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T& WA gRT Wt feRw TTw wifafien fem ek emew
Satutor y Rules and Orders issued by the Ministy of Defence

T AT
T feeett, 22 waEd, 2012
e 12—l Tfaem & STER 309 & W 5N YSd VTRE! 1 YA i g AR 8 U1 (Y
0 qon w9’ UR) St e, 1988 W, STET qo STt Gee 3= Soft fafteh o U © ®, S a1l o farg sifehia s
TU T U erfershmo @ o feman T @ A1 A 1 A TR T R, ReN HaATerd & StefiA &1 Wow1 e o S gvit fofues
% IR W 9l w1 TgTa o fatEe W & forg fefatea e e €, stefq —
1. Gfere T\ qem YR, —( 1) 37 oM o1 diee 1 & S ga, 3= gof fatyew, 9g 1’ ot 99, 2012
2
(2) 3 59 H YR H aE ° Ygd B |
2. ISl St HEAT, SieRTr 3iX S o AT U A AT A, —So U5 F1 G, ST TTehl 3N ST
A S q9 U Se 1 SaHE o €, S 3 e O Sues g ® w9 (2) ¥ w9 (4) § fatde € )
3. 9Tt et Uegld, M-HIHT, 3 AT, e, —3od U8 W ol 1 Ggfd, S1g-Hiw, a3k 98 Heiferd
3 a1 A B S S STgE % W (5) ¥ ww (13) ¥ fafife §
4. Tda—ae = —
(%) Tor o =afem @ Toeemt afa = foreent oeht Siife 2, faame foman €, =0
(@) e et ufq a1 ol oeht & Sifad wd gu et safea 9 foame ffan €,
IR 91 R i 1 9 T& BT
g AR FH5 TR KT T8 THIM B S 2 ok v fodre T safa #iiR faame & o v i e @i fafy
% 31 TR § SR TW #E % U o oneR € q o7 frdl safed i o9 e & g @ g2 % T |
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5. Torforer e oY TfeR.— el =i TR &1 98 T © T UE1 i1 Seedes 91 S 2, oel 9 39 fag s
FROT T, I oREag I R HY ek a1 3 4 eyt e g7 i & el suay o foret ot o1 werl & safeli 1

e, 2R gR1 Foferer oh genht |

6. Eg.—3 faal 1 1€ 916, T8 Rewi, og-dm ¥ g2 3R o= Remd W gue T8l e,
HET TR 5N 39 a9 H FHI-FHY W AR fohT T TR o ATIR STIfaa snfadi, STqgfed setaa, o7 fuse o
gaye HfTeRT IR 311 fei wert & saferal & foru Susier e endferd € |

STl
YE T A UR I GEAl ENicTul EGELIE] = A e wdt fohw S arer SAfeEl &
= U feru srg-dim
(1) (2) (3) (4) (5) (6)
I=d 9O 212* (2012) TER &= daq de-1,  @r e e 18 9¥ 3R 27 9d & g & =
ISIEED *THTIIR & ol (T ‘T 5200—20200%. (TR Taehi & TTQ Tremer sAwafom
IR T ERELIED IR g A 1 T 40 9 qk 3R I ST
ufterd fean ) 2400 . Sifaal iR srgfad SHsfaal &
ST Hehal 21 a1t 1 9 o foreiq S TR
% AHH FH 9 Y 91 99
o =1 81, ffoa ot 45 96 &1 S
e |
fewur : sg-diW sEMIRG T w1
[RRE e e E L IS I BRI
yifereRi g fafa =t Sy |
Ty it & ferw sraferd dferk o7 stdard Gy ot o S @t At & ofdtan & erafy, afg
forg fafea ey oiik Aferen sag HTE Bl
Hi=Ta SfEl 1 39 | AN s
RIS
(7 (8) (9)
AT : EIEERE] et ol & faw 2 o

Wmﬁwﬁmmﬁ%ﬁmw
EIER I

FIR H TH TH /00 TH AR/ TR §
@A €9 9 HE L H Yo g e |

Wt ot Tegfd : 9di Y B 91 WAa grRy A

St =1 fdfgfer =1 e gy il et g9 § o s, feee

gfaffer/sied g aen fafi= wgfaal g™ Hrfa = gfatgfe = sHed fwan smom
S are Rfed o w1 wfaerad

(10) (11)
(1)t o7t gr1 90 wfeerd w=fa

(2) dr=fa gra 8 gfaera foges 7 8 T W dieh
ol g

(3) T fe=<t Cwhurrat forei+ o oy farfaa dan
T B 99 I 45 9 Y 3G IR 7 A &, KT
wifaa faarits i oden & @eam 9@ 2%

g a9 1900 &. % TF TR gt fafusw 9=t 39 goit o 8 ad
frafa dar =t &t |

feoqur 1 : el T wits sfgaal & gy | fS=id oo s/
e Y g Sl €, Wt % faw faem fea e o
Bl 58T 3T s Afadl & day § ot fomr fren S weg g
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(10) (1)

qa Safeh 3 R 1 TS UM STEeh/arsrdr 9T, Tufard ST/ qrsrn
A Y G A G A 99 G, 39 G S o F9 &, FA A
Tl Teel €l oAl €, et Seeer Soft ® gt o ferg st
TRETE i STafy herarges g L o 8l |

fewor 2 : Hfd & fAT =gFam 31 Ha o S0 & FeH o g
1 SHERT, 2006 21 8 TRIAG TSR] B S o STERT shi Fawiien ®
e TR oo T foreaifid it T 2, 9 g Rt sfershrdl g
frafd sTeR R &t T Wan, dad STER i fawiet R enefia
foreaia aeeert Sa/adHH o i T Wel T SR |

