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Separate Paging is given to this Part in order that it may be filed as a separate compilation.

\AT [1I—EuE 3 —S9-@ug (i)
PART I1—Section 3—Sub-section (ii)

W TERR ® W (e mﬁm)wﬂquﬁmmaﬁTm
Statutory Orders and Notifications Issued by the Ministries of the Government of India
{Other than the Ministry of Defence)

(wfiiT wd wirgro farwmr )
= fagel, 31 I, 2012

. I, 601 — BT GEFH ITEHAL o frea fafafy (Frawen) sfufEa 1987 (1987 arfufam
mzs)ﬁmlsaﬁw-qm(ugwmmﬁ&aﬁ?ﬂmm@maﬁﬁmﬁmmmﬁm
aﬁrﬁmaﬁm9$wﬁv@awﬁaw,mﬁﬁﬁﬂﬁ@ﬂgﬁnmﬁmmmﬂw@@nmm
2(@)/89/113431@1—\/@311?@—11@@%% feoelt  [UMEA 152(4)/89 WM TETEA] (AR S wie qa S
m&m’@’)aﬁxmqéwmwaﬁwuaﬁammﬁﬁmmﬁmwaﬁﬁ.gahﬁrﬁz,aqﬁxawaﬁ
ﬂfmﬂﬁﬁwﬁf@'ﬁﬁ?aﬁﬂmﬁiﬁ%wﬁﬁﬂﬁm%i

[ | 225/4/2012-T AL EL- 11}
ot 3, set wtea

367 G12012 {1301)
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MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Department of Personnel and Training)
New Delhi, the 31st January, 2012

8.0. 601.—In exercise of the powers conferred by sub-section (1) of Section 13 of the Terrorist and Disruptive
Activities (Prevention) Act, 1987 (Act No. 28 of 1987), the Central Government hereby appoints Shri P. Ibomcha Singih,
Advocate as Special Public Prosecutor for conducting trial of RC-2(8)/89-SIU. V/CBL/'SPE/New Delhi (Murder of
Ms Vandana Malik and others) in the Designated Court at Imphal (Manipur) constituted under the provisions of Section 9
of the Terrorist and Disruptive Activities (Prevention) Act, 1987 and Appeals/Revisions in Appellate/Revisional Court and
any other matter connected therewith or incidental thereto.

[F. No. 225/4/2012-AVD-I1j
RAJIVJAIN, Under Secy.

7 feelt, 6 w0, 2012

. I, 602~ THR TWgn! Reeh it Sferq wome srfufrm, 1946 (1946 F arfufrm & 25) =
mea}mvraamsaﬂm(l)mmwﬁaﬁmmm@mame,qzﬁmm(m).nﬁam,
WA # i 28-10-2011 1 frgE W 210720110 () gRY S TRy @ s =1 AWE & AN B #
Haiy o sRedTa <3 Wi, 1860 (1860 F1 sfufrm 45) WY YR 498-T, 342 3 323 F 7 Yo RyA-Hrema (i)
ERCE LR 203/2011wmsqgaamtﬁa}mﬁm,gu}mmwﬂwﬁmﬁﬁwmmm

aiwu/aiwu’faﬂW&wméwaﬁﬁwﬁﬁmmm%maﬁmﬁaﬁaﬁt&hﬁmwmmw
T % Ty o et #

[ . 228/07/2012-w5r-11 )
T[T 99, 1R wiag

New Delhi, the 6th February, 2012

8.0. 602.~—In exercise of the powers conferred by sub-section (1) of Section 5, read with Section 6 of the Delhi
Special Police Establishment Act, 1946 (Act No. 25 of 1946), the Central Government with the consent of the State Government
of Goa, Home Department {General), Secretariat, Porvorim, vide Notification No. 2/ 107/2011-HD (G) dated 28-10-2011.
hereby extends the powers and Jurisdiction of the members of the Delhi Special Police Establishment to the whole of the
State of Goa for investigation of Crime No. 203/2011 under Sections 498-A, 342 and 323 of the Indian Penal Code, 1860 (Act
No. 45 of 1860) registered at Police Station Margao (Goa) relating to missing of Mrs. Archana Desai and attempt, abetmeni
and conspiracy in relation to or in connection with the above mentioned offence and any other offence/offences commiticd
in the course of the same transaction or arising out of the same facts.

[F.No. 228/07/2012-AVD-Ij
RAJIVJAIN, Under Secy.

74 faeett, 6 W, 2012

Fl. 3. 603.—H3a THR RGN feet frdy qfre T aifufram, 1946 (1946 =1 stfufmm & 25) =1
umﬁa%mvraaymsﬁrﬂqm(l)mmwﬁmﬁmmm@mmm,ﬁﬁmaﬁm
19-10-2011 %t stfrgemi =, 1 109/ESR-218/¥1c1- 12 G0 Sy Wt 4 e $oftFrafen s g st ot & g
w}nia‘uﬁgmiém-q:ﬂréa,gﬁ(m) H 7ot dtem g, 387/2009 1 T4 ITYT TR B WY W YR, T 7807
NI 9N I e @ g vt v sy st AT HE % Wy fieeh e yfer e @ wemi 3@
mﬁnwwmﬁwnmmgmﬁwqﬁm%l '

[T 9| 228/8/2012-w&Et-1] |
T=itg S, srat afa|
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New Delhi, the 6th February, 2012

S.0. 603.—In exercise of the powers conferred by sub-section (1) of Section 5 read with Section 6 of the Delhi
Special Police Establishment Act, 1946 (Act No. 25 of 1946), the Central Government with the consent of the State Government
of Maharashtra, Home Department vide Notification No. CII 1 109/CR-218/POL-12 dated 19-10-2011, extends the powers and
jurisdiction of the members of the Delhi Special Police Establishment to the whole of the State of Maharashira for investigation
of C.R. No. 387/2009 registered at Police Station Bund Garden, Pune (Maharashtra) relating to misappropriation in Synefra
Engg. and Construction Co. Pune and attempt, abetment and conspiracy in relation to or in connection with the above
mentioned offence and any other offence/offences committed in course of the same transaction or arising out of the same
facts.

[F. No. 228/8/2012-AVD-H]
RAJIV JAIN, Under Secy.

firm wre
( frsfir damd fawmr)
=% feeeht, 3 wEd, 2012

. 3T, 604 USTIFA 4% (T T FHIU I9wY) T, 1970/1980 F WS 3 F I-wE (1) nEEs W
S9-=e (1) % W Wi, St wo (I 1 ori TE i) fuRREm, 1970/1980 FT UG 9 FHi I9- 4R (3)®
we (%) gR & wfEral 1 ¥ET 1 g, FE WER, st e i | T FE W TR, TEEW, R i
= TETYEE St SR e SRR (S R 13-3-1955) F S TR T8O FT FI @ @ 31-3-2015 aF Sty IH
sifuafial = ariE o e ST SR o, S i vEd B, R ¥ @ S fivw @ w9 A frgm wd

[ G, 4/5/2010-H3%-1]
T wegrm, are ufem

MINISTRY OF FINANCE
(Department of Financial Services)
New Delhi, the 3rd February, 2012

S.0. 604.—In exercise of the powers conferred by clause (a) of sub-section (3) of Section 9 of The Banking
Companies (Acquisition and Transfer of Undertakings) Act, 1970/1980 read with sub-clause (1) of clause 3 and sub-clause
(1) of clause 8 of The Nationalised Banks (Management and Miscelianeous Provisions) Scheme, 1970/1980, the Central
Government, after consultation with the Reserve Bank of India, hereby appoints Shri Amar La} Daultani (DoB : 13-3-1955).
General Manager, Allahabad Bank as Executive Director, Corporation Bank. with effect from the date of his taking over
charge of the post till 31-3-2015, i.e. the date of his superannuation or untit further orders, whichever is catlier.

{F. No. 4/5/2010-BO-1|
VIJAY MALHOTRA, Under Sccy.

7§ foeit, 7 BE, 2012

. 3T, 605 — vy ford % arfufam, 1934 % YT 8 Y IU-U (1) B WIE (F) FRI I vfeREA I
FQ g, FH TR, TN, o I+ e, i, Pt aTd favm, far wrer ) i W A o STt st
o, st frod S @ S P Hea § FRvE # §9 4§ A w1 R )

[ G 1/1/2012-3s0-1]
& TR, Y

- New Delhi, the 7th February, 2012

S.0. 605.—In exercise of the powers conferred by clause (d) of sub-scction (1) of Section 8 of the Reserve Bank
of India Act, 1934, the Central Government hereby nominates Shri D. K. Miital, Secretary, Department of Financial Services.
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Ministzy o: Finance, to be a diroctor on the Central Board of Directors of Reserve Bank of Indix with immediate effect and
until further orders,

[E. No. 1/1/2012-BO-I]
SREYA GUHA, Director

rE waree fasmre darem
(s=aat g farmmr)
(T gfe )
T foeft, 3 wead, 2012

. M. 606, —bEIa WIFI:, THAH (H & W Wil  forg wai) firam, 1976 % Fram 10 2 39-Fram 4
& ST A, WG A R o (g feren wd AR frem) % S, STet Feiey frera, v, fien
it (o) aﬁ,Qﬁwﬁm#mﬁ,ﬁﬁsomﬁﬁwmﬁ—ﬁ#%ﬁmmwmmmm%,
sifgfaa wwt & |

[E 11011-1/2011-0.91.3, ]
I R T, v wf

MINISTRY OF HUMAN RESOURCE DEVELOPMENT

(Department of Higher Education)

(O.L.UNIT)
New Dethi, the 3rd February, 2012

8.0. 606.—In pursuaice s sub-rule (4) of rule 10 of the Official Languages (Use for Official Purposes of the
Union) Rules. 1976. the Certral Govarnment hereby notifies Jawahar Navodaya Vidyalaya, Dhanansu, Distt. Ludhiana
(Punjab) under the Ministry of H.iman RZesource Development, (Deptt. of School Education & Literacy) as office, whose
more than 80% members of the staff have acquired working knowledge of Hindi.

{No. 11011-1/2011-OL .U |
ANANTKUMAR SINGH, It Secy.

7% faeett, 7 wET, 2012

. 3. 607 el Af (smfaga sifusiiom Semredt) sifafrm, 1971 (1971 140) 3 903 F W TS
wifEral 1 5 0 g oK F% T TagRan o1 Tl AR, Weraw Wi, . wfifae e frvafigacm, e s
WER & TJoafam sl & w5 # gy oo sfuait # w9 swwm afufm & siva Tq sfyge & w
T BRI AT 0 e ) oraf o fer g w2, 9 S wfis g fervafirarer, W = verafes o
& W0 SR TE Tl e uE e Yo A el Tvden s % <o o SR aed em wfEe @ T sk
g1 Afuerdt & faw siir o wdet &y fades 3

[€ UF. 56-10/2011-8 () ]
AR, 9. foadl, arew wfaw

+ « Leeihi, the 7th February, 2012

8.0. 607.—In excrcise of th - pov.rs v nivrred by Section 3 of the Public Premises {Eviction of Unauthorised
Occupants) Act, 1971 {40 of 1971). * «w Cowteal Government hereby appoints Shri Satish Kumar, Assistant Registrar.
Dr. Harisingh Gour Vishwavidyalaya, “agar, being an officer equivalent to the rank of a Gazetted Officer of Government of
India to be Estate Officer for a period of 2 yea:s o the date of publication of this notification in the Official Gazette for the
pusposes of the said Act, who shall exercis:: .i.c powers conferred, and perform the duties imposed, on the Estate Officer by

Aoy g ot 5 g e (] il ik < dn ] o] NI NS B A ¢ R 3 R e B b L . R ¢ i 4 o b
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or under the said Act, in respect of the public premises belonging to and under the administrative control of
the Dr, Harisingh Gour Vishwavidyalaya, Sagar.

[No. F. 56-10/2011-Desk (U)|
R. P TEWARI Under Secy.

@R TE uEr wey Jaed
( e g uftaw e faanr )
7 faeett, 16 St 2012

L, 608 — B39 TWHR, Wers Faferean witag afuffrm, 1956 (1956 1 102) ST 4R 11 i $9-410 (2) 5
T wIFE o WA Y T AR S g § e S ® OR ST @1 A § 9ReeT & wion 9
aifufram Y wem s § Prafafam sk dviem st 2 sy

S S W

(%) “TR favafiemea/sRATR AT, feafie” @ e v e (e aEw” [(FE AR
e (2) 3 w0 W Gafia] # orrta viE ool & ferg HE” [3ae Wk e (3) & w9 H W), & i
sifam wiafe v sad Wafta wfafe % = fFoafafes = #a; wefya fem smem, T/ —

(2) (3)

"z it Afefm (el st @ € (et Tamifas)
(7% & WFATT T s gri W a8 s mit Afgshe Hieis A,
e § wivfa frg o @ farenfelal @ ot ® T favafermer s,
TP, fervafaer §R 1990 @ 2006 # S WS FE T Fi E B

(@) " e faae frvafme, Afes " & wny v “wrEmEe faiw FET" [0 918 Fe (2)
% w1 ¥ Hafiia] B araia v ¢ dolietor & fo seam” (3 1% oM (3) ® w9 wafiia], # sia st wiafe
wE 3 watia wfafie & e frfafea %1 oa; sfa fe s, am: —
(2) (3)
"z At Afefam (e Tamifem) ! € (ifsE sEEtaw)
(7% TF WS Pafe wEa B w" 9 IR m Afewe Hew,

TR, WERrg # wffarm fRw w1 1@ frenfeEl € aR W weRr W
fira fervafoaner, TGS g1 2006 ¥ @ 36H =% &H F 7E 8

wvit & feg femuit : 1. TR TIEEEA TR F T G W &) aifuem sty s W W fag et e s
T T FA T |

2 TR F SU-TE 4 T AEEHRA F SER THT T AR T FI TR R H o SRR
TEEFEA ¥ Fav TR w9 § 95 8 ST |

[ g 12012/33/2011-T7% (R-11)]
v FraEt, s wiem

MINISTRY OF HEALTH AND FAMILY WELFARE
(Department of Health and Family Welfare)

New Delhi, the 16th January, 2012

$.0. 608.—In excrcise of the powers conferred by sub-section (2) of Section 11 of the Indian Medical Council
Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the following
further amendments in the First Schedule to the said Act, due to change of nomenclature of the qualification namely -—
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@ &)

trained at Mahatma Gandhi Medical College & Research Institute, Puducherry
on or after April, 2011).

Meote to all : i. The recognition so granted to a Postgraduate Course shall be for a Maximum period of 5 years, upon which
it shall have to be renewed.

2. Failure to seek timely renewat of recognition as required in sub-clause-4 shall invariably result in stoppage
of admissions to the concerned Postgraduate Course.

[No.U. 12012/78/2011-ME(P-IT}}
ANITA TRIPATHI, Under Secy.
=2 feeeht, 17 S, 2012

W3, 610.—FZEIT TR, IRAra Fafwam wfieeg sifufas, 1956 (1956 71 102) Fit 810 11 F 39-97 (2) 3R
w=H ufErd w5 v F g TAE SEfEEe oty @ W F @ aR sEa F TEEe | wiads @ s 3
afufm =y sy o freAfatea ok v s § sl

IR ST H

(%) “@wFAy favafamem, IW B F Ty vis" wraa yra fafee s [T 9% M (2) F R A
Hzfda] # sroria viE Y Ysien & fofe Hequ” (3w 9% e (3) ® 9§ wiifa), & sk oifm vfafe o s
wafua wlafie @ T fr=fafea = a9, Tnfwa fmm s, wme .

(2) (3)
“ gt ot Afefaa (wifs afefan)” @ & (wifus wfefom)

(7% & "=mmrs fafeam o et v 9y Sieedim Afssa #io,
FER, IW W A yiofe frg @ faafual R 3 s fvafwemes,
IT T G 1976 H AU 3T T% WG Ht W )

(@) “ &t areh T favafammem, SR Ru” S g vivE A fafEen sgm” (v 9) weE (2)
% w9 | 3] % i e gt & foe gequ” (28 915w (3) $ F9H weda], % aria oifkm wfafe
TH 98 Hefue wafe % =i frafafas =t em: e fw s, [ma; —

(2) (3)
“ g ST utefEd (whfgs afefo) " wm g (FRfus afesfam)

(T T wrgaws fafee oW B 5w ur Shuweitn Afewa wia,
FAR, IW v2w 7 viwfa frg s @ franfoia £ a A 4 gregst wew
Tforvafaenerd, ST W2 BRI 1976 ® 31Ya1 IGF 9% T&§M F1 T 71|

() “ovfa TSt WER favafauer, FAR, IR R § wEe vis arana fafeen sda” (3R 9
Hem (2) B T § Hefa] @ srara vids * ysiew & fog Hegn” [39% 9% Fem (3) & F9 1 91ff@), & staa
sifm wfafic ud sud defa wfafe # = fre=fafen #t o wnfa feo smom, 7ma:

(2) (3)
“ TR oifw wiefeT (witfos dfefe) . w3t (Frfms afsfa)

(T8 v oA fafeen sEar gt 919 ge Stuwdton wieswa s,
FAY, IW 1w § vy fee w1 @ faenfelal & e/ 4 safa wmst




[9m [I—&E 3(ii)] WRA F TI9T : HEd 18, 2012/°T9 29, 1933 1309

0

TEW farvafrers, S, IW TSGR 1976 § A9a 399 =% T F R
131

weft & fog froqoft ;1. R wEEEa B TEE #) T S A 9 st srafy 5wl @ fag e e I
T T F BT |

2. W A SY-GE 4 F FTEA B R YIS T TR 7 FOC I R G TR
s o @9 FREE ¥ | 9% 8 e |

[ g 12012/107/2011-T7E (F-11) ]
srften e, sR wfaw
New Delhi, the 17th January, 2012
S.0. 610.—In exercise of the powers conferred by sub-section (2) of Section 11 of the Indian Medical Council
Act, 1956 (102 of 1956), the Central Government, afier consulting the Medical Council of India, hereby makes the following
further amendments in the First Schedule to the said Act, due to change in name of affiliating University namely :—
In the said Schedule :
(a) Against “University of Kanpur, Uttar Pradesh” under the heading ‘Recognised Medical Qualification’ [hereinafter
referred to as column (2)], after the last entry and entry relating thereto under the heading * Abbreviation for Registration’
[hereinafter referred to as column (3)], the following shall be inserted, namely : —

@ G

“Doctor of Medicine (Forensic Medicing)” MD (Forensic Medicine)
(This shall be a recognised medical qualification when granted by
University of Kanpur, Uttar Pradesh in respect of the students being trained
at GS. VM. Medical College, Kanpur, Uttar Pradesh on or after 1976).

(b) Against “Sri Shahu Ji Maharaj University, Uttar Pradesh” under the heading ‘Recognised Medical Qualification’
[hereinafier referred to as column (2)}, after the last entry and entry relating thereto under the heading ° Abbreviation for
Registration’ [hereinafier referred to as column (3)], the following shall be inserted, namely :

@ &)
“Doctor of Medicine (Forensic Medicine)”” MD (Forensic Medicine)
(This shall be a recognised medical qualification when granted by
Shri Shahu Ji Maharaj University, Uttar Pradesh in respect of the students
being trained at GS. V.M. Medical College, Kanpur, Uttar Pradesh on or after
1976).

(3) Against “Chhatarpati Shahu Ji }faharaj University, Kanpur, Uttar Pradesh” under the heading ‘Recognised
Medica! Qualification * [hereinafter referted to as column (2)], after the last entry and entry relating thereto under the
heading ‘ Abbreviation for Registration’ [hercinafter referred to as column (3)], the following shall be inserted, namely :

@ [©)]
“Doctor of Medicine (Forensic Medicine)” MD (Forensic Medicine}
(This shall be a recognised medical qualification when granted by
Shri Chhatarpati Shahu Ji Maharaj University, Kanpur, Uttar Pradesh in respect
of the students being trained at GS.V.M. Medical College, Kanpur, Uttar
Pradesh on or after 1976).

Note to all : 1. The recognition so granted to a Postgraduate Course shall be for a Maximum period of 5 years, upon which
it shall have t> be renewed.

2. Failure to seek timely renewal of recognition as required in sub-clause-4 shall invariably result in stoppage
of admissions to the concerned Postgraduate Course.

No. U. 12012/107/2011-ME (P.- 1)}
ANITA TRIPATHI, Under Secy.

57 GlI2012—2
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vt A, e R wEwtE frar daea
 FusiteaT et )
= fXeelt, 31 srav, 2011

W, A, 611w wER =1, farfre wiiterdt g 98 v il R e #0 R veE A g e #
TR o o aftmy Alew (et @ ampfa 36 e st we sfufiem, 1976 (1976 % 60) 7o W= i W A
(Htwat w srere) fraw, 1987 B IvEl B o Ea # Al T wm %) W # fE wmar a5t srafy o o 39 wiew
ToreRm g, TA R el aitftfirl F sogm ¥ W W@ A

371 ST B2y TOER, IH AFEE F UIT 36 F 3990 (7) I I9-UR (3) TR wER vREE w wEh
B e el Y, 3 s wrsfuin Brerad, TRl TR, WiTeh-416416 Rerre gro fafifia s qenda (gereda A1)
e R e ® siEE I 9 srawivE der ST (3WePN TRY) @ uise #, faed W ® AW
“orerd " ¥ (R vl v R I whew e T §) Sl R ot faw o @@ Sh09/10/378 TR R T
ST R W et 3;

I TiEE U W Trfs wid seRve fifeve W snafn sraaifea (39eeit YER) dier suw
v aftepe @ 120 M. ¥ ol =prm e 100 fm # 1 e W e (4) 1 fm # | 3w s
R § R v TR SEEeRRTS WA sndager war § | fafe feee s (Tw W 9 wee dem shom
i wem & | 39T 230 Aee 3K 50 TS wearEd! w0 e FEE W wa €

e T T . Yy
s}
‘ E

T r :

i
. = e q
A=Nata

Fla-2 : WigH T ANERT A W WSFraE Sy |

feost =t wfelt ¥ 22 | Wiem arR free ¢ difdn frm s € | Wiz B HieEs w0 @ 396 T 0F T
g TEUm IR i T €

Tl B o vET B U B g v wdmm o | few faw it a2

3 2 TR I AUt W AR 36 FI9-9R (12) 3R VRS NIRRT 1 AT SR g 98 Sieon S 8
5 Tw Aisw @ AT B W WU-1T B siaia s fafmim g =@ fogia, feee @ e it 3t an @
IR I wiEe w1 fafior fiem a3, faffim Sot sjaen @ 48 @ 3, qarda ot SR @ Ao ST @ el
w1 fam o R afiw 2 8 T @ R 50,000 T B I F T WIOAR SR (TF) afem 50 RRm T &t
i sorm and € sl 4 T 110", 2x10%, 5x10%, % ¥, W Wi 91w qois @ Y F THqed ¥ |

[F1. € g TH-21(187)/20101
o). w1, Siftra, e, fafies a fagm
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
(Department of Consumer Affairs)
New Dethi, the 315t October, 2011

S.0. 611.—Whereas the Central Government, afier considering the report submitted to it by the prescribed
aumority,mmwmtmmmmmmmm(mwﬁmmm)khmmmm
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
render accurate service under varied conditions;

Now,therefore,mexerdseofmepowmmfemdbymbmmmmdm%ofmesﬁthb
\Central Gwemmtmmmmmmmmawdmmamwm
instrament (Table top type) with digital indication of Special accuracy (Accuracy class-I) of series “PXA” and with brand
m“Acmm"mmmmaMmsmmm,mmawmmﬁmms,wm
Society, Sahyadri Nagar, Sangali-416416, Maharashtra and which is assigned the approval mark INDA09/10/378;,

The said model is an electro magnetic force compensation principle based non-automatic weighing instrument
(Table Top Type) witha maximum capacity of 120 g and minimum capacity of 100 mg. The verification scale interval (¢) is
1 mg. It has a tare device witha 100 per cent subtractive retained tarc effect. The LCD display indicates the weighing resalt.
The instrument operates on 230 Volts and 50 Hertz alternative current power supply.

Figure-2: Schematic Diagram of sealing provision of the model.

Sealing is done by passing the sealing wire from the body of the scale through holes. A typical schematic diagram
of sealing provision of the model is given above. _

A dip switch has also been provided in A/D card/mother board to disable access to external calibration.

Further,inexerciseofﬁepowemoonfmedbymb-secﬁm(ﬂ)ofSecﬁonSﬁofﬂwsaidAﬁ,thethﬂ Government *
herebydech:esthﬂﬂﬂsceﬁﬁmteofappmvaloﬂhcsaidmdelshﬂlﬂsowverthewdghinginstnnnemscfsimilarmahe,
accuracy and performance ofsameserieswithma)dnmmcapacityuptoSOkgwithvmiﬁcaﬁonmleinterval(n)inthemnge
of 50,000 or above for ‘e’ value of 1 mg. or more and with e’ value of 1x10%, 2x10%or 5x10%, where k is a positive or negative
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and
with the same materials with which, the said approved model has been manufactured.

[F. No. WM-21(187)/2010)
B. N. DIXIT, Director of Legal Metrology
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New Delhi, the 31st October, 2011

S.0. 612.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy overpeﬁodsofsustaineduseandto
render accurate service under varied conditions;

‘ Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hercby issues and publishes the certificate of approval of the Model of non-automatic weighing
instrument (Table top type) with digital indication of High Accuracy (Accuracy class-IT) of series “FX and with brand
pame “A&D” (hercinafter referred to as the said model), manufactured by M/s A&D Company Lid., 3-23-14, Higashi-
Tkebukuro, Toshima-Ku, Tokyo, 170-0013 Japan and marketed in India by M/s. A&D Instruments India (P) Ltd. 509, Udyog
Vihar-V, Gurgaon, Haryana-122016, Tndia which is assigned the approval mark INDAY9/10/189;

The said model is an electro magnetic force compensation principle based non-automatic weighing instrument
(Table Top Type) witha maximum capacity of 320 g and minimum capacity of 200 mg. The verification scale interval (e) is
10 mg. It has a tare device with a 100 per cent subtractive retained tare effect. The Vacuum Fluorescent Display (VFD)
indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply.

Figure-1

Figure-2: Schematic diagram of sealing provision of the model.

Sealing is done on the display by passing the sealing wire from the body of the display. The seal is connected by
hole in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical
schematic diagram of sealing provision of the model is given above.

The instrument has external control to calibration. Adip switch has also been provided in A/D card/Mother board
to disable access to external calibration.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Govermment
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar make
and performance of same series with maximum capacity up to 1200 g and with nurmber of verification scale interval (n)in the
range of 100 to 100,000 for ‘¢’ value of 1 mg to 50 mg and with number of verification scale interval (n) in the range of 5,000
to 100,000 for ‘e’ value of 100 mg. or more and with ‘e’ value of 1x10%, 2x 10 or 5%10*, wherek isa positive or negative whole
number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and with the
same materials with which, the approved Model has been manufactured.

[F. No. WM-21(117)/2010}
B. N. DIXIT, Director of Legal Metrology
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New Delhi, the 31st October, 2011

S.0. 613.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and rleasures
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy ovet periods of sustained use and 10
render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing
instrument (Table Top Type) with digital indication of High Accuracy (Accuracy class-IT) of series “EK'V” and with brand
name “A&D” (hereinafter referred to as the said model), manufactured by M/s A&D Company Litd., 3-23-14, Higashi-
likebukuro, Toshima-Ku, Tokyo, 170-0013 Japan and marketed in India by M/s. A&D Instruments India (P) L4, 509, Udyog
Vihar-V, Gurgaon, Haryana-122016, India which is assigned the approval mark IND/OS/10/190,

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabie Top Type) wiih
a maximum capacity of 610 g and minimum capacity of 200 mg. The verification scale interval (¢) is 10 mg. It has a tare device
with a 100 per cent subtractive retained tare effect. The Liquid Crystal Display (LCD) indicates the weighing result. The
instrument operates on 230 Volts and 50 Hertz alternative current power supply.

Figure-1;: Model

o | _Senl wire
m:—l"'.é_l('—s T pregkic Pt
(pmitoh lusidt)

Figure-2: Schematic diagram of sealing provision of the model.

Sealing is done on the right side/back side of the display by passing the scaling wire from the body of the display.
The seal is connected by hole in base plate and top cover of display, than seal wire is pass through these two holes attached
with seal. A typical schematic diagram of sealing provision of the model is given above.

The instrament has external control to calibration. A dip switch has also been provided in A/D card/Mother board
to disable access to external calibration.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar make
and performance of same series with maximum capacity up to 1200 g and with number of verification scale interval (n) inthe
range of 100 to 1,00,000 for ‘e’ value of 1 mg to 50 mg and with number of verification scale intervai (n) in the range of 5,000
to 1,00,000 for ‘¢’ value of 100 mg. or more and with ‘¢’ value of 1x10¥, 2x10%or 5x10% kbeing isa positive or negative whole
number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and with the
same materials with which, the said approved Model has been manufactured.

[F. No. WM-21(117y2010]
B. N. DIXIT. Director of Legal Metrology



1316 THE GAZETTE OF INDIA : FEBRUARY 18, 201Y/MAGHA 29, 1933 [Parr II—Sec. 3(ii)]

=¥ fawett, 31 SRR, 2011

W, 3, 614, —HAF1 wER =, Fafka it 3R 38 v Aol e fram w0 = e 7w wem @
v R A affrm afsw (A9 @ ™ avef 3d) 7= ik w9 www aifufram, 1976 (1976 ¥ 60) 7o w2 ol =19 T
(wtesi 1 STy Frem, 1987 % Ivanl & argey # ik w8 ar 1 waren § fis TR i ¥ srafy o s wtee
a9 FAg W@ R faf= wRfafrl 9 svge da wem s g

T 379 HHT TR, IR AUFET F 9 36 3 39-9R (7) SR ST-9R1 (8) TR e vl WAy
e e fe-aw fewifan frwm, shifes wr et bt 790, Yyiiaw T, defrel, Afvifin-osess g fafi
e S sTEnifes fae dor sife Hiew i, e wie w1 AW A fe-aR” § (AR v T wee s wem
T ) iR P el o w o vl W T, B-26, T R O, TR R-2, 9 feee-110024 B0 R e
T 1o AR A o ot ot < Pt fora ran & ol oy v e i w 2h00/10/592 RS R rn 3, s
TR S R

IH HieH TF Ao e (o) w # frme o v W s avan 0 fafa ¥ | v sva e, s
Y, Ter HfE N 750 T W W B e fowar wmen # 1 o w3 Fewifin v § owi o wdat fae v el
e i e, i A e d Yu el w0 2 g e w7 | fee-an freifin fre ® s e Ya it fafere W
=l feedn 30 3 oy faftre w3  fafre a0 = @ie 3 oy fafire Wefe= foe @ Ty T e o
TerdTn R\ R 47 %t 3 & A s <o s € ) 7% O e feama € 5w w2330 v t faes e s
% We ® i 43 o g ¥ | e w9 @ Wy five oik st R v 1 foe s @ Saw a9 feede BT W
R e Sae ) o der A @ Freren s €

rpfa-2 : wige @t wifdT w3 & fag difeT waEae

HE-aR % Wem ¥ f5ein g me 3 ) ook 4% w0 F w9 9 e o srenfuga wEw & dw
# 1 9 H AT F STEnT B A I ) areies S 91 A w9 H v o v e feifan faw ol e o
HaA TG FY TET B |

3R B wa sa AUl St AT 36 F IU-UR (12) BN WEW VR 1 YA S B 98 Svon s &
T 35 wied % ATART F T WWO-v3 B oo 36 fafmian g 34t g, oo 2 o o o wait @ fed
R SFAfEa Hise =t fafmin fem 3, faffim <6 a3 4 & 4, amdar sk Frwes 2 der sy 9
M 30 fa.fA. T F srferraa g A ¥

[F1. € g Wi-21(341)/2010]
. . Zifia, v, fafuw e faam



{wm I—8E 3(ii)] RO &1 T : B 18, 2012/91 29, 1933 1317

New Delhi, the 31st October, 2011

S.0. 614.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the Model of Automatic Liquor Measure of
Model “Cyclone” with Brand Name “Wunder-Bar” (herein referred to as the said Model) manufactured by M/s. Wunder-
Bar Dispensing Systems, Automatic Bar Controls INC 790, Eubanks Drive, Vacaville, California-95688 and sold in India
without any alteration before or after sale by M/s. Arcux Bar Zone Impex Pvt. Ltd., D-26, LGF, Lajpat Nagar-2, New Delhi-
110024 and which is assigned the approval mark IND/09/10/592,

The said model is an Automatic Liquor Measure with a filling capacity of 30 ml. at a time. It is used for filling the
liquid products like liquor, beer, wine, soda etc. It is a computerized beverage dispensing equipment where an electronic
switch activates a pump(s) and valve(s) to dispense beverages in accurate, pre-programuned portions. Wunder-Bar dispensing
systems are programmed by computer to associate particular electronic switches with opening particular valves for a
particular amount of time in order to dispense a particular amount of liquid. A button is pressed at the dispensing station
to pour a drink. It is a dispensing device where there is a central unit to which a ring reader is attached through a cord. The
bottles are fitted with pourers and sealed. The liquor will dispensed from the bottle only when the pourer fitted bottle is
taken through the ring reader.

Figure-1: Model

Sool with lead .~

Figure-2: Schematic diagram of the sealing provision of the model

Beverage dispensed through Wunder-Bar is kept in a locked back room which prevents unauthorized access to a
beverage source. Equipment used to measure beverages can be mounted in locked cabinets or back rooms so that only the
dispensing switch and nozzle is accessible to the user.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar make,
accuracy and performance of same series with maximum capacity up to 30 ml. manufactured by the same manufacturer in
accordance with the same principle, design and with the same materials with which, the said approved model has been
manufactured.

[F. No. WM-21(341)/2010]
B. N. DIXIT, Director of Legal Metrology

367 GI/2012—3



1318 THE GAZETTE OF INDIA : FEBRUARY 18, 2012/MAGHA 29, 1933 [Parr H—Skc. Xii)]

4 fieeh, 31 ey, 2011

W, 3. s1s.—ﬁwm$r.ﬁmmﬁmwmmmﬁmﬁ%mwmﬁw%fm
37 T o affm wize (A9 & mf spfa 2w) w2 S A s s, 1976 (1976 % 60) 0 T2 iR W wEE
(et 1 Srgae) Fraw, 1987 & awsn @ arqey & i T T 7w @ o TR A sty F o ve wte
wﬁmmt@maﬁtﬁﬁmwﬁfmﬁﬁﬁmﬂmmmr@m

am:aaahﬂwm,mwﬁrﬁwaﬁmsﬁﬁw~m(7)a?ﬂm—ﬂm(s):mmmﬁaﬁmmm
¢ i qzx-an fendfti frcm, STefed AR Fger ST 790, Tq¥w T, A, SfAEifn-osess TR fafafin
e fam AR & wiea w1 foras @ie =1 m “HE-ER (R v e v S Atew v T d) ok Rl
Fud o O e wieg &, 26, T S @&, wwE TR-2, 7 Ree-110024 B W ¥ Tt 9 o sren g |
et Wit < fater o v & o ot el P ol o 09/10/593 TR T T , st o W et

TR W& T v o (xea) v § Rrat o wee wOTE S5 100 .t & 1 o 3a faem, firw,
R, HiET i A 7 ves Ft wed & forg fr S d | T W g awea v fruife w2 R 49
T I A F B A e T |mwaﬁmﬁ'rmm%,mﬁ@mwﬁtﬂ%mmﬁﬁsﬁﬁhe‘mw
foremerit & |Wmmﬁwéhﬁmﬁémwﬁﬁmmvmwwél

regfa-1

— 2 e I....__ [T .,]
n

O ]

L]
248"

Jepfe-2 : Wige Hr Wit v B frg @i wraa

a;sz-makmmﬁ%ﬁeh%ﬁwaﬁwﬁhmﬁmw%ﬁﬁaaﬁawmﬁww@aﬁm
% |hﬁmﬁﬁﬁnﬁmwﬁmmwhmﬁmmm%mmmaﬂw}?{aﬁ
e STAMTHT H 9 8 |

fnmmmaﬁrﬁwaﬁmssaﬁw—m(lz)mmwﬁaﬁﬂmmﬂmww}maﬂ?ﬁ%
ﬁm%%%%mm%%ﬁaaﬁﬁﬁnﬁrmwmﬁm%msﬁﬁﬁw;ﬁﬁﬁa@m
Wﬁwwﬁﬁﬁwﬁmwiﬁﬁﬁasﬁmaﬂﬂﬁﬂﬁmaﬁtmémm‘q’raﬁsﬁ
100 f.fq. 7 =1 arfiramm e &t &

[ 6 s=g Ti-21(341)/2010]
. w1, $ifem, Frves, fafuss amg faam



[ 8% 3(ii)] R T TSTYH : BLE 18, 2012/979 29, 1933 1319

New Delhi, the 31st October, 2011

S.0. 615.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the Model of Automatic Liquor Measure
with Brand Name *“Wunder-Bar” (herein referred to as the said Model) manufactured by M/s. Wunder-Bar Dispensing
Sysiems, Automatic Bar Controis INC 790, Eubanks Drive, Vacaville, California-95688 and sold in India without any alteration
before or after sale by M/s. Arcux Bar Zone Impex Pvt. Ltd., D-26, LGF, Lajpat Nagar-2, New Delhi-110024 and which is
assigned the approval mark IND/09/10/59;

The said model is an Automatic Ligquor Measure with a filling capacity of 100 ml. at a time. It is used for filiing the
liquid products like liquor, beer, wine, soda etc. An electronic switch opens a pressurized valve 1o fire the beverage pump for
apre-set amount of time. When the pump is fired, liquid is forced out of the pump through tubes to the dispensing station.

Simultaneously a valve opens at the dispensing station for a pre-set mount of time to allow the beverage to dispense
through the dispensing nozzle.

Figure-1: Model
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Figure-2: Schematic diagram of the sealing provision of the model.

Beverage dispensed through Wunder-Bar is kept in a locked back room which prevents unauthorized access to a
beverage source. Equipment used to measure beverages can be mounted in locked cabinets or back rooms so that only the
dispensing switch and nozzle is accessible to the user.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government
hereby declares that ihis certificate of approval of the said Model shall also cover the weighing instruments of similar make,
accuracy and performance of same series with maximum capacity up to 100 ml. manufactured by the same manufacturer in
accordance with ‘he same principle, design and with the same materials with which, the smd approved model has been
manufactured.

[F. No. WM-21(341)/2010]
B. N. DIXIT, Director of Legal Metrology
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8.0. 616,—Whereas the Central Government, after considering the report submitied to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the Model of Automatic weighing instrament
Discontinuous Totalizing Automatic weighing instrument (Totalizing Hopper Weigher) with digital indication of Accuracy
class-0.5 of seriecs “PTHW” and with brand name ‘TULSI" (hereinafter referred to as the said model), manufactured by
M/s. Tulsi Trading Company, 68, Ballygunge Circular Road, 3rd Fioor, Annapurna Appartment, Kolkata-19 and which is
assigned the approval mark IND/09/10/29,

The said model is strain gauge type load cell based Automatic weighing instrament Discontinuous Totalizing
Automatic weighing instrument (Totalizing Hopper Weigher) with a maximum capacity of 50 kg. and minimum capacity of
100 g. The scale interval (d) is 5 g. The Light Emitting Diode (LED) display indicates the weighing results. The instrument
operates on 230 Volts and 5¢ Hertz alternative current power supply.

Figure-1: Model (Hopper)
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Figure-2: Schematic diagram of the sealing provision of the model.

Sealing is done by passing the sealing wire from the body of the scale through holes. A typical schematic diagram
of sealing provision of the model is given above.

The instrument has external control to calibration, A dip switch has also been provided in  A/D card/Mother board
to disable access to external calibration.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar make,
accuracy and performance of same series with maximum capacities up to 100 kg. with verification scale interval (n) in the
range of 500 to 10,000 for ‘e’ value of 5 g. or more and with “e’ value of 1x10%, 2x10* or 5x10%, where k is a positive or negative
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and
with the same materials with which, the said approved Model has been manufactured.

[F. No. WM-21(285)/2010]
B. N. DIXTT, Director of Legal Metrology
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New Dethi, the 315t October, 2011

S.0. 611.—Whuusme0mﬂ6wemmm,aﬂerm&dngmemponmbmimdwitbymcprescﬁbed
:mthority,issatisﬁedmmmemdeldesuﬂ)edmwsaidwpon(seemeﬁgumgivmbelow)ismwnformitywimﬂw
provisionsofthcsmndardsodeghtsandeAu, 1976 (60 of 1976) and the Standards of Weights and Measures
(approval of Models) Rules, l987andthesaidmoddisﬁkdymmainminimwcuracywerpeﬁodsofmminedmemdm
render accurate service under varied conditions;

Now, therefore, inexerciseofthepowersconfertedbysub—secﬁon(?)and(%)ofSecﬁon 36 of the said Act, the
CenualGovemmenthembyissuesandpubﬁsh&sthecerﬁﬁmtedappmmlofthemoddof“AmFareMewr”withdigiml
indication (hereinafter referred to as the said model) of “AFM-99" series and with brand name “MSG” manufactured by
M/s Multispeed Gears Pvt Ltd, 153, 3rd Floor, Leela Building, Okhia Industrial Estate, Phase ITT, New Dethi-110020 and
which is assigned the approval mark IND/A9/10/627;

The said mode! of “Auto Fare Meter” is a measuring instrament which totalizes continuously and indicates the
fareatanymomentofjmeythechargespwablebythepassengmofapublicvehicleasﬁmcﬁonofthedistancetmveled
and below a certain speed, the fare is calculated as function of the time taken. This being independent of supplementary
chamesaooordingtotheauthorizedtariﬂ's.Thcreadingcfﬂ:emeterisindicatedhytheLightEnﬂtﬁngDiode(LED).The‘ !
factor of the Taxi Meter is 1700 pulses per kilometer. The indicator have 5 digits for maximum fare indication, 4 digits for
Ma:dnnnndistanoeand3djgilsforwaitingﬁmeindiwﬁon(inminum.

Figure-1

Snaling Wire

Figure-2: Schematic Diagram of sealing provision of the model,

Sealingis done on the rear bottom side of the meter, two screws with holes are provided through which the leaded
wire will be passed to receive the verification seal and stamp, The meter cannot be opened without tamapering the seal.
A schematic diagram of sealing provision of the model is given above.

[F. No. WM-21(362)/2010]
B. N. DIXIT, Director of Legal Metrology
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New Delhi, the 31st October, 2011

5.0. 618.—Whereas the Central Government, afier considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-section (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Table top type) with digital indication of Medium Accuracy (Accuracy class-III) of series “PTT” and with brand
name “PRIME” (hereinafter referred to as the said model), manufactured by MY/s. Prime Telelink Pvt. Ltd., Plot No. F-76
(A-1), Road No.-5C, VKI Area, Jaipur-302013 which is assigned the approval mark IND/09/10/326.

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with a
maximum capacity of 30 kg and minimum capacity of 100 g. The verification scale interval (e) is 5 g. It has a tare device with
a 100 percent substractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The
instrument operates on 230 Volts, 50 Hertz alternative current power supply.

Figure-1

Lead seal

Stamping Plate

Figure-2: Schematic Diagram of sealing provision of the model.

The scale has four head hole screws in four corners in its bottom. Through this head hole of the screws the seal
wire can pass through and seal can be plugged and stamped. Sealing shall be done to prevent opening of the weighing
machine for fraudulent practice. A typical schematic diagram of scaling provision of the model is given above.

The instrument has external conrtrol to calibration. A dip switch has also been provided in A/D Card/Mother board
to disable access to external calibration.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government
hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument of similar make
and performance of same series with maximum capacity up to 50 kg and with mumber of verification scale inerval (n) in the
range of 100 to 10,000 for ‘¢’ value of 100 mg to 2g and with number of verification scale interval (n) in the range of 500 to
10,000 for ‘¢’ value of 5g or more and with ‘¢’ value 1 10%, 2 x 10%, or 5 x 10 k being the positive or nevative whole number
or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and with the same
materials with which, the said approved Mode! has been manufactured.

[F. No. WM-21(2112010)
B. N, DIXIT, Director of Legal Metrology
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New Delhi, the 315t October, 2011

§.0. 619.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (sce the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
{Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the model of non-antomatic weighing
instrument (Platform type) with digital indication of Medium Accuracy (Accuracy class-I) of series “PTP” and with brand
name “PRIME” (hereinafter referred to as the said model), manufactured by M/s. Prime Telelink Pvt. Lid., Plot No. F-76
(A-1), Road No.-5C, VKI Area, Jaipur-302013 which is assigned the approval mark IND/09/10/327.

The said model is a stain gange type load cell based non-automatic weighing instrument (Platform type) with a
maximum capacity of 200 kg and minimuim capacity of 1kg. The verification scale interval (e) is 50 g It has a tare device with
a 100 percent substractive retained tare eifect. The light emitting diode (LED) display indicates the weighing result. The
instrument operates on 230 Volts, 50 Hertz alternative current power supply.

Figure-1: Model

TR Stamping plate
o N - Pty g

.
ioad yenl

finelicator of the Platerm Scale-Front Side)

v Slamping Plate

N B B
Seailng wire, A 2 R - Lewd aval

Figure-2: Schematic Diagram of sealing provision of the model.

Sealing is done by passing the sealing wire from the body of the scale through holes. A typical schematic diagram
of sealing provision of the mode! is given above.

The instrument has external control to calibration, A dip switch has also been provided in A/D Card/Mother board
to disable access to external calibration.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central Government
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar make,
accuracy and performance of same serics with maximum capacity above 50 kg. & up to 5,000 kg. with verification scale
inerval (n) in the range of 100 to 10,000 for ‘e’ value of 100 mg to 2g and with number of verification scale interval (n) in the
range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value 1 x 10%, 2 x 10%, or 5 x 10*, k being the positive or negative
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and
with the same materials with which, the said approved Model has been manufactured.

[F. No. WM-21(211)2010]
B. N. DIXIT, Director of Legal Metrology
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New Delhi, the 31st October, 2011

S.0. 620.—Whereas the Central Government, after considering the report submitted to it by prescribed authority,
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (approval of
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render
accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Table top type) with digital indication of High Accuracy (Accuracy class-II) of series “STJ-13” and with brand
name “STERLING” (hereinafter referred to as the said model), manufactured by M/s. Sterling Weighing System, Plot
No.B-71, Sector-25, G 1. D.C., Gandhinagar-382025, Gujarat and which is assigned the approval mark IND/09/10/561,

The said model is a stain gauge type load cell based non-automatic weighing instrument (Table top type) with a
maximum capacity of 30kg. and minimum capacity of 100 g. The verification scale interval (¢) is 2 g. It has a tare device with
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The
instrument operates on 230 Volts, 50 Hertz alternative current power supply.

Figure-1
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Figure-2: Schematic Diagram of sealing provision of the model.

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical
schematic diagram of sealing provision of the model is given above.

The instrument has external conrtrol to calibration. A dip switch has also been provided in A/D Card/mother board
to disable access to external calibration.

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make,
accuracy and performance of same series witi maximum capacity up to 50 kg. with verification scale interval (n) in the
range of 100 to 1,00,000 for ‘¢’ value of 1 mg to 50 mg. and with verification scale interval (n) in the range of 5,000 to 1,00,000
for ‘e’ value of 100 mg or more and with ‘e’ value of 1 x 10%,2 x 10% or 5 x 10%, wherek is a positive or negative whole number
or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and with the same
materials with which, the approved model has been manufactured.

[F. No. WM-21(323)12010]
B. N. DIXIT, Director of Legal Metrology
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New Delhi, the 31st October, 2011

5.0. 621.—Whereas the Central Government, afier considering the report submitted to it by the prescribed
autherity, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to
render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Table Top Type) with digital indication of Medium Accuracy (Accuracy class-III) of series “STT-11" and with
brand name “STERLING” (hereinafter referred to as the said model), manufactured by M/s. Sterling Weighing System, Plot
No. B-71, Sector-25, G I D.C., Gandhinagar-382025, Gujarat and which is assigned the approval mark IND/09/10/562;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) with a
maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (¢) is 5 g It hasa tare device with
a 100 percent substractive retained tare effect. The Light Emitting Diode (LED) Display indicates the weighing result. The
instrument operates on 230 Volts, 50 Hertz alternative current power supply.

Figure-1

| Blus3

Figure-2: Schematic Diagram of sealing provision of the model.

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical
schematic diagram of sealing provision of the model is given above.

The instrument has external control to calibration. A dip switch has also been provided in A/I> card/Mother board
to disable access to external calibration.

Further, in exercise of the power conferred by sub-section { 12) of Section 36 of the said Act, the Central Government
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make,
accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale interval (n) in the
range of 100 to 10,000 for ‘e’ value of 1 mg. to2 g. and with verification scale interval (n) in the range of 5,00 to 10,000 for ‘¢’
value of 5 g. or more and with ‘e’ value of 1 x 10% 2 x 10%, or 5 x 10%, where k is a positive or negative whole number or equal
to zero, manufactured by the same manufacturer in accordance with the same principle, design and with the same matetials
with which, the said approved model has been manufactured.

{F. No. WM-21(323)/2010)
B. N. DIXIT, Director of Legal Metrology
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New Delhi, the 31st October, 2011

8.0, Gn—WhumsmeCemlGowmmmaﬂum&ﬁngmerepmmwitbypmﬁbedaumoﬁm
issaﬁsﬁedthatmemdddesmbedinthesaidrepon(seethcﬁgumgivenbelow) is in conformity with the provisions of
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render
accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Platform type) with digital indication of medium accuracy (Accuracy class-IIT) of series “STP-7" and with brand
name “STERLING” (hereinafter referred to as the said model), manufactured by Mis. Sterling Weighing System, Plot
No.B-71, Sector-25, G 1. D.C., Gandhinagar-382025, Gujarat and which is assigned the approval mark IND/09/10/563;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a
maximum capacity of 1,000 kg. and minimum capacity of 2 kg. The verification scale interval (¢) is 100 g. It has a tare device
with a 100 per cent substractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result,
The instrument operates on 230 Volts, 50 Hertz alternative current power supply.

Figure-1

B2054

Figure-2: Schematic Diagram of sealing provision of the model.

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical
schematic diagram of sealing provision of the model is given above.

The instrument has external control to calibration, A dip switch has also been provided in A/D Card/mother board
to disable access to external calibration.

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make,
accuracy and performance of same series with maximum capacity above 50 kg. and upto 5000 kg. with verification scale
interval (n) in the range of 500 to 10,000 for ‘¢’ value of 5 g. or more and with ‘e’ valueof 1 x 10%,2 x 10%, or 5 x 10* wherek
is a positive or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same
principle, design and with the same materials with which, the said approved model has been manufactured.

[F. No. WM-21(323)%2010]
B. N. DIXIT, Director of Legal Metrology
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New Dethi, the 31st October, 2011

5.0. 623.—Whereas the Central Government, after considering the report submitted to it by prescribed authority,
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render
accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub- sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes and certificate of approval of the model of non-automatic wei ghing
instrument (Electronic Weighbridge) with digital indication of Medium Accuracy (Accuracy class-III) of series “STW-5"
and with brand name “STERLING” (hereinafter referred to as the said model), manufactured by M/s Sterling Weighing
System, Plot No. B-71, Sector-25,G1.D.C., Gandhinagar-382025, Gujarat and which is assigned the approval mark IND/9/10/
564,

The said model is a strain gauge type load cell based non-automatic weighing instryment (Electronic Weighbridge)
with a maximum capacity of 50 tonne and minimum capacity of 100 kg. The verification scale interval (e) is 5 kg Ithasa
tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the
weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply.

Figure-1
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Figure-2: Schematic diagram of sealing provision of the model

Sealing is done on the right side/back side of the display by passing sealing wire from the body of the display. The
seal is connected by hole in base plate & top cover of display, then seal wire is passed through these two holes attached
with seal. A typical schematic diagram of sealing provision of the model is given above.

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board
to disable access to external calibration.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of
similar make, accuracy and performance of same series with maximum capacity above 5 tonne and upto 200 tonne with
verification scale interval (n) in the range of 500 to 10,000 for ‘¢’ value of 5g. or above and with ‘e’ value of 1x 10%, 2x 10 or
5x10%, where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance
with the same principle, design and with the same materials with which, the said approved model has been manufactured.

: [F. No. WM-21(323)/2010]
B. N. DIXIT, Director of Legal Metrology
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New Delhi, the 31st October, 2011

8.0. 624.—Whereas the Central Government, after considering the report submitted to it by prescribed authority,
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Mcasures (Approval of
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render
accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes and certificate of approval of the model of non-awtomatic weighing
instrument (Platform type) with digital indication of Medium Accuracy (Accuracy class-III) of series “CTPF” and with
brand name “CALTECH” (hereinafier referred o as the said model), manufactured by M/s Caltech Instnuments, Plot No. 23,
First Floor, Sri Sri Nagar, Swaroop Nagar, Venketeshwara Temple Road, Uppal, Hyderabad, A.P. which is assigned the
approval mark IND/09/10/35;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with a
maximum capacity of 1000kg and minimum capacity of 4 kg. The verification scale interval (¢) is 200g. It hasa tare device
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result.
The instrument operates on 230 Volts, 50 Hertz alternative current power supply.

Figure-1

I
A

Figure-2: Schematic diagram of sealing provision of the model.

Sealing is done on the right side/back side of the display by passing sealing wire from the body of the display.
The seal is connected by hole in base plate & top cover of display, then seal wire is passed through these two holes
attached with seal. A typical schematic diagram of sealing provision of the model is given above.

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board
to disable access to external calibration.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of
similar make, accuracy and performance of same series with maximum capacity above 50kg upto 5000 kg. with verification
scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘¢’ valueof 1x 105, 2x10¢or 5> 10X, where
k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the
same principle, design and with the same materials with which, the said approved model has been manufactured.

[F. No. WM-21(35)/2010]
B. N. DIXIT, Director of Legal Metrology
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New Delhi, the 31st October, 2011

S.0. 625.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and
to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub- sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes and certificate of approval of the model of non-automatic weighing
instrument (Table top type) with digital indication of High Accuracy (Accuracy class-II) of series “CTTM” and with brand
name “CALTECH” ¢hereinafter referred to as the said model), manufactured by M/s  Caltech Instruments, Plot No. 23, First
Floor, Sti Sri Nagar, Swaroop Nagar, Venketeshwara Temple Road, Uppal Hyderabad, A. P. which is assigned the approval
mark INDX9/10/33;

The said model is a strain gauge type load cell based non-automatic weighing instrument ( Tabletop type) witha
maximum capacity of 30 kg and minimum capacity of 100 g. The verification scale interval (e)is 2 g. It has a tare device
with a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing result. The
instrument operates on 230 Volis, 50 Hertz alternative current power supply.

Figure-1

Figure-2: Schematic diagram of sealing provision of the model.

Sealing is done on the right side/back side of the display by passing sealing wire from the body of the display.
The seal is connected by hole in base plate & top cover of display, then seal wire is passed through these two holes
attached with seal. A typical schematic diagram of sealing provision of the model is given above.

The instrument has external control to calibration. A dip switch has also been provided in A/D card/Mother board
to disable access to external calibration.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall alse cover the weighing instruments of
similar make, accuracy and performance of same series with maximum capacity upto 50 kg and with mumber of verification
scale interval (n) in the range of 100 to 50,000 for “e’ value of 1 mg to 50 mg and with number of verification scale interval
{n) in the range of 5,000 to 50,000 for ‘e’ value of 100 mg or moreand with ‘e’ value of 1x10, 2x10%or 5x10, kbeing the
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same
principle, design and with the same materials with which, the said approved model has been manufactured.

{F. No. WM-21(35)/2010}
B. N. DIXITT, Director of Legal Metrology
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New Delhi, the 31st October, 2011

5.0. 626.—Whereas the Central Government, after considering the report submitted 1o it by prescribed authority,
issatisﬁedthatthemodeld&wnbedhﬂwnidmpoﬂ(m&cﬁgmgimbdw)ishmnfmnﬁtywhh&emvﬁﬁmsof
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Mcasares (Approval of
Models) Rules, 1987 and the said model is likely to maintain its sccaracy over periods of sustained use and fo render
accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub- sections (7) and (8) of section 36 of the said Act, the
Cen&demmmhewbyMaMmbﬁshu&ewﬁﬁmteofammﬂofmemdelofmnmmm
instrument (Platform type) with digital indication of High Accuracy (Accuracy Class-II) of series “CTPB” and with brand
name “CALTECH” (hereinafter referred to as the said model), manufactured by M/s Cattech Instruments, Plot No. 23, First
Floor, Sri Sti Nagar, Swaroop Nagar, Venketeshwara Temple Road, Uppal, Hyderabad,A P. which s assigned the approval
mark IND/09/10/34;

Thesaidmodclisas&aingaugetypelmdceﬂbasedmnﬂummaﬁcweigMngiMumem(Phtfomtype)wima
maximum capacity of 600kg and minimum capacity of 2.5 kg. The verification scale interval (¢) is 50g. It has a tare device
witha 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing result, The
instrument operates on 230 Volts, 50 Hertz alternative current power supply.

Figure-1

Figure-2 : Schematic diagram of sealing provision of the model.

Sealing is done through the holes made in front, right and left side of the indicator, then sealing wire is passed
through bottom and top body of scales. Sealing shall be done to prevent opening of the weighing machine for frandulent
practice. A typical schematic diagram of sealing provision of the model is given above.

The instrament has external control to calibration. A dip switch has also been provided in A/D card/mother board
to disable access to external calibration.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of
similar make, accuracy and performance of same series with maximum capacity above 50 kg and upto 5,000 kg. with
verification scale interval (n) in the range of 5,000 to 50,000 for ‘e’ vatue of 100mg or more and with ‘¢’ value of 1>x16%, 2x10
or 5x10¥, where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in
accordance with the same principle, design and with the same materials with which, the said approved model has been
manufactured.

[F. No. WM-21(35)/2010]
B. N. DIXIT, Director of Legal Metrology

367 Gif2012—6



1342 THE GAZETTE OF INDIA : FEBRUARY 18, 2012/MAGHA 29,1933 [P II—Sec. 3(ii)]

( wreher s wit)
¢ fwet, 31 wdl, 2012

L A, 627 "EE o3 Praw, 1987 * P 7 % Su-Premn (1) 2 wig (W) ® e F awits aes
=5 ygrn afrghe s # 75 -1 fom arete A @ feson srqgelt F g ¥ & e g #

et
w9 iy sha Aes(E) 35 Ee T REE WS g SRvehr wrety venfye fifg
wen af 3k i A% S WA, o v W, &
e i of
(1) (2) (3) (4)

1. smuw 4152 : 2011 N R Afen o 4152 : 1989 TR e F 31 JEER 2011
F Tl & fag Sirgdea wea - s Frl @ fag e wwia
sy fuféer-fafafe (dea Triss faftet = fafafe (w0
) i)
2. WA 11311 : 2011 gfvwe =l F o uh 11311 : 1985 frawal § 31 I 2011
WM ¥ JA A A S aw wH # R AR el Ft T
Y (TE [T ardard
3. o qaveinash 8643 : 1997 @ s — 31 R 2011
Ft T¥id-Eafea scafE wE
AT JA-FAR Frdan ds—ardeg
Pelutit |
4, T CH/AETEA 10968 : 2004 - 31 femwar 2011
fidt e #) wei-wE &
[ERE
¥ O A w1 vl ORdE AAE =, A W, 9, Sei e 9w Anl, 7 fReed-110002, s
T, TG, FAR, AT, A1, Tt e Rreriarge # fas 3 Svered § | Wit 7T # hatp://www.standardsbis.in
T 2R TG 1w ¥ |

(== : @dEA-2 1 1)
R v, fudislt, dmfr {, e (aife yeifraftn)

(BUREAU OF INDIAN STANDARDS)
 NewDelhi, the 31st January, 2012

S.0. 627.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto
annexed have been established on the date indicated against each :

| SCHEDULE

8. No. & Year of the Indian Standards No. & year of Indian Standards, ifany,  Date of Established
No. Established Superseded by the New Indian Standard

M @ &) 4)

1. 1S4152:2011 Seamless Carbon Dioxide IS 4152 : 1989 Specification for Seamless 31 October 2011
Cylinders for Fire Fighting Purposes on Carbon Dioxide Cylinders for Fire
Board Ship-Specification (Third Revision) Fighting Purposes on Board Ship
(Second Revision)
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n @ 6] @)

2 IS 11311 : 2011 Technical Requirements IS 11311 : 1985 Technical Requirements 31 October 2011
for Loaders for Use in Underground for Loaders for Use in Underground
Mines (First Revision) Mines '
3. IS1SO 38643 : 1997 Earth Moving - 31 December 2011
Machinery-Hydraulic Excavator and
Backhoe Loader Boom-Lowering Control
Device—Requirements and Tests
4. IS/SO 10968 : 2004 Earth Moving - 31 December 2011
Machinery Operator’s Controls
Copy of these Standards arc available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur
Shah Zafar Marg, New Delhil 10 002 and Regional Offices : Kolkata, Chandigarh, Chennai, Mumbai and also Branch
Offices : Ahmedabad, Bangaiore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune, Thiruvananthapuram. On-line purchase of Indian Standard can be made at ; hiip://www.standardsbis.in,
[Ref MED/G-2: 1]
J.A. SIDDIQUIL, Scientist ‘E’ , Director (Mechanical Engineering)
¢ fiweh, 31 s, 2012
W, M. 628, " = Fram, 1987 B Frm 7 @ 39-frem (1) @ Tz (@) B w0 A el TEE
0 Taggry Afgfe Fen & e fr s e @ e 99 s TR e A wfm R g ¥

g
9 Yy gReg AeER(E) S 98 T YRATT T R AT WA e
Hem Td s vivw HHE AT TFE, 9% e 6, 3
e s o
(1) (2) 3) (4)
1. SMT" 15978 : 2012 AEHNUA - 31 ot 2012
Hhiw-fafnfe
2 Q™ 15979 : 2012 URHATA - 31 WA 2012
$4i-fafafe

W A AR Rl et T SR, qEe v, 9, wert e e An, T fee-110002, a6
wratert « T feeelt, Siewmn, Tvdtm, W, waf oo e FRiEEl ; SEaEE, TR, S, R, S,
TR, $RER, TAG, HAR, TR, T, Y0 von Freaargm § fawt 3 svee ¥ |

[da : ywuEl/si-128]
Tl SN B, wwe, AP ow’ @ vE (v i)
New Delhi, the 31st January, 2012

S.0. 628.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto
annexed have been established on the date indicated against each :

SCHEDULE
S No. & Year of the Indian Standards No. & year of Indian Standards, ifany,  Date of Established
No. Established Superseded by the New Indian Standard
(D Q G) @
1. IS 15978 : 2012 Cyphenothrin, Technical— — ' 31 January 2012
Specification
2. 15159792012 Cyphenothrin, EC— - 31 January 2012

Specification
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Copy of these Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur
Shah Zafar Marg, New Delhi110 002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur,
Nagpur, Patna, Pune, Thiruvananthapuram.

{Ref FAD/G-128]
Dr. RK.BAJAJ, Scientist ‘F’ and Head (Food & Agri.)

= faseh, 1 wEd, 2012

W, 3, 629, — AT TF =R Fraw 1987 # Frm 7 I9tEm (1) ® &E (@) B TFRT H 9T 79F S0
TR Sfugfe st § i fom el T @ fore 9 ot F Ry g ¥ et E e E

3Fqgsit
TR I IR 1EE (H) B WS, T WRA WS N S Wiy e g
e =8 &ix vindw WHEF AYA {EH, A% B 8, B
e SR o
(1) (2) (3) (4)
1. HTE 12871 : 2011/30¢ 79 1S 128711989 31 fEwat 2011

12743 : 2006 e, e, fim 3R freea
Tz o T @ Fe T A B Y
T A i wlmw (vgen TR

W T e F SR SR W o, W W, 9, Wit e Wl ant, 7 feeft-110002, @f
A, $EUAE, SR, FEGR, AR, T, T qon Rrearagm § it 3y svee )

gz - wAet 13/3-110]
w0, oy, A 1w’ @ T (Edd)

New Dethi, the 1st February, 2012

$.0. 629.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto
annexed have been established on the date indicate against each :

SCHEDULE
Sl No. & Year of the Indian Standards No. & year of Indian Standards, ifany, Date of Established
No. Established Superseded by the New Indian Standard
) @ ) “)
1. 1S12871:2011/1SO 12743 : 2006 Copper IS 12871:1989 31 December2011

Lead, Zinc and Nickel Concentrates-
Sampling Procedures for Determination
of Metal and Moiture Content (First
Revision)

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah
Zafar Marg, New Delhi-110 002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune, Thiruvananthapuram.

[Ref. MTD 13/T-110]
P. GHOSH, Scientist ‘F* and Head (MTD)
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=% fioedt, 1 WO, 2012

L, I, 630, —WRHAT W 40 Fram 1987 = Frem 7 I9fem (1) # &8 (W) 3 e J S q=E s
g fugfaa w76 N sgeh o R g aee(E)  § ot e i T

et
w4 Gie et qeE () # e, T &1 WA SR vt fifa
e a4 iR vide
(1) (2) (3) (4)
1 ST 13204 : 1995 A9 I B R Wi wen A, 2, 31 fwa 2011
37 femmeia wm—fafafe e 2011
2 3 UH 14164 : 2008—80° B, Al Yy e | 1, 31 w2011

&R 750° ¥ 7% TEE @ Py awded R 2011
wmiE # simif sy i fefafim-

Hf wfem (veen gam)
3. o T 15402 : 2003 R @ woe Hem A 1, 31 feeam 2011
Fae FwRAH-fafafe e 2011

W W S ® R e S0, e WEE, 9, TRt e et Ael, T feet-110002, @i
wrteE : T feeh, Fioewm, TvEg, S, TN a9 W FEREl : AEEEEE, TR, SO, [, ST,
TR, $OAR, AR, FER, TR, T, T 7 o F et ¥ svew € 1 rde AEel W hipy/
www.standardsbis.in BRI 3072 W ST w1 a1 € |

(el < wigeet 27/3mey 13204, 14164 3 15402]
£ 3%, e o o T ()
New Delhi, the 1st February, 2012

8.0. 630.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987,
the Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in
the Schedule hereto annexed have been issued :

SCHEINLE
Sl No. & Year of the amended Indian No. & yearof the amendment Date from which the
No. Standards Established amendment shall have
effect
) 2 &) @
1. 1813204 : 1995 Rigid Phenolic Foam Amendment No. 2, 31 December 2011
for thermalinsulation-Specification December, 2011
2. IS 14164 : 2008 Industrial Application Amendment No. 1, 31 December 2011
and finishings to thermal insulation December 2011
materials at temperatures above—
80° C andup to 750° C—Code of
practice (First Revision)
3. 1S 15402 : 2003 Ceramic Fibre Blanket Amendment No. 1 31 December 2011
insulation—Specification December 2011

Copy of these Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur

Shah Zafar Marg, New Delhi-110 002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur,
Nagpur, Patna, Pune, Thiruvananthapuram. On-ine purchase of Indian Standard can be made at : http://www.standardsbis.in.
[Ref. CHD 27/1S 13204, 14164 & 15402}

E.DEVENDAR, Scientist ‘G’ and Head (Chemical)
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7§ fewett, 6 v, 2012

WL 3, 631 —wrelh A w P, 1987 % fraw 7 @ 39-fram (1) * ww (=) * ageer ¥ awed e
) R sfegfer wiw § s for sweirn s w frwor i st Ry i e d

Serqeit
¥ v WIONG WE (W) W e, T REIE WP ORI SRR AR e R
v sl v WRE Agm 5, aft B w0, ¥
e i md
m @ _ (3) (4)
1. STE 2026 (AFT 1) ;2011 W Zhawnk - 27 W, 2012

mlm(wwm

W o weee w6 Wi s wre o, W v, 9, weTgt e W s, i feet-110002, g
wrfer ;A feveh, wiemern, wodimy, 4=, graf o vmen Wt spRRaR, Wk, vwe, | gEeR, S,
TR, TR, AR, WA, AR, A, T A Rwerirge F finet 4y v €

(e 6 16/A-2)
sR % Y, AP ' o @ (R wie)
New Delhi, the 6th February , 2012
8.0. 631.—In pursuance of clanse (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the

Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule
hereto annexed have been established on the date indicated against each :

SCHEDULE
8L No. & Year of the Indian Standards No. & year of Indian Standards, ifany, Date of Establishment
No. superseded by the New Indian Standard
M ® 0 @
1. 1S2026 (Part 1}:2011 Power Transformers : - 27 January, 2012

Part 1 General (Second Revision)

Copy of this Standards is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur
Shah Zafar Marg, New Delhi110 002 and its Regional Offices : New Dethi, Kolkata, Chandigarh, Chennai, Mumbai and also
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur,
Nagpur, Patna, Pune, Thirgvananthapuram,

[Ref ET 16/1-2]
R K. TREHAN, Scientist ‘E” and Head (Electrotechnical)

¢ faeelt, 6 weerd, 2012

W, M, 632, — VT FE =Y P, 1987 # Fraw 7 ® 39-Frem (1) ® E (W) ® S50 § S wew
= rgr Afuglam st § 5 frg sReftg wre w1 fveror 9 st A R d ww efmwi T g

SPTERt
FR wIE NG T (F) w e T WG A BN ARG Sy venida iy
e 7s sl o UHE A9 A, g w8, F5
e oi ok
(1) @ ) () (4)
1. ST/ TH S 31000 : 2009 e - 31 fgwea, 2011

m—mﬁﬂa\!mﬁﬁaﬁm _
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™ TE % Wi ueite aee w0, ae T, 9, et e W uwl, T fewli-110002, @i
wraieral « T feeh, wiomrn, wdimg, =, gead T v wwivdl sengER, WRIR, SIS, SRR, SIEWE,
T, $0Ar, AR, HER, TR, e, [0 v ReevagE F et dyswwm #0

| [ + o g Fal-8 i)
il AR 9, dF 'OF' T T (e @ A )
New Delhi, the 6th February , 2012
$.0. 632.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the

Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule
hereto annexed have been established on the date indicated against each :

SCHEDULE
Sl. No. & Year of the Indian Standards No. & year of Indian Standards, ifany, — Date of Establishment
No. Established superseded by the New Indian Standard
U @ ] 4)
1. ISASO 31000 : 2009 Risk Management - 31 December, 2011

Principles and Guidelines

Copy of above Standards is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur
Shah Zafar Marg, New Delhi110 002 and its Regional Offices at Kolkata, Chandigarh, Chennai, Mumbai and also Branch
Offices at Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune, and Thiryvananthapuram.

