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A || —@Ug 3—39-Wus (i)
PART Il—Section 3—Sub-section (i)

WA ST & HATerdl (T8T WA ol BIgeht ) 3T shgid SRIREl (H9 o9 9T UImEHl ol SIge? )
g fafer & sidta sy @it Wit ferg @ et wifafies frem (FS wrameT wer & 2w, su-fem
anfe wfmfea &)

General Satutor y Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (otherthan the Ministry of Defence) and by the Centrahuthorities (other than the
Administrations of Union Territories)

g HATT
( 9RA & WERIER &l S )
7 feedt, 6 SFa, 2012

LA, 9. —zafd, Sfaam & e8] 309 ® T 5N US4 Wikl 1 TAN W gC, IRA & HERER &
FHrEd (AT G 3R T T oo T & W feord v, SEor s 1 wated | sefefuen -l % wd e,
2007 T SATEHAY I GU, ATHAV W U8l T9 Hael § i T8 A1 7Y i S el HIIaR! il BISH 9Rd & FERRR
% HIATEE & T FAN % W61 T Ta G T3 &30 H (7290, STHIVMET 1 &l wEfed | s Je-11 & 98 X
it 1 Tgfa w1 fafee s & o frafated Fem s=d e, el —

1, dfere T 3R URW.—(1) 37 a1 A9 9Rd ® FeRSER 1 e (9 99) SR TS uE gy
T & ¥ feorq faeren, SO 6l o1 e sTpfatues -1l ot M, 2012 g9

(2) 3 TS9A H YHRM hi TRE S 9949 S |

2. TSI St WA, TRIOT, U S qGT U U I AaTUH.—3H IS T T, SR A0 3R U S qen I U

ST AT I8 B, S 2T Rl 9 U ST & e (2) W (4) ¥ faffe ?

1 G1/2012 (35)
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3, Wt @t wgfa, -, diferes T, anfe —sod 1= W ol 1 wgfd, Srg-gim, Sifees orar sik e
U F Heiferd o= 91 o B S S ST & ke (5) ¥ (13) § fafife §

4, T, —a =afe,—

(%) o o =afem @ Toeent afa =1 aeit stiferd €, ferame foven 2; =0
(@) e oo ufd = eroft oot & Shfed g gu ot o =afe o foare fovan 2,

IR 91 R i 1 9 & BT

g I F 5 THR 1 T8 G 8 S © ok v foams, T safa oiR foare & o1 varshi 1 o] @i fafy
% 1M TR § SR TW i % U o eneR € d o7 TRl safed i o9 e & g @ g2 % g |

5. Torfaret Y it vTfea,—Tel <19 TR &1 98 9 2 Toh U1 1 Tevas 91 GHi=ia 8, 981 98 9% fog
S N § IR oiEag F IR G ik el S G s e 37 o & ot Susy o fordt ot o et & saferEi & AR

T o7t g1 Tonferet e e |

6. ST —g faei 1 g ff 91, W0 eIRei, - ® w2 iR o= fard ® gur T&él e, fn
F5 TR 5N 39 Tl H THG-FHE R eIl U SRS % STTHR STgfaa Sfaa, g Ssiaa, saqd S sik
7= Terete el = safsrreli o forq Susier st aTuferd @ |

STt
TS HT AW U T HEA ffeRYoT T dg qen 1 T el G o fohy ST et st
Pl FTH R W g smg-dm
EGELIE]
RS 3) (4) (5) (6)
aRIfaAfas  21% (2012) T H5 T Jue-1, SIWEE 18—27 e
pEnll ¥R & T, w8 ‘T’ (%. 5200— (=TT TR G S ST
TER TEA IR, 20200) R AT AT & SR TRRRT
o ufgdd fean erqEfee PER ol & faw 40 a8 q*
ST Hehal 21 . 2400 forfereria) |
fromoft « s A e
% fau foiaes aie wHeE
= S R TR STER
BT |
e oelf fery ST oot SAferREl o forg srdfera diferen 1 Hre o7t fohw S At qielte ht o7afy,
IR 31 STEaTd SRl & for fafed oy I e Bl
3R Aferh STEAT TR
T T H AN B
(7) (8) (9)
(i) Toreh AT aE steren favaformem 9 123 NI HiCk]

e IV 3TeraT HHFE |
(i) T&F TRI&T0T ARUE hoel HFEl W |
feervm : 10 fie, 80 vk wfa e =1 wfa @
feremawoT : 50 fiee (BT etan 65 fame (&) |
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et aht Ugfa ¢ oIt T B A U=itG gR A wfafgfa TR A Ffargfer/sTHed 5/ 9l i <90 H &

AT 5N 3R fafu= ugfl gR1 s ST areht fifsrat T S8 qe=fa 1 wfaffaryemien fhar smom
EIENGEI

(10) (11)
FHHAN = TR & HEAH | e o | ] T

fewoft : TRl & Ffagfed W S ste@ STFT @alt SrHR
1T IHeh STEAIT Tl W B 2@ 311 IRFEAfl & 27efi=
T IY 3rel IHY Iy erafy & fau g8 Rfaqan fafaa
R TR UG U YR i At 3R hiem (7) W el st
% foru fafeq Siferer STeaTd T ot w9 aehr & eifushifia

T wfafgf ® ol 1 gedt € |
7t fawrita wi=ita wfafa foemm 2, a1 SHeh! HT= o018 ot e wHa feret aitfearfaal & w9 < dan
STRT § w9t fehan e
(12) (13)
fewur & fau wgg ‘' favrita uer=ta wfafa (s EIEEN
YU, YR o WERRER ol shidied & fam) —
(1) H8THF HERISER (9rH1) SAerdl aiiss —AY
STIHY SAfYRRT (7o)

(2) SIHYA AR (9To) e Ao e W
e 939, ST S (TRt )

(3) =14 FEHN & 3 FHAC & HiS R
e ‘=’ st

qfeeor & fag vy ‘v’ faunia uwd=fa wfafa (o= eiw

Ty e o feq gefia s s fevmes & faw) —

(1) g TRk, SO S tema —31ee
39 39T, SO R

(2) Te fRY, ST FE (qHART) FgA —HGH
e fRere, SIRTvET

(3) 1T HEHN & 3 FHA 5 HiS TR
e ‘= et

[T | T-16011/12/2000-93T. 2/93M. 5]
L% AR, 39 e, S S
MINISTRY OF HOME AFFAIRS

(Office of the Registrar General, India)
New Delhi, the 6th Januarg012

G.S.R. 9.—n exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Office of the Registrar General, India (Language Division) and the Offices of the Directors of Census Operations in
States and Unioffierritories, $enographer Grade-l111, Recruitment Rules, 2007, except as respects things done or omitted
to be done before such supersession, the President hereby makes the following rules regulating the method of recruitment
to the post oStenographer Grade-Il in the Language Division of the Office dRéwgstrar General, India, as well as all the

Offices of the Director of Census Operations in ttees and the Unioferritories, namely :(—
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1. Short title and commencement.—£1) These rules may be called the Office of the Registrar General, India
(Language Division) and the fiifes of the Director of Census Operations in thates and the Unioflierritories
Stenographer Grade-1l Recruitment Rules, 2012.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, Classification, Pay Band and Grade Pay or Pay ScaleFae number of post, its classification
and the pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule
annexed to these rules.

3. Method of recruitment, age limit, educational qualifications, etc.—Fhe method of recruitment, age limit,
educational qualifications and other matters relating to the said post shall be as specified in columns (5) to (13) of the said
Schedule.

4. Disqualification.—No person, —

(a) who has entered into or contracted a marriage with a person, having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government frifigatisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and there are other grounds for so doing, exempt any person
from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by orderfor reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation dirag@nd other concessions required to
be provided for the candidates belonging to the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special
categories of persons, in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number Classification Pay Band Whether Age limit for direct recruits
post of post and Grade selection
Pay or Pay post
Scale or Non-
selection
post
(1) ) ©) ) (5) (6)

Stenographer21*(2012)  General Pay Band-1 Not applicable 18—27 years.

Grade-ll *Subject Central (Rs5200— (Relaxable forGovernment servants
to variation  Service, 20200) and up to 40yearsin accordance with
dependent Group ‘C, Grade Pay the instructions or orders issued
on Non-Gazetted, Rs. 2400 by the Central Government).
workload. Ministerial Note : The crucial date for

determining the age limit shall be
as advertised by the Staff Selection
Commission.

Educational and other qualification required for Whether age and educational Period of probation,

direct recruits qualifications prescribed for if any

direct recruits will apply in the
case of promotees

(7) (8) (9)
() 12th class pass or equivalent from a recognised Not applicable Two years
Board or University;
(i) Skill Test Norms only on computers.
Dictation : 10 minutes @ 80 word per minutes.
Transcription : 50 minutes (English) or 65 minutes (Hindi).
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Method of recruitment : Whether by direct recruitment
or by promotion or by deputation/absorptiand
percentageof the vacancies to be filled by various
methods

In case ofecruitment by promotioonr deputation/
absorption grades from which promotion or
deputation/absorption to be made

(10)

(11)

Direct recruitment througthe Staff Selection Commission.
Note : Vacancies caused by the incumbent being
away on deputation or long iliness or study leawvender
other circumstances for a duration of gear or more may

be filled on deputation from the officials of the Central
Governmentholding analogous posts on regular basis
and possessing the qualifications prescribed for direct
recruits under column (7).

Not applicable

If a Departmental Promotion Committee exists, what is
its composition

Circumstances in which Union Public Service
Commission to be consulted in makiegruitment

(12)

(13)

Group ‘C’ Departmental Promotion Committee for confirmation
(for the Language Division of the Office of the Registrar
General, India) :—

Not applicable.

