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General Statutory Rules (Including Orders, Bye-laws etc, of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)
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T FUN AT, 3T Widd
MINISTRY OF HOME AFFAIRS
{Office of the Registrar General, India)
New Delhi, the 1st May, 2012

G.S.R. 104.—1In exercise of the powers coaferred by the proviso to articie 309 of the Constitution, and in
supersession of the Office of the Registrar General, India, Investigator (Language) Recruitment Rules, 2001, except as
respects things done or omitted to be done before such supersession, the President hereby makes the following rules
regulating the method of recruitment to the post of Investigator (Language) in the office of the Registrar General, India,
namely ‘—

i. Short title and commencement.—( 1) These rules may be called the Gffice of the Regisirar General, India,
Investigator (Language) Recruitment Rules, 2012

(2) They shall come into force on the date of their publication 1n the Official Gazette.

2. Number of post, classification, Pay Band and Grade Pay or pay seale .— The number of post, its classification
and the Pay Band and Grade Pay or pay scale attached thereto shall be as specified n columns (2) to (4) of the Schedule
annexed to these rules.

3. Method of recruitment, age limit, educational qualifications, etc.-— The method of recruitment, age limit.
educational qualifications and other matters relating to the said post shall be as specified in columas 5 to 13 of the said
Schedule. _

4. Disqualification. —No person,—

{a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permussible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.-— Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order and for reasons to be recorded in writing and in consultation with the Union Public Service Comrussion,
relax any of the provisions of thesc rules with respect io any class or caicgory of persons,

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post Number Classification Pay Band Whether selection  Age linut for direct recruits
of post and Grade post of non-
Pay or Pay selection post
Scale
) 2 (3j @ ) (6}
Investigator  12%(2012) General Central PayBand-2,  Notapplicable Not exceeding 30 years
(i.anguage) *Subject Service, Group ‘B’,  {Rs.9300— {Relaxable for Government
fo variation Non-Gazetted, 34800} and servants up to five years in
dependent Non-Ministerial {rade Pay accoidance wiih  the

on workload. Rs. 4200 instructions or orders

-
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(6)

issued by the Central
(Government

Note : The crucial date for
deterrmining the age limit
shall be the closing date for
receipt of applications from
candidates in India (and not
the closing date prescribed
for those in Assam,
Meghataya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Laddakh, Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, Andaman and
Nicobar Island or
Lakshadweep).

Cducational and other qualification required for
direct recruits

Whether age and educational

qualifications prescribed for

direct recruits will apply in the

case of promotees

Period of probation, if any

(M

@)

&)

(1} Master’s Degree in Linguistics froma
recognised University;

() Two years' experiences in Research work in
Linguistics or Scrutiny and Compilation of
Language Data of Census including
investigation and preparation of reports on
Languages or Dialects or Mother Tongues.

Note 1; Qualifications are relaxable at the
discretion of the Staff Selection Commission for
reasons to be recorded in case of candidates
otherwise well qualified.

Note 2 : The Qualification(s) regarding experience
is/are relaxable at the discretion of the Staff
Selection Commuission, for reasons to be recorded
in writing in the case of candidates belonging to
the Scheduled Casts and Scheduled Tribes if at
any stage of selection the Staff Selection
Commission is of the opinion that sufficient
number of candidates from these communities
possessing the requisite experience are not likely
ic be available to fill up the posts reserved for
them.

Not applicable

Two years

151 62/)2-2
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Method of recruitment : Mhether by direct
recruitment or by ‘prometion ar'by deputation/
absorption and percentage of vacancies io be
fiiled by various meihods

In case of recruitment by promotion or deputation or absorption
grades from which promotion or deputation or absorption to be
mide

a9

(1)

By direct recruitment

By direct recruitment.

Note: Vacancies caused by the incumbent being away on
deputation or long illness or study leave or under other
circomstances for a duration of one year or mare may be filled on
depuiation basis from officers of the Central Government:

(a)}{i) holding analogous posts on regular basis; ot

(ii) with six years’ regular service in posts in the Pay Band PB-1,
Rs.5200—20200 with Grade Pay Rs. 2800 or equivalent; and

(b) possessing the educational qualifications and experience
prescribed for direct recruits under column (7).

(Period of deputation inciuding period of deputation in another
ex-cadre post held immediately preceding this appointment in
the same or some other organisation or Department of the Central
Government shall ordinarily not to exceed three years. lhe
maximum age limit for appoinmment deputation shall be not
exceeding 56 years as on the closing date of receipr of
applications).

Note: for the purpose ol appeintment on deputation basis, the
service rendered on a regular basis by an officer prior to
1-1-2006 (the date from which the revised pay structure based on
the 6th Central Pay Commission recommendation has been
exlended) shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the pay commission except where there has
been merger of more than one pre-revised scale of pay into one
grade with a common grade pay or pay scale, and where this
benefit wilt extend cnly for the posts(s) for which that grade pay
or pay scale is the normal replacement grade without any
upgradation.

I{ a Departmental Promotion Committee exists, what
15 its composition

Circumstances in which Union Public Service
Commission to be consulted in making

recruitinent
(12) (13)

Group ‘B’ Departmental Promotion Committee (for considering Consultation with Union Public Service
confirmation) :— Commission not necessary.

