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The Institute of Chartered Accountants of India
New Delhi - 110002

‘4™ July, 2012

No. 13-CA (EXAM)/N/2012: In pursuance of Regulation 22 of the Chartered Accountants
Regulations, 1988, the Council of the Institute of Chartered Accountants of India is pleased to notify that
the Professional Competence Examination (PCE), Integrated Professional Competence Examination
(IPCE) and Final examinations will be held on the dates given below at the following centres provided
that sufficient number of candidates offer themselves to appear from each centre.

Similarly Post Qualification Courses viz: Management Accountancy Course (MAC) Part - I,
Corporate Management Course (CMC) Part - I, Tax Management Course (TMC) Part - I, Insurance and
Risk Management (IRM) and International Trade Laws and World Trade Organisation (ITL & WTO)
examinations will also be heid on the dates given below at the following centres (centres in India only) in
terms of provisions as contained in Schedule “C”, “D”, “E”, “"G" and “H” of the Chartered Accountants
Regulations, 1988 respectively, provided that sufficient number of candidates offer themselves to appear
from each centre. ’

PROFESSIONAL COMPETENCE EXAMINATION (PCE)
[As per syllabus contained in the scheme notified by the Council under Regulation 28 C (3) of the
Chartered Accountants Regulations, 1988]

Group-1I: 2", 15" & 4™ November 2012
Group-II: 67, 8" & 17 November 2012
(Afternoon Session: 2.00 PM to 5.00 PM) (IST)

INTEGRATED PROFESSIONAL COMPETENCE EXAMINATION (IPCE)
[As per syllabus contained in the scheme notified by the Council under Regulation 28 E (3) of the
Chartered Accountants Regulations, 1988] ’ .

Group-I: 2", 4", 6™ & 8" November 2012
Group-II: 10%, 15% & 17'" November 2012
(Afternoon Session: 2.00 PM to 5.00 PM) (IST)

FINAL EXAMINATION

[As per syllabus contained in the scheme notified by the Council under Regulation 31 (ii) of the
Chartered Accountants Regulations; 1988.]

Group -I: 1%, 3", 5™ & 7*" November 2012 |
Group -II: 9%, 11", 16™ & 18" November 2012
(Afternoon Session: 2.00 PM to 5.00 PM) (IST)

MANAGEMENT ACCOUNTANCY COURSE (MAC) PART - I, CORPORATE MANAGEMENT COURSE
(CMC) PART - I, TAX MANAGEMENT COURSE (TMC) PART - I EXAMINATIONS
[As per provision contained in Schedules C, D, E respectively of Chartered Accountants Regulations,
1988] '
Group-I: 9'" & 11™ November 2012
Group-I1I: 16" & 18"™ November 2012
(Afternoon Session: 2.00 PM to 5.00 PM) (IST)

LNSURANCE AND RISK MANAGEMENT (IRM) EXAMINATION
As per provisions contained in “Schedule G” of Chartered Accountants Regulations, 19887
![Modules TtoIV | 97, 11" 16™ & 18" November 2012

(Afternoon Session: 2.00 PM to 5.00 PM) (IST)

INTERNATIONAL TRADE LAWS AND WORLD TRADE ORGANISATION
(ITL&WTO) EXAMINATION

[As per provisions contained in “Schedule H” of Chartered Accountants Regulations, 1988]

Group A_| 2™, 4™ & 6" November 2012 ]
Group B_ | 87, 10" & 15" November 2012
(Afternoon Session: 2.00 PM to 5.00 PM) (IST)
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EXAMINATION CENTRES: (FOR ALL EXAMINATIONS)
CITIES IN INDIA

1 [AGRA 47 [GUNTUR 93 [ PANVEL ]
2 | AHMEDABAD 48 | GURGAON 94 | PATNA ]
3| AHMEDNAGAR 49 [ GUWAHATI 95 | PATIALA
4 | AJMER 50 | GWALIOR 96 | PIMPRI-CHINCHWAD
5 | AKOLA 51 | HISAR 97 | PONDICHERRY
| 6 | ALAPPUZHA 52 | HUBLI 98 | PUNE 1
7 | ALIGARH 53 | HYDERABAD 99 | RAIPUR
8 | ALLAHABAD 54 | INDORE 100 | RAJAMAHENDRAVARAM
9 | ALWAR 55 | JABALPUR 101 | RAJKOT
10 | AMBALA 56 | JAIPUR 102 | RANCHI
11 | AMRAVATI 57 | JALANDHAR 103 | RATLAM
12 | AMRITSAR 58 | JALGAON 104 | REWARI
13 | ANAND 59 [ JAMMU 105 | ROHTAK
14 | ASANSOL 60 | JAMNAGAR 106 | ROURKELA
15 | AURANGABAD 61 | JAMSHEDPUR 107 | SAHARANPUR
16 | BANGALORE 62 | JODHPUR 108 | SALEM ,
17 | BAREILLY 63 | KAKINADA 109 | SAMBALPUR
18 | BATHINDA 64 | KANPUR 110 | SANGLI
19 | BEAWAR 65 | KARNAL 111 | SATARA
20 | BELGAUM 66 | KISHANGARH 112 | SHIMLA
21 | BELLARY 67 | KOLLAM 113 | SIKAR
22 | BERHAMPORE 68 | KOLHAPUR 114 | SILIGURI
23 | BHARAUCH 69 | KOLKATA 115 | SIRSA
24 | BHAVNAGAR 70 | KOTA 116 | SOLAPUR
25 | BHILWARA 71 | KOTTAYAM 117 | SONEPAT
26 | BHIWANI 72 | KOZHIKODE 118 | SRI GANGANAGAR
27 | BHOPAL 73 | KUMBAKONAM 119 | SURAT -
28 | BHUBANESWAR 74 | LATUR 120 | SURENDRANAGAR
29 | BHU] 75 | LUCKNOW 121 | THANE B
30 | BIKANER 76 | LUDHIANA 122 | THIRUVANANTHAPURAM
31 | BILASPUR 77 | MADURAL 123 | THRISSUR
32 | CHANDIGARH 78 | MANGALORE 124 | TINSUKIA R
33 | CHENNAI 79 | MATHURA 125 | TIRUCHIRAPALLI '
34 | COIMBATORE 80 | MEERUT 126 | TIRUPATI
35 | CUTTACK |81 | MORADABAD 127 [TIRUPUR ___~
36 | DEHRADUN 82 | MUMBAI 128 | TUTICORIN
37 | DELHI/NEW DELHI | 83 | MUZAFFARNAGAR | 129 | UDAIPUR T
38 | DHANBAD 84 | MYSORE 130 |upuPl ]
39 | DURG 85 | NAGPUR 131 | UJJAIN N
40 | ERNAKULAM 86 | NANDED 132 | VADODARA
41 | ERODE 87 | NASHIK 133 | VAPI
42 | FARIDABAD 88 | NELLORE 134 | VARANASI
43 | GANDHIDHAM 89 | NOIDA 135 | VELLORE
44 | GHAZIABAD 90 | PALGHAT 136 | VIJAYAWADA
45 | GOA 91 | PALT MARWAR 137 | VISAKHAPATNAM
[ 46 | GORAKHPUR 92 | PANIPAT 138 | YAMUNA NAGAR

OVERSEAS CENTRES: (FOR PROFESSIONAL COMPETENCE EXAMINATION (PCE), INTEGRATED
PROFESSIONAL COMPETENCE EXAMINATION (IPCE) AND FINAL EXAMINATIONS ONLY)

(1) ABU DHABI __ | 2) DUBAI [3) KATHMANDU | 4) MUSCAT

Payment of fees for the examinations should be made by Demand Draft only. The Demand Drafts
may be of any Scheduled Bank and should be drawn in favour of The Secretary, The Institute of
Chartered Accountants of India, payable at New Delhi only.

