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arT || —|ug 3—3U-'us (i)
PART Il—Section 3—Sub-section (ii)

AR RN o TATeEl (T8 WATerd ol BIgahT ) RT W feRT T wifaferes meen oiw sifirgemm
Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)

(e 3R Yyt e fasm)
T2 feeeht, 25 faaw, 2012

1. 3091.—ZUld, HiGEM & =8 309 F W
BRI Ya Wikl 1 TN hid gC wremrer wfoss ffy (i
&) 19, 1960 1 3R Feied 1A & fore fafated f=m
A %, 31941?1:—

1. (1) =7 7=t =1 wfera wm wnemer viasy 4 (f=a
Fern) Geied e, 2012 ©1

(2) I TSI H YRIE i G 1 Igd 2l |

2. e gfess fAfy (S dan) f=m, 1960 H, Tt
ST & U0 2 #, Waw 9 gd faeme gfafed & e =
frfafed ufafteat Tt s, steiq:-

TRt St o et SR e - fora wee
% U & AferehifaEt (T TR St o faem),
e ‘@' R g N HuEigs &I aea Efated
FAfyeRTiEl g e 12 % 3u M (2) & o1l eifim
TS et ST weh, SAAfq -

3727 Gl/2012

(7489)

ORATT I791q o T &Tor:

1.

TRETF ST (‘o SR HY W & T H), T
&ftal shg, fRrei |

WRETH aien (‘5 3R SU8 S| T HT), ST
&t &g, Teed |

AR e (‘8 3TN 98 o & S ), St
drfts e, |

YRETE STTeh (‘o 37N S0 SRS T H), S
&1 Gfeh e, TATRIET |

qRETE SR (‘8 3T SHY S s T h), fafemy
AT &5 Fiehed eI |

AT SR (5 3R SHY ST e W), 3TeAr
IR frenTem 8509 gfend, 91 =ier |

YT S=eh (‘= 3T SHY S0 o W 1), qiy=et
&itar |fend, I

TRHTE SR (5 3R SEH FW & T ), TF
S af e, S
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10.

11.

12.

13.

14.

15.

16.

. MY d9ites (8 S SEE W % W1 @),

STEUMEE Y3 &1 9fhdl, TR |

AR eh (‘8 3TN U8 S & W), SFh
&ita wfera, ¥eee |

AR e (8 3R SHY S o TR ), IRA
U ST S, ATee |

AR Sieh (‘5 ST SHY S TR H), A
SR wg SE, YRAE I (g S, geel |

YT STTeh (‘5 3R S0 SRS T H), S
T IfQHSTIeTd, BTarel |

YRETER STTeh (‘o 3TN S0 SRS T H), S
T G, Bael |

qHIYe aieh (‘8 R 3EE W % W @),
STr=ENfiTeR 9T, RS HURTeTd, ThicTehTdl |

TR SRR (‘H iR IEY TR WR A,
AT hIeThId] |

YR Yroi-faqm T eqor:

1.

10.

11.

12.

WRETH aier (‘5 3R SU8 S| T hT), ST
&3t A, TeUEA |

AR STeh (‘8 3TN 398 S0 & S ), St
& W, HE |

TRETH A (V8 SR SEH HR & W) H1), IS
&I T, e |

TR SRR (o 3TR ST S & WA, T
&E WM, 9|

AT o=Teh (‘8 31K 398 ST o & 1), af=mt
&t M, A

YR SmTeh (5 3TN SHY S0 S T ), Heee
&t M, e

AT STeh (5 3R S9d W W H), o
& wYH, S|

TRETE SR (15 TR Y TR & TR HT), T
S TIA, HETT |

TRETE Sk (‘¥ IR SHE SW & TR H1), S=4
I & I, e |

AR ofeh (‘9 3R SHH S| & TR 1), F2qH
IR FRTER & M, 9 <91 |

T SA1fTeh (9 IR S SR & T ), ST
EREEEREIRE=NE I

YRETE e (‘= 3T SHY S0 & W o), qiv=et
e &3 SATHYU WIH, FhS |

13. YRS SFTn (8 3R Y TR & TR, Tar
g WM, @R |
14. YREE d=e (‘8 R SHY IW H TR HI),
ST To¥T HAT g, TSR |
15. YRS SaiTen (‘o 3R 3T W o TR ), TR
YT - T8 53 s, faem |
16. STRETE SR (5 SR 308 FW & TR HT), Yo
&l &g, ST
[ €. 13/1/2010-diedtey (TH)]
g 9. =i, e (dd)
g feoqur:-
TR wiass ff (g Jar) 99, 1960 7 1.2
. 3000 TR 1-12-1960 RT YehTi¥rd fore Tu & | @i =1

=g T: HR0T (29-2-1988 Tk Hal fohan ) q H fgumm
&Y H geRTiera foman S et © | deavang fem i Sfeatad

SAferR=ISl R |t fohe Ta:-

1. WH1.3TE. 2002 AR 2-9-1989

2. FLALH. 710 ARG 4-3-1990

3. H1.3E. 3006 ARG 17-11-1990
4. HLIMH. 3272 ARIE 8-12-1990
5. HLIHE. 146 AR 20-3-1993
6. HLIALH. 377 ARG 10-2-1996
7. HLIHE. 379 ARG 10-2-1996
8. HLIME. 3228 ARI@ 23-11-1996
9. HLIME. 826 ARIE 25-4-1998
10. H1.3TE. 2500 ARG 5-12-1998
11. HL.3TE. 2690 A 16-9-2003

12. HLIME. 1485(31) THE 30-12-2003
13. SHI.3ALH. 3682 LG 15-10-2005
14. HL3TH. 1529 ARG 6-6-2009

15. ShI.3ALH. 2689 @ 3-10-2010

MINISTR Y OF PERSONNEL, PUBLIC GRIEVANCES
AND PENSIONS

(Department of Pension and Pensioner§Velfare)
New Delhi, the 25th Septembg012

S.0. 3091.—n exercise of the powers conferred by
the proviso to article 309 of the Constitution, the President
hereby makes the following rules further to amend the
General Provident Fund (Central Services) Rules, 1960,
namely:—
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1. (1) These rules may be called the General Provident

Fund (Central ServiceBmendment Rules, 2012.

(2) They shall come into force on the date of their

2.

publication in the Official Gazette.

In the General Provident Fund (Central Services)
Rules, 1960, in thEifth Schedule, in paragraph 2,
before the proviso, for the existing entries, the
following entries shall be substituted, namely:—

“In respect of Group ‘AOfficers (except Scientist-
in-charge himself or herself), Groups ‘B’ and ‘C’ staff
of the Botanical Survey of India and Zoological
Survey of India, the advance under sub-rule (2) of
rule 12 may be sanctioned by the following officers,
namely:—

Botanical Survey of India:—

1

10.

11

12.

13.

14.

Scientist-in-charge (of the level of 'D' and above),
Eastern Regional Centre, Shillong.

Scientist-in-charge (of the level of 'D' and above),
Northern Regional Centre, Dehradun.

Scientist-in-charge (of the level of 'D' and above),
Southern Regional Circle, Coimbatore.

Scientist-in-charge (of the level of 'D' and above),
Central Regional Circl@llahabad.

Scientist-in-charge (of the level of 'D' and above),
Sikkim Himalayan Regional Circle, Gangtok.

Scientist-in-charge (of the level of 'D' and above),
Andaman and Nicobar Regional Circle, Port Blair

Scientist-in-charge (of the level of 'D' and above),
Western Regional Circle, Pune.

Scientist-in-charge (of the level of 'D' and above),
Arid Zone Regional Circle, Jodhpur

Scientist-in-charge (of the level of 'D' and above),
Arunachal Pradesh Regional Circle, Itanagar

Scientist-in-charge (of the level of 'D' and above),
Deccan Regional Circle, Hyderabad.

Scientist-in-charge (of the level of 'D' and above),
Botanic Garden of the Indian Republic, NOIDA.

Scientist-in-charge (of the level of 'D' and above),
Acharya Jagadish Chandra Bose Indian Botanic
Garden, Howrah.

Scientist-in-charge (of the level of 'D' and above),
Central National Herbarium, Howrah.

Scientist-in-charge (of the level of 'D' and above),
Central Botanical Laboratari#owrah.

15.

16.

Scientistin-charge (of the level of 'D' and above),
Industrial Section Indian Museum, Kolkata.

Scientist-in charge (of the level of 'D' and above),
HeadquarteiKolkata.

Zoological Survey of India

1

10.

11

12.

13.

14.

15.

16.

Scientist-in-charge (of the level of 'D' and above),
Northern Regional Station, Dehradun.

Scientist-in-charge (of the level of 'D' and above),
Southern Regional Station, Madras.

Scientist-in-charge (of the level of 'D' and above),
Eastern Regional Station, Shillong.

Scientist-in-charge (of the level of 'D' and above),
Gangetic Plains Regional Station, Patna.

Scientist-in-charge (of the level of 'D' and above),
Western Regionalt&tion, Pune.

Scientist-in-charge (of the level of 'D' and above),
Desert Regionalt&tion, Jodhpur

Scientist-in-charge (of the level of 'D' and above),
Central Regionaltation, Jabalpur

Scientist-in-charge (of the level of 'D' and above),
Marine Biological Station, Madras.

Scientist-in-charge (of the level of 'D' and above),
HighAltitude Field Sation, Solan.

Scientist-in-charge (of the level of 'D' and above),
Andaman and Nicobar Regionaason, Port Blair

Scientist-in-charge (of the level of 'D' and above),
Fresh Water Biological Regional tation,
Hyderabad.

Scientist-in-charge (of the level of 'D' and above),
Western Ghats Field Researdhtin, Kozhikode.

Scientist-in-charge (of the level of 'D' and above),
Estuarine Biological tation, Berhampur

Scientist-in-charge (of the level of ‘D’ and above),
Arunachal Pradesh Regional Centre, Itanagar

Scientist-in-charge (of the level of ‘D’ and above),
MarineAquarium-cum-Regional Centre, Digha.

Scientist-in-charge (ohe level of D’ and above),
Sundarban Regional Centre, Canning.’

[No. 13/1/2010-P&PW(F)]
TRIPTI RGHOSH, Director (PP)
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Foot note:— TAT/$a: 011-26184031 /BT : 011-26166254

The General Provident Fund (Central Services) Rules,3-f&: sujataprasad@hotmail.com
1960, were published vide S.O. No. 3000 dated 1-12-19603-%@: jha_akhilesh@hotmail.com
The Fourth re-print of the Rules (corrected up to

29-2-1988) have since been published in diglot form. The =T ¢ ST
rules were subsequently amended vide Notifications udm: gem . T-6, TT: 444, AFR-21T, HASTEE
mentioned below:— e I, = ieh am, 7 Feehi-23 ;
1.S.0. No. 2002 dated 2-9-1989
T 011-26114142 H: 01296525439
2.S5.0.No.710 dated 4-3-1990 - -
. T-28015/2007/THUHHTSIT/3TREISTE/IR./63/1380
3.5.0. No. 3006 dated 17-11-1990 [%.% ]
4.S.0.N0.3272  dated8-12-1990 . Hever, 39 et fb ()
5.S.0.No. 146 dated 20-3-1993 MINISTRY OF FINANCE
6.S.0. No. 377 dated 10-2-1996 (Department of Expenditure)
7.S.0.No. 379 dated 10-2-1996 (Administration Section)
8.5.0.No. 3228 dated 23-11-1996 (OFFICE OF THE CONTROLLER GENERAL OF
ACCOUNTS)
9.S.0. No. 826 dated 25-4-1998

10.S.0.N0.2500  dated 5-12-1998
11.S.0.N0.2690  dated 16-9-2003
12.S.0.No. 1485(E)  dated 30-12-2003

New Delhi, the 24th Septembh2012

S.0.3092.—Controller General oAccounts has
designated Ms. Sujata Prasad, DirecthiGAF, as the
AppellateAuthority and Shrikhilesh Jha, Jt. Directpas

13.S.0. No. 3682
14.S.0. No. 1529
15.S.0. No. 2689

dated 15-10-2005
dated 6-6-2009
dated 3-10-2010

Central Public Information Officer (CPIO) for the purpose
of Right to Informatior\ct, 2005 in respect of Institute of
Governmen#ccounts and Finance, M/o Finance, N. Delhi.

The office and residential address of Ms. Sujata Prasad,

fora waeTa
(=3 faum)
(TG ST
(W s %1 wrEed)
% fewett, 24 faawr, 2012
H1.371.3092.—RTerE 57k 7 Geft Foirar To1s e,
TG T ST MR o w9 7 IR it s1faerer o, g
TR 1 hsita ik a1 SR & &9 4 I ford
o ot HEH, fo #eierd, 72 foeell & Haig H g=
rfereh R atfafam, 2005 & warSTTe geHTHa feman B |
it g e, g, S SR o stfaer =, dga
TSR, 5T T Yo ST & e qe ST
a1 fad §:—

it ot v, fewe it sTfaere o, g e
ElRIGRR! ElRIGRR!

fora wsmera fora wsmera

st |V, AT STy e, st |V, AT ST e,
7 fewett-110067 7 fewett-110067

Director, INGAF and Shrikhilesh Jha, Jt. Directp€PIO
are as under:—

MS. SUJAA PRASAD SHRIAKHILESH JHA

DIRECTOR JOINT DIRECTOR
Office Address Office Address
INGAF, INGAF,

Ministry of Finance Ministry of Finance

Block 1V, Old JNU Campus, Block IV, Old JNU Campus,
New Delhi-110067 New Delhi-110067
Tele/Fax: 01-26184031 Tele/Fax:011-26166254

Email: sujataprasad@hotmail.com
Email: jha_akhilesh@hotmail.com
ResidentialAddress ResidentialAddress

Add: House NOA-6,
Tower Il, New

Add: 444, SecteRl A, Faridabad,

Moti Bagh, New Delhi-23 Haryana

Ph: 011-26114142 Ph: 0129-6525439

[No.A-28015/2007/MFCGA/RI/AdmMN./63/1380]

C. MAHESHWARAN, Dy. Controller General of
Accounts (Admn.)



[T II—@vg 3(ii)] YRA 1 TSI : 3THER 13, 2012/37f%a 21, 1934 7493

(o Tamd fasmT)
T2 feeeht, 27 faaw, 2012

H1.37.. 3093.—FH =<1 THR, TASGRI, 01 T AT, STeHerane ([SRId) & T i A < T8 GRoft & wiew 3 #
Sfeafad T F1 S8 ARl & Hiad 4 H 3feafad T # 9rvlt & wiad 5 # afvld aiig 9 7= e T foero & $1ER
Tfafdd it §:—

FHH R o T T @l g T et SRt = & e
W AfER AR T R BT aiE |
FW@E
1 2 3 4 5
1. Ry TRt Hisd, e o i, g 01-09-2012
rfereRTor-|, et B1el, o e, 18, e H
STEHSIEG foammdis, esm TS, e, <9es Ut U,
(TTSTd) STEHTING-380014 Tferdfsrst & |HA, 25 TS,
FEHSAE-380006
2. Rt TRt Hisd, e T i, g 30-09-2012
arferaRTor-11, et BT, e =, 18, e H
STEHSTEG foammdis, eTsm TS, T, <ves Ut U,
(TTSTd) STEHTIEG-380014 Tferdfsrst & |HA, 28 TS,

SARHIIHAIE-380006

[1.5. S-26036/2/2005-S3TR]
Tsita o, S7eR |fea

(Department of Financial Services)
New Delhi, the 27th Septembg012

S.0. 3093.—Fhe Central Government hereby notifies the changes in the location of Debts R&dbueris Ahmedabad
(Gujarat) from the place mentioned in column 3 to the place mentioned in column 4 in the table and with effect from the date
mentioned in Column 5 in the table as detailed below:—

S.No. Debts Place where the Place at which the With effect
Recovery Tribunal was Tribunal will function from
Tribunal functioning from from
2 3 4 5
Debts 1st floor, diamond 2nd floor Bhikhubhai 01-09-2012
Recovery Jubilee Hall, Chambers, 18, Gandhi
Tribunal-I, Guijaratvidhyapith, Kunj Society Opp.

Ahmedabad Ashram Road, Dipak Petrol Pump,
(Guijarat) Ahmedabad-380014 Ellisbridge Ashram Road,
Ahmedabad-380006

2. Debts 1st floor, diamond 3rd floor, Bhikhubhai 30-07-2012
Recovery Jubilee Hall, Chambers, 18, Gandhi
Tribunal-Il, Gujaratvidhyapith, Kunj Society Opp.

Ahmedabad Ashram Road, Deepak Petrol Pump,
(Guijarat) Ahmedabad-380014 Ellisbridge Ahmedabad-380006

[F. No. G-26036/2/2005-DR
RAJIV SHARMA, Under Secy
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(5 TG FLAE) @) @
(TSI JHT) 20. HHEH IH e, T
[smaeR feenmer (.9, 9.9, T .4L)] 21, A R STHHN, I8
% faeett, 28 faawr, 2012 22, HHECE TR RN, TITIT

H1.37M.3094.— = GHR, TAIW (T & IHFR I 23, T SRR ST, wfee
gl @ T g&m) 9, 1976 & 3w 10 & 39 7 (4)
% & ey e e A R e et 24, AT TR AR, A1
Targ/arefieer s, T 80% & itk she=fa 3 25. TR SR SRR, SATA
T e shrefetereh T e % feran €, b1 T aAfergfer 26. HETAT SFHT ATTRE, A
A T—
e 3T g, e &1 W srefiey wraiera
27. AT &I ST g, et
: 28. AT ST Age, Foret
FETT ST Tge (eTdre), feretn
(&3 I A, Sa-uven &9, JUng Td 2 (D,
e 30. AT TR IR g, formen I, foren
31. SHECE SAFhRT TP ST (Fehar ), Fmen
32.  HETE ATHL SRR are-1, e
33.  HETE AIH AR are-2, et

[F1.9. 2300/30.91.9./2012-13]
A HAR, R e (5.9, 9.9 Td 0.91.)

%A . HTTAT T AT

@) @
1. ST &7 ST ST, U

2. HETC STRIHL S, UG- 1 34,  HIACE AR SAHR] re-3, Formen

3. AT ST S, TUETE-2 35. e IR SRR, T

4. HTETTE SAFHT AT, e 36. A AR Afeh (LT, ), Rwen
5. HIACE TR AR (3Affee), TvenTg 37.  HECE AR AR (.2.TH.), T
6. AT TR A (.E.TH. ), AT 38.  HATAT STFHR AHN (8T, Wi
7. HEAT IR TIH (F9, UR.), UG 39.  HETEA SMFHT SR (3719.), formen
8. hIATE AR Mg (6. 3L.T2L.), TUETE 40.  HTITCRT ST ST ST HTATCH, TS
9. hTETeTd SR A (3T, FUeTg 41. TR STEHR SUGH (Fhal), HUS!

10.  HETT ST ST (379 ), afearen 42, TR SRR ST, HUS)

11. ST AT -1, FUETg
12. ST AR IS9-2, UG
13.  HET AIHL &3, TUEHTE
14, HACE TR -4, TUERTE
15. e SR -5, IUEnTe
16.  HECHE IR IF-6, TUENTE
17. i AR IS, afedret

18. i AFHR T, HUSTITT<IE
19.  SHEeE AR S, T

43.  HETd SAFR SAfERT, foremage

44, HTATAT AR AR, THRGR

45. HATT SAFR AR, o],

46. HTATT SR SRR, G

47. AT STIRT TR Y, TR

48. KA ATTH ek AT (Hehel ), TAHYL
49. AT TEHT AR, SR

50. hTATCTT TR STTHRR], EHIe

51.  hATerd SR SRR, T
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52.

53.

54.

55.

56.

57.

58.

59.

60.

FEATT ST SATTRR, AT
FATCT SR SR, ST

FIEATT STEHT R SR, Hierd &
AT STIHT IR (Thal ), TET]
AT STEHR SR, Tt

T SATFRT SRR, A
FITE ST SIHR, T
FHTE ST SRR, are-1, Hierd
FITE SR ARR, aTe-2, Hierd

TEA STEHT S, TRATN &5 T e Hraierd

61.

62.

63.

64.

65.

66.

67.

68.

69.

70.

71

72.

73.

74.

75.

76.

7.

78.

79.

80.

81.

FHTE & SIS, Teenell
FITE ST ST, T=ehall

FIE SR SR YK, Tl 1, Tasha
FITTE SR S (3T ), T=enet

HETA YUR T AT HrAied

AT ST ST, AT

FHETT TR ATRR, o Ugasd IWR Ta
ey wETeE

AT SR ST, Ugash

FHTE TR S (3Tde ), Tgdsh
FHITTE SR ST A, Vgash 1
FIETT ST R ST, THTd S
FHTATT SR SRR AT, TR
feuR 79R TE Aoy FwEtaa
FHATAT ST AT, feaR

FEATT STEHT SR AYeH, GRS
FEATT ST T A, Fawen &
FATTH ST TR Age, et IS

82. AT AR RIH, HEeTd, S
83. hTATCTT STFR AT, HHETCT, HAReg
THIQEE IHR TS STETe Tt
84. HTATTT TR ST, HUQTEG
85. G R Mg (Tdd ), FQEg
86. HTAITT FSEIE -1, HQEg
87. T WG ISI-11, wEEE
88. TG & WI-1, TEMa
89. WM g -1, TS
TEA STEHT S, A §51 T e Hraierd
90. AT H&A SR AT, Al
91. I TAH ST, FIEAMI-1
92. I TR ST, TFIEAA-2
93. T STTFRT AT, T3
94, I TR ST (U ) -1, M
95. I TR I (TdeA ) -2, T
96. HTATCTH ST STH ST, -1, IR
97. HTATCTT ST TR K], 18-2, IR
98. I ST T AT, IS1-3, U
99. MY STEHI AR R, I5-4, FrEAM
100.  HTATCTT ST STHR eI, I§-5, IR
101. Y STEHI SR R, I5-6, e
102. T TS TR AGeH, IS1-7, FIH=m
103. AT SR TR A, &, G
104. T TR 3TR Y, IS, HET
105.  hTATerd TTFRT AT, Herehied
106. AT IR AR, TR
ST Y9R T SERTeY wried
107. T ST ST, STeiei-1
108. T ST T e, -1, STeER
109. I ST T TG, I9-2, SR
110. AT SR WY AT, I§, BIREARGT
111, hEferd STFR AU, SHa



7496 THE GAZETTE OF INDIA: OCTOBER 13, 2012/ASVINA 21,1934 [Parr Il—Skc. 3(ii)]
112, ST SAFRT SRR, TR 144. A SFHL Terh Hawh (377.), S

113. e SR ST, STeie-2 145. S SIHT STTHHN, gl

114. S STEHT AR ST, (§1-3, SR 146. T SR SAHHR, IUAR

115.  hTIerd e TR S, T99-4, STeAeR 147. A FHL AR (8T, ), 57

116. AT ST SR A, To1- BT 148. ST SR At (Femesl.), s

117. AT ST SR, ThieT 149. HEACY 3TFR STURRT, STHAAN

118. AT SR SRR, FE STTIHT ARTEEH (37 ), S-Ti¥=m &, Jvde T

& ATH ST, AT &5 Ta ST Hrierd

119.

120.

121.

122.

123.

124.

125.

126.

127.

128.

129.

130.

131.

132.

133.

134.

135.

136.

137.

138.

139.

140.

141.

142.

143.

HTATCT T STEHT ST, STAER
FTE SR STGHI- 1 STHATR JEATT, STHTE
FEATAT SR TR G, IS-1, STHTER
FHHE TR SRR, TATA
FIEATTT SR 3R ST, I9-2, ST
FHE ST AR, T

FIEATTT SR 3TR ST, I9-3, ST
FHATTT SR K -2 AT, ST
FEE TR TR STIH, (F-4, STHIHR
FIEATT SR 3TR ST, I9-5, STHTER
FHTE SR SR, TR
FEITT IR TR AH, (516, TSRS
FETT STREH g, A, Afc-<l
FEITAT SR TR I, §-1, dfe=al
FHTE ST AR, HFH

FHEITT TR TR 3T, I§-2, dfe-l
FHTATT SR SR, STaeT

FATT ST SHHR, THRER

FHEE IR R G, -3, RIS
T AR SRR, TR
FTE SR AT, TEATTI ST
FTE AR SAGH (ST ), ST
FHE TR TR SYH, -1, T
FRE SFRL TR ST, (-2, T
FIETT STEHT AR A, -3, TR

150.

151.

152.

153.

154.

155.

156.

157.

158.

159.

160.

161.

162.

163.

164.

165.

166.

167.

168.

169.

170.

171.

172.

173.
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TEHSTES
FETTT T STFH I, . Tehed-2 (3),
CREHEI
FEITTT TERH AR K, . Tohal-2 (4),
CREHEI
FHEE L YA AR, hesid 62, ST
FR SR RN H=d are-2 (1), TEHIEG

298.
299.
300.

301.
302.
303.
304.
305.
306.
307.
308.
309.
310.
311.
312.
313.
314.
315.
316.
317.
318.
319.
320.
321.
322.
323.
324.
325.
326.

327.

328.

329.

330.

331.

332.

AT TR ST S . Fohel-1, T
AT TR TR S, . Hohel-2, FEIal

AT T TG AR T TR AR B
rE-1, FLIT

FEATTH SRR 3T e, . Hehal-2, TSTHIS
FHTATA FETIH ST ST, . Fehal-2, TSThIS
FHTAT TR SATIHT, D= TS, TSRS
FRTAT & SIHT ST, Teral
FTATT TR I, TEIaI-1

FHEATAD TR SATFRT ST, &1, TSI
FHTAT IR UG, Fehel-1( 1), ST
FHTAd TR Y, Gobel-1(2) T
FAAT ST ATRR, Teher-1(1) LT
FRATAD TR ATTRR, TE-1(2) TSI
FIRATAD TR ATTRR, AE-1(3) TSI
FRATAD TR STHR, ATS-1(4) LT
e T ogelt stfaenrd, - 1, sg
FHRTAD ST IR AT, T90- 2, TSI
FHTAT IR I, Tehel-2( 1), Sl
AT STFRT U, Fohad-2(2), TSR
FITAD ST SRR, are-2(1), TSI
FIATAY TR ATRR, AME-2(2), TSN
HTIAT 3T R, dare-2(3), sIeial
FRATAD STH STHR, AS-2(4), TSI
FATAY TR ATRR, AE-2(5), TSN
FHETAD TR STIHRT, ATS-2(6), TSI
T Y e sTuwr, I9-2, a8
FEATAD TR IR AT, 1913, TSI
T ST U, Tehal-3, TSI
FITAD TR SIHR, are-3(1), TSI
FIATAD TR ATRR, AME-3(2), TSN
FEATT AR TR, Te-3(3), Tea
FIETT TR SHHN, AS-3(4), Jelg
T Y e sfuwr, I9-3, a8
FTATT STIHT STIH, TLIS-2, TSI
FRTA TR AR ST, I5-4, TSI
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333.

334.

335.

336.

337.

338.

339.

340.

341.

342.

343.

344.

345.

346.

347.

348.

349.

350.

351.

352.

353.

354.

355.

356.

357.

358.

359.

360.

361.

362.

AT eI IR 3T, Teheol-4, T
HITT SR AR, Ae-4(1), TSI

HTAAS AR R, are-4(2) (e 79R),
EEI|

HTAAS AR R, TAre-4(3) (e 79R),
EEI|

FRTAD TR ATIHRN, ATE-4(4), TS
HrATed FH el -4, S
AT SATHhRT U, TSl
FHTATA SR AR, ATS-1, TS
FHTAT AR AIFR, TAS-2, WS
FHTATA AR AIFR, TS-3, WS
HTATA SR AR, AS-4, Wl

T SR SRR (L AT SRR ), T3
(erfafiad T9R), et

FHEET TR STHT 3T, g 5 (STfafaa
T9R)

FITE FRTIF ST ST, 3UE Fehel
T ATTR ATTHR, ATS-1, UG

T TR AR, TTE-2, UG

T TR AR, TTE-3, A0S
FHTATA STIHL fYFR, AS-4, UG
FHTATCTd HY TG AR, AR
FHEAE AR ARE, (. €. TH.), 3
FHTAT SAHL A -TSIT-3, TS
FRATAD TR STFRT AT, 1905, TSI
FATAD FETIH STH SATH], Thal-5, TSI
T TR AIRN, AES-5(1), TSR
T ST AR, Ae-5(2), TS
T ST AR, AS-5(3), TS
T AR STRN, AE-5(4), T
FHAfeT X A AR5, S

363.

364.

365.

366.

367.

368.

369.

370.

371.

372.

373.

374.

375.

376.

377.

378.

379.

380.

381.

382.

383.

384.

385.

386.

387.

388.

389.

390.

391.

392.

393.

394.

395.

HIEE ST U, W& (ADDL. CHARGE)
FHETE TR AR, ATe-1, W&
FHETE SR SHR, qTES-2, W&
FHTE SR SHR, qTE-3, W&
FETE SR ATGHR, ATE-4, T€4
FETE SR SAEH, qTe-5, W&
EIRIGRERE ke et AT
FEE SR SER, (), wed
AT ST AR, (THemEaR), w&d
FHTE FETF ST K, TIHR Hehel
FTE ST SRR, aTe-1 ME
FITE ST ATIRR], ATS-2 ME
FHTATT SR ST, aTE-1 TRIG
FHTATT IR ATIHR, TTE-2 TRIG

I F TYel! AR, (M)

FHTATE SEH STF -4, TR

FHTATCTT T/ SR 3T, {51-6, TS
FTATCTT SR SR, Tehel-6, TSI

T AR SRR, AE-6(1), T
T TR STURN, AE-6(2), T
FHTATT SR AR, TTE-6(3), TSI
T SATFRT SRR, AE-6(4), TS
T L AT AT -6, T

FATAY T/ SR AIH, I5-7, TEra
FATA TETIH STHT SATH, Thal-7, TSI
T STEHL RN, AES-7(1), TS
T ST AR, Ae-7(2), TS
T TR AR, AS-7(3), TS
T SR RN, AE-7(4), T
FHAfeT Y A AfRT-7, S

FTATTT T/ STIHT STIH, -8, TS
FHTAT ST UL, Hehel-8, Teral
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396. hIATAT AR AIFHR, are-8( 1), TSIaT 429. HETAT TR R, AS-3(4), TSRS
397.  hIATAT IR AIHRN, ATS-8(2), TSN 430. T R aYel ATHHN, -3, T
398. T TR SATUHI aTE-8(3), TEraT 431,  HETE GIH SR STIH, -4, TSRS
399, AT AIHT AR, TTS-8(4), TSI 432, AT TETIE STIHL TIH, Thel-4, TSThIS
400. AT HT G ATHT-8, T 433.  HETAT AFHR AR, TMES-4( 1), TSThIS
401. HTATTE A STHHT YK, SIS 434, HACE STIR ATTRRT, AS-4(2), TSRS
402. AT IR SR~ 1, TSThIS 435. HATCE TR ATTRRT, AS-4(3), TSRS
403. AT TR TR YK, 51— 1, SIS 436. AT IR STUHN, ATS-4(4), TTHIE
404. AT FRTHh STTFh IR, Fehal- 1, TSThIS 437. TG T T SRR -4, TSHRIS

405. AT SR ATHRRT, Ae-1(1), TSTHRIE 438. AT ST K -3, TSThIS

406. HTATCTE TR ATTRR, AS-1(2), TSTHRIE 439. HATCE G AR ST, {§1-5, TSThIS
407. HEAE SR SRR, AE-1(3), TSTehIE 440. HECE HEEH TR AR, Tehed-5, TSTRIS
408. HMTE SR AR, ATS-1(4), TSRS 441, FHEE SR SRR, AE-5(1), TShIE
409. AT T Il SUHRN, T-1, TTHRIE 442, HACE STEHT AYERR, AS-5(2), TSThIE
410. HEATCE HI SR AGH, (FETH) I, TSl 443, HTATCE STEHL ATYHRN, ATS-5(3), AL
411. AT FEHh STHH ST, (FETd) I, TShIe 444, HACE TR ATRR, AS-5(4), ARSAT
412.  HEE SEHL HR, (TETw)-1, TSR 445,  FHECE F TG ATIRM-5, TShRIE

413. HACE TR AR, (ETH) -2, TSRS 446. HHECE GIK SR YK, I§-1, ARG
414, FHECE SR SHR, (FETH) -3, SR 447. HECE TEIH STHL STH, Hehal-1, SANTG
415.  HEOE SR AfeRr, (SETd)-4, Meam 448,  HECE SR EHR, ATS-1(1), SEAFTE
416. HIAC TR STH-2, TSRS 449. FHECE R SRR, ATE-1(2), SEAFTE
417. AT ST AR G, -2, SIS 450. AT TR STUH, Ae-1(3), A&
418. hTATCT FRTHh STTFhT 3T, Thal-2, TSThIS 451. AT IR AT, ATS-1(4), ST
419. HECE SR TfERR, aAe-2(1), TSTehIE 452,  HEOE e SAfHw, -1, SEAFE

420. HTATCE STEHT YRR, AES-2(2), TSThIE 453,  HECE G SR SRH, -2, ARG
421.  HECE SR AGRR], AME-2(3), TShIE 454, FHECE SR SURH, Henel-2, AN

422,  HECE SR SHR, AS-2(4), TSRS 455.  HECE R SRR, are-2(1), SEAFTE
423,  HEAE Y A, -2, Tshie 456. HECE SR ARR], AMe-2(2), ARG
424, HACE G AR ST, §1-3, TSThIE 457. AT STEHT USRI, aTe-2(3), STHE
425. HECE HEEH FHT I, Fohal-3, TSThIE 458, HIATAY TR SRR, ATS-2(4), A
426. HEE SR TfeRR], AE-3(1), TSI 459. HEOE LAY AfERE, -2, SEAFE

427.  FHHETAT ATTHL AR, ATS-3(2), TSI 460. HTATCTE TR YK, STHTR

428. AT IR SMHHR, AS-3(3), TSTHIE 461. hTATCTE THH STEHL YK, I5-1, THTR
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462. HTATCT TRTHh AT SUTYEH, Hehel- 1, STHTR 493.  HM SR SH-1, Y

463. HIATCA IHT MR, TAS-1(1), STHTR 494, FHACH TR R G, -1, I
464. HETAT AEHT AR, AE-1(2), STHTR 495. AT ST I, Hehel-1,

465. HMTE SR ATURT, ATE-1(3), GRAT 496. HEE TR STRRT, ATe-1(1), T
466. HTAT TR AR, SME-1(4), T 497.  HTATT SRR RN, aTS-1(2), T
467. AT F I RN, I9-1, AR 498. T ST SATHRRI, Ae-1(3), Td
468. HTATTT T SR SAIH, T91-2, STHTR 499. AT TR R, aTS-1(4), T
469. AT FEFS IR I, Fehel-2, STHTR 500.  HTETCTE Y TG ATTHW, -1, T

470.  HTATCT ST AR, AE-2(1), STHAR 501. AT STTFhT AR, (SEFeT), T
471. T SR TG, dare-2(2), STHAR 502. AT SERT SfueRT, (STEE) -1, X
472,  HECE EHL AR, ATS-2(3), TRET 503.  ETATCT ST e, (STEE) -1, 9w

473.  HIATA TR S, TME-2(4), TRAR
474, FHECE KL YA AR, -1, STHIR

504. HMCE STIL STHHL K, I§-2, Y
505. ST e SFH I, Fehal-2, Y
475. T ST SAAFT Y, {-3, TR 506. ST ST SAHE, AE-2(1), XA

476. hTATCT FRTHh AH ST, Teohal-3, STHTR 507. AT ST ST, a-2(2), T
477. PR STREHT AUFER, AME-3(1), SR 508. AT START AT, AME-2(3), YW

478. AT TR AR, dE-3(2), STHAR 500.  STETT SRR ST, AE-2(4), T
479. AT AR AR, AE-3(3), STHFR 510, TR R e S, -2, T

480.  HTETCT SR RN, AS-3(4), STHTR 511, T g ST ST, -3,
481.  HETTd L ! AU, -3, STHTR
482, hHTATCTE STI TR ST, TTiEemd

512. AT SR U, Fohal-3, G
513.  HECE ST SRR, ame-3(1), g

483.  HTACH WErIH SAAHT I, AT ’ 514.  hTATCT STER AR, AE-3(2), ¥

TieftEm
484, AT TETIH SR 9, (AL FHUHM) 515 HEI AAHT AHH, E-3(3), T
Tieftem 516. HMEE SR SRR, a1e-3(4), I
485. HMATAA R TfEeM, (SIaisa Huum), 517. hTATE Y el AT, -3, T
TieftEm

518. I ST g1, Fad
486. AT SR AR, ATS-1, Tefemy

487. HIITAT I TR, TATS-2, TeemT
488. HEIAT R ATURR, (KT gl e,

519. hHTECT ST ST 3T, I91-4, Y
520. M WETH SR STH, Hehal-4, L
521. MG ST SHR, are-4(1), I

Tiehemy
480, T ST ST, ATE-1, 522. MG ST ST, aTe-4(2), I
490. T SR AT, A2, 523. MG ST SR, a1e-4(3), I
491. T SR AT, (SET), Tetem 524, HACT SRR AR, AE-4(4), T

192, — g 525. e L agel SRR, -4, I
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526.

527.

528.

529.

530.

531.

532.

533.

534.

535.

536.

537.

538.

539.

540.

541.

542.

543.

544.

545.

546.

547.

548.

549.

550.

551.

552.

553.

554.

555.

556.

557.

558.

FRE ST AR G, -5, W

FITE FEEH SR g, Fehal-5,
T TEHL AR, Are-5(1), I
AT TR AR, AE-5(2), T
FHTT TR ATHN, ae-5(3), I
T TEHL SAIRN, AES-5(4), T
FRE T TG AfGRE-5, G

T T SAFR K], -6, I
FHITE FETIF SR ST, Hehal-6, T
FHTATT STHRT SR, aE-6(1), T
FHATT IR AR, AE-6(2), T
FHHETE SR SRR, ae-6(3), I
T SR SRR, ATE-6(4), T
I ! AR - 6, T
HTICTd TEES SAH S, (TE), g
FHTE SR SHR, (SMETd) - I, T
T ST ST - I,
FEE G SR T, I - 7, g

FITE FETIF ST ST, Hehed — 7, T
FEE SR AR, a1 - 7 (1), T
FHE STEHL AR, a1 - 7 (2), YW
FEE SR SHR, a1 - 7 (3), A
FHHTE TR AR, a1 - 7 (4), I
FETE L e AR -, 7,
FHETTE T AR G, & - 8, G

FITE FETIF ST ST, Hehed — 8, T
FHE TR AR, a1 - 8 (1), T
FHTE SR SHR, a1 - 8 (2), T
FHTE SR SHR, a1 - 8 (3), T
FHE SR AR, o€ - 8 (4), I
T L age! SRR - 8, I

AT YK/ SAFRL K, & - 9, Y
FITE SR UG, Hohed - 9, T

559.

560.

561.

562.

563.

564.

565.

566.

567.

568.

569.

570.

571.

572.

573.

574.

575.

576.

577.

578.

579.

580.

581.

582.

583.
584.
585.
586.

587

588.
589.
590.
591.

592.

FHETE SR AR, o€ - 9, (1), W
FHETE STEHL AR, a1 - 9 (2), YW
R SR AGHR, a1€ - 9, (3), g
FHTE SR AR, o€ - 9 (4), T
T L e AR, 91 - 9, ¥
FTATT TR ST, TAATS

FATTT TR TR I, TS

AT Hereh A SATH, Tehel - 1, THIS
FEE SR SRR, 7€ - 1, o SIS, FeTare
FHETE SR SRR, 1€ - 2, TATS
FHETE SR SRR, 1€ - 3, TATS
FIE SR SEHR, IS - 4, TTHTES
T HL A AR - TS

AT ST AR, (FHeTga) Tedre
FHTcT SFR AR, I (TRTH) TETS
FHATCT TR AR, (ST, Terre
FHATCT TR AR, (ST, Terre
FTATCTT I SATIRT ST, TR

FHTATCT TETIH SR, ST, Fhel — 1, TR
FHEE SR SH, a1E - 1, Forawd
FHE STEHL SRR, a1 - 2, Forawd
FHE STEHL STHRT, aTE - 3, Forawd
FHTE STHHL AR, A1S - 4, Tod

I HL TG TR, TRl
FHTTCT SR ATRRT, (HeTel), Toamd
T s s, (3F), (W), Ferad
T HYH SATFHT A, ATl

AT W TR ST, ATt

FEE SR SR, IS - 1, 3Tt

T ST AR are-2, ardt

FTE ST AR are-3, ardt

T HL A TR, Tt

FHTE SR AR ATS-4, THO, aTdT
AT G/ AR g (31fee), ardt
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593.
594.
595.
596.
597.
598.

599.

600.

601.
602.
603.

604.
605.
606.
607.
608.

609.

610.

611.
612.
613.

614.

615.

616.

617.

618.

619.
620.

AT TR SR (ST ) - |, ATt
FRATAE ST SRR (W) - I, ardt
FTE ST AR (ST - 111, =rdt
FTATT AR SR (ST ), TeTare
FATT ST SRR (ARSI HAEH ), ardt
P SR TR ~ ST Tl ST 37
HRHTSS

FHETed AW TR 9w - o Te ot o,
STBHEEE

ST

FTATAT SR SR, S, TS |, TS, —HSHT0T

FHTTTT FEH SR S, — 3T, Tre . 3T,
E|

HTATAT 3R ATHR, L. TS 1. 276~ 1, T2l
HTATAT ST AR, 2. e 9. 3TE. -2, ISl
FEITT SR STTHHN, 6. Tre Hl. 3. 30
FEIT STHHN, o6, TS 9l o6, - d

HETAT AR IR FTh,—2TE. Tre 9. e,
REEAE

RESEICh

FHEAAT AR AR, AE. TS . 6. - 1,
REEAE

FTATTT TR TR, 3. Tre I, 376, -STHTR
FEATTT SRR STTHHN, 3T, Tre H, 3.~
T SR AU, E. TS Hl. L. -3
FHTATd AR AfeRTd, €. T Hl. 6. -
Tieftem

FHTAT TR IR 39, —2TE. TS . e,
q

q

FHE ST SH, o776, T . 16~ 1,
FHT IR AR, 3TE. T . 3TE., - 2,
q

FEATH AR AR, 6. TS, Hl. 3TE. —Teare
FEATT STEHT ATRR], 3. TS 9l 36, -Toqr

621.
622.
623.
624.
625.
626.
627.

628.

629.

630.

631.
632.

633.

634.

635.

636.

637.

638.

639.

640.

641.

642.
643.
644.
645.
646.

647.

ENRICRIEE DGR B N Collc: | A s | R F S T

HIFTT SR SATFRL - AR . SE . STEHIEG
T SR 39 TR - S &, 3118, STeHeEg
FHATT TR 39 T - SARSISTE, - STEHRTER
FEATAT AR AR, AR 3E. -1, STBAIER
FEATAT AR AR, STRE.TE. -2, STBHIER
FEATT AR ATTRR, TSR, 3, STBAIER

FTATAT ATIRT LR TS, 3. 3118 . - 3TTH ST,
IEHSTETS

FHE AR AR THTEI, STEHTER
AT AR AR eerh-amgd 9 ddted- 1,
STEHSIETG

FIEATT STEH 3T g AdIsi-2, STEHIIR
ST

FHEATAT TR ATTRT - STAULT HALH-1,
ST

FHEATAT IR ATIRT - STAU LA FULH-2,
SIS

FATAT AR AR - AL HUUH-3,
ST

HEAA IR AR HUH, e,
SIS

HTATE TR T Teseh - SR HUIH-
ey

FHETET AFHRL R (AU HUUH) -
ey

FHETT AFHRL AR (AU FUUH) -
qd

FHETET AFHRL AR (AU FUUH) -
RESEICh

FEE SR -2, STeHgER

FHEE TR SR Fewh-22, STeraEg
AT SH HeFh (aveh-5g2, STeHares
HETTT TR STHHRN - B2, STRASER

I HL A AR - B, STRIIEG
FHEET AR TRFH oW - B2, FIRTR,
STEHSIETG
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648. HTATT IR TEIIR feerd - g2, femdT, 26. AT STHHT SAGH-5, HoIg

STBHEEE 27. T SRR STHI-6, Torg

649. HMEATI ERL WAH (e¥F - T, AT, 28.  HHECIT AR AGFI-7, Heg
STEHTIEG

29. HIEATTE IR Y-8, Hole

650. HHETAT TR TeFSh Te9d - B, TR, .
o 30.  HATHT STIH STIH-9, Holg

SARHCTATS .
. s S ter) 31. Wwaﬂw—maﬁé
—= —— 32. HECE R SAgH-11, g

33, MY AR SIH-12, §
1. HEEE &I TFHT g, Hog =

34, T AR SIHI-13, Tag
2. HATTd YA TR ST, HoTg

35. AT SR SAgH- 14, Holg

3. T G ST A1, AR 36.  HTITCT SRR ST -15, HoIg
4. T YT AR ATV, G 37, RIE S ST 16, T
5. ACTd YA SRR STV, Ho 38. AT AT AT -17, Gog
6. HTATCTd A SR STHI-V1, Horg 39. TG ST TR -18, o
7. TR T SR SRV, 40.  HTATCT SR - 19, oI
8. hTfe TEA SR AR -IX, B 41, T SR SARIHI-20, HoE
9. T YT SR ATH-X, HE 42. KT AR AT -21, 2
10. T qEA ST Y- X, Gorg 43.  HATCTH ATFHT SATH-22, Gorg
11, FPIeR qe1 Pt -, 5o 44. AT AP SH-23, G
12. e g S - X, oo 45. AT IR AFH-24, Hog
13.  HHAEE & STEHL g (h=a-|, Jag 46. HTATCTT TFHT SAGHI-25, Holg
14, T G SHH SAH (B -1, Herg 47. FTATCTA SR AFH-26, T
15.  HHETe SRR HRTaeh (1<), Hod 48.  HTATCH SRR STGH-28, GorE

16.  HTATCT ST TR ST (AT ) TR, Has 49. AT TR AFI-29, HoIE

17.  hETeTE T SAHH S () o, gog 50. AT SR AT -3, LT, Golg

18. AT TR TR A (YA ) T, HoIg 51. e TSR R (1) -1, gerg
19. WWWW (&™) i, 52. A MEHRR Few (ST -1, Hoe

i ' 53. T SR 3TYE (hsd) -1, §ag
20 TS ST ST CT) S, e s g 201,
21, e TR e (qEATer) (Sr=mm), ga 55.  hECT SATHT ST (F5i) 111, Hor
22,  FHET AFHR A1, GoE 56. T SAHT SR (FE) -1V, g
23, FHTAC ST ARF-2, T 57.  HHETCTE SR ST (AfH), Toe
24, FHATEH TR IH-3, Hog 58. hTATCTT ST ST (Tran uiar) -, Hag

25. HHATEH STEHL AIFI-4, GaIg 59. T ST e (oran e )11, Has
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60.

61.

62.

63.

64.

65.

66.

67.

68.

69.

70.

71.

72.

73.

74.

75.

76.

7.

78.

79.

80.

81.

FHTE SR SAYH (HEH TR ), qors
HTATTT AR AIH (FTHR TAEH), HoIg
FHTATTT TR (SR HHE1 3TET), Heg
FHTTE TIAHL - (APH FHA SEM),
LEH

FTATTT SATFRT A (3. 9.) -1, (IR Foeiiar
SR, Hefg

FHrAfer TR STE (fa.9.) -1l (STt Fweiian
), qag

FHEAd AERL ST (f9.9.) (emaet erdfta
AR -1, Hog

FHEed AERL ST (fa.9.) (emaet edfta
AT - 11, gag

HrEted SEH S (fa.9) (erae ardi
AT -1, o

FETa AERL ogEF (fa.w) (e o1die
AT -1V, Hog

FHEAd AERL ST (f9.9.) (emaest ordfta
AT -V, gag

FHEAd AERL ST (fa.9.) (emaet erdfta
AT - VI, Hog

g AERL ST (fa.9.) (emaet edfta
AT - VI, Hag

FHEd AERL ST (f9.9.) (emaest edfta
AT - VI, HaTg

e AERL ST (fa.9.) (emaet edfta
AT -IX, Hog

FHEed AERL ST (fa.9.) (emaet erdfta
SAfRTo) - X, Hofg

A AEERL ST (fa.9.) (emaet erdfta
aAferRTon) - XI, Hog

FHEed AEERL ST (fa.9.) (emaet erdfta
AT - Xl , gag

e AERL ST (fa.9.) (emaet edfta
AT - X, Hog

FETCd IR AH-(TA.A.7, ), e
FATT ST AR (3T ) -1, Hog
FIEATT STEHL g (Tdd ) -2, Hog

82.

83.

84.

85.

86.

87.

88.

89.

90.

91.

92.

93.

94.

95.

96.

97.

98.

99.

100.

101.

102.

103.

104.

105.

106.

107.

108.

109.

110.

111.

112.

113.

114.

FTE SR A (3T ) -3, Gag
HTATCT STRIHT SR (3T ) -4, Horg
FIEATT STEHL g (Tdd ) -5, Hog
FHTE AR A (3T ) -6, Holg
FITE SR A (3T ) -7, Gag
FEATT STREHL g (Tde )-8, Hog
FIEATAT ST AR (3T ) -9, Hag
FEIT STEHL g (Tde)-10, Hog
FEITT STEHT A () -11, Hog
FEIT ST g (T ) -12, Hog
FETT STEHL g (Tde )13, Hog
AT SAEH S (ST ) - 14, G
FEITT STEHL g (Tdd)-15, Hog
FETAT STEHT AR (3T ) - 16, g
FETT STEHL g (T ) -17, Hog
FEITT STEHT g (Tde)-18, Hog
FETT ST AR (3T )-19, Hag
FEATTT ST ST (374 ) -20, Hog
FEIT STEHL g (Tde)-21, Hog
FETTT ST T (3TdTel)-22, Hog
AT ST ST (3TdTel ) -23, Hog
FIEATT STEHT A (T ) -24, Hag
FATTT ST T (3TdTeT ) -25, Hog
FHTATT SR S (3THe) -26, oTg
FET ST T (374l ) -27, Hog
FATTT ST ST (37T ) -28, Hog
FHATT S ST (3THe) -29, Hofg
HEITT ST T (374 ) -30, Hog
FEIT STEHL g (Tdd)-31, Hog
FEITT ST T (374l ) -32, Hog
FEIT ST ST (3TdTel)-33, Hog
AT SR A (T ) 34, Hore
FETTT ST ST (3TdTe1)-35, Hog
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115.

116.

117.

118.

119.

120.

121.

122.

123.

124.

125.

126.

127.

128.

129.

130.

131.

132.

133.

134.

135.

136.

137.

138.

139.

140.

141.

142.

143.

144.

145.

146.

147.

FHTATT SR ST (3THe) -36, oTg

FHTATT STEHL S (3T ) -37, Yo

AT SR ST (T ) -38, Hag

FHATT SR ST (379 ) -39, HoTg

FIETAT STEHL A (79 ) -40, Hag

AT SR S (ST )41, T

FEITT ST AR g, -1 (1), o8
FEITT STI SAFR T, -1 (2), o8
FEITT STI SAFR T, -1 (3), o8
FEITT STI SATFR ST, -2 (1), o8
FIEITT STH SAFR ST, -2 (2), o8
FEITT STI SATFR T, -1 (3), o8
T U IR ST, -3 (1), Holg
FITTE T SAFR A, -3 (2), Holg
FITTE T SAFR A, -3 (3), Holg
FIEITAT ST AR A, 154 (1), g
T 3T TR A, T-4 (2), Horg
T ST TR A, T-4 (3), Herg
T ST TR ST, -5 (1), Holg
FITTE T SAFR A, -5 (2), Holg
FHTE T SAFR A, -5 (3), Holg
FEITAT ST AR TG, 156 (1), Tas
FHTATT SR S STH, 196 (2), Hof
FHTATTT SR I STH, 196 (3), Hof
T T IR ST, -7 (1), Holg
FITE T SAFR A, -7 (2), Holg
FEITT STH SAFR ST, §-7 (3), o8
FEATT STI AR ST, 39-8 (1), Hog
R ST SAFR A, -8 (2), Holg
FEATT 3TH SAFRT ST, §-8 (3), Hog
FEITT ST AR Age, I9-9 (1), g
FHTATETT SR SHH STH, 19-9 (2), Hofg
FHTATT SR STFH STH, 19-9 (3), Hof

148.

149.

150.

151.

152.

153.

154.

155.

156.

157.

158.

159.

160.

161.

162.

163.

164.

165.

166.

167.

168.

169.

170.

171.

172.

173.

174.

175.

176.

1717.

178.

179.

180.