1. Registrar General India ~—Chairman

2. Additional Registrar General India or Joint ~ —Member

Registrar General India
3. Under Secretary Office of the —Member

Registrar General, India

[E.No. A-16011,2/2000-Ad. IVAd.-V]
PANKAJ KUMAR DEVRANI Under Secy.
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Tfae Favs 3E ve @ udl =t gt w fatee w9 % firg Pt @ €, o -
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T A9 W AR T FEE WY T wgd @ w2 8 4 0w ° faRe §
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ytg A H W s ¥ 13 7w | faffe © )
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() Famd 1 =af @ e i a1 et welt siifam @, foarg e 2, e w1 e 61 & @
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F01 ¥ 3T SEag HE qU T A Ha st & WY w, T P S fedl sy ) e o @ ved @ safr
% foau sy gr fafere T wapeit |

6. ‘SR —3 Fral o Y W, T o, smg-w H ge S o frr wowwE T s, fo

=19 R gR1 39 GaY N aH9-guE T FRY T o @ o rgiua s, srigfen sentad, o fosg
ol yagd AR ol s fordm wert @ safrwl o fe Sy o ovfEE @

e
W HE A W B S FEw adg oy Fw Eat A Wl T ® fa e
e @ W ¥
TR st
(1) (2) (3) (4) (53 (6)
T A 271 (2012 QUROM ST 4 98-2, ot =] & g
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e fig, arr wiee

MINISTRY OF ROAD TRANSPORT AND BIGHWAYS
(Border Roads Development Board)
New Delhi, the 7th May, 2012

GS.R. 105—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the General Reserve Engineer Force (Operator Excavating Machinery, Driver Road Roller and Driver
Mechanical Transport) Recruitment Rules, 2004, in so far as they relate to the post of Driver Mechanical Transport Special
Grade, except as respects things done or omitted to be done beforc such supersession, the President hereby makes the
following rules regulating the method of recruitment to the post of Driver Mechanical Transport Special Grade in the
Ministry of Road Transport and Highways, Border Roads Development Board, General Reserve Engineer Force (Border
Roads Organisation), namely \—-

1. Short title and commencement.—(1) These rules may be called the Ministry of Road Transport and Highways,
Border Roads Development Board, General Reserve Engineer Force (Border Roads Organisation) Driver Mechanical
Transport Special Grade Recruitment Rules, 2012.

{2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts classification, pay band and grade pay or pay scale—The number of said post, its classification,
pay band and grade pay or pay scale attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to
these rules.

3. Method of Fecruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications
and other matters relating thereto shall be as specified in columns 5 to 13 of the said Schedule.

4. Disqualification. —No person,—

{a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Ceniral Government is of the opinion (hal il 1s necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing and in consultation with the Unfon Public Service Commission, relax
any of the provistons of these rules with respect to any class or category of persons.

6. Saving— Nothing in these mles shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen, Other Backward Classes and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE

Name of Numberof  Classification PayBand Whether Apelimitfor  Educational and other

post post and Grade  Selection direct recruits  qualifications required
Pay or Pay post or Non- for dircct recruits
Scale selection post

{1} @) 6] Q) ) (6 U

Driver 271%(2012)  General Central Pay band-2  Selection Notapplicable  Not applicable

Mechanical  *Subject Service, Group 'B’, Rs 0300

fransport  to variation Non-Gazetted, 34800 plus

Special dependent  Non-Ministerial Grade Pay

Grade on workload. Rs. 4200

15/ & 2/12-3
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Whether age and educational quatifications prescribed Period of probation, 1f any
for direct recruits will apply in the case of promotees
(8) 9
Not applicable Two years

Method of recruituvest ; Whether by direct recruitment
or by promotion or by deputation/absorption
and percentage of the vacancies to be filled by
various methods

In case of recruitment by prometion/deputation/absorption,
srades from which promotion/deputation/absorption is
to be made

(10)

(11)

By promotion.

Promotion ;—-

Driver Mechanical Transport Grade-I in pay band-1 Rs. 5200-20200
with grade pay of Rs.2800 with six years regular service in the
grade.

Note ¥: Where juniors who have compieled their qualifying or
eligibility service are being considered for promotion, their sentors
shall also be considered provided they are not short of the requisite
qualifying or eligibility service by more than half of such qualifying
or eligibility service or two ycars, whichever 1s less, and have
successfully completed their probation period for promotion to the
next higher grade along with their juniors who have alrecady
completed such qualifying or eligibility service.

Note 2; For the purpose of computing minimum gualifying service
for promotion, the service rendered on a regular basis by an officer
prior to 1st January, 2006 or the date from whaich the revised pay
structure based on the recommendations of the Sixth Central Pay
Commission has been extended. shall be deemed to be service
rendered in the corresponding grade pay or pay scale extended
based on the recommendations of the said Pay Commission except
where there has been merger of more than one prerevised scale of
pay into one grade with a common grade pay or pay scale, and
where this benefit will extend only for the post (s) for which that
grade pay or pay scale is the normal replacement Grade without any
upgradation. :

g

~
o

romotion Cominittee exists, what is its composiiion Circumstances in which Union Public Service

Comnuission 18 to be consulted in making
recruitment

(12)

(13)

Group *B’ Departmental Premotion Committee (for
promotion) consisting of :—

1. Superintending Engineer

2. Senior Administrative Officer

3. AGroup ‘A’ Officer from any other Ministry or
Department of the Central Government.

Consultation with Urion Public Service
Commission not neccssary.

