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MINISTRY OF CIVIL AVIATION
New Delhi, the 29th May, 2012

G.S.R. 136.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
‘the Railway Inspectorate Service {Deputy Commoissioner of Railway Safety (General) and Deputy Commoissicner of
ailway Safety (Technical}] Recruitment Rules, 2000, except as respects things done or omitted to be done before such
persession, the President hereby makes the following rules regulating the method of recruitment to the posts of Deputy
smmoissioner of Railway Safety (General) and Deputy Commoissioner of Railway Safety (Technical) in the Ratlway
spectorate Service in the Commission of Railway Safety in the Ministry of Civil Aviation, namely —-

1. Short title and commencement.—(1) These rules may be called the Railway Inspectorate Service [Deputy
smmoissioner of Railway Safety (General) and Deputy Commoissioner of Railway Safety (Technical)] Recruitment Rules,
12,

(2) They shall come into force on the date of their pubhcatxon in the Official Gazette.

2. Number of posts, classification and the pay band, grade pay or pay scale.—The number of the said posts the1r
assification and the pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
*hedule annexed to these rules.

3. Method of recruitment, age limit and other qualifications.— The method of recruitment, age limit and other
walifications and other matters reiating to the said post shail be as specified in columns (5) to (13) of the aforesaid
:hedule.

4. Disqualifications, —No person,—
- {a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who having a siaouse living, has entered nto or comracted 2 marriage with any person,
all be eligible for appointment to any .of the said posts ;
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Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this ruie. oo

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax-any
. of the provisions of these rules in respect to any class or category of person or posts, g

. 0. Saving.—Nothing in these rules shall affect reservations, relaxation of age limits and other éoncessi_ons
required fo be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-servicernen, the Other Backward Classes
and other special categories of persons in accordance with the orders issued by the Central Government from time to time
in this regard. ’ '

SCHEDULE
Name of the post Number of Classification Pay band Whether - Age limit for
) post = . and grade selection direct recruits
' ' pay or pay post or
scale ‘ non-
selection
_ post o .
2 .
O] @ ) (3) 4 &) 6
I. Deputy Comm issioner 1% (2012) General Central PB4, Not applicable Notapplicable
" of Railway Safety (*Subj\}é'ct to Service, (Rs. 37400—
{General) variation Group ‘A, 67000)
dependent , Gazetted, Grade pay

onwotkload.) Non-Ministerjal Rs. 8700

Educational and other qualifications required for Whether aze and educational Period of probation, if any
direct recruits ‘ qualifications prescribed for

the direct recruits will apply in

case of promotees

(7 , @) ®

Not applicable ‘ , Not applicable Not applicable
Method of recruitment : Whether by direct In case of recruitment by promotion or deputation or absorption,
recruitment or by promotion or by deputation’ grades from which promotion or deputation or absorption to be
or absorption and percentage of the vacancies made '
to be filled by various methods
J (10) 1)

By deputation- Deputation :

Officers of Indian Railways Service of Engineers :—
(i) holding analogous post on regular basis in the parent cadre or
department; or '
(ii) with five years regular service in the grade rendered after
appoiniment thereto on a reguiar basis in the Pay Band-3 of
Rs. 15600—39100 and Grade Pay of Rs. 7600 ot equivalent in the
- parent cadre or department. .
Note 1 : Period of deputation including period of deputation in
another ex-cadre post held immediate ly preceding this appointment
in the same or some other organization or department of the Central
Government shall ordinarily not exceed five years. The maxinium

1893 6L [1n-2
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(11) | -

.age {limit for appointment by deputation shall not be exceeding
$i6-years.as on the closing date of the receipt of applications.-
Note 2 Farthe purpose of appointment on deputation basis, the
samvice:rendered on a regular basis by an officer prior to 1st January,
2006 {the date from which the revised pay structure based on the
SixthCenteal Pay Commission recommendations has been extended)
shallbe deemed to be service rendered in the corresponding grade
iy or pey scale extended based on the recommendations of the
Sixgh Cesatral Pay Cothmission except where there has been merger
of more than one pre-revised scale of pay into one grade with a
common grade pay or pay scale and where this benefit will extend
only for the posts for which that grade pay or pay scale is the
normal replacement grade without any upgradation.

