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g fafa & sieia &w i < fre e anemor wifafas frem (R wawer ver & e, su-frag
anfy aftafem ¥)
General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)
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(7)
2. FHHaW 957 A W asm WS g fRe
9wy ofz 78 TE T @ R e 3R s e
?Y T % oY 3 weel & anifem s WA
st # wem vat T € @ srgf
T S % SEREAN ® AHE H aEa #
ey o aEa(a) ¥ g2 G W wwdt 22

it @ wgh W o g T g ey, ST @ R gl @ e o o fred
Hepant Fhafrgfer/earramn W wa fafv= ogfml ud=ta o wiafafa @ oo e s @
¥ v s et fifamal = i

(10) . (1)

Hieft w1l g g Tl
feuoft . suflearl #t wfafefea @ o s
HeEn 3 SH vt § tw ad W Hias
sty it fifaea # w@R » = sfyfal §
¥ wafgfa % anar w0 Wl s gt € -

(w) (i) Frafid snYR | 37qEe 15 wifld +&
dredl ;91

(i) 409 &= { # § a9 g% Frafe R W

F. 5200-20200 @ ATHE + T 1900 ® TS A6
Yl WA U8 WINE H 91 au

(®) HTem 7 & Aot Gt ol 2y fafalis
AT A T W@ AT

e st T s @
(12) ey
et 3q fauw. _ —
| HelfrRee o faummes __arenE
2, ﬁmmmf‘q—am =
3. I9-FRvw (YORA) o 39-fadee (woeE) ae afEs
=1 #d gt s

[H. 5(1)/2008-F=0. 1/1262/ToN/S=gH ]
MINISTRY OF COMMERCE AND INDUSTRY
New Delhi, the 25th September, 2012

G.5.R. 242,—In exercise of the powers conferred by the proviso to article 309 of the Constitution the President
hereby makes the following rules regulating the method of recruitment to the post of Data Processing Assistant (Group
C posts) in the Office of the Director General of Commercial Intelligence and Statistics, Calcutta, namely
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1. Short title and commencement.—(1) These rules may be called the Office of the Dircctorate General of
-Commercial Intelligence and Statistics, Data Processing Assistant (Group C posts) Recruitment Rules, 2012.

(ii) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and scale of pay.—The number of the said posts, its classification and the Pay
Band, scale of pay and Grade Pay attached thereto shall be specified in column (2) to {4) of the schedulc annexed to thesc
rules.

3. Mecthod of recruitment, age limit, qualifications etc,—The method of recruitment to the said post, age limit,
qualifications and other matters relating thereto shall be specified in columns (5) to (13) of the said schedule.

Provided that the upper-age limit prescribed for direct recruitment may be relaxed in the case of persons belonging
to the Scheduled Castes, Scheduled Tribes, Backward classes, Other displaced persons and other special categories in
accordance with the orders issued by the Government of India from time to time.

4. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living. or
(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, excmpt any
person from the operation of this rule. -

s, Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing relax any of the provisions of these rules with respect to any class or
category of persons,

6. Saving.—Nothing in these rules shall affect reservations, relaxation to age limit, and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, other Backward classes, Ex-Servicemen and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

Recruitment Rules for Data Processing Assistant in DGC1 & S, Koikata

SCHEDULE
Name of post  Number Classification ~ Pay Band/ Scale of Whether Age limit for dircct recruits
of posts Pay and Grade Pay selection post
or non-
selection post
H, 0 3) @) ‘ ) (6) -
Data 129*(2012) General Pay Band-1, NA Between 18- "’7 years of age
Processing  *(Subject  Central Rs.5200—20200 + {Relaxable for Government
Assistant to variation Service, Grade Pay Rs. 2400 Servants up to 40 years in
dependent  (Group ‘C’ o accordance with the instructions
on Non-Gazetted), or orders issued by the Central
workload.) Non- / Government).

Ministerial. . Note : The crucial date for
' detérmining the age limit shall
be as advertised by the Stafl

Selectlon Commission.
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Educational and other qualifications required for Whether age and educational Period of probation, if any
direct recruits qualifications prescribed for

direct recruits will apply in the

case of promotees

(7 @® ' G

(i} Degree of a recognized University with NA Two years
Science, Mathematics, Economics, Commerce,
Statistics or equivalent.
(i) Diploma or Certificate in Computer
Application from a Government recognized
institution or knowledge of programming,
System operations and systems analysis
to be judged through suitable tests.

Note:

1. Qualifications are relaxable at the
discretion of Staff Selection Commission
or competent authority in case of
candidates otherwise well qualified.

2. The qualification(s) regarding
experience is/are relaxable at the
discretion of the Staff Selection
Commission or Competent Authority in
case of candidates belonging to
Scheduled Castes or Scheduled Tribes
if at any stage of selection the Staff
Setection Commission or Competent
Authority is of the opinion that
sufficient number of candidates from
these communities possessing the
requisite experience are not likely to be
available to fill up the vacancies
reserved for them.