FEITT STI AR ST, 9-10 (1), Ho8
FIEATT STH SR ST, §-10 (2), Ho8
FIEATT STH SR ST, §-10 (3), Ho8
FEATAT ST AR g, S-11 (1), o8
FEITT ST AR ST, S-11 (2), o8
FEATT ST AR ST, S-11 (3), o8
FEATT STI SR ST, S-12 (1), o8
FEATAT ST IR ST, S-12 (2), o8
FEATAT ST IR ST, S-12 (3), o8
FETT STI AR ST, S-13 (1), o8
FEATAT ST IR ST, S-13 (2), o8
FEATT 3T IR ST, §-13 (3), o8
FEATTT ST SR A, &-14 (1), o8
FIEATTT ST AR AGeH, IS-14 (2), o8
FEATTT ST AR A, I5-14 (3), o8
FETT STI AR ST, S-15 (1), Ho8
FIEITAT ST IR ST, &-15 (2), o8
FEATT ST IR ST, &-15 (3), o8
FEITT T AR A, I5-16 (1), o8
FIEITT ST AR g, IS-16 (2), o8
FEATT TR AR g, IS-16 (3), o8
FETT ST AR T, S-17 (1), o8
FEITT ST IR ST, &-17 (2), o8
FEATT ST IR ST, S-17 (3), Ho8
FIEATT STI SR ST, 9-18 (1), Hog
FEATT ST SR ST, &-18 (2), Hog
FIEATAT ST SR ST, S-18 (3), Hog
FEITT ST SRR A, &-19 (1), o8
FIEITT T AR Age, I9-19 (2), o8
FEITT T AR Age, I9-19 (3), o8
FIEATT STH SR ST, $51-20 (1), Ho8
FIEATT 3T SR ST, I9-20 (2), Ho8
FIEATAT 3T SR ST, I9-20 (3), o8

[ParT Il—SEc. 3(ii)]
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181.

182.

183.

184.

185.

186.

187.

188.

189.

190.

191.

192.

193.

194.

195.

196.

197.

198.

199.

200.

201.

202.

203.

204.

205.

206.

207.

208.

209.

210.

211.

212.

213.

FEITT STI AR ST, S-21 (1), o8
FEATT ST IR ST, &-21 (2), o8
FEITT ST SAFRT 3T, §-21 (3), o8
FEATAT ST IR ST, §-22 (1), o8
FIEATTT 3T SR ST, -22 (2), §o8
FIEATT 3T SR 3T, (9-22 (3), Ho8
FEITT STH SAFR ST, &-23 (1), o8
FIEITT 3T SR ST, 5-23 (2), §o%
FETT 3T SR ST, (9-23 (3), o8
FEATTT T AR Aged, 1924 (1), o8
FEATTT ST AR Y, S1-24 (2), o8
FIEITT ST AR Y, S1-24 (3), o8
FEATT STH IR ST, &-25 (1), §o8
FIEATT 3T SR ST, -25 (2), §o8
FEATT 3T SR ST, (9-25 (3), Ho8
FEATT ST AR g, 1926 (1), o8
FIEITT ST AR ST, 1-26 (2), o8
FIEATT STH STFRT ST, 51-28 (1), Ho8
FIETT 3T SR ST, I9-28 (2), o8
FEITT ST AR Age, 1929 (1), o8
FEATT ST AR I, S1-29 (2), o8
FETT TR SR AH, TDSIE-1, g

FIE TR SHHL SYH, TDST-11, Gofg
FHTE TR SR H, TDST-II, Heofg
FEATTT STI SATFR ST, hard -1, Hog
AT ST TR ST, Hurd (99-2, Hoe
AT ST TR ST, Hard (99-3, Hag
AT ST AR ST, Fad {54, GoIg
FIEATT ST SAFR STIH, THard (5-5, o5
AT ST AT ST, Fad I59-6, GoIg
AT ST TR ST, Hurd I99-7, Hoe
FIETTT 3TH STFR ST, THard (3-8, Hog
AT ST AR ST, Fad {51-9, Gorg

214.

215.

216.

217.

218.

219.

220.

221.

222.

223.

224.

225.

226.

227.

228.

229.

230.

231.

232.

233.

234.

235.

236.

237.

238.

239.

T TR STEHL STH, Hard 61-10, HaIg
AT SR TR SAHI, = To1-1, Gore
FHATTT ST SR YK, hald S-11, Gag
FTATET ST AR ST, i e 9-1(1) , §ag
AT 3T ST ST, oral Teq -1(11) , Gorg
FHRATAD TR SFH A, T wieq -1, gag
FEATT ST AR I, (Fod) -1, Halg
FEITAT ST IR ST, (FoT)-2, Holg
FIE T AR AGH, (TAS), Holg
HETT R SR (e (=90) Ifre-|, §ore
AT ST ST R (3em0n) gfe-11, Gofig
AT STHR AR e (3o Ffe-111, Jeig
AT ST AT e (T=mm) g1V, Jeig
FHTE S SR e (31=W0) -V, Hog
SHATT I AT e (3T=mm) -V, Jeig
SHTACT ST AR Feeeh (SFam) JHe-VII, G5

T AT IR e (S=emon) -V,
LiEH

HETd AR AFHR Fewed (=Ewo) ge-1X,
LiEH

HEATAT AR IR IR (IR gHEran
ST -1, Ho%

HTEATAT AR IR IR (IR gHEran
SENT) -2, o

FEAT T8 faarig yfafta (TRt odte
AR -1, Hog

FAAT a8 faarig yfafata (et odte
AR -1, gag

FATAT a8 faarig yfafata (et odte
FAfeRTn) -l Hag

FETAT a8 faurig yfafta (et odte
SAfYRT) -1V, HoTg

FEAT a8 faurig yfafata (et ode
AR -V, o

FEAT a8 faurig yfafta (TRt ode
AR -VI, HoTg
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240. wHHEiE aiss fauria gfafqafa (s eriw 22, HEAGE IR I (hard), TR
AfRT) VI, HeTg 23,  HEGE ST S SIH (FE9), -1, TR
241, SEeE aits fauria gfafHfa (st 1| 24, HETE AW SRR G (hetr), -2, TR
FAfeRen) - VIl , §o .
25. AT HERTh ST S (Heid), Tehed, SThTell
242. Waﬁ%ﬁwﬂa wfafafer (s sfa o Hrater ST ST (ST |, AR
AT -IX, Hog
27,  HEAGE SR A (T ) -1, TR
243. wHHEiad aiss fauria gfafqafa (s e
i )X, o 28. A IR ST (FELTH.), TR
T = e e e = = T R (ST, T

245.

SAfRT) - XI Horg

FTATAT IUCRIE (TSN ) /FeTadw AR
(TSI, HeE

(A ST ST, T &1 To STefeer wraierd )

A 9.

HTATAT T H

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

FTATT T STAHT SH, T
FATT ST g - 1 AR

FITTE T IR A, T - 1, TR
I T SAFRL SAGH, & - 2, TR
FHE SR SRR, @S

FEAT TR ST - || AT
FEATT STH SAFR ST, 6 - 3 AT
FEE ST SAFRL K, S - 4 A
FEITT TR SR S, a4i &, a9
FTE ST SRR, Feaarel

AT SR ST - |1, AR
FHEITT 3R STEHT AR, I - 5 AR
FHEITAT 3TR SR ST, & - 6 AR
FTATH TR S — |V, TR
FEITAT 3R STEHT AR, I - 7 AR
FEAE ST SR STYH, I - 8 AT
FHITE ST ST, W

FHTAfera SR SAferehT, Tifean

30.

31.

1.

5.

6.

AT ST ST (SR U SR,
AT
T SR e (STE), ARTR

T T FX TR, TR T STefeet Frtera

TSI FeI& Y STRTHT, AR

Y& T T FIIET01 S, e
TI&T T &I Tfveror Heer, geg
Y& T &I YiIeTor G, STeneree
TG Y & TR0 A, F0EE
Y& T AT YT S, ShieTehTdl

e ST AR HIATC, SR T Aefiey Fraterd)

S T hTITEd 1 AH

TEA STEHL SH - |, SR 1 &1
AR ATFHI-|, ST R JEATTA
SR SATGHI- ||, ST hl e
SR T (82T, ), e 1 J&Aed
SR A (SAfee), e 1 gt
SR ST (S, ), STeR 1 wrfe
SR ST (37T ) 11, ST R e
ST STIL ST I 18, ST 1 hiATeard
TEE AT, TR

T H K - ||, SR H1 &
SR A1, ST 1 AT
IR AV, TR hl AT
SR ST (3T ) -1V, SiTeL o1 hiTerd
TR (Hfad IfEehion), s 1 e
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& IR Sg- |11, STe &1 &1
& TR S -1, ST hl FEATerd
ST 3T, HYR 1 JEaed
ST 3T ST, -1, T 1 e
TR TR AT, I91-2, TG 1w
SR SRR, AfShH T 1 BT
ST HRISIETd (371, ) STe &1 &1
TR STYH (Hs1), e h1 A
ST STHR S, hald {52, SR h1 e

FEHR AR Fewss (319.), Ife-1l, sieR =
T

3= HrEted (e qeaea 78 feeeht wd TR § €)

1.

FTATT STHRT ST, ST T T TIIET0 §em,
RSN

FETAT SMFRT G, (TA.EF,), TR

IR Feerh, (AT ®UYM), SR A
AT

SMRT (SaIgEi ), SeR

HETT SR AW Feweh (=) IF, Sie

TEA STEHL SH, A &5 TF e Hraierd

SH T hTITd T H

10.

11.

& SAIH ST, el &t
AT A ST A, hieat

ST -1, SHiedl FUR
FTATT IR STRIF-1, Shiedl
FEAT ST STIVH. 3T, &-1, FRieat
FEATT ST AR/EH, ST, (§-4, Hiwdt

ST AGH -2, Hiedl TR
AT TR SRIH-2, hiedl
FEATT ST STTUH, AR, {2, et
FEATT ST STIVH, AR, I3, et
HETT SFHT U/, ST, HEZ=/
FEATT SR STEHR, A

STHT Y, TRE TR
T SATFRT STH, TRE

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

38.

39.

FEE SAFRL STIVH, SH -1, TR
T ST AT T T §-2, TRE
T ST SATIRT, T
SIHT ST, HITFRIS TR

FTATTH TR SATH], FHIfUFhIS
FEATH STEHL STIVH. TG, I§-1, hITTHRRIS
FIEATT SRR TIVH. ST, (592, hITHRRIS
HATTT SATFRT IU/HEL. 3T, fiew
FITE SR ATTRRI, HETNS
ST A (R8T, ), Hi=at IR
T ST ST (T TH. ), Freeht
HHETT FHR AR (.28, TR
FHEE ST SRR (3.ELTE. ), Irethle
FECT ST HY g (32T, ), Fhiftene
FHTeTa SR fe, (SEmw), HoR
T SR SR A (FETH), fereeraqa
FHTATT IR AR (FETH ), FHiead
AT SRR T, SRR (SEw), Hreem
FEfed ST Rt (ITd), sTeroge

ST IR (@ THET), Hredt T9R
ST ST ST (@l e, shredt
AT ST SRR (AT e T, T

HETAT SMIRT AR (STdfeh <@ giiem),
EQIEEEAES

HETAT STMIRT AR (STaieh i@ giiem),
foeeraq

HEE AFHRT ATTRR (SRR @ TE),
A

s g (fawrfta gfaffy), St g9r
e ST g (favmita wfaffy), et
AT IR ST (3T ), Shreat

HFTT IR Y (3T ), RIS

ST 3R ST (7. HY.) T (F, 37d. ), =l
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40.

41.

42.
43,
44.
45.

46.
47.
48.
49.
50.

51.
52.
53.
54.
55.
56.
57.
58.
59.

60.
61.
62.
63.
64.

65.
66.

67.
68.
69.
70.
71.
72.

T SR Tl ST (37d. ., fagaaq®

& EHT e, faeaqaqm &=
FEATTT T HTIAHR ST [TEaayH &

FIEATAT SR 3TR ST, ShiceTd 38, HhicerH
SR ATYH, HIZETH TR
FIATT ST SATH HIZeIH YR, hIedH
HEITAT 3T, TI/H, 3T, fawaean 19, faeaean
FEATT STEHL g (Tde ), fagarag
SR FRIfeuTerd (379.), et &
FHTATT STIHT T (37.), shieat
HETeTd AFR A9 (319, et
FEE AR AR a9 (319.), Fi=dt
FHrfe ST Hel. R (7)), TR
FHEE AR Tal. Fwre (87, TeraenTe
R TR el Few (319.), Hifuerhe
FHEe AEHT TR FRww (379.), faearaqm
FHEE IR 39 e (7., Hiead
FHTATT AR 39 FRwH (3., e
JTIH IH (1), hredt &
AT STFRT ATH (F), Hred!
FTATTT TR ATYHIH ATGH, G I,
foeeHaq
AT AR UG, T Hiched, Hload
AT AR UG, o Hiched, hieean
ST e (STg=) Hreat &5
HHTTT IR R (A=), et
FRE SAFRT ATRRT (A=), TR
HETT SATFRT SATEHRT (ST, HITRRS
HETT SR AHRT (=), faeeraqd
FR AR AR (ST, SATA

FHTATAT ATTRT AR ITA, Thied]

CENTRAL BOARD OF DIRECT TAXES
(Official Language Division)
[DIRECTORATE OF INCOMETAX (PR, PR& OL)]
New Delhi, the 28th Septembhg012

S.0. 3094.—n pursuance of Sub-rule 4 of Rule 10 of
the Official Language (Use for official purposes of the
Union) Rules, 1976, the Central Government hereby notifies
the Attached/Subordinate fi€es (as mentioned in the
Schedule) of the Central Board of Dirdetxes, whereof
more than 80% of the staff have acquired the working
knowledge of Hindi.

[F. No. 2300/0.L.D./12012-13]
AMI TABH KUMAR, Director of Incomdax (PR, PR OL)
SCHEDULE

Chief Commissioner of Income Tax, N.W.R.
Chandigarh Region and Subordinate Offices

S.No. Name of the Office

1. O/o The Chief Commissioner of Incom&x,
Chandigarh

O/oThe Commissioner of Incoriiex, Chandigarh -1
O/oThe Commissioner of Inconfex, Chandigarh. 2

O/oThe Commissioner of Inconiax, Patiala

a A w N

O/o The Commissioner of Incomgax (Audit),
Chandigarh

6. O/o The Commissioner of Incomg&ax (TDS),
Chandigarh

7. O/oThe Commissioner of Incomiex (Computer
Operations), Chandigarh

8. O/o The Commissioner of Incomgax (ITAT),
Chandigarh

9. O/oThe Commissioner of Inconlax (Appeals),
Chandigarh

10. O/oThe Commissioner of Incomiex (Appeals),
Patiala

11. O/oThe Incoméax Range-1, Chandigarh

12.  O/oThe Incoméax Range-2, Chandigarh

13. O/oThe Incoméax Range-3, Chandigarh

14. O/oThe Incoméax Range-4, Chandigarh

15. O/oThe Incoméax Range-5, Chandigarh

16. Ol/oThe Incoméax Range-6, Chandigarh

17. O/oThe Incomélax Range, Patiala

18. O/oThe Incom&ax Range, Mandi Gobindgarh
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19.
20.
21.
22.
23.
24,
25.
26.

27.
28.
29.

30.

31.

32.
33.

35.
36.
37.
38.
39.

41.

R &

46.
47.

49.
50.

O/oThe Incom&ax Range, Sangrur
O/oThe Incomd&ax Oficer, Nangal
O/oThe Incom&ax Oficer, Ropar
O/oThe Incomd&ax Oficer, Rajpura
O/oThe Incomd&ax Oficer, Sirhind
O/oThe Incomé&rax Oficer, Nabha
O/oThe Incomd&ax Oficer, Barnala

O/oThe Incomé&ax Oficer, Sunam

Chief Commissionerof IncomeTax, Shimla and

Subordinate Offices
O/oThe Chief Commissioner of Incorfiax, Shimla
O/oThe Commissioner of Inconfax, Shimla

O/o The Commissioner of Incomkax(Appeals),
Shimla

O/oTheAddl. Commissioner of Incont@x, Shimla
Range, Shimla

O/oThe Joint Commissioner of Incorax, Circle
Shimla

O/oThe Incomé&ax Oficer, Ward-1, Shimla
O/oThe Incomé&ax Oficer, Ward-2, Shimla
O/oThe Incomé&ax Oficer, Ward-3, Shimla
O/oThe Incomé&ax Oficer, Rampur

O/oThe Incom&ax Oficer, TDS, Shimla
O/oThe Incomé&ax Oficer, TDS, Palampur
O/oThe Incomd&ax Ofiicer, TDS, Solan

O/oThe Dy Director of Incomdax(Inv.), Shimla
O/oTheAddl. Commissioner of Incontax, Mandi

O/oThe Dy Commissioner of Inconigax (Circle),
Mandi

O/oThe Incomérax Oficer, Mandi
O/oThe Incomd&ax Oficer, Bilaspur
O/oThe Incom&ax Oficer, Hamirpur
O/oThe Incomé&ax Ofiicer, Kullu

O/oThe Incoméax Oficer, Sundernagar

O/o The Addl. Commissioner of Incom@&ax,
Palampur Range

O/oTheAsstt. Commissioner of Incoriiax (Circle),
Palampur

O/oThe Incomdax Oficer, Dalhousie

O/oThe Incomé&rax Oficer, Dharamshala

51.
52.
53.
54.

55.

56.
57.
58.
59.
60.

O/oThe Incomd&ax Oficer, Noorpur
O/oThe Incoméax Oficer, Palampur
O/oThe Incomd&ax Oficer, Una

O/oTheAddl. Commissioner of Inconieax, Solan
Range

O/oThe Dy Commissioner of Inconigax (Circle),
Parwanoo

O/oThe Incomd&ax Officer, Baddi

O/oThe Incomérax Oficer, Nahan
O/oThe Incom&ax Oficer, Parwanoo
O/oThe Incomd&ax Oficer, Ward-1, Solan
O/oThe Incomd&ax Oficer, Ward-2, Solan

Chief Commissionerof IncomeTax, Haryana Region

61.

62.
63.

64.

65.

66.

67.
68.

69.

70.

71.

72.
73.

74.

75.

and Subordinate Offices

O/o The Chief Commissioner of Incom&x,
Panchkula

O/oThe Commissioner of Incomiex, Panchkula

O/o The Addl. Commissioner of Incom&ax,
Panchkula Range, Panchkula

O/o The Commissioner of Incomkax(Appeals),
Panchkula

O/o The Addl. Commissioner of Incom&ax,
Yamunanagar Rangéamunanagar

O/o The Addl. Commissioner of Incom@&ax,
Ambala RangéAmbala

Karnal Charge and Subordinate Offices
O/oThe Commissioner of InconTax, Karnal

O/oThe Joint Commissioner of Incoriax, Karnal
Range, Karnal

O/o The Addl. Commissioner of Incom@&ax,
Panipat Range, Panipat

O/o The Addl. Commissioner of Income&ax,
Kurukshetra Range, Kurukshetra

O/oThe Incomérax Oficer, Kaithal
Rohtak Charge and Subordinate Offices
O/o0The Commissioner of Inconfax, Rohtak

O/oThe Commissioner of Inconi@x, (Appeals),
Rohtak

O/oTheAddl. Commissioner of Inconax, Rohtak
Range

O/o The Addl. Commissioner of Incom@&ax,
Sonepat Range
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76. O/oTheAddl. Commissioner of Incomax, Rewari 101. O/o The Addl. Commissioner of Incom&ax,
Range Range-6, Ludhiana
77. OloThe Incoméax Ofiicer, Narnaul 102. O/o The Addl. Commissioner of Incom@&ax,
Hissar Charge and Subordinate Offices Range-7, Ludhiana
o ) 103. O/o The Addl. Commissioner of Incom&ax,
78. O/oThe Commissioner of Inconfax, Hissar Range-Khanna
79. Ol/oTheAddl. Commissioner of Incomkax, Hissar 104. Ol/o The Addl. Commissioner of Incom@&ax,
Range Range-Moga
80. O/oThe Commissioner of Inconf@x, SirsaRange  105. O/oThe Incomé&ax Oficer, Malerkotla
81. O/o The Addl. Commissioner of Incom@&ax, 106. O/oThe Incomé&ax Oficer, Jagraon
Bhiwani Range Jalandhar Charge and Subordinate Offices
82.  Ol/oThe Incomerax Ofiicer, Jind 107. O/oThe Commissioner of Incon@x, Jalandhar -1
83. Ol/oThe Incomé&ax Oficer, Fatehabad 108.  O/oThe Joint Commissioner of Incormax, Range -1,
Faridabad Charge and Subordinate Offices Jalandhar
L ) 109.  O/oThe Joint Commissioner of Incormax, Range -2,
84. Ol/oThe Commissioner of Incomi@x, Faridabad Jalandhar
85 O/oThe Commissioner of Incomeax(Appeals),  110. O/oThe Joint Commissioner of Incorfiax, Range
Faridabad -Hoshiarpur
86. Ol/o The Faridabad Range-1, Faridabad 111. O/oThe Incomélax Officer, Dasuha
87. Olo The Faridabad Range-2, Faridabad 112.  O/oThe Incomé&ax Ofiicer, Nawanshahar
83. Olo The Gurgaon Range-1, Gurgaon 113. O/oThe Commissioner of Incomi@x, Jalandhar -2
89. O/o The Gurgaon Range-2, Gurgaon 114. ?5;?;?;:“. Commissioner of Inconi@x, Range -3,
Chief Commissionerof Inc.omeTax,' Ludhiana Region 115.  OloTheAddl. Commissioner of Incoriax, Range -4,
and Subordinate Offices Jalandhar
90.  Olo The Chief Commissioner of Incom&ax, 116, O/oTheAddl. Commissioner of Inconteax, Range
Ludhiana Phagwara
91. O/oThe Commissioner of Inconfax, Ludhiana-1 117. OloThe Incomdax Oficer, Nakodar
92. O/oThe Commissioner of Incomi@x, Ludhiana-2 118. O/oThe Incomd&ax Oficer, Kapurthala

93.
94.

95.

97.

100.

O/oThe Commissioner of Incom@x, Ludhiana-3

O/oThe Commissioner of Inconfax, (Appeals)-1,
Ludhiana

O/oThe Commissioner of Inconfax, (Appeals)-2,
Ludhiana

O/oTheAddl. Commissioner of Incon¥ax, Range-1,
Ludhiana

O/oTheAddl. Commissioner of Incon¥&ax, Range-2,
Ludhiana

O/oTheAddl. Commissioner of Inconax, Range-3
Ludhiana

O/oTheAddl. Commissioner of Inconax, Range-4,
Ludhiana

O/oTheAddl. Commissioner of Inconax, Range-5
Ludhiana

Chief Commissionerof IncomeTax,Amritsar Region

119.

120.

121.

122.
123

124,
125,

126.

and Subordinate Offices

O/o The Chief Commissioner of Incom&x,
Amritsar

O/oThe Commissioner of Inconfax-1,Amritsar
HeadquarteAmritsar

O/oTheAddl. Commissioner of Incon¥ax, Range-1,
Amritsar

O/oThe Incomédax Ofiicer, Tarantaaran

O/oTheAddl.Commissioner of Inconkx, Range-2,
Amritsar

O/oThe Incomé&rax Ofiicer, Batala

O/oTheAddl. Commissioner of Inconax, Range-3,
Amritsar

O/o The Commissioner of Incomd&ax-2
Headquarte Amritsar
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127.  Ol/oTheAddl. Commissioner of Inconax, Range- 154. Olo TheAssistant Director of Income tax (Iny
4, Amritsar Panipat

128.  O/oTheAddl. Commissioner of Inconkax, Range- 155,  O/o The Assistant Director of Income tax (Iy
5,Amritsar Shimla

129.  OloThe Incomd&ax Oficer, Gurdaspur 156. Olo The Assistant Director of Income tax (Iy

130. O/oTheAddl. Commissioner of Inconiax, Range- Ambala
6, Pathankot 157. Olo The Assistant Director of Income tax (Ify

131. O/oThe Commissioner of InconTax, Headquarter Gurgaon
Bathinda 158. O/oThe Director of Income tax (Iny Ludhiana

132. O/oTheAddI.Commissioner of Incomiax, Range- 159. O/o The Joint Director of Income tax (Iy
1, Bathinda Jalandhar

133.  O/oThe Incomérax Oficer, Mansa 160. O/oThe Joint Director of Income tax (IyAmritsar

134.  OfoTheAddl. Commissioner of Incomkax, Range- 161, O/o The Assistant Director of Income tax (I)v
2,Bathinda Bathinda

135.  O/oThe Incom&ax Oficer, Abohar 162. Olo The Assistant Director of Income tax (I9y

136. O/oThe Incomd&ax Ofiicer, Muktsar Patiala

137. OloTheAddl. Commissioner of Inconiéax, Range- ~ 163.  O/oThe Joint Director of Income tax (InySrinagar
3, Ferozepur 164. Olo The Assistant Director of Income tax (Ify

138. O/oThe Incomérax Oficer, Faridkot Jammu

139. O/oThe Commissioner of Inconf@ax, Headquarter ~ 165.  O/o The Commissioner of Incomiax (Central),
Jammu Ludhiana

140. O/o The Commissioner of InconiBax, (Appeal) 166. O/o The Addl. Commissioner of Incom&ax
Jammu (Central), Range Ludhiana

141.  OloTheAddl. Commissioner of Inconiax, Range- ~ 167.  O/o TheAssistant Commissioner of Inconfex
1, Jammu (Central), Patiala

142.  OloTheAddl. Commissioner of Incomkax, Range- ~ 168.  O/o The Addl. Commissioner of Incom&ax
2, Jammu (Central Range), Jalandhar

143.  O/oTheAddl. Commissioner of Inconfax, Range- ~ 169.  O/oThe Dy Commissioner of Inconieax (Central
3,Srinagar Circle)Amritsar

144. Olo The Assistant Director of Incom&ax (Inv) 170. Ol/o The Deputy Commissioner of Inconf@ax
Jammu (Central Circle), Jammu

145. O/oThe Incomérax Ofiicer, Kathua 171. O/oThe Commissioner of IncomEax (Central),

146. O/oThe Incom&ax Oficer, Udhampur Gurgaon

) 172.  O/o The Addl. Commissioner of Incom&ax

147. O/oThe Incomd&ax Offcer, (TDS) Jammu (Central Range), Chandigarh

148 OfoThe Incomdax Oficer, (TRO) Jammu 173. Olo TheAssistant Commissioner of Inconiex

149. O/oThe Incomd&ax Oficer, Anantnaag (Central Circle), Karnal

Dir ectorate General of IncomeTax (Inv.), North-West 174. Olo TheAssistant Commissioner of Inconfax

150.

151.
152.

153.

Region, Chandigarh & Subordinate Offices

O/o The Director General of Income tax (Ihv
Chandigarh

O/oThe Director of Income tax (Inv Chandigarh

O/o The Addl. Director of Income tax (Iny,
Faridabad

Olo The Assistant Director of Income tax (Iny
Hissar

(Central Circle), Faridabad

Chief Commissionerof IncomeTax, Jaipur Region and

Subordinate Offices

S.No. Name of theOffice

1
2.
3.

Olo Chief Commissioner of Incoriax, Jaipur
Olo Director General of Incomiax (Inv), Jaipur

O/o Commissioner of Inconi@x-1, Jaipur
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4, O/o Commissioner of Inconfax, (Appeal-l), Jaipur 32 O/oAdditional Commissioner of Inconfax, Range-
5. Olo Commissioner of Inconiex -1, Jaipur Sikar
6. OloCommissioner of Incorfex (Appeal-Il), Jaipur 33. O/oAgIdltlonaI Commissioner of Inconfax, Range-

Jhunjhunu
! Olo Commissioner of Incomkex i, Jaipur 34. O/oAdditional Commissioner of Inconfax, Range-
8. O/o Commissioner of IncomEax -(Appeals IlI), Bharatpur
Jaipur 35. O/oAdditional/Joint Commissioner of Incormax,
9.  O/o Commissioner of Inconi@x (TDS), Jaipur (Computer Operation) Jaipur/Jodhpur

10. Olo Director of Incomé&ax (CIB), Jaipur 36. O/o Additional Commissioner of Income&ax,

11.  O/o Commissioner of Incomi@x (Central), Jaipur (Audit), Jaipur

12.  O/o Commissioner of Incomi@x (CentralAppeal), 37 O/pAddltlonaI Commissioner of Incontex, (TDS),

. Jaipur
Jaipur
13. O/o Commissioner of Incom&ax (Computer 3. ‘(]);ioﬁcri/c‘illggﬂalu(r:omm|35|onerofIncom‘Eax, ciB
Operation), Jaipur P P
14. O/o Commissioner of Incomfex (Audit), Jaipur 39 Olo A.ddI'FIOn3| plrector of IncomeTax,
(Investigation), Jaipur/Jodhpur

15 Olo Commissioner of Inconiex (ITAT-1), Jaipur 40. O/o Additional Commissioner of Income&ax,

16.  O/o Commissioner of Inconi@x (ITAT-II), Jaipur (Internationallaxation), Jaipur

17. O/o Commissioner of InconTex (ITAT), Jodhpur 41. O/o Additional Commissioner of Income&ax,

18. O/o Commissioner of InconTex,Alwar (Central), Jaipur

19. Olo Commissioner of Inconax (Appeal)Alwar 42. O/o Additional Commissioner of Income&ax,

Range -1Alwar
20. Olo Director of Incom@&ax (Investigation), Jaipur 3. Olo Additional Commissioner of Incom®ax,
21.  O/oAdditional Commissioner of Inconlax (Hgrs. Range -2Alwar
Admn.), Jaipur 44.  OloAdditional/Joint Commissioner of Incoriex,
22. O/oAdditional Commissioner of Inconi@x (Co- (ITAT), Jaipur
ordination), Jaipur 45, O/oAdditional/Joint Commissioner of Incormax,
23.  O/o Additional Commissioner of Incom&ax (ITAT), Jodhpur
(Technical), Jaipur 46.  Olo IncomeTax Oficer (MSTU), Jaipur
24. g//ioii:ﬂgg)lanaaill u(.r‘,ommlssmner of Incom&ax Chief Commissionerof IncomeTax, Lucknow Region
9 ap and Subordinate Offices
25. O/oAdditional Commissioner of Inconfax, Range- .
1, Jaipur S.No. Name of the office
26.  O/oAdditional Commissioner of Inconf@x, Range- 1. OloThe Chief Commissioner of Inconiax,
27.  OloAdditional Commissioner of Inconfex, Range- 2. Olo The Chief Commissioner of Incomax -1.
3, Jaipur Lucknow
28.  O/oAdditional Commissioner of Inconf@x, Range- 3. O/oThe Chief Commissioner of Inconfex -2,
4, Jaipur Lucknow
29.  OJoAdditional Commissioner of Inconi@x, Range- 4. Olo The Commissioner of Incomeax (TDS),
5, Jaipur Lucknow
30.  OloAdditional Commissioner of Inconex, Range- 5. O/o The Commissioner of Incomitax (Audit),
6, Jaipur Lucknow
31.  OloAdditional Commissioner of Inconfex, Range- 6.  O/oThe Commissioner of Inconi@x (Computer

7, Jaipur

Operations), Lucknow
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7.

10.

11

13

14.

16.

17.

18.

19.

20.
21.

22.
23.
24,
25.
26.

27.

28.
29.
30.
31.
32.
33.

O/oThe Commissioner of InconTax (IncomeTax
Appellate Tribunal), Lucknow

O/oThe Commissioner of Inconfex, Faizabad

O/oThe Commissioner of Inconfax (Appeal) -1,
Lucknow

O/oThe Commissioner of Inconfax (Appeal) -2,
Lucknow

O/oThe Commissioner of Inconfax (Appeal) -3,
Lucknow

O/oTheAddl. Commissioner of Incomi@x, Range -1,
Lucknow

O/oTheAddl. Commissioner of Incomkx, Range -
2, Lucknow

O/oTheAddl. Commissioner of Incontax, Range -3,
Lucknow

O/oTheAddl. Commissioner of Incontax, Range -4,
Lucknow

O/oTheAddl. Commissioner of Inconax, Range -5,
Lucknow

O/oTheAddl. Commissioner of Incontax, Range -6,
Lucknow

O/o The Addl. Commissioner of Incom&ax,
Faizabad

O/o The Addl. Commissioner of Incom@&ax,
Sultanpur

O/oTheAddl. Commissioner of Incomix, Gonda

O/oThe Dy Commissioner of Inconiax, Range -1.
Lucknow

O/oThe Incom&ax Oficer -1(1), Lucknow
O/oThe Incomé&ax Oficer -1 (2), Lucknow
O/oThe Incom&ax Oficer -1(3), Lucknow
Ol/o .The Incomé&ax Officer -1(4), Lucknow
O/oTheTax Recovery Jicer, Range -1, Lucknow

Ol/oTheAsstt. Commissioner of Incoriiax, Range- 2,
Lucknow

O/oThe Incom&ax Oficer -2(1), Lucknow
O/oThe Incomé&ax Oficer -2(2), Lucknow
O/oThe Incomé&ax Oficer -2(3), Lucknow
O/oThe Incomd&ax Officer -2(4), Unnao

O/oTheTax Recovery Ofcer -2, Lucknow

O/o The Dy Commissioner of Incom@&ax,
Range -3, Lucknow

34.

35.

36.

37.

38.
39.

40.
41.
42.

IS

45.

46.
47.

49.
50.
51.

52.

53.

55.

56.
57.
58.
59.
60.
61.
62.

O/o The Dy Commissioner of Incom@&ax,
Range -3(1) Lucknow

O/o The Dy Commissioner of Incom@&ax,
Range -3(2) Lucknow

O/oThe Dy Commissioner of Inconikax, Range -
3(3) Lucknow

O/oThe Dy Commissioner of Inconieax, Range -
3(4) Lucknow

O/oTheTax Recovery Gicer -Range- 3, Lucknow

O/o The Asstt. Commissioner oflncomeTax,
Range- 4Lucknow

O/oThe Incom&ax Oficer -4(1), Lucknow
O/oThe Incomé&ax Oficer -4(2), Lucknow
O/oThe Incomé&ax Oficer -4(3), Lucknow
O/oThe Incom&ax Oficer -4(4), Lucknow
O/oTheTax Recovery Ofcer -4, Lucknow

O/oThe Dy Commissioner of Inconieax, Range-
5, Lucknow

O/oThe Incomé&ax Oficer -5(1), Lucknow
O/oThe Incomé&ax Oficer -5(2), Lucknow
O/oThe Incomé&ax Oficer -5(3), Lucknow
O/oThe Incoméax Officer, Barabanki

O/oTheTax Recovery Ofcer -5, Lucknow

O/oTheAsstt. Commissioner of Inconfex, Range-
6, Lucknow

O/oTheAsstt. Commissioner of Inconfax, Range-
6(1), Lucknow

O/oTheAsstt. Commissioner of Inconfax, Range-
6(2), Lucknow

O/oTheAsstt. Commissioner of Inconfex, Range-
6(3), Lucknow

Ol/oTheAsstt. Commissioner of Inconfax, Range-
6(4), Lucknow

O/oTheTax Recovery Ofcer -6, Lucknow
O/oThe Incomd&ax Officer -1. Faizabad
O/oThe Incomd&ax Officer -2. Faizabad
O/oThe Incomd&ax Officer -3. Faizabad
Ol/oTheTax Recovery Qfcer, Faizabad
O/oThe Incomd&ax Oficer, Jaunpur

O/o The Asstt. Commissioner of Incomgax,
Sultanpur
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63.  O/oThe Incoméax Oficer -1. Sultanpur Chief Commissionerof IncomeTax,Allahabad Region
. and Subordinate Offices

64.  O/oThe Incoméax Oficer -2. Sultanpur

65. O/oTheTax Recovery Gicer, Sultanpur S:No. Name of the office

66. O/oThe Incomd&ax Oficer, Rai Bareili (1) @

67.  OloThe Incom&ax Oficer, Pratapgarh L z/lgrlﬂ)zdcmef Commissioner of Incomiax,

68. 8{)?]JQEASS“' Commissioner of Incomigax, 2. O/oThe Commissioner of InconTax,Allahabad/

Varanasi/Gorakhpur

69.  OloThe IncoméTax Oficer, Gonda 3. O/o Commissioner of Incomieax (Departmental

70.  OloTheTax Recovery Gfcer, Gonda Representative) AT, Allahabad

71.  OloThe Incomerax Oficer, Basti 4. O/oThe Commissioner of InconEax(Appeal),

Allahabad/\&ranasi
72. O/oThe Incomérax Oficer- 1, Bahraich
5. OloTheAdd1. Director of Incomé&ax

73. O/oThe Commissioner of Inconf@x,Appropriate (Investigation)Varanasi

Authority, Lucknow ) )
6.  O/oThe Joint Director of Incomeax(TDS),

74.  OloThe Dy Valuation Oficer, Lucknow Allahabad

75. O/oTheAddl. Commissioner of Incomkax (TDS), 7. O/o The Dy/Asstt. Director of Incomeérax
Lucknow (Investigation)Allahabad/\aranasi

76.  Ol/oThe Dy Commissioner of Incomiax (TDS), 8. O/o The AddI./Jt. of IncomeTax, Range-lI,
Lucknow Allahabad/\aranasi/Gorakhpur

77.  OloThe Incomd&ax Oficer (TDS)-1, Lucknow 9.  Olo The Dy/Assistant Commissioner of Income

78.  OloThe Incomdax Oficer (TDS)-2, Lucknow Tax, Circle -1Allahabad/aranasi/Gorakhpur

, . 10. O/oThel ficer, R 1(1Allah
79.  OloThe Incomd&ax Oficer (TDS), Faizabad Va?anaesir;é%r;el-l(-r?;tﬁ icer, Range 1(Lilahabad/
Dir ector General of IncomeTax (Investigation), Region 11.  OloThe Incomd&ax Oficer, Range 1(2Allahabad/
Lucknow and Subordinate Offices Varanasi/Gorakhpur ’

80.  O/o The Director General of Incom&ax 12.  OloThe Incoméax Oficer, Range 1(3Jllahabad/
(Investigation), Lucknow Varanasi/Gorakhpur

8l.  O/o The Commissioner of Incomiax (I&C.1), 13.  O/oThe Incomdax Oficer, Range 1(4)Allahabad/
Lucknow Bhadohi/Gorakhpur

82.  Olo The Addl. Director of IncomeTax (Inv.), 14.  OloTheTax Recovery Gicer, Range-lAllahabad/
Lucknow Varanasi/Gorakhpur

83.  O/o The Addl. Commissioner of Incom&ax 15.  O/oTheAddlI./Jt. Commissioner of Inconfax,
(Central Circle), Lucknow Range -2Allahabad/\aranasi/Gorakhpur

84.  O/o The Dy/Asstt. Director of Incomelax, 16.  OloThe Dy/Asstt. Commissioner of Inconfax,
(Investigation)-1, Lucknow Circle -2 Allahabad/\éranasi/Gorakhpur

85.  Ol/o The Dy/Asstt. Director of Incomeax, 17.  OloThe Incomdax Oficer, Range 2(1)Allahabad/
(Investigation)-2, Lucknow Varanasi/Gorakhpur

86.  O/o The Dy/Asstt. Director of Incomélax, 18.  Ol/oThe Incomdax Oficer, Range 2(2Allahabad/
(Central)-1, Lucknow Varanasi/Gorakhpur

87.  Olo The Dy/Asstt. Director of Incomélax, 19.  O/oThe Incomdax Oficer, Range 2(3)Allahabad/
(Central)-2, Lucknow Varanasi/Gorakhpur

88.  O/oThe Incomd&ax Oficer (Air Intelligence Unit), 20.  O/oThe Incoméax Oficer, Range 2(4), Fatehpur/

Lucknow

Ballia/Kushi Nagar
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21.

22.

23.

24,

25.

26.

27.

28.

29.

30.

31.

32.

33.

Ol/oTheTax Recovery Gicer, Range-llAllahabad/
Varanasi/Gorakhpur

O/o The Addl./Jt. Commissioner of IncomEax,
Range-3, Mirzapur/atanasi/Azamgarh

O/oThe Dy/Asstt. Commissioner of Inconi@ax,
Circle -3, Mirzapur/\dranasi/Azamgarh

O/oThe Incomd&ax Oficer, Range 3(1), Mirzapur
VaranasiAzamgarh

O/oThe Incomd&ax Oficer, Range 3(2), Mirzapur
VaranasiAzamgarh

O/oThe Incomd&ax Oficer, Range 3(3), Mirzapur
Varanasi/ Deoriya

O/oThe Incomérax Officer, Range 3(4), Fatehpur
Varanasi/ Mau

O/oTheTax Recovery Gicer, Range- 3Allahabad/
Varanasi/Gorakhpur

O/o The IncomeTax Officer, (InternalAudit),
Allahabad/\aranasi/Gorakhpur

O/oThe Incoméax Officer, (Intelligence &
CriminalInvestigation)Allahabad/\Aranasi
Gorakhpur

O/o The IncomeTax Oficer, (TDS), Allahabad/
Varanasi/Gorakhpur

O/o The Add1./Jt. Commissioner of Incomax,
(Central Circle)yaranasi

O/oThe Dy/Asstt. Commissioner of Inconi@ax,
(Central Circle)Allahabad/\aranasi/Gorakhpur

Chief Commissionerof IncomeTax, Patna Region and

Subordinate Offices

S.No. Name of the office

1

O/oThe Chief Commissioner of Incorfiax (CCA),
Patna

O/o The Chief Commissioner of Incomiax -Il,
Patna

O/oThe Chief Commissioner of Incoriiax, Ranchi

O/oThe Directorate General of Incormax (Inv),
Patna

O/oThe Commissioner of Inconfax-1, Patna
O/oThe Commissioner of Inconfax (TDS), Patna

O/o The Commissioner of IncomBax (Audit &
Comp. Op.), Patna

O/oThe Commissioner of Inconfax (Appeal -1),
Patna

O/oThe Commissioner of Inconfax, Bhagalpur

10.
11

12.
13.
14.
15.

16.
17.

18.

19.
20.

21.
22.
23.

24,

25.

26.

27.

28.

29.

30.

31.

33.

O/oThe Commissioner of Incomi@x, Dhanbad

O/o The Commissioner of Incon¥ax (Appeal ),
Dhanbad

O/oThe Commissioner of Incom@x-2, Patna
O/oThe Commissioner of Inconfax (ITAT), Patnha
O/oThe Commissioner of Inconfax , Muzafarpur

O/o The Commissioner of IncomEax (Appeal),
Muzaffarpur

O/oThe Commissioner of Inconf@x, Ranchi

O/o The Commissioner of IncomEax (Appeal),
Ranchi

O/o The Commissioner of Incomgax (ITAT),
Ranchi

O/oThe Commissioner of Inconfax, Jamshedpur

O/o The Commissioner of IncomEax (Appeal),
Jamshedpur

O/oThe Commissioner of Incomi@x, Hazaribagh
O/oThe Directorate of Income tax (InyPatna

O/o The Commissioner of Income tax (Central),
Patna

O/o The Addl./Jt. Commissioner of IncomEax,
Range-I, Patna

O/o The Addl./Jt. Commissioner of IncomEax,
Range-2, Patna

O/o The Addl./Jt. Commissioner of IncomEax,
Range-3, Gaya

O/oThe Joint Commissioner of Incoriax (TDS),
Patna

O/oTheAddl. /Joint Commissioner of Incomex,
Range-4, Patna

O/o The AddI./Jt. Commissioner of IncomBax
(TDS), Dhanbad

O/o The Addl./Jt. Commissioner of IncomBax
(Audit), Patna

O/o The Addl./Jt. Commissioner of IncomBax
(C.0)), Patna

O/o The Addl./Jt. Commissioner of IncomEax,
Range-1, Bhagalpur

O/o The Addl./Jt. Commissioner of IncomEax,
Range-2, Begusarai

O/o The AddI./Jt. Commissioner of IncomEax,
Range-3, Purnea
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35. Ol/o TheAddl./Jt. Commissioner of IncomEax, 57. OloThe Dy/Asstt. Commissioner of Inconfax,
Range-1Dhanbad Circle-3, Gaya
36. O/o TheAddl./Jt. Commissioner of IncomEax, 58. Ol/oThe Dy/Asstt. Commissioner of Inconi@x,
Range-2, Dhanbad (TDS), Patna
37. Olo TheAddl./Jt. Commissioner of Inconiax, 59.  O/oThe Dy/Asstt. Commissioner of Inconi@x,
Range-4, Patna (TDS), Ranchi
38. O/o TheAddl./Jt. Commissioner of Inconikax, 60. O/oThe Dy/Asstt. Commissioner of Inconfiex,
Range-5, Patna (TDS), Jamshedpur
39. Ol/o The Addl./Jt. Commissioner of IncomEax, 61. gg;;%ggé’%ssn' Commissioner of Incorfiex,
Range-6 Patna ’
40. Olo The Addl./Jt. Commissioner of Inconieax, 62. O/oThe Dy/Asstt. Commissioner of Inconex,
(ITAT), Patna (Audit), Patna
41. Ol/o TheAddl./Jt. Commissioner of Inconigax, 63. OfoThe Dy/Asstt. Commissioner of Inconte,
(System), Patna..
Range-1, Muzaffarpur
o 64. Ol/oThe Dy/Asstt. Commissioner of InconTax,
42. Olo The Addl./Jt. Commissioner of IncomEax, i
(C.0.), Ranchi
Range-2, Muzaffarpur
o 65. O/oThe Dy/Asstt. Commissioner of Incon@x,
43. O/o TheAddl./Jt. Commissioner of IncomEax, Circle-1, Bhagalpur
Range-3, Darbhanga .
66. O/oThe Dy/Asstt. Commissioner of InconTax,
44. OJ/o TheAddl./Jt. Commissioner of IncomEax, Circle-2, Begusarai
Range-1, Ranchi 67. OloThe Dy/Asstt. Commissioner of Inconiax,
45. Olo The Addl./Jt. Commissioner of IncomEax, Circle-3, Purnea
Range-2, Ranchi 68. O/oThe Dy/Asstt. Commissioner of Incont@x,
46. Ofo TheAddl./Jt. Commissioner of IncomEax, Circle-1, Dhanbad
Range-3, Ranchi 69. OJoThe Dy/Asstt. Commissioner of Inconf@x,
47. Ol/o TheAddl./Jt. Commissioner of IncomEax, Circle-2, Dhanbad
Range-1, Jamshedpur 70. OloThe Dy/Asstt. Commissioner of Inconi@x,
48. O/o TheAddl./Jt. Commissioner of Inconikax, Circle-3, Deoghar
Range-2, Jamshedpur 71. OloThe Dy/Asstt. Commissioner of Inconiex,
49. Ol/o TheAddl./Jt. Commissioner of IncomEax, Circle-4, Patna
Range-2, Hazaribagh 72.  OloThe Dy/Asstt. Commissioner of Inconiax,
50. Olo TheAddl./Jt. Commissioner of IncomEax, Circle-5, Patna
Range-3, Bokaro 73. O/oThe Dy/Asstt. Commissioner of InconTax,
Circle-6, Patna
51. Ol/oTheAddl./Jt. Director of Incom&ax (Inv), o
Patna 74. OloThe Dy/Asstt. Commissioner of InconTax,
i Circle-1, Muzaffarpur
52.  Ol/o TheAddl./Jt. Director of Incom&ax (Inv),
Ranchi 75. O/oThe Dy/Asstt. Commissioner of Incom@x,
Circle -2, Muzaffarpur
53. Ol/oTheAddl./Jt. Director of Incom&ax (Central o
Range)-1, Patna 76. Q/oThe Dy/Asstt. Commissioner of InconTax,
Circle -3, Darbhanga
54. OloTheAddl./Jt. Director of Incom&ax (Central
. ( 77. OloThe Dy/Asstt. Commissioner of Inconi@ax,
Range)-2, Ranchi . ;
Circle-1, Ranchi
55. 8/0|Thf IE:)’y{(Asstt. Commissioner of Inconfx, 78. O/oThe Dy/Asstt. Commissioner of InconTax,
ircle-1, Patna Circle -2, Ranchi
56.  OfoThe Dy/Asstt. Commissioner of Inconex, 79. Ol/oThe Dy/Asstt. Commissioner of InconTax,

Circle-2, Patna

Circle -3, Ranchi
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80.

81.

82.

83.

84.

85.

86.

87.

88.

89.

90.

9L

92.

93.

94.

95.

96.

97.

98.

99.

100.

101.
102.

O/oThe Dy/Asstt. Commissioner of Inconi@ax,
Circle -1, Jamshedpur

O/oThe Dy/Asstt. Commissioner of Inconiax,
Circle -2, Jamshedpur

O/oThe Dy/Asstt. Commissioner of Inconi@ax,
Circle -3, Jamshedpur

O/oThe Dy/Asstt. Commissioner of Inconi@x,
Circle -2, Hazaribagh

O/oThe Dy/Asstt. Commissioner of Inconi@x,
Circle -3, Bokaro

O/oThe Dy/Asstt. Director of Incom@&ax, (Inv)-
1, Patna

O/oThe Dy/Asstt. Director of Incom@ax, (Inv)- 2,
Patna

O/oThe Dy/Asstt. Director of Incom&ax, (Inv),
Bhagalpur

O/oThe Dy/ Asstt. Director of Incom&ax, (Inv),
Muzaffarpur

O/oThe Dy/Asstt. Director of Incom@&ax, (Inv)-
1, Ranchi

O/oThe Dy/Asstt. Director of Incom&ax, (Inv)-
2, Ranchi

O/oThe Dy/Asstt. Director of Incom@&ax, (Inv),
Dhanbad

O/oThe Dy/Asstt. Director of Incom@&ax, (Inv),
Jamshedpur

O/oThe Dy/Asstt. Director of Incom&ax, Central
Circle-1, Patna

O/oThe Dy/Asstt. Director of Incom&ax, Central
Circle-2, Patna

O/oThe Dy/Asstt. Director of Incom&ax, Central
Circle-3, Patna

O/oThe Dy/Asstt. Director of Incom&ax, Central
Circle, Muzaffarpur

O/oThe Dy/Asstt. Director of Incom&ax, Central
Circle-1, Ranchi

O/oThe Dy/Asstt. Director of Incom&ax, Central
Circle-2, Ranchi

O/oThe Dy/Asstt. Director of Incom&ax, Central
Circle-3, Ranchi

O/oThe Dy/Asstt. Director of Incom&ax, Central
Circle, Dhanbad

O/oThe Incomd&ax Oficer, Ward-1(1), Patna
Ol/oTheTax Recovery Oicer-1, Patna

103.
104.
105.
106.
107.
108.
109.
110.
111.
112.
113.
114.
115.
116.
117.
118.
119.
120.
121.
122.
123.
124,
125.
126.
127.
128.
129.
130.
131
132.
133.
134.
135.
136.
137.
138.
139.