Ifa Departme:ntal Promotion Committee exists,
what is its composition

Circumstances in which Union Public Service Commission
is to consulted in making recruitment

(12) (13) | _
Not applicable Consultation with Union Public Service _Corﬁmiséiod
not necessary. ' '
(1} 2) 3) @ (3) (6
2. Deputy Commissioner ~ 13*(2012) General Central PB4, Notapplicable Not applicable
of Railway Safety {*Subject to Service, (Rs. 37400— '
(Technica)@ variation Group ‘A’, 67000) with
(@ (a) Signaling and dependent Gazetted, Grade pay
Telecommunication-6 -on workload.) Non-Ministerial Rs. 8700
(b) Civil Engineering-3 '

(¢) Electric Traction-2
(d) Mechanical-1
{e} Operating-1

(M @ ©)
Not applicable ~ Notapplicable Not applicable
(10) (an

By deputation

Deputation : ) \

Officers of the Indian Railways from the Civil Engingering or
Signaling and Telecommunication or Electric Traction or Mechanical
or Operating Departments .—

{i) holding analogous post on regular basis in the parent cadre or
department; or

(ii) with five years repular service in the grade rendered after
appeinmment thereto on a reguiar basis in the Pay Band-3 of
Rz 15600—39100 and Grade Pay of Rs. 7600 or equivalent in the
pareat cadre or department, '
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(11)

Note 1 : Posts in different disciplines shall be filled from amongst
officers of the concerned departments only.
Note 2 : Period of deputation including period of depulzmon i
another ex-cadre post held immediately preceding this appointment
in the same or some other organization or department of ihe Central
Government shall ordinarily not exceed five years. The maximum
age limit for appointment by deputation shall not be exceeding
56 years as on the closing date of receipt of applications,
Note 3 : For the purpose of appointment on depulation basis, the
service rendered on a regular basis by an officer prior to 1st January,
2006 (the date from which the revised pay structure based on the
Sixth Central Pay Commission recommendations has been extended)
shall be deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of the
Sixth Central Pay Commission except where there has been merger
of more than one pre-revised scale of pay into one grade with a
* common grade pay or pay scale and where this benefit will extend
" only for the posts for which that grade pay or pay scale is the

\ normal replacement grade without any upgradation.
-
(12) s (13)
Not applicable Consultation with the Union Public Service Commi ssio-n:

not necessary.
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MINISTRY OF SCIENCE AND TECHNOLOGY
(Department of Science and Technology) )
New Delhi, the 29th May, 2012 .

. GS.R. 137.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Department of Science and Technology, Junior Analyst (Technical) Group ‘B’ Post Recruitment Rules, 2008, except as
respects things done or omitted to be done before such supersession, the President hereby makes the following rules
regulating the method of recruitment to the post of Junior Analyst (Technical) in the Minjstry of Science and Technology
(Department of Science and Technology), namely :—

1. Short title and commencement.—(1) These rules may be called the Departiment of Science and Technology,
Junior Analyst (Technical) Group ‘B’ Post Recruitment Rules, 2012.

(2) They shall come into force on the date of their publicatiori in the Official Gazette.

f

2. Number of post, classification and Pay Band and Grade Pay/Pay Scale.—The number of post, their classification
and the Pay Band and Grade Pay/Pay Scale attached thereto shall be as specified in columns (2) to {4} of the Schedule
annexed t¢ these rules.

3. Method of recruitment, age limit and other qualifications.—The method of recruitment, age limit, qualifications
and other matters relating to the said post shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4, Disqualifications. —No person
(a) who has entered into or contractéd a marriage with a person having a spouse living, or
{b) who, has entered into or coﬁtracted a marriage with any person having a spouse living,
shall be eligible for appointment to the said post :

. Provided that the Central Government may, if satisfied that such marriage is permissible under the persbné] law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedientso tode, it
may, by order and for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these rides with respect to any class or category of persons.

6. Saving.—Nothing in these rnles shali affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes amd the Scheduled Tribes, Ex-servicemen, Other Backward Classes and other
special categories of persons in accordamce with the orders issued by the Central Government from time to time in thig
regard. '

¢
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7 SCHEDULE
Name of Number Classification Pay Band Whether selection  Age limit for direct
post . of post and Grade post or non- recruits
; Pay/Pay selection post ‘
. Scale
o @ G @ ® ®

junior Analyst  18*(2012)  General Central ' <9300—-34800 Selection Not exceeding 30 years.
{Technical) *Subject Setvice, Group ‘B’,  (PB-2)+ Co

to variation  Gazetted, : Grade Pay .

dependent  Non-Ministerial ofT 4600

on - : '

workload. :

Whether age and educational
qualifications prescribed for
direct recruits will apply in the
case of promotees

M ® ©)

2 years for direct recruits

Educational and other qualifications required for

Period of probation, if any
direct recruits ' ‘ _

Essential: No

(i) Mastet’s degree in Science or'Mathematics or
Statistics or Degree in Engineering or
Technology of a recognised_University or
equivalent;

(ii) Two years’ experience of scrutiny and analysis
of proposals or programmes related to
development of Science and Technology and
monitoring their implementation from Central
or State Government organisations and
Research and Development organisations in
Public and Private Sectors.