[Ref. MSD/G-8 Notification]
NIRMALKUMAR PAL, Scientist ‘F’ & Head (Management & Systems Department)

- faeelt, 7 v, 2012

T, M, 633 —AREHE TS = (W) &, 1988 * fafam (4) % s9-fafmm (5) = JqEo o St
A SR TIgR arfhgiea wear € 6 o odel @ fam A sqgRt A R €, ¥ e s g ¥

st
A TREA e SR ee 020 OReeyd ® AW U@ 9 YWREE 9 9 e o | /N
& =t fafy =ni/mg g/
1 2 3 4 5 6

1. 3787990 01-01-2012 #, ofefes ar W, i, ¥-56, 250 Ao s 16 wefiord w1293 : 2005
WIER, A, Maw- 7% Hed v ® g ek

422010, TETY e FRE
2 3788588 09-01-2012 R, firer sromadm, E-16, Aol @ wie @ng fEaw WIHI4250 ¢ 1980
i siet oy sam, (FET 3R )
el s . W, fahiet-
iR, TRE-400083

3. 3789893 10-01-2012 & PeE Toswiw, WAt e R umm WAkl wwn 3854 : 1997
I AR E 3, TR 9. 123, fow e
faeiw e, wad-T,
foren-3mi-401 208
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1 2 3 4 5 6

4 3794179 12-01-2012 & SRR TR G Rwew, 1100 W v ¥ ofgn wrd- W 694 ¢ 1990
m | 6 @ 7, e =i Aieen % forg deindt
e wimPedas ifsase
e, sqevareT, afers 3,
Tai-g, fA-401 208

5. 3794078 20-01-2012 R AR A E Baew, R (vl agd)  wowmo1sse
N . 6 7N 7, Rrewera g o9 : W 1100 FEE  (WRT 1) : 1988
We, WA R R SEEd A o ¥ 6l
o, sproren, wfem e, % fEg
Tai-d, f-401 208

(€= /i3 :11]

. 4. 3, {9t ' OF @ e (W E w-0)

New Delhi, the 7th February , 2012

S.0. 633.—In pursuance of sub-regulation (5) of Regulation 4 of the Bureau of Indian Standards (Certification)
Regulations, 1988, the Bureau of Indian Standards hereby notifies the grant of licences particulars of which are given

below in the following Schedule :
SCHEDULE
Sl Licence Grant date Name and address (factory) Product 1S No./Part/Sec.
No. No, of the party Year
1 2 3 4 5 6

1. 3787990 06-01-2012 Polycab Wires Pvt. Ltd., Electrical accessories-Circuit IS 60898 Part 1:
E-56, MIDC, Ambad, breakers for over current 2002
Nashik-422010, protection for household
Maharashtra and similar installations,

part l-circuit breakers
for ac operation.

2. 3788588 09-01-2012 Milan Appliances, D-16, Domestic electric food- IS 4250 : 1980
Shiv Bhole Laghu Udyog,  mixers (liquidizers and
LBS Marg, Vikhroli West, grinders)
Mumbai~<400083

3 3789893 10-01-2012 Hercules Industries, Switches for domesticand  1S3854:1997
Geeta Udyog Nagar No. 3,  similar purposes
GalaNo. 123, Village
Gokhiware, Vasai (E),
Thane-401 208

4 3THIT9 12-01-2012 Aaron Wires & Cables, PVC insulated cables for 15694 ;1990
GalaNos. 6 & 7, Shivalay ~ working voltages upto and
Indi. Estate, Next toBurma  including 1100 V.
Shell Petrol Pump, Bhootpada,
Waliv-Thane, Vasai (East),

Pin-401 208
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I 2 3 4 5 6

5 3794078 20-01-2012 Aaron Wires & Cables, PVC insulated (Heavy duty) IS1554:Part]:
GalaNos. 6 &7, Shivalay  electric cables : Part 1 for 1688
Indl. Estate, NexttoBurma  working voltages upto and
Shelt Petrol Punip, Bhootpada, including 1100 v.
Waliv-Thane, Vasai (East),
Pin-401208

[No. CMD/13: 11]
8. B. ROY, Scientist ‘F” & Head (MDM-III)

% fewedt, 7 w8, 2012

W, A, 634,— AT AE 1 Fraw, 1987 @ Frm 7 # 390 (1) S @F (@) B S d sredta 9 o
UAgE Sfmfan w5 # e fam St e @ e R st A Ry A efm e R #
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FA Y WA W (F) # 9e, T ety W g St wea et g
e oy aiR s AT SefE T, 4t S 8, 9
weA i =
(1) (2) (3) (4)
1. 3TETH 16101 : 2012 VR THIH SqoEA- - 07 HEd, 2012
w ¥ ¥ ol @ § 2 dagm- et o
wftorerg
2. STETH 16102 (9T 1) : 2012 VAT W& - 07 w2012
dat # fog e I we e ¥ E e
| 1 R oY
3. ST 16102 (9T 2) : 2012 UHFA THW - 07 W&, 2012
st B R = o9 o o § 3 9 :
AT 2 HTEHE A
4, da 16103 (9M 1) : 2012 AHFT W - 07 wead, 2012
e @ fog. o § 3 S shegm-go
Y
5. T 15885 (WNT 2/3THWT 13) : 2012 - 07w, 2012
¥y w2 firae s 2« fafire e
s 13 : T O e # R A @
7 ¢ T A et wg e
6 STTH 16104 : 2012 T ¥ ¥ g = -~ 07 F&Ed, 2012
o 2t 1 ¢ v we W '
wIa i = e srdung
7. STTH 16105 : 2012 TH ¥ T &= - 07 wT&E{, 2012
M d-tw & fag W i
8 mfE 16106 : 2012 TAE R wgien - 07 wead, 2012
@ § ¥ 3 & fageha o il A
= i
9, mTE 16108 : 2012 Tt SR A= yoreh - 07 R, 2012
F PR g
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annexed have been issued :

SCHEDULE

W YRR AEE & W S T S0, WEE A, 9, WEIg W WK AR, T feeed- 110002, 99
wratedt ; +f froh, S, SvEhE, S, W oo R Sl SRS, W, S, (e, SR,
e, dEUWE, TAR, FAR, IR, T, [0 w4 freartagew A fwt 3g Ivem € )

[gad ;¥ 23/@-104, E-97, H-98, E-99, F-101, FA-102, F-103, F-105, F- 106 ]
AR F. ¥, dh ' @ e (Rep aee)
New Delhi, the 7th February, 2012

$.0, 634,—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto

S
No.

No. & Year of the Indian Standards

No. & year of Indian Standards, if any,
Superseded by the New Indian Standard

Date of Established

1

@

<)

@

i

IS 16101 : 2012 General Lighting Leads and
Led Modules—terms and definitions

IS 16102 (Part 1) : 2012 Self-ballasted Led-
Lamps for General Lighting Services Part 1 —
Safety Requirements.

IS 16102 (Part 2) : 2012 Self-baliasted Led-

'Lamps for General Lighting Services Part 2—

Performance requirements

IS 16103 (Part 1) : 2012 Led-modules for
General Lighting—Safety requirements

IS 15885 (Part 2/Sec 13) : 2012 Lamyp Control
Gear Part 2 Particular Requirements Section
13 d.c. OR a.c. supplied electronic control
gear led modules

IS 16104 : 2012d.c. OR a.c. Supplied Electronic
Controt Gear for Led Modules—Performance

requirements.

1S 16105 : 2012 Method of measurement of
Lumen maintenance of solid state light (LED)
sources.

IS 16106 : 2012 Method of electrical and
Photometric measurements of solid state
Lighting (LED) products.

IS 16108 ; 2012 Photobiological Safety of Lamps
and Lamp Systems.

07 February, 2012

07 February, 2012

07 February, 2012

07 February, 2012

07 February, 2012

07 February, 2012

07 February, 2012

07 February, 2012

07 February, 2012

Copy of these Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur
Shah Zafar Marg, New Delhi-110 002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumnbai and also
Branch Offices ; Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur,

Nagpur, Patna, Pune, Thiruvananthapuram.

[Ref. ET 23/1-104, T-97, T-98, T-99, T-101, T-102, T- 163, T-105, T-106]
R. K. TREHAN, Scientist ‘E’ and Head (Electrotechnical}
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wiferam 3l wrgpfiw e varera
¢ fegedt, 8 WO, 2012

WL, 3. 635.—9RT VR 3 Wit AR T svew (9 9 39Em @ sifusr = ae) aifufrm, 1962
(1962 1 50) (Ford 7ot o Tvar 30 sfufam e ) Y 4R 3 % 39-9r0 (1) B ST A0 9RT TR B
it ok wregfa o warem ) sfogEn | e 2816 (3), qrE 4-11-2011 BRI 39 SHUEE Q Farw s A
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R e Wi 3 SFrr 4 T oM W fraR wR fvn € ol o e w2

SN Wik A, Saa P 9 urg 6 & 39-uR (1) B HT wRE SR H A o d
_ 3R aRE TR A, 39 Ao W faER S0 & 1van ot gae B 9 wsEa g vrerd fren @ fa stifiw
2, 3 swam & sfusr w1 ok w0 o it e

T T, TG @R, Ia Afufran F7 4 6 FY I9-9 (1) TN VST O W WA ST g, 9% NN S
3 5 39 rfergeen & dors srqgeh F fafaiie gf o wrgens faem @ fag svan & sifien @ ot e o & ;

i I O A, S AR F UK o H -9 (4) BN VT viEE w1 wam ad g, Pa i@ d e
TEver faen # fae gft 9 v = afusr, W SN @ verA 9 ade 6, 9 @R ¥ i Tn @ g,
TEueTE e @ yEE e ARl RS, fafs § fifea g sk agaR, gin F 9 swEm @ sfier, W@ TR
SuiRifae framl o el & st @R ge, wef faeeindl @ g, shwn il fafiee F fafta ¥om

St
sffr srgelt : wiom ;g AR

w4 faen IY-FHI| Hren T, @i g, gawmwi uFEH
g gAFT
1 2 3 4 5 6 7 8
1L 9w g wHeqm s JHEW 292 47 feem 0.34
748/p e 0.16
749/p & 0.06
m 752/p qm 0.03
3. 497 751 Tm 0.15
4 547 755/p gqm 0.02
761/p qm 0.15
774/p RIS 0.08
17 TR TR 0.02
72p T 001
51 760/p am 0.30
549 883/p i 0.02
620 744 feem 0.11

4238
8. 466 884 A& 0.03
9 3 1239/p gm 0.0t
10. 3 1331/p T 0.12
1332/p RIS 0.01
1i. 3 1423/p A 0.03
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1 2 3 4 5 6 7 8

12, ofrew fagu WU 7 TRw—ai 154 753 wm 0.02

' 15 gm 0.05

13, 195 885 o 0.08

14. 19 1409/p | 0.20

15, 167/1 1262/p |n-feen 0.08

167/3 1420/p | 0.26

16. 42412 1336/p feen 0.10

17. mn 1330 et 0.30

18, ' 317 1507/ B 0.4

1541/p i} 0.02

1539/ 115 007

19. 329 1536/p B 0.03

20 133 1540/p RIS 0.14

1535/p T 00!

2L 103/1 1239 Tm 0.03
4357

2. 3% 1494/p LI 0.10

hi) 535 1538/p I 0.16

M. 170 2784/p b 0.01

2812/p LU 0.28

2811 T 0,20

25 168 3585/p RIS 0.04

26 66/1 2786/p RIS 0.12

66/2 2785/p R 0.05

27. 7 2845/p = 0.06

2848/p 9w 0.04

2851/p feen 0.30

2850/p e 0.04

28, n 2854/p iy 0.04

2855/p RS 0.18

29, 85 3514/p T 0.08

30, 53 3841/p RIS 0.16

3L 20 3592 Bl 0.03

3. 491 3628/p RIS 0.02

33. 432/1& 2841/p AT 001

43212

. 452 3833/p TH IR 0.04

3837p T 0.14

3839 e 003

3840/p B 0.20

3836/p Bl 022

3832/p KER 002

3831/ A 0.01
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1 2 3 4 5 6 7 8
35  ufvem fiqu wRepE o pRu—a 214 2858/p gqm 005
36. , A9 2829% LS| 0.04
37. 240 2844/p = 001
38, 27 3856/p i 0.02
39, 311 3533 A 0.16
40. 318 35894 AT 0.18
4. 4 2853/p A 0.03
4. 532 3562/p i 001
3565 R 0.28
43, 202 3563/p A 025
4. 459 3554/p LSl 0.16
45, %8 3555/p B 0.01
46. 49 3559 A 0.50
47. 57 3848/p T 0.07
48. 28211 1070 L5 002
y;9J7} 4268/p
49. 379 3844/p T 0.05
3846/p S| 0.23
50. 686 37%/p feen 0.22
51. 711 3882/p Tt 001
3884/p ffz 0.0l
52, 0 3513/p T 0.01
53, 303/1 3536/p LI 0.18
3528/p e 0.03
54, % 3535/p LG 003
55, 386 3843/p RS 0.23
56. 454 3578/ A 0.9
57. 37 4264/p e 0.06
58, 7 3591/p = 0.02
59. 378 3595/p B 0.04
60, % 1537/p | 0.0
61. 3 12415 A 0.03
62. 433 1411/p RIS 001
63. 45072 1417 T TR 0.03
64, 117 13224 B 0.03
1326/p T () 0.04
1327/ A 0.07
65. 320/1 1319/ ] 0.02
13215 Bl 0.16
1328/ AT 0.05
66. 371 909/p Tt 0.06
1810/p RIS 0.04
1493/p RIS 0.06
1495/p T 0.18
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1 2 3 4 5 6 7 8
61. ufsm faqm  @ARE 79 ERT— 620 750/p £l 001
68. 128 1325/p ur 0.02
69. 142 908 T IR 007
889/p T 0.08
906/p = 001
785 T 0.18
780 kI 0.09
0. 190 886/p om 0.17
887/p T 0.04
910/p L 0.03
912/p = 0.02
71 101 781/p qm 0.16
1 RIS 0.15
. 548 783/p ury 0.30
7. 4887 2837 B 0.04
74, 106/1 2830/p | 0.03
2836/p i 001
75, 250 2818 NG 0.06
2815 et 0.10
2817 Y 9N 0.0t
2816/p I 002
28314 &0
2835/p LIS 02
76. 491 1836/p T 0.01
7. 385/1 2810/p = (feam 001
3598/p b 6] 0.20
8. 62 2783/p AT 0.30
. 391 1807 T 003
80, 69/1 1421/ LI 020
1506/ T 0.05
1804 Ri] 0.10
8. 417 1422/p LI 0.04
1802/p B 001
1821/p e 0.02
82. 281 1424/p e 0.18
1496/ LI 0.16
1508/p A 003
15334 A 0.24
179%/p A 001
1820/p T 002
83, 4321 1798/p B 001
1803/p e 001
4. 297 17%/p e 0.02
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1 2 3 4 5 6 7 8

85,  ufvem fiqu  wAma ™ R 861 1830/p LI 0.10

77193/ B 002

2778/ T 0.08

2779 LI 022

86. 28072 3590/ A 0.02
)

87. 185 3575/p 15§ 0.01

3574/p A 0.01

3573/ T 0.01

88. 2171 3522/p T 0.04

89. 42711 1833/p A 002

90. 167/2 1263/p b 0.05
Tm

9, 450/13 1412/p e 0.01

1809/p T 0.09

1813 Bl 0.01

1808/p T 0.09

1413/p 15 0.03

2. 858 1827 A 003
feen

1831 T 0.03

93, 159 1832 BRI 0.02

o, 884 787 fean 0.10

9. 363 762 oqm 0.08

786 wm 0.12

9. 648 788/p i 0.16
feem

97, 147 899/p m 0.02

898/p T IR 001

894/p T 0.02

1351 T 0.01

893/p LETd 001

891/p g 0.03

9. 935 3878/p feem 0.07

%, 3621 2838/p i 001

356/2 (fzem)

2842/p B 002

2843/ LIS 0.02

100. 162 1320 et 0.12

1350/ L 0.08

900/p m 0.04

an 55l 0.08

101. 130 2852/p B 0.02
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1 2 3 4 5 6 7 8
102 frem frqm wAEmw 8 TERT—SI 2804 2857p =™ 0.04
28073 3602/p k15 0.12

3594/p =1 0.01

3597 L] 0.2

3593/ 10 002

103. 34 2857/p Bl 0.16
104, 144 35435 (S| 030
105. 143 3527/ et 0.12
3552/p B 0.24

106. 'n 35615 e 0.10
107. 513 3564/p B 0.14
108. 351 3572p el 028
3578/p s 020

3580/p T (7=) 0.10

109. 488/1 3583/ ™ 0.12
110. %)) 3584/ A 0.10
111. 201 3586/p B 0.07
112, 451 1329/p e 020
113. 235 1823/p Bt 005
1824/p il 0.03

114. 14212 780/p Bir| g)
785/p Im 0.13

115. 1/16 1333 | 0.10
1265 T 0.13

1/56 3791 1 0.03

1/34 3793 foen 0.22

1/80 882/p k10 0.04

763/p feen 003

1/112 1826/p g5 (feem 0.06

1/81 808 fean 0.02

809 NG 0.01

811 LI 0.07

1177 3795/ =g (feem 0.05

1779 757 feen 0.10

113 901/p T 0.1

116. 6/3 874 feen 0.14
g 1857

MINISTRY OF PETROLEUM AND NATURAL GAS
New Delhi, the 8th February, 2012

[F1. 9 A-36011/17/2010-3NTH-11 ]

R, wH. Ty, s wfs

5.0, 635.—Whereas by notification of Government of India in Ministry of Petroleum and Natural Gas number 8.0.
2816 (E) dated 04-11-2010 issued under sub-section (1) of Section 3 of the Petroleum and Minerals Pipelines (Acquisition of
Right of Users in Land) Act, 1962 (50 of 1962} (hereinafter referred to as the said Act), Government of India declared its

-



[9m T—8iE 3(ii) ] WRA 1 Y199 : FOHT 18, 2012/719 29, 1933 , 1357

intention to acquire the Right of User in the Land specified in the Schedule appended to that notification for the purpose
of laying pipeline for transportation of natural gas through Sonamura GCS—Bagabasa pipeline project in the State of
Tripura, ONGC Limited.

And whereas copies of the said Gazette notification were made available to the public from 05-11-2010 to
05-12-2010.

And whereas the objections received from the public have been considered and disallowed by the Competent
Authority.

AndwhemstheCompctentAuthoﬁtyhas,undersub—secﬁon(l)ofSecﬁonGofthesnidActmbmitteditsrepon
to Government of Indlia :

And whereas Government of India after considering the said report and on being satisfied that the said land is
required for laying the pipelines, has decided to acquire the Right of User therein

Now, therefore, in exercise of the powers conferred by sub-section (i) of the Section 6 of the said Act, Government
of IndiaherebydeclaresthattheRightosterinthelandspeciﬁedintheSchedlﬂeappendedtolhisnotiﬁcaﬁonishereby
acquired for laying the pipeline with the land Schedule annexed hereto.

And, further in exercise of the power conferred by sub-section (4) of Section 6 of said Act, Government of India
herebydirectsdmttheRightosterintheLandforlayingthepipelineshall,instwdofvestinginGovemmentofIndia,
vest, on this date of publication of the declaration, in the ONGC Limited, subject to the terms and conditions 5o imposed,
free from all encumbrances.

SCHEDULE
Schedule of land : Mouza-Purba~Jumer depa

SL.No. District Sub-Division Mouza Khatian Plot No. Class of Areain
No. land Acre
1 2 3 4 5 6 7 8
1 SouthTripura Sonammra Purbajumerdepa 292 T4/p Tilla 0.34
748/p Tilla 0.16
749/p Lunga 0.06
2 mn 752/p Lunga 0.03
3. 497 51p Lunga 0.15
4. 57 755/p Lunga 0.
761/p Lunga 0.15
T74/p Nal 0.08
771/p Pukur-par 0.02
772/p Pukur 001
5 521 760/p Lunga 0.30
6. 549 883/p Nal 0.02
7. 620 744 Tilla 0.11

4238
8 466 884 Nal 0.03
9 . 3 1239 Lunga 0.01
10, . 243 1331/p Nal - 0.12
- 1332p Nal . _ 6.01
I 3 14235 Nal 0.03
12. 154 753 Lunga ‘ 0.02
756 Lunga 005
13. 195 885 Lunga 0.08
14. 194 1409/p Nal 020
15, 167/1 1262/p Chara-Tilla 0.08
16773 1420/p Nal 0.26
16, 4242 1336/p Tilla 0.10
17, 472 1330/ Nal 030
18. 317 1507/p Nal 004
1541/ Nal 0.02
1539/p Nal 0.07
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1 2 3 4 5 6 7 8
19.  SouthTripura Sonamura Purbaj 329 1536/p Nal 003
20. o Contd. 133 1540/p Nal 0.14
1535/p Nal 001
21, 103/1 1239 Lunga 0.03
4357
n 3% 1494/p Nal 0.10
3. 535 1538 Nal 0.16
vl 11,0 2784/p Nal 001
2812/p Nal 0.28
- 2811p Nal 020
25. 168 3585/p Nal 0.04
26. 66/1 2786/p Nal 012
66/2 2785/p Nal 005
¥A) 2845/p Bastu 0.06
2848/ Chara 0.4
2851 Tilla 030
2850/p Bhiti 0.04
b3 n 2854/p Nal 0.04
2855/p Nal 0.18
29. 85 3514/p Nal 0.08
30. 53 3841 Nal 0.16
31 .\ 3592 Nal 0.03
3. 491 3628/p Nal 0.02
3. 4321 2841 Nal 001
4327
34, 452 3833/p Pukur Par 0.04
3837/p Nal 0.14
3839/p Nal 003
3840/p Nal 020
3836/p Nal 0.22
3832p Pukur 0.02
3831 Nal* - 0.01
35 214 2858 Lunga 0.05
36, : . 249 2829/p Bastu 0.04
3 240 2844/p Nal 001
38, 27 2856/ " Nal o om
39, 311 3533 Nal 0.16
40. 318 3589/p Nal 0.18
41 4 2853/p Nal 003
4. 532 3562/p Nal 001
| 3565 Nal 0.28
4. 202 3563/p Nal 0.25
M. 459 3554/p Nal 0.16
45, % 3555/p Nal 80l
46, 49 3559 Nal 0.5
47, B7 3848/p Nal 007
48 28X1 1070 Bastu .02
28212 4268/p
49. 379 3844/p Nal 005
3846/p Nal 0.23
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1 2 3 4 5 6 7 8
5.  SouthTripura Sonamura Purbajumerdepa— 686 379/p Tilla 022
51 Contd. 71 3882/p Pukur 001
38844 Bhiti 0.01
52. g 35134 Nal 001
53, 303/1 3536/p Nal 0.18
' 3528/ Nal 0.03
5. %8 3535/p Nal 0.03
55, 386 3843/p Nal 0.23
56, 454 3578/p Nal 0.09
57. 37 4264/p Nal 0.06
58, 7 3591/p Nal 0.02
5. 378 3595/p Nal 004
60. % 1537p Nal 0.02
61. 3 1241/p Bagan 0.03
62. 433 1411/p Nal 001
63. 45072 1417p Pukurpar 0.03
4. 117 1322p Nal 0.03
1326/p Dora (Nal) 0.04
1327 Nal 0.07
65. 32011 1319 Bastu 0.02
1321p Nal 0.16
1328/p Nal 0.05
66. m 909/p Nal 0.06
1810/p Nal 0.04
14935 Nedl 0.06
1495p Nal 0.18
67. 620 750/p Chara 001
68. 128 1325/p Dora 0.02
9. 142 908 Pukurpar 0.07
889/p Nal 0.08
906/p Chara 0.01
785 Lunga 018
780 Nal 0.09
2. 190 886/p Lunga 0.17
887/p Nal 0.04
910/p Nal 0,03
912/p Nal 0.02
. 101 181/p - Lunga 0.16
el Nal 0.15
7. 548 783/p Dora 0.30
. 48872 2837 Nal 0.04
. 106/1 2830/p Chara 0.03
2836/ Nal 0,01
7. 250 2818 Pukur 0.06
2815 Nal 0.10
2817/ Pukur par 001
2816/ Nal 0.02

2831/p Chara
2835/ Nal 0.02




1360

THE GAZETTE OF INDIA : FEBRUARY 18, 2012/ MAGHA 29,1933

[Pagr I—Skc. 3(i)]

1 2 3 4 5 6 7 8
76.  SouthTripura Sonamura Purbajumerdepa— 491 1836/p Nat 001
7. Contd. 385/1 2810/p Chara (Tilla) 001

3598/p Nai 0.20
7. 5} 2783/p Nal 0.30
™. 391 1307 Nal 0.03
80. 69/1 14214 Nal 0.20
1506/p Nal 005
1804 Nal Q.10
81, 417 1422/ Nal 0.4
1802/p Nal 001
1821/p Nal 002
8. %1 1424/p Nal 0.18
1496/p Nal 0.16
1508/p Nal 003
1533 Nal 0.24
1796/p Nal 001
1820/p Nal 002
43211 1798/ Nal 001
1803/ Nal 001
84, 297 1794/p Nal 0.02
85, 861 1830/p Nal 0.10
77934p Nal 0.02
2778 Nal 0.08
279 Nal 022
86. 28012 3590/p Chara 0.02
Nal
87, i85 3575/ Nal 001
3574/p Nal 001
3573/ Nal 001
8. 2171 3522p Nal 0.04
89. 42711 18334 Nal 0.02
90. 16712 1263p Chara 0.05
Lunga
9. 450/13 412/p Nal 0.01
1809/p Nal 0.09
1813/p Nal 0.01
1808/p Nal 0.09
1413/p Nal 0.03
92, 858 1827 Bagan 0.03
Tilla
1831 Nal 003
9. 159 1832 Nal 002
N, 884 7 Tilla 010
95. 363 762 Lunga 0.08
786 Lunga 0.12
9%, 648 788/p Bastu 0.16
Tilla
97. 147 899/p Lunga 0.02
898/p Pukurpar 0.01
894/p Pukur 0.02
13515 Nal 001
893/p Pukur 001
891/p Lunga 0.03

I Rt o L DR Y

S B RO TN | 14 RS i

PN ¢ 4 i
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1 2 3 4 5 6 7 8
98 SouthTripura Sonamura Purbajumerdepa— 935 3878p Tilla 007
99, Contd 362/1 2838/p Chara 0.01

362/2 (Tilla)
2842/p Nal 0.2
2843/p Nal 0.02
100, 162 13204 Nal 0.12
1350/p Nal 008
900/p Lunga 0.04
02 Bastu 0.08
101, ' 130 2852/p Nal 0.02
102 280/4 2897hp Nal 004
28073 3602/p Nal 0.12
3594/p Chara 001
3597h Nal 0.22
3593/ Chara 0.02
103. 304 2857p Nal 0.16
104. 144 3543/ Nal 030
105, ' 143 3527/p Nal 0.12
3552/p Nal 024
106. 7 3561/p Nal 0.10
107, 513 3564/p Nal 0.14
108. 351 3572p Nal 0.28
3578 Nal 0.20
3580/ Pukur (Nal) 0.10
109. 488/1 3583 Nal 0.12
110. 542 3584 Nal 0.10
111 21 3586/p Nal 0.07
112, 451 13294 Nal 0.20
113. 235 1823/ Nal 0.05
1824/p Nal 0.03
114. 14272 780/p Nal 007
: 785/p Lunga 0.13
115. 1/16 1333 Chara 0.10
1265 Bastu 0.13
1/56 39 Chara 0.03
134 3793 Tilla 02
1780 882p Chara 0.04
763/p Tilla 003
11112 1826/p Bastu(Tilla) 0.06
181 808 Tilla 002
809 Chara 0.01
811 Chara 00
1177 3795/p Bastu (Tilla) 005
/79 75 Tilla 0.10
1/13 %0l/p Nala 011
116. 6/3 874 Tilla 0.14
Total 18.57

[F. No. 0-36011/17/2010-ONG-11}
R.S. SIKDAR, Under Secy.
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=¥ faoelt, 8 weEd, 2012

T, 3, 636 — T TEHR 3 Wferaw it wfrer wrgweme (qfis o IwEm = sfyer = k) sifufam | 1962
(1962 1 50) (Ford Yo T TvaTq I U wE T 8) H T 3 B I-4W (1) B AF Y W@ TERF
e sl TR e T i sftrgen | e, 2437 (F), TR 23-09-2010 BRI W SR @ e Sy
ﬁﬁﬁﬁeqﬁﬂ’a}.ﬁa’hﬂ.mmﬁwmﬁﬁ@ﬁﬁmmmﬁwﬁwﬁmhﬁ
S % g TEeems fEn @ YT @ e 3T @ SfuFR W el A B SR SARTY F wwon B of;

R, 39 T e =) YR e @ aiE 26-10-2010 ¥ 24-11-2010 T I w5 4 7 o
S e WS ¥ 9 | W ome W R AR e € i sE g o R €
A Taw W 3, s SfubE w1 10 6 F SU-u (1) ® S6H TRA TR B o R

AR e T 3, 39 R W W @ TvEr o Tge TR W IR Hfw ¥ wmeens fen ® fag
srif ¢, 3o ST # sifvER W e w0 W At fem

;ST TR TR, I9 SUFTAR Y URT 6 F II-4R (1) G TR VR WA FQ G, 7€ S
¥ 5 7o e ® War sy o fafiie qfy F v faem @ fag swam & s st e e §;

iR G SR 3, TR SRR W U 6w I9-4 (4) F S i w5 v w0 gy, fén 3 ¥ e
Wﬁmﬁ%mq_ﬁ:ﬁmmm,wm%mﬁaﬂmﬁ,mmﬁﬁﬁaﬁﬁﬁm,
T e W R % At AR, fafvds F fifva o okt agaR, qf F 39 ST @ R, W@ TR
s P ol vl o o Ted gy, W Paewim @ R, Lo, fafre F fife g )

rpelt

wiar : PrgrereETR e : Py Fu-dwm : fawery
gt sppeht : o : dgeraETR

w9 foen TY-HH Ao O At | qfet = = TP
| Ty A
1 2 3 4 5 T 6 7 8
1 o frqn  frme AT 85/ 2955/p ™ 008
2956/p = 007
2957/p A 008
2 1150 2958/ gL 0.20
3 4 3334 e 007
4 1921 3298/p M 0.18
5. 192 3299 I 007
6. 1974 32997447 | 0.04
7 2071 3328 - 005
8. 890 3300/p LG 006
9. 2089 3301/p a 012
2035 3302p A 0.04
3303/p I 0.14
10. %3 2775/p g G 0.14
11 164/1 2788 = 004
2789/p LI 002
7852 27871p = 0.16
2880/p = 008

PTG T T R T MO TR BTN IREN R 2 U L LR G RE R R L s LR R, U e R EE U
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i 2 3 4 5 6 7 8
R wfredt g ey FEEEAT R 785/1 67115 qm 003
78572 6710/ m 0.06

6271/p = 004

6273/p = 0.08

6267/p L1t 0.04

‘ 6274/p TR 0.10
13. 613 2700/p W 001
14, 869/7 2774/p i 0.13
15. 1466 2661/p LI 0.03
16. 2078 2662/p kG| 0.12
17. 80172 5881/7405 gm 0.02
18. 870 2637/p LI 0.11
19, 1552 2636/p B 0.15
. 1221 2639/p L 0.08
2651/p T 0.14

2652/p LIS 0.06

2891/p RIS 0.08

21, 564 2654/p T 0.12
2. 187 2649/p = 007
. 188 2934/p LU 0.04
4. 78/ 6250/p T 0.10
7812 6251/p US| 0.20

6291/p L1y 001

25, 455 2791/p R 004
26. 4321 2889/p A1 0.06
27. 868 2803/p e 0.26
2. 19951 27%0/p T 007
9., 1907 2855/p BN 0.07
30 6547 2856, v A . 022
3L 988 285417501 A 003
3. 350 2887/p B 0.m
2888/p e 0.4

2953/p LIS 0.17

33. M7 2890/p R 011
3. 383/1 2874/p A 0.20
35, 3321 2927/p A 02
2928/p U 0.13

33212 6330/p b 0.9

6332p ard 007

36, 7592 422p A 007
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1 2 3 4 5 6 7 8

37, <fyeeit frgu  fermermg FEATFAR—AL 379 2935/p RIS 0.05

38. 494 2933/p T 0.03

39. 6172 2934/p A 0.06
7416/p

40, 1747 3407/p RIS 0.14

2944/p A 032

41, 1 2949/p b5 025

2950/p e 0.30

4. 91712 2951/p foam 0.04

43, 296 2954/p B 0.14

4, 448 6331/p RIS 0.01

6451/p B 007

6452/p A 0.02

6453/p RIS 0.06

45. 1697 3304/p 10 0.14

46, 1290 3291/p g 0.02

47, 1057 3290/p et 0.04

48, 1208 6326/p i 0.11

49, 1150 6327/ A 0.07

50. 255 6166/p om 0.10

6328/p LS| 0.08

6329/p kS 0.11

6708/p m 0.11

67094 qm 0.02

51 1197 6321/p feen 0.12

52 9%61/1 6333/p R 0.10

53. 175 6450/p A 0.11

5. 499 6449/p A 0.20

5. 497 6474/p femn 0.16

" A ‘. 1921 6572/p _&m 0.45

1922

7, 95971 6490/p ! 0.02

58. 594 6496/p =R 0.06

. 2026 6511/p m 0.16

60. 1097 6508/p qal-W 0.04

6509/ R ET 0.16

6510/p m 0.12

61. 602 6162/p " 001

62. 1 6163/p feen 0.05

6164/p Tm 0.12

T

CNAE RS ORI - L R

B H o e 4. ORGSO 0 D | R 1 O e 1 | 03

M APTI  4 6 Y

PR



(9P I—w® 3(ii)] WA T VAT : TN 18, 2012/ 29, 1933 1365

1 2 3 4 5 6 7 8

63.  wfenit forqu  faremerTg, TETTFTR—IAR 4372 6185/ femm 0.12

64. 18% 6703/p fe=mn 0.35

65. 1853 6264/p feen 0.26

6265/p feen 0.30

6266/p femn 0.04

66. 785 6263/p T 007

6267/p | 0.03

(fe=m

67. 800/2 6248/p Rl 020

800/1 6488/ e 0.08

68. 1419 6246 ki 0.15

69. 399 6242/p I 030

. 1/56 3346/p Rl 0.07

1119 6244/p 3m 0.01

e 11.22

e M e . M IT-HWTT : Ty
st st ; v ; it

w9 faen IY-HAP] Hrn T . iz E qgrw@m @A

A TR

1 2 3 4 5 6 7 8

1 ofresft o fremerg T 1012 7489/p feen 0.04

2 1244 244/p feen 0.18

3 1338 1022/p e 0.20

4 1491 1040/p A (FTE) 0.08

5, 1353 1418/p A 0.12

6. 1303 1445/p kU 0.16

7 1936 2407/7350 = 007

8. 1907 2681/p =] 001

9. V11 2696/p g 0.03

10. 626 926/p L1 0.05

217/p G 0.10

218/p B 0.20

219/p =1 0.06

216/p RIS 0.08

11. 670/1 303 I 0.10

1451 A 0.25

. 1174 248p femm 025

13, 71 253ip o 0.0+

367 G1/2012—9
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1 2 3 4 5 6 7 8
14 et Brg favemg TFEmR—a 9% 247hp e 0.02
254/p feen 0.50

243/p feen 0.07

229/p m 0.10

230/p feen 0.20

21p o 0.04

232/p oM 030

15, 1073 228/p qm 0.08
16, 1206 233/p WA 0.01
17. 55072 222/p feem 0.01
18 434 292/p feen 0,01
296/p fean 025

19. 31072 293 A 0.04
295/p A 0.04

20. 7621 302/p & 0.08
21. 87412 908/p feem 0.02
2 1377 909/p feen 0.30
23 588/1 906/p femn 0.38
58872 1915/p ELy 0.15

916/p feon 0.03

24, 740 924/p Rl 0.06
927 B 0.12

1015/p B 0.14

25, 1133 930/p a 0.10
26. 980 1011 BIGH 0.15
27 T 1012/ A 0.20
28, 1370 1013/p B 0.08
29 25 1016/p B 0.08
30. 380 1017/p Bl 003
1020 1L 0.03

31 1005 1018/p feen 0.08
0. 4mn 1024/p A 0.15
33. 1491 1039/p B 0.36
34, 1493 1092/p A 0.23
1044/p LIl 0.08

35, 624 90 A 0.06
36. 114673 1049/p RIS 0.02
1050/p A 0.01

37. 1159 1047/p feem 0.05
38, 1900 1053/p RIS 0.04
39, 274/1 1055/p feem 001
40, 320 1063/p e 0.12

7490

N1 e S MU . b M 0 . L] E el al bk R e i Mg s Fa bl 5 . e a DK a om L



[am I—ss 3(ii)] YR 1 TS : TR 18, 2012/79 29, 1933 1367
1 2 3 4 5 6 7 8
41. et g feeerg TERG—S 7623 1058/p B 0.10
762/4 1057/p L1 0.02

4. 883/2& 3 1411/p B 001
1442/p R 001

443/ RIS 0.03

1063/p T 0.4

43, 6722 1066/p £ 0.10
1401/p - 0.10

1409% I 0.02

M. 1354 1410/p o/ 0.04
45. 1611 27675 e 0.45
14/22p H 0.17

46. 1355/1 1446/p TIA 0.20
47, 1049 1402/p T/ 0.12
48, 20 2708 L 0.12
21 2736 A 0.06

49, 1/62 2791 et 0.13
1/48 7045/p HEF 0.4

1/4 1025/p TEE 0.10

/5 1026/p T 0.03

173 215/p om 020

177 301/p feen 0.10

50. 824 27194 T 0.10
51. 918 2734/p el 0.10
52. 671 2739 AT 0.12
2738 et 0.12

53. 1296/1 2704/p N 007
1296/2 269%/p g 0.03

2695/p A 0.01

2698/p feen o

5. 1232 2706/p B 0.14
55. 1668 2709/p = 0.04
56. 1714 2710/p B 0.03
57. 666 2691/p e 0.10
58, 1966 2680/p i 0.07
59. 1034 2689/p RS 0.08
60. 13321 2523/p et 0.03
61, 56312 2524/p A 0.10
62. 210 2529/p G 0.02
63. 1255/1 &2 25114 e 0.14
2520/p A 0.12
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1 2 3 4 5 6 7 8
6. vt frqn  fawmeng MEFm—aR 1246 2164/p | 001
2165/p A 0.03

65. 146 2166/p Ly 0.06
66. 1936 2467/ = 0.14
67. 1937 2408/p =T 007
68. 5411 2409/p L] 0.03
69. 540/2 116/p LG 0.60
. 130 2418 feen 022
71 630 2306/p qH 0.03
72. 96473 2398 fean 0.10
7. 757 4395/p A& 022
74, 662/1 4386/p L] 0.16
4366/p 1 002

75. 545 4397/ feen 0.02
4389/p femn 0.02

76. 594 4390/p (] 0.30
77 M9 4388 feen 0.12
78. 68671 4180 LI 0.08
4382 feem 0.10

7. 34 4403 fen 003
4380 feen 0.03

80, 1120 4353 fean 001
81. 476 4367 T 0.16
82. 886 4350 BRI 0.16
83. 1027 4344 LT 0.06
4343 NG 0.02

84. 1029 4457 T 001
85. 1803 4465 et 0.02
86. 1987 4810/p T 0.10
4811/p B 0.12

87. 1186/1 4491/p B 0.02
4490/p il 004

88. 1109 4485/p EIS| 0.02
89. 898 4463/p * AT 002
90, 951 4447/p a5 0.2
91, 692 4498/p ELY 0.08
449%/p RIS 0.12

7 675 4455/p RIS 0.08
4456/p IR 008

93, 346/1 4357/p AN 0.16




[¥nT 1@ 3(ii)] SIRT T T < A 18, 2012/979 29, 1933 1369
1 2 3 4 5 6 7 8
9. wfrest g fawmorg MFEFR—IE 80872 4809/p | 0.0
95. 1759 4500/p RIS 0.04
9%. 65973 4346/p A 0.03
97. 01 4394/ B 0.05
98. 1125 4351/p RIS 0.20
T 14.30
arygeht

dharr ;T TR et Wy I-wum ; fayrerTg

“ftr argyet : o : qrEe oo
0 fen I9-T9M Hte TG, wfe g, ga@ma uwg A
| e
1 2 3 4 5 6 7 8
1L dfref frqu faemeg [ PR 46 10254 weg/feen 025
2 634 1045/p e 0.15
1047 e 0.22
1048/p B | 0.06
3 1464 1044/p fean 008
4, 803 1052 =Ry/feen 0.10
803/1 1050/p A 0.52
80353 1063/p RIS 0.12
803/4 1517p feen 0.13
803/5 1065/p Ll 0.08
1066/p /AT 0.04
5 684 1062/p fen 0.10
1061/ =/t 0.07
6. 626 1064/p RIS 018
1067/p SRI/fee 0.04
1073/ femn 0.08
7 388 1110/p Bl 0.08
8 1379 1106/p & 0.18
1108/p = (feem 0.02
9, 648 11034 =w/fean 0.02
1107 =Ry/feen 0.02
10. 1569 1102/p s 0.05
1105/p wm 0.08
11, 863/1&863/2  110l/p |rfeen 0.06
1092/p m 0.08
1100/p m 0.04
1093/p =/t 0.08
1091/p =/ () 0.03
1087/p | () 0.06
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[Parr I—S8kc. 3(ii)]

1 2 3 4 5 6 7 8
12 wireef fiyqo  famerg AS TFR— 862 1094/p qm 006
13, Rl | 1090/ LG 003
14. 1401 1520/p feem 0.03
15, 515 1086/p |nu/feen 0.09

1084/p feen 0.39
16. 23 1082/p feen 0.03
923 1523/p feen 001
17. 98 6180/p T/ feen 0.17
18, 1/42 1522/p feen 0.54
k5 4.37
g
R, R et e Ju-wwT : FagrerTg
i{ﬁ‘ ﬂjlﬁﬁ s HfieT R, TR

wn  fen IY-THA] Hre T . iz . qguww  wwg A
k! AT
1 2 3 4 5 6 7 8
1 et firqo fameg &% TR 2006 3363/ T 0.16
2 2030 3364/p il 0.02
3 8472 3366/p B 0.28
8473 3388/p e 008
3389/p A 027
4, 3151 3366/p B 0.90

11891
5. 3224 3367/p k5 001
6. 2168/1 3387/p R 0.12
7 888 3419/ et 0.13
8 129373 3418/p b 0.05
1293/4 417 T 0.05
3426/p = 0.10
9, 2699 3427/p A 0.25
10. 2790 3425/p I/ 001
11 1294 3416/p LI 001
12 91 3429/p RIS 0.01
3433/p e 0.15
13. 1562 3430/p A 004
3431/p | 0.11
14. 1556 3493 R 0.11
15. 1511/1 3501/ il 001
16. 527 3432/p Tt 0.18

UL O SO b

ik

UL o

T |

Nl 2

RN IR

ERERLLE L CEERCRLE L R



[9FT [I—@% 3(ii)] STRE T USIYT : FIE 18, 2012/9T9 29, 1933 1371
1 2 3 4 5 6 7 8
17.  wfad e e BB, TR 24797 3437 e 0.10
18. 2477 3776/p I 022
19. 9209 34385 kI 0.02
922 3817/p T 0.26
92/5 3818/p ™ 0.04
3819/p YHRE-TR 042
37934 oA
20. (slp) 3498 A 0.05
21. 94/1 10473/p B 0.07
10475/p Rl 0.15
2. 3029 10479/p LI | 001
23, 2972 10474/p A 0.10
10441/p A 0.01
24, 9612 10485/p LI 001
25, 2723 10743/p Il 0.02
104104 A 0.05
2. 1422 3494/p c 0.06
27. 1415 9876 e 0.11
11416/p
28. 229] 3497/p I 0.09
3499/p A 0.11
29, 2087/1 10892/p A 04
208772 10891/p A 0.01
30, 2329 3746 Bl 001
10891/p
3L 2390 378%%p i 0.12
3790/ e 0.21
k7] 11117 3783 L0 0.06
3792/ T 0.03
33, 2290/1 38115 LSS 001
3813 RERS 0.02
3814/p e 0.07
3820/p I 0.02
34, 16172 4474 S| 0.01
11247
35, 1222 3775/p £ 0.29
3784/p ko 0.02
3786/p =R 0.04
36. 1036 3788/p A 0.08
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1 2 3 4 5 6 8
37, ofvest frqu  faeerg #.%, TR—0 1386 3816/p vl 0.09
38, 1811 3815/p A 007
39, 3075 4474/p g 009
47 T/ 0.13
M g 001
4478 ™ 0.12
4479 qH 003
40, 1581 4492/p fe=n 021
41. 625 4494/p A 0.45
2 121 4497 wEw 0.08
1/119 4503/p e 0.06
43, 1932 4516/p L 0.18
4. 2096 4526/p T 020
45. 1281 4526/p B 0.1
11242
46, 1748 4532/p LI 0.12
47. 750 4533/p Kl 0.06
48, 1895 4531/p BI 029
49. () 45730p et 022
50, 122211 4575/p kI 024
51. 2960 9860 e 0.09
11772
9861/p EIG| 0.10
52 2820 9863/p Ll 0.19
53, 1816 9865/p A 0.18
5, 2402 9866/p G 0.17
9873 el 005
55. 112 9871/p e 0.02
56. 1816 9872/p e 0.19
57. 2418 9877 LG 0.06
58, 1824/4 9878/p e 001
59, 1284/1 9875/p e 0.07
60. 2333/1 9883/p IS 0,20
61, 371 10300/p EI 001
10297/p A 021
62. 984 10296/p aa 001
63. 3074 10298/p RIk| 006
64, 85312 10295/p e 0.06
65. 6012 10310/p 1A 0.17




[ [—&T 3(ii)] A &1 TSI ¢ AL 18, 2012/919 29, 1933 1373

1 2 3 4 5 6 8

66. ufret faqu  faemerg, P, TR 1025 10294/p 001

67. 2775 10313/ 0.22

68. 23022 10312/p 001

69. 1824 103175 021

0. 641/1 103214 001

7. 3% 103194 0.03

7. 1836 10318 0.03
11404/p

7. 1401/1 10318/ 0.12

7, 749/1 10318 0.10
11405/

75. 425/4 10278 001
11402/p

76. 21472 10528/p 0.24

10506/p 027

10505/ 0.05

7. 1802 10333/ 0.03

7. 1541 10507/p 0.14

10508/ 0.08

9. 93272 10521/p 0.0l

93273 10509/p 0.11

10438/p 004

10510/p 005

80. 914 3500/p 001

8L 2714 10484/p 001

82. 1724 10483/p 0.09

83. 271 377 005

84, 1116 10482/p 007

85, 2590 10481/p 0.19

86. 2534 10480/p 0403

702/1 10448/p 0.15

10476/p 0.13

87. F700/1 10467/p 0.03

10439/p 003

10440/p 0.11

88, 210 19443/p 047

89, 1442 10442/p 007

1482/1 10740/ 007

90, 1204 10447/ 0.3

9l. 102072 10409/p 0.01

367 GI/2012—10
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1 2 3 4 5 6 7 8
R 4 g femey W, TR 65 10741/p A 0.12
93. 738 10744/p TEHT- TR 0.04
10746/p TR 0.01

Eityl 13.48

e
wen ; gy awie ; wiamma Fo-wamr ; fawmer
e SR - e s

wH  fwen IG-HHF] EiEH W e |, g Fat Tz w
1 2 3 4 5 6 7 SR

L ufyed fagn faueee EERT 1006 2431/p e {04
2 716 2432/p e 0.20
2538/p IS 0.10

3 457 2434/p T 0.18
35/1 2435/p AT 0.13

5 1670 2636/p uFY () 001
6. 1051 2439/p IS 0.1%
7 1984 2456/p T 0.01
8 1501 2455/p ars 0.9
9, 529 2440 B 044
10. 135 2458/p e G
1L s 2461/p R 051
12, 837 2460/p it 0.0
13. 212 A62/p RIS 0.11
617 2463ip A 0.08

15. 176 2464p e 042
i6. 5 8093 Bl 0.11
17. 240 2465/p e )
18 2109 246%/p et 0.01
i, 130 2468/p e 0.10
. 632/1 24750 T 0.12
2487/p L] 009

2541/p G 0,19

2. 677 24720 B! 0.10
1041 2476/p e 0

661 2479%p S (4l

1011 2585/p TR W 010

2582 2536/ Tt 0.19

AN -mrwmu..b M U
i

CIECIR T APt TR LT YT e T R R

4 i S L &

B



8082/p

{9 [I—8E 3(ii) ] Wl 1TSS WA 18, 2012/ 29, 1933 _ 1375
1 2 3 4 5 6 7 8
2. dfredt g fawmemy TG 186 2539/p e 0.0
27. 633 2542/p B 047
28 1501 T544/p A 009
. 182 2543/p I 0.02
3G, 1794 4600/ Ri| 0.12
-3, 06 4601/p Il 0.19
2. 1918 4620/p RIS 0.01
3z, 1639 4615 B 0.02
u 1420 4614/p i 0.4
4618/p T 0.15
5, 1216 6050/p el 6.06
. 1945 2548/p R 0l
2553/p RiG 0.2%
37 523/4 2563/p T 09
2561/p BRI 012
38 583 3123 = 0w
39. 1M1 2840/p e 0.13
40. 511 6033/p LI 0.04
41. 13% 3386/p a n.12
42, 134512 2549/p = 008
43, 237 2839/ Bl 013
. 1670 5078/p A 01
45, 64371 5079/p R 005
16 1074 5082/p A no
1) 373 5084/p A 0.18
5085/p A 0.03
4 1021 3366/p d 040
Y 59 2465 A 0.11
8093/p T 004
kY 508 3367 = .16
6032/p A 001
g 1343 6049/p B 205
3371p 25! 210
1381/p A 319
6292 1373 GG i)
969 33744 S 0.4
W i 6065/ b s
3375/p RIS
1769 6091/ Tty e
15 1916 Tt g4
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1376 {Parr II—S&c. 3(ii))
1 2 3 4 5 6 7 8
57, it fagu  fammeg ARt 1461 6092/p | 001
58. 1992 6100/p = 0.01
59, 411 6101/p femm 025
60. 2609 3387 A 0.10
8098/p
61, 741 3391p e 0.03
62. 1076 6102/p 9ri/( feam) 0.05
6103/ A 0.13
6132 et 0.46
63. 1394 6157 BIG| 001
64. 1203 6156/p T 030
65. 1012 6155/p B ] 0.02
66. 1464/1 6162/p G 008
1464/2 6242/p EIK 022
67. 469 6163/p B | 0.10
68, 261 6257 LS| 0.12
69. 264 6258/p LG 007
6259/p T 0.04
0. 1448 6295/p S 525
6229/p T 0.01
6230/p LI 012
6234/p AT 0.1
1. 1284 6233/p RISt 0.04
7. 1219 4559/p RIS 001
73, 169 4556/p LI] 0.26
74, 212 4401/p A 0.03
4549/p e 0.20
75. 1546 402/p T 015
4548/p T 043
7. 1511 4547/p = 001
7. 1595 4415/ A 0.11
78, 34/1 4413/p e 0.39
4418/ G- 007
7, 129 4552 RIS 0.0}
80 1141 4557/p B 0.25
81. 377 4400 B 004
82. 2”4 4393/p B 0.04
83. 3 4399/p e 0.02
84, 1407 4398/p G 017
85. 1910 4394/p S| 0.11

Sk

PRV TN - b N

Bt

T e I M S 1 AN BT Bi=ih s d -

v PR i A b Rl

il



[sm I—ds 3(ii)] ARG o T : LA 18, 2012/919 29, 1933 1377

1 2 3 4 5 6 7 8

%, i B faemee TN 47 4390/p e 0.17

87. 1634/4 4360/p e 0.08

88. 2008 4361/p B 0.14

89. 533 343 e 0.07

4345/p A1 0.03

4344/p A 0.04

%0 1333 4347/p B 0.05

91. 1553 4340 T 0.06

9. 728 4333/p qr/feen 0.01

93, 557/1 4619/p A 0.10

9. 1419 44315 AT 025

30/ i 01l

95 1777 4438/p 1/ 003

%, 84 6282/p B 008

97, 1206 6232 A 0.02

» 667 6231/p A 054

% 979 6226/p A 0.16

26274p A 0.10

100, 893 6280/p e 210

6281/p LS| 022

161, 1671 4424ip Rl 01l

4425/p B 0.14

102, 321 4391/p R 0.04

W03, 144472 #4320 I 0.01

104. 1160 4434/p 5] 0.03

105, /19 2157 B 0.02

i e 14.57

e 2 afem aadre : gfayr afiem Ig-wum ; favneng
wftr orgEE « W : i aftem

E R IY-EHRY, Hre TE . T H giFat  wHEs A

q€ e L]

1 2 3 4 5 6 7 8

1. ufrest fqu  fswRrg e =fem 186 144/p T 0.18

2 52 124/p I 001

3. 940 146/p A 0.01

4 935 122/p B 0.12

. 856 123/p AT 0.24

6. 1163 121/p A 0.12

119/p B 0.02

7. X7 82/p e 0.12
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1 2 3 4 5 & 7 %
g uivsd i@ famerw TR afem— 1775 440/p TSt 008
9 R 363 3k /AR 0od
10. 398 &0/p A1 0.02
11. 413 3ip RIS 0.04
50/p et 0.02

12. 620 51/p B! 0.33
13 9 48 p Ry 0.08
4. 31 A7p T 0.02
360 EIR] 014

48/ i 004

15 1035 46/p e 0.02
IG. 733 3p YA 003
17 n 3/ EREHG 911
3 AR 0.01

32/ AT (g

18 249 29 = fee e
i9. 8G1/1 4271p = 007
80172 428/p qRY 016

420/p A/ 002

430/p AT 012

439/p T DA

441/p B 08

20. 1802 441/6052 RUS) 04
21 1108/1 49/p R/t 0.11
1108/2 450/p AT/ I3

466/p AT e

451/p 10y FRIT

16d/p AT 0 0%

448/p et 01

465/p i@ i

2, 86 443/p IRl A 041
2. 1078 <50l LI o2
462/p B 002

514/p BiLo] 06

24 369 510/p B 024
25. 176 463/p B 0.20
26. 927 515/p B 016G
27 230 4791/p =Tt M
4792/p i) L

4793p EIS) (176

| . P IP’I-"W““II-- - RIS T T T “: P b B4 WA B (4 e N < 4 e b . L



(=M il—&E 3(ii)] WA 1 TSI : B 18, 2012/919 29, 1933 1379
1 2 3 4 5 6 7 8
B el B faerr fem afem—  2u 4802/p e 0.02
it 4697/p et 0.08

29, 24272 4472/p TR/ 0.08
30. 239 4493 LU 0.08
31 185 469%/p RIS 0.08
4695/p T 0.06

32 1128 47885 T 0.20
$173/p e 002

4804/p HTet 0.24

3, 53 4794/p et 0.06
4. 1078 516/p LIS 0.10
35 106 528/p S 002
529/p A 0.01

3. 9% 517p e 012
37, 619 524/p I 0.28
525/p Bl 0.4

526/p HRY/ATR 0.01

38, 158 572p e 0.12
39, 495 570/p LIS 0.10
571p EiS| 0.04

0 66/2 2627/p B 013
2572/p LIS 0.08

4, %471 2628/p T 0.01
Y 53373 2571/p A 0.14
1, 630 2569/ A 0.08
X 1036 2558/p LG 008
45 42502 29izfp A 0.08
4 983/2 2556/p AT 008
47, 4261 2527 T 0.08
42613 2919%p T 0.02

2531p et 0.06

2528/p B 0.07

a8, 323 2198/p 1 001
an, 183 2920/p T 005
50 303 2525/p RIS 0.05
5t 385 3719/ TATA 0.10
52, 922 3770k /AT 0.15
53, 964 17684 |0/ 0.08
54, 1100 3769/p =/ 0.04
55, 896 37674 |G/ 0.13
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1 2 3 4 5 6 7 8
56, ofyeet fgo  faeeng =H sfem— 8201 3764/p - =myfes 0.09
s 3763/p =m/feen 0.02

3794/p FERYAA 0.02

57. 341 3765/p e 0.04
58, 538 3762/p Y/ 0.02
3760/ B 0.10

59, 1488 3862/p wg/feet 0.17
60. 997/3 3963/p [ 0.04
39415 i 008

3942/p kI 004

3964/p & 005

61. 1672 3960/p & 005
62, 291 3958/p |/ 0.04
3825/p /A 0.10

3826/p /A 0.12

63. 996 3827/ I 0.16
3828/p 4 0.12

64. 215 3833/p T 0.10
65. 9 3834/p A 0.20
66. 195 3856/p & 0.04
67. 58 3840/p B 0.07
68. 1445 3855/p feen 027
3853/p |ra/fee 0.06

69. 09 3854/p I} 0.26
70, 1382 3882/p foen 0.02
4302/p feem 0.05

7. 1640 4299/p fean 0.16
g2} 1653 4300/p feen 024
7. 3 2626/p a1 0.12
74, 1047 3747 Ri| 0.06
3748/p A 0.05

75. 1681 1268/p B 0.29
76. 1963 1305/p et 0.13
7. 338 4693/p ™ 0.2
7. 43072 4651/p . A& 002
4650/p LG 0.2

4652p BRI} 0.15

4353/p B 0.09

. 2212 1192/p T 0.13
2738/ A 0.18

80. %7 1315/p RIS 0.01

P

R TSR OB - | W L.l

T T R OO SO D 1400 B IO Bt - (ot
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1 2 3 4 5 6 7 8
81, il g fawmeng TR Rem— 1644 580/p = 0.26
82. T roen 1269/p L 0.10
83. 1075 581/p A 0.02
8. 1798 823/p i 0.20
85, 1889 828/p A 0.19
86. 1829 2643/p T 0.10
87. 657 252 LI 0.05
88, 1732 4807/p Rl 002
89. %7 4692/p | 0.16
4691/p | 0.16

%0. 1294 1359/ fafe 0.11

(ren)

91 1057 1382/p b 0.12
72 19%61/1 1307 A () 0.06
93, 1335 1380/ femn 0.06
1381/p | () 0.06

1306 A () 0.10

o, 198 1266 LS| 037
95. 2173 13194 = 003
2703/p T 0.12

2745/p T 0.10

2740/p T 026

%, 3362 1318/ TR 026
97. 2% 1316/p = 0.13
98. 1037 1314/p T 0.18
99. 162 1331 T 0.01
1312/p T 0.05

100. 4251 2641/p A 0.15
101. 638 37173 T 0.04
102. 275 377k kSl 0.12
312 A 0.12

103, 862 145/p A 0.16
104, 530/1 5 LG 0.19
83/p T 0.18

79p ki 0.02

105, 103 49 Rl 0.07
106. 1125 3746/ o () 0.12
107, 215 3824 =R (AeT) 0.09
3833/p L] 0.10

108 503 3957/p R () 003
109, 1763 1308/p A (TRA) ool
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1 2 3 4 5 6 7 8
1o, i g fawmerg fom wfem— 4252 2912/p A 008
uL R 589 2557p | 0.06
112, 7621 567/p Bl 0.09
113, 39 573/p T 0.13
114, 526 576/p B 0.04
115, 760 579/p e 0.20
116. 37 578/p RIS 0.04
117. 260 850/p e 007

849/p RIS 004

856/p R 0.18
118, 441 855/p BIS] 0.03
119, 173 839/p I 0.10
120. pi)) 818/p B 022
121 299 822/p IS 004
122. 1081 824/p TR () 001
123, 347 826/p T 0.03
124, 1014 827/p el 0.10
125, 336 806/p i 001
126. 348 805/p A 0.40
127. 792 804/p B 0.04
128. 21 1191/p B 0.02
129. 1031 1270/p I 0.14
130. 26 1267/p B 010
131 310 2735/ e 0.18

2746/p EIG| 0.01
132, 83472 2712 1A 0.10
133, 210 2693/p IS 0.12
134, 163/1 2694/p EIS| 009
135, 651 2697/p e 0,03
136 786 2695/p mét 020
137. 765 2698/p B 0,03
138 1455 4330/p e 0.03
139. 631 4803/p el 0.10
140, 1607 4805/ B 022
141, 723 47671 e 031
142, 719 4747ip LIS 0ol
143 %05 7926 L] 0.20
144, 08 4749%p Bl 023
145, 70 4750/p A1 0.01
145 459 4699/ TS| 029
47, 112873 4746/p LI 0.26

T

SANE VDS VA - |

[P T ATI 29T (TR )

R EE ]

bR el M . 3 b
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1 2 3 4 5 6 7 8
148 wiradt frqgu  fawmerg afRmE afem— 43071 4648/p el 0.09
149, St 43172 4645/p A 0.10
4454/p T 0.07
150 845/1 4643/p LI 0.10
ISL. 84373 4642/p T 0.12
152, 91172 4452/p Ui 0.01
4462/p A (A7) 0.i2
153. 24212 #47 =N () 0.08
154. 893 4492/p RIS 0.10
155. 98 34/p kG| 0.01
156. 1798 823/p T 0.20
157, 1/62 4332/p I 0.04
/66 4474/p = () 0.02
1/67 M7 YIS (FTT) 0.06
4479/p = () 0.02
1/38 5093/ T 0.01

5677p
131 4301/p T 0.16
1/43 4298/p feean 0.56
1/4 1300 I 0.02
1/4 840/p T 0.06
1/10 2530/p e 0.08
1/i0 2529/p T 008
1/54 3801 oL (1) 009
3802/p = (feem) 0
1/43 4298/p feen 0.56
1/49 1300 A 0.02
158, 317 4657/p Rl 0.04
159. 3/4 4453/p 1A 0.08
e 23.71
Hra ; weten AgdHe : TieTarer Fr-gwm ; fagmer

e st ; drar ;'

ELIRSC TY-HAR Hral =|Eq b, 2. e F AT THE H
€ §Awe
1 2 3 4 5 6 7 8
L ofredt figu  feemerg EE 60 212/p Bl 0.09
2 96/1 338/p | 017
3. 349 336/p e 0.12
4 239 330/p e 0.12
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1 2 3 4 5 6 7 8
5 fredt igp Ry Fwm afem— 134 323/p R 0.10
6. Ry 298 317 LI 008
7 297 386/p LK 0.13

387/p 1 0.01
8. 1012 27 e 0.46
9 2071,2&3 533 R 001
54 = 0.04
535 = 0.10
536 = 0.07
54 1 002
545 i 0.10

10. 253 530 T 000
1L 216 717/p AT 0.19
12 342 75 Rt 0.09

1898 Bl 0.04
13, 165 39 R 0.10
14, B 2016 wEH 007
2017 wEE 0.10
15. 156 2022 I 0.18
2023 g1 0.19
2018 qR/ () 006

16. 1005 724 i 003
17. % 2025 am/ (AR 0.12
18, 110 2029 TR/ () 002
19. 310 1958/ Wi W 021

20. 31571 1971p TR () 0.05

1974 et 0.06

21, 31572 1972/p I 008
2, 3153 1973/ LI 008
. %4 1967/ e 0.18
2, 32 1898/ I 003
25, 24 1897/p L 018
2. 187 1899/p A 0.02
7. 257 1902/p A 045
2, 259 1855/p e 0.11
29, 91 1856/p A 022
30. %5 1857 EIG 0.26
3. 2772 1825/p = 020

U BRI DU o L MMM st L el cuimige B Db ol [ L 5 s v . o B b b
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1 2 3 4 5 6 7 8
R wived o faemerg ThRm afem— 65 1826/p At 031
it 1828/p B 001

2399 B 0.09

33, 148 2397/p T 026
. 135 2401/p il 0.18
35. 07 2334/p RIS 0.15
36. 52 2432/p ATt 021
37. 238 2427p RIS 0.20
38. 319 2453/p Hret 032
39. 189 2450/p AT 022
40, 35 2458/p RIS 0.23
2459/p e 0.01

41. 162 2457/p = 024
4. 634 389/p RIS 0.07
390/p UG 0.09

391/p LI 0.05

4. 12 1831 i 205
i, 121 344 A 0.14
45, 37 210 | () 001
46. 4 213/p A 0.16
47, 7% 385/p A 0.18
48, 661 384/p BRI 0.07
49. 1083 1854/p LU 0.12
50. 1035 2071 A 0.14
51, 2 2026/p | 0.01
2027/p L0 0.03

5. 6512 2398/p i 0.10
53. 318 239/p AR (AT 024
54, 28 219/p T 0.22
55, 1007 337/p RIS 0.02
56. 19972 1p BI| 0.12
57. B4 720/p A 002
58. 435 552/p ki3 0.03
59. 245 320/p L 0.10
60. 999 383/p A 005
61. 511 1904/p T 0.01
62. %4 1967/p B 0.14
63. 1015 392/p T 0.04
64, M3 393/p il 0.08
65. 1081 232p e 0.02
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1 2 3 4 5 6 7 8
66. oireeft fiqu  fawmerg =R WRew— 266 388/p it 0.04
67. i 19972 1795/p %91 () 0.04
68. 1107 2031/p LR 0.03
69. 183 230/p RG] 0.01
yil 943 340/p EIS] 0.13
7. 65 1827/ e 0.10
72, m 320/p aE 0.10
7. 199/1 2 RIS 0.1
7. 24 89 7/p el 0.10
7. 1711 905/ a3 0.03

2425 BiG 0.17

1853 e 0.03

1830 1 0.02

- e T 10.67

T : st HEWE : vt Sy-gunr ; fagrene
st st « o : s

wH  faen S9-HA Hre T, e . i aran | uEs A

¥ T

1 2 3 4 5 6 7 8

1. qfest g fawmerg e 1972 627 RIS 0.50

2 78 626 AR 001

3. 420 625 B 0.28

4 35573 624 A 0.03

5 3571 639 -G 0.08

3571 640 BIG| 0.10

6. 915 642 R 0.19

7 166 609 R 0.06

8 375 643 B 0.09

9 7 1160 ™ 0.10
10 407 1159 it 021
11. 404 1154 LIS 0.18
12 163 1155 RIS 0.08
13, 643 1152/p A 0.06
14. 3412 1150/p G 0.06

1347 BIG 0.21
15, 1/109 1176 B 0.17
16. 146 17 (5| 0.10
17, 3% 1181 B 0.24
18, 17109 1184 LI 0.04
19 1512 1185/ et 0.21
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1 2 3 4 5 6 7 8

20, ofeeet g fRwmerg AT 112 s k1 0.04
(1341)

21 1134 1398 B 0.25

n, 24672 5437 e 021

246 1348/p T 0.20

23. 820 1352 e 0.15

1353 RIS 0.03

2. 4721 1355 RIS 0.08

1363 T 005

25. 3571 637/p LIl 0.01

2. 102 11514 RiG| 0.34

27, 1109 1173/p R 0.05

28, 1572 1185/ LU 0.24
5462/p

29 1143 11296 i 0.50

2024/p e 0.06

1144 2060/p AT 0.12

2068/ T 0.10

30. 3153 2023/ = 0.10

3l 45911 2067/p =0 0.05

2072/p i 0.11

32. yiy) 2076/p AT 0.18

3 im 20856 RG] 01

4, 14772 2516/p o i 004

35, 15773 2511/p e afya 004

36, 84 2084 Bl 0.12

37 787 2087/p et 0.01

38, 516 2090/p i 0.4

29, 516 2100 a 0.14

40 % 2219 A 0.02

41 521/4 2220/p e 0.30

2. 15271 2228/ B 0.18

227 A 0.04

2229% e 0.13

43, 30 2230/p Tt 0.03

44 449 232 LI 0.09

2401/p A 0.18

2400/p 1 0.02

15, 458/2 2475/p LG 00

16. 545 2404 A 0.01

47, 45/1 2396/ kL] 0.04

18 104 5488/p A 0.1

49, 330 2403/p T 0.01

50. 434 2479%p o 0.06

2480/p qTe 0.03
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1 2 3 4 5 6 7 8

51 ufyendt fagu  fammemg AT —a 3873 2477 e 0.06

2506/p =1 001

2508/p LIS 0.01

52. 5 2478/ = 0.08

53. 955 2507/p Kl 0.12

54, %1 2505/p LIS 002

2484/p LI 003

55, 57 2503/ e 0.05

6. 17411 2510/p A 0.06

2509%p S 001

57. 751 2512/p Bl 0.10

2502 Ll 0.16

434/5 2514/p & 004

58, 290 3532/p BRI 0.02

3533/p A 0.03

3535/p B 0.10

3534/p = 04

59, 6212 3544/p EIS| 0.15

62/1 3545/p B 0.01

60. 933 3543/p 1 002

61, 1 35471p A 023

62. 1973 3553/p A 0.04

3534/p Bk 003

63. %7 3547 EIS 004
5410

64. 5322 3708/p BIg 0.18

3704/p A 002

65. 43912 3707/p = 0.07

3705/p = 0.10

3706/p I 0.04

66. RN 3700/p = 0.18

61, 33 3720/ e 008

IN2Up = 0.11

68. 15/1 3719/p 1 021

3723/ LG 004

89, 112 3736/p LI 0.20

3738/ RIS 0.03

3737Mp EIS] 002

0. 314/1 3743/p IS 0.08

3742/p B 003

. 4412 3920/p B 0.04

n 213 3919/p IS 0.08

3918/p d 001
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1 2 3 4 5 6 7 8
7. et frq R APTRi—It 1842 3913p b 0.04
3911p b 001

. 18322 3912 ¥ 005
7. 23973 3924/p T 002
7%. 6 4106 ™ 006
4107 LI 0.09

. 3023 4112p e 068
302/4 4159 LG 004

3025 4158 et 002

3026 4378fp il 005

7379% - 002

4525/p N 001

4528p b 0.14

4501p LI 0.10

4499 T 003

4950/p g | 0.32

. 211 4109 ki 0.18
. 611 4110 A 0,10
4103 T 001

4102/p A 061

0, 40972 4161 B 0.01
4160/p i 001

81, 89/1 4157 T 002
0, 5132 4150p K 008
4380 i 0.04

43814 gIc] 00s

4382/p o .04

4383/p I 62

3, 503 437 A 0.0R
8, 15712 43750p gl 005
4376/p a1 008

4149 L 008

85, 32711 4152p Lo 001
8. 03 43100 b 006
#7. 2411 43740 L IC] 005
88 % 45274 e 005
89, 1130 4530/ kG 002
90, 241 4516p | 0.12
32472 4517 L] 005

4514p i 012

45084 = 0.13
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1 2 3 4 5 6 7 8

9. wivert frqu o et 3 4512p T 0.04

4513/p Ll 009

2, 1713 4507/p | 0.10

4506/p b 001

9. 1/46 4476/p feen 0.01

1197 “TR e 004

9, 8 4502/p T 0.06
46111

98 98 4500/p L 0.08

48720/ L 0.01

9. 302/8 4498/p Lt 0.11

97. 01 4497 | 0.08

%, 1/98 4496/p T 0.02

9. 5131 4495/p Bl 0.06

449%4/p ™ 001

4874/p = 0.04

) 4949/p ™ 028

200, 47 4951/p oA 0.05

101, 3027 4952p ki 0.06

102 m 4946/p T 0.10

103. 1 4943/ ] 0.12

4939 A 002

104, 2991 4934/p a 0.06

29973 4933/ _r 0.02

29972 4932p L | 0.06

4928/p b 008

_ " 4929 L0 009

105, ' 0] 4938/ ™ 005

106. 0 4937p A 0m

4936/p A 001

107. 7 4925/p e 0.09

108, 218 4920/p fafe 0.19

109 23 49% e 005

90 e 001

110, 23W1 4919 i 0.15

111 20 5915/p T 0.30

12, 196/5 5147 ™ 0.06

113, 3811 5142p i 0.13

51484 Rid] 0.18

5150/p A 0.10
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1 2 3 4 5 6 7 8
14 <fraft frgo  faemerg At san 5164/p L 0.10
5673 5158 = 0.09
S6/1 5163/p T 0.10
5162p ki 0.02
5186/ e 001
115. 412 5165/p Rl 0.09
5166/p = (133
5185/p - 0.18
116, 2021 51924 b 0.13
202/4 5193 ™ 0.4
003 51915 e 0.02
5289/p L | 0.05
52884 L | 0.09
17, 37R 5017/p = 0.16
373 5017 e 0.12

5407
118, 146 5016/p ™ 0.32
1214 5018/p feen 0.04
/52 51515 feen 008
5140 T 0.11
119, 4791 5287/ A 008
47912 5282/p e 007
5276/p LI 0.02
5275/p i 0.06
120, 47 5280/p & 0.05
5279%p A 0.04
52784 e 0.06
121, 458 527 e 0.04
5274/p - .02
122, 17 52736 LS| 001
52724p LG 0.13
123, 12 5267/p ] 0.16
5265p T 0.08
5264/p T 0.03
124, 502/1: 5330/ b 008
50272 5261/p A 001
50273 5262p T 005
5255 & 0.10
5334 LS| 0.11
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1 2 3 -4 5 6 7 8
125. it frqu  fawwerg snuA—a 41871 5263/p L 001
5260/p i 0.11
126, ) 204 5254/p LI 0.10
127. 1003 5330 T 0.06
100/1 5504/p
128. 45111 5332/p =R 030
129. 97 5368/p qm 0.08
130. 97 5366/p m 0.06
131 1/230 5348/p femn 025
1/232 5361/p qm 030
1229 5364/p fuafe 001
. 5363/ £ 1 001
5362 £l 001
132, 1/57 5360/p m .11
1/58 5350/p Tm 045
17234 5403/p feen 0.2
1231 5351 g o
133, ~ 35 2102/p L 0.1l
134, 546 2100/p o 0.15
He 21.89
drr ; T TR AEIE : ATwAET Iq-wwwT ; fagmen
sfa syt : o : vEw R
wq  foen IY-HHR], Hs fernksd e ¥, qrwa g A
g HIEA
1 2 3 4 5 6 7 8
1. ofresl o faemenmg T TR B7 1705 fean 0.03
1884
2 1/64 1704 feen 0.12
3. 1106 1705 feem 0.58
e 0.73

[T & 3-36011/13/2010-3CsH-11 ]
3R W, faeree, s ofem



[ ST 3(ii)] WRA T TIGT : GO 18, 2012799 29, 1933 1393

New Delhi, the 8th February, 2012

8.0, 636.—Whereas by notification of Government of India in Ministry of Petreleum and Natural Gas number S.0.
2437 (E) dated 23-9-2010 issued under sub-section (1) of Section 3 of the Petroleum and Minerals Pipelines (Acquisition of
Right of User in Land) Act, 1962 (50 of 1962) (hereinafter referred to as the said Act), Government of India declared its
intention to acquire the Right of User in the Land specified in the Schedule appended to that notification for the purpose of
laying pipeline for transportation of natural gas through Nimbutali-Bagabasa in the State of Tripura, ONGC Limited.