The Council reserves the right to withdraw any centre at any stage without assigning any reason.

Applications for admission to these examinations are required to be made either online at
http://icaiexam.icai.org free of cost (i.e. Rs. 500/- for PCC, IPCC & Final candidates for the
cost of application form shall not be charged if applications are filled in online) or in the
relevant prescribed form, copies of which may be obtained from the Additional Secretary

(Examinations), The Institute of Chartered Accountants of India, ‘ICAI BHAWAN', Indraprastha.

Marg, New Delhi - 110 002 on payment of Rs.500/- per application form in respect of Professional
Competence Course, Integrated Professional Competence Course and Final Examination candidates.
The cost of Examination application forms for Management Accountancy Course (MAC) Part - I,
Corporate-Management Course (CMC) Part - I, Tax Management Course (TMC) Part - I, Insurance and
Risk Management (IRM) examination is Rs. 100/- per application form. The forms shall also be made
available in the Regional and Branch Offices of the Institute and can be obtained there from on cash
payment on or from 6™ August, 2012,
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Applications together with the prescribed fee by Demand Draft of any Scheduled Bank may be
sent so as to reach the Additional Secretary (Examinations) at New Delhi not later than 27" August,
2012. However, applications will also be received direct by Delhi Office after 27*" August, 2012 and
upto 3™ September, 2012 with late fee of Rs. 500/-. Applications received after 3" September,
2012 shall not be entertained under any circumstances. Applications for the students’ examinations
only duly filled in will also be received by hand delivery at the office of Institute at New Delhi and at the
Decentralised Offices of the Institute at Mumbai, Chennai, Kolkata, Kanpur, Delhi, Ahmedabad,
Bangalore, Hyderabad, Jaipur and Pune upto 3™ September, 2012. Candidates residing in these cities
are advised to take advantage of this facility.

However, application forms duly completed for the Post Qualification Course Examinations i.e.
Management Accountancy Course (MAC) Part - I, Corporate Management Course (CMC) Part - I, Tax
Management Course (TMC) Part - I, Insurance and Risk Management (IRM) will be received only at the
New Delhi office of the Institute.

The candidates who fill up the examination application form online at
http:/ /icaiexam.icai.org from 6% August, 2012 to 27'" August, 2012 and remit the fee online
by using either VISA or MASTER Credit/ Debit Card shall not be charged Rs.500/- in case of
PCC, IPCC Final examination (i.e. cost of application form fee) in order to popularize filling-in
of application form online. The candidates of PCC, IPCC and Final Examinations can continue
to fill in application forms online from 28™ August 2012 to 3™ September 2012 (during which
period late fee of Rs. 500 will have to be paid by them as well).

The fees payable for the various examinations are as under:

PROFESSIONAL COMPETENCE EXAMINATION (PCE) and
INTEGRATED PROFESSIONAL COMPETENCE EXAMINATION (IPCE)

For Both the Groups / Unit - 9 Rs. 1600/-

For one of the Groups / Unit 1 to 8 Rs. 1000/-
FINAL EXAMINATION

For Both the Groups Rs. 2250/-

For one of the Groups Rs. 1250/-

MANAGEMENT ACCOUNTANCY COURSE (MAC) PART - 1, CORPORATE
MANAGEMENT COURSE (CMC) PART - I, TAX MANAGEMENT COURSE
(TMC) PART - I EXAMINATIONS

For Both the Groups Rs. 400/-
For one of the Groups Rs. 200/~
INSURANCE & RISK MANAGEMENT (IRM) | Rs. 1000/-
EXAMINATION

INTERNATIONAL TRADE LAWS AND WORLD TRADE
ORGANISATION (ITL & WTO) EXAMINATION:
For Both the Groups Rs. 2000/-
For one of the Groups Rs. 1000/~

Candidates of Professionai Competence Examination (PCE) / Integrated Professionai Competence
Examination (IPCE) and Final examination opting for Dubai /Abu Dhabi / Muscat Centre are required to
remit, US$ 350 and US$ 400 respectively or its equivalent Indian Currency irrespective of whether the
candidates appear in a group or in both the groups or in a unit .

Candidates of Professional Competence Examination (PCE) / Integrated Professional Examination
(IPCE) and Final Examinations opting for Kathmandu centre are required to remit Indian Rs. 2250/- and
Indian Rs. 3000/- respectively or its equivalent relevant foreign currency irrespective of whether the
candidates appear in a group or in both the groups or in a unit.

OPTION TO ANSWER PAPERS IN HINDI:

Candidates of Professional Competence Examination (PCE)/ Integrated Professional Competence
Examination (IPCE) and Final Examinations will be allowed to opt for Hindi medium for answering papers.
Detailed information will be found printed in the Information Sheets attached to the relevant application
form. However the medium of Examinations will be only English in respect of Management Accountancy
Course (MAC) Part — I, Corporate Management Course (CMC) Part -.I, Tax Management Course (TMC)
part - I, Insurance and Risk Management (IRM) Examination and International Trade Laws and World
Trade Organisation (ITL & WTO) Examinations .

(G. SOMASEKHAR)
ADDITIONAL SECRETARY (EXAMS)

6—169 G1/2012
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No.13-CA (EXAM)/CPT/ December/2012: In pursuance of Regulation 22 of the Chartered
Accountants Regulations, 1988, the Council of the Institute of Chartered Accountants of India is pleased to
notify that the Common Proficiency Test (Paper- Pencil Mode) will be held on Sunday, 16" December,
2012 in two sessions as below, at the following centres provided that sufficient number of candidates offer

themselves to appear from each centre.

[This Common Proficiency Test will be conducted as per provisions of Regulation 25 D (3) of the Chartered
Accountants Regulations, 1988 and the syllabus as published in the pages 291-293 of the Journal ‘The -
Chartered Accountant’ August 2006 issue and pages 12-13 of Chartered Accountants Students’ Newsletter
August 2006 issue.]