Note 1: Qualifications are relaxable at the discretion
of the Union Public Service Commission for reasons
to be recorded in wirting, in the case of candidates
otherwise well qualified. '
Note 2 : The qualification(s) regarding experience is
orare relaxable at the discretion of the Union Public
Service Commission, for reasons to be recorded in
the case of candidates beionging to the Scheduled
Castes or Scheduled Tribes, if at any stage of
selection, the Union Public Service Commission is
of the opinion that sufficient number of candidates
from these communities pdssessing the requisite
experience are not likely to be available to fill up the
vacancies reserved for them.

Method of recruitment: Whether by direct recruitment In case of recruitment by promotibn or deputation-or ﬁbsorption,_

or by promotion or by deputation or absorption grades from which promotion or deputation or absoiption is io
and percentage of vacancies to be filled by various be made
methods

{10 (11}

10% by promotion faiiing which by deputation,

Promotion :
Junior Technical Assistant in Pay Scale of T 9300—34800 (PB-2) ¢

Grade Pay of T 4200 with five years’ regular service in the grade.
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(11) -

Nete 1: Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short of
the requisite qualifying or eligibility service by more than halfof
such qualifying or eligibility seivice or iwo years, whichever is
tess and have successfully completed their probation period for
promotion to the next higher grade along with their juniors who
have already completed such qualifying or eligibility sarvice.

Note 2 : For the purpose of computing minimum qualifying
service for promoticn, the service rendered on a regular basis by
an officer prior to 1-1-2006/the date from which the revised pay
structure based on the 6th CPC recommendations has been
extended, shall be deemed to be service rendered in the
cortesponding grade pay/pay scale extended based on the
recommendations of the Pay Commission. '

Deputation :
Officers under the Central Govemmem

(a) (i) holding analogous post on a regular basis in the parent
cadre or Department; or

(ii) with five years’ regular service in the grade after appointment
thereto on aregular _basis inthe PB-2, ¥9300--34800 plus Grade
Pay of T 4200 or equivalent in the parent cadre or Department;
and

(b) Possessing the educational qualifications and experience
prescribed for direct recruitment under column (7).

Note I : The departmental officers in the feeder grade who are in,
the direct line of promotion will not be eligible for consideration
for appointment on deputation. Similarty, deputationist shall not
be eligible for consideration for appointment by prdmotion.

“Period of deputation including period of deputation in another
ex-cadre post held immediately preceding this appointment in
the same or some other Organization/Department of the Central
Government shall ordinarily not to exceed three years. The
maximum age limit for appeintment by deputation shall be not
exceeding 56 years, as on the closing date of the receipt of
applications.” |

Note 2 : For the purpose of appointment on deputation basis,
the service rendered on a regular basis by an officer prior to
1-1-2006 (the date from which the revised pay structure based
on the 6th CPC recommendations has been extended) shall be
deemed to be service rendered in the corresponding grade pay/
pay scale extended based on the recommendations of the Pay

Commission except wherc there has been imeiger of more thar

one pre-revised scale of pay into one grade with a commion
grade pay/pay scale and where this henefit will extend onty for
the post(s) for which that grade pay/pay scale is the normal
replacement grade without any upgradation.
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If a Departmental Promotion Committee exists, what Circumstances in which Union Public Service
is its composition : : Commission is to be cz;msulted in making
. ‘ recruitment
(12) (13) _ .
_ Group ‘B’ Departmental Promotion Committee (for Consultation with Union Public Service
. considering promotion and confirmation) :— Commission necessary while making direct
{1y Scientist ‘F’, Department of Science —Chairman recruitment.
. and Technology
(i) Director or Deputy Secretary (Admn.) "—Member
(i) Scientist ‘'1>’, Department of Science ~—~Member

and Technology

[F. No. A-12018/01/10-A-I (A)]
ANILKUMAR YADAY, Under Sccy.

| o E y
» . - (v Tor Sl wrerar fawm )

/ ¢ feett, 4 4, 2012

- wEfL 138—W#ﬁmﬁaﬁamaﬁwammwmmmm&wmmm
Wﬁnﬂa%mmmﬁmﬁmﬁ#uﬁwﬁﬁmwﬁﬁmﬁwémmmm

&, e —
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I Y & @ (5) ¥ ' (14) ® faffm ¥

4, frvdar—ae =t
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% e o 2 AR T for s s ¥ a9 SRt i 9@ From # wedt @ g X et

5. forfet e oY vl —stel $<09 WER 7 78 T4 § R Tw w0 sovas @ wie 2, we 9 v fe s
FNU ¥ T SHETE T 991 9 AE a1 FRE | wee i, 31 @ fed sody w5 e =i o vl & st 5t
T, wﬁmwﬁﬁawmﬁfﬁl