And whereas copies of the said Gazette notification were made available to the public from 26-10-2010 io
24-11-2010,

And whereas the objections received from ths public have been considered and disallowed by the Competent
Authority.

And whereas the Competent Authority has, under sub-section (1) of Section 6 of the said Act, submitted its report
to Government of India :

And whereas Government of India afier considering the said report and on being satisfied that the said land is
required for laying the pipelines, has decided to acquire the Right of User therein;

Now, therefore, in exercise of the powers conferred by sub-section (i) of the Section 6 of the said Act, Government
cf India hereby declares that the right of user in the Land specified in the Schedule appended to this notification is hereby
acquired for laying the pipeline with the land Schedule annexed hereto.

And, further in exercise of the power conferred by sub-section (4) of Section 6 of said Act, Government of India
hereby directs that the Right of User in the land for laying the pipeline shall, instead of vesting in Government of India, vest.
on this date of publication of the declaration, in the ONGC Limited, subject to the terms and conditions so imposed. free
from all encumbrances.

Mouja : Nehalchandra Nagar LK. -Nehalchandra Nagar Sub--Division-Bishalghar
Schedule of Land :

SL No. District Sub-Division Mouja Khatian Plot No. Clasgification Areain

Ne. of Land Acre

£y Q) K @ (&) () ) ®

1. West Bishalghar ~ Nehalchandra 851 2955/p Nal 008

Nagar 2956/p Nal 007

2957/p Nal 0.08

2 1150 2958/ Nal 0.20

3. 4 3334/p Tilla 007

4 1921 3298/p Nal 0.18

5. 1922 3299/p Nal 0.07

6. 1974 3299/ Nal 0.04
7447

7 2071 3328/ Chara 0.05

890 3300/p Nal 0.06

2089 3301/p Nal 0.12

2035 3302/p Nal 0.4

3303/ Nal 0.14

10 %3 27750p Nal 0.14

11. 764/1 2788/ Nal 0.4

2789/p Nal 0.2

78512 2787/p Nal 0.16

2880/p Nal 0.08
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2 West Bishalghar  Nehalchandra 78§/ 6711 Lunga 003

Nagar—Contd.  7g4n 6710/ Lunga 006

' 6271k Nal 0.04

6273 Pukur 008

6267/p Chara 0.04

6274/p Pular 0.10

1, 63 2700/ Bastu 001

14, 869/7 20k Nal 0.13

15 1466 2661/p Nal 003

16. 20m 2662/p Nal 0.2

7. 8012 sl Lunga 0.02
7405

8. 80 2637 Nal o1l

19. 1552 2636/p Nal 0.15

2. 1221 2639%p Nl 008

2651p Nal 0.14

%6326p Nat 006

2891/ Nal 008

2L, %64 2654/p Nal 0.2

23 187 2649/ Nal 0.07

B, 188 2934/p Nl 0.04

%, 7’1 6250/p Nl 0.10

782 6251/p Nal 020

6291/ Chara 001

2, 455 2791 Nal 004

%, am 2889/p Nal 006

7, 8 2803/ Nal 026

» 199571 2790/ Nal 0c,

». 1907 2855/ Nal 007

%, 6542 2856/p Nal 02

3l. 98 2854/ Nal 003
7501

2, 350 2887/ Nal 002

2888% Nal 0.04

29534p Nal 0.17

3, W 2890/ Nal ol

u, 383/1 2874k Nal 0.20

38, 3 2927/ Nal 002

29284 Nal 013

3322 63304 Nal 009

6332 Nal 007
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3. West Bishalghar ~ Nehalchanda 7592 424 Nal 0.07
37 Nagar—Contd, 3 2935/p Nal 0.05
38 94 2933 Nal 003
. 6112 2934/p Nal 0.06
7416/p
40, 1747 3407p Nal 0.14
2944/p Nal 0.32
41 71 29494 Nal 025
2950 Nal 0.30
2. 1 ¥/7) 2951/ Tilla 0.04
43. 26 2954/p Nal 0.14
44, 448 6331p Nal 0.01
6451/p Nal 007
6452/p Nal 002
6453/p Nal 0.06
45, _ ‘ 1697 3304/p Chara 0.14
46, 1290 32915 Bagan 0.0
47. 1057 3290 Bagan 0.04
48 1208 6326/p Nal 011
. ‘ 115 6327 Nal 007
0. 25 6166/p Lunga 010
6328 Nal 0.08
6329 Nal 011
6708/p Lunga 011
6709 Lunga 0.02
51 1197 6321 Tilla 0.12
2. 9%61/1 6333p Chara 0.10
5. 175 6450/p Nal 011
5, 499 6449/p Nai 0.20
5, 97 6474/ Tilla 016
56. 191 6572 Lunga 045
1927
57. b B 6490/p Doba 002
s 5 6496/p Chara 0.06
. 06 6511/p Lunga 0.i6
0, 1097 6508/p Pukur 0.04
6509/p par 0.16
6510p Pukur 012

§

61, a2 6162/p Bhiti 001
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62. West Bishalghar Nehalchandra 831 6163/p Tilla 005

Nagar—Contd. 6164/ Lunga 0.12
63. 432 6185/p Tilla 0.12
64. 1870 6703/p Tilla 0.35
65, 1853 6264/p Tilla 0.26
6265/p Tilla 0.30
6266/p Tilla 0.04
66. 85 6263/p Lunga 007
6267/p Chara 0.03

(tlla)
67. 800/2 6248/p Nal 020
800/1 6488/p Tilla 0.08
68. 1419 6246 Nal 015
69. 39 6242p Nal 030
70. 1/56 B4ehp Nal 0.07
119 6244/p Duba 001
Total 11.22

Mouja : Ganiamara TK —Ganiamara Sub—Division-Bishalghar

Scheduleof Land :

SL No. District Sub-Division Mouja Khatian Plot No. Clagsification Areain

No. of Land Acre

M 2) (&) @ &) (6) ) @)

1. West Bishalghar Ganiamara 1012 7489 Tilla 004

2 1244 244/p Tilla 0.18

3 1338 1022/p Nal 020

4 1491 1040/p Chara (Nal) 0.08

5 1353 1418/ Nal 0.12

6 1303 1445/p Nal 0.16

7 1936 2407/ Nal 0.07
7350

8. 1907 2681/p Bastu 001

9 111 2696/p Bastu 003

10, 626 926/p Chara 005

217 Nal 0.10

218p Nal 0.20

219/p Chara 0.06

216/p Nal 0.08

11 670/1 303 Nal 0.10

1451 Nal 025
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12 West Bishalghar  Ganiamara—Contd. 1174 248p Tilla 0.25
13. 737 253p Lunga 004
14. 974 247fp Tilla 0.02

254/p Tilla 0.50

243/p Tilla 0.07

229p Lunga 0.10

230/p Tilla 002

231/p Lunga 004

232p Lunga 0.30

15. 1073 228/p Lunga 0.08
16. 1206 233/p Bagan 001
17. 550/2 222p Tilla 001
18. 434 292/p Tilla 0.01
296/p Tilla 0.25

19, 31072 293 Nal 0.04
295/p Nal 0.04

20, 762/1 302/p Nal 0.08
21 87412 908/p Tilla 002
n 1377 909/p Tilla 030
2. 588/1 906/p Tilla 0.38
58872 1915/ Chara 0.15

916/p Tilla 0.03

4. 0 924/p Nal 0.06
97 Nal 0.12

1015/p Nal 014

25. 1133 930/p Nal 0.10
26. 980 1011p Nal 0.15
7. 74 1012/p Nal 0.20
28. 1370 1013/p Nat 008
29 25 1016/p Nal 0.08
30. 380 1017/p Nal 0.0?
1020 Chara o

31 1005 1018/p Tilla 0.08
2. 4mn 1024/p Nal 0.15
3. 1491 1039/ Nal 036
3, 1493 1092/p Nal 0.23
1044/p Nal 0.08

35. 624 990 Bagan 0.06
3. 1146/3 1049/ Nal 0.02
1050/p Nal 0.01

37. 1159 1047/ Tilla 005

367 GI2012—13
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38 West Bishalghar  Ganiamara—Contd 1900 1053/p Nal 0.4
39. 27441 1055/p Tilla 001
40, 320 1063/p Nal 012

7490
41. 76273 1058/ Nal 0.10
762/4 1057/ Chara 0.02
42. 88372&3 1411/p Nal |
1442/p Nal 0.01
1443 Nal 0.03
1063/p Nal 0.04
43. 67212 1066/p Nal 0.10
1401p Nal 0.10
1409/ Nal 0.02
4. 1354 1410p Chara 0.04
45, 1611 2767 Nal 045
14/22p Chiara 0.17
46, 135571 1446/p Nat 0.20
47 149 1402/p Nl 012
48. 20 2708 Nal 12
21 2736 Nal 0.06
49. 1/62 291 Nala 0.13
148 T045/p Road 0.04
/4 1025/p Road 0.10
Vs 1026/p Nal 0403
173 215/p Longa 0.20
177 KLY Tdla 0.0
50. 84 27M94 Chara 010
51. 918 2734/p Nal 0.0
32 671 2739 Nal 0.12
27386 Nal 012
33 1296/1 2704/ Nal 007
£296/2 2696/p Bastu 003
2695/p Bagan 0Nl
2098p Tilla 004
. 1232 . 2706/ Nal 0.14
53. 1568 2709/p Nal 004
36 1714 2710/ Nal 003
5. 666 26915p T4l 0.10
5. 1966 2680 Nal 047
39, 1034 2689p Nal (.08
G 33211 2523/p Nal 043
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6l.  West Bishalghar  Ganiamara—Contd  563/2 2524p Nal 0.10
62. 210 2529/p Pukur 0.02
63. 1255/1&2 . 2511p Nal 0.14

2520p Nal 0.12
64. 1246 2164/p Nal 0.1

2165/p Nal 0.03
65. 146 2166/ Chara 0.06
66. 1936 24671 Nal 0.14
67. 1937 2408/ Chara 0.07
68. 54171 2409/p Chara 003
69. 54012 2416/p Nal 0.60
0. 1730 24185 Tila 0.22
7. 630 2306/p Pukur 0.03
. 964/3 2398/p Tilla 0.10
7. 757 4395/p Nal 022
74, 662/1 4386/p Mal 0.16

4366/p Bagan 0.2
7s. 545 4397p Tilla 0.02

4389 Tilta 0.02
%. 504 4390/p Nal 030
7. 49 34388/p Tilla 0.12
78. 686/1 4180/p Nal 0.08

4382 Tilla 0.10
. 3/4 4403/ Tilia 0.03

4380/p Tilla 0.03
80. 1720 4353/p Tilla 001
81. 4% 4367/ Nal 0.16
. 886 4350/p Nal 0.16
83, 1027 4344/p Pukur 0.06

4343/ Pukur 0.02
84, 1029 4457 Nal 001
85, 1803 4465/p Nal 0.02
86. 1987 4810/p Nal 0.10

4811/p Nal 0.12
87. 1186/1 4491 Nal 0.2

4490/p Daba 0.04
88, 1109 4485/ Nal 0.02
89. 898 44631p Nal 0.02
90, 951 4447/ Bastu 002
ol 692 4498/p Chara 0.08

449/p Nal 0.12
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2.  West Bishalghar  Ganiamara—Contd 675 4455/p Nal 0.08

4456/p Nal 0.08

9. 346/t 4357 Bagan 0.16
%, 8082 4809 Nal 0.05
95, 1759 4500/p Nal 004
9. 6593 4346/p Nal 0.3
97. 0l 4349/ Nal 0.05
9%. 1125 4351p Nal 0.20
Total 14.30

Mouja : Purathal Rajnagar T.K.-Madhupur Sub-Division-Bishalghar

Schedule of Land :

SL No. District Sub-Division Maouja Khatian Plot No. Classification Areain

No, of Land Acre

O] @ &) @ ) ©) M ®

1. WestTripura Bishalghar  PurathalRajnagar 46 1025/p Bastu/Tilla 0.25

2 634 1045/p Nal 0.15

' 1047/p Nal 0.22

1048 Nal 0.06

3. 1464 1044/p Tilla 0.08

4. 803 1052 Chara/Tilla 0.10
803/1

80373 1050/p Nal 0.52

803/4 1063/ Nal 0.12

803/5 1517/p Tilla 0.13

1065/p Nal 008

1066/p Chara/Nal 0.04

5. 684 1062/p Tilla 0.10

1061/p Chara/Tilla 007

6 626 1064/p Nal 0.18

1067/ Chara/Nal 0.04

1073/ Tilla 008

7 388 1110/p Nal 0.08

.3 1379 1106/p Lunga 0.18

1108/p Chara (Tilla) 002

9. 648 1103/p Chara/Tilla 0.02

1107/p Chara/Tilla 0.02

10. 1569 1102/p Lunga 005

1105/ Lunga 0.08
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1.  West Tripura Bishalghar Purathal 863/1&8632 1101p Chara/Tilla 0.06

Rajnagar—Contd 10% Lunga 008

1100/p Lunga 0.04

1093/p Chara/Tilla 0.08

1091/p Chara (Lunga) 0.03

1087/p Chara (Nal) 0.06

12, 862 1094/p Lunga 0.06
13, %61 1090 Chara/Lunga 003
14, 1401 1520/p Tilla 0.03
15, 515 1086/p Chara /Tilla 009
1084/p Tilla 039

16. 3 1082/p Tilla 003
9233 1523/p Tilla 001

17. 938 65180/p Bagan/Tilla 0.17
18, 142 1522p Tilla 054
Totad 04.37

Mouja: K K. Nagar T.K.-Ghaniamara Sub-Division-Bishalghar

Schedule of Land :

SL No. District Sub-Division Mouja Khatian Plot No. Classification Areain

No. of Land Acre

M @ G @ (&) © M ®

1 West Bhishalghar K. K. Nagar 2006 3363/p Nal 0.16

2 2030 3364 Nal 0.02

3. 842 3366/p Nal 0.28

8473 3388p Nal 008

3389/ Nal 0.27

a. 3151 3366/p Nal 0.90
11891 ‘

5. 324 3367/ Nal 001

6 216811 3387 Nal 0.12

7 888 3419/p Nal 0.13

8. 12933 3418p Nal 0.05

1293/4 3417 Nal 0.05

3426/p Chara 0.10

9, 2699 3427 Nal 025

10. 2790 3425p Chara 0.01

1. 1294 3416/p Nal 0.01

12 %91 3429/ Nal 001

3433/p Nal 0.15




1402

THE GAZETTE OF INDIA : FEBRUARY 18, 2012/MAGHA 29, 1933

[Paze Ii—Sgc. 3(i)]

1) 2 (&) @ {5) ©6) @ @®
13 West Bhishalghar K X. Nagar— 1562 3430/p Nal 0.04
Contd. 3431 Nal 0.11
14. 1556 3493 Nal 0.11
15, 15114 35014 Nal 001
16, 527 3432p Nal (.18
17. 247973 34370 Nal 0.10
18, 24 3776/p Chara 0.22
i9 Y29 3438p Nal 0.02
92 3817 Nal 0.26
92/5 3818/p Pukur 0.04
38195 Pukur par 0.42
3795 Bagan
20. 732 3498 Nal 0,05
2t 94/ 10473/p Nal 007
10475/p Nal 0.15
2. 3029 10479/ Nai 001
3. 27 10474/p Nal 0.10
1644 1/p Nal 0.01
24, 9%6/2 10485/p Nal 001
25, 273 10743/p Nal 002
10410/ Nal 0.05
%. 1422 3494/p Nal 0.06
27. 1415 9876 Nal 0.11
11416/p
b3 291 3497 Nal 0.09
3499/p Nal 0.11
29, 208771 10892/ Nal 0.04
20872 108914 Nal 0.01
30. 2329 347 Nal 001
108914
31 2390 3789/ Nal 0.12
3790/p Bhiti(Nal) 021
32 11117 3783 Chara 0.00
3792p Nal 0.03
33. 2290/1 381lhp Bastu 0.0t
3813 Pukur 0.02
3814/p Pukur 007
3820/p Nal 0.02
34 1612 4474 Bastu 0.01

11247
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35 West Bhishalghar ~K.K.Nagar— 1222 3775lp Chara 029
Contd. 3784p Chara 002

3786/p Chara 0.4

36. 1036 3788/p Nal 0.08
37. 1386 3816/p Duba 0.09
38, 1811 3815/ Nal 007
39, 3075 4474/p Bastu 0.09
M7 Chara 0.13

4476 Baslu 0.0]

4478 Chara 012

479 Bagan 003

10 1581 4924 Tilla 021
I 625 4494/p Bagan 045
1. 121 4497/p Road 0.08
1/119 4503/p Tilla 0.06

43, 1932 4516/p Chara 0.18
. 2006 4526/p Nal 0.20
45, 1281 4526/p Nal 0.0

11242
6. 1748 45324p Nal 0.12
47 750 4533p Nal 0.06
48, 1895 4531 Nal 0.29
39, 7112 4573p Nat 0.22
50, 1222/ 4575/p Nal 0.4
Sl 2960 9860 Nal 009
1772

9861/p Nal 0.10

53, 2820 9863/p Nal (.19
1816 9865/p Nal 0.18
AL, 2402 9866/p Nal 0.17
B3 Nal 005

35, 2312 9871 Nal 0.02
36. 1816 9872/p Nal 0.19
2418 9877 Nal 0.06
58, 1824/4 9878/p Nal 0.0t
39 1284/1 9875k Nal 007
60, 2333/1 9883/p Nal 0.20
61. 74} 16300/p Nal 001
10297 Nai 021

02. 984 102%/p Nal 001
63. 3074 10298/ Nal 0.06
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6.  West Bhishalghar  K.K.Nagar— 8532 10295/p Nal 0.06

65, Contd 60112 10310/p Nal 0.17

66. 1025 10294/p Nal 001

67. 2715 10313/p Nal 022

68, 23022 10312/p Nl 001

69, 1824 10317/p Nl 021

, 64171 10321/p Nal 001

n 3% 10319/ Nal 003

7, 1836 10318 Nal 003
11404/p

7, oA - 103184 Nal 0.12

n, 749/1 10318 Nl 0.10
11405/p

75, 425/4 10278 Nal 001
11402/p

7%. 2142 105287p Nal 0.24

10506/p Nal 0.27

10505/p Nal 005

. 1802 103334 Nl 0.03

B, 1541 10507/p Nal 0.14

10508/p Nal 008

) 93212 10521/p Nl 001

9323 10509/p Nal 0.1

10438/p Nal 0.04

10510/p Nal 0,05

80, 914 3500/p Nl 001

81, 7714 10484/p Nal 0.01

. 1724 10483/p Nal 0.09

. %71 77T Chara 005

8, 1116 10482/p Nal 0.07

8, 2590 10481/p Nal 0.19

%6, 253 10480/p Nl 0.03

702/1 10448/p Nal 0.15

10476/p Nal 0.13

87, 1700/1 10467/p Nal 003

10439/p Nal 0.03

10440/p Nal 0.11

88, 270 10443/p Nal 0.07

89. 1442 10442/p Nal 007

148211 10740/p Nal 0.07

9%0. 1204 10447/p Nal 0.03
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91.  West Bhishalghar K K.Nagar— 10202 10409/p Nal 001
%. Contd 65 10741/p Nal 0.12
%3, 738 10744/ Pukur-par 0.04
10746/p Pukur 001

Total 13.48
Mouja : Brajapur T.K —Charilam Sub-Division—Bishalghar

Schedule of Land :

SL No. District Sub-Division Mouja Khatian Plot No. Class of Areain
No. Land Acre

) @ ® @ O ©) )] ®)
1. West Bishalghar Brajapur 1006 2431/p Nal 0.04
2 716 2432/ Nal 0.20
2538/p Nal 010

3 457 2434/p Nal 0.18
4, 35/1 2435/p Nal 0.15
5 1670 2636/p Pukur 0.01

(Nal)

6. 1051 2439p Nal 0.13
7 1984 2456/p Nal 001
8 1501 2455/ Nal 0.09
9. 529 2440 Nal 0.44
10, 1356 2458 Nal 007
1L 775 2461/p Nal 001
12. 87 2460/ Nal 0.10
13. ’ 1212 2462/p Nal 0.11
14. 617 2463/p Nal 0.08
15. 176 2464/p Nal 0.02
16. 59 8093/p Nal 0.11
17. 240 2465/p Nal 0.09
18. _ 2109 2469/ Nal 001
19, 130 2468/p Nal 9.10
0. 632/1 2475/p Nal 012
| 2487hp Nal 009

_ 2541/p Nal 0.19

21 67 U2 Nal 0.10
2. _ 1041 2476/p Nal 0.11
px) &1 2479 Nal 0.11
%, 1011 2585/p Pukur 0.10

Par

367 GI/2012—14
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5. West Bishalghar  Brajapur—Contd. 2582 2536/p Nal 019
x 186 2539 Nal 001
7. 63 2542p Nal 007
v 3 1501 2544/p Nal 009
». 1 2543/p Nal 002
k 1} 7% 4600/p Nal 0.12
3L 6 4601/p Nal 0.19
2 1918 4620/p Nal 001
B, 1639 4615 Nal 002
M 1420 4614/p Nal 0.04

4618/p Nal 0.15
35 1216 6050/p Nal 006
36. 1945 25485 Nal 0.11

2553/p Nal 023
37. 52344 2563/p Nal 009

2561/p Nat 0.12
% 583 8123/4p Nal 0.09
39, 1101 2840/p Nal 0.13
0 511 6033/p Nal 0.04
4 1390 3386/p Nal 0.12
2 134572 2549%p Nal 008
B 1% 2839/p Nal 0.13
M. 160 5078/p Nal 0.11
45, 643/1 5079/p Nal 0.12
46, 101 5082/p Nal 023
. 375 5084/p Nal 0.18

5085/p Nal 0.03
8 1021 3366/p Nal 0.40
2. » 2465/p Nal 0.11

8093/p Nal 0.04
50. 868 3367/p Nal 0.16

6032p Nal 001
51. 1341 6049/p Nal 0,05

Bk Nal 0.10

3381 Nal 0.19
52 62972 3373/p Nal 0.06
53, 99 3374/p Nal 0.14
54, 511 6065/p Nal 0.08

3375/p Nal 0.10
55. 1769 6091/p Chara/Tilla 013
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5.  West Bishalghar  Brajapur—Contd. 1315 4916 Bhiti/Tilla oM

so82p
57. 1461 6092p Nal o0l
58. 1992 6100/p Chara oot
59, a1 6101/p Tila (1V.]
60. 2609 3387 Nal 0.0
8098/p
61. 741 3391p Nal 0m
62. 10% 6102p Chara/Tilla a0
6103/p Nal (1 ¥%]
6132/p Nal 046
63. 13% 6157/p Nal 001
64. 1203 6156/p Nak 030
65. 1012 6155/p Nal _-om
66. 1464/1 6162/p Nal 008
146472 6242/p Nal on
67. 469 6163/p Nal 0K
68. 261 6257lp Nal o
69. 264 6258/p Nal 007
6259/p Nal (Y]
. 1448 6295/p Nal 025
6229/p Nal (1]
6230/p Nal oR
6234/p Nal 0.11
7L 1284 6233/p Nal 004
n. 219 4559/p Nol 00!
7. 169 4556/p Nal 026
7. yi7] 440Lp Nal 003
4549 Nl 020
7. 1546 402/ Nal 015
4548/p Nak 043
7. 1511 4547 Nal 00
1. 1595 4415p Nal on
7. 341 #13p Nl 039
4185 Balu-char 00?7
. 129 4552/p Nal on
80, 1141 4557p Nal 025
81 3T 4400 Nal (T3
2. 284 8B Nal 004
3. 8 439/ Nal o
84, 1407 439%8/p Nal or7
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85  West Bishalghar Brajapur—Contd. 1910 43%/p Nal 0.11
86. 479 439%0/p Nal 017
37, 1634/4 4360/p Nal 0.08
88. 2008 4361/p Nal 0.14
89 533 4343/p Nal 0.07
4345/p Nal 0.03
4344/p Nal 0.04
90, 1333 4347p Nal 0.05
91, 1553 4340/ Nal 0.06
92, 728 4333/p Chara/Tilla 0.01
93, 5571 4619/ Nal 0.10
9. 1419 44315 Nal 025
4430/p Nal 0.1t
95, 1777 4438/p Duba/Lunga 0.03
9, 8 6282/p Nal 0.08
97. 1206 6232 Nal 0.02
98, 667 6231/ Nat 034
9. 919 6226/p Nal 0.16
2627p Nal 0.10
100, 893 6280/p Nal 0.10
6281/p Nal 022
101. 1671 4424/p Nal 0.1
4425 Nal 0.14
102. 144412 432 Chara 001
103. 1160 4434/p Nal 0.03
104, 1/19 2157p Nal 0.02
Total 14.57
Mouja : Dakshin Charilam T.K. —Dakshin Charilam Sub-Division—Bishalghar
Schedule of Land :
SL No. District Sub-Division Mouja Khatian Plot No. Class Areain
: No. of Land Acre
o ) (£} @ &) ©) ' U] @®
1 West Bishalghar Dakshin Charilam 186 144/p Nal 0.18
2 522 124/p Buluchar/Nal 001
3 40 146/p Nal 0.01
4 935 122/p Nal 0.12
5 856 123/p Buluchar/Nal 0.24
6 1163 121p Nal 0.12
119/p Nal 0.02
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7 West Bishalghar  Dakshin 507 82/p Nal 0.12
Charilam-—Contd. 1775 440 Nal 0.08

9 363 53/p Bastu/Nal 0.04
10. 398 60/p Nal 002
11. 413 81/p Nal 0.4
50p Nal 0.02

V3 &0 slfp Nal 0.33
13. : 9 a8k Nal 008
1. 81 47 Nal 002
6/p Nal 0.14

45fp Nal 001

15. 1055 a6hp Nal 002
16. 73 Vilp Bastu/Nal 0.03
17. 70 30p Bastu/Nal 0.1
3k Doba/Nal 001

32p Nal 004

18. 259 29 BastwTilla 0.02
19. 801/1 27 Nal 007
8012 428/p Bastw/Nal " 016

420/p Duba/Nal 0.02

430/p Nl 012

439/p Nal 0.18

441/p Nl 008

2. 1802 4416052 Nal 0.04
2L 110811 449/p Chara/Tilla 0.11
110872 450/p Chara/Nal 0.13

466/p Nel 002

asip Nal 0.10

464/p Nal 0.08

448/p Nl 001

465/p Nal 003

2, 26 443/p Pukurpar/Nal 001
B, 1078 460fp Nl 002
462p Nal 002

514/p Nal 0.16

. %9 510/p Nal 024
2, 176 463/p Nal 0.20
2%, 927 515/p Nal 0.10
7. 750 4791p Nal 0.04
47192/p Nl 008

41%fp Nal 026
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28 West Bishalghar Dakshin 24 4802/p Nal 0.0

Charilam—Contd. 4697p Nal 0.08

2. 22 “np Chara/Nal 0.08
30 739 49 Nal 0.08
3l 185 469%/p Nal 008
4695/p Nal 0.06

32 128 4788 Nal 0.20
4T3hp Nal 002

4804/p Nal 024

3. 53 47%/p Nal 0.06
. 1078 516/p Nal 0.10
35. 106 528/p Nal 0.02
529 Nal 001

3%6. 9% 517p Nal 0.12
37 619 524/p Nal 0.28
525/p Nal 0.04

526/p Chara/Nal 001

38 158 5T/p Nal 0.12
39, 495 5%/p Nal 0.10
571 Nal 004

40. 66/2 2627 Nal 0.13
2572 Nal 0.08

41 MmN 2628/p Nal 0.01
42 53313 2571p Nal 0.14
3. 630 2569/p Nal 008
4 1036 2558p Nal 0.08
45, 42512 29124p Nal 0.08
46. 983/2 2556/p Nal 008
47, 42611, 2527 Nal 0.08
42653 29194 Nal 0.02

25314 Nal 0.06

2528/p Nal 0.07

43 k74) 2198 Nal 001
49. 183 2920/p Nal 0.05
50, 303 2525/p Nal 0.05
51, 385 3M9%p Chara/Nal 0.10
. /7] 37700 Chara/Nal 0.15
53. 964 3768 Chara/Nal 008
. 1100 3769p Chara/Nal 0.04
55, 296 3767/p Chara/Nal 0.13
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5.  West Bishalghar ~ Dakshin 8201 3764/p Chara/Tilla 0.09

Charitam—Contd 3763/p Chara/Tilla 0.02

3794/p Bastw/Nal 002

57. %1 3765/p Nal 004
58, 58 1762/p Chara/Nal 002
3760p Nal 0.10

59. 1488 1862/p Bastw/Tilla 0.17
60. 99773 3963/p Nat 0.04
© 3941/p Nal 008

3942/p Nal 0.04

3964/p Nal 005

6. 1672 3960/p Nal 005
62. 21 3958/p Chara/Nal 0.04
3825/p Chara/Nal 0.10

3826/p Chara/Nal 0.12

63. 996 3827/p Nal - 0.16
3828/p Nal 0.12

64. 215 3833/p Nal 0.10
65. 3™ 3834/p Nal 0.20
66. 195 3856/p Nal 0.04
67. 8 3840/p Nal 007
68. 1445 3855/p Tilla 027
3853/p Chara/Tilla 006

69. 09 3854/p Nal 0.26
7. 1382 3882/p Tilla 0.02
4302p Tilla 005

71. 1640 4299/p Tilla 0.16
7. 1653 4300/p Tilla 0.24
7. B 2626/p Nal 0.12
. 1047 37470p Nal 0.06
3748/p Nal 005

75, 1681 1268/p Nal 029
76. 1963 1305/p Nal 0.13
7. 338 4693/p Nal 0.12
78, 43012 4651/p Nal 0.02
4650/p Nl 0.02

4652/p Nal 0.15

4353/p Nal 009

79. 2172 1192p Nal 0.13
2738/ Nal 0.18

0. 97 1315/p Nal 001
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8. West Bishalghar  Dakshin 1644 580/p Nal 026
2. Charitam—Contd 35 1269/ Nal 0.10
83. 1075 581/p Nal 002
8. 1798 823/p Nal 0.20
85, 1889 828/p Nal 0.19
86. 1829 2643/p Nal 0.10
87, 657 2526 Nal 005
88 1732 4807/p Nal 0.02
89. %7 4692/p Nal 0.16

4691/p Nel 0.16
%0, 1204 1359/p Vit 0.1
(Nal)
9. 1057 1382fp Nal 0.12
%, 1961/1 1307 Chara (Nal) 0.06
9, 1335 1380/p Tilla 0.06
1381p Chara (Nal) 006
1306 Chara (Nal) 0.10
%, 198 1266 Nal 037
9, 2153 1319 Nal 0.03
2703/p Nal 0.12
2745/p Nal 0.10
2740/p Nal 026
%, 33612 13185 Nal 0.26
97. % 1316/p Nal 0.13
9. 1037 1314/ Nal 0.18
%. 162 1331/p Nal 001
1312/p Nal 0.05
100. 4253 2641/p Nal 0.15
101. 38 3773 Nal 004
102 275 3771 Nal 0.12
3772p Nal 0.12
103, 862 145/p Nal 0.16
104. 5301 54 Nal 0.19
84/p Nal 0.18
79p Nal 002
105. 103 49/p Nal 007
106. 1125 3746/p Chara (Nal) 012
107. 215 3824 Chara (Nal) 0.09
3833/p Nal 0,10
108, 503 3957 Chara (Nal) 0.03
109, 1763 1308/p Chara (Nal) 001
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110.  West Bishalghar  Dakshin 4251 2912/p Nal 0.08
111, Charilam—Contd.  sgg 2557/p Nal 0.06
112. 7621 567/p Nal 009
113. 9 573p Nal 0.13
114, 526 576/p Nal 04
115, %0 579/ Nal 0.20
116. 37 578/p Nal 0.04
17. 260 850/p Nal 0,07
849/p Nal o

856/p Nal 0.18

118 a1 855/p Nal 0.03
119, 173 839/p Nal 0.10
120, B2 818/p Nal 022
121. 299 822/p Nal 004
12 1081 824/p Chara 001

(Nal)

123 7 826/p Nal 003
124, 1014 827/p Nal 0.10
125. 36 806/p Nal 001
126. 8 805/p Nal 040
127. ) 804/p Nal 004
128 21 1191/p Nal 002
129. 1031 1270/ Nal 0.4
130, 296 1267/p Nal 0.10
131 310 2735/ Nal 0.18
2746/p Nal 001

132, 83472 2712 Nal 010
133 210 2693/p Nal 0.12
134, 163/1 2694/p Nal 0.9
135. 651 2697/p Nat 0.03
136. 786 2695/p Nal 0.20
137. 765 2698/p Nal 003
138, 1455 4330 Nal 003
139 631 4803/p Nal 0.10
140. 1007 4805/p Nal 0.22
141. 3 4767lp Nal 031
142. 719 47470 Nal 001
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143 West Bishalghar ~ Dakshin 905 41420p Nal 0.20
144, Charilam—Contd. g 4749%p Nal 0.23
1S, 790 4750/p Nal 00l
146. 459 4699/p Nal 029
147. 112873 4746/p Nal 0.26
148. 4301 4648/p Nal 009
149 812 a6450p Nal 0.10

4454/p Nal 0.07

150. 84571 4643/p Nal 0.10
151. 8433 4642/p Nal 0.12
152. 91172 4452%p Nal 001

a462/p Chara (Nal) 0.12

153, 2422 “umn Chara (Nal) 0.08
154, 893 44924p Nal 0.10
155. 928 34/p Nal 00l
156. 1798 823/p Nal 0.20
157. 62 332 Path 004

1/66 A474/p Chara (Nal) 0.02
167 MTp Shashan 0.06

(Nal)
, 44790 Chara (Nal) 0.02
138 5093/ Path 0.01

5677

131 4301/p Path 0.16
1/43 4298/p Tilla 0.56
14 1300 Nal 0.02
14 840/p Nal 006
1/10 2530/p Nal 008
1110 2529/p Nal 0.08
1/54 3801 Pukur (Nal) 0.09
3802p Chara 0.04

(Tilla)
143 4298/p Tilla 0.56
1/49 1300 Nal 002
158. 37 46571p Nal 0.04
159, 3/4 453/p Nal 008
Total 23.71
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Mouja : Barjala TK —Golaghati Sub-Division—Bishalghar
Schedule of Land :
SL No. District Sub-Division Momuja Khatian Plot No. Classification Areain
No. of Land Acre
o 2 &) @ &) 6) Q) ®
1L West Bishalghar Barjala &0 212/p Nal 0.09
2 9%6/1 338/p Nal 0.17
3. 349 336/p Nal 0.12
4 239 330/p Nal 0.12
5. 134 323/p Nal 0.10
6. 298 317 Nal 0.08
1 297 386/p Nal 0.15
387p Nal 0.01
8 1012 07 Nal 0.46
9 207/1,2 &3 533 Nal 0.01
534 Nal 0.04
535 Nal 0.i0
536 Nal 0.07
M Nal 0.02
545 Nal 0.10
10. 253 530 Nal 0.09
11, 216 717/p Nal 019
12 42 725 Nal 0.09
1898 Nal o4
13. 165 329 Nal 0.10
14. UL 2016 Road 007
2017 Road 0.10
15, 156 2022 Nal 0.18
2023 Nal 0.1%9
2018 Chara 0.06
(Nal)
16. 1005 724 Nal 0.03
17. % 2025 Chara 0.12
(Naly
18. 110 2029 Chara .02
(Nal)
19. 3lo 1958/ Balu char 021
2. 3151 19715 Chara 005
(Nal)
1974 Nal 0.06
21 3152 1972/p Nal 0.08
. 3153 1973/p Nal 008
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B West Bishalghar  Barala—Contd =~ %2 1987/p Nal 0.18
2. 81 1890/p Nal 0.03
25. 188 1892/p Nal 0.08
26. 187 1899/p Nal 002
27. 257 1902/p Nal 045
28. 259 1855/p Nal 0,11
29, 9/1 1856/p Nal 022
30. 25 1857/p Nal 0.26
31 211 1825/p Nal 0.20
3. 65 1826/p Nal 031

18284 Nal 001

2399/ Nal 0.09
3. 148 2397fp Nal 0.26
3, 135 2401/p Nal 0.18
35, 37 2434fp Nal 0.15
36, 52 2432/p Nal 0.21
37. p<t 21427 Nal 0.20
38, 319 2453/p Nal 032
39, 189 2450/p Nai 0.22
40, 035 2458/p Nal 0.23

2459/p Nal 001
4l 162 2457/p Nal 0.24
1. 634 389/p Nal 0.07

390/p Nal 0.09

391/p Nal 0.05
43. 12 1831 Nal 0,03
4. . 11 344 Nal 0.14
45. 377 210 Chara (Nal) 001
6. 48 213/p Nal 0.16
a7, 756 385/p Nal 0.18
48, 661 384/p Nal 0.07
19, 1085 1854/ Nal 0.12
50. 1035 2071 Nal 0.14
51, 942 2026/p Chara 001

2027/p Chara 0.03
52, 6572 2398/p Nal 0.10
53, : 318 239/p Chara (Nal) 0.24
54, %8 219/p Nal 0.22
55, 1007 33p Nal 0.02
56, 19972 72/p Nal 0.12
57, 34 720/p Nal 002
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58 West Bishalghar  Barjala—Contd. 435 552p Nal 0.03
59, U5 3200 Nal 0.10
&0. 999 383/p Nl 0.08
61. 511 1904/p Nal 0.01
62. 24 1967/p Nal 0.14
63. 1015 392p Nal 004
64. 3 393/p Nal 0.08
65. 1081 232/p Nal 002
66. 266 388/p Nal 0.04
67. 19972 1795/p Duba (Nal) 004
68. 1/92 2031fp Balu char 003
69. 183 230/p Nal 001
0. 43 340/p Nal 0.13
7L 65 1827/p Nal 0.10
. 0 320/p Nal 0.10
7. 19971 723/p Nal 0.11
74, 24 18974 Nal 0.10
75. 171/1 19054 Nal 0.03
Total 10.67
Mouja : Amtali T.K.—-Amtali Sub-Division—Bishalghar
Schedule of Land :
SL No. District Sub-Division Maouja Khatian Plot No, Classification Areain
No. of Land Acre
M @ ©)] @ &) ©) ™ @®
L West Bishalghat Amiali 19712 627 Nal 0.50
2 78 626 Nal 0.01
3. 420 625 Nal 028
4, 35573 624 Nal 0.03
S. 3571 639 Chara Nal 0.08
3572 640 Nal 0.10
6, 915 642 Nal 0.19
7 166 609 Nal 006
8 375 643 Nal 009
9. 74 1160 Nal 0.10
10. 407 1159 Nal 021
1L 404 1154 Nal 0.18
12. 163 1155 Nal 0.08
13. 6413 11524 Nal .06
14. ’n 1150 Nal 0.06
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15  West Bishalghar Amtali—Contd.  1/109 1176 Nal 017
16. 146 nr Nal 0.10
17. 37 1181 Nal 0.24
18. 14109 1184 Nal 0.04
19. 152 1185/ Nal 0.21

5462
20. 1712 Road Nal 0.04
(1341)
21 1/134 1398 Nal 0.25
2 2462 5437 Nal 021
A6 1348p Nal 0.20
2. B0 1352 Nal 0.15
1353 Nal 0.03
24 4721 1355 Nal 008
25. 3571 637/p Nal 0.0
26, 102 1151/p Nal 034
27. 1409 1173/ Nala 0.05
28, 15/2 1185/ Nal 0.24
5462/p
29, 1143 1129p Nal 0.30
2024/p Nal 0.06
1144 2060/p Nal 0.12
2068/p Nal 0.10
30. 3153 2023/p Nal 010
3L 459/1 2067/p Chara 008
2072p Nal 011
32 222 2076/p Nal 018
33. 179 2085/p Nal Q.13
K3 14712 2516/p Layek 004
Pathit
35 157/3 2511/p Layek 04
Pathit
36. # 2084 Nal 0.12
37. 787 2087 Nal 00l
38. 516 2090/ Nal 0
39. 56 2100 Nal 014
40. % 2219 Nal 002
41. 521/4 2220/p Nal .30
42, 152/1 2228/p Nal 0.18
2227 Nal 0.4
2229%p Nal 0.13
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43, West Bishalghar Amtali—Contd 360 22304 Nal 0.03

4. M9 032 Nal 009

2401/p Nal 0.18

2400/p Chara 0.02

45, 45872 2475/p Nal 0.01

46, 545 2404 Nal 0.01

47, 45/1 23%#p Nal 004

48. 104 5488/ Nal 0.11

49. 330 2403/p Nal 0.01

50, 434 2479p Chara 0.06

2480/p Bastu 003

5L 38773 2477p Nal 0.06

2506/p Chara 001

2508/p Nal 001

52. 59 2478/p Nal 0.08

53 955 2507/ Chara 0.12

54. 931 2505/p Nal 0.02

2484/p Nal 003

55. 57 2503/ Nal 0.05

56. 17411 2510/p Nal 0.06

2509/p Nal 001

57. : 751 2512/p Nal 0.10

2502 Bastu 016

434/5 2514/p Nal 0.04

58, 290 3532p Nal 0.02

3533hp Nal 0.03

3535 Nal .10

35345 Nal 0.4

59, 622 3544 Nal 0.15

6211 3545/p Nal 0.01

60. 933 3543 Nal 0.02

6L M1 3547 Nal 0.23

62. 19773 3553/p Nal 0.4

3554/p Nal .03

63, %7 347 Nal 004
5410

64. 53272 3708/p Nal 0.18

37044 Nal 0.02

65. 4392 3107 Nal 007

3705/p Nal 0.10

3706/p Nal 0.4

66. 3271 3700/p Nal 0.18
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61.  West Bishalghar  Amtali—Contd. 323 3720/p Nal 0.08
3720 Nal 0.11

68. 1511 3719/ Nal 021
3723/ Nal 0.04

69. 112 3736/p Nal 020
3738/ Nal 0.03

37374 Nal 0.02

. 314/1 3743fp Nal 0.08
3742p Nal 0.03

7. 442 3920/p Nal 0.04
7. 213 3919/p Nal 0.08
3918/ Nal 0.01

7. 18472 3913/p Nal 0.04
3911 Nal 001

7. 18372 3912 Nal 005
7. 2391 3924/p Nal 002
76. 306 4106 Nal 0.06
4107 Nal 0.09

7. 30273 4112p Nal 0.08
302/4 4159/p Nal 0.04

302/5 4158/p Nal 0.02

3026 4378/p Nal 005

T379%p Nal 0.02

4525/p Nal 001

4528/p Nal 0.14

4501/p Nal 0.10

4499/p Nal 0.03

4950/p Nal 0.32

7. 210/1 4109/p Nal 0.18
. 611 4110/p Nal 0.10
80, 40972 4161/p Nal 001
4160/p Nal 001

8. 89/1 4157 Nal 0.02
82. 51372 4150/p Nal 008
4380/p Nal 004

4381/p Nal 0.05

4382/p Nal 0.04

4383/p Nal 002

8. 503 437 Nal 008
84. 157 43750p Nal 005
4376/p Nal 0,05

41495 Nal 008
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85.  West Bishelghar Amtali—Comtd 3291 41520 Nal -
$6. 303 4490 Nal 806
87. M/ 49%44p Nal 005
8. % 4627k Nal 005
®. 113 4000 Nal -
9. 324/1 4516ip el 8.12

3942 45174 Nal 0:05

454k Nt 0.12

4509 N 018

9. $ 45124 Nt 00

45135 Nal 0.09

® B3 45071p ] 0.10

4506/ N1 001

8. 1446 4476ip Piia 001

1197 AT Tilla 004

® ™ 4502/p Nal 0.06
#1/1

95 398 4500/p Nal 0.08

4870/p Nal 001

%: 30278 4498/ Bastu 011

. $01 4497 Nal 008

3 18 449%/p Read 002

® 513/1 4495k Nal 0.06

449%ip Nal 001

4874fp Nal 0.04

4949/ Nal 0.28

360, 474 4951/p Nt 0.05

01, 30277 4952/p Nal 0:06

02 392 4946/p Nel 0.30

X5 161 4943/p Nal 0.12

4939 Nal 0:62

1'% 2991 4934/p Char 0.06

29973 49334 Chara 0.62

29972 4932/p Bastu 0.06

4928/ ~ Bhiti 008

4929/p Chara 0.09

105. 19 4938/ Nal 0.05

106. 50 4937 Nal 0.02

4936/p Nal 001

", yi) 4925/p Nal 009

108. 218 4920/p Bhiti 0.19
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109.  West Bishalghar  Amtali—Contd 263 4924 Bhiti 005
493 Bhiti 001
110, 239/1 4919/p Nal 0.15
111 240 5915/p Nal 0.30
112 196/5 5147/ Nal 0.06
113, 38111 5142/p Nal 0.13
5148/ Nal 0.18
5150/p Nal 0.10
14, 5612 5164/p Nal 0.10
56/3 5158/p Nal 0.09
561 5163/p Nal 0.10
5162/p Nal 0.02
5186/p Nal 001
115, 412 5165/p Nal 0.09
5166/p Nal 0.11
5185/p Nal 0.18
116. 202/1 5192/p Nal 0.13
5193/p Nal 0.14
202/4 5191 Pukur 002
5289/p Nal 0.05
20273 5288/p Nal 0.09
17, 3712 5017/p Nal 0.16
33 5017 Nal 0.12

5407 '
118, 1/46 5016/p Nala 0.32
1214 5018/p Tila 0.04
1/52 5151/ Tila 0.08
5160 Nala 0.11
119. 47911 5287/p Nal 0.08
amn 5282/p Nal 0.07
5276/p Nal 0.02
275/p Nal 0.06
120, U7 5280/p Nal 0.05
52719k Nal 0.04
52780p Nal 0.06
121. 458 5277hp réad 0.04
5274kp Nal 0.02
122, 7 5273#p Nal 0,01
S272p Nal 01
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123.  West Bishalghar ~ Amtali—Contd 12 5267ip Nal 0.16
5265ip Nal 0.08
5264/p Nal 0.03
124. 50211 5330/p Nal 008
50272 5261 Nal 001
50213 5262p Nal 0.0
5255/p Nal 0.10
5334/p Nal 0.11
125. 4181 5263/p Nal 001
5260/p Nal 01
126. 204 5254/p Nal 0.10
127. 1003 53% Nal 0.06
10071 5504/p
128. 45111 5332p Chara 030
129. 97 5368/p Lunga 008
130. 97 5366/p Lunga 0.06
131, 1/230 5348/p Tilla 0.25
1232 5361hp Lunga 030
1/229 5364/p Bhiti 001
5363/p Chara 001
5362 Bastu 0.01
132, /57 5360/p Lunga 0.4
1/58 5350/p Lunga 045
1234 5403/p Tilla 0.20
1/231 5351p Lunga 022
133. 45 2102p Nal 0.11
134, 546 2100/p Nal 0.15
Total 21.89
Mouja : Padmanagar TK - Sub-Division-Bishalghar
Schedule of Land :
SLNo. District Sub-Division Mouja Khatian Plot No. Classification Areain
No. of Land Acre
n @ &)} @ ® © Y ®
1. West Bishalghar ~ Padmanagar 57 1705/18 Tilla 0.03
4
2 1/64 1704 Tilla 0.12
3. W06 1705 Tilla 0.58
Total 0.73
{F. No. 0-36011/13/2010-ONG-I1]

R. §. SIKDAR, Under Secy.
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0y @ 3 @ (6)]
@) Yol 405 00 09 64
415 'y 20 89
404 o0 07 16
402 00 o2 47
441 00 13} o0
453 00 08 )
[FL 6. TF-14014/14/2011 -]
¥, TireEr, STaT afem

"New Delhi, the 14th February, 2012

S.0. 637.—Whereas by notification of the Government of India in the Ministry of Petroleum and Natural Gas
number S.0. 584 dated 24th February, 2011, read with their notification number 5.0. 2740(E) dated 28th November, 2011,
issued under sub-section (1) of Section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land)
Act, 1962 (50 of 1962) (hereinafier referred to as the said Act), Government of India declared its intention to acquire the Right
of User in land, specified in the Schedule appended to that notification for the purpose of laying Kakinada-Basudebpur-
Howrah gas pipeline for transportation of natrual gas from onshore terminal at East Coast of Andhra Pradesh of M/s.
Reliance Industries Limited by M/s. Relogistics Infrastructure Limited to the consumers invarious parts of the country;

And whereas, the copies of the said Gazette notification were made available to the public on or before 18th
October, 2011;

And whereas, no objections were received from the public to the laying of the pipeline;

And whereas, the Competent Authority has under sub-section (1) of Section 6 of the said Act, submitted report to
the Government of India;

And whereas, Government of India, after considering the said report and on being satisfied that the said land is
required for laying the pipeline, have decided to acquire the R 2ht of User therein;

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the said Act, Government of
India hereby declare that the Right of User in the land, specified in the Schedule, appended to this notification, is hereyby
acquired for laying the pipeline;

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said Act, Government of
India hereby direct that the Right of User in the said land for laying the pipeline shall, instead of vesting in Government of
India, vest on the date of publication of the declaration, in M/s. Relogistics Infrastructure Limited, free from all encumbranges.

SCHEDULE
Mandal/Tehsil/Taluk : Bhandari Pokhari Viliage Distriet ; Bhadrak State : Orissa
Survey No./Sub-Division No. Area to be acquired for RoU
Hec. Are C-Are

(1) @) &) @ %)

(1) Ranipara 291 4] o0 53
289 00 01 47

w7 00 03 65

286 o0 ol k i}

285 o0 01 10

280 o o 4

276 00 08 o4

79 00 02 26

vAL 00 151 %9

274 0 03 %

73 00 0 88
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Mandal/Tehsil/Taluk : Betnoti District : Mayurbhanj State ; Orissa
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[F. No. L-14014/14/2011-GP]

A. GOSWAMLI, Under Secy.
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New Delhi, the 14th February, 2012

§.0. 638.—Whereas by notification of the Goverament of India in the Ministry of Petroleum and Natural Gas
number S.0. 506 dated 10th February, 2011, issued under sub-section (1) of Section 3 of the Petroleum and Minerals
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962) (hereinafter referred 1o as the said Act), Government
of India declared its intention to acquire the Right of User in land, specified in the Schedule appended to that notification
for the purpose of laying Chennai - Tuticorin gas pipeline for transportation of natrual gas from terminal point of
Vijayawada — Nellore - Chennai pipeline near Tiruttani in Tamil Nadu by M/s. Relogistics Infrastructure Limited to consumers
in various parts of the country ;

And whereas, the copies of the said Gazette notification were made available to the public on or before
28th July, 2011,

And whereas, the objections received from the public to the laying of the pipeline have been considered and
disallowed by the Competent Authority ;

And whereas, the Competent Authority has, under. sub-section (1) of Section 6 of the said Act, submitted report
1o the Government of India;

And whereas, Government of India, after considering the said report and on being satisfied that the said land is
required for laying the pipeline, has decided to acquire the Right of User therein;

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the said Act, Government of

India hereby declares that the Right of User in the land, specified in the Schedule, appended to this notification, is hereby
acquired for laying the pipeling;

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said Act, Government of
India hereby directs that the Right of User in the said land for laying the pipeline shall, instead of vesting in Government of
India, vest on the date of publication of the declaration, in M/s. Relogistics Infrastructure Limited, free from all encumbrances.

SCHEDULE
Taluk : Cheyyar District : Thiruvannamalai State : Tamil Nadu
Village Survey No./Sub-Division No. Area to be acquired for RoU
Hec. Are C-Are

M @ 3) @ &)
(1) Seevaram 451 o 05 97
4517 00 0l K

20/1 00 06 39

204 o 00 10

2013 00 4 3

202 0 a3 88

2141 00 o 40

19% 00 09 05

19/5 00 1 95

19/4 0 05 21

1973 00 1) 10

n 00 k) 36

4 00 02 n

27T1A 1) ) 10

2/1B 00 D) 20

R 00 o1 “

213 a0 8 75

2714 0 06 ¥

275 00 06 %
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26/8 00 o %
2609 00 02 u
26/10 00 ol 16
26/4 00 00 30
26/5 00 1] 19
26711 00 02 31
26712 00 0 69
26/13 00 Q0 19
25/1 [04] 12 13
252 00 01 A

Taluk ; Thiruvannamalai District : Thiruvannamalai State : Tamil Nadu

(1) Kothantavadi 502 00 i 30
49/1 0 12 15
4913 0 443 45
49/5 0 o0 40
4972 00 o 48
41N 00 11 s o)
472 00 16 76
48/6 00 o0 y)
47/5 00 15 15
431 00 14 95
433 00 16 )
43/9 £ 4] 2 35
43/4 00 o 65
43/8 0 05 7
4173 00 15 58
39/4 00 03 19
39/5 00 1] o7
3966 00 06 31
40 00 35 a3
sn 00 12 36
352 o 18 46
333 00 15 7
33/4 a0 13 51
131 w rL) 17
129/1 00 01 15
12972 00 A 5
12913 00 36 K )]
128/10 00 17 k)
23313 o 14 A
2338 0 M4 52
126/1 00 p.'] b )
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HLIN. 639.— 3T frars arfufrm, 1947 (1947
T 14) FTURT 17 % AT F, F5 TE 30T TR
T fafide % yeves % wag frtes ok 31 sen
# 99 aqEy | fifde shefies fem § S TEw
aﬂﬁﬁmﬁwqﬁmm,aﬁm%m(m
HEAT 19/2007) F TERTE wh ¥, W 2= wen
11-01-2012 T W g7 o |

(¥ T-11012/26/2007-318 IR (1))
& W W difem e, i sfyed
MINISTRY OF LABOUR AND EMPLOYMENT
New Delhi, the 11th January, 2012

8.0. 639.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 19/2007)
ofthe Central Government Industrial Tribunal~cum-Labour
Court, Kolkata, as shown in the Annexure, in the industrial
dispute between the employers in relation to the
management of M/s. Indian Airlines Limited, and their
workman, which was received by the Ceniral Government
on 11-1-2012,

[No. L-11012/26/2007-IR (C-I)]
D.S.S. SRINIVASA RAO, Desk Officer

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL AT KOLKATA

Reference No. 19 of 2007
PARTIES :

Employers in relation to the management of Indian
Airlines Limited,

AND
Their workman.
PRESENT:
Mr Justice Manik Mohan Sarkar, Presiding Officer.
APPEARANCE:

Onbehalfofthe : Mr. R.N. Majumder,
Management Ld. Advocate.
Mr. 8. Chakraborty, Ld.
Advocate.
On behalf of the : Mr. S K. Majumder, Ld.
workman Advocate.

i T “’N‘*“‘lf'“"““‘ [ 1

Ve il DRk [ S | Lot SRR R BT T TR BT TR

STATE : West Bengal. INDUSTRY : Civil Aviation

Dated : 5th January, 2012
AWARD

By order No. L-11012/26/2007-IR (CM-I) dated
12-7-2007 the Government of India, Ministry of Labour in
exercise of its powers under Section 10(1)(d) and (2A) of
the Industrial Disputes Act, 1947 referred the following
dispute to this Tribunal for adjudication :

“Whether the action of the Management of Indian
Airlines Ltd., Kolkata in removing Shri Bhikari
Mahato, Senior Helper (Commercial) from the service
w.e.f 22-2-2002 is justified and legal ?If not, to what
reliefis the concerned workman entitled 7'

2. When the case is called out today, Mr. S. K,
Majumder, Ld. Advocate on behalf of the workman has
submitted that though he has tried to contact with the
workman concerned several times, he failed to make any
such contact nor the workman concerned ever contacted
him for giving instruction to proceed with the present matter
and for that reason he lefi the matter to the discretion of
the Tribunat.

The act of reluctancy on the part of the workman
shows that he is not interested to proceed with the matter
any more, perhaps due to disappearance of the dispute
which he raised at the initial stage of reference. So, let &
“No Dispute Award™ be passed in this reference.

A **No Dispute Award” is accordingly passed.
Justice MANIK MOHAN SARKAR, Presiding Officer
7 fwett, 11 s, 2012

I, 640, —3fifir fra stfufmm, 1947 (1947
1 14) F U 17 % TRV o, F5i9 WER 3297 R
= fafits & yavds 3 dag Frie ok o8 sdR
% 9 Ay o fifte siife R 9 ST TEn
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New Delhi, the 11th January, 2012

8.0. 640.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref, No, 20/2007)
of the Central Government Industriat Tribunal-cum-Labour
Court, Kolkata, as shown in the Annexure, in the industrial
dispute between the employers in relation to the

ird SN - | A
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management of M/s. Indian Airlines Limited and their
workman, which was received by the Central Government
on 11-1-2012.

[No. L-11012/27/2007-IR(C-T)]
D.S.S. SRINIVASA RAO, Desk Officer

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL AT KOLKATA

Reference No, 20 of 2007

PARTIES :

Employers in relation to the management of Indian

Airlines Limited.

AND

Their workman.
PRESENT:

Mr Justice Manik Mohan Sarkar, Presiding Officer.
APPEARANCE :

On behalf of the - Mr. R. N. Majumder,
Management Ld. Advocate.
Mr. S. Chakraborty, Ld.
Advocate,
On behalf of the - Mr. §. K. Majumder, Ld.
workman Advocate.

Dated : Sth January, 2012
STATE : West Bengal. INDUSTRY : Civil Aviation
Dated, the 5th January, 2012
AWARD

By order No. L-11012/27/2007-IR (CM-I) dated
12-7-2007 the Government of India, Ministry of Labour in
exercise of its powers under Section 10(1)(d) and (2A) of
the Industrial Disputes Act, 1947 referred the following
dispute to this Tribunal for adj udication :

“\Whether the action of the Management of Indian
Airlines Ltd., Kolkata in removing Shri Sitaram Ghosh,
Senior Helper (Commercial) from the service wef.
24-8-2005 is justified and legal 7 If not, to what relief
is the concerned workman entitled 7"

2. When the case is called out today, Mr. S. K
Majumder, Ld. Advocate on behalf of the workman has
submitted that though he has tried to contact with the
workman concerned several times, he failed to make any
such contact nor the workman concerned ever contacted
him for giving instruction to proceed with the present matter
and for that reason he left the matier to the discretion of
the Tribunal.

The act of reluctancy on the part of the workman
shows that he is not interested to proceed with the matter
any more, perhaps due to disappearance of the dispute
which he raised at the initial stage of reference. So, leta
“No Dispute Award” be passed in this reference.

A “No Dispute Award" is accordingly passed.
Justice MANIK MOHAN SARKAR, Presiding Officer
4 feel, 18 weEd, 2012
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New Dethi, the 18th January, 2012

§.0. 641.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 =f 1947), the Central
Government hereby publishes the award (Ref. No. 85/99)
of the Central Government Industrial Tribunal-cum-Labour
Court, Kanpur, as shown in the Annexure, in the industrial
dispute between the management of Department of
Telecommunication and their workman, which was received
by the Central Government on 18-1-2012.

[No. L-40012/101/1998-IR {ouUy
JOHAN TOPNO, Under Secy.

ANNEXURE

BEFORE SRI RAM PARKASH, HJS, PRESIDING
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, KANPUR

Industrial Dispute No. 85/99

Rakesh Kumar Dubey son of Sri Shiv Nath Dubey,
Clo. Sri R. N. Shukla, 119/30, Nascemabad, Himanchal
Tak, Kanpur-208001.

AND

The Chief General Manager,
Door Sanchar Vibhag,
Lucknow.

AWARD

1. Central Government, MoL, New Delhi vide
notification No. L-40012/101/98-IR(DU) dated 23-4-1999 has
referred the following dispute for adjudication to this
tribunal,
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2. Whether the action of the Door Sanchar Vibhag in
terminating the services of Shri Rakesh Kumar Dubey is
legal and justified ? If not to what relief the workman is
entitled 7 '

3. Brief acts are,

4. It has been alleged by the claimant that he was
appointed on the post of driver on 11-11-1986 and worked
continuously up to 8-3-1988 under SDQ Mainpurj and his
services were terminated on 9-3-1 988, without any written
order by way of refusal of work by SDO Mainpuri,

5. Opposite party has opposed the appointment as
well as engagement of the claimant and has also alleged
that he was never terminated.

6. After the conclusion of arguments the opposite
party raised a preliminary and legal objection that there is
no date of termination in the reference order and this
tribunal cannot travel beyond the scope of reference.

7. Opposite party has also placed reliance upon a
decision 2005 (104) FLR 893 Aliahabad High Court in the
case of Union Bank of India and Presiding Officer, CGIT
Kanpur.

8. In theaforesaid case the Hon’ble High Court found
that in the reference neither the date of termination was
given nor there was any specific reference for adjunction
of termination of service.

9. In the present case though there is a mention of
termination of the service, but no date has been given,

10. Now a question arises whether in the given facts
and circumstances of the case this tribunal can lift the veil
and presume the date of termination as 9-3-1988 which is
alleged by the claimant,

11. T don’t find any such circumstance from it that I
can lift the veil to find the date of termination,

12, Claimant has placed reliance upon a decision
1998 FLR (80) 681 SC Municipal Committee Tanru versus
Harpal Singh and another.

13, 1 have respectfully gone through the law laid
down by the Hon’ble Apex Court and respectfully agree.

14. Considering the facts and circumstances of the
present case and the language of the reference order and
the decision of the Hon'ble High Court Allahabad in the
case of Union Bank of India (Supra), I am of the view that
non-mention the date of termination of service in the
reference order itself is very fatal and cannot be cured by
assumption and presumption while adjudicating the present
reference order. Therefore, I am not entering into the merits
of the case.

15, Therefore, the reference cannot be answered
cither this way or that way.

I b Bl | L LT L T s | s N (b N S NP e

16. Reference is disposed off accordingly in the
above terms.

RAM PARKASH, Presiding Officer
7% feett, 18 I, 2012

T, 642 —3ieifirn g sfafrm, 1947 (1947
W 14) ® UK 17 B AR §, B0 wer et
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(| ©-42012/105/1999-37% 3R (¥1) )
v faE, T srfumrd
New Delhi, the 18th January, 2012

8.0. 642.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 40 of
1999) of the Central Government Industrial Tribunal-cum-
Labour Court, Kolkata, as shown in the Annexure, in the
industrial dispute between the employers in relation to the
management of the Joint Director NIC and their workman,
which was received by the Central Government on
18-1-2012.

{No. L-42012/105/1999-IR (DU)]
RAMESH SINGH, Desk Officer

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL AT KOLKATA

Reference No. 40 of 1999
PARTIES :

Employers in relation to the management of the Joint
Director, Govt. of India, Planning Commission.

AND
Theirworkman
PRESENT:
Mr Justice Manik Mohan Sarkar, Presiding Officer
APPEARANCE:

On behalf of the
Management

: Mr. T. K. Chowdhury,
Ld. Advocate

Onbehalfofthe  : Mr. S. Banerjee, Ld.
workman Advocate with Mr. S. K. A.
Nasir, Ld. Advocate.
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it DA - 1 -l ]



[om [—&E 3(i))

qRE T TSI9T : By 18, 2012479 29, 1933 1481

STATE : WestBengal INDUSTRY : Planning Commission
Dated ; 23rd December, 2012
AWARD

By Order No. L42012/105/99-IR (DU) dated 27-9-1999.
The Government of India, Ministry of Labour in exercise of
its powers under Section 10(1)(d) and (2A) of the Industrial
Disputes Act, 1947 referred the following dispute to this
Tribunal for adjudcation :

“Whether the action of the management i.e., Director,
National Informatics Centre, West Bengal Unit in
terminating the services of Shri Dipak Mondal,
Messenger-cum-Helper is legal and justified ? If not,
to what relief is the concerned worksnan entitled ?”

2. The case of the workman in his written statement
of claim is that he appeared for interview for the post of
Messenger-cum-Helper in the National Informatics Centre,
West Bengal Unit of Planning Commission after getting a
letter of interview from the Employment Exchange and
subsequently he joined the management’s office on
9-1-1989 and worked till 15th May, 1989. Suddenly on
16-5-1989 the workman was not allowed to work and was
asked 10 come after three months as there was no work for
the time being. Though in the letter from the management
to the Employment Exchange contained about the period
of service of this workman as of 89 days ending on 12th
May, 1989, he was allowed to work beyond 12-5-1989 to
15-5-1989. Subsequently, the workman again worked during
the period from 29-5-1989 to 11-8-1989 for 75 days in which
54 days were actual working days and thereafter the
workman was again engaged in the work of Messenger-
cum-Helper from 14-8-1989 and thereafier the management
refused to give any employmerit after 15-11-1989 without
any notice or notice pay or retrenchment compensation.
However, during the period from 9-1-1989 to 15-11-1989
with some interruption in between the workman has claimed
to have worked for 296 days though actual working days
were 214, the workman has claimed that his service cannot
be terminated without payment of notice pay and
retrenchment compensation etc. and he is entitled for
regularization as regular or permanent worker having worked
for 206 days in a year. The workman claimed that he was
never informed that his employment from 9-1-1989 was for
89 days only and on daily wage basis and the order of his
employment mentioned that his appointment was as
Messenger-cum-Helper in purely temporary capacity.
Refusal of emplyment to the workman concerned by the
management was preceded with no reason and so the
workman concerned has raised the industrial dispute
claiming his retrenchment as illegal and has prayed for his
reinstatement in service with full back wages since the
management has resorted to unfair labour practice in
retrenching him. Earlier the workman moved before the
Central Administrative Tribunal on 26-4-1995 (O.A. 516/95)

though the said applicant was rejected by the said Tribunal
on 26-6-1997 on the point of delay in making the application.
"The workman moved an application under Article, 226 of
the Constitution before the Hon’bly High Court, Kolkata
and subsequently the said application was rejected by the
Hon’ble Court with the observation that such application
could not be maintained under Article, 226 of the
Constitution of India and thereafter this industrial dispute
was raised before the Regional Labour Commissioner
{Central), Kolkata on 27-2-1998.