Method of recruitment : whether by direct In case of recruitment by promotion or deputation or transfer
recruitment or by promotion or by deputation/ grades from which promotion or deputation or transfer to be made
transfer and percentage of vacancies to be
filled by various methods

(10) - (1)

By Direct Recruitment : NA
Note ; Vacancies caused by incumbents being

away on deputation or long leave or under other

alfowable circumstances for a duration of one

year or more may be filled on deputation basis

from Officers of Central Government (a)(i) Holding

analogous posts on regular basis, or

(i1} With 8 years regular service in posts in the
Pay Band 1 in the Scale of pay of Rs. 5200—
20200 + Grade Pay Rs. 1900 or equivalent and (b)
Possessing the gualifications and experience
prescribed for direct recruitment under Col. 7.

2627 Y12 -2
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[f a Departmental Promotion Committee exists, what Circumstances in which the U nion Public
is its composition ? ‘ Service Commission is to be consulted in
' making recruitment
(12} (13)
DPC for confirmation :— NA.
1. Director General or Head of the Department  —-Chairman
2. Director or Joint Director —Member
3. Deputy Director (Admn.) or an officer —Member-Secy.
entrusted to do the work of Deputy Director
(Admn,)
4. Deputy Director of any other office —LOutside Member
[No. 5(1)/2008-1stt. 1/1262/SPAWC)
Dr. DIPANKAR SINHA, Director General
wgw uitags 247 eanl dJared
( titmr wgw g HE| )

¢ femeft, 3 e, 2012

W, 243 -Tafa, WEHR % SR 309 F WGF g0 YR RS W OGE wd gU SR aem frad
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FfyF U5 11, a1 B T O sl @ @ R, 9 9 @ frang st w g R 08 sifrmen | Tew
o T & = w0+ A R T R, Hew uftaes e qeE AR, S wew faes Hed, w e gifeR aw
(I yew wa) # ws TR (fagg o aifas) & W wdl 1 ugfa 1 fafemm w0 = fau frafafes fos
H*I'I?\T%',S??ﬂ?[:—

1. Hiftge e ol wRw—(1) 37 i o i T wew witae sl e e, @ ves A e,
Y fisre S 9@ (Frn ggs 61e1), SR {efr (faga ok =ife) a9 ‘@’ w8, wdl firas, 2012 21

(2) 3 TR F whRE F A0E F TS €

2, g WA, TEHIT, Ao AT 3 Vg AT A1 AT I T IS 1 T, SHF] TR, a7 dz o T
T AT T F S e @ ST S @ we (2) 9w (4) 1§ faffee ¥
3. well =Y wgh, Sg-d, ATy sl —udl =1 agfi, s, ardare s ST welid e W g e
W IF SFYE ® WY (5) WY (13) § fafafi= ¥
4, frdar : o =af—,
(#) Toem 18 =t 9, oo ofa = st ooft Sifm 2, e frm d e e s wfag #1 & O
(@) fae s afa o sroft oot & Sifoa wd gu fandl =5fe @ foaare fea 2, o faar o gfagr =0 3,
et 9 R Frgfam @1 9 79 whm
T A FE W AT FE B = © T e O safe sl fere W o e a6 @ e fafy
% Fitfia T 2 Ot F0 B fA o snuR ¥ a o fee s ) 3@ R @ weR @ g 2 s
5. Torfue & oY wifed,—<Tel =i T &1 98 U9 © o6 UR s stevas =1 e ©, 59 AT ses fau s
R €, 3% AGEE Fh AU T TR T A | vt s, 3 e # R IrEe o) fR o om vt & sl
e AR FI0 e # wh |
6. AFA.—37 Fradl = F% 7@, T8 sRaw, 3g-d9m o 82 &t o= fEma w wam 9@ send,
519 O G T N H 0T WA R g sRe B e sl s, segte s, g dfe
aﬂimﬁﬂqmﬁwﬁaﬁﬁmmamaﬁm%t
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ST
W AW 95 9em EuicTu Fa1-4% 3k Tgq 4 @9 sl fru oA Al safaal
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H TE 21)

Y wff fry S e =R # fore srfag St
3t e wdaw

€9 ot ey o e st afeen € oty ai
% forg fafeq oy ofit 9feme = w0
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(7)

(8)

)
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(Torpa = =ifa ) & @9 =il fewm

e ;
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T A
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(7

e S Vg
ifera IHE TER O 39 TRE & i &

o WEw ¥ IUSe g F §9a el 2

wdl 9t Tt ;o W @R A=A I
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20w IR A el ®t gk