—-Chairman
—Member
—Member

{E. No. BRDBAL/101/DVRMTSG/2011/GE-I]
RAMPAL SINGH, Under Secy.
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MINISIRYOFSTATISTICS AND PROGRAMME IMPLEMENTATION
New Delhi, the 2nd May, 2012

GS.R. 106—1In exercise ofthe powers conferred by the provise to article 309 of the Constitution and in supersession
of Field Operations Division, National Sample Survey Organisation (Light Motor Vehicle and Scooter Driver) Recruitment
Rules. 1988, except aswrespects things done or omitted 1o be done before such supersession, the Prestdent hereby makes the
following rules regulatmg the method of recrurtment to the post of Driver Grade-1, Driver-Grade-11 and Driver {Ordinary .
Grade), in the Field Gperatinns Division, National Sample Survey Office, Ministry of Statistics and Programme Implementation, -
namely - -

1. Short title and commencement.—(1) These rules may be called the Field Operations Division, National Sample
Survey Office, Driver{Grade I, Grade {f and Ordinary Grade), Recruitment Rules, 2012.

(2) They shali come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and pay band and grade pay or pay scale-—The number of the said posts, 1ts
classification and the scale of pay attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to
these rules.

3, Methed of recruitment, age limit, and qualificatiens, ete.—The method of recruitimeni, age limit, qualification
and other matters relating to the said post shall be as specified in the columns (5} to (13) of the said schedule.

4. Initial Constitution.—Notwithsianding anything contained in the provisions of these rules ail persons appointed
to each Grade viz. Driver Grade [, Driver Grade Il and Driver (Ordinaly Grade) in the Field Operations Division, National
Sample Survey Office, against the regular vacancies in terms of instructions contained in DOP1’s O.M. No. 22036/1/92-
Estt.(D) dated 30-11-93 on the date of publication of these Rules in the Official Gazetle. shall be deemed to have been
appointed in the respective Grades under these Rules.

5. Disquatification. —No person—

(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage 15 permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rules.

6. Power to relax.—Where the Central Government is of the opinion that 1t 1s necessary or expedient so to do, it
may. by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

7. Saving.—Nothing in these rules shall affect reservation, relaxations of age limit and other concessions required
to be provided for the Scheduled Castes, Scheduled Tribes, Ex-servicemen and other backward classes and other special
categories of persons in accordance with the orders issued by the Central Government from time to Lime in this regard.

SCHEDULE
Name of Nurmber Classification Pay Band Whether selection Age limir for direct recryits
the post of post and Grade  post or Non-
Pay or Selection post
Scale of
Pay
(1) @ (&) @ (5) (6)
Driver 5*%(2012) General Central PB-i, Non-Selection Notapplicable
Grade-1 *(Subject - Service, Group ‘C”, ¥ 5200—
to variation  (Non-Gazetted) 20200 wi
dependent  Non-Ministerial Grade Pay
on ot Rs. 2800

workload.}
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Educational and other qualifications required
tor direct recruits

Whether age and educational Period of probation, if uny
qualifications prescribed for
direct recruits will apply in the

cage of promotees

(7)

(8) {9

Not applicabie

Not applicable Not applicable

Method of recruitment; Whether by direct
recruitment or by promotion or by deputation/
absorption and percentage of the vacancies
to be filled by various methods

In case of recruitment by promotion/deputation/absorption, grades
from which promotion or deputation/absorption to be made

(10)

(1)

By Promotion

By Promotion :

Driver Grade I1, working in FOD with 5 years regular service in the
grade after appointment thereto on regular basis and shall be further
subject to passing of a Trade Test of appropriate standard.
Note—For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an officer
prior to 1st January, 2006 or the date from which the revised pay
structure based on the 6th Central Pay Cominission recommen-
dations has been extended, shall be deemed to be service rendered
in the corresponding grade pay/pay scale extended based on the

‘recommendations of the Commission. For purposes of appointment

on deputation/absorption basis, the service rendered on a regular
basis by an officer prior to 1st January, 2006 or the date from which
the revised pay structure based on the 6th Central Pay Commission
recommendations has been extended, shall be deemed to be service
rendered in the corresponding grade pay/pay scale extended based
on the recommendations of the Commission except where there has
been merger of more than one pre-revised scale of pay into one
grade with a common grade pay/pay scale, and where this benefit
will extend only for the post(s) for which that grade pay/pay scale
is the normal replacement grade without any upgradation.