6, =g, Framl = w1 9w, U8 sma, mﬁwﬁmﬂzwﬁuﬁwamﬁm fsﬁm
F9 TR g 36 WAy W - gag 1 T T eRke ® arER gty ankat, awa'@amsﬂﬁm Wﬁﬁﬁaﬂ?
s Ty wonl & et & forg S9ey we enifem 2

1803 GI|12-Y



824 « THE GAZETTE OF INDIA: JUNE9, 2012/JYAISTHA 19, 1934 [ParT TI—Skc. 3(1)]
e .
T =94 & Hig Mg oY wd T 9 A
- 37eFe T i HA wfeal % Ay smg-dE
T F3 fafea ' o
g Har (7)
|, 1972 ®
frm 30 &
A SR
_ 2w :
o) (2) (3D (4) i(5) (6) (7)
TUEETE 1F(2011) AR 37400—67000%. SR EY  em T wW 50 &Y § i T
LEaot e S - ® oy e (F%a G0N g W fa
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(8)

{iii) QE’I”G"E' e o fe s 'uﬂm
mmﬁqmwﬁ AR gww e & o densd §
mwmmmmmmwwwaéw
SF;

“{iv) “ﬁmﬁ wETE FEd o » feg
TorafagamEm SIRH dAFET 30 S, 2010 % wftfge-110
@ 9 59 fafmm A gun Ivafin # st
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o

~MINISTRY OF HUMAN RESOURCES DEVEIDPMENT
::{Department of Schoal Education and Literacy) ~
New Delht, the 4th June, 2012

G.S.R. 138.—In exarcise of the powers confeered by:the proviso to article 309 of the Constitution of India, the
President hereby makesithe fiillawing rules regiiating the mgthod of recruitment to the post of Principal, Government
College, Daman in the Uion Temmitory: Admlnlsfrahon@fnamml and Diu, namely:—

1. Short title and cemamencement.—(1) Theae tiles:may be called the Administration of Daman and Diu, Government
College, Group ‘A’ Gazetbedpest of Principal, RecruitmentRules, 2012,

(2) They shall comeiinto foree on the date of th¢in patblication in the Ofﬁcial Gazette. !

2. Number of postsstiassification; and pay:banitaniigratie pay/scale of pay.—The number of post, its classification,
and the pay band and gradeypay/scale.of pay attacheil:therata,shall be as specified in columns ( 2) to (4) of the Schedule
annexed to these rules.

_ 3. Method of recruitmant, age limit, qualification, ete.~The method of recruitment, age limit, qualification and
other matters relating thereto, shall be as specified in columns (5) te14) of the said Schedule.

4. Disqualification.—Ngperson —

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post: '

Provided that the Central Government may, if satisfied that such marriage is permissible under the persohal'law
applicable to such person and other party to the marriage and that there arc other grounds for so doing, exempt any person
from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it may,
by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any of
the provisions of these rules in respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required.
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE

Nameof  Numberof  Classifi- Scaleof Whether Whether benefit  Age limit for direct recruits
post post cation Pay Selection of added years of

post or non-  service admissible

Selection under rule 30 of

post the Central Civil

\ Service {Pension
_ Rules, 1972)
(1) 2 3 @ G) (6) (7)

Principal  1*(2011) General Rs.37400—  Not Not Not exceeding 50 years.
*Subject Central 67000 applicable applicable (Relaxable for Government
to variation Service, with Academic Servants upto five years in
dependent  Group ‘A’,  Grade Pay ' accordance  with  the
on Gazetted, {AGP)of instructions or orders
warkload.  Non- Rs. 10000 issued by the Central

Ministerial  pius Special Government).
Allowances Note: The crucial date for
of Bs. 2000 : determining the age limit shal

be the closing date for
receipt of applications from

o didstas .
candidatcs il India
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327

(7]

(and wmol the closing
date prescribed for those
in Assam, Meghalaya,
Anumnachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division of
Jammu and Kashmir State,
Lahaul and Spiti District and
Pangi Sub-Division of
Chamba District of Himachal
Pradesh, Andaman and
Nicobar  Islands  or
Lakshadweep).

