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MINISTRY OF LAW AND JUSTICE
(Department of Legal Affairs)
(JUDICIAL SECTION)

New Delhi, the 25th July, 2012

G.S.R. 186.——In exercise of the powers conferred
by clause (a) of rule 8B of Order XXVII of the First
Schedule to the Code of Civil Procedure, 1908 (5 of 1908),
the Central Government hereby appoints Ms. Madhulika
Gautam, Junior Central Governmeént Counsel, as
Government Pleader in the Calcutta High Court for the
purposes of the said Order.

[No. . 34(6)/2012-Tud!.]
SURESH CHANDRA, Jt. Secy. and Legal Adviser
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MINISTRY OF HOME AFFAIRS
New Delhi, the 18th July, 2012

GS.R. 187.—1In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in supersession
to the Ministry of Home Affairs (Library and Information Officer) Recruitment Rules, 1997' the President hereby makes the
following rules regulating the method of recruitment to the post of Library and Information Officer in the Ministry of Home
Affairs, namely :\—

1. Short title and commencement.— (1) These rules may be called the Ministry of Home Aftairs, Library and
Information Officer Recruitment Rules, 2012.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, Classification, Pay Band and Grade Pay or Pay Scale.—The numbser of posts, their classification
and the Pay Band and grade pay or pay scale attached thereto shall be as specified in Columns (2) to (4) of the Schedule
annexed to these rules, '

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications and
other matters relating to the said posts shall be as specified in columns (5) to (13) of the Schiedule aforesaid.

4. Disqualifications.—No person,—

(a) who has entered into or contracted a marriage with a person, having a spouse li\;ing, or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post : '

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shail affect reservations, relaxation of age limit and other concessions
required to be provided for the candidate belonging to the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and
other special categories of persons in accordance with the orders issued by the Central Government from time to time in
this regard.

'Published in the Gazette of India No. 31 on Saturday, August 2, 1997/ Shravana 11, 1919
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SCHEDULE

Name of post Number Classification Pay Band and Whether selection  Age himit for direct recruits

of posts Grade Pay or post or non- ,

Pay Scale selection post
M ) @ @) &) (6)

Library and *1 (2012) General Central PayBand-3,  NotApplicable Not Applicable
Information *Subject Service, Group “A’, T 15600—
Officer to variation Gazetted, 39100 plus

dependent Non-Ministerial Grade Pay

on workload. : of T 6600

1

Educational and other qualifications required for ~ Whether age and educational Period of probation, if any

direct recruits

qualifications prescribed for
direct recruits will apply in the
case of promotees

(7

® 9)

Not applicable

Not applicable Two years for promotees

Méthod of recruitment: whether by direct
recruitment or by promotion or by deputation/
transfer and percentage of the vacancies to

be filled by various methods '

In case of recruitment by promotion/deputation/transfer
grades from which promotion or deputation/transfer to be
made '

(10)

(11)

By composite method Promotion/Deputation
(including shert term contract)

Deputation (including short term contract) :—
Officers under Central or State Governments or Union Territoties
or Autonomous organizations including Universities :
(a) (i) Holding analogous post(s) on regular basis; OR
(1) With five years’ regular service in Pay Band-3, T 15600—
39100 with the Grade Pay of ¥ 5400 or equivalent; OR
(iiii) With six years’ regular service in Pay Band-2, T 9300—
34800 with the Grade Pay of T 4800 or equivalent; OR
(iv) With seven years’ regular service in posts in Pay
Band-2, X 9300-—34800 with the Grade Pay of T 4600 or
equivalent; and
(b) Possessing the following educational qualifications and
experience —
Essential:
(i) Master’s Degree of a recognized University or equivalent
Diploma in Library science from a recognized University.
(ii} Five years’ professional experience in a supervisory capacity.
in a Library of Standing.
Note 1:—Qualifications are relaxable at the discretion of the
Union Public Service Commission for reasons to be recorded in
writing, in the case of candidates otherwise well qualified.
Note 2:—The qualification(s) regarding experience is/are
relaxable at the discretion of Union Public Service Commission

“for reasons to be recorded in writing in the case of candidates

belonging to Scheduled Castes or Scheduled Tribes if, at any
stage of selection the Union Public Service Commission is of the

,16“6”5‘05)11— >
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(11)

opinion that sufficient number of candidates from these
communities possessing the requisite experience are not likely
to be available to fill up the vacancies reserved for them.

Desirable:
(i) Experience of computerizing library activities

(ii) Professional experience in the specific subjects handled by
Ministry to be specified at the time of each recruitment.

Note:—Departmental Assistant Library & Information Officer
with seven years’ regular service in the Pay Band 2 0of T 9300-—
34800 plus Grade Pay of T4600 will also be considered alongwith
outsiders and in case, he/she is selected, the post will be deemed
to have been filled up by promotion.

[Period of deputation (including short term contract) including
period of deputation (including short term contract} in another
ex-cadre post held immediately preceding this appointment in
the same or some other organisation or department of the Central
Government shall ordinarily not exceed 3 years. The maximum
age limit for appointment by deputation {including short term
contract) shall be not exceeding 56 years as on the closing date
of receipt of applications]

If a Departmental Promotion Commuittee exists, what ' Circumstances in which Union Public Service
i its composition Commission is to be consulted in  making
recruitment
(12) (13)
Group ‘A’ Departmental Promotion Committee for considering Consultation with Union Public Service
confirmation :— Commission is necessary on each occasion.
1. Director or Deputy Secretary (Administration), —Chairman
Ministry of Home Affairs
2. Director or Deputy Secretary (Coordination), —Member
Ministry of Home Affairs
{in-charge of Library] :
3. Director or Deputy Secretary —Member
Ministry of Home Affairs

{F.No.A-12018/02/2010-Ad.-V]
ARVIND MUKHERIJEE, Under Secy.
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New Delhi, the 18th July, 2012
G.S.R. 188.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
- hereby makes the following rules regulating the method of recruitment to the post of Assistant Library and Information
Officer in the Ministry of Home Affairs, namely :-— ‘ ' ’

1. Short title and commencement.— (1) These rules may be called the Ministry of Home Affairs, Assistant
Library and Information Officer Recruitment Rules, 2012.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, Classification, Pay Band and Grade Pay or Pay Scale.—The number of posts, their
classification and the pay band and grade pay or pay scale attached thereto shall be as specified in Columns (2) to
(4) of the Schedule annexed to these rules. 7

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit,
qualifications and other matters relating to the said posts shall be as specified in columns (5) to {13) of the aforesaid
Schedule. _

4. Disqualification.—No person,—

(a) who has entered into or confracted a marriage with a person, having a spouse living, or

- (b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal
law applicable to such person and the other party to the marriage and there are other grounds for so doing, exempt
any person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to
doj it may, by order and for reasons to be recorded in writing and in consultation with the Union Public Service
. Commission, relax any of the provisions of these rules with respect to any class or category of persons.

‘ 6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-servicemen and other special categories
of persons in accordance with the orders issued by the Central Government from time to time in this regard,

SCHEDULE
Name of post  Number Classification Pay Band Whether selection = Age limit for direct recruits
of posts and Grade post or non-
Pay or Pay selection post
Scale
() @ ¢ @ G) (6)
Assistant *1 (2012) General Central Pay Band-2, Selection Notapplicable
Library and *Subject . Service, Group ‘B’, T 9300--
Information  to variationr Gazetted, 34800 plus
Officer as per Non-Ministerial Grade Pay
workload. of T4600
Educational and other qualifications required for ~ Whether age and educational Period of probation, if any
direct recruits qualifications prescribed for

direct recruits will apply in the
case of promotees

(7) ' ® ®
~ Notapplicable ' Notapplicable Not applicable

Method of recruitment : Whether by direct In case of recruitment by promotion or deputation/absorption
recruitment or by promotion or by deputation/ grades from which promotion or deputation/absorption to be
absorption and percentage of the vacancies to made

be filled by various methods _

(10) (11)
By Promotion failing which by Deputation Promotion : Senior Library Information Assistant with five years’

regular service in PB-2 T 9300-34800 plus Grade Pay of 4200
Note 1: Where Juniors who have completed their qualifying or
eligibility service are being considered for promotion, their seniors

e

P
FLoite 3
FL vy 2

fas8

26€8

-
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(11

would also be considered provided they are not short of the
requisite qualifying/eligibility by more than halfof such qualifying
or eligibility service, or two years, whichever is less, and have
successfully completed their probation period for promotion to
the next higher grade alongwith their juniors who have already
completed such qualifying/eligibility service.