1. Assistant Registrar General (Languagelenior ~ —Chairman

Research OfficefLanguage)

2. Research Qicer (Language) or Linguist @gkssistant—Member

Director of Census Operationse¢hnical)

3. AGroup ‘A Officer of another Central —Member

Government office
Group ‘C’ Departmental Promotion Committee for confirmation

(for the respective Offices of the Directors of Census Operations

in the Sates and the Uniorlerritories) :—

1. Joint Director of Census Operations or Deputy —Chairman

Director of Census Operations

2. Assistant Director of Census Operationsdfinical) —Member

or Assistant Director of Census Operations

3. AGroup ‘A Officer of another Central Government—Member

office

[F. No.A-16011/12/2000-Ad. II/AdV]

SURENDER KUMAR Dy. Director of Census Operations

2 faeett, 10 S, 2012

WLHLH. 10.—F=T TR, 1 GRaq aa AU, 1968 (1968 1 47) i 4N 141 & II-91 (2) & VT
(@) R (1) % Gl ufsd SU-4R (1) GRI IS TR 1 T shd gU AR dran gren o genfedt (foga) oqe ‘@’ 3ik

e T g el T, 1999 W, STET e SHeRl Teidl B hitee AR Hitdse (S Se) % el 9 ¥, 3 ol & e
ekt ed gU, T8 T eafershmo © veet Rl T ® A T o W foRa e 7, Hien geen st | e/ foed % we
1 % IS R el bl Ughd w1 fafrEE s @ fag Frefeted fem e § sl —

1. G W iR YR —(1) =7 Frami 1 Sfered Tm S gren o, (St fagd) age ' ug et fem,

2012 % |
(2) 3 T99S § YHRM & @ H 999 8 |
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2. UE HEAT, TIRTUT AT S S 3T UL Aa o1 FeTHM,—3Fd TaI ki HEAT, IR IR0 921 I o5
3R g S =1 IqaE o e, S el § Sues oagE % W (2) 9w (4) § fafiiée €
3. Wt sl Ugha, 3Mg-Twr, AT, ofe—3a Wl R Feff 1 wgfa, g-Tn, ST SR 3T Heiferd o1
I A B S S ST % W (5) U w9 (13) ¥ faffi= €
4, Tafermaer gear argar—(1) 7 framl o srafoe fFeht a1 & 210 gU oft, faa 3 =afw, st fafewan gart
-1, § B, 3 ol & Susel & eref frgfem & forg ur g |
WO : 39 0 % yEeH % foaw “9g-1 " @ Frerger aRenfia faferen et sifiga @ —
(i) e aR 99 (TEEELHE) S Frafafead s & gt @ €, g0 S| U TU S
% 1HH AT 1 9 (eia & & ve fafean stfusi g fohen o fafswa arfieeo

3194'1?1:—

W — TS
TE  — g9u v

T — 3 (eTeS)
T — R &
i — 3fe ufm

(i) Y% ®R& & o1eiH, Tl e &l Sl &THal, Yoieh hig 318’ & 9d 31k | 9 5 i
el ST i g IE ST SN i 21er & qver i ford wIeH, faem sus el g
aAferepT |eft Rl o Sfi-1, W B, et 3R vorl ww wH v W € fever & s 99—, fereens it
ST G € | 57 3fehl h IR0 Godisha FE{aR © —
(1) R4 ¥ &gl ff 9+t el & foag ame |
(2) T FefeAl & forg A foheg o hieal ® g a1 a1 ST ST 21 3fi@l i g /s w
freorar st A eriE @ = A&, W AR wd gu Hdedl & gRR 3R FEiSE g &6 @ ogEn
TR & Fehdl T |
(3) “ud" FRe  BeHL, T A1 R Fwe & fau 9 foheg 3= T (2,700 Hiex 9 21fuew)
TcafersR 32 & 1 TRrEl el W iR i wded wRi & forw frEieE Grgdr it aReiEn e gendt
g
(4) oT5qaTa ® ol B A1 AN T Sl & FRU HaA o (A0 SR €9 H A |
(5) oAl & T ol w9 9 s |
5. gfargfed R e At S FHamR! TRIeoT 9 3 1 i 31 om0 | sidtas fhe 95 & 8 ge o
forelt a1 T @ wiafgfe W g gan yoish safa g ol & oref o<t veam ofk Gt frrgfer & Stk ag o wwe
1 gfTART RIE ST |
6. Irferafiar—(1) =7 fomi & o1efi frgea foven o0 = =afe 39 7 &, oo 98 TEs ad &1 ey
T 8, sifad & & erored o Qenfaw @
T A a5 e f9& S0 i aii@ fohdl 719 &1 9gelt aRIE gri, TaeEd a6 & 31g 9 i o qaadi 7-
% 3Afan fs7 & SRR o Hanfigd et |
(2) foreht =afea g1 wTed o i g Hgfa w1 ure fohw STH W 39 399 3Afeeh 9a o1 fawar #sR &1 e
ST |
7. Tdar.—a® =fm,—
() e T8 =afert @ forgent ufd =1 foreert weit shfeq €, ferams foben @5 =n
(@) A et ufd = 1ot weht & Sfifea e gu ot =afem @ faame foan 2
IR T&l R g 1 9 & e
g AR H5 TR KT T8 THIM B S © ok U fodre U sAfa #ik faame & o v i o] @i fafy
% o1 TR § SR TW i % fou o anuR € d o7 fRdl safed i g9 e & geda @ g2 % T |
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8. Torfaret &Y it vTfer.—STel <19 TR &1 98 T © T U1 1 STevash 91 GHi=ia 2, 981 98 9% fag
S FN § 3% oEeg i, 3 Tl & ford) sy sl et ot o wert & saferaal o) e, SR grn Rl e g |

9. saTgfa.—37 oMl 1 i a1, T SIRel, 3R o= el W gere el S, foen s Tehr gr 59
G § qEE-gHg R SN fhT U e % SER gl Sfaal, srgiea ssitadl, o fuse o, qaqd afenl ok

311 Tory Wt & Rl & folu SuaY e STafea © |

ST
g HT A o I G EUiETY aa S IR EER Wy ot fpy WM A
PERCRERD) 31era el & fau sTg-S
EGELIE] 3=
g
(1) (2) (3) (4) (5) (6)
1. HTS =Y 47% (2011) TR S A de-2, EEE] o & B
fiieges (fog@) *(FEIR & e, O ‘@’ 9300—34800 .
YR T S, AR I A
e foman FgafeE 4600 .
STERA R ) IR (Fe)
e sxedt fory ST aTet Safaaat & forw sTafera e et foRe S e qielte ht o7afy,
Siferh $iR o erdaTd et o ferg fafea ey Ifg g 71
3R Hfereh STEaATT Hr=Ta
el 1 R | ] B
R
(7) (8) (9)

ot @t Ugd ¢ A WY B A W= g™

Hifa o il emien gr el st e § 3 g i

71 yfafgfe/emiem g qen fafe=r agfot a1 gfafgfe/smae fean smem
B R S et Rfswat st faeraa
(10) (11)
Tt g7 59 7 7 5o W ufafgfea g | Qr=Afa gRT :
Jqd ARl = g T w7 TSR (faga)/su fies =i 39 e & o o
wfafrIf = e Tafire S =1 @l |

feorur 1 : ST TE wiTs =fadel & oy §, =i T o'
1 T Yo I H A R, WA o e femm feRan S et 7 e
ITH e Al & Gay ¥ off fo=a fovan Smom v 9% 7@ 51«
Tor 77 G0 1 TIE U ST A1 TS W, STUferd STEe A1 urear
A& A G AF A I8 G, 379 O S A FHE, FA AT
AR 3= A WY wiTs safw died, =it edw =
TSI T T € R T ol ®, el Seea Jft | Wit &
T sTot wftetan w1 stafy Swhergas g0 i o |

fewor 2 : w=fa & fau @9 s e w HIOA B b
TS & o fat stfepid gR1 1 SHerl, 2006 @ Teet A1 39
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(1)

TE ¥ 5o 33 $=9 a7 T wt fawiel W snafa
TR S w1 faear foRan T ®, Frafia enur W
TS Ha i, FHama 39 <90 % S/l U 9 SAfuew qE-gaRifad o
1 WIROT U S a1 S0 Fied Tk Soft o foem 8w @
IR &l TE T heret 3H 9% W freiia g o o ie 3a
1 AATHE T TRl ST o1 TR Hieeny 3 §, ST i
AR & TR W faeaia qeer I 39 a1 JaTHE T &l
TS Ta1 FHEh S |

II. wfaffem,/ e

(i) dmn gen 9a & s & % °§ @ it s 1™
HE AN T TN G T=IATIT fohet Geem 9 fomqa st
o 1 T & fewtm & o faga sl § 69 o =1 sgva
=

stea

(i) e geen 5ot % U 39 ek & 3 o v it fo=i
Geifud Ie | are ad w1 Frafra dan w1 e o iR e T s
1 T TR G A=A foheft Teem 9 forega et ® =
T4 & fewlm & e 1 e 9 S SRl emen ¥ i oy
1 IV 7l; 9® 7 81 ¥ T

(iii ) =TT TR A1 ToF TR & T i st fafid sner
T GHGed U% YR TR gU SR S Hheid A1 I6d WRRI g
A=A feret weer 9 faga Seifd o &9 o & fewtm =
Y w3 gSiitedt (foggd) & ¥ # o ol o1 s1gwa W &
T AT T 9300—34800 3R U a4 €. 4200 H qi= I
frafia gen =t = |