First Session
(i.e. Morning Session)

10.30 AM to 12.30 PM (IST)
Section - A Fundamentals of Accounting
Section - B Mercantile Laws

Second Session
(i.e. Afternoon Session)

2.00 PM to 4.00 PM (IST)
Section - C General Economics
Section - D Quantitative Aptitude

EXAMINATION CENTRES (IN INDIA):

1 [ AGRA 48 | GORAKHPUR 95 | PANVEL

2 | AHMEDABAD 49 | GUNTUR 96 | PATNA

3 | AHMEDNAGAR 50 | GURGAON 97 | PATIALA

4 | AJMER 51 | GUWAHATI 98 | PIMPRI-CHINCHWAD

5 | AKOLA 52 | GWALIOR 99 | PONDICHERRY

6 | ALAPPUZHA 53 | HISAR 100 | PUNE

7 | ALIGARH 54 | HUBLI 101 | RAIPUR

8 | ALLAHABAD 55 | HYDERABAD 102 | RAJAMAHENDRAVARAM

9 | ALWAR 56 | INDORE 103 | RAJKOT

10 | AMBALA 57 | JABALPUR 104 | RANCHI

11 | AMRAVATI 58 | JAIPUR 105 | RATLAM

12 | AMRITSAR 59 | JALANDHAR 106 | REWARI

13 | ANAND 60 | JALGAON 107 | ROHTAK

14 | ASANSOL 61 | JAMMU 108 | ROURKELA

15 | AURANGABAD 62 | JAMNAGAR 109 | SAHARANPUR

16 | BANGALORE 63 | JAMGHEDPUR 110 | SALEM

17 | BAREILLY 64 | JODHPUR 111 | SAMBALPUR

18 | BATHINDA 65 | KAKINADA 112 | SANGLI

19 | BEAWAR 66 | KANPUR 113 | SATARA

20 | BELGAUM 67 | KARNAL 114 | SHIMLA

21 | BELLARY 68 | KISHANGARH 115 | SIKAR

22 | BERHAMPORE 69 | KOLLAM 116 | SILIGURI

23 | BHAGALPUR 70 | KOLHAPUR 117 | SIRSA

24 | BHARAUCH 71 | KOLKATA 118 | SIVAKASI

25 | BHAVNAGAR 72 | KOTA 119 | SOLAPUR

26 | BHIWANI 73 | KOTTAYAM 120 | SONEPAT

27 | BHILWARA 74 | KOZHIKODE 121 | SR GANGANAGAR

28 | BHOPAL 75 | KUMBAKONAM 122 | SURAT

29 | BHUBANESWAR 76 | LATUR 123 | SURENDRANAGAR

30 | BHUJ 77 | LUCKNOW 124 | THANE

31 | BIKANER 78 | LUDHIANA 125 | THIRUVANANTHAPURAM

32 | BILASPUR | 79 | MADURAL 126 | THRISSUR ]
.33 |.CHANDIGARH 180 | MANGALORE 127 I TINSUKIA

34 | CHENNAI 81 | MATHURA 128 | TIRUCHIRAPALLL

35 | COIMBATORE _ | 82 [MEERUT [ 129 [TIRUPATL =

36 | CUTTACK 83 | MORADABAD 130 | TIRUPUR o
| 37 | DEHRADUN 84 | MUMBAI 131 [TUTICORIN |

38 | DELHI/NEW 85 | MUZAFFARNAGAR 132 | UDAIPUR

DELHI i N

39 | DHANBAD 86 | MYSORE 133 | UDUPI -
40 | DUNDLOD 87 | NAGPUR 134 | UJJAIN

41 | DURG 88 | NANDED 135 | VADODARA N
42 | ERNAKULAM 89 | NASHIK 136 | VAPL

43 | ERODE 90 | NELLORE 137 | VARANASI

44 | FARIDABAD 91 | NOIDA 138 | VELLORE

45 | GANDHIDHAM 92 | PALGHAT 139 | VIJAYAWADA .

46 | GHAZIABAD 93 | PALI MARWAR 140 | VISAKHAPATNAM

47 | GOA 94 | PANIPAT 141 | YAMUNA NAGAR
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Overseas Centres - (1) ABU DHABI (2) DUBAI (3) BAHRAIN (4) DOHA (5) KATHMANDU

The Council reserves the right to withdraw any centre at any stage without assigning any reason.

Applications for admission to Common Proficiency Test is required to be made in the relevant
prescribed form as contained in the Information Brochure, which may be obtained from the Additional
Secretary (Examinations), The Institute of Chartered Accountants of India, ICAIl Bhawan, Indraprastha
Marg, New Delhi — 110 002 on payment of Rs. 1000/- (Rs.500/- towards examination fee and Rs. 500/-
towards cost of application form and Information brochure) per application form. The fee for candidates
opting for Abu Dhabi, Dubai, Doha and Bahrain centres will be US $160 (US $ 150 towards examination fee -
and US $ 10 towards cost of application form and information brochure) or its equivalent Indian Currency.
The fee for the candidates opting for Kathmandu centre are required to remit INR.1350/~(INR 850/- towards
examination fee and INR 500/- towards the cost of application form and information brochure) or its
equivalent foreign Currency. Since the cost of Information brochure containing Common Proficiency Test
application form includes the examination fee, no separate fee is required to be remitted at the time of
submitting the filled in application form. The Information brochure containing Common Proficiency Test
application form will also be available in the Regional and Branch Offices of the Institute and can be
obtained there from on cash payment on or from 8" October, 2012.

Common Proficiency Test application forms duly filled in may be sent so as to reach the Additional
Secretary (Examinations) at New Delhi not later than 26" October, 2012. Applications received after 26"
October, 2012 shall not be entertained under any circumstances. Applications duly filled in will be received
by hand delivery at the offices of Institute at New Delhi and at the Decentralised Offices of the Institute at
Mumbai, Chennai, Kolkata, Kanpur, Ahmedabad, Bangalore, Hyderabad, Jaipur and Pune upto 26™
October, 2012. Candidates residing in these cities are advised to take advantage of this facility. It may be
noted that there is no provision for acceptance of application forms after 26™ October, 2012 with

late fee.

The candidates who fill up the examination application form online at http://icaiexam.icai.org from
8t" October, 2012 (10.00 hrs) to 26™ October, 2012 (17.30 hrs) and remit the fee online by using either
VISA or MASTER Credit/ Debit Card shall not be charged Rs. 500/- (i.e. cost of application forrm fee) in
order to popularize filling-in of application form online.

Common Proficiency Test (CPT) is open only to those students who are already registered -
with the Institute of Chartered Accountants of India for the said course on or before 5 October,
2012 and fulfill the requisite eligibility conditions.

QUESTION PAPER BOOKLET LANGUAGE:

QUES TION FAFER BUURLE! LANDUVAVES
Common Proficiency Test will be an objective type multiple choice questions based examination.

Candidates will be allowed to opt for Hindi medium Question Paper Booklet for answering the duestions.
~ Detailed information will be found given in the Information brochure.

' (G.SOMASEKHAR)
ADDITIONAL SECRETARY (EXAMINATIONS)
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EMPLOYEES' STATE INSURANCE CORPORATION

New Delhi, the L{™ July, 2012.