If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public

Service Commission is to be consulted

in making recruitment

(12)

(13)

Departmental Promotion Committee consists of : —

1. Director (Administration), Field Operations

Division Headquarters Office

Deputy Director (Administration), Fieid

Operations Division Headquarters Office

3 Senior Administrative Officer, Field
Operations Division Headquarters Office

r

4. AGroup ‘A’ Officer from any other Ministry
or Department of the Central Government
Office

Not applicable.
—-Chairman

——Member

—Member

—Member
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(1) @ &) 4 {5) (6)
Driver 4*(2012) General Central PB-1, Non-Selection Not Applicable
Grade-1l *(Subject Service, Group ‘C’, Rs. 5200—

to variation  (Non-Gazetted) 20200 with

dependent  Non-Ministenial Grade Pay

on of Rs, 2400

workload)

(7 (8) (9)
Not applicable Not applicable Not applicable
(10) (1D
By Promotion By Promotion

Driver (Ordinary Grade) working in FOD, NSSO with 8 years of
service 1n the Grade atter appointment thereto on regular basis
and shall be further subject to passing of a Trade Test of
appropriate standard.

Note.—For the purpose of computing minimnum qualifying service
for promotion, the service rendered on a regular basis by an officer
prior to 1st January, 2006 or the date from which the revised pay
structure based on the 6th Central Pay Commission recommen-
dations has been extended, shall be deemed 1o be service rendered
in the corresponding grade payipay scale extended based on the
recommendations of the Commission. For purposes of appointment
on deputation/absorption basis, the service rendered on a regular
basis by an officer prior to 1st January, 2006 or the date from which
the revised pay structurc based on the 6th Central Pay Commission
recommendations has been extended, shall be deemed to be service
rendered in the corresponding grade pay/pay scale extended based
on the recommendations of the Commission except where there has
been merger of more than one pre-revised scale of pay into one
grade with a common grade pay/pay scale, and where this benefit
will extend only for the post(s) for which that grade pay/pay scale
is the normal replacement grade without any upgradation.

(12) (13)

Departmental Promotion Committee consists of : — Not applicable,
1. Director (Administration), Field Operations —Chairman

Division Headquarters Office
2 Deputy Director (Administration), Field —Member

Operations Division Headquarters Office
3. Senior Administrative Officer, Field —Member

Operations Division Headquarters Office
4. AGroup ‘A Officer from any other Ministry —Member

or Department of the Central Government
Office
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(1 @ 3 @ (3) {6)
Driver 4*(2012) General Central PB-1, Not Applicable Notexceeding 25 vears (Relaxahle
{Ordinary ¥{Subject Service, Group ‘C° Rs. 5200— for Government servants upto 40
Grade) to variation  {Non-Gazetted) 20200 with years in accordance with the
dependent  Non-Ministerial Grade Pay instructions or orders issued by
on of Rs. 1900 the Central Government).

workload) Note.—The crucial date for
‘ determining the age limit shall be
the closing date for receipt of
applications from candidates in
India (other than those in the
Andaman and Nicobar Islands and
Lakshadweep). In the case of
recruitment made through
Employment Exchange, the crucial
date for determining the age limit
shall be the last date up to which
the Employment Exchange is
asked to submit the names.

(7) (8) ©)

Essential :— . Not applicable Two years

(1) Possession of a valid driving license of
Light Motor Vehicles Car/Jeep/Three
Wheeler)

(i) Knowledge of Light Motor Vehicle (Car/
Jeep/Three Wheelers) mechanism (The
candidate should be able to remove minor
defects in vehicle).

(i11) Experience of driving a Light Motor
Vehicles (CarvJeep/Three Wheeler} for at
least 3 years,

{iv} 10th pass from recognized board.

Desirable :— 3 years service as Home
Guard/Civil Volunteers.

Note.—The qualifications regarding
experience is relaxable at the discretion of
the Competent Authority in the case of
candidates belonging to the Scheduled
Castes or Scheduled Tribes if at any stage
of selection the Competent Authority is of
ithe opinion that the sufficient number of
candidates with requisite experience are not

likely to be available to fill up the vacancy
reserved for them.
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((E0) (1D
Deputation/Absorption failing which by Absorption
direct recruitment From amongst the regular Group 'C’ (Mult Tasking Staff}
For Ex-Serviceman employees in PB-1 with Grade Pay of Rs. 1800 1n FOD. NS8O whe
Deputation/re-employment possess valid Driving License for Light Motor Vehicles (Car/Jeep/

Three Wheelers) on the basis of a Driving Test to assess the
competence to drive Light Motor Vehicles (Car/Jeep/Three .
Wheclers) failing which from officials holding the post of Dispaich
Rider on regular basis or regular Group ‘C” (MTS) employees in PB-
| with Grade Pay of Rs. 1800 in Ministries of the Central Government
who fulfill the necessary qualifications as mentioned in Column 7.
For Ex-Servicemen

Deputation/re-employment

The Armed Forces Personnel due to reure or who are to be
transferred to reserve within a period of one year and having the
requisite experience and ualifications prescribed shail also be
considered. Scuh persons would be given deputation terms upto
the date ot whick they are due for release from the Armed Forces.
ihereafter they may be continued on re-employment; (The period
of deputation including the period of deputation in another
ex-cadre post held immediately preceding this appoinment in the
same or some other organization/Department of the Central
Government shall ordinarily not c};(cecd three years).