. syagd &fenl & feg

i/ gAMTAST : T 96 & U Fifhehl o 9a9 ¥ off foear
fopan ST S Wk o Wt ey & iR Wentigd e At €
fiord o Temiaia fohy o ot € iR fee o erdfer ergeE
3R R & | VW SAfREl 1 39 aE qeh fatgfed et
W T SO 59 e § 3% 99 5o 9 fe e S R,
YA, $= AT W T A & S et ¢ |

feoqur 1 : vfafgfa & seR | fFgfea & waeE & fou e
SRR g 1 S, 2006 ¥ T8el, 39 A0@ © Teo fed 89
T O ST i FHORIRET X e GAifad aad 9o &
foream fera e 2, i smeR w1 T Qe Y, T 39 @
% el T § St Qe dqq 1 WERT U odd A
Aq Tfed T Aoft H forer 71 T ? $iR 97l 9% o et 39
T2 (31 W=l R fowaiia gim e foae I 3 a1 aame fam
forelt 31 =1 FRoT gfaeene U €, S it fadwifen &
SR R foraiia aceerrt U< dad a1 a9 T 6 TS Hal et
S |

feuur 2 : yfafgfea =t srafy, foas siqla F=ia WeEr & 356
1 forelt &7 Wi a1 fawm o 39 fgfea 9 2k Tea wiika forsedt
T hTeX AEA IR W FRATrfe st erafy €, werera 3 o
Y stfer 81 2t | afafrfer sr frgfer o forg sifrepam s
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(1)

A YT I it 3w I w52 a9 9 s E gl |
Trves gt & U9 faanie sifusr St gt w6 wef ofem o ©
yfafgfe | fgfe & foau fa=r feg s & o= =725 =0, 5
TR fafTer =afe gt g1 fafe & foe famm fvg s =
s T 'l |

I faunfia W=t afafd 2, dF gt g oot & o fora afifearfaat & w9 o
AT AT | qUEE fohan s
(12) (13)
Ur=ta & dayg # faumr & & o, @98 @’ AR TR B |

faurtar w=fa afufa .
1. weTieren, Eo e 9

—1ea

2. 39 WRIRIe (HIeh), W GRa a7 — 9"

3. wHee (fog), i QRen aa —=
4. 39 wEee (foga), i gRan ad —TE=
(1 (2) (3) (4) (5) (6)
2. BTG TACEY 176* (2011)  FIHRY Hsd A de-2, = 30 99 | 3Afuek Tl
39 frltereh *(FEWRE WAL EE e, 9300— (%5 TEHR g T9I-H7
(famga) R W ENERIECH 34800 . R 9 feT T osTRIN W
i e ST, + T I ST & STIHR WXHRI Haah!
STERA R 1) IS (FAEw) 4200 % % fau o i o q fofea
T S HhAl € 1)

feorur ; sy feifa &
% foru oo aie g o
A T AT W he
fo fra &t T sAfon e
g (7 T 9% sifqw o st
faferd, SH-wvAR I =
e e, feua e &
R 3 wfifa el qen =
St = o 39-Ts, AHH
3R FreRieR g9 a1 w9
T & & 19 & for fafea
T )

(7)

(8) (9)

() e sEar : H=ig o1 79 SR N
A=y fRet T | foga st o dF ad

w1 fewm |

o] T Bl et ol o for =1 =l
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(7)

(@) iR AFES :

(i) a8 :

TET — 165 WA TSl I AT wied weret sestaa

AR arfeentaat & forg 5 o+, a6 e |

Afger — 157 €.

(i) g .

e — 7681 WAL, 20 I% | HH IU & 1A

fore 2 .. qe ffeeta |

Hfged — <r] et

(i) 9N :

T — SR &% oy ¥ iR fafwan urEe %

A |

AfEeT — 9% % AR T 46 fhamm @ =1

Bl

(1) Tafwan A :

(i) ofie : < ariEl F X  gfie fo guR foRu
T 1o T =9 e =aH 6/6 3R 6/9 B
=8 |

(ii ) 1=t = faet gu e, Tue 9o = oitet |
T =T | 3% oT=s WKk 9 AHrges feerfa
o g =fey SR 1S off Ge e sty et
B =feu S8 gerdrqdes e aIed | aren
IS i e B |

(&) Tehiteht it iR g wherm g o ferfe,

Ufereehet 3R TIeTehR o ST0l g1 =iy |

(=) IR & ahE | Afed s ey |

fewur 1 : sren gufea swafeal &t 3w A

FHHER T2 S % fage W Sifere A §

T S Thell T |

fewor 2 : ergfaa Sl #iR ergfaa Sstaat

% ST Y I H FHAR FIA ST A1 e
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(10)

(11)

60% ETET Tt 5T
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e SRl % ferg
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fewm = 1o T GRam 9 Fi SSeR! W/ 9Se TR e
H 10 9 1 A9 B |
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(1)

feurur 1 ; ST T8 *ie sfad=l & doy o, =i st o
1 U Yo I H S R, WA o fere fomm feRan S et & awi
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1 FHROT IS a7 A1 AT Hied T Soft § foerm g @
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A1 SATHA T Tt ST 61 TIemoT gfaeeny 9 2, 31 &
fomifen & snuR W fomafia aeemrft I aa9 a1 JaTqH W) &
TS T THSN S |

II. wfafrfe, smem

(1) i geen 9 & 39 Fiees & & & @ Fiffes e o
HT AN T THR GRI T=IaraTe fohet Heems © forga gshifrad
o 1 a9 w1 fewetm |l 2t

(2) EH GRen 9o B YaRd UH Herdsw 39 e & i &
ik fo2 9 Se-1, % 5200—20200 . 3R I 5 2800 Z.
o Hefer 9e ® 6 o w1 i g w1 el iR {5 | s
1 T TR §RT A=A fohrsft Teerm 9 forega St o =
a4 1 fewm 7l; stea

(3) € gren a1 ° QaRd ¥ HILAA & % H TQ FIH
el 8 wiRad & & W 10 99 &1 Fafvd g 1 e iR
5 9 S5 A1 T AN g AT foRdt e |
foga gSifrdt & = o =1 fewmn et |

. syagd &R & fag
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W T SO 59 e § 3% 99 §o 9 fe e R,
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SR g/ 1 e, 2006 § T8¢, 39 d@ | Tea fored 53
T O ST i FHORIRET X e Jifad aad 9o &
ferear feman wn ©, Frafid seR ox =6 7€ e 1, fyer 5| 5w
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(11) (8) 0
% Wl TH @ o gE-gAfeE 3 B R i A herel
AT Tfed T Aoft H forer 71 T ? $IR o'l 9% o et 39 case
g (39 W) W faeaia g fwes foe I aaqe a1 daeE fa :;So(;
forelt ST TemT wfeenred e ©, o1 w5 fawifel & eer s/sh
R faEia qeert 3 ad a1 JaTHH TR 6t TS Hal THel ST | (1) s
femuft 2 : wfafEf 1 safy, Mo @i F=T TER & (2) N
34T =1 foRE 1= wed o1 favm H 36 FfR 9 2k tew wiia (3)S
ot 7= et a8 U8 W Wi 1 ety ¥, R (5) J

= e @ s & gt | wfafgfed g fafe & fag stfsram
ST~ STE’A U T Fi SAfaH a@ i 52 96 9 Afaeh
TET BT | WweR Yorl o UH fawniia SRt S wi=fd i e

e § ¥, Wi W i @ foe frem fee ST s u de
B | 3 YRR wfafgea SAfe gi=a g i & fag foemr (7.3
T 91 & 9= 7 B0 of
the
(12) (13) @t
o & way N faun & fou g @’ fawmia ] Y et of
w=ifa afafa - 1)
1. weTfiersh, HH1 e 9o B >y
2. 39 WRIRIeS (HIeh), T e a7 — 9"
3. wHee (foga), i qRen aa —TR_= of
4. 39 e (faga), S qren 5 —E e
[ L. ©. 17/94/2009-T1eh/H.G, o] (e
IS e, fRew (i) of
New Delhi, the 10th Janua3012 Reve

G.S.R. 10.—n exercise of the powers conferred by sub-secBpreéd with clauses (b) and (c) of sub-sectioo{2)
Section 141 of the Border Security Fobat, 1968 (47 of 1968), and in supersession of the Border Security Force (Engineering/ 1962
Electrical) Group ‘B’ and Group ‘C’ posts, Recruitment Rules, 1999, in so far as they relate to the posts of Junior Engineer
(Electrical) Senior Grade/Inspector and Junior Engineer (Electrical), Junior Grade/ Sub-Inspector except as respect thin Of
done or omitted to be done before such supersession, the Central Government hereby makes the following Rules regulating
the method of recruitment to the posts of Border Security Force (Engineering/Electrical), Group ‘B’ posts, namely :— Nos.

