and
English at 10 +2 level in a recognized educational
Institute.

Desirable :

Q)

(i)

Studied at the level of Matriculation of a
recognised Board any one of the languages other
than Hindi included in the Eighth Scheduled of
the Constitution.

Degree or Diploma in translation from Hindi to
English and vice-versa from any recognised
University or Institute.

Note 1: Qualifications are relaxable at the discretion
of the Union Public Service Commission in case of
candidates otherwise well qualified.

No

One year for direct recruits
and promotees.
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(7)

Note 2 : The qualification regarding experience is
relaxable at the discretion of the Union Public
Service Commission for reasons to be recorded in
wirting in the case of candidates belonging to
Scheduled Castes or Scheduled Tribes, if at any
stage of selection the Union Public Service
Commission is of the opinion that sufficient
number of candidates from these communities
possessing the requisite experience are not likely
to be available to fill up the posts reserved for
them.

Method of recruitment : Whether by direct recruitment
or bypromotion or by deputation/absorption
and percentage of vacancies to be filled by various
methods

In case of recruitment by promotion/by deputation/by absorption,
grades from which promotion/deputation/absorption is to be
made

(10)

(11

By Promotion failing which by deputation failing
both by direct recruitment.

Promotion :

Junior Translator in the Pay Band-2, Rs. 9300—34800 with Grade
Pay of Rs. 4200 with eight years’ regular service in the grade.

Note 1 : Where juniors who have completed their qualifying/
eligibility service are being considered for promotion, their seniors
would also be considered provided they are not short of the requisite
qualifying/eligibility service by more than half of such qualifying
or eligibility service or two years, whichever is less and have
successfully completed their probation period for promotion to the
next higher grade along with their juniors who have already
completed such qualifying/eligibility service.

Note 2 : For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an officer
prior to 1-1-2006/the date from which the revised pay structure
based on the Sixth Central Pay Commission recommendations has
been extended, shall be deemed to be service rendered in the
corresponding grade pay/pay scale extended based on the
recommendations of the Pay Commission.

Deputation :

Officers from the Central/State Governments :—

(a) (1) holding analogous post on regular basis in the parent cadre/
Department; or

(i1) with three years’ service in grade rendered after appointment
thereto on a regular basis in the Pay Band-2, Rs. 9300—34800 with
Grade Pay of Rs. 4600 or equivalent in the parent cadre/Department;
or

(iii) with eight years’ service or in the grade rendered after
appointment thereto on a regular basis in the Pay Band-2, Rs. 9300—
34800 with Grade Pay of Rs. 4200 or equivalent in the parent cadre/
Department; and

(b) Possessing the educational qualifications and experience
prescribed for direct recruitment under column 7.

The departmental officers in the feeder category who are in the
direct line of promotion will not be eligible for consideration for
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appointment on deputation. Similarly, deputationist shall not be
eligible for consideration for appointment by promotion.

(Period of deputation including period of deputation in another ex-
cadre post held immediately preceding this appointment in the same
or some other Organization/Department of the Central Government
shall ordinarily not exceed three years. The maximum age limit for
appointment by deputation shall not be exceeding 56 years as on
the closing date of the receipt of applications).

Note : For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to 1-1-2006/
the date from which the revised pay structure based on the
6th Central Pay Commission recommendations has been extended,
shall be deemed to be service rendered in the corresponding grade
pay/pay scale extended based on the recommendations of the Pay
Commission except where there has been merger of more than one
pre-revised scale of pay into one grade with a common grade pay/
pay scale and where the benefit will extend only for the post(s) for
which that grade pay/pay scale is the normal replacement grade
without any upgradation.

If a Departmental Promotion Committee exists, what
is its composition

Circumstances in which Union Public Service
Commission to be consulted in making

recruitment
(12) (13)

Group ‘A’Departmental Promotion Committee for Consultation with Union Public Service
considering Promotion :— Commission necessary for filling up of post.

(1) Chairman/Member, Union Public Service =~ —Chairman

Commission

(i) Director General, National Test House —Member

(i) Director (Establishment)/Deputy —Member

Secretary (Estt.) Department of
Consumer Affairs

Group ‘A’ Departmental Promotion Committee (for

considering confirmation of Direct Recruits) :—
(i) Director General, National Test House
(i) Director, National Test House

—Chairman
—Member

(ii)) Director (Establishment)/Deputy Secretary —Member

(Establishment) Department of
Consumer Affairs
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