Note 2: For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an
officer prior to 1st January, 2006, the date from which the revised
pay structure based on the Sixth Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding Grade Pay or Pay Scale
extended based on the recommendations of the Pay Commission.
Deputation; -

Officers under the Central Government.—

(a) (i) Holding analogous posts on regular basis: OR

(ii) with five years’ regular service in the Grade rendered after
appointment thereto on regular basis in posts in Pay Band-2
T 9300—34800 plus Grade Pay of 4200 or equivalent: and
(b) Possessing the following Educational Qualifications &
Experience :—

(i) Degree of a recognized University.

(iiy Bachelor’s Degree or equivalent Diploma in Library Science
of a recognised University/Institute.

(iii) Two years’ professional experience in a Library of Standing
or Diploma in Computer Applications from a recognised University
or Institute,

Note:—The Departmental Officers in the feeder category who
are in the direct line of promotion shall not be eligible for
consideration for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for
appointment by promotion.

(The period of deputation including period of deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other organisation/department
of the Central Government shal} ordinarily not exceed three years.
The maximum age limit for appointment by deputation shall not

be exceeding 56 years as on the closing date of receipt of

applications.)

If a Departmental Promotion Committee exists, what

is the composition

Circumstances in which Union Public Service
Commission is to be constitutde in  making

recruitment
(12) (13)
Group ‘B’ Departmental Promotion Committee for considering Consultation with Union Public Service
promotion ;-— Commission is not necessary.
1. Director or Deputy Secretary (Administration), ~—Chairman
Ministry of Home Affairs
2. Director or Deputy Secretary (Coordination), —Member
Ministry of Home Affairs :
[in-charge of Library] :
3. Director or Deputy Secretary —Member

Ministry of Home Affairs

[F.No.A-12018/02/2010-Ad.-V]
ARVIND MUKHERIEE, Under Secy.
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(1. & T-35014/12/2010-T¥1.-V ]
sfa= @, IR "

New Delhi, the 31st July, 2012

G.S.R. 189.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of the Ministry of Home Affairs (Protocol Officer) Recruitment Rules, 1996' except as respects things done
or omitted to be done before such supersession, the President hereby makes the following rules regulating the method
of recruitment to the post of Protocol Officer in the Ministry of Home Affairs, namely :—

1. Short title and commencement.— (1) These rules may be called the Ministry of Home Affairs, (Protocol

Officer) Recruitment Rules, 2012.

(2) They shall come into force on the date of their publication in the Official Gazette.

1 GSR 176 published in the Gazette of India Part II, Section 3(i) dated April 20, 1996/Chaitra 31, 1218 (page 813-816)
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2. Number of posts, Classification, Pay Band and Grade Pay or Pay Scale.—The number of the said posts,
its classification and the Pay Band and grade pay or pay scale attached thereto shall be as specified in Columns 2)
to (4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit;
qualifications and other matters relating to the said post shall be as specified in columns (5) to (13) of the aforesaid
Schedule.

4. Disqualification..—No persons,—

(a) who has entered into or contracted a marriage with a person, having a spouse living, ‘or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal
law applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt
any person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to
do, it may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission,
relax any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories
of persons in accordance with the orders issued by the Central Government from time to time in this regard.

. SCHEDULE
Name of post  Number Classification Pay Band Whether selection  Age limit for direct recruits
of posts and Grade post or non-
Pay or Pay selection post
Scale :

(M @ (3) @ ® (6)
Protocol *1 (2012) " General Central PayBand-2,  Notapplicable Not applicable
Officer *Subject Service, Group ‘B’,  ¥9300—

to variation (Gazetted,) 34800 plus
dependent Non-Ministerial Grade Pay
on workload. of T4600

Whether age and educational
qualifications prescribed for
direct recruits will apply in the
case of promotees

(7 _ ® 9)

Educational and other qualification required for

Period of probation, if any
direct recraits .

Not applicable

Not applicable

Not applicable

Method of recruitment : Whether by direct

recruitment or by promotion or by deputation/
absorption and percentage of the vacancies to
be filled by various methods

In case of recruitment by promotion/deputation/absorption
grades from which promotion/deputation/absorption to be
made

(10}

(1D

By deputation/absorption

Deputation/Absorption:

Officers under the Central/State Government:—

(a) (i) holding analogous posts on regular basis in the parent
cadre or department; or

(ii) with five years’ service in the grade rendered after
appointment thereto on regular basis in the scale of pay or Pay

2EEF 6’}7}2_ -l
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(11)

Band-2 ( ¥9300-34800) with the Grade Pay of T 4200 or equivalent
in the parent cadre or department; and

(b) Possessing the following educational qualifications and
experience:—
(i) Degree of a recogmsed University or equivalent,

(ii) Two years’ experience of protocol or public relation work or
both.

(The period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this
appmmrmmt in the same or some other organisation or
department shall ordinarily not exceed three years. The maximum
age limit for appointment by deputation (including short term
contract) transfer shall be not exceeding 56 years as on the
closing date of receipt of applications.)

Note: For the purpose of appointment on deputation/absorption
basis, the service rendered on a regular basis by an officer prior
to Ist January, 2006 (the date from which the revised pay structure
based on the 6th Central Pay Commission recommendation has
been extended) shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the Pay Commission except where there
has been merger of more than one pre-revised scale of pay into
one grade with a common grade pay or pay scale, and where this
benefit will extend only for the post for which that grade pay or
pay scale is the normal replacement grade without any
upgradation,

If a Departmental Promotion Committee exists, what

is its composition

Circumstances in which Union Public Service
Commission is to be <wconsulted in making

recruitment
(12 (13)
Not applicable Consultation with Union Public Service Commission

is necessary while appointing an officer on
deputation/absorption basis.

[F.No. A-35014/12/2010-Ad -V]
ARVIND MUKHERJEE, Under Secy.
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[P . T-12018/3/2011-% 111]
T F9R e, ser wfey
MINISTRY OF HUMAN RESOURCE DEVELOPMENT '
. (Department of Higher Education)
New Delhi, the 24th July, 2012

GS.R. 190.—In exercise of the powers conferred by the provisio to article 309 of the Constitution and in supersession
of the Ministry of Human Resource Development, erstwhile Department of Secondary and Higher Education, Data
Processing Assistant Grade ‘A’, Group ‘C’ Post, Recruitment Rules, 2002 except as respects things done or omitted to be
done before such supersession, the President hereby makes the following rules, regulating the method of recruitment for
the post of Data Processing Assistant Grade A’ in the Ministry of Human Resource Development, Department of Higher
Education, namely:—

1. Short title and commencement. — (1) These rules may be called Ministry of Human Resource Development,
Department of Higher Education, Data Processing Assistant Grade ‘A’, Recruitment Rules, 2012,

(2) They shall came irifo force on the date of their publication in the Official Gazette.

2. Number of post, classification and scale of pay —The number of post, its classification and the scale of pay
attached thereto shall be as specified in columns {2) to ( 4) of the Schedule annexed to these rules.