No. A-12(11)-1/2006-Estt. L.— In exercise of the powers conferred by sub-section (1) of section 97
read with clause (xxi) of sub-section (2) and sub-section (2A) of that section and sub-section (2) of section 17 of
the Employees' State Insurance Act, 1948 (34 of 1948), and in supersession of the ESI Corporation (Chief
Engineer (Civil) Recruitment Regulation, 1999, except as respects things done or omitted to be done before such
supersession, the Employees' State Insurance Corporation hereby makes, with the approval of the Central
Government, the following regulations regulating the method of recruitment to the post of ~Chief Engineer
(Civil) in the Employees' State Insurance Corporation, namely:-

1. Short title and commencement.— (1) These regulations may be called the Employees' State Insurance
Corporation, Chief Engineer (Civil) Recruitment Regulations, 2012.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification, Pay Band and Grade Pay/Pay Scale.— The number of posts, their
classification, Pay Band and Grade Pay/Pay Scale attached thereto, shall be as specitied in columns (2) to
(4) of the Schedule annexed to these regulations.

3. The method of recruitment, age limit, qualifications, etc.— The method of recruitment, age limit,
qualifications and other matters relating thereto, shall be as specified in columns (5) to (13) of the said
Schedule.

4. Disqualification . — No person, —
(a) who has entered into or contracted a marriage with a person having spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person
shall be eligible for appointment to the said post :

Provided that the Director General of the Employees' State Insurance Corporation may, if satisfied
that such marriage is permissible under the personal law applicable to such person and to the other party
to the marriage and that there are other grounds for so doing, exempt any person from the operation of
these regulations.

5. Power to relax.— Where the Director General of the Employees' State Insurance Corporation is of the
opinion that it is necessary or expedient to do so, he may, after taking the prior approval of the Central
Government and in consultation with Union Public Service Commission, by order, for reasons to be
recorded in writing, relax any of the provisions of these regulations, with respect to any class or category
of persons.

6. Residuary matters.— Subject to the provisions of these regulations, all other regulations and
instructions, laid down in the Employees' State Insurance Corporation (Recruitment) Regulations, 1965,
applicable to the corresponding category of posts in the Employees' State Insurance Corporation, shall
apply to the post specified in the Schedule annexed to these regulations.

7. Savings.— Nothing in these regulations shall affect reservation and other concessions required to be
provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, Ex-servicemen
and other categories of persons in accordance with the orders issued by the Central Government from
time to time, in this regard.
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SCHEDULE
Name of the Number of T—(ﬁmcation. Pay Band Whether Age limit for Educational and Whether age Period of
post. post. and Grade selection or direct recruits. | other qualifications and probation, if
Pay/Pay non-selection required for direct educational any.
scale. post. recruits. qualifications
prescribed for
direct recruits
will apply in
the case of
promotees.

M @ (3) “4) (5) (6) M (®) )
Chief 01* Group ‘A’, Pay Band-4: | Selection. Not Not applicable. Not applicable. | Nil
Engineer (2012) Non- Rs. 37400- applicable.

(Civil) Ministerial. 67000
*Subject to plus Grade
- variation Pay Rs.
dependent on 8900/-
work load

7—169 G1/2012
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Method of recruitment | In case of recruitment by promotior/ deputation/ absarﬁfion grades from which promotion If a Departmental ) [ "Circumstances

whether by direct
recruitment or by
promotion or by
deputation / absorption

/deputation / absorption to be made.

Promotion Committee
exists, what is ifs
composition.

in which Union
Public Service

Commission to
be consulted in

Failing which

Twelve years combined regular service in the grade of Superintending Engineer (Civil) and
Executive Engineer (Civil), out of which one year regular service should be in the grade of
Superintending Engineer (Civil). Promotion shall be subject to completion of Level ‘D’
training for Civil Engineers devised by the Corporation.

Note 1: Those persons who are due to retire within two years will be exempted from
completion of such training for promotion.

Note 2: Where juniors who have completed their qualifying / eligibility service are being
considered for promotion, their seniors would also be considered provided they are not
short of the requisite qualifying / eligibility service by more than half of such qualifying /
eligibility service, or two years, whichever is less, and have successfully completed their
probation period for promotion to the next higher grade along with their juniors who have
already completed such qualifying or eligibility service.

Deputation (including short- term contract):

Officers under the Central or State Governments or U.T.S or Autonomous Bodies or
Statutory Bodies or Public Sector Undertakings

(A) (D holding analogous post on regular basis in the parent cadre / department ; or

(1) with two years® service in the grade rendered after appointment thereto on a
regular basis in Pay Band -4: Rs. 37400-67000 plus Grade Pay Rs. 8700 or
equivalent ; or

(111) with six years service in the grade rendered after appointment thereto on a regular
basis in Pay Band — 3: Rs. 15600-39100 plus Grade Pay Rs. 7600 or equivalent ;
and :

B) possessing the following educational qualification and experience :

(I) B.E or B. Tech. in civil engineering from a recognised university or equivalent.

(1) Twelve years experience in planning, construction and execution of civil
engineering projecis.

Note 1: The departmental officers in the feeder grade who are in direct line of promotion
will not be eligible for consideration for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for appointment by promotion.

“period of deputation (including short-term contract) including period of deputation
(including short-term contract) in another ex-cadre post held immediately preceding this
appointment in the same or some other organization or department of the Central
Govemnment shall ordinarily not to exceed five years'. The maximum age limit for
appointment by deputation (including short-term contract) shall be not exceeding 56 years’,
as on the closing date of receipt of applications.”

Note 2: For the purpose of appointment on deputation (including short-term contract)
basis, the service rendered on a regular basis by an officer prior to 1.1.2006 (the date from
which the revised pay structure based on the 6® Central Pay Commission recommendation
has been extended) shall be deemed to be service rendered in the corresponding pay band
and grade pay or pay scale extended based on the recommendations of the pay commission
except where there has been merger of more than one pre-revised scale of pay into one
grade with a common grade pay or pay scale, and where this benefit will extend only for
the post(s) for which that grade pay or pay scale is the normal replacement grade without

any up-gradation.

1. Chairman/ Member,
Union Public Service
Commission

- Chairman.

2.Director General,
Employees’ State
Insurance Corporation

- Member.

3. Financial
Commissioner/Insurance
Commissioncr,
Employees’ State
Insurance Corporation

- Member.

and percentage of the making
vacancies to be filled recruitment.
by various methods.
- (10 ay (12) (13)
By promotion failing Promotion: Group ‘A’ Consultation
which by deputation Departmental with Union
including short- term Superintending Engineer (Civil) in Pay Band-4: Rs. 37400-67000 plus Grade Pay Rs. 8700 Promotion Committee Public Service
contract. with two years of regular service in the grade. Promotion shall be subject to completion of | (for considering Commission
Level ‘D training for Civil Engineers devised by the Corporation. promotion) : necessary on

each occasion.

(Dr. C.S. Kedar)

DIRECTOR GENERAL
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No. A-12(11)-1/2006-Estt. I.— In exercise of the powers conferred by sub-gection (1) of section 97
read with clause (xxi) of sub-section (2) and sub-section (2A) of that section and sub-section (2) of section 17 of
*the Employees' State Insurance Act, 1948 (34 of 1948) and in supersession of the ESI Corporation [(Executive
Engineer (Civil)] Recruitment Regulation, 1999, except as respects things done or omitted to be done before such
supersession, the Employees' State Insurance Corporation hereby makes, with the approval of the Central
Government, the following regulations regulating the method of recruitment to the post of Executive Engineer
(Civil) in the Employees' State Insurance Corporation, namely:-

1. Short title and commencement.— (1) These regulations may be called the Employees' State Insurance
Corporation, Executive Engineer (Civil) Recruitment Regulations, 2012.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification, Pay Band and Grade Pay/Pay scale.— The number of posts, their
classification, Pay Band and Grade Pay/Pay scale attached thereto, shall be as specified in columns (2) to
(4 ) of the Schedule annexed to these regulations.