Ife foramitr wi=ifa @ftfd €, 9 S9! g ot e ¥ T aftferfaal & 99 <ie dan
A | et fhar S
(12) (13)
faurta wr=ta wfafa Fefafaa @ faeet st EIEERI
1. TR AT a3, &M 991 (HmE) — 377
2. Hafyd & qugl feume & feume, & §9a1 —a.e
3. 39 HETHRYTeh, T8 Husl (RmeH) —

[ G 104/7/990/749/39f@/98/9.M.Ren (Fgfer) ]
3T T, 37eR Hiwe

MINISTRY OF DEFENCE
New Delhi, the 22nd Februa2012

S. R. 0. 12.—n exercise of the powers conferred by the proviso to article 309 of the Constitution and in the
supersession of the Defence Estates (Gi@wmd Group 'D' posts) Recruitment Rules, 1988, in so far as they relate to the
post of Upper Division Clerk except as respect of things done or omitted to be done before such supersession, the President
hereby makes the following rules regulating the method of recruitment to the post of Upper Division Clerk, in Defence
Estates Organization, under the Ministry of Defence, namely :—

1. Short title and commencement.—1) These rules may be called the Defence Estates Service Upper Division
Clerks, Group 'C', Recruitment Rules, 2012.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of Post, Classification and Pay band and Grade pay @&cale of pay—The number of post, its
classifications and the scale of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to
these rules.

3. Method. of recruitment, age limit, qualifications, etc.—Fhe method of recruitment, age limit, qualification and
other matters relating thereto, shall be as specified in columns (5) to ( 13) of the said Schedule.

4. Disqualifications.—No person,

(a) Who has entered into or contracted a marriage with a person having a spouse living, or

(b) Who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government midygatisfied that such marriage is permissible under personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.
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5. Power to relax.—¥here the Central Government is of the opinion that it is necessary or expedient so to do, it
may; by ordeyfor reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any
of the provision of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other Concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Class, Ex-servicemen and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number of Classification Pay Band  Whether Age limit for direct recruitment
post post and Grade selection
Pay or Pay post or Non-
Scale selection
post
@ 2 3) (4) (5) (6)
Upper 212*(2012) General Central Pay Band-1, Notapplicable Between 18 to 27 years of age.
Division *Subjectto  Service, Group  Rs.5200— (Relexable for Government servants
Clerk variation ‘C’, Non- 20200 plus upto 40 years in the case of
dependent  Gazetted, Grade pay general candidates and 45 years
onworkbad  Ministerial Rs. 2400 in case of Schedule Caste and
Schedule Tribe Candidates who
have rendered alteast three years
regular service under the Central
Government.
Note 1 : The crucial dateof
determiningthe age limit shall be
as advertised by the appointing
authority
Education and other qualifications required for Whether age and edation Period of probation, if any
direct recruits qualification prescribed for

direct recruits will apply in the
case of promotees

) ©) ©)
Essential : Not applicable Two years for directecruits
Degree from a recognized University or equivalent.
Desirable:
Should have independent working skills of MS
Word/MS Ofice/Excel in Computer

Method of recruitment : whether by direct recruitment  In case of recruitment by promotiondeputatioror absorption,
or by promotion or by deputation or by absorptiongrades from which promotioar deputationor absorption to

andpercentage of theacanciesto be filled by be made
various methods

(10 (12)
(1) 90% by direct recruitment. Promotion :

(2) 8% by promotion failing which by direct recruitmentLower Division Clerk in Grade Pay of Rs. 1900 with 8 years regular
(3) 2% through Limited Departmental Competitive service in the grade.
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(10)

(1)

Examination of such Hindiypist who have rendered Note 1 :Where juniors who have completed their qualifying or
five years regular service provided that they have notligibility service are being considered for promotion, their
crossed the age of 45 years.

seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service by more than
half of such qualifying or eligibility service or two years,
whichever is less, and have successfully completed their
probation period for promotion to the next higher grade along
with their juniors who have already completed such qualifying
or eligibility service.

Note 2: For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an oficer prior to 1st Januayy20060r the date from which

the revised pay structure based on the Sixth Central Pay
Commission recommendations has been extended, shall be
deemed to be service rendered in the corresponding pay/pay
scale extended based on the recommendations of the Pay
Commission.