3. Method of recruitment, age limit, and qualifications, etc.—The method of recruitment, age-limit, qualifications
and other matters connected there with shall be as specified in columns (5) to (14) of the said Schedule.

4. Disqualification.—No person,—
(a) who has entered into or contracted a matriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under personal law
applicable to such person and the other party to the martiage and there are other grounds for so doing, exempt any person
from the operation of this rule. ‘

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing relax any of the provisions of these rules with respect to any class or

category of persons.
6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required

to be provided for the Scheduled Castes, the Scheduled Tribes and other special categories of persons in accordance with
the orders issued by the Central Government in this regard from time to time,

D463 4’»’7};-—5’
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SCHEDULE
Name of Numberof Classification Pay Band Whether Whether benefit Age limit for direct recruitment
. post posts and Grade selection of added years of '
Pay or orNon-  service admissible
Pay scale  selection under rule 30 of
post the Central Civil
Services
(Pensions)
Rules, 1972
M (2) (3) @ (5) (6) @
Data 2*(2012)  General Central Pay Band-2, Not fNo 30 years
Processing *Subject to Service, Group Rs.9300— applicable ( Relaxable for Government employees
Assistant variat'ion ‘C’, Non- 34800 in the case of General candidates
Grade ‘A’ depending Gazetted, (Grade Pay - upto 40 years and in the case of the
on workload Ministerial Rs. 4200) Scheduled Caste or the Scheduled

Tribe candidates up to 45 years in
accordance with the instructions or
orders issued by the Central
Government from time to time).

Note 1 : The crucial date for
determining the age-limit shall be the
closing date for .receipt of
applications from candidates in India
(and not the closing date presctibed
for those in Assam, Meghalaya,
Arunacha! Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim, Ladakh
Division of Jammu and Kashmir State,
Lahaul and Spiti District and Pangi
sub-division of Chamba District of
Himachal Pradesh, the Union
Territory of Andaman and Nicobar
Islands or the Union Territory of
Lakshadweep).

Note 2 : The crucial date for
determining the age limit in the case
of candidates from Employment
Exchange shall be the last date up to
which the Employment Exchange is
asked to submit names.

Educational and other qualifications
required for direct recruits

Whether age and educational
qualifications prescribed for
direct recruitment will apply in
the case of promotees

Period of probation, if any

®

® (10

(i) Bachelor’s Degree of a recognized University
with Science or Mathematics or Economics or
Statistics and

(i) Diploma/Certificate in Computer application
from a recognised Institution,
Note.—Qualifications are relaxable at the discretion
of the Staff Selection Commission in the case of
candidates otherwise wel} qualified.

Not applicable Two years
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Method of recruitment : Whether by direct In case of recruitment by promotion or deputation or absorption,
recruitment or by promotion or by deputation or  grades from which promotion or deputation or absorption, to be made
" absorption and percentage of the vacancies to be
filled by various methods '

(11) (12)
Direct Recruitment : Not applicable
Note: Vacancies caused by incumbent being away
on deputation or long leave or under other
circumstances for a duration of one year or more
may be filled on deputation basis from officials of
the Central Government; ' ;
() (i) Holding analogous post on regular basis; or
- (i1) With four years regular service in post in the
Pay Band-1 (Rs. 5,200—20,200) with Grade Pay of
Rs. 2, 800 (Pre-revised scale of Rs. 4,500—8,000) or
equivalent; and
(b) Possessing the qualifications and experience
prescribed for direct recruits under column 8.
(The departmental officers who are in the direct
line of promotion shall not be eligible for
consideration for appointment on deputation.
" Similarly, deputationists shall not be eligible for
consideration for appointment by promotion).
“(Period of deputation including period of
deputation in another ex-cadre post held
immediately preceding this appointment in the same
or other organisation/department shall ordinarily
not exceed 3 years)”.

!

If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public Service
composition P Commission is to be consulted in making
) recruitment -

(13) (14
Group ‘C’ Departmental Promotion Committee (for * Not applicable
considering confirmation) :— : '
1. Director/Deputy Secretary (Administration) —Chairman
2. Under Secretary —Member
3. Under Secretary (Estt. III) —Member

[F. No. A-12018/3/2011-E. I11]
RAJESH KUMAR SINGH, Under Secy.
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MINISTRY OF YOUTH AFFAIRS AND SPORTS
New Delhi, the 26th July, 2012

GS.R. 191.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of the Ministry of Human Resource Development, Department of Higher Education, Group D Posts Recruitment
Rules, 2001, except as respects things done of omitted to be done before such supersession, the President hereby makes the
following rules regulating the method of recruitment of Group ‘C’ post (erstwhile Group ‘D’ Posts) in the Ministry of Youth
Affairs and Sports, namely:— ‘

1. Short title and commencement.— (1) These rules may be called the Ministry of Youth Affairs and Sports, Multi
Tasking Staff (Group ‘C’) Posts Recruitment Rules, 2012.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification, pay band and grade pay/pay scale.—The number of the said posts, their
classification, scale of pay, pay band and grade pay attached thereto shall be as specified in column (2) to (4) of the
Schedule annexed to these rules. -

3. Method of recruitinent, age limit, qualification, etc. —The method of recruitment, age limit, qua}iﬁcations and
other matters relating to the said posts shall be as specified in (5) to (14) of the said Schedule.

4. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the persenal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule. s
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5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for the reasons to be recorded in writing, relax any of the provisions of these rules with respect to any

class or category of persons.

6. Saving.—Nothing in these rules shall affect reservatidns, relaxation of age limit and othér concessions required
to be provided to the Scheduled Castes, the Scheduled Tribes , other backward classes, ex-serviceman and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Nameof Numberof Classification Pay Band Whether Whether benefit  Age limit for direct recruits
post post and Grade selection of added years of
Pay/ post or Non service admissible
Pay scale selection under rule 30 of :
post the Central Civil
Service
(Pension)
Rules, 1972
() 2) (3) (4) (5) (6) 0]
Multi 30*(2012) General Central Pay Band-1, Not No Between 18 and 25 years of age and
Tasking ~ *Subject to Service, Group (Rs.5200— applicable applicable further relaxation for five year as in
Staff variation ‘C’, Non- 20200)+ the case of Scheduled Cast/
! dependent Gazetted, Grade Pay Scheduled Tribe.
onworkload Non- Rs. 1800 Note: The crucial date of determining
Ministerial the age timit shall be the closing date

for receipt.of application from
candidate in India (and not the
closing date prescribed for those in
Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur, -
Nagaland, Tripura, Sikkim, L.adakh
Division of Jammu and Kashmir
State, Lahaui and Spiti district of
Pangi Sub-Division of Chamba
district of Himachal Pradesh,
Andaman and Nicobar Islands or
Lakshadeweep).

Note: Inthe case of recruitment made
through the Employment Exchange,
the crucial date shall be the last date
up to which the Employment
Exchange is asked to submit the
names.

Educational and other qualifications
required for direct recruits.

Whether age and educational
qualifications prescribed for
direct recruit will apply in

the case of promotees

Period of probation, if any

A

(8

&)

(10)

Matriculation or equivalent from recognized
Board or Industrial Training Institute (ITI) Pass
and may perferm the following functions:—
(a) Physical Maintenance of records
of the Section.

Not applicable

Two years

2L6& Gr))2~1
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8

‘

(n) Physical Maintenance of records
of the Section.

(b) General cleanliness and upkeep of the
Section/Unit.

(c) Carrying of files and other papers within
the building. :

(d) Photocopying, sending of FAX etc.

(e) Other non-clerical work in the Section/Unit.