3. The method of recruitment, age limit, qualifications, etc.— The method of recruitment, age limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the said
schedule.

4. Disqualification . — No person, —
(@) who has entered into or contracted a marriage with a person having spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person

shall be eligible for appointment to the said post:

Provided that the Director General of the Employees' State Insurance Corporation may, if satisfied
that such marriage is permissible under the personal law applicable to such person and to the other party
to the marriage and that there are other grounds for so doing, exempt any person from the operation of
these regulations.

5. Power to relax.— Where the Director General of the Employees' State Insurance Corporation is of the
opinion that it is necessary or expedient to do so, he may, by order, for reasons to be recorded in writing
and after taking the prior approval of the Central Government and in consultation with Union Public
Service Commission, relax any of the provisions of these regulations, with respect to any class or
category of persons.

6. Residuary matters.— Subject to the provisions of these regulations, all other regulations and
instructions, laid down in the Employees' State Insurance Corporation (Recruitment) Regulations, 1965,
applicable to the corresponding category of posts in Employees' State Insurance Corporation, shall apply
to the post specified in the Schedule annexed to these regulations.

7. Savings.— Nothing in these regulations shall affect reservation and other concessions required to be
provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, Ex-servicemen
and other categories of persons in accordance with the orders issued by the Central Government from

time to time, in this regard.
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SCHEDULE
["Name of Number of | Classification. Pay Band Whether | Age limit for | Educational | Whetherage | Period of | Method of
the post. Post. and Grade selection or | direct and other and probation, | recruitment
Pay/Pay non-selection | recruits. qualifications | educational if any. whether by
scale. post. required for qualifications direct
direct prescribed for recruitment or
recruits. direct recruits by promotion
will apply in or by
the case of deputation /
promotees. absorption and
percentage of
the vacancies
to be filled by
various
methods.

) 2) ©) ) (%) (6 (@] ®) 9) (10)
Executive 14* Group ‘A’, Pay Band-3: | Selection. Not Not Not Two years | By promotion
Engineer (2012) Non-Ministerial. Rs. 15600- applicable. applicable. applicable. where the | failing which
(Civil) 39100 group has | by deputation

* Subject to plus Grade changed. (including
variation Pay Rs. short-term
dependent on 6600/- contract)/

work load. absorption.
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In case of recruitment by promotion/ deputation/ absorption grades from which promotion /deputation /
absorption to be made.

If a Departmental
Promotion
Committee exists,
what is its
composition.

Union Public Service
Commission to be
consulted in making
recruitment.

Circumstances in which

(an

(12)

(13)

Promotion:

50 % from Assistant Executive Engineer (Civil) in Pay Band -3: Rs.15600-39100 plus Grade Pay Rs. 5400 with
five years regular service in the grade. Promotion shall be subject to completion of Level ‘B’ training for Civil
Engineers devised by the Corporation.

50 % from Assistant Engineer (Civil) in Pay Band -2 : Rs. 9300-34800 plus Grade Pay Rs. 4600 with seven
years regular service in the grade and possessing degree in civil engineering from a recognised university or
any other equivalent qualification.

Promotion shall be subject to completion of level ‘B’ training for Civil Engineers devised by the Corporation.

Provided that departmental Assistant Engineer (Civil) with seven years regular service in the grade and
possessing diploma in civil engineering from a recognized university or any other equivalent qualification as
on the date of notification of the revised Recruitment Regulations for the post shall also be considered for
promotion. Promotion shall be subject to completion of level ‘B training for Civil Engineers devised by the
Corporation.

Note 1: Those persons who are due to retire within two years will be exempted from completion of such
training for promotion.

Note 2: Where juniors who have completed their qualifying or eligibility service are being considered for
promotion, their seniors would also be considered provided they are not short of the requisite qualifying or
eligibility service by more than haif of such qualifying or eligibility service, or iwo years, whichever is less, and
have successfully completed their probation period for promotion to the next higher grade along with their
juniors who have already completed such qualifying or eligibility service.

Note 3: For the purpose of computing minimum qualifying service for promotion, the service rendered on a
regular basis by an officer prior to 1.1.2006 or the date from which the revised pay structure based on the 6
Central Pay Commission recommendations has been extended, shall be deemed to be service rendered in the
corresponding pay band and grade pay/pay scale extended based on the recommendations of the Pay
Commission.

Deputation (including short-term contract):

Officers under the Central Government or State Government or Union Territories or Autonomous Bodies or
Statutory Bodies or Public Sector Undertakings

(A) (I) holding analogous posts on regular basis in the parent cadre or department ; or

(I) with five years’ regular service in the grade rendered after appointment thereto ona regular basis in
Pay Band -3: Rs. 15600-39100 with Grade Pay of Rs. 5400 or equivalent; or

(I1I) with seven years” service in the grade rendered after appointment thereto on a regular basis in posts in
Pay Band-2 : Rs. 9300-34800 plus Grade Pay of Rs. 4600 or equivalent ; and

(B) (1) possessing B.E. or B. Tech. in civil enginecring from a recognized university or equivalent;
and

(1) five years experience in planning, construction and execution of civil engineering projects.

Note 1: The departmental officers in the feeder grade who are in direct line of promotion will not be eligible
for consideration for appointment on deputation. Similarly, deputationists shall not be eligible for consideration
for appointment by promotion.

“Period of deputation including period of deputation in another ex-cadre post held immediately preceding this
appointment in the same or some other organization or department of the Central Government shall ordinarily
not to exceed four years’. The maximum age limit for appointment by deputation (including short-term
contract) shall be not exceeding 56 years’, as on the closing date of receipt of applications.”

Note 2: For the purpose of appointment on deputation/absorption basis, the service rendered on a regular basis
by an officer prior to 1.1.2006 (the date from which the revised pay structure based on the 6" Central Pay
Commission recommendation has been extended) shall be deemed to be service rendered in the corresponding
pay band and grade pay or pay scale extended based on the recommendations of the pay commission except
where there has been merger of more than one pre-revised scale of pay into one grade with a common grade
pay or pay scale, and where this benefit will extend only for the post(s) for which that grade pay or pay scale is
the normal replacement grade without any up-gradation.

Group ‘A’
Departmental
Promotion
Committee

(for considering
promotion) :

1. Chairman/

Member,

Union Public

Service Commission
- Chairman.

2.Director General,
Employees’ State
Insurance
Corporation

- Member.

3. Financial
Commissioner/Chief
Engineer,
Employces’ State
Insurance ~
Corporation

- Member.

Public Service

on each occasion.