(10) (1)
75 wioem welt Wit 31 ; s S Fiiel & frg wfafwfr e
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RIS B0 ; 3R fop ST S U At sl o e S B A § A
10 Wheers wifia faswira whEifa oden 3 o Toriafia forg oTH aret € 3R e arg s 7 & aidta d o
meAm § wAfa g1

fipr 9 arel safeEl # o fafew aang it e © e AR
3T 994 1) 911 ¢l U AR ) 38 ailia ae Wb 4
fasierl W @ e fow o 9 3% e a9 d R e
1 # 3R aerE 3% QAfEeE @ s w93 A o
TF 2 i Tt U ury wIfE S 39 ) R AT 999 9 e
JaitEa 8 w1 & A e o weaie WOy 9w E 9 3
Frfem EfFAERT & smanr W T som (fefae w6 wfafde d
srfuafian +t a1g o W) diftg et siefmm wa =
meay ° WHfa;

b wgw W &% T8 ol w0 sl oumE e, fasi
sra-are gt o uie o fraftg g w2 0 foEek e w
7% 9 @Y 7 feu M o =t ® oy gaffin ofis
IEMT AR I )

-

af faia W=t wif 2, @ sae T

N w T e aRfesfa o we s g
AT ¥ 9 T s

(12)

(13)

wg ‘@' faaria w=fe vkl (i & ddg o faem w1

= o), &t Prafafaa ¥ ey == —
1. refierm g
2. TS weE AT

3. B WER # fFd o= g3eg = faam
Y oF o & e

T @ wthE F wiatiE e €
aman X frafad # fa w9 o w9 smm 9
— ey el @ sEvEE B
—aH

[, &, SARSE01/101/ 3. 2. (2 uvg am, )/201 1 41|
T g, e gif=a

MINISTRY OF ROAD TRANSPORT AND HIGHWAYS
(Border Roads Development Board)

New Delhi, the 3rd October, 2012

G.S.R. 243.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the General Reserve Engineer Force Group ‘C” and Group ‘D’ Recruitment Rules, 1982, in so far as they

7
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relate to the posts of Superintendent Electrical and Mechanical Grade I, Superintendent Electrical and Mechanical Grade
11, Charge Mechanic and Charge Electrician, except as respect things done or omitted to be done before such supersession,
the President hereby makes the following rules regulating the method of recruitment to the post of Junior Engineer
{Electrical and Mechanical) in the Ministry of Road Transport and Highways, Border Roads Development Board, General
Reserve Engineer Force (Border Roads Organisation), namely :—

1. Short title and com mencemenf.—{i) These rules may be cailed the Ministry of Road Transport and Highways,
Border Roads Development Board, General Reserve Engineer Force (Border Roads Organisation), Junior {:ngineer (Flectrical
and Mechanical}, Group ‘B’ Post, Recruitment Rules, 2012.

(i) They shall come into force on the date of their publication in the Official Gazette,

2. Number of posts, classification pay band and grade pay or pay scale.—The number of said posts, its
classification, pay band and grade pay or pay scale attached thereto shall be specified in column 2 to 4 of the scheduic
annexed to these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment age limit, qualifications
and other matters relating thereto shall be as specified in columns 5 to 13 of the said schedule.

4. Disqualification.—No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts;

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or cxpedient so to do, it
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit, and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post  Number Classification ~ Pay Band and Grade =~ Whether Age limit for dircct recruits
of post Pay/Pay Scale selection post
Or non-
selection post
n (3 @ ) &) 6)
Junior 977%(2012) General Pay Band-2, Not applicable ~ Not exceeding 30 years.
Engineer *Subject Central Rs.9300—34800+ Note 1 : Relaxable for Govern-
(Electrical and to variation Service, Grade Pay of Rs. 4200 ment servants up to five years
Mechanical) dependent Group ‘B’ accordancc with the instruction
on Gazetted, or orders issued by the Central
workload. Non- Government)
Ministerial. Note 2 : The crucial date for

determining the age limit shall
be as closing date for receipt
of applications from candidates
in India (and not the closing
date prescribed for those in

2497 B -3
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©

Assam, Mcghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of the State of
Jammu and Kashmir [ .ahaul and
Spiti District and Pangi Sub-
Diviston of Chamba District of
Himachal Pradesh, Andaman
and Nicobar I[stands or
Lakshadweep).

Educational and other qualifications required for
direct recruits

Whether age and educational
gualifications prescribed for
direct recruits will apply in the
case of promotees

Period of pro.b.é;i(-)ur: if any

(D

®

Essential :
Three years Diploma in Engineering (Electrical or
Mechanical) from a recognised University or Institute.

Desirable :

Two years working experience in the field of Electrical
or Mechanical Engineering in the area of construction
in monitoring and execution of projects.

Note 1 : The qualifications are relaxable at the discretion
of the Staff Selection Commission for reasons to he
recorded in writing, in case of candidates otherwise
well qualified. .

Note 2 : The qualification regarding experience is
relaxable at the discretion of the Staff Selection
Commission for reasons to be recorded in writing, in
case of candidates belonging to the Scheduled Castes
and the Scheduled Tribes, it at any stage of selection,
the Staff Selection Commission is of the opinion that
sufficient number of candidates from these communities
possessing the requisite experience are not likely to be
available to fill up the vacancies reserved for them.