{H Assistance in routine office work like Diary,
dispatch etc. including on computer

(g) Delivering of Dak (outside the building).
(h) Watch and ward duties. B
(i) Opening and closing of rooms. -
() Cleaning of building, fixtures etc.
(k) Dusting of furniture etc.
) Cleaning of building, fixtures etc.
(m) Work relates to his 1TI Qualifications,
if it exists.
(n) Driving of vehicles, if in Possession of
valid driving licence
(o) Upkeep of parks, lawns, poﬁ;ed plants etc.
{(p) Any other work assigned by the Higher authority

and any other duties decided by Department of
Personnel and Training from time to time.

Method of recruitment : Whetherby direct = In case of recruitment by promotion or deputation or absorption,
recruitment or by promotion or by deputation or  grades from which promotion or deputation or absorption, to be made

absorption and percentage of the vacancies to be

filled by various methods
(11 (12)
By direct recruitment : Notapplicable

If a Departmental Promotion Committee exists, what is its
composition

Circumstances in which Union Public Service
Commission is to be consulted in making

recruitment
(13) (14)
Group ‘C? Departmental Promotion Committee for Not applicable
considering confirmation :—
1. Director or Deputy Sécreta!’y (Administration) —Chairman
2. Under Secretary (Administration) —Member
3. Under Secretary (Other) . —Member

[F. No. A-11013/1/2011-Admn ]
H. M. KUNDLIA, Under Secy.
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[H. 6/2012/%1. |, 35/6/2010-T=9I- 1]
MINISTRY OF WATER RESOURCES
New Delhi, the 27th July, 2012

G.S.R. 192.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Central Water Commission, Group ‘D’ posts {Subordinate Office) Recruitment Rules, 2005, except asrespects things
déne or omitted to be done before such supersession, the President hereby makes the following rules regulating the method
of recruitment to the post of Multi-Tasking Staff in the Ministry of Water Resources, the Central Water Commission
(Subordinate Office), namely :—

1. Short title and commencement.—{1) These rules may be called the Ministry of Water Resources, the Central
Water Commission (Subordinate Office), Multi-Tasking Staff, Group “C” Posts Recruitment Rules, 2012.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. ‘Number of post, classification, pay band and grade pay or pay scale.—The number of post, its classification,
pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to
these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications and
other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualifications. —No person,—
() who has entered into or contracted a marriage with a person having a spouse living, or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shail be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule. '

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons. A

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required

to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Centra} Government from time to time in this regard.

26 ¥Gi)1 2~&
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[ParT TI—SEC. 3(i)}

" SCHEDULE

Name of post Number Classification Pay Band Whether selection  Age limit for direct recruits
o of post and Grade post or non- '
; Pay or Pay selection post
Scale
) @ €) @ ) (6)
Multi-Tasking 590*(2012) General Central PayBand-1,  Notapplicable Between 18 and 27 years
Staff *Subject Service, Group ‘C’, Rs.5200— (Relaxable for Government
to variation Non-Gazetted, 20200 plus servants up to the age of
dependent  Non-Ministerial ~ Grade Pay 40 years in the case of
on Rs. 1800 general candidates and up
workload. ' to 45 years in the case of

candidates belonging to the
Scheduled Castes and the

.Scheduled Tribes in

accordance with the
instructions or orders
issued by the Central
Government from time to
time).

Note : The crucial date for
determining the age limit
shall be as advertised by
the Staff Selection
Commission.

Educational and other qualifications required for direct
recruits

Whether age and educational

qualifications prescribed for

direct recruits will apply in the

case of promotees

Period of probation, if any

(7

®

&)

Matriculation from a recognised Board.

Note : Qualifications are relaxable at the discretion of
the Staff Selection Commission, for reasons to be
recorded in writing in case of candidates otherwise well
qualified.

Not applicable

Two years for direct recruits

Method of recruitment : Whether by direct recruitment
or by promotion or by deputation/absorption and
percentage of the vacancies to be filled by various
methods

In case of recruitment by promotion or deputation/
absorption grades from which promotion or deputation/

absorption is to be made

(10)

(11)

Direct recruitment

Notel : Vacancies caused by the incumbent being
away on deputation or long iflness ot study leave or
under other circumstances for a duration of one year
or more may be filled on deputation basis from officers
of the Central Government :—

Not applicable

i myet
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(10)

(a) holding analogous posts on regular basis in the
parent cadre or Department; and

(b) possessing the educational gqualfications
prescribed for direct recruits under column (7).

Note 2 : The period of deputation including the period
of deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other
Organisation or Department of the Central Government
shall ordinarily not exceed three years.

Note 3 : The maximum age limit for appointment by \
deputation shall b not exceeding fifty-six years as on
the closing date of receipt of applications.

Note 4 : For the purpose of appointment on'deputation
basis, the service rendered on a regular basis by an
officer prior to 1st January, 2006 or the date from which
the revised pay structure based on the recommendations
of the Sixth Central Pay Commission has been
extended, shall be deemed to be service rendered in
the corresponding grade pay or pay scale extended
based on the recommendations of the said Pay
Commission except where there has been merger of
more than one pre-revised scale of pay into one grade
with a common grade pay or pay scale, and where thig
benefit shall extend only for the post(s) for which that
grade pay or pay scale is the normal replacement grade
without any upgradation.

Ifa Departmental Promotion Committee exists, what Circumstances in which Union Public Service
is its composition Commission isto be consulted in making
recruitment
(12) | (13)
Group ‘C’ Departmental Promotion Committee for confirmation, Consultation with Union Public Service
consisting of :— Commission not necessary.
1. Superintending Engineer (Coordination), —Chairman

Pianning Circie, Central Water
Commission, Faridabad

2. Executive Engineer, Planning Circle, —Member
Central Water Commission, Faridabad

3. Under Secretary, Central Water Commission —Member
(Headquarters)

[No. 6/2012/F. No. 35/6/2010-Estt.-1]
NARENDRA $fNGH, Under Secy.
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New Delhi, the 27th July, 2012

GS.R. 193.—In exercise of the powers conferred by the proviso to article 309 of the Constitution4ind in supersession .
of the Central Water Commission, Non-Ministerial, Group ‘C’ posts (Engineering Services) Recruitment Rules, 2002, in so
far they relate to the posts of Wireless Operator and Wireless Mechanic, except as respects things done or omitted to be
done before such supersession, the President hereby makes the following rules regulating the method of recruitment to the
post of Technical Assistant (Communication) and Technical Assistant (Communication~Maintenance) in the Ministry of

1. Short title and commencement.—(1) These rules may be called the Ministry of Water Resources, Central Water
Commission, Group ‘C’ Communication Posts Recruitment Rules, 2012.

{2) They shall come into force on the date of their publication in the Official Gazette.
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~ 2. Number of post, classification, pay band and grade pay or pay scale.—The number of the said posts, its
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules. - °

_ 3. Method of recruitment, age limit, qualifications, ete.—The method of recruitment, age limit, qualiﬂéétions and
other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualiﬁcation. —No person,—
(a) who has entered into or contracted a marriage with a person baving a spouse living, or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post : ! '

H

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule. T

5. Power to relax.—Where the Central Government is of the opinibn that it is necessary or expedient so to do, it
may, by order, for reasonsto be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post ‘Number  Classification Pay Band Whether selection  Age limit for direct recruits
_ of post and Grade post or non-
Pay or Pay selection post
Scale
(1) @ (3) : @ (%) (6)

1. Technical 56*(2012)  General Central PB-1, Not applicable Between 18 and 27 years.
Assistant *Subject Service, Group «C’, Rs.5200— (Relaxable for Government
(Communication) to variation Non-Gazetted, 20200 plus _ servants up to the age of

dependent  Non-Ministerial ~ Grade Pay “ 40 years in the case of
on Rs. 2400 general candidates and up
workioad. © to 45 years in the case of

candidates belonging to the.
Scheduled Castes and the
Scheduled - Tribes in
accordance with the
instructions or orders
issued by the Central
Government from time to
time).