O/oThe Incomd&ax Oficer, Ward-1,Arrah
O/oThe Incomé&ax Oficer, Hajipur

O/oThe Incoméax Oficer, Ward-2(2), Patna
O/oTheTax Recovery Qfcer -2, Patnha

O/oThe Incomd&ax Ofiicer, Ward-1, Biharsharif
O/oThe Incomd&ax Officer, Ward-2, Biharsharif
O/oThe Incomd&ax Officer, Ward-1, Gaya
O/oThe Incomd&ax Officer, Ward-2, Gaya
O/oThe Incomd&ax Officer, Ward-3, Gaya
O/oThe Incoméax Ofiicer, Ward-1, Sasaram
O/oThe Incomé&ax Oficer, Ward-2, Sasaram
O/oTheTax Recovery Ofcer -3, Gaya

O/oThe Incomérax Oficer (TDS), Dhanbad
O/oThe Incomd&ax Oficer (TDS), Ranchi Range
O/oThe Incomd&ax Officer (TDS), Bhagalpur
O/oThe Incomd&ax Oficer (TDS), Begusarai
O/oThe Incomd&ax Oficer (TDS), Muzafarpur
O/oThe Incomd&ax Oficer (IAP)-Unit-1, Patna
O/oThe Incomd&ax Oficer (IAP)-Unit-2, Patna
O/oThe Incomd&ax Oficer (IAP)-Unit-3, Patna
O/oThe Incom&ax Oficer (IAP)-Unit-Muzafarpur
O/oThe IncoméTax Oficer (IAP)-Unit-Bhagalpur
O/oThe Incomd&ax Oficer (IAP)-Unit-Dhanbad
O/oThe Incom&ax Oficer (IAP) -Unit-Jamshedpur
O/oThe Incomé&ax Oficer (IAP)-Unit-Hazaribagh
O/oThe Incom&ax Oficer (IAP)-Unit -Ranchi
O/oThe Incomé&ax Oficer, Ward-1(1), Bhagalpur
O/oThe Incomé&ax Oficer, Ward-1(2), Bhagalpur
O/oThe Incomé&ax Oficer, Ward-1(3), Bhagalpur
O/oThe Incomérax Oficer, Ward, Katihar
O/oThe Incomérax Oficer, Ward -1, Begusarai
O/oThe Incomérax Oficer, Ward -2, Begusarai
O/oTheTax Recovery Gicer-3, Begusarai
O/oThe Incoméax Officer, Ward-1, Munger
O/oThe Incomérax Officer, Ward-2, Munger
O/oThe Incomérax Oficer, Ward-1, Purnea

O/oThe Incomédrax Oficer, Ward-2, Purnea
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140. Ol/oTheTax Recovery Gicer, Purnea 177. OloThe Incomd&ax Oficer, Bettiah

141. O/oThe Incomé&ax Oficer, Ward-1, Saharasa 178. OloTheTax Recovery Gifcer-2, Muzafarpur

142. O/oThe Incomé&ax Oficer, Ward-2, Saharasa 179. O/oThe Incom&ax Oficer, Ward-2(1), Muzdarpur
143. O/oThe Incomd&ax Oficer, Ward-1(1), Dhanbad 180. Ol/oTheTax Recovery Gicer, Muzafarpur

144. O/oThe Incomdax Oficer, Ward-1(2), Dhanbad 181. O/oThe Incomdax Oficer, Chapra

145. O/oThe Incomd&ax Oficer, Ward-1(3), Dhanbad 182. Ol/oTheTax Recovery Oicer, Siwan

146. O/oThe Incomd&ax Oficer, Ward-1(4), Dhanbad 183. O/oThe Incomé&ax Oficer, Sitamarhi

147. OloTheTax Recovery Gicer, Dhanbad 184. Ol/oThe Incom&ax Oficer, Ward-3( 1), Darbhanga
148. O/oThe Incomd&ax Oficer, Ward-2(1), Dhanbad 185. O/oThe Incomd&ax Oficer, Ward-3(2), Darbhanga
149. O/oThe Incomd&ax Oficer, Ward-2(2), Dhanbad 186. Ol/oTheTax Recovery Jicer-3, Darbhanga

150. O/oThe Incomdax Oficer, Ward-2(3), Dhanbad 187. Ol/oThe Incomélax Oficer, Madhubani

151. O/oThe Incomd&ax Oficer, Ward-2(4), Dhanbad 188. Ol/oThe Incomerax Oficer, Samastipur

152.  Ol/oTheTax Recovery Gicer, Ward -2, Dhanbad 189. Ol/oThe Incomd&ax Officer, Ward -1(1), Ranchi
153. O/oThe Incomd&ax Oficer, Ward-3(1), Deoghar 190. Ol/oThe Incomd&ax Oficer, Ward -1(2), Ranchi
154. OloThe Incomd&ax Oficer, Ward-3(2), Deoghar 191. O/oThe Incomd&ax Oficer, Ward -1(3), Ranchi
155. Ol/oTheTax Recovery Jicer-3, Deoghar 192.  O/oThe Incomd&ax Officer, Ward -1(4), Ranchi
156. Ol/oThe Incomédax Oficer, Ward-3(3), Giridih 193. Ol/oTheTax Recovery Gfcer-1, Ranchi

157. OloThe Incom&ax Oficer, Ward-3(4), Sahebganj 194. O/oThe Incom&ax Oficer, Ward-2(1), Ranchi
158. O/oThe Incomd&ax Oficer, Ward-4(1), Patna 195. O/oThe Incom&ax Oficer, Ward-2(2), Ranchi
159. O/oThe Incom&ax Oficer, Ward -4(2), Patna 196. O/oThe Incom&ax Oficer, Ward-2(3), Ranchi
160. Ol/oThe Incomd&ax Oficer, Ward -4(3), Patna 197. O/oThe Incom&ax Oficer, Ward-2(4), Ranchi
161. Ol/oThe Incomd&ax Oficer, Ward -4(4), Patna 198. O/oThe Incom&ax Oficer, Ward-3(1), Ranchi
162. Ol/oTheTax Recovery Gicer-4, Patna 199. O/oThe Incom&ax Oficer, Ward-3(3), Ranchi
163. O/oThe Incomdax Oficer, Ward -5(1), Patha 200. Ol/oThe Incomd&ax Oficer, Ward-3(4), Ranchi
164. Ol/oThe Incomdax Oficer, Ward -5(2), Patna 201. Ol/oTheTax Recovery Gfcer-3, Ranchi

165. O/oThe Incomdax Oficer, Ward -5(3), Patna 202. O/oThe Incom&ax Oficer, Ward-1(1), Jamshedpur
166. O/oThe Incomdax Oficer, Ward -5(4), Patna 203. O/oThe Incom&ax Oficer, Ward-1(2), Jamshedpur
167. OloTheTax Recovery Qicer-5, Patna 204.  O/oThe Incom&ax Oficer, Ward-1(3), Jamshedpur
168. O/oThe Incomdax Oficer, Ward -6(1), Patna 205. O/oThe Incom&ax Oficer, Ward-1(4), Jamshedpur
169. O/oThe Incomdax Oficer, Ward -6(2), Patna 206. O/oThe Incom&ax Oficer, Ward-2(1), Jamshedpur
170. Ol/oThe Incomdax Oficer, Ward -6(3), Patna 207. OloThe Incom&ax Oficer, Ward-2(2), Jamshedpur
171. OloThe Incomd&ax Oficer, ward -6(4), Patna 208. O/oThe Incom&ax Oficer, Ward-2(3), Jamshedpur
172. OloTheTax Recovery Gicer-6, Patna 209. O/oThe Incom&ax Oficer, Ward-2(4), Jamshedpur
173.  O/oThe Incom&ax Oficer, Ward-1(1), Muzdarpur 210. O/oThe Incom&ax Oficer, Ward-3(1), Jamshedpur
174. OloTheTax Recovery Gicer, Muzafarpur 211. O/oThe Incom&ax Oficer, Ward-3(2), Jamshedpur
175. Ol/oThe Incomdax Officer, Ward-1, Motihari 212.  O/oThe Incom&ax Oficer, Ward-3(3), Jamshedpur
176. O/oThe Incomérax Oficer, Ward -2, Motihari 213.  O/oThe Incom&ax Oficer, Ward-3(4), Jamshedpur
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214,
215.
216.
217.
218.
219.
220.
221.
222,
223.
224,
225.
226.
227.
228.

229.

O/oThe Incomd&ax Oficer, Ward-2(1), Hazaribagh
O/oThe Incomd&ax Oficer, Ward-2(2), Hazaribagh
O/oThe Incom&ax Oficer, Ward -2(3), Hazaribagh
O/oThe Incom&ax Oficer, Ward -2(4), Hazaribagh
O/oThe Incom&ax Oficer, Ward -2(5), Hazaribagh
O/oThe Incom&ax Oficer, Ward -2(6), Hazaribagh
O/oThe Incom&ax Oficer, Ward -2(7), Hazaribagh
O/oThe Incom&ax Oficer, Ward -2(8), Hazaribagh
Ol/oTheTax Recovery Cicer, Hazaribagh
O/oThe Incomd&ax Oficer, Ward -3(1), Bokaro
O/oThe Incomd&ax Oficer, Ward -3(2), Bokaro
O/oThe Incomd&ax Oficer, Ward -3(3), Bokaro
O/oThe Incomd&ax Oficer, Ward -3(4), Bokaro
O/oTheTax Recovery Ofcer-3, Bokaro

O/o The Tax Recovery Qfcer, Central Circle-1,
Patna

O/o The Tax Recovery Qfcer, Central Circle-2,
Ranchi

Chief Commissionerof IncomeTax, Bhopal Region and

Subordinate Offices

S.No. Name of the office
1.  O/oThe Chief Commissioner of Incoriiax, Bhopal
2. O/o The Chief Commissioner of Incomex,
Chhattisgarh Zone, Raipur
O/oThe Commissioner of Inconax, Bhopal
4. OloThe Joint Commissioner of Incorfax, Range -1,
Bhopal
5. OloThe Joint Commissioner of Incormax, Range -2,
Bhopal
6.  O/oThe Joint Commissioner of Incormax, Range -3
Bhopal
7. OloThe Incom&ax Oficer, Ward -1and 2, Itarsi
8.  O/oThe Incomé&ax Oficer, Betul
9.  O/oThe Incomélax Oficer, Vidisha
10.  O/o The Commissioner of Income, Gwalior
11.  O/oThe Incomd&ax Officer, Shivpuri
12.  O/oThe Incomd&ax Oficer, Guna
13.  O/oThe Incomérax Oficer, Chhatarpur
14.  O/o The Commissioner of Incom&x (TDS),

Bhopal

15.

16.

17.

18.

19.
20.
21.
22.
23.

24,

25.

26.

27.

28.

29.
30.
31.
32.
33.
34.
35.
36.
37.

38.
39.

40.

41.

42.

O/o The Commissioner of Incomgax (Audit),
Bhopal

O/oThe Commissioner of Incomiex (Computer
Operation), Bhopal

O/oThe Commissioner of Inconfax (Appeal- 1),
Bhopal

O/oThe Commissioner of Inconfax (Appeal- 2),
Bhopal

O/oThe Chief Commissioner of Incorfiax, Indore
O/oThe Commissioner of Inconfax -1, Indore
O/oThe Commissioner of Inconfax -2, Indore
O/oThe Commissioner of Inconfax, Ujjain

O/oThe Commissioner of Inconfax (Appeal- 1),
Indore

O/oThe Commissioner of Inconfax (Appeal -2),
Indore

O/o The Commissioner of IncomEax (Appeal),
Ujjain

O/o The Commissioner of Incomgax (ITAT),
Indore

O/o The Addl. Commissioner of Incom&ax
(Investigation), Indore

O/o The Addl. Commissioner of Incom&ax,
Khandwa

O/oTheAdd|. Commissioner of InconTax, Ratlam
O/oThe Incomd&ax Ofiicer, Dhar

O/oThe IncoméTax Oficer, Mandsaur

O/oThe Incomd&ax Officer, Neemuch

O/oThe Incomd&ax Oficer, Dewas

O/oThe Incom&ax Oficer, Shajapur

O/oThe Incomé&ax Oficer, Khaigone

O/oThe Incomérax Ofiicer, Burhanpur

O/oThe Directorate General of Incormax (Inv),
Bhopal

O/oThe Directorate of Incomgax (Inv), Bhopal
O/oThe Directorate of Incomgax (Intelligence),
Bhopal

O/oTheAddl./Joint Director of Incom&ax (Inv),
Bhopal

O/oTheAddl./Joint Director of Incom&ax (Inv),
Indore

O/oTheAddl./Joint Director of Incom&ax (Inv),
Raipur

O/oTheAddl. /Joint Director of Inocoméax (Inv),
Jabalpur

O/oThe Dy/Joint Director of Inocom&ax (Inv),
Gwalior
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O/oThe Chief Commissionemf IncomeTax, Delhi

Region and Subordinate Offices

1. O/oThe Chief Commissioneiof IncomeTax, Delhi-1

a &~ w DN P

o

10.

O/oThe Commissioner of Inconiax, Delhi-1

O/oThe Commissioner of InconTax, (Appeal)-4
O/oThe Commissioner of InconTax, (Appeal)-5
O/oThe Commissioner of InconTax, (Appeal)-6

O/oThe Commissioner of Incomi@ax, (Computer
Operation), Delhi

O/oThe Commissioner of Inconiex, (SC)-1, Delhi
O/oThe Commissioner of Inconiex, (SC)-2, Delhi

O/oThe Commissioner of Inconi@x, (Helpline),
Delhi

O/o The Commissioner of Incomiax, (Audit) |
and I, Delhi

O/oThe Commissioner of Inconfex, D.R.-ITSC- |
and I, Delhi

2. O/oThe Chief Commissionemf IncomeTax, Delhi -2

N PWw g W DN

w

O/oThe Commissioner of Incomi@x, Delhi -2
O/oThe Commissioner of InconTex, (Appeal)-7
O/oThe Commissioner of InconTax, (Appeal)-8
O/oThe Commissioner of InconTax, (Appeal)-9
O/oThe MemberAppropriateAuthority, Delhi

. O/oThe Chief Commissionerof IncomeTax, Delhi -3

O/oThe Commissioner of Incomi@x, Delhi -3

O/oThe Commissioner of Incomiax, (Judicial),
Delhi

O/oThe Commissioner of Inconiex, (ITAT), Delhi

O/oThe Commissioner of Incon@x, (Appeal)-
10, Delhi

O/oThe Commissioner of Incon@x, (Appeal)-
11, Delhi

O/oThe Commissioner of Inconax, (Appeal)-
12, Delhi

O/oThe Commissioner of Incontax, (Appeal) -
30, Delhi

4. O/oThe Chief Commissionerof IncomeTax, Delhi -4

1
2.

O/oThe Commissioner of Incomi@x, Delhi -4

O/oThe Commissioner of Incontax, (Appeal) -
13, Delhi

O/oThe Commissioner of Incontax, (Appeal) -
15, Delhi

5. O/oThe Chief Commissionemf IncomeTax, Delhi -5

1
2.

w N o

w N PN

>

O/oThe Commissioner of Incomi@x, Delhi -5

O/oThe Commissioner of Incomiax, (Appeal)-
16, Delhi

O/oThe Commissioner of Incomiax, (Appeal)-
17, Delhi

O/oThe Commissioner of Incomiax, (Appeal)-
18, Delhi

. O/oThe Chief Commissionerof IncomeTax, Delhi-6

O/oThe Commissioner of Inconi@x, Delhi-6
O/oThe Commissioner of Inconfex, Delhi-10

O/oThe Commissioner of Incomiax, (Appeal)-
19, Delhi

O/oThe Commissioner of Incomiax, (Appeal)-
20, Delhi

O/oThe Commissioner of Incomiax, (Appeal)-
21, Delhi

O/oThe Commissioner of Incomiax, (Appeal)-
25, Delhi

. O/oThe Chief Commissionerof IncomeTax, Delhi-8

O/oThe Commissioner of Inconi@x, Delh-7
O/oThe Commissioner of Inconiax, Delhi-8

O/oThe Commissioner of Incomiax, (Appeal)-
22, Delhi

O/oThe Commissioner of Incomiax, (Appeal)-
23, Delhi

O/oThe Commissioner of Inconfax, (LTU), Delhi

. O/oThe Chief Commissionerof IncomeTax, Delhi-9

O/oThe Commissioner of Inconi@x, Delhi-9

O/oThe Commissioner of Inconfex, Delhi-24

. O/oThe Chief Commissioneif IncomeTax, Delhi-11

O/oThe Commissioner of Incomiex, Delhi -1l

O/oThe Commissioner of Incont@x, (Appeal) -
26, Delhi

10. O/oThe Chief Commissioneiof IncomeTax, Delhi-12

1
2.
3.

O/oThe Commissioner of Inconfex, Delhi-12
O/oThe Commissioner of Incom@x, Delhi-13

O/oThe Commissioner of Inconiex, (Appeal) -27,
Delhi

O/oThe Commissioner of Inconiex, (Appeal) -28,
Delhi
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11. O/oThe Chief Commissioneiof IncomeTax, Delhi-13

1

2
3.
4

12.

13.

14.

15.

2.

O/oThe Commissioner of Inconi@x, Delhi -14
O/oThe Commissioner of Inconfax, Delhi -15
O/oThe Commissioner of Inconfax, Delhi -16

O/oThe Commissioner of Inconiex, (Appeal) -30,
Delhi

O/o The Chief Commissionerof Income Tax
(LTU), Delhi

O/oThe Commissioner of Inconi@x (LTU), Delhi

O/o The Director General of IncomeTax
(International Taxation), Delhi

O/o The Director of Incom&ax (International
Taxation)-1 & II, Delhi

O/oThe Dired¢or of IncoméTax (Transfer Pricing )-
and I, Delhi

O/oThe Commissioner of Inconfax (Appeal)- 29,
Delhi

O/o The Director General of IncomeTax
(Exemption), Delhi

O/oThe Director of Incom&ax (Exemption), Delhi

O/oThe Director General of IncomeTax ( Legal &
Research), Delhi

O/oThe Director of Incom&ax -1 (L& R), Delhi
O/oThe Director of Incom@&ax -1l (L & R), Delhi

Chief Commissionerof IncomeTax(Central), Delhi

10.

Region and Subordinate Offices

O/o The Chief Commissioner of IncomBEax
(Central), Delhi

O/oThe Commissioner of Inconi@x (Central) -1,
Delhi

O/oThe Commissioner of Incomi@x (Central) -2,
Delhi

O/oThe Commissioner of Incomiax (Central) -3,
Delhi

O/oThe Commissioner of Inconfax (Appeal) -1,
Delhi

O/oThe Commissioner of Inconfax (Appeal) -2,
Delhi

O/oThe Commissioner of Inconfax (Appeal) -3,
Delhi

O/oThe Commissioner of Inconfax (Appeal) -31,
Delhi

O/oThe Commissioner of Inconfax (Appeal) -32,
Delhi

O/oThe Commissioner of Inconfax (Appeal) -33,
Delhi

6.
7.
8.

Other Offices of Delhi Region

Directorate General of Incomiax (Admn.), New
Delhi

Directorate General of Incoriiex (Mgilance), New
Delhi

Directorate General of Inconax (Investigation),
Delhi

Directorate General of Inconfax (System), New
Delhi

Directorate General of Inconfax (Intelligence &
Criminal), Delhi

Directorate of Incoméax (PR,PR:. OL), New Delhi
Directorate of Incom&ax (Recovery), New Delhi
Directorate of Incom@&ax (IT& Audit), New Delhi

Chief Commissionerof IncomeTax,Ahmedabad Region

© © N o O

10.

11

12.
13.
14.
15.
16.

17.

and Subordinate Offices

O/o The Chief Commissioner of Incom&x,
Ahmedabad-1

O/oThe Commissioner of Inconfex Ahmedabad-1

O/o The Addl. Commissioner of Incom&ax -1,
Ahmedabad

O/oThe Dy Commissioner of Incomkax Circle -1,
Ahmedabad

O/oThe Incomé&ax Oficer, Ward -1(1)Ahmedabad
OloThe Incom&ax Oficer, Ward 41 (2),Ahmedabad
O/oThe Incomé&ax Oficer, Ward -1(3)Ahmedabad
O/oThe Incomé&ax Oficer, Ward -1(4)Ahmedabad

O/o The Tax Recovery Cficer, Range -1,
Ahmedabad

O/o The Addl. Commissioner of Incom&ax -2,
Ahmedabad

O/oThe Dy Commissioner of Incomkax Circle -2,
Ahmedabad

O/oThe Incomé&ax Oficer, Ward -2(1)Ahmedabad
O/oThe Incomé&ax Oficer, Ward -2(2)Ahmedabad
O/oThe Incomé&ax Oficer, Ward -2(3)Ahmedabad
O/oThe Incomé&ax Oficer, Ward -2(4)Ahmedabad

O/o The Tax Recovery Cficer, Range-2,
Ahmedabad

O/o The Addl. Commissioner of Incom&ax-3,
Ahmedabad
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18. O/oThe Dy Commissioner of Incomiax Circle -3, 50. OloThe Incom&ax Officer, TDS-2, Baroda
Ahmedabad . 51. OfoThe Incom&ax Oficer, TDS,Anand
19. Of/oThe Incom&ax Of!cer, Ward -3(1)Ahmedabad 52.  OloThe Incomdax Oficer, TDS, Bharuch
20.  OloThe Incomdax Oficer, Ward -3(2)Ahmedabad 53. O/oThe Joint Commissioner of Incorfiax -TDS,
21. OloThe Incomd&@ax Oficer, Ward -3(3) Ahmedabad Rajkot
22.  OloThe Incomd&ax Oficer, Ward -3(4) Ahmedabad 54. OloTheAsstt. Commissioner of Inconfex -TDS,
23. O/o The Tax Recovery Cficer, Range -3, Rajkot
Ahmedabad 55.  O/oThe Incomé&ax Oficer, TDS -I, Rajkot
24 O/oThe Commissioner of Incoriiax,Ahmedabad-2 56. Ol/oThe Incomé&ax Oficer, TDS-2, Rajkot
25.  O/o TheAddl. Commissioner of Incom&ax -4, 57.  OloThe Incomélax Oficer, TDS, Jamnagar
Ahmedabad 58. Ol/oThe Incom&ax Oficer, TDS, Gandhidham
26.  O/oThe Dy Commissioner of Inconieax Circle -4, 59. O/oThe Joint Commissioner of Incoriax -TDS,
Ahmedabad Surat
27. OloThe Incom&@ax Oficer, Ward -4(1) Ahmedabad 60. O/oTheAsstt. Commissioner of Incomiax -TDS,
28. OJoThe Incomdax Oficer, Ward -4(2) Ahmedabad Surat
29. OloThe Incomédax Oficer, Ward -4(3)Ahmedabad 61.  O/oThe IncomeTax Oficer, TDS -1, Surat
30. Ol/oThe Incomdax Oficer, Ward -4(4)Ahmedabad 62.  OloThe Incomefax Oficer, TDS -2, Surat
31 Olo The Tax Recovery Oficer, Range -4, 63. O/oThe Incomé&ax Oficer, TDS -3, Surat
Ahmedabad 64. O/oThe Incomd&ax Oficer, TDS -4, Surat
32. Ol/o The Addl. Commissioner of Incom@&ax, 65. O/oThe Incomérax Oficer, TDS,Valsad
Himmatnagar Range 66. O/o The Commissioner of InconiBax -(Comp.
33. O/o The Dy Commissioner of Incom&ax, Operation)Ahmedabad
Himmatnagar 67. O/o The Addl. Commissioner of Incom&ax
34. 0/oThe Incom@ax OficerWard -1, Himmatnagar SystemAhmedabad
35. O/oThe Incomd&ax OficerWard -2, Himmatnagar 68. PmehEEgbggmmISﬂOner of Inconieax System -
36. OloThel &ax OficerWard -3, Himmat : :
o Theincomeax |<':er ar mmatnagar 69. Olo TheAsstt. Director of Incom@ax -System,
37. OloThe Incomélax Oficer Ward -4, Modasa Ahmedabad
38. O/o The Tax Recovery Cficer Range -4, 70. OloThe Incomé&ax Oficer, System -1Ahmedabad
Himmatnagar o 71. O/oThe Incomé&ax Oficer, System -2Ahmedabad
39. ,2{10 Tzengmmlssmner of Incomigax, TDS, 72. O/o The Addl. Commissioner of Incom&ax
medaba System, Baroda
40. O/oThe Joint Commissioner of Incorax, TDS, 73.  OloThe Incomd&ax Oficer System -1, Baroda
Ahmedabad ,
41 OloTheAsstt. C o f Incoriax. TDS 74 O/oThe Incomd&ax Oficer, MSTU, Baroda
. 0TheAsstt. Commissioner of Inconiax, , .
75. OJ/o The Addl. Commissioner of Incom&ax
Ahmedabad :
42.  OloThe Incom&ax Oficer, TDS -1, Ahmedabad System, Rajkot
' o the incomeraxricer, -1Ahmedaba 76. OJ/o The Asstt. Commissioner of Inconigax,
43. O/oThe Incom&ax Oficer, TDS -2 Ahmedabad System, Rajkot
44. OloThe Incom&ax Oficer, TDS -3, Ahmedabad 77. Olo The Addl. Commissioner of Incom&ax,
45.  OloThe Incom&ax Oficer, TDS -4 Ahmedabad System, Surat
46. OloThe Incoméax Oficer, TDS, Gandhinagar 78. OloThe Incomérax Oficer, System, Surat
47.  OloThe Joint Commissioner of Incorfiax -TDS, 79.  Olo The Commissioner of Incomgax -Audit,
Baroda Ahmedabad
48. OloTheAsstt. Commissioner of Incorffax -TDS, 80. O/oTheAddl. Commissioner of Inconieax -Audit,
Baroda Ahmedabad
81. Ol/oTheAsstt. Commissioner of Inconfax -Audit,

49.

O/oThe Incomé&rax Oficer, TDS -1, Baroda

Ahmedabad
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82.
83.
84.
85.
86.
87.
88.
89.

90.

9L

92.

93.
9.
95.
96.
97.
98.
99.
100.
101.
102.

103.
104.
105.
106.
107.

108.

109.

110.

111.
112.

O/oThe Incomé&ax Oficer, IAP-I, Ahmedabad
O/oThe Incomérax Oficer, IAP-2,Ahmedabad
O/oThe Incomérax Oficer, IAP -3,Ahmedabad
O/oThe Incomérax Oficer, IAP-4,Ahmedabad
O/oThe Incomérax Oficer, IAP-5,Ahmedabad
O/oThe Incomérax Oficer, IAP-6,Ahmedabad
O/oThe Incomérax Oficer, IAP-7,Ahmedabad

O/o The IncomeTax Officer, IAP -HQ. -1, Int.
TaxationAhmedabad

O/oThe Incom&@ax Oficer, IAP-HQ. -2, Exemption,
Ahmedabad

O/o The IncomeTax Officer, IAP -Central- |,
Ahmedabad

O/o The IncomeTax Officer, IAP -Central- 2,
Ahmedabad

O/oThe Incomé&ax Oficer, IAP, Gandhinagar
O/oThe Incom&ax Oficer, IAP -1, Baroda
O/oThe Incom&ax Oficer, IAP -2, Baroda
O/oThe Incom&ax Oficer, IAP -3, Baroda
O/oThe Incom&ax Oficer, IAP -4, Baroda
O/oThe Incomérax Oficer, IAP -1, Rajkot
O/oThe Incomérax Oficer, IAP -2, Rajkot
O/oThe Incomérax Oficer, IAP -3, Rajkot
O/oThe Incomélax Oficer, IAP. Jamnagar

O/oTheAddl. Commissioner of Incomiex,Audit,
Surat

O/oThe Incomd&ax Oficer, IAP-I, Surat
O/oThe Incomd&ax Oficer, IAP-2, Surat
O/oThe Incomd&ax Oficer, IAP-3, Surat
O/oThe Incomérax Oficer, IAP, Valsad

O/o The Chief Commissioner of Incom&x,
Ahmedabad-2Ahmedabad

O/oThe Commissioner of Incom@x,Ahmedabad-
3,Ahmedabad

O/o The Addl. Commissioner of Incom&ax -5,
Ahmedabad

O/oThe Dy Commissioner of Inconeax, Circle -5,
Ahmedabad

O/oThe Incomé&ax Oficer, Ward -5(1) Ahmedabad
O/oThe Incomé&ax Oficer, Ward -5(2) Ahmedabad

113.
114.

115.

116.

117.
118.
119.
120.
121.
122.

123.

124,

125.
126.
127.
128.
129.

130

131

132.

133.
134.
135.
136.
137.

138.

139.

140.
141.
142.
143.

O/oThe Incomé&ax Oficer, Ward -5(3)Ahmedabad

O/o The Tax Recovery (ficer, Range -5,
Ahmedabad

O/o The Addl. Commissioner of Incom&ax -6,
Ahmedabad

O/oThe Dy Commissioner of Inconeax, Circle -6,
Ahmedabad

O/oThe Incomé&ax Oficer, Ward -6(1)Ahmedabad
O/oThe Incomé&ax Oficer, Ward -6(2)Ahmedabad
O/oThe Incomé&ax Oficer, Ward -6(3)Ahmedabad
O/oThe Incomé&ax Oficer, Ward -6(4)Ahmedabad
O/oThe Incomé&ax Oficer, Ward -6(5)Ahmedabad

O/o The Tax Recovery Cficer, Range -6,
Ahmedabad

O/o The Addl. Commissioner of Incom&ax -7,
Ahmedabad

O/oThe Dy Commissioner of Inconeax, Circle -7,
Ahmedabad

O/oThe Incomé&ax Oficer, Ward -7(1)Ahmedabad
O/oThe Incomé&ax Oficer, Ward -7(2)Ahmedabad
O/oThe Incomé&ax Oficer, Ward -7(3)Ahmedabad
O/oThe Incomé&ax Oficer, Ward -7(4)Ahmedabad

O/o The Tax Recovery Cficer, Range -7,
Ahmedabad

O/oThe Commissioner of Incoriax, Ahmedabad - 4
Ahmedabad

O/o The Addl. Commissioner of Incom&ax -8,
Ahmedabad

O/oThe Dy Commissioner of Inconeax, Circle -8,
Ahmedabad

O/oThe Incomé&ax Oficer, Ward -8(1)Ahmedabad
O/oThe Incomé&ax Oficer, Ward -8(2)Ahmedabad
O/oThe Incomé&ax Oficer, Ward -8(3)Ahmedabad
O/oThe Incomé&ax Oficer, Ward -8(4)Ahmedabad

O/o The Tax Recovery Cficer, Range -8,
Ahmedabad

O/o The Addl. Commissioner of Incom&ax -9,
Ahmedabad

O/oThe Dy Commissioner of Inconeax, Circle -9,
Ahmedabad

O/oThe Incomé&ax Oficer, Ward -9(1)Ahmedabad
O/oThe Incomé&ax Oficer, Ward -9(2)Ahmedabad
O/oThe Incomé&ax Oficer, Ward -9(3)Ahmedabad
O/oThe Incomé&ax Oficer, Ward -9(4)Ahmedabad
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144. O/o The Tax Recovery Cficer, Range -9, 170  O/oThe Dy Commissioner of Inconeax, Circle,
Ahmedalad Surendernagar
145. O/o The Addl. Commissioner of Incom&ax, 171 O/oThe Incom&ax Oficer, Ward -1, Surendernagar
Palanpur Range )
172 O/oThe Incomé&ax Oficer, Ward -2, Surendernagar
146.  OloThe Dy Commissioner of Incorriax, Palanpur 173  O/oThe Incomé&ax Oficer, Ward -3 Surendernagar
147. OloThe Incomdax Oficer, Ward -1, Palanpur 174 O/oThe Incom&ax Oficer, Ward -4, Surendernagar
148.  O/oThe Incomdax Oficer, Ward -2, Palanpur 175 Olo The Tax Recovery Cfcer, Surendernagar
149. O/oThe Incomérax Oficer, Ward -3, Palanpur Range
150. O/oThe Incomérax Oficer, Ward -4, Palanpur 176  O/oThe Commissioner of Incom@x,Ahmedabad-
151. Ol/oTheTax Recovery dicer, Palanpur Range 6.Ahmedabad
177  O/oTheAddl. Commissioner of Incomg&ax -12,
152. O/oTheTax Recovery dicer, Palanpur Range Ahmedabad
153. géo TZebcglgihCOrgmt;szloner of Inconiax, 178  O/oThe Dy Commissioner of Inconieax, Circle -
medabad-sinmedaba 12,Ahmedabad
154. (SD/XIhe gotr)nrglssmner of Inconfex,Ahmedabad- 179 5/6 The IncomeTax Officer, Ward -12(1),
-Ahmeadada Ahmedabad
155. gr/]OThdeT)dtzjl. Commissioner of Incom&ax -10, 180 O/o The IncomeTax Officer, Ward -12(2),
medaba Ahmedabad
196. %o;’::e Ddy (gocrjnmssmner of Incomeax, Circle - 181 O/o The IncomeTax Officer, Ward -12(3),
»Ahmedaba Ahmedabad
157. gr/]O TgeblrcljcomeTax Ofiicer, Ward -10(1), 182 O/o The IncomeTax Officer, Ward -12(4),
medaba Ahmedabad
158. géo TgeblrcljcomeTax Ofiicer, Ward -10(2), 183 O/o The Tax Recovery (fcer, Range -12,
medaba Ahmedabad
159. géo TgeblrcljcomeTax Ofiicer, Ward -10(3), 184  O/o The Addl. Commissioner of Incom&ax ,
medaba Bhavnagar Range -1
160. géo TgeblrcljcomeTax Ofiicer, Ward -10(4), 185  O/oThe Dy Commissioner of Incontkax, Circle -1,
medaba Bhavnagar
161 Olo The Tax Recovery Cficer, Range -10, 155 5/gThe Incomerax Oficer, Ward -1(1), Bhavhagar
Ahmedabad
162. O/oTheAddl. Commissioner of Incomgax -11, 187 OfoThe Incomeax Oficer, Ward -1(2), Bhavnagar
Ahmedabad 188  O/oThe Incom&ax Officer, Ward -1(3), Bhavnagar
163. O/oThe Dy Commissioner of Inconigax, Circle - 189  O/oThe Income&ax Officer, Ward -1(4), Bhavnagar
11, Ahmedabad 190 Ol/oTheTax Recovery Qicer, Range -1, Bhavnagar
164. gr/]O TgeblrcljcomeTax Officer, Ward -11(1), 191 O/o The Addl. Commissioner of Incom&ax ,
medaba Bhavnagar Range -2
165. géo TgeblrcljcomeTax Officer, Ward -11(2), 192  O/oThe Dy Commissioner of Incontax, Circle -2,
medaba Bhavnagar
166. Ol/o The IncomeTax Officer, Ward -11(3), 193 o/gThe Incomeax Oficer, Ward -2(1), Bhavhagar
Ahmedabad
1 Thel i -
167  OloThe Incomdax Oficer, Ward -11(4), Ahmedabad 94 OfoThe Incomefax Oficer, Ward -2(2), Bhavnagar
] 1 Thel i -
168  OloTheTax Recovery Giter, Range -1,Ahmedabad 9 OfoThe Incomefax Oficer, Ward -2(3), Bhavnagar
169 O/o The Addl. Commissioner of Incom&ax |, 196 OfoThe Incomeax Oficer, Ward -2(4), Bhavnagar
Surendernagar 197  O/oTheTax Recovery Gicer, Range -2, Bhavnagar
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198.

199

200.

201

202.

203.

204.

205.

206.

207.

208.

209.

210.

211

212.

213.

214,

215.

216.

217.

218.

219.

220.

O/o The Chief Commissioner of Incom&x,
Ahmedabad-4Ahmedabad

O/oThe Commissioner of Incorifax -Ahmedabad-7

O/o The Addl. Commissioner of Incom&ax -13
Ahmedabad

O/oThe Dy Commissioner of Incontax, Circle -13,
Ahmedabad

O/o The IncomeTax Officer, Ward-13(1),
Ahmedabad

O/o The IncomeTax Officer, Ward-13(2),
Ahmedabad

O/o The IncomeTax Officer, Ward-13(3),
Ahmedabad

O/o The IncomeTax Officer, Ward-13(4),
Ahmedabad

O/o The Tax Recovery Cficer, Range-13,
Ahmedabad

O/o The Addl. Commissioner of Incom&ax-14
Ahmedabad

O/oThe Dy Commissioner of Inconigax , Circle -
14,Ahmedabad

O/o The IncomeTax Officer, Ward-14(1),
Ahmedabad

O/o The IncomeTax Officer, Ward-14(2),
Ahmedabad

O/o The IncomeTax Officer, Ward-14(3),
Ahmedabad

O/o The IncomeTax Officer, Ward-14(4),
Ahmedabad

O/o The Tax Recovery Oficer, Range-14,
Ahmedabad

O/o TheAddl. Commissioner of Incom&ax-15,
Ahmedabad

O/oThe Dy Commissioner of Inconigax, Circle -
15,Ahmedabad

O/o The IncomeTax Officer, Ward-15(1),
Ahmedabad

O/o The IncomeTax Officer, Ward-15(2),
Ahmedabad

O/o The IncomeTax Officer, Ward-15(3),
Ahmedabad

O/o The IncomeTax Officer, Ward-15(4),
Ahmedabad

O/o The Tax Recovery Cficer, Range-15,
Ahmedabad

221.

222,

223.

224,
225.
226.

227.

228.
229.

230.

231.
232.
233.
234.
235.
236.

237.

238.
239.
240.
241,
242,
243.

244,
245.

246.

247,

248.

O/o The Commissioner of IncomBax, Gandhi
NagarAhmedabad

O/oTheAddl. Commissioner of Incomiax , Patan
Range

O/oThe Dy Commissioner of Incomgax Circle,
Patan

O/oThe IncomeTax Officer Ward -1, Patan
O/oThe Incomd&ax Oficer Ward-2, Patan

O/o The IncomeTax Officer Ward-3, Patan,
Mehsana

O/o The IncomeTax Officer, Ward-4, Patan,
Mehsana

O/oTheTax Recovery Gifcer, Range, Patan

O/oTheAddl. Commissioner of IncomEax Gandhi
Nagar Range

O/oThe Dy Commissioner of Incomgax Circle,
Gandhi Nagar

O/oThe Incomé&ax Oficer, Ward -1, Gandhinagar
O/oThe Incoméax Oficer, Ward -2, Gandhinagar
O/oThe Incomé&ax Oficer, Ward -3, Gandhinagar
O/oThe Incomé&ax Oficer, Ward -4, Gandhinagar
O/oTheTax Recovery Gicer, Range Gandhinagar

O/o The Addl. Commissioner of Incom&ax
Mehsana Range

O/oThe Dy Commissioner of Incomgax Circle,
Mehsana

O/oThe Incomd&ax Oficer, Ward -1, Mehsana
O/oThe Incomé&ax Oficer, Ward -2, Mehsana
O/oThe Incomd&ax Oficer, Ward -3, Mehsana
O/oThe Incomd&ax Oficer, Ward -4, Mehsana
O/oTheTax Recovery Qicer, Range -Mahesana

O/oThe Directorate General of Incormax (Inv),
Ahmedabad

O/oThe Director of Incom&ax (Inv), Ahmedabad

O/oTheAddl. Director of Incom&ax (Inv.), Unit -
1,Ahmedabad

O/oThe Dy Director of Incom&ax (Inv), Unit-1/
1,Ahmedabad

O/oTheAsstt. Director of Incom&ax (Inv), Unit -
1/2,Ahmedabad

O/oTheAsstt. Director of Incom&ax (Inv), Unit -
1/3,Ahmedabad
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249. O/o The Dy. Director of IncomeTax (Inv.), 277. O/o The Addl. Commissioner of Incom&ax,
Bhavnagar Range -1Ahmedabad
250.  O/oThe Incom&ax Officer (Inv.), Bhavnagar 278. Olo The Asstt. Commissioner of IncomEax,
251.  OloThe Incomé&ax Oficer (Inv. /AlU), Ahmedabad Circle -1(1) Ahmedabad
252. O/o The IncomeTax Officer (Inv.), Unit -1, 279. O/o The Asstt. Commissioner of IncomEax,
Ahmedabad Circle -1(2) Ahmedabad
253. O/oTheAddl. Director of Incom&ax (Inv.), Unit - 280. O/oThe Dy Commissioner of Inconikax Circle -
2,Ahmedabad 1(3),Ahmedabad
254.  OloTheAsstt. Director of Incom@ax (Inv), Unit- 281, O/o The IncomeTax Officer Central\Ward -1(4),
2 /1,Ahmedabad Ahmedabad
255. ;)A/ohThe Asstt. Director of Incom&@ax (Inv.), 282.  OloTaxRecovery Giter CentralRange -Ahmedabad
ehsana
256. O/oThe Dy Director of Incom&ax (Inv), Mehsana 283 OloThe IncomeTax Oficer CentralWard -1(1),
Ahmedabad
257. O/o The IncomeTax Officer (Inv.), Unit -2, o
Ahmedabad 284.  O/oTheAddl. Commissioner of Incont&x ,Central
] Range, Surat
258. O/oThe Incomérax Oficer (Inv.), Mehsana
5 oTh LD ; 285. O/oTheAsstt. Commissioner of Incoriax ,Central
59. O/oTheAddl. Director of Incom&ax (Inv), Baroda Circle -1, Surat
260. The Dy Di fl [ it - .
60 (E?fl;l?odae ¥ Director of Incomdax (Inv), Unit -1, 286. O/oThe Dy Commissioner of Inconikax, Central
Circle -2, Surat
261. Ol/oTheAsstt. Director of Incom&ax (Inv), Unit - o
2 Baroda 287. Olo The Asstt. Commissioner of IncomEax ,
’ . Central Circle -3, Surat
262. O/oThe Incomérax Oficer (Inv.), Baroda o
263. OJo The Asstt. Director of Incomdax (Inv). 288. Q/oTheAsstt. Commissioner of Inconiax, Central
Circle -4, Surat
Bharuch
264. OloThe Director of Incom&ax (Inv), Surat 289.  OfoThe Incomdax Oficer, Central, Surat
265. O/oTheAddl. Director of Incom@&ax (Inv), Unit - 290.  O/oThe Commissioner of Inconax, Central- 2,
1, Surat Ahmedabad
266. O/oThe Dy Director of Incomdax (Inv), Unit -1, 291. Ol/o The Addl. Commissioner of Incom&ax,
Surat Range -2Ahmedabad
267. OloTheAsstt. Director of Incom@&ax (Inv), Unit - 292. OloTheAsstt. Commissioner of Incorfiex, Central
3, Surat Circle -2(1) Ahmedabad
268. O/oThe Dy Director of Incomdax (Inv), Valsad 293. OJ/o The Asstt. Commissioner of IncomEax |,
269. Ol/oThe Incomé&ax Oficer (Inv), Surat Central Circle -2(3\Ahmedabad
270. O/oTheAddl. Director of Incomdax (Inv), Rajkot 294. Of/oTheAsstt. Commissioner of Incoriiex, Central
271. OloTheAsstt. Director of Incom@&ax (Inv), Unit - Circle -2(4) Ahmedabad
I, Rajkot 295. Ol/oTheTax Recovery Qicer, Central Range -2,
272  OloTheAsstt. Director of Incom&ax (Inv), Unit -2 Ahmedabad
Rajkot 296. OloThe IncomeTax Oficer, CentralWard -2(1),
273. OloThe Incomd&ax Oficer (Inv.) & DDO, Rajkot Ahmedabad
274. OJo The Asstt. Director of Incom&ax (Inv.), 297. OloTheAddl. Commissioner of Incomikax, Central
Jamnagar Range, Baroda
275. O/o The Asstt. Director of Incom&ax (Inv), 298. Of/oTheAsstt. Commissioner of Incoriiex, Central
Gandhidham Circle -1, Baroda
276. OloThe Commissioner of Inconkax Central- 1, 299. Ol/oTheAsstt. Commissioner of Incoriiax ,Central

Ahmedabad

Circle -2, Baroda
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300.

301

302.

303.
304.
305.
306.

307.

308.

300.
310.
311
312.
313.
314.

315.

316.

317.
318.
319.
320.
321.
322.
323.
324.

325.

326.
327.
328.
329.
330.
33L

332

O/oTheTax Recovery dicer & IncomeTax Oficer,
CentraWard -1, Baroda

O/oThe Dy Commissioner of Incomikax, Central
Circle -2, Rajkot

O/oTheAsstt. Commissioner of Incoriax ,Central
Circle -2, Rajkot

O/oThe Incom&ax Oficer, CentraMWard, Rajkot
O/oThe Chief Commissioner of Incoriex, Baroda
O/oThe Commissioner of Inconf@ax, Baroda-1

O/o The Addl. Commissioner of Incom@&ax,
Range -1, Baroda

O/o The Dy. Commissioner of Incomé&ax
Circle -1(1), Baroda

O/o The Dy. Commissioner of Incomé&ax
Circle -1(2), Baroda

O/oThe IncomeTax Oficer, Ward -1(1), Baroda
O/oThe IncomeTax Oficer, Ward -1(2), Baroda
O/oThe IncomeTax Oficer, Ward -1(3), Baroda
O/oThe IncomeTax Oficer, Ward -1(4), Baroda
O/oTheTax Recovery Gicer, Range -1, Baroda

O/oTheAddl. Commissioner of Inconeax Range
-2, Baroda

O/o The Dy. Commissioner of Incomé&ax
Circle -2(1), Baroda

O/o The Dy. Commissioner of Incomé&ax
Circle -2(2), Baroda

O/oThe IncomeéTax Oficer, Ward -2(1), Baroda
O/oThe IncomeéTax Oficer, Ward -2(2), Baroda
O/oThe IncomeéTax Oficer, Ward -2(3), Baroda
O/oThe IncomeéTax Oficer, Ward -2(4), Baroda
O/oThe IncomeéTax Oficer, Ward -2(5), Baroda
O/oThe IncomeéTax Oficer, Ward -2(6), Baroda
O/oTheTax Recovery Gicer, Range -2, Baroda

O/o The Addl. Commissioner of Incom&ax
Range -3, Baroda

O/oThe Dy Commissioner of Incomkax Circle -3,
Baroda

O/oThe IncomeTax Oficer, Ward -3(1), Baroda
O/oThe IncomeTax Oficer, Ward -3(2), Baroda
O/oThe IncomeTax Oficer, Ward -3(3), Petlad
O/oThe IncomeTax Oficer, Ward -3(4), Petlad
O/oTheTax Recovery Gicer, Range -3, Baroda

O/o The Commissioner of Incomiax Baroda-2,
Baroda

O/oTheAddl. Commissioner of Inconax, Range -
4,Baroda

333

334.
335.

336.

337.
338.
339.

340.
341.
342.
343.

345.

346.

347.

348.
349.
350.
351
352.
353.
354.

356

357.
358.
359.
360.
361.
362.

363.

364.

365

Ol/oTheAsstt. Commissioner of Incoriiax Circle -4,
Baroda

O/oThe IncomeTax Oficer, Ward -4(1), Baroda

O/oThe Incom&ax Officer, Ward -4(2), (Additional
Charge), Baroda

O/oThe Incom&ax Officer, Ward -4(3), (Additional
Charge), Baroda

O/oThe IncomeTax Oficer, Ward -4(4), Baroda
Ol/oTheTax Recovery Gicer -4, Baroda

O/oTheAddl. Commissioner of Incomiax, Khera
Range

O/oThe Dy Commissioner of IncomEax, Khera
O/oThe Incomé&ax Oficer, Ward -1, Khera
O/oThe Incomé&ax Oficer, Ward -2, Khera
O/oThe Incomé&ax Oficer, Ward -3, Khera
O/oThe Incomé&ax Oficer, Ward -4, Khera

O/oThe Incomd&ax Officer, (Tax Recovery Gicer)
Nadiad (Additional Charge), Khera

O/oTheAddl. Commissioner of Incomiax,Anand
Range (Additional Charge),

O/oTheAsstt. Commissioner of Inconfex,Anand
Circle

O/oThe Incomerax Officer, Ward -1 Anand
O/oThe Incomerax Officer, Ward -2 Anand
O/oThe Incomeérax Officer, Ward- 3 Anand
O/oThe Incomerax Officer, Ward -4 Anand
O/oTheTax Recovery Gicer -Anand
O/oThe Incomd&ax Oficer, (TDS),Anand

O/oThe Commissioner of Inconax, Baroda-3,
Baroda

O/oTheAddl. Commissioner of Incontax, Range -5,
Baroda

O/oTheAsstt. Commissioner of Incorfax Circle -5
Baroda

O/oThe IncomeéTax Oficer, Ward -5(1), Baroda
O/oThe IncomeéTax Oficer, Ward -5(2), Baroda
O/oThe IncomeéTax Oficer, Ward -5(3), Baroda
O/oThe IncomeéTax Oficer, Ward -5(4), Baroda
O/oTheTax Recovery Gicer -5, Baroda

O/o The Joint Commissioner of Incomieax,
Bharuch Range, Bharuch

O/oThe Dy Commissioner of Incomkx, Bharuch
(Addl. Charge)

O/oThe Incomédax Oficer, Ward -1, Bharuch
O/oThe Incomédrax Ofiicer, Ward -2, Bharuch
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366 O/oThe Incomd&ax Oficer, Ward -3, Bharuch 402  O/oThe Commissioner of Incomi@x -1, Rajkot
367 O/oThe Incomé&ax Oficer, Ward -4, Bharuch 403  OloTheAddl. Commissioner of Inconax, Range -1
368 O/oThe Incoméax Oficer, Ward -5, Bharuch Rajkot
369  OloTheTax Recovery Gicer, Bharuch 404  OloTheAsstt. Commissioner of Incoriiex Circle -1
’ Rajkot
370  O/oThe Incomérax Oficer (TDS), Bharuch : . .
, 405 O/oThe Incomerax Oficer, Ward -1(1), Rajkot
371  O/oThe Incomd&ax Oficer (CIB), Bharuch . .
L 406  O/oThe Incoméerax Oficer, Ward -1(2), Rajkot
372 O/o The Addl. Commissioner of Incom@&ax, . .
Panchmahal Range 407  O/oThe Incomérax Oficer, Ward -1(3), Rajkot
373 Olo The Asstt. Commissioner of IncomEax, 408 OloThe IncomeTax Oficer, Ward -1(4), Rajkot
Panchmabhal Circle 409 O/oTheTax Recovery icer Range -1, Rajkot
374  O/oThe Incom&ax Oficer, Ward -1, Godhra 410  O/oThe Joint Commissioner of Incoriiax (TDS)
375  OloThe Incom&ax Oficer, Ward -2, Godhra Range, Rajkot
376  OJ/oThe Incomeaax Oficer Ward -1. Dahod 411 O/oTheAsstt. Commissioner of Inconfax (TDS)
N ’ Range, Rajkot
377  OloThe Incoméax Officer, Ward -2, Dahod ) ,
412  O/oThe Incomd&ax Oficer (TDS) -1, Rajkot
378 Ol/oTheTax Recovery Qfcer (Godhra) i ,
o 413  O/oThe Incomd&ax Oficer (TDS) -2, Rajkot
379  O/oThe Commissioner of Incomi@x -4, Baroda )
i o 414 O/oThe Incomé&ax Officer (TDS) -3, Jamnagar
380 O/oThe Joint Addl. Commissioner of Incomiax, ] .
Range -6, Baroda 415  O/oThe Incom&ax Officer (TDS) -4, Gandhidham
381  OloThe Dy Commissioner of Inconax -6, Baroda ~ 416~ ©/0The Commissioner of Inconfiex -2, Rajkot
382  OloThe Incomérax Oficer, Ward -6(1), Baroda 417  OloTheAddl. Commissioner of Incomkax Range -2,
’ ’ Rajkot
383 O/oThe Incomelax Oficer, Ward -6(2), Baroda ) o )
, 418  OloTheAsstt. Commissioner of Incoriiex Circle -2,
384  Ol/oThe Incomelax Oficer, Ward -6(3), Baroda Rajkot
385  OloThe IncomeTax Oficer, Ward -6(4), Baroda 419  OloThe Incoméax Oficer, Ward -2(1), Rajkot
386 OloTheTax Recovery Gicer-6 Baroda 420  OJ/oThe Incomeax Oficer, Ward -2(2), Rajkot
387  O/oThe Joint Addl. Commissioner of Incomeax, 421 OloThe Incomerax Oficer, Ward -2(3), Rajkot
Range -7, Baroda , .
o ) 422  OloThe Incomerax Ofiicer, Ward -2(4), Rajkot
388  Ol/oTheAsstt. Commissioner of Incoriex Circle -7 .
Baroda 423  O/oTheTax Recovery Gfcer, Range -2, Rajkot
389  OloThe Incomdax OficerWard -7(1), Baroda 424 Ol/oThe Joint Commissioner of Incormax Range -3
’ Rajkot
390 O/oThe Incomd&ax OficerWard -7(2), Baroda J o )
] 425  OloTheAsstt. Commissioner of Incormeax Circle -3
391 O/oThe Incomd&ax OficerWard -7(3), Baroda Rajkot
392 O/oThe Incomd&ax OficerWard -7(4), Baroda 426  OloThe Incomerax Ofiicer, Ward -3(1), Rajkot
393 OloTheTax Recovery icer -7, Baroda 427  OloThe Incomé&ax Oficer, Ward -3(2), Rajkot
394  O/oThe Joint Addl. Commissioner of Inconieax, 428  OloThe Incomerax Ofiicer, Ward -3(3), Rajkot
Range -8, Baroda ) .
o . 429  O/oThe Incomélax OficerWard -3(4), Rajkot
395  O/oThe Dy Commissioner of Inconieax Circle -8, )
Baroda 430 O/oTheTax Recovery Gfcer, Range -3, Rajkot
396 O/oThe Income&ax Oficer. Ward -8(1) Baroda 431 O/oThe Joint Commissioner of Incorhax Range -4,
’ ’ Rajkot
397  Ol/oThe Incomelax Oficer, Ward -8(2), Baroda J o )
] 432  OloTheAsstt. Commissioner of Incormeax Circle -4
398 O/oThe Incomelax Oficer, Ward -8(3), Baroda Rajkot
399 O/oThe Incomelax Oficer, Ward -8(4), Baroda 433 OloThe Incomerax Ofiicer, Ward -4(1), Rajkot
400 OfoTheTax Recovery icer -8, Baroda 434  OloThe Incomerax Oficer, Ward -4(2), Rajkot
401  O/oThe Chief Commissioner of Incoriiax, Rajkot 435  OloThe IncomeTaxOfficer, Ward -4(3), Rajkot
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436.
437.
438.

439

440

441.
442.
443.
444,
445,

446

447

448.
449,
450.
451.
452.
453.

454,

455.
456.
457.
458.
459.
460.

461

462

463.
464.
465.
466.
467.