If a Departmental Promotion Committee exists, what isCircumstances in which Union Public Service Commission to
its composition

be consulted in making recruitment

(12)

(13)

Departmental Promotion Committee consisting of :

0

(i)
(i)

Additional Director General, Defence
Estates (Admn.) —Chairman

Director, Defence Estates of the
concerned Directorate, Defence EstateMember

Deputy Director General, Defence

Not applicable.

el Remer), 99 ‘' Wifafrada ug odf fam, 2012 2 |

Estates (Admn.) —Member
[F. No.104/7/ADM/DE/UDC/98/RR/D(Appts.)]
ANGNA RAM, Under Secy
(& SaTe favmT)
(Tt AT HETHeeerd )

2 feeett, 27 e, 2012

w3, 13, —regufd, S & oee] 309 % TReqeh NI YR VIRl 1 WA hid g ST W8 Seqre 3R
uf§ farem, Fenferdl Savares HeltRenerd, 9gg 1" @R ‘9" tfafheda ug [Suse (s gof), Swse (e g
3R SR (T Goit) ] st f77m, 2000 i, 37 Swal & ey siferskid s g, f9= 08 erfuspao 9@ veel foman man & =
T 1 A9 TR0 T €, T8 WA, T8l Seqie fnT (Fanferdt v HerRenerd) ®, g ‘v’ tfafthadia ugf w o
Tt Tgft T AP w0 @ fou frafeted fEm S 8, e —

1. EfyE W 3T URw—(1) = i o S AW e weed, @ SR faum (Ferfedl svered
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(2) & TS99 H YRRH HI TRG FHl Fgd B |

2. G S T, aiteRTor 3T da aE 3R U AaT AT AqTHH.—IK ol 1 HEAT, ST R0 SR 3T
A g IR U I A FATHM o B, S S S B WA (2) W& (4) # faffe #

3. Wt st Ugld, ATY-HHET, A A Mg —Io U8 W ol kT Ggfd, g-Hr1, ST IR 79 Feiferd
I 9 9 B S S oGl % W9 (5) ¥ (13) # faffie #

4. T —az =afa—
() ToE U@ =t @ foreht ufa =1 et woit Sifer 2, foeme feran @, =1 foeme =6t gfaw =61 €; =0
(@) A et ufq a1 ot oeht & Sifad wd gu et safe 9 foame ffan €,
IR T&l R i 1 9 & e

g AR H5 TR KT T8 THIE B S © ok U fodre 36 sAfad #iR faame & o v i o] @i fafy
% 1M TR § SR TW i % U o oneR € d o7 frdl safed i o9 e & g @ g2 % T |

5. Torfrer e o vifera.—STel S0 TR &1 98 T © Toh UH1 631 STerveh o1 S 2, ol o 39 forg St
FROT E, 3% REFE F, I (I B fohel SUaY i foRel vl o1 Y % ATl H A, SR g R H e |

6. ST —3 Freml o1 HE o, T AReh, - ¥ e iR o= fEmdl ) e @l e, foR

F5 THR 5N W Ty H qug-9ed W G R T SR & SR srged s, Sgfed setad, qage St
R o1 T vl & st & forw Susier st aTaferd |

Sl
TS T M W R S iR Aq-dE AR W S e WY ol foRw 9 a1t st
TS qm a9 0] % o S-S
EGELIE]
(1) (2) (3) (4) (5) (6)
1. ST 1* (2012)  WEROHEE  ddd de-1, e TRy o 9 e
(T goft) *HEYRE®  Hel, W M, 5200— (5 TR R I9I-999 T S
MR T TSI, 20200 %. fRT T AT A ST % AR
e fran  sHgataeta CER RG] faaria sr=fimi & fou, R
ST TRl T | 2800 %. AeAfiEt w1 qen o fafera & 40
o q iR ergfua wfaar =
ST SISl o STvafer i <9m
T forforet stk 45 9 T 1 ST Fhdt
)1

feuor 1 : fouria steaféea & fag
I-EH ¥ B2 81 ST BN w8l
FHARS 7 Had TEHR & T HH
T hu A o w1 i der @
fewror 2 : Y- SEURa w
% fou foTees T’ TRa o stsafem
Y 3TeEA U i & fae fa 5t
e Sifam ai@ Bt | (7 TR o sifaw
fasiim, wforqy, ammets, o,
fafern, -7k T & a5E@
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©6)

g, feure wew & wRid SR wfifa
fSret qen =van foat &1 O 3U-wE,
A TS ER 519 1 AIgY &
Sl & foau fafed w1 7 ?) |

feorur 3 : t8 O *f 9@ 9 W)
fgfe TSTR el & e 9
I W €, Sg-EE Sraeid e

% feru forfaes aiie y&is M o,
T fan a@ B 99 T TSR
FHETdl ¥ W 99 & faw FE T
21
T ot fopw ST aret At & fow srifera, difers e ot foRT ST e aftelten &1 s1afy, af
IR 3 SrEaTd el & forg fafed ey EIER
R Siferew STEATC W=
el 1 - | ] B
RIEK|
(7 (8) (9)
ot AT S § Aus | |1 a7 fewm A TR Bl e ot o T STt
T Fuqed iR T dust qieg | Wrdied eF % & foaw g o
e 1230 e I |

Ol ol Uegfd : 9l G s A W=
B A Wiatigfek/med g aen fafe=
Ygfaal g/ ol S el 9= et gfasrad