Educational and other qualifications required
for direct recruits

Y

Whether age and educational
qualification prescribed for

direct recruits will apply in the

case of promotees

Period of probation, if any

- ®

©)

(10)

" Essential ;
(i) Master’s degree with at least 55% of matks
{or an equivalent grade in a point scale
wherever grading system is followed) by a
recognised University;
(iiy A Ph.D. Degree in concerned or allied or
relevant disipfine(s) in the Institution
concerned with evidence of published work
and research guidance;
(iii) Associate Professor or Professor with a
total experience of fifteen years of Teaching or
Research or Administration in Universities or
Colleges and other Institutions of higher
education; .
(iv) a minimum score as stipulated in the
academic performance indicator {API) based
performance based appraisal system (PBAS),
as set out in UGC regulation of 30th day of
June, 2010 in Appendix I1I for direct recruitment
of professors in colleges;
{The exact requirement of the subject or
discipline will be indicated at the time of each
recruitment.)
Note 1 : Qualifications are relaxable at the
discretion of the Union Public Service
Commission for reasons to be recorded in
writing in the case of candidates otherwise
Note 2 : The qualification(s) regarding
experience is/(are) retaxable at the discretion
of the Union Public Service Commission, for

Not applicable

-One year

1843 g [I-s
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(8) B o,
r

of candidaies beionging. to the Scheduled
Castes or Scheduled Tribes; ifat.any stage of
gelection, the Union mpablic Service .
Commission is-of the opinion that sufficient -
‘number of candidates from these communities

possessing the requisite experience are not .

likely to be availabie to fillup the vacancies

reserved for them.
) : :
N
Method of recruitment : Whether by direct recruitment &ty In case of recruitment by promotion or deputation
promotion or by deputation/absorption and percentage ' or absorption, grade from which promotion or
of the vacancies to be filled by various methods deputation or absorption is to be made
{11) (12)
100% Direct recruitneent Not apy.licable
If Departmental Promotion Committee exists, what is its Circumstances in which Union Public Service
composition Commission is'to be consulted in making
recruitment
- (13) (14)

Group *A’ Departmental Promotion Committee (for considering Consultation with Union Public Service
confirmation) : : Commission necessary while making direct

1. Development Commissioner, Daman and Diu -Chairman recruitment.

2. Collector, Daman —Member

3. Collector, Diu _ —Member

4. Managing Director, Omnibus Industrial —Member

Development Corporation (O1DC), Daman
5. Deputy Conservator of Forest, Daman —-Member

6. Director of Accounts, Daman —Member

[F. No. 4-1/2005-U.T. 11
LAKHMI CHAND MEHRA, Under Secy.

, T TEewdt, 4 99, 2012

AL 139, s, SR S ST 309 B TegH BN NKT WERREA A W U, 6 O & W,
< iR 9 B AR T T ¥ e e @ #1 gkt F fafre v @ o frefafen fae
T €, el o

1, dfge w3 (1) = fopml W Wi T En SR TR, TR e, Y F
T, WeTE S g st B, 2012 # .
(2) % 7oA # wEER = alE S TR
Aqu 7E O, W g R @ eag seES R W (2) i (4) @ b
3, Wl WY Ug, ST, S SNl Vil W I, AW, SR 336G T 3= = o €

I ST % W (5) §wH (14) F R
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4, T —ag =t —

- (%) T o0 =fe Q fawe ofs @ fooa) oeft sifaa & foars fear & @
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e st fop S e el @ fe srifem dfew sk Y wdt e e e ofefen =Y agmty,
A A : e & fou fafia arg ofz #F 71
@it A oAt W=
sl 1 < W @ e
Rl
(8} & (10)
HTETE w0 AR B
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ﬁmmw,m
5. 39 99 WEE, T - —HH
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[®1. | 4-1/2005-9.8. 1]

New Delhi, the 4th June, 2012

G.S.R. 139.—In exercise of the powers conferred by the proviso to article 309 of the Constitution of India, the
President hereby makes the following rules regulating the method of recruitment to the post of Assistant Professor,
Government Coliege, Daman in the Union Territory of Daman and Diu, namely:—

1. Short title and commencement.—(1) These rules may be called the Administration of Daman and Diu, Government
College, Group ‘A’ post, Recruitment Rules, 2012,
(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification, and pay band and grade pay/scales of pay. — The number of pést, its classifi cation,
and the pay band and grade pay/scales of pay attached thereto, shall be as specified in columns ( 2) to (4) of the Schedule
annexed to these rules.

