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Statutory Orders and Notifications Issued by the Ministries of the Government of India
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MINISTRY OF LAW AND JUSTICE
(Department of Legal Affairs)

New Delhi, the 23rd December, 2011

S.0. 1.—In pursuance of Sub-Rule (4) of Rule 10 of the Offical Language (Use for Official Purpose of Union)
Rules, 1976 (as amended in 1987), the Central Government hereby notifies the following Cffice under the administrative
control of the Department of Legal Affairs, Ministry of Law and Justice, where more than 80% staff have a¢quired the

working knowledge of Hindi :

1. Income Tax Appellate Tribunal, Kolkata Bench, Kolkata.

[F No. E-11011¢4)/2011-0.L. (L.A.)}
M. K. SHARMA, Jt. Secy. & Legal Adviser

wHifttes, v fyrwmas agr Yy gavaw
( Tt aftr wivrgror framm)
=4 faeeft, 23 fammar, 2011

W, AT L -~ GRR TEER <3 wiE@ wied, 1973 (1974 T g € 2) e Fafss @R, 1897 (1897
=1 AfufrE F10) F a0 16 % T lE 9T 24 FY V-0 (8) T VKT iR w1 WEm w5y 3w faum w5t f
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F B AT A om P, T, awe FER vy o # A9 diw afieeE % vy F Frgfa ® gay | o, 55

frafem =) o et 2

[ H. 225/24/2011-0FF 1] )
TS o, TR wfea

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Department of Personne! and Training)

New Delhi, the 23rd December, 2011

S.0. 2.—In exercise of the poweis conferred by sub-section (8) of Section 24 of the Code of Criminal q’roceduré,
1973 (Aci No. 2 of 1974) read with Section 16 of the General Clauses Act, 1897 (Act No. 10 of 1897), the Central Government
hereby cancel the appointment of Shri R. K. Samaiya, Advocate as Special Public Prosccutor of the Central Bureau of
Investigation in the Madhya Pradesh High Court at Jabalpur issued vide this Department Notification No. 225/24/2011-

AVD-I dated 18-7-2011.

[F. No. 225/24/2011-AVD-H}
RAJIV JAIN, Under Secy.

=% fagelt, 23 fammart, 201!
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NewDelhi, the 23rd December, 2011

S.0. 3.—In exercise of the powers conferred by sub-section (8) of Section 24 of the Code of Criminal Procedure,
1973 (Act No. 2 of 1974), the Central Government hereby appoints Shri 1. H. Syed, Advocate as Special Public Prosecutor-for
conducting prosecution of cases instituted by Delhi Special Police Establishment (C.B.L) in the State of Gujarat at Gandhinagar
as entrusted to him by the Central Bureau of Investigation in the trial courts and appeals/revisions or other matters arising
out of these cases in revisional or appellate courts established by law.

[F. No. 225/4/2011-AVD-[i]
RAJIV JAIN, Under Secy.

+ faeett, 23 femrw, 2011

W, 3. 4. FET TR TG U TR W, 1973 (1974 % SAUF™W G, 2) F 917 24 F 59470 (8)
BRI Wod Wil 1 WA S g A et g9 AaeE, T el § e wem A, 8(9)/01-Te. A - VI
(ZM-IVIA, (5F . &, i 12, v =5men) 31w ond, 3 o @ vaen $6 % fo o fae ueer, weaeE
=1 faeett fahy qfem wemmn (SRehomd) =1 favw wie srfivators e st &1

[ & 225/52/2011 -wEigt-1i ]
Tl 3, s wfew

New Delhi, the 23rd December, 2011

8.0. 4.—In exercise of the powers conferred by sub-section (8) of Section 24 of the Code of Criminal Procedure,
1973 (Act No. 2 of 1974), the Central Government hereby appoints Shri Vikas Pahwa, Advocate as Special Public Prosecutor
of Delhi Special Police Establishment (CBI) for appearing on behalf of CBI in the Hon'ble Dethi High Court at New Delhi in
Case No. RC 8(A)/91-STU-VIIEOU-IVYND (DA case against Shri O, P Sharma),

[F. No. 225/52/2011-AVD-[I]
RAJIV JAIN, Under Secy.

¢ fEwedt, 26 f@m, 2011

W, I, 5 —FF TR TTgW et v gfaw wmen sfufmm, 1946 (1946 w1 sfufmm € 25) 5t
URT 6 % WY UfST urg 5 1 SUEW (1) GR YET Vi w1 5En w7 g HE 9 WER, T8 (w9) e, freeraps
=t faare 25 e, 2011 Y AfEET € S (W @) F 1642011778 BRI WK WEAM | 41 4. & I=tem, daan,
Uy 3fF R TAS & WAy § 90Uy v W # oy W 10 eRAsTs- /ATieE2011 # w9 ¥ g
TeEAitewa fan T B, om Wy T eEt, fe wivem (%) # doitga Rt g8 Wi, 1860 (1860 1 st 4.
45) T 9T 143, 147, 148, 324, 326, 308 T 149 T TN STHY §, 441/2011 1 A1 T4, T 7401 I9gFa Sfeetaa -
STUTHT F WY H Sy T Fag a1 TH SEen W R T FR Aw0y I1 erowdi a §ET geA ¥ 35T S0y H
ST F % o et fav oo T @ e wt vl qon sEfueR # fER TR eel e T @ wEy
H et & 1
[T, | 228/58/2011-TAE-11 ]
it 9, TR afaa

New Delhi, the 26th December, 2011

5.0. 5.—Inexercise of the powers conferred by sub-section (1) of Section 5 read with Section 6 of the Delhi Special
Police Establishment Act, 1946 (Act No. 25 of 1946), the Central Government with the consent of the State Government of
Kerala, Home (M) Department, Thiruvananthapuram vide Notification G.O. (Ms.) No. 164/2011/Home dated 25th July, 2011
hereby extends the powers and jurisdiction of the members of the Delhi Special Police Establishment to the whole of the
State of Kerala for investigation of Crime No. 441/2011 under Sections 143, 147, 148, 324, 326, 308 and 149 of the Indian Penal
Code, 1860 (Act No. 45 of 1860 registered at Police Station Sasthamkotta, District Kollam (Kerala), renumbered as Crime No.
100/CR/EOW-I/KMM/201 Lof the Crime Branch CID relating to attack on Sri V. B. Unnithan, Correspondent, Mathrubhoomi
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Daily and attempt, ab¢:tment and conspiracy in relation to ot in connection with the above meationed offences and any
other offence or offences committed in course of the same transaction or arising out of thc same facts.

[F. Nu. 228/58/2011-AVD-11]
RAJIVJAIN, Under Secy.

2 faweh, 28 feamw, 2011

W, M, 6—H=T WHER TWEH Keeh oy yferg s afufem, 1946 (1946 T afufram 3 25) #
URT 6 % WU 9fsd 4 5 ® IT-uR (1) R WE el # E FW@ EC #e T WEE, B (TEE) fawm,
freer=agm =1 fAlw 8 =14, 2011 F Ffugas ¥ 59262/W.TR U-2, 2010078 T 11 A, 2011 FH SAHgw A
59262/TH.THY,-2/2010/TT¢ SR Fra WERfa & WAt Wond Y., Fesr=agn T wWer o THiwa EEueaies asee
TR, 1908 (1908 1 fufrm o, 6) T UR 3, 4 &I 5 B oferfa BW arqry . 02/ TR/ rE=g- 1, Fefidien/ 2010
e ITGHT IfeAET TRIY H Ty | = W GG TI, TR0 T 9L a9 I Hogewn F T war a1 53 3ot |
FEHA HE AT STHY AT YUY I FIANT T & FoAu Kol favin gfaw T % wew # afwm qon anuar W
frar sl 3 T W e H S 2

U own 4 228/28/201 1 1WA -1 )
T 9, s wfaw

Ncw Delhi, the 28th December, 2011

8.0. 6.—In exercise of t! ¢ powers conferred by sub-section (1) of Section 5 read wit: S ¢'ion 6 of the Delhi Special
Police Establishment Act, 1946 (Awc No. 25 of 1946), the Central Government with the consen . the State Government of
Kerala, Home (SSA) Departmeat, Thiruvananthapuram vide Notification No. 59262/SS A-2 2 . 10/Home dated Bth March,
2011 and No. 59262/SS A-20. 0/Home d1i :d 11th November, 2011, hereby extends the powe:s and jurisdigtion of the
members of the Delhi Special Police Establishment to the whole of the State of Kerala for investig:.«ion of cas¢ crime No. 02/
CR/OCW-1, TVPM/2010 U/s. 3 < snd 5 of Explosive Substanioes Act, 1908 (Act No. 6 of 1908) registered at Police! Station CB
CID, Thiruvanthapur ;i and aemipt, abetment and conspiracy in relation to or in connection with the above mentioned
offence and any other otience or offences committed in course of the same transaction or arising out of the same facts.

7% faeeh, 30 fw=w, 2011

W, W, 7.~ WEHR TAEgN <08 uferan wifee, 1973 (1974 =1 Hfufrs € 2) Y 6 24 # 39-uR (2)
BRI W& Ve W R g R oot A feeeht frde gfera Teme (Fen =) g venfa wwel o
= R W T e = s srfielgrtemt st fafy g wenfin srdeia =l = el &
R T A 31 HAEE A ® T e ae w1 o afaies ® w9 4 frem st $

1. i o yerw amt

e |9

(. g 202/5/2011-TErE}-11]
TitE 9| st =i

New Delhi, the 3¢+t December, 2011

8.0. 7.—Inexercis o{ *ie pc vers conierced by sub-section (2) of Section 24 of the Code of Criminal Procedure,
1973 (Act No. 2 of 1974), the ¢ znire i 3avernmert hereby apnoints following Advocate in Central Bureau of Investigation as
Public Prosecutor £t conducting the prisect”icn of case, (n the State of Haryana instituted by the Delhi Special Police
Establishment (CBt) in trial couris and appeals, revisicus or other matters arising out of these cases in revisional or
appellate Courts, estaniished by law :

1. Shri Ravirder Parkash Veriua

[F. No. 202/5/2011-AVD-II}
RAJIVJAIN, Under Secy.

L1 b el REOROTD b e 41 AL 4 HB K L s P MR ) i 1 il T 2 [ TN
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72 faweft, 30 fmay, 2011

I, I, 8 —F GUHR LIR30 SfsFan wfean, 1973 (1974 &1 aifufems | 2) =Y 9w 24 3 39900 (2)
T 7 ORI 1 gam o g 3 Tl ) feeelt ey g wre (o1 =) SR Tonfe Wl ae @i s S
g At T wierer SqrEernt S srdte TRdten st fafu gt wenfaw srdtelta marmerat @ gOae wedt amal | 5
=1 qIAE 1 e w0 @ o dived {5 O, Amn, Fwt S el afvdeE ® e F fgaa v g
{1 & 202/5/2011-W@El-11]
New Delhi, the 30th December, 2011

$.0. 8.—In exercise of the powers conferred by sub-section (2} of Secticn 24 of the Code of Criminal Procedure,
1973 (Act No. 2 of 1974), the Ceatral Government! hereby appoints Mrs. Miny M. Nair, Advocaie in Central Bureau of
Investigation as Public Prosecutor for conducting the prosecution of sases in the Staie of Kerala instituted by the Delhi
Special Police Establishment {CBI; in trial courts and appeals, revisions or other matters arising out of these cases in
revisional or appellate Courts, ¢stablished by law

[E. No. 202/5/2011-AVD-II]
RAJIV JAIN, Under Secy.

=2 faedt, 30 fewsaT, 20101

L A, 9. G HET TEGR 3ve wfwar dfe, 1973 (1974 0 Afufrm € 2) HT 90 24 3941 (2)
TN WE Wi 0 gam e g wie el g Sften/gTaEtT o1 pEienr 4 fuu gr wenfs gedae a endie
rarer 3 e @ Ieo aT A S e o gfew T (asgt) g wenfag feg e E, vt 6
ford w0 @ty wiw e it 2, F sifirale ael @ gaer w1 @ fag free T @ Sy s o ® o
siferreer & w9 A frgga woh €

1. ot =, e
gat d. v wee
gt o, fard AR

ot oY, = T e

1

W

{®L H 202/52011-TEE-11 ]
T 9, s afgw
New Delhi, the 30th December, 2011

$.0. 9.—In exercise of the p.ywers conferred by sub-section (2) of Section 24 of the Code of Criminal Procedure.
1973 (Act No. Z of 1974), the Central (5overnment hereby appoints following Advocates in Central Bureau of Investigation
as Public Prosecutor for conducting the prosecution of cases in the State of Andhra Pradesh instituted by the Delhi Special
Police Establishment (CBI) in trial courts and appeals, revisions or other matters arising out of these cases in revisional or
appellate Courts, established by law :

1. S$hri K. Ram Murthy
2. Ms. P Sibhana Lakshmi
3. Shri V. Vikramn Kumar

4, ShriV. V. RaghavaRao

{F. No. 202/5/2011-AVD-Ii]
RANVJAIN, Under Secy.

% fawelt, 30 fEwe, 2011

T, 3, 10— GOFR TREW =08 Wiwan wied, 1973 (1974 91 sfuf@m 6 2) FY w10 24 %1 $9-9m (2)
SR ¥eT Ve A e g e e e sl e A gl n @ fof g et e @ s
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Rudicil < o TS & TG S WS St Tevett e gy i (@R=p0) 3w denfa fR g §, e e
foreet o ftem et vog witwfa 2, | stfiaiem wl @ wee w0 @ fog e e )t 330 s o @
e T % wY A gm T E
L St i 9
2. ot famer fpvin waRg
3. #5 T e
4. ot wicme #if= 29
[T | 202/5/2011- -11]
Tt 9, SR whaw

New Delhi, the 30th December, 2011

8.0. 10.~—In exercise of the powers conferred by sub-section (2) of Section 24 of the Code of Criminal Procedure,
1572 (Act No. 2 of 1974), the Ceniral Government hereby appoints following Advocates in Central Bureau of Investigation
3 Fublic Prosecutor for conducting the prosecution of cases in the State of West Bengal instituted by the Delhi Special
Poiice Establishmeni (CBI) in trial courts and appeals, revisions or other matters arising out of these cases in revisjonal or
apnellate Courts, established by law :

1. Shri Taposh Bosu

2. Shui Bimal Kishore Prasad
3. Shri Ravi Shankar

4. Shri Mrinal Kanti Deb

¢ fawett, 30 feaar;, 2011
F, A, 1. —DT GUHR TIGN 308 WHH e, 1973 (1974 %1 Afulem | 2) =Y 4wy 24 ¥ 39-4m

510 ¥E T WA 61 WA R e aferg v | et faw s ($awR) 5o el wmel aw S35 s s
70 Y T R et sl st e st fafy gRo Tt ardelta =arreEt o TR wad wEe ¥ s
33 ARTE T WEe we % Ty Pt wwiel w1 o st $ vy P v

L. gt &, Higw

T f T THER

3. & wa. & o ey

New Delhi, the 30th December, 2011

S.0. il.—Inexercise of the powers conferred by sub-section (2) of Section 24 of the Code of Criminal edure,
1973 (Act No. 2 of 1974), the Central Government hereby appoints following Advocates in Central Bureau of Investigdtion
as Public Prosecutor for conducting the prosecution of cases in the State of Tamil Nadu instituted by the Delhi Special
Police Establishment (CBI} in trial courts and appeals, revisions or other matters arising out of these cases in revisional or
appellate Courts, established by law :

1. Shri B. Mohan
2. Shri N. Baaskaran
3. Shri N. T. Mohamed Ibrahim

[F. No. 202/5/2011-A
RAJIV JAIN, Under S¢

froa ..*,.‘»......_...T....‘ : mm----‘«-u«-m»-«»wwurr-mm AT R
1 [ L . v \ :
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7 feeeht, 30 I, 2011

W, A, 12— TER Tagr fEewdt faste gierm wamymn afufem, 1946 (1946 &7 stfufiag 5 25) =Y w2
gm oo il w1 WA 1 g Prefafas sroodl =t faeeh foeiy gfer womem g0 s=ivw firg wm @ fore i =
, AHd; -

(F) 9REg 38 GiEm 1860 (1860 F1 Afufm | 45) T W0 434 T A7 T a7qQy, T
(@) oy Shefen ooy & s 91 306 Ty | g, T au ¥SgT |

[T & 228779/2011-T&ET-11 ]
TSt 9, s afas

New Delhi, the 30th December, 2011

S8.0. 12.—In exercise of the powers conferred by Section 3 of the Delhi Special Police Establistunent Act, 1946 (Act
No. 25 of 1946), the Central Government hereby specifies the following offence which is to be investigated by the Delhi
Special Police Establishment namely :-—

(a) Offence punishable under Section 434 of the Indian Penal Code, 1860 (Act No. 45 of 18¢0) and
(b) Attempt, abetment and conspiracy in relation to or in connection with the offence mentioned above.

[F. No. 228/79/2011-AVD-II;
RAJIVJAIN, Under Secy.

WA, Y& AAEHT ST
WA, 22 fE=, 2011
|, 12/2011-12

L3I, 13— F7m, 1962 F Fram 2 W T & o w3 sngat stfufam, 1961 (1961 1 4397) i 4RT10
% @vE (23 W) B IT-9R (vi) B TR &G TR T OWET TR T TS AF AGH, AR g Fufe ag
2011-2012 W& M % fou wfam wio 9 53wy § e Gt foen wfif, frerd, foer-grgg (e e @
AAAAR2639F) "' R @i 24 €1

2. avd for aftfy soe frm 1962 = fram 2 O U Wy w19 SRt ifufam, 1961 &1 910 10 & 3T-woT
(23€F) & SY-YR (vi) % WEUH & TTET FE H |
(Wi < HeTSTY SIS (T, )/Aa/10{ 235 ) (vi )/2011-12]
TR T, FA ST S
OFFICE OF THE CHIEF COMMISSIONER OF INCOME TAX
Jaipur, the 22nd December, 2011
No. 12/2011-12

S.0. 13.—In exercise of the powers conferred by sub-clause (vi) of clause (23C) of Section 10 of the Income-tax
Act, 1961 (43 of 1961) read with rule 2CA of the Income-tax Rules, 1962 the Chief Commissioner of Income-tax, Jaipur hereby
approves “Rakesh Academy Shiksha Samiti, Pilani District-Jhunjhunu (PAN-AAAAR2639F)" for the purpose of said
sectionfrom A.Y. 2011-2012 and onwards.

2. Provided that the society conforms to and complies with the provisions of sub-clause (vi) of clause (23C) of
Section 10 of the Income-tax Act, 1961 read with rule 2CA of the Income-tax Rules, 1962.

[No. CCIT/JPR/AddL. CIT (Hars. )/ 13(23C)(viy2011-12]
BRIJESH GUFPTA, Chief Cormmissioner of Incone-tax
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faw v
( Pafre Ward faanrn)
7% fawett, 27 fawe, 2011
S, 14T SF (Y99 T THEI ITY) W@, 1970/1980 F BT 3 ® I9-WE (1) s w8 ®
-BE (1) F WY IS, SEl FON (STHH T o T SR sfutRm, 1970/1980 B 9 9 F T9-4R (3) ®
'ﬁ*‘a(ax)wmmfaaﬁfaﬂmmgq F WEHR, IR e S F el =0 3 vven, weggw, aen v @
sy Al A, T TR (I fof 31-05-1955) F 1-1-2012 * e IHR WR 39 VNN TV BT Y A B

218 Aomaarawhmafuaﬁmaﬁangwmaﬁmwawmaﬁﬁm it ot ve ﬁﬂéﬂ?@
arfugr Fimes @ vy o Frge =0l )

[P & 4/5/201(L—H"Taﬁ—l]
s 1T, P
MINISTRY OF FINANCE
{(Department of Financial Services)
New Delhi, the 27th December, 2011

5.0. 14.—In exercise of the powers conferred by clause (a) of sub-section (3) of Section 9 of The Banking
Companies (Acquisition and Transfer of Undertakings) Act, 1970/1980 read with sub-clause (1) of clause 3 and sub-clause
(1) of clause 8 of The Nationalised Banks (Management and Miscellaneous Provisions) Scheme, 1970/1980, the Central
Government. after consultation with the Reserve Bank of India, hereby appoints Shri B. Raj Kumar (DoB : 3.%5-1955),

General Manager, Andhra Bank as Execative Director, Indian Bank, with effect from the date of his taking over charge of the
post on or after 1-1-2012 til1 31-5-2015, i.¢. the date of his suprrannuation or until further orders, whichever is earflier,

[F. No. 4/5/2010-BO-I]
SREYA GUHA| Director

= faeedt, 27 fawmr, 2011

WL W, 15, —TLTFa qF (= TH T ITEE) TEH, 1970/1980 F WET 3 F I39-TE (1) I w8 ®

333 (1 1) % |y ufed, FReh) FEA (STHA w1 o T ) U, 19701950 F U 9 T IT-90 (3) B
(F I vES OiFE w1 g w g, wd W, 9 fod dw 8wt w5 8 9vem, v, gfrram
aq*ratwaaw*wwa?m TH. e (F9 e 8-6-1955) F 1-1-2012 & 31991 ITF 7% IT T390 W20
FAE G 30-6-2015 T ST I Afeafi wt og W FH ) adE T qum omd arded 3%, o ff wE a, ¥
FF $fra = wrimes frivs & = F S s £

[T 9. 4/5/2010+137-1]
51 TR, Y

New Delhi, the 27th December, 2011

5.0, 15.—In exercise of the powers conferred by clause (1) of sub-scction (3, of Section 9 of The Banking
(‘ompantes ( Acquisition and Transfer of Undertakings) Act, 1970/19%0 read with sub-clause (1) of clause 3 and sub-clause
(iyof clause 8 of The Nationalised Banks (Management and Miscellaneous Provisions) Schems, 1970/1980, the Central
Government, after consultation with the Reserve Bank of India, hereby appoints Shri M. S. Raghavan (DOB : 8-6-1953),
General Manager, Indian Overseas Bank as Executive Director, Bank of India, with ¢ffect from the date of his taking over
charge of the post on or after 1-1-2012 1ill 30-6-2013, i e. the date of bir superannuation ¢r until further orders, whichever is
earbier,

[F. No. 4/5/2010-BO-I]
SREYA GUHA, Director

| T ' s ok -w:-li-qlm--ﬂnm ] PR Tt TR AT AN »n-.mmw‘mpmj ! TR e U R
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¢ feeeft, 27 fea=m, 2010

W, I, 16— TFHa & (YEY U5 FHI0l SY-I4) TN, 1970/1980 % BT 3 ® I9-WE (1), @S 5, G 6,
T 7 N T 8 B IU-TE (1) B 99 953, Tt T (IUHH v 31k wg favor) arfuPrm, 1970/1980 F R 9
1 I9-YI (3) B T (F) GR TEW ViHRE #9600 FH g, F09 TER, 9wy fod d9w @ weet w9 # 9w,
TR, 51 T, TE. S99 (S faf 29-9-1954), W AR R g §F oifw sfew % wrdues R ¥, 1 1-3-2012
F1 A IH WX I TIAR TG FA H ARG 9§ 30-9-2014 TF Hi 37 AT F g WG FR F 0@ TH
FHoE] TR SRE 7w, S ved 8, Afdza ¥F e I B dow @ ey fivw @ w9 Prgsm wd €

(&t € 4/4/2010-san-11
s T, v

MNew Delhi, the 27th December, 2011

5.0. 16.—In excrcise of the powers conferred by clause (a) of sub-section (3) of Section 9 of The Banking
Companies (Acquisition ar-< Transfer of Undertakings) Act, 1970/1980 read with sub-clause (1) of clause 3, clause 5, clause
6, clause 7 and sub-clause (1) of clanse 8 of the Nationalized Banks (Management and Miscellaneous Provisions) Scheme,
197071980, the Central Government, afier consultation with the Reserve Bank of India, hereby appoints Shri S. L. Bansal
(DoB ; 29-9-1954) presently Executive Director, United Bank of India as Chairman and Managing Director, Oriental Bank of
Commerce from the date of his taking over charge of the post on or after 1-3-2012 till 30-9-2014 i.¢. the date of his attaining
the age of superannuation or until further orders, whichever is earlier.

{E No. 4/4/2010-BO-1}
SREYA GUHA, Director

¢ feet, 27 feay, 2011

1, 3, 17— UFa S (yay o val Im-sa) Wiw, 1970/1980 B W 3 F I9-TE (1), TE 5, W 6,
EE 7 3 Ts § B I-wE (1) F Wy ofsn, Fradt F9R (ST 1 kT Feeon) aifufrm, 197071980 F wwT 9
F I-4M (3) F GE (F) g TG N F 10 F@ Y, F7 T@ER, T o I @ ot w0 @ wvn,
Tagm, A B wER (9 faf 3-11-1953), N 7R A R 3% ® wevems R ¥, W 1-4-2012 B sum
SHS 9% T TR T8V T W T0W | 30-11-2013 TF g o Fiyafiar #1 g W w3 T ail@ wF Aue
I R o, A ot 9w 9, g FF ofw Fea @ sew @ Wy R % w9 F frpa st €

[t |, 4/4/2010-5ta1-1]
s T, Fiern

New Delhi, the 27th December, 2011

S.0. 17.—In exercise of the powers conferred by clavse (a) of sub-section (3) of Secticn 9 of The Banking
Companies (Acquisition and Transfer <7 {Undertakings) Act, 1970/1980 read with sub-clause (1) of clause 3, clause 5, clause
6, clause 7 and sub-clause (1) of ciause & of the Nationalized Banks (Management and Miscellaneous Provisions) Scheme,
47021980, the Ceniral Government, afier consultation with the Reserve Bank of India, hereby appoints Shri D. Sarkar
{DeB : 3-11-1953) presentiy Executive Director, Allahahad Bank as Chairman and Managing Director, Union Bank of India
{iowm the date of his takiag aver charge of the post on or after 1-4-2012 till 30-11-2013 i.¢. the date of his attaining the age of
supsranmuation or urdit furiher orders, whichever is earlier,

[E No. 4/4/2010-BO-1}
SREYA GUHA, Director

T2 e, ok e, 2010

& S, 18 CEEE 33 (idw vd yatl $N-F) W, 197071980 B T 3 F I-TS (1) INET 3 H
- (1) & T o5, e wud (ool i AR U o) afufrEm, 1970/1980 FY AT 9 W SU-uW (3) ®
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WE (%) g W&T IR 1 9 w1 g, @ AT e, e fod 3% 4wt 70 9 wer, e, W 3
TETEYE At . %, P (57 e 2-4-1954), % 3T TG TEV FA HY TG B 30-4-2014 T 19ty I8 sl
T AY T F Y ARG T A et v ve, W ot veR W, amwn S & smrdvers FRve B w9 o figw s
L4

[ 4§ 4/5/2010-T¥31-1 ]
oo wegr, e wfen

New Delhi, the 28th December, 2611

8.0. 18.—In exercise of the powers conferred by clause (a) of sub-section (3) of Section 9 of The Banking
Companies (Acquisition and Transfer of Undertakings) Act, 1970/1980 read with sub-clause (1) of clause 3 and sub-clause
(1) of clause & of the Nationalized Banks (Management and Miscellaneous Provisions) Scheme, 197071980, the Central
Government, after consultation with the Reserve Bank of India, hereby appoints Shri K. K, Misra (DoB ; 24-195 , General
Manager, Canara Bank as Executive ixivactor, Andira Bank, with effect from the date of his taking over charge of the post
till 304 2014, i.c. the date of his supzienireation or unti! farther orders, whichever is earlier,

(F. No. 4/5/2D10-BO-]]
VIJAY MALHOTRA, Under Secy.

% faeett, 28 fXmwaw, 2011

W, . 19 —TEGT 3% (Yo7 vF wiol T9-6N) W, 1970/1080 F TWE 3 B I9-wE (1)
I9-TE (1) B T U, T S0 (T9F= 57 0 1w Fwo) wfufiaE, 197071980 F 9 9 F 39-

B EENENE L U, B vn TEel (3 o 10 - 1999 ), 3 9 TRUR TRV S 1 aTiE Q 31-10-2014 TF
Pl FT A WD F R A TF 200w 2w st 9%, | @ w8, t9ehd antw v S
# w9 d s w2

(1. §. 4/5/2010-=ta1-1]
fasra "o, st afes

New Deihi, the 28th Decerber, 2011

5.0. 19.—In exercise of the powers conferred by clause (a) of sub-section (3) of Section ¢ of The Banking
Companies (Acquisition and Transfer of Undertakings) Act, 1970/19%0 read with sub-clause (1) of clause 3 and sub-clause
(1) of clause 8 of the Nationalized Banks (Maragement and Miscelfaneous Provisions) Scheme, 1970/1980, the Central
Government, after consultation with the Reserve Bank of India, hereby appoints Shri A D M. Chavali (DoB : 9-10-1954),
General Manager, Bank of Baroda as Executive Director, Indian Overseas Bank, with effect from the date of his taking over
charge of the post till 31-10-2014, i.¢. the date of his superannuation or until frther orders, whichever is earlier.

[F. No. 4/5/2010-BO-|]
VIJAY MALHOTRA, Under Secy.

=2 fawett, 28 fawmay, 2011

L 3. 20— TG I (WY Q3 sl I9-aN) WM, 1970/19%0 F 4% 0 I9-E (1) R (2) & T
wfem, Saewr 99 (STHRE 1 St UF ) afufrm, 197071986 B une o =Y I9-uW (3) B WE (TF) 57 T
vl 1 AT F G, B WER, UGN, FON oF & e 5 ergte-d, s frede fegen (S fafa
16-12-1959) T ITH FFWR WeW FH 5! O0F ¥ o3 o = sl 4 fo sy o o %, W 5t e,
FReA 3% F Frws wew § wrhwr ated e # v F Py s

[HL 9. 6/6/201]-1a7-1]
fawa wesr, waw /iy
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New Dethi, the 28th December, 2011

5.0. 20.—In exercise of the powers conferred by clause (¢) of sub-section (3) of Section 9 of The Banking
Companies (Acquisition and Transfer of Undertakings) Act, 1970/1980 read with sub-clause (1) and (2) of clause 9 of
the Nationalized Banks (Management and Miscellaneous Provisions) Scheme, 1970/1980, the Central Government hereby
appoints Shri Vincent D*Souza, (DoB : 16-12-1959), Single Window Operator-B, Corporation Bank, as Workmen Employee
Director on the Board of Directors of Corporation Bank for a period of three years with effect from the date of taking over
the charge of the post and/or until further orders, whichever is earlier

[F. No. 6/6/2011-BO-1j
VIJAY MALHOTRA, Under Sexy.

o

TR 99T WREnt weanr waed
( wrreg o it W fasnr)
4 fewelt, 27 /Ega, 2011

I, 3, 21— GEHR, 2q fafineye srfufam, (048 (1948 F 16) =1 UIG 16 F1 IINW (2) TR w=a ot
1 JAM A Y, WA %7 Fafwen oiteg @ s 0 F 9%, g s sfufam i srpgsh & o1 | Frafatea
YA R, A -

2, T e v faam frvasfirarer, wafs, Seii g vam 4 o Za fafee fefirl @ wr=m @ wwitte
<q fafrea sfufm, 1948 (1948 1 16) FY L ® am-] & Ywrsersd 22e okt A9 Fouwra, Sei, Hles & A
A wAE 40 % XXXV S o e 2 T 3 It e wfafed § feafafem wiafel seawanfe a5t smom, =

" sie wfefam Uz Weaierst wET (iR dfsfad) eim it wrea faam
(afE a% fARE 17-5-2011 &1 7 39S favafire e, ST6i

K WEA HY T )

yredieifead UE wa g T wHETE (e, ) Teft vt arey e Rrvataeer,
(afx 7% feiw 17-5-2011 A 4 365 Euc it

% WEH T )

[ g #-12017/55/2005-8 (9E-2)
i Tawat, s/ wfm

MINISTRY OF HEALTH AND FAMILY WELFARE
(Department of Health and Family Welfare)
New Dellhi, the 27th October, 2011

8.0. 21.—Inexercise of the powers conferred by sub-section (2) of Section 10 the Dentists Act, 1948 (16 of 1948),
the Central Government, after consultation with the Dental Council of India, hereby, makes the following amendments in
Part-1 of the Schedule to the said Act, namely .—

2. In the existing entries of column 2 & 3 against XXXV of Serial No. 49, in respect of Rajarajeswari Dental College
and Hospital, Bangalore, Kamataka, in Part-I of the Schedule to the Dentists Act, 1948 (16 of 1948) pertaining to recognition
of dental degrees awarded by Rajiv Gandhi University of Health Sciences, Bangalore, Karnataka, the following entries shall
be inserted thereunder :—

“Oral Medicine & Radiology MDS (Oral Medicine), Rajiv Gandhi University of
(if granted on or after 17-5-2011) Health Sciences, Bangalore
Prosthodontics and Crown & Bridge MDS (Prostho.), Rajiv Gandhi University of
(if granted on or after 17-5-2011) Health Sciences, Bangalore”
{F. No. V-12017/55/20035-DE (Pt-2}

- ANITATRIPATHI, Under Secy.
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T faeelt, 27 ST, 201

W, W, 22.—%a Fafrees aifufm, 1948 (1948 31 16) 3 9RT 10 FY 39- R (2) R0 959 a3 &1 74T 70

T, "R 3 Tafeea WReg @ Wyl S0 TR I afuPem @) sget @ -1 | fefaiea s s
A |

Tafwem arfufer, 1948 (1948 #7 15) @t srpget & wm-1 9 5 B, o, wdiw o =it v By, e,

2. 8 &L arri.vﬁaﬁmﬁaﬁmﬁ,gﬁ,m,mmﬁwxﬁﬁaﬁfﬁm%ﬁﬁaﬁmi}aﬁﬁﬁn
g, R
F 9aY H w0 W 91 wewm 2 W 3 %1 v wfafedt F frafafan afifead seaseaiva #) e, AR

' Saer aife Sew udd fum, o & =, e faende,
(3 7% FTF 14-6-2011 &) FFemn Freedt, o, werog”
IO TwER H 0 )

(&L & #-12018/2/2011-2¥)
e Farardt, pray v

New Delhi, the 27th October, 2011

5.0. 22.—Inexercise of the powes conferred by sub-section (2) of Section 10 the D imists Act, 1948 (16 of 1948),
the Central Government, after consultation with the Dental Council of India, hereby, makes tke following amendments in
Part-I of the Schedule to the said Act, namely : —

2, Inthe existing enizies of column 2 & 3 against Serial No. 91, in respectof Dr. D. Y. Pr_ii Oental College &J( Hospital,
Pimpri, Pune, Maharashtra, i1 Part-I of tie Schedule to the Dentists Act, 1948 (16 of 194° ; pertaining to recognition of
dental degrees awarded by 1br. D. Y, Patil ¥ idyapeeth, Pimpri, Pune, Maharashira, the foifowinrg entries shall be inserted
thereunder .—

“Bachelor f Lental Sargery BDS, Dr. D. Y. Patil Vidyapeeth,
(if granted ¢4 or after 14-6-201 1) Pimpri, Pune, Maharashtra”

IF. No. V-12018/2/2011-DE }
ANITA TRIPATHI, Under Secy.
= Fwelt, 27 SR, 2611

W, 3, 23— TER, 57 Trfecys swfufiaa, 1948 (1948 T 16) T 417 10 aﬁ.mm (2) gr weE et
1 o e St < e R Q TR ) 3 A%, TG 9 S F oreh # w1 3 frewfen
W &t &, A - -

2. Za Fferan sfafFm, 1948 (1948 FT16) F AR DI AT-IRFHE %6 F Hﬁ#ﬁmzq&sﬁtﬁqm
whafent & frafafern viafe st =t s, T -

£

97, HTE TEH A WG 1. S T2 Fie,
T, 133 HfgEE,
(3% =z fEaiw 2-9-2011 F ) T ITF favafaaem, g

g WqA HI T =)

[ . 3-12017/33/2005-F¥ (W12) ]
sifran Faet, s afam

tNew Dethi, the 27eh October, 2011

S.0. 23.—Inexercise of the pc ~ers conferred by sub-section (2) of Section 10 the Dentists Act, 1948 (16 of 1948),
the Central Government, after consuita_on with the Dental Council of India, hereby. inakes the following amendwnents in
Part-I of the Schedule to the said Act, namely - --

-~

(] i Pl P [ ‘--mwm—wnﬂ‘l ' i Al 1 ! A ("*} ,__'wmqt o L il [} »“D‘Wlﬂ TUN R TE |



(9 H—@8 3(ii) ] R O Sl 7, 2012/ 9w 17, 1933 i3

2. In Part-} of the Scheduie to the Dentists Act, 1948 (16 of 1948) after Serial No. 96, the following Serial number and
entries shall be inserted namely :—

*97. Kerala University of Health 1. KMCT Dental College, Kozhikode,

Sciences, Thrissur Kerala
Bachelor of Dental Surgery BDS, Kerala Universiiy of
(if granted on or after 2-9-201 1) Health Sciences, Thrissur”

{F No. V-12017/33/2005-DE (#1.)}
ANITA TRIPATHY, Under Sec.

= fEeell, 31 st 2011

W, A, 24— &3 TSR, <4 Tafrarr srfufm, 1948 (1948 =1 16) Y w1 10 Y TU-4I0 (2) g0 V& viferaat
TN F G, W <7 fafrem oo @ we o w0 9 9, g ve syt = et @ wa-1 o fefafea
Hefed weR §, 9mE: —

7, T T e Taae favefaacm, dndr FAted, 70 W #  d et fefial # arer | wwt
<a fufirar sifuafrEm, 1948 (1948 %1 16) Y S # 9m-1 # Fuek Gard da-Tafwmda fagm der, 90oR, #aks
G A HA Y 49 VIH W Wi 2 W@ 3 H Ao sfafedt o Fefufes fafedt g enfag # smeft, wa: -

"l UE w1 T8 i e (W, ) st e v frae
(3t Rl 17-5-2011 H N IWH favafrerem, Swr'”
yaR] ¥EH & T B

(w1 9 81-12017/52/2004-81¢]
At Furdt, st wfay

New Delhi, the 31st October, 2011

S.0. 24.—In exercise of the powers conferred by sub-section (2) of Section 10 the Deniists Act, 1948 (16 of 1948),
the Central Government, after consultation with the Dentat Council of India, hercby, makes the following amendments in
Part-I of the Schedule to the said Act, namely ;-

2. In the existing entries of Column 2 & 3 ogainst VI of Serial No 39, in respect of KLE Society’s Instituwe of Dentai
Sciences, Bangalore, Karnataka, in Part.] of the Schedule to the Dentists Act. 1948 (16 of 1948) pertaining to recognition of
dental degrees awarded by Rajiv Gandhi University of Health Sciences, Bangalore, Karnataka, the following entries shall be
inserted thereunder .—

““Prosthodontics and Crown & Bridge MDS (Prostho.), Rajiv Gandhi University of
(if granted on or after 17-5-2011) Health Sciences, Bangalore™

[F. No. V=12017/52/2004-DE]
ANITA TRIPATHI, Under Secy.

% faeel!, 31 SEER, 2011

W, 3T, 25 —%= WER, Zd Tafrs sfufras, 1948 (1948 =1 16) T @0 10 FT SU-4W/ (2) T F5T wferm
=1 7AW T, AR = Fafaenr oReg @ vONE F# % 9%, UARE 39 AfuFEe w1 g # wi-1 o fiefafen
HelvR ! 2, A o

2. T e TR faae favafimera, wetew g wae @Y wé g fafy o il « we @ wafua < Tt
AfafTm, 1948 (1948 1 16) ¥ STst & W1 § 70U, it 2a-fafseen wiss 9o sneare, sel, FAeF % He
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Wk oo 4 XXIV & R @ldd 2w s e dngy afafeod O Prefuiga iafeal s < e,
-‘;—-;1) et et sty e faam THE (e Yo U i e faam

fa feim 19-5-2011 <t a1 39= fayafaarem, 9rsin’’
**swma?r 3 E)

[ | &t-12017/23/2005-%1]
i B, sraw wfem
New Deihi, the 31st October, 2011

.03, 28— n exercise of the powers conferred by sub-e2ction (2) of Section 10 the Dentists Act, 1948 (16 of 1948),
te Lnnisal Uoverniment, after consultation with the Dental Council of India, hereby, makes the following amendments in
eart-{of 1oz Schedule to the sad Act, namely \—

ansd Huspxta] Banga!nre Kama6 ,in Part-l of the Sch:.dule tothe Denusts Act, 1948 (16 of 1948) pertaining to

af denial degress awarded by Rajiv Gandh1 University of Health Sciences, Bangalore, Karnataka, the following entries shali
e scitcd therevnder (—

“(VI}; Gial Pathoiogy & Microbiology MDS (Ora!l Paih.}, Rajiv Gandhi University of

(if granted on or after 19-5-201 1) Heazith Sciences, Bangalore™

[F. No. V-12017/23/2005-DE)
ANITA TRIPATHI, Under Secy.

¢ Feeeht, 31 SRR, 2011

I, 3, 26,57 Tafweem wfuFmm, 1948 (1948 #1 16) T 9RT 10 W} I9-91 (2) BRI &G VIfRTal =61 W &)
g, st Za fafwm ofg @ W @ wagRe 3w afufey st et & an-1 § Frefafes g s f,
STﬂfF[ :
2 g tafrem wfufam, 1948 (1948 =1 16) Ft SR 2 -1 7 w0 96T 99 F I Frefafan s [Hen am
sfaftar s ety ) ST, wE; -

100 Ztdiar Fdrar oo FiAS, HER, FAEE

tyvafreera, dneR !
Fiwer Yeiesh UT e € T (A Y
(afx fEAiF 18-5-2011 T S9ar ST T favatyoem, ®
TYIR, VaR # 7 B)
fufiei=Iett ™ gt ww (fefa)
(afs BT 18-5-2011 ) 1ar 39F T favatyam, o
9YEI WEH & TE 8
TrRarEifEs T F1F T WS TH Y TW (W)
(3 &A1 17-5-2011 F) Sy 366 T favafaemm,
Y W T 8)
YaiEifeay v Wiy =) T 2 I (vst)
(3% BT 17-5-2011 F} 99=1 IqH o favatienem,
Ty, FEH & TE B
Al efwedt v deeitew H § @ (F. )
(g% f&A% 17-5-2011 1 N2 SHF Ao favafrgres, |

Iyam WoH ®1 T )



[wM 1—&F 3(ii))

R 1 TGS : I 7, 2012/99 17, 1933

15

#RE UE dafielefaaa v

(af% faism 18-5-2011 i Y I0F
IYER W & TR )

e Afefas ds et

(3fE f&=/F 17-5-2011 it 190 50@%
AR & F T B
MuTEifag U3 T faga smaifeay
(afX i 17-5-2011 ) S IHR
TYER] WM & T E)
ofeeren 2o Bfewd

(afx fiw 18-5-2011 = tuEl SU=
979 WA R )

New Delhi, the 31st October, 201!

Ty E T (3N RI)

T ¥ uH (% Bfefe)

T g™ ()

7 € W (9T B 2R
A favafamen, TR

[ot | #-12017/7/2009-8]
st i, s wfew

8.0. 26.—In exercise of the powers conferred by sub-section (2) of Section 10 of the Dentisis Act, 1948 (16 of
1948), the Central Government, after consultation with the Diental Council of India, bereby, makes the following ammcndments
in Part-1 of the Schedule to the said Act, namely \—

2. In Part-1 of the Schedule to the Dentists Act, 1948 (16 of 1948) after Serial No, 99, the foliowing Serial number and

entries shall be inserted namely :—

*“100. Yenepoya
University, Mangalore

Yenepoya Dental College, Mangalore,
Karnataka

Master of Dental Surgery

Oral Pathology & Microbiology
(if granted on or afler 18-5-2011)

Periodontology
(if granted on or after 18-5-2011)

Prosthodontics and Crown & Bridge
(if granted on or afier 17-5-2011)
Paedodontics and Preventive Dentistry
(if granted on or after 17-5-2011)

Conservative Dentistry & Endodontics
(if granted on or after 17-5-2011)

Oral & Maxillofacial Surgery
(if granted on or afier 18-5-2011)

Oral Medicine & Radiology
(if granted on or after 17-5-2011)

Orthodontics & Dentofacial Orthopedics
(if granted on ot after 17-5-2011)

Public Health Dentistry
(if granted on or after 18-5-2011)

MDS (Oral Path.), Yenepova
University, Mangalore

MDS (Perio.), Yenepoya
University, Mangalore

MDS (Protho.), Yenepoya
University, Mangalore

MDS (Paedo.), Yenepoya
University, Mangalore

MDS (Cons. Dent.),
Yenepoya University,
Mangalore

MDS (Oral Surgery),
Yenepoya University,
Mangalore

MDS (Oral Medicine),
Yenepoya University,
Mangalore

MDS (Ortho.), Yenepoya
University, Mangalore
MDS (Public Health Dent.),
Yenepoya University,
Mangalore”

[F. No. V-12017/7/2009-DE]

ANITA TRIPATHI, Under Secy.
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+¢ fareeft, 31 IR, 2011

W, AT, 27.—F% TN, 30 Tafncrs aifufmm, 1948 (1948 7 16) Y 410 10 F 39-4R7 (2) Tra W57 wiEsa

F1 W I g, WO 30 faiee v ¥ T w0 @ 9K, g 59 sifufrm @ et @ wi-1 o fasfafen
Tl W R, AR -
2. Trfta it Tereen faaw favafyenema, de S, g WAW Y T g9 falwem fhrd # w9 wetie 9
Ftrean arfufTam, 1948 (1948 +1 16) = r[gat % upr-1 ® i §a fafwwn taqm, faoadz, =51, % Hay ¥
FA W 49 @ XXXI 94 Fiew 2 @ 3 % A wfafed § frafafes sfafoa o= coafia 3 s,

iy 3w S el

w7 e S THENH (& e 2e),

[ f% f5Al 26-5-2011 F W IR 5Ha M TR famm favataaes,
7T WS &1 T BY) TR

[W g, §1-12017/44/2005- 51 (92} ]
st gl an wfa
New Delhi, the 31st October, 2011

S.0. 27.—In exercise of the powers conferred by sub-section (2) of Sectict 10 of the Dentists Act, 1948 (16 of
[948), the Central Government, after consultation with the Dental Council of India, hereby, makes the following anlendrments
in Part-T of the Schedule to the said Act, namely .—

2. In the existing entries of column 2 & 3 against XXXII of Serial No. 49, in respect of Coorg Institutelof Dental
Sciences. Virgjpet, Coorg, Karnataka, in Part-1 of the Schedu.e to the Dentists Act, 1948 (16 of 1948) pertaining to récognition
of dental degrees awarded by Rajiv Gandhi University of Health Sciences, Bangalore, Karnataka, the following enries shall
b mserted thereunder (—

““Master of Dental Surgery

Public Health Dentistry MDS (Public Health Dent.}, Rajiv Gandhi University of
{if granted on or after 26-5-2011) Health Sciences, Bangalorc™

|F. No. V-12017/44/2005:DF (PL.)]

ANITA TRIPATHI, Unider Secy.

% feett, 9 @R, 2011

T, 3T, 28 —=q Tafwme wfufsmm, 1948 (1948 &1 16) F WIQ 10 F) 39-4w (2) &1 W57 vieadi &1 99 31

T, e =g Faf witeg @ woud S Toag S aifulan 9 ol  wm-1 o Friaten wee S E, ey -

2. WEAICAE favaiaaeara, Wiorel gro ¥aTH &t 91 @1 =5 fafeem fefi =i %1 mr=a % o o <7 fatesm afutem,

[04% (1948 T 16) Y TG H U197 7T 69 FIeH 2 U 3 1 A Wit § Setafas vt et
A WUET, CAEE: -

T HES AF o WEHS U

fod g1, 9

ey #E 2@ wed

yfTE gey et € ug (e Fey sfed

caf= faAla 13-5-2011 F1 AU 39F WFaSTeE favatamea, vmE

T WA %1 7§ 7

( fs fEiE 14-5-2011 T om0 STF WFaecens fagafames, v

T, WA F1R 8

Aefieifan Te Swiaaa snyanifsTm ™ €t ug ( seeifoan ug 2owiae aeidfee),
(afz fEiF 14-5-2011 %1 3770 353 mFaseae favatrmers, s

qvETg vEA F T 8
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I IS Aeiere faas il
(af% fEie 14-5-2011 i e 30
QY=g & F1 T R

fraret=izish
(afE fEAiF 12-5-2011 i a19= <0S
TEE Y # T R

iR Rfefar vz eaiwish
(af& &l 13-5-2011 =) o= IqS
TTEE 95 H T B

Wregieifeaw a9 # 08 #w
(afe At 13-5-2011 = s1o@ 59
WEH 9T F T #)

T & W (RS Uz dRfiwre i wei),
TS fvateTed, S

¥ @ (i),
T favafaoea, S

™ ¥ w§ (i Afafaq dz Pedast),
ThaSeoTe favataeney, Sae

™ ¥ W (whErEifer am ®Ea @@ i),
FFaseans fayateae, e’

[ | =-12017/3/2007-24]
syt Tt orew wfam

New Dethi, the 9th November, 2011

5.0, 28.—In excreise of the powers conferred by sub-section (2) of Section 10 the Dentists Act, 1948 (16 of 1948),
the Central Government, after consultation with the Dental Council of India, hereby, makes the following amendments in

Pari-1 of the Schedule to the said Act, namely :—

2. In the existing entries of columns 2 & 3 against Serial No. 69 in Part-I of the Schedule to the Dentists Act, 1948
(16 of 1948) pertaining to recognition of dzntal degrees awarded by Barkathullah Vishvavidyalaya, Bhopal, the following

entries shall be inserted thereunder :—

“People’s College of Dental Sciences
and Research Centre, Bhopal

Master of Dental Surgery

Public Health Dentistry
(if granted on or after 13-5-2011)

Conservative Dentistry ana Endedontics
(if granted on or after 14-5-2011)

Orthodontics & Dentofacial Orthopedics
(if granted on or after 14-5-2011)

Ora! & Maxillofacial Surgery
(if granted on or afier 14-5-2011)

Periodontology
(if granted on o after 12-5-26G11)

Oral Medicine & Radiology
(if gramted on or after 13-3-2011)

Prosthodontics and Crows & Bridge
(if grauved oix o after 13-5-2G1 13

4644 GIN1—3

MDS (Public Health Dentistry), Barkathullah
Vishvavidyalaya, Bhopal

MDS (Cons. Dentistry and Endodontics), Barkathuliah
Vishvavidyalaya, Bhopal

MDS (Ortho. & Dentofacial Orthopedics), Barkathullah
Vishvavidyalaya, Bhopal

MDS (Oral & Maxitlofacial Surgery), Barkathullah
Vishvavidyalaya, Bhopal

MDS (Periodontology). Barkathullah
Vishvavidyalaya, Bhopal

MDS (Oral Medicine & Radiology), Barkathullah
Vishvavidyalaya, Bhopal

MDS (Prosthodontics and Crown & Bridge), Barkathullah
Vishvavidyalaya, Bhopal”

[F. No. V-12017/3/2007-DE]
ANITA TRIPATHI, Under Secy.
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CORRIGENDUM
New Delhi, the 28th November 2011

5.0. 29.—In continuation to this Department’s Notification No. U-12012/3/2008-ME (P-II} dated 22-2-2008, and in
excrcise of the powers conferred by sub-section (2) of the Section 11 of the Indian Medical Council Act, 1956 (102 of 1956),
the Central Government, after consulting the Medical Council of India, hereby makes the following further amentments in
the First Schedule to the said Act, namely -

2. Inthe said Schedule :-—
“against ‘Deen Dayal Upadhyaya Gorakhpur University/Gorakhpur University, Gorakhpur, Uttar Pradesh’,
under the heading ‘ Abbreviation for Registration” (column 3), the MS (General Surgery) qualification shall be
a recognised medical qualification when granted by Deen Davat Upadhyaya Gorakhpur University/Gorakhpur

University, Gorakhpur, Uttar Pradesh in respect of students being trained at B.R.D. Medical College, Gorakhpur,
Uttar Pradesh on or after 1987 instead of 19837,

[No. U-12012/3/2008-NE (P-II}
ANITATRIPATH], Ungder Secy.

i
7 faged, 5 R, 201
. M. 30.—TW faM & FAiF 15-10- 2008 FY FUGFN FOW 7-12012/379/2006-77 (H-11) & Fw F olR
Rty sngfame g afufyam, 1956 (1956 $1 102) & 910 11 F1 39-91T (2) R AT Wi A 2 g, BR
HE A R A ey @ woed 0 F aR weEn fHE 15-10-2008 F IR SfUEE w amm sk
o 7 2008-00 | weqEn Aewa wem, iR o FREE SEFA FOW, FIT 250 AT o w TE
HTeT o T Rt T frota feran §
[F g-12012/379/2006-TE(R-11) ]
o fge, <n-afay

CORRIGENDUM
New 17155 the Sth December, 2011

Naotification dated 15-10-2008 and restore the intake capacity to 250 MBBS students at Kasturba Medical College, M
& Kasiurba Medical College, Mangalore from the academic year 2008-09,

SUBE SINGH. Dy. Secy.
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION

{Department of Consumer Affairs)
New Delhi, the 22nd September, 2011

3.0. 31,—Whereas the Central Government, after considering the report submitted to it by prescribed authority,
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of
the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and the said model
is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied ¢onditions;

Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act, 2009 (1 of 2010) read
with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approvat of Models) Rules, 2011, the Central
Governnient hereby issues and publishes and certificate of approval of the model of non-automatic weighing instrument
(Table top type) with digital indication of Medium Accuracy (Accuracy class-III) of series “SSSET” and with brand name
“EMERALD" (hereinafter referrcd to as the sasd model), manufactured by M/s Shri Shakthi Scales, 11, Maruthakonar
Street, Valendipalayam, Coimbatore-641C25 and which is assigned the approval mark IND/09/11/229;

The said 1.10del is a strain gauge type load cell based non-automatic weighing instrument (Table Top'Type) with a
maximum capacity of 30 kg and minimum capacity of 100 g. The verification scale interval (e) is 3g. It hasa tarc device with
a 100 per cent subtractive reiained tare cffect. The light emitting diode (LED) display indis aes the weighing result. The
instrument operates on 230 Volts, 50 Hertz alternative current power supply.

Figure-1

Figure-2 : Schematic diagram of sealing provision of the model.

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole
in base plate & top cover of display, then seal wire is passed through these two holes attached with seal.| A typical
schematic diagram of sealing provision of the model is given above.

The instrument has external controi to calibration. A i,y switch has also been provided in A/D card/mother board
to disable access to external calibration

Further, in exercise of ite powers conferred by sub-rule (9) of Rule 8 of the Legal Metrology (Approval of Models)
Rules, 2011, the Central Government he: *by ¢zclares that this certificate of approval of the said model shall alsg cover the
weighing instruments of similar make, a: :uracy and performance of same series with maximum capacity upto 50 kg with
verification scale interval (n} in the range of 100 1o 10,000 for ‘e’ value of 100 mg to 2g and with verification scale interval
(n) in the range of 500 to 10,000 for ‘e’ value of 5g ov more and with ‘e’ value of 1x 10X, 2x10%or 5% 10%, where k isa positive
or negative whole number or equal to zero manufa.ured by the same manufacturer in accordance with the same principle,
design and with the same materials with i hich, the said approved model has been manufactured.

fF.No. WM-21(135)/2011]
B. N. DIXIT, Director of Legal

[ERCTTT— T Y [ A AL
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New Delhi, the 22nd September, 2011

8.0. 32.—Whereas the Central Government, after considering the report submitted to it by prescribed authority,
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of

with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011,
Governinent hereby issues and publishes and certificate of approval of the model of non-automatic weighing i

Street, Valendipalayam, Coimbatore-641025 and which is assigned the approval mark IND/09/11/230;

The said model is a strain gavge type load cell based non-automatic weighing instrument (Platform
tnaximum capacity of 1000kg and minimuin ¢apacity of 4 kg. The verification scale interval (¢) is 200g. It hasa

Figure-1

TTORTAb I L gy

UG o

in basc plate & top cover of display, then scal wire is passed through these two holes attached with seal. A typical
schematic diagram of sealing provision of the model is given above,

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother
to disable access to external calibration.

Further, in exercise of the powers conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models)
Rules. 2011, the Central Government hereby declares that this certificate of approval of the said model shall also cover the
welghing instruments of similar make, accuracy and performance of same series with maximum capacity above 50 kg and
upto 5000 kg with vertfication scale intervai () in the range of 500 to 10,000 for ‘e’ valueof 5g or more and with ‘¢’ yalue
of [x10% 2x10* or 5x10*, where k is a positive or negative whole number or equal to zero, manufactured by the same
manufacturer in accordance with the same principle, design and with the same matenals with which, the said approved
model has been manufactured.

[F.No. WM-21(135)/
B. N. DIXIT, Director of Legal Metralogy
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New Dethi. the 22nd September, 2011

5.0. 33.—Whereas the Central Government, after considering the report subimitted to it by prescribed apthority,
15 satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of
the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and the said model
is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied conditions:

Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act, 2009 (1 of 2010) read
with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the Central
Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing instrumest
{Table Top Type) with digital indication of High Accuracy (Accuracy class-II) of series “PLATINUM” and with brand
name “PREMIER” (hereinafter rcferred to as the said model), manufactured by M/s Abha Technologics, No.
31-A/1, PT. Rajan Salai, K.K. Nagar, Chennai-600078, Tamil Nadu and which is assigned the approval mark IND/O%/ 11/2%;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) with
a maximum capacity of 320 g and minimum capacity of 200 mg. The verification scale interval (e) is 10mg. It has a tare
device wirh a 100 per cent subtractive retained fare effect. The Light Emitting Diode (LED) display indicates the weighing
resnlt. The instrument operates on 230 Volts, 50 Hertz alternative current power supply.

Figure-1

Figure-2: Schematic diagram of sealing provision of the model.

Sealing is done on the display by passing sealing wire from the body of the display. The scal is connected by hole
in base plate & top cover of display, then seal wire is passed through these two holes atinched with seal. A typical
schematic diagram of sealing provision of the model is given above.

The instrument has external control to calibration. A dip switch has aiso been provided in A/D card/Mother board
i disable access to external calibration.

Further, in exercise of the powers conferred by sub-rule (9) of mle 8 of the Legal Metrology (Approval of Models)
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also cover the
weighing instruments of similar make, accuracy and performance of same series with maximum capacity upto 50kg with
verification scale interval (n) in the range of 100 to 100,000 for ‘e’ value of 1mg to 50 mg and with verification scale interval
(n) in the range of 5000 to 100,000 for ‘e’ value of 100 mg or more and with ‘e’ valuc of 1x10¥ 2x10%or5x10%, wherekisa
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same
principle, design and with the same materials with which, the said approved model has been manufactured.

[F.No. WM-21(123)2011]
B, N. DIXIT, Director of Legal Metrology
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New Dethi, the 22nd September, 2011

5.0. 34.—Whereas the Central Government, afier considering the report submitted to it by prescribed authority,
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of
the Legal Metrology Act, 2009 (I of 2010} and the Legal Metrology (Approval of Models) Rules, 2011 and the said model
is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by section 22 of the Legal Metrology Act, 2009 (1 bf 2010) read
with sub-rul¢ (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the Central
Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing instrument
(Table Top type) with digital indication of Medinm Accuracy (Accuracy class-111) of series “GRAND” and with brand
name “PREMIER™ (hereinafter referred to as the said model), manufactured by M/s Abha Technologies, No. 31-A/1, PT.
Rajan Salai, K.K. Nagar, Chennai-600078, Tamil Nadu and which is assigned the approval mark IND/9/11/291;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) with
a maximum capacity of 30 kg and minimum capacity of 100 g. The verification scale interval (€) is 5g. It has a tare device
with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing result. The
instrwunent operates on 230 Volts, 50 Hertz alternative current power supply.

Premier
Grang
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o IR B i Al
Y e o ,
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Figure-2: Schematic diagram of sealing provision of the model.

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole
in base plate & top cover of display, then seat wire is passed through these two holes attached with seal.
schematic diagram of sealing provision of the model is given above.

The instrament has external control to calibration. A dip switch has alse been provided in A/D card/mother board
to disable access to external calibration.

or negative whole number or equal to zero, manufictured by the same manufacturer in accordance with the same prinwipte,
design and with the same materials with whick, the said approved model has been manufactured.

[F.No, WM-21{123)/2011]
B. N. DIXIT, Director of Legal Metrology
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S.0. 35.—Whereasthe Central Government, after considering the report submitted to it by prescribed authority,
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of
the Legal Metrology Act, 2009 (1 of 2010) and the Legal Met:olngy (Approval of Models) Rules, 2011 and the said model
is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied donditions;

- Now, thereforc, in exercise of the powers conferred by Section 22 of the Legal Metroiogy Act, 2009 (1 of 2010) read
with sub-rule (6) of rule 8 aiid sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) R: les, 2011, the Central
Government hereby issues and publishes and certificate of appreval of the modal of non-automatic weighing instrument
(Platform type) with digital indication of medium accuracy (Accuracy ciass-ITI) of series “MEGA" and with brand navie
“PREMIER” (hereinafter referied to as the said model), manufaciured by M/s Abha Technoiogies, No. 31-A/[, PT. Rajan
Salai, K.K. Nagar, Chennai-600078, Tamnil Nadu and which is assigned the «pproval mark IND#2/11/292,

The instrament op~ies on 230 Volts, 70 Hertz alternative current power supply.

Figure-1

¢

ERE.
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e

Figure-2: Schematic diagram of sealing provision of the modet,

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole
in base plate & top cover of displav, then seal wire is passed through these two holes attacked with seal. | A typical
schematic diagram of sealing nrovision of the model s given above,

The instrument lras externai controf to calibration. 4 dip switch has also been provided in A/D card/mother board
to disable access to external ¢z libration.

Further, in exercise of ine powers conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models)
Rules. 2011, the Central Government Lereby declares that this certificate of approval of the said model shall alsq cover the
welghing instruments of similir “sake, accurz v i:nd perfurmance of same series with maximum capacity above 50 kg and
upto 5000 kg with verification scale i erval! /n} in the range of 300 to 10,000 for ‘¢’ valueof 5 g or more and with ‘¢’
valug of 1=210%, 2x10%or 5<10%, where k is & positive or negative whole number or equal to zero, manufactured by the same
manufacturer in accordance with the ,a ne principle, design and with the same materials with which, the said approved
mode! has been manufactured.

[E.No. WM-21(123)/2011}
B. N. DIXIT, Director of Legal
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New Delhi, the 22nd September, 2011

:J G—Whereas lne Cemral Govemmn nt, after concldenng the report SLb"]lIIed to 1t by prescnbed uthonty

Awinbai-400003 and which is assigned the approval mark IND/G%/11/311;

The said model is a strain gauge type load cell based non-antomatic weighing instrument (Table Top
& mavarmum capacity of 30 kg and minimum capacity of 100 g. The verification scale interval (e) is 5 g . Ithasat,
witha 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) dirplay indicates the weighing result.
Tz instrunent operates on 230 Volts, 50 Hertz alternative current power supply.

Figure-1

1 fase plate & top cover of display, then seal wire is passed through these two holes atlached with seal. A
schematic diagram of sealing provision of the model is given above.

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother
w disable access to external calibration.

verification scale interval (n) in the range of 100 to 10,000 for ‘e’ value of 100 mgto 2 g and with verification scale intgrval
{a}in the range of 560 1o 10,000 for ‘¢’ value of 5 g or more and with ‘¢’ value of 1x10%,2x10¥or 5x 10k, wherek isa positive
or negaive whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle,
design and with the same materials with which, the said approved model has been manufactured.

[F.No. WM-21(146)/2011]
B. N. DIXIT, Director of Legal Metrology
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New Delhi, the 22nd September, 2011

with sub-rale (6} of rule 8 and sub-rule (4) of rile 11 of the Legal Metrology (Approval of Models) Rules, 2011,
Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing i

Mumbai-4000603 and which isassigned the approval mark IND/09/11/312;

I"he said model is a strain gauge type load cell based non-automatic weighing instrument (Platform

Figure-1

e—

Figure-2: Schematic diagram of sealing provision of the model.

Sealing is done on the display by passing sealing wire from the body of thic display., The seal is conaected by hole
in base plate and top cover of display, then seal wire is passed throngh these two holes aitshed with seal. Alrypical
schematic diagram of sealing provision of the model is given above,

The instrument has external control to calibration. A dip switch has also beer provided in A/D card/mother board
..+ disabie access 10 external calibration.

F--riber, in exercise of the power conferred by sub-rule (%) of rule 8 of the Legal Metrology (Approval of Modeis)
Rales, 201 1. the Central Government hereby declares that this certificate of approval of e ssad model shall also cover the
weighing instruments of similar make, accuracy and performance of same series with maximum capacity from 50 kg . and
upto 5000 kg. with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of £y, or more and with ‘ef value
of 1x10% 2x10% or 5x10%, where k is a positive or negative whole number or equal 1o zcro, manufactured by the same
manufacturer in accordance with the same principle. design and with the same materials with which, the said approved
mode! has been manuafactured.

»

{F.No. WM-21(146%2011]
B. N. DIXIT, Director of Legal Metrology



[9M 1—&Z 3(ii)] SR N TAIH : WA 7, 2012799 17, 1933 33

% feeht, 22 fam, 2011

W, 3N, 38—+ WER %, fuftn i 7R S8 vega RO W AR 70 @ e wevm R d
Jaa e B affm wfzw (R @ w sk 3@) e o fge sfuPr, 2009 (2010 #1 1) Fo fufys w9 P
(vieel 1 gART) fram, 2011 ® ST & orey § ot @ am F g § i TR vt 3 sy 3 o s wtse
gredan =g @ 2iR fafir= aftftufral | suge d TR W B

IT: I H TR, fafer g faar (R #1 srae) fraw, 2011 % fram 8 3 39-Frm (6) iR frem 11
* 3u-fram (4) 4wy afsa fafus o fane sifuf@e, 2000 (2010 %1 1) HY 91 22 370 W@ viFREl 1 70 F@ 5
Hudf Fre- 2 TegHEE, 7 13/366, Tl WAGTOR e, wEW, 3y wi 3R fafiia wea et (qemden i1 ) wet i
R FEe B S Yo e SR Ao SIHW (9 AT ) B Wiew W, e we W A Cwme-dwt d
(mwﬁ%mmmmmwi) ai ford v g od ' Bh09/11/265 TR fiem T ¥, ergrre ST
s w e

I HWze TF g 9 YR W 9R OF ARa sRaeid e Sy (399 2 TRY) ¥ | 3et sfuwan
wme 20 FoRam, ST =Aew &ar 100 M. ¥ | WewH W sfawe () 2 W ¥ 1 vl uF sndeged e € faoe v
RIS ST YIfE STUSge T9E R | YR S SrEre (U@ € EY) weyi diem aRom i S € | SvaRm
230 diee 3R 50 FIH wraraT I foreg e Wwd w@ € |

-1

ITFHFA-2 ; A W G T3 @ QeArEE au |

fermd =1 =€t & § Wifem are Frevrer 1 feomel W difem =1 ot 7 1 e & Ty R e feed @ 99 @ ok
e FR F o1 S B2 ° | Dfem arar e Ao @ gt T R ) 2w @t ot FE # I99Y # OF 6 A9TEE
e IREE fam T e

IR0 H 3R STV 9% vE9 #) giaw € | 95 R 9% 985S ® 0 % foy v wdme € | fen
feam ot R 2 |

R B3 wrwr fafus v famm (Atsal &1 sgArT) Fam, 2011 % frem g & 39-fram (9) gm0 v nfea
T T T8 €T g8 9O e ¥ TF I Aiew % oHiga & 39 Ay = sl e fafmim g s fawie, feme
3 s oI T T § o e TRifed wiee w1 Rafmiv i T 3, fafi Sel seen @ 4% 6 A, e sl
FRGEH & e 3y S EN W ) fAm @50 fAm T Y AM % A 100 | 1,00,000 T F 0 H TE@GH AWAR
A (TA) 3R 100 R W 3Ed atfis 3 8 B fa 5,000 ¥ 1,00,000 FF F I F HEGA 7AW ()
wfed 50 FRm, 7% =1 atfuman et et € ST T (x10%, 2x10%, 5x10%, €, S T 1w Uil @ Y
F AL E

[, € T&=g TH-21(155)/2011]
. T <, e, ol A9 faam

4644 GlM1—5



34 THE GAZETTE OF INDIA : JANUARY 7,2012/PAUSA 17,1933 [PARTIH——SEC. 3(ii)]

New Dethi, the 22nd September, 2011

5.0. 38.—Whereas the Central Government, after considering the report submitted to it by the| prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and the
said model is likely to maintain its accuracy over periods of sustained use and to render accurate service uader varied
conditions;

Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act, 2009 (1 of 2610) read
with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the Central
Government hereby publishes the certificate of approval of the model of non-automatic weighing instrument |(Table top
type) with digital indication of high accuracy (accuracy class-II) of series *CT-JP” and with brand name “CAL-TECH"
(hereinafter referred to as the said model), manufactured by M/s Cal-Tech Instruments, No. 13/366, Md. Rahamathullah
Street, Kadapa, Andhra Pradesh and which is assigned the approval mark IND/09/11/265;,

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top t
maximum capacity of 30kg and minimum capacity of 100 g. The verification scale interval (€) is 2g. [t has a tare

a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing
instrument operates on 230 Volts, 50 Hertz alternative current power supply.
Figure-1
."-‘ 7 3

Figure-2: Schematic diagram of sealing provision of the model.

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical
schematic diagram of sealing provision of the model is given above.

The instrmment has external control to catibration. A dip switch has also been provided in A/D card/mother board
1o disable access to external calibration.

Further, in exercise of the powers conferred by sub-rule (9) of rule 8 of the Legal Mctrolegy (Approval of Models)
Rules, 2011, the Central Government herebv dcclares that this certificate of approval of the said model shall also cover the
weighing instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 kg with
verification scale interval (n) in the range of 100 1o 1,00,000 for ‘¢’ value of 1 mg to 50mg and with verification scale interval
(n) in the range of 5,000 to 1,00,000 for ‘e’ value of 100mg or more and with ‘e’ value of 1x10%, 2 x10* or 5% 10%, wherek is a
positive or negative whole number or equal to zero, manufactured by the same manufaciurer ifi accordance with the same
principle, design and with the same materials with which, the said approved model has been manufactured.

[F.No. WM-21(155)/2011]
B. N. DIXIT, Director of Legal Metrology



[®Ft [I—6E 3(i)] I FOAGH T 7, 2012/99 17, 1933 35

8§ feett, 22 s, 2011

FL. . 39— TR 7, Fafe wiberrl GRS e R W Frem 32 @ e 78 e g ¥
sairﬁq‘léﬁaﬁran’fsa (2 @ 7 srpfa Q) fafue W Rmm sfafem, 2009 (2010 #1 1) e fafas = faam
(wiget 1 i) fram, 2011 Sl & ey € ofR T 9| w1 wuE # s waR T # stafy | o s a atew
e I T@m S fafe= wRfeafel § svgE 9 e w v

A A9 B8 W, fafus A faam (Al & o) fram, 2011 % fram 8 & 39-Frm (6) iR M 11
= 9-Tom (4) % w9 vfen fafues e faam sifufrm, 2000 (2010 1 1) &1 T 22 BR Y&w iR F WA FE B0
T e WhEE, 214/307, HOH UT, HEITTEETH, FER-641604 3R Fafafia weam qensim (g wwi-11)
IR e F S I Wiga ST ate ST (39 19 2) F wiee w0, fres §is # am ¢ Sraqueee
%(?}iﬁ;ﬂaﬁmmnﬁamw%) iR fork srri fam o w1 21097117306 TR fian T 8, ST T-
RE] 3

I7a Aisa T fagd I R 1 AR [ ARG STRrenfia dter ST (39e 29 =) ¥ | 39 stfusan
& 30 fEm. iR <pam awan 100 W ¥ ) FeArE A Sawe (%) 5w ¢ I T e gfe § e e
wiTR ST UIRE SSEEA Yo ¥ | T Saren TiEE (e 3 2Y) weyl dier 9Rom SuefiE Fee # | Ige
230 aEE 3R 50 T el U FeRpd WRTE W e ¥

PLATFORG

—_—
| REAR tWSELIAY |
! L EDBRAY ¢ ren coure

e BOITomiuur
ERak - B

arpta-2 : AEE & Hifem A *t AAIEEG TN |

Fewaa 1 A1 ¥ @ S A Frerer o el S 1 T ¥ 1 fer = e o2 g% Feen & ¥ wie ol
ofc TR § T 2 29§ @ it arr Free w0 de ® she T # 1 Aiee ) diows w0 % 396 F1 T TR e

T I fear T #

IR § S0 BT v Ugd 31 graw | and S a6 98T §1 09 B fon v wEmA e | feg
femr ot R 2

R Sra TR fafuer W fage (s F1 ee) Fram, 2011 % FrW 8 % 3u-Frm (9) g wem A

1 T FW gL 98 S A & FF I Hew A F T WA v % st Sl fabwien 5w 3w fasw, fead

a%aawmwmﬁmﬁwmmmﬁﬁnﬁmwﬁ,ﬁﬁﬁawm%aﬁsﬁamaﬁt

FrETe & der ST o w100 . 2 W ww B Y WR R AT 100 | 10,000 FF F 1 H TR WOAA

S (T) AR S W 7 IEQ afuE B 4 AR B ferw 500 | 10,000 T FF I F G HOHA HR () Hfed

so frmn, o E1 srfuaan s A € ol € W 1x10%, 2x10%, $x10%, & €, S 4 1 WO o A A F
T ¥ |

[, | $&9q TH-21(160)/2011)

. . Ffem, Fwe, fafus v faam



36 THE GAZETTE CFINDIA : JANUARY 7, 2012/PAUSA 17, 1933 [Parr I—SEc. 3(ii)]

New Delhi, the 22nd September, 2011

S5.0. 39.—Whereas the Central Government, after considering the report submitted to it by the p

conditions;

Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act, 2009 (1 of 20!
with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (approval of Models) Rules, 2011, the
Government hereby publishes the certificate of approvat of the model of non-automatic weighing instrument (Ta

(hercinafier referred to as the said model), manufactured by M/s Thulam Scales, 214/307, Mangalam Road, Karuvamy
Tirupur-641604 and which is assigned the approval mark IND/09/11/306,

maximum capacity of 30kg and minimum capacity of 100 g. The verification scale interval (e) is 5g. It has a tare de vice with
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing re sult. The
instrument operates on 230 Volts, 50 Hertz alternative current power supply.