{12) (13)
Departmental Promotion Committee consisting of :— Not applicable.
In Headquarters Office
{.  Deputy Director (Administration), Field —Chaiman
Operations Division, Headquarters Otfice
2. Senior Administrative Officer, Field -—Member
Operations Division, Headquarters
3. AnOfficer of the rank of Section Officer —Member
from any other Central Government Office
In Regional Office
1. Director in the State Capital —Chairman
2. Head of Office (Region) in the State Capital —-Member
3. An Officer of the rank of Assistant Director —Member

fFom any 1nnal ("anfval Govermment n{:ﬁces

dlly iUvad vl LAV H L) § LW ¥

[F.No. A-12018/12/2010-Admn. I11]
SHAKUN PARDASANI, Under Secy.

it WIe™
(wyrarer, Sadt i AT fawm)
73 fawelt, 9 7, 2012
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%,wuﬁm,w,:&aﬁeﬁzwqmﬁmﬁmﬁmw‘m'wﬁawwwﬁaﬁmﬁaﬂfaﬁmﬁm
% fom Fretfofam Fram @ &, i
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1. W AW O wRw-—(1) 7 i s i o e wer e, a3k meerer faam, s
] g i, wY] Fafrme (wg tw) o frm, 2012 2

(2) % 7w ¥ Y9 Ht A F v w

2. W% W, Fefteter ot du d v de A9 0 AaTe, v v B W, I aiter ik da e
TN T Ao A A TE B S Pl B sy S ® w6 (2) | = (4) § R ¥

3. wilt =l wgfa, Srg-we i o s anfe—sw v W wl A vy, ergwh, s stk v
Taiferd g w1 & Bt S v S & W s W w13 4 ffiftw ¥

4, Predan a7 =,

(%) for 8 =t 3 Foreem wfa o formast voft <ifem &, forare foren 3, o1 foree 1 Wi a1 &, o
(@) e o ofa o areft oeht # St @ g freht fe @ foae fra €,
3% 98 R frafe = a3 4 2 .
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SR ¥, 3 SREEs FE T G o A S § - el w5 fraw 3 Rt suey a8 R o o v
Al A, TRy g e e wa@

6. A.— Froml 1k o1, TR s, sy o e 3l v Farael s T s, e S
meﬁuﬁwfmmmﬁmWaﬁsﬁa%meﬁqmwﬁﬁ,aaqﬁawﬁﬂ,waﬁaﬁ,m
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fewqor 1 : sng-wim Efa w0
% fou foifas aiia wwa § snafémt
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A o Fa ST -efa & fern avife v g it fru <M =T wfvaen &1 amafy. afe

3t 57 3T wiftge = fog fafed &g el
wfadl =1 < | T E
71 e
") (8) (9)

1. sty wy P e sffefrm, 1984 %I o
0 e et W e o T foremfararert
] Fafirean forer -y wry Fuffemmen Torm SR T[T
=71 forem (] Fafreen) = fall 4
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T 3R SATE WUy g ST el

yay A= W wgfa-faam o e fe
ot =Y ogfa ol A B wefa g @ Wil Tttt e g odf B e d 8 s
AmT gr1 A fafa= vgfaat g o 9 A fard wr=faratafrafaysmaer T s
fefaat =1 wiewaa

(10) (11)
Tt 5t g an & B

froqor 1 ; U vy Faftee a1 W w3 vied afeeas
wafe < e g & FEEE 6500-10500 § IR T
% e dz-3 FEEIE 15600-39100+US =T 5400 |
T & 70§ R S T as s R e
= 7% W frgfea % o I SUgEEE S & g
s = W el % el | 9 segw fife
frr 90 ¥ @ W wafe 9 sl T d U W

-
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(10) ' 1

e ga7 g ST | 3fE 370 S % v R g
m:ﬁﬁr Frothg for =2 F @ ﬁ'ﬁ i

[RER S AN S L ST L B VT IEEECAL I SLEC LA Tt

ammﬁ&aﬁg—z,aammo 34800+%€ e
4600 § T B R 3T WM TR A0S YT 99
TR B |

foroqmt 2 ;w7 whafrgfw @ o 9l 1 e
gz a1 et ot oftfeufiral ® v o 1 e srfus
sy & g T8t e & FR0 g3 fifamal 57 wan
% Frefefea sfusifal 9 @ sfafafa & smoc st
F "R |

(F) W gt w1t A favm § Frafd snar wEga 1%
‘u‘l’l‘mﬁt{?ﬁ%;aﬁ?