O/oThe Incomd&ax Oficer, Ward -4(4), Rajkot
O/oTheTax Recovery Ofcer, Range -4, Rajkot
O/oThe Commissioner of Incom@x -3, Rajkot

O/oThe Joint Commissioner of Incormax Range -5
Rajkot,

O/oTheAsstt. Commissioner of Inconiax Circle -5,
Rajkot

O/oThe Incomé&ax Oficer, Ward -5(1), Rajkot
O/oThe Incomé&ax Oficer, Ward -5(2), Rajkot
O/oThe Incomérax Oficer, Ward -5(3), Morbi
O/oThe Incomérax Oficer, Ward -5(4), Morbi
O/oTheTax Recovery Qfcer -5, Rajkot

O/oThe Joint Commissioner of Incormax Range -1
Junagadh

Ol/oTheAsstt. Commissioner of Incorfiax Circle -1,
Junagadh

O/oThe Incomérax Oficer, Ward -1(1), Junagadh
O/oThe Incomérax Oficer, Ward -1(2), Junagadh
O/oThe Incomd&ax Oficer, Ward -1(3) Veraval
O/oThe Incomd&ax Oficer, Ward -1(4) Veraval
O/oTheTax Recovery Qicer, Range -1, Junagadh

O/o The Joint Commissioner of Inconi@ax
Range -2, Junagadh

O/oThe Dy Commissioner of Incomkax Circle -2,
Junagadh

O/oThe Incomérax Oficer, Ward -2(1), Junagadh
O/oThe Incomérax Oficer, Ward -2(2), Junagadh
O/oThe Incomérax Oficer, Ward -2(3) Amreli
O/oThe Incomérax Oficer, Ward -2(4) Amreli
O/oTheTax Recovery dicer Range -2, Junagadh
O/oThe Commissioner of Inconfax, Jamnagar

O/oThe Joint Commissioner of Incormax, Range -1,
Jamnagar

OloTheAsstt. Commissioner of Incoriiax, Circle -1,
Jamnagar

O/oThe Incomd&ax Officer, Ward -1(1), Jamnagar
O/oThe Incomd&ax Officer, Ward -1(2), Jamnagar
O/oThe Incomé&ax Oficer, Ward -1(3), Dwarka
O/oThe Incomé&ax Oficer, Ward -1(4), Dwarka
O/oTheTax Recovery Qicer, Range -1, Jamnagar

468

469

470.
471.
472.
473.
474,

475

476

477.
478.
479.
480.
481.
482.

483.

485.

486.
487.
488.

489.
490.
491.
492.
493.

494

495.

496.

O/oThe Joint Commissioner of Incomax, Range -2,
Jamnagar

OloTheAsstt. Commissioner of Incoriiax, Circle -2,
Jamnagar

O/oThe Incomd&ax Officer, Ward -2(1), Jamnagar
O/oThelncomeTax Officer, Ward -2(2), Jamnagar
O/oThe Incomé&ax Oficer, Ward -2(3), Porbander
O/oThe Incomé&ax Oficer, Ward -2(4), Porbander
O/oTheTax Recovery Gicer -1, Jamnagar

O/oTheAddl. Commissioner of Incontax, Range -3
Jamnagar

OloTheAsstt. Commissioner of Incoriiax, Circle -3,
Jamnagar

O/oThe Incomd&ax Officer, Ward -3(1), Jamnagar
O/oThe Incomd&ax Officer, Ward -3(2), Jamnagar
O/oThe Incomd&ax Officer, Ward -3(3), Jamnagar
O/oThe Incomd&ax Officer, Ward -3(4), Jamnagar
O/oTheTax Recovery Gicer -3, Jamnagar

O/o The Addl. Commissioner of Incom&ax,
Gandhidham

O/o The Asstt. Commissioner of Incomgax,
Gandhidham Circle, Gandhidham

O/o The Asstt. Director of Incomérax, (Int.
Taxation), Gandhidham

O/o The IncomeTax Officer, (Int. Taxation),
Gandhidham

O/oThe Incomd&ax Oficer, Ward -1, Gandhidham
O/oThe Incomd&ax Oficer, Ward -2, Gandhidham

O/oThe Incom&ax Oficer, (Tax Recovery Qicer),
Gandhidham

O/oThe Incom&ax Oficer, Ward -1, Bhuj
O/oThe Incomd&ax Oficer, Ward -2, Bhuj
O/oThe Incomé&ax Oficer, (TDS), Gandhidham
O/oThe Chief Commissioner of Incorfiax, Surat
O/oThe Commissioner of Incomi@x -1, Surat

O/oTheAddl. Commissioner of Inconiax Range -1,
Surat

O/oThe Dy Commissioner of Incomkax Circle -1,
Surat

O/oThe IrcomeTax Oficer, Ward -1(1), Surat
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497. O/oThe Incomé&ax Oficer, Ward-1(2), Surat 533  O/oTheAddl. Commissioner of Incomkax Range -6,

498. Ol/oThe Incomérax Oficer, Ward-1(3), Surat Surat

499.  OloThe Incomdax Oficer, Ward-1(4), Surat 534  OloTheAsstt. Commissioner of Incorfiex Circle -6,

500. O/oTheTax Recovery Gicer-1, Surat Surat

501. O/oThe Incomérax Oficer, (IncomeTax), Surat 535, OfoThe Incomefax Officer, Ward -6(1), Surat

502.  OloThe Incomdax Oficer, (OSD)-I, Surat 536. O/oThe Incomé&ax Oficer, Ward -6(2), Surat

503. OJoThe Incomeax Oficer, (OSD)-II, Surat 537. O/oThe Incomd&ax Oficer, Ward -6(3), Surat

504  OloTheAddl. Commissioner of Incon¥ax Range -2, 538 OloThe Incomefax Officer, Ward -6(4), Surat
Surat 539. O/oTheTax Recovery dicer-6, Surat

505 OJloTheAsstt. Commissioner of Incoriiex Circle -2, ~ 940.  O/oTheAsstt. Commissioner of Incorifex (OSD),
Surat Surat

506. O/oThe Incomérax Oficer, Ward -2(1), Surat 541.  OfoThe IncoméTax Oficer (IAP) -II, Surat

507. OloThe Incom&ax Oficer, Ward -2(2), Surat 542. O/oThe Commissioner of Incomi@x -lll, Surat

508. O/oThe Incomélax Ofiicer, Ward -2(3), Surat 543  O/oThe Joint Commissioner of Incorax Range -7,

509. O/oThe Incom&ax Oficer, Ward -2(4), Surat Surat

510. O/oTheTax Recovery Gicer-2, Surat 544 g/oTheAsstt. Commissioner of Incoritex Circle -7,

511  O/oThe Joint Commissioner of Incorhax Range -3, urat ,
Surat 545.  O/oThe Incomé&ax Oficer, Ward -7(1), Surat

512.  OJoThe Dy Commissioner of Inconfiax Circle -3, ~ >46.  O/oThe Incomefax Oficer, Ward -7(2), Surat
Surat 547. O/oThe Incomé&ax Oficer, Ward -7(3), Surat

513. O/oThe Incomé&ax Oficer, Ward -3(1), Surat 548. O/oThe Incomé&ax Oficer, Ward -7(4), Surat

514. O/oThe Incomd&ax Oficer, Ward -3(2), Surat 549. O/oTheTax Recovery Oicer -7, Surat

515. Ol/oThe Incomérax Oficer, Ward -3(3),Surat 550  O/oTheAddl. Commissioner of Incomiax Range -8

516. O/oThe Incomérax Oficer, Ward -3(4), Surat Surat

517. OloTheTax Recovery Gice -3, Surat 551  O/oTheAsstt. Commissioner of Incoriiax Circle -8,

518. O/oThe Commissioner of InconTax -II, Surat Surat

519  O/oTheAddl. Commissioner of Incon¥ax Range -4 552 OfoThe Incomefax Oficer, Ward-8(1), Surat
Surat 553. O/oThe Incomélax Oficer, Ward-8(2), Surat

520  OloTheAsstt. Commissioner of Incorffax Circle-4 ~ 554.  O/oThe Incom&Tax Oficer, Ward-8(3), Surat
Surat 555. OloThe Incomérax Oficer, Ward-8(4), Surat

521. O/oThe Incom&ax Oficer, Ward -4(1), Surat 556. Ol/oTheTax Recovery Gicer-8, Surat

522.  OloThe Incoméax Oficer, Ward -4(2), Surat 557. Olo The Jt./Addl. Commissioner of Inconfex

523. O/oThe Incom&ax Oficer, Ward -4(3), Surat Range -9, Surat

524. O/oThe Incomélax Ofiicer, Ward -4(4), Surat 558. O/oThe Dy Commissioner of Incormikax Circle -9,

525. O/oTheTax Recovery Gice -4, Surat Surat

526  O/oTheAddl. Commissioner of Incomkax Range -5, 959.  OloThe Incomdax Oficer, Ward-9(1), Surat
Surat 560. O/oThe Incomérax Oficer, Ward-9(2), Surat

527 OloTheAsstt. Commissioner of Incoriex Circle -5, 561. O/oThe Incomérax Oficer, Ward-9(3), Surat
Surat 562. O/oThe Incom&ax Oficer, Ward-9(4), Surat

528. O/oThe Incomd&ax Oficer, Ward -5(1), Surat 563. OJoTheTax Recovery Gifcer -9, Surat

529.  OloThe IncomeTax Oficer, Ward -5(2), Surat 564. O/oThe Commissioner of Incorfiax,Valsad

530.  OfoThe IncomeTax Oficer, Ward -5(3), Surat 565. O/oTheAddl. Commissioner of Inconiax,Valsad

531 OloThe Incomelax Oficer, Ward -5(4), Surat 566  O/oTheAsstt. Comnssioner of Incom&ax Circled,

532. O/oTheTax Recovery Qicer-5, Surat Valsad
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567.
568.
569.
570.
571
572.
573.
574.
575.
576.

571

578.
579.
580.
581.
582.
583.
584.
585.
586.
587.
588.
589.
590.
591.
592.

593.
594,
595.
596.
597.
598.

599.

600.

601.
602.
603.

O/oThe Incom&ax OficerWard -1 & DDO Valsad
O/oThe Incomd&ax Officer Ward -2 Valsad
O/oThe Incomd&ax Officer Ward -3,Valsad
O/oThe Incomd&ax Officer Ward -4 Valsad
O/oTheTax Recovery Uicer -Valsad

O/oThe Incomd&ax Oficer (CIB),Valsad
O/oThe Incomélax Oficer (IAP),Valsad
O/oThe Incomérax Oficer (TDS)Valsad
O/oThe Incomérax Oficer (TDS)Valsad
O/oThe Joint Commissioner of Incorfax, Navsari

O/oTheAsstt. Commissioner of Inconiax Circle -1,
Navsari

O/oThe Incomélax OfficerWard -1, Navsari
O/oThe Incomélax OfficerWard -2, Navsari
O/oThe Incomélax OfficerWard -3, Navsari
O/oThe Incomélax OfficerWard -4, Navsari
Ol/oTheTax Recovery Uicer -Navsari

O/oThe Incomé&ax Oficer (CIB), Navsari
O/oThe Incomé&ax Oficer (Inv.) (CIB), Navsari
O/oThe Joint Commissioner of Incoriiax, Vapi
O/oTheAsstt. Commissioner of InconTax, Vapi
O/oThe Incomérax Oficer Ward -1 Vapi
O/oThe Incomérax Oficer Ward -2 Vapi
O/oThe Incomérax Oficer Ward -3 Vapi
O/oTheTax Recovery dicer -Vapi

O/oThe Incomd&ax Oficer Ward -4, Damarvapi

O/o The Jt./Addl. Commissioner of InconTax
(Audit), Vapi

O/oThe Incomd&ax Officer (1AP) -1,Vapi
O/oThe Incomé&ax Ofiicer (IAP) -11, Vapi
O/oThe Incom&ax Oficer (IAP) -11I, Vapi
O/oThe Incomd&ax Oficer (IAP),Valsad
O/oThe Incomd&ax Oficer (Int. Taxation) Vapi

O/oThe Director of Incom&ax -Intelligence and
Criminal InvestigationAhmedabad

O/o The Addl. Director of IncomeTax-I & C.I. ,
Ahmedabad

O/o TheAsstt. Director of Incomdax-l & C.I. ,
Ahmedabad

O/oThe Incomédax Oficer-1 & C.I. , Ahmedabad
O/oThe Incomd&ax Officer-1 & C.l. , Mehsana

O/o TheAsstt. Commissioner of Incont@x-| &
C.l., Baroda

604.
605.
606.
607.
608.

609.

610.
611.
612.
613.
614.
615.
616.

617.
618.
619.
620.
621.
622.

623.

624.

625.
626.
627.
628.
629.

631.

632.

633.

O/oThe IrcomeTax Oficer-1 & C.1. -1, Baroda
O/oThe Incomd&ax Oficer-1 & C.I. -2, Baroda
O/oThe Incom&ax Oficer-1 & C.1., Anand
O/oThe IncomeTax Oficer-1 & C.I., Bharuch

O/o The Addl. Director of IncomeTax-I & C.I. ,
Rajkot

O/o TheAsstt. Director of Incoméd&ax-l & C.I. ,
Rajkot

O/oThe Incom&ax Oficer, | & C.I. -1, Rajkot
O/oThe Incomd&ax Oficer, | & C.I., Jamnagar
O/oThe Incomd&ax Ofiicer, 1& C.I., Bhavnagar
O/oThe Incomd&ax Oficer, 1& C.1., Junagadh
O/oThe Incom&ax Oficer, 1& C.1., Gandhidham
O/oThe Incomé&ax Oficer, 1& C.I., Surat

O/o TheAsstt. Director of Incomdax, 1 & C.I.,
Surat

O/oThe Incomd&ax Oficer, 1& C.1.-1, Surat
O/oThe Incomé&ax Oficer, | & C.1.-2, Surat
O/oThe Incom&ax Oficer, 1& C.1.-Valsad
O/oThe Incomd&ax Oficer, | & C.1.-Navsari
O/oThe Director of Incom&ax -R.TI, Ahmedabad

O/o The Addl. Director of IncomeTax-R.Tl.,
Ahmedabad

O/o The Dy Director of IncomeTax-R.Tl.,
Ahmedabad

O/o The Dy Director of IncomeTax-R.Tl.,
Ahmedabad

O/oThe Incomélax Oficer -R.T.l -1,Ahmedabad
O/oThe Incomélax Oficer -R.T.l -2,Ahmedabad
O/oThe IncomeTax Oficer -R.T.I -3,Ahmedabad
O/oThe Incomélax Oficer -OSD Ahmedabad
O/oThe Incom&ax Oficer -MSTU,Ahmedabad

O/oTheAddl. Director of Incomé&ax -I.T. & T.RO.-1,
Ahmedabad

O/o The Dy Director of IncomeTax, T.RPO.-2,
Ahmedabad

O/o The Director of Incomdax, International
TaxationAhmedabad

O/oTheAsstt. Director of Incomé&ax , International
TaxationAhmedabad

O/oThe Incom&8ax Oficer -International'axation -1,
Ahmedabad

O/oThe Incom&8ax Oficer -Internationalaxation -2,
Ahmedabad
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636

637.

638.

639.

640.

641.

642.

643.

644.

645.
646.

647.

648.

649.

650.

O/oThe Incom&8ax Oficer -International'axation -3,
Ahmedabad

O/oThe Incomédax Oficer -Internationalaxation,
BarodaAhmedabad

O/oTheAsstt. Director of Incomé&ax , International
Taxation, Gandhidham

O/oThe Incomé&ax Oficer (Internationalaxation),
Gandhidham

O/oThe Incoméax Oficer (Internationalaxation),
Surat

O/oThe Incomé&ax Oficer (International'axation),
Rajkot

O/o The Director of Incomérax-Exemption,
Ahmedabad

O/oTheAddl. Director of Incom&ax-Exemption,
Ahmedabad

O/oTheAsstt. Director of Incom&ax-Exemption,
Ahmedabad

O/oThe Incom&ax Oficer-ExemptionAhmedabad

O/o The Tax Recovery Cfcer-Exemption,
Ahmedabad

O/oTheAsstt. Director of Incom&ax -Exemption,
Surendernagafhmedabad

O/oTheAsstt. Director of Incom&ax-Exemption,
HimmatnagaAhmedabad

O/oTheAsstt. Director of Incom&ax-Exemption,
PalanpurAhmedabad

O/oTheAsstt. Director of Incom&ax-Exemption,
BhavnagarAhmedabad

Chief Commissionerof IncomeTax, Mumbai Region and

Subordinate Offices

O/o The Chief Commissioner of Incomiax-|,
Mumbai

O/o The Chief Commissioner of Inconmi@ax-ll,
Mumbai

O/o The Chief Commissioner of Incontax-lIl,
Mumbai

O/o The Chief Commissioner of InconTax-1V,
Mumbai

O/o The Chief Commissioner of Inconiex-V,
Mumbai

O/o The Chief Commissioner of Incomiax-VI,
Mumbai

O/oThe Chief Commissioner of Inconfax-ViI,
Mumbai

8.

10.

11

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.
23.
24,
25.
26.
27.
28.
29.
30.
31.
32.
33.

O/o The Chief Commissioner of Incomiax-IX,
Mumbai

Ol/o The Chief Commissioner of Inconmi@x-X,
Mumbai

O/o The Chief Commissioner of Incomiax-XI,
Mumbai

O/o The Chief Commissioner of Incorfax-XIl,
Mumbai

O/o0The Chief Commissioner of Incoriiax-XIlI,
Mumbai

O/o The Chief Commissioner of IncomBEax
(Central)- 1, Mumbai

O/o The Chief Commissioner of IncomBEax
(Central) -2, Mumbai

Ol/o The Director General of IncomEax (Inv),
Mumbai

O/oTheAddl. Commissioner of IncomBax (HQ)
Admn., Mumbai

O/oTheAddl. Commissioner of IncomBax (HQ)
System, Mumbai

O/oTheAddl. Commissioner of Incomiax (HQ)
Co-ordinaton, Mumbai

O/oTheAddl. Commissioner of IncomBax (HQ)
Personal, Mumbai

O/oTheAddl. Commissioner of IncomBax (HQ)
Vig.&Tech., Mumbai

O/oTheAddl. Commissioner of IncomBax (HQ)
(Inv.), Mumbai

O/oThe Commissioner of InconTax -1, Mumbai
O/oThe Commissioner of InconTax -2, Mumbai
O/oThe Commissioner of InconTax -3, Mumbai
O/oThe Commissioner of InconTax -4, Mumbai
O/oThe Commissioner of InconTax -5, Mumbai
O/oThe Commissioner of InconTax -6, Mumbai
O/oThe Commissioner of InconTax -7, Mumbai
O/oThe Commissioner of InconTax -8, Mumbai
O/oThe Commissioner of InconTax -9, Mumbai
O/oThe Commissioner of Inconi@x -10, Mumbai
O/oThe Commissioner of Inconfax -11, Mumbai
O/oThe Commissioner of Incon@x -12, Mumbai

O/oThe Gmmissioner of Incom&ax -13, Mumbai
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35.
36.
37.
38.
39.
40.
41.

42
43,
44,
45
46.
47.
48.

49.
50.

51.
52.
53.

54.
55.
56.
57.
58.
59.
60.
61.
62.

63.
64.

65.

O/oThe Commissioner of Inconfax., 14, Mumbai
O/oThe Commissioner of Inconax -15, Mumbai
O/oThe Commissioner of Inconfax -16, Mumbai
O/oThe Commissioner of Inconfax -17, Mumbai
O/oThe Commissioner of Inconax -18, Mumbai
O/oThe Commissioner of Inconfax -19, Mumbai
O/oThe Commissioner of Inconax -20, Mumbai
O/oThe Commissioner of Inconfax -21, Mumbai
O/oThe Commissioner of Inconfax -22, Mumbai
O/oThe Commissioner of Inconax -23, Mumbai
O/oThe Commissioner of Inconax -24, Mumbai
O/oThe Commissioner of Inconax -25, Mumbai
O/oThe Commissioner of Inconax -26, Mumbai
O/oThe Commissioner of Inconax -28, Mumbai
O/oThe Commissioner of Inconax -29, Mumbai

O/o The Commissioner of IncomEax ,(TDS),
Mumbai

O/oThe Director of Incom&ax (Inv) -1, Mumbai
O/oThe Director of Incom&ax (Inv) -1l, Mumbai

O/oThe Commissioner of Incomi@x (Central) -1,
Mumbai

O/oThe Commissioner of Inconfax (Central) -II,
Mumbai

O/oThe Commissioner of Inconfex (Central) -111,
Mumbai

O/oThe Commissioner of Inconfex (Central) -1V
Mumbai

O/oThe Commissioner of Incomi@x (Judiciral),
Mumbai

O/oThe Commissioner of Inconfeax (Audit) -1,
Mumbai

O/oThe Commissioner of Inconfax (Audit) -II,
Mumbai

O/oThe Commissioner of Inconfax (Competent
Authority) , Mumbai

O/oThe Commissioner of Incomiex (Computer
Operation), Mumbai

O/o The Member (Incomélrax Settlement
Commissioner) -(ITSC), Mumbai

O/oThe Director of Incom&ax -(ITSC), Mumbai

O/o The Commissioner of Incomiax (D.R.) -I
(ITSC), Mumbai

O/o The Commissioner of Incomiax (D.R.)-1I
(ITSC), Mumbai

66.

67.

68.

69.

70.

71.

72.

73.

74.

75.

76.

77.

78.

79.

80.

81.

82.

83.

84.

85.

86.

87.

88.

O/o The Commissioner of Incom&ax (D.R.)
(ITAT) -1, Mumbai

O/o The Commissioner of Incom&ax (D.R.)
(ITAT) -1l, Mumbai

O/o The Commissioner of Incom&ax (D.R.)
(ITAT) -1lll, Mumbai

O/o The Commissioner of Incom&ax (D.R.)
(IT AT) -1V, Mumbai

O/o The Commissioner of Incom&x (D.R.)
(IT AT) -V, Mumbai

O/o The Commissioner of Incom&ax (D.R.)
(IT AT) -VI, Mumbai

O/oThe Commissioner of Inconiex (D.R.) (ITAT)
-VII, Mumbai

O/o The Commissioner of Incom&x (D.R.)
(ITAT)-VIII, Mumbai

O/o The Commissioner of Incom&x (D.R.)
(ITAT)-IX, Mumbai

O/o The Commissioner of Incom&ax (D.R.)
(ITAT)-X, Mumbai

O/o The Commissioner of Incom&ax (D.R.)
(ITAT)-XI, Mumbai

O/o The Commissioner of Incom&x (D.R.)
(ITAT) -Xll, Mumbai

O/o The Commissioner of Incom&x (D.R.)
(ITAT) -XIIl, Mumbai

O/o The Commissioner of Incom&x (LTU),
Mumbai

O/oThe Commissioner of Inconfax (Appeal) -1,
Mumbai

O/oThe Commissioner of Inconfax (Appeal) -2,
Mumbai

O/oThe Commissioner of Inconfax (Appeal) -3,
Mumbai

O/oThe Commissioner of Inconfax (Appeal) -4,
Mumbai

O/oThe Commissioner of InconTax (Appeal) -5,
Mumbai

O/oThe Commissioner of Inconfax (Appeal) -6,
Mumbai

O/oThe Commissioner of Inconfax (Appeal) -7,
Mumbai

O/oThe Commissioner of Inconfax (Appeal) -8,
Mumbai

O/oThe Commissioner of InconTax (Appeal) -9,
Mumbai
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89. O/oThe Commissioner of Incomax (Appeal) -10, 113. O/oThe Comnssioner of Incomé&ax (Appeal) -34,
Mumbai Mumbai
90. O/oThe Commissioner of Inconfax (Appeal) -1, 114. O/oThe Commissioner of Inconfax (Appeal) -35,
Mumbai Mumbai
91. OloThe Commissioner of Inconfex (Appeal)-12, ~ 115.  O/oThe Commissioner of InconTex (Appeal) -36,
Mumbai Mumbai
92. OJ/oThe Commissioner of Inconfex (Appeal)-13, ~ 116.  O/oThe Commissioner of Inconfex (Appeal) -37,
Mumbai Mumbai
93. O/oThe Commissioner of Inconfax (Appeal) -14,  117.  O/oThe Commissioner of InconTex (Appeal) -38,
Mumbai Mumbai
94. OJ/oThe Commissioner of Incorfex (Appeal) -15,  118.  O/oThe Commissioner of Inconfex (Appeal) -39,
Mumbai Mumbai
95. OJ/oThe Commissioner of Inconfex (Appeal)-16, ~ 119.  O/oThe Commissioner of Inconfex (Appeal) -40,
Mumbai Mumbai
96. O/oThe Commissioner of Inconfax (Appeal)-17,  120. O/oThe Commissioner of InconTex (Appeal) -41,
Mumbai Mumbai
97. OloThe Commissioner of Inconfax (Appeal)-18,  121. O/o The Addl. Commissioner of Incom&ax,
Mumbai Range -1(1), Mumbai
98. O/oThe Commissioner of Inconfax (Appeal)-19,  122. O/o The Addl. Commissioner of Incom&ax,
Mumbai Range -1(2), Mumbai
99. O/oThe Commissioner of Incorfax (Appeal)-20,  123.  O/o The Addl. Commissioner of Incom&ax,
Mumbai Range -1(3), Mumbai
100. O/oThe Commissioner of Inconax (Appeal) -21,  124. O/o The Addl. Commissioner of Incom&ax,
Mumbai Range -2(1), Mumbai
101. O/oThe Commissioner of Inconax (Appeal) -22,  125. O/o The Addl. Commissioner of Incom&ax,
Mumbai Range -2(2), Mumbai
102.  O/oThe Commissioner of Inconfex (Appeal)-23, ~ 126. O/o The Addl. Commissioner of Incom@&ax,
Mumbai Range -2(3), Mumbai
103. O/oThe Commissioner of Inconax (Appeal) -24,  127.  O/o The Addl. Commissioner of Incom&ax,
Mumbai Range -3(1), Mumbai
104. Ol/oThe Commissioner of Inconax (Appeal) -25,  128. O/o The Addl. Commissioner of Incom&ax,
Mumbai Range -3(2), Mumbai
105.  O/oThe Commissioner of Inconfex (Appeal) -26,  129. O/o The Addl. Commissioner of Incom@&ax,
Mumbai Range -3(3), Mumbai
106. O/oThe Commissioner of Inconax (Appeal) -27,  130. O/o The Addl. Commissioner of Incom&ax,
Mumbai Range -4(1), Mumbai
107. O/oThe Commissioner of Inconax (Appeal) -28,  131. O/o The Addl. Commissioner of Incom&ax,
Mumbai Range -4(2), Mumbai
108. O/oThe Commissioner of Inconfex (Appeal) -29,  132.  O/o The Addl. Commissioner of Incom@&ax,
Mumbai Range -4(3), Mumbai
109. O/oThe Commissioner of Inconax (Appeal) -30,  133. O/o The Addl. Commissioner of Incom&ax,
Mumbai Range -5(1), Mumbai
110. O/oThe Commissioner of Inconfex (Appeal)-31,  134.  O/o The Addl. Commissioner of Incom@&ax,
Mumbai Range -5(2), Mumbai
111. O/oThe Commissioneof IncomeTax (Appeal)-32, 135  O/o The Addl. Commissioner of Incom&ax,
Mumbai Range -5(3), Mumbai
112.  O/oThe Commissioner of Inconfax (Appeal)-33,  136.  O/o The Addl. Commissioner of Incom&ax,

Mumbai

Range -6(1), Mumbai
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137.

138.

139.

140.

141.

142.

143.

144,

145.

146.

147.

148.

149.

150.

151.

152.

153.

154.

155.

156.

157.

158.

159.

160.

O/o The Addl. Commissioner
Range -6¢), Mumbai

O/o The Addl. Commissioner
Range -6(3), Mumbai

O/o The Addl. Commissioner
Range -7(1), Mumbai

O/o The Addl. Commissioner
Range -7(2), Mumbai

O/o The Addl. Commissioner
Range -7(3), Mumbai

O/o The Addl. Commissioner
Range -8(1), Mumbai

O/o The Addl. Commissioner
Range -8(2), Mumbai

O/o The Addl. Commissioner
Range -8(3), Mumbai

O/o The Addl. Commissioner
Range -9(1), Mumbai

O/o The Addl. Commissioner
Range -9(2), Mumbai

O/o The Addl. Commissioner
Range -9(3), Mumbai

O/o The Addl. Commissioner
Range -10(1), Mumbai

O/o The Addl. Commissioner
Range -10(2), Mumbai

O/o The Addl. Commissioner
Range -10(3), Murnbai

O/o The Addl. Commissioner
Range -11(1), Mumbai

O/o The Addl. Commissioner
Range -11(2), Mumbai

O/o The Addl. Commissioner
Range -11 (3), Mumbai

O/o The Addl. Commissioner
Range -12(1), Mumbai

O/o The Addl. Commissioner
Range -12(2), Mumbai

O/o The Addl. Commissioner
Range -12(3), Mumbai

O/o The Addl. Commissioner
Range -13(1), Mumbai

O/o The Addl. Commissioner
Range -13(2), Mumbai

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

O/o The Addl. Commgsioner of Incomédax,

Range -13(3), Mumbai

O/o The Addl. Commissioner
Range -14(1), Mumbai

of Incom@&ax,

161.

162.

163.

164.

165.

166.

167.

168.

169.

170.

171.

172.

173.

174.

175.

176.

177.

178.

179.

180.

181.

182.

183.

184.

O/o The Addl. Commissioner
Range -14(2), Mumbai

O/o The Addl. Commissioner
Range -14(3), Mumbai
O/o The Addl. Commissioner
Range -15(1), Mumbai
O/o The Addl. Commissioner
Range -15(2), Mumbai
O/o The Addl. Commissioner
Range -15(3), Mumbai
O/o The Addl. Commissioner
Range -16(1), Mumbai
O/o The Addl. Commissioner
Range -16(2), Mumbai
O/o The Addl. Commissioner
Range -16(3), Mumbai
O/o The Addl. Commissioner
Range -17(1), Mumbai
O/o The Addl. Commissioner
Range -17(2), Mumbai
O/o The Addl. Commissioner
Range -17(3), Mumbai
O/o The Addl. Commissioner
Range -18(1), Mumbai
O/o The Addl. Commissioner
Range -18(2), Mumbai
O/o The Addl. Commissioner
Range -18(3), Mumbai
O/o The Addl. Commissioner
Range -19(1), Mumbai
O/o The Addl. Commissioner
Range -19(2), Mumbai
O/o The Addl. Commissioner
Range -19(3), Mumbai
O/o The Addl. Commissioner
Range -20(1), Mumbai
O/o The Addl. Commissioner
Range -20(2), Mumbai
O/o The Addl. Commissioner
Range -20(3), Mumbai
O/o The Addl. Commissioner
Range -21(1), Mumbai

O/o The Addl. Commissioner
Range -21(2), Mumbai

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

of Incom@&ax,

O/o The Addl. Commisioner of IncomeTax,

Range -21(3), Mumbai

O/o The Addl. Commissioner
Range -22(1), Mumbai

of Incom@&ax,
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185. O/o The Addl. Commissioner of Incom&ax, 209. O/oTheAddl. Commissioner of Incomkax, Central
Range -22(2), Mumbai Range -5, Mumbai

186. O/o The Addl. Commissioner of Incom&ax, 210. O/oTheAddl. Commissioner of Incomkax, Central
Range -22(3), Mumbai Range -6, Mumbai

187. Ol/o The Addl. Commissioner of Incom&ax, 211. O/oTheAddl. Commissioner of Incomikax, Central
Range -23(1), Mumbai Range -7, Mumbai

188. O/o The Addl. Commissioner of Incom&ax, 212.  O/oTheAddl. Commissioner of Incomikax, Central
Range -23(2), Mumbai Range -8, Mumbai

189. O/o The Addl. Commissioner of Incom&ax, 213.  O/oTheAddl. Commissioner of Incomkax, Central
Range -23(3), Mumbai Range -9, Mumbai

190. O/o The Addl. Commissioner of Incom&ax, 214.  O/oTheAddl. Commissioner of Incomkax, Central
Range -24(1), Mumbai Range -10, Mumbai

191. O/o The Addl. Commissioner of Incom&ax, 215. O/o The Addl. Commissioner of Incomé&ax,
Range -24(2), Mumbai Judicial Range -I, Mumbai

192. O/o The Addl. Commissioner of Incom&ax, 216. O/oTheAddl. Commissioner of Incomkax, Central
Range -24(3), Mumbai Range -Il, Mumbai

193. O/o The Addl. Commissioner of Incom&ax, 217. OloTheAddl. Commissioner of Inconieax,Audit
Range -25(1), Mumbai Range -I(I), Mumbai

194. O/o The Addl. Commissioner of Incom&ax, 218. O/oTheAddl. Commissioner of Inconieax,Audit
Range -25(2), Mumbai Range -I(Il), Mumbai

195. O/o The Addl. Commissioner of Incom&ax, 219. O/oTheAddl. Commissioner of Inconieax,Audit
Range -25(3), Mumbai Range -Il, Mumbai

196. O/o The Addl. Commissioner of Incomé&ax, 220. O/o The Addl. Commissioner of Incomé&ax,
Range -26(1), Mumbai (Computer Operation) -1, Mumbai

197. Ol/o The Addl. Commissioner of Incomé&ax, 221. O/o The Addl. Commissioner of Incomé&ax,
Range -26(2), Mumbai (Computer Operation) -2, Mumbai

198. O/o The Addl. Commissioner of Incom&ax, 222.  OloTheAddl. Commissioner of Incomiax, (LTU),
Range -28( 1), Mumbai Mumbai

199. O/o The Addl. Commissioner of Incom&ax, 223. O/oTheAddl. Director of Incomdax, (Inv) Unit -
Range -28(2), Mumbai I, Mumbai

200. O/o The Addl. Commissioner of Incom&ax, 224.  OloTheAddl. Director of Incomdax, (Inv) Unit -
Range -29(1), Mumbai Il, Mumbai

201. O/o The Addl. Commissioner of Incom&ax, 225. O/oTheAddl. Director of Incomdax, (Inv) Unit -
Range -29(2), Mumbai I, Mumbai

202. O/oTheAddl. Commissioner of Inconieax,TDS 226. O/oTheAddl. Director of Incomdax, (Inv) Unit -
Range -I, Mumbai IV, Mumbai

203. O/oTheAddl. Commissioner of Inconieax,TDS 227. OloTheAddl. Director of Incomdax, (Inv) Unit -
Range -Il, Mumbai V, Mumbai

204. Ol/oTheAddl. Commissioner of Inconieax,TDS 228. O/oTheAddl. Director of Incomdax, (Inv) Unit -
Range -lll, Mumbai VI, Mumbai

205. O/oTheAddl. Commissioner of Incontax, Central 229. Ol/oTheAddl. Director of Incomdax, (Inv) Unit -
Range -1, Mumbai VII, Mumbai

206. O/oTheAddl. Commissioner of Inconiax, Central 230. O/oTheAddl. Director of Incomdax, (Inv) Unit -
Range -2, Mumbai VIII, Mumbai

207. OloTheAddl. Commissioner of IncoeTax, Central 231. O/oTheAddl. Director of Incomdax, (Inv) Unit -
Range -3, Mumbai IX, Mumbai

208. O/oTheAddl. Commissioner of Incomkax, Central 232. O/oTheAddl. Director of Incomélax (ITSC) -1,

Range -4, Mumbai

Mumbai
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233.

234.

235.

236.

237.

238.

239.

240.

241,

242,

243.

244,

245.

O/oTheAddl. Director of Incomélax (ITSC) -2,
Mumbai

O/oThe SrDepartmental RepresentativeATn) -I,
Mumbai

O/o The Sr Departmental Representative

(ITAT) -1l, Mumbai

O/oThe SrDepartmental Representative AT)-I11,
Mumbai

O/oThe SrDepartmental Representative AT)-1V,
Mumbai

O/oThe SrDepartmental RepresentativeATT)-V,
Mumbai

O/oThe Sr Departmental RepresentativeAll)-
VI, Mumbai

Ol/oThe Sr .Departmental Representativa{lFVII,
Mumbai

O/oThe SrDepartmental RepresentativeAT)-VIII,
Mumbai

O/oThe SrDepartmental RepresentativeAT)-IX,
Mumbai

O/o The Sr Departmental RepresentativeAT)-X,
Mumbai

O/oThe Sr .Departmental Representativa{lFXI,
Mumbai

O/oThe Dy Director (OL) /Asstt. Director (OL),
Mumbai

Chief Commissionerof IncomeTax, NagpurRegion and

Subordinate Offices

S.No. Name of the office

1

10.

11

O/o The Chief Commissioner of Incom&x,
Nagpur

O/oThe Commissioner of Incon@ax -1, Nagpur

O/oTheAddl. Commissioner of Incomi@x, Range -1,
Nagpur

O/oTheAddl. Commissioner of Incomi@x, Range -2,
Nagpur

O/oTheAddl. Commissioner of Incomeax,Akola
Range,Akola

O/oThe Incom&ax Oficer, Khamgaon
O/oThe Commissioner of Inconi@x -Il, Nagpur

O/oTheAddl. Commissioner of Inconax, Range -3,
Nagpur

O/oTheAddl. Commissioner of Inconax, Range -4
Nagpur

O/o The Addl. Commissioner of Incom@&ax,
Wardha RangeéjNardha

O/oThe Incomd&ax Oficer, Yavatmal

12.

13

14

15.

16.

17

18

19.

20.
21.
22.

23.

24.

25.

26.

27.

28.

29.

30.

31.

o a A~ w N P

O/oThe Conmissioner of Incom&ax -Ill, Nagpur

O/oTheAddl. Commissioner of Incontax, Range -5,
Nagpur

O/oTheAddl. Commissioner of Inconax, Range -6
Nagpur

O/o The Addl. Commissioner of Income&ax,
Amravati RangeAmravati

O/oThe Commissioner of Incomi@x -1V, Nagpur

O/oTheAddl. Commissioner of Incontax, Range -7,
Nagpur

O/oTheAddl. Commissioner of Incontax, Range -8,
Nagpur

O/o The Addl. Commissioner of Income&ax,
Chandrapur Range, Chandrapur

O/oThe Incomdax Oficer, Bhandra
O/oThe Incomé&ax Oficer, Gondia

O/o The Commissioner of Incomikax (Central),
Nagpur

O/o The Addl. Commissioner of Incom&ax
(Central) Range -1, Nagpur

O/o The Addl. Commissioner of Incom&ax
(Central) Range -2, Nagpur

O/o The Asstt. Commissioner of Incom&ax
(Central) CircleAkola

O/oThe Commissioner of Inconax (Appeal) -I,
Nagpur

O/oThe Commissioner of Inconfax (Appeal) -11,
Nagpur

O/o The Commissioner of Incomg&ax (TDS),
Nagpur

O/o The Commissioner of IncomEax (Audit),
Nagpur

O/o The Commissioner of Incomgax (ITAT),
Nagpur

O/oThe Director of Incom&ax (Inv), Nagpur

National Academy of Direct Taxes, Nagputand

Subordinate Offices
NationalAcademy of DirecTaxes, Nagpur
DirectTaxes Regiondlraining Institute, Lucknow
DirectTaxes Regiondlraining Institute, Mumbai
DirectTaxes Regiondlraining InstituteAhmedabad
DirectTaxes Regiondlraining InstituteChandigarh

DirectTaxes RgionalTraining Institute, Kolkata
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Chief Commissionerof IncomeTax, Bengaluru Region

and Subordinate Offices

S.No. Name of the office

Chief Commissionerof IncomeTax, Bengaluru -1 Region

1
2.
3.

8.

4.

O/oThe Commissioner of Inconiex -1, Bengaluru
O/oThe Commissioner of Inconfex -1l, Bengaluru

O/o The Commissioner of Incomg&ax (TDS),
Bengaluru

O/o The Commissioner of Incomgax (Audit),
Bengaluru

O/o The Commissioner of Inconitax -(C.PC),
Bengaluru

O/oThe Commissioner of Inconax (Appeal -11),
Bengaluru

O/o The Addl. Commissioner of Incom&ax
Range-18, Bengaluru

M.S.T.U, Bengaluru

Chief Commissionerof IncomeTax -1, Bengaluru

Region
O/oThe Commissioner of Incorex-I1l, Bengaluru
O/oThe Commissioner of Inconiex-1V, Bengaluru

O/oThe Commissioner of Inconfax (Appeal)-1V
Bengaluru

O/oThe Member (Appropriatuthority), Bengaluru

Chief Commissionerof IncomeTax -1, Bengaluru

4

5.

Region
O/o The Chief Commissioner of Incontax-lIl,
Bengaluru
O/oThe Commissioner of Inconfax , Mysore
O/o The Addl. Commissioner of Incom@&ax,
Range -I, Mysore
O/oTheAddl. Commissioner of Incontax, Range -2,
Mysore

O/oThe Incom&ax Oficer, Madikeri

Dir ectorate General of Incomd&ax (Inv.), Bengaluru

Region
O/o The Commissioner of Incomikax (Central),
Bengaluru

O/o The Commissioner of IncomBax Central,
Range -2, Bengaluru

O/oTheAddI. Director of Incom&ax (Inv), Unit-I1,
Bengaluru

Other Offices (Whose Head Quarters are in Delhi &

1

Nagpur)

O/o The Commissioner of Incomgax, DTRII,
Bengaluru

2. OloTheCommissioner of InconTe, (LTU), Bengaluru

Ol/o The Director of Incom&ax (Int. Taxation),
Bengaluru

O/oThe Incomélax, Ombudsman, Bengaluru

5. OloTheAddl. Director of Incomé&ax (Intelligence)
Range, Bengaluru

Chief Commissionerof IncomeTax, Kerala Region and
Subordinate Offices

S.No. Name of the office

Chief Commissionerof IncomeTax, Kochi Region
1.  O/oThe Chief Commissioner of Incorfiax, Kochi
Commissionerof IncomeTax -1, Kochi Charge
2. O/oThe Commissioner of Inconi@x -1, Kochi

O/o The Addl./Jt. Commissioner of IncomEax,
Range -1, Kochi

4, O/o The AddI./Jt. Commissioner of IncomEax,
Range -4, Kochi

Commissionerof IncomeTax -2 Kochi Charge
. O/o0The Commissioner of Inconlax -2 Kochi

6. O/o The Addl./Jt. Commissioner of IncomEax,
Range -2, Kochi

7. O/o The Addl./Jt. Commissioner of IncomEax,
Range -3, Kochi

8. O/o The Addl./Jt. Commissioner of IncomEax,
Aluva RangeAluva

9.  O/oThe Dy/Asstt. Commissioner of InconTax,
Mattancherry

10.  O/oThe Incomérax Ofiicer, Thodupuzha
Commissionerof IncomeTax, ThisssurCharge
11. O/oThe Commissioner of Incomi@x, Thissur

12. O/o The Addl./Jt. Commissioner of IncomEax,
Range -1, Thissur

13. O/o The Addl./Jt. Commissioner of IncomEax,
Range -2, Thissur

14. O/o The Addl./Jt. Commissioner of IncomEax,
Palakkad Range, Palakkad

15. O/oThe Incomdax Officer, Guruvayoor

Commissionerof IncomeTax, Kozhikode Charge
16. O/oThe Commissioner of Incomiax, Kozhikode

17. O/o The AddI./Jt. Commissioner of IncomEax,
Range -1, Kozhikode

18. O/o The Addl./Jt. Commissioner of IncomEax,
Range -2, Kozhikode

19.  O/o TheAddl./Jt. Commissioner of IncomEax,
Kannur Range, Kannur
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20.

21.

22.
23.
24,
25.

26.
27.

28.
29.

30.
Commissionerof IncomeTax (Audit) Kochi Charge
3L

32.
33.
34.
35.

36.

37.

38.

39.

40.

O/oThe Dy/Asstt. Commissioner of Inconi@x,
Tirur

O/oThe Incomd&ax Officer, Kasaragod

Commissionerof IncomeTax (TDS) Kochi Charge

O/oThe Commissioner of Inconf@x (TDS) Kochi
O/oThe Incomé&ax Ofiicer (TDS),Thissur
O/oThe Incomé&ax Oficer (TDS), Palakkad

O/o The Jt. Commissioner of Inconfax (TDS),
Khozhikode

O/oThe Incomélax Oficer (TDS), Kannur

O/oTheAddl. Commissioner of Incomkax (TDS),
Triuvananthapuram

O/oThe Incomd&ax Ofiicer (TDS), Kollam

O/oTheAsstt. Commissioner of Incoriex (TDS),
Kottayam

O/oThe Incomé&ax Oficer (TDS) Alappuzha

O/o The Commissioner of Incomgax (Audit),
Kochi

O/oThe Incomérax Officer (IAP), Thissur
O/oThe Incomd&ax Ofiicer (IAP), Khozhikode
OloThe Incom@ax Oficer (| AP), Triuvananthapuram
O/oThe Incoméax Ofiicer (IAP), Kottayam

Commissionerof IncomeTax (Depatmental

Representative), Kochi Charge

O/oThe Commissioner of Incorfiex(Departmental
Representative), Kochi

O/o The Commissioner of IncomEax (Appeal),
Kochi

O/o The Commissioner of IncomEax (Appeal),
Khozhikode

O/oTheAddl. Commissioner of IncomEax (Intt.
Taxn.) & (T.R), Kochi

O/o TheAstt. Commissioner of Incomiax (Intt.
Taxn.)Triuvananthapuram

Chief Commissionerof IncomeTax, Triuvananthapuram

41.

42.

43.

Region

O/o The Chief Commissioner of Inconiax,
Triuvananthapuram Region

Commissionerof IncomeTax, Triuvananthapuram

Charge

O/o The Commissioner of Incomdax,
Triuvananthapuram Charge

O/o The Addl. Commissioner of Incom&ax
Range-1, Triuvananthapuram

44,

45.

46.

47.

48.

49.

50.

O/o The Addl. Commissioner of Incom@&ax
Range-2, Tiuvananthapuram

O/oTheAddl. Commissioner of Incomiax, Kollam
Range, Kollam

Commissionerof IncomeTax, Kottayam Charge

O/oThe Commissioner of Inconié&ax, Kottayam
Charge, Kottayam

O/o The Addl./Jt. Commissioner of IncomEax,
Range Kottayam, Kottayam

O/o The Addl./Jt. Commissioner of IncomiEax,
Alappuzha Rang@lapuzha

O/o The Addl./Jt. Commissioner of Incomigax,
Thiruvalla Range, Thiruvalla

O/o The Commissioner of IncomEax (Appeal),
Triuvananthapuram

Dir ectorate General of Incomd&ax (Inv.), Kochi Region

51.
52.
53.
54.

55.

56.

57.

58.
59.

Ol/oThe Director General of Incoriiex (Inv), Kochi
O/oThe Director of Incom&ax (Inv), Kochi
O/oTheAddl. Director of Incom&ax (Inv), Kochi

O/o The Asstt. Director of Incom&ax (Inv.),
Thissur

O/o The Asstt. Director of Incom&ax (Inv.),
Palakkad

O/o The Asstt. Director of Incom&ax (Inv.),
Kozhikode

O/o The Addl.Director of IncomeTax (Inv),
Thriuvananthapuram

O/oThe DyDirector of Incom&ax (Inv), Kollam

O/oThe DyDirector of Incom&ax (Inv), Kottayam

Commissionerof IncomeTax (Central), Kochi Region

60.

61.

62.

63.

64.

65.

66.

