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TR WO & WA (T WATeE Y viga ) g wnt fen g witafie amewr ol arfag=ETe
Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)

it wre foramaa aay Yy waeE
(et 3 ufyrarer fawr)
¢ e, 31 SEd, 2012
L, 3. 70514 WEHR QKGN & Wiwa dfe,
1973 (1974 1 AMUFTAR E. 2) Fi 97 24 H 394
(2) R e e T T e T e e o
mﬁ,m'mﬁﬁmwmmmm'ﬁﬁ
e B I o Al s TR feeett fere gferm v
(tirromg) gro Weanfem fepu e ¥, Toe e foed sl
arEE T aff €, § s T S EEeE S
& fer Freii aael B BT B Ak S # w1

§ frpra w00 & - : ‘ .
1. 4t 7w AR o=
2. gt T Ed
[H. 202/5/201 1 -TErE-11]
T 99, e |fes
452 GI/12012

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES
" AND PENSIONS

(Department of Personnel and Training)
New Delhi, the 31st January. 2012

S.0. 705.—In exercise of the powers conferred by
sub-section (2) of Section 24 of the Code of Criminal
Procedure, 1973 (Act No. 2 of 1974), the Central
Government hereby appoints following Advocates in
Central Bureau of Investigation as Public Prosecutor for
conducting the prosecution of cases in the State of
Jharkhand instituted by the Delhi Special Police
Establishment (CBI) in trial courts and appeals, revisions
or other matters arising out of these cases in revigional or
appellate Courts, established by law "—

I. Shri Mukesh Kumar Sinha
2. Ms. Sarwat Jafri
[No. 202/52011-AVD-[I]
RANV JAIN. Under Scev.

(1575)
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T feeht, 31 S, 2012

T, 3, 706, —HET TFHR TSR 5T A vy,
1973 (1974 %1 aifufram . 2) =Y ury 24 #% 39-wm
(2) BT 9=H wiFl w1 Fam F gr wWew et
wen Syttt Qe = Fafr gy <enfod o ardielr < rreri
ﬁ‘ﬁwﬁmmmﬁfﬁwmm
T (Wtes) sR weefm fen o ¥ oy
T syl +iew o wfiwfeom 2, ¥ stfidies ame
F Hae 4 & fa fre gatel | S @
i afvges & w0 o frge e @ -

1. gitoet S, fden

2. gt . ufA.

3. st w. . frene

(€. 202/5/2011-w&ErE-11]

sfia 37, R wigw

New Delhi, the 31st January, 2012

3.0. 706.—In exercise of the powers conferred by
sub-section (2) of Section 24 of the Code of Criminal
Procedure, 1973 (Act No. 2 of 1974), the Central
Government hereby appoints following Advocates in
Central Bureau of Investigation as Public Prosecutor for
conducting the prosecution of cases in the State of
Karnataka instituted by the Delhi Special Police
Establishment (CBI) in trial courts and appeals, revisions
or other matters arising out of these cases in revisional or
appellate Courts, established by law :--

1. Smt. G Nirmala
2. Shri B. Anne Gowda
3. Shri 8. S. Shivalli
[No.202/5/2011-AVD-11]

RAJIVJAIN, Under Secy.
% feeeht, 2 wEad, 2012

. A 707.—FE TR RGN feoet favty
gfers e sfufra, 1946 (1946 @ sifufm 9 25)
FI U 3 50 59 VR @1 wahT S0 5T B WeR
frefefea srooel W& sroodi w1 Sl @7 feoeht Fae
e T # g STEYT w0 3 Sfeafea w f -
() foreht sivem (fafrm) fas=®, 2010 (2010 T3
statm g 42) & sk gvera sy |

(@) ITF TR/ & wag oy, geeey qor

TSI TN IR HoHTEH B SFH § FRY T ayReyas
o 3% aeA | 3 ToTel

[ §. 228/68/2011-w&lE)-11]

T 9, 7a wfEe

New Delhi, the 2nd February, 2012

8.0. 707.—1In exercise of the powers conferred by
Section 3 of the Delhi Special Police Establishment Act,
1946 (Act No. 25 of 1946), the Central Government hereby
specifies the following offences which are to be
investigated by the Delhi Special Police Establishment
namely:—

(a) Offences punishable under the Foreign
Contribution ( Regulation) Act, 2010 (Act
No. 42 of 2010) and

(b) Attempt, abetment and conspiracy in relation
to or in connection with the offences
mentioned above and any other offence or
offences committed in the course of the same
transaction or arising out of the same facts.

{F. No.228/68/2011-AVD-11]
RAHV JAIN, Under Secy.

75 e, 7 wad, 2012

T, 3,708, 5T TR Tasgm faeett forghe e
Toro SfatEm, 1946 (1946 %1 afufam |, 25) =1 v
6 % T WfSd uRT 5 W I9-91 (1) g YT S
WW@WWWW,‘E(W)
faam, Ta agam, wewm @ REE 3-11-2011 =
S . 1650~ TE. gRr W Hewla @ e fafire,
TF UESFF &7 ITH 5 SaEmEiin e 3 3 iy
it fafi, * enformin arew’, 7, S wie, Fremm- 17
B FAfsT T 9 ) Fer w7 F st w9 @ w2
% W § vRd g g, 1860 (1860 H sfufEmE G
45) T |0 406, 420, 380 3 120- B anf T
RyA-Sad 'R H o o W 982011 e
26-3-2011 a1 IRFT el & WEY § W IWY Gag
YATE, §OTU deT 9ed a9 59 Semaen ¥ R o
¢ s/l a1 3w | Sgaw et e sy,
ST il ST FH F Wy A fooed faviw gt
F T B AR 3 AR 1 faraw Wt ofem
AN T & G99 § HwLt 2 |

[t |, 228/75/2011~TEE-11 ]
TS 34, 3R afay

New Dethi, the 7th February, 2012

8.0. 708.—In exercise of the powers conferred by
sub-section (1) of Section 5 read with Section 6 of the
Delhi Special Police Establishment Act, 1946 (Act No. 25
of 1946), the Central Government with the consent of the
State Government of West Bengal, Home (Political)
Department, Secret Section, Kolkata vide Notification No.
1650-P.S. dated 03-11-2011, hereby extends the powers and
Jurisdiction of the members of the Delhi Special Police
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Establishment to the whole of the State of West Bengal
for Inquiry/investigation of Crime No. 98/2011 dated
26-03-2011 under Sections 406, 420, 380 and 120-B of the
Indian Penal Code. 1860 (Act No.45 of 1860) registered at
Police Station Shakespearc Sarani relating to alleged
unauthorized removal of Canadian Yellow Peas by M/s.
Primex Limited, Azimgang House', 7, Camac Street, Kolkata-
17 from the Warehousing godown of PEC Limited, a public
sector undertaking and attempt, abetment and conspiracy
in relation to or in connection with the above mentioned
offence and any other offence/offences committed in the
course of the same transaction or arising out of the same
facts.

EES N oW ] ]

RAJIV JAIN, Under Secy.

faw "™
( Treve fawr)
(ST IIT V[Eh & AT T WD )
faweraed, 31 e, 2012
H. 01/2012-€ e (TRA.)
& 3, 709, W ek afufem, 1962 #1 ¥
152 & @e (37) & dea 9Ha R, faa T, T
Feyerm, 78 fewelt @ Fetiah 1-7- 1994 3 STt €. 33/94
I (AL ® 7Ed AvEwned F uRd vfEd H
i R FU H, el Teg afrerg 5 | faegT
foer, orerenmell eeps, TGRS A W 100% Frliorga 4fTe
Teqfe T & Hifa wEeA = o e yee sifufem, 1962
%) 0 9 B ST wieTT W st e )
(. /. g 1V/16/65/2011-9. ]
T, IR, g

MINISTRY OF FINANCE
{Department of Revenue)
(OFFICE OF THE COMMISSIONER OF CENTRAL
EXCISE)
Tirunelveli. the 3 Ist January, 2012
No. 1/2012-Customs (NT)

S.0. 709.-—In exercise of the powers delegated
to the undersigned vide Notification No. 33/94-Cus(N.T.)
dated 01-07-1994 by the Government of India, Ministry of
Finance. Department of Revenue, New Delhi under clause
(a) of Section 152 of the Customs Act, 1962, 1, the
undersigned, hereby declare Pudukottai village, Sivakasi
‘Taluk. Virudhunagar District in the state of Tamil Nadu to
be a Warehousing Station under Section 9 of the Customs
Acl. 1962 for the limited purpose of setting up of 100 %
Export Oriented Units.

[ F.C.No. 1V/16/65/201 1-Tech.]
S. SUBRAMANIAN, Commissioner

(@ I Y, -1 % JgH
o e )

oy, 13 e, 2012

W, 01/2012-W, 3, (TAA.)

WL A.710.-_fom e, e fawm ¢ feeed,
R famiss 1-7-1994 1 Sl srfergen dem-33/94-9
(A TawiEifm R i 30-6-2004 F T AT
TReEm-83/2004- 1Y (THA) g v, W g s,
1962 B 4T 9 % SV T W SRR Bl wAm W g,
g TR (TR, g e, fen I, T
ey e TP, 1962 T U 9 @ 3T, YR SRR
HIA Wil qu.-gﬁmﬁaiﬂmaﬂmmﬁaiﬁﬁ%@ﬁﬂ
W % o Aarers i RIF wiv FEI1E |

[, . HSITA( 19) 196/53Tg/a6./11]
Ty HiEd IR, A

(OFFICE OF THE COMMISSIONER OF CENTRAL
EXCISE : PUNE-I)

Pune, the 13th January, 2012
No. 01/2012-Customs {NT)

S.0. 710.—In exercise of the powers conferred under
Section 9 of the Customs Act, 1962 delegated by
Notification No. 33/94-Cus(NT) dated 1-7-1994 as amended
and No. 83/2004-CUS(NT) dated 30-6-2004 issued by the
Ministry of Finance, Department of Revenue, New Delhi,
hereby declare Village-Nere(Dattawadi), Tal Mulshi, Dist.
Pune, Maharashtra as a warehousing station under Section
9 ofthe Customs Act, 1962 for the limited purpose of setting
up of 100% Export Oriented Undertakings as approved by
the Government of India.

[E.No. VGN (19)196/EOU/ Tech/11]
MADHU MOHAN DAMODHAR, Commissioner
( Py dard fawm)
¢ fawelt, 10 W@, 2012

&, 3. 711 — S faframm sifufram, 1949 (1949

1 10) H U 6 H YA (1) & GO (W) FA W&

yifl 1 R R B, BT SR, e, e

Yor Hei e s frad A, s wigfa fafem 9,

o faframs faem wivsm s dem ffa fafams

s Frmre Wi g o1 B T8 fafEee S

aryeu fordra Seal % el " ST @ 1w A e

w2 fams ofaia T dee ww @ foe ww wan
we fafyamm & |

(WL E.11/16/2011-TH3TE ()]

arevr . Tasn, o wfem
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(Department of Financial Services)
New Delhi, the 10th February, 2012

8.0. 711.—In exercise of the powers conferred by
clause (o) of sub- section (1) of Section 6 of the Banking
Regulation Act, 1949 (10 of 1949), the Central Government
hereby specifies “display of financial products conforming
to the regulatory framework as provided by RBI, SEBI,
IRDA and PFRDA, on the Automated Teller Machines” as
a form of business in which it is lawful for a banking
company to engage.

[F. No. 11/16/2011-F1 (Part)]
ARUN K. MISRA, Under Secy.

7§ fEeet, 13 wTad, 2012

L AL, 712 T (V99 TF gl 3y
I, 1970/1980 & @5 3 ® I9-Te (1) 3R @ § 3
3U-TE( | )R WY 9fed, FHwry w7 (Sqma w51 e
T sin) sfufEm, 1970/1980 W U 9 F I9-urg (3)
aﬁa@(w)mmmﬁaﬁmmmm,ﬁu
TN, A foored S Tl w0 e, e,
TRER §F % wemayE @ duw A (9 Ry
29-3-1955) &t [-3-2012 F T IGF AE TTE IR
W&V A YA W 31-3-2015 A oty I srferarféan
F @ TF Fww A R ww, @ f et |,
TT d% i Fem 3 srefvew Frive @ w9 9
g w2y

[T &, 4/5/2010-=1-11
fasrn oo, a7 afee

New Delhi, the 13th February, 2012

8.0. 712.—In exercise of the powers conferred by
clause (a) of sub-section (3) of Section 9 of The Banking
Companies (Acquisition and Transfer of Undertakings)
Act, 1970/1980 read with sub-clause (1) of clause 3 and
sub-clause (1) of clause 8 of The Nationalised Banks
(Management and Miscellaneous Provisions) Scheme,
1970/1980, the Central Government, after consultation
with the Reserve Bank of India, hereby appoints
Shri Deepak Narang (DoB: 29-03-1955), General Manager,
Allahabad Bank as Executive Director, United Bank of
india, with effect from the date of his taking over charge
ofthe post on or after 01-03-2012 till 31-03-2015, i.e. the
date of his superannuation or until further orders,
whichever is earlier.

[F. No.4/5/2010-BO-1)]
VIJAY MALHOTRA, Under Secy.

¢ fewelt, 21 weEd, 2012

. A, 713 —eq ot o sifufrm, 1956 (1956
W1 31) ® MW 4 5 =T wlEwa w1 oW w9,
ST TR, TG, 5 0. TR, Yoy v, St
Sitem st Frm Y 17 W, 2012 @ ST sifafin =
A e e ST AR A, 5 oft vew B, vaw Fem
% W B T g el €

(1. € - 15011/05/201 1 -#w1-1]

o waw, fver (dmn)
New Delhi, the 2) st February, 2012

8.0. 713.—In exercise of the powers conferred by
Section 4 of the Life Insurance Corporation Act, 1956
(31 of 1956), the Central Government hereby appoirts Shri
S. Sarker, Managing Director, Life Insurance Corpuration
of India as a Member of the said Corporation with effect
from 17th February, 2012 till the date of his superannuation
or till further orders, whichever is earlier.

[F.No. A-15011/05/2011-Ins. T]
PRIYA KUMAR, Director (Insurance)
o e
(witdrelt e )
¢ feeelt, 16 WAt 2012

. M, 714, TSI AR Hioety s (ww
AN w) % afufem, 1948 B oUW 2 # wE (F)
SO o, B TR YGRSt Weftor R v, wers
#714-2-2012 T 9RE F TG, T § TETTH Bgen
Ateni] & w3 w1 iTE w0 $ forn wivea s ¢
[ $-4330/01/2006 ]
IR, %, Yfefean, R wfew (Fige
MINISTRY OF EXTERNAL AFFAIRS
(CPV Division)
New Delhi, the 16th February, 2012

5.0. 714.—In pursuance of the clause (a) of the
Section 2 of the Diplomatic and Consular Officers (Oaths
and Fees) Act, 1948 (41 of 1948), the Central Government
hereby authorize Shri Praveen Kumar Sharma, Assistant,
Embassy of India, Kuwait to perform the duties of
Assistant Consular Officer with effect from 16th February,
2012,

[No. T-4330/01/2006)
R. K. PERINDIA, Under Secy. (Consular)
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HIS T W
( T AT )
7% feeedl, 9 HEEA, 2012
T, I, 715.— BT R TH (T9 & WHh
warl = fo wahr) frm, 1976 % frm 10 & Su-fram
(4) B SFTEROT Y, TAEGRT ASAT I B TG FAEE
i fafire veam wivem (qEae), faas 80% &
iy sfumfEiadata 4 et w1 sdavs 71
w1 form &, # arfurgfem = #

(4. $-12018/5/98-Te=1]

MINISTRY OF PLANNING
{Planning Commission)
New Delhi, the 9th February, 2012

S.0. 715.—In pursuance of Sub-Rule (4) of Rule
10 of the Official Languages (Use for Official Purposes of
the Union) Rules, 1976, the Central Government hereby
notifies Unique Identification Authority of India
(Headquarters), an attached office of Planning Comission,
more than 80% of the officers/staff whereof have acquired
the working knowledge of Hindi.

[No. E-12018/5/98-Hindi]
Dr. NAGESH SINGH, Adviser

e Td aiEan &edrot Taed

( v TE uftar wmeam faarr)
¢ feeeh, 23 Tam=y, 2011

T, 3, 716.— T A afteg afufiam, 1956 (1956 %1 102) %1 6T 11 %1 I9-4R1(2) FRB LR RIE SR
1 Wi T W, BF TR, TG AgfETE wRwg @ v $ A, TEER IR sifufiam & wom et A

frefafa it g s €, sof—
¥ ST H-

"Zaré widter favafiea, SeeTq, TR % aue v ‘A g fafeen s’ (39 915 wieM (2) & ¥9
% weffa] 3 staa, virds ‘sl & fg Gavo’ [vo@ T8 Hiew (3) & w9 F i) % il oifam wfafe @ sag
Hefva whafie & o Frafafea 3aenfym fea smom, sef—

(2)

(3)

“ e ATE Wi ( Stfemifeaw) !

H uy (stufeam)

(q% TF AT fafeam sda e w9 aE €.
ifee Bfewa wielw, HeeTq, "R, H il frg
T3 ferenforsll & Wiy o <o, wiew favateaemem, Ty,
HEWT, G0 1998 ¥ 37ofa STF &% WEW &1 7 &) |

(@) “frash farvafraer, Fieeng, TR " @ WHe Vi Cwrerr fafee sEm (TR IR Hiew (2) &
9§ afha] & sfaa, v el @ forg dee’ (399 9 Hem (3) B w9 9 Haffa] & ofwia offom wfafe o
Tod Hafvm ufafe & T frefafen st fH s, s —

" otam ot et (CReee

T g (ufreeifaan)

(T% U argarT Fafaea sden g o g Tade aiewd
o, fie, wewe ¥ wivkm feu w1 v fafid =
ey § foarsh favafaaem, Hieerqy, 9eRrg 51 1993 §
A IGD TE TEA B W A |

et ¥ et

LU

(T8 U AT Tafean s g 9 g Tade wiewd
Hicw, frow, wenre ¥ wivfie fee o1 @ frféa =
qay § frareh favafawer, Seeq, TewE g 1992 ¥
SuE IHR T WG H T B |




1580 THE GAZETTE OF INDIA: FEBRUARY 25, 2012/PHALGUNA 6, 1933 [ParT II-—Sgc. 3(i)]

(2)

(3)

" ame 3t T (R fasn)

™ (A7 fagm)

(T2 & mrgamTs fafeam s ot w9 a7 modez afewe
Fiers, faa, e F wiofem fro o1 @ faafil &
Huy ¥ femrst favafammes, sieemq, wewe g 1983 §
AT ITH AR W H T B 1 :

st

(T T wraamrs Fafseam stdar e w9 98 e Ofewe
wior, o, wenre o winfem fee w1 @ faafel =
Hay o frrarsht favafames, sicerq, merre g 1981 §
e IGF TE WTE ) 1 7) |

umﬁm%wu

EHitg

(T8 & wrgamra fafeamn s ¥0h v@ u ke Sfesa
e, fare, ey # wfnfam frn o1 @ faenfiei 3
Ty A foareh favafaerem, wieerR, 7o g 98] §
HYF ITF 9% WA H TR B |

() “Wwﬁaﬁﬁmﬁwu,mfﬂa“%wam‘mmﬁmm' [ g% =1 wiew (2) &
mﬁﬁﬁa]ﬁaﬁﬁa,wﬁh‘%%ﬁnﬁaﬁw%sﬁmw@) % =9 o Waffm], & sfefa aifom wfafe wo
Fod wafum wfafte & AR Frafafe s ceafya fm e, A

" gl e afefam (ufreeffam)

™ g (ufdifaan

(% = wrraTa Tafesa ardm et 99 9r e Afewa
Fietw, s, mewre § winfom fre w1 @ Prefi =
qay | vy ey fam favafaaer, wifew g 1993
A et ITF AT YSH F: W B |

fevei < fresfn”

ALYy

(T T " fafean s erft s 98 e ofews
e, foos, wen o wfofaw fey o1 @ faafied =
oy W Hewry R fasm favafamem, i g 1992
H g IEF G YA T A

" e Wttt (A9 fag)

" TH (47 fame)

(& Woh Ar=1amars faterean st et s o7 Tage uiese
e, oo, wewre | wfofua fru o ® faniiai =
HaY o wenry @ fawm favafaem, T 2w 190
H stera S9F 4% wEH w1 H 7)) |

3 forr o e

gtan

(% UF Argaara Fafeam @9 2rf 9 7 ot gfewe
Fierd, fe, memrg & wiofam feu @ famfiE =
T H R ¥areed foum favafaaem, T 2 s
o ol IHF A T R O a
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(2)

(3»

HWEWMH

ALl

(4% T AT fafaen e grf W 7% e wfewd
m,m,mm,ﬁmfwﬁquﬁmﬁﬁ
F ey o mERs: wreea faam favafaae, afaw gr
1981 § 31U IUH 91E Y§H H R E) |

g _

(7% W& AT fafEem o T 9= g Tl Aeed
AR Bfewel HAS, FEAH @ ALEIR B, TEw, H
wierfura frg o @ faenfiml & dey A WeRrg @A
farg forvataenera, e g0 34, 2011 ¥ 3o IEF
HE YSE F M B

e

(71 U T Fafwemn sEa et 9 9% 3l aa
Tevre H yitfem far o1 @ faenfim & wad | TR
wreen fage favafaaer, Tfgew gR1 S[A, 2011 ¥ e
IT® K IEH F W B |

it < e T g fere A fgwen”

gehat

(& e =T fafwen s g oW 9E T FEaE
wan Afswe HAS, TS & ATHIA R, TEH,
Terme § wiwfem farg o @ faanfaml 2wy F wenre
A faam favafammem, AfEE g0 S, 2011 H A9
TGH S T H W #)

‘e e, o O frgm wE s T A e

I it

(1 U argarT fafwe aEm Tt 9 4 <. IERE
AR Hfewd oW, O T§ SFgEUH $%, Tfaw,
werrg § wiefam fre o1 @ faenfial & @y o wemy
A faam favafiremer, ifes g0 o, 201 1§ sem
IGF 9% Y F T ) |

vt ¥ el

gl

(% T T Faferear s et s T gl aHara
mﬁﬁmﬁmmz@ﬁaﬁﬁﬁ%ﬁuﬁm
wreen Fam favafaaerd, e g0 97, 2011 9 s
IFH 9% T T T B

“ Fafareg fafmm fem o feamn’’

ThuHARE]
(7% U WA Tafwen o e 99 qE . THwd

_mﬁqﬁﬁmﬁqwr&ﬁmﬁﬁ%ﬁuﬁw

wairees g favafammera, M g0 54, 2011 & A9
IHF 9% T&F i TS B |
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(2)

(3)

et fafe & e

i

(2 T =T fafsen sidan gt o= 7 =f, owmE
TR AfEHe Few, FIAE W SEAA DX, WEF,
werreg | yfwfem fvn 1 @ fomfial @ way o mene
wareen fawe favafaaner, faw gra @, 2011 § seran
IHH W TTH H W 7/ |

g At Afefon (W fafean)

gl (wngETtaes fafwe)

(7 T maa fafsen sEa et 9= 9 v
IR UH HTHEE WM, qRR, TeRTE ¥ whei
for o1 @ foafial 3 99w ¥ wemw @en fem
Torvafermer, e gRISH, 2011 B stuan so 7% w=R
® M B i

g st nfefom (fafewo fagen

gt (fafem frm)

(7% T& Argara fafeen sda et w& o7 e
s AR T SEaM %, AT, TeRe § wivifem
for o1 @ foenfim = deu & menw @R fagm
faeafemmera, wfes 301 9o, 2011 o st s@8 W)
W & T B

g wfe wiefg (we faam,
st 1 fagm e w5 am) "

el ()

(77 % g fafee @ e 99 9w e
D SR TeUH T e $, AR, T §
wtefad fobe w1 @ faenfied & dau 4 weroy TR
faem favafaarer, Wfas g 97, 2001 o Hemr sws
AT WEH HT R B )

(T uF Ar=ara fafean sa e wa a8 i
T SfET Heed e arfeur #, TR, Hewr o
yferfem feu o1 ©@ faanfie & dey o wews e
form farvafammera, faw g s@, 2011 & 1o 5o
G Y=H F TR B

g oAt fefas (v =k
fasm mE muE)

e (v TR faam ve @)

(T® wF yr=aure fafeem @@ s w9 a8 s
wIds Hfsww Hicst, o, werre ¥ wiafia feg @
foenfér % @au & weros ey fagm favafaaers,
e g S, 2010 F oA 39D 7€ WRE F R 7)) |

;ﬁ%mfe@ﬁ: L. mﬁmﬁmaﬁmﬁﬁ@waﬁﬁwa&fasaﬁ%ﬁmaﬁmm

THET TAFI I B 4

2. wﬁw—m4ﬁmm$a§mmwwqmmﬁwﬁwm
NEAHH | WA {RIER &9 ¥ 75 3 S |

(4 9. 12012/86/201 1 -THE-(H-11) ]
e P, o) wlas
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MINISTRY OF HEALTH AND FAMILY WELFARE
(Department of Health and Family Welfare)
New Dethi, the 23rd November. 2011

S.0). 716. -In exercise of the powers conferred by sub-section (2) of Section 11 of the Indian Medical Council
Aot 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby, makes the
:ollewing further amendments in the First Schedule to the said Act, due to change of nomenclature of the qualification
namely
iy the waid Schedule -

(a)against "D.Y. Patil University, Kolhapur, Maharashtra” under the heading ‘Recognised Medical Qualificaticr’
iheremnatter referred to as column (2)), after the last entry and entry relating thereto under the heading *Abbreviation for
Registration” {hereinafter referred to as column (3)], the following shall be inserted. namely -—

@ | | (3)

“Master of Surgery {Orthopaedics)” MS (Orthopaedics)
(This shall be a recognised medicat qualification wiw-
granted by D. Y. Patil University. Kolhapur, Maharashtra
in respect of students being trained at D. Y. Patil Medical
College, Kolhapur, Maharashtra on or after 1998.)

(b) against “Shivaji University, Kolhapur, Maharashtra™ under the heading *Recognised Medicul Qualifica..on’
[hercinafter referred to as column (2)], after the last entry and entry relating thereto under the heading ‘Abbreviation for
Registration” [hereinafter referred to as column (3)], the following shall be inserted, namely =—

“Doctor of Medicine (Anaesthesia)” MD (Anaesthesia)
(This shall be a recognised medical qualification when
granted by Shivaji University, Kothapur, Maharas"tra in
respect of students being trained at Gevt, Medical College,
Mirai, Maharashtra on or after 1993).

Diploma in Anaesthesia™ i DA
(This shall be a recognised medical qualification when
granted by Shivaji University, Kolhapur, Maharashtra in
respect of students being trained at Govt. Medical Cellege,
Miraj. Maharashtra on or after 1992).

“Master of Surgery (Ophthalmology)” MS (Ophthaimology)

- (This shall be a recognised medical qualification when
granted by Shivaji University, Kolhapur, M&harashtra in
respect of students being trained at Govt. Medical College,
Miraj, Maharashtra on or after 1983).

*Diploma in Ophthalmology™ DO

: (This shall be a recognised medical quelification whe::
granted by Shivaji University, Kolhapur, Maharashtr2 in
respect of students being trained at Govt. Medical Collegs,
Miraj, Maharashtra on or after 1981}. '

- Diploma in Child Heaith” DCH
' (This shal! be a recognised medical qualification when
granted by Shivaji University, Kolhapur, Maharashtra ir
respect of students being trained at Govt. Medical Coliege,
Miraj, Maharashtra on or after 1981).
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(c) against “Maharashtra University of Health Sciences, Nashik™ under the heading ‘Recognised Medical
Qualification’ [hereinafter referred to as column {2)], after the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely :—

“Doctor of Medicine (Anaesthesia)”

MD (Anaesthesia)

(This shall be a recognised medical qualification when
granted by Maharashtra University of Health Sciences,
Nashik in respect of students being trained at Govt.
Medical College, Miraj, Maharashtra on or after | 993).

“Diploma in Anaesthesia™

DA

(This shalt be a recognised medical qualification when
granted by Maharashtra University of Health Sciences,
Nashik in respect of students being trained at Govt.
Medical College, Miraj, Maharashtra on or after 1992),

“Master of Surgery (Ophthalmology)”

MS (Ophthalmology)

(This shall be a recognised medical qualification when
granted by Maharashtra University of Heaith Sciences,
Nashik in respect of students being trained at Govt,
Medical College, Miraj, Maharashtra on or after 1983).

“Diploma in Ophthalmology”

DO

(This shall be a recognised medical qualification when
granted by Maharashtra University of Health Sciences,
Nashik in respect of students being trained at Govt.
Medical College, Miraj, Maharashtra on or after 1981 ).

“Diploma in Child Health”

DCH

(This shall be a recognised medical qualification when
granted by Maharashtra University of Health Sciences,
Nashik in respect of students being trained at Govi.
Medical College, Miraj, Maharashtra on or after 1981 ).

“Diploma in Child Health™

DCH

(This shall be a recognised medical qualification when
granted by Maharashtra University of Health Sciences,
Nashik in respect of students being trained at Dr. Vasantrao
Pawar Medical College, Hospital & Research Centre,
Nashik, Maharashtra on or after June, 2011).

“Diploma in Ophthalmology™

DO

(This shall be a recognised medical qualification when
granted by Maharashtra University of Health Sciences,
Nashik in respect of students being trained at Dr. Vasantrao
Pawar Medical College. Hospital & Research Centre,
Nashik, Maharashtra on or after June, 2011 ).

“Diploma in Gynaecology & Obstetrics™

DGO .

(This shall be a recognised medical qualification when
granted by Maharashtra University of Health Sciences.
Nashik in respect of students being trained at Dr. Vasantrao
Pawar Medical College, Hospital & Research Centre.
Nashik, Maharashtra on or after June, 201 1.
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3)

“Diploma in Dermatology, Venrology & Leprosy™

DDVL

(This shail be a recognised medical qualification when
granted by Maharashtra University of Health Sciences,
Nashik in respect of students being trained at Dr. Vasantrao
pawar Medical College, Hospital & Research Centre,

Nashik, Maharashtra on or after July, 2011).

“Diploma in Orthopaedics™

D. Ortho.

(This shall be a recognised medical qualification when
granted by Maharashtra University of Health Sciences,
Nashik in respect of students being trained at Dr. Vasantrao
pawar Medical College, Hospital & Research Centre,
Washik, Maharashtra on or after June. 2010).

“Diploma in Medical Radio Diagnosis”

DMRD

(This shall be a recognised medical qualification when
granted by Maharashtra University of Health Sciences,
Nashik in respect of students being trained at Dr. Vasantrao
Pawar Medical College, Hospital & Rescarch Centre,
Nashik, Maharashtra on or after June, 201 H).

“Diploma in Psychological Medicine™

DPM

(This shall be a recognised medical qualification when
granted by Maharashtra University of Health Sciences,
Nashik in respect of students being trained at Dr. Vasantrao
pawar Medical College, Hospital & Research Centre,
Nashik, Maharashtra on or after June, 2011).

“Doctor of Medicine (Community Medicine)”

MD {Community Medicine)

(This shall be a recognised medical qualification when
granted by Maharashtra University of Health Sciences,
Nashik in respect of students being trained at Mabharashtra
Institute of Medical Sciences & Research. Latur,
Maharashtra on or after June, 2011).

“Doctor of Medicine (Radio Diagnosis)”

MD (Radio Diagnosis)

' (This shall be a recognised medical qualification when
. granted by Maharashtra University of Health Sciences.

Nashik in respect of students being trained at NKP Salve
Institute of Medical Sciences & Research Centre, Nagpur,
Maharashtra on or after July, 2011).

“Doctor of Medicine (Dermatology, Venrology &
Leprosy”

MD(DVL)

(This shall be a recognised medical qualification when
granted by Maharashtra University of Health Sciences.
Nashik in respect of students being trained at NKP Salve
Institute of Medical Sciences & Research Centre, Nagpur,
Maharashtra on or after June. 2011).

“Diploma in Orthopaedics™

. Ortho.

(This shall be a recognised medical qualification when
granted by Mabharashtra University of Health Sciences.
Nashik in respect of students being trained at NKP Salve
Institute of Medical Sciences & Research Centre. Nagpur.
Maharashtra on or after July. 2011).
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“Doctor of Medicine (Immunohaematology & MD (Immunohaematology & Blood Blood Transfusion)”
Transfusion)” (This shall be a recognised medical qualification when

granted by Maharashtra University of Health Sciences.
Nashik in respect of students being trained at Armed
Forces Medical College, Pune. Maharashtra on or afier
June, 2010).

Notetoall: 1. The recognition so granted to a Postgraduate Course shall be for a maximum period of 5 years, upon which
it shall have to be renewed.

2. Failure to seek timely renewal of recognition as required in sub-clause-4 shall invariably result in stoppage
of admissions to the concerned Postgraduate Course.
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5.0.717.— In exercise of the powers conforred hv sub-section (2Yofthe Section T olthe Indine Medical « ol
Act, 1956 (102 of 1956), the Central Government. after consulting the Medicat Council of iz, hureby makes the tollos e
further amendments in the First Schedule to the said Act. due to change ol nomenclature of the aqualitication name

In the said Schedule —-

(a) against “Osmania University, Andhra Pradesh™ under the headig Fovounised Medical Doslilicaion Hacremaing
referred to as column (2) |, after the last entry and entry relating theretu under the heading * Abbreviation for Registration”
[ hereinafter referred to as column (3)], the fol lowing shali be inserted. naimely:

) G

“*Doctor of Medicine(Cardiology)” DM (Cardtology)

(This shal! he a recounised medical qualification whers
granted by Osmania University. Andhra Pradesh in respect
of students being vaired ot Gandivi Moedies| Colleve,
Hyderabad. Andhra Pradesh on or after 1981

_ (b)against “Dr. NTR University of Heaith Sciences. Vijayawada™ under the heading ‘Recognised Medical Qualificaton
[hereinafter referred to as column (2) 1. after the last entry and entry relating thereto ander (e Beadme ~Abbrovianon i
Registration’ {hereinafier referred to as column (3 3], the foltowing shall be inserted. nanich

“Doctm'ofMedicinc{Cardiology)" DM (Cardiology)

(This shall b- o recognised medical quahication wher
granted by Dr NTR University of Health Sciences,
Vijavawada in respect of students being trained at Gandhy
Medicat Coltege. Tvderabad. Andhra Privdesh on ot ali
1981).
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(c) against “Gauhati University, Assam” under the heading ‘Recognised Medical Qualification’ [hereinafter referred
to as column (2) ], after the last entry and entry relating thereto under the heading * Abbreviation for Registration’ [hereinafter
referred to as column (3)], the following shall be inserted, namely:—

“Doctor of Medicine (Neurology)” DM (Neurology)
(This shall be a recognised medical qualification when
granted by Gauhati University, Assam in respect of students
being trained at Gauhati Medical College, Guwahati, Assam
on or after 2011).

“Magistrar of Chirurgiae(Cardio Thoracic & Vascular Surgery)” M.Ch.(CTVS)
(This shatl be a recogniscd medical qualification when
granted by Gauhati University, Assam in respect of
students being trained at Gauhati Medical College,
Guwahati, Assam on or after 2011).

(d) against “Guru Gobind Singh Indraprastha University, New Delhi” under the heading ‘Recognised Medical
Qualification’ [hereinafter referred to as column (2) ), after the last entry and entry relating thereto under the heading
* Abbreviation for Registration’ [hereinafter referred to as column (3}}, the following shall be inserted, namely.—

"Doctor of Medicine (Pathology)" MD (Pathology)
(This shall be a recognised medical qualification when

granted by Guru Gobind Singh Indraprastha University,
New Delhi in respect of students being trained at
Postgraduate Institute of Medical Education & Research,
Dr. RML Hospital, New Delhi on or after 2011).

“Doctor of Medicine (Dermatology, Venerology & Leprosy)” MIXDVL)
(This shall be a recognised medical qualification when
granted by Guru Gobind Singh Indraprastha University,
New Delhi in respect of students being trained at
Postgraduate Institute of Medical Educatior: & Research,
Dr. RML Hospital, New Delhi on or after 2011).

“Diploma in Dermatology, Venerology & Leprosy” —  MD(DVL)
(This shall be a recognised medical gualiiication when
granted by Guru Gobind Singh Indraprastha University,
New Delhi in respect of students being trained at
Postgraduate Institute of Medical Education & Research,
Dr. RML Hospital, New Dethi on or after Z011).

(e) against “Sumandeep Vidyapeeth, Vadodara, Gujarat” under the heading ‘Recognised Medical Quatification’
[hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading * Abbreviation for
Registration’ {hereinafter referred to as column (3), the following shall be inserted, namely:—

“Diploma in Clinical Pathology” Bee
{This shall be a recognised mudica! qualification when
graried by Sumandeep Vi, .peeth, Vadodara, Gujarat in
respect of students being iraiied at [ t, B.K. Shah Medical
Institute & Research Centre. Vadodara, Gujarat on or after
2011,

452 GI/2012—3
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“Diploma in Orthopaedics” D.Ortho.
(This shall be a recognised medical qualification when
granted by Sumandeep Vidyapeeth, Vadodara, Gujarat in
respect of students being trained at Smt. B.K. Shah Medical
Institute & Research Centre, Vadodara, Gujarat on or after
2011}

~

“Diploma in Tuberculosis & Chest Discases” DTCD
(This shall be a recognised medical qualification when
granted by Sumandeep Vidyapeeth, Vadodara, Gujarat in
respect of students being trained at Smt. B.K. Shah Medicai
Institute & Research Centre, Vadodara, Gujarat on or after
2011.

(f) against “Kerala University, Kerala” under the heading ‘Recognised. Medical Qualification’ [hercinafter referred
to as column (2) ], after the last entry and entry relating thereto under the heading * Abbreviation for Registration’ [hereinafter
referred to as column (3)), the fol lowing shall be inserted, namely:—

“Doctor of Medicine/Master of Surgery(Obstetrics & MD/MS (OBG)

Gynaecology)” (This shall be a recognised medical qualification when
granted by Kerala University, Kerala in respect of students
being trained at T.D. Medical College, Alappuzha, Kerala
onor after 2003).

(g) against *Mahatma Gandhi University, Kottayam, Kerala™ under the heading ‘Recognised Medical Qualification’
[hereinafter referred to as column (2} ], after the last entry and entry relating thereto under the heading *Abbreviation for
Registration” [hereinafter referred to as column (3)], the following shall be inserted, namely;,—

“Doctor of Medicine ( Radiotherapy)” MD (Radiotherapy)
(This shall be a recognised medical qualification when
granted by Mahatma Gandhi University, Kottayam, Kerala
in respect of students being trained at Govt. Medical
College, Kottayam, Kerala on or after 201 ] ).

(h) against “Bangalore University, Bangalore™ under the heading ‘Recognised Medical Qualification’ [hereinafier
referred to as column (2) |, after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’
[hereinafier referred to as column (3). the following shall be inserted, namely:—

"Master of Surgery (General Surgery)" MS (General Surgery)
(This shall be a recognised medical qualification when
granted by Bangalore University, Bangalore, Karnataka in
respect of students being trained at Dr. B.R. Ambedkar
Medical College, Bangalore, Karnataka on or after April,
1995 to August, 1999).

(1) against “Rajiv Gandhi University of Health Sciences, Bangalore” under the heading ‘Recognised Medical
Quatification” [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namety:—

“Master of Surgery(General Surgery)” MS (General Surgery)
(This shall be a recognised medical qualification when
granted by Rajiv Gandhi University of Health Sciences,
Bangalore in respect of students being trained at Dr. B.R.
Ambedkar Medical College. Bangalore, Karnataka on or
after September, 1999).
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“Master of Surgery(General Surgery)” MS (General Surgery)
(This shall be a recognised medical qualification when
granted by Rajiv Gandhi University of Health Sciences,
Bangalore, Karnataka in respect of students being trained
at M_V.J. Medical College & Rescarch Hospital. Bangalore,
Karnataka on or after 201 1.

(j) against "Shivaji University, Maharashtra” under the heading "Recognised Medical Qualification’ [hereinafter
referred to as column (2) ), after the last entry and entry relating thereto under the heading 'Abbreviation for Regisration’
{hereinafter referred to as colurmn (3)), the following shall be inserted, namely:-

“Master of Surgery(Orthopaedics)” MS (Ortho.)
(This shall be a recognised medical qualification when
granted by Shivaji University, Maharashira in respect of
students being trained at Dr. V.M. Medical College. Solapur.
Maharashtra on or after 1981 to June. 2000,

“Diploma in Orthopaedics™ D.Ortho.
(This shall be a recognised medical qualification when
granted by Shivaji University, Maharashtra in respect of
students being trained at Dr. V.M. Medical College, Solapur,
Maharashtra on ot after 980 to June. 2000.

k) against "Maharashtra University of Health Sciences, Nashik, Maharashtra” under the heading 'Recognised
Medical Qualification’ [hereinafter referred to as column (2) ), after the last entry and entry relating thereto under the
heading 'Abbrevision for Registration' [hereinafter referred to as column (3)], the following shall be inserted, namely:—

“Master of Surg:r+{Urthopaedics)” MS (Ortho.)
(This shall be a recognised medical qualification when
granted by Maharashtra University of Health Sciences,
Nashik, Maharashira in respect of students being trained
at Dr. V.M. Medical College, Solapur, Maharashtra on or
after June, 2000.

“Diploma in Orthopaedics” D. Ortho.
(This shall be a recognised medical qualification when
granted by Maharashtra University of Health Sciences,
Nashik, Maharashtra in respect of students being trained
at Dr. V.M. Medical College, Solapur, Maharashtra on or
after June, 2000.

“Doctor of Medicine (Paediatrics)” MD (Paediatrics)
(This shail be a recognised medical qualification when
granted by Maharashtra University of Health Sciences,
Nashik, Maharashtra in respect of students being trained
at A.C.P.M. Medical College, Dhule, Maharashtra on or
after 2010.

(1) against “Rajasthan University of Health Sciences, Jaipur” under the headirig ‘Recognised Medical Qualification’
[hereinafter referred to as column (2) ), afier the last entry and entry relating therete: under the heading 'Abbreviation for
Registration' [hereinafter referred to as column (3)], the following shall be inserted, niamely:—
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“Doctor of Medicine(Commlinity Medicine)” MD (Community Medicine)
(This shall be a recognised medical qualification when
granted by Rajasthan University of Health Sciences, Jaipur
in respect of students being trained at S.P. Medical College,
Bikaner, Rajasthan on or after 1981.

{m) against "Dr. RML Avadh University, Faizabad, Uttar Pradesh” under the heading 'Recognised Medical
Qualification' [hereinafter referred to as column (2) 1, after the last entry and entry relating thereto under the heading
"Abbreviation for Registration’ [hereinafter referred to as column (3)), the following shall be inserted, namely:-

“Doctor of Medicine(General Medicine)” MD( General Medicine)
(This shall be a recognised medical qualification when
granted by Dr. RML Avadh University, Faizabad, Uttar
Pradesh in respect of students being trained at Era's

Lucknow Medical College & Hospital, Lucknow, Uttar
Pradesh on or after 201 1.

Notetoall: 1. The recognition so granted to a Postgraduate Course shall be for a maximum period of 5 years, upon which
it shall have to be renewed.

2. Failure to seek timely renewal of recognition as required in sub-clause (4 )shall invariably result in stoppage
of admissions to the concerned Postgraduate Course.

[No. U.12012/104/201 1-ME (P- 11))
ANITA TRIPATHI, Under Secy.
i feeeht, 10 SEd, 2012
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(€. 7, 12012/01/2012-T8E (Hf-11)]
aifar faarEl, s afem

New Delhi, the [0th January, 2012

5.0. 718.—In exercise of the powers conferred by sub-section (2) of'the Section | 1 of the Indian Medical Council
Act. 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the following
further amendments in the First Schedule to the said Act, due to change of nomenclature of the qualification namely ;—

In the said Schedule-—

(a) against "Gauhati University, Assam" under the heading 'Recognised Medical Qualification’ [hereinafter referred
to as column (2) }, after the last entry and entry relating thereto under the heading 'Abbreviation for Registration' [hereinafter
referred to as column (3)], the following shall be inserted, namely :-—

- @ &

"Magistrar of Chirurgiae(Plastic Surgery)" M. Ch (Plastic Surgery)
(This shall be a recognised medical qualification when
granted by Gauhati University. Assam in respect of students
being trained at Gauhati Medical College, Guwahali. Assam
onorafter 201 1.

(b) against “Rajiv Gandhi University of Health Sciences, Bangalorc™ under the heading *Recogniscd Medical
Qualification’ [hereinafter referred to as column (2)], after the last entry and entry relating thereto under the heading
"Abbreviation for Registration' [hereinafter referred to as column (3)], the following shall be inserted, namely : -

“Diploma in Gynaecology and Obstetrics” DGO
{This shall be a recognised medical qualification when
granted by Rajiv Gandhi University of Health Sciences,
Bangalore, Karnataka in respect of students being trained
at Navodaya Medical College, Raichur, Karnataka on or
after 2011.

(<) against “Dr. RML Avadh JUniversity, Faizabad, Uttar Pradesh™ under the heading "Recognised Medical
Qualification’ [hereinafier referred to as column (2)], after the last entry and entry relating thereto under the heading
‘Abbreviation for Registration’ [hereinafter referred to as column (3)}, the. following shall be inserted, namely:—
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"Diploma in Medical Radio Diagnosis" DMRD

(This shall be a recognised medical qualification when
granted by Dr. RML Avadh University, Faizabad, Uttar
Pradesh in respect of students being trained at Era's Lucknow
Medical College & Hospital, Lucknow, Uttar Pradesh on or
after 2011,

Notetoall: 1. The re. gznition so granted to a Postgraduate Course shall be for amaximum period of 5 years,
upon which it shall have to be renewed.

2. Failure to seek timely renewal of recognition as required in sub-clause {41 shall invariably result in
stoppage of admissions to the concerned Postgraduate Course.

[No.U.12012/1/2012-ME(P. 11)]
ANITA TRIPATHI, Under Secy.
i
7 fweh, 10 SHaEd, 2012
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(€. 3, 12012/57/2011-w8E (P-11)]
HAfFen Frardt, 7R wfae

CORRIGENDUM
New Delhi, the 10th January, 2012

8.0. 719.—In continuation to this Department's Notification No.U.12012/57/201 1-ME(P.If) dated 21.9.201 1, and in
exercise of the powers conferred by sub-section (2) of Section 11 ofthe Indian Medical Council Act, 1956 (102 of 1956), the
Central Government, after consulting the Medical Council of India, hereby makes the following further amendments in the
First Schedule to the said Act, namely :—

In the said Schedule -

against “Kerala University of Health & Allied Sciences, Thrissur, Kerala”, under heading “Recognised Medical
Qualifications” (column 2) and heading * Abbreviation for Registration” (column 3), the names ofthe following
medical colleges/institutes granting MBBS qualification shall be treated as deleted:

I Sree Narayana Institute of Medical Sciences, Chalakka, Kerala
2. KMCT Medical College, Manasserry, Mukkam, Kozhikode
3. Karuna Medical College, Palakkad, Chittor, Kerala
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4. Malabar Medical College, Kozhikode, Kerala
5. Azeezia Institute of Medical Sciences & Research, Meeyanoor, Kollam, Kerala
6. Travancore Medical College, Kollam, Kerala
[U.12012/57/201 1-ME (P-II)]
ANITA TRIPATHI, Under Secy.
7% fawelt, 10 sFad, 2012
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wfren o, e e

New Delhi, the 10th January, 2012

5.0. 720.—In exercise of the powers conferred by sub-section (2) of Section 1 of the Indian Medical Council
Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the following
further amendments in the First Schedule to the said Act, due to change in name of affiliating University. namely:—

(a) against "Maharashtra University of Health Sciences, Nashik, Maharashtra” under the heading 'Recognised
Medical Qualification' [hereinafter referred to as column (2)], after the last entry and entry relating thereto under
the heading 'Abbreviation for Registration' [hereinafter referred to as column (3)], the following shall be inserted,
namely: —

(2) 3

"Doctor of Medicine(Dermatology, Venerviogy & Leprosy)" MD(DVL)

This shall be a recognised medical qualification when
granted by Maharashtra University of Health Sciences,
Nashik, Maharashtra in respect of students being trained
at N.K.P. Salve Institute of Medical Sciences & Research,
Nagpur, Maharashtra on or after June, 2011.

Note toall : 1. The recognition so granted to a Postgraduate Course shall be for a maximum period of 5 years, upon
which it shall have to be renewed.



1598 THE GAZETTE OF INDIA: FEBRUARY 25, 2012/PHALGUNA 6, 1933

{Parr II—Scc, 3(ii)]

2. Failure 1o seek timely renewal of recognition as required in sub-clause (4) shali invariably result in
stoppage of admissions to the concerned Postgraduate Course,

[No. U. 12012/106/201 |-ME (P-11}]
ANITA TRIPATHI, Under Secy.
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New Delhi, the 10th January, 2012

S.0. 721.—In exercise of the powers conferred by sub-section (2) of Section 11 of the Indian Medical Council
Act, 1956 (102 of 1956), the Central Government, after consuiting the Medical Council of India, hereby makes the following
further amendments in the First Schedule to the said Act, due to change of nomenclature of the qualification namely :—

In the said Schedule —

(a) against "Guru Gobind Singh Indraprastha University, New Delhi" under the heading "Recognised Medical
Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto under, the heading
'Abbreviation for Registration' [hereinafter referred to as column (3)], the following shall be inserted, namely :—

@ 1)

"Doctor of Medicine(General Medicine)" MD(General Medicine)
(This shall be a recognised medical qualification when
granted by Guru Gobind Singh Indraprastha University,
New Delhi in respect of students being trained at
Postgraduate Institute of Medical Education & Research,
Dr. RML Hospital, New Delhi on or after April, 201 1.

“Doctor of Medicine{ Anaesthesia)” MD (Anaesthesia) .
' (This shall be a recognised medical qualification when
granted by Guru Gobind Singh Indraprastha University,
New Delhi in respect of students being trained at
Postgraduate Institute of Medical Education & Research,
Dr. RML Hospital, New Delhi on or after April, 2011,

-"Diploma in Child Heath" DCH
(This shall be a recognised medical qualification when
granted by Guru Gobind Singh Indraprastha University,
New Delh; in respect of students being trained at
Postgraduate Institute of Medical Education & Research,
Dr. RML Hospital, New Delhi on or after April. 201 1.

(b) against "Saurashtra University, Rajkot, Gujarat” under the heading "Recognised Medical Qualification’ [hereinafter
referred to as-column (2) |, after the last entry and entry relating thereto under the heading ‘Abbreviation for Registration’
[hereinafter referred to as column (3)], the following shall be inserted, namely :—

452 GIf2012—4
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"Doctor of Medicine(Radio Diagnosis)” MD(Radio Diagnosis)
(This shall be a recognised medical qualification when

granted by Saurashtra University, Rajkot, Gujarat in respect
of students being trained at Pt. Deen Dayal Medical College,
Rajkot, Gujarat on or afier 2004.

{(c) against "Rajiv Gandhi Univetsity of Health Sciences, Bangalore” under the heading 'Recognised Medical
Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating thereto. under the heading
'Abbreviation for Registration’ [hereinafter referred to as column (3)], the following shall be inserted, namely:—

"Doctor of Medicine( Microbiology)" MD{Microbiology)

(This shall be a recognised medical qualification when
granted by Rajiv Gandhi University of Health Sciences,
Bangalore in respect of students being trained at K. V.G
Medical College, Sullia, Karnataka on or after 201 |

Notetoall: L. The recognition so granted to a Postgraduate Course shall be for a maximum period of 5 years, upon
which it shall have to be renewed.

2

Failure to seek timely renewal of recognition as required in sub-clause (4) shall invariably result in
stoppage of admissions to the concerned Postgraduate Course.

(No. U. 12012/105201 1-ME(P-11)]
ANITA TRIPATHI, Under Secy.

7% Reeht, 24 s, 2012
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st fardh, srar ofm
New Delhi, the 24th January, 2012

$.0. 722.—inexercise of the powers conferred under Section 3 ofthe Dentists Act, 1948 (16 0f 1 9518 ) the Central
Government hereby makes the following amendment in the notification of the Government of India in the Ministry of
Heaith and Family Welfare No. S.0. 430, dated 24th January, 1984, namely :—

In the said notification under head "Nominated under clause (f) read with proviso to Section 3" for serial No.6 and
the entries relating thereto, the foliowing shall be substituted therein, namely -—

6. Dr. Pran Nath Koul Nominated Central Government 17-1-2¢012"
Vijay Nagar, Lane-2
H.No.12,
Camp Road, Talab Tillo, Jammu
[F.No.V. 1201 3/272009-DE)
ANITA TRIPATHI. Under Scey.
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
(Department of ConsumerAffa'irs)
New Delhi, the 31st October, 2011

5.0, 723.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the mode| described in the said report (see the figure given below) is in conformity with the

(Approval of Models) Rules, 1987 and the said model is likely to maintain jts accuracy over periods of sustained use and
to render accurate service under varjed conditions;

Now, therefore, in exercise of the powers conferred by sub-sections ( 7)and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Table top type) with digital indication of High Accuracy (Accuracy class-11) of series “MITT-II" and with
brand name “PHOTONS” (hereinafter referred to as the said model), manufactured by M/s. Micas Engineerings, Behind
9 Block, Bhanpuri, Raipur (CG) Pin-493221, Chhattisgarh and which is assigned the approval mark IND/09/10/463:

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table top type ) with
amaximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (e)is 2 g. It has a tare device
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED)display indicates the weighing result.
The instrumert operates on 230 Volts, 50 Hertz alternative current power supply.

Figure-1
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Figure-2 : Schematic diagram of sealing provision of the modei,

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by
whole in base plate and top cover of display, then scal wire is passed through these two holes attached with seal. A typical
schematic diagram of sealing provision of the model iIs given above,

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board
te disable access to external calibration.

fnyinthe range of 100 to 100,000 for ‘e’ vaiue of Imgto 50 mg and with verification scale interval (n} in the range of 5000 to
100.000 for e value of 100 ME. or more and with ‘e’ value of 1x10* 2x|¢* or 5 10%, where k is a positive or negative whole
number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and with
the same materials with which, the said approved model has been manufactured.

fF. No. WM-21(282)/2010]
B. N. DIXIT, Director of Legal Metrology
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New Dethi, the 31st October, 2011

8.0. 724.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said mode! is likely to maintain its accuracy over periods of sustained use and
1o render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Table top type) with digital indication of Medium Accuracy (Accuracy class-I11) of series “MITT-III" and
with brand name “PHOTONS” (hereinafter referred to as the said model), manufactured by M/s. Micas Engineerings,
Behind 9 Block, Bhanpnri, Raipur (CG) Pin-49322 1, Chhattisgarh and which is assigned the approval mark IND/0Q9/10/
464;

The said model is a strain gauge type load celi based non-automatic weighing instrument (Table top type ) with
a maximum capacity of 30 kg. and minimum capacity of 100 g. The verification scale interval (¢) is 5 g. It has a tare device
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result.
The instrument operates on 230 Volts, 50 Hertz alternative current power supply.

Figure-1
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Figure-2 : Schematic diagram of sealing provision of the model,

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by
whole in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical
schematic diagram of sealing provision of the model is given above.

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board
to disable access to external calibration,

. Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make,
accuracy and performance of same series with maximum capacity upto 50 kg with verification scale interval (n}n the range
of 100 10 10,000 for ‘e’ value of 1 mg to 2 g and with verification scale interval (n) in the range of 5000 to 10,000 for ‘e’ value
of 5 g. ormore and with ‘e’ value of 1x 10%,2x10% or 5x10% wherek is apositive or negative whole number or equal to zero,
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with
which, the said approved model has been manufactured. :

[F.No. WM-21(282)/2010]

B. N. DIXIT, Director of Legal Metrology .
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New Delhi, the 31st October, 201 |

S.0. 725.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Ruies, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and
to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-section s (7) and (8} of Section 36 of'the said Act, the
Central Government hereby issue and publishes the certificate of approval of the model of non-automatic weighing
instrument (Platform type) with digital indication of Medium Accuracy (Accuracy class-111} of series “MIPF™ and with
brand name “PHOTONS?” (hereinafter referred to as the said model), manufactured by M/s, Micas Engineerings, Behind
9 Block, Bhanpuri, Raipur (CG) Pin-49322 I, Chhatisgarh and which is assigned the approval mark IND/09/10/465;

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type ) witha
maximum capacity of 1000 kg. and minimum capacity of 2 kg. The verification scale interval {e)is 100 g. It has a tare device
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result.
The instrument operates on 230 Volts, 50 Hertz alternative current power supply.

Figure-1
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Figure-2 : Schematic diagram of sealing provision of the model.

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by
whole in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical
schematic diagram of sealing provision of the mode! is given above.

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board
to disable access to external calibration.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of
similar make, accuracy and performance of same series with maximum capacity above 50 kg and up to 5000 kg with
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g. or more and with ‘e’ value of 1>x10¥
2x10% or 5x10% where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer
in accordance with the same principle, design and with the same materials with which, the said approved model has been
manufactured.

[F. No. WM-21(282)12010}

B.N. DIXIT, Director of Legal Metrology
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New Delhi, the 31st October, 2011

8.0, 726.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model described in the said report (sec the figure given below) is in conformity with the
provisions of the Stendards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Modeis) Rules, 1987 and the said model is likely to maintain its accuracy over.periods of sustained use and
to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and {8)of Section 36 ofthe said Act, the
Central Government hereby issue and publishes the certificate of approval of the model of non-automatic weighing
instrument (Electronic: Conversion Kit Type Weighbridge) with digital indication of Medium Accuracy (Accuracy class-
H1} of series “MICWE” and with brand name “PHOTONS?” (hereinafter referred to as the said model}, manufactured by
M/s. Micas Engineerir.gs, Behind 9 Block, Bhanpuri, Raipur (CG) Pin-493221, Chhatisgarh and which is assigned the
approval mark IND/09/10/466;

The said modet is a strain gauge type load cell based non-automatic weighing instrument (Electronic Conversion
Kit Type Weighbridge) with a maximum capacity of 40 tonne and minimum capacity of 100 kg. The verification scale
interval (e} is 5 kg. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode
(LED) display indicates the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative cnirent power
supply.

Figure-1

Photons
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Figure 2 : Schematic diagram of sealing provision of the model.
Sealing is done on the right side/back side of the display by passing sealing wire from the body of the display.
The seal is connected by whole in base plate and top cover of display, then seal wire is passed through these two holes
attached with seal. A typicat schematic diagram of sealing provision of the model is given above,
The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board
to disable access to external calibration.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of
similar make, accuracy and performance of same series with maximum capacity above 35 tonne and up to 200 tonne with
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of § g. or above and with ‘¢’ value of 1x10%,
2x10%or 5<10%, where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer
in accordance with the same principle, design and with the same materials with which, the said approved model has been
manufactured.

[F. No. WM-21(282)/2010]
B.N. DIXIT, Director of Legal Metrology
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New Delhi, the 31st October, 2011

8.0. 727.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the model deseribed in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act , 1976 (60 of 1976) and the Standards of Weights and Measures
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and
to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 ofthie said Act, the
Central Government hereby issued and publishes the certificate of approval of the model of non-automatic weighing
instrument (Electronic Weighbridge Type) with digital indication of Medium Accuracy (Accuracy class-111) of series
“"MIFWB"™ and with brand name “PHOTONS” (hereinafter referred to as the said model), manufactured by M/s. Micas
Engineerings, Behind 9 Block, Bhanpuri, Raipur (CG) Pin-493221, Chhatisgarh and which is assigned the approval
mark IND/09/10/467;

The said model is a strain gauge type load cell based non-automatic wei ghing instrument (Eiectronic Weighbridge
Type) with a maximum capacity of 40 tonne and minimum capacity of 100 kg. The verification scale interval (e) is 5 kg.
Ithas a tzre device with a 100 per cent subtractive retained tare effect. The Li ght Emitting Diode (LED) display indicates
the weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply.

Figure-1
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Figure 2 : Schematic diagram of sealing provision of the model.
Sealing is done on the right side/back side of the display by passing sealing wire fiom the body of the dispiay.
The seal is connected by whole in base plate and top cover of display, than seal wire is passed through these two holes
attached with seal. A typical schematic diagram of sealing provision of the model is given above. '
The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board
to disable access to external calibration,

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Ceniral
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of
similar make, accuracy and performance of same series with maximum capacity above 5 tonne and upto 200 tonne with
verification scale interval (n) in the range of 500 to 10,000 for ‘¢’ value of 5 g. or above and with ‘e’ value of 1x10%
2x10%or 5x10%, where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer
in accordance with the same principle, design and with the same materials with which. the said approved model has been
manufactured. :

[F.No. WM-21(282)2010)]

B. N. DIXIT. Director of Legal Metrology
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New Delhi, the 31st October, 2011

8.0. 728.—Whereas the Central Government, after considering the report submitted to it by prescribed authority,
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render
accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (Table Top Type) with digital indication of Medium Accuracy (Accuracy class-II1} of series “IT-11" and with
brand name “IDOL” (hereinafter referred to as the said model), manufactured by M/s. Ideal, Gol Ghar Chowraha, B/h. Shiv
Mandir, Patna-{ (Bihar) and which is assigned the approval mark IND/09/10/559.

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) with a
maximum capacity of 30kg and minimum capacity of 100g. The verification scale interval (¢} is 5g. It has a tare device with
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The
instrument operates on 230 Volts, 50Hertz alternative current power supply.

Figure-1
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Figure-2 Schematic Diagram of sealing provision of the model

Sealing is done on the display by passing the sealing wire from the body of the display. The seal is connected by
whole in base plate and top cover of display, than seal wire is passed through these two holes attached with seal. A typical
schematic diagram of sealing provision of the model is given above.

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board
to disable access to external calibration.

Further, in exercise of the power conferred by sub-rule (12) of Section 36 of the said Act, the Central Government
hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of similar make
accuracy and performance of same series with maximum capacity up to 50kg with verification scale interval (n) in the range
of 10010 10.000 for ‘e’ value of 1mg to 2g and with verification scale interval(n) in the range of 500 to 10.000 for ‘¢’ value of
3¢ or more and with "¢’ value of 1x10%, 2x10" or 5% 10* where k is a positive or negative whole number or equal to zero
manufactured by the same manufacturer in accordance with the same principie, design and with the same materials with
which. the said approved model has been manufactured.

[F. No. WM-21(318)/2010]
B. N. DIXIT, Director of Legal Metrology
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New Delhi, the 31st October, 2011

8.0. 729.—Whereas the Central Government, after considering the report submitted to it by prescribed authority,
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures {Approval of
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render
accurate service under varied conditions:

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing
instrument (PlatformType) with digital indication of Medium Accuracy (Accuracy class-111) of series “IP-6” and with
brand name “1DOL” (hereinafter referred to as the said model), manufactured by M/s. ideal, Gol Ghar Chowraha, B/h,
Shiv Mandir, Patna-1 (Bihar) and which is assigned the approval mark IND/09/10,569.

The said model is a strain gauge type load cell based non-automatic weighing instrument {Platform Type) with a
maximum capacity of 500 kg and minimum capacity of 1kg. The verification scale interval (e) is 50g. Ithas a tare device with
a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The
instrument operates on 230 Volts, 50Hertz alternative current power supply.

Figure-1
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Figure-2 Schematic Diagram of sealing provision of the model

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by
whole in base plate and top cover of display, than seal wire is passed through these two holes attached with seal. A typical
schematic diagram of sealing provision of the model is given above,

The instrument has external control * - - .:libration. A dip switch has also been provided in'A/D card/mother board
to disable access to external calibration.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central
Government hereby declasres that this certificate of approval of the said model shall aiso cover the weighing instruments
of similar make accuracy and performance of same series with maximum capacity aboe 30kg and up to 5000kg with
verification scale interval (n} in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of P10, 2x
or 5x10* where k is a positive or negative whole number or equal to zero manufactured by the same manufacturer in
accordance with the same principle, design and with the same materials with which, the said approved model has been
manufactured,

[F. No. WM-21(318)2010]
B. N. DIXIT. Director of Legat Metrology
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New Delhi, the 31 October, 2011

THE GAZETTE OF INDIA: FEBRUARY 25, 2012/PHALGUNA 6, 1933 [ParT H—Skc. i)

8.0. 730.—Whereas the Central Government, after considering the report submitted to it by prescribed authority,
is satisfied that the model described in the said report(see the figure given below) is in conformity with the provisions of the
Standards of Weights and Measures Act, 1976(60 of 1976)and the Standards of Weights and Measures(Approval of Models}
Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render accurate
service under varied conditions:

Now, therefore, in exercise of the powers conferred by sub-sections (7)and (8) of section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the modet of Automatic Instrument for
weighing Road Vehicles in motion and measuring Axle Loads (Total Vehicle Weighing) with digital indication of Accu-
racy Class-1, of series “ASWIM™ and with brand name “ASHBEE” ( hereinafter referred to as the said model ), manufac-
tured by M/s Ashbee Systems Pvt Ltd, C-64, Okhla Industrial Area, Phase-1, New Delhi-Il 0020 and which is assigned
the approval mark IND/09/11/32.

The said model is a strain gauge type load cell based Automatic Instrument for weighing Road Vehicles in motion
and measuring Axle Loads (Total Vehicle Weighing) with a maximum capacity/axle of 20tonne/axle and minimum capac-
ity of 1000kg. The scale interval (d) is 20kg. The Weight of the axle of the vehicle in motion is sensed by all the load cells
is summed up and fed to digital weight indicator through the junction box/controller fitted one side ofthe road. The Light
Emitting Diode (LED) display indicates the weighing result, The instrument operates on 230 Volts, 50 Hertz alternative
current. power supply. It is having number of axles upto 10 with maximum operating speed as | 5km/hr and minimum
operating speed is |km/hr.

Figure-1
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Figure-2 Schematic Diagram of sealing provision of the model

Sealing is done by passing the sealing wire from the body through holes, A typical schematic diagram of sealing
provision of the model is given above. :

!he instrument has extemal control to calibration. A dip switch has also been provided in A/D card/mother board
i0 disable access to#ternal calibration.
s

Further, in exefcise of the power conferred by sub-section(12) of section 36 of the said Act, the Central Govern-
ment hereby declares that this certificate of approval of the said mode! shall also cover the weighing instruments of similar
make. accuracy and performance of same series with maximum capacity/axle up to 60 tonne/axle with scale interval {nyin
the range of 500 to S000 for *d’ value of 5g or more and with *d’ value of 1 %105, 2x 10" or 5% | 0* where k is a positive or
negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle,
design and with the same materials with which. the said approved model has been manufactured.

{F. No. WM-21(181)12010]
B.N. DIXIT, Director of Legal Metrology
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New Delhi, the 31st October, 201

8.0. 731.—Whereas the Central Government, after considering the report submitted to it by prescribed authority,
is satisfied that the mode! described in the said report (see the figure given below) is in conform ity with the provisions of
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render
accurate service under varied conditions:

Now, therefore,‘in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the model of Discontinuous Totalizing
Automatic weighing instrument (Totalizing Hopper Weigher) with digital indication of Accuracy class-2 of series “12M' /
hr” and with brand name “BATCHING PLAN” {(hereinafter referred to as the said Model), manufactured by M/s. Universal
Construction Machinery & Equipment Ltd. “Universal House”, Warje Jakat Naka, Kothrud, Pune-52, Maharashira and
which is assigned the approval mark IN D/09/10/320;

The said model is a strain gauge type load cell based Discontinuous Totalizing Automatic weighing instrument
(Totalizing Hopper Weigher) with a maximum capacity of 312 kg , minimum capacity ot 50kg , ¥ Maximum Capacities
of 1250 kg and £ Minimum Capacities of 200 kg. The scale interval (dt) is | kg. It has a tare device with a 100 per cent
subtractive retained tare effect. The cycle speed is 20 cycles/hr. The LCD/LED display indi:ates the weighin. results. The
instrument operates on 230 Volts, 50 Hertz alternative current power supply.

Figure-1
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Figure-2 : Sealing diagram of the sealing provision of the model.

Sealing is done by passing the sealing wire from the body of'the scale through holes. A typical schematic diagram
of sealing provision of the model is given above,

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board
to disable access to external calibration.

Further, in exercise of the power conferred by sub-section ( 12) of Section 36 of the said Act, the Central Govern-
ment hereby declares that this certificate of approval of the said model shall also cover the wei ghing instruments of similar
make, accuracy and performance of same series with maximum capacities up to 1250 kg for “dt” value of 5g ormore and with
"¢’ value’ of 1% 1052 x 10%0r 5 x 10 wherekisa positive or negative whole number or equal to zero manufactured by the same
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved
model has been manufactured.

[F. No. WM-21(174)/2010]
B. N. DIXIT, Director of Legal Metrology
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New Delhi, the 31st October, 2011

§5.0. 732.——Whereas the Central Government, after considering the report submitted to it by prescribed authority,
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render
accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) ai {8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the odel of Discontinuous Totalizing
Automatic weighing instrument (Totalizing Hopper Weigher) with digital indication of Accuracy class-2 of series ™ 15M’ /
hr” and with brand name “BATCHING PLANT” (hereinafier referred to as the said Model). manufactured by M/s. Universal
Construction Machinery & Equipment Ltd. “Universal House”, Warje Jakat Naka, Kothrud, Pune-52. Maharashtra and
which is assigned the approval mark IND/09/16/321;

The said model is a strain gauge type load cell based Discontinuous Totalizing Automatic weighing instrument
(Totalizing Hopper Weigher) with a maximum capacity of 412 kg, minimum capacity of 50kg , £ Maximum Capacities of
1650 kg and Z Minimum Capacities of 50 kg, The scale interval (d)is 1 kg. Ithas atare device with a 100 per cent subtractive
retained tare effect. The cycle speed is 20 cycles/hr. The LCD/LED display indicates the weighing results. The instrument
operates on 230 Volts, 50 Hertz alternative current power supply.

Figure-1
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Figure-2 : Sealing diagram of the sealing provision of the model.

Sealing is done by passing the sealing wire from the body of the scale through holes. A typical schematic diagram
of sealing provision of the model is given above.

The instrument has external control to calibration. A dip switch has also been provided in A/ card/mother board
to disable access to external calibration,

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act. the Central Govern-
ment hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar
make, accuracy and performance of same series with maximum capacities up to 1650 kg for *dt” value of 5g or more and with
"¢’ value of | x 10, 2 x 10%or 5 x 10* where k is a positive or negative whole number or equal to zero mamifactured by the same
manufacturer in accordance with the same principle, design and with the same materials with which. the said approved
model has been manufactured.

[F. No. WM-21(174)2010]
B. N. DIXIT, Director of Legal Metrology
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New Dethi, the 3 1st October, 2011

8.0. 733.—Whereas the Central Government, after considering the report submitted to it by the prescribed
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions:;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the model of “Taxi/Auto Meter” with digital
indication (hereinafter referred to as the said Model) of “EM-03" series and with brand name E-STAR” manufactured by
M/s. Electron Magnetics, No. 31/2, 5th ‘C” Cross, Sharadamba Nagar, Jalahalli, Bangalore-560013 and which is assigned the
approval mark IND/09/10/442;

The said Model of “Taxi/Auto Meter” is a measuring instrument which totalizes continuousiy and indicates the
fare at any moment of journey the charges payable by the passenger of a public vehicle as function of the distance traveled
and below a certain speed, the fare is calculated as function of the time taken, This being independent of supplementary
charges according to the auithorized tariffs. The reading of the meter is indicated by the Light Emitting Diode (LED). The
‘K’ factor of the Taxi Meter is 2800 pulses per kilometer. The indicator have 5 digits (3 digits for rupees and two digits for
paise) for maximum fare indication, 4 digits (4 digits including one decimal point) for maximum distance indication and 4
digits (two for minutes and two for seconds) for maximum time indication.

Figure-1

Figure-2—Schematic Diagram of sealing provision of the model

Sealing is done on the rear bottam side of the meter, two screws with holes are provided through which the leaded

wire will be passed o receive the verification seal and stamp. The meter cannot be opened without tamering the seal. A
schematic diagram of sealing provision of the model is given above.

[ FNo.WM-21 (270)/2010]

B. N. DIXIT, Director of Legal Metrology
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New Delhi, the 3 1st October, 2011

8.0. 734.—Whereas the Central Government, afler considering the report submitted to it by the prescribed
authority, is satisfied that the mode] described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures {Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby approves and issues the certificate of approval of the mode] of non-automatic weighing
instrument (Table Top Type ) with digital indication of special accuracy (Accuracy class -1) of Series “SAB-10" and with
brand name “SCALE-TEC” {hereinafter referred to as the said model), manufactured by M/s. China National Aero
Technology Import & Export Corporation Catic Zhuhal, Guangdeny, China and sold in India without any alteration before
or after sale by M/s. Scaletec Mechatrenics Pvt. Ltd., F-1-106, Kashi Vishweswar Tower-3-B Jetalpur Road, Alkapuri,
Vadodara-390005 which is assigned the approval mark IND/09/10/553;

The said model is an electro magnetic force compensation principle non-automatic weighing  instrument
with a maximum capacity of 1000g. and minimum capacity of 1g. The verification scale interval {¢) is 10mg. It has atare
device with a 100 per cent subtractive retained tare effect. The LED/LCD display indicates the weighing result. The
instrument operates on 230 Volts and 3G Herlz alternative current power supply.

Figure-1 Model
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Figure-2 Sealing Diagram.

Sealing is done by passing the sealing wire from the body of the scale through holes in the top cover and bottam,
A typical schematic diagram of sealing provision of the Model is given above.

The instrument has external control to calibration. A dip switch has been provided in A/D card/mother board to
disable access to external calibration.