3. Method of recruitment, age limit, qualification, ete.—The method of recruitment, age limit, quali'ﬁcati_on and
other matters relating thereto, shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification.—No person,— _ '

(a) who has entered into or contracted a mafriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government, may, if satisfied that such marriage is permissible under the personal law
applicable to such person and other party to the marriage and that there are other grounds for so doing, exempt any person
from the operation of this rule. :

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it may,
by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any of
the provisions of these rules in respect to any class or category of persons,

6. Sa_vi'ng}——Nothing in these rules shall-affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

\893 5T[12-¢
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v

Name of Numb-ér-_'-of ' —Class1ﬁ- “ Sbale of Whether Whether benefit  Age limit for Fixect récruifs
post posts . catign - Fay -selection of added yoars of ! ;
| _post or nen- service admissible
. -gelection i
§ . post S~
(1) @ . 0 @) &) (6) O]
Assistant 31¥(2012) :General Rs. 15600— NA NA Not exceeding 35 years.
Professor *Subject  Gemtral 39100
to variatipn “Service, with Acatemy ' !
dependent :Group ‘A,  GradePay o
on ‘Gazetted. of Rs. 6600
worklogi Non- ‘
Ministerial
Educational and other qualifications required for - Whether age and educational - Pzriod of probation, if any
direct recruits ' - qualifications prescribed for
' direct recruits will apply in the
case of promotees : _
® 0 . (10)
Essential : NA One year

(i) Good academic record as defined by the
concerned University with at least $5% marks (or
an equivalent grade in a point scale wherever
grading system is followed). At the master’s degree
ievel in a relevant subject from an Indian
University, or an Equivalent degree from an
accredited foreign University;

(i} Besides fulfilling the above qualification, the - ) ’
candidate must have cleared the National

Eligibility Test (NET) conducted by the UGC, CSIR

or similar test accredited by the UGC like SLET/

SET;

(iii) Notwithstanding anything contained in sub-
clauses (i) and (ii) above, candidate who are, or
have been awarded a Ph.D. Degree in accordancs
with the University Grants Commission (minimum
standards and procedure for award of Ph.D
Degree) regulations, 2009 shall be exempted from
the requirement of the minimum eligibility
condition of NET/SLET/SET for recruitment and
appointment of Assistant Professor or equivalent
positions in Universities/Colleges/Institutions. .

(iv) NET/SLET/SET shall also ot be required for
such masters programs in disciplines for which

NET/SLET/SET isnot conducted.

(v) A relaxation of 5% may be provided at the
graduate and master’s level for the Scheduled
Cactec/Scheduled Tribes,f’di""""m* afiln

Tar
uuuuuuuuu Chneiun pabivdally  whwrads
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(8)

(physically and visually differently able)

categories for the purpose of legibility and for

assessing good academic recording during direct

recruitment to teaching posting. The eligibility

marks of 55% marks (or an equivalent grade ina

* point scale wherever grading system is followed

" and the relaxation of 5% to the categories

mentioned above are permissible, based on onty

the qualifying marks without including any grace
mark procedures.

(vi) A relaxation of 5% may be provided, from
55% to 50% of the marks to the Ph.D degree
holders, who have obtained their master degree
prior td 19 September, 1991.

(The exact requirement of the subject/discipline
will be indicated at the time of each recruitment.)

Note : Qualifications are relaxable at the discretion
of the U.P.S.C. for reasons to be recorded in writing
in the case of candidates otherwise well qualified.

Desirable: j

Ability to teach thr'ough the medium of Hindi or
Gujarati. e

- e

a

Method of recruitment : Whether by direct recruitment or by
promotion or by deputation/absorption and percentage

of the posts to be filled by vaiours methods

In case of recruitment by promotion or deputation
or absorption, grades from which promotion or
deputation or absorption is to be made

(11)

(12)

100% direct recruitment -

NA

If Departmental Promotion Committee exists, what is its

composition

Circumstances in which Union Public Service
Commission is to be consulted in makihg

recruitment

(13)

(14)

Group ‘A’ Depa rtmeittal Promotion Committee (for considering

confirmation) :
1. Development Commissioner, Daman and Diu

. Collector, Daman

2

3. Collector, Diu
4. -Managing Director, OIDC, Daman
5

. Deputy Conservator of Forest, Daman

Director of Accounis, Daman

2

—~Chairman
mMembér
—Member
—Member
—Member

—Member

Consultation "with Union Public Service
Commission necessary while making direct
recruitment.

[F.No. 4-1/2005-U.T. 1]
LAKHMI CHAND MEHRA, Under Secy.
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MINISTRY OF ROAD TRANSPORT AND HIGHWAYS :
(Border Roads Development Board)
New Delhi, the 7th June, 2012

G.S.R. 140.—In exercise of the powers conferred by the proviso to articie 309 of the Consiitution and in
supersession of the General Reserve Engineer Force (Operator Excavating Machinery, Driver Road Roller and Driver
Mechanical Transport) Recruitment Ruies, 2004, in so far as they reiate to the post of O uperator Excavating Machinery -
Special Grade, except as respect things done or omitted to be done before such supersession, the President hereby makes
the following rules regulating the method of recruitment to the post of Operator Excavating Machinery Special Grade in the
Ministry of Road Transport and Highways, Border Roads Development Board, General Reserve Engineer Force (Border

Roads Organisation), namely:—

18a341)12-7 )
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1. Short title and sommencement.—( 1) These rules may be called the Ministry of Road, Transport and nghways
Rorder Roads Development Roard, General Reserve Engineer Force {(Border Roads Organisation), Oneratar Excavating
Machinery Special Grade Recruitment Rules, 2012. ‘

{2) They shall came;into foree on'the date of theirpiblication inthe Official Gazette.