Note 1 : The crucial date
for determining the - age
limit shall be the closing
date  for receipt of
applications from candidates
in India {and not the closing
date prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,

[ R T T T Al B W Er AL 0 N1« 1 H - (IR Nl 5 L e mmm o
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Ladakh Division of Jammu
and Kashmir State, Lahau!
and Spiti District and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, Andaman and

Nicobar Tslands or
Lakshadweep)
Note : In the case of

recruitment made through
Employment Exchange, the
crucial date for determining
the age limit shail be the
last date up to which the
Employment Exchange is
asked to submit the names.

Educational and other qualifications required for direct
recruits

Whether age and educational

qualifications prescribed for

direct recruits will apply in the

case of promotees

Period of probation, if any

(7)

- @)

9)

(a) Matriculation from a recognised Board; and

{b) (i) Second Class Certificate of proficiency of
Wireless Qperators issued by the Ministry of
Communications; or
(ii) Five years service in the Armed Forces in the
line of Wireless Operators (applicable to Ex-
servicemen and serving personnel in the Armed
Forces).

Note 1 : Qualifications are relaxable at the discretion of
the Central Government in case of the candidates
otherwise well qualified.

Note 2 : The qualification regarding experience are
relaxable at the discretion of the Central Government in
case of candidates belonging to the Scheduled Castes
-and the Scheduled Tribes, if at any stage of selection
the Central Government is of the opinion that sufficient
number of candidates from these communities
possessing the requisite experience are not likely to be
available to fill up the vacancy reserved for them.

Not applicable

Two years

Method of recruitment : whether by direct recruitment
or by promotion or by deputation/absorption and
percentage of the vacancies to be filled by various
methods

In case of recruitment by promotion or deputation/
grades from which promotion/deputation/absorption to be

made

(10)

(11)

By direct recruitment

Not applicable

WUEE GT12—1e
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Ifa Departmental Promotion Committee exists, what
is its composition

Circumstances in which Union Publie Service
Commission isto be consulied in making

- recruitment
(12) (13)
Group ‘C’ Departmental Promotion Committee (for confirmation) Not applicabie.
consisting of :—
1. Director, Central Water Commission —Chairman
2. Deputy Director, Central Water Commission —Member
3. Under Secretary, Central Electricity Authority —Member
3. Under Secretary, Central Water Commission —Member .
M ) @ 3 @ (3) (6)

2. Technical 23*(2012) General Central PayBand-1, Notapplicable Between 18 and 27 years.
Assistant *Subject Service, Group ‘C’, © Rs.5200— (Relaxable for Government
(Communication-  to variation = Non-Gazetted, 20200 plus servants up to the age of
Maintenance) dependent  Non-Ministerial Grade Pay 40 years in the case of

on - Rs. 2400 general candidates and up
workload. to 45 years in the case of

candidates belonging to the
Scheduled Castes and the
Scheduled Tribes in
accordance with the
instructions or orders
issued by the Central
Government from time to
time).

Note 1 : The crucial date
for determining the age
limit shall be the closing
date  for receipt of
applications from candidates
in India (and not the closing
date prescribed for those
in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,

- Nagaland, Tripura, Sikkim,

Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, Andaman and
Nicobar Islands or
Lakshadweep).

Note 2 : In the case of
recruitment made through
Employment Exchange, the
crucial date for determining
the age limit shall be the
last date up to which the
Employment Exchange is
asked to submit the names.
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(7)

® | ©)

{(a) Matriculation from a recognised Board: and
(b} (i) Diploma in Electrical or Radio Telecommunication

or Electronics from any Technical institute
recognised by the Central Government and Diploma
awarded by State Board of Technical Education
with six month experience in maintaining necessary
measuring instruments and batteries and carrying
out adjustments/repairs to the Wireless sets; or .
{ii) Apprenticeship certificate in Electrical or Radio
Technician from any Industrial Technical Institute
or Certificate awarded by National Council for
Training in Vocational Trade with one year
experience in maintaining necessary measuring
instruments and batteries and carrying out
adjustments/repairs to the Wireless sets: or

(iii} Five years experience from any Public
Undertakings or Public organisations in
maintenance and repairs of electronic equipments
and allies accessories; or

(iv) Certificate of Vocational Courses in Electronics/

Radio/Technology from a recognised Board of

Secondary Education.

Note 1 : Qualifications are relaxable at the discretion of
the Central Government in case of the candidates
otherwise well qualified.

Note 2 : The qualifications regarding experience are
relaxable at the discretion of the Central Government in
case of candidates belonging to the Scheduled Castes
and the Scheduled Tribes, if at any stage of selection
the Central Government is of the opinion that sufficient
number of candidates from these communities
possessing the requisite experience are not likely to be
available to fill up the vacancies reserved for them.

Not applicable Two years

(10).

(11)

By direct recruitment

Not applicable

(12)

(13)

Group ‘C’ Departmentat Promotion Committee (for confirmation)

consisting of :—

1.

Director, Central Water Commission ——Chairman
2. Deputy Director, Central Water Commission —Member
3. Under Secretary, Central Electricity Authority —Member
4.  Under Secretary, Central Water Commission —Member

Not applicable. 4

[No.7/2012/F. No. 35/2/2011-Estt.-I]
NARENDRA SINGH, Under Secy.
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MINISTRY OF ROAD TRANSPORT AND HIGHWAYS
(BORDER ROADS DEVELOPMENT BOARD)
New Delhi, the 31st July, 2012

GS.R. 194.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Border Roads Engineering Service Group ‘B’ Rules, 1977, except as respects things done or omitted
to have been done before such supersession, the President hereby makes the following rules regulating the method of
recruitment to the posts of Assistant Engineer (Civil) and Assistant Engineer (Electrical and Mechanical) in the Ministry
of Road Transport and Highways, Border Roads Development Board, General Reserve Engineer Force (Border Roads
Organisation), namely :—- )

1. Short title and commencement.—(1) These rules may be called the Ministry of Road Transport and Highways,
Border Roads Development Board, General Reserve Engineer Force (Border Roads Organisation), Assistapt Engineer
(Civil) and Assistant Engineer (Electrical and Mechanical), Group ‘B’ Posts Recruitment Rules, 2012,

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shall apply to posts specified in column (1) of the Schedule annexed to these rules,

3. Number of posts, classification, pay band and grade pay or pay scale.—The number of said posts, their
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the said
Schedule. 7

4. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

5. Disqualification.—No person,—

* (a) who has entered into or contracted a marriage with a person having a spouse living, or

(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts: .

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it :
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

7. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit, and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

?

SCHEDULE
Name of the Number Classification Pay Band, Whether selection Age limit for
post of post and Grade post or non- direct recruits
Pay or Pay selection post
Scale
() @ 3) @ 5 6)
f. Assistant 230*(2012) General Central Pay Band-2, Selection Not applicable
Engineer *Subject Service, Group ‘B’, Rs. 9300—
(Civil) to variation Gazetted, 34800 plus
dependent Non-Ministerial Grade Pay
on workload. of Rs. 4600 pe
Educational and other qualifications required Whether age and educational Period of probation, if any
for direct recruits : qualifications prescribed for

Y

direct recruits will apply in the
case of promotees

(N ® ©)
Not applicable Not applicable Not applicable
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Method of recruitment : Whether by direct
recruitment or by promotion or by deputation/
absorption and percentage of the vacaficies to
be filled by various methods

In case of recruitment by promotion or deputation/absorption,
grades from which promotion or deputation/absorption is to be
made

(10) ‘

(11)

By promotion

Promotion :
Junior Engineer (Civil) in Pay Band-2 of Rs. 9300—34800 with

- Grade Pay of Rs. 4200 with five years regular service in the grade

and has passed Junior Officer (Civil Engineer) course of duration
of not less than four weeks. -

Note 1 : Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short of
the requisite qualifying or eligibility service by more than half of
such qualifying or eligibility service or two years, whichever is
less and have successfully completed probation period for
promotion to the next higher grade along with their juniors who
have aiready completed such qualifying or eligibility service.
Note 2 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis by
an officer prior to 1st January, 2006 or the date from which the
revised pay structure based on the recommendations of the
Sixth Central Pay Commission has been extended, shall be deemed
to be service rendered in the corresponding grade pay or pay
scale extended based on the recommendations of the said Pay
Commission.