Not applicable

Two years

Method ofrecruitment : Whether by direct
recruitment or by promotion or by deputation
and percentage of vacancies to be filled by
various methods

In case of recruitment by promotion or deputation/absorption,
grades from which promotion or deputation or absorption is to be
made

(10)

(1)

Seventy Five per cent by direct recruitment
Fifteen per cent by deputation/ re-employment of
Armed Forces Personnel; and

Ten per cent by promotion through Limited
Departmental Competitive Examination.

Deputation/re-employment for Armed Forces Personnel

Armed Forces Personnel of the rank of Naib Subedar who are due
to retire or to be transferred to reserve within a period of one year
and have the qualifications and experience prescribed for direct
recruits under column 7 shall be considered and it selected, such
officers will be given deputation terms up to the date on which they
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an

« are due for release from the Armed Forces and thereafter they may

* be continued on re-employment terms and in case, such eligible

personnel have retired or have been transferred to reserve before

the actual selection to the post is made, their appointment will be

on re-employment basis (Re-employment up to the age of
superannuation with regard to civil posts).

. Promotion through Limited Departmental Competitive Examination :

All Group ‘C’ employees of Border Roads Organisation with five
vears regular service in the respective grades possessing the
educational qualification and experience as prescribed for direct
recruits under column 7 shall be eligible.

If a Departmental Promotion Committee exists, what _ Circumstances in which Union Publlc
is its composition Service Commission is to be consulted in
making recruitment
(12) (13)

Group ‘B’ Departmental Promotion Committee (for Consultation with Union Public Service
considering confirmation) consisting of :-— . Commission necessary for appointment of
|. Superintending Engineer —Chairman Armed Forces Personnel on deputation-re-

2. Senior Administrative Officer —Member employment basis.
3. A Group *A’ officer from any other Ministry —Member

or Department of the Centrat Government

[F. No. BRDB/01/101/JF (F&M)201 /GE-I|
RAMPAIL. SINGH, Under Secy.

7% femeft, 3 oo, 2012

. 244 —egafa, WA F AR 309 9TEF B0 TR AR T F G SR QR SRE
gofifren ae, wg ‘0° g wdl frgm, 1982 Y, < Wl @ oy sifieela =i g fae 2 st < weel fean 2
Wﬁwa}qmw%mqﬁaﬁaﬁtwﬁwmmﬁmmmﬁﬁwﬁmw(mm
T13) ¥ s o orass ol s et e % W W vl w5t ugly w1 fafem w3 2 fou foafafag fam
TN ¢, weig —

1. wfyw 2Ry — (1) T Fr 1w T wge wieea ol g Haem, Fo agw faem e,
Wﬁémﬁmm(mmw)ﬁm%ﬁmﬁaﬂtmﬁm W ‘@' R, i fEw, 2012
2

(2) ¥ T ® YHRE F G H 9F9 w6 ¢

2. E0 AT, -3 Fram sow IS el @ w1 fafifs w5 v et

3, UEY &Y HEAT, Aiiien(uT, de oOF 3T UT 46 1 A0 —IH U5 I &, I S, 9 9 #R
g Je a1 A 3 g1, S 3 Pl @ Sueg SEE % e (2) A (4) ¥ fatifRe E

4, wdl @t ughy, smg-vim, oarg, swfy—ow # ugfy, aTrngﬁm ST R IEY watud e an & B
o I ST % W (5) Wy (13) 9 AfREE

s. Fdmr—ae =fm
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(1 (2) (3) (4) | (s) (6) *
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(7)
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New Delhi, the 3rd October, 2012

G.S.R. 244.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the General Reserve Engineer Force Group ‘C’ Recruitment Rules, 1982, except as respect things done or
omitted to be done before such supersession, the President hereby makes the following rules regulating the method of
recruitment to the posts of Senior Hindi Translator and Junier Hindi Translator in the Ministry of Road Transport and
Highways, Border Roads Development Board, General Reserve Engineer Force (Border Roads Organisation), namely :—

1. Short title and commencement,—(1) These rules may be called the Ministry of Road Transport and Highways,
Border Roads Development Board, General Reserve Engineer Force (Border Roads Organisation), Senior Hindi Translator
and Junior Hindi Translator, Group ‘B’ Posts, Recruitment Rules, 2012,

(2) They shall come into force on the date of their publication in the Official Gazette,

2. Application.—These rules shall zpply to the posts specified in column (1) of the Schedule annexed to these
rules.

3. Number of posts, classification, pay band and grade pay or pay scale.—The number of said posts, their
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the said

schedule.