3. In its written statement, management side initially
raised a point that the management organization is not an
industry in view of the definition thereto in the Industrial
Disputes Act, 1947 and thereafier contended that the
workman was engaged as Messenger-cum-Helper in the
National Informatics Centre, West Bengal Unit on daily
wage basis and the engagement was casual in nature and it
was specifed for a period of 85 days between January to
May, 1989 and he was again engaged for another specific
period of 81 days during the months of August to November
in the same year of 1989, in two phases. In the second
phase during the period from August to November, 1989
the workman actually worked for 66 days and thereby in
two phases, the workman worked for 151 days (85 days +
66 days). It is claimed by the management that the
engagement of the workman continued till his engagement
was necesitated till May, 15, 1989 and it is claimed that
such engagement for specific period of the workman was
within his knowledge.

4. In the rejoinder the workman has stated nothing
more than the story made out in his written statement of
claim and added something by way of denial of the
statement made by the management in their written
statement.

5. Admittedly the workman concerned was engaged
as Messenger-cum-Helper with effect from 9-1-1989 and
during that period he worked upto 15-5-1989 and thereafter
from August, 1989 to November, 1989, though the workman
claimed to have worked for another period from 29-5-1989
to 11-8-1989. Since the period of work from 9-1-1989 to 13-
5-1989 and from August, 1989 to November, 1989 was
admitted by the management side, the rest other period of
work from end of May, 1989 till middle of August, 1989 as
claimed by the workman is to be proved by him with cogent
evidence since the management has claimed that in two
phases the workman concerned worked for a total number
of 151 days which did not qualify him to get protection
under Section 25F of the Industrial Disputes Act, 1947.0n
the other hand, the workman concerned claimed that in
three phases he worked for 214 days in accordance with
the daily wages he earned, but the cotinuity of the period
from January to November, 1989 was counted for 296 days
since the workman worked for five working days on each
of the week continued from date of his engagement during
the period in three phases. In respect of the working period
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the attendance register of the management was produced
where from it is revealed that the workman concerned
actually worked from 9-1-1989 till 15-5-1989 and thereafter
his work was stopped, though the other workman in the
said attendance register continued to work throughout the
month, The attendance register again shows that the
workman concerned started second phase of work from
14-8-1989 and continued to do the work through the months
till 9th day of November, 1989. The attendance register
does not show that the workman concerned worked for
any day during the period from
29-5-198910 11-8-1989.

6. The work of the workman concerned was casnal
in nature being a daily wage earner and the principle of
‘no-work-no-pay’ comes on the way in respect of counting
of days though the interruption in between the working
days has been treated to be counted for the number of
working days for the purpose of ascertaining the eligibility
of the workman concerned for protection under Section
25F of the Industrial Disputes Act, 1947. But the period in
between disengagement from one phase to re-engagement
to another phase will not give any coverage to the workman
concerned since the period in between cannot be counted
as the days for counting the number of days for the purpose
of qualifying the workman concerned to have worked for
240 days. However, if the two phases or three phases
whatever it may be in a year taken together makes the
working days numbering 240 days or more, then the
eligibility of the workman cannot be ignored for the purpose
of protection under Section 25F of the Act. But the workman
concerned could not prove that he worked during the period
from 29-5-1989 to 11-8-1989 so that the number of days he
would have worked during that period might have added
some advantage to him for the purpose of counting the
number of days worked by the workman during that period.

7. Since the workman concerned has failed to prove
that he worked for 240 days or more in one calendar year or
within 12 calendar months before his termination, his
termination cannot be claimed to be illegal not preceding
with notice, pay in lieu of notoce or compensation.

8. The challenge of the management of its not being
an industry has not been raised by the management at the
time of hearing of the matter though in its pleading such a
plea was taken it is presumed that the said plea has been
ignored or waived from the side of the management.

9. Inview of the findings made above, I am of the
opinion that the termination of the workman concerned by
the management of National Informatics Centre, West
Bengal Unit is legal and justified and the workman
concerned is not entitled to any relief as prayed for.

Justice MANIK MOHAN SARKAR, Presiding Officer

Dated, Kolkata,
the 23rd December, 2011.
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New Delhi, the 18th January, 2012

8.0. 643.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947}, the Central
Government hereby publishes the award (Ref. No. 14/93)
ofthe Central Government Industrial Tribunal-cum-Labour
Court, Jaipur, as shown in the Annexure, in the industrial
dispute between the management of Department of
Telecommunication, Alwar and their workman, which was
received by the Central Government on 18-1-2012.

[No. L40012/76/1992-IR (DU)]
JOHAN TOPNO, Under Secy.
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“Whether the action of the management of Deptt. of
Telecomnmnication, Alwar [TDE, Alwar, SDO (P) &
SDO (T), Alwar] in terminating the services of Shri
Shyam Lal Sharma, Muster Roll employee, we.f.
September, 1990 is legal and justified ? If not, what
relief he is entitled to and from what date 7"
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New Detlhi, the 18th January, 2012
S§.0. 644.—In pursuance of Secction 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. CGIT/
LC/R/72/93) of the Central Government Industrial Tribunal-
cum-Labour Court, Jabalpur, as shown in the Annexure, in
the industrial dispute between the Senior Superintendent
of Telegraph Traffic and their workman, which was received
by the Central Govenment on 18-01-2012.
[No. L-40012/36/1992-IR(DU))
JOHAN TOPNO, Under Secy.
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR
No. CGIT/LC/R/12/93

Shri Mohd. Shakir Hasan, Presiding Officer,

Shri Ravindra Kumar Dumbhare,

S/0 Shri Atmaram Dumbhare,

Ex. Chowkidar,

Post Kattinagar, Birsola,

Tehsil Gondia,

Distt. Bhandara (Maharashtra)
Versus

Senior Superintendent of Telegraph

Traffic, Jabalpur (MP)

Telegraph Master, /Ch.

Departmental Telegraph Office,

Balaghat,
Post & Distt. Balaghat (MP)

AWARD
(Passed on this 20th day of December, 2011)

1. The Government of India, Ministry of Labour vide
its Notification No. L-40012/36/92-IR(DU) dated 22-3-93 has

... Workman

... Management

R 9 rrrrqc POTEYE Nl R

TPT RSV TEVERT R L L LTHET SRR TP Y T e

referred the following dispute for adjudication by this
tribunal :

“Whether the action of the Telegraph Master
Incharge, Departmental Telegraph Office, Balaghat
(MP) under the contral of Sr. Supdt. Telegraph Traffic,
Jabalpur Division, Jabalpur in stopping from work/
duty Shri Ravindra Kumar Dumbhare, S/0 Shri
Atmaram Dumbhare, Ex-Chowkidar we.f. 3-2-90 is
justified? If not, what relief the workman concerned
is entitled to?”

2. The case of the workman in short is that he was
appointed as chowkidar on 1-5-1986 by the management
after taking approval. He was not part time chowkidar. His
working hours was from 8.00 PM to 9.00 AM every day. He
was served with a notice on 29-1-1990 and was directed for
not attending duty from 3-2-1990. It is stated that the
management withdrew the said notice by giving a letter
dated 5-6-90 by registered post. The said letter also
contained a cross cheque bearing No. A 334631 dated
5-6-1991 for Rs. 2919. The said registered letter was recefved
by the workman without knowing the contents therein,
‘The cheque was not acceptable and he did not encash the
same. It does not comply the provision of Section 25-F of
the Industrial Disputes Act, 1947 (in short “the Act’, 1947).
The workman met several times with the officers of the
management but he was never offered alternative job. It is
submitted that the workman be reinstated with back wages.

3. The management also appeared and filed reply by
way of Written Statement. The case of the management,
inter alia, is that the workman was engaged as a part time
chowkidar on daily wages from 1-5-1986 without any
specific order by the management. The Telecom Department
took a decision to pay the minimum pay admissible to
corresponding cadre without increment w.e.f. 5-2-1986 to
all casual labours in view of the order of the Hon’ble
Supreme Court passed on 27-10-1987 in Petition No. 323/
86. The casual labour includes both full time casual labour,
part time labours and the workers engaged on contingency
basis. The Deptt. of Telecom imposed complete ban on
engagement of casual labours vide letter dated 30-3-1983.
Subsequently the department specifically issued an order
directing for not engaging any casual labour vide letter
dated 29-1-90 and further directed that the casual labour
should be removed after giving one month’s pay each in
lieu of notice and retrenchment compensation @ 15 days
wages for every completed year of continuous service. it is
stated that the D.T.Q., Blaghat misunderstood the letter
and issued the notice on 29-1-1990 to the applicant and
stopped him from work w.e.f. 2-2-90 without paying month’s
salary. When the mistake was detected, the office of the
D.T.O., Balaghat was directed to contact the workman and
to arrange payment of one month’s wages in lieu of notice
and retrenchment compensation accordingly but he was
informed that he left the place. Subsequently the D.T.O.,

e A - 4 A - 1
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Bialaghat paid one month’s wages and retrenchment
compensation to the workman through a cheque dated
5.6-1991 and sent it by registered post AD which was
received and acknowledged by the workman. On the above
circumstances, the workman is not entitled to any relief.

4. On the basis of the pleadings of the partics, the
following issues are settled for adjudication :

@ Whether the action of the management to Stop
the workman from duty w.e.f, 3-2-90 is justified?

(i) Towhat relief, the workman is entitled?
5. Issue No. 1

On the pleadings and evidence of the parties, the
following facts appear to have been admitted :

1. The workman Shri Ravindra Kumar was engaged
as chowkidar on casual basis on 1-5-86.

7 He was served with a notice on 29-1-90 and was
directed for not attending duty after 2-2-90.

3, The management withdrew the said notice by
giving letter dt. 5-6-90.

4. Acheque bearing No. A334631 dated 5-6-91 for
Rs. 2919 was sent by registered post to the
workman in lien of pay of one month’s notice and
retrenchment compensation @ 15 days’ wages of
each and every completed year.

5. The cheque was received and acknowledged by
the workman.

6. Now the question is very limited as to whether
one month pay in lieu of one month’s notice and
retrenchment compensation was paid in accordance with
Section 25F of the Act, 1947. The workman has stated in
his evidence that it is true that he was engaged on casual
basis. He has stated at para 4 that the management sent
Account Payee crossed cheque for Rs. 2919/-by Registered
Post AD and he received the same without knowing the
contents but it was not encashed and not acceptable. The
documents filed by the workman are marked as Exhibit W/
1 to W/10 which also corroborate that the cheque was
received. There is no evidence that the said cheque was
returned by the workman. It appears that the said cheque
was received and kept by the workman and, therefore, itis
deemed that one month pay in lieu of one month’s notice
and retrenchment compensation were paid in accordance
with Section 25-F of the Act, 1947 and thereis no violation
in terminating the workman from service. The management
has also examined Shri C.L. Yemle in support of the case
and proved one document which is marked as Exhibit M/1
to show that in view of the Hon’ble Supreme Court, basic
of the minimum pay was being paid to casual labour. This
issue is decided against the workman and in favour of the
management.

367 GI2012—24

7. Issue No. I1

Considering the discussion made above, I find that
the retrenchment of the workman is valid and legal and
there is no violation of the provision of the Act, 1947, The
workman is not entitled to any relief. Accordingly, the
reference is answered.

8 In the result, the award is passed without any
order to costs.

9. Let the copies of the award be sent to the
Government of India, Ministry of Labour & Employment
as per rules.

MOHD. SHAKIR HASAN, Presiding Officer
=¢ feeht, 19 Wl 2012
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New Delhi, the 19th January, 2012

S.0. 645.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. CGIT-Y/
4 of 2006) of the Central Government Industrial Tribunal-
cum-Labour Court, No. 2, Mumbai as shown in the
Annexure, in the industrial dispute between the employers
in relation to the Commanding Officer, Air Force Station,
Uran, Raigarh and their workman, which was received by
the Central Government on 19-01-2012.

[No. L-14012/7/2005-IR(DV)
RAMESH SINGH, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL, No. 2, MUMBAI

PRESENT:
Shri K. B. Katake, Presiding Officer
Reference No. CGIT-2/4 of 2006

Employers in relation to the Management of
Commanding Officer, Air Force Station.

The Commanding Officer,
Airforce Station,

Ministry of Defence,
Sheva, Tal. Uran,

Distt. Raigad, Maharashtra

AND
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Their Workmon atleast we.f. 15-6-2004. The management, however,
Shri Arvind Keshay Mhatre, terminated the services of the workman w.e.f. 15-6-2004.
Mulekhand, Tal, Uran, Therefore, he could not resumne his duties. The action of
Distt. Raigad, management in terminating his services is illegal and unjust,
Maharashtra-400 702, Therefore, the workman has raised industrial dispute, The
APPEARANCES : management has violated the provisions made under
Seasoral Anti-Malaria Lashkar. Therefore, the workman
Foz the Employer Mr. H.ID. Rathod, approached ALC(C). As conciliation failed, ALC made
Advocate, report to Ministry and Ministry has sent the reference (o
For the Workman Mr. J.H Sava this Tribunal. The workman, therefore, prays that he be
Advocale ’ reinstated in service we.f 15-6-2004 by granting him

Mumbei, dated the 8¢5 November. 2011 tempo:a:;r hs.z;.tustwuh all c.onzeluenual beneﬁ;s. '
AWARD - e Ilrst party resisted the statement of claim vide

1. The Government of India, Minstry of Labour &
Employment by its Order No, L-140 12/7/2003-IR (DU), dated
26-12-2005 in exercise of the powers conferred by clanse
(d) oi’the sub-section (1} and sub-section 2(A) of Section
10 of the Industrial Disputes Act, 1947 have referred the
following industrial dispute io this Tribunal for
adjudication :

“Whether the Demand of Shri Arvind Keshav

Mhatre from the management of Commanding Officer,

Airforce Station, Sheva, Disit. Raigarh for

reinstatement of service w.e. f, 27-5-2004 is justified?

1f so, what relief the workman is entitled o ?

2. After receipt of the reference from the Ministry,
both the parties were served with notices. In response to
the notice, the second party workman has filed his
stalammofclaimath—i.Acoordingtolﬂm Airforce Station
at Sheva, Distt. Raigarh, Maharashtra has cmployed the
workman whose name was sponsored by Employment
Exchange Office. He was duly selected and appointed fora
period from 22-8-2002 to 15-12-2002 and again from
15-6-2003 to 15-12-2003. He was not given any work in the
intermediate period. For the above referred period, he has
worked as Anti Malaria Lashkar (Class-IV). He was
appointed as Seasonal Anti Malarai Lashkar, The
Management was liable to grant temporary status to Anti
Malaria Lashkar after 165 days of work and after 150 days
in the offices observing five days week for two consecutive
years. The workman was entitled to the said benefit of the
scheme. The management had obtained statement of
declaration from the workman on 4-5-2004 and he was also
found medically fit for the temporary status of Anti Malaria
Lashkar. He further submitted that he was not given
employment as well as temporary status as per the scheme,
He requested for his further employment. However,
nanagement has given employment to some others, They
told verbally that he would not be reinstated and re-
employed in the services.

3. The workman claims that he was in conttinuous
service of the management w.e.f, 22-8-2002. His name was
alsc on muster roll. He was entitled to the employment

1 o ~m-m:anw- L

T ik TNk S S AN R [ b N B L

its written statement at Ex-6. According to them, this
Tribunal has no jurisdiction to entertajn and try the present
dispute. They contended that the first party is neither an
*indusiry’ nor the second party is ‘workman’ as defined
under Industrial Disputes Act. The first party management
is 2226 Squadron Air Force under Ministry of Defence. It
does not come under the purview of Industrial Disputes
Act, 1947. The said Act is not at ail applicable. They denied
that they have ermployed the second party as a Seasonal
Anti Malaria Lashkar. According to them he was appointed
on purely temporary basis for the season Jjob. His job ends
on completion of each season. Such persons neither can
be called as a workman, His appointment was seasonal,
They denied all the allegations of the workman, They
further contended that the preliminary issue be framed
whether the first party is an industry and the second party
is workman? They also contended that the preliminary issue
also be framed whether this Tribunal has jurisdiction to
entertain this reference. Therefore, they pray that the
reference be dismissed with cost.

5. Following are the three preliminary issues framed
by my Id predecessors for my determination. I record my
findings thereon for the reasons to follow :

S Issues
No.

1. Whether first party is an ‘industry’?  No
2. Whether the second party prove that No

Findings

he is a workman and employee of
the first party ?

3. Isheentitled for employment and No

relief sought with first party ?

4. What Order ? As per
final
order

REASONS
Issue No. 1:

6. The first party is Commanding Officer, Air Force
Station, deployed at Seva for the protection of INPT. They
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have their Airforce Station at Seva and they require services
of Anti Malaria Lashkar to protect their staff and Officers.
Therefore, every year the Commanding Officer engages
some seasonal workers for the purpose. Neither Airforce
Station deployed at Seva is dealing with any manufacturing
business nor are they doing any function like industry. In
the circumstances, the Airforce unit at Seva cannot be called
an industry. Accordingly, I decide this issue No. 1 in the
negative,

Issue No. 2

7. Inthe case at hand, the workman has not lea any
oral evidence. The fact is not denied that the second pariy
was given the seasonal work of Anti Malaria Lashkar. He
was given the said work for about six months in the year
2002 from June to Decercber. Again in the next year for ihe
same period the said work was allotted tohim. Fact isnot
disputed that, neither applications were invited nor
workman had appeared for any test. He was not appointed
asa full time worker after following the recruitment rules.
In the circumstances engaginga person for such a seasonal
work neither can be said appointed as a workman, nor it
can be said an appointment or recruitment. In the
circumstances, a person who has performed some seasonial
work cannot claim the status of workman. The claim ofthe
second party is very weak and bascless. In this backdrop
conciusion can be arrived at that the second party is not
workman as contemplated under Section 2 (s) of Indusirial
Disputes Act, 1947. Thus, I hold that the second party is
not a workman. Accordingly, I decide this issue No. 2 also
in the negative.

Issue No. 3

8. Today the Id. adv. for the second party filed
application for disposing of the reference as in similar
reference earlier, this Tribunal has held that it has no
jurisdiction to entertain this reference as neither the first
party is an industry nor second party is a workman as
defined in the 1.D. Act, 1947, Therefore, the dispute herein
cannot be called an industrial dispute as conternplated
under LD, Act. Accordingly, 1 decide this issue No. 3 also
in the negative and proceed to pass the following order :

ORDER
The reference stands rejected.
With no order as to costs.
K. B.KATAKE, Presiding Officer

¢ fxeht, 19 sF&Ed, 2012
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New Delhi, the 19th January, 2012

§.0. 646.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. CGIT-/
5 of 2006) of the Central Government Industrial Tribunal-
cum-Labour Court, No. 2, Mumbai as shown in the
Annexure, in the industrial dispuie between the employers
in relation to the The Commanding Officer Air Force Station,
Uran, Raigad and their workman, which was received by
the Central Government on 19-01-2012

[No. L-14012/8/2005-IR(DU)]
RAMESH SINGH, Desk Officer

ANNEXURE

BFFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL, No. 2, MUMBAI

PRESENT:
K. B. KATAKE, Presiding Officer.
Reference No, CGIT-2/5 of 2006

Employers in relation to the Managemeni of
Commanding Officer, Air Force Station

The Coomanding Cfficer

Airforce Station

Ministry of Defence,

Skeva, Tal. Uran,

Distt. Raigad, Maharashtra

_ AND

Their Workman,

Shri Ganesh Krishan Bhoir,

At & Post New Sheva,

Tal. Uran, Distt. Raigad,

Maharashtra-400 702

APPEARANCES:

For the Employer Mr. H.D. Rathod
Advocate

For the Workman Mr. J.H. Sawant,
Advocate

Mumbai, the 8th November, 2011
AWARD

1. The Government of India, Minstry of Labour &
Employment by its Order No. L-14012/8/2005-IR (DU), dated
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26-12-2005 in exercise of the powers conferred by clanse
() of the sub-section (1) and sub-section 2(A) of Section
10 of the Industrial Disputes Act, 1947 have referred the

following industrial dispute- to this Tribunal for

adjudication ;

“Whether the demand of Shri Ganesh Krishan Bhoir
from the management of Commanding Officer,
Airforce Station, Sheva, Distt, Raigad for
reinstatement of service w.e.f, 27-5-2004 is Justified?
If so, what relief the workman is entitled to?”

2. After receipt of the reference from the Ministry,
both the parties were served with notices. In response to
the notice, the second party workman has filed his
statement of claim at Ex-5. According to him, Airforce Station
at Sheva, Distt. Raigad, Maharashtra has employed the
workman whose name was sponsored by Employment
Exchauge Office. He was duly selected and appointed for a
period from 15-06-2002 to 15-12-2002 and again from
15-6-2003 to 15-12-2003. He was not given any work in the
intermediate period. For the above referred period, he has
worked as Anti Malaria Lashkar (Class-IV). He was
appointed as Seasonal Anti Malaria Lashkar. The
management was liable to grant temporary status to Anti
Malaria Lashkar after 165 days of work and after 150 days
inthe offices observing five days week for two consecutive
years. The workman was entitled to the said benefit of the
scheme. The management had obtained statement of
declaration from the workman on 4-5-2004 and he was also
found medically fit for the temporary status of Anti Malaria
Lashkar. He further submitted that he was not given
employment as well as temporary status as per the scheme.
He requested for his further employment. However
management has given employment to some others. They
told verbally that he would not be reinstated and re-
employed in the services.

3. The workman claims that he was in continuous
service of the management w.e.f. 15-06-2002. His name was
also on muster roll. He was entitled to the employment
atleast w.e.f. 15-6-2004. The management however
terininated the services of the workman w.e.f. 15-6-2004.
Therefore he could not resume his duties. The action of
management in terminating his services is illegal and umnjust.
Therefore, the workman has raised industral dispute. The
management has violated the provisions made under
Seasonal Anti Malaria Lashkar. Therefore the workman
approached ALC(C). As conciliation failed, ALC made
report to Ministry and Ministry has sent the reference to
this Tribunal. The workman therefore prays that he be
reinstated in service we.f. 15-6-2004 by granting him
temporary status with all consequential benefits,

4. The first party resisted the statement of claim vide
its written statement at Ex-6. According to them, this
Tribunal has no jurisdiction to entertain and try the present
dispute. They contended that the first party is neither an

‘industry’ nor the second party is ‘workman’ as defined
under Industrial Disputes Act. The first party management
i82226 Squadron Air Force under Ministry of Defence, It
does not come under the purview of Industrial Disputes
Act, 1947, Thesaid Actis notatall applicable. They denijed
that they have employed the second party as a Seasonal
Anti Malaria Lashkar, According to them he was appointed
on purely temporary basis for the season Job. His job ends
on completion of each season. Such persons neither can
be called as a workman. His appointment was seasonal.
They denied all the allegations of the workman, They
further contended that the preliminary issue be framed
whether the first party is an industry and the second party
is workman? They also contended that the preliminary issue
also be framed whether this Tribunal has jurisdiction to
entertain this reference. Therefore they pray that the
reference be dismissed with cost.,

3. Following are the three preliminary issues framed
by my Ld predecessors for my determination. T record my
findings thereon for the reasons to follow

S Issues
No.

L Whether first party is an ‘industry’?  No

Findings

2. Whether the second party prove that No

he is a workman and employee of
the first party ?

3. Ishe entitled for employment and No

relief sought with first party ?

4. What Order ? As per
final
order

REASONS
IssueNo. 1:

6. The first party is Commanding Officer, Air Force
Station, deployed at Seva for the protection of INPT. They
have their Airforce Station at Sheva and they require
services of Anti Malaria Lashkar to protect their staff and
Officers. Therefore, every year the Commanding Officer
engages some seasonal workers for the purpose. Neither
Airforce Station deployed at Sheva is dealing with any
manufacturing business nor are they doing any function
like industry. In the circumstances, the Airforce unit at
Sheva cannot be called an industry, Accordingly I decide
this issue No. 1 in the negative.

Issue No, 2

7. In the case at hand, the workman has not led any
oral evidence. The fact is not denied that the second party
was given the seasonal work of Anti Malaria Lashkar. He
was given the said work for about six months in the year
2002 from June to December. Again in the next vear for the
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same period the said work was allotted to him. Fact is not
disputed that, neither applications were invited nor
workman had appeared for any test. He was not appointed
as a full time worker after following the recruitment rules.
In the circumstances engaging a person for such a seasonal
work neither can be said appointed as a workman, nor it
can be said an appointment or recruitment. In the
circumstances, a person who has performed some seasonal
work cannot claim the status of workman. The claim of the
second party is very weak and baseless. In this backdrop
conclusion can be arrived at that the second party is not
workman as contemplated under Section 2 (s) of Industrial
Disputes Act 1947. Thus I hold that the second party is
not a workman. Accordingly I decids this issue no. 2 also
in the negative.

Issue No. 3

8. Today the Ld adv. for the second party filed
application for disposing of the reference as in similar
referenice carlier, this Tribunat has held that it has no
jurisdiction to entertain this reference as neither the first
party is an industry nor second party is a workman as
defined in the LD. Act 1947. Therefore, the dispute herein
cannot be called an industrial dispute as contemplated
under 1.D. Act. Accordingly, I decide this issue no. 3 alsoin
the negative and proceed to pass the following order :

ORDER
The reference stands rejected.
With no order as to costs.
Date ; 8-11-2011 K. B. KATAKE, Presiding Officer

¢ faeeh, 19 S&Ed, 2012
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New Delhi, the 19th January, 2012

S.0. 647.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 113/
2001) of the Central Government Industrial Tribunal-cum-
Labour Court, Jabalpur as shown in the Annexure, in the
Industrial Dispute between the management of South
Eastern Railway and their workman, which was reccived
by the Central Government on 19-01-2012.

[No.1L~41012/26/2001-IR(B-1)
RAMESH SINGH, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR

No. CGIT/LC/R/113/2001
Shri Mohd. Shakir Hasan, Presiding Officer.

Shri P.S. Karunakaran,

Vice President,

South Eastern Railwaymen’s Union,
Regn. No. 3580, C/o SE Rly. Complex,

Bilaspur (CG) ... Workman

Versus
Divisional Railway Manager,
South Eastern Railway,
Bilaspur (CG)

... Management
AWARD
Passed on this 4th day of January, 2012

1. The Government of India, Minstry of Labour vide
jts Notification No. L-41012/26/2001-IR (B-I) dated 11-6-
2001 has referred the following dispute for adjudication by
this tribunal :

“Whether the action of the management of South

Eastern Railway, Bilaspur in not providing the

employment to the son of Shri Amrit Lal, Driver-A

on compassionate grounds is justified 7 If not, to

what relief the workman is entitled 7

2. The workman appeared on 14-6-05 through
counsel but did not file statement of claim inspite of
sufficient time granted to the workman. Lastly the workman
became absent, The then Tribunal proceeded exparte
against the workman on 12-6-08.

3. The management appeared and filed his Written
Statement. The case of the workman, in short, is that the
workman Shri Amritlal was Driver in the management
organization. He committed grave misconduct and
chargesheet dated 7-2-1995 was served on him on
23-3-1995. He became sick and remained under treatment
of Railway Medical Department. He was declared medically
de-categorised by medical authorities on 7-7-95. He was
offered alternative job in Group D category which he had
not accepted and filed an application dated 23-9-95 for
voluntary retirement on medical ground which was
accepted because departmental enquiry of graver charges
was not pending against him. Subsequently he was
exonerated from charges leveled against him in absence of
sufficient evidence. His retirement was due on 31-1-96 and
he retired normally on the said date drawing his salary as
Driver, It is stated that there is no provision under any rule
to provide appointment to award of retired railway
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employee on aftaining the age of superannuation. It is
submitted that there is no merit in the case and the reference
be answered in favour of the management.

4. The following issues are framed for adjudication :

(D Whether the action of the management in not
providing the employment to the son of Shri
Amritlal, Driver-A on compassionate grounds

is justified ?
(I) Towhat reliefthe workman is entitled ?
5. Issue No. I

The management has examined one witness in the
case. The management witness Shri R. Shankaran is
presently working as Asstt. Personnel Officer. He has stated
that Shri Amrit Lal was Driver at MDGK and retired from
service on superannuation on 31-1-96. He has stated that
the workman retired normally on 31-1-96 on attaining the
age of superannuation and he was drawing salary of Driver.
He has further stated that there is no provision and rule to
provide appointment to award of retired Raitway employee
whohad retired after attaining the age of superannuation.
His evidence is unrebutted. There is no reason to disbelieve
his evidence. His evidence clearly shows that the workman
is not entitled to get compassionate appointment of his
son on attaining the age of superannuation. This shows
that the action of the management is justified and legal.
Thisissue is decided in favour of the management.

6. Issue No. I

On the basis of the discussion made above, it is clear
that the workman Shri Amritlal is not entitled to any relief.
Accordingly the reference is answered.

7. In the result, the award is passed without any
order to costs.

8. Let the copies of the award be sent to the
Government of India, Ministry of Labour & Employment
as per rules.

MOHD. SHAKIR HASAN, Presiding Officer
=¢ faweft, 20 =Y, 2012
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New Delhi, the 20th January, 2012

8.0. 648.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No.
173/2011) of the Central Government Industrial Tribunal-
cum-Labour Court No. I, Chandigarh, as shown in the
Annexure, in the industrial dispute between the employers
in relation to the management of Kol Dam Hydro Electric
Power Project and Others and their workmen, which was
received by the Central Government on 20-1.2012.

[No. L-42012/283/2010-IR (DU)]
RAMESH SINGH, Desk Officer

ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL~-CUM-LABOUR COURT-II,
CHANDIGARH

PRESENT :
Sri A. K. Rastogi, Presiding Officer
1. Case LD. No. 164/2011

Registered on 24-5-2011

Sh. Jai Pal, S/o Sh. Bengali Ram,
Village-Banirehat, PO-Baroti,
Tehsil-Sunder Nagar,

Mandi (HP).

2. LD. No. 166/2011

Registered on 24-5-2011
Sh. Kamlesh Kumar, $/0 Sh. Dila Ram,
Village-Pangrala, PO-Dhund,
Tehsil-Sunder Nagar,
Mandi (HP).

3. LD.No. 1672011

Registered on 24-5-2011

Sh, Ramesh Kumar, S/0 Sh. Sukh Ram,
Village-Khaneour, PO-Dhawal,
Tehsil-Sunder Nagar,

Mandi (HP). ... Applicants

Versus

1. The General Manager,
Kol Dam Hydro Electric Power Project,
NTPC, VPO, Barmana, Bilaspur.

2. The Managing Director,
M/s AKS Engineers and Coniractors,
KolDam Hydro Electric Power Project,
Sanjay Sadan, Chhota Shimla.

3. Project Manager,
Itatian Thai Development Co. Ltd.,
Kol Dam Hydro Electric Power Project,
Village Kayan, PO Slapper,

Teh. Sundernagar, Mandi. ... Respondents
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APPEARANCES :
For the Workmen : None
For the Management : Sh. V. P. Singh for respondent
No. 1, Sh. Shamsher Singh for
respondent No. 3
AWARD

Passed on Decemiber 19, 2011

The Central Government vide Notification
No. L42012/256/2010-IR (DU), L-42012/254/2010-IR (DU)
and L-42012/252/2004 all dated 20-4-2011 by exercising its
power under Section 10 sub-section 1 Clause (d) and sub-
section (2A) of the Industrial Disputes Act 1947 (in short
Act) has referred to this Tribunal the aforesaid industrial
disputes for adjudication. ‘

The common question of law and fact in all the
disputes is the same, viz. :

“Whether the retrenchment of services of the

aforesaid workmen by the Managing Director,

M/s. AKS Engineers and Contractors, Sanjay Sadan

Chotta Shimla (HP) without following the principle

of “Last come first go’ is legal and justified ? What

relief the workmen are entitled to form the above
employer ?

After receiving the references the notices were
issued to the parties. Respondent No. 1 and 3 put in their
appearance but the claimant and respondent No. 2 did not
turn up despite notice sent by registered post. Notices
not received back undelivered. Since workman Jai Pal of
ID No. 164/2011 did not turn vp and file claim statement
despite notice sent by registered post to him on 24-7-2011
and the other workmen Kamiesh of ID No. 166/2011 and
Ramesh of ID No. 167/2011 also did not turn up and file
claim statement despite notices sent by registered post
on 24-6-2011 hence ‘No Dispute Award’ is passed in all
these cases. Original copy of the Award be placed in the
record of ID No. 164/2011 and the copy of the award be
placed on the record of each of the other IDs. Two copies
of the award be sent to Central Government for further
necessary action.

ASHOK KUMAR RASTOGI, Presiding Officer
7§ feeeft, 23 sFmd, 2012

W, 649, —3efrE frag wfufrm, 1947 (1947
1 14) 4R 17 % g § Bl v e ¥ S
ofraren & vauay ¥ wag it it o wiwn @
e sty o P sheifirn fores of Sl T S
SRy FT =TEreE, AR ¥ YER ([Ed e 4/2008)
w vl woh &, W BT TER R 23-1-2012 F T
| skl

[ TA-12012/59/2006-3§ SR (dfi-1)]
i i, 3 S

New Delhi, the 23rd January, 2012

S.0. 649.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 4/2008)
of the Central Government Industrial Tribunal-cam-Labour
Court, Jaipur as shown in the Annexure, in the industrial
dispute between the employers in relation to the
management of State Bank of Patiala and their workman,
which was received by the Central Government on
23-1-2012.

[No. L-12012/59/2006-IR(B-1)]
RAMESH SINGH, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JATPUR

PRESENT:
Sri N. K. Purohit, Presiding Officer
L D. No. 4/2008
Reference No. L-12012/59/2006-IR(B-I)
Dated : 15-11-2007

Shri Shish Ram,
S/o Shri Bhura Ram Gugjar,
R/o Gram Khurdi,
Dhani Sheogramwali Kotputli,
Tehsil Kotputli,
Distt ; Jaipur.

Vis

1. The Managing Director,
State Bank of Patiala,
Head Office,

Mall Road,
Patiala, Punjab.

2. The Branch Manager,
State Bank of Patiala,
N.H. No. 8, Kotputli,
Distt : Jaipur (Raj.)

AWARD
21-12-2011

1. The Central Government in exercise of the powers
conferred under clause (d) of sub-section (1) and 2(A) of
Section 10 of the Industrial Disputes Act, 1947 has referred
the following industrial dispute to this tribunal for
adjudication :

“Whether the action of the management of the Stale

Bank of Patiala in terminating the services of

Shri Shish Rara $/0 Shri Bhura Ram w.e f. 2-3-2005 is

justified ? If not, what relief Shri Shish Ram isentitled

to?
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2. The workman in his claim statement has pleaded
that he was engaged as a Messenger on 24-4-2001 in the
State Bank of Patiala, Branch Kotputli and he had worked
a8 such from 24-4-2001 to 2-3-2005, He has further pleaded
that during said period he has worked for more than 240
days in each calendar year despite this his services have
been terminated on 2-3-2005, The workman has prayed to
reinstate him with back wages and other consequential
benefits.

3. Inreply, the management has contended that the
mrklmnhadmverworkedinKquuﬂiBmhofthebank
There is no post of Messenger in Kotputli Branch. Neither
he was engaged nor his services were terminated by the
management, It has been further contended that provision
of Section 25-F, G and H are not attracted in the present
mattet. The documents prepared by the workman are forged
therefore, the claim of the workman deserves to be rejected,

4. On 5-10-2011 at the stage of filing documents
and rejoinder, none appeared on behalf of the workman,
The case was adjourned for next date i.e. 19-12-2011 but
on the said date none appeared on behalf of both the
parties therefore, case was reserved for award.

5. Since, the management has denied the claim of
the workman in its reply, initial burden was on the workman
to prove that he has worked for 240 days during preceding
12 months from the date of his termination.

6. The workman has not appeared to substantiate
his claim. There is no documentary and oral evidence on
record. Thus, it is not possible to decide the reference
under adjudication on merits. Tt appears that the workman
is not willing to contest the case further. Therefore, “No
Claim Award” is passed in this matter. The reference under
adjudication is answered accordingly.

7. Award as above,
N. K. PUROHIT, Presiding Officer

¢ feweht, 23 W, 2012

3, 650, —Maifire Foremrz sxfufry, 1947 (1947
F 14) F YR 17 g §, 29 wan d R,
%y ¥ g Pl sk e e @ @
sy ¥ fiffe sheifrer fras 3 230 wEn sieifr
sty s <, AR -1 B ISR (oY "o
42/2009) ! i w0t 4, 9 S0 WE T 23-1-2012
) T EI o1 |

[¥ @-20012/51/2009~37¢ 3R (HH-1) ]
¥ W, @ Aifew T, e afumd

New Delhi, the 23rd January, 2012

S.0Q. 650.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central

-=mW'-W'|'""""" o |
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Government hereby publishes the award (Ref. No. 42/2009)
ofthe Central Government Industrial Tribunal-cum-Labour
Court-1, Dhanbad, now as shown in the Annexure in the
Industrial Dispute between the employers in relation to
the management of M/s. BCCL, and their workman, which
was received by the Central Government on 23-1-20 12,

[No. L-20012/51/2009-R(CM-]]
D.S. S. SRINIVASARAO, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
NO. I, DHANBAD

(AT LOK ADALAT)

In the matter of a reference w/s. 10(1) (d) (2A) of the
Industrial Disputes Act, 1947,

Reference No. 42 of 2009
PARTIES :

Employers in relation to the management of WW.Z,
{(Mohuda) Area of M/S. BCCL.

And
Their Workmarn
PRESENT:
Shri H. M. Singh, Presiding Officer
APPEARANCES :
For the Employers : None
For the Wotkmen : Shri D. Mukherjee, Secretary,
Bihar Colliery Kamgar Union
State : Jharkhand Industry : Coal
Dated, 11th January, 2012
AWARD

By Order No. L-20012/5 1/2009-IR{CM-1) dated
9-7-2009 the Central Government in the Ministry of Labour
has, in exercise of the power conferred by clause (d) of
sub-section (1) and sub-section (2A) of Section 10 of the
Industrial Disputes Act, 1947, referred the following dispute
for adjudication to this Tribunal :

“Whether the action of the management of W, WZ,
Mohuda of M/s. BCCL in not regularising the
services of Shri Kameshwar Prasad Sah as Store
Keeper is justified and legal ? To what relief is the
workman concerned entitled 7

2. This case was fixed on 1-12-2011 at Lok Adalat.
Shri D. Mukherjee, Secretary, Bihar Cotliery Kamgar Union,
appearing on behalf of the workman, submitted by filing a
petition duly signed by Shri Mukherjee and also by the

A 113
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concerned workman, that the claim of the concerned
workman has been amicable settled with the management.
In such circumstances, it has been prayed to pass an order
allowing to withdraw the claim made by the workman/union.

In view of the prayer made by the concerned
workman/Union, 1 pass a ‘No Dispute’ Award in the
present reference case.

H. M. SINGH, Presiding Officer
=4 faeeh, 23 s, 2012

T3, 651, — 3 e sfufEm, 1947 (1947
1 14) O 17 # TR F 7 TER qwehd v
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yEvT wE #, W BT TER B 23-1-2012 F W@
B 91|

(€ T&-12012/164/2008- 370 IR (H-1)]
W fiw, 2= SAfuwi

New Delhi, the 23rd January, 2012

$.0. 651.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 210/
2009) of the Labour Court, Pune (Maharashtra) as shown
in the Annexure, in the industrial dispute between the
management of State Bank of India, and their workmen,
which was received by the Central Government on 23-1-
2012,

[No. L-12012/164/2008-IR(B-]}
RAMESH SINGH, Desk Officer

ANNEXURE

BEFORE M. S, BODHANKAR, PRESIDING
OFFICER, FIRST LABOUR COURT, PUNE

Ref. IDA. No. 210 0f 2009

The General Manager,

State Bank of India,
Mumbai Local Head Office,
Bandra Kurla Complex,

Mumbai Ist Party

AND

The President,

State Bank of India Staff Union,
C/oU.P Naik, 68/86,
Harkoovarbhai Bldg.

Pandit Bakhale Path,

Thanidwar Road,

Mumbai-400002 Iind Party

367 GIf2012--25

AWARD
Dated : 10-8-2011

This reference is made to this Court by the Desk
Officer, Gowi. of India/Bharat Sarkar Ministry of Labour/
Shram Mantralaya, New Delhi vide No. L-12012/164/
2008(IR(B-T) &t. 1-9-2009 for adjudication in respect of the
matters specified in the Schedule as under :

SCHEDULE

“Whether the action of the management of State

Bank of India in recovering the amount from

Smt. Geeta Sangam, Special Assistant Paud Road

Branch without taking the other coincidental matter

in the consideration, is correct or not ? If not, to

what relief is the workman concerned entitled 7

In this matter, the second party is duly served vide
Ex. No. 3A but no authorised personnel is present on ity
behalf, It has not filed its statement of claim. I view of
this as the second party has not taken any steps to proceed
with the matter and hence for want of steps the present
matter is dismissed in default. Award be drawn accordingly.

M. 8. BODHANKAR, Presiding Officer
Daie: 12-9-2011
¢ faweft, 23 AT, 2012

WA, 652, TR afufm, 1947 (1947
= 14) T U 17 F AR H DT YR T o
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[ Te-41012/69/2001-318 IR (F-1))
a fi, o afusid
New Dethi, the 23rd January, 2012
$.0. 652.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 163/2001)
ofthe Central Government Industrial Tribunal-cum-Labour
Court, Jabalpur as shown in the Annexure, in the industrial
dispute between the management of Western Railway and
their workmen, which was received by the Central
Government on 23-1-2012.
[No. L-41012/69/2001-IR(B-D]
RAMESH SINGH, Desk Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR
No. CGIT/LC/R/163/01
PRESENT:

Shri Mohd. Shakir Hasan, Presiding Officer
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Shri Jitendra Singh,

43, MGG Vikram Nagar,
Behind Kasmes Hotet,
Ratlam (MP)

Vs.

The Divisional Railway Manager,
Western Railway,

Ratlam (MP) Management

AWARD
Passed on this Sth day of January, 2012

1. TheGovemnwntofIndja,bﬁnisu'yoﬂ.abourvide
its Notification No, L-41012/69/2001/IR(B-I) dated
16-10-2001 has referred the following dispute for
adjudication by this tribunal :

“Whether the action of the management of DRM,
Western Railway, Ratlam to remove from the services
to ShriK. Jitendra Singh w.e.f 3-3-83 after making a
DAR enquiry is justified ? If not, what relief the
workman is entitled to ?”

2. The workman appeared in the case through his
lawyer on 17-3-2005 but did not file his statement of claim.
Lastly the then Tribunal proceeded the reference ex parte
against the workman on 2-9-2008.

3. The management appeared and filed Written
Statement in the case. The case of the management in
short is that the workman Shri Jitendra Singh reported
sick on 6-5-1981 on the basis of Private Medical Doctor.
Thereafter he had not informed the management as per
rules. He became unauthorized absent without giving any
information either oral or written. A departmental
proceeding was initiated after serving him chargesheet of
the unauthorized absence. The workman initially sought
time which was allowed. Thereafter on several dates of
the departmental proceeding, the workman did not appear
inspite of proper notice. Lastly the enquiry was held exparte
and the proceeding was conducted according to the
Railway rules. The Disciplinary Authority found the
charges as proved and passed the order of removal from
servicew.e.f, 3-3-83. The workman is said to have filed an
appeal on 21-11-86. The Appellate Authority did not find
any merit and rejected the appeal. Thereafter a review
petition was also rejected on 11-9-89. It is submitted that
the reference be answered in favour of the management.

4. The following issues are framed for adjudication :

L Whether the departmental enquiry conducted
by the management against the workman is
legal and justified ?

L. Whether the action of the management in
removing the workman from services w.e.f
3-3-83 is justified ?

M. To what relief the workman is entitled ?

1 ol -M‘NWTMM' * R
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5. Issue No. I

This issue is taken finally as the reference is
proceeded ex parte against the workman. According to
the management, the workanan was unauthorizedly absant
and a chargesheet was served on him who sought time,
As such he had full information of the proceeding but on
subsequent dates of the proceeding he did not appear.
Therefore the ex parte proceeding was held against him, It
is stated that principle of natural justice was followed and
the proceeding was conducted according to the Railway
rules. The management has filed photocopy of the
proceeding. The management has examined one witness
namely Shri G. T. Rathore who is working as Divisional
Personnel Officer. He has stated that the workman was
unavthorizedly absent. He had filed false medical
certificate of his illness. He has stated that the workman
was served with a chargesheet. The photocopy of the
chargesheet is filed in the case. He has further stated that
the Enquiry Officer had given notices on several dates.
The workman informed the Enquiry Officer by letter on
12-10-1982 for extending the date of the proceeding but he
did not informed nor appeared on subsequent dates. This
shows that the workman had full knowledge of the
proceeding but he intentionally evaded the proceeding,
Thewimesshasﬁlrtherstatedthatultimatelytﬂleworkman
was removed from service on 3-3-1983 who filed appeal on
28-11-86 which was also rejected. I find that full opportunity
was given to the workman to defend himself but he did
not participate in the proceeding. I, therefore, held that
the departmental proceeding conducted by the
management against the workman is just proper and legal.
This issue is accordingly decided.

6. Issue No, IT

The evidence of the management witness clearly
shows that the workman was unauthorizedly absent and
he had not properly informed the management in
accordance with the Railway Rules. The evidence further
supports that the false medical certificate was
subsequently filed 1o save his neck. There is no other
evidence in rebuttal of the evidence of the management,
There is no reason to disbelieve the evidence. Thus it is
clear that the action of the management in removing the
workman from services w.e.f. 3-3-83 is justified. This issue
is decided in favour of the management.

7. Issue No. III

On the basis of discussion made above, I find that
the workrnan is not entitled to any relief, Accordingly the
reference is answered.

8. In the result, the award is passed without aty
order to costs,

e R PR
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9. Let the copies of the award be sent to the
Government of India, Ministry of Labour and Employment
as per rules.

MOHD. SHAKIR HASAN, Presiding Officer
¥ freeft, 24 w9, 2012
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New Delhi, the 24th January, 2012

$.0. 653,—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 33/
2010)of the Central Government Industrial Tribunal-cum-
Labour Court, Ahmedabad (Gujarat) as shown in the
Annexure, in the industrial dispute between the
management of Western Raitway and their workmen, which
was received by the Central Government on 24-1-2612.

[No. L~41012/04/2008-IR(B-D)]
RAMESH SINGH, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GGVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
AHMFEDABAD

PRESENT :

Shri Binay Kumar Sinha,
Presiding Officer,
CGIT-cum-Labour Court,
Ahmedabad, Dated 16-1-2012

Reference : ITC No, 3012010 Old
Reference : CGITA No. 33 of 2010

1. The General Manager,
Western Railway,
Church Gate,
Mumbai.

2. The Chief Works Manager,
Western Railway,
Loco Shed,
Dahod (Gujarat). ... First Party

And their workinen.

Through General Secretary,

Having Office At-

28/B, Narain Park,

Chandkheda, Ahmedabad. ... Second Party

For the first party Shri’L B. Shah,
Advocate

ShriR/S. Sisodiya,
President, PRKP.

AWARD

The Industrial Dispute was raised by 10 workmen
through the Union PRKP regarding cancelfation of the
notification/panel prepared during the year 1997 with
respect to those 10 workmen by the Management of
Western Railway before the conciliation officer. On failure
report of the conciliation officer the Appropriate
Government (Central Government) considering an
Industrial Dispute existing between the employers in
relation to the Management of Western Railway and their
workmen referred the dispute for adjudication as per order
No. L41012/4/2008-IR(B-I) New Delhi, dated 21-1-2010
undet clause (d) of sub section (1) and sub section (2A) of
Section 10 of the Industria! Disputes Act, 1947 formulating
a terms of reference as per the Schedule which is as follows :

SCHEDULE

“Whether the action of the management of Weslern
Railway, in cancelling the Notification/Panel
prepared during the year 1997 in respect of S/Shri
Suresh Kumar, Banshi Lal Chouhan, Joginder
Amarmnath, Tejus Hanstukhlal Gajjar, Promod Kumar,
Matadin Bhaiyan, Keval Prasad Bishanlal Mahavar,
Manojkumar V. Chouhan, Hemkuinar, Ramnath
Dharmik, Mahesh Shaaheeb Dhurani, Manishkumar
Srivastav, Vinodkumar R., is justififed ? If not, to
what relief the applicants concerned are entitled
to?

2. Notices were sent to the parties for filing their
respective pleadings-statement of claim, written statement,
The second party workmen through their union PRKP filed
statement of claim at Ext. 6 to the effect that the action of
the management of Western Railway in cancellation of the
notification/panel prepared during the year 1997 with
respect to the workmen is unjustified, unwarranted and
prayed for the relief as to allowing this reference and
directing the first party employer to appoint the workman

of Dahod workshop as per notification of the year 1997
and also for directing to first party employer to grant the
difference of wages with 12% interest thereon. First party
No. 2 filed its written statement at Ext. 7 with list of
documents denying as to the claim of the workman. Taking
such stand that issuance of notification and cancellation
of notification is prerogative for the Competent Authority

For the second party
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and Competent Authority have power in this regard and
that cannot be interfered by other authority or tribunal,
also denying the all allegations made in the statement of
claim and prayed for dismissal of the reference case.

3. The case was pending for leading evidence by
the second party and one of the workman namely
Shri Suresh B. Chouhan also filed his affidavited
examination-in-chief at Ext. 8 and was to be cross-examined
on behalf of the first party fixing for Cross-examination.
Subsequently on 17-10-2011 to pursis at Ext. 11 and 12
were filed by the union President of PRKP 1st pursis for
putting the case record on board since the second party
intend to withdraw this reference case and the second
application also containing signature of one of the
workmen Suresh Kumar, Banshi Lat Chouhan for permitting
to withdraw this reference case and in the proceedings
order was passed for putting up on 18-11-2011. On 18-11-
2011 the pursis was not pressed so the date was adjourned
for 13-1-2012 for further hearing on those pursis at Ext. 11
and 12. Thereafter on 13-12-2011 record was put up for
moving the pursis at Ext, 11 and 12 filed on behalf of the
second party but its copy since not supplied to the first
party nor having endorsement of the first party
representative on those pursis, so it was adjourned for
13-1-2012 for hearing on withdrawn pursis.

4. On 13-1-2012 the record was put up for hearing.
Again a withdrawal pursis was filed at Ext. 13 upon which
Shri H. B, Shah, lawyer of the first party also made
endorsement as no objection. Both parties were heard also
perused on record.

5. During midst of the hearing of this reference case,
it appears that good sense have prevailed between the
parties to sort out their dispute outside the court resulting
in filing of the pursis for withdrawal of this reference case
and in this regard praying therein for passing necessary
order. So, now in view, Ext. 11, 12, 13 the parties are not at
dispute in this reference and so there is no need for
answering the terms of reference. So, in view of the
withdrawal pursis no dispute award in this reference case
is passed.

Let copies of this award be sent to the appropriate
Government for publication and needful.

BINAY KUMAR SINHA, Presiding Officer
¢ fereft, 24 W, 2012
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New Dethi, the 24th January, 2012

8.0. 654.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 2/2010)
ofthe Central Government Industrial Tribunal-cum-Labour
Court, Jaipur as shown in the Annexure, in the industrial
dispute between the management of North West Railway
and their workman, which was received by the Central
Government on 24-1-2012.

[No.L41011/28/2008-IR (B-])
RAMESH SINGH, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM- LABOUR COURT,
JAIPUR

PRESENT:
Sh. N. K. Purochit, Presiding Officer
_ LD, No. 2/2010
Ref. No. L-41011/28/2008-IR (B-T) dated : 3-9-2008

The General Secretary,
Rajasthan Public Sector Karamchari Sangh,
80, Bajrang Vihar, Nr. Gopalpura Rly. Phathak,
Jaipur.

Vs

The Divisional Railway Manager,
North West Railway,
Ajmer.
AWARD
{Dated 14-12-2011)

1. The Central Government in exercise of the powers
conferred under clause (d) of Sub-sections (1) & 2(A) of
Section 10 of the Industrial Disputes Act, 1947 has referred
the following Industrial Dispute to this tribunal for
adjudication :

“Whether the action of the management of North
West Railway, Ajmer through DRM, NWR Ajmer in
not giving family pension to Smt. Madhubala Tak
w/0 deceased employee Sri Gangaram Tak, Booking
Clerk, Ajmer w.e.f. 20-1-1999 is legal & justified ? If
s0, to what relief is the disputant entitled and from
which date 7"

LI L TR TR R TR
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2. These facts are not in dispute that husband of
Smt. Madhubala Tak was working as booking clerk under
the employment of the non-applicant; that he was issued
charge shect on 30-3-1987, that he retired on20-9-1987&
he was getting provisional pension; that vide order
Ex-1 dated 15-4-1991 the entire pension admissible to
Shri Gangaram was withheld permanently; that he
challenged the said order of punishment before the CAT,
Jaipur Bench, Jaipurin O.A. No. 831/92 but the same was
dismissed vide order dated 12-1-1994; that at the time of
death on 20-1-1999, the deceased employee was not getting
any pension.

3. The case of the union is that the wife of deceased
Gangaram is entitied to get family pension w.e.f. 20-1-1999.
Whereas the non-applicant in its reply has contended that
the claim for the family pension is time barred. It has been
further contended that since the pension of the deceased
employee was withheld permanently vide order dated
15-4-1991, the wife of the deceased is not entitled to get
famil .

4. Since the facts are not in dispute, both the sides
have not adduced any oral evidence.

5. The union has produced oaly two documents
Ex-1 & Ex-2. Ex-1 is order of the Ministry of Railways dated
15-4-1991 whercby entire pension of the deceased employee
was withheld permanently & Ex-2 is the copy of order of
the CAT, Jaipur Bench dated 12-1-1994.

6. Heard both the sides & perused the record.

7. The learned representative on behalf of the union
has contended that the family pension cannot be denied to
the wife of the deceased employee on the ground that
pension was forfeited in the domestic enquiry held against
him. He has further contended that non-applicant has not
pointed out any specific rule which debars family pension
on the said ground. Rule 75 of Rules, 1993 is not relevant in
the present matter.

8. Per contra, the learned representative for the non-
applicant has submitted that at the time of death the
deceased employee was not getting any pension & he was
not an employee of the railway therefore, his wife is not
entitied for family pension under the Rules, 1993.

9. I have given my thoughtful consideration on rival
submissions of both the sides.

10. The question which crops up for consideration is
whether the wife of the deceased employee is entitled for

family pension w.e.f£ 20-1-1999?

11. Admittedly, there is no specific provision under
the Rules, 1993 regarding entitlement for the family pension
in case of forfeiture of pension of a deceased employee.
There is also no specific provision which expressly debars
family pension on the said ground.

12. Rule, 75 of Railway Services (Pension) Rules,
1993 pertains to family pension scheme for railway servants.
Sub-clause 8(ii) of the said rules says :

“If a deceased railway servant or pensioner leaves
behind a widow or widower, the family pension shail
become payable to the widow or widower, failing
which to the eligible child.”

13. 1t flows from the above nule that for family pension
it is essential that at the time of death the deceased
employee should be a railway servant or pensioner.
Indisputably, the deceased employee retired on 20-9-1987
& vide order dated 15-4-1991 his entire pension was
withheld permanently & almost after 8 years he died on
20-1-1999. Thus, it is evident that at the time of death on
20-1-1999, the deceased employee was a retired employee
& he was not getting any pension.

14. In view of above since, the deceased employee
was neither a railway servant nor a pensioner at the time of
his death; his wife is not entitled to get any family pension.
Thus, the action of the management of non-applicant North
West Railway in not giving family pension to Smt,
Madhubala Tak w/o deceased employee Sh. Gangaram is
not illegal & unjustified. Resultantly, the disputant is not
entitled to get any relief. The reference under adjudication
is answered accordingly.

15. Award as above.

N. K. PURCHIT, Presiding Officer
7§ faweht, 24 W8, 2012
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New Delhi, the 24th January, 2012

8.0. 655.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 01/2005)
of the Central Government Industrial Tribunal-cam-Labour
Court, Bangalore as shown in the Annexure in the industrial
dispute between the management of Chitradurga Grameena
Bank, and their workman, which was received by the Central
Govertument on 24-1-2012,

[No. L-12012/235/2004-IR (B-1)]
RAMESH SINGH, Desk Officer

-~
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT,
BANGALORE

Dated : 11th January, 2012
PRESENT:;

Shri S.N. Navalgund, Presiding Officer
C.R. No. 01/2005

11 Party

The Chairman,

Chitradurga Grameena Bank,
Head Office, PB. No. 70,
Kanaka Nilaya,

VP. Extension, Main Road,
Chitradurga-577501
(Karnataka State)

AWARD

1. The Central Government by exercising the powers
conferred by clause (d) of sub-section ( 1) and sub-section
2A of Section 10 of the Industrial Disputes Act, 1947 (14 of
1947) has referred this dispute vide order No. L-12012/235/
2004-IR (B-I) dated 25-11-2004 for adjudication on the
following :

I Party

Shri N. H. Shashidhara,
$/0N. 8. Hanumantharao,
Sukruthi, Old Market
Road, Doddapete,
Chitradurga-577501
(Karnataka State)

SCHEDULE

“Whether the management of Chitradurga Grameena
Bank isjustified in dismissing Shri N. H. Shashidhara,
Clerk from service. If not to what reliefthe workman
is entitled to 7

2. The management of Chitradurga Grameena Bank
(hereinafter referred as the second party) setved charge sheet
upon the first party dated 10-1-2001 on the allegations that
he misappropriated a sum of Rs. 2000 remitted on 5-9-2000
towards credit loan Account No. SBE-DPN6/2000 of
Shri 8. R Hanumanthappa, NWD agent while working as
Clerk-cum-Cashier in its H. D. Pura branch between
30-3-1997 & 11-11-2000. Since there was no reply to the
said charge sheet by the first party the management ordered
Domestic Enquiry appointing Shri Rajashekaraiah as
Enquiry Officer and Shri H. VM. Rao as Presenting Officer.
The enquiry officer after completing the enquiry submitted
his enquiry findings dated 2-8-2001 holding him guilty of
the charges. It appears having regard to the objections
raised by the first party with regard to the conduct of the
enquiry the Disciplinary Authority ordered a fresh DE and
during that fresh enquiry the management examined six
witnesses as MW1 to MW6 and got marked 16 documents
as Ex. M1 to M16 and on the conclusion of the enquiry
once again the same enquiry officer submitted his enquiry
findings, holding the workman guilty of the charges.
Thereafter the second party issued show cause notice along

' oy ‘m"”;.Tuopmq L
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with the copy of the findings of the enquiry officer seeking
his reply in the matter and on receipt of his reply dated
5-12-2003 and not being satisfied once again issued a
second show cause notice dated 19-12-1999 proposing the
punishment of dismissal and after personal hearing of the
first party confirmed the proposed punishment of dismissa]
by order dated 19-1-2004. Being aggrieved by that order of
punishment the first party raised a dispute before the ALC
(Central) Bangalore and as it ended in failure the Central
Government made this reference for adjudication.

3. My learned predecessor after receiving the claim
statement from the first party and the counter statement
from the second party while raising a preliminary issue
touching the fairness of the DE after receiving the evidence
of both sides by his detailed order dated 4th January 2007
holding the Domestic Enquiry being fair and proper and
thereafier hearing the arguments addressed by the learned
advocates appearing for both sides by award dated
3rd January 2008 while coming to the conclusion that the
findings of the enquiry officer suffers from'no perversity
and that the charge of misappropriation has been proved,
while relying on the decision of Hon’ble Supreme Court in
Thomas Jose case reported in 2000 ITLLJ 1599 ordered for
his reinstatement withholding his increment for a period of
10 years with cumulative effect from the date of the
impugned punishment order onwards and without back
wages, continuity of service and all other conseguential
benefits.

4. Being aggrieved by the said award setting aside
the order of dismissal and ordering for reinstatement the
second party preferred Writ Petition No. 7240/2008 in the
Hon’ble High Court of Karnataka, whereas, the first party
in Writ Petition No. 2172/2009 called in question the legality
and validity of the order of DE dated 4-1-2007 and also the
award dated 3-1-2008 in so far as it relates to withholding
of increments for a period of 10 years with cumulative effect
from the date of punishment without back wages, continuity
of service and all other consequential benefits. The Hon’ble
High Court disposed offboth the writ petitions by common
order dated 6-10-2009 wherein it dismissed the writ petition’
filed by the first party and allowed the writ petition filed by
the second party and remitted back the proceedings to this
tribunal for consideration afresh over the exercise of
extraordinary discretion under Section 11A of the ID Act,
after extending a reasonable opportunity of hearing to the
parties concerned and to pass orders thereon strictly in
accordance with law or in the light of observations made
therein,

5. In view of this common: order passed by the Hon’ble
High Court in the writ petitions filed by the first party and
the second party wherein the findings of this tribunal in
respect of fairness of the DE as well as the finding of the
enquiry officer are upheld, the only point now remains for
my consideration is whether the punishment of dismissal
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of the first party is proportionate 1o the misconduct of
misappropriation proved against him. Afier the Hon’ble
High Court of Karnataka remitting back the matter the
learned advocates appearing for both sides filed their
written arguments and learned advocate appearing the first
party again relying on the same decision that he had relied
upon previously in the case of Assistant Manager State
Bank of India Vs. Thomas Jose reported in 2000 11 LL) 1599
urged for reinstatement with back wages and all
consequential benefits. Interalia the learned advocate
appearing for the second party while relying on the
following decisions urged that in case of misappropriation
by bank official there cannot be any lesser punishment
than his dismissal and thus supported the punishment
imposed by the Disciplirary Authority.

1.2001 (T) LLT 1330(SC)

2.2000 (IDLLJ 1395 (SC)

3.2001 AIR SCW2330

4. 2005 (3) Supreme Court cases 401
5, AIR 2009 5C 2528

6.ILR 2008 KAR 5139

7.2009 (9 AIRKAR 124

8.AIR 1998 () SCC310

9.1996 Lab. 1.C. 1056 (SC)

6. On appreciation of the arguments put forward for

" the learned advocates appearing for both the sides and

taking into account the ratio laid down in the decisions

relied upon by them. I arrived at the conclusion the

punishment imposed by the management dismissing the
first party being just and proper for following reasons.

REASONS

7. The Hon’ble High Court of Karnataka while
remitting back the matter with direction to reconsider the
matter only with regard to punishment, observed that no
doubt in Thomas Jose case, a three judge bench of the
Apex Court while recording a finding that there is a vital
difference between an undertaking that is Scooters India
Limited and a bank which deals with public money and
misappropriation by an employee of the bank is
misappropriation of public monies which must be treated
differently, reiterating that the misconduct of withdrawing
monies from the account holder by an employee is a
misconduct which cannot be treated lightly. Nevertheless
in the facts of the case the delinquent was reinstated
without back wages and increments for a substantial period
with cumulative effect, but in subseqient decision of the
Apex Court in Chairman and Managing Director, United
Commercial Bank and Others Vs. P.C. Kakkar reported in
(2003) 4 SCC 364 and Regional Manager U.P. SRTC. Etawah
Vs. Hoti Lal and another reported in (2003) 3 SCC 605

having held that when a bank officer commiits misconduct
for his personal needs and against the interest of the bank
and the depositors, he must be dealt with iron hands and
not dealt with leniently and that the exercise of discretion
under Section 11 A of the Industrial Disputes Act introducing
the punishment by this tribunal is perverse therefore, again
relying on the decision in the case of Assistant Manager,
State Bank of India Vs. Thomas Jose reported in 2000 T LLJ
1599 relied on by the learned advocate appearing for the
first party, this tribunal cannot interfere in the punishment
imposed by the Disciplinary Authority. As observed by
the Hon’ble High Court the Apex Court subsequent to the
three Judge Bench decision in the case of Thomas Jose, in
the decision of Chairman and Managing Director United
Commercial Bank and Others Vs. P.C. Kakkar reported in
(2003) 4 SCC 364 held that ;

*A bank officer is required to exercise higher
standards of honesty and integrity. He dealt with the
money of the depositors and the customers. Every
officer/employee of the bank is required to take all
possible steps to protect the interests of the bank
and to discharge his duties with utmost integrity,
honesty, devotion and diligence and to do nothing
which is unbecoming of a bank officer. Good conduct
and discipline are inseparable from the functioning
of every officer/femployee of the bank. As was
observed by this court in Disciplinary Authority-
cum-Regional Manager V. Nikunja Bihari Patnaik it i
no defence available to say that there was no loss or
profit resulted in case when the officer/employee
acted without authority. The very discipline of an
organization more particularly a bank is dependent
upon each of its officers and officers acting and
operating within their aliotted sphere. Acting beyond
one’s authority is by itself a breach of discipline and
is misconduct. The charges against the employee
were not casual in nature and were serious. These
aspects do not appear to have been kept in view by
the High Court™.

8. Inyet another subsequent decision to decision in
Thomas Jose case Regional Manager, U.P. SRTC, Etawah
Vs. Hotilal & Another reported in (2003) 3 SCC 605 their
Lordship pointed out as under :

“If the charged employee holds a position of trust
where honesty and integrity are inbuilt requirements
of functioning, held the matter should be dealt with
iron hands and not leniently™.

9. On reading these two decisions of the Hon’ble
Apex Court subsequent to its decision in Thomas Jose
case the Apex Court being of the opinion that when the
bank officer commits misconduct for his personal needs
and against the interest of the bank and the depositors he
must be dealt with iron hands and not deal with leniently.
In the present case as per the findings of the enquiry upheld
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by this tribunal and the Hon’ble High Court the first party
as a cashier since retained Rs. 2000 received by him from a
customer until a complaint was filed by that customer
amounting o misappropriation there cannot be any another
punishment other than dismissal, Under the circumstances
arriving at the conclusion the second being justified in
imposing the punishment of dismissal against the first party
for the proved misconduct of misappropriation, I find no
necessity of exercising the discretion vested in this court
under Section 11A of the ID Act in favour of the first party.

10. In the result, I pass the following Award :

AWARD

The reference is rejected holding that the

management of Chitradurga Grameena Bank is

Justified in dismissing Shri N. H. Shashidhara, Clerk

from service and he is not entitle for any reliefs.

(Dictated to PA transcribed by her corrected and
signed by me on 11-1-2012)

S. N. NAVALGUND, Presiding Officer
=¥ feeeft, 24 =l 2012
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New Delhi, the 24th January, 2012

8.0. 656.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 31/2006)
of the Central Government Industrial Tribunal-cum-Labour
Court, Kolkata as shown in the Annexure, in the industrial
dispute between the management of N.F. Railway and their
workman, which was received by the Central Government
on 24-1-2012.

[No. L-41012/54/2006-IR. (B-T)]
RAMESH SINGH, Desk Officer

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL AT KOLKATA

Reference No. 31 of 2006
PARTIES :

Employers in refation to the management of N.F.
Railway, Alipurduar Junction

AND
Their Workman

! [ .m\'*&’T'ﬂ””‘H: L R
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PRESENT:
Mr. Justice Manik Mohan Sarkar, Presiding Officer
APPEARANCES ;

On behalf of the Mrs. Urmita Dutta,
Management Ld. Advocate
On behalf of the Mr. Animesh Bhadury,
Workman Trade Union Represen-
tative
State : West Bengal Industry : Railway

Dated : 16th January, 2012
AWARD

By Order No. 1-41012/54/2006-IR (B-I) dated
8-12-2006 the Government of India, Ministry of Labour in
exercise of its powers under Section 10(1)(d) and (2A) of
the Industrial Disputes Act, 1947 referred the following
dispute to this Tribunal for adjudication :

“Whether the action of the Divisional Railway
Manager (P), Alipurduar Junction, N.F. Railway in
terminating Shri Supriya Chatterjee, Substitute

- Emergency Peon from service is justified 7 If not,
what relief the workman is entitled 7"

2. In hjs statement of claim, the workman Shri Supriya
Chatterjee has stated that he was engaged as a Substitute
Emergency Peon in Scale Rs. 2250-3200 by the Divisional
Railway Manager (P), N.F, Railway, Alipurduar Junction
by an appointment letter dated 25-2-2005 after getting
approval from the General Manager, N.F. Railway, Maligaon
and before joining the service on 1-3-2005 he was found
medically fit. He was granted temporary status on
completion of 120 days continuous service by an office
order dated 22-8-2005 and his service was extended by
another order of the same date by three months, One
Smt. P. Babbar the then Divisional Railway Manager,
Alipurduar Junction left Alipurduar on 24-7-2005 to avail
33 days of Ex-India leave from 25-7-2005 to 26-8-2005 and
at that time she advised the present workman to stay in
her flat at PK. Road, New Delhi and accordingly he stayed
there. Before leaving Alipurduar Junction for New Delhi,
Smt. Babbar asked the workman for his willingness to go
with her and the workman accepted the same and submitted
his willingness to go on transfer to Central Railway with
her. Smt. Babbar told the workman that on return she would
hand-over the charge of D.R.M., Alipurduar Junction, but
she actually did not come to Alipurduar Junction for
handing over such charge and joined at Mumbai as F.A.
& C.A.0./Con. on 29-8-2005 directly and on her instruction
the workman went to Mumbai from New Delhi on 3-9-2005
and there she arranged for accommodation of this
workman in a Running Room. For the following two days
the workman performed his work as given to him by
Smt. Babbar and there was no sign of dissatisfaction from
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4er and surprisingly on 6-9-2005 said Smt. Babbar handed-
ver a letter No. FA9C/Genl /95 stating that his performance
w4s not upto her satisfaction though after earlier
Latisfactory certification through office order dated
12-8-20035, there was no interaction of this workman with
her till before her arrival at Mumbai from foreign tour on
4-9-2005. The workman claimed that if his work was niot
found to be upto the desired level, it was essential on her
part to give instruction to him in writing for improving
working and even then if the workman would fail to
:mprove, she might be compelled to discharge him. The
workman claimed that the action by order dated 6-9-2005
by Smt. Babbar was an afterthought and fabricated. The
said letter dated 6-9-2005 made the workman upset andon
rcturn to Alipurduar on 9-9-2005 he became sick and
sndertook treatment and in course of his such treatment,
his service was terminated by an order of DRM. (P,
Alipurduar Junction dated 28-10-2005. The workman
submuitted an application on 12-9-2005 to the General
Manager, N.F. Railway, Maligaon to provide him in
Group D job but no action was taken thereon and
subsequently the workman submitted another dated 15-9-
2005 to D .R.M., N.F. Railway, AlipurduarJ unction witha
request to continue him as his Emergency Peon and it was
also ignored. Workman claimed that the post of Emergency
Peon i$ permanent in nature and it is not the case that he
was discharged on expiry of the sanction, but his discharge
was in consequence of liking and disliking of an officer.
The workman also claiined that by office order dated
22-8-2005 his service was extended for a further period of
3 months ending on 21-11-2005 but he was terminated
prematurely on 28-10-2005. He has further claimed that
though he was granted temporary status, rights and
privileges in the same status was ignored to the workman
on in termination of service without any charge-sheet or
any enquiry and als» without giving him any opportunity
to be heard and alse without any fault on his part and it
was in violation of the principle of natural justice and the
action of the management was unlawful, unreasonable and
not based upon any law of the land and so the workman
claimed reinstatement in service with full back wages.