() forteh o a7 § i sef fre s ae safeal
% fom fafea e s v s € 1 (wfaffr
& oMuR W Trgfaa @ fore sifieram oy |hw snaA
e HE H Hfaw i@ FY 56 a6 | tfuw Tol e 1)

Ifz faurtra gr=fa wfafa 2, o saat d= T it w0 | fe il o O A
| T AW | quwAe fwE wem
(12) (13)
g ‘&' faamira gty aftrfa (W sl fan st T2 & W Terg ¥ vl g 3
w qfte & deu A ) ; A wwet sy §
(i) TYAETT ST, WYEIOH, TA{ 3 37
T faam
(i) W Wiaa, TyEeH, 2T 3i AR T
faym
(iii) T a1 39 e, qepoer, Sad ol —
AT faam
(iv) WG SR A 39 S, TOOH, A W
T Heegrer fasm

[T, 9. 39-5/2000-990. TIT }
¥, T, T, 3 gh

- MINISTRY OF AGRICULTURE
(Department of Animal Husbandry, Dairying And Fisheries)
New Delhi, the 9th May, 2012
G.S.R, 107.—In exercise of the powers conferred by the proviso to articte 309 of the Constitution and in
supersession of the (i) Central Cattle Breeding Farm Gazetted Class I (Veterinary Officer) Recruitment Rules, 1970 and (ii)
Ministry of Agriculture, Department of Animal Husbandry and Dairying, Veterinary Assistant Surgeon, Central Cattle
Drecding Parms (Group ‘B’ Gazetted posts) Recruitment Rules, 1993, in so far as they relate to the posts of Veterinary Officer
and Veterinary Assistant Surgeon as respects excepts things done or omitted to be done before such supersession, the
President hereby makes ihe following rules regulating io the meihod of recruiument io the pust of Veiermary Gibeer, Group
“A’ Gazetted post in the Central Cattle Breeding Farm under Ministry of Agriculture, Department of Animal Husbandry,

Diirying and Fisheries, namely *—
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1. Short fitle-and commencement.—( 1) These rules may be called the Central Cattle Breeding Farms Ministry of
Agriculture, Department of Amimal Husbandry, Dairying and Fisheries, Veterinary Officer (Group 'A’) Recruitment Rules.
2012

(2) They shafl come into foree on the date of their publication in the Official Gazette.

2. Number«f posts, classification and pay band and Grade Pay or Pay scale.—The number of the said post, its
classification andthe pay band and grade pay or pay scale attached thereto shall be as specified i columns (2} to (4) of the
Schedule annexed o these rules. _

3. Method of recyuitment, age-limit and other qualifications.—The method of recruitment to the said posts, age-
limit, qualifications and other matter relating thereto shall be as specified in columns {5) to (13) of the said Schedule.

4. Disquadifieation—No person,—

(a) who has entered into or contracted a marriage with a person having a spousc living, or
(b} who, having a spouse living, has entered nto or contracted a marriage with any person,
shall be eligible for appointment to the said post
Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law

applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Ceniral Government is of the opinion that it 1s necessary or expedient so to do, it
may, by order, and for reasons to be recorded in writing, and in consultation with the Union Public Service Commission,
relax any of the provisions of these rules with respect to any class or calegory of persons.

6. Saving.—Nothing in these rules shall affect reservations relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen. the Other Backward Classes and other
special categories of persons in accordance with the orders issued by the Central Gévernment from time to time in
this regard.

SCHEDULE
Name of the post ~ Number Classification Pay band Whether selection  Age limit for Direct Recruits
of post and grade Pay  post or non-

of pay scale  selection post

(1) ) (3) ) (3) {6)
Veterinary Officer  5%(2012) General Central Pay Band-3 Notapplicable Not Exceeding 35 years
*Subject Service, Group ‘A’, Rs. 15600- {Relaxable for departmental
1o variation  Gazetted, Non- 39100 with candidates upto 5 years
dependent  Ministerial Grade Pay 1 accordance with the
on workload. Rs. 5400 instructions or orders

1issued by the Central
Government from time to
time).

Noie — The crucial date
for determining the age limit
shall be the closing date for
receipt of applications from
candidates except the
closing date prescribed for
those in Assam, Meghalaya,
Arunachal Pradesh.
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,

Ladakh Division of Jammu

r - -
and Kashmir State, Lahau!

and Spiit Districts and
Pangi Sub-Division of
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{6)

Chamba Districtof Himachal
Pradesh and Andaman and
Nicobar Island and
Lakshadweep).

Educational and other qualifications required for
direct recruits

Whether age and educational
qualifications prescribed for
direct recruits will apply in
case of promotees

Period of probation, if any

(7)

&) ©)

Essential.—1. Degree in Veterinary Science or Degree

in Veterinary Science and Animal Husbandary or Degree in
Science {Veterinary) as listed in the First or Second
Schedules of the Indian Veterinary Council Act, 1984,

2. Registration with Veterinary Council of India or State
Verterinary Council under Veterinary Council of India Act,
1984,

3. PostGraduate Degree in Animal Breeding and Genetics
or Livestock Production and Management or Gynecology
and Obstetrics from a recognised University or Institute.
4. Two years’ experience in any Veterinary Clinic or Poly
Climc or Cattle Farms,

Note 1 : Qualifications are relaxable at the discretion of the
Union Public Service Commission, for reasons to be
recorded in writing, in case of candidates otherwise well
quakified.

Note 2 : The Qualifications regarding experience is relax-
able at the discretion of the Union Public Service
Commission, for reasons to be recorded in writing, in
case of candidates belonging to the Scheduled Castes
or Scheduled Tribes, if at any stage of selection the
Union Public Service Commission is of the opinion
that sufficient number of candidates from these
communities possessing the requisite experience
are net likely to be available to fill up the posis
reserved for them.