1. Short title and commencement.—1) These rules may be called the Border Security Force (Engineering/ 544
Electrical) Group ‘B’ posts, Recruitment Rules, 2012. in th’E

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and Pay Band and Grade Pay or Pay Scalélhe number of posts, their Cus
classification and the Pay Band and Grade Pay or Pay Scale attached thereto shall be as specified in columns (2) to (4) of%r'
Schedule annexed to these rules. B

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment to the said posts, age limit, Sb,
qualifications and other matter relating to the said posts shall be as specified in columns (5) to (13) of the aforesaid___ .
Schedule. <A

4. Medical Fitness. —1) Notwithstanding anything contained in these rules, only those persons who are in
medical categoryISAPE-1, shall be eligible for appointment under the provisions of these rules.
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(2) SHAPE-I means the Medical Category defined as under :—
() Medical classification done by Medical Officer after assessing fitness of the officer under given factors
indicated by the code lette8$1APE which represent the following function :—

S — Psychological

H — Hearing

A — Appendages

P — Physical Capacity
E — Eye-Sight

(i)  Functional capacity of an officer under each factor will be denoted by numeral 1 to 5 against each code
letter, indicating declining functional #€iency and the numerals will be written next to the code |etter
except that where an officer is in Grade-I in all factors, his category may be denotetirigy
SHAPE:I instead of writing SH, A, P, E,. General evaluation of these numerals is as under :—

1. Fitfor all duties anywhere.

2. Fitfor all duties but may have limitations as to type of duties and areas of employability depending
on whether the duties involve severe stress or demand acuity of hearing/vision of both ears and
eyes.

3. Excepting“S” factor, fit for routine or sedentary duties but may have limitations of employability
at high altitude (above 2,700 meters) extreme cold areas or hilly terrain and for long assignments.

4. Temporarily unfit for duties on account of hospitalization or sick leave.

5. Permanently unfit for duties.

5. Liability of persons appointed on deputation to undergo basic training.-Notwithstanding anything contained
in these rules, every person appointed on deputation from other department under these rules shall wear the uniform and
undergo six weeks basic training immediately on such appointment.

6. Superannuation. —Persons appointed under these rules shall retire from service on the afternoon of the last
day of the month in which he attains the age of fifty-seven years or as prescribed by the Central Government from time to
time:

Provided that the person whose date of birth is the first day of a month shall retire from service on the afternoon
of the last day of the preceding month of attaining the age of fifty-seven years.

(2) No person shall be granted extension in service beyond the age of retirement of fifty seven years.

7. Disqualifications. —No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person
shall be eligible for appointment to the said posts :

Provided that the Central Government rrifigatisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

8. Power to relax.—\Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may; by ordeyfor reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

9. Savings.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, other Backward Classes, Ex-Servicemen and other
speciakategories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number of Classification Pay Band Whether Selection Age limit for
the post posts and Grade post or Non- direct recruits
Pay or Pay selection post
Scale
(1) () 3) (4) 5) (6)
1. Junior Engineer/ 47*(2011) General Central Pay Band-2, Selection Not applicable
Inspector *(Subject to Service, Group ‘B’, Rs.9300—
(Electrical) variation Non-Gazetted, 34800) plus
dependent Non-Ministerial Grade Pay
on workload.) Egineering Rs. 4600

(Combatised)
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Educational and other qualifications required Whether age and educational Period ofProbation, if any
for direct recruits qualifications prescribed for

direct recruits will apply in the

case of promotees

) © ©)
Not applicable Not applicable Not applicable
Method of recruitment: Whether by direct In caseof recruitmentby promotion or deputatioror absorption,
recruitment or promotion or deputation or grades from which promotion or deputation or absorption, to be
absorption anghercentag®f the vacancies made
to be filled by various methods
(20) (11)
By Promotion failing which by deputation/ I. By Promotion :
absorption Junior Engineer (Electrical)/Sub-Inspector with five years regular
For Ex-Servicemen service in the grade.
Deputation or Re-employment Note 1 : Where juniors who have completed their qualifying or

eligibility service are being considered for promotion their seniors

would also be considered provided they are not short of the requisite

qualifying or eligibility service for more than half of such qualifying

or eligibility service or two years, whichever is less, and have

successfully completed their probation period for promotion to the

next grade along with their juniors who have already completed
such qualifying or eligibility service.

Note 2 :For the purpose of computing minimum qualifying service

for promotion, the service rendered on a regular basis by an officer

prior to 1st January2006 or the date from which the revised pay
structure based on the Sixth Central Pay Commission
recommendations has been extended, shall be deemed to be service
rendered in the corresponding grade pay or pay scale extended
based on the recommendations of the Commission except where
there has been merger of more than one pre-revised scale of pay into
one grade with a common grade pay or pay scale, and where this
benefit will extend only for the post for which that grade pay or pay
scale is the normal replacement grade without any upgradation.

Il. Deputation/absorption:

() Serving Border Security Force personnel in the rank of
Inspector having three years Diploma in Electrical Engineering
from an Institute recognised by the Central or State
Governments with three years experience in Electrical
Engineering;
or

(i) Serving Border Security Force personnel in the rank of Sub-
Inspector with five years regular service in the grade and
having three years Diploma in Electrical Engineering from an
Institute recognised by the Central or State Governments with
three years experience in the Engineering set up of Border
Security Force; failing which

(iiy Central Government or State Government officers holding
analogous post on regular basis and having three years
Diploma in Electrical Engineering from an Institute recognised
by the Central or State Governments with three years
experience as Junior Engineer (Electrical) in the grade of
Rs. 9300—34800 plus Grade Pay Rs. 4200 with five years
regular service in the grade.
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(1)

Ill. For Ex-servicemen

Deputation/Re-employment.—Thegmed Forces personnel due

to retire or who are to be transferred to reserve within a period of
one year and having requisite experience and qualifications
prescirbed shall also be considered. Such persons would be given
deputation terms up to the date on which they are due for release
from theArmed Forces; thereafter they may be continued on re-
employment.

Note 1 :For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to the
1st January2006, the date from which the revised pay structure
based on the Sixth Central Pay Commission recommendations has
been extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the Commission except where there has been
merger of more than one pre-revised scale of pay into one grade
with a common grade pay or pay scale, and where this benefit will
extend only for the post for which that grade pay or pay scale is the
normal replacement grade without any upgradation.

Note 2 :The period of deputation including period of deputation in
another ex-cadre post held immediately preceding this appointment
in the same or some other Organisation or department of the Central
Government shall ordinarily not exceed three years. The maximum
age limit for appointment by deputation shall not be exceeding fifty
two years as on the closing date of receipt of applications. The
departmental officers in the feeder category who are in the direct
line of promotion will not be eligible for consideration for
appointment by deputation. Similarilyeputationists shall not be
eligible for consideration for appointment by promotion.

If a Departmental Promotion Committee exists, what is

its composition

Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment.

(12)

(13)

Group ‘B’ Departmental Promotion Committee for

considering promotion :—

1. Inspector General, Border Security Force
2. Deputy Inspector General (Personnel),

Border Security Force

3. Commandant (Electrical), Border Security Force—Member

Not applicable.

—Chairman
—Member

4. Deputy Commandant (Electrical), Border —Member
Security Force
1) ¢ 3) ) ©) ©)

2. Junior Engineer/ 176* (2011) General Central Pay Band-2 Selection Not exceeding thirty years.
Sub-Inspector  (*Subject Service, Group ‘B’, Rs.9300— (Relaxable by five years for
(Electrical) to variation Non-Gazetted 34800 plus Government servants in

dependent Non-Ministerial, Grade Pay accordance with the
on Engineering Rs. 4200 instructiors or orders issued
workload.) (Combatised) by the Central Government

from time to time).
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(6)

Note : The crucial date for
determining the age limit
shallbe the closing date
for receipt of applications
from candidates in India
(and not the closing
date prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur

Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and SpitDistrict and Pangi

SubDivision of Chamba

District of Himachal Pradesh
Andaman and Nicobar
Islands or Lakshadweep).

Y (8)

©)

(a) Educational qualification : Not applicable
Three years Diploma ilectrical Engineerinffom
an Institute recognisedy the Central or State

Governments.
(b) Physical Sandards :
() Height

Men : 165 Cms. Relaxable by 5 Cms. for
hill Tribes and\divasis including
Mizos and Nagas.

Women : 157Cms.

(i) Chest :

Men . 76-81 Cms. Relaxable by 2 Cms.
for candidates below 20 years of
age.

Women : Not applicable

(iiy Weight :

Men :  Proportionate to height and age
as per medical standards.

Women : According to height but not less

than 46 Kgs.
(c) Medical Sandards :

(i) Eye Sight— The minimum distant vision should
be 6/6 and 6/9 of both the eyes without correction
i.e. without wearing glasses.

(i) The candidates must not have knock knee,
flat foot, varicose vein or squint in eyes and they
should possess high colour vision. They must be in
good mental and bodily health and free from any
physical defect likely to interfere with the efficient
performance of the duties.

2 years for direct recruits.
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(7)

(d) Must qualify technical aptitude and trade test
both in written, practical and interview

(e) Must qualify physical efficiency test.

Note 1 :Qualification is relaxable at the discretion of
the Staff Selection Commissioin the case of
candidates otherwise well qualified.

Note 2 :The qualification(s) regarding experience is
relaxable at the discretions of tisaff Selection
Commission or the Competehithority in the case

of candidates belonging to Scheduled Castes or the
Scheduled Tribes if at any stage of selection, the
Staff Selection Commission or the Competent
Authority is of the opinion that sufficient number
of candidates from these communities possessing
the requisite experience are not likely to be available

to fill up the vacancies reserved for them.

(10)

(11)

60% by direct recruitment

40% by promotion failing which by deputation/
absorption

For Ex-Servicemen
Deputation/Re-employment

I. Promotion:

Serving Border Security Force Head Constabledlvan-Lineman,
Electrician, Electrical, Generator Operator and Generator Mechanic)
having three years Diploma in Electrical Engineering from an Institute
recognised by the Central or State Governments with ten years regular
service in Engineering set up/Punjatiion Plan.