3. Number éfpest, classification; pay-band andgradepay or pay scale. —The number of said post, its classification,
pay band and grade pay or-pay:scale attached - thereto-shallibe as specified in columns 2 to 4 of the Schedule annexed to
these rules.

3, Method éfrecraiturent sage limit qlmllfwatmns,sntc..—-—'l“hc method of recruitment, age limit, qualifications and
other matters relating thereto shall be as specified:in.calumns 5tto 13 of the said schedule.

4. Disqualifieation.—No person, )

(a) who has enterediinto.or.contracted amamigge with a person hdving a spouse living; or

(b) who, havinga-spouse!living, 'has enterad o ar cosrtracted a mamage with any person
shall be eligible for appointment to the post:

Provided thatdhe Cantral Government may, if satisfied that such marriage is permissible under the personal law
applicable to such persen and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operstion of #his rule. ' '

5. Power te relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order for reasonstobe recorded in writing, and in consultation with the Union Public Service Commission relax any
of the provision of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and Other special categories of persons in
accordance with the srders issued by the Central Government from time to time in this regardy

SCHEDULE
Name of post ~ Number of Classification Pay Band Whether Selection  Age limit for
post and Grade post or Non- direct recruits
Pay/Pay selection post
Scale
(D 2} (3) 4 3) (6)
Operator 98*(2012) General Central Pay Band-2, Selection Not applicable
Excavating *Subject to Service, Group‘B’,  Rs.9300—
Machinery variation Non-Gazetied, 34800 plus
Special dependent Non-Ministerial Grade Pay
Grade . on workload. Rs. 4200
Educational and other qualifications required Whether age and educational Period of Probation, if any
for direct recruits qualifications prescribed for

" direct recruits wiii apply in the
case of promotees

M o ® ' 9
Not applicable Not applicable Two years
Method of recruitment: Whether by direct In case of recruitment by promotion or deputation/absorption, grades
recruitment or by promotion or by deputation/ from which promotion or deputation/absorption is to be made

absorption and percentage of vacancies to be
fiiied by various meihods

(1 (11)
By promotion Promotion :
Onerator Excavating Machinery Grade-1 in pay band -1, Rs, 5200--

. 20208 with grade pay of Rs. 2800 with six years regular service in the
grade.
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(11)

Note 1 : Where juniors who have completed thetr quaiifying or
eligibility service are being considered for promotion, their seniors
shall also be considered, provided they are not short of the requisite
qualifying or eligibility service by more than half of such qualifying
or eligibility service or two years whichever is less and have
successfully completed their probation period for promotion to the
next higher grade along with their juniors who have already completed
such qualifying or eligibility service.

Note 2 : For the purpose of cotnputing minimum qualifying service
for promotion, the service rendered on a regular basis by an officer
prior to 1-1-2006 or the date from which the revised pay structure
based on the recommendations of the Sixth Central Pay Commission
has been extended, shall be deemed to be service rendered in the
corresponding prade pay or pay scale extended based on the
recommendations of the said Pay Commission except where there
has been merger of more than one pre-revised scale of pay into one
grade with a common grade pay or pay scale, and where this benefit
will extend only for the post (s) for which that grade pay or pay scale
is the normal repiacement grade without any upgradation,

\‘ .
i

; :
if a Departmental Promotion Committee exists, what Circumstances in which Union Public Service Commission
is its composition / to be consulted in making recruitment.
(12) (13)

Group ‘B’ Departmental Promotion Committee {for Consultation with Union Public Service Commission not
promotion) consisting of :— ' necessary.

1. Superintending Engineer -—Chairman

2. Senior Asministrative Officer —Member

3. AGroup ‘A’ Officer from any other
Ministry or Department of the
Central Government ) —Member

[F.No.BRDB/O1/ 101/OEM SG/2011/GE-]
RAMPAL SINGH, Under Secy.
¢ fawett, 7 99, 2012
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New Delhi, the 7th June, 2012 .