If a Departmental Promotion Committee exists, what

is its composition

Circurnstances in which Union Public Service
Commission is to be consulted in making
recruitment '

(12)

_(13)

Group ‘B’ Departmental Promotion Committee (for considering’ Consultation with Union Public Service

prometion) consisting of :—

Commission not necessary.

1. Secretary, Border Roads Development Board ~ —Chairman
2. Deputy Director General (Personnel) of —Member
Directorate General Border Roads
3. Director/Deputy Secretary, Border Roads —Member
Development Board
M @ G) @ ® ©)
2. Assistant Engineer 41*(2012) General Central Pay Band-2, Selection Not applicable
{Electrical and *Subject Service, Group ‘B’,  Rs.9300-—
Mechanical) to variation Gazetted, 34800 plus
dependent Non-Ministerial Grade Pay
on workload. of Rs. 4600
/
(7) ® &)
Not applicable Not applicable Not applicable

e ml sy . PV T R B PRI WU T R st P
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(10) (11

By promotion Promotion :

Junior Engineer (Electrical and Mechanical) in Pay Band-2 of
Rs. 930034800 with Grade Pay of Rs. 4200 with five years regular
service in the grade and has passed Junior Officer {Electrical and
Mechanical Engineer) course of duration of not less than four
wecks.
Note 1: Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short of
the requisite qualifying or eligibility service by more than half of
such qualifying or eligibility service or two years, whichever is
less and have successfully completed probation period for
promotion to the next higher grade along with their juniors who
have already completed such qualifying or eligibility service.
Note 2 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis by
an officer prior to 1st January, 2006 or the date from which the
revised pay structure based on the recommendations of the
Sixth Central Pay Commission has been extended, shall be deemed

¢ to be service rendered in the corresponding grade pay or pay
scale extended based on the recommendations of the said Pay

Cormmission.
(12) (13)

Group ‘B’ Departmental Promotion Committee (for considering Consultation with Union Public Service .
promotion) consisting of ;— Commission not necessary.

1. Secretary, Border Roads Development Board  —Chairman

2. Deputy Director General (Personnel) of —Member

Directorate General Border Roads
3. Director/Deputy Secretary, Border Roads —Member

Development Board

[F.No. BRDB/01/103/AE(CIV) & AE (E&M)2009/GE-I(PC-02)]
RAMPAL SINGH, Under Secy.
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NewDelhi, the 31st July, 2012 /

, G.S.R. 195.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the General Reserve Engineer Force (Non-Technical Officers) Recruitment Rules, 2003, in so far as they
relate to the post of Assistant Administrative Officer, except as respects things done or omitted to be done before. such
supersession, the President hereby makes the following rules regulating the method of recruitment to the post of Assistant
Administrative Officer in the Ministry of Road Transport and Highways, Border Roads Development Board, General
Reserve Engineer Force (Border Roads Organisation), namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Road Transport and Highways,
Border Roads Development Board, General Reserve Engineer Force (Border Roads Organisation), Assistant Administrative
Officer (Non-Technical Officers), Group ‘B’ Posts Recruitment Rules, 2012.

(2) They shall come into force on the date of their public_gation in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale.—The number of post, its classification,
pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed
to these rules. - ‘

3. Method of recruitment, age-limit, qualifications, ete.—The method of recruitment to the said, age-limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living, or.

(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible'fdr appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
ey, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shail affect the reservation, relaxation of age-limit, and other concessions
required to be provided for the Scheduled Castes, Scheduled Tribes, Ex-servicemen and other special categories of persons
in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post ~ Number Classification Pay Band, Whether selection Age-limit for
of post - and Grade post or non- direct recruits
Pay or Pay selection post '
Scale
(1) @ €) @) (3 (6)
Assistant 62*(2012) General Central Pay Band-2, Selection Not applicable
Administrative - *Subject Service, Group ‘B’, Rs. 9300—
Officer to variation Gazetted, 34800 plus
dependent Ministerial Grade Pay
on workload. of Rs. 4600
Educational and other qualifications required Whether age and educational Period of probatien, if any
for direct recruits qualifications prescribed for
! direct recruits will apply in the
case of promotees
™ ® ©
Not applicable Not applicable , Not applicable

{TF AU ahe ok CREA . - -

b b e pe e
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Method of recruitment : Whether by

direct recruitment or by promotion or by

deputation/absorption and percentage

of the vacancies to be filled by various
methods

In case of recruitment by promotion or deputation/absorption, grades
from which promotion or deputation/absorption is to be made

(10)

(an

Promotion

Promotion ;

(i) Fifty per cent vacancies from Assistant in Pay Band-2,
Rs. 9300—34800 with Grade Pay of Rs. 4200 with five years regular service
in the grade and has passed Administration, Establishment, Accounting
and Stores course of not less than four weeks duration at Genbral Reserve
Engineer Force Centre;

(i) thirty per cent vacancies from Senior Supervisor (Stores) in Pay Band-
2, Rs. 930034800 with Grade Pay of Rs. 4200 with five vears regular
service in the grade and has passed Administration, Establishment,
Accounting and Stores course of not less than four weeks duration at
General Reserve Engineer Force Centre; and

(iti) twenty per cent vacancies from Senior Supervisor (Administration) in
Pay Band-2, Rs. 930034800 with Grade Pay of Rs. 4200 with five years
regular service in the grade and has passed Administration, Establishment,
Accounting and Stores course of not less than four weeks duration at
General Reserve Engineer Force Centre,

Note I : The eligibility list for promotion shall be prepared with reference
to the date of completion by the officers of the prescribed qualifying
service in the respective grade or post. '

Note 2 : Where juniors who have completed their qualifying or eligibility _
service are being considered for promotion, their seniors would-also be
considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility service
or two years, whichever is less and have successfully completed probation
period for promotion to the next higher grade alon g with their juniors who
have already completed such qualifying or eligibility service.

Note 3 : For the purpose of computing minimum qualifving service for
promotion, the service rendered on a regular basis by an officer prior to
1st January, 2006 or the date from which the revised pay structure based
on the recommendations of the Sixth Central Pay Commission has been
extended, shall be deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the recommendations of the
said Pay Commission except where there has been merger of more than
one pre-revised scale of pay into one grade with a common grade pay or
pay scale, and where this benefit will extend only for the post(s) for which
that grade pay or pay scale is the normal replacement grade without any
upgradation.

/&*‘

Ifa Departmental Promotion Committee exists, what Circumstances in which Union Public Service

is its composition

Commission is to be consulted in making
recruitment :

(12)

(13)

Group ‘B’ Departmental Promotion Committee (for considering Consultation with Union Public Service

promotion) consisting of :—

l. Secretary, Border Roads Development Board ~ —Chairman

Commission not necessary.