O/o The Commissioner of Incomkax (Central),
Kochi

O/o The Addl./Jt. Commissioner of IncomEax,
Central Range, Kochi

O/oThe Dy Commissioner of IncomEax, Central
Circle, Thissur

O/oThe Dy Commissioner of IncomBAx, Central
Circle, Kozhikode

O/o The Addl./Jt. Commissioner of Incomigax,
Central Range, Triuvananthapuram

O/oThe DyCommissioner of Incomiax, Central
Circle, Kollam

O/oThe Dy. Commissioner of InocmiEax, Central
Circle, Kottayam
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Dir ectorate of IncomeTax (Intelligence), Kochi Region
67.  OloThe Director of Incom@&ax (Intelligence), Kochi
68.  O/oThe Incom&ax Oficer, (Intelligence)Thissur

69. O/o The IncomeTax Officer, (Intelligence),
Kozhikode

70. O/o The IncomeTax Officer, Intelligence),
Triuvananthpuram

71.  OloThe Incomdax Oficer, (Intelligence)Alappuzha
72. O/o0The Incomélax Ombudsman, Kochi

(TeTEg faam)
T2 feeett, 28 faawr, 2012

1.3, 3095.—HAHIHURY T STHHRT o AT TISERT I8
SAferfea feran ST § fof s ThR g1 ARt e,
1962 (3% @) & f=m 57 &R 5T & Wy ufed
ST ST, 1961 (I ATMAH) T 91T 35 T STHN
(1) & @ (jii) & gremmed T FERe ey 2011-2012 & A
TS WA A W o e giardd, SR w1
Frefafad vdf & o7EiF S fom STgg e wrishard
T ot * forgafrarnera, shictst =1 o7 Eeen’ st Soft 7 eTgHIfed
o T B, stea:-

(i) SAFHICA HITS i e T 1 STHNT HH1f TR Tor=fr
Y Y & fag foan s,

(iiy STAISA TS STq HehT™l HSHT 3127l 379 AHifohd
B & AW ¥ WIS faee # STde™ wam;

(i) STHIfCd TS Ao faa g & fore sqeh
BRI T % & Heiw § 31er @i st @ feed
FIHIE w3 % faw yge e < €, S
AT ST 9T 288 T STENT (2) & TSR H
2177 IR fehet SHEmeh R & 19+ @IaT-set b ot
& HACT R 3 AT T &R 139 HT 39
g (1) & SFard o1 foerolt J&qd & &t Fa
fafer 7o & orEmehR gR1 faftraa wenfua we semeia
o gdien Rare Al § &efeshi T o STkt
ST ST SR e 1 TR T,

(iv) STIHITCd EiTed dmMifeeh foam | THy™ & fau
I T q TS TR 1 ST faawer W@ ik
IR @ T R & e o ek N fafuaa
HeATga T foewor st gfd &qd o |

2. g TR IE STIHIGH aTTH o Tl Afc STIHIed Se:

() TR 1 % SU-TTE (jii) T Sfeatad o s T
TET; 31l

(@) A 1 % 39-TRew (i) # Sfeatad o o
Tdre FdTe e & h ;e

(M

(*1)

(®

TREM 1 & 3U-TRAME (iv) H Sfeafaa amfsen famm
T STTHYM STa1 Hifesh 1 ST & fow 9 T
T T T STOHT ToTeRoT eqd =& h; st

YT STIEEE 1 ST 9 HL QM AL T
STTHH e 1 Sieh el I S el

I et & fam 57 3R s 91y ufed Sea

ATTIH *T 91 35 HT 39-U1 (1) & TE (jii) &
YU 6 STTEY Tel B T ST UIei 8] h T |

[SATer= €. 41/2012/%1H. 203/38/2011-31.56. .- 11]

Y i, steR wfea (enw.f-1)

(Department of Revenue)

New Delhi, the 28th Septembhg012

S.0. 3095.—t is hereby notified for general information
that the organisation National Law School of India
University, Bangalore has been approved by the Central
Government for the purpose of clause (iii) of sub-section
(1) of Section 35 of the Income-taict, 1961 (saidhct),
read with Rules 5C and 5E of the Income-tax Rules, 1962
(said Rules), fromAssessment year 202012 onwards in
the category of "UniversityCollege or Other Institution”,
engaged in research in social science research subject to
the following conditions, namely:—

0

(i

(ii)

(v)

The sums paid to the approved organization shall
be utilized for research in social sciences;

The approved organization shall carry out research
in social science through its faculty members or its
enrolled students;

The appoved organization shall maintain separate
books of accounts in respect of the sums received
by it for social sciences research, reflect therein the
amounts used for carrying out research, get such
books audited by an accountant as defined in the
explanation to sub-section (2)@éction 288 of the
saidAct and furnish the report of such audit duly
signed and verified by such accountant to the
Commissioner of Income-tax or the Director of
Income-tax having jurisdiction over the case, by
the due datef furnishing the return of income
under sub-section (1) @ection 139 of the said
Act;

The approved organization shall maintain a separate
statement of donations received and amounts
applied for research in social science and a copy of
such statement duly certified by the auditor shall
accompany theeport of audit referred to above.
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2. The Central Government shall withdraw the approval

if the approved organization:—

(a) fails to maintain separate books of accounts referred

to in sub-paragraphs (iii) of paragraph 1; or

(b) fails to furnish its audit report referred to in sub-

paragraph (iii) of paragraph 1: or

(c) fails to furnish its statement of the donations

¢ fawel, 1 3TaRER, 2012
1371, 3097. I ek (Teiel Tal Yehivl U ) ThiH,
1970/1980 & ©E 3 & SUES (1), TS 5, WS 6, TE 7 3R
WE 8 & IUSY (1) & 1Y Ufed kbl Ut (STHHAT T
TS Ud 3TauoT) AfYTTIM, 1970/1980 T €T 9 i Y- 4RI
(3) & @S (%) gN Y Vi 1 TN T BY, =

received and sums applied for research in social ¥¢T, ARt ol ek & He R I, TN
science or statistical research referred to in sub- fasn s &1 FETS fvF HHd T =9 (S

paragraph (iv) of paragraph 1; or

fafer: 28-01-1954) 1 3T ISUR UBU & i aE F

(d) ceases to carry on its research activities or its 31-01-2014 d% 27eIfq S AT HT ST It HA T
research activities are not found to be genuine; or grig qar areran 3Tl STREH T, S o TES @, SRR
(e) ceases to conform to and comply with the < &% steme Td yeie v & &9 | e et T

provisions of clause (iii) of sub-section (1) of
section 35 of the saitt read with rules 5C and 5E

of the said Rules.
[Notification No. 41/2012/FANo. 203/38/201/ITA-I1]
SURABHI SHARMA, Under Secy(ITA-I)

T fawel, 1 3TaRER, 2012

.31 3096.—IRAT 7Y e forshret Sk stfafar, 1989
(1989 1 39) T ¥R 6 ! ITLR (2) & WY UfSd &N 6 i
SU-4R (1) % @ (@) g & ekl sl TN hd g,
FHT AR, TGN, TESEeTE d& fa. & s
fagers 4t 3. 21, seiferan (5= fafar: 25.12.1953) &I
TIUR TgU A HT aR@ ¥ 3R 31.12.2013 10fq b
ST T 1Y U HIA qoh SIS T ST T T,
S oft TRt 21, ARe TS 77 ST foehrE S (faesit) # Su-geiy
e & w9 § fgea St §1

[WF1.4. 7/1/2011-3137-1]
R C

New Delhi, the 1st Octobg2012

S.0. 3096.—n exercise of the powers conferred by
clause (b) of sub-section (1) 8éction 6 read with sub-
section (2) ofection 6 of the Small Industries Development
Bank of IndiaAct, 1989 (39 of 1989), the Central Government
hereby appoints Shii.R. Bajalia (DoB: 25-12-1953),

[1.H. 4/4/2011-30137-1]
ERIRICAEED
New Delhi, he 1st Octobef012

S.0. 3097.—n exercise of the powers conferred by
clause (@) of sub-section (3) &ction 9 of The Banking
Companies (Acquisition afidansfer of Undertakingg)ct,
1970/1980 read with sub-clause (1) of clause 3, clause 5,
clause 6, clause 7 and sub-clause (1) of clause 8 of The
Nationalised Banks (Management and Miscellaneous
Provisions) Scheme, 1970/1980, the Central Government,
after consultation with the Reserve Bank of India, hereby
appoints Smt. S.A. Panse (DoB: 28.01.1954), Executive
Director, Vijaya Bank as the Chairman and Managing
Director, Allahabad Bank, from the date of her taking over
charge of the post till 31.01.2014 i.e. the date of her attaining
the age of superannuationumtil further orders, whichever

is earlier
[F. No. 4/4/201-BO.-I]
SREYA GUHA, Director

¢ faeett, 3 31RO, 2012

H1.3. 3098, =il Td fodia qafaio edel™
TFEeR0T (TUSTEUHSAR) o 1981 = T, 19Tel 188l s
IS & & YO 707 STEnfiteh o=t (fasy Susier)
SIfufTam, 1985 o1 & 6 i ST-4NT (5) SR S i

1 AN T gY, 5 TR, Tagg, & oee &. <,
SMEUEY (THYT: 72) 1 TESTEUHSTR § IRaaq TS B

Executive DirectariDBI Bank Ltd. as Deputy Managing % TR0 03-10-2012 (Jdig) ¥ 3Tl 3R BH a4,
Director (DMD), Small Industries Development Bank of qusTEuwaIR & 3127% o &9 # h1e i ag Wiehd i ¢ |

India (SIDBI) from the date of his taking over the charge of
the post and upto 31-12-2013 i.e. the date of his attaining
the age of superannuation or until further orders, whichever

is earlier
[F. No. 7/1/201-BO.-1]

SREYA GUHA, Director

[T, . 20(2)/2002-3ETH- || /GE-3]
T AR Tig, 31eR wfea |
New Delhi, the 3rd Octobg2012

S.0. 3098.—€onsequent upon resignation of Justice
A. Gopal Reddy ChairmanAppellate Authority for
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Industrial & Financial Reconstruction (AAIFR), the Central  famrerett, 1974 & 74 4 g Y& ikl 1 TN & BT,
Government, in exercise of the powers conferred by sub-s= Twer, Wﬁaéam@waﬂﬁ@m TR,
section (5) of Section 6 of the Sick Industrial Companies sy 3fean we d% % fean oirad BewH & TR
(Special Provisiong)ct, 1985, hereby authorizes Shri Badal a1 SEitEe, o ww. &, gl (S A 27-11-1955)
K. Das, IAS, (MP: 72) being the senior most Member in ST PR F A A & A e R s
AAIFR, to act as ChairmaAAIFR w.e.f. 3-10-2012 (FN)
and until further orders. ferq sreren 57 W TR AR F TH A 7 T
ST ST TSR ek, i +ff T8l 2, WRd &< §F &

[F. No. 20(2)/2002-IF-dl. 3] gy Freraren—vieen 3 aafershdt ettt Forerereh & & 3 ifvra

RAMAN KUMAR GAUR, Under Secy
(o Yoh, S IR Yok To HeaTeht AR )
qUSH, 3 TR, 2012
€. 1/2012-9 Yok (R 9ye®)

FIA LI
[W1.9. 3/57/2012-31311-]
forsra wee, e |
New Delhi, the 4th Octobg2012

LI 3099.— A TR, ford Hrer, Torea favm, =8
faeett o S Yook SHaH, 1962 1 891 152 % @ (T)
% A fodien 1 JoTs, 1994 i AUF= €. 33/94 Hwl
Yk (TR U¥Ieeh ) g STEiewaiert o1 Yot v 1
TN ¥ U HIHT Yook STTUMIM, 1962 i 911 9 & Sfatd
100% %.311.9, T & o ed 9§ el Wid o SR el
7ot o foame! dreieht # e Hidregst 7Mid i Tad gR1 HeR
Ty S feram ST § | 7% SR IRd SR & Toias
T genter k1 fafer & grelt grm |

[FLE. 111 /76/ATe /2011~ 12/51. T34, (T, )]

S.0. 3100.—n exercise of the powers conferred by
clause (cb) of section (19) read with sub-section (3) of
Section 20 of thet&te Bank of Indidct, 1955 (23 of 1955)
and rule 4 of The State Bank of India (Appointment of
Employee Directors) Rules, 1974, the Central Government,
after consultation with Reseniank of India, hereby
nominates Shri S.K. Mukherjee (DoB: 27-11-1955), Senior
Vice PresidentAll India State Bank of India Gicers'
Federation as Officer Employee Director on the Central
Board of State Bank of India for a period of three years
from the date of notification of his appointment or until he
ceases to be an officer of the State Bank of India or untill
further orders, whichever is the earliest.

[F.No. 3/57/2012-BO-I]
VIJAY MALHOTRA, Under Secy

1.9, 1@, g

(OFFICE OF THE COMMISSIONER OF CUSTOMS,
CENTRAL EXCISE & SER/ICE TAX)

Panaji, the 3rd Octohe2012
No. 1/2012-Cus. (N.])

¢ faeett, 5 3TaREN, 2012

LS. 3101.— T sieh (TeiE U Yehivl SUSI) Thid,
S.0. 3099.— exercise of the powers delegated to the 1970/1980 & @e 3 % 3q@<E (1) AN TS 8 H IT@E (1) &
undersigned vide Notification No. 33/94-Cus.(NT) dated o ufad, SR HUA (SUHHT HT ST T 3TaRT)
1st July 1994 by the Govt. of India, Ministry of Finance, AP, 1970/1980 %1 91T 9 F1 I9-91 (3) & @S (F)
Depgrtment of Revenue, New Delhl under clause (a) Ofgmmwﬁﬁﬁaﬂmaﬂﬁgqﬁ'qw, -
Section 152 of the Customet, 1962 Village—Santacruz,
Taluka-Tiswadi, District—North Goa in the state of Goa is RED @ R F L, RAEM, ereres BRI
hereby declared to be a warehousing station unde TS 4 T HHR h1er (S fafa: 25-08-1957) 1
Section 9 of the CustormAct, 1962 for the purpose of ~ 01-11-2012 %1378 YGHR U& &3 shi qRIE H 31-08-2017
setting up of 100% EOU with effect from the date of @&, s1uiq 37 ifEaEfta F1 g U< FH I TG TR
publication of this notification in the Gazette of Government oy aqrer et T, S ot TSl 9, STen Fk & FEwE
of India. Freeres & w9 fgea w7
[F. No. lll/76/Lelesys/201-12/CX(T)]

[T, 4/5/2011-3T1-1]
V. R C. RAO, Commissioner

IEERR GJEINC CIEs ]
New Delhi, the 5th Octobg?2012

7 fewefl, 4 STERER, 2012

1.3, 3100.—TT W2 o A=, 1955 (1955 1
23) w1 YRT 20 i 3Y-HRT (3) & 1Y 9iad & 19 & TUg
(1 @) R 9 w2 d% (FHE fewen w5 Frf)

S.0. 3101.—n exercise of the powers conferred by
clause (a) of sub-section (3) of Section 9 of The Banking
Companies (Acquisition aridansfer of Undertakinggct,
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1970/1980 read with sub-clause (1) of clause 3 and sub-effect from the date of his taking over charge of the post on
clause (1) of Clause 8 of The Nationalised Banks or after 01-11-2012 till 30-09-201b¢. the date of his
(Management and Miscellaneous Provisions) Scheme,superannuation or until further orders, whichever is earlier
1970/1980, the Central Government, after consultation with

the Reserve Bank of India, hereby appoints Shri Satish [F. No. 4/5/201-B0-]
Kumar Kalra (DoB : 25-08-1957), General Manager VIJAY MALHOTRA, Under Secy
Allahabad Bank as Executive DirectAndhra Bank, with
effect fromthe date of his taking over charge of the post till
31-08-2017.E. the date of his superannuation or until
further orders, whichever is earlier

[F.No. 4/5/201-BO-I]
VIJAY MALHOTRA, Under Secy

¢ faeett, 5 3TRER, 2012

LS. 3103.—TEIIHd oo (JeiE Td Yehivl SUI) Thid,
1970/1980 % WE 3 & 3U-TE (1) N Ee 8 & 39-Ws (1)
& WY ufed, Seheh il HUAT (SUHHT hT TSI TH SHaT0T)
UM, 1970/1980 T €T 9 &1 3T-YRT (3) & TS (F)
BRI UG WfeRTa! 1 TN i GO, Sha1d IhR, TRd et
o G TSt & UvEI, TASEN, S AT e & weye s
2t U5 T2 (5 Tt 2 13-06-1955) 1 37eh TGHR T80
ST Dl ARG H 30-06-2015 Tk, AT 3Teh ALt i
3T YT T 1 ARIE qeh ST 3T STIe¥ deh, 5 ot
et 21, e S 3 HHd & HEues Hews & §9

¢ faeett, 5 3TaRER, 2012

1.3, 3102.— LI Sk (Taie] T Yeh i) ST ) ThiT,
1970/1980 % ©g 3 & 3U-We (1) IR TES 8 & ST-Ts (1)
& WY Ufed, SRRl hu-t (STSHHT T IS T 3Taon)
SAYZE, 1970/1980 T &R 9 i SU-WT (3) & TS (F)

BRI UG WfRTa! 1 TN i GO, Shea1d TR, Rd et
T § WY T & IYEN, TAEN, TSE AvHA Tk
wRIgaHs 4t T "ed (I fafy @ 09-09-1955) I
01-11-2012 1 I1 3Heh LA 37eh YSHR T8V HIH !
A § 30-09-2015 Teh, T 3ok AT ol T T

# frge A 7
[T, 4/5/2011-3T1-1]
forsta Hegr, 31er Hiwe
New Delhi, the 5th Octobg2012

3 TEIaT o HEHR e & w9 § g it S

[T, 4/5/2011-30371-[]
forsra Ao, 3TaR |ied
New Delhi, the 5th Octobg2012

S.0. 3103.—n exercise of the powers conferred by
clause (a) of sub-section (3) of Section 9 of the The Banking
Companies (Acquisition afidansfer of Undertakingg)ct,
1970/1980 read with sub-clause (1) of clause 3 and sub-
clause (1) of Clause 8 of The Nationalised Banks
(Management and Miscellaneous Provisions) Scheme,
1970/1980, the Central Government, after consultation with
the Reserve Bank of India, hereby appoints Shri Bhupender

S.0. 3102.—n exgrcise of the powers conferred by Nayyar (DoB : 13-06-1955), General Managank of India
clause (a) of sub-section (3) of Section 9 of the The Banking ;¢ Executive DirectoOriental Bank of Commerce, with

Companies (Acquisition aridansfer of Undertakingsct, effect from the date of his taking over charge of the post till

1970/1980 read with sub-clause (1) of clause 3 and sub-34_0g.2015) . the date of his superannuation or until
clause (1) of Clause 8 of The Nationalised Banks

(Management and Miscellaneous Provisions) Scheme,
1970/1980, the Central Government, after consultation with
the Reserve Bank of India, hereby appoints Shri Ranjan
Dhawan (DoB : 09-09-1955), General Manad@unjab
National Bank as Executive Direct@&ank of Baroda, with

further orders, whieever is earlier
[F.No. 4/5/201-BO-I]

VIJAY MALHOTRA, Under Secy

(= fawm)
¢ feet, 26 faawr, 2012
1.3, 3104.—Te2afd, <12 fafae dar (arfiero, fir0 oik edier) fremmEet, 1965 & fram 9 & 3u-fram (2), fom 12
% 3u-frm (2) & @ (@) iR fad 24 & 39- F19m (1) 3R U= wfsdll o1 T ed gT ae fedis 3 wad, 2010 &
FIQeera & STee 9. 13-2/2010-1T5. | & ST <1k Hal di1S 51 €Mk o H URSHAR Hell sl J[EA i o ohH H, Tenla™
TR T (1 TaunT) T .31, 2454 TeHieh 27 37T, 1990 & d8d YR TR & 3Te¥ § fAfafad deied &3 &,
AHd:—
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IKT AR 1 ST H, W7 | qen || = fou Frfafead v w1 gfaeenfya o s, mq—
T | | S e, e
g o forerom Frgfert nferemrdt WM ] 3 o i wam wifeesrd s EEIGIRRIEE]

3R 3 et ST AN i S Fehel &
(fom 11 # 75 Femsii & Hedl #)
1 2 3 4 5
(i) aR JReARR WRIMGY (Sh)  Hel-euh (S1h) [t egafa
(W‘@,
TSTI) el yq@ (DN & (v) IR ()
(i ) AR TRk ok T TR =1k Fad e TR TRt gfthet Tq@ S1eren &
Tl (9E ‘@’ (ST e ATRE) YRR S
ST )
fedlto @ s1gen 30 feeren (fsft) (i) @ (iv) fRe®w =& 9arg
YL 3U & UHREH 19a] aig (Heifd) stan feemes
YREATE (ST 9iee ATTHRH)
Y Y& UREHR
(iii ) ARt e ek el ek 2 Had st e [t Hfhd TH@ Agan &5
el ('’ (SR U ATTRH) YRR S
SIS ) fealtsr y@ sroen 3u feren (fsf) (i) @ (iv)  Fewss ek Fard stgan
S 3U & USHRR 31276 T8 s (S99 9iEE
‘g’ § i dreA AfREE) Aar e
YREATE
AT || | 51 e, w9 ‘T’
(i) dreAR=x fcwes o Tad. QR 2 SaTe st e et Hfchet Y@ 3190 &2
Te-| (T’ (ST 9T HAMRH) YRR S
SRISTAFA ) Tedts yq@ s1eren 39 fewrr (Wel) (i) T (iv)  Tiewen < e (Hefe)
e 3Y Y& YNEHARR 19l HHE 377l THeTeh (S Red Ui
‘g’ § i dreA AfRE) Auar e
YREATE

[H. $-32016/10/2006-3]
TH. Seevate], fFewes (Sfidt de€i)
MINISTR'Y OF COMMUNICA TION AND INFORMA TION TECHNOLOGY
(Department of Posts)
New Delhi, the 26th Septembg012

S.0. 3104.—n exercise of the powers conferred by sub-rule (2) of rule 9, clause (b) of sub-rule (2) of rule (1) and sub-rule
(2) of rule 24 of Central Civil Services (Classification, ControlApgeals) Rules, 1965 and in pursuance of introduction of
Post-Master Cadre in the Postdhg by the Postal Service Board vide Directorate's Order No. 13/2/2010-TE-I dated the 3rd
February2010, the President hereby makes the following amendments in the order of Government of India in the erstwhile
Ministry of Communications (Department of Posts) number S.O. 2454 dated tiheigdgt, 1990, namely—
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In the schedule to the said ordier part | & Il, the following Part shall be substituted, namely:—

“PART | GENERAL CENTRAL SERVICES, GROUP “B”’

Description of  Appointing Authority competent to impose penalties and tRenalties Appellate
the Posts Authority penalties which it may impose, {{Vreference to Authority
item numbersin rule 11)
1 2 3 4 5
(@) Sr. Director General Director General (Posts) All President
Postmaster (Posts)
(Group 'B'
Gazetted)
Head of Circle () to (iv) Director General
(Posts)
(ii) Director Postal Director Postal Services or Director (General Pé@st Head of Circle
Postmaster Services Office) or Regional
Grade lll Postmaster
(Group 'B' General
Non-
Gazetted)

Head of Division or Deputy Director (PO) or (i) to (iv)
Deputy Chief Postmaster or Senior Postmaster

(i) Director Postal Director Postal Services or Director (General P@st

Postmaster Services Office)

Gradel ll

(Group 'B'

Non- Head of Division or Deputy Director (PO) or

Gazetted) Deputy Chief Postmaster or Senior Postmaster in
Group 'B' (i) to (iv)

Director Postal

Services
(Concerned) or
Director (General
Post Office) or
Chief Postmaster
Head of Circle

or Regional
Postmaster
General

Director Postal
Services or
Director (General
Post Office) or
Chief Postmaster

“PART IlGENERAL CENTRAL SERVICES, GROUP'C”

0] Director Postal Director Postal Services or All

Postmaster Services Director (General Post Office)

Grade |

(Group'C'

Non- Head of Division or Deputy

Gazetted) Director (PO) or Deputy Chief
Postmaster or Senior Postmaster (i) to (iv)
in Group 'B'

Head of Circle or
Regional
Postmaster
General

Director Postal
Services or
Director (General
Post Office) or
Chief Postmaster

[No. C-32016/10/2006-VP]
M. VENKATESWARLU, Director (VP&DE)
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WA SR 3ot HererE @ @
(3T faam) Plant Engineer(Elect.) Premises belonging to, or
T feweft, 12 faamr, 2012 In-charge taken over by Hindustan
137, 3105.—HrESTeh TRER (TR &9 § @ ol Fertilizer Corporation
- . : ) Limited, Barauni, Unit.
&I I@ett) AYMIH, 1971 HT ¥ 3 §R YST Tl 1
TN A U % ThR TAGI 1<l dTfereh] & hferd (1) [F.No. 76/01/2012-HR-I]
7 3feafaa ARl i 3o AU & J=SH 7q Fual KULWANT RANA, Under Secy(HR-I)

AR & ®9 H TR o erafsid 2Afeen & Yo o1 Hehet
fieht Frgert Xt &, St 3ot difereht & shiem (2)  fafqfds
HieSifeh URER & Toiel § Ik STffae gry =1 S6eh Siavid

I SR JER W
¢ feeett, 10 3194, 2012

ey SifeRIfE w1 & TE v, SR st o e S HLIAL 3106.—3H AT 1 fAish 19-01-2012 1
aifert THEEAS AT & A H a°1 =elt=s (YAoE) W,
SR 1 g2 S P 4T o 1983 & T1H 7 o § & WY ufad et aH, 1952
) ) (1952 %1 37) i 9N 5 1 Y- (1) GRI Y& Yfekiai o
A A L el TERN e fhed JAE 1S & fooett
aftss gomedt sl feged widess) wiiem
quH / fafre g.rﬁ.g{ T & Hodleeh T et | frefafed safadt & aen o JuTe 9 1 et
wfaﬁmaﬁwﬁaw 1 fafy & foTu steran el SR e, S o veel €, weedi
it gomett stferrily  fergeam widamssr i F T P i
I fefies, efegan, gum 4 EC R L
Heifra =1 sy 9 .
SREESIIERR %ﬁijﬂmmﬁawmw - o .méﬁm
(o) Wl feafiros, it 3o @ N gﬁﬁﬁ o T
wfaﬁﬁaﬁwﬁaw N 5 e
[W1.8. 76/01/2012-TH 3TR-1] s eSS S
e oM, e’ Fiwe (TH.AR. |) 6. St TR T
MINISTR Y OF CHEMICALS AND FERTILIZERS .
(Department of Fertilizers) [F1.9. 809/3/2011-TH(HD)]
New Delhi, the 12th Septemb&012 fream s, fewe (fred)

S.0. 3105.—n exercise of the powers conferred by
Section 3 of the Public Premises (Eviction of Unauthorised BROADCASTING
Occupants)Aict, 1971 the Central Government hereby . )

. ; . . New Delhi, the 10tiApril, 2012

appoints the diter mentioned in column (1) of table below . , L o

being an officer equivalent to the rank of Gazetted Officer  S-O- 3106.—n continuation of Ministry's Notification

of Government to be the Estate Officer for the purpose of Of €ven number dated 19-01-2012 and in exercise of the

the saidhct, who shall exercise the powers conferred, and Powers conferred by sub-section (1) of Section 5 of the

perform the duties imposed on Est@féicers by or under Clnematog.raplﬁ\ct, 1952 (37 of 1.952). read with rules 7 and

the saidAct in respect of the public premises specified in 8 of the Cinematograph (Certification) Rules, 1983, the

column (2) of the sait@lable: Central Government is pleased to appoint the following
TABLE persons as members of the Déltivisory Panel of Central

Board of Film Certification with immediate effect for a period

of two years or until further orders, whichever is earlier :

MINISTR'Y OF INFORMATION AND

Designation of the Officer Categories of the public

premises SNo. . Name
W . @) i 1 Shri Gurpreet Singh Tuteja

Sr. System Oficer/In-chage Premises belonging to, or 2 Ms. Geetanjali Kumar
taken over by Hindustan 3, Ms. KauseAhmed
Fertilizer Corporation 4 Ms. Meeta Nath
leltgd, Dungapur.Umt. 5. Shri Sanjay Nijhawan

Sr. System Oficer/In-chage Premises belonging to, or 6. Shri Rajkumar Gupta
taken over by Hindustan [F. No. 809/3/201-F(C)]
Fertilizer Corporation NIRUPAMA KOTRU, Director (Films)

Limited, Haldia, Division.
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= faoett, 26 318, 2012

H1.3T. 3107.—39 HAF &1 fedi 19-01-2012 Ht
HHHEAS AT & SFTshA H a1 Feit=s (FHE) f7=2,
1983 = f7om 7 iR 8 & @y ufeq =efas sAfufTam, 1952
(1952 T 37) i ¥R 5 1 3U-1 (1) R ¥ Afewaat 1
AN U BY, s WHR hard fthed JHIuE o & qofg
TARFHR T & TSH o Soshe FIET ] dehlel G916 9
TAggN Frrehifad et ¥

[T . 809/2/2011-TH(F)]
freaan shiaw, fewes (fred)
New Delhi, the 26tApril, 2012

1983 & 79w 7 3R 8 & =y ufed wartast sifufem, 1952
(1952 T 37) i ¥R 5 1 -4 (1) TR YT ki 1
AN U BY, s WHR haid fhed TH0E o€ & Hofg
TARHR U et & Tewli o w9 H frfefaa sfaa i aepre
Te | T Il bl T & feru steran owTer smew aek, S off
Tt &, T % Hewl & w9 H e i ©
HH e AH
1. ot faie a1 feg=n
2. ot STTeiy HS 91
3. 2t IeTid TER

[, ©. 809/2/2011-TH(F)]

S.0. 3107.—n continuation of Ministry's Notification
of even number dated 19-01-2012 and in exercise of the
powers conferred by sub-section (1) of Section 5 of the New Delhi, the 28tiAugust, 2012
Cinematographct, 1952 (37 of 1952) read withrules 7and ~ S.0. 3109.—n continuation of Ministrys Notification
8 of the Cinematograph (Certification) Rules, 1983, the of even number dated 19-01-2012 and in exercise of the
Central Government hereby removes Shri J.K. Jagaisi agpowers conferred by sub-section (1) of Section 5 of the
member of Mumbahvisory Panel of Central Board of Film  CinematograpAct, 1952 (37 of 1952) read with rules 7 and
Certification with immediate effect. 8 of the Cinematograph (Certification) Rules, 1983, the
[F. No. 809/2/201-F(C)] Central Government is pleased to appoint the following
NIRUPAMA KOTRU, Director (Films) persons as members of the Mumbdvisory panel of the
+ fieeht, 26 T, 2012 Central Board of Film Certification with immediate effect
’ ’ for a period of two years or until further orders, whichever
HLI. 3108.—3H HAH FI fTiw 19-01-2012 i is earlier :
THHEAS AT & SFATshA H a1 Feit=s (FAE) T2, SI.No. Name
1983 & T 7 3iR 8 & W wfeq =At=t atfafem, 1952 1, ShriVinod Karsandas Divecha

(1952 =1 37) 1 €N 5 %1 SU-9N (1) GRIYED A=A b1 2, ShriAshish CJ Shah
IR A B, g TR shatd {thed JHUM &S & HeARhR 3 Shri Prashant Pawar
Y7o IeH, HiSTTwE!, STeR 5 o 9. 42 9 g vl S
o T 1 TASgRI €Kl § Fifeh S ATH 1 Seeid TAGHR
Ye wew, HidTuwd], gag # s . 30 # gget & R fam
TR

fregm waw, fewe (frew)

[F.No. 809/2/201-F(C)]
NIRUPAMA KOTRU, Director (Films)

forga wsmera
7 fewefl, 1 STRIER, 2012
131 3110.—h g FIRR WISk T (TR AR =1
SeEe) AT, 1971 (1971 H140) F &R 3 & §RI U< STkl bl
. . TN YT U TAGGRT AYHE el ITeR SRR fafies (Terdt) &
New Delhi, the 26tApril, 2012 AT £t TSR T, FeiEe (Ta HETE) 1 R TR & TS
S.0. 3108.—n continuation of Ministry's Notification syt & Taqed ue W Huer AfHRT 9 Hdt € 791 30 T 9
of even number dated 19th Jan. 2012 and in exercise of th@gﬁﬁm%ﬁw 8 I, 1990?%.341. TEAT 1760 h1 WA THT
powers conferred by sub-section (1) of Section 5 of the 1 3= # frefafen suren seie w3 €, stofa:-
CinematograpAct, 1952 (37 of 1952) read with rules 7 and sz sfireern , arferer o s . 1 3iv <o waifera wfaftes 1 fretfefad
8 of the Cinematograph (Certification) Rules, 1983, the 1 yfieenfuq faren som, s1erfa:
Central Government hereby removes the name of Ms. Flora‘ ‘ i
Saini, fromAdvisory Panel Members, CBFC, Bangalore at ! # St @om, welere (s
S.No. 42 as her name has already been mentioned at S.No. ), R G e TR

[, €. 809/4/2011-TH( )]
freum s, fewes (frew)

YA I ITeR SRR fafies
(T fafies), e gw

. . . EISEARNE GG R ICEY T UTEY WY, HITE],
30, in theAdvisory Panel Members, CBFC, Mumbai. rditer et (T Fer o s e e
[F. No. 809/4/201-F(C)] fafiere), e vaw S FEAT ® UETE

FrEmE steren T gRT U2
I fag U gt Heifya afeR )

NIRUPAMA KOTRU, Director (Films)
¢ fowett, 28 7T, 2012

HI1.3T. 3109.—3F TT i i 19-01-2012 T
THHEAS AT & SFAThA H a1 Feit=s (FAE) 7=,

[ €. 8/6/1992-2a-1]
TS . Y. e, T wfad
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feoroft:- g SAfergEAT YRA o TSTOS H LS. HE@A 1760,
e 8 S, 1990 & §NI WhIIG 1 T2 of der
fora e st He 965, fadish 31 A€, 2010
o g fehan 1T o |

MINISTRY OF POWER
New Delhi, the 1st October, 2012

S.0. 310.—n exercise of the powers conferred by
Section 3 of the Public Premises (Eviction of Unauthorised
OccupantsAct, 1971 (40 of 1971), the Central Government
hereby appoints Shri Ziaur Rahman, Manager (Human
Resources), an officer of the National Thermal Power
Corporation Limited (NTPC Limited), equivalent to the rank
of Gazetted Officer of the Government, to be the Estate Officer
and for that purpose makes the following further amendments
in the notification of the Government of India in the Ministry
of Power number S.O. 1760, dated the 8th June, 1990,
namely:—

2. In the said notification in thable, for serial number 1 and
the entries relating thereto, the following shall be substituted,
namely:—

“1. Shri Ziaur Rahman, ManageXll premises belonging to, or
(Human Resources), Korbataken on lease by National
Super Thermal Power Thermal Power Corporation
Project, National Thermal Limited (NTPC Limited) and
Power Corporation Limitedunder the administrative
(NTPC Limited), Madhya control of its Korba Super
Pradesh. Thermal Power Station,

Korba, District Bilaspur,
Madhya Pradesh.’

[F.No. 8/6/1992-TH.-I]
I. C. R KESHARI, Jt. Secy

Note:— The principal notification was published in the Gazette
of Indiavide number S.0. 1760, dated the 8th June,
1990 and last amendefitle number S.0. 965, dated
the 31st March, 2010.

¢ fawel, 1 3TaRER, 2012

HLAL3111.—Hh % TR AR T (SAITERT
SAfyfiredt 1 se@ett) Afufm, 1971 (1971 &1 40) i
I 3 & §RI U< Aikadi o1 T H¥d §T TAgN A9Fc
oJTE TR SHIUARYM faAtHee (TASdET) & Afeen ot s1fe
FAR faardl, yeigs (A sared) SR s g9 <9 vim, 39
eiHeh (HIE HHIE) i YRA TRR & TSTd1d STHH &
AT U8 W HUgT ATt e il § a1 39 weisH |
forga w3TeTd o TaHih 8 S[AE, 1993 & st HEAT 1590 Hi
A TR 1 A= # frefafad e GeneH wid &,
A9t~

2. 35 Aferg= #, wiferrt # %E 9. 5 T 6 R 3T
Taifera wfarftestt =01 frefafea 3 wfoeenfaa foran smem, siafa:

"5 ot sifTe AR fard, TeYe (AME TRMA oHe IeR IR
dared), R Mt SR ade fafies (e fafhee),
IR FIeiee, 9ME gHe TIak RIS Tt SR e e
HRUReH fafres (T fafiee) gisae, TIHFER-S RN,
TFR-SARR, Fe-Tgae, s faar-ugsiet, IR

TREI-229406 | TI9-229406 feom s
wEAataa & gymafas

T Steran Heh gRI U2

R fere e geft et aiReR |

6 YR v, 39 YeEE (A T qHA T HRAREE
T, A9 g TR FRURH - fafies (e fafhee),
fafaes (T fafies), Tt g et TR W,
Famieh g avid R e, SRER- TR, et S,
IWHA N I ¥, f-231222 e

TS HEAT & FeEtis
Frisomefi S7oren Sk GRI HeE
R faw e g+t H@efea
e

[T, ©. 8/6/1992-=Hd-1]
ST |11, e, S dtaa

feoquft:- yq@ sAferga fodish 8 o, 1993 1 L.l
AT 1590 & dad qei feish 7 37T, 2009 1 1.
3. 2262 & Tqa Afqd GeneH (RIS M SRR
IHA IR Yelae, SheR-S4eR, feret-Tgea!,
IR YST-229406 & Haig H) qen feAis 31 A4,
2010 W1 13T 964 & Tea (FHmiet gm ava
qeR. Yo, IO 9o¥, fU9-231222 & gay #)
YeRTIIA 5 |

New Delhi, the 1st Octobg2012

S.0. 3111 —In exercise of the powers conferred by
Section 3 of the Public Premises (Eviction of Unathorised
OccupantsAct, 1971 (40 of 1971), the Central Government
hereby appoints Shiinil Kumar Tiwari, Manager (Human
Resources) and Shri Shubh Deep Shome, Deputy Manager
(Human Resources) officers of the National Thermal Power
Corporation Limited (NTPC Limited), equivalent to the rank
of Gazetted Officer of the Government of India, to be the
Estate Officers and for that purpose makes the following
further amendments in the notification of the Government
of India in the Ministryof Power number S.O. 1590, dated
the 8th July1993, namely:—

2. In the said rtification, in theTable, for serial numbers
5 and 6 and the entries relating thereto, the following shall
be substituted, namely:—
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"5. Shri Anil Kumar Tiwari, Manager All premises belonging to,
(Human Resources), Feroz Gandlor taken on lease by the
Unchahar Thermal Power ProjecNational Thermal Power
National Thermal Power Corporation  Limited
Corporation Limited (NTPC (NTPC Limited) and
Limited), RO. UnchaharDistrict- under the administrative
Raebareli, Uttar Pradesh-229406control of its Feroz

Gandhi Unchahar
Thermal Power Project
located at Post Officer,

Unchabhar, District
Raebareli, Uttar Pradesh-
229406.

6. Shri Shubh Deep Shome, Deputy All premises belonging
Manager (Human Resources), to, or taken on lease by
National Thermal Power the National Thermal
Corporation Limited (NTPC Power Corporation
Limited), Singrauli Super ThermalLimited (NTPC Limited)
Power Project, Uttar Pradesh. and under the

administrative control of
its Singrauli Super
Thermal Power Project,
P.O. Shakti Nagar
District Sonebhadra,
Uttar Pradesh, Pin:
23122."

[F.No. 8/6/1992-TH.-I]
I.C.R KESHARI, Jt. Secy

Note:— The principal naotification was publisheadlde
number S.0. 1590, dated the 8th Jt§93 and
last amendetlide number S.O. 2262, dated the
7th August, 2009 (in respect of Feroz Gandhi
UnchahaiThermal Power Project,®. Unchahar
District-Raebareli, Uttar Pradesh-229406) @dd
S.0. 964, dated the 31st March, 2010 (in respect
of Singrauli Super Thermal Power Project, Uttar
Pradesh, Pin: 231222).

75 fawetl, 01 STeRIE, 2012

HLAL 3112.—h5g TR eI e (IR
SAfyfiredt 1 seEett) Afufm, 1971 (1971 &1 40) i
¥ 3 % G Yed Wil ohl FAT shid T TASg A3Md
e ITeR THRARTM fafiee (TTEdE) & STehiT 4t sTeu
FHAR GG, Feieieh (HIe HETEH) h1 9 LRI o TSTafid
SRl & TAqed U8 W HORT TRl g et § qen
=9 YIS § forepd wmera & ok 27 14, 2002 % 1.3
HEAT 1257 FT IRA FRR o1 ST § fr=fafad swen
T I &, A

2. I AT H, difetent § hH T 2 Td Y Heiferd
yfaftedi =1 frefafaa @ gfaeenfuq fwan s, stafq.—

2. 4 STV FAR TCRR, TR
(ATE HETE), SSiatn
SRS TP, Ted aHd
R HRUNH fafies
(T faties), e |

e g qreR wRAReH fafiee
(Tt fafiee), faga w&wm
HeoH, e o 5-14, R 16T,
reer-201301 e Tiaagg TR
(SIS ford 30eh AT &
e e et detim
TR

T I TR FHRURYH fafies
(T fafiee) & wRURe
FrATerd, ST, Areer St
SAMRY hirced, wle o T-8T,
Yare-24, TE-201301 et wiam
9§ TR (W ysw) feorm weft
el aREr |

YA oI IR HRARSH fafieg
(T fafies) & wRuRe HR
4, Twd fafeet, wfe e u-11,
TITHTA  oftdy, dF-24,
reer-201301 TSl w95 TR
(I y3w) feerm weft Heaifem
TR

YA oTHE IR HRARSH fafieg
(T fafaee) & wAst
THINE, wife o 3, =l 7 3
Hat-gates- || 3= faer, g
RIS & T, Y AT (ST I)
eord woft weifera |

Y el ITeR SRR fafies
(T fafres) & weifed adt
TR S

TS o TSANI=T-71, FerR-33,
TR AR, e (Ye)
w1 T < asafa =u-44,
W33, T TSI, et
(wfs)

e TSARa=5-55, JFRI-33,
TSI 2rAfer, Froer frem €1

[, 5. 8/6/1992-erf-1]

o, . . o), T

feoqoft:- wq@ srferg=mT 9RG s TSTOS H LS. HE 1257,
e 27 AT, 2002 & GRI ThT9TA i T off qe
forma Geitem s1.8m. @ 2259, feAiw 7 v,
2009 % g Toharm 1 o |
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New Delhi, the 1st Octobg2012

S.0. 312—1In exercise of the powers conferred by
Section 3 of the Public Premises (Eviction of Unauthorised
Occupantshct, 1971 (40 of 1971), the Central Government T foeefl, 1 STgeR, 2012
hereby appoints Shrun Kumar HalderMlanager (Human H.3. 3113, —TSHIH IR FHiFeld ATFTR (I9g
Resources), officer of the National Thermal Power iR %g) & 1fafTam, 1948 (1948 HT141) Tl T2 & TS
Corporation Limited (NTPC Limited) equivalent to the rank (%) & STTER H % THR TARERI 4 femiyy Srem =n, Tt

of Gazetted Officer of the Government of India and for that >
purpose makes the following further amendments in thee’::ﬁq ST 3, T 1 FFER, 2012 H ARG o To7e ’

notification of the Government of India, to be the Estate 3 WeTa% hiHeR STfEehil & shefedl T We F o feie
Officer in the Ministry of Power number S.O. 1257, dated ‘JTFWW% |

fagw v
(wrdtelt gmT)

27th March, 2002, namely:—
2. In the said notification, in th&able, for serial

number 2 and the entries relating thereto, the following

shall be substituted, namely:—
“2 Shri Arun Kumar Halder Manager (Human

Resources), Engineering Office Complex, National Thermal

Power Corporation Limited (NTPC Limited) NOIDA :

All premises belonging to National Thermal Power
Corporation Limited (NTPC Limited) and under the
Administrative Control of its office at Power Management
Institute, Plot No.5-14, Sector-16A, NOIDA-201301 District
Gautam Budh Nagar (Uttar Pradesh)

All premises belonging to National Thermal Power
Corporation Limited (NTPC Limited) at Corporate Centre,
EOC, NOIDA Engineering Office Comple, Plot No.A-8A,
Sector-24, NOIDA-201301, District Gautam Budh Nagar
(Uttar Pradesh).

All premises belonging to National Thermal Power
Corporation Limited (NTPC Limited) at Corporate Centre,
NFL Building, Plot No.A-11, NFL Premises, Sector-24,
NOIDA-201301, District Gautam Budh Nagar (Uttar
Pradesh).

All premises belonging to National Thermal Power
Corporation Limited (NTPC Limited) at Energy
Technologies, Plot No.3, Block No.3, SeeEtiEOTECH:-I,
UdyogVihar, Behind DugaTalkies, Greater Noida (Uttar
Pradesh).

All premises belonging to National Thermal Power
Corporation Limited (NTPC Limited) at

A & B Township sA-71, Secto33, NTPCTownship,
Noida (Shubham)

C & D Township sA-44, Sectoi33, NTPCTownship,
Noida (Smridhi)
ShauryaTownship=C-55, Secte83, NTPC
Township, Noida."
[F. N0.8/6/1992-TH.-I)
I.C. RKESHARI, Jt. Secy

Note : The principal notification was published in
the Gazette of Indiaide number S.O. 1257, dated the
27th March, 2002 and last amendit number S.0O. 2259,
dated the 7tAugust, 2009.

[€.3. 4330/01/2006]
IR, &, IfEfemn, 3R wfea (FigeR)
MINISTR Y OF EXTERNAL AFFAIRS
(CPV DIVISION)
New Delhi, the 1st Octobg2012

S.0. 3113.—n pursuance of the clause (a) of the
Section 2 of the Diplomatic and Consular Officers (Oaths
and feesfct, 1948 (41 of 1948), the Central Government
hereby authorize Shri Himanshu Shekhar M&WO,
Embassy of India Moscow to perform the duties of
Assistant Consular @€er with efect from 1st October
2012.

[No. T. 4330/01/2006]
R.K. PERINDIA, Under SecyConsular)
99 3R AR HAeTT
7 fewefl, 4 STERER, 2012
H1.3. 3114, —h5 THR, TAUTE (F9 & MR
TESH % faw wAm) W, 1976 (FomEEiiad 1987) &
1w 10 % 3U-T7om (4) & AT H, 59 3R ISR HArera
& geEh 1 s frefafed wmafes =, feh =
80 TfeTa =it = fewdt 1 hreianersh I e o feran g,
TAGEN ST e © ¢

T FHETE, HHART TF 7 14, TR
[€.3-11017/1/2006-T.41.71.]

=5 YehTYl, SR Eiee
MINISTR Y OF LABOUR AND EMPLOYMENT
New Delhi, the 4th Octobg?012

S.0. 3114—In pursuance of Sub-Rule (4) of Rule 10
of the Official Language (Use for official purposes of the
Union) Rules, 1976 (as amended 1987) the Central
Government hereby notifies following office under the
administrative control of the Ministry of Labour &
Employment, at lest 80% Staff whereof have acquired
working knowledge of Hindi :—

Branch Office, Employee's State Insurance Corporation,
Bikaner

[No. E-11017/1/2006-RBN]
CHANDRA PRAKASH, Jt. Secy
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Iyl AT, @ iR wreste faaon e
Iysirer AT faam
(¥ A =)
72 fewedt, 26 Taawr, 2012
LA 3115.— AT A & 199 1987 & fFom 7%
I (1) & @€ (@) & AT § 9RAE A6 U
TASg ferafea s € foh 519 vt Ares o foreor ==

ST H T T B e wenfua B T o
ST
Y T IR A (hT) 9 ORAE W L
T hi =AY 3R FRUSIREIE) fafer
NiLED AT HTeh 375l
Eaksteiic: ity
(1) (2) (3) (4)

Copy of this Standard is available for sale with the Bureau
of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar
Marg, New Delhi-110002 and Regional Offices: New Delhi,
Kolkata, Chandigarh, Chennai, Mumbai and also Branch
Offices;Ahmedabad, Bangalore, Bhopal, Bhubaneshwar
Coimbatore, Guwahati, Hyderabad, Jaipanpur, Nagpur
Patna, Pune, Thiruvananthapuram.
[Ref.: ET19/T-24]
R.C. MATHEW, Scientist'F' & Head (Electrotechnical)
¢ fawel, 1 3TN, 2012

HIL3.3116.—ARAT 7S = F17m 1987 & Fm 7
% UM (1) & €S (@) & FATH H IR Ak <A
TAgEN ATUgf=d ear § o = T35t # fou T Areh (i)
# Heiem fF iR W E -

ST

1. SRuy/eTEedl 60071-1: 3TMeUd 2165  11.09.2012

2006 SHRIEE Ga<=4 (91 1) : 1977
T 1 aftsrn, fagia ek
=
BH MRAMT A i Toh Yid qRAE A &, AHH
oM, 9 STRIGL VR STHL A, 7S faeeii-110002, & shiem:
7 fewett, hIcTehTdl, TUSNTE, <8, JHIs aT IIal Shieri:
S, AR, TR, Te1, I0T a1 faea-=arqed # fofsht &g

ST E |
[E=: 5 19/31-24]
SR, Reg, deifer ‘ww' wd v (fogd qeheT)
MINISTR Y OF CONSUMERAFFAIRS, FOODAND
PUBLIC DISTRIBUTION
(Department of ConsumerAffairs)
(BUREAU OF INDIAN STANDARDS)
New Delhi, the 26th Septembh2012

S.0.3115.—In pursuance of clause (b) of sub-rule

EX| G AR HEAI B HEE ]
e  AFE (Hh) wmigen "@ensin gl fafty
a9 3R v fafy
(1) (2) (3) (4)
1.375TH 2418 (9T 1) : 1977 8 faawr, 2012 30 faawx,
2012
39 AT EReH 1 9iadl TRd A =0, "
o, 9 TG IME STHL 7R, T8 fewet- 110002, &3 T
ICTeRT], TUENTE, T, Jrals a2l UGl hiaierd : STRHEIE,
HTTYR, AT, T, qul den fasad-arqm § fasht 2q
STA E |

[Fes: 32 23/30-20]
. Hey, Sefes ‘%' Ud yq@ (foRga deRient)
New Delhi, the 1st Octobg2012
S.0. 316.—In pursuance of clause (b) of sub-rule

(1) of Rule 7 of the Bureau of Indian Standards Rules, 1987,(1) 0f Rule 7 of the Bureau of Indian Standards Rules, 1987,

the Bureau of Indian Standards hereby notifies that the
Indian Standards, particulars of which is given in the

Schedule hereto annexed has been issued:

SCHEDULE
Sl. No. & year of the No. & Year of the Date of
No. Indian Standard Indian Standards, if Establis-
any, Superseded ment
by the New Indian
Standard
@) @ ) @)

1. IS/IEC60071-1: 1S2165(Partl):197711.09.2012
2006 Insulation Insulation coordi-

coordination Part Ination Part 1 Phase to

Definitions, Earth Insulation
Principles coordination
and Rules Principles and Rules

( Second Revision)

the Bureau of Indian Standards hereby notifies that
amendment to the Indian Standards, particulars of which
are given in the Schedule hereto annexed has been
issued :

SCHEDULE

Sl. No. & year of No. & year of the Date from
No. the Indain Amendment which the
Standards Amendment
shall have

effect

@) @ ©) @)
1 1S2418(Partl): 8 Septembep012 30 Sept.,
1977 Tubular Fluo- 2012

rescent Lamps for
General Lighting
Service Part 1
Requirements
andTests (First
Revision)
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Copies of his Amendment are available with the Bureau (1) (2) (3) (4)
of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar, |5 14665 (Part 3/sec 1)2 September, 20180 September,

Marg, New Delhi-110002 and Regional Offices: Kolkata,
Chandigarh, Chennai, Mumbai and also Branch Offices :
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar

Coimbatore, Guwahati, Hyderabad, Jaipanpur, Nagpur
Patna, Pune, Thiwananthapuram.
[Ref.: ET23/T-20]

R.C. MATHEW, Scientist 'F' & Head (Electrotechnical)

¢ fawel, 1 3TeRER, 2012

HILI.3117.— R 7 =1 99, 1987 & f=m 7
% 3UMEH (1) & @< (@) & AT § 9RAE A HU
TAgEN Afegfaa war € fF e emgEn ¥ fiu e Aeew
(1)  Tee foren T/ fRd T -

STt

HE  GUEd IR A HINEH ohl G&A1 HeNe Ar]
e % genad e sinfafa et fafa

NILED
(1) (2) (3) (4)
1. 3TEd 14665 (9MT2/ 3 foamr, 2012 30 foawr,
STIHFT 1) : 2000 2012
2. STEUH 14665 (M 3/ 2 faawr, 2012 30 foaw=R,
STIMFT 1) : 2000 2012
3. STEUH 15259 :2002 1 fawR, 2012 30 fHawR,
2012

39 I ENEA k1 Giai qd Wieh <, e W,

9 SRIGY Y8 SAHL R, 5 fawefi-110002, &t wafer:

ICTRT], TUENTE, T, Jrals a2l UGl hiaicrd : STRHEIG,

HEGR, TR, T, G0 qo fawaa=mgm § fosht 8q
ST E |

[ o 33 2572120, A-21, F-22]

SR, Aoy, afen ‘u '’ wd v (fergd qeneTRD)

New Delhi, the 1st Octobeg2012

S.0. 317—1In pursuace of clause (b) of sub-rule (1)
of Rule 7 of the Bureau of Indian Standards Rules, 1987,
the Bureau of Indian Standards hereby notifies that the
amendment to thendian Standards, particulars of which
are given in the Schedule hereto annexed has been issued:

SCHEDULE
Sl No. & Year of No & year of the Date from
No. the Indain Standards Amendment which the

Amendment
shall have effect

(1) (2) (3) (4)

1. IS 14665 (Part 2/Sec 1)3 September, 20130 September,
2000 Electric Transaction 2012
Lifts Part 2 Code of
Practice for Installation,

Operation and Maintenance
Section 1 Passenger and
Goods Lifts

2000 Electric Transaction 2012
Lifts Part 3 Safety Rules

Section 1 Passenger

and Goods Lifts

3. IS 15259 : 2002 1 September, 20180 September,
Installation and main- 2012
tenance of Hom Lifts-

Code of Practice

Copies of thisAmendment are available with the
Bureau of Indian Standards, Manak Bhavan, 9 Bahadur
Shah Zafar Marg, New Delhi-110002 and Regional Offices:
Kolkata, Chandigarh, Chennai, Mumbai and also Branch
Offices;Ahmedabad, Bangalore, Bhopal, Bhubaneshwar
Coimbatore, Guwahati, Hyderabad, Jaipanpur, Nagpur
Patna, Pune, Thiruvananthapuram.