4. Method of recruitment, age limit, qualifications, ete,—The method of recruitment age limit, quaiiﬁcations
and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

5. Disqualification,—No person,—
{a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who having a spouse living, has entered into or contracted a marriage with any pcrson,

shall be eligible for appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissibie under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or cxpedient so to do, it
may, by ordet. for reasons to be recorded in writing and in consuitation with the Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

7. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, Scheduled Tribes, Ex-Servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of poét " Number  Classification Pay Band and Grade =~ Whether Age limit for direct recruits
of posts Pay or Pay Scale selection post
or non-
selection post
(1} @ (3) @ &) (6)
1. Senior Hindi 3* (2012)  General Pay Band-2, Selection Not applicablc
Translator *Subject Central Rs.9300—34800 plus
to variation Service, Grade Pay of Rs. 4600
dependent Group ‘B’,
on Non-Gazetted,

workload.  Ministerial
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Educational and other qualifications required for

direct recruits

Whether age and educational
qualifications prescribed for
direct recruits will apply in the
case of promotees

Period of probation, if any

(7

® )

Not applicable

Not applicable Nol ap‘p.licable

Method of recruitment : Whether by direct
recruitment or by promotion or by deputation/
absorption and percentage of the vacancies
to be filled by various methods

In case of recruitment by promotion or deputation/absorption,
grades from which promotion or deputation/absorption to be made

(10)

(I

By promotion

Promotion :

Junior Hindi Translator in pay band-2 of Rs. 9300-34800 with grade
pay of Rs. 4200 with five years regular service in the grade.

Note 1 : Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their seiors
would also be considered provided they are not short of the requisite
qualifying or eligibility service by more than hal{ of such qualifying
or eligibility service or two vears, whichever is less and have
successfully completed probation period for promotion to the next
higher grade along with their juniors who have already completed
such qualifying or eligibility service.

Note 2 : For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an officer
prior to 1st January, 2006 or the date from which the revised pay
structure based on the recommendations of the Sixth Central Pay
Commission has been extended, shall be decmed to be service
rendered in the corresponding grade pay or pay scale extended
based on the recommendations of the said Pay Commission.

If a Departmental Promotion Committee exists, what

is its composition

Circumstances in which Union Public
Service Commission is to be consulted in
making recruitment

(12)

(13)

Group ‘B’ Departmental Promotion Committee, (for considering
promotion) consisting of :—
1. Joint Director

2. Senior Administrative Officer

—Chairman
—Member

3. A Group ‘A’ officer from any other Ministry —Member
or Department of the Central Government

Consultation with Union Public Scrvice
Commission not necessary.

(1) @ 3) “)

5) 6)

2. Junior Hindi 63* (2012)  General Pay Band-2,
Translator *Subject  Central
to variation Service,
dependent  Group ‘B’,
on Non-Gazetted,
workload.  Ministerial

Not applicable
Rs.9300—34800 plus
Grade Pay of Rs. 4200

Not exceeding 30 years
(Relaxable for Government scrvants
up to five years in accordance
with the instructions or orders
issued by the Central Govern-
ment),
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(6)

Note : The crucial date for
determining the age limit shall
be the closing date for receipt
of applications from candidates
in India (and not the closing
date prescribed for thosc in
Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, ‘I'ripura, Sikkim,
Ladakh Division of the State of
Jammu and Kashmir Lahaul
and Spiti Sub-division of
Chamba District of Himachal
Pradesh, Andaman and Nicobar
Islands or Lakshadweep).

(7

®)

Master’s degree from a recognised University in
Hindi or English with English or Hindi as a main
subject at degree level;

OR

Master’s degree from a recognised University in any
subject with Hindi as medium of instruction and
examination with English as a compulsory subject at
degree level.

OR

Bachelor’s degree with Hindi and English as main
subjects or either of the two as medium of examination
and other as a main subject; and recognised Diploma
or Certificate Course in translation from Hindi to English
and vice versa or two years experience of translation
work from Hindi to English and vice versa in Central or
State Government Offices, including Government of
India Undertakings. '

Note 1 : The qualifications are relaxable at the discretion
of the Staff Selection Commission for reasons to be
recorded in writing, in case of candidates otherwise
well qualified.

Note 2 : The qualification regarding experience is
relaxable at the discretion of the Staft Selection
Commission for reasons to be recorded in writing, in
case of candidates belonging to the Scheduled Castes
and the Scheduled Tribes, if at any stage of selection,
the Staff Selection Commission is of the opinion that
sufficient number of candidates from these communities
possessing the requisite experience are not likely to be
available to fill up the vacancies reserved for them.

Not applicable

Two years, for direct recruits

(10)

(1)

Eighty-five per cent by recruitment.
Fifteen per cent by deputation/re-employment
Armed Forces Personnel.