7 [n its written stajement, management Railways
has stated that the atlegation of the workman that he was
not show-caused and that his service should be continued
is not tenable as per the rules and service condition in
view of the terms and condition in his appointment letter
dated 25-2-2005, It is also stated that since Sm. P. Babbar
expressed her unwillingness 10 take the workman along
with her at her new place of posting and also since the
present D.RM., Alipurduar Junction on transfer of
Smt. Babhar brought his Emergency Peon from his former
place of posting andfalso since the workman did not render
continuous service for a period of one year, his service
from the Railway:was terminated with effect from
98-10-2005 by a letter of termination. Though Smt. Babbar
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issued her letter of dissatisfaction and unwillingness to
allow him to work under her as his controlling officer, the
workman took leave immediately without making any
representation and so thereafier as per instruction of the
General Manager at Maligaon dated 15-2-1999 and also as
per terms and conditions of his appointment letter, the
service of this workman was terminated after offering him
14 days wages in lieu of notice as per rule. Absorption in
the Group D post of such Substitute Emergency Peon
comes only when he completes 3 years of continuous
Service.

4. Tt is very much evident from the case of the
respective parties that the engagement of the workman as
Substitute Emergency Peon was through an appointment
letter and he was placed in a scale of pay plus other
allowanoes as admissible under the rules and he was posted
against existing vacancy and was attached to the DRM/
APDIJ and it was stated that his engagement was only for
a period of 3 months and it was subjected to extension on
receipt of a certificate from the Controlling Officer that the
services of Emergency Peon was satisfactory and he could
be continued further. Ext. W-1 is his appointment letter
and in the said Ietter a condition was imposed on him that
he would be transferred with the officer for whom he was
engaged as Substitute Emergency Peon and it was also a
term/condition that he would be discharged in the event
of the officer for whom he was engaged, expressed his
unwillingness to take himon transfer along with him.

5. Fact remains that the workman concerned was.
granted ‘temporary status’ with effect from 29-6-2005,
though the said office order of granting temporary status
a condition was imposed that such status would not confer
any right upon the said workmar: for regular appointment
in the railway services, seniority, promotion etc. All these
are evident from Ext. W-2. On the same day, i.e., 22-8-2003
another office order was issued by the management
Railway in extension of his work as Emergency Peon for a
further period of 3 months, Though no date of effect of
such extension has been given, as the office order was
issued on 22-8-20035 it may be deemed that the said period
of 3 months would end on 21-1 1-2005. But, unfortunately,
the service of the workman as Substitute Emergency Peon
was terminated with a letter of termination of service dated
October 28, 2005 and in the said letter of termination it has
been stated that Smt. P. Babbar was transferred to Central
Railway and her successor Shri A. Rakshit joined as DRM/
APDJ on 23-8-2005 and that he brought his own Emergency
Peon from his previous place of posting as he was attached
to him there. .

6. Before deciding about the entitiement of the
present workman of his statutory/mandatory benefits on
termination of service under Section 25F of the Industrial
Disputes Act, 1947, a discussion is needed to be done in
respect of the provisions for engagement and discharge/
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termination of Substitute Emergency Peon. In this regard
& reference may be made to the provision made in Ext.
W-15. Though this document is in the style of 2 letter from
the office of the General Manager and therein it was stated
that all the officers in N.F. Railway upto JAG under whom
the post of Emergency Peon exists would be entitled to
have such Emergency Peon and therein the reason for
such entitlement has been explained. It has been provided
that when an officer who is entitled to get Emergency
Peon’s service, normally required to utilize and continue
with the Emergency Peon who was working urder his
predecessor and if he desired to get a cliange of Emergency
Peon feeling it necessary after newly joining the post, he
tan exercise such an option, but only with the approval of
the “xnera! Manager on communication from the office of
i Chief Yersonnel Officer and if such officer whe desires
& change of the Emergency Peon with Ris/her prcdecessor,
he can exercise such option enly ouce throughout the
entire service period with the N.F. Railway.

7. In respect of the engagement of fresh Fmergency
Peon provision has been made in that Ext. W15 that such
¢ngagement of fresh Emergency Peon would be made asa
substitute in the open line chargeable to the Group D post
ollowing by medical fitness and that freat: {206 woula e
tngaged againe Swe Group D vacancy i the zaid upit o’
the pay of the Emergency Peon wouid be charpsd av o)
work charge post. Caricin provision has beon made icr.in
for regularization of such Emergeacy Peon in Group >
post after completion of 3 years continuoys and
satisfactory service and for that reason a formal screening
would be done which would be based on record of medical
fitaess, age, qualifications and service satisfaction
certificate by the officer under whom he/she was posted
a5 an Emergency Peon. About the status of an Emergency
Peon it was stated in the said Ext. W15 that -vhen an ofScer
is trangferved from one station o anosther within NF.
Railway or outside. Emergency Peon working under hirn/
ter :nay be shifted provided the Emergency Peons seeks
such transfer in writing. Different conditions of scrvice
anc few benefits have been discussed in the said
Ext. W15, It has been stated in Ext. W15 that trausfer of
e Emergency Peon, who is not regular Group D emplovee,
from one Raiiway 10 another Raiiway is not pesmissible
snd it has boan stated therein that in case of olficers taking
=y Emergency Peon with him/thern or transfes, the service
e tach Emergency Peon would automaiccily be decmed
© have been rerminated and such Emergensy Pzon would
have ne right of absorption back on the basis of previous
wrvice rendered in the Railway. The sbsorsiion of the
Hmargenoy Peon to regular Group 1D posi or otherpise
depende on some criteria subject o satisiaotory
aertification frem the comtrolling ofoss and if such
gezoficaie i insverd In 2 rogative way the cantinuziion of
fro e = U it ek contralling of
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controlling officer on being transferred from his/her place
of posting and even it he/she takes away his Substitute
Emergercy Peon with him/her to the place of transfer and
subsequently ceased to take the services of such
Emergency Peon on the ground of satisfactory service of
such Peon, the termination of the service of such Peon
automatically operates since the very existence of
Substitute Emergency Peon with an officer only as has no
attachment to the office of the Railway. The existence of
Substitute Emergency Peon depends on the seeking of
service of such Peon by the officers of the management
Railway who are entitled to get such service of Substitute
Emergency Peon. Though the present workman has been
granted the iemporary status, his substantive posting
remains as Substitute Emergency Peon and it would be
continued till before he gets absorption to the Group D
service on completion of 3 years service and even at that
stage he is required to continue to function as Emergency
Pecn in & regular Group D post under the same officer. So,
before such regularization in Group D post, a Substitute
Emergency Peon remains as not in a confirmed service
with the Railway to claim that his termination should be
done by folowing the norms to that effect though he is
engaged against existing vacancy and on regular pay scale.

8. [nespect of the claim of the werkman concerned
that statui -y/mardatory compliance of ail the conditions
on the pisi of the management Railway is needed to be
done and it is not done, he is entitled to reinstatement in
service with back wages. The provision of Section 25F of
the Indirsiial Disputes Act, 1947 provides that such a
clsim can be maintained by 2 workman only when he has
compleied 240 days or more service under the employer
concerncd withtin a period of 12 calendar moaths, if we
read the prov ision of Section 25F alongwith Section 2358
of the Art,

9. The service of the workman concerned is not on
the basis of daily-wage or under the principie of ‘no-work-
Bo-pay” anud since he was placed in a regular pay scale and
he was deing paid a monthly pay from the said pay scale,
he is deemed to have been posted for the entire month
and will ceatinoe month after month 1] before he ceases
in empleviaent. Fact remains that the present workman
wag enpu7:d with effect from 1-3-2005 and his service
was tarrsineited with eifect from 28-10-2005 and if the work
period c*'the workman concerned is calculated during the
periog {rom 1-3-2005 to 27-10-2005 it is found that he has
complelad 241 days of work and thereupon he became
eligible for the mandatory compliance on the part of the
employer a3 provided in Section 25F of the Act. It is found
from the petice of termination that the management Raitway
hes orgore for paywent of 14 days’ wages in lieu of notice
and ia that case it is found that on.2 part of the mandatory
complianss has been made, but no order has been made in
respect of payment of compensation amount to the
vaewr o yresmad for such premature termination, 1fthe
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engagement of the workman concerned was crnunted till
21-11-2005 and no further extension was given to him
thereafter, the workman had nothing to claim in rzference
to the provisions of Section 25F of the Act as the
termination would have been by afflux of time on expiry of
3 months’ extension ending on 21-11-2005 and thereby
the employce concerned would not be called upon to
contply wit" the said provision. But, here it is found that
the engagenivnt of the workman concerned was terminated
prematurely with effect from 28-10-2005 and it is voluntary
act on the patt of the employer to cease the service of the
workman concerned before the time extended in respect
of his servict: as Emergency Peon, in that case, the workman
concerned is entitled to compensation which has not been
paid to him. In that case, the termination becomes eligible
to be called as illegal as not with compliance of the
mandatory provision to that effect.

10. In view of the discussions made in the foregoing
pars.graph, even though the service of the Substitute
Emergency Peon to be deemed to have been terminated
on his being transferred to some other Railway on his own
ser king, his attachment to the place of his engagement is
ter Tinated, but such termination even needs compliance
of Section 23F of the Act if the workman concerned has
o smpleted a period of employment with the employer for
::40 days or more. It is found that he has worked for
141 days and thus become qualified to getall the ntandatoty
‘senefits under Section 25F of the Act.

11. In such circumstances, automatically a relief for
reinstatement with back wages comes in favour of the
workman, But, since a part of the mandatory provision
has been complied with by the employer by paying
14 days wages in licu of notice, the workma: concerned
becomes entitled to get the compensation as the rest part
of the compliance of the mandatory provision under
Section 25F. But, such compensation, again, is to be paid
before the notice of termination which has not been done
in the present case. Naturally, the reinstatemant becomes
natural relief for the workman concerned. But, the present
position of law in view of the view taken by the Hon’ble
Apex Court in different decisions, the reinstatement with
back wages is not the straight jacket formuia to be applied
in case of non-compliance of Section 25F, rather, the
Hon’ble Apex Court viewed that compensation in lieu
thereof even after notice of termination will suffice as
several matters are involved in respect of consideration of
the reinstatement with back wages in view of the service
condition of the workman concerned. We have already
discussed that the condition of service of the present
workman as Substitute Emergency Peon was for a
temporary period with periodical extension subject to
satisfactory report from the controlling officer and his
service would have faced automatic termination on
completion of the time period, if not extended and also if
he is abandoned by his controiling officer with the

unsatisfactory report, in such case, 1einstatement cannot
be automatically claimed.

12. 1n such circumstances, in view of all the
discussions made above, I am of the view that a lump-sum
amount as compensation if ordered in favour of the
workman concerned to be paid by his terminating employer
will meet the ends of justice not only for the workman but
also for the employer on whom the workman of such status
cannot be thrust upon to be reinstated. -

13. In view of the compensation 10 be caiculated it is
found that though the service of Substitute Emergency
Peon was for 3 months and subject to periodic:] extension,
there was prospect for posting in regular Group D posts
on completion of 3 years of service as Substitute
Emergency Peon. In view of such prospect in the said
nature of engagement, the compensation should not be a
meager amount. Further, the present workman was granted
temporary status. In view of the consideration as stated
above, 1 am of the view that an amount of Rs. 50,000
(Rupees Fifty Thousand only) as compensation will be
sufficient for necessary compliance. The said amount of
Rs. 50,000 is to be paid to the workman concerned by the
management N'F. Railway within a period of 3 months from
the date of the Award.

An Award is passed accordingly.
Justice MANIK. MOHAN SARKAR, Presiding Officer

Dated, Kolkata,
The 16th January, 2012.

¢ fagefi, 24 S, 2012
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New Dethi, the 24th January, 2012

S.0. 657.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 45/ 1999)
ofthe Central Government Industrial Tribunal-cum-Labout
Court, Asansol as shown in the Annexure, in the industrial
dispute between the employers in relation to the
management of ECL, and their workman, which was reccived
by the Central Government on 24-1-2012.

[No. L-22012/160/98-R (C-I)]
D.S.S. SRINIVASA RAO, Desk Officer
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,

ASANSOL
PRESENT;
Sri Kishori Ram, Presiding Officer
Reference No, 45 of 1999
PARTIES:

The Industrial Dispute between the management of
Dalurband Colliery of M/s. ECL.

Vs,
Sh. Faudi Bhuiya
REPRESENTATIVES:
For the Management : SriP. K. Das
Advocate

For the Union (Workman) : Sri S. K. Pandey,
Jt. Secy. of the CMC

State : West Bengal
Datedthe : 11-6-10/5-1-12
AWARD

Industry : Coal

In exercise of powers conferred by clause (d) of sub-
section (1) of sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Gowt. of India
through the Ministry of Labour vide its letter No. L-22012/
160/98-IR (CM-II) dated 22-4-1999 has been pleased to
refer the following dispute for adjudication by this
Tribunal.

SCHEDULE

““Whether the action of the management of
Dalurband Colliery of M/s. ECL in denying
employment to the dependent son-in-law of Sh. Faudi
Bhuiya, Ex-Trammer as per NCWA-1Vis legal and
justified 7 If not, to what relief the workman is
entitled 7"

2. Simple case of the Union is that the dependent
son-in-law of the Late Faudi Bhuiya, Ex-Trammer of
Dalurband Colliery, was refused employment by the
management of Dalurband Colliery even if duly nominated
by the workman whose service was terminated on
8-5-1991 on medical ground of fitness. Application of the
workman was processed by the Area Authority for
employment to Bhaga Bhuia and same was approved by
the competent authority and was conveyed to the General
Manager of Pandaveshwar Area, However, no appointment
order was issued. The union tock up the matter with the

T T e rerrer Jan g XL 111

Ut N bk [T SRR DI LR st

higher ups in the E.C L. Authority and raised the 1.D. on
failure of discussion. And consequently on failure of the
conciliation, the 1.D. has come up in this decision on
reference. The Union has urged for an award holding the
action of the management in denying employment as not
legal and justified. 3

3. The Management without disputing the factug!
aspects of the case of the workman mainiains that
Sh. Bhaga Bhuia was never dependent an the workman,
Faudi Bhuiya and the Vigilance Deptt. of the Company
found the claim as fake one. Though the maiter was already
processed but in view of the Vigilance report employment
was refused.

4. The management relied on the documentary
evidence only without adducing oral evidence. Evidence
of one witness namely Sachidanand Prasad has been
secured by the Union. Both the sides have been heard a:
length, :

5. On going through the pleadings, eviden:z both
oral and documentary and upon hearing the l:amed
counsel for the Management and the office beares of the
Union Sri S, K. Pandey, it is found that parties are ot at
variance on the facts of termination of service of V'aull
Bhuiya on medical ground. The nomination ci’ his
dependent son-in-law Bhaga Bhuia for employment vi:der
Clause 9.4(ii) of National Coal Wage Agreement.;V
(NCWA-IV) and also on the fact that the Manageme1:1 in
fact had already processed the proposal but for advierse
vigilance report was denied, is an admitted fact. As wuch
the evidence laid on to establish those admitted fact: are
of no significance. The questions that remain to be
considered are as to (i) whether the nominee of Bl iga
Bhuiya is the eligible dependent of the workman Fudi
Bhuiya and (ii) whether the rejection of nominee by the
management solely on the basis of adverse vigilance renort
i§ proper.

6. In NCWA-IV under Clause 9.7.3(iii) provisios
have been made for purpose of employment to ovne
dependent of a worker in his place who is permaneny
disabled which includes son-in-law residing with the
employee and almost wholly dependent on the earnings
of the employee. Fulfilment of all other requirements undur
Clause 9.7.3 stand undisputed. It is not the case of eithur
party that there is any direct dependents of the employe?
to lay claim for the employment. The oral evidence «f
Sachidanand Prasad (W.W.-1) and that of the wife of thz
employee namely Manu Kamin (W.W.-2) clearly establish
not only the relation of Bhaga Bhuiya as the son-in-law of
Faudi Bhuiya but also his dependency on the earnings of
the employee Faudi Bhuiya.

In vain the Management tried to demolish the
evidence to show that Bhaga Bhuia is not the son-in-law
but their bid failed by clear admission of Sachidana: d
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(W.W.-1) that in good faith he signed a statement shown
to him to sign. Without knowing the contents contrary to
the above facts in his evidence he signed the same. It
appears that procuring a starry statement of a person and
that too in such malafide manner and without making any
attempt to ascentain the real facts the vigilance official has
submitted such a report detrimental to the interest of the
empioyee apparently to appease the authority or for any
exirancous reason. At any rate the management which
had admittedly had already duly processed the application
and was at the penultimate stage to approve the said
nomination reversed it finally. Simply on the basis ofa
(abricated evidence procured by the Vigilance Dept. The
vigilance report is now also found to be inadequate and
biased one. Since all other requirements under the said
provisions of NCWA stand complied, the management is
under statutory obligation to accept the nomination and
1o provide employment to the son-in-law Bhaga Bhuiya in
place of the employee Faudi Bhuiya. The action of the
management of Daturband Coiliery of M/s. ECL in denying
employment to the dependent son-in-law of Sh. Faudi
Biwiya, Ex-Tranumert as per NCWA-TVis held not legal and
puiificd. For the above reasons he be provided with
eraplovinent from the date of retirement of Sh. Faudi Bhuiya
with adequate monetary compensation in lieu of loss of
vages for the pendentilite period. Monetary benefit be
disbursed within two months of notification of the award
pending regularization of service papers. Hence it is
ordered
ORDER

Let an award as above be and same is passed. Send
(hie copy of the award to the Ministry of Labour and
Employment, Govt. of India, New Delhi.

KISHORI RAM, Presiding Officer
+§ feeet, 24 SEA, 2012
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New Delhi, the 24th January, 2012

$.0. 658.—1In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Governument hereby publishes the award (Ref. No. 83/03)
pfthe Central Government Industrial Tribunal-cum-Labour
Court, Jabalpur, as shown in the Annexure, in the industrial
dispute between the management of Western Coalfields

Limited, and their workman, which was received by the
Central Government on 24-01-2012.

[No. L-22012/13/2001-IR(CM-ID)
D.S.S. SRINTVASA RAO, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM- LABOURCOURT,
JABALPUR

No. CGIT/LC/R/83/03
Shri Mohd. Shakir Hasan, Presiding Officer

The President,

Pench Kanhan Koyla Khadan
Karamchari Sangh,
PODamua,

Distt. Chhindwara ... Workman

Versus

The Chief General Manager,
WCL, Kanhan Area,

PO Dungaria,

Chhindwara .. . Management
AWARD

Passed on this 2nd day of January 2012

1. The Government of India, Ministry of Labour
vide its Notification No, L-22012/13/2001-IR (CM-1T) dated
23-4-2003 has referred the following dispute for adjudication
by this tribunal :

“Whether the action of the Chief General Manager,

WCL, Kanhan Area, PO Dungaria, Distt. Chhindwara

(Nﬂ’)inmtallowingmﬂanmShdhbaﬂal, S/o Sadial

to join duty is legal and justified? If not, to what

relief he is entitled to ?”

2. The case of Union/Workman in short is that the
workman Jubariat was posted as Tub Loader at Rakhikol
Colliery of WCL, Kanhan Area. He was transferred to
Majari Area vide order dated 11-6-95. The said transfer
order was cancelled on representation of the workman

" vide order dated 2-2-96 and the same was 1ot

to him. On advise of the Assit. Labour Commissiones
(Central) Chhindwara, the workman decided to join his
duty in Majari Area. Subsequently the workman reported
on duty at Majari Area on 25-8-1998 where he was intimated
by the Area Personnel Manager, Majari Area that his
transfer order had been cancelled on 2-2-96 by the
Headquarter, WCL, Nagpur. It is submitted that the
workman and the Union Representative returned to Kanhan
Area but he was not entertained inspite of several
representations. It is submitted that the workman be
minstatedﬁnmmedateofcancellaﬁonoftheu'ansfao:der
ie we.f 2-2-96 withall back wages.
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3. The management appeared and filed Written
Statement to coniest the reference. The case of the
management, interalia, is that the workman Shri Jubarlal
was initially appointed as Tub loader w.e.f. 27-6-93 at
Gorawari Coiliery of Kanhan Area. Subsequently he was
transferred to Rakhikol Colliery. It is stated that vide order
dated 4-5-95 he was transferred from Rakhikol Colliery to
Majari Area. On the representation of the workman, his
transfer order was cancelled vide order datad 2-2-96 and he
was directed to report to Chief General Manager, WCL,,
Kanha Area but he never reported io the Area Headguarter
of WCL, Kanhan Area and remained absent from duty
unavthorisedly without intimation, permission and
sanctioned leave, The worioman has rai-ed the dispute with
2 view to escape from the gross tisoonduct cominitted by
him. The management Kankan Az never refesed the
warkman from resuming his duty. fn view of the above
fults, 1t is subritted that the refsrence be answered in
favour of the management,

4. On the basis of the refzrence of the parties, the
fctlowing issues are for adjudication :

(D Whether the action of the management of
Kanhan Area in not allowing the workman to
join duty is legal and justified?

(I To what relief, the workman is entitled ?

3. The Union/Workman after filing statement of claim
became absent. The then Tribunal proceeded the reference
exparte against the Union/workman on 18-5-05.

6. Issue No. I

According to the management, the workman had
himself not reported on duty in Kanhan Area after
cancelling his transfer order dated 4-5-95 and therefore the
question for not allowing him to join duty does not arise.
The management has examined one witness namely Shri
Bhagwat. V. Haste who is Manager in WCL Kanhan Area,
He has supported the casc of the management. He has
stated that the workman was transferred from Kanhan
Area to Majari Area vide order dated 11-6-95 and on his
representation, the said transfer order was cancelled vide
order dated 2-2-96. The workman was directed to repott to
the Chief General Manager, WCL, Kanhan Area but he
never reported to Area Head Quarter, Kanhan Area and
became unauthorized absent. He has further stated that
inspite of his unauthorized absence, the management did
not initiate any disciplinary action against him till date.
He has also stated that the management of WCL, Kanhan
Area never refused the workman from resuming his duty
but inspite of receiving the cancellation transfer order, he
failed to report on duty. His evidence is unrebutted, There
is no reason to disbelieve the evidence of the management.
His evidence clearly shows that the workman was never
refused from joining his duty. This issue is decided against
the Union/workman and in favour of the management.
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7. Issue No, TII

On the discussion made above, it is clear that there
was no case of the workman and he is not entitled to any
relief. The reference is, accordingly, answered.

8. In the result, the award is passed without any
order to costs.

9. Let the copies of the award be sent to the
Government of India, Ministry of Labour & Employment
as per rules.

MOHD. SHAKIR HASAN, Presiding Officer
% freolt, 24 wadt, 2012
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New Delhi, the 24th January, 2012

8.0. 659.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 159/92)
ofthe Central Government Industrial Tribunal-cum-Labouyr
Court, Jabalpur, as shown in the Annexure, in the industrial
dispute between the employers in relation to the
management of Western Coalfields Limited, and their
workman, received by the Central Government on 24-01-2012.

[No. L-22012/370/91-IR(C-TT)}
D.S.S. SRINIVASARAQ, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM- LABOUR COURT,
JABALPUR

No. CGTT/LC/R/159/92
Presiding Officer : SHRIMOHD. SHAKIR HASAN

The General Secretary,
BKKMS. (BMS),

POCHANDAMETTA,
Distt. Chhindwara (MP)

Versus

The Manager,

Shivpuri U/G Mine of WCL,
PO Sirgoda, Via Parasia,
Distt. Chhindwara (M.P)

... Workman

.. . Management
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AWARD
Passed on this 9th day of January 2012

1. The Government of India, Ministry of Labour
vide its Notification No. L-22012/370/91-IR (C-II) dated
8-7-92 has referred the following dispute for adjudication
by this tribunal :

“Whether the action of the management of Manager,
Shivpuri underground Mine, WCL, Pench Area, PO
Shivpuri, Via Parasia, Distt. Chhindwara (MP) in not
correcting the date of birth of Shri Gangaram S/o
Rajbir, Mining Sirdar of Shivpuri Underground Mine
of WCL, Pench Area from 1-1-1941 10 7-7-1952 without
giving any consideration to his date ofbirth recorded
as 7-7-52 in School Certificate and Sirdar Certificate
etc. produced by him is justified? If not to what relief
the concernod workman is entitled to?”

2. Tae case of the Union/workman in short is that
the workman Shri Gangaram was employed as Mining
Sardar having Mining Sardar’s Certificate in which his
date of birth was recorded as 7-7-1952 wherezsin formB
Register, the age was incorrectly recorded by the
management as 1-7-1941 which was required to be prepared
under Mining Act, 1952 and rules. The workman was not
weil corversant with English language nor the management
had even explained the columns of the register. Whenthe
workman came to know about the irregularity of his age, he
approached the management for correction and submitted
his Class Vilth pass certificate. The management failed to
rectify the daie of birth, then the Union intervened and
requested the management to rectify it on the basis of
statutory certificates. A committee is said to have been
constituted but did not consider his case. The
Implementation Instruction No. 76 Para B(1)(b) (in short L.
No. 76) provides that Mining Sardar Certificate should be
:reaicd as authentic for determination of date of birth. Itis
stated that he had passed from the recognised educaticaal
Tnsiitotion and in terms of sub-clause-11 of clause (a) of the
1.1 No. 76, the date of birth of recognised educational
Institution is considered to be correct. It is submitted that
the date of hirth be corrected on the basis of statutory/
schooi ieaving ceriticate.

3. The managemeni appeared and filed Written
Statement to contest the reference. The case of the
ranagement, inter alia is that Shri Ganga Ram was initially
appointed on 26-6-1972 as a Tub Loader in Newton Chickli
from where he was transferred to Shivpuri Underground
Mine on 16-9-1985 as Trammer. Subsequently he was
promoted as Mining Sardar on 3 1-5-86 at the same place. It
is stated that statutory registers are maintained according
1o the Mines Rules. The statutory Form B Register containg
personal particulars of all employees and no employee can
be permitted to work in the Mine without his entry of the
particulars in Form B Register. The date of birth of the

workman in Form B register is mentioned as 1-7-1941.
Subsequently in the year 1987, service Excerpts of every
employee was circulated and they had been asked to give
comments, if any. A copy of service excerpts was also
given to the workman on 17-4-1987 showing his date of
birth as 1-7-1941 but he returned the same after signing
and without raising any objection. Service Book of the
workman was also prepared which also shows that his
date of birth is 1-7-1941 and itsbears his L.T.I Itis onlyin
the year 1987 or 1988 he raised objection for the first time
for correction of his date of birth on the basis of Mining
Sardar Certificate. It is stated that it is not an authentic
record for determination of the date of birth because it was
not verified by any competent authority. It is admitied that .
LL No. 76 is a remedial measure formulated by Joint Bipartite
Committee for Coal Industry (in short JBCCI) to sort out
age disputes. It is submitted that under these
circumstances, the action of the management is justified
and the workman is not entitled to any relief.

4. On the basis of the pleadings of both the partics,
the following issues are formulated for adjudication :

(® Whether the action of the management innot
correcting the date of birth of the workman from
1-1-1941t0 7-7-1952 is justified ?

(@ Ifnot, to what relief the workman is entitled 7
5. Issue No. 1

On the pleadings of both the parties, the following
facts appear to be admitted :

(1) Theworlaxar, Skuri Gangaram was Mining Sardar
on the basis of Mining Sardar’s Certificate at
Shivpuri Underground Mine.

() His date of birth was recorded in Form B register
88 1-7-1941.

() Thedate ofbirth in Mining Sardar’s Certificate is
recorded as 7-7-1952,

(@) The workman was Class 7th pass at the time of
initial appointment in the service.

(5) Thie workman raised the dispute of his age in the
year 1987 or 1988.

6) The LI No. 76 is applicable to sort out age
disputes but the Age Determination committee
had not considered his age disputes.

6. Both the partics have adduced oral and
documentary evidence. Exhibit W/1 is the failure report
submitted by Asstt. Labour Commissioner (Central),
Chhindwara to the Ministry whereby it appears that the
parties did not settie the dispute of age. Exhibit W/2 isan
incomplete record note of discussions held between the
management and the representatives of the Union. It is
not related to the workman. Moreover it is incomplete and
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therefore it is not fit to be relied as an evidence. The other
photocopies of the documents of the workman are denied
and therefore the original are filed by the Union/workman.
The workman has filed original Mining Sardar certificate.
The workman is admittedly promoted on the basis of
statytory Mining Sardar Certificate. This shows that it is
anadmitted document. The Mining Sardar Certificate shows
that it was issued on 20-3-1985. This certificate shows that
the date of birth of the workman is 7th July 1952. The learned
counsel for the management argued that the Mining Sardar
Certificate is not an authentic record for determination of
the date of birth of an employee. The employee can fill any
date of birth and on the basis of entry made in the form, the
Mining Sardar Certificate is issued. The workman is
admittedly promoted on the basis of his certificate as Mining
Sardar on 31-5-1986. This shows that the competent
authority of the management had considered it as authentic
as a whole. It is urged on behalf of the workman that in
support of his age, the originals of Class V1! certificate and
school leaving certificate are also filed which also go to
show that the daie of birth of the workman is 7th July,
1952. It is submitted that the statutory records maintained
by the management also shows that educational
qualification of the workman is recorded as Class Viith
pass. This aspect also supports that age recorded in the
class VII certificate is to be considered as basis of his age.
The statutory records filed by the management donot
show the basis of recording his age. Thus it is clear that

the correct date of birth of the workman is 7-7-1952 which
" is also in class VIIth pass certificate and School leaving
wertificaie instead of 1-7-1941 which had no basis of

recording,

7. The workman Shri Ganga Rajbhar is examined in
the case. He has supported his case on the point of date of
birth that his date of birth is 7-7-1952. He has stated that he
had copy of School leaving certificate at the time of
appointment but it was not demanded at that time.
Subsequently he has stated that he got the school
certificate in the year 1977. He has asserted in his evidence
that he did not know the age recorded in the records of the
management and came to know for the first time in the year
1985, Admittedly the workman had raised objection in the
year 1987 or 1988 as has been also pleaded by the
management. The workman has stated that he submitted
his school leaving certificate in the year 1988 but the same
was retumed back. Thus it is clear that the workman raised
the dispute of his age after service excerpts given to him.
His evidence also supports that his actual date of birth
was 7-7-1952.

8. On the other hand, the management has also
agduced oral evidence. The photocopies of the documents
filed by the management have been denied by the workman
vide order dated 17-3-05. The management has also filed
original copy of service book, copy of last pay certificate
and carbon copy of service excerpts on denial of
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photocopies of these documents. The management has
failed to file the original copy of Form B register of the
workman which is said to have been prepared at the time
of entering into the service. Form B register is statutory
register and it has been with held for the reason best known
to the management. The learned counsel for the workman
submits that the photocopy of form B filed in Court shows
alteration in the date of birth without any order and therefore
it is intentionally withheld by the management. The original
form B of the workman is not filed and no explanation is
also given. It is clear that when photocopy of the Form B
was filed in Court, the original is admittedly in possession
of the management and it was intentionally witheld. As
such adverse inference is to be drawn against the
management ‘and the date of birth recorded by the
management is doubtful.

9. The Service Book of the workman shows that he
had passed Class 7th examination. The column No. 11 of
the service Book shows that the management had to keep
the attested copy of the document in proof of age. When
the record shows that the workman had passed Class
VlIth, obviously the certificate of class V1ith was the basis
of his age and the educational certificate supports the
case of the workman. It is also not clear as to when the
service book was prepared then what was the basis of
recording the date of birth in the service book. The copy
of Last Pay certificate of the workman is filed to show that
the date of birth of the workman is 1-7-1941. It was prepared
in the year 1985. It does not show as to on which basis the
age was recorded. The management has filed carbon copy
of Service Excerpts (o show that it was communicated to
the workman in 1987, It is argued on behalf of the
management that the workman had not done any objection
and returned it after signing. I donot agree with this view
because the management has himseif pleaded that the
workman raised dispute of age in the year 1987 or 1988.
There is cutting of age in the document of service excerpts.
There is nothing to show that when it was corrected and in
whose order it was corrected. It appears 1o be not reliable.
Thus the documents filed by the management go to show
that the educational qualification of the workman was VIlth
pass at the time of appointment and Class V1ith certificate
shows that his age was 7-7-1952. Moreover the
documents show that there is no basis of recording the
ageas 1-7-1941 by the management and the form B of the
workman was intenitionally with held which was the initia!
docunient prepared at the time of entry into the service,

10. The management has examined Shri Rajesh
Kumar Sinha, He is working as Senior Personnel Officer,
WCL, Pench Area. He has come to support the case of the
management. He has stated that Form B register is the
register from which all the particulars of the employec are
ascertained and no employee is permitied to work in a Mine
without there being entry in the Form B Register. He has
further stated that the said Form B register contained entire
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particulars of the workman. The said Form B Register of
the workman is not filed by the management in Court which
is said to be statutory Register and is the basis of date of
birth. In absence of Form B Register, the evidence of this
witness is not reliable. He has further stated that the Service
excerpts of the workman was also given to him on 14-7-87
but the workman by way of accepting the entries made
therein put his signature and submitted to the management.
This fact is contradicted by the pleading of the
management itself. The pleading of the management shows
that the workman raised dispute of age in the year 1987 or
1988. This shows that the workman raised dispute
immediately thereafter.

11. Both the parties have admitted in their pleading
that 1.1. No. 76 provides the procedure for determining the
date of birth. Para (B)(i)(a) and (b) runs as follows .

“Review/determination of date of birth in respect of
existing employees.

(iXa) In the case of the existing employees
Matriculation Certificate or Higher Secondary
Certificate issued by the recognised
Universities or Board or Middle Pass Certificate
issued by the Board of Education and/of
Department of Public Instruction and admit
Cards issued by the aforesaid bodies should
be treated as correct provided they were issued
by the said Universities/Boards/Institutions
prior to the date of employment.

@ () similarly, Mining Sirdarship, Winding Engineer
or similar other statutory certificates where the
Manager had to certify the date of birth will be
treated as authentic.

Provided that where both documents
mentioned in (i){a) above are available, the date
of birth recorded in (i)(a) will be treated as
authentic. ”

The provisions for determination of date of birth in
respect of existing employees shows that Mining Sirdar
Certificate is authentic for determination of age where the
Manager had to certify the date of birth. In this particular
case, the workman was admittedly promoted to Mining
Sirdar after considering the Mining Sirdar certificate by
the Competent authority. The document is always taken
as a whole and therefore it is clear that the authority had
considered the date of birth also as authentic as has been
mentioned in the certificate. Thus the date of birth of the
workman as in Sirdar Certificate is correct and is the basis
in terms of L1 No. 76 for determination of date of birth.

12. The learned counsel for the management argued
that the educational certificate and School Leaving
Certificate are only admissible in view of the LI. No. 76
when the same were issued prior to the date of employment.
It is submitted that in this particular case the certificates

367 Gl/2012—27

which are filed were issued afier entry into the service. It is
true that these certificate are issued to the workman after
coming into the service but the records of the management
clearly show that he had educational qualification of Class
VIIth pass at the time of initial entry into the service. This
fact corroborates from the Service Book of the workman
filed by the management. The said Service Book further
shows that educational qualification is to be recorded
after keeping an attested copy of the certificate. The
management has not filed the attested copy of the certificate
for proving the basis of entry in the service book and to
contradict the claim of the workman. The management
witness Shri Rajesh Kumar Sinha has stated in his evidence
that he cannot say without secing the file that the
photocopy of the School Certificate isin the fileor not. In
this peculiar circumstances, it appears that the School
Certificate and School Leaving Certificate filed by the
wotkman are fit tobe relied for the purpose of determining
his age as 7-7-1952 as the educational qualification is
recorded admittedly in the Service Book of the workman
which is deemed to have been written on the basis of
photocopy of the certificate. Considering the discussion
made above, it is clear that the action of the management in
not correcting the date of birth of the workman from
1-1-1941 to 7-7-1952 is not justified. Accordingly this issue
is decided in favour of the workman and against the
management,
13, Issue No. I

On the basis of the discussion made above, it is
evident that the actual date of birth of the workman is
determined as 7-7-1952. The management is directed to
pass necessary order after considering his age as 7-7-1952
with all consequential benefits and to pay accordingly.
The reference is, accordingly, answered.

14. In the result, the award is passed without any
order to costs.

15. Let the copies of the award be sent to the
Government of India, Ministry of Labour & Employment
as per rules.

MOHD. SHAKIR HASAN, Presiding Officer
¢ feeeht, 24 W, 2012
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New Delhi, the 24th januar. 2 )

8.0. 660.—In pursuancy i !
Industrial Disputes Act, 1947 {1« «
Government hereby publishes thc i w1
of the Centrai Government Indusinia! Tk
Court, Chennzi as shown in the Anaeaure itrigl
dispute between the managemer: of ko + Honk
Ltd. and their workman, received br s Contry ¢ > sonond
on24-1-2012.

[NU_ i oA
RAMESH S350 ek iy
ANNEXR Mz
BEFORE THE CENTRAJ, Ly o i)

INDUSTRIAL TRIBUNAL-CURE 3.

RN 551\

Monday, the 16thFoo
industrial Dispraie o
PRESENT:
AN Janardanan, Presiding €310

{In the uwstter of the dispute i i inder
clause (d) of sub-section (1) and sui-s
10 of the Indusirial Disputes Act, 1947
the Managememt of Karur Wysvi B
workmeong,

SCuHOd

Betweuo:

The Gengral Secretary

Karur Vysya Bank Employe. <o

Clo Karur Wsya Bank Lug %ist oo

Thrift and Credit Society L

Choenna-0600094 BRI PR H BT

A}

The Assistant General M. oupr

Karur Wsya Bank Ltd.

Central: e,

Erode Ruid, Choolairnadn

Karur-GIn2 A O N T Er et

APPEARANUES -

For the st Pary/retitioner Rty 2y

For the 2nd Puriy/Managemens - % 5 L aeh

AWARD

The Central Government, Mististry o4 le dds
Order No. L-12912/9/2008-IR(B-T; < ;

the following industriat dispuic v it
adiudication .

i . TR m:ummmq. Y
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The schedule mentioned in that order is ;

“Whether the action of the management of Karur
Vysya Bank Ltd., H.O. : Karur in dismissing Sri S.
Madeswaran, Sub-Staff as claimed by Karur Vygya
Bank Employees Union is justified or not 7 If not,
wha relief the workman is entitled to 77

2. After the receipt of the industrial dispute, this
‘Tnbunal has numbered it as ID 6/2008 and issued notices
io both sides, Both sides entered appearance through their
Advecates and filed their Claim and Counter Statements
5 1he case may be,

3 Theaverments in the Claim Statement briefly read

as foliows ;

The workman Madeswaran, a Sub-Staff in
erapioyment under the Respondent was working as
one among the 5 packers at the Stationery
Department, Central Office, Karur where transactions
were done manually till 1997 under the Manager,
Veerasamy in overall charge. Manager calls for sealed
quotations based on indent which is opened by him
in the presence of 3 available executives who
scrutinize the quotations and decide. The tenderer
quoting the lowest is asked to supply stationery itemns
such as books and forms. Supply is made through
delivery challans which the Manager verifies and
tally with delivery challans putting his initial in the
chailan. Thereafier suppliers submit bills to the
Manager who after tallying the bills with delivery
+hiallans pot “Goods Received” seal with his initial
* i the bifh and payment seal with his signature. The
bill thereaficr goes to the Chief Manager or General
Muanager tor sanction. Thereafter they come to the
Clerk through the Manager for preparation of
vouchers. The Clerk prepares vouchers based on
the biils and sends the same to the Manager who
afier signing the voucher sends the same to the Chief
ar General Manager after whose approval the same
will go to the Accounts and Funds Management
Depantinest (AF and D) for preparation of banker's
cheque wiiich cheque comes to the Manager who
tands over 1o the suppliers, as the procedure
followed. Both Internal and External Audit did not
point ot any irregularity till the year 2001-2002. Ona
so-called inspection on 3-6-2002 Manager,
Veerasamy was charged of indulging in various
irfogularities in the Stationery Department and
defranding the bank causing loss to the bank fo the
tune of Rs. 36.74 lakhs and of cheating and
misappropriation. One Selvaraj was charged of
colluding with the Manager by making wrong entries
by way of abetting, Despite rules to report financial
irregutarities above Rs. 1.001akh, the matter on hand

- L AR+ A 81 b
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was not reported to Police for best reasons know io
them in order to save somebody. No charge was
issued to the workman simultaneousty with them,
But on 25-9-2002 and 1-11-2002 Show Cause Nouce
was issued to him about his source of income with
reference to his credit in his SB Account, purchase
of certain properties by him and as to a loan allegedly
advanced by him to one Mani, a Sub-Staff to which
he gave satisfactory explanation. While so, he was
transferred to Stationery Deparément in Puducherry
Branch. On 2-3-2004 he was suspended alleged of
fradulent transactions and acquisition of properties
beyond known sources. On 9-3-2004 by Charge
Memo it was alleged that one M/s Annas Kavert
Enterprises was a beneficiary of the {rand. a
classmate of the workman. It was 250 alleged tisit he
was associated with Veerasamy and Selvarn;. He s
also alleged of being involved in lending rnoney to
bank employees which is purposeful In his
explanation he denied the charges. The Manapg:ont
did not provide him investigation report ot details
asked for. A farce enquiry was held foilowed by
perverse finding holding workman guilty. He was
dismissed on 12-10-2006. Hence the ) aand the
reference occasioned. Action of the bank 15 1ot
bonafide. If at all there was any fraud it can be oily
by the Committee which consisted of higher officers
who are responsible for the transactions apaunst
whom bank was not inclined to proceed. "harge
against workman was based on tae very same
investigation report of S. Sampath Kumar. The
workman is falsely implicated. Bani should hav+ held
a cominon enquiry. Details of associaticn with
Veerasamy or  Selvaraj were not given rendering
the charge vague and prejudicing the workman iz
giving his explanation. It vitiates the eriyuiry. I st
of request Veerasamy was noi examined as 4 witness,
Only an extract of the Investigation Report was
produced. A further Investigaiion Report was
obtained when the enquiry was in the half way
contrary to the settled principles of enquiry, Encuiry
Officer acted in a partisan manner. There is no
evidence of collusion with others. Statement of
witness without his examination would not constitute
legal evidence. It is proved in the enquiry that the
workman had sufficient income for purchase of
properties. It was established that it was not the
workman who lent money to MW3 and MW+, There
is no question of loosing confidence on the workman.
He is not holding any fiduciary post or post of trust
or confidence. Punishment is shockiugly
disproportionate as to be interfered with under
Section-11A of the ID Act. Dismissal is to be held
unjustified and the workmait is to be reinstated with
alli benefits.

4. Counter Statement allegations are as follows :

While petitioner was working in the Stationery
Section a big fraud occutred with a shortage of stock
to the tnue of Rs. 36.74 lakhs came to light in March,
2002. Abeneficiary in the fraud is M/s Annai Kaverl
Enterprises, the proprietor of which is petitioner’s
classmate. Petitioner was in collusion with Veerasanty,
Manages 1nd Selvaraj, a Clerk for e involvement in
the fraud, Petitioner was charged for acts prejudicial
10 the inicrests of the bank and for engagement in
business suiside the scope of his duties and
acquisition of properties disproportionate to the
known source of income. In the enquiry he
participaied afier filing an unsatisfactory explanation.
te was found guilty in the enquiry held fairly and
property by a proper finding not assailable on any
counts O 1 i4-2006 Show Cause Notice proposing
dismissai wa¢ served and after considering his
submissicn e was dismissed on 12-10-2006. Appeal
was dismdssed on 23-10-2006. Petitioner handled
receipt and despatch of siationery items under
supervision of Veerasamy and Selvaraj. Petitioner
was responsible for verification of receipt of goods.
Without knowledge of petitioner the stocks cannot
be dealt with, Signature of Senior Managers for
passing tiw: baf! s only a formality without themselves
verifying thie siock. Correctness of stocks is
dependeni o the ntegrity of the Sub-Staff Packer.
Without petitioncr’s connivance the other culprits
couid not save comumitied such a big fraud. It is not
mandatory {o go tor prosecution in every case.
Lodging ~omplaint is a discretion of the bank. In
audits ¢ pivaical verification of stocks had been
done T ar: thousands of items and it is not
jssibie io count and tally each. nitial verification
of recorsic only indicated the prima-facie doubt on
the petitngr. i was later that his involvement care
mto light Petitioner has not denied his relationship
with onc supplier of siationery items. Petitioner was
given 2}) documents and copies of charge sheet
issued v veerasamy and Selvaraj and he is not
prejudic:d, There is no violation of principles of
natural justice. Charges for the other two persons
are sepi e from (hat of the petitioner not demanding
joint enquity. 1 is denied that the enquiry lacked
bonafies, Vecrasamy was not examined as he was
not evpected 1o depose against the petitioner.
Petitiene - could have examined him to prove his case.
The Ir 1o ation Report is not rendered false. After
secori vestigation by MW2 petitioner has ¢ross-

2 tioner never disputed his
conpecik s wilh 5, Mabadingam, Investigation Report
is proo’ »7 the iact. 1t is denied that petitioner had
sufficio s Mmoot naichase properties. There s
o plac. v gencrosity and misplaced sympathy
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towards the petitioner. Punishment is not

disproportionate to the gravity of the misconduct.

Petitioner’s claim is to be dismissed.

5. It is argued on behalf of the petitioner that the
enquiry held is not fair and proper and wanted the matter
to be heard as a Preliminary issue. Accordingly the point
as to whether the enquiry held against the petitioner is fair
and proper was heard and as per Order dated 23-3-2011 it
was held that the same is valid.

6. Afterwards when the matter stood posted for
further proceedings, final arguments were advanced
regarding the merits of the main issue on cither side, since
neither party has had any further evidence to be advanced.

7. Points for consideration are :

{i) Whether the dismissal of Sri S. Madeswaran is
Jjustified or not ?

(i) To what relief the concerned workman is
entitled ?

8. The evidence consists of Ex. M1 to Ex. M63 on
the Respondent’s side with no other evidence on either
side.

Points (i) and (ji) :

9. Heard both sides. Perused the documents and
records. The predominant arguments advanced on behalf
of the petitioner inter alia include, over and above the
arguments in terms of the pleadings that loss of confidence
has also been taken into consideration in passing the order
of dismissal without the same having been brought to the
notice of the workman in the Charge Sheet. The workman
hag been clearly victimized by the order of dismissal which
is not warranted. Charges are not proved. He being only a
Sub-Staff is not in a fiduciary capacity held in trust to be
found to have lost in confidence. An item of hearsay
evidence to be acoeptable it has to have a bearing on rational
nexus and credibility. The finding is based on mere
conjectures and surmises in the absence of corroborative
evidence for the investigation report and oral evidence.
There is no acceptable circumstantial evidence. Copy of
Investigation Report was not given to the petitioner. There
is no tangible documentary evidence to fix up the workman,
It is for the Respondent to prove the misconduct against
the workman. Charges, if vague the enquiry is vitiated. The
connivance of the workman with other delinquents has
not been proved with necessary particulars. Mere
relationship or connivance with any other is not sufficient
to prove the modus operandi of the offending act. There is
no proof of conspiracy too. The source of the workman’s
income has been sufficiently explained in the enquiry by
him whom the Bank Management doubted needlessly. The
workman mobilized all the sources of his income for his
purchases. There is no jurisdiction to issue charge against
the workman. He never lent money to any other or did any

[ MA'“"W“. £ OMR

act injurious to the interests of the Bank. It is a case of mere
victimization. No bona fides are there for the Management
in the action. Non-examination of the material witnesses is
prejudicial to the employee, even if it does not vitiate the
enquiry,

10. Contra arguments on behalf of the Respondent
are that the termination of the workman was occasioned on
two grounds viz. loss of confidence on him and for doing
money lending business. There are materials to show the
above facts for which there should be a reasonable nexus.
The Charge Sheet shows all the material allegations, which
facts have not been disputed or disproved by any contra
evidence. Ex. M4 shows the nexus of the workman with
Selvaraj who is another fraudster. The testimony of the
concemned workman as a witness is also a piece of evidence
to prove his link with the other workman. Ex. M 30-School
Certificate shows that the workman and Mahalingam, the
printer are classmates. The workman cannot disown
knowledge of each. Selvaraj helped him in money lending.
Mere failure to lodge a Policse Complaint is not fatal to the
Management. The learned counsel for the Respondent
concluded his argument by saying that a discharge can be
given to the delinquent even if not proved the charges
because the Management being Bank in the fitness of
things or expediency a workman seem to be delinquent in
whom confidence is lost and is seem to have engaged in
activities injurious and prejudicial to the Bank.

11, Reliance was placed on either side to various
decisions of the Apex Court and other Courts in the top
hierarchy, The decisions cited by the learned counse] for
the petitioner are :

- Colour-Chem Ltd. Vs. A. L. Alaspurkar and others
(1998-3-SCC-192) wherein the Apex Court held that
“B. Interpretation of Statutes — Particular statutes
or provisions — Welfare Legislation — Provisions
of, if capable of two constructions, one which
furthers the poticy and object of the Act and which
is more beneficial to the employees should be
preferred — But if the provisions are capable of
only one meaning plain meaning thereof should
- be given effect t0™.

— Hardwari Lal Vs. State of U P and others (1999-
8-SCC-582) wherein the Apex Court held that “The
Tribunal as well as the High Court have brushed
aside the grievance made by the appellant that
the non-examination of those two persons has
prejudiced his case. Examination of these two
witnesses would have revealed as to whether the
complaint made by Virender Singh was correct or
not and to establish that he was the best person
to speak to its veracity. So also, Jagdish Ram,
who had accompanied the appellant to the
hospital for medical examination, would have been
an important witness to prove the state or the
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condition of the appellant. We do not think the
Tribunal and the High Court were justified in
thinking that non-examination of these two
persons could not be material. In these
circumstances, we are of the view that the High
Court and the Tribunal erred in not attaching
importance to this contention of the appellant™.

Management of Northern Railway Co-operative
Credit Society Ltd., Jodhpur Vs. Industrial
Tribunal, Rajasthan, Jaipur and Another (AIR-
1967-SC-1182) wherein the Apex Court heid that
“As regards the remaining four charges, they were
clearly very vague. The first charge, in general
terms, stated that the Kanraj had instigated and
conspired to paralyse the working of the Society
by collectively submitting sickness certificates.
The charge did not mention who he had instigated
or with whom he had conspired, nor did it indicate
how this conspiracy was being inferred. Similarly,
the third charge of taking active part in the issue
and distribution of certain leaflets against the
management of the Society did not at all indicate
what those leaflets were and what part Kanraj
had taken in the issue and distribution of those
leaflets. The fourth charge of carrying vilifying
propaganda in connection with the elections of
the Society at the Annual General Meeting on
28th April, 1956 was again similarty vague as there
was 10 specification as to the persons with whom
this propaganda was carried on by Kanraj and
where and when it was done. In the same way, the
last and fifth charge of instigating the depositors
to withdraw their deposits from the Society was
again very vague as there was no mention as to
which depositors had been instigated and when
they were instigated. In these circumstances,
Kanraj was fully justified in pleading that the
charges were vague and he was unable to show

abank can function properly and effectively ifits
officers and employees do not observe the
prescribed norms and discipline. Such indiscipline
cannot be condoned on the specious ground that
it was not actuated by ulterior motives or by
extraneous considerations, The very act of acting
beyond authority — that too a course of conduct
spread over a sufficiently long period and
involving innumerable instances - is by itself a
misconduct. Such acts, if permitted, may bring in
profit in some cases but they may also lead to
huge losses. Such advertures are not given to the
employees of Bank which deals with public funds.
If what we hear about the reasons for the collapse
of Brings Bank is true, it is attributable to the acts
of one of its employees, Nick Leeson, a minot
officer stationed at Singapore, who was allowed
by his superiors to act far beyond his authority”.

Suresh Pathrella Vs. Oriental Bank of Commerce
(2006-10-SCC-572) wherein the Apex Court held
that: 13. In Disciplinary Authority-cum-Regional
Manager Vs. Manw/SC/1578/1996 : Nikunja Bihari
Patnaik (1996)-1I-LLI-1379 SC this Court held that
a bank officer’s acting beyond his authority
constituted misconduct and no further proof of
loss is necessary. In the case of Regional Manager,
U.P. SRTC Vs. MANU/SC/0102/2003 : Hoti Lal
(2003)-11-LLJ-267-SC, this Court held in paragraph
10 at sec p. 614 as under :

If the charged employee holds a position of trust
where honesty and integrity are inbuilt
requirements of functioning, it would not be proper
to deal with the matter leniently. Misconduct in
such cases has to be dealt with iron hands. Where
the person deals with public money or is engaged
in financial transaction or acts in a fiduciary
capacity, the highest degree of integrity and trust-
worthiness is a must and unexceptionable. Judged

gainst the charg on him”. in that background, conclusions of the Division
12. Decisions relied on behalf of the Respondent Bench of the High Court do not appear to be
qrethose in proper. We set aside the same and restore order

of the learned Single Judge upholding order of

- Disciplinary Authority-cum-Regional Manager dismissal. 14. In the case of Chairman and

and Others Vs. Nilkunja Bihari Patnaik (1996-9-
SCC-69) wherein the Apex Court held that “In the
case of a Bank — for that matter, in the case of any
other organization — every officer/employee is
supposed to act within the limits of his authority.
If each officer/employee is allowed to act beyond
his authority the discipline of the organization/
bank will disappear, the functioning of the Bank
would become chaotic and unmanageable. Each
officer of the Bank cannot be allowed to carve out
his own little empire where he dispenses favour
and largesse. No organization, more particularly,

Managing Director, United Commercial Bank Vs.
MANU/SC/0110/2003 : P C. Kakkar (2003)-II-LLJ-
181-SC, this Court said in paragraph 14 at SCCp.
376 as under:

A Bank officer is required to exercise higher
standards of honesty and integrity. He deals with
the money of the depositors and the customers.
Every officer/employee of the Bank is required to
take all possibie steps to project the interests of
the Bank and to discharge his duties with utmost
inte “rity, honesty, devotion and diligence and to
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do nothing which is unbeo: cons 070
Good conduct and discipio:
the functioning of cvery «17 ./
Bank”.
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which in the circumstances will meet the ends of
justice. Each party will bear its own cost in this
Appeal”,

- Madura Coats Ltd. Vs. Presiding Officer, Principal
Labour Court and Another (2002-1-LLJ-313)
Hon’bie High Court of Madras held that “Further
the Labonr Court has commented that failure to
give a complaint to the police with regard to the
said theft is fatal to the case of the management.
We are of the view that merely because the
management failed to give a complaint to the police
regarding the said theft does not disentitle them
from proceeding against the workman under their
Standing crders. In such a circumstance, we are
unable i accept the observation of the Labour
Court that failure to give a complaint to the police
is fatal to the case of the management. This is
another error committed by the Labour Court”,

13. The enquiry held has been found to be fair and
propet. it cainot be said to be vitiated for any reasons. The
challenge against the findings is that it is perverse on the
basis of a farce enquiry. Though the action of the Bank is
assailed as not bonafide such a finding cannot be arrived
at on the appreciation of the facts and circumstances
constituting the evidence for the conclusion, they being
materials logically probative to a prudent mind to arrive at
such a conclusion. They are enough to prove the charges
in view of the fact that what is required is not adequate
evidence but some legai evidence which can genuinely
lead io the conclusion as to the facts of charges against
the workman being eminently true. Having regard to the
nature of the transactions in regard to the acts of
misconduct against the workman there cannot be expected
any direct evidence, There can only be circumstantial
evidence which when speak for themselves, reliable and
conclusive, still may be not with the attribute of evidence
of the nature of concrete tangible evidence. When those
circumstances are so cogent as to conclude at the
hypothesis by way of inferences they can safely be valid
and logically probative materials to be banked upon for a
conclusion to which the process is aimed at. The
Investigation Report viz. Ex. M 25 and Ex. M 29 together
with the linking oral evidence of the witnesses are worthy
materials to come to the conclusion. The non-examination
of the makers of the statements forming part of the
{nvestigation Report is therefore not material enough to
weaken the above conclusion as contended and relied upon
by the learned counsel Mr. V. Ajoy Khose. They indicate
nexus between the workman and the other fraudsters in
ihe mega fraud committed. When the impact of the
cumulative effect of the circumstances unfolded in the
Investigation Report is clearly and discernibly pinpointing
the workman that he is also one involved in the huge fraud,
non-examination of the makers of the statements against
him is therefore not at all fatal. Though the charges are

< 4 ko SR < ] k3
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alleged as vague it could well be seen that the workman
fully comprehended what the charges are and thus gauged
his participation in the enquiry which was full and plenary.
The said report of investigation does not stand shakén.
There is no proof of any prejudice having been caused to
the workman, the burden of proving which is upon him. It
is not proved that any of the links in the chain of
circumstances is missing so as to disrupt the entire chain
of circumstances viz. events in a sequence leading to the
conclusion that the workman is guilty. It is also to be noted
that the proved circumstances couid lead to no other
hypothesis other than that the workman is involved in
some way the big fraud. From the same fact it could well be
held established by way of inferences that the workman
had been engaged in lending of money outside his
authority, and that he has had purchased properties in
excess of his known sources of income. So the charges
could be held proved as regards lending of money and
doing business out of employment and purchasing
property with money in excess of his known source of
income. Regarding the foss of confidence on the workman
by the Management the argument on his behalf has to be
accepted as true. The same does not find a place in the
charge sheet. Therefore the finding rendered against him
is one without taking into account his involvement or
comments. In this context it is pertinent to ask what jobcan
there be which a person can be entrusted with and which
does not entai! reposing of confidence in that person ?
Therefore there cannot, possibly, be any punishment for
which the element of loss of confidence has proportionately
contributed its part and the same proportion has to be
divested because there can never be any job which a
person can be entrusted with and which does not entait
reposing of confidence in him, In that view of the matter
the concept or los of confidence ceases to be apt to be a
ground for determining the punishment of a delinquent in
disciplinary matters, especially in this case. It cannot be
argued that the result of investigation forming evidence or
part of it cannot be based for conclusion of a fact in issue
or a relevant fact because the strict rules of Evidence Act
as applicable in regular courts are not applicable in
adjudications by Tribunals. Therefore there need not be
any hesitation to hold that the workman is guilty of the
charges framed against him which does not include loss of
confidence whereas the punishment imposed is also
inclusive of and for the loss of confidence found against
the workman which is not relevant in the given facts and
circumstances of the case since he is not working against
any post of a fiduciary character or of fiduciary capacity
and that the same is not a charge as well. Therefore finding
that there is loss of confidence upon the workman rendered
is not wholly true and capable of being acted upon to
impose a punishment upon him based on it as well.
Therefore the finding as to guilt is likely to be reduced to
the extent of the exception of loss of confidence and it is 50
ordered. That is to say he is to be found only guilty of the

other charges, tnue, which alone find their expression in
the Chargs Shaet,

14 Now coming to the punjishment there need not
be sa:d much to comment that the same has been
disproportionate o the gravity of the offence. The two
charges +7hich his conmerpart delinquents faced in the
enguiry and that ke confronted in the enquiry are not alike,
true, the fact ustifies absence of joint enquiry of him with
others. The chas s against others while were graver than
the chargss acamst the workman the same punishment is
seen metid cut o him also which interse run gravely
disproponiorsts apan from his individual punishment,
perse, being more than proportionate to the gravity of the
independent charge which he faced. It has already been
found that there is no reason to hold that the confidence of
the managenicnt has been lost in him. Even when the
inferred rwiccenduct of ius invelvement in the huge fraud
has fo be projecied wiwvards him for punishment it is to be
recollectad fur 2 virtuous assessment as to what has been
his earning, say wrongful gain, in sharing with the fraud
committed by them. As to whether there is any earning or
no earning at ail, or if ar all there is some earning we are at
dark on all those aspects regarding the quantum. Why not
the apparent involvement of the workman with the other
fraudsters unfoided through the Investigation Report based
on the siatements of the staff members not come to the
box, thus wiih ro opportunity of testing their statements
with the touchstone of cross-examination, still legally
reckonied angd reckoaable as furnishing some material
logically probutive to conclude at the misconduct of the
workman, undoubte:ily the evidence falls down in its degree
from the guality of adeauacy of evidence to some evidence
which may be commented as legaily reliable evidence. It is
only to be said 1o be a weak evidence though it is capable
of Ieading to the conclusion that he is involved in the huge
fraud based on which and coupled with other evidence
that he is found guilty of the charges framed against him.
S0 while it 18 to be seen that the delinquent not be set-off
seod free, be is to be punished but the said punishment
canuno! assuimne alarming proportions like dismissal from
service resulling in his economic death. It could be said
that no reasonable man would have imposed such a grave
punishment upon him. It is shocking a punishment and
shocking to the conscience of the Court as well. Therefore
the punishinent s o be modified and reduced to some
minger puaishuent w make sure of a guaranteed fact that
the delinquent Jdoes not go unpunished.

i5. In that view of the matter the dismissal of the
woerkian from the service is set aside. He is to be reinstated
into service forthwith and thereafter seen to be punished
by a warning to guard against any and any such
nisconducts in future and if the Management must impose
further punishment may inflict upon him stoppage of
increment with cumulative effect for not more than a year.
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He is entitled to continuity of service and all other attendant Ex. No. Date Description
benefits with 50%back . ;
cHis with SroBack wages ExMI3 0508204  Domestic Enquiry Proceedings.
16. The reference is answered accordingly.
. (Dictated to the P.A., transcribed and typed by him, ExMi4 05082004 Domestic Enquiry Proceedings.
corrected and pronounced by me in the open court on this . .
day the 16th Jamuary, 2012), ExMI15 05082004  Domestic Enquiry Proceedings.
A.N.JANARDANAN, Presiding Officer ExMl6 05082004 Domestic Enquiry Proceedings.
Witnesses Examined : ExMI7 05082004  DomesticEnquiry Procecdings.
For the 1st Party/Petitioner : None Ex MI8 2004 Do E
0508 mestic Enquiry Preceedings.
For the 2nd Party/Management > None '
Documents Marked : ExMI9 05072000  Copy of Sale Deed in respect
of the property hased in
On the petitioner’s side ; the tll)ame op;msri S.
Ex No. Date Description Madheswaran (marked as
MEX 01 in the Domestic
N/A — Endquiry).
On the Management’s side : .
ExM20 10122001  Copy of Sale Deed in respect
ExNo.  Date Description of the property purchased in
’ the name of Mrs. Anitha, W/o
Ex M1 25092002  Letter from Respondent to the Sri S. Madheswaran (marked as
Petitioner. MEX 02 in the Domestic
Ex M2 10-10-2002  Reply from petitioner to Enquiry).
Respondent. ExM21 10122001  Copy of the Sale Deed in
Ex M3 01-11-2002  Letter from Respondent to the tespect of the property
Petitioner. purchased in the name of Mrs.
ies Angammal, M/o Sri 8.
Ex M4 19-11-2002 g:plyn ;‘rz:n Petitioner to Madheswaran (marked as MEX
spondent. 03 in the Domestic Enquiry).
Ex. M5 02:03-2006  Order of Suspensicn issued to
the Petitioner. ExM22 010122000  Copy of the statement of
. to account of Savings A/c No.
Ex. M6 02-03-2004  Charge Sheet issued to the 09052002 5271in the name of Mr.
petitioner. S. Madheswaran (marked as
ExM7 24032004 Reply submitted by the MEX 04 in the Domestic
Petitioner to the Respondent. Enquiry).
Ex M3 25052004 Order issued by the ExM23. 26-10-2002  Copy of the letter submitted by
Respondent for Departmentat Mr. R. Mani (3157), Armed
Enquiry against the Petitioner Guard, Currency Chest,
and appointing the Enquiry Madurai (earlier at C.0Q.)
Officer. (Marked as MEX 05 in the
ExM9 25052004  Order of the Respondent Domestic Enquiry).
appointing the Presenting g .
Officer in the Departmental ExM24 - 11-02-2004 &Wvoglm ?ib;ﬁt)tesdug{
Enquiry against the petitioner. Sta-ff, IAD, Central Officer 06
ExMI0 10092004  Letterfrom the Petitioner tothe Annexure SB A/c 4464 Ch. No.
Respondent, 851942 dated 04-07-2001 for
. \ . Rs. 5,000 (copy) (Marked as
ExMI12 05082004  Domestic Enquiry Proceedings. Enquiry).
] M el el \.w ol ARSI IO SO - e B LU Ll R R B A
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Ex. No. Date Description Ex No. Date Description
Ex M25 30052002 Copy of the report submitted ExM33 25092002 Copy of the letter PAD/06/2002
to by Mr. R. Sampathkumar. dated 25-09-2002 addressed (o
03-06-2002  Manager, IAD, Central Office Mr. S. Madheswaran, Sub-
(Marked as MEX 07 in Staff, Pondicherry Branch
the Domestic Enquiry). (Marked as DEX 02 in the
Domestic Enquiry).
ExM26 03022004  Copy of the report submitted ExM34 N A copv of the reply letter from
by Mr. K. Ramakrishnan, Mr. S. Madheswaran to the
Officer PAD, Central Qfﬁce above letter (Marked as DEX -
(Marked as MEX 08 in the 03 in the Domestic Enqguiry).
Domestic Enquiry).
Ex M35  2503-2004 Copy of the letter PAD/11/2004
ExM27 09032004  Copy of the Charge Sheet No. dated 25-03-2004 addressed to
© PAD/W-10/08/2004 dated 9-3- Mr. 8. Madheswaran (Marked
2004 issued against Mr. S, as DEX 04 in the Domestic
Madheswaran, Sub-Staff, Enquiry).
Pondicherry Branch (Now  ExM36  2907-2004  Copy of Canara Bank covering
under Suspension) (Marked as letter dated 29-07-2004 (Marked
MEX 09 in the Domestic as DEX 05 in the Domestic
Enquiry). Enquiry).
Ex M8 24032004 The copy of the reply letter ExM37 29072004  Canara Bank, Nadupalayam
from Sri S. Madheswaran to NNND A/c 1600 statement of
Chief Manager-PAD (Marked account (Mgrked as DEX 06in
as MEX 10 in the Domestic the Domestic Enquiry).
Enquiry). ExM38 29072004  Canara Bank, Nadupalayam
NNND A/c 1729 statement of
ExM29  14-12-2004 The copy of the report account (Marked as DEX 07 in
submitted by Mr. K. the Domestic Enquiry).
Ramakrishnan, Officer PA.D’ ExM39 29072004  Canara Bank, Nadupalayam
Central Office to Chief NNND A/c 1998 statement of
Manager-PAD (Marked as account (Marked as DEX 08 in
MEX 11 in the Domestic the Domestic Enquiry)
Enquiry). )
ExM40 07082002  Charge Sheets given to
ExM30  13-122004  The copy of the letter signed 13092002  Mr. Veeraswamy and Corres-
by Head Master, Government 18-09-2002 pOIldll'lg Final Crders (Marked
Higher Secondary School, as DEX 09 inthe Domestic
Unjalur (Marked as MEX 11A Enquiry).
in the Domestic Enquiry). ExM4l 05092002 Charge Sheet issued to
23032004  Mr. Selvaraj and Corres-
ExM31 13-122004  The copy of the letter signed ponding Final Order (Marked
by Head Master, Government as DEX 10 in the Domestic
Higher Secondary School, Enquiry).
Unjalur (Marked as MEX 11B
in the Domestic Enquiry). ExM42 NI Copy of the propote executed
by Mr. R. Mani (Marked as
ExM32 24112004  Copy of the letter PAD/1002/ DEX 11 in the Domestic
2004 dated 24-11-2004 nquiry).
addressed to the Head Master, ExM43 01062002  Letier dated 01-06-2002 given
Government High School, by Mr. Raj Reddiar (Marked as
Unjalur (Marked as DEX 01 in DEX 12 in the Domestic
the Domestic Enquiry). Enquiry).