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Typ e‘}vith a

Figure-1
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Figure-2: Schematic diagram of sealing provision of the model.

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by iwle
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical
schematic diagram of sealing provision of the model is given above,

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother boiard
to disable access to external calibration.

Further, in exercise of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Modlels)
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also cover - the
weighing instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 kg|+ with
verification scale interval {n) in the range of 100 to 10,000 for ‘e’ value of 100mg to 2 g and with verification scale interva 1{n)
in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 1x10%, 2x10* or 5x10*, where k is 2 posili+ e or
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same prine iple.
design and with the same materials with which, the said approved model has been manufactured.

[F.No. WM-21(160)] '011]
B. N. DIXIT, Director of Legal Metr{ alogy
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New Delhi, the 22nd September, 2011

3.0. §0,—Whereas the Central Government, afler considering the report submitted to it by the prescribed aul‘tority,

is satisfied that the model described in the said report (see the figure given below) is in conformitv with the provisi

ns of

the Legal Metrology Act, 2009 (1 0f 2010) and the Legal Metrology (Approval of Medels) Rules, 2¢11 and the said mpdel is

iikely to maintain its accuracy over periods of sustained use and to vender accurate service under varied oonditionf'

s

Now, therefore, in exercise of the powers conferred by section 22 of the Legal Metrology Act, 2009 (1 of 2010) read
with sub-rule (6) of rule 8 and sub-rule (4) cf rule 11 of the Legal Metrology (Approval of Medels) Rules, 201 1, the Central
Government hereby publishes the certificate of anproval of the modsl of non-automatic weighing instrament (Platform
type) with digital indication of medium accuracy {Acouracy class-II) of series “PS™ and with brand name “THULAM”
(hereinafter referred to as ihe said model), manufactured by M/s Thulam Scales, 214/367, Mangalam Road, Karuvampalayam,

Tirupur-641604 and which is assigned the approval ma. INDA9/11/307,

The said model is a strain gauge type load ccli baseid nen-automatic weighing instrument (Platform Type) With a
maximuem capacity of 1000 kg and minimuisa capacity of 4 kg. The verification scale interval (e) is 200g. It has a tare device
witha 100 per cent subtractive retained tare effeci. The Ligik Enirting Diode (LED) dispiay indicates the weighing result.

The instrunient operates on 230 Volts, 50 Hertz alternative current power supply.

Figure-1

Figure-2: Schematic diagram of sealing provision of the model.

Sealing is done on the display by passing scaling wire from the body of the display. The seal is connected by

hole

in base plate and top cover of display, then seal wire is passed through these two holes aitached with seal. A typical

schematic diagram of sealing provision of the model! is given above.

The instrument has external control to calibration. A dip switch hzs also been provided in A/D card/mother board

to disable access to external calibration.

Further, in exercise of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of M¢

wdels)

Rules. 2011, the Central Government hereby declares that this certificate of approval of the said model shall also cover the

weighing instruments of similar make, accuracy and performance of same series with maximum capacity above 50 kg
upto 5.000 kg with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g or more and with ‘¢’
of 1x10% 2x10% or 5%10% where k is a positive or negative whole number or equal to zero, manufactured by the
manufacturer in accordance with the same principle, design and with the same materials with which, the said app
model has been manufactured.

[F.No. WM-21(160)/
B. N. DIXIT. Director of Legal Metr
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New Delhi, the 22nd September, 2011

S.0. 41.—Whereas the Central Government, after considering the report submitted to it by the p
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity
provisions of the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011

Government hereby issues and publishes the certificate of approval of the model of Automatic Gravimetric Filling I
belonging to Accuracy Class X(1), Series “NES-L either Single Head or Double Head” and with brand name “1
(hercinafter referred to as the said model), manufactured by M/s Ishida India (P) Ltd., 191, Udyog Vihar, Phase IV, G
122016, Haryana and which is assigned the approval mark IND/9/11/286;

The said model is a strain gauge type load cell based Automatic Gravimetric Filling Instrument (Linear Weigher).
It has maximum capacity of 5,000 g and least scale interval (d) value of 1 g with a frequency of 30 fills per minute depending
upon the quantity and nature of the product. The machine is designed for filling all types of free flowing, non-sticky, non-
dusty products like tea, rice, wheat, cattle feed, pulses etc. Light Emitting Diode (LED) and LED bar graph indiclates the
weighing result. The instrument operates on Single phase 230 Volts, 50 Hz A.C. power supply.

Figure-1

Figure-2: Schematic diagram of the sealing provision of the model.,

The sealing of the instrument is as follows—from the rear side of the indicator two screws are provided
and through these holes a leaded wire is fastened for receiving the verification and stamping seal. It cannot

of weighing 30 fills per minute manufactured by the same manufacturer in accordance with the same principle,
with the same materials with which, the said approved model has been manufactured.
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New Delhi, the 22nd September, 2011

S.0. 42.-—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and the
said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied
conditions;

Now, therefore, in exercise of the powers conferred by section 22 of the Legal Metrology Act, 2009 (1 of 2010) read
with sub-rule (6) of rule 8 and sub-rule (4) of mule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the Central
Government hereby issues and publishes the certificate of approval of the model of Automatic Gravimetric Filling I
belonging to Accuracy Class X(1), Series “NES-H” and with brand name “ISHIDA” (hercinafter referred to as the said
model), manufactured by M/s Ishida India (P) Ltd., 191, Udyog Vihar, Phase IV, Gurgaon-122016, Haryana and which is
assigned the approval mark IND/9/11/287,

The said model is a strain gauge type load cell based Automatic Gravimetric Filling Instrument (Linear Weigher).
1t has maxtmum capacity of 40 kg and least scale interval (d) value of 10 g with a frequency of 10 fills per minute depending
upon the quantity and nature of the product. The machine is designed for filling all types of free flowing, mn—sticckFr, non-

dusty products like tea, rice, wheat, cattle feed, pulses etc. Light Emitting Diode (LED) and LED bar graph indicates the
weighing result. The instrument operates on Single phase 230 Volts, 50 Hz A.C. power supply.

Figure-1 Model

Figure-2: Schematic diagram of the sealing provision of the model.

The scaling of the instrument is as follows - from the rear side of the indicator two screws are provided with holes
and through these holes a leaded wire is fastened for receiving the verification and stamping seal. It cannot bef used for
fraudulent practices until and unless the seal is tampered. A typical schematic diagram of sealing provision of the model is
given above. There is a dip switch in the motherboard and after calibration the dip switch is disabled so thatany fraudulent
practices can be prevented.

Further, in exercise of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models)
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also gover the
weighing instruments of similar make, accuracy and performance of same series with filling range up to 100 kg with
frequency of weighing 10 fills per minute manufactured by the same manufacturer in accordance with the same principle,
design and with the same materials with which, the said approved model has been manufactured.

(F.No. WM-21(168)/2011}
B. N. DIXIT, Director of Legal Metrology
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New Delhi, the 22nd September, 2011

S.0. 43.—Whereas the Central Government, after considering the report submittetl to it by the prasctibed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011/and the
said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied
conditions;

Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act, 2009 (1 of 2010) read
with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrotogy (Approval of Models) Rules, 2011, the Central
Government hereby issues and publishes the certificate of approval of the model of non-Automatic weighing insfrument
(Mechanical spring balance-hanging and dial type) of ordinary accuracy (accuracy class-1V) of series “SIMH™ and with
brand name “SHREE JEE” (hereinafter referred to as the said model), manufactured by M/s Savar Kundla Scales, Station
Road, Raipur-492009, Chattishgarh and which is assigned the approval mark IND/09/11/326,

The said model is the principal of spring based non-automatic weighing instrument (Mechanical spring(balance
hanging and dial type) with a maximum capacity of 100 kg and minimum capacity of 5 kg. The verification scale interval (g)
is 500 g. A pointer on the dial indicates the results of the measurement.

Figure-1

Figure-2: Sealing diagram of the sealing provision of the model,

Sealing can be done by applying lead and seal wire through the holes provided on the body of the instruments.
Sealing shall be done to prevent opening of the weighing machine for fraudulent practice. A typical schematic diagram of
sealing provision of the model is given above.

Further, in exercise of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval ol‘cModels)

Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also cover the
weighing instruments of similar make, accuracy and performance of same series with maximum capacity upto 500 kg with
verification scale interval (n) in the range of 100 to 1,000 for ‘e’ value of 500g or more and with ‘e’ value of 1x10%,2x10* or
5x 10%, where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance
with the same principle, design and with the same materials with which, the said approved model has been manufactured.

[F.No. WM-21(170)/2011]
B. N. DIXIT, Director of Legal Metrology

TR f ‘Ww\wnaq S



[sm I—&E 3(ii)] AT 1 U9 : SHad 7, 2012/99 17, 1933 45

8 feeit, 22 faem, 2011

T, I, 44.~—FT TER 1, fafen TR g 39 wge feid R forar #6 @ avang g @t g
sw ol A gt wfeet (fe § v sl 3d) Fafus s faam srfufrem, 2009 (2010 71 1) g fafus w9 e
(viteell w1 i) Frerm, 2011 @ 39t @ oey € oK 36 o1 1 GwEE i oeR W w9 srafy § o v wtea
Jueder S T@&M iR fafi= wRitafE ¥ S9gE 9 W w5 ©m;

;. I8 B9 wen, fafus we R (Ateet o1 snEiEs) fam, 2001 F fram 8 % 39-fam (6) s frm 1
% 39-Fram (4) B w0y yfEa ffis = firare sfafam, 2009 (2010 37 1) =1 URT 22 510 Wa NI 8 WA 3§
Yd ard f Yermfiw, Tegr s, Arftars 90, TRER, SR (FHTR) fm-404001 30 faffim o o Courd
-1 e ' weg Wi g & siww Y Bia srfen die SuERw (389 2N 9T) & Aied &1, en WE W
M ge-afa' ¥ (ot o e Ty 99 Hiew v T ) o R enper fus o <h09/11/327 wTRfng e
2, i oS S w &

T Hize U Mo T YR W GRG0 T SerEian e SR (399 2 @) § 1 gt sifasem
goa 30 PR, el =gAem g 100 ™ # 1 wear TR Sieet (%) 2 WL ¥ 5 Tl T endEge qe ¢ e
Wi SaweETeE it sagem waE ¢ ) fafere fetem w@is (Te @ €) wid dies ofrm wyetier o 8
T 230 Hee AR 50 TN Tenad! urg e e W owd wea g )

of ./
',’ v .t
af )

)
/ - oy
i

f

R N
: ‘@q Fo i,

MHFA-2 : WS W R T 9 AATEG, SERAW |

Frerd % Wt O i A e w5 oot W AR w6 e # | W @ T @ feere # dm e ok
2 g § I 9 B # | wifem AR Fre e ] Sig T €| 9ee ) Week 50 6 S5EyY W 0F T dehEs
TETM S0 R TR |

Iy § A S o 1g9 B g # | Tl S 7 7g W T 9 fag ve wEam e F fay
fae dikm Tt

3t =1 R fafus =@ faam (Aisd =1 saeA) frem, 2011 % Fram 8 & 39-fram (9) g0 wea wifsi

1 JANT FER g 7€ ST H & fh S wiew % HIART B W@ YHONE & Sfava 36 fafmier g s faga, fesme

% oreR she e T R fored I st Hiew w1 Fafwmi e &, fafefit soi seren & 39 & A, qerd ok

Frqer B e YT St ZR S 1 | so e v Y WM % AT 100 | 100,000 7F F IS H WA WIGHA

saaer (@) 2 100 fam, 1 SO Stfuw & <4 am S T 5,000 W 100,000 TF H 3T H Hewd qHH el (67)

wiEa 50 R, 7 =1 rferped aFa et € ol 40 W 1x10%, 2x10%, 5x10%, B ¥, S U A1 O [T W A
H g ¥ |

[ 9 T TH-21(97)/2011]

=, w1, S, Free, fafus wa fam



16 THE GAZETTE OF IN[1A T JANUARY 7, J012/PAUSA 17, 1933 [Part [I-Skc. 3(ii)]

New Deihi, the 22nd September, 2011

8.0, 44.—Whereas the Central Government. after considering the report submiied to it by the prascribed
authority, is satisfied that the model described in the smd report (see the figure given below) is 1n conformity with the
provisions of the Legal Metrology Act, 2009 (1 of 2010; and the Legal Metrology (Approval of Models) Rules, 2011 and the
said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied

conditions:

Now, therefore, in exervise of the powers conferred by section 22 of the Legal Metrolugy Act, 2009 (1 of 20

0)read

with sub-rule (6) 2fiule § and sob-rule (4) of rule 11 of ihe Legal Meirology (Approval of Mode!s) Rules, 2011, the Central
Governmient hereby issues and pubilishes ihe centificate of approval of the model of non-Automatic weighing insfrument
{Table top nype) with digital indication of Lixk accurroy (accwacy class-I) of series “WES™ and with brand name

“WEIGHT-ON" (hereinafier referred to as the said nindedy, manufactired by M/s Y D Enterprises, Guridwara Road,
Para, Jagdalpur (Bastar) (C.G) Pin-494001 and whick is assigned the approval maek INDV09/11/227,

titalab

The said model 1s a strain gaugs type load cell based non-automatic weighing iastrument (Table Top Tvpe) witha
maxinm capacity of 30 kg and mintomun capacity of 1G0g ‘The verification scaic interval {e) 15 2. 1t has a tare device with
& 100 per cent subiractive retained tare eifect. The Liquid Crystal Display (LCP) indicates (he weighing tesult. The instrument

operates on 230 Volts, 50 Hertz alternative current power supply.

Fizure-1

Figure-2: Schemaric dizgram of sealing provision of the model.

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected §
in base plate and top cover of display, than seal wire is passed through these two holes attached with seal. A
schematic diagram of sealing provision of the model is given above.

The instrument has external control to calibration, A dip switch has also been provided in A/D card/mothe
to disable access to external calibration.

Further, in exercise of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of M
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also co

w hole
Lvpical

rboard

fodels)
ertie

weighing instruments of similar make, accuracy and performance of same series with maximum capacity upto 50 Kg with

verification scale interval (n) in the range of 100 to 100.000 for ‘¢’ value of Img to 50mg and with verification scale i

nterval

{n) in the range of 5,000 to 100,000 for ‘e’ value of 100 mg or more and with ‘¢’ value of 1 <10% 2 [0¥ or 3% 10¥ wherck isa

positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with th
principle, design and with the same materials with which, the said approved model has been manufactured.

[F.No. WM-21(97

£ Sde

/2011]

B. N. DIXIT. Director of Legal Metrology
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New Delhi, the 22nd September, 2011

5.0. 45—Whereas the Central Government, after considering the report submitied 1o it by the prescribed
authority, i3 satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and the
said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under|varied
conditions:

Now. therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act, 2009 (1 of 2010} read
with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology {(approval of Models) Rules, 2011, the Central
Governmen: hereby issues and publishes the certificate of Approval of the model of non-antomatic weighing instrument
(Electronic Weighbridge) with digital indication of medium accuracy (accuracy class-IiI) of series “WEWB” and with brand
name “WEIGHT-ON" {hereinafter referred to ss the said model), manufactured by M/s Y. P. Enterprises, Gurudwary Road,
Motitalab Para, Jagdalpur (Bastar) (C.G) Pin-494001 and which is assigned the approval mark IND/09/11/328;

The said model is a strain gauge type load cell based non-automatic weighing instrament (Electronic Weighbridge)
with a maxitnum capacity of 50 tonne and minimum capacity of 100 kg. The verification scale interval (¢) is 5kg. It has a tare
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the wegighing
result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply,

Figure-1

Figure-2: Schematic diagram of sealing provision of the model.

Scaling is done on the display by passing sealing wire from the body of the display. The seal is connected by hole
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical
schematic diagram of sealing provision of the rrodel is given above.

The instrurent has external control 1o calibration. A dip switch has also been provided in A/D card/Mother board
to disable access to external calibration.

Further. in exercise of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology (approval of Models}
Rules. 201 1. the Ceniral Government hereby declares that this certificate of approval of the said model shall also ¢over the
weighing instruments of similar make, accuracy and performance of same series with above 5 tonne and upto 200 tonne with
verification scale interval (n) in the range of 500 to 10,000 for ‘¢’ value of 5g or more and with “e” value of 1x10¥, 2x10% pr 510,
where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordTlce with
the same principle. design and with the same materials with which, the said approved model has been manufactured.

[F.No. WM-21(97)/2011]
B. N. DIXIT, Director of Legal Metrology
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New Dethi, the 22nd September, 2011

8.0. 46.—Whereas the Central Government, after considering the report submiited to it by the pre
aunthority, is satisfied that the model described in the said report (see the figure given below) is in conformity ¥
provisions of the Standards of Weight and Measures Act, 1976 (60 of 1976) and the Standards of Weights and M
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained us
render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic w
instrument (Table Top Type) with digital indication of Medium accuracy (accuracy class-IIT) of series “ZKT” g
brand name “SEA ROCK” (hereinafter referred to as the said model), manufactured by M/s Z. K. Enterprises, Bung
15, Ahmedi Society, Near Julta Minara Raipur, Gomtinagar, Ahmedabad-380021 and which is assigned the appr
INDA9/03/171;

scribed
vith the
easures
e and to

Act, the
eighing
nd with
ow No.
I'mark

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) with
digital indication of maximum capacity of 10kg 2and minimum capacity of 20 g. The verification scale interval (¢) is 1g. It has
a tare device with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing

result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply.

Figure-1
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Figure-2: Schematic diagram of sealing provision of the model.

The sealing is done by passing a leaded wire through the holes on the body of the machine and lead seal
A typical schematic diagram of sealing provision of the model is given above.

s fixed.

The instrument has external control to calibrating, A dip switch has also been provided in A/D card/Mother board

to disable access to external calibration.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of sitnilar make
and performance of same series with maximum capacity up to 5¢ kg. and with number of verification scale interval (p) in the
range of 500 to 10,000 for ‘e’ value of 100 mg or more and with *e’ value of 1x10%, 2x10% or 5x10%, where k is a positive or

negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same pg
design and with the same materials with which, the said approved model has been manufactured.

inciple,

[F:No. WM-21(31)/2011)

B. N. DIXIT, Director of Legal Mgtrology
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New Delhi, the 22nd September, 2011

. S:O. 47.—Whereas the Centra! Government, after considering the report submitted to it by the przscribed
aumgt}ty, is saiisiied that the model described in the said report (see the figure given below) is in conformity| with the
provisions of the Standards of Weights and Measures Act, 19765 (60 of 1976) and the Standards of Weights and Measures

(Approval of Models) Rules, 1987 and the said modcl is likely to maintain its accuracy over periods of sustained
render accurate service under varied conditions;

and to

Now, therefare, in exercise of the powers conferred by sub-section (7) and (8) of Section 6 of the said Act, the
Central Government hereby issucs and publishes the certificate of approvai of the Model «f non-automatic weighing

instrument (Platiorm tyj.€) wiviy digital indication oi Medium accuracy (accuracy class-ID o7 <2ries “ZKP” and wii
name “5EA ROCK” (heceinafier referred to as the said model), manufachired by M/s Z. K. Enterprises, Bungalow

hbrand
Nc. 135,

Ahmedi Society, Near Julta Micara, Raipur, Gomtinagar, Ahmedabad-38i¥,21 and which is assigned the approval mark IND/

09/03/172;

The said model is a strain gaag> type load cell based non-automatic weighing ins* ument (Platform Type) with

digital indication of may imum capacity of 50kg and minimum capacity of 100 g. The verifiation scale interval ()

is Sg. It

has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diod- (LED) indicates the weighing

result. The instrument opetates on 236 Volts and 50 Hertz alternative current power supply.

Figure-1

tMax 1000 Kg
Min 02 Kg
E_100¢g
hass_II

T ROTTOM BF LIGATOR

Figure-2: Model of sealing arrangement me:icl.

The sealing is done by pas 'in3 a leaded wire through the holes of the body of mdicator and lead seal ig
typical schematic diagram of sealing provision of the model is given above,

Ainstrument has exiernal contiol to calibration. A-1is: wwitch has also been provided in A/D card/mothes
disable access to externai calit ration.

Further, in exercise ol {ic powé.r s coniz 10 by sub-section (12) of Section: 36 of the said Act, the Central Goy
hereby declares that this certil: cule of ap » ov 1 €the said modei shall also cover the weighing instruments of simd
and performance of saine series with mg ¢.wam Zepacizy above 50 kg, and up to 5,000 kg. and with number of vel
scale interval (n) in the range of 500 tc 16 000 for ‘¢ vatue of 5 g. or more and with ‘e’ vatue of 1 x10%, 2xi0* or 5x1
k is a positive or negative whole numb.2r or eqeral 12 zero, manufactured by the same manufacturer in accordance
same principle, design and with the sa - materi ais with which, the said approved model has been manufactured

fixed. A

board to

ernsment
lar make
rification
O, where
with the

[F.No. WM-21(31)2011i]
B. N. DIXIT, Director of Legal Metrology
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(BUREAU OF INDIAN STANDARDS)
New Delhi, the 26th December, 2011
S.0. 48.—In pursuance of clause (b} of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the

- Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in the
Schedule hereto annexed have been issued :

SCHEDULE
St No. and year of the Indian No. and year of Date from which the amendment
No. Standard the amendment shall have effect
L IS 1659 ; 2004 2, November 2011 20-12-2011
2 I8 5509 :2000 3, November 2011 20-12-2011
3 IS 14616 : 1999 4, November 2011 20-12-2011

Copy of these amendments are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur
Shah Zafar Marg, New Delhi-110002 and Regional Offices. New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune, Thiravananthapuram.

{Ref: CED/Gazette)]
A K. SAINL S¢. ‘F’ & Head (Civil Engg.)
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New Delhi, the 29th December, 2011

5.0. 49.—In pursuance of sub-reguiation (5) of Regulation 4 of the Burean of Indian Standards {Certification)
Regulations, 1988 of the Burcau of Indian Standards, hereby notifies the grant of licences particulars of which are given in

the following Schedule :
SCHEDULE
8. Licence Grant Name and Address Title of the Standard ISNo. Pant  Seciion Year
No. No. Date of the Party

1. 3778781  29-11-2011  Sun Capacitors (Pune) Shunt capacitors of 13585 01 1994
Pvt. Ltd. (Unit 2) non self healing type
Gat No. 188, S. No. 12/1, for ac power systems
Jyotibanagar, Talawade, having a rated voltage
Taluka Haveli, upto and including
District Pune, 1000V
Maharashtra-412114

2 3780774 2-12-2011 Rahul Industries, Packaged drinking 14543 04
Plot No. C-55, water (Other than
MIDC, Waluj, packaged natural
District Aurangabad, mineral wafer)
Maharashtra-431136

3. 37845%0 21-12-2011  Essar Steel Ltd. Galvanized steel 277 2003
Precoated Facility, sheets (plain and
Gat No. 740, Sanaswadi, corrugated)—
Taluka Shirur, Specification
District Pune-412208

4. 3755169 23-12-2011  Amit Enterprises, Packaged drinking 14543 2004
Pilot No. 3A, water (Other than
Sr.No, 21/1, packaged natural
At Post Dongarkada, mineral water}
Taluka Kalamnuri,
District Hingoli,
Maharashtra-413531

[No. CMI¥/13 : 11]
B. M. HANEEF, Scientist ‘F’ and Head
HIGAT HATHT
¢ fawett, 2 S, 2012
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STyt
HYIIE, TR, TG A, Tg &9, fer-vang (gdang) § wiue w1 qhdee # fag wentm af
(Yais v e/t (ot )/dg/397 ariva 23 s, 2010)

ford
@ fem

HF

i

(%) U/ qfH -
w9 M YA €TH TR o CER ol feuoft
@ et |
1. JHeR 2 EE I IR 1490.231 Y
2. FYAHR 3 EELIE) QLS 451772 HYUi
3. e 23 WA g 1245.472 wyt
4, WG 23 Creic D S (51 1315.872 wyt
5. HER 23 WRATE TR 600.372 Hof
6 3FwTarEh 23 WIS T9g 891,642 aguf
7. dedarEt 23 Dre o - A LG 291.610 Ht
8 WIE px} LG S0 S L[4 203.447 Tt
9. HFARA | 17 EELE) G OO0 (40 qr
10, SRt 17 HEHEl T 37.047 T
1. 3 eI Tag 749.476 et
HE 47 1 8276.941 BRI (TOTHT) 7 20452.32 THY (IATHT)
(@) 59 9/ :
4 = 1 A T F TR I fedam g7 gaR q | feon
pstea|
1. dtafem a.E Procs B AN o) 4 1200.000 w1
2. ANTEE G YT TR 600.000 L

A €7 ¢ 1800.000 TFRA (TFTAM) A 4447.80 THE (TOTHT)

FHel AT (F + @) : 10076.941 BT (FTHT) A 24900.12 THF (TOT91)
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wiar aofw
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fag “u” w firert &1
9% e doftm omfya T R g YT ® B T AR % I90 ik gl i @ wra-y omht
¥ o fag et #
T-F-9-W T qoEr ® gl g ol | ol fag e, YW R v T qaeR @ S <Rl di
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g Wit g " Qg wmh ¥ ok g Yx" A firewit #4
T-Y-1-T e it e & W ofverd e, frg ot Tm T @ o ofw afvesht e el g w
§ g gf ot ¥ o2 fag W Pt ¥
T-3--5-8 & WRAErE it A ol farg 437, Y37 R R T TR @ aivet Wi @ ot f ww € el
“E"ﬁﬁmmi|
Z-T—F Yo UM R aw S % wfredt W ol fag Yor” @ et gf ot ¥ olv o Rrg Y
R fer # |
[ 4 43015/24/2010-R. AR AT -1]
T, #. T4, R o
MINISTRY OF COAL
New Delhi, the 2nd January, 2012

S.0. 50.~Whereas, it appears to the Central Government that Coal is likely to be obtained from the lands
menticied in the Schedule annexed hereto;

And whereas, the pian bezr.ng number SECL/BSP/GM (Pig)/Land/397 dated the 23rd October, 2010 containing
details of the areas of the land dessvibed in the said schedule may be inspected in the office of the Collector, Raigarh
(Chhattisgarh) or in the office of the Coal Criroller, 1, Council House Street, Kclkata-700001 or in the office of the South
Eastern Coalfields Limited (Revunme Secties.. Seepat Road, Bitaspur, Chhattisgarh-495006,;

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 4 of the Coal Bearing Areas
(Acquisition and Development) Act, 1$57 (20 of 1957), (hereinafter referred 1o as the said Act), the Central Government
hereby gives notice of its intention io s:ospect for coal from lands described in the said schedule ;

Arv person interasted in the land described in the said schedule may —
@ object 1 th: acquisition of the whole or any part of the iand, or of any rights in or over such land, or
iy claimayd iaterested in rompcrisaﬁon if the land or any rights in or over such land, or

(i) seek compensatior for prospecting licences ceasing to have effect, rights under mining lease being ac-
aurag, and deliver alf maps, charts and other documents refating to the land, collection from the land of
cores or gihier minesal sotaples and due analysis thereof and the preparation of any other relevant record or
materss s referess 1o p sul-section, (73 of Section 13 of the said Act,

t the Officer-in-Charpe 23 Fzad of <5 Degrimant (Revenue), South Eastern Coaifields Limited, Seepat Road, Bilaspur,
Chihattisgarh-495006. within sinety days £ the 2 of publication of this netification in the Official Gazette.
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SCHEDULE
Description of the land to prospect for coal in Kusumghat, Pusalda, Nagdarha Block, Raigarh Area, District-Raigarh
{Chhattisgarh).
(Plan bearing mmber SECL/BSP/GM (Plg)/Land/397 dated the 23rd October, 2010)
(A)Revenue Land :
St Name of Village Patwarihalka  Tahsil District Areain Remarks
No. number hectares
1. Pusalda 2 Gharghoda Raigarh 1490.231 Full
2 Kusumghat 3 Gharghoda Raigarh 451772 Full
3. Nagdarha yA] Dharamjaigarh ~ Raigarh 1245472 Full
4. Gersa B Dharamjaigarh ~ Raigarh 1315872 F
5. Shwar B Dharamjaigarh ~ Raigarh 600.372
6. Ammapali 3 Dharamjaigarh ~ Raigarh 891.642
7. Pandaripani B Dharamjaigarh  Raigarh 291610
8 Sagarpur 3 Dharamijaigarh ~ Raigarh 203447
9. Kudumkela 17 Gharghoda Raigarh 1000.000
10. Ghoghara 17 Gharghoda Raigarh 37.047
1. Puri 3 Gharghoda Raigarh 749.476 R
Total . 8276.941 hectares (approximatelv) or 2045232 acres (approximately)
(B) Forest Land :
St Name of Forest Type of Range Divisicn Areain Rﬁraxks
No. Forest hectares
1. Sisringa RE Dharamjaigarh  Raigarh 1200.000 j
2. Marpahar RFE Dharamjaigarh  Raigarh 600,000

Total : 1800.000 hectares (approximately) or 4447.80 acres (approximately)

Grand Total (A+ B) : 10076.941 hectares (approximately) or 24900.12 acres (approximately)

BOUNDARY DESCRIPTION :

A-BCD

DEF

F-G-H-

LJ-K-L-M

M-N-O-P

P0-R-8

T

Line starts from point * A’ on the western boundary of village Ammapali and passes alongnorthern
boundary of village Ammapali, Sagarpur, point ‘B’, ‘C’ eastern boundary of village Sagarpur,

western boundary of village Himmatpur and meets at point “D”.

Lines passes through Sisringa Reserve Forest, point ‘E’, along northern and eastern botndary of

village Nagdarha and meets at point “F”.

Line passes along eastern and southern boundary of village Pusalda, point ‘G’ *H’, partly southern

boundary of village Pusalda and meets at point “I".

Line passes through village Ghoghara, point ‘J’, along partly southern boundary of village

Kusumghat, point ‘¥’ through village Kndumkela, point ‘L’ and meets at point ‘M’

Lines passes along partly western boundary of village Kudumkela, point ‘N’ southern and western

boundary of village Puri, point ‘O’ and meets at point ‘P’

Line passes through Marpahar Reserve Forest, point ‘Q’, ‘R’, along western boundary of village

Gersa and meets at point ‘S’

HHRT T 000 O | ] s o o i L LB PR 16 AR .t ¢

e Aot
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S-T-A Line passes along western boundary of village Gersa and Ammapali, point ‘T’ and meets at starting
point “A”,

[F. No. 43015/24/2010-PRIW-I]
AX. DAS, Under Secy.

£ ]
¢ feeett, 2 wad, 2012

W M. 51 —FIT URE 8% (i oK Prarw)  Sfufram, 1957 (1957 #120) (Fd ¥od 1o wveR IR
sAfufrrm v T #) = U 9 W SY-um (1) B AN T ARG THEL D FGEN GAeTT F AU ST FL A, 581
e 18 W, 2011 %, WA # ORI, WR-11, W 3, IUEE (i), A 26 HE, 2011 F wamivm o W, 3w afuge
Adem s o wftm aft sk gftn 3§ 7 59w S v i (R vl wos weer 39 o e T R) s aifufem
9 10 B IT-4R (1) B v, Ao Preeiml @ T waR, st w1 d B9 wwR | fife g ¥

3R, B30 TR 76 vaaE B T, B T weriegw fafes, e (R el e T W
M?w%),ﬁﬁﬁﬁwﬁ,ﬁ%mmmﬁmmmmm,mﬁﬁsﬁm
wmE ¥

A, FE, BT YR, TR fufrm 1 9/ 11 #3997 (1) 5 T viw w1 w0 g, 7 Fe 3
¥ o5 o e fifieey 3aa 9if ol 3= of F o1 o9 WA srfew o 26 S, 2011 B 3 TR § w9 yR Fim
T WA # Tom, Preafafen fawEr it w $ o a1, s weh F e ® e, sl —

(1) o T F0, 3w Afufrw 2 Sy 3 A6 7o sraRa e, s, TEOE Sl A o et
e fisg g wErl @ B R w° Rl s

(2) 70 g H9 g v (1) % aty, 2300 TR ) 93T TEE 1 AR w3 R e 3 fag o
Siferee 1 aA fr T e 9R R aiftrrror oIk O stfter w1 wemm @ fag frge st ®
iy ¥ 37m ot =, TR Tl Ft s st s i R, mEm PR s g d wsa w #
After] ® g @ oE wag F weit fafve ke, SR adw sl # A e, ot = R, s
WEH FT R TET F6;

(3) v el BT, HT TR AR TR wuRsl w @ et o = S d@Eg |, 9w veEr s T
ot ¥ 91 30 | R Sfrwr B ai §, S T &R T soe waliEl 3w @ 3w freg feal st
» wou ¥ smvas ¥ gfagd sh;

(4) 391 WU HT F, 2 TER ® T T 3 e, 3w qfn sl sifuen e o st R safe
w0 F vt o ¥rf; sk

(5) % et we, W Frlell @ vl =7, o iy WER BN, T w W arerE w, 3 9 3 ffre
w forg fig wid a1 ftRifter it o, wem O |

[FL @ 43015/15/2009-ToTemEssy, -1]
T, %, T, S |
ORDER
New Delhi, the 2nd January, 2012

S.0. 51.-Whereas, on the publication of the notification of the Government of India in the Ministry of Coal,
mymber S.0. 581, dated the 18th February, 2011, published in the Gazette of India, Part-II, Section 3, sub-section (i) dated the
26th February, 2011, issued under sub-section (1) of Section 9 of the Coal Bearing Areas (Acquisition and Development)
Act, 1957 (20 of 1957) (hereinafter referred to as the said Act), the land and all rights in or over the land described in the
Schedule appended to the said notification (hereinafter referred to as the said land) vested absolutely in the Central
Government free from all encumbrances under sub-section (1) of Section 10 of the said Act;
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And, whercss, the Central Government is satisfied (hat the Northern Coalficlds Limated, Singrauli (hereinaker
referred to as the said Government Company) is willing to comply with such ferms and conditions as the Central Govern-
ment thinks fit to impose in this behaif ;

Now, therefore, in exercise of the powers conferred by sub-section (1) of Secticnil of the said Act, the|Central
Governmeni hereby direct that the said land and rights in or over the said land so vesied shall with effect from 26th
February, 2011 instead of continming to so vest in the Central Government, shali vest in the said Government Coinpany,
subject to the foliowine terms and conditions, namely .—

(1) The said Governraent Company shail reimburse to the Central Govertiment all paym.:nts made in respect of
compensation, interest, damages and the like, as deizrmised under the provisions of the said Act;

2) A tribunal shal! be constituted for the purposc of determining the amounts royable 16 the Central Govern-
ment by the said Government Company under condition (! } and all expend.:i-¢ incurred in connection with
any suck tribunal and persons appointed to assist the tribunal shall be borne by the said Government
Comparty and sitr. darly, all expenditure incurred in respect of all legal proceedings uke appeals, etc. for or in
connection with the rizh's, in or over the said land, so vested, shall also be ¥ orne by the said Government

(3) Thesaid Government Corypany shall indemnify the Central Government ¢ :ts Dfficials against an, other
expenditure that may (« necessary in connection with any proceedings bv or against the Central Govern-
ment o its officials regarding the rights in or over the said lands so vesting

@) The s2id Government Company shall have no power to transfer the said lar s, » any cther persons withoul
the prior approval of the Central Government; and

(5} The said Goverazwnt Company shatt abide by such direction and conditicns s m-y be given or imposed
by the Central ' jovernment or particular areas of the said lands, as and v iz n- cssary,

{F 2. 43015/15/2009-PRIW-]

A K.DAS, Under Secy.

e
T$ FEeh, 2 S, 2012

W, A, $2.--FNB UITH 8 (3T i frwmg) R 1957 (1957 1 20, (RS wend w%mm
sfafrm w5 T E) w0 s W 3-ww (1) F o i 1 i TR B Fiaen FTag B sfugE wEE W,
. 3133 Tfe 16 fEwar, 2010 ®, S0E ¥ TG, -1, G 3, 393 (i), T 25 Faay, 2010 | yaive &1 W,
=99 sferge @ der o F affm ofy oiR it F 159 WS it arfusn (e vod wwe wrerg 59 g e T
) v afufam w1 O 10 ® 39-910 (1, B A9, Tt Preermr § g g, srEten o Sy aer o i e
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3R, A=A WET T UE W B T R, B wRy i siveiey fafine dew IR, TR 60,
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(3) S TeEH F, F07 WEN o su it #1, 08 fadt o =13 @ wey ¥, e it @ W
w&R fifea soa 4w ¥ o1 39 W % sfusd 2 91 |, F=00 TR @ S wwuiREl g T 3T fawy faad
wHaEE & Raa ¥ SHvEE 9

(4) 393 TR F901 Fi, H3 R B ¢d s @ fam, s gt ol gft ¥ 91 308 v W veR e
ot sfterd R ot safea ) ofafie R # wifs Y eni; el

(5) T A wolt, 4@ Fdel o1 vl w1, S ST WER gR, T w4 SEvaw w, 39 g @ fafire 49
% feny & e 3 i & g, e el

[ 1. 5 43015/10/2006- FemsEE=y,-1]
T, %, I, I g

ORDER
New Lelhi, the 2nd January, 2012

8.0. 52.-Whereas, on the pablication - f the notification of the Government of India in the Ministry of Coal,
number $.0. 3133, dated ine 16th December, 2010, published in the Gazettz of India, Part-11, Section 3, sub-section (ii) daied
the 25th December, 2010, issued under sub-seciiun (1) of Section 9 of the Coal Bearing Areas (Acquisition and Develop-
ment) Act, 1957 (20 of 1957) (heteinaiie: reserm:d to as the said Act) the land and all rghis in or over the land described in
the Schedule appended to the said notification (hersinafier referred to as the said lands) vested absolutely in the Centrat
Government free from all encumbrances under sub-szction (1) of Section 10 of the said Act;

And, whereas, the Central Government is satisfied that the South Eastern Coalficlds Limited,Seepat Road, Post
Box number 60, District-Bilaspur-495006 (Chhattisgarh) (hereinafter referred to as the said Government Company) is wiiling
to comply with such terms and conditions as the Central Government thinks fit to impose in this behalf ;

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 11 of the said Act, the Central
Jovernment hereby direct that the ali rights of2213.242 hectares land in or over the said lands so vested shall with effect
from 25th December, 2010 instead of continuing to so vest in the Central Government, shall vest in the Government
Company. subject to the following terins and conditions, namely :

(1) The Government Company shall reimburse to the Central Government all payments made in respect of
compensation, interest, damages and the like, as determined under the provisions of the said Act;

(2) A tribunal shall be constituted for the purpose of determuning the amounts pavable to the Central Government
by the said Government Company under condition (1) and all expenditure incurred in connection with any
such tribunal and persons appointed to assist the tribunal shall be borne by the said Government Company
and similarly, all expenditure incurred in respect of all legal proceedings like appeals, etc. for or in connection
with the rights, in or over the said lands, so vested, shall also be borne by the said Government Company;

(3) The Government Company shall indemnify the Central Government or its Officials against any other
expenditure that may be necessary in connection with any proceedings by oragainst the Central Government
ot its officials regarding the rights in or over the said lands so vesting;

{#) The Government Company shall have no power to transfer the said lands and nights to any other persons
without the previous approval of the Central Government; and

(5) The said Government Company shal! abide by such direction and conditions as may be given or imposed
by the Central Government for particuiar areas of the said lands, as and when necessary.

[F. No. 43015/10/2006-PRIW-]
A K. DAS, Under Secy.
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156/7
156/9
114/10
114/13
115/ 2
115/3
115/4
115/5
115/6
115/7
115/8
115/9
115/10
115/11
116
113/15
113/16
113/19
113/20
113/21a
113/ 214
112/1
112/6
112/7a
111/2
108/6
108/8
108/9

00
00
00
Qo
00
00
00
00
00
00
vy
00
00
00
00
00
00
00
00
00
00
0o
00
00
00
0d
20
e
00
00
00
00
00
00
00
00
00
00
00
00
00

00
00
04
01
02
01
02
03
02
03
Gs
03
00
00
G1
01
03
11
03
09
01
03
33
03
00
04
00
256
03
02
03
03
01
05
07
00
00
01
00
00
00

84
30
07
92
54
68
06
27
27
38
04
08
32
17
33
31
61
20
75
81
53
05
95
63
52
90
74
25
66
82
16
49
60
23
17
44
10
65
10
32
66
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L. i 2 [ 3 J4 |5
2) & {Fiao 108/10 00 02 13
108/11q 00 01 68
108/114t 00 01 71
108/12 00 09 32
108/13 00 04 42
108/14 00 00 43
107/7 00 01 02
107/8 00 03 12
107/9 00 02 45
107/10 00 00 81
107/12 00 04 79
107/13 00 07 54
107/14 00 05 58
107/15 0o 01 37
107/16 ne 06 40
107/17 uo 04 05
- 107/18 00 02 64
107/19 00 02 07
109/1 G 02 34
103/19 G0 00 10
103/20 00 01 11
103/22 00 01 94
103/24 00 03 72
97 00 40 50
98 00 16 59
96 00 39 68
95 co 39 05
92 _ 00 27 36
3) TP 182/5 00 01 31
184/4 00 06 12
184/5 00 05 78
184/6 00 00 36
182/4 00 19 81
182/3 ' 00 00 10
183/23 00 03 52
183/20 00 08 01
183/174 00 01 85
183/16 00 03 33
183/15 00 02 B0
183/14 00 05 79
183/13 , 00 00 46
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1 2 [ 3
3  saeieEE (RRR) 183/12 00 13 86
183/11 00 00 10
183/4d 00 03 37
183/7 00 02 60
183/8 00 00 96
183/6 00 02 36
183/4u 00 01 24
183/1 00 00 29
183/5 00 09 74
167/15u 00 01 35
167/1541 00 04 67
167/154 00 03 32
167/14 00 05 13
167/13 00 04 43
167/12 00 06 84
166/1u3 00 00 86
167/11 00 00 58
167/104 00 02 11
167/100 00 00 91
167/9 00 03 29
167/8 00 03 85
167/7 00 02 08
167/5 00 01 81
167/6 00 12 91
169/ 64 00 05 38
169/6% 00 04 31
169/6q 00 02 66
169/7 00 04 39
164/2 00 05 46
164/1 00 07 13
169/9 00 08 59
169/11 00 02 30
169/10% 00 03 67
169/10t 00 02 49
169/108 00 07 56
163 00 05 10
158/11 00 01 02
158/12 00 01 66
158/13 00 00 62
158/14 00 04 71
158/15 00 03 69
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! 1 | 2 s 14 | s |
3 SAFETE (R 158/16 GO 01 755
158/ 1740 30 00 W
158/18 00 06 87
159/15 00 00 35
. 159/13 00 00 213
159/8 00 01 1
159/7 00 01 96
159/6 00 03 116
159/5 00 00 10
159/1 00 03 24
156 00 00 210
155/2 1 00 02 6|2
155/20 00 03 a1
155/13 00 00 10
155/14 00 01 2|7
155/15 00 09 17
155/2 2 00 00 10
155/19 00 01 12
~155/12 00 00 95
155/18 0e 00 99
155/9 00 01 a4
155/8 00 01 4/6
155/5 00 00 110
155/6 00 06 30
155/ 2 00 00 35
155/7 00 01 712
155/16 00 00 12
154/3 00 10 43
155/1 00 01 88
154/2 00 02 34
154/1 00 00 71
154/4 00 05 08
154/5 00 01 62
153/1 00 05 12
153/4 00 00 g4
151/16 00 13 50
149/7 00 00 g3
149/8 00 04 27
149/10 00 00 10
149/6 00 04 70
149/5 ' 00 00 61
LRI ] IR e o e L AR IR L L Lt o o o LR 1A 4 it
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1 K 2 Ps Ja4 1 s |

3) S () 149/13 00 01 50
149/14 00 09 51

149/16 00 11 18

149/17 o0 05 62

149/18 00 06 58

149/19g o¢ 03 21

149/1941 00 09 52

149/20 00 00 A0

149/2 102 00 04 50

149/2 101 00 22 53

142 00 o7 30

148 01 94 63

4) FEIEY 1 00 36 38
2 00 06 80

378/1 00 10 09

378/2u 00 20 84

378/2% 00 01 89

378/249 00 03 96

5) qeag 247 00 00 40
249/1 . Q0 05 04

[T H. TER. - 14014/55/201 -4 ]
T, M, 3R Wi

MINISTRY OF PETROLEUM AND NATURAL GAS

New Delhi, the 2nd January, 2012

S. 0. §3.— Whereas it appears to Government of India that it is necessary in public interest that for
transportation of natural gas from on-shore gas processing terminal at Kakinada on East coast of
Andhra Pradesh of M/s Reliance Industries Limited to consumers in various parts of the country,
Vijayawada — Nellore — Chennai pipeline should be laid by M/s Relogistics Infrastructure Limited;

And, whereas, it appears to Government of India that for the purpose of laying such pipeline, it is
necessary to acquire the Right of User in land under which the said pipeline is proposed to be laid
and which are described in the Schedule annexed hereto;

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 3 of the Petroleum
and Minerals Pipelines (Acquisition of Right of User in Land} Act, 1962 (50 of 1962}, Government ot
India hereby declares its intention to acquire the Right of User therein;

Any person interested in the land described in the said Schedule may, within twenty-one days from
the date on which the copies of this notification as published in the Gazette of India under sub-section
(1) of Section 3 of the said Act, are made available to the general public, object in writing to the
acquisition of the Right of User therein for laying the pipeline under the land to Shri V.Venkatasubbu,
Competent Authority, Relogistics Infrastructure Limited, No, 89, Dr. RadhaKrishnan Salai, 6th Floor,
Mylapare, Chennai - 600004, Tamil Nadu State.



72 THE GAZETTE OF INDIA : JANUARY 7, 2012/PAUSA 17,1933 [Part [i—Sec. 3(if)]
Schedule
Taluk: Tiruttani District: Thiruvallur State: Tamil Nadu

Viliage Survey No./Sub-Division No. Area to be acquired for Ral
Hec Are C-Are

1 2 3 4 s

1Y Chivvada 83 00 22 07

79/3 00 27 96

79/2 00 18 by

80/6A 00 35 72

81/5 00 01 30

80/5 00 00 56

80/4A 00 18 74

80/2 00 00 10

73/5 00 10 11

73/4 00 03 26

73/3 00 06 38

7312 00 12 50

7376 00 Q3 62

731 00 04 75

8177 00 00 50

89/1A 00 02 04

89/1B (4] o0 95

72/13 €0 03 27

T2/2A 00 14 45

72/1G 00 0 70

T21F 00 G2 40

72/2B 00 07 56

72/5E 00 00 72

7243 00 0l 98

72/5D 0u 07 30

72/5C 00 01 8l

72/5B o0 06 21

7216 00 08 80

724C 00 00 72

72/78 01 0}l 87

72/7A 00 03 75

70/12 . Y 00 10

68/27 0 03 55

68/28B G0 02 25

68/28C 00 01 51

68/28D on 03 58

68/24 00 00 23
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1 ] 2 i 3 ] 4 | s
1) Chivvada (Contd) 68/9 00 00 10
72/10A 00 00 28
T2/9A 00 03 00
72/9B 00 01 55
72/8 00 05 G
69/7 00 00 65
69/3 00 05 43
69/1 00 03 46
6972 00 10 31
92 00 15 4]
134/6 00 01 38
134/5 00 10 86
134/3C 00 07 04
134/3A 00 00 10
134/3B 00 04 03
134/4 00 04 68
13472 00 00 35
133/1 00 01 65
138/4 00 09 64
138/5 00 00 39
138/3 00 00 10
138/6 00 08 15
133/5 00 07 61
138/7 00 04 03
138/11 6o 04 63
138/12 00 02 11
138/13 00 01 42
138/10B 0o 16 58
138/10A 00 10 21
138/9B 00 00 10
13971 00 04 06
140/12 - 00 11 24
1392 00 00 10
140/13 00 02 03
140/14 0o 01 30
140/15B 00 06 53
140/25 00 01 82
140/24 00 03 67
140/15A 00 00 60
140/22 00 01 31
140/23 00 01 55

4644 GI/11—10



i ik GAZRTTE OF INDA - o IARY 7 201 BALSA 7169532 JPart -—Se¢. 3011)

= 5 T

T 3 ! E 5
T s 00 0z 113
[T 0 G1 57
TAG T v 1¢ 21
150 (3 14 g5
PG on 04 67
FA5TR iy 06 a7

(0 00 94

06 14 08

00 N8 09

G4 00 44

o1 07 56

0o 15 06

(i 03 83

HER 20 03 11
1Ay 00 i 60
156°1R o0 07 90
P T i 07 17
LERTTG A oo 00 106
nis 07 36

2 0 01 04
15677 G i1 44
pnan a0 G7 37
: O 02 77
P 00 G0 10
T ne 00 62
i {j0) 04 73
00 02 89

: O 1] 68
A 0¢ 00 10
00 00 96
gt 3 45

0y 06 i6

an oy 33

S 00 10
e 50 0% 12
SRR ] 07 52
Lol iy 10 39
BRI a0 0% 28
REE R 0 15 34
R Y 00 33

£ 02 66
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1 i 2 J 3] 4 5
Chivvada {Comad) 2513 00 05 73
251/4 00 07 73
2501 00 16 86
250/8 00 9 70
249/13 00 00 57
249/14 00 09 61
249/19 00 10 69
249/20A 00 05 18
230 00 i 63
229/7 00 06 22
2207 00 03 77
22976 00 02 32
2295 00 % &
20040 00 01 53
22941 00 05 23
22648 00 nn 35
228/14 00 01 23
DRIBA 00 09 7z
228/83 00 05 40
228/13 490 10 87
228712 00 % 13
228/9 0 08 16
228/10 (i 00 10
228/7A 06 o 30
228/7B 06 03 74
2286 00 g 10
2357 00 0 72
222 00 46 06
29 00 73 3z
217 62 1 /i
30/2 a0 ] s
216 20 7
215/10 00 00 H¥
215/1D 00 i5 61
215/1C 00 03 42
215/1E 00 09 49
215/2A 00 03 95
215/2C 00 03 13
213/1 00 03 40
21372 00 08 76
212/4 00 13 46
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1 2 [ 3] 4 | 5
2) Nemili (Contd) 212/6 00 28 79
212/5 00 35 32
21271 00 02 83
210/5 00 13 55
210/7A1 00 16 58
210/8 00 00 o1
199 00 07 67
188/2A 00 19 65
188/1 00 06 89
189/6 00 09 79
189/9A 00 00 42
189/9B 00 05 71
189/16 00 0l 12
189/10 00 08 89
189/15 00 08 47
189/14 0u 00 10
189/13 €9 06 14
189/11C 0¢ 03 88
189/12C 0o 03 53
189/11B o 00 84
189/12B 00 02 88
1906/1 ¥ 21 67
190/6 00 00 43
190/5 : 00 06 46
190/2 00 05 25
190/3 00 04 30
190/4 00 04 64
191/1 00 10 49
169/8 00 00 10
169/9 00 06 31
169/12 00 21 19
169/11 00 o1 59
16819 00 00 10
168/20 00 00 06
19272 00 04 73
192/3 00 00 10
192/1 00 02 58
166 00 12 05
157/6 00 06 83
157/8 00 06 61
157/10 00 02 67
[T [T NI S0 ) WA C ER T CIE BT B L L LR
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| 1 | 2 3 4 5
2) Nemili (Contd) 157/11 00 00 84
157/12 00 00 30
157/13 00 04 07
157/14 00 01 92
157/15 00 02 54
157/16 00 01 68
157/17 00 02 06
156/1 00 03 27
156/2 00 02 27
156/3 00 03 38
156/4 00 07 04
156/5 00 03 08
156/6 00 00 32
156/7 00 00 17
156/9 00 01 33
114/10 00 01 31
114113 00 03 61
11572 00 il 20
11513 00 03 75
115/4 00 09 81
115/5 00 01 53
115/6 00 03 05
115/7 00 03 95
115/8 00 03 63
115/9 00 00 52
115/10 00 04 90
115111 00 00 74
116 00 28 25
113/15 00 03 66
113/16 00 02 82
113/19 00 03 16
113720 00 03 49
113/21A 00 01 60
113/21B 00 05 23
112/1 00 07 17
112/6 00 00 44
112/7A 00, 00 10
11172 00 01 65
108/6 00 00 10
108/8 00 00 32
108/9 00 00 66
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S A I
09 02 13

z 0! 68

i J0 01 gl

. Y] 09 3p

RN U0 04 42
N4 ng 00 43
7 00 01 0R

Ul 03 iz

AT 00 02 45
50 00 8t

S G 04 7P

B 00 07 54

AN 0u 05 58

G i 01 37
AR 00 06 4

SRRy 00 04 03

i 06 02 64

5 0 02 oy

Ul 02 34
571 {1} 00 i
PR (V8 01 |

Az J0 0 94

(324 06 03 72
0ne 40 5

H0 16 59

5 (30 30 63
N 00 35 03
i 00 27 34
soralapuram P25 00 01 3
st Hi3 06 13
P8R 00 05 78
S 00 00 34
hgs 00 19 81
3 0 00 ]
183723 wi 03 33
K320 00 08 01
00 01 85

a0 03 533

00 02 30

00 03 79

G 00 46
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31 Santhanagopalapuram (Contd) 183712 15 3
183/} 5o (i}
183/4C He 3
18377 v 0z
183/8 90 00
133/6 £ 2
183/4A 00 s
18371 00 o
183/5 0o G
1€7/15A 0¢ 1
167/158B a0 B4
167/15C on Gz
[67/14 00 G35
167713 U 04
167/12 (0 fje
1661 A3 on G
167711 G0 GG
1671108 (0 nil2
167/10A o (4
1679 a6 G>
1673 (0 a3
1677 (30} 0z
167:5 Ul O1
1676 ' G e
16968 ] 05
168:6C 00 G4
169/6A 0o {1
1697 G0 04
16472 00 R
164:1 00 07
169/9 a0 08
16911 20 62
169/10C 50 G2
165/10A oh N3
169/10B 03 G7
163 a0 03
158/11 06 o
[58/12 20 (i
158713 a0 G
13814 Of {

gl
158/%5 g G3
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! 1 2 [ 3 [ 4« [ 5 |
3y Santhapagopalapuram (Contd) 15816 00 01 75
158/17B 00 00 17
158/18 00 06 87
159735 00 00 35
159/13 00 00 23
159/8 00 01 14
159/7 00 01 96
159/6 00 03 16
159/5 00 00 10
15941 00 03 24
156 00 00 20
155721 00 02 62
155720 00 03 91
155/13 00 00 10
155/14 00 01 27
155/15 00 09 17
155/22 00 G0 10
155/19 (B 01 12
155/12 00 00 95
155/18 00 00 99
155/9 00 01 44
155/8 00 01 46
155/5 00 00 10
155/6 00 06 30
15572 00 00 35
155/7 00 01 72
155/16 00 00 12
154/3 00 10 43
155/1 00 01 88
154/2 00 02 34
154/1 00 00 71
154/4 00 05 08
154/5 00 01 62
153/1 00 05 i2
153/4 ' 00 00 64
151/16 00 13 50
149/7 00 00 93
149/8 00 04 27
14910 Co 00 10
149/6 00 04 70
149/5 00 00 61
Popoep B it o et EL AT S ) R R
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3) Santhanagopalapuram (Contd) 149/13 00 01 50
149/14 00 09 51

149/16 00 11 18

149/17 00 05 62

149/18 00 06 58

149/19A : 00 03 21

149/19B 00 09 52

149/20 00 00 10

149/21A2 00 04 50

149/21A1 00 22 53

142 00 07 30

148 01 94 63

4) Arungolam 1 00 36 38
2 00 06 80

37811 00 10 09

27872A 00 20 84

378/2C . 00 01 89

378/2B 00 03 96

5) Thalavedu ’ 247 00 00 40

249/1 00 05 04
' [F. No. L-14014/55/2011-GP. |
A. GOSWAMI, Under Secy.

=4 feeel, 3 W), 2012

7. 3. 54.—WITA WS 7, Ygieran A wfie wgoe (g 4 SR @ SR @ o)
sfafygw, 1962 (1962 # 50) (P 38 uva 3o siffvem &1 mar ®) o g 3 & gwegma (1)
& ol ATl e W @ deiferm AR arplin e e A SRREET S 1.8, 2740 (%) alfi@
28 35, 2011 & qwy e e o @.90. 165 aifrg 11 Sadlt, 2011 gri, 38 SftmgeT &
Her s & R aft ¥, Yed Reda el Res & sy W § it q2 W SiReiR e 3
3 & M Rl § auimel oF ugfie T @ daea & forg, Y Relifofean g s
BRI BT ARAR-oEEl 1 IR e @ maeA @ e wEm @ after & oeE 70 @
ST ST B Aeen 3 49

3, Saa T ke Y Aodl S B A 19 3w, 2011 B o S gE ST U &
T i ;

3, TEwAET fsr & o ¥, S @ oI ¥ i e gre T8 gen ®;
A, g witesrT 3 gad AR 3t O 6 &) Iu-uTa (1) & I Wi TR B e Ra T & R

A, arE w@R 3, 9 A T Rar & & Jvag ot a8 g @ AW w % 999 g agges
T & forg avtitm ¥, 39t owdm & RmRI @1 o &0 @ Riffea Ry

4644 GU11—1
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T R, I T e g T (1) BT IEm ﬁ@wmmgq, e
85 ity B Ve n e gl wgwre Bon 5 o ouam @ ofen
AL
3‘r AT RTETT, IEE SRS 8T T 88 T {4} BN 9 offeray = WEB’?TEE{, 7% M
T *;v;raiﬁ TR L T T @ IRIE A OHE ¥ 9Wa 3w ¥ Pl 80 @ 3,
5 el T, e e iieny v voryy Tiiee § RRA dem
Fizd/ AR/ T 2 Ee U 3z |
W ; =% Hhea R ¥ R, A T }
e g I Riw S
S A WAy | Rew
1 L 2 3 4 5 |
P gEm EVEE h 0 14 98
3%, 00 06 70
a7 00 02 67
325 00 02 4
336 00 04 69
238 00 11 86
2509 0 05 57
347 00 05 93
4% 00 15 26
00 15 07
' T 46
00 00 29
20 01 82
0c 19 56
00 02 31
00 07 84
00 05 45
00 00 10
00 34 68
00 21 48
00 01 55
00 02 %0
00 13 68
00 03 13
00 05 51
06 06 58
o0 03 31
00 23 4
00 ol 78
6 10 05
00 12 14
00 08 66
00 1 88
00 28 53
e 00 05 95
) FAYT ) 00 26 86
) o o o 00 02 29
w e - u o e memm——
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| 1 | 2 3 & | 5 |
2 ) amagr (PEw) 53 00 02 25

51 00 04 88
21 40 2 65
6 e . 0o 26 05

s/ R/ gs ¢ 2 Qs i sded T e

1) e 1456 00 05 67
14753 00 03 67
1472 00 24 96
1471 @ 06 %1
1468 40 14 21
1503 50 06 S5
1546 00 08 35
1505 0 2% 84
15638 ] 05 56
1540 20 ¢ 30
1637 o0 06 90
1536 20 18 73
1560 00 04 19
1558 20 0% i8
1589 ot a2 86
1592 ) 04 55
1594 o0 12 07
1595 00 92 57
1596 00 00 20
1584 00 04 94
1583 3¢ W0 42
379 g 12 56
388 an oo 84
387 40 04 53
390 L 06 61
375 4 04 49
417 00 4G 39
416 00 00 i0
426 00 00 10
263 90 44 07
294 00 0l 77
300 00 12 70
299 Y 09 94
301 30 30 26
167 00 58 1i
160 o0 06 90
161 20 05 37
00 02 40

157
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[ 1 | 2 [ 3 | 4 5
1) ot (PRW) 151 00 04 Tss J

150 00 00 45

149 00 00 10

145 00 04 56

125 LL1) 01 56

: 128 00 o1 13,

fise/_ 3R/ e 2 AR Roren sarTg T SRR

1) g@—g} 1402 00 0] 70

1403 00 05 39

1404 00 08 66

1405 00 00 30

1401 00 63 31

1358 00 00 85

1357 00 08 04

1360 00 02 04

1361 00 05 21

1553 00 02 67

1352 00 00 10

1362 0¢ 01 07

1350 0¢ 03 80

1335 on 0o 68

1337 o % 55

1347 oc 07 37

1348 00 04 02

1340 00 01 56

1345 00 02 48

1344 00 01 67

1343 00 01 79

1342 00 o1 12

1341 00 01 56

741 00 00 87

740 o) 14 05

739 00 01 17

737 00 02 77

' 729 60 02 45

2) TR 126 00 00 54

125 00 00 9%

108 00 00 80

107 00 00 53

106 00 02 60

102 00 00 11

109 00 00 10

1906 00 00 99

Srr e R 8 UL -+

o om P T Ty e e L Y R ' I T S
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2 ) g (F) 103 00 01 07

, 101 00 00 10

104 00 00 95

114 00 00 10

. 100 00 01 00

115 00 03 70

09 00 12 06

93 00 03 30

98 00 04 21

97 00 03 23

96 00w 05 16

bew/ agm/ TRg® ¢ SIETR o sergL T ST

1) arggn 153¢€ 00 02 98

1535 00 05 53

154¢ 00 00 10

154% 00 05 04

1552 00 05 o1

1585 00 04 37

15734 00 03 23

1561 00 05 75

1560 00 06 01

1568 00 10 61

1567 00 00 45

1677 00 06 25

1578 00 09 33

1588 00 06 40

1589 00 09 13

1606 00 04 7n

1607 00 00 10

1608 00 00 10

1488 00 04 80

1489 00 00 34

1487 00 10 55

1464 00 02 60

1468 00 04 23

1466 00 ol 54

1467 00 02 87

1469 00 00 10

1470 00 01 54

1457 00 02 29

1448 00 13 83

1445 00 16 45

00 00 41

1429
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L_ I [ 2 [ 5 T« T 571
1)y (e 1431 0o 20 89
1430 0 01 20
1406 7} 01 66
1271 00 00 84
1404 00 03 19
1405 00 00 99
1403 00 01 88
1272 00 01 04
1402 00 02 25
1389 00 04 63
1273 00 04 16
1274 00 04 36
1289 00 00 45
1387 00 03 56
1385 00 00 72
1293 00 02 45
1298 00 00 71
1290 00 60 27
1282 00 01 72
1294 00 00 96
1296 00 01 62
1285 00 ] 37
1281 00 00 99
1299 00 00 10
675 00 05 76
1287 00 08 84
1286 00 00 84
676 00 02 89
712 00 00 58
677 00 02 66
678 00 01 81
679 00 00 10
711 00 09 95
718 00 03 63
710 00 00 22
719 00 10 20
724 00 00 10
723 00 07 46
721 00 00 10
726 00 02 08
. 729 00 €3 05
N 741 00 00 85

P

.y

T L
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1 | 2 3 s | s |
A 00 04 67
B i . w3
;gz 09 00 10
754 00 07 21
755 0o 07 32
758 00 00 15
766 00 00 82
765 00 )| 07
764 00 ]| 49
762 00 ot 37
763 00 00 42
761 00 o1 91
760 00 00 76
759 00 00 10
767 00 05 69
786 00 o1 oz
394 00 04 70
396 00 03 70
397 00 05 79
386 00 28 76
385 00 00 26
384 00 05 62
383 00 00 45
246 00 00 29
247 00 12 60
279 00 12 37
280 00 07 80
283 00 03 14
284 00 23 82
209 00 05 09
298 00 00 40
285 00 01 56
297 00 05 9
288 00 00 49
296 00 04 51
289 00 02 12
291 00 01 15
2 00 14 99
2 ) wiedg gt §1059 0 1 22
00 00 10
eae 00 00 59

536
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I 2 1 3 1 4 | |
gy (Fiew) 721 00 [l 32
724 00 00 62
735 00 02 39
736 00 29 01
738 00 07 64
2531 00 02 14
25625 00 15 09
2522 00 06 50
2523 00 03 70
2515 00 25 48
2512 00 03 09
2511 00 06 56
2510 00 08 42
2507 00 02 52
1223 00 05 14
1222 00 06 2%
1225 00 ]| 08
1221 00 04 83
1216 00 02 12
1218 00 00 89
1202 00 08 58
1203 00 04 66
1204 00 03 98
1206 00 01 16
11986 00 01 20
1195 09 00 10
1194 00 10 07
1191 00 11 95
1192 o0 16 24
1255 00 02 45
1175 00 16 62
1177 00 00 13
1174 00 00 59
1173 00 02 88
1172 00 08 41
1059 00 00 0
1060 00 14 30
1162 00 02 05
1061 00 02 72
1057 00 15 12
1056 00 00 10
1038 o0 00 19
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| 1 { 2 3 4 5
4 AFIGL (ﬁm-( 1055 00 17 I
| ) 1058 ® w0
1053
1052 00 13 15
1051 00 05 49
1085 00 02 58
1050 gg g; ;’2
1088
1087 00 03 42
1048 00 01 12
1089 00 10 37
1090 00 16 32
1103 00 15 26
1104 00 03 24
1102 g g; -3,3
1101
1112 (V1] 01 14
568
569 00 04 98
396 00 10 94
395 00 00 28
397 00 04 45
406 00 00 81
403 00 00 10
401 00 07 31
402 00 02 37
400 00 03 94
399 00 00 14
415 00 05 75
417 00 00 03
5 ) waymisar 386 00 01 78
) 384 00 02 41
00 00 20
388
385 00 02 79
387 00 03 59
389 00 00 10
380 00 10 43
379 00 06 98
375 00 02 41
373 00 00 17
376 00 04 86

4644 GI/11-—12
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L 1 | 2 [ 3 | « T 15 ]
5 ) wormem (Feew) 378 00 07 25

370 00 03
358 00 23
348 00 02 1
354 00 03 0
349 00 27 2
350 00 o1 0
274 00 03 3
273 00 19 2
270 00 00 24
265 00 00 21
264 00 03 04
263 00 01 44
262 00 06 11
261 00 09 44
260 00 01 44
246 00 04 79
253 00 00 65
252 00 00 83
6 ) m 38 00 05 83
41 00 08 86
492 00 06 16
43 00 08 71
46 00 00 10
47 00 03 71
24 00 16 55
121 00 02 44
i22 00 06 9
131 00 08 45
124 00 o1 04
132 00 02 52
130 00 07 71
128 00 o1 09
125 00 00 10
127 00 01 44
135 00 01 17
137 00 07 27
219 00 25 81
216 00 01 36
217 00 15 15
214 00 00 10
218 00 09 29
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I N | 2 3 | ¢« [ 5 1]
6 ) dmmgt (Fiw) 313 00 01 64
312 00 01 27
311 00 00 10
314 00 02 25
317 00 07 .78
319 00 09 78
316 00 00 35
309 00 00 10
320 00 11 66
321 00 19 57
325 00 04 39
326 00 05 69
344 00 02 64
345 00 16 94
348 00 04 68
347 00 10 04
7)) s 2105 00 08 66
2103 00 13 39
2104 00 17 S4
2071 00 02 21
8 ) ydirim 857 o0 16 02
) 856 00 03 41
855 00 01 88
841 00 00 58
854 00 02 56
853 00 01 87
842 00 00 21
843 00 07 08
852 00 00 10
844 00 04 04
839 00 00 40
675 00 14 36
676 00 02 19
672 00 00 10
677 00 07 50
669 00 07 %9
668 00 02 91
666 00 03 3
660 00 03 1
664 00 04 14
691 00 10 1
692 08 13

52 8

f Rl
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| 1 | 2 3 4 5
8 ) woimmr (Pcere) 597 l 00 | 14 I 71 -

593 00 05 78
599 00 01
591 00 00 10
592 00 02 40
600 00 03 52
553 00 ol 37
540 00 06 00
539 00 05 66
537 00 04 62
536 00 14 72
535 00 00 10
474 00 0l 62
464 00 05 54
462 00 01 65
465 00 01 31
466 00 01 29
468 00 02 13
449 00 01 28
469 00 02 91
436 00 04 44
429 00 00 61
383 00 00 95
370 00 00 40
367 00 01 49
308 00 08 01
306 00 13 01
302 00 00 39
303 00 06 58
9 ) wyasl 1149 00 00 92
1150 00 00 24
1155 00 03 30
1154 00 02 58
1140 00 02 86
1178 . 00 00 16
1179 00 02 68
1180 00 11 66
1026 00 02 35
1022 00 03 05
1021 00 00 55
1008 00 02 91
1007 00 02 435
L IR TR YO TN GRS AT L AN N AT SR SR S 5
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I 1 ] 2 k. 4 5
9 ) wslh (Pe) 970 LOOJO? 165 =

981 00 01 10

980 00 N5 79

983 06 3 97

985 00 1 50

989 00 1 47

883 o0 03 95

a9Q 20 ol 29

881 00 09 87

340 00 03 o7

876 00 02 24

. 381 00 19 01

10) gy 649 00 11 01

1117 60 00 10

1099 00 a3 96

1097 00 04 i4

1100 00 01 82

1095 (144 05 17

1102 00 07 09

1104 00 il 19

2003 00 00 37

3004 00 1] 14

2607 00 0t 73

2008 00 06 44

2006 00 01 76

2005 00 01 76

2010 00 07 27

2014 00 05 38

2018 G0 07 78

2031 o0 01 29

2019 00 00 10

2030 00 06 29

2029 00 07 10

2028 00 06 65

2022 00 00 30

5027 00 10 46

2026 it 00 92

2103 00 02 a9

2404 00 02 52

2102 00 04 31

2106 00 01 26

29249 00 07 10
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|
t ! i 2 I 3 14 15 1]
10 ) mm (Fear) 2250 00 00 10
2248 00 06 59
2115 00 00 27
2125 00 03 09
2131 00 04 18
2133 00 01 52
2132 00 06 03
2136 00 05 85
2139 00 06 77
2138 00 12 24
2137 00 00 ol
2155 00 08 70
2156 00 00 57
2201 00 06 57
2200 00 00 55
2198 00 09 78
1) m 127 00 00 85
’ 128 00 14 76
129 00 00 10
121 00 02 40
119 00 07 3.1
118 00 08

[FFE. TS - 14014/ 13/2010—?rﬁ ]
T, T, 3
New Delhi, the 3rd January, 2012
S. 0. 54— Whereas by notification of Government of India in Ministry of Petroleum and
Natural Gas number S.0. 165 dated 11" January, 2011, read with their notification number
$.0. 2740(E) dated 28™ November, 2011, issued under sub-section (1) of Section 3 of the
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of
1962} (hereinafter referred to as the said Act), Government of India declared its intention to
acquire the Right of User in land, specified in the Schedule appended to that notification for
the purpose of laying Kakinada-Basudebpur-Howrah gas pipeline for transportation of
natural gas from onshore terminal at East coast of Andhra Pradesh of M/s Reliance Industries
Limited by M/s Relogistics Infrastructure Limited to the consumers in various parts of the
country;

And whereas the copies of the said Gazette notification were made available to the public on
or before 19™ August, 2011;

And whereas, no objections were received from the public to the laying of the pipeline;

And whereas, the Competent Authority has under sub-section (1) of Section 6 of the said
Act, submitted report to the Government of India;

And whereas, Government of India, after considering the said report and on being satisfied

that the said land is required for laying the pipeline, have decided to acquire the Right of
User therein;

e L ——— ———
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Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the
said Act, Government of India hereby :leclare that the Right of User in the land, specified in
the Schedule, appended to this notification, is hereby acquired for laying the pipeline;

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said
Act, Government of India hereby direct that the Right of User in the said land for laying the
pipeline shall, instead of vesting in Government of India. vest on the date of publication of
the declaratjon, in M/s Relogistics Infrastructure Limited, free from all encumbrances.