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said, Act, the Central
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments
of similar make, accuracy and performance of same series with maximum capacity up to 50kg. with verification scale
interval (n) in the range of 50,000 or above for e’ value of Img. or more and with ‘e’ value of 1x10%, 2x10%,0r 5x10%, where
k isa positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the
same principle, design and materials with which the said approved model has been manutictured,

FFNo.WM-21(330)2010]
B. N. DIXIT. Director of Legal Metrology
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New Delhi, the 31st October, 2011

8.0. 735.—~Whereas the Central Government, after considering the report submitted to it by the prescribed
authoFity, is satisfied that the model described in the said report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the model of Clinical Electrical Thermometer
with Maximum Device with digital indication of Accuracy Class -1 of Series “EQDT” and with brand name “EQUINOX”
(hereinafter referred to as the said mode!), manufactured by M/s. Valeo Corporation, 4F-3, No. 161, Sung-Teh Road, Taipei,
Taiwan 110 and marketed in India without any alteration before or after sale by M/s. Equinox Overseas Private Limited, R-
74B, Hind Floor, Near Sai Baba Mandir, Khirki Extension, Maiviya Nagar, New Delhi-110017 and which is assigned the
approval mark IND/09/10/588;

Figure-1 Model

The said model is a hard tip type Clinical Electrical Thermometer with Maximum Device, having measurement range
of 32°C to 42°C with deigital indication of LCD (Liquid Crystal Display) type and the smallest scale interval is 0.1°C. It
operates on 1.518V DC battery.

[F. No.WM-21 (283)/2010]
B. N. DIXIT, Director of Legal Metrology
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New Delhi, the 31st October, 2011

8.0. 736.—Whereas the Central Government, after considering the report submitted to it by prescribed authority,
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing
instrument {Crane Type ) with digital indication of medium accuracy (Accuracy class -HI) of Series “USAC™ and with
brand name “USHA" (hereinafter referred to as the said model), manufactured by M/s. Usha Scale Associates, C-21 & 22,
Sikandra Industrial Area, Agra-282007 (UP) and which is assigned the approval mark IND/09/10/106;

The said model is a strain gange type load celi based non-automatic weighing instrument {Crane Type ) with a
maximum capacity of 5000 kg and minimum capacity of 20 kg. The verification scale interval (e) is 1kg, It has atare device
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The
instrument operates on 230 Volts and 50 Hertz alternative current power supply.

Figure-1

Figure-2 : Sealing arrangement

Seal wire passes through the two head holes in left side. In the second instance, wire is passed through the holes
in the side cover and bottam plate and then sealed at left side. A typical schematic diagram of sealing provision ofthe Model
is given above.

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board
to disable access to external calibration.

The Central Government hereby declares that this certificate of approval of the said Mode] shall also cover the
weighing instruments of similar make, accuracy and performance of same series with imaximum capacity range from 50 kg
and up to 30tonne with verification scale interval (n) in the range of 500 to 10.000 for "¢” value of 5 ¢. or more and with ¢’
value of 1x10% 2x10% 5x10*, where kis a positive or negative whole number or equal to zero, manufactured by the same
manufacturer in accordance with the same principle, design and with the same materials with which the said approved
model has been manufactured.

[ I No.WM-21 (85)2010]
B.N. DIXIT. Dircetor of Legal Metrology
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New Delhi, the 31st October, 2011

S.0. 737.—Whereas the Central Government, after considering the report submitted to it by prescribed authority,
is satisfied that the Mode! described in the said report (see the figure given below) is in conformity with the provisions of
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing
instrument (Hanging Scale top type ) with digital indication of Medium Accuracy (Accuracy class -111) of Series “USAH”
and with brand name “USHA” (heteinafter referred to as the said Model), manufactured by M/s. Usha Scale Associates,
C-21 & 22, Sikandra Industrial Area, Agra-282007 (UP) and which is assigned the approval mark IND/09/10/107;

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Hanging Scale top
type ) witha maximum capacity of 100kg. and minimum capacity of 400g. The verification scale interval (e)is20g. It has
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the
weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply.

Figure-1 Model

Hanging scale

USHA
= 4 189308

USHA SCALES ASSOCIATES

Figure-2 Schematic diagram of sealing provision of the Model

Seal wire passes through the two head holes in left side. In the second instance, wire is passed through the holes
in the side cover and bottam plate and then sealed at left side. A typical schematic diagram of sealing provision of the Model
is given above,

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board
t¢ disable access to external calibration.

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said, Act, the Central
Government hereby declares that this certificate of approval of the said Model shal! also cover the weighing instrument of
similar make, accuracy and performance of same series with maximum capacity range up to 1000 kg. and with number of
verification scale interval (n) in the range of 100 to 10,000 for ‘e’ value of 0, ! g. to 2g. and with number of verification scale
interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 x |0 *,2x10%0r 5x10%, kbeingthe
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same
principle, design and with the same materials with which the approved Model has-been manufaciured.

[F. No.WM-21(85y2010]
B. N. DIXIT, Director of Legal Metrology
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TN RTTRW R )

New Dethi, the 31st O¢tober, 2011

$.0." 738.—Whereas the Central Government, after considering the report submittedio it by prescribed: authgrity,
is satisfied that the' Model described in the said report (sce the figure given below) is in conformity with the provisions of
the ‘Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Appfoval of Medels) Rules, 1987 and the said “Model is likely to maintain its accuracy over periods of

sustained usé and to réfder accurate service under varied conditions;

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the
‘Central Government hereby issues and publishes the certificate of appraval of the Model of non-automatic weighing
instrument (Electronic Weighbridge-Multi Load Cell Type ) with digital indication of Medium Accuracy (Accuracy class -
i) of Series “TWS-WB” and with brand name “ACUTUZ” (hereinafter referred to as the said Model), manufactured by
M/s. Truck Weigh System India Pvt. Ltd., #479B, Avinashi Road, Peelamedu, Coimbatore-64 1004 (T.N.) and which is
assigned the %ovai wark IND/09/10/507;

The said Model is a strain gauge type load celt based non-automatic weighing instrument (Electric Weighbridge-

‘Multi Load Ceil Type ) with a- maocmum capacity of 80tonne and minimum capacity of 400kg. The verification scale interval
)is 20kg. 1t has atare device with a 100 per cent subtractive retained are effect. The Liquid Crystal Dispiay (LCD)
isplay indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply.

Figure-1

Figure-2 Schematic diagram of sealing provision of the Model

iealing is done on the right side/back side of the display by passing séifing wit B thé Body of tl_\'_é"iiispl,"giy.\ The
seal is connected by whole in base plate & top cover of display, then §¢al wire is Radigthrough these two holes-#ftdched
with seal. /» typical schematic diagram of sealing provision of the Model is given above.

‘the sn:sirument has external con_t{o};gcalibratimhskdip-swimmgmmpfwidﬁqmmb Qardimethar bogd.

to disable acce:. . » external calibration.

Fubtheér, in exéitise of the power conferrdd by sub-section (12) of Section 36 of the said, Act, the Central
Govermment heveby declares that this certificate of approval of the said Model shal also cover the-weighing instruments
of similar make, accuracy and performance of same series with-maximum capacity above 5 tonne and up to 200 tonne with
verification scale interval én) inthe range of 500 to 10,000 for ‘e’ vatue of 5g.orabove and with ‘e’ value of Ix10% 2x10%6r
5x10% where k is a positive or negative whole number or ¢qual to zero, manufstured by the same manufacturer in

accordance with the same principle. desigt. «n ... same - verialc with whieh the said approved Model has been’
manufaetured.

[ F. No.WM-21 (300)/2010]
2. DIXIT, Director of Legal Metrology
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(BUREAU OF INDIAN STANDARDS)
New Delhi, the 25th January, 2012

8.0. 739.—In pursuance of sub-regulation (6) of regulation 5 of the Bureau of Indian Standards (Certification)
Regulations, 1988, the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given in the
following schedule have grant effect from the date indicate against ¢ach :—

SCHEDULE
Sl.No. CML GOL Date Licensee Name and IS Product ISNo. Part Sec. Year
Ne. o Address
nH @ 3) @ (5} (6) m ® @
1. 3655064  13-08-201¢0  Duraline India Pvt. Ltd., Polyethyene Pipes for 14885 2001
Plot No. 24-25, Verna the Supply of Gaseous

Electronics City, Phase 1A, Fuels-Specification
Verna, Salcete,
Distt. : North Goa-403722

2. 3657977 19082010  Affem Rolling Pvt. Ltd. High Strength Deformed 1786 2008
Sr. No. 98/1/8 & 9. Opp. KLJ Steel Bars and Wires for
Plasticizer, Vilin e -Sidi Concrete Reinforcement

Silvassa Distt. : Dadra and
Nagar Haveli-396230

3 3658878  26-08-2010 Bedmutha Wire Co. Lid:, Plain Hard-drawn Steel 1783 1 1983
Plam-tt Wire for Prestressed
A-70, 71,72, STICE, Sinnar, Concrete-Part | : Cold
Distt. : Nashik-422103 Drawn Stress-relieved
Maharashtra g

4, 1658979 26082010 Bedmufm Wire Co. Ltd., Indented Wire for 6003 1983
Plant-1] Prestressed Concrete

A-70,71, 72, STICE, Stiinar,
Diiatt. : Nastak-422103

Maharashtra
8§ 3659072 082016  Bedmutha Wire Co. Ltd., URSGRET Stiess Reflsved 6006 1983
PRintR Strand for Praftfessed

A-70,71,72, STICE, Sinnar, Concrete
Distt. : Nashik-422103

Maharashtra
6. 3659173 26082010  Bedmutha Wire Co. Ltd., Plain Hard-drawn Steel 1785 2 1983
Plant-I1 Wire for Prestressed
A-70,71, 72, STICE, Sinnar, Concrete : Part 2
Distt. : Nashik-422103 As drawn wire
Maharashtra
7. 3663770 09-09-2010  Sai Baba Wood Products Wooden Flush Door 2202 1 1999
Pvt. Ltd., Shutters (Solid Core
Gut No, 92, Village Konsat Type) : Part ]

Wada, Distt. : Thane-421303  Plywood Face Panels
Maharashtra
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13.

15.

3665572

3665673

3666978

3667071

3667172

3668477

3671769

3672973

2209-2010

23-09-2010

30-09-2010

28.09-2010

28-09-2010

04-10-2010

15-10-2010

20-10-2010

Shree Satapuda Tapi Parisar
Sahakari Sakhar Karkhana Ltd.,
Bagasse Board Division,
Purushottam Nagar Shahda,
Distt. : Nandurbar-425424
Mabharashtra

New Bharat Fire Protection
System (Pvt.) Ltd.,

Gut No. 214 (Pant), Village
Kondla, Dinkar Pada, Tal.
Wada, Distt. : Thane-432131
Maharashtra

K. C. Industries

Plot No. 1/1, Auxilliary Indl.
Estate of Hoc Ltd., Vitlage
Turade, P.O. Rasayani Panvel,
Distt. : Raigarh-410207
Maharashtra

K. C. Industries

PlotNo. 1/1, Auxilliary Indl.
Estate Of Hoc Litd., Village
Turade, P.O. Rasayani Panvel,
Distt. : Raigarh-410207
Maharashtra

K. C. Industries

Plot No. 1/1, Axuilliary Indl.
Estate Of Hoc Ltd., Village
Turade, P.O. Rasayani Panvel,
Distt : Raigarh-410 207
Maharashtra

K. C. Industries

Plot No. 1/1, Axuilliary Indl.
Estate of Hoc Ltd., Villz«.

‘Turade, P.O. Rasa~iii Panvel,

Distt. : Raiparn-410 207,
Maharsntra

2. o Industries (India) Ltd.,.
S.rvey No.99/2, 8,
"iadhuban Indl. Area,
Madhuban Dam Road,
Village : Rakholi Silvassa
istt. : Dadra and Nagar
Haveli-396230

Zenith Steel Tubes and
Inds. Ltd.,
P. O. Madap, Taluka

Wood Particle Boards
(Medium Density) for
General Purposes

Gas cartridges for use
in fire extinguishers

Drums Large Open Top

Drums, Large, Fixed Ends,
Part 2 Grade B Drums

Drums, Large, Fixed Ends-
Specification-Part 1: Grade A
Drums

Bitumen drums

Uaplasticized

BV Pipes for Potzble
Water Supplies-
Specification

Hollow Steel éections
for Structural Use

Khalapur, Distt. : Raigarh-410 202

Maharashtra

3087

4947

13997

1783 2

1783 1

3575

4985

4923

2006

194

1988

1993

1993

2000

452 Gl/2012—9
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16. 3673268  20-10-2010  Vibhor Steel Tubes Pvt. Ltd.,  Steel Pipes for Water 3589 2001
Pipe Nagar, (Vill.-Sukeli) and Sewage (168.3 to0
NH-17, BKG Road, Via- 2 540 mm Qutside
Nagothane, Taluka-Roha, Diameter)-Specification
Distt. : Raigarh-402126
Mabharashtra

17. 3677680  02-11-2010  Time Technoplast Limited, Glass-fibre reinforced 12709 1994
Survey No. 326/1/1, plastic (GRP) pipes
Dhodhamada, Village- Joints and fittings for
Velugam, Sijvassa, use forf potable water
Distt, : Dadra and Nagar supply
Haveli-396230

18. 3678480  02-11-2010  Golden Ply & Boards, Wood Products- 12823 1990
Plot No. 53 & 54, Morivali Prelaminated Particle
MIDC, Ambemnath (W) Boards-Specification
Distt. : Thane-421501
Mabharashtra

19. 3683574  03-12-2010  Topworth Pipes & Tubes Steel Pipes for Water and 3589 2001
Pvt. Ltd., Sewage (168.3t02 540 mm
Khopoli-Pali Road, Village- Qutside Diameter)-
Hedavali Sudhagad Specification
Distt. : Raigarh-410205
Maharashtra

20. 3684071  08-122010  Padma Industries Portable Fire Extinguisher 13849 1993
Plot No. 390, Dinkarpada, Dry Powder Type '
Kondle, Village-Kudus, (Constant Pressure)
Wada
Distt : Thane-421312

‘ Maharashtra

21, 3684475  09-12:2010  The Supreme Industries Chlorinated PVC Pipes 15778 2007
Limited, for Potable Hot and
Unit No, I11, Gat No. 47, Cold Water Distribution
47/2,4810 50, 55 10 66, 69, Supplies.
70,72 & 73 Jalgaon-
Aurangabad State Highway,
At Post Gadegaon,
Tal ; Jamner,
Distt. : Jalgaon-425114
Mabharashtra

22, 3685881  15-12-2010  Bhartiya Alloys & Steel Steel for General 2062 2006
Cast Ltd., Structural Purposes-
PlotNo. 180, 181, 182,272 Specification
& 274, Bhiwandi Wada Road,
Wada, Distt. : Thane-421303
Maharashtra

23. 3687683  10-12-2010  Kisan Mouldings Limited UPVC pipes for soil and 13592 1992

Survey No.63/1,64/1,71,72
Village Mahagaon,

At Boisar, Palghar

Distt : Thane-401501
Maharashtra

waste discharge systems
inside buildings including
ventilation and rainwater
system
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24, 3688281  23-122010  E-ConPackaging Private Limited Drums, large, Fixed Ends-— 1783 2 1998
Survey No. 1/1/3/1, Off Specification—Part | :
Chinchpada Village, Near Grade B Drums
UM Cables Silvassa
Distt. : Dadra and Nagar
Haveli-396230
25, 1688382 24-122010  E-Con Packaging Private Limited Drums, large, Fixed Ends— 1783 1 1993
Survey No. 1/1/3/1, Off Specification—Part ] : Grade
Chinchpada Village, Near A Drums
UM Cables Silvassa
Distt ; Dadra and Nagar
Haveli-396230
26. 3689889 21-1220i10  Monotona Tyres Limited Automotive Vehicles- 15636 2005
Factory No. 279, 286, 287(P) Pneumatic Tyres for
Dakivali, Bhiwandi-Wada Commercial Vehicles-
Road, Near Tansa River, Diagonal and Radial
Wada, Distt : Thane-421312 Ply
Mabharashtra
27, 3694074 13012011  Krishna Appliances Wrought Aluminium 1660 1 1982
GalaNo. 7 & 8, Kumavat Utensils-Part 1 : Cooking
Indl. Estate, Bilal Pada, Table, Serving Storing
Gokhivra, Vasai (East), and Baking Utensils
Distt ; Thane-401208
Mabharashtra
28. 3694%:2 17012011 Topworth Pipes & Tubes Steel Tubes for Structural 1161 1998
Pvt. Ltd. Purposes-Specification
Khopoli-Pali Road,
Village-Hedavali, Sudhagad,
Distt : Raigarh-401205
Maharashtra
29. 3696684  25-01-2011  E-Con Packaging Private Ltd.  Drums, large open top 13997 1994
Survey No. 1/1/3/1, Off
Chinchpada Vitlage, Near
UM Cables Silvassa
Distt : Dadra and Nagar
Haveli-396230
30. 3696785 28012011  Midas Safety Pvt. Ltd. Industrial Safety Helmets 2925 1984
E-15, Engineering Zone,
MIDC, Taloja
Distt : Raigarh-410208
Maharashtra
3L 3703756 224022011 Prestress Wire Industries Galvanized Strand for 12776 2002

Sy. No. 101/1/1, Turi Falia
Umercoil Road, Village
Falandi Silvassa

Distt : Dadra and Nagar
Haveli-396230

Earthing-Specification
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32. 3703857  24-02-2011  Art Rubber Industries Ltd., Automotive Vehicles- 13098 1991
H-1, MIDC Area, Ambad, Tubes for Pneumatic
Distt : Nashik-422010 Tyres-Specification
Mabharashtra
33. 3704253 23022011  Trambak Rubber Inds. Ltd., Automotive Vehicles- 13008 1991
PlotNo.A-81to A-87 & Tubes for Pneumatic
A-106t0A-112, STICE, Tyres-Specification
At & Post : Musalgaon, -
Sinanr, Distt : Nashik-422112
Maharashtra
. 3705861 04032011  Aakash Ploymer, Unplasticized PVC Pipes 4985 2000
: Plot No. N-121, MIDC, for Potable Water
Near EMCO, Supplies-Specification
Diistt : Jalgaon-425003
Mabharashtra
35, 3708261 15-03-2011 MRF Ltd. (Unit 2) Automotive_VehicEes- 13098 1991
PB.No. 1 PB.No.1,Survey  Tubes for Pneumatic
No. 254/0,255/1-A, 25572, Tyres-Specification
255/3 & 256/1-A, Ponda,
Distt : North Goa,
Goa-403401 _
36. 3713658 21032011 Monotona Tyres Ltd., Automotive Vehicles- 13098 1991
Factory No. 279, 286,287 P, Tubes for Pneumatic
Dakivli, Bhiwandi Wada Tyres-Specification
Road, Distt : Thane-421312
Maharashtra
37. 3714963  31-03-2011 Vintex Fire Protection Pvt. Lid., Fire Extinguisher, 2878 2004

R-363, TTC, Indl. Area ,
Rabale, Navi Mumbai,
Distt : Mumbai-400701
Maharashtra

Carbon Dioxide Type
(Portable and Trolley
Mounted)

[No.CMD/13:11]

Dr. 5. L. PALKAR, Scientist ‘E’ & Head (Marks ID)
¢ ol 7 weed, 2012

HLA 740.—INT A B Fam, 1987?@7%@—%(1)%@(@)@@1&%%
U UAREN Sifgfaa e § fr fae R AR 6 oo 2 oyt e 0 @ | wonfgm B Mo F o

et

w8 rnfhn v aees () 5 T4 O B R it e fafy
g & w6 AT v RETE I Y& TEET, 9
F B, w1 Tem sl ad

I (3) (4)

L. AETH 16101 : 2012 WH THE — 07 BT, 2012
-1 ¢ iR w3
Tig s -wEe 3R aRtmd

] ' . i g LU BIRENE I UE T e R T b T SN NI - N TR 1l -1 % - 4 vleik i o
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(1) (2) ‘ (3) (4)

2 3TETH 16102 (W () : 2012 WHFE — 07 W&, 2012
v A % foe wE: e I
Tl § <1 o W | geen sieTd

3. 3TEE 16102 (WM 2) : 2012 WHIA — 07 HTa, 2012
W e & foru Tea: o T
T 3 € ot aw 2w e

4. SMETH 16103 (W7 1) : 2012 WHA — 07 wEE, 2012
YIS SEe % foau e § € vigga
~ T STHad

5 SIEUH 15885 (W 2/3W 13) : 2012 — 07 ®TE, 2012
oy FRetrr v 2 ; fafire srdamd '
S 13 : T € 2 W @ fo
B W T T A A FeetR

6 ST 16104 : 2012 T ¥ < Hrgzgal — 07 @&, 2012
# fau &1 ot =1 v ot awrd 9=
TR IANTaT it wdenifiE antend

7. Y 16105 : 2012 TA § T WA — 07 e, 2012
wfi dEtm & foe wm ggfwt

8  ITEuH 16106 : 2012 Gites ©e ARl — 07 W&, 2012
A ¥ <t ARl % faepi wd el wro
1 Tgfa

9. AW 16108 : 2012 Wi 3R ey o — 07 ST, 2012
EARAC CIR G E TRt
T O A 1 AR R A R, W W, 9, Feg e S A, 7 frei- 110002, S e

AR, FAR, FEAR, TG, T, g0 a0 fredTagem ¥ fawd vy swesy € )

[Tz ; 58 23/3-104, FA-97, F-98, A-99, FH-101, F-102, F-103, F-105, 2-106]
IR . A, a9t ‘3w vgw (fagw weAE)

New Delhi, the 7th February, 2012

S.0. 740.—In pursuance of clause (b) of sub-rule (1) of Rule 7 ofthe Bureau of Indian Standards Rules, 1987, the
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto

annexed have been issued —

SCHEDULE
SI.No.  No. and Year of the Indian No. & Year of the Indian Date of Established
Standards Standards, if any Superseded
by the New Indian Standard
(1 (2} (3) (4}
L IS 16101 ;: 2012 General Lighting -Leds — 07 February, 2012

and Led modules -terms and definitions
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() (2) (3) (4)

2 IS 16102 (Part 1) : 2012 Self-Ballasted — 07 February, 2012
Led-Lamps for General Lighting Services
Part 1—Safety Requirements

3 1S 16102 (Part 2);: 2012 Self-Ballasted — 07 February, 2012
Led-Lamps for General Lighting Services
Part 2—Performance Requirements

4, IS 16103 (Part 1) : 2012 Led Modules for e 07 February, 2012
General Lighting—Safety Requirements
5. IS 15885 (Part2/Sec 13):2012 Lamp — 07 February, 2012

Control gear Part 2 Particular Require-
ments Section 13 d.c. or a.c. supplied
Electronic Controlgear for Led Modules
6. IS 16104 :2012 d.c. ora.c. supplied — 07 February, 2012
Electronic Control Gear for Led Modules -
Performance Requirements
7. IS 161035 : 2012 Method of measurement — 07 February, 2012
of Lumen maintenance of solid state light
(led) sources

8. IS 16106 : 2012 Method of electrical and - 07 February, 2012
photometric measurements of solid state
lighting (led) products

9. 1S 16108 : 2012 Photobiological safety of — 07 February, 2012

lamps and lamp systems

Copies of these Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur
Shah Zafar Marg, New Delhi- 110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune, Thiruvananthapuram,

[Ref: ET23/T-104, T-97, T-98, T-99, T-101, T-102, T-103, T-105, T-106]
R. K. TREHAN, Scientist ‘E’ & Head (Electrotechnical)
74 fawedt, 9 B, 2012
FLIN, 741, — A AF S50 (weror) Tafram, 1988 & fafram 4 3 sufafrm 5 & smaor 4 I A =0
TR gt w2 o o faaon 9 s F frg o ¥ ) o weE few m d

ST
FH UREE WM EHF AnEEul W AH T T 9wt 9 & s o o
4 wen fafuedmm e
1y (@) (3) 4) (5) (6) (7) (8) (9)
1. 3786180 02-01-2012  arfal B=pthersitn far., 250 9T 3N 16 TEfER a7 1293 2005

NI R, § 9 A,  q W feq w6 P fog
W g, aeq i 3R wiwe frfg
=15, Taen-w=s,

TSRE-370150
2. 3786483 03-01-2012 st USivEdt waad, e} ug @t fasumd, WA 1417 1999

TR HeR ® T, Sy TR

siefled U, W, TE gevisa-fafife

-,

TSAR-364290

] : ] Rhauac b LLANINR I EIN T T P L P T S Ty T TR Y | RO - Y H . i ol R LBl b s 2 sdsr R, kA
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(1) (2 (3) 4) (5) (6) (7 8) (9
3. 3786584 03-01-2012 eI <, vl gd ol fuaeege,  STECH 1417 1999
faoar, =\t =R, sy eI g
Higst, foen-teee, & et fafafie .
TEITA-360410
4. 3786685 03-01-2012  Wod AT, vl @ @l faguigd,  amduw 1417 1999
e ., 2, IR T, A geus-fafafe
TTehie, TEIG-360006
5. 3786786 03-01-2012 YW SO, @l ud i fagargd, o 1417 1999
TER W U, gEE s/ e e
Ty, ®YT, @ EuEa-fafafe
foren-rTg,
TR .
6. 3786887 03-01-2012 T wifoeer GEoh, v uE @i Ay, wduy 1417 1999
3T Gl aEw, s/ freTsRt B
Eit-aucl d s -fafife
TSIE-361001
7. 3787182 03-01-2012  Foon Hiwre Wl a1, W e @ o AETH 2830 1992
T 4. 213, ¥R, o T v & ford e
fodz @ wdfly, 79 TR, <@l 599 faele §E,
AT - F, fardle, =oqm 3l =i
faen-Tamie, =t fafafie
TeA-360024
8 3787283 03-01-2012 =99 weige(ifemn) w fa, amm= v e | ATECH 2830 1992
4 4. 213, feaemmret A & ford A
Ty, welt fdie @ oy, ool 3R faee $e,
W R, DIH HTR- e, = i e
M, feen-ueie, w1 fafafe
TTA-360024
9. 3787485 04-01-2012 9. oM o4 W. f&., WEE AT s o STETH 2830 1992
Seged e U, Taeer & fod wEA
e, foe-"amR, weral 3 faele ge,
TSI~ 364240 fadte, =qm ot =iw
=t fafafe ‘
10, 3787586 04-01-2012 UZETH %had 108 wigfee dieneis § Aftm v 7098 | 1988
wafE . fa,, qrdtdl % @ 951 Sae
g-2/4, 9FT 12, qw 1 1100 & TF
fedlt Sefigas o, FriHd e & fag

efies, faer-++3,
TeE-370201

. —_—
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11. 3788083 06~01-2012 +ieths FH=re W. ., WA S 3 3T 2830 1992
wd 4. 221, M AEe, T oo % ol s
foen-ws, facie, =m ik =i
TIA-360410 =t fafafe
12. 3788184 06-01-2012  femelt ooy T 7l % fou memdffae  amug 14220 1994
10-wR Bfgaa uftar,  woriEm
THE FEAY F FWHY,
MvEd IS, TIwle,
TSAI-360004
13. 3793480 18-01-2012 f¥m= feiis A w5 W (T 3METH 14543 2004
U AE{ieE], A - i 11l F arfafte
=fean, foam FEFR, )
MGG
14. 3793278 18-01-2012 T % gieieme T FY SR 2 T 3TN 4984 1995
Saediet wife W-2110, =@ WichzumeT Ty
e 2 I, 99,
! S,
fen-Terie,
NELE)
15. 3793379 18-01-2012 st v ooy vl o @l faaige, e 1417 1999
9 wew, fe s, s/ ResRt yEm
wfern wf, e e geiwA-fafue
TSA-362245
16, 3794886 19-01-2012  ¥NfTerel FHATEE WU W4, LR CRELREED 1o HETH 1417 1999
T T, o= Seamm & snquon Tty
T, S, wH qeuwq-faffe
el SR,
TSRTA-361305
17. 3794987 19-01-2012  =roy Wrawm sdrerd vl w Tl s T 1417 1999
e sifey U, /e Y
A, H qeusA-faffie
e s,
- 360530
18. 3795080 19-01-2012 9 el vl vE wavi fasamy S 1417 1999
BTsitaTelt S, SfAarn s/ fereTsrl g
I A3, vfem o, wH qevFA-fafafie

TERIE-363621
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19. 3793682 19-01-2012 s feWIS ST 8423 1994
il +. 4871, AraEE,
WH g,
foren-we,
TRIT-364290
20. 3794381 20-01-2012 VAR H eEiee TH ST 8034 2002
MR, A= ¢,
AR FIEF & T,
fauft em, S U,
ThIZ, TAA-360003
21 3794482 20-0i-2012 iR TR o ¢ & fau vandfam andwm 14220 1994
st 3ft ez, we . 6, TR -
i Fifes & TH,
Terhie, TEUA-360003 .
22. 3794583 20-01-2012 e sEfRS e 5l % fou vandias  andem 14220 1994
e A, 150, § 4. 160, kit
2, ¥ T W2, TIOE
8-, TSI, TSA-360004
23. 3794785 20-01-2012 el W w. fa., ey feamaiz v W@ 11170 1985
e . 2137214, FIHEC THE FYH
o fefmm aia, ¥ (T R wR
@iy, A, TiEeR TE (3719 g
FHAAE W, 20 & T=9)
TR, TEE-360021
24. 3795989 23-01-2012 o ¥fafrad o ST FEGINIEaTA SETH 14743 1999
Ta | 237, tAR A 4,  Frepi-fafafie
I S0, TEIE PR
TS~ 360024
25 3798793 31-01-2012 el vHerd ol v @i fasuigy,  sméuw 1417 1999
reft favery W, IO/ freTERt o
e e, =i T gt fafafe
TRIE-361001 _
26. 3798804 31-01-2012 W& wvi 1 =l fase, ¥ 1417 1999
HIfd "l & T, ST/ TeTRRl 5
TSA- 360575

452 Gl/2012—10
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27. 3798995 31-01-2012  31W Ao ol uF @ fay ugy,  andum 1417 1999
ToRr-364730 & gEisa-fatife

28. 3799088 31-01-2012 EEWR WiE sEEw FHE e # fqus=m  amum 1786 2008
wd . 147, 79 {9, are fawfan soum o
LUSCREE 3 @
e g=R,
TERI-364240

29, 3799189 31-01-2012 S 39\ e, FHIZ VAT & U I= e 1786 2008
wE A 225, @R A I, wmed fawfaa oo g
Homgdrdt v, Tueht g, ok aR

foren wmAm,
TEA- 364240

[ €, %= yAme faum/13:11 ]

T, T, S U T T

New Delhi, the 9th February, 2012

8.0. 741.—In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards {Certification)
Regulations, 1988, the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given
below in the following schedule :—

SCHEDULE
SL Licence GrantDate Name and Address of Titie of the Standard ISNo.  Part Sec. Year
No. No. the Party
O @ G) @) G (6) M ® O

I 3786180 02012012  AjantamanufacturingLtd.,  Plugs and socket outlets IS 1293 2005
Orpatnagar, 8A, National of 250 volts and rated
Highway, Post : Samkhiyari, current up to 16 amperes
Talika-Bhachau,
District Kachchh,
Gujarat-370150

2. 3786483 03-012012  Shree Rajeshwari Jewellers Gold and gold alloys, ISt417 1999
Opp. Khadi Bhandar, Jewellery/artefacts—
Hospital Road, Mahuva, fineness and marking
District Bhavnagar,
Gujarat-364290

3. 3786584 03-01-2012  Vrajesh Jewellers Gold and gold alloys, (S1417 1999
Pinjara PA, Mochi Bazar, Jjewellery/artefacts—
Dhoraji, District Rajkot, fineness and marking
Gujarat-360410

4. 3786685 03-01-2012 Patel Jewellers Gold and gold alloys, IS1417 1999
Krishna Complex, Bajarang-  jewellery/artefacts—
wadi, Street No. 2, fineness and marking
Jamnagar Road, Rajkot,

Gujarat-360006
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5. 378678  03-01-2012 Pooja Jewellers Gold and gold alloys, [S1417 1999
Sardar Patel Road, jewellery/artefacts—
Near Sutavav, Keshod, fineness and marking
District Junagadh,
Gujarat
6. 3786887 03012012  Soni Shantilal Sunderji Gold and gold alloys, 11417 1999
Old Sont Bazar, Cpp. jewellery/artefacts—
Jain Derasar, Jamnagar, fineness and marking
Gujarat-361001
7. 3787182 03012012  Krishna Concast Pvt. Ltd., Carbon steel cast billet 1523830 1992
Survey No, 213, Paiki, ingots, billets, blooms
Near Major Cement, and slabs for re-rolling
At Village Shapar, into steel for general
Taluka Kotda-Sangani, structural purposes
Shapar, District-Rajkot,
Gujarat-360024
8 3787283 03012012  SamayAlloys(India) Pvt.Ltd.  Carbon steel cast billet 152830 1992
Survey No. 213, B/H Sitala ingots, billets, blooms
Mataji Mandir, Near Major and slabs for re-rolling
Cement, At Village Shapar into steel for general
(Veraval), Shapar structural purposes
District-Rajkot,
Gujarat-360024
9. 3787485 04-01-20i2 J.R. Ispat Pvt. Ltd;, Carbon steel cast billet 1S283¢ 1992
GIDC Ghanghali Road, ingots, billets, blooms
Sihor, District Bhavnagar, and slabs for re-rolling
Gujarat-364240 into steel for general
structural purposes
10. 3787386 04-01-2012  Atlas Cable & Accessories Cross-tinked polyethylene [S7098 1 1988
Pvt. Ltd,, insulated PVC sheathed
D-2/B, Sector 12, Heavy cables : part | for werking
Industrial Area, Gandhidham, voltage upto and including
District-Kachchh, 100V :
Gujarat-370201
11, 3788083 06-01-2012 Nilkanth Concast Pvt. Ltd., Carbon steel cast billet 1S2830 1992
Survey No. 221, Village ingots, billets, blooms
Vadala, Taluka : Mundra, and slabs for re-rolling
District : Kachchh, into steel for general
Gujarat-360410 structural purposes
12, 3788184 06012012  KiwiPumps Openweil submersible IS 14220 1994
10-Samrat Industrial Area, pumpsets
Near S T Workshop,

Gondal Road, Rajkot,
Gujarat-360004
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13. 373480 18-01-2012 Shiv Industries, Packaged drinking water IS 14543 2004
At Magharikhda, Village (other than packaged
Magharikhda, Taluka Chotila, natural mineral water) -
District Surendranagar,
Gujarat

14, 3793278 18012012  Green Tech Ployplast High density ployethylene 154984 1995
GIDC PlotNe. G-2110, pipes for potable water
Kishan Gate Road, At supplies
Metoda, Taluka Lodhika,
District Rajkot, Gujarat

15. 3793379 18012012  Shree Harsad Jewellers, Gold and gold alloys, 1S1417 1999
Main Bazar, Limda Chowk, Jjewellery/artefacts—
Maliya Hatina, Taluka finen~ss and marking
Maliya, District Junagadh,
Gujarat-362 245

16, 379488 19012012 Shantilal Jamnadas and Sons, Gold and gold alloys, 151417 1999
Rajda Road, Opp. Hind Jjewellery/artefacts—
Selection, Jam Khambhalia, fineness and marking
District Jamnagar,
Gujarat-361305

17. 3794987 19012012 Bapa Sitaram Jewellers, Gold and gold alloys, IS 1417 1999
Post Office Road, jewellery/artefacts—
Jamjodhpur, fineness and marking
District Jamnagar,
Gujarat-360 530

18. 3795080 19012012 Raj Jewellers, Gold and goid alloys, iS 1417 1999
Hajiali Chambers, jewellery/artefacts—
Jinpara Main Road, fineness and marking
Police Line, Wankaner,
District Rajkot,
Gujarat-363 621

19. 3793682 19012012  Shrecji Industries, Controlled percolating , IS8423 19%4
PlotNo.48/1, GIDC, hose for fire fighting
Taluka Mahuva,
District Bhavnagar,
Gujarat-364 290

20. 3794381  20-03-2012 M/s. Flowone Pumps, Submersible pumpsets - S 8034 2002
Shri Hari Estate, Shed No. 6,
Nr. Ashok Casting, Virani
Aghat, Dhebar Road, Rajkot,
Gujarat-360 003

| . L L ETR R T R T N SRR B TSRO . BN 1.1 o W U b s NI - L
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21. 3794482 20012012  M/s Flowone Pumps, Cpenwell submersible 1S 14220 1934

Shri Hari Estate, Shed No. 6,  pumpsets -
Nr. Ashok Casting, Virani
Aghat, Dhebar Road, Rajkot,
Gujarat-360 003
2. 3794583 20-01-2012 Leader Electric, Openwell submersible 1S 14220 1994
Plot No. 150, Survey No. 160,  pumpsets -
2 Dindayal Estate, N.H. 8/B,
Rajkot, Gujarat-360 004
23. 3794785  20-01-2012 Topland Engines Pvt. Lid., Performance requirements 1S 11170 1985
Plot No. 213214, GIDC for constant speed
Industrial Estate, Lodhika, compression ignition
Methoda, Kalawad Road, (diesel) engines for
District Rajkot, agricultural purposes
Gujarat-360 021 (up to 20 kw)
24. 3795989 23012012  Shivam Engineers, Irrigation equipment - 1S 14745 1999
Survey No. 237, Plot No. 4/B,  hydrocyclone filters -
Behind Vikas Stove, Village
Veraval, Taluka Kotda
Sangani, District Rajkot,
Gujarat-360 024
25 3798793 31-01-2012 Vatsal Jewellers, Gold and gold alloys, 1S14i7 1999
Kashi Vishvanath Chambers,  jewellery/artéfacts—
Mandavi Tower, Chandi fineness and marking
Bagzar, District Jamnagar,
Gujarat-361 001
26. 3798894  31-01-2012  Zevar, Gold and gold alloys, 151417 1999
Opp. Kirti mandir, jeweltery/artefacts—
Soni Bazar, Porbandar, fineness and marking
Gujarat-360 575
27. 3798995 31012012 Om Jewellers, Gold and gold alloys, IS1417 1999
Station Road, Dhasa, jewellery/artefacts—
District Bhavnagar, fineness and marking
Gujarat-364 730
28 3799088 31-01-2012  Salasar Steel Industries, High strength deformed IS1786 2008
Survey No. 147, Village steel bars and wires for
Nesda, Taluka Sihor, concrete reinforcement
District Bhavnagar,
Gujarat-364 240
29 3799189 51012012  Keyur Ispat Limited, .ligh strength deformed IS 1786 2008
Survey No. 225, Plot No. 1, steel bars and wires for
GIDC 1V, Ghanghali Road, concrete reinforcement
At Ghanghali, Talika Sihor,
District Bhavnagar,
Gujarat-364 240
{No. CMD/13:11]

M. RADHAKRISHNA, Scientist °F" & Head
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7§ feelt, 9 weEd, 2012
FIM, 742, —WREE IS =4 () fafas, 1988 ® fafmm 4 & sufafam 5 % 9gew # wRdE wee =g
Tggn sfugfaa e & fw e foaoon 1 arqaet o fag g # o) omdo o Py g F -

e
9 URUOUEw  oRduyR &AM 9 v WEHY B AT TG/THH T fafa
4 AR HES T S
(D (2) (3) (4) (%)
L 7550777 it efeses W fa Firm request vide letter No. AEPL 18-01-2012

Td | 234, 235, 236, UM TE@iE,  LQC/O17/11 dated 28-11-2011
TR W1, A S, faem
=g, TSA-370105

{4, #=g W fawmy13:11]
T, TUE, AR CTE T
New Delhi, the 9th February, 2012
S.0. 742.—In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards (Certification)
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the licences particulars of which are given below have
been cancelled/suspended with effect from the date indicated against each :-

SCHEDULE
SI.No. Licences No. Name & Address of the Licensee Article/Process with relevant Indian  Date of
CM/L- Standards covered by the licence Cancell-
cancelled/suspension ation
(n {2) (3) (4) (5)
I 7556777 Anchor Electricals Pvt. Ltd,, Firm request vide lettr No. 18-01-2012
Survey No. 234, 235, 236, Village- AEPL/LQC/017/11

Lakhond P.O. Kukma, Taluka : Bhuj, dated 28-11-201 1
District ;: Kachchh, Gujarat-370105

No.CMD/13:11]
M. RADHAKRISHNA, Scientist ‘F’ & Head
T feweft, 10 T, 2012
WA, 743, MG AT =0 TEm, 1987 % Frem 7 # 3u-fem (1) # Ee (W) F oE # aE aee
w3t TAgEN AfugEE s € Tk fom s s o et A s § o mn € e e et d

S Sl
a4 wenfo ardta weE(E) T 9T "AF g0 wofqe fafy
1 TEy oy 3R v Hfawfma wrdfT qw
F HEm # ad
(1} (2) (3) (4)
. S UH 2026 (9ETS5);: 2011 - 10 T, 2012
WW:WSW
WitFe H g3 FH W &ga
(Ugen TAteoT)

9 IRAE WEE & U Y N OEE S0, e Y, 9, JeREnE R ani, W faeelt- 110002, et
e« T8 fReelt, Hrewm, TvETe, 3, T A e FEied o STEREE, S, e, JEver, ST,
AR, R, SR, HAQ, TG, T2, T qen fowang W fa 3 sves € )

[Tesd : 3t 16/8-33 ]
AR, &, T, AT ‘¥ o yg@ (fae aw)

[ : . ' cHmHE g R Al L s IR R b1 A S SRR . (L R LR A 1 ok L b TR+ A o a
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New Delhi, the 10th February, 2012

S.0.743 .—In pursuance of clause (b) of sub-rule (1)of Rule 7 of the Bureau of Indian Standards Rules, 1987, the
Bureau of Indian Standards hereby notifies that the Indian Standards to particulars of which is given in the

Schedule hereto annexed has been established on the indicated against each :

SCHEDULE
Sl.No.  No. and Year of the Indian No. and Year of the Date of Established
Standards Indian Standards, if

any, Superseded by the
New Indian Standard

(1) (2) (3) (4)

1. 152026 (Part 5): 2011 Power e 10 February, 2012
Transformers : Part 5 Ability
to withstand short circuit
(First Revision}

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur
Shah Zafar Marg, New Delhi- 1 10002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur,
Nagpur, Patna, Pune, Thiruvananthapuram.

[Ref: ET 16/T-33]}
R. K. TREHAN, Scientist ‘E’ & Head (Electrotechnical)

= feeett, 10 ®@{, 2012

FI, 744 — AT TE o) Fram, 1987 B fram 7 & 99-Fram (1) @ T (@) F AW qRhE 1S
=7 wregrn sfvgfaa s € i A sy A e e o () § ve e i mE -

et
FU Y Ovifud W AAw weiA % wem st w1 EH
7t vem 74 sl vids fafar =t fafa
(1 (2) (3) (4)
1. wud 13049:1991 ' 2, FEET 201 | 8-2-2012

3 GyiA @ it WA A s, AFe Wed, 9, WEigt 9IE We AR, T feed-110 002, &S
Frter; 7§ feeh, Fiowm, Eg, S, Tt 9w el Sl SEERER, dTe, SO, qEve, HRE,
TR, IR, ST, FAQ, TG, T, [0 qon frearagm § fast 3g swers ¥

[Het | digstT]
T . &6, Ffr '@ o wya (fafae SRfad)

New Delhi, the 10th February, 2012

S.0. 144 —In pursuaice o{ clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987,
the Bureau of Indian Standards hereby notifies that amendment to the indian Standards, particulars of which are given in

the Schedule hereto annexed have been issued :—
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SCHEDULE

SiNo. No. and year of the
Indian Standard

No. and Year of
the amendment

Date from which the amendment
shall have effect

i (2)

(3}

{4)

! IS 13049:1991

2, November, 2011

08 February, 2012

Copy of this amepdment is available for sale with the Buicau of Indian Standards, Manak Bhavan, 9, Bahadur
Shah Zafar Marg, New Delhi- 110 002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur,

Nagpur, Patna. Pune and Thiruvananthapuram.

{Ref: CED/Gazette]

A.K.SAINI, Scientist ‘G’ & Head (Civil Engg.)
=3 feeeht, 15 wal, 2012

FHLIM. 745 AR o R (yarr) fafrm, 1988 & fafire 4 % 39-fafrm 5 @ s & et W
=R Tgr stfrgfe wt @ ff o wmdal @ o 9 ot S fw e ¥ 4 efem s kg e ¥

gt '
wn oEdd wpa w aRdRYE w1 CIGIe] LW am . ad
o ged 7 fafy I F T OHT & HEeq
draama i
\: @) (3) @ - 6y (D (&)
L-9906497 1-1-2012 ol FAE BT e,  fawet W R 302 2 30 2007
213/195 T, UIS=8 WA, T wfusf 35t
wifh S, Tog U, TRE- FatoTeTs
Totem emia- 122101 aTden -fae el
(&fm)
20 L-9904901 2-1-2012 ol aRE oo, MeEfHe Il 4151 - - 1993
I 20, Ve 37, * foe el dewe
2 TR A,
frre & @@ =R,
forem wimaE
(wfmm)
3 L-9905495 3-1-2012 e guet dqdtesftn freorit Torlie 8034 - - 2002
AL, |1-19,
e @A, T 3 &
GUSER-121001
(gftarm)
4. L-911187 6-1-2012 mmmm, o w2 fEfag 1341 - - 1992
2213, UH 37 %,
i S, TEEOTE,

Fotem som - 124507

(zfmmm)

' . i P [T b LT TR TN T T

e 1

CUMOET k- e
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oy (2) (3) (4) (5) 6y (7 (9)
L-9906804 10-1-2012 Tod wa. . FOUElEw, QEE BTER 15683 - 2006
1725, @9 o718 €, TFHIETIR TTRNTE
AT Y, TERE HAR FHZRE
forem goor - 124507, (&f@mn)
o L-9907095 10-1-2012 Oud daE B peww, fawsid e s 374 - 1979
213/195 T, WIS TR, T § TE
foren Teia-122101, (BfEOm)
c 9007297 10-1-2012  rad deum 9 e,  faoel @ WRL SR 302 2 2007
213/195 T, MRS WK, HHE TS &
i S, T T, Tean- faeomes
faen ema- 122101 araen -famqa g&Al
(wfeamom)
0 L-9906905 11-1-2012  Tod BEvE 97 veEW,  OW WEEA ® 996 - 2009
213/195 T, TR TN, fau w wsft o1y
=F o, To% U, T WO Tt
fsrem pema-122101 (sfEmm)
G L9907I96 17-1-2082  TEd weiug v ewle,  faw sl 366 - 1991
213/195 T, TRE WA,
AE o, TR T,
e qemE-122101 (™)
q 19910286 20-1-2012  Hed wE . evmfem, warfad oifser 972 - 2002
1725, W= 3 €, =4 B W
I &, RG0S YRFEA Hal
foren w91t - 124507
(gfrm)
(€. gumsi/i3:11]
. wEiyeH, 39T T T I € o)
New Delhi, the 15 February, 2012
S.0. 745 . —In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards

“Certification) Regulations 1988, of the Bureau of Indian Standards hereby notifies the grant of licences particulars of which

1o viven in the following schedule :—

SCHEDULE
S licences Grant Date  Name and Title of the 1S No. Part Sec. Year
No. No.CM Address of Standard
the Licensee
(@ (3 €] {5) (6) 7 3 ©
i 1.-9906497 1-1-2012 M/s. KBS Fan Industries, Safety of 302 2 30 2007

213/195 A, Ground
Floor,Block-(x
Rajendra Park,

Distt. Gurgaon-12210]
Haryana

household and
similar electrical
appliance-Particular
-requirements
-Electic radiators

122 Gl2012—1
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1725, MLLE,,
Part-B. Bahadurgarh,
Distt. Jhajjar-124507

Sprinkler Heads
for Fire Protection
Service

@ () {4 (5} {© M & O
2 L-9904901  2-1-2012 M/s Yadav Enterprises, Protective hekmets 4151 - - 1993
Anangpur Dairy, for scooter &
Sector-37, Devi Sahai motorcycle
Market, Near D.S. Door, riders
Dist. Faridabad, Haryana
3. [-9905495  3-1-2012 M/s Indo Manufacturig Submersible 8034 - - 2002
Compay, Pumpsets
B-19, Village Badkhal,
N.LT, Faridabad. Haryana
4, L9G11187  6-1-2012 M/s Vivek Sehgal Steel Buit 1341 - - 1992
Industies, Hinges
2213,M.LE,
Part-B. Bahadurgarh,
Distt. Jhajjar-124507
Haryana
5. L-9906804 10-1-2012 M/s H. K Enterprises Poatable Fire 15683 - - 2006
1125, MLE., Extinguishers-
Part-B. Bahadurgarh, Performance and
Distt. Thajjar-124507 Construction
Haryana
6 L9907093 10-1-2012 M/s KBS Fan Industries, Electric ceiling 374 - - 1979
2137195 A Ground type fans and
Floor, Rlnck-(3 tegulators
Rajendnr Park,
Distt. Gurgaon-i 221601
Haryana
7. 9007207 10-1-2012 M/s KBS Fan Industries, Safety of 502 2 3 20607
213/195 A Ground househatd and
Floor, Block-G similar clectrical
Rajendar Park, appliance-Particuiar
Distt. Gurgaon-122101 requirenients
Haryana -Electric iron
g [1.-9906903 11-1-2012 M/s KBS Fan Industrics, Single phase 996 - - 2000
213/198 AGround small ac and
Floor, Block-G, universal electric
Rajendar Park, motors
Distt. Gurgaon-122101
Haryana
9. 1.-9907196 17-1-2012 M/s KBS Fan Industries, Elecrtic iron 366 - - 1991
2137195 A Ground
Floor. Block-GG,
Rajendar Park,
Distt. Gurgaon-122101
Haivana
] L.-9610286 26-1-2012 M/s H, K Enterprises Automatic 9972 - - 2002

Haryana
[No.CMD/13:11]
M. SADASIVAM, Scientist F & Head (FDO)
B . L R U TN U T ML e --m-ulﬂw‘le-mwmnwmwmnwwmu-m b ARG . b 115
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% feoeht, 16 TeEd, 2012
HLIAL 746 .—ﬂﬂ?ﬁanﬁﬁm,1937#%7@@%@(1)3‘:@3(@)@%#%
A o Taggr aifrgan e & fn fort st A % famon e e o fam e € A wenf S MO E

FreEt
1 H, e AR A () T T W BT Tenfig fafer
# Tean, as AR sfawiva dla THF
F1 gea A
() (2) (3) (4)
i TRTH 15894:2011 (3TETH sTETH 9121 2005 e faferst 31 fawma, 2011
91212005 i 3mETH e H 1/16 YSFR,
9¢.%7:1980 T TfTFEHI) 7Y | (9 2) Hfed
g & ferg e 7 #t g & oy e 7=-
w1 TR | fafafee (Teen A0
(e 1,2 79 3)
rg fofitet aTea 3 ST 9687:1980 T8 fafers

e i faferet Tog #t

E W6 SHAE W

o A T A S AR A e, WA S, 9, wey v W A, 7 feeft-110002, a6
SzraTs, SAGY, FE, AR, e, v qen fawewmmge ® faw Fq IUEM € | OIS AT
hitp:/www.standardsbis. in BT e R B "l 2

e H 1/16 YRR, <39 |
(| 1) gfedl w9 &
frdyeqoy - faffee

_ [Hesd (UREEST-2:0]
% 1 fogi=, a4 frwe (it getfrafin)
New Deihi, the 16th February, 2012

5.0. 746 .—In pursuance of clause (b} of sub-rule (1)of Rule 7 of the Bureau of Indian Standards Rules, 1987,
the Burcau of Indian Standards hereby notities that the [ndian Standards, particulars of which are given in the
Schedule hereto annexed have been established on the indicated against each -

SCHEDULE

SINo. No. and Year of the Indian
Standards Established

No. and Year of Date of Establishment
Indian Standards, if
any, Superseded by the

New Indian Standards

(1) (2 (3) (4

1S 15894 : 2011 (Superseding
1$9121:2005 and IS 9687:1980)
Inspection Gauges for
Checking Tvpe

1S9121:2005 Inspection
Gaugces for Checking Type
I {Size 2) Taper Threads of
Gas Cylinder Valves. Taper
| in 16 - Specification
(First Revision)

31 December, 2011
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(1) (2) (3) (4)
[ {Size 1,2 and 3) Taper Threads 1S9687. 1980 Specification
of Gas Cylinder Valves and for Inspection Gauges for
Cylinder Necks - Checking Type | (Size 1)
Tapar 1 in 16 on Diameter Taper Threads of Gas
Specification Cylinder Valves,
Taper 1 in 16

Copy of these Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9. Bahadur
Shah Zafar Marg, New Delhi-110002 and Regional Offices : Kolkata. Chandigarh. Chennai, Mumbai and
also Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore. Guwahati. Hyderabad. Jaipur,
Kanpur, Nagpur, Patna, Pune, Thiruvananthapuram. On-line purchase of Indian Standard can be made ar

http:/www.standardsbis. in.
[Ref: MED.G-2:1]
J.A. SIDDIQUI, Scientist *E* Director (Mechanical Enginzering )

HAA T
SEH
¢ fawedt, 10 e, 2012

WA, 747 G UTF &7 (3 IR ) stfufam 1957 (1957 %5 20) (ot ot 5o e T
aﬁ‘uﬁmww%‘)ﬁums:m'mum(1)aﬁmﬁ#mﬁm%maﬁmﬂfn‘@@-},m—m(ii)ﬂﬂ"f@:}?
AR, 2010 § THIVE IR WER & He gAwT w5 AR FeAl F.30. 2920 TEF 19 THE, 2010 T THIT T
IR S W Hor P o Ao yfin (Ford e s e sa ff e ) S e a0, 3w wE ad wfumE
maﬁzﬁmﬁmloﬁm—%rm(i)?m*mﬁq,mﬂﬁﬁiﬁﬁgﬂaw,ammmﬁaﬁhwﬁﬁ%aﬁma,-

R H YRR F1 79T WA 7 T R ST iy fafire, A (F T e ve e

W'WW%)Qﬁﬁﬁuﬁaﬁtﬁw,mﬂ@hmﬁ%.ﬁ%mwﬁﬁﬂﬁwﬁﬁm?m
g ;

I, I, HAT WER, T AU F ¥R 11 B 590 (1) 7@ =T IR 1 TR g, A e
<t ? o6 5w weR Frfed i ik 3w g d W en w S W o A 27 FIR, 2010 3 FEE G G T v
ﬁ%ﬁﬁﬁﬁﬁm,ﬁﬂ%@afﬁdaﬁfﬁnvﬁﬁﬁa%ﬁﬁ@,mmﬁﬁ%ﬁ%ﬁmﬁ,:mﬁq_:—
1. vmi’ra:‘qﬁ,saﬂﬁm%mﬁ#a%ummmm,m,fmﬁsih%ﬁﬁq‘cﬁ'aﬁam
fere T werl # Bt W w affd s
2, maﬁ:ﬁmﬁw14%3%%%%(1)?aﬁw,mﬁmm‘uﬁuwﬁmmwm'm
F FAT % fer T e o e fon e sl 4 e st st O aifrer 3% wET % forn figam
W#Wuﬁmwﬂm,ﬂmﬂmmm%ﬂaﬁﬁaﬁigﬁmﬁ%ﬁawqﬁﬁmwma%aﬁmrﬁ
%’rﬁqmmuﬁaﬁmwﬁuﬁﬁfwmﬁﬁaﬂmm,qﬁm%ﬁ,w FT g e S,
3. wﬁm,aﬁaﬁummmwaﬂﬁﬁaﬁ,ﬁﬁwymmm‘mfuﬁ,%ﬁ{ﬁf@ﬁ,ﬁwmfﬁa
33?{gﬁ:ﬁ'mwmaﬁ:ﬁwﬁﬁaﬁﬁ.ﬁaﬂummmwmﬁﬁmmmmwmﬁ?ﬁéﬁuﬁ
S R
4. WO A, I WE S A F e, o 9w R s s s e
R O
5. mm,@ﬁﬁsﬁaﬁnwﬁmwwﬁ,ﬁﬁamm,wwﬂwﬁ,m qfy =%
faftme e & fag fw e @ st 1 s
[ H. 43015/29/2008- W 2 g5 ]
T %, S, H9 TS
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MINISTRY OF COAL
ORDER
New Delhi, the 10th February, 2012

S.0. 747 .— Whereas, on the publication of the notification of the Government of India in the Ministry of Coal
number $.0. 2920, dated the 19th November, 2010 published in the Gazette of India, Part-11, Section-3, Sub-section (ii) dated
the 27th November, 2010, issued under sub-section (1) of Section 9 ofthe Coal Bearing Areas (Acquisition and Development)
Act, 1957 (20 of 1957), (hereinatter referred to as the said Act), the lands and all rights in or over the land described in the
Schedule appended o the said notification (hereinafter referred to as the said land) vested absolutely in the Central
Government free from all encumbrances under sub-section (1) of Section 10 of the said Act;

And whereas, the Central Government is satisfied that the Western Coalfields Limited, Nagpur (hereinafter
referred to as the Government Company) is willing to comply with such terms and conditions as the Central Government
thinks fit to impose in this behalf’;

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 11 of the said Act, ihe Centrai
Government hereby directs. that the said lands and all rights in or over the said lands so vested shall with effect from the
27th November, 2010, instead of continuing to so vest in the Central Government, shall vest in the Government Company.
subject to the following terms and conditions, namely :—

1. The Government Company shall reinburse to the Central Government all payments made -in respect of
compensation, inierest, damages and the like, as determined under the provisions of the said Act ;

2. A Tribunal shali be constituted under Section 14 of the said Act, for the purpose of determining the amounts
payable to the Central Government by the Government Company under conditions (1} and all expenditure incurred in
cornection with any such iribunal and persons appointed to assist the {ribunal shalt be borne by the Government Company
and similarly, aH expenditure incuired in respect of alt legal proceedings like appzais. etc. for or in connection with the rights,
in or over the said lands, so vested, shall also be borne by the Government Company |

3. The Government Company shall indemnify the Central Government or its ofticials against any other expenditure
that may be necessary in connection with any proceedings by or against the Central Government or its officials regarding
the rights in or over the said lands so vested ;

4. The Government Company shall have no power to transfer the said lands to any other persons without the
oricr approval of the Central Government ; and

5. The Government Company shall abide by such direction and conditions as may be given or imposed by the
Central Government for particular areas of the said land, as and when necessary.

[F. No.43015/29/2008-PRIW-1]
A. K. DAS, Under Secy.
- 7 faeelt, 10 ®&ED. 2012

WA, 748 —HE TSR % WA wa E e, 798 Sueg erqg O sfeafen oft o ween afura
10 oA A HawE

o S § fafed qfg & et o et B # oI Teis den vedEee Atrad At (deersit) sfwa 14
Al 26 TaamR, 2011 %1 FAww wowet, FEr (SHETE) & wEeE § @ wgen O, 1, FEfEE TR €ie,
FETHEI-700001 F FEEA § 7 WFY s FerHieed iR, (T9E wam) @d T8, fHerEg-495006 (SHETE)
% FHraterm | feran s gt €

NA: 3T, T TER FIAA O 9 (376 N famm) sifufaan, 1957 (1957 %1 20) (8 sof 59% 999
w9 SfufEm F81 T 2) FY U 4 F I9-9W (1) FR EW Wil F A F g, IR g o qfe 9 9 Fed
N [EAT HEA H I A F G A

7w o sfeaten qfa o ferag =8 =fw-

(i) =qol gt = 39S fret wm B el o Ot 9fa ¥ w8 W F el s & 9l ser swwT;

(if) =f =1 oo sffen & o0 59 R el wiferm & wiv | fea =1 20 wfe #% @ @ w wEm; A

(iii) T9EE € T qaem satedl, @ ved & e i fed R W afusd # faw et e

R sk Taa afufem # /13 Fs-uw (7) § e gt ® w9 gew @1 g |ie T ae 3T

g, favee 6 qen R a1 ETE Afere A wrafE # fif | wafea we amEe S e e awEEs
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fteA BT HH |
74 SR % T § TERA i a0 9 T T3 ® W, I s @ favmmes (Teea) 9 S
Ficwteed fafide, diuw i, faomayR-495006 (@dramg) =t 991 |

SRl
el Al
wEn g
foer-wiar (BeivR)
| T Hem neiHies AT dsm (dreerst )/ qfi/a 14wt 26 faara, 2011 ]

T -FREl feet-whiear
R e s TZY TR A (FEe ) feoroty
4 TR TG
() (2) (1) 4 (5) 6
L T - L REE 0s 8777 il
2 T TGN FATEE 05 102.873 o
3. RLESIRIET 247 05 553.755 o
4 TUTER| AFHAE 05 28.595 |
5. ERRUE STEHE 05 72.354 Ein|
6. TG FaFe 6 234.362 ST
7 FEIT 546 03 357.766 qrm
8. HIHZ] 244 » 138.858 T
g FZTEA 245 0 445.236 i
H. T 248 05 SR8 ot
1. T B LR 10 273.816 Gl
12, FEUEI CELCES 10 104.123 T
i3. FRMR CELCES 0 44.430 T

FHA - 3131.828 BT (TATH) AT 7738.74 THE (ATHN)
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B-F :%@mméﬁﬁw,mﬁzﬂsﬁﬁ,%qwqmﬂm%mu'aaﬁgémmjﬁ@?—mﬁﬁ
wfmfem g w 9 fag W e @

Y- YO TN qurE & e 9w um deeete § uie a8 my-we vt 58 s fag e W frerd
21

[ | 43015/17/2011 -9 30T 31E T4~
T, %. T, a1 9w
New Delhi, the 10th February, 2012

S. 0. 748.—Whereas, it appears to the Central Government that Coal is likely to be obtained from the lands
mentioned in the Schedule annexed hereto,

And whereas, the plan bearing number SECL/BSP/CGM (PLG)/Land/414, dated 26th September, 2011
containing details of the area of land described in the said Schedule may be inspected at the office of the Coilector, Korba
(Chhattisgarh) or at the office of the Coal Controller, | Council House Street, Kolkata-700001 or at the office of the
South Fastern Coalfields Limited (Revenue Section), Seepat Road, Bilaspur-495006 (Chhattisgarh) ;

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 4 of the Coal Bearing Areas
{ Acquisition and Development) Act, 1957 (20 of 1957), (hereinafter referred to as the said Act), the Central Government
hereby gives notice of its intention to prospect for coal from lands described in the said schedule ;

Any persons interested in the land described in the said Schedules may -

() Object to the acquisition of the whole or any part of the land, or of any rights in or over such land, or

(i claim an interest in compensation if the land or any rights in or over such land, or

(iliy seek compensation for prospecting licences ceasing to have effect, rights under mining lease being
acquired, and deliver all maps. charts and other documents retating to the land, collection from the land of
cores or othcr minerat samples and due analysis thereof and (he preparation of any other relevant record or
materials ref:.red to in sub-section (7) of Section 13 of the said Act.

to the Officer-in-Charge or Head of the Department { (Revenue) South Eastern Coalfields Limited , Seepat Road,
Rilaspur-495006 (Chhattisgarh) ; within a period of ninety days from the date of publication of this notification in the
fficial Gazette,

SCHEDULE
BUNDELI BLOCK
KORBA ARFA
MSTRICT— KORBA (Chhattisgarh)
[Plan bearing number: SECL/BSP/CGM (PLLG)/Land/4 14, dated 26th September, , 2011]

TAHSH-KORBA DISTRICT- KORBA

Sl Nanie of Viliage Patwari Halka Area in Remarks
No.  Village Number Number hectares

(1) (2) 3 (4) (53 16}
! Dheiwadih Unsurveyed 05 187.774 Pait
2 Nakiikhar Unsurveyed 05 102.873 Part
3. Pandripani 247 05 553.755 Full
4. Rapakharra Unsurveyed 05 28595 Part
5. Kudridih Unsurveyed 05 72359 Part
6. Barbaspur Unsurveyed 06 234.362 Part
7. Kurrudih 56 05 357766 Part
3 Karmandi - 244 w 138.858 Part
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() (2) (3) (4) ’ {5) (6)

9. Bendarkona 245 0% 445236 Part
10. Godhi 248 05 587881 Full
11 Bundeli Unsurveyed 10 273816 Part
12. Karumahua Unsurveyed 0 104.123 Part
13. Anchhimar Unsurveyed Y 44430 Part

TOTAL :3131.823 hectares (approximately) or 7738-74 acres (approximately)

BOUNDARY DESCRIPTION:

A-B Line starts from point *A’ on the common boundary of villages Dadar-Dhelwadih and passes through middle part
of village Dhelwadih, Naktikhar and Bundeli and meets at point "B on the common boundary of viljages
Bundeli-Karumahua.

BL Line passes through middle part of village Karumahua and meets at Point “C™ on the common boundary of
vitlages Karumahua-Anchhimar.

D Line passes along partly common boundary of villages Karumahua-Anchhimar then through northern part of
village Anchhimar, eastern part of village Bendarkona and Karmandi and meets at Point D™ on the southern
boundary of village Karmandi.

D Line passes through middle part of village Karmandi, southern part of village Kurrudih and Barbaspur and meets
at Point “E” on the southern boundary of village Barbaspur.

E-F Line passes along partly southern boundary of village Barbaspur and meets at Point ~F”

G Line passes along partly western boundary of village Barbaspur and meets at Point *G™.

G-H Line passes through northern part of village Barbaspur, middle part of village Kudridih and meets at Point “H” on

the common boundary of villages Kudridih- Rapakharra.

H-A Line passes through eastern part of village Rapakharra, western part of village Dhelwadih and meets at starting
Point “A™.
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8. 0. 749.—Whereas, it appears 1o the Central Government that Coal is likely to be obtained from the lands in the
locality mentioned in the Schedule annexed hereto;

And whereas, the plan bearing number SECL/BSP/GM (PLG)/Land/400 dated the 23rd November, 2010 of the
area covered by this notification can be inspected in the office of the Collector, Surguja {Chhattisgarh) or at the office of the
Coal Controller, 1 Council House Street, Kolkata-700001 or in the office of the South Eastern Coalfields Limited (Revenue
Section), Seepat Road, Bilaspur-495006 (Chhattisgarh) ;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 4 of the Coal Bearing Areas
{Acquisition and Development) Act, 1957 (20 of 1957}, (hereinafter referred to as the said Act), the Central Government
hereby gives notice of its intention to prospect for coal from lands described in the said Schedule

Any persons interested in the land described in the said Schedules may —-
() Object to the acquisition of the whole or any part of the land, or of any rights in or over such land, or
(i)  claim an interest in compensation if the land or any rights in or over such land, or

(i) seek compensation for prospecting licences ceasing to have effect, rights under mining lease being
acquired, and deliver all maps, charts and other documents relating to the tand, collection from the land of
cores or other mineral samples and due analysis thereof and the preparation of any other relevant record or
materials referred to in sub-section (7) of section 13 of the said Act;

to the Office-in-charge or Head of the Department (Revenue) South Eastern Coalfields Limited, Seepat Road, Bilaspur-
495006 (Chhattisgarh), within ninety days from the date of publication of this notification in the Official Gazette.
SCHEDULE.

Brief description of the lands to prospect for coal in Latori and Tulsi Block, Bhatgaon Area, District- Surguja
(Chhattisgarh).
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[ Plan bearing number SECL/BSP/GM (PLG)/Land/400 dated the 23rd November, 2010 ]
A REVENUE LAND:

SL  Name of village Village  Tahsil Diistrict Areain Remarks
No. Number hectares
1 2 3 4 5 6 7
01. Tulsi 175 Surajpur Surguja 354.000 Full
02.  Jagatpur 141 Surajpur Surguja 190.000 Fult
03. Brij Nagar 298 Surajpur Surguja 413.000 Full
4. Gangapur 118 Surajpur Surguja 298.000 Part
05. Biharpur 284 Surajpur Surguja 361.000 Full
06. Gajhadharpur 104 Surajpur Surguja 57.000 Part
07.  Anuj Nagar 11 Surajpur Surguja 309.000 Part
08. Haripur 419 Surajpur Surguja 233.000 Full
09. Pathakpur 240 Surajpur Surguja 205.000 Part
10,  Sunderganj 405 Surajpur Surguja 32.000 Part
1. Latori 363 Surajpur Surguja 84.000 Part
12.  Maheshpur 326 Surajpur Surguta 240.000 Part
13, Kasalgiri 52 Surajpur Surguja 6.000 Part
t4. Judwani 150 Surajpur Surguja 188.000 Part
15. Karwaa 4] Surajpur Surguia 433.000 Part
16, Majira 313 Surajpur Surguja 431.000 Part
17 Pidia 249 Surajpur Surguja 51.000 Part
18.  Mohanpur 333 Surajpur Surguja 43.000 Part
19.  Songara 114 Pratappur Suguja 81.000 Part
20.  Jhingadohar 33 Pratappur Surguja 38.000 Part
21, Shyam Nagar 97 Pratappur Surguja 33.000 Part
22 Sakalpur 102 Pratappur Surguja 296.600 Part
25, Dwarika Nagar 189 Surajpur Surguja 39.000 Part

Total:- 4415.000 hectares (approximately) or 10909 .46 acres (approximately)
B.FOREST LAND:

SL Type of Range Division Area in Remarks
No.  Forest hectares

] 2 3 4 5 6

01 Protected Forest Surajpur South Surguja 800.000 Part

Total:- 800.000 hectares (approximately) or 1976.80 acres (approximately)
Grant Total (A+B)= 5215.000 hectares (approximately) or 12886.26 acres (approximately)
Boundary Description of Latori and Tulsi Block:

A-B Line starts from point ‘A’ on the western boundary of village Maheshpur and passes along partly
western boundary of village Maheshpur and meets at point “B™ on the common boundary of villages
Shivsagar-Kasalgiri.

B-C-D-E-F Line passes through village Kasalgiri, JUDWANI, Karwaa, point ‘C’, village Shyam Nagar, Sakalpur
Jhingadohar, point ‘D’,village Songara, point ‘E’.village Tulsi, Mohanpur, Sunderganj and meets at
Pomt “F” on the common boundary of villages Sunderganj- Pathakpur.

F-G-H-1-] Line passes through village Pathakpur, Pidia, point ‘G’, ‘H’, village Majira, Dwarika Nagar, point ‘T,
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village Latori, Anuj Nagar, Gajhadharpur, and meets at Point “J” in village Gajhadharpur,
J-A Line passes through village Gajhadharpur, Karwaa, Maheshpur and meets at starting Point “A™.
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$. 0. 750.—Whereas, it appears to the Central Government that Coal is likely to be obtained from the lands in the
incality described in the Schedule annexed hereto;

And whercas, the plan bearing number SECL/BSP/GM/ (PLG)/Land/407, dated the 11th May, 2011
containing details of the area ofland described in the said Schedule may be inspected at the office of the Collector, Shahdol
Madhva Pradesh) or at the office of the Coal Controller, 1, Council House Street, Kolkata-700001 or at the office of the
South Castern Coadfields Limited {Revenue Section), Seepat Road, Bilaspur-495006 {(Chhattisgarh) ;

Now. therefore. in exercise of the powers conferred by sub-section (1) of Section 4 of the Coal Bearing Areas
i Acquisition and Development) Act, 1957 (20 of 1957), (hereinafter referred to as the said Act), the Centrai Government
nercby gives notice of its intention to prospect for coal from lands described in the said schedule ;

Any persons intercsted in the land described in the said Schedule may -

()  Object to the acquisition of the whole or any part of the land, or of any rights in or over such land, or

iy claim an interest in compensation if the land or any rights in or over such fand, or

(il seek compensation for prospecting licences ceasing to have effect, rights under mining lease being
acquired, and deliver all maps. charts and other documents relating to the land, collection from the land of
cores or other mineral samples and due analysis thereof and the preparation of any other relevant record or
materials referred to in sub-section (7) of Section 13 of the said Act;

\0 the Officer-In-Charge or Head of the Department ( (Revenue), South Eastern Coalfields Limited , Seepat Road,
Bilaspur-495006 (Chhattisgarh) within a period of ninety days from the date of publication of this notification in the Official
Gavette.

SCHEDULE
Brief description of the lands to prospect for coal in Navagaon U/G Mine, Sohagpur Area, District-Shahdol,
Madhya Pradesh
[ Plan bearing number SECL/BSP/GM (PLG)/Land/407 dated the 1 1th May, 2011]

'Sl Name of village Bandobast Patawari Tahsil District Area in Remarks
"No. Number halka hectares
number
1 2 3 4 5 6 7 8
01. Khannath 171 9 Sohagpur Shahdol 22895 Part

TOTAL : 22.895 hectares (approximately) or 56.57 acres (approximately)

Boundary Description of Navagaon U/G Mine:

A-B Line starts from point ‘A’ on the common boundary of villages Khannath-Chhirhiti and passes through village
Khannath and meets at point ‘B’.

B-C Line passes through southern part of villages Khannath and meets at point *C’

C-D Line passes through eastern part of village Khannath and meets at point ‘D’ on the common boundary of villages
Khannath-Chhirihiti

D-A Line passes along partly common boundary of village Khannath-Chhirihiti and meets at starting point ‘A’

[F. No.43015/09/201 1-PRIW-I]
A. K. DAS, Under Secy.
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T @ g 00 03 39
1529 00 00 &7
1530 00 18 9
1558 00 26 %
1557 00 1 97
1551 00 12 39
1640/31/1 WEH TR B 06 08 46
T e o0 03 18
1684 = U YarEa e 0 08 97
= 00 2 30
1655 00 11 45
1653 00 0l #
1652 HERA 9T U 00 21 13
THId =l
TFA ISR U™
1651 LEICh i 00 0l 36
1645 [N e’ A 00 15 i)
v I el
1650 AR TS 0 10 2
LE eafiic

LIk U R SR T O LTt R OG- SRR - LU R L R L) TR <L AN | 4 {15
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1 2 3 4 5 6
28 e (SR) L 00 01 o7
1647 WHEH | A sEt 00 08 24
T o o4 81
e 00 07 A
DA TR 06 % 68
28.(A) R TEH ; TR foen ; we=
ST ST 00 o 2
1468 00 ® 2
1467 00 ®@ 15
1466 00 ® ®
1465 00 17) 55
1464 00 8 30
1463 o » bz}

{1 H. 3-36011/14/2010-3N.TA.R.-11]

MINISTRY OF PETROLEUM AND NATURAL GAS
New Delhi, the 8th February, 2012

S.0. 751.— Whereas by the Notification of the Government of India in the Ministry of Petroleum and Natura! Gas No.
S.0. 2465 dated 8-12-2010 under sub-section (1) of Section 3 of the Petroleum and Mineral Pipeline (Acquisition of Right of
user in Land) Act, 1962 (50 of 1962), the Central Government declared its intention to acquire the Right of User in the lands
specified in the Schedute appended to that Notification for the purpose of laying PADRA GGS TO GULF OF CAMBAY VIA
DABKAGGS. JAMBUSAR GGS. GNAQ GGS, NADA EPS OF ANKLESHWARASSET.