Hi=fd =1 gfdffer = SRon gR1 et ki <en # o Sifore, {5 gt =
gfaffert = fawor fohan stam

(10)

(1)

Tifa g, TS 7 & bt W el ot g

=l

T de-1, 5200—20200 T. &7 UE A 2400 T. |, TH A (HER
goit), =i Fafta omuR W 39 | fgf & avam 39 9ol 5 919 oy
frafid g+ 2 |

fewor 1 : v=fd & fou =Eaw o Ja1 F GUET FH & JASE B
foru, forddt a1t g1 1 SHadt, 2006 9 21 39 @ 9 fS9h! 83 wsa
BT ST ot AT OX eTeTRa qRIfard srad SLam ol forear foram T
2, @ frafa oneR Wt T e i, SE 1 A & SR W
fozafta It I oaq a1 SaaE | &1 TS Se HS ST |
fewor 2 ;ST T wiTs =faaal & g |, =i oot sEe A urr
IO g R o T, WA & foau foem fwan 1 @ e, 9' 3 S
el o Haig § ot foram fomen STem weq 7 9 S« foh 37 g T8
UHT 3TEeh A1 9TIan Hell, 37U STk a1 Uil Hal & o9 9 Aty 4 A |
i 9, 39 @ S ot w81, %A A8 SN S= 310 T i st
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(11)

ofed, fo=i TE e a1 aEar 9o ved & g ol €, STl 3w
2t | H=Itd & fore oot afeen 1 stafy Swadrges i L o 8l |

I faunfia W=t afafd 2, o gt g ot e | o aftfeafaal o w9 @
AT AT | qES fohan S |
(12) (13)
wgg ‘' fauria w=ta wfufa (d=ta w faem w0 @ & EIEERGI
forg, o @y wdl  ferw wq =afemal st gfie & foro)
Tr=fafeaa & faee s@er |
1. "y Frere, safae svered feEomed (9M),
STEATTR —37ee
2. A SARerHA fFREEoed (AM), SBASTR
1 e ‘o AR — e
3. TS SARETEA PRI (SeaRie),
AR 1 TE ‘o ArRRY — TR
4. 9T RO, JEAed Faael STeared
HeTeeTerd %1 §e ‘&' AR — T
(1) (2) (3) (4) (5) (6)
2. AR 2% (2012) WERUIESE  ddd de-1, @r TE e HORd 9¥ ¥ eHfus

(T o) *HEYR® ", W T 5200—

MR W SIS, 20200 %.
e fran  sHgataeta RG]
M HFA T 2400 .

(5 TR R I9I-999 T S
feh Tq srqeeil =1 e SIER
faurfa sr=afde & fou, Semo
sreAfeE st 9n § e e 40
o q iR ergfua wfaar =
ST SISl o STwafer i <M
o forforet ¥k 45 99 o i ST Fehdl
)1

fewur 1 fauria sr=fémi & foag
Y- | |2 9@l TR grh Sl
FHHIR 4 FET THR & 31T FY
Y %1 dF a4 & Fafid Ten &1 @ |
fewor 2 : sg-dm EURa w
& fau forfaes aive ara o 1=afde
Y O W w3 & fag o a6
TE 3ifqq ari@ =it | (3 Tk o sifaw
fasiim, wforqy, Ammets, o,
fafern, -7k T & a<E@
g, feure wev & el Sk wifa
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(6)

fSrer qen = St 61 ot Su-ge,
FHeuM 3R feper g9 a1 aagy &
S & fou fafed w1 ©) |

feour 3 : t8 9 I 9ea 9 W
fgfe TSTR wriaal & A 9
I W €, Sg-EE Sraeid e

% ferg forfaes aiie y&is M o,
T Afan a@ B 99 T TSR
A | TH S & A e T
21
(7 (8) (9)
(i) fordlt ATt =€ = foreaforner™ © 123 e A TR Bl TTe 7t fepw T SAvAfer
Iefof; aiR & forg < o
(i) foreht A=A TEe & 9ost § < o ot fewm
I e SR T Aol IR O Wi
(10) (11)
et ot g EIEERE]
(12) (13)
wgg ‘' fauria wi=ta wfafa (@ ad fer o sfeat EIEERI
=t gfe & fow) Frfataa & faeet a i |
1. TATIA T Y@ —a7ee
2. TIOF 1 T 98 ' i —
3. I WIE A1 3HS GHY & WIF W feord
3T Faferel STRATH T9 HeTHSenerd ¥ Th
e ‘= et — =
(1) (2) (3) (4) (5) (6)
3. fafea 1* (2012)  UEROIHEE  dadde-1, ar e e 18 W27 9§ & o=
HEh *HENR® W, EE T 5200— (5 TR R G9I-999 T S
[Aehlelid MR W SRS, 20200 %. fopy U SR 1 SR ® STER
TR (WM fadd fhan segafeea ¥ U A faaria sr=fimi & fou, R
gt ] ST TRl T | 1800 %. AeAfdEf w1 qen o fafera & 40

o q iR ergfaa wfaar =
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(6)