Schedule
Mandal/Tehsil /Taluk:Athagad District:Cuttack State:Orissa
viliage Survey No./Sub-Division No, Area to be acquired for RoU
Hec Are C-Are
1 2 3 4 5
1 ) Brahmana Basta 329 00 14 o8
331 00 06 70
332 00 02 67
335 00 02 42
336 00 04 69
338 00 11 86
339 00 0s 57
342 00 0s 93
343 00 15 26
309 00 15 07
308 00 11 46
?94 00 00 29
293 00 01 82
283 00 19 56
281 00 02 31
279 00 07 84
280 00 05 45
277 00 00 10
268 00 34 68
265 06 21 48
424 00 01 55
430 00 02 90
427 00 13 68
429 00 03 13
428 00 05 51
478 00 06 58
476 00 03 31
477 00 23 43
474 00 01 78
483 00 10 05
484 00 12 14
693 00 08 66
692 00 11 88
690 00 28 53
689 00 05 95
2 ) Bamanspur 1mn 00 26 86
64 00 02 29
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1 _ SR Y TN N NN N

2} Bamanapur (Contd) 00 02 25
0o 04 88
0 21 65
00 26 05

Mandai/ Tehsil/Taluk:Tangi-Ciroi: Dy Districhi:Cuttack _ State:Orissa —’
T} Karanji ' 456 00 05 67
1473 00 03 67
1472 GG 24 96
471 30 (06 51
468 30 14 21
1563 00 06 55
1545 00 08 38
1507 M) 6% 84
a0 05 56
00 00 30
00 06 90
00 18 73
00 04 19
00 09 18
o 02 86
L 04 55
0.4 12 07
00 02 57
00 00 20
00 04 94
00 00 42
30 12 56
00 09 B4
00 04 53
00 06 61
60 04 49
a0 00 99
§ 20 00 10
476 00 o0 10
263 00 44 07
294 00 01 77
300 40 12 70
2090 00 00 94
301 00 00 26
167 00 08 11
160 00 06 %
161 06 05 37
X e 40

LIRS LR O] oo HIEFS i R S e i | 3 A G o sl ks ke ose— i ik o . .




[ 971 [1— &2 3(ii)] IRE 1 TATH : SE 7, 201279 17, 1933 97

| 1 | 2 | 3 4 5 |

1) Karanji Contd) 151 00 04 85
150 00 00 45
149 00 00 10
145 00 04 56
125 00 o1 56
128 00 01 13

Mandal/Tehsil/Taluk:Rasulpur District:Jajapur State:Orissa

1 ) Darkundi 1402 00 01 70
1403 00 05 39
1404 00 08 66
1405 00 00 30
1401 00 03 31
1358 00 00 85
1357 00 08 04
1360 00 02 04
1361 00 05 21
1353 00 02 67
1352 00 00 10
1362 00 01 07
1350 00 03 80
1335 00 00 68
1337 00 01 55
1347 00 07 37
1348 00 04 02
1340 00 01 56
1345 00 02 48
1344 00 01 67
1343 00 ol 79
1342 00 o1 12
1341 00 01 56
741 00 00 87
740 00 14 05
739 00 01 17
737 00 02 77
729 00 02 45

2 ) Masurpur 126 00 00 54
125 00 00 9
108 00 00 80
107 00 00 53
106 00 02 60
102 00 00 it
109 00 00 10
105 00 00 99

4644 GI11—13
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| 1 T 2 3 [ 4« [ s}
2) Masurpur (Contd) 103 00 01 07
101 00 00 10
104 00 00 95
14 00 00 1¢
100 00 01 00
115 00 03 70
9 00 12 06
9 00 03 30
98 00 04 21
97 00 03 23
96 1,0 05 16
Mandal/Tehsii/Taluk:Vyasanagar District:Jajapur State:Orissa |
1 ) Narpada 1536 00 02 98
1535 00 05 53
1548 00 00 10
1547 00 0s 04
1552 00 06 - 01
1555 00 04 37
1554 00 03 23
1561 00 05 75
1560 00 06 01
1568 00 10 61
1567 00 00 45
1577 00 06 25
1578 00 09 38
1588 00 06 40
1589 00 09 13
1606 00 04 7
1607 00 00 10
1608 00 00 10
1488 00 04 80
1489 o0 00 34
1487 00 10 55
1464 00 02 60
1468 00 04 23
1466 00 01 54
1467 00 02 87
1469 00 00 10
1470 00 o 54
1457 o0 02 29
1446 00 13 83
1445 00 16 45
1429 00 00 41
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L | 2 [ 3 T 4 5 |

1) Narpeda (Conid) 1431 00 20 89
1430 00 01 20
1406 00 01 66
1271 00 00 84
1404 o0 03 19
1405 00 00 9
1403 00 01 88
1272 00 01 04
1402 00 02 25
1389 00 04 63
1273 00 04 16
1274 0 04 36
1289 00 00 45
1387 00 03 56
1385 00 00 72
1293 00 02 a5
1298 00 00 7
1290 00 00 27
1292 0 01 72
1294 0 00 9
1296 00 01 62
1295 00 ol 37
1291 00 00 99
1299 00 00 10
675 00 05 76
1287 00 08 84
1286 00 00 84
676 0w 02 89
712 00 00 58
671 0 02 66
678 00 oL 1
679 00 00 10
m 00 09 95
718 00 03 63
710 00 00 22
79 00 10 20
724 00 00 10
723 00 07 46
721 - 00 00 10
726 00 02 08
729 00 03 05
741 00 00 85
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B 1 | 2 [ 3 4 1 5 1]
1) Narpada (Contd) 739 00 04 67
742 00 06 33
753 00 01 S8
752 00 10
754 00 07 21
755 00 07 32
758 00 00 Is
766 00 00 82
765 00 ol 07
764 00 0l 49
762 00 01 37
763 00 00 42
761 00 ol 91
760 00 00 76
759 00 00 10
767 00 05 69
786 00 ot 02
394 00 04 70
396 00 03 70
397 00 05 79
386 00 28 76
385 00 00 26
384 00 05 62
383 00 00 45
246 00 00 29
247 12 60
279 00 12 37
280 00 07 80
283 00 03 14
284 00 23 82
299 00 05 09
203 00 00 40
285 00 01 56
297 00 05 96
288 00 00 49
296 00 04 51
289 00 02 12
291 00 01 15
2 ) Mahamad Jamalpur 209 00 i4 99
315 00 10 22
499 00 00 10
536 00 00 59

T HE L e I M R - |
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{ 1 I 2 [ 3 4 5 |
2) Mahamad Jamalpur (Contd) 721 00 11 32
724 00 00 62
735 00 02 39
736 00 29 01
738 00 07 64
3 ) Dhanapur 2531 00 02 14
2525 00 15 09
2522 00 06 50
2523 00 03 70
2515 00 25 43
2512 00 03 09
2511 00 06 56
2510 00 08 42
2507 o0 02 52
4 ) Tajapur 1223 00 05 14
i222 00 06 9%
1225 00 o1 08
1221 o0 04 88
1216 00 02 12
1218 00 00 89
1202 00 08 58
1203 00 04 66
1204 00 03 98
1205 00 01 16
196 00 01 20
1195 00 00 10
1194 00 10 07
1191 00 11 95
1192 06 16 24
1255 00 02 45
1175 00 16 62
1177 00 00 13
1174 00 00 59
1173 00 02 88
1172 00 08 41
1059 00 00 80
1060 00 14 30
1162 00 02 05
1061 00 02 72
1057 00 15 12
1056 00 00 10
1038 00 00 19
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{ 1 { 2 (.3 { 4 1 s |
4) Tajapur {Centd) 1055 00 17 11

1054 ] 01 74
1053 00 00 21
1052 00 13 15
1051 00 05 49
1085 00 02 58
1050 00 02 70
1088 00 00 86
1087 00 03 42
1048 00 01 12
1089 00 10 37
1090 00 16 32
1§03 00 15 26
1104 00 03 24
1102 00 04 as
1101 00 02 77
1112 00 01 14
570 00 04 65
568 00 05 86
569 00 04 98
396 00 10 94
395 00 00 28
397 00 04 45
406 00 00 81
403 00 00 10
401 00 07 31
402 00 02 37
400 00 0 94
399 00 00 14
415 00 0s 75
417 00 00 03
5 ) Khasagaria 386 00 01 78
384 00 02 4]
388 00 o0 20
385 00 02 79
387 oG 03 59
339 00 00 10
380 0 10 43
379 00 06 98
375 00 02 41
373 00 00 17
376 00 04 86



Lo 17 3(i)

3 4 5
5) Khasagaria (Contd) 378 00 07 25
370 00 03 96
358 00 23 25
348 00 02 15
354 00 03 05
349 00 27 28
350 00 01 01
274 00 03 30
273 00 19 25
270 00 00 24
265 00 00 21
264 00 03 06
263 00 ot 44
262 00 06 11
261 00 09 44
260 00 01 44
246 00 04 79
253 00 00 635
252 - 00 00 83
6 ) Khosalpur 38 00 05 83

41 00 08 86
42 00 06 16
43 00 08 71
46 00 00 10
47 00 03 71
24 00 16 55
121 00 02 44
122 00 06 99
131 00 08 45
124 00 01 04
132 00 02 52
130 00 07 71
128 00 o 09
125 00 00 10
127 00 01 44
135 00 01 17
137 ] 07 27
219 00 25 81
216 00 01 36
217 00 15 15
214 00 00 10
218 00 09 29
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l 1 e 2 I 3" T4 T s
5§ Khesalpur {Contd) 313 00 01 64
32 00 01 27

3id 00 00 10

3i4 00 02 25

37 00 07 78

319 00 09 78

35 00 00 35

309 00 o 10

320 00 il 66

321 00 19 57

325 0% 04 39

326 0o 03 69

334 00 02 64

348 o¢ 16 94

148 00 04 68

1‘1}’“ . 30 o 10 04

7 ) Bartamana 2105 00 08 66
2102 00 13 39

2104 00 17 54

— 2071 00 02 2]

8 ) Ranigora 357 00 16 02
856 00 03 41

855 00 01 88

841 00 00 58

854 00 02 56

853 00 0l 87

842 00 00 21

843 00 07 08

852 00 0¢ 10

844 00 04 04

839 00 00 40

675 00 14 36

675 00 2 19

672 00 00 10

677 00 07 50

669 00 07 99

668 a0 02 91

666 00 03 73

660 00 03 1

664 00 04 14

691 00 10 i1

692 00 08 13

U ——— o A R R
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{ | 2 3 4 5 |
8) Ranigora (Comtd) 597 00 14 71
593 00 05 78
599 00 01 04
591 00 00 10
592 00 02 40
600 00 03 52
553 00 01 37
540 00 06 00
539 00 05 66
537 00 04 62
536 00 14 72
535 00 00 10
4an 00 01 62
464 00 05 54
462 00 01 65
465 00 01 31
466 00 01 29
468 00 02 13
449 00 01 28
469 00 02 91
436 00 04 44
429 00 60 61
383 00 00 95
370 00 00 40
367 00 01 49
308 00 08 01
306 00 13 01
302 00 00 39
303. 00 06 58
9 ) Bhakandari 1149 00 00 92
1150 00 00 24
1155 00 03 30
1154 00 02 58
1140 00 02 86
1178 00 00 16
1179 00 02 68
1180 00 1 66
1026 00 02 35
1022 00 03 05
1021 00 00 55
1008 00 02 91
1007 00 02 45

4844 Gl/I11—14
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| 1 ! 2 ] 3 T4 T s
9) Bhakandari (Coutd) 970 00 07 65
981 00 01 10
980 00 05 79
983 00 03 97
985 00 04 50
989 00 02 47
883 00 03 95
940 00 01 29
881 00 ® 87
340 00 03 07
876 00 02 24
381 00 19 01
10) Rangaranga 649 00 i1 01
1117 00 00 10
1099 00 03 %
1097 00 04 14
1100 00 01 82
1095 00 05 17
1102 00 07 09
1104 00 1 19
2003 00 00 37
2004 00 01 14
2007 00 o1 73
2008 00 06 44
2006 00 o1 76
2005 00 01 76
2010 00 07 27
2014 00 05 38
2018 00 07 7%
2031 00 01 99
2019 00 00 10
2030 00 06 29
2029 00 07 10
2028 00 06 65
2022 00 00 30
2027 00 10 46
2026 00 00 92
2103 00 02 69
2104 00 02 52
2102 00 04 31
2106 00 ot 2
2249 00 07 10
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I 1 ' | 2 | 3 | 4 |1 5 |

10) Rangaranga (Contd) 2250 00 00 10
2248 00 06 59
2115 00 00 27
2125 00 03 09
2131 00 04 18
2133 00 01 52
2132 00 06 03
2136 ' 00 05 85
2139 00 06 77
2138 ’ 00 12 24
2137 00 00 01
2155 00 03 70
2156 00 00 57
2201 00 06 57
2200 00 00 55
2198 _ 00 09 78

11 ) Shrikarpur 127 00 00 85
128 00 14 76
129 00 00 10
121 00 02 40
119 00 07 32
1i8 00 08 01

[F.No.L-14014/113/2010-GP. }
A. GOSWAMI, Under Secy.

% faewh, 3 wad, 2012

@1 AT, 55,9 T ¥, WP i o wgveed (af ¥ owim & sfier @ o)
stfepr, 1962 (1962 %1 50) (R 3@ TvaTq I Afufaw &@r T ®) & e 3 & Iw-umr (1)
@ I AT NG WER B dfaan AR Tgiie T aEmy & sftgee S S, 2740 (3) arky
28 wEae, 2011 % aw uiea ifeET dEm #.57. 166 il 11 s=af, 2011 g, 35 sitmgen ¥
Fer gl ¥ Rl qf ¥, Y Rend el it @ omg oo § @ e W sifsi e &
391 & RIRtm Rl ¥ srdieaesi 7 T e @ dRaeT & fig, el Reifiless wegen s
T FHE- AGTG-81F2T 1 IR Ao @ Jae @ fig Swrr @ JfeR & onfT & 3
AT M B SO B A

Ar, I& Waﬁ:@maﬁnﬁlﬁmaﬁmﬂwﬂmpﬂaﬁmmﬁmmﬂ
g 4t ;

3R, wReeEd e & was ¥, S 9 ot 3 B ST e T8 g3 ¥;
AR, geam witerd 3 gaa SRF & ar 6 @ gv-am (1) @ SN Ya TR o A R T & R

R, AT @R A, 39 R ® Rar &7 & gvEq AR 98 age & W W R S9 qi geE
faer & forg ot 2, Swi Swm & ailteer @ o & R ey ;
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3, 3, IRA W@, 399 AUMET B UW 6 B -4 (1) T T HfETa & @ S g, 98
T HE & e 3w SftmEe § g g § Al 9y ¥ wguees Rem & B s @ siyer
& A a1 AT
e, WA W@, I AT Sl 9N 6 FT II-91 (4) ZW TeA Al @ T FA g4, I8 FRg
¥ ¥ T 3o i § Swam @ SRR 39 SO & Y & g § 9rE 3R 4 R e @ aan,
it Tl &, e, Had RefRes gemgaa ffies § fika 8

e/ e/ s ¢ SeeTm R samage T e3ifEam
Rk o dfeg RReA & H. 3. gl B
3 fre &g
Y| W | froge
1 2 3 4 5

1) watsa 565 00 02 20
576 00 00 84

574 00 00 25

579 00 00 66

572 00 02 31

560 00 00 10

559 00 06 40

580 00 00 99

558 00 02 43

581 00 00 16

547 00 00 0

544 00 08 93

539 00 01 16

2) 7= 803 00 03 34
870 00 12 29

872 00 07 95

903 00 12 04

904 00 01 35

905 00 13 23

906 00 03 67

925 00 01 8s

940 00 05 35

926 00 10 83

933 00 11 34

932 00 ng 80

931 00 i 33

1003 00 01 98

1096 00 08 40

1094 00 07 93

3) wmgml 243 00 00 89
264 00 00 25

246 00 18 80

262 00 01 33

266 00 02 60

269 00 03 35

270 00 01 20

259 00 06 1)
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1249

3 4

3 ) swgmd (Pra) 257 00 00
277 00 06
2749 00 02
276 00 03
283 00 ot
281 ] 02
371 00 01
309 00 00
310 00 06
311 [§1] 12
358 00 01
324 00 00
396 00 06
327 00 00
328 00 00
326 00 07
332 G0 00
330 00 03
331 00 05
335 00 07
318 GO 02
336 00 04
340 00 01
332 40 02
4) vEsh 8905 o0 00
1449 00 06
1462 o0 03
1463 00 0o
14861 00 12
1460 00 02
1454 00 02
150/1397 00 G0
151/1388 00 15
1587/140% 00 05
166/1404 00 1
1403 00 03
16511402 00 05
162/1410 00 13
16371411 00 00
1340 00 03
1341 o0 00
00 03
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[ 1 { 2 | 3 4 5
4 ) mREuR (Fiw) 1252 00 l 01 — 35 .
1244 00 07 74
1243 %0 04 90
1242 00 02 26
1241 00 04 52
1240 00 00 88
') geiien 26154 00 31
9/27 60 00 50
15/33 00 19 80
) gEar 107/368 00 20 89
108/369 00 00 9
109/370 00 10 57
110/371 LY 03 32
105/356 00 02 27
106/359 00 00 18
121/424 00 02 49
342 00 01 02
1227425 0o 01 73
132/438 00 02 42
131/436 00 00 42
125/428 00 o1 84
341 00 24
126/429 00 00 9
128/432 00 01
431 00 00 10
95/325 00 01 9
144/520 00 06 13
521 00 00 90
145/523 00 07 10
92/319 00 00 20
317 00 00 88
534 00 00 10
530 00 01 05
316 00 00 10
151/627 00 02 76
614 00 01 66
648 00 o1 19
649 00 02 21
650 00 10 75
652 00 01 81
653 00 o1 08
654 00 00 18
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| 1 | 2 3 4 5 |

7 ) YR 111 00 02 20
110 00 03 66
107 00 03 03
106 00 03 27
103 00 03 62
147 00 05 94
6/150 006 15 43
14/266 00 05 32
11/253 00 03 47
17/482 00 00 10
18/491 00 00 10
21/497 00 01 32
42/548 00 02 92
32/528 00 06 70
41/545 00 00 74
33/532 00 08 63
34/635 00 03 09
534 00 00 97
8 ) mjfea 1081 0 00 10
1088 00 03 29
1089 00 01 94
1090 00 00 60
1094 00 08 t5
1115 00 00 10
1122 00 ol 60
1120 00 05 28
1119 00 02 17
1269 00 02 98
1311 00 o1 10
1270 00 01 48
1274 00 o1 00
1273 00 01 02
1302 00 02 76
1301 00 03 07
1298 00 02 68
1299 00 02 40
1297 00 04 32
1296 00 i3 a7
1295 00 05 76
1294 00 02 33
1291 o0 00 10
1293 00 05 47
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l 1 B TR A T s
8 ) e (Rcaw) 1269 T 00 01 00

1361 00 01 56

- AB62 e 0O 00 75

) afean 2057 00 02 34
2324 ) 01 78

2322 00 03 58

2328 60 01 13

232+ 06 04 99

2312 o0 06 74

2214 06 5 02

Z315 G0 00 10

2ane £ 1 83

zace H) o 10

23 20 06 20

P ! o0 o1 83

230G 00 00 44

228G e B 03 39

10} afts 1181247 00 01 69
194/ f *3 is 80 00 18

a6/223 00 03 66

BRfZ i 00 07 94

84/2 1 1 00 07 74

83/21¢0 00 14 94

1623/205 0 15 83

302 0 00 40

303 20 01 83

192 o0 06 48

711191 00 00 90

651175 00 01 10

ans 00 01 78

387 00 02 72

354 00 04 23

355 o0 00 27

370 00 00 10

3732 00 02 88

374 00 00 27

392 00 07 56

365 00 01 42

364 00 00 10

fisw/ defe/ s 3 WA e SR Ty sahfem

) g 338 o0 12 68
335 00 03 63

254 00 00 10
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[ 1 | 2 3 4 5 |

1) gl (Fee) 253 0 06 9%
304 00 02 46
305 00 06 00
306 00 00 99
302 00 00 65
300 00 01 34
301 00 o1 25
299 00 00 41
287 00 00 98
197 00 00 19
196 00 01 89
194 00 04 26
290 00 01 88
503 0w 0 »
504 00 01 15
505 00 03 09
1708 00 00 10
511 00 01 44
509 00 01 08
508 00 01 46
507 00 00 14
524 00 00 11
523 00 01 47
518 00 01 45
519 00 01 37
522 00 00 33
520 00 01 73
521 0 01 34
517 00 00 73
528 00 00 98
529 o 00 83
530 00 01 00
531 00 00 57
532 00 00 10
533 00 04 a7
839 00 00 3
838 00 00 56
837 00 00 9n
536 00 00 74
535 00 01 25
537 00 01 66
836 00 03 65

4644 GI/11—15
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I i 1T 2 [ 1 ¢ 5
1) geon () 821 00 01 Tss

822 00 00 10
817 00 09 84
824 00 02 42
816 00 01 06
809 00 01 27
810 00 00 77
811 00 00 94
808 00 03 91
825 00 00 82
807 00 03 75
806 00 03 32
" 803 00 00 10
804 00 00 46
670 00 00 $S
671 00 ol 18
672 00 03 37
805 00 00 78
673 00 02 59
676 00 00 13
675 00 02 4
674 00 72
731 00 01 46
719 00 2
730 00 00 28
720 00 o1 16
722 00 00 80
721 00 00 92
718 00 o1 61
717 0 00 96
716 00 00 12
715 00 03 19
725 00 00 13
714 00 03 10
749 00 04 64
750 00 ol 50
751 00 ot 25
752 00 01 95
697 00 00 15
753 00 03 06
761 00 00 10
_ 754 00 00 10

T 1 e L e —————-p | - e —_— L o T 1
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[ 1 | 2 3 | 4 5 |
1) ghwen (Frat) 757 %0 Ol 3%
759 00 03 59
998 00 01 17
758 00 01 53
1000 00 00 14
1001 00 03 08
1002 00 05 17
1003 00 00 20
2) \BITEWSIW 1962 00 00 34
_ 2009 00 02 18
2010 00 01 83
2012 00 01 40
2200 00 05 63
2153 00 06 23
2154 00 08 20
2165 00 05 95
2143 00 02 00
2142 00 05 12
2137 00 08 80
2117 00 00 05
2118 00 01 11
2127 00 00 33
212% 00 00 10
2122 00 04 838
886 00 00 97
885 00 12 11
883 00 00 66
889 00 00 30
890 00 05 23
882 00 (1} 12
881 00 01 71
880 00 02 33
879 00 02 i9
878 00 00 37
877 00 04 k|
876 00 03 55
875 00 03 09
874 00 03 00
873 00 02 35
870 00 02 12
869 00 01 46
868 00 02 75
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| 1 T 2 I RER I I
2 ) sy () 865 00 00 79
864 00 00 54
862 00 00 48
860 00 00 10
3) qu‘ a0 00 05 62
88 00 00 21
29 00 11 28
28 00 03 97
26 00 02 42
53 00 02 66
4) HERA 193 00 02 15
194 00 03 78
107 00 00 74
195 00 02 03
191 00 ol 44
182 00 00 20
185 00 01 51
148 00 12 29
149 0 06 %
143 00 04 79
142 00 o1 12
141 00 04 69
140 00 07 13
106 00 12 06
105 00 00 31
85 00 01 88
9 00 03 69
84 00 01 60
8 00 00 10
10 00 04 58
11 00 07 88
7 00 02 21
12 00 02 68
14 00 03 36
B 17 00 02 38

[T, TE.- 14014/112/2010-30.0)]
T, T, o wie|

4 EENRREITETPRRtTT T PY PR T T R T T o L T TN BITENT T~ TR
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New Dethi, the 3rd January, 2012

S. 0. $5—Whereas by.notification of Government of India in Ministry of Petroleum and
Natural Gas number S.0. 166 dated 11™ January, 2011, read with their notification number
S.0. 2740(E) dated 28™ November, 2011, issued under sub-section (1) of Section 3 of the
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of
1962) (hereinafter referred to as the said Act), Government of India declared its intention to
acquire the Right of User in land, specified in the Schedule appended to that notification for
the purpose of laying Kakinada-Basudebpur-Howrah gas pipeline for transportation of
natural gas from onshore terminal at East coast of Andhra Pradesh of M/s Reliance Industries
Limited by M/s Relogistics Infrastructure Limited to the consumers in various parts of the

country,

And whereas, the copies of the said Gazette notification were made available to the public on

or before 19t Au.naus’t' ,2.011;

And whereas, no objections were received from the public to the laying of the pipeline;

And whereas, the Competent Authority has under sub-section (1) of Section 6 of the said
Act, submitted report to the Government of India;

And whereas, Government of India, after considering the said report and on being satisfied
that the said land is required for laying the pipeline, have decided to acquire the Right of
User therein;

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the
said Act, Government of India hereby declare that the Right of User in the land, specified in
the Schedule, appended to this notification, is hereby acquired for laying the pipeline;

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said
Act, Government of India hereby direct that the Right of User in the said land for laying the
pipeline shall, instead of vesting in Government of India, vest on the date of publication of
the declaration, in M/s Relogistics Infrastructure Limited, free from all encumbrances.

Schedule
Mandal/Tehsil/Taluk:Dharmasala pistrict:Jajapur State:Orissa
Village Survey No./Sub-Division No. Area to be acquired for RoU
Hec Are C-Are
1 2 3 4 5

1 ) Gobareswar 565 00 02 20

576 00 00 84

574 00 00 25

579 00 00 66

572 00 02 31

560 00 00 10

559 00 06 40

580 00 00 99

558 00 02 43

581 00 00 16

547 00 00 10

544 00 08 93

339 00 01 16
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| 1 1 2 J 3 | 4 | s I
2 ) Barada 803 00 03 34
870 00 12 29
872 00 07 95
903 00 12 04
904 00 01 35
905 00 13 23
906 00 03 67
925 00 01 8s
940 00 05 35
926 00 10 83
933 00 11 34
932 00 06 80
931 00 ot 33
1003 00 ot 98
1096 00 08 40
1094 00 07 93
3 ) Jamujhari 243 00 00 89
264 00 00 25
246 00 18 80
262 00 01 33
266 00 02 60
269 00 03 35
270 00 ol 20
259 00 06 00
" 257 00 00 10
277 00 06 24
279 00 02 33
276 00 03 08
283 00 ol 21
28t 00 02 9]
371 00 o0l 15
309 00 00 79
310 00 06 88
311 00 12 00
358 00 o0l 39
324 00 00 27
325 00 06 37
327 00 00 20
328 00 00 10
326 00 07 15
332 00 00 47
330 00 03 51
331 00 05 55
335 00 07 78
318 00 02 35
336 00 04 76
340 00 () 33
339 00 02 64
4 ) Ragadipasi 905 00 00 11
1449 00 06 03
1462 00 03 17
1463 00 00 10
1461 00 12 65
1460 00 02 93
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L 1 —mE 3(ii) |

=

2

]

3
4) Ragadipasi (Cortd) 1454 00 02 a3
150/1397 00 00 56
151/1398 00 15 00
157/1405 00 05 76
156/1404 00 1 25
1403 00 03 54
155/1402 00 05 79
162/1410 00 13 31
163/1411 00 00 21
1340 00 03 40
1341 00 00 14
1249 00 03 77
1252 00 o1 35
1244 00 07 74
1243 00 04 9
1242 00 02 26
1241 00 04 52
1240 00 00 88
5 ) Purunia 26/54 00 06 31
9127 00 00 50
15/33 00 19 80
6 ) Krushanapasi 107/368 00 20 89
108/369 00 00 91
109/370 00 10 57
110371 00 03 32
105/356 00 02 27
106/359 00 00 18
121/424 00 02 49
342 00 01 02
122/425 00 o1 78
1327438 00 02 42
131/436 00 00 42
125/428 00 ol 84
341 00 00 24
126/429 00 00 99
128/432 00 06 01
431 00 00 10
95/325 00 o1 99
144/520 00 06 13
s21 00 00 90
145/523 00 07 10
92/319 00 00 20
317 00 00 88
534 00 00 10
530 00 o1 05
316 00 00 10
1514627 00’ 02 76
614 00 01 66
648 00 01 19
649 00 02 21
650 00 10 75
652 00 01 81
653 00 01 08
654 00 18
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L 1 i 2 [ 3 T 4 | s
7} Madhupurpat i1 00 02 20

i10 00 03 66
107 00 03 03
106 00 03 27
103 00 03 62
147 00 0s 94
6/150 00 15 43
14/266 00 05 32
11/253 00 03 47
17/482 00 00 10
18/491 00 00 10
217497 00 ¢l 32
42/548 00 02 92
32/528 00 06 70
41/545 00 00 74
33/532 00 08 63
34/533 00 03 09
534 00 00 97
8 ) Gengutia 1081 00 00 10
1088 {1,1] 03 29
1089 00 01 94
1090 00 00 60
1094 00 08 15
1115 00 00 10
1122 00 01 60
1120 00 05 28
1119 00 02 17
1269 00 02 98
1311 00 o 10
1270 00 1) 48
1274 00 01 00
1273 00 01 02
1302 00 02 76
1301 00 03 07
1298 0¢ 02 68
1299 00 02 40
1297 00 04 32
1296 00 13 47
1295 00 05 76
1294 00 02 13
1291 00 00 10
1293 00 05 47
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[ 1 } 2 [ 3 4 5 1
8 ) Gengutia (Contd) 1292 00 01 00
1361 00 01 56
1362 00 00 75
9 ) Antia 2057 00 02 34
2324 00 01 78
2322 00 03 58
2325 00 o1 13
2321 00 04 99
2313 00 06 74
2314 00 05 02
2315 00 00 10
2309 00 00 83
2308 00 00 10
2310 00 06 20
2266 00 01 83
2306 00 00 44
, 2265 00 03 39
10 ) Kharilo 118/247 00 ol 69
1117240 00 00 18
96/223 00 03 66
881215 00 07 94
84/211 00 07 74
83/210 00 14 94
163/305 00 15 83
302 00 00 40
303 00 01 83
192 00 06 48
71/191 00 00 9%
65/175 00 (] 10
353 00 o1 78
367 00 02 72
354 00 04 23
355 00 00 27
370 00 00 10
373 00 02 88
374 00 00 27
392 00 07 56
365 00 o1 42
364 90 00 10
Mandal/Tehsil/Talak:Rasulpur DistrictJajapur State:Orissa
1 ) Sulia 338 00 12 68
335 00 03 63
, 254 00 00 10

4644 GIIM1—16
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L 1 ] 2 L 3 T 4 T s 1

1) Sulia(Contd) 253 00 06 9%
304 00 02 46
305 00 06 00
306 00 00 99
302 00 00 65
300 00 01 34
301 00 01 25
299 00 00 41
287 00 00 98
197 00 00 19
196 00 01 89
194 00 04 26
290 00 ot 88
503 00 00 99
504 00 01 15
505 00 03 09
1708 00 00 10
51t 00 01 44
509 00 01 08
508 00 o1 46
507 00 00 14
524 00 00 11
523 00 01 47
518 00 o1 45
519 00 01 37
522 00 00 33
520 00 01 73
521 00 o1 34
517 00 00 73
528 00 00 98
529 00 00 33
530 00 01 00
531 00 00 57
532 00 00 10
533 00 04 37
839 00 00 31
838 00 00 56
837 00 00 91
536 00 00 74
535 00 01 25
537 00 01 66
836 00 03 65




[ I—avg 3(ii)]

T &1 YR G 7, 2012749 17, 1933

123

{ __ | 2 3 4 5 ]

1) Sulia(Contd) 821 00 01 38
822 00 00 10
817 00 09 84
824 00 02 42
815 00 ol 06
809 00 01 - 27
810 00 00 77
811 00 00 94
808 00 03 91
825 00 00 82
807 00 03 75
806 00 03 32
803 00 00 10
804 00 00 46
670 00 00 55
671 00 01 18
672 00 03 37
805 00 00 78
673 00 02 59
676 00 00 13
675 00 02 24
674 00 04 72
731 00 o1 46
719 00 04 32
730 00 00 28
720 00 01 16
7722 00 00 80
721 00 00 92
718 00 01 61
717 00 00 9%
716 00 00 12
715 00 03 19
725 00 00 13
714 00 03 10 .
749 00 04 64
750 00 o1 50
751 00 o1 25
752 00 01 95
697 00 00 15
753 00 03 06
761 00 00 10
754 00 U
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| 1 [ 2 [ 3 4 | s
1) Sulia (Cond) 757 00 01 38
759 00 03 59
998 00 1} 17
758 00 01 53
1000 00 00 14
1001 00 03 08
1002 00 05 17
1003 00 00 20
2 ) Aratiakusunpur 1962 00 00 34
2009 00 02 78
2010 00 o1 83
2012 00 01 40
2200 00 05 63
2153 00 06 23
2154 00 08 20
2155 00 05 95
2143 00 02 00
2142 00 05 12
2137 00 08 30
2117 00 00 05
2118 00 01 i
2127 00 00 33
2125 00 00 10
2122 00 04 88
886 00 00 97
885 00 12 11
883 00 00 66
889 00 00 30
£90 00 05 23
882 00 01 12
881 00 01 71
820 00 02 33
879 00 02 19
878 00 00 37
877 00 04 34
876 00 03 55
875 00 03 09
874 00 03 00
873 00 02 35
870 00 02 12
869 00 01 46
868 00 02 75
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[ 1 [ 2 1 3 [ 4 [ s |
2) Aratiakusunpur (Contd) 865 00 00 79
864 00 00 54
862 00 00 48
860 00 00 10
3 ) Mangraj Pur 90 00 05 62
88 00 00 21
29 00 1 28
28 00 03 97
26 00 02 42
53 00 02 66
4 ) Karanjiari 193 00 02 15
194 00 03 78
197 00 00 74
195 00 02 03
191 00 01 44
182 00 00 20
185 00 01 51
148 00 12 29
149 00 06 9
143 00 04 79
142 00 01 12
141 00 04 69
140 00 07 13
106 00 12 06
105 00 00 31
85 00 01 §8
9 00 03 69
84 00 o1 60
8 00 00 10
10 00 04 58
11 00 07 88
7 00 02 21
12 00 02 68
14 00 03 36
17 00 02 88

[F.No. L-14014/112/2010-GP. ]
A. GOSWAMI, Under Secy.

=% faeett, 3 9, 2012

&7 1. 56— 7 g |, Ugfemm A mhe aguary (4ft § swdm & st @ e ) afuia,
1962 (1962 &1 50) (R zack quara sod sfufm ser w1 %) &1 awr 3 2 39-4r (1) & 3
AN % T WA qET & G2ieEn i Tgpld T oy @ s s @, 163 aripg 10
FAer, 2011 377 39 e § SO S A R g ¥, afierg | foeas & o RorgareT -
YT - TE TR & 2 W 3 39 @ Rl Bl ¥ awtensd 96w W & Wi @
R e Prenfmmfeay spregar s s 3K - sadmie druard fe & uriee & fog swEm &
HTRRIT T 35T B B AT INYIT D O &l &

Y, T WH&I@W@WW%W&@W&WOHﬁWE@@WﬁW?{ﬁ
U



126

ﬁ,m%%ﬁaﬁmﬁﬁn%ﬁ%wﬁqwﬁgm%;

A7, Herm WiRERR 3 39 SffEe a6 & su-ary (1) & 3 qva 37T & 3o RaE 33 s

7, GrA AT 4, I ¢S U AT @ & eI A g B AL AN T
% R1Q HUTHT &, S99 S9AMT & NET F 37 & &l oty Fa e

5 3 YW TIgueE

e, 3, P TN, S sfufim &1 a6 & sg-am (1) 5/ wEd afEl w1 9 & 8, 98

s T B fo g9 AEl § e arEan A faidse gt § ggvenza Bee & g soan &
T YT B AT

AN, U A, S AR @ g 6 1 Tw-amy (4) 20 yE AT 1T &9 g, a8
A 2 T g o § IO @ T W 9T & WhlSH @l aNrE 3 4 W § R B %
ey el & A, T Reitaieen swhregar ves § PR & |

SIgA

T, o s P et T AR T
it T & wfea RRH §- W;ﬁ%ﬂﬁfﬁw l
| TR | RO
1 2 3 4 5 \
L) e 9/ 27 06 60 60
' 9/4u 00 (2 06
o/4% 00 29 23 ‘
1] © iy Fefer omgy T AR i
L) sdamm 53/5812 00 01 15
53/14; 00 01 28
53/5u2 00 07 19
53/2ar o0 15 32
53/3 00 10 24
53/4 00 00 40
49/1 00 29 01
48/10 00 13 40
48/17r 00 14 07
89/2 00 13 77
87/1 00 15 76
61/2 00 I 62
67/2 00 06 00
67/3 00 1y 54
68/4 00 06 73
82/1u 00 14 13
82/1a 00 08 20
82/2u1 00 05 05
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[ 1 | . 2 T 3 ] 4 5]

1) swa=wm (Frar) 82/2u2 B 00 ot 4
82/2a 00 23 62
80/1 00 26 58
- 80/2 00 05 92
80/3 00 07 64
80/4 00 09 09
74/1 00 20 11
75/2 00 02 61
73/2 00 11 85
35211 00 10 07
351 00 12 79
350/1 00 09 96
350/2 00 ) 46
349/ 2q 00 09 54
349/ 2 00 03 85
349/1 00 02 91
349/4 00 10 43
343/1 00 09 il
339/3 00 48 19
339/5 00 15 10
339/6 00 00 27
338 00 05 63
339/7 00 17 83
339/4 00 03 33
372/1 00 23 38
37212 00 39 58
528 00 03 00
373/1 00 25 59
374/10 00 39 03
37411412 00 01 27
375 _ . 82

New Delhi, the 3rd January, 2012

3

[F+H. TH.-14014/114/2010-3.41]

U, ViR, 3R whEE

8. 0. 56.— Whereas by notification of Government of India in Ministry of Petroleum and Natural
Gas, number S.0. 163 dated 10™ January,2010 , issued under sub-section (1) of Section 3 of the
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962)
(hercinafter referred to as the said Act), Government of India declared its intention to acquire the
Right of User in the land, specified in the Schedule appended to that notification for the purpose of
laying Chennai -- Tuticorin gas pipeline for transportation of natural gas from terminal point of
Vijayawada — Nellore - Chennai pipeline near Tiruttani in Tamil Nadu by M/s Relogistics

Infrastructure Limited to consumers in various paris of the country ;

And whereas, the copies of the said Gazetie notification were made available to the public on or

before 0 7th Se-b'tﬂ-\'vwb&\r, 2.011,

And whereas, no objections were received from the public to the laying of the pipeline;

And whereas, the Competent Authority has, under sub-section (1) of Section 6 of the said Act,

submitted report to the Government of India;
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And whereas, Government of India, after considering the said report and on being satisfied that the
said land is required for laying the pipeline, has decided to acquire the Right of User therein;

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the said Act,
Government of India herehy declares that the Right of User in the land, specified in the Schedule,
appended to this notification, is hereby acquired for laying the pipeline;

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said Act,

Government of India hereby directs that the Right of User in the said land for laying the pipeline
shall, instead of vesting in Government of India, vest on the date of publication of the declaratior], in
M/s Relogistics Infrastructure Limited, free from all encumbrances

Schedule
Taluk:Tirumangalam District:Madurai State:Tamil Nadu
village Survey No./Sub-Division Np. Area to be acquired for RDU
Hec. Are, C-Are,
1 2 3 4 5
1 ) Vannankulam 928 00 60 60
SN 00 12 06

00 29 23

Mandal/Tehsil/Taluk:Vadipatt: State:Tamil Nadu

1) Ayenthenkarai 53582 00 01 45
531B 00 01 28
S35A2 00 07 19
53:2B 0o 15 32
5343 00 10 24
534 00 00 40
4911 00 29 01
45 TA 00 13 40
481RB 00 14 07
892 c 13 77
]7:1 00 15 76
612 00 11 62
67:2 00 06 00
673 00 10 54
684 00 06 73
S21A 00 14 13
32 1B 00 08 20
82:2A10 0w 05 ns
RI2A2 00 Ul 54
I B 00 2 ‘e
§0°1 00 26 58
802 00 03 92
803 00 07 64
804 0 a9 09
741 00 20 1
752 30 02 61
32 00 11 85
3321 ] 10 07
a5l 00 12 79

[ TR T T e e 1 ikt JUCERURRAE A 0 B s Y 1 Vv ) s WA 1 L+ o i Al a1 b
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1 ‘

%) Ayenthenkarai (Contd) '350/1 2 I 03 [094 T%S .
350/2 00 22 46
349/2A 00 09 54
349/2B 00 03 85
349/1 00 02 91
349/4 00 10 43
343/1 00 09 11
339/3 _ 00 48 19
339/5 00 15 10
339/6 00 00 27
338 00 05 63
339/7 00 17 83
339/4 00 03 33
372/1 00 23 38
37212 00 39 58
528 00 03 00
3731 00 25 59
374/1A 00 39 03
374/1B2 00 01 27
375 00 02 82

[E No. L-14014/114/2010-GP. |
A, GOSWAMLI, Under Secy.

74 feeeh, 3 SFad, 2012
1A 57, —IRT TN 7, Ui 3N ma wgvarsT (9 # swam & Aber # e ) Wk,
1962 (1962 &1 50) (o 39% wvanq Jaa ARty & T 7 ) &1 g 3 o 39-ar7 (1) & 3 arfy
W W B Vet AT Gl T T @ A e &, 162, qréey 10,01,2011 gw,
9 AT 8 For AT 4 friae i ¥, qhemrs § e & I Roarsr-er -4 WeuereT @ SR
wge ¥ 391 & farfer sl ¥ Suiiaenail 7% Tgfoms T & uftaed & forg, W Rraffeay s s
BV 8 ~FIAR-HTAR, TEUegT [ % FA & [ SR & S &1 3 &7 @ AU 9 Sl

g 4t ;
3, WWW@WW@TWWWWH 1w T e %0 8
T o ;

A, NZUATS [0 & 94 §, T & A0 A o WA 97 5o e 51 Rr &t e Ty e
AT & W T

v, e TR Y wa SRR & ur 6 %1 avem (1) & 39T S wE a A R R &Y

A, W J7ahlT H, T PO O T %7 & ugai, AW 9% 99 & aN w R 39 g ugve R &
forn amfaE %, T GuEm & AT A A9 B9 @ faRiag e R

IWA:, 3, YE FE Sad Arafrm @ ar 6 & 3qur (1) 2P vee gfdadl Sy @ g0, 98 S
W% e 59 sirE & goe A ¥ Rl 9 § ugvenga Rem & R swm & sfter @ e
e A ;

4644 G\N1-—17
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3, It e, 3a AT &t aw 6a§rmﬁr(4)mqamtfaﬁu‘mmm§q, 7 fide 3
¥ o oo I o ST T SHRBI 3 ST & G ATy § S s § R &9 & gomy, a9 el
& gaa, e Reifrafean gwereaat fafies & At ém |

PR

KT ¢ &18A foe cBrEm T T
itg & ™ o¥ dfow RivH ¥ m?égw
oy @ | few
1 2 3 4 3
1) g 6 00 69 75
5 00 18 20
2 ) gemirgaEl 8 00 00 13
3) Y 25 00 29 37
24 00 66 97
28 00 93 27
29 00 53 58
4) FPEe 25 00 06 77
24 00 08 86
23 00 09 37
22 00 03 24
21 00 00 33
73 00 24 34
75 00 29 28
76 00 02 41
82 00 06 76
83 00- 00 18
91 00 38 17
109 00 21 06
110 00 00 49
108 00 06 1
107 00 26 25
106 00 02 68
111 00 20 44
105 00 31 24
131 G0 47 73
126 00 37 81
— 25 00 08 77
AT ¢ STHHT foren samm T AT
1) dameee 2 04 83 o
118 00 43 74
137 00 65 32
140 00 01 55
141 00 41 06
148 00 44 13
158 00 00 47
159 00 53 53
164 00 49




4

[ 11I—' 33D

e 1 TG A 7, 201279 17, 1933
____,,_‘._—-———'_"_—'_'-_-'_-_'-7—' ::r:f—-i. Sl —

\

1 | 2 .
1) s FEg (Prim) 175 00 52 59
180 00 51 24
185 00 53 47
190 00 50 64
195 00 50 76
196 00 01 67
200 00 38 66
199 00 N 09
147 00 13 38
3 qT Forem samed TR A
| ) SEe 7 00 16 95
) e 12 00 96 54
13 00 72 02
20 00 1 68
2 00 00 15
3 00 28 49
118 00 41 95
56 00 11 70
60 00 00 42
57 00 04 6!
712 00 40 57
5/2 00 32 52
1/3 00 24 13
1/4% 00 00 07
1/4% 00 0l 77
115 00 12 89
17 00 00 67
51/6 00 0l 34
52/1 00 00 26
52/2 00 12 21
54/3 00 02 a7
55/1 00 08 92
55/2 00 10 14
55/3 00 3 40
58/1 00 09 09
58/2 00 06 94
58/3 00 02 86
58/4 00 00 10
65/1 00 29 39
65/2 00 23 19
3) f 335 00 12 39
337 00 02 63
336 00 34 09
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L ! f 2 [ 3 7 4 T7s
4 ) &Iﬁfﬁﬂﬁﬁg’ 18/3 00 21 51

18/1 00 45 13
18/2 00 00 32
17/1 00 02 20
16/1 00 34 49
16/2 00 08 5
16/3 00 04 49
15/2 00 08 9
15/1 00 05 2
13/1 00 23 2
11/1 00 20 8
11/2 00 07 58
10 00 07 !
7715411 00 03 92
9 00 20
39 00 33 5B
37 ' 00 75 79
24/10 00 07 ol
14/1 00 05 0%
1412 00 03 68
13/2v 00 18 36
38/1 00 06 66
38/2 00 08 73
38/3 00 04 99
38/4 00 05 32
47/3 00 03 8
47/4 0 39 0
4775 00 08 7
47/6 00 06 5
) HerE 190 00 17 21
191 00 42 75
194/3 00 18 52
72 00 18 67
71 00 22 60
18/1 00 40 66
17 00 08 00
22/86 00 00 67
22/4 00 41 90
2213 00 03 57
22/5 00 10 38
35/3 00 06 44
35/2 00 12 12
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| 1 T 2 3 i | s
5 ) s () 36/1 o0 04 90

36/2 00 09 73
38 00 15 89
39/1 00 11 70
39/3 00 00 10
39/2 00 05 13
41/2 00 03 66
411 00 26 05
40 00 27 41
46 00 10 73
47 00 07 29
30 00 34 09
512 00 04 32
5/3 00 17 31
23/3 00 04 96
24/4 00 03 34
6 ) Jmeye 11/2 00 08 52
1211 00 16 64
9/1 00 15 45
8 00 63 86
7 00 29 71
5 00 00 10
6 00 12 71
39/1 00 14 24
39/2 00 14 68
40 00 07 83
41/1 00 17 62
41/2 00 18 21
41/4 00 27 09
4711 00 02 01
36 00 10 06 .
35/ 00 44 76
35/ 14 00 00 71
7)) R 161 00 05 09
162/2 00 32 57
162/1 00 20 79
162/3 00 04 27
163/2 00 33 45
160/3 00 06 23
160/4 00 26 21
163/1 00 00 40
160/2 00 03 42
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L ! | 2 5 | 4 ] 5
7)) R (Fra) 160/1 00 04 77

159/2 00 35 50
159/1 00 13 41
47 00 02 28
46/2 00 17 41
46/1 00 19 31
49/1 00 16 85
50/2 00 12 29
53/2 00 19 35
51/3 00 04 99
53/1 00 14 55
67 00 01 29
59/2 00 21 97
62/2 00 05 96
30/2 00 01 70
28/5 00 28 35
28/3 00 15 90
28/2 00 33 23
73 00 22 37
74 00 14 93
8 ) wmH 29/2 00 00 10
29/3 00 12 40
23/2 00 43 51
19 00 74 10
20 00 16 67
145 00 07 65
18 00 22 1
1711 00 10 30
16/2 00 21 26
9 ) arEe 133 00 00 50
131 00 35 21
128 00 28 90
126 00 00 39
92 00 i2 51
93 00 22 04
94 00 29 76
103 00 31 54
g5 00 06 36
99 00 07 90
102 00 08 47
100 00 20 75
98 00 03 25
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| 1 [ 2 3 | 4 5
9 ) e (P 45 00 01 83

47 00 41 56
208 00 i3 68
212 00 49 97
144/1 00 32 14
144/2¢ 00 29 57
144/ 2§ 00 29 30
143/4 00 06 21
132/1 00 09 17
132/2 00 16 82
135/1 00 02 73
127/1 HU 31 07
39/3 00 11 31
39/4 00 11 70
216/1 00 43 70
216/2 00 03 44
216/4 00 11 76
214/1 00 45 60
10) Arereeit 19/2 00 29 72
19/1 00 29 52
18/1 00 i 68
22/[2 00 10 09
22/1 00 13 72
24 00 50 26
27 00 16 75
28 00 03 45
29 00 08 40
30 00 43 73
212 00 44 20
26/1 00 22 78
26/2 00 20 29
1) i 43 00 55 47
75 01 05 38
44 00 0l 94
46 00 27 93
48 00 85 45
66 00 81 69
67 00 37 81
65 00 17 26
64/2 00 12 33
64/10 00 20 84
64/18 00 22 35
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-[Part lI—Sec. 3(i

=
=

| ! | 2 O I R

1) piwsl (FH7) 85 00 24 54
83 00 11 30

82 00 01 24

81 00 13 44

i HEATE 125 00 06 73
134 00 33 87

123/2 00 75

130 00 12 58

132 a0 33 48

133 00 20 77

121 00 08 40

120/2 00 42 68

12011 00 10 74

119/2 00 11 23

111 00 0l 73

110/2 00 09 49

110/1 00 18 24

96 00 47 75

95 00 32 76

94 00 85

93 00 46 33

226 00 14 77

90 00 00 86

4 00 26 00

5 00 52 14

8 01 05 92

3) FEEw 25 00 03 93
26 00 17 10

28 00 08 44

27 00 28 22

33/1 00 55 21

32 00 00 10

34 00 46 47

35 00 i3 15

4) T 9 00 4l 1l
8 00 42 26

4 00 08 59

3 00 68 48

18/2 00 34 68

19/1 40 a0 36

18/3 00 20 92

22 00 17 28
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| i [ 2 3 3 3
14) gewrily (Feew) 26/2 00 37 08
26/1 00 s 81
23/1 00 00 21
24/6 00 29 08
24/5 00 07 50
24/4 00 0l 14
24/2 00 12 39
[FFE. T&.-14014/115/2010-41]
U, T, oY gheg

New Delhi, the 3rd January, 2012

S. 0. 57— Whereas by notification of Government of India in Ministry of Petroleum and
Natural Gas, number S.0. 162, dated 10-01-2011, issued under sub-section (1) of Section 3 of the
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962)
(hereinafter referred to as the said Act), Government of India declared its intention to acquire the
Right of User in the land, specified in the Schedule appended to that notification for the purpose of
laying Chennai-Bangalore-Mangalore gas pipeline for transportation of natural gas from terminal
point of Vijayawada-Nellore-Chennai pipeline near Tiruttani in TamilNadu by M/s Relogistics
Infrastructure Limited to consumers in various parts of the country;

And whereas, the conieg of the said Gazette notification were made available to the public on or

before 67thSeptembery; 2011,

And whereas, the objections received from the public to the laying of the pipeline have been
considered and disallowed by the Competent Authority;

And whereas, the Competent Authority has, under sub-section (1) of Section 6 of the said Aect,
submitted report to the Government of India;

And whereas, Government of India, after considering the said report and on being satisfied that the
said tand is required for laying the pipeline, has decided to acquire the Right of User therein;

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the said Act,
Government of India hereby declares that the Right of User in the land, specified in the Schedule,
appended to this notification, is hereby acquired for laying the pipeline;

And further, in exercise of the powers confeired by sub-section (4) of Section 6 of the said Act,
Government of India hereby directs that the Right of User in the said land for laying the pipeline
shall, instead of vesting in Government of India, vest on the date of publication of the declaration, in
M/s Relogistics Infrastructure Limited, free from all encumbrances.

4644 GI/11—18
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Schedule
Taluk:Hassan District:Hassan State:Karnataka
Village Survey No./Sub-Division No. Area to be acquired for RoU
Hec Are C-Are
1 2 3 4 5
1 } Narasipura 6 00 69 75
5 00 18 20
2 ) Yalagondanahalli 8 Hi] 00 43
3 } Anuganalu 23 00 29 37
24 00 66 97
28 00 93 27
29 00 53 58
4 ) Kamenahalli 25 00 06 77
24 00 08 86
23 00 09 37
22 00 03 24
21 00 00 33
73 00 24 34
75 00 29 28
76 00 02 41
82 00 06 76
83 00 00 18
9i 00 38 17
109 00 21 06
110 00 00 69
108 00 06 21
107 00 26 235
106 00 02 68
111 00 20 44
105 00 31 24
131 00 47 73
126 00 37 81
125 00 08 77
Taluk:Arsikere District:Hassan State:Karnataka

1 ) Manjenahalli Kavalu 2 04 83 10
118 00 43 74
137 00 65 82
140 00 01 55
141 00 4} 06
148 00 44 13
158 00 00 47
159 00 53 53
164 00 49 92
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i 1 I 2 [ 3 | 4 1 5 |
1) Manjenahalli Kavalu (Contd) . 175 00 52 59
180 00 51 24
183 00 53 47
190 00 50 64
195 00 50 76
196 00 01 67
200 00 38 66
199 00 11 09
147 00 13 38
| Taluk:Belur District: Hassan State:Karnataka
1 ) Bommenahalli 7 00 16 95
2 ) Hanike 12 00 96 54
13 00 72 02
20 00 11 68
2 ' 00 00 15
3 00 28 49
118 00 41 95
56 00 11 70
60 00 00 42
57 00 04 61
772 00 40 57
5/2 00 32 52
1/3 00 24 13
1/4B 00 00 07
1/4C 00 01 77
1/5 00 12 89
1/7 00 00 67
- 51/6 00 01 34
52/1 00 00 26
5212 00 12 21
54/3 00 02 47
551 00 08 92
55/2 00 i0 14
55/3 00 03 40
581 00 09 09
58/2 00 06 94
58/3 00 02 86
58/4 00 00 10
65/1 00 29 39
6572 00 23 19
3 ) Heeraguppe 335 00 12 39
337 00 0z 63

336 00 34 09
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| i [ 2 | 3 [ 4 | 8 1]
4) Chikkabiccodu 18/3 00 21 51

18/1 00 45 43
18/2 00 00 32
17/} 00 02 20
16/1 00 34 49
16/2 00 08 15
16/3 00 04 99
1572 00 08 59
15/1 00 05 32
1311 00 23 62
11/1 00 20 68
1172 00 07 58
10 . 00 07 17
7/5B1 00 03 92
9 00 01 20
39 00 33 58
37 00 75 79
2411A 00 07 91
14/1 00 05 09
14/2 00 03 68
13/2A 00 18 36
3841 00 06 66
382 00 08 72
3873 00 04 99
38/4 00 05 32
47/3 00 03 84
47/4 00 39 08
47/5 00 08 77
47/6 00 06 53
5 ) Mattavara : 190 00 17 2t
191 00 42 75
194/3 0 18 52
7/2 00 18 67
711 00 22 60
1811 00 a0 66
17 00 08 00
22/6 00 00 67
22/4 00 41 90
22/3 6o 03 57
22/5 a0 10 38
3573 00 06 44
3572 00 12 i2
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14t

( 1 I 2 1 3 | 4 1 5 |
5) Matavara (Contd) 36/1 00 04 90
36/2 00 09 73
38 00 15 89
391 00 11 70
39/3 00 00 10
3972 00 05 13
4172 00 03 66
4171 00 26 035
40 00 27 41
46 00 10 73
47 00 07 29
30 00 34 09
572 00 04 32
513 H] 17 31
2373 00 04 96
24/4 00 03 34
6 ) Venkatapete 11/2 60 08 52
1241 00 16 64
9/1 00 15 45
8 00 63 86
7 00 29 71
5 00 00 10
6 00 12 T
39/1 00 14 24
39/2 00 14 63
40 00 07 83
41/] 0¢ 17 62
4172 00 18 21
41/4 00 27 09
471 00 02 01
36 00 10 06
35/1C 00 44 76
35/1B 00 00 71
7 ) Hirigarje 161 00 05 09
162/2 00 32 57
162/ 00 20 79
162/3 00 04 27
163/2 00 35 45
160/3 00 06 23
160/4 60 26 21
163/1 00 00 40
160/2 00 05 42
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L 1 I 2 | 3 [ 4 1 3
7)  Hirigarje {Contd) 160/1 60 04 77
159/2 00 35 50
159/1 00 13 41
47 00 02 28
46/2 00 17 41
46/1 00 19 31
49/1 60 16 85
502 00 12 29
5372 00 19 35
5173 00 04 99
53/1 00 14 55
67 00 01 29
59/2 00 21 97
62/2 00 05 96
30/2 00 ] 70
28/5 00 28 35
28/3 00 15 90
2872 00 - 33 23
73 00 22 37
74 00 14 93
8 ) Kadegarje 2972 00 00 10
29/3 00 12 40
2372 00 43 51
19 00 74 10
20 00 l6 67
145 00 07 65
i8 [t1] 22 11
17/1 00 10 30
16/2 00 21 26
9 ) Arehalli 133 | 00 00 50
131 00 35 2]
128 00 28 90
126 00 00 39
92 00 12 51
93 00 22 04
94 00 29 76
103 00 31 54
95 00 06 36
99 00 07 90
102 00 08 47
100 00 20 75

98 00 05 25 -
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43

| i [ 2 3 4 5
9 ) Arehalli (Contd) 45 00 01 83
47 00 41 56
208 00 13 68
212 00 49 97
144/1 ] 12 14
144/2A 00 29 57
144/2B 00 29 30
143/1 00 06 21
132/1 00 09 17
13272 00 16 82
135/1 00 02 73
127/1 00 31 07
39/3 00 11 31
39/4 00 11 70
216/1 00 43 70
21672 00 03 44
216/4 00 11 76
214/1 00 45 60
10 ) Malahaili 1972 00 20 72
19/1 00 29 52
18/1 00 11 68
222 00 10 09
22/1 00 13 72
24 00 50 26
27 00 16 75
28 00 05 45
29 00 08 40
30 00 43 73
2/2 00 44 20
26/1 00 22 78
26/2 00 20 29
11 ) Gurgihalli 43 00 55 47
75 o 05 88
44 00 0} 94
46 HH 27 93
48 00 85 45
66 00 81 69
67 00 37 81
65 00 17 26
64/2 00 12 33
64/1A 00 20 84
64/1B 00 22 35
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1 ! 2 T3 i 4 ] s
11y Gurgihalli (Contd) 85 00 24 54
83 06 I 30
82 00 01 24
81 00 18 44
12 } Malasavara 123 00 06 73
134 00 i3 87
1232 00 01 75
130 G0 12 58
132 00 33 48
{33 00 20 77
121 a6 08 40
12072 00 42 68
12041 00 10 74
11872 GO li 23
i1i 00 01 73
11042 00 09 49
P10/ 00 18 24
96 00 47 75
93 00 32 76
o4 06 10 85
93 00 46 33
226 00 14 77
90 00 00 86
4 00 26 00
5 00 52 14
8 01 05 92
13 ) Kaanahalli 25 06 03 93
26 00 17 10
28 00 08 44
7 00 28 22
331 00 55 21
32 00 00 10
34 00 46 47
35 00 13 15
14 ) Umbalagodu 9 00 4] 11
8 00 42 26
4 00 08 59
3 00 68 48
18/2 00 34 68
19/1 00 00 36
18/3 00 20 92
22 00 17 28
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| 1 | 2 3 [ 4 [ 5 ]
14) Umbalagodu (Contd) 26/2 00 37 08

26/1 00 35 81

23/1 . 00 00 21

24/6 00 29 08

24/5 00 07 50

24/4 : 00 0l 34

24/2 “ 00 12 39

(F. No. L-14014/115/2010-GP. |
A. GOSWAMI, Under Secy.

¢ e, 3 9, 2012

W1 AT 58 —E WK 3, Sgifort R @hw ogened (YR § Swd & stien & et
sftfrd, 1962(1962 a1 50) (i gua wear 3o sifufvaw e wan ®) @ gra 3 & gu-ur (1)
& o T wKa s & e 3 uigfes w WA @ sftger s@n @.en. 95 ardm 21
femiat, 2010 g, 38 it § da= oy § BfRfde g ¥, Yet Rag g=xie s @ sy
g9 ¥ gdt de W A 2ifee & 3 @ R Regl § auviemsll a& ugfos T & dflae & fog,
Yo Refoficas eorrgaar ffies oo @divre- anpdagi-erast 79 aRvaEd Rew @ maee & g
IMET & AP & AT HE B YT Y &) A9 B 4t

e, 3 e ot S e i 26 7, 2011 ) s v g v v 4
4t

3R, uguarE Rem & gay ¥, @ & S A o ot o mem wiitreerd g fram at form mi ®
S g e R g

BT, gew aiiarl ¥ oaa sfufiam & wiu 6 & gu-urr (1) @ SrefF YE W & A RO 2 & e

&it, v wTen 3, 3% R @ REr @0 & wem A 98 g 8 oW W 6 ee i agwaRs
faer & frg afa B, ood oud & it & otdT & @ faffdar e ¥

3, 3G, WG WHN, Ia7 Aufrgw & a6 H u-urw (1) 0 TTw 9 @ 1@ & g, 98
iqon & ¥ By 59 aftrger 3 goe sigad ¥ RfRe i § aguered Rew & e swam & st
&l e fpan wman ®

S, T W, ad SfuREw & uro 6 @ Su-uT (4) Z0 Yew el & T aXd g, 98 Ry
&0 T R oma i ¥ owd @ S g8 den & yEeE &l e & Wi s i Bita 8 @ e,
i R & g, Yod Refiiesy Frea ffies § B g

4644 GI/111—19
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ST

fie/ dehml agE ¢ W R s@ieel T s
ot 1 0 o3 ifo R 6. Y i-‘&ﬁ“i zl
W W | W
1 ' 2 ‘ 3 4 5
1) S 1137 00 02 88
1138 00 05 75
1140 0 07 13
1141 00 07 36
1142 00 07 70
1143 0 06 66
1144 00 06 03
1145 00 03 8
1147 0 00 10
1149 0 14 64
1071 0 08 23
1072 00 01 06
1064 0 00 54
.1065 00 10 36
1066 00 17 23
1058 0 00 3
1067 00 08 43
1068 00 12 75
1056 00 04 35
1053 0 09 09
1054 00 02 55
1052 00 07 26
882 L 07 63
884 00 00 36
886 00 14 96
885 o6 04 63
892 00 14 06
899 00 28 53
B985 00 H 24
g19 00 00 56
916 00 o1 80
675 00 02 74
684 00 00 10
677 00 - 01 23
674 00 05 39
547 00 06 51
546 00 04 85
LR TR T L MR ik TGP WD B | [] LR
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[ 1 ] 2 3 | 4 5 |
1) serm (Réw) 528 00 16 02
548 0 0 98
527 00 19 75
550 00 13 00
520 00 03 78
561 00 04 53
567 00 09 11
569 00 00 4
566 00 03 39
573 00 ol 75
572 00 05 ot
571 00 00 74
495 00 06 95
494 00 o1 46
601 00 01 80
600 00 07 41
591 00 05 27
590 00 02 84
592 00 00 46
593 00 03 46
589 00 06 16
588 00 02 35
594 00 02 08
587 00 00 61
586 00 02 37
627 00 08 07
2) s 2110 00 00 23
2112 00 01 94
2113 00 00 52
2119 o0 [¢2] 39
2120 00 01 75
2121 00 03 61
2126 00 02 78
2125 00 08 10
2144 00 02 28
2164 00 06 85
2156 00 00 2%
2158 00 01 20
2160 00 05 74
- 1770 00 01 16
1769 00 0% 32
00 01 31

1768
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| i | 2 [ [+ 135 ]
2 ) R (F) 1743 00 06 00

1745 00 o1 97
1744 00 01 70
1742 00 02 63
1631 60 00 57
1632 00 06 53
1736 60 06 41
1737 00 00 27
1646 00 04 29
1637 00 05 31
1645 00 02 63
1638 00 o1 09
1639 00 05 74
1641 00 11 22
1579 00 02 55
1576 00 04 10
1575 00 05 9%
1567 00 02 70
1574 00 02 85
1571 00 05 40
1568 00 04 64
1569 00 00 10
1570 00 07 08
1479 00 25 64
1456 00 04 67
1443 00 25 83
1444 00 07 11
1445 00 06 55
1409 00 04 46
1412 00 03 78
1443 00 06 71
1414 00 00 10
1406 00 03 05
3 ) TIEEYL 1797 00 03 921
1799 00 03 88
1801 00 00 58
17908 00 02 61
1806 00 04 21
1809 00 11 25
1810 00 08 20
1815 00 04 30
1817 00 07 87
[ TR T Che e o o ACNEREENE L anan s e L LR R L ORI b 5
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{ -1 i 2 3 4 5
3 ) wesy (FEw) 1816 00 01 10
: 1818 00 03 19
1834 00 08 43

1821 -00 03 56

1823 00 01 48

429 00 00 49

430 00 05 48

431 00 05 86

433 00 02 89

434 00 06 67

407 00 00 51

406 00 04 92

405 00 04 15

435 00 03 51

383 00 05 40

384 00 06 80

382 00 08 72

380 00 00 57

381 00 03 13

368 00 o1 45

369 00 02 32

371 00 04 38

370 00 00 55

365 00 08 32

367 00 01 12

366 00 00 87

360 00 02 43

364 00 04 10

362 00 01 13

361 00 00 10

313 00 01 03

311 00 03 45

310 00 00 92

663 00 01 77

665 00 16 40

666 00 03 84

667 00 07 73

662 00 00 10

309 00 00 95

4 973 00 01 83
) e 978 00 o4 64
00 04 28

974
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[ 1 | 3 [ 3 | 4« | 5
4 ) sfmwRg (F) 975 00 o1 89

977 00 03 kY
1108 00 05 88
1109 00 02 89
1107 00 07 91
1100 00 05 65
1101 00 01 89
1097 0 06 26
1095 00 02 83
1091 00 03 33
1093 00 0 2
1092 00 03 92
1082 00 15 a3
1038 00 06 89
1137 00 00 40
1035 00 04 10
1175 00 05 60
1177 00 16 50
1178 00 02 28
1176 00 03 46
5 ) TS 3610 00 34 36
3603 00 04 85
3604 00 02 62
3605 00 00 37
3601 00 08 26
3599 00 ot 81
3600 00 13 47
3593 00 00 30
3589 00 68 23
3578 00 21 28
3579 00 02 17
3575 00 09 89
- 3574 00 03 43
3573 00 00 37
3569 00 ot 69
3552 00 03 62
3551 00 04 64
3550 00 06 59
3531 00 16 29
3533 00 11 59
2042 00 01 02
2043 00 12 43

ST A b1 O 1.

qpore
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r _ 1 I 2 I 3 I 4 I 5 _'
5 ) waawn (RG) 2040 00 03 9
2045 00 17 76
2046 00 04 34
2039 00 26 78
2032 00 01 65
2034 00 18 71
2035 00 06 96
2016 00 04 24
2015 00 06 42
2014. 00 02 67
2017 00 02 25
2011 00 92 92
2010 00 00 12
2012 00 04 32
2013 00 02 42
1281 00 12 09
1045 00 00 40
1043 00 06 58
1052 00 11 66
1053 00 04 45
1055 00 14 53
1060 00 02 C 18
1059 00 17 13
954 00 00 10
948 00 00 75
a50 00 03 43
944 00 00 57
440 00 00 10
439 00 00 86
445 00 00 15
438 00 07 32
435 00 00 26
446 - 00 01 50
437 00 04 51
436 00 02 73
447 00 05 04
448 00 00 0
453 00 03 91
452 00 03 14
451 00 02 25
450 00 04 43
00 00 92

449
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l ! i 2 {31 4 |5
6 ) wem 444 00 13 56 !

459 00 18 2
4869 00 10 95
471 00 33 45
1378 00 03 51
769 00 00 30
776 00 05 09
780 00 07 12
781 00 03 30
709 00 00 10
707 GO0 00 61
706 00 00 53
703 00 00 73
659 00 03 07
702 00 00 14
701 00 00 11
663 00 15 03
661 00 01 22
662 00 00 10
700 00 00 25
670 00 05 66
668 00 00 91
669 00 03 61
671 00 03 95
649 00 05 28
648 00 06 97
647 00 09 40
646 00 i2 13
634 00 01 62
635 00 10 45
645 00 o1 68
636 00 08 59
960 00 00 27
096 00 07 10
991 00 05 24
g89 00 05 20
988 00 03 31
QB7 00 00 93
a86 00 05 57
1003 00 04 11
1004 00 13 04
10140 00 02 8]
b Y 5 WS A 4 AT S 8 I i aaini s sd i
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| 1 | 2 3 | 4 5 |

6 ) g (Fiem) 1009 00 10 36
1008 00 05 08
1021 00 07 21
1022 00 03 11
1024 00 04 72
1025 00 05 20
1084 00 10 83
1037 00 08 03
1082 00 07 23
1075 00 04 48
1067 00 03 89
7) g 595 00 00 17
672 00 09 52
671 00 10 49
669 00 29 02
659 00 11 03
657 00 08 32
660 00 00 44
656 00 06 55
625 00 13 01
626 00 04 11
650 00 10 27
627 00 00 11
355 00 11 58
354 00 08 68
175 00 00 45
340 00 04 23
338 00 02 84
316 00 00 98
337 00 08 89
336 00 00 10
317 00 13 9
319 00 19 24
300 00 00 10
301 00 05 28
241 00 07 94
296 00 04 87
247 00 01 81
248 00 12 89
252 00 03 85
267 00 11 88
268 00 01 30

4644 GI/M1—-20



[Part IlﬁSeci.f_(ii)}
14 1 s |

00 10

03 47

05 14

06 12
00 25
07 3
14 23
07 14
02 30
04 %
08 12
1 62
13 32
21
17 9%
08 44
06 55
04 49
) 18
10 97
21 46
o1 39
24 91
07 66
00 10
14 91
130/470 38 10
185/542 07 80

]

- [FWE. Te.- 13014/68/2010-
U, T, 3R

New Delhi, the 3rd January, 2012
S. 0. 58.—Whereas by notification of Government of India in Ministry of Petroleum and
Natural Gas number S.O. 95 dated 21" December, 2010, issued under sub-section (1) of
Section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land)
Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), Government of India

| 1 i 2 |
e
272
271
8 ) rmEEn 293
9
1 291/700
299/711
297/707
710
298/708
233/607
229/603
181/538
207/575
206/574
182/539
198/566
197/565
184/541
186/543
135/475
134/474
132/472
125/465
126/466

88888888838888s838833888|8388 8|v|
8

declared its intention to acquire the Right of User in the land, specified in the Schedule
appended to that notification for the purpose of laying Kakinada-Basudebpur-Howrah gas
pipeline for transportation of natural gas from onshore terminal at East coast of Andhra
Pradesh of M/s Reliance Industries Limited by M/s Relogistics Infrastructure Limited to the
consumers in various parts of the country;

And whereas, the copies of the said Gazette notification were made available to the public on
or before 26 May, 2011;

And whereas, the objections received from the public to the laying of the pipeline have been
considered and disallowed by the Competent Authority;

And whereas, the Competent Authority has under sub-section (1) of Section 6 of the said
Act, submitted report to the Government of India;

Hesm o i
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And whereas, Government of India, after considering the said report and on being satisfied
that the said land is required for laying the pipeline, have decided to acquire the Right of

User therein; .