And whereas, the Competent Authority has under sub-section (1) of Section 6 of the said Act, submitted to the
Government.

And further whereas the Central Government has, after considering the said report decided to acquire the Right of
User in the lands specified in the Schedule appended to this Notification.

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the said Act, the Central
Government hereby declared that the Right of User in the said lands specified in the Schedule appended to this Notification
hereby acquired for laying the pipelines.

And further in exercise of power conferred by sub-section (4) of the Section, the Central Government directs that the
Right of User in the lands shall instead of vesting in Central Government vests on this date of the publication of this
declaration in the Oil and Natural Gas Corporation Limited free from all encumbrances.

SCHEDULE
Proposed Effluent Line from Padra GGS to Gulf of Cambay VIA DABKA GGS, Jambusar GGS, GNAQ GGS, NADA EPS

Name of Village Survey No. Party if any ROU Area
Haq. Area Sq.
Mtr.
] 2 3 4 5 6
0l PADRA(KASBA) TA. : PADRA DIST.: VADODARA
953/1 o0 13 27
93611 00 G 16
936/2 00 o 76




-
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] 2 3 4 5 6
PADRA(KASBA) 9372 0 10 36
935 1] ] y.)
932 0 11 k1|
Cart Track 00 00 )
931722 o0 1) hT
931/1 00 01 19
81 00 06 39
83272 ) 08 &
Luna Padra Road o ® 6
829/1 o0 12 [10]
8292 00 00 2
28 i) 06 @
827/P/1 4] 05 2
753 00 06 90
7531 1] 06 e
Cart Track 00 00 53
7511 00 i3 75
Cart Track 00 w 81
749 00 06 R
(.art Track 00 0 63
75773 00 08 21
Cart Track 00 o0 40
737 4] 05 K]
736 0] 12 98
728 0 0] 74
729 00 18 7
730 00 » 55
T26 00 03] 43
731 00 12 43
Cart Track 00 00 85
7241 Q0 07 24
72472 o 7 33
7131 0 01 00
71372 00 10 08
714 o0 17 19
Cart Track 00 00 39
708 0] 15 77
707 0 12 38
691/P 00 13 0
Nala 00 00 8
Road 1 4] 1) 11
2 DABHASA TA.: PADRA DIST.. VADODARA
1415 00 0 78
1413 00 to 09
1424 00 26 7
Cart Track 00 00 35
1430 Gowt. o0 03 2
1431/P/1 o0 03 48
1429/P/1 (00 o7 o
1427/P11 . o0 09 13
SH-6 Road o ¢l 36
1166/P/1 00 3 79
1167171 0 U8 A
Cart Track 00 o0 59
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1 2 3 4 5 6
DABHASA 1183/P/1 0 o7 5
1182/P/1 V1] 08 61
1184 Sardar Sarovar 0o 15 47
Narmada Nigam Ltd; '

1181 00 4(] 21
1180/P/1 L4 1] 1.1] 2
1188/P/1 i 1] 01 &
1202/P/1 1 1) x N

1203/B 00 14 37

1210 00 00 M4
1209/P/1 o 10 %0
1204/P/1 1 ) 03 81
1208/P/1 00 11 Y

1207 Lt 14 8

Cart Track 00 0 72

1054 0 0 @

1035 00 11 60

1056 00 01 43
1077/P11 0 14 a0
1082/P/1 0 18 61
1080/P/1 H] ] 17

1081 o0 05 ®
1083/P/1 0 08 15

1084 00 0 13
1085/F/1 00 15 43

1088 00 it 43
1089/P/1 0 10 42

_ Cart Track 00 01 kil

697 a0 06 H
696/P/1 1] 13 4]

708 4] 01 10

693 00 ® 9
700/P/1 1] 1Y 37

685 Sardar Sarovar 00 ® 06

Narmada Nigam Ltd. .
710/P/1 0 06 75
711/P1 Sardar Sarovar 00 o0 y. 4]

Narmada Nigam Litd,
T14/P/1 00 06 5
713/P1 00 06 2
Cart Track ] 00 96
640/A/P/1 4] 2% 35
Sardar Sarovar

637 Narmada Nigam Ltd. 00 06 2
638/P/1 00 ]| 87
636/P/1 0o 21 R
635/P/1 00 3 8

Cart Track 00 0 28
332/P11 Sardar Sarovar 00 o7 %2
Narmada Nigam Ltd.

333 00 o7 15
335/ 00 11 53
349/P/1 o0 14 30

452 GIf2012—16
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4. MAHUWAD TA.:PADRA

1 2 3 4 5 )
DABHASA 348/P/1 00 05 36
347/P/1 00 11 67
342/P/t Sardar Sarovar 00 16 61
Narmada Nigam Ltd.
337 Sardar Sarovar 00 0 25
Narmada Nigam Ltd.
341/P/1 00 11 25
340 00 0 05
379/P/1 00 05 88
378/P/1 00 08
377P Sardar Sarovar 00 0 42
Narmada Nigam Ltd.
382/P/1 00 06 45
383/P/1 o0 07 63
411 Sardar Sarovar 00 18 10
Narmada Nigam Ltd.
Cart Track 00 00 0l
410 00 v »
Cart Track o0 01 52
496/A o0 12 54
497/P/1 00 14 31
498 00 03 0
Cart Track 00 01 23
495/B/P/1 00 12 9i
501/P/1 00 25 17
520 00 00 42
503 Sardar Sarovar 00 15 73
Narmada Nigam Ltd.
518 00 06 14
514 0 14 7l
515 iy e 10
513/P/1 00 17 52
512/P/1 Sardar Sarovar 00 23 39
Narmada Nigam Ltd.
Ranu Distributary 00 00 36
511/PN 06 12 02
510 Sardar Sarovar [14] 00 (4]
Narmada Nigam Ltd.
Road 0 17} g2
03. RANU TA.: PADRA DIST.: VADODARA
: 135 00 12 33
Cart Track 00 25 L
107 00 oz 48

BIST. : VADODARA

713/B. 00 00 !

174/A o0 o 59
Sardar Sarovar _

175 Narmada Nigam Ltd.. o ol 68

Cart Track o0 0l 18

176 Sardar Sarovar 00 18 a7

Narmada Nigam Ltd.
Cart Track 00 0t 00
190/P/1 00 13 15
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1 2 3 4 5 6
191/P/1 00 10 33
192 Sardar Sarovar 00 06 B
Narmada Nigam Ltd.
195 Sardar Sarovar 00 03
Narmada Nigam Ltd.
196 Sardar Sarovar 00 0 0}
Narmada Nigam Ltd.
Sardar Sarovar
198 Narmada Nigam ltd. 00 e 7
259 Sardar Sarovar 00 03 2%
Narmada Nigam Ltd. ‘
261 Sardar Sarovar ) ¢ 15 30 -
Narmada Nigam Ltd.
265 Sardar Sarovar 00 06 H
Narmada Nigam Ltd.
266/A 00 06 44
266/8 00 12 53
Cart Track 00 00 s |
275/P/1 0 7 25
276/P/1 o0 s 9
277/P/1 00 11 54
278/PAH 00 1] 12
284/A o0 01 %6
Sardar Sarovar
285 Narmada Nigam Ltd. 0 ol 26
05. BHQJ TA.: PADRA DIST.: VADODARA
356 a0 00 o7
347 00 00 6l
345 00 $2 35
344 00 0l 08
343 00 01 51
342 00 0l 32
41 00 0l 2
340 00 05 o0
339 00 o 12
337 00 10 70
329 00 0l 05
336 00 06 71
335 00 0} R
34 00 03 93
333 0o 00 57
Road 00 124
321/A 00 19 95
322 Sardar Sarovar 00 o 43
Narmada Nigam Ltd.
307 00 1 I8
Road 00 01 58
06. DHOBIKUWA TA. : PADRA DIST. : VADODARA
224/A/P/1 0o 02 24
223/P/1 00 08 &)
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1 2 3 4 5 6

06. DHOBIKUWA 217/P/1 o0 08 67

Bhuj Minor o 00 47

216/P/1 00 08 1

218/P/1 00 2] @

219/PN 0 1) 45

220/PN 00 B h%

207/P/1 00 §3] 20

206 Sardar Sarovar 00 1 4] 2
Narmada Nigam Litd.

208/P/1 00 08 35

188 Sardar Sarovar 00 e 16
Narmada Nigam Ltd.

192 Sardar Sarovar 00 00 49
Narmada Nigam Ltd.

191/P/1 00 01 87

190/P/1 00 17 65

189/P/1 00 12} 36

177/P/1 00 3 0

Cart Track 0 )] 01 34

123 Sardar Sarovar 1] 08 &
Narmada Nigam Ltd.

Cart Track 00 1) 08

126/P1 00 19 13

128/P/1 oo 33 40

143/P/1 o0 10 55

146/A 00 o 67

144/1 1] 2 55

07. VADU TA. : PADRA, DIST.: VADODARA.

232 Gowt. 00 07 k!

235/P/1 00 13 18

231/AMP/ 00 0 88

-282/Pf2 Sardar Sarovar 00 32 18
283/P/3 Narmada Nigam Ltd.

Road 00 3 45

Field Channel 00 00 .Y

282/P/2 Sardar Sarovar 00 19 88
Narmada Nigam Ltd.

283/P/1 00 15 R

285/P/1 o o 01

284 0 05 45

Cart Track 00 65

337/P1 00 26

336 Sardar Sarovar 00 11
Narmada Nigam Ltd.

335/P/1 0 12 57

397/9/1 00 ) 77

398/P/1 0 1 9%

399/P/1 00 3 78

400 Gowt. 0 05 2

Road 00 2 a3

460 o0 3 ®

Vadu Minor 00 0 px}

471 00 10 67

LR oL LR R CHET TR SR ‘#ﬂ4wmwwwwwwwmunw b w AT L bl £
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1 2 3 4 5 6
07. VADU 470 Sardar Sarovar L4 1] 12 9%
Narmada Nigam Lid.
461/P/1 0 05 67
468/P/1 00 07 4
Cart Track 1] 00 ;3
466/P/1 00 2% 62
Cart Track i ® 15
542/P/1 0 2 8
Cart Track w w o
545 00 12 o7
546/P/1 00 17 45
547/P/1 0o 01 1)
548/P/N w0 ™ 67
549/P/1 1] 2] 58
550 00 06 16
552 0 05 56
556 0 (] 15 €2
557 o0 17 14
Cart Track 00 0l 9%
558 0 ]| (v)
604 00 05 97
587/P w0 16 €2
588 00 {13] 93
500 1)) 15 @2
586 00 01 50
08. VISHRAMPURA TA.: PADRA DIST.: VADODARA
308/A/1 00 24 17
309 Sardar Sarovar . 1 1] 10 B
Narmada Nigam Ltd.
Muval Branch 00 0 44
Minor-1
SH-6 o ]| 52
314 00 2 %0
315 00 05 9%
316 1] 01 48
317 00 01 g
318 00 o 39
319 00 ® 05
320/P11 0 ® 57
324/P/1 00 06 8
332/P/1 00 H] 2
322/P/1 00 09 78
326 00 08 &
Cart Track 00 00 87
272/P/1 00 3 8
263/P/1 00 14 0w
242 Sardar Sarovar 00 06 14
Narmada Nigam Ltd.
245/P/1 00 14 2
246/P/1 o0 1] 39
Sardar Sarovar
244 Narmada Nigam Ltd. 00 8 »
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1 2 3 4 5 6

3 Govt. 0 o 16

WBM Road’ 00 00 8l

33PN 00 w 47

R 0 00 03

35 Sapdar Sarovar 00 10

Narmada Nigam Ltd.

36 0 09 95

37/P/1 Sardar Sarovar 00 il 14
Narmada Nigam Ltd.

Canal 1)) o 65

41 Sardar Sarovar 00 06 P
Narmada Nigam Ltd.

375/P12 Sardar Sarovar 00 o 38
Narmada Nigam Ltd.

Cart Track 00 o0 i

2 Sardar Sarovar 00 10 2
Narmada Nigam Ltd.

52/PN1 1] 8 76

56 Sardar Sarovar 1] 1] &%
Narmada Nigam Litd.

53/PA1 . 00 17 41

0. MUVAL TA, : PADRA DIST. : VADODARA

538/A w 10 57

53T/A (1] 05 16

5378 00 1) 16

536/P/1 o 15 05

535 00 00 »B

Road 00 M 19

10. SANDHA TA.: PADRA DIST. : VADODARA

116/P/1 00 13 18

125/P/1 00 19 3%

127/P/1 00 10 06

128/P/1 00 12 8

Cart Track 00 0 67

148/P/1 00 06 €2

149 0 05 23

151 00 06 2

152 00 06 &0

153/P/1 0 12 o7

154/P/1 G0 02 2

1L LOLA TA.: PADRA DIST. : VADODARA

215/P/1 L1 08 19

216 [1(] o &

254 o0 3 o

214/P/1 oo 12 B

205/P/1 o0 12 62

Cart Track 00 01 15

206 00 o x

Cart Track 00 0 A

183/P/1 ] 12 28

185/P/1 00 07 26

1o SRR ) WL e e R R e L ¥ WKL |8 il b 6 ST i 13 +
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] 2 3 4 5 6
1. LOLA 182 Govt. 4] o 26
186/P/1 00 1 03
Cart Track 00 01 oz
176/P/1 00 9 66
175 00 4] 16
174/P/1 00 15 97
139 00 06 81
138 00 00 03
140/P/1 00 07 o
137 00 08 o
Cart Track 0] 4] .
102/P/1 00 14 05
103/P/1 o o 30
104 Lola village 00 0 12
Panchayat
] 00 14 o7
9 Lola village 00 13 8
Panchayat
12. CHITRAL TA. : PADRA DIST.. VADODARA
15/P/1 o0 00 2
Cart Track 00 01 10
17 00 11 95
53/P/1 0 07 8
52/P/1 0 10 )
48 0 03 %)
51/P/1 00 o 00
50 Sardar Sarovar 0 05 2
Narmada Nigam Ltd.
49/P/1 o0 16 14
45 00 1 38
Cart-Track 00 ]| 57
82/P/1 00 27 16
81 Sardar Sarovar 00 01
Narmada Nigam Ltd.
8 0 08
8 Govt. 00 14 49
87/P/1 0 01 2
Cart Track 00 01 35
13. GAVASAD TA.: PADRA DIST.: VADODARA
347/PN o ® 11
Gavasad Distributory 00 01 89
301/A Sardar Sarovar 00 12 58
Narmada Nigam Ltd.
300/P11 00 16 3l
299/P/1 00 11 3
303 00 05 7
304 00 a5 12
307 00 ] &
305 00 0 53
306 00 09 €2
J10/A Sardar Sarovar 00 13 y.]
Narmada Nigam Ltd,
Cart Track 00 424 28
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1 2 3 4 5 6

13. GAVASAD 262 00 Y 26

(Contd.) 260 00 LY 2
259 0 25 01

258 00 10 '

254 00 o4 85

: Road 00 o0 42

255 0 10 55

251 o0 08 56

Cart Track 1 4] 05 8

151 Cattle Field 00 14 81

Cart Track 00 01 66

152 00 0 38

153 4] 2 &4

154 00 42] 55

155 0 o7 12

156 00 10 &4

157 00 01 08

1089 0 12 13

161/P/1 00 1 74

161/P12 00 11 74

162 00 00 pel

171 00 17 4]

123/P11 00 07 40

D/S#28 00 ® 15

172/P/1 0 o0 %3

118 00 13 05

116 00 0 38

115 00 11 16

114 L)) 00 %
13.(A) GAVASAD TA..:PADRA DIST.. VADODARA

Dabka GGS o0 01 14

145 o0 ® 37

143 00 a3 9

142 0 05 3

153 ] 15 26

14. GAMETHA TA: PADRA DIST. : VADODARA
Cart Track 00 00 51

228 00 00 86

227/A 00 01 03

226 00 0 R

29 o0 o7 46

233 00 03 7

Road 00 00 58

234 Gowt, 00 0 86

o) 00 o 19

Abhor Distributory 00 o0 55

221/P/1 00 o 05
235/P/1 00 14 81
216 00 03 41

Road 00 ] 47

215 00 4 &4

214 00 00 67

Cart Track 00 ™ @
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1 2 3 4 5 6
14. GAMETHA 299 o0 01 2
(Contd.) 300 00 14 59
301 00 13 15
308 0 3 91
309 00 12 27
320 00 13 a
321 00 ®2 87
Kyl 00 10 28
324 0 4] 06 33
328 00 01 15
327 00 01 86
Cart Track 00 0l 51
400 00 08 52
399 00 01 76
409 00 00 e
397 o0 12 2
Cart Track 00 00 &
411 00 o7 15
396 4.1] 10 35
416 00 14 31
417/B 00 o7 40
Road 00 03 35
Nala 00 01 33
15. MASAR TA.: PADRA DIST. : VADODARA
8l o0 05 21
&0 00 12} il
78 00 3 63
9 00 I5 75
%0 00 i6 &)
9% 00 00 03
95 00 27 87
112 00 33 19
121 00 15 g
122 0o 10 4
127 0 08 45
126 0 13 67
130 o0 11 6l
129/P/] 0 15 28
WBM Road 00 o0 9t
132 00 16 15
18 00 03 46
Cart Track 00 01 75
135 0o 12 02
136 o0 05 40
138 00 12 9
Cart Track 00 ® 9GO0
260 Sardar Sarovar 00 08 0
Narmada Nigam Ltd.
263 0 14 6
261 Sardar Sarovar 00 09 00
Narmada Nigam Ltd.
262/A 00 06 65
262/B 00 10 87
Masar Branch Canal 00 (1] 74

452 GI/2012—17
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1 2 3 4 5 6
15. MASAR 287 1) o7 18
286/B 00 15 14
Cart Track w 01 52
335 Cattle Field Gowt. 0 00 06
Padtar
338 00 k1) 51
337 00 o 14
Cart Track 0 ® 88
550 a a0 .o}
555 00 12 67
554 o0 10 o
562 00 10 50
564 Sardar Sarover 0 1 k]
561 Narmada Nigam Ltd. w 2 36
565 00 14 81
Cart Track o 01 25
685 00 07 77
686 ) 4] Y 8l
634 0 05 pL]
689 00 08 28
682 0 13 p.
692 o0 i0 75
693 Govt. o0 0 45
91 00 11 6
695 0 p.i] ]
6% 11] 07 &
Cart Track . 00 1) 51
786 00 11 4
784 00 a7 50
785 it 12 i
781 00 s 13
863 00 05 16
Cart Track 00 ® 2
847 o0 16 10
862 4] 08 14
860 00 o0 01
855 00 2 2
854 o 1] 56
858 00 07 05
Cart Track 00 12] 43
893 00 06 38
84 00 01 15
897 00 o7 31
Kanjat Minor Q0 1! y. ]
Road 0 01 43
896 0 1] 50
898 00 10 36
899/P/2 00 08 P}
900 o 09 92
o2 a0 Y 18
914 Q0 10 19
915 00 10 3
€29 00 ® 4
917 00 o7 52




[ 5P [0 3(ii)] ST 1 TS9A : HEd 25, 201276 6, 1933 1705
1 2 3 4 5 6
15. MASAR 918 00 08 2
919 0 o7 63
920 00 13 33
921 0 0]
92 00 0
16. GAJERA TA.: JAMBUSAR DIST.: BHARUCH
1402 00 V2] 97
1398 00 10 s
1401 00 ® 37
1400 L] -06 18
1399 00 03 26
1403/A 00 06 16
D/SONGC 00 ® 65
1391 14) 06. 05
1404 L] 00 07
1390 00 1 76
Metal Road 00 0 Y
1389 4] V] A
1407 00 01 1z}
1388 00 ® 25
1409 i ol 97
1411 00 10 5!
1412 1) o7 57
1413 00 0l 13
1384 00 » 12
1382 0 03] 30
1383 0 10 56
1344 00 01 )
1381 00 0 17
1345 4] a0 80
1380 00 ] 11
1379 w0 00 27
1340 it} » %
1348 00 07 56
1349 H1] o7 ;]
Cart Track 00 1] 49
1350 i 10 60
1351 ] 0s 41
Cart Track 0 03 9%
1304 'y 03 13
1303 00 00 97
1305 ] Y 65
1297 00 o 5
1295 1] 13 A
1294 Cattle Field Gram 0 05 &4
Panchayat Gajera
1249 0 ]| 53
Road 00 0 5
Road 00 01 2%
1292 00 02 30
1252 00 03 45
1270 00 0 28
1254 00 08 25
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1 2 3 4 5 6
16. GAJERA 1269 Cattle Field Gram 00 m ")
Panchayat Gajera
Sub Minor 3/1 00 00 s |
1268 0 16 -
1267 00 00 03
1266 00 16 70
Nala 00 02 42
1160 00 15 30
T163/A 00 n 7
17 00 o7 s
1169 00 o7 30
1170 00 08 75
1168 00 g 86
Cart Track 00 0 %0
1177 00 oz G5
Cart Track 00 0l 85
972 00 11 m
960 00 o i
961 00 26 33
962 o0 15 53
963 0 13 81
964 o0 o7 08
965 00 06 31
Cart Track o0 w 14
84 o0 13 2
852 00 05 X
851 00 05 3
Sub Minor 3/1 00 0w 28
866 00 0l 97
868 00 I R
869 00 o 71
870 00 » 58
871/A 00 12 14
Vavli Distributory 00 00 58
872/A 00 0m% 42
17. DABHA TA.: JAMBUSAR DIST.: BHARUCH
997 00 32 %
Sub Minor 2/1 ) 4] 45
1003 00 17 63
1005 0o 26 28
Sub Minor 00 )] &0
1009 00 I3 51
1008 00 o 88
Cart Track 00 01 39
1029 00 12 26
1030 00 07 73
Sub Minor 4/] 00 0 46
1036 00 w 86
1035 00 i 78
1045 00 25 37
1047 00 00 k%
Cart Track 00 1) 85
1052 00 17 31
R i L DR TR T ] VHBE T b R B b L D TR L e SO TP
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| 2 k! 4 5 6
17. DABHA 1051 00 18 19
1050/P/1 o0 16 53
1150/P/1 00 08 9%
Dabha Minor-1 00 4L} 00

1153 00 ® 09
1160 00 0 &0
1172 00 26 21
1173 - 00 01 68
Cart Track 00 1) 2
834 00 08 06
833/P/1 00 3 8
833/P/2 00 n 55
821 0] 16 40
829 00 15 35
828 ] o7 58
827 00 06 98
826 00 o7 18
652 00 15 o8
647 00 03 ¥
653 o0 17 8l
Cart Track o0 o 23
633/P/2 00 18 H
670/P/2 o0 18 19
ONGC Road 00 01 52
625 o0 12 22
624 00 10 55
623 00 24 11
ONGC Road 00 01 30
571 00 08 49
570 00 08 68
569 00 o )
ONGC Road 00 0l 34
475 00 05 4
477 00 06 11
478 00 o7 30
479 00 07 13
483/B 00 31 #
484 00 12 98
490/A 00 0o 2
Road 00 06 50
Jambusar Minor 0o 0t 1LY
493/P/1 00 2 33
494 oo 0l 25
Cart Track 00 06 7
408 oo 06 08
410 00 07 P
411 00 07 80
407 00 13 9%
399 00 00 €0
398 00 18 22
397 ] 12 535
395 Cattle Field 0 08 17

Administrator of
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1 2 3 4 5 6
Gram Panchayat
Dabha
396 Cattle Field, 00 12 20
Administrator of
Gram Panchayat Dabha
17.(A) DABHA TA : JAMBUSAR DIST.: BHARUCH
Jamnbusar GGS 00 ) 36
Cart Track 00 o 20
493/P/| iy 8 v}
18. UMARA TA: JAMBUSAR DIST.: BHARUCH
370 00 0 19
Nala 00 a3 p£}
371 00 it s
n 00 14 %
373 06 06 B
374 00 LY %
379 00 @ 58
330 Govt. 00 07 2
383 00 26 143
384/P/1 00 4 19
395/P/1 00 3l a0
397 00 ® 31
396 Pond 00 2 UL
Cart Track 00 0l i4
408/P/1 00 21 8
409 0 14 82
41] 00 31 3
414 00 11 46
422 00 14 o)
421 o0 00 23
420 o0 19 59
Drain 00 1] 20
Road 00 05 €0
11 o0 0o 80
13 00 13 71
14/A 00 03 45
15 00 19 68
16 00 o7
19. JAMBUSAR TA : JAMBUSAR DIST.: BHARUCH
175 00 05 53
176 00 12 8
187+188 00 o 42
186 0 17 68
213 00 08 2
214 il 07 31
240 00 05 86
239 oG 06 9
238 o0 13 27
237 oo 06 67
Cart Track 00 (1) 30
21 00 o0 3
235 00 10 00
233 00 12 67

e LRI RUEN UF T TR U KRR 0 O RO S}

1R ob i o b RSP s R 1185
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1 2 3 4 5 6
232/1+2 00 10 0
230 00 13 ®
2504252 00 01 10
279/1/A 00 M %
Cart Track 00 @ pa)
9 00 11 68
Cart Track o 00 46
407 o 19 73
406/P/1 00 00 49
405 00 1 L)
403 00 o7 o
402 o 12 9
Koteshwar Minor 00 00 &0
CartTrack o0 03 3
418 o0 20 74
419 1] LY 2
Road 00 o 16
Field Channel 00 01 06
509 1) w 1]
512 00 12 74
513 00 Y 06
526 o0 06 |
515 w 06 9%
525 1] 07 12
N.G.Railway 4] 05 9%
Field Channel o0 o 25
Field.Channetl [14] 1] 06
524 00 05 16
523 00 00 06
517 00 17 K
520 00 01 9%
519 00 06 08
Gadoi Khadi o 104 45
00 08 74
Metal Road 00 05 50
835 00 02 29
833/P/1 o0 o 5
834/P12 1)) 14 13
23 00 40 30
820 Govt. Pond 00 00 9
821 Cattle Field 00 10 41
82 Cattle Field 00, 10 43
817 Cattle Field 4] 10 5
Road 00 0% 13
816/P2 Jambusar P.W.D. 1 ¢] 01 72
Land
1058 00 20 91
1057 00 1 63
1060 Gowvt, 00 M 9%
1061 00 08 o1
1062 o 06 43
Cart Track 0 i3] 23
1102 00 Y 95
1099 00 21 89
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1 2 3 4 5 6
1097 @ @® 4
1098 Gowt. ) 11 75

10951 0 06 95
109572 00 ® 1)
1120 00 15 2
I121 0 18 6l
1122 i (] 13 4%
1123 00 00 01
1125 Govt. ) (] 19 48
1124 00 12 2
1139 0 18 45
Field Channel 00 00 5
1140 00 15 03
1138 0 00 <]
1137 i 1] 10 58
1136/A 0 ® 42
1174 00 »B ™
1173 0] 06 (%)
Jambusar Minor 0 ® @
Kalak Minor 00 ® 10
1176/A 00 06 z
H77/A 00 03 30
20. LIMBAJ TA.: JAMBUSAR DIST. : BHARUCH
24 o0 11 2
126/P/2 00 12 49
123 00 12 Vil
122/P/1 00 08 23
Kawa Minor-2 00 03 o)
121/1/A/P/1 0 00 12
Cart Track 00 2] 0
129 0 o 86
165 00 a7 74
164 (1] 10 19
161 00 06 b
154 00 0 06
155 00 08 17
159 00 8 57
158 00 11 &8
157 00 Y] T3
2L KALAK TA. : JAMBUSAR DIST. : BHARUCH
838/B 00  |] ®
844 00 10 18
843 o0 8 89
342 o0 w0 06
841 0 4] 11 01
848 00 2 11
Cart Track 00 () 30
798 00 01 97
799/P/1 00 08 76
799/P72 00 16 M
Vanseta Distributary 00 01 3
766/A/1 2 21 0
Cart Track 00 [17) 60
737 0 16 k)

i | . . ] e T IR TR TN T G v e ebbude 4 e CERL Rl P
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1 2 3 4 5 6
Road 00 o 17
725 00 05 78
721/A 00 48 91
724 00 1) 51
728 00 w 97
22 VANSETA TA.: JAMBUSAR DIST. : BHARUCH
86/P/1 00 p.| 24
86/P/2 00 » 95
37 0] 28 0
40 o0 10 28
2 00 06 X
43 00 05 8
44 00 ® 74
Nala 00 01 14
16 00 0 18
11 o0 w 2
10 00 0 11
12 w0 0% 30
Cart Track 00 01 66
8 00 37 93
9 Govt. Cattle Field 00 00 53
1 Govt. Khari 4] 00 43
5 o 1Y 2
3 0 13 33
2 Govwt. Cattle Field ] 0 06
Road 00 »B it
296/A 00 27 30
297 0 12 77
Field Channel L1 01 %0
299 00 i1 92
300 00 10 13
Nala 00 01 3
290/P/t 00 26 47
274 00 27 25
289 00 12
Road & Drain 0 06
287 0 19 B
_ Road 00 01 47
286 Govt, Cattle Field 00 95 50
2. DOLIYA TA.:JAMBUSAR DIST. : BHARUCH
393 Kharabo, Gram o0 45 26
Panchayat Doliva
Doliya Khadi 00 Y 30
392 Kharabo, Gram 00 47 08
Panchayat Doliya
394/A Kharabo, Gram 00 65 g
Panchayat Doliya
Road 0 2 8
n 0 ) 40
Gowt, Cattle Field
376 Gram Panchayat 00 00 m
Doliya

452 GI/2012—18
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1 2 3

DOLIYA 375
378
379
374
373 Govt.
Cart Track

==85

253
254
252
185
187
250 Gowt,
188
242
236
237
230
231
220
216

218

24, TANKARI TA.:JAMBUSAR DIST..BHARUCH
BANDAR

LERIITIRIz=R

8 B888288888383338838888|~
SRRz
BEBRIABIGUERIACRIAILERE

&
3

1963
1961
1964
1960
1949
1959
1950
1944
1935
1936
1943
1942
1945
1941/A
1940
2011
2123
2122 Cattle field
2121
2140
2141
2142
2148/A
2143
2144
2145
2147/A
2158
2159
2164

EC8RYESIBeRYaleaE

fa—
—_—

FEeBERNIIBERT-RR33B8TISRS
3

8888233388888 838388S88388S83_333888s8

S
RSIZ2EEREB&ERS




[ 0T 11— 3(ii) ]

W T T9TH : HE 25, 2012/F 6, 1933

173

1

3

Lh

24,

TANKARI
BANDAR

2162
2168
2181
2180
2178
2177

1506/P/1

1586
575
1760
1796
1795
672/B
2335
2336
391

55

35

38/A
39

43

454
450

461
449

£88

558

437

490

431
430
429
428
427
1268
423

Nala & Cart Track

Cattlefield
Road

Cart Track

WBM Road

Cattle field

Cart Track

Cattle field
Administator Shankar
Sursang

Kharkhadis Kharabo
Govt. Padtar
Cart Track

BEE888888 8 SE3S8882C88S2888S828S88388888328832SS888888888388888|~

TEalB

SSSEITRSESRTEI2ERIIBR

EIBBIFeE8833INE8’88=

—_
o

EESRERERES

JUBLCTRERBRIBY DN A Juto

CAER=

REREIBVEIRCYUIILARKIER

3

24
33
35
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1 2 3 4 5 6
25. ISLAMPUR TA.:JAMBUSAR DIST. : BHARUCH
Khadi 00 06 51
412/P/8 Khar no Kharabo 1) 4/ p£]
Cart Track 00 00 51
Khadi 00 0 g,
Cart Track 0 01 06
411 00 4 7
409 00 12 P2
408 00 16 M
406 00 0 N
405 00 01 50
_ Cart Track 00 01 55
368 00 Kt 9%
I28/A 00 17 78
327 00 16 43
326 00 ® 12
330/A o0 08 30
325 00 ) 0
26. KAPURIYA TA.: JAMBUSAR DIST.: BHARUCH
128 00 14 L
182 00 13 %
183 00 03 35
184 00 10 A
185 00 05 10
212 00 25 o8
213 00 2 12
216 00 75 14
217 Govt. Cattle field 00 7 40
215 Govt. Kharabo 00 52 06
27. AASARSA TA.: JAMBUSAR DIST. : BHARUCH
26 Govt, Kharabo 03 31 75
ONGC Road 00
724 Govt. Waste Land 00 17 51
Cart Track 00
566 00 10 8
Road & Drain 00 h]|
561 00 16 39
562 00 07 28
560 00 08 57
Cart Track .00 01 03
497 L4 06 39
499 00 11 17
498 Govt. Padtar 00 17 47
509 00 08 12
512 00 o 9%
513 00 10 12
517 00 o7 00
518 Govt. Waste Land 00 o7 46
523 00 124 &%
522/A 00 o 73
522/B 00 1 3
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1 2 3 4 5 6
27. AASARSA TA.: JAMBUSAR DIST. : BHARUCH
24 Govt, Padtar o &
525 00 41
Cart Track 00 14} 0i
409 w 3 [
410 00 1) 15
411 Govt, Waste Land 0 01 57
412 0 ® kK
413 00 o1 58
414 0 05 0
415 00 1 81
349 00 27 04
353 00 37 .7
28. NADA TA.: JAMBUSAR : DIST. : BHARUCH
956 Govt. 00 15 86
968 00 12 45
9%7 00 8 2
966 00 @ 4]
965 0 i L2
948 Govt. 00 13 33
1027 00 w0 0w
1028 1 o ol
1029 00 0 ®B
1030 00 05 65
1M w0 14 9
1104 00 @ 45
1123 0 0 03
1105 00 01 76
1106 00 06 17
1107 0 4 Y
1097 00 06 48
1096 00 od 17
1109 00 10 0
1118 00 @ 44
i114 s 00 0l 58
13 ’ 00 06 2B
1172 0 12 2
173 0 6 P
1174 00 B 57
1175 00 o7 81
Cattle Field Gram
1088 Panchayat Nada 00 05 47
Cart Track 00 00 51
1242 00 05 61
ONGC Road 00 ® 8
1221 i 14 57
1240 4] [V 2
1237 00 3 49
1222 00 p.: 03
1232 00 15 ]
1231 Govt. Gram 0 07 53
Panchayat Nada
1456 00 01 2
1454/A o - 00 31
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1 2 3 4 5 6
28, NADA TA.: JAMBUSAR DIST.: BHARUCH
' 1229 00 08 63
1463 0 05 0
1450 00 21 4
1519 00 o ]
1520/A 00 14 65
1523 00 @ 56
1526 00 o 26
1527 o 02 03
Road & Drain 00 03 39
1529 00 00 87
1530 00 18 49
1558 00 26 86
1557 0 11 97
1551 00 12 39
1640/A1 Govt. Khar Kharabo 06 08 46
Road 00 03 18
1684 Cattle field village 00 08 97
Panchayat Nada
Road 00 ) 30
1655 00 11 45
1653 00 01 84
1652 Gowt. Padtar village 0 21 13
Panchayat Nada
1651 Govt. Padtar village
Panchayat Nada 00 0 36
16435 Govt. Padtar village 00 15 2
Panchayat Nada
1650 Pond village 00 10 ®
Panchavat Nada
Road 00 0l 07
1647 Govt. Khar no 00 08 pX}
Kharabo
Road 00 o4 8l
Khadi 00 o7 X
Gulf of Cambay 06 7] 68
28.(A) NADA TA.: JAMBUSAR DIST. : BHARUCH
Nada GGS 00 o 12
1468 00 03 12
1467 0 04 15
1466 00 o @
1465 00 o2 55
1464 00 08 30
1463 00 03 23

[ F.No. 0-36011/14/2010-ONG-II]

R.S.SIKDAR, Under Secy.
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7% farelt, 8 W, 2012 2 3 4 5 6
WA 752 —FHKT WEHR F AFEd ¥ a8 ] . |
ST T o & e v ww w d sy v AR 1156 W 00 e
T afEe aem e e Y e FHRe (M) 1156 W 00 00 81
fafe % g e faon e i | 1156 W 00 03 4
1R =iy wrwr ) T v frer @ vk 1156 AT 0 ” 0
® foy 7% s Wi g fr dE of ¥ 9 v
I ST # At # stk fre 350 veTey frerd 1089 et 0 2 s
T F Y@ ¥, I P frwR w s fem g | 1089 WM 00 02 43
q: 34, Fg wWEW, Rifrm ik whe agy 1089 s 0 ® 43
W(Eﬁﬁm*mﬂm) sfufram, 1962 1089 W 00 (1) 3
(1962 %1 50) T 9T 3 ®T IT-9URT (1) ZRY W Wil
T T FH ¥ I qfe F 399 B fuwR 7 ook wR 1089 w0 % ®
W AT ST weon w # ) 1082 w1 0 04 05
¢ =, S 370 s afm f o faag 1082 s o e
2, 30 e W R 18 e ¥ T e @ T 1082 W 0 2 4
Y Wi TIOT S B I9erey %O & et €, v o 1082 W 00 o 45
& iR s B S TggeTE faerg R @ forg s I 1082 97 0 2 43
# YR F o1 @ Wy F 39 g ok wew
wifardt, she et 39 foren it sy wdw o 1082 ¥t 0 64
T S, A, e, et =, 76 e, 1082 XAT 00 ) 8
HY H‘%?T ( ﬁ?—533106 ED| Tefam Y H ey ‘iﬁ 1082 91T 00 (173 43
L 1081 00 ol 21
&) 1070 s 00 08 9%
3, 'oeg R ANy A f A 490 R
g‘m'w.rsﬂ s AL Qn‘&m 1070 \FT 00 04 86
Wﬁaﬁ:_ .T"E;r: ?ﬂw) T - 3 1070 0 0 05
ofet Tt 1070 wmr 00 02 4
G 1070 9FT 00 02 43
®9  TMa W : ALY, td w ot 1070 W 00 M 05
& m (7 1 ) L 1065 o o 2
Jaafy
1055 00 1 33
P2 ? 4 5 § 1057/1 W 00 08 %0
. SREs 1150 00 03 2% 1057/1 5 00 0 %
1152 00 ¥ > 1057/1 wm 00 o1 62
1154 0 2 s 1057/1 W S I
1156 s o0 ol 62 1057/2 s 00 ) 02
1156 W 00 01 62 1057/2 s 00 02 02
1156 wm 00 03 64 1057/2 = 00 02 02
1156 W 00 03 &4 105773 o 02 83
1156 AFT 00 08 50 1057/4 00 02 83
1156 =mT O 1044/1 s 0 o 21

e

L XL
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12 3 4 5 6
1 eaf 104471 M 00 01 21
(emdt) 1044/1 90T 00 02 43
1044/1 W01 00 0 21

1044/1 W 00 01 62

1045/1 00 08 50

104572 00 08 (1]

1046 AW 00 05 67

1046 =M 00 02 02

g 02 18 12

[ §. 31-12026/6/2012-F G R-111]
T e fawer, v afea
New Delhi, the 3th February, 2012

S.0. 752.— Whereas, it appears to the Central
Government that it is necessary in the public interest to lay
pipelines under the state of Andhra Pradesh by Oil and
Natural Gas Corporation Limited.

And whereas, it appears to the Central Government
that for the purpose of laying such pipelines, it is neces-
sary to acquire the right of user in land under which the
said pipelines are proposed to be laid and which are
described in the Schedule annexed hereto;

Now, therefore, in exercise of the powers conferred
by sub-section (1) of Section 3 of the Petroleum and
Minerals Pipelines (Acquisition of Right of User it Land)
Act, 1962 (50 of 1962), the Central Government hereby
declares its intention to acquire the right of user therein;

Any person interested in the land described in the
said schedule may, within twenty one days from the date
on which copies of the Gazette of India containing this
potification are made available to the general public, object
in writing to the acquisition of the right of user therein for
laying of the pipeline under the land to Special Deputy
Collector and Competent Authority, Oil & Natural Gas
Corporation Ltd. Rajahmundry Asset/K.G., Basin, Godavari
Bhavan, Base Complex, Rajahmundry-533106, Andhra
Pradesh.

SCHEDULE
ROU Pipeline From WKVAA to GS 49AD
Mandal : Village: District: State
Sakhineti- Antarvedi  East Andhra
palli Godavari Pradesh
Sl..  Nameofthe Survey Area
No. Village Number Hectare Are Sqmir.
1 ‘ 2 3 4 5 ]
|. Antarvedi 1150 w 6 %
1152 00 ki) 2

1 2 3 4 5 6
1. Antarvedi 1154 0 @ © 8
(Contd) 1156 Part 0 0 &
1156 Part o o &
1156 Part w B 6
1156 Part o B 6
1156 Part o 08 50
1156 Part 0w ® 8
1156 Part o o &
1156 Part w W 8
1156 Part ® B 6
1156 Part o @
1089 Part w @ 8
1089 Part o @ &
1089 Part 0 ® 8
1089 Part 0w o’ B
1089 Part 0 ® @ ®
1082 Part o M 05
1082 Part o 0 &
1082 Part 0w 2 B
1082 Part 0 0 4
1082 Part w © 8B
1082 Part 0 0 4
1082 Part ®x @ 8B
1082 Part 0w e 8
1081 o o 21
1070 Part o B8 0
1070 Part 0 o %
1070 Part o o 0
1070 Part w @ ® @ ®
1070 Part 0 @ 8B
1070 Part o @ ® 05
1065 o 0 2
1055 0 1 3
1057/1 Part v B8 0
- 1057/1 Part 00 0 2%
1057/1 Part w o &
1057/1 Part 0 @ 8
105772 Part 0w o
1057/2 Part 0 @ @
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) 3 4 5 6
l. Antravedi 105772 Part 00 v} 02
(Contd) 105773 00 ) 8B
1057/4 00 2 8
1044/1 Part 00 0l 21
1044/1 Part 00 01 21
1044/1 Part 00 ® 8
ARVEDI
1044/1 Part 00 ol 21
1044/1 Part 00 0l )
1045/1 00 08 50
104572 0 08 09
1046 Part 00 05 67
1046 Part 00 i) 7}
TOTAL 02 18 12

[F. No. O-12026/6/2012-ONG-II1]
R. 5. SIKDAR, Under Secy.

=2 fEoeht, 8 wEd, 2012

HIA, 753 —F%G GER 5! dieled § a8
FETIH WA B ? R 9Ty WRw T ¥ ey Wy
Tl ufEiem A ofise uUE e W wRes
faftee # g wgvens fast s 9l |

N B TER F T RIS e % v
* fo 7w amEvas Wi glw @ fe O gft ¥ o e
IYHES AgE § At # o frad 90 umvensy faod
SR #1 TE 2, ITAm $ iy #1 o fwar i |

#Ta: 374, I TR, Rifean it wfe Ty
o (qfd § IEm & fusr = o) afufem, 1962
(1962 %1 50) ®T 9 3 H S~ (1) TR WA Wil
1 4 T g 39 9 H v & aafaer 1 ol w
F AT I FH A G

¢ =AfF, It 39 Sy ¥ aftm gfn o feawg
2, 39 g ¥ fow! 30 aforgeT ¥ 79 YR & Toa
%1 Wil QRO ST ) STeTey U 3 I ¥, T R
& WiT 97 % F= e feen 9 m @ fae sod swEm
% FYFR F 3H & Ty ¥ IT gF Ik weEm
WiuEr, SR eI 9 figen s, sy wew el
T Sl 3, A s, TREd v, o eed,
Y WY | fim-533106 ) fafem w9 9 smev 9 g |

452 GI2012—19

STl
ARG, ey AR ;P dmfede @ fammue, fadm
fe5. 4 famny wes o 34n fofa & famyy

(3-9 ) "

e e T :
IUTETem Ioerrery o AR
AW T (W)
wefe TRl

TR
#FH ME H AR 1. D]
g ¥\ (93 w&m) Ll
TR e
12 3 4 5 6
L IO 91772 00 s %
917/3-9m 00 ® 2
917/3 90 11] ®@ 3
917/4%m 00 00 81
2177262 00 o4 86
217/2742 00 ® 8
2192825 fE 00 05 88
222/ 00 4 86
222/15% 00 18 21
229/2%2 00 ("] 86
2297 o0 03 64
230/2%12 00 01 62
230/282 o ]| &
230/2€R o0 ® ®
2 HEW 2300 00 ® ®
230/12 ] 0l 21
230/152 00 05 67
209/28 00 ® &
20972312 00 04 05
20872 0 1 33
208/3 1] 0l 21
2071Tsd 3 00 27 )
19719 d 33 0o % 65
207/382 00 04 05
207158 00 37 64
TR,
19715t &7 00 14 57
Rt oo

~
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1 3 4 5 6
3. 652/12 00 2% 7l
649/15 o 07 28
7711 00 (1) 8
776/17% 00 10 12
712 00 06 07
771/2% 00 09 !
771128 00 10 12
653/1 00 07 &
65272 00 15 8
65272 00 0 3
649/1% 00 05 67
64938 00 o 86
648/19m 00 00 40
654/7% o 0l 2
654/38 00 7} 43
654/2% o0 0 81
661/13 00 00 81
66172 00 ) 62
661731 00 00 81
661/3% 00 w2 (1)
661/4% o0 17} 2
661/55 o0 1) 8
661/64 00 ® 4
661/78t 00 ) £
661/8s 00 @ 43
659/78 0 01 62
659/3% 00 ol 62
659/4% o 01 a2
659/59 00 0l 21
659/68 00 00 40
660/29 o0 01 21
660,25 0 04 05
660/3%0 00 01 62

12 3 4 5 6
3. weefieet 660738 o0 1) 43
() 660/4% 00 03 64
66038 00 01 21
664/5T 00 09 7l
664/552 TR (0 02 0y
665/31 00 ® 31
665/34 00 o 8
666 Ta.fu. 00 00
75150, 00 00 40
667/2T 00 00 81
4, Tigwm 16823 00 02 0°
QS
m 04 76 32

[ 6§, 3M-12026/3/2012-3W AL [11]
T Oer fawer, s afea
New Delhi, the 8th February, 2012

8.0. 753.— Whereas, it appears to the Central
Government that it is necessary in the public interest to lay
pipelines under the State of Andhra Pradesh by Oil and
Natural Gas Corporation Limited,;

And whereas, it appears to the Central Government
that for the purpose of laying such pipclines, it is neces-
sary to acquire the right of user in land under which the
said pipelines are proposed to be laid and which are
described in the Schedule annexed hereto;

Now, therefore, in exercise of the powers conferred
by sub-section (1) of Section 3 of the Petroleum and
Minerals Pipelines (Acquisition of Right of User in Land)
Act, 1962 (50 of 1962), the Central Government hereby de-
clares its intention to acquire the right of user therein;

Any person interested in the land described in the
said schedule may, within twenty one days from the date
on which copies of the Gazette of India containing this
notification are made available to the general public,
object in writing to the acquisition of the right of user
therein for laying of the pipeline under the land to Special
Deputy Collector and Competent Authority, Oil & Natural
Gas Corporation Ltd., Rajahmundry Asset/K.G., Basin,
Godavari Bhavan, Base Complex, Rajahmundry-333106,
Andhra Pradesh.
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SCHEDULE 1 2 3 4 5 6
ROU PIPELINE FROM WKVAATO GS49AD :
3 Challapalli 776/1B 00 10 12
Mandal Village: District : State : (Contd) 77172 w 06 o
Uppalaguptam  Uppalagu- East- Andhra- 771128 0 09 7
tham Godavari Pradesh 7128 0 10 12
Kunavara 653/1 00 o7 '69
Challapalii 65272 a0 15 78
Gopavaram 6522 00 9 k)|
Area 649/1B 00 05 67
SI. Name of the Survey Number Hectare Are 649138 w0 o %
No. Village Sq. mir. 648/1pt 00 00 20
1 2 3 4 5 6 65472B 00 01 21
l. Uppala- 9172 00 05 26 654/3B 00 © 3
guptam 654/2pt 0 00 81
917/3 Pt. 00 ] % 661/1B 00 w 81
917/3 Pt 0 ® 43 661/2 00 01 &
917/4 Pt. 00 00 81 661/3A 00 L 81
2172C2 0 M 3 661/3C 4 4] ® 17
I Uppala- 2177282 0 2 B 661/48 0 @ @
guptam (Contd.) 661/5B 00 @ 8
2092B2GPDrain - 00 06 88 661/68 0w e s
208 0 o4 % 661/78 00 ® 4
661/8 00 4
222/1B 0 18 21 65903 0 (()? 6;
2291282 0 o4 8 659/38 1] ol 62
2297242 w 8 s 659/4B ® 0 e
2302€2 © u e 659/5B w o 2
230282 0 0 650/68 0 o 4
230202 00 ® w2 660/2P 00 ol 2]
230/2A2 00 a2 2 660/2B 0 %) o
2. Kunavaram 230/1A2 00 )| 21 660/3C o0 o a2
230/1B2 0 05 67 660/3C 00 ® 43
2092E2 00 03 &4 660/4C 00 ] o4
200°G2 W o 05 660/3B 00 01 | 21
2089 00 1 13 664/5A 00 1Y n
20873 o o 2 gf:’afsoke © e e
207/1AGP(Drain) 00 27 ) 66513 ” ® 3
197/1 A(Drain) 00 5 65 665/3P 0 o4 8
207/3B2 0 1) 05 666 GP o0 o0 40
207/1B Drain 00 7 & 751GP o w 40
Poramboke 66712A ® w0 8
197/1BDrain 00 M 51 4 Gopavaram 168/2 Drain 0 e ®
Poramoboke paramboke
3. Challapalli 652/12 00 % 71
76 32
649/1B ® @ R Total 04
GMDG/GMDJ [F. No. 0-12026/3/2012-ONG-IIT]
771/1 00 0 83 R. S. SIKDAR, Under Secy.
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=¢ faeeht, 8 wEEd, 2012 t 2 3 4 5 6
FTA, 7540 THR T AHEd 9 a8
VIS wad B € fE oy W T ° IRy R 1. s s045 0 © 8
T WfE Ao S e g e e (W) 6oard w0 6 &
fufies 3 g wwems faer s e | 599/15% 0 2 u
3l 2207 TR w1 1 TETens fen % wEeE 59978 00 M 45
FRumomEs o e e R A W W 500/ 0 6 %
ITEg g § afte # sie fored I wwems faerd
I I A ¢, I # AER F e g 596/59 0 @ 8
. 37, B TR, e s g - 59612 o 2 o
orgA f o S & sifuwr 1 o) wfufem, 1962 596/44t 1) R B
(1962 1 50) FY 4RI 3 1 IT-URT (1) BRI W&« wiferal
596/18 00 0 24
1 Y HTR U Y i A I # St e w
% 37 YT F PEN FGH R | 596/1% 00 B
i st < e o o A o feram soa/1= © @ 8
3, 39 A & foras! v@ SfugEn | I 9 % {9 589/4% 00 B %
F yhrat TIMROT S F ST FU D 96 ¥, e e 589/38 o o ®
F o i @ A wgyenE faen 9 % fag se s i
% ofien & 9 ® Y ¥ 39 IJHE SR wEm 589/ 0 2 8
Wi, sik Tive 39 figen sifusrdl, sy waw, TofE 589,28 o B3 A
m‘ﬁ. AfaA, Gﬁﬁﬁﬁ, e 95, &'ﬂf A, sggfafa. o0 o0 40
ar R, fF-533106 =) fafea &9 & sy 4= w36 | Ta
gt 549/4%1 00 M 05
maﬂg qEy ?né? BRI A ﬁ’ﬁ‘i ﬂ mﬁz #s" 549/4@ 00 ol P
Hed ;A : ECRC] T 549/43 00 0 &
N () a;;—: 549/38 00 01 21
" ; 549/3% 0 2 o®
r— 549/39t 00 03 2%
WH TH W SRUE. A td w &t SSO/TRR o o ®
4 | (w8 F1 T e 550/79 00 10 12
1 2 3 4 5 P 550/13R 00 65 6
1 624 P, G0 © v 8 ssipstdga 0 00 81
. © " - 54072 00 17 81
a3 . ol @ 539/54 0 w3 64
606/2 F.f o o 8 539/4 o B A
TieE S 539/3% 1 7] 5
604/9% 00 o 05 539/35 00 0 8B
604/9E o0 o 05 539/31 00 o 8
604/9T 00 01 21 539/2T ) %) 05
- 604/9% 00 M 86 53919 00 0l 21
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(1) () (3) @) 5 (6) (1) (@) &) 4 (5) (6)
1. afaf 535/4% w @ 8 1. ofafe 281/64 0w 06
(Smd) 535/1T 0 B % (W) s 0 o @
533/6Q 0w B A 125/6T 0 00 40
533/54t w 0 & 125/274 0 0 8
533/5Q 0w @ 44 125/1T 0 © o
533/45 wm o ® 4 1262 0 10 %
533/4fF wm w 6 2 128/581 0w 07 8
S33/74 w B & 135/9% 0 o 45
533/1s 0 2 8 135/8<H 0 0 e
484/2 f9.fq. % 0 © o 135/84t w © 8
4823 0 00 40 135/78 0 0
48273 0 ™ % 2. ﬂ‘f@'ﬁﬁ% 13322 n 0 &
48172 ot U= w o0 2 1332 0 07 28
4501 0 B 6 1332 w lo 2
24933 o 0 @ :é/gﬁ.‘it o o 21
a9 0 o ‘_‘5 147/3 W 0 4
el w 7 & 148/5 o 05 %
4482 w7t o 2 @ 148/4 0 © &
420/35F 0 o % 14873 w B3 A
420725 w o & 14872 0 06 07
42172 w0 06 8 154/, 0 o 8l
438/19 w 08 % 161/7¢ 0 B o
439738 o 07 28 161/63% 0 B &
4393 w 10 161/ 0 08
43907 w 0B 161/15% m 05 67
4391 w o 45 161/15% 0 8
447 fa. 3= w o7 & 160/5 w @ @
441 fad 3= 0 o 7 160/5 w0 o 05
440/1f9 93 ® o0 & :zﬁ $ g"]’ z
286 S.9LgA W o 2 16073 0w © @
287/278 0m ® ® 16072 0 08 0
284/24 w M 06 42t dL a0 00 8l
284/24 n o % 62/58t 0 o 45
284/1 <t 0 10 12 62/54 w 0 B
281/74 w 0 26 62/4¢ 0 B A6
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(1) (2) (3) 4) (5) (6
2 HOEgHd 61/2% 0 ™ 8
(D i 0 o 05
61,24 W 0 8
61723 w0 2 w
60/124 0w ©
60,2t n w2
160/1150 w ® 4
60/380 w B A
59/24t w 12 9%
sspfad 0 o 2
4572 W M 45
4572 o w 4
46/8T w o 45
46/61 00 00 40
46/ 00 00 40
46/65t o0 00 8l
46/54t n 2 ®
41135 0 B ©
48/28t 0 o 45
48/2% w0 &
48/3% w 0 2
48/4%% 0 02 43
48/5%0 00 8
41/1% w35 21
13/5%k W B &
13/8% w o 0
13/68 W w6 o7
14735 w o 8%
14/2€ w o o
14/274 o0 0 8l
14724 0w 05 6
12/1% w o 0
12/15 o 11 M
9/181 00 06 07
9/1 5 n B &
o/t 00 43

(1) (2) (3) (4) (5) (6)
2 uREh 102 w 6 19
() aysd © 06 o7
4/4q 0 0 40

434 0 2 8

517 0 00 40

5/4 0 0 e

539 0 05 26

43 0 0 8l

538 0w 2 8
ffrfafa e 0 0 8

789 0 05 67

790 W 0 B 6

790 W W 0w 5l

784/5 0w 2 8

78473 0w o 8B

78472 0 05 67

783/8 0w 0 &

3/8 w0 B A

783/3 W 05 26

781 00 07 28

780 0 06 88

779 00 B w0

779/1901 0 e 8

779/19F1 0w B &

779/19 0 03 24

69074 w0 05 26

690/5 0 04 05

3. ufeRm 69073 0 B A
69072 ¥ w © 3

69072 ST 0 03 6

691/15 w0 8

691/13 w0 0 05

691/8 00 00 40

69177 0w o 05

69177 w0 @ 0

a0 07 95 19
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HEA ;M :gﬁﬁag% farst T4 : Y B

S IELEA o () e

#W UM F AW EAF

5 ARTH, . 2 w o=

(FEwEge W At

) 3 4 5

I qeifemE  322/3T W 8 ®
3372 %0 fa qa o o0 21
3407248 w o« 8
340/15 w o7 ®
341724 w07 28
341/3¢ w0 4
342/78 w M o
342/ 7R n o 8%
34243 0 o 45
342/34 w B o
351/8% 0 o 8l
351/8s0 n 07 B
35174 oo o1 21
351/4% 0w 12 55
352/38 w B o
352/3%% 0 0w 7
352/3% 0w ° 8
211/3 0 02 48
21128 w 02 8
210/4% 0w 0B &
210/150 w M 05
208,273 =t w 0 €
T 3%
205/28 on e ®
205/28 n 06 07
20572 n o0 &
205/23 0 w© 8
206/23 o 17 4
206/15t w0 0 21
200/2 fa.fg. Feg w W 40
21972 fafa & w0 00 40

T2 3 4 5 6
I geefegt 22029 0 1 M
(F.)  pipffasTm o 6 ©@
223/54 0 0o 21
223/4%0 wn o %
22313 w0 o 21
252 GP 0 o0 &
30/28t 0 08 0
29/2 fa.fa. & w 0 &
28/5%% w 2 8
28540t n ® 8
28/4S 0 03 o
28/45 0n 2 o
28/4 0 | 43
28/ 0 06 88
27/§T w0
27/78 0 2 ®
27/6T 0 ® ®
27/51 0 00 8l
27/4T o B A
Eip) 0t 95 05

{1 H. 31.-12026/1/2012 -3 .30, -111]
T 9 fawgr, 9w wfew

New Delhi, the 8th February, 2012

S.0. 784.—Whereas, it appears to the Central
Government that it is necessary in the public interest to lay
pipelines under the state of Andhra Pradesh by Oil and
Natural Gas Corporation Limited;

And whereas, it appears to the Central Government
that for the purpose of laying such pipelines, it is necessary
to acquire the right of user in land under which the said
pipelines are proposed to be laid and which are described
in the Schedule annexed hereto;

Now, therefore, in exercise of the powers conferred
by sub-section (1) of Section 3 of the Petroleum and
Minerals Pipelines (Acquisition of Right of User in Land)
Act, 1962 (50 of 1962), the Central Government hereby
declares its intention to acquire the right of user therein,

Any person interested in the land described in the
said schedule may, within twenty one days from the date
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on which copies of the Gazette of India containing this ) (3) @ & ®
notification are made available to the general public,

object in writing to the acquisition of the right of user L Avidi 550/7B w 10 12

therein for 'laying of the pipeline under the land to (Contd..) 550/1B w05 67

Special Deputy Collector and Competent Authority, Qil 551/2 G..P. Puntha 0 o 8l
and Natural Gas Corporation Ltd., Rajahmundry Asset/

K.G., Basin, God:vari Bhavan, JBase Cgt1plex, 540128 o 17 8

Rajahmundry-533 106, Andhrapradesh. 339/58 0 6

539/4B 0 oG 24

Mandal : Village : District: State: 539/3C n 2 8

Kothapeta Avidi East Andhra 539/3B WM @ B0

Modekurru  Godavari  Pradesh 539/3A w o B

Palivela 5392A 0 oM 05

SI. Name of Survey No. Area 539/1A w o 2

No.the Village Hec. Are Sq. 535/M4A 0n ® B

tare mir. 535/1A 0 | 2

M @ @ @ & © 533/6A ® | M

1. Avidi 644 GP Puntha 0 0 381 :iif/ssi $ g ji

64212 w e o 533/4B pt. 0 B 24

643128 w0 o e 533/4B pt. w 0B 24
60672 GP 0 00 8t

Field channel 33378 0 0 6

604/9E 0w o 0 533/1B o |2 8B

604/9D 0 M 05 484/2 G.P. Canal o 02 w

604/9C o o 2 482/3A 0 01 4

604/9B o o 8% 482728 nw o &

6043B 0w ©Q 0 481/2 GP.Road 0 0o 21

60472B 0 05 6 4501B o 0 «

599/1B 0 1 14 44913C o o0 0

59928 o o 44 4938 o %4

5997B 0 05 % 449/1B on 07 &

596/5B 0w © 8 448/2 G.P. Canal o o w

506728 ) 420/3B 00 o 8

596/4B 0 @ 48 4202B 0 0 8

596/1D o 0B u 212 0 06 8

596/1C 0w B o 438/1B 0 6 X2

596/1B 0 © B 439/3C w o =R

589/4B o B A 43938 © 1082

58938 0 2 B 439128 © 6

589/5B 0w © © 439/1B 0 o 45

58078 0w B M 447 GP. Canal W 07 &

588 G.P. Puntha o 0 40 441 GP. Canal 0 06 7

549/4D 0 M0 440/1 GP Road o o &

549/4C 0 o e 2. Modekurru  139B 0 B &

549/4B 0 o & 13/38B 0 0 0

549/3D ® o 2 13/6B 0 06 0

549/3C 0w 2 © 1438 0 0 %

54938 0 B 142D 0 o0 0

550/7C 0 0 05 142C o o0 3
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m @ ©) @ 66 O ®) @ 6 ©

Avidi (Contd..) 142B 0 0 6 2 *Modekuru 160/5 0 o 0
12/1D 0 0 6 (Contd..) 160’5 0 05 2
12/18 0 n ™ 160/4 0 0 &
91D W 06 o 1603 . 0 ® 4
9NC W 08B o 16072 0 08
9/1B 0 ® 4 1642GP 0 o0 8
102 0 16 19 CC Road '
4/5B w0 06 o 62/5B 0 o 45
4/4A 0 00 40 62/5A w0 07 2
413C 0w ® B 62/4A 0w B 4
5/7 0 0 4 6172E 0 o 8
5/4 0 o & 612D - 0 o 0
5A3C w 0 2 612C 0 o 8
43B 0w 0 8 61/2B 0 ® @
5B 0 2 B 60/12A 0w @ ®
2GPCC Road 0 00 8l 6072B 0w ® o
286 GP Drain 0 0 2 60/11B 0 ® 44
28728 0w ® @ 603B 0 ©B 4
284/2C 0w o 05 59/2B 0 12 9%
2842B 0 o 8 55/2 GPRoad w0 o 2
284/1B 0w 0 » 4512 00 04 45
281/7B 0w o 2% 4572 0 © 4
281/6B 0 06 & 4502 0w B u
125/7B 0 07 & 46/8A 0 04 45
125/6A 0 0 40 46/6C 0 00 40
1252B 0w o % 46/5C w 0 40
125/1A 0 ® ®@ 46/6B 0 0 8
12672 0 10 9B 46/5B 0w © o
128/5B 0 07 28 473B w0 ©B 6
13598 0 o 4 4312B w 0 45
135/8C 0 0 & 4812C 0 0 &
135/8B 0 ® 8 48/3B 0 o 2
135/7B 0w 05 % 48/4B 0 ® 44
1332 0 0 & 48/5B 0 @ B
13372 w0 o7 2 41/1B 0 35 2
1332 w0 10 2 789 0 05 6
1412 GP 0 o 2 790 pt 0w B ¢
Cart Track 790 pt 0 0w 31
147/3 part 0 00 40 784/5 0 © 8B
148/5 0 05 2 78473 0 @ 8
148/4 0 | o 3. Palivela 78472 w o0 67
148/3 0 0B 4 783/8 0 0 &
14872 W 06 0 783/8 0 B 24
1542GP W 0 8l 78373 0 05 2%
161/7A 0w B 781 0 07 28
161/6B 0w 68 o 780 0 06 88
1612C 0w 8 0 77972 0w 08 9
161/1C w 05 6 779/1pt o @ 44
161/1B 0 8 ® 779/1pt 0 B
160/5 0 @ o 779/1pt 0 03 24

452 GI12012—20
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I @ 3) @ & (6 219/2 GP Canal o0 00 40
220728 W 11 7
2. Modekurru  gg0/4 0 05 2 212 GP 0w | #
(Contd...) 690/5 00 o 05 Kowshika Drain
690/3 m B A 223/5B o 0o 2]
690/2pt 0w 2 8 223/4B 0 oM %
690/2pt 0 B 6 223/1B 0 o0 2l
691/15 o 08 22572 GP 0 o &
691/13 0 M 0 Kowshika Drain
691/8 0 0 4 30/2B w 08 5
69177 0w o 05 29/2 G.P. Drain w o &
691/7 0 w @ 28/5C o0 02 8
Total 07 95 19 2858 0 e 8
28/4D w B &
Mandal : Village: District: State 28/4C m |
Ambajipeta Pulletikurru East Godavari 28/4B w w8
Andhrapradesh 2B/1A 0 06 R
Area 27/8A 0w 2 8
$1. Nameof Survey Hectare Are Sq. 27/7A n o ®
mir. 2710 0 0 e
No.the Village  No. 21/5A 0 W 8
n @ £)) @ o © 27/4A o 053 M
1. PulletiKurru 322/3A 0w o8| @ Total a1 95 0s
giggBG P Puntha $ g; 2 [F. No, 0-12026/1720 12-ONG-TiT]
340/IB 0 0 & R. S. SIKDAR, Under Secy.
3412B o ¢ B Hﬁﬁaﬂ, 14 ‘CFT{EI'&, 2012
3413A 0 00 40 T, T, 755 — =g RN, TANS (T9 F TR
342/7C 0 B o WA ® fag w=m) fm, 1976 # faw 10 & wg-Fam
342/7B 0 o 8% (4) ® o § Ygferm @i wiEfaw W e @
342148 0 04 45 gyl friaonde SESTE & ® TR @ FEfEte
34238 W B 6 e ), R 80 7 Ay SaEg 3 el
;g:gg 3 $ 2; 1 FTHEEF T WA w v 2, srfughum wet @
351/7B 0 o 2 S R Huiem fafes
351/4B 0 12 55 1 e wEe
3523D wn 0B o faamam (fear), oot
35253C w 0w 7 2. yrfe sem
35238 0 2 8 (TETdtsTt) weie ud el wEter, w, mivamEms
211/3B 0 ® 8 (37)
2112B o m 8 1 35 e e,
2104B 00 03 o
21018 0 o 0 g (feer), 3 _
2082BGP o0 0l Q 4, WEfms EFW?FI'EI, ( Eﬁdkﬂ‘ ), =
Cart track foraren, aEHte seawTe, dee-aramEd, faen
20572D w n« m wEER-121102
205/2D W0 06 07 Fheaw s wmive fafies
205/2C o0 0 & e, (i 2fe)
205/2B w ® 8 5. (fowom g@)’ TS ; '
506 o 1 4 A, T, sfamen $2-133001 (Eamm)
206/1B o o 2l 6. (fagom wom), 9o Y2ifaad feu,
20072 G.P Canal 0 00 40 ez T HwA (R ) -262402 (ITEE)
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(y 2 3 @ 65 ©

. (Ta9vm yem), UeE 9w, 3T
TF 19T, Heg 19, SENg- 160019

¢ (TaqUR 99m), TR E@RY, i 69,
Fifcral H9 F T, TS ZEeh-110044

e fiwmgt woe ueiekfuwen fafids

9. HTeR ToEd e denireey fafis,

TOSHE, Ae=3e 8IS, |5 #.Sf. A,
72 feeedt- 110001
[€. 11011717201 1(Fs=1) ]
ST A, 39 frRw (Te)
New Delhi, the 14th February, 2012
S.0. 755.—In pursuance of sub-rule (4) of Rule 10
ot the Official Language (Use for official purposes of the

Union) Rules, 1976, the Central Government hereby noti-

fies the following offices of the Public Sector Undertak-

ings under the administrative control of the Ministry of

Petroletm and Natural Gas, in which 80 or more percent of

the staff have acquired working Knowledge of Hindi :—

Bharat Petroleum Corporation Limited

{.  Territory Office

Bijwasan (Retails), Delhi

Territory Office

(LPG) Plant and Territory Office, Loni,

Ghaziabad (U. P)

Territory Office

Mathura (Retail), Mathura, (UP)

4. Territory Office, (LPG) Plant, Piyala
Tehsil-Ballabhgarh, Post-Asawati,
Distt.-Faridabad-121102

Indian Oil Corporation Limited

5. (Marketing Division), Pipeline Terminal,
(Ambala Terminal), G T. Road, Ambala Cantt.-133001,
(Haryana)

6. (Marketing Division), Bulk Petroleum Depot,
Post Lal Kuan (Nainital)-262402 (Uttarakhand)

7. {Marketing Division}, Punjab State Office, 3A,
Sector-19A, Madhya Marg, Chandigarh-160019

8. {Marketing Division), Madanpur Khadar,

LPG Plant, Opp. Kalindi Kunj, New Delhi- 110044

Mangalore Refinery and Petrochemicals Limited

9 Mangalore Refinery and Petrochemicals Limited,
LGF Mercantile House, 15 K.G. Marg,

New Dethi-110001

)

el

[No. 11011/1/201 1 (Hindi)]
JANKI AHUIJA, Dy. Director {OL)

= fawelt, 16 HEd, 2012
WA, 756.—F= WER, TifeEm 3 =@t
TETEEA (1 H 37Em % AfuwR #1 o) sfats,

1962 (1962 F1 50) F1 4 2 & @S (F) F FITWI H
T2 W o & ' (1) § sfafen safsm w5 39a
S ® ' (2) ® # awar yiafe ¥ sfeofen &=
HI I=d IF AYFEE & 7T gam Wiawh & Fi w
e FR F forg miitgw wedt # s -

STt

Wit 1 W e
st T

5t T8 T, ¥R,
fe<t weta=x
T W2 Y2
fafaes, sdf dfee,
FuETE 95,
mMYHR-382010

2. =% fugaT S B = A | anp et

TR TG & HEE,
e q91 SRS e & forg

[ 9 TH-14014/36/2011-S1.9. ]
T, TiEaTH, 3tET wies

New Delhi, the 16th February, 2012

8.0. 756.—In pursuance of clause {a) of Section 2
of the Petroleum and Minerals Pipelines {Acquisition of
Right of user in Land) Act, 1962 (50 of 1962), the Central
Government hereby Authorizes the person mentioned in
column (1) of the Schedule given below to perform the
functions of the Competent Authority under the said Act,
in respect of the areas mentioned in column (2) of the said
Schedule namely :—

SCHEDULE

Name and Address
of the Authority

Area of Jurisdiction

Shri 8. M. Saiyed,

Dy. Collector, Gujarat
State Petronet Limited
5th Floor, GSPC Bhavan,
Gandhinagar-382010

For Mehsana, Patan and
Banaskantha District of
Gujarat State.

2. This notification will be effective from the date of
its issue,

[F. No. L-14014/39/2011-GP]
A. GOSWAMI, Under Secy.
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] AR TR Hw ey
% faeedl, 18 w==d), 2012

T3P 757.—3iETE faaw afufe, 1947 (1947
FT 14) B U 17 ® FTHRO H, FE7 WHR § O
FTHIGE, ST -6 & YU § dug st sl v
FHHR % a9, ey § ffde sl faar 4 <
TR staife sifyswn i & d=e (F@ed den
Hresfloamiede/qaesfi=wlos159/2002/811) F1 WehTIvm H &,
S 5 TR Y 18-01-2012 T WA o7 47|

[T UH-42011/44/1993- 33T ()]
e A, st wfes

MINISTRY OF LABOUR AND EMPLOYMENT
New Delhi, the 18th January, 2012

8.0. 757.—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. CGIT/
NGP/159/2002/811) of the Central Government Industrial
Tribunal cum Labour Court Nagpur as shown in the
Annexure, in the Industrial dispute between The Supdt.
Engineer, C.P.W.D., Bunglow No.-6 and their workman,
which was received by the Central Government on
18.01.2012.

[No.L-42011/44/1933-IR(DU)]
JOHAN TOPNQ, Under Secy.

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL
NAGPUR.

No. 159/2002
DIARY
Date  ExhibitNo.
46/11-2-11

Porgress

Both the parties are absent on calls. The
petitioner is absent on calls. RPAD notice
has already been issued to the petitioner
but it has next back by the Postal
Department.

P.O. is on official tour. Call on 17/5/11 for
further order.

47/18-5-11 As 17/5/11 is a holiday, case file is put up

today i.e. on 18/5/11.

Both the parties are absent on calls. P.O. is
on leave,

Callon 22/7/11 for further orders.

48/22-72011 Parties are absent on calls. None appears

on behalf of either of the parties. This as a
case of the year 2002. Notice sent to the
petitioner by RP with AD is back with out
service, with endorsement that petitioner
has left the address mentioned in the letter.

Perused the record. The petitioner has not appeared
since the data of initiation of the reference. Since 14.7.2003
the management is not appearing. No statement of claim
has been filed:

It appears from the record that parties are not
interested to proceed with the case and no dispute between
them is in existence. Hence it is order:—

The reference may be treated as a "no dispute order."

Send a copy or the order to the Central Govt. for
notification.

J.P.CHAND,
Presiding Officer

Order in case i~o. 159/2002

Parties are absent on calls. None appears on behalf
of either of the parties. This is a case of the year 2002,
Notice sent to the petitioner by RP with AD is back with
out service; with endorsement that petitioner has left the
address mentioned in the letter.

Perused the record. The petitioner has not appeared
since the date of initiation of the reference. Since 14.7.2003
the management is not appearing. No statement of claim
has been filed.

[t appears from the record that parties are not
interested to proceed with the case and no dispute between
them is in existence. Hence it is order;—

The reference may be treated as a "no dispute order".

Send a copy of the order to the Central Govt. for
notification.