[Ref.: ET25/T-20,T-21,T-22]
R.C. MATHEW, Scientist'F' & Head (Electrotechnical)

7 fewefl, 4 STEER, 2012

HLIAL 3118.— R AHS U 234, 1987 & Fad
7% 3UMEH (1) & @€ (@) wh STTE T R 7 0
TASg ferafd s € foh 579 vt |res o foreor ==
ST § faan 7o & o/ wnfaa f e E -

ST

Y T IRAE O (H1) H T IRAE TS g Xenfua fafy
e gen Ty iR wis SAfshfid TR TR
1 W R Ty

(1) (2) (3) (4)

1. o Sud/eTEEE 62271-207 ¢ - 19.07.2012

2007 S=9-dieedl & Ra=afier

SR fE=oifieR 91 207, 52 faRen

 afyes ot Yeq diees & faT

T Ut feeafiar el =t

TRTI A

Y YA A i Teh Yfd HRA A 4, JHh
o, 9 TG IME STHL R, T8 fewet- 110002, &3 T

Teeett, hicTehTd], TUENTE, W15, Twals T IMEl e

S, AR, TR, Te1, I0T a1 faea=arqed # fofsht &g
ITAHE |

[ERH: 381 08/31-40]
SR, Reg, deifer ‘ww' wd W@ (fogd qeeT)

New Delhi, the 4th Octobg?2012

S.0. 3118—In pursuance of clause (b) of sub-rule (1)
of Rule (1) of Rule 7 of the Bureau of Indian Standards Rules,
1987, the Bureau of Indian Standards hereby notifies
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Indian Standards, particulars of which is given in the alﬁ:[ T 91 39 W & T ATIRR T 3™ hid i, I
Schedule hereto annexed has been issued: Wﬁwﬁ% |

SCHEDULE feuqor 1: 39 srferger & @refiv o oot & & Y

Sl. No. & year of the No. & year of the Date of & Hi-1(3)IIl /THTHAYE79-0612, TRIG 19 [, 2012
No. Indian Standard Indian Standards, if ~ Establis- =y fiivaror foren st St (e wawr) & rafera & =
any, superseded by ment

hIIe FEE®, 1, FRMAA 889 TIe, HIeThd-700001 &
FHEAE H I TRITsEeh, 3 hiahiced fafiee, (Tswa
faum), e TRee, fafae dE, TRTqR-440001 (FBRIE)
& e § e s Hehar €1

the New Indian Standard

@) @ ® @

1. IS/IEC62271-207: — 19.07.2012
é(agzcﬁé%r;/rogﬁge fooqor 2.: Sk Ao <61 &1 8 = ST i IR &
Controlgear Part 207 aTreee fopan < &, foredt feferfiaa soeiy &:-

Seismic Quialification
for Gas-Insulated
SwitchgeaAssemblies

TSI Y STe STt -

8(1) kI3 =Afed, it forelt ftr , fSrwert srerd & 7
for Ratedvoltages T SYER (1) o el sfergeen S B T B, feders ©,
above 52KV AR % W o T o v feet o sfter el oy o

Copy of this Standard is available for sale with the g fawdt vr =n THt aiﬁ:;ﬁm-ggq-{aﬁﬁra STl &l

Bureau of Indian Standards, Manak Bhavan, 9 Bahadurmmaﬁ¢aﬁﬁ STt FL TR |
Shah Zafar Marg, New Delhi-110002 and Regional Offices:
TR

New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and
(1) TRt =AfH 1 98 H9H, TH O & SAA=W1d T8

also Branch Ufces; Ahmedabad, Bangalore, Bhopal,
BhubaneshwaCoimbatore, Guwahati, Hyderabad, Jajpur

Kanpur Nagpur Patna, Pun&hiruvananthapuram.
[Ref.: ETO8/T-40]

R.C. MATHEW, Scientist 'F' & Head (Electrotechnical)

R HATT
¢ faeett, 8 STRER, 2012

H1.3M.3119.—H = THR A FHIFAT ¥R &G (3T
3R faermr) erfufrem, 1957 (1957 #120) (9 30 39
YA 3 SATYT2H el T §) i 9N 4 1 3981 (1) &
T IR 3R RA TR & HIFel HAerd i SAfeg=m
T 13T, 2350, TG 29 T, 2011, ST 9RA & TSI,
a1, @US-3, 3T@UE (i ), Tl AIE 28 T - 3 faawmsr,
2011 H FhIRIG o1 718 oft, 39 sAferge § g A= 4
farffdee aftés =t yftr 4, fSreer | 89.766 TR (TH1H)
1 221.811 THE (ST T, It H1 T FHH & T
ST T =1 & off;

3R S TEHR H1 I8 IwHEE & T T, R o
AT | T e H folfed Sokd YfH s 9w H shreren
AT B,

3d:, 3T el YRR, HIFAl Ueh &5 (375 3R
famrma) eAfufzm, 1957 1 & 7 H1 3UEW (1) 5N 94
kTl T TN XA gU, 399 Hord STt H FumEfia
82.116 TR (THIH) AT 202.908 Thg (TRT) HIY STt

STE & T, 9% 9 # S Saed & fau e '@
TfhaTd AT =Rl § iR UH dinad =g SR a1 fandt
o7 Ao 1 A&l HEA AMMEY;

(2) ¥R 8 Sl JULRT (1) & T T & F&H
arfeeTd &1 fafea &9 d &t STwht ok gam Wi
STEIRT ] T T ST o1 A1 fafy raarh g e &1
SR &M AR TH welt el B g W uvE iR e
sifafiad s, afg #iE &, W & U9 S 98 SATIvIh
THEA1 ], o€ A1l U 7 1 SUER (1) 37l erfergfea
It = =1 TE 99 8§ 2158 Wk AR % ey F T R
=1 Ut yjf < fafi= Zerel = Tt oft § =1 39 W eAfushid
& oy H ol W e fawifen iR sue gR w M
FEETEl & sIfvera wfed fafv= Ruk S<a TaRr %1 3w
fafreea & ferg <m;

(3) 39 o & W & fery o st fmet ufi 4
federg Taen S S yfqewz | fed 1 San 3 H1 THER
B, afe ff = et fa # 9 9 W st 3w sifufm
o 31l erfsta o fere s €1

feorur 3: F=T= TWHR g e 6, 1 HEAa
B39 T2, HIGHIAI-700001 1 3 AfIFIH T &1 3 &
ST R THR & TSI IT-|1, TS-3, ITEE (i), TE
11 37, 1983 H YeRTI¥Iq SATRR=HT H&A 1. 2. 2519, A
27 W8, 1983 ERI W& WfEreRi g1 fger fran € 1
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ST
& STETSE "EA
TS &
fSen-Sqa (we wew)
@i ge He-1(3) || /ThTHaR/879-0612, TRIE 19 S[H, 2012]
@ AR :
E I Tat  ®WRHE dedd ot &Rl g H feoor
frstt RUesCa A Eayl

Yo 9M gfehed  GEm
&

>

g | 22 11 R Sqa 40.820  0.190 0.000  41.010 A0

1.
2. T 78

IS é@?«r 11.601 3.639 0.000 15.240 |

3. T 78 174/2 3R 11 WL SqA 0.000 0.000 25.866  25.866 qT

T TS @ # sifsia foRn S et wite e
217 (9TT), ThW, 218 (W), 219 (HW), 220/1
(9T, 221 (9FT), 225 (9IAT), 226, 227, 228, 229/1 (M),
229/2, 229/3, 229/4, 230/1 (¥WT), 230/2, 230/3 (¥FT),
230/4, 230/5, 232 (1), 233 (9TT), TR, 234 9T
g Mt § ifsfa frg oM TR wite g
11( 9T B, 12 TR, 13 (97T, 15, 17( 9RT), 19( $TRT),
169 (HTT), 170 WM, 171, 172, 173 TR, 174/1 TN,
174/2 (491) 991
it uEE
F-TG-T: @1 AT 9RTE @1 UE UM T i Fiferd
o Hra g o' @ T Bt ® e e
T H o1 & | SR faemE aar-1l st
T § e @ 9@ 11 () § g
ToRdt & fo forg @' & e o € 3R
AT T 19, 17 F B eI § fRt @i
TE&AT 15 1 =Ted T & o1 o © fRT
TET AT 11 () & TR ToRdr § 3
forg ‘" X gt ®1
T-9 @ U™ M § 99 89 & @E 98T 11
() & BT et © R e de 13 9§
TR ol & R o & & mEu ge 11 9
BT TR € R e 9= 169 | B
ot & fRt a9 &1 H wow e 174/2 ¥
B et ® R Yen wwa "@emn 170
(TR B BT ol € TRt o & & T
T 174/2 T ST T © 3R 7 Tiehume
T UMW AFTE @I ki Giferd I HE W
forg ‘o1’ R firerelt ®1
% @ U T T A @ s S
T HH ¥ TR e ® R fag T W
et 81
TI-D-F ;@ U GETE @1 H il W@ 229/1, 232,
230/3, 230/1, 217 (TLHN), 218 T B

ToRet € o forg =" & T & e ol

Fd:- 82.116 THRAL (TIHT)
1202.908 THE (TATH)

T TR wIe S 219, 220/1, 221 9§ 8T
TR © fR fomg ' ' & T & TR TRt
T TR e e 225 9 2R TeRdt § 3R
amifueh forg ‘o' W firerdlt €1

[I1H. 43015/4/2011-FARAE S -]

T, %. <, S Fied
MINISTRY OF COAL
New Delhi, the 8th Octobg2012

S.0. 319—Whereas by the notification of the
Government of India in the Ministry of Coal vide number
S.0. 2350, dated the 2%gust, 201, issued under sub-
section (1) of Section 4 of the Coal BeariAgeas
(Acquisition and Developmen#ct, 1957 (20 of 1957)
(hereinafter referred to as the saict) and published in
the Gazette of India, Part Il, Section 3, sub-section (ii) dated
the August 28th to 3rd Septembhe2011, the Central
Government gave notice of its intention to prospect for
coal in 89.766 hectares (approximately) or 221.811 acres
(approximately) of the lands in the locality specified in the
Schedule annexed to that notification;

And whereas the Central Government is satisfied
that coal is obtainable in a part of said lands prescribed in
the Schedule appended to this notification;

Now, therefore, in exercise of the powers conferred
by sub-section (1) of section 7 of the Coal Beafinegs
(Acquisition and Developmenf)ct, 1957, the Central
Government hereby gives notice of its intention to acquire
mining rights in or over the land measuring 82.116 hectares
(approximately) or 202.908 acres (approximately) as
described in the Schedule appended hereto.

Note 1: The plan bearing number C-1(E) lll/FFR/879-
0612, dated the 19th June, 2012 of the area covered by this
notification may be inspected at thé@é of the Collectar
Betul (Madhya Pradesh) or at the office of the Coal
Controller 1, Council Housetgeet, Kolkata (Pin-700001)
or at the dice of the General Manag#&Vestern Coalfields
Limited (Revenue Departement), Coal Estate, Civil Lines,
Nagpur-440001 (Maharashtra).

Note 2: Attention is hereby invited to the provisions
of Section 8 of the saict which provides as follows:—
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Objections toAcquisition:

8(1) Any person interested in any land in respect of
which a notification under sub-section (1) of Section 7 has
been issued, mayvithin thirty days of the issue of the
notification, object to the acquisition of the whole or any
part of the land or of any rights in or over such land.

Explanation :

Plot numbers to be acquired in village Bhogai Khapa :
217(P) Govt., 218(P), 219(P), 220/1(P), 221(P), 225(P),

226,227, 228, 229/1(P), 229/2, 229/3, 229/4, 230/1(P), 230/2,
230/3(P), 230/4, 230/5, 232(P), 233(P) Govt., 234(P).

Plot numbers to be acquired in village Gandhigram :
11(P) Forest, 12 Gowt., 13(P), 15, 17(P), 19(P), 169(P), 170

Govt., 171,172,173 Govt., 174/1 Govt., 174/2(P) Forest.

Boundary description :

(1) It shall not be an objection within the meaning of this g ¢

section for any person to say that he himself desires to
undertake mining operations the land for the production

of coal and that such operations should not be undertake
by the Central Government or by any other person.

(2) Every objection under sub-section (1)Sefction 8
shall be made to the Competanthority in writing, and the
Competenfuthority shall give the objector an opportunity
of being heard either in person or by a legal practitioner and
shall, after hearing all such objections and after making such
further inquiry if any, as he thinks necessaejther make a
report in respect of the land whiblas been notified under
sub-section (1) of section 7 or of rights in or over such
land, or make different reports in respect of different parcels
of such land or of rights in or over such land, to the Central
Government, containing his recommendations on the
objections, together with the record of proceedings held
by him, for the decision of that Government.

(3) For the purpose of this section, a person shall be
deemed to be interested in land who would be entitled to
claim an interest in compensation if the land or any rights
in or over such land were acquired under &t

Note 3 :The Coal Controllerl, Council Housetgeet,
Kolkata-700001 has been appointed by the Central
Government as the Competénithority under section 3

D-E:

of the saidAct, videnotification number S.0O. 2519, dated E-F-G-A:

the 27th May1983, published in the Gazette of India, Part-
I, section 3, sub-section (ii), dated the 11th June, 1983.

C-D:

SCHEDULE
TAWA-IIl UNDERGROUND MINE

PATHAKHERA AREA

Line starts fron Point “A” on common village
boundary of villages Bhogai Khapa and
Gandhigram, then passes in village Gandhigram
along the Existingrawa-IIl Mine boundary
through forest area's Khasra No. 11 (Forest),
then passes nearby Point “B” and passes
through plot numbers 19, 17 then passes along
the outer boundary of plot number 15 then
passes through Khasra number 11 (Forest) and
meets at Point'C'.

Line passes in Gandhigram through Khasra No.
11 of forest area then passes through plot
number 13, then passes through Khasra number
11 of forest area, then passes through plot
number 169, then passes through Khasra
number 174/2 of forest area, then passes
through Khasra number 170(Govt.), then passes
through Khasra No. 174/2 of forest area and
meets at Point 'D' on common village boundary
of villages Gandhigram and Bhogai Khapa.
Line passes along with the common village
boundary of villages Gandhigram and Bhogai
Khapa and meets at Point 'E'.

Line passes in village Bhogai Khapa through
plot number 229/1, 232, 230/3, 230/1, 217 (Govt.),
218, then passes nearby Point 'F', then passes

DISTRICT-BETUL (MADHYA PRADESH)
(Plan bearing number C-1(E)IlI/FFR/879-0612, dated the 19th June, 2012)

MINING RIGHTS:
Sl Name of Patwari Compartment Tahsil District Area in Hectares Remarks
No. village Circle  number Governmentorest  Total
number
1 Bhogai 2 — Ghoradongri Betul 40.820 0.190 0.000  41.010 Part
Khapa
2. Gandhigram 78 — Ghoradongri Betul 11601  3.639 0.000  15.240 Part
3 Gandhigram 78 174/2 Ghoradongri Betul 0.000 0.000 25866  25.866  Part
and 11

Total : 82.116 hectares (approximately)
or 202.908 acres (approximately)
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through plot numbers 219, 220/1, 221, then

roll worker. From 18-10-1976, he was taken as workghar

passes nearby Point “G”, then passes throughemployee. Since 1978, work of Lower Divisional Clerk is

plot number 225 and meets at starting Point 'A'".

[F. No. 43015/4/200-PRIW]
A.K. DAS, Under Secy
o7 3R ISR Herd
T feeett, 13 faamr, 2012

1. 311.3120.—3renfires faarg sfuf=m 1947 (1947
1 14) T 91T 17 & TTHO H, Thsd TRR Hshel, faeat
TIATH= A, & Yeiudd & Helg faen] X 39
FHAR & o, 76y § fFAfde fefies faac § <
THR TR TRty sm =aed-1 =% fooett & =
(Hed WA 147/2011) 1 YT Ll B, S e 1d TR
1 13-09-2012 <kl UTd BT T |

[He TA-42011/32/2007- 3.3, (€1.4,)]

U5 HAR, STIAN STeeRrl
MINISTR Y OF LABOUR AND EMPLOYMENT
New Delhi, the 13th Septembhg012
S.0.3120—in pursuance of Section 17 of the Industrial

taken from the said gardnéte claims that wages of a clerk
may be paid to him. When his request was declined by the
Authority, he raised an industrial dispute before the
Conciliation Oficer. His claim was resisted by tAathority,
hence conciliation proceedings ended in failure. On
consideration of his failure report, submitted by the
Conciliation Oficer, appropriate Government referred the
dispute to Central Government Industrial Tribunal
No. 2, New Delhi, for adjudication, vide order No. L-42011/
32/2007-IR(DU), New Delhi dated 28-06-2007, with the
following terms :—

“Whether the demand of Delhi Labour Union for grant
of. pay scale of Lower Divisional Clerk to Shri Ramesh
Chand is legal and justified? If so, to what relief the
workman is entitled to and from which date?”

2. Claim statement was filed by the Gardnamely
Shri Ramesh Chand pleading therein that he joined services
of theAuthority on 01-10-1975 as muster roll employee.
From 18-10-1976, he was taken as work charge employee.
In 1978, job of Lower Divisional Clerk was assigned to him,
since there, was shortage of employees in that category
He was eligible and qualified for the job of a Clerk. Since

DisputeAct, 1947 (14 of 1947) the Central Government hereby then, heis continuously performing job of a Clerk

publishes theAward (Ref. No. 1472011) of the
Central Government Industrial Tribunal-cum-Labour Court
No-1, New Delhi as shown in tAenexure in the Industrial
dispute between the Secretaelhi Development
Authority, and their workman, which was received by the
Central Government on 13-09-2012.

[No. L-42011/32/2007-IR(DU)]
SURENDRA KUMAR, Section Officer
ANNEXURE

BEFORE DR. R.K.YADAYV, PRESIDING
OFFICER, CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO.1, KARKARDOOMA
COURTS COMPLEX, DELHI

I.D.NO. 147/201

Shri Ramesh Chand,

S/o Sh. Jagan Ram through
Delhi Labour Union,
Aggarwal Bhawan,

GT. Karnal RoadTis Hazari

Delhi-110054 ...\\brkman
Versus

The Secretary

Delhi DevelopmenAuthority,

Vikas Sadan, I.N.A. Market,

Delhi .. .Management

AWARD

A Gardner was appointed by Delhi Development
Authority “in short theAuthority” on 01-10-1975 as muster

efficiently. HowevertheAuthority is paying him wages as
that a gardneHe is dischaging duties of a Clerk, which

are of permanent in nature. Payment of wages of the post
of gardner is violative of the provisions/Afticles 14, 16

and 39(d) of the Constitutioicts of theAuthority
amounts to exploitation and unfair labour practice. He claims
that theAuthority may be directed to regularize his services
on the post of Lower Divisional Clerk and to pay him wages
of that post with retrospective effect. He also claims that
post of litigation may also be awarded in his favour

3. Claim was dewurred by theAuthority pleading
that he was appointed as a gardner with effect from
01-10-1975 on muster roll and was taken as work charge
employee with effect from 18-10-1976. It has been disputed
that the claimant is performing the job of a Lower Divisional
Clerk. TheAuthority asserts the he never worked as a Clerk.
There is no provisiorotpromote a gardner to the post of a
Clerk, since there are distinct provisions for selection to
the post of a Clerk. It has been prayed that his claim may be
discarded, being devoid of merits.

4. In rejoinderthe claimant reiterates facts pleaded
by him in his claim statement.

5. None appeared on behalf of #hathority since
16-12-2008. Considering those facts, fehority was
proceeded ex-parte, vide order dated 06-01-2011.

6.\Vide order N0.Z-22019/6-IR(C-Il) New Delhi dated
30-3-2011, the appropriate Government transferred the case
to this Tribunal for adjudication.
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7. The claimant tendered his affidavit as evidence. selection process for his appointment on clerical post. It
No other witness was brought forward on his behalf to would be a back door entry on clerical post in case his
testify facts. claim is allowed, asserted thathority.

8. Arguments were heard at the .b&hri Surender 11. Equality before law and equal protection of laws
Bhardwaj, authorized representative, advanced argumentsre fundamental rights of every person, ordaiisle 14
on behalf of the claimars theAuthority was proceeded  of the ConstitutionThe guiding principles laid iArticle
ex-parte, none came forward to raise submissions on itsl4 are that persons, who are similarly situated, shall be
behalf. | have given my careful considerations to the treated alike both in privileges conferred and liability
arguments advanced at the bar and cautiously perused thiemposed, which means that amongst equals. The law should
record. My findings on the issues involved in the be equal and should be equally administered and that like
controversy are as follows: should be treated alikérticle 16 of the Constitution

guarantees equality of opportunities for all citizens in

9. Claimant swears in his affidavit dated 16-06-2011, matters relating to employment or appointment to any office
tendered as evidence, that he joined services of theunder the State. What is guaranteed is the equality of
Authority as “mali” with effect from 01-10-1975 on muster opportunity Like all other employers, government is also
roll. He was taken as work charge employee with effect entitled to pick and choose from amongst a large number
from 18-10-1976. In 1978, he was assigned the job of Lowerof candidates offering themselves for employment. But the
Divisional Clerk, since there was shortage of Clerks with selection process must not be arbitrdiige guarantee
theAuthority. He was eligible and qualified for that job. He given by clause (a) drticle 16 of the Constitution will
is continuously performing duties of Lower Divisional Clerk  cover (a) initial appointments, (b) promotions(c), termination
efficiently and punctuallyThough he is dischging duties of employment, (d) and matters relating to sajaeyiodical
of Lower Divisional Clerk, yet he is being paid wages as increments, leaves, gratujtypension, age of
that of a “mali” only TheAuthority should have regularized  superannuation etc. Matters relating to employment or
his services but no steps are taken in that regard. Non-appointments include all mattes in relations to employment
regularisation of his services as Lower Divisional Clerk both prior and subsequent to the employment which are
with retrospective effectis illegal, unjust and mala fide. He incidental to the employment and form part of the terms
is working against a vacant post of Lower Divisional Clerk. and conditions of such employment.
TheAuthority is bound to give him status of Clerk, since
he is working on that post. He served notice of demand 12. Fundamental rights guaranteedAticle 14
dated 14-05-2005 on tieithority. Copies of dice orders forbids class legislation, but does not forbid classification
dated 16-12-1981, 17-06-1987, 28-04-2003 and 08-12-2004or differentiation which rests upon reasonable ground of
espouse his claimiritten statement submitted by the discretion. Classification is the recognition of the relations,
Authority before the Conciliation Officer also gives and in making it the Government must be allowed a wide
reaffirmation to above facts. latitude of discretion and judgment. In a wahe

consequences of such classification would undoubtedly

10. Out of facts detailed by the claimant in his be to differentiate persons belonging to that class from
affidavit, it came to light that he joined as “mali” with the  others. The classification must be founded on an intelligible
Authority on 01-10-1975 on muster roll. On 18-10-1976, he differentia which distinguishes persons or things that are
was taken as work charge employee. Office orders datedyrouped together from others left out of the group and the
16-12-1981, 28-04-2003 and 08-12-2004 bring it to the light differentia must have a rational relation to the object sought
of the day that the claimant is working on the post of Lower to be achieved. Classification may be made according to
Divisional Clerk with théAuthority since 1978. Inits written  the nature of persons, nature of business, and may be

statement filed before the ConciliatiorfiCér, theAuthority based with reference to time.
projects that the claimant made a request to be permitted to
work in the office in clerical job instead of sending him to 13. Concept of equality guaranteeddsticle 16 of

field to work as “mali”. On humanitarian grounds, his, the Constitution is something more than formal equality
request was allowed. He was permitted to perform clericaland enables the under privileged groups to have a fair
jobs instead of doing duties as “mali” in the field. However share by having more than equal chance and enables the
it has been asserted by thathority that clerical posts are  State to give favoured treatment to those groups by
filled by way of selection. Claimant had not passed any achieving real equality with reference to social needs.
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'Protection discrimination’ enabled the State to adopt new 17. In deciding whether the work is the same or is
strategy to bring under privileged at par with the rest of broadly the same, thuthority should take a broad view
the societyby providing all possible opportunities and @and also adopt a broad approach in ascertaining whether
incentives to them. Therefore a class may be allowed to@"Y diffgrences are of practigal impor'Fance beqause from
have preferential treatment in the matter relating to the subjecF of 'similar work' implies dlfferenge in detail.
employment or appointment. There cannot be rule of Actual duties performed should be looked into and not

. . those that are theoretically possible. Elaborating the
equality between members of separate and |ndependenéoncept of "equal pay for equal work" and its application,

group of persons. Persons can be classified in diﬁeremtheApex Court in Randhir Singh (Supra) observes as
groups, based on in terms of nature of persons, nature ofg|jows:—

business and with reference to time. _ _
“Where all things are equal that is, where all relevant

14. Now it would be considered as to whether the ¢considerations are the same, persons holding identical
claimant is entitled for wages for the post of Lower posts may not be treated differentially in the matter of their
Divisional Clerk, on which he is working since 1978. Doctrine pay merely because they belong to different departments.
of "equal pay for equal work" has been enshrined underof course, if officers of the same rank perform dissimilar
Article 39(d) of the Constitution as one of the directive functions and the powers, duties and responsibilities of
principles of the fate policy requiring the fate to secure  the posts held by them varguch oficers may not be
"equal pay for equal work" for both, men and women. This heard to complain of dissimilar pay merely because the
constitutional goal is capable of attainment through posts are of the same rank and the nomenclature is the
constitutional remedies by way of enforcement of same *** and there are different grades in a service, with
constitutional rights, declares the Supreme Court in Randhirvarying qualifications for entry into a particular grade, the
Singh [1982 (1) LLJ 344]. In.Greenivasa Rao [1989(2) LLJ  higher grade often being a promotional avenue for officers
149], theApex Court announced that right to "equal pay of the lower grade. The higher qualification for higher grade,
for equal work" is an accompaniment of the equality clause which may be either academic qualification or experience
enshrined inArticles 14 and 16 of the Constitution of based on length of service, reasonably sustain the
India. Nevertheless, abstract doctrine of "equal pay for classification of the officers into two grades with different
equal work" cannot be read Article 14. Reasonable  scales of paylhe principle of "equal pay for equal work"
classification, based on intelligible criteria having nexus would be an abstract doctrine not attractmgcle 14 if
with the object sought to be achieved, is permissible. sought to be applied to them".

15. In Grih KalyarKendraworkers Union [1991 (1) 18. In DelhiVeterinaryAssociation (AIR 1984 SC
LLJ 349]Apex Court had gone to the extent of saying that 1221), the Supreme Court ruled that apart from the nature
"equal pay for equal work" has assumed the status of of work, the pay structure should reflect many other values
fundamental right in service jurisprudence having regard and observed that the employer should follow certain basic
to the constitutional mandate of equalityinicles 14 and principles in fixing the pay scales of various posts and
16 of the Constitution. It was pronounced therein that it cadres in the Government service. The degree of skill, strain
has ceased to be a judge made law as it is the part of thef work, experience involved, training required,
constitutional philosophy which ensures a welfare responsibility undertaken, mental and physical
socialistic pattern of State providing equal opportunity to requirements, disagreeableness of the task, hazard attendant
all and equal pay for equal work for similarly placed on work and fatigue involved are, according to the Third
employees of the State. The Principles does not apply toPay Commission, some of the relevant factors which should
the State only but also les to the State instrumentalities. be taken into consideration in fixing pay scales. The method

i of recruitment, the level at which the initial recruitment is

16. In']976, Equal Rv.amunerat.lohct, 1976 was made in the hierarchy of service or cadre, minimum
enactgd Fo |mplemen.t prow&pps@ftwle 39(d) of the educational and technical qualifications prescribed for the
Constl.tutlon. Con‘strumg provisions of tiéett, Supreme post, the nature of dealings with the public, avenues of
Court inAudrey D'Costa [1_987(1) LLJ 536] pronounced promotion available and horizontal and vertical relativity
that 'theAct.does not permit the management to pay t0 a it gther jobs in the same service or outside are also
s'ecfuon'of its employees, doing the same work. or work relevant factors, announced the Court,
similar in nature, lower pay contrary to the provisions of
Section 4(1) of théct only because it is not able to pay 19.In J.PChaurasia [1989 (1) LLJ 309], thpex Court,
equal remuneration to the all. elaborating the same theme, ruled that apart from the nature

The C furth b d that th licability of of work or volume of the work done the other relevant
e Court further observed that the applicability o factors to be taken into account, are ‘evaluation of duties

theAct does not depend upon the fingncial abilit.y of the' and responsibilities of the respective posts’. In Hari Narain
management to pay equal remuneration as provided by itehowal [1995 (Il) LLJ 328], thé\pex Court pronounced
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that the principle of “equal pay for equal work” can be it is evident that the claimant does not have any identity
enforced when claiming persons satisfy the Court that notnot to talk of wholesale identity with a clerk, who has been
only the nature of work is identical but in all other respects engaged following recruitment process. Responsibility
they belong to the same class and there is no apparenassigned to the claimant cannot be said to be of equal
reason to treat “equals as unequals”. value with that of holder of post of clerk on permanent

20. In RamshrayYadav [1996 (1) LLJ 92], thapex basis. Mere factor that the work of the clerk was taken

Court observed that principle of “equal pay for equal work” would not put. him at par with a clerk appointed, fc.JI.Iowi.ng
will not apply where qualification prescribed, mode of proper recruitment process. Educational qualification,

. : : experience, method of recruitment and promotion to different
recruitment and the nature of duties are different for regular : . .
: categories of posts of clerk nowhere tallies with the factors
employees and a temporary employee. The claim of . : : .
: applicable to the claimant. Hence, it cannot be said that the
temporary Investigator-cum-Computer for payment of

) . claimant is in complete and wholesale identity with a clerk
salary at par with the regular Investigator-cum-Computer reqularly appointed by theuthority. In such a situation
was discarded by the Court in the said case. However, 9 y app y ’

classification of oficers into two groups, namely the claimant cannot invoke the doctrine of “equal pay for

deputatiors and non-deputaticsy for paying diferent equal work” TheAuthority has not committed any illegality

rates of special pay was held to be not permissible underWhen wages of a clerk, appointed by following recruitment

Articles 14 and 16 of the Constitution, as it did not bear rules, are not paid to him.
any rational relation to the objects of the classification. 23. For consideration of aspects of social justice, the
See M.PSingh (A.l.LR. 1987 S.C. 485). Tribunal has to keep in mind that thet is a beneficiary

21. In Surjit Singh [2009(123) FLR 38bex Court legislation calculated to ensure social justice to both
was confronted with the proposition as to whether the grgplct)g/e[)s %?ﬂiﬁmﬁliﬁer? anndd ad\:ginclzer ?rgg;ei? of
persons employed as daily wagers in different (:apacities't?etsvseeyn t>r/1e parti%ﬁ'ﬁe A?:tye?npov(\:/grs 21djﬁo?icgtiflg P
by Public Health Department of State of Punjab were i ’ o .
entitled for “equal pay for equal work” to that of the authorities to abrogate conditions in contract of

. : employment, in the interest of social justice. Social and
employees who were appointed against regular posts, by

; . : economic justice is ultimate ideal of industrial adjudication.
following process of recruitment. It was ruled therein that . S : .
. . p » Social and economic justice has been given place of pride
grant of benefit of doctrine of “equal pay for equal work

. . in our Constitution and doctrine of absolute freedom of

depends upon a large number of factors, including equal : . . )
. ontract has thus to yield to the higher claims for social
work, equal value, source and manner of appointment, equaf ; : .
; . : 7 =0 Justice. See Raibahadur Deewan Badri Das [1962 (Il)
identify of group and whole sale or complete identity with
. o . LLJ 366].

the employee with whom equality is claimed. The same
threads of thoughts were there in Ramesh Chandra Bajpai 24. Social justice is not based on contractual relations
[2009(123) FLR 525] wherein thgpex Court ruled that  and is not to be enforced on principles of contract of
similarity in the designation or nature or quantum of work service. It is something outside these principles and
is not determinative of equality in the matter of pay scales.invoked to do justice without a contract to back out.
It was emphasized that the Court has to consider the factorReference can be made to precedent in Rashtriya Mill
like the source and mode of recruitment/appointment, Mazdoor Sangh [1960 (Il) LLJ 263]. In J.K. Cotton Spinning
qualifications, the nature of work, the value thereof, & Weaving Mills Company Ltd. [1963 (ll) LLJ 435] the
responsibilities, reliabilityexperience, confidentiality = Apex Court ruled that industrial disputes are to be
functional need, etc. In other words, the equality clause adjudicated laced with the concept of social justice. It would
can be invoked in the matter of pay scales only when therebe expedient to reproduce the observations made by the
is whole sale identity between the holders of two posts. Apex Court which are extracted thus:

22. Relying on above Iavt would be considered as In our qpinion the argument that the consi.deratio'ns
to whether there is complete and whole sale identify of so'C|aI Jus.tlce'are irrelevant and ur)tenable in dealing
between the claimant and a Lower Divisional Clerk, recruited With industrial disputes, has to be rejected without any
by theAuthority following recruitment procesAnswer hesitation. The development. qf mdustrlgl law dgrmg the
lies in the negative. Claimant was engaged as a “mali” on'afSt C!ecade.and several decisions of Fhls court in dealing
muster roll. Subsequentliie was taken as work clyar Wlth 'lndustrla! matters have empha3|zed the .rele.vance,
employee. In 1978 thiuthority started taking job of clerk validity and significance qf o!octrme of social justice....
from him. In case he makes a lapse in performance of thaindeed the concept of social justice has now become such
job, the authorities cannot hold him accountable, since he2n integral part of industrial law that it would be idle for
is not a holder of that post. The claimant is immune from @1y Party to suggest that industrial adjudication can or
rigours of disciplinary action and responsibilign the ~ Should ignore the claim of social justice in dealing with
other hand, his engagement is on the post of “mali”. Thus,lndustrlal disputes. The concept of social justice is not
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narrow or one sided, or pedantic, and is not confined toHospital and their workman, which was received by the

industrial adjudication alone. Its sweep is comprehensive.Central Government on 13-09-2012.

Itis fpuno!ed on the ba}sic idea of socio econqmic equality [No. L-42012/170/1996-IR(DU)]

and its aim is to assist the removal of socio economic )

disparities and inequalities". SURENDRAKUMAR, Section Oficer
ANNEXURE

25. InAhmedabad Manufacturing and Calico Printing
Company Ltd. [1972 (Il) LLJ 165] the above principles were  BEFORE DR. R.K.YADAV, PRESIDING OFFICER,
reiterated by thApex Court.Therefore, the law laid down CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL
by Apex Court makes it clear that the industrial adjudication NO. 1, KARKARDOOMA COURTS COMPLEX, DELHI
cannot and should not ignore the claims of social justice.

: i . ) I.D. No. 212/201

Same views were expressed in Basti Sagar Mills Company
Ltd. [1978 (1) LLJ 412]. Therefore this Tribunal has to Shri Daljeet Singh
consider the case on the touch stone of social justice alsos/o Sh.Swaroop Singh Bhandari,

26. Clalmant nowhere presents that work of a'clerk R/o H.No.28Aliganj,
was taken from him, by way of command from the side of
the Authority. He had not shown any document to this
effect that he has not offered himself to render clerical job New Delhi.
with theAuthority. On the other hand, "mali" had to perform
menial jobs in field. Clerk has to sit in the office and thus ) i
evades rigors of weather and climate, while being in field. It "€ Medical Superintendent,
is apparent that the claimant opted to perform the work of Safdarjung Hospital,
clerk voluntarily Office order dated 08-12-2004 projects \eow Delhi.
that honorarium was being sanctioned by Aluhority
for sitting late in dfice, in exigencyln such a situation, | AWARD
do not find it to be a case of commandingAlghority to Shri Sarup Singh, Chowkidavorking with Safdarjang
grant him wages of a clerk, even on social justice Hospital, New Delhi, (in short the Hospital) died in harness.
considerations. In view of these reasons, it is clear that theHis son, namelyDaljeet Singh was appointed to the post
claimant failed to project that the doctrine of equal pay for of Stretcher Bearer on compassionate grounds. He joined
equal work is applicable to him. His claim has no merits. his services on 31-8-1990. He served the Hospital till

Kotla Mubarakpur
.. .Workman
Versus

...Management

The same is, accordinglgismissedAn award is passed in
favour of theAuthority and against the claimant. It be sent
to the appropriate Government for publication.

Dr. R.K.YADAV, Presiding Ofcer
Dated : 6-8-2012
¢ feeeht, 13 faawr, 2012

H1.31M.3121.—3 7w faarg sfufam 1947 (1947

F 14) H UW 17 & I H, HEE TWER TS

YURASE=, e BIfed & JaeM & Hag farseht i)

ITeh HHEBRI & o9, 3TaY § Ffde eieifies faae # s=

WHR Afis stferpo, 78 fooett & dure (Hed @en

212/2011) 31 YT il &, S had TR Tl 13-09-2012
1 YT g3 AT

[H. TA-42012/170/1996-3T%.3TR. (€1.7.)]

G5 HAR, STIAN TRl

New Delhi, the 13th Septemh2012

S.0. 3121—In pursuance of Section 17 of the
Industrial Disputegct, 1947 (14 of 1947), the Central
Government hereby published tAevard (Ref. No.
212/2011) of the Central Government Industrial
Tribunal-cum-Labour Court No-1, New Delhi as
shown in theAnnexure in the Industrial dispute

31-1-1995, the date when his series were dispensed with
under Rule 5 of the Central Civil Services(fporary
Services) Rules, 1965 (hereinafter referred to as the Rules).
He raised a demand with the Hospital for reinstatement of
his services, which demand was not conceded to.
Thereafter he raised an industrial dispute before the
Conciliation Oficer. As the Hospital was not ready to take
him back on job, conciliation proceedings failed. On
consideration of the failure report, submitted by the
Conciliation Oficer, the appropriate Government referred
the dispute to this Tribunal for adjudication, vide order
No. L-42012/170/96-IR (DU), New Delhi, dated 8-10-1997,
with following terms:—

"Whether action of the Management of Safdarjang
Hospital in terminating the services of Shri Daljeet Singh,
Stretcher Bearer w.f. 18-2-1995 is just, fair and legal? If
not, to what relief the concerned workman is entitled
and from what date".

2. Claim statement was filed by Shri Daljeet Singh
pleading therein that he was employed as a Stretcher Bearer
with the Hospital on 28-8-1990. He rendered continuous
service till 31-1-1995. His services were terminated under
rule 5 of the Rules by giving one month's notice to him.
Action of the Hospital tantamounts to retrenchment within
the meaning of Section 2(0o0) of the Industrial Disputes

between the Medical Superintendent, Safdarjung act 1947 (hereinafter referred to asAw). The Hospital



[ [I—@vg 3(ii)] YRA 1 TSI : 3THRER 13, 2012/37aA 21, 1934 7575

had not complied with the mandatory provisions of Section representative, presented facts on behalf of the Hospital.
25F of théAct, hence its action of terminating services of Written submissions were also filed by the parties. | have
the claimant is illegal and non est, the Hospital is an given my careful considerations to the arguments advanced
industry within the meaning of Section 2(j) of thet and at the bar and cautiously perused the record. My findings
the Hospital could not terminate services of the claimant on issues involved in the controversy are as follows:—
without following the provisions of th&ct. He raised a

demand vide letter dated 1-3-1995 seeking reinstatement of 9.Atthe outset alegal issue was raised by Biwari

. . : roleading that the Hospital is not an industry within the
his services, which demand was not conceded to. Legameanin of Section 2(j) of theet. It has been claimed that
notice dated 3-4-1995 was also sent but to no avail. He 9 i

claims that the impugned order of termination of his servicesSUCh anissue was addressed to bjrex Courtin Kuldip
pug . : -~ Singh Sethi [1970 (1) SCC 735] wherein it was concluded
may be held to be illegal and he may be reinstated in service

) i L that the Hospital was not an Industi@ontra to it
of the Hospital with continuity and full back wages. Shri Gautam agitates that law has gone sea change and it

3. Claim was demurred by the Hospital pleading that does not lie in the mouth of the Hospital to claim that it is
the claimant was offered a temporary post of Stretchernot an industryConsequently it became expedient to know
Bearer vide letter dated 28-8-1990. The claimant acceptedas to whether the Hospital is an industry or not. For an

terms and conditions contained in that letter and joined hisanswer the definition of “industry” as enacted by clause
duties on 31-8-1990. His services were terminated by the(j) of Section 2 of thAct is to be considered. Definition of
DisciplinaryAuthority, vide ofice order dated 31-1-1995  the word “industry” enacted in the aforesaid clause is
after complying with the prescribed procedure laid down reproduced thus :
in the Rules. One month's notice was given to the claimant . ., , ,
and thereafter his services were dispensed with. Since Industry” means any business, trade, undertaking,
claimant was covered under the Rules he cannot avaiimanufacture or calling of employers and includes any
benefit of theAct. His services were dispensed with for C€2lling, services, employment, handicraft, or industrial
gross misconduct of unauthorized absence. Thereafter hi@Ccupation or avocation of workmen.
applications dated 17-2-1995 and 1-3-1995 asking for 10. The definition of “industry” is both exhaustive
reinstatement of his services were carefully considered butand inclusive. It is in two parts. The first part says that it
were not found to be acceptable. The Hospital claims that“means any bUSiHESS, trade, undertaking, manufacture or
relief of reinstatement is not available to the claimant and calling of employers” and then goes to say that it “includes
his claim may be dismissed. any calling, service, employment, handicraft or industrial
occupation or avocation of workmen.” Thus one part
defined it from the stand point of the emplqyand the
other part from the stand point of the employees. The first
5. It would not be out of place to mention that an part of the definition gives the statutory meaning of the
award dated 4-7-2000 was passed by the Tribunal,industry whereas the second part deliberately refers to
Concluding therein that the claimant was entitled for several other items of industry and bring them in the
reinstatement with continuity of service and full back definition in an inclusive wajf he first part of the definition
wages. The award, so passed, was assailed by the Hospitgletermines any industry by reference to occupation of
before High Court of DelhiVide judgement dated employers in respect of certain activitiés., business,
12-4-2005, the award was set aside and the matter wasrade, undertaking, manufacture or calling. The second part
remanded back to this Tribunal for adjudication afresh, views the matter from the ang|e of emp|oyees and is
after affording an opportunity of being heard to the designed to include something more in what the term
Hospital. primarily denotes. By this part of the definition any calling,

6. Claimant has examined himself in support of his employment, handicraft, industrial occupation or avocation

claim. Dr Sudhir Chandra entered the witness box and ©f Workmen is included in the concept of indusiriiis
testified facts on behalf of the Hospital. part gives extended connotation.

7.Vide order No. Z-22019/6/2007/IR (C-ll) New Delhi, L1. Gloss was put on the definition of word "industry” by
dated 11-2-2008 the appropriate Government transferrede High Courts and tégex Court ime and agalfhe question

the case to Central Government Industrial Tribunal II, New & 10 whatis “industry” has continuously baffled and perplexed
Delhi, for adjudication. It was retransferred to this Tribunal 1€ COUrtsA graph of the cases decided byAlpex Court, if
by the appropriate Government, vide order No. Z-22019/6/ plotted on the background of the expression used in two parts of

2007/IR (C-11) dated 30-3-2001, for adjudication. the definition of “industry”, would represent rather a zig zag
’ curve. There have been various judicial ventures in this rather

8.Arguments were heard at the i L.S. Gautam,  volatile area of lavirhe decided cases show that theresfwere
authorized representative, advanced arguments on behalinade to evolve test by reference to characteristics regarded as
of the claimant. Shri Neeraj Tiwari, authorized essential for constituting an activity as ‘4mdustry”,

4. In rejoinder the claimant reiterates facts pleaded in
the claim statement.
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Various cases would show that fiygex Court have been M.
guided more by empirical rather than a strictly analytical
approach. Most of the decision have centered around the
expression “undertaking” used in the definition. In
BangaloreWater Supply and Sewerage Board (1978

Lab. I.C. 778) thApex Court reviewed the earlier decisions

on interpretation of the wide words encompassed in the
definition and formulated positive and negative principles

for identifying “industry”, as enacted by clause (j) of
Section 2 of thé\ct. It would be expedient to reproduce

the authoritative pronouncement of the Court, in the very @)
words set out in the majority decision, handed down by
Justice Krishna lyewhich are extracted thus :

@

(b)

©

(@)

@

“industry” as defined in S. 2(j)- and explained in
Banerji (AIR 1953 S.C. 58) has a wide import.

Where (i) systematic activityii) organized by
co-operation between employer and employee  (b)
(the direct and substantial element is chimerical),

(iii) for the production and/or distribution of goods

and services calculated to satisfy human wants

and wishes (not spiritual or religious but inclusive

of material things or services geared to celestial

bliss i.e. making, on a large scale prasad or foods)
prima facie, there is an “industry” in that
enterprise. (©

Absence of profit motive or gainful objective is
irrelevant, be the venture in the public, joint,
private or other sector

The true focus is functional and the decisive test
is the nature of the activity with special emphasis
on the employer-employee relations.

If the organization is a trade or business it does
not cease to be one because of philanthropy
animating the undertaking.

Although Section 2 (j) uses words of the widest
amplitude in its two limbs, the re-meaning cannot
be magnified to overreach itself.

“Undertaking” must suffer a contextual and
associational shrinkage as explained in Banerjee

and in this judgment, so also, service, calling and V.
the like. This yields the inference that all organized  (a)
activity possessing the triple elements in | (supra),
although not trade or business, may still be
“industry” provided the nature of activijtyiz.,

the employer-employee basis, bears resemblance

to what we find in trade or business. This takes

into the fold “industry” undertaking, calling and
services, adventures, “analogous to the carrying

on the trade or businesstll features, other than

the methodology of carrying on the activity viz.

in organizing the co-operation between employer

and employee, may be dissimikhdoes not matter

if on the employment terms there is analogy

Application of these guidelines should not short
of their logical reach by invocation of creeds, cults
or inner sense of incongruity or outer sense of
motivation for or resultant of the economic
operations.The ideology of theAct being
industrial peace, regulation and resolution of
industrial disputes between employer and
workmen, the range of their statutory ideology
must inform the reach of the statutory definition.
Nothing less, nothing more.

The consequences are (i) professions, (ii) clubs,
(iif) education institutions, (iv) co-operatives, (v)
research institutes, (vi) charitable projects and
(vii) other kindered adventures, if they fulfil the
triple tests listed in 1 (supra), cannot be exempted
from the scope of Section 2(j).

A restricted category of professions, clubs, co-
operatives and even durukulas and little research
labs may qualify for exemption if in simple
ventures, substantiallgnd going by the dominant
nature criterion, substantively no employees are
entertained but in menial matters, marginal
employees are hired without destroying the
non-employee character of the unit.

If, in a pious or altruistic mission many employ
themselves, free or for small honoraria or like
return, mainly drawn by sharing in the purpose or
cause, such as lawyers volunteering to run a free
legal services clinic or doctors serving in their
spare hours ina free medical centre or ashramites
working at the bidding of the holiness, divinity or
like central personalityand the services are
supplied free or at nominal cost and those who
serve are not engaged for remuneration or on the
basis of master and servant relationship, then,
the institution is not an industry even if stray
servants, manual or technical, are hired. Such
eleemosynary or like undertakings alone are
exempt not other generosjtgompassion,
developmental passion or project.

The dominant nature test:

Where a complex of activities, some of which
qgualify for exemption, other not, involves
employees on the total undertaking, some of
whom are not “workmen” as in the University of
Delhi case (AIR 1963 S.C. 1873) or some
departments are not productive of goods and
services if isolated, even then, the predominant
nature of the services and the integrated nature
of the departments as explained in the Corporation
of Nagpur (AIR 1960 SC 675) will be the true test.
The whole undertaking will be industry although
those who are not “workmen” by definition may
not benefit by the status.



[ [I—@vg 3(ii)] YRA 1 TSI : 3THRER 13, 2012/37aA 21, 1934 7577

(b) Notwithstanding the previous clauses, sovereign his mother as he was not present at his house at that time.
functions, strictly understood (alone) qualify for He made a candid admission that those letters were received
exemption, not the welfare activities or economic at his house. He feigned ignorance that any notice was
adventures undertaking by Government or published by the Hospital in a newspaper

statutory bodies. 14. Dr. Sudhir Chandra swears in hididavit,

() Even in department discharging sovereign tendered as evidence, that the claimant joined his duties
functions, if there are units which are industries on 31-8-1990 and not on 20-8-1990. His services were
and they are substantially severable, then they terminated vide office order dated 31-1-1995, complying
can be considered to come within S. 2(j). laid down procedure in that regard. Notice of one month

was given to the claimant and thereafter his services were

terminatedAs per his service record claimant was absent
for 78 days we.f. 3-4-1992 to 19-6-1992, one day on

18-9-1993 and 23-1-1994 respectively and 368 dag/$.w

16-2-1994 to 18-2-1995. His unauthorized absence for the

V' We overrule Safdarjung (AIR 1970 SC 1407), period referred above rendered him unsuitable for the post.
Solicitors’ case (AIR 1962 SC 1080), Gymkhana Necessary action was initiated against him under the Rules.
(AIR 1968 SC 554), Delhi University (AIR 1963 SC  No question of seeking relief under the provisions of the
1873), Dhanrajgirji Hospital (AIR 1975 SC 2032) Act would arise in the matteburing course of his cross
and other rulings whose ratio runs counter to the examination he projects that there was no question of
principles enunciated above, and the Hospital paying retrenchment compensation to the claimant.

Mazdoor Sabha (AIR 1950 SC 610} Is heredy 15, offce order 4.428/ESTD-3/90 dated 25-9-1990
’ was filed by the Hospital before this Tribunal. However
12. The Hospital attempts to place reliance on a this document was not referred to by Budhir Chandra
precedent which has been overruled byApex Court. in his affidavit. On the other hand office order No.
Commenting on observations made in Safdarjung Hospital A-12012/5/90-MH, New Delhi dated 17-8-1990 has been
case (supra), thépex Court in Bangalor@ater Supply  relied upon by the claimant. When these two documents
and Sewerage Board (supra) ruled that it could not possiblyare perused it emerged that the claimant was appointed in
agree that running a hospital which is a welfare activity the Hospital as Stretcher Bearer on compassionate grounds
and not a sovereign function, cannot be “industry”. \ye f. 30-8-1990. Director Health Services, Government of
Hospital facilities, research products and training servicesngia, New Delhi, had accorded sanction to appoint the
are “service”, hence “industry” and absence of profit or cjaimant on the post of Stretcher Bearer on compassionate
functions of training and research would not take the gro,nds without reference to the employment exchange.
institution, out of the scope of “industryAccordingly is appointment was subject to Medical Examination and
theApex Court ruled that |.ts.de0|3|0n in Safdarjung Hospital being found fit. He was to remain on probation for a
case was wrong and activity of running a hospital was not o i of 2 years. In its written statement or in the affidavit

regal activity of the State, hence would fall within the of Dr. Sudhir Chandra the Hospital nowhere project a

definition of “industry” in as much as the activity would different case. Consequently it emerged over the record

be industry if run by private citizens. Thusiitis crystal clea'r that the claimant was appointed as a Stretcher Bearer by

g?sa(tzgrdee:ospltal took a wrong stand and the same ISit6 Hospital on compassionate grounds.

(d) Constitutional and competently enacted
legislative provisions may remove from the scope
of theAct categories which otherwise may be
covered thereby

16. Whether such an appointment can be on
temporary basis? For an answer to this proposition scheme
for compassionate appointment, formulated by the
Government of India, New Delhi, is to be looked into. The
scheme was formulated by the Government of India, vide
Gl., Department of Personnel&aining, No. 14014/6/94-

13.Now factual matrix would be considered. Claimant
swears in his affidavit Ex. WW1/A that he was employed as
a Sretcher Bearer by the Hospitales. 28-8-1990. He
rendered continuous and uninterrupted service till
31-1-1995. His services were illegally terminated by the Chief
Administrative Officer of thelHospitaI vide order dated 31-1- ) (D), dated the 9th Octob&©98. Salient features of
1995, by giving one month's notice to hifermination of the scheme are -
his services amounts to retrenchment within the meaning of ’
Section 2(00) of th&ct. Mandatory provisions of Section Scheme of compassionate appointment applies to
25F of theAct were not complied with. During course of his  dependent family member—
cross examination he conceded that he was absent from
service since 1-3-1994. He further admitted that various
letters were sent by the Hospital calling upon himto join his (&) dies while in service (including death by suicide),
duties but those letters were returned bamnk or

(A) of a Government servant who—
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(b)

is retired on medical grounds under Rule 2 of the
CCS (Medical Examination) Rules, 1957, or

©

is retired on medical grounds under Rule 38 of the
CCS (Pension) Rules, 1972, or

of a member of thArmed Forces who—
0]
(ii)
(iii)

B)
dies during service; or
is killed in action; or

is medically boarded out and is unfit for civil
employment

Government servant for the purpose of the scheme

means, a Government servant appointed on regular basis

and not one working on daily wage or casual or apprentice
or ad hoc or contract or re-employment basis.

17. Dependent family members has been advised to
mean :

(a) spouse; or
(b) son (including adopted son); or
(c) daughter (including adopted daughter); or

(d) brother or sister in the case of unmarried
Government servant or member ofAtnmed Forces
referred above, who was wholly dependent on the
Government servant/member of threned Forces
at the time of his death in harness or retirement on
medical grounds, as the case may be”.

18. Compassionate appointment can be made to
Group 'C' or Group 'D' posts against direct recruitment
quota. For consideration of application for compassionate
appointment family of the Government servant who died in

harness or retired on medical grounds should be indigent

and deserves immediate assistance for relief from financial
destitution and applicant for compassionate appointment
should be eligible and suitable for the post in all respects.
Compassionate appointments are exempted from
observance of:

@
(b)

Recruitment procedure

Clearance from the Surplus Cell of the Department
of Personnel and Training/Directorate of
Employment and Training

©

The ban orders on filling of posts issued by the
Ministry of Finance (Department of Expenditure)

19.As projected above compassionate appointments

remained absent for a period of 78 dayes.fv3-4-1992 to
19-6-1992, one day each on 18-9-1993 and 23-1-1994
respectively and 368 daysad. 16-2-94 to 18-2-9%\bsence
without permission and overstaying leave is gross
misconduct under Central Civil Service (Conduct) Rules
1964. For gross misconduct the employer may award
penalties as detailed in Rule 11 of CCS (CCA) Rules 1965,
which are extracted thus :—

"Minor Penalties —

() censure;

(i)  withholding of his promotion;

(iiy recovery from his pay of the whole or part of any
pecuniary loss caused by him to the Government
by negligence or breach of orders;

(iiy (a) reduction to a lower stage in the time-scale of
pay by one stage for a period not exceeding three
years, without cumulative effect and not adversely
affecting his pension.

(iv) withholding of increments of pay;

Major Penalties—

(v) save as provided for in clause (iii) (a), reduction
to a lower gage in the time-scale of pay for a
specified period, with further directions as to
whether or not the Government servant will earn
increments of pay during the period of such
reduction and whether on the expiry of such
period, the reduction will or will not have the effect
of postponing the future increments of his pay;

reduction to lower time-scale of payrade, post

or Service which shall ordinarily be a bar to the
promotion of the Government servant to the time-
scale of paygrade, post or Service from which he
was reduced, with or without further directions
regarding conditions of restoration to the grade,
or post or Service from which the Government
servant was reduced and his seniority and pay
on such restation to that grade, post or Service;

compulsory retirement;
removal from service which shall not be a
disqualification for future employment under the
Government;
dismissal from service which shall ordinarily be a
disqualification for future employment under the
Government”.

20. Procedure for award of major penalties is laid
down in Rule 14 of CCS (CCA) Rules 1965. Herein the

(Vi)

(vii)
(v

()

are to be made against substantive posts. Claimant wapresent controversy procedure provided in Rule 14 for
appointed on compassionate grounds as Stretcher Beareaward of major penalty was not followed by the Hospital.
and was to remain on probation for a period of 2 years. TheOn the other hand Hospital belabored under a

claimant could not be subjected to applicability of the Rules.

misconception that it can deal the claimant under the Rules.