Now, therefore, in exercise of the powers conferred by sub-section (I) of Section 6 of the
said Act, Government of India hereby declare that the Right of User in the land, specified in

the Schedule, appended to this notification, is hereby acquired for laying the pipeline;

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said
Act, Government of India hereby direct that the Right of User in the said land for laying the
. pipeline shall, instead of vesting in Government of India, vest on the date of publication of

the declaration, in M/s Relogistics Infrastructure Limited, free from all encumbrances.

Schedlule
Mandal/Tehsll/Taluk:Begunia District:Khorda State:Orissa
Viliage Survey No./Sub-Division No. Area to be acquired for RoU
Hec Are C-Are
1 2 3 4 5

1 )} Botalama 1137 00 02 88
1138 00 05 75
1140 00 07 13
1141 an 07 36
1142 00 07 70
1143 00 06 66
1144 00 06 03
1145 00 03 78
1147 00 00 - 10
1149 00 14 64
107} o0 08 23
1072 00 01 06
1064 00 00 54
1065 00 10 36
1066 00 i7 23
1058 00 00" 73
1067 00 08 43
1068 00 12 75
1056 00 04 35
1053 00 09 09
1054 00 02 55
1052 00 07 26
882 .00 07 63
884 00 00 36
886 00 14 96
885 00 04 63
892 00 14 06
899 00 28 53
898 00 11 24
919 we vy “u
916 00 01 80
675 00 02 74
684 00 00 10
677 00 01 23
674 00 05 39
547 00 06 51
546 00 04 85
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L 1 [ 2 | 3 T 4 T 3 1
1) Botalama (Contd) 528 00 16 02
548 00 09 98
527 00 19 75
550 00 13 00
520 00 03 78
561 00 04 53
567 00 09 i1
569 00 00 44
566 00 03 39
573 00 01 75
572 00 05 o1
571 00 00 74
495 00 06 95
494 00 01 46
601 00 01 &0
600 00 07 4]
591 00 05 27
590 00 02 B4
592 00 00 46
593 00 03 46
589 00 06 i6
588 00 02 3s
594 00 02 08
587 00 00 61
586 00 02 37
627 00 08 07
2) Atharang 2110 00 00 23
2112 00 0 94
2113 00 00 52
2119 00 02 39
2120 00 01 75
2121 00 03 61
2126 00 02 78
2125 00 08 10
2144 00 02 28
2164 00 06 85
2156 00 00 26
2158 00 01 20
2160 00 05 74
1770 00 01 16.
1769 00 09 32
1768 00 01 31

PR A Simesmmn e R (1 P R s
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L | 2 3 5 |
2) Atharang (Contd) 1743 00 06 00
' 1745 o0 01 97
1744 00 01 70
1742 00 02 63
1631 00 co 57
1632 00 06 53
1736 o 06 41
1737 00 00 27
1646 00 04 29
1637 00 05 31
1645 00 02 63
1638 00 01 09
1639 00 05 74
1641 00 11 2
1579 00 02 55
1576 co 04 10
1575 00 05 9%
1567 00 02 70
1574 00 02 85
1571 00 05 40
1568 00 04 64
1569 00 00 10
1570 00 07 08
1479 00 25 64
1456 00 04 67
1443 00 25 83
1444 00 07 11
1445 00 06 55
1409 00 04 46
1412 00 03 78
1413 00 06 71
1414 00 00 10
1406 00 03 05
3 ) Ramachandrapur §797 00 03 91
1799 00 03 88
1801 00 00 58
1798 00 02 61
1806 00 04 21
1809 00 i3 25
1810 00 08 20
1815 00 04 30
1817 00 07 87
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[ 1 ] 2 | 4 | 5
3) Ramachandrapur (Cootd) 1816 00 01 10
1818 00 03 19
1834 00 08 43
1821 00 03 56
1823 00 01 43
429 00 00 49
430 00 05 48
431 00 05 86
433 00 02 89
434 00 06 67
407 00 00 51
406 00 04 92
405 00 04 15
435 00 03 51
383 00 05 40
334 00 06 80
382 00 08 72
380 00 00 57
381 00 03 13
368 00 01 45
369 00 02 32
37 00 04 38
370 00 00 55
365 00 08 32
367 00 01 12
366 00 00 87
360 00 02 43
364 00 04 10
362 00 01 13
361 00 00 10
313 00 01 03
311 00 03 45
310 00 00 92
663 00 01 77
665 00 16 40
666 o0 03 84
667 00 07 73
662 00 00 10
309 00 00 95
4 ) Kapileswarpur 973 00 il 83
978 00 04 64
974 00 04 28

EE TR T
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| 1 | 2 [ 3 4 5 |
4) Kapileswarpur (Contd) 975 o0 01 89
977 00 03 34
1108 00 05 88
1109 00 02 89
1107 00 07 91
1100 00 05 65
1101 00 01 89
1097 00 06 26
1095 00 02 83
1091 00 03 33
1093 00 01 n
1092 00 03 92
1082 00 15 23
1038 00 06 89
1137 00 00 40
1035 00 04 10
1175 00 05 60
1177 00 16 50
1178 00 02 28
1176 00 03 46
5 ) Rautpara 3610 00 34 36
3603 00 04 85
3604 00 02 62
3605 00 00 37
3601 00 08 26
3599 00 01 81
3600 00 13 47
3593 00 00 30
3589 00 68 23
3578 00 21 28
3579 00 02 17
3575 - 00 09 89
3574 00 03 48
3573 00 00 37
3569 00 01 69
3552 00 03 62
3551 00 04 64
3550 00 06 59
3531 00 16 29
3533 00 1 59
2042 00 01 02
2043 00 i2 43
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l 1 1 2 [ 3 I 74 | 5 1

S ) Rautpara {Contd) _ 2040 00 03 99
2045 00 17 76
2046 00 04 34
2039 00 26 78
2032 00 0] 65
2034 00 18 1
2035 00 06 96
2016 00 04 24
2015 00 06 42
2014 00 02 67
2017 00 02 25

- 2011 00 92 92
2010 00 00 12
2012 00 04 32
2013 00 02 42
1281 00 12 09
1045 00 00 40
1043 00 06 58
1052 00 11 66
1053 00 04 45
1055 00 14 s3
1060 00 02 18
1059 00 17 13
954 00 00 10
948 00 00 75
950 00 03 43
944 00 00 57
440 00 00 10
439 00 00 86
445 00 00 15
438 00 07 32
435 00 00 26
437 00 04 51
436 00 02 73
447 00 05 04
448 00 00 10
453 00 03 91
452 00 03 14

" 451 00 02 25
450 00 04 43
449 00 00 92

f!
» b . —‘mel‘ + all o
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| | 2 [ 3 5 |
6) Lebeng 444 00 13 s6
459 00 18 22
469 00 10 95
471 00 33 46
1378 00 03 51
769 00 00 30
776 00 05 09
780 00 07 12
781 00 03 30
709 00 00 10
707 00 00 61
706 00 00 53
703 00 00 73
659 00 03 07
702 00 00 14
701 00 00 11
663 00 15 03
661 00 o1 22
662 00 00 10
700 00 00 25
670 00 05 66
668 00 00 91
669 00 03 61
671 00 03 95
649 00 05 28
648 00 06 97
647 00 09 40
646 00 12 13
634 00 01 62
635 00 10 45
645 00 o1 68
636 00 08 59
960 00 00 27
996 00 07 10
991 00 05 24
989 00 05 20
9838 00 03 31
987 00 00 93
986 00 05 57
1003 00 04 11
1004 00 13 04
1010 00 02 8t
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[ 1 ] 2 1 3 ] 4 T s 7]
6) Leheng (Comd) 1009 00 10 36
1008 00 - 05 08
1021 00 07 2]
1022 00 03 11
1024 00 04 72
1025 00 05 20
1084 00 10 83
1037 00 08 03
1082 00 07 23
1075 o0 04 48
. 1067 00 08 89
7 )} Chutipalang 595 00 00 17
672 00 09 52
671 00 10 49
669 00 29 02
659 00 11 03
657 00 08 32
660 00 00 44
656 00 06 55
625 00 13 01
626 00 04 11
650 00 10 27
627 00 00 1
355 00 11 58
354 00 08 68
175 00 00 45
340 - 00 04 23
338 00 02 84
315 00 00 98
337 00 03 89
336 00 00 10
317 00 13 96
39 00 19 24
300 00 00 10
301 00 0s 28
241 00 07 94
296 00 04 87
247 00 01 81
248 00 12 39
252 00 03 85
267 00 1 83
268 00 01 30
269 00 00 10
270 00 03 47
00 05 14
271 00 06 12
8 ) Panasabasta 698 00 00 25
699 00 07 76
2917700 00 14 23
2991711 00 7 14
297/707 00 JZ 30
710 00 04 9%
298/708 00 08 12
233/607 00 11 62

N T TR ) uok e ‘dk‘mw"‘”lJ“l il “‘:‘“'r , -4 L cruen e g AR R 1
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l 2 L 2 | 3 T 4 T 5 71

8) Panagabaste (Cootd) 2297603 . : w13 32
181/538 00 00 21

207575 00 17 9%

206/574 00 08 44

182/539 00 06 55

198/566 00 04 49

197/565 00 1 18

184/541 00 10 97

186/543 00 21 46

135/475 00 01 39

134/474 00 24 91

132/472 00 07 66

125/465 00 00 10

126/466 00 14 91

130/470 00 38 10

, 185/542 . 00 07 80

} - [F.No. L-14014/68/2010-GP]
A. GOSWAMI, Under Secy.
% feeell, 4 979l 2012

F1. 3. 59.— WA @K ¥, Wiea AR @R qgwar (GR § swim & sitwew @ i)
Fftfem, 1962 (1962 @1 50) (R 59@ vealq saq siffaw @ T ¥) 3 a1 3 @l 3u-arw (1)
& o il W W 3 ddiemn IR ypke T dme A sitge den e, 96 ailg 21
Raar, 2010 zr, 39 sty ¥ derw sgat ¥ ARl gt ¥, Yot Rawdg =i Rie @ oy
Ry ¥ o a2 qt sieht =fe ¥ 3w @ R Rl § sodemel & wgfe T @ e @ g,
Ywd Refifeay earrgeR Rif2s g awbiarsT- Wmhmﬁm%m%m
T & SR B S A D I S A o o o

iﬂ,m T SR A Wit e A e 26 7 2011ﬁmw&{&mmﬁj§
Y, TTgyenE e & waey ¥, oA @ olR ¥ i il W wew witier srr Rraw & forr e ¥
- @R e & e T,

3, wem urftrardl ¥ Sa ffiaw &t w6 @ I9-Em (1)%&%&?%_%&@@%‘&&%;

R, A T 3, Iaa RO W Ran & & v A 7E g & o B oad i weeRd
Rt & fora SR ¥, o udi & i @7 o ) a1 RRea R E ;

3, 3, I ST, 3ad AER @ 4l 6 @ Su-um (1) ZU e il & T S S, T8
ﬁwmﬁ%%waﬁm%wm@ﬁ%@ﬁwﬁmﬁ%mmém
& 3 R WA T

3T, WE e, Sa AfufNad & ur 6 @ Su-u (ﬂam-msiﬁazﬁasrq&m.mgq,us P
3 % 6 3o i Suger o it 58 Haw & gaer A ariie § wia s § PR 8N & g,
i Rl § qaa, Yod ReifiResn smgaa fofies ¥ Rita @ !
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Fiew/ deRml ags 8 A R saier T saffEam
e 71 W ¥ g R §- L kA
| W | Raw

1 2 3 4 5
1) & 1760 00 04 05
1758 00 02 14
1763 00 08 37
1754 00 04 28

1753 00 03 14
1746 00 06 08

1733 00 05 78 -
1726 00 05 59
1217 00 1 94
Q947 00 00 95
944 00 05 24
943 00 03 76
951 00 1 03
928 00 11 44
926 00 00 47
925 00 17 74
921 00 04 24
955 00 09 34
957 00 02 93
962 00 08 64
961 00 01 12
960 00 04 84

968 00 05 15 ;
971 00 02 60
970 00 03 14
979 00 09 55
982 00 04 22
988 00 10 28
1631 00 01 9%
1630 00 00 33
1633 00 04 84
1632 00 02 72
1624 00 04 36
1625 00 01 00
1623 00 07 54
1622 00 10 39
1619 00 03 08
o LR 1 <o A A 154 e L.

L b N MR A e 1



[ wm —avg 3]

WRA 1 T ¢ TG 7, 2012789 17, 1933

[ 1 | 2 T 3 _
1) & (Frew) 1587 00 14 06
‘ 1568 00 60 %
1569 00 14 00
1571 00 10 33
1572 00 09 58
1550 00 13 65
1547 00 09 66
1548 00 00 25
1546 00 02 9
1539 00 09 65
1540 00 ]| 94
1514 0o 16 38
1485 00 04 07
1515 00 00 32
1513 00 03 76
1506 00 14 91
1446 00 27 75
1450 00 02 65
1449 00 08 94
1443 00 03 10
1448 00 04 30
1447 00 01 42
1432 00 2 9
1385 00 06 81
1383 00 07 50
1384 00 0! 76
1433 00 00 10
1382 00 13 55
2) samd 2971 00 14 55
3) RIBTRIYT 332 00 06 16
329 00 08 71
318 00 04 99
322 00 05 49
316 00 08 66
317 00 03 27
315 00 01 S8
314 00 05 56
313 00 01 66
512 00 02 34
526 00 05 79
525 00 02 5z
00 02 38

527
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| ! l 2 | 3 [ ¢ [ s ||
3 ) sy (FrRa) 523 00 14 39

529 00 01 02
530 00 05 74
545 00 04 69
546 00 11 45
232 00 03 89
227 00 03 15
220 00 02 62
219 0 00 26
209 00 23 73
208 00 16 47
172 00 13 32
170 00 03 09
171 00 02 82
583 00 03 - 69
V) g 571 00 00 14
570 00 01 28
567 00 04 61
566 00 06 13
563 00 00 70
2286 00 20 24
21 00 07 %
27 00 01 60
28 00 02 56
) a;ugam 8 00 11 27
6 00 10 66
1 00 09 72
13 00 00 53
') TER 537 00 03 94
543 00 02 72
538 00 07 77
539 00 11 46
542 00 00 95
540 00 03 34
535 00 02 38
533 00 06 19
511 00 09 81
491 00 03 90
502 00 00 14
494 00 02 98
495 00 01 84
469 00 05 22

LI A 1) E R R L L RERERREL e * HL e N PO 4
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L . [ 2 | 3T 4 5]
6 ) weiar () 470 00 16 [7)
471 60 1i 15
465 00 00 27
464 00 16 05
453 00 08 11
451 00 04 97
435 00 00 10
452 00 04 22
449 00 04 42
446 00 00 10
439 00 00 10
259 00 09 97
351 00 00 10
367 00 10 83
355 00 00 10
369 00 03 33
370 00 13 33
365 00 00 10
372 0 00 39
373 00 07 25
374 00 00 20
122 00 04 34
123 00 05 %
126 00 00 13
128 00 04 60
121 00 o 30
129 00 01 91
140 00 05 39
139 00 03 9
135 00 13 04
131 00 01 13
134 00 03 71
136 00 78
138 00 00 10
137 00 00 20
160 00 20 15
105 00 04 4]
1086 00 05 06
B7 00 10 13
86 00 03 12
84 00 03 44
e foret s@ie 9 saifesm
1) sy 2073 00 04 66
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| L | 2 3T 4 [ 5 |
b)) giiieh (Rte) 2074 ¢ 03 30

2076 00 02 09
2167 00 02 47
2023 00 00 48
2022 00 02 03
2025 00 01 2
2026 00 01 43
2021 oG 06 8!
2020 00 03 75
2018 00 01 99
829 00 05 81
B17 00 24 47
1156 00 03 59
1155 00 14 82
1171 00 17 61
1196 00 06 38
1195 00 00 45
1186 00 05 89
1185 00 02 18
M77 00 00 40
1184 00 02 01
1203 00 00 46
1182 00 o1 20
1183 00 03 68
1204 00 01 39
1206 00 00 82
2) sgE 296 00 13 33
287 00 13 97
284 00 01 17
286 00 13 65
288 00 30 05
294 00 00 27
293 00 05 95
292 00 04 89
289 00 00 82
291 00 07 86
306 00 12 65
308 00 01 95
307 00 04 13
312 00 01 89
314 00 01 13
313 00 02 29
110 NN - 0 A W11 450 S BIPORI A AR | L | s ol b 'T

Epan

AR P




[ 11 —87E 3(if)]  IRA 1 TS 2 T 7, 2012799 17, 1933 169
| 1. 2 3 r; 3

2 ) wim () 1047 00 T01_ L-n . !
1043 00 00 9%
318 . 00 64
1022/2107 00 01 45
1021 00 78
1023 00 00 10
1020/2111 00 05 62
1020 00 00 29
1018 00 05 30
1007 00 03 24
1006 00 03 67
341/995 00 00 i0
996 00 04 33
989 00 00 10
336/990 00 04 63
332/981 00 05 00
330/979 00 11 55
318/967 00 00 44
965 00 00 17
839 00 00 10
942 00 01 98
298/941 00 04 09
288/926 00 03 17
287/923 00 07 33
51429 00 03 89
430 00 05 10
445 00 04 36
79/556 00 03 90
80/557 00 01 78
78/555 00 01 35
77/554 00 00 59
85/563 00 00 10
84/562 00 11 57
86/566 00 07 09
89/569 00 02 64
247/816 00 00 35
99/587 00 03 36
100/588 00 04 77
101/589 00 09 63
245/814 00 01 87
183/727 00 12 37
00 02 43

4644 GIM1-—-22
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C 1 [ 2 [3 [« [ 5 ]
2 ) =g (Fw) 186/732 00 08 %

194/740 00 01 91
193/739 00 03 01
2241787 00 10 48
3) FEomEER 832 00 11 84
836 00 02 41
881 00 02 62,
880 00 05 ag
879 00 04 1
707 00 06 91
710 00 01 00
709 00 04 89
346 00 15 45
347 00 03 85
349 00 08 56
335 00 01 04
375 00 10 43
333 00 06 33
331 00 09
330 00 23 1
321 00 00 9
3292 00 01 1
323 ‘00 04 8
329 00 19 1
390/1496 00 00
328 00 00 4
39071495 00 02 7
4) saER 305 00 08 0
307/966 00 00 2
303 00 06 3
302 00 05 5
310° 00 03 1
313 00 01 0
299 00 00 11
312 00 03 12
406 00 08 2(
407 00 05 21
424 00 00 17
408 00 10 23
423 00 11 45
421 o0 03 75
416 00 01 18
. WL M e o ) A B o L0 T I 1»»*‘40“-1--;\.:‘ e A
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A 1 AR : I 7, 2012740 17, 1933

| 1 | 2 3 4 s |
4 ) vt (Fm) 418 00 00 3
412 00 02 76
505 00 0% 79
502 00 § 60
501 00 (1} 87
494 00 05 88
486 00 00 2
481 00 03 2
480 00 04 50
483 00 06 92
5 @3“33 3087 00 17 69
) 3088 00 03 22
3089 00 01 4]
3092 00 01 13
3093 00 03 2
3094 00 04 36
3095 00 00 57
3118 00 04 09
3119 00 00 10
. 3160 00 00 46
3172 00 00 95
31656 00 06 79
‘3166 00 02 49
3171 00 14 83
3180 00 o1 20
3231 00 09 18
3230 00 00 51
3232 00 08 64
3226 00 01 72
3233 00 05 83
3234 00 01 90
1723 00 01 74
1721 00 04 93
1725 00 02 86
1726 00 00 14
1720 00 05 56
1803 00 14 73
1244 00 00 31
1083 00 01 98

00

1098
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l ! ] 2 T3 [ 4 T 5
5 ) gwge (Fdan) 1100 00 02 27

1098 ' 00 , 00 58

2

[FH, T, - 14014/69/2010-<.4%}
T, AT, 37E Hiea

New Delhi, the 4th January, 2012

5. 0. 59.--~Whereas by notification of Government of India in Ministry of Petroleum and
Natural Gas number S.0. 96 dated 21% December, 2010, issued under sub-section (1) of
Section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land)
Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), Government of India
declared its intention to acquire the Right of User in the land, specified in the Schedule
appended to that notification for the purpose of laying Kakinada-Basudebpur-Howrah gas
pipeline for transportation of natural gas from onshore terminal at East coast of Andhra
Pradesh of M/s Reliance Industries Limited by M/s Relogistics. Infrastructure Limited to the
consumers in various parts of the country; '

And whereas, the copies of the said Gazette notification were made available to the public on
or before 26™ May, 2011;

And whereas, the objections received from the public to the laying of the pipeline have been
considered and disallowed by the Competent Authority;

And whereas, the Competent Authority has under sub-section (1) of Section 6 of the said
Act, submitted report to the Government of India;

And whereas, Government of India, after considering the said report and on being satisfied
that the said land is required for laying the pipeline, have decided to acquire the Right of

User therein;

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the
said Act, Government of India hereby declare that the Right of User in the land, specified in

the Schedule, appended to this notification, is hereby acquired for laying the pipeline;

And further, in exercise of the powers conferred by sub-section {4) of Section 6 of the said
Act, Government of India hereby direct that the Right of User in the said land for laying the
pipeline shall, instead of vesting in Government of India, vest on the date of publication of
the declaration, in M/s Relogistics Infrastructure Limited, free from all encumbrances.

N RS TArr roree  WEE ST T R T T RECTEE TERE SRS L LD L T T R T e
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Schedule
Mandal/Tehsil/Taluk:Begunia District:Khorda State:Orissa
Village Survey No./Sub-Division No. Area to be acquired for Rol
Hec Are C-Are
1 2 3 4 L
1) Atri 1760 00 04 05
1758 00 02 14
1763 00 08 37
1754 00 04 28
1753 00 03 14
1746 00 06 08
1733 00 05 78
1726 - 00 05 59
1217 00 11 94
947 00 00 95
944 00 05 24
943 00 03 76
951 00 11 03
928 00 11 44
926 00 00 47
925 00 17 74
921 00 04 24
955 00 09 34
957 ' 00 02 93
962 00 08 64
961 00 01 12
960 00 04 84
968 00 05 15
971 00 02 60
970 00 03 14
979 00 09 55
982 00 04 22
988 00 10 28
1631 00 01 96
1630 00 00 33
1633 00 04 84
1632 00 02 72
1624 00 04 36
1625 00 01 00
1623 00 07 54
1622 00 10 39

1619 .00 03 08
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I 1 | 2 [ 3 1T 4 [ s

1) Atri(Contd) 1587 00 14 06
1568 o0 00 90
1569 00 14 00
1571 00 16 33
1572 00 09 58
1556 00 13 65
1547 00 09 66
1548 00 00 25
1546 00 02 99
1539 00 09 65
1540 00 01 94
1514 00 10 38
1485 00 04 07
1515 00 00 32
1513 00 03 76
1506 00 14 91
1446 00 27 75
1450 00 02 65
1449 00 08 94
1443 00 03 10
1448 00 04 30
1447 00 01 42
1432 00 22 96
1385 o0 06 81
1383 00 07 50
1384 00 01 76
1433 00 00 10
1382 00 13 55

2 ) Baghamari 2971 00 14 55

3 ) Loknathpur 332 00 06 16
329 00 08 71
318 00 04 99
32 00 05 49
316 00 08 66
317 00 03 27
315 00 01 58
314 00 05 56
313 00 01 66
512 00 02 34
526 00 05 79
525 00 02 52
527 .00 02 38

T
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3) Loknathpur (Contd) 523 00 14 89
529 00 01 02
530 00 05 74
545 00 04 69
546 00 11 45
232 00 03 89
227 00 03 15
220 00 02 62
219 00 00 26
209 00 23 73
208 00 16 47
172 00 13 32
170 00 03 09
171 00 02 82
583 00 03 69
4 ) Sarus 571 00 00 14
570 00 01 28
567 00 04 61
566 00 06 13
563 00 00 70
226 00 20 24
21 00 07 9%
27 00 o1 60
28 00 02 56
5 ) Kathkhuntia 3 o0 11 27
6 00 10 66
1 00 09 72
13 00 00 53
6 ) Patnibar 537 00 03 94
543 00 02 72
538 00 07 77
539 00 11 46
542 00 00 95
540 00 03 34
535 00 02 38
533 00 06 19
511 00 09 8)
491 00 03 90
502 00 00 14
494 00 02 98
495 00 01 84
469 00 05 22
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6) Patniber (Contd) 470 00 16 82
471 00 11 15
465 00 00 27
464 00 16 05
453 00 08 11
451 00 04 97
435 00 00 0
452 00 04 22
449 00 04 42
446 00 00 10
439 00 00 10
259 00 09 97
351 00 00 10
367 00 10 83
355 00 00 10
369 00 03 33
370 00 13 "33
265 00 00 10
372 00 00 3%
373 00 07 25
374 00 00 20
122 00 04 34
123 00 05 90
126 00 00 13
128 00 04 60
121 00 00 30
129 00 01 91
140 00 05 39
139 00 03 90
135 00 13 04
131 00 01 13
134 00 03 71
136 00 00 78
138 00 00 10
137 00 00 20
160 00 20 15
105 00 04 41
106 00 05 06
87 00 10 13
86 00 03 12
_ 84 00 03 44
Mandal/ Tehsll/Taluk:Khorda District:Khorda State:Orissa _—‘
1 )} Kumbhilo 2073 00 04 66
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1) Kumbhilo (Consd) 2074 00 03 80
2076 00 02 09
2167 00 02 47
2023 00 00 43
2022 00 02 03
2025 00 o1 22
2026 00 01 43
2021 00 06 81
2020 00 03 75
2018 00 01 9
829 00 05 81
817 00 24 47
1156 00 03 59
1155 00 14 82
1171 00 17 61
1196 00 06 38
1195 00 00 45
1186 00 05 89
1185 00 02 18
1177 00 00 40
1184 00 02 01
1203 00 00 46
1182 00 o1 20
1183 00 03 68
1204 00 01 39
1206 00 00 82
2 ) Basanta 296 00 13 33
287 00 13 97
284 00 01 17
286 00 13 65
288 00 30 05
294 0 00 27
293 00 05 95
292 00 04 89
289 00 00 82
291 00 07 86
306 00 12 65
308 00 01 95
307 00 04 13
312 00 01 89
314 00 0l 13
313 00 02 29

4644 Gl/11—23
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2) Basanta (Contd) 1047 00 01 77
1043 00 00 9
318 00 00 64
1022/2107 00 o1 45
1021 00 04 78
1023 00 00 10
102072111 00 05 62
1020 00 00 29
1018 00 05 30
1007 00 03 24
1006 00 03 67
341/995 00 00 10
996 00 04 33
989 00 00 10
336/990 00 04 63
332/981 00 05 00
330/979 00 11 55
318/967 00 00 44
965 00 00 17
939 00 00 10
942 00 01 9g
298/941 00 04 09
288/926 00 03 17
287/923 00 07 33
5/429 00 03 89
430 00 05 10
445 00 04 36
79/556 00 03 90
80/557 00 01 78
78/555 00 01 35
777554 00 00 59
85/563 00 00 10
84/562 00 11 57
86/566 00 07 09
89/569 00 02 64
247/816 00 00 35
99/587 00 03 36
100/588 00 04 77
1017589 00 09 63
245/814 00 01 87
183/727 00 12 37
243/811 00 02 43
Cp s L e -uunnﬂ.ﬂw"-w“- ‘--ﬂ-l\llwmllﬂummm-w'-wlmm L 'i““w-“*‘ : ”“‘"‘T“”"‘""‘
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2) Basanta (Contd) 186/732 00 08 89
1947740 00 ol 91
193/739 00 03 01
224/787 00 10 48
3 ) Brahmanabereni 832 00 11 &4
836 00 02 41
381 00 02 62
880 00 05 87
879 00 04 18
707 00 06 9]
710 00 01 00
709 00 04 89
346 00 15 45
347 00 03 85
349 00 08 56
335 00 o1 04
375 00 10 - 43
333 00 06 33
331 00 09 27
330 00 23 18
321 00 92
322 00 o1 15
323 00 84
329 00 19 17
390/1496 00 00 94
328 00 00 43
390/1495 00 02 72
4 ) Hataszhi 305 00 08 ol
307/966 00 00 20
303 00 06 38
302 00 05 54
310 00 03 13
313 00 01 08
299 00 00 11
312 00 03 12
406 00 08 20
407 00 05 2i
424 00 00 17
408 00 10 23
423 00 11 45
421 00 03 75
416 00 01 18



180 THE GAZETTE OF INDIA : JANUARY 7, 2012/PAUSA 17, 1933 {Part 1I—S¢c. 3(ii)]
[ 1 I 2 [ 3 1T 4 1 s |
4) Hatasahi (Contd) 418 00 00 31

412 00 02 76
505 00 08 79
502 00 11 60
501 00 08 87
494 00 05 838
486 00 00 22
481 00 03 22
480 00 04 50
483 00 06 92

5 ) Kuaput 3087 00 17 69

3088 00 03 22
3089 00 01 41
3092 00 o1 13
3093 00 03 22
3094 00 04 36
3095 00 00 57
3118 00 04 09
3119 00 00 10
3160 00 09 46
3172 00 00 95
3165 00 06 79
3166 00 02 49
3171 00 14 83
3180 00 ot 20
3231 00 09 18
3230 00 00 51
3232 00 08 64
3226 00 01 72
3233 00 05 83
3234 00 0l 90
1723 00 01 74
1721 00 04 93
1725 00 02 86
1726 00 00 14
1720 00 05 56
1803 00 14 73
1244 00 00 3]
1083 00 01 98
1098 00 07 35
1100 00 02 27
1099 00 00 58

[F.No. L-14014/69/2010-GP. ]

A. GOSWAML, Under Secy.
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6. Te-41011/23/2006-31F AR (F-1)]
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MINISTRY OF LABOUR AND EMPLOYMENT
New Delhi. the 7th December, 2011

5.0. 60.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref No. 09/2007) of the
Central Government Industrial Tribunai-cum-Labour Court,
Lucknow, as shown in the Annexure, in the industrial dispute
between the maragement of North Eastern Railway and
their workman, which was received by the Central
Government on 7-12-2011.

[No. L-41011/23/2006-R(B-D)]
RAMESH SINGH, Desk Officer

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,
LUCKNOW

PRESENT:
Dr. Manju Nigam, Presiding Officer
LD. No. 09/2007
Ref. No. .41011/23/2006-IR (B-T) dated : ! 1-4-2007
BETWEEN

The President,
North Eastern Railway Shramik Sangh,
96/196, Old Ganeshganj,
Lucknow
(Espousing cause of Shri Mahaveer)
AND
1. The Sr. Section Engineer (Railpath),
North Eastern Railway,
Sitapur (U.P)
2. The Assistant Engineer,

North Eastern Railway,
Sitapur (U.P.)

AWARD

1. By order No, L-41011/23/2006-IR (B-I) dated
114-2007 the Central Government in the Ministry of Labour,

New Delhi in exercise of powers conferred by clause (d) of
sub-section (1) and sub-section (2A) of Section 10 of the
Industrial Dispuites Act, 1947 (14 of 1947) referred this
industrial dispute between the President, North Eastern
Railway Shramik Sangh, 96/196, Old Ganeshganj, Lucknow
{Espousing cause of Shri Mahaveer) and the Sr. Section
Engincer (Railpath}), North Eastern Railway, Sitapur (U.P)
& the Assistant Engineer, North Eastern Railway, Sitapur
for adjudication.

2. The reference under adjudication is :

“KYAPRABANDAHAN PUROTTAR RAILWAY,
SITAPUR DWARA SHRI MAHAVEER PUTRA
SHRI RAM NIHOR PRAVAR GANGMAN KO
POORV MAIN DINANK 16-2-98 KO GANGMAN
SE ARTISAN KHAL ASI/HELPER NABANAKAR
USE LOHAAR KE PAD PAR PADDONNAT NA
KIYA JANA NAYYOCHIT EVAM VAIDH HAI ?
YADINAHI TO KAAMGAAR KISRAAHAT KO
PANE KAADHIKAARIHAI 7

3. The case of the workman’s union, in brief, is that
the workman, Mahaveer was employed under opposite
party No. 2 for carrying out casual work on 20-8-78 and
was discontinued w.e.f. 16-10-78 and later was employed
as Khalasi on 18-1-85. It has been submitted by the
workman’s union that the workman worked continuously
up to 4-12-85 for 240 days and also 120 days in four months
and also that he was given time scale from 16-7-86 and
accordingly he worked up to 18-2-98 as time scale
Gang man. It has further been subrnitted by the workman's
union that the workman was made permanent againsi the
post of Gang man on 16/19-2-98 after screening and he
continued on said post till 30-9-2003. It has been alleged
by the workman’s union that the workman has been
performing duties of post of Hammer man since 16-1-85;
but he has been given the pay and the post of Gang man,
which is violative of provisions of labour laws, In para 11
of the statement of the claim the workman’s union has
alleged that the management has promoted various junipr
workman viz. Shrt Arun Kumar, Guru Charan, Bhagwan Din,
Vikramaditya etc., after changing the channel of promotion,
from Gang man to Artisan Khalasi and then to the post of
Lohaar (Hammer man). It has further submitted that the
railway administration has not given any heed to his
representations and accordingly, has prayed that the
management of the railways be directed to give the workman
concerned all the benefits in respect of post of Hammer
man, treating him to be promoted w.e.f. 16-2-98.

4. The management of the railway has filed its written
statement, denying the claim of the workman’s union;
wherein it has submitted that the workman was given time
scale w.e.f. 16-7-86, after completion of 120 days as Casual
Labour and the workman neither performed duties of Khalasi
nor he was ever directed by any Competent Authority in
the North Eastern Railway to work as Hammer man at any
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point of time. Further the management has submitted that
the workman being a workman is not eligible for selection
to the post of Hammer man, as per rules, as such, no
irregularity whatsoever has ever been committed by the
management of railways. It has further submitted that since
the workman was appointed on the post of Trackman,
accordingly, he was given promotion available to the
Trackman as per his eligibility, in conformity with the rules
and the management has denied that any workman junior
to the workman had been promoted to the post of Hammer
man. It has specifically submitted that Shri Arun Kumar,
Guru Charan, Bhagwan Deen and Vikramaditya are not
working in the unit the workman is working. Accordingly,
the management has prayed that the claim of the workman’s
unior be rejected without any relief to the workman
concerned.

5. The workman’s union has filed its rejoinder on
22-5-2009; wherein it has not brought any new fact apart
from reiterating the averments already made by it in its
statement of claim.

6. The workman’s union has filed photocopy of
certain documents in support of its claim vide list of
documents dated 1-11-2010, paper No. W-18, which
includes photocopy of casunal labour card, office orders
and official correspondence etc. He has not filed any
original document.

7. Afier filing documents by the workman’s union,
next date 15-12-2010 was fixed for admission/denial of
workman’s union documents by the opposite party but
none turned up from the railways and 20-1-2011 was fixed.
None turned up from either parties on 20-1-2011 &
4-3-2011. On 4-3-2011 the workman’s union was directed to
file 1ts evidence; but again none appeared from either
parlieson 29-4-2011 & 8-6-2011. When the workman's union
did not file its evidence on 8-6-201 1, it was presumed that it
is not interested in filing its evidence; and accordingly
next date 4-8-2011 was fixed for management’s evidence.
On 4-8-2011 the authorized representative of the workman’s
union was present; but he neither moved any application
to recall order dated 8-6-2011 nordid he turn up on the next
datefixed i.e. on 28-9-2011. The parties remained absent on
28-9-2011 and accordingly, 21-10-2011 was fixed for
arguments, On 21-10-2011,-again, none turned up from cither
parties, therefore, looking into the reluctance of the parties
to contest the case and long pendency of the case, since
year 2007, the file was reserved for award.

8. It was the case of the workman’s union that the
workman has been performing duties of post of Hammer
man since 16-2-98; but he has been given pay and post of
Gang man, in violation of the provisions of labour laws.
The workman’s union has filed photocopy of certain
documents in support of his contention; but has not
proved them. He has also not entered the witness box to
substantiate his version.

9. Per conira, the management of the railway has
disputed the claim of the workman’s union and has
submitted that the workman neither performed duties of
Khalasi nor he was ever directed by any Competent
Authority in the North Eastern Railway to work as Haimer
man at any point of time, Further it has also been contended
by the management that the workman being a workrjan is
not eligible for selection to the post of Hammer man, 4s per
rules. The management has not filed any document to
support its version.

10. T have scanned entire, evidence on record,| The
workman'’s union vide para 8 of his statcment of clai
submitted that the workman has been performing duties of
Hammer man ever since date of his re-engagement i.e.
16-1-85; and accordingly, has prayed that the workman be
given benefits of post Himmer man, treating him promoted
w.e.f. 16-2-98; but for this, it was incumbent upon the
workman to lcad an evidence to the effect that he actually
performed the duties of Hammer man under directions of
some competent authority.

11, It is well settled that if a party challenges the
legality of order, the burden lies upon him to prove illegality

Employees’ Union, Ghaziabad through its Secretary vs.
Presiding Officer, Labour Court (II), Ghaziabad & others,
Hon’ble High Court relied upon the law settled by the Apex
Court in 1979 (39) FLR 70 (SC) Sarnker Chakravarti vs.
Britannia Biscuit Ce. Ltd., 1979 (39) FLR 70(SC) V. K| Raj
Industries v. Labour Court and others, 1984 (49) FLR 38
Airtech Private Limited v. State of U.P. and others and [996
{74) FLR 2004 (Alld.) Meritech India Ltd. v. State of U.P.
and others; wherein it was observed by the Apex Court :

“‘that in absence of any evidence led by or on
of the workman the reference is bound to be ans
by the Court against the workman. In such a si
it is not necessary for the employers to lead jany
evidence at all. The obligation to lead evidende to
establish an allegation made by a party is onf the
party making the allegation. The test would be, who
would fail if no evidence isled.”

13. In the present case the workman’s union hag not
turned to substantiate its case by way of filing any pral
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evidence. Merely pleadings are no substitute for proof. It
was obligatory on the past of workman’s union to come
forward with the case that work of post of Hammer man was
being taken from the workman; and he has been denied of
the benefits of the post; but the workman’s union failed to
forward any substantive evidence in support of its claim, as
it did not turm 1p for filing its evidence before this Tribunal.
There is no reliable material for recording findings that the
alieged injustice was done to the workman or the action of
the managem.ent of North Eastern Railway, Sitapur in not
promoting the: workman, Mahaveer from Gangman to Lohaar
(Hammer mam) w.e.f, 16-2-98 was illegal and unjustified.

14. Accordingly, the reference is adjudicated against
the workiman’s union, and as such, I come to the conclusion
that the workman, Mahaveer is not entitled to any of the
relief(s) claimed by him. '

15. Award as above.
Lucknow
28-11-2011
Dr. MANJU NIGAM, Presiding Officer

¢ faeett, 7 femmsi, 2011
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[ H-12025/01/2011-318 3R ($H-1)]
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New Delhi, the 7th December, 2011

S.0. 61.—In pursnance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 199/2004) of the Central
Government Industrial Tribunal-cum-Labour Court,
Hyderabad as shown in the Annexure in the industrial dispute
between the employers in relation to the management of
State Bank of India and their workman, which was received
by the Central Government on 7-12-2011.

[No. L-12025/01/2011-IR (B-1)]
RAMESH SINGH, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT
AT HYDERABAD

PRESENT:
Shri Ved Prakash Gaur, Presiding Officer
Dated the 18th day of November, 2011
Industrial Dispute L.C. No, 199/2004

BETWEEN:

Sri B. Mohan Rao,
S/o Sri Pentaiah,
R/o Kanakamthavari Street,
Gandhinagar, 15th Ward,
Eluru, West Godavari District
AND

1. The Branch Manager,

State Bank of India,

Chintalapudi,

West Godavari District
2. The Chief Manager,

State Bank of India,

Zonal Office, Labbipet,

Vijayawada, Krishna District
APPEARANCES :
For the Petitioner

... Petitioner

... Respondent

: M/s. Ch. Indrasena Reddy &
D. Vilas, Advocates

: M/s. B. G Ravindra Reddy,
B. V. Chandra Sekhar &
P. Srinivas, Advocates

AWARD

1. This petition has been filed by Sri B. Mohan Rao
an ex. Employee of State Bank of India under Sec. 2A (2) of
the I.D. Act, 1947 challenging the order of his oral
termination and to reinstate him in the service with full
back wages and service benefits.

2. It has been alleged by the Petitioner that he worked
in the arniy from 1978 to 1995 and retired from Army on
31-12-1995. Thereafier he was appointed as guard by
1st Respondent through Sainik Board on 23-3-2001 and he
put in unblemished record of service till oral termination of
his service w.e.f. 31-8-2002 without following the provisions
of Sec. 25F of Industrial Disputes Act, 1947. The Petitioner
has worked for more than 282 days but no retrenchment
compensation was provided to him before terminating the
services though he was appointed on regular basis. the
action of management is arbitrary, illegal, unjust and
violative of principles of natural justice.

3. The Respondents have filed their counter affidavit
stating therein that the Petitioner was appointed on only
temporary basis. He had put in only 9 days of service on
31-3-2001. Since he was taken for a short period. the
question of giving any notice to him does not arise. The
Petitioner was not selected by the bank for appointment to
the post of Guard. No violation has been done by the
management, Petition is devoid of any merit and hence it
may be dismissed.

5. Parties were directed to lead evidence. Petitioner
Sri B. Mohan Rao has filed his affidavit as examination in
chief and has marked Ex. W1 to W13. Management has not
filed any evidence. Management’s evidence was forfuited.

For the Respondent
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6. On 8-7-2010 Petitioner has moved a petition to re-
open the case on the basis of an affidavit filed by him. In
this affidavit he has stated that he has been reinstated in
the service without continuity in the service, back wages
and attendant benefits has not been granted by the
management. The case was re-opened by the order dated
8-7-2010 and it was directed that Petitioner is free to put up
this case before this Tribunal on 13-9-2010. However, the
Petitioner did not appear after 13-9-2010 onwards as such,
this Tribunal has no other option but to pass order on the
material available before this Tribuna,

7. According to the own memo of the Petitioner he
has been reinstated in the service as such, there is no
question of ordering reinstatement of the Petitioner since
the Petitioner has not filed reinstatement order before this
Tribunal. This Tribunal is unable to arrive at any conclusion
regarding back wages and other consequential bevefits.

8. Since Petitioner has been reinstated in the service,
the petition has become infructuous and it is disposed of
as infructuous on the ground that the relief sought by the
Petitioner has already been given to him. Hence, this award.

Award passed accordingly, Transmit.

Dictated to Smt. P. Phani Gowni, Personal Assistant
transcribed by her corrected by me on this the 18th day of
November, 2011.

VED PRAKASH GAUR, Presiding Officer
Appendix of evidence

Witnesses examined for the  Witnesses examined for
Petitioner the Respondent

WWI1 : Sri B. Mohan Rao MW1 : NIL
Documents marked for the Petitioner

Ex. W1 Service certificateby B.M., State Bank
of India dt. 3-9-2002 for WW 1

Ex W2 Service certificate by B.M., State Bank
of India dt. 8-1-2002

Ex W3 Service certificate by B.M., State Bank
of India dt. 21-8-2001

Ex W4 Interview card isswed by 2nd
Respondent dt. 26-12-2001

Ex. W5 Ex-Servicemen identity card of WW1

Ex W6 Identity card issued by Zilla Sainik
Welfare Officer to WW1

Ex W7 Copy of requisition for appointment in
casual vacancies by State Bank of India
to the District Sainik Board dt. 31-1-2001

Ex W8 Copy of list of Ex. Servicemen
candidates for the post security guard
sent by Zilla Sainik Welfare Officer dt.
26-2-2001

Ex W9 Copy of reply notice received from

Respondent’s counsel dt. 23-1-2004

Ex WI0 Copy of Lr. No. F. No./RVC/6074 dI.

F1-12-2002
Copy of Lr. No. RC. No. 253/2001-C d1.
26-2-2001
CopyofLr. No. F. No. 201/6/87-SCT (B)
dated 30-3-87 from Directorate General

Resettlement, Government of India,
Ministry of Defence, New Delhi

Ex WII

Ex W12 .

Ex. Wi3 -
Documents marked for the Respondent
NIL

¢ faoeh, § g, 2011
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[H Tel-12012/143/1998-318 3R (-1} ]
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New Delhi, the 8th December, 2011

8.0. 62 —In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 1276/2004) of the

Copy of list of Ex. Servicemen

2-12-2011.

[No. L-12012/143/1998-IR
RAMESH SINGH, Desk

ANNEXURE

BEFORE THE CENTRAL GOVERNMENTL
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
AHMEDABAD

PRESENT:

Binay Kumar Sinha, Presiding Officer, CGIT-gum-
Labour Court, Ahmedabad

Dated the 15th November, 2011
Reference : CGITA of 1276 of 2004 New
Reference ; ITC 3/1999 (Old)

Deputy Manager,
State Bank of India,
Nr, Old Bus Stand,
Tal Chikhli,

Distt, Navsari-390521 ... First Barty
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And their Workman
Shri Dilip Kumar M. Dhimar,
Dhimar Street, Gandevi,
Distt. : Navsari-396360 ... Second Party
For the First Party : Shri Jaywadan, B. Jariwala,
Advocates
For the Second Party : Shri B.I. Kazi, Advocates,
(But not appear to argument
stage)
Shri L. A. Shaikh, Secretary,
Adarsh General Kamdar Union
AWARD

A dispute between the employers in relation to the
management of State Bank of India and their workman Shri
Dilip Kumar, M. Dhimar was raised in connection with
terminating/discontinuing the services of the workman and
when the matter was put up before the Conciliation Officer,
the efforts of conciliation failed and the failure report
submitted to the Appropriate Government whereby the
Appropriate Government, Government of India, Ministry
of Labour & Employment, Shram Shakti Bhavan, Rafimarg,
New Delhi-110001 by its order No, L-12012/143/1998-IR
(B-1) dated 31-12-1998 under sub-section 2 (A) of sub-
section (1) clause (d) of Section (10) of the ID Act, 1947
referred the dispute for adjudication, formulating the terms
of reference as per schedule which is as follows :

SCHEDULE

*Whether the action of the management of State
Bank of India, Chilkali Branch, District Navsari no
terminating/discontinuing the services of Shri Dilip
Kumar, M. Dhimar as ‘Messenger we.f. 19-4-1997is
legal and justified ? If not, to what relief the concerned
workman is entitled 7

2. Notices were issued to the parties to this case and
both party appeared and filed their pleadings.

3. Second party submitted his statement of claim at
Ext. 5 pleading inter-allia that he was appointed as
Messenger by the first party Bank w.e.f. 24-12-1995 and he
worked till 19-4-1997 and has peen paid monthly wages. He
was terminated by oral order of the first party by Branch
Manager of Chikhli Branch without any legal reason or
cause. Whereas he has put in continuzous services of
1 year 4 month and 25 days without any breakage and
interruption. It has been alleged that he has not been paid
any legal dues at the time of termination/notice pay,
retrenchment compensation, leave wages etc. and thus the
first party has committed the breach of Section 25 (F) of the
ID Act. The first party has not issued any show cause
notice or chargesheet or has also not conducted any
enquiry against him (second party) for any so called
misconduct. Further case is that after terminating him from
the services the first party has appointed Shri S. C. Patel as
Messenger we.f, 21-4-1997 and before appointing the S. C.

4644 GiM11—24

Patel the second party has not been recalled by the Bank
and thus first party has also violated the provision of
Section 25 (H) of the ID Act, Further case is that total
tenure of service of the second party has been unblemished.
¢lean and to the satisfaction of the first party Bank. On this
score it has been alleged that the action of terminating him
from the service by an oral order we.f. 19-4-1997 is void,
illegal and unjustified. Further case is that the second party
has applied to the first party for his reinstatement with full
back wages and continuity of service and on consequential
benefits in the original post-by an application dated
8-9-1997 which was received by the first party but it was
not considered by first party and then the matter was
broughtbefore the Conciliation Officer (ALC Central) and
the first party Bank did not ready to withdraw the order of
termination and failure report was sent to the Appropriale
Government on 27-3-1998. On these grounds prayer has
been made to declare the termination of second party is
illegal, unlawfui, unreasonable and inoperative with further
relief for reinstatement of second party with continuity of
service and full back wages and other consequential benefit
and also for awarding with cost and to any other relief 1o
which the second party may be found entitled.

4. The first party also filed written statement at
Ext. 11 against the statement of claim of the second party
contending inter-alia that the first party is not an Industry
as per definition of Section 2 () of the 1D Act and so. this
tribunal has not jurisdiction to entertain this reference,
second party has no cause of action. And so, the references
1s not maintainable and that this reference also suffer from
misjoinder of parties and non-joinder of the parties and
that second party was working as a Messenger which is
outside preview of workman as defined under section 2 (s)
of the ID Act. The first party have denied all the para of the
statement of claim and has stated that the second party
has to strict prove of the fact which has been specifically
denied by the first party. The case of the first party is that
the second party workman was engaged purely on
temporary and adhoc basis as Messenger looking 1o the
need of the Bank and exigency prevailing at the time of
engagement. There was a clear understanding with the
second party that he is engaged only on temporary and
adhoc basis and accordingly as and when there is no need
his services will be dispensed with without any notice and
without making any procedure. Further case is that the
second party was not engaged after due procedure like
written test, interview etc. Whereas first party employs
permanent employee only after cbserving such procedure
as fix by the higher authorities for the selection of such
class of employee. But in case of second party looking to
the need of the Bank he was appointed on a temporary
basis by Branch Manager who is having such power to
engage casual and temporary emplovees. First party use
to pay second party daily wages for the number of the
days for which he gives his service to the Bank. No
appointment order was even issued to the second party
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looking to the casual nature of the employment. Daily
wages was paid to the second party by obtaining a
signature on voucher. As per clear understanding the
second party was require to serve as per the need of the
Bank. His services was dispense with effect on 19-4-1997
by oral order as per the terms of the employment. Second
party was not employed as permanent employee of the
first party Second party had never rendered continuous
service of one year as laid down under Section 25 (F) of
+ the ID Act. And so, issuing notice and observing other
condition precedent as laid down under Section 25 (F) are
not necessary. Legal ground has been taken that recently
Hon'ble Supreme Court has held in many case that in case
of temporary, casual and daily wages employee Section 25
(F) of ID Act is not require to be observe and therefore
termination will never amount to retrenchment under the
ID Act. And such guile lines also disentitle to the second
party to get any relief which he has claimed under the
statcment of claim at para No. 14. On this score prayer has
been made that the reference of the second party is not
tenable and is fit to be dismissed with cost,

5. Inview of the pleadings of the parties the following
issues are framed for discussions and considerations in
this casc.

ISSUES
(M Isthe reference maintainable ?

() Has the second party got valid cause of
action ?

(I} Whether there was a relation of emplover or
employee in between the first and second
party ?

(V) Whether the sccond party has completed 240
days of work in preceding calendar year prior
to his alleged termination ?

(V) Whether the second party is entitled to get relief
as prayed for ?

(VI} Whether the action of the management of SBI
(first party) in terminating/discontinuing the
services of second party workman w.e.f.
19-4-1997 is legal and justificd ?

(VI) Whai order required in this case ?
FINDINGS
6. Issue Nos. HILIV& V

These issues are taken up for discussions and
considerations since they are interlinked. The second party
workman had adduced documentary evidence to support
his claim. Besides the second party workman examined
himself in support of the claim. Ext. 16 is a certificate dated
12-3-1997 granted by the Branch Manager of SBI Chikhli
to the effect that Shri Dilip Kumar M. Dhimar has worked
as messenger at this branch during the period dated
24-12-1996 1o 19-4-1997 also incorporating that the above

particulars have taken from the Branch books and the
certificate issued at the request of the applicant,
Ext. 17 series which are in 5 numbers are the Xeros copy of
Bank vouchers dated 31-1-1996, 29-2-1998, 1-5-1996,
4-4-1996 and one voucher date not legible. Through these
vouchers, wages of the second party were paid which
conttains the name of the second party workman Dilip Kumar
M. Dhimar. At Ext. 24 isoriginal certificate dated 3-5-1997
issued by the Branch Manager, Gandevi, Distt.| Valsad to
the second party workman Dilip Kumar M| Dhimar
incorporating the details that he had temporarily worked
at branch in the following capacity with the particulars in
this certificate. It has been incorporated that he worked
for 10 days in March 1984, 8 days in April 1984, 4 daysin
May-1984, 3 days in June-1984, 3 days in August 1984, 7
day in October—1984, 23 days in January-1995, 21 days in
February—1985, 4 days in March-1985, as watchman and
that as messenger he (second party) worked for 1 day in
January—1984, 3 days in June—1984, 1 day in July~1984, 12
days in September—1984, 2 days in November- 1984 and 7
days in December-1984 total 109 days. At Ext. 23 letter of
Shri 8. T, Vedalkar Branch Manager, SBI, Gundeyi Branch,
Distt. Valsad which is a Misc. letter No. 123 dated
21-9-1992 addressing to Dilip Kumar M, Dhimar through
which the second party workman Shri Dilip Kumar M.
Dhimar was appointed as temporary part time| sweeper-
cum-waterman at Gundevi Branch office for a period of 85
days ending 14-12-1992 we.f. 21-9-1992 on a salary of
Rs. 611.25 (3/4 of Rs. 815) per month, plus allowances and
subject to following terms ;

() The appointment is purely a temporary one for
the period specified above but| may be
terminated earlier at the Bank’s discretion,
without assigning any rcason therefor.

(it The employment, unless by written order
extended or terminated earlier, shall come toan
end on the expiry of the aforesaid period i.e.
with the close of business on 14-12-1992,

(iil) This temporary appointment, which is made on
account of sudden exigencies, will not confer
on Shri Dilip Kumar M. Dhimar right to claim for
absorption in the Bank’'s permanent
establishment in any category. This letter was
received by the second party workman in the
original and the second party had agreed to the
above terms and conditions of his appointment.
Besides the aforesaid documents as discussed
above, the workman also made | his oral
deposition at Ext. 20. He was cross-examined at
length by the lawyer of the first party. During
cross-examination he admiited that| he is not
possessing any such papers to show that he
worked for 240 days in a calendar year and he
also admitted that on the need of works in the
branch he was deploved for the work. He also
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admitted that he had been appointed as daily
rated labourer and getting his wages according
to days of his work in a month through voucher.
From scrutinizing the documents and the oral
evidences of the workman it is admitted fact

that the second party workman had worked as.
messenger as daily wager in Chikhli Branch of

SBI, Distt. Valsad. Ext. 16 does not clearly go to
prove that during the period 24-12-1995 to
19-4-1997 he continuously worked in the said
branch for more than one year because Ext. 17
series go to discard such claim of the workman
as taken at para 5 of his statement of claim that
he work continuously for 1 year 4 months and
25 days without any breakage or interruption at
Chikhli Branch. There are only 5 vouchers
regarding payment of Rs. 2567/60 in January—
1996, 2567/60 in February—1996, 2595/60 in
May-1996 and 2567/60 in April-1996 and 2445/
60 wages for another month. These Ext. 17 series
do not go to connect regarding such claim of
the workman that he continuously woked for
I year 4 months and 25 days in Chikhli Branch.
More so, the second party Dilipkumar M,
Dhimar in his oral deposition at Ext. 20 has
admitted during cross-examination by the first
party that on requirement of work his service
was being taken as a daily wager. Further
Exts. 24 and 25 which the second party himself
have produced as a documentary evidence also
go to discard his claim and go to show that he
had been deployed as temporary part time
sweeper-cum-waterman only for 85 days on
14-12-1992 in the Gundevi branch of SBI, Distt.
Valsad his letter of engagement as per Ext. 25
go to show that his appointment at Gundevi
branch was purely on temporary basis for the
specified period and his service was to be
dispensed with without assigning any reasons
on the Bank’s discretion and that temporary
appointment made on sudden exigency will not
confirm Shri Dilipkumar M. Dhimar any right to
claim for absorption in Bank’s permanent
cstablishment in any category. Ext. 24 is the
total period of work of Shri Dilipkumar M.
Dhimar at Gundevi Branch of SBI, Distt. Valsad
which comes to 109 days. So, it is evident prior
to the second party’s engagement as a daily
rated/temporary messenger at Chikhli Branch,
he had been engaged on a temporary, part time
Sweeper-cum-Waterman at Gundevi Branch for
85 days and he also worked in the Gundevi
Branch as daily rated watchman and messenger
for a total period of 109 days from March-1984
to March-19835. So, Exts. 24 and 25 do not go to
prove that while working in Gundevi Branch

the second party workman had ever completed
240 days of work in any precedent calendar
year. So, is case with second party’s engagement
as a messenger on purely temporary basis on
account of exigency of work in the branch at
Chikhli of SBI, Distt. Valsad. Ext. 16 does not
conclusively go to prove that the second party
workman has continuously work from
24-12-1995 to 19-4-1997 rather the certificate po
to show that during that period he worked as
temporary, daily rated messenger and his
services was taken in exigency of work and Ext.
17 series go to show that according to the
calculation of daily works, payment of wages
was being made to him through vouchers. There
are no other vouchers to show that the second
party workman had worked all the working days
in a month so that it could be calculated that he
completed 240 days of work in preceding
calendar year,

7. The first party has cross-examined the second
party workman at length and appears to have gained to
some extent. The first party has not adduced oral or
documentary evidence in this case. On the other hand
though the second party adduced both oral and
documentary evidence in this case but there is no clear
connectivity and relevancy of the documentary evidences,
Likewise the oral evidence of the second party workman
what he deposed in his examination-in-chief have been
demolished to some extent during cross-examination by
the first party.

8. On behalf of the second party Shri I. A. Shaikh,
Union Secretary has pointed out towards the written
argument dated 12-4-2006 that as per Ext. 16 certificate
granted by Bank Manager it is proved that the second
party has put in more than 240 days of attendance in
preceding 12 months of termination of service w.e.f.
19-4-1997 and so retrenchment notice or notice pay in
lieu of retrenchment was must under proviston of Section
25 (F) of the ID Act. It has been further submitted that
the first party has not proved any gainful employment of
the second party and there is no regular income of the
sccond party, During argument on behalf of the second
party the case law of Yelatti R. M. and Assistant Executive
Engineer reported in 2066 -1 LLJ 442 of the Supreme
Court has been cited wherein it has been held that the
burden of prove to show that he worked for 240 days is
on the claimant {(workman). It has been further pointed
out that the certificate granted as per Ext. 16 go to show
that the second party workman has worked for more than
240 days of work in preceding calendar year and so now
the orus has shifted upon the first party management to
discard such certificate at Ext, 16 that it does not go to
prove that the second party workman had actually worked
for 240 days during that period. In his argument learned
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representative of the second party has submitted that
since the workman has completed 240 days of work in
Chikhli Branch in the preceding year so he is entitled for
his reinstatement with full back wages and continuity in
service. On behalf of the first party its lawyer did not
appear to argue out the case. Further it has to be borne-
in-mind that there has been many changes in the decision
of the Hon’ble Apex Court regarding daily rated or casual
workers or even temporary trying to their back door entry
and such claim of the daily wagers, casual workers have
been discarded by the Apex Court for their claim of
absorg.jon/regularisation. In the case law Secretary’ State
of Karnataka and other V/s Umadevi and others AIR 2006
SC 106—2006 (4) Supreme Court cases page 1 it has been
held. More so, in a Division Bench judgment of the
Hon’ble Supreme Court in the case of Senior
Superintendent Telegraph (Traffic Bhopal) V/s Santosh
Kumar Seal reported in 2010 (0y GLHEL-SC 48283, it has
been held “award of reinstatement with full back wages
in a case where the workman has completed
240 days cf work in a year preceding date of termination,
particularly daily wager has not been found to be proper
by this court and instead of compensation has been
awarded. This court distinguished between the daily
wager who does not hold a post and a permanent
employee” so, even if it is presumed for the sake of
argument that as per Ext. 16 the certificate granted by the
Branch Manager (first party Bank) the second party
workman Shri Dilipkumar M. Dhimar has completed 240
days of work in preceding year at Chikhli Branch this
does not itself enable to second party workman for
claiming his reinstatement with continuity in service and
back wages because in fact the appointment of the second
party was as daily wager Messenger required to do works
in need at the Chikhli Branch and that the second party
workman was not holding the post like a permanent
employee rather his status was of a daily wager.

9. Upon consideration of all the facts and
circumstances and also the case law as discussed above,
Ifind and hold that the status of the second party workman
Shri Dilipkumar M. Dhimar was that of a daily wager and
as per Ext. 16 he is said to have completed 240 days of
work at Chikhli Branch. So, there was a relationship of
employer and employee in between the first and second
party. It has to be held further that though the second
party has completed 240 days of work during his tenure of
work at Chikhli Branch but by virtue of this he is not entitled
for relief of reinstatement with continuity in service and
other consequential benefits rather at best lum sum of
amounts of compensation only be considered to be
pavable by the first party to the second party. Accordingly
Issue No. [I1 is decided in affirmative, issue No. [V is also
decided in affirmative and issue No. V is decided
accordingly that the workman is not entitled for his
reinstatement and consequential benefits rather he is

entitled for compensation according to his period of work
at Chikhli Branch.

10. Issue No. VI

As per findings given in the foregoing paragraphs,
it is further held that the action of the management of
State Bank of India, Chikhli Branch is dis-continuing
service of Shri Dilipkumar M. Dhimar as messenger w.e.f.
19-4-1997 as per terms of employment of the second party
with the first party because the second party has been
deployed as daily wager, casual worker and so rules of the
permanent employee was not applicable with respect to
the second party. So, the action of the management of
State Bank of India cannot be questioned in dispensing
with the service of the workman w.e.f. 19-4-1997 and it
cannot be questioned as illegal and unjustified ? But since
there had been relationship of employer and employee
between the parties and the second party hals also
completed 240 days of work and so the first panty was
required to pay the retrenchment compensation or|notice
pay under provision of Section 25 (F) of the ID Act, 1947,
This issue is accordingly decided.

I1. Issue Nos. [ & 11

In view of the findings given in the foregoing
paragraphs to issue Nos. I11, IV, V & VI, I further find and
hold that this reference is maintainable and the second
party workman has got valid cause of action in this case.

12, Issue No. VII

The second party workman is not entitled for his
reinstatement to the post upon which he was working,
likewise the sccond party workiman is not entitled |in his
continuity in service or for any consequential benefits or
any part of the back wages. Further considering the
aspects that the workman has completed 240 days
preceding to his oral termination or dispensing with his
service we.f. 19-4-1997 he is entitled for a lumpsum
compensation of Rs. 10,000 from the first party.

This is my award.

. Accordingly. this reference 15 allowed in part but
without any cost.

The first party is directed to pay Rs. 10,000 as a
compensation to the second party within 2 months| from
the date of publication of this award failing which the
amount will carry interest :@@* 9% per annum.

Let copies of the award be sent to the Appro?riute
Government for publication and needful.

BINAY KUMAR SINHA. Presiding Officer.
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New Delhi, the 8th December, 2011

$8.0. 63.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government

hereby publishes the award (Ref. No. 33/2011) of the -

Central Government Industrial Tribunat-cum-Labour Court
No. 1, Dhanbad as shown in the Annexure in the indusirial
dispute between the employers in relation to the
management of M/s. State Bank of India and their workmen,
which was received by the Central Government on
8-12-2011,

[No. L-12012/102/2010-IR (B-1]
RAMESH SINGH, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. I}, DHANBAD

In the matter of a reference under Section 10(1)(d)(2A) of
the Industrial Disputes Act, 1947

Reference No. 33 of 2011
PARTIES:

Employers in relation to the management of State
Bank of India, Patna.

AND
Their workman
PRESENT :
Shri Hari Mangal Singh, Presiding Officer
APPEARANCES:

For the Management : None

For the Workman : None
State : Bihar Industry : Bank
Dated, 30th November, 2011
AWARD

By order No. L-12012/102/2010-IR (B-I) dated
26-5-2011 the Central Government int the Ministry of Labour

has in exercise of powers conferred by clause (d) of sub-
section (1) and sub-section (2A) of Section 10 of the
Industrial Disputes Act, 1947, referred the following dispute
for adjudication to this Tribunal :

SCHEDULE

“Whether the management of State Bank of India.
Patna in terminating Shri Shashi Bhushan Prasad
S8/o Shri Bhola Mandal from service with effect from
6-3-2009, is legal and justified. To what relicf (he
workimnan is entitled 7

2. This reference case was received in this Tribunal
on 13-6-2011, and it was registered. Thereafter on 26-7-
2011 a registered letter duly signed by Shashi Bhushan
Prasad, concerned workman of this reference was received
in which he stated that the same case has already been
filed before the Industrial Tribunal, Patna, under the
provision of Section 2A(1) and (2) of the Industrial Disputes
(Amendment) Act, 2010 and the same has already been
registered as Case No. 3(C)/2011 and the same is pending
for adjudication. In such circumstances, he has prayed
that he may be allowed to withdraw the case from this
Tribunal.

3. Inview of such prayer, I pass a ‘"NO DISPUTE"
Award in this case.

H. M. SINGH, Presiding Officer
7% fwett, 9 fEmww, 2011
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New Delhi, the 9th December, 2011

5.0. 64.~—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 3/2009) of the Central
Government Industrial Tribunal-cam-Labour Coutt.
Hyderabad as shown in the Annexure in the industrial
dispute between the employers in relation to the
management of The Commissioner, Customs and Central
Excise Department and their workmen, which was received
by the Central Government on $-12-2011.

[No. L-42012/51/2008-IR (DU]
JOHAN TOPNO, Under Secy.
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT
ATHYDERABAD

PRESENT :
Shri Ved Prakash Gaur, Presiding Officer.
Dated the 17th day of November, 2011
Industrial Dispute No. 3/2009
BETWEEN

SriP. Ganga Ram and 2 others,
C/o SriMd. Akbar Al,

H. No. 9-3-104, Harizan Basti,
Hasmathpet, Old Bowmpally,

Secunderabad-500 009. .. . Petitioners

AND

The Commissioner,

Customs and Central Excise Department,
Hyderabad-I Commissionerate,
Kendriya Shulk Bhawan,

Basheer Bagh,

Lalbahadoor Stadium Road,

Hyderabad. ... Respondent

APPEARANCES:
Forthe Petitioner : Nil

For the respondent ;: M/s. G Jaya Prakash Babu,
Advocate.

AWARD

The Government of India, Ministry of Labour by its
order No. L-42012/51/2008-IR (DU) dated 16-1-2009 referred
the following dispute between the management of Customs
and Central Excise Department and their workmen under
Section 10(1)(d) of the I.D Act, 1947 for adjudication to this
Tribunal. The term of reference is as under -

SCHEDULE

*“Whether the action of the Central Excise
Department, Hyderabad-1 Commissionerate,
Hyderabad in terminating the services of S/Shri P,
Ganga Ram, Smt. K. Yellamma and Smt, Balnarsamana
casual/contingent workers and subsequently
engaging them as contract workers from 2004 is
proper and justified ? If not, to what relief the
concerned workmen are entitled to 7

The reference is numbered in this tribunal as L.D. 3/
2009 and notices were issued to the parties concerned.

2. Petitioners cafled absent for several adjournments.
Though several chances were given Petitioners neilher
appeared nor filed claim statement and documents gven
after two years of receipt of reference. On 17-11-2011 also
Petitioners called absent. Respondent’s counsel present.
In absence of Petitioners or their claim statement refergnce
is to be answered in negative, hence, the Award is passed
accordingly. Transmit,

Dictated to Smt. P. Phani Gowri, Personal Assisfant’
transcribed by her, corrected by me on this the ! 7th day of
November, 2011.

VED PRAKASH GAUR, Presiding Officer

Appendix of evidence
Witnesses examined for Witnesses examined for
the Petitioner the Respondent
NIL NIL

Documents marked for the Petitioner
NIL
Documents markei for the Respondent

NIL
% feeeh, 9 famnar, 2011
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[ . Te-42012/79/1990 -3 (1Y) ]
e e, s wfEm

NewDelhi, the 9th December, 2011

8.0. 65.—In pursuance of Section 17 of the Industzial
Disputes Act, 1947 (14 of 1947), the Central Governingnl
hereby publishes the award (Ref. No. 70/90) of the Central
Government Industrial Tribunal-cum-Labour Coulrt,
Bangalore as shown in the Annexure in the induslrr;ak
dispute between the employvers in relation to the
management of The Superintending Archaeologisi.
Archaeological Survey of India and their workmen. which
was received by the Central Government on 9-12-2011.

[No. L~42012/79/1990-IR (D{J]
JOHAN TOPNO, Under Sc¢}i
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
BANGALORE

Dated : 21st November, 2011

PRESENT:
Shri 8. N. Navalgund, Presiding Officer
C.R. No. 70/90
IParty: I Party :
The President, The Superintending
Archaeological Survey Archaeologist,
of India, Archaeological Survey of
Daily Wages Employees  India,
Union, 4th Block, Jayanagar,
Hampi National Bangalore41
Project,
Kamalapur-583 221
The Dy. Superintending
Archaeologist,
Archaeological Survey of
India,
Hampi National Project,
Kamalapir-583221.
AWARD

1. The Ceniral Government by exercising the powers
conferred by clause (d) of sub-section (1) and sub-section
2A of Section 10 of the Industrial Disputes Act, 1947 (14 of
1947) has referred this dispute vide order No. L-42012/79/
90-IR. (DU) dated 9-11-1990 for adjudication on the
following :

SCHEDULE

“Whether the action of the Archaeological Survey
of India, Bangalore Circle, Bangalore in terminating
the services of the workman without any reasons
and without complying the provisions of the
Industrial Disputes Act, 1947 is justified 7 If not, to
what relief the workmen are entitled”

2. After completion of the pleadings and evidence
adduced for both sides an award was passed on 13-6-2001
holding that the order of termination is not correct directing
the Second party to reinstate the first party workmen with
continuity of service without back wages. When same was
assailed by the second party in Writ Petition No. 41447 of
2001 (L-Res) before the Hon"ble High Court of Karnataka
the award passed on 13-6-2001 came to be quashed by
order dated 29-11-2007 with direction to hear the matter
afresh. Subsequently on behalf of the second party while
further examining MW1 Shri K. C. Chacko 21 documents

were got marked as Ex. M5 to0 M25 and when the matter
was at the stage of further evidence of the first party on
2-11-2011 the counsel representing the first party filed memo
to the effect that in view of the assurance ‘given by the
second party management inr the reply to the interrogatory
that they are going to give temporary status to 98 + 2
workmen mentioned in the list annexed to the memo, the
reference so far as those 98 + 2 workmen is not pressed and
a submission was made that reference would be continued
as far as remaining 22 workmen. On that day on the
submission made by the advocate representing the second
party that he would file his reply to the said memo by
21-11-2011, matter was adjourned to 21-11-2011 and when
the matter was called on 21-11-2011 the learned advocate
representing the first party filed another memo signed by
himself and the President of the first party union along
with a copy of resolution passed by the first party union
dated 20-11-2011. In the memo filed on 21-11-2011 while
referring to the contents of the resolution passed by the
first party union dated 20-11-2011 it is requested to permit
first party union to withdraw the entire dispute raised in
this reference. In view of this memo filed by the President
of the first party union the reference does not survive for
consideration and has to be closed as withdrawn.

3. Inthe result, I pass the follwoing Award.
AWARD

The reference is rejected as withdrawn by the first
party union.

(Dictated to PA transcribed for her corrected and signed
by me on 21-11-2011)

S. N. NAVALGUND, Presiding Officer
¢ fasett, 9 fammm, 2011

WL, 66— foar atufEm, 1947 (1947
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F 9-12-2011 i T EA A1 |

[§ TE-42012/50/2008-3T8R ()]
g A, s wiva

New Delhi, the 9th December, 2011

8.0. 66.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 2/2009) of the Central
Government Industrial Tribunal-cum-Labour Court,
Hyderabad as shown in the Annexure in the indvstrial
dispute between the employers in relation t) the
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management of The Commissioner, Customs and Central
Excise Department, and their workmen, which was received
by the Central Government on 9-12-2011.