J.P. CHAND, Presiding Officer
Nagpur

3 feeedt, 23 SEA, 2012

FHaAT 758,——afrefen faare sfufray, 1947 (1947
1 14) Hi ¥ 17 & 76000 § FTg w@R fifgea wdga
Teramers, eyt foen, St s&y 93 % dag et 3l
T T b e ot P sl fovare sl
aAferanTor S = e (He Hem 01/2008)
FI TR FE E, S HEF TR BT 23-01-2012 WA
TN o |

[ TF1-42012/06/2008 - S8R ()]
Wy g, T sfusrd
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New Delhi, the 23rd January, 2012

8.0. 758—.In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Govemment hereby publishes the award (Ref. No. 01/2008)
of the Industrial Tribunal ¢um Labour Court Jodhpur as
shown in the Annexure, in the Industrial dispute between
The Principal Navodaya Vidhyalya, Tilwasni Distt. Jodpur
and their workman, which was received by the Central
Govermnment on 23.01.2012.

[No. L-420 12/06/2008-IR(DU)
RAMESH SINGH, Desk Officer

ATEY
Wﬁmﬁmaﬁ:wqﬁmw,a’rwr

et aferprt: st wpame TN, sTeTET
sireifirs farang (H=a) W 01 W 2008

ot ST T3 fehermr St wf fereiré frar
foerarat faem sy
........... wreft
T
fsreliom, e feremera, fireraret faen shegr)
........... argreff
Iufeerfa:—
(1) Wit & wfafafy st Gomm <t sftem
(2) st 3 wfafafy gt wgw e sufem )
afufig
fei%:-30.05.2011

1. ¥R WOEHR & 7 Toerd 3 st sifergern st
TP 42012/06/2008-3%a¢ (o) T faeelt i
20.03.2008 % FR1 Fret ey sfufirofe ¥g s =mamers =1
W femmnd.—

"Whether the action of the management of Jawahar

Navodaya Vidhyalaya in terminating the services of

their workman Shri Om Prakash w.e.f. 09.05.2005 is

legal and justified? If not, to what relief the workmans
is entitled to?

Woff 3 o9 A-v F % seore fe ¥ iy e
Freitors g sreff safires 1 et & 1991 % drter @ ug
T g o T | o e ) Qe g 20 o o sw w
reft w5t Srend T w5 @ o, S wiedf ) sredf R
3 P wR pavrAEAfaTE @ v W At 1.4.2001 FY
g fran | oef wefl 3 Rt 31.1.2002 7% fire
MWﬁmm,ﬁﬁﬁmﬁﬁﬁrw%m?hﬁﬁ
I RAi® 1.2.2002 % gro weff # Yand T w )

W wyErg eruie frates 3 wief &) g et
TR F v WA 1.7.2004 ) e Fean
a1 et 3 FaR fon et s S srwredt e # i
9.5.2004 T %14 o, ST srorell deum Y wieft 9 feiw
9.5.2005 ! HANY FATA F < | weft A e WG F A
& Jd o 12 Wt ¥ 240 A & o i v Wl fem
WA sTneft weer 3 wieff &1 Jan yure w3 & sifrs
foar, sifufrm & waeri 5t wromm =8 w1 ¥ | st gem
A eft Y F T F 7 A 3 S vy
Mfew fem st 7 @ ifew 377 9o gemasn fean | 3 v R
weft 4 See foran % fi stedt foveirorss 3 wieff sfiges ot Qe
A FT % o Sl g srfufimm 5 am 25-uw =
e T w R

3. weff 3 A9 WA F g o IecrE e & i e
Wt N FHE FI3 G AN P S T g
TXAN A <6t 7R R % w9 H g e, e sua
e weff g dar F wenfen Y R ey # wef 9 B
e 78 @ 1 weff 3 9% Ieerw fra ¥ g st
ferare siffram 3 wrw 25w =1 votom 1w s W
et 3 g Wi Y & fon weft w6t S wwfa @ Ry fiew
9.5.2005 aﬁﬁwmwammﬁaﬁﬁmﬁﬁm
ﬁaﬁaﬁmmﬁgwﬁwﬁﬁsﬁmﬁaﬁgﬂ:ﬁm
# i %0 1 ARY Witw fn Y |

4. oTrelt 3 ST W 7 o7 weera e ¥ for Wi Y
& 3 ot Feerd & w0 B fe v Se dee T
& AT 1 BIEH T T F T HTH B 7 | GE 904 ol
e # o wefl Sreten & 98 W wE W 911 g aem R
T =R 7 6 welf #1 famte 1.2.2002 %) Sar worm =
nﬁumﬁﬁmmﬁmwmz.z.zomaﬁmm
o1} SF T TR A o | snef ¥ g S fha ¥ fr
et fe7ieh 9.5.2005 P Tiet Brea e T4 s T ey
ﬂmﬁﬁmmgmﬁ?’mm.s.zoosﬁmﬁﬁwww
HRTE 1 G foan v o fo 7% a9 o Sw gy uf s
fawfanzs.zooswzqﬂﬁ%qaﬁaﬁﬁrwaﬁﬁmq’m
mﬂmﬁn%awiﬂwm%ﬁwﬁsﬁ?ﬁﬁm%
9 1 H w1 el ¥ e 3eora e & iy oryreff 3
mﬁﬁﬁmmﬁﬁaﬁmmﬁmmﬂﬁwg
BT T | el T T Sree A o sl e ey
it faag sifufem #1 wmy 25-T% %1 wrern w0 =9
HIE AETAHN TE o 1 o Y AR T v I 0 B
o ger-wm I favan T e, St Twe Saw o wreff
Fafeera T g1 1 70 T Y oft T warn & P et R
A 4t 39 Y Frgfem & 81 stnef s 3 st Rm
ﬁgﬁaﬁﬂ%aﬂ?mmvﬂmmﬁwm
T EH I 38 Hean 7 ety w @ o v g
AT TravEw A ot | sroedt P 3 we w5 S wnre
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< &1 et ¥ qennfua e gfE & T W 12 FE |
240 e A e e H ¥ 1 oF awerdl W el w3 wefl
F AT Y T B WG R

5. Tefl 3 a7 wim-uR § Seerd R T e i g
T 9o e e | weft e g1 o v
B whree T | werdTa e ¥ T Pl 9 e - 1
o T AR F ED 7 HEE-2 T I FE T
stqreft T ) SR S Fyrarre w1 e g
T 1S T 1 i erere A Wi 8 T | yerdr W
e ) waferd FERiu- 1 Y F A FE
T

7. %G SWI-9Y G T | TR w1 S 6
T T T Svers wey aun fafy & foies ¥ e
frer Frews &1

8, sTmeft & wrE e gee-1 o fEmeR A e
wiawden § 79 we w1 o9 @@ € fw welt A T
1.4.2001 T FeEwyT e A o A & S W@ |
= qeg ) oft W war § o 3e 58 wne fE 31.1.2002
o i T o ) 5m el X o T eera e ® T el
@gﬁ:ﬁ?ﬁl.momﬂ%ﬂmwmlwwaﬁﬁm
7% it Seera fn & fin weft 3 fetw 0.5.2005 W WEA
T T ST A S T o7 1 3| e Y gy whawden § 7%
o T o 3 T © ST T e 1 e ST
i A8 g1 Wt W geg-1 o Sie e T ST
St 1 ae TR e & T sae! da i 9.5.2005
) sTgrefl HraT o fidoe W A FE w1 oA

9. fargr wharafe avnelt &1 78 o € fof srwneff e
3 moff =t S T A =, S Wl W A e
feri 9.5,2005 & ohTd T el A | oAl Y 3ER T
frter 10.5.2010 Y e wewrn-1 off g a1 39 Afem
# o w9 ¥ 7 SoenE TR T ¥ T et fe 9.5.2005 §
7 & st ¥ e w1 =g g fawn T e wd for
12.5.2005 7 3R Sufeafa &4 eram 38 Fa § Frewrfed
7 T o ) fagr whafafy stoeff &1 37 SMEd W AR
T i o st e X wreff R S e T i e
qieft T SO T @ ST SEeRT T A | S R
far sty sreft w1 @ WA & f ga e H i
fiyame arfufTam & WA @] TE B ¢

10, S T % Targlfir fgm wfeffu mef g o @
i T 3Tt 3 e S =1 o frare = evet wie
# g qen T fan & iR ST T 9 S T w1
reft Y AT Tt e | fargr Wity oAl = wE e & T
syqrefl FereireTeR 3 a7 wraTa TR w0 % e 7 I wee-
e & =T ) fagr whaffe welt &1 7 9 ¥ T S

g o w92 Al ¥ fe w3 feRiw 1.7.2004 §
9.5.2005 T oo 14 foen & aiv avreff ween 3 Wl &Y
i 9.5.2005 F) sieifiv foarg sifufem A1 U 25-TF
% graurt w1 wreen fRa fae fe @ o e T Ry

11, B ol A W 9 W & wfvie & faem feham
3 yaetu-1 swet weam @ A e 10.5.2005 F SR
o ¥ o 7 7 oo e T & £ 9.5.2005 R T
m@ragqﬁaﬁt%aﬂtmﬁm‘fmu.s.moswm
oty 33 & arey =1 S ot Qo Sufeafa T ¥ o A
a1 & Freiad wE = g € vd ot soedt B weai-ge
T=-1 it Ferarg A srneft T o o fie ¥ (3R ST
e oTe T @ T e fen ¥ R o - 1w
SPrwET T AT et gen | T feufiy 3 e T @ R T
o & Teer fid) T3 et s et e st s T A o
el fri 3 9% qen whien e € fe wdl 6 fears
1.7.2004 7Y firgfi <t oft e el 3 feiaw 9.5.2005 L eant
f o) TUE) qa # el e 3wt | fe
9.5.2005 1 1 ¥ YU fE qu Wt 3 39 T B 12
e e E 240 T § wara e et % el wrd feean
ara: TA TR § weff F sheifire faawg afuf #1 aw
25— % WrEHrE @ ST Frafi S o e ¥ s
ST 3 wieft oY Qe T g sirefives forang srfufre
1 U 25-TF % T H e A A1 ¥ o i fefa g
qreff &7 T WA srfEa qn oTde wATfor gt @y et 3
g} qim-Tw § FE FoerE fEa § T seeR) da wafa F
Ty et e | 5 AT IH YR He! H1 T
@éﬁ%ﬂﬂﬁgﬂamﬁﬁm%amwﬁqﬁﬁ%qﬁmﬁﬁ
=té a7t faan | arwnedt Frere 3 Srod wega | 38 ae
2 s ¥, S st = et 9.2ag-1 A frare
3 syt whaadian # 77 Ioora e ¥ f simwera % @
Sret T & =7E I - e SRl B AT o1 1§
W 3 e veera o ¥ f fpe fem =fm A @ R e
Ferd e e oA # | 58 wEf 3 ST e O 3eed
oo % o ey gy =l 1 T 3 el b < A
T & oty et feufa § g dwn wefn g @ R st
et & wieff o S Tl & g wel ® ve W iR
w1 st W e We e Tue gd weft 1 e
Wm@mﬁm?ﬁﬁamﬁzmmm
ﬁaﬁﬁmﬁmzs—ﬁﬁmﬁmmﬂ%ﬂm
e

12, o7 B o EE S T e e ST Wi i R
T 37 w59 & S fagr wiatata syl A e W
fapan & T aqwreft Frdirors weft 1 a7t st ARl WA ®
mm%lmnﬁﬁamﬁwmwm%ﬁﬁwﬁ
=1 qurRiad da watE T g § e w0 & 155 F)
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srafiy 7 aa7 78 femrn sy fagr whafafy weff 3 sae
Ty fama

13. T 950 Th1 TR YA T IqETm We S uRieg
H faun foan ) medf =) s 5 1991 F HERR B "W
T T 41| Widt Y 3W ¥HY U ud aw % R
o1 | 3 w1 Wl &) {1 1.4.2001 HY Prgea faan, 9
Tyt * feAi® 31.1.2002 7% & fFan ) @ =
sirelf T feie 1.2.2002 FY o TG F D | TR T
w1t Y g ok 1.7.2004 =) Frafam < ot | 3 e el
weft frires & 7w o T W w ) e
T wredl % 50 ol FarnTer § AR- 9 e 3T sauA
Iaferd T o1 | 37 g v F weff ) Qe § ghenfe
w0 1 AR fem 9 g w1 weff = 3 ot
Tfqaiten F o 9o wiren e & fs se sdam § v
A7 Iiar wiea e 7w ¥ feafa § weff 6 3
T wHifE 1 fis & da & qreaifen w00 9 fafy 0
TH AqT &1 25 Wi eyt @ w1 # faomn s
T ¥

ey
14, 97a: 7 fuffofa for s s —

(1) weff SAAww U3 fwyEom w o ostwmef
fe 9.5.2005 | FamqEa faa S sfaa e du 7 &

(2) st Frdireres wedt =6 e Qe & eenfra w3
et 1 Fard far o S

(3) wreft e Tt = fafa feAia 9.5.2005 § Sar s
THeenfua fed S o 7 stafy & &9 %1 25 vfavm ofn
qEyfa & w9 % sraredt Fagsres @ e w0 =7 aferd &)
afe met =1 39 wfufeela % o 2 =) fafa @ S ae
sraty & dan o et et famar smar &/ weff g v
T A wEfE ¥} feis w3 U e = e W
Al

15. 78 sfufrofm = Y Wi e S 5w uaern
&1 Yfod e o

16. 7€ srfufoty W g fafteg wwEm w= o
TS 30.5.2011 T G =ATATE T TR T IgeTw fawar
o §

TE.AR. A0, =ty
74 feeett, 23 9=, 2012

FA 759.—TaiTE foare arfufrm, 1947 (1947
F14) F R 17 F AT H, FT WHR 57,
THRTHHIER B 56 APO, SR & Ve 5 & Gag Frarat

s TE Tl @ e, T  Frde s Pra &
sttt siferror shuge & e (v e 02/2010)
TR Tt &, S BT JOHT ) 23/01/2012 Y T g0
o

[ TEI-14012/11/2009-31% HX (ér'q)j
o faw, ¥ Afuer

New Delhi, the 23rd January, 2012

5.0.759.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 02/2010)
of the Industrial Tribunal-cum-Labour Court, Jodhpur as
shown in the Annexure, in the Industrial Dispute between
The 57, FMCD through 56 APO Jodhpur and their
workman, which was received by the Central Government
on23/01/2012.

{No. L-14012/11/2009-IR (DU)]
RAMESH SINGH, Desk Officer
ek
Hrehfirs forang siftao v o =, SR
o st - #ft weame I, ST e
forag, (@) dem:- 02 992010

ot T P S HiTeTeT S o T g e e
St %Y F1 A Tiem T A T2 # W, Shg)

............. it
LEIL]
57 THEUAERE, 57 TH-THTRHE AR 56 Tl fuedt
T & I, 3% e s, U
............ et

Sufberfe:—
(1) st & wfafria—sft faom fgan aufeer |
(2) srdtror = wfafafy sit 9yyes =m safea)
Hfufofy
feats:- 20.09.2011

1. WG WHR & HH HAEE A AT S
THHIE ek 14012/11/2009~ 33T (Fgp ) 78 Foeert feien
23.7.2009 % g1 fr farmg erfufis g w0 =marerm =
Sfya faFam mar & '

"Whether the action of the management of 57
FMSD C/o 56 APO jn terminating the services of
Shri Ramchandra w.e.f. 28/10/2006 is legal and
Justified? If not, what relief the workman is entitled
to?
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2. T 3 3o win-o & 7€ Seora foran & o i A
TR & e R Frgfir 33 forg v wmaiers & wogd %
T rard %) Frdrem wrtea g i Tegd @ AW
faafererey Porarm e = T B R ST 3 sreff 1 Aoy
3 v W Prgfer ¥ < fefa ven wnedf 1 750/ 94 AfE
o, TR ST A 18 W W A 18.7.1994 F ARW
% gr Frgaa faan | TR e R & o Wl gfer
Ty e wiedee # Afemer it vamn e
3 e Sor T & P v v srnell Frdveras 3 wiedf =y
fota 18.7.1995 %1 e & gorw X Fan | 9) s wreft
3 g watE s, st # TR < e 3
reft B w03 0 e e v el A @ e
e 359 e § ghd @) s TomEn 3=
rareray ey feiE 12.1.2002 % gR I ftia fea f
et 3 wreht = o s Y | TR 3= e
¥ 75 wER o T ST A ) TSRS T g TE A
fi Wit & atoelf Frdiors % el 240 &7 =1 dm gt WA
oft | 70 Yo et ) Yergera w1 IR FIR AR
v foan i 5 Rt & g wrem s i wreff it
ft 2y & goreh T foe TR | AT TR e e 3
et %1 Terge Y I wT g Wt B Suw A H
firearan #f ST o Wfea R 31.3.2001 76 d #
wﬁaaﬁmmmtmmimm
I TR A Y AR gt e § iR
waT= =arer 3 R 6.10.2004 B ¥ & gR weff @
wdre Foroe =T o et 1 A S it 7

3. Wt 3 A wim-vw # A 9% oo fea ¥ R
Tae TrET e Frdiih 3 o SR feAi 1.11.2004 %
Zra et Y e o gt foan et 3 feAi 4.11.2004
1 FEWR T | et Friree 3w Ie e
B ey B SR Wl B IS o § HfAE 3 A
w0 T 3 78 TR 5 3% 3 5w W @A
aTnefl Ferdores 3 et =Y AT 28.10.2006 ) T IUF
o e | e 3 1 S e & o S S dErqEET @
ﬁﬁwaﬁmﬁaﬁmwﬁummﬁmm
T = 3 oft 7 v ey frn fos weff & 240 R wH
¢ Forn & | it e <o fn fon safien < JarhTel A O
e T 7 240 f&7 1 A T FE AT ¥ 0 T
240 fa7 FT S STAEE T & 1 A YA I AR
3 wdl # IgH YagEa A Fa F TreifE wT w
yafa = et A &1 wreff 3 wfd o 240 A @ dan
ot el ot 1 el drargereman = d 240 A & Afer et
A T T e o | el ) ST A EA S P ANTE
HTE 1 =fed fean SR T & St w1 e fawm
wioff 9t Fargaerar & 7d FramER At g off v
T | R TR w7 g e G A @

et frd or w1 STt wrea = ) st & A A
st sfrw wen wererd & el s s o8 o)
et A FS st Y Fraifom Tan wan | et #t Fargewa
% e ¢ frafnai & i, AfE wdf i st &l
et 3 T veerE e & i TR WeR su! dangeena sl
farg sifufrm F w0 25-TH, 25-9, 25-T3 99 G I
firam-77 71 78 % WA $)

4, Wreft 3 oo win-x # 7% Ivora fear § 7 3w
Yeguen & weaR e ¥ o1 o dan f redifa v G @
forg syt Q ¢ A Friee T, e A ® S
*fy aroneff 3 el =y Qe # greifua T a1 9Ea SaRl T
et 3 e e AT & Fon wE Yargea F free =
o T 9 P # el Ao i dan § it
fir | 37 A0 W 18 Fiowm afiE # @ ¥ e R
feemm s '

5. st 3 T wegeR & % Seera fa § i wedt B
e F AT A wfow @ v A wf@ osmw
Tagris043/1946/8 BT 9 89 Tl % fag e ¥9 9
T TR T | Wi Y RET WS STerd SR W SEeE
FER ATa-89a W 4 & vl s R w9 | ferw
18.7.1994 ¥ 18.7.1995 B = yrea 1 ¢ ot 4 srwnedf & wnedf
S v St 8 S f s e aeE
mam,wzmmﬁ?huu.mmmﬁam
1 9 TP fHm ¥ g gaEiss e 3 AR
fedi® 6.10.2004 W € ot e foman ¥ ) stonedf 3 7%
zearE fora & 5 Wit 3 Wi 3ea e B WRY FR
fadter qd Ry e 12.1.2001 % T & wegd &t off 5
oty fedieh 24.2.2006 1 F10 F 9 T gt =TS
& wore e T TE . i 19.3.2007 F g0 frea
Ui

6. sTef ¥ g Seora foan & T st fam 6 61
SETIHA B SFER N T ety B ferg e S Wi
1 frgfi w0 ¥y W ¥ | FA St Fréf e
a1 o 89 FA @ st fadt ot siftrss =) g il fopan oy
st guferd wg # m 3% ¥ Tl e s W W
et § | AT sravET F A B ATE qHE-Fa
o fir-fi=t Rt @ fcd 3 3 ol @ R A afes
1 dand Wi w1t T | Prawran 89 faa suet Fand T
Xl w1 el & Prgfea-ua § wre w9 @ s R s
o1 for Se= At famn fse axfirm fem & wmra =it s
syomeff vy & Py strReER sfueam AT 9 S ®
e et ot o T & e et arge Jem e S @
T WO & o ifew steran Sl G 3 Y S
7 ¥ afa G ® WHA B STTAM S WrEuE A
23 # ) weff sfts = s sl @ FHERR T A S
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T | 3T} e ¥ sreard SETEEal STHR HTHNR HegH
A R el FY Fard A A it F w3 yra w6 )
weff w1 st Frgfa fays 9 9 F10 R anum W fft
Tt & et =i w1 Faed o sramr e ¥ e s sy
T o wHE F dugm & e F 9 I S R S
SEEE H 2 TN ¥ | 370 anurl W et 3 weff & win-qw
! e w0 1 w3

7. Weff A 9T Hn-v7 F Ieorg R T aedl w5 g
H oy 1 WeY-T7 W fean | wet g1 ot e R
wfaadan =1 7 werdr e ¥ e fan frdvrem @
T3 we¥-1, yA-vF wa¥i-2, fgfs-w wew-3,
FrafR-v3 weei-4, WHIE TSR I ey # frfg
e 12.1.2001 WeH-5 7 AT WaEle e 1 SRW
feAi® 6 STRE 2004 WF-6 H TN FT TH FOH T
el Y IR R/ e W T & w9y - R e
™ R.TRY- 1 S e T € ufredten w5 9 | ety
reg # 2 yeEu-1, I YeI-2, YA e wew-3,
Famifaa s wewe- 4, Frgfam sméw wawie-s, Frgf amdw
weee-¢, frafe sy wewfu-7, Y=o wewfe-g @@
A I=a e &1 SRy fis 19.3.2007 wewfu-9,
1 U9 T WG A T

8. W%H IHG-UE G M | TArET 1 AR
T A R I e we fafy & uftes § wmw
frerd frreaem )

9. 7% Wiga ava ¥ e wee 3 wredf ) e degm
AT IRW feTiH 18.7.1994 F T AR # & W fgea
form o 1 Ta= =g Wit =) 89 wEfoH F vvEw TF dAqa
Y fe B IIES sreren et v H Wl w7 Frgf
@ ¥ ) et Heaw g b % W e oik o | e
Her A W w1 i 18.7.1995 Y & gaTa # < I SHE
Toeg et & g wewtT sife, SR § wd-on
wEa a1 39 meA-ay %) S vt sy 3
T AR T 28.4.2000 B 310 Foed w2 foa  wned 3 g
AW B ey WA TR Fou =, SR # fig
e TR B | AT TSR o7 FIEER Y A Ry
fei 12.1.2001 we¥-5 % g0 Wit # fz afem waR #)
e fr sk v feam:—

"In view of the above discussion, both these
petitions are allowed, the original applications of the
petitioners are granted, it is declared that their last
termination orders were bad in law and illegal and
their services were never terminated and they shail
be treated as continuous in service and they shall be
entitled to all the consequential benefits of the
services. It is also declared that they shall be treated
as appointed on the post having fixed pay scale of

452 GI/2012—21

Rs. 750/- plus usual allowances. The respondents
shall reinstated the petitioners by 31.3.2001 and pay
all the arrears by that time."

AT F=a R 79 39 Fva 3 fre fred oft
Frerren—

"The above facts make it very clear that all throughout

both the petitioners were given artificial break for a

day of twa in their services. It is clear that they had

completed 240 working days in a calender year when

their services were terminated last without following

the provisons of Sectin 25-F and 25-G of the Industrial
- Disputes Act.”

10, 3 RV H WHAE USE 99 A 3 9
29 W foan F6 & v f frerd off fremel:—

"From the above mentioned facts, three things are
very much clear;—

1. that both the petitioners were duly selected and
appointed after their medical examination was
done on a fixed salary of Rs. 750/~ per month
with usual allowances. :

2. Unilaterally, the respondents took the decision
and changes the terms and conditions of their
appointment and ordered that the petitioners
shall be paid only Rs. 35/- per day as wages.

3. Right from the day one of the joining of their
services, they have continuously worked for
more than 240 days or two by way of artificial
breaks in their services.

From the order, it looks that their appointments were
for a fixed period of 89 days but from the facts narrated
herein above, it is clear that they were in continuous service
except by way of artificial breaks. It was not expected from
the Union of India to act in this manner.”

HIHTE TR 33 =marerd ¥ e sifssdem &1 ot
g fear

"We have noticed that this is a general tendency
growing in the State and Union of Keeping poor labours
and then terminating their services after taking work
from them only because, they do not want to extend the
legitimate benefits of services to them."

11. 39t 3 3T Wegw # 9% Ieorg fan @ fa wef
% 89 feAt @ 7w areerd &9 & = T A | syt A |/i-uw
F WG T Soord T & 7 et wieer el ot sTrarvEsa
* eV oirgh e sty % iy 3 e W s 91
Ffem =9 ¥ wam &) sl 3 a7 Soora frar & T amed
% HAE AfesTd F1 g e frn man # fw Tus g 8o
fearit & sifims farelt ot srfires =51 e 6 fom o | anuneff
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3 7 Toorg foran @ o areud stmarvaeRa #Y Wi & arER
TE-a9a R fy=-fir= o & 9fd fe 9a drft &
w9 | it it Qard wra F 1 ot aan Fraaren 89 faam
TY YATE T = A @ | 7 off Soor e st
w fa g el TemInTa fFaTa @ e
i su=t Qard fa frd s1fim Aifeq & Tarq +t st
st HeE Wt Sess-1 wee St gwia qeh ¥
A1 wierren 9 e Ieora foran ¥ o o el Frgfaa 89 i
% fom & & sl ot 1 53 e 3 v R T 89 fem ) Frgim
Y T WA ¥ 99 WS A 9 T R afte @
ST o1 | 59 wEl ¥ 9 avn Wi fFa § s medi % ot 89
faa & foru v i o= o f 89 T & o wan o ot
e 30 & 1 | TW Waht A Fer ¥ fF aw 9w T8 aw wwma
fo et 3 o wfta | feorem e Fmm o6 feoran)

12. 3 ail aon 390 wea ) faran 0 & v e
e Fafea frsed woage & ol Y g A oft dan @ g
fem T ¥ I fow Wil Y ol R AR aet
9@ o qo oI FIA AR & uvan] 9 STl d@ee
g4 1.9.2004 % Fogfmr & off, Sifew gfa & stnet
e A Ao @ T gre ok 3 S W 89 R wi
frgfam 20 @ o1 -3 | a8 TEd a9 FeE
N T | WA TR I e Y 3797 39 SRw wad-5
& smeff deom F) 39 IS B 91 ¥ W w9 9 9% Io0E
foran o i aromedf v TR @ Ut e vl w6 srden
) I HER ¢ WG I=EAN A 7 o 39 R ®
fareg W avdter & WIRT TR WeHl-6 & R A TSR
Iod AT % 79 IRV F 9 JUA & g gfie s 6
T T & o it UoTRA I AT W9 HEA T S
A F R F ST Wt ST TR 1 9% S
TR AW H EEET wY St F v ¥ W A w
forerft oft sl =t g St wm &)

13, A TSR 959 <aTerd A 39 TS Wewl-5
% o5 7 ot i 99 @ Wit =t Frgf € f q@ | welf A
240 Tt @ ey fa e e o fran &1 ge o # fs
form server o & wreff Y Yard wara ) v 39 F weff v
240 f& & vy fam o fean an e Swet dad sieifirs
foarg sifufm Y urw 25-T% qar 25—t & W w5
et T3 fam wora =1 g o ) 7R THE 3 v f o
F1oeff A A- R wgR # 36 qe w1 gued 76 fFa e
et 3 witrard 240 o7 =} S oi o ¥ el A whn-u
® yoqeR ¥ W 79 F ot @veT T e € owdf §
IAHT FAAHA B T & 12 oo wE 7 240 A R
s feAl v o fopar o) Tl 3 W-vF & W A
weff B Frifeadt @ wEy § %18 qv oo T8 fE ¥
s} deR ¥ oo W # Wil ) fEAfe 1.11.2004 @

28.10.2006 ! ey = Qanehier & Ty o Wil o Sufefa
forartw wega 7€ e 1 el Seemm A wied =5 390 da
sty & g § 7 @ w1 Fafaa-od v fea g e &
¢ e Sew W R ¥

14, 378 WNET o 7919 F A Tl e gRI W1
% yogqed ¥ fenelt faforss @oed & s1vra # g yfor e €
& weff ¥ ot 50 T B A wAE Bovs ad F qm
IGF a1 g # gd F 12 Hove IR F 240 A wH
foran &1 9fe stndt 3 7w srafy d R 9w fA e T
t fop TR 5% I e FrewTE € 9T St e T |
wefi F1 sfehfirs fomg srfufrm #t um 25-3 & wEuE %
FTRR PR T wifor 2t € 1 S e W T
T sroneft deam 3 widi 6t Fon woia % 1@ nell F) o 1E
F1 Nfeq srgar Hfen S g gerrasn i F1 sy fwa
70 fod=m =& wftia @ ward oe v ¥ o arwnedt w3 et
=t Ha Wil @ g sfeifte faamg sifufm =t o 2s-uF
qen 25-7t it T TE HT E AR ¥ feafa 3§ wdi w1 F=0
ot a3y aqn e W el ¥

15. 319 g gz 2 ¥ weff 7 e A w5
T &2 T T H Wt e & yrénfya g s dra g
wreff =) ST SEE T A gAfa 1 At 9 3 dan # gt
B T ferte ae FRem AT o 4 | Tt WOTE W
2 o wiedf 3 o799 5 S & ue  wa anfe faed &
e fean ¥ | 37 e itfeaft o amEargEs fEn
FA & gy T T § welf swwt Syt w1 g 9
Han & TrEfad g o ® oAty & 999 Hi 50 Wiowa ufw
e & w9 F WA F F A ¥

K]
15. 31, ag sfuffoia fam o @ fa—

(1) aTedi e 57 THTHTEEl ATHd 56 Teadr
F TEYT A W o TuEs g A e O
fei 28.10.2006 ¥ TR fHd 91 =) wdard ady am

stfaa )

(2) srmeff Frdveres Wl 5 e g off HieTere #
T da % qrtenfya 1 Wt w7 Fard I e wAa
fafa @ Far # grenfom 8 a6 e =t sttt

(3) weft ST Wan guifa w1 fafa & Fan 7 kenfim
B3 7 Y erafy & S WY 50 whowa i gEfa & w0 A
sTneff frrdree § wra 3 w1 sifurd ¥

16. T4 fyfroia = weTerd Tog viEm = o T
|
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1. agaqfuﬁvhﬁi‘mﬁaﬁwmmm
A 20.09.2011 HY et =araeE § g T sgEE
Temar mam)

T e A, =it
Freifirer ey arfirerto
HR AT, S |

7§ faweh, 23 serad, 2012

HPEAP 760,— ST faa afufmm, 1947 (1947
H1 14) F €A 17 F FTRT F F9 WHR @ 9 uRe
I, SR T O F Hag Eeet iR e wHen @
= arfey & ffde ofehfmes faa & siveifirs stfirmor
TR S YR (e W 4/1996) WY WHIE Fh & A
T TR HY 23.1.2012 T 9IG goT1 1

[¥. Te1-40011/24/1994 ITEIR(E1Y) ]
oy g, 3= sfusd
New Delhi, the 23rd January, 2012

8.0. 760.—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 04/1996)
of the Industrial Tribunal cum Labour Court Jaipur as
shown in the Annexure, in the Industrial dispute between
The Post Master General Ajmer and their workman,
which was received by the Central Government on
23.1.2012.

[No. L-46011/24/1994-IR(DU)]
RAMESH SINGH, Desk Officer

F5a stefirr i, saQ
%9 4. .o A, 4/96
twta: & WER, 99 99, T fooel) #1 sy
F. TE.-40011/24/94 FR.M. (¥.7,) & 27.12.95

ot T fere A 8 wiT o wfem,
HIhd ATEs W T A9,
T, T
Sl
Y
T AR ST, T (g 69, s
- aranedt

Iyfeem
et aftread : st weitn A i
wreff %1 SR o Sua.
el 7 31 2 it drr e
feAt® arare: 16.9.2011
Ffarg

1. 78 R, ¥ 9o 7€ faeeit % Iuie v
oA Fra faag ol faar sifufvm, 1948 =t w0 10
WY I9URT (1) H =0l 36 AR H sfufrlg g
Frdfom fra @

"Whether the action of the management of through
Post Master General Raj-Eastern Region in
terminating the services of Shri Radha Kishan from
21.1.94 is legal and justified? If not, what relief the
concerned workman is entitled?”

2. Wieft SR 1 SR D 39 v w1 R HE T
v famm T fr A 4.5.93 &1 SwS! fausht watea
R & vt W g o Sue v oo s e an
a7 faqeft deam § 240 foa U fod &) 393 o o
F T T R A 3 A 21.1.94 ) G g e el
TG T3l B % SrasE argg Sa1 & 7€ foran wefE 9w
w4 ol oft 96 W1 ] 139 O e Ao T e, det w
Hamas o TE e, o weff w fon qfewm W omfaw 3
sTay sifed fa wmd ol asht oy oftenw wfed <@ S §
Farel T =i

3. fawelt 3 arvd s § w1 fw Wt @t wAfee
FHRER F T4 R FH2a7a & fon g v & wre Frgfm
ot fe fasmm 3 fFrafam €9 = fo 3aem =18 g = @)
ferasdt <o zeim ' 1Y ufoare 4 @ o}, we g W@
foFar < 5= ¥ 1359 240 feA W ot 9 feran ¥ S8 S g
T fFn T afrwm 2814 T RATE TS WY@
THH! FTE {IR gE &) A T T A I Y W
Aferr =6 § 1 Fom T 8 drg )

4. TIET T i qenfervm X @E % w4 w0 ) foesh
T AR Y o o ST & = g

S. B9 &1 94 Y Fed g, Tee! w1 s
feman)

6. Tegr wfafafu wroft =1 gofict # f ot smwmwm
g T vt Y faemst wiedt 3 240 fo7 @ aifus et w1
& | fesie Traed @ ot 240 f& R R 99 W T 4w
A 7 S T GaTaS SN IAYEF § ) T WHR F
= § | 5T wmelE o ylafafy weft 3 =mger (1) 19811
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TAGEH, (TEHE.) 386 GO FAR oW 8 7= a W @A,
FEA. (1) 1981 I TATH.D. (TE.H.) 70 Higd AA FH
TG TeiERTER . 1 (3) 1986 | TR.UES. (TEH) 127
9. ¥ fog. a7 fod S sife e dw fddn

7. gl 3R faasfior & fagr wfaf+fu =t et s
sl 1 firh i1 wre o fere Frgfer Y T 8, Qo ond o fod
ot frgfir et & 7 ¥ | g o < R W  srafiy € wara
B gt ¥ 1 wieft o) T # 7 T ) faah fawm s w6
Soft 3 =@t o7 | I @ B Ay B | 9T wwdA F fagm
yfafafa & =g feig (1) 2001 (1) SHETAH. 593 TR
T ¥ W IR, G FE AL 2 SR, (2)(1997) 4
werEEr 391 femiy FAR faenel g9m feenosa 1 @79 (3)
(1996) 10 TH.H.H. 597 TemaR q% a W ¥ fég Tw
=2l

8. T Bl el w1 gelen W faran e, wega e
LRI T T AFETHA TR |

9. melt & Frgfeam v wed un-1 & ST Qe
R R ke ki n i R A o A A A T T e
= e = fag areed @R frgfa € € Fafe smRe |
T A o sifsa o man § T aw frafa e w0 @ o
3 wfe~te yafa &t & S w9t of fam ifeq & wara =t =i
Twar & et fordt off e 7 Frafia weEsE &5 gE T
FHOT 1 Wt Y R U W B o o Prgfrm i SR,
o i mre @ = wafy § € wedf aren v wEra w1 g @
¥ | 37 : AT wate rarerd ® faft e gdhe qg efem
e fito AT e 3 Wit fafres feorfar o argam wieff
w1 T U 1 ATHFR T @ = ¥

10, IR F o7aren WE o 76 € 6 weff 8 i |
T e @ ol frdt gt R R R @ d@a
T e i W | 2 3 Wi 1 H9y Y § da g
3 Fean e B afess w8 AT O TR 39 Warge fan
J

11. AH-E Hafwa =aaed & fafaeig 2006 (4)
TEREr ¥ 1 wAlew T 59 307 & FiNg § aen
Tt § wferode afbs! ® AuEeH aEa ot
frafa wfamfen =t w8  fawsh gafass wedt swima ffdafea
FTATd & Td his Tad 9 1 ATYFT T8 &)

12. Wit gRI A = gl 9 feeddt # of u feafa
2 & & el i TR foRe favm & afier 3 faw 3w
% feu e fgfaa € it ), 0 TR & sict o ug T
B T, Hfw @ s wE w1 9 | W w T
7 aik fr o ftrer 1 fopet w6t wea &1 18 & v wega
=g gwdt @ weft % o e T frerd #

13. 300 8= & wereey yd twig § =
e I o = ¥

e

14, TEHRR RS T 98 50 % W& g
st ot Tafeya # faTis 21.01.94 3 ¥ad w99 w3
w1 ARy I @ dw ¥ wdl afvw ¢ 7@ W =]
sfermre Tl ¥

15. 3RY A fEATF 16.09.2011 F G =rarea 9
feramat ST AT T | ST R R I a1 e
e cfl

T AR A, =ty
w2 fawedt, 23 A, 2012

weHAP 761, —3 T faare wfufrag, 1947 (1947
FT 14) Y U 17 & WO H RG FEHR A 57,
THTHeEe g 56 Wdbai Y wE Y 7 F gag et
iR =78 wHwHl # e oqey § Ffde shefivs faare &
B WER siEfiw sfuso YR F 99 (@1
FHBAT-05/2009.....00eeevereeerereeeerersenssesminsans ) WY WS
FHTE ¥, S BT TR HT 23.01.2012 W ga0 a1

[ T 14012/12/2009 3T Fop)]
oy fidg, T afusd
New Delhi, the 23rd January, 2012

5.0, 761.—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 -of 1947), the Central
Govemment hereby publishes the award (Ref. No. 05/2009)
of the Industrial Tribunal cum Labour Court Jodhpur as
shown in the Annexure, in the Industrial dispute between
the 57, FMCD through 56 APO Jodhpur and their workman,
which was received by the Central Government on
23.01.2012.

[No. L-14012/12/2009-IR(DUY)
RAMESH SINGH, Desk Officer

g
Hreitfirer faarg sifusin v 5= =, g

S A - 7 TR A, AReT=suge efis
faamg (F==) dem:- 5992009

it rarfErr g ot ol Sl e 33 g $ gafde
St Y IS e MW HY e % =R, MY

ATH

57. 'qq-?o‘qq‘o‘&ﬁo@o’ Wc@o@oﬂo m 56 ‘Qﬂﬁo@,ﬁn ‘Fq@
Fedied & 9, SHE wad U8 MUq |
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Iafeafy:-
(1) weft & wfafaedt- si farsry Seen Fufeer
(2)3rmdoror 2 wfafafly st wyges =my st
afufofy
femn - 20.09.2011

| MR ¥R & 4 AR A o e
FHIF T 14012/12/2009-Ae (Bop) 7 faeeh
fete 21.7.2009 % g it faarg sifuffa ¥y o =maem
=1 At fora R & —

"Whether the action of the management of

47 FMSD C/Q 56 APO in terminating the services of

Shri Radakishan w.e.f. 28/10/2006 is legal and

justified? If not, what relief the workman is entitled

to?

weff 3 9w wim-v= # 7 oo fra § e armedf 3
g % 9 R Fgfea 234 & fore friem srfem Y aogll $
T HmEd 4 e wwaies g ifee wogd @ A w
faferar fa=m aon w7 % 3 v st ¥ wedf w1 7o
+ = Frgfw &g == fean aan w91 750/- 9 Wi
o, THETE W a9l o1y Yel 9T fEE 18.7.1994 F R
% g g fofan ) R w0 & g et o e
Fiftrahe qen foerdt tadtes 3 Afswer oft Feamm ) W
3 7 Jerera foran & o soa T arwredt frdors X weff =y
Teieh 18.7.1995 ) Ja1 @ g HT {5911 38 v =1 weff
A hgr wrEt sfeso, Siug § e < st 3
et o We-u= B R e | T wiedt 3 5@ o
TSR I Ao 8 AR < | AT T 3o e
T ARY fAi® 12.1.2002 # 510 4w Faffa o i someft 3
wiefl 1 Hfm S Gl | WS TorE 3= =re ¥ T
TR 58 13 5w S = ToReia™ F0 g e W fE me
F et frrern & =i 240 fa &t Sa Qi s R ot 13w
YR T4l =t Farguenar w1 iR wFE T gu T v fa
Ter 37 witfeafaat 7 =g wmn Stréem o wrefl =) oft A Y §
gash T T 7o | A T S SarEerd A el %t
AArgEH 1 e 0 gl 6 35t T ) PR §
TR 9 wfew fEie 31.3.2001 % dan § yAenfyg Bny
w1 ey & | srnedt Friste X A e Ie e
# I T A el e | A @ L we e
7 feAten 6.10.2004 % aw & gra weff =} a7t e
gu Wt = I A it wEn

3. wieft A e wfv-ux # o 9 oo fea ¥
T v el Fiee ¥ a7o oW feAie 1.11.2004 B
&R et =1 Fan § yrtentya faan | weff X i 4.11.2004
1 TR TRVl Fehan | staredt Frireres A Wt geu meE
& s  ArESR el Y 3 T F w5 e 3

W W Y@ AT T yER i 9 3 W W R g
Syt v & Wi #) festi 28.10.2006 # T A gUE
X foan 1 wned % 7% secta frn ¢ i 5o soe Yarguwa
® & adf F 240 o1 7w W= fern a1 W
Toreq 358 —qrarerd 3 oft 7 v wifd foman e wiedf 3 240
& % w foran &1 Wt 3 3w soora o fir ot &
AT 3 T IR U A | 240 faA w5 gl wen s

&1 w240 o T O st T e e

IE e A Wfl F) Swt darggwar @ ¥ § gréanfim
% T sraft ) P dan e & oo 3 wfy w240 i
F1 Qe i FE o) el | Fargueww < g 240 At Y
ftrep feit o 1 3 foran oy ot 3 Srargerseen @ g 240
et & safuen Tt o v T foran o) Wil =) soet
ekl = & 7 4l U W 1 W e sl s
Tt e T ) st 1 Aegaenar ® qd fFrmeR afige
T it vl T 5 ) B e ) Y T
g sl & it Fford I i T e @ ) st
i & | s sfies g wedard # 1 wrom sfw
& @1 weff F whre sfywt + et @ T wef #5
Harga B e Frgfat €, e e @ e
T D | el e v i & o 50 Ve S ey
Sireifirer faamg sifufrm #1 ury 25-1F, 25—, 25-Taam
T o Fram-77 aun 78 % wieere §)

4. Wieff 7 o whT-u | 9 oo et s s
AT & IYE N 7 79w S F [Fentm A §
fera stwret @ %% A Fram favan, SifwT srreareas # sw=
“ft arsnefl 3 wredt =Y S o grieenfa T fran 1 sam s W
wreft 3 7 ek 1 & TR et dargaenar #Y e w e
It o Y FR=wa & wepol 3 afed ¥ § grdfia
e [ 33 399 W 18 vfeew affw W e @ = o
feetrar s 4

5. 3relt 3 37 e 3 7g seerd o & s wieff
a3 A W afaw @ w9 9 sy s $
5043/1946/8 T WA 89 feAl & fou o w9 @
T T o | WTe Rt HEd WIS ST SR W SEvasl
AT FHA-T79 R &fFe da9 winft st & = & feviw
18.7.1994 | 18.7.1995 & == W H1 7 &t | srgneff 3 wredf
BRI ety 1 o et o s aen weey
T 359 9Ty §F1 3Ry feaia 12.1.2001 wfm @M
T T @R fear } 1 e water = g sy
feTi® 6.10.2004 fta B ot SR fem &) o 3 =2
Ieord foran & fo wieft 3 weite e =marera & o S
oy g amw oA 12.1.2001 & Wy & wega w1 A &
fodrem femien 24.2.2006 =) Frm =Y 91 W w&t=s <™
F HATE WA Teraedt fedten 19.3.2007 % gro fee =t
e |
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6. 3t 3 7 sera T & fr aronefl v wvrd 1
HAYIHA B ATAR G T srafy & o 3 3o it
7 frgfm = &g 9 ¥ e s @) frdfem fFa
T i 89 &1 § sifvrr Tt it sifires =1 g =61 fsm o
il wafed v § {fm 9% TR T e o I R
FTEHR T 1 7T SEvEEd B HIT H FTEN FHG-HIY
gt f=- T sl & 9t 3fes &em ot & w9 1 s
w1 g wra & T | FEgER 89 et STt AT T i
wreft 1wl B P v w9 sifwa fean s
T o 3uet Jand famn fadt sftm Hfeq % T w1 smt)
Jrareft v & favmirg swRRR stfesam Wi 9 siftl @t
revé e =it < weheht & e it T darg <t o @
w0yt § Y Ao sraen St YT &7 S AEEn
T ¥ | aftaan gt S wehTee w1 oAl S e g T
T 1 wreff afirw ) o sifreRi & EEERR TE =
T | T T H SR v SER I TR
B R el Y A A el @ w9 F w6y
et %1 eread Frgfe fags w9 @ w ® s w ik
T ¥ 1 W T o e sEar & € ) W fady v
| o T w AW @ w1 2w 9 & H I
EEE § 21 gen ¥ | S amur ot st R welt = win-w
=) forem 01 &t wdm )

7. wigt 3 o win-u7 § Ioerd A T qei wy i
% g w1 w9y 9 wEga fawan ) i die geep-1 4 e
R iaqiien &) ) worEs W | faee e fRemea |
T 93 Wew-1, H-u wew-2, Fgfa-aa weet-s,
Frffr-a3 wew-4, T oo 398 = & g
femier 12.1,2001 WE¥- § 991 AT Haied At ARY
fei® 6 STERTER 2004 TRH-6 F TV F YGH HEE T
Tl Y R | ARyt e 6 Irae-us wega feear T
Broge- 1 A e § wfaaden =t 7E | werEtE we i e
wed u-t, Frgfm-u= wedl w-2, damfw s wed v-3,
frafam-u= weel -4, Samfaa e wewl u-s5, Frgf omem
wedl u-6, damf oY waw v-7, Fraf sniw wed O,
Famfa s vad -9, FrafE siw waw u- 10, FErIRE
ey e u-11, g smee weet u-12, dEmfa sndw
v u-13, FgfE ondw wewl u-14, SEmfe W wed
T-15, Frgfaa R weYl u-16, Hamfe emew wadt U-17,
frgfer am3w weel ©-18, A So =T i Rw e
24.2.2006 WSH T-19, WG =9 <MD F1 AT W&
T-20 T4 MG FoTaH =G F AT 5¥ T-21 i 9
H{YEY HEE T

8. TEH IF-9Y Gt 7 | TerEEt 1 srEeE fma
T | qErEE T 39 ey qn fafy & iy § T
Frerd Freroar &1

9. 7% Teiaa a2 ¥ o st 1 wieff 1 sroneff weam A
A nEW feATF 18.7.1994 % gH T9GL % 98 W g
faman a1 30 o1g wiedt 1 89 FEfGTHl & Iv9R U A4
Qe & T srven FHErTE A SHL W i % fgfa
& 8 | a1t Heer gry e wE = fan o e | et
e 3wt & feie 18.7.1995 1 Hal T0M@ HLE | THH
foreg et 3 S=ia wemafrs afyswto, S & wea-
W o) 30 WE-us @ S parEte st 3
31 avew feien 28.4.2000 = 710 freea ¢ foam el A 5w
AW & faeg wEHME TeReTt 3= e, St e
et Ted 1 | AT e 399 =1 A 379 SRV
faia 12.1.2001 we9-5 & g1 efl ) fe e =en =t
aun fr= o wfE fean—

"In view of the above discussion, both these
petitions are allowed, the original applications of the
petitioners are granted, it is declared that their last
termination orders were bad in law and illegal and
their services were never terminated and they shall
be treated as continuous in service and they shall be
entitled to all the consequential benefits of the
services, It is also declared that they shall be treated
as appointed on the post having fixed pay scale of
Rs. 750/- plus usual atlowances, The respondents
shall reinstated the petitioners by 31.3.2001 and pay
all the arrears by that time."

I ST AT 3§ e 3| Fotg | e Prend off
R —

"The above facts make it very clear that ail throughout
both the petitioners were given artificial break for a
day or two in their services. It is clear that they had
completed 240 working days in a calender year when
their services were terminated last without following
the provisions of Section 25-F and 25-G of the
Industrial Disputes Act."

10. 39 T AR § AT TSEGH S99 AT A
vt gedi | faam #0 & uvan 11 e off e

"From the above mentioned facts, three things are
very much clear—

1. that both the petitioners were duly selected and
appointed after their medical examination was
done on a fixed salary of Rs. 750/- per month
with usual allowances.

2. Unilaterally, the respondents took the decision
and changes the terms and conditions of their
appointment and ordered that the petitioners
shall be paid only Rs. 35/- per day as wages.

3. Right from the day one of the joining of their
services, they have continuously worked for
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more than 240 days or two by way of artificial
breaks in their services.

From the order, it looks that their appointments were
for a fixed period of 89 days but from the facts narrated
herein above, it is clear that they were in continuous
service except by way of artificial breaks. It was not
expected from the Union of India to act in this manner.”

TG T Soa =Arrerd 3 Fe sifssfae &1 off
oo fran & —

"We have noticed that this is a general tendency
growing in the States and Union of Keeping poor
labours and then terminating their services after
taking work from them only because, they do not

want to extend the legitimate benefits of services to
them.”

1. 3T9ff J 7Y yrgwR ¥ ge Seord fran ¥ i weff
%) 89 fet 3 forg sread =1 & ormran v o st X win-aw
® TR # 9% 3w T ¥ ot e w0+
MATgFHT H FTEY ALt T9g o3ty = foru e a7 ikt
iyt 1 frgfaa %7 g wam &) s 3 e cdra e @
o et & A Afawrdt w7 Ffa fr T ¥ fe
I B 89 Tt & srferm faredt it sfirem =) Forggmr =t fomm
A | R 7 77 oo TR € e atrevgwar i o
F ITAR G- T F=1- o1 o 3 <fe) 3 3w
it & ¥ H #fir #1 ard e w7 of qen FrrEr sy
Taw IR Yard T Ft o @ 138 o seerm fea
st w1 ol ) Frgfee-o & v w9 @ 3¢ 30 fean
w1 § i Sasht Qand fa et arfin Ao & T =1
it | arneff wewe & Wet Bz -1 SR st welide X
ot wftredve & % seora fvan & o 3w et Frgfemr 89 i
% fo & &t et ot (3w waht 3 w6 89 fev Y Prgf 33
w1 WY & a9 S S 3 9 R st ) T o
o1 1 76 W 3 98 9 wian fhar @ T wdt ) oft so fm &
ferw v i 3 Tz i 89 fo= = e @ sl oot v s
T T T e A Fe § o aw gg i wd v i e 3
5% died g e fao =m = foran @ st S wm
I Twi 9 Tl T oea ot |

12. 39 9 9 359 e R foram F0 # v
e Ffeea frasd wagemm & el B g F o d1 A g
T ¥ e for Wl it vl Fre o T o ot
Y1 TR HR TS B TR 3 e wewr A [ i
1.9.2004 %! Frgf & oft, e quiva ¥ sroeff doom 3
I & e g 3R 3R S v 89 RE w FrgfR AR
791 dra-ste ¥ o€ a9 FTeylaw v 23 @ ) /A
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VTG WA TRFR & Vet B el ST T B o e

T A e e Y W T s @ faes e
e ¥ Wi SR wew-6 % g qeAE e 3=
TS % 0 309 i 9 TeeE & 9y g F} o g
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13, AT TS 359 AT 3 S9 AR WeE- 5
# 7E = ot fo o= F weff 6 Forgfem & o R 9w @ weff Y
240 Fet & e o e P ol fren 3 | w st wr d
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240 &7 9 ~arey fem = o o aon st St st
faarg afufem #1 um 25-1% am 25-<1 § wrEuRd w
e o fa o = i ot ) et Tme s v F oft
AW - B T T a9 1 @ T fEm A e
et 3 wfererd 240 foF Y da quf @l 1ot 3 Ao
% o # 59 907 w1 @ued 48 fear & weff 3 sme
HaATgera  7d & 12 HAVS AE A 240 Fit F st R
T 1 R i st ¥ Ao @ g § mef @
wrdfca % Wy 1 ae seorg T Fem g 1 eryeff a8t
R T & wefl & Fryfam—o aon swet G oafa € v
W U-8 T e U- 18 Wgd ¥ § 1 S oraehwa § o
T8 et it ¥ o stoneft 3 wreff o) st S o e et
A 3 H B 3IEva @ Wl Y Fan & ) e wreatE
¥ &8 | 7% srmva @ 1 w0 9 od ) qor & sreff dewm
T Tt R s e s i
S Q 7 w1 i o e 59 IR e 3 R # el e
WEEFE Ao 3 ot wielf o) s o e fafius it
Y fed F21 % SR AR WAL o dw A w0
Qe srafy 1 3 T S )

14. g0 T F el Y ohenfirn forarg sifufrm
1 °RI 25—t WA B SR e S vt A6 d
THEE! T AT WeT A ¥ fon arwed weem S weff 8 g
TaE % & Welf w1 U Wi %1 Nfew sraar g A9 a e
TG W F1 9o foven 1 30 fod=e & e A oo o
T R o rreff s 3 wreff =% &o ot @ v sivehfe
faaw arfufas it i 25-uw qan 25-5 ) e A R
3R et Feerfer 3 wreft 51 e wenfia srdter qem srfan st
et ¥

14, 3@ T T8 <@ € fr vt w7 s wa
=1 Sl 87 Tl ma o welt dan F gréarfya f5 9
T & | Wl 1 AT saent Yen wenla w frfa A 5 dar
gt 29 i s Frem w9 dma ¥ e
7T WA ¢ o wieff 3§ o 5w A0 @ wm E s e
T oo s fonen 1 o Wt oRfeafirdt o wraeTigds

-
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oo T & TeER TR T | Wi Iweht S g w5
fafia & dan & qrenita g7 ae @} rafy % 577 H1 50 Wi
ofe qEyfe B w9 F ww FT F At

et
15. 37a: ug sAfuffeiq fear s & fa.—

(1) sraet F4Ede 57 U6 0H. 098 "9Ra 56 T
A, & veua go et st venfeEvm O st oot w A
frti 28.10.2006 Q TG fRd T HY FTEaTET 39 a

arfema ¥

(2) sronedt Fireren et off wenferem O off TSt @6t
e B # qertenfud &Y | wreff 6t Sard 3wt Ha gHifE w
fafe & Fan % qdenfum € 9 fAe=m A S ¢

(3) weft 3ot Tan wafa w1 fafa § fan F grar
2 9% T A % IqT FT 50 Waww W qEyla F T d
srneft v | wra e 1 Aty §)

16 59 1fufTora =) yerrad Tsa wrem w1 3 fwa

17. 7g Afufioig A4t g0 fafueg wEm e e
fedi 20.09.2011 1 T =TAed § TER F I
fRar T

T, A, A, =gt

¢ feweft, 24 Sa, 2012

FeaTe 762.— it faame sfafaam, 1947 (1947
T 14) FT UW 17 B T H, B TEHR TR AT,
e deftem fesdiss, Wi & wEvEA % Sag frarsest
A7 7S wHEH ® ", sy § fifde sheifier faae |
FE1T T et atfaetor SR & T (R Hem
Lok 97 T TERTIIE ST 8, S a1 SRR F 24-01-2012
R AT AT

K Qé—40012/156/1995—m§m (Y]
HrE dreEl, A ated

New Delhi, the 24th January, 2012

$.0. 762.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
(Government hereby publishes the award (Ref. No. 168/97)
of the Central Government Industrial Tribunal cum Labour
Court Bangalore as shown in the Annexure, in the
Industrial dispute between the employer in relation to the
General Manager, Mangalore Telecom District,
Mangalore and their workman, which was received by
the Central Government on24.01.2012.

[No. L-40012/156/1995-IR{DU)]
JOHAN TOPNQ, Under Secy.

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, BANGALORE.

Dated 08th December 2011
Present;

SHRIS N. NAVALGUND
Presiding Officer

C.R.NO. 168/97

11 PARTY

The General Manager,
Mangalore Telecom District,
Old Kend Road,
MANGALORE-575001

I PARTY

Shri B Rajaram

S/o Krishna Murthy Bhat.
R/a C/o K. Nagesh Kumar,
Sri Ganesh Prasad
Malmar, Ashoknagar Post,

MANGALORE-575006
AWARD

{. The Central Government by exercising the
powers conferred by clause (d) of sub-section (1) and
Sub Section 2A of Section 10 of the Industrial Disputes
Act, 1947 (14 of 1947) has referred this dispute vide order
No. L-40012/156/95-IR(DU) dated 26th July 1996 for
adjudication on the following Schedule:

SCHEDULE

“"Whether the action of the management of Mangalore
Telecom District in terminating the services of Shri
B. Rajaram is proper, legal and justified? If not, to
what relief the workman is entitled to?"

2. This reference after affording the several
opportunities to the workman to file his Claitn Statement
was rejected by award dated 27.12.2001 along with some
ather references and all those references when challenged
before the Hon'ble High Court of Karnataka by order dated
23.07.2007 came to be set aside and remitted back to this
tribunal with direction to afford opportunities to both the
parties to contest the case. Thereafter pursuant to the order
passed by the Hon'ble High Court in Writ Petition No.
35066/2003 ¢/w 26849/2002(L-TER) dated 23rd July 2007
again this reference was taken in its original number. After
counsel appearing for the first party taking several
adjournments to lead evidence of the workman, on 8.12.2001
filed a memo to the effect that the first party workman
having died the reference may be dismissed, further
submitted that he has learnt that he has not left any legal
heirs. In view of this submission made by the learned
advocate appearing for the first party workman the
reference is abated due to the death ofthe workman without
leaving any legal heirs. Hence I pass the following award:

AWARD

The reference is rejected as abated due to the death
of the first party workman without leaving any legal heirs



[ M7 [|—@E 3(ii)]

I A9 B 25, 2012/FA 6, 1933 1743

behind him.

(Dictated to PA transcribed by her corrected and signed by
meon 8.12.2011)

S.N.NAVALGUND, Presiding Officer
7% feeed, 25 SHad, 2012

FlHAP 763, —-3TmTe faarg afufran, 1947 (1947
FT 14) B U 17 F FTEW F, FEA WER ARGEL
YRR T, feudi= % Gre, W1, Werrg yauds
& Herg Frro! 3R 378 wdarl & <9, sy # ffde
Sirenfes faam & B<ia awn sl s g 3
THe (HeH WEm  diewieandedemaesiiodios127/2004)
TR A &, W HETd WEHH F 25-01-2012 F) W
et

[T TET-40012/58/2004- AR (€19) ]
Tl foiw, o st

New Dethi, the 25th January, 2012

5.0. 763.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. CGIT/
NGP/127/2004) of the Central Government Industrial
Tribunal cum Labour Court Nagpur as shown in the
Annexure, in the Industrial dispute between The Assistant
Suptd. Dakghar, Dept. of Post Bhandara (Maharashtra)
and their workman, which was received by the Central
Government on 25.01.2012.

[No. L-40012/58/2004-IR(DUY]
RAMESH SINGH, Desk Officer

ANNEXURE

BEFORE SHRIJ.P. CHAND, PRESIDING OFFICER,
CGIT-CUM-LABOUR COURT, NAGPUR

Case No. CGIT/NGP/127/2004 Date: 27.12.2011.

Party No. 1: The Assistant Superintendent,
Dakghar (Up-Sambhag), Deptt,
Of Posts, Bhandara Sub-Division,

Bhandara (MS).
Versus

Shri Yusufali Hafixali Sayyed,
R/o Bela, Post Bela Tehsil and
Distt. Bhandara (MS).

AWARD
(Dated: 27th December, 2011)

In exercise of the powers conferred by clause (d) of
sub-section (1) and sub-section 2(a) of section 10 of
Industrial Disputes Act, 1947 (14 of 1947) ("the Act" in
short), the Central Government has referred the industria
dispute between the employers, in relation to the

Party No. 2 :

452 Gl2012—22

management of Department of Posts, Bhandara Sub
Division, Bhandara (MS) and their workman, Shri Yusufali
H, Sayyed, for adjudication, as per letter No. L-40012/58/
2004-IR (DU) dated 08.15.2004, with the following
schedule:—

"Whether the action of the management of
department of Posts, Bhandara Sub-Division,
Bhandara (MS) in terminating the services of Shri
Yusufali H. Sayyed, temporary Extra Departmental
Delivery Agent, (Bela) w e,/ 25.09.2003 is justified? If
not, to what relief the workman concerned is
entitled?”

On receipt of the reference, the parties were noticed
to file their respective statement of claim and written
statement and accordingly, the workman; Yusufali H.
Sayyed (the "workman" in short) filed the statement of
claim and the management of the Asstt, Supdtt. Of Posts,
Bhandara Sub-Division ("Party No. 1" in short) filed its
written statement.

The case of the workman as projected in the
statement of claim is that he was appointed temporally as
an Extra Departmental Delivery Agent ("EDDA" in short),
Bela, wef 25.09.2001 and worked continucusly till
07.01.2003 and his service record was clean and
unblemished and he completed more than 240 days of
continuous service, but the Party No. | terminated his
services illegally, without complying the mandatory
provisions of the Act and as such, the order of termination
ts arbitrary, contrary to the law and illegal and he is entitled
for reinstamement in service.

The further case of the workman is that his
appointmert was against a vacancy arose due to the
retirement of one of the regular employees and he had the
requisite qualifications for his permanent employment in
the post, which he was holding and as such, the termination
of tis services was not justified.

The workman has prayed for his reinstatement in
service with continuity and full back wages.

3. The Party No. 1 in its written statement has pleaded
inter-alia that the post of GDS MD, Bela Branch office
was lying vacant due to the retiremeni of the regular
incumbent, Hafiz Ali Rahim Ali Sayyed, the father of the
workman on 25.09.2001 on superannuation, after attaining
the age of 65 years and as it was not possible to appoint a
regular employee in his place immediately and for proper
functioning of Bela Post Office, the workman was engaged
to work as GDS MD, Bela Branch office w.e f 25.09.2001
purely on temporary basis with an under taking that the
appointment was till the process of recruitment for
appointment to the post of GD'S MD, Bela on regular basis
is initiated and accordingly, the recruitment process for
appointment to the post of GDS MD, Bela Branch office
was initiated and in all 12 candidates including the present



1744 THE GAZETTE OF INDIA: FEBRUARY 25, 2012/PHALGUNA 6, 1933

[Part II—SEc. 3(ii)]

workinan were called for the interview for the post and the
name of the workman was considered along with other
candidates for selecticn by the committee and Shri R.D.
Selokar was selected as he had secured 54.13% if mark in
$SC examination and the workman had secured 45% mark
in SSC examination and as suich, the services of the workman
was discontinued from 07.01.2003 and the selection of Shri
Selokar was done as per rules and regulations and the
appointment of the workman at no point of time was made
as per the recruitment rules and he was engaged as a stop
gap arrangement and it is well settled law that 240 days
engagement is not a sine-quo-non for claiming permanency
and there is no merit in the case of the workman and he is
not entitled for any relief.

4.1t is necessary to mention here that as the workman
did not appear in the case on 23.09.2009 and thereafter,
argument was heard from the side of the management and
the case was closed and posted for award.

5. At the time of argliment, it was submitted by the
learned advocate for the management that the workman
was engaged temporarily till the process of recruitment
was initiated and the process of recruitment was initiated
and the workman applied r¥or the post and his case was
considered along with the other candidates by the Selection
Committee and as Shri R.D. Selokar had secured 54.13% of
marks in SSC examination, more than the percentage of
marks secured by the workiman, Shri Selokar was selected
as per the rules, so the services of the workman was
discontinued and the workman was never appointed, but
was engaged as a stop gap arrangement and the workman
had not produced any evidence to prove his case and as
such, he is not entitled for any relief.

6. 1t is well settled that whenever a workman raises a
dispute challenging the validity of the termination of the
service, it is imperative for him to file written statement
before the Industrial Court setting out grounds on which
the order is challanged and he must also produce evidence
to prove his case. It the workman fails to appear or file
statement or preduce evidence, the dispute referred by the
Govt. cannot be allowed in favour of the workman and he
would not be entitled to any relief. In this case, the workman
has not adduced any evidence in support of his claim and
as such, he is not entitled te any relief,

Moreover, on perusal of the document filed by the
management and copy of the appointment order filed by
the workman himself, it is clear that engagement of the
workman was on purely temporary basis, due to the
retirement of his father on 25.09.2001. It is also found that
the workman had given an undertaking that he should be
appointed temporarily and his services can be terminated
at any time without any intimation. In view of the documents
and that the workman was disengaged by the management
after selection of a regular employee cannot be termed as
retrenchement from services and as such, the workman is

not entitled for any relief. Hence, it is ordered:—
ORDER

The action of the management of department of Posts,
Bhandara Sub-Division, Bhandara (MS} in terminating
the services of Shri Yusufali H. Sayyed, temporary Extra
Departmental Delivery Agent, (Bela) w.e.f. 25.09.2003 is
justified. The workman is not entitled for any relief.

J.P. CHAND, Presiding Officer.
7 faett, 25 Sed, 2012

whane 764.— st faarg sifufam, 1947 (1947
F1 14) H U 17 F A0 § H7 TR fevw v
IR favrEeT Tey 9 % gag e sl
wed & W9 omEy 4 fifde shdfe faar d3=t
R efrs sifomn igmmme & dae (dey gen
64/2004) H FRITE FE T, S DEE, TWHR FI 25.01.
2012 WTed 3T AT |

(e TH-13012/2/2001 - 38 GHT{ (€)]
Wy fe, T sifysrdt

New Delhi, the 25th January, 2012

S.0. 764.—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 64/2004)
of the Central Government Industrial Tribunal-cum-Labour
Court Hyderabad as shown in the Annexure, in the
Industrial dispute between the employers in relation to the
management of Defence Estate Officer Vishakhapatnam
their workman, which was received by the Central
Government on 25.01.2012.

[No. L-13012/2/2001-IR(DU)]
RAMESH SINGH, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT
ATHYDERABAD -

Present: Shri VED PRAKASH GAUR,
Presiding Officer

Dated the 2 1 st day of December, 2011
INDUSTRIAL DISPUTE No. 64/2004

Between:

Sri.L. Ram Babu,

D.No. 32-8-84, Harjjan
Jaggayyapalem, B.H.P.V. Post,
Visakhapatnam-530012.

ceeeneem PERINIONET
AND
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. The Defence Estates Officer,
Ministry of Defence,
D.No. 1-91-9, Sector-V,
M.V.P. Colony, Visakhapatnam-17.

2. The Director,
Defence Estates,
Ministry of Defence, Southern command,
R.No.49/9-1-2002, Pune-411001.
......... Respondents

Appearances:
For the Petitioner: Sri P, Sri Venkateshwar, Advocate
For the Respondent: Sri K. Suryanarayana, Advocate

AWARD

This case is referred by Government of India, Ministry
of Labour & Employment through its order No. L-13012/2/
2001-IR(DU) dated 18.12.2001 under section 10(1){(d) of the
L.D. Act, 1947 for adjudication to the Industrial Tribunal-
cum-Labour Court, Visakhapatnam and the same was
transferred to this Court in view of the Government of India,
Ministry of Labour's Order No. H-1 1026/1/2001-1R(C-ID)
dated 18.10.2001 bearing I.T.I.D.(C). No. 26/2002 and
renumbered as 1.D. No. 64/2004 in this Tribunal between
the management of Defence Estates Officer and their
workman. The reference is as under:

SCHEDULE

"Whether the action of the management of Defence
Estates Office, Visakhapatnam by terminating the
service of Sh, L. Rambabu, ex-civilian Driver efis
23.8.2000 is legal and/or justified? If not, to what
relief the workman is entitled?"

On receipt of the reference notices were issued to
the parties concerned.

2. The workman has filed claim statement alleging
therein that he was appointed as casual Civil M.T. Driver in
the office of Respondent where he joined on 28.7.1995. He
was sponsored through Employment Exchange and
appeared for interview on 27.7.1995 and was selected and
immediately joined the duty. He put in blemishless services
to the satisfaction of his superiors continuously till
22.8.2000. On 23.8.2000 he was asked not attend the duty
by a verbal order. No reason was assigned for termination
of the services, no charge sheet, no notice or retrenchment
compensation was given to the Petitioner as such, the
mandatory provision of Industrial Disputes Act, 1947 was
violated by the management. The action of management is
arbitrary, illegal, in view of Sec. 25F of Industrial Disputes
Act, 1947.

3. Petitioner approached the management several
times but no action was taken, then the matter was raised
before the ALC(C) who started conciliation proceedings,
the conciliation failed and report sent to Government of

WWW:WZS,Z{)EZW(L 1933 1745

India, from where the matter has been referred to this
Tribunal for adjudication,

4. ltis alleged that Petitioner was Initially appointed
on monthly wages of Rs. 1500/- which was raised (o
Rs. 4026/~ by afflux of time. He worked without any break
and belongs to a scheduled caste community as such. the
termination of his services without following proper
procedure is illegal and his services may be reinstated.

5. The management has filed counter-statement
alleging thercin that the petition is not maintainable,
Petitioner was appointed as a casual civilian Motor
Driver through Employment Exchange and it was made
clear to the Petitioner that his services arc purely of
casual nature as per conditions of appointment G.O. Part-[]
No. 89 dt. 28.7.95 wherein it was clarified that—-

(1) that the payment would be made for the days
which the employee would actually work;

{it) the appointment of the individual was purcly on
temporary basis liable for termination at any time without
assigning any reason.

6. It has further been submitted that as per the demand
and sanction accorded by Directorare of Defence Estates
Southern Command., Pune under the powers for demand of
casual M.D. Driver delegated to the Director, the Pelitioner
was appointed for a period of six months i.¢.. mostly for §9
days depending upon the urgency of work which was
stipulated in the officiai order.

. 7. Itisfurther submitted that government is determind
to bring down the establishment expenditure and save more
and more finance for constructive development of the
nation. In view of that last sanction accorded by Directorate
was from 11.2.2000 to 10.8.2000, Subsequentiy. no sanction
was issued as such, the services were icrminated. As per
office otder No. 245 dated 16.2.2000. The Petitioner can not
claim any privilege under CCS/CCA rules being casual staff.

8. It was further submitred that Petitioner was
knowing fully well that his services were of temporary
nature, liable to be terminated at any time but he has come
with the false allegations. He was considered for re-
appointment from time to time as and when occasion arose.
The office of Defence Estates does not come under the
provisions of Industrial Disputes Act, 1947 as such, the
petition is not maintainable and deserves to be dismissed.

9. Both the parties have filed their respective
evidence. Petitioner has filed his affidavit and produced
himself for cross examination and was cross-examined by
the management. The Petitioner has marked eight
documents Ex. W1 to W8. The management has produced
affidavit of Sri G.V. Appa Rao and produced him for cross-
examination who has marked 10 documents Ex. M| to M10.

10. T have heard arguments of both the parties and |
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have gone through the evidence prcJuced by the parties.
It has been argued by the Learned Counsel for the workman
orally as well as through his written pleas that the Petitioner
was duly appointed through a written order dated 28.7.1995.
He worked upto 22.8.2000 and his services were abruptly
discontinued by a oral order from 23.8.2000 as such, the
action of the management terminating the Petitioner orally
is illegal, arbitrary, violative of principles of natural justice
and Sec. 25F of Industrial Disputes Act, 1947 because no
one month's prior notice was given to the Petitioner before
termination of his series nor compensation was awarded to
him in lieu of the notice as such, the action of management
is violative of Sec. 25F of the Industrial Disputes Act, 1947.
Against this arguement of Learned Counsel for the
Petitioner the management has argued that Sec. 25F of the
Industrial Disputes Act, 1947 is not applicable in case of
the Petitioner because Defence Estates is not an industry
and the Petitioner is governed under CCA and CCS rules
as such, the non-ohservance of the provisions of Sec. 25F
is non-applicable in the present case. He has argued that
Director of Defence Estates, Southern Command is
controlling authority and he is the authorized person who
extend the service of the Petitioner. Last Office Order No.245
dated 16.2.2000 was issued and thereafter period of
employment of the Petitioner was not extended as such,
the Petitioner's services were terminated. However, the
Respondent has not been able to clarify whether any notice
was given to the Petitioner or not before terminating his
services or whether retrenchment compensation was paid
to the Petitioner or not at the time of termination of his
services. Not replying to these material questions of the
Petitioner either through oral or written arugment or through
the documentary evidence proved that the management
has not complied with the provisions of the Sec. 25F of the
Industrial Disputes Act, 1947 who has worked without
management continuously for more than 5 years thereby
the entire action of the management is illegal and arbitrary
and violative of principles of natural justice.

11. Against this argument of the Learned Counsel
for the Petitioner workman the argument of Learned Counse!
for the Respondent is that provision of Industrial Disputes
Act, 1947 is not aplicable to the Petitioner. Petitioner's
services were governed by CCS and CCA rules as such,
the question of giving notice or retrenchment
compensation does not arise in this case and there is no
illegality in discontinuing the services of the Petitioner.

12. 1 have considered the above argument of Learned
Counsel for the parties and this Tribunal has to adjudicate
the following points:—-

(I} Whether the action of management of
Defence Estates, Visakhapatnam Steel Plant
by terminating the services of Sri L. Rambabu
w.e f 23.8.2000 is legal and justified or not?

{i) To what reliefif‘any the Petitioner workman
is entitled?

(11} Whether the provision of Industrial Disputes
Act, 1947 is applicable in the present case of
not?