Consultation with Union

Commission necessary

e

8§—169 GI/2012

\/>

(ﬁr. C.S. Kedar)

DIRECTOR GENERAL
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No. A-12(11)-1/2006-Estt. L.— In exercise of the powers conferred by sub-section (1) of section 97

read with clause (xxi) of sub-section (2) and sub-section (2A) of that section and sub-section (2) of section 17 of
the Employees' State Insurance Act, 1948 (34 of 1948) and in supersession of the Employees' State Insurance
Corporation, Assistant Engineer (Civil) ( Recruitment ) Regulations, 1996, except as respects things done or
omitted to be done before such supersession, the Employees' State Insurance Corporation hereby makes, with the
approval of the Central Government, the following regulations regulating the method of recruitment to the post of
Assistant Engineer (Civil) in the Employees' State Insurance Corporation, namely:- '

+

1.

Short title and commencement.— (1) These regulations may be called the Employees' State Insurance

Corporation, Assistant Engineer (Civil) Recruitment Regulations, 2012.
(2) They shall come into force on the date of their publication in the Official Gazette.

Number of posts, classification, Pay Band and Grade Pay/Pay scale.— The number of posts, their
classification, Pay Band and Grade Pay/Pay scale attached thereto, shall be as specified in columns (2) to
(4 ) of the Schedule annexed to these regulations.

The method of recruitment, age limit, qualification, etc..— The method of recruitment, age limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the said
schedule.

Disqualification . — No person, —
(a) who has entered into or contracted a marriage with a person having spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person
shall be eligible for appointment to the said post:

Provided that the Director General of the Employees' State Insurance Corporation may, if satisfied
that such marriage is permissible under the personal law applicable to such person and to the other party
to the marriage and that there are other grounds for so doing, exempt any person from the operation of
these regulations.

Power to relax.— Where the Director General of the Employees' State Insurance Corporation is of the
opinion that it is necessary or expedient to do so, he may, by order, for reasons to be recorded in writing
and after taking the prior approval of the Central Government and in consultation with Union Public
Service Commission, relax any of the provisions of these regulations, with respect to any class or
category of persons.

Residuary matters.— Subject to the provisions of these regulations, all other regulations and
instructions, laid down in the Employees' State Insurance Corporation (Recruitment) Regulations, 1965,
applicable to the corresponding category of posts in Employees' State Insurance Corporation, shall apply
to the post specified in the Schedule annexed to these regulations.

Savings.— Nothing in these regulations shall affect reservation and other concessions required to be
provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, Ex-servicemen
and other categories of persons in accordance with the orders issued by the Central Government from
time to time, in this regard.
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work load.

SCHEDULE
[Name of the Number of Classification. Pay Band Whether Age limit for Educational and Whether age Period of
post post. and Grade selection or direct recruits. | other qualifications and probation, if
: Pay/Pay non-selection required for direct educational any.

scale. post. recruits. qualifications
prescribed for
direct recruits
will apply in
the case of
promotees.

] @) @3) “) (5) (6) (7 ®) )
Assistant 36* Group ‘B’, Pay Band-2: | Selection. Not Not applicable. Not applicable. | Nil
Engineer (2012) Non- Rs. 9300- applicable.

(Civil) Ministerial. 34800 plus
*Subject to Grade Pay
variation Rs. 4600/~
dependent on




&
o
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Method of recruitment

In case of recruitment by promotion/ deputation/ absorption grades from which promotion

If a Dep artmental

Circumstances in

whether by direct /deputation / absorption to be made. Promotion which Union
recruitment or by Committee exists, Public Service
promotion or by what is its Commission to be
deputation / absorption composition. consulted in
and percentage of the making
vacancies to be filled recruitment.
by various methods.
(10) (11 (12) (13)
By promotion failing | Promotion: Group ‘B’ Consultation with
which by deputation Departmental Union Public
including short- term Junior Engineer (Civil) in the Pay Band-2: Rs. 9300-34800 plus Grade Pay Rs. 4200 with five Promotion Service
contract. years’ regular service in the grade. Committee Commission
Promotion shall be subject to completion of Level ‘A’ training for Civil Engineers devised by | (for considering necessary on each
the Corporation. promotion) : occasion,
Note 1: Those persons who are due to retire within two years shall be exempted from | 1. Chairman/
completion of such training for promotion. Member,

Note 2: Where juniors who have completed their qualifying or eligibility service are being
considered for promotion, their seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service by more than half of such qualifying or
eligibility service, or two years, whichever is less, and have successfully completed their
probation period for promotion to the next higher grade along with their juniors who have
already completed such qualifying or eligibility service.

Note 3: For the purpose of computing minimum qualifying service for promotion, the service
rendered on a regular basis hy an officer prior o 1.1.2006/ the date from which the revised
pay structure based on the 6" Central Pay Commission recommendations has been extended, ’
shall be deemed to be service rendered in the corresponding pay band and grade pay /pay scale
extended based on the recommendations of the Pay Commission.

Deputation (including short-term contract):

Officers under the Central Government or State Government or Union Territories or
Autonomous Bodies or Statutory Bodies or Public Sector Undertakings:

(A) () holding analogous posts on regular basis in the parent cadre or department ; or

@®

with five years’ of regular service in the grade rendered after appointment thereto in
Pay Band -2: Rs. 9300-34800 plus Grade Pay Rs. 4200 or equivalent and

(B) (I) Degree incivil engineering from a recognised university or institution or
equivalent; and
(II) Two years experience in planning, construction and execution of civil engineering
Projects, or
(1) Diploma in Civil Engineering from a recognized University or institution or
equivalent ; and
(I1) Three years experience in planning, construction and execution of civil engineering

years €

Projects.

Note 1: The departmental officers in the fecder grade who are in direct line of promotion will
not be eligible for consideration for appointment on deputation. Similarly, deputationists shall
not be eligible for consideration for appointment by promotion.

“Period of deputation including period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organization or department
of the Central Government shall ordinarily not to exceed three years’. The maximum age limit
for appointment by deputation (including short-term contract) shall be not exceeding 56
years’, as on the closing date of receipt of applications.”

Note 2: For the purpose of appointment on deputation basis, the service rendered on a regular
basis by an officer prior to 1.1.2006 (the date from which the revised pay structure based on
the 6 Central Pay Commission recommendation has been extended) shall be deemed to be
service rendered in the corresponding pay band and grade pay or pay scale extended based on
the recommendations of the pay commission except where there has been merger of more than
one pre-revised scale of pay into one grade with a common grade pay or pay scale, and where
this benefit will extend only for the post(s) for which that grade pay or pay scale is the normal
replacement grade without any up-gradation.

Union Public Service
Commission

- Chairman.

2.Financial
Commissioner/Chief
Engineer ,
Employees’ State
Insurance
Corporation

- Member.

3. Additional
Commissioner
(Personnel and
Administration) ,
Employees’ State
Insurance
Corporation

- Member.

