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T AT g W fen T witafees frem sl s
Statutory Rules and Orders issued by the Ministry of Defence

TET TAT
=2 fawel, 31 @R, 2012
FLFLIT, 59—, FHEE @ TSR 309 F TGH GRT T Wi w1 A e gu iR A ot Ffert
sTYaTe Weeer ( Fafufer qean sfuwrt) it £, 2010 Y afesmia i gu W iR Fnferd swearen wefRemea
o frcanst o fafafer gren sfeiel & @ R o &) v fafae w0 @ foag feafafem fem e €
A —
|, wifE = it wrw—(1) 39 Frm o e Am e Hae, § SR wfed e wereere
(Fafafamm e sfuwd) w9 ‘&' w5 w9 o, 2012 7
(2) @ T99A § THWE i e H Fgh @ |
>, q e, T, 3 & it e A a9T AT —IH 9% G, THH| A, a7 iR e
AT 7 SO T S S g B @ Iues S # wiN (2) 4w (4) J faffe )
3. wilt &t Ty, ST, SEAY N — 3 TR W A Y TEH, ST, S oI S w7 a A
B < s e @ W@ (5) Fww (13) § faffe
4. frda—as =afaq—
(%) forrt & =fea @ former af = foras) woft Shfea &, foaws fem 2,
(@) Prr s wR e Te ® Sfifan wd g e saf | e w2,
399 75 R frgfa =1 o 7€ & o )
g % B ST 1 AE T 2 S & T e for, W s i foare @ ot wehn i o W faf
% 7 o 2, ol dm F0 3 oy o e ¥ O A% fel safe ) TE P S AR W e < w
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5. Torfirer T W wifer — Tl 9 TR B 78 T 2 o U1 N Savas a1 W 2, ae 9 ves far S
T €, IR TG T U WY wis T S § Tyt awa, 3 Franl & fred 3uEy ) i o @ va @ wfeal
=1 Tred, AR g fafue #X g

6. TG, —3 Frodl 1 ¢ am, W e, ag-Hm § o AR o famd W wwE @ e, fe
HET TR BRI 36 Wy F Foa- e R el T e @ SR sl s, st se-sthe, s e
W S AR e faeiy yort @ safw @ fory SRy @ enfer @ |

S
WEA R E TEn  afwo I dve Sk W g W9 wd feu oW A st
EREICLEC = TA & fom smg-dim
(1) (2} (3) (4) (s) (6)
Taferferam 10* (2012) THRO FEE AW de-3, 97 &y TEl g
e sifuwrt  *hrivR % W (TE'F', T 15600—39,100 +
YR T ) TS AT B, 5400
9ftEda fn S LRI
o T R |
Y 9t fohy 9 el st % foo 4 vd e S ar s gfteften #t arafy, aft =8 |
arifem ek ik e e % o fafem oy siv Sfers
AT W= afeREl wY gwm
| @ gt o T
(7 (8) (9)
] T e e e W wra % fan 2 o

vt # aghy . w e e W vt g sfvafafrgfsmier gr ol w1 T § | S, fe vty
o ety smier g aon fafi wgimi g wfafrgfeyemien e smom
i} 9 A fifeal st sl .

£10) (1)

W=t g foms 7 8 v w wiafafia g o=t .-

AT AVE - 2, 9300 - 34800 F. + HS AT 4600 F. B aTHA T T
fufaferam wems gan st ot fafig sR s R m
frafe & vear @ Pt A A

fewqur ; st 19w =feal % w9y F e oroel R/ -
T T I ol 2, W @ v faen e o w1 B e o e
=il & day H it foar fFm s Wy we = 9= 5 3 g
T 7 THt FdH /AT T, Irdfer AT W @ oy ¥ s
Ao g wE AW R w9, w97 8 o o e
Fis wfeqal afeq, faeit T sde/araan wan et T WAl 2,
et Ieaer Aot ¥ WG # fow ot afieian @t sefy awam
ToF 0 R A

feapor ;. W=fa % fou =paw s Qo 2 gom F9 # wEeE
% forg fopelt arfirard g10 1-1-2006 | weel/3w @i & faad =3
FET A I F FAwIEN R i @ifem g wen w0
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(11)

farean foan T 2, Frafie anaR w6 7 g9 5, A9 o #H
fawfel w omyifia fawfta aceer a/9a9 7R | &1 7 Oa
T et p
Uﬁﬁﬁﬁa . \