[No. L42012/50/2008-IR (DU]
JOHAN TOPNO, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT AT
HYDERABAD

PRESENT :
Shri Ved Prakash Gaur, Presiding Officer
Dated the 17th day of November, 2011
Industrial Dispute No. 2/2009
BETWEEN

Sri P. Naga Raju and 5 others,
C/o SriMd. Akbar Ali,

H. No. 9-3-104, Harizan Basti,

Hasmathpet, Old Bowmpally,

Secunderabad-500 009

AND

. . Petitioners

The Commissioner,
Customns and Central Excise Department, I
Tirupathi Commissionerate,
Kurnool Division,

Kurnool

APPFARANCES:
Forthe Petitioner : Nil

. Respondent

For the respondent : Sri Kaapu Ramakrishna
Reddy, Advocate.
AWARD

The Government of India, Ministry of Labour by its
order No. L42012/50/2008-IR (DU) dated 16-1-2009 referred
the following dispute between the management of Customs
and Central Excise Department and their workmen under
Section 10(1)}d) of the I.D. Act, 1947 for adjudication to
this Tribunal. The term of reference is asunder :

SCHEDULE

“Whether the action of the Central Excise
Department, Tirupathi Commissionerate, Hyderabad
in terminating the services of $/Shri P. Naga Raju, G
Chinnaiah, P. Srinivasulu, B. Vanamanna, K.
Rammaddelei and Smt. C. Sarojamma casual/
contingent workers and subsequently engaging them
as contract workers from 2004 is proper and
justified ? If not, to what relief the concerned
workmen are entitled to 7

I TR TR S1 HE S RSP IR

I ||lﬂl‘-.|.w.| HA m“! ] '

The reference is numbered in this tribunal ag 1.D. 2/
2009 and notices were issued to the parties conce:

2. Petitioners called absent for several adj

accordingly. Transmit.

Dictated to Smt. P. Phani Gowri, Personal
transcribed by her, corrected by me on this the 17th day of
November, 2011.

VED PRAKASH GAUR, Presiding|Officer
Appendix of evidence
Witnesses examined for Witnesses examined for
the Petitioner the Respondent
NIL NIL
Documents marked for the Petitioner
NIL
Documents mariked for the Respondent
NIL

?ﬁﬁﬁwf{w, 2011

wram, 67 —3Meifi frar sfufrm, 1947((1947
H 14) Wi 90 17 F T F FHT TER
fesw ws wEaw (1972) fafies swegan m
T 3 TEUE ® Hag Fraee R o safwd € dfe,
gy ¥ fiffe seife faar & 9507 T
srfirpor, e & vER (FEH dEw W
#®-2/165/1999) ' Wty et €, 5 w2
9-12-2011 ! WT=T E3T o1 |

of the Central Government Industrial Tribunal-cum
Court, Mumbai as shown in the Annexure in the industrial
dispute between the employers in relation
management of The General Manager Richardson and
Cruddas (1972) Ltd. Byculla Iron Works, Mumbai and their
workmen, which was received by the Central Government
on 9-12-2011.

[No. L4201 1/17/1999-IR (DU]
JOHAN TOPNO, Under Secy.

LS. § {3
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI

PRESENT :
Shri K. B, Katake, Presiding Officer
Reference No, CGET-2/165 of 1999

Employers in relation to the management of
Richardson and Cruddas Ltd.

The General Manager (P& A),
Richardson and Cruddas (1972) Lid.
Byculla Iron Works,

SirJ. J. Road,
Mumbai-400 008,

Their Workimen.

The President,

Association of Engineering Workers,
252, Ianta Colony,
Ramnarayan Narker Marg,
Ghatkopar (E),

Mumnbai-400 079

APPEARANCES:

Mr, S. Z. Choudhary,
Advocate

For the Employer

Forthe Workmen : Mr. Abhay Kulkarni,
Advocate

Mumbai, dated the 26th September, 2011
AWARD

The Government of India, Miniztry of Labour and
Employment by its Order No. L-42011/17/9-IR (DU), dated
12-8-1999 and corrigendum dated 17-4-2000 in exercise of
the powers conferred by clause (d) of sub-section (1) and
sub-section 2(A) of Section 10 of the Industrial Disputes
Act, 1947 have referred the following industrial dispute to
this Tribunal for adjudication

“Whether the action of the management of M/s.
Richardson and Cruddas (1 972) Ltd. Byculla Iron Works
Mumbai-8 in not regularizing the services of 20 workmen
(as per list enclosed) and terminating the services orally is
legal and justified ? If not, to whar relief the workmzen are
entitled 7

4644 Gi/11-—-25

List of workers :

§

Shri Vijay Ramchandra Jadhav
Shri Utam B. Pawar
Shri Sangram Sadashiv Dhehale
Shri Vithal Bhimrao Shinde
Shri Vijay Hiraman Parad
Shri Mahesh Laxman Sawant
Shri Laxman Shripaty Kamble
Shri Nitin Baburao Gade
ShriD. R Yadav
Shri Dayand Arjun Rokade
Shri Nandkumar Ganpat Malave
ShriR_ L. Jaiswal
Shri V R, Kamble
Shri Nagasen Hambir Sarvade
Shri Ramesh Vishm Satpute
Shri Dinakar Rajaram Katkar
Shri Gantam Daulat Bhadripe
Shri Prabhakar Balkrishna Tandel
Shri Janardhan Kamalakar Mali

2).  Shri Lajarars Avinash Kale

2 After receipt of the reference from Ministry, both
the parties were served with the notices. They appeared
through their respective representatives. The second party
union has filed its statement of claim at Ex-7. According to
them, the workers in the list in para I were working in
different departments of the first party as Helpers. Their
service record is good and they were discharging their
duties to the satisfaction of their superiors. They were
employed on temporary and casual basis and the
management used to give them artificial breaks with mala
fiad intention to deprive them from getting the benefit of
permanent workmen. Due to artificial breaks, the employer
did not allow the workmen to complete 240 days of work in
a calendar year though they are working for number of
years.

3. The employer has not maintained seniority list of
the workers and they were not providing work as per the
seniority. They violated the provisions of Model Standing

Order framed under the Employment Standing Order Act.
They used to provide continuous work to the junior workers

122
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and were not providing the same to the senior workmen.
By giving artificial break, the employer has iliegally and
wrongfully terminated the services of all the workmen listed
in Para No. 1. They were not paid or offered notice pay,
retrenchment compensation, gratuity and other legal dues
and violated the provisions under Section 25F of the LD.
Act. No show cause notices were issued to them. The
employer used to give artificial break illegally and
wrongfully. The union made complaint to the State Labour
Court No. 5/11/1995 for reinstatement. For want of
Jurisdiction said complaint was withdrawn with a liberty to
file a fresh complaint before this Tribunal.

4. All the emplovees are unemployed. The are
suffering grear hardship as their services were terminated
illegally. Therefore, union prays for dircction to reinstate
the workers under reference with full back wages and other
consequential benefits. And also prays for the cost.

5. The first party management resicted the statement
of clairi, vide its written statement Ex-12. Acoo:ding tathem,
the reference is not tenable as for the same cause of action
comp!laint was filed before State Industrial Court at Mumbai
under the provisions of MRTU and PULP Act, 1971. The
workers under reference are not the employees of the
company. There is no employee-emplover relationship
between them. These workers are not in the employment of
the company since last several vears. Therefore, they are
not entitled to the relief claimed for. Tae workers nader
reference e not workmen as defined under LD Act. Thigse
labourers were given work occasionally and casualiy. Their
employment was terminated automatically after their work
was over. The idea about the same was given to them,
while engaging them for the casual work. The first party
company is a sick industry and there are fixed sanctioned
posts. They are not vacant. Therefore these employees
caninot claim the relief of reinstatement or absorstion in the
service. The claim of these workers is barred by provision
of Section 22 of Sick Industrial Undertaking Act. The
company is declared as a sick unit by BIFR and given
revival package. The demand of the second party is not
maintainabie under Section 59 of MRTU and under PULP
Act. The claim of these workmen is totally untenable.
Therefore, the first party management prays that the
reference be dismissed with cost.

& Following are the issues framed by my Ld.
Predecessors at Ex-15 for my determinaticn. I record my
findings thereon for the reasons to follow :

Sr. No.

-

Issues indings

the provisions of Industrial
Disputes Act, 1947 as con-
tended in clause-1 (d) of the
WS.? Yes

3. Whether the action of the
management of M/s. Richardson
and Cruddas (1972) L.,
Byculla Iron Works, Mumbai-8
in not regularizing the services
of 20 workers under reference
is legal and proper ? No

4. Whether the action of the
management in terminating
their services orally is legal
and proper 7 No

5. What relief the workmen are
entitled to ? As per
final prder.

REASONS
IssueNo. 1:

7. According to the first party management, the union
had filed complaint under Section 59 of MRTU anid PUL.P
Act before Industriat Court, Maharashtra State, at Mumbai
bearing Ne. 511/1995. Therefore, according to the
management, State Govt. is the proper Govt. and thus this
Tribunal has no jurisdiction to entertain this reference. Thus
they pray that, the reference deserves to be rejacted. In
this respect the 1.d. Adv. for the second party uniop argued
that the first party is a Central Government undertaking.
He further subimitted that in the complaint No. 511/1995,
referred above, the matter was taken to Hon’ble High Court
in Writ Petition No. 6458/1995 wherein the Hon 'ble High
Court held thar appropriate Govt. in respect of firs} party is
Central Government. Ld. Adv. further submitted that in
another reference CGIT-2/93 of 1998, this Tribunal also gave
the same finding in respect of the first party company, The
said judgment has reached to its finality as no appeal was
preferred there against. In this judgment, my Ld.
Predecessor has teferred to the findings of Hon’ble High
Court recorded in Writ Petition No. 6458/1993. These
judgments and findings therein were not challgnged by
the first party, wherein it is held that, appropriate|Govt. in
respect of the first party, is the Central Govi. In the

Sr.No. Issues Findings circumstances, averment on behalf of the first party, that
) appropriate Govi. is the State Govt. is found to be devoid
1. Whether the reference is of merit. In the light of the above referred two judgments
mmntamable as per averment and findings therein, it needs no more discussion|to arrive
inClause-1 (2) of W.S.? Yes me at the conclusion that Central Gowt. is the appropriate
2 Whether workers under qut. and it is emipowered to make the rfeference to this
reference are workmen under Tribunal. Therefore, I further hold that this Central Gowt,
R TR T WL HIRRE) I I 1 {11 AR S 4 N AT I A 4 1o SRS 5. - HAK)
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Industrial Tribunal has jurisdiction to entertain this
reference. Consequently I hold that the reference is
maintainable. Accordingly, I decide this Issue No.1 in the
affirmative,

Isswe No. 2:

8. It is the case of the first party that the workers
under reference are not the employees of the first party.
According to them, they were intermittently engaged by
the company on account of occasional need of the
company. They were given understanding that their
employment was only for a fixed period and can be
terminated automatically afier the exigency of work is over.
As against this, it is the case of the union that, in order to
deprive these workmen from getting benefit of permanency,
artificial breaks were given to these workinen. In this respect,
the Ld. Adv. for the second party pointed out that
management’s witness P. G Salgar has admitted in his cross
at Ex-34 page 7 thereof that, breaks were given to the
workers artificiatly. He has further admitted in his cross
that, by giving break to one set of casual workers, the
other set of casual workers were engaged in the same post.
He further admitted that the casual labourers were
continuously engaged till introducing VRS. He has also
admitted that casual workers were attending same type of
work attended by the permanent workers. He has also
admitted that the workers who were subject matter in Ref.
No. CGIT-2/93 of 1998 were regularized by the first party.
He also admitted that the works of these workers were
supervised by the company.

9. In short, the witness of the first party has admitted
in has cross that artificial breaks were given to these workers
and during the period of break some other workers were
engaged to perform their work. The witness has also
admitted that these workers were doing the same work
being performed by the permanent workers of the company.
This witness has also admitted in his cross at Ex-54 that
the works of these workers were supervised by the officials
of the company. This officer does not know the workers
personally, He has replied to that effect in his cross. From
the evidence of this witness it is clear that these workers
were working regularly since the date of their respective
employment. Artificial breaks were given to them so that
they should not get the benefit of permanent workers,
Giving such artifical break merely to deprive these workmen
from getting benefit of permanency is no doubt a bad tactics
adopted by the company. In fact they were working there
for years together. In the circumstances, I hold that the
workers under reference are the workmen as defined in
Clause (1) (d) of the LD. Act. Accordingly, I decide this
issue No. 2 also in the affimative.

Issue No. 3:

10. In the light of above discussions, it is clear that
the workmen under reference were working from the date

of their respective joining, since 1985 upto 1993, The dates
of their respective appointment and termination of services
are given in the affidavit of witness Mr. Vitthal Shinde at
Ex-17. From the above discussion it is clear that though
they were working for years together, artificial breaks were
given to them periodically merely to deprive them from
getting the benefits of permanent workmen, Therefore all
these workers were entitled to be regularized in the service.
Not regularizing their services, thus cannot be called legal
and proper. Thus it also needs no more discussion to decide
this issue No. 3 in the negative,

Issue No. 4:

11. In the light of discussion and fiadings on issue
Nos. 2 & 3 above it is clear that workers under reference
were working with the Party No. 1 for number of years.
7'hus:they were entitled to be regularized. On the other
hand management used to give them artificial breaks with a
sole intension to deprive them from getting benefits of
permanent workers. These workers were working since 1985
till 1993. As they were entitled tobe regularized as permanent
workers, oral termination of their respective services cannot
be called legal and proper. Accordingly I decide this Issue
No. 4in the negative,

Issue No. 5 :

-12. In respect of the relief the workers have prayed
that they be reinstated in service with full back wages,
which appears impracticable. It also appears improbable,
as some of the workers have expired aiid rest of the workers
are not on duty since 1993. Some of thern may have crossed
the age of retirement. Thus the alternative prayer made by
the workers appears practicable that, they should be given
benefit of VRS with back wages from the date of their initial
appointment shown in the list. Thus I allow the reference
and would like to direct the first party to pay them difference
in the back wages since the date of their appointment till
the date of their respective termination. The first party is
also directed to pay the amount permissible under VRS
scheme. Hence I proceed to pass the following order

ORDER
The reference is allowed as follows :
(i The 20 enlisted employees are declared as
permanent employees of the first party.

(ii) The first party is directed to pay the difference
of wages to the respective workers or to the
L.Rs. of the deceased for the respective period
they had worked with the company.

(i) The first party is also directed to pay the
amount to the respective workers or their L.Rs.
as they are entitled under VRS scheme.

{(iv) The first party to pay the cost of the reference
to the second party union and bear their own.

K. B.KATAKE, Presiding Officer
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R A, aat |fas
New Delhi, the 9th December, 2011

8.0. 68.—In pursuance of Section 17 of the
Industiial Disputes Act, 1947 (14 of 1947), the Central
Government her-byy publishes the awad (Ref. No. 6/2009)
of the Central Government Industrial Tribunal-cum-Labour
Court, Hyderabad, as shown in the Annexure in the
industrial dispute between the employess in relition to the
management of The Commissioner, Customs & Centrat
Excise Departmeni and their workmen, which was received
by the Central Government on 09-12-2011.

[No. L42012/46/2008-IR(DU))
JOE AN TOPNO, Under Secy.
ANNEXURE
BEFORE TH Z CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT
BYDERABAD
PRESENT :
Shri Ved Prakash Gaur, Pr siding Officer
Dated the 17th day ol No rember, 2011
Industrial Dispute No. 6/2009
Between :
Sri Md. Akbar Ali and 7 others,
C/o Sri Md. Akbar Ali,
H. No. 9-3-104, Harizan Basti,
Hasmathpst, Old Bowmpally,
Secunderabad-500 009,
AND
The Cominissiorer,
Customs & Central Excise Departn ient,
Hyderabad-I, Commissionerate,
Kendriya Shulk Bhawan,
Basheer Bagh, Laibahadoor Stadivm .{oad,
Hyderabad

.. Petitioners

.. Respondent

APPEARANCES:
Forthe Petitioner : Nil
For the Respondent ; M/s. . Jays *kash} laby,
Advocate
AWARD

The Govermment of India, Minisiry 0 ‘Labour by its
order No. L-42012/46/2008-IR DU)dara] 16- 200+ referred
the following dispute between the manzgeine : 1 ol Customs
& Central Excise De ent and their wio vianen under
Section 10(1Xd) of the 1.D. Act, 1947 tor a ijudication to
this Tribunal. The term of reference is as un fer:

6 R ol — L
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SCHEDULE
“Whether the action of the Centr

The reference is numbered in this
1.D. 6/2009 and notices were issued to the parties

2. Petitioners calied absent for several adjo
Though several chances were given. Petitioners
appeared nor filed claim statement and docume

Petitioners called absent. Respondent s counsg
In absence of Petitioners or their claim statemen
is to be answered in negatis ¢, hence, the Awz
accordingly, Transmit,
Dictated to Smt. P. P: 1 Gowri, Persona

November, 2011.

VED PRAKASH GAUR, Presiding

Appendix«§ evidence

Witnesses examined for  Witn.usses examineq for

the Petitioner the Respondent
NIL NIL

Documents marked for the Petitioners

NIL

Documents marked for the Respondent

NiL
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New Delhi, the 9th December, 2011

S.0. 69.-—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947),
Government hereby publishes the award (Ref. No. 5/2009)
of the Central Government Industrial Tribunal -Labour
Court, Hyderabad, as shown in the Ame
industrial dispute between the employersin
management of The Commissioner, Castoms & Central
Excise Department and their workman, which was received
by the Central Government on 09-12-2011,

[No. L42012/48/2
JOHAN TOPNO, Under Secy.
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT"
AT HYDERABAD

PRESENT :
Shri Ved Prakash Gaur, Presiding Officer
Dated the 17th day of November, 2011
Industrial Dispute No. 5/2009
Between :
Smt. Anasuyamma and 3 others,
C/o SriMd. Akbar Ali,
H. No. 9-3-104, Harizan Basti,
Hasmathpet, Old Bowmpally,
Secunderabad-500 009
AND

The Commissioner,

Customs & Central Excise Department,

Hyderabad-1, Commissionerate,

Kendriya Shulk Bhawan,

Basheer Bagh, Lalbahadoor Stadinm Road,

Hyderabad ... Rspondent

.. . Petitioners

APPEARANCES:
ForthePetitioner : Nil

For the Respondent : M/s. G Jaya Prakash Babu,
Advocate

AWARD

The Government of India, Ministry of Labour by its
order No, L~42012/48/2008-IR. (DU) gated 16-1-2009 referred
the following dispute between the management of Customs
& Central Excise Department and their workmen under
Section 10(1)(d) of the L.D. Act, 1947 for adjudication to
this Tribunal. The term of reference is asunder :

SCHBEDULE

“Whether the action of the Central Excise
Department, Hyderabad-1I Commissionerate,
Hyderabad in terminating the services of Smt.
Anasuyamma, Sm¢, P. Balanarasamma, Smt, K.
Yellamma and Sri P Ganga Ram, casual/contingent
workers and subsequently engaging them as contract
workers from 2004 is proper and justified ? If not, to
what relief the concemned workmen are entitled to?”

The reference is numbered in this tribunal as
LD. 5/2009 and notices were issued to the parties concerned.

2, Petitioners called absent for several adjournments.
Though several chances were given Petitioners neither
appeared nor filed claim statement and documents even
after two years of receipt of reference. On 17-11-2011 also
Petitioners called absent. Respondent’s counsel present.
In absence of Petitioners or their claim statement reference
is to be answered in negative, hence, the Award is passed
accordingly. Transmit.

Dictated to Smt. P. Phani Gowri, Personal Assistant
transcribed by her, corrected by me on this the 17th day of
November, 2011.

VED PRAKASH GA.UR, Presiding Officer

Appendix of evidence
Witnesses examined for Witnesses examined for
the Petitioner the Respondent
NIL NI,
Documents marked for the Petitioner
NIL

Documents marked for the Respondent
NIL
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New Delhi, the 9th December, 2011
S.0. 70.—In pursnance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 80/2006)
of the Central Government Industrial Tribunal-cum-Labour
Court, Nagpur, as shown in the Annexure in the Industrial
Dispute between the employers in relation to the
management of Director, National Research Centre for
Citrus, Nagpur their workman, which was received by the
Central Government on 09-12-201 1.
[No.L-42011/36/2006-TR(DU)]
JOHAN TOPNO, Under Secy.
ANNEXURE
BEFORE S$HRI J.P. CHANYD, PRESIDING OFFICER,
CGIT-CUM-LABOUR COURT,
NAGPUR
Case No. CGIT/NGP/80/2006
Date : 25-11-20011
Director, National Research Centre
For Citrus, Amravati Road,
Nagpur—-440010

Versus

The General Secretary,

Rashtriya Nimb Jatiya Fal
Anusandhan Kendra Kamgar
Union (CITU), C/o CITU Office,
306, Shaniwari, Com. A. K. Gopalan
Bhawan, Nagpur-18

Name of the workers involved in the dispute :
1. Shri Govinda S/o Ganpat Bhoyat

Shri Bhimrao S/0 Keshavrao Pande

Shri Sunil 8/0 Uddhaorao Kharche

Shri Pramod S/c Uddhaorao Patil

Shri Vinayak S/o Vyankatesh Wagade

Shri Vinaya': S/o Nagorao Khuspure

Party No. 1

Party No. 2

[- NV I TR
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7 Shni Suresh S/0 Baburao Kamble
8 Shri Khushal 8/0 Parashramji Gedekar
9  Shri Rajkumar Narayan Dhongde
i Shri Vilas S/0 Raghunathji Khavle
11, Shrt Raju 5/o Narayan Shende
12, Sliri Dinkar S/o0 Daulatrao Asutkar
13 3hri Suresh $/0 Pandurang Choudhary
14. Shri Dhanraj S/o Santosh Bante
15, Shri Suresh $/0 Ramrao Shinde
i6. Shri Ramprasad S/o Rariratar Bihare
17. Shri Ramrao S/o Devrao Bobde
1& ShriRaio $/0 Laxman Rohankar
19. Smut. Jasundabai W/o Rahjans Dodke
20. Smt Saraswati W/o Pilaji Rajuke
21 Smt Shobabai W/o Ramuji Atagre
22, Shri Bimrao 5/0 Baburao Ambole
AWARD
(Daied : 25th November, 2011}

In exercise of the powers conferred by cluuse (d) of
sub-saction {1} and sub-section 2(A) of Section 16 of
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in
shor), the Central Government has referred the industnal
dispute between the employers, in relation to the
management of State Bank of India for adjudication. as per
letter No. L-42011/36/2006-IR (DU) dated 17-10-2006, with
the following Schedule ;

“Whether the action of the management of the
Mational Research Centre for Citrus, Nagpur through
its Director in not regularizing the scrvices of their 22
workers as shown in enclosed Arnexure and
stoppage of their contribution towards EPF from the
month of February, 2005 in respect of these workers,
is lepal and pustified 7 If not, to what relief the workmen
are entitled 77

2. On receipt of the reference, the parties were noticed
1o file their respective statement of claim and written
statement an accordingly, the Union “*Rashtriya Nimb Jatiya
Fal Anusandhan Kendra Kamgar Union™ (**the Union” in
short) file the statement of claim on behalf of the 22 workmen
and the management of National Research Centre for Citrus
(hereinafter referred to as the “Party No. 1) filed its written
statement.

The case of the workmen as projected by the union,
in the statement of claim is that all the workmen were
appointed by the party no. 1 of 1-9-1993, except claimant
Bhimrao, who was appointed on 1-1-1997 and workmen,
Ramrao, Raju and Smt, Shobhabai, who were appointed on
1-1-1994 as labourers and the Party No. 1 is an industry, as
per the provisions of the Act and all the workmen are in the
employment of Party No. 1 since the date of their respective
appointmerit and are deemed to be permanent employees
and are required to be placed in the appropriate scale from
the date, they had completed 240 days of service in a year
and though they have been granted temporary status, they
are denied various benefits and during the period from
1991 to 1998, the workmen were covered by Employees
Provident Fund Rules of Central Governmeni and the
amount towards Employees Provident Fund contribution

TN Sk dpepa ’W tied i
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were aeducted as per rule from their salary and the
Government of {ndia framed a scheme known as Casual
Labourers {Grant of Termporary status and Regularization)
Scheme, 1993 and as per para 3 (vi) of the said schenje, the
employces after rende:ing three years of continuous
service, after conferment of temporary status, the ¢asual
labourers would be treated at par with temporary grogp ‘D’
employees, and as per the said scheme, the Party No. 1
deducted contribution towards GPF contribution| from
salary of the workmen from 1998 to January, 2005 and
deposited the amouni in tiwir respective General Proyident
Fund accounts but to thizar utter surprise, the Party|No. 1
stopped the deductions towards GPF contribution, in
pursuance to office meingrandum dated 26-4-2004 issued
by the Director, Government of India, Ministry of Persbrnel,
Public Grievance and Pension, Department of Personnel
and Training, New Crelhi, but the scheme was modified in
respect of the employees, who were appointed on or afier
1-1-2004 and not in respect of the workmen and for stepping
the deductions, the workmen will not be entitled to 50% of
service rendered under temporary status, for the purpose
of retirement benefits, after their regularization as per
para 5(v) of the scheme and the action of the Party Np. 1in
not deducting contributions towards GPF contribution
since February, 2005 is illegal and contrary to the scheme
of 1993, It is further pleaded by the union that the| party
no. ! is an industry covered by the provisions of the Act
and Bombay Shops and Establishment Act, 1948 and
deduction of Provident Fund is a service condition jof the
workmen and as such, the same cannot be changed
arbitrarily, without following due procedure of law and by
withdrawing the contribudon of GPF, the party no. 1
comimitted illegal change and the same is required 10 be
restored and the workmen submitted a representation dated
14-3-2005 but as the same was not considered, they issued
anotice daied 13-5-20035 through their counsel, but till today,
neither the Party No. 1 has replied to the said notice nor
have taken any. positive steps in the matter and as such,
the workmen are entitled to be regularized as Grogp ‘D’

Authorities, but as no action was taken, the dispufe was
raised and the present reference is made. Prayer has been
made by the union to regularize the workmen in service
and to grant them all the consequential benefits from the
date of completion of 3 years of service and to allow them
to contribute to GPF.

3. In the written statement, the Party No. 1 has pleaded
inter alia that the reference is not maintainable, as i is not
an industry as defined w/s. 2(j) of the Act and as the
reference contains two industrial disputes, i.e. dispte for
regularization of 22 workmen as shown in the englosure
and stoppage of their contribution towards EPF from the
month of February, 2005 and both the disputes are different
in character, so they cannot be arbitrated under one
reference, the demands being different and for that the
reference is to be answered in negative. Tt is further pleaded
by the Party No. 1 that the research work in its farm/grchids

gt -rww gl
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requires preparation of soi! and the ancillary work of
preparation of irrigation channels, plants basin cleaning,
removal of weeds, cutting of wild grass etc. and the said
work is of a seasonal nature and therefore, casual labourer
for the season are engaged for doing the said work and
since posts or engagement of casual labourers was not
sanctioned by the Government, the work has to be got
done through contract labourers and for the same, it entered
into a contract with M/s. Vidarbha Security Consultancy
Services. who supplied casual labourers, depending upon
the availability of work and the contractor used to raise a
monthly bill on the basis of man days and it used to pay his
bill by cheque and the contractor used to pay the labourers
from the said amount and later on under the Casual
Labourers’ (Grant of Temporary Status and Regulation)
Scheme of Government of India, 1993, the workmen were
granted only temporary status by order dated 23-7-1997,
but their services were not regularized and in view of the
latest judgment of the Full Bench of the Hon’ble Apex
Court in the case of Secretary, State of Karnataka Vs.
Umadevi reported in 2006(4) SCC-1, the workmen do not
have a right to claim regularization in service and in view of
the scheme, the reference is bad in law and is liable to be
rejected.

The further case of the Party No. 1 is that upon
conferment of temporary status to the workmen on 27-7-
1997, they were treated as casual labourers at par with
temporary Group ‘D’ employees for the purpose of General
Provident Fund only, after completion of three years of
continuous service, but due to conferment of temporary
status, the workmen, did not automatically get the status
of regular employees of class IV category and they are
only entitled to the benefits as stated in clause 5 of the
aforesaid scheme and the Government of India introduced
a New Defined Contribution Pension Scheme replacing the
existing system of defined Benefit pension system, vide
Government of India, Ministry of Finance, Department of
Economic Affairs Notification dated 22nd December, 2003,
which came into operation w.e.f. 1-4-2004 and was made
applicable to all new entrants to Central Government Service
and in terms of clause 9(¢e) of the said Pension Scheme, no
deduction shall be made towards GPF contribution from
the Government Servants joining the service on or after
1-4-2004 and in view of the introduction of the New Pension
Scheme, the Ministry of Personnel, Public Grievances and
Pensions, (DoPT), issue office memorandum No. 49014/1/
2004-Estt.(C) dated 26-4-2004, medifying the Casual
Labourers’ (Grant of Temporary Status and Regularization)
Scheme of Government of India, 1993 and in terms of such
modification, no credit of casual service as specified in
¢clause 5, shall be available to the casual labourers upon
their regularization against filling of sanctioned posts in
Group ‘D’ category on or after 1-4-2004 and since, there is
no provision of GPF in the New Pension Scheme direction
was given not to deduct contributions to GPF from the
Casual labourers w.e.f. 1st April, 2004 onwards and to pay
the amount lying in their GPF Account to them and in view
of the direction of the Government of India, the claim is not
maintainable.

1t 1s also pleaded by the Party No. 1 that it is not
engaged in selling grass, lemons, oranges and various other
fruits which are products of research work and the same
are sold to the farmers at a very nominal price so as to
cover the expenses on farming and the sale proceeds is

credited to the funds of the Government and its
establishment is not governed by provisions of the Bombay
Shops and Establishments Act, 1948 and the workmen are
not entitled for any relief.

4. 1t is necessary to mention here that the evidence
of workman, Raju on affidavit was filed by the union in
support of the claim raised on behalf of the workmen. As
nobody appeared on behalf of the Party No. | to cross-
examine the said witness, on 29-9-2008, his cross-
examination was declined and the case was posted for
argument. So, the evidence of witness Raju has remained
unchallenged.

5. At the time of argument, it was submitted by the
learned advocate for the workmen that the Party No. 1 isa
society under the Societies Registration Act, 1960 and the
Party No. 1 is engaged in selling of grass, lemon, oranges
and various other fruits and it is an establishment governed
by the provisions of the Bombay Shops and Establishment
Act, 1948 and since it is carrying out systematic activities,
itis an industry and the workmen became permanent after
working for 240 days under the Party No. 1, as per standing
orders and as per para 5(vi), the workmen were treated on
par with group ‘D’ employees for the purpose of
contribution to General Provident Fund and therefore, from
1998 to January 20035, contribution were deducted and
credited to General Provident Fund and the same became a
condition of service and the same cannot be changed
without giving notice w/'s. 9-A of the Act and in view of the
provision of Section 2(4), and 38(B) of the Bombay Shops
and Establishment Act and 4(c) of standing orders, the
workmen have already become permanent workmen and as
such they are entitled for permanent appointment and the
workmen are entitled for all the corresponding benefits
from the date of completion of 3 years of service including
increments and arrears with interest and contributton to
GPF as usual,

6. Per contra, it was submitted by the learned
advocate for the Party No. 1 that the schedule of the
reference contains two separate industrial disputes, one
regarding regularizaticn of the 22 workmen and the other
regarding stoppage of their contribution towards EPF from
the month of February, 2005 and as both the industrial
disputes are different in character, the same cannot be
adjudicated under one reference and the dispute do not
come under the definition of industrial disputes as provided
under Section 2(k) of the Act, the same being against the
policy of the Government of India. It was further submitted
that the Party No. 1 is not an industry as defined u/s. 2(j) of
the Act, as because it is not a profit making unit and the
main object of the Party No. 1 is agricultural research on
citrus fruits of various kinds and in view of the circulars of
the Government regarding casual labourers (Grant of
temporary status and Regulations) scheme of Govt. of India
1993, the workmen were granted temporary status by order
dated 23-7-1997 and their regularization is dependent upon
the vacancy of sanction posts, after following the due
procedure laid down in recruitment rules for regularization
of their services and after conferment of temporary status
to the workmen, they were treated as casual labourers on
par with temporary group ‘D’ employees for the purpose of
Gereral Provident Fund after completion of three vears of
continuous service, but by virtue of conferring temporary
status, they do not automatically get the status of regular
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employees of class IV and as such they are only entitle to
the benefits stated Clause 5 of the above mention scheme
and the Government of India, Ministry of Personnel, Public
Grievances and Pensions, DOPT, New Delhi issued
memorandum No. 49014/1/2004/Estt.(c) dated 26-4-2004
modified the scheme for grant of temporary status and
directions were issued that there should not be further
deduction towards GPF from the casual labourers w.e.f.
1-1-2004 onwards and the amounts lying in their GPF
accounts, including deductions made after 1-1-2004 should
be paid to them and in view of the introduction of the new
defined contribution pension scheme replacing the existing
system of defined benefit pension system by the
Government of India and the modification of the scheme of
Casual Labourers {(Grant of Temporary Status and
Regularization) scheme of Government of India, 1993, that
no credit of casual service as specified in clause 5(v) shali
be availabic to the casual labourers upon their regularization
against filling of sanctioned post in group ‘D’ category on
or after 1-4-2004, the workmen are not entitled for
contribntion towards GPF and as such, the action of the
party No. 1 is justified and the same is proper and legal.

7. Perused the pleadings of the parties and evidence
adduced in support of their respective claims, Admittedly,
the workmen have based their claim on the basis of the
scheme floated by the Government of India regarding casual
labourers (Grant of Temporary Status and Regularization)
Scheme ont 1-9-1993. It is also not disputed that basing on
the said scheme the present workmen were given temporary
status. For better appreciation of the dispute between the
parties, I think it necessary to mention about the scheme in
toto which is as follows :

1. This scheme shall be called “Casual Labourers
(Grant of Temporary Status and Regularisation)
Scheme of Government of India, 1993.

2. This Scheme will come into force we.f.
1-9-1993. )

3. This scheme is applicable to casual labourers
in employment of the Ministries/Departments
of Government of India and their attached and
subordinate offices, on the date of issue of
these orders. But it shall not be applicable to
casual workers in Railways, Department of
Telecommunication and Department of Posts
who already have their own schemes.

4. Temporary Status :

{© Temporary status would be conferred on
all casual labourers who are in
employment on the date of issue of the
OM and who have rendered a continuous
service of at least one year, which means
that they must have been engaged for a
period of at least 240 days (206 days in
the case of offices observing 5 days
week).

(i) Such conferment of temporary status
would be without reference to the
creation/availability of regular Group ‘D’
Pposts.

(iii) Conferment of temporary status on a

)

The engagement will be on daily rates of
pay on need basis. He may be depjoyed
anywhere within the recruitment unit/
territorial circle on the basis of
availability of work.

Such casual labourers who acquire
temporary status will not, however, be
brought on to the permanent
establishment unless they are selected
through regular selection procass of
Group ‘D’ posts.

5. Temporary status would entitle the casual
labourers to the following benefits :

®

(i)

{iil)

(iv)

)

(V)

(vii)

Wages at daily rates with reference to
the minimum of the pay scale for a
corresponding regular Group ‘D’ official
including DA, HRA and CCA.

Benefits of increments at the same rate
as applicable to a Group ‘D’ employee
would be taken into account for
calculating pro-rata wages for every one
year of service subject to performance
of duty for at least 240 days, (206 days
in administrative offices observing §
days week) in the year from the date of
conferment of temporary status.

are admissible to regular Grou
employees will be allowed.

applicable to temporary Grou
employees provided they furnish two
sureties from permanent Government
servants of their Department.

Until they are regularized, they would
be entitled to Productivity Linked
Bonus/Adhoc bonus only at the rates
as applicabie to casual labourers,

6. No benefits other than those specified|above

will be admissible to casual labourers with

casual labourer would not involve any temporary status. However, if any additional

change in his duties and responsibilities.
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benefits are admissible to casual workers
working in industrial establishments in view
of provisions of Industrial Disputes Act, they
shall contimzc to be admissible to such casual
labourers.

7. Despite conferment of temporary status, the
services of a casual labourer may be dispensed
with by giving a notice of one month in writing.
a casual labourer with temporary status can
also quit service by giving a written notice of
one month. The wages for the notice period
will be payatle only for the days on which
such casual worker is engaged on work.

8. Procedure for filling up of Group ‘D’ posts :

i) Two out of every three vacancies in
Group ‘D’ cadres in respective offices
where the casual labourers have been
working would be filled up as per extent
recruitment nies and in accordance with
the instroctions issued by Department
of Personnel and Training from amongst
casual workers with temporary status.
However, regular Group ‘D’ staff
rendered surplus for any reason will
have prior claim for absorption against
existing/future vacancies. In case of
illiterate casual Tabourers or those who
fail to fulfill the minimum qualification
prescribed for the post, regularization will
be considered only against those posts
in respect of which literacy or lack of
minimum qualification will not be a
requisite qualification. They would be
allowed as relaxation equivalent to the
period for which they have worked
continuously as casual labourers.

9. On regularization of casual worker wiih
femporary status, no substitute in his place
will be appointed as he was not holding any
post. Violation of this should be viewed very
seriously and attention of the appropriate
anthorities should be drawn to such cases for
suitable disciplinary action against the officers
violating these instructions

10. In future, the guidelines as cor nined in the
Department’s O.M. dated 7-6-1+""% shouid be
followed strictly in the matter of engagement
of casual employees in Cerrral Government
offices.

11. Department of Personnel rad Training will
have the power to make ame::dments or relax
any of the provisions in the scheme that may
be considered necessary from time to time.

8. Clause 4{iv) of tl¢ satd scheme says that such
casual labourers who acguire temporary status will not,
however, be brought on to the permanent establishment
unless they are selected through regular selection process
for Group ‘D’ posts. Clause 6 of the scheme specifies that
1o benefits other than thosc specified in Clause 5 will be
admissible to casuai labourers with temporary status,
(lause 8 of the scheme provides :he procedure for fitling
up of Group ‘D’ pusis aud arcording to the said procedur:

4644 Gif11—26

two out of every three vacancies in Group ‘D’ cadres in
respective offices where the casual labourers have been
working would be filled up as per extant recruitment rules
and in accordance with the instructions issued by DoPT
from amongst casual workers with temporary status.
However, regular Group ‘D’ staff rendiered surplus for any
reason will have prior for absorption against existing/future
vacancies. In case of illiterate casual labourers or those
who fulfili the minimum qualification prescribed for the post,
regularization will be considered only against those posts
in respect of which literacy or lack of mininmm qualification
will not be a requisite qualification. They would be allowed
as relaxation equivalent to the period for which they have
worked continuqQusly as casual labourers.

So, it is clear from the above scheme that the casual
labourers, who acquired temporary status will not be entitled

" automatically for regularization after completion of 3 years

of continuous service after conferment of temporary status.
Regularization of the casual labourers who acquire temporary
status can only be done through regular selection process
for Group ‘D’ post. Hence, the demand of the workmen that
as they have completed three years of service after
conferment of temporary status, they are entitled for
regularization and all consequential benefits is not legal and
cannot be entertained. They are not entitled for automatic
regularization unless and until they are selected through
regular selection process for Group ‘D’ post.

9. So for the stoppage of the contribution of the
workmen towards GPF {mentioned as EPF inthe schedule
of reference) from the month of February, 2003 is concerned,
itis found that the Ministry of Personnel, Public Grievances
and Pensions (DoPT), by O.M. No.49014/1/2004/Estt(C)
dated 26-04-2004, modified the scheme for grant of
temporary status. The said Q. M, reads as follows :-

Subject : Introduction of New Pension Scheme-
Modification of Scheme for grant of temporary status.
The undersigned is directed to say that the scheme
for grant of temporary status and regularization of
casual- workers in Central Govt. Offices formulated
inpursuance of the judgment dated 16-2-1990 of the
Central Administrative Tribunal, Principal Bench in
the case of Raj Kamal & Others Vs. Union of India
has been reviewed in the light of introduction of
new pension scheme in respect of persons appointed

~ to the Central Government service on or after
01-01-2004 and it has been decided to modify the
schemes as under :

i) Asthe new pension scheme isbased ondefined
contributions, the length of qualifying service
for the purpose of retirement benefits has lost
its relevance, no- credit of casual service, as
specified in para 5(v), shall be available tothe
casual labourers on their regularization against
Group ‘D’ posts on or after 01-01-2004,

(i) As there is no provision of General Provident
Fund in the new pension scheme, it will not
serve any useful purpose to continue
deductions towards GPF from the existing
casuval employees, in terms of para 5(vi} of the
scheme for grant of temporary status. It is, -
therefore, requested that no further deduetion
towards General Provident Fund shatl be
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effected from the casual labourers w.e.f.
(1-01-2004 onwards and the amount lying in
their General Provident Fund Accounts,
including deductions made after 01-01-2004,
shall be paid to them.

2. The existing guidelines contained in this
Department’s O.M. No, 49014/2/86-Estt. (C) dated
07-06-1988 may continue to be followed in the matter
of engagement of casual workers in the Central
Government Offices.

Smt, PRATIBHA MOHAN, Director

The Ministry of Personnel, Public Grievances and
Pensions, (DoPT), by OM No.49014/1/2004/Estt (C) dated
23-07-2004 further modified the scheme for grant of
temporary status the said O.M, reads as follows :

Subject : Introduction of New Pension Scheme-
Modification scheme for grant of temporary status. The
undersigned is directed to refer to this Department’s
OM. of even number dated 26th April, 2004 vide which
the provisions of Casual Labourers (Grant of Temporary
Status & Regularization) Scheme of Govt. of India, 1993
was reviewed and modified on introd:ction of New
Pension Scheme wee.f. 1st January, 2004. The references
have been received in this Department seeking
clarifications as upto what date interest on the GPF
accumulations of the Casual Labourers has to be
allowed. The matter has been considered in consultation
with Department of Pension & Persioner’s Welfare
and Ministry of Finance (Department of Expenditure)
and it has been decided that interest upto 30th Apri,
2004 ruay be allowed on the GPF accumulations of the
casual labourers who have becn besiowed with
temporary status.

2. This issues in concurrence with Department of
Expenditure vide their UQ No. 442/EV/2004 dated
1507-2004,

Smt. PRATIBHAMOHAN, Director

Itis clear from the OMs mentioned above that after
introduction of the new pension scheme by the Government
of India, the casnal labourers, who had been conferred
with temporary status even prior to 01-01-2004 are also
not entitled for contribution towards GPF and the
contribution already deducted from them prior to
01-01-2004 and made after 01-01-2004 shall be paid to them
along with interest up to 30-04-2004. The party No. 1
implemented the directions issued by the Government of
India, Ministry of Personnel, Public Grievances and
Pension, (DoPT) and stopped deduction of contribution
towards GPF from the workmen from February, 2003, Hence,
the action of Party No. 1 for stoppage of contribution of
the workmen towards GPF from the month of February,
2005 cannot be said to be illegal or unjustified.

16. So far the contention raised by the learned
advocate for the Party No. 1 that the Schedule of reference
contains two separate disputes of different character and
the same cannot be adjudicated under one reference and
that the party No. ] is not an industry has no force in view
of the pleadings of the parties. There is no bar for
adjudication of two separate disputes relating to the same
parties under one reference, Hence, I find no force in the
contention raised by the party No. 1.

11. In the result, it is ordered :
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ORDER

The action of the management of the National
Research Centre for Citrus, Nagpur through its Di

February, 2005 in respect of these workers, is le;
justified. The workmen are not entitled for any relief.

J.P. CHAND, Presiding

¢ Reeeht, 9 femam, 2011
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New Delhi, the 9th December, 2011
8.0. 71.—In pursuance of Section 17 o# the

Industrial Disputes Act, 1947 (14 of 1947), the Central
‘Government hereby publishes the award (Ref. No.| 140/
1998) of the Central Government Industrial Tribunalcum-
Labour Court, No. 2, Dhanbad, as shown in the Annexure
in the Industrial Dispute between the employers in relation
to the management of Broadcasting Services, AIR Patna
and their workman, which was received by the Central
Government on 09-12-2011.
[No. L<42012/39/1997-IR(DU]

JOHAN TOPNQ, Under|Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL (NO. 2) AT DHANBAD

PRESENT :
Shri Kishori Ram, Presiding Officer
In the matter of an Industrial Dispute under Section
10(1)(d) of the LD Act, 1947
Reference No. 140 of 1998

Employers in relation to the
management of Commil, Broadcasting
Services, AIR Patna and their workinan.

APPEARANCES:

PARTIES

On behalf of the : None

workwomarn

On behalf of the : Mr. D K. Verma, Advocate.

employers

State : Jharkhand Industry | AIR
Dated, Dhanbad, the 17th Nov,, 2011.

ORDER

The Government of [ndia, Ministry of Labour, in
exercise of the powers conferred on them under
Section10(1)(d) of the L.D. Act, 1947 has referred the
following dispute to this Tribunal for adjudication) vide
their Order No. 1L-42012/39/97/IR(DU) dated 01/16-04-1998.

T AIAL Sk 1
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SCHEDULE

“Whether the action of the management of
Commercial Broadcasting Services, All India Radio,
Patnain terminating the services of Smt. Seema Verma,
casual announcer is justified and legal 7 If not, to
what relief the concerned workwoman is entitled 7

2. None represented workwoman Smt. Seema Verma
nor any witness produced on her behalf for evidence despite
last chance. Mr. D.K. Verma, the Ld. Advocate for the
management is present. Perused the case record. I find the
present reference relates to the scheduled issue as to the
action of management of Commercial Broadcasting Services,
All India Radio, Patna in termination of her service as Casual
Announcer. It is also evident from the case record that
previously the case remained pending for filing documents
as well as rejoinder in her behalf from 6-7-2001 and then for
evidence of the workwoman since 30-01-03, failing which
her evidence was closed on 4-12-03, since then for the
evidence of management, failing which it also resulted in
closing the evidence of management on 22-12-2005, fixing
for argument singe thereafier. Thereafter on the petition of
the workwoman filed on 12-06-08 for hearing itatcamp Court
at Patna, since there was no objeciion on behalf of the
management to it, her petition was allowed on the same date.
But since thereafter, despite registered notices dt. 15.12.10,
15.1.11, 1.3.11 and show cause dt. 17-3-11 on her address,
even then she did not appear for hearing.

3. It is remarkable to note that the case has prima
facie no evidence or materials whatsoever, so what would
be the significance of hearing argument in tack of interest
of the workman, though she has been all along given ample
opportunity to produce her materials before the Tribunal.
But unfortunately she did not succeed in it.

Under these circumstances, I find and hold there is
no case of any award for any adjudication over the
reference. Hence, the case is closed and accordingly, the
order is passed.

KISHORI RAM, Presiding Officer.
¢ faeelt, 9 fEmmmw, 2011
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[§. T&-40012/184/2000- 318 3R (T )]
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New Delhi, the 9th December, 2011

S.0. 72.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. CGIT 315 of 2004
New) of the Central Governument Industrial Tribunal-cum-
Labour Court, Ahmedabad as shown in the Annexure, in
the industrial dispute between the employers in relation to
the management of the Chief General Manager, Telecom
Department, Khanpur, Ahmedabad and their workman,

which was received by the Central Government on
9-12-2011.

[No. L~40012/184/2000-IR(DL))
JOHAN TOPNO, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL -CUM-LABOUR COURT,
AHMEDARBAD

PRESENT :
Shri Binay Kumar Sinha, Presiding Officer,
CGIT<cum-Labour Court,
Ahmedabad, Dated 28-11-2011

Reference ;: CGITA of 315/ 2004 New
Reference ; ITC. 94/2000 (Old)

1. The Chief General Manager,
Telecom Department, Khanpur,
Ahmedabad (Gujarat)-380001
2 Divisional Engineer (UHF) Div-11,
2nd Floor, Shah Building,
Opp. Navrangpura Bus Stand,
Navarangpura, Ahmedabad,
(Gugraty L First Party
And their workman

Shri Anwarmiya M. Thakore,

H/51,Pand T Colony,

Nr. Shah Alam Roza,

Ahmedabad (Gujarat)-380028 ... Second Party

For the fi.st party Shri N. K. Trivedi, Advocate

For the second party Shri B. K. Sharma,
Union Representative of the workman (PRKP)

AWARD

An industrial dispute was raised by the second party
workman against the management of first parties against
his termination w.e.f. 9-4-1999 before the conciliation officer,
which fails and failure report was sent to the Appropriate
Government and then the Appropriate Government
Ministry of Labour and Employment, Shram Shakti Bhavan,
Rafi Marg, New Delhi-110001 by its order No. L-40012/184/
2000/IR (DU) dated 9-8-2000 considering that an industrial
dispute exists between the employer in relation to Telecom
Department and their workman, referred the dispute for
adjudication under clause (d) of sub-section (1) and sub
section 2(A) of Section 10 of the ID Act, 1947 by
formulating the terms of reference as per schedule which is
as follows :

SCHEDULE

“Whether the action of the management of Deptt. of
Telecom in terminating the services of Shri
Anwarmiya M. Thakore w.e.f. 9-4-1999 is justified ?
If not, to what relief the workman is entitled ?

2. Notices to the parties were issued and the parties
appeared and filed pleadings statement of ciaim and written

- statement in support of their respective case. -

3. The second party workman filed staternent of claim
at Ext. 5 pleading inter-alia that he was working with the
department of first party as a car driver since 1996 and so
discharging his duties with utmost satisfaction and without
any complaint. Since 1996 he was discharging the duties
on casual/temporary basis at monthly salary of Rs. 3,000
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approx in the department of first party. Further case is that
he completed 240 days of continuous service but inspite
of that he was deprived of benefit of regularisation. Further
case is that in the year 1987 he was engaged by the
department, and was allowed to sign the muster rol} but
since 1995 the first parties are not allowing to sign the
muster roll under the guise that he is working on ACG-17.
Further case is that he was given the duty for the staff car
No. GJ-1G 2781 and was working on said car from 1-9-19%6
without any break and necessary entries and signatures of
the conceried officers arul :dso his signatirec are in the
log back of the said car. Further case is that on 4-2-1999 the
first party issued letter inviting application from the eligible
candidates for recruitiaent to the post of motor/jeep/lorry
driver. He applied for the same on 22-2-1999. But he was
verbally terminated from the services on 9-4-1999 without
any valid retrenchment order under Sectien 25 (F) of the ID
Act. The first pi-tty di-l net maintain sry seaiority list of
the casual/monthly paid casuas drivers. Tt has been aileged
that he was working on regular vacancy since thz vehicles
are already there on which the drivers service were utilised
but since the driver posts was not sanctioned and he
continued to work as.driver of the vehicle on casual basis.
It has been alleged that his oral termination is in violation
of the Section 25(FF) of the Indus:rial Disputes Act and
necessary sanction as per Rule 77 ot the Industrial Disputes
Act is also not obtained by the first party. Further case is
that he became unemployed b aving no sour x of livelihood.
On these grounds pray. r ias been made fi r quashing and
setting aside the oral termin sticn/retrenchiment from the
post of driver on the staff ¢. r No. GJ-1G 2781 and also
declaring that the action of the first party is illegal and with
further relief for his re ‘nstatement w e.f. 9-4-1999 withall
consequential benefits and hack wages and aiso for
awarding cost of this case.

4. The first pariy in its writen statement at Ext. 11
has comtended pleading inter-alia that the workman has no
legal right to raise dispute and the statement of claim so
filed and the ground so taken are baszless and that the
workman has got no cause of action and the reference is
therefore wot maintainahle and s fit 1o be dismissed.
Denying to the paras of the state:ment of claim it has been
contended that it is not true that workman was working as
a car-driverand since 19¢6 he was discharging his duties
with utmost satisfaction and withour any complaint and
that it is also untrue that no seniority list was prepared and
it is also untrue to say that any unfair labour practice was
adopted against the workman, It is als0 untrue to say that
workman having nn other alternative was discharging
duties on casvalitemporary al mor thiy salary of Rs. 3000.
Further contention is that making comparison with the pay
of the regular driver by the workman being working as
casial labourer is quite irreiavant. It has also been denied
that the werkman has ever <cmpletzd 240 days of works
rather he was werking patticulaiiy < n daily raies basis as
casual mazdeor and he was provided 12 wark of driving
the vehicle for specified pr rpo.cand it - a specified period
only as and when i:was required. It is also ot wrue (o say
that when in the year 1987 the workman was engaged by
the department he was allowing to sign muste~ rol' but
since 1995 the first party are not allovir 2 to sign die m aster
roll under the guisc that the applic: nts is workin-y on
ACG-17. Tt has been contended tha: there was .0 iay
violation of the Act in respect of unfair labowr prativ:. It

has been denied that the workman was given duty for the
staff car No. GJ-1 G-2781 and it not true to say thal he was
continuously working on the said car from 1-9-1996without
any break. It has been staied that the vehicle was given to
the workman when and in absence of regular motor driver.
Such plea has also been taken that the signature put by the
workman in the fogbook for months together itself amounts
to misconduct on part of the applicart. Further pointing to
nara 4 of the statement of claim it has been stated that it is
noi true that on 4-2-1999, the first party issued|a letter
inviting applications from the eligible candidates for the
requiremnent to the post of Motor/Jeep/Lorry Driver and
the workwman 1s required 1o surict proof of this fact that he
had applied. It is also not true thai instead of calling the
workman for the selection he was vrbally terminated from
the services on 9-4-1999. 1t is not true to say that the
applicant has completed 240 days preceding to oral
retrenchment on 9-4-1995. 1t has been stated that the
workman was not eligibie {:: the recruitment as|per the
terms and conditions provided in the notification dated
4-2-1999 and that the work .1 an was given the daily rated
work and it was for a speciiic purpose and for the specific
period only. It is not true that {i:e workinan was working on
regular vacancy since the ~chicles are already there and
are being utilised but the -iisver post are nol being
sanctioned and continuing t! < ;pplicant on casual basis
without allowing to sign must . roll and making the paviment
on hand voucher in the narie of Av G-17 staff. Itis the case
of the first party that since wor man was not engaged on
regular basis in the department and he was not wortlkingon
muster roll regularly and so there was no question of
maintaining the seniority for him and so the actions of the
department of first party are just and fair as per the rules/
regulations and as per the Departmental Policy. 1njreply to
para 6 of the statement of claim, it has been contended that
it is not true that the oral reirenchment of the workman
from 9-4-1999 is in violation of Section 25(F) of the ID Act

‘and there was no requiremcnt for obtaining necessary

sanc'ion under Rule 77 provided under the ID Act. The
workman on completion of the specified period pf work
was required to be discontinued as per the deparimental
policy. More so, it is settled proposition of law by the
Hon’ble High Court that the sc.vices of the casual worker
come to an end every day and, upon this proposition the
first party relied upon. Further contention is t

process and it was also directed to keep the result of the
workman in sealed cover and it was also observed|that the
selection of the applicant would depend upon the gutcome
of the said O.A. where inter-alia the question of his eligibility
would also be decided and it was also directed to the
respondents (first party) to keep one post of driver vacant
till the said O.A. is decided and accordingly, the applicant
was allowed to appear in the selection process and the
persons selected also given regular appointment subject
to the result of O.A. No. 270/99. It has been submitted that
tili date the said O.A. 270/99 is pending before the Hon’ble
CAT for final hearing and disposal therefore, the present
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reference is not maintainable at law and it can not be
adjudicated in the circumstances. On this scores it has
been contended that the prayer so made on para 7 of the
statement of claim have no any basis and the workman got
no any case so the referencc is fit to be dismissed with
cost.

5. Inview of the pleadings of the parties, following
issues are framed for discussion and consideration.

ISSUES
(i) Whether the reference is maintainable ?
(i) Has the workman got valid cause of action ?

(iii) Whether the second pany workman conpleted
240 days of work in preceding to his
fermination w.e.t. 9-4-1999.

(iv) Wheiher the action of the management of
department of Telecom (first party) in
terminating the services of workman w.e.f.
9-4-1999 is justified ?

(v) Whether the second party workman sentitled
to the relicf of reinstatement with back wages
and other consequential benefits 7

(vi) What order are required in this ccse ?
FINDINGS
(6) ISSUENO. 1

The second party workman has led both oral and
documentary evidence to support his claim. On the other
hand the management of first party has also led oral and
documentary evidence to deny the claim of the second
party workman. At Ext. 13 the workman gave his oral
deposition to support his case that since 1996 he is all
along working as a driver without any breakage. He was
cross-examined at length by the first party and he admitted
that his engagement as driver was as casual worker and
that he was appointed as casual labourer/daily rated worker
against the sanctioned post of driver. As against this there
is oral deposition of management witness namely Avinash
at Ext. 34. He is serving as Assistant General Manager
(Legal) in Telephone Department. He has denied the claim
of the workman at Ext. 13 that the workuian (second party)
has continuously worked as driver of the staff Car No.
GIJ-1G 2781 from 1-9-1996 without any break till the filing of
the case. His evidence is that the workman was performing
duty on temporary cadre in his department and it is not
true that he was getting less salary than other casual
workman. It has been denied that the workman worked
continuously for 240 days in calendar vear. It has been
denied that as per letter dated 9-4-1999 issued from the
department the workman has applied for the post of driver.
Whereas the second party asserted that he had applied for
the post of driver but no any documentary evidence has
been adduced to support claim of the workman. Further
evidence of management witness is that temporary workman
in daily rated are terminated at evening and his work comes
1o an end at evening and that it is not true that his service
was terminated by the management orally on 9-4-1999.
During cross-examination by the second party, it has come
in the deposition of the management witness at Ext. 34 that
the concerned workman Anwarmiya M. Thakore was
engaged on temporary basis in the year 1996 and in 1997
he was engaged as daily (chutak) workman and that no
designation was given to him. It has also come that

attendance register was not maintained of wotkran those
who are engaged on daify (chutak) rated. If bas also come
that the concerned workman was not engaged as casual
labourer during 1991 to 1994, Further deposition is that
attendance register was not maintained of workman and
that in absence of regular driver other driver is calted. Other
driver means who is daily wager and who knows driving is
engaged.

(7) Onbehalf of the second party workman Ext. 20 is
a ceriificate dated 30-11-1994 of the Assistant Director
Telecom (ADMN) to the fact that Shri A M. Thakore has
worked as casual labourer/mazdoor during the period from
May 1989 to October 1994 for 541 days. He is now engaged
on contract sysiem w.e.f, 14-2-1994, From this Ext. 20 ii
only goes to show that during these years workman worked
for 541 days. This does not go to proof that the workman
had complete 240 days of work in calendar year. As against
this Ext. 45 is a list of working days of workman as casual
labourer filed on behalf of the first party and its copy also
received by the second party representative. There is
breakup of the work of the second party workman which
go to show his working days in the year 1989 April-8 days,
May 20-days, 1990-April 25 days, May 21 days, 1991- July
-3 days, August-5 days, September 11 days, October-32
days, November-6 davs, December-5 days, in the year 1992
January 2 days, Febiuary 10 days, March 10 days,
April 9 days, May 10 days, June 7 days, July 11 days,
September-12 days, October-11 days, November-4 days,
and in the year 1993 January 14, February 1, May 14, June
10, August 10, September 7, October-8, November 3,
December-6. From 1989 to December 1993 the workman
never completed 240 days of work so the certificate granted
to the workman by the officer of the first party that during
May 1989 to October 1994 he worked for 541 days does not
go to connect in any way that during that period in any
calendar year the workman completed 240 days of work.
More so, this certificate Ext. 20 further reveals that we f.
14-2-1994 workman Anwarmiva M. Thakore was being
engaged on contract system. Ext. 21 is another certificale
dated 31-5-1990 that go (o show that the workman Shri
Anwarmiya M. Thakore has worked as Sprinkler for the
period of 2 months we f. 16-4-1987 to 15-6-1987, 16-4-1988
to 15-6-1988, 16-4-1989 to 15-6-1990 and from 26-4-1990 to
31-5-1990 respectively in the office of the first party that go
to show that in each of the year 1987, 1988, 1989, 1990 and
he was engaged for Sprinkle work for 60 days. His such
work does not go to give any claim in favour of the second
party. More so, as per list showing particulars of the working
days of the workman at Ext. 46 filed on behalf of the second
party and its copy supplied to the tawyer of the first party,
it has been mentioned that for the year 1987, 1988, 1989,
1990 workman did work of sprinkle in 60 days each and in
1990-36 days only. More so, as per particulars of work for
541 days also mentioned at Ext. 46 on behalf of the second
party do not go to base any claim for the reasons already
mention above while discussing Ext. 20. The first party has
alsg submitted list of working days of the workman as a
driver at Ext. 44 and its copy supplied to the second party’s
representative. The working days as a driver has been
shown from 1996 up to April 1999. From calculating the
works of the workman as driver year wise from
August 1996 to July 1997 the working days comes to
301 days, from ~ugust-1997 to July 1998 his working days
comes to 228 d vs ard from August 1998 to March 1999
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the working days has been shown 99 days but on
verification of Ext. 26, 27, 28 actual period of works from
August-1998 to March-1999 comes to 110 days and in
April-1999 working days as a driver is only for 4 days and
so the total working days of the workman as z driver from
August 1998 till 4-9-1999 is 114 days only. That means the
second party workman had not completed 240 days of work
preceding to his termination w.e.f. 9-4-1999. Even if the
calculation is made in this way taking the period of works
from January 1998 to August 1999 periced of work is not
covered 240 days. As per particulars of working days of the
workman provided by the second party at Ext. 46 it hasbeen
claimed that from 22-%-1999 to 8-4-1999 his total working
days was 1253 days as Mazdoor/Driver. But it has to be
borne-in-mind as per Ext. 20 that the workman was being
engaged on contract system w.e.f. 14-2-1994. This fact has
also been adimitted by the second party workman at Ext. 46.
So, the work of a driver perforined by the second party
workman on that department vehicle and even if it is
presumed that the second party workman worked as a driver
on vehicte No. GJ-1 G 2781, his such work as driver canbe
said to be as of contract systern and in this way there would
be no any justification regarding claim of the workman that
as a contractual driver he completed 240 days of worksina
calendar year. On behalf of the second party no any case law
has been cited that the contractual period of work from
14-2-1994 onwards can also be asscssed as a daily rated/
casual worker. On the other hand it has been argued on
behalf of the first party that as per judgment 1997 LR 699 5C
Escort Ltd. V/s Presiding Officer and another it has been
decided that non renewal of contract will not amount to
retrenchment in view of provision of section 2 (00) (bb) of
the ID Act. It has been argued that second party was engaged
as casual driver on where and when required basis and that
in absence of regular driver the service of second party was
avaiied and that the second party wortkman was not engaged
on clear and vacant post and so no claim for regularisation
as a driver. Reliance has also been placed upon the case law
of State of Himachal Pradesh V/s Suresh K. Verma and
Another AIR 96 page 1565 SC, It has been argued that the
second party has raised the dispute regarding his
regularisation and salary as per drawn by the regular
employees but since the dispute has not been referred for
adjudication for his regularisation rather the terms of
reference is regarding the action of management of
department of first party in terminating the service of the
workman w.e.f. 9-4-1999 whether is justified or not. There is
force in such argument advariced on behalf of the first party.
The second party has never raised the said demand before
the authority for his regularisation and for providing salary
as per other regular employee. It has been further argued
that since the workman was engaged as casual car driver
and his appointment was made without following due
procedure of law and so he cannot claim for his reinstatement
and for other consequential benefits with backwages. It has
been aiso argued that even if, in any calendar year the
workman completed 240 days of work he is not entitled for
the post of driver or even for his reinstatement to that post
of casual driver, Tt has been further argued that by the
department of the first party vehicles are hired on contract
basis and since the first party did not continue the second
party as there was no any necessity for driver. So the service
as casual driver of the second party comes to an end
automatically we.f 9-4-1999.

[ TR 1)

workman and two other casual workers from. e period
1989 to 1994 this sanction orders of payment of da

register of casual labourer for 1991 to 1994 put on which
vehicle No. GJ-1G 2781 was received log book of vehicle
No. GJ-1G 2781 from the period 1995 to 1999 and muste

that second party workman as a casual driver of vehicle
GJ-1 G 2781 has put his signature this does not g

vehicle was against the vacant post of driver.

{9) The learned counsel for the first pa
relied upon the case law of Union of India and Hang
(1) LLJ Page 343, 2006 SCC (L & S) Page 753, $¢

party, it appears that the second party wor
complete more than 240 days of work as casual dniver from
August 1996 to July 1997 but he did not complete 240 days
of work preceding to his termination w.e.f. 9-4-1999 in the
preceding calendar vear of 1998-1999 this issue isanswered
accordingly.

(11y ISSUENO. IV

As per discussions and findings given to issue
No. I11 in the fore goings paragraphs, I find and{hold that
the action of the management of department of Telecom
(first party) in orally terminating the services of workman
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wef 9-4-1999 is justified ? Becanse the engagement of the
second party workman was as a casual driver on
requirement basis whenever the regular driver is not
available to drive the vehicle and since the requirement
from 9-4-1999 of casual driver had ended so the second
party was not even called for his work as casual driver.
More so, in the preceding calendar year of 1998, 1999 the
workman has not completed 240 days of work so there was
no clear requirement of retrenchment notice as per
provision of Section 25 (F) of the ID Act, 1947, This issue is
decided accordingly in favour of the first party.

(12) ISSUENOQ. V

Though the workman has not completed 240 days of
work preceding to his termination w.e.f. 9-4-1999 but at list
in one calendar year August 1996 July 1997 the second
party workman completed more than 240 days of work as
casual driver in the department of the first party and so in
that view of the matter if his appointment as casual driver
of car No. GJ-1 G 2781 was by way of casual driver and also
considering that he continued to work as casual driver
from 1996 to April 1999 though not continuously the casual
driver from 1996 to April 1999 though not continuously the
department of first party was to pay a lumsum money of
compensation to the second party for his such long service
of casual driver, because in one calendar year the workman
had completed more than 240 days of work and so he is
found entitled for some sort of compensation towards
payment of lumsum amount to him by the department of
first party. However the second party workman is not
entitled for his claim of reinstatement to the post and with
backwages and other consequential benefits. There is no
contrary evidence on behalf of the management that the
second party workman since orally terminated from 9-4-
1999 remained in gainful employment. On the other hand
there is evidence of workman that he remained unemployed
since then, In view of the Division Bench Judgment of the
Hon’ble Supreme Court in the case of Senior
Superintendent Telephone (Traffic Bhopal) V/s
Santoshkumar Seal reported in 2010 (0) GLHEL-SC 48285,
the second party workman Shri Anwarmiya M. Thakore is
only found entitled to get a lumsum compensation of Rs.
10,000 from the first party by way of compensation for his
long service as casual driver and also considering that one
calendar year he completed more than 240 days of work.
This issue is dectded accordingly.

(13) ISSUENO.1&II

Inview of the findings given to issue Nos. IIL TV, Vin
the fore going paragraphs, I find and hold that the reference
is maintainable and the workman has valid cause of action.

(14) ISSUENO. VI

The first party is directed fo pay lumsum amount of
Rs. 10,000 to the second party workman Shri Anwarmiya
M. Thakore by way of compensation within 2 months from
the date of publication of this award, failing which the
amount will carry interest @ 9% per annum.

Let copies of the award be sent to the Appropriate
Government for publication and needful.

BINAY KUMAR SINHA, Presiding Officer

7 fewett, 9 fermmr, 2011
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e A, St i
New Delhi, the 9th December, 2011

5.0. 73.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No.19/2008) of the Central
Government Industrial Tribunal-cum-Labour Coutrt, Nagpur
now as shown in the Annexure, in the industrial dispute
between the employers in relation to the management of Sr.
Suptd. of Post Offices, Deptt. of Posts, Chandrapur and
their workman, which was received by the Central
Govermment on 9-12-2011.

[No. L-40012/20/2008-TR(DU)]
JOHAN TOPNO, Under Secy.

ANNEXURE

BEFORE SHRI J. P. CHAND, PRESIDING OFFICER,
CGIT-CUM-LABOUR COURT,NAGPUR

Case No. CGIT/NGP/19/2008
Party No.1:

The Sr. Suptd. of Post Offices,
D/o Post, Chanda Division,
Chandrapur (M.S.)

Versus
PartyNo.2:

Shri Fakira Parasram Thengne,
R/o Jairampur, Tah Chamorshi,
Chandrapur (M.S.)

AWARD
(Pated : 29th November, 2011)

In exercise of the powers conferred by clause (d) of
sub-section (1) and sub-section 2(A) of Section 10 of
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in
short), the Central Government had referred the industrial
dispute to CGIT, Jabalpur between the employers, in relation
to the management of State Bank of India and their Union
State Bank Karamchari Sena, for adjudication, as per letter
No. L-40012/20/2008-IR(DL)) dated 9-7-2008, with the
following schedule :—

SCHEDULE

“Whether the action of the management of Senior
Superintendent of Post Offices, Postal Department,
Chandrapur in terminating the services of their
workman Shri Fakira Parasram Thengne, w.c.f,
31-8-2006 is legal and justified ? If not, to what relief
is entitled 77
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2. On receipt of the reference, the parties were
noticed 1o file their respective statement of claim and the
written statement and accordingly, the workman filed his
statement of claim and the management filed their written
staiement

3. The workman has pleaded in his statement of
claim that he was appointed as a Branch Post Master at
Jairampur and rendered unblemished service for twelve
years and in the year 1993, Shri Nampalliwar, Inspector
{from the office of Sr. Superintendent of Post Offices,
Chandrapur? paid visit to his Post Office and during his
such visit, some political persons lodged false complaint
against him and also forced some depositors to make
false statement before the said Inspector and basing on
such false complaint, the Sr. Superintendent started
disciplinary proceeding under Rule 8 of ED. A (C & 8)
Rule, 1964 and issued charge sheet against him on
28-3-1994, on the allegations of non accounting of
Rs. 2100 and also made complaint at the Police Station,
Gadchiroli alleging misappropriation of government
money and 2 criminal case was initiated against him and
charge sheet was submitted by the Police in the Court of
Judicial Magistrate First class, Gadchiroli and he faced
his trial in the Court and was acquitted by thé judgment
dated 16-5-2002 and as he was involved in the criminal
proceeding, he was not able to submit his show cause to
the charge sheet dated 28-3-1994 and as both the criminal
proceeding and the departmental enquiry were based on
identical facts, it was necessary to stay the departmental
proceeding till the conclusion of the criminal casc and as
he did not admit the charges levelled against him in the
charge sheet dated 28-3-1994, it was required for the
management to follow the procedure given in Rule 14 of
C.C.S. {C.C.A) Rules 1965 to enquire into the charges,
but the management without appointing any Inquiry
Officer or examining any witness or giving any opportunity
to him of being heard and without following the procedure
passed the order of removal from service against him on
6-10-1994 illegally and he preferred an appeal to the
Director of Postal Services, Nagpur Region, Nagpur on
23-9-2002, but the Director without going to the merit of
the case, rejected the appeal by his order dated
14-11-2002 and the copy of such rejection was received
by him on 23-4-2003, so he raised the dispute before the
Assistant Labour Commissioner, Chandrapur and the
management appeared before the Assistant Labour
Commissioner and agreed to revoke the order of
termination dated 6-10-1994 and start fresh enquiry and
the maunagement acted upon such agreement and
appointed the Inquiry Officer, held enquiry and again
terminated his service by order dated 31-8-2006 and he
preferred an 2ppeal against such order, before the Director
of Postal Si.rvices, Nagpur Region on 27-9-2006 and as
no order was passed on the appeal, even after the lapse
of 10 months time, he again raised the dispute before the
Assistart T abour Commissisoner on 6-7-2007 and during
the enquiry, though he informed the Inquiry Officer about
his acquitial in the criminal case No. 24/1996 on 16-5-2002
by the Chief Judicial Magistrate, Gadchiroli, which was
initiated against him on the ground of misappropriation
of government money, the Inquiry Officer did not give
proper weight to the said judgment and without any evidence
and withour giving any opportunity to cross-examine Smit.
Mandabai Shedmake and Smt. Pochubai Regundawar,

mechanically held the charges to have been proved agai
him and the order of iermination of his service wi
passed mechanically, without taking into consideration the
representation made by him and the findings of the Inqui

Officer are perverse and the enquiry report isillegal a

dismissal from service and for his reinstatement with

continuity of service and full back wages.

4. In the written statement, it is pleaded
management that the workman is not a “workma

also not an industry, in view of the judgment
Hon'’ble Supreme Court in Civil Appeal No. 3383
1996 and the workman was working as ED.B

aside the order, subject to specific terms and conditi
as laid down in the memorandum of settlement 2

was conducted and the workman was removed from

and before conducting enquiry, the prosecution wi
Smt. Pachubai Regundawar, who is a resident of Jaira

concerned, the workman in his letter dt. 28-7-20035 pointed
out that SB Account No. 42344 was referred in the cni

42366 and 42084 only and the tindings of the Epquiry
Officer are based on riie cvidence on record and the
enquiry is legal and the workman misapprogriated
government money and commtied grave offence and as
such, the punishment iripcsed against him jis not
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disproportionate and the enquiry was held by observing
the principles of natural justice and by giving full
opportunity to the workman to defend himself and as
criminal proceeding and the departmental proceeding are
two different and independent proceedings, the Workman
cannot claim exoneration from the penalty imposed in the
departmental proceeding, on the ground of his acquittal
in the criminal proceeding and the workman is not entitled
for any relief.