Deputation/Re-employment (for Armed Forces E’el;él(;ﬁnel)‘.'-'---
Armed Forces Personnel of the rank of Junior Commissioned
Officer or equivalent who are due to retire or to be transferred to

nE2] 433) 12-5
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reserve within a period of one year and have the qualifications and
experience prescribed for direct recruits, under column 7 shall also
be considered and if selected, such officers will be given deputation
terms up to the date on which they are due for release from the
Armed Forces and thereafter they may be continued on re-
employment terms. In case, such eligible officers have retired or
have been transferred to reserve before the actual selection to the
post is made, their appointment will be on re-cmployment basis
(Re-employment up to the age of superannuation with reference to

civil posts).
(12) (13)
Group ‘B’ Departmental Promotion Committee, considering Consultation with Union Public Service
(confirmation) consisting of :— Commission necessary for appointment of
1. Joint Director —Chairman Armed Forces Personnel on .deputation/re-
2. Senior Administrative Officer —Member employment basis.

3. AGroup ‘A’ officer from any other Ministry - Member -
ot Department of the Central Government

IF.No. BRDB/01/101/Sr. H. Tir & Jr. H. TIr/201 1/GL-1}
RAMPAL SINGH, Under Secy.

74 feeelt, 3 TR, 2012

i, 245 —ufa, 9fauE # F7=R 309 % Tgw 50 TRy wiEE o wEm # gu s wyRm frad
FSITTR e, W @ (Ieatam) wwdlt Fram, 1982 Y, TR 6 SEe SAY 060 T $ 9 4 8, 39 4 S [
arfirta w1 gu ford U8 afespmor § geal ffan T @ @1 0 % @ foen T R, s afimes S wemnt e, din
weF fawm vew, umra ford S a9, (dh vgs 9ie) o es yEEn & 9% WO # Tght w e w5
% for Frafafas frm Tan &, el — .

1, wifera ST wrw, (1) §7 el = wfer Tm wew witEed sl gl g, ﬁlmmﬁ'ﬂaﬂw
T fod §efeR =@ (S ge@ wMeT )T WETEi, FE CE v sl e, 2012 81

(2) A vewd § yHERA e w1 g e _

2, U W WG, GfieTur, aa7 AF 3T US Sa7 a1 00— U8 I HEm, STH AH, I Fz 3R
e ¥ W AT 7E B, T PR ¥ sy g # wv (2) ¥ (4) § fafafte &

3, Wl @ Ugfa, Sg-¥wT, A anfe — it & g, SNH*'FﬁTﬂ e 3t ST Haifug a1 96 7 €
i S A B w9 (5) § (13) # faffie ¥

4. Tdar— =% =afm,—

(%) foras 18 = 9 forh ofd = oot sffe 2, ﬁﬁﬁm%mﬁaﬁaﬂmw

; (@i)ﬁvmﬁamfmﬁfmWﬁ%ﬁﬁfﬁamﬁ@wa}ﬁaﬁﬁwm%,mﬁﬂmaﬂuﬁmﬁ%m
3w ] W Fgfea =1 9 T e
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51T TR G T WY § -G TS R Y SR % Sgar st sufae, srgiad sefaa, spgd S
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4




[ 1T H—®E 3(i)] YRG =1 USIUA ; FFKE 6, 2012/307%F7 14, 1934 1499

S
wWEH AH 9 e i -9 ik o sy @9 wdl fRy S e st
IT dT/ATH A UK o g W

a @ (3) (4) (5) )

Eatead 2% (2012) WY HAE A a2, - SR] el B
TETHR *(FEYR® TN EYE ™', T 9300—34800

FUN T a9, U8 AT . 4600

gfEdd fear swtaaE

T )

Y Wt fory o A SR @ fo onifew Wam WY A Y O A SR whelen 5 o, A
3l s ATy % forq fafea o ol s wH W
SR W safrral ) wen o
L g A e
(7) (8) O

o a5 A 50 8 35 e
a1 wafmfeysmes g aon fafy= vghei i e
o R R At e W ) S

(10) (n

w=fE g W=
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Ffs faurfia w=ia gfufy 2, o 39! 9= wit o | T sfifeerfaal o 99 o dar e
o wome fwan sam

(12) (13)

g ‘@’ fawnia vt afafa (W=l T e G A W w0uet wE neeaE ¢
& forg), st Frefefaa & et am —

1. wiaa, 9 vg% fawg 9se —37ey
2. I9-TRIFRYe (FIfhF), 9 9g% meifees - W
3. Try/eu-wiaa, Wi wew fasw qsw — g | ’
(1. ¥, SARET/01/103/4.ETm,2009/5E 10dLa-01) |
TS e, sE wfam

New Delhi, the 3rd October, 2012

G.S.R. 245.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the General Reserve Engineer Force Group ‘B’ {Non-Gazetted) Recruitment Rules, 1982, in so far as they
relate to the post of Chief Draughtsman, except as respect things done or omitted to be done before such supersession,
the President hereby makes the following rules regulating the method of recruitment to the post of Chicf Draughtsman, in
the Ministry of Road Transport and Highways, Border Roads Development Board, General Rescrve Engineer Force
(Border Roads Qrganisation), namely —

1. Short title and commencement.—(i) These rules may be calied the Ministry of Road Transport and Hi ghways,
Border Roads Development Board, General Reserve Engineer Force (Border Roads Organisation), Chicl Draughtsman,
Group *B’ Post, Recruitment Rules, 2012,

(ii) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale .—The number of said post, its
classification, pay band and grade pay or pay scale attached thereto shall be as specified in column 2 to 4 of the schedule
annexed to these rules.