STIY o SISl & STvafer i <M
T forforet ¥k 45 99 o i ST Fehdl
)1

fewur 1 fauria sr=fémi & fag
Y- | |2 @l TR grh Sl
FHHIR 4 FET TEHR & 31T FY
Y %1 dF a4 & FEfd Ten w1 @ |
fewror 2 : Y- EURa w
& fau forfaes aive ara o 1=afde
Y O W i & fag o a6
TE 3ifqq a’i@ =it | (3 T = sifaw
fasiim, wforqy, armets, o,
fafern, -7k T & a5E@
g, feure wev & el 3K wifa
fSret qen =wan foat &1 Ol 3U-wE,
FEHM R FepEr 219 =1 aeg] &
FefeEl & foau fafed w1 T ?) |

feour 3 : t8 O ®f gea 9 W
fgfe TSTR wriaal & wem 9
I W €, Sg-EE Sraeid e
% foru fuiaes a’i@ T ame |,
Tg faq aiE =it 99 e ISR
HETdl | AW 95 & foe et T
g

(7)

(8)

(9)

TRt A= i€ o1 fovafornera | S9ell e 3Tl 91 HAqed,

T & foret wrarar S @ A i) Wt Suem | e a9
1 S |

feuor ; eTgva daHt R (TRAN) Had SR & foehgar
g fhe 9 ot SRl 9, egfed st $ iR sty
Sl & 219 w6t g9 § qe et 1 S Hehd! @ S/a =
o fordll Wbt T W WiTHehrt 1 e U9 € Tor S foig e
ffrrl F1 T B foTT oTife T <@ AT T TR
AEE & Jat e | Iucied B i Hre e © |

] T Bl SUEL]

(10)

(1)

et ot gro

AN TR B
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(12) (13)
wgg ‘' fauria wi=ta wfafa (@ ad fer Tu st EIEERGI
=t gfie & fow) Frafataa @ faeet st -

1. T H TG ey
2. TAIT 1 Th §E ‘' At —&E
3. I WA A1 IS GHY & WIF W feord

3T FATIST STTATIA TATIH IS o

Tk HE ‘o AR —EH

[ . T/86320/3ARITYHTHE/EISTeR/TETH-10/323/E1(FT)/2012]
GATY ==, L Hiwe

(Department of Defence Production)
(Dir ectorate General of QualityAssurance)
New Delhi, the 27th Februgrg012

S. R. O. 13.—n exercise of the powers conferred by the proviso to article 309 of the constitution and in supersession
of the Department of Defence Production and Supplies, Director General Qusslitsance Group 'C' and Group 'D'
Paramedical Posts [Pharmacist (Selection Grade), Pharmacist (Ordinary Grade) and Dresser (Ordinary Grade)] Recruitment
Rules, 2000 except as respects things done or omitted to be done before such supersession, the President hereby makes the
following rules regulating the method of recruitment of Group 'C' Paramedical posts in the Department of Defence Production,
(Directorate General of Qualifyssurance) under the Ministry of Defence, namely:—

1. Short title and Commencement.—) These rules may be called the Ministry of Defence, Department of Defence
Production, Directorate General of Quakigsurance, Group 'C' Paramedical posts Recruitment Rules, 2012.

(ii) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification, pay band and grade pay or pay scalelte number of the said posts, their
classification and the pay band and grade pay or pay scale attached thereto shall be as specified in columns 2 to 4 of the
Schedule annexed to these rules.

3. Method of recruitment, age limit, other qualifications etc.—¥he method of recruitment, age limit, qualifications
and other matters relating to the said posts shall be as specified in columns 5 to 13 of the said Schedule.

4. Disqualification.—No person,

(a) Who has entered into or contracted a marriage with a person having spouse living, or;

(b) Who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to any of the said posts :

Provided that the Central Government rrifigatisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—¥here the Central Government is of the opinion that it is necessary or expedient so to do, it
may; by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and otheatggenials of persons in
accordance with the orders issued by the Central Government from time to time in this regard.
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SCHEDULE
Name of Number of Classification Pay Band  Whether Age limit for direct recruitment
post post and Grade selection
Pay or Pay post or Non-
Scale selection
post
(1) 2 3) (4) (5) (6)

1. Pharmacist 1*(2012) General Central Pay Band-1, Non-selection Not exceeding twenty seven years
(Selection  *Subjectto  Service, Group  Rs.5200— (Relaxable for departmental candi-
Grade) variation ‘C’, Non- 20200 plus dates upto the age of 40 years in

dependent  Gazetted, Grade pay case of general candidates and 45
onworkbad  Non-Ministerial ~ of Rs. 2800 years in case of the candidates

belonging to the Scheduled
Castes or the Scheduled Tribes in
accordance with the instructions
or orders issued by the Central
Government from time to time in
this regard).

Note 1 :The age relaxation for the
departmental candidates will be
admissible where an employee has
rendered not less than three years'
regular service under Central
Government.

Note 2 : The crucial date for
determining the age limit shall be
the closing date for receipt of
applications from candidates in
India (and not the closing date
prescribed for those iAssam,
MeghalayaArunachal Pradesh,
Mizoram, Manipuy Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti district and Pangi
Sub Division of Chamba district
of Himachal PradestAndaman
and Nicobar Islands or
Lakshadweep).