N
/

i
i

( Dr.C.S. Kedar)
DIRECTOR GENERAL
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No. A-12(11)-1/2006-Estt. I.— In exercise of the poWers conferred by sub-section (1) of section 97

read with clause (xxi) of sub-section (2) and sub-section (2A) of that section and sub-section (2) of section 17 of
the Employees' State Insurance Act, 1948 (34 of 1948) and in supersession of the Employees' State Insurance
Corporation, Assistant Engineer (Electrical) ( Recruitment ) Regulations, 1996, except as respects things done or
omitted to be done before such supersession, the Employees' State Insurance Corporation hereby makes, with the
approval of the Central Government, the following regulations regulating the method of recruitment to the post of
Assistant Engineer (Electrical) in the Employees' State Insurance Corporation, namely:-

1.

Short title and commencement.— (1) These regulations may be called the Employees' State Insurance
Corporation, Assistant Engineer (Electrical) Recruitment Regulations, 2012.

(2) They shall come into force on the date of their publication in the Official Gazette.

Number of posts, classification, Pay Band and Grade Pay/Pay scale .— The number of posts, their
classification, Pay Band and Grade Pay/Pay scale attached thereto, shall be as specified in columns (2) to
(4) of the Schedule annexed to these regulations.

The method of recruitment, age limit, qualification, etc.— The method of recruitment, age limit,
qualifications and other matters relating thereto, shall be as specified in columns (5) to (13) of the said
schedule.

Disqualification . — No person, —
(a) who has entered into or contracted a marriage with a person having spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person
shall be eligible for appointment to the said post:

Provided that the Director General of the Employees' State Insurance Corporation may, if satisfied
that such marriage is permissible under the personal law applicable to such person and to the other party
to the marriage and that there are other grounds for so doing, exempt any person from the operation of
these regulations.

Power to relax.— Where the Director General of the Employees' State Insurance Corporation is of the
opinion that it is necessary or expedient to do so, he may, after taking the prior approval of the Central
Government and in consultation with Union Public Service Commission, by order, for reasons to be
recorded in writing, relax any of the provisions of these regulations, with respect to any class or category
of persons.

Residuary matters.— Subject to the provisions of these regulations, all other regulations and

instructions, laid down in the Employees' State Insurance Corporation (Recruitment) Regulations, 1965,

applicable to the corresponding category of posts in Employees' State Insurance Corporation, shall apply
to the posts specified in the Schedule annexed to these regulations.

Savings.— Nothing in these regulations shall affect reservation and other concessions required to be
provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, Ex-servicemen
and other categories of persons in accordance with the orders issued by the Central Government from
time to time, in this regard.

9—169 GI/2012
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SCHEDULE
Name of the Number of Classification. Pay Band Whether Age limit for Educational and Whether age Period of
post. post. and Grade selection or direct recruits. | other qualifications and probation, if
Pay/Pay non-selection required for direct educational any.
scale. post. recruits. qualifications
prescribed for
direct recruits
will apply in
the case of
promotees.

(1) ) 3) ) ] ®) 6) (7 (®) ()]
Assistant 12* Group ‘B’, Pay Band-2: | Selection. Not Not applicable. Not applicable. | Nil
Engineer (2012) Non- Rs. 9300- applicable.

(Electrical) Ministerial. 34800
* Subject to plus Grade
variation Pay Rs.
dependent on 4600/-

work load
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Method of recruitment | In case of recruitment by promotion/ deputation/ absorption grades from which promotion If a Departmental Circumstances
whether by direct /deputation / absorption to be made. Promotion in which
recruitment or by Committee exists, Union Public
promotion or by what is its Service
deputation / absorption composition. Commission
and percentage of the to be
vacancies to be filled consulted in
by various methods. making

recruitment.
a0 (1 (12 (13)
By promotion failing Promotion: Group ‘B’ Consultation
which by deputation Departmental with Union
including short-term Junior Engineer (Electrical) in the Pay Band-2: Rs. 9300-34800 plus Grade Pay Rs. 4200 with | Promotion Public Service
contract. five years regular service in the grade. Committee Commission
Promotion shall be subject to completion of Level ‘A’ training for Electrical Engineers | (for considering necessary on
devised by the Corporation. promotion) : each occasion.
Note 1: Those persons who are due to retire within two years will be exempted from | 1. Chairman/
completion of such training for promotion. Member,
. Union Public Service
Note 2: Where juniors who have completed their qualifying or eligibility service are being Commission
considered for promotion, their seniors would also be considered provided they are not short - Chairman.
of the requisite qualifying or eligibility service by more than half of such qualifying or
eligibility service, or two years, whichever is less, and have successfully completed their | 2.Financial
probation period for promotion to the next higher grade along with their juniors who have Commissioner/Chief
already completed such qualifying or eligibility service. Engineer,
Employees’ State
Note 3: For the purpose of computing minimum qualifying service for promotion, the service | Insurance
| rendered on a regular basis by an officer prior to 1.1.2006/ the date from which the revised | Corporation
pay structure based on the 6™ Central Pay Commission recommendations has been extendéd, - Member.

shall be deemed to be service rendered in the corresponding pay/pay scale extended based on
the recommendations of the Pay Commission.

Deputation (including short- term contract):

Officers under the Central Government or State Government or Union Territories or
Autonomous Bodies or Statutory Bodies or Public Sector Undertakings:

N

(A) () holding analogous post on regular basis in the parent cadre or department ; or

(I) with five years” of regular service in the grade rendered after appointment thereto in
Pay Band -2: Rs. 9300-34800 plus Grade Pay Rs. 4200 or equivaient ; and
(B) possessing the following educational qualifications:
() B.E. or B. Tech. in electrical engineering from a recognized university or institution'
or equivalent; and
(1) two years experience in planning, construction and execution of electrical
engineering projects; or

(1) Diploma in electrical engineering from a recognized university or institution or
equivalent; and

(1) three  years experience in planning, construction and execution of electrical
engineering projects.

Note 1: The departmental officers in the feeder grade who are in direct line of promotion will
not be eligible for consideration for appointment on deputation. Similarly, deputationists shall
not be eligible for consideration for appointment by promotion.

“Period of deputation including period of deputation in another ex-cadre post held
immediately preceding this appointment in the same or some other organization or department
of the Central Government shall ordinarily not to exceed three years’. The maximum age limit
for appointment by deputation (including short-term contract) shall be not exceeding 56
years’, as on the closing date of receipt of applications.”

Note 2: For the purpose of appointment on deputation basis, the service rendered on a regular
basis by an officer prior to 1.1.2006 (the date from which the revised pay structure based on
the 6® Central Pay Commission recommendation has been extended) shall be deemed to be
service rendered in the corresponding pay band and grade pay or pay scale extended based on
the recommendations of the pay commission except where there has been merger of more than
one pre-revised scale of pay into one grade with a common grade pay or pay scale, and where
this benefit will extcnd only for the post(s) for which that grade pay or pay scale is the normal
replacement grade without any up-gradation.