3, Method of reéruitment, age limit, qualifications, ete.——The method of recruitment, age limit, qualifications
and other matters relating thereto shall be as specified in columns 5 to 13 of the said schedule.

4. Disqualification.—No person,—
{a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who having a spouse living, has entered into or contracted a marriage with any person.
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Gevernment is of the opinion that it is necessary or expedient so to do. it
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit, and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.
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SCHEDULE
Name of post  Number Classification = Pay Band and Grade = Whether Age limit?‘;r Direct Recru ltS
of post Pay or Pay Scale selection post
or non-
selection post
(1) 103 (3) @ () (6)
Chief 2*(2012)  General Pay Band-2, Selection Not applicable
Draughtsman *Subject  Ceniral Rs. 930034800 +
to variation Service, Grade Pay Rs. 4600
dependent  Group ‘B’
on Gazetted,
workload,  Non-
Ministerial
Educational and other qualifications required for Whether age and educational Period of probation, if any

direct recruits

. qualifications prescribed for
direct recruits wiil apply in the
case of promotees

(7)

® )

Not applicable

Not applicable Not applicable

Method of recruitment : Whether by direct
recruitment or by promotion or by deputation
absorption and percentage of the vacancies
to be filled by various methods

Incase of recruitment by promotion or deputation / absorption,
grades from which promotion or deputation/ absorption to be made

(10)

(1h

By promotion

Promotion :

Senior Druaghtsman in pay band-2 in the scale of Pay Rs. 9300-
34800 with grade pay of Rs. 4200 with five years rcgular service in
the grade and has passed the Auto CAD course of not less than
four weeks duration at General Reserve Engincer Force Centre or
any other Institute specified by Directorate Gencral Border Roads.

Note 1 : Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their serniors
would also be considered provided they are not short of the requisite
qualifying or eligibility service by more than half of such qualifying
or eligibility service or two years, whichever is less and have
successfully completed probation period for promotien to the next
higher grade along with their juniors who have already completed
such gualifying or eligibility service.

Note 2 : For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an officer
prior to 1st January, 2006 or the date from which the revised pay
structure based on the recommendations of the Sixth Central Pay
Commission has been extended, shall be deemcd to be service
rendered in the corresponding grade payor pay scale extended
based on the recommendations of the said Pay Commission.

=
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If a Departmental Promotion Committee exists, what Circumstances in which Union Public
is its composition Service Commission is 1o be consulted in
making recruitment.
(12) ' (13)
Group ‘B’ Deparitmental Promotion Committee (for considering Consultation with Union Public Service
promotion) consisting of ;— Commission not necessary.
1. Secretary, Border Roads Development Board —Chairman
2. Deputy Director General (Personnel) of —Member

Directorate General Border Roads

3. Director/Deputy Secretary, Border Roads —Member
Development Board.

[F. No. BRDB/01/103/CDM/2009/GE-{PC-01)]
RAMPAI SIN(;H Under Secy.
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MINISTRY OF LABOUR AND EMPLOYMENT
(Directorate General of Employment and Training)
New Delhi, the 4th October, 2012

G.S.R. 246.—In exercise of the powers, conferred by the proviso to article 309 of the Constitution, and in
supersession of Directorate of Training, Directorate General of Employment and Training (Group *D’ posts) Recruitment
Rules, 2002, except as respects things done or omitted to be done before such supersession, the President hereby makes the
following rules regulating the method of recruitment to the post of "Multi Tasking Staff’ in the Dircctorate General of
Employment and Training, namely:-

1. Short title, commencement and applicability.; (1) These Rules may be called the Directorate General of
Employment and Training, (Muiti Tasking Staff) Recruitment Rules, 2012.

(2) They shall come into force on the date of their publication in the Official Gazette,
(3) These Rules shall be extended to the following units:-

(i) Chennai Unit comprising Advanced Tré.ining Institute, Chennai, Central Training Institutc, Chennai; Regional
Directorate of Apprenticeship Training, Chennai and Model Industrial Training Institute, Calicut.

(i Hyderabad Unit comprising Advanced Training Institute, Hyderabad; Regional Directoratc of Apprenticeship
Training, Hyderabad and Advanced Training Institute for Electronic and Process Instrumentation, Hyderabad.

’
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(iii} Bangalore Unit comprising Foremen Training Institute, Bangalore and Apex Hi-Tech Institute, Bangalore.
(iv) Mumbai Unit comprising Advanced Training Institute, Mumbai and Regional Directoratc of Apprenticeship
Training, Mumbai. _ '

(v) Ludhiana unit comprising Advanced Training Institute, Ludhiana; Regional Directorate of Apprentlceshlp '
Training, Faridabad and Model Industrial Training Institute, Haldwani.