266G ~13
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(12)
2. Deputy Director General (Personnel), Directorate —Member
General Border Roads
3. Director/Deputy Secretary, Border Roads —Member

Development Board

F. No. BRDB/01/103/AA0Q/2009/GE-I(PC-03)]
RAMPAL SINGH, Under Secy.

wfg-w
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Afte gu =91 KR
' (1. §. U-32011/1/2011-TAC]
. IeiHAR, FEX Fia
MINISTRY OF SHIPPING
CORRIGENDUM

New Delhi, the 3 1st July, 2012

G.S.R. 196.—Fallowing amendment are made in column 5 of the RRs appearing in respect of post of Deputy Nautical
Advisor/Principal Officer in Directorate General of Shipping in the notification published vide GSR 215 dated 13-5-2003 . —

Existing Provision Amended Provision
Selection by Merit Selection '
[F. No. A-32011/1/2011-MA)
. P. SASIKUMAR, Under Secy.
iy wHEA
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7 feeett, 18 @K, 2012
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¢

MINISTRY OF AGRICULTURE

(Department of Agriculture and Cooperation)
New Delhi, the 18th July,2012 -

G.S.R. 197.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Directorate of Economics and Statistics (Group ‘B’ post) Recruitment Rules, 1987, in so far as they
rglate to the post of Senior Market Intelligence Inspector (Economics) re-designated as Economic Officer (Market
Intelligence)except as respects things done or omitted to be done before such supersession, the President hereby makes
the following rules regulating the method of recruitment to the post of Economic Officer (Market Intelligence) in the Ministry
of Agriculture, Department of Agriculture and Co-operation in the Directorate of Economics and Statistics, namely :—

1. Short title and commencement.—(1) These rules may b& called the Directorate of Economics and Statistics,
Economic Officer (Market Intelligence) Recruitment Rules, 2012.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, their classification and pay band, gra_d‘e pay or pay scale.—The number of the said post, its
¢lassification and the scale of pay attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to
these rules. ' '

3. Methed of recruitment, age-limit and other qualifications, etc.—The method of recruitment to the said post,
age-limit, qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4, Disqualification.—No person,—

{a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person’ and the other party to the marriage and that there are other grounds for so doing, exempt any \
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing and in consultation with the Union Public Service Commission,
relax any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing ip these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and.pther categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard. .

SCHEDULE
Name of the post Number Classification Pay Band Whether Age for direct recruits
of post(s) and Grade selection
Pay/Pay post or
Scale non-selection
. post '
M @ 3) @ ) ©)
Economic Officer 6% (2012) General Cenfral Pay Band-2, Selection Not exceeding 30 years.
(Market Intelligence) *Subject Service, Group ‘B’, Rs.9300— (Relaxable for Government
o variation  Gazetted, 34800 servants up to five years in
dependent Non-Ministerial (Grade Pay accordance with the
on Rs. 4600) instructions or orders
workload. issued by the Central

Government).

The crucial date for
determining the age limit
shall be the closing date
for receipt of applications

B Ao TR TTv)
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from candidates except the
closing date prescribed for
those in Assam, Meghalaya,
Arunachal  Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division pf Chamba
District of Himachal
Pradesh, Andaman and
Nicobar Islands or
Lakshadweep).

Educational and other qualifications required

Whether age and educational qualifications  Period of probation,

for direct recruits prescribed for direct recruits will apply in if any
\ the case of promotees
(7) @) €)
Essential : Age : No Two years for direct
(i) Possessing a Post Graduate degree in Educational Qualification ; No recruits,

Economics or Applied Economics or Business
Economics or Econometrics from a University
incorporated by an Act of the Central or State
Legislature in India or other educational
Institutes established by an Act of Parliament
or declared to be deemed as University under
Section 3 of the University Grants Commission
Act, 1956 (3 0of 1956) or a Foreign University
approved by the Central Government from
time to time.

(ii) Two years’ experience in collection, compi-
lation and analysis of statistical data with
special reference to price statistics.

Note 1: Qualifications are relaxable at the
discretion of the Union Public Service
Commission for reasons to be recorded in
writing, in the case of candidates otherwise
well qualified.

Note 2 : The qualification regarding experience

is relaxable at the discretion ofthe Union Public
Service Commission, for reasons to be
recoreded in writing, in case of candidates
belonging to the Scheduled Castes or
Scheduled Tribes, if at any stage of selection
the Union Public Service Commission is of the
opinion that sufficient number of candidates
from these communities possessing the requisite
experience are not likely to be available to fillup
the vacancies reserved for them.

(But must possess at least Bachelor’s Degree
in Economics/Commerce or Statistics with
Economics as a subject from a recognised
University).

Note : In pursuance ofthe Department of
Economic Affairs’ letter No. 14013/1/2003-
1ES dated 17/20-9-2004 and Department of
Agriculture and Cooperation’s Office Order
No. A-12018/3/2004-EA dated 11-3-2005, the
post of Economic Officer (Market Intefligence)
having been granted Group ‘B’ Gazetted status
would form/constitute a feeder post for induction
into Grade IV of Indian Economic Service.

e
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(N

Desirable : -

(i) Degree or Post Graduate Diploma in
Management. ‘ :

(ii) Post Graduate Diploma in Computer
Application from an Institute recognised by the
Government of India.

Miethod of recruitment : Whether by direct recruitment
or by promotion or by deputation or absorption
and percentage of the vacancies to be filled by
various methods '

In case of rpcruitment by promotion or deputation or absorption,
Grades from which promotion or deputation or absorption to
be made

(10) .

an

50% by Direct recruitment,
50% by promotion failing which by deputation.

Promotion ;

(a) Market Intelligence Inspector {(Economics) in Pay Band-2,
of Rs. 9300— 34800 plus Grade Pay of Rs. 4200 with five years’ of
regular service in the grade; and

(b) Possessing the qualification 4t least Bachelor’s Degree in
Economics or Commerce or Statistics with Economics as a subject
from a recognised University.

Note 1 : Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors shall also be considered provided they are not short of
the requisite qualifying or eligibility service by more than half of
such qualifying or eligibility service or two years, whichever is
less and have successfully completed their probation period for
promotion to the next higher grade alongwith their juniors who
have already completed such qualifying or eligibility service.

Note 2 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis by
an officer prior to 1-1-2006, the date from which the revised pay
structure based on the 6th Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay and pay scale
extended base on the recommendations of the Pay Commission.
Deputation ;

(a) Officers of the Central Government :—

(i) holding analogous post on regular basis in the parent cadre
or department; or

(ii) with five years’ regular service in the grade rendered after
appointment thereto on a regular basis in Pay Band-2 of
Rs. 9300—34800 plus Grade Pay of Rs. 4200 or equivalent in the
parent cadre or department; and '

(b) Possessing the educational qualifications prescribed for
direct recruits under column 7.

Note 1 : The departmental officers in the feeder category who
are in the direct line of promotion will not be eligible for
consideration for appointment on deputation. Similarly,
deputationists shall be not eligible for consideration for
appointment by promotion.

B W ] ) ERTC G R e L R
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(11)

(Period of deputation including period of deputation in another
ex-cadre post held immediately preceding this appointment 4n
the same or some other Organization or Department of the Central ‘
Government shall ordinarily not to exceed three years. The
maximum age limit for appointment by deputation shall be not
exceeding 56 years as on the closing date of receipt of
applications).

Note 2: For the purpose of appointment on deputation basis,
the service rendered on a regular basis by an officer prior to
1-1-2006 (the date from which the revised pay structure based
on the 6th Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay and pdy scale extended based on the
_recommendations of the Pay Commission except where there
has been merger of more than one pre-revised scale of pay into
one grade with a common grade pay and pay scale, and where
this benefit wil] extend only for the post for which that grade pay
or pay scale is the normal replacement grade without any

upgradation.
Ifa Departmental Promotion Committee exists, what is its Circumstances in which Union Public Service
composition Commission to be consulted in making
recruitment
(12) - (13)

Group ‘B’ Departmental Promotion Committee (for considering Consultation with Union Public Service
promotion and confirmation) consisting of :—- Commission not necessary.