13. Point No. (1): It is undisputed fact that Petitioner's
services were terminated or discontinued w.e.f2 23.8.2000, it
is also undisputed fact that the Petitioner was appointed
on 28.7.1995 after interview and by a written appointment
order. It is also undisputed fact that Petitioner continuously
worked we f 28.7.1995 10 22.8.2000 as Civilian Motor Driver
in the Respondent's organization is for more than five
continuous vears. In view of the above admitted facts it is
to be considered whether the order of termination for the
Petitioner is illegal, arbitrary and against the principles of
natural justice or not.

14. Petitioner has examined himself as WWI, he
has stated that he worked from 28.7.1995 to 22.8.2000,
initially he was getting Rs. 1500/- as pay which was raised
to Rs. 4026/-, He has filed service certificate Ex. W1 and his
representation dated 10.4.1997-Ex. W2, and other
representations Ex. W3, W4 and W35. This fact is not
disputed by the management.

15. The management has admitted that Petitioner was
appointed, his services were continued upto 22.8.2000. The
contention of the management is that vide order No. 2453
dated 15.2.2000 no sanction was received from the office of
the Director extending period of service of Petitioner
beyond 22.8.2000. However, during cross-examination of
management witness, the witness has stated that the
workman has worked in the management organization in
between 28.7.1995 to 11.8.2000 as Driver though he has
stated no appointment letter was given to the Petitioner,
but, this witness himself has proved Ex.M2 daily order
part-2 dated 28.7.1995 by which Petitioner Mr. L. Ram Babu
was appointed as Civilian Driver on monthly fixed pay of
Rs. 1500/- PM. Thus, it cannot be said that the Petitioner
was appointed without any written order. Respondent's
own document Ex. M2 clearly proves that Petitioner was
appointed through a written order dated 28.7.1995 and no
specific period was mentioned in that order. Though hand
written sentence has been added in it, "the termination at
any time without assigning any reason”. No doubt. the
condition was mentioned that termination can be made at
any time without assigning reason but since the
Respondent's witness has admitted that Petitioner has
wroked for more than five years, why his services were
terminated abruptly on 23.8.2000 is not clear. The
Respondent's has alleged that vide order No. 245 dated
16.2.2000 extension of services was not granted by
Directorate but no such order has been placed by the
management before this Tibunal. However, if the extension
of period of service was not given by the Directorate to the
local management whether the local management informed
the Petitioner about non-extension of his services has not
proved or specified by management. Under the service law
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it was the duty of the management to prove that the
Petitioner was given notice of termination of the serives,

Since Petitioner has worked for more than 5 years and he |

was regularly appointed by the management observing
the rules of appointment, in that case if was the duty of the
management to inform the Petitioner that his services will
not be required after 22.8.2000. But, no such notice or letter
has been produced by the management. Though the
management has marked 9 documents, the alleged notice
or information is lacking on the part of the manageinent,
This shows that management has acted arbitrari ly in
abruptly discentinuing the services of the Petitioner worker
without following the principles of natural justice without
holding an enquiry, without giving prior notice of
termination or without paying any retrenchinent
compensation as such, the action of AM IS illegal, arp’ rary
and devoid of principles of natural justice.

16. It has been alleged by the Petitioner theit his
services were terminated by an oral order but, the
appointment of the Petitioner was made through a written
ordet in that case, the services of the Petitioner coul ! not
have been terminated by an oral order, this amounts to
unfair labour practice as well. Thus, the action oi the
management is arbitrary, illegal, unjustified and violative
of principles of natural justice. Point No. (i) is answered
accordinlgy.

17. Point No. (I1): The Petitioner was appointed
through a written order. He worked for more than five yiar
continuously as Driver and his services were discontinued
without any written order without assigning any reason -as
such the action of the management and the manner in which
the Petitioner's services were disontinued is clearly
violative of principles of natural justice which is arbitrary
and illegal as well, Hence, oral termination order is illegal
and arbitrary and deserves to be quashed. Point No. (ITIy
decided accordingly.

18. Point No. (II1): The Respondent has raised this
objection before this Tribunal that Indastiral Disputes Act,
1947 is not applicable in this case. However, the
management has not challenged the action of the
government while referring this case to this Tribunal for
adjudictation. Not only that even if the Petitioner can
approach Hon'ble Central Administrative Tribunal as
ctaimed by the management, there is no specific
prohibition under any service rules that Petitioner is
prohibited from approaching this Tribunal. The
Petitioner is a workman as such, he can either approach
this Tribunal or he can approach the Hob'ble Central
Administrative Tribunal for redressal of his grievance,
Since he approached the ALC(C) for redressal of his
grievances who started conciliation proceedings which
ended in failure and the matrer was referred to the
government. which referred this case for adjustication
to this Tribunal. The action of the government has not

been challenged by the management before any superior
authorit}; as such, this Tribunal is of the considered view
that petition is maintainable before this Tribunal as well.
Point No. (I1I) is answered accordingly.

19. From the above disussion, this Tribunal is of the
considered opinion that the action of management in

‘terminating the services of the Petitioner after continuous

service of 5 years without following the due procedure of
Yaw, is illegal, arbitrary, unjust and violative of principles of
natural justice and the termination order dated 23.8.2000 is
unfair labour practice as such it deserves to be quashed
and it is being quashed. The Respondent is directed to
reinstate the Petitioner on the post of Driver, The Petitioner
will be entitled for 50% of the wages from the date of
dismissal till the date of reinstatement and thereafter he
will be entitied for full pay and allowances within two
months from the date of receipt of this award.

Award passed accordingly. Transmit.

Dictated to Smt. P, Phani Gowri, Personal Assistant
transcribed by her corrected by me on this the 21st day of
December, 2011,

VED PRAKASH GAUR, Presiding Officer

f

Appendix of evidence

Witnesses examined for the
Respondent

MW1: 8riGV. Appa Rao

Witnesses examined for the
Petitioner

WWI:SriL. Ram Babu

Documents marked for the Petitioner

Ex. WI: Copy of service certificate dt. 9.3.1998
Ex. W2: Copy of representation dt. 10.4.1997
Ex. W3: Copy of representation
Ex. W4. Copy of representation dt. June. 1999
Ex. W5 Copy of representation dt, 6.7.2000
Ex. W6: Copy of representation dt. 25.10.2000
Ex. W7 Copy of representation dt. 3.1,2001
Ex. W8:  Copy of minutes of conciliation proceedings
di. 30.5,2001
Ex. W0: Original of Ex. W1
Documents marked for the Respondent
Ex W1: Copy of requisition dt. 4.7.95
Ex. W2 Copy of daily order Part-I1 dt. 28.7.93
Ex. W3: Copy of D.O. Part-11 No. 244 & 245 dt. 15.2.2000
Ex. W4 Copy of representation of WW 1 dt. 25.10.2000
Ex. W5: Copy of letter informing conduct of conciliation
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proceedings to the management by ALC(C)
dt. 17.11.2000

Ex.W6:  Copy of Ir. No. 16728/Ram Babw/'Vizag/8C/DE
dt. 24.11.2000

Ex.W7.  Copyoflr. No. 18/4/2000-ALC dt. 3.1.2001

Ex.W8:  Copy of gazette notification dt. 25.1.1990 tm
file No. 104/32/ADM/DE/87-D (Appts)

Ex. W9  Copy of order in WP No.2524/2003

Ex. W10:  Office copy of authorization letter dt. 27.4.2010

+ fewett, 25 T, 2012
Fe3e 765, — At faarg afafrem, 1947 (1947

1 14) FY R 17 F TR F H TR AR GIEES
3R G SRTEE, STHTEd!, HERE 444062 W& &5 %
Hag Pt ot 398 wied @ ¥ ey § ffie
e foamz # $=19 TR slefies sy RS
dae (ded dem-Heseadade/ qAesfedte/51/2003)
RIS S SRR i 25.01.2012 Y G §IN
Eifl

[SEA TE-40012/51/1990-3TT% 311 (T 9)]
o fiie, Twn afuwTd

New Delhi, the 25th January, 2012

$.0. 765.—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. CGIT/
NGP/51/2003) of the Central Government Industrial
Tribunal cum Labour Court Nagpur as shown in the
Annexure, in the Industrial dispute between The Sr. Suptd.
Of Post offices, Amravati Maharastra 444602 and their
workman, which was received by the Central Government
on 25.01.2012.

[No. L-40012/51/1990-IR(DU)]
RAMESH SINGH, Desk Officer

ANNEXURE

BEFORE SHR1 J.P.CHAND, PRESIDING OFFICER,
CGIT-CUM-LABOUR COURT,NAGPUR

Case No. CGIT/NGP/51/2003 Date: 28.12.2011.

PartyNo.1: The Sr. Suptd. of Post Offices,
Amravati-444 602.
Versus
Party No.2: Shri R.T. Waware,

Extra Dept. Branch Post Master,
Kaiashi, Tah. Daryapur,
Amravati-444 602,

AWARD
(Dated: 28th December, 2011)

In exercise of the powers conferred by clause (d) of
sub-section (1) and sub-section 2(A) of section 10 of
Inclustrial Disputes Act, 1947 (14 of 1947) ("the Act” in
shert), the Central Government has referred the industrial
dispute between the employers, in relation to the
management of Post Office and their workman Shri R.T.
Waiwre, to Central Government Industrial Tribunal-Cum-
Labour Court, Jabaipur for adjudication, as per letter No. L-
40012/51/90-1R (DU) dated 22/30.11.90, with the following
schirdule:—

"Whether the action of the management of Sr. Suptd.
of Post Offices, Amravati by dismissing the services
of Shri R. T, Waware is justified? [f not, what relief the
workman concerned is entitled t0?"

Subsequently, the reference was transferred to this
Tribunal for disposal in accordance with law.

2. On receipt of the reference, the parties were noticed
to file their respective statement of claim and written
st:tement and accordingly, the union "A LP.E.U. Postmen
& Gr. D", (“the union" in short) filed the statement of claim
o behalf of vhe workman Shri T.T. Waware, ("the workman"
ity short) and the management of the Post Office, ("Party
Mo. 1" in short) filed its written statement.

The case of the workman as projected by the union
in the statement of claim is that the workman was working
215 the Extra Departmental Branch Post Master, ("EDBPM"

n short), Kalashi w.e.f 14.04.1979 and he was put off from
duty weef 14.11.1985 and he was served with a charge
sheet dated 13.08.1986, under rule 8 of EDA (Conduct and
Services) Rules, 1964 by the party no. 1, i.e. after nine
months from the date of put off duty and the disciplinary
proceedings were conducted by the enquiry officer from
14.11.1986 to 18.119.1987 and the final order of removal from
services against tiie workman was passed by the party no.
| on 19.04.1988, with a direction that the order would take
retrospective effect from 14.11.1985 and the workman
preferred an appeal on 20.06.1988, but the Appellate
Authority dismissed the appeal and then the workman on
16.08.1989, submitted an appeal to the Chief Post Master
Genera!, but the same was also rejected on 06.03.1990. The
further case of the workman is that as the charge sheet was
not submitted within three months of the put off duty and
the same was served after nine months, the initiation of the
departmental enquiry was illegal and the departmental
enquiry was also not concluded within the stipulated time
of 120 days, as per the notification of the Government of
India dated 24.02.1979, so the final order is also vitiated for
the delay and the workman was removed from service with
retrospective effect which is not tenable in law, hence, the
removal of the workman from service is illegal and the
workman was also not supplied with a copy of the enquiry
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report before imposition of the penalty, which amounts to
violation of the principles of natural justice and article 311(!)
of the Constitution of India and the order of punishment is
illegal and reasonable opportunity of defence was ot given
to the workman. Prayer was made by the union for
reinstatement in service with continuity and back wages.

3. The party no. | in its written statement has pleaded
inter-alia that the workman went in conciliation by his
application dated 27.03.1989 and the ALC entertaining the
same, issued notice to the management for conciliation on
18.07.1989 and management filed its reply on 01.08.1989
and the ALC being satisfied about the non-existence of 2
dispute, filed the proceedings and the workman again went
for comciliation by his second application dated 16.08.1939
and the second conciliation ended in a failure and on
submission of failure report, the reference was made by the
Government and therefore the reference made by the
Government is wholly without any jurisdiction and is a
nullity and therefore, the Tribunal has no jurisdiction to
adjudicate the maiter. It is further pleaded by the party no.
I that the grievance of the workman is only limited to the
order of punishment made with retrospective effect from
14.11.1985, but such grievance doesn't survive, as because
the said reliefhad been granted by the Post Master General,
Nagpur by his order dated 06.03.1990.

4. As this is a case of dismissal of the workman from
service, after holding a departmental enquiry, the validity
of the departmental enquiry was taken up for consideration
as a preliminary issue. The workman submitted a pursis on
06.05.2008, stating therein that he has no grievance in
respect of the validity of the departmental enquiry and the
matter be heard on the merit of the case. In view of the
pursis filed by the workman and the materials on record,
the enquiry was held to be valid as per orders dated
28.09.2010.

5. It is necessary to mention here that the workman
did not appear in the case for advancing oral argument and
as such, the case was closed and posted for award.

6. In the entire statement of claim, the workman has
not challenged that the findings of the enquiry officer are
perverse and the punishment imposed against him is
shockingly disproportionate. According to the workman,
as the charge sheet was submitted nine months after the
put off duty, the enquiry was illegal and as the departmental
enquiry was not completed within 120 days, the final order
is illegal. However, the workman has not been able to prove
by adducing legal evidence that if a departmental enquiry

is not completed within 120 days, then the final order

passed in the case is to be treated as illegal. Hence, I find
no force in the said contention. Perused the documents
filed by the workman regarding the departmental enquiry.
Charges were leveled against the workman for
misappropriation of cash and falsification of accounts in

respect of deposits made by the depositors of RD A/c. no.
1202181, RD A/c no. 1202182 and S.B. A/c no. 272762 and
such serious misconducts have been proved against him
in a properly held departmental enquiry. The findings of
the enquiry officer are based on the evidence available on
the record, so the same cannot be said to be perverse, The
punishment imposed against the workman is also not
shockingly disproportionate to the serious misconducts
Froved against him in a properly held departmental enquiry.
The order of the Disciplinary Authority that the order of
dismissal from service would take effect retrospectively
from the date of put off duty /.e. 14.11.1985 had already
been modified by the Post Master General, Nagpur vide
his order dated 06.03.1990. The Post Master General,
Nagpur has ordered that since the removal cannot be from
back date, the effect of the orders would be from the date
of issue of punishment memo by the disciplinary authority
L.e. 19.04.1988. Hence, there is no reason to interfere with
the order of punishment. Hence, it is ordered:—

ORDER

The action of the management of Sr. Suptd. of Post
Offices, Amravati by dismissing the services of Shri R.T.
Waware is justified. The workman is not entitled to any
relief.

1.P.CHAND, Presiding Officer

¢ feeett, 25 s, 2012
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i e, 3w afysrdt

New Delhi, the 25th January, 2012

S.0. 766.—In pursuance of Section 17 of the Indus-
trial Dispute Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 100/94/7) of the
Central Government Industrial Tribunal cum Labour Cour
No. 1 Dhanbad as shown in the Annexure, in the Industrial
dispute between The employers in relation to the National
Bureau of Plant Genetic Resources, Ranchi and their
workman, which was received by the Central Government
on 25.1.2012,

{No. L-42012/9/1993-IR(DU))
RAMESH SINGH, Desk Officer
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNALNO. I, DHANBAD

In the matter of a reference U/s. 10(1)(d)}2A) of the
Industrial Disputes Act, 1947.

Reference No. 100 of 1994,

Parties:

Employers in relation to the management of
National Bureau of Plant Genetic Resources,
Regional Station, Ranchi.

AND
Their Workmen.

Present:
Shri H.M, Singh, Presiding Officer.

Apperances:

For the Employers: Shri D.K. Verma, Advocate
For the Workman: None.
State: Jharkhand. Industry: Coal.

Dated: 2.1.2012
AWARD

By Order No. L-42012/9/93-IR(DU ) dated 21.4.1994
the Central Government in the Ministry of Labour has, in
exercise of the powers conferred by clause (d} of sub-
section (1) and sub-section (2A) of Section 10 of the
industrial Disputes Act, 1947, referred the following dispute
for adjudication to this Tribunal:

"Whether the action of the management of National
Bureau of Plant Genetic Resources, Regional Station,
Ranchi in terminating the services of Shri Ravindra
Kumar, w.e.f 1.2.90 is justified? If not, what reliefhe
is entitled to?"

2. The case of the concerned workman is that he was
employed as skilled daily paid worker of N.S P.G.R., Regional
Station, Ranchi from st January, 1989 and worked still 3 1st
January, 1990 at the said job. He worked for 261 days in the
year 1989 excluding Sundays, Holidays and worked for 28
days in the month of January, 1990. He worked continuously
in a permanent post. But his services were terminated w.e /.
1.2.1990 by the Officer-in-Charge of the management
without any notice or pay in lieu of notice or compensation
as per the provisions of law. There was no charge against
the concemed workman. After his termination one Sri A K.
Gupta was employed in the same post. He represented
several times before the management against his iliegal
termination, but the management did not pay any heed to
it. Ultimately, the concerned workman raised an industrial
dispute before the A.L.C.(C) Ranchi, which ended in failure.
Thereafter this dispute has been referred to this Hon'ble
Tribunal for adjudication.

It has been prayed that this Hon'ble Tribunal be
grac.iously pleasd to hold that the action of the management
in terminating the service of the concerned workman we /.
1.2.90 is not justified and he is entitled to be reinstated with
full back wages and consequential benefits,

3. The case of the management is that the concerned
workman was a casual employee and was throughout
eraployed as casual workman on a casual nature of job. His
employment came to be terminated as soon as the casual
nature of job came to end. Casual nature of employment
dozs not confer a right upon a casual employee for
employment as a regular employee. The nature of work
entrusted to the concerned workman was of intermittent
nature. The work doen by the permanent staft is quite
different from the nature of job performed by the employee
concermed. A casual iabourer may be given the benefits of
two years continuous service as a casual labour if has put
in at least 240 days of services/226 days in the case of
office observing five days week of service as a casual
labourer, including broken peried of a service, during each
of the two years of service. Casual workers are not eligible
for regular employment and their setvices may be terminated
any time. The concerned workman was not employed
against any regular post. A casual worker have had to
perform msicellancous work of casual nature which varied
from time to time. It has been submitted that the casual
employment of the concerned workman came to an
automatic end and was not terminated w.e /. 1.2.90. It has
also been submitted that there is no sanctioned post for
such employment.

It has been prayed that this Hon'ble Tribunal be
graciously pleased to hold that the action of the employer
is justified and Shri Ravindra Kumar is not entitled to any
relief.

4. Both the parties have filed their respective
rejoinders admitting and denying the contents of some of
the paragraphs of each other's writting statement.

5. The management produced MW-1, M.M. Koppar
and NW-2, Dr. J.B. Tomar. Two decuments have been
proved on behalf of the management which have been
marked as Exts. M-1 and M-2.

The concerned has not produced any oral evidence.
Documents of the concerned workman have been proved
and marked as Exts. W-1, W-1/2 and W-1/3.

6. No argument advanced on behalf of the concerned
workman. From 7.10.2010 neither the concerned workman
appeared nor any one appeared on his behalf.

Argument of the management has been heard.

Management's evidence shows that the concerned
workman was doing permanent nature of job like weeding
and harvesting. He was not employee of the management.
He was given temporary job and no retrenchment notice
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was given which entitled him compensation under the
Industrial Disputes Act. Plant Genetic Research is not an
'Industry". There is still vacancy in the category of post to
which the workman has claimed for his reinstatement, as
per Exts. W-1/1, W-1/2 and W-1/3 written by Dr. ].B. Tomar,
MW-2.

MW-2 has stated that I am head of the department of
Ranchi Unit of the Organisation. It has also been said in
cross-examination and an award passed by the Tribunal
as been implemented by our Organisation, It is clearly
admitted case of the concerned workman he has worked
for more than 240 days in a year and he has also filed
muster roll, photo copy, which found his signature in Ext.
M-2 bunch.

7. Considering the above facts and circumstances
and evidence of MW-2, | hold that the action of the
management of National Bureau of Plant Genetic Resources,
Regional Station, Ranchi, in terminating the services of
Shri Ravindra Kumar w.e.f 1.2.90 is not justified.
Accordingly, the concerned workman is entitled to be
reinstated in service with 50% back wages. The management
is directed to implement the award within 30 days from the
date of publication of the award.

This is my Award.
H.M. SINGH, Presiding Officer.

7% fawedt, 25 s, 2012

F3e 767.—dreTR faarg stfufrm, 1947 (1947
1 14) 1 4T 17 F ST =g TR $¥wi= Ty
IS T FRIRYA J&Y 7 & dag Farrs) st s
FHER # g ey § ffde slieife faog § =g
W e it w1 $ 4= (Seed g@-17/2008.
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[T TH-42011/28/2008~ 3R (Fp)]
i fog, ek arfiummrdt
New Delhi, the 25th January, 2012

8.0. 767.—In pursuance of Section 17 of the Indus-
trial Dispute Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 17/2008) of the Cen-
tral Government Industrial Tribunal cum Labour Court Kota
as shown in the Annexure, in the Industrial dispute be-
tween the Management National Thermal Power Corpo-
ration and their workman, which was received by the Cen-
tral Government on 25.01.2012.

[No. L-42011/28/2008-IR (DU)]
RAMESH SINGH, Desk Officer

HLEY
ety steitfir =arafesovRsdiaar/aeRgn

452 GI2012—23

e sttt - ot wera w2 i, sReTEeserge
Freen v tor whiw: aileme-17/2008
e wonfya: 25/7/08

T qRd WEN, 59 THer, T foveld % andw wem vee
42011/28/2008 3531 (g ) &= 9/7/08

Frdn/faame simeta umr 10(1) ()
it faame srfufram, 1947

aeg

e, T A1 fagga fom o=t e Svme e g
HEIYH Terfies s i faegm 2 9 s faen ant |

............ wrefto sfgs gfam
S
T BASR, A9eT e et wROReA fafads, o i
Tagga wwm sr=m e and (Tserm)
........... Syt v
Iqfoer
wdtT sfyew w1 SR wfaffa: s soume Tem
sraredt freiereh 1 AR R wfafaf:  oft gre meg
Afafoig femms s 22/12/2011
Ffyforefa,

IRE TR, SF HATeTd, 7T ool gRY 3797 S Wieiits
e STRgErT fee 9/7/08 & Wil Frferfias frdy, siaifrer
famne sifufram, 1947 (F agwrs ** anfufrn ! & waitfom
a1 S =1 ur 10(1)(|) & it 3 =rafas |
Ffyfofad s faam md:

"Whether the demand of the Rashtriya Tap Vidyut
Nigam Karamchari Sangathan for payment of bonus
to them by the management of National Thermal
Power Corporation from the year 2006-2007 is legal
and justified? If yes, to what relief the workmen are
entitled to?"

2. Fdw/faae wra ¥R w dSitag SR qeeT w5
Afea/ =T R T ST H LT T

3. Wl = 3| 79 T Wi AW fapan T Frerd
7E aftfa feman wren wreft sronef & oo Y e Y
o ¢ @ Wil 3 9 gem s $ foag ad 2006-07
% ferQ slrra =t A stonefl & gl 1@ ot S stoneff & wet
B 1@ g Wi & ATHR afiiss S o1 20% 9 34 Y T
X fem, srafer 7 oot frdee woes | erqeifen & (wieht
7% At wagi sfuert & gt it T g et 3 20%
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20% FE 9T HEA o ARt § 7 39 T W 18% A
off W R S AR E | ot o T el R oTwedl it e
g AT forea Fome 1 Bt TS @ e 2, vl st
H T W HRE A" T g € g ar ferga fm 9
TR, 2 @ U B e 1 qd sl U A T
ar farga Form o, e # 38 weifen w9 & TR w1 e
T R ot THY Teen & Sifaes anfe W waE T g R |
et se wfafem & wEeE e § ) o st &
A5 2006-07 B Teae wreffor SR Y AfHE T 20% 9
T 3 fafe & 18% =0 % faemd 9 &1 ey fea 9/ 139
T B 3T 3iR | Frefefaa =t st sga fFa ™

(1) o Hidrers qeEdd PR fHew Hrefae ==
IER Y U F 39— 1979)2 TEPERHR 409-39
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ratta ot # 7 wfrafes fea mn fe Tames
fa@zan (E. stoppel) 1 fugia fire whffied 3
A ¥ ¥, SuEY 7 e, & e fan i
¥, 79 W Peaf Pardfirr 1 et & e e e
T oft T P oy foan <n ween &, Y witrafea
e ¥

(2) Towgw faw fFrm sifrad whifadvm s7m qoefam
9w 31 - o S =IerE 3 firot e 5/9/88
=1 i 35 o g rafioin f fam frm @
FHET 1 20% TFEAFEm wfer fird Y =51 amdy
R &

7. F8E Sy WeTon Y 3 Y wedveh foe & et
F JAe sreE v T R 7/7/10 T wht 9w 9 9 g,
2007 TTE &1 58 HHwE! %1 Y- froma off 9y 33 )

8. oFeY: Wreftrror 't 3R & e 2 et ot 9 =yt
T S F T Wobe el T o edfrror it et Tt
A HifE Wea A umen wifed &, s o frdy (fe) &
RUESERGLR CERC T A

9. 59 Tamita stoneff =t 3l & geiter & wedt for wreffiyoy
T 1 T TR T 5 e e 1 39 st A
T i faega fom aifires 3 94 & wrenidt st &
&, Srifer fgw sty g Frm  fareg gon &, v e ok
A T T ¥ 1 Weffror B ey # el v s stfufiem
& Wrau off o T R ¥ 13 e T sie @ e
AU F G 10 T 31-T 9o WE EE g
LAY 2007 H1 350 a1 T | stseff Y 37 Qe i Tee
A T o v v wee w5 Y ity smem AR R e
o ool U o I arafy B forg @ o qer 39 99 B wefT
w1 A et e gd o, 31 F o v T S e
Freffor fere sum W S w A w ) o
F1E T ot 3w T v | T 31 -1 S st A o
1% Fefiam § it e siarvass & e 3w Twe
PIE FHE T 50 ¥ vu venn weledk § e o
At mfee At €, TR genfa F YR W @ WTm @
TEFAITEE BT o W § R gfr weed o T et
@ I ST A W T e e | wee v 1 #
4 20% TRTfEE Sfterd fean smm, tw seorm 9 & T
T AfafrEm F1 aw 10 F qea afz 99 o m
for 1 Wi & s1sma & =7 8.33% WpTg frr S S
ﬁm%uﬁm@ﬁwmaﬁwéﬁmwmﬂwmaﬁwm
- ferafia feman simen & o fmast g & fora o
B, 1 T 1 v et famt g aen v oy fee
EEIR G I YR R {HT1 % S8 = Teairfaan foar =0
HH ¥ | TR A A i Feeif v 9 g ¥ o
WA 67 e qefiet SMURER ¥ 1 us steren e

7 2006-07 A TR B Toft =l 7 9 T A B W Al F
e o fedy Qo s it v 5 foran | Tl
ot 7 T wifi g & for 3% v o frde e
I Y At T ot e gwdt g @ w3 @
= 2006-07 1 P i 71 fardy oEwR w1 o d
0 UefFTon ot S o W ST ST YRE ST #
Tha ¥, TR o it 3F 3% @ fag ¥ SfE s
et S fean 7w 1 en: weffor s win T B R R
7 wad =rifea T ¢ 9 T Ty § ST ot B
=raftita 3ga fed 78—

(1) Wl 7R 9 T - wda G wefe
T SFA-TET THedl 1356-39 AR 4 ¢
et firen man i sihehfivs =ranfson Wy
w1 ¥l & R I Y a1 wraem

(2) virewa et Td o T CEE SRR ER,
TE 3=9-2003(99) TH.TA.SR.1114) 90 3, =1,
O # 7 wiawta feran e & b ol qeeR
ot moEy W age 9 € @ fee e e |
aqfuﬁvha?ﬁ«mmaﬁ'{mﬂﬁm%u

(3) wTH I TrerEs wH. ¥ W v, dtdee 5
HA-1992 W4, LAY 2492 (TH.H. )—=9 Omey
ﬁuﬁqrﬁammﬁsaﬁ_m’mﬂém B
FHHAE ®T 7Y & oy I 5 L UGIC]
T man o @ wmEt § w0 S afufem @
AT A R A1 TG, T Tem I & W #

(4) HHFR AF TR, T2 9A 0 ST
TSR B, fofe. wemam-1001 om. s,
2195 (=hetehe 3, 1. )34 ney § wiaufag fear
w%w@msﬁwaﬁwaﬁﬁmmﬁw&
T F YA 1 S st @ aed yam T
AT S Fea |

(5) = Sfvafin e wenfs 5.4 @ o9
HITHT-T, 51, 3R, 1981 TH.H, 2163- TH TS
| wiewifed foman wan s <t sty sfoeri =t
AR 9 Yo % e ansia & e E o angh
meﬁaﬁ?ﬁmmmﬁﬁmy
FHHFR GRT T 9 &Y | ThE L o

(6) =T fafa. 9m 3 FHHR-T, 30, 3K 1977
TH.H. 32238 Wet § whawiea e mar fik fedt
oft TEEH 1 gHR- g9 9 F wwR W s
T feran <11 weran, sfag Q0 weiwR W sreftan
T <t v 1| el B Rt T i weey
o amrafa I3 Sfea A8 e o g B
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10. &7 e AR Y 35 FW TLA A 2
U 30 oo 1 W wE Rl A W W

11. e 39 AR § vl 7% sl gro 3 7e s
7q Bpg & wamy F gaat draofrae avea Sard w1l ¥ v
3 7 o s g faga o a3 st & 7 dafes
T s EeE Shea T am fae frm @ feeg
won ¥ | 79 wary # g e 1 9 st § fw ot
W Y O FEE WER A T g F g H A A
opver QA ST FevfrE A e A fevega Form F weeEd
7 Geifd FT 3 B e e w1 e R
e FF T, Sifnet o et W faada s 7 v
¥ % IR uE FEm W R A9 AW W e #
e T 2 ¥ A TR s w Ja-wl W
a1 ¥ Tt WO e e v § U 9w o i
e of et i Forer & e draofa et < s & o T
feafer S 2 et ¥ 1 TSR =1 o A e g R
+h frfars & 7 fir or=y T | 31 =aTenfesn 3 Sete |
Y o Hegw T st iR ot A qRedE & S
g Thd 9 e Tl |

12, 9 U g Tele orwieft FY SR A A T IE
wreffrer < TTEn ot o E, I el & | afufm
& grau o T A ¥ U 5E wey § 3R I e
HYiEE STEIRE 2007 Y 3G T §RE w2 # 7w 5l
foam ran o g S0 3500/ - % WY AT 41 3 374 10,000/-
Fo 7 e ¢ faan v | vt gd o SR g S w5
3 stfereem G 3500/— To &t T 10,000/~ T #% fem mM
T ST 27/10/2007 1 S Ton ¥ wE A 2006-07 F fAQ
aToredt 3 5 sy sl @ fady g A S fw
& 13/10/07 %1 fFa | 8+ T2 ¥ 5 0% sremdw el &
& 2006-07 F fou fashy qEFR & JRW A A H I_
JuTEreTeR SN ¥ 1 o Ut ittt # W Ry F enuR
w1 aronell 1 9% wed for 37 widh 1 39 10,000/- T ®
ST B3 A X 9 W w0 # Afued T8 E @A
o ¥ | T srerar Al ® W B ARY RH sy 5 a
z% 7 % Y0 % 3 A afvia aw f 7 fodm g weeifaa
o1 S ) whted w g frm o @, st @ sl
s o T W FE W rfud § 3 mive FR
70 778 fard QU (Special reward ) 9§ 2006-07 % ferg
rfyg foran o1 1 ¥ 1 37 7R ot o2 ¥ o I et Aew
UE FTH B RN E, IR ff TW AR F WA H T
fasm qrenr | e uf o wfimfem w ot w0 o s
7 Tl F WO T S SR @ Y A
B %, iR frd < g T ¥ ) TEE e HHR
ST arer Siftra sl T ¥ T W e Ay sifuftam
% Tt H W o €, g aed o T aroedt g wegd WA=

v . 1 & i o e ¥ 3 e rfufEm R weee
1 5q TEF T 0] T B 6 e wRE 8w

13. =& widror gro % TR B 20% S HY 9 S
eft & a8 T SR SR gd # o 1995 § el
TR A & Ty 3 i e e 5wy, 1 43Ry, 2 W
seT fm ¥ BNt # eede T IR @ T
e e, TR | wEtud 8 @ €9 e T
ford) T Ay I S HHEE S W F B e o T
Iy E Y i afifor S U TR e § 7 g
T Vieares Ty o @ i ifa 7 ) T T® IR 2/11/94
Il fra T ) T UE ® SR W AR | 1 faaR,
1995 T YarET & FHAR % g e ami wed o=y, 2
7 it e @ aratuw f J A e e fe
AP 1 SErE TR T L e @ Qg e S H e ot W
foran T o6 7% g U o @ feu am fRm s y,
wife & e v wER W) of et e e &
AR T et e % fafreaa fea s e
Ty Q 9F T & 5 9% wegia Sact 9 T 1994-95 F
fora @ a1 | Sue & S fAw  wra TR & arafa e ™
wT feba v T | vt @ WA g < ferg v @
R, Yo T TR T 9T Yy A wan ¥ | o Wi e
TS Y SR FHHC R ) ad 2006-07 B few AT E
¥ gy ¥ off wel T S wE e W frm T
T TR A 2006-07 B A it w6 wweha & e
fodm QR T AW W wNE ® AU W W
STafa 2 4 9 1 oT: 39 WA B SR W A 2006-07
forg wedfor gro s W fade 3w T fEa S
Faftrgora =i =e T wh )

14, 0T 3 AT Ty, Ty, | Sieel HIeT A ST
fore & wum fan o wog-o § 37 S gt gard sa
STER &9 S <61 YT T wifen v v ey aw
Tl P A sl @ T Ot gen 91 T S Wi
) Wi TR R AT Y R WA e A At
A ST w1 wugm med @ el B A gn A
fifed ¥ | i H T FoH WA & weeA § W
HT A 1, W T 50 W A 7Y R ¥ ' A
et - et e A & fiw ten ¢ wEha e A
sieft & wemr W TN W AR TE W g o g @
WRIE & Wt 19w e afag sEvd a6 99
w0 | 579 g e d o e A s fr fe ae @ T
o4 2006-07 B TES TH IR WG H TH T & Th A
o W T ey B ¥ i wrd 2006-07 & TR W TH 36 9K
& A 1 3R R e T e T F ST R
wrer e, W Y gerran Wi gr e fon g o
T TR wfe g 3 fo oo 3 < off fordw A w9 H
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sreft g <hftrd foran e & 3% 3R @ foen ¥ e o e
TY, | AT, 2 1§ ATUR A &, T fonfam am ity
et e | 55t A 7 31 forg § wem foren f o 2006-07
& ToTq Wit gt gfsrem & arean gad afme ww w5t
fermn ) om: o uw € weE § sen-oem g A w
TiTEA o foTq 3167 o7t s 91 TeRfa o fad o
% fere wmgian 78 & v 8, wfE e shei S wE B
TEREEY W # I o ¥ ot 0§ arem-atem
TR AR WS 1 vEifad 91 e [ W
o Tt 78 foran s geean | oo & o g W
FYA ot & 2006-07 F ForQ S/ T 1w T
7 g TRd W w1 FuF ares vy -1 § fR @) feeg
fate @ @ w3 wuw fEm 5 uedl o=y, 1 & arfafan
AT Y T 3 Q6 i wEs T e e
forad gfvaa & yem & 9w 9 o7 faa T @ R 25%
4 e s o1a: 39wl | & e § e ad

2006-07 % fere wreffmon gfam & sroveft 1 % Tmgita gen
), S Wi 16 2§ 1 TER Y o fe F e e
& 12/10/07 ® Trstewdt § wwghar gt 9fee @ we

E g TR FfTaa = Wi Wi gon A1+, TR wa e |
T3 59 0 1 oft W w6 € e el gfea & stermn e
i Fel | Y W #1257 e

foran For 8 wieft 9 & Herafaa 2 e g amad 1999 §

T 8 S TR 3 ¥ T

15. 34: 39 A B T4 A ot 77 o w7 e
T e fgmedta wfufa f o w9 3 wesdie (National
Bipartite Committee ) &8 SN 8, 39 e & wd Fg1 9T off
TH TETE gN A9 2006-07 & forg weffror 7 stoneff @ wen
20% 31 25% ATE 3 T 1 i g0 &, U Seer 1E
T & R e R W 35 sty 2 forg 20% Smm
T R N ¥, T8 a et g A€ wwa ¥ s
T W AR g 7 o § %= fwan f ad 2006-07 9
fore warym sfiy weft gfart & wwgitan goir on, s gfrm 9
I Y S T e goN qen e ford & v 1
RN S g3 R 3T Wt v < wfafafy @ st v
2} e 39 Y & T wrEd a3 8 S e
T FHER S @l F 9 w0 faan mn €, weg o gfie
% wfafafer gro 78 o7 & 37 @l # o 7 S Ay
BRI o & off a1 gt el fo fn gm feard
iR o , 37 o f6a &1 38 T @ agm | @
e ¥ fo uatdidt ) a1 gfe 31 Sret Iy wil et
T S wvra fard = 2006-07 B o e 3w fara
o, 3% e fe S g §1 s wE @ S g
Fiel! 1 AT foran s g9 ¥ fordh o8 wiem fem §

16. 34 for oo gro s affa fFm s gw d fr o
& I 3 A werl & fou uw @ fas fam g |

70 RwfeE 5 e gnll, 1 R @ gfea & form srerm-arer
;e et afernte AT 4 39 e Y wien = fam
B 7 fore t i g wien 7E el o A QU & fgasig
THF I AHEE TE S S G ¥

17. T T it Y 3 R e geiter 9 o i
for g frusia wfafa =1 Sufre 1 sfoa @ 2w
WY T TH T w1 S € T 98 yeeer e st
* W T T o @ amal w fres w1 o gev
s wii & forad 961 e - & g fedt o= e
e F@ e o W Fa-Sa A s dm i s ®
STER AW FAETE F1 S 2 0d rad w3 afaa o 1€
¥ 1 eff Ao o e wefta FY Y ot fire o TR e
frardisg gmefaaai dsm 1 o e o d fs e
N F TR U 3l 0 Ue ol § U At The
AT B & T e @ E G g s i s @ §,
[E A2 Y T W A=y B )

18. AT § ety 7 R W u oelie e o @ R
o vt T 12§ onedf % wr iR fen f S o
FATE U 1 YA, I P sfufog w am s-us
Sl F AR fea T R 39 oy § 9 it
e HTA IR F ueel s@ege | 9 Ty o 3w wEn
frarfar Ty o S TR R R oh el S e W w3
% S a1 § T S i S e @ s
79 afufram 3§ st dim afifs = fod s/ @ 92w §
] ST # Ieare § Wt i 1 deee S §,
7 e @ weft et =t e o &, 3o feare @ 9w
TE FA Fe1 FHAE H F 3 FraiE w firem
e afe an fard e ufen &Y sivon 6t it & anfe @it
TE T WIS HL G TS FHAT T4 F 3797 38w 3 e
foran fo e =it fadiw e foan = 11 &, o9 9% ofin o
wfmfad § S FHER 999 T oEE a T FE B
ATl § | 37: 37 70 1 oft 1S e 1 frafa 7@ wd &)

19. AR | SH YA & =y H argreff #1 diwQ
TE Tohw ) W R S srfaftam o o 10 ® mea a@
frrdreT ™ 8.33: =AW S iy f6d 91 w1 S ¥ e
TR A 99 & €9 H weit o gt € Jafe deam
30 T A § T TR o A | 9 g iR
31-T H @ TRl % e wEEia @ YR W SES S
IR 1 IARA ¥ HEfug g ) dwon w1 S §

Ul ST 31-T S e THER B SN W YT e ST

?ud w10 F fafus aram $ w9 0 am faa am §)
SR 39 e W) <@ 99 A TR 9THe | d geeeE g
it fary arqme ufe @ $Amy & w9 & Hiwon #5178, A
THFI B MR R E TRy 1 ke B & i o meffro
& " 3 forte # witwr 2 famn i weff gfrm & s

-
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s it gfrre T 3 39 wifea st afy = fadm n
1 e T fora ¥ 1 ora: o 4fs w g 9w
¢ et & S 39 U E e i an g e Y S-S
&g # @fvea = fafa = foran s wean #1 xwneft gra
it gred fafhe o S w5
T ¥, e i 7 fagia vt e T R

20, 3@: TR fHA T uw faa= & MU W ™
AT T § wewey g Wi afe fam v
F MU T T T 2006-07 F FAU TG F AR
, ¢ TR 9] qET oY @ forg wwree € 7€ ¥
¢ wugiar wefbor gfrea a ot @ we gan 9, Tw
it oft w7 fan T & | WO gfeE o sTETn o
it gfre ol 3 @ o & feg el gr shfve A
wier w o &, o W@ # svem-sem gfam % o
ST STET S| A SEUE A A fady qERR Y Hreon
o o e afurea el ¥ ) e g g sE o
DI THF Tea @ 3D AT H aut 7 oft srwed{ gro A w
fa8r are afn an fardi Qe <61 vt fordl =T 9 o 71
e o s wdtm gfea o Stoaesiode 9 o
Tt gro wwghen fefan 7 &, T ey 56 Y B @i
FHTE AT ¥ | 37 Haer T6 2006-07 F A E w17 ATPL

J TACL B HHT W 20% 4 F 9 Y 77 fopan 5

e aEaTa o fafugma T8 ¥ 35 TR S 96 18% TS
=1 TE ¥, 39 Ufe 0 1S =1t foeird S 1 We e T §
et % ufer gl 3 & sver T o fiera e o 3Tt o o
FO® fau a1 o T it F = o o 6 T
et S T A ¥ ) 9 T Th TS € W
i e dra j

GROTHEE ME WU, S e, T8 foeel & g
ST IR TEb 42011/28/2008 ( ST ERY (Foe 9/7/08
3 gr e frda/frare 3 i @ faem frm s
ﬁm)m&mt@m)maﬁzoeewmﬁmﬁw
Y M T S AR 20; U T A1 LAH AT T HEA
sfa, FFET 9 fafueerd T8 FE W1 @R T Wl
7 i e it W S we & fen st 3 @ 2006-07
@ for = qFr o o T ® T e T,
9 A Fadrs Qe @ F9 T YA Y, 56 AT I
ferem smen ¥4

arfufery s et 22/12/2011 F GA TR
3 AT e e o T o P S ST
Y werere foeraman w1

WHTY 9% TR,
AT

72 fewelt, 25 a0, 2012

FToaqe 768,—3Eifre foare afufaam, 1947 (1947
1 14) F U 17 B FFEO H, HET THR Sosfioqgost
% waw 3 dag FEeE R TS el & €,
sray 1 Fafé slvenfiren fomme 3 S wewn shehfis sft
T P 2, FUETTE W Y (T W 220/2005) 1 VeI
FTA &, S HEIE TER HT 27/01/2012 1 AT 3N €11

[Fo TH-23012/55/1997-3T1% 3 (HI-11)]
Fougery sifarg T, T st
New Delhi, the 27th January, 2012

S.0. 768.—In pursuance of Section |7 of the Indus-
trial Disputes Act, 1947 (14 of 1947), the Central Govern-
ment hereby publishes the award (Ref. No. 220/2005) of the
Central Government Industrial Tribunal-cum-Labour
Court No.-2, Chandigarh as shown in the Annexure in the
Industrial Dispute between the employers in relation to the
management of BBMB and their workman, which was re-
ceived by the Central Government on 27/01/2012.

[No.L-23012/35/1997-1R (C-11)]
D.S.5. SRINIVASA RAO, Desk Officer

ANNEXURE

INTHE CENTRALGOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT-II, CHANDIGARH

Present: Sri ALK, Rastogi, Presiding Officer.
Case No. 1.D. 220/2005
Registered on 3.8.2005

Shri Jagdish Ram, S/0 Kanshi Ram, Village Barati,
Anandpur Sahib, Distt. Roper.

Petitioner
Versus

The Chief Engineer, Bhakra Dam, Nangal Township,
Distt. Roper (Punjab) Ropar.

Respondent
APPEARANCES
Sh. R.K. Singh Parmar Advocate.
Shri Bhagat Singh Law Officer
AWARD
Passed on Jan. 04, 2012

For the workman

For the Management

Ceniral Government vide Notification No. L-23012/
55/97/IR(CM-I1) Dated 05/10.11.1998, by exercising its
power under Section 10 Sub Section {1} Clause (d) and Sub
Section {2-A) of the Industrial Disputes Act, 1947
(hereinafter referred to as 'Act’) has referred the folowing
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Industrial dispute for adjudication to this Tribunal:-

"Whether the action of the management of Bhakra -

Dam represented through the Chief Engineer, Bhakra
Dam, Nangal Township, Distt. Ropar {Punjab) in
terminating the.services of Sh. Jagdish Ram, S/o Sh.
Kanshi Ram, w.e.f. 30.9.1988 is justified? If not, to
what relief the concerned workman is entitled to and
from which date?"

The claimant has raised an industrial dispute by
stating that he was emploved in the Water Supply and
Sanitation Sub-Division of the respondent, which is a
registered factory under the Indian Factories Act, since
1984 till his termination in September 1988, He was not
allowed to work beyond 28 days in a month and after every
two months a break for one month or of months together
was put in his service to debar him from claiming 240 days
continuous services. His services were terminated in
violation of Section 25N of the Act. It has been further
pleaded that the respondent has not maintained any
seniority list and junior were retained and regularized.
Claimant also pleaded that he was not called for re-
employment per provision of Section 25H of the Act and
the respondent in terminating the service has adopted
unfair labour practice. He has claimed his reinstatement
with firll back wages and all attendant benefits.

Respondent in its reply has admitted the employment
of the claimant as unskilled mazdoor on daily wages in BC
& townwhip Division, Nangal Township w.e.f, July, 1984 to
August, 1988 intermittently for a specific seasonal/casual
work as per field requirement. According to respondent
services of claimant were not required after completion of
specific work for which he had been deployed. It was also
pleaded that the claimant left the work of his own accord
without any intimation. It was denied that any fresh hands
were deployed and any junior was retained. Regarding the
maintenance of seniority list it was contended that the
seniority list was maintained as per policy framed in
pursuance of the instructions issued by the Hon'ble High
Court of Himachal Pradesh in CWP No.27/88 Ram Pyari
and others Vs. BBMB w.c.f. 1 4.1988 of those daily rated
workmen only who had worked continuously for 120 days
in the preceding six months from 1.4.1988. The claimant
was not in continous employment from 1.10.1987 to
31.3.1988 as such his name was not required to be included
in the seniority list. It was also contended that the claimant
had not completed 240 days service in 12 consecutive
months and so he was not entitled to any retrenchment
compensation or notice and his claim is not tenable.

{t may be noted that the claimant has stated his
employment in factory and has alleged the violation of
Section 25N of the Act regarding the termination of his
service. He has not alleged the violation of Section 25F of
the Act and has stated in the claim statement itself that
after every two months there was a break of one month or

months together in his service to debar him from completing
240 days continuous service. He has further alleged the
violation of Section 25G and 25H of the Act and adoption
of unfair labour practice on the part of the management in
terminating his service. But violation of Section 25H of the
Act in beyond reference as the dispute referred for
adjudication is the termination of the service and not the
denial of right of re-employment. thus the following issues
arise for consideration in this matter.

1. Whether the claimant was employed in a factory
and his services were terminated in violation of Section
25N of the Act?

2. Whether the services of claimant were terminated
in violation of Section 25G of the Act?

3. Whether the management in guilty of adopting
unfair labour practice in terminating the service of the
claimant?

4. To what reiied the claimant is entitled?

In support of his claim the workman filed his affidavit
and gave his statement while on behalf of management
Maminder Singh filed his affidavit and gave his statement
and on the application of claimant produced certain record.

The authorized representative of the parties have
filed their written arguments. | have gone through the written
arguments of the authorized representatives and also
evidence on record. My findings on various issues are as
follows.—

FINDINGS
Issue No. 1

As stated above the workman has alleged his
employment in a factory namely Water Supply and
Sanitation Sub-Division. While according to the
management the claimant was employed in BC & Township
Division Nangal Townwhip. The details of the days worked
in the Division have been annexed by the respondent to
the written statement. It supports the case of the
respondent that the applicant was employed in BC &
Township Division Nangal Township. The claimant has
not placed any record to show that he was employed in the
alleged factory. Against it in the written arguments itself
filed on behalf of the claimant, it has been admitted that the
claimant was engaged/employed in BC & Township
Division, BBMB Nangal Township and his services were
terminated without any notice or notice pay in violation of
Section 25F of the Act. Therefore it cannot be accepted
that the claimant was employed in a factory and his services
were terminated in violation of Section 25N of the Act which
is applicable to the employees of a factory. I am therefore
of the view that Section 25N of the Act has no application
in the case and the termination of the workman cannot be
assailed on the ground of violation of the said provision,
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The non-compliance of Section 25F of the Act raised
for the first time in the written arguments, is beyond the
pleadings/claim statement. However from the statement
made in the claim statement itself it appears admitted 10 the
claimant also that he has not completed 240 days
continuous service preceding the date of his termination.
He has alleged in the claim statement that the respondent
put a break of one month or months together after every
two months to debar him from the benefit of 240 days
continuous service. In the claim statement it has been
alleged that such breaks are notional breaks but this
interpretation of notional break cannot be accepted.
Notional break cannot be of months.

From the statement of working days annexed to the
wrilten statement it appears that the claimant worked up to
August 1988 only. Therefore for the entitlement of Section
25F of the Act the period commencing from 1st September,
1987 to 31st August, 1988 becomes relevant. The statemnent
shows that the claimant did not work in September, October,
November 1987, January 1988, April 1988 and June 1988.
During the preceding 12 calendar months he worked only
in December 1987, February 1988, March 1988, May 1988,
July 1988 and August 1988 and the total working days of
his service during the preceding 12 calendar months before
his termination are only 157 days. Therefore he was not
entitled to the protection of Section F of the Act as well.
The termination of the services of the workman cannot be
assailed on the ground of violation of Section 25-N or 25-F
of the Act. Issue No. | is decided against the workman.

Issue No. 2

The workman's case is that while terminating his
service the juniors were retained in violation of Section
25G of the Act. Much emphasis has been laid down in the
written arguments on the non-maintainability of seniority
list which is a must for an employer under Rule 77 of ID{C)
Rule 1957 and relying on a judgement of the Hon'ble Punjab
and Haryana High Court in Haryana State Industrial
Development Corporation Limited Vs. Presiding Officer,
Industrial Tribunal-cum-Labour Court, Hisar 2010(1)
SCT 303 it was argued that in case of violation of Section
25G of the Act the workman is entitled to reinstaternent.

The management on the other hand has pleaded that
in compliance of the judgement of the Hon'ble High Court
of Himachal Pradesh the seniority list is being maintained
and as per policy only those workmen have been placed in
the list who had worked continuously for 120 days in
preceding six months immediately before 1.4.1988 and as
the workman has himself admitted in para 7 of his affidavit
that he had worked for 78 days only, during this period, so
his name was not included in the list.

But | think that the dispute of maintaining or non-
maintaining of seniority list and the inclusion or non-
inclusion of the claimants name in the seniority list becomes

relevant when it is proved that any junior had been retained
while terminating the service of the workman. It is correct
that the claimant has pleaded so but he has not named
such junior person in his claim statement. During cross-
examination also he has stated that he does not know
whether a junior to him has been regularized in the service
by the management. Against it management has specifically
denied that any junior person had been retained. Therefore
no violation of Section 25G of the Act is proved in the case.
Issue No. 2 is decided against the claimant. -

Issue No. 3

As it has been held that the workman is not entitled
to the protectiort of Section 23-F of the Act and no violation
of Section 25-N is involved in the case and also the claimant
has not proved the violation of Section 25-G of the Act it
cannot be held that the management is guilty of adopting
unfair labour practice in terminating the service of the
claimant. Issue No. 3 is decided against the workman.

Issue No. 4

From the above going discussion it is clear that the
termination of the service of the claimant is according to
law and justified. The claimant is not entitled to any relief.
The reference is answered against him. Let two copies of
the award be sent to Central Government for further
necessary action.

ASHOK KUMAR RASTOGI, Presiding Officer

¢ faeet, 27 A, 2012

FraTe 769.—SrarieE faar wfufam, 1947 (1947
1 14) F UM 17 5 70§, D WEH ST
3 WEud % Teg et ot 39 wen & €9, AT
13 fafd st faare & S awr shefi afe,
SaEq @ TETE (Wed WE 107/05) T g FE €, A
I AR F 27.01.2012 T WIS T3 414

[€. TF1-22015/13/2005- AR (H-11)]
Fouarume sifam 19, 3w afuwrd

New Delhi, the 27th January, 2012

$.0. 769.—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 107/
05} of the Central Governmen! Industrial Tribunal-cum-
Labour Court, Jabalpur as shown in the Annexure in the
Industrial dispute between The employers in relation to
the management of WCL and their workman, which was
received by the Central Government on 27.01.2012.

[No. L-22015/13/2005-IR (C-11)]
D.S.S. SRINIVASA RAO, Desk Officer.
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNALCUM LABOUR COURT,
JABALPUR

No. CGITA.C/R/107/05
PRESIDING OFFICER : SHRIMOHD. SHAKIR HASAN

The Authorised Representative,
M.P. Koyla Khadan Mazdoor Panchayat (HMS),
Junnardeo,

Distt. Chhindwara Workman
Versus

The Chief General Manager,

Western Coalfields Limited,

Pench Area,

PO Parasia,

Distt. Chhindwara Management

AWARD
Passed on this 10th day of January 2012

1. The Government of India, Ministry ur Labour vide
its Notification No. L-22015/13/2005-IR (C-II) dated
26.9.2005 has referred the following dispute for adjudication
by this tribunal:— '

"Whether the action of the management of WCL,
Pench Area, P.O. Parasia, Distt. Chhindwara in not
protecting the higher basic wages drawn in Category
Gr. 5A (Piece rated) by the worker Shri Thakur S/o
Ramdeo earlier is legal and justified? If not, to what
relief the workiman is entitled and from which date?

2. The case of the Union/workman in short is that the
workman Shri Thakur was appointed in WCL, Pench Area,
Chhindwara (MP) in the year 1972 as Tub Loader. The
management gave a letter dated 23.2.99 to the Mines
Superintendent directing him to inform the workman to
appear before the Headquarter hospital, Nagpur on 26.2.99
for medical examination. He was examined by the Apex
Medical Board Nagpur who recommended to the Manager
to give him alternative job. The workman was transferred
from Pench to Thesgora Mine on 15.3.99 and was doing
duties of Tub Loader. Thereafter the management issued
an order dated 4.5.99 directing him to work as Pumper on
temporary basis for three months. He was drawing salary
of Tub Loader till March 99. However all of a sudden his
basic salary was reduced from April 1999 and was being
paid salary of General Mazdoor. He was not appointed to
the post of General Mazdoor nor consent/permission/
intimation was given by the workman before making change
of his service conditions. The workman did not want to
change the job. It is violation of the provision of NCWA as
well as other rules applicable to the Coal Industry. The
workman had made several representations. It is submitted

457 Gil2012—24

that the management be directed to pay the scale attached
to the post of tub loader and also directed to refund the
deduction made with interest.

3. The management éppeared and contested the
reference by filing Written Statement. The case of the
management, inter alia is that the workman was initially
appointed as Underground Tub Loader in Rawanwara Khas
Mines we.f. 7.12.1972 and worked on the said post till
13.3.1999. He underwent for periodicat medical examination
as required under Mines Rules and it was detected that he
was suffering from disease unconnected with his
employment. He was referred to Apex Medical Board for
examination who advised him for alternate job not involving
the strenuous physical work, There was no alternate job at
Rawanwara Khas colliery. The workman is said to have
approached the management and requested for giving light
Jjob to any other colliery where the light/alternate job was
available. The piece rated, Tub loaders are paid according
to the output done by the employees whereas the time
rated workers get a fixed pay scale. The workman wanted
to change his job from piece rated to time rated due to his
health reason. Accordingly he was transferred to Thesgora
Mechanised Mine at his request for time rated alternative
job vide order dated 12.3.99. Subsequently order No. 290
dated 15.3.99 was issued to the workman and work was
allotted of time rated category of Pump Khalasi, It is
admitted that those papers are filed by the workman which
are W/3 to W/5. The workman is said to have accepted the
job and has raised this issue after several years. The
workman was not entitled the wages of Tub Loader as he
was working as General Mazdoor, The pay fixation of the
workman had been done in accordance with the settlement
and office order which are M/1 and M/2, The workman had
rightly paid the wages of time rated as he had performed
the job of time rated only. The order referred to by the
workman does not show that he was transferred to'
Thesgora Mine to the post of Tub Loader. It is submitted
that the workman is not entitled to any relief and the
reference be answered in favour of the management.

4. On the basis of the pleadings of the parties, the

following issues are famed for adjudication—

I "Whether the action of the management in not
protecting the higher basic wages drawn in
Category Gr. 5A (Piece rated) by the workman is
legal and justified?"

. To whatrelief, the workman is entitled?
5. Issue No. 1

On the basis of the pleadings of the parties, it is
evident that the following facts are admitted as such those
are not necessary to be proved.
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l.  The workman Shri Thakur was appointed in WCL,
Pench Area, Chhindwara (MP) in the year 1972 as
Tub Loader.

)

The workman was periodically examined under
Mines Rules and was referred to Apex Medical
Board, Nagpur for examination.

ad

He was examined by the Apex Medical Board on
26.2.1999 at HQ Dispensary Nagpur and was
recommended fer alternative job due to LH.D. not
involving strenuous pliysical work.

4. The workman was transferred from Pench to
Thesgora Mine on 15.3.99.

5. Thereafter the management issued an order dated
4.5.99 directing the workman to do work as Pumper
on temporary basis for three months.

6. Hewas drawing'salary oftub loader till March 1999.
Thereafter his basis salary was reduced from April
1999.

6. Now the important point for consideration is as to
whether the workman was entitled 10 get pay protection on
transfer from Pench Area to Thesgora Mine. According to
the workman, he had not given any consent, permission or
intimation to the management to change his service
conditions from Tub Loader (piecerated) to General
Mazdoor (time rated). It is alleged that it was in violation of
the provision of NCWA as well as rules applicable to the
Coal Industry whereas the management contended that
there was no alternate job at Rawanwara Khas colliery in
view of the Apex Medical Board report where the workman
was working, then the workman approached the
management to give light job at any other colliery where
the light/alternate job was available. Accordingly he was
transferred to Thesgora Mechanised Mine at his request
for time rated alternative job vide order dated 12-3-99.
Subsequent order No. 290 dated 15-3-99 was issued to the
workman and work was allotted of timme rated category of
pump khalasi.

7. The important point is that as to whether the
consent was given by the workman for light/alternate job
and for transfer to Thesgora Mechanised Mine. The
pleding of the management itself shows that the workman
approached and requested to transfer anywhere in another
mine. This pleading itself shows that it was not the request
to transfer in Thesgora Mechanised Mine alone where
alternate job was not available.

8. Another important point is as to whether the
workman gave any consent for changing him from piece
rated to time rated. There is no chit of paper filed either by
the workeman or the management to show that the workman
had given any consent in writing to change him from piece
rated to time rated and to give lighter/alternate job, However
the report of the Apex Medical Board which is admitied by

both the partieé shows that it was recommendation of the
Medical Board. The report is W/2 which is as follows—

"Shri Thakur S/o Ramdeo, T. Loader, Pench East
Incline, AN ALTERNATE JOB CASE, has been
examined by the Apx Medical Board on 26-2-99 at
HQ Dispensary Nagpur and recommended as
under: —

"ADV. Alternate job due to LH.D. not involving
strenuous physical work.”

This clearly shows that it was the Medical Board
who had advised for giving him alternate job to the
management due to heart disease. This also shows that
the workman had not given any consent or intimation to
the management in writing to change from Piece rated to
time rated.

9. The workman has filed the transfer orders and the
order of posting as Pumper which is said to be time rated
job which are W/3 to W/5. The management has also
admitted these documents in his pleadings. Now let us
examine these documents to determine that as to whether
the workman was transferred in time rated with his consent
or not, W/3 is the Release order dated 12-3-99 which shows
that the workman Shri Thakur was released on transfer
from Rawanwara Khas colliery to Thisgora as Tub Loader
and he was directed to report to Sub Area Manager, There
is nothing to show that he was transferred on the time
rated post. W/4 is the order dated 15-3-99 of the Mines
Manager Thisgora Underground Mine. This order shows
that the workman was permitted to work in the mine as Tub
Loader. This order further shows that he was not entitled
TA/DA as he was transferred on his own request but this
order does not show that the workman had consented for
lighter job of time rated rather the order shows that he was
transferred on the post of Tub Loader/Piece rated. W/5 is
the office order dated 4-5-99 of Mines Manager, Thisgora
Uderground Mine. This order shows that the workman
was directed to work as Pumper temporarily for three
months, This itself shows that he was not permanently
made as Pumper. Thus the order clearly shows that he was
permanently not given light job. There is no other paper to
show that he was allotted permanently light job as pumper
on the consent of the workman. This aspect further shows
that there was no consent of the workman as such he was
temporarily given lighter job. The workman has filed two
pay slips, one is of March 1999 and another is of November.
2000. In both the pay slips, he was designated as Tub
Loader. It is obvious that the documents show that the
workman had not consented for light job rather the Apex
Medical Board had suggested for alternative job due to
heart ailment and it was the move of the management to
provide him lighter job. He was temporarily made pumper
for three months and thereafter continued as tub Loader as
per pay slip as there was no order showing permanant
lighter job allotted by the management.
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10. The workman Shri Thakur is also examined in the
case. He has supported that he was transferred to Thesgora
Mines on the same post. This fact is in corroboration of
the documentary evidence as discussed above. he has
stated that after six months his pay was deducted. He has
admitted that he was entrusted the work of General Mazdoor,
Fitter, Helper, Mechanical Helper time to time but there is
no order filed by the management to show that he was
entrusted these works by any written order after converting
his job from piece rated to time rated. This shows that he
was basically Tub Loader but the work was taken of different
types time to time and there was no such consent of the
workman rather it was done on the reccommendation of the
Apex Medical Board. Thus his evidence also supports that
he had not given any consent to change the job from picce
rated to time rated.

11. On the other hand, the management has also
adduced oral and documentary evidence. The management
has filed photocopy of settlement between the management
and the RKKMS Union which was artived on 31-10-1995
and which is M/2 and para-5 of the said settlement runs as
follows—

"Such piece rated workmen who may be put in time
rated/monthly rated in future by managerial decisions
i.e. without seeking option for time rated/monthly
rated or without going through the selection process
against internal notification for time rated/monthly
rated, will continue to get protection of piece rated
wages. Such piece rated workmen who come to TR
as per option given by them will not get his benefit."

This clearly shows that the workman was put in time
rated by managerial decisions without option of the
workman and without any permanent order of lighter job
and therefore he would continue to get protection of piece
rated wages. In this particular case, there is no chit of paper
to show that the workman had given option for time rated.
As such he appears to be entitled to get protection of
piece rated wages.

12. The management has filed office order which is
Exhibit M/2. The office order also goes to show that those
piece rated workers who had been deployed on time rated
job at their own request should not be paid group wages.
But in this particular case, it appears that the Apex Medicai
Board recommended for alternate job and it was the
managerial decision. There is nothing to show that the
workman had opted for time rated. Moreover it appears
from the documents discussed abpve that he was
temporarily directed to work for three months as pumper
and thereafter he remained as Tub Loader. This aspect of
the case also shows that the workman is entitled to get
protection of piece rated wages from the date of reduction
of his pay.

13. The management withness Shri Hirok Sarkar is
Dy. Personnel Manager. He has stated that the workman
wanted altemate job of time rated. There is no paper to
show that the workman had given in writing any option for
time rated. His evidence appears to be not raliable to absence
of any option given by the workman to the management.

Thus it is clear that the action of the management is not
Jjusticfied in not protecting the higher basic wages drawn
in Category SA (piece rated). Accordingly this issue is
decided in favour of the workman and against the
management.

14. Issue No, Il

On the basis of the discussions made above, it is
clear that the workman is entitled to get protection of piece
rated wages. Accordingly the management is directed to
pass necessary order within two months from the date of
award after protecting the wages of piece rated of the
workman from the date of payment of time rated wages.
The reference is. accordingty, answered.

15, in the result, the award is passed without any
order to cosls.

[6. Let the copies of the award be sent to the
Government of India, Ministry of Labour & Employment
as per rules.

MOHD. SHAKIR HASAN,
Presiding Officer.

7 faeeht, 27 At 2012

Fae 770,— AENTF Faarg sifufram, 1947 (1947
F1 14) ® 90 17 % T § Iy wEr ad A
s fafiree SR wwata @ yeuds & gag Fest
oIt T wwd F otg aEy § fafde sieifie faemg &
S WHR ST sfesosm g SR # t=e
(Ees F@m 39/2005) T YHIIE HTE 8, T FT FHR
I 02-01-2012 I W G2 41|

[T TF-30015/9/2005- 5T IR (TH)]
Sire oo, SR wies

New Delhi the 27th January, 2012

$.0. 770.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No...........
39/2005.......... ) of the Central Government Industrial
Tribunal/Labour Court Jaipur now as shown in the
Annexure in the Industrial Dispute between the employers
inrelation to the management of M/S Qil India Ltd (Jodhpur)
and their workman, which was received by the Central
Government on 2/1/2012

[No. L-30015/9/2005-IR(M}]
JOHAN TOPNO, Under Secy.

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, JAIPUR

PRESENT
N.K.PUROHIT
PRESIDING OFFICER
1.D. 39/2005

Reference No. L.-30015/9/2005-IR(M)  date: 16/03/2005
Sh. Sultan Singh Rathore
$/0 Sh. Hanuman Singh Rathore



1762 THE GAZETTE OF INDIA: FEBRUARY 25, 2012/PHALGUNA 6, 1933

[ParT II—SEc. 3(ii}]

R/o Lodsar House,
Rasala Road, Jodhpur,

V/is

The General Manager

‘Oil India Limited

Rajasthan Project

12-0ld Residency Road, Jodhpur,

AWARD 17-11-2011

1. The Central Government in exercise of the powers
conferred under clause (d) of Sub Section | & 2(A) of
Section 10 of the Industrial Disputes Act 1947 has referred
the following Industrial dispute to this tribubal for
adjudication which is as under:-

"Whether the demand of Sh. Sultan Singh Rathore S/o
Sh. Hanuman Singh Rathore for regularizing his
service as Radio Operator in the service of Qil India
Limited from the date of his initial appointment, or
from the date the services of other 3 similarly placed
persons were ragularized, justified? if so, to what
relief Sh. Sultan Singh Rathor is entitled?"

2. The workman in his claim statement has pleaded
that he is an ex-employee of Border Security Force and
after his superannuation as Assistant Sub-Inspector in 1989,
he was engaged in the services of non-applicant
Corporation w.e.f. 16.8.1989 on the post of Radio Operator.
In spite of the fact that the post of Radic Operator was
substantively available with the non-applicant Corporation
to avoid the legitimate rights of the workman he was
engaged through a contractor. He has further pleaded that
he is discharging the duties of Radio Operator under the
guidance and supervision of the non-applicant Corporation
& the presence of contractor is merely a camouflage. The
workman has also pleaded that he is discharging his duties
from last about 16 years without any status & he is not
gelting the benefit of regularization & equal salary and pay
scale payable to the regular employees of the non-applicant
Corporation. The workman has prayed for regularization of
his services as Radio Operator in the services of non-
applicant Corporation froin the date of his initial
appointment with all consequential benefits.

3. The Corporation in its reply has denied the claim
of the workman. It has been averred that workinan was
never engaged in the services of the non-applicant on the
post of Radio Operator directly & no post of Radio Operator
was substantively available. The Corporation has
contended that the workman had been engaged as an
employee of the contractor on the post of Radio Operator
which is of temporary in nature & he has rendered his
services under the direct control & supvervision of the
contractor concerned & not of the Corporation. It is wrong
to say that presence of the contractor is merely a camouflage
to violate the legal rights of the workman. The duty which
has been discharged by the workman is not of continuous
& perennial in nature. It has further been contended that
there is no vacancy & vacant post & all recruitment are
freezed from 1996 onwards till the day therefore, guestion
of absorption & regularization of the workman's service
can never arise. Further contract labour has no right to be
automatically absorbed with the principal employer.

4. The non-applicant Corporation has also raised
certain preliminary objections regarding maintainability of
the claim on the ground that sugh t;'pe of dispute can only
beraised through union; that no employer employee relation
ever existed; that the reference at the outset is 'bad in law'.

5. Inrejoinder, the workman has only reiterated earlier
averments made by him in his claim statement.

6. The workman filed his affidavit on 17.5.06 in support
of his claim & he was cross examined on 25.3.10 by the
representative on behalf of the Corporation,

. 7. At the stage of workman evidence the workman
moved an application on 23.11.10 along with an affidavit
stating therein that he wants to withdraw his ¢claim without
any condition therefore, he may be allowed to withdraw
his case & his claim may be disposed of accordingly.

8. On subsequent dates the learned representative
of both the sides sought adjournments for filing settlement
between the parties & uitimately on 17.11.11 an application
was submitted on behalf of the Corporation to dispose of
the case according to the enclosed settlement between the
parties.

9. Upon perusal of the agreement dated 15.11.11 it
reveals that the said agreement has been signed by the
workman & General Manager, Qil India Ltd., Rajasthan
Project, Jodhpur on behalf of the Corporation. It further
reveals that both parties have mutually agreed upon the
terms & conditions of the settiement & as per settlement
arrived between the parties now no dispute exists between
the parties on any point.

1 0. So far as request of the workman for withdrawal
of the claim is concerned, there is no specific provision
under the 1.D. Act for withdrawal of the claim. But since,
the workman has admitted that now no dispute exists & his
grievances stand redressed, there is no need to adjudicate
the dispute on merits as there is no grievance left with the
workman. Resultantly, no relief is required to be given to
the workman.

11. In view of the settlement dated 15.11.11 arrived
between the parties "No Dispute Award" is passed. The
reference under adjudication is answered accordingly.

12. Award as above.

13. Let a copy of the award be sent to Central
Government for publication w/s 17(1) of the L.D. Act.

N.K. PUROHIT, Presiding Officer

T2 fgeet, 27 a1, 2012

FeaTe 7713l faare sfafaw 1947 (1947
F114) BT U7 17 % AT H S wWHR fed g 9
TR A F Yo & Hag Maes ok 3T G
ara arfaw & frfde siteifie faar # $=ia wen shefrs
SfberToy sm =raTerd YT 2 % U (e He 103/2001)
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Tl WY F N BT W F 2/1/2012 B W g1T
o

[ TEI-31011/3/2000-5T¢ AR (TH)]
S Ao, vt wiaa
New Delhi, the 27th Juanuary, 2012

$.0. 771.—In purusance of Section 17 of the
industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref.
No.ooveriinn 1032001 . ) of the Central Government
Industrial Tribunal/Labour Court Mumbai-2 now as shown
in the Annexure in the Industrial Dispute between the
employers in relation to the management of M/s Mumbai
Port Trust (Mumbai) and their workman, which was received

by the Central Government on 2/1/2012.
[No. L-31011/3/2000-IR{M)]
Johan Topno, Under Secretary

ANNEXURE

BEFORE THECNETRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI

Present

K.B. KATAKE
Presiding Officer

REFERENCENQ. CGIT-2/103 of 2001

EMPLOYERS IN RELATION TO THE MANAGEMENT
OF MUMBAI PORT TRUST

The Chairman

Mumbai Port Trust

Port House, Shoorji Vallabhdas Marg
Mumbai 400 038,

AND
THEIR WORKMEN,

(1) The General Secretary
Mumbai Port Trust Dock & General Employees
Union
Kamgar Sadan
Mazgaon
Mumbai 400 010,

{2) The President
Transport & Dock Workers Union
P.D'mello Bhawan
P.D'mello Road
Carnac Bunder
Mumbai 400 038

APPEARANCES:

FOR THE EMPLOYER :
Mr. Umesh Nabar,
Advocate

FOR THE WORKMAN Union No. {1):
Mr. J.H.Sawant,
Advocate,

FOR THE WORKMAN Union No. (2):
Mr. A.M. Koyande,
Advocate.

Mumbai, dated the 15th November 2011.
AWARD

The Government of India, Ministry of Labour &
Employment by its Order No. L-31011/3/2000-1R (M), dated
17.08.2001 in exercise of the powers conferred by clause
(d) of sub-section (1) and sub-section 2 (A) of Section 10
of the Industrial Disputes Act, 1947 have referred the
following industrial dispute to this Tribunal for
adjudication:

"Whether the industrial dispute relating to Leave
Encashment, House Rent Allowance and Port
Allowance raised by the All India Port & Dock
Workers Federation against the management of
Mumbai Port Trust justified? If so, to what relief the
workmen are entitled to?"

2. After receipt of the reference from the Ministry,
both the parties were served with notices and they appeared
through their legal representatives. In response to the
notice the second party union no. 1 representing the
workers has filed its statement of claim at Ex-9 and Second
paity union no. 2 adopts the same Statement of claim vide
Ex-16. According to it, the union is representing the workers
of Mumbai Port Trust. The Mumbai Port Trust is a Statutory
Body constituted under the provisions of Major Port Trust
Act 1963. The service conditions of the workmen
concerning the present dispute are govemned and settled
by way of various settlements, agreements, awards, orders,
rules, regulations and Trustees Regulations so also
directives and laws. The workmen are enjoying the benefit
of leave encashment of only earned leave. It was allowed
only once in a year and limited to 50% of the leave standing
at their credit. Encashment is paid in advance and same is
not counted as emoluments for any purpose. The scheme
is applicable to all regular employees. The benefit of said
leave encashment of earned leave based on the pay and
allowance including the house rent allowance was available
to and in fact enjoyed by the workmen w.e.f.
13/02/1979 and the said benefit was protected under clause
26 of settlement dated 4/1/1981 and the clause was included
in every settiement thereafter till the year 2000. The benefit
of encashment of earned leave based on pay & allowances
including HRA have become one of the statutory
conditions of the service of the workmen. Mumbai Port
Trust management has started recovering the amount of
HRA from leave encashment amount w.e.f. May 1993 and
the amount of house rent allowance was not further
computed for the purpose of earned leave w.e.f. February
2000. This has been done by the Mumbai Port Trust by
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issuing office circular dated 17.08.2001 issued by Accounts
Department to all the principal officers. They have stopped
computing the HRA from 1/1/1998 restrospectively for the
purpose of overtime wages of the employees who are not
inreceipt of HRA. For all the workmen such allowance was
available since 1970.