367 GIi2012—28
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Ex No. Date Description Ex No. Date Description
Ex Ma4 10072001  Letier dated 10-07-2001 given ExM60 074052007  Rejoinderfiled by the Petitioner
by Mr. Mahadevan (Marked as before the Conciliation Officer.
;14 )
?fk 1; in the Domestic ExM6l 269072007  Reply statement filed by the
“rqury). Respondent before (he
ExMi5 16062004  Copy of the request letter from Conciliation Officer.
Mrs., Angammal to the . .
Manzager, Canara Bank, Ex M52 0908-2007 gr:?tl reJ::nde; et}ierd by ttlhe
Nadupalayam (Maried 2s DEX e ¢ e
14 in the Domestic Enquiry), Conciliation Officer.
ExM#E6 26032005  Written arguments of the Ex M63  30-10-2007  Letter sent by t.he Respondent
Managenient submitted before tothe C°“°gla"°" Officer.
the Enquiry Officer. ¢ fceett, 25 W, 2012
ExM47 26032005  Written arguinents of the
Management submitted before LI, 661,— AN forarg stfufm, 1947 (1947
the Enguiry Officer. F 14) & AW 17 F AT F H5 @R WO §
ExM#8 04062005  Wiittsn Submisston made by TR % Hag Frav! o o1 wdwnl @ o, ey
the Petitioner before the  # faff= i fommx ¥ 3<w wwwr sitwifite
Enquiry Ofticer. Ao/ o IR, e ® vER (e g
Ex M49 05052005  Findings of the Enquiry Officer. 65/2007 ) Y SIS et B, St g SRR ) 25-1-2012
ExMS0 13062006  Proposed punishment show 1 W< 837 o1 |
cause notice, (€ TH-22012/182/2007- 31 S (eR-11) ]
ExM51 13062006  Letter sent by the Respondent . @ 8. AfEw g, & sived
to the Petitioner offering him
personal hearing with regard to New Delhi, the 25th January, 2012
the proposed punishment. 8.0. 661.—In pursuance of Section 17 of the
ExM52 20072006  Proceedings in connection with Industrial Disputes Act, 1947 (14 of 1947), the Central
the proposed punishment. Government hereby publishes the Award (Ref. No. 63/
2007) of the Central Government Industria Tribunal-cum-
ExM33  12-10-2006 ::m;f t;?m thf R:gf; };gen:]:() Labour Court, Asansol as shown in the Annexure, in the
ﬁ: al o?-d ;me enclosing the industrial dispute between the management of M/s, Eastern
er Cozlfields Limited, and their workman, received by the
ExM54  12-10-2006  Final order issued by the Central Government on. 25-01-2012.
Respondent to the Petitioner. [No. L-22012/182/2007-IR(CM-II|
Ex M55 25-10-2006°  Appeal filed by the Petitioner D.S.S. SRINIVASARAOQ, Desk Officer
before the Appellate Authority.
ANNEXURE
ExMS56  27-12-22006  Letter from the Respondent to )
the the Petitioner ¢nclosing the BEFORE THE CENTRAL (’OVERNW
order passed in the Appeal. II\IDUSTRL&LTRIBTSW- LABOUR COUKT,
ExM57  27-12-2006  Order passed by the Appellate
Authority in the appeal filed PRESENT:
by the Petitioner. Shri KISHORI RAM, Presiding Officer.
Ex M358 09012007 Dis_pytes raised by the Reference No, 65 of 2007
Petitioner  before  the
Conciliation Officer PARTIES:
questioning the c.)rder- of The Management of Dhemomain Gronp of Collieries
dismissal passed against him, - of M/s. ECL.
ExM59 23032067 Counter filed by the Vis
Respondent  before the i
Conciliation Officer. Their Workman
1 [T T Ihmw W"H‘“‘“W"‘““m'w“m ke -*me N
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REPRESENTATIVES:

For the
management

Sri PK. Goswami, Advocate

For the Union : None

{Workman)

Industry : COAL State : WEST BENGAL

Drated the 05-01-12
08-06-10

AWARD

In exercise of powers conferred by clause (d) of sub-
section (1} and sub-sectica 2{A) of Section 10 of ths
Industrial Dispates Act, 1947 (14 of 1947), Govi. of India
through (he Ministry of Labour vide its letter No. L-22012/
182/2007-IR (CM-11) dated 07-08-07 has been pleased to
refer the following dispute for adjudication by this Tribunal.

SCHEDULE

“Whethsr the action of the manageiment of M/s.
ECL in dismissing Shri Madan Majhi, U.G Loader
we.f 19-06-2004 is legal and justified? If not, to what
relief is the workman entitled?™

Having received the Order No. L-22012/182/2007-
RICM-TD dated 07-08-07 of the above said reference from
the Govt. of India, Ministry of Labour, New Deihi for
adjudication of the dispute, a reference case No. €5 o£ 2007
was tegistered on 04-09-07 and accordingly an order io
that effect was passed to issue notices through the
registered post to the parties concerned directing them to
appear in the court on the date fixed and to file their written
statements along with the relevant documents and a list of
witniesses in support of their claims. 1n pursuance of the
said order notices by the registered post were sent to the
parties concerned.

Since the predecesser (Late Manoranjan Paunaik,
the then P.O.) of the Tribunat as per order dated 08-06-1C
had reserved for an award in this case because the Union
neither responded to the notice nor filed written statement.
So. it was found that they had no interest to proceed with
the case and as such no dispute exisis. Accordingly, it is
hereby ordered.

ORDER

Let an “Award” be and the same is passed as no
dispute existing. Send the copies of the order to the Govt.
of India, Ministry of Labout, New Delhi for information and
needful. The reference is accordingly disposed of.

KISHORI RAM, Presiding Officer
= fawelt, 25 w4, 2012

I, 662 —aiEnme faar sfufm, 1947 (1947
1 14) F U 17 B R0 H F we SHE #

Sitin % g Pt AR T Fke e, s
¥ fifte shaife faag ¥ #3519 w@R Avife
AfTFTY/ AN AT, SETHG T (WEH wem
2/2007 ) Y SIS e 8, | BT WER T 25-1-2012
) W I o |

[€ T&-22012/135/2007-31¢ MR (¥eg-11)]
2. 18, T\, it 1w, 2w afuwd
New Delhi, the 25th January, 2012

8.0. 662.-—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Centrai
Government hercby publishes thie Award (Ref. No. 62/
2007) of the Central Government Industrial Tribunal-cum-
Labour Conrt, Asansol as shown in the Annexure, in the
industrial dispute between the maragement of M/s. Eastern
Coalfields Limited, and their workman, received by the
Central Government on 25-01-2012.

[No. L-2201%/135/2007-IR(CCM-I)]
D. S. S. SRINIVASA RAO, Desk Officer

ANNEXURE

BEFORY. THF CSNTRAL COVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
ASANSOL

PRESENT:

Shr KISHORI RAM,, Presiding Officer.

Reference No. 62 of 20407

PARTIES :

The Management of Nirecha Coilicry of M/s. ECL.

Vis.
Their Workman

REPRESENTATIVES:

For the
management

Sri PK. Goswami, Advocate

For the Union : None

(Workmzai)

Industry : COAL State : WEST BENGAL

Dated the 05-01-12
08-06-19

AWARD

In exercise of powers conferred by clause (d) of sub-
section (1) and sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its letter No. 1.-22012/
135/2007-IR (CM-II) dated 02-08-07 has been pleased to
refer the following dispute for adjudication by this Tribunal.
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SCHEDULE

“Whether the action of the management of Nimcha
Colliery of M/s. ECL in dismissing Shri Raju Bhuian,
w.e.f 15-5-2006 is legal and justified? If not, to what
relief is the workman entitled?”

Having received the Order No. L-22012/35/2007-
IR(CM-IT) dated 02-08-07 of the above said reference from
the Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 62 of 2007
was registered on 14-8-07 and accordingly an order to that
effect was passed to issue notices through the registered
post to the parties concerned directing them to appear in
the court on the date fixed and to file their written
statements along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were sent to the
parties concerned.

Since the predecessor (Late Manoranjan Pattnaik,
the then P.0.) of the Tribunat as per order dated 08-06-10
had reserved for an award in this case because the Union
neither responded to the notice nor filed written statement.
So, it was found that they had no interest to proceed with
the case and as such no dispute exists. Accordingly, it is
hereby ordered.

ORDER

Let an “Award” be and the same is passed as no
dispute existing. Send the copies of the order to the Gowt.
of India, Ministry of Labour, New Delhi for information and
needful. The reference is accordingly disposed of.

KISHORI RAM, Presiding Officer
¢ feoeht, 25 598, 2012

3, 663 —3ienfiey forarg sifufram, 1947 (1947
F 14) F 4T 17 & FTE0 ¥ S0 wen e, @
T WG P o o e @ e, sy
® fafiw siwifes faag W $=i9 @R simifs
st sm EeE, EEE ® T (gEd e
78/2007 ) %\ yemfera e &, 9 S TR Y 25-1-2012
FT WG G A |

(3. TH-22012/156/2007-31% 3R (FTR-11) ]
€. A @ sitfEm v, 3 afvw
New Delhi, the 25th January, 2012

8.0. 663.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref No. 78/
2007) ofthe Central Government Industrial Tribunal-cum-
Labour Court, Asansol as shown in the Annexure, in the
industrial dispute between the management of M/s, Fastern
Coalfields Limited, and their workman, received by the
Central Government on 25-01-2012.

[No. L-22012/156/2007-IR(CM-IT}]
D.S.8. SRINIVASARAO, Desk Officer

oy amwmrmw BN e H

» . [T TPR TP
Covinrln B bR O ORI AR | < IR

ANNEXURE

BEFORE THE, CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM- LABOUR COURT,
ASANSOL

PRESENT:
Shri KISHORI RAM, Presiding Officer.
Reference No. 78 of 2007
PARTIES :

The Management of Nav Kajora Colliesy of
M/s. ECL.

Vis.
Their Workiman
REPRESENTATIVES;

For the :  None
management

For the Union : None
(Workmnan)

Industry : COAL State : WEST BENGAL

Dated the 05-01-12
23-03-10

AWARD

In exercise of powers conferred by clause (d) of sub-
section (1) and sub-section 2(A) of Section 10 of the
Industrial Dispuies Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its letter No, L-22012/
156/2007-IR (CM-II) dated 26-09-07 has been pleased to
refer the following dispute for adjudication by this Tribunal.

“Whether the action of the management of Nav
Kajora Colliery in not allowing Shri Lalchand Harijan
to join on transfer on, 14-07-2004 till 17-9-2004 is
legal and justified? If not, to what relief is the
workman entitled?”

Having received the Order No. L-22012/156/2007-
IR(CM-IT) dated 26-9-2007 of the above said reference from
the Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 78 of 2007
was registered on 09-10-07 and accordingly an order to
that effect was passed to issue notices through the
registered post to the parties concerned directing them to
appear in the court on the date fixed and to file their written
statements along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were sent to the
parties concerned.

Since the predecessor (Late Manoranjan Pattnaik,
the then P.O.) of the Tribunal as per order dated 23-03-10
had reserved for an award in this case because neither

e - 4 c b
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party submitted nor written statement nor took any step.
So, it was found that they had no interest to proceed with
the case and as such no dispute exists. Accordingly, it is
hereby ordered :

ORDER

Let an “Award” be and the same is passed as no
dispute existing. Send the copies of the order to the Govt.
of India, Ministry of Labour, New Delhi for information and
needful. The reference is accordingly disposed of.

KISHORIRAM, Presiding Officer
¢ faeedt, 25 sRad, 2012

LI, 664, — T forang srfufram, 1947 (1947
F1 14) F 4N 17 # S § 09 wEn (W @
et % W P o ST e @ e, sy
¥ fifiw sife g 4 =% w@R it
sfvooysm IAEe, A ® Y9R (HEd @mn
73/2007 ) VI St &, 5 =i e w 25-1-2012
W €I AT |

[T W&-22012/155/2007 -3¢ 3R (Fhew-11) ]
wa e A v, e Afuwd
New Delhi, the 25th January, 2012

§.0. 664.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 73/
2007) of the Central Government Industrial Tribunal-cum-
Labour Court, Asansol as shown in the Annexure, in the
industrial dispute between the management of M/s. Eastern
Coalfields Limited, and their workman, which was received
by the Central Government on 25-01-2012.

[No.L-22012/1552007-IR(CM-TI)]
D.S.S. SRINITVASARAO, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
ASANSOL

PRESENT:
Shri KISHORI RAM, Presiding Officer
Reference No. 73 of 2007
PARTIES

The Management of Khas Kajora Colliery of
M/s. ECL.

Vis.
Their Workman

v -

REPRESENTATIVES:
For the Sri PK. Das, Advocate,
management
For the Union : None
(Workman)
Industry : COAL State : WEST BENGAL

Dated the 05-01-12

20-05-10
AWARD

In exercise of powers conferred by clause (d) of sub-
section (1) and sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Eabour vide its letier No. L-22012/
155/2007-IR (CM-II) dated 18-09-07 has been pleased to
refer the following dispute for adjudication by this Tribunal.

SCHEDULE

“Whether the action of the management of Khas
Kajora Colliery of M/s. ECL in retiring Shri Kedar
Singh Pre-maturely is legal and justified? If not, to
what relief is the workmen entitied?”

Having received the Order No. L-22012/155/2007-
IR(CM-II) dated 18-09-07 of the above said reference from
the Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 73 of 2007
was registered on 01-10-07 and accordingly an order to
that effect was passed to issue notices through the
registered post to the parties concerned directing them to
appear in the court on the date fixed and to file their written
siatements along with the relevant documents and a list of
witnesses in support of their claims, In pursuance of the
said order notices by the registered post were sent to the
parties concerned.

Since the predecessor (Late Manoranjan Pattnaik,
the then P.Q.) of the Tribunal as per order dated 20-05-10
had reserved for an award because the Union neither
appeared nor took any step o file written statement. It was
found that they had no interest to proceed with the case
and as such no dispute exists. Accordingly, it is hereby
ordered.

ORDER

Let an “Award” be and the same is passed as no
dispute existing. Send the copies of the order to the Govi.
of India, Ministry of Labour, New Delhi for information and
needful. The reference is accordingly disposed of.

KISHORIRAM, Presiding Officer
¢ feeeht, 25 990, 2012
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New Delhi, the 25th January, 2012

S.0. 665.—In pursvance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 04/
2009) of the Central Government Industrial Trbunal-cum-
L.abour Court, Asansol as shown in the Annexure, in the
industrial dispute between the management of M/s. Eastern
Coalfields Limited, PO. Kajoragram, Distt. Burdwan and
their workman, which was received by the Central
Governmenton 25-01-2012.

{No. L-22012/128/2008-1R(CM-I1}]
D.S.S. SRINIVASARAO, Desk Cfficer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM- LABOUR COURT,

ASANSOL
PRISENT:
Shri KISHORI RAM, Presiding Officer
Reference No, 04 of 2009
PARTIES :

The Management of 1 & 2 Incline, fhanjra Project of
M5 ECL.

Vis.
Their Workman

REPRESENTATIVES :
Por the . SriPK. Goswami, Advocate.
management
For the Union 1 None
(Workaman)
Industry : COAL State : WEST BENGAL

Dated the 05-01-12

T3-100°
AWARD

In exercise of powers conferred by clause (d) of sub-
section (1) and sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Gowt. of India
through the Ministry of Labour vide its letter No. L-22012/
128/2008-IR (CM-IT) dated 11-02-09 has been pleased to
refer the following dispute for adjudication by this Tribunat.

! s mm-voﬂmm + e
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SCHEDULE

“Whether the action of the management of M/s.
Eastern Coalfields Limited in dismissing Sri Sudan
Bhuia w.e.f. 27-12-2005 is legal and justified? To
what retief is the workman entitled?”

Having received the Order No. L-22012/128/2008-
IR(CM-I0) dated 11-02-09 of the above said reference from
the Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 04 0f 2009
was registered on 19-02-09 and accordingly an crder to
that effect was passed to issuc notices through the
registered post to the parties ccncerned directing them to
appear in the court on the date fixed and to file their written
statements along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were seni to the
parties concerned.

Since the predecessor (Late Manoranjan Pattnaik,
the then P.O.) of the Tribunal as per order dated 14-10-0%
had reserved for an award in this casc because the Union
neither appeared nor took any step to file writien statement.
So, it was found that they had no interest to proceed with
the case as such no dispute exists. Accordingly, it is hereby
ordered.

CRDER

Let an “Award” be and the same is passed as no
dispute existing. Send the copies of the order to the Govt.
of India, Ministry of Labour, New Delhi for information
and needful. The reference is accordingly disposed of.

KISHORI RAM, Presiding Officer
¢ faeeht, 25 sad, 2012

LI, 666, —3eNfirn forans sifufam, 1947 (1947
W 14) T UR 17 & SE H HEE WEX ARAG WY
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Fuaum. sfEs oa, T afusd

New Delhi, the 25th January, 2012

8.0. 666.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 80/
2007) of the Central Government Industrial Tribunal-cum-
Labour Court, Asansol as shown in the Annexure, in the
industrial dispute between the management of Food

RNt e R AR
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Corporation of India, and their workman, which was
received by the Central Governmenton 25-01-2012,

[No. L-22012/98/2007-IRECM-I)}
D.S.S. SRINIVASA RAO, Desk Officer

ANNEXTRE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,

ASANSOL
PRESENT:
Shri KISHORI RAM, Presiding Officer
Reference No. 80 of 2007
PARTIES :
The Management of Food Corporation of India
Vis.
Their Workman
REPRESENTATIVES :
For the : None
management
For the Union ; None
(Workman)
Industry : COAL State : WEST BENGAL
Dated, 05-01-12
2303-10
AWARD

In exercise of powers conferred by clause (d) of Sub-
section (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its lefter No. L-22012/
95/2007-IR (CM-1I) dated 28-09-07 has been pleased to refer
the following dispute for adjudication by this Tribunal.

SCHEDULE

“Whether the demand of the Union for regularization
of 14 casual/labours (list enclosed) is legal and
justified? If yes, to what relief are these workmen
entitled?”

Having received the Order No. L-22012/95/2007-
IR(CM-II) dated 28-09-07 of the above said reference from
the Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No, 80 0f2007
wag registered on 09-10-07 and accordingly, an order to
that effect was passed to issue notices through the
registered post to the parties concerned directing them to
appear in the court on the date fixed and to file their written
statements along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were sent to the
parties concerned.

Since the predecessor (Late Manoranjan Pattnaik,
the then P.O.} of the Tribunal as per order dated 23-03-10
had reserved for an award in this case because none of
the parties responded to the notices or filed written
statement. So, it was found that they had no interest to
proceed with the case as such no dispute exists.
Accordingly, it is hereby ordered :

ORDER
Let an “Award” be and the same is passed as no
dispute existing. Send the copies of the order to the Gowt.

of India, Ministry of Labour, New Dethi for information
and needful. The reference is accordingly disposed of,

KISHORIRAM, Presiding Officer
¢ feeett, 25 s, 2012

WA, 667.— AT g Afufras, 1947 (1947
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New Delhi, the 25th January, 2012

8.0. 667.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 77/2006)
of the Central Government Industrial Tribunal-cum-Labour
Court, Asansol as shown in the Annexure, in the industrial
dispute between the management of Kenda Area of M/s.
ECL, and their workman, which was received by the Central
Government on 25-01-2012.

[No. L.-22012/36/2006-IR(CM-IT)]
D.S.S. SRINIVASA RAO, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
© ASANSOL

PRESENT:
Shri KISHGRI RAM, Presiding Officer
Reference No. 77 of 2006
PARTIES :

The Management of Chora 10 Pits Colliery under
Kenda Area of M/s. ECL.

Vis.
Their Workman
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REPRESENTATIVES:

For the : None
Management

For the Union : None
(Workman)

INDUSTRY : COAL STATE : WEST BENGAL

Dated, 05-01-12
13-10-09

AWARD

In exercise of powers conferred by clause (d) of Sub-
section (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its Letter No. L-22012/
36/2006-IR (CM-IT) dated 30-10-06 has been pleased to refer
the following dispute for adjudication by this Tribunal :

SCHEDULE

““Whether the action of the management of Chora
10 Pits Colliery under Kenda Area of M/s. Eastern
Coalfields Limited in dismissing Shri Kajal Bouri from
services w.e.f. 4-7-2005 is legal and justified? If not,
to what relief is the workman entitled?”

Having received the Order No. L-22012/36/2006-
IR(CM-TI) dated 30-10-06 of the above said reference from
the Gowvt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 77 of 2006
was registered on 11-12-06 and accordingly, an order to
that effect was passed to issue notices through the
registered post fo the parties concerned directing them to
appear in the court on the date fixed and to file their written
statements along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were sent to the
parties concerned.

Since the predecessor (Late Manoranjan Pattnaik,
the then P.O.) of the Tribunal as per order dated 13-10-09
had reserved for an award in this case because neither
party responded to the notices nor filed written statement.
So, it was found that they had no interest to proceed with
the case and as such no dispute exists. Accordingly, it is
hereby ordered -

ORDER

Let an “Award” be and the same is passed as no
dispute existing. Send the copies of the order to the Govt.
of India, Ministry of Labour, New Dethi for information
and needful. The reference is accordingly disposed of.

KISHORI RAM, Presiding Officer

T SO R L N
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New Delhi, the 25th January, 2012

S.0. 668,—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 204/
2005, 205/2005 and 206/2005) of the Central Government
Industrial Tribunal-cum-Labour Court-I1, Chandigarh, as
shown in the Annexure in the industrial dispute between
the employers in relation to the management of BBMB and
their workmen, which was received by the Central
Government on 25-1-2012.

[No. L-23012/11/96-IR (C-iI),
No.L-22012/476/96-IR (C-II),

No. L-23012/9/96-IR (C-1I))

D.S.S. SRINIVASA RAO, Desk Officer

ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT-IL,
CHANDIGARH

PRESENT:
Shri A, K. Rastogi, Presiding Officer
1. CaseID No. 204/2005
Registered on 3-8-2005

Sh. Balwan Singh, S/o Sh. Moola Ram, R/o Village
and P.O. Kotla Power House, Distt. Ropar (Punjab)

2. ID No. 205/2005
Registered on 3-8-2005

Sh. Kamal Singh, 8/0 Sh. Surjit Singh, R/o Village
and P.O. Makkhan, Tehsil Anantpur Sahib, Distt.
Ronar (Punjab)
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3. ID No. 206/2005
Registered on 3-8-2005

Sh. Mangal Singh, S/o Sh. Lachhman Singh, R/o
Village and P.O. Mehendli Khurd, Tehsil Anandpur-

Sahib, Distt. Ropar (Punjab)
. . . Petitioners
Vs.

The Chief Engineer (Generation) BBMB Nangal
Township, District Ropar, Punjab.

... Respondent
APPEARANCES:
For the Workmen Sh. R K. Singh Parmar
For the Management :  Sh. Rajinder Singh,
Law Officer
AWARD

Passed on January 10,2012

Vide Order No. L-23012/11/96-IR. (C-II), dated
30-12-1997 read with Corrigendum dated 18-12-2002, No.
1.-22012/476/96-IR (C-II) dated 30-12-1997 read with
Corrigendum dated 18-12-2002 and No. L-23012/9/96-IR
(C-H) dated 30-12-1997 read with Corrigendum dated
18-12-2002 in exercise of its power under Clause (d) of Sub-
section (1) and Sub-section (2A) of Section 10 of the
industrial Disputes Act, 1947 (in short Act) has referred
the following disputes for adjudication to this Tribunal.

1. ID No. 204/2005

“Whether the absence from service of Sh. Balwan
Singh for more than 10 days is an abandonment and
ten days notice is required to be served upon the
workman ? If, yes to what relief the workman is
entitled to and from which date 7"

2. ID No. 205/2005

“Whether the absence from service of Sh. Kamal
Singh for more than 10 days is an abandonment and
ten days notice is required to be served upon the
workman ? If, ves to what relief the workman is
entitled to and from which date 7”

3. 1D Ne. 206/2005

“Whether the absence from service of Sh. Mangal
Singh for more than 10 days is an abandonment and
ten days notice is required to be served upon the
workman 7 If, yes to what relief the workman is
entitled to and from which date ?”

Since in all the above references, common question
of law and fact is involved, hence they are being adjudicated
by this common award.

367 GI2012—29

The workmen were employed as unskiiled mazdoor
on daily wages since 1986 to 1988 till 1990 under the
Resident Engineer, Ganguwal and Kotla Power Houses
Division, BBMB, Ganguwal District Ropar. They have
alleged the termination of their services in July 1990.
According to them they had put more than 240 days in
12 calendar months, but the management had put notional
breaks in their services. Their services were terminated
even without serving a 10 day’s notice as per certified
standing orders and against the policy decision of the Board
without conducting any inquiry and without permission of
the Government for their retrenchment as required under
Section 25N of the Act. They have also assailed the
seniority list and have alleged that workmen junior to them
were retained in the service and almost all of them had
been regularized. They have claimed their reinstatement
with back wages and other attendant benefits.

The claim was contested by the management and it
was contended that the workmen attended duty as daily
rated workman with the management in the alleged period
against casual/seasonal, urgent work and the daily rated
workmen used to attend duty as per their will and when
they had some urgent work at home or harvest work they
stopped coming on duty and again started coming on duty
after interval of a month or so. Management had not put
any notional break in the service of the workmen. No
workmen had completed 240 days in any calendar year. It
has been repeatedly stated in the reply that the services of
the workmen were niot terminated by the management and
there was no occasion to serve a 10 day’s notice or taking
any disciplinary action against them. The claim of the
workmen has no merits.

From the pleadings of the parties it is clear that it is
nobody’s case that the workmen remained absent from
duty for more than 10 days or they abandoned the job. The
issue of retrenchment or of seniority raised by workmen in
their claim statements is beyond the scope of reference.

In support of their claims the workmen have given
their statements while on behalf of management in D
No. 206/2005 Er. Pawan Kumar and in other two IDs Er.
Ranjit Singh gave their statement.

None appeared for workmen to argue their case. 1
heard the Law Officer of the management and perused the
evidence on record.

The first question referred for adjudication is
whether the absence from service for more than 10 days is
abandonment 7

The term abandonment has neither been defined in
the Act nor in the Certified Standing Orders (in short $.0.)
of the department a copy whereof is placed on the record
of ID No. 204 and 205 of 2005, But in the S.0. in clause 23
while erumerating the acts of misconduct ‘leaving work
without permission’ has been mentioned in Sub-clause
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nv(5;. Leaving work without permission may be construced
as abandonment of ich. Hence by necessary implication it
may said that absence from service without permission
tor any periexd is abandenineni for the purpose of 5.0.
But it has been repeatedly held that an inference of
abandonment can be arrived by taking of totality of
circurnstances,

Thongh in the written statement the management
has avoided in saving that the workmen had abandoned
the job but during the cross-examination the management
witness admiited it. Admittedly the workmen were daily
wagers for doing casual work and as per definition of casual
workenan given in Clause 3(c) of certified standing orders
they were the employee of the respondent. Clause 3(c)
say thai a casual employee 15 an employee whose
employmant is of casual nature and is employed on daily
wages.

Since the workmen were the employees of the
management and if they had abandoned the job, they were
liable io the disciplinary action and punishment but
admittedly no disciplinary action was taken by the
management and their services were not terminated hence
it means that the concerned workmen are still in the
employment of the management on the same terms and
conditions on which they were employed. There was no
occasion for the management to serve any notice of
18 days in terms of Clause 2 1(ii) of S.0.

So the workmen viz. Baiwan Singh (ID No. 204/2005),
Kamal Singh (ID No. 205/2005) and Mangal Singh (ID No.
206/2005) are entitled to be treated to be continuing in
service and if all or any of them report for duty within one
month from the publication of the award the management
will take them on duty as before. The reference is
accordingly answered in favour of the workmen. Original
award be placed on ID No. 204/2005 and a copy of the
award be placed on the record of ID No. 205/2005 and ID
No. 206/2005 each. Two copies of the award be seit to the
Central Government for further necessary action.

ASHOK XUMAR RASTOGI, Presiding Officer
T fxeeh, 25 W ad, 2012
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New Deiht, the 25th January, 2012

5.0. 669.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Ceniral
Government hereby publishes the award (Ref. No. 33/2007)
ofthe Central Government Industrial Tribunal-cum-Labour
Court, Asansol as shown in the Annexure, in the industrial
dispute between the management of Jhanra Area of
M/s. ECL, and their workman, which was received by the
Central Government on 25-1-2012.

[No. L-22012/157/2004-IR (CM-IT)]
D.S.S. SRINIVASARAO, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
ASANSOL

PRESENT:
Sri Kishori Ram, Presiding Officer.
Reference No, 33 of 2007
PARTIES:

The management of 3 & 4 Incline Mine, Jhanjra Arca
of My/s. ECL.

Vs
Their Workmen
REPRESENTATIVES:
Forthe Management :  Sri P. K. Das, Advocate

For the Union . None
(Worloman)
INDUSTRY : Coal STATE : West Bengal
Dated the 06-01-12
10-06-10
AWARD

In exercise of powers conferred by clause (d) of Sub-
section (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its Letter No, L-22012/
157/2004-IR (CM-II) dated 6-6-07 has been pleased to refer
the following dispute for adjudication by this Tribunal,

SCHEDULE
“Whether the action of the management of M/s. ECL
in dismissing Shri Bijoy Bouri w.ef. 15-3-2000 is
legal and justified ? If not, to what relief is the
workman entitled 7

Having received the Order No. L-22012/157/2004-R
(CM-11) dated 6-6-07 of the above said reference from the

« 2N s A A b
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Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 33 of 2007
was registered on 3-7-07 and accordingly an order to that
effect was passed to issue notices through the registered
post to the parties concerned directing them to appear in
the court on the date fixed and to file their written
statements along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were sent to the
partics concerned.

Since the predecessor (Iate Manoranjan Pattnaik,
the then P.O.) of the Tribunal as per order dated 10-6-10
had reserved for an award in this case because the Union
neither appearing nor taking any step since long. It was
found that they had no interest to proceed with the case
and as such no dispute exists. Accordingly, it is herchy
ordered.

ORDER

Let an “Award” be and the same is passed as ko
dispute existing. Send the copies of the order to the Govt.
of India, Ministry of Labour, New Dethi for information

and needful. The reference is accordingly disposed
of

KISHORI RAM, Presiding Officer
=¥ freht, 25 s, 2012
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New Dethi, the 25th January, 2012

S$.0. 670.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 26/2008)
of the Central Government Industrial Tribunal-cum-Labour
Court, Asansol as shown in the Annexure, in the industrial
dispute between the management of M/s. Eastern Coalfields
Limited, and their workman which was received by the
Central Government on 25-1-2012.

No. L-22012/296/2007-IR (CM-ID)}
D.S.S. SRINTVASARAQ, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,

ASANSOL
PRESENT:
Sri Kishori Ram, Presiding Officer
Reference No. 26 of 2008
PARTIES :

The management of Haripur Colliery nnder Kendra
Area of M/s. ECL.

Vs,
Their Workmen
REPRESENTATIVES:
For the management : None
For the union . None
(Workman)
INDUSTRY : Coal STATE : West Bengal

Dated the 050112
140010
AWARD
in exercisc of powers conferrad by clause (d) of Sub-
section (1) and Sub-section 2(A) of Section 10 of the
Industrizl Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its Letter No. L-22012/

296/2007-IR (CM-ID) dated 26-5-08 has been pleased to refer
the following dispute for adjudication by this Tribunal.

SCHECTULE

“Whether the action of the management of M/s. ECL
in deducting the stipend of Mr. Swapan Kundu & 12
others (list enclosed) is legal and justified ? To what
relief are the workmen concerned entitled 77

Having received the Order Ne. 1-22012296/2007-1R
(CM-II) dated 26-5-08 of the abovesaid reference fromthe
Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 26 of 2008
was registered on 2-6-08 and accordingly an order to that
effeci was passed to issue notices through the registered
post to the parties concerned directing them to appear in
the court on the date fixed and to file their written
statements along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were seiit to the
parties concerned.

Since the predecessor (Late Manoranjan Pattnaik,
the then P.Q.) of the Tribunat as per order dated 24-6-10
had reserved for an award in this case because none of the
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parties responded to the notice or filed written statment.
S0, it was found that they had no interest to proceed with
the case and as such no dispute exists. Accordingly, it is
hereby ordered.

ORDER

Let an “Award” be and the same is passed as no
dispute existing. Send the copies of the order to the Govt.
of India, Ministry of Labour, New Delhi for information
and needful. The reference is accordingly disposed of

KISHORIRAM, Presiding Officer
7% feeett, 25 w=dt, 2012
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(¥ 1@-22012/2/2007-3 SR (FUH-11)]
¥ . @ s, 3w afusrd

New Delhi, the 25th January, 2012

8.0. 671.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref, No. 59/2007)
ofthe Central Government Industrial Tribunal-cum-Labour
Court, Asansol as shown in the Annexure, in the industrial
dispute between the management of Bankols Area of
M/s. ECL, and their workman which was received by the
Central Government on 25-1-2012.

[No. 1-22012/2/2007-IR (CM-ID}
D.S.S. SRINIVASARAO, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
ASANSOL

PRESENT:
Sri Kishori Ram, Presiding Officer
Reference No. 59 of 2007
PARTIES :

The management of Khandra Colliery, Bankola Area
of M/s. ECL.

Vs,
Their Workman

o im@wqr.mm 1 poml

s ek st (N fed L

REPRESENTATIVES ;
For the management :  Sri P K. Goswami, Advocate

For the union : None

(Workman)

INDUSTRY : Coal STATE : West Bengal

Dated the 05-01-12
01-06-10

AWARD

In exercise of powers conferred by clause (d) of Sub-
section (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its Letter No. L-22012/
2/2007-IR (CM-IT) dated 19-7-07 has been pleased to refer
the following dispute for adjudication by this Tribunal :

SCHEDULE

“Whether the action of the management of M/s. ECL
in denying the payment of difference of wages in
respect of Sri Kailash Josowara, W/E Operator for
the period from 23-12-1994 to 17-6-2001 and from
10-5-2003 to 6-1-2004 is legal and justified ? If not, to
what relief is the workman entitied ?”

Having received the Order No. L-22012/2/2007-{R
(CM-11) dated 19-7-07 of the abovesaid reference from the
Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 59 of 2007
was registered on 31-7-07 and accordingly an order to that
effect was passed to issue notices through the registered
post to the parties concerned directing them to appear in
the court on the date fixed and to file their written
statements along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were sent to the
parties concerned.

Since the predecessor (Late Manoranjan Pattnaik,
the then PO.) of the Tribunal as per order dated 1-6-10 had
reserved for an award in this case because Union neither
appeared nor took any step since long. Even written
statment not filed by the Union. So, it was found that they
had no interest to proceed with the case and as such no
dispute exists. Accordingly, it is hereby ordered :

ORDER

Let an “Award” be and the same is passed as no
dispute existing. Send the copies of the order to the Govt.
of India, Ministry of Labour, New Delhi for information
and needful. The reference is accordingly disposed
of.

KISHORIRAM, Presiding Officer.

RO il B N S L s - 4 L
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New Delhi, the 25th January, 2012

S.0. 672.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 96/2007)
of the Central Government Industrial Tribunal-cum-Labour
Court, Asansol as shown in the Annexure, in the industrial
dispute between the management of Bankola Area,
M/s. ECL, and their workman, received by the Central
Government on 25-1-2012.

[No.1-22012/164/2007-IR (CM-11)]
D.S.S. SRINIVASARAQ, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
ASANSOL

PRESENT:
Sri Kishori Ram, Presiding Officer.
Reference No. 96 of 2007
PARTIES:

The management of Kumardihi A Colliery of
M/s. ECL.

Vis.
Their Workman
REPRESENTATIVES:
For the management : Sri P.K. Goswami, Advocate

For the union : None

(Workman)
INDUSTRY : Coal STATE : West Bengal
Dated :05-01-12/30-06-10
AWARD

In exercise of powers conferred by clause (d) of Sub-
section (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its letter No. L-2201 2
164/2007-IR (CM-11) dated 15-11-07 has been pleased to
refer the following dispute for adjudication by this Tribunal.

SCHEDULE

“Whether the action of the management of M/s. ECL

in denying the payment of wages in respect of

Smt. Keka Neogi, Medical Dresser-II for the perdiod

from 13-8-1997 to 18-4-2006 is legal and justified ? If

not, to what relief is the workman entitled ?”

Having received the Order No. L-22012/164/2007-IR
(CM-T) dated 15-11-07 of the abovesaid reference from the
Gowt. of India, Ministry of Labour, New Dethi for
adjudication of the dispute, a reference case No. 96 of 2007
was registered on 6-12-07 and accordingly an order to that
effect was passed to issue notices through the registered
post to the parties concerned directing them to appear in
the court on the date fixed and to file their written
statements along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were sent to the
parties concerned.

Since the predecessor (Late Manoranjan Pattnaik,
the then P.O.) of the Tribunal as per order dated 30-6-10
had reserved for an award in this case because Union
neither responded to the notice nor filed written statement.
So, it was found that they had no interest i0 proceed with
the case and as such no dispute exists. Accordingly, it is

"hereby ordered :

ORDER
Let an “Award” be and the same is passed as no
dispute existing. Send the copies of the order to the Govt.
of India, Ministry of Labour, New Delhi for information
and needful. The reference is accordingly disposed of.
KISHORI RAM, Presiding Officer
=¥ faeeft, 25 W=, 2012
T3, 673.— el faarg arfufm, 1947 (1947
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New Delhi, the 25th January, 2012

S.0. 673.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 2 1/2008)
ofthe Central Government Industrial Tribunal-cum-Labour
Court, Asansol as shown in the Annexure, in the industrial
dispute between the management of Ningah Group of
Mines, M/s. ECL, and their workman, which was received

by the Central Government on 25-1-2012.

[No.L-22012/373/2007-IR (CM-ID)]
D.S.S. SRINIVASARAO, Desk Gificer
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
ASANSOL

PRESENT :

5ri Kishori Ram, Presiding Officer

Reference No. 21 of 2008

PARTIES

The management of 8.8.L Collierv of M/s ECL.

Vrs.
Their Workman

REPRESENTATIVES:
For the management : None

For the union : None

(Workman)
INDUSTRY : Coal STATE : West Bengal
Dated the 05-01-12, 19-05-10
AWARD

In exercise of powers confered by clause (d) of sub-
czction (1) and sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its letter No, L-22012/
373/2007-IR (CM-II) dated 12-5-08 has been pleased to refer
the following dispute for adjudication by this Tribunal.

SCHEDULE

“Whether the action of the management of 5.8.1
Colliery of M/s. ECL by denial of employment to the
dependent son of Late Indradev Ram is legal and
justified ? To what relief is the dependent of the
deceased workman entitied 7"

Having received the Order No. L-22012/373/2007-IR
{CM-1I) dated 12-05-08 of the abovesaid reference from the
Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 21 of 2008
was registered on 13-4-09 and accordingly an order to that
effect was passed to issue notices tirough the registered
post 1o the parties concerned directing them to appear in
the court on the date fixed and to file their written
statements along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were sent to the
partics concerned.

Since the predecessor {Late Manoranjan Pattnaik,
the then PQ.) of the Tribunal as per order dated 19-3-10
had reserved for an award in this case because none of the
parties responded to the notice or filed writtcn statement.

o tmuﬁﬂ'rmﬂl + -

So, it was found that they had no interest to proceed with
the case and as such no dispute exists. Accordingly, it is
hereby ordered.

ORDER

Let an “Award” be and the same is passed as no
dispute existing. Send the copies of the order to the Gowvi,
of India, Ministry of Labour, New Delhi for information
and needful. The reference is accordingly disposed of.

KISHORIRAM, Presiding Officer
¢ fawett, 25 99Ed, 2012
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New Dethi, the 25th January, 2012

5.0. 674.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award . (Ref. No. 146/
2002) ofthe Central Government Industrial Tribunal-cum-
Labour Court, Nagpur as shown in the Annexure, in the
industrial dispute between the management of National
Sericulture Project, Central Silk Board, and their workiman,
received by the Central Government on 25-01-2012.

[No. L-42012/64/2002-[R(CM-11)]
D.5.5. SRINIVASA RAO, Desk Officer

ANNEXURE

BEFORE SHRI J.P. CHAND, PRESIDING
OFFICER, CGIT-CUM-LABOURCOURT,
NAGPUR

Case No. CGIT/NGP/146/2002
Date: 12-01-2012

PartyNo. 1 ; The Deputy Director,
National Sericulture Project, Central Silk
Board, P-2, Basic Secd Farm Shirala,
Tah. Patur, Distt. Akola (MS).

Versus

PartyNo. 2 : Shri Subhas Atmaram Budhalkar,
C/o Shri Shankar Rao Kukadkar,
Shivaji Nagar, Old City, PO & Distt.
Akola (MS).

EUR A TS EYT AT
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AWARD
(Dated : 12th January, 2012)

In exercise of the powers conferred by clause (d) of
sub-section (1) and sub- section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), (“the Act” in
short), the Central Government has referred the industrial
dispute between the smployers, in relation to the
management of National Sericulture Project, Central Silk
Board and Shri Subhash Atmaram Budhalkar, for
adjudication, as per letter No. L-42012/64/2002-IR (CM-IT)
dated 09-08-2002, with the following schedule :

“Whether the action of the Deputy Director, National
Sericulture Project, Central Silk Board , Government
of India, Basic Seed Farm Shirala, Taluka-Patur, Distt.
Akola (MS) in terminating the employment of Sh,
Subhash Atmaram Budhalkar we f, 30-11-1996 is legal
and justified? If not, what relief the concerned
workman is entitled to?”

2. Onreceipt of the reference, the parties were noticed
to file their respective statement of claim and written
statement and accordingly, the workman Shri Subhash
Atmaram Budhalkar, (“the workman” in short) filed his
statement of claim and the management of the National
Sericulture Project, Central Silk Board (“Party No. 1”7 in
short) filed its written statement.

The case of the workman as depicted from the
statement of claim is that “National Sericulture
Project” was started by the Central Silk Board, a unit
of Government of India, at different places all over
India including in Akola district and the said project
was implemented by the Director, National Silk Worm
Seed Project, Central Sitk Board having office at
Bangalore and the in-charge of the said project in
Akola district and other places in Maharashtra was
the Deputy Director having his office at Akola and
there were seven technical centres (T.S.C.) at Washim,
Akola, Mchekar, 'Khamgaon, Risod, Motala and
Buldhana which were under the Deputy Director
and he was initially appointed as a casval labour by
party No. 1 we.f 01-04-1991, atT.5.C., Akola from
the list of candidates received from the concerned
Employment Exchange and T.S.C., Akola was closed
by party No. 1in 1993 and the party No. 1 handed
over all the T.8.C. to the State Government of
Maharashtra and the office of the Deputy Director
issued the order of retrenchment of his services on
30-11-1996 and terminated his services w.e.f.
30-11-1996 on the ground of closure of the T.5.C.
andN.S.P. at Akola and threc days after the order of
retrenchment, the party No. 1 issued another order
dated 3-12-1996 and offered fresh engagement of a
casua! Yabour at Basic Seed Farmi, Shirla, but when
ha reported for duty on the basis of the order dated

03-12-1996, he was not allowed by party No. 1 to
resume duty, so he served a notice on party No. 1 on
08-02-1997 asking to allow him to resume duty, but
the party No. 1 did not give any reply. It is further
pleaded by the workman that as per the circular
dated 15-10-1992 of the Director, N.S.W.S.P,
Bangalore, direction was issued to convert the casual
labourers, who had completed five years of services
ason 15-10-1992 to time scale labourers and alsc to
convert all other casual labourers to time scale on
their completion of five years of continuous service
and by circular dated 12-12-1996, it was decided to
convert the casval labourers, who had been engaged
prior to 07-08-1992 and had completed two vears of
continuous service and the Deputy Director, N.S.P,
Shirla vide his letter dated 13-10-1996 had sent the
details of his services along with other casual
labourers and according to the said information, he
had completed five years of continuous service on
31-03-1996 and was entitled for conversion astime
scale labour w.e.f. 31-03-1996 and as such he was
not liable to be terminated and services of casual
labourers, Shri Abhay Tripathy and seven women
field Assistants were not terminated and they were
accommodated and transferred to other places and
therefore, he was also entitled to be accommodated.

It is also pleaded by the workman that the
establishment of party No. 1 is an industrial
establishment as defined under Section 25-L of the
Act, hence provisions of Chapter V-B of the Actare
applicable to the establishment of the party No. 1
and his retrenchment is in contravention of the
mandatory provision of Sections 25-N, Section 25«
F and 25-FF of the Act and the party No. 1 did not
follow the procedure of section 25-G of the Act and
as such, his retrenchment dated 30-11-1996 was illegal
and by way of victimization and amounted to unfhir
labour practice and he had completed more than 240
days of work in every year during his tenure and the
termination of his services was illegal and he is
entitled for reinstatement in service with continuity
and full back wages.

3. The party No. ! in the written statement has
pleaded inter-alia that seven Technical service centers were
established in different places in Maharashtra State with
the assistance of World Bank and for the said centers,
required number of casual labourers were engaged purely
on temporary basis on daily wages basis for the casual
nature of work for the prcject period and the nature of work
of the center was to provide technical service to the farmers,
who were practicing sericulture and the work of the centers
was seasonal and intermitting in nature and the workman
was engaged as casual labourer at TSC, Akola on
01-04-1991 through local Employment Exchange and he
worked intermittently and he did not work continuausly
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and he was paid wages as fixed by the State Government
and as per the terms and conditions of National Sericulture
Project, the TSC establishment in pilot states were closed
on 30-11-1996 and handed over to the State Government
and the only P 2 Basic Seed Farm which was functioning at
Shirla during project period was subsequently closed and
handed over to the State Government and while handing
over the Technical Service Centers, the concerned State
Government Sericulture Departments were requested to

utilize the labourers engaged in the centers, but they did |
not agree for the same and there was no requirement of

labourers in any of Central Silk Board units functioning in
Maharashtra and thus, the services of the labourers were
terminated by offering admissible notice period wages and
retrenchment compensation, as per the provisions of
Section 25F of the Act and the workman and other
labourers refused to receive the same and later, individual
demand drafts were obtained in the name of the workman
and other labourers and were sent to their residential
addresses by registered post but they refused to receive
the same.

It is further pleaded by the party No. 1 that order
dated 03-12-1996, was issued with the intention to
rehabilitate the retrenched labourers by engaging them for
short duration at Basic Seed Farm, Sirla, but due to scaling
down of farm activities and reduction of work load in the
farm, the retrenched labourers could not be accommodated
and that cannot be construed that work was available at
P2 Basic Seed Farm, Shirla and afier closure of TSC, Akola,
nocasual labour was accommodated at anywhere and the
women field Assistants were appointed on regular basis
as per recruitment rules of Central Silk Board and they
- were posted to work at TSC, Akola and other places in
Maharashtra State and the workman cannot be equated
with the regular staff and it is not an industrial
cstablishment as defined under section 25(L) of the Act
and provision of section chapter V-B, 25(L) and 25(N} of
the Act are not applicable to it and the workman is not
entitled to any relief.

4. It is necessary to raention here that though the
workman was given several opportunities 1o adduce
evidence in support of his case, no evidence, documentary
or oral was adduced by him. Neither the petitioner nor his
advocate also appeared on 23-11-2011 to cross-examine
the witness for the management and as such, “no cross”
order was passed and after hearing argument from the side
of the management, the case was closed and posted for
award.

5. Tt is well settled that when a workman raises a
dispute challenging the validity of the termination of the
service, it is imperative for him to file written statement
before the Industrial Court setting out grounds in which
the order is challenged and he must produce evidence to
prove his case and if the workman fails to appear or file
written statement or produce evidence, ke reference

L] [N 4.m1“aﬂmm|| + o
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referred cannot be answered in favour of the werkman and
he would not be entitled to any relief.

In this case, the workman has not adduced any
evidence in support of his case. So applying the seitled
principles as mentioned above, the workman is not entitled
to any relief.

6. Moreover, the oral evidence adduced by the
management has remained unchallenged. The documents
filed by the management show that due to closure of the
Technical Service Centres including the service centres at
Akola, where the workman was working and handing over
of the centres to the State Government of Maharashtra on
30-11-1996, the services of the workman and all other
casual labourers were terminated and before termination
of their services, one month’s wages in lieu of notice and
retrenchment compensation was offered to the workman
and other labourers, but they refused to receive the same.
Fact regarding entitlement to receive such wages and
compensation has becn mentioned in the notice itself Itis
also found that the wages and retrenchment compensation
was also sent in shape of Bank Draft by R P with AD to the
workman but the workman did not receive the same, There
isno evidence that any casual labour was accommodated
by party No. 1 at any other place and there was any
discrimination in respect of the workman. There is also no
evidence that provision of Chapter V-B and provisions of
Sections 25-L and 25-N are applicable to party No. 1. As
the mandatory provisions of the section 25-F of the Act
were complied with by party No. 1 before termination of
the services of the workman, it cannot be said that the
termination of the services of the workman is illegal or
invalid. Hence, it is ordered :

ORDER

The action of the Deputy Director, National
Sericulture Project, Central Silk Board, Government of India,
Basic Secd Farm Shirala, Taluka-Patur, Distt. Akola (MS) in
terminating the employment of Sh, Subhash Atmaram
Budhalkar we.f. 30-11-1996 is legal and justified. The
workiman is not entitled to any relief.

J.P. CHAND, Presiding Officer
T faeeft, 25 sFad, 2012
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New Delhi, the 25th January, 2012

8.0. 675.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award Ref. No. 85/2007
of the Central Government Industrial Tribunal-cum-Labour
Court, Asansol as shown in the Annexure, in the industrial
dispute between the management of Bansra Colliery of
M/s. ECL, and their workman, which was received by the
Central Government on 25-01-2012.

[No. L-22012/242/2007-IR(CM-II)]
D.8.S. SRINIVASARAQ, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM- LABOUR COURT,

ASANSOL

PRESENT:

Shri KISHORI RAM, Presiding Officer

Reference No. 85 of 2007

PARTIES :

The Management of Bansra Colliery of M/s. ECL

Vs.
Their Workman

REPRESENTATIVES:
For the Sri PK. Das, Advocate
management
For the Union : None
(Workman)
Industry : COAL State : WEST BENGAL

Dated the 5-1-12,23-3-10
AWARD

In exercise of powers conferred by clause (d) of Sub-
section (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its Letter No, L-22012/
242/2007-IR (CM-II) dated 25-10-07 has been pleased to
refer the following dispute for adjudication by this Tribunal.

SCHEDULE

““Whether the action of the management of Bansra
Colliery of M/s. ECL in dismissing Shri Monoj Dome,
we.f 19-12-2003 is legal and justified? If not, to what
relief is the workmen entitled?”

Having received the Order No. L-22012/242/2007-
IR(CM-TI) dated 25-10-07 of the above said reference from
the Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 85 of 2007

367 G1/2012—30

was registered on 03-12-07 and accordingly an order to
that effect was passed to issue notices through the
registered post to the parties concerned directing them to
appear in the court on the date fixed and to file their written
statements along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were sent to the
parties concerned.

Since the predecessor (Late Manoranjan Pattnaik,
the then P.O.) of the Tribunal as per order dated 23-02-10
had reserved for an award in this case because the Union
neither responded to the notices nor filed written statement.
So, it was found that they had no interest to proceed with
the case as and such no dispute exists. Accordingly, it is
hereby ordered.

ORDER

Let an “Award” be and the same is passed as no
dispute existing. Send the copies of the order to the Gowt.
of India, Ministry of Labour, New Delhi for information
and needful. The reference is accordingly disposed of.

KISHORI RAM, Presiding Officer
74 feeett, 25 WAL, 2012
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New Delhi, the 25th January, 2012

S.0. 676.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 {14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 88/
2005) of the Central Government Industrial Tribunal-cum-
Labour Court, Asansol as shown in the Annexure, in the
industrial dispute between the management of M/s. BCCL,
and their workman, which was received by the Central
Government on 25-01-2012.

[No. L-22012/315/2004-IR{CM-T1)]
D.S.S. SRINIVASARAO, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM- LABOUR COURT,
ASANSOL

PRESENT:
Shri XISHORI RAM, Presiding Officer
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Reference No. 88 of 2005
PARTIES :
The Management of Damagoria Colliery of M/s. ECL
Vs.
Their Workman

REPRESENTATIVES:
For the Sri PK. Das, Advocate
Management
For the {nion : None
(Workman)

State : WEST BENGAL
Dated 6-1-12, 30-3-10
AWARD

Inexercise of powers conferred by clavse (d) of Sub-
section (1} and Sub-section 2(A) of Section 10 of the
Industriat Dispates Act, 1947 {14 of 1947), Govt. of India
through the Ministry of Labour vide its letter No. L-22012/
315/2004-IR (CM-II) dated 27-07-05 has been pleased to
refer the following dispute for adjudication by this Tribunal.

SCHEDULE

“Whether the demand of Janta Mazdoor Sangh
(JMS) for regularization of Sh, Ram Narayan Singh in
the post of Excavation Fitter, Damagoria Colliery of
M/s. BCCL is legal and justified? If ves, to what relief
the concerned workman is entitled?”

Having received the Order No. L-22012/315/2004-
IR(CM-IT) dated 27-07-05 of the above said reference from
the Gowvt. of India, Ministry of Lacbur, New Delhi for
adiudication of the dispute, a reference casc No. 88 of 2005
was registered on 17-08-05 and accordingly an order io
that effect was passed to issue notices through the
registered post to the partics concerned directing them to
appear in the court on the date fixed and to file their written
statements along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were sent to the
partics concerned.

On 30-03-2010 the predecessor (Late Manoranjan
Pattanaik, the then P.O.) of the Tribunal had reserved for
an award in this case because the workman is dead but
nothing has been filed from the other side not anybody is
coming for substitution. At any rate it is found that the
Union is taking any interest to subsiantiate the facts of the
written statement. Hence, award is reserved. Accordingly,
it is hercby ordered.

Industry : COAL

ORDER

Let an “Award” be and the same is passed as no
dispute existing. Send the copies of the order to the Govt.

! [N mm-«qrmunnu + AN
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of India, Ministry of Labour, New Delhi for information
and needful. The reference is accordingly disposed of.

KISHORIRAM, Presiding Officer
7 fewett, 25 s, 2012
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Nesv Delhi, the 25th January, 2012

5.0. 677.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref No. 13/
2003) of the Central Government Industrial Tribunal-<um-
Labour Court, Nagpur as shown in the Annexure, in the
industrial dispute between the management of National
Sericulture Project, Central Silk Board, National Silk Board
Govt. of India, and their workman, which was received by
the Central Government on 25-01-2012.

[No. L-42012/67/2002-IR(CM-IT)]
D.S.S. SRINIVASARAQ, Desk Officer

ANNEXURE

BEFORE SHRI J.P. CHAND, PRESIDING
OFFICER, CGIT-CUM- LABOUR COURT,
NAGPUR

Case No. CGIT/NGP/13/2003
Date: 12-1-2012
PartyNo.1:

The Deputy Director, National Sericulture Project,
Central Silk Board, P-2, Basic Seed Farm Shirala, Tah.
Patur, Distt. AKOLA (MS).

Versus
PartyNo.2:

Shri Punjabrao Gawai, C/0 Bhorsaborst, PO : Eklara,
Teh. Chikali, Distt. Buldana, (MS).

AWARD
(Dated : 12th January, 2012)

In exercise of the powers conferred by clause (d) of
Sub-section (1) and Sub-section 2({A) of Section 10 of the
Industrial Disputes Act, 1947 {14 of 1947), (“the Act” in
short), the Central Government has referred the industrial
dispute between the employers, in relation to the
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management of National Sericulture Project, Central Silk
Board and their workman Shri Punjabrao Gawai, for
adjudication, as per letter No. L-42012/67/2002-IR (CM-1I}
dated 08-11-2002, with the following schedule :

“Whether the actionof the management of Ceniral
Silk Board through its Director, National Silk Board,
Government of India, Bangalore and Deputy Director,
National Silk Project, Akola in terminating the service
of Shri Punjabrao Gawai as a casual labour we.f.
30-11-1996 is proper, legal and justified? If not, to
what relief the said workman is entitled 7”

2. On receipt of the reference, the parties were noticed
to file their respective statement of claim and written
statement and accordingly, the workman Shri Punjabrao
Gawai, (“the workman” in short) file his statement of claim
and the management of the National Sericulture Project,
Central Silk Board (“Party No. 1" in short) filed its written
statement.

The case of the workman as depicted from the
statement of claim is that “National Sericulture
Project” was started by the Centrai Silk Board, a unit
of Government of India, at different places all over
India including in Akola district and the said project
was implemented by the Director, National Silk Worm
Seed Project, Central Silk Board having office at
Bangalore and the in-charge of the said project in
Akola district and other places in Maharashtra was
the Deputy Director having his office at P-2, Basic
Seed Farm, Shirla, Akola and there were seven
technical centres (T.S.C.) at Washim, Akola, Mehekar,
Khamgaon, Risod, Motala and Buldhana which were
under the Deputy Direcicr and he was initially
appoinied s a casual labour by party no. 1 wef
20-11-1990, at T.S.C., Mehekar from the list of
candidates received from the concerned employment
exchange and T.S.C., Mehekar (wrongly mentioned
as Akola in staternent of ¢laim) was closed by party
No. | in 1993 and the party No. 1 handed overall the
T.S.C. 10 the State Government of Maharashtraand
the office of the Deputy Director issued the order of
retrenchment of his services o 30-11-1996 and
terminated his services w.e.f. 30-11-1996 on the
ground of closure of the T.S.C. and N.5.P. at Akola
and three days after the order of retrenchment, the
party no. 1 issued another order dated 03-12-1996
and offered fresh engagement of a casual labour at
Basic Seed Farm, Shirla, but when he reported for
duty on the basis of the order dated 03-12-1996, he
was not allowed by party no. 1 1o resume duty, so he
served a notice on party no. 1 on 08-02-1997 asking
to allow him to resume duty, but the party no. 1 did
not give any reply. It is further pleaded by the
workman that as per the circular dated 15-10-1992 of
the Director, N.S.W.S.I, Bangalore, direction was

issucd to convert the casual iabourers, who had
completed five years of service ason 15-10-199210
time scale labourers and also to convert ali other
casual labourers to time scale on their completion of
five years of continuous service and by circular
date 12-12-1996, it was decided o convert the casual
labourers, who had been engaged prior to
07-08-1992 and had completed two years of
continuous service and the Deputy Director, N.S.P,
Shirla vide his letter dated 13-10-1996 had sent the
details of his services along with other casual
labourers and according to the said information, he
had completed five years of continuous service on
19-11-1995 and was entitled for conversion as time
scale labour we.f 19-11-1995 and as such he was
not liable to be terminated and services of casual
labourcrs, Shri Abhay Tripude and seven women
field Assistants were not terminated and they were
accommodated and transferred to other places and
therefore, he was also entitled to be accommodated.

1t is also pleaded by the workman that the
establishmeni of party no. 1 is an industrial
establishment as defined under section 25-L of the
Act, hence provisions of chapter V-B of the Act are
applicable to the establishmeni of the party no. 1
and his retrenchment is in contravention of the
mandatory provision of sections, 25-N, Section 23-F
and 25-FF of the Act and the party no. 1 did not
follow the procedure of section 25-G of the Act and
as such, his retrenchment dated 30-11-1996 was
illegal and by way of victimizationand amounted to
unfair labour practice and he had completed more
than 240 days of work in every year during his tenure
and the termination of his services was illegal and
he is entitled for reinstaicmern in service with
continuify and full back wages.

3. The party no. | in the written statement has
pleaded inter-alia that seven Technical service centers were
established in different places in Maharashtra State with
the assistance of World Bank and for the said centers,
required number of casual labourers were engaged purely
on temporary basis on daily wages basis for the casual
nature of work for the project petiod and the nature of work
of the center was to provide technical service to the
farmers, who wete practicing sericuiture and the work of
the centers was seasonal and intermitting in nature and the
workman was engaged as a casual labourer at TSC,
Mehekar on 20-11-1990 through local employment
exchange and he worked intermittently and he did not
work continuously and he was paid wages as fixed by the
State Government and as per the terms and conditions of
National Sericulture Project, the TSC establishment in pilot
states were closed on 30-11-1996 and handed over to the
State Government and the only P 2 Basic Seed Farm which
was functioning at Shirla during project period was
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subsequently closed and handed over to the State
Government and while handing over the Technical Service
Centres, the concerned State Government Sericulture
Departments were requested to utilize the labourers
¢ngaged in the centres, but they did not agree for the same
and there was no requirement of labourers in any of Central
Silk Board units functioning in Maharashtra and thus, the
services of the labourers were terminated by offering
admissible notice period wages and retrenchment
compensation, as per the provisions of section 25F of the
Act and the workman and other labourers refused to receive
the same and later, individual demand drafts were obtained
inthe name of the workman and other labourers and were
sent to their residential addresses by registered post but
they refused to receive the same.

It is further pleaded by the Party No. 1 that order
dated 03-12-1996, was issued with the intention to
rehabilitate the retrenched labourers by engaging them for
short duration at Basic Sced Farm, Sirla, but due to scaling
down of farm activities and reduction of work load in the
farm, the retrenched labourers could not be accommodated
and that cannot be construed that work was available at
P2 Basic Seed Farm, Shirla and after closure of TSC,
Mehekar, no casual labour was accommodated at anywhere
and the women filed assistants were appointed on regular
basis as per recruitment mles of Central Silk Board and
thev were posted to work at TSC, Akola and other places
in Maharashtra State and the workman cannot be equated
with the regular staff and it is not an industrial
establishment as defined under section 25(L) of the Act
and provision of section chapter V-B, 25(L) and 25(N) of
the Act are not applicable to it and the workman is not
entitled to any relief.

4, It is necessary to mention here that though the
workman was given several opportunities to adduce
evidence in support of his case, no evidence, documentary
or oral was adduced by him. Neither the petitioner nor his
advocate also appeared on 23-11-2011 to cross-examine
the witness for the management and as such, “no cross”
order was passed and after hearing argument from the side
of the management, the case was closed and posted for
award.

5. It is well settled that when a workman raises a
disputes challenging the validity of the termination of the
service, it is imperative for him to file written statement
before the Industrial Court setting cut grounds in which
the order is challenged and he must produce evidence to
prove his case and if the workman fails to appear or file
written statement or produce evidence, the reference
referred cannot be answered in favour of the workman and
he would not be entitled to any relief.

In this case, the workman has not adduced
any evidence in support of his case. So applying the
settled principles as mentioned above, the workman
is not entitled to any relief,
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6. Moreover, the oral evidence adduced by the
management has remained unchallenged. The documents
filed by the management show that due to closure of the
Technical Service Centres including the service centres at
Akola, where the workman was working and handing over
of the centres to the State Government of Maharashtra on
30-11-1996, the services of the workman and all other
casual labourers were terminated and before termination
of their services, one month’s wages in lieu of notice and
retrenchment compensation was offered to the workman
and other labourers, but they refused to receive the same.
Fact regarding entitlement to receive such wages and
compensation has been mentioned in the notice itself. [t {s
also found that the wages and retrenchment compensation
was also sent in shape of Bank Draft by R Pwith AD to the
workman but the workman did not receive the same. There
isno evidence that any casual labour was accommodated
by party no. 1 at any other place and there was any
discrimination in respect of the workman. There is also no
evidence that provision of Chapter V-B and provisions of
Sections 25-L and 25-N are applicable to party no. 1. As the
mandatory  provisions of the  section
25-F of the Act were complied with by party no. 1 before
termination of the services of the workman, it cannot be
said that the termination of the services of the workman is
illegal or invalid. Hence, itis ordered

ORDER

The action of the management of Central Silk Board
through its Director, National Silk Board, Government of
India, Bangalore and Deputy Director, National Silk Project,
Akola in terminating the service of Sh. Punjabrac Gawal as
casual labourer w.e.f. 30-11-1996 is proper, legal and
justified. The workman is not entitled to any relief.

1.P. CHAND, Presiding Officer
- fewel), 25 Sad, 2012
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New Delhi, the 25th Jamary, 2012

8.0. 678.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 07/1999)

B nihlum’ku R S
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ofthe Central Governmeni Industrial Tribunal-cum-Labour
Court, Nagpur as shown in the Annexure, in the industrial
dispute between the management of Saoner Sub Area of
WCL, Saoner, and their workman, received by the Central
Governmenton 25-1-2012

[No. L-22012/231/1999-IR(CM-II)]
D. S. S. SRINIVASA RAQ, Desk Officer

ANNEXURE

BEFORE SHRI J.P. CHAND, PRESIDING OfFICER,
CGIT-CUM-LABOUR COURT,
NAGPUR

Case No. CGIT/NGPAYT/1899
PARTY No. 1:

The Sub Area Manager,
Saoner Sub Area of WCL, Saoner,
Distt. Nagpur.

Date : 13-1-2012

Versus
PARTY NO. 2:

Shri Rajendra Singh S/o. Lalsingh Chauhan,
Saoner Mine No. 1, WCL,

Bajaj Colony, Q1r. No. 7/3, Saoner,

Distt. Nagpur.

AWARD
(Dated : 13th January, 2012)

This is a reference made by the Central Government,
in exercise of the powers conferred by clause (d) of sub-
section (1) and sub-section 2(A) of Section 10 of Industrial
Disputes Act, 1947 (14 of 1947) (here-in-after referred to as
“the Act”), of the industrial dispute between the employers
in relation to the management of the Sub Area Manager,
Saoner Sub Area and their workman, Shri Rajendra Singh
(“the workman” in short) for adjudication, as per letter
No. L-22012/231/99-IR(CM-II) dated 8/9-9-1999, with the
following schedule :

“Whether the action of the management through Sub
Area Manager, Saoner Sub Area of WCL, Saoner,
Distt, Nagpur in dismissing Sh. Rajendra Singh,
Electrical Fitter w.e.f. 14-12-98 is legal and justified ?
If not, to what relief the workman concerned is
entitted 7

2. Onreceipt of the reference from the Government,
the petitioner and so also the management were directed
for filing their statement of claim and written statcment
respectively by issuance of notice and in response to such
notice, the parties filed their statement of claim and written
statement respectively.

According to the claim petition filed by the workman,
he was appointed in the WCL in the year 1971 and started

working as an Electrical Fitter in Saoner Mine No. 1 from
the year 1989 and while he was working as such, on
28-7-1996, a charge sheet was submitted against him, on
the allegation of his instigating other workers no to go on
duty on 28-7-1996 and a practice was mooted in Saoner
mines of calling the workers on Sunday, which is a paid
holiday, by giving them double rate of wages as over time
and the grievance of the workers was that the Mine
management were showing favour to some particular
workers of their choice in giving duties on Sunday and not
to others and as such, workers demanded that work on
Sunday on over time should be given to all and on
28-7-1996, which was a Sunday, he was not on duty and a
list was displayed in the notice board showing the names
of certain workers, who were detailed for duty on
28-7-1996, but the said list was not signed by the competent
authority and was signed by one of the clerks, Shri Ramteke
and noticing the fact that the list was not signed by the
appropriate authority, the workers, who were detailed to
perform such duty, remained absent and their such action
was taken to be a planned action by the workers to remain
away from duty, by the management. The further case of
the workman is that charge sheet was also submitted
against 71 other workers and he submitted his show cause
to the charge sheet on 30-7-1996 and the management not
being satisfied with his reply, initiated the departmental
enquiry against him and the departmental enquiry was
conducted in a very arbitrary and farcical manner, violating
the principles of natural justice and his request to permit
him to engage a lawyer to defend the case was refused and
he was not allowed to call his witnesses, who had been
specifically named by him and the Inquiry Officer failed to
give opportunity to him to get the deposition of his
witnesses recorded and the facts that he was not detailed
for duty on 28-7-1996 was totally over looked by the
authority and the Inquiry Officer submitted his report on
11-9-1996 and the copy of the same was received by him on
3-10-1998 and he also duly submitted his statement of
defence on 5-10-1998 and the second show-cause notice
was issued 10 him on 3-10-1998 and he submitted his reply
on 5-10-1998 and he submitted an application for voluntaty
retirement on 1-12-1998, due to poor vision, but without
considering his request for voluntary retirement, the
management issued the order of dismissal on 14-12-1998, It
is also pleaded by the workman that other 71 workers, who
were charge sheeted are still working in the mines and no
action had been taken against them, which clearly shows &
foul play on the part of the management and the revengeful
attitude against him, as he was the ex-President of one of
the workers associations and the impugned punishment of
dismissal from service is wholly illegal, arbitrary and bad in
law and the enquiry was done with undue haste and for
remaining absent on a paid holiday cannot be termed as
misconduct under any law and the absence of the entire
workers on 28-7-1996, a Sunday was not termed and
declared as illegal by specific declaration by the
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management and as such, it cannot be called iliegal strike
on the part of the workers and as such, no action should
have been taken on such act and on this specific ground,
the impugned action is required to be quashed and set
aside and the punishment of dismissal from service on the
alleged miner offence is wholly disproportionate and harsh.
The workman has prayed to pass necessary order for his
reinstatement in service with continuity and all other
consequential benefits,

3. The management in their written statement have
pleaded inter alia that certain workers were being assizned
the duty or Sunday for the maintenance work and were
being paid overtime wages as per law and the management
were not showing favour to pariicular workers of their
choice in giving them duties on Sunday and the workers
were being given assignment as per requirement and there
is no question of any demand on the part of the workers to
give overtime job to all the workers on Sunday and on
27-7-1996, a list was disptayed on the notice board showing
the name of the workers, who had been assigned duties on
28-7-1996, a Sunday and the said list was signed and
displayed as per the usual practice and there was no
question of its signing by any proper authority and it is
false to say that the workers had decided te remain absent
from duty as the list was not signed by the appropriate
authority, but in the evening of 27-7-1996, the workman
instigated the workers not to go on duty on 28-7-1994, so
that the maintenance work and production in the mine
should get affected and due to the instigation made by the
workman on 27-7-1996, the workman did not atiend duty
on 28-7-1996 and on 28-7-1996, a charge sheet was
submitied against the workman on the ailegation of
instigating the workers not to go on duty and the workman
submitted his reply to the said charge sheet on 30-7-19%
and the deparimental enquiry was initiated against him
and the said enquiry was not conducted in any arbitrary
and farcical manner, violating the principles of natural
justice and the workman was not permitted to be
represented by a lawyer but he was permitted to be
represented by an authorized representative as per the
standing orders and ample opportunity was given to the
workman to cross-examine the witnesses of the management
and also to examine his witnesses and even though, at the
initial stage of the enquiry, the workman did not attend the
enquiry and even refused to receive the letter notifying the
date of the proceeding to give him proper opportunity, the
sitting was adjourned and was fixed on 24-8-1996 and on
24-8-1996, the workman gave out to defend the case himself
in the enquiry and the workman also examined himself asa
witness and was cross-examined by the management and
witnesses Sunil Alphanso, Ganesh Bagde, V. R. Chauhan
and Ambadas Godke were also examined on behalf of the
workman and the enquiry was closed and the workman
filed his notes of argument on 7-9-1996 and the Inquiry
Officer submitted his report on 11-9-1996 and as regard the
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other 71 workers, they were charge sheeted for their absence
on 28-7-1996 and after receipt of their replies, some ofthem
were issued with warning, some had asked for pardon and
some were found to have genuine difficulty in attending
duty after holding due enquiry and the charges proved
against the workman are severe and as the workman was
aware that he had committed his misconduct and the charges
leveled against him to have been proved, he submitted the
letter dated 1-2-1998 secking voluntary retiremeiit on the
alleged ground of poor sight problem and when the charges
were found to have been proved against the workman,
there was no question of accepting the application for
voluntary retirement and the workman was not dismissed
with a revengeful attitade against him, being the ex-
President of an Association, but the order of dismissal was
passed because of proved misconduct and it had no
relationship whatsoever with the alleged holding of the
post of President of an Association by the workman and
the workman has iried to misread and misinterpreted the
charge sheet and the charge sheet was in respect of
instigating the other smployees for not attending duty on
28-7-1996 and not for remaining absent by the workman on
28-7-1996 and the punishment awarded against the
workman is not at all disproportionate and harsh and the
departmental enquiry was conducted in accordance with
the principles of natural justice and the workman was given
full opportunity to defend him in the enquiry and the
workman is not entitled for any relief,

4. Asthis is a case of dismissal of the workman from
services, after holding of a departmental enquiry, the
validity of the departmental enquiry was taken up for
consideration as a preliminary issue and as per orders dated
3-12-2010, the enquiry was held to be legal, proper, and by
fellowing the principles of natural justice.