1. Economic and Statistical Adviser —Chairman

2. Adviser or Additional Economic Adviser —Member

(Economics) or Deputy Economic Adviser
3. Deputy Secretary (Economic Administration) —Member
or Under Secretary (Economic Administration)

4. Chief Administrative Officer —Member

[F.No. A-12018/5/2001-EA]
A, K.ARORA, Under Secy.
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(Department of Animal Husbandry, Dairying and Fisheries)
] New Delhi, the 26th July, 2012
G.S.R. 198.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules regulating the method of recruitment to the post of Quarantine Inspector in the Anima)
Quarantine and Certification Services under the Ministry of Agriculture, Department of Animal Husbandry, Dairying and
Fisheries, namely . — ' _

1. Short title and commencement.——(1) These rules may be called the Ministry of Agriculture, Department of Animal
Husbandry, Dairying and Fisheries, Animal Quarantine and Certification Services, Quarantine Inspector, Group ‘B’ Post,
Recruitment Rules, 2012.

(2) They shall come into force from the date of their publication in the Official Gazette.

2. Number of posts, classification and pay band, grade pay or pay scale.—The nuthber of post, its classification and
the pay band, grade pay or pay scale, attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed
to these rules. . ' )

3. Method of recruitment, age limit, qualification, etc.—The method of recruitment to the said posts, age limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid Schedule.

Disqualification.—No person, -

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b)who, having a spouse living, has entered into or contracted a marriage with any person,
she?ll be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax .—Where the Central Government is of the opinion that it is necessary or expedient so to do, it may,
by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, relax any of
the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required to
be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-servicemen, Other Backward Classes and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard,

SCHEDULE
Name of Number of Classification ~ Pay Band Whether Age limit for direct recruits
post posts and Grade selection :
Pay or Pay post or non-
Scale selection
post
(D @ G) @ (5) . (6
Quarantine 10*(2012) General Pay Band-2, Selection Not exceeding 30 years.
inspector *(Subject to Central Rs. 9300— (relaxable for Government
variation Service, 34800 servants up to five years in
dependent Group ‘B’, Grade Pay accordance with the ins-
onworkload). Non-Gazetted, ofRs. 4200 tructions or orders issued
* Non-Ministerial by the Central Government,

Note 1 : The"crucial date for
determining the age limit shall
be the closing date for
receipt of applications from
. candidates except the closing
date prescribed for those in
Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,

246 5 GT)) 16
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(6)

Ladakh Division of Jammu and
Kashmir State, Lahauland Spiti
District and Pangi Sub-
Division of Chamba District of
Himachal Pradesh, Andaman
and Nicobar Islands or
Lakshadweep

Educational and other qualifications required
for direct recruits

.

Whether age @nd educational Period of probatidn, if any
qualifications * prescribed for
* direct recruits will apply in

the case of promotees

(M e

@ &)

Essential :

1. Bachelor of Science with Zoology or Micro-
biology as one of the essential subjects from a
recognised University or Institution.

2, Two years’ experierice of conducting research
or experiments or measurement in a veterinary
laboratory of Central or State Government or
any University or Indian Council of Agricultural
Research or of any autonomous body.

Note 1: Qualifications are relaxable at the
discretion of the Staff Selection Commission,
for reasons to be recorded in writing, in case of
candidates otherwise well qualified.

Note 2 : The qualification regarding experience
is relaxable at the discretion of the Staff Selection
Commission, for reasons to be recorded in
writing, in case of candidates belonging to
Scheduled Castes or Scheduled Tribes, if at any
stage of selection the Staff Selection
Commission is of the opinion that sufficient
number of candidates from these communities
possessing the requisite experience are not
likely to be available to fill up the posts reserved
for them.

Desirable :
recognised University or Institute.

M.Sc. in Microbiology from a

Age:No
Educational Qualifications : Yes

Two years for direct recruits
and promotees

Method of recruitment : Whether by direct
recruitment or by promotion or by deputation
or absorption and percentage of the vacancies
to be filled by various methods

In case of recruitment by promotion or deputation or absorption
grades from which promotion or deputation or absorption to be made

(10)

(1n

60% by promofion failing which by deputation
(inciuding short term contract) failing both by
direct recruitment, and 40% by deputation (in-
cluding short term contract) failing which by
direct recruitment

Promotion :

Technician in the Animal Quarantine and Certification Services in Pay
Band 1, Rs. 5200—20200 with Grade Pay of Rs. 2400 with 10 years’
regular service in the grade and have undergone a fwelve days’ training
programime conducted by the Department of Animal Husbandry,

U vk AR 5 aed i i £y Ll o L ] e el L
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(11)

Dairying and Fisheries on imports and exports of livestock, Quarantine
Rules, Regulations and Acts, operational areas at airport or seaport or
Inland Container Depots, management of livestock at guarantine
stations, disposal of wastes, postmortem of animals, clinical parameters
of different livestock, bio security at quarantine stations, collection,
preservation and dispatch of samples.

Note I: Where junior who have completed their qualifying or eligibility
service are being considered for promotion, their seniors would also be
considered provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or eligibility
service or two years, whichever is less, and has successfully completed
their probation period for promeotion to the next higher grade along
with their juniors who have already completed such qualifying or
eligibility service.

Note 2 : For the purpose of computing minimum qualifying service for
promotion, the service rendered on regular basis by an officer prior to
Lst January, 2006, the date from which the revised pay structure based
on the Sixth Central Pay Commission recommendations have been
extended, shall be deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the recommendation of the
Pay Commission.

Deputation (including short term contract):

Officers under the Central Government or State Governments or Union
Territories or Universities or Indian Council of A gricuitural Research or
recognised Research Institutions or Public Sector Undertakings or Semi
Government or Autonomous or Statutory Organisations:

(2) (i) holding analogous posts on regular basis in the parent cadre or
Department; or

(i) with six years’ service in the grade rendered after appointment thereto
on a regular basis in Pay Band-1, Rs. 5200-—20200 with Grade Pay of
Rs. 2800 or equivalent in the parent cadre or Department; or

(iii) with ten years’ service in the grade rendered after appointment
thereto on regular basis in Pay Band-1, Rs.5200—20200 with Grade Pay
of Rs. 2400 or equivalent in the parent cadre or Department; and

(b) possessing the educational qualifications and experience prescribed
for direct recruits under Column (7) :

The Departmental officers in the feeder category who are in the direct
line of promotion will not be eligible for consideration for appointment
on deputation. Similarly, deputationists shall not be eli gible for
consideration for appointment by promotion.

(Period of deputation (including short term contract) including period
of deputation (including short term contract) in another ex-cadre post
held immediately preceding the appointment in the same or some other
organization or departments of the Central Governméht shall ordinarily
not to exceed three years. The maximum age limit for appointment by
deputation (including short term contract) shall not be exceeding 56
years as on the closing date of receipt of applications].

Note: For the purpose of appointment on deputation basis, the service
rendered on a regular basis by an officer prior to 1st January, 2006, the
date from which the revised pay structure based on the Sixth Central
Pay Commission recommendations has been extended, shall be deemed
to be service rendered in the corresponding grade pay or pay scale
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() :

- extended based on the recommendations of the Pay Commission except
where there has been merger of more than one pre-revised scale of pay
into one grade with a common grade pay or pay scale, and where this
benefit will extend only for the post(s) for which that grade pay or pay
scale is the normal replacement grade without any upgradation.

If a[Depaﬂmental Promotion Committee exists, what is its Circumstances in which Union Public
composition t Service Commission is to be consulted in
H making recruitment
(12) 3 (13)
Group ‘B’ Departmental Promotion Committee (for considering - Consultation with Union Public Service
+ pramotion and confirmation) consisting of :— Commission necessary while appointing
(i): Director or Deputy Secretary, Department an Officer on deputation (including short
of Animal Husbandry, Dairying and Fisheries—Chairman term contract).
(if). Regional or Quarantine Officer, Animal
Quarantine and Certification Services —Member

(i) Assistant Commissioner, Department of
Animal Husbandry, Dairying and Fisheries —Member

[F. No. 46-4/2009-A 111]
R. S.JAYAL, Under Secy.
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