3. All the workers were receiving City Compensatroy
Allowance in the terms of settlement arrived at between
the Port authroities and five major federations of Port and
Dock workers and it was considered as pay for ali the
purposes including for contribution to PF and for rate of
overtime working the said allowance was renamed as Port
Allowance w.e.f. 1.1.1998.

4. The above referred three benefits were existing
from long time and they were the statutory terms of the
employment of the workmen under reference. These were
the part and parcel of the terms of memorandum of
settlements arrived at under the provisions of Section 12(3)
of the Industrial Disputes Act, 1947. The Mumbai Port Trust
by its circular dt. 17/8/2000 on the subject of pay revision
of Class-11l and Class-IV employees w.e.f, 1/1/1997 and 1/
1/1998 stopped the Port Allowance. They have stopped
considering the HRA for calculating over time for payment
for work done on national or festival holidays, for leave
encahsment etc. They have also started recovery of HRA
alredy paid since May 1993 and stopped considering HRA
since January 2000 for the encashment of eamed leave.
They have also stopped the Port allowance. Therefore the
union has filled writ petitition bearing no. 1342/2001 in
Hon'ble Bombay High Court challenging amongst the
others the clauses of circular no. FA/EWRS-1(98)/12888
dated 17/08/2000. The Hon'ble Bombay High Court was
pleased to direct the union to refer the dispute for
adjudication. The Central Government has therefore has
referred this dispute. The union therefore prays that the
clauses nos, 111, VII and 7 of circular no. FA/EWRS-1{98)/
12888 dated 17/08/2000 be quashed and set aside. The first
party be directed to pay all the arrears with interest @18%
p-a. and aiso pray to direct first party to restore the above
three benefits with immediate effect.

5. The first party company resisted the claim vide its
written statement Ex-11. According to them, this Tribunal
has no jurisdiction as the decision in respect of House
Rent Allowance is taken on the basis of Government orders.
The action taken by the first party is in consonance with
the orders issued by the Government. As per the settlement
dated 1/1/1984 and 1/1/1988 the terms thereof were subject
to approval of Government of India. The Ministry of
Shipping is the controlling authority in the matter of service
conditions of the employees. The action of first party is as
per the direction of Government of India by its order dt. 12/
12/1978 in respect of HRA in the matter of encashment of
eamed feave.

6. The resident Audit Officers have raised objection

for payment of HRA in overtime wages to those who were
occupying Port Trust quarters. It was held an error as
overpayment of overtime wages. Therefore since 1/1/1998
the HRA was not considered for the purpose of counting
overtime wages of the employees who are occupying Port
Trust quarters. Therefore such employees are not entitled
to receive amount of HRA in over time wages.

7. The Port Allowance now introduced has new
character different from earlier CCA hence it would not
have the same treatment as that of CCA in the matter of
deduction of PF and payment of overtime wages. The Port
Allwance is distinct from CCA,, CCA was payable in some
Ports during earlier settlements. The Port Allowance thus,
need not be considered for dec.uction of PF or for payment
of overtime wages. Therefore question of quashing
instructions issued by the Port Trust in clauses 3 (iii), 3(vii)
(e) and 3 (vii} (f) of circular dv. 17/8/2000 does not arise.
According to them, the reference is devoid of merit. Thus
they pray that the same be dismissed with cost.

8. Following are the issues frame by my Ld.
Predecessor for my determination I record my findings
therecn for the reasons to follow:

Sr. No. Issues Findings
1. Whether this Tribunal has no

jurisdiction to entertain and trv the

reference as averred in Written

statemient, para.3? Yes.
2. Whether dispute raised by the union

against the management relating to

leave encashment is justified? Yes.
3. Whether the dispute raised by the

union against the management

relating to House Rent Allowance is

Jjustified? Yes.
4, Whether the dispute raised by the

union relating to Port Allowance is

Jjustified? Yes.
S What relief the workimen are entitled

to? As per

final
order.
REASONS

issue no. 1:—

9. It is the case of first party management that the
deciston in respect of calculation of amount of leave
encashment and overtime wages was taken by the
Government. The action of the management is in
consonance with the orders issued by the Government. In
the circumstances, this Tribunal has no jurisdiction to
decide the legality, validity and propriety of the Government
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orders, In this respect I would like to point out that it is the
case of the second party unions that neither they have
challenged the Government order or any circular issued
thereby. Therefore question of deciding validity of order
or circular of Government does not arise. The second party
in this reference has challenged the action of the
management in calculating the amount of leave encashment
and of the overtime wages. According to the first party,
Government of India, Ministry of Labour issued a
notification stating that the provisions of Section 2 (h),
Section 14 and Rule 25 of the Minimum Wages Rules 1950
shall not apply to the employees engaged in scheduled
employment in Port Trust. The Financial Audit Advisors
and Chief Accountant Officer, Mumbai Port Trust vide his
circular dated 30/5/2002 discontinued the practice of paying
overtime wages at double the ordinary rate of wages. Vide
this circular, Port Trust has discontinued the practice of 51
years in the matter of payment of wages of overtime at
double the rate of normal wages. In the case at hand the
question is whether it amount to change in the terms of
service conditions as contemplated under Section 9-A of
Industrial Disputes Act, 1947, If it amount to change in the
terms service conditions, it was mandatory to issue notice
to the second party by the management, If there is change
in the terms of service conditions, may it be in consonance
with the order of Government or otherwise, the notice under
Section 9-A is the mandate of law. No order or Government
circular is challenged herein nor any declaration to that
effect can be given by the Tribunal. The Tribunal is deciding
a mere point in issue as to whether the action of the
management is legal and valid in the light of Section 9-A of
L.E. Act 1947. In this respect | would like to point out that
this Tribunal can very well examine the issues under
reference and it has jurisdiction to that effect. In this
backdrop I decide this issue no. 1 in the affirmative that
this Tribunal has jurisdiction to entertain this reference.

Issues nos. 2 to 4;—

10. All these issues are in respect of counting of pay
for the purpese of encashment of leave and for payment of
overtime wages. Such as whether HRA and Port Allowance
is part of pay for encashment of leave and to pay the wages
of overtime which is @ double the wages per hour of the
employee? All the three issues are related to the same point.
Therefore in order to avoid repetition of discussion, they
are decided simultaneously. A short question for
determination is whether management is justified in not
calculating the HRA and Port Allowance while encashment
of leave and payment of overtime.

11. In this respect, the fact is not disputed that while
computing the amount of leave encashment as well as the
amount of overtime wages previously, HRA and Port
Allowance were considered as part of the pay of the
workman concerned. According to the first party, there
was no approval of Government to the earlier settlements

and they have made the changes as per the directions/
circulars of the Government. In this respect fact is not
disputed that there is change in calculating the amount of
leave encashment and overtime wages. In the
circumstances, the question is whether it amount to the
change in the service conditions of the employees and
whether notice under Section 9-A of the Industrial Disputes
Act, 1947 (hereinafter for brevity referred as 1.D. Act) is
necessary?

2. On the point Id. Adv. for the second party
submitted that as HRA and Port Allowance are not
calculated, while payment of overtime wages and leave
encashment, if affect the interest of the workmen concerned.
According to him, it amount to change in the service
conditions of the workmen. In support of his argument he
resorted to Apex Court ruling in Workmen at the Wadala
Factory of HP Co. Ltd. V/s. IHP Co. Ltd. AIR 1986 SC
1794 wherein the Hon'ble Court held that, under Section 9-
A of the 1.D. Act, wage structure change in the system
detrimental to workers not to be allowed except under
compelling circumstances,

13. Ld. Adv. also referred another ruling of Hon'ble
Bombay High Court in Tata Tea Ltd. (Bom) Employees Union
V/s. Tata Tea Ltd. & Anr. 2007 II1 CLR 724 wherein there
was a provision of pension to the employees of the
company on their retirement. It was continued for a long
period. The pension scheme was subsequently withdrawn.
The workmen raised dispute for non-compliance of Section
9-A of the L.D. Act. It was rejected by the Tribunal.
Therefore the workmen had approached the Hon'ble High
Court. The Hon'ble High Court on the point observed that;

"It is a charter of payment of pension continued for
long time which cannot be withdrawn unilaterally
without issuing notice under Section 9-A of the Act.”

Hon'ble Court in this case in para 21 of the judgement
further observed that;

"The provisions of Section 9-A are attracted when
any change is to be brought about in the conditions
of service enlisted in the Fourth Scheduled of the
ILD. Act.”

14. On the point the Id. Adv. for the first party
submitted that, the management has not stopped payment
of HRA or the Port Aliowance to the workers under
reference. On the other hand, HRA and Port Allowance are
not taken into account at the time of leave encashment and
in caiculating the overtime wages. Therefore, according to
him it does not amount to change in the service conditions.
In this respect I would like to point out that HRA and Port
Allowance were considered as part of pay while calculating
overtime wages and amount of leave encashment. It was
practice followed since number of years. Though the
amount of HRA and Port Allowance are meager amount,
they were treated as part of pay while calculating amount

e
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of leave encashment and overtime wages. Withdrawal of
said practice amount to withdrawal of concession or
privilege as contemplated under entry no. 8, of Fourth
Schedule i.e. "Withdrawal of any customary or concession
or privilege or change in the usage'. Change therein as per
the Government circular and direction no doubt amount to
change in the terms of service conditions.

15. In the light of the ratio laid down in both the
above rulings [ hold that the action of management amount
to change in the condition of service. There is no dispute
that, for any change in the service conditions of the
workmen notice under Section 9-A of the 1.D. Act is
necessary. In the case at hand, not taking into account the
HRA and Port Allowance in calculating the overtime wages
and the amount of leave encashment come in the ambit of
Section 9-A of the L.D. Act as it amount to withdrawal of
customary concession or privilege or change in usage.
Therefore I hold that the decision taken by the management
cannot be called justified when they have made the change
without notice under Section 9-A of the 1.D. Act.
Accordingly 1 decide these issues nos. 2 to 4 in the
affirmative and proceed to pass the following order.

ORDER
(i} The Reference is allowed with no order as to cost.

(ii) The dispute raised by the second party uniens in
respect of calculating leave encashment and
overtime wages with HRA and Port Allowance is
justified.

(i) The Change made by the management in calculating
the amount of leave encashment and overtime
wages without considering HRA and Port
Allowance is held illegal and void.

Dated: 15.11.2011
K.B. KATAKE, Presiding Officer

¢ fagedt, 27 e, 2012

FraAP 772, — 3 faare sfafm, 1947 (1947
¥ 14) 1 YT 17 & A # S0 WER AE9E Wi
irferam SR fafres T # weuda & dag Faees
ik 3@ Ffanl & e FEy & ffde sihfirs faamg A
i T sirfis erfuton sm wararer -2 & Yee
(g T 53/2007) T TR T &, N BAG TWHR
B 2.1.2012 T WG §30 91

[¥. TF-30012/22/2007-FTE(TH)]
S A, TR wiEa

New Delhi, the 27th January, 2012

S.0. 772.—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 53/2007)

of the Central Government Industrial Tribunal/Labour Court
Mumbai-2 now as shown in the Annexure in the Industrial
dispute between the employers in relation to the
management of M’s Bharat Petroleum Corporation Ltd.
(Mumbai) and their workman, which was received by the
Central Government on 2.1.2012.

[No. L-30012/22/2007-IR(M)]
JOHAN TOPNO, Under Secretary

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI

Present

K.B.KATAKE
Presiding Officer

REFERENCE NO. CGI1-2/33 OF 2007

EMPLOYERS IN RELATION TO THE MANAGEMENT
OF BHARAT PETROLEUM CORPORATION LTD.

The Dy. General Manager (HRS) West
Bharat Petroleum Corporation Ltd.
Bharat Bhavan Ne. 4 & 6

Currimbhoy Road, Ballard Estate
PB.No. 688

Mumbai-400 001.

AND

THEIR WORKMEN
Smt. Rahi Sanjiv Shinde
"Neelkanth Dhara'

No. B-7, 1st floor
Subhash Road
Dombivli (W)

Distt. Thane.

APPEARANCES:

FORTHE EMPLOYER : Mr. R.S. Pai

Advocate.

Mr. Prakash Devdas,
Advocate.

Mumbai, dated the 14th November 2011.
AWARD

FOR THE WORKMAN :

The Government of India, Ministry of Labour &
Employment by its Order No. L-30012/22/2007-IR (M), dated
22.10.2007 in exercise of the powers conferred by clause
(d) of sub-section (1) and sub-section 2 {A) of Section 10
of the Industrial Disputes Act, 1947 have referred the
following industrial dispute to this Tribunal for
adjudication:

"Whether the action of the management is fair and
justified in dismissing the services of deceased workman
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during the period of missing? If not, what benefits is his
legal heir entitled for? And whether the demand of the legal
heir to allow all benefits/entitlement till declaration of death
of missing workman is in order and valid as per law? if so,
what benefits and payments is the legal heir entitled for?"

2. After receipt of the reference, both the parties were
served with the notices. They apeared through their
respective legal representatives. The second party widow
of the deceased workman filed her statement of claim at
Ex-5. According to her, she is the widow of deceased
workman Sanjeev D. Shinde. According to her, husband
was employed with the first party as Operator {Field). He
was employed since 1.10.1981. On 3.9.1997 he was found
missing after duty hours 3.00 p.m. to 11.00 p.m. shift duty.
Missing complaint was lodged with Byculla Police. The
employer BPCL had initiated an inquiry against the workman
for habitual absence without leave for more than 10
consecutive days and committing an act of subversive of
discipline. The said chargesheet was never served on the
workman as he was missing. The LRs and widow remained
present before the

Inquiry Officer and informed his that workman was
missing since 3.9.1997. They also produced the copy of
missing NC report lodged in the police station. Inspite of
that, the inquiry officer conducted exparte inquiry and
submitted report. The employer BPCL dismissed the
workman from his services by their order dated 26.10.1999.
The legal heirs/widow of the workman approached to the
ALC (C) and raised industrial dispute, As the conciliation
failed, at the report of AL.C (C), the Ministry of Labour has
sent this reference.

3. According to the widow/LR of the deceased, the
action of the management is unfair and unjustified in
dismissing the services of the deceased workman. In fact
the workman is missing and police were not able to trace
him out. The management has merely complied with the
formalities of the inquiry knowing well that the workman
was missing. The inquiry officer violated the principles of
natural justice. As the workman is missing since 3.9.1997
and his whereabouts are not known more than 7 years.
Therefore since 2.9.2004 he has to be presumed to be dead
and the his L/Rs are entitled to all the benefits of the
deceased workman till the date 0f2.9.2004. The demand of
the L/Rs and the widow for declaration of death of the
missing workman after 7 years is valid as per the law and
they are entitled to the benefit as if workman died while in
service of first party. The management has counted the
service of the workman from the date of his recruitment till
the date of his missing which is erroneous. The widow and
L/Rs claim the gratuity, pension and other benefits
presuming that the workman was in service il12.9.2004 ie.
on the date of his civil death. The children of the deceased
workman are entitled employment on compassionate
ground. The management refused to consider the claim of

452 G1/2012—25

son of deceased workman Shri Nilesh Sanjeev Shinde who
had applied for employment on compassionate ground.
The management has refused- aii the claims of the L/Rs.

“Therefore they pray that the dismissal of deceased workman

be set aside. They also pray for direction to treat qualifying
service of the workman from 1.10.1981 to 2.9.2004. They
also pray for direction to pay all the dues of the deceased
workman on the basis of the said qualifying service. They
also sought direction to the first party to give employment
to Shri Nilesh Sanjeev Shinde, son of the deceased workman
on compassionate ground on the basis of his qualification
and also pray for cost of the reference.

4. The first party BPC Lid. has resisted the statement
of claim vide its written statement Ex-8. According to them,
the workman Mr. S.D. Shinde was absent from duty without
permission for more than 301 days from January 1997 to
March 1998. He was therefore charge sheeted dated
12.3.1998 for habitual absence without leave and absence
without leave for more than 10 consecutive days. The charge
sheet was served at his knuwn address. The corporation
has also published the charge sheet in newspaper, daily
Loksatta dt. 9.7. 1998 calling upon M. S.D. Shinde to remain
present before the inquiry officer Shri R.I. Mehta, by.
Manager, DSB at Sewri on 16.7.1998. Inspite of the said
notice and intimation, he remained absent. Therefore inquiry
officer conducted exparte inquiry and he submitted his
report dt. 4.9.98 holding the workman guilty of the charges
leveled against him. Copy of the report was sent to the
known address of Mr. Shinde. First party did not receive
any representation on the report of inquiry officer. They
only received the acknowledgement from the wife of the
workman. As no representation was received, disciplinary
authority by its order dt. 26.10.1999 dismissed Mr. Shinde
from the services of the Corporation.

5. After the dismissal of the workman, his wife
submitted an application to Dy. GM. (HRS) (W) dated
28.2.2000 stating that she is wife of Shri S.D. Shinde,
Operator and informed that he was missing since 3.9.97.
She also made a request to the Corporation to wait for 2
period of 7 years. Thereafter claimant has raised industrial
dispute. According to them, the reference is not tenable.
The workman was dismissed from the service for the
misconduct proved against him /.e. unauthorized absence
of 301 days. The disciplinary authority considered the
report of the inquiry officer and past record of the workman
where-under he was awarded punishment for several
misconducts mentioned in the order 26.10.1999. Therefore
according to them the punishment is just fair and in
accordance with the standing orders. There is ito employet--
employee relationship’ betweer’ the .Corporation and the
claimant; The claimant has not cbtained succession
certificate. The action qf the Corporation of initiating .
inquiry and dismissing the workman is just, proper and:
legal, The workman cannot be deemed to be in employment
till the date of his presumed death as on 2.9.2004. They
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denied that claimant of the other legal heirs ire entitled to
the benefits on the basis of presuription of death of the
workman since 2.9.2004 by disregarding his dismissal dt.
26.10.99. They also denied that children of workman are
entitled to get empioyment on compassionate ground. It
cannot be sought for by way of industrial dispute. The
period from the date of dismissal till the date of presumption
of death cannot be treated as period of service for the
purpose of entitlement of benefits by the claimant and other
L/Rs of the workman. Therefore, they pray that the reference
be dismissed with cost.

6. The widow of the deceased workman vide of
rejoinder Ex-9 denied the contents in the written statement
and repeated her claim that the widow and L/Rs are entitled
to get all the benefits with presumption of death 7 years
after the date of missing.

7. Following are the issues framed by my Ld.
Predecessor for my determination. I record my findings
thereon for the reasons to follow:

S. No. Issues Findings
I Whether the action of the No.
management is fair and justified in
dismissing the services of deceased
workman during the period of
missing?

]

Whether the legal heirs of the
deceased workman are entitled to
the retirement benefits till his
retirement on superannuation?

Party in the
affirmative.

3 Whether the son of the deceased Yes.
workman is entitled for appointment
on compassionate grounds on the
basis of his qualifications?

4 What other reliefs the heirs of As per final
deceased workman are entitled to? order.

5 What orders? As per final

order,
REASONS
Issue no. 1:—

8. In this respect, the Id. Adv. for the first party
management has submitted that the notice of domestic
inquiry was sent on the correct address of the employee.
The notice of inquiry was also published in English and
vernacular newspapers. Inspite of that nobody appeared
toresist the inquiry. Therefore he submitted that the inquiry
officer rightly proceeded exparte. He further submitted that
the inquiry officer recorded the evidence of the witnesses.
Perused the documents produced in the inquiry proceedings
and he found the workman guilty for the misconduct of
kabitual absence continuously for more than 10 days.
Therefore, the management sent showcause notice to the
workman on his residential address. The workman did not

offer any explanation or representation in respect of the
report and the findings of the inquiry officer. In the
circumstances, Id. adv. submitted that the inquiry is fair
and proper. He further submitted that in such circumstances,
the Tribunal cannot setaside the inquiry and also cannot
reach to the conclusion that findings are perverse. In
support of his argument Id. adv. resorted to Apex Court
ruling in Sur Enamel & Stamping Works Ltd. V/s. The
workmen AIR 1963 SC 1914 wherein the Hon'ble Court
observed that;

"If an employees service is terminated after a proper
domestic inquiry, held in accordance with the rules
of natural justice and the conclusion reached at in
the inquiry are not perverse, the Industrial Tribunal
is not entitled to consider the propriety or the
correciness of the said conclusion,"

The Id. adv. also resorted to another Apex Court
ruling in Banaras Electric Light & Power Co. Ltd. V/s.
Labour Court I, Lucknow 1972 IILLJ 328 wherein the
Hon'ble Court observed that:

"This court had in several cases while dealing with
industrial disputes of this kind occasion to point out
that an Industrial Tribunal would not be justified in
characterizing the findings recorded at the domestic
inquiry as perverse unless it can be shown that such
a finding is not supported by any evidence or is
entirely opposed to the whole body of evidence
adduced before it."

The Id. adv. also resorted to another Apex Court
ruling in South Indian Cashew Factories Workers Union
V/s. Kerala State Cashew Development Corporation Ltd.
& Ors. (2006) 5 SCC 201 wherein the Hon'ble Court
observed that:

"Conducting of inquiry by an officer of the
management not ipso facto vitiative of the inquiry.”

The Hon'ble Court in this case also observed that:

"If the inquiry is proper then in the absence of any
allegation of victimization or unfair labour practice,
the Labour Court has no power to interfere with the
punishment imposed."

However this rule is not applicable for discharge and
dismissal of the worker from service which is govermned
under Section 11-A of the 1.D. Act.

_ 9. In the case at hand, the Id. Adv. for the second
party submitted that the inquiry and findings of the inquiry
officer were exparte. He submitted that the second party
i.e. the widow of the workman has placed on record the
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tact that the workman is missing since 3/9/1997. 1t is a fact
that no notice or chargesheet was served on the workman
as he is missing. According to the inquriy officer and the
tirst party, the chargesheet and showcause notice etc. were
sent on the residential address of the workman. As the
inquiry notice was not served on the workman, they have
also published the notice in English as well as in vernacular
newspapers. In short fact is not disputed even by the first
party that the workman is missing and he was not served
with the chargesheet. In the circumstances Id. adv. for the
second party submitted that the above referred rulings are
in respect of the facts wherein inquiries were conducted
on merit. in the case at hand, as the workman was not
served with the chargesheet, the Id. adv. for second party
rightly submitted that the ratio laid down in the aforesaid
ruling is not attracted wherein the inquiries were conducted
on merit. The Id. adv. submitted that the inguiry cannot be
called fair and proper unless, chargesheet thereof is served
on the workman or unless sufficient opportunity is given
1o him to defend himself. According to him, as the workman
is missing, no show-cause notice or chargesheet were
served on him. There was ciear violation of principles of
natural justice. Therefore, according to him, the inquiry
cannot be called fair and proper and findings of Inquiry
Officer are apparently found to be perverse. In support of
his argument, Id. Adv. resorted to the Apex Court ruling in
Union of India & Ors. V/s. Dinanath Shantaram Karekar
and Ors. in CA no. 1477/1993 decided on 30/07/1998
wherein the Hon'ble Apex Court in para 10 of the judgement
observed that:

"It has already been found that neither the
chargesheet nor the showcause notice were never
served on the original respondent Dinanath
Shantaram Kerkar consequently the entire
proceedings were vitiated.”

10. In case at hand, since the workman is missing,
neither showcause notice nor the chargesheet was served
upon him. So also the order of termination was not served
upon him. In the circumstances the inquiry cannot be called
fair and proper so also findings of the inquiry officer
recorded in the inquiry proceeding cannot be accepted as
legal and valid. Accordingly [ hold the inquiry is illegal and
unfair. 1 alse hold that the findings of inquiry officer are
perverse. Thus | set aside the order of termination of
services of the workman.

Issue no. 2:—

L 1. The second party is the widow and the L/R of the
workman. According to them, as the workman is missing
since 3/9/1997, he is unheard for more than 7 years.

Therefore as per Section 108, it should be presumed civil
death of the workman. Therefore the widow and L/Rs are
claiming the wages of the workman till 2/9/2004. The fact is
not disputed that the workman is not on work since
3/9/1997. Therefore, question of payment of his wages from
that date till 2/9/2004 does not arise. It is a fact that the
workman is missing and unheard for more than 7 years.
Therefore, as per the presumption it is his civil death as on
2/9/2004 i.e. on completion of period of 7 years. The order
of termination of services of the workman is set aside.
Therefore, it has to be treated that the workman died on
2/9/2004. His widow and L/Rs are entitled to get his pay
arrears till 3/9/1997 and pension and other benefits such as
they are entitled to receive amount of Provident Fund,
Gratuity, pension if any and other monetary benefits. The
period from 3/9/1997 to 2/9/2004 be treated as extraordinary
leave of the workman without pay. Accordingly, I decided
this issue no. 2 partly in the affirmative.

Issues Nos. 3 & 4. —

12. The workman herein is presumed dead as on
2/9/2004. Had he been alive he would have been 49 years
of age in 2004, as he was 42 years of age in the year 1997,
Naturally the workman would have been in service in 2004.
Had he died during the tenure of his service, naturally his
son or daughter would have been taken in the service on
compasssionate ground, In the case at hand it is the civil
death of the workman as per the presumption of law. He is
missing since last more than 14 years. In the circumstances,
the first party should consider his son to appoint him as
per his eligibility and qualification on compassionate
ground. Accordingly, I decide this issue no. 3 in the
affirmative and issue no. 4 accordingly. Thus I proceed to
pass the following order:

ORDER

(i} The inguiry and findings of inquiry officer in
domestic inquiry are set aside.

(i) The order of termination of services of the workman
is also set aside.

(i) The workman is deemed to have died as on
2/9/2004. The period from 03/09/1997 10 2/9/2004 be
treated as extraordinary leave of the workman
without pay.

{iv) The widow and L/Rs are entitled to get all the pay
and other arrears till the date of his missing i.e. till
3/9/1997. They are also entitled to the amount of
PF, Grawity and other benefits available as on
2/9/2004 (except pay and allowances for the period
3.9.1997 t0 2/9/2004).
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(v) The first party is directed to give suitable
employment to the son of the deceased workman
as per his eligibility and qualification on
compassionate ground.

Date: 14/11/2011
K.B. Katake, Presiding Officer

¢ faelt, 27 /T9A, 2012
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New Delhi, the 27th January, 2012

85.0. 773.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 {14 of 1947}, the Central
Government hereby publishes the award (Ref. No. ..........
31/2006.....) of the Central Government Industrial Tribunal/
Labour Court Mumbai-2 now as shown in the Annexure in
the Industrial Dispute between the employers in relation to
the management of M/s Oil & Natural Gas Corporation Ltd.
{Mumbai) and their workman, which was received by the
Central Government on 02/1/2012

[No. L-30012/7/2006-IR(M)]
JOHAN TOPNO, Under Secretary.

ANNEXURE

BEFORETHECENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO.2, MUMBAI

Present

K.B.KATAKE
Presiding Officer
REFERENCENO. CGIT-2/31 OF 2006

EMPLOYERS IN RELATION TO THE MANAGEMENT
OF OILAND NATURAL GAS CORPORATIONLTD.

The Chief Manager (Services)

Oil & Natural Gas Corporation Ltd,
Vasudhara Bhawan

Bandra (East),

Mumbai 400051

AND
THEIR WORKMEN.

Shri R.B. Patil

4, Raichand Niwas

Agar Bazar, S.K. Bole Road
Dadar (W}

Mumbai 400 028.

APPEARANCES:

FOR THEEMPLOYER:: ShriG.D. Talreja
Representative.

FOR THE WORKMAN : No appearance.

Mumbai, dated the 3rd October, 2011.
AWARD

The Government of India, Ministry of Labour &
Employment by its Order No. L-30012/7/2006-1R (M), dated
29.05.2006 in exercise of the powers conferred by clause
{d) of sub-section (1) of Section 10 of the Industrial
Disputes Act, 1947 have refiried the following industrial
dispute to this Tribunal fior ad: 1dication:

"Whether the action of the management of ONGC,
Mumbai is justified-in terminating the services of
Shri R.B. Patil, Jr. Draftsman (Mech.) CPF No. 56526
w.e.f. 28/12/20027 if not, and if proved, what lesser
punishment on the workman be imposed?"

2. After receipt of the reference, notices were issued
to both the parties. Both the parties appeared through their
legal representatives. The second party workman filed his
statement of claim at Ex-6. According to him, he was
Ir. Draftsman (Mech.) and permanent employee of first party.
He was on leave for the period 24/6/2002 t0 27/12/2002, He
resumed his duties on 28/12/2002 and reported to Mr. S.S.
Soman, Chief Engineer. He submitted application to the
management to release his payment for the period
May 2002 to December 2002. However the Chief Engineer
who was a controlling officer did not forward absentee
statement to the Finance Section for drawal of wages of
the workman though he was present. He made
representation to the management for payment of wages.
Finally Shri 8.5. Soman, Chief Engineer told the workman
not to report for duty and did not allow him to work and to
sign the muster roli. The workman was put in great financial
difficulties.

3. Afier reading the notice published in Loksatta
dated 1/4/2004 workman vide his letter dt. 20/12/2004
requested the management to allow him to attend his duty.
He did not receive the memorandum as referred in the notice.
The notice was false. The management neither allowed the
workman to resume the duty nor replied his letter dt, 20/12/
2004. He was informed that his name was struck off from
the muster roll as per the orders dt. 3/2/2005 by the
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competent authority by saying that he was not interested
in the serivce of ONGC. He sent a letter dt. 19/5/2005 through
his advocate requesting to withdraw the order and allow
him to attend his duty. The management replied that
workman has been treated as resigned from job we.f
28/12/2002. The workman raised industrial dispute. The
cenciliation proceedings failed on account of rigit attitude
of the management. Therefore the ALC referred the matter
to Labour Ministry. The Labour Ministry therefore send
the reference to this Tribunal. The workman therefore prays
that action of the management in terminating his service be
dectared illegal and unjust and he be reinstated in service
w e/ 28/12/2002 with continuity in service, full backwages
and other consequential benefits and the costs and
compensation. '

4. The first party management resisted the statement
of claim vide its written statement Ex-8. According to them,
the reference is not maintainable. Mr. R.B. Patil the second
party started remaining absent without leave and without
prior permission w.e.f” 28/12/2002 after expiry ofhis earned
leave, half pay leave and extra ordinary leave. Therefore he
was deemed to have been resigned and ceases to be in the
employment of ONGC w.e.f. 28/12/2002. He has committed
many mischief and malpractices. He was given warning for
forging his E.L. encashment claim. He was in a habit to
obtain loans from various nationalised and co-operative
banks. There were number of decrees of various courts in
which the amount of his pay was attached. Warning was
given to him not to obtain any loan from any other Bank
without prior permission of first party. However he flouted
the conditions in warning. The second party remained
absent. Therefore he was served with memorandum for
initiating disciplinary action in view of habitual in-debtness
and defaulting in returning of loans. He was called upon to
join his duties. His whereabouts were unknown therefore
notice was published in English and vernacular
newspapers, Inspite of that the second party workman has
not resumed his duties. Therefore it was treated under Rule
14(5) of ONGC Leave Rules that he is not interested in
service on ONGC and his name was struck off from the
muster roll as workman is deemed to have resigned.
Therefore the management prays that the statement of claim
is devoid of merit and the reference be dismissed with cost.

5. Following are the issues framed by my ld.
Predecessor Ex-9 for my determination. I record my findings
thereon for the reasons to follow:

Issues Findings

1. Whether the action termination of
second party is legal? No.

2. Is the second party entitled to any

relief sought for? No.

3. What order? As per order below.

REASONS
[ssue no. | & 2:—

6. It is the case of the first party management that the
workman remained absent wilfully from 28.12.2002.
According to them the workman was asked to join his duties
immediately. Notice was sent to him. As his whereabouts
were not known, it was also published in English and
Vernacular newspapers. Inspite of that the workman did
not turn up to join his duties. Therefore they realised that
he was not interested in joining his duty and it amount to
deemed resignation. Therefore his name was removed from
the muster roll.

7. The management also contended that the workman
had obtained loans from various banks and number order
of attachment of his pay and allowances were received by
them from various courts. Therefore the workman was
directed not to obtain any further loan without permission
of the management. Inspite of that he had obtained loan
from some other banks and they also received order of
attachment of his pay and allowances from courts. He
committed misconduct by remaining absent and incurring
loan against the direction of the first party.

8. As against this it is the case of the second party
workman that, he had been to his ofice on 28/12/2002 to
join his duty. However they did not allow him to join his
duty. Therefore he has raised this industrial dispute. The
burden is on the workman to show that he had been to the
office of first party to join his duty and they did not allow
him to join or work in his office. However the workman
remained absent and did not file his affidavit in lieu of
examination-in-chief. For want of evidence, burden on the
workman cannot be discharged. In short, the workman
remained absent, has not led any evidence to discharge
the burden of proving the fact that he had reported his
duty on 28/12/2002 or at any point thereafter. In the
circumstances, no fault can be found in the order of
termination of the workman. Accordingly | hold that his
termination cannot be said illegal or unjustified. Accordingly
! decide this issue no. 1 in the negative. Consequently |
also hold that the workman is not entitled to any relief
claimed for. Accordingly [ decide this issue no. 2 also in the
negative. Thus the order:

ORDER
Reference is dismissed with no order as to costs.

Dated: 03.10.2C11 K.B. KATAKE, Presiding Officer
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Sire drT, sreR wfey
New Delhi, the 27th January, 2012

NOTIFICATION

5.0. 774.— in pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby published the award (Ref. No. ....... 2572009, .......... )
of the Central Government Industrial Tribunal/Labour
Court, Ernakulam now as shown in the Annexure in the
Industrial Dispute between the employers in relation to the
management of M./s. B.P.C.L- Kochi Refinery,
{Ambalamughal} and their workman, which was received
by the Central Government on 02/1/2012

[No. L- 3001 1/11/2009-IR(M}]
JOHAN TOPNO, Under Secy.

ANNEXURE

INTHE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, ERNAKULAM

Present: Shri. D. Sreevallabhan, B.Sc., LL.B., Presiding
Officer (Friday the 16th day of December, 2011/25th
Agrahayana, 1933)

1.D. 25/2009

Union . The General Secretary,
Cochin Refinertes Workers Association,
VPP 1/427, Ambalamughal,
Cochin—682 302,

By Adv. Shri. K.S. Madhuscodanan,

The Executive Director,
BPCL - Kochi Refinery,
Ambalamughal,

By M/s. Menon & pai.

Management :

This case coming up for final hearing on 16.12.201 1
and this Tribunal-cum-Labour Court on the same day
passed the following.

AWARD

In exercise of the powers conferred by clause (d) of
sub-section (1) and sub-section (2A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947) the Central

Government, Ministry of Labour vide order No. L-3001 1/
11/2009-IR(M) dated 29.07.2009 has referred the industrial
dispute specified in the schedule in that order for
adiudication to this tribunal.

2. The dispute is:

"Whether the action of the management of M/s.
BPCL-Kochi Refinery, in terminating the
services of 5/Shri. Louis D'Cruz, Ex-Security
Sergeant and Shri K. Murali, the Ex-General
Workman on the alieged misconduct of habitual
absenteeism is fair and justifiable? To what relief
they are entitled to?"

3. Union filed claim statement challenging the validity
of the enquiry which ended in the dismissal of Shri Louis
D'cruz and stating that there was valid explanation for his
absence from duty for 160 days during 2005 and 59 days
during 2006. It was not properly considered by the Enquiry
Officer in entering into the finding as to his unauthorized
absence. No challenge is made in the claim statement with
regard to the enquiry against Shri. K. Murali which resulted
in the termination of his service.

4. Management filed written statement denying the
allegations challenging the validity of the enquiry made in
the claim statement and contending that the domestic
enquiries against the two workmen were validly conducted
without any violation of the principles of natural justice
and they were terminated from service based on the finding
as to habitual absenteeism.

5. Union did not file any rejoinder in spite of granting
several adjournments,

6. After posting the case for evidence management
has produced the Enquiry File. Afterwards union was
continuously absenting without any representation on
several posting dates and hence was declared ex purie
Management filed affidavit to prove its case. The averments
in the affidavit are sufficient to satisfy that the enquiry was
validly conducted against the workmen and there is no
illegality in the imposition of the penalty on them based on
the findings in the enquiry. On a perusal of the enquiry file
it is not discernible that there is any illegality in the conduct
of the enquiry. 1t is based on the admission of the alleged
misconduct of each of the workmen the finds were entered
into against them. There is nothing to satisfy that the
termination of the workmen for the misconduct of habitual
absenteeism is not fair and justifiable. Hence it can be held
that the action of the management of M/s. BPCL, Kochi
Refinery in terminating their services is fair and justifiable.

In the result an award is passed finding that the
action of the management of M/s. BPCL-KR in terminating
the services of Sri. Louis D'Cruz, Ex-Security Sergeant and
Shri K.Marali, the Ex-General Workman on the alleged
midconduct of habitual absenteeism is fair and justifiable.
Hence they are not entitled to any relief.
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The award will come into force one month after its
nublication in the official gazette.

Dictated to the Personal Assistant, Transcribed any
typed by her, corrected and passed by me on this the 16th
day of December, 2011.

D, SREEVALLABHAN
Presiding Officer

Appendix —NIL

¢ feett, 27 SFEA, 2012

FeaTe 775. A faarg sfufag 1947 (1947
H114) FUW 17 B SR T HEig TR Tl HEE TS
et T wHdREA fAfRE Sfeere & WoUTT § Hag
SrairrFt iR 3T FHEE @ arg aey § fafde Seafem
faame T Sy T Aefi sfaestoy sm e SEREg
% Tare (Hed TS 6/2008) 1 FHIRA FL & S FAT
HERT Y 2/1/2012 1 AT G 1 |

[Fe TA-30012/28/2007-31T 3T (TH)]

New Delhi, the 27th January, 2012

S.0. 775.— In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. ....... 6/2008, .......... Yof
the Central Government Industrial Tribunal/Labour Court,
Ahmedabad now as shown in the Annexure in the
Tndustrial Dispute between the employers in relation to the
management of M./s, Oil & Natural Gas Corporation Lid.
(Ankleshwar) and their workman, which was received by
the Central Government on 02/1/2012

[No. L-30012/28/2007-IR(M)]
JOBAN TOPNO, Under Secretary

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL,
TRIBUNAL CUM-LABOUR-COURT, AHAMEDABAD

Present ......coccoveninne

Binay Kumar Sinha,

Presiding Officer,

CGIT cumn Labour Court,
Ahmedabad, Dated 08.12.2011

Reference: CGITA of 6 0of 2008 New

The Executive Director,
ONGC, Ltd., Ankleshwar Asset,
Ankleshwar, Bharuch. ... First Party

And their workman

Shri Devangkumar Jashvant!al Shah,
7/255, Nishal Falia, Rander,
Surat, (Gujarat). e Second Party

For the first party Shri K.V. Gadhia, Advocate
For the second party: None

AWARD

The Appropriate Government, by order Ne. L. 30012/
28/2007 (M) New Delhi dated 06.02.2008 referred this
industrial Dispute for adjudication by formulating a terms
of reference as per schedule as follows.

SCHEDULE

"Whether the action of the management of ONGC
Ltd., Ankleshwar Asset by passing order No. Ank/E.II/ PF/
DIS/IT (E) 2003/2373 dated 21/11/2003 declaring Shri D.J.
Shah has deemed to have resigned from service of the
ONGC Ltd., w.e.f 25/06/2003 and striking of his name from
Muster Roll is legal, just and proper? If not, to what relicf
the concerned workman is entitled to?"

2. On receiving the copy of the orders of the
Appropriate Government it was registered as aforesaid
reference case and the parties were sent notices to appear
and to file their pleadings. The first party Management of
ONGC appeared through Advocate, by executing power in
favour of Shri K.V. Gadhia, Shri M.K. Patel, Shri Yogi Gadhia;
Advocates. The second party workman also appeared by
executing a power in favour of his lawyer Mr. H.D.
Katharotiya but thereafter the second party lost interest in
this case and inspite of several adjournments and reminders
notices to the second party for filing his statement of claim
but no statement of claim was filed whereas the first party
ONGC was appearing on the dates and was awaiting for
the copy of statement of claim of the second party for filing
its written statement. So, it appears to this tribunal that the
second party workman has lost interest in this case and
left doing pairvy and did not file statement of claim for
standing his claim in this reference case.

3. For the reasons noted above the terms of reference
is answered as follows. The action of the Management of
ONGC Ltd., Ankleshwar Asset by passing order No. Ank
EI/PF/DIS/IT (E)2003/2373 dated 21.1 12003 declaring Shri
D.J. Shah (workman) has deemed to have resigned from
service of the ONGC Ltd., we.f 25.06.2003 and striking of
his name from Muster Roll is legal, just and proper. The
second party workman is not entitled to get any relief in
this case as the reference is dismissed for non-prosecution.

This is my award.



1774 THE GAZETTE OF INDIA: FEBRUARY 25, 2012/PHALGUNA 6,1933

[Pt T—Sec. 3(ii)]

Let copies of the award be sent to the Appropriate
Government for publication and needful.

BINAY KUMAR SINHA,
Presiding Officer
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New Delhi, the 27th January, 2012

S.0. 776.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No............89/
2003 ........ ) of the Central Government Industrial Tribunal/
Labour Court Nagpur now as shown in the Annexure in the
Industrial Dispute between the employers in relation to the
management of M/s Mineral Exploration Corporation Ltd.
(Nagpur) and their workman, which was received by the
Central Government on 2/1/2012.

[No. L-2%012/109/95-IR (M)}
JOHAN TOPNQ, Under Sec.

ANNEXURE
Central Government Industrial Tribunal Nagpur
No. 89/2003
Date Exhibit No. Progress
3 Petitioner/: The General Secretary,
17012011 PartyNo.1 Mineral Exploration Corporation
: Employees Union,
Secretariat , Seminary Hills,
Nagpur-440006.
Versus

Respondent/: The Chairman-cum-Managing Director,
PartyNo.2  Mineral Exploration Corporation Ltd.

Seminary Hills,
Nagpur-440 006.

AWARD
(Dated: 17th January, 2011)

The Central Government in exercise of the powers
conferred by clause (d) of sub-section (I) and sub-section 2(A)
of section 10 of Industrial Disputes Act, 1947 (14 0f 1947)
("the Act” in short) had referred the industrial dispute

between the employers, in refation to the management of
Mineral Exploration Corporation Ltd. (in short "MECL")
and their workman, Shri V.S. Babu ("the workman" for
brevity) as per letter No. L-29012/109, IR (Misc,) dated
3.10.1996, with the foliowing schedule to the Central
Government Industrial Tribunal, Jabalpur for
adjudication:—

"Whether the demand of the Mineral Exploration
Corp. Employees Union for the promotion of Shri
V.8. Babu, U.D.C.tothe post of ' Assistant (Accounts)’
with effect from the date from which his juniors
were promoted and with all consequential benefits
is justified and proper? If so, to what relief Shri VS,
Babu is entitled and from which date; and what other
directions are necessary in the matter?"

Subsequently the reference was transferred to this
Tribunal (CGIT, Nagpur) for disposal according to law.

2. The workman and the management of MECL filed
their respective statement of claim and written statement
respectively on receipt of notice from the Tribunal,

3. According to the claim petition, the workman joined
MECL as LDC on 1.4.1980 and was promoted to the post of
UDC on 22.6.1985 and as per the recruitment and promotion
rule of MECL, all UDCs have to exercise option for further
promotion either as Assistant (P&A) or Assistant
(Accounts) and accordingly, the workman exercised option
for promotion as Assistant (P&A) alongwith some other
employees and according to the rules, once option is
exercised, the same shall be final and no request for change
of option will be entertained, but with malafide intension,
the management secretly and quietly invited change of
option from the Assistant (P&A) to Assistant {Accounts)
from Shri P. Rameshwar, S.L. Kakeri, V.C. Philip, R.S. Chalpe,
V.M. Amle, G.C. Srivastava, GS. Raju and B.M. Ambalkar
and accepted their option and subsequently they were
given promotion as Assistant (Accounts) by order dated
14.6.1991 and the workman was deliberately and
intentionally kept in the dark regarding the opportunity
afforded to other employees regarding change of option
and the persons so promoted were juniors to the workman,
except the employees named at Si. No. 1 & 2 and the
workman personally approached the General Manager in
this regard and he also brought the same to the notice of
the MECL through his representation dt. 16.7.1991,6.9.1991
and 27.3.1992 and also requested to give him an opportunity
for revising option as given to others, but his request was
rejected and as there was no suitable response to the
subsequent representations made by the workman, the
matter was brought to the notice ofthe ALC and during the
course of conciliation, the management offered to promote
the workman to the post of Assistant (Accounts) by
accepting revised option from prospective date and
accepting of such offer should have resulted in foregoing
the claim of the workman for promotion from the date of his
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juniors had been promoted i.e. 14.6.1991 and thus the
conciliation failed and failure report was submitted to the
Central Government. The workman prayed for directing
the management to accept revised option submitted by the
workman with effect from the date on which others had
been afforded such privilege and grant promotion from
14.6.1991 and ail consequential benefits including
appropriate seniority as admissible to the workman.

4. The management of MECL filed its written
statement pleading irer-alia that there are two channels of
promotion from the cadre of UDC viz. (i) post of Assistant
(personnel) and (ii) Assistant (Accounts) and the allocation
of the channel of promotion was made on the basis of
option exercised by the concerned UDC subject to the
position of sanctioned strength and vacancies available at
any particular. time and the option once exercised is final
and binding and in the process, options were invited from
the UDCs in 1984 and 1987 and after submission of the
options,. UDCs were aliotted their channel of promotion
and after submission of the option for the personnel
discipline, $/Shri G.S. Raju, GC. Shrivastava, R.S. Chalpe,
5 L. Kakeri, B.M. Ambalker, P. Rameshwar and V.C. Phillip
requested for change in their option from personnel
discipline to Accounts Division, but in view of the existing
system the request were turned down and subsequently
one UDC, Shri P. Rameshwar made further representation
for change of option to Accounts Stream from Perscnnel
Stream, as he was engaged in accounting work and the
MECL employees union at that stage, wroi¢ to the
management strongly recommending the representation
made by 5 UDCs for change of their option and keeping in
view the recommendations of the union and circumstances
of the case, the representations were reconsidered and the
concerned employees were allowed to change their option
from Personnel Stream to Finance Streamasa special case
and the worlanan neither represented requesting the change
of option nor the union recommended his case alongwith
the others and as such the six persons who opted for
Accounts Stream were promoted as Assistant (Accounts)
in June, 1991 and as the workman's name was not included
in the list recommended by the union, no discrimination
was caused to him and the workman made representation
only on 16.7.1991, but his request change of option was
not allowed, as promotion in Accounts stream had aiready
been taken place and thereafter the workman did not make
any further representation for nearly three years and on
8.3.1995, he again demanded for change of his option to
Account stream but at that time, as the period of probation
of six months of the promoted employees in Accounts
stream was already expired and the employees were already
confirmed, the prayer of the workman was not ailowed, as
the same ‘would have disturbed the existing seniority and
would have given rise to several disputes and as such, the
reference is devoid of merit and is liable to be rejected.

5. It is necessary to mentioned here that since

452 GI/2012—26

24.8,2007, the parties remained absent and did not take part
in this case so the was closed on 5.1.2011 and posted for
award.

As in this case, the parties did not appear and remain
absent, it is found from the record that the parties are not
interested in proceeding with the case and it is necessary
to pass an order of "no award” in this case. Accordingly, it
is ordered:

ORDER
The case may be treated as a case of "no award",

1.P. Chand, Presiding Officer

¢ faeeht, 27 94, 2012
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New Delhi, the 27th January, 2012

S.0. 777.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. ....... 58/
2001........ ) of the Central Government Industrial Tribunal/
Labour Court Bhubaneswar-2 now as shown in the annexure
in the Industrial Dispute between the employers in relation
to the management of M/s U.B. Engineering Ltd (Pune)
and their workman, which was received by the Central
Government on 2/1/2012.

[No. L-26012/3/99-IR (M)]
JOHAN TOPNQ, Under Secretary

Annexure

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT BHUBANESWAR

Present:
Shri J. Srivastava,
Presiding Officer, C.GL.T.-cum-Labour
Court, Bhubaneswar. . B N
Tr. INDUSTRIAL DISPUTE CASE NO, 5872001
Date of Passing Order-24th November, 2011

Between:
The Director, M/s. U.B. Engineering Ltd.,
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Sahyadri Sadan, Tilak Road, Pune-411 030
Pune (Maharashtra)

1st Party—Management.
(And)

Their workman Shri Satyabadi Jena,
Qrs. No. B/275, Sector - 16, Rourkela

Sundargarh,
2nd Party—
Workman,

Appearances:

Shri Jagabandhu Sahu ... For the st Party—
Management.

Shri Satyabadi Jena. For the 2nd Party—

Workman.

AWARD

The Government of India in the Ministry of Labour
has referred an industrial dispute existing between the
employers in relation to the management of the Director,
M/s. U.B. Engineering Limited and their workman in exercise
of the powers conferred by clause (d) of sub-section 4}
and sub-section (2A) of Section 10 of the Industrial
Disputes Act, 1947 vide their letter No. L-26012/3/99IR(M),
dated 06.08.1999 to the following effect.

"Whether the action of the management of M/s. U.B.
Engineering for not providing employment to Shri
- Satyabadi Jena under the terms of settlement s
Justified? If not to what reliefthe workman is entitled?”

2. The 2nd Party-workman has filed his statement of
claim wherein it has been stated that he joined the 1st
Party-Management M/s. U.B. Engineering Limited as
Helper inside Rourkela Steel Plant, Rourkeia on 5.1.1994.
While working he faced an accident on 6.7.1994 at about
3.45 PM. and underwent medical treatment for fracture of
his knee. The 1st Party-Management instead of taking care
of the workman and his family members neglected them
and harassed the workman by removing him from service
on 25.3.1995. Because of forcible retrenchment he faced
financial scarcity and requested the Management to allow
him to work as he has no fault of his own. But without
considering his request and gravity of the matter the
management illegally retrenched him from service. He
sustained 5% permanent disability in the said accident,
but he has not yet availed any compensation either from
the Management or from Employees State Insurance.
Therefore he filed a petition before the Deputy Labour
Commissioner and Commissioner for Workmen
Compensation, Rourkela, but they did not give any relief
and referred the matter to the Government of India, Ministry
of Labour. A prayer has been made for giving direction to
the Ist Party-Management to provide him immediate
employment with back wages from the date of accident
and medical expenditure.

3. The Ist Party-Management filed written statement
and stated that the Management of M/s, U.B. Engineering
Limited is an establishment which engages itself in time
bound projects under different Public Sector and Private
Sector Undertakings by engaging contractors for the
execution of jobs. Usually after completion of time boud
project job the workers engaged by the contractors are
retrenched with payment of their dues. Like other workers
the present workman Shri Satyabadi Jena was engaged in a
time bound project work at Rourkela Steel Plant site under
the Management. He met with an accident and sustained
minot injury on his right knee on 6.7.1994 He was
immediately taken to E.S 1. hospital, Kansabahal and from
their to Orthopedic Department of V.S.S. Medical College
Hospital, Burta. After the workman was declared fit by the
medical authority on 11.11.1994 he Jjoined his work under
the Management. He was again treated for his old injury at
E.S.I. Hospital from 12.12.1994 to 28.12.1994 and was
declared fit for work on 29.12.1994. He worked with the
Management from 29.12.1994 t0 25.3.1995 in a time bound
project work. The said work was closed on 25.3.1995 and
he was retrenched from his job after payment of full and
final settlement like all other workers of that project. He
thereafter raised a dispute alleging that he was illegally
retrenched whereupon the conciliation proceeding was
conducted and both the parties reached a settlement on
23.9.1995 in presence of the Asst. Labour Officer, Rourkela.
In that settlement it was declared that the workman has
received all his full and final dues from the Management,
but as a gesture of goodwill the Management assured to
employ him under any of its subcontractor. As per the said
settlement dated 23.9.1995 the workman was employed
under sub-contractor M/s, Versha & Co. outside the plant
area and worked there till 14.2,1996 when the workman
himselfleft the job. So the question of payment of any final
settlement amount does not arise. Despite all these things
the workman again raised a dispute on 10.4.1996 ignoring
the terms of the settlement dated 23.9.1995. However with
the assistance and concurrence of the Assistant Labour
Officer-cum-Conciliation Officer, Rourkela, the parties to
the dispute have agreed to resolve the dispute and a final
settlement was drawn on 8.8.1996. As per that settlement it
was agreed and accepted by the parties that although the
workman had no claim against M/s. U.B. Engineering vet
as a gesture of good will and to rehabilitate the workman
the Management would pay a lump sum amount of
-Rs. 11,000/ to the workman. The workman would not make
any claim in future after receipt of the said amount before
any court or authority either for employment or for any
financial benefit. It was also agreed by the workman that
he would not ask the present Management for payment of
E.S.1. medical benefits on any occasion as he was covered
under E.S.I. Scheme. After signing the settlement on
8.8.1996 by the workman, representative of the Management
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+ad conciliation officer-cum-Assistant Labour Officer,
« ourkela, the present Management paid the settled amount
AT Rs. 11.000/- which the workman received on the same
state in presence of the Asst. Labour Officer, Rourkela. After
acceptance of the settiement amount the workman has no
iocus-standi to file this case against the Management. The
.ettlement signed by the parties under law and implemented
annot be reviewed and questioned in any manner.

4, On the pleadings of the parties the following
ssues were framed.

ISSUES

I. Whether the scttlement entered into between the
~arties can be reviewed and avoided by any of the parties?

2. Whether the action of the Management of M/s.
_1.B. Engineering for not providing employment to Shri
;atyabadi Jena under the terms of settlement is justified?

-

3. If not, to what relief the workman is entitled?

5. The 2nd Party-workman Shri Satyabadi Jena
xamined himself as W.W.-1 and filed documents marked
as Exi-t to Ext.-18.

6. The Ist Party-Management has filed affidavit of
3hri Jagabandhu Sahu in evidence and relied upon
Aocuments filed by it marked as Ext.-Ato Ext.-F.

FINDINGS
ISSUESNO. 1 &2

6. Since both the issues are inter-related hence they
are taken up together for convenience sake.

It is admitted case of the parties that the 2nd Party-
workman Shri Satyabadi Jena was working as Helper under
the I st Party-Management inside the Rourkela Steel Plant,
Rourkela in th year 1994 and he met with an accident injuring
his right knee on 6.7.1994 while working at the work place.
The contention of the 2nd Party-workman is that instead
of taking care of his welfare he was retrenched from service
on25.3.1995. But according to the 1st Party-Management,
the 2nd Party-workman was engaged in a time bound
project work which was closed on 25 3.1995 and therefore
he was retrenched from service after payment of full and
final settlement like other workers of that project. It has
also been stated by the 1st Party-Management that prior
to his retrenchment the 2nd Party-workman was declared
fit by medical authority on 11.11.1994 and he joined the
work under the 1st Party-Management. He was again
treated for his old injury at E.S.1. dispensary from 12. 12.1994
t0 28.12.1994 and was declared fit for work on 29.12.1994.
Thereafter he worked with the 1st Party-Management from
29.12.1994 10 25.3.1995, when the said work was closed and
he was retrenched from his job. The 2nd Party-workman

thereafter raised the dispute alieging that he was illegally
retrenched. After long negotiations a settlement was
reached on 23.9.1995 wherein it was declared that the
workman has received all his full and final dues from the
Management, but the Management as a gesture of goodwill
asured him to employ under its sub-contractor namely
M/s. Versha & Company where the 2nd party-workman
worked till 14.2.1996 and left the job himself on that date.
After that the 2nd party-workman raised the dispute on
10.4.1996 ignoring the terms of settlement dated 23.9.1995.
However with the assistance and concurrence of the Asst.
Labour Officer-cum-Conciliation Officer, Rourkela parties
to the dispute agreed to resolve the dispute and a final
settlement was drawn on 8.8.1996, according to which it
was agreed and accepted by the parties that although the
workman had no claim against M/s. U.B. Engineering
Limited, yet as a gesture of goodwill and to rehabilitate the
workman the Management would pay a lumpsum amount
of Rs. 11,000/- to the workman and the workman in turn
would not make any claim in future after receipt of the said
amount before any court or authority either for employment
or for any financial benefits. It was also agreed by the
workman that he would not ask the Ist Party-Management
for payment fo E.S.1. medical benefits on any occasion.
The aforesaid settlement was signed by the workman,
representative of the Management and the conciliation
officer-cum-Asst. Labour Officer, Rourkela. The 1st Party-
Management paid the settled amount of Rs. 1 1,000/- to the
2nd Party workman on the same date in presence of the
Asst. Labour Officer, Rourkela. Hence no question arises
for employment of the 2nd Party-workman or payment of
any back wages or medical expenditure.

7. The management witness Shri Jagabandhu Sahu

has proved the facts alleged by the st Party-Management
%n its written statement. Nothing could be extracted from
his cross examination to discredit him. It has been
suggested by the 2nd party-workman in corss examination
of the management witness that the Management took
advantage of illiteracy of the workman and took his
signature on the settlement, which has been denied by the
management witness. It has also been denied by the
management witness that the settlements were made
afterwards and were not read over and explained fully to
the 2nd Party-workman. Ext.-C shows that he 2nd Party-
workman was treated for his knee injury at E.S.1. dispensary
from 7.7.1994t0 11.11.1994, On 11.11.1994 he was made fit.
After that he was again treated at E.S.1. dispensary from
12.12.1994 to 28.12.1994 and was made fit on 29.12.1994.
Ext.-D is the settlement dated 23.9.1995 and Ext-E is another
settlement dated 8.8.1996. The terms of both the settlements
were fulfilled by the Ist Party-Management, seftlements
were signed by the 2nd Party-workman himself and the
representative for the Management and also by the
Conciliation Officer-cum-Asst. Labour Officer, Rourkela.
Ext.-F is the money receipt signed by the 2nd Party-
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workman, which shows that he had received Rs. | 1,000/~
towards his full and final payment as per memorandum of
settlement dated 8.8.1996. Therefore these settlements
cannot be termed as fake and fictitious or made after wards
to make out a case of the Management. The 2nd Party-
workman cannot take himself out of the settlement. There
is no allegation or evidence worth the name that these
settlements were terminated or brought to an end in some
manner known to Jaw.

8. In Civil Appeal No. 2696 (NL) of 1986 between
General Manager, Security Paper Mills, Hoshangabad and
R.3. Sharma and others it was observed by the Hon'ble
Supreme Court that:—

"Law attaches importance and sanctity to a settlement

arrived at in the course of a conciliation proceeding.

since it carries a presumption, that it is just and fair
and makes it binding on all the parties as well as the
other workman in the establishment or part of it to
which it relates as stated above."

9. Section 18 of the Industrial Disputes Act, 1947
also makes settlement of binding nature on all the parties
to the agreement. Therefore none of the parties to the
settlement or agreement can avoid it and ask for its review.
This Tribunal/Court is also obliged to respect it and has no
power to review or avoid it at the request of any party.
Therefore Issue No. 1 is decided against the 2nd party-
workman.

10.Since the 2nd party-workman has got payment
and accepted it in full and final settlement of his claim and
also because he was employed on a time bond project
work which has been closed he cannot seek employment
under the Ist Party-Management and his prayer in this
regard cannot be granted. He has also claimed in his

El

statement of claim medical benefits from the 1st Party-

Management but that is not within the competence of this
Tribunal/Court. He can seek remedy in his regard in a
proper forum, if so admissible to him. Therefore the action
of the management of M/s. U.B, Engineering Limited for
not providing employment to the 2nd Party-workman under
the terms of settlement is justified. This issue is also
decided against the 2nd Party-workman and in favour of
the Ist Party-Management.

ISSUENO. 3

11.Since the 2nd Party-workman has entered into
settlements with the 1st Prty-MManagement which are
binding upon the parties and now w0 claim is outstanding
to the 2nd Party-workman agaisnt the Ist Party-
Management, the relief claimed in this reference is not
admissible to him and therefore he is not entitled to any
relief claimed for.

12. Reference is answered accordingly.

3y - - . A e 112 8 i 4 LRE e e

Dictated & Corrected by me
JITENDRA SRIVASTAVA,
Presiding Officer.

7§ faoett, 27 Tt 2012
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New Delhi, the 27th January, 2012

8.0. 778.—In pursus-ce of Section 17 of the
[naustrial Disputes Act, 197 ([4 of 1947}, the Central
Government hereby pubiisics the award (Ref. No.
................ 02/2008.......) of the Cenirz! Government Industrial
Tribunal/Labour Court Nagpur now as shown in-the
Annexure in the Industrial Dispute between the employers
in relation to the management of M/s. New India Assurance
Company Ltd. (Nagpur) and their workman, which was
received by the Central Government
on2/1/2012

[No. L-15025/1/2012-IR (M)]
JOHAN TOPNOQO, Under Secretary
ANNEXURE

BEFORE SHRIJ.P.CHAND, PRESIDING OFF ICER,
CGIT-CUM-LABOUR COURT, NAGPUR

Case No. CGIT/NGP/Appln./02/2008

Date: 13.12.201],
Complainant Shri Arvind Jeevansingh
Mariam Nagar, Civil lines, Nagpur
Versus
Respondent The General Manager,

The New India Assurance
Company Ltd.,

Ambedkar Bhavan, MECL Premises,
4th floor, Seminary Hills, Nagpur.

AWARD
(Dated: 13th December, 2011)

This is an application under section 33-A of the
Industrial Disputes Act, 1947 (“the Act” in short), filed by
the complainant named above,
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2. The case of the complainant is that he was working
with the respondent w.e.f 29.04.1998, as a staff car driver
continuously without any break with a salary of Rs. 5200~
per month and the respondent kept him on temporary basis
for years together and as such, he approached the
respondent to make him permanent and as the respondent
did not make him permanent, the dispute was raised before
the conciliation officer and on failure of the conciliation,
failure report was sent to the Central Government and the
Government, in its tum, referred the dispute for adjudication
to this Tribunal in reference no. CGIT/NGP/30/2002 and
the respondent being aggrieved by such reference, started
to harass him on one count of the other and he was shown
as temporary daily wages employee, though he was
appointed on a clear vacancy of a driver and the respondent
also gave artificial break from 17.08.2004 to 30.08.2004, for
which he issued notice through his advocate on 15.01.2006
and made demand for his reinstatement and payment of
salary, but the respondent refused to allow him to drive the
vehicle and the respondent again discontinued his services
on 17.07.2006 and he had suffered from Malaria and de-
hydration and was under medical treatment from 24.05 .2006
to 26.06.2006 and he was admitted in the hospital of
Dr, Shankar Khobragade and thereafter, he was bed ridden
and he approached the respondent to allow him to work,
but the respondent did not allow him to work for the period
from 28.06.2006 to 04.07.2006, and he was allowed duty
from 05.07.2006 to 14.07.2006 but on 17.06.2006, he was
intimated by the respondent that his services were no more
required, so on 20.07.2006, he served a notice, but the
respondent ignored the same and did not reinstate him in
service and engaged another driver in his place and the
management terminated his services without any reason
and without following the due process of law and his
termination was during the pendency of the dispute in
reference no. 30/2002 and before terminating his services,
permission of the Tribunal was not taken, as required under
section 33 of the Act. The complainant has prayed to
reinstatemnent him in service with continuity and full back
Wages.

3. The respondent in its show cause pleaded
inter-alia that CGIT/NGP/30./2002 is now posted for final
argument and the complainant was never appointed as
staff car driver and his services was utilized purely on as
and when required basis and he was engaged, when there
was need for driving the staff car on day to day basis and
as such, his case cannot be considered for regular
appointment and there is no vacancy of driver in the regional
office at Nagpur and the complainant was never appointed
as per the process of selection and payment was made to
him either through disbursement vouchers/receipts/note
sheets etc. and during the engagement of the complainant
on daily basis, he committed fraud by making a false pay
slip alleged to have been issued by management, for the
purpose to taking loan from the Bank and the management

came to know about the fraud, when the Bank made queries
about the correctness of the documents placed by the
complainant and due to the fraud committed by the
complainant, management lost confidence on him and as
there was no need of his temporary services on daily basis,
he was stopped from work and the said action doesn't
attract section 33-A of the Act.

4, It is necessary to mention here that the complainant
did not appear in the case and remained absent since
19.6.2009. He did not appear for his cross-examination,
inspite of giving him several opportunities for the same. So
his evidence on affidavit was expunged, as per order dated
31.12.2010 and after hearing the management on 22.07.2011,
the case was posted for orders.

5. It is well settled that when a workman raises a
dispute challenging the validity of the termination of the
service, it is imperative for him to file written statement
before the Industrial Court setting out grounds on which
the order is challenged and he must also produce evidence
to prove his case. If the workman fails to appear or to file
written statement or to produce evidence, the dispute
cannot be answered in his favour and he could not be
entitled to any relief.

In this case in hand also, the workman has failed to
produce evidence in support of his claim and as such, the
application cannot be answered in his favour therefore,
the applicant is not entitled to any relief. Hence, it is
ordered:—

ORDER
The application is rejected being devoid of any merit.
1.P. Chand, Presiding Officer.
= fawel, 27 SEA, 2012

FHeAr 779, —rhfien faarg sfufrad, 1947 (1947
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[ TEH-30012/29/2005- AR (TH)]
e e, sIRErad

New Delhi, the 27th January, 2012

$.0. 779.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No.
o 114/2005 Old No. 1354/2008.......) of the Central
Government Industrial Tribunal/Labour Court Ahmedabad
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now as shown in the Annexure in the Industrial Dispute
between the employers in relation to the management of
M/s. Oil & Natural Gas Corporation Ltd. {Ahmedabad)
M/s B.S. Chaudhary & Co., Mehsana, and their workman,
which was received by the Central Government
on2/1/2012

[No. L-30012/29/2005-IR (M))]
JOHAN TOPNO, Under Secretary.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL

CUM-LABOUR COURT, AHMEDABAD

Present ................

Binay Kumar Sinha,

Presiding Officer,
CGITcum-Labour Court
Ahmedabad, Dated 21.12.2011

Reference: ITC No. 1354 of 2008 Old
Reference: CGITA of 114 of 2005

1. The Group General Manager,
ONGC Ltd., Ahmedabad Project, Chandkheda,
Sth Floor Avni Bhavan,
Ahmedabad (Gujarat).

2 TheProp. M/s. B.S. Chaudhary and Co.,
7, Urmi Shopping Centre, Opp. B.K. Cinema,
S.T. Workshop Road, Mehsana,
Gujarat-384002, wrieeenerso First Parties

and their workman

Shri Mukesh Kumar B. Raval & 1§ Ors.

As per list through their union

Sarvodaya Mazdoor Sangh,

Second Floor, Vora Chamber, Rakhial,

Nava Vas, Ahmedabad.  ..............Second Party

For the first party  Shri K.V. Gadhia, Advocate
Shri M.K. Patel, Advocate

For the second party: None
AWARD

The appropriate Government/Government of India,
Ministry of Labour/Shram Mantralaya vide order No, L-1.-
30012/29/2005/IR (M) New Delhi dated 22.11.2005 referred
the dispute for adjudication by this tribunal considering
an Industrial Dispute existing between the employers in
relation to the management of ONGC and their workmen.
The dispute was referred as per schedule which is as
follows,

SCHEDULE

"Whether the Industrial Dispute raised by Sh.
Mukesh Kumar B. Raval and 18 others (list attached)

against the management of ONGC Ltd., Mehsana
over regularization of their service in the management
ONGC justified? If so, to what relief the concerned
workmen are entitled?".

2. On registering a reference case the parties to this
case were noticed for filing their pleadings and for hearing
of this case. The president of Sarvodaya Mazdoor Sangh
namely L.N. Medipalli file an application at Ext. 2 for interim
reliefon 26.12.2005 with affidavit at Ext. 3 and at Ext. 4 an
application was filed to produce document with list at Ext.
4. Subsequently at Ext. 5 an authority letter was filed by the
workmen involved with their signatures authorising
President of Sarvodaya Mazdoor Sangh labour union to
represent them in this case. On 28.12.2008 a Vakalatmama at
Ext. 6 was executed by the first party No. | {ONGC)
appointing a lawyer K.V. Gadhia and M K. Patel. Thereaficr
at Ext. 11 the second party filed statement of claim on
10.01.2006 and the first party No. | ONGC filed its written
statement at Ext. 12 against the statement of ¢laim of the
second party and also filed written reply at Ext. 13 to the
interim relief application of the second party at Ext, 2.

3. The stands taken by the second party in the
statement of claoi that the workman are working with the
first party ONGC Ltd. and are discharging their duties as
its labourers since many vears. Though these workmen are
shown working through labour contract on paper but
actually they are working with the first party No. ] ONGC
and are its employees and that contract shown on paper
through whom second party workmen are working are sham
and bogus contract and the first party ONGC intend to
deprive the right of these workmen in the garb of sham and
bogus contract. The second party have prayed for holding
and declaring that the workmen involved in this case are
direct employees of the first party No. | ONGC from the
date of their initiai appointment and that contract system
showing the workman as contractor labour is bogus, illegal
and malafide and that the workmen are entitled for wages
and other benefits as availed by the regular workmen and
for any other relief to which the workmen are found entitled.

4. On the other hand contention raised by the first
party No. | ONGC in its written statement inter-alia is that
the reference is not maintainable. The second party
workmen have no valid cause of action since there is no
master and servant relationship between first party No. |
and the workmen. Rather the second party workmen are
the contractor’s labour and the workmen are dis-engaged
by the contractor from 30.10.2005 and so the reference
regarding regularisation is not maintainable. The first party
No. | in its written statement have denied the allegation
made in the statement of claim parawise and the prayer has
been made to dismissed the reference since the workman
through their union are not entitled to get any reliaf.

5. Before filing statement of claim the second party
union filed application for interim relief at Ext. 2 praying
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therein for restraining first parties ONGC and their
contractor not to terminate or relieve the second party
workmen from their service or prevent or restrain the second
party workmen for giving work. The reply to Ext. 2 was filed
by first party ONGC at Ext. 13 contending therein that since
there in no master and servant relationship between the
first party No. 1 and workmen and that the workmen are
contractor labourers and the contractor has dis-engaged
them from 30.10.2005 and so the application for seeking
interim relief at Ext. 2 which is dated 26.12.2005 is infructuous
itself and so the second party union is not entitled to get
any interim relief. An order was passed on Ext. 2 by this
court on 21,12.2006 which is at Ext. 14 wherein the interim
relief application of the second party union was rejected
and parties were directed to attend this reference case for
further hearing on merit.

6. Thereafter the second party union appears to have
lost interest, neither any of the workman nor their
representative union take further steps for leading evidence
in this case inspite of notices. In the mean time the record
was transferred from this tribunal to state tribunal in the
year 2008 and reference ITC 1354/2008 was registered
therein while the first party was doing pairvy through its
appointed lawyer. But the second party remained absent
inspite of notice. Subsequently again this record was
transfer to this tribunal as per labour Ministry's order on
01.11.2010/02.11.2010 and the record was received back in
this tribunal and again fresh notice at Ext. 15 was issued to
the second party union and the workman fixing 04.05.2011
for hearing of this case. But inspite of so many
adjournments no one appeared on behalf of second party
and last chance was given for leading evidence to the
second party by proceeding dated 11.10.201 1. Fixing this
date 21.12.2011. But the second party did not lead evidence
and remained absent inspite of notice. So, it appears that
the second party workmen who raised Industrial Dispute
through this reference case have lost all interest in this
case whereas the first party No. 1 ONGC is ready to defend
its stand as per their pleading in the written statement.

7. For the reasons noted above the terms of reference
is answered in favour of the first party and it is answered
that the Industrial Dispute raised by Shri Mukesh Kumar
B. Raval and 18 others against the management of ONGC
Ltd. Mehsana for regularization of their service in the
management of ONGC is not justified and the workmen are
not entitied to any relief.

8. Since the second party has lost interest in this
case and the onus is upon the second party union of proof
its case. But the second party have failed to lead evidence
and so the reference is dismissed for non prosecution.

This is my award.

Let copies of the award be sent to the appropriate
Govt. for publication and for needful.

Binay Kumar Sinha,
Presiding Officer

¢ feeelt, 27 S, 2012
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New Dethi, the 27th Fanuary, 2012

8.0. 780.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No.........13/
96) of the Central Government Industrial Tribunal/Labour
Court Jaipur now as shown in the Annexure in the Industrial
Dispute between the employers in relation to the
management of M/s. The New India Assurance Company
(Kota) and their workman, which was received by the Central
Govemment on 2/1/2012

[No. L-17012/13/96-IR-DU (M)]
JOHAN TOPNO, Under Secretary
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T I (1) = F=id 59 Arafawm F1 afafnig &g
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"Whether the action of the management of the New
India Assurance Company, Kota in terminating the
services of Shri Ram Vilas Mali we.f 22.08.94 is legal
and justified? [fnot to what relief is the said workman
entitled?"
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it 8 i orgay e sirehfiv faramg & i v
ST SRy S AT YEUErE e (Hed e
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[ T-15025/1/2012 ARAR (TH)]
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New Delhi, the 27th January, 2012

S.0. 781—in pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby  publishes  the award
{Ref. No....... 122/2006............) of the Central Government
Industrial Tribunal/Labour Court, Hyderabad now as shown
in the Annexure in the Industrial Dispute between the
employers in relation to the management of M/s. Hemadri
Cements Lid. (Hyderabad) and their workman, which was
received by the Central Government on 2. 1.2012.

[No. L-15025/1/2012-IR (M)}
JOHN TOPNO, Under Secy.