Desirable : Doctorate Degree in Animal Breeding
and Genetics or Livestock Production and Manage-
ment or Gynecology and Obstetrics from a reco-
gnised University or Institute.

Not applicable One year

Method of recruitment : Whether by direct recruitment
or by promotion or by deputation or absorption and
percentage of the vacancies to be filled by various
methods

In case of recruitment by promotion or deputation or absor-
ption, grades from which promotion or deputatlon or
absorption to be made

(11

Not appiicable

1514 51/32 =%
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(19)

Note 1: The suitability -of a person holding the post of
Veierinary Officer .or Veterinary Assisiant Surgeon
appointed in the pre-revisad scale of Rs. $500-10500 prior
to upgradation of the said posts te Pay Band-3 in the
scale of Rs. 15600-39100 with Grade Pay of Rs. 5400,
on regular basis will be initially assessed by the Com-
missinn for appointment to the npgraded post. If assessed
“Suitable”, the person shall deemed to have been appointed
to the post at the initial comstitution. If assessed “Not
Suitable” for appomtment to the upgraded scale of pay,
the person shall contimue in the revised pay structure in
Pay Band-2, Rs. 9300-34800 with Grade Pay of Rs. 4600
and his or their case would be reviewed every vear.

Note 2 : Vacancies caused by the incumbents being away
on depulation or long iliness or study leave or under
other circumstances for a duration of one year or more
may be filled by deputation basis from officers of Central
Govenument—

{a) helding analogous post on regular basis in the parent
cadre or department, and

(b) possessing the educational qualifications proposed
for direct recruits under column (7).

(The maximum age limit for appointment by deputation
shall be not exceeding 56 years as on the closing date of
receipt of applications).

If a Departmental Promotion Committee exists, what
is 1ts composition

Circumstances in which Union Public Service Commussion
tobe consulted 1n making recruitment

(12)

{13)

Group ‘A’ Departmental Promotion Committee (for
confirmation of direct recruits) :—

1. . Animal Husbandry Commissioner, Department of
Animal Husbandry, Dairying and Fisheries-—-Chairman

2. Joint Secretary, Department of Animal Husbandry,
Dairying and I'isheries—Member

3. Director or Dy. Secretary, Department of Animal
Husbandry, Dairying and Fisheries—Member

4, Jt. Commissioner or Dy. Commissioner, Department
of Animal Husbandry, Dairying and Fishieries—Member

Consultation with Union Public Service Commission
necessary for filling up of post.

[F. No. 39-5/2009-Admn. ILI]
R. 8. JAYAL. Under Secy.

wiuew wiaarex
¢ el 30 S, 2012

AT, 108.—Tegly, FREEE B STEE 309 F TRF G WEH ViRl B WA % gU 3 whnise wfwawe
(qeehTe T8 A WETE ) wal W, 2004 #, 39 9Ri & faam wferwia e gy, fod w0 sifison 8 wed fa mn
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37 A a1 daTHH 7E B, W 7 P @ g sy ® w@H (2) 3wy (4) | fafafte #
4, et B g, amg-w, erdar eufy = va vt ol & wh, smg-d, aﬁfarqai‘nmw'aamaﬁ
o g <t gt S B @Y (5) ¥ W (13) ® faffie
5, Trdar—ae =afa,—
(%) foemt O =l | famen o o1 Foraent wett sfifea 2, foame fem &,
(@) fawd s ufa @ sroet ol % Sifaa =3 g feedt =afm @ fome e g,
I & W Fgfe =1 o T8 B
T AfE HET TR HI TE TN B e # i o foate, R safad ol faare @ o vasR ) e faty
# s o € ok tw A @ fo g onem € W 9 R =t = @ frm @ ved @ g d
6. Torfe Y T Wi el BT T R R T T QG O ST @ g ), e w39
S #R ¥ TR Oreag T a1 99 O Qa1 a9 Wt w1 @ e F e svey ) fad o o v # st
= W, SR g Taferg e vt |
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(6)
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(11)
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[T 9 U-12018/1/2008 -390 1]
1, . T, Feww

CABINET SECRETARIAT

New Delhi, the 30th Apnil, 2012

G.S.R. 108.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Cabinet Secretariat (Library and Information Assistant) Recruitment Rules, 2004 except as respects
things done or omitted to be done before such supersession, the President hereby makes the following rules regulating the
method of recruitment to the post of Assistant Library and Information Officer in the Cabinet Secretariat.

1. Short title and commencement.—(1) These rules may be called the Cabinet Secretariat Assistant Library and
Information Officer, Recruitment Rules, 2012,

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Initial Constitation— The incumbent of the post shown in column (1) of the Schedule annexed to these rules
who is holding such post on regular or long term basis on the date of commencement of these rules shall be deemed to have
been duly appointed under the provision of these rules.

3. Number of posts, classification and Pay band and Grade Pay or Pay scale.—The number of the said post,
its classification, pay band or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed

to these niles.