5. As the dismissal of the workman from services
was after holding a departmental inquiry against him, the
validity of the departmental enquiry was taken as a
preliminary issue for consideration and as per order dated
30-11-2010, the departmental enquiry against the workman
was held to be legal and proper and by following the
principles of natural justice.

6. It is necessary to mention here that the case
proceeded exparte against the management as per order
dated 27-6-2011, as none appeared on behalf of the
management for making argument. The learned advocate
for the workman also did not make any oral argument and
filed a pursis to treat the written notes of argument as oral
argument.

7. Inthe written notes of argument, it was submitted
by the learned advocate for the workman that the workman
rendered unblemished service for twelve vears and there
was not a single complaint against him and in the year
1993, during the visit of the postal inspector, Shri
Nampalliwar, some political persons lodged false complaint
against the workman and also forced some depositors to
make false statements, basing on which, the senior Suptd.
of Post Offices, Chandrapur started the disciplinary
proceeding and on 28-3-1994 issued charge shect alleging
non-accounting of Rs. 2,100 and a police complaint was
also made for misappropriation of government money and
police submitted charge sheet against the workman and
the workman faced the criminal trial in the court of JM.E.C.,
Gadchiroli, but he was acquitted by judgment dated
16-5-2002 and as at the time of initiation of the disciplinary
proceeding, the workman was facing the criminal trial, he
could not submit the representation to the charge sheet
dated 28-3-1994 and as both the proccedings were based
on identical facts and the charges in the criminal case are
of grave in nature, involving complicated question, it was
desirable to stay the departmental proceeding till conclusion
of the trial of the criminal case. It was further submitted
that as the departmental proceeding conducted against
the workman was not in accordance with the principles of
natural justice and against the procedure given in Rule 14
of CCS (CCA) Rules, 1965, the workman preferred an appeal
against the order passed against him, but the Disciplinary
Authority rejected the appeal on 14-11-2002 and a dispute
was raised by the workman before the ALC and during
conciliation, the party No. 1 agreed to revoke the order
dated 6-10-1994 and to start fresh enquiry and accordingly,
fresh enquiry was made by appointing enquiry officer and
again by order dated 31-8-2006, the Disciplinary Authority
terminated his services and the workman filed an appeal
against the said order to the Appellate Authority on
27-9-2006 and as nothing was heard about the appeal even
after the lapse of ten months, the workman again raised the
dispute before the ALC, Chandrapur on 6-7-2007 and in the
inquiry, material witnesses like Smt. Mandabai Aabaji

4644 GU11—27

Shedmake and Smt. Pochubai Ramayya were not examined
and the enquiry officer relied on the statement of
Smit. Pocubai recorded by the Postal Inspector in 1993 and
the workman had no opportunity to cross-examine the said
witnesses and the evidence of Shri Shankar Dhondue
Nikhade was quite inconsistent and there was no evidence
in support of the charge leveled against the workman and
the charges were not proved and even though, the
workman brought to the notice of the enquiry officer about
the said facts, he did not take cognizance of the same and
the enquiry officer also did not give proper weight to the
acquittal judgment of the criminal court dated 16-5-2002
and mechanically held the charges to have been proved
against the workman and even though, the workman
brought such facts to the notice of the Disciplinary
Authority in his representation dated 11-8-2006, the
Disciplinary Authority also mechanically passed the order
of termination on 31-8-2006 and the appeal filed by the
workman was rejected on 30-10-2007 and as the findings of
the enquiry officer are not based on evidence on record,
the same are perverse and as the workman was acquitted in
the criminal case, he should have been reinstated in service
and the punishment is illegal and against the principles of
natural justice and is quite disproportionate and the enquiry
report is illegal, bad in law and perverse and as such, the
workman is entitled for reinstatement in service with full
back wages. -

8. The first contention raised on behalf of the
workman is that there cannot be a criminal trial and a
parallel disciplinary proceeding at the same time against
the workman and when there was a criminal trial pending
on certain charges, it was necessary that the departmental
proceeding should have been stayed till the disposal of
the criminal trial. It was further contended that as the

" criminal trial against the workman ended in acquittal on

merits, the workman should have been reinstated in
service. Before considering the facts of this case, the
general principles that govern the trial in criminal case
and proceedings before disciplinary authorities have to
be clearly borne in mind. The purpose of departmental
enquiry and the prosecution are two different and distinct
aspects. The criminal prosecution is launched for an
offence for violation of a duty, the offender owes 10 the
society or for breach of which law has provided that the
offender shall make satisfaction to the public. So ¢rime is
an act of commission in violation of law or of cmission of
public duty. The departmental enquiry is to maintain
discipline in the service and efficiency of public service.
It would, therefore be expedient that the disciplinary
proceedings are conducted and completed as
expeditiously as possible. It is not, therefore desirable to
lay down any guidelines as inflexible rules in which the
departmental proceedings may or may not be stayed
pending trial in criminal case against the delinquent officer.
Each case requires to be considered in the back-drop of
its own facts and circumstances. There would be no bar
to proceed simultancously with departmental enquiry and
trial of a criminal case.

Acquittal by a criminal court would not debar an
emplover from exercising power in accordance with Rules
and Regulations in force. The two proceedings criminal
and departmental are entirely different. They operate in
different fields and have different objectives. Whereas
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the object of criminal trial is to inflict appropriate
punishment on the offender, the purpose of enquiry
proceedings is to deal with the delinquent departmentally
and to impose penalty in accordance with Service Rules.
In a criminal trial, incriminating statement made by the
accused in certain circumstances or before certain officer
is totally inadmissible in evidence. Such strict rules of
evidence and procedure would not apply to departmental
proceedings. The degree of proof, which is necessary
to order a conviction, is different from the degree of
proof necessary to record the commission of
delinquency The rule relating to appreciation of
evidence in the (wo proceedings is also not similar. In
criminal law, burden of proof is on the prosecution and
unless the prosecution is able to prove the guilt of the
accused beyond reasonable doubt, ke cannot be
convicted by the court of law. In departmental
proceeding on the other hand penalty can be imposed
on the delinquent officer on a finding recorded, on the
basis of ‘preponderance of probability’. Acquittai of the
workman in the criminal trial, therefore, does not ipso
facto absolve him from the liability under the disciplinary
jurisdiction of the employer.

In this case at hand, on perusat of the documents, it
is found that the charges in the departinental proceeding
and in the criminal trial were quite different. !t is also found
that due to the obiection raised by the workman. the charges
of inisappropriation of Rs. 1500 in respect of account No.
42,344, which was a subject matter of the criminn! frial was
excluded from the charges of the departmental enquiry by
the enquiry officer. The witnesses ¢xamined and evidence
produced in the departmental enquiry and in the criminal
trial were not the same. The departmental proceedings and
the criminal case were not based on identical and similar
facts. Under these circumstances, it is not possible to
uphold the contentions raised by the learned advocate for
the workman.

9. At this juncture, I think i{ apposite {0 mention
that when an enquiry is conducted on charges of
misconduct, the Court/Tribunal is concerned to
determine whether the enquiry was held by a competent
officer or whether rules of natural justice are complied
with , whether the findings or conclusions are based on
some evidence, the authority entrusted with the power
to hold enquiry has jurisdiction, power and authority to
reach a finding of fact or conclusion. But that finding
must be based on some evidence. Neither the technical
rules of Evidence Act nor of proof of fact or evidence as
defined therein, apply to disciplinary proceedings.
Adequacy of evidence or reliability of evidence cannot
be permitted to be canvassed before the Court/Tribunal.
When the authority accepts the evidence and the
conclusion receives support these forms, the Disciplinary
Authoirty is entitled to hold that the delinquent officer
is guilty of the charge. The Disciplinary Authority is the

I TR A Y L Rk R W
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sole judge of facts. Where appeal is presentefl, the
appellate authority has co-extensive power fo re-
appreciate the evidence or the nature of punishment.
The Court/Tribunal in its power of review does not act
as appellate authority to re-appreciate the evidence and
to arrive at its own independent findings qn the
evidence. The Court/Tribunal may interfere whgre the
authority held the proceedings in a manner inconsistent
with the rules of natural justice or in violation of
Statutory Rules, prescribing the mode of enquiry or
where the conclusion of finding reached by the
Disciplinary Authority is based on no evidence | If the
conclusion of finding be such as no reasonable person
would have ever reached, the Court/Tribunal may
interfere with the conclusion or the findings and mould
the relief so as to make it appropriate to the facts pf that
case.

Keeping in view the above settled principles i mind,
now, the present case at hand is to be considered.

10. In this case, it is already held that the
departmental enquiry was proper and valid and in
accordance with the principles of natural justice. On
of the documents of the depantmental proceeding held
against the workman, it is found that the enquiry pfficer
has recorded the reason for not examining Smt. Poghubai
Rapadwar as a witness. The enquiry officer after asgessing
the evidence produced in the enduiry found the workman
to be guilty of the charges. Cogent reasons have been
assigned by the enquiry officer in support of its findings.
The enquiry officer has not based his findings on any
extraneous matter. The conclusions reached by the gnquiry
officer are not as such as no reasonable person|would
have ever reached. It is also not a case of no evidence.
Hence, the findings of the enquiry officer cannot be|said to
be perverse.

11, So far the quantum of punishment is con¢erned,
it is found that sericus misconduct of misappropriation of
money has been proved against the workman in a properly
held departmental enquiry. The workman was working in

he postal department, where utmost integrity, hon;cl;'ty and

devotion are required. However, the workman betrayed the
trust and as such, the matter required to be dealt with/firmly.
On the facts and conclusion recorded in the enquiry|report,
the punishment cannot be said to be not commensurate
with the misconduct proved against him. Hencg, it is
ordered .

ORDER

The action of the management of Senior
Superintendent of Post Offices, Postal Deparntment,
Chandrapur in terminating the services of their wgrkman
Shri Fakira Parasram Thengne, w.e.f. 31-8-2006 is legal and
justified. The workman is not entitled to any relief.

J. P. CHAND, Presiding Officer

L R Ak 1 . | i
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New Delhi, the 9th December, 2011

8.0. 74.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 245/1999) of the
Central Government Industrial Tribunal-cum-Labour
Court No. 2, Dhanbad, now as shown in the Annexure in
the industrial dispute between the employers in relation to
the management of M/s. CCL and their workmen, which
was received by the Central Government on 9-12-2011.

[No. L-20012/40/1999-IR. (C-1)]
D.S. S. SRINIVASA RAQ, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO.2)
AT DHANBAD
PRESENT : Shri Kishori Ram, Presiding Officer

In the matter of an industrial dispute under Section
10(1)(d) of the LD. Act, 1947

Reference No. 245 of 1999

PARTIES :

Employers in relation to the

management of CCL, Barkakana

and their workmen,
APPEARANCES:
On behalf of the : None
workmen
On behalf of the : Mr. D. K. Verma, Advocate
employers

STATE : Jharkhand INDUSTRY : Coal
Dhanbad, the 23rd November, 2011
ORDER

The Government of India, Ministry of Labour, in
exercise of the powers conferred on them under

Section 10(1Xd) of the LD, Act, 1947 has referred the
following dispute to this Tribunal for adjudication vide
their Order No. L-20012/40/99-IR (C-T), dated, the 4th June,
1999,

SCHEDULE

“Whether the termination of Smt, Basanti Devi and
Smt. Lalo Devi by the mgt. of CCL Barkakana w.e.f.
18th Aug., 1985 without giving any notice or notice
pay, is justified or legal ? If not, to what relief these
workmen are entitled 7"

2. None represented the Union coencerned work
women Smt. Basanti Devi and Smt. Lalo Devi nor any
witness for the evidence produced on behalf of the Union.
Mr. D. K. Verma, the Ld. Advocate for the management is
present,

3. On going through the case record I find, that
previously it has been pending for filing rejoinder on
behalf of the work women since 24-6-04, since then due
to lack lustre on the part of the workwomen as well as
their union representative and since then the case came
up for ex-parte hearing i.e. for the evidence of the
management as well as for filing the documents. But the
Union representative and the work women remained all
along unrepresented though several registered notices
dt. 20-3-08, 8-12-10, 18-2-11, 11-5-11 were issued to the
Union on its address and even then not a single witness
examined either on behalf of the management or on behalf
of the representative Union. The conduct of the
representative Union as well as the workwomen shows
their disinterestedness to contest the case which is
related to their termination from 18-8-1985. This is the
oldest case of the year 1990. Therefore, proceeding with
the case for uncertainty is not only futile but also to the
wastage of time and energy of the Tribunal. In result,
the case is closed and accordingly, order is passed.

KISHORI RAM, Presiding Officer
¢ faeelt, o ok, 2011
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New Delhi, the 9th Deceamber, 2011

8.0. 75.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 55/
2006) of the Central Government Industrial Tribunal-cum-
Labour Court No. 2, Dhanbad, now as shown in the
Annexure in the industrial dispute between the employers
in relation to the management of M/s. C.C. Ltd., and their
workman, which was received by the Central Government
on9-12-2011.

[No. L-20012/38/2006-1R (C-)]
D. 8. 8. SRINIVASA RAQ, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2),
AT DHANBAD

PRESENT : Shri Kishori Ram, Presiding Officer

In the matter of an industrial dispute under Section
10{1)(d) of the LD. Act, 1947

Reference No. 55 of 2006
PARTIES :

Employers in relation to the management of
Khas Mahal Project of M/s. C.C. Lid. and
their workman.

APPEARANCES:

On behalf of the
workman

On behalf of the
employers

STATE : Jharkhand INDUSTRY : Coal
Dhanbad, the 29th November, 2011
ORDER

: Mr. D, Mukherji, Ld. Advocate

: Mr. D K. Verma, Ld. Advocate

The Government of India, Ministry of Labour, in
exercise of the powers conferred on them under
Section 10(1)(d) of the I.D. Act, 1947 has referred the
following dispute to this Tribunal for adjudication vide
their Order No. L-20012/38/2006-IR (CM-I), dated the
30-8-2006 ;

SCHEDULE

“Whether the demand of the RCMS f{rom the
Management of CCL,, Khas Mahal Project for
regularising Shri Daya Shankar Mishra, Clerk Gr. 11
as Asstt. Loading Inspector is justified ? If so to
what relief is the workman is entitled and from which
date 77

RN N L SR AT I (1 i ) - I P

2. Workman Sri Daya Shankar Mishra is
Mr. D. K. Verma, Ld. Advocate for the Management is also
present. The aforesaid workman drawing my attention to
the petition dated 13-11-2011 filed on the following day on
behalf of Kayala Mahato, the Secretary, R.CM.S.
Mahal Project, B & K Area submitted to withdraw
on the ground that there is no further dispute with the
workman regarding his promotion for the post of Asstt.
Loading Inspector Gr. II/C, Khas Mahal Project] The
workman as a member of the aforesaid union has persgnally
submitted.

3. The Reference relates to the demand of R.C/M.S.
from the Management of C.C.L., Khas Mahai Project for
regularising the aforesaid workman as Asstt. Loading
Inspector, but the Union as well as workman declined to
proceed with the case. Hence the case is closed and
accordingly, the order is passed as ‘no dispute award’,

KISHORI RAM, Presiding Officer
74 faeeft, 9 femma, 2011
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New Delhi, the 9th December, 2011

S.0. 76.—-In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 54/1999) of the Central
Government Industrial Tribunal-com-Labour Cpurt-1,
Dhanbad, now as shown in the Annexure in the im{ustrial
disputc between the cmployers in relation fo the
management of M/s. BCCL | and their workman, which was
received by the Central Government on 9-12-2011.

[No. L-20012/400/1998-IR (C-1))
D. S. §. SRINIVASA RAQ, Desk|Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNALNO. 1,
DHANBAD

Inthe matter of a reference Ufs. 10 (1) (d) (2A) of the
Industriai Disputes Act, 1947

Reference No. 54 of 1999
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PARTIES :

Employers in relation to the management of
Nichitpur Colliery under Sijua Area of BCCL.

AND
Their Workman
PRESENT : Shri H. M. Singh, Presiding Officer

APPEARANCES:
For the Employers  : Shri. D. K. Verma, Advocate
For the Workman : None

STATE : Jharkhand INDUSTRY : Coal

Dated, the 29-11-2011
AWARD

By Order No, L-20012/400/48-IR (C-1), dated i74-99
the Central Government in the Ministry of Labour has, in
exercise of the powers conferred by clause (d) of sub-
section (1) and sub-section (2A) of Section 10 of the
Industrial Disputes Act, 1947, referred the following dispute
for adjudication to this Tribunal :

“Whether the action of the management of Nichitpur
Colliery of M/s. BCCL in not absorbing Shri Gouri
Shankar Mukherjee, Electrician in the post of Cap
Lamp Incharge isjustified ? If not, to what reliefthe
concerned workman is entitled 7

2. The case of the concerned workman is that at first
he was employed at Nichitpur Colliery as Cap Lamp
Apprentice on 1-3-73. The management in appreciation of
his merit, efficiency and performance sent him to
M/s. Macneill & Magar Lid., Disergarh, Burdwan for
training in the installation maintenance and use of Oldham
Cap Lamp along with the method of self service systems
which he successfully completed and was granted
certificate to that effect. He also passed the Gas Testing
Certificate under Mines Act and has also the general
education of passing the matricolation. Under Section
155(5) of the Coal Mines Regulation no person shall be
appointed as a competent person under this regulation
unless he holds a Manager’s, Overman’s or Gas Testing or
Lamp Checker Certificate. The concerned workman i$ the
only workman in Cap Lamp Room who holds such certificate,
The concerned workman applied to the management for
his regularisation as Cap Lamp Incharge on 25-5-78 basing
his claim on Circular No. Dy. CTM/1-11/312 dated 13-3-78
issued by the Dy, CTM (Trg ), Prashikshan Bhawan, Ekra
in which it was stated that the apprentices having statutory
certificate are desired to be regularised in the respective
job. The Manager of Nichitpur Colliery advised on the
body of the application of the concerned workman

mentioned here-in-above that he may be regularised and
posted where vacancy exists. But there was available the
post of Cap Lamp Incharge in Nichitpur Colliery as the
management brought one Cap Lamp Incharge from Loyabad
Colliery ignoring the case of the concerned workman.

It has been prayed that the Hon'ble Tribunal be
pleased to appreciate that the action of the management in
not absorbing the concerned workman as Cap Lamp
Incharge is enjustified and be pleased to pass an award
directing the management to absorb him as Cap Lamp
Incharge.

3. The case of the management is that the concerned
workman was appointed as apprentice on 1-5-1975 was
regularised as Electrician in Nichitpur Colliery and is
working as Electrician in Category-V.

The concerned workman demanded regularisation
as Cap Lamp Incharge, on the basis of certain certificates
obtained by him from M/s. Macneill & Magar Limited,
Burdwan. The concerned workman never worked as Cap
Lamp Incharge. He is working as Electrician and not
cntitled for absorption as Cap Lamp Incharge. The holding
of certificate does not create any right for getting that
post.

It has been prayed that the Hon'ble Tribunal be
pleased to pass an award holding that the action of the
management is legal and justified and further be pleased to
hold that the concerned workman is not entitled for any
relief.

4. Both the parties have filed their respective
rejoinders admitting and denying the contents of some of
the paragraphs of each other’s written statement.

5, The management produced MW-1, Rakesh Ranjan,
who proved Ext. M-1.

The concerned workman WW-1, Harendra Kumar
Singh, who proved Exts. W-1 to W-3.

6. Main argument advanced on behalf of the
concerned workman is that he is doing the job of Cap Lamp
Incharge and he is not regularised by the management.

7. The management argued that the concerned
workman cannot be regularised as Cap Lamp Incharge
because the Cap Lamp Incharge is a separate cadre,

8. It has been argued on behalf of the workman that
the management’s witngss, MW-1, Rakesh Ranjan has
stated in cross-examination that I do not know whether the
said person is holding the necessary certificate for working
as Cap Lamp Incharge or not.

The concerned workman has stated that he is having
centificate from M/s. Macneill & Magar Ltd., for training in
the installation maintenance and use of Oldham Cap Lamp
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alongwith the method of self service system which include
the legal responsibility of the Lamp Cabin Incharge, and
Gas Testing Certificate dated 15-1-1983 and he has passed
Bihar School Examination. So he is competent to be
appointed as Cap Lamp Incharge. But the management has
not done. In this respect it has also been argued that as per
Ext. W-2, it has been mentioned that on 28-1-97 a note-
sheet was moved from the office of Project Officer proposing
necessary adjustment of manpower at Cap Lamp Room for
the approval of the Chief General Manager, Sijua Area.
So, the requirement for the post of Cap Lamp Incharge is
there.

Anaother argument advanced on behalf of the
concerned workman is that as per Ext. W-3, he has been
directed by the management to do clerical job as well as
control room duty with immediate effect. Buf this does not
reflect the order to do job for the post of clerk because it
has been mentioned that “assignment of duty under Safety
Department for clerical job as well as control room duty
with immediate effect”. It shows that he not ordered by the
management te work as Cap Lamp Incharge for which he is
demanding,

Another argument advanced on behalf of the
concerned workman is that as per adjustment of manpower
for proper management of Cap Lamp Room dated 28-1-97 it
has been stated that he may be allowed to function as
Asstt. Cap Lamp Room Incharge. His designation has been
mentioned as Electrician Category-V. But this does not bear
right to the concerned for getting the post of Cap Lamp
Incharge because in this letter it has been mentioned that
he may be atlowed to function as Asstt, Cap Lamp Room
Incharge, but no specific order has been passed by the
management in favour of the concerned workman for doing
the job of Asstt. Cap Lamp Incharge.

9. Considering the above facts and circumstances, |
hold that the action of the management of Nichitpur Colliery
of M/s. BCCL in not absorbing Sri Gouri Shankar
Mukherjee, Electrician in the post of Cap Lamp Incharge is
justified and the concerned workman is not entitled to get
any relief.

This is my award.
H. M. SINGH, Presiding Officer
=4 feeht, 9 fer, 2011

W, 3, 77.— e forarg atfufram, 1947 (1947
H1 14) T YU 17 F STE0T § T3 TR &0
# yaydT & wag rraeml R 3T wHe & 4@,
sy A faffe shaifire faams o S=ia weR s
sifyetoysm e, YR K. 1 % TR (TEs wWen

57/2003 ) T FFIVIT FA 2, A ST TERF 9-1242011
I T W |

[H Ua-20012/11/2003- 3¢ &R (§-1)]
BTy GifEm 1, 2w Afuwd

New Delhi, the 9th December, 2011

8.0. 77.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 57/2003) of the Central
Government Industrial Tribunal-cum-Labour Court-1,
Dhanbad, now as shown in the Annexure in the industrial
dispute between the employers in relation t¢ the
management of M/s. BCCL, and their workman, which was
received by the Central Government on 9-12-2011.

[No.L-20012/11/2003-IR (C-I)]
D. 8. 5. SRINIVASARAOQ, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. 1,
DHANBAD

In the matter of a reference U/s. 10 (lj (d) (2A)
of the I.D. Act

Reference No. 57 of 2003
PARTIES:

Employers in relation to the management of
Incline Mine, Sudamdih Colliery of M/s. BCC]

AND

LY

Their Workman
PRESENT : Shri H. M. Singh, Presiding Officer

APPEARANCES:
For the Employers - U.N. Lal, Advocate
For the Workman . Shri Raij Nath Bhuiya,
concerned workman
STATE : Jharkhand INDUSTRY | Caal

Dated the 24-11-2011
AWARD

By Order No. L-20012/11/2003-IR (C-I), dated,
27-6-2003 the Central Governmient in the Ministry of Labour
has, in exercise of the powers conferred by clause (d) of
sub-section {1) and sub-section (2A) of Section 10 of the
Industrial Disputes Act, 1947, referred the following dispute
for adjudication to this Tribunal :
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“Whether management of Incline Mine, Sudamdih
Colliery of M/s. BCCL is justified in dismissing Sri
Raij Nath Bhuiya from service w.e.f. 10-7-2002 7 If
not to what relief is the workman entitled ™

2. Inthis reference case the concerned workmen was
dismissed from service w.e.f 10-7-2002. During the
pendency of the case the concerned workman had
represented before the management for taking his in service
even as fresh appointee.

3. The management afier considering his case decided
to take back the concerned workman in service as fresh
appointee as underground badli worker in TR Category-1
as per the terms of the decision of BCCL Board meeting
held on 3/6-1-2011. The Union is also intended to withdraw
the case.

In such circumstances, the concerned workman
prayed before this Tribunal to allow him to withdraw the
case pending before this Tribunal and to pass necessary
in this case.

In view of the above prayer made by the concerned
workman and the union, I pass a ‘No Dispute’ Award in the
present, reference case.

H. M. SINGH, Presiding Officer
= faeehi, 9 faamam, 2011

L, 3, 78— faamg afufrm, 1947 (1947
M 14) T URT 17 F SR H, FH 91 Hod awa
Yferm FITRTA fafids @ se0 79 SR, A A,
% IE, ot YEm SR SeR, TR ¥ e @
wag P ol o e @ W, omEy F Fifke
sieifie frag & #5i9 wER sheife sifustoysm
AT, TR & G912 (HWIH T@ 203/2003 ) F WHIE
Ft §, T FET TER B 9-12-2011 FI AT I A1 |

[ §. T&I-30011/29/2003 -3 3R (W) ]
g A, FER afam

New Delhi, the 9th December, 2011

S.0. 78.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 203/2003) of the
Central Government Industrial Tribunal-cum-Labour Court,
Nagpur now as shown in the Annexure, in the industrial
dispute between the employers in relation to the
management of M/s. Bharat Petroleum Corporation Lid.,
Nagpur, 2. Sh. Amn Raj, BPCL Cont., Sh. G K. Pal Cont.,

Sh. P. Khandait Cont., Nagpur and their workman, whiéh
was recetved by the Central Government on9-12-2011.

[F. No. L-30011/29/2003-IR (M)]
JOHAN TOPNO, Under Secy.

ANNEXURE

BEFORE SHRI 1. P. CHAND, PRESIDING
OFFICER, CGIT-CUM-LABOUR COURT,
NAGPUR

Case No. CGIT/NGP/203/2003

Party No. 1 The Territory Manager,
Bharat Petroleum Corpn. Ltd.,
(Bharat Gas), Plot No. D-1,
Buttibori Ind. Area, PB No. 9,

Vill. Gangapur, Nagpur

1{a) : Shri ArunRaj, BRCL Contractor,
Type °A’ Block 20, Tenement No. 33,
AT & PO : Buttibori (Police Station),
Tah. Hingna, Distt. Nagpur

1(b) : Shri G K. Pal, Prop. M/s. Karan
Enterprises, Plot No. 37, Teacher’s
Colony, New Bus Stand, Buttibori,
Distt. Nagpur

1{c) : Shri Prakash Khandait, Type ‘A’
Block 20, Tenement No. 22, CIDCO
Colony, At & PO Buttibori (Police
Station), Tah. Hingna, Distt. Nagpur

1@ : Regional Labour Commissioner and
Conciliation Officer, (Under LD. Act
1947y C.GO. Cormplex, Seminary Hills,
Nagpur

Versus

Party No. 2 Shri Krishna Ubale, President

Bahujan Employees Federation of
India, 20 Dhadiwal Layout,
Nagpur-440027

Name of the claimants involved in the dispute :
1. Shri Jairam Maroti Wasnik
Shri Kawadu Shankarrao Ragit

Shri Moreshwar Motiram Gote

= woN

Shri Sanjay Waghade

5. Shri Ramdus Maraskothe

6. Shri Moreshwar Ashokraoji Wade
7. Shri Haribhan Sawarkar
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8  Shri Mahendra Lokhande
9. Shri Arvind Vithalrao Warbhe
10. Shri Gopichand Kalichand Patle
1i. Shri Pradeep Bhodale
AWARD
{Dated : 17th November, 2011)

In exercise of the powers conferred by clause (d) of
sub-section (1) and sub-section 2(A) of Section 10 of
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in
short). the Central Government has referred the industrial
dispule between the employers, in relation to the
management of Bharat Petroleum Corporation Limited and
their Union Bhaujan Employees Federation of India, for
adjudication, as per letter No. L-30011/29/2003-{R(M) dated
29-7-2003, with the following Schedule :

“Whether the General Secretary, Bahujan Emplovees
Federation of India, Nagpur is justified in demanding
upward revision of daily wages at the level of
Rs. 125.45 per day in respect of unskilied contract
labour workmen employed through the contractors
by the management of M/s, Bharat Petroleum
Corporation Ltd., LPG Plant, Buttibori, Gangapur,
Tah-Hingna, Distt. Nagpur ? I[f not, to what relief the
workers are entitled ? Whether the action of the
employers in terminating the services of 11 contract
workers (List attached) w.e.f. the dates given against
cach is legal and justified ? If not. to what relief the
workmen are entitled 7™

2. On receipt of the reference, the parties were
noticed to file their respective statement of claim and
written statement and accordingly, the Union “*Bahujan
Emploveers Federation of India™ (“the union™ in short)
filed statement of claim on behalf of the 11 claimants and
the management of Bharat Petroleumn Corporation Limited
(here-in-after referred to as the Party No. 1) filed its written
statcment.

The case of the eleven claimants as projected by the
uttion in the statement of claim is that the union is a
registcred union under the Trade Union Act and the
claimants arc its members and the claimants werc employed
directlv by party no. 1 (a) as unskilled labourcrs in April.
2001. 1.e. right from commissioning of its plant at Buttibori
and the contents of the letter No. N-5(08)/2002 1D dated
10-4-2003 submitted by the Regional Labour Commissioner
("RLC in short) regarding the failurc of the conciliation
are correct. as in the letter dated 11-11-2002 submitied
by the union to the Regional Labour Commissioner and
Concihation Officer, Nagpur, it was claimed that 19
labourers working as unskilled labourers with party no. 1
had been treated and shown mala fidely as engaged by

the contractors and in its letter dated 18-11-2002 addressed
to the RLC, it was menrioned that claimant| Sanjay
Waghade sustained injury in his middle finger of lefi hand
on 13-11-2002 while working on a stopper line apd as per
the direction of Shri B.C. Mandal, he was admitted in
Rachna Hospital, Industrial Area, Buttibori, but he was
discharged from the said hospital without any discharge
card at the behest of the officers of party no. 1 and party
no. 1 clandestinely shown the claimants as [contract
labourers engaged through the contraciors S1. Nos. 1(a)
to 1(c) and the alleged contract between the party no. 1
and party nos. 1(a) to 1(c) was sham and nominal, rather a
camouflage with the intention to defeat the relationship of
master and servants between party no. 1 and the ¢laimants
and the RLC toed the line of party no. 1|without
ascertaining and relying into relevant records available
with him and referred the matter to the Central Government,
treating the claimants as contract labougers and
accordingly the government also referred them a$ contract
labourers in the reference.

It is further pleaded by the union that the ¢laimants
are workman within the meaning of Section 2{s) of the
Act and the work performed by them was to perennial in
nature and they had been performing duties of filling of
cylinders their stacking/destacking, maintdining of
electrics installation and fire fighting equipmients and
the claimants werc given necessary training for|the same
and they were being paid Rs. 50 per day for each working
day and as a matter of fact there are more than 40 workmen
working in the plant of party no. 1, apart from the clerical
and managerial staff and the Government of India vide
notification dated 29-6-1999 prohibited the employment
of contract labour on the works of loading/unlpading of
gas cylinders on coaveyer belts and stacking and
destacking of gas cylinders in the establishment of
liquefied petroleum gas dispatch unit plant of BPCL and
in the light of the said notification, the party no| | should

dated 18-11-2002 addressed to RI.C had mentioned that
the claimants were engaged for internal movement of
cylinders through the contractors and contract labour
cannot be engaged in firefighting system and
maintenance of electrical installation as per the
notification of Government of India and the acts of the
Territory Manager of BPCL being contrafy to the
Notification of the Government of India warrant a penal
action against him.

The further case of the claimants is that they were
factually emploved by party no. 1 directly and they had
been performing the same duties as were being done by
the other workers and the applicants were imparted [ull
training for filling and handling of cylinders, fife fighting
equipments and electrical installations and party no. 1

LI O ' R NN T T
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took a somersault and came up with a cooked up storey
that they were engaged through contractors, who were
factually fake persons and merely a creation of the party
No. 1 and the said contractors were neither holding any
license as require under the rules nor they were maintaining
any records and verification of payment of wages was not
done by the officer of party No. 1 though the same were
necessary under the Rules made under the Contract
Labour (Regulation and Abolition) Act, 1970 and though,
they were requesting for payment of minimum wages and
for providing necessary facilities and identity cards, no
heed was paid to the same by party No. 1 and they
were orally retrenched and they were termed as contract
labours.

The applicants have prayed to declare them as
workmen of party No. | from the date of their engagement
and that they are entitled to the prescribed wages, facilities
and benefits as are applicable to the regular workmen of
the plant and to declare their retrenchment as illegal and
mala fide and to reinstate them in services with full back
wages.

3. The party No. 1, Bharat Petroleum Corporation
Limited has resisted the claim of the applicants by filling
its written statement. Inspite of notices, the parties 1¢a) to
1(d) neither appeared in the case nor filed any written
statement,

The party no. 1 has pleaded in the written staternent
inter-alia that there was neither any previty of contract
nor any relationship of employer and employee or master
and servant as between it and the applicants are not
covered by the definition of workman under section 2(s)
of the Act and as such the dispute cannot be said to be
industriat dispute w/s. 2(k) of the Act and the applicants
has raised similar dispute before the first Labour Court
(State), Nagpur in Misc. complaint No. ULP No. 21 of
2003 and the matter was dismissed on
3-7-2006 and as such, this reference is not maintainable
on the basis of the principles of resjudicata. It is further
pleaded by the party No. I that the applicants were never
employed directly by it and they were engaged by the
contractors and they were never carrying out risking jobs
like fitling of cylinders and it has a strength of fourteen
regular workmen (17 workmen in 2002) who are carrying
out the day to day filling/bottling operations and it
provides those regular workmen required safety
equipment depending upon the nature of the jobs and it
has a separate cell termed as “*Health safety and
environment’’ and all its locations are subjected to safety
audit by Oil Industry Safety Directorate and for that,
safety talk, safety clinic and monthly, fire fighting training
(fire drill) etc. are given to all the persons working in the
plant including the contract labours, in order to spread
the message of safety consciousness among all and the
same does not mean that applicants become its regular

4644 Gli/11—28

workmen and the contractors were paying minimum
wages to their labourers at the rates prevalent from time
to time and the contractors registered with it were
maintaining the relevant registers and records as required
under labour statutes and there were never more than 40
workmen in its plant including clerical and managerial
staff and there are 14 workmen and three clerical staff
and the details of contract labours working under each
contractor are provided in the report being sent by it 1o
RLC, Nagpur periodically and the loading and unloading
of gas cylinders on conveyer belts and stacking and
destacking is under taken by transport contractors under
its transport contract and not by parties No. 1(a} to 1(c)
and contract labours were engaged only for providing
assistance of fire fighting system and maintaining
electrical equipments and it has its own trained fire
fighting team with clearly spelt out roles of each person
and there is a complete fire order which details the role of
each and every team member at the time of any emergency
and the contractors were deploying the contract labours
based on requirement of the particulars job/day and since
they were working under the contractors, the question
of their retrenchment by it and the allegations that it has
falsely labelled the applicants as contract labours are
totally unfounded, baseless and purely a figment of
imagination and the statement of particulars of the
applicants regarding their period of working and date of
termination etc. is a make belief statement prepared by
the applicants in order to suit their porpose and the
applicants are not entitled for any relief.

4. Besides placing reliance on documents, parties
have adduced oral evidence in support of their respective
claims. Jairam Maroti Wasnik, one of the claimants has
been examined as a witness on behalf of the claimants.
Party No. 1 has examined B. C. Mondal, the Territory Co-
ordinator as a witness in support of its case.

The examination-in-chief of the witness, Jairam is
reiteration of the facts mentioned in the statement of claim.
However, in the cross-examination, this witness had
admitted that at the time of appointment the company has
not issued any public notice calling application and the
name of the applicants were not sponsored through
employment exchange and they were interviewed by giving
cails and the company did not issue appointment orders
appeinting the applicants and the company also did not
issue attendance cards as well as identity cards and they
have not filed any documents to show that the company
was payving salary to them and J. K. Paul was the contractor
to thread the caps of the cylinders.

5. The evidence of the witness examined on behalf
the party No. 1 is also in the same line of the stands taken
by the party No. 1 in the written statement. The evidence
of the witnesses for party No. 1 has not been seriously
challenged in the cross-examination.
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6. During the course of argument, it was submitted
by the learned advocate for the applicants that in April
2001, BPCL Plant was commenced and as per
requirements, the applicatns were orally appointed by
party No. 1 and after rendering 2% years of continuous
service they raised voice against unfair labour practice
and demanded wages of Rs. 125 per day instead of Rs.50
as per Minimum Wages Act and other facilities and took
the matter to the RLC through the union and to save its
skin and to escape fromn its responsibility, the party no. 1
tock the stand that the applicants were not directly
appointed by it, but they were engaged through
contractors but as none of the said contractors appeared
before the RLC to say that the applicants were engaged
by them and without any basis, the RLC referred the
matter to the Central Government mentioning the
applicants as contract labours and before the Tribunal
also, the so called contractors have not appeared to claim
that the applicants were contract labourers, even though
they have been impleaded as parties and as party No. 1
has not produced any evidence in support of its stand
that the applicants were contract labours, it ¢can be held
that the applicants were engaged directly by party No. 1
and as the applicants were engaged in the work, in
violation of the provision of Contract Labour (Regulation
and Abolition) Act, 1970, penal action is necessary to be
taken against the Territory Manager. It was further
submitted by the learned advocate for the applicants
that where the applicants were engaged through
unlicensed and unregistered contractor, they should be
deemed to be workmen of the principal emplover.

In support of such contentions, reliance was placed
by the learned advocate for the claimants on the decisions
reported in AIR 1987 SC-777 (Catering Cleaners of Southern
Railways Vs. Union of India), ATR 1990 SC-532 (Sankar
Mukherjee Vs. Union of India) and 1991 LAB I1C-1747
(Allahabad High Court) (M/s. Indians Farmers Fertilizer
Co-operative Ltd. Vs, Industrial Tribunal).

7. Per contra, it was submitted by the learned
advocate for the party no. 1 that party No. 1 is a
Government under taking and in the reference, the
contractors are not impleaded as parties, but in the
staternent of claim, the contractors have been made
parties, which is not in accordance with law and the union
is not entitled to represent the applicants and as the
union is not formed for the particular industry, and it has
no right to file the dispute and the applicants have been
added as parties without any authority of law and
therefore, the statement of claim as filed is totally illegal
and as a similar dispute had been raised by the applicants
before the First State Labour Court, Nagpur the same
was dismissed on 3-7-2006, the union has no right to
approach this Tribunal again, in view of Section 59 of the
Maharashtra Act No. 1 of 1972. It was also submitted by
the learned advocate for the party No. 1 that the witness

for the applicants has admitted in his evidence that the
applicants were not sponsored throngh employment
exchange and no appointment order was issued and there
is no evidence that the applicants were ever engaged by
party No. 1 and from the same, it is clear that the applicants
were not recruited, after due procedure and as such, they
are not entitled to any relief in view of the judgment in
Umadevi’s case and the evidence of the witness examined
on behalf of the party No. 1 has not been shaken in the
cross-examination and it is clear from his evidence that
the applicants were never engaged directly by the(party
No. 1 and the applicants are not entitled for any relief.

8. In view of the objections raised by the party no. 1
regarding maintainability of the reference, I th
necessary to first deal with the same. The first obj
raised is regarding the reference not to be maintai

jurisdiction to ¢ntertain the complaint. As Misc.
No. 21/2003 was not disposed of on merit, the
reference cannot be said to be barred by the princi
resjudicata. Hence, there is no force in the contention
raised by the party No. 1

9. At the outset, [ think it apropos to mention that in
the schedule of reference, it has been mentioned that the
applicants are contract labours, However, in the staFneut
of claim, the union has claimed that the claimants were
directly appointed by the party No. 1 and party Noj 1 has
wrongly termed them as contract labours and th'%RLC

also wrongly toed with party No. 1 and mentioned the
claimants as contract labours in the report submitied by
him to the Central Government and therefore, (entral
Government also referred the claimants as contract labours.
The main prayer of the union is to declare the applicants
as the workman of party No. 1 from the date of their
engagement.

It is well settled by the Hon 'ble Apex Court in rjumber
of decisions that the Tribunal cannot go beyond the
reference and adjudicate dispute beyond the schedule of
reference.

In this case, if according to the union, the schedule
of reference regarding the status of the applicants was
not correct, then the union should have taken the matter
with the Central Government to modify the scheglule of
reference. However, the uniont did not take any step for
correction of the schedule of reference.
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The learnad advocate for the applicants placed
relian ce on the decision reported in 1991 LAB. 1. B-1747
(Supra) in support of the submission that the Tribunal
can dizcide incidental question if larger question is before
it andl therefore, the Tribunal can decide the question
that t 1¢ applicants are workmen of party No. 1. However,
with respect, I am of the view that the aforesaid decision
has 1.0 application to the present case at hand, as
because, in the case referred in the decision, the dispute
was referred naming both the company and the contractor
as employers and the wording of the reference were as to
wheth gr the employees were workmen of the employers,
wheress, the same is not the case in the present reference.
As already mentioned above, in this case, the applicants
have been referred in the schedule of reference as contract
labours.

Morcover, it is clear from the letter written by the
union to the RLC dated 11-11-2002, wherein it had been
mentioned that ““the labourers have complained that the
contractor is nobody else but in Shri Arun Raj, the Brother-
in-taw of Territorial Manager (TM) "', the letter of the RLCs
to the Government dated 10-4-2003, in which it had been
mentioned that, “During the course of conciliation meeting
the management representatives of BPCL were persuaded
to use their good offices in bringing about a amicable
settlement of the industrial dispute and for these purposes
they were advised to facilitate a meeting between the
union representatives and Shri Arun Raj contractors.
Accordingly, a meeting had taken place on 10-10-2002 but
the dispute remained unresolved. Shri Arun Raj, BPCL
contractor and other contractors did not attend conciliation
meeting on 15-2-2003. The union representatives did not
agree for keeping the contiliation proceedings pending
and continuation of efforts to hoid further join
discussions. It was also brought to their notice that the
uninn can avail the remedy under rule 25(2)(v)(b) of
Coutract Labour (Regulation and Abolition) Central Rules,
1971 for seeking fixation of wages rates, hour of work and
conditions of service”, the pleadings made by the
applicants in the statement of claim that in view of the
engagement of the applicants in different works prohibited
under the Contract Labour (Regulation and Abolition) Act,
1970, penal action should be taken against the Territorial
Manager, the prayer made in the claim petition, the evidence
of one of the claimants and the admission made in the
cross-examination by the witness examined on behalf of
the claimants that J. K. Paul was the contractor to thread
the caps of the cylinders and the contentions raised in the
argument and notes of argument regarding taking action
against the Territorial Manager under the penal provisions
for the alleged engagement of the applicants in work
prohibited under the Contract Labour (Regulation and
Abolition) Act, 1970, it is clear that the applicants were
contract labours and they were not engaged directly by
the party No. 1 and there is no force in the contention

raised by the learned advocate for the applicants in that
respect.

10. The first question required to be considered is
as to whether the applicants were entitled for revision of
daily wages to Rs. 125.45 per day. In this respect, in the
statement of claim it has been casually mentioned that
the claimants were paid Rs. 50 for each working day and
they were not being paid the minimum wages. It is
necessary to mention here that no evidence has been
adduced by the claimant or the union to show that the
claimants were entitled to get wages @ Rs. 125.45 per
day and that was the minimom wages fixed by the
Government for unskilled labour. In absence of any legal
evidence to show that the applicants were entitled for
revision of daily wages at the level of Rs. 125.45 per day,
it cannot be said that the applicants are entitled for the
revision of daily wages.

11. So far the termination the applicants from services
is concerned, it is clear from the pleading of the parties
and the discussions made above that the applicants were
contract labours and the party No. 1 had no direct control
over the applicants and as such, there was no question of
termination of their services by the party No. 1.

So for the termination of the services by the
contractors is concerned, the applicants have not
adduced any legal evidence to show that they had worked
for 240 days in the preceding 12 months of the alleged
respective dates of their termination. Moreover. the
dispute was not raised before the RLC by the union or
the claimants that the contractors terminated their
services and the matter of the termination of services by
the contractors was not conciliated before the RLC.
Hence, the termination of the services of the applicants
by the contractors if any cannot be said to be illegal or
unjust. Hence, It is ordered :

ORDER

The demand of the General Secretary, Bahujan
Employees Federation of 1ndia, Nagpur for upward
revision of daily wages at the level of Rs. 125.45 per
day is respect of unskilled contract labour workmen
employed through the contractors by the
management of M/s. Bharat Petroleumn Corporation
Ltd., LPG Plant, Buttibori, Gangapur, Tah. Hingna.
Distt. Nagpur is unjustified. The action of the
employers in terminating the services of 11 contract
workers (List attached) w.e.f. the dates given againsl
each is legal and justified. The applicants are not
entitled for any relief.

J. B. CHAND, Presiding Officer
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New Delhi, the 9th December, 2011

S.0. 79.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 7/2608)
of the Central Government Industrial Tribunal/Labour
Court, Nagpur as shown in the Annexure in the industrial
dispute between the employers in relation to the
management of M/s. Manganese Ore (India) Ltd. Nagpur
and their workman, which was received by the Central
Government on 09-12-2011.

[No. L-27012/3/2007-IR(M)]
. JOHAN TOPNO, Under Secy.

ANNEXURE

BEFORE SHRI J.P. CHAND, PRESIDING
OFFICER, CGIT-CUM-LABOUR COURT,NAGPUR

Case No. CGIT/NGP/07/2008
Date: 18-10-2011

Party No. 1 : The General Manager (P),
Manganese Ore (I) Lid.,
3 Mount Extn., Sadar,
PO Box No. 34,

Nagpur-440001
Versus

: Shri Sukhdeo Gehru Sinha,
Piece Unskilled Worker,
At Dhangaon, Post & Tech.
Daudi Lohara, Thana,

Durg (CG)
AWARD

Party No. 2

(Dated : 18th October, 2011)

This is a reference made by the Central Government
in exercise of the powers conferred by clause (d) of sub-
section (1) and sub-section 2(A) of Section10 of Industrial

Disputes Act, 1947 (14 of 1947) (here-in-after refefred to as

““the Act™) for adjudication of the industrial dispute/between

the employers in relation to the management of Manganese
Ore (I) Ltd., (in short MOIL) and their workman, Shri
Sukhdeo Gehru Sinha (here-in-after referred tg as “the
workman™) as per letter No. L-27012/3/2007-IR{M) dated
4-3-2008, with the following schedule :

SCHEDULE

“Whether the termination of Sh. Sukhdep Gehru
Sinha, piece rated semi-skilled workey by the
manapement of Manganese Ore (INDIA) Ltd.,
Nagpur w.e.f. 28-11-99 is just and legal ? If not, 10
what relief the concerned workman is entitled 77

2. After receipt of the reference, the parties were
noticed to file their respective statement of claim and written
statement, int response to which, the workman, ShriSukhdeo
Gehru Sinha (“the workman™ in short) filed his statement
of claim and the management of Manganese Ord (1) Ltd.,
(“the party No. 1” in short) filed the written statement.

In his statement of claim, the workman hag pleaded
inter-alia that a charge sheet was issued against him on
27-8-1998, on the allegation that he along with pne Shri
Simen Santiyago, at the time of presentation of the
attendance card in the office, instigated the employees
by shouting not to do the work, for which gighteen
workers left the work and thereby caused loss to the
company and one Shri D.P. Sharma was appointed as the
Inquiry Officer to conduct theenquiry againsthim and

also pleaded by the workman that he requested t
Officer to examine seventeen witnesses in hi

Inquiry

deposed in his favour and did not support the case of the
management and as the Inquiry Officer did nof allow to
examine the rest witnesses named by him, he was denied
the opportunity of defending his case properly and the
same is a sufficient ground to declarc the enquiry as
illegal and against the provisions of law. The yorkman
has also pleaded that even though according to the
allegations made by the management, seventeen others
workers left the work. no action was taken against them
by the management and though charge sheet had been
submitted against Shri Simen Santiyago for the same
allegations, no enquiry had been made against Shri Simen
and action was only taken against him and the order of
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dismissal from service was passed against him with biased
mind and though he had submitted his written explanation
to the second show-cause notice, he was informed by
the Director (Production and Planning) in a letter that in
the records, it has been mentioned that he did not file his

explanation to the second show-cause notice and the -

enfire departmental enquiry is illegal and not in
accordance with the principles of natural justice. The
workman has prayed for setting aside the order of
dismissal from services and for his reinstatement in
service with full back wages.

3, The management refuting the allegations made
in the statement of claim has pleaded that the workman
had challenged the order of dismissal before the Hon'ble
High Court in Writ Petition No. 4270/1999 and the Hon’ble
High Court after considering the entire records, by order
dated 24-2-2000 have held that, “The proceedings of the
enquiry clearly indicate that the petitioner was given
sufficient opportunity in the matter. As regards the
punishment, considering misconduct which is proved
against the petitioner, it cannot be said that the
punishment of dismissal was shockingly disproportionate.
As such we do not find any merits in the petition. Same is
dismissed”, and in view of the order of Hon’ble High
Court, the present case of the workman is barred by the
principles of res-judicata and deserves to be rejected on
that ground only. It is also pleaded by the management
that the workman was employed at Chikhla Mine as a
underground worker and on 27-8-1998, charge sheet was
submitted against him for the alleged acts of misconduct,
under clause No. 29 (B)(I) and 2%(B}X) and on 18-8-1998,
the workman came for duty in the first shift, from 8.00
AM 10 4.00 PM and he reported to the time office and
deposited his attendance card and he was instructed by
the Foreman about the work to be performed and
thereafter, the workman went to the cage and talked with
some other labourers-and thereafter, came out and started
shouting of his not wanting to do the work and also
instigated other workers for not performing their work
and exhorted them to create all sorts of trouble in the
industry and thereafter took back his attendance card
and went away from duty and there was serious labour
unrest and (rouble in the company, duc to the hostile
attitude of the workman and as the workman denied the
charges leveled against him. it was decided to hold
departmental enquiry and Shri D.P. Sharma, Manager
{Personnel), Chikla Mine was appointed as the Inquiry
Officer to conduct the enquiry against the workman and
the workman was duly intimated about holding of the
departmental enquiry on 20-3-1999 at 10.00 A M. atthe
Mine Office. vide letter dated 17-3-1999 and the workman
acknowledged the communication on 18-3-1999 (wrongly
mentioned as 18-3-1998 in the written statement) and itis
wrong 10 say that management deliberately did not
examing the mine mate. Shri P.B, Majumdar, but it was the

_ prerogative of the management to examine any or all the

witnesses required to prove the case set up by it and as
the management found the examination of Shri Vijay Kumar
Mine Foreman and Shri Sahadeo Shende, the mine mate
was sufficient to prove the charges against the workman,
Management did not examine Shri PB. Majumdar and the
workman had never raised any objection during the
enquiry regarding the non-examination of Shri PB.
Majumdar and the workman was given sufficient
opportunity in the enquiry to defend his case and though
the workman had given list of twenty witnesses for their
examination in his support, considering the
administrative difficulty to examine them, the Inquiry
Officar permitted to call four witnesses out of twenty, for
their examination on the next day and the workman
examined those four witnesses, who deposed in identical
manner and the Inquiry Officer finding that no purpose
would be served by examining the rest witnesses, asked
the workman to give his statement and the workman
agreed 10 the same and accordingly, the proceeding was
adjourned to the next date and the enquiry was
conducted in a fair manner and there was no violation of
principles of natural justice and the workman submitted
his explanation 1o the second show cause notice and the
Disciplinary Authority after considering the enquiry
report and the reply of the workman to the second show-
cause notice, passed the order of termination of service
on 27-11-1999 and the punishment of dismissal imposed
on the workman is commensurate with the acts of
misconduct, which were proved in the enquiry.

4, It is necessary to mention here that as this is a
case of termination of the services of the workman, after
holding of a departmental enquiry, the validity of the
enquiry was taken as a preliminary issue for consideration
and as per order dated 26-11-2010, the departmental enquity
was held to be proper and legal and in accordance with the
principles of natural justice.

5. At the time of argument, it was submitted by the
learned advocate for the workman that there is no legal
evidence on record to prove the charges leveled against
the workman and the evidence of the two witnesses
examined on behalf of the management is quite
contradictory to each other and not at all trustworthy
and as such, the punishment based on such evidence is
not just and proper and the findings of the enquiry officer
that the charges were proved against the workman are
also not proper and the punishment is most harmful
punishment and the same is against the principles of
natoral justice and the principles of equity and as such.
the workman is entitled for reinstatement in service with
full back wages.

6. Per contra, it was contended by the learned
advocate for the party No. 1 that the departmental enquiry
has been held 10 be fair and proper and to prove the
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charges leveled against the workman, management had
examined two witnesses and though those two witnesses
were cross-examined at length, their evidence remained
totally unchallenged and the four witnesses examined by
the workman in his defence have admitted aboul the
leaving the place of work alongwith others on 18-08-1998.
during working hours, even though they have assigned
different reasons for the same but as the said wintesses
failed to produce the proof in support of their respective
claims, their evidence is of no help to the workman and it
is clear from the evidence on record that the charges
leveled against the workman have been proved and the
enquiry officer has rightly considered the evidence on
record produced by both the sides and after its proper
evaluation has reached the findings and the findings are
duly supported by evidence on record and as such, the
findings cannot be said to be perverse and the
punishment is justified considering the seriousness of
the misconduct.

It was further argued by the advocatc for the party
No. 1 that prior to the reference, the workman had
approached the Hon’ble High Court in Writ Petition no.
4270/99, challenging the termination of his service, which
is the subject matter of the present proceedings and the
Hon’ble Court by order dated 24-4-2000 dismissed the Writ
Petition holding that the punishment of dismissal is not
shockingly disproportionate and as such, it can be held
that no illegality was committed in awarding the punishment
by the party no. 1.

In support of such contention, reliance was placed
on the decision reported in 2008 (II) CLR-220 (Employees,
in relatton to the management of West Bokaro Colliery of
M/s. Tisco Ltd. Vs. Concerned workman, Ram Pravesh
Singh).

7. Perused the record. Copy of the judgment of the
Hon'ble High Court of judicature of Mumbai, Nagpur Bench
in Writ Petition no. 4270/1999 has been filed by the party
No. 1. On perusal of the said judgment, it is found that the
present workman as the petitioner had filed the said Writ
Petition arraying the Manganese Ore (India) Ltd , through
its Chairman<um-Managing Director and Deputy General
Manager (Mines) as respondents, challenging the action
of the party no. 1 in dismissing him from services. It had
been contended before the Honble Court on behaif of the
workman that no fair opportunity was given to the workman
during the enquiry and the punishment is shockingly
disproportionate. The Hon’ble High Court on 24-4-2000
was pleased to pass the following orders :

“The proceedings of the enquiry clearly indicates
that the petitioner was given sufficient opportuniry
in the matter. As regards the punishment, considering
misconduct which is proved against the petitioner, it
cannot be said that the punishment of dismissal was

shockingly disproportionate. As such, we [do not
find any merits in the petition, same is dismigsed.”

Government of India, Ministry of Labour dated 24-1¢(-2007,
which has been filed by the party no. 1, it is found that the
Central Government was pleased to refuse to refer the
dispute raised by the workman for adjudication jon the
ground that the dispute has been raised belated by without
giving reasons for delay. It is not known as to how. the
Central Government referred the matter agdin for
adjudication. It is clear from the statement of claim filed by
the workman that he has suppressed the facts of filing of
writ petition no. 4270/1999 before the Hon’ble Higli Court
and dismissal of the writ petition by the Hon’ble Cotrt and
also refusal of the Central Government to refer the dispute
for adjudication at the first instance. The workman has not
come to the Tribunal with clean hands.

It is necessary to mention here that from the lirtter of

8. On perusal of the documents of the departinental
proceedings including the report of the enquiry offiger, it is
found that the findings of the enquiry officer are based on
the evidence on record and he has analysed the eviidence
adduced by both the parties in detail. The enquiry jofficer
has assigned cogent and acceptable reasons in support of
his findings. Hence, the findings of the enquiry fofficer
cannot be said to be perverse. The punishment of
termination from services of the workman is also not
shockingly disproportionate, considering the serious
misconduct, which has been proved against him in a|proper
and fair departmental enquiry.

Moreover, in view of the orders passed by the
Hon’ble High Court in writ petition no. 4270/1999 as alrcady
mentioned above, the dispute raised by the workman had
already been set at rest and such, the referencelis not
maintainable. Hence, it is ordered :

ORDER
The termination of Sh. Sukhdeo Gehru Sinhd, piece
rated semi-skilled worker by the management of
Manganese Ore (India) Ltd., Nagpur wee.f. 28-11-99

is just and legal. The workman is not entitled for any
relief,

J.P. CHAND, Presiding Officer
¢ faeett, 9 Rm=, 2011
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New Delhi, the 9th December, 2011

S.0. 80,—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 38/2011)
of the Central Government Industrial Tribunal/Labour
Court, Chennai, now as shown in the Annexure in the
Industrial Dispute between the employers in relation to the
management of M/s. United India Insurance Co. Ltd.,
Chennai and their workman, which was received by the
Central Government on 09-12-2011.

[F. No. L-17011/7/2010-IR(M)]
JOHAN TOPNO, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
CHENNAI

Thursday, the 24th November, 2011
PRESENT:
A N. JANARDANAN, Presiding Officer
Industrial Dispute No. 38/2011

[In the matter of the dispute for adjudication under clause
(d) of sub-section (1) and sub-section 2(A) of Section 10 of
the Industrial Disputes Act, 1947 (14 of 1947), between the
Management of United India Insurance Co. Ltd. and their
Workman)].

BETWEEN :
The Kegional Secretary . lst Party/
All India General Petitioner Union
Insurance Employees’ Congress
Old No. 8, New No. 4, Esplanade,
U.1L. Building, Chennai-600 108

Vs,
The General Manager, : 2nd Party/
United India Insurance Co. Ltd.  Respondent
No. 24, Whites Road,
Chennai-600014
APPEARANCE :
For the 1st Party/Petitioner : SriT.P. Kannan,
Union Authorized

Representative

For the 2nd Party/Management : SetEx-parte

AWARD

The Central Government, Ministry of Labour vide its
Order No. L-17011/7/2010-IR(M) dated 26-04-2011 referred

the following Industrial Dispute to this Tribunal for
adjudication.

The schedule mentioned in that order is :

“Whether the action of the management of the United
India Insurance Co. Ltd. in denying Annual Increment
to Sri D. Pakkirsamy, is legal and justified ? To what
relief the concerned workman is entitled 7

2. After the receipt of Industrial Dispute, this Tribunal
has numbered it as 38/2011 and issued notices to both
sides. Petitioner entered appearance in person and filed
Claim Statement. In spite of service of notice by Regd. Post
Ack. Due on the Respondent in sufficient time he did not
appear despite several adjournments given for the purpose.
Eventually he has been called absent and set ex-parte. So
much so no Counter is on record traversing the Claim
Statement averments.

3. While so, the petitioner sought to amend the Claim
Statement by filing a 1A No. 123/2011 and the same was
allowed as per order dated 23-08-2011. An Amended Claim
Statement was thereafter filed in place of the Claim Statement
initially filed. Accordingly the averments in the Amended
Claim Statement bereft of unnecessary details read as
follows :

The workman, D. Pakkirsamy was appointed as
Caretaker on 09-09-1986 under the Respondent
Company by an agreement fixing a pay with D. A,
CCA and Washing Allowance, etc. Later his Basic
Pay was revised to Rs. 875 per mensem as on
01-01-1989 as per the scheme applicable to the
employees including Sub-Staff. D.A. and CCA
corresponding to the Basic Pay were added to the
Basic Pay. The remuneration of the employee was
increased on the first of January every year taking
into account the increments applicable to the Sub-
Staff. But those increments were not actually given.
Ministry of Labour by reference letter B. 35/24/97-C.
1-ES-1I Guard File directed General Insurance
Company, Mumbai to regularize employees in the
cadre of persons similar to that of the concerned
employee. D. Pakkirsamy had been continuously
working in the Respondent Company for more than
21 years since 1986. He should have been regularized
but did not do so to deprive him of monetary benefits
and other benefits. He is doing the regular work of
Caretaker. That he is working under Contractor is
false. Contract is sham and nominal. The Contractor
is only a name lender who does not know the work or
to supervise it. The employee had been working
throughout the day with no fixed hours, toiling till
late night even denying leave No. PF has been
deducted from his salary. Pakkirsamy is work ing the
Guest House of the Respondent forming wart and
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parcel of the Company. Respondent Officers are
staying there under the service rendered by the
Caretaker employee. The Officers of the Company
can never be called as Guest. The employee was
paid the same wages on par with the regular staff as
per the scheme amended from time to time. Annual
increments have been given together with other
allowances including arrears of salary like regular
Sub-Staff. Except for a formal order of regularization
he is enjoying all the benefits of regular Sub-Staff.
ID 74 of 2009 filed earlier in respect of the workman
was dismissed on 11-6-2010 by this Tribunal against
which WP No. 27750 of 2010 was filed and status-
quo has been ordered by the Hon’ble High Court.
While so, all of a sudden Respondent stopped his
annual increment without prior notice or hearing the
employee. From November, 2010 he is being paid
consolidated wages with no annual increment which
is being received under protest. The issue for
regularization is pending“in the Writ before the
Hon’ble High Court. It is not open to the Respondent
to deny him the annual increment. Denial amounts
to unfair labour practice. The General Insurance
Rationalization and Revision of Pay-Scales and other
conditions of service of supervisory, clerical,
subordinate staff scale published in Gazette of India
dated 21-12-2005 mandates that employees should
be given salary under different heads and
Respondent has no power to change or alter the
same. Denial of annual incrément is discriminatory
and violative of Article-14 of the Constitution apart
from being violative of principles of natural justice,
Payment of consolidated wages amount "to change
in service conditions without notice under Section-
2A. Denial of increment was due to wrongful act of
the Respondent. Hence it is to be paid with interest.
The action is mala fide and illegal. Hence his claim
for annual increment w.e.f. August 2002 with arrears
and interest.

4. No Counter Statement is on record the Respondent

being absent and set ex-parte.

5. Points for consideration are :

() Whether the denial of annual increment to D.
Pakkirsamy is legal and justified ?

() To what relief the concérned workman is
entitled ?

6. The evidence consists of Proof Affidavit in licu of

Chief Examination of petitioner and Ex. W1 to Ex. W14.

Points (i) & (ii)

documents and evidence of WW1. The case of the

7. Heard Petitioner’s counsel. Perused the records,

petitioner is that his annual increment is abruptly|denied
by the Respondent/Management which was without any
prior notice and thus in defiance of Section-9A of the ID
Act. It is on November 2010 that the Respondent

commenced with payment of consolidated wages

to the

workman with no annual increment. It is sworn to that he
has been working continuously under the Respondent
Company for more than 21 years even since 1986. He has
been paid the same wages on par with regular Sub-Staff as
per scheme amended from time to time. He had been given
annual increments and other allowances like regular Sub-
Staff. ID raised as number 74/2009 dismissed by this

Tribunal has been appealed against by way of Writ
the Hon’ble High Court whereunder the Hon'ble

before
High

Court has granted status-quo order and the Writ Petition is
still pending. Petitioner has produced Ex. W1 to Ex. W14

which would tend to show that he has been denied
increments but not from August 2002 as claimed b
November 2010 as averred in Para 11 of the Amended

nual
t from
Claim

Statement. Though his claim is for payment of annual
increment w.e.f. August 2002 basis for the claim from the
said date other than from November 2010 is not established.
While the claim is for payment of annual increment from

August 2002, his supporting averment in Para-11

of the

Amended Claim Statement is that he is paid consolidated
wages and no annual increment is paid from November
2010 His specific case is that annual increment is not paid
from November 2010 and not from the date of August 2002,
Regarding the period of claim for the payment of annual

increment there is a discrepancy which does not

stand -

explained. However, it is made clear that from somg point
of time the Management stopped payment of annual
increment to the concerned workman which is discemibly
a change of service condition brought about without a

prior notice as contemplated under Section -9A of]

the ID

Act which is discriminatory and violative of Article-14 of
the Constitution. It is Constitution. It is again violative of
Section-9A of the ID Act and principles of natural justice.

The same isillegal.

8. From the evidence of WW1 coupled with Ex. W1
to Ex. W14 it 1s prima-facie and formally proved that the
concerned workman is denied his annual increment. The
Respondent/Management though served with notice has
not turned up to challenge the case or evidence adduced

on behalf of the Petitioner Union. Rules in the Ev

idence

Act or Code of Civil Procedure regarding admission of
evidence would be of guidance as tool of fair procedure

only when a tool becomes necessary for applicat
the face of any challenge to the material produced.

ion on
Inthe

absence of any contra evidence and pleadings pr any

challenge to the credibility of the evidence of the peti
letin by way of Proof Affidavit in lieu of Chief Exami

tioner,
ation,

thus not tested by the touchstone of cross-examipation.
but supported by documents, it is only just and proper for
this Court 1o be swayed away for giving a finding in/favour
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of the case of the Petitioner Union as pleaded and formally
and prima-facie established. Therefore, it is only to be held
that the workman is entitled to payment of annaul increment
from the date from which it was stopped by the
Management unjustly or illegally whether it be from August
2002 or November 2010, whatever, denial of which is not
legal and justified,

9. He is also entitled to litigation expenses of
Rs. 5,000 but not for any interest on the arrears of annual
increments payable to him.,

10. The reference is answered accordingly.

(Dictated to the P.A., transcribed and typed by him,
corrected and pronounced by me in the open court on this
day the 24th November, 2011).

AN. JANARDANAN, Presiding Officer
Witnesses Examined :

For the 1st Party/Petitioner :
Union

WW1, Sri T.P. Kannan

For the 2nd Party/ : None
Management

Documents Marked :
On the petitioner’s side

Ext.No. Date Description

Ext W1 04-01-2002 Office Note—United India

Ext W2 29012002 Office Note—United India

Ext W3 12:03-2002 Office Note-United India

Ext. W4 10082004 Office Note—United India

Ext W5 25012005 Voucher-United India

Ext W6 24012006 Voucher—United India

Ext W7 22012007 Voucher-United India

Ext W8 29-01-2008 Voucher-United India

Ext W9 28012009 Voucher—United India

Ext W10 274012010 Voucher—United India
Ext. Wil 2701-2011 Voucher-United India

Letter from CBE : RO PER : 374
with annexure

Ext. W12 194072006

Ext W13 22-12-2005 Notification by Govt. of India,

Ministry of Finance Deptt. of
Economic Affairs (Ins, Division)

4644 GI/11—29

Ext W14 08-10-2010 Notification by Govt. of India,
Ministry of Finance, Deptt. of
Economic Affairs (Ins. Division).

On the Management’s side
Ex No. Date Description
N/A —
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New Delhi, the 12th December, 2011

8.0. 81.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 56/2002)
of the Central Government Industrial Tribunal-cum-Labour
Court, Bangalore as shown in the Annexure in the Industrial
Dispute between the Management of Bharatiya Reserve
Bank Note Mudran (P) Lid. and their workman, which
was received by the Central Government on 12-12-2011.

[No.L-12011/33/2002-IR(B-1)]
RAMESH SINGH, Desk Officer

ANNEXURE

BEFORE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
BANGALORE

Dated : 17th November, 2011
PRESENT:
‘Shri SN, NAVALGUND Presiding Officer

C.R. No. 56/2002
IParty: I Party:
ShriT. Babu & 14 Others, The General Manager,
C/oM. Anitha, Advocate, Bharatiya Reserve Bank
W/oB.M. Kumar, Note Mudran Limited,
D/No. 162, Old Police {A Unit of the REI),
Station Road, Metagalli, Metagalli Industrial Area,
Mysore-16 Mysore-16
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AWARD

1. The Central Government by exercises the powers
conferred by clause (d) of sub-section (1) and Sub-section
2 A of Section 10 of the Industrial Disputes Act, 1947 (14 of
1947) has referred this dispute vide order No. [.-12011/33/
2002-IR(B-1) dated 10th October, 2002 for adjudication on
the following Schedule :

SCHEDULE

“Whether the 15 disputant workmen (as per the list)
are justified in claiming permanent absorption in the
services of Bhartiya Reserve Bank Note Mudran (P)
Ltd., Mysore? If so, what relief they are entitled and
from which date 7"

2. Pursuant to the notices issued by this tribunal
after receipt of the reference, 14 disputant workmen viz.
$/Shri Shankarachary, D.M, Vijayakumar, Pattan, P.C,
Suresh, B.M. Kumar, Basavarajappa, Chandra B.
M., Ponnuswamy, N.M. Mahesh, S. Murali, Krishna B. V.,
Ramesh, K.S. Vasudevarao and Venkataraman entered
their appearance through a common advocate and filed
their joint claim statement on 7-6-2005, whereas, the
second party also filed counter statement through its
Assistant General Manager on 20-12-2005, In the claim
statement filed on 7-6-2005 by the 14 persons it is alleged
the Reserve Bank of India which started Note Printing
Press as its Subsidiary in the name of Bharatiya Reserve
Bank Note Mudran Limited (hercinafter referred as
BRBNML) at Metagalli Industrial Area, Mysore in the
year 1994, after getting the building constructed got the
work of installation, operation and maintenance of
machinery in Water Treatment Plant done by employing
S/Shri T. Babu, Operator, Shankarachary, Operator-cum-
Fitter, D.N. Vijayakumar, Electrician and Pattan, Helper from
1995 through Western Indian Industries Limited, Kolkata
upto 31-07-1996 and thereafier got done the operation
and maintenance work by them and also Shri P.C. Suresh,
Electrician, B.M. Kumar, Helper and Basavarajappa Fitter-
cum-Operator through M/s. Kumar Engineering Services,
Mysore upto 31-10-1997 without any break and
subsequently w.e.f. 1-11-1997 the operation and
mainienance work of Water Treatment Plant was
continued through M/s. Vee Orr Enviro Clean Associates,
Davangere by employing seven first party workmen
continuously and simultaneously got done the work of
installation, operation and maintenance of Sewage
Treatment Plant from $/Shri B.N. Chandra, Operator,
Ponnyswamy, Operator, N.M. Mahesh, Operator, 8. Murali,
Electrician, Krishna B.V. , Operator-cum-Helper, Ramesh,
Helper, Venkatarama, Operator and K.S. Vasudeva Rao,
Operator-cum-Fitter through M/s. Beardsell Satec Limited,
Tamil Nadu and from 1-11-1997 their services were
continued in the Sewage Treatment Plant through M/s.
Vee Orr Enviro Clean Associates, Davangere without

any break and that in the month of February 1998 Shri T.
Babu and Basavarajappa were prevented from working
in the Water Treatment Plant saying that their services
were no longer required without giving any notice or
compensation with an idea to get rid of the first party
workmen batch by batch and get the work doneg through
fresh hands not employing , them continuously for 240
days in a calendar year. It is further asserted |the first

Respondent as on today, then unit] further orders, work
shall be continued to be extracted from the petitioners in
the same way as has been done till today.” In that writ
petition the first Respondent was the second party
management and the 5th Respondent was Vee Orr Enviro
Clean Associates and subsequently when the second
party filed an IA in the Hon'ble High Court of K3
for vacating the interim order of stay on 21:07-1998
the Hon’ble High Court of Karnataka passed an order as
under :

“I have heard Mr. Kasturi, Learned Counsel for the
Respondent/ Applicant for vacating the interim order
as also Mr. Leelakrishnan, Learned counse
petitioner. The interim order only proves

5th Respondent is employed as a Contractor by the
first Respondent and on and afier from any date, he
ceases to be employed by the first Respondent as
contractor then the petitioners cannot claim the
status of working through the 5th Respondent under
the first Respondent. As such no further modification
is called for ™.

Then the second party taking advantage of the above
order discontinued the arrangement of employing the first
party workmen through M/s. Vee Orr Envito Clean
Associates w.e.f. 1-08-1998 though originally the said
arrangement was for one year from 1-11-1997 and at the
midnight of 31-7-1998 out of the first party work
were working in the night shift were forced ov

the first party workmen who were supposed to
1st and 2nd shift were not allowed to enter in
premises and the first party workmen, Shri

working with them were also removed as such
streets. It is further asserted the Hon’ble High Court of
Karnataka disposed of the Writ Petition by order dated
3-12-2001 in the following fashion :
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“Petitioners are seeking a Writ of Mandamus to
Respondents 1 & 2 directing them to absorb and
regularize the Petitioners and for grant of all other
consequential benefits,

In the counter filed, since the claim of the Petitioner
is disputed, it is better to refer these matters for
adjudication by a ompetent Labour Court of Industrial
Tribunal as the case may be.