Note 1 : Where juniors who have completed their qualifying or
eligibility service are being considered for promotion their seniors
would also be considered provided they are not short of the requisite
qualifying or eligibility service for more than half of such qualifying

or eligibility service or two years, whichever is less, and have
successfully completed their probation period for promotion to the
next grade along with their juniors who have already completed
such qualifying or eligibility service.

Note 2 :For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an officer
prior to 1st January2006 or the date from which the revised pay
structure based on the Sixth Central Pay Commission
recommendations has been extended, shall be deemed to be service
rendered in the corresponding grade pay or pay scale extended
based on the recommendations of the Commission except where
there has been merger of more than one pre-revised scale of pay into
one grade with a common grade pay or pay scale, and where this
benefit will extend only for the post for which that grade pay or pay
scale is the normal replacement grade without any upgradation.

Il. Deputation/absorption:

(1) Serving Border Security Force personnel in the rank of Sub-
Inspector having three years Diploma in Electrical Engineering
from an Institute recognised by the Central or State
Governments; or

(2) Serving Border Security Force personnel in the rank of
Assistant Sub-Inspector in Pay Band-1, Rs. 5200—20200 plus
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(11)

Grade Pay Rs. 2800 having three years Diploma in Electrical
Engineering from an Institute recognised by the Central or
State Governments with six years regular service in the rank of
Assistant Sub-Inspector; or

(3) Serving Border Security Force personnel in the rank of Head
Constable having three years Diploma in Electrical Engineering
from an Institute recognised by the Central or State
Governments with ten years regular service in the rank of
Head Constable.

Ill. For Ex-servicemen

Deputation/Re-employment.—TheArmed Forces personnel due

to retire or who are to be transferred to reserve within a period of
one year and having requisite experience and qualifications
prescirbed shall also be considered. Such persons would be given
deputation terms up to the date on which they are due for release
from theArmed Forces; thereafter they may be continued on re-
employment.

Note 1 :For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to the
1st January2006, the date from which the revised pay structure
based on the Sixth Central Pay Commission recommendations has
been extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the Commission except where there has been
merger of more than one pre-revised scale of pay into one grade
with a common grade pay or pay scale, and where this benefit will
extend only for the post for which that grade pay or pay scale is the
normal replacement grade without any upgradation.

Note 2 : Period of deputation including period of deputation in
another ex-cadre post held immediately preceding this appointment
in the same or some other organisation or department of the Central
Government shall ordinarily not exceed three years. The maximum
age limit for appointment by deputation shall not be exceeding fifty
two years as on the closing date of receipt of applications. The
departmental officers in the feeder category who are in the direct
line of promotion will not be eligible for consideration for
appointment on deputation. Similarjeputationists shall not be
eligible for consideration for appointment by promotion.

(12) (13)
Group ‘B’ Departmental Promotion Committee for Not applicable.
considering selection
1. Inspector General, Border Security Force —Chairman
2. Deputy Inspector General (Personnel), —Member

Border Security Force
3. Commandant (Electrical), Border Security Force—Member
4. Deputy Commandant (Electrical), Border —Member
Security Force

[F. No. 17/94/2009-Pers/BSF]
NEERAJ KANSAL,Director (Personnel)
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(7)
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Srerforeh ST 9o STwd T o1 TE ' &% HEAE |
yaud dfeRl & feg -

wfatgfea, gt

AT ST TN Neaforeh 71 T drel Tere G HifE, i
Yarfgd e oret € =1 f9= s 9 % i omfem 0 % fog
TR e e B, W ot fomm feman ST@m | U@ st b
I O ¥ wEE w dRE q gfafge eafy < S,
TR 3% QAT W SR W@l ST |

(&t =1 o= geA/faum | fgfad & Sisk Teet Hanl seg wg H
gfargfea &1 safy fed gfafgiea oafy wuReE: 3 o |

aifes A 7 1)

e fqumita we=ta wfufa dieg 2, af wfufa s g #=0 0ot A wH F o foma aRfafaar
HH ek Tl AR 9 el foen
bl &

(13) (14)

g ‘v faqumig ueta afafa fdwt 9= 3@ a R @ & |

1. Tewrh/3q |fea (wem.) —3Tee

2. 3T giee (J9m.) — T

3. 3R gfua —TcH

[T 9. 3-6/2011-99T.]
A AEE, TeR gfaa

MINISTR'Y OF WOMEN AND CHILD DEVELOPMENT
New Delhi, the 5th Janugr012

G.S.R. 1L.—n exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of notification of the Ministry of Human Resource Development, Department of Secondary and Higher Education, Despatch
Rider, Group ‘C’Posts Recruitment Rules, 2002, in so far as they relate to the DespatciBRidpr C'under the erstwhile
Department ofMomen and Child Development, in the Ministry of Human Resource Development, except as respects
things done or omitted to be done before such supersession, the President hereby makes the following rules regulating
the method of recruitment to the posts of Despatch Rider in the Minist¥groen and Child Development, namely :—

1. Shott title and commencement.—(1) These rules may be called the Ministry\e@men and Child Development,
Despatch RideiGroup ‘C’post Recruitment Rules, 2012.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number, classification, and scale of pay-The number of the post, its classification, and the scale of pay
attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.
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3. Method of recruitment, age limit, qualifications, etc.—¥he method of recruitment, age limit, qualifications
and other matters connected therewith shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government frifigatisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may; by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions required
to be provided to the Scheduled Castes, the Scheduled Tribes, Ex-serviceman and other special Categories of persons in
accordance with the orders issued by the Central Government in this regard from time to time.

SCHEDULE
Name of  Number Classification PayBand  Whether Whether benefit Age limit for direct recruits
post of post and Grade selection of added years
Pay/or post or of service
Pay Scale  Non- admissible under
selection Rule 30 of the
post CCS (Pension
Rules, 1972)
(1) ) ©) ) ©) ©) ()
Despatch 3*(2012)  General Pay Band-1, Not No Between 18 and 25 years of age.
Rider *Subject  Central (Rs5206—  applicable (Relaxable for Government
to variation Service, 20200) + employees in the case of
dependent Group ‘C’ Grade Pay General candidates up to
on Non-Gazetted, Rs.1900 40 yearsand in the case of
workload.  Non-Ministerial the Scheduled Castes or the

Scheduled Tribe candidates up
to 45 years in accordance with
the instructions or orders
issued by the Central
Government from time to time.)

Note 1: The crucial date for
determining the age limit shall
be the closing dafer receipt
of applicationfrom candidates
in India (and not the closing
date prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh, Mizoram,
Manipur, Nagaland,Tripura,
Sikkim, Ladakh Division of
Jammu and Kashmir State,
Lahaul and SpitDistrict and
Pangi sulbivision of Chamba
District of Himachal Pradesh,
the Union Territory of
Andaman and Nicobar Islands
or the UnionTerritory of
Lakshadweep).
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(7)

Note 2 : The crucial date for
determining the age limit in the
case of candidates from
Employment Exchange shall be
the last date up to which the
Employment Exchange is asked
to submit the names.

Educational and other qualification required for Whether age and educational Period of probation, if any
direct recruits qualification prescribed for

direct recruits will apply in the

case of promotees

©) ©) (10)
Essential : Not applicable Two years for direct recruits.

(1) Possession of a valid driving lecense for
motor cycle or auto reckshaw;

(2) Two yearsexperience in driving motor cycle
or auto reckshaw;

(3) Knowledge of motor cycle or auto reckshaw
mechanism and ability to rectify minor defects
in such vehicles; and

(4) Ability to read English and Hindi.

Note : The qualificatioffs) regarding experience is
are relaxable at the discretion of ti@entral
Governmenfor reasons to be recorded in writing
in the case of candidates belonging to the
Scheduled Castemdthe Scheduled Tribes, if at
any stage of selection, tentral Governmeri$

of opinion that sufficient number of candidates from
these communities possessing the requisite
experience are not likely to be available tbup
thevacancieseserved for them.

Desirable :
(1) 8th standard pass from a recognised School
or Board.
(2) Experience as Home Guard or Civil Defence
Volunteer
Method of recruitment : Whether by direct In caseof recruitment bypromotiorideputatiofabsorptiongrades

recruitment or by promotion or by deputation/  from which promotion/deputation/absorption, to be made
absorption anghercentagef the vacancies to
be filled by various methods

(11) (12)

By deputation/absorption failing which by Deputation/absorption:
direct recruitment. From amongst the regualr Group “C” employeethefMinistry of
Women and Child Development failing which from regular Despatch
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(12)

Rider orGroup “C” employees from other Ministries of tGentral
Government possessing qualifications and experience prescribed
under column 8.

For Ex-servicemen

Deputation/Re-employment

The Armed Forces personnel due to retire or who are to be
transferred to reserve within a period of one year and having
requisite experience and qualification prescirbed shall also be
considered. Such persons shall be given deputation terms up to
the date on which they are due for release fromAtheed Forces,
thereafter they may be continued on re-employment.