GS.R. 141.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the General Reserve Engineer Force Group ‘C’ and ‘D’ Recruitment Rules, 1982, in so faras they refate to the
posts of Superintendent Clerical and Assistant, except as respects things done or omitted to be done before such
supersession, the President hereby makes the following rules regulating the method of recruitment to the post of Assistant
in the Ministry of Road Transport and Highways, Border Roads Development Board, General Reserve Engmeer Force
{(Border Roads Organisation), namely:—

1. Short title and commencement.—(1) These rules may be called the Ministry of Road Transportand Highways,
Border Roads Development Board, General Reserve Engineer Force (Border Roads Organisation), Assistant Recruitment
Rules, 2012,

(2) They shall come into force on the date of their publication in the Official Gazette.

- 2. Number of post, classification, pay band and grade pay or pay scale.—The number of the post, its classification,
pay band and grade pay or pay scaie attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to

these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age hm:t, quahﬁcatxons and
other matters relating thereto shall be specified in columns 5 16 13 of the schedule.

4. Disqualifica tions.—No person,—
{a) who has cntercd into or contracted a marriage with a person haviug a spouse living; or
(h) who, having a sponse living, has entered into or contracted 2 marriage with any person,,

1843 612-8 | S
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ot

shall be eligible for appaintient ta.the said posts :

. Provided that the Central Goyernment may, if satisfied, that such marriage is permissible under th(f)’ersonal law
applicable to such persarzandithe other party. to the, marriage and, that there are other grounds for so doing, exempt'any
person from the operation 6f'this rule. :

may, by order, for reasons.to be recorded in writing anitincensultation with the Union Public Service Commission, relax any
of the provisions of theserrules with respectito any.class.or.categary of persons.

6. Saviﬁg.—N-oﬁiiqg inthese rules shall affect.eservation, relaxation of age limit and other concessions required
to be provided for the Séheiuled Castes, the ‘Scheduled Tribes, Ex-Servicemen, Other Backward Classes and §pecial
categories of persons in accordange with the orders issued by the Central Gevernment from time to tirne in this regard.

SCHEDRAALE
Name of post ~ Numbersf Classification Pay Band Whether Selection  Age limit for
post and Grade post or Non- direct recruits
Pay or Pay selection post
Scale
1) @ (3) @) (5) (6)
Assistant 415%(2012) General Central Pay Band-2, Selection Notapplicable
*(Subject to Service, Group ‘B’,  Rs.9300— . ‘
yariation Non-Gazetted, 34800+ ‘
dependent Ministerial Grade Pay )
on workload.) Rs. 4200
Educational and other qualifications required Whether age and educational Period of Probation, if any
for directrecruits qualifications prescribed for

direct recruits will apply in the
case of promotees

Y @ 9
Not applicable Not applicable Two years
Method of recruitment: Whether by direct In case of recruitment by promotion or deputation/absorption,
recruitment or by promotion or by deputation/ grades from which promotion or deputatiqn/absorption is to be
absorption and percentage of the vacancies made :
tey be filled by various methods
(10) o (1)
By promotion Promotion :

Upper Division Clerk in pay band-1 Rs. 5200-20200 with grade pay
Rs. 2400 with ten years regular service in the grade.

Note t : Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their seniors
shall also be considered, provided they are not short of the requisite
qualifying or eligibility service by more than half of such qualifying
or eligibility service or two years, whichever is less and have
successfully completed their probation period for promotion to the
next higher grade along with their juniors who have alrcady completed
such qualifying or eligibility service.

Nate 2 : For the purpose of computing minimum qualifying service

for promotion, the service rendered on a regular basis by an officer

k) - . ] - . * - . !
5. Power to relax,—Where the Central Governmentiis.of the opinion that it is necessary or expedient so to dos it
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(13

prior to 1st January, 2006 or the date from which the revised pay
structure based on the recommendations of the Sixth Central Pay
Commission has been extended, shall be deemed to be service
rendered in the corresponding grade pay or pay scale extended
based on the recommendations of the said Pay Commission except
where there has been merger of more than one pre-revised scale of

. pay into one grade with a common grade pay or pay scale, and
where this benefit will extend only for the post(s) for which that
grade pay or pay scale is the normal replacement grade without any

upgradation. ‘
if'a Departmental Promotion Committee exists, what Circumstances in which Union Public Service Commission
is its.composition to be consulted in making recruitment.
(12) ‘ (13)
Group ‘B’ Departmental Promotion Committee (for Consultation with Union Public Service Commission not
promotion) consisting of :— necessary '
I, Superintcnd}h g Engineer v ——Chairman

2. Senior Administrative Officer / —Member

3. AGroup ‘A’ Officer from any other
Ministry or Department of the ~——"
Central Government —Member

[F. No. BRDB/01/101/Ass1./2011/GE-1]
RAMPAL SIN GH, Under Secy.

Printed by the Manager, Government of India Press, Ring Road, Mayapuri, New Delhi-1 10064
and Published by the Controller of Publications, Delhi-110054,