His service conditions would be governed by the Central This misconception completely lead the Hospital authorities

Civil Service (Classification, Control appeal) Rules
1965.As projected by DrSudhir Chandra, the claimant

astrayThere is other facet of the cois projected by Dr
Sudhir Chandra in his affidavit Ex.MW1/A the claimant
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remained on extra ordinary leave for 78 daysfn3-4-1992 whether orderon the strength of which services of the
to 19-6-1992, one day each on 18.9.1993 and 23-1-1994 andlaimant were dispensed with, amounts to retrenchment.
for 368 days ve.f. 16-2-1994 to 18-2-1998/hen period of Retrenchment means disogaiof surplus labouHowever
absence was converted to extra ordinary leaves by thedefinition of the term given in Section 2(0o0) of thet
Hospital authorities, it does not lie in their mouth to claim make it clear that it would include every kind of termination.
that the claimant remained absent for the above period, inin fact the exclusion of cases falling within the purview of
an unauthorized manné&anction of extra ordinary leaves sub-clauses (b), (bb) and (c) in the definition would suggest
condones his misconduct. Furthermore extra ordinary that surplusage of labour is not the test of retrenchment. If
leaves were sanctioned to the claimant up to 18-2-2395. the case of termination does not fall under any of the
per case of the Hospital, services of the claimant were doneexemptions in Section 2(0o0) of thect, it would be
away vide order dated 31-1-1995. Thus, it emerges over theetrenchment. Definition of the terms enacted byAttte
record that the Hospital authorities passed an order onis reproduced thus:
31-1-1995 in anticipation that the claimant would not join N N " .
; SO : (00) "retrenchment" means the termination by the
his duties till 18-2-1995. Evidently the order nowhere .
e . : employer of the services of a workman for any reason
satisfies even standards of the Rules which require the : . g~
- . . whatsoeverotherwise than as a punishment inflicted by
authorities to serve one month's notice to a temporary S . .
o . . . 7way of disciplinary action, but does not include—
Government servant for terminating his service. Services
of the claimant were dispensed with vide order No.  (a) voluntary retirement of the workman; or
70-ADMIN (1V) (D) 1995 dated 31-1-1995. This document
highlights that one month notice pertaining to order of
termination of service in respect of Shri Daljeet Singh was
published in Indian Express/Punjab Kesari, New Delhi on
18-1-1995. Therefore even for compliance of the provisions
of rule 5 of the Rules Hospital ought to have waited up to
18-2-1995. No such patience was shown by the Hospital (bb) termination of the services of the workman as a

(b) retirement of the workman on reaching the age of
superannuation if the contract of employment
between the employer and the workman
concerned contains a stipulation in that behalf;
or

authorities and order terminating service of the claimant result of the non-renewal of the contract of
was passed on 31-1-1995, detailing therein that his services employment between the employer and the
are terminated we.f. 18-2-1995 after expiry of one month workman concerned on its expiry or of such
notice. Thus it is evident that even provisions of the Rules contract being terminated under a stipulation in
were not complied with. The order passed by the Hospital that behalf contained therein; or

cannot withstand standards detailed in rule 5 of the Rules
orrule 14 of CCS (CCA) Rules, 1969l these factors make

it clear that action of the Hospital cannot stand scrutiny of
Rules applicable to him. 23. Definition ofretrenchment is very wide and in two

21. Much hue and cry has been raised by the parts. The first part is eXhaUStive, which IayS down that
Hospital projecting that when Rules were applicable to the retrenchment means the termination of the service of a
Claimant he cannot invoke jurisdiction of this Tribunal. Workman by the employer “for any reason whatsoever"
For invoking jurisdiction of this Tribunal it is incumbent ~Otherwise then as a punishment inflicted by way of
upon the claimant to project that he is a workman, as definecdisciplinary action. Thus main part of the definition itself
in Section 2 (s) of thAct. It is not in dispute that the excludes the termination of service, as a measure of

claimant was working as a Stretcher Bearer with the Punishment inflicted by way of disciplinary action from
Hospital. A Stretcher Bearer has to perform manual jobs. the ambit of retrenchment. The second part further excludes
Such manual jobs would clothe him with a status of (i) voluntary retirement of the workman, or (i) retirement of
workman as defined by tiAet. When the claimant answers ~ Workman on reaching the age of superannuation of (iii)
the definition of a workman, he can invoke jurisdiction of termination of the service of a workman as a result of non-
thisTribunal Applicability of the Rules or CCS (CCA) Rules ~ fenewal of contract of employment, or (iv) termination of
1965 would not debar the claimant from knocking the door contract of employmentin terms of a stipulation contained
of this Tribunal, when he happens to be a workman. in the contract of employment in that behalf, or (v)
Therefore, claim projected by the Hospital is unfounded in termination of service on the ground of continued ill health
that regard. of the workman. Reference cha made to the precedents

, ) i in Avon Services (Productiokgencies) (Pvt.) Ltd. [1979
22. Admittedly the claimant rendered continuous (I) LLJ 1] and Mahabir [197@1) LLJ 363].

service of more than 240 days, as required by Section 25B

of theAct. There is no dispute on this issue that the claimant ~ 24. Whether order dated 31-1-95, on the strength of which
had rendered a continuous service for about four yearsservices of the claimant were dispensed with, falls within the
and six months. Question for consideration comes as toambit of exemptions provided ection 200) of the

(c) termination of the services of a workman on the
ground of continued ill-health".
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Act? Itis not the case of the Hospital that after conduct of

a domestic enquirythe claimant was dismissed from

28. It is not a matter of dispute that the claimant
remained absent for a considerably long period. This

service. Efforts were made to project that services of theTribunal cannot remain oblivious to the proposition that

claimant were done away in accordance with the Rules,

governing his conditions of servicdkt the cost repetition

for that period the claimant had not rendered any service
to the Hospital. On the principle of "no work no pay", no

it is said that neither the provisions of the Rules nor the wages are to be awarded in his faydar the period of

provisions of CCS (CCA) Rules 1965 were complied with.
Therefore this case does not fall within the ambit of sub-
clause (bb) of clause (00) of Section 2 ofAbe Action of

the Hospital sequarely falls within the ambit of
retrenchment, as defined by Section 2(00) ofAtte

25. Section 25F of thact lays down conditions pre-
requisite to retrenchment of workmen. Those conditions
are:

0] There should be one month's notice in writing to
the workmen concerned,

(i)  The notice should specify the reasons for
retrenchment,

(iiy  The period of one month's notice should have
expired before retrenchment is enforced, or the
workman has been paid in lieu of such notice the

wages for the period,

(iv)

The workman has been paid retrenchment

compensation which should be equivalent to 15 &
days' average pay for every one year's service or

any part thereof in excess of six months,

Y

The notice is given to the appropriate
Government.

26. Non-compliance of the mandatory provisions of
Section 25F of thAct would make retrenchment invalid
and inoperative as held by tiAgex Court in Hospital

Mazdoor Sabha (supra). Similar view was taken in National

Iron and Steel Co. Ltd. [1967 (II) LLJ 23], wherein it was
ruled, "where the retrenchment is invalid in Javcannot

absenceAnother aspect which enggs over the record is
that the claimant had not brought any evidence to establish
that he remained unemployed from the date of termination
of his services till date through out. It was obligatory on
his part to establish that he remained unemployed for that
period, in order to seek relief of back wages. Since there is
a complete vacuum of evidence, | do not find it to be a case
where back wages should be awarded to the claimant. In
view of the reasons detailed above it is announced that the
Hospital shall reinstate the claimant in service with
continuity but without back wages. Howeyvie will get,
all consequential benefits of continuity of serviéa.
award is, accordinglypassed. It be sent to the appropriate
Government for publication.
Dr. R. K.YADAY, Presiding Cficer
Dated : 27-07-2012
7 fewett, 13 faamr, 2012

H1.31.3122.—3irEfTe faarg sifafem 1947 (1947 &1
14) 1 9 17 & STTHR H, s d ThN SEa, W8,
JEad & Hog Sl IR 36 FHSR & o,
sTpey ¥ fafde oiehfies faag # St @R it
AR, 7 feoelt & dee (HeY H&a 332/2011) I FRIRE

YA €, ST i GIhR T 13-09-2012 T I 3T |
U5 HAR, STIAN STfeeRrl
[€. TA-42012/96/2011-3T53TR (E)]
New Delhi, the 13th Septembhg012
S.0. 3122—In pursuance of Section 17 of the Industrial

DisputesAct, 1947 (14 of 1947), the Central Government
hereby published th&ward (Ref. No. 332/2a) of the

be said to have determined the relationship of employerCentral Government Industrial Tribunal No-1, New Delhi

and employee and the workman will be entitled to
reinstatement with continuity of service and back wages".
But in Surendra Kumarerma [1981 (1) LLJ 386] th&pex

Court ruled that in appropriate cases relief of full back wages

can be denied.

27. Here in the case one month's notice, as

contemplated by Section 25F of thet was not given to
the claimantAs pointed above notice dated 17-1-95 was in

currency when order dated 31-1-95 was passed against the
claimant. No retrenchment compensation was paid to the

claimant. Hence his retrenchment comes in conflict with
the provisions of section 25F of thect. When

as shown in th&nnexure in the Industrial dispute between
the Directoy PDU and their workman, which was received
by the Central Government on 13-09-2012.

[No. L-42012/96/2011-IR(DU)]
SURENDAR KUMAR, Section Officer
ANNEXURE

BEFORE DR. R.K. YADAV PRESIDING OFFICER,
CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL NO. 1, KARARDOOMA COURTS
COMPLEX, DELHI

I.D. No. 332/2011

retrenchment of the claimant was not justified, action of Shri, Devender S/o Shri Jaipal,
the Hospital cannot over-ride the statutory provisions. R/o E-628, Gali No. 18 B,
Considering all these facts, | find it to be a case to commandeast Gokul Puri,

the Hospital to reinstate the claimant in service with Amar Colony

continuity. Delhi-110094. ...\Wbrkman
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Versus

The Director PDU,

Institute for the Physically Handicapped,
4,Vishnu Digamber May,
New Delhi-110002. ...Management
AWARD

A contractual employee was engaged by the Institute
for the Physically Handicapped (hereinafter referred to as
the Institute) located &tishnu Digambar May, New Delhi

Industrial Disputesgct, 1947 (in short thAct). He claims
reinstatement in service with continuity and full back
wages.

3. Claim was demurred by the Institute pleading that
engagement of the claimant was contractual in nature and
termination of his services would not amount to
retrenchment within the meaning of section 2(oo) of the
Act. His services came to an end as a result of non renewal
of contract of employment and as such it falls within the
ambit of sub clause (bb) of clause (00) of section 2 of the

on 20-05-1994 for a period of 89 days. His services wereAct. Institute does not dispute that the claimant was
extended for a period of 29 days, which came to an end orengaged as a short term contractual employee from
15,09,1994. In the year 1995, he was again engaged for 20-05-1994 till 06-03-1996 in different CapaCities. He was
period of 30 days on 18-01-1995. His term of employment initially engaged as seasonal waterman on 20-05-1994 for a
was renewed from time to time and it came to an end onperiod of 89 days. His services came to an end on

06-03-1996. The Institute opted not to renew his contract
of employment any furthelt led the contractual employee
to raise an industrial dispute before the Conciliatidic&f
Since conciliation proceedings failed, appropriate
Government referred the dispute to this Tribunal for
adjudication vide order No. L-42012/96/2011-IR(DU), New
Delhi dated 14-10-2011 with the following terms:

“Whether the action of the management of Institute for
Physically Handicapped, New Delhi in terminating the
services of Shri Devendddaily Wager (S/o Shri Jaipal)

with effect from 07-03-1996 is legal and justified? What
relief the workman is entitled to and from which date ?”

2.The contractual employee, namehpri Devender
filed his claim statement pleading that he was engaged as
daily wager/casual labour by the Institute on 20-05-1994
after completion of all required formalities in accordance
with the relevant rules. His nhame was sponsored by
Employment Exchange. He worked to the entire satisfaction

of his superiors and had unblemished record of service. He

was transferred from the office of the Institute to the office
of Director(NI), Ministry ofWelfare, Government of India,

New Delhi on 08-08-1995. He completed 240 days of
continuous service and became entitled for grant on
temporary status. When he completed continuous servic

of 240 days in consecutive two years, he became eligible

for being considered for regularisation as Group D
employee. Instead of granting temporary status or
regularizing his service, the Institute dispensed with his
services on 07-03-96, in violation of the rules. Shri Harish

Kumar Sharma, who was engaged on 30-08-1994, was

retained in service and regularised as Group ‘D’ employee
subsequentlyFeeling aggrieved by the said act of the
Institute, (he filed a writ petition (being WP (C)
No. 3700/96) before the High Court of Delhi seeking his
reinstatement in service. His writ petition was dismissed
on 01-07-2010, which order was assailed before the Division
Bench. Howevetis latter patent appeal was dismissed on
09-08-2010, with an option to approach the proper forum.
Termination of his services by the Institute is arbitrary
discriminatory and in violation of the provisions of the

€,

16-08-1994 After a spell of four months, he was again
engaged on daily wage basis with effect from 18-01-1995.
He was again appointed as daily wager at different spells
till 03-10-1995. On 04-10-1995, he was engaged as OPD
Attendant for a period of 88 days. His contractual
appointment was extended for a period of 30 days as OPD
Attendant from 06-02-1996 to 06-03-1998ereafterthe
claimant did not seek any further appointment with the
Institute. He has not rendered continuous service of 240
days from the date of termination of his services. Since
termination of services of the claimant does not amount to
retrenchment, he is neither entitled for grant of one months
notice or pay in lieu thereof nor retrenchment
compensation. Claimant was not entitled for grant of

?emporary status or regularisation of his services, as

claimed. Shri Harish Kumar Sharma was appointed by the
Institute on adhoc basis with effect from 28-10-1998 when
his name was sponsored by Employment Exchange. He
was a matriculate at the time when he was absorbed in the
service of the Institute on 18-09-2000. Claimant does not
fall at par with Shri Harish Kumar Sharma and hence he
cannot agitate that he was discriminated. Filing of writ
petition and its dismissal by High Court of Delhi is not
disputed. Institute projects that the claim put forward by
Shri Devender may be dismissed, being devoid of merits.

4. On pleading of the parties, following issues were
settled:
() Whether engagement of the claimant was
contractual, for a specific period? If so, its effects?

Whether claimant has rendered continuous
service of 240 days in the preceding1l2 months
from the date of his termination?

(i

(i) Asinterms of reference.

5. Claimant entered the witness box to substantiate
facts pleaded in the claim statement, Shri R.K. Sharma,
Administration Oficer, was examined by the Institute to
establish its case. No other witness was examined by either
of the parties.
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6.Arguments were heard at the.Iinri K.C. Dubey which is Ex.WW1/4, claimant was again engaged as daily
authorized representative, advanced arguments on behalivager for a period of two months with effect from
of the claimant.Ms.Surbhi Mehta, authorized 21-02-1995 to 20-04-1995. Further extension was given to
representative, presented facts on behalf of the Institute. the claimant vide order EXWW1/5 from 24-04-1995 to
have given my careful consideration to the arguments20-07-1995. He was again given extension of 88 days from
advanced at the bar and cautiously perused the record25-07-1995 to 20-10-1995, vide order Ex.WW1/6. The above
My findings on the issues involved in the controversy are appointment/ extensions were granted to the claimant, who
as follows : worked as daily wager with the Institute in the year 1995.

Issue No.1 10. On 06-02-1996, the claimant was engaged as OPD
7. Claimant deposed that on 20-05-1994, he joined aSAttendant fpr aperiod O.f .30 days V'd.e order EX'WW1/7' In
. . . that ordey it was specifically mentioned that duties of
casual labour with the Institute. His name was sponsored . : : .
. . _transportation of patients from main gate into OPD and
by Employment Exchange. He was appointed for a period : .
) . back on wheel chair shall be performed. He was to be paid
of 89 days vide order Ex.WW?1/1. Further extension was consolidated amount of Rs.1500.00 per month. It was also
granted to him vide order dated 05-09-1994, copy of which i 0P i

) ) . . larifi herein that hi ntract was for ri f
is Ex.WW1/2.Vide order dated 23-01-1995, his services clarified t ere t. at his cont ac't as for a pe od 0 30
. . ! days, which was liable to be terminated at any time without
were again extended, copy of which order is EXx WW1/4. o
: .~ assigning any reasons. One of the terms of the order
On the strength of order dated 21-04-1995, his services .
. . - "Ex.WW1/17 puts an embargo on the claimant not to seek
were extended, copy of which order is EXx WW1/5. His o : . .
X S egularization of his service and such claim would not be
services were extended again vide order dated 10-07-199 . . ) .
entertained. It is an admitted case of the parties that no

copy of which is Ex.WW1/6. Lastlyhis services were furth : f . h .
extended vide order dated 26-02-1996, copy of which order urt er.exten5|on ot service was granted by t € Institute to
' the claimant. Thus, it emerges over record that in 1994, the

is Ex. WW1/7. During the course of cross examination, he _ .
claimant was engaged as seasonal waterman by the

fr?srtli('ijt(::es that he was periodically appointed by theInstitute. In 1995, he was engaged as daily wager employee
’ for different spells, while in 1996 he was engaged as an
8. Shri R.K.Sharma details that the claimant was OPDAttendant.
engaged as seasonal waterman on 20-05-1994. He worked L
upto 16-08-1994. Thereafter he took break of 23 days andf I %1' From the.scheme of tzéf; It 1S apﬁgr:nt th?t b
returned for his job on 18-01-1995. He worked for one month 0llowing Expressions are used therein, which are to be
in that spell. He was engaged again on 21-02-1995 for atake'n into e}ccountdurlng.a(jJudlca'Flon process: Q) mdustry
period of 59 days. He was again engaged on 25.07-19942) mqlustrlal concern Wlth!n the industr{B) mdgstrlal .
and served upto 03-10-1995. On 04-10-1995, he Wasestabllshment' which may itself be part of thg industrial
engaged on fixed salary of Rs.1500. His services weretoncernor which may be part of a larger industrial concern,
utilised upto 30-12-2005. On 06-02-1996, he was engageo(4) section of industrial establishment, and (5) categories
again for a period of 30 dayEhereafterhe never turned of workmen in industrial establishments or any section
up. During the course of cross examination, he presentdhereof. Employees working In any of the above situation
that no daily wager is working with the institute. When may fall within the ambit of workman. If he works in different
claimant was engaged as waterman for the first time, at tha€ategories inindustrial establishments or its section thereof,
time 5-6 watermen were engaged. can it be said that his work in different capacities would
i constitute continuous service. For an answer to this
9. When facts unfolded by the claimant and those . qsition, continuous service, as defined by Section 258

projected by Shri Sharma are appreciated, it came to Iightof theAct, is to be taken into accourts emeges from

that the claimant was engaged as waterman on 30'05'199‘a}tb0ve rovisions, a workman had to render uninterrupted
for a period of 89 days. He was paid wages @ Rs.49 per, P ’ P

service under a particular category of work. If his service in
day, as emeged out of Qrder Ex.WW1/The above qrder a particular discipline of work comes to an end and he is
was issued by the Institute to engage watermen since suc L L .
. L . engaged again in another discipline of work which changes
seasonal requirements arise in hot weatiernwas again : . o )

: . category of his employment, in that situation, services
engaged for & period of 29 days from 18-08-1994 till | 0 4 in two different categories would not fall within
15-09-1994, as is evident out of order Ex.WW1/2. Thus, in the ambit of CONtiNUOUS servi(?e
1994, the claimant was engaged by the Institute in two ‘
spells for 89 days and 29 days respectividig services 12. The Trilwnal had to ascertain as to whether
came to an end on 15-09-1994. Claimant was engaged agaigervices rendered by the claimant in the capacity of
by the Institute on 18.01.1995 for a period of 30 days, vide seasonal waterman, daily wager employee and OPD
order Ex. WW1/3. The order makes it apparent that the Attendant can be considered to ascertain continuity of his
claimant was to be paid @ Rs.62.80 per. tiiy services service./Answer has been provided by orders issued by
came to an end on 17.02.199fle order dated 06-03-1995, the Institute.As is evident therefore the claimant was
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engaged as waterman, daily wager and lastly OPDhe has actually worked under the employer for 240 days in
Attendant. Ex.WW1/1 makes it clear that the claimant was the preceding period of twelve months. Section 25B of the
appointed as waterman for 89 days and his services werd\ct uses the words “under the employer” for ascertainment
extended as waterman for another spell of 29 days, as emergef continuous service for a period of one y&unsidering
out of order Ex.WW1/2. His services as waterman was for the fact that he was employed in different categories, his
a total period of 89 plus 29 days which comes to 118 days.engagement as OPBttendant would not constitute as
There was no ambiguity in these two orders as to thecontinuous service to his engagement as a daily wager
specification of the period for which the claimant was However thé\ct is a beneficial legislation and Section 25B
engaged as waterman. In January 95, claimant was engageaf theAct nowhere discards actual works in twdeliént
as daily wager employee for a period of 30 days, which categories, rendered by a workman, for ascertainment of
engagement lasted upto 17-02-1995. His engagement akis continuous service. When facts are gauzed on these
daily wager was extended for a period of two months, vide lines, it would come to light that the claimant had rendered
order dated 06-03-1995. He was given another extensiorcontinuous service of 240 days in preceding 12 months
from 24-04-1995 to 21-07-1995. Last extension was given tofrom the date of his alleged termination. Records tell that
him in that capacity on 25-07-1995 to 20-10-1995. Orders from 06-03-1996 to 06-02-1996 he worked for 30 days, from
ExX.WW1/3, ExWW1/4, Ex.WW1/5 and Ex.WW1/6 were 20-10-1995 to 25-07-1995 he worked for 88 days, from
passed by the Institute in that regafdl. these orders  21-07-1995 to 24-04-1995 he worked for 89 days and from
specify the periods for which the claimant was engaged as21-04-1995 to 07-03-1995 he worked for 43 days. Thus as
daily wager Firstly he was appointed for a period of 30 emerging from the records of service, it can be said that the
days, which period was extended for two months, againclaimant had rendered continuous service with the Institute
his engagement was extended for 89 days and lastly it wagor a period 240 days in preceding 12 months from the date
extended for 88 days onl¢€onsequentlyas daily wager of his alleged termination. Issue is, accordinghswered.
claimant worked at different spells for a total period of
30+60+89+88 days, which comes to 267 days. But orders,
referred above, highlight specific periods for which claimant ~ 14. For an answer to the issue referred for adjudication,
was appointed or given extension to work as daily wager it would be expedient to ascertain whether termination of
Lastly, he was appointed on 06-02-1996 to work as OPD services of claimant amounts to retrenchment? For an
Attendant and order Ex.WW1/7 was issued in that regard.answey definition of the term is to be construed. Clause
As OPDAttendant, he was appointed for a period of 30 (00) of Section 2 of thact defines retrenchment. For the
days, which appointment was never extended. Thus, it issame of convenience, the said definition is extracted thus:
evident that the claimant was engaged for different
categories of work by the Institute. Orders Ex.WW1/1 to
EX'.WW1/7 make it clear that h? was engaged for SpEmlﬁcwhatsoeverotherwise than as a punishment inflicted by
periods to work as waterman, daily wager or @&Bndant. C . .
None of the above order speak of his en ment on requlay@ of disciplinary action, but does not include—

peak of his engagement on regulal
basis.The issue is, therefore, answered accordingly (@ voluntary retirement of the workman; or

Issue No. 3

“(00) “retrenchment” means the termination by the
employer of the services of a workman for any reason

Issue No.2 (b) retirement of the workman on reaching the age of
superannuation if the contract of employment
between the employer and the workman
concerned contains a stipulation in that behalf;
or

13. Out of facts unfolded by the claiment, it came over
the record that further extension in his service was not
granted by the Institute with effect from 07-03-1996. Orders
Ex.WW1/1 to Ex.WW?1/7 are not disputed by the Institute.
Out of facts proved by the parties, the Tribunal has to  (bb) termination of the services of the workman as a

ascertain as to whether claimant rendered continuous result of the non- renewal of the contract of
service of 240 days in preceding 12 months from the date employment between the employer and the
of his alleged terminatiorit the cost of repetition, it is workman concerned on its expiry or of such
pointed out that the contract of employment of the claimant contract being terminated under a stipulation in
was not extended, when he was working as @R&ndant. that behalf contained therein; or

He worked in that capacity only for a period of 30 days. It
is crystal clear that as OPRitendant, claimant had not
rendered continuous service of 240 days in preceding 12
months. For the purpose of continuous service, as 15. Definition of retrenchment is very wide and in
contemplated by the provisions of Section 25B oAitte two parts. The first part is exhaustive, which lays down
the claimant must establish that he worked under thethat retrenchment means the termination of the service of a
Institute for a period of one yedtle shall be deemed to workman by the employer “for any reason whatsoever”
have been in continuous service for a period of one year ifotherwise then as a punishment inflicted by way of

(c) termination of the services of a workman on the
ground of continued ill-health”.
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disciplinary action. Thus main part of the definition itself (i) that the provisions of Section 2 (0o)(bb) are not to
excludes the termination of service, as a measure of be interpreted in the manner which may stifle the
punishment inflicted by way of disciplinary action from main provision,

the ambit of retrenchment. The second part further excludes
(i) voluntary retirement of the workman, or (i) retirement of
workman on reaching the age of superannuation, or (iii)
termination of the service of a workman as a result of non-
renewal of contract of employment, or (iv) termination of  (v) that there would be wrong presumption of non-

(iv) that if the workman continues in service, the non-
renewal of the contract can be deemed as mala fide
and it may amount to be a fraud on statute;

contract of employment in terms of a stipulation contained applicability of Section-2(00)(bb) where the work is
in the contract of employment in that behalf, or (v) of continuous nature and there is nothing on record
termination of service on the ground of continued ill health that the work for which a workman has been appointed

of the workman. Reference can be made to the precedents had come to an end”.
in Avon Services (Productigkgencies) (Pvt.) Ltd. (1979 17. Whether provisions of retrenchment, enacted in

() LLJ 1) and Mahabir (1979 () LLJ 363). theAct, provide for any security of tenur@Bswer lies in

16. Sub Clause (bb) purports to exclude from the pegative. Provisions of retrenchment provide for certain
ambit of the definition of retrenchment (i) termination of penefits to a workman in case of termination of his service,
the service of a workman as a result of non-renewal of thetajing within the ambit of definition of retrenchment. On
contract of employment between the employer and the compliance of the requirements of section 25F or 25N and

workman concerned, on its expioy (ii) termination ofthe  25G of theAct, it is open to the employer to retrench a
contract of employment in terms of a stipulation contained \yorkman.

in the contract of employment in that behalf. The first part o ] .

relates to termination of service of a workman as aresultof ~ 18.Termination of service of an employee during the
non-renewal of the contract of employment between the Period of probation was held to be covered by the exception
employer and the workman concerned on its exinys contained in sub-clause (bb) of Section 2(00) oftitein
“non-renewal of contract of employment” pre-supposes C-M-Venugopal [1994 (1) LLJ597As per fact of the case,
an existing contract of employment, which is not renewed. Regulation 14 Qf the Life Insurance Corporation of 'Indla
When services of an employee is terminated on account ofStaff) Regulation, 1962 empowered the Corporation to
non-renewal of contract of employment, between the termlngte the service of an employee Wlthlrj the perlod'of
employer and the workman, it does not amount to probation. Thg employee was put on probation foraperlod
retrenchment. The second part refers to “such contract’0f One yearwhich was extended by another y&ince he
being terminated under a stipulation in that behalf containedcould not achieve the target to earn confirmation, his service
therein. The cases contemplated, under this part too, wouldVas terminated in terms of Regulation 14 as well as order of
not amount to retrenchment. However this sub-clause,@PPointment.The Apex Court ruled that the case was
being in the nature of an exception to clause (00) of SectiorcOvered by the exception contained in sub-clause (bb),
2 of theAct, is ruled to be construed strictly when hence it was not retrenchment.

contractual agreement is used as modus operandi to 19. In Morinda Co-operative Sugar Mills Ltd. (1996
frustrate claim of the employee to become regular or | g |.C.221) a sugar factory used to employ certain number
permanent against a job. The adjudicator has to addresgf workmen during crushing season and at the end to the
himself to the question whether the period ofemploymentcrushing season their employment used to cease. The
was stipulated in the contract of employment as a devicesypreme Court held that despite the fact that the workmen
to escape the applicability of the definition of retrenchment. \yorked for more than 240 days in a yeassation of their
See Shailendra Nath Shukla (1987 Lab. I.C. 1607), Dilip employment at the end of crushing season would not amount
Hanumantrao Shrike (1990 Lab. I.C. 100) and Balbir Singh tq retrenchment in view of the provisions of sub-clause

(1990 (1) LLJ. 443). On review of law laid by #heex Court  (pp) of Section 2(00) of thict. It was observed as follows:
and various High Courts, a single Judge of the Madhya

Pradesh High Court, in Madhya Pradesh Bank Karamchari “4. Itwould thus be clear that the respondents were
Sangh (1996 Lab. I.C. 1161) has laid following principles of N0t working throughout the season. They worked during

interpretation and application of sub-clause (bb) of clause €rushing seasons onlyhe respondents were taken into
(00) of section 2 of thact: work for the season and consequent to closure of the

“(i) that the provisions of section 2(oo)(bb) are to be season, they ceased to work.

construed benevolently in favour of the workman, 5. The question is whether such a cessation would

(i) thatif the workman is allowed to continue in service @mount to retrenchment. Singe it is only a seasonal work,.
by making periodic appointments from time to time, the respondents cannot be said to have been retrenched in

then it can be said that the case would not fall under View of what is stated in sub-clause (bb) of Section 2(00)
section 2(00)(bb), of theAct. Under these circumstances, we are of the opinion
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that the view taken by the Labour Court and the High 22. In Batala Coop. Sugar Mills Ltd. [2005 (8) S.C.C.
Courtisillegal. Howevethe appellant is directed to maintain  481] an employee was engaged on casual basis on daily
a register for all workmen engaged during the seasonswages for specific work and for a specific period. He was
enumerated herein before and when the new season starengaged on 1-4-1986 and worked upto 12-2-94. The Labour
the appellant should make a publication in neighbouring Court concluded that termination of his services was
places in which the respondents normally live and if they violative of provisions of Section 25-F of tAet, hence
would report for dutythe appellant would engage them in  ordered for his reinstatement with 50% back wages. Relying
accordance with seniority and exigency of work”. precedents in Morinda Coop. Sugar Mills (supra)amd
Bapurao Kanase (supra) tApex Court ruled that since
his engagement was for a specific period and specific work,
relief granted to him by the Labour Court can not be
maintained.

20.Above legal position was reiterated by &pex
Court inAnil Bapurao Kanase [1997 [10) S.C.C. 599] wherein
it was noted as follows:

“3.The learneatounsel for the appellant contends that
the judgment of the High Court of Bombay relied on in
the impugned order dated 28-3-1993Ait Petition

23.TheApex Court dealt with such a situation again
in Darbara Singh (2006 LLR 68) wherein an employee was
. . : appointed by the Punjab State Electricity Board as peon
No. Ai|88 tor]: 1994 l'(s C[i)?rhaps n:)ht aplpzlglgzble. im?etth;on daily wage basis from 8-1-88 to 29-2-88. His services
appetlant nas worked or more than days, N IS 10 D&, a6 extend from time to time and finally dispensed with in
treated as retrenched employee and if the procequreJune, 1989. The Supreme Court ruled that engagement of
cgntemplated unFJer Sgctlon 25-F of the Industnal Darbara Singh was for a specific period and conditional.
Disputesict, 1947 is applied, his retrenchmentisillegal. - yis termination did not amount to retrenchment. His case

We find no force in this contention. In Morinda Coop. a5 found to be covered under exception contained in
Sugar Ml”S Ltd. vRam Kishan in para 3, this Court has sub-clause (bb) of Section 2(00) of thet. In Kishore
dealt with engagement of the seasonal workman in chang Samal (2006 LLR 65), same view was maintained by
sugarcane crushing, in para 4, itis stated that it was nohe Apex Court. It was ruled therein that the precedent in
a case of retrenchment of the V\(orkman, but of closure g . Nilajkar [2003 (1) LLJ 359] has no application to the
of the factory after the crushing season was .over coniroversy since it was ruled therein that mere mention
Accordingly, in para 5, it was held that it is not = apout the engagement being temporary without indication
‘retrenchment’ within the meaning of Section 2(00) of s any period attracts section 25 F of & if it is proved
theAct. As a consequence the appellant is not entitled that the concerned workman had worked continuously for
to retrenchment as per sub-clause (bb) of Section 2(00)more than 240 days. Case of Darbara Singh and Kishan

of theAct. Since the present work is seasonal business,chand Samal were found to be relating to fixed term of
the principles of thAct have no application. However  gppointment.

this Court has directed that the respondent management

should maintain a register and engage the workmenwhen_ 24 In BSESYamuna Power Ltd. (2006 LLR144)

the season starts in the succeeding years in the order grakesh Kumar was appointed as Copyist on 29-9-89,
seniority Until all the employees whose names appear initially for a.perlod of three months as a daily wagtis

in the list are engaged in addition to the employees who!®™M of.appomtm'e ntwas exfcended. upto 20'9'90' No f“”h?r
are already working, the management should not go inextension was glven'and h.|s services were dlspgnsed with
for fresh engagement of new workmen. It would be on 20-9-90. On consideration of facts and law High Court

incumbent upon theespondent management to adopt of Delhi has observed thus :
such procedure as is enumerated above”. “...Inthe present case, the respondent was appointed

21. In Harmohinder Singh [2001 (5) S.C.C. 540] an as a copyist for totalling the accounts of ledger for the year

. 1986-87 and then for 1987-88. His initial appointment was
employee was appointed as a salesman by Kharga canteefn

on 1-6-74 and subsequently as a cashier on 9-8-75. Th%orthe period of three months. It was extended from time to
. . . . time and no extension was given after 20th Septerh®eo.
letter of appointment and Standing Orders, inter alia,

provided that his service could be terminated by oneHe was appointed without any regular process of
month’s notice by either partide was served with a notice appo.lr.ltment, purely c asual and on temporary basis for
to the effect that his service would be relinquished with specific work O.f totalllng.of IedgeWhen this work was
effect from 30-6-1989. Relying precedent In Uptron India over, no extension was given. | consider that appointment
Ltd. [1998 (6) S.C.C 5-38] thpex Court ruled that contract as that of the respondent is squarely covered under section
of service for a fixed term are excluded from the ambit of zﬁr?g&(rﬁbzoofetrrr:ﬁ(:ﬁoi“g?%ec;]:/i?:gn ite)ngsr'%? gl?:ar:;t of
retrenchment. Decision in Balbir Singh (supra) was held to retrenchment” '

be erroneous. It was also ruled that principles of natural '

justice are not applicable where termination takes place on 25. Precedents, handed down Allahabad High
expiry of contract of service. Court in Shailendra Nath Shukla (supra), Bombay High
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Court in Dilip Hanumantrao Shirke (supra), Punjab & claimant is based on distinct and different facts. Services
Haryana High Court in Balbir Singh (supra) and Madhya of the appellant in the precedent were done away with
Pradesh High Court in Madhya Pradesh Bank Karamchariduring currency of extension period. Since extension period
Sangh (supra) castrate sub-clause (bb) of section 2(00) ofvas in currencythat case was beyond the ambit of section
the Act. Ratio decidendi in these precedents abrogates2(oo)(bb) of theAct. Here in the case, services of the
statutory provisions of sub-clause (bb) of section 2 (00) of claimant came to an end on account of non-renewal of
the Act without even discussing the legality or contract of employment after 06-03-1996. Under these
constitutional validity of the clause. On the other hand the circumstances, the said precedent cannot espouse cause
Apex Court in C.M.\énugopal (supra), Morinda Co- ofthe claimant.

operative Sugar Mills Ltd. (supr&nil Bapurao Kanase
(supra), Harmohinder Singh (supra), Batala Co-op. Sugar
Mills Ltd. (supra), Darbara Singh (supra) and Kishore Chand
Samal (supra) and High Court of Delhi in BSE8nuna
Power Ltd. (supra) spoke that case of an employee
appointed for a specific period which was extended from
time to time, would be covered by the exception contained
in sub-clause (bb) of section 2(00) of thet, in case his
services are dispensed with as a result of non-renewal o
the contract of employment between him and his employer
on its expiry or termination of the contract of employment
in terms of a stipulation contained in the contract of
employment in that behalfhe law so laid, holds the water
and would be applied to the case of the claimant.

28. Whether the claimant can project that by engaging
Shri Harish Kumar Sharma as an adhoc employee and
thereafter regularising his services, the Institute has
discriminated himAs testified by the claimant, Shri Harish
’Kumar Sharma initially joined the Institute on 16-12-1997.
Thereafter an order was passed in his favour on
29-10-1998. Subsequentlyis services were regularized
ide order dated 03-10-2000. Claimant nowhere disputes
hat Shri Harish Kumar Sharma is a matriculate, while he is
middle pass. It is also not disputed that the name of Shri
Harish Kumar Sharma was sponsored by Employment
Exchange and he was appointed as attendant on adhoc
basis on 29-10-1998. When Shri Sharma was appointed as
adhoc attendant, at that time claimant was not working

26.As projected above, claimant was appointed by with the Institute. Can the claimant project that the job of
the Institute in different capacities, first as waterman; then attendant was to be offered to him by the Institute, in view
as daily wager employee and lastly as O®endant for of the provisions of section 25H of thet? As detailed
specific periods. His appointment as ORfendant was  above, claimant was lastly working as ORBendant.
not extended. Howevehis appointment as daily wager Shri Harish Kumar Sharma was appointeditiendant
employee got extension from time to time. His services and not as OP[Attendant. On the post dttendant,
came to an end when the Institute had not renewed hisclaimant was never employed. Consequeittly apparent
contract of employment. His case squarely fell within the that the post, which was manned by the claimant at a point
ambit of exemption available under sub-clause (bb) of clauseof time, was not given to Shri Harish Kumar Sharma. Even
(o0) of section 2 of thAct. It cannot be said that by non-  otherwise, Shri Harish Kumar Sharma was better qualified
renewal of the contract of employment, the Institute than the claimant.
retrenched the employee. Thus, it is evident that termination
of services of the claimant does not amount to
retrenchment. Provisions of section 25F of Aloé does
not come into play

29. Equality before law and equal protection of laws
are fundamental rights of every person, ordantisle 14
of the ConstitutionThe guiding principles laid iArticle
14 are that persons, who are similarly situated, shall be

27. Claimant places relies on the precedent in treated alike both in privileges conferred and liability
Devender Singh [2011 (6) SSC 584] in which case appellantimposed, which means that amongst equals the law should
was engaged as clerk for a period of 6 months on contracbe equal and should be equally administered and that like
basis. On expiry of 6 months, his services were extendedshould be treated alikérticle 16 of the Constitution
for another term of 6 months from 01-11-1995 to 20-04-1996. guarantees equality of opportunities for all citizens in
This exercise was again repeated and his term ofmatters relating to employment or appointment to any office
employment was extended for another period upto under the State. What is guaranteed is the equality of
01-05-1996. Howevehis engagement was discontinued opportunity Like all other employers, government is also
with effect from 30-09-1996 without giving any notice or entitled to pick and choose from amongst a large number
pay in lieu thereof and retrenchment compensation. In theof candidates offering themselves for employment. But the
light of the facts referred abovpex Court ruled that plea  selection process must not be arbitrdrige guarantee
taken by the management that its case was covered byiven by clause (a) &rticle 16 of the Constitution will
Section 2(00) (bb) of th&ct was squarely misconceived. cover (@) initial appointments (b) promotions (c) termination
It was further emphasized that no material was producedof employment (d) and matters relating to salpeyiodical
by the management to show that engagement of theincrements, leaves, gratujtypension, age of
appellant was discontinued relying upon the terms andsuperannuation etc. Matters relating to employment or
conditions of his employment. Precedent relied by the appointments include all matters in relations to employment
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both prior and subsequent to the employment which arehis claim is brushed asid®n award is, accordinglpassed
incidental to the employment and form part of the terms in favour of the Institute and against the claimant. It be
and conditions of such employment. sent to the appropriate Government for publication

30. Fundamental rights guaranteedAicle 14 Dated 16-08-2012.
forbids class legislation, but does not forbid classification o
or differentiation which rests upon reasonable ground of Dr. R. K.-YADAV, Presiding Cffcer
discretion. Classification is the recognition of the relations,
and in making it the Government must be allowed a wide
latitude of discretion and judgment. In a waie ¢ feoet, 14 faam=R, 2012
consequences of such classification would undoubtedly
be to differentiate persons belonging to that class from 1.3, 3123, — TN forag siferferm, 1947 (1947
others. The classification must be founded on an intelligible ST 14) &1 81 17 & TIE H, 614 ThHR S AR
differentia which distinguishes persons or things that are (sfrean) fafiee & geiuds o Heig FESeR] 3R 37 FHHEHRI
grouped together from others left out of the group and the o, srgey ¥ e Sieifirs foare 3 S TR

differentia must have a rational relation to the object sought YR . e .
to be achieved. Classification may be made according to ST 5 T 7. 2, 7 feeeft % e (Heed

the nature of persons, nature of business, and may b&@T 24/2000) T FHIT Ff €, Sl S TR

based with reference to time. 14-09-2012 =1 YT 3T T |

31. Concept of equality guaranteedAticle 16 of [§. TA-11012/119/1999-3TE 3R (F-1)]
the Constitution is something more than formal equality
and enables the underprivileged groups to have a fair share TSI H{AR, SATHN STEHR
by having more than equal chance and enables the State to ,
give favoured treatment to those groups by achieving real New Delhi, the 14th Septemb&012

equality with reference to social needs. ‘Protection g 3123_In pursuance of Section 17 of the Industrial
discrimination’ enabled the State to adopt new strategy t0pjgpytesict, 1947 (14 of 1947), the Central Government
bring underprivileged at par with the rest of the sochsty hereby publishes thaward (Ref. No. 24/2000) of the
providing all possible opportunities and incentives to them. oo i) Government Industrial Tribunal-cum-Labour Court
Therefore a class may be allowed to have preferentiaINo_” Delhi as shown in thA&nnexure in the Industrial
treatment in the matter relating to employment or Disp’ute between the employers in relation to the

appointment. There cannot be rule of equality betweenmana ement of JET LITE (INDIA) LIMITED and their
members of separate and independent group of persons. g : .

e L Workman, which was received by the Central Government
Persons can be classified in different groups, based on mon 14-09-2012
terms of nature of persons, nature of business and with ’

reference to time. [No. L-11012/119/1999-IR (C-1)]
32. The Institute engaged Shri Harish Kumar Sharma . '

asAttendant, who was better qualified than the claimant. AJEETKUMAR, Section Officer

His engagement aAttendant was made through ANNEXURE

Employment Exchange. Name of the claimant as OPD
IN THE COURT OF SHRI SATNAM SINGH,

Attendant was not sponsored by the Employment PRESIDING OFFICER. CENTRAL GOVERNMENT
Exchange. Therefore, it is evident that the claimant and SIDING OFFICER, C GO

Shri Harish Kumar Sharma were on different pedestals. It INDUSTRIAL TRIBUNAL-CUM-LABOUR COUR T-l,

does not lie in the mouth of the claimant to assert that he KARKARDOOMA, DELHI-1 10032
has not been equally treated with Shri Harish Kumar ID No. 24/2000
Sharma. Unequals cannot be treated as equals. Hence, it

cannot be said that by appointing Shri Harish Kumar Inthe matter between:

Shgrma aAtteanant, the Institute has digcriminated the Capt. R. Khosla S/o Shri R.K. Khosla,
claimant. On this aspect too, | do not find any case of A-160, Sector 21, Noida,

indulgence in favour the claimant. UP-201301. .. Applicant/claimant.
33. In view of the foregoing reasons, it is apparent
that there is no case in favour of the claimant. Non-renewal versus

of his contract of employment does not amount to je1TE (INDIA) LIMITED

retrenchment. In such a situation, he cannot get protection

of section 25F of thact. He has no claim for reinstatement 6, Park Road, Lucknaw

in the service of the Institute as OPD assistant. Resultantly Lucknow-226001 (UP) ...Management
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AWARD was not given to Capt. R. Khosla though nature of charges
- . had been considerably enlarged from the memorandum
The Central Government, Ministry of Laboude dated 05.06.1998. Capt. R. Khosla submitted his explanation
Order No. L-11012/119/99-IR(C-)) dated 27-01-2002 has y, y6 second show cause noticie letter dated 25.06.1998.
referred the following industrial dispute to this Tribunal Subsequentlyan enquiry committee was formed to enquire
for adjudication : into the charges of misconduct on 02.07.1998.

"Whether the action of the Chief Contro|l&ahara 3. That Capt. GPS Grewal, GM Operations (N) who issued
Airlines Ltd., 7th floorAmbadeep Building, 14 Kasturba  poth the letters dated 05.06.1998 and 20.06.1998 and had
Gandhi Marg, Connaught Place, New Delhi-110001 in pjaced Capt. R. Khosla under suspension was a member of
terminating the services of Capt. R. Khosla, Ex-Pilot, the enquiry committee. Capt. R. Khosla was naturally
resident oA-160, Jalvaywihar, Sector21, Noida UP-  gpprehensive about the biased attitude of Capt. Grewal
201301 with effect from 16.07.1998 is justified, valid and gnq specifically objected to his being a member of the
legal? If not, to what relief and benefits is he entitled?" enquiry committee but the objection was brushed aside
1. In his statement of claim the applicant has submitted @nd the said officer had signed the findings and conclusions
that he was appointed as pilot by Salirines Ltd. with of the enquiry committee causing grave prejudice to the
effect from 1.1.1994 As an Ex-Air Force Qicer, hewas ~ Workman.
having nearly 2700 hours flying and Master Green category 4. Itis further the case of the applicant that memorandum
and also holding civil flying license (ALP). Due to his  of charges before the enquiry committee consisted of two
hard work and accident free flying, he was given charges for using unparliamentary language against Capt.
commendation letter besides higher salary and pedks ~ SPS Sandhu and one charge of using abusive language
letter No. SIAL/HQ/PERS/95/1054 dated IB1995After against 'senior management'. These charges were vague,
more than three and half years of continuous service thenebulous, non-specific and lacking in particulars about
applicant Capt. R Khosla received letter No. SIAL/HQ/PERS/ the precise language used, dates and places of occurrence
98/468 dated 16.07.1998 terminating his services with and the names of the senior management. This is also not
immediate effect. enumerated as misconduct in the standing order of the

2. Capt. R. Khosla raised industrial dispute under Section®0MpPany

2A of the Industrial Disputeict. However the conciliation 5. That surprisingly during the proceedings of the
proceedings resulted in failure and the Central Govt. hasenquiry committee which met only on 06.07.1998, the case
made the above mentioned reference to this Tribunal. It isof the management was presented by M¢ Trehan
further submitted by the applicant that there are two Advocate whereas Capt. R. Khosla was forced to defend
categories of pilots working with the opposite paiity himself personally and he was not allowed representation
like Capt. R. Khosla with aAir Force background and by legal counsel or any other qualifiedicdr. That the
others like Capt. GPS Grewal who were civilian pilots enquiry committee only recorded the statement of one
throughout their caree8ince Capt. R. Khosla was excellent  witness Mr Sanjay Kumar and all the remaining witnesses
in his professional skill as determined by an impartial foreign did not record the statements personally but only their
expert like Capt. Landowskdye became the victim of petty  letters/complaints submitted earlier were taken on record
jealousy by a group of civilian pilots. Deliberatghg was and they did not affirm before the enquiry the statements
not considered for the position of CommandEne made by them earlier in those letters/complaints. That there
negative feeling with two groups can be seen from the were no proceedings of the enquiry committee after
applicant letter dated 10.03.1998 to the opposite.Jdrat 06.07.1998 in the presence of Capt. R. Khosla and
applicant Capt. R. Khosla was served a memorandum ofsubsequent portions of the proceedings have been
charges on 05.06.1998 and he was placed under suspensidabricated later including the findings and conclusions of
with immediate effect. The charges were completely vaguethe enquiry committee. That Capt. Nilesh Guha and Capt.
and lacking in particulars regarding date, time, place, exactAtul Mehta have made patently false statements. Both
language used and against whom and who had reportethese witnesses as well as Shri Jaskirat were never made
the matter to the authorities such Capt. R Khosla asked available to him for cross-examination. That there is obvious
for necessary particulars vide his letter dated 06.06.1998 contradiction in paras 6 and 7 of the enquiry proceedings
That after a lapse of about two weeks he received letteras the enquiry committee stated that complainant
dated 20.06.1998 which may be described as secondspecifically asked for these witnesses to be cross-examined
memorandum of charges. That the opposite party hadbutimmediately thereafter stated that the complainant did
conducted a preliminary enquiry and increased the ambitnot ask for appearance of any witness.

of his alleged misconduct to four separate charges of using 6

. : That Capt. R Khosla was not given any
derogatory and abusive language against the company : ; ,
) ; o opportunity to make a statement or to examine witnesses
and his seniors. Howevezopy of the preliminary report

in his defencelhat the witnesses except.anjay Kumar



[ [I—@vg 3(ii)] YRA 1 TSI : 3THRER 13, 2012/37aA 21, 1934 7589

did not affirm their statements personally and the therefore has prayed that this Tribunal may be pleased to
proceedings had been completed with undue haste behindnswer the reference of the Central Govt. by making the
the back of the complainant with the preconceived idea ofaward as follows:

toeing the line of the management and to find Capt.
R. Khosla guilty of the charge levelled against him. That
the enquiry committee has not conducted itself impartially
and they have acted in violation of the principles of natural
justice. They even have expressed their opinion that the (b) Declaration that Capt. R. Khosla is entitled to be
charges have not been disproved by Capt. R. Khosla reinstated in service with full back wagesew
thereby ignoring the basic norms that he is presumed to be 16.07.1998.

innocent and the burden of proving the charges rests
entirely with the management.

(&) That the termination of service of Capt. R. Khosla
by the Sahardirlines Ltd. with efect form
16.07.1998 is illegal, void and inoperative.

(c) That Capt. R. Khosla is entitled to have his flying
license updated with Boeing Endorsement by the
7. Further the enquiry committee proceedings were DGCA, at the expense of the Sahairines.
not given to the complainant for showing cause against . . .
the findings and conclusions of the enquiry and the (d) That suspension of sefvice of Capt. R..Khusda
evidence on which it was based. That the proceedings letter dated 05.06.1998 is illegal and void.
were produced for the first time during the conciliation ~ (e) That Capt. R. Khosla is entitled to be paid

proceedings onlyThat the findings of the committee are Rs. 4,59,348.80 with interest @ 18% #ll the date
completely perverse and based on no evidence or of actual payment, by M/s. Sahaidines Ltd. for
insufficient evidence. That the charges contained in the payment of dues by the employer prior to 16.07.1998.

memorandum of charges are lacking in particulars,
witnesses have not been examined directly by the ®
committee and they were also not made available for being
cross-examined. That Capt. R. Khosla was not properly
represented and he was not asked to make a statement or ~ 10. The management has contested the claim of the
produce defence witnesses. That Capt. GPS Grewal was impplicant and has filed its written statement in which it is
charge of Operations Division and was not competent submitted that the applicant is guilty of suppressing
under the rules and regulations of the company to issue &uppressio-veri and falsio suggestion. He has not come to
memorandum of charges or place Capt. R. Khosla underthe Tribunal with true and correct facts and is guilty of
suspensionThat by making Capt. Grewal as memliee misrepresentation and concealment of material facts. That
enquiry was reduced to mockery and idle cerembhat the applicant prior to the filing of the present claim had
the proceedings of the enquiry were conducted in thebeen indulging in pressure tactics with sham and bogus
presence of Capt. R. Khosla only on 06.07.1998 and he wasillegations and when the respondent did not succumb to
under the bona fide impression that the enquiry hadthe pressure tactics, he has filed the present claim on false
aborted. hat the witnesses sought by him were not and frivolous grounds. That this Tribunal does not have
produced for cross-examination. That surprisingly after the jurisdiction to adjudicate upon the present matter as
receiving the report of the enquiry committee the opposite the applicant does not fall in the category of workman as
party did not proceed to the logical conclusion by issuing laid under Section 2(S) of the Industrial Disputets 1947.
second show cause notice against the proposedlhat services of the applicant have been terminated after
punishment. That in fact he was not given any disciplinary holding an enquiry into the charges of misconduct

punishment and his services were terminated vide lettercOmmunicated to him and the enquiry has been conducted
dated 16.07.1998. by following the procedure and there is no lacking in the
procedure followed for holding the enquiry including the
8. It is also the cas of the applicant that his  ultimate punishment.
termination of services is not a discharge simpliciter but as

a cloak for awarding the punishment of dismissal which 11. Wr:ﬂle rgp'Y‘”Q onfmre]:rits, t?e manhagzment T]asd
could not have been awarded for the extremely trivial 9iSPuted the submission of the applicant that due to har

charges. The termination of services of the applicant is WOrk and accidentfree flying he was given commendation
violative of Section 25-F of the Industrial Dispusest. letter besides higher salary and perks and it is submitted

: : ; ; that the applicant was in fact given a warning by Director
According to the applicant he has remained continuously e es
unemployed since hisesvices were terminated by the General, CiviAviationvidehis letter No. 1-750/92-L(2) dated

opposite pay. 04.09.1995 and he was Wa}rned to be more careful in fut.ur'e.
The management has denied that the applicant was a victim
9.  According to the applicant he is also entitled to of petty jealousy by a group of civilian pilots. In fact, Capt.
various dues totalling Rs.4,59,348.80 which have beenR. Khosla in his letter dated 23.04.1996 had clearly stated
wrongfully withheld by the opposite parfiyhe applicant, "with respect to SIA | am not in a position to set any crew

Any other order or direction which the Hon'ble
Tribunal may deem fit and proper and in the interest
of justice.
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allocation or recommend "promotion”. Thus, in fact he was that the applicant is not a "workman" as defined under
not recommended for promotion, by Capt. R. Landowski in Section 2(S) of the Industrial Dispufsst, 1947.This aspect

his letter It is asserted by the management that thegelsar  is crucial in this case and the onus to prove the same lies
were specific and there was no enlargement made of suclon the applicant.

charges. That applicant never objected to Capt. GPS Grewal

being a member of the enquiry committee. His objection ;¢ pilot by SaharaAirlines Limited with efect from
now that he had specifically objected to Capt. GPS Grewal 1-11-1994 and pilot falls in the category of "workman" within
being a member is an after thought without any truth/solid meaning of Section 2(S) of the Industrial DispAtets
base. It is also asserted by the management that there wagg7 | support of his contention he relies upon Mathur

noAdvocate namebp.K. Trehan with the opposite party  ayiationvs. Lt. GovernarDelhi 1978 (36) FLR 7 wherein a

atthe time of holding of enquirkn fact, Mr S.K.Trehanis  gjngje judge of the Delhi High Court has held that pilot is
legal advisor and he never participated in the proceedings, \yorkman within the meaning of Section 2(S) of the
of the enquiry committeénything stated contrary tothat | b act 1947. The argument put forth from the side of the

by applicant Capt. R. Khosla has been denied. It is o jicant is referred to in the order dated February 23, 2012

submitted that perusal @nnexures G and H attached 55504 by the Division Bench of the Hon'ble High Court of
with the application clearly show that the applicant himself 5o hi However the Hon'ble Division Bench has further
had cross-examined Capt. Romi Sharma and Shri Seth duringp <o ed in the same order as under :

the enquiry That while on one end the applicant has

attached verbatim record of questions/answers of the "This agument, howeverignores that the issue of
withesses agnnexures G and H and at the same time heis Workman has to be decided and determined on the basis
stating that the statement of one witness was recorded. Of evidence produced [see Sonepat Cooperative Sugar
That at the instance of applicant, Capt. Nilesh Guha and  Mills Ltd. Vs. Ajit Singh (2005) 3 SCC (232]".