[Period of deputation including period of deputation in another ex-
cadre post held immediately preceding this appointment in the same
or some other organisation/department shall ordinarily not exceed

three (3) years.]
If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public
composition Service Commission isto be consulted in
making recruitment
(13) (14)
Group ‘C’ Departmental Promotion Committee consisting of : Not applicable.
(1) Director/Deputy Secretary (Admn.) —Chairman
(2) Under Secretary (Admn.) —Member
(3) Under Secretary — Member
[F. No. 3-6/201-Admn.]
NAVEEN YADAV, Under Secy
H wAE

(T9TUTE, I 3R weeTers T )
T fewelt, 4 S, 2012

wwLA. 12, —gafa, SfauE ® TR 309 % TRgE G YA SRl 1 FAN I gU UY] T H T
YT (AT TerEe) ol 5w, 2010 1 G w & forg frefefea frem sawd €, st —

1. (1) 37 Fremi 1 dfered 9 9] e w1 TS GerH YA gerds (F9e “n”) wdt fem, 2012 7
(2) 3 T99S § YRR & L@ H TG94 |

2, U] WA Sl TR HEIH, FARTe ¥ersh (g “71") o7t 194, 2010 T STE= & w9 (10) # g a4”

Jfafte & T W “ il wdt & fag g1 o gfafe we s |
[ . 39-59/2009-T, 11l ]
TSia g, 39 wied

fewur : 9o frm, 9Ra & TSR, 9W 11, @0 3, 39-Tve (i) H WAL 204, THE 8 Taw=R, 2010 FR Feh1iera foman
T |
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MINISTR 'Y OF AGRICUL TURE
(Department of Animal Husbandry, Dairying and Fisheries)
New Delhi, the 4th Januar3012

G.S.R. 12.—n exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules to amend the National Institudamiafial Health, LaboratonAssistant (Group ‘C’)
Recruitment Rules, 2010, namely :—

1. (1) These rules may be called the National Institut&rm@fmal Health, LaboratorAssistant (Group ‘C’)
Recruitmenfmendment Rules, 2012.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. In the National Institute aknimal Health, Laboratonjssistant (Group ‘C’) Recruitment Rules, 2010 in the
Schedule, in column (10), for the entryw/@ years” the entry ‘“Wo years for direct recruits” shall be substituted.

[F. No. 39-59/2009-A. 111]
PARMJIT SINGH,Dy. Secy

Note : The princial rules were published in the Gazette of India, Part Il, Section 3, Sub-section (i), vide n8mRb&03,
dated the 8th Novemhe&010.

T2 feeett, 9 S, 2012

i 13—, TfaEE & STweR 309 % TReds §R1 WS WAl 1 WA H gU 3R IS e S
() o7elt e, 1974 1, 39 9l o foar ifuenia sed U, I T eifehaor @ vl fofan T € A1 A 1 ol TR
T 2, Hf HAeE & WA, A0 iR qeuer faum ¥ wee % 9% Wt #1 ggfa w6 fafem w0 % fo
freferfed Fram a0 &, e —

1. Gfere am ST UrRw.—(1) 37 Frami o e Tm w5 wererd, agaeE, SA SR weeaer fa9n, SEe
WIS T Seare 3R WfeTeqvT TeerH, =ess (W ‘") ot e, 2012 7

(2) 3 T99S § YRR & A@ R 999 B |

2. Ug HEAT, Aie0T, A7 3 3 A AT A1 a9, —3 U8 1 &1, SHH! G, 3 o€ I} I
A A1 SITEM T8 B, S T o W Sueg g & W (2) w9 (4) H fafifie ¥

3. Wt @t Ugld, MG-FAT, AT IMfe.—3Fd U R Tl k1 Ggfd, G-, AT 3R ST G 31
I A B S S ST % W (5) U & (13) ¥ fafie €

4. Fdar.—az =afm,—
(%) foem @ =afed o former ofd =1 fgent ooft shfeq 2, faame fean 7, =
(@) e et ufd = eroft welt & e @d gu foredt safe @ foare foran 2,
IR I8 R i 1 9 & BT

g AR F 51 THR 1 T8 GUIEH B S © ok U foams, T safa oiR foare & o1 varshi 1 o] @i fafy
% o1 TR § SR TW #E % U o onuR € d o7 fRdl safed i o9 e & g @ g2 3 T |

5. Torfrer &Y ot vTfeR.— el S TR &1 98 T © o UH1 31 Sfevde a1 GHi=iH 8, e o8 39 fag st
FROT 2 3% AEEE Fh, T I & R U9 T R o a1 vanl & sl w1 ared, SR g Rt e we |

6. SATgfa.—z i it hiE o1, TH AReroT, - § B iR o famEdl | g T2 s, e i
THR 5N 39 Hee § THF-T0g W a1l T Sewl & SER g Sfad, sgfed sHeifaal, Jaqd S, 3k o=
fogi went & eaferali & forq Sueier e endferd @ |
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STt
g g e ElicTul EREfCE I Sl e w7t fopu ST et st
RiG R I PRI % fore -
A A
EGELIE]
(1) (2) (3) (4) (5) (6)
oEE 1%(2012) TR S5 4 S 1, ar T B 25 9 sifek T
*HTHIR & e, T ‘T, 5200— (F5F &R 30 S foe
MR | TSI, 20200 &. + T ST 1 TR & SFTIR
e foman SHTareE PERCKE| TN Hashi & e ffore e
ST TRl € | 1900 . 40 =9 TR BT ST Fehell B 1)
fewur 1 @ sg-d sauia
F & fore fHufgs aie ara
T a1l 9§ STeRA urd
% forg @ =0t T8 sifam aie

g | (3 T T oifem ada
T oTgH, BETE™, THUTHd
Forqu, fofeern, SHI-Hedi T
% oggE T, fenrad w9 &
R 3R wfifa el qen =
S = o SU-T, AHH
IR PR €9 =1 @eg &
s & fag fafeq &1
2

fewor 2 ISR FEEE ®
meAq | 1 9 arelt qol
TN H, T T STaeia we
& fore o a/ie 9 sifam
i i 59 9% ISR
FEeE 9 W 991 % foau
FE TR

Tt oreff fory ST ot At & fag stifera Sifers e ol fore ST aret afteften =1 stafy, 4z =iE Bl

IR e STl SAferal & feg fafeq ey
R Siferew STEATC W=
el 1 - | ] B
R

(7) (8) (9)
AT : SIDE RG] EUEL
(i) Ferdt wroramr =i o AfehaeH a1 guged
3TEAT B;
(i) o =i SR Rl o ferg fafemr= =rerm s=ta

3l
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(7)

(jii ) WX & Hel-qx 1 AT T 8L

(iv) 9 Ml SR SR T w1 dF oY H
39 & |

BT : TH ME A1 AIRE @ ok & TG H

o oSt e |

fewmur : sqve ot @ wam Wivw™ &

forerTIaR T gfaa sfaal a1 sTgfed Sestaat

% A 1 5w | q Rfore w1 S Hehdl @ 5

o % Tohel WohH W W Wik i TE T ©

fop 37 for eTRfara Rfgaai =61 9= & forg srofera

9 T a1 31 WHIE & SAAE % T

HEA | SUeTed BH i HrEA Tl € |

el okt Teglar : ol 9 B a1 wi=ifa g
o1 yfafgfea =1 emdem g aen fafa=
Tgfoal gr o S arett Rfgaa wr gfavraa

I A SRR A e g s w1 gen o s
o= wr=fa o wfafgfea = s foan smom

(10)

(11)

gfargfer =1 e g1 fS9® 7 8 991 W
et il g

e SRl % ferg

yfafrgfea =0 qEfse

gfaffe a1 e ¢

TY[ATeH, SR SR HeereH faum & orefi i wise EeE
IeUTEA AR YFRIeT0T HEIH & S Sg-1 : 5200—20200 . + €
A 1800 & H TH H=mial (We-9) ¥ ¥ = &« ad
frafia Tan 1 @ 3R ek oG Wit SR I T 1 GerHd
fAuitor & & fau =rer wle & STy W 9 I SR HeR
FRI & foe fafom= <o eqefa ? | 99 = 8 9 W ew
faam & eefA o= 1Ty wEiad ¥ fafia R W 91
“" U7 ORI A U SREIAl @ S W (7) # Fen
Sfeafed savas séd QU F 8l |

feuqur 1 : T gert & UY faurit sy, St W= g
fer €, wff Tl @ o ferer R ST & a
g | 3 g fafgea =afea gt g fgfea & fa faem
fFu S & 9 7 @ | (ufafafe @ erafy, fee st
FHE THR & 39 A1 forelt o= Fred a1 fawm o 50 fgfea w0
Ik Tt o1t foRelt 37 et ol U= W wfafgf 1 safy €,
HIERO 9 a8 9 31fysh 781 8 1) Ffafgied I Smae
g Ffe (Toeeh faria sreushiiors G o @) /At &
fou sifereram g w1 eRA W R A SfaH e @6l
56 99 9 31feh T8l Bl |

fewor 2 : @ 6 w1t AfFA & F99 ¥, fS=H o0
ST /I T G L ot B, Wifd o e fomm foman < @ @
1 374 TS ATl & Had | ot foun foran smom weg 7 @@
9 T 37 S T TS UHT STE /U1 WAl TUTE STEeh/dnIal
Yol & 19 W ik YA 99 W, T | S oft HH e, FHA G
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(1)

Y Tt & g0 B oAl 2, el Seual gt § wea & fog
1ot aftEten i eTafy Sherarge® I i o 8l |
Iage et & fag

wfatgfea, gt

YA 96 & UH Hiienl o dag ¥ off fo=m fwan Smom st s
oY i erafy & iR Gan fgm e el € a1 e | wraia
fopu oM ot € iR foreh wrg sTifer sve @R fafed edard # |
T Al Hl 39 aR@ T Yfagfed & Haem o @ smem
forg arite @ 5% qeret 9 9 fad fan S ® | deaeer 3
TARESE R s T @ S e €

fewor : w5 TR & 3 A1 fordt o= Sed A favm | 59
i @ 3% 9ea uiika fRdl o7 e 9d 98 W afafgfe
1 orafy €, TR dF o9 9 sifuss T@ e |