ﬁ'ﬂm%@aﬁmﬁ -

(F) (i) =t 71 wrevfaum o frafea snur w999 W urw e
EQ%;W

(i) f=d aae W9=-2, 9300 - 34800 T + UT Fe 4600 T B
R A Hged ¥ FrfT sur | 36 W R s e &
TeEr S S0 B A9 N R Wen F1 A, Wi

(@) fo & g Frerfaten dfee say ol smve 2:-

(i) Tt oryamre farvafagamera 9 fait

(ii) ‘geen 3R AfiTe wdeal § uig ad w1 gfas sqvE |

(v vt @ UQ faurig sfawd@ @ Gl @ @ g | 2,
wfafgfe = frgfaa f6 9 % fog faem feg 97 & fom o e
gt | g R wiafgea safw, W=t g Frfe = fog frew frg
oA & forg a wE i 1)

(wiafrafam #) omfy, fags smrfa =09 TR = 39 @ fFd
g wre/faam ¥ 39 figfe 9 d e aife fedt o= arg
FreY 2 T wiafrgfan ot emfy 2, g @7 a4 @ sifvs =i
it ( wfafrgfe g fgfs & e sifiseam sy o eméa wa
#T Tt ATH Al & 56 Id g arfig = ot )

feroqur : wfifrgf & onuR W fgfR % waem & fog et st
2R 1-1-2006 ¥ TEd (3@ a0@ © foe 938 357 97 3w w5
famfel W snufa QiR a1 s o frew R mn €),
Frafiyq sYR W &1 T8 Y1 =1, Toa 39 T S 9@ U § i
@ g damA F WERY A JgA/AEE dfET Th g 9
foera @ T # @R 96T a8 Ty Hee 39 BT (39 W) W fawfa
#m faas for ¥ SaAee fan fedt 3= % Ao
wfee e ¥, e i fawifiEl % anun w fawfe award i
A/ ATTHA W Fi TS Har @He S

Iz fasrita W=t ofafa €, @t ST g

et w0 o fr wftfsfaal 8 o o o S | g
Teran Smam |

(12}

(13)

e ‘&' fawmia defa afufa

(Wt o e & @ ) —

|. 31ETe] A1 WEEA, WY Tk §an A

2, gy dfed (wf.), T80 9y

3. 39 mEiRyF (fafafag wffs),
T g

e o ar HEm § gumet FE m%|
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{ParT [I—S£C. 4]

MINISTRY OF DEFENCE
New Delhi, the 3 Ist July, 2012

8.R.0. 59.—In exercise of powers conferred by the proviso to article 309 of the Constitution and in supersession
ofthe Army and Directorate General Quality Assurance (Civilian Security Officers) Recruitment Rules, 2010, the President
hereby makes the following rules regulating the method of recruitment to the post of Civilian Security Officers in the lower
formations of the Army and the Directorate General of Quality Assurance, namely :—

1. Shorttitle and commencement.—(1) These rules may be called the Ministry of Defence, Army and Directorate
General Quality Assurance (Civilian Security Officer) Group ‘A’ posts Recruitment Rules, 2012.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay and scale of pay—The numberof post, their
classification, pay band and grade pay and the scale of pay attached theteto shall be as specified in column (2) to (4) of
the schedule annexed hereto.

3. Method of Recruitment, age limit, qualifications, ete.—The method of recruitment , age limit, qualification and
other matters relating to the said post shall be as specified in columns (5) to (13} of the said schedule.

4. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shail be eligible for appointment to any said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personai law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order and for reasons to be recorded in writing and in consultation with Union Public Service C ommission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Caste, the Scheduled Tribes , Other Backward Castes, the ex-servicemen and
other special categories of persons in accordance with the orders issued by the Central Government from time to time in
this regard.

SCHEDULE
Name of Number of Classification Pay band and  Whether Age limit for direct
post posts grade pay/scale Selectionor Recruitments
of pay non-selection
post
() 2) (3} “) (5} (6)

Civilian 10*(2012) General Central Pay Band-3, Selection Not applicable
Security *Subject to Service (Group ‘A",  T15,600—
Officers variation Gazeited), 39,100

dependent Non- Ministerial {Grade Pay

on workload T 5400)

Whether age and educational
qualifications prescribed for
direct recruits will apply in the
case of promotees

Educational and other qualifications required Period of probation, if any

for direct recruits

™M

®)

®)

Not applicable

Not applicable

Two years for
Promotees




+

[amTl—@Evg 4] - YA 1 THF S 18, 201 2/989 27, 1934 367

Method of recruitment whether by direct recruitment or In case of recruitment by promotion or deputation/absorption, the
by promotion or by deputation/absorption and percentage grades from which promotion/deputation/absorption to be

of the vacancies to be filled by various methods made
(10) arn
By promotion failing which by deputation Promotion : .