Note 3 :In case of the appointment
to the post is made through
Employment Exchanges, the
crucial date for determining the
age limit shall be the last date upto
which the Employment Exchanges
are asked to submit names.
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Educational and other qualifications required for ~ Whether age and edational Period of probation, if any
direct recruits qualification prescribed for

direct recruits will apply in the

case of promotees

) © ©)
12th class pass from any recognized Board or Not applicable Two years for direct recruits
University with two years’ Diploma in Pharmacy
from recognized Institute or equivalent and
Registration with State Pharmacy Council.

Method of recruitment : Whether by direct recruitment In case of recruitment by promotiondeputatioror absorption,
or by promotion or by deputation/absorption and grades from which promotioar deputationor absorption to
percentage of theacanciego be filled byvarious be made

methods

(10) (11)

By promotion failing which by direct recruitment Promotion :
Pharmacist (Ordinary Grade) in Pay Band-1, Rs. 5200—20200
plus Grade Pay of Rs. 2400 with five years' service in the grade
rendered after appointment thereto on a regular basis.
Note 1: For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to 1st Jan., 2006 or the date from which the
revised pay structure based on the 6th Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding pay or pay scale extended
based on the recommendations of the Commission.
Note 2 :Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service by more than
half of such qualifying or eligibility service or two years,
whichever is less, and have successfully completed probation
period for promotion to the next higher grade along with their
juniors who have already completed such qualifying or eligibility
service.

If a Departmental Promotion Committee exists, what isCircumstances in which Union Public Service Commission to

its composition be consulted in making recruitment
(12 (13)
‘Group ‘C’ Departmental Promotion Committee (for Not applicable.

considering promotion; and confirmation of direct
recruits) consisting of :—
1. Joint ControllerControllerate of Quality
Assurance (¥hicles)Ahmednagar —Chairman

2. Group ‘A officer of Controllerate of
QualityAssurance (¥hicles),
Ahmednagar —Member
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(12)

3. Group ‘A officer from Controllerate
of QualityAssurance (Electronics),

Bangalore

—Member

4. Group ‘A officer fromAdministration
Directorate, Headquarters, Directorate

General of QualitAssurance

—Member

(1) ()

3)

(4) ()

(6)

2. Pharmacist 6*(2012)
(Ordinary ~ *Subject to
Grade) variation

dependent
on workbad

General Central
Service, Group
‘C’, Non-
Gazetted,
Non-Ministerial

Pay Band-1, Not applicable
Rs. 5200-

20200 plus

Grade pay

Rs. 2400

Not exceeding twenty seven years
(Relaxable for departmental candi-
dates upto the age of 40 years for
general Candidates and 45 years
for candidates belonging to the
Scheduled Castes and the
Scheduled Tribes in accordance
with the instructions or orders
issued by the Central Government
from time to time in this regard).

Note 1 :The age relaxation for the
departmental Candidates will be
admissible where an employee has
rendered not less than three years'
regular service under Central
Government.

Note 2 : The crucial date for
determining the age-limit shall be
the closing date for receipt of
applications from candidates in
India (and not the closing date
prescribed for those iAssam,
MeghalayaArunachal Pradesh,
Mizoram, Manipuy Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti district and Pangi
Sub Division of Chamba district
of Himachal PradestAndaman
and Nicobar Islands or
Lakshadweep).

Note 3 :In case of the appointment
to the post is made through
Employment Exchanges, the
crucial date for determining the

age limit shall be the last date upto
which the Employment Exchanges
are asked to submit names.
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U]

©

©)

(i) 12th class pass from any recognized Board

or University; and

(i) Two years’Diploma in Pharmacy from

recognized Institute or equivalent and

Registration with State Pharmacy Council.

Not applicable

Two years for direct recruits

(10)

(11)

By direct recruitment

Not applicable

(12)

(13)

‘Group ‘C’ Departmental Promotion Committee (for considering
confirmation of direct recruits) consisting of :

Not applicable.

1. Head of Establishment —Chairman
2. A Group ‘A officer of the establishment —Member
3. A Group ‘A officer from another Directorate
General of Qualitissurance establishment
located in the station or nearby station —Member
@ 2 3) (4) (5) (6)

3. Medical 1*(2012) General Central Pay Band-1, Notapplicable Between 18 and 27 years
Assistant  *Subjectto  Service, Group  Rs.5200- (Relaxable for departmental candi-
[Erstwhile  variation ‘C’, Non- 20200 plus dates upto the age of 40 years for
Dresser dependent  Gazetted, Grade pay general Candidates and 45 years
(Ordinary  onworkbad  Non-Ministerial, Rs. 1800 candidates belonging to the
Grade)] Scheduled Castes and the

Scheduled Tribes in accordance
with the instructions or orders
issued by the Central Government
from time to time in this regard).

Note 1 :The age relaxation for the
departmental Candidates will be
admissible where an employee has
rendered not less than three years'
regular service under Central
Government.