5. At the time of argument, it was submitted by the
learned advocate for the worlanan that the notice disptayed
on 27-7-1996 directing the workers of electrical and
mechanical department o report for duty on Sunday i.e. on
28-7-1996 for maintenance work was not signed by the
competent authority of the mine and the same was signed
by the clerical staff of the mine and as such, the notice
could not bz taken as authentic or legal and thereby, the
workers whose names were mentioned did not take
cognizance of the notice, by which they were called for
performance of duty on Sunday could not amount o
disobedience of any reasonable order of the competent
authority and as such, the submission of the charge sheet
against the workman was unwarranted, uniawful and
improper, as thiere was no call to the workersto attend duty
on 28-7-1996, hence, the question of conumitting misconduct
as enumerated in clause 26,39 does not arise and the
findings of the enquiry officer are perverse and the case of
the management has been based on two witnesses and
their evidence has not been corroborated or substantiated
by any other witness and the statement of Shri U. K. Ganju,
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the nianagement representative is hearsay statement and
the evidence of management’s witnesses is weak and based
on coaching and the same is unreliable and as such, the
conclusion drawn by the enquiry officer on the basis of
such evidence are not based on true facts and thus perverse
and thus holding that management has proved the
misconduct and the workman is guilty of misconduct, is
unjustified, improper and illegal. It was further submitted
by the learned advocate for the workman that all other
employees involved in the same incident were left
unpunished, whereas, the workman was singled out, in
violation of the judgment reported in 1997 (10) SCC-779
and the charges under ciauses 26.10 and 26.43 of the
standing orders leveled against 71 other workman were
serious than the charges leveled againsi the workman, but
they were let off with warning but the workman was awarded
most severe punishment and therefore, the punishment is
shockingiy disproportion.

The learned advocate for the workman also submitted
that it is clear from the evidence that the alleged misconduct
was committed outside the Mine and it is clear with reference
to clauses 26.4 and 26.42 that the alleged misconduct under
clause 26.39 and 2640 are not coming within the definition
of misconduct and as such, the punishment imposed against
the workman is illegal and is not sustainable and the
workman is entitled for reinstatement in service with
continuity and back wages.

6. Per Contra, it was contended by the learned
advocate for the party no. 1 that as per the terms of the
reference, it is to be decided by the Tribunal as to whether
the dismissal order passed against the workman is legal
and justified on the basis of the enquiry papers and
documents available on record and vide order dated
3-12-2010, it has already been held that the departmental
enquiry held against the workman to be legal, proper and
in accordance with the principles of natural justice and
now, the question of perversity of the findings and quantum
of punishment are to be considered. It was further submitted
by the learned advocate for the party no. 1 that in the
statement of claim, the workman has not mentioned that
the findings of the enquiry officer are perverse and the
bare perusal of the enquiry report submitted by the enquiry
officer, it can be found that the enquiry officer has
discussed the evidence led ini the enquiry in detaif and has
assigned reasons in support of his findings and the
workman has failed to demonstrate as to how and in which
manner the findings recorded are perverse and the enquiry
officer has rightly relied upon the evidence of the eye
witnesses and in their cross-examination, they specifically
made the statement about the incident in question to be
seen and heaed by them and in view of the said facts, i
cannot be said that the findings are perverse. It was further
sebinitted by the learned advocate for the party no. 1 that
it is the discretion of the management to impose the
punishinent a5 provided for the major misconduct and the

Hon’bie Apex Court in number of decisions have
specifically held that when the findings are not perverse,
the Industrial Tribunal must be reluctant to interfere with
the punishment awarded and the action of the workman
instigating the workman not to attend the duty on a paid
holiday as a resuit of which not a single workman reported
for duty is a major misconduct and the practice to call for
the requisite number of employees for the work of
maintenance on a paid holiday on the basis of actual
requirement was prevailing since long and at no point of
time, the union or any of the other employees, who were
not called had raised any objection and the said act of the
management cannot be termed as itlegal and the Tribunal
cannot adjudicate as to whether the notice displayed on
the notice beard was signed by competent authority or
not, as the same is not the subject matter of the reference.
It was also submitted shat the workman has not pleaded
anything about the submission made in respect of the
clauses of the definition of the misconduct and as such,
the submission made in thai respect cannot be taken into
consideration.

7. The first contention raised by the learned advocate
for the workman is that the workman has been charged for
commission of misconduct under clauses 26.39 and 26.40
and clanses 26.4 and 26.41 provide that gambling,
drunkenness, fighting or riotous disorderly or indecent
behavior either his place of work or at the colliery/
establishment or company’s residential settlements and
holding meeting ‘within the mines/establishment premises
without previous, written intimation to the management
amount to misconduct and from those clauses, it is clear
that the act as mentioned in other clauses of clause 26,
which defines acts of misconducts, can only be treated as
misconduct if done in the mines and as according to the
allegations, the workman committed the alleged misconduct
in the area of the residential quarters which is not coming
within the definition of mines, it cannot be said that any
misconduct was commitied by him and as such, the entire
departmential enquiry is vitiated. In answer to the same, it
was submitted by the learned advocate for the party no. |
that there is no such pleading in the statement of claim and
as such, the submissions cannot be taken into consideration
and the place, where the misconduct was committed by the
workman is coming ‘within definition of mines as per section
2(j) of Mines Act. The question raised by the learned
advocate for the workman is in regard to point of law and
as such, the conteition can be raised without any pleading
and the same is to be taken into consideration. However, |
do not find any force in the contention that the place,
where the misconduct was committed by the workman
cannot be held tobe within the mines area. Hence, I find no
force in the contention raised by the learned advocate for
the workman.

8. The second contention raised by the learred
advocate for the workman was that there was no evidence
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on record to hold the workman guilty of the misconduct
and the findings of the enquiry officer are therefore
perverse. On the other hand, the learned advocate for the
management submitted that it is clear from the evidence of
the two eye witnesses that the workman committed the
misconduct and the enquiry officer has assessed the
evidence adduced during the enquiry in detailed and has
assigned reasons in support of his findings and the
evidence of the witnesses examined on behalf of the
workman was inconsistent and unreliable and the plea taken
by the workman in different stages of the enquiry are also
quite contradictory.

It is well settled that judicial review is not an appeal
from a decision but a review of the manner in which the
decision is made. Power of judicial review is meant to ensure
that the individual receives fair treatment and not to ensure
that the conclusion which the authority reaches is
necessarily correct in the eye of the court. Neither the
technical rules or Evidence Act nor proof of fact of evidence
as defined there in, apply to disciplinary proceeding.
Adequacy of evidence or reliability of evidence cannot be
permitted to be canvassed before the Court/Tribunal. When
the authority accepts the evidence and the conclusion
receives support there from, the disciplinary authotity is
entitled to hold that the delinquent officer is guilty of the
charge. The Tribunal may interfere where the authority
held the proceedings against the delinquent officer in a
manner inconsistent with the rules of natural justice or in
violation of statutory rules prescribing the mode of enquiry
or where the conclusion or finding reached by the
disciplinary authority is based on no evidence or if the
conclusion or finding be such as no reasonable person
would have ever reached, the Court/Tribunal may interfere
with the conclusion or the finding and mouid the relief so
as to make it appropriate to the facts of the case.

The present case in hand is now to be considered
with the touch stone of the principles as mentioned above.

Onperusal of the record, it is found that the findings
of the enguiry officer are very much in tune with the record
of the enquiry, oral and documentary evidence and all other
relevant factors and the findings are proper and well
reasoned and based on the evidence on record and ar¢ not
perverse. Hence, [ find no force in the contention raised by
the learned advocate for the workman.

9. The next contention raised by, the learned
advocate for the workman is that there was discrimination
in imposition of the punishment against the workman, as
because, the other 71 employees against whom charge
sheets were submitted for not attending duty on 28-7-1996
were let off with warnings, whereas, the punishment of
dismissal of service was imposed against the workman. In
reply, the learned advocate for the party no. 1 submitted
that the other workman tendered apology and some of
them were absent due to valid ground and as such, they
were let off with warnings, but the present workman did
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not beg any apology and tried to justified his action and as
such, the case of the workman is in a quite different footing
than the other employees and the same doesn’t amount of
discrimination. In support of the said contentions, reliance
was placed on the decision reported in AIR 2005 SC 3510
(M/s. Obettee Private Limited Vs, Mohd. Saffiq Khan). In
the said decision, the Hon’ble Apex Court have held that,
“Termination of services-Descrimation- Workman tendering
apology for going on illegal strike stands on different
footing than workman who justifies his action-Termination
of services of later and reinstatement of former-Doesn’t
amount to discrimination,”

In this case, itis clear from the own submission made
by the workman that the charges framed against other
employees and the charges framed against him were
different. Hence, it cannot be said that the workman and
other employees were in the same footing and there was
discrimination in imposing the punishment.

10. The last contention raised by the learned
advocate for the workman is that the order directing the
employees for attending work on 28-7-1996 was not signed
by the competent authority and the same was signed by a
clerk and as such, there was no legal order directing the
employees to attend duty and as such, there was no
question of commission of any misconduct on the basis of
such an illegal order. However, I find no force in the said
contention as because the validity of the order in question
is not for consideration. Moreover, it is not the case of the
workman that as the order was invalid, he asked the other
employees not to join duty on 28-7-1996.

So far the punishment is concerned, the same is not
shockingly disproportionate as gross misconduct has been

proved against the workman in a properly held departmental
enquiry, Hence, it is ordered .

ORDER

The action of the management through Sub Area
Manager, Saoner Sub Area of WCL, Saoner, Distt. Nagpur
in dismissing Sh. Rajendra Singh, Electrical Fitter w.e.f.
14-12-98 is legal and justified. The workman is not entitled
to any relief.

J. P. CHAND, Presiding Officer
7€ feeett, 25 s, 2012
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New Delhi, the 25th January, 2012

5.0. 679.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No, 104/
2003) of the Central Government Industrial Tribunal-cem-
Labour Court, Nagpur as shown in the Annexure, in the
industrial dispute between the management of Jawahar
Navodaya Vidyalaya, and their workmen, which was
recetved by the Central Government on 25-1-2012

[No. L-42012/178/2002-IR(CM-1))
D.S.S. SRINIVASA RAO, Desk Officer

ANNEXURE

BEFORE SHRI J.P. CHAND, PRESIDING OFFICER,
CGIT-CUM-1LABOUR COURT,
NAGPUR

Case No. CGIT/NGP/104/2003
PARTY NO. 1:

The Principal,
Jawahar Navodaya Vidhyalaya,
Bellora, Tah, Ghatanii,

Yavatmal (MS)
Vs.
PARTY NO. 2:
ShriRaju,
S/o. Shankarrao Pingle,
R/oBangar Nagar,
Yavatmal
AWARD

(Dated : 18th January, 2012)

In exercise of the powers conferred by clause (d) of
sub-section (1) and sub-section 2(A) of Section 10 of
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in
short), the Central Government has referred the industrial
dispute between the employers, in relation to the
management of Jawahar Navodaya Vidhyalaya and their
workinan Shri Raju Shankarao Pingle, for adjudication, as
per Letter No. L42012/178/2000-IR (CM-I) dated 20-2-2003,
with the following schedule :—

1. ““Whether the action of the management in relation

to Jawahar Navedaya Vidhyalaya, Bellora, Tah.
Ghatanji, Distt. Yavatmal in terminating the service
of Shri Raju Shankarrao Pingle, on 13-7-1995 without
complying with the provision of Industrial Dispute
Act, 1947 is legal and justified? If not, to what relief
{hc workman is entitled to ?”

2. Whether the action of the management in relation
to Jawahar Navodaya Vidhyalaya, Bellora, Tah. Ghatanj,

367 Gi2012-—--31

Distt. Yavatmal in paying to the workman namely Shri Raju
Shankarrao Pingle, driver, wages at the rate of Rs. 35 per
day w.e.f. 13-7-1994 in deviation from the Govt. of India
O.M. No. 5-32021/16/36-WC(MW) dated 23-8-1988 is legal
and justified ? If not, to what relief the workman is entitled
to 7’

2. On receipt of the reference, the parties were
noticed to file their respective statement of claim and written
staternent and acoordingly, the workman filed his statement
of claim and the management of the State Bank of India
(“Party No. 1” in short) filed its written statement.

The case of the the workman as projected in the
statement of claim is that he was employed in the post of
driver in Jawahar Navodaya Vidhyalaya, Belora w.e.f.
13-7-1994 and from the date of his employment, he rendered
service continuously without any interruption to the
satisfaction of party No. 1, till his illegal termination on
13-7-1995 and he was employed on payment of Rs. 35 per
day, whereas, the regular pay of the driver in the
management’s organization was Rs. 950-1500 per month
plus allowances as admissible from time to time as per the
Government of India’s OM dated 23-8-1988 and from time
to time he had raised the disparity of payment with party
No. 1 and requested to grant him the regular wages of a
driver, but party No. 1 did not pay any heed to his plea in
the matter and on 13-7-1995, terminated his service abruptly
and illegaily and though he had completed more than 240
days of continuous service, party No. 1 reither gave one
month’s notice nor paid one month’s pay in lien of such
notice and retrenchment compensation as provided under
Section 25-F of the Act, while effecting the termination of
his service and the party No. 1 also did not maintain and
publish any seniority list of the employees and some juniors
to him are still in the employment of party No. 1 and the act

of party No. 1 amounted {o violation of the provisions of

Section 25-F of the Act and he challenged the order of
termination by filing a complaint bearing ULPA No. 110 of
19935, before the Labour Ceurt, Yavatmal and on the point
of jurisdiction he withdrew the said proceeding and
approached the ALC (C), Chandrapur for conciliation and
on failure of the conciliation, failure report was submitted
to the Central Government and the Central Government, in
its turn, referred the dispute to the CGIT for adjudication.
The workman has prayed to direct the management for his
reinstatement in service with back wages and consequential
benefits and also to pay arrears of regular pay in terms of
Gowt. of India’s OM in the matter.

3. The party No. 1 in the written statement has
pleaded inter-alia that the workman was engaged on daily
wages basis from 13-7-1994 to 13-7-1995 with intermittent
breaks and his services were utilized by party No. 1 as and
when necessity arose and at no point of time, the workman
was appointed as a driver and the workman was paid by
the party No. 1 as and when his services were utilized and
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the workman filed a complaint before the Labour Court,
Yavatma! (wrongly mentioned as Amravati in the written
statement) for his reinstatement with continuity in service
and back wages and the Labout Court by order dated
13-1-1999 had ailowed the complaint and directed to
reinstate the workiman with continuity in service and to
pay him 50% of the back wages and being aggrieved by
the said order. it (party No. 1) had preferred a revision
before the Industrial Court, Amravati and the Industrial
Court by order dated 3-12-1999 set aside the order passed
by the labour court and remanded back the matter to decide
the jurisdictional issue and the workman filed an application
ont 6-12-2000 for permission to withdraw the compiaint,
which was allowed by the Labour Court and as the workaman
unconditionally withdrew the proceedings from the Labour
Court, he is precluded from raising the same dispute by
conciliation and the present reference is hit by principles
of res-judicata and estoppel. It is further pleaded by party
No. 1 that at no point of time, the workman had raised
about the tssue of disparity of payment, as per the
Government of India’s OM dated 23-8-1688 and the workman
had not completed mors than 240 days of service with it
and the provisions of the Act are not appiicable to it and
there was no master and servant relationship between it
and the workman and junior to the workman are not in its
service and the workman was never appoinied as a driver,
but he was engaged on daily wages basis as and when
required and the workman is not entitled for any relief.

4. Besides relying on documentary evidence, both
the parties have adduced oral evidence in support of their
respective claims. The workman has examined himself as a
witness. His examination-in-chief is on affidavit. The
workman has reiteraied the facts mentioned in the statement
of claim in his examination-in-chief. However, in: his cross-
examination, fi¢ has stated that he canuot say if he was
appointed through the employment exchange. He has
further admitteri -.. 5 he was ne* interviewed and no written
order of appointi;: 1 was given {o ium and he was orally
appointed and terminated and he was paid Rs. 35 per day
and Laere was no other driver engaged on daily wages

basis

One V, Jagdishwar Acharya, the Principat of party
No. 1 was examined as a witness bv the party No. 1. The
examination-in-chief of this witness, which is on affidavit
i1s also in the same line of the stand taken by the party
No. 1 in the written statement. In his cross-examination,
this witness has admitted the affidavit filed by him iz o
the basis of the record and the workman was working on
daily wages basis from 13-7-1994 to 13-7-1995 with
intermittent breaks and the year-wise statement of the
nuimber of days worked by the workman on daily wages is
correct and the same is signed by the Ex-Principal, Pllai and
the workman worked for 294 days in total as meniioned in
the said statement. This witness has also admitted that the
workman was terminated on 13-7-1993 and he was not paid
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notice pay and retrenchiment compensation and the
certificate issued by the Principal Shri Sharma on 10-1-199%
and 13-7-1995 are at Ext. W-V and W-VT and the year wise
statement s at Ext, W-VIL

5. At the time of argument, it was submitted by the
learned advocate for the workman that it is established by
the Ext. W-VII that the workman had rendered uninterrupted
continuous service of 294 days from August 1994 to June
1995 and Exts. W-V and W-VI show ihat the workman had
rendered his services without stigma and to the satisfaction
of party No. 1 and the services of the workman were
terminated on 13-7-1995, without any rhyme or reason and
it is also clear from the evidence that the workman was patd
Rs. 35 per day, whereas, regular pay of the driver was
Rs. 950-1500 per month plus allowances as admissible from
time to time, as per the OM dated 23-8-1988 and when the
workman requested to grant him regular wages, his services
were terminated and at the time of termination the mandatory
provisions of Section 25-F of the Act were not complied
with and there was aiso violation of the provisions of
Section 25-G of the Act.

In support of such contentions, reliance has been
placed by the learned advocate for the workman on the
decisions reported in 2010 (5) MH. L J.-244 (Anup Sharma
Vs, Executive Enginecr, Public Health Division No. 1
Panipath), 2004-SCC-L.S.46 (UP Drugs and Pharmaceuticals
Co.Ltd Vs Ramanuj Yadav and others) and 2005 ITI CLR-
106 (Jairaj N. Shetty Vs. Urtion: of India).

6. Per contra, it was submitted by the learned
advocate for the party No. 1 that if is the admitted fact that
the workman was engaged on daily wages basis from
13-7-1994 to 13-7-1995 and the workman had admitted in
his cross-eaimination that he had not under gone any
selection pr--ess or interview and no order of appointment
was 1ssited to him, which clearly shows that he was not a
permancnl empioyee of tha party No. 1, which is governed
by set of recruitment rules for permanent appointment and
the workman is not entitled for payment of wages as per
Govt. OM dated 23-8-1988, as such memeorandum has
neither been produced nor been proved and the said OM
is applicable to the Vidhyalaya, which is altogether a
different organization and apart from the same, as the
cngagement of the workman was on daily wages basis, he
cannot claim pay scale of a permanent employee of a
Government Vidhyalava and as the workinan has not proved
that he had been engaged for 240 days in a calendar year,
which is the requirement of the provisions of Section 25-B
of the Act, the provisions of Section 23-F are not applicable
to his case and as there is no sanction post of driver there
is also no question of his reinstatement as a driver, and as
there is no evidence on record to show that the workman
was not gainfully employed, he is also not entitled for back
wages.

L R - AL
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7. The engagement of the workman with party No, 1
from 13-7-1994 to 13-7-1995 has been admitted by the party
No. 1. Itis not disputed by the parties that the engagement
of the workman was on daily wages basis of Rs. 35 per day.
It is also admitted by the workman that he was not appointed
on a regular basis. The workman has also not filed the
Government of India’s OM dated 23-8-1988. It is not the
case of the workman that the wages paid to him was not
according to the Payment of Minimum Wages Act. Except
the cral evidence of the workman, there is nothing or record
to show that the workman had ever raised any objection
regarding payment of wages of Rs. 53 per day to him. Hence,
the workiman is not entitled to get the pay scaie of a regular
driver and it cannot be said that there was any deviation
on the part of party No. 1 from the OM dated 23-8-1988 of
Government of India,

8. According to the workman, he had worked for
more than 240 days in the preceding 12 months of
13-7-1995. Party No. 1 has denied such claim and he has
pleaded that the engagement of the workman was
intermittent and had not completed 240 days of work in the
preceding 12 months of 13-7-1995 and as such, there was
no need of compliance of Section 25-F of the Act. However,
from the oral evidence of the workman and the admission
of the witness for the manzagement in his cross-examination
and Exts. W.-V, W-VI and W-VIL, it is found that the workman
had actually worked for more than 240 days in the preceding
12 months of 13-7-1995 and as such, the termination of the
services without comnpliance of the provisions of Section
25-F of the Act amounis to illegal retrenchment.

9, Asthe complaint ULPA No. 110 of 1995 was finally
not disposed off on merit by the Labour Court, Yavatmal, it
cannot be said that the reference is hit by the principles of
res-judicata or estoppei.

1. As in this reference the workman has neither
pleaded nor proved that he was not gainfuily employed
after the date of his termination from services, the workman
is not entitled for any back wages.

11. Inthedecision reported in 2010 (5) MH. L.J. 244
(Supra), which has been cited by the learned advocate for
the workman, the Hon'ble Apex Court have held that :

“Termination of seivice of an employee by way of
retrenchment—Non-compliance of condition
precedent—Action of the employer is nullity and
the employee is entitied to continue in employment.”

At this juncture, I think it necessary to mention that
it is well seitied that the tater judgment of the Hon'ble Apex
Court is binding (han the earlier decision of the Hon’ble
Apex Court of co-ordinate bench. The decision reported in
20105y MH. L] (Supra) was decided by the Honble Apex
Court %-4-2010 consisting of two Hon’ble Judges on
9.4-2010. However, in the judgment reported in 2010(8) Scale
583 (Incharge-officer and another Vs. Shankar Shetty) which

is alse a decision of the Hon'ble Apex Court of a Bench
consisting of two Hon'ble Judges decided on 31-8-2010, it
has been hetd by the Hon'ble Apex Court that :

“Labour Laws—Industrial Disputes Act. 1947—
Section 25-F-—-Daily wager-—Termination of service
in violation of Ssction 25-F—Award of Monetary
compensation in lieu of reinstatemeni—Respondent
was initially engaged as daily wager by appellants in
1978—His engagement continued for abovi 7 years
intermittentiy upto 6-3-1983—Pespondent raised
industrial dispute relating to his reirenchment alleging
violation of procedure prescribed in Section 25-F of
the Act—Labour Court rejected respondent’s claim
holding that Section 25-F of the At was not attracted
since the workman failed to prove that he had worked
continuously for 240 days in the calendar vear
preceding his terminaticn on 6-5-1985-—0n appeal,
High Court directed reinstatement of respondent into
service holding that the terminatiou of respondent
was illegal—Whether an order of reinstatement will
automatically follow in a case where engagement of
a daily wager has been brought to an end in violation
of Section 25-F of the Act—Allowing the appenl,
Held,

The High Court erred in grantiag relief of
reinstatement o the respondent. The respendent
was engaged as daily wager in 1978 and his
engagement continued for about 7 years intermittently
upto Sentember 6, 1985 i.¢. about 25 yearsback. Ina
case such as the present one, it appears Lo us that
relief of reinstatement cannot be justified and instead
monetary compensation would meet the ends of
justice. In our considered opinion, the compensation
of Rs. 1,00,000 (Rupees One Lac) in ireu of
reinstatement shall be appropriate, just and equitable.
We order accordingly. Such payment shall be made
within 6 weeks from today failing which the same
shall carry interest at the rate of 9 per cent per annum.”

So applying the principies enunciated by the Hon’ble
Apex Court in the aforestated judgment to the present case
at hand, it is found that the workman was engaged as a
daily wager in 1994 and his engagement continued for about
one year upto 13-7-1995. In the present case, it appears (o
me that relief of reinstatement cannot be justified and
instead of reinstatement, monetary compensation would
meet the ends of justice. In my considered opinion, the
compensation of Rs. 10000 in lieu of reinstatement shall be
appropriate, just and equitable. Hence, it is ordered :

ORDER

The action of the management in relation to Jawahar
Navodaya Vidhyalaya, Bellora, Tah. Ghatanji, Distt.
Yavatmal in terminating the service of Shri Raju Shankarrao
Pingle, on 13-7-1995 without complying with the provision
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of Industrial Disputes Act, 1947 is illegal and unjustified.
The workman is entitled to get monetory compensation of
Rs. 10000 in lieu of reinstatement. The party No. 1 is directed
te comply with the award within one month from the date
of publication of the award in the official gazette, failing
which the same shall carry interest at the rate of 9% per
annm.

J.P. CHAND, Presiding Officer
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New Delhi, the 25th January, 2012

$.0. 680.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 77/2007)
ofthe Central Government Industrial Tribunai-cum-Labour
Court, Asansol as shown in the Annexure, in the industrial
dispute between the management of My/s. Eastern Coalfields
Limited, and their workman, received by the Central
Government on 25-1-2012.

[No. L-22012/149/2007-IR (CM-ID)]
D.$.S. SRINIVASA RAO, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
ASANSOL

PRESENT:

.Sri Kishori Ram, Presiding Officer

Reference No. 77 of 2007

PARTIES ;

The management of Nav Kajora Colliery of M/s. ECL..

Vs,
Their Workman

REPRESENTATIVES:
For the management :  5ri P. K. Goswami, Advocate.

For the union . Nong
{Workman;
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INDUSTRY : Coal
Dated the 5-1-12,
AWARD

In exercise of powers conferred by clause {d) of sub-
section (1) and sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its letter No. L-22012/
149/2007-IR (CM-II} dated 24-9-2007 has been pleased to
refer the following dispute for adjudication by this Tribunal.

SCHEDULE

“Whether the action of the management of Nay
Kajora Colliery of M/s. ECL in not regularizing Shri
Murari Singh as Clerk is legal and justified 7 If not, to
what relief is the workman entitled 7

Having received the Order No. L-22012/149/2007-IR
(CM-II) dated 24-9-07 of the above said reference from the
Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 77 of 2007
was registered on 5-10-07 and accordingly an order to that
effect was passed to issue notices through the registered
post to the parties concerned directing them {0 appear in
the court on the date fixed and to file their writien
statements along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were sent to the
parties concerned.

STATE : West Bengal
23-3-10

Since the predecessor (Late Manoranjan Pattnaik,
the then P.O.) of the Tribunal as per order dated 23-3-10
had reserved for an award in this case because the Union
neither appeared nor filed written statement. So, it was
found that they had no interest to proceed with the case
and as such no dispute exists. Accordingly, it is herebv
ordered.

ORDER

Let an “Award” be and the same is passed as no
dispute existing. Send the copies of the order to the Govt.
of India, Ministry of Labour, New Dethi for information
and needful, The reference is accordingly disposed
of

KISHORI RAM, Presiding Officer
% faweft, 25 S, 2012
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New Delhi, the 25th January, 2012

S.0. 681.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 40/2007)
of the Central Government Industrial Tribunal-cum-Labour
Court, Asansol as shown in the Annexure, in the industrial
dispute between the management of M/s. Eastern Coalfields
Limited, and their workmen, which was received byy the
Central Government on 25-1-2012.

[No. L-22012/307/2006-IR {"M-ID)]
D.S.S. SRINIVASARAQ, Desk, Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMIENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR ¢ OURT,

ASANSOL
PRESENT:
SriKishori Ram, Presiding Officer
Reference No. 40 of 2007
PARTIES :

The management of Bhanora Colliery of M/s. ECL.
Vs,
Their Workman
REPRESENTATIVES:

For the Management: None

For the Union . None
(Workman)
INDUSTRY ; Coal STATE : West Bengal
Dated 5-1-12/25-5-10
AWARD

In exercise of powers conferred by clause (d) of sub-
section (1) and sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its letter No. L-22012/
307/2006-IR (CM-IT) dated 29-6-2007 has been pleased to
refer the following dispute for adjudicatioa by this Tribunal.

SCHEDULE
“Whether the action of the management of Sripur
Area of M/s. ECL in not providing employment to
the dependent of Late Amulal Turi is legal and

justified ? If not, to what relief i the dependent of
the workman entitled 7”

Having received the Order No. L-22012/307/2006-1R
(CM-IT) dated 29-6-07 of the above said reference from the
Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 40 of 2007
was registered on 3-5-07 and accordingly an order to that
effect was passed to issue notices through the registered
post to the parties concerned directing them to appear in
the court on the date fixed and to file their written
statements along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were sent to the
parties concerned.

Since the predecessor (Late Manoranjan Pattnaik,
the then P.0O.) of the Tribunal as per order dated 25-5-10
had reserved for an award in this case because none of the
parties responded to the notices or filed written statement.
It was found that they had no interest to proceed with the
case and as such no dispute exists. Accordingly, it is hereby
ordered.

ORDER

Let an “Award” be and the same is passed as no
dispute existing. Send the copies of the order to the Govt.

- of India, Ministry of Labour, New Delhi for information

and needful. The reference is accordingly disposed
of.

KISHORI RAM, Presiding Officet
T faeett, 25 sEd, 2012

T, 682 —3MifrE g ifufm, 1947 (1947
1 14) #4017 B AT H, I TER LHE B
ity & Wag Frawe ol v i @ e, ey
7 fafte shaifs faas & @0 woR sufe
SfEy AR AARE, A ® Ywe (ued wen
7972005 ) ) IR wE R, S B GER F 25-1-2012
! W g |

(| TE-22012/245/2004-31 3R (F@-11) ]
=, v, T e, 3 st

New Delhi, the 25th January, 2012

S.0. 682.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 79/2003)
ofthe Central Government Industrial Tribunal-cum-Labour
Court, Asansol as shown in the Annexure, in the industrial
dispute between the management of M/s. Eastern Coalfiekds
Limited, and their workmen, which was received by the
Central Governmenton 25-1-2012,

[No.1L-22012/245/2004-IR (CM-I1)]
D.S.S. SRINIVASA RAQ, Desk Officer
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
ASANSOL

PRESENT;

Sri Kishori Ram, Presiding Officer

Reference No. 79 of 2005

PARTIES:

The management of Amritnagar Colliery of MVe. ECL.

Vs.
Their Workman

REPRESENTATIVES:
Forthe Management : Sri P K. Das, Advocate.

For the Union . None
(Workman)

INDUSTRY : Coal STATE : West Bengal
Dated 5-1-12, 15-4-10
AWARD

in exercise of powers conferred by clause (d) of sub-
section (1) and sub-section 2(A} of Secuun 10 of the
InGustrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its letier Mo. L-22012/
245/2004-1R (CM-II) dated 6-7-2005 has been pleased to
refer the following dispute for adjudication by this Tribural.

SCHEDULE

“Whether the action of the management of
Amritnagar Colliery under Kunustoria Area of M/s.
ECL in dismissing Shri Deolal Singh, Tyndal we.f.
25-11-1991 from services is legal and justified 7 If
not, to what relief the workman is entitled 7

Having received the Order No. L-22012/245/2004-IR.
{CM-1I) dated 6-7-2005 of the abovesaid reference from the
Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 7% of 2005
was registered on 17-8-2005 and accordingly an order to
that effect was passed to issue notices through the
registered post to the parties concerned directing them to
appear in the court on the date fixed and to file their written
statements along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were sent to the
parties concerned.

Since the predecessor (Late Manoranjan Pattnaik,
the then P.Q.) of the Tribunal as per order dated 15-4-2010
had reserved for an award in this case because the Union
neither appeared nor took any step to file written statement.

1 [NETHIN M“'“QTW"" & 16w

U T P T TE R TR 1 A

So it was found that they had no interest to proceed with
the case and as such no dispuie exists. Accordingly, it is
hereby ordered.

ORDER

Let an “Award” be and the same is passed as no
dispu te existing. Send the copies of the order to the Govt.
of India, Ministry of Labour, New-Delhi for information
and reedful. The reference is accordingly disposed
of

KISHORI RAM, Presiding Officer
4 feeeh, 25 a8, 2012

TR, 683, — 3 frar swfufem, 1947 (1947
1 14} R YR 17 % ST 9, 3T WER LWy ®
vauds 4wz Favers sl o wfedl <9, ey
® faffw siwifrs faag & 309 @R sinte
TRy 97 AT, SIETEE YR (WeW wewm
117/2005 ; T UFINET T &, T 500 TR H 25-1-2012
W e o

(€ Ue-22012/412/2004-318 3R (FTR-11) ]
. T4, w. AifEa e, T Afued
“New Deihi, the 25th January, 2012

5.0. v83.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref No. 117/
2005) of the Central Government Industrial Tribunal-cum-
Labour Court, Asansol as shown in the Annexure, in the
industrial dispiute between the management of M/s. Eastern
Coulfields Limited, and their workmen, which was received
by the Central Government on 25-1-2012,

[No. L-22012/41272004-IR (CM-ID))
D.5.5. SRINIVASARAQ, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
ASANSOL

PRESENT:
SriKishori Ram, Presiding Officer
Reference No. 117 of 2005
PARTIES:

The Agert, Nimcha Colliery of M/s. ECL,,
Bidhanbagh, Burdwan.

Vs,

General Secretary, KMC, Gorai Mansions, G T. Road,
Asansol, Burdwan.

g 1 B B LA ek
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REPRESENTATIVES:
For the Management :  Sri P. K. Goswami, Advocats

For the Union Shri 8. K. Pandey, General Seqy,
(Workman) KMC, Gorai Mansions, Asansol.
INDUSTRY : Coal STATE : West Bengal

Dated 6-1-2012
AWARD

In exercise of powers conferred by clause (d) of sub-
section (1) and sub-section 2(A) of Section 10 of the

Industrial Disputes Act, 1947 (14 of 1947), Govt. of India

through the Ministry of Labour vide its letter No. L-22012/
412/2004-IR (CM-1I) dated 18-8-2005 has been pleased to
iefer the following dispute for adjudication by this Tribunal.

SCHEDULE

“Whether the action of the management of Nimcha
Colliery of M/s. ECL in dismissing Sri Hero Bhuiya
from service we.f. 30-11-2003 is legal and justified ?
If not, to what relief the wotkman is entitled 7

Having received the Order No. L-22012/412/2004-IR
(CM-II) dated 18-8-2005 of the above said reference from
the Gowt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 117 of
2005 was registered on 9-9-2005 and accordingly an order
to that effect was passed to issue notices through the
registered post to the parties concerned directing them to
appear in the court on the date fixed.

In response to the notice issued from this Tribunal
both the parties made their apapearance through Advocate
Sri P. K. Goswarni and Sri S. K. Pandey, General Secretary of
the union. From *H’ has also been filed by the workman, Sri
Hero Bhuiya, showing the amicable settlement of the
Industrial dispute. Hence, no dispute exits any more.
Accordingly, an award needs be passed to that effect.
Hence, it is ordered.

ORPER

Let an “Award” be and same is passed as per above.
Form ‘H' containing terms and conditions do form part of
the Award, Send the copies of the award to the Govt. of
India, Ministry of Labour, New Dethi for information and
needful. The reference is accordingly disposed of.

KISHORI RAM, Presiding Officer
¢ fewett, 25 sAEd, 2012

AN, 684 —simifie faar sifufram, 1947 (1947
& 14) W 17 B S § FEE WER LW ®
et & TG P ot s Feer @ ¥, ey
T fafte sierfrs fraz ¥ 2= wn s

FferToy % ERE, SEAEE ® Y9 (HEH s
07/2010) Tt T wed 8, T R WEHF 25-1-2012
% W €I v |

[ T&-22012/52/2009- 3T AR (FTH-11)
&, T8 m. AtE v, 3 afuad
New Dethi, the 25th January, 2012

S.0. 684.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 07/2010)
ofthe Central Government Industrial Tribunal-cum-Labour
Court, Asansol as shown in the Annexure, in the industrial
dispute between the management of Satgram Project, E.C.
Ltd., and their workman, received by the Central
Government on 25-1-2012.

[No. L-22012/52/2009-IR (CM-IT)}
D.S.S. SRINIVASA RAQ, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
ASANSOL

PRESENT:

Sri Kishori Ram, Presiding Officer.

Reference No. 07 of 2010

PARTIES :

The management of Satgram Project of M/s. ECL.

Vs.
Their Workman

REPRESENTATIVES:
For the management : Sri P. K. Goswami, Advocate

For the union : None
(Workman)

INDUSTRY : Coal STATE : West Bengal

Dated 05-01-12
06-07-10

AWARD

In exercise of powers conferred by clause (d) of sub-
section (1) and sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its letter No. L-22012/
52/2009-IR (CM-11) dated 21-1-2010 has been pleased to
refer the following dispute for adjudication by this Tribunal.

SCHEDULE

“Whether the demand of Colliery Mazdoor Union
for payment of remaining wages for the period of

mir - e vy AR
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suspension of the deceased workman & other service
benefits to his widow is legal and Jjustified ? If not to
what relief the claimant entitled for 7"

Having received the Order No. L-22012/52/2009-IR.
(CM-IT) dated 21-1-10 of the abovesaid reference from the
Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No, 07 of 2010
was registered on 11-2-10 and accordingly an order to that
effect was passed to issue notices through the registered
post {o the parties concerned directing them to appear in
the court on the date fixed and to file their written
statements along with the relevant documents and a list of
witnesses in support of their claims. [n pursuance of the
said order notices by the registered post were sent to the
parties concerned.

Since the predecessor (Late Manoranjan Pattnaik,
the then P.O.) of the Tribunal as per order dated 6-7-10 had
reserved for an award in this case becanse the Union neither
appeared nor filed written statement. So, it was found that
they had no interest to proceed with the case and as such
no dispute exists. Accordingly, it is hereby ordered.

ORDER

Let an “Award” be and the same is passed as no
dispute existing. Send the copies of the order to the Gowt.
of India, Ministry of Labour, New Dethi for information
and needful. The reference is accordingly disposed
of

KISHORI RAM, Presiding Officer
=¥ fxweh, 25 s, 2012

WL, 685~ firam stfuram, 1947 (1947
W1 14) B YN 17 B TR F S99 wEn L, 3
VHUAT % Hag Pt sk s wiw @ Y
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New Delhi, the 25th January, 2012

8.0. 685.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 17/2005)
ofthe Central Government Industrial Tribunal-cum-Labour
Court, Asansol as shown in the Annexuyre, in the industrial
dispute between the management of Lacchipur Colliery, of
M/s. Eastern Coalfields Ltd., and their workman, received
by the Central Government on 25-1-2012.

[No. L-22012/186/2004-IR (CM-ID)]
D.S.S. SRINIVASARAO, Desk Officer

GRARES LEL | ammam ima iy o om

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
ASANSOL

PRESENT:

SriKishori Ram, Presiding Officer

Reference No. 17 of 2005

PARTIES :

The management of Lacchipur Colliery of M/s. ECL.

Vs,
Their Workman

REPRESENTATIVES :
For the management : SriP K. Das, Advocate
For the union : None

(Workman)

INDUSTRY : Coal STATE : West Bengal

Dated 05-01-12
18-11-09

AWARD

In exercise of powers confered by clause (d) of sub-
section (1) and sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Gowt. of India
through the Ministry of Labour vide its letter No. L-2201/
186/2004-IR (CM-IT) dated 30-3-05 has been pleased to refer
the following dispute for adjudication by this Tribunal,

SCHEDULE

*Whether the action of the management of Lacchipur
Colliery of M/s. Eastern Coalficlds Limited in
not providing employment to the dependent of
Late Gantai Khatai, Surface Trammer, UM, No. 057967
is legal and justified ? If not, to what relief the
dependent of the deceased workman is entitled 7

Having received the Order No. 1L.-220 12/186/2004-IR
(CM-II) dated 30-3-05 of the abovesaid reference from the
Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 17 of 2008
was registered on 12-4-05 and accordingly an order to that
cffect was passed to issue notices through the registered
post to the parties concerned directing them to appear in
the court on the date fixed and to file their written
statemenis along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were sent to the
parties concerned.

Since the predecessor (Late Manoranjan Pattnaik,
the then P.O.) of the Tribunal as per order dated 18-11-09
had reserved for an award in this case because the Union

g heade . B FREFEY RN N
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neither appeared nor took any step to file written statement.
So, it was found that they had no interest to proceed with
the case and as such no dispute exists. Accordingly, it is
hereby ordered.

ORDER

Let an “Award” be and the same is passed as no
dispute existing. Send the copies of the order to the Govt.
of India, Ministry of Labour, New Delhi for information
and needful. The reference is accordingly disposed of.

KISHORIRAM, Presiding Officer
7§ fewelt, 25 W, 2012

I, 686, —3heifirn frar sifufram, 1947 (1947
1 14) F YR 17 ® S0 § B39 TER fE R
s % vag il ol s FHER % 9, SEy
7 frffe oiifs frag & =i wwer difs
fuFoy e OEwEa, TEANE ® Y9 (639 'em
16/2006 ) T WerTiera w4 &, T P9 AR 25-1-2012
LAl il o i

(8 TE-22012/246/2002-37¢ 3R (F-11) ]
#. wm. o, sifes m, 3 At

New Delhi, the 25th January, 2012

5.0. 686.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 16/2006)
of the Central Government Industrial Tribunal-cum-Labour
Court, Asansol as shown in the Annexure, in the industrial
dispute between the employers in relation to the
management of ISCOLtd., and their workman, which was
received by the Central Government on 25-1-2012.

[No. L-22012/246/2002-IR (C-I)]
D.S.S. SRINIVASARAQ, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
ASANSOL

PRESENT:
Sri Kishori Ram, Presiding Officer.
Reference No. 16 of 2006
PARTIES:

The management of Ramnagore Colliery of
M/s. HSCO Lid.

Vs.
Their Workman

467 Git201—3e

REPRESENTATIVES:

For the management : None

For the Union . None
(Workman)
INDUSTRY : Coal STATF : West Bengal
Dated 05-0i-12
22-06-10
AWARD

In exercise of powers confered by clause (d) of Sub-
section (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its Letter No. L-22012/
246/2002-IR (CM-II) dated 21-6-2006 has been pleased to
refer the following dispute for adjudication by this Tribunal,

SCHEDULE

“Whether the action of the management of
Ramnagore Colliery of M/s, IISCO Ltd. In not
correcting the date of birth of Shri Fakir Chand is
legal and justified ? If not, to what relief the workman
concerned entitled to 7

Having received the Order of letter No. {.-22012/246/
2002-IR (CM-II) datedi 21-6-2006 of the abovesaid reference
from the Gowt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 16 of 2006
was registered on 11-7-2006 and accorcingly an order to
that effect was passed to issue notices through the
registered post to the parties concerned directit:g them to
appear in the court on the date fixed and to file their written
statements along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were sent to the
parties concerned.

Since the predecessor (Late Manoranjan Pattnaik,
the then P.O.) of the Tribunat as per order dated 12-6-10
had reserved for an award in this case, because none of the
parties responded to the notice or filed written statement.
So, it was found that they had no interest to proceed with
the case and as such no dispute exists. Accordingly. it is
hereby ordered.

ORDER

Let an “Award” be and the same is passed as no
dispute existing, Send the copics of the order to the Govt.
of India, Ministry of Labour, New Delhi for information
and needful. The reference is accordingly disposed.of.

KISHORI RAM, Presiding Officer
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New Delhi, the 25th January, 2012

5.0. 687,—In pursuance of Section 17 of the
industrial Disputes Act, 1947 (14 of 1947), the Central
Govement hereby publishes the award (Ref. No. 90/2006)
ofthe Central Government Indusirial Tribinal-cum-Labour
Court, Asansol as shown in the Annexure, in the industrial
dispute between the management of Kunustoria Colliery
of M/s. ECL, and their workman, which was received by
the Centrai Government on 25-1-2012.

[No. L-22012/149/2006-IR (CM-T)]
D.S.S. SRINIVASARAQ, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
ASANSOL

PRESENT;
SriKishori Ram, Presiding Officer
Reference No. 90 of 2006
PARTIES :

The management of Kunustoria Colliery of
M/s. ECL.

Vs.
Their Workmen
REPRESENTATIVES:
For the Managemeni: SriP K, bas, Advocate

For the Union . None

{Workiman)
INDUSTRY : Coal STATE : West Bengal

Dated 05-01-12
09-06-10

AWARD

In exercise of powers confered by clause (d) of Sub-
section (1) and Sub-section 2(A) of Section 10 of the

) I o s-mqurnwn! LA S
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Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its letter No. L-22012/
149/2006-IR (CM-IT) dated 1-11-06 has been pleased to refer

A

the following dispute for adjudication by this Tribunal.
SCHEDULE

“Whether the action of the management of
Kunustoria Colliery of M/s. ECL in dismissing Shri
Ajoy Singh from services wee.f. 27-12-2003 is legal
and justified ? If not, to what relief is the workman is
entitled 7"

Having received the Order No. L-22012/149/2006-IR
{CM-1I) dated 1-11-06 of the abovesaid reference fromthe
Govt. of India, Ministry of Labou: New Dethi for
adjudication of the dispute, a reference case No. 90 of 2006
was registered on 26-9-07 and accordingly an order to that
effect was passed to issue notices through the registered
post to the parties concerned directing them to appear in
the court on the date fixed and to file their written
statements along with the relevant documents and a iist of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were sent (o the
parties concerned.

Since the predecessor (Late Manoranjan Pattnaik,
the then P.C.) of the Tribunal had reserved for an award in
this case, because the Union neither appeared nor filed
written statement.  So, it was found that they had no interest
to proceed with the case and as such no dispute exists.
Accordingly, it is hereby ordered.

ORDER

Let an “Award” be and the same is passed as no
dispute existing. Send the copies of the order to the Govt,
of India, Ministry of Labour, New Delhi for information
and needful. The reference is accordingly disposed of,

KISHORI RAM, Presiding Officer
¢ feeeht, 25 swad, 2012

LA, 688, 3T forarg. wfufram, 1947 (1947
F1 14) F U 17 B FTE0T § 200 wIR (A, #
YA & Hag Frar ot w1 w2 i, Y
7 e sieifits fag o sy R siaife
FfUFOy AN A, S @ vare (e s
17/2009 ) Y FaRITYTeT htell &, St S TR Y 25-1-2012
I A T o |

(4. Te1-22012/8/2009- 8T8 SR (FHTH-11) ]
3. . . sy wm, 2 afuwd
New Delhi, the 25th January, 2012

S.0. 688.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 17/2009)

LRI ERE
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of the Central Government Industrial Tribunal-cum-! abour
Court, Asansol as shown in the Annexure, in the industrial
dispute between the management of M/s. Eastern Coafields
Limited, and their workman, which was received by the
Central Governmenton 235-1-2012,

[No. L-22012/8/2009-IR (CM-ID)}
D.S.S. SRINIVASA RAO, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERMMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
ASANSOL

PRESENT:
Sri Kishori Ram, Presiding Officer.
Reference No. 17 of 2009
PARTIES:

The management of Dhemomain Group of Mines of
M/s. ECL. '

Vs,
Their Workman
REPRESENTATIVES:
For the Management :  Sri P. K. Goswami, Advocate

For the Union None

(Workman)

INDUSTRY : Coal STATE : West Bengal

Dated 05-01-12
03-12-09

AWARD

In exercise of powers confered by clause (d) of Sub-
section (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its Letter No. L-22012/
8/2009-IR (CM-II) dated 13-4-20:09 has been pleased to refer
the following dispute for adjudication by this Tribunal,

SCHEDULE

“Whether the action of the management of
Dhemomain Group of Mine of M/s. ECL in dismissing
the service of Shri Manik Bouri wef. 22-12-2005is
legal and justified ? To what relief is the workman
concerned entitled for 77

Having rcoived the Order Ne. L-22012/8/2009-1R
(CM-II) dated 13-4-2009 of the abovesaid reference from
the Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 17 of 2009
was registered on 28-4-09 and accordingly an order to that
effect was passed to issue notices through the registered
post to the parties concerned directing them to appear in

-

the court on the date fixed and to fils their written
statements along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered pest were sent to the
parties concerned.

Since the predecessor (Late M noranjan Pattnaik,
the then P.O.) of the Tribunal as per order dated 3-12-09
had reserved for an award in this case because the Union
neither appeared nor filed written statement. So, it was
found that they had no interest fo proceed with the case as
such no dispute exists. Accordingly, it is herehy ordered

ORDER

Let an “Award” be aua the some is passed as no
dispute existing. Send the copies of tae crder to the Govi.
of India, Ministry of Labour, New Delhi for information
and needful. The reference is accordingly disposed of,

KISHOR! RAM, Presiding Officer
7§ oo, 25 A8, 2012

WL, 689, i sfuferm, 1947 (1947
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YR Tt ), I B RER F 25-1-2012 R WS
&30 o |

(¥ TH-22012/133/2007-312 3R (HE-11)]
2. uH, R, AifEm e, 3w v

New Dethi, the 25th January, 2012

S.0. 689.—in pursuance of Secticn 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 54/2007)
of the. Central Government Industrial Tribunal-cum-Labour
Court, Asansol ag shown in the Annexure, in the industrial
dispute between the management of M/s. Eastern Coalficlds
Limited, and their workman, which was received by the
Certral Government on 25-1-2012.

[No. L-22012/133/2007-IR (CM-I)}
D.S.S. SRINIVASA RAO, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
ASANSOL

PRESENT :
Sri Kishori Ram, Presiding Officer
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Reference No. 54 of 2007
PARTIES:

The management of J. K. Nagar (R) Colliery of
M’/s. ECL.

Vis.

Their Workman
REPRESENTATIVES:
For the management : Sri P K. Goswami, Advocate
For the union : None
(Workman)
INDUSTRY : Coal STATE : West Bengal

Dated 0501-12

01-06-10
AWARD

In exercise of powers confered by clause (d) of Sub-
section (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its letter No. L-22012/
133/2007-IR (CM-1I) dated 9-7-07 has been pleased to refer
the following dispute for adjudication by this Tribunal,

SCHEDULE

“Whether the action of the management of M/s. ECL
in terminating the services of Shri Mongla Majhi
w.ef 9-2-2004 is legal and justified ? If not, to what
relief is the workman entitled ?”

Having received the Order No. L-22012/133/2(07-1R
(CM-II) dated 9-7-07 of the abovesaid reference from the
Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 54 of 2007
was registered on 24-7-07 and accordingly an order to that
effect was passed to issue notices through the registered
post to the parties coacerned direciing them to appear in
the court on the date fixed and to file their written
statements along with the relevant - iocuments and a list of
witnesses in support of their clai.is In pursuance of the
said order notices by the regis!. »=3 =+ were sent to the
parties concerned.

Since the predecessor (Laic =i 15 3jan Pattnaik,
the then P.O.) of the Tribunal as per order «is.2:! 1-6-10 had
reserved for-an award in this case, becacsz the Union
neither responded to the notice nor filed writzen statement.
So. it was found that they had no interest to proceed with
the case as such no dispute exists. Accordingly, it is hereby
ordered.

URDPER
Let an “Award” be and th~ same is passed as no
dispute existing. Send the copies of the order to the Govt.

T mqumw W
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of India, Ministry of Labour, New Delhi for information
and needful. The reference is accordingly disposed of.

KISHORI RAM, Presiding Offiger
7 feeett, 25 wAd, 2012

W3, 690 —shifirer fa sfufrm, 1947 (1947
T 14) #Y U 17 & FTRO ¥ 547 TR v 7ham,
* VEwE ® wag Pl o R wiEd € f,
Fgay # fiffe shaifre e & S s shafe
AR AT, AR B T (FE T 11/2008)
= v wEh §, 9 S aR ) 25-1-2012 F v
T

(€ T&-22012/283/2007 -3 3 (Fam-11) ]
Zhuawm, st o, 2w afusrd

New Delhi, the 25th January, 2012

8.0. 690.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 11/
2008) of the Central Government Industrial Tribunal-cum-
Labour Court, Nagpur as shown in the Annexure, in the
industrial dispute between the management of Wesigmn
Coalfields Limited, and their workman, received by the
Central Government on 25-01-2012,

[No. L-22012/283/2007-IR(CM-11}}
D.S.S. SRINIVASA RAQ, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL, NAGPUR

Case No. CGIT/NGP/11/2008
Date: 15-12-2011

Party No. 1 : The Sub Area Manager,
Western Coalfields Limited,
Kamptee Sub Area,
Nagpur

Paity No. 2 Shri Shakir Ali,
5/0 Subedar (Stowing Fitter)
R/o Kamptee Colliery,
Nagpur.

ORDER

This order arises out of the petition filed by the
Management of WCL for dismissal of the reference on the
ground that the same is not maintainable.

2. The case of the management of WCL is that Shri
Shakir Ali, the workman had challenged the age dispute,

B eI R
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which is the subject matter of the present reference before
the Hon’ble High Court of Judicature of Bombay, Nagpur
Bench, Nagpur, in writ petition No. 3894 of 2006 and the
Hon’ble High Court, after considering all the contentions
of the workinan as contended in the said writ petition
dismissed the writ petition and after the dismissal of the

said writ petition on merit, the present proceeding was

initiated by the workman, which is gross abuse of process
of law and the present proceeding is also hit by the
principles of res<judicata and as such, the reference is liable
to be dismissed summarily in the interest of justice.

3. The workman has resisted the application by filing
his say and mentioning therein that the application filed by
the WCL for dismissal of the reference is not maintainable
and the workman in his rejoinder has already replied to the
pleadings of the management of WCL in the written
statement regarding the filing of the writ petition No. 3894
of 2006, before the Hon'ble High Court of Judicature of
Bombay, Nagpur Bench, Nagpur, for correction of date of
birth and disposal of said writ petition on 28-09-2006 in
favour of the management and as such, the present
application again raising the same issue for dismissal of
the reference is not maintainable. It is further mentioned by
the workman that he had filed writ petition No. 3894 of
2006 before the Hon'ble High Court of Judicature of
Bombay, Nagpur Bench, Nagpur for the dispute regarding
non-correction of his date of birth as per the school
certificate and for reinstatement in service with back wages
and consegquential benefits and the said writ petition came
10 be decided on 28-09-2006 by the Hon'ble High Court,
and the Hon'ble High Court dismissed the petition on the
ground that the petition suffers from “delay and latches”
and canmot be entertained at such a belated stage and as
the writ petition has not been dismissed by the Hon’ble
High Court on merit, but only on the ground of delay and
latches, it cannot be said that the subject matter of present
reference had already adjudicated by the Hon’ble High
Court and the reference is to be dismissed and for that the
present proceeding is not hit by the principles of res-
judicata and the workman raised an industrial dispute on
the issue of illegal termination of service, before the RLC
(C) Nagpur and as the issue could not be seftied amicably,
failure report was submitted to the Government of India
on 30-8-2007 and the matter was referred by the Government
to the Tribunal for adjudication and the management of
WCL cannot raise the issue in the middle of the proceeding
and as such, the petition is liable to be rejected.

4. Perused the judgment of the Hon’ble High Court
dated 28-09-2006 in writ petition No. 3894 of 2006. It is
found from order passed by the Hon’ble High Court that
the workman had filed the writ petition for correction of
his date of birth and the Hon’ble Court dismissed the writ
petition ont the ground that, “the petition suffers from delay
and latches and cannot be entertained at such a belated
stage. The same is, therefore, dismissed.”

5. The present reference has been made by the
Central Government with the following schedule “Whether
the action of the management of Western Coalficlds Limited
in denying the correction of date of birth as 21-04-55 in
service excerpts, form ‘B’ register and service book in
respect of Shri Shakir Ali and the action of the premature
superannuating the concerned workman is legal and
justified.” Vide reference No. L-22012/283/2007-IR{CM-II)
dated 03-04-2008. The workman has also made prayer in
his statement of claim for correction of his date of birth and
also for reinstatment in service with continuity and full
back wages.

6. Ttis necessary to mention here that the workman
did not mention a single word about his filing writ petition
Ne. 3894 of 2006 for correction of his date of birth, before
the Hon’ble High Court and about rejection of the same on
32-19.2006. When the management of WCL mentioned
ibsut the same in their written statement, the workman in
uis rejoinder admitted the filing of the writ petition before
the Honble High Court.

It is clear from the pleadings of the parties and the
orders of the Hon"ble High Court in writ petition No. 3894
of 2006, that the Hon’ble High Court considered the delay
ang latches of filing the writ petition and held that the
cause of action in the writ petition arosc way back in the
year 1988. The Hon’ble High Court have also pleased to
mention in the order that, “It is not in dispute that the age
determination committee had taken decision on 23-09-1988
on the representation of the petitioner and declared that
the date of birth of the petitioner is 01-07-1945. The
committee had again reiterated the same decision vide
order dated 21-04-1993. Itis, therefore, evident that the
decision of the commiittee, declaring the date of birth of
the petitioner as 01-07-1945 is dated 23-09-1988 and merely
because the petitioner kept on making representation after
representation, that doesn’t bring the issue within the
concept of reasonable time.”

The workman in the statement of claim has taken the
same plea as mentioned in the writ petition. From the orders
of the Hon'ble High Court, it can be said that the writ
petition was disposed of on merit and the same was
rejected on the ground of delay and latches. It also appears
that the dispute was raised by the workman before the
RLC(C), Nagpur after disposed of the writ petition, as a
result of which, the reference was made by the Government.
It is not known if the workman had mentioned anything
before about the filing and rejection of the writ petition
while raising the industrial dispute before the RLC, as
nothing has been mentioned about the same in the claim
petition or rejoinder. From the facts and circumstances of
the case, it is found that the present reference is hit by the
principles of res-judicata and the same is not maintainable.
Hence, it is ordered :
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ORDER

The application filed by the management is allowed.
The reference is dismissed being not maintainable on the
ground that the same is hit by the principles of res-judicata.

J.P. CHAND, Presiding Officer
7 fawedt, 25 S, 2012
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New Delhi, the 25th January, 2012

8.0, 691.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 04/
2011) of the Central Government Industrial Tribunal-cum-
Labour Court, Guwahati as shown in the Annexure, in the
industrial dispute between the employers in relation to the
management of FCI, and their workmen, which was
regeived by the Central Government on 25-01-2012.

{No.L-<42011/25/88-D. 1 B.D-IVE-IR(C-IN)]
D.S.S. SRINIVASA RAQ, Desk Officer

ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, GUWAHAT]I,
ASSAM

PRESENT :

Justice Shri M.M. Sarkar, Presiding Officer/Link
Officer, CGIT-cum-Labour Court, Guwahati.

Ref. Case No. 04 of 2011

In the matter of an industrial dispute becveen the
Management of Food Corporation of India.

Vis.
Their Workman Sri Ramdeo Rai & 59 otheis
APPEARANCES :
For the Workman None appeared

Forthe Management: Sri PK. Roy, Advocate
Sri 8 K. Chakraborty, Advocate

1 ' [N AN mm.m’rmﬂl & I

TRl
Tonganin LM ol - S mmmu o lh B g LY

Date of Award : 12-01-2012
AWARD

1. The present reference is arising out of the
Government Notification vide Memo No. L-42011/25/88-D-
ILB.D.IV. EIR (C.II); Dated 04-10-1989, in exercise of the
powers conferred by clause (d) of sub-section (1) and sub-
section (2A) of Section 10 of tk.e Industrial Disputes Act,
1947 (14 of 1947), for adjudication of the dispute as described
in the Schedule below ;

SCHEDULE

“Whether the action of the Management of Food
Corporation of India in stopping S/Sri Ramdeo Rai
and 59 others as indicated in ti»e Annexure-A of
Diphu Food Depot from their work and not
regularizing them is justified? If not, to what relief
the workmen concerned are entitled? *

1. Learned Advocate Mr. §. K. Chakrabarty for the
Management is present. None appears on beha!f of the
Workmen Union,

2. Itis revealed from the record that this matt:r was
previously pending before the State Industrial Tribunal,
Guwahati and the said Tribunal passed an order on
19-02-2011 transferzing this Reference to the present CGIT,
Guwahati and after receiving the record an order was passed
by this Court on 04-03-2011 for issue of notice to both the
parties. Accordingly notices were sent to both the parties
and on that occasions notice to the Union found to be
served with the endorsement of their receipt. It is.evident
after the A.D. card received back, non appeared for the
Union, No A.D. card was received back for notice tc the
Management F.C 1. Accordingly fresh notices to both the
parties were again issued on 1st July, 2011 and in response
to that appearance made on behalf of the Management and
though the notice was again served upon the Workman
Union as per endorsement of receipt on A.D. card receive
back, none appeared on behalf of Workmen Union.
Thereafter, at least four dates were passed in this reference.

3. This is the reference of the year 1989 and being
sufficient old, I do not find any reason to continue the
present matter any more since the workmen Union side
showed reluctancy in reference to the present matter though
an Industrial Dispute was raised from the side of the
Workmen Union initially. It is also revealed from the record,
the workmen side Iastly took step on 02-03-1994 when the
matter was pending before the State Industrial Tribunal on
which date the said Tribunal passed an order to keep the
matter in abeyance awaiting order for transfer of the matter
before this Tribunal,

4. So, it is revealed that though Industrial Dispute
was subsisting in the initial stage and till 1994, thereafter
no step has been taken by the Workmen Union even after
repeated notices were issued to the said Workmen Union

C e AL 1 {4 Fe



(9 I-—&F 3(ii)]

AR 1 UIM9T : B 18, 2012/579 29, 1933 1555

followed by service of the same. So at p.esent it is presumed
that no Industrial Dispute is subsisting and for that reason
the present reference is disposed off with an award of ‘no
dispute’. Award may be passed accordingly.

5. Given under my hand and seal of this Court on this
12th day of January, 2012 at Guwahati.
M. M. SARKAR, Presiding Officer
= faeeht, 25 w7, 2012
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New Delhi, the 25th January, 2012

8.0. 692,—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hercby publishes the Award (Ref. No. 84/
2007) of the Central Government Industrial Tribunal-cum-
Labour Court, Asansol as shown in the Annexure, in the
industrial dispute between the management of M/s. ECL,
PO : Methani, and their workman, received by the Central
Government on 25-01-2012.

[No. 1-22012/243/2007-IR(CM-11)]
D.S.S. SRINIVASARAQ, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM- LABOUR COURT,
ASANSOL

PRESENT:
SHRIKISHORI RAM, Presiding Officer/Link Officer.
Reference No. 84 of 2007

PARTIES :

The Management of B.M.P. Group of Collieries of

M/s. ECL.

Vs,
Their Workman

REPRESENTATIVES: ,
Forithe Sri PK. Goswami, Advocate
management
For the Union © None

(Worknan)

INDUSTRY : Coal STATE : West Bengal
Dated the 05-01-12, 23-03-10
AWARD

In exercise of powers conferred by clause (d) of Sub-
section (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its letter No. L-22012/
243/2007-1R (CM-II) dated 25-10-07 has been pleased to
refer the following dispute for adjudication by this Tribunal,

SCHEDULE

*Whether the action of the management of
M/s. ECLin dismissing Shri Anath Dome, U.G Loader,
w.e.f. 05-06-2003 is legal and justified? If not, to what
relief is the workmen entitled?”

Having received the Order No. £-22012/243/2007-
IR(CM-I) dated 25-10-07 of the above said reference from
the Govt. of India, Ministry of Labour, New Dethi for
adiudication of the dispute, a reference case No. 84 0f 2007
was registered on 03-12-07 and accordingly an order (o
that effect was passed to issue notices through the
registered post to the parties concerned directing them to
appear in the court on the date fixed and to file their written
statements along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were sent to the
parties concerned.

Since the predecessor (Late Manoranjan Pattnaik,
the then P.O.) of the Tribunal as per order dated 23-03-10
had reserved for an award in this case because the Union
neither appeared nor took any step. Even written statement
not filed by either party. So, it was found that they had no
interest to proceed with the case and as such no dispute
exists, Accordingly, it is hereby ordered.

ORDER

Let an “Award” be and the same is passed as no
dispute existing. Send the copies of the order to the Govt,
of India, Ministry of Labour, New Delhi for information
and needful. The reference is accordingly disposed of.

KISHORI RAM, Presiding Officer/Link Officer
¢ faeet, 25 SmEd, 2012
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New Delhi, the 25th January, 2012

8.0. 693,—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 160/
2000) of the Central Government Industrial Tribunal-cum-
Labour Court, Nagpur as shown in the Annexure, in the
industrial dispute between the employers in relation to the
management of M/s. WCL, and their workman which was
received by the Central Government on 25-01-2012,

[No. L-22012/258/95-IR(C-ID)]
D. S. S. SRINIVASARAO, Desk Officer

ANNEXURE

BEFORE SHRIJ.P, CHAND, PRESIDING OFFICER,
CGIT-CUM-LABOUR COURT,
NAGPUR

Case No. CGIT/NGP/160/2000
Date : 16-01-2012

PartyNo. 1 : The Sub Area Manager,
WCL Kamptee Open Cast Mine,
PO : Parsconi, Distt. Nagpur

Versus

PartyNo. 2 : Shri Morris William,
S/o. Arohi William, General Mazdoor,
Kamptee Open Cast Mine,
Machhi Pul, Kamptee,
Distt. Nagpur.

AWARD
(Dated : 16th January, 2012)

In exercise of the powers conferred by clause (d) of
sub-section (1) and sub-sectton 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), (“the Act” in
short), the Central Government had referred the industrial
dispute between the employers, in relation to the
management of Kamptee Open Cast Mine of WCL and
their workman Shri Morris William, for adjudication, to the
Central Government Industrial Tribunal, Jabalpur as per
letter No. 1.-22012/258/95-IR (C-II) dated 13-03-96, with the
following schedule :

“Whether the action of the Sub Area Manager
Kamptee Open Cast Mine, WCL Tah. Parseoni, Distt,
Nagpur in dismissing the services of Shri Morris
William, a General Mazdoor on 26-06-1986 is legal
and justified? If not, what relief the workman is
entitled to?”

Subsequently, the reference was transferred to this
Tribunal for disposal in accordance with law.

2. On receipt of the reference, the parties were noticed
to file their respective statement of claim and written

) LRI m\m«ﬂmnqn 1o
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statement and accordingly, the workman Shri Morris
William, (“the workman” in short) filed his statement of
claim and the management of the Kamptee Open Cast
Mine of WCL, (“Party No. 1” in short) filed its written
statement.

The case of the workman as projected in the
statement of claim is that while he was working as a
Mazdoor in Kamptee Open Cast Mines, charge sheet
dated 16-12-1985 was served on him, on the
allegation that on 15-12-1985, he was deputed in the
second shift to work and at about 10,50 PM, he
unauthorisediy entered into the cabin of the operator
of Eadar machine and unauthorisedly operated the
said machine, whereby, injury was caused to another
employee, Ram Shankar Yadav, who later on
succumbed to the injuries and the charge sheet was
submitted under clause 17 of the Standing Orders,
for commission of serious misconduct and without
giving any reasonable opportunity to him to explain
about the vague charges and in breach of the
provisions of natural justice, the enquiry was
concluded and by order dated 26-06-1986, the order
of dismissal from services was passed against him
and the appeal preferred by him against the order
dated 26-06-1986 was not decided and the order of
dismissal is liable to be quashed and set aside, on
the grounds that he was not served with any show
cause notice, after completion of the departmental
enquiry and the departmental enquiry report was
not provided to him even after repeated demands
and the evidence of the witnesses was insufficient
to substantiate the charges and therefore, the
conclusions arrived at by the Enquiry Officer on such
evidence are improper and there was discrimination
in imposing the punishment against him, as the same
pinishment was not impesed against another
employee for similar nature of charge and as he was
a member of an ynion and was fighting against
corruption, he had become an eyesore in the ¢yes of
the management and as such, he was victimized and
the charges were vague and the enquiry officer
without considering the reply submitted by him,
concluded the enquiry and he was not supplied
with the copies of the list of witnesses and
documents and there was breach of the provisions
of natural justice and no fair oppertunity was given
to him to lead evidence in his defence and it is clear
from the evidence on record that the headlight of
the Eader Machine was facing on the conveyer belt
and there was no adequate light in the cabin and
thus it was quite natural that the said accident must
have occurred inadvertently and for that the charges
asalleged should not have levefled against him and
the management was predetermined to oust him from
the employment by way of victimization. The

e T I R
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workman has prayed to quash and set aside the order
dated 26-06-1986 and for his reinstatement in service
with all back wages.