Civilian Assitant Security Officer with three years regular
savice nthe Pay Scaleof ¥ 9300-34800 with the Grade Pay of
4600 in PB-2 rendered after appointment thereto on regular
basis.

Note : Where juniors who have completed their qualifying/
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short
of the requisite qualifying/eligibility service by more than half
of such qualifying/eligibility service, or two years, whichever
is less, and have successfully completed their probation
periods for promotion to the next higher grade alongwith their
Juniors who have already completed such qualifying/eligibility
service.

Note : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to 1-1-2006/the date from which the revised
pay structure based on the 6th CPC recommendations has
been extended, shall be deemed to be service rendered in the
corresponding Pay/Pay Scale extended based on the
recommendations of the Pay Commission.

Deputation
officers from Central Government :—

(a)(i) holding analogous posts on regular bais in the parent
cadre/department; or

(ii) with three years service in the grade rendered after
appointment thereto on regular basis in the Scale of Pay of
% 9300-34800 with the Grade Pay of ¥ 4600 in PB-2 or
equivalent: and

(b) possessing following educational qualification and
experience :—

(i) degree of a recognised University.

(ii) five years professional experience of Security and Fire
Fighting duties.

(The Departmental officers in the feeder category who are in
direct line of promotion will not be eligible for consideration
for appointment on deputation. Similarly, deputationists shall
not be eligible for consideration for appointment by
Promotion).

(Period of deputation including period of Deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other Organisation/
Department of the Central Govt. shall ordinarily not to exceed
three years. The maximum age limit for appointment by
deputation shali be not exceeding fifty six years as on the
closing date of receipt of applications).
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(1)

Note : For the purpose of appointment on deputation basis,
the service rendered on a regular basis by an officer prior to
1-1-2006 (the date from which the revised pay structure based
on the 6th CPC recommendation has been extended) shall be
deemed to be service rendered in the corresponding Grade
_Pay/Pay Scale extended based on the recommendations of
the Pay Commission except where there has been merger of
more than one pre-revised scale of Pay into one Grade witha
common Grade Pay/Pay Scale, and where this benefit will extend
only for the post(s) for which that Grade Pay/Pay Scale is the
normal replacement Grade without any upgradation.

If a Departmental Promotion Committee for confirmation Circumstances in which Union Public Service
exists, what is its composition Commission is to be consulted in making
recruitment '
_ (12 (13)
Group ‘A’ Departmental Promotion Committee : Consultation with the Union Public Service
(for consideration Promotion ) Commission necessary.
1. The Chairman or Memberof UPSC —Chairman
2 Joint Secretary (Establishment), ' —Member
Ministry of Defence
3. . Deputy Director General {Civilian —Member