Note 2 : The crucial date for
determining the age limit shall be
the closing date for receipt of
applications from candidates in
India (and not the closing date
prescribed for those iAssam,
MeghalayaArunachal Pradesh,
Mizoram, Manipuy Nagaland,
Tripura, Sikkim, Ladakh Division
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(6)

of Jammu and Kashmir State,
Lahaul and Spiti district and Pangi
Sub Division of Chamba district
of Himachal PradestAndaman
and Nicobar Islands or
Lakshadweep).

Note 3 :In case of the appointment
to the post is made through
Employment Exchanges, the
crucial date for determining the

age limit shall be the last date upto
which the Employment Exchanges
are asked to submit names.

0 © ©)

Matriculation pass from any recognized Board or Not applicable Two years
University or equivalent with one year experience of
nursirg and first aid from a recognized Organisation.
Note : The qualification(s) regarding experience is
relaxable at the discretion of the Compefarihority

for reasons to be recorded in writing, in the case of
candidates belonging to Scheduled Castes or
Schedules Tribes, if any stage of selection the
Competenfuthority is of the opinion that sfi¢ient
number of candidates from these communities
possessing the requisite experience are not likely to
be available to fill up the vacancy reserved for them.

(10 (12)
By direct recruitment Not applicable
(12 (13)
‘Group ‘C’ Departmental Promotion Committee (for considering Not applicable
confirmation of direct recruits) consisting of :
1. Head of Establishment —Chairman
2. Group ‘A officer of the establishment —Member

3. Group ‘A officer from another Directorate
General of Qualitissurance establishment
located in the station or nearby station —Member

[F. No.A/86320/RR/Paramed/DGQA/AdmM-10/323/D (QA)/2012]
SUBHASH CHAND, Under Secy
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2 T, 28 HE, 2012

w13, 14, —gufa, e ® STe8R 309 % e SN TS MRl o1 TN i gy fafafeed Aret aResT
<reten, foRry 9ot =it aTea detesh died (fafafers dieX afiess =reeh) st 928, 2007 Sl 39 a1l & ey stfeshid s
T, = T8 sifursrmor @ ud foran 7 € o1 <A k1 A foRan TN 7, e HAeE, deker gned o fafafersm A ufeed
<otk “ et gt % 18 W ot Bt vt w1 fafeme w6 % fau frefatea e s @, sifq —

1. wfere = 3T U, — (1) 27 3wl &1 wiqe 7m qeteres dued fafafeaam we aftes = “fasiy goft”
ve wdl frm, 2012 ® 1

(2) ¥ TS99 | YRRH HI TRG FHl Jgd B |

2. TR} Wt WEAT, AI0T 3 AqTA.—3K U 1 &N, IThT H(1ehT0] AN 37 oa §'€ a1 IS oq =
AT 9 B, S 3 e 9 Sueg o % WY (2) 9 W9 (4) H faffEse €

3. Wt @t Ughd, M- AR 374 EAT,—3H Ta W Feff k1 Tgf, 31-Thmn, SrEare iR 3T Heiferd
3 9 9 B S S STl & W9 (5) ¥ w9 (13) § fafRe E

4. tdar—az =afe—
() o T safer @ e afq =1 et oot Sifea 2, foare e 2, =
(@) e et ufd = eroft el & Shfed @d gu et safea @ foare fovan 2,
I U8 W Fgfe 1 9= @Y e

g AR H TR KT T8 THIM B S 2 ok e fodre U sAfa #iR faame & o g i o] @i fafy
% 1M TR § SR TW i % U o eneR € d o7 fRdl safed i g9 e & g @ g2 % T |

5. Torfrer e o vifera.—STel S50 TR &1 98 T © Toh U1 631 STeves o1 S 2, ol o 39 fog it
TR T, 3% Edg O, o (A ® TRdl SUEY ) foRdl o a1 Went o AT i aed, SR gN R T W |

6. ST —3 Freml o1 HE o, T ARe, - ¥ e iR o= fEEdl ) e @l e, foeh
H5 TER 5N 36 Hay H GAg-97d W el T MU oTRen & A7aR TIgfea S, Tqgied SHsadl, Jaqe
Afert, 317 fame ol @i o= faeie wert & =aferal & foq Susiy s oriferd @ |

3T
g T A e I WA eieRtul Aa-aT X = e e w7t foru S et st
PERCKE AT ] % o S-S
ERERIE]
(1) (2) 3) (4) (5) (6)
fafaferm e 1% (2012) WERUEEE S de-2, = o & B
IREed 9 *HEYR S 96, R @ 9300—
(foer goft) MR I CNERIED] 34800 %.

e feran e R I
S HHd B | 4200 .
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WY it fru ST aret safaal & fow eifaa s WY ot fopT 99 a1t Tfeltet i efafy,
AR 3= srEad =fFai & fore fafed emg It HIE &
AR Jiferen ST dieTd
el 1 - | ] B
a1 Tt
(7) (8) (9)
A & B AN TR B 3 a4

Wl Rl Uegfd : 9o §9 AT a1 W= TIATd a1 gfafgfe a1 ST 1)1 ot i 90 ¥ o S S wi=ta
B A1 gfafgfer A e g qen fafv= gfafgfed = e fohan smem
g R R ST aredt R Ta) et Hfcrraan

(10) (1)