The Petitioners are at liberty te submit
representations before the concerned Conciliation
Officer (Central) in terms of section2(k) read with
section12(i) of the Industrial Disputes Act within two
months of receipt of such representations. The
Conciliation Officer shall submit report to the Labour
Department of Union Government, In turn, the Union
Government shall exercise power under section 10(j)
of the Act and make reference of the dispute for
adjudication to the competent Tribunal or Labour
Court, within aperiod of one month from the date of
receipt of report.

The Writ Petitions are dxsposed of wnth the above
observations and directions.”

Thereafter, pursuant to the above order the RLC (C)
Bangalore summoned the parties and conducted
conciliation proceedings and as the management did not
agree to absorb the first party workmen on their permanent
rolls it resulted in the present reference. With these
assertions they have prayed to pass award directing the
second party to absorb them as permanent workmen and
extend to them all the benefits applicable to the permanent
workmen with retrospective effect from the date of their
appeintment i.e. from 1995 with full back wages and
continuity of service.

3. Inter alia in the counter statement it is contended
that all the workmen were engaged through agencies fora
temporary job of installation of the Plant as such they
have no right to get the permanent absorption in their
establishment etc.

4. After completion of the pleadings despite affording
several opportunities to the first party workmen they did
not avail the same. Having regard to the non-availment of
the opportunity given to the first party workmen my learned
Predecessor on 4-7-2006 taking that they have no evidence
to adduce posted the matter for second party’s evidence
on 2-8-2006 and on that day the learned counsel appearing
for the second party filed the affidavit evidence of Shri
Seeram Satyanarayana, Assistant General Manager and
on the same day the counsel appearing for the first party
workmen filed an application (IA.II) for impleading one
Shri C.V. Damodharan, Engineering Contractor for second

party management and the same was being seriously
objected by the counsel for the second party, my learned
Predecessor by detailed order dated 20th April, 2007
dismissed the said application and thereafter though my
learned Predecessor provided number of opportunities to
the first party workmen to lead evidence they did not avail
the same and even subsequently there has been no
representation for the first party workmen inspite of
providing several opportunities. Therefore, ultimately I
heard the arguments addressed by the learned advocate
appearing for the second party and posted the matter for
award.

5. The learned advocate appearing for the second
party during the course of arguments vehemently urged
that such demand by 14 workers individually without
support of any union cannot be treated as an Industrial
Dispute and moreover in the very claim statement it is
asserted they being appointed by contractors they have
no right to claim their absorption in the second party
management as such the reference is liable to be
rejected.

6. As argued on behalf of the second party according
to the allegations in the claim statement itself their services
were not directly availed by the second party and they
worked through different agencies. Since the absorption
or regularization can be done as per relevant rule against
the vacancy in the absence of any rule for absorption of
such workers who worked through different agencies, |
failed to understand on what basis the first party workmen
could claim their permanent absorption in the second party
management. Moreover there being no discharge/
dismissal/retrenchment or otherwise termination of the
services of the first party workmen by the second party
these first party workmen cannot individually invoke
Second 2A of the Industrial Disputes Act to raise such a
dispute without the involvement of any union. Therefore,
there is all force in the arguments addressed by the learned
advocate appearing for the second party that there exists
no industrial dispute. Under the circumstances the
reference is liable to be rejected.

7. In the resuit 1 pass the following award :
AWARD

The disputant workmen are not justified in claiming

permanent absorption in the services of Bhartiya

Reserve Bank Note Mudran (P) Ltd., Mysore and

that they are not entitled for any relief.

{(Dictated to PA, transcribed by her corrected and
signed byme on 17-11-2011).

S.N. NAVALGUND, Presiding Officer
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New Delhi, the 12th December, 2011

5.0, 82.—In pursnance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 28/2009) of the
Central Government Industrial Tribunal/Labour, Court,
Bhubaneswar now as shown in the Annexure in the
industrial dispute between the employers in relation to the
management of M/s, Orissa Minerals Development Co. Ltd.
(Keonjhar) and their workmen, which was received by the
Central Government on 12-12-2011.

[No. L-29011/3/2009-IR (M)}
JOHAN TOPNO, Under Secy.

ANNEXIRE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
BHUBANESWAR

PRESENT :

Shri J. Srivastava, Presiding Officer, C.GL.T.-cum-
Labour Court, Bhubaneswar.

Industrial Dispute Case No. 28/2009
Date of Passing Order-—8th November, 2011
BETWEEN

1. The Deputy General Manager,
Orissa Minerals Development Co. Ltd.,
At/PO : Thakurani, Via Barbil,
Distt. Keonjhar-758 035,

2. M/s. Balbil Sharma, Contractor,
At./PO : Bonaikela, Joda,
Distt. Keonjhar. ... 1st Party—Managements

AND

Their workmen represented through the President,
Barbil Workers Union,
At./POBolani, Keonjhar-758 035

.... 2nd Party—Union

VUL a1 R . A ————

[ParT [I—Sec. I(ii)]
APPEARANCES:

Shri 8. Tripathy, . . For the 1st Party —
Authorized Representative Management No. |
None ... For the 1st Party—
Management No. 2

None ... For the 2nd Party—
Union

ORDER

In an industrial dispute raised by the President of
Barbil Workers Union, P.O. Barbil, Distt. Keonjhar a
preliminary objection has been taken by the 1st Pa
Management No. 1 Orissa Minerals Development Company
Limited to the effect that Shri R. M. Latif said to be the
President, Barbil Workers Union has no locus standi to file
the present case since the registration of the said union
has been cancelled by the competent authority and the
appeal filed by the said Union before the Registrar Trade
Union-cum-Labour Commissioner, Odisha has been
dismissed. Therefore, the said Union has lost its legal entity
and is not existing since 31-5-2003 when the registration of
the Union was cancelled.

2. The 2nd Party—Union despite taking time| has
not filed any objection against the petition of the 1st
Party---Management No. 1 dated 21-9-2010 raising the
preliminary objection.

3. Having heard the Management on its petition and
on going through the copies of the orders passed regarding
cancellation of registration and dismissal of appeal by the
Registrar Trade Union-cum-Labour Commissioner,
I come to the conclusion that the registration of the 2nd
Party—Union has been cancelled long ago on 31-5-2003
and the appeal filed by the said Union was also been
dismissed on 13-8-2010. Consequently, the Barbil Workers
Union has no existence and legally ceased to operate. The
cause of the aggrieved workman has been espoused by
Shri R. M. Latif, President of the said Union. Since the
Union itself has ceased to exist, its President or other office
bearer has also ceased to hold any post as office bearer of
the said Union and therefore, any office bearer or member
of the executive cannot raise any dispute on behalf of the
workmen cf the Orissa Minerals Development Company
Limited or its contractor. In view of the above legal position
the President of the said Union has no locus standi to mise
the dispute and represent the disputant workmen in a
Jjudicial forum,

4. Section 36(1) of the Industrial Disputes Act, 1947
says that a workman who is a party to dispute shall be
entitled to be represented in any proceeding under this
Act by—

(&) any member of the executive or other office
bearer of a registered trade union of which he
is a member,
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(b) any member of the executive or other office
bearer of a federation of trade vnions to which
the trade union referred to in clause (a) is
affiliated;

(¢) whether the worker is not a member of any
trade union, by (any member of the executive
or other office bearer) of any trade union
connected with, or by any other workman
employed in, the industry in which the worker
is employed and authorized in such manmer as
may be prescribed.

5. In the instant case Shri R. M. Latif, who is said to
be the President of the Barbil Workers Union has ceased to
be the President of the said Union with the cancellation of
the registration of the Union and therefore he cannot
represent the disputant workmen in a judicial forum under
the aforesaid provisions of law. When the Union has ceased
to exist, its office bearers or any member of the executive
cannot exercise any rights and duties, which enjoin upon
him by being member of the executive or office bearer of
the said Union. Hence the statement of clain filed by Shri
R, M. Latif, President, Barbil Workers Union on behalf of
the disputant workmen has no leg to stand as it has not
been filed by a proper and duly authorized person. Therefore
the preliminary objection raised by the lst Party—
Management No. 1 is sustained and the reference is liable
to be dismissed as being an unauthorized exercise of the
President of the un-registered trade union.

6. The reference is accordingly dismissed.
Dictated and Corrected by me.
J. SRIVASTAVA, Presiding Officer
= feeett, 12 feag, 2011
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New Delhi, the 12th Decernber, 2011

S.0. 83.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 38/2009) of the
Central Government Industrial Tribunal/Labour Court,
Bhubaneswar now as shown in the Anpnexure in the
industrial dispute between the employers in relation to the
management of M/s. Orissa Minerals Development Co. Ltd.

(Keonjhar) and their workmen, which was received by the
Central Governmenton 12-12-2011.

[No.L-29011/9/2009-IR (M)]
JOHAN TOPNQ, Under Secy.

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,
BHUBANESWAR

PRESENT :

Shri J. Srivastava, Presiding Officer, C.G1.T.-cum-
Labour Couri, Bhubaneswar.

Industrial Dispute Case No. 38/2009
Date of Passing Order—8th November, 2011
BETWEEN

1. The Deputy General Manager,
Orissa Minerals Development Co. Litd,,
At/PQ: Thakurani, Via Barbil,
Distt. Keonjhar-758 035.

2. M/s. Spark India Pvt. Ltd., Contractor,
18, HIG Duplex, Dharmavihar,
Khandagiri, Bhubaneswar (Orissa)-7510 30

3. The President, Barbil Workers Union,
At./PO : Bolani, Keonjhar.
... 1st Party—Management

AND

Their workmen represented through the President,
Barbil Workers Union,

PO : Bolani, Keonjhar-758 035

' .... 2nd Party—Union
APPEARANCES:

"Shri S. Tripathy, .. For the 1st Party-—
Authorized Representative ~ Management No. 1
None ... For the 1st Party—

Management No. 2

None ... For the 1st Party—

_ Management No. 3
None .. .For the 2nd Party—
Union

ORDER

In an industrial dispute raised by the President of
Barbil Workers Union, P.O, Barbil, Distt. Keonjhar a
preliminary objection has been taken by the 1st Party——
Management No. 1 namely Orissa Minerals Development
Company Limited and the 1st Party—Management No. 3,
M/s. Model Engineering and Store Pvt. Limited to the effect
that Shri R. M. Latif said to be the President, Barbil Workers
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Union has no locus-standi to file the present case since
the registration of the said union has been cancelled by
the competent authority and the appeal filed by the said
Unicn before the Registrar Trade Union-cum-Labour
Commissioner, Odisha has alsa been dismissed. Therefore
the said Union has lost its legal entity and is not existing
since 31-5-2003 when the registration of the Union was
cancelled.

2. The 2nd Party—Union despite taking tims has
not filed any objection against the petition of the 1st
Party-~Management No. 1 and 3 dated 15-9-2010 raising
the preliminary objection.

3. Having heard the 1st Party—Management No. |
on its petition and on going through the copigs of the
orders passed regarding cancellation of registration and
dismissal of appeal by the Registrar Trade Union-cum-
Labour Commissioner, Odisha, T come to the conclusion
that the registration of the 2nd Party—Union has been
cancelled long ago on 31-5-2003 and the appeal filed by the
said Union was also been dismissed on 13-8-2010.
Consequently the Barbil Workers Union has no existence
and legally ceased to operate. The cause of the aggrieved
workmen has been espoused by Shri R. M. Latif, President
of the said Union. Since the Union itsclf has ceased to
exist, its President or other office bearer has also ceased 1o
hold any post as office bearer of the said Union and
therefore any office bearer or member of the executive

cannot raise any dispute on behalf of the workmen of the

Orissa Minerals Development Company Limited or its
contractor. In view of the above legal position the President
of the said Union has no locus-standi to raise the dispute
and represent the disputant workmen in a judicial forum.

4. Section 36(1) of the Industrial Disputes Act, 1947
says that a workman who is a party to dispute shall be
entitled to be represented in any proceeding under this
Act by—

(a) any member of the executive or other office
bearer of a registered trade union of which he
is a member; -

(b) any member of the executive or other office
bearer of a federation of trade unions to which
the trade union referred to in clause (a) is
affiliated;

{c) whether the worker is not a member of any
trade union, by (any member of the executive
or other office bearer) of any trade union
connected with, or by any other workman
employed in, the industry in which the worker
is employed and authorized in such manner as
may be prescribed.

5. Inthe instant case Shri R. M. Latif, who is said to
be the President of the Barbil Workers Union has ceased to
be the President of the said Union with the cancellation of

the registration of the Union and therefore he cannot
represent the disputant workmen in a judicial forum under
the aforesaid provisions of law. When the Union has ¢eased
to exist, its office bearers or any member of the executive
cannot excrcise any rights and duties, which enjoin upon
him by being member of the executive or office rof
the said Union. Hence the statement of claim filed by Shri
R. M. Latif, President, Barbil Workers Union on behalf of
the disputant workmen has no leg to stand as it not
been filed by a proper and duly authorized person. Therefore
the preliminary objection raised by the 1st Party—
Management No. 1 is sustained and the reference is liable
to be dismissed as being an unauthorized exercise of the
President of the un-registered trade union.

6. The reference is accordingly dismissed.
J. SRIVASTAVA, Presiding Officer
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New Dethi, the 12th December, 2011

5.0, 84,—In pursuance of Section 17 of the trial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 29/2009) of the
Central Governiment Industrial Tribunal/Labour Court,
Bhubaneswar now as shown in the Annexure in the
industrial dispute between the employers in relation to the
management of M/s. Orissa Minerals Development Co. Ltd.
{Keonjhar) and their workman, which was received by the
Central Governmenton 12-12-2011.

[F. No. L.-29011/2/2009-IR. (M))]
JOHAN TOPNO, Under Secy.

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,
BHUBANESWAR

PRESENT :

Shri J. Srivastava, Presiding Officer, C.GLT.rcum-
Labour Court, Bhubaneswar.
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Industrial Dispute Case No. 29/2009
Date of Passing Order—8th November, 2011
BETWEEN

1. The Deputy General Manager,
Orissa Minerals Development Co. Ltd.,
At/PO: Thakurani, Via Barbil,
Distt. Keonjhar-758 035

2. M/s. Orissa Stevedors,
OSL Towers, Link Road, Cuttack-753012.
... Ist Party—Managements

AND

Their workmen represented through the President,
Barbil Workers Union,
P.O. Bolani, Keonjhar-758 035

.. .. 2nd Party—Union

APPEARANCES:
Shri S. Tripathy, .. For the 1st Party—
Authorized Representative Managetnent No. 1
None . . For the 1st Party—
Management No. 2
None ... For the 2nd Party—
Union

ORDER

In an industrial dispute raised by the President of
Barbil Workers Union, P.O. Barbil, Distt. Keonjhar a
preliminary objection has been taken by the 1st Party—
Management No. 1 Orissa Minerals Development Company
Limited to the effect that Shri R. M. Latif said to be the
President, Barbil Workers Union has no locus-standi to file
the present case since the registration of the said union
has been cancelled by the competent authority and the
appeal filed by the said Union before the Registrar Trade
Union-cum-Labour Commissioner, Odisha has been
dismissed. Therefore the said Union has lost its legal entity
and is not existing since 31-5-2003 when the registration of
the Union was cancelled.

2. The 2nd Party—Union despite taking time has
not filed any objection against the petition of the lst
Party-—Management No. | dated 30-11-2010 raising the
preliminary objection.

3. Having heard the Managetnent on its petition and
on going through the copies of the orders passed regarding
cancellation of registration and dismissal of appeal by the
Registrar Trade Union-cum-Labour Commissioner, Odisha,
I come to the conclusion that the registration of the 2nd
Party—Union has been cancelled long ago on 31-5-2003

and the appeal filed by the said Union was also been
dismissed on 13-8-2010. Consequently the Barbil Workers
Union has no existence and legally ceased to operate. The
cause of the aggrieved workman has been espoused by
Shri R. M. Latif, President of the said Union. Since the
Union itseif has ceased to exist, its President or other office
bearer has also ceased to hold any post as office bearer of
the said Union and therefore any office bearer or member
of the executive cannot raise any dispute on behalf of the
workmen of the Orissa Minerals Development Company
Limited or its contractor. In view of the above legal position
the President of the said Union has no locus-standi to
Taise the dispute and represent the disputant workmen in a
Jjudicial forum. ‘

4. Section 36(1) of the Industrial Disputes Act, 1947
says that a workman who is a party to dispute shall be
entitled to be represented in any proceeding under this
Act by—

(2) any member of the executive or other office
bearer of a registered trade union of which he
isa member;

(b) any member of the executive or other office
bearer of a federation of trade unions to which
the trade union referred to in clause (a) is
affiliated;

(¢} whether the worker is not a member of any
trade union, by (any member of the executive
or other office bearer) of any trade union
connected with, or by any other werkman
employed in, the industry in which the worker
is employed and authorized in such manner as
may be prescribed.

5. Inthe instant case Shri R. M. Latif, who is said to
be the President of the Barbil Workers Union has ceased to
be the President of the said Union with the cancellation of
the registration of the Union and therefore he cannot
represent the disputant workmen in a judicial forum under
the aforesaid provisions of law. When the Union has geased
to exist, its office bearers or any member of the executive
cannot exercise any rights and duties, which enjoin upon
him by being member of the executive or office bearer of
the said Union. Hence the statement of claim filed by Shri
R. M. Latif, President, Barbil Workers Union on behalf of
the disputant workmen has no leg to stand as it has not
been filed by a proper and duly authorized person. Therefore
the preliminary objection raised by the 1st Party—
Management No. 1 is sustained and the reference is liable
to be dismissed as being an unauthorized exercise of the
President of the un-registered trade union.

6. The reference is accordingly dismissed.
Dictated and Corrected by me.
J. SRIVASTAVA, Presidir g Officer



232 THE GAZETTE OF INDIA : JANUARY 7,2012/PAUSA 17.1933

[Parr ISk 3(i1)

¢ feeett, 12 o, 2011

WA, 85.—3TeRfits frang arfufam, 1947 (1947
F 14) F U 17 & AT H HE0g WER ATH €
i wRERyE fafes, SEie & veuds = Wag Frirer!
IR I wHFER & i srpEy § e it fag §
FET WER ST ARSI, (e %
T (ued wEm 4/2006) F TG w@ §, S 2
TR I 12-12-2011 S WG g7 o1 |

[®T. F. TH-29011/54/2005-3T83TR (TH) ]
e digA, o7 ofas

New Delhi, the 12th December, 2011

5.0. 85.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Centrai Government
hereby publishes the award (Ref. No. 4/2006) of the Central
Government Industrial Tribunal/Labour Court,
Bhubaneswar now as shown in the Annexure in the
Industrial Dispute between the employers in relation to the
management of M/s. Orissa Mining Corporation Ltd,
(Odisha) and their workmen, which was received by the
Central Government on 12-12-2011.

[F. No. L-29011/54/2003-IR (M)}
JOHAN TOPNO, Under Secy.

ANNEXURE

CENTRAI GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,
BHUBANESWAR

PRESENT :

Shri J. Srivastava, Presiding Officer, C.GI.T.-cum-
Labour Court, Bhubaneswar.

Industrial Dispute Case No, 4/2006
Date of Passing Award—24th Qctober, 2011
BETWEEN

The Managing Director,

Orissa Mining Corporation Limited,

OMC House, Bhubaneswar,

Odisha-751 001 ... 1st Party—Management

AND

Their workmen represented through the General
Secretary, OMC Staff Association, OMC House,
Bhubaneswar, Odisha-751 001

.... 2nd Party—Union

APPEARANCES:
Shri S. R Pattnaik ... Forthe 1st Party—
Manager (Legal) Management
None ... For the 2nd Party—
Union

AWARD

The Government of India in the Ministry of Labour
has referred an industrial dispute existing between the
employers in relation to the Management of Orissa Mining
Corporation Limited. OMC House and their workmen in
exercise of the powers conferred by clause (d) of sub-
section (1) and sub-section (2A) of Section| 10 of the
Industrial Disputes Act, 1947 vide its letter No. L-29011/54/
2005-IR. (M) dated 16-2-2006 to this Tribunat for adjudication
to the following effect.

“Whether the action of the Management of M/s.
Orissa Mining Corporation Ltd., In changing the
service conditions of employees by way of imposing
ceiling on medical reimbursement of the gmployees
which they had been enjoying since 1956 without
taking into consideration the seriousness of the
diseases and actual expenses incurred due to medical
treatment of such severe diseases and without
following the provisions of Section 9(A) of the
Industrial Disputes Act, 1947 is legal and justified ?
If not, what relief the workmen are entitled to ?

2. The 2nd Party—Union filed its statement of claim
and stated that since 1956 Orissa Mining Corporation
Limited has borne the total expenditurg and full
reimbursement of medical expenses incurred by the
employees. In the year 1976 Orissa Mining Cprporation
implemented its own Medical Attendance Rule and from
time to time modifications were made to facilitate more
humanitarian benefits to the employees. Vide 172nd Board
Meeting of the-Board of Directors it was decided|that where
anything which has not been covered under the aforesaid
rufe, the Medical Rule will be followed mutates:mutandis.
This undue ceiling imposed on medical treatment is a clear
case of in humanitarian attitude of the Management. Orissa
Mining Corporation is a premier profit fetching Public
Sector Undertaking at International level, but it is
unfortunate that 90% of its employees and the labourers
have to work in the most unhealthy and hazardous condition
in remote mining areas for which a substantial number of
employees at their field of duty are being
various severe as well as uncurable and expensive diseases
while discharging their duties. Hence it is the moral
responsibility of the Management to extend proper
treatment and reimbursement of medical bills. The ceiling
imposed on their medical treatment has resulted|in death of
emplovees and labourers for discontinuance of treatment
because of which they are losing their moral zeal to work
for the acceleration of profitability of the Corporation. The
management has illegally discontinued the said benefit to
its workmen without prior notice. Hence the ceiling imposed
on medical expenses of the employees is to be reviewed
and the erstwhile benefits are to be restored.

3. The 1st Party—Management has staied in its
written statement that this Tribunal is not entitled to pass
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any award on humanitarian ground without establishing a
¢lear and definite case for award. The pleadings of the 2nd
Party—Union do not indicate what medical privileges or
facilities were granted by the 1st Party—Management to
its workmen earlier and how, when and in what manner the
said benefits were reduced or curtailed. The 2nd Party—
Union has miserably failed to bring out and establish its
cause of action by way of specific and definite pleadings.
The grant of medical allowance or facilities is not a
condition of service like payment of house rent allowance
to the employees. Therefore squeezing, reducing or
curtailing any such benefit or facility will not tantamount
toa change in the service condition attracting compliance
of the provisions of Industrial Disputes Act. The reference
accordingly be disallowed rejecting the prayer sought in
the pleadings.

4. Following issues were framed on the pleadings of
the parties :

ISSUES

1. Whether the action of the management of
M/s. Orissa Mining Corporation Ltd. in
changing the service conditions of employees
by way of imposing ceiling on medical
reimbursement of the employees which they
had been enjoying since 1956 without taking
into consideration the seriousness of the
diseases and actual expenses incurred due to
medical treatment of such severe diseases and
without following the provisions of Section
9(A) of the L.D. Act, 1947 is justified ?

2. If not, what relief the workmen are entitled to ?

5. The 2nd Party—Union after filing statement of
claim appeared in the court only on few dates and
disappeared since 12-5-2009 though notices were sent to it
through ordinary as well registered posts. After settlement
of issues the case was fixed for evidence of the 2nd Party—
Union. But no evidence was led by it, nor anybody appeared
on its behalf, Hence the evidence of the 2nd Party—Union
was closed and the 1st Party—Management was directed
to adduce its evidence.

6. The 1st Party—Management has filed affidavit of
one Shri Saroj Ranjan Pattnaik, Manager (Legal) in evidence
and tried to prove its case as enunciated in the written
statement. No documeniary evidence was given.

FINDINGS
IssueNo. 1:

7. The 2nd Party—Union has stated in its statement
of claim that the 1st Party—Management has been making
total and full reimbursement of medicai expenses incurred
by the employees since 1956 but in the 172nd Board Meeting
it was decided that where anything which has not been
covered under the Medical Attendance Rules, 1976, the
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Medical Rule will be followed mutates-mutandis, which
has resulted in squeezing, curtailing and limiting
reimbursement of medical bills, showing in humanitarian
attitude of the 1st Party—Management. But the 2nd Party—
Union has not elaborated how far the reimbursement of
medical bills has been squeezed or limited and on what
conditions. It has also not been descriptively shown as to
what were the earlier rules for reimbursement of medical
claims ? Therefore the contention of the 1st party—
Management that the 2nd Party—Union has failed to bring
out what medical privileges or facilities were earlier
accorded by the 1st Party—Management to its workmen
and how far and in what manner the said benefits have
now been reduced or curtailed holds good. The 2nd
Party—Union has neither filed the Medical Attendance
Rules, 1976 of the Orissa Mining Corporation nor the
minutes of the 172nd Board Meeting of the Board of the
Directors.

8. The Management witness Shri Saroj Ranjan
Pattnaik has stated in his affidavit evidence that Orissa
Mining Corporation vide its office order No. 11431, dated
1-7-2004 has laid down the scale and limitation pertaining
to treatment of its employees outside the State at all
approved private referral hospitals within the State and in
line with Resolution No. 17961, dated 17-5-2002 ofthe Health
and Family Welfare Department of the State Government
but the same was kept in abeyance vide OMC Order No.
17445, dated 1-9-2004. The OMC—Management thereafter
issued notice under Section %(A) of the Industrial Disputes
Act, 1947 indicating its intention to effect the change of
service conditions from 24-9-2004 endorsing copies thereof
to all unions existing in Orissa Mining Corporation. Since
some of the unions have objected to the proposed change,
the management has not yet effected the change and the
order of abeyance is still in force. The Orissa Mining
Corporation is extending unlimited expenditure in the cases
of treatment of its employees and wholly dependant family
members in the State and Central Government Medical
Colleges and hospitals inside or outside the State. The
proposed provisions relate to restrictions for treatment
charges in referral private hospitals.

9. Inview of the aforesaid averments made on behalf
of the st Party—Management and in absence of any
evidence in support of the claim of the workmen made by
the 2nd Party—Union it is proved that the proposed
provisions to be incorporated in OMC Medical Attendance
Rules, 1976 are yet to take effect and presently kept in
abeyance and the proposed provisions only relate to
treatment in referral private hospital. Hence the claim of the
2nd Party—Union is premature and do not presently
impose any ceiling on medical reimbursement of the
emplovees seeking treatment in the Government hospitals
or Medical Colleges. Accordingly it cannot be said that the
action of the Management in changing the service
condition of the employees by w.-y of imposing ceiling on
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medical reimbursement is illegal and unjustified. It has also
been contended in the affidavit of the management witness
Shri Saroj Ranjan Pattnaik that Orissa Mining Corporation
Management has issued notice under Section 9(A) of the
Industrial Disputes Act indicating its intention to change
the service conditions from 24-9-2004 and in view of the
objections raised by some union the proposed changes
have been kept in abeyance. Therefore it cannot be even
said that the provisions of Section 9(A) of the Industrial
Disputes Act have been flouted. Consequently | am of the
view that the action of the 1st Party—Management in this
regard is not illegal and unjustified. Issue No. | is
accordingly decided against the 2nd Party—Union.

IssueNo. 11 ;

10. In view of the ﬁndings recorded in Issuc No. 1
the workmen are not entitled to any relief.

11. The reference is answered accordingly.
Dictated and Corrected by me.
J. SRIVASTAVA, Presiding Officer

=% feestt, 12 femr, 2011
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New Delhi, the 12th December, 2011

S.0. 86.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award Ref. 1266/2006 of the Central
Government Industrial Tribunal-cum-Labous Court No. 2,
Chandigarh as shown in the Annexure, in the industrial
dispute between the management of Nehru Yuva Kendra
Sangathan, and their workman, which was received by the
Central Government on 12-12-2011.

[No. L-42012/80/2005-IR(CM-1I)]
D.S.S. SRINIVASA RAQ, Desk Officer

ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT-IL,
CHANDIGARH

PRESENT :
Sri A. K. Rastogi, Presiding Officer

[T B I TR T RN TIT v um-un--um--' el

Case No. LD. 1266/2006
Registered on 5-6-2006
~ ShriRaju Chand, ,
S/0 Sh. Neem Bahadur Chand,
R/oH. No. 1567,
Sector 35-D,
Chandigarh .. . Petitioner
Versus
The Zonal Director,
Nehru Yuva Kendra Sangathan,
Govt. Primary School Building,
IInd Floor, Sector 23-D,

Chandigarh . .. Respondent
APPEARANCES:
For the Workman . Sh, Ajay Kumar Sapenia
Forthe Management  : Sh. Vikas Sagar
AWARD

Passed on Oct. 19, 2011

Central Government vide Notification No. L-42012/
80/2005-IR(CM-I1) dated 16-5-2006, by exercising its powers
under Section 10 Sub-section (1) Clause (d) and Sub-
section (2-A) of the Industrial Disputes Act, 1947
(hereinafier referred to as * Act”) has referred the following
industrial dispute for adjudication to this Tribunal :

“Whether the action of the management of Nehru
Yuva Kendra Sangathan, Chandigarh in terminating
the services of Sh. Raju Chand w.e.f. 1-7-2003 is legal
and justified ? If not, to what relief the concerned
workman is entitled to and from which date 77

The case of the workman is that he had been duly
selected and appointed by the management in September

illegal termination on 1-7-2003. His services were i
on alleged misconduct without any inquiry and
giving any opportunity of hearing. He served the
continuously for more than four years and has completed
240 days of service in each calendar year; still his services
were terminated without complying the provisions of
Section 25F of the Act. The workman has alleged the
violation of Section 25G of the Act also as management
has retained in services one Harnek Singh. [t has been
alleged that the services of the workman were terminated
to accommodate the said Harnek Singh and grounds of
termination were cooked up by the Zonal Director. The
workman has asked for his reinstatement with full back
wages and consequential benefits.

The claim was contested by the management| It has
been contended that the workman was appointed by the
then Zonal Director on mere an application of the warkman
on daily wage basis without following the procedure of
appointment. The workman failed the maintain the car in
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question and due to his gross negligence the management
had to incur lot of expenses. Since the performance of the
workman was not satisfactory, hence, the competent
authority terminated his services by giving one month’s
notice and the salary of the month was paid to him. Section
25F of the Act is not applicable yet it has been followed. It
has been admitted that the status of the workman was
temporary but it has been alleged that a temporary workman
has no right of deparimental inquiry. Benefit of Section
25G has been denied to the workman on the ground that he
is not a citizen of India. He is a citizen of Nepal. According
to the management the worksnan is not entitled to any relicf.

In support of his case the workman filed his affidavit
and on behalf of management the affidavit of Sh. Jaswinder
Singh Kooner, Zonal Manager was filed. Certain papers
were also filed by the parties and the management filed
certain papers at the instance of workman.

I have heard the learned counsel for the parties and
carefully perused the evidence.

It is not disputed that the workman was in the
employment of the management and he had been conferred
temporary status. His services were terminated w.e.f.
1-7-2003 by the Zona! Director. As it has been stated in
Para | of “para wise reply on merits’ in the writien statement
of the management, the services of workman were
terminated as he failed to maintain the car in question and
due to his ‘gross negligence’ the management had to incur
lot of expenses. Admittedly no charge sheet was served
and no inquiry was held before terminating the services of
the workman, The argument of the management is that a
temporary workman has no right of departmental inquiry.
In this regard the learned counsel for the workman has
cited the law laid down by the Apex Court in Nar Singh Pal
Vs. Union of India 2000 (2) SCT 523 in which it was held
that on attaining “temporary siatus” an employee becomes
entitled to certain benefits like constitutional protection
under Articles 311 and 16. Services of such an employee
cannot be terminated without holding regular inquiry into
the allegation of misconduct levelled against him.

Needless to say that the termination order in the
case is punitive in nature and if there was an allegation of
misconduct against the workman, a proper enquiry must
have been held and he must have been given an
opportunity to explain his position. Without conducting
any enquiry, his termination is illegal.

It has not been denied that the workman has
completed 240 days in each calendar year before his
termination and it has not been alleged by the management
that the workman did not complete 240 days service in 12
calendar months preceding the date of his termination. The
management in the first place has denied the necessity of
complying the provisions of Section 25F of the Act.
Secondly it has been alleged that the provisions of Section
25F of the Act has been complied as the workman has been

given one month’s notice and paid one month’s pay. But
Section 25F does not provide fdr one month’s notice only
it also provides the payment of retrenchment compensation.
For want of payment of retrenchment compensation the
retrenchment is bad. In the present case workman was
entitled to the protection of Section 25F of the Act and due
to non-compliance of Section 25F of the Act also his
termination is bad, '

Management has alleged that the workmam is a citizen
of Nepal and hence is not entitled to any relief. The
condition of being an Indian citizen is applicable in case of
applicability of the provisions of Section 25G but not for
the provisions of Section 25F of the Act. On the ground of
nationality the necessity of holding a proper enquiry before
terminating the services of the workman cannot be waived.

From the above going discussion it is thus clear that
from any angle the termination of the services of the
workman cannot be held legal and justified. If the
termination of the service of workman was for a reason
otherwise than as a punishment inflicted by way of
disciplinary action, it is illegal for want of compliance of
Section 25F of the Act, and if it was by way of punishment,
itis illegal for want of a proper departmental enquiry. It is
therefore held that action cfthe management in terminating
the services of the workman w.e.f. 1-7-2003 is illegal and
unjustified.

Workman has not claimed regularization of his
service. He has claimed only reinstatement with back wages
and continuity of service. I find him entitled to the relief
claimed. Management is directed to reinstate the workman
within one month from receiving the copy of Award. He
will be paid back wages and will alsobe entitled to continuity
of service.

Let two copies of théAward be sent to Central
Government for further necessary action.

ASHOK KUMAR RASTOGI, Presiding Officer
7 feeedt, 13 fmw, 2011
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New Delhi, the 13th December, 2011

$.0. 87.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
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hereby publishes the Award Ref. No. 16/2003 of the Central
Governmeént Industrial Tribunal-cum-Labour Court No. 2,
Dhanbad as shown in the Annexure, in the industrial
dispute between the management of State Bank of India,
and their workman, received by the Central Government on
13-12-2011.

[F.No. L-12012/148/2002-TR(B-T)]
RAMESH SINGH, Desk Cfficer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2),
DHANBAD
PRESENT :
Shri Kishori Ram, Presiding Officer

In the matter of an industrial dispute under Section 10
(1) (d)of the LD. Act.

Reference No. 16 of 2003
PARTIES:

Employer in relation to the management of State Bank
of India, Local Head Office, Patna and their workman,

APPEARANCES :
On behaif of the Workman 1 None

On behalf of the Employer Mr. R N. Ganguly, Ld
Advocate

State : Jharkhand Industry ; Banking
Dhanbad, the 29th November, 2011
ORDER

The Government of India, Ministry of Labour, in
exercise of the powers conferred on them under Section
10(1)(d) of the 1.D. Act, 1947 has referred the following
dispute to this Tribunal for adjudication vide their Order
No. L-12012/148&/02-IR (B-I) dated 13-1-2003.

SCHEDULE

“Whether the action of the Management of State
Bank of India, Patnain transferring from Local Head
Office, Patna to Frazer Road, Patna to Shri Purmanand
Jha, Secretary of the Union (Assistant at the bank),
in compliance of the Banks Circular No. 72 of 1984
and as given in paragraph 535 of Shastry Award is
justified ? If not, what relief the workman is
entitled to 7

2. None represented the Union/Workman Shri
Purmnanand Jha nor Mr, R. N. Ganguiy, the Ld. Advocate for
the Management appeared.

Perused the case record. I find the present Reference
as schedule relates to the issue about the action of the
Management of Statc Bank of India, Patna in transferring

from Locat Head Office, Patna to Frazer Road, Patnato Shri
Purnanand Jha, Secretary of the Union (Asstt. at the Bank)
in compliance with Bank Circular No, 72 of 1984 and as
given in Paragraph 535 of Shastry Award, but Shei G_ K.
Verma, Gen. Secretary, the State Bank of India Employees’
Union, Bihar State as per his filed petition dated 11:11-2011
under his signature has already submitted for the closure
of the case on the ground that the Management has now

the partics (Annexure-1! attached with the aforesaid
petition),

which the industrial dispute was referred, has
by the retransfer of the workman to the Local

Shri G K. Verma, Gen. Secretary of the concerned union.
Hence, the case is closed and accordingly no dispuge award
is passed.

KISHORI RAM, Presiding Officer
¢ e, 13 femray, 2011
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New Delhi, the 13th December, 2011

8.0. 88.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Govérnment
hereby publishes the Award (Ref. No. 44/2002) of the
Central Government Industrial Tribunal-cum-Labour Court,
Nagpur , as shown in the Annexure, in the industrial dispute
between the employers in relation to the management of
Central Railway and their workman, which was received by
the Central Government on 13-12-2011.

[F. No. L-41012/103/1996-IR(B-I)]
RAMESH SINGH, Desk Officer

ANNEXURE

BEFORE SHRI1J. P. CHAND,PRESIDING OFFICER,
CGIT-CUM-LABOUR COURT,
NAGPUR

Case No, CGIT/NGP/44/2002
Date:29-11-2011

[ R T TR " ENCEERT T L
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PARTYNO. 1:

The Divisional Railways Manager,
Central Railways,
Nagpur
Vis
PARTYNO.2:

Shri Denis Samuel Cruz and 5 others
R/oDalaji Nagar, Bhagwan Nagar,
Nagpur.

AWARD
(Dated : 29th November, 2011)

In exercise of the powers conferred by clause (d) of
sub-section (1) and sub-section 2(A) of Section 10 of
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in
short), the Central Government has referred the industrial
dispute between the employers, in relation to the
management of Central Railways, Nagpur and Shri Denis
Samuel Cruz and 5 others, to CGIT-cum-Labour Court
Jabalpur for adjudication, as per letter No. 1.-41012/103/96-
IR (B-I) dated 13-10-1997, with the following schedule :

“Whether the action of the Management of Divisional
Railways Manager, Central Railways, Nagpur and its
officers in terminating the services of 6 workmen
namely (1) Denis Samual Cruz, (2) Shri Vinod Balwant
Bhushan, (3) Nathu Ramkrishna Kaole, (4) Sk, Farukh
Sk. Chand, (5) Shri Jagdish Prabhudayal and
(6) Shri Kailash Maroti (casual labourers in Electrical
Department) w.e.f, 30-6-92 is legal and justified under
the provision of Sections 25-F, 25-G 25-FF and 25-
FFF of 1.D. Act, 1947 ?1If not, to what relief these 6
workmen are entitled to and from which date 7"

Subsequently the case was transferred to this
Tribunal for disposal in accordance with law.

2. Atthe outset, it is necessary to mention here that,
the reference had been made by the Central Government in
respect of six workmen. However, out of them, workmen,
Nathu Ramkrishna Kaole, Sk. Farukh Sk. Chand and Jagdish
Prabhudayal did not file any statement of claim. In the
statement of claim and written statement, the parties have
admitted that the above named three workmen were
regularized in the year 2003. It is also necessary to mention
here that workman Kailash Maroti though had filed the
statement of claim along with workmen, Denis Samuel Cruz
and Vinod Balwant Bhushan on 17-8-2007, he filed an
application for withdrawal of the proceeding in respect of
himself on the ground of regularization of his service on
4-4-2007. So, in respect of the workman, Nathu Ramkrishna
Kaole, Sk. Farukh Sk. Chand, Jagdish Prabhudayal and
Kailash Maroti, “no dispute award” is required to be passed.

3. The case of the workman, Denis Samuels Cruz
and Vinod Balwant Bhushan as projected by them in the

statement of claim is that workman, Denis Samuels Cruz
was recruited by the party no. 1 as a Khalasi on 20-3-1982
and he worked upto 15-6-82 and he was again recruited on
3-5-83 and worked for 237 days upto 31-12-83 and in the
year 1984, he worked for 336 days and he also worked from
3-1-85 1o 30-6-85 and in 1984, he was sent for medical
examination and on 11-10-84, medical fitness certificate was
issued certifying him to be Physically fit, from which, it
was clear that he was treated as a regular employee by
party no. 1 and he worked with party no. 1 for the period
from 1986 to 1992 and his service card from 1988 onwards
is in possession of party no. 1 and from the service card, it
can be seen that from 1986, he was treated as monthly
rated casual labour and he was rewarded for his efficient
service in 1987, It is further pleaded that workman Vinod
Balwant Bhushan was recruited as a Khalasi in 1983 and
worked as such from 19-1-1983 to 31-12-1983, with
interrupted gaps, for 233 days and in 1984, he worked for
315 daysand in 1988, he worked from 2-3-1938 to 30-6-1988
for 121 days and 1989 he worked for 120 days which canbe
found from his service card and in 1985, he was sent for
medical examination and after examination, he was found
fit and he was also treated as monthly rated casual labour
and received the facilities of a perimanent employee, It is
also pleaded by the two workinen that on the date of filing
of the application, they were in service of party no. | and
they had put more than 120 days of service and party no. |
had adopted a practice of discontinuing their services every
year on 30th June, without giving any notice and without
following the procedure of law and during the year 1992,
they became entitled to be treated as temporary employees
and consequently were entitled to be regularized in service,
but party no. 1 did not do so and therefore, they were
constrained to file O.A. 817/92 before the CAT and the said
O.A. was disposed of with a directions to approach the
Labour Commissioner for redressal, so they approached
the Assistant Labour Commissioner, Nagpur vide
application dated 20-2-1996 and as the ALC referred the -
matter to the Central Government, the reference has been
madeby the Government.

It is further pleaded by the two workmen that they
worked for more than 120 days during the period from 1983
to 1992, for more than 10 years, but subsequently they
were not continued and having served for so many years
of service, they were entitled to one month’s notice before
their discharge, but surprisingly, such notice was not served
and as such, their discharge from services is illegal and
arbitrary and is liable to be quashed and there are vacancies
of the posts of Khalasi with party no. 1 and they can be
absorbed in the said posts and their services can be
regularized and made permanent and some of their
colleagues were regularized in the year 2003 and before
their regularization, the Railways Authorities had issued a
letter dated 9-6-2003 to all casual labours, for their
recruitment in the post of Khalasi on permanent basis, but
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they were not informed about the further development in
the matter, though other persons like them were called for
interviews and their medical examination was done and
they were regularized and persons juniors to them were
regularized in service in violation of the provision of Section
25-G of the Act and before their retrenchment, neither one
month’s notice nor one month’s pay in lieu of notice nor
retrenchmert compensation was paid to them. The
workmen have prayed to regularize their services on
permanent basis, after their reinstatement in service, with
continuity,

4. The party no. 1 in the written statement has
pleaded inter-alia that it has regularized the services of
some of the “Hot season watermen” and its casual labours
in 2003, as per Railway Board's letter dated 4-1-1998 and it
also considered the applications of the two workmen, Denis
Samuel Cruz and Vinod Balwant Bhushan and according to
the letter dated 20-9-2001 of the Railway Board, the age
limit prescribed for regularization of the casual labourers
and Hot season workmen was 40 years and as Denis Samuel
Cruz and Vinod Balwant Bhushan were found to be overage,
they were not regularized and workman, Kailash Maroti
was found suitable and posted at Solapur vide office letter
dated 14-7-2003, but he requested for posting him at Nagpur
and as there was no vacancy at Nagpur, vide letter dated
11-8-2003, he was asked to join at Solapur and as such, the
claim of the workmen has become infructuous. It is further
plcaded by the party no. 1 that the workman, Denis Samue]
did not work contimuously from 1986 to 1992 and he worked
for 87 days, 83 days, 94 days, 70 days, 76 days and 64 days
from 18-3-1986 to 13-6-1986, 3-3-1987 to 30-6-1987, 3-3-1989
1030-6-1989, 20-3-199010 16-6-1990, 9-3-1991 t0 13-6-1991
and 7-4-1992 to 26-6-1992 respectively and he was engaged
as scasonal casual labour in summer for operation of water
coolers on station platform and to supply cold drinking
water to the passengers and workman, Vinod also did not
work continuously and he was engaged dunng summer
season from March to June, for supply of drinking water to
passengers from 1982 to 1988 and in 1984, he was directed
to undergo medical examination, but he absconded from
the hospital without information and subsequently in 1985,
he was medically examined and declared fit and granted
MRC status in 1991 and he was treated as fresh entrant,
since he absconded from Railway hospital for about six
months and the workmen were discontinued every yearin
the month of June, as they were seasonal labour engaged
to supply cold drinking water to passengers during surimer
and they were fully aware that their engagement was
seasonal and only for four months and there was no need
for service of one month’s notice and termination ot their
services does not amount to retrenchment and for that the
workman are not entitled for any relief.

5. It is necessary to mention here that since
14-12-2010C both the parties remained absent. Inspite of

giviag of sufficient opportunity, parties did not
the reference, so the reference was posted for award.

6. It is well settled that if a party challenges the
legality of an order, the burden lies upon him| to prove
illegality of the order and if ne evidence is produced, the
party invoking the jurisdiction of the court must fail.
VWhenever a workman raises a dispute challenging the
vaiidity of the termination of service, it is imperative for
him to file the statement of claim before the Industriai Court,
setring out the grounds on which the order is challenged
and he must also produce evidence to prove his|case and
if the workman fails to appear or file written statement or
prody ce evidence, the dispute referred by the Government
canng t be answered in favour of the workman and he would
not be- entitled to any relief.

’'n this case as the workmen have challenged the
order ¢ f termination of their services and they have not
adduce 1 any evidence to prove as to how the|order of
termine tion of services is illegal, they are not entitled to
any reli :f, Hence, it is ordered ;

ORDER

The : reference so far the workmen, Nathu Ramkrishna
Kaole, Sk, Farukh Sk. Chand, Jagdish Prabhudayal and
Kailash M'aroti be treated as “no dispute award”

The action of the management of Divisional Railway
Manager, Central Railways, Nagpur in terminati

w.e.f. 30-6-92 is legal and justified. The said two
are not entitled for any relief.

YA wer fafies, aﬂﬁn‘eﬁwmaﬁ ;
IR o7 FHER * W, arEy § e
F<rg WER A sfuworsy e,
vaE (W WEA 29/2006) B THINE F 2, W B
TR F1 13-12-2011 i 9T G 41 |

[ |6, TA-17012/2/2006- 3718 AR () ]
e droer, e gfEa

New Delhi, the 13th December, 2011

5.0. 89.—In pursuance of Section 17 of thie Industriat
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award (Ref No. 29/2004) of the
Central Government Industrial Tribunal/Labour Court,
Bangalore now as shown in the Annexure. in the Industrial
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Dispute between the employers in relation to the
management of M/s National Insurance Company Ltd.
(Bangalore) and their workman, which was received by the
Central Government on 13-12-2011.

|E. No. L-17012/2/2006-IR(M]}
JOHAN TOPNO, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT,
BANGALORE

Dated : 17th November, 20 1
PRESENT:
Shri S.N. NAVALGUND, Presiding Officer
C.R. No. 29/2006

I PARTY II PARTY
Shri T Narayana, The Regional Manager,
No. 251, 2nd Cross, Nationat Insurance Comupany
14th Main Nagendra  Limited, No. 144,
Block, Banashankari  Subharam Complex, 2nd Floor,
3rd Stage, Bangalore. M. G Road, Bangalore-560001.
AWARD

1. The Central Government by exercising the powers
conferred by clause (d) of Sub-section (1) and Sub section
(2A) of Section 10 of the Industrial Disputes Act, 1947 (14
of 1947) has referred this dispute vide order No. L-17¢12/2/
2006-1R(M) dated 14-7-2006 for adjudication on the
following Schedule :

SCHEDULE

“Whether the action of the management of National
Insurance Company Ltd. in imposing the punishment
of removal from services on the workman
Shri T. Naravana Assistant (T), Director Agent
Branch-3, St. Marks Read, National Insurance
Company Ltd, Bangalore w.e.f. 20-5-2004 is legal and
justified ? if not, to what relief he is entitled and from
which date 77

2. After receipt of the reference on causing notices
to both the sides, they appeared through their respective
advocates and filed the claim statement and counter
statement respectively. In the claim statement since it was
asserted the DE was not fair and proper and the finding of
the enquiry officer is perverse and the same was denied in
the Counter Statement filed for the Second Party by framing
an issue touching the fairness or otherwise of Domestic
Enquiry, after receiving the evidence produced by the
management through the enquiry officer examined as MW 1
and arking documents as Exts. M1 to M5, after affording
several opportunities to the first party to lead evidence

since same was not availed taking that he has no evidence,
after hearing the learned advocate appearing for the second
party, the preliminary issue was answered in favour of the
second party holding that the Domestic Enquiry conducted
against the first party was being fair and proper by detailed
order dated 13-10-2010. In view of the order of preliminary
issue holding the DE as fair and proper the matter was
posted for arguments on merits and inspite of affording
several opportunities to the first party to address the
argumerits demonstrating the enquiry finding as perverse,
same was not availed and on one occasion i.e, on 13-12-
2010 Junior of Shri V. S. Naik, learned advocate appearing
for the first party had made a submission that inspite of
writing to the first party he is not coming as such it may be
posted for award. When the learned advocate appearing
for the first party did not address arguments, the learned
advocate appearing for the second party submitted that he
too has no arguments and it may be posted for award.

3. When the Domestic Enquiry is found fair and
proper, it was for the first party to demonstrate the enquiry
finding holding him guilty of the charges is perverse or the
punishment imposed for the same is disproportionate. Bul
as already adverted to by me above, no pains were taken
by the first party to demonstrate the enquiry finding being
perverse or ot based on the evidence placed before him
or the punishmeni imposed is disproportionate to the
charges proved. The enquiry officer considering the
evidence placed before him for the management having
submitted his detailed finding holding the charges being
proved and even in the proceedings held by the Disciplinary
Authority for imposing punishment after giving aa
opportunity of hearing a detailed order being passed
accepting the enquiry findings punishment has been
imposed and the same has been approved by the Appellate
Authority, afier giving opportunity of hearing to the first
party, as such, absolutely I have no reason to say the
enquiry finding being perverse or the purishment imposed
for such a grave offence is disproportionate. Under the
circurnstances I arrived at the conclusion of rejecting the
refercnce and pass the following award

AWARD

The reference is rejected holding that the action of
the management of National Insurance Company Limited
in imposing the punishment of removal from services of
the workman Shri T. Narayana, Assistant (T). Direcior
Agent Branch-3, St.” Marks Road, National Insurance
Company Ltd., Bangalore we.f. 20-5-2004 is legal and
justified.

(Dictated to PA, transcribed by her corrected and
signed by me on [ 7-11-2011).

S. N. NAVALGUND, Presiding Officer
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New Delhi, the F3th December, 2011

S.0. 90.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 38/2003)
of the Central Government Industrial Tribunal/Labour
Court, Bangalore now as shown in the Annexure in the
industrial dispute between the employers in relation to the
management of M/s. Alpha Tech Nirman Pvt. Ltd.,
Bangalore and their workman, which was received by the
Central Government on 13-12-2011.

[No.L-26011/4/2003-IR (M)]
JOHANTOPNO, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
BANGALORE

Dated : 16th November, 2011
Present : Shri SN, NAVALGUND, Presiding Officer

C.R. No. 38/2003
1 Party I Party
The General Secretary, The Managing Direclor
Kamataka Coffec Curing  M/s. Alpha Tech Nirman
& General Workers Union, Pvt. Ltd., F 2nd Floor,
AITUC Tamil Colony, Karlo Chambers,
Chickmagalur, 45th, 8th Main, 15th Cross,
(Karnataka State) Malleswaram,
Bangalore
AWARD

1. On failure of the dispute raised by the General
Secretary of Karnataka Coffee Curing and General Workers
Union (R) (hereinafter referred as first party) relating to
denial of Bonus to their workers by M/s. Alpha Tech Nirman
Pvt. Limited, Bangalore (hereinafter referred as Second
Party) for the year 2000-01, the Central Government made
this reference vide order No. L-26011/4/2003-IR (M) dated
17-6-2003 on the following Schedule :

SCHEDVULE

“Whether the action of the management of M/s.
Alpha Tech Nirman Pvt. Limited, Bangalore in denying
the bonus to their workers for the year 2000-01 is
legal 7 If not, what is the amount of bonus the workers
are entitled for 7*

2. On receipt of the reference when notices were
issued to both sides, both sides entered their appearances
through their respective advocates and filed claim statement
and counter statement respectively. In the claim statement
filed by the General Secretary of the first party union it is
alleged that the first party union is a trade union registered
under the Trade Unions Act, 1926 and is affiliated|io All
India Trade Union Congress which has also membgrship
in various industries and other general services in and

Labour Commissioner (Central) Mangalore on 26-
and in the conciliation initiated by hir
5-6-2002 the second party agreed to pay 7 days wages and
overtime wages and as the same was not full and final
settlement of all the demands he did not accept the said
offer of payment of wages for 7 days and the overtime
wages as such the conciliation was failed and proceeding
was drawn on that day accordingly and then having some
doubts about the handling of the matter by the Assisiant
Labour Commissioner (Central) Mangalore to favopr the
Management he took up the dispute before the Regional
Labour Commissioner (Central) Bangatore through
dated 8-6-2002 and in the said proceedings the s
party as well as the KIOCL participated but did not agree
to pay Bonus for the year 2000-01 alleging that they are not
obliged to pay the same as such the said conciliation before
the RLC (C), Bangalore ended in failure and resulted in the
present reference. 1t is further alleged the workmen
employed by the second party during the financia] year
2000-61 having worked continuously during the yeag they
are entitle to bonus for the said vear and that these workers
were paid bonus for the financial vears 1998-99 and
1999-2000 and even the carlier contractors used to pay
bonus in the form of ex-gratia, ad hoc amount etc. ag such
the workmen of second party were entitle to bonus for the
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financial year 2000-01. It is also alleged the second party
camed profits during the financial year 2000-01 and as such
the workmen are entitle to maximum bonus for the said year
however, the second party having denied the bonus which
is statutorily payable at 8.33 per cent and the said action in
denying the bonus is not justified. It is also alleged the
KIOCL as Principal Employer is also responsible to ensure
payment of statutory payments to the workmen as such
the KIOCL is also liable to pay the amount and reimburse
the same from the second party.

3. The second party in the counter statement filed on
13th May 2004 contended that he being only a Contractor
who had executed annual maintenance job for the KIOCL
for the year 200002 and started job on 14-6-2000 and
completed on 8-1-2002 it was only for a period of 18 months
contract and the claim of the first party union that he is
legally liable for payment of bonus is not correct and he is
not legaily obliged to pay the bonus and all the payments
legally payable have been paid to the workmen and that
the first party union is not entitle to claim bots from him.
Again the second party filed an additional written statement
on 13-4-2005 contending that the first party union or
anybody claiming under the said Union are not coming
under the purview of ‘workman’ as defined under
Section 2(s) of the Industrial Disputes Act, 1947 since they
were not employed with the second party and as such
present reference itself is not maintainable and it should be
rejecied in limine and on the contrary the engagement for
the work being under a license issued under Contract
Labour (Regulation and Abelition) Act 1970 the said
engagement is not within the Industrial Disputes Act, 1947
as such the first party has no existing right to claim any of
the reliefs from this court under the Industrial Disputes
Act, 1947 which excludes Bonus as such the reference is
liable to be rejected.

4. With the above pleadings when the matter was
posted for evidence, the affidavit of Shri Peria Swamy, one
of the workmen under the second party came to be filed on
15-5-2007 and examining him onoath on 21-8-2007 as WW1,
6 documents got marked as Ex. W1 to W6, the detailed
description of which are narrated in the annexure and he
was subjected for cross-examination by the learned counsel
appearing for the second party. Inter alia on behalf of the
second party while filing the affidavit of Shri K. V. Sidhick,
Director of Second party company on 5-9-2005 examining
him on oath as MW1, 5 documents are got marked as
Ex. M1 to M3, the detailed description: of which are narrated
in the annexure. He was also subjected for cross-
examination by the learned counsel appearing for the first

party.
5. With the above pleadings, oral and documentary
evidence brought on record when the learned advocates

appearing for both sides were called upon to address their
arguments, the learned advocate appearing for the first

4644 GiM1—31

party while drawing my attention to Section 10 of the
Industrial Disputes Act urged that an employer is
mandatory required to pay a minimum Bonus of 8.33 per
cent of the salary or wage earned by the employee during
the accounting year or 100 rupees whichever is higher
whether ot not the employer has any allocable surplus in
the accounting year, in the present case no accounts being
produced by the second party the first is unable to
demonstrate what was the allocable surplus in the
accounting year but anyway the minimum bonus at the
rate of 8.33 per cent of wages of employee has to be paid
by the second party as such the denial of the same is not
justified. Inter alia the learned advocate appearing for the
second party urged that union cannot be a workman
therefore, there is no industrial dispute under Section 2(k)
of the ID Act and the first party union having nothing to
do with the workmen under the second party they have no
loco-standi to raise the dispute as such this dispute cannot
be an industrial dispute and is liable to be rejected.

6. On appreciation of the pleadings, oral and
documentary evidence brought on record by both sides in
the light of the arguments addressed by the learned
advocates. I have arrived at the conclusion the action of
the management of M/s. Alpha Tech Nirman Pvt. Ltd.,
denying the bonus to their workers for the year 2000-01 is
not legal and that all the workmen are entitle for minimum
bonus of 8.33 per cent of their wages or Rs. 100 whichever
is higher for the year 2000-01 for the following reasons :

REASONS

7. As per Clause (k) to Section 2 of the Industrial
Disputes Act any dispute or difference between the
employers and employers or between emplovers and
workmen or between workmen and workmen which is
connected with the employment or the terms of
employment or the conditions of labour being an industrial
dispute, the claim against denial of bonus cannot be said
to be not an industrial dispute as urged on behalf of the
second party. Moreover, Section 22(2) of Payment of Bonus
Act, 1965 stipulates that where any dispute arises between
the employer and employees with respect to the bonus
payable under the said act or with respect to the application
of the said to an establishment in public sector then such
dispute shall be deemed to be an industrial dispute within
the meaning of industrial disputes Act, 1947 (14 of 1947} or
any corresponding law relating to investigation and
settlement of industrial dispute inforce, as such, absolutely
there is no substance in the contention that the present
reference is not an industrial dispute. Therefore looking
from any angle, the contention put forward on behalf of
the second party this reference do not constitnle aiw
industrial dispute and is liable to be rejected is without any
merit. Since Section 10 of the Payment of Bonus Act inakes
it mandatory for every employer to pay to their employee
in respect of the accounting year commencing on any day
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in the year 1979 and in respect of other subsequent year
paying bonus at the rate of 8.33 per cent of the salary or
wage earned by the employee during the accounting year
or Rs. 100 whichever is higher whether he has or not any
allocable surplus in the accounting year, the contention of
the second party that he is not obliged to pay the bonus to
its workmen is bereft of any merit and he is bound by
Section 10 of the Bonus Act. Under the circumstances the
action of the management of M/s. Alpha Tech Nirman in
denying the bonus to the workers for the year 2000-01 is
not legal and all the workmen under him are entitle for
bonus at the rate of 8.33 per cent of their salary or wage
earned during the accounting year of Rs, 100 whichever is
higher.
8. Inthe result, I pass the following Award.
AWARD

The reference is allowed holding the action of the
management of M/s, Alpha Tech Nirman Pvt, Ltd. in
denying bonus to their workers for the year 2000-01
is not legal and that its workmen are entitle for 8.33
- per cent of their salary or wage earned during the
accounting year 2000-01 or Rs. 100 whichever is
higher by way of bonus for the year 2000-01.

(Dictated to PA transcribed by her corrected and
signed by me on 16-11-2011)

S.N. NAVALGUND, Presiding Officer
Amnexure CR No. 38/03
List of witnesses for the Management/Second party
1. ShriK. V. Sidhick, Director MWI1
List of documents marked for the Second
party/Management
1. Copy of the Board Resolution dated
15-7-2004 authorising Mr. V. B.
Sainudheen, Director of the com-

pany for conducting cases on
behalf of the company.

2. Leerof intent dated 9th June, 2000
issned by M/s. KIOCL to M/s. Alpha-
tech Nirman (P) Ltd., Bangalore

3. Work Order dated 14th June, 2000
issued by M/s. KIOCL to M/s. Alpha-
tech Nirman (P) Ltd., Bangalore

4 Labour Licence No. 54/2000 dated
24-10-2000 issued by the Licencing
Officer, Mangalore in favour of
Ms. Alphatech Nirman (P) Ltd.

5, Notice of completion of contract work
No. 730 dated 24-1-2002 issued by
KIOCL to M/s. Alphatech Nirman (P)
Ltd., Bangalore.

Ex W1

Ex.M2

Ex M3

Ex M4

List of witnesses for the First Party
1. Shri Peria Swamy wWwWl
List of documents marked for the First Party

1. Statement and Particulars of the Ex. W1

workmen

2. Copy of representation made through Ex. W2

the General Secretary addressed to
the second party regarding non-pay-
ment of bonus for the year 2000-01
and wages for 7 days and other legal
benefts.

3. Copy of the Conciliation Petition Ex. W3

dated 26-4-2002 addressed to ALC(C)
Mangalore by the General Secretary.

4. Copy of the letter addressed to
RLC(C)dated 8-6-2002

5. Copy of the letter dated 15-7-2002
addressed to the RLC (C), Bangalore
by the second party.

6. Copy of the letter dated 21-5-2002
addressed to the ALC (C), Mangalore
by the Dy. General Manager (P),
KIOCL
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New Delh, the 14th December, 2011

S.0. 91.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. 1.D. 10/2009)
of the Central Government Industrial Tribunal/Labour
Court, Ernakulam, Cochin as shown in the Annexpre in the
Industrial Dispute between the employers in relation to the
management of The General Manager Telecom, B.S.N.L.
and their workman, which was received by the Central
Governmenton 14-12-2011,

[No. L-40012/37/20084IR (D))
JOHAN TOPNO, Under Secy.
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ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,
ERNAKULAM

PRESENT:
Shri D. Sreevallabhan, B.Sc., LL.B., Presiding Officer
(Tuesday the 29th day of November, 2011)
LD. 10/2009

Shri P Muhammed,
Parakkara Veedu,
Chembutharangad,
Cottanad P.O.,
Meppady, Kozhikode

By Adv. Smt. Sadhana Kumari. E

The General Manager,

Telecom, B.S.N.L.,
Calicut

Workman

Management

By Advs. Saji Varghese

This case coming up for final hearing on 23-11-2011
and this Tribunal-cum-Labour Court on 29-11-2011 passed
the following.

AWARD

In exercise of the powers conferred by clause (d) of
sub-section (1) and sub-section (2A) of Section 10 of the
Industrial Disputes Act, 1947 the Government of India,
Ministry of Labour & Employment vide order No, L-40012/
37/2008-IR (DU) dated 16-2-2009 have referred the
industrial dispute specified in the schedule in that order
to this Tribunal for adjudication.

2. The dispute is :

“Whether the action of the management of the
General Manager, Telecom, BSNL, Calicut, in
terminating the services of their workman Shri P,
Muyhammed w.e.f 2003 is legal and justified 7 If not,
to what relief the workman is entitled to 7

3. This reference at the instance of the workman is
as to the termination of his services by the management
w.e.f 2003. But after hisappearance he filed claim statement
with a prayer for regularisation of service by making
allegations ir support of the same and without any plea as
to the validity of the termination of his services by the
management.

4. According to him he was appointed as a casual
labourer by the authorized officers of the Department of
Telecom (DOT) in accordance with the rules and he was
engaged as a Mazdoor in 1983 and in 1986 to 1987 and

thereafter continuously from 1-3-1989 till 2003. As per -

Casual Labourers (Grant of Temporary Status and

Regularisation) Scheme dated 7-11-1989 he was entitled
to be confirmed with temporary status. He was not given
temporary status even though persons junior to him were
given such status. He had submitted a representation to
the Chief General Manager, Telecom regarding
regularisation. Even though his name was included in the
list it was later rejecied. Hence he had approached the
Central Administrative Tribunal for the redressal of his
gtievance. But no relief was granted as the Tribunal ceased
to have jurisdiction after the formation of BSNL. As per
the direction in O.P. No. 19751/2003 of the Hon’ble High
Court of Kerala filed by him along with others he has
submitted an application for regularisation and the same
was also rejecied. As he was a casual Mazdoor from 1983
to 2003 and had worked for 220 days in a year before the
imposition of ban of casual labours he is entitled to be
regularized. ‘

5. The management in its written statememt would
contend that the claimant is not entitled to get any relief
as there is nothing to satisfy the conditions to be fulfilled
for the conferment for empanelment, temiporary status and
regularisation. The DOT used to engage casual labourers
for their various works related to expansion of telephone
network. But there was a total ban on recruitment/
engagement of casual workers from 22-6-1988. In order to
claim temporary status as per the Casual Labourers (Grant
of Temporary Status and Regulrisation) Scheme the casual
labourer must be one in employment before the ban and
also at the time of the commencement of the scheme and
in continuous service of at least one vear, out of which he
must have been engaged on work for a period of 240 days
(206 in the case of offices observing five day week), The
claimant was unable to satisfy the fulfillment of the
conditions for temporary status. He had abandoned the
casual work before one year from the date of
commencement of the scheme and hence it was impossible
to count his past casual service for any purpose. Only
those who were eligible for temporary status were given
the benefits. The management had done nothing to deny
the benefits that are legitimately due to him. As per the
direction of the Central Administrative Tribunal, Emakulam
Bench in O.A. 1402/1993 and the connected cases,
applications were invited for empanelment and those found
to be eligible after scrutiny were empaneled. The wotkman
had not submitted any application for empanelment which
was to be made within a period of 30 days from the date of
publication of notice. His applications and representations
for regularisation were properly considered by the
competent authority. But the same were rejected as there
was no merit in his claim. Hence he is not entitled to any
relief.

6. The workman did not file any rejoinder even after
affording sufficient opportunity.

7. On the side of the workman WW1 & WW2 were
examined and Exts W1 10 W7 were marked. For the
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management one witness was examined as MW 1 and Exts.
M1 to M6 were got marked.

8. The points for determination are :

(1) Whether the claim for regularisation can be
considered in this reference ?

(2) Whether there is any reason to hold that the
management of the General Manager, Telecom
BSNL, Calicut in terminating the services of their
workman Sri P. Muhammed w.e.f. 2003 is not
legal and justifiable ?

(3) What relief, if any, the workman is entitled to ?

9. Point No. 1 : The reference is for the purpose of
adjudication of the dispute whether the termination of the
workman from the services of the management w.e.f, 2003
is legal and justified. The reference is not in any way
concerned with regularisation of his service. The entire
pleadings as well as the evidence adduced in this case
have no bearing on the question of considering the
termination of his service. Regularisation.is not a matter
crops up for consideration in this reference. It cannot even
said to be a matter appearing to be connected with or
relevant to the dispute for the purpose of answering the
reference. It is not known what persuaded the workman to
formulate the pleadings and to adduce evidence for
considering the issue of regularisation.

10. An industrial dispute as to regularisation is to be
espoused either by a unton or a number.of workmen in the
establishment. In Raghu Nath Gopal Patvardhan [1957 (1)
LLJ 27] the Apex Court ruled as o what dispute can be
called as an industrial disgute. It was laid down that (1) a
dispute between the employer and a single workman
cannot be an industrial dispute, (2) it can not be per-se be
an industrial dispute but may become if it is takenup by a
trade union or a number of workmen. In Dharampal Prem
Chand [1965 (1) LLJ 668] it was held by the Apex Court
that a dispute raised by a single workman cannot become
an industrial dispute unless it is supported either by his
union or in the absence of a union by substantial number
of wotkmen. Same law was laid down in the case of Indian
Express Newspaper (Pvt.) Limited [1970 (1) LLJ 132]. In
the decision reported in Mangalam Publications (India)
Pvt, Ltd. v. Thampy 2006 (2) KLT 327 it was clearly laid
down that grievance of an individual workman cannot be
adjudicated in a reference under S. 10(1)(c). Therein it was
held :

“The dispute should be (1} between the employees
and employers/(2) between employers and workmern/
(3) between workmen and workmen/(4) and the
dispute should be regarding (a) employment or non-
employment/(b) the terms of employment/(c) the
conditions of labour of any person. It is fairly ciear
that the industrial dispute contemplated under

(B BEETIE I PN

That would certainly affect the industrial| peace.
[ndividual grievances unless sponsored through the
Union or when there is no Union through the medium
of an appreciable number of workmen |in the
gstablishment, cannot be adjudicated as an industrial
dispute in a reference under S. 10(1){(c)”.

11, Here in this case it is only an individual dispute
and cannot ¢ven be treated as an industrial dispyte. An
industrial dispute under the Industrial Disputes Alct is to
be one between the employer and workmen which is
connected -with the employment or non employment or
the terms of employment or the conditions of labour of
any person. There is a distinction between individual
dispute and collective dispute. When an individual dispute
becomes a collective dispute between the employer and
the workmen it can be treated as an industrial dispute
under the said Act. An individual dispute which

industrial dispute. It is a necessary requirement that the
claim put forward should be on behalf of the employees
own workmen generally. The essential characteristic of an
industrial dispute is a difference of opinion between the
employer and the employees in an industry in relation to a
claim generally made on behalf of the employees lor of a
section of the employees or of even one employee
depending upon the facts and circumstances jof the
peculiar case. It is well settled law that an individual
workman cannot raise an industrial dispute coming within
the purview of S. 2(k) of the Industrial Disputes Act, 1947

12. This Tribunal has no jurisdiction to consider the
question of regularisation except through a reference
espoused by a union or a substantial number of workmen
in the establishment. As the question of regulansation
will not come within the scope of this reference it dpes not
deserve any consideration.

13. Point No. 2 : The workman was engaged as a
casual labourer by the DOT. It is the case of the workman
that he was initially engaged in 1983 and afterwards in
1986 to 1987 and thereafter from 1-3-1989 at Wayanad
district. He is not having a definite case when he was
terminated from the service. In para 9 of the claim statement
it is stated that he was working till 2003 and thereafter he
was refused to be taken for employment due to the specific
instructions to his superiors by BSNL. But in para 10 of
the proof affidavit it is averred that he was working with
the opposite party till 2005 and it is after that he was
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refused 10 be taken for employment as per the specific
instructions by the BSNL. He has no case that his service
was not validly terminated. Even though there is an
allegation in the claim statement that he was appointed by
the DOT officers in accordance with the niles there is no
reliable evidence to prove the same. He was only a casual
labourer engaged during intermittent periods and hence
his service can be terminated at any time without
complying with the requirements under Section 25F of the
Industrial Disputes Act, 1947 if he was not continuously
employed for 240 days in an year. There is no plea in the
claim statement that he had worked for 240 days in an
vear. In para 14 of the claim statement there is the specific
allegation that he had worked for 220 days in an year. Para
15 of the affidavit contains an averment in support of it It
is nowhere stated in the affidavit that he had worked for
240 days. At the time of argument learned counsel for the
workman had pointed out that it can be seen from
Ext. W1 that he had worked for 240 days during the period
from 1-4-1991 io 31-3-1992. It is stated to have been issued
by a Junior Telecom Officer. He was not examined as a
witness in this case to prove the issuance of such a
certificate even though challenge was made with regard
to its genuineness by the management. WW2 was
examined to prove the issuance of a certificate which was
not sought to be marked. It was stated by him that he had
issued a certificate without any authority after his
retirement from service. The certificate is stated to have
been issued before two years. His retirement was on
28-2-1999. The certificate is in English. He is admitted to
be having only little knowledge in English. Though such
a person was examined as a witness as to the issuance of
a certificate not marked in this case the person who issued
Ext. W1 certificate was not examined in this case to prove
the same. No explanation was offered by the workman for
the non-examination of the person who issued Ext, W1,
Ext. W1 cannot in any way be relied on to prove that the
workman had worked at any time for 240 days in an year
especially in view of the pleading in the claim statement as
well as the averment in the affidavit that he had worked
only for 220 days in an year. It was ailready pointed out
that the prayer in the claim statement and even in the
proof affidavit is for regularisation. There is no specific
plea or any reliable evidence to prove that there was no
valid termination of service. There is no case in the claim
statement or at the time of his examination that he had
worked for more than 240 days in an year and hence his
service was to be terminated by complying with the
mandatory requirements under Section 25F of the
Industriai Disputes Act, 1947. Being only a casual labourer
not engaged continuously for a period of 240 days in an
year his services can be terminated at any time by the
management without complying with the requirements
under Section 25F of the Industrial Disputes Act. There is
absolutely no reason to hold that his service was illegally
terminated by the management.