/5/Lf /,_z//z -~ &
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4. Methodafrecriitment, age-limit and other gualification ete.—The method of recruitment to the said post. age
limut, qualifications-and other matters connected therewith shall be as specified in columns {5) to (13} of the aforesaid
Schedule.

3. Disqualification—Noperson,—

(a) whe has emtered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage with any person.
shail be eligible for appomtment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such persom and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule, )

6. Power to relax. —Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasans to be recorded in writing, and in consultation with the Unton Public Service Commission, relax
any of the provisiens of these rules with respect to any class or category of persons.

7. Saving.—Nothing in these rules shall affect reservation, relaxation of age limitand other concessions required

to be provided for the Scheduled Castes, the Scheduled Tribes, and other special categeries of persons in accordance
with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of the post  Number Classification Pay band Whether selection  Ape limit for direct recruits
of post and grade Pay/  or non-selection
pay scale post
n @ 3) @ (5) (6)
Assistant Library  1*(2012) General Central PB-2,Rs.9300- N.A. Not exceeding 30 vyears.
and Information *Subject Service, Group ‘B’, 34800 (Grade (Relaxable for Government
Officer to variation  Gazetted, Non- PayRs. 4600 Servants upto five years
dependent  Ministerial in accordance with the
on workload instructions or orders

1ssued by the Central
Government )

Note.~—The crucial date
for determining the age limit
shall be the closing date for
receipt of applications from
the candidates in India (and
not the closing date
prescrihed for those in
Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
[adakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba

District of Himachal
Pradesh., Andaman and
Nicobar  islands or
Lakshawdeep).
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Educational and other qualifications required for
direct recruits

Whether age and educational  Period of probaﬁon. if any
qualifications prescribed for

direct recruits will apply in the

case of promotees

(7} @) e
Essential qualifications : Not applicable 2 years for dircet
recruits

(1) Bachelor’s Degree of a recognized University

(ii) Bachelor’s Degree or equivalent Diploma in
Library Science of a recognized University or Institute

(1) Two years professional experience in a Library of
Central Government or State Government or Public
Sector Undertakings or Autonomous Bodies or
University. '

O

Diploma in Computer Applications from a recognized
University or Institute or equivalent.

Desirable :

Master’s Degree in Library Science of a recognized
University.

Note 1 : Qualification are relaxable at the discretion of
the Union Public Service Commission, for reasons to
be recorded in writing, in case of candidates otherewise
well qualified.

Note 2 : The qualification regarding experience is
relaxable at the discretion of the Union Pubtlic Service
Commission, for reasons to be recorded in writing, in
case of candidates belonging to the Scheduled castes
or Scheduled Tribes if |, at any stage of selection, the
Union Public Service Commission is of the opinion that
sutficient number of candidates from these communities
possessing the requisite expenience are not likely to be
avatlable to fill up the posts reserved for them.

Method of recruitment : Whether by direct recruitment
or by promotion or by deputation/transfer and
percentage of the vacancies to be filled by various
methods

In case of recruitment by promotion or deputation grades
from which promotion or deputation to be made

(10)

(11)

By Deputation/ Absorption failing which by direct
recruitment

Vacancies caused by the incumbents being away on
deputation or long illness or study leave or any other
circumsiances for a duration of one year or more may
be filled on deputation basis from officers of the
Central Government.

Deputation /Abscrption

Officers under the Central Government :-—

{(a)(i} holding analogous poests on regular basis in the
parent cadre or Organisation; or

(i) with five years’ service in the grade rendered after
appointment thereto on a regular basis in posts in the Pay
Band-2, Rs. 9300-—34800 plus Grade Pay of Rs. 4200 or
equivaient in the parent cadre/department; and
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(11

(b} possessing cducational qualifications and experience

m’PQPrthd for direct recniits under Column 7.

Period of deputation including period ol deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other organisation/
department of the Central Government shall ardinarily not
exceed three years. The maximum age limit for appointment
by deputation shall not be exceeding 56 years as on the
closing date of recetpt of applications.

Note : For the purpose of appointment on deputation/
absorption basis, the service rendered on a regular basis
by an officer prior to the st January, 2006/ The date from
which the revised pay structure based on the Sixth Central
Pay Commission recommendations has been extended, shall
be deemed 1o be service rendered in the corresponding
grade pay /pay scale extended based on the
recommendations of the pay Commission except where there
has been merger of more than one pre-revised scale of pay
into one grade with a common grade pay ‘pay scale, and
where this benefit will extend only for the post(s) for which
that grade pay/pay scale i§ the normal replacement grade
without any upgradation.

If a Departmental Promotion Committee (DPC)exists, what

15 Hs composition

Circumstances 1 which Union Public Service
Commission 15 to be consulted in making
recrultment

(12)

{3)

Group ‘B’ D P C (for considering confirmation ) :—
— Chairman  Commission necessary while appointing an officer
—Member on deputation/absoption.

(1) Additional Secretary/Joint Secretary (Admn.)

(i1} Director/ Dy. Secretary{Admn.)

Consultation with the Union Public Service

(i11) Director/Deputy Secretary in Cabinet Secretariat —Member

[" No. A-12018/1/2008-Ad. 1]
V. K. GAUBA, Director
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