U= g/ =t
A Se-1, 5200-20200 T. 3R T a7 2800 ©. | fafaferam Hiex ardmam
areter Soft-1, forem goft § o o frafaa e #1 2 |

fewor 1 @ S U@ wiTs AfEE & G99y H, 9o ST sTeeR/ana
T g4 W o 2, W # e faEr TR s @ R, SR I S
=l & Fay ¥ off =R foman STom w75 99 56 iR 37 51 T
TH TEeh/arran W, 2Tufard STEeh/arEd Wat & o ¥ Stfuek | A
T, T8 O S oft FHH e, FH T 8 SIS T U R safwEi wfe,
forel et ot a1 U T Tt & g0 R ot ], STCA Seaa gt o
Tia & o oTot afteten 1 eTafy Thaargees g8 o o 8 |

fewur 2 : g=fd & fou =Fdq s do 1 A & TS & o,
1 SHed, 2006 A1 98 dRE {99 98 H=1d Iaq A= i fawiEn ®
aefia g Sa weT fagafa &1 2, 9 ud e st g
frafaa emaR W &t T e, S F fawfen woenaia e I
SA/AT H i TS Hell HHSA ST |

Ife fauria wr=ifa afifa & o STt g ot A § o afifearfaal o o= o dar s 9
TSt feRan S

(12) (13)

e ‘@' fauria vt wftfa (defa @ faem s T ol el S & R FHA S T
& faw) Fefafea & faeet st -

1. s fafafemm = onfher =1 3 1 T
SRER —3AETY

2. Tafafeem wrF eiftFer &t Y& § g ofeeR — =

[ E. 9 91/0601 /51 T\ 3 21 (T goft) 250/ (Hisi-21) /12 ]
.97, 3, 3TeR |
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New Delhi, the 28th Februgrg012

S. R.O. 14.—n exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Coast Guard Organisation (Civilian Motor Transport Drivers) Recruitment Rules, 2007 in respect of Civilian Motor
Transport Driver ‘Special Grade’ except as respects things done or omitted to be done before such supersession, the
President hereby makes the following rules regulating the method of recruitment to the post of Civilian Motor Transport
Driver ‘Special Grade’ in the Coast Guard Organisation, Ministry of Defence, namely:—

1. Short title and commencement.—1) These rules may be called the Coast Guard Organisation Civilian Motor
Transport Driver ‘Special Grade’ Recruitment Rules, 2012.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Numberof post, classification and scale of pay-The number of the said post, their classification and the pay
band and grade pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit and qualification, etc.—The method of recruitment, age limit, qualifications
and other matters relating to the said posts shall be specified in columns (5) to (13) of the Schedule aforesaid.

4. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to any of the said posts :

Provided that the Central Government rrifigatisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for doing so, exempt any
person from the operation of this rule.

5. Power to relax.—¥here the Central Government is of the opinion that it is necessary or expedient to do so, it
may; by order and for reasons to be recorded in writing in consultation with Union Public Service Commission to relax any
of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name ofthe  Number of Classification Pay Band  Whether Age limit for direct recruits
post posts and Grade selection

Pay/Pay post or non-

Scale selection

posts
(1) 2 3) (4) (5) (6)

Civilian Motor 11*(2012) General Central  Pay Band-2, Selection Not applicable
Transport *Subjectto  Service, Group  Rs. 9300—
Driver (Special variation ‘B’, Non- 34800 plus
Grade) dependent  Gazetted, Grade pay

on worklbad Non-Ministerial Rs. 4200
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Educational and other qualifications required for ~ Whether age and edational Period of probation, if any
direct recruits qualifications prescribed for

direct recruits will apply in the

case of promotees

(7) ©) ©)

Not applicable Not applicable Two years

Method of recruitment : Whether by direct recruitment In case of recruitment by promotiondeputatioror absorption,
or by promotion or by deputation or by absorptiongrades from which promotioar deputationor absorption to
andpercentage of theacanciesto be filledupby be made

various methods

(20 (11)

By promotion Promotion :

Civilian Motor Transport Driver Grade-l in Pay Band-1 of
Rs. 5200-20200 and Grade Pay of Rs. 2800 with six years regular
service in the grade.

Note 1 : Where juniors who have completed their qualifying/
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short
of requisite qualifying/eligibility service by more than half of
such qualifying/eligibility service or two years whichever is
less, and have successfully completed their probation period
for promotion to the next higher grade alongwith their juniors
who have already completed such qualifying eligibility
service.

Note 2 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to 1-1-2006/the date from which the revised
pay structure based on the Sixth Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay/pay scale
extended based on the recommendations of the Commission.

If a Departmental Promotion Committee exists, what isCircumstances in which Union Public Service Commission is

its composition to be consulted in making recruitment
(12 (13)
Group “B” Departmental Promotion Committee (for Consultation with Union Public Service Commission not
considering promotion) consisting of :— necessary
1. One Officer in the rank of Senior
Civilian Staff Officer —Chairman

2. Two Officers in the rank of Civilian
Staff Officer —Members

[F. No. CP/0601/CMTD (Spl. Grade)/250/D(CG-R)/12]
T. C. SHARMA, Under Secy
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