Personnel), Army Headquarters

[F. No. 15203/18/MP-4(Civ)(a)/475/RR/D{Appts)/2012]
ANGNA RAM, Under Secy.
( Tgr JeargA favm )
( TUTAT STV WETRRTTerE )
=% faeelt, 6 a7, 2012
= faen, 60.—11@&[,#3%%%aﬁzaw%wmmmﬁaﬁwmm@aﬂumﬁm,w
Wﬂm(mmwwﬁ)wﬁﬁﬂﬂ,zoooaﬁmaﬁﬁaﬁﬁamaﬁmamﬁgqﬁ%@aﬁwﬁ
uﬁéﬁmw%maﬂﬁwﬁqmw%mW%mﬁwwmam@awﬁ%mﬁmﬁgéamﬁm
& vow W 9 gk = b w0 @ oy Fretaten o e § sl —
I s A st W . (1) T P & e T oA, WS T, o s
TeReTer (FhrS At st W faw, 2012 %1
(2) A TTR § FHERA F TS F TG W ‘
2.ﬁﬁﬁw,mﬁwwaﬂwémﬁswﬁzmmmm.—wqﬁaﬁm,mmmaﬂtm
w%w%aﬁmmqé'ﬁﬁﬁﬁaﬁﬁmaﬁﬁ%ﬁq(z)ﬁw’q(nﬁﬁﬁﬁsa%'u
3. wefl * wegfer, emg-der aﬂtaﬁa@aﬂﬁ:.—mwmqﬁfﬁmﬁ,aﬂgaﬁm,m@aﬁzm@m
o 3 B T o ® W (5) ¥ (13) § faffé= E
4. Prdar — = =R
($)ﬁﬂ#¢§.aﬁa@mﬁwﬁmfaﬁuﬁﬁﬁfﬂﬂ%,m'm%;m
(@) form st ofit oo Tl @ Sifaw ) g e o= =ifwa B foame T 2,
35 w2 W Frgfe W OE T E ,
qﬁﬂﬁﬁaﬁwmuﬁmmﬁm%ﬁﬁmﬁm@wﬁmﬂiﬁmﬁmqmﬁmmﬁfu
(qﬁ?aa‘f)a%atﬁ-faﬁu%@t@wﬁ%ﬁqmww%ﬁwwwﬁﬁaﬁwﬁmﬁmﬁaﬁ@ém|
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: 5.ﬁrﬁmmﬁaﬁwﬁa.—mﬁﬂmaﬁwnﬂ%fﬁﬁ‘mmmmw%maﬁmm
RO €, IR ShEg w qe §e A S S ¥ A w5 o P @ fedt soay & et o @ wanf
wferrel FT aa@, AW gr fofus #% 9 |

6.m@ﬁ.ﬁﬁﬁuﬁaﬁaﬁéaﬁ,@m&mmwmﬁqzaﬂtmﬁmﬁwquﬁmrﬁ,ﬁmaﬁa}a
mmwﬁuﬁw—wmmmmmﬁwmm,wﬁw,Wﬁﬁﬁéﬁ(
37 faes ol & il & forn suay wom andfem &)

SR
WHTA U ERiETy| A AT HR AT wH Ay WY wd fey 9 a9 sareal
I W ATAR I 0T % foe amg-dim

(1) (2) (3} (4) (5) (6)
FAEAACE %243 (2012)  WERO BT a0 ¥2-2, a5 @] ¥ g
SAfFT R F T, TE W, 93,300-34 800 T

SR T 9fEdT st IR 2 3 4800 .

foran ST o @ | ST '

e wdlf foru I =Tt safwEt & fau Y it firg 9/ =6t sty REen w1 arafy, ofz wiE 8
sTaferd Siferer sl arr adamd % fer frvifa ey i S
AT Y= =Afel w1 g
o @Anp gim ar et
(7) (8) (9)
1] & & T T g =

vt UG w0 Eh W R g SRR g e = feet 8 3 Sfor, o Sy
M wfatrfe/amaer gra aon fafio= wgfmi g whiPrafrveme R s
R W At figm vef #t wiaeaa

(10) (11)

MW: m:@ﬁﬁﬁﬁﬁaﬂm,ﬁﬁ%aﬁﬁﬁm(@),
- femur 1: wremR % sERr S S St ) FITSS TR SUHR () 3R wPrS T sfuwd ()

feoqor 2; wv yal il srr-orod Wt ot ar-sre Afte 9 9 ad Frafi S w2

o {73 Tl STy, Shs aea feroer 1 : w7 U wie vl B day F fel ereht s aE

Al (TH), Hrs T=iat sfumi (@) ol Fan g st 2, 9ty @ forn Faram fea w1 @ v e I e

FITS qFE stfer (TF) | fifes = 1w ® =t % dy # «f famn i wem v w79 &t s gy

e arq9r smm e s w1 T UE aEw G, orifer TR e Sa @ ony @ wfuw @

W VI § W Yo w e uwed % MR @ ad ®, 7 ¥ 9 o w6 @, w7 8 o awh arnd 0d whvs

R T TF {9 B AT W e e safwrl afed, (el S s/ A wed @ @ o 2

ST ) 3TTeft I=a Srvit A Wit & forg ot #) srafu awerange o

wEA |

fewqor 2 ;. 99 & fA gam o W w1 e &yl
% fT 1-1-2006 A1 9% aitE foaw 23 $=19 da9 smam 7
- Fawifee R s RIf dew woe faefa 1 0 2, @
ot sfvedt g fafom smur ™ % % S, 39 e )
fawiitel W smufia fawnf oo dT a9 = domm § #t
a1 W WY |
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afz faarfra =k afif €, o sew w9 vt e o T witfeufaal @ o= o dan swm @ geeed
Ty Smum