Ife fauria W=t afifa & o STt g adt wH § e uRfufaal 5 @9 o dan
A | et fhar S

(12) (13)
wgg “ fauria w=fa wfafa (gfe & g6y ¥ foamw AR TR 2 |
wH & faw) -

1. FReme, T HieHA HEH IR 3R Freo — a7
T

2. WEIIS STIHUM ATURR, BT WieH HEA — TR
I SR HIRTerr Her

3. IR SAIHR, hald o HT S —=
R rero Heer

[T H. 39-44/2009-93T. 111 ]
R, TH. ST, 3R 9=

New Delhi, the 9th Januar3012

G.S.R. 13.—n exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Frozen Semen Bank (Driver) Recruitment Rules, 1974, except as respects things done or omitted to be done before
such supersession, the President hereby makes the following rules regulating the method of recruitment to the post of
Driver in the Central Frozen Semen Production &raining Institute, Ministry oAgriculture, Department oAnimal
HusbandryDairying and Fisheries, namehy-:

1. Short title and commencement.—1) These rules may be called the MinistryAgficulture,Department of
Animal HusbandryDairying and Fisherie§entralFrozen Semen Production afchining Institute, Driver (Group ‘C’)
Recruitment Rules, 2012.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification, pay band and grade pay or pay scaleFHre number of the said post, its
classification, pay band and grade pay or pay scale attached thereto, shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment to the said post, age limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.
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4. Disqualification. —No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government rrifigatisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—\Where the Central Government is of the opinion that it is necessary or expedient to do so, it
may; by ordeyfor reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-servicemen, the Other Backward Classes and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.

SCHEDULE
Name of Number Classification ~ Pay Band Whether Age limit for direct recruits
the post of post and Grade Selection
Pay or Pay or non-
Scale selection
post
(1) ) ©) ) (5) (6)

Driver 1*(2012) General PB-1, Not applicable  Not exceeding 25 years.
*Subject Central Rs5200— (Relaxable for Government
to variation Service, 20200 with sevants up to forty years
dependent Group ‘C, Grade Pay in accordance with the
on Non-Gazetted, Rs. 1900 instructions or orders issued
workload. Non-Ministerial by the Central Government).

Note 1 : The crucial date for
determining the age limit shall
be the closing date for receipt
of applications from candidates
in India (and not the closing
date prescribed for those
from Assam, Meghalaya,
Arunachal Pradesh, Nagaland,
Mizoram, Manipuy Tripura,
Sikkim, Ladakh Division of
Jammu and Kashmir State,
Lahaul and SpitDistrict and
Pangi Sub-Division of Chamba
district of Himachal Pradesh,
Andaman and Nicobar Islands
or Lakshadweep.

Note 2 : In the case of
recruitment made through the
Employment Exchange, the
crucial date for determining the
age limit shall be the last date
up to which the Employment
Exchange is asked to submit the
name.




64 THE GAZETTE OF INDIA JANUARY 14, 2012/RUSA 24,1933 [PART [I—Sec. 3(i)]

Educational and other qualifications required for Whether age and educational Period of probationif any
direct recruits qualifications prescribed for

direct recruits will apply in the

case of promotees

(1) (8) )
Essential : Not applicable Two years

() Matricualtion or equivalent qualification from
a recognised Board;

(i) Must possess valid driving licence for heavy
vehicles and cars;

(ify Adequate knowledge of motor mechanism;

(iv) Three years experience of driving heavy
vehicles and cars.

Desirable :

Three years’ service as Home Guard or Civil
Volunteers.

Note : The qualification regarding experience is
relaxable at the discretion of Compet@nthority

for reasons to be recorded in writimig the case of
candidates belonging to Scheduled Castes or the
Scheduled Tribes, if at any stage of selection, the
appointing authoritys of the opinion that sufficient
number of candidates from these communities
possessing the requisite experience are not likely to
be available to fill up vacancies reserved for them.

Method of recruitment : Whether by direct In case of recruitment by promotion or deputation or absorption,
recruitment or by promotion or by deputation the grades from which promotion or deputation or absorption
or absorption and percentage of vacancies to to be made

be filled by various methods

(10) (11)
Deputation or absorption failing which by Deputation/Absorption :
direct recruitment. From amongst (Group ‘C) employees in the pay scale of PB-1
For Ex-servicemen Rs. 5200—20200 with grade pay of Rs. 1800 of Central Frozen
Deputation or re-employment Semen Production and Training Institute under Department of

Animal HusbandryDairying with three years regular service and
who possess valid driving licence for heavy vehicles and motor
cars on the basis of a driving test to assess the competence of
drive motor cars and failing which from officials holding the
Group ‘C’ post on regular basis in other subordinate offices under
this Department who fulfill the necessary qualifications as
mentioned in column (7).

Note 1 :The Departmental Officers in the feeder category who
are in the direct line of promotion shall not be eligible for
consideration for appointment by deputation. Similarly
deputationists shall not be eligible for appointment by promotion.
(The period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some
other Organisation or Department of the Central Government
shall ordinarily not exceed three years). fireximum age limit
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(1)

for appointment by transfer on deputation (including short term
contract)/transfer shall be not exceeding 56 years as on the
closing date of the receipt of application.

Note 2 :Where juniors who have completed their qualifying/
eligibility service are being considered for promotion, their seniors
shall also be considered provided they are not short of the
requisite qualifying/eligibility service by more than half of such
qualifying/eligibility service or two years, whichever is less, and
have successfully completed their probation period for promotion
to the next higher grade along with their juniors who have already
completed such qualifying/eligibility service.

For Ex-servicemen

Deputation/Re-employment

The Armed Forces personnel due to retire or who are to be
transferred to reserve within a period of one year and having
requisite experience and qualification prescirbed shall also be
considered. Such persons shall be given deputation terms up to
the date on which they are due for release fromAtheed Forces,
thereafter they may be continued on re-employment.

Note : The period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some
other organisation or department of the Central Government
shall ordinarily not exceed three years.)

If a Departmental Promotion Committee exists,
what is the composition

Circumstances in which Union Public Service
Commission is to be consulted in making recruitment

(12)

(13)

Departmental Promotion Committee (for considering

confirmation) :—

Not applicable.

1. Director, Central Frozen Semen Productior—Chairman

and Training Institute

2. Assistant Research fiifer, Central Frozen —Member

Semen Production and Training Institute

3. Technical Oficer, Central Frozen Semen —Member

Production and Training Institute

[F. No. 39-44/2009-Admn. 111]
R. S. JAAL, Under Secy

SUNTERT A, @ AR Aresieh faaor wame™
(SuSTTeRT AT faamT )
7 feeett, 16 femmr, 2011

AL, 14 —Tegafd, WEE & TSR 309 % TgE g YR WAl o1 TN I T SR TSI weqorere,
iRt (T fe=T Tgases ), Wil 199, 1983 Wi, 37 a1l o 19ar s i gU 5= U9 stfesheor 9 e foman 7o
® W HH AT R T L, SUHIR HES, W SR WS il e (U aHe [99n) @ siee I
LTI, FicThTal | H{T53 STdReH & T&I W 9l 1 Ugfa 1 fafem e & for Frefafea frem samd 2, srefq .—

1. G AW 3T YR —( 1) TS T, Shietehldl (s STaeeh) ool -2, 2011 7 |

(2) 3 99 H YHRE hI TG 9949 S |
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2. Ua\ S HEAT, TEHTOT 31 a7 S a9 UL a7 a7 AqT0.— 3o U8 h1 T, SHeHT ST SR 37
A S q1 U I A JATHA 9 B, S T FIEl 9 Sueg g W9 (2) ¥ w (4) H faffie €

3. Wt @t wgfa, rg-diar, diferen At —so 9% W ol #t ugfa, g, orard iR Sud e 31
o 9 i S S ST g % W (5) ¥ w (13) H fafafdse €

4. Trdar—az =afe —
(%) o T =afw 9, e ofa =1 foment uoht Sfifad 2, foare foman @ =1 foame =1 e &1 ;=
(@) o eres ufg = eroft welt & Shifed @d gu foredt safe @ foare foran 2,
I 91 R i 1 9 & BT

g AR H5 TR kT T8 THIM B S 2 ok U fodre U safa #iR faame & o v i o @i fafy
% ST TR § SR TW #E % U o oneR € d o7 frdl safed i g9 e & g @ g2 % T |

5. Torfrer e o vifera.—STel S0 TR &1 98 T © Toh TH1 631 STerveh o1 Wi 2, ol o 39 forg it
FROTE, I ORI FTh, AU T ik el T 4 wEs e, 57 o & ot Susiy w1 frelt ot = vent & safei 1
e, SRS R feret X gaptt |

6. SATgrT—3 Froml S I o6, T8 IRe, g ¥ g2 @i o Rl W gae @ e, f
F5 TR 5N 39 Tl H THG-FH R ehTe) MU SRS % STTER STgiaa Sfa, g ssiaa, saqd S sik
7= fereie yont o =aferai o ferq Sueier s erdferd € |

STt
TS T M WH TS iR A S8, W SA¥el WY 9o oy S ol saferE
IR YT o/ I UG o forw -
EGELIE]
(1) (2) (3) (4) (5) (6)
HITS eaR®  5* (2011) TER &= oA de-2, R T v 30 o o sAferk &I
*(FEWRE ", W @, 9300— (TR g HHI-EH IS fohg
R W IR, 34800 &. T SR SR SR & SR
ey fean wfee PERCKE| THI Yaehl & faQ a9 a9 a6
ST TRl € 1) 4200 . forferet =kt ST Hehell © 1)

fewur : sg-dm saafa w9
% fau fofas i@ 9ra o
AT ¥ A I FH b
fow fraa =1 € sifaq aia Bt
(7 for Tz 3iftm T s s1ew,
SH-FYHR T5F & TR T,
feure Wew & oEid S wifa
et den = foiet & it 3u-wE,
e @I FepieR €9 1 werg
& 37eafdrE o forg fafed st )|
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Hieft st fore ST et sfoal & fog stafara