ANNEXURE

BEFORE THECENTRALGOVERNMENT
INDUSTRIALTRIBUNAL-CU M-LABOUR COURT,
HYDERABAD

Present— Shri Ved Prakash Gaur
Presiding Officer

Dated the 14th day of November, 2011
INDUSTRIAL DISPUTE L.C. No. 122/2006
Clubbed with M.P. 44/2005

Between:
Sri G. Ramesh,
$/o Radha Krishna Murthy,

452 Gl12012—27

Clo M/s. J. Seshagiri Rao &

L. Kumarswamy,

8-3-231/A/32, Sri Krishnanagar,

Yousufguda, Hyderabad-45. . Petitioner

AND

1. Managing Director,
M/s. Hemadri Cements Limited,
R/o Plot No. 77-D, No. 8-3-1002,
Main Road, Srinagar colony, Hyderabad.

2. Plant Manager/General Manager,
M/s. Hemadri Cements Limited,
Factory at Vedadri, Jaggaiahpet (M),
Krishna District.

3. Managing Director,
M/s. HCL Agro Power Ltd.,
Plot No. 77-D, No. 8-3-1002, Main Road,
Srinagar Colony, Hyderabad. ... Respondents

Appearances:

M’s. G. Yadagiri, J. Seshagiri Rao &
L. Kumara Swamy, Advocates

For the Respondent : Ch. Ramesh Babu, Ch. Uma Sankar
& D. Hemanth, Advocates

For the Petitioner :

AWARD

Sri G. Ramesh an ex. employee of M/s. Hemadri
Cements Limited, has filed this petition No. LC 122/2006
under Sec. 2A (2) of the L.D. Act, 1947 for declaration of
action of the management in not allowing the Petitioner for
duty from 30.3.2006 as illegal, arbitrary, unjust and violative
of principles of natural justice and to direct the Respondents
to allow the Petitioner into service.

9 Points raised in this petition are: that the Petitioner
was appointed as Trainee on 2.9. 1985, he was confirmed as
Mech-Attendant in the M/s. Hemadri Cements Limited,
vide order dated 10.11.1987. He worked in that capacity till
the date of pending list placed on the notice hoard on
16.5.2006. He was drawing Rs. 3314.80 ps as wages per
month. He has filed M.P. 44/2005 for adjudication of his
dues which is pending before this Tribunal.

3. It is further stated that in the month of April, 2002
Respondent No. 1 stopped Petitioner and other employees
wages and no wages has been paid from that date onward.
Subsequently the management declared lockout on
30.3.2002 without any notice in violation of provisions of
labour industrial laws. The Petitioner and other employees
are suffering without wages. However, on the request of
the workers management of Respondent No. 1 and
Respondent No. 3 had agreed to pay the wages to the
workers as Respondent No. 3 is the sister concern
of Respondent No. ! and is being managed by
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Sri K. Srimannaravana family members. The management
has reopened the unit from 31.3.2006 but the Petitioner has
not taken on duty and the name of the Petitioner has been
kept pending, list has been displayed on the notice board
of the company. The action of the Respondent in not taking
the Petitioner on duty and not paying his wages amount to
termination of services without any notice, The Petitioner
has no other alternative but to approach this Tribunal
through M.P. 44/2005 and this petition to declare the action
of the management as illegal, arbitrary and unjust and in
violation of principles of natural justice. Hence this petition,

4. Respondents were called upan to file counter and
Respondent No. 1 filed counter statement wherein he has
stated that this Tribunal has no power to grant the relief
sought by the Petitioner and Respondent No. 2 and 3 are
not necessary parties. The Respondent No. 1 is an
industrial company registered under the provisiors of The
Sick Industrial Companies (Special Provisions) Act, 1985
and no leave has been obtained by the Petitioner in terms
of Section 22(1) of SICA.

5. Petitioner has stated that he was stopped along
with other workers in the month of April, 2002 consequent
to declaration of lock-out by Respondent No. 1 on 30.3.2002,
but, he has not assailed the action of lockout either through
the union or by way of complaint to the Government nor
Government has invoked its power under Sec. 10(1) of the
Industrial Disputes Act, 1947. Therefore this Petition is not
maintainable.

6. The Respondent has submitted that they have
paid Rs. 39,422/ toward exgratia’compensation due to the
closure from June, 2002 to 17.4.2004 and also service
benefits like gratuity and leave encashment. Not only that
the Respondent No. 1 has paid Provident Fund contribution
also to the Petitioner.

7. It has further been submitted that the Petitioner
has committed misconduct of act of theft of company's
property and he was caught red-handed by the security
staff of the company and thus he has lost confidence of
the Respondent No. 1. Not only that the workers who were
not taken on duty, their retrenchment compensation etc,
was calculated by the management and paid to them.
Petitioner's claim was also determined as per law but the
Petitioner did not tum up to receive the amount determined
by the management as such, Petitioner can not state that
he was not paid the retrenchment compensation of legal
dues. This Petition under Sec. 2A(2) is not maintainable
because the company was on lockout and that action has
not been challenged by the Petitioner. The petition has got
no force and deserves to be dismissed,

8. Both the parties were afforded opportunity to file
their evidence. Petitioner worker filed his affidavit as his
examination in chief and produced himself for cross
cxamination. petitioner has filed five documents Ex. W] to

W5. No oral evidence has been adduced by th
Respondents.

Facts of case No. MLP. 44/2005:

9. This miscellaneous petition has been filed for the
computation of amount due to the Petitioner as stated in
the computation table to a tune of Rs. 1,75,657.90 ps.

10. It is submitted by the Petitioner that he was
appointed as trainee on 2.9.1985 and he was confirmed as
Mech-Attendant. The Petitioner was paid wages upto
February, 2002, thereafter his wages has not been paid nor
the bonus from 1998-99 to 2002-03. The Petitioner leamed
that company declared lockout on 30.3.2002 without any
prior notice and went on filing petition before Hon'ble High
Court of A.P., and BIFR/AAIF. An agreement was entered
into between the parties but Respondent No. | failed to
comply with the agreement dated 19.8.2003. Petitioner
approached Employees Provident Fund Scheme, 1952 by
way of an application to return the claim of PF which was
returned to rectify the defects. The Petitioner and other
coworkers are starving, no unions are existing in company
as such, Petitioner is not able to raise his grievance through
union. As such, Petitioner requested that his dues be
computed with 18% interest and PF amount be ordered to
be paid to the Petitioner.

11. Management has filed counter stating therein
that the proceeding under Sec. 33C(2) is of the nature of
execution and question of determination of right of the
worker is outside the scope of the said provision. The
Petitioner claimed net salary of Rs. 3,317.20 PM. from
March, 2002 to August, 2005. This amount has not been
ascertained by any competent authority. At any rate the
net salary claimed by the Petitioner is Rs. 331 720PM. as
such he is not the person included in the definition of
workman because his salary was more than Rs. 1600/- P.M.
this petition is liable to be dismissed. It has further been
stated that Petitioner has admitted that employer declared
lockout on 30.3.2002 and company is before the BIFR/ ,
AAIFR and has sought protection before the Hon'bie High
Court. Even then, the Petitioner has filed this Petition for
the wages of lockout period as such, Petitioner's claim can
not be allowed. The Petitioner has not challenged the action
of lockout nor the government has invoked its power under
Sec. 10 of the Industrial Disputes Act, 1947 as such, the
Petitioner's claim is devoid of merits, Since the company
was under lock out and matter is pending before BIFR/
AAIFR, this Tribunal isnot in a position to allow the claim
the Petitioner. Petition is not maintainable and deserves to
be dismissed.

12. Both the parties were directed to produce their
evidence. Petitioner worker Mr. G, Ramesh has filed his
affidavit as his examination in chief. He has marked five
documents Ex. W1 to W5 and produced himseif for cross
examination. Respondent's has not filed any oral evidence
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nor they have filed written or oral arguments. Petitioner's
counse! has filed written arguments which has been
considered by this Tribunal,

13. Learned Counsel for the Petitioner through his
written argument has asserted before this Tribunal that the
Petitioner was terminated from the service without following
the principles of natural justice illegally, arbitrarily and
unjustifiable manner. He has stated that in fact he has filed
two petitions before this Tribunal. First one is ML.P. 44/2005
for computing his salary and benfits due to him from April,
2002 to 2005 and the second petition has been filed to
declare his termination order as illegal, arbitrary and
violative of principles of natural justice. He has argued
that management has not filed any document. Whereas
the Petitioner worker has filed documents Ex. W1 to W5
and has produced himself in support of his claims. Thereby
the Petjtioner worker has proved that he was terminated
from the service illegally and his due were paid. He was
entitled for the salary from April, 2002 to 2005 and
Respondent be directed to pay the amount mentioned by
him in the calculation sheet filed by him.

14. 1 have considered this argument as well as oral
submission of the Petitioner worker and the case law cited

by Learned Counsel for the Petitioner worker. In petition

No. M.P. No. 44/2005 the Petitioner has prayed before this
Tribunal to compute his pay and allowances as per the
calculation sheet filed by him. However, in cross
examination by the Respondent on question of entitlement
of the Petitioner, the worker Mr. G. Ramesh has stated before
this Tribunal in his cross examination that, he has not filed
any document to prove that on the date of the closure of
the company his salary was Rs. 3317/- M. He has further
stated that he has not filed any document to show that
Respondent No. 2 to 5 are responsible for running of the
company. Thus, from the own statement of the Petitioner it
is crystal clear that his contention or calculation of the
arrears arrived at by him through the computation table
filed by him along with claim statement/petition is without
any basis because he has no where stated either on oath or
through any document that his pay in March, 2002 was
Rs. 3317/- as such, the very basis of the claim is unfounded
and without any proof. Though Respondent has not filed
any document or evidence to contradict the claim of the
Petitioner, this Tribunal is of the considered view that there
is no materia! before this Tribunal to compute the alleged

salary of the Petitioner as has been claimed by him in his

computation table.

15. It is noteworthy to mention here that the
Petitioner himself has admitted in his cross examination
that the factory or company remained closed under lock
out from March, 2002 to August, 2005, that is the period for
which he has filed claim for computation of the salary and
allowances. :

16. This prove that the factory was not functioning
and Petitioner has not worked during that period, in that
event also the petitioner is not entitled for any pay and
allowances as claimed by him. It is further noteworthy that
the Petitioner has admitted that there was lockout in the
company from March, 2002 to August, 2005 and the
employees union or the government has not challenged
the lockout action of the management as such, this Tribunal
is of the considered opinion that the Petitioner is not entitled
for any salary or allowances during the period of lockout
as such, the miscellaneous petition No. 44/2005 filed by
the Petitioner is devoid of any merit and it deserves to be
dismissed.

17. Petitioner has filed another claim statement /e.
LC No. 122/2006 in which he has stated that his services
were terminated by the management. However, he has
alleged in the claim statement that he came to know that
the factory was closed due to lockout from March, 2002 to
August, 2005 and after the reopening of the company the
management has taken required number of employees
whereas 29 employees were not re-engaged by the

. management. However, the Petitioner has admitted that an

agreement was entered into between the employees union
and the management on 19.8.2005 and those employees
who were not reengaged were paid their dues. However, he
has denied that he was paid any dues or he has received
the dues. This prove that the Petitioner was not terminated
or retrenched without following the procedure because
there was lockout in the company, the company remained
closed for more then three years. Petitioner has filed
documents Ex.W 1 to W5 which prove that an agreement
was entered into between the employees union and the
management, a xerox copy of which is produced by the
Petitioner workman himself. It was agreed that the arrears
of employees will be paid as agrecea through the agreement.
This prove that there is a union of employees in the Hemadri
Cements Ltd., company and the union has entered into
agreement after reopening of the company on 19.8.2005 as
such, the contention of the Petitioner that there is no union
in the company is baseless and devoid of any merit.

18. The Petitioner has challenged his termination
order but he has not filed any termination order to prove
that the company of the Hemadri Cements Ltd., ordered
termination of the Petitioner. However, the evidence filed
by the Petitioner documentary as well as oral prove that
there was lockout in the company, the company remained
closed from April, 2002 to August, 2005. During this period
all the employees remained out of duty and they were not
paid salary. In that case, if the Petitioner was aggrieved
with the action of the management declaring lockout as
illegal or against the provisions of Industrial Disputes Act,
1947, it was the duty and responsibility of the Petitioner to
raise this issue through the appropriate government as
industrial dispute under Sec. 10 of the Industrial Disputes
Act, 1947,
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19. This petition has not been filed under Sec. 10 of
the Industrial Disputes Act, 1947, the Petitioner has not
clallenged the action of the management declaring lockout
in the company but he has chosen to move this Labour
Court under Sec.2A(2) of the Andhra Pradesh Amendment,
This petition under Sec. 2A(2) is not maintainable because
the Petitioner was neither dismissed, discharged nor
disengaged by any order or action of the management.
The agreement dated 19.8.2005 prove that the employees
were re-employed and agreement was entered into. This
Tribunal is of the considered opinion that the Petition under
Sec.2A(2) is devoid of any merit. Petitioner should have
challenged the action of management under Sec. 10 of the
Industrial Disputes Act, 1947 through the appropriate
government which has not been done as such, the Petitioner
is not entitled for any relief. The petition is devoid of merit
and petition in LC No. 122/2006 is aiso without any merit.
Petitioner is not entitled for any relief in this petition also
and this petition is also deserves to be dismissed. Hence,
this award.

Award passed accordingly. Transmit.

Dictated to Smt. P. Phani Gowri, Personal Assistant
transcribed by her corrected by me on this the 14th day of
November, 2011.

Ved Prakash Gaur,
Presiding Officer

Appendix of evidence

Witnesses examined for
the Respondent

WW1: 8ri G Ramesh NIL

Documents marked for the Petitioner

Witnesses examined for the
Petitioner

ExWI:  Copy of trainee appointment order dt. 2.9.1985.
ExW2:  Copy of pay enhancement order dt. 15.10.1986
Ex W3:  Copy of confirmation order dt_! 0.11.1987

Ex. W4:  Copy of agreement dt. 19.8.2003

Ex. W5: Copy of pay advice

Documents marked for the Respondent
NIL
T foeeht, 31 sa, 2012
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[¥° 2e-29012/15/2009- 31 &R ( )]
AT, 37aR Giag

New Deihi, the 3 1st January, 2012

8.0. 782.— In pursuance of Section |7 of the
{ndustrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No......... 35/
2009....... ) of the Central Government Industrial Tribunal/
Labour Court Jaipur now as shown in the Annexure in the
Industrial Dispute between the employers in relation to the
management of M/s Hanuman Prasad Singania, Mine Owner
(Bikaner) and their workman, which was received by the
Central Government on 31/1/2012.

(No. L-29012/15/2009-IR (M)]
JOHAN TOPNO, Under Secretary.

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, JAIPUR

Presiding Officer
Sh. N.K. Purohit
1.D. 35/2009
Reference No. L-29012/15/09/1 R(M)) dated: 22,10.2009

Sh. Ramganesh Prasad

S/0 Sh. Ram Asish Chouhan

C/o Sh. Dhanney Singh

Bhati Ward No, 15, Near Old Police Chowki,
Kolayat, Bikaner.

V/s

M/s Hanuman Prasad Singania,

Mine Owner through Shri R. Singania
S/o Late H.P. Singania

Bachhawaton ka Mohalla, Bada Bazar,
Nr. Haldiram,

Bikaner.

AWARD
23.12201]

1. The Central Government in exercise of the powers
conferred under clause (d) of Sub Section 1 & 2(A) of
Section 10 of the Industrial Disputes Act 1947 has referred
the following Industrial dispute to this tribunal for
adjudication:—

"Whether the action of the management of M/s
Hanuman Prasad Singania, Owner through Shri Ram
Prasad Singania S/o0 Sh. Hanuman Prasad Singania,
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Bikaner in terminating the services of Sh. Ramganesh
Prasad w.e.f. 30.11.2003 is just & fair? What relief the
workman is entitled to and from which date?"

2. The workman in his claim statement has stated
that he was orally engaged by the non-applicant as casual
labour on 18.8.1994 but his services have been orally
terminated on 30.11.2003. 1t has been further pleaded that
he has worked for more than 240 days ina calendar year &
has continuously worked during period August, 1994 to
Navember, 2003 but in spite of this his services have been
terminated without any notice or compensatior in lien of
notice. It has been alleged that while terminating his services
the provisions of section 25-F, G & H & Rule 77 & 78 have
not been complied with. Thus, the workman has prayed to
reinstate him with back wages & other consequential
benefits.

3. None appeared on behalf of the non-applicant
despite service of registered notice therefore, ex-party
proceedings were drawn against the non-applicant on
6.12.2010.

4. The workman in support of his claim has submitted
his affidavit & in documentary evidence he has produced
Ex-w-1to Ex-w-23.

5. Heard the learned representative on behalf of the
workman.

6. The learned representative on behalf of the
workman has contended that the non-applicant has not
appeared to contest the case therefore, there-is no reason
to disbelieve the version of the workman that he has
worked for more than 240 days & his services have been
terminated in violation of mandatory provisions of 25-F of
the LD. Act. He has further contended that though the
workman has been shown as Supervisor in the reference
order but he was not performing any supervisory or
managerial work. Moreover, even if he was doing
supervisory work he was not drawing wages exceeding
limits mentioned in the amended clause (iv) of section 2-5
of the L.D. Act. In support of his contentions he has relied
onAIR 1988 SC 329, 2000(3) RLR 447,2009(2} RLW 1127,
2010(3)RLW 2143 5C.

7. 1 have gone through the decisions referred to by
the learned representative on behalf of the wrokman.

8. In AIR 1988 SC 329 the employee was working as
Internal Auditor & he was only checking on behalf of
employer. He was not having any independent rights to
take decisions therefore, Hon'ble Court held that the
employee was a workman within the meaning of 2-5 of the
1.D. Act. In RLR 2000(3) 447, despite several opportunities
having been granted employer failed to produce muster
rolls for entire relevant period therefore, Hon'ble Court held
that inference was rightly drawn by the labour court that
workman had worked for more than 240 days in one calendar

year. In 2009(2) RLW 1127 it has been held that labour
court was not to go into the guestion as to whether
appointment had been made in accordance with the
procedure under the rules & regulations. The facts of the
decisions supra are quite distinguishable.

9. In 2010 (3) RLW 2143 Hob'ble Apex court has
observed that initial burden is on the workman to show
that he had worked for 240 days in preceding 12 months
prior to his alleged retrenchment. Thereafter, burden of
proof shifts to employer to prove that he did not complete
240 days of service in requisite period to constitute
continuous service.

10. In present case, the workman in his affidavit has
deposed that he was engaged on 18.8.1994 as casual labour.
He was not performing any supervisory work. He has further
deposed that his services have been terminated on
30.11.2003 without any notice or compensation in lieu of
notice. To substantiate his case, he has produced
documents Ex-w-1 to Ex-w-10, ex-w-1 iscopy of attendance
register of January, 2002. Ex-2 is statement of PF deductions.
Ex-3 is a statement of outstanding salary. Ex-4 to Ex-§ is
copies of loading slips. Ex-9 is reply given by the accountant
of the non-applicant regarding none payment of PF. Ex-10
is a copy of attendance card.

11. Since ex-party proceedings have been drawn
against the non-applicant, there is no cross examination
on the affidavit submitted by the workman. The statement
of the workman in his affidavit that he has worked for more
than 240 days during preceding 12 months from the date
of termination has not been controverted. There is no
documentary or oral evidence on behalf of the non-
applicant to disprove the above statement of the workman
on affidavit. In absence of reply to the claim statement &
any evidence in rebuttal, it can be inferred that the non-
applicant has admitted the claim of the workman regarding
240 working days during requisite period.

12. In absence of any pleading & evidence in rebuttal
on behalf of non-applicant, there is no reason to disbelieve
the statement of the workman that no notice or
retrenchment compensation was paid to him at the time of
his termination.

13. In veiw of above, it is established that services of
the workman have been terminated in violation of section
25-F of the 1.D. Act.

14. So far as allegations regarding non-compliance
of section 25-G & H are concerned there are neither specific
pleadings nor any oral or documentary evidence to
substantiate the said allegations. Thus, the workman has
failed to prove violation of section 25-G & Hofthe LD.Act.

15. The learned representative on behalf of the
workman has submi(tted that termination of the workman is
in violation of the section 25-F ofthe I.D. Act therefore, the
workman be reinstated with all consequential benefits.
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16. This legal position is not in dispute that in case
of non-compliance of section 25-F the workman can be
reinstated with other consequential reliefs.

17. Earlier in cases of termination in violation of
section 25-F reinstatement of the workman with ful] back
wages used to be automatically granted, byt keeping in
view several other factors, a change in the said trend is
now found in the recent decisions of the Hon'ble Supreme
Court. In a large number of decisions in the matter of grant
of relief of the kind, Hon'ble Apex Court has distinguished
between a daily wager who does not hold a post and a
permanent employee.

18. In recent decision (2010y 1 8CC (L&S) 545 Jagbir
Singh V/s Haryana State Agriculture Mktg. Board after
considering the earlier decisions referred to therein on the
point should an order of reinstatement automatically follows
ina case of violation of section 25-F of the I.D. Act Hon'ble
Apex Court has observed that:-—

"It would be, thus seen that by a catena of decisions
in recent time, this Court has clearly laid down that
an order of retrenchement passed in violation of
Section 25-F although may be set aside but an award
of reinstatement shouid not, however, be
automatically passed. The award of reinstatement
with full back wages in a case where the workman
has completed 240 days of work in a year preceding
the date of termination, particularly, daily wagers
has not been found to be proper by this court and
instead compensation has been awarded. This Court
has distinguished between a daily wager who does
nothold a post and a Permanent employee,"

19. Continuing this line of approach in decision (201 0)
2 8CC (L&S) 376 Hon'ble Apex Court has observed as
under:—

“"While the earlier view of the Court was that if an
order of termination was found to be illegal, normaily
the reliefto be granted would be reinstatement with
full back wages, However, with the passage of time it
came to be realized that an industry should not be
compelled to pay to the workman for the period
during which he apparently contributed little or
nothing at all. The relief to be granted is
discretionary and not automatic. A person is not
entitled to get something only because it would be
lawful to do so. The changes brought out by the
subsequent decisions of the Sy preme court probably
having regard to the changesin the policy decisions
of the Government in the wake of prevailing market
cconomy, globalization, privatization and
outsourcing was evident. Hence now there is no such
principle that for an illegal termination of service
the normal rule is reinstatement with back wages,
and instead the Labour cou rt can award
¢ompensation. "'
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"There has been a shift in the legal position Iaid
down by the Supreme Couri and now there is no
hard-and-fast principle that on the termination of
service being found to be illegal reinstatement with
back wages is to be awarded. Compensation can be
awarded instead, at the discretion of the Labour
Court, depending on the facts and circumstances of
the case."

20. In present matter, admittedly the workman was
orally engaged as casual labour. He was not holding any
regular post. Keeping in view the nature of employment &
having regard to the entire facts & circumstances of the
case, instead of reinstating him the interest of justice will
be sub served by paying compensation to the workman
instead & in lieu of relief of reinstatement in service,

21. Accordingly, the reference is answered in
affirmative in favour of the workman & it is held that the
action of the management in termination of the serivces of
the workman being in violation of section 25-F of the Act is
illegal & unjustified. Therefore, the non-applicant is directed
to pay compensation to the workman worth Rs, 35000/-
(Thirty Five Thousand only) instead & in lieu of his
reinstatment of service, The payment shall be made within
eight weeks from the publication of the award failing which
it shall carry interest @ 9% per annum.

22. Award as above,

23, Let a copy of the award be sent 1o Central
Government for publication /s 17(1) of the 1.D. Act.

N.K.PUROHIT,
{Presiding Officer)

¢ feeeht, 31 97l 2012
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New Dethi, the 3 st January, 2012

5.0. 783.— in pursuance of Section 17 of the
Industrial Disputes Act, 1947 (4 of 1947), the Central
Government hereby publishes the award (Ref.
No.oi, 29/2009.......... ) of the Central Government
Industrial Tribunal/Labour Court Jaipur now as shown in
the Annexure in the Industrial Dispute between the
employers in relation to the management of M/s Hanuman
Prasad Singania, Mine Owner (Bikaner) and their workman,
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which was received by the Central Government on 31/1/
2012

[No. L-29012/14/2009-IR (M)]
JOHAN TOPNO, Under Secretary
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, JAIPUR

Presiding Officer
Sh. N.K. Purohit
1.D.29/2009
Reference No. L-29012/14/09/IR(M)

Sh. Kamlesh Singh

S/o Shri Acchan Singh
R/o Mohta Dharamshala
Ward No. 1, Sri Kolayat,
Bikaner.

Dated: 6.10.2009

V/s

M/s Hanuman Prasad Singania,

Mine Owner through Shri Ram Singania
$/0 Late Hanuman Prasad Singania
Bacchawaton Ka Mohalla, Bada Bazar,
Hr. Haldiram,

Bikaner.

AWARD
23.12.2011

1. The Central Government in exercise of the powers
conferred under clause (d) of Sub Section 1 & 2(A) of
Section 10 of the Industria! Disputes Act 1947 has referred
the following Industrial dispute to this tribunal for
adjudication:—

»Whether the action of the management of M/s
Hanuman Prasad Singania, Owner through Shri Ram
Prasad Singania S/o Late Sh. Hanuman Prasad
Singania, Bikaner in terminating the services of Sh.
Kamlesh Singh, Supervisor in the month of March,
2006 is just & fair? What relief the workman is entitled
to and from which date?”

2. The workman in his claim statement has stated
that he was orally engaged by the non-applicant as casual
labour on 1.1.1992 but his services have been orally
terminated in the month of March, 2006. It has been further
pleaded that he has worked for more than 240 days in a
calendar year & has continuously worked during period
January. 1993 to February, 2006 but in spite of this his
services have been terminated without any notice or
compensation in lieu of netice. It has been alleged that
while terminating his services the provisions of section 25-

F, G & H & Rule 77 & 78 have not been complied with.
Thus, the workman has prayed to reinstate him with back
wages & other consequential benefits.

3. None appeared on behalf of the non-applicant
despite service of registered notice therefore, ex-party
proceedings were drawn against the non-applicant on
6.122010,

4. The workman in support of his claim has submitted
his affidavit & in documentary evidence he has produced
Ex-w-1to Ex-w-23.

5. Heard the learned representative on behalf of the
workman.

6. The learned representative on behalf of the
workman has contended that the non-applicant has not
appeared to contest the case therefore, there is no reason
to disbelieve the version of the workman that he has worked
for more than 240 days & his services have been terminated
in violation of mandatory provisions of 25-F of the L.D.
Act. He has further contended that though the workman
has been shown as Supervisor in the reference order but
he was not performing any supervisory or managerial work.
Moreover, even if he was doing supervisory work he was
not drawing wages exceeding limits mentioned in the
amended clause (iv) of section 20s of the 1.D. Act. In support
of his contentions he has relied on AIR 1988 SC 329, 2000(3)
RLR 447,2009(2) RLW 1127,2010(3) RLW 2143 SC.

7. 1 have gone through the decisions referred to by
the learned representative on behalf of the workman.

8. In AIR 1988 SC 329 the employee was working as
Internal Auditor & he was only checking on behalf of
employer. He was not having any independent rights to
take decisions therefore, Hon'ble Court held that the
employee was a workman within the meaning of 2-s of the
1.D. Act. In RLR 2000(3) 447, despite several opportunities
having been granted employer failed to produce muster
rolls for entire relevant period therefore, Hon'ble Court held
that inference was tightly drawn by the labour court that
workman had worked for more than 240 days in one calendar
year. In 2009(2) RLW 1127 it has been held that labour
court was not to go into the question as to whether
appointment had been made in accordance with the
procedure under the rules & regulations. The facts of the
decisions supra are quite distinguishable.

9. In 2010 (3) RLW 2143 Hon'ble Apex court has
observed that initial burden is on the workman to shows
that he had worked for 240 days in preceding 12 months
prior to his alleged retrenchment. Thereafter, burden of
proof shifts to employer to prove that he did not complete
240 days of service in requisite period to constitute
continuous service.

10. In present case, the workman in his affidavit has
deposed that he was engaged on 1.1.1992 as casual labour.
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He was not performing any supervisory work, He has further
deposed that his services have been terminated in the
monith of March, 2006 without any notice or compensation
in lieu of notice. To substantiate his case, he has produced
documents Ex-w-1 to Ex-w-17. Ex-w-1 & w-2 are copies of
attendance register of May, 1992 & January, 2002
respectively. Ex-w-3 is a statement of outstanding salary.
Ex-w-4 is reply given by accountant of the non-applicant
‘regarding non-payment of PF. Ex-5 to Ex-16 are copies of
the loading slips & Ex-17 is a copy of attendance card of
Feb. 1992,

11. Since ex-party proceedings have been drawn
against the non-applicant, there is no cross examination
‘on the affidavit submitted by the workman. The statement
of the workman in his affidavit that he has worked for more
than 240 days during preceding 12 months from date of
termination has not been controverted, There is no
documentary or oral evidence on behalf of the non-
applicant to disprove the above statement of the workman
on affidavit. In absence of reply to the claim statement &
any evidence in rebuttal, it can be inferred that the non-
applicant has admitted the claim of the workman regarding
240 working days during requisite period.

12. In absence of any pleading & evidence in rebuttal
on behalf of non-applicant, there is no reason to disbelieve
the statement of the workman that no notice or
retrenchment compensation was paid to him at the time of
his termination.

13. In view of above, it is established that services of

the workman have been terminated in violation of section
35-Fofthe L.D. Act.

14. So far as allegations regarding non-compliance
af section 25-G & H are concerned there are neither specific
pleadings nor any oral or documentary evidence to
substantiate the said allegations. Thus, the workman has
failed to prove violation of section 25-G & H of the LD. Act.

15. The learned representative on behalf of the
workman has submitted that termination of the workman is
in violation of the section 25-F of the 1.D. Acttherefore, the
workman be reinstated with all consequential benefits,

16. This legal position is not in dispute that in case
of non-compliance of section 25-F the workman can be
reinstated with other consequential reliefs.

17. Earlier in cases of termination in violation of
section 25-F reinstatement of the workman with full back
wiges used to be automatically granted, but keeping in
view several other factors, a change in the said trend is
naw found in the recent decisions of the Hon'ble Supreme
Cqurt. In a large number of decisions in the matter of grant
ofrelief of the kind, Hon'ble Apex Court has distinguished
between a daily wager who does not hold a post and a

pefmanent employee.

18. Inrecent decision (2010) 1 SCC (L&S) 545 Jagbir
Singh V/s Haryana State A griculture Mktg. Board after
considering the earlier decisions referred to therein on the
point should an order of reinstatement automatically follows
in a case of violation of section 25-F of the D, Act Hon'ble
Apex Court has observed that:—

"It would be, thus seen that by a catena of decisions
in recent time, this Court has clearly laid down that
an order of retrenchment passed in violation of
Section 25-F although may be set aside but an award
of reinstatement should not, however, be
automatically passed. The award of reinstatement
with fuli back wages in a case where the workman
has completed 240 days of work in a year preceding
the date of termination, particularly, daily wagers has
not been found to be proper by this Court and instead
compensation has been awarded. This court has
distinguished between a daily wager who does not
hold a post and a permanent employee.”

19. Continuing this line of approach in decision (2010}
2 8CC (L&S) 376 Hon'ble Apex Court has observed as
under:—

“While the earlier view of the Court was thar if an
order of termination was found to be illegal, normally
the relief to be granted would be reinstatement with
full back wages. However, with the passage of time it
came to be realized that an industry should not be
compelled to pay to the workman for the period
during which he apparently contributed little or
nothing at all. The reliefto be granted is discretionary
and not automatic. A person is not entitled to get
something only because it would be lawful to do so.
The changes brought out by the subsequent
decisions of the Supreme Court probably having
regard to the changes in the policy decisions of the
Government in the wake of prevailing market
economy, globalization, privatization and
outsourcing was evident. Hence now there is no such
principle that for an illegal termination of service the
normal rule is reinstatement with back wages, and
instead the Labour court can award compensation.”

"There has been a shift in the legal position laid
down by the Supreme Court and now there is no
hard-and-fast principle that on the termination of
service being found to be illegal reinstatement with
back wages is to be awarded. Compensation can be
awarded instead, at the discretion of the Labour
Court, depending on the facts and circumstances of
the case."

20. In present matter, admittedly the workman was
orally engaged as casual labour. He was not holding any
regular post. Keeping in view the nature of employment &
having regard to the entire facts & circumstances of the
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case, instead of reinstating him the interest of justice will
be sub served by paying compensation to the workman
instead & in lieu of relief of reinstatement in service.

21. Accordingly, the reference is answered in
affirmative in favour of the workman & it is held that the
action of the management in termination of the services of
the workman being in violation of section 25-F of the Act is
illegal & unjustified. Therefore, the non-applicant is directed
to pay compensation to the workman worth Rs. 35000/-
(Thirty Five Thousand Only) instead & in lieu of his
reinstatement of service. The payment shall be made within
eight weeks from the publication of the award failing which
it shall carry interest (@ 9% per annum.

22, Award as above.

23. Let a copy of the award be sent to Central
Government for publication u/s 17(1) of the L.D. Act.

N.K PUROHIT,
Presiding Officer

=% faeeh, 31 9=, 2012
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[€. TH-29012/13/2009-3THAR(TH)]
et v, 7 wiea

New Delhi, the 3 1st January, 2012

S.0. 784.— In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. .........30/
2009.......... ) of the Central Government Industrial Tribunal/
Labour Court Jaipur now as shown in the Annexure in the
Industrial dispute between the employers in relation to the
management of M/s Hanuman Prasad Singania, Mine
Owner (Bikaner) and their workman, which was received
by the Central Government on 31.1.2012.

[No. L-29012/13/2009-IR(M)}
JOHAN TOPNO, Under Secretary

452 Gll2012—28

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, JAIPUR

Presiding Officer
Sh. N.K. Purohit
1.D. 30/2009

Reference No. L-29012/13/09/1IR(M) dated: 5.10.2009

Sh. Dhanney Singh

S/o Shri Ram Singh Rajpoot

Ward No. 15, Near Old Police Chowki Kolayat,
Bikaner.

Vis

M/s Hanuman Prasad Singania,

Mine Owner through Shri Ram Singania
S/o Late Hanuman Prasad Singania
Bachhawaton Ka Mohalla, Bada Bazar,
Nr. Haldiram Bhujiawala,

Bikaner.

AWARD
23.12.2011

1. The Central Government in exercise of the powers
conferred under clause (d) of Sub-Section 1 & 2(A) of
Section 10 of the Industrial Disputes Act 1947 has referred
the following Industrial dispute to this tribunal for
adjudication:—

"Whether the action of the management of M/s
Hanuman Prasad Singania, Mine Owner through Shri
Ram Singania S/o late Shri Hanuman Prasad Singania,
Bikaner in terminating the services of Sh. Dhanney
Singh, Supervisor w.e./25.12.2002 is just & fair? What
relief the workman is entitled to and from what date?"

2. The workman in his claim statement has stated

_that he was orally engaged by the non-applicant as casual

labour in the month of April, 1988 but his services have
been orally terminated on 25. 12.2002:‘Qhas been further
pleaded that he has worked for more than 240 days in a
calender 'year & has continuously worked during period
1988 to 2002 but in spite of this his services have been
terminated without any notice or compensation in lieu of
notice. It has been alleged that while terminating his services
the provisions of section 25-F, G & H Rule 77 & 78 have not
been complied with. Thus, the workman has prayed to
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reinstate him with back wages & other consequential
benefits.

3. None appeared on behalf of the non-applicant
despite service of registered notice therefore, ex-party
proceedings were drawn against the non-applicant on
6.12.2010.

4. The workman in support of his claim has submitted
his affidavit & in documentary evidence he has produced
Ex-W-1 to Ex-W-23,

5. Heard the leamned representative on behalf of the
workman.

6. The learned representative on behalf of the
workman has contended that the non-applicant has not
appeared to contest the case therefore, there is no reason
to disbelieve the version of the workman that he has worked
for more than 240 days & his services have been terminated
in violation of mandatory provisions of 25-F of the 1.D.
Act. He has further contended that though the workman
has been shown as Supervisor in the reference order but
he was not performing any supervisory or managerial work.
Moreover, even if he was doing supervisory work he was
not drawing wages exceeding limits mentioned in the
amender clause (IV) of section 2-S of the L.D. Act. In
support of his contentions he has relied on AIR 1988 SC
329,2000 (3) RLR 447,2009 (2) RLW 1127, 2010 (3) RLW
2143 8C.

7. I have gone through the decisions referred to by
the learned representative on behalf of the workman,

8. In AIR 1988 SC 329 the employee was working as
Internal Auditor & he was only checking on behalf of
employer. He was not having any independent rights to
take decisions therefore, Hon'ble Court held that the
employee was a workman within the meaning of 2-S of the
1.D. Act. In RLR 2000(3) 447, despite several opportunities
having been granted employer failed to produce muster
rolls for entire relevant period therefore, Hon'ble Court held
that inference was rightly drawn by the labour court that
workman had worked for more than 240 days in one calender
year. In 2009(2) RLW 1127 it has been held that labour
court was not to go into the geustion as to whether
appointment had been made in accordance with the
procedure under the rules & regulations. The facts of the
decisions supra are quite distinguishable.

9. In 2010 (3) RLW 2143 Hon'ble Apex court has
observed that initial burden is on the workman to show

that he had worked for 240 days in preceding 12 months
prior to his alleged retrenchgpent. Thereafter, burden of
dproof shifts to employer to prove that he did not complete
240 days of service in requisite period to constitute
continuous service,

10. In present case, the workman in his affidavit has
deposed that he was engaged in the year 1988 as casual
labour. He was not performing any supervisory work. He
has further deposed that his services have been terminated
in 25.12.2002 without any notice or compensation in lieu of
notice. To substantiate his case, he has produced
documents Ex-w-1 to Ex-w-23, Ex-w-1 & w-2 are copies of
attendance register of May, 1992 & January, 2002
respectively. Ex-w-3 is a statement of particulars regarding
deduction of PF. Ex-w-4 is a staiement outstanding salary.
Ex-w-3 is a certificate of experience submitted by the Mines
Manager of the non-applicant under coal mines regulations.
Ex-w-6 to w-21 are copies of loading slips & Ex-w-22 is
reply regarding complaint of none payment of PF & Ex-w-
23 is a copy of attendance card of February, 1997. Upon
perusal of above documents, it reveals that employer
employee relationship existed between the workman & the
non-applicant.

11. Since ex-party proceedings have been drawn
against the non-appliicant, there is no cross examination
on the affidavit submirtted by the workman. The statement
of the workman in his affidavit that he has worked for more
than 240 days during preceding 12 months from the date of
termination has not been controverted. There is no
documentary or oral evidence on behalf of the non-
applicant to disprove the above statement of the workman
on affidavit, In absence of reply to the claim statement &
any evidence in rebuttal, it can be inferred that the non-
applicant has admitted the claim of the workman regarding
240 working days during requisite period.

12. In absence of any pleading & evidence in rebuttal
on behaif of non-applicant, there is no reason to disbelieve
the statement of the workman that no notice or
tetrenchment compensation was paid to him at the time of
his termination.

13. In view of above, it is established that services of
the workman have been terminated in violation of section
25-F ofthe 1.D. Act.

14. So far as allegations regarding non-compliance
of section 25-G & H are concerned, there are neither specific
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pleading nor any oral or documentary evidence to
substantiate the said allegations. Thus, the workman has
failed to prove violation of section 25-G & H. of the LD.
Act.

15. The learned representative on behalf of the
workman has submitted that termination of the workman is
in violation of the section 25-F of the 1.D. Act therefore, the
workman be reinstated with all consequential benefits.

16. This legal position is not in dispute that in case
of non-compliance of section 25-F the workman can be
reinstated with other consequential reliefs.

17. Earlier in cases of termination in violoation of
section 25-F reinstatement of the workman with full back
wages used to be automatically granted, but keeping in
~iew several other factors, a change in the said trend is
now found in the recent decisions of the Hon'ble Supreme
Court. In a large number of decisions in the matter of grant
of relief of the kind, Hon'ble Apex Court has distinguished
between a daily wager who does not hold a post and a
permanent employee.

18. In recent decision (2010) 1 SCC (L&S) 545 Jagbir
Singh V/s Haryana State Agriculture Mktg. Board after
considering the earlier decisions referred to therein on the
point should an order or reinstatement automatically follows
in a case of violation of section 25-F of the L.D. Act Hon'ble
Apex Court has observed that:—

"1t would be, thus seen that by a catena of
decisions in recent time, this Court has clearly laid
down that an order of retrenchment passed in
violation of Section 25-F although may be set aside
but an award of reinstatement should not,
however,be automatically passed. The award of
reinstatement with full back wages in a case where
the workman has completed 240 days of work in a
year preceding the date of termination, particularly,
daily wagers has not been found to be proper by this
Court and instead compensation has been awarded.
This court has distinguished between a daily wager
who does not hold a post and a permanent employee.”

19. Continuing this line of approach in decision (2010)
2 SCC (L&S) 376 Hon'ble Apex Court has observed as
under:—

“While the earlier view of the Court was that if an
order of termination was found to be illegal, normally
the relief to be granted would be reinstatement with

full back wages. However, with the passage of time it
came to be realized that an industry should not be
compelled to pay to the workman for the period
during which he apparently contributed little or
nothing at all. The reliefto be granted is discretionary
and not automatic. A person is not entitled to get
something only because it would be lawful to do so.
The changes brought out by the subsequent
decisions of the Supreme court probably having
regard to the changes in the policy decisions of the
Government in the wake of prevailing market
economy, globalization, privatization and
outsourcing was evident. Hence now there is no such
principle that for an illegal termination of service the
normal rule is reinstatement with back wages, and
instead the Labour court can award compensation.”

"There has been a shift in the legal position laid
down by the Supreme Court and now there is no
hard-and-fast principle that on the termination of
service being found to be illegal reinstatement with
back wages is to be awarded. Compensation can be
awarded instead, at the discretion of the Labour
Court, depending on the facts and circumstances of
the case.”

20. In present matter, admittedly the workman was
orally engaged as casual labour. He was not holding any
regular post. Keeping in view the nature of employment &
having regard to the entire facts & circumstances of the
case, instead of reinstating him the interest of justice will
be sub served by paying compensation to the workman
instead & in lieu of relief of reinstatement in service.

21. Accordingly, the reference is answered in
affirmative in favour of the workman & it is held that the
action of the management in termination of the services of
the workman being in violation of section 25-F of the Act is
illegal & unjustified. Therefore, the non-applicant is directed
to pay compensation to the workman worth Rs. 35000/
(Thirty Five Thousand Only) instead & in lieu of his
reinstatement of service. The payment shall be made within
eight weeks from the publication of the award failing which
it shall carry interest @ 9% per annum.

22. Award as above,

23. Let a copy of the award be sent to Central
Government for publication u/s 17(1) of the LD. Act.

N.K. PUROHIT, Presiding Officer
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New Delhi, the 31st January, 2012

S.0. 785.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award {Ref. No.
.......................... 69/2005 cerirmnienaninnn.... ) OF the Central
Government Industrial Tribunal/Labour Court Jaipur now
as show in the Annexure in the Industrial Dispute between
the employers in relation to the management of M/s Aditya
Cements Works (Chittorgarh) and their workman, which
was received by the Central Government on 31/ 1/2012

[No. L-29012/23/2005-IR (M)]
JOHAN TOPNQ, Under Secretary

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, JAIPUR

PRESENT

N.K. PUROHIT
Presiding Officer

LD. 692005
Reference No. L-29012/23/2005-IR(M)  dated: 15/7/2005

Shri Kailash Rawat

C/o Secy. BM.S. Chittorgarh,
Th. Shri Baldev Maud

S/0 Sh. Amba Shankar Maud
R/o Saigva, PO Similiya
Chittorgarh.

Vis

The Executive President

M/s Aditya Cements Works
Adityapuram
Sawa-Shambhupura

Distt: Chittorgarh (Rasjasthan)

AWARD
3.12012

1. The Central Government in exercise of the powers
conferred under clause (d) of Sub-section | & 2(A) of
Section 10 of the Industrial Disputes Act 1947 has referred
the following Industrial dispute to this tribunal for
adjudication;—

"Whether the contention of the Union that the
workman had worked with the management of Aditya
Cement Works for period more than 240 days prior to his
termination from service is correct? If 80, whether the
action of the management in terminating the services of
the workman justified? If not, to what relief the workman
is entitled?"

2. The workman in his claim statement has pleaded
that he was employed as an Assistant Operator on 5.3.1994
in the mines of non-applicant & he has worked as such
from 5.3.1994 10 15.4.2004. i ;¢ has further pieaded that he
has worked for more thar 240 Aays in each calendar year
but despite this his services hive been terminated on
15.4.2004 in violation of principle of natural justice, The
workman has prayed to reinstate him with all consequential
benefits,

3. The non-applicant in its reply has denied the claim
of the workman. It has been contended that workman was
never employed as an Assistant Operator & he was
employee of the labour contractor M/s Krishna Trading
Company. It has further been contended that his wages
used to be paid by the said contractor. No employer
employee relation ever existed between the workman &
the non-applicant. Therefore, claim of the workman
deserves to be rejected,

4. The workman has filed his affidavit & certain
documents in support of his claim.

5. During proceedings an application was moved on
behalf of the workman on 3.1.2012 stating that he was an
employee of the labour contractor M/s Krishna Trading
Company & he himself had left the service of said
contractor. The dispute between them has been settled
therefore, he may be allowed to withdraw his claim.

6. The learned representative on behalf of the
applicant has submitted that dispute between the parties
has been settled & workman does not want to proceed
further in the matter. He has further submitted that since no

" dispute exists between the parties & no grievance left with

the workman, the matter may be disposed of accordingly,

7. Initial burden was on the workman to prove that
employer employee relation existed between the parties &
he had worked under the employment of the non-applicant
for more than 240 days during preceding 12 months from
the date of his termination.
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8. The workman in his application has admitted that
he was an employee of M/s. Krishna Trading Company &
no dispute exists between the parties. Thus, it has been
admitted by the workman that he was not an employee of
the non-applicant i.e. Aditya Cement Works & employer
employee relation did not exist between him & the non-
applicant.

9. Consequently, the reference is answered in
negative against the workman. Resultantly, the workman is
not entitled to any relief. The reference under adjudication
is answered accordingly.

10, Award as above.

11. Let a copy of the award be sent to Central
Government s 1 7(1) of the [.D. Act for publication.

N.K. PUROHIT, Presiding Officer.
-
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CORRIGENDUM
New Delhi, the 3 1st January, 2012

$.0. 786.— In partial modification of this Ministry's
Notification of even numer dated 30.11.2011, the Award
Ref. No. 01/2004 may be substituted as Misc. Application
No. 01 of 2004 in the Industrial Dispute between the
employers in relation to the management of Central Bank
of India and their workman.

[No. L-12025/1/2010-IR (B-11)]
SHEESH RAM, Section Officer
= feeedt, 1 B, 2012
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New Delhi, The 1st Ferbuary, 2012

S.0. 787.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No.
.......................... 9/2010 Old. Ref. 84/2010 oo.oereeeenen) @
the Central Government Industriat Tribunal/Labour Court
Ahmedabad now as shown in the Annexure in the
Industrial Dispute between the employers in relation to the
management of M/s, Gas Authority of India Ltd. (Baroda)
and their workman, which was received by the Central
Government on 1/02/2012

[No.L-30011/38/2009-IR (M)]
JOHAN TOPNO, Under Secretary

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT,
AHMEDABAD

Present.........

Binay Kumar Sinha,

Presiding Officer,

CGIT cum Labour Court,
Ahmedabad, Dated 17.01.2012

Reference: ITC No. 9 0f2010 Old
Reference; CGITA of 84 of 2010

The Dy. General Manager,

Gas Authority of India Ltd.,
Manisha Circle, Old Padra Road,
Baroda-390015.

<or-.... First Party

And their workman

Allied Services Workers Co-Op. Society Ltd.,
C/o Rashtriya Mazdoor Union,

Aram Building, Poolbarinaka,

Salatwada, Vadodara.

...... Second Party
For the first party Shri B.K. Oza, Advocate

For the second party Shri Sarla Kurup, General
Secretary Rashtriya Mazdoor Sangh

AWARD

The Industrial Dispute was raised by 17 workmen
through General Secretary Rashtriya Mazdoor Union
demanding for recruitment/absorption of 17 workmen
before the conciliation officer. On submitting of faiture report
by the conciliation officer, the Appropriate Government
{Central Government} considering an Industria} Dispute
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existing between the employers in relation to the
Management of Gas Authority of India Ltd., and their
workmen referred the dispute for adjudication by the
tribunal as per order L-30011/38/2009 (IR){M)) New Delhi
dated 19.03.2010 under clause (d) of sub-section (1) and
sub section 2 (A) of section 10 of the Industrial Disputes
Act, 1947 formulating a terms of reference as per the
schedule which is as follows.

SCHEDULE

"Whether the demand of the union for recruitment/
absorption of $/Shri (1) Lukose Simon (2) Jitendra Dave (3)
Chetan Mistry (4) Mahesh Vankar (5) Fatehsingh Parmar
{6) Ashok Solanki (7) Laxman Solanki (8) Poojabhai Solanki
(9) Rajendrabhai Pate] (10) Sanabhai Solanki (11) Jagdish
Solanki (12} Chatur Solanki (13) Raman Solanki (14) Ganpat
Solanki ( 15) Kalodas Solanki (16) Chandy Solanki and (17
Sanjay C Bhoi is legal, proper and just? To what relief these
concerned workmen are entitled?"

2. Parties to the dispute were noticed for appearances
and for filing respective pleadings-statement of
claim and written statement. The second party
workmen through their union Rashtriya Mazdoor
Union filed statement of claim at Ext. 7 to the effect
that jobs these workmen have been doing are of
perennial nature and will remain so till the
production activities of GAIL exists and that the
system of CO-Operative Society has no
justification or reason to continue and that the
service of these workmen should be regularised
as per the terms of settlement between the
societies and the first party company or if the
continuation of this system is necessary then
equal remuneration for equal work may be paid at
par with regular employees of GAIL. The union
have prayed for relief as to absorption of these
workmen in the service of the first party and for
extending benefits to them at par with permanent
employees like Wage revision, Medical, Canteen
facilities, HRA, Education and LTA, Food grain
allowances, etc. and for paying similar wages {0
these workmen which are being paid to the
comparable grades of permanent employees.
Further a complaint under section 10 (A) of the ID
Act 1947 at Ext. 8 was filed on behalf of the second
party praying therein for restraining first party
company from making any changes in the service
condition of the workmen. Against this reply at
Ext. 10 was filed by the first party GAIL denying
the allegation as to change of the service and that
the concern workman are guided by the MOS
which is for limited period of 5 years and on expiry
of the period of MOS it can not be termed as
change in service condition. On these grounds
prayer was made to dismiss the complaint made
by the second party. Further the second party

filed application for interim reliefat Ext. 14 and its
copy supplied to the lawyer of the first party upon
which show-cause-notice was issued upon the
first party (GAIL) directing to show cause within
21 days of receipt of the order of show cause,
thereafter the first party filed reply to the interim
application at Ext. 16 taking the plea that no any
ingredients of prima-facie case, balance of
convenience and irreparable loss is available in
the case of second party for issuance of interim
r e 1 i e f

3. While the matter was pending for hearing on the
interim application, a withdrawal pursis a Ext. 17
was filed on 09.01.2012 and this withdrawai pursis
was also endorsed by Shri B.K. Oza, advocate for
the first party mentioning "no objection”. On
16.01.2012 the withdrawal pursis at Ext. 17 was
pressed. Both sides were heard. Also persued the
record and the withdrawal pursis at Ext, 17. It
apears that that good sense have prevailed
between the parties to sort out their dispute
outside the court resulting in filing of the
withdrawal pursis. This pursis is allowed. Since
the parties are not at dispute now in this case, so
there is no need for answering the terms of
reference. Subsequently in view ofthe withdrawal
pursis (Ext. 17) no dispute award in this reference
case is passed.

Let copies of this award be sent to the appropriate
government for publication and needful.

BINAY KUMAR SINHA, Presiding Officer
% faeeht, 1 e, 2012
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New Delhi, the |st February, 2012

8.0. 788.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of [947), the Central
Government hereby publishes the award (Ref. No........ 33/
84) of the Central Government Industrial Tribunal/Labour
Court Jabalpur now as shown in the Annexure in the
Industrial Dispute between the employers in relation to the
management of M/s Manganese Ore (India) Ltd. (Nagpur)
and their workman, which was received by the Central
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Government on 1/02/2012.

[No.L-27011/15/83-D-IIB)}R (M)
JOHAN TOPNO, Under Secy.

ANNEXURE

BEFORE THE CENTRALGOVERNMENT
INDUSTRIALTRIBUNALCUM LABOUR COURT,
JABALPUR

No. CGIT/LC/R/33/84
PRESIDING OFFICER: SHRIMOHD. SHAKIR HASAN

The President,
Krantikari Mazdoor Mines Parishad,

PO Balaghat (MP) Workman

Versus

The Chairman-Cum-Managing Director,
Manganese Ore (India) Ltd.,

3. Mount Road, Extension,

Nagpur (Maharashtra) . Management

AWARD
Passed on this 20th day of January 2012

1. The Government of India, Ministry of Labour vide
its Notification No. L2701 1{15)83-D-111(B} dated 30-5-1984
has referred the following dispute for adjudication by this
tribunal:—

"Whether the action of the management of
Managanese Ore India Ltd., in refation to their Bharveli
Managanese Mines in dismissing from service we.f
16-12-1982 Smt. Reshmibai, Smt. Bundabai, Smt. Sukmanbai
and Smt. Buttobai, piece-rated workers is justified? If not,
to what relief are the workmen concerned entitled?"

2 The case of the Union/workwomen, in short is
that the workwomen were members of the Union and they
had authorized the Union to represent their case. It is stated
that on 27-6-1982 some agitation took place in the form of
demonstration before the office of the management of
Bharveli (Balaghat) Manganese Mine under the leadership
of one Shri Kanker Mujare, President of the Union resulting
in unfortunate firing by the police causing death of three
employees of the mine and injury to some others. The
Balaghat police prosecuted some persons under various
sections ofthe LP.C. and three criminal cases were initiated.
These workwomen were not accused in any of the three
criminal cases arising out of the said incident. They had
not committed any offence, nor were member of unlawful
assembly. They did not participate any way in the incident.
However the Manager of Bharweli (Balaghat) Mine on the
enmity with some persons falsely chargesheeted them on
18-8-82 under the provision of clauses 29(A)(X),
29(BYiiN VIINX) and (XI1) of the Standing Orders. They
denied the charges and gave reply. The management

ultimately initiated a departmental proceeding and Enquiry
Officer was appointed who was witness in the criminal
case regarding the same occurrence. Relevant documents
were not supplied. The enquiry was conduced in the
atomosphere of terror and fear and to victimize the
workwomen. After enquiry, the Disciplinary Authority
passed the order dated 16-12-1982 of dismissal from
services. The dismissal is void, illegal, malafide and contrary
to the principle of natural justice. It is submitted that the
workwomen are entitled to be reinstated with back wages
and other benefits admissible to them.

3. The management appeared and filed Written
Statement to contest the reference. The case of the
management, interalia, is that the workwomen were
employed in Mnaganese Ore (India) Ltd., Bharveli Mine.
They had been chargesheeted on 18-8-1982 regarding the
occurrence dated 27-6-1982. They denied the allegations
by giving reply which was found not satisfactory to the
management. Ultimately Shri K.N. Tripathi was appointed
as an Enquiry Officer. After enquiry, he submitted his
enquiry report. The Mine's Manager issued showcause
proposing their dismissal from services. After considering
the reply, the Mine's Manager decided to reconduct the
enquiry on 29-10-82 and again appointed Shri K.N. Fripathi
as an Enquiry Officer. The said Enquiry Officer again
conducted the enquiry. Thereafter he gave the findings on
30-11-1982 holding the workwomen guilty of the
misconduct. Then the chief Mining Engineer gave a
showcause notice to the workwomen proposing the
punishment of dismissal from services. The workwomen
submitted their reply. After considering the Disciplinary
Authority passed the order of dismissal from services to
the workwomen w.e.f 16-12-1982 in view serious
misconduct proved against them. It is stated that if the
departmental proceeding is vitiated, the management be
given opportunity to prove the misconduct in Court. It is
submitted that the action of the management in dismissing
the workwomen from services wef 16-12-1982 is fully
justified.

4. On the basis of the pleadings of the parties, the
following issues are settled for adjudication—

1. Whether the enquiry is proper and legal?

II. Whether the punishment awarded is proper and
legal?

Ill. Whether the management is entitled to lead
evidence before this Tribunal?

IV Whether the termination of the workman is
justified on the facts of the case?

V Relief and costs?
5. Issueno. I & II1

Both the issues are taken up as preliminary issues
by the then Tribunal. After considering the entire materials
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on record, it is held that the entire domestic enquiry is not
tegal and proper vide order dated 10-6-1988 and the parties
are directed to lead evidence before this Tribunal to prove
misconduct. Thus both the issues are already decided on
10-6-1988 and the management did not prefer to challenge
this order of preliminary issues. As such these two issues
have reached its finality.

6. lssue No. IV

Before discussing the evidence of the parties on the
point of misconduct, it is not out of place to say that there
is no document filed to show that there was any complaint
of any officer or employee of the management or any
preliminary enquiry report for issuing chargesheet dated
18-8-1992 against these workwomen. Admittedly they were
not named in the criminal cases filed regarding the same
occurrence. This question arises as to how the names of
these workwomen arose for issuing chargesheet against
them. This creates complete doubt about their involvement
in the alleged occurrence. The chargesheet issued against
the workwomen also shows that there is no basis of issuing
chargesheet against these workwomen. This aspect clearly
shows that there was predetermined mind of the
management to victimize these workwomen on the pretext
of some one or these workwomen were escape goat to
save the neck of the management as three workers died in
the alleged occurrence.

7. It is also not out of place to say that the order
dated 10-6-1988 passed by the then Tribunal on preliminary
1ssues show that it is also held that the chargesheet issued
by the Manager was illegal and unauthorized and by a
person incompetent to do so. The said order has become
absolute as the said order is not chalieged subsequently
by any of the parties. However now let us examine as to
whether the management is able to establish misconduct
against the workwomen.

8. Since the departmental enquiry is vitiated, the
burden is on the management to prove misconduct against
the workwomen. The management has not adduced any
documentary evidence in the case to show that anyone
had complaint to the management in writing of instigation
to gherao the Manager and for abusing the workers against
these workwomen. The management has examined six
witnesses namely 1. Smt. Daruk Bai, 2. Smt. Sunder Bai, 3.
Shrisuchand, 4. Smt. Chandrawati Bai, 5. Smt. Yashoda Bai
and 6. Shri S.C. Trivedi Sr. Manager (Personnel}). Qut of
these witnesses, 1, Smt. Daruk Bai, 2. Smt. Sunder, 3. Shri
Suchand, 4. Smt. Chandrawati Bai and 5. smt. Yashoda Bai
have not supported the alleged facts which took place
near the office of the manager as they had not left the place
of their work. Their evidence clearly shows that the office
of the manager was not visible from the place of their work.
These witnesses are not reliable on the point of occurrence
and the participation of these workwomen which was alleged
to have been taken place near the office of the Manager.

9. These five witnesses are only on the point that
these workwomen had instigated the witnesses to gherao
the Mine Manager and other officers but these witnesses
refused to leave the place of work then they abused them.
Now let us examine the credibility of the evidence of these
witnesses. All these five witnesses are members of INTUC
Union whereas these workwomen are members of Krantikari
Mazdoor Mines Parishad. It appears and looks probable
that there was Union rivalry also and they without any
complaint they had been chargesheeted. The evidence fited
by was of affidavits of these witnesses were typed on
30-6-91 whereas thumb impression was taken on 7-4-92 at
Chhindwara on the affidavits after about a vear and the
same were presented before the Tribunal for oath.
Admittedly they were illiterate. The circumstances clearly
shows that it was typed by the management and the thumb
impression was simply taken of these witnesses on the
affidavits after the lapse of one year.

10. Smt. Daruk Bai has stated that she came alongwith
Shri Chourasia who readout the contents of the affidavit
and told her to speak only as in the affidavit. The said
affidavit was tendered at Chhindwara which was brought
by Shri Trivedi and Shri Chourasia. Her evidence clearly
shows that she was a tutored witness and was set up for
the purpose of the case because there was no complaint
by this witness to the management earlier that she was
instigated to gherao the office of the Manager and abused
by them. Smt. Sunder Bai has stated that she had given
this affidavit at Chhindwara and was put before the Tribunal
for oath. She has stated that she had not gone in the office
of the Manager and at the time of dispute she was in her
section, This witness is also not reliable who was not
present at the place of occurrence. Another management
witness shri Suchand has stated that the Mining Officer
Shri Sharma brought the affidavit after typing and he signed
over it. This creates compete doubt in the thruthfuiness of
his evidence that the evidence by way of affidavit was not
given by him. Another management witness Sint.
Chandrawati has stated in her evidence that the laywer
had read over the affidavit and told her to narrate in the
same way. This shows that she was a tutored witness, She
was also not a witness on the point of occurrence which
was alleged to have been taken place near the office of the
Manager. She has stated that she had not seen the
occurrence near the office of the Manager. Her evidence is
also not trustworthy. Another management witness Smt.
yashoda Bai has stated that she had not seen occurrence
alleged to have been committed near the office of Manager,
She appears to be not competent to say about the
occurrence. She has also stated that she did not know as
to where and when the affidavit was typed and three years
ago the signature and thumb impression was taken and
produced before the officer at Chhindwara. This fact also
shows that the affidavit was prepared by the management
and she had been told 1o narrate accordingly. She is also
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not a retiable witness. Thus the evidence of these five
witnesses go to show that they were tutored witnesses as
they had not made any complaint either oral or in writing
before giving chargesheets to the delinquent workwomen
ahd the names of the witnesses also do not appear in the
chargesheet. The witnesses were of different Union and
one of the witness Shri Suchand was Deputy Secretary of
the Union whereas the delinquent workwomen were of
different Union and therefore it appears probable that there
was Union rivalry and they had been falsely implicated.
They were also not witnesses of the alleged occurrence
and appear to be tutored witnesses.

11. The management last witness is Shri 8.C. Trivedi
who was Sr. Manager (Personnel). He is the only witness
on the point of occurrence. The Manager, who was said to
have been gheraoed is not examined in the case who appears
to be the most competent witness and no explanation is
given by the management as to why he was not examined.
He has stated that he was posted at Balaghat Mine on
27-6-1982 and was persent in the office of the Manager. He
has stated that he does not know that any criminal case
was lodged with regard to the alleged occurrence.
Subsequentiy he has admitted that the police had
investigated the alleged occurrence and the police had
taken his statement as well. This shows that the witness
was not ready to disclose the truth before the Court. he
has stated that he had also deposed before the Criminal
Court as well. Again he has shown his ignorance that he
had taken the names of these delinquent workwomen
before the criminal court. The Union/workwomen has filed
the judgement of the criminal court which is marked as
Exhibit W/I which clearly shows that these delinquent
workwomen were not accused in the said criminal case and
their names did not appear in the F.I.R. He was not witness
of the departmental enquiry. He has stated at para-10 that
he does not know that as to when the affidavit was prepared.
His evidence shows that after about a decade he had
taken the names of these workwomen for the first time as
there is no evidence or allegation against these workwomen
before the criminal court which was of the same occurrence.
There is also no previous statement of this witness oral or
i writing to show that he had taken the names of these
workwomen. Moreover it appears that he does not want to
speak truth before the Court. This creates complete doubt
in the credibility of his evidence. Thus the oral evidence
adduced by the management is not sufficient to prove the
misconduct against the delinquent workwomen.

12. On the other hand, the Union/workwomen has
examined three witnesses including the delinquent
workwomen Smt. Bunda Bai and Smt. Sukman Bai. These
witnesses have denied the participation of the delinquent
workwomen in the alleged occurrence for which a criminal
case was also lodged against others. Smt. Bunda Bai has
supported the case of the Union'workwomen. She has
admited that they were member of Krantikari Union and if

452 G1/2012—29

any dispute arose, they tried to settle the dispute. This fact
does not show that they had participated in the unlawful
assembly and instigated others for committing misconduct.
She has denied the allegation of the chargesheet. She has
been cross-examined at lenght but nothing was gained by
the management. Another witness Smt. Anjana Bai is an
independent witness. She has stated that these delinquent
workwormen were not present at the place of agitation and
had not participated in the occurence. She had stated that
the members of the INTUC Union were also present and
they were doing provocation where three persons died on
police firing. She had further stated that the police lodged
cases against 20-25 persons but these workwomen were
not made accused in the case. She has stated that the
delinquent Reshmi Bai had died. There is nothing in her
evidence to disbelieve this witness who was co-worker
and was working in the same shift. The last witness Smt.
Sukan Bai has also supported the case of the Union. She
has denied the allegation in her evidence. Her evidence
shows that there is nothing to disbelieve this witness. Thus
the oral evidence adduced by the Union shows that these
workwomen had not participated in the agitation nor they
had instigated nor abused anyone.

13. The Union has filed certified copy of the
judgement dated 27-2-99 passed by the First Addl. Sessions
Judge, Siwani, MP in Sessions Case Nos. 7/84, 8/84 and
9/84. These Sessions cases appear to be of the same
occurrence in which 23 accused persons were facing trial.
The learned Ist Addl. Sessions Judge found them not guilty
and acquitted them from the charges leveled against them.
It is clear from the judgement that these delinquent
workwomen were not accused in the case. It also shows
that Mines Manager had given information in writing to
the police and on the basis of the information F.1.R. was
todged. The copy of the said information petition is not
filed in this case to substantiate the misconduct. It looks
probable and obvious that information petition did not
disclose the names of these workwomen and therefore it
was concealed and was not filed. Moreover they were not
made accused in the case. Considering the entire evidence
adduced by the parties, the management has failed to
prove misconduct against any of the workwomen. As such
the management was not justified in terminating the
services of these workwomen. This issue, is, accordingly,
decided in favour of the workwomen and against the
management.

14, 1ssue Nos. lland V

Considering the discussions made above, | find that
the management has failed to prove the misconduct against
the workwomen. As such the order of dismissal dated
16-12-82 passed against the workwomen is. hereby set
aside. The management is directed to reinsiate the
workwomen with back wages and pay all consequential
benefits. In case any of the workwomen died or has aftained
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the age of superannuation, the management is directed to
pay retiral benefits also to the said workwomen or their
legal heirs as if they had retired or died in service.
Accordingly the reference is answered.

15. In the result, the award is passed without any
order to costs,

16. Let the copies of.the award be sent to the
Government of India, Ministry of Labour & Employment
as per rules.

MOHD. SHAKIR HASAN,
Presiding Officer

& fawel, 1 wad, 2012
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[F° TT-26011/12/2006 -7 317 (T)]
SreT A, aten wfag
New Delhi, the 1st February, 2012

8.0. 789.— In pursuance of Section 17 of the Indus-
trial Disputes Act, 1947 (14 of 1947), the Central Govern-
ment hereby publishes the award (Ref No. ........... 22/2006.. )
of the Central Government Industrial Tribunal/Labour Court
Bhubaneswar-2 now as shown in the Annexure in the
[ndusirial Dispute between the employers in relation to the
management of M/s Secredihi Iron Mines of OMC Ltd.
(Keonjhar) and their workman, which was received by the
Centrai Government on 01/02/2012

[No. L-26011/12/2006-IR(M )]
JOHAN TOPNO, Under Secretary.

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT BHUBANESWAR

Present:

ShriJ. Srivastava,
Presiding Officer. C.G.I.T.-cum-Labour
Court, Bhubaneswar,

INDUSTRIAL DISPUTE CASE NO. 222006
Date of Passing Award-30th December, 2011
Between:
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. M/s. Ares & Sons, Contractor,
Secredihi Iron Mines of OMC Limited.
Dubna, Fia. Joda, Distt. Keonjhar.

2. The Sr. Manager (Mining),
Dubna Secredihi Mincs of M/s OMC 1.1d..
At/Po, Dubna, ia. Joda Distt. Keonjhar.

- Ist Party-Managements.
{And)

Their workmen represented through the
General Secretary. North Orissa Workers Union.
Po. Barbil, Distt. Keonjhar.

... 2nd Party-Union.
Appearances:

Shri K.R. Mohapatra,
Authorized Representative

Shri S.R. Pattnaik,
Manager (Law),

ShriB.S. Pati,
General Secretary,
North Orissa Workers' Union.

For the st Party-
Management No, |

For the 1st Party-
Management No. 2

For the 2nd Party-
Union.

AWARD

The Government of India in the Ministry of Labour
has referred the present industrial dispute existing between
the employers in relation to the management of Contractor,
Secredihi Iron Mines of OMC and their workmen in exer-
cise of the powers conferred by clause (d) of
sub-section (1) and sub-section {2A) of Section 10 of the
Industrial Disputes Act, 1947 vide their letter No.
L-26011/12/2006-IR(M). dated 04.09.2006.

2. The dispute referred for adjudication as mentioned
under the schedule is reproduced below:—

"Whether the action of the Contractor, M/s. Ares &
Sons, Dubna Secredihi Iron Mines of OMC Ltd., At /PO,
Dubna Via-Joda, Distt. Keonjhar by terminating the services
of 98 workmen wief 27.4.2005 {list enclosed) without
serving any written order and also in violation of provision
of law is justified? If not, what relief the workmen are
entitled?

3. The North Orissa Workers Union espousing the
cause of the disputant-workmen has filed the statement of
claim in which it has been stated that the |st Party-
Management No. 1 /e the Senior Manager (Mining),
Secredihi Iron Mines of M/s. OMC Limited, At/PO. Dubna,
Distt. Keonjhar is having a systematic activity carried on
by co-operation between itself and its workmen including
the workmen engaged by its contractors for the purpose of
raising of iron ore in its Dubna Secredihi Iron Mines for
their use and supplying the same to different units/
establishments with a view to satisfy human wants and it
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:s an Industry as defined under section 2(j) of the Industrial
Disputes Act, 1947. The Ist Party-Management No. 2 has
cngaged a number of contractors for raising of iron ore etc
and the lst Party-Management No. | i.e. M/s. Ares and
Son is one such contractor who has engaged a number of
workmen for smooth functioning of its activities and each
of the disputant-workmen are its employees. All the
disputant workmen joined the services of the Ist Party-
Management No. 1 on 5.8.2003 as PRW (Miner). Besides
their wages they were entitied to provident fund, bonus,
leave and other benefits admissible to similar employees/
workmen of the 1st Party-Management. The 2nd Party-
Union is safeguarding the interest of the above workers
working under the 1st Party-Management. The above
Union through its letter dated 19.9.2003 requested the
Management to issue "employment cards and wage slips”
1o all the workers in compliance of the provisions of the
Contract Labour (Regulation and Abolition) Act, 1971 and
a copy of the said letter was endorsed to the Astt. Labour
Commissioner (Central), Rourkela who in turn directed the
Labour Enforcement Officer {Central), Barbil to inspect the
¢stablishment and initiate legal action against the employer
vide its letter No. 95(6)/2001-RkI/A, dated 23.1.2004. The
workers also-informed the Collector, Keonjhar vide their
letter dated 20.11.2004 and requested him to interfere and
do the needful so that their names are entered in the Form-
B Register of the establishment of the lst Party-
Management. The Collector, Keonjhar directed the Deputy
Director, Mines, Joda, Keonjhar to enquire and submit a
detailed report in the matter whereupon the Dy. Director,
Mines, Joda, Keonjhar had submitted his report after
inspection vide his letter No. 9478/Mines, dated 21.2.2005
mentioning therein gross irregularity on the part of the 1st
Party-Management No. | in violating Section 48 (3) of the
Mines Act, 1952, The Officer-in-charge, Grievance,
Collectorate, Keonjhar vide his letter dated 8.4.2005
informed the Labour Enforcement Officer, Barbil to take
appropriate action to regularize the matter and for violation
of the provisions of Mines Act, 1952. A copy of the above
letter was also endorsed to the Astt. Labour Commissioner
(Central), Rourkela and the Regional Provident Fund
Commissioner, Rourkela. The 1st Party-Management on
coming to know about the developments as aforesaid
immediately terminated the services of the 2nd Party-
workmen with effect from 27.4.2005 without any rhyme and
reason. The 2nd Party-Union through its letter dated
(03.05.2005 requested the 1st Party-Management to reinstate
the disputant-workmen with full back wages and also sent
a copy of the above letter to the Regional Labour
Commissioner (Central) Rourkela. The disputant workmen
had discharged their responsibilities with utmost sincerity
and honesty and it had never given any chance for
dissatisfaction. They were never served with any charge-
sheet nor any domestic enquiry was conducted against
them nor they were proceeded with any disciplinary action
at any point of time. The disputant-workmen had worked

under the 1st Party-Management from 5.8.2003 to 26.4.2005
continuously without any interruption or break in service
till they were illegally refused employment on 27.4.2005.
The action of the 1st Party-Management in terminating the
services of the disputant workmen with effect from 27.4.2005
in a most arbitrary manner without following the basic
principles of natural justice and in vioiation of the
provisions of Industrial Disputes Act stands highly
improper, unjustified and itlegal which is not sustainable in
the eyes of law. They were neither given any retrenchment
compensation nor any notice or wages in lieu of such notice.
The basic principle of "first come last go" has also not
been followed. As such the disputant-workmen are entitled
to be reinstated in their services with effect from 27.4.2005
with full back wages and other consequential benefits.

4. The Ist Party-Management No. 1 has stated in its
reply that a concocted story for the purpose of making a
false allegation has been made by the 2nd Party-Union.
The statement of claim is based on presumption of facts
alleged by Labour Enforcement Officer {Central), Barbil in
his letter dated 95(6)/2001-Rkl/A, dated 23.1.2004. The 2nd
Party-Union requested the st Party-Management vide its
letter dated 19.9.2003 to issue "employment cards and wage
slips™ to all workers which is nothing but a false pretext to
start a motivated dispute agatnst the [ st Party-Management.
Hence the 1st Party-Management denies all its allegations
intoto. The claim of the 2nd Party-Union is not maintainable
as it does not have any cause of action against the st
Party-Management to file the present case. The Ist Party-
Management has not at any point of time engaged the
disputant-workmen as alleged in the statement of claim
except six workmen namely Ramani Nayak, Gamha Nayak,
Rajani Deuri, Pravati Sethi, Parikh Dehuri and Donar Damolia
and they have absolutely no dispute with the lst Party-
Management. Since there was no appointment or
deployment of the disputant-workmen by the ist Party-
Management the question of their termination does not
arise at all. Filing of several false grievance petitions before
the various state machineries without any just cause and
implicating the employer without his knowledge under
whom the workmen were never employed at any point of
time require strict proof.