14. Point No. 3 : As there is no specific plea or any
definite evidence to prove that the service of the workman
is not validly terminated it can only be held that the action
of the management of the General Manager, Telecom, BSNL,
Calicut in terminating the services of the workman w.e.f.
2003 is legal and justified. Hence he is not entitled to any
relief.

The award will come into force one month after its
publication in the official gazette.

Dictated to the Personal Assistant, transcribed and
typed by her, corrected and passed by me on this the
29th day of November, 2011,

D. SREEVALLABHAN, Presiding Officer

Appendix
Witness for the Workman :
Ww1 —  Shri P. Muhammed, Workman,
Ww2 —  Shri Thankachan, Retired Sub Inspector

of Lings, Wayanad, Kalpatta,
Witness for the Management :

MWI1 —  Shri Rajan Nair M.T., Sub Divisional
Engineer, BSNL, Kunnamangalam.

Exhibits for the Workman ;

Wl —  Photocopy of the certificate dated
10-4-1995 of the Junior Telecom Officer,

External, S. Bathery.

W2 —  Photocopy of the receipts issued by the

workman to the management.

W3 —  Photocopy of the cheques issued by the

management to the workman.

Photocopy of the letter No. AGM(A)Y
CL/98-99 dated 4th June, 1999 of the
Assistant General Manager (Admn.)
regarding empanelment of Casual
Mazdoors.

Photocopy of Order No. LC. III/152/0OP
No. 19753/2003 dated 30-9-2003 of the
Chief General Manager, Telecom, BSNL,
Kerala Circle, Trivandrum-33.

Photocopy of Judgment dated 6-7-2007
in WP (C) 35782 of 2005(1).

Photocopy of the statement dated
9-9-2008 filed by C. Rajagopalan,
Assistant  General  Manager
(Administration), O/o. the Principal
General Manager Telecom before the
Assistant Labour Commissioner
{Central), Kakkanad.

W5 —

Wo6 —
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Exhibits for the Management :

Ml —  Photocopy of the Official Memorandum
dated 30-9-2000 of Ministry of
Communications, Department of
Telecommunication Services and the
certificate of incorporation dated
15-9-2000 issued by the Registrar of
Companies.

Photocopy of letter No. 270-6/84-STN
dated 22-6-1988 of DOT.

Photocopy of the rules regarding the
destruction of accounts records.

Petition in TLSA No. 237/2006 submmitted
by the workman before the Sub-
Divisional Engineer, Telecom, BSNL.,
Meppady and District Engineer,
Telecom, BSNL, Kalpatta.

S
l

Vol. I of the Paosts and Telegraphs
Financial Handbook.

Photocopy of Chapter XI in Voi. T of
Swamy's Compilation of Posts &
Telegraphs Financial Handbook.

7% faeelt, 14 fgEe, 2011

T, 92—l faar Afufem, 1947 (1947
F 14) F YT 17 F TR ¥ B W@ & TR
TSR & WEYaT % Hag FEml o 9 wdw @
i ey § e sieifter faarg o sivenfies stfeon,
AR F AR (WIS G 18/2011) H eI Hed 7,

S HET WER F 14-12-2011 F W FaT ot |
(€ T 1303 1/6/2010- 38T ( Eg) ]

New Delhi, the 14th December, 2611

S.0. 92.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 18/2011) of the
Central Government Industrial Tribunat-cum-Labour Court,
Jaipur as shown in the Annexure in the industrial dispute
between the employers in relation to the management of
The Garrison Engineer and their workman, which was
received by the Central Government on 14-12-2011.

[No. L-13011/6/2010-IR {DU)]
JOHAN TOPNO, Under Secy.
SR
w7 W sireifirs stfaewtor g wm e,
Y
w3 &, wahToT |, 18,2011

T = ifi, e sifd

Mé6 —

Photocopy of Appendix 3 in Part-l, '

forfta 6 (3649 A T3-13011/6/2010-31 R (1 )
fi 13--5-2011

The Secretary,
MES Employees Union, (INTUC),
Hanuman Hatta, Gali No. 1,
Bikaner (Rajasthan)

Vis.
The Garrison Engineer (AF),
MES, NAL,
Bikaner (Rajasthan)

weff Ft aE |
Tyt # WE |

: T - e e
2 5 o fgddt
gee
i 23-11-2011

59 WIN F g0 e frar seifrs faag
afufram, 1947 F1 9T 10 B SU-4UT P @S (§) B
TEUF % IR SH ARY B WRY =t 3| dfm
fear i o o

“Whether the action of the management of Garrison
Engineer (AF), NAL, Bikaner for non-payment of
arrears as per the order of Hon’ble CAT, Jodhpur on
account of fixation of pay of Shri Rajesh Kuymar,
upholster is legal and justified ? What relief the
workman is entitled to 7

2. Fgw W R R veeER W Wfen Wi Ry
Y | YAEE % oTEeied W 9 e wan § fE e
HAfeg ¥ anfier B1 & Sesg Wit 3T 5 wF ¢ i
Sqfeerd 7 gan | o1 fEATw 24-10-2011 = Wt = fowy
THET HEAE H1 A WE fH T

3. el =Y AR A o oo g9 wdd Wi @
w9 ¥4 suferm gu |

4, ST U 1 SRS U Wied 3G TER ;0
wfe sredt whaffa 3 sfet foan 6 < wieff gfam 3
Jqftem B T Fo € W el R & e agef @
HE Em sifia el ¢ aen st =Y wew 9w | F
21

5. T% fag & =1 yrfors wr Wl gfas woen s
W FER H W 39 FHE qn o E R pfe
ored Aifea #i T % areg g7 F1 WE | 715
Sufeera gan ® ol 7 € oW wege few T ¥ | ) v
7 & o 3 vel @ Her fer @ @ } wafag wed
I w1 79 A § feeraedt 76 W € | S5 e

Laene CARTIE TRTE TITERYS X B HAT A
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¥ P fen var wfm fea o ¥ 1 Pde @ Iw
A e v

6. TOR %t yfafafy $3%7 vEr 5 sl fyag
afufrmm 1947 #Y ¥ 17(1) 7 =i w5t
A

Q. . fka, eria sifuserd
= fawett, 14 fra=w, 2011

WA, 93— R sfufrm, 1947 (1947
W 14) F YW 17 B FTEO § B TR FHAET
FfFmr, 16 Fo=h frdfom, st 56 wiad & waves B
dag Priom it o THE T @ dr aEy ¥ Pt
At frx ¥ 9 vE R e sy am
T, AR B YR (el e amiEe9/2006)
v ot §, =R T TR 14-12-2011 B AR
¥ °

[E. TF-1401.2/30/2005- SRR (T) ]
e A, 3R wfag

New Delhi, the 14th December, 2011

S8.0. 93.—In pursnance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. ID/49/2006) of the
Central Government Industrial T'ribunal-cum-Labour Court,
Jaipur as shown in the Annexure in the industrial dispute
between the employers in relation to the management of
Commanding Officer, 16, Infantry Division, Through 56
A PO. and their workman, which was received by the Central
Governmenton 14-12-2011.

[No. L-14012/30/2005-IR. (DU)]
JOHAN TOPNO, Under Secy.

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, JAIPUR

PRESENT :
Shri N. K. Purohit, Presiding Officer
LD. 49/2006
Reference No. L-14012/30/2005/IR (DU), dated 5-6-2006

Shri Shanker Lal,

S/0. Raju Ram Meghwal,

R/o. Village Kalia,

Teh. and Distt : Sri Ganganagar.

Vis.
Commanding Officer,

16, Infantry Division,
(Education Wing) through 56 A P.O.

AWARD
21-11-2011

1. The Central Government in exercise of the powers
conferred under clanse (d) of sub-section 1 and 2(A) of
Section 10 of the Industrial Disputes Act, 1947 has referred
the following industrial dispute to this tribunal for
adjudication which is as under :—

“Whether the action of the Principal of Army School,
Sri Ganganagar in terminating the services of Shri
Shanker Lal, Safai Karamchari from 8-2-2004 is legal
and justified. If not, to what relief the claimant is
entitled to and from which date ?7”’

2. In brief, the case of the workman is that he was
appointed as peon against the permanent post on
12-11-1997. He continuously and regularly worked up to
8-2-2004 and as such he has worked more than 240 days in
every calendar year of his service tenure but his services
have been terminated on 8-2-2004 without notice or notice
pay in lieu of notice therefore, his termination is in violation
of Section 25-F of LD. Act. The workman has alleged that
at the time of his termination no seniority list was prepared
by the non-applicant and junior to him were retained in
violation of Section 25-F. He has further alleged that after
his termination fresh hands were recruited in violation of
Section 25-F of the I.D. Act. The workman has prayed that
his retrenchment may be declared illegal and non-applicant
be directed to reinstate him with all consequential benefits.

- 3. Inreply, the non-applicant has denied the ¢laim of
the workman and it has been averred that the workman was
appointed as safaiwala on temporary and casual basis for
the job of cleaning the school premises. His services were
terminated vide AWES Rule, Article 130 after serving three
months notice. It has further been averred that provisions
of Section 25-F, G and H are not applicable in the matter of
the workman and his claim deserves to be rejected.

4. On 26-7-2011 at the stage of filing rejoinder and
documents on behalf of the workman an application was
submitted by his representative stating that despite all
efforts the workman did not contact him therefore, he pleads
‘no instruction’. Thus, registered notice was issued to the
workman for appearing in the proceedings of the case. But
despite service of registered notice he did not appear on
13-10-2011 therefore, ex-party proceedings were drawn
against him and opportunity was given to the non-applicant
for adducing its evidence but no evidence was adduced
on behalf of the non-applicant on 16-11-2011. Under these
circumstances case was reserved for award.

5. Heard the learned representative on behalf of the
non-applicant and perused the record.

6. Initial burden was on the workman to prove his
case by adducing oral or documentary evidence tut the
workman has ntot appeared to substantiate his clarm.
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7. Except pleadings there is no oral or documentary
evidence on record for adjudication of the reference under
consideration on merits. It appears that the workman is not
interested to contest the case further. Therefore, “No Claim
Award” is passed in this matter. The reference under
consideration is answered accordingly.

8. Award as above.

9. Let a copy of the award be sent to Central
Government ws. 17(1) of the 1.D. Act for publication.

N. K. PUROHIT, Presiding Officer
7§ fEoeht, 14 K@=, 2011

.30, 94—t frang aifufts, 1947 (1947
FN 14) FY A 17 % FTAOH D3 TEHER A TR,
e DA @ VAU B Haw Pl 6K S99 TR
# d9 oy # fiffe haifre e § 938 T
staifres afystor, saaE # g9 (939 wew
TeRf/A76/92) H WG HEd &, W HHT T
14-12-2011 %Y W21 %30 1 |

[ - 14012/96/1991- R (1) ]
EF A, e wiam

NewDelhi, the 14th December, 2011

8.0. 94.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. LC/R/76/92) of the
Central Government Industrial Tribunal-cum-Labour Court,
Jabalpur as shown in the Annexure in the industrial dispute
between the empioyers in relation to the management of
General Manager, Vehicle Factory and their workman, which
was received by the Central Government on 14-12-2011.

[No. L-14012/96/1991-IR (DU)]
JOHAN TOPNO, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR

No. CGIT/LC/R/76/92
PRESENT :
Shri Mohd. Shakir Hasan, Presiding Officer
Shri Anantram Tiwari, Secretary,
Vehicle Factory Workers’ Union,

Vehicle Factory,

Jabalpur ... Workman

Versus

General Manager,
Vehicle Factory,

Jabalpur .. .Management

MR R I < ¢ | ) 1)

AWARD
Passed on this 7th day of December, 2011

1. The Government of India, Ministry of ur vide
its Notification No. L-14012/96/91-IR (DU) dated §-4-1992/
10-4-1992 has referred the following dispute for adjudication
by this tribunal :-—

“Whether the action of the management of Vehicle
Factoty, Jabalpur (MP) in not counting the services
of Shri K. K. Tiwari, Fitter General “C” from 29-4-
1970 and thereby not giving him promotion on that
basis is justified 7 If not to what relief the workman is
entitled to ?”

2, The case of the workman in short is that he was
appointed as a Fitter General “C" category in Press shop
section on 29-4-1970 and was terminated from sgrvice on
26-12-1974 on committing gross misconduct. \He was
terminated after enquiry. He preferred appeal against the
punishment order before the Director General,
Factory but result was not communicated. The fu

workman joined the job under protest. It is stat
Jjuniors were promoted earlier though he was entit
benefit of past service under rules. It is submitted that the
management be directed to count his past service from
29-4-1970 for the purpose of increments, seniarity and
promotion and be directed to pay all arrears with costs of
the suit,

3. The management appeared and contisted the
reference, The case of the management, inter alia, is that
admittedly he was appointed as a Fitter on 29-4-1970 but
he was removed from service on 13-5-1974 on account gross
misconduct. He was chargesheeted and was found guilty
of three charges. On personal approach of the workman,
the then General Manager after considering his case
sympathetically offered him for appointment as fitter “C”’
on 3-2-1990 as a fresh appointee. He was appointed a fresh
second time, as such the question to count past services
do not arise. It is submitted that the reference be decided in
favour of the management.

4. On the basis of the pleadings of the parties, the
following issues are framed on recast—-

I. Whether the enquiry is just, proper and legal ?

I Whether the punishment awarded is proper
and legal 7

M. Whetherthe action of the management in not
counting the services of the workman from
29-4-1970 is justified ?

IV Whether the promotion not given on {he basis
of his past services is correct or legal ?

V Towhat relief the workman is entitled ?
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5. The workman subsequentily became absent and
therefore the then tribunal proceeded the proceeding
exparte against the workman on 18-2-2008,

6. Issue Nos. [& 11 :

It is not out of place to say that there is no reference
as to whether the removal of the workman from the service
w.e.f. 26-12-1974 was justified. The then Tribunal
incidentally framed this issue. However, this issue is decided
on 22-4-2010 and it is held that there is no illegality in the
court of enquiry and the finding of the Enquiry Officer was
niot perverse, Thus it is clear that the misconduct against
the workman was proved against the workman in the
departmental enquiry. I find that there is no need to interfere
in the order of penalty. These issues are decided against
the workman and in favour of the management.

7. Issue No. I1I ;

The management has adduced his evidence. The
management witness Shri Anuj Kishore Prasad is Joint
General Manager, Vehicle Factory, Jabalpur. He has
supported the case of the management. He has stated that
the workman was again appointed on the post of Fitter “C”
as a fresh recruitee vide order dated 3-2-1980. The copy of
the appointment letter is filed which is Paper No. 7/3. He
has further stated that the question of counting his past
services and giving him benefit thereof does not arise.
Earlier he was removed from service on proved charges.
His evidence is unrebutted. There is no reason to disbelieve
his evidence. This shows that his past service is not fit to
be counted in the service of second appointment. This
issue is decided in favour of the management,

8. IssueNos. [Vand V:

On the basis of the discussion made above, the
workman is not entitled to be promoted on the basis of
past services. He is not entitled to any relief. The reference
is, accordingly, answered.

9. In the result, the award is passed without any
order to costs.

10. Let the copies of the award be sent to the
Governiment of India, Ministry of Labour and Employment
as per rules,

MOHD. SHAKIR HASAN, Presiding Officer
=4 faeeft, 14 feeaw, 2011

LA, 95—l far sifufTam, 1947 (1947
N 14) HT °W 17 F STTHW A FEE TWER A6 F/AA
T, fevdi= aife Weiem F wayes & gz e
i 5 FiwRl & W oy § Pt sl fe 4
w59 TR i s, Seerq @ T (HEd

4644 GIM1—32

HEm TeHys 38/m5) W ONERE w2, S w3
TER H 14-12-2011 W §T o1 |

(& TE-40012/146/2002- 3R (€19) ]
HeR atat, 3 afay

New Delhi, the 14th December, 2011

$.0. 95.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. LC/R/38/05) of the
Central Government Industrial Tribunal-cum-Labour Court,
Jabalpur as shown in the Annexure in the industrial dispute
between the employers in relation to the management of
Chief General Manager, Deptt. of Telecom and their
workman, which was received by the Central Government
on 14-12-2011.

[No. L-40012/146/2002-IR (DU)]
JOHAN TOPNO, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT,
JABALPUR

No. CGIT/LC/R/38/05
PRESENT ;
Shri Mohd. Shakir Hasan, Presiding Officer

Shri Munne Khan,

$/0 Shri Chuttu Xhan,
H. No. 12, Gali No. 13,
Aarif Nagar,

Bhopal ... Workman

Versus

" The Chief General Manager,
Deptt. of Telecom,
Hoshangabad Road,

M.P. Circle, Bhopal

AWARD
Passed on this 1st day of December, 2011

.. . Management

1. The Government of India, Ministry of Labour vide
its Notification No, L-40012/146/2002-IR (DU) dated 16-5-
2005 has referred the foltowing dispute for adjudication by
this tribunal :—

“Whether the action of the management of Chief

General Manager Telecom, Bhopal in terminating the

services of Shri Munne Khan S/o Shri Chuttu Khan

w.ef October 1991 islegal and justificd ? If not. to

what relief the workman is entitled 77

2. The case of {iie workman in short is that he was
employed under R 1. Project from November 1984 to May
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* 488 and worked on muster roll. His service was suddenly
dispensed with withoat any show cause and without
comipliance of the provision of Section 25-F of the Industrial
Dispute Act, 1947 (in short the Aci, 1947), The workman
was taken back in Service from Janary 1990 to October
1991. The termination was illegal under the Act, 1947 and
ihe workman be reinstated with back wages.

3. The management appeared and filed Written
Statement to contest the reference. The case of the
management in short is that the workman was never
employed on muster roll and, therefore, the question of
termination from service does not arise. He was never
engaged by the Department or in R.E. Project. He is not
entitled to any compensation under Section 25-F of the
Act, 1947. It is submitted that the workman is not entitled
1o any relief.

4. On the basis of the pleadings of the parties, the
following issues are framed—

i Whether the action of the management in
terminating the services of the workman is
Jjustified ?

II. Towhat rehief the workman is entitled ?
5. IssueNo.I:

The workman appeared in the case and filed his
statement of claim. Thereafter he did not file any ¢vidence
and, therefore, the reference proceeded ex parte against
the workman on 17-1-2011.

6. The management has adduced his evidence. The
management witness Shri P. N. Singh is Divisional Engineer,
He has supported the case of the management. He has
stated that the workman was not employed on muster roll
either in the Department of Telecom or in R.E. Project. He
has stated that the question of retrenchment compensation
under the provision of Section 25-F of the Act, 1947 does
not arise. His evidence is unrebutted. There is nothing to
disbelieve his evidence. This shows that the workman was
never employed in the Department of Telecom. This issue
is decided against the workman and in favour of the
management.

7. Issue No. 1T :

On the basis of the discussion made above, the
workman is not entitled to any relief. Accordingly, the
reference is decided.

8. In the result, the award is passed without any
order to costs,

9. Let the copies of the award be sent to the
Government of India, Ministry of Labour and Employment
as per rules.

MOHD. SHAKIR HASAN, Presiding Officer.

T4 facett, 14 Py, 2011

WA, 96— fomrg sifufiaR, 1947 (1947
H1 14) B U 17 & sgEe F vy e ™
e, feqda= sifw 2eiwm 2 Yauds & Sag FraoE!
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F3g o senfirs sifuser o sm , ST &
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HE TER H 14-12-2011 WA §3T o |

(€ TE-40012/1/2002- HE3R (F1g) ]
e A, T afen

New Delhi, the 14th December, 2011

8.0. 96.—In pursuance of Section 17 afthe Industrial
Disputes Act, 1947 (14 of 1947), the Centrdl Government
hereby publishes the award (Ref. No. LC/R/49/05) of the
Central Government Industrial Tribunal-cum:Labour Court,
Jabalpur as shown in the Annexure in the industrial dispute
between the employers in relation to the management of
Chief General Manager, Deptt. of Telecom and their
workiaan, which was received by the Central Government
on 14-12-2011.

[No. L~-40012/1/2002-IR (DU)]
JOHAN TOPNOQ, Under Secy.

ANNEXURE

BEFORE THE CENTRALGOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT,
JABALPUR

No. CGIT/LC/R/49/05
PRESENT :
Shri Mohd. Shakir Hasan, Presiding Officer.

Shri Anwar Khan,

S/0. Shri Tayyub Khan, H. No. 125,
Mutfii Bagh, Near Well,
Shahjahanabad,

Bhopal. |.. Workman

Versus

The General Manager,
Telecom, CTO Building,
T.T. Nagar, Bhopal. . . Management
AWARD
Passed on this 2nd day of December, 2011

t. The Government of India, Ministry of Labour vide
its Notification No. L<40012/1/2002-IR (DU) dated 31-5-2005

T PRI TR T e o T T S R
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has referred the following dispute for adjudication by this
tribunal :—

“Whether the action of the management of General
Manager, Telecom, Bhopal in terminating the services
of Shri Anwar Khan S/o. Shri Tayyub Khan w.e.f
October 1991 is justified 7 If not, to what relief the
workman is entitled 7"

2. The case of the workman in short is that he was
employed on muster roll from January 1986 to July 1987.
Again he was re-engaged from June 1990 to October 1991.
Thereafter his services were dispensed with by the
management without complying the provision of Section
25-F of the Industrial Disputes Act, 1947 (in short the Act,
1947). It-is stated that thiz provisions of Section 25H and
25G of the Act, 1947 were also not considered. His
termination is amount to retrenchment and the workman be
reinstated with back wages.

3. The management appeared and filed Written
Statement to contest the reference, The case of the
management, inter alia, is that the workman was never
engaged by the management on muster roll from January
1986 to July 1987. As such the guestion to violate any
provision of the Act, 1947 does not arise. It is submitted
that the workman is not entitled toany relief.

4. On the basis of the pleadings of the parties, the
following issues are framed for adjudication—

I. Whether the action of the management in
terminating the services of the workman w.e £,
October 1991 is justifiec' ?

1. Towhat relief the workm:n is entitled ?
5. IssneNo. [:

On perusal of the record, it appear s that the workman
subsegently became absent and did not file any evidence.
As such his case proceeded ex parte on 17-1-2011.

6. The management has adduce1 evidence in the
case 1o prove the case. Management witness Shri P. N.
Singh is Divisional Engineer. He has sup,jorted the case of
the management. He has stated that the workman was not
employed on muster roll employee and the question of
any compensation under Section 25-F of the Act, 947 does
not arise. There is no other evidence in rebuttal of the
evidence of the management. There is no reason to
disbelieve his evidence. This issue is decided against the
workman and in favour of the management.

7. Issueg No, I1 .

Considering the discussion made above, I find that
the workman is not entitled to any relief. Accordingly, the
reference is answered.

8. In the resuli, the award is passed without any
Costs.

9. Let the copies of the award be sent to the
Government of India, Ministry of Labour and Employment
as per rules.

MOHD. SHAKIR HASAN, Presiding Officer,
8 T, 14 e, 2011

w30, 97— frag srfuftam, 1947 (1947
F1 14) # N 17 F AT ¥ BT WER TAR TN
siafos aFin ¥F @ TEYET & Hag FrawE o 3T
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[€ T-12012/43/2005- 3. SR (R-1)]
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New Delhi, the 14th December, 2011

S.0. 97.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 38/2007)
of the Central Govermment Industrial Tribunal-cum-Labour
Court, Jaipur as shown in the Annexure in the industrial
dispute between the management of Jaipur Nagaur Aanchlik
Gramin Bank, and their workman, which was received by
the Central Government on 14-12-2011.

[No. L-12012/43/2005-IR(B-))
RAMESH SINGH, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL~-CUM-LABOUR COURT,
JAIPUR

Present
N.K. Purchit, Presiding Officer
Case No. 38/2007
Reference No. L-12012/43/2005-IR(B-D
Dated : 16-5-2007

Sh. Prabhudayal Sharma,

S/o Shri Trilok Chand Sharma,
Through Shri Ramesh Soni,

Opp. Railway Station, Borawad,
Distt. Nagaur

Versus

Chajrman,

Jaipur Nagaur Aanchlik Gramin Bank,
Head Office, S.P. Marg,

Jaipur

PRESENT:
For the applicant Sh. Suresh Kashyap

For the non-applicant Sh. R.C. Papriwal
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AWARD
Dated : 11-11-2011

1. The Central Government in exercise of the powers
conferred under clause (d) of Sub-section 1 & 2(A) of
Section 10 of the Industrial Disputes Act, 1947 has referred
the following industrial dispute to this tribunal for
adjudicatiorn :

SCHEDULE

“Whether the  action of the management of Jaipur
Nagaur Aanchlik Gramin Bank, Jaipur in not
reinstatuig Shri Prabhu Dayval Sharma in the services
with effect from 25-10-1989 is justified? If not, what
refief he is entitled to 77

2. Inclaim statement, the workman has pleaded that
he was work g as junior clerk in the non-applicant bank,
Bewas on medical leave during period 10-1-89 to 4-2-89.
Thereafter, when he joined his dugy on 4-2-89 a false charge
sheet was issued to him on the ground of alleged
unauthorized absence. He has further pleaded that due to
harassment & mental pressure created by the management
he submitted iis resignation on 25-10-89. He has also
pleaded that the management did not intimate him about
the acgeptance or non-acceptance of his resignation
despite us epeated etters in this regard, thus, he withdrew
his resignation o 23-6-04. He has also pleaded that since,
the management never communicated him about
acceptance ~ iy resignation, he had right to withdraw his
resignation. herefore, the action of the management in
not allowing nith on duty amounts to illegal termination of
nids service. The workman has praved for his reinstatement
11z service with all consequential benefits w.e . date of his
resigmuition Lo 23-10-89.

3. in reply. it has been contended on behalf of the
managemnsnt that the workman had remained absent from
f-2-8% withow any infornation & he had left his services at
his own without any pressure from the managemerit side.
The coniention of the workman that his resignation was
not accepted is without any  substance as his resignation
had already been sccepted in the vear 1989 & this fact was
in the knowledge of tie workman. It has further been
contended that in response te the workman's letter dated
13-8-2000 whereby he made request for permitting him to
rejoin service, 1f was intimated to him that afier tendering
resignation it is not possible to reconsider his matter in
this regard. Further, the workman was intimated through
Rajasthan: Parrika’s helpline on 23-10-03 that his resignation
had already been accepted. It has also been contended
that the workiman has withdrawn his resignation after a
gap of 15 yeurs therefore; his claim deserves to be rejected.

4 In evidence, the workman has submitted his
affidavit on which he has been cross examined by the
managemeni. In rebuttal, the counter affidavit of
management witnesses Sh. Chandra Ram Malinda &
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Sh. Pradeep Kumar Saxena were produced but Sh. Chandra
Ram Malinda could not be produced for cross examination
on his affidavit.

5. In documentary evidence, the workman has
produced documents Ex. W.1 to Ex. W.12 whereas the
management has produced documents Ex. M-1 to Ex..
M-12 in support of their respective case.

6. I have heard the learned representatives on behalf
of both sides & have scanned the relevant record.

7. The case of the workman is that he had to submit
his resignation on 25-10-89 due to harassmern:t & mental
pressure created by the management. Since, acceptance
of his resignation was not intimated, he withdre£ it on
23-6-04 whereas it hasbeen contended by the management
that resignation was tendered voluntarily & it was accepted
& communicated to the workman before he withdrew it
therefore, he was not entitled to withdaw his resigriation.

8. In view of the rival pleadings of both the sides,
the questions crops up for consideration are as under :

(i) Whether the resignation dated 25-10-89 of the
workman was tendered voluntarily ?

{iiy Whether the workman was entitled to withdraw
his resignation on 23-6-04 7

(iify Whether the workman is entitled [to be
reinstated w.e.f. the date of his resignation i.e.
25-10-897?

Point No. I

9. The workman has stated that he was on medical
leave during period 10-1-89 to 4-2-89 & medical certificates
submitted by him were accepted by the management but in
spite of this a false charge sheet for alleged willful absence
was served upon him & his request to drop the CE:‘ges
against him was declined. He has alleged that due to
harassment by the management he had to submit his
resignation on 25-10-89.

10. Contrary to it, the management witness Sh,
Pradeep Saxena has deposed that the workman was i habit
of remaining absent from duty without information & prior
permission. Hence, his explanation was sought by letter
dated 3-3-88 Ex. D-3. He has further deposed that on §-2-89
the workman proceeded on leave for three days after
submitting leave application Ex. M-5. Thereafter, he neither
applied for extension of leave nor reported on duty & later
on submitted his resignation on 25-10-89. He has also
deposed that the resignation was submitted by him
voluntarily & he was not compelled to tender resignation.

11. So far as the question regarding justification of
issuance of memo for alleged misconduct of wiltful absence
is concerned, it is not relevant for adjudication of the
reference under consideration & such question is beyond
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the scope of the reference. Therefore, the documentary &
oral evidence adduced by the parties in this regard is also
not relevant for matter in controversy.

12. No employee would submit resignation by the
way. There must always be a reason. The reason narrated
by the workman persuaded him to tender resignation is
that a false memo for willful absence was issued to him &
his request to drop the same was declined. The reason
which persuaded him to tender resignation is not such on
the basis on which it can be inferred that he was compelied
to tender his resignation. Therefore, the contention of the
learned representative for the workman that the resignation
dated 25-10-89 was not tendered voluntarily, is not
sustainable.

Point No. I

13. These facts are not in dispute that the workman
submitted his resignation on 25-10-89 & later on he
submitted letter dated 23-6-04 for revocation of the said
resignation after laps of about 15 years. The case of the
workman is that the management did not intimate him about
the acceptance of his resignation, thus, he had right to
withdraw his resignation on 23-6-04 & he is entitled to be
reinstated from the date of his resignation 25-10-89.

14. The learned representative on behalf of the
workman contends that after the workman tendered his
resignation, it should have either been accepted or
rejected. The management cannot keep the resignation
pending sine die. The management never informed the
workman regarding acceptance or rejection of the
resignation. The management has not produced any
document regarding acceptance of the resignation. Even
in reply through helpline it is not intimated when the
resignation was accepted & communicated. He has further
contended that in seniority lists of 1991 & 1993, the
workman has been shown as ‘absent’. It shows the
existence of lien & relations of employer employee at the
time of publishing said lists. Further, in document Ex. 12
names of those employees have been mentioned whose
resignations were accepted by the management. Since, the
name of the workman is not mentioned in the said lists it
can be inferred that his resignation was not accepted. In
support of his contention he has relied on 2009(1) WL.C.
62Raj. HC. 19891LLY290P & H. HC. 2002 (3)RLR 593 Raj.
H.C.,2001(5)WLC622Ra). H.C,, 1997 T LLJ (Suppl.) 301
(APH.C), 2004 WLC (U.C.) 146.

15. Per contra, the learned representative for the
management submitted that the workanan’s resignation was
accepted & its acceptance was communicated to the
- workman before his letter of revocation. The letter of
workman to rejoin duty (Ex. D-6) reveals that he was well
aware about the acceptance of his resignation before he
withdrew his resignation on 23-6-04. The workman was
absent since he proceeded on leave for three days & he

did not join duty after tendering his resignation on
25-10-89. The letter of withdrawal of his resignation has
been submitted after 15 years on 23-6-04. He has also
submitted that in view of the Regulation 10 of the
Regulation 1981, the resignation tendered by the workman
was of unilateral nature. He further, submitted that even if
there is no formal acceptance or communication regarding
acceptance of the resignation, the resignation was effective
& the workman was not entitled to withdraw his
resignation, In support of his contention he has relied on
1993(2) SCC 725, 1995 Supp. (2) SCC 582, 199%(81) FLR 605
& copy of the decision dated 21-4-2004 in D.B. Spl. Appeal
(writ) No. 1126/2002.

16. T have given my thoughtful consideration on the
rival submissions of both the sides & have also gone
through the case laws referred to by both the sides.

17. The workman has deposed that despite repeated
request the management did not intimate when resignation
was accepted by the management therefore, he withdrew
his resignation.

18. Controverting it, the management witness has
stated that the resignation was accepted & its acceptance
was communicated by the management therefore, the
workman was not entitled to withdraw his resignation on
23604,

19. In this regard, the documents Ex-6 to 12 produced
by the workman & documents Ex.D-6 to Ex.D-13 produced
by management are relgvant.

20. Upon perusal of the documents brought on record
it reveals that after tendering resignation on 25-10-89 the
workman wrote a lctter Ex-6 dated 15-8-2000 for providing
an opportunity to rejoin the service & in response to it he
was informed by the management that his matter cannot
be reconsidered vide its letter Ex.D-7 dated 17-8-2000. Vide
letter Ex-6 dated 5-4-2002 request was made by the
workman for furnishing particulars regarding acceptance
of his resignation & for reconsidering his matter. Thereafter,
he sought such information through helpline, Rajasthan
Patrika vide his letter Ex-7 dated 24-4-2004. Copies of
seniority lists Ex-11 dated 31-12-99 & Ex-12 dated 16-6-94
& Ex-12 circular dated 11-6-96 have been produced by the
workman to show that his resignation was not accepted.

21. It further reveals that in letter dated 15-8-2000 Ex-
6 whereby he made a request to give a chance to rejoin
service, he did not raise any issue regarding non-
communication of his resignation. Vide letter Ex.D-9 dated
21-7-03, the workman was informed through helpline,
Rajasthan Patrika regarding acceptance of his resignation,
It also reveals that the workman again wrote a letter Ex.D-
10 dated 27-8-03 addressed to the manager, helpline,
Rajasthan Pairika, wherein he stated that he did not receive
any letter of acceptance of his resignation & consequential
reliefs like PF. etc. since he tendered resignation on 6-2-89.
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The workman in his letter Ex-D-11 dated 7-8-03 addressed
to the Sentor Manager of the bank has stated that as per
decision of the office his resignation had been accepted
but in this regard he did not receive any acceptance letter
& amount of due provident fund etc. Thereafier, the
management vide its letter Ex-D-12 dated 23-10-03 informed
the workman through helpline that amount of provident
fund can be withdrawn from the department concerned &
since he did not serve for the requisite period of 10 years,
no gratuity is payable to him.

22. The management has not produced any record
pertaining to formal acceptance of the resignation by the
authority concerned. From the documents brought on
record by the management, it is not established when
resignation was actually accepted but it is evident from
the record that after tendering resignation in the year 1989
the workman did not seek information regarding its
acceptance for about 12 years. He sought such information
first time vide his letter Ex-6 in the year 2002. It is also
evident from the document Ex-D-11 dated 7-8-03 that at the
time of submitting his resignation on 23-6-04, the workman
knew that his resignation had already been accepted.

23, The learned representative on behalf of the
workman has submitted that since any record pertaining
to acceptance of resignation has not been produced by
the management it should be inferred that no order of
acceptance of resignation was ever passed by the
management & adverse inference should be drawn against
the management. In this regard, he has relied on 2009(1)
WLC6H2.,

24. Thave gone through the decisions cited on behaif
of the workman. In said decision petitioner was holding
composite posts of Medical Superintendent & Surgeon.
The petitioner tendered resignation from the post of
Medical Superintendent. His resignation was accepted by
chief superintendent who was not competent to accept the
resignation. The petitioner challenged the action of the
management on the said ground. The plea was taken by
the management that after acceptance of the resignation
by the Chief Superintendent the relevant papers were
forwarded to corporate office Bombay & were put up before
the competent authority for consideration. But record was
not produced in this regard. In facts & circumstances of
the said case it was inferred that it is possible thar
resignation was not accepted by the competent authority.

25. Inthe present case, the workman after putting his
resignation in the year 1989 never joined his duties. He
abandoned his post & stayed away from duty since year
1989. He also remained silent for about 12 years & thercafter
he sought information regarding acceptance of his
resignation in the year 2002. The facts of the present case
are quite dissimilar from the decision referred to by the
learned representative on behalf of the workman. In facts
& circumstances of the case in hand no adverse inference
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can be drawn against the management for non-production
of documents regarding formal acceptance of the
resignation.

26. The learned representative on behalf of the
management has contended that even if the formal
acceptance of the resignation was not communicated the
workman was not entitled to withdraw his resignation afier
laps of 15 years. In this regard he has referred 1995 supp.
(2)SCC 582 & 1999 (81) FLR 605.

27. In 1995 Supp. (2) SCC 582 the respondent was
appointed as Medical Officer on temporary basis under
the terms of the letter it was agreed by & between the
parties as under

“Yours services can be terminated on one month(s
notice on either side.”

28 In terms of the said term in the letter of
appointment the respondent served notice on 14-3-1983.
Thereaftet, he did not hear from the department, he serve
the departmental till August, 1983. More than four years
thereafter, he sent a letter daied 10-12-87 stating that he
desired to withdraw his letter of resignation dated 14-3-83.
It was an admitted fact that after August, 1983 he seized to
report for work. The respondent did not hear from the
authoritiestill letter dated 13-6-90 whereby he was informeg
that since he had resigned by the letier of 14-3-83 the
relationship of employer & employee had come to an end
& nothing furiher could be done. After receipt of the saigd
letter in the writ filed for quashing the same the said order
was quashed. While allowing the appeal against the order
of the High Court Hon ble Apex Court has observed that|:

“We are afraid we cannot allow the impugned orde
of the High Court to stand. The facts clearly reveal
that under the terms of the contract the respondent
was entitled as of right to terminate the contract by
one month’s notice. That he did and, therefore, o
the expiry of the pericd of one month the relationship
came to an end. Under the contract that was a right
conferred on the respondent which wds no
dependent or: the management’s goodwill. The
management did not come in the picture as the right
was absolute and on the expiry of 30 days the
relationship came to an end. His continuance upto
August, 1983 makes no difference. It is also a
admitted fact that after August, 1983 he ceased to
report for work which is indicative of his desire tp
terminate the contract of employment. Till 1987, ie
for over four years he remained quiet and thereafte
it suddenly occurred to him that he could take
advantage of the fact that there was no formal
acceptance of his resignation. He, therefore, dashed
off a letter dated December 10, 1987 with a view 10
withdrawing his resignation letter of March 14, 1983.
Even thereafter he did nothing and went on makin
periodical representations. the last of which was
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rejected on June 13, 1990, Treating that as a cause of
action he filed the writ petition in question. We think
that in the circumstances it is absolutely clear that
he had the animus to terminate his relationship by
the letter of March 14, 1983, There was, therefore,
no question of his being taken back in service after
such a long lapse merely because of want of a formal
communication accepting the resignation. The
conduct of the parties has also relevance and the
conduct of the respondent in particular shows his
intention to terminate the contract.”

29. In 1999 (81) FLR 605 M_.P. High Court Hon’ble
Court has held that :

“Where the employec by his unilateral action submits,
his resignation and abandons his post and stays
away from duty for as long as 12 years, he should be
deemed to have severed his links with the employer
and with the post he was holding of his own volition.
In such a case resignation of the employee cannot
await acceptance by the competent authority. Nor
can such employee be allowed to cash on any in
action by such authority in accepting the
resignation late. Therefore, it would depend upon
the facts and circumstances of the case whether the
resignation tendered by the employee wouid
terminate his service on the date of tendering or from
the date of acceptance.”

30. Inthe present case the resignaton was tendered
by the workman on 25-10-89 & letter of revocation was
submitted by him on 23-6-04, Tt is evident from the record
that after proceeding on leave for three days in the year
1989, he did not report on duty & abandoned his post &
stayed away from duty since year 1989. His intention to
terminate his services by his resignation dated 25-10-89
reflects from his conduct. Thus, the workman should be
deemed to have servered his links with the emplover bank
& with the post he was holding. It appears from the record
that just to take advantage of the non-communication of
the formal acceptance he enquired about the acceptance
of his resignation first time after laps of 12 years vide his
letter dated 5-4-02 (Ex-6) & made a request torcconsider
his matter. Tt also appears that he was informed by the
management vide letter dated 17-8-2000 that his case
could not be reconsidered. Thereafter, he sought
information regarding acceptance of his resignation
through helpline Rajasthan Patrika. It is evident from the
documents Ex. D-7 dated 17-8-2000 & letter dated 7-8-03
written by the workman that it was in the knowledge ofthe
workman before he submitted his letter of revocation on
23-6-04 that his resignation had been accepted. In view of
the legal proposition laid down in the aforementioned
decisions referred to by the learned representative of the
management even in absence of formal acceptance of the
resignation, the workman cannot be allowed to cash on

any inaction by the management in accepting the
resignation.

31. The learned representative for the workman has
contended that claim of the workman cannot be denied
merely on the ground of delay. In this regard he has relied
onRLR 2002(2) 336 & 2011 (128) FLR 121.

32. The aforementioned decisions referred to by the
learned representative for the workman are pertaining to
delay in raising dispute. In decision RLR 2002(2) 326 the
matter was pertaining to delay of 11 years in raising dispute
before the Conciliation Officer & question under
consideration was whether reference ought to have been
declined by the appropriate government merely on the
ground of delay. In 2011 (128) FLR 121 Hon’ble Apex Court
has observed that government cannot decline to make a
reference for laches committed by the workman however, if
sufficient materials are not put forth for enormous delay it
would be fatal. The facts of the above cases are quite
distinguishable. The present matter pertains to enormous
delay of 15 yearsin withdrawal of resignation. The learned
representative for the workman does not derive any
assistance from the said decisions.

33. Even otherwise, the acceptance of the resignation
& its communication is not required udner service.
Regulations applicable in the matter of the workman. As
perterms & conditions mentioned in the appointment letter
of the workman (Ex-D-1), Jaipur Nagaur Aanchalik Gramin
Bank (Staff) Service Regulations 1981 (Amended 1982)
apply in the matter of the workman. Regulation 10 is
pertaining to termination of the service by notice which
envisages that an employee shall not leave or discontinue
his service in the bank without first giving one month’s
notice in writing to the chairman of the bank of his intention
to leave or discontinue the service. In the said Regulation
there is no requirement that the resignation should be
accepted by any authority. There is also no requirement
regarding communication of the acceptance of the employee
tendering resignation.

34, In 1993 SCC 725 Motiram V/s Paramdev & another
while considering the question what constitutes
designation & when it takes fact Hon’ble Apex Court has
observed as under :

“The act of relinquishment may take different forms
or assume a unilateral or bilateral character,
depending on the nature of the office and the
conditions governing it. If the act of relinquishment
isef unilateral character, it comes into effect when
such act indicating the intention 1o relinguish the
office is communicated to the competent authority.
The authority to whom the act of relinquishment is
communicated is not required to take any action and
the relinquishment takes effect from the date. of such
communication where the resignation is ir tended to



W

256 THE GAZETTE OF (NDLA | JANUARY 7,2012/PAUSA 17, 1933

[Parr [I—Skc. 3(ii)]

operate in praesenti. A resignation may also be
prospective to be operative from a future date and in
that event it would take effect fromthe date indicated
therein and not from the date of communication. In
cases where the act of relinquishment is of  bilateral
character, the communication of the intention to
relinquish, by itself, would not be sufficient to result
in relinquishment of the office and some action is
required to be taken on such communication of the
intention to relinguish.”

35. In present case, in view of the requirement of
onily on¢ month’s notice by either party for termination of
service under Regulation 10, the resignation tendered by
the workman was of a unilateral character & in the light of
legal propositions laid down in decision supra it came into
effect when resignation letter indicating the intention to
relinquish the office was communicated to the Chairman
of the bank Therefore, even if the contention on behalf of
the workman that his acceptance of resignation was never
communicated is accepted, the workman was not entitled
to withdraw his resignation on 23-6-04.

36. It has been submitted on behalf of the workman
that as per decision in 1989 (1) LLJ 290, 2002 (3) RLR 593,
2001(5) WLC622, 1997 (3) L.LI 301 & 2004 WL.C (UC) 146,
acceptance of resignation & communication of acceptance
is necessary & resignation can- be withdrawn before
communication of the acceptance therefore, in the light of
said decisions workman was entitled to withdraw his
resignation.

37. In1989 () LLJ page 290 D B. (P&H) an employee
submitted his resignation on 12-2-82. He withdrew the
same on 26-4-83 & wanted to rejoin duty because his
resignation was not accepted till that date. However, the
corporation did not allow him to join. In writ petition filed
by him, it was held that his withdrawal was effective & the
employee was entitled to rejoin duty. Subsequently, the
employee joins duty on 15-10-85 & claimed salary for the
period 26-4-83 to 15-10-85, In above facts & circumstances
Hon ble Court held that he was entitled for salary & other
benefits from the date of withdrawal of resignation till he
was allowed to resume duty on the basis that he must be
declared to have worked.

38. InRLR 2002 (IIT) 593 resignation was kept pending
& enquiry was initiated against the employee, thereafier,
the petitioner therein withdrew his resignation. Apart from
this Executive General Manager himself in his statement
onoath before civil court categorically stated that he never
accepted the resignation of the petitioner, therefore, it was
held that Tribunal committed illegality in artiving at finding
that resignation was validly accepted.

39. In 2001 WLC 622 acceptance of resignation was
subject to condition of depositing amount equal to three
months’ salary but the petitioner therein did not deposit
the same. therefore, it was held that acceptance was not in
accordance with law.

40, In 2004 WLC (UC) 146 the resi

subsequently on 7-3-91, therefore, order
resignation was quashed.

the respondent to permit her to resign; no
taken upto 28-3-1990. She madean application in
1990 withdrawing her resignation. Vide letter

last working day at the branch. The respondents taken
plea that acceptance of resignation was orally informed to
the petitioner by the Chief Manager in 1990 when she
attended the bank therefore, it shall be deemed that there
isa valid communication of acceptance of the resignation,
In this context hon’ble High Court held that oral
accepiance is not sufficient.

42. This legal position is not in dispute that the bi-
lateral nature of resignation can be withdrawn at any point
of time before its acceptance; thal resignation can be
withdrawn even after acceptance but before effective date
it is tender with stipulation to be effective from|a future
date; that communication of acceptance of resignation to
the employee has no relevance as the resignation becomes
complete & effective the moment it is accepted by the
competent authority & after it is so accepted it cannot be
withdrawn. But these legal propositions hold good only in
case where an employee resigned from the| post &
continued to work on the post till his resignation was
accepted. Above propositions are not applicable where
the employee by his unilateral action submits his
resignation abandons his post as long as 12 years.

43. The facts of the case laws referred to by the
learned representative for the workman are distinguishable.
In present case there is a specific provisiopn under
Regulation 10 of the Regulations, 1981 regarding
termination of service. Further in none of the ¢ase law
referred to on behalf of the workman question as to (whether
resignation was to unilateral nature or bi-lateral nature was
under consideration. The decisions turn on its own facts
which are quite dissimilar from the case in hand & do not
lend any support to the submissions of the learned
representative on behalf of the workman.

44. In view of the above discussions, the workman
was not entitled to withdraw his resignation on 23-6-04,
Accordingly, this point is decided against the workman.

Point No. ITL
45, Since, point Nos. | and II have been |decided
against the workman, the workman is not entitled to be

reinstated w.e.f. 25-10-89, This point is also decided against
the workman.
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Relief

46. In view of conclusions drawn in point Nos. I, 1 &
I1I, the action of the management in not reinstating the
workman from the said date is not unjustified. Resultantly,

the workman is not entitled to get any relief. The reference
under adjudication is answered accordingly.

47, Aware as above.

48. Let a copy of the award be sent to Central
Government for publication u/s 17(1) of the L.D. Act.

N.K. PURCHIT, Presiding Officer
7§ faeett, 14 frwmr, 2011

LI, 98.—3lreifirw T atfufam, 1947 (1947
H 14) F YA 17 & JgE0 ¥, F37 W -
TR F TEaT B gag el ok 3 e @ o,
sy ¥ fifle shuife far § 33 s shfe
Sy T sm e, e & Y49 (W wen
178/1997) = wwifkr w1t &, | 307 WER =
14-12-2011 i W< ET o7 4

[€ Ta-41012/77/1996-31¢ IR (F-1)]
v T, 3= sfusit

New Delhi, the 14th December, 2011

$.0, 98, —In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 178/1997) of the
Central Government Industrial Tribunal-cum-Labour Court
Jabalpur as shown in the Annexure in the industrial dispute
between the employers in relation to the management of
S.E. Railway and their workman, which was received by the
Central Governmenton 14-12-2011.

[No.L41012/77/1996-IR(B-T)]
RAMESH SINGH, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
JABALPUR

No. CGIT/LC/R/178/97
SHRI MOHD. SHAKIR HASAN, Presiding Officer
Shri Anil Kumar Singh,
S/o Shri Suryadev Singh,
Ex peon, New Loco Colony,

Bilaspur (MP) Workman

Vis

The D.R.M,
S.E. Railway,

Bilaspur Management

4644 Gi/11—33

AWARD
Passed on this 21st day of November, 2011

1. The Government of India, Ministry of Labour vide
its Notification No. L-41012/77/96-IR(B-1) dated 3-7-97 has
referred the following dispute for adjudication by this
tribunal :

“Whether the action of the management of
S.E. Railway, Bilaspur in terminating Shri Anif Kumar
Singh, Ex. substitute Khalasi from service we.f.
31-8-95 vide order No. E/SA/CL. IV/100/CA Sub. B.
Peon pt. I'V, dated 31-8-95 is justified 7 If not to what
relief the workman is entitled to 7

2. The case of the workman, in short is that the
workman was initially appointed on 2-12-1992 as substitute

- Bunglow Peon. Subsequently, he was transferred as Khalasi

{substitute) and was posted under C-F/Bilaspur vide order
dated 31-8-94. He worked with utmost dedication, honesty
and with entire satisfaction of his superior authority. The
workman acquired the status of temporary employee after
completion of 4 months on 2-4-93 and is entitled to be
protected under Statutory Rules. The services of the
workman was terminated on 3 1-8-1995 without assigning
any reason and without giving an opportunity of hearing
or show-cause notice and without payment of retrenchment
compensation. The non-applicant management has not
complied the provision of Section 25-F, 25-G and 25-N of
the Industrial Dispute Act (in short the Act). The juniors
are still working with the management and have been
regularized. It is submitted that the reference be answered
in his favour and he be reinstated with back wages.

3. The management appeared in the case and filed
Written Statement. The case of the management, inter alia,
is that admittedly he was initially engaged as substitute
Bunglow Peon on 2-12-92 under ADRM/S.E. Railway,
Bilaspur with approval of Competent Authority. His
engagement was made purely on ad hoc measure and had
not conferred any right of future appointment and his’. -
services were likely to be terminated at any time without
notice, It is stated that the workman’s performance was not
satisfactory as he misbehaved and disobeyed the orders
of the superior. Hence he was removed from service on
27-5-93 vide letter dated 27-5-93. He was paid one month’s
pay in lieu of notice as per rules. Subsequently, on his
mercy prayer and promise of good behaviour in future, he
was re-engaged on 29-5-93 vide letter dated 9/10-6-93.
However there was no improvement in his behaviour and
performance of duties and again in January 1994,
misbehaved and disobeyed and made derogatory remarks
with his superior but on account of fresh apology, he was
given last chance for good behaviour and no action was
taken. It is stated that the Addl. Divisional Railway Manager,
Bilaspur was to go outside the country on training and
then the workman Shri A. K. Singh was transferred
temporarily and posted as substitute Khalasi under Carr.
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Foreman, Bilaspur vide order dated 13-8-94 with instructions
that his engagement was made purely on adhoc basis. The
workman was again posted as substituted Bunglow Peon
i July 1995 when the Addl. Railway Manager, Bilaspur
was about to join. It is stated that again the workman while
performing his duty as Bunglow Peon at Add. Rly Manager,
Bilaspur misbehaved and also disobeyed with his superior.
He was performing his duty in very disinterested manner
and there was no improvement. Lastly he was terminated
from service on 31-8-1995 vide order dated 31-8-95 in
accordance strictly as per rules. The workman is said to
have been paid retrenchment compensation in accordance
with the provisions of Section 25-F of the Act and had
received Rs. 1628 vide P.O. No. 11706 dated 31-8-95 in lieu
of notice period for month, It is submitted that there is no
merit and the prayer is fit to be dismissed.

4. Onthe basis of the pleadings, the following issues
are framed :

() Whether the action of the managcment in
terminating the services of the workman
w.e.f 31-8-95 vide order No. E/SA/CL.IV/100/
CA/Sub B. Peon Pt. 1V dated 31-8-95 is
Jjustified ?

(I) Towhat relief the workman is entitled ?

5. The following facts appear to have been admitted
by the parties in their pleadings.

(1) Shri Anil Kumar Singh was engaged as
Substitute Bunglow Peon on 2-12-92 with
approval ol the Competent Authority.

(2} The letter of appointment (Ext. M/2) shows
that the engagement was made purely on adhoc
measure and would not confer on the
incumbent concerned any title or claim for
future appointment as such and his services
were likely to be terminated at any time without
any notice.

(3) The workman passed the medical examination
and was medically fit,

{4) He was finally terminated from service on
31-8-1995 vide order No. E/SA/CL IV/100/GA/
Sub. B. Peon Pt. 1V dated 31-8-95 in pursuance
of Rule 301 of Indian Railway Establishment
Code Vol. I Fifth Edition 1985 (Exhibit M/1)
same (Ext. M/5).

(5) He was paid Rs. 1628 a sum of equivalent to
the amount of pay and allowance per month in
lieu of notice period.

6) Admittedly the workman had not completed
three years service as Sub. B. Peon.

HO L Wb

6. JssueNo. I

Now the important question is as to whether the
management is justified in terminating his service in terms
of engagement. The workman Shri Anil Kumar Singh is
examined in the case. He has supported his case. He has
admirted that he was appointed as Bunglow Peon on
2-12-1992. He had no knowledge that he had misbehaved
with the superior. He denied that he had tendered any
apology and misbehaved in the year 1995, This|shows that
the stigma which was leveled against him in the pleading
of the management is denied by him, He does nat know the
reason of his termination from service. The workman has
filed photocopy of Railway pass and medical fitness
Certificate which are marked as Exhibit W/1 and W/2. Exhibit
M/2 is the appointment letter filed by the management and
is admitted by the workman. This document also
corroborates that at the time of appointment,| he passed
the medical examination and was found medically fit. The
evidence of the workman shows that he had no knowledge
of the reason of his termination and had denied
misbehaviour with the superior. His evidence further shows
that he completed 240 days as required under the Act, 1947
and has not been paid compensation.

7. On the other hand, the management has also
examined oral and documentary evidence. The management
witness Shri R, Shankaran is Assistant Personnel Officer,
South East Central Railway, Bilaspur. He has stated in his
evidence that the workman had misbehaved and also
disobeyed the orders of his superiors and therefore he was
terminated from service on 31-8-95, The termination order
dt. 31-8-95 (Exhibit M/5) does not disclose these facts.
However these allegations are also pleaded by the
management in his Written Statement. The management
witness has also admitted in his evidence at Para-9 that no
chargesheet was served to the workman of these charges.
The reasons attributed for not serving any chargesheet
was as he was substitute Bunglow Peon. This witness has
also admitted that no compensation was also paid. He has
also stated that no document with respect to the
misbehaviour is filed in Court. Thus it is clear from his
evidence that no explanation nor any chargesheet of the
allegation of misbehaviour and disobedience of the orders
were asked before terminating him from the service. This
shows that he was removed from service after making
charges against him and such allegation no doubt amounts
1o stigma on the character of the workman and he had not
been given opportunity to defend himself.

8. The learned counsel for the management argued
that the substitute Bunglow Peon can be terminated at any
time before completion of three years in terms of instructions
and conditions of appointment. 1t is also submitted that
the appointment letter which is marked as Exhibit M/2 and
is admitted by the workman, also shows that he was
engaged purely on adhoc measure and his services were
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likely to be terminated at any time without notice. The
learned counsel for the management has referred the
Instruction letter dated 29-8-2000 of South Eastern Railway.
The clause B (i) and C (ii) run as follows :

Clause B (i) :

A substiute Bunglow peon engaged with the
approval of GM and attached to an officer should be
screened on completion of 3 years of continuous/
aggregate and satisfactory service, but will continue
to work as Bungalow Peon till such time the officer
with whom he is attached continues to be posted in
a particular post or to another post in this Railway
zone.”

Clause C (ii) :
“The services of substitute Bungalow Peons who
have not completed even one year of continuous/
aggregate service should be terminated in the event

of transfer/retirement of officer and not feasible to
adjust him against vacant posts of Bungalow Peons.”

It is submitted that he had not completed three years
as Substitute Bungalow Peon and therefore the
management has rightly terminated his service.

9. The iearned counsel for the management has relied
a decision passed in O, A, No. 69 of 2006, D. Shankar Rao
Vrs. Union of India and others passed by the Hon'ble Central
Administrative Tribunal, Jabalpur Bench, Jabalpur. The
photocopy of the Judgment is filed by the management
wherein the Hon’ble Court had upheld the dismissal order.
The said judgment shows that the performance of the said
applicant was unsatisfactory and he had threatened the
officer under whom hg was working and was also
unauthorized absent. In that particular case, the applicant’s
representations were considered and the applicant was
personally heard on the charges by the DRM, Raipur.
Thereafter, the punishment was upheld by the authority. In
the instant case, the workman was never heard by the
Authoirty of the charges leveled against him in the Written
Statement nor there is any evidence to prove that such
allegation was made to him during his tenure of service.
The decision appears to be not applicable.

10. The learned counsel for the workman urged that
the allegation as has been leveled against the workman
was never known to him, nor any. showcause nor
chargesheet was admittedly served on him. The allegation
made in the Written Statement is punitive in nature and is
violation of Art. 311(2) of the Constitution. His iermination
on the basis of charges is a stigma on his character and the
nrder is arbitrary, illegal and punitive in nature. The learmed
counsel for the workman has also relied a photocopy of a
decision passed in O.A. No. 71 of 1994 Shri Surendra Kumar
Vis. Union of India and Others on 26-8-1998 by the Hon’ble
Central Administrative Tribunal, Calcuita Bench wherein
the Hon’ble Court has held that :

“In the instant case admittedly the applicant was
appointed as a Bunglow Peon in the scale of
Rs. 750—940 on 21-6-90 and he was attached with
Shri H. . Panmu, the then Chief Rolling Stock
Engineer of the respondents. Subsequently Shri
Pannu was transferred as Additional Divisional
Manager at Bilaspur who took away his Bungalow
peon with lien on 1-6-92. But it is stated in the reply
by the respondents that due to unsatisfactory work,
disobedience of order and rude behaviour, his service
was terminated giving ong month’s pay in tieu of
serving notice. It is true that if the order of termination
was passed or issued without casting any stigma on
the applicant, the order of termination will not be
interfered with by judicial scrutiny, but if the veil of
the ‘order is removed and it is found that the
termination of the service of the Government Servant
was issued for punishment, the Court/Tribunal can
interfere with judicial scrutiny. In the reply at para 10
of the reply to the OA it is specifically stated by the
respondents that his service was terminated due to
unsatisfactory work, disobedience of the order and
rude behaviour. So, veil was removed by the
respondents in their reply filed to the OA, though
the order of termination was innocuous one. In the
affidavit of the respondents, it is admitied that his
service was terminated not only for unsatisfactory
work but for his rude behaviour and disobedience of
the order while he was working as Bungalow Peon
with Shri Pannu and such altegation no doubt
amounis to stigma on the character of the applicant.
When the respondents themselves admit that the
termination of the applicant was due to disobedience
of the order and rude behaviour of the applicant, in
that circumstances, we are of the view that a
preliminary enquiry for ascertaining the truth of
allegations brought against him should have been
done by the authority before issuing the termination
orderon 21-7-92, Itis a setiled law that no Government
employee can be condemned without giving him/her
a reasonable opportunity to showcause against the
proposed order. The affected persons must know
the reason upon which action was proposed in view
of the judgment in Dr. Mrs. Binapani De’s case
reported in ATR 1967 SC 1269. With regard (o the
cases cited by Mr. Chowdhury, learned counsel, as
referred to above, we find that the case at our hand is
distinguishable from those cases. In those cases the
order of termination was found innocucus and a
simpliciter one as these termination orders were
issued due to unsatisfactory work which could not
be termed as a stigma and thercby the aforesaid
judgements cannot be applied to the facts of the
instant case, we hold that since as per the admission
of the respondents made in para 10 of the reply that
his termination was for disobedience of the order
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and rude behaviour it warranted a departmental
proceeding against him, But the respondents without
starting any departmental proceeding about the
aliegation brought against him, straight away
terminated his service. On such admitted state of
facts, it is found that the order of termination in the
instant case cannot be said to be simpliciter but it
was issued with a motive of punishment for his
misconduct and rude behaviour and not for
unsatisfactory work and there has been blatant
violation of the principle of natural justice and
thereby we find that the impugned order of
termination is arbitrary, illegal and punitive in nature,
and violative of Art. 311(2) of the Constitution and
thereby the order of termination is liable to be
quashed.”

The instant case is similar to this case and the
impugned order appears to be arbitrary, illegal and punitive
in nafure,

11. The learned counsel for the workman has also
submitted that the provision of Section 25(F) of the Act,
1947 is also viotated. The management witness has also
stated that no compensation was paid. The termination
order dated 31-8-1995 (Exhibit W/5) also shows that one
month pay in lieu of notice was only paid and no
compensation in view of Section 25-F of the Act, 1947 was
paid. Section 25-F of the Act runs as follows :

Section 25-F :

Conditions precedent to retrenchment of workmen -
No workman employed in any indusiry who has been
in continuous service for not less than one year
under an employer shaill be retrenched by that
employer until :—

“(a) the workman has been given one month’s
notice in writing indicating the reasons for
retrenchment and’ the period of notice has

- expired, or the workman hasbeen paid in lien
of such notice, wages for the period of the
notice;

{b) the workman has been paid, at the time of
retrenchment compensation which shall be
equivalent to fifteen days average pay for every
completed year of continuous service or any
part thereof in excess of six months;

(c) notice in the prescribed manner is served on
the appropriate Government or such authority
as may be specified by the appropriate
Government by notification in the Official
Gazette.”

It is an admitted fact that the provision of Clause (b)
and (c) of Section 25-F of the Act, 1947 was not followed.

The learned counsel has also relied a decision reported in
(1991) 15 Administrative Tribunal Cases 625, Santosh Kumar
Yadav Vrs. Deputy Chief Accounts Officer and Gthers
wherein the Hon’ble CAT has held that :

“In the case the leamned counsel for the respa

procedure was followed in the present ca
stated earlier, no statement or other record
the refusal of payment by the applicant ha
submitted. It is not even claimed that 3
document exists. It appears that the instrix

this is obviously because no payment was made at
the time of service of the impugned order on the
applicant. In these circumstances, it has to/be held
that the provisions of Section 25-F of the . D/ Actare
mandatorily to be complied with prior to the
termination and failure to do so renders the prder of
retrenchment ab initio void. Accordingly the
impugned order of termination in this case is legally
void and of no effect.”

the management.

12. IssueNo. II:

13. In the result, the award is passed without any
order to COSts.

14. Let the copies of the award be sent to the
Government of India, Ministry of Labour and E
as per rules.

MOHD. SHAKIR HASAN, Presiding Officer
¢ feeelt, 14 frznsw, 2011
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New Delhi, the 14th December, 2011

S.0. 99.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 119/2005) of the
Central Government Industrial Tribunal-cum-Labour Court,
Jaipur as shown in the Annexure, in the industrial dispute
between the management of Kendriya Utpadak Evam Seema
Shulk Sambhag, Kendriya Utpadak Evam Seema Shuik

Karyalaya Range, and theit workmen, which was received

by the Central Government on 14-12-2011.

[No. L-42012/16/2005-IR(CM-IT)]
D.S.S. SRINIVASA RAO, Desk Officer

ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL

TRIBUNAL-CUM-LABOUR COURT,
JAIPUR

Sh. N. K. PUROHIT, Presiding Officer
LD. 119/2005
Reference No. L-42012/16/2005 [IR(CM-ID)}
Dated : 8-11-2005

Sh. Rameshwarlal,
S/o Shri Mathuralal,
R/ovill. Bagdoka, Rajsamand.

Vis

1. The Assistant Commissioner (Central),
Kendriya Utpadak Evam Seema Shulk Sambhag,
Near Paras Talkies, Udaipur.
2. The Superintendent,
Kendriya Utpadak Evam Seema Shulk Karyalaya,
Range, Kankroli Distt : Rajsamand.
AWARD
18-11-2011
1. The Central Government in exercise of the powers
conferred under clause (d) of Sub-section 1 and 2(A) of
Section 10 of the Industrial Disputes Act 1947 hasreferred
the Industrial Dispute te this tribunal for adjudication which
runs as ynder :

"o Fordior WA SGRT BT SARE 7@ Wi
Yo T, IRY wfEe & v, fEe A, e 11
AR @ RHGH FHT 3" T HH I FEiad
M, wiadet FHeel TOHAR F 5 FIH FHHR
St TR e TRl aTe T WY, SR ST
HHER & fEF 1.9.2002 9 o ¥ w@IE wA
=faa o fafs arm @ 2 3% 8 @ s o
e 9 5 Ted = TR F Sfued € 2"

2. The workman in his claims statement has pleaded

that he was engaged by the non-applicant on 13-5-1993 as
‘Farash’ on monthly wages @Rs. 400. He had worked for
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seven years and also had completed 240 days in each
calendar year but despite this without any notice or
compensation in lieu of notice his services have been
terminated on 1-9-2002 in violation of provisions w/'s 23-F
of the L.D. Act. He has further pleaded that juniors to him
havebeen retained at the time of his termination in violation
of section 25-G of the 1. D. Act. The workman has prayed
for his reinstatemeni with back wages.

3. Inreply, the non-applicants resisting the claim of
the workman have raised preliminary objection regarding
maintainability of the c¢laim on the ground that
non-applicant establishment does pot fall within the
definition of the ‘industry’. The management has denied
the claim of the worlanan that he had worked for more than
240 days in each calendar year. The management has
pleaded that the workman was engaged as Farash on need
basis as and when required and for that an amount of
Rs. 400 was used io paid as wages.

4. The workman has subrmitted his affidavit in
support of his case. In documentary evidence certain copies
of Acquittance Roll have been produced.

5. None appeared on behalf of the management at
the stage of evidence of the workman therefore, ex-party

. proceedings were drawn against the non-applicant on

26-10-2011.

6. Heard learned representative on behalf of the
workman and perused the relevant record.

7. The workman has deposed that he was engaged
on 13-5-95 on consolidated wages @Rs. 400 per month
and he had continuously worked under the employment of
the non-applicant till 31-8-2002. He has further deposed
that his services have been terminated by the non-applicant
without any notice or compensation in lieu of notice. He
has also deposed that he was getting Rs. 55 as daily wages
at the time of his termination and he was performing work
relating to class I'V employees.

8. The workman has produced photo copies of
Acquittance Rolls dated 13-5-98, 15-4-97, 4-11-97 and
3-12-97 in support of his statement. Upon perusal of the
said documents it reveals that an amount of Rs. 400 was
used to be paid to the workman as Farash charges. Though
it has been denied in the reply to the claim that workman
had worked for more than 240 days in each calendar year,
but it is an admitted fact that workman was used to be
engaged for the work of Farash on need basis as and when
required and an amount of Rs. 400 was used to be paid to
him as Farash charges.

9. Asper settled legal position initial burden was on
the workman to show that he had worked for more than
240 days during preceding 12 months from the date of his
termination i.e. 1-9-2002. The workman has discharged his
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burden by submitting his affidavit and copies of certain
Acquittance Roll. Admittedly, the workman had worked as
Farash as and when required. Thus, burden of proof shifts
on the management to prove that he did not complete
240 days of service in requisite period to constitute
continious service.

10. At the stage of workman’s evidence ex-party
proceedings were drawn against the management, The
workman has not been cross examined on his affidavit.
The affidavit of the workman stating that he worked for
more than 240 days has not been controverted and there is
no evidence on behalf of the non-applicant o disprove the
above statement of the workman on affidavit. In absence
of any evidence in rebuttal, it can be inferred that the
non-applicant has admitted the claim of the workman
regarding 240 working days during requisite period.

11. In reply, it is not the case of the non-applicant
that notice or compensation in lieu of notice was given io
the workman. Since, the workman had worked for more
than 240 days during preceding twelve months from the
date of his termination and notice or retrenchment
compensation was not paid, his termination is in violation
of the provisions of section 25-F of the I.D. Act.

12. The workman has pleaded that juniors to him
were retained at the time of his termination but he has not
disclosed the names of such personsin his claim statement.
Even in his affidavit he has not mentioned the names of the
persons said to be retained by the management at the time
of his termination. Mere bald allegations in his affidavit in
this regard cannot be relied upon. There is nothing on
record on the basis of which it can be inferred that any
junior to the workman was retained at the time of his
termination therefore, the workman has failed to prove that
any junior to him has been retained in violation of section
25-Gofthe LD. Act.

13, The learned representative has contended that
terminatior of the workman is in violation of section 25-F
of the 1D, Act therefore, the workman be reinstated with all
consequential benefits in this regard. He has relied on
1984(48) FLR 310, 2010(125) FLR 629, 2010 LIC 1039, 2005(5)
WLC 553,

14. Thave gone through the decisions referred to by
the representative for the workman. The facts of the cases
referred to are distinguishable. So far as the legal position
is concerned, it is well settled that no workman employed
in any industry who have been in continuous service for
not less than one year under an employer can be retrenched
by that employer until conditions enumerated in clause (a)
and (b) of section 25-F of the Act are satisfied and
non-compliance there of renders the retrenchment of an
employee nullity. This legal position is also not in dispuie
that in case of noncompliance of section 25-F the workman
can be reinstated with other consequential reliefs. In case
laws referred to by the learned representative the question

as to whether in case of violation of section 25-F anaward
of reinstatement should be automatically passed was not
under consideration.

15. Earlier in cases of termination in violation of
section 25-F reinstatement of the workman with full back
wages used to be automatically granted, but keeping in
view several other factors, a chauge in the said trenq is
now found in the recent decisions of the Hon’ble Supreme
Court. In a large number of decisions in the matter of grant
of relief of the kind, Hon'bie Apex Court has distinguished
between a daily wager who does not hold a post and a
permanent employee.

16, Inrecent decision {2010) 1 SCC (L and S) 545
Jagbir Singh V/s Haryana State Agriculture Mktg, Board
after considering the earlier decisions referred to ther¢in
ori the point should an order of reinstatement automati
follows in a case of violation of section 25-F of the LD.
Hon’ble Apex Court has observed that :

“It would be, thus seen that by a catena of decisians
in recent time, this Court has clearly laid down that
an order of retrenchment passed in violation |of
Section 25-F although may be set aside but an award
of reinstatement should not, however,
automatically passed. The award of reinstatement
with full back wages in a case where the workman
has completed 240 davs of work in a year preceding
the date of termination, particularly, daily wagers has
not been found to be proper by this Court and instead
compensation has been awarded. This court
distinguished between a daily wager who does not
heid a post and a permanent employee.”

17. Continuing this line of appreach in decision
{2010y 2 SCC (L and S) 376 Hon ble Apex Court hasobse
as under :

“While the earlier view of the Court was that if
order of termination: was found to be illegal, no
the relief to be granted would be reinstatement with
full back wages. However, with the passage of time it
came to be realized that an industry should uot
compelled to pay to the workman for the peripd
during which he apparently contributed little pr
nothing at all. The reliefto be granted is discretiona
and not automatic. A person is not entitled to
something only because it would be lawful to do so.
The changes brought out by the subsequent
decisions of the Supreme Court probably having
regard to the changes in the policy decisions of the
Government in the wake of prevailing market
economy, globalization, privatization and
outsourcing was evident. Hence now there is no such
principte that for an illegal termination of service
normal rule is reinstatement with back wages, and
instead the Labour Court can award compensation,”
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“There has been a shift in the iegal position laid
down by the Supreme Court and now there is no
hard-and-fast principle that on the termination of
service being found to be illegal reinstatement with
back wages is to be awarded Compensation can be
awarded instead, at the discretion of the Labour
Court, depending on the facts and circumstances of
the case.”

13. In present matter, the workman has worked as
daily wager and was performing the work relating to farash.
He was not holding any regular post. Keeping in view the
nature of job and nature of employment, the amount of
wages used to be paid to him, the laps of time after
termination of the services, the total length of service
rendered by the claimant and having regard the entire facts
and circumstances of the case, instead of reinstating him
the interest of justice will be sub served by paying

compensation to the workman instead and in licu of relief
of reinstatement in service,

19. Accordingly, the reference is answered in
affirmative in favour of the workman and it is held that the
action of the management in termination of the services of
the workman being in violation of section 25-F of the Act is
illegal and unjustified. Therefore, the non-applicant is
directed to pay compensation to the workman worth
Rs. 30,000 (Thirty Thousands only) instead and in lieu of
his reinstatement of service. The payment shall be made
within eight weeks from the publication of the award failing
which it shall carry interest @9%.

20. Award as above.

2]. Tet a copy of the award be sent to Central
Government for publication w/s 17(1) of the L.D. Act.

N. K. PUROHIT, Presiding Officer

Printed by the Manager, Govt. of India Press, Ring Road, Maya Puri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054, 2012