3. Theparty No. 1 in its written statement has pleaded
inter-alia that the workman was served with the charge
sheet dated 16-12-1985, under clauses 17(i), (3), (7), (9). (16)
and (17) of the Standing Orders, on the allegations that on
15-12-1985 at about 10,15 PM (wrongly mentioned as AM
in the written statement) he unauthorisedly enter into the
cabin of Eader Machine (Excavator) and unauthorisedly
operated the machine causing injuries to Ram Shankar
Yadav, by lifting the bucket of the machine and
subsequently Ram Shankar succumbed to the injuries at
Government Medical College Hospital, Nagpur and the
said action of the workman amounted to serious misconduct
and basing on the charge sheet, the domestic enquiry was
conducted and he was dismissed vide letter dated
28-06-1986 and the workman preferred an appeal to the
Chief General Manager, Nagpur Area and the appeal was
dismissed and the said fact was intimated to the workman
vide letter dated 01-11-1986 and the copy of the enquiry
report was handed over to the workman, after completion
of the enquiry and the workman also applied for copy of
the proceedings on 01-10-1994, but as the case came
through conciliation on 20-10-1994, the copy could notbe
supplied to him and the witnesses fully substantiated the
charges in the enquiry and they were cross-examined by
the co-worker of the workman and the enquiry officer
concluded the enquiry ina proper manner and the finding
of the enquiry officer is justified and the punishment
awarded against the workman is according tothe gravity
of the charges and also on merit and the workman had no
business to enter into machine, which was allotted to one
Shri Ajit Francis and Shri Francis was operating the machine
and when he was not in the cabin, the workman
unauthorisedly entered into the cabin and operated the
machine, resuiting the death of Ram Shankar Yadav and
the workman and Shri Ajit Francis were charge sheeted
and proper enquiry was conducted and after receipt of the
the enquiry report of the Enquiry Officer, setvices of both
of them were terminated and as such, there is no force in
the contention that there was discrimination or victimization
against the workman and after issuance of charge sheet,
the enquiry was held and sufficient opportunity was given
to the workman in the enquiry and the workman participated
in the enquiry and the enquiry was conducted ty following
the principles of natural justice and after consideration of
the appeal filed by Shri Ajit Francis, he was allowed tojoin
his duty at Inder Colliery, after imposing punishment, but
as Ajit Francis did not join his duty, his services were
terminated vide office order dated 07-1-1988 and the
charges levelled against the workman were not vague and
the charges were specific and the proceedings of the
enquiry was duly signed by the workman and his co-
worker and the charges were proved in the enquiry against

367 GY2012—33

the workman and the accident did not occur inadvertently
and without operation of the Eider machine, the bucket of
the machine cannot be moved upside or downside or
moved to other direction and as such, it is clear that the
accident did not occur inadvertently, but was caused by
unauthorized operating of the machine by the workman
and there is no merit in the case of the workman and the
workman is not entitled for any relief,

4. As this is a case of dismissal from services of the
workman, after holding a departmental enquiry, the validity
of the departmental enquiry was taken as a preliminary
issue for consideration. The departmental enquiry was
held to be invalid and the enquiry to be vitiated, as per
orders dated 07-07-2009, which was passed by my
predecessor in office.

It is necessary to mention here that on 18-09-2008,
the Party No. 1 filed an application for permission to lead
secondary evidence regarding the validity of the
departmental enquiry, on the ground that the original
documents in regard to departmental enquiry could not
be found, even after due deligent and hectic search and
after hearing the parties, the application was allowed on
11-02-2009, However, on 07-07-2009, order was passed by
my predecessor in office on the pursis filed by the workman
that, “Heard the counsel for the workman. No document or
even secondary evidence is adduced for last four dates.
The enquiry stands as vitiated. It is not valid.
The management is at liberty to prove the charges before
Court.”

5. Inview of the direction dated 07-07-2009, the Party
No. | examined Vijay Kumar Shah, Jagannath B. Sharma
and Baburam Bira Yadav as MWs-1 to 3 respectively. In
rebuttal, the workman examined himself as a witness.
Perused the record including the evidence adduced by the
parties, the available documents of the departmental
enquiry and written argument.

Before making assessment of the evidence adduced
by the Party No. 1 to find out as to whether the charges
levelled against the workman have been proved or not, |
think it necessary to mention about the charges levelled
against the workman in the charge sheet in detail. The
charges levelled against the workman are as follows :

Clause 17 ())(3) : Insubordination or disobedience,
whether alone or conjuction with
another or others; of any lawful or
reasonable orders cf a superiors.

173X7) - Habitual indiscipline or indisciptine.

17(X9) : Causing damage to work in progress or
to property of the employer.

17((16) : Leaving work without permission or

sufficient reasons.
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17617 Any breach of Mines Act, 1952, or any
cther act or of any rules reguiations or
bye-laws there under or of any Standing
Orders or any standing instructions of

the Manager,

6. However, on persuél of the evidence adduced by
Party No. 1, it is found that it has tried to prove that on
15-12-1985 at about 10.15 p.m., the workman entered in to
the cabin of the operator of Eadar (Excavator) Machine
and unauthorizediy operated the machine causing injury
to Ramshankar Yadav, by lifting the machine bucket and
that Ramshankar Yadav later on succnrvbed 10 the injuries.
‘The same allegations were also made against the workman
in ihe charge sheet. For the sake of argument, even if the
allegations made against the workman are taken to be frue,
stilf then, the same do not constituic commission of
misconduct under Clanses 17(1) (3), 17(D{7}. 17(1) (9) and
17(i) (16). There is also niothing in the charge shect as to
which particular provision of the Mines Act, 1952 or any
other Act or of any rules regulations or by-laws there
uider or of any Standing Order any Standing instructions
of the Manager was breachied by the workman,

7. 50 far the evidence adduced by the Party No. 1 is
concerned, MW No. 1, Vijay Kumar has stated that on
13-12-1985 at about 10.30/11 PM., while he was on duty at
sump of Kamptee Coal Kmine, Punit Singh, the Mechanical
Fitier raised shout that there was an accideat and one man
was badly injured, so he rushed to the spot and found
Ramshankar was lying in R K. Office in an injured condition
and Ramshankar was then taken to the hospital in a jeep
and by making inquiry from Baburam Yadav and Jagannath
Sharma, he came to know that the workman, Morris William
unathorizedly operated the Eader Machine, as a result of
which, its bucket swung and hit Ramshankar and
Ramshankar sustained severe injuries and Ajit Francis, the
Cperator of the machine rushed towards the cabin of the
machine and Morris William got down from the machine
and Ramshankar succumbed to the injuries in the same
night at the hospital. In his cross-examination, this witness
has stated that he is unable 1o speak and write in English
and he does not know the contents of the affidavit filed by
him and he did not see the accident personally and he
reached the spot after about half an hour and he did not
see Morris William, when he reached the spot.

It isclear from the evidence of MW-1 that he is not
an eye witness to the incident. According to kim, he was
informed by Baburam Yadav and Jagannath Sharma that
the werkman, Morris William operated the Fader Machine
unauthorizedly and for that the incident took place.
However, Jagannath Sharma and Baburam Yadav, who
havebeen examined as MW-2 and MW-3 respectively, have
not whispered a single word about their informing Vijay
Kumarthat asthe workman operated the Eader Machine
unanthorizedly, the incident took place. Hence the evidence
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of MW-1 can be said to be here-say evidence and the -
same cannot be taken into consideration.

8 MW-2, Jagannath B. Sharma in his examination-in-
chief, which ison affidavit, has stated that on 15-12-1985,
he was working at the sump of Kamptee Open Cast Mine,
in the second shift and he was ordered by the Foreman to
work as Tyndal on Eader Machine, as the belt operation
work was closed on that day and he told Ajit Francis, the
operator of Eader Machine that as the Foreman had ordered
to continue the work, he should turn the Eader Machine
and accordingly Ajit Turned the Eader Machine and
brought the same near them and thereafter, Ajit got down
from the machine and came to him to ask what work was to
bedone and he told Ajit to pull the belt til} the tail end and
when they were talking, they heard a scream and turned
around and saw Ramshankar Yadav to have been trapped
under the bucket fo the Eader Machine and was shouting
for help and trying to get out from under the bucket and
they saw towards the cabin of the Eader Machine, and
found the workman standing next to the machine and Ajit
Francis rushed to the machine and liftzd the bucket by
operating the lever standing outside the cabin and they
took Ramshankar to R.K. Office and from there, he was
sent to the hospital and the accident took place at about
10.30/11 p.m. and he came to know that Ramshankar
succurnbed to the injuries in the same night. In his cross-
examination, MW-2 has stated that he was at a distance of
about 100 meters from the spot of incident and he went to
the spot on hearing about and found Morris William,
Sheetal Prasad and Prabhunath were present and standing
by the side of the Eader Machine. He has also admitted
that he was not present at the time of the incident and he
is unable to say whether Mornis William was responsible
for the incident.

Itis clear from the evidence of the MW-2 that he was
not present at the spot of the incident. There is nothing in
his evidence to show that the workman was responsible
for the incident.

9. MW-3, Baburam Bira Yadav has stated that on
15-12-19835, he was working as a Tyndal at Kamptee Open
Cast Mine and while he was sitting near the belt with some
others, Ajit Francis was standing near them and at that
time, Morrs William entered the cabin of Eader and started
the machine, as a result of which, the boom got lified and
turned and because of that Ramshankar was severely
injured and Ajit Francis went and stopped the machine
and they all took Ramshankar to R.V. Office and from there,
Ramshankarwas taken to the hospital, where he succumbed
to the injuries. In his cross-examination, this witness has
stated that the incident took place in 1985 but he does not
remember the date and month of the incident and the date
of incident, 15-12-1985 as mentioned in his affidavit s
according to the information of the WCL authorities and
the affidavit was prepared as per the instructions of the
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WCL authorities. He has further stated that Francis started
the Eader and the light of the Eader was on and at that
time, he himself, Morris, Francis, Vikiya Foreman, Ramesh
Fitter and others were present at the spot and the incident
occurred near the place, where he himself, Francis, William
and others were present. The evidence of MW-3 is quite
inconsistent and shaky and as such, no reliance can be
placed on the same.

On perusal of the evidence adduced by the Party
No. 1, it is found that there is no conclusive evidence on
record to show that the workman operated the Eader
Machine unauthorizedly and for that the incident took place
and Ramshankar sustained injuries.

10. In his evidence, the workman has denied the
incident.

il. At the time of argument, it was submitted by the
learned advocate for the Party No. 1 that in view of the
pleadings of the workman in his statement of claim, in
paragraph ‘n’ and ‘0’ that at the time of incident, there was
no sufficient light and as such, the accident caused during
the course of employment cannot be said to be negiigent
or otherwise and that the headlight of the Eader Machine
were facing on the conveyer belt and there was no adequate
light in the cabin, it is quite natural that the said accident
must have occurred inadvertently and in view of the
contents of paragraph 3 of his affidavit dated 15-07-1996
that, “There was no light in the cabin of Eader Machine
and as such, if at all during the course of entry into the
said cabin, by mistake the accident had happened due to
coming in contact with the boom, it cannot be said to be
doneby him”, itcan be held that the workman has admitted
of causing the accident, in which Ramshankar Yadav
sustained injuries and subsequently snccumbed to the
injuries and from such admission, it can be held that the
charges have been proved against the workman. However,
I find no force in the said contentions. From the pleadings
mentioned above and the contents of the affidavit as
referred, it cannot be said the workman has admitted to
have committed the accident by unauthorizedly operating
the Eader Machine.

From the materials on record and the evidence
adduced by the Party No. 1, it is found that Party No. 1 has
failed to prove the charges against the workman, Hence,
the dismissal of the workman from services by the Party
No. 1 on 26-06-1986 is illegal and unjustified.

12, Now the question remains for consideration is
regarding the entitlernent of the workman (o the reliefs. As
it is held that the dismissal of the workman from services is
illegal and unjustified, the workman is entitled for re-
instatement in service with continuity and consequential
benefits including promotion. So far the back wages is
concerned; the workman has pleaded and also stated in

his affidavit that he was not gainfully employed from the
date of his dismissal. The evidence of the workman has
not been challenged in the cross-examination. However,
taking into consideration the facts and circumstances of
the case in its entirety, I think that payment of 50% of the
back wages 10 the workman will meet the ends of justice in
this case. Hence, it is ordered :

ORDER

The action of the Sub Area Manager, Kamptee Open
Cast Mine, WCL Tah, Parseoni, Distt. Nagpur in dismissing
the services of Shri Morris William, a General Mazdoor on
26-06-1986 isillegal and unjustified. The order of dismissal
of the workman from services dated 26-06-1986 is set aside.
The workman is entitled for re-instatement in service with
continuity and consequential benefits including promotion.
The workman is entitled for 50% of the back wages. The
Party No. 1 is directed 1o give effect to the award, within
one month from the date of publication of the award in the
Official Gazerte,

1P.CHAND, Presiding Officer
T3 e, 25 w9, 2012
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New Delhi, the 25th January, 2012

8.0, 694.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No, 48/2005)
ofthe Central Government Industria! Tribunal-cu-Labour
Court, Asansol as shown in the Annexure, in the industrigl
dispute between the management of M/s. Eastern Coalfields
Limited, and their workman, received by the Central
Government on 25-1-2012.

MNo. L-22012/328/2004-IR (CM-IT)]
D.S.S. SRINIVASARAQ, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
ASANSOL

PRESENT:
SriKishori Ram, Presiding Officer/Link Officer.
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Reference No. 48 of 2005
PARTIES:
The Agent, Satgram Project of M/s. ECL, Burdwan
Vis.

General Secretary, KMC, Gorai Mansions, G T. Road,
Asansol, Burdwan

REPRESENTATIVES:
For the management : SriP. K. Goswami, Advocate

For the union
(Workman)

INDUSTRY : Coal

:  Rakesh Kumar, General Secy.,
KMC, Gorai Mansions, Asansol

STATE : West Bengal
Dated 06-01-2012
AWARD

In exercise of powers confered by clause (d) of Sub-
section (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its letter No. L-22012/
328/2004-IR (CM-II) dated 20-7-2005 has been pleased to
refer the following dispute for adjudication by this Tribunat,

SCHEDULE

“Whether the action of the management of Satgram
Project in not regularizing Sh. Kanan Bouri as Cap
Lamp Room Clerk is legal and justified ? IT not, to
what relief is the workman entitled to and from which
date 77

Having received the Order No. L-22012/328/2004-IR
{CM-1I) dated 20-7-2005 of the above said reference from
the Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 48 of 2005
was registered on 17-8-2005 and accordingly an order to
that effect was passed to issue notices through the
registered post to the parties concerned directing them to
appear in the court on the date fixed.

In response to the notice issued from this Tribunal
both the parties made their apperance through Advocates
Sri P K. Goswami and Sri Rakesh Kumar, General Secretary
of the union. Form ‘H’ has also been filed by the workman,
Sri Kanan Bouri, showing the amicabie settlement of the
Industrial dispute. Hence, no dispute exists any more,
Accordingly, an award needs be passed to that effect.
Hence, it is ordered.

ORDER

Let an “Award” be and the same is passed as per
above. Form 'H’ containing terms and conditions do form
part of the Award. Send the copies of the award to the
Govt. of India, Ministry of Labour, New Delhi for
information and needful. The reference is accordingly
disposed of.

KISHORI RAM, Presiding Officer
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New Dethi, the 25th January, 2012

5.0. 695.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Ceniral
Government hereby publishes the award (Ref. No. 47/2007)
of the Central Government Industrial Tribunal-cum-Labour
Court, Asansol as shown in the Annexure, in the industrial
dispute between the management of M/s. Eastern Coalfields
Limited, and their workman, received by the Central
Government on 25-1-2012.

{No. L-22012/51/2007-IR (CM-1I)]
D.8.8. SRINIVASA RAQ, Desk Officer

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT

INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,

ASANSOL
PRESENT;
Sri Kishori Ram, Presiding Officer/Link Officer
Reference No. 47 of 2007
PARTIES:

The Agent, Chapuikhas Collicry of M/s, ECL, P.O.-
Kalipahari, Burdwan

Vis.

Their Wokman
REPRESENTATIVES::
For the management : Sn P. K. Goswami, Advocate
For the union : None
(Worlanan)
INDUSTRY : Coal STATE : West Bengal

Dated 08-06-2010

05-01-2012
AWARD

In exercise of powers confered by clause (d) of Sub-
section (1) and Sub-section 2(A) of Section 10 of the

T & 1 41- 1
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Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its letter No. L-22012/
51/2007-IR (CM-II) dated 5-7-07 has been pleased to refer
the following dispute for adjudication by this Tribunal.

SCHEDULE

“Whether the action of the management of
Chapuikhas Colliery of M/s. ECL in dismissing the
services of Shri Chasa Majhi w.e.f. 25-4-2005 is legal
and justified ? If not, to what relief is the workman
entitled 7"

Having received the Order No. L-22012/51/2007-IR
(CM-I1) dated 5-7-07 of the above said reference from the
Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, 2 reference case No. 47 of 2007
was registered on 17-9-2007 and accordingly an order to
that effect was passed to issue notices through the
registered post to the parties concerned directing them to
appear in the court on the date fixed.

In response to the notice issued from this Tribunal
both the parties made their apperance through their
representatives. Form “H’ has been filed by the workman,
Shri Chasa Maghi, showing the amicable settlement of the
Industrial dispute. Hence, no dispute exists any more.
Accordingly, an award needs be passed to that effect.
Hence, it is ordered.

ORDER

Let an “Award” be and the same is passed as per
above. Form ‘H’ containing terms and conditions to form
part of the Award. Send the copies of the award to the
Govt. of India, Ministry of Labour, New Delhi for
information and needful. The reference is accordingly
disposed of.

KISHORI RAM, Presiding Officer
{ fawelt, 25 =, 2012
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New Delhi, the 25th January, 2012

S.0. 696.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central

Government hereby publishes the award (Ref. No. 29/1996)

_of the Central Government Industrial Tribunal-cum-Labour

Court, Kolkata as shown in the Annexure, in the industrial
dispute between the management of M/s. ON.GC., and
their workman, which was received by the Central
Government on 25-1-2012.

[No. L-20040/34/1995-IR (C-I)]
D.8.S. SRINIVASARAO, Desk Officer

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL AT KOLKATA

Reference No. 29 of 1996

PARTIES :

Employers in relation to the management of O.N.GC,

AND

Their Workman
PRESENT:

Mr. Justice Manik Mohan Sarkar, Presiding Officer
APPEARANCES:

On behalf of the Mr. D. K. Ghosh, Ld.

Management Advocate with Mr. R. De,
Ld. Advocate

On behalf of the Mr. A, Bhadury, Trade

Workman Union Representative

State : West Bengal Industry : Petroleum &

Natural Gas
Dated : 17th January, 2012
AWARD

By Order No. L-20040/34/95-IR (Coal-I) dated
i1-10-1996 the Government of India, Ministry of Labour in
exercise of its powers under Section 10(1)(d) and (2A) of
the Industrial Disputes Act, 1947 referred the following
dispute to this Tribunal for adjudication: :

“Whether the demand by Shri Ashok Chand that he
had been illegally removed from the employment by
the management of ONGC, Calcutta we.f. 16-1-19%4
islegal and justified ? If so, to what relief is the said
workman entitled 7

2. In his written statement the workman has claimed
that he was appointed as contingent labour in the Domjur
Drilling Site by the management on 13-1-1986 and
continued to work there till 25-5-1986 and he was getting
the daily wages @ Rs. 19.70. It is further claimed that after
that job, he was transferred by the management to their
Alipore Guest House at Kolkata and deployed there for doing
the job in the guest house as Attendant. Though the wages
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of the workman was at the daily rate basis, ail along he
was being paid with the wages month by month but it was
less than the rate fixed by the Government of West Bengal
for contingent workers. In this way the workman claimed
to have worked from 13-1-1986 to 15-1-1994 without any
interruption of service. At the Alipore Guest House on
being deployed after transfer from Domjur Drilling Site,
this workman was engaged in the work of cooking, serving
food materials to the guests and cleaning of the room of
guest house and also doing the job of Peon. The workman
used to stay in a space in the Company’s quarter at the
Company’s guest house alonghwith others and his job
was for 24 hours under the supervision and control of one
Sk. Ali Mohammad, Senier Cook-cum-Attendant in the
said guest house of the management Company. At Domjur
Drilling Site, the workinan used to receive Rs. 570 per month
though accounted on the basis of the daily wages and
after he came on deployment to the Alipore Guest House,
that amount was reduced by Rs. 70 and the workman made
appealed to a Senior Officer of the O.N.G.C. in Alipore
Guest House during his visit, for regularization of his
employment and the said Senior Officer directed for placing
his file before the Dy. General Manager (P & A), Kolkata,
The Deputy General Manager (P&A) disiiked such
direction and immediately after departure of the said senior
officer, the workman was not allowed to attend the duty in
the guest house during the night and alsc not allowed fo
sign the attendance register and forcibly removed him from
the guest house with the instruction not to come there in
future. On his such illegal termination from service, the
workman was forced to vacate the Company’s quarter
where he used to stay and after terminating his service,
one Sudhir Kumar Panl was brought from Dhakuria
establishment of the Company for doing the job of the
concerned workman, Subsequently, dispute was raised
before the Conciliation Officer and on its failure, the matter
was referred to the Central Government which in return
referred this matter to this Tribunal for decision.

3. In their written statement, management of O.N.GC.
submitted initiaily by challenging the maintainability of
the reference claiming non-existence of employer -
employee relationship in between the workman and the
management O.N.GC. on 16-1-1994. The management has
admitted thatthe workman was working at Domjur in the
months of March to May, 1986 totaling 84 days and has
denied of any deployment of the workman concerned to
do any job in its guest house in Alipore since there was no
scope of deploying the concerned person for attending
the guest house for cooking or serving food materials to
the guest or cleaning the guest house or to do the job of a
Peon and that he was never provided with any space in
the Company’s quarter in the said guest house. The
management side denied the claim of the workman
concerned that he used to put signatures in the attendance
register in the guest house. The management has further
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claimed that since there was no deployment or engagement
of the workman concerned at the Alipore Guest House,
-the question of termination of the workman from service
becomes baseless. Thus the management has claimed that
the workman is not entitled to any relief as prayed for.

4. A rejoinder, as usnal, has been filed by the
workman concerned denying the statement made by the
management in their written statement para-wise.

5. Admittedly the workman concerned was initially
engaged as a contingent labour on daily wages basis at
the Domjur Drilling Site of the management O.N.G.C. fora
temporary period upio the month of May, 1986 and
according to the management, that period of engagement
was for a total period of 84 days. This part being admitted
fact, was not subjected to any dispute from the side of the
workman and according to him, the dispute related to the
subsequent chapter of his working zone as he claimed
that he was transferred by the O.N.G.C. authority to Alipore
Guest House at Kolkata on deployment after completion
of the drilting site work of O.N.G.C. at Domjur. The tug of
war between the O.N.GC. and the present workman started
at this stage when the workman concerned has claimed
after joining Alipore Guest House that he continued to
work there uninterruptedly upto the year 1994 and that he
used to sign on the attendance register and used to get
wages month by month though on daily wage rate basis.
On this issue the management has claimed that the
workman concerned was never transferred or deployed to
the said guest house and it was a fabricated and imaginary
story made by the workman concerned.

6. Mr. Animesh Bhadury, the authorized
representative of the workman submitted that he strongly
relied upon the cross-examination of Shri Prabhat
Sengupta a witness of the management (MW 01) who was
the Deputy Manager (Personnal & Administration) of the
O.N.G.C. But on going through the statement in cross-
examination of the said witness, I do not find any statement
the claim of the workman concerned. This witness has
stated that from the office record he found that the
workman Ashok Chand was deputed at Domijur in the
Chemistry Section and he worked there for 84 days and
denied about his transfer to the guest house at Alipore
from Domjur at any point of time and also denied about
his employment at any point of time there or that he was
paid with any wages from the guest house. This statement
does not support the claim of the workman concerned.

7. The workman himself has deposed here as
WW 01 and in course of his cross-cxamination he has
admitted that no transfer letter was issued in his favour
for his transfer from Dompur Alipore. As alone document
he has produced one certificate issued by a Cook of the
guest house and admitted that besides that he has no
paper to show that he worked in the guest house from
1986 to 1994 nor he had any paper to show that he ever
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stayed in any portion of the quarter of the guest house at
any point of time. Mr. Bhadury referred to the said
document which is Ext. W 02 in this reference and he triesd
to submit that in the said document the granter of the
same has stated that the workman concerned worked in
the Alipore transit accommodation of O.N.G.C. for washing
and cleaning from 1[-8-1986 to 16-1-1994 at
Rs. 500 per month. On going through the said document it
is found that it is in the form of a letter to the D.D. (P&A)
and it referred to a letter from the said authority. But, the
writer of the said letter-cum-certificate, Sk. Ali Mohammad
was never produced by the workman concerned as a
witness to prove the said document or endorse the
genuinity of the same. The referred letter of the D.D.
(P&A) in Ext. W 02 has also not been produced to show
whether such D.D. (P&A) actually in that letter wanted to
ascertain about the employment of the workman
concerned.

8. So, no supporting document is forthcoming to
prove the claim of the workman concerned that he was
ever transferred from Domjur Drilling Site to the Alipore
Guest House at any point of time or that he was employed
or engaged by the management of O.N.G.C. there at any
point of time. The workman concerned was a contingent
labour engaged for temporary period and it is not expected
that such a person may be transferred from one
establishment to another establishment for doing different
nature of job. It is also very much doubtful situation
as to how the authority remaining incharge of the Alipore
Guest House accepted service of the workman concerned
as being on transfer, without any written order to that
effect because accepting the service of the workman
concerned would place an obligation on the part of the
authority of the guest house to pay him wages in lieu of
his service. Besides a written order it is not expected that
anybody will take any financial liability of payment of
wages to the workman concerned and it sounds peculiar
here how the workman concerned claimed to have done
such job and received payment towards his wages. Further,
it is an admitted position from the side of the workman
that he failed to produce anything like attendance register
or pay sheet for his doing job in the guest house to
establish that he was actually working there during that
period. So, unless it is established that he was ever
transferred or employed in the Alipore Guest House at
any point of time, question of his termination on any
particular day, specifically 16-1-1994 as claimed by him,
can never arise. So, it is not clear whether the workman
concerned was at all terminated either on 16-1-1994 or any
other day from the Alipore Guest House and when the
termination has not been proved, the question of
compliance of the provisions of Section 25F of Industrial
Disputes Act, 1947 does not arise.

9. So, since the removal of the workman concerned
by the management of O.N.G.C., Kolkata with effect from

16-1-1994 has not been proved by the workman, Shri Ashok
Chand, the question of illegality and justifiability of the
said order does not arise. So, the workman concerned
is found not be entitled to any relief in the present
reference,

An Award is passed accordingly.
Justice MANIK MOHAN SARKAR, Presiding Officer

Dated, Kolkata,
The 17th January, 2012
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New Delhi, the 25th January, 2012

8.0. 697.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref, No. 244/
1999) of the Central Government Industrial Tribunal-cum-
Labour Court-2, Dhanbad, now as shown in the Annexure
in the industrial dispute between the employers in relation
to the management of M/s. BCCL and their workman, which
was received by the Central Government on 25-1-2012,

[No.L-20012/33/1999-IR (C-1)]
D. 8. 8. SRINIVASA RAQ, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO.2) AT
DHANBAD

PRESENT:
Shri Kishori Ram, Presiding Officer
In the matter of an Industrial .Dispute under Section
10{1){d) of the LD. Act, 1947
Reference No. 244 of 1999
PARTIES:

Emplayers in relation to the management of Gondudih
Colliery of Kusunda Area of M/s. BCCL and their
workman.
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APPEARANCES : 65/2006) T TERITTd FEt €, S H3E WER R 25-1-2012

Onbehalfofthe M. S. K. Verma, the Ld. Adv. AT ;A AT |

Workmen [ TeT-20012/56/2006~3 3R (W-1) ]

On behalf of the : Mr, S. N. Ghosh, the Ld. Adv. Ruavw e, T S

M

anagement New Delhi, the 25th January, 2012

STATE: d QQDUSTRY:Com $.0. 698 —In pursuance of Section 17 of the

Dated, Dhanbad, the 3rd January, 2012 Industrial Disputes Act, 1947 (14 of 1947), the Central

AWARD

The Government of India, Ministry of Labour, in
exercise of the powers conferred on them under
Section 10(1)(d) of the L.D. Act, 1947 has referred the
following dispute to this Tribunal for adjudication vide
their Order No. L-20012/33/99-IR.(C-), dt. 4-6-1999.

SCHEDULE

“Whether the action of the Management of Gondudih
Colliery of M/s. BCCL in dismissing Sti Arjun Bhuiya
from service w.e.f, 5-8-1991 is legally justified. If not,
to what relief is the concerned workman is entitled
to?”’

2. Shri S. N. Ghosh, Ld. Advocate for the
Management appeared but Mr. S. K. Verma, the Ld.
Advocate for the Union/Workman did not appear, nor any
WW produced for the evidence for the workman, despite
three Regd. notices latest dt. 23-11-2010, 29-3-2011 and
2-11-2011 (Second one Show cause),

Perused the case record, I find that Mr. S. K. Verma,
the Ld. Advocate for the Union/Workman has not appeared
to represent the case of the union since 6-7-2006 and the
case has been pending for the evidence of the workman
from 16-3-2005, for which the aforesaid several time Regd.
notices were issued to the name and address of the union
as noted in the Reference Case. The conduct of the union
as well as the workman shows their disinterestedness to
persue or contest the case which is related to an issue of
the dismissal of the workman Arjun Bhuiya of Gondudih
Colliery w.e.f. 5-8-1991 by the BCCL Management.

Under these circumstances, proceeding with the case
for uncertainty is mere wastage of time and energy of the
Tribunal; therefore, the case is closed and accordingly
order is passed, as no dispute award, existing.

KISHORI RAM, Presiding Officer
¢ faeeft, 25 w9, 2012
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Government hereby publishes the award (Ref. No. 65/2006)
of the Central Government Industrial Tribunal-cum-Labour
Court-2, Dhanbad, now as shown in the Annexure in the
industrial dispute between the employers in relation to the
management of M/s. Mines Rescue Station, and their
workman, which was received by the Central Government
on25-1-2012. :

[No. L-20012/36/2006-IR (C-I)]
D. S. S. SRINIVASA RAQ, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO.2) AT
DHANBAD

PRESENT:
Shri KISHORI RAM, Presiding Officer

In the matter of an Industrial Dispute under Section
10(1)(d) of the L.D. Act, 1947

Reference No. 65 of 2006
PARTIES:

Employers in relation to the management of Mines
Rescue Station, Dhansar and their workman

APPEARANCES:

On behalf of the : Mr. R. R Ram, Ld. Advocate

Workoman

On behalf of the : Mr. U. N. Lal, Ld. Advocate

Management

STATE : Jharkhand INDUSTRY : Coal
Delhi, Dhanbad, the 4th January, 2012

AWARD

The Government of India, Ministry of Labour, in
exercise of the powers conferred on them under
Section 10(1)(d) of the 1.D. Act, 1947 has referred the
following dispute to this Tribunal for adjudication vide
their Order No. L-20012/56/2006-IR (C-I), dt. 29-9-2006.

SCHEDULE

“Whether the action of the Management of
M/s. BCCL in not including the Rescue Station
allowance in basic pay for the purpose of calculating
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the earned leave and for the purpose of calculating
the gratuity amount in respect of the workmen
working at Mines Rescue Station, Dhanbad is
justified ? If not, to what relief are the concerned
workmen entitled 7*

2. The case of the workmen (Union) represented in
the written statement is that ail Mining Supervisory
Personnel working as Sr. Overman, Overman, Mining Sardar
in Mines were and are still being paid their Underground
Allowances as per the NCWA-III. But the Captain, Vice
Captain and Brigade Members who were working as

aforesaid Supervisoring Personnel and getting their .

underground allowance in mines, were inducted from the
working mines to their roll of Mines Rescue Station and
were deprived of underground allowance, thereby
considerably reduction in their pay package.

On taking the matter by their association, the Coal
India Ltd. as per its Letter (Office Memorandum dt.
19-1-1989-Ext. W-1 (with objection) decided to pay the
Rescue Station Allowance equivalent to the Underground
allowance even at its enhancement as enhanced in the
Underground allowance from time to time, but the
Management of Mines Rescue Station (M.R.S.) Dhansar,
did not consider the Rescue Station Allowance as the part
of the basic for all purposes in accordance with clause 2.4
of the Implementation Institution No. 3 dt. 5-1-2001 of the
NCWA-VI under clause 4.4.0 related to the Underground
Allowance. It resulted in depriving of their legitimate
payment of leave wages, sick wages and post-retirement
benefits. Though the Management of the Mines Rescue,
Ramgarh (CCL) included the aforesaid Rescue Station
Allowance for payment of gratuity and its payment to
Sri Birendra Kumar, Vice Captain, CCL, Ramgarh Rescue
Station as per the order of the Controlling Authority/the
ALC (C), Hazaribagh in his Appeal No. 05/2004/as also
accordingly upheld by the Appellate Authority/the
RLC (C), Dhanbad under the payment of Gratuity Act,
1977

Further it is alleged by the Union that the payment of
Rescue Station Allowance as contrasted with that of
underground allowance has not been exempted from the
Income-tax etc. For the aforesaid facts, the LD was raised
by the Association before the A.L.C. (C), Dhanbad. The
action of the Management of M/s. BCCL in not including
the Rescue Station Allowance in basic pay for calculating
the earned leave and the gratity concerning the workers
working at Mines Rescue Station, Dhanbad is quite illegal.
They are liable to pay it with retrospective effect since the
date the Mines Station were brought on the roli of the Coal
India Ltd.

3. The Union Representative for the workmen in its
rejoinder with specific denials has pleaded that Rescue
Station Allowance is equivalent to underground alfowance
as per circular/Office Memo No, CTLACS A (i) Rescue Station

3€7 2012 - 2y

Allowance/637 dt. 17-9-1989. They have demanded for
inclusion of calculating Earned Leave/Annual Leave wages
and Gratuity, Post Retiral Benefit Scheme in their Basic Pay
as they have suffered a lot of monetary loss. The Rescue
Station Allowance does not come under the Wages Act,

4. Whereas the contra plead case of the Management
with categorical denials is that the payment of Rescue
Station Allowance to permanent Brigade Members posted
at Mines Rescue Station, Dhansar in respect of
underground allowance, was introduced as per the Office
Memo dt. 19-7-1989 w.e.f. 1-7-1989. The Allowance is not
related or linked with underground work. The Rescue Station
Allowance is not related or linked with underground work,
The Rescue Station Allowance isbeing paid for the specified
work done by the Brigade Members posted in Mines
Rescue Station. It can be taken as a part of pay for the
purpose of payment of Gratuity under the Payment of
Gratuity Act, 1972, or for encashment benefit of due Earned
Leave. Whereas the Underground Allowance is being taken
into account as wages for calculation of payment of gratuity
and E.L. encashment etc. as per provision of NCWA, The
term “wages” under the Payment of Gratuity Act, 1972 means
all emoluments earned by the employee on duty or on leave
as per the terms And conditions of his employment which
are paid or payable to him in cash and includes Dearness
Allowances, but does not include any bonus commission,
house rent allowances, overtime wages and any other
allowances. The Rescue Station Atlowance introduced in
order to have the best person to come to Rescue Station
with the above incentive. So the action of the Management
in not taking the Rescue Station Allowance as basic pay is
Jjust, fair and quite reasonable as per its policy. But the
demand of the Union for it is unjust.

5. The Management in it3 rejoinder has pleaded that
the C.LL. as per aforesaid Memo had decided to pay the
Rescue Station Allowance and also enhanced the ‘Pit’
practice allowance per practice to Executives and other
members. There is no such circular/guidelines issued by
JBCCI. The citation of a single payment of Gratuity case is
unreferrable, as it was not decided by the Hon'ble Apex
Count after proper adjudication. As such the claim as
represented is unjustified.

Finding with Reasonings

6. In this case, WWI Md.Hassim, as Sr. Overman/
Captain for the Union and MWT Bhabon Bandopadhaya,
the Dy. Manager, Personnel. Mines Rescue Station as Addl.
Charge for the Management have been examined. The
averment of WWI Md. Hasgim as Sr. Overman/Captain in
the Mines Rescue Station at Dhansar reveals his admission
that the present schedule (to the Reference) relates to only
Earned Leave and Gratuity and that the Company pays the
Rescue Station Allowance to St. Brigade Members, Captain
and Vice Captain posted at the Rescue Station and fhe
Rescue Station allowance is equivalent to under ground
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allowance as per the office Memo dt. 19-7-1989 (Ext. W-1)
-and it is payable at the same rate whenever there was

rewricinn
m™vision,

Whereas the statement of Bhabani Bandopadhyaya

the Dy. Manager Personnel, Mines Rescue Station as Addl.

Incharge, is that as per NCWA provision the underground

‘allowance which is paid to the workman working as Mining
‘Sardar and others inside the Mines is taken for calculating
their Earned Leave, Annual leave, Sick Leave, contribution
to CM.PF,, post retiral benefits, injury and duty only, in
addition to their basic pay etc. but the Rescue Station
Allowance is paid to the workman working temporarily
posted at the Rescue Station of the Management in addition
to their basic salary, D.A., HR.A. and Attandance Bonus
only, and the Rescue Station Allowance is only the incentive
which is incalculatable for the purpose of the EL, Gratuity
etc.

7. According to Bhabani Bandopadhyaya (MW I),
the Rescue Station Allowance is guite different from the
underground, allowance. The payment of Rescue Station
‘Workers and that of Mining workers are governed by the
JBCCI. The category of Captain and other is different from
that of Mining Sardar and others working in the Mines.
The Rescue Services are governed by the Rescue Rules
which includes the services of the Captain and others as
well as the services of Mining Sirdar and others. But the
Rescue Station Allowance is excluded from calculation of
E.L. and Gratuity as per circular.

8. Mr. R R. Ram, Ld. Advocate for the Union submits
that the Mines Rescue Rules, 19835 are applicable to all the
workmen as per NCWATII wef. 1-1-1983 the Underground
Allowance is included as part of the wages for calculating
the gratuity of an employee, and that as per the office
Memo dt. 19-7-1989, the payment of rescue is equivalent to
the underground allowance is applicable to the executive
and non-executives, captain, vice-captain and Brigade
members, so it should be included in the basic wages for
<calculation of gratuity, EL as well as for income Tax
computation exemption as the ALC (C) and the RLC (C) as
the Controlling Authority and the Appellate Authority
under the Payment of Gratuity Act, 1972 has held in the
caseof SriB. K. Smgh,Bx-employeeofMimemxeSIauon
of M/s. BCCL, Ramgarh Cant. Hazaribagh.

In response to the aforesaid argument, Mr. U. N. Lal,
Ld. Advocate for the Management has contended that the
‘aforesaid Mines Rescue Rules applies to only the workmen
posted at the Rescue State in entire colliery including the
BCCLand they are paid the Rescue Station Allowance
irrespective of their visit or nor visit to the underground,
so it cannot be treated at par with the underground
allowance because as per the NCWA VII Chapter IV under
clause 4.4.0, the underground allowance is treated as wages
for the purpose of calculating EL Gratuity cte., for which
‘the Rescue Station Allowance is not be taken as the basic
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wages as defined w/s 2(s) of Payment of Gratuity Act,
1972,

In view of the aforesaid facts and submissions of
both Ld. Counsels for the parties concerned, I find that the
said provision of the Payment of Gratuity Act, 1972 does
not include any other allowance as the underground
Allowance as the part of the Wages under the NCWA V11,
Chapter IV, clause 4.4.0, The Management ’s Officer Memo
dt. 19-7-1989 (Ext. W1) is just an administrative order for
treating Rescue Station Allowance equivalent to under-
ground Allowance as incentive to the workmen working at
the Mines Rescue Station in view of harmony relationship
between the employer and employee. Both the Allowances
are different under the aforesaid specified law. Any order
of the ALC (C) or the R.L.C. (C) concerned about the
inclusion of the Rescue Station Allowance in Gratuity
payment cannot be binding upon the Tribunal.

In result, it is awarded that the action of the
Management of BCCL in not including the Rescue Station
Allowance in basic pay for calculation of EL and Gratuity
in respect of the workinen working at Mines Rescue Station,
Dhanbad is quite legally justified. The concerned workmen
are not entitled for any relief.

KISHORI RAM, Presiding Officer
¢ freslt, 25 wEd, 2012

3N, 699, — 3l fammg sfufrm, 1947 (1947
FT 14) F UM 17 F AT ¥, 37 wER AL o,
T & WY @ Hag e o 3T wed @ i,
sy A fiffe sheifirr faa o S=ia TR s
iy 7-2, ¥EE B Y= (Hed WEW 11/2005)
v Fe €, S S WER F 25-1-2012 B TR
|

[H T-20012/182/2004- 31 s (&f-1)]
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New Delhi, the 25th January, 2012

S.0. 699.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government liereby publishes the award (Ref. No. 11/2005)
of the Central Government Industrial Tribunal-cam-Labour
Court-2, Dhanbad, as shown in the Annexure in the
industrial dispute between the empioyers in reiation to the
management of M/s. BCCL, and their workman, which was
received by the Central Government on 25-1-2012.

[No. L-20012/182/2004.1R (C-T}]
D. S. 8. SRINIVASA RAQ, Desk Officer
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT
(NO.2) AT DHANBAD

PRESENT:
Shri Kishori Ram, Presiding Officer
T11 the matter of an industrial dispute under Section
10(1)(d) of the LD. Act, 1947
Reference No. 11 of 2005
PARTIES :

Employer in relation to the management of Pootki
Colliery under P. B. Area of M/s B.C.C.L. and their
workman,

APPEARANCES:
On behalf of the M. M. M. Khan,
Worlanan Ld. Advocate
On behalf of the Mr. D.K. Verma,
Employer Ld’ Advocate
State : Jharkhand Industry ; Coal
Dhanbad, the 9th January, 2012
ORDER

The Government of India, Ministry of Labour in
exercise of the powers conferred on them under Section
16(1)d) of the 1.D. Act, 1947 has referred the following
dispuie to this Tribunal for adjudication vide their Order
No. L-20012/182/04-IR (C-) dated 17-12-2004.

SCHEDULE

*“Whether the action of the management of Pootki
Colliery of M/s, BCCL in dismissing Sri Akhtar Alam,
M/Loader from the services of the company vide
order dated 11-7-2001 is fair and justified. If not, to
what reliefis the concerned workman entitled 7

2. The case of the sponsoring union concerned is
that workman Akhtar Alam, on his appointment as Miner/
Loader by the Management joined on 19-7-1986 under
Personal No. 02385698 and was posted at Pootki Colliery
under P.B. Area of M/s BCCL. The workman in course of
his duty on 3-9-1994 had actually sustained an injury, for
whuich he remainred under treatment and 1.0.D. leave tilt
5-6-1994. He was given light duty till 26-3-1997 in view of
his physical status and capability. Meanwhile the Apex
Medical Board constituted for assessing his physical
ability and condition assessed him for criginal job with 7%
ioss of earning capacity which was premotivated and mala
fide =nd against the principle of natural justice as his
condition due 1o the steel plate still installed in his leg was
110t 5o good to perform his duty. After observing it, the
worknan protested it and requested the Management to

367 GIZ012—-35

provide him an alternative job/duty in view of his physical
condition in place of Miner Loader. Even at subsequent
times the Medical Board constituted by the Management
arbitrarily agnotically declared him fit to perform his original
duty. He was compelled to do his duty despite his repeated
requests. The management forced him to remain absent
and accordingly issued a chargesheet as per its letter
dt. 24-2-2001 against him for his absence on 20-2-2001,
though he had replied to it, yet the management again
issued a chargesheet on 11.7-2001 threatening him of his
dismissal from the Company’s service. He again replied to
iton 19-7-2001, giving fuli facts and circumstances. But
without cognizance, the Management arbitrarily and mala
fide failed to provide him an alternative job even on
sympathetic ground. At last, the workman was illegally
dismissed from his service w.e.f, 19-3-2002. The action of
the Management was illegal, unfair, mala fide and against
the principle of natural justice but the claim of the workman
for alternative job was quite genuine.

The Union in its rejoinder specifically denied the
alleged facts of the management as baseless. The workman
never committed any misconduct. Neither the enquiry
conducted fairly and properly nor the dismissal order of
the Management against the workman was legal and
Jjustifted.

3. The contra pleaded case of the Management with
categorical denials is that the Management issued the
workman the chargesheet dt. 20-2-2001 for his unauthorised
absence from duty since 22-9-2000. On finding his reply
unsatisfactory, the management as per its letter
dt. 17-3-2001 appointed Sri C. Pd., Personnel Manager as
the Enquiry Officer to hold the domestic cnquiry according
to the principle of natural justice. After the due enquiry the
Enquiry Officer submitted his Enquiry Report as to the
charges as proved against the workman. The Disciplinary
Authority after giving the second show-cause and ample
opportunity to him and considering his explanation
unsatisfactory dismissed him from the services of the
Company for his proved guilt. So the dismissal of the
workman is legal and justified.

4. The Management in its rejoinder has pleaded
categorically that the workman was medically declared fit
for light duty w.c.f. 8-6-1996. The Apex Medical Board on
his examination declared him medically fit for his original
Job. Consequently with direction of the Management to
the workman to given his duty, he submitted an application
for review of the Apex Medical Board s decision, deliberately
did not join his duty and demanded for an alternative job,

FINDING WITH REASONING

5. Inthis case, Mr. M. H. Khan, the Ld. Advocate for
the Union/Workman as per petition on 7-7-2011 accepted
the domestic Enquiry as fair. On this admission the Tribunal
also held the Enquiry in accordance with the principle of
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ratural justice. Accordingly the relevant documents of the
Domestic Enquiry-the appointment letter of the E.OQ., the
copy of chargesheet. the reply of the workimian to it, enquiry
proceeding, Enquiry Report, Second Show-cause, the
workman’s reply to it, and dismissal order were marked as
Ext. M to M-8 respectively.

Thus, the case direclly' came vp for hearing argument
on merits.

Mr. M. H, Khan, the Ld, Advocate for the Union/
workman subrnits that this is the first case of absentisim, so
he be reinstated in a surface duty, as he had got absent for
sustaining bodily injury on 3-9-1994 in course of his
employment, of which it was informed to the management.
and it was to the knowledge of the management; moreover,
the workman has already suffered alot since 11-7-2601, On
the other hand, Mr. D. K. Verma, the Ld. Counsel for the
Management contends that the worliman, who was a Miner/
Loader, was declared medicaily fit for duty after his
treatment, but refused to attend his duty as per the Enquiry
Report, so his claim for back wages is unjustifiable,

6. On appreciation of (he materials of the domestic
Enquiry and the dismisssal order available on the case, 1
find the facts as under :

iy Workman Akhtar Alam, the Miner Loader was
initially appointed on 29-7-1986, He was charge
sheeted under clause 26.1.1 of the Certified
Standing Order of the Company for
unauthorised absentism from 22-9-2000 after
getting his sick leave entered at the Colliery
Hospital from 3 1st August to 2 1st Sept., 2000,
and after long absence, he presented himself
with a Fitness Certificate of a outsider Doctor
for joining on 16-2-2001 (Ext. M.2).

(ii) He had all along represented in his show cause
reply dt, 24-2-2001 (Ext. M3) as well as in his
statement in the Enquiry Proceeding (Ext. M.4)
that he had got treated from 31-8-2000 1o
21-9-2000 at the Colliery Hospital for swelling
of his leg in which steel rod was set; when he
did not recover, he got treated by Dr. Banetjee,
a Private Doctor, from 22-9-2000 to 15-2-2001,
though he applogically accepted his guilt of
not informing of it to the Management,

(it His past record of last 3 years was poor due to
leg (wound) problem, and after operation, steel
red was fixed due to which he could not
perform his duty from 1598 t0 2000 and he was
medically declared fit by the Medical Board
for his original job, and he joined on 6-1-2000.

{(iv) The representation of the workman as stated
in his reply (Ext. M-7) to the Second Show
Cause dt. 11-7-2001 (Ext. M-6) was that owing
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to the steel rod/plate fixed in his leg, he was
toc unable to perform his duty as Miner/Loader
in the mine, as he had to take the aid of a club
{Jathi staff), for that reason, he had to absent
helpless though a Miner/Loader at cutting of
his half finger was absorbed in a job on the
surface, yet he (workman) was not done, and
the Medical Board repeated, but mala fide kept
him declaring medically fit for it.

7. Prima facie there is no record of aay such
chargesheet earlier in the long service carcer of the
workman, who rendered helpless in performing his original
duty due to his leg problem/wound he had got in course of
his employment but his outright dismissal by the
Disciplinary Authority from his service is quite shockingly
disproportionate to the nature of his reasonable absentism.
Hence it is liable tc be set aside.

Under the circumstances, it is held that the action of
the management of Pootki Colliery of M/s BCCL in
dismissing Sri Akhtar Alam, Miner/Loader from the services
of the Company vide orderdt. 11-7-2001 is quite unfair and
unjustified. The workman is entitled to reinstatement in a
substituied job on the surface but with 50% back wages
and consequential reliefs, as he financially suffered a lot
due to the insensitiveness of the management towards his
real cause of his inability to work as a Miner/Loader. The
Management is directed to implement the Award within a
month from the receipt of its publication in the Gazette of
India.

KISHORIRAM, Presiding Officer
74 foeht, 25 s, 2012

LA, 700, — AT fram sifufiem, 1947 (1947
HT 14) T U 17 F TR0 H, B9 awER G/, H, @
F yEvEd @ vag Friwat o o wilen @ e,
say o e siedfier foea § @2 wen sihife
FfrFtoy s =aTrerd, YR -2 &% Y (WRd wem
46/1997) T TR e &, S BT TR F 25-1-2012
I W K AT |

[} wE-20012/498/1994-31¢ AR (FH-1))
€. wH. e ey wm, 2 afvrh
New Delhi, the 25th January, 2012

S.0. 700.—In pursvance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Governinent hereby publishes the award (Ref. No. 46/1997)
ofthe Central Government Industrial Tribunal-cam-Labour
Court-2, Dhanbad, as shown in the Annexure in the
Industrial Dispute between the employers in relation to the
management of M/s. CCL, and their workmen, which was
received by the Central Government on 25-1-2012.

[No.L-20012/498/1994-IR (C-1}]
D.S. 5. SRINIVASA RAQO, Desk Officer

Lo A—- ey A
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD

PRESENT:
Shri Kishori Ram, Presiding Officer
In the matter of an industrial dispute under Section
10(1)d) of the LD. Act, 1947.
Reference No. 46 of 1997
PARTIES : |

Employer in relation to the managenient of Swang
Colliery of M/s C.C.L. and their workmen.

APPEARANCES:

On behalf of the M. D. Mukheyii,
Workmen Ld. Advocate
On behalf of the Mr.D K. Verma,
Employer Ld. Advocate
State : Jharkhand Industry : Coal
Dhanbad, the 12th January, 2012
ORDER

The Government of India, Ministry of Labour in
exercise of the powers conferred on them under Section
16(1)(d) of the 1.D. Act, 1947 has referred the following
dispute to this Tribunal for adjudicaiion vide their Order
No. L.-20012/498/94-LR. (C-I) dated 12-3-1997.

SCHEDULE

“Whether the ciaim of the union that Shsi Bhola
Ravidas and 111 others (as per list enciosed) have
worked regularly in the underground mines of Swang
Colliery of M/s. C. C. L. and are therefore eligible for
regularisation with retrospective effect is legal and
Justified, If so, to what relief are these workmen
entitled and from which date 77

2. The case of the sponsoring union for the workmen
isthat Shri Bhola Ravidas and 111 other workmen concerned
have been regularly performing the job of permanent and
perennial nature in the underground mines of Swang
Colliery of M/s CCL for the last 8-10 years directly under
the control and supervision of the Management. Their job
included drilling, blasting, isolation stopping, loading coal
into tub and at times packing. They have put in more than
190/240 days attendance in each calender year. All the tools
are supplied by the Management for executior: of the job.
The Management has implemented the Wage Board
Recommendations and N.C.W A. having statutory force.
Their services produce goods for the benefit of the
Management, but the Management pays their wages lesser
than those contrary to the aforesaid statutes in the name

of their alleged intermediaries which is a legal sham
camouflage. Despite several representations to the
Management for their regularisation and due wages, it was
of no effect, lastly the corciliation proceeding in the
Industrial Dispute raised by the Union before the A.L.C.
(C), Hazaribagh on its failure for the adamant and the plea
of the Management that there is no relationship cf employer
and employces between them resulted in reference for
adjudication as the direction of Hon'ble High Court, Patna,
Ranchi Benchin C, W, J. C. No. 3732/95 (R) as it was earlier
rejected by the Ceniral Covernment.

Further case of the union is that neither the alleged
contractor has any licence nor the Management has any
Registration Certificate for engaging the alleged
intermediaries. The action: of the Managemenit is vindictive,
anti labour policy and illegal,

3. Theunion concerned in its rejoinder with specific
denial! has pleaded that the industriat dispute has been
raised after the failure of ameciable settlement. The
Management mala fide unmaintained perfect paper with a
view to camouflage the real issue. A lot of the workmen had
been appointed in Central Coaifields Ltd., in violation of
the alieged constitutional provistons. Track laying is a
continuous job of permanent natwre in a unning mine,

4. Whereas the contra pleading of the Management
full of categorical denials, is ihat no employer employee
relationship ever existed between the management and the
concerned nersons. The Management on verification of
records found none of their names in the Form-B Register,
identity card Register any other record of the Company.
The Union’s representation for recruitment of some
contractor workers with many job seckers through
iniermediaries contractor o comployment of Company
through litigation was challenged by tl.c Managemeni as
it failed to name a contractor or intermediary through when
they had worked. The mine has no stone seamy, rather it has
only the coal seams wherefrom coal is available by drilling
and blasting. The Central Government observed that
contractors are temporarily engaged only on civil contract
Jjobs time to time. Hence Central Government as per its
notification No. L-20012/498/94 LR (C-) dt. 15-11-1995 had
refused to refer the dispute for adjudication but as per
direction of the Hon’ble Higii Court, it was referred to it so
as to give opportunity to establish its case. In 2 Public
Sector Undertaking, each workman is posted in a colliery
after his selection and recruitment on the basis of
appointient letter, is issued identity card and his name is
entered in Form-B Register of the colliery, and he issued
every month the pay-slip to enable to draw his wages from
the Coal Company. No person can be unconstitutionally
engaged contrary to the provisions of employment of
workman. The contract workers are issued employment
cards as identity cards by the contractor duly signed by
the Management/Agent of the colliery so as to allow them
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enter with proper cap lamp into the undergrecund mine. At
times, the management engages a contractor on the civil
Jobs underground mainly for construction of ventilation
and isciation stopping and Line packing subject to
permission of the D.GM.S. under the Coal Mines Regulation
1957 for the area as planned by the Management for
extracting coal from it. The engagement of a contractor for
such civil construction workers carried on one time purely
on temporary basis has not been prohibited by any
Notification w/s 10 of the Contract iabour regulation and
Abolition Act 1970. The construction of isolation stopping
or a ventilator stopping can be carried on by engaging two
mansons with five to six labours only within two days, but

-engagement of 112 workmen for aforesaid civil jobs in the
mine is absurd.

5. The Management in its rejoinder full of categorical
denials has pleaded that it is an absurdity to imagine of Sri
Bhola Ravidas and 111 others working in the colliery for 8
to 10 years without any record of emplovment on aforesaid
non-existent and imaginary jobs. The jobs of brick lining
and its proper plastering to prevent leakage of air are given
to the contractors expert in civil works but no ordinary
workmen can work the job of isolation stopping. Line
packing is done by department werkers in course of repair
and maintenance of tram lines, though in case of opening
of a new area in a colliery, a contractor is occasionally
deployed to complete it. The alleged working of these
persons by attendance for 190-240 days under the direct
control and sepervision of the management is false,
baseless and imaginary. The workmen of the Company and
the contractor workers perform their respective workers
under the suspervision of the overman and Mining Sardar
of the Company, and the contractor, his Munshis or
Supervising staff of the contractor concerned respectively
for their respective safety, for which the principal employer
is responsible, providing safe working place is different
from supervising of the work. The contractors have got
their licence under the provisions of Contract Labour
(Regulation and Abolition) Act and the Management has
also gol the registration certificate. Thus these concerned
persons are not entitled to any reliefs.

FINDING WITH REASONING

6. In this case, WWI Bhola Rabidas, one of the
concerned workmen as their representative in behalf the
Union concerned, and MWI Ram Ugra Singh, the
Sr. Manager, Mining, Swang Coitliery, for the Management
have been examined.

7. According to WW1 Bhola Rabidas, they are still
working as underground workmen since their engagement
by the Management in 1988, though the Management did
not issue any letter of their appointment. After noting their
attendance before the Attendance Clerk and collecting cap
lamps and other implemenis for work, L.aey are allowed to
enter the mines, where they used ‘o perform hand drilling,

loading of coal and khainger cutting, blasting, roof packing,
looding of coal and stone and lime packing under the
suspervision of the Mining Sirdar, Manager etc. and they
put their attendance for more than 240 days in each year.
But admittedly, they have not submitted any papers of
their 1.D. Cards and Pay Slip etc. except photo copies of
some papers as Ext. 1 series bearing the names of
contractors Anil Kumnar and others. Though they have the
originals of these papers, yet they have not filed it.

8. On the other hand, the overment of MWI Bam
Ugra Singh, the Senior Manager of Mining, Swang Coliiety
is that these works drilling, blasting, Seam, dressing of
roof, Khaja cutting, Loading of coal into tubs come under
the Mining Operation, and are performed by the
Departmental workers. They (the workers) have never
worked nor been employed through intermediaries in the
said colliery, as they (the management) have alreading
guidlines for recruitment of workmen, The names of the
workers working in the mines and the name of any worker
going inside the mines for work are maintained and emtered
inthe Form-B and Form ‘C” Regisiers, but the letter is kept
only for three years as per the Mines Rules, so the Form °C’
Register of the year 1993 till now can not be produced. The
records of destruction and availability of the Registers
maintained by the Management can be produced, if called
for by the Tribunal.

9. Insupport of the Union’s claim, Mr. K. Mukherjee,
Ld. Advocate-cum-Secretary of the Union concerned, by
filing the photo copies of four rulings and on award (to be
cited in brackets) has emphatically submitted :

(i) That ‘the presence of intermediate contractors
with when alone the workers have immediate
or direct relationship ex-contract is of
consequence when, on lifling the veil or looking
at the conspectus of factors governing
employments disern the naked truth, though
draped on different perfect paper arrangement,
that the real employer is the Management, not
the immediate contractor. The Court must be
astute to avoid the mischief and the purposg
of the law and not be misled by the maya of
legal appearance (1978 SCW (15) 112 (CB)
Hussan Bhai Vs. Alaat Factory, though Union).

() That ‘the engagement and employmeni of
labourers through a contractor is a mere
comouflage and a smoke screen is a question
of fact to be established by the contract
labourers on the basis of requisite materials
undecidable by the writ jurisdiction on basis
of affidavits, at what point of time a direct link
established between the contact labourers and
the principal employer eliminating the
contractor from the scene, is a matier 10 be
established on material produced before the

e M'WTWHI ¥ Y 8 T -»umwuwuw-miwammumyuuwmi..';‘ T s R
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Court’s {1994 LLR 634 (CB), R K. Panda and
Others Vs. Steel Authority of India and
Others];

(i) In relation to contract labour (Regulation and
Abolition} Act, 1970, Sec. 10 Retrenchment that
*When ther appellant had claimed workmen to
be contract workers the nature of employment
had necessarily to be decided.” {2002 (2)LLN
368 (PB), Indian Farmer Fertilizer Corp. Ltd.,
Vs, Industrial Tribunal, All and Ors-Para 5],
and

(iv) That ‘though working of reference showing
that dispute as to regularisation of service of
coniractual workers and pleading however
showing that case issue before the Tribunal
was with regard to status of workers as
employees of Principal employer, award of
Tribunal holding workers to be employees «f
principal employer and granting relief «f
regularisation was not outside to jurisdictizn
[2008 AIR SCW 3996 (DB), GM., ON.G1{.,
Shikhar Vs. O.N.GC. Contractual Workers
Union—(C) (Para 16, 18].

10. Further plea of Mr. Mukherjee, Ld. Advoc:ate-
cum-Union Secretary is that the case of similar nature was
decided by an Award in Ref, No. 58/92 by C.GLT. No. 1,
Dhanbad, which remained upheld by the Hon’ble Supeme
Court {Constitutional Bench) reported in (2001) LLR. 951;
that the plea of the management about never engagen-ent
of the persons by it in face of non-production of the Form
C Register related to their attendance from 1990 till date as
called for as per the petitions dt. 6-10-98 and 26-7-2C)1 is
unsustainable, rather the Ext. 1 series (the photo-copizs of
their engagement) corroborate their case as the work:man
of the management, so it is alleged their entitleme:nt to
regutarisation. In response to the aforesaid arguments of
Mr. Mukherjee, Ld. Advocate, Mr. D. K. Verma Ld. Aclv. for
Mag. contends that Bhola Ravidas (WWI) has proved their
alleged engagement as aforesaid Ext. 1 series through
contractor Anil Kumar and Others, but the original peapers
thereof are lying with them (workers), and he did not prove
any authority of the Management issued any of them to
work. He submits that in the Uma Devi (3) Case 20.6 SCC
( L and §) 753, Secretary, State of Karnataka anc¢ Others
{Larger Bench of 5 Hon'ble Supreme Court Judges), it has
been held regularisation, contractual, casual, or adhoc
employees’ appointed/recruited dehors the constitutional
scheme of public employment is not permissibley.

11. The present reference needs the conzideration
of the solitary point :

Whether the status of these persons are the
cmployees of the Management, and are they ciigible for
regularisation as claimed.

On the consideration of the materials oral and
documentary as adduced in behalf of both the parties, |
find the following facts :

{) Theoral evidence of WWI Bhola Ravidas, one
of the alleged workmen, is that they have been
working as the underground workers since their
engagement by the management in 1988 (as
contracted with the Union’s pleading-working
for 8-10 years) as drilling to lime packing under
the supervision of the Mining Sardar, Manager
others by putting their attendance for more
than 240 days in each year, after collecting cap
famps and other implements for work.

(iiy The claim of the union is based on the Ext. W1
Series which are the six sheets) each having
the photocopies of 4 to 6 Requisitions of
contractors Raju Pd. and others including Ani]
Kumar for the issuance of 3 to 6 cap lamps and
for the work as of 4 to 6 and once for 8 person
for 2 to 4 daysin the year 1993, 1994, 1995 and
1997, Ext. W1/1-4 (except requisition dt. 13.5-
1997 related for four heads person) refer 1o the
requisition for the issuance of Cap Lamps
whereas rest Ext. W relates to the Contractors
requisitions for said number of persons.

(i) The rest Ext. W 1/2, 1/4 (Last Requisition dt.
13-5-1997) and 1/5 refer to total 48 persons’
names out of onty 25 vaguely named persons
(1) Rameshwar, (2) B. Yadav (3) Hira (4) Gopal
{5) Dhaneshwar of six titles (6) Mahesh Kumar
(7) Vijay (8) Ashok (9) Narayan (10)
Ramchandra and (11) Kameshwar each of
Hon’ble or triple six similar names, and rest
persons, namely (12) Hem Lal (13) Mukesh (14)
Jawahar (15) Raiu (16) Rajdeo (17) Dahana (18)
Dinesh Manjhi (19) Naresh Rawand (20) Jugal
(21) Bola (Perhaps Bhola Ravidas) (22) Ramdeo
(23) Rajendra {24) Ramesh and (25) Sukara
under their own Serial No.s 35, 102, 30, 20, 31,
106, 13, 37, 1, 36,40, 45 and 29 respectively out
of the Scheduled List of total 112 workmen.

(iv) There is no proof on the part of the Union fo
show any continued service of any of aforesaid
25 persons through any of the contractors
concerned for 240 days in any of the year 1993,
1994, 1995 and 1997 under the Management.

So the Union has utterly failed to prove at what point
of time a direct link was established between the aforesaid
alleged 25 contract labourers and the Principle employer
by eliminating the contractor from the scene as held in
case of R. K. Pandey (Supra). Therefore, in the present case
under adjudication the status of these persons are not as
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the employees of the management, so they are not eligible
for regularisation as claimed. It is quite baseless, hence
meritless,

In result, it is accordingly held and awarded that the
claim of the Union that Shri Bhola Ravidas and 111 workers
(as ‘per the list enclosed) have worked rcgularly in the
underground mines of Swang Colliery of M/s.CCL and are
therefore eligible for regularisation with retrospective effect
is quite illegal and unjustified. These workmen are not
entitled to any relief whatsoever.

KISHORI RAM, Presiding Officer
¢ fiwell, 31 SHaE, 2012

]3I, 701, —vmbw Fud dw @iz wwE 1 2 ok
Het e, ge (Wer VR 87 # % gem uwdi/esd
R w4767 ® Haln) (TR whren @ w9 d
wafbm) 3 v whrsy fafy ok et soEy sifufm,
1952 (1952 %1 19) (Tagava sfufras & w1 o wxiéa)
FUR 17 ¥ I 9N (1) B G (%) F S g I
forg s far & 4

2. 3 EfE S TR # forem , ofvem w1 g
% way 9 350 Whrem & wigw 4y fraw = sifufes
%t urg 6 # fafaiie framt @t gemn o =iy @ fng ey
oA T ¥ ok wER T sfufrom s sfant
wfesg Fafr er, 1952 (wgewa IR & w9 F Faftm)
F i w59 w9 & fE o= gfrem A sdufal @
oy § f I aeht s afasa fafy wgfrus w O @
E

3. o e ga SfufEm @t ui 17 =1 59w (1)
F WUL (F) TN &Y VAl 1 WA HE gU R wdEy
Ta-w7a W fafife vl @ swds, ¥ weER s
yferser it St AT T 1.4.1996 € 399 AR B
qeit susiul F wo @ BT vEH wo d

(€ T¥-35015/10/201 1 -TH TE-I1 ]
Y WIEETE, SR afds

New Delhi, the 31st January, 2012

S.0. T01.—Whereas M/s Maihar Cement Unit No. 2
and Maihar Cement, Satna [under Code No. MP/8524 and
MP/4767 in Madhya Pradesh Region] (hercinafter referred
to as the establishment) has applied for exemption under
clause (a) of sub-section (1) of Section 17 of the Employees’
Provident Funds and Miscellaneous Provisions Act, 1952
(19 of 1952) (hereinafter referred to as the Act).

2. And whereas in the opinion of the Central
Government, the rules of the provident fund of the said
establishment with respect to the rates of contribution are

"MWMQTWHI Ly 7 IO ‘mnlm‘muymmmum.\mmm SR R

not less favourable to employees therein than those
specified in Section 6 of the said Act and the employees
are also in enjoyment of other provident fund benefits
provided under the said Act or under the Employees’
Provident Funds Scheme, 1952 (hereinafier referred to as
the Scheme) in relation to the employees in any other
establishment of similar character.

3. Now, therefore, in exercise of the powers conferred
bv clause (a) of sub-section (1) of Section 17 of the said
Act and subject to the conditions specified in this regard
from time to time, the Central Government, herchy exempts
the said establishment from the operation of all the
provisions of the said Scheme with effect from 1-4-1996
uatil further notification.

[No. §-35015/10/2011-88-11]
NARESHJAISWAL, Under Secy.

¥ feweht, 1 W, 2012

LI, 702 —F¥ = To it stfufram, 1948 (1948
F 34) B UN-1 F 3T U (3) TN TZT A ®
WY T Y, B WK WG | M, 2012 R W
iR & ®9 ¥ frag w2, a9 efufem €
SAETT-4 (44 7 45 R = Frara < st @A B g )
HeR-5 3R 6 (UR-76 W39 4N (1) R 9W-77, 78,
79 3l 81 % foare = ord €1 vy w W g ) W ey
ary wia W & freafafea &9 § waw i, sl .

" iy Wi T A Tt foet @ wear e §
aee " T A S Wd el Ay

(4 T9-38013/04/2012-TH U8-] ]
=ty gUETE, A9t |iew

New Dethi, the 1st February, 2012

3.0. T02,—In exercise of the powers conferred by
sub-sc ction (3) of Sectior: 1 of the Employees’ State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 1st March, 2012, as the date on which
the provisions of Chapter I'V (except Sections 44 and 45
which have already been brought into force) and Chapter-
Vand VI (except sub-section (1) of Section 76 and Sections
77, 78, 7% and 81 which have already been brought into
force) of the said Act shall come into force in the following
areas in th: State of Andhra Pradesh namely .—

“All the areas falling within the limits of revenue
villages of Moinabad, Kanakamamidi, Yenkapally,
Chik.r, Himayatnagar of Moinabad Mandal in Ranga
Reddy district of Andhra Pradesh.”

[No. S-38013/04/2012-88-1]
MARESH JAISWAL, Under Secy.
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[€ ©9-38013/06/2012- T8 TaL1 ]
T I, S G

New Delhi, the Ist February, 2012

8.0. 793.—In exercise of the powers conferred by
sub-section (3) of Section 1 of the Employees’ State
insurance Act, 1948 (34 of 1948) the Central Government
hereby appeints the 1st March, 2012 as the date on which
the provicions of Chapter IV (except Sections 44 and 45

wlich have already been brought into force) and Chapter-
V and VI (except sub-section (1) of Section 76 and Sections
77, 78. 79 and 81 which have already been brought intp
for ce) of the said Act shall come into force in the following
areas in the State of West Bengal namely ;—

8! Name of Mcuza No./ Nameof Name of
Ne. Revenue Revenue  Gmm district
AreaMouza  Number Panchayat/
Municipality
1 Ningha J.1.No.28 Janmria Burdwan
Municipality
2. Chanda J.L. No.29 Jammria Burdwan
Municipality
3. Mithapur  J. L. No.32 Jamuria Burdwan
Municipality
4. Balanpur L. No.36 Jamuria Burdwan
Municipality
5. Mondalpur J.L. No.37 Jamuria Burdwan
Municipality
5 Tkrah J.L. No.38 Jamuria Burdwan
Municipality
7 Hijalgara L L. No.40 Jamuria Burdwan
Panchayat
Samity
8. Topsi J.L. No.53 Jamuria Burdwan
Panchayat
Samity
9. Dhasna Burdwan

J.L. No. 50 Bhadurpur
Grarn

Panchayat

[No. 5-38013/06/2012-55-1]
NARESH JAISWAL, Under Secy,
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[d T@-38013/05/2012-T8 TH-1]

YT WA, SR g

New Delhi, the 1st February, 2012

$.0. 704.—In exercise of the powers conferred by
sub-section (3) of Section 1 of the Employees® State

Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 1st March, 2012 as the date on which
the provisions of Chapter IV (except Sections 44 and 45
which have already been brought into force) and Chapter-
V and VI (except sub-section (1) of Section 76 and Sections
77,78, 79 and 81 which have already been brought into
force) of the said Act shall come into force in the following
areas in the State of West Bengal namely :

SL. Nameof Mouza No./ Name of ‘ Namg of
No. Revenue Revenue Gmm district
Area/Mouza Number Panchayat/
Municipality
1. Atala J.L.No.58 KhanunGram Birbhum
Panchayat
2. Chandipur J.L.No.62 Sahapur Gram Birbhum
Panchayat
3 Vitina 31 L.No.19 KharbonaGram Bisthumm
Panchayat
4 Chakair I.L.No.15 KusumbaGram Bitbimm
Panchayat
5. Nalhati J.L. No.53 Nalhati Birbhum
Municipality

[No. S-38013/05/2012-55-1]
NARESH JAISWAL, Under Secy.
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