5. The lst Party-Management No. 2 has filed the
written statement in which it has been alleged that out of
the list of 98 persons filed by the 2nd Party-Union only fix
persons were working under the Ist Party-Management
No. 1, M/s. Ares & Sons whose names have been
mentioned in para-2 of its written statement. Rest of the 98
persons were not working under the said contractor as per
records of the 1st Party-Management. The agency has paid
the monthly wages and annual leave wages to its workers
including the above named six workmen and excluding the
92 persons as mentioned in the list of the 2nd Party-Union
in presence of the authorized representative of the principal
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employer as well as the Union representatives of Keonjhar
Mines and Forest Workers Union. The principal employer
has engaged M/s. Ares & Son as a raising contractor who
in turn had engaged several workmen for such raising work.
So the contract labour engaged by the contractor does not
come within the purview of the employer and employee
relationship. The register required to be maintained under
section 48 of the Mines Act, 1952 does not disclose the
names of 92 persons as claimed by the 2nd Party-Union to
have been engaged as workmen under the st Party-
Management No. 1. Therefore, the workmen in question
are not entitled to any relief.

6. On the pleadings of the parties, following issues
were framed.

ISSUES
I. Whether the reference is maintainable?

2. Whether the Disputants SI. No. 22 (Shri Gamha
Naik), S1.34o. 53, (Ramani Naik), SI. No. 54, (Rajani Dehury),
S1. No. 61 (Prabhati sethi), SI. No. 77 {Parikha Dehury), and
S81. No. 81 (Danar Dangulia) have been terminated from
service with effect from 27.4.2005 by the management of
M/s. Ares & Sons and if so whether the said termination
was in accordance with the faw.

3. Whether the disputants Si.; No. I to SI. No. 98
except Si. No. 22, SI. No, 53, S1. No. 54, SI. No. 61, S1. No. 77
and 8. No. 81 were working under the management No. 1
(M/s. Ares & Sons) as piece rated workers and if so whether
they have been terminated without due compliance of the
legal requirements.

4. If not, to what relief the workmen are entitled to?

6. That 2nd Party-Union has examined W.W.-1, Shri
Ramani Naik and W.W.-2 Shri Debakar Mahanto in evidence
and proved four documents marked as ext.-1, 2,2/1and 3.

7. The Ist Party-Management No. | has examined
M.W.-1 Prasanta Deba Ray and M. W.-2 Tarun Kumar Das
and proved certain documnents marked as Ext.-A to Ext -G,

8. That, the 1st Party-Management No. 2 has not
adduced any evidence.

FINDINGS
ISSUENO. |

9. There does not appear any point in issue regarding
maintainabilizy of the reference. Perhaps this issue has been
framed suo-moto by the Court itself without any pleadings
of the parties. It has sureiv been pleaded by the st Party-
Management No. | that the ciains as Laid is not maintainable
as the 2nd party-Unien does not have aty cause of action
to file the present clam bevause the 1s¢ Pury-Management
No. 1 has never engaged the saic workmen of the 2nd
Party-Union excepting six workmen namely Shri Gamha
Naik, Shri Ramani Naik, Smt. Rajani Dehury, Smt. Prabhati

Sethi, Shri Parikha Dehury and Shri Danar Dangulia who
have no dispute with the 1st Party-Management. But here
it is worth mentioning thafali the 98 disputant workmen
have raised the dispute alleging that they were the workmen
under the contractor M/s. Ares & Sons, Dubuna Secradihi
Iron Mines of M/s. O.M.C. Limited, Joda, Distt. Keonjhar
and their termination from service is illegal. Whatsoever
their stand may be, but this does not uproots the claim of
all the workmen involved in the case. As such the reference
cannot be held non-maintainable in view of the pleadings
of the parties. This issue is decided in the negative.

ISSUENO.2

10. Admittedly the disputants at SI. No. 22 (Shri
Gamtha Naik), SI. No. 53, (Shri Ramani Naik), Si. No. 54,
(Smt. Rajani Dehury), Si. No. 61 (Smt. Prabhati Sethi), SI.
No. 77 (Shri Parikha Dehurv’ and S1. No. 81 (Shri Danar
Dangulia) were workmen working under the contractor i.e.
the Ist Party-Management MNo. | M/s. Ares & Sons,
Secredihi Iron Mines of O.M.C  Limited, Dubna, Via. Joda,
distt. Keonjhar. Oui of these :i:. workmen Shri Ramani Naik
has been examined as W.W.-1 by the 2nd Party-Union who
has stated in his evidence that he and five others were
terminated from service in 2706 since the mining operation
was closed. He has further stated that "we were not paid
any retrenchment compensation nor any letter of
termination by the contractor, M/s. Ares & Sons". But in
his cross examination he has asserted that "I did not
complaint in the office of the O.M.C. regarding non payment
of terminal benefits". Earlier to it he has denied that he had
received the retrenchment compensation, on being sent to
him by postal money order. W.W.-2 Shri Dibakar Mahanta
has also stated that the above named six workmen were
removed in the year 2006 but he has not said anything
regarding payment of terminal benefits to these six persons.
It has come in evidence of both these witnesses that they
and many other workers were engaged by the Ist Party-
Management No. | to split the iron ore during the
year 2003 to 2005 and the names of W.W.-] Ramani Nayak
and five other workmen were entered in Form B-Register
after enquiry by the Deputy Director Mines/Labour
Enforcement Officer. Since the Ist Party-Management No.
! has admitted these six persons as their workers and their
names being entered in Form-B Register, there remains no
dispute that these six workmen were the employees of the
ist Party-Management No. 1, M/s. Area & Sons. This fact
is also borne out from Ext.-3, Order of the Asst. Provident
Fund Commissioner (Comp.) SRO, Rourkela.

1. The witnesses produced on behalf of the |st
Party-Management No. | have stated that they know only
six persons out of the 98 workers shown in the list enciosed
with the schedule of reference. Their names were entered
into Form-B Register and they were the regular employees
ofthe 1st Party-Management No. |. M. W.- Prasanta Debray
has disclosed in his evidence that he had worked in the
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said mine from July, 2003 to June, 2006 as the said mine was
closed in 2006. But there is no denial of the fact on behalf
of the 1st Party-Management that Dubna Secredihi Iron
Mines were closed for operation in the year 2006. Hence
this fact cannot be disputed that the aforesaid six persons
were terminated from service in the year 2006 after closure
of the said mines. But there is no proof that they were paid
any terminal benefits by the 1st Party-Management No. 1.
Neither there is any averments in this regard in the written
statement nor any evidence in proof of it has been led by
the 1st Party-Management No. 1. [t means that termination
of services of these six persons was not in accordance
with law, and the provisions of Section 25-F of the Industrial
Disputes Act, 1947 were infringed by the 1st Party-
Management No. | M/s. Area & Sons, while terminating
their services. This issue is accordingly decided in the
affirmative but with the modification that their services
were not terminated with effect from 27.4.2005 but in the
year 2006 and therefore the said six workmen will be entitled
to receive terminal benefits with effect from the date of
their termination in the year 2006.

[SSUENQ.3

12. The 2nd Party-Union espousing the cause of the
disputant workmen has alleged that the 98 workers as per
list enclosed with the letter of reference were working under
the 1st Party-Management No. 1, M/s. Ares & Son as piece
rated workers and their services were terminated without
due compliance of legal requirements. But the 1st Party-
Management No. | has asserted that only six workmen
whose names are mentioned at SI. Nos. 22, 53, 54,61, 77
and 81 were working under it and rest of the persons were
not their workmen. It is an admitted fact that except the
aforesaid six workmen names of other workmen were not
entered into the B-Form register. It was the further allegation
that they were not issued any employment cards and wage
slips. Hence they made a complaint to the Assistant Labour
Commissioner (Central), Rourkela whereupon on the
direction of the Distt. Magistrate, Keonjhar, the Deputy
Director, Mines, Joda, Keonjhar made inspection of the
establishment of the 1st Party-Management No. 1 and
submitted his report to the District Magistrate, Keonjhar
mentioning therein gross irregularities found on inspection.
The officer in-charge, Grievance, Collectorate, Keonjhar
informed the Labour Enforcement Officer (Barbil) to take
appropriate action and a copy of the letter was also sent to
the Assistant Labour Commissioner (Central), Rourkela and
Regional Provident Fund Commissioner, Rourkela. When
the lst party-Management came to know about the
developments it immediately terminated the services of the
workmen with effect from 27.4.2005 without any rhyme or
reason, though they had worked continuously without any
interruption or break in service from 5.8.2003 to 26.4.2005
and no retrenchment compensation or notice was given to
them.

13. The 1st Pary-Management No. 2 has also denied
the engagement of all the workmen except those mentioned
at SI. Nos. 22, 53, 54, 61,77 and 81 and stated that they have
never engaged rest of the 98 workmen in their
establishment.

14. The 2nd party-Union in order to prove the
engagement of the disputant workmen has examined two
witnesses, namely Shri Ramani Naik as W.W.-1 and Shei
Dibakar Mahanta as W.W.-2. W.W.-1 Ramani Naik is one
of the six workmen whose engagement under the 1st Party-
Management No. 1 is admitted and W.W.-2 Dibakar
Mahanta is one of the 92 workmen whose engagement is
denied by the 1st Party-Management No. 1. Both of these
witnesses have stated in their evidence that they along
with many other workers were engaged by the 1st Party-
Management during the year 2003 to 2005, but they do not
know the names of all such workers. Some of the names of
the workers were recalled by W.W.- 1, but W.W.-2, Dibakar
Mahanto could not recollect the names of any of the
92 workers. Except the complaint, Ext.-1 and the report of
the Deputy Director, Mines, Joda, Keonjhar Ext.-2 there is
no reliable or substantial proof to establish that these
92 persons were working under the Ist Party-Management
No. 1 inthe Dubna Secredihi Mines during the period under
reference. They Deputy Director, Mines under his report
Ext.-2 has found that several workers of the list were absent
on the date of enquiry and only workers as mentioned at
SI. Nos. 36, 58, 70 to 73 and 77 10 98 were reported to be
working in Quarry No. 3 of Secredihi mines, but it seems
that no efforts were taken by him to fix the identity of the
workers present on the date of enquiry and the period of
their engagement. Ext.-3 is the order of assessment of
Assistant P.F. Commissioner, S.R.0., Rourkela which also
does not prove that the persons named in the list were
working in the establishment of the 1st Party-Management
No. 1 during the period of assessment i.e., from April, 2004
to March, 2005. No other disputant workman out of the 92
has dared to come in the witness box to depose in support
of their claim. It has come in the evidence of W.W.-1 and
W.W.-2 that they were engaged on thikka basis to split the
iron ore. Hence it cannot be said with certainty that all the
workers were engaged through-out the period under
reference by the contractor. However, burden to prove their
claim heavily lies on the 2nd Party-Union which they could
not discharge satisfactorily to the hilt, Therefore the claim
of the 92 disputant-workmen cannot be accepted. This issue
is accordingly decided against the 2nd Party-Union and it
is held that the 92 disputant workmen were not the workmen
of the 1st Party-Management No. | and therefore no
question arises about their termination without due
compliance of legal requirements.

ISSUENO. 4

1'5. In view of the findings recorded under Issue No.
2 and 3, only six workmen mentioned at Sl. No. 22 (Shri
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Gambha Naik), SI. No. 53, (Shri Ramani Naik), S1. No. 54,
(Smt. Rajani Dehury) SI. No. 61 (Smt. Prabhati Sethi),
S1. No. 77 (Shri Parikha Dehury), and SI. No. 81 (Shri Danar
Dangulia) are only entitled to get terminal benefits or the
benefits provided under section 25-F of the Industrial
Disputes Act, 1947 from the st Party-Management No, 1
and rest of the disputants are not entitled to get any relief
from the 1st Party-Management No. 1.

16. The reference is answered accordingly.
Dictated & Corrected by me.
J. SRIVASTAVA, Presiding Officer,

& fewelt, 2 wead, 2012

e 7903t fame sifafmm, 1947 (1947
F1 14) F1 U 17 & TR0 § B TWER S0l ferfipdz
W & yEvds 3 dug Pt o 9 sde @ @
gt # i sitelfiv forare & Sfr wam simifi aife
TR, YIS F 1 % Yae (Ted gem 63/92) 1 w5
F ¥, S H TR Y 02.02.2012 Y YT g T
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New Dethi, the 2nd F ebruary, 2012

8.0. 790.—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 63/1992)
of the Central Government Industrial Tribunal-cum-Labour
Court-1, DHANBAD, as shown in the Annexure in the
Industrial dispute between the employers in relation to the
mapagement of M/s. E.C. Ltd., and their workman, which
was received by the Central Government on 02.02.2012.

[No. L-20012/235/1991-IR (C-1)]
D.S.S. SRINIVASA RAQ, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNALCUM LABOUR COURT,
DHANABAD

In the matter of a reference U/s. 10 (1)(d) (2A) of the
Industrial Disputes Act, 1947.

Reference No. 63 of 1992

Parties : Employers is relation to the management of

Gopinathpur colliery of M/s. E.C. Ltd.
AND
Their Workmen,

© Shri H.M. Singh,
Presiding Officer.

Present

Appearances:

For the Employers : Shri B.M. Prasad, Advocate.

For the Workmen : Shri D, Mukherjee, Secretary, Bihar

Colliery Kamgar Union.

State . Jharkhand. Industry : Coal.

Dated, the 24-01-2012.
AWARD

By Order No. L-20012(235)/9] -IR(Coal-I
dated 29.07.1992 the Central Government in the Ministry of
Labour has, in exercise of the powers conferred by clause
(d) of sub-section (1) and sub-section {2A) of Section 10 of
the Industrial Disputes Act, 1947, referred the following
dispute for adjudication to this Tribunal:

"Whether the action of the management of M/s.
Eastern Coalfields Ltd., Nirsha Area in relation to their
Gopinathpur Colliery in not regularising $/Shri Chhatu Gope
and 20 others as Water Supplier is justified? If not, to what
relief the workmen concerned is entitled?" Alist of workers
is enclosed.

2. The case of the concerned workmen is that Chhatu
Gope and 20 others have been working as Water Carrier of
Gopinathpur colliery since long with unblemished record
of service. They have been performing permanent natyre
of job continuously under direct control and supervision
of the management. All the concemed workmen have put
in 240 days attendance in each calender year. As per wage
Board Recommendation the Water Carriers are entitled for
Category-1 wages. though the concerned workmen are
entitled for Cat. 1 wages, but the management is paying
them much below the rate of NCWA. The concerned
workmen represented before the management several times
for their regularisation and payment of wages as per
NCWA, but without any effect. Thereafter the union raised
an industrial dispute before the A.L.C(C), Dhanbad, but
the same ended in failure. So, the dispute has been referred
to this Tribunal for adjudication. The action of the
management in not regularising the concerned workmen
and in not paying them wages as per NCWA was
discriminatory in nature and against the provision of statute.

it has been prayed that the Hon'ble Tribunal be
pleased to answer the reference in favour of the management
by directing the management to regularise them with
retrospective effect with all arrears of wages and
consequential benefits.

3. The case of the management is that the
Mmanagement purchases several stores materials and other
items required for use by it from time to time and the parties
who supply the same are suppliers. There exists no
employer-employee relationship between the suppliers of
materials and the purchasers of the same. The management
had made arrangement in the residential township which is



[ s 11—&9E 3(ii)]

TR w1 TSI TEd 25, 201279 6, 1933 1805

located for away from the colliery for supply of drinking
water to a section of the workers/employees. A residential
township does not fall within the definition of Mine under
the Mines Act, 1952. For this purpose from time to time, the
management made arrangement with different persons at
different times for taking responsibility of supplying such
drinking water to a section of employees residing in the
colliery through their own arrangements subject to payment
for supply of water at agreed rates from time to time. It has
been submitted that this arrangement is surely an
arrangement as betwen a supplier and purchaser. The
person who took the responsibility for making such
arrangement or the persons through whom he was
supplying water, were not the same. They were changing
from time to time. The management as per the above
arrangement paid the water supply contracter/party
periodically for the quantity of water supplied at agreed
rates on the basis of bills submitted by him and payment
was made to him through vouchers. When the management
found that the above arrangement was no longer necessary,
it was discontinued. The management is under no obligation
to continue the arrangement when it was not necessary to
do s0. The party who took the responsibility for supply of
water, was keeping his own man for the purpose and making
payment of wages to them. The management has nothing
to do with this arrangement.

In such circumstances, it has been prayed that this
Hon'ble Tribunal be pleased to reject the claim ofthe Union
and answer the reference in favour of the management.

4. Both the parties have filed their respective
rejoinders admiting and denying the contents of some of
the paragraphs of cach other's written statement.

5. The concerned workmen have not produced any
evidence.

The management produced MW-1, Indu Bhusan
Pandey.

6. Main demand made by the sponsoring union is for
regularisation of Chhatu Gope and 20 others who are water
suppliers to the management of M/s.E.C.L.

7. The management argued that the concerned
persons are water suppliers and they cannot be regularised.

8. No evidence has been produced nor any document
has been produced by the concerned persons which may
prove that they have worked with the management and
they are employees of the management and payment is
made to them by the management. No payment receipt,
Identity card and no appointment letter has been filed by
the concemned persons. The management's witness, MW-
1, Indu Bhusan Pandey, clearly stated that they are water
suppliers to the management and they are not employees
of the management.

9. Considering the above facts and circumstances, |

hold that the action of the management of M/S.E.C.L. Nirsha
Area in relation to their Gopinathpur colliery in not
regularising $/Shri Chhatu Gope and 20 others as water
supplier is justified and so they are not entitled to any
relief.

This is my Award.
H.M. Singh, Presiding Officer
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New Delhi, the 2nd February, 2012

S.0. 791.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award Ref. 32/04 of the
Cent. Govt. Indus. Tribunal-cum-Labour Court, Jabalpur
as shown in the Annexure, in the industrial dispute between
the management of Chhindwara-Kshetriva Gramin Bank,
and their workmen, received by the Centra! Government on
02/02/2012

[No. L-12012/207/2003-IR(B-]
RAMESH SINGH, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL CUM LABOUR COURT, JABALPUR

NO. CGIT/LC/R/32/04
PRESIDING OFFICER: SHRIMOHD. SHAKIR HASAN

The Secretary,

Madhya Pradesh Bank Employees Association Unit,
Chhindwara, C/o Shri Mano]j kumar Wankhede,
Chhindwara

Workman/Union
Versus

The Chairman,

Chhindwara Kshetriya Gramin Bank,
Head Office, 800/19,

South Civil Lines,

Chhindwara (MP) Management

AWARD
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Passed on this 16th day of January 2012

1. The Government of India, Ministry of Labour vide
its Notification No.L—l2012/207/2003/[R(B-I) dated 15-3-
2004 has referred the following dispute for adjudication by
this tribunal:—

HH et SR w7 e 4"

2. The case of the Workman/Union in short is that
the workman Manoj Kumar Bhagwandas Wankhede was
engaged by the management Bank at Post Reddy Branch
on daily wages @ Rs. 14.85ps per day from 30-3-93 as
messenger. Subsequently the branch shifted to Post
Khawsha in the year 1994. He was also shifted there. He
worked continuously till 21-3-1998 and thereafter he was
suddenly terminated orally without following the mandatory
provision of Section 25 F, 25 G and 25 H of the Industrial
Dispute Act, 1947 {in short the Act, 1947). He had completed
240 days in each and cvery year. It is submitted that his
termination is illegal, void-ab-initio and is fit to be set aside.

3. The management appeared and contested the
reference by filing Written Statement. The case of the
management, inter alia, is that the workman was en gaged
purely on part time as daily wager Safai Karmi in the said
branch of the Bank. He worked in the year 1993 for one day,
in the year 1994 for 120 days, in the year 1995 for 180 days,
inthe year 1996 for 143 days, in the year 1997 for 126 days
and in the yer 1998 for 47 days only. He had not worked 240
days or more in any of the calendar year. It is stated that
the provision of the Act, 1947 was not violated and the
wdrkman was not entitled to any compensation. He has
filed photocopy of the certificate issued by the then Branch
Manager, Khawasa but it was found that the workman
forged the number of days by altering the figure of 180
days to 480 days. It is submitted that the workman is not
entitled to any relief.

4. On the basis of the pleadings of the parties, the
following issues are framed for adjudication—

I. Whether the action of the management in
terminating the services of Shri Manoj Kumar Wankhede
daily wages messenger w.e./. 22.3.98 instead of
regularization is justified and legal?

IL. To what relief, the workman is entiled?

sl i,
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5. Issue No. I

According to the workman, he worked 240 days in
each and every year and without complying the provision
ofthe Act, 1947, he was terminated whereas the management
contented that he had never worked 240 days or more in
any of the calender year. To prove the case, the workman is
examined in the case. The workman has state in his cross-
¢xamination that he worked 180 days from March, 1997 to
March 1998. This itself proves that his service is not deemed
to be in continuous service for a period of one year during
a period of twelve calender months preceding the date
with reference under the provision of Section 25B(2) of the
Act, 1947. When his service is not deemed to be in
continuous service for a period of one year, then the
provision of Section 25-F of the Act, 1947 is not said to
have been violated and he appears to be not a retrench
employee. His evidence shows that the action of the
management is justified. The management has not £xamined
any evidence in the case. The burden was on the workman
to prove his case. Thus this issue is decided in favour of
the management and against the workman.

6. Issue No. []

On the basis of the discussion made above, | find
that the workman is not entitled to any relief. Accordingly
the reference is answered

7. In the result, the award is passed without any
order to costs,

8. Let the copies of the award be sent to the
Government of India, Ministry of Labour & Employment
as per rules.

Mohd. Shakir Hasan, Presiding Officer
T feeelt, 2 weadt, 2012
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[H. 13-t 1012/32/1998 - AR F-1)]
AR siifrard v, T s
New Delhi, the 2nd February, 2012

8.0. 792.—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of [947), the Central
Government hereby publishes the award (Ref. No. 18/1999)
of the Central Government Industrial Tribunal-cum-Labour
Cour-11, Delhi as shown in the Annexure, in the Industrial
dispute between the employers in relation to the
management of M/s U.P. Airways Ltd. and their workman,
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which was received by the Central Government on 2.2.2012.
[No. L-11012/32/1998-IR(C-D)]
D & 8. Srinivasa Rao, Desk Officer

ANNEXURE

IN THE COURT OF SHRI SATNAM SINGH,
RESIDING OFFICER CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT-I,
ROOM NO. 33, BLOCK-A, GF, KARKARDOOMA
COURT COMPLEX, KARKARDOOMA, DELHL.

IDNQ. 18/1999
In the matter of dispute between
Shri Pritam Singh
C-1/136, Janak Puri, New Delhi.
Workman

Versus

U.P. Airways Lid.
A-2, Defence Colony, New Delhi
Management

AWARD

The Central Government, Ministry of Labour vide
Order No. L-11012/32/98-IR(C-I) dated 16.12.1998 has
referred the following industrial dispute to this Tribunal
for adjudication:—

"Whether the action of the management UP Airways
in terminating the services of Shree Pritam Singh, Senior
Commander on 23.7.1997 is just, fair and legal? If not, to
what relief is he entitled?"

2. Briefly stated, the case of the workman as stated in
his statement of claim is that he was employed by the
respondent/management as Sernior Commander vide
appointment letter dated 13.4.1995 and in that capacity he
has been flying F-27 air crafts. That he has been working
with the management since 1.6.1995 on a total salary of
Rs. 1,00,000/- per month, net of taxes, the break up of which
was Rs. 95,000/~ as basic and Rs. 5,000/- as HRA. That all
through he maintained clean meritorious record of service.
‘The workman being captain and flying the air craft is a
workman under the provisions of Industrial Disputes Act,
1947.

3. That the services of the workman were abruptly
terminated by the management in a most illegal, unlawful
and unjustified manner vide its letter dated 23.7.1997 for
alleged acts of misconduct without giving any opportunity
to him to tender his explanation and withoug holding a
domestic enquiry as required under the Law. The order of
dismissal thus issued is patently illegal, unlawful, arbitrary,
vindictive and by way of victimization.

4, That under the grab of alleged misconduct the
workman has been victimized for having demanded his

Server 3\RBill 2012\GR4733RRWY733RR—(65—90)
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legal dues. Though the workman was appointed on a salary
of Rs. 95,000/~ per month and HRA of Rs. 5,000/~ per month,
net of taxes, but the management without any justification
had heen withholding his part salary ever since his
appointment. Despite assurances given by the management
from time to time the unpaid salary and aliowance of the
workinan were not remitted and as such as a last resort he
was driven to a situation to send a written demand dated
20.7.1997 requesting the respondent/management for
settiement of his due salary and other allowances. The
said letter was handed over to Ms. Roshni, personal
secretary to the Managing Director Shri Subash Gulati.
That Mr. Gulati was intimated about the contents of the
demand notice dated 20.7.1997. That on 22.7.1997 when
the workman reached Mumbai with an air craft instructions
were lying ready for him that he should see the Managing
Director at 15.00 hours on 22.7.1997 and he was demanded
an explanation for having put up a written demand for
payment of salary. When reminded that demand was
legitimate and the workman had asked for his due salary
and allowances the Managing Director abruptly asked him
without any rhyme and reason or provocation to tender
his resignation. The workman agreed to submit to his
dictates but politely asked him first to settle his account
and then he will resign. The Managing Direcrtor however
got furious and asked the workman not to operate any
further flight and to go back to Delhi. That it is at the
instance of the Managing Director that the workman was
handed over IAC flight tickets for Delhi. It is thus clearly
evident and established without any idea of doubt that the
services of the workman have been terminated by way of
victimization for having demanded bis legitimate, legal and
due salary and allowances. The Managing Direcrior thus
dismissed the workman and other pilots in most illegal and
injustified manner as their dues were accumulating and the
market conditions were extremely unfavourable to the pilots
at that point of time and they were available at lesser salary.
The management thus chose to get rid of the workiman and
other pilots by hook or by a crook by taking cover under
false and flimsy allegations.

5. It is further the case of the workman that there is
absolutely no truth or merit in the allegations which are
contained in the letter of dismissal vide which he has been
illegally removed from service. The allegations of the
management that the workman refused to undertake regular
scheduled flights to various destinations from 22.7.1997
are in fact a pack of lies. The correct and factual position in
this regard has already been stated above. The workman
had operated the flight to Mumbai on 22.7.1997 and was
required to say at Mumbai for the next four days as per
schedule. It was the Managing Directror who got furious
on account of his having put up a legitimate demand for
payment of his due salary and allowances and sent him
back to Delhi with Captain Bindra and provided IAC tickets
to them. There is, therefore, absolutely no truth in the

£



1808 THE-GAZETTE -OF INDIA : FEBRUARY 25, 2012/PHALGUNA 6, 1933

[Parr II—Skc. 3(ii)]

allegations that the workman refused to operate flights
from 22,7.1997. On the contrary the management had already
made up its mind to terminate the services of the workman
for having committed a mistake of asking his legitimate
dues. It is nothing but victimization and unfair labour
practice on the part of the respondent/management. That
no flight was given to the workman to operate on 23.7.1997.
The workman had personally gone to the office on 23.7.1997
morning and was not detailed for any flight. Having abruptly
removed from duty the management decided to justify its
action by making false and frivolous allegations. That the
purported allegations in the letter of termination are
fabricated. As stated above, the workman has been
victimized for no fault of his. He committed a mistake by
asking for his legitimate dues which the management have
been illegally and unlawfully withholding thereby putting
the workman under acute financial strain. .

6.That after having received the letter of dismissal
the workman duly refuted all the allegations which were
levelled against him vide his letter dated 05.08.1997 which
was never rebutted. The management obviously had
nothing to say against the demand notice and various
averments raised therein and no reply whatsoever was sent
to the said letter. The averments thus raised by the workman
remains uncontroverted and unrebutted and be deemed to
be accepted by the management. It would thus be seen
from the above that the order of dismissal on the face of it
is vindictive and aimed at victimizing the workman for
having demanded his with-held salary which the
management did not like. That the written demand infuriated
the management and it was on this account that the
management dispensed with the services of the workman
and other pilots which had also been making same demand
for payment of their unpaid salary.

7. The workman has also submittéd that he has been
dismissed from service without any charge sheet or holding
of domestic enquiry. His dismissal is therefore in violation
of the principles of natural justice. The order of dismissal
thus passed is illegal and the workman is deemed to be in
setvice of the management. That it is well settled law as
laid down by the Hon'ble Supreme Court of India that no
workman could be dismissed from service for misconduct
unless he is issued a charge sheet and is given an
opportunity to give explanation to the charges levelled
against him. It is also well settled law that an employer
cannot inflict any punishment much less the punishment
of dismissal without holding an enquiry. In the present
case, not only that no enquiry whatsoever was conduct
but even an opportunity te submit an explanation was also
not given, That dismissal of the workman, therefore, is
illegal, unlawful and wrdustified. The workman, therefore,
has prayed the Labeur Cowurt that it may be pleased to set
aside the dismissal of the workman and direct the
management to reinstate him with full back wages and
continuity of service.

Server 3\F/Bill 20I2'GI733RR\4733RR-3-—(65—90)

8. The management has contested the claim of the
workman and in its written statement has pleaded that the
claimant Captain Pritarn Singh is not a workman as defined
in Sub-Section (8) of Section 2 of the Industrial Disputes
Act. Itis submitted that even from the letter dated 20.07.1997
of the alleged workman he being a senior commander and’
also chief of the operations was not a workman. Further,
according to the Operation Manual Vol.-I. It is provided
that Manager (Operation) is responsible to the president
on all aspects of planning and efficient conduct of operation.
It also provides that in the absence of the president he
would carry out the duties of the president of the
organization. That duties of manager operation are
supervisory and managerial and so he is excluded from the
definition of workman. Further the alleged workman was
also approved to function as an examiner by the Directorate
of Civil Aviation, Technical Centre Safdarjung Airport, New
Dethi and so claimant Pritam Singh cannot claim himselfto
be a workman. Further, the management is a licensed Air
Taxi Service Provider and is not a regular airline service
and so it does not come within the definition of "industry"
as provided by Section 2(J) ofthe I D Act. Hence the alleged
workman cannot invoke the provisions of the Industrial
Disputes Act. Further, the alleged retrenchment is not a
retrenchment as provided by Section 2(00) of the [ D Act. It
is submitted that the alleged workman in total disregard of
his duty malafidely and arbitrarily and in total breach of his
obligations to the management refused to undertake the
regular scheduled flights to various destinations from
22.07.1997 onwards That the workman left Murnbai for Delhi
after refusing to fly on 22.07.1997 by another airline in spite
of the fact that he was roistered and scheduled to fly the air
craft of the management on the afternoon of 23.07.1997
from Mumbai to Dethi, That the alleged workman was also
instigating other pilots against the management. Thus the
conduct of the alleged workman was not only wiltful and
malafide but was also illegal. That the workman was guilty
of grave dereliction of duty and misconduct, That the
workman was illegally striking work and no notice for the
same was given which resulted 1n the loss of Rs. 2.5 lakhs
to the management on account of refund made to cancelled
tickets and the matter was brought to the notice of The
Directorate General of Civil Aviation vide letter dated
26.08.1997. The management has asserted that the services
of the alleged workman have been terminated due to
dereliction of duty, misconduct and refusal to carry out
contractual obligations and so it cannot be said that his
services have been dismissed or he has been retrenched
from service. It is submitted that the workman has nowhere
stated in the present ID that he is out of employment since
the time his services were allegedly terminated. It is
submitted that any prayer for reinstatement and back wages
can only be entertained where the atleged workman has
failed to get alternative employment. It is submitted that
the alleged workman is gainfully self employed since the
time his services were terminated by the management. He
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has been running a compute centre which is a self
employment. Almost similar rebuttal has been made while
replying parawise the submissions made by the workman
in his statement of claim. Itis denied that the termination of
the services ofthe alleged workman was in violation of the
principles of natural justice. The management, therefore,
has prayed for the dismissal of the claim made by the alleged
workman in this case,

9. By filing a replication the workman has
controverted the assertions made by the management in
its written statement. It is reiterated that he is a workman as
defined in Section 2(S) of the I D Act. It is denied that the
management is not an industry under Section 2(J) of the
I D Act. It is asserted that as per the judgment of the
Hon'ble Supreme Court of India in the matter of Bangalore
Water Supply, every systematic activity is an industry and
it hardly matters whether the management is a private air
taxi service or an airline. It is denied that the termination of
the workman is not retrenchment in this case. It is reiterated
that no punishment could be inflicted on a workman without
holding domestic enquiry against him. The workman has
reiterated his prayer made in the statement of claim.

10. After pleading were complete, my learned
predecessor posted the case for recording of evidence vide
his order dated 10.06.2002. The workman filed his evidence
by way of affidavit and he was cross-examined from the
side of the management and his cross-examination
concluded on 07.07.2004. Thereafter the case was posted
for recording of management evidence. They too were
asked to file their evidence on affidavit. However, despite
so many opportunities afforded to the management to lead
evidence in this case they failed to lead any evidence. The
management filed the affidavit of Mr. Subash Gulati, Ex-
Chairman of the management and they sought various
opportunities to produce him in the court for his statement
and cross-examination by the AR for the workman but Mr.
Subash Gulati never appeared in the court for tendering
his affidavit and subjecting himself to cross-examination.
On 16.02.2010 even none appeared from the side of the
management and ultimately the right of the management to
lead evidence had to be closed. It was also ordered that
since the affidavit of the witness filed on record has not
even been tendered due to the witness not appearing for
the purpaose the said affidavit was ordered to be excluded
from consideration. On 09.12.2011 none was present from
the side of the management. They earlier wanted to file
written submissions. No one came to address oral
arguments from the side of Management, Since the case
was very old in which the reference was made on 16.12.1998,
oral submissions made from the side of the workman were
heard. The workman had already placed on record his written
submissions. However, later on written submissions were
also filed from the side of the management. I have gone
through the written submission of both the sides.
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11, The workman by filing his affidavit has fully
supported his case as has been set up in the statement of
claim. In his cross-examination from the side of the
management, claimant Pritam Singh has stated that the
nature of his duties were to fly the air crafts as commander
and as examiner his duties were to take test of the other
pilets and test their capability. He denied the suggestion
that as senior commander he was to give direction to ether
pilots or co-pilots. He then stated that he did not know if
the business of the management was stopped due to non
operation of the air craft with effect from 01.01.19%9 dueto
financial crises. He expressed no knowledge regarding any
understanding arrived at between the commamtiers and
pilots with the management on 14.10.1996 to reduce their
pay by Rs. 48.000/-. He denied the suggestion that he did
not join/attend the duties on 22.07.1997 and thereafter at
Bambay. He reiterated that on 22.07.1997 he was at Bombay
and on that date he had operated the flight to Bombay. He
denied the suggestion that he did not operate the flights
on 22-07-1997 and onwards or that he had instigated other
co-pilots not to operate the flights of the respondent/
management. He denied the suggestion that MD Mr. Gulati
did not ask him to resign. He also denied the suggestion
that his claim is false or that he has deposed falsely.

12. A close scrutiny of the evidence led by the
claimant/workman in this case shows that his evidence
could not be demolished from the side of the management
during his cross-examination. The evidence of the workman
almost remained unrebutted and there is-absolutely no
reason for me not to accept his evidence.

13. The management has primarily contended in this
case that Captail Pritam Singh is not a workman and
therefore, his case cannot be heard by this Industrial
Tribunal-Cum-Labour Court. The claimant/workman on the
other hand refutes the same very strongly and asserts that
he is a workman as he was doing merely technical duties of
flying the aircrafts.

14. It is now a settled position in law that an undue
importance need not be given to the designation of an
employee, or the class to which he belongs. A nomenclature
and designation are not very much material for deciding
whether an employee is a workman or not. What is required
to be seen is as to what are the main and principle duties
carried out by the official, i.e. whether these are technical,
clerical or supervisory, administrative or managerial in
character, Ifthe main work done is of technical or clerical in
nature, the mere fact that some supervisory duties were
also carried out incidentally, the same will not convert the
employment from that of a technical or clerical into one in
supervisory capacity.

15. It has been held that in (1985) 3 SCC 371 that the
nature of the work of a workman is to be ascertained from

the dominant nature of duties performed by him and not by
nomenclature. In another case, Anand Regional Co-
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operative Society Union Vs Shailesh Kumar Harshadbhai
Shah 2006 (7) Scale 603, it has been held that for determining
the guestion as to whether a person employed in an industry
is a workman or not; not only the nature of work performed
by him but also terms of the appointment in the job
performed are relevant considerations. Supervision
contemplates direction and control. While determining the
nature of work performed by an employee, the essence of
the matter should call for consideration. An undue
importance need not be given to the designation of an
employee, or the name assigned to and the class to which
he belongs. What is needed to be asked is as to what are
the primary duties he performs. For the said purpose, it is
necessary to prove that there were some persons working
under him whose work he was required to supervise. Being
in charge of the section alone and that too it being a small
one and relating to quality control would not answer the
test.

In the case of 'Anand Bazar Patrika (P) Ltd. Vs
Workman (1970) 3 SCC 248)', it has been held that the
question whether a person is employed in a supervisory
capacity or on technical or clerical work depends upon
whether the main and principal duties carried out by him
are those of a supervisory character, or of a nature carried
out by a technician or clerk. If a person is mainly doing
supervisory work by incidentally or for a fraction of the
time, also does some technical or clerical work, it would
have to be held that he is employed in supervisory capacity
and conversely, if the main work done is of technical or
clerical nature, the mere fact that some supervisory duties
are also carried out incidentally or a small fraction of the
work done by him will not convert his employment as a
technician or a clerk into one in supervisory capacity.

16. In the instant case it is abundantly clear that the
main and principal duties of Shri Pritam Singh were to fly
aircrafts. Sometime he was asked to take test of others
pilots to test their capabilities. That too will essentially be
of technical nature. Thus Shri Pritam Singh was doing the
work of technical nature only. Even if incidentally he was
doing some supervisory duty the same will not convert his
employment from technical into one in any other capacity.
He was definitely not performing managerial or
administrative functions. It is thus abundantly clear that
Shri Pritam Singh is a "workman" as defined under Section
2(5) of the Industrial Disputes Act 1947

17. The management has faintly contended that they
are not a regular airline service and so it does not come
under the definition of 'Industry' as provided in Section
2(J) of the Industrial Disputes Act 1947. Refuting this
argument the workman has contended that as per the
judgment of the Hon'ble Supreme Court in the matter of
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"Bangalore Water Supply" every systematic activity is an
industry and it hardly matters whether the management is
a private air taxi service or an airline. There is force in the
submission made by the workman. The management has
failed to contend satisfactorily that they are not an
"Industry".

18. From the unrebutted evidence of the workman it
is abundantly clear that his services were abruptty
terminated by the management in a most illegal, unlawful
and unjustified manner vide letter dated 23.7.1997 for
alleged acts of misconduct without giving him any
opportunity to explain. No domestic enquiry has been
admittedly held by the management in this case before
terminating the service of the workman. It is well settled
that no workman can be disimissed for alleged misconduct
unless he is issued a charge sheet and was given an
opportunity to give his explanation to the charges levelled
against him. A workman cannot be dismissed in the manner
as has been done by the nianagement in this case. The
action of the management in terminating the services of
workman Shri Pritam Singh thus cannot be heid to be just,
fair and legal. The same is clearly unfair, unjustified and
illegal.

19. I therefore hold that the termination of service of
workman Pritam Singh by the management is not just, fair
and legal and rather the same is clearly unfair, unjustified
and illegal. He is therefore held entitled to restatement in
service with full back wages and continuity in service and
all other benefits. The award is passed accordingly and the
reference sent by the Govt. of India stands disposed off.

Further, it is ordered that the requisite number of
copies of this award be forwarded to the Central
Government for necessary action at their end.

Dated: 19.01.2012
SATNAM SINGH, Presiding Officer
3 faeett, 3 weadt, 2012
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New Delhi, the 3rd February, 2012

$.0 . 793.—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Cent. Gowvt.
Indus. Tribunal-cum-Labour court, Hyderabad (CGIT/
LCID/149/2006) as shown in the Annexure in the
Industrial Dispute between the employers in relation to the
management of SCCL and their workmen, which was
received by the Central Government on 03.02.2012.

[No. L-22013/1/2012-Ic(C-11)]
D.S.S. Srinivasa Rao, Desk Officer
ANNEXURE

IN THE LOK ADALAT
(For settlement of cases relating to CGIT cum Labour
Court at Hyderabad Under Section 20 of the Legal
Services Authorities Act, 1987)

The 16th Day of December, Two thousand and Eleven

Present: 1. SriVed Prakash Gauwr : Presiding Officer.
2. SriC.NiranjanRao : Member
3. Sr : Member

(Constituted U/s 19 of the LAS Act, 1987 by the APSLSA
Order ROC No. 186/LSA/2006 dt. 22.8.2006)

In the matter of case No. LCID No. 149 0f2006/PLAC
662011

(On the file of CGIT cum Labour Court at Hyderabad)

Between

Mididoddi Rajesham, (EC No. 0917524), S/o Lachaiah,
aged about 40 years, worked as Coal Filler at 6A Incling,
RG Area-l, Singareni Collieries Company Ltd.,
Godavarikhani, Karimnagar Dist. ....Petitioner

AND

1. The Singareni Collieries Company Limited,
represented by its Chief General Manager, RG-I Area,
Godavarikhani, Karimnagar Dist.

2. The Superintendent of Mines,
GDK 6A Incline, Singareni Collieries Company Ltd.,
Godavarikhani, Karimnagar District
...Respondents

This case is coming up before the Lok Adalat on
16.12.2011 for settlement in the presence of the applicant
appearing in person/represented by his counsel Sri. K.
Vasudeva Reddy and the Respondent too, being present
in person/represented by his counsel, Sri M. Shamba
Narayan on a persual of the case record, after considering
and hearing the case of both sides and with the consent of
both side, the Lok Adalat has arrived at the following
settlement and delivered the following:

AWARD UNDER SECTION 21 OF THE LS.A.ACT,
1987

The petitioner had agreed to the following proposals
of the Management, as the petitioner had put in 100 musters
in the two years of the preceding 5 years of dismissal and
raised the dispute within three years from the date of
dismissal from service. The contents are read over and
explained to the petitioner in his language and agreed by
him by signing the same.

a. The petitioner workman agreed to treat his
appointment as fresh appointment as Badli Filler
without back wages and continuity of service
subject to medical fitness by Company Medical
Board.

b. Irrespective of past designations, petitioner
workman agrees to the appointment as Badli Filler
afresh on.

¢. The petitioner workman agrees for observation of
onhe year with minimum mandatory 20 musters every
month and review every three months. In the event
of any short fall of attendance during the 3 months
period, his services will be terminated without any
further notice and enquiry.

d. Respondent Management agreed that any forced
absenteeism on account of mine accidents/natural
disease, treatment taken at Company's Hospitals
will be deemed as attendance during the trial period.

e. All other usual terms and conditions of
appointment will be applicable i.e., transfer, hours
of work, day of rest, holidays etc., for appointment
afresh.

This LCID is disposed of accordingly. The respondent
management is directed to take him back to duty as Badli
Filler afresh.

In agreement of the above, the parties/counsel have
affixed their signatures/thumb impressions in the presence

of the members of this Lok Adalat Bench.
Signature of Applicant(s)  Signature of Respondent (s}

Signature of Counsel .Signature of Counsel for

for Applicant (s) Respondent (s)
Signature of Presiding Officer & Members of the Bench
1. 2. 3.
-Sd./-
Chairman,
Lok Adalath
CGIT-cum-Labour Court
Hyderabad.

Note: This award is final and binding on all the parties
and no appeal shall lie to any court as per Section 21(2) of
LSA.ACT 1987.
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8.0. 794.—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Cent. Gowt.
Andus. Tribunal-cum-Labour Court, Hyderabad (CGIT/
LCID/139/2007) as shown in the Annexure in the Industrial
Dispute between the employers in relation to the
management of SCCL and their workmen, which was
received by the Central Government on 03.02.2012.

[No. L-22013/1/2012-IR (C-II)]
D.S.S. SRINIVASARAQ, Desk Officer
ANNEXURE
IN THE LOK ADALAT

(For settlement of cases relating to CGIT cum Labour
Court at Hyderabad Under Section 20 of the Legal
Services Authorities Act, 1987)

The 16th Day of December, Two thousand and Eleven
L. Sri Ved Prakash Gaur Presiding Officer.
2. SriC. Niranjan Rao  : Member
3. S : Member

{Constituted U/s 19 of the LAS Act, 1987 by the APSLSA
Order ROC No. 186/LSA/2006 dt. 22.8.2006)

In the matter of case No. LCID No. 139 of 2007/PLAC
652011
(on the file of CGIT cum Labour Court at Hyderabad)

Between;
Md. Esaq. (E.C. No. 2362084), S/0 S.K. Baba, aged about
30 years,
Ex. Coal filler at Kasipeta Mine, Mandamarri Area,
Singareni Collieries Company Limited,
Mandamarri, Adilabad Dist.

AND

Present:

....Petitioner

1. The Singareni Collieries Company Limited,
represented by its General Manager, Mandamarri
Area,

Mandamarri, Adilabad District.

2. The Superintendent of Min:s,
Kasipeta Mine, Mandamarri Area,
Singareni Collieries Company Limited,
Mandamarti, Adilabad District
....Respondents

This case is coming up before the Lok Adalat on
16.12.2011 for settlement in the presence of the applicant
appearing in person/represented by his counsel Sri. K.
Vasudeva Reddy and the Respondent too, being present
in person/represented by his counsel, SriM.U.H. Rao ona
persual of the case record, after considering and hearing
the case of both sides and with the consent of both side,
the Lok Adalat has arrived at the following settlement and
delivered the following:

AWARD UNDER SECTION 21 OFTHE LS.A.
ACT, 1987

The petitioner had agreed to the following proposals
ofthe Management, as the petitioner had put in 100 musters
in the two years of the preceding 5 years of dismissal and
raised the dispute within three years from the date of
dismissal from service. The contents are read over and
explained to the petitioner in his language and agreed by
him by signing the same.

a. The petitioner workman agreed to treat his
appointment as fresh appointment as Badli filler
without back wages and continuity of service subject
to medical fitness by Company Medical Board.

b. Imespective of past designations, petitioner workman
agrees to the appointment as Badli Filler afresh on.

c. The petitioner workman agrees for observation of
one year with minimum mandatory 20 musters every
month and review every three months. In the event
of any short fall of attendance during the 3 months
period, his services will be terminated without any
further notice and enquiry.

d. Respondent Management agreed that any forced
absenteeism on account of mine accidents/natural
disease, treatment taken at Company's Hospitals will
be deemed as attendance during the trial period.

e. All other usual terms and conditions of appointment
will be applicable i.e., transfer, hours of work, day of
rest, holidays etc., for appointment afresh.

This LCID is disposed of accordingly. The respondent
management is directed to take him back to duty as Badli
Filler afresh.

In agreement of the above, the parties/counsel have
affixed their signatures/thumb impressions in the presence
of the members of this Lok Adalat Bench,

Signature of Applicant (s}  Signature of Respondent (s)
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Signature of Counsel for  Signature of Counsel for
Applicant (s) Respondent (s)
Signature of Presiding Officer & Members of the Bench
1. 2. 3.
-Sd./-
Chairman
Lok Adalat
CGIT-cum-Labour Court
Hyderabad.

Note: This award is final and binding on all the parties
and no appeal shall lie to any court as per Section 21(2) of
LSA.ACT 1987.
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$.0. 795.— In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the award of the Cent. Govt.
Indus. Tribunal-cum-Labour Court, Hyderabad (CGIT/
LCID/6/2010) as shown in the Annexure in the Industrial
Dispute between the employers in relation to the
management of SCCL and their workmen, which was
received by the Central Government on 03.02.2012.

[No. L-22013/1/2012-IR (C-ID]
D.S.S. SRINIVASA RAO, Desk Officer
ANNEXURE
IN THE LOK ADALAT

(For settlement of cases relating to CGIT cum Labour
Court at Hyderabad Under Section 20 of the Legal
Services Authorities Act, 1987)

The 16th Day of December, Two thousand and Eleven
PRESENT: 1. Sri Ved Prakash Gaur  : Presiding Officer.
2. Sri C. Niranjan Rao : Member
3. Sn : Member

(Constituted U/s 19 of the LAS Act, 1987 by the
APSLSA Order ROC No. 186/LSA/2006 dt. 22.8.2006)

In the matter of case No. LCID No. 6 of 2010/PLAC

452 GiR012—32

542011
~ (Onthe file of CGIT cum Labour Court at Hyderabad)

Between

P. Suresh Kumar, S/o Seetharamulu, (E.C. No. 2661593)

aged about 33 years, Ex-Badli Coal Filler at RK-5 Incline/

5B,

Singareni Collieries Company Limited,

Srirampur, Adilabad Dist.

AND

1. The Singareni Collieries Company Limited,
represented by its General Manager,
Srirampur Area, Srirampur, Adilabad District.

2.The Dy. General Manager,

RK-5 Incline,

Singareni Collieries Company Limited,

Srirampur Area, Srirampur, Adilabad District
...Respondents

....Petitioner

This case is coming up before the Lok Adalat on
16.12.2011 for settiement in the presence of the applicant
appearing in person/represented by his counsel St K.
Vasudeva Reddy and the Respondent too, being present
in person/represented by his counsel, Sri P.AV.V.S. Sarma
on a persual of the case record, after considering and hearing
the case of both sides and with the consent of both side,
the Lok Adalat has arrived at the following settlement and
delivered the following:

AWARD UNDER SECTION 21 OFTHE L.S.A.
ACT, 1987

The petitioner had agreed to the following proposals
of the Management, as the petitioner had putin 100 musters
in the two years of the preceding 5 years of dismissal and
raised the dispute within three years from the date of
dismissal from service. The contents are read over and
explained to the petitioner in his language and agreed by
him by signing the same.

a. The petitioner workman agreed to treat his
appointment as fresh appointment as Badli filler
without back wages and continuity of service subject
to medical fitness by Company Medical Board.

b. Irrespective of past designations, petitioner workman
agrees to the appointment as Badli Filler afresh on.

c. The petitioner workman agrees for observation of
one year with minimum mandatory 20 musters every
month and review every three months. In the event
of any short fall of attendance during the 3 months
period, his services will be terminated without any
further notice and enquiry.

d. Respondent Management agreed that any forced
absenteeism on account of mine accidents/natural
disease, treatment taken at Company's Hospitals will
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be deemed as attendance during the trial period.

¢. All other usual terms and conditions of appointment
will be applicable i.e., transfer, hours of work, day of
rest, holidays etc., for appointment afresh.

This LCID is disposed of accordingly. The respondent
management is directed to take him back to duty as Badli
Filler afresh,

In agreement of the above, the parties/counsel have
affixed their signatures/thumb impressions in the presence
of the members of this Lok Adalat Bench. '

Signature of Applicant (s) Signature of Respondent (s)

Signature of Counsel for
Applicant (s)

Signature of Counsel for
Respondent (s)

Signature of Presiding Officer & Members of the Bench

L. 2. 3
-8d./-
Chairman
Lok Adalat
CGIT-cum-Labour Court
Hyderabad.

Note: This award is final and binding on all the parties
and no appeal shall lie to any court as per Section 21(2) of
LSA ACT, 1987
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New Delhi, the 3rd February, 2012

S.0. 796.—In pursuance of Section 17 of the Indus-
trial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award Ref. 22/2008 of
the Cent. Govt. Indus. Tribunal-cum-Labour Court,
Bhubaneswar as shown in the Annexure, in the industrial
dispute between the management of Srate Bank of India,
and their workmen, received by the Central Government on
03/02/2012.

[No. L-12012/12/2008-IR (B-1)]
RAMESH SINGH, Desk Officer

'ANNEXURE

CENTRALGOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT BHUBANESWAR

Present:
Shri I. Srivastava,
Presiding Officer, C.GIT.-cim-Lahour
Court, Bhubaneswar.

INDUSTRIAL DISPUTE CASE NO. 22/2008
Date of Passing Award-9th January, 2012

Between:
The Assistant General Manager,
State Bank of India, Bhubaneswar
Main Branch, Bhubaneswar,
Disi. Khurda (Orissa), Bhubaneswar. (Orissa)
... Ist Party-Management.
AND
Their workman Shri Samir Kumar Mantri,
Qrs. No. VR-5/1, Kharvela Nagar, Unit-I1I,
Bhubaneswar. (Orissa)
... 2nd Party-Workman.
Appearances:

Shri Alok Das, For the st Party-

Authorized Representative Management.

Norie. For the 2nd Party-

Workman.

AWARI}

An industrial dispute existing between the employ-
ers in relation to the management of State Bank of India
and their workman has been referred to this Tribunal/Court
by the Government of India in the Ministry of Labour in
exercise of the powers conferred by clause (d) of sub-sec-
tion (1) and sub-section (2A) of Section 10 of the industrial
Disputes Act, 1947 vide their letter No, L-12012/12/2008-IR
{B-I), dated 12.05.2008 to the following effect.

Whether the action of the management of State Bank
of India, Bhubaneswar Main Branch in terminating ser-
vices of Sri Samir Kumar Mantri, w.e / 30.9.2004, without
complying the provisions of the 1.D. Act, is lega! and
justified? To what relief is he entitled?

2. The 2nd Party-Workman has filed his statement of
claim alleging that he had joined his services as a Messen-
ger on temporary/casual/daily wage basis in March, 1990
after succeeding in interview. He was assured to get per-
manent appointment order after one year or on completion
of 240 days’ work in a calender year, but despite comple-
tion of several years of continuous satisfactory service
and putting in more than 240 days' work in each year he
was terminated and refused employment from 30.9.2004 by
the 1st Party-management without any written communi-
cation or payment of compensation. The 1st Party-
Management in refusing employment to him violated all
principles of natural justice and mandatory provisions of
Section 25-F of the Industrial Disputes Act, 1947. He was
also not given regular appointment while in service. He
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rherefore brought the matter in to the notice of the C.GM
and C.D.0. of the State Bank of India, L.H.O., Bhubaneswar.
But on hearing nothing, he raised an industrial dispute
before the Regional Labour Commissioner (Central) vide
his letter dated 21.2.2005. Conciliation proceedings were
started, but they failed and thereupon a failure report was
submitted to the Government and the Government made
the present reference. He ig thus entitled to get full back
wages and reinstatement with continuity of service with
effect from 30.9.2004.

3. The 1st Party-Management in its reply through
written statement has stated that the present dispute is
misleading and misconceived in as much as the 2nd Party-
workman had already raised a similar dispute along with
124 other workers through the State Bank of India Tempo-
rary 4th Grade Employees Union before the Assistant Labour
Commissioner (Central), Bhubaneswar challenging their
alleged termination of service by the 1st Party-manage-
ment. In the said dispute the failure report was sent by the
Asst. Labour Commissioner (Central), Bhubaneswar to the
Ministry of Labour who in turn referred the matter to this
Tribunal for adjudication and the same is pending before
this Tribunal being I.D. Case No. 7/2007. The name of the
2nd Party-workinan is appearing at SI. No. 46 in Annexure-
A to the said reference. Thus, raising a common dispute for
same cause of action and again raising individual dispute
for same relief is nothing but an abuse of the process of
law and amounts to multiplicity of litigation. The Asst.
Labour Commissioner (Central) while conciliating the indi-
vidual disputes disregarded the direction of the Deputy
Chief Labour Commissioner (Central) not to take any fur-
ther action on the separate disputes raised by the same
workers for the same cause of action. The allegation of the
2nd Party-workman that he was discontinued from service
on 30.9.2004 and was signing bogus vouchers is not cor-
rect. He was engaged intermittently on temporary/daily
wage basis due to exigencies of work. It is denied that he
had joined the Bank in March, 1990.and was performing
the duty, which is regular and perennial in nature. It is
further denied that he was performing his duties with all
sincerity and honesty and to the best of satisfaction of the
Authority. The 2nd Party-workman has never completed
several years of continous service in the Bank nor he has
completed 240 days of continuous service in any calendar
year preceding the date of this alleged termination. In or-
der to give an opportunity for permanent absorption to the
ex-temporary employees/daily wagers in the Bank in view
of the various settlements entered into between the All
India State Bank of India Staff Federation and Manage-
ment of the State Bank of India all eligible persons were
called for interview. Since the 2nd Party-workman was not
satisfying the eligibility criteria, he was not called for inter-
view and hence he could not be empanelled for the same.
The Union or the 2nd Party-workman has never challenged
the implementation of the settlement, which has now gained

finality. It is further submitted that some of the wait-listed
candidates, who could not be absorbed in the Bank's ser-
vice due to expirty of the panel on 31st March, 1997 filed
Writ Petitions before the Hon'ble High Court of Orissa. But
the Hon'ble High Court of Orissa by a common order dated
15.5.1998 passed in 0.J.C. No. 2787/1997 dismissed a batch
of Writ Petitions and upheld the action of the Management
of the Bank. This order of the Hon'ble High Court was also
upheld by the Hon'ble Supreme Court of India in §.L.P. No.
CC-3082/1999. Hence the above matter has attained final-
ity and cannot be re-agitated. Since the services of Shri
Mantri were términated much prior to the expiry of the
panel, his claim has become stale by raising the dispute
after lapse of a period of 10 years. it is a settled principle of
law that delay destroys the right to remedy. Thus raising
the present dispute after 10 years of alleged termination is
liable to be rejected.

4. On the pleadings of the parties following issues
were framed:—

ISSUES

1. Whether the present reference of the individual work-
man during the pendency of the 1.D. Case No. 7/2007
before this Tribunal on the same issue is legal and
justified?

2. Whether the workman has worked for more than 240
days as enumerated under section 25-F of the Indus-
trial Disputes Act?

3. Whether the action of the Management of State Bank
of India, Main Branch, Bhubaneswar in terminating
the services of Samir Kumar Mantri with effect from
30.9.2004 without complying the provisions of the
L.D. Act, 1947 is legal and justified?

4. To what relief is the workman concerned entitled?

5. The 2nd Party-workman despite giving sufficient
opportunity did not produce any evidence either oral
or documentary in support of his claim and willingly
kept himself out of the proceedings at the stage of
evidence by absenting himself or his Union
representative.

6. The 1st Party-Management has adduced the oral
evidence of Shri Krupasindhu Nayak as M.W.-1 and
filed documents marked as Ext.-A to Ext.-J in
reputation of the claim of the 2nd Party-workman.

FINDINGS
ISSUENO. 1

7. A specific plea has been raised by the 1st Party-
Management that a group of 125 employees including the
2nd Party-workman had already raised a similar dispute in
L.D. Case No. 7/2007 before this Tribunal for the same relief
which is pending for adjudication. The dispute as referred
to in L.D. Case No. 7/2007 is given below for comparison
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with the dispute in the present case—

Whether the action of the Management of State Bank
of India, Orissa Circle, Bhubaneswar in not considering
the case of 125 workmen whose details are in Annexure-A
for re-employment as per Section 25(H) of Industrial
Disputes Act, 1947 is legal and justified? If not, what relief
the workmen is entitled to?

8. The name of the 2nd party-workman appears at SI.
No. 46 in Annexure-A to the above reference. In both the
cases the matter of disengagement or so called
retrenchment is involved to be considered in one or the
other way and the relief claimed is with regard to re-
employment. But challenge has been made more specifically
against the termination of service of the 2nd Party-workman
in the present case while in 1.D. Case No. 7/2007 prayer has
been made with regard to consideration of the case of 125
workmen for re-employment as per Section 25-H of the
Industrial Disputes Act, 1947. In fact, in the latter case the
workmen have submitted or virtually surrendered to their
cessation of employment or alleged termination, whereas
in the pfésent case they have challenged their termination
on facts and law. Virtually in the present case validity and
legality of the alleged termination has to be tested at the
alter of facts and legal propositions. Therefore it cannot be
said that issues involved in both the cases are same. This
case can proceed despite pendency of 1.D. Case No. 7/
2007 and the present reference by the individual workman
pending for adjudication is maintainable being legal and
Justified. This issue is therefore decided in the affirmative
and against the 1st Party-Management.

ISSUENO. 2

9. The onus to prove that the 2nd Party-workman
has completed one year or 240 days of continuous service
during a period of 12 calendar months preceding the date
of his alleged termination or disengagement from service
lies on him, but the 2nd Party-workman has not adduced
any evidence either oral or documentary in support of his
contention. He has only alleged in his statement of claim
that he was appointed in March, 1990 and worked till
30.9.2004 on temporary/casual/daily wage basis, but he
has not filed any certificate or reliable document showing
the break-up of year-wise service rendered by him under
the 1st Party-Management during the above period. The
1st Party-Management, on the other hand, has alleged that
the 2nd Party-workman was engaged intermittently on
temporary/daily wage basis due to exigencies of work and
he had never completed 240 days continuous service in a
calendar year. M.W.-1 Shri Krupasindhu Nayak in his
statement before the Court has stated that "the disputant
was working intermittently for few days in our branch on
daily wage basis in exigencies .............. He had not
completed 240 days of continuous and uninterrupted
service preceding the alleged date of the termination”. He
has denied the alleg.ation that the workman was

L] ' Eoov o naumml et b . b BB AR | o

discontinued with effect from 30.9.2004, but stated that "in-
fact the workman left from working in the branch since -
November, 1990". Thus he had never worked after 1990,
The 2nd Party-workman has to disprove the evidence led
by the 1st Party-Management, but he has not come before
the Court to give evidence. A temporary or daily wage
worker has no right to claim reinstatement and particularly
when such an employee had not worked for 240 days
continuously during a period of 12 calendar months
preceding the date of his so-called termination as per
provisions of Section 25-F of the Industrial Disputes Act,
1947. Therefore, it cannot be said that the services of the
2nd Party-workman were terminated without complying the
provisions of the Industrial Disputes Act, 1947. This issue
is thus decided against the 2nd Party-workman for failing
to prove that he had worked for 240 days continuously
during a period of 12 calendar months preceding the date
of his disengagement or alleged termination from service.

ISSUENO. 3

10. Since the 2nd Party-workman could not prove
that he had rendered 240 days continuous service under
the 1st Party-Management during a period of 12 calendar
months preceding the date of his disengagement or alteged
termination, he is not entitled for re-employment even in
case of his alleged illegal and arbitrary termination,
Moreover, he was a temporary/casual/daily wage
employee. His services can be terminated at any time
without assigning any cause by the 1st Party-Management.
He has no legal right to be retained in service for extended
period, if he was appointed for a certain period or when no
time is specified. The 2nd Party-workman has not filed any
letter of appointment or proof of having rendered service
under the st Party-Management for a specified period
against a regular post, The 1st Party-Management has
further alleged that in time of exigencies only the 2nd Party-
workman was employed. It means that with the end of
exigencies his job also came to an end. In view of the matter
the action of the management of State Bank of India, Main
Branch, Bhubaneswar in terminating the services of Shri
Samir Kumar Mantri with effect from the alleged date of his
termination is fair, legal and justified and cannot be said to
be in contravention of the provisions of the Industrial
Disputes Act, 1947. This issue is accordingly decided in
the affirmative and against the 2nd Party-workman,

ISSUENO. 4

11. In view of the findings recorded above under
Issue No, 2 and 3 the 2nd Party-workman is not entitled to
any relief whatsoever claimed.

12. Reference is answered accordingly.

Jitendra Srivastava, Presiding Officer

7§ faoehi, 3w, 2012
FrAL 797, — it faag afufmm, 1947 (1947
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S.0. 797.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award Ref. 34/2004 of
the Cent. Govt. Indus. Tribunal-cum-Labour Court,
BANGALORE as shown in the Annexure, in the industrial
dispute between the management of The Lakshmi Vilas
Bank Limited, and their workmen, received by the Central
Government on 25/01/2012.

[No. L-12012/31/2004-IR(B-D)]
RAMESH SINGH, Desk Officer
ANNEXURE

Central Government Indusrial Tribunal-cum-Labour
Court, Bangalore

Dated: 9th January, 2012
Present

Shri S.N. Navalgund
Presiding Officer

C.R.No. 34/2004

I Party

Shri Rajeshkhar, M

S/o Shri'Y.M. Mallappa,
D.No.2612, 2nd Cross,
Gandhinagar,

Mandya,

Mandya Dist-570401

11 Party

The Divisional Manager,
Divisional Officer,

The Lakshmi Vilas Bank Limited,
568, 38th Cross, 1 1th Main, 1 Fleor,
5th Block, Jayanagar,

Bangalore

AWARD

1. The Central Government by exercising the powers
conferred by clause (d) of sub-section(1) and Sub section
2A of Section 10 of the Industrial Disputes Act, 1947(14 of
1947) has referred this dispute vide order No. L-12012/31/
2004-IR(B-1) dated 13.05.2004 for adjudication on the

following Schedule.
SCHEDULE

"“Whether the management of Lakshmi Vilas Bank
Ltd., is justified having deleted the name of Shri M.
Rajashekar, Ex. Temporary Peon from the panel with effect
from 05.0519997 If not, what relief the workman is entitied
to and from which date?"

2. Pursuant to the receipt of the reference and the
notices issued by this tribunal both sides entered their
appearance through their respective advocates and the
first party filed claim statement on 30.09.2004 whereas the
second party filed its counter statement on 11.04.2005.

3. In the Claim statement filed by the first party it is
stated that he was appointed by the second party to work
at its Mandya Branch as a Peon under order bearing No.
Per/8/12/91-92 dated 12.02.1992 and accordingly on the very
day he joined the services and from that date onwards he
rendered his services honestly, diligently and sincerely
but abruptly w.e.f. 5.05.1999 he was refused employment
without giving any reason, without making any enquiry or
complying with the mandatory requirements of Section 25
F clause (a) & (b) of the Industrial Disputes Act and as his
request to the authorities of the second party did not
materialize he approached the jurisdictional Labour and
Conciliation Officer and as the second party did not respond
to continue his employment it ended in failure and ultimately
the Central Government made this reference for
adjudication. In the counter statement containing 9 pages
filed by the second party it is contended that it has been
engaging temporarily persons to work in leave vacancies
of regular sub staff in different branches in subordinate
cadre and during 1989 the issue of persons engaged
temporarily who were working in leave vacancies of
permanent subordinate staff was examined and discussions
were held with the Lakshmi Vilas Bank Employees Union,
the sole and recognized union of the award staff of the
bank with a view to streamline/lay down procedure and
guidelines for recruitment and regularization of persons
engaged on leave vacancies and for uniform implementation
of the same at various branches of the second party an
agreement was entered into as under.—

(@) The engagement of empanelled persons is for the
purpose of leave vacancy of the permanent sub
staff.

(b) The engagement of such persons shall be confined
to that branch only.

(c) Eachbranch will have a panel of persons eligible to
be engaged in leave vacancies of permanent sub
staff and the number of persons so listed in the
panel of any branch shall be equivalent to the
number of regular sub staff strength of the branch.
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(d) The empanelled persons shall be offered to work in
leave vacancies of the permanent sub staff in such
a manner to ensure that the empanelled persons so
engaged shall work for a period not exceeding 3
days in one stretch or exceeding 15 days in a month
or in broken periods.

{e) The bank shall maintain a seriority list for each
State and the empanelled person shall be entitied
in such State wise seniority list on the basis of the
respective states of the first entry into the service
of the bank and such date of entry shall determine
inter seniority among them. The empanelled persons
will be called for interview on the basis of Seniority
List for recruitment.

() The permanent vacancies in the subordinate cadre
shall be filed up subject to the provisions of the
Settlement from among the empanelled persons on
the basis of State Seniority and for such purpose
the number of persons called for interview shall
not exceed twice the number of vacancies to be
filled up.

(g} Any empanelled persons not selected at the
interview shall continue to be in the panel in the
same branch or in the office and shall continue to
be eligible for further recruitment until he completes
the 27 years of age. Any person, who has completed
27 years of age shall have his name automatically
deleted from the panel of Seniority list.

{h) The settlement also contain provisions for
registrations of empanelled candidates with the
Employment Exchange, stipulation to the effect that
the purpose of enlistment of such persons in the
bank, the empanelled person shall have completed
18 years of age and shall not have completed 25
years of age on the date of application to the branch/
office and their qualification should be 7th standard
passed or 8th standard failed or discontinued.

4. 1t is further contended as per clause 'g' of the
agreement any empanelled persons not selected at the
interview shall continue to be in the panel in the same
branch or in the office and shall continue to be eligible for
future recruitment until he completes the 27 years of age
and any person who has completed 27 years of age shall
have his name automaticaily deleted from the panel of
seniority list. The first party's date of birth being 05.04.1972
he completed the age of 27 years on 4.041999 as such as
per the terms of the agreement his name has been removed
from the panel w.e £ 05.05.1999 and as he has not worked
for 240 days in any of the year from 1993 to 1999 the
provisions of Section 25 F have not been attracted in the
instant case. Thus it claims the impugned action of deleting
his name from the panel is justified.

5. When the second party was called upon to

substantiate its impugned action while filing the affidavit
ofits Legal Officer Shri V. Gururaj on 02-08-2005 examining
him on oath as MW 1 got marked copy of circular No. 39/
89-90 dated 29.11.1989 regarding creation of panel for
engagement of temporary persons copy of circular No. 41/
89-90 dated 15-12-1989 containing the terms and conditions
for engagement of temporary persons and conditions for
engagement of temporary persons copy of minutes of the
discussion held between the Lakshmi Vilas Bank and its
workmen represented by Lakshmi Vilas Bank Employees
Union over recruitment and regularization of persons
engaged in leave vacancivs on 10.11.1989 and Copy of the
circular No. 34/94-95 dated 02.02.1995 in respect of
engagement of temporary peon during the leave vacancy
of permanent staffas Ex. M1 to M4 respectively. Interalia
while filing the affidavit of the first party examining him on
oath as WW/ copy of letter addressed by him to branch
Manager, Lakshmi Vilas Bank Limited, Mandya dated
29.05.2007; letter addressed to Divisional Manager, Lakshmi
Vilas Bank Ltd., Bangalore dated 9.07.2007 & 12.10.2007;
three postal acknowledgement having served them on
Divisional Manager, Lakshmi Vilas Bank, Bangalore and
Manager, Mandya Branch: extract of his SB account with
Mandya Branch; reply received by him dated 24.10.2007 &
12.10.2007 as Ex. W1 to W6 respetively.

6. With the above pleadings; oral and documentary
evidence when the learned advocates appearing for the
parties were called upon to address their arguments the
learned advocate appearing for the second party addressed
his arguments whereas the counsel appearing for the first
party filed his written arguments on 17.11.201 1 and today |
heard the reply given by the counsel for the second party.

7. On appreciation of the pleadings. oral and
documentary evidence brought on record by both the sides
in the light of the arguments put forward by the learned
advocates appearing for both sides | arrived at the
conclusion of rejecting the reference holding that the
impugned action is justified for the following reasons.

Reasons:

8. There is no dispute about the fact that the first
party's services was availed by the second party at its
Mandya branch as casual employee to work in leave
vacancies of regular sub staff w.e.f. 12.02.1992 and that he
has been removed from the panel maintained in that respect
w.e.f. 5.5.1999 on the ground that he attained the age of 27
years as on 04.04, 1999 being born on 5.04.1972. 1t is claimed
that the second party which has been engaging temporarily
persons to work in leave vacancies of regular sub staff in
different branches in subordinate cadre, during 1989 i.e.
prior to availing the services of first party the issue of
persons engaged temporarily who were working in leave
vacancies of permanent subordinate staff was examined
and discussions were held with the lakshmi Vilas Bank
Employees Union the sole and recognized union of the
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award staff of the bank with a view to streamline/lay down
procedure and guidelines for recruitment and regularization
of persons engaged in leave vacancies and for uniform
implementation of the same at various branches of the
second party and the said discussions culminated in
signing of an agreement/minutes of discussion on
10.11.1989 and according to clause 'g' of that agreement an
empanelled person not selected at the interview shall
continue to be in the panel in the same branch or in the
office and shall continue to be eligible for future recruitment
until he completes 27 years of age and a person who has
completed 27 years of age shall have his name automatically
deleted from the panel of the seniority list and accordingly
the first party being born on 05.04.1972 attained 27 years of
age on 04.04.1999 after one month of attaining 27 years of
age his name has been removed from the panel. To
substantiate this contention on behalf of the second party
the copy of the minutes of the discussion has been
produced at Ex. M4 which stipulates removal of the
empanelled casual employee from the panel incase he is
not selected at the interview before he completes 27 years
of age. In consonance of the terms of the minutes of this
discusion the bank has also issued a circ “lar No. 34/94-95
dated,02.02.1995 and as unequivocally admitted by the
first party in his cross examination that his date of birth is
05.04.1972 and that he completed 27 years of age as on

4.04.1999, no fault could be found with second party/
management in removing his name from the panel w.e.f.
05.05.1999 i.c. after one month of the attaining the age of 27
years. As such the first party though served as temporary
casual employee from 12.02. 1992 til1 05.05.1999 as he failed
to bring on record in any calendar year during this period
he having served for a period of 240 days to attract the
provisions of Section 25 F of the Indusirial Dispute Act, no
occasion has arisen in the instant case t0 comply the
provisions of Section 23 F of ID Act by the second party.
Under the circumstances the action of the management of
Lakshmi Vilas Bank Ltd in deleting the name of Shri M.
Rajashekar, first party from the panel of temporary
employees w.e.f. 05.05.1999 is justified as such he is also
not entitled for any relief.

9. In the result T pass the following Award:
AWARD

The reference is rejected holding that the action of
the management of Lakshmi Vilas Bank 1.td, having deleted
the name of Shri M. Rajashekar,Ex. Temporary Peon from
the panel w.e.f. 05.05.1999 is justified and that be is not
entitled for any relief.

(Dictated to PA transcribed by her corrected and
signed by me on 09.01.2012)

5.N. NAVALGUND, Presiding Officer
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