3. Additional
Commissioner
(Personnel and
Administration) ,
Employees’ State
Insurance
Corporation

- Member.
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EMPLOYEES’ STATE INSURANCE CORPORATION
New Delhi, the 25th June 2012

No. N-15/13/14/2/2012-P&D—In pursuance of powers
conferred by Section 46(2) of the Employees’ State Insurance
Act, 1948 (34 of 1948), read with Regulation 95-A of the
Employees’ State Insurance (General) Regulations, 1950, the
Director General has fixed the 1st July, 2012 as the date from
which the Medical Benefits as laid down in the said

Regulation 95-A and the Tamil Nadu Employees’ Siate

Insurance (Medical Benefit) Rules, 1958 shall be extended 1o
the families of insured persons in the following area in the
State of Tamil Nadu, namely :—

Centre Area Comprising the Revenue

Villages of .

Thuckalay Centre
Kalkulam Taluk
~ Kanyakumari District

1. Valvachagostam

2. Thuckaléy

3. Kalkuiam

4. Kothanallur

5. Mecode

6. Eraniel _
7. Talakulam e
8. Kadiapatanam s
9. Manavalakurichy

10. Thiruvithancode

11. Shorlacode

12. Villukuri

13. Kurunthancode

14. Lakshimipuram

H. K. MEHTA
Dy. Director (P&D)

No. N-15/13/14/7/2009-P&D—In pursuance of powers
conferred by Section 46(2) of the Employees’ State Insurance
Act, 1948 (34 of 1948), read with Regulation 95-A of the
Employees’ State Insurance (General) Regulations, 1950, the
Director General has fixed the 1st July, 2012 as the date from
which the Medical Benefits as laid down in the said
Regulation 95-A and the Tamil Nadu Employees’ State
Insurance (Medical Benefit) Rules, 1958 shall be extended to
the families of insured persons in the following area in the
State of Tamil Nadu, namely :—

Centre Area Comprising the

Revenue Villages of

Rajeswari Layout Hosur Taluk 1. Begepalli

2. Zuzuvadi

H. K. MEHTA
Dy. Director (P&D)

Krishnagiri District

The 27th June 2012

No. N-15/13/7/3/2012-P&D—In pursuance of powers
conferred by Section 46(2) of the Employees’ State Insurance
Act, 1948 (34 of 1948), read with Regulation 95-A of the
Employees’ State Insurance (General) Regulations, 1950, the
Director General has fixed the 1st July, 2012 as the date from
which the Medical Benefits as laid down in the said
Regulation 95-A and the Karnataka Employees’ State
Insurance (Medical Benefit) Rules, 1958 shall be extended to
the families of insured persons in the following area in the
State of Karnataka, namely :—

Sl Name of the Rev.  Hobli Taluk
No. Village or
Municipal Limits

District

1. Doddabasavanahalli Shanthigrama Hassan Hassan

2. Nagathavalli Kasaba Hassan Hassan

A Tl it . .
3. Kaushika Shanthigrama Hassan Hassan

4. Samudravalli Shanthigrama Hassan Hassan

5. Hanumanthapura Kasaba Hassan Hassan

H. K. MEHTA
Dy. Director (P&D)

© No. N-15/13/7/2/2012-P&D—In pursuance of powers
conferrad by Section 46(2) of the Employees’ State Insurance
Act, 1948 (34 of 1948), read with Regulation 95-A of the
Employees’ State Insurance (General) Regulations, 1950, the
Director General has fixed the 1st July, 2012 as the date from
which the Medical Benefits as laid down in the said
Regulation 95-A and the Karnataka Employees’ State
Insurance (Medical Benefit) Rules, 1958 shall be extended to
the families of insured persons in the following area in the
State of Karnataka, namely :—

Name of the Rev.  Hobli Taluk District
Village or Municipal

Limits

Chelekere K.R. Puram Bengaluru Bengaluru

H. K. MEHTA
Dy. Director (P&D)

Kolkata-700012, the 2nd May 2012

“Ne. U.13/12/PTMR/(1)/SSMC/2008—In pursuance of the
resolution passed by ESI Corporation at its meeting held on
25.04.1951 conferring upon the Director General the powers
of the Corporation under Regulation 105 of ESI (General)
Regulation, 1950 and such power further delegated to SSMC/
SMC vide D.G's order vide Hqrs. Office Letter No. U./13/12/
13/2005-Med.I/PTMR dated 09.09.2008 the undersigned hereby
authorize the following doctor to function as Medical
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Authority at a monthly remuneration in accordance with the Lielow to the areas as allocated for the purpose of medical

norms w.¢.f. the date given below for one year or till a full time examination of the IPs and grant of further certificates to

Medical Referee joins, whichever is earlier, for centre as state«l thom when the correctness of the original certificate is in doubt.

Sl Name ofthe PTMR Period Name of the centre Session (per week)

No. : ‘

1. Dr. Abdul Warish 01.062012t031.052013  Dhubri & Bongaigaon One session for each centre per week

2. Dr. Bedabrata Das 01.06.2012t031.052013  Jorhat o One session for each centre per week

3. Dr. (Mrs.) Arundhati 01.06.2012t031.05.2013 Tezpur . One session for each centre per week
Goswami

S. K. CHOUDHURY
SSMC (EZ)

Bangalore-560023, the 8th May 2012

No. DMC/SZ/A/19/11/2006. Kar.—In pursuance of resolution passed by ESI Corporation at its meeting held on 25.04.1951
conferring upon the Director General the power of the Corporation under regulation 105 of the ESI (General) Regulation, 1950 and
such power delegated to the Medical Commissioner E.S.I.C., Hurs., New Delhi vide Director General Order File No. Pt. File U-13/
12/13/2005-PTMR (Med.I) dated 04.08.2008 and further redelegated to me vide Headquarters, ESIC, New Delhi Order File No. U-
13/12/13/2005-Med. /PTMR dated 09.09.2008. I hereby auttorized the fellowing doctor(s) to function as Medical Authority ata
monthly remuneration at in accordance with norms w.e.f. the date given below for one year or till the date of attaining the age of
65 years or till a full time Medical Referee joins, whichever is earlier; for centers as stated below for areas allocated by undersigned,
for the purpose of medical examination of insured persons and grant of further certification to them. When the correctness of the
original certificate is in doubt :—

Name Period Name of the Centre

Dr. Ramaiah 04.05.2012t003.05.2013 Bommasandra Area

B.R.KAVISHETTI
State Medical Commissioner (Kar.)

Ahmedabad-380014, the 17th May 2012

No. PTMR.BMC.Kalol.SMC.12—In pursuance of resoiqtion passed by ESI Corpbration at its meeting held on 25-04-1951
conferring upon the Director General the power of Corporation undqr regulation 105 of the ESI (General) Regulation, 1950 and
such power further delegated to me vide Director General Order on File No. Pt. File U.-13/12/ 13/2005-PTMR (Med.I) dated
04.08.2008, I hereby authorised the following Doctor(s) to ﬁm,ct:i"on"as Medical Authority at a monthly remuneration in accordance
with norms with effect from the date given below for one year or till a full time medical Referee joins, whichever is earlier, for centres
as stated below for areas allocated by the undersigned for the purpose of medical examination of insured persons and grant of
further certification to them, when the correctness of the original cértificate is in doubt.

Name Period Name of Cenre/Place/District/State
Dr. PTMR M. Chavda 11.05.2012t010.05.2012 Kalol/Gujarat
H.P.SINGH

State Medical Commissioner
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