(vi) Kanpur unit comprising Advanced Training Institute, Kanpur; Regional Directorate of Apprentlceshlp
Training, Kanpur and Model Industrial Training Institute, Jodhpur.

(vii) Dehradun Unit comprising Advanced Training Institute for Electronics and Process Insfrumentation,
Dehradun,

(vii}) Kolkata unit comprising Advanced Training Institute, Howrah; Regional Directorate of Apprenticeship
Training, Kolkata; Central Staff Training And Research Institute, Kolkata and Model Industrial Training
Institute, Choudhwar (Onssa)

() Jamshedpur Unit comprising Foremen Training Institute, Jamshedpur. -

2. Number of posts, classification and scale of pay.—The number of posts, their classification and the pay band,
grade pay and scale of pay attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed to these
rules. _
3. Method of recruitment, age limit and other qualification ete.—The method of recruitment, age fimit, qualifications
and other matters relating to the said posts, shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification.—No persons,

(a) Who has entered into or contracted a marriage with a person having a spouse living or .
(b) Who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to any of the said posts;

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of these Rules. )

5. Power to Relax.—Where the Central Government is of opinion that it is necessary or expedient 5o to do, it may
by order, for reasons to be recorded in writing relax any of the provisions of these Rules with respect to any class or
category of persons.

6. Liability of persons appointed as Peons to undergo training as Home Guards.—A person appointed as peon
under these rules, excepting those who are physically handicapped shall undergo training as Home Guard for a period of
three years, provided that the Commandant General, Home Guards, may having regard to the performance of any standard
of training achieved by any person during the period of training reduce such period to two years for rcasons to be recorded
in writing. .

7. Saving.—Nothing in these Rules shall effect reservations, relaxation of the age limit and other concessions
required to be provided for the Scheduled Caste, the Schedule Tribes, Ex-servicemen and other special categories of
persons in accordance with the orders issued by the Central Government from time to time in this regard,

SCHEDULE
Name of post Number - Classification Pay Band and Grade Whether Age limit f;r Direct Recruitment
of posts ~ selection post : ‘
Or non-

selection post
(n @ (3) @ &) ©
Multi Tasking  424*(2012) General Pay Band-1, Non-Selection Between 18 and 25 years of age.
Staff (Erst- Unit-wise Central T 520020200+ Notes : 1. The crucial date for

whileGroup  break up Service, Grade Pay T 1800 -determing the age limit, shall in
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‘D’ Posts Hyderabad & Group‘C’ each case, bethe closingdate  of
Daftary, Mumbai 43 Non-Gazetted for receipt of applications from
Peon or Ludhiana 42 Non Ministerial candidates in India (and not
Messenger,  Kanpur 52 the closing date prescribed for
Chowkidaror Dehradun 14 those in Assam, Meghalaya,
Gatekeeper,  Kolkata ] Arunachal Pradesh Mizoram,
Safaiwala, Bangalore 38 Manipur, Nagaland, Tripura,
Mali, Skilled  Chennal 70 Sikkim, l.adakh Division of
Coolie, Hoste] Jamshedpur 05 Jammu and Kashimr State,
Attendant, Total 04 Lahaul and Spitit District and
Dresser, *Subject to Pangi Sub-Division of Chambu
Nursing variation District of Himachal Pradesh,
Attendant or  depending on Andaman and Nicobar islands
Ward Boy)  workload. and Lakshadweep).

2, In respect of posts, the
appointment to which are made
through Employment Exchange,
the crucial date fpr determining
the age limit shall in each case
be the fast date upto which the
Employment Exchange arc
asked to submit the names,

Educational and other qualifications required for Whether age and educational Period of probation, if any
direct recruits qualifications prescribed for
' direct recruits will apply in the
case of promotees

(7} ®) 9
Matriculation or equivalent pass Not applicable Two years
Method of recruitment : Whether by direct In case of recruitment by promotion or depuwiation or absorption,
recruitment or by promotion or by deputation grades from which promotion or deputation or absorption is to be madc

or absorption and percentage of the posts -
-to be filled by various methods

a0 (1
By Direct recruitment Not applicable
Ifa Departmental Promotion Committee exists, what Circumstances in which the Union Public
is its composition - Service Commission is 10 be consulted in
making recruitment
) (12 (13)
Group ‘C’ Departmental Promotion Committee Not applicable. '
consisting of ;—
1. Senior most Director in the Unit —-Chairman

2. AGroup ‘A’ Officer from any office of
Directorate General of Employment and
Training in the Unit dealing with

;

Establishment matters —Member
3. AGroup ‘A’ Officer of another Central —Member

Government Office

o " [No. DGET-A-12018/0472010-TA-lI|
N. SREEKUMAR, Under Secy.
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