Siferek 3R 311 STEAme

% fore fafea ey oiR sifes
STEATT Y=q SATFIE! bl 32N
o &n g a1 Tl

Hieft sl fore ST ool sAfermal

feten i 3Efy,
I *LE 7

(7)

(8)

(9)

ATk :

(i) et argamTa fovafaeme 9 fe<t § A

AN TR B

feit =1 guges foad ferlt ¥ = fe<t

foroa & &9 ¥ &;

B

Tt AT favafaeme™ 9 st o At
fert =1 wages foo feft T @ sfsh s

foro & &9 ¥ &;

B

Tt AraraT favafaemea 9 fod fauwa o
TR fetlt =1 wge foad feift T w &=t

AR s fawa & w9 ¥ &

B

Tt T favafaeme™ 9 fe<t meam &
Ty femelt fervar o wreet feh =1 Twges iR e
feult TR W 7S U foug & ®9 H =7i;

B

fordht AT favafamme @ SFush Aaeam
% W frelt foma ¥ A feult =1 smgea
o ferft TR W fet v fowar & &0 H =5
(i) 3w : fet # Wi SRt (iR
) w1 FET/SEEn | < o A1 S @i
IS ¥ ot o fawela ok weRr I T
THN & HEAT A1 3YHY A1 fRet Ar=ramre

HEAM § Taheeh! AT oA Fhfd & TR

HTd i ARG
a

fewst o SISt o a1earet 1 <1 o 1 STy
A KT TSR THR & e a1 STHH
71 Tt AramTa SeaE | fB=< an st o

STHH |
e

(i) et A=A 9 O FEQed ¥ 9RA Wi
el AT | Sfeaten fe=t 9 fi=r smet
o @ et o1 Afehelvd & &R 1 96;
(i) Tt wr=ramTa favafaemea/dem | o< 5
ISt MR forqei arqane o feuft =1 fewtmn |
fewur : oA, st=ren gaifea At =t
TN H T Tk Yol A & foaehEn fferet st

S g © |

EUCE]
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(7)

fewur : oy Hedt s (STEAT) wHEN
o AN & foeeER Srgied Sfaal i
STYaa S & AR o6t <20 ° a9 fiferea
1 S Tkl € S 9 % Rt wehe W kR
T AR H g T ® T S o e
il = T o o e e T e
3 HEE & S & w| S H uasy
B 1 G TE € |

Wit ht Tegfd : 1 Tl o7t g0 31erel Wiifd g

rfa/afatrferysmmen g/ wdl 6t <en | 9 g

toraT WA g SR fafu= gefa g o8 i afafgf/smie fee s 8
TS el Rt =t gfaerd
(10) (11)
et oreff g @ T g

fewor ;. TRY™ & dfafgia | & @ det
R A A=A G A Tk a¥ A Afw
sty & fou fordt o= ufifeafaal & s1efm
HEI THR & A1 ¥ yfafgfed & emur
TR S ST FehH

(%) < e wre A foum ¥ Fafia s1em =
LY T RO L R E |

(@) st W 7 & A dieht 9t & fag
fafea Sifersh ST @ik eva e o |
faffed ® fafe & fae sifuswdn omg-
T STERT Ut A ht AfaH i i 56 I
q fers T2 B |

Ife faurira gt afifa @ &) 39 g adt wH W e uftfeafe o o9 @i
T A § TS e S
(12) (13)

Hrelt wel @t gfe & fog @98 ‘@’ fauria e ik Ha ST § qUHe HE ST
ur=fa afafa Frefaftaa @ fueet s — T

(1) W=, T TeorTe —37e7ey

(2) frewrs, Ut wderomer — &

(3) aftssam o=t ‘i, —

T R &oTeTe

[T 9. T-12018/03/201 1 -TA.3.T=. (¥.) ]
e FOI, TR A
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MINISTR'Y OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
(Department of ConsumerAffairs)
New Delh, the 16th Decembg?01
G.S.R. 14.—n exercise of the powers conferiegthe proviso to article 309 of the Constitution and in supersession
of the Nationallest House, Calcutta (Junior Hifltianslator), Recruitment Rules, 1983, except as respect things done or
omitted to be done before such supersession, the President hereby makes the following rules regulating the method of
recruitment to the post of Junidranslator in the Nationdlest House, Kolkata under the Ministry of Consu/féairs,
Food and Public Distribution, (Department of Consufféairs), namely :—

1. Short title and commencement.—1) These rules may be called the Natiofedt House, Kolkata, (Junior
Translator), Recruitment Rules, 2011.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and scale of pay-The number of the said posts, their classification and pay
band and grade pay or scale of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to
these rules.

3. Method of recruitment, age limit, educational qualifications, etc.—Fhe method of recruitment, age limit,
educational qualifications and other matters relating to the said post, shall be as specified in columns (5) to (13) of the
aforesaid Schedule.

4. Disqualifications. —No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage with any other person,
shall be eligible for appointment to the said post :

Provided that the Central Government rrifigatisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—\Where the Central Government is of the opinion that it is necessary and expedient so to do,
it may, by ordey for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required

to be provided for the Scheduled Castes, the Scheduled TribEx;3bevicemen and other special categories of persons
in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number Classification Pay Band Whether selection Age limit for direct recruits
post of post and or Grade  post or non-
Pay/Pay selection post
Scale
(1) ) ©) ) (5) (6)
Junior 5*(2011) General Central Pay Band-2, Not applicable Not exceeding 30 years.
Translator  (*Subject Service, Group ‘B’,  Rs9300— (Relaxable for Government
to variation Non-Gazetted, 34800 plus servants up to five years in
dependent Ministerial Grade Pay accordance with the
on Rs. 4200 instructions or orders
workload.) issued by the Central

Government).

Note : The crucial date for
determining the age limit
shallbe the closing date
for receipt of applications
from candidates in India
(and not the closing
date prescribed for those
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(6)

in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and SpitDistrict and Pangi
SubDistrict of Chamba
District of Himachal
Pradesh,Andaman and
Nicobar Islands or
Lakshadweep).

Educational and other qualifications required for Whether age and educational

direct recruits

qualificatiors prescribed for

direct recruits will apply in the
case of promotees

Period of probation, if any

()

©

©)

Essential :
() Masters degree of a recognised University or

(i

equivalent in Hindi with English as a subject at
the degree level.

Or
Masters degree of a recognised University or
equivalent in English with Hindi as a subject at
the degree level.

Or
Masters degree of a recognised University or
equivalent in any subject with Hindi and English
as subject at the degree level.

Or
Masters degree of a recognised University or
equivalent in any subject with Hindi Medium
and English as a subject at the degree level.

Or
Masters degree of a recognised University or
equivalent in any subject with English Medium
and Hindi as a subject at the degree level.
Experience
Two years’experience of using/applying
terminology (terminological work) in Hindi and
translation work from English to Hindi or vice-
versa, preferably of technical or scientific
literature in a Central/State Government Office
or Undertaking or in any recognized Institution;

Or
Two yearsexperience of teachinig Hindi and
English or research work in Hindi or English in
a Central/State Government Office or
Undertaking or in any recognized Institution.

Desirable:
() Knowledge at the level of Matriculatioof a

recognised Board or equivalent of one of the
languages other than Hindi mentioned in the
Eighth Schedule to the Constitution;

Not applicable

Two years
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(i) Degree or Diploma in translation from Hindi to
English and vice-versa from any recognised
University/Institution.

Note 1:Qualifications are relaxable at the discretion

of the Staff SelectiorlCommission for reasons to be

recorded in writing, in case of candidates otherwise
well qualified.

Note 2 :The qualification regarding experience is
relaxable at the discretion of tisaff Selection
Commission for reasons to be recorded in writing
in case of candidates belonging to Scheduled
Castes or Scheduled Tribes, if at any stage of
selection th&taff SelectiorCommission is of the
opinion that sufficient number of candidates from
these communities possessing the requisite
experience are not likely to be available to fill up
the posts reserved for them.

Method of recruitment : Whether by direct recruitment
or by promotion or by deputation/absorptiand
percentage dhe vacancies to

be filled by various methods

In case ofecruitmenby promotion or deputation
or absorptiongrades from which promotion or
deputation or absorption to be made

(10)

(11)

By direct recruitment.

Note : Vacancies caused by the incumbents being

away on deputation or long illness or study leare

under other circumstances for a duration ofyee or

more may be filled by deputation basis from the officials

of the Central Government;

(@ holding analogous posts on regular basighe
parent Cadre/Department and

(b) possessinghe qualification and experience
prescribed for direct recruits under column (7).

(The maximum age limit for appointment by deputation,

shall not be exceeding 56 years as on the closing date

of receipt of applications).

Not applicable

If a Departmental Promotion Committee exists, what
is its composition

Circumstances in which Union Public Service
Commission to be consulted in making
recruitment

(12)

(13)

Group ‘B’ Departmental Promotion Committee (for confirmation
of direct recruits :—

1. Director General, Nationdest House —Chairman
2. Director, NationalTest House —Member
3. Senior most Scientist D, Natioriedst House —Member

Consultation with Union Public Service
Commission is not necessary

[F. N0.A-12018/3/201-NTH (Estt.)]
KEWAL KRISHAN,Under Secy
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