(12) (13)
e @ faurfa w=f afafa T wie W I W WHE e AEeEE A 2
(v W faam w6 & fg)—
1. fagm HeIFRYR TR SIRETE e

2. TR A HETRd 9 WEg -
T RET29T TUTd] ST

3. 39 HEIRYER (TEIEH) ORI -
AT R RETed

(6T, T, 94243/STmail/ SR/ aen-6¥/ 1556/ (9 1)/2012]
[ 43, AH Wi

{Department of Defence Production)
(Directorate General of Quality Assurance)
New Delhi, the 6th August, 2012

S.R.0. 60 .—In exercise of the powers confetred by the proviso to article 309 of the Constitution and in
supersession of the Ministry of Defence, Directorate General of Quality Assurance Organisation (Junior Scientific Officer)
Recruitment Rules, 2000, except as respects things done or omitted to be done before such supersession, the President
hereby makes the following rules regulating the method of recruitment to the post of Junior Scientific Officer in the
Directorate General of Quality Assurance Organisation under the Ministry of Defence, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Defence, Department of
Defence Production, Directorate General of Quality Assurance (Junior Scientific Officer) Recruitment Rules, 2012,

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification, pay band and grade pay or pay scale .—The number of the said post, its
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of Recruitment, age limit and qualifications, etc—The method of recruitment to the said post, age
limit, qualifications and other matters relating to the said post shall be as specified in columns {5) to (13) of the said schedule.

4. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order, and for reasons to be recorded in writing and in consultation with Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons,

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduied Castes, the Scheduled Tribes, the Ex-Servicemen and other special categories
of persons, in accordance with the orders issued by the Central Government from time to time in this regard.
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SCHEDULE
Name of Number of Classification Pay Band and Whether Age limit for direct
post posts Grade Pay or Selection post Recruits
Pay Scale or non-selection P
post N
(1) @) 3) 4) ) (6)
Junior 243*(2012) General Central Pay Band-2, Selection Not applicable
Scientific *Subject to Service Group ‘B’, Rs. 930034800
Officer variation Gazetted, Non- with Grade Pay
dependent Ministerial. of Rs. 4800
on workload

Educational and cther qualifications required
for direct recruits

Whether age and educational
qualifications prescribed for

Period of probation, if any

direct recruits will apply in the
case of promotees

%

] ©

Not applicable

Not applicable

Nil

Method of recruitment, whether by direct recruitment or
by promotion or by deputation or absorption and percentage
of the vacancies to be filled by various methods

In case of recruitment by promotion or deputation or absarption,
grades from which promotion or deputation/absorption to be
made

(10)

(11}

By promotion

Note 1: The promotion shail be made discipline-wise
Note 2: A ratio shall be maintained for filling up the
vacancies from the feeder categories, namely, Junior
Technical Officer, Junior Technical Officer (S),
Junior Technical Officer (D) and Junior Technical
Officer (N) in the respective disciplines. The ratio
shall be fixed from time to time as far as possible

on the basis of relative strength of the feeder
categories in each discipline.

Promotion :

Junior Technical Officer, Junior Technical Officer (S),Junior
Junior Technical Officer (D} and Junior Technical Officer (N)
with two years’ regular service in the respective grades.
Note 1: Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service by more than
half of such qualifyingor eligibility service, or two years,
whichever is less, and have successfully completed their
probation periods for promotion to the next higher grade along
their juniors who have already completed such qualifying or
eligibility service.

Note 2: For the purposes of computing minimum gualifying
service for promotion, the service rendered on a regular basis
by an officer prior to 1-1-2006, date from which the revised
pay structure based on the 6th CPC recommendations has
been extended, shall be deemed to be service rendered in the
corresponding Grade Pay at Pay Scale extended based on the
recommendations of the Pay Commission.
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If a Departmental Promotion Committee exists, what is its
composition

Circumstances in which Union Public Service
Commission is to be consuited in making
recruitment

(12)

(13)

Group ‘B’ Departmental Promotion Committee
{for considering Promotion ) -—

1. Special Director General Quality Assurance

2. Additional Director General Quality Assurance
concerned in the Directorate General of Quality
Assurance

3. Deputy Director General (Administration)
Directorate General of Quality Assurance

—Chairman

—Member

—Member

Consultation with the Union Public Service
Commission not necessary.

(F. No.94243/1SO/DGQA/Adm-6B/1556/D(QA)2012]

SUBHAS CHAND, Under Secy.
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