Capt. Atul Mehta were required to appear for cross-  144ing a cue from the above observations by the Hon'ble
examination by the applicant but he refused to cross-pyision Bench of the Delhi High Court it is evident that
examine them. The statements of Capt. Nilesh Guha andye magter is not so simple and the issue whether pilot is a

Capt. Atul Mehta have been attachediamexures land 5 man or not has to be decided and determined on the
J and at the same time, he is misleading the Tribunal thay,,cis of the evidence produced in the case.

they were not available for cross-examination. That the

enquiry proceedings were completed by following the ~ 16. In support of the stand of the management that
prescribed procedure including giving ample opportunity Capt. R. Khosla is not a workman, the management in the
to the applicant to answer the charges levelled against hinevidence of their witness, Shri Gaupdsstt. Manager has

as also cross-examining the witnesses. The allegations thagsserted that applicant Capt. R. Khosla is not a workman
the proceedings have been concluded with undue haste igs defined in Section 2(S) of the IAt, 1947. Shri Gaurav
totally devoid of any reasoning. The applicant refused to Kumar, Asstt. Manager has testified that the applicant is
cross-examine Capt. Guha and Capt. Mehta. That thehighly educated and professionally trained and competent
enquiry conducted is impartial and independent and theto take decisions independently and his last drawn salary
applicant was given ample opportunity to defend himself. was more than Rupees one lakh. The nature of duties
That the order of dismissal is neither unfair nor victimization. Performed by him involve taking of independent decisions,
That the management had written two letters datedcontrol and supervision over the crew members of the
28-09-1998 and 05-07-1999 advising the applicant to collectaircraft.All crew members in the flight used to function on
his dues from the management but instead of doing theinstructions and under guidance and control of the
same he has mischievously come to this Tribunal. Theapplicant. He was overall responsible for all the decisions

management, therefore, has prayed for dismissal of theto be taken while flying. Shri Gaurav Kumar has asserted
claim of the applicant. that the nature of his employment in discharging the duties

is managerial and supervisory in nature. Furthlee
applicant is responsible for overall safety and security of
e passengers including crew members. Thus, the
relationship of Capt. R. Khosla with the passengers and
crew members was that of a trust while flying and their

13. Evidence of both the parties has been taken. | safety security and their lives rested in the hands of the
have head arguments from both parties and have alsgpplicant.

perused the record.

15. As per the case of the applicant he was appointed

12. The applicant has filed replication whereby he
has denied the allegations of the management and ha
reiterated his own avertments made in the statement o
claim.

, ) i 17. The above evidence of the management has
14.  According to the applicant he falls in the category 5y been challenged from the side of the applicant and
of "workman” and as such he has rightfully come to this j; j 4imost unrebutted. Furthdsefore joining the Sahara

Tribunal for redressal of his grievances. The managementjjines Limited on 1-11-1994, the applicant Capt. R. Khosla
on the other hand strongly disputes the same and claims
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of his own admission was an Eir Force Oficer and he Capt. R. Khosla on the other hand, finds various faults
was having nearly 2700 hours of flying to his credit and he in the conduct of the domestic enquiry and has contended
was Master Green category and also holding civil flying that impartial, fair and proper enquiry has not been held in
license (ALTP) and due to his hard work and accident free this case and he was not given opportunity to defend
flying he was given commendation letter besides higher himself and the enquiry had concluded in hasteording
salary and perks. In this situation and in view of the evidenceto him, he was served with a memorandum of charges on
on record it is difficult to hold that Capt. R. Khosla falls in  05-06-1998 and the charges were completely vague and
the category of "workman". It may be useful to point out lacking in particulars regarding date, time, place, exact
here that teachers as well as doctors who have done thelanguage used and against whom and who had reported
MD/MS have also not been held to be workmerAlR the matter to the authoritiess such he asked for necessary
1988 SC 1700, the teachers have not been held to bgarticularsiidehis letter dated 6-06-199%8fter the lapse
"workmen" as their main function was not considered as of two weeks he received letter dated 20-06-1998 which
skilled manual work or technical work as education was in according to him was second memorandum of charges.
the nature of a mission or a noble vocation. In 1997(75) Capt. R. Khosla alleges that the nature of charges had
FLR 814, it was contended that the doctor is a workman asbeen considerably enlarged from the memorandum dated
the duties performed by a doctor are based on technicaD5-06-1998 though he had submitted his explanation to the
skill. Refuting this ayument,The Hon'bleApex Courthas  second show cause notiddehis letter dated 25-06-1998.

held that every work of technical nature which involves 55 1he management has refuted this charge of the

technical skill does not give rise to relationship of employer applicant and has submitted that there was no enlargement

and employee. In the case of doctors, the concept Ofytihe charges and the charges levelled were simply clarified.
fiduciary relationship between doctors and patients will be

) _ " . Capt. R. Khosla has failed to satisfactorily show that there
obliterated if doctors are treated as "workmen". Itwas thus, 5 enlargement of charges. Capt. R. Khosla has further
held that "doctor” cannot claim the status of "workman” ,eqed that vague charges were levelled against him of
as defined in Section 2(S) of the I.Bct, 1947.The

; ) X , using derogatory and abusive language against the
reasoning of the Hon 'blgpex Court given in these two company and its senior.look at the chayes framed in

rulings apply with full force in the case at hand also where this case would show that instead of telling the exact
the pilot apart from other duties performed by him as qgensive words used by Capt. R. Khosla he was conveyed
mentioned above enjoys the relationship tista-Vis 5t he had used unparliamentarly language as mentioned
the passengers in the aircraft and the crew members. I, e charge sheet. It can only be imagined that decency
view of the totality of evidence brought on record in this 14 have prompted not to write the exact offensive words
case, itis difficult to hold Capt. R. Khosla as "workman” as |,caq by Capt. R. Khosla against the company and its senior

defined under Section 2(S) of the 1Axt, 1947. officers. Capt. R. Khosla's complaint in this regard cannot
18. As Capt. R Khosla has been held to be not a pq attached much weight.

"workman" in this case, this Tribunal consequently does ) .
not have the jurisdiction to try and adjudicate upon the Another complaint of Capt. R. Khosla is that the case of
present reference. the management was presented by MK. Trehan

19. In any case, the services of Capt. R Khosla have Advocate whereas he was forced to defeqd himself
been terminated in this case by holding a domestic enquiry Personally and he was not allowed representation by legal
Despite my above mentioned findings | propose to deal counsel or any other qualifiedfioer. Refuting this chaye,
with this aspect as well in this judgmehccording tothe ~ th€ management has contended that there was no
management, the services of Capt. R. Khosla wereAdvocate by the name of MA.K. Trehan with the
dispensed with though not required under the law after Management at the time of holding of the enquihe
holding a domestic enquiry on charges communicated to/€92! oficer of the management at that time was $IK.
him. Mr. Gaurav Kuma#sstt. Manager of the management Trehgn and he never partmpated in the proceedings of the
in his evidence on affidavit has asserted that the enquiry€nduiry committee. There is absolutely no acceptable
has been conducted in a fampartial and proper manner evidence on record to accept this charge of Capt. R. Khosla
by following the prescribed procedure and in accordancetat the management was represented by\\t. Trehan
with the principles of natural justice. The applicant was Advocate.
given ample opportunities to participate and defend himself ~ Capt. R. Khosla has further alleged that Capt. GPS Grewal,
in the enquiryHe participated in the enquiry and also cross- GM Operation (N) was made a member of the enquiry
examined the witnesses of the management produceccommittee even though he was extremely biased against
during the course of the enquithereafterthe enquiry him and was personally responsible for issuing the letters
committee submitted its report wherein the charges weredated 05-06-1998 and 20-06-1998 containing the
found to be fully established against the applicant and memorandum of charges and also placed Capt. R. Khosla
accordingly the services of Capt. R. Khosla were dispensedunder suspension and this has caused great prejudice to
with vide letter dated 16-07-1998 EXV\RL/3. him. In rebuttal to the same, the management withess has
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stated on oath that Capt. R. Khosla never objected to Capts; <= aﬁqﬁﬁﬁgaﬂﬁrﬁﬁﬁﬁaﬁﬁsﬁaﬁqw Senfirer
GPS Grewal becoming a member of the enquiry committee y1fuarroy s =mamers IR ® gEE (Fed gemn

and so his allegations are after thought and concocted. It - - a 5
is further asserted by the management that Capt. GPS Grewa G /179/2002) 1 9 g S

was not at all instrumental or consulted in arriving at the ¥ TahT T 03-09-2012 1 W FA1 T |

final conclusion/decision. There is nothing on record to [§. Te-12012/93/1998-3TE AR (=11 )]
show that the stand taken by the management is wrong
and as such the complaint of Capt. R. Khosla in this regard T T, ST SRR
cannot be attached weight. New Delhi, the 14th Septemb&012

Capt R. Khosla has also alleged that statement of S.0. 3124.—n pursuance of Section 17 of the

only one witness was recorded and he was not allowedindustrial Disputesict, 1947, the Central Government
opportunity to cross-examine the witness nor any hereby published thavard (Ref. No. CGIT/NGP/179/2002)
opportunity was given to him to produce his defence. of the Central Government Industrial Tribunal/Labour
Refuting these chges, the management witness.Mr Court, Nagpur now as shown in t@nexure in the
Gaurav Kumar has stated on oath that the applicant hadndustrial Dispute between the employers in relation to the
himself cross-examined Capt. Romi Sharma andSgithi management Punjab National Bank and their workman,
during the enquiryHe has denied that the statement of which was received by the Central Government on
only one witness was recorded. It was further pointed out03-09-2012.

that at the instance of Capt. R Khosla, Capt. Nilesh Guha [ No. L-12012/93/1998-IR(B-II)]
and QaptAtuI Mehta were required to appear for cross- SHEESH RAM. Section Officer
examination but for the reasons best known to Captn.

R. Khosla, he refused to cross-examine them. The statement ANNEXURE
of the witnesses and their cross-examination have been BEFORE SHRIJ.P.CHAND, PRESIDING OFFICER,
exhibit marked as part of Ex.RL1/4. It is asserted that the CGIT-CUM-LABOUR COUR T. NAGPUR

enquiry committee never refused or declined any request _
made by the applicant for making a statement or to examine—-ase No. CGIT/NGP/179/2002 Date : 28-08-2012.

the witnesses in defence. The above levelled charges of Party No. 1 :  The Regional Manager
Capt. R. Khosla thus agdso not borne out from the record. Punjab National Bank,
21. Capt. R. Khosla has also alleged that the findings Kingsway Nagpur
of the committee are perverse. This charge too cannot be Versus
accepted as the findings of the committee are clearly based
on evidence lead in the domestic enquigpt. R Khosla PartyNo.2  : ShriYashwant Natthuji Meshram
has alleged that on a trival charge, punishment of dismissal Rio. Hiwri Lay out, 478-Bagadganj,
has been given to him. Capt. R Khosla was expected to Nagpur-440 008.
conduct in a responsible and dignified manner and a person AWARD
of his standing could not be expected to behave so loosely
and irresponsiblyHis plea that for a trivial chge he was (Dated: 28ttAugust, 2012)

given the punishment of dismissal is also not acceptable.
The punishment awarded to Capt. R. Khosla cannot be
said to be shockingly disproportionate to the charges
levelled and proved against him.

In exercise of the powers conferred by clause (d) of
sub-section (1) and sub-section 2(A) of Section 10 of
Industrial Disputeg\ct, 1947 (14 of 1947) (“thAct” in
short), the Central Government had referred the industrial

22. Inview of my above findings, Capt. R Khosla has dispute between the employers, in relation to the
failed to prove his case. The claim filed by him in this case, management of Punjab National Bank and their workman,
therefore, is dismissed as he is not entitled to any relief inShri Yashwant Meshram, to the Central Government
this case. The award is passed accordingly and the referendedustrial Tribunal- Cum-Labour Court, Jabalpur for

sent by the Govt. of India is answered as such. adjudication, as per letter No.L-12012/93/98-IR (B-Il) dated
20-10-1998with the following schedule:—
Dated : 07-09-2012 With the fofowing

SATNAM SINGH, Presiding Gicer “Whether the action of the management of Punjab

National Bank in dismissing the services of ShN.
Te fawett, 14 faawr, 2012 Meshram vide their order dated 24-04-1997 is legal &

FLA, 3124.— i forare sfafEm 1947 (1947 justified? If not, to what relief the workman is entitled?”
T 14) 1 €RT 17 & TG H, il ThR dTe 9 Subsequentlythe case was transferred to thidunal

¥ % THuda 3 g G S s wHen for adjudication, in accordance with law
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2. On receipt of the reference, the parties were noticedsettlement for willful insubordination and disobedience of
to file their respective statement of claim and written any lawful and reasonable orders of the management and
statement and accordinglthe workman, Shr¥ .N. he was directed to submit his explanation within seven
Meshram, (‘the workman” in short), filed the statement of days showing cause as to why suitable disciplinary action
claim and the management of Punjab National Bank, (“Partywould not be initiated against him and he submitted his
No. 1” in short) filed its written statement. reply to the charges vide letter dated 22-12-1994, starting

The case of the workman as projected in the that simply seeking permission to contest the election to
statement of claim is that he belongs to schedule castd-€gislativeAssembly does not constitute any misconduct
community and he came to be appointed as a clerk-nor he has committed any misconduct, but without taking
cum-cashierafter his due selection by the Banking into consideration of the said replge party no- 1 decided
Service Recruitment Board, in Punjab National Bank, to hold a departmental enquiry against him and intimated
Nagpur on 01-12-1984 and after completion of his him about the same vide order dated 04-04-1996 and
probation period, he was confirmed in the services in gpnointed Shri K.R. Palsodkar as the enquiry officer and
the month of June, 1985 and in 1994, he was transferreqy, departmental enquiry was posted to 31-05-1996, but
to Hanuman Nagar Branch, Nagpluns furthga_r pleaded the same was adjourned from 31-05-1996 to 10-06-1996 and
by the workman that the service conditions of the .
employees of the Bank are governed by the Bi-partite .10'-06-1996 to 18-06-1996 on h|§ request, but as he was not
settlements and prior to 1997, there was no prohibition intimated about the date of.hearlng of 18-06-1996,. he could
for the bank employees for participating in politics in notable to attend the enquiry on 18-06-1996 and it appears
any shape or form and also for contesting elections tothat the enquiry was adjourned from 18-06-1996 to
legislative or other bodies and therefore, he contested27-06-1996, without giving him any information or notice
the election for the post of corporator to the local body about the same and since, he did not receive any
of City Municipal Corporation, Nagpur frovardhaman  information about the date of hearing of 27-06-1996, he
Nagar ward and was elected as a corporator and aftegould not attend the enquiry and from the proceedings, it
he was being elected as a corporatbe party no. 1 5phears that on 27-06-1996, the presenting officer presented
served a charge sheet on him on 03-03-1992 fory,o nrosecution case, in his absence and the next date of

commission of the misconduct, under clauses 19.7 and . : 0. .

19.7 (e) of the Bipartite settlement, on the allegation of hg?‘””g v(\;a]? flxe(c)i8tc(>)$818561?962261%0;_tf;ggnqrzjgyfrwis
his participating and contesting the election to the local adjourned from Lo-H/- 0 e > @ 0
bodies and a departmental enquiry was conducted22-07-1996 to 03-08-1996 and due to want of information,

against him for the said charges and on the basis of thd® did not attend the enquiry on 08-07-1996 and
enquiry report submitted by the enquiryioér, he was 22-07-1996, but he attended the enquiry on 03-08-1996 and
punished with stoppage of four increments with he was informed that management had already closed their
cumulative effect, vide order dated 13-07-1994 of party case on 22-07-1996 and he was directed to submit his
no. 1 and on 22-09-1994, he sent a representation tajefence and on his prayehe case was adjourned to
party no. 1 informing that he is a sitting corporator of 26-08-1996 and on 26-08-1996, he submitted his defence
city Municipal Corporation, Nagpur and want t0  gtating that simply seeking permission for contesting the
contest the forthcoming election for Legislative gjqction to LegislativeAssembly does not constitute
Assembl.y.elther independently or with cooperation of “misconduct” and therefore, the charges levelled against
any political party and asked for permission for hi : dilleaal and therefore. he should
contesting the election to the Legislatikssembly to IMm are vague, Improperand tlegal and tneretore, he shoulc
be held in 1994 and in response to his letter Seekingbe.exonerated from the charges and he also squlttgd his
permission to contest the election for legislative Written argument on 26-08-1996 and the enquiry officer
Assembly party no. 1 vide letter dated 05-12-1994 submitted the enquiry report to the disciplinary authority
informed him that in view of the staff department with the finding ofthe charge to have been proved against
circulars No. 788 dated 03-04-1970, Personnel Division him.

Circular No. 308 dated 21-12-1977 and 1376, dated

26-04-1993, he cannot be permitted to contest the L
election for Legislativdssembly and violation of the the election in 1992 for the post of corporafmenalty of

said guidelines, instructions would carry disciplinary stoppgge of four mprements ,W'th cumulative effect had
action in terms of the Bankrules and due to refusal of P€en imposed against him, vide order dated 13-07-1994
permission by the party no. 1, neither he contested theand vide his letter dated 22-09- 1994, he had requested for
election nor took part in political activities, but, on 07- permission to contest the election to State Legislative
12-1994, he was served with a charge sheet allegingAssembly and simply seeking permission to contest the
that he was indulging in politics without permission of election does not constitute misconduct, under clause 19.05
the Bank and letter dated 22-09-1994 submitted by him (e) of the Bipartite settlement and therefore, the charge
for permission to contest the State Legislative was vague and the findings of the enquiry officer were not
Assembly election indicates that he is still interested oy contrary to the provisions contained in clause 19.05
in active political activities, which amounts t0 gross - qy'o¢ the Bipartite settiement, but also, perverse and the
misconduct under clause 19.5 (e) of the Bipartite om0 \as not based on any material evidence and the

Itis further pleaded by the workman that for contesting
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disciplinary authority without going through the charge effect was passed against the workman vide order dated
sheet and provision of clause 19.05 (e) of the Bipartite 13-07-1994 and on 22-09-1994, the workman informed the
settlement and with predetermination to dismiss him from management that he is a sitting corporator of Nagpur
services, on 19-04-1997 sent a letter intimating him that asMunicipal corporation and he also sought permission to
per the Bipartite settlement, there is no provision for taking contest the Legislativdssembly Election either
assistance of lawyer for attending personal hearing and hendependently or with cooperation of political party and
was given a final chance for personal hearing in the matterthe submission of the representation dated 22-09-1994 itself
and for submission of his explanation on 22-04-1997 andwas sufficient to establish that the workman was in active
on 22-04-1997, he submitted his show cause before thepolitics, as he was a sitting corporator on the day of
disciplinary authority in response to the show cause noticerepresentation dated 22-09-1994 and since the workman
issued by the bank, but the disciplinary authority without was a sitting corporatdne was actively involved in political
going through the documents of the enqupsoceedings ~ activities and the workman was issued with charge sheet
and provisions contained in the Bipartite settlement, dated 07-12-199dn the allegation that he was indulging in
imposed the punishment of “dismissal without notice” on Politics without permission of the management and the
24-04-1997 and the appeal preferred by him was also@pplication submitted by the workman for permission to
dismissed by the appellate authority vide order datedcontest the election to Legislativessembly election
29-09-1998 and the order dated 24-04-1997 dismissing himindicated that he was still interested in active political
without notice is bad and illegal and liable to be set asideactivities amounting to gross misconducts under clause
and for contesting the post of corporator in Municipal 19-5 (e) of the Bipartite Settlement and the workman
Corporation, Nagpuhe had been punished with Stoppage submitted his reply on 22-12-1994 and after ConSidering
of four increments with cumulative effect and therefore, his reply the departmental enquiry was ordered and the
imposing a punishment for the same charges constitute £nquiry was fixed to 31-05996 and on that date, the
case of double jeopardize and on that ground a|50, théNorkman remained absent not for the reason that he was
order of dismissal is liable to be set aside and the out of station, but on the ground that the documents of the
management did not produce any witness to prove theenquiry were in English language and he is unable to
charges and failed to establish the charges and theunderstand English language and such facts were intimated
procedure adopted by the enquiry officer in permitting the Py him by his letter dated 30-05-1996 and the workman also
presenting officer to become a witness on behalf of the 'emained absent on 10-06-1996 to which date the enquiry
management is unprocedural and was an act of biasneswas adjourned, on the ground of the marriage of his brother
and he was not given any chance to produce his defencé&nd the workman by his letter dated 08-06-1996, had
evidence and the enquiry was conducted by violating therequested for adjournment of the enquiry proceedings, so
principles of natural justice and the enquiry was vitiated the enquiry wa adjourned to 18-06-1996 and a copy of the
and the documents, basing on which the charges werdroceeding was sent to the workman for his record, but on
framed were not supplied to him and the punishment 18-06-1996 also, the workman remained absent in the enquiry
imposed is malafide and illegal. The workman has prayedand telephonically requested the enquiry officer to adjourn
to set aside the order of dismissal dated 24-04- 1997 and téhe enquiry on the ground of non-receipt of the copies of
reinstate him in service with full back wages. the enquiry proceedings dated 10-06-1996 and due to such
3. The party no- 1 in their written statement have pleadedr€duest, the enquiry officer adjourned the enquiry to
inter-alia that the workman came to be appointed through 27-06-1996 and the workman consented to that date on the
banking service recruitment board in the capacity of clerk- telephone itself and the proceedings of the enquiry were
cum-cashier ve.f. 01-12-1984 and there was general senttothe workman and as on 27-06-1996 also, the workman
prohibition in the matter of contesting election and taking remained absent, the enquiry officer decided to go ahead
an active part in politics by the Bank employees apart from with the departmental enquiry against the workman and
Bank’s specific circulars. Personnel Division circular no- the presenting officer on 27-06-1996 presented his case in
308 dated 21-12-77 and Staff Department circular no- 788absence of the workman and the date of hearing was fixed
dated 03-07-1970 and the workman contested the electiorto 08-07-1996 and on 08-07-1996 also, the workman did not
for the post of corporator and continued as such for aattend the enquiry and made a written request to adjourn
period of five years from 1992 and the workman was issuedthe enquiry on the ground of his attending the general
with the charge sheet on 03-03-1992 alleging that he meeting of Nagpur Municipal corporation, which was to
participated in politics and contested the election of the pe held on 08-07-1996 itself and over phone, the workman
Local bodies constituting misconduct under clauses 19.7requested to fix the next date of the enquiry to 22-07-1996
and 19.5 (e) of the Bipartite Settlement and for the said and as per the request made by the workman, the enquiry
charges the departmental enquiry was initiated and on th&,rgceedings were adjourned to 22-07-1996 and on
basis of the enquiry report submitted by the enqufiyesf  55_07.1996, the workan attended the enquiry and
punishment of stoppage of four increments with cumulative g qyested for time to collect documents to be submitted in
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his defence, so the enquirffioer adjourned the enquiry 4. As this is a case of dismissal of the workman from
to 03-08-1996 for submission of documents in defence andservices, after holding a departmental enqiiy validity

on 03-08-1996, the workman presented a list of documentsof the departmental enquiry was taken as a preliminary
and the enquiry was then adjourned to 19-08-1996 andissue for consideration and by order dated 07-09-2011, the
19-08-1996, the workman did not submit his defence asdepartmental enquiry was held to be legal, proper and in
agreed, so the enquiry was adjourned to 26-08-1996 and o@ccordance with the principles of natural justice.
26-08.-1996., the workman attended the enquiry and 5 At the time of argument, it was submitted by the
submitted his statement in his defence and the enquirylearned advocate for the workman that after the appointment
was completed on 26-08-1996 and with the consent of bothof the workman as a clerk-cum-cashier on 01-12-1984, he
the parties, the enquiry was closed and vide disciplinary was working sincerely and honestly without any stigma in
authority’s order dated 13-07-1994, the workman was hjs service record and his services were appreciated by the
advised to refrain from taking part in politics and political authorities of the Bank and in 1992, the workman contested
activities with immediate effect and he committed breach the election of Nagpur Municipal Corporation and was
of the direction given by the competent authority and elected as a corporator and the Bank issued a charge sheet
therefore, he was issued with the charge sheet datedhigainst him for the same and after enquignishment of
07-12-1994 and the misconduct alleged against the workmarstoppage of four increments with cumulative effect was
was not that he sought permission to contest the electionjmposed against him by order dated 13-07-1994 and on
but the charge was that the workman remained in active22-09-1994, the workman submitted an application seeking
politics by keeping the post of corporator and therefore, permission to contest the Legislatiesembly election,

the charge sheet was issued and the charge sheet was nit such permission was not given by the Bank and Bank
at all vague and the enquiry was conducted in accordancéntimatEd the workman about such refusal vide letter dated
with the principles of natural justice and as per the Bipartite 05-12-1994 and as permission was not accorded, the
settlement, there is no provision to allow the workman to Workman did not contest the election, but to the surprise
be assisted by a lawyavhile giving personal hearing on of the workman, a charge'sheet was |ssu§d agglnst h.lr'n on
the issue of punishment and the punishment order wa7-12-1994, on the allegation of taking part in active politics

passed against the workman after considering the servicdithout permission of the Bank and disobedience of any

record, extenuating the aggravating circumstances of thd@wful and reasonable orders of the management amounting
0 gross misconduct under clause 19.5 (e) of the Bipartite

enquiry proceedings and the punishment of dismissal ad . :
per order dated 24-04-1997 does not amount to doublesettlement and the workman submitted his reply on

‘copardy and the earlier charge against the workman wa 22-12-1994 stating that simply seeking permission to contest
Jeopardy . 9¢ ag . Ihe election does not constitute any misconduct and the
about contesting the election of Nagpur Municipal

. workman did not commit any misconduct by expressing
Corporation, Nagpur anq the ghargg dated 0712 19,94 Wa%is desire to do an act, which was not forbidden by any law
that the workman remained in active politics inspite of and he was already warned by the Bank that in case of
instructions given to him by higher authorities and the ., aqting thassembly Election, disciplinary action would
charges levelled against the workman were very much clear,q t5xen against him and since, he was warned, he did not
and differ from each other and no fault can be found with .yntest the election. so there was no question of
the enquiry proceedings, if no witness was egamined in commission of the misconduct, for which punishment of
support of the case and the documentary evidence wagjismissal from service was imposed against him and the
sufficient to establish the charges against the workmanpunishment of dismissal from services is too harsh and
and the presenting officer was not examined as a witnessjisproportionate to the gravity of the misconduct and he
and he merely apprised the enquiry officer about the had already been given the punishment of warning of
documentary evidence on record and closed the case ofnitiation of disciplinary action, in case of contesting the
the management and the enquiry proceedings were sent telection and imposition of punishment of dismissal from
the workman from tira to time, where in, the next dates of services again is double jeopardy and the punishment is
the enquiry were mentioned specifically and the final illegal and the workman is entitled to reinstatement in

y p y . . . .
outcome of the enquiry was after the participation of the service with continuity and full back wages.
workman and the charges against the workman have been g per contra, it was submitted by the learned advocate for
established on the basis pf the documentary evidence anghe management that there was general prohibition in the
the workman never applied for or made a request to thematter of contesting election and taking active part in politics
enquiry officer to allow him to bring his withess and he by the Bank employee apart from Bankpecific circulars,
was supplied with the relevant documents and he did notstaff Department Circular No. 788 dated 03-04-1970 and
demand any document during the course of the enquiryPersonnel Division Circular No. 308 dated 21-12-1977 and
and full opportunig was given to hinto defend himself  inspite of such prohibition, the workman contested the
and the workman is not entitled to any relief. election for the post of corporator of Nagpdunicipal
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Corporation and was alted as a corporator and for thata on the evidence produced in the enquiry and he has
charge sheet dated 03.03.1992 under clause 19.7 and 19#&ssigned reasons in suppof his findings. In his show

(e) of the Bipartite settlement was submitted against him cause, the workman has admitted about his continuance
on the allegation of his participation in politics and as a corporator of Nagpur Municipal Corporation, inspite
contesting the election of the local bodies and for the saidof the order of punishment imposed against him by order
charges, a departmental enquiry was initiated and on thedated 13.07.1994 and the instruction of the Bank to refrain
basis of the enquiry report, punishment of stoppage offrom active political activities. Hence, the findings of the
four increments with cumulative effect was imposed against enquiry officer cannot be said to be perverse. Intimation as
him and he was directed by the competent authority togiven by the Bank to the workman about facing of
restrain himself to take part in political activities with disciplinary action in case of contesting the election for
immediate effect, as per order dated 13-07-1994 and inspitd_egislativeAssembly cannot be said to be a punishment
of such direction, the workman submitted an application for any misconduct, so there is no question of any double
on 22-09-1994 seeking permission to contest the electionjeopardy against the workman. The punishment of
to the LegislativeAssembly intimating that he was still  dismissal from services has been imposed against the
continuing as a corporator of Nagpur Municipal workman for commission of grave misconduct, which
Corporation and the Bank refused such permission andhas been proved against him in a properly conducted
intimated the workman about such refusal vide letter dateddepartmental enquiryThe punishment imposed
05-12-1994 with further instruction that in case of contesting against the workman cannot be said to be shockingly
the election, disciplinary action would be taken against disproportionate, calling for any interference. From the facts
him and the charge sheet dated 07-12-1994 submittechnd circumstances of the case and the discussions made
against the workman was not for seeking permission toabove, it is found that thers ho force in the contentions
contest the election to the Legislati&kesembly but for raised by the learned advocate for the workman. Hence, it
the reason that he was actively involved in politics by is ordered :—

remaining as a corporator of Nagpur Municipal Corporation ORDER

in disobedience of the direction issued by the competent
authority to restrain himself from active politics and the
charge was well proved against him in the departmental | o104 24 04.1997 is legal and justified. The workman
enquiry by production of documentary evidence and the . t entitled to any relief.

fairness of the departmental enquiry has already beenIS no o

answered in favour of the Bank and the findings of the J. P CHAND, Presiding Gficer
enquiry officer are based on the evidence produced in the T2 faoett, 14 foamr, 2012

enquiry and the same are not perverse and there is no e :
question of any double jeopardy and the punishment L3125 — e , 1947 (1947 1

imposed against the workman is not shockingly 14)@“ 17_"%‘3‘@9{” = e I%ﬁaﬁ@w%ﬂ
disproportionate and there is no ground to interfere with the® F9g STt AR STk HHABRI o e geie # Ffde
punishment and the workman is not entitled to any relief.  3irifTer faare # H=a TR iR SRy sH =@,

7. On perusal of the materials on record including the TFTR & T=Te (Tgy HEaT HISTeTEl/TAsidl/87/2003) I
charge sheet dated 07-12-1994, it is found that the charg@TfTd I & ST H<r TR 1 03.09.2012 1 U g7l
sheet submitted against the workman was not for seekinger |
permission for contesting the Legislati®dssembly
Election, but for willful in subordination and disobedience
of lawful and reasonable order of the management, on the T T, ST SRR
allegation that though by order dated 13-07-1994, he was New Delhi, the 14th Septembg012
advised to refrain from taking part from political activities S.0. 3125—1In pursuance of Section 17 of the Industrial
with immediate effect, he did not desist from taking partin pisputesAct, 1947, the Central Government hereby
political activities. The charge levelled against the workman publishes thAward (Ref. No. CGIT/NGP/87/2003) of the
were not vague and the same was very specific. Central Government Industrial Tribunal/Labour Court,

Itis also found that the representing officer appointed Nagpur now as shown in tinexure in the Industrial
by the Bank in the departmental enquiry was not examinedP!SPUté between the employers in relation to the
as a witness in the enquifyut he presented the case of manggement of UCO Bank and their workman, which was
the management and explained as to how the documentgece'vecj by the Central Government on 03.09.2012.
produced prove the misconduct against the workman. Itis [No. L-12012/40/1994-IR(B-1)]
also found that thendings of the enquiry officer are based SHEESH RAM, Section Officer

The action of the management of Punjab National Bank
in dismissing the services of SKriN. Meshram vide their

[€. TA-12012/40/1994-3TEAR (Fi-11)]



[ [I—@vg 3(ii)] YRA 1 TSI : 3THRER 13, 2012/37aA 21, 1934 7597

ANNEXURE at New Majri Branch and worked as such till 20-11-1991,

BEFORE SHRI J.P. CHAND. PRESIDING the date on which he was illegally terminated by party
OFFICER, CGIT -CUM-LABOUR COURT, no. 1 and he was not paid wages for Sundays and Holidays
NAGPUR and was put to hard labour beyond office hours and he

was removed from employment without assigning any

CASE No. CGIT/NGP/87/2003 DAE : 30.08.2012 ) .
reason and after his removal, another daily wager came to

Party No. 1. The Divisional Manager be appointed and as he was unauthorisedly and illegally
UCO Bank, Divisional Office, 108, terminated from services, he raised an industrial dispute
Sushil Bhavan, before theALC (C), Chandrapur and before tAeC, the
Balraj Marg, Dhantoli, party no.1 took the plea that though there is an agreement
Nagpur-4400 12. under Section 2 (p) of th&ct between the union and the

management to absorb all the persons, who are working on

. versus ) daily wages, the workman could not be absorbed, as he

Party No. 2 Shri Sudesh Damari Saha, had not applied for the same and he did not know about
C/o. Shri D.K. Badola, New Majri  the said settlement and the Manager of New Majri Branch
Colliery, PO : Shivajinagar had also not intimated him about such settlement and he

Distt. Chandrapur (MS) had submitted number of applications for permanent

AWARD appointment and as such, party no.1l is precluded from

) taking such a plea and as he worked continuously with

(Dated: 30tihugust, 2012) party no. 1 for 28 months from 26-07-1989 to 20-11-1991,

In exercise of the powers conferred by clause (d) of which has been admitted by party no. 1, he is entitled to be
sub- section (1) and sub-section 2 (A) of Section 10 of absorbed in the Bank permanenﬂy as a peon.
Industrial Disputesct, 1947 (14 of 1947) ("th&ct” in  ~  7ha frther case of the workman is that the party no.1
short), the Central Government had referred the industrial 4;4 ot enter his name in the muster roll although
dispute between the employers, in relation to the ,ymitediy he worked for the period from 26-07-1989 to
management of UCO Bank and their workman, Shri Sudesh,_11_1991 and the saitt is in violation of Section 25-D
Damari Saha, for adjudication to CGCum-Labour Court, of the Act and even if, it is presumed that there is a
Jabalpur as per letter No. L-12012/40/94-IR (B-Il) dated 1, ;cequre for appointment, it was the duty of party no. 1 to
28-04-1994, with thg following schedule :— inform him about the said procedure and to get the

"Whether the action of the management of UCO Bank, formalities completed, but by not doing so, the party no. 1

New Majri Branch in terminating the service of Shri adopted an illegal procedure of terminating him from

Sudesh Damari Saha, temporary subfstag.f. services, hence the impugned termination is liable to be

21-11-91 is justified? If not, what relief is the said quashed and set aside.

workman entitled to?" The workman has prayed to quash and set aside the

Subsequentlyhe case was transferred to thidounal order dated 20.11.1991 and to reinstate him in service with
for adjudication, in accordance with law continuity and full back wages.

2 On receiot of the reference. the parties were noticed 3. The party no. 1 in their written statement have pleaded
- >celp . ' parti ) inter-aliathat the circular dated 31-03-1990 was in relation
to file their respective statement of claim and written

. X to the absorption of the persons working on daily wages
statement and accordingtiie workman, shri Sudesh Saha, .
('the workman" in short), filed the statement of claim and basis in permanent employment of UCO Bank, but the

the management of UCO Bank, ("Party No.1" in short) filed VOrKMan Was never appointed as an employee by them at
A any point of time, so there was no question of issuing any
Its written statement.

order of termination and there was no relation of employer

The case of the workman as projected in the statementaind employee between them and the workman. The further
of claim is that the party no. 1 is a nationalized bank and thecase of the party no. 1 is that the workman was doing the
service conditions of the employees are governed by thework of cleaning, sweeping and dusting etc. in the branch,
provisions of Bipartite Settlements and the circulars issuedfor about two to three hours per day and not more than
from the Head office to regulate the provisions of service that and he was being paid for the work done by him and
conditions, which could not be covered in the Bipartite the payment was not on account of salary as contended
settlement and vide circular no. CH@®&4/90 dated  and as the workman was not an employee of the Bank,
31-03-1990, Head office of the Bank made it clear that there was no question of paying wages for Sundays and
persons who are engaged on daily wage basis in theHolidays and the workman does not fall within the scope
branches would be absorbed in permanent employment ofand ambit of the entitlement fixed by the settlements dated
the Bank depending upon the workload of the Branch and31-03-1990 and the present proceeding is not maintainable
he was initially appointed on 26-07-1989 @ Rs. 15/- per day and the workman is not entitled for any relief.
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4. Besides placing reliance on documentary evidence,workman has no right to seek regularisation in service and
both the parties led oral evidence in support of their the workman is not entitled to any relief.

respective claims. In support of such contentions, the learned advocate

The workman has examined himself as a witness infor the party no. 1 has relied on the decision reported in
support of his claim. The examination-in-chief of the AIR 2006 SC-1806 (Secreta§ate of Karnataka & Others
workman is on affidavit. In his examination-in-chief, the Vs. Umadevi & Others).
workman has reiterated the facts mentioned in the statement

of claim 7. The workman has claimed that as per circular No.

CHO/FAS/4/90 dated B03-1990, he is entitled for

In the cross-examination, though several questionsabsorption in permanent employment in the Bank. The party
have been put to the workman regarding the hours forno.1 has pleaded that the said circular has no application
which he was working in the bank and about the wagesto the case of the workman. In view of such denial, the
paid to him, no challenge was made regarding his evidenceyurden was upon the workman to show that he was entitled
that he worked continuously in New Majri Branch of the for absorption permanently as per the circular mentioned
Bank from 26-07-1989 to 20-11-1991. It is necessary to ahove. Howevethe workman neither produced nor proved
mention here that in the written statement also, party no. lthe said circular to show that he was entitled for absorption
have not denied the claim of the workman that he worked jn permanent emp|0yment in the Bank. Hence, it is held
continuously from 26-07-1989 to 20-11-1991. that the workman has failed to prove that he is entitled for

One Deepak Gangaram Hadekar has been examined asapsorption in permanent employment of the Bank, on the
witness on behalf of party no. I. In his examination-in-chief, basis of circular dated 31-03-1990.
which is on affidavit, this witness has reiterated the facts g The further case of the workman is that though he

mentioned in the written statement. HowgWethe Cross- \yorked from 26-07-1989 to 20-11-1991 continuously at New
examination, this witness has admitted that when the Majri Branch of the Bank at the rate of Rs. 15 per, tiay
workman was engaged in the New Majri Branch, he was ,4q removed from employment by the Manager without
not working in the said branch and he was also not Work'ngassigning any reason and as such, the termination of his

in the said branch, when the services of the workman wasseyices was illegal. Party no.1 has denied the claim of the

terminated. workman.According to party no.1, the workman was

5. At the time of agument, it was submitted by the engaged by the Manager of the Branch for two to three
learned advocate for the workman that it is clear from the hours per day to do the work of cleaning, sweeping and
evidence on record and the pleadings of the parties thatlusting etc. and the workman was never an employee of
the workman worked continuously from 26-07-1989 till the Bank and there was no relationship of employer and
20-11-1991 at New Majri Branch of the Bank on daily wages employee between them and the workman, so there was no
and though the Bank formulated a policy to regularize all question of termination of the services of the workman.
the daily wagers in permanent employmeqt, the workman 9. At this juncture, | think it apposite to mention that
was not regularized and there are vacancies of the post o{

. . : he decision of the Hon’blepex Court as reported KIR
peons in the Bank and without compliance of the mandatory2006 SC-1806 (Supra) is in regard t blic emolovment
provisions of thé\ct, the workman was terminated from (Supra) is in regard to public employ

services on 20-11-1991 and as such, the termination is iIIegafijd the Hon'blé\pex Court have held that, "Appointment

and the workman is entitled for reinstatement in service dehers due process of selection envisaged by constitutional
with continuity and full back wages scheme confers no right on appointee." Howgherissue

of termination of the services of an employee in violation

6. Per contra, it was submitted by the learned advgcateof the mandatory provisions of section 25-F ofabewas
for the party no. 1 that the workman was never appointedyqt for consideration before the Hon'Blpex Court in the
as an employee of the Bank and as such, there is NQg,iq decision. Hence, with respect, | am of the view that the
question of termination of the workman and there was No yacision of the Hon'blé\pex Court as reported iIR
relationship of employer and employee between the Bank,56 5c.1806 (Sra) has no application to the present
and the workman and the workman was engaged for domgcase in hand.
the working cleaning, sweeping and dusting etc. in the
branch for about 2 to 3 hours daily and he was paid for the  10. Section 2 (s) of thkct defines the term "fkman".
work done by him and as the workman was never anlt is well settled by a number of decisions of the Hon’ble
employee of the Bank, there was no question of hisillegal Apex Court that Section 2 (s) of ti&t contains an
termination from services and the engagement of theexhaustive definition of the term "workman" and the source
workman was not in accordance with the norms and of employment, the method of recruitment, the terms and
procedure prescribed by the Bank for appointment in the conditions of employment/contract of service, the quantum
Bank and such engagement was done by the Branchof wages/pay and the mode of payment are not at all
Managey who had no authority to do so and as such, the relevant for deciding whiker or not a person is a workman
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within the meaning of section 2 (s) of tAet and the

definition of workman also does not make any distinction
between full time and part time employee or a person
appointed on contract basis and there is nothing in the
plain language of section 2 (s) from which it can be inferred

that only a person employed on a regular basis or a person

employed for doing whole time job is a workman and the
one employed on temporapart time or contract basis on
fixed wages or as a casual employee or for doing duty for
fixed hours is not a workman.

It is also well settled by the Hon'bigex Court that
even daily rated worker is entitled to the protection of
section 25-F of thAct, if he had worked continuously for
a period of one year or more.

11. In the case in hand, it is not disputed by the party
no. 1 that the workman worked on daily wages from
26-07-1989 t0 20-11-1991. Itis clear from the materials on
record that the workman worked for more than 240 days in
the preceding 12 calendar months of the date of termination
of his servicege. 20-11-1991. So, the workman was entitled
for the protection of the provision of section 25-F of the
Act and he was entitled for one month's notice or one
month's pay in lieu of notice and retrenchment
compensation, before termination of his services.

violation of procedure prescribed in sec. 25(F) of the
Act/Labour Court rejected respondents claim: holding
that section 25(F) of thict was not attracted since the
workman failed to prove that he had worked
continuously for 40 days in the calendar year preceding
his termination 06-09-85. On appeal, High Court directed
reinstatement of Respondent into service holding that
termination of respondent was illegal-Whether an order
of reinstatement will automatically follow in a case where
engagement of a daily wager has been brought to an
end in violation of section 25(F) of tiest-Allowing

the appeal-held:

The High Court erred in granting relief of reinstatement
to the respondent. The respondent was engaged as
daily wager in 1978 and his engagement continued for
about 7 year intermittently up to September 6, 1985
about 25 years back. In a case such as the present one
it appears to us that relief of reinstatement cannot be
justified and instead monetary compensation would
meet the ends of justice. In our considered opinion the
compensation of rupees one lakh (Rs. 1,00,000) in lieu
of reinstatement shall be appropriate, just and
equitable”.

The principles enunciated by the Hon’Blpex Court

Admittedly, the mandatory provisions of section 25-F of as mentioned above are squarely applicable to the present
the Act were not complied with by party no. 1, before case at handpplying the said principles, it appears to me
termination of the services of the workman and as such,that a relief of reinstatement is not justified in this case and
the termination of the services of the workman amounts instead monetary compensation would meet the ends of
retrenchmentAs the termination of the services of the justice. In my considered opinion compensation of
workman was done without compliance of the mandatory Rs. 30,000/- (Rupees thirty thousand) in lieu of

provisions of section 25- F of tiet, the termination is
hold to be illegal.

12. Now the only question remains for consideration is
as to what relief or reliefs the workman is entitled.

reinstatement shall be appropriate, just an equitable. Hence
it is ordered.

ORDER
The action of the management of UCO Bank, New Majri

From the materials on record, it is clear that the Branch in terminating the service of Shri Sudesh Damari
engagement of the workman by party no. 1 was purely onsaha, temporary sub-state.f. 21-1-91 is unjustifiedThe
daily wages basis and such engagement was not inyorkman is entitled for monetary compensation of

accordance with the norms. and prescribed procedure oRRs. 30,000 in lieu of reinstatement. He is not entitled for any
appointment in the Bank of party no.l. The engagement of giher relief.

the workman as daily wager by party no. 1 was on

26-07-1989. His engagement continued for about two yearsqg

and four monthge. up to 20-11-1991.

Taking into consideration the facts and circumstances
of the present case in hand, | think it apropos to mention
about the decision of the Hon’bAgex Court reported in
2010(8) SCALE-583 (Inchge Oficer andAnotherVs.

The party no.1 is directed to pay the compensation of
. 30,000 to the workman within one month from the date

of Publication of the award in the official gazette.

J. PCHAND, Presiding Cficer
7 fewett, 14 faawr, 2012

1.311.3126.— 3T foare sifufaam, 1947 (1947 &1

Shankar Shetty), which is squarely applicable to this case.14) &t 91 17 & TTH § th513 TRehR HRATH STier sfTH

In the said decision, the Hon’bkgpex Court have held
that,

"Industrial Disputeg\ct 1947/Section 25F /Daily wager /

Termination of service in violation of section 25@j/ard

of monetary compensation in lieu of reinstatement/

Respondent was initially engaged as daily wager by

appellants in 1978/His engagement continued for about

7 years intermittently up to 06-09-88¢spondent raised

industrial dispute relating to his retrenchment alleging

frm & yauds & Hag fEies! o R 376 wHER & o
sqay ¥ fAfdw sfiwifre faarg & #507 9w@R
ST SAfesRToy sm =T, IR & d=re (Hed e
YIS/ TAST/324/2000 ) 1 YT FL €, ST Hsid
FIHT 1 03-09-2012 Fhi G T 1 |

[€. TA-17012/28/1995-3T% 1R (F-11)]
Titer T, SN SR
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New Delhi, the 14th Septembhg012 Bansod, ('the workman" in short), filed the statement of
claim and the management of Life Insurance Corporation

S.0. 3126—In pursuance of Section 17 of the Industrial of India, ("Party No. 1" in short) filed their written statement.

Disputedict, 1947, (14 of 1947), the Central Government
hereby publishes ti#avard (Ref. No. CGIT/NGP/324/2000) The case of the applicant as presented in the statement
of the Central Government Industrial Tribunal/Labour of claim is that he was appointed as a development officer
Court, NAGPUR now as shown in tA@nexure in the on 28-03-1988 as per the terms and conditions of
Industrial Dispute between the employers in relation to the appointment of the Life Insurance Corporation of India
management of LIFE INSURANCE CORPORM®N OF ("LIC" in short) and initially he was paid the stipend of
INDIA and their workman, which was received by the Rs.1200 per month and during the period from 23-03-1988
Central Government on 03-09-2012. to 25-05-1988 and 28-05-1988 to 28-06-1988, he completed

[NO. L-17012/28/1995-IR(B-I1)] all the required trginings and on 23-06-1988, he was deputed

SHEESH RAM. Section Officer to quk after the field work anf@shum (Morgaon) was fixed

' as his headquarters aAduni (Morgaon) was under the

ANNEXURE jurisdiction of Lakhandur and Sakoli and he worked as a

BEFORE SHRI J.P. CHAND. PRESIDING OFFICER, P00 iOeny Sitcer o0 & Do o o e e
CGIT -CUM-LABOUR COUR T. NAGPUR getg y party no. g

the said period and he gave the best possible result to
CASE No. CGIT/NGP/324/2000 party no. 1 and the original records of the business done
. by him are in the custody and possession of party no. [ and
Date: 17-08-2012. the period from 01-10-1988 to 30-09-1989 was considered
Party No. 1: The Divisional Oficer, as his probation period and even after completion of his
Life Insurance Corporation of India, probation period, his performance was very satisfactory
Division Office, National Insurance and was as per the target/ estimates given by party no. 1
Bldg. S.V Patel Road, .B. No. 63, and he also achieved 100% business as per the estimate
Nagpur-440001. given by party no. 1 and the Branch Manager of Sakoli
Branch made false representation and submitted false report

versus about his performance to party no. 1, as a result of which,
Applicant: ShriValmik S/o. Shri Shivaji Bansod, party no. 1 terminated his servicegw 28-05-1990 and
R/o. Chandre (Malipar)ahsil and Distt. during the period from 28-03-1988 to 28-05-1990, he had
Bhandara (Mahrashtra). competed more than 180 days of work, as required under
AWARD law and no show cause notice was issued before the

termination of his services and without giving him any
chance of hearing and without observing the principles of
In exercise of the powsrconferred by clause (d) of natural justice, his services were terminated by party no. 1
sub- section (1) and sub-section 2 (A) of Section 10 of and though he filed an appeal before the Zonal Manager
Industrial Disputed\ct, 1947 (14 of 1947) ("thAct" in his appeal was rejected Py the ZOnaI Manager without
short), the Central Goverment had referred the industrial 9ranting him any opportunity of being heard and the appeal
dispute to Central Govt. Industrial Tribunal cum Labour Preferred by him on 29-08-1992 before the Chairman of LIC
was also rejected on 20-08-1994, without giving him any
chance of hearing and being aggrieved by such dnéer
approached the Central Industrial Labour Commissjoner
Nagpur and at that time, he came to know that as per the
judgment of the Hon'blgpex Court in the case of S.kelma
Vs. Mahesh Chandra reported AR 1984 SC-1462,
"Whether the action of the management of Life Development Officers of LIC are coming under the definition
Insurance Corporation, of India, Divisional Office, of "workmen", butin a full bench judgment of the Hon'ble
Nagpur in terminating the services of Skalmik, Apex Court reported iAIR 1994-2608, it was held that the
Development Gicer, is properlegal & justified? If not, earlier judgment was a judgment of per incuriam and the
to what relief is the workman entitled?" development officer does not come under the perview of
"workman" and he filed the writ petition bearing no. 2302/
96 before the Hon'blspex Court, Nagpur Bench for setting
aside the order passed on 19-09-1990 and he became a
2. On receipt of the reference, the parties were noticedvictim of colourable exercise of power by party no.l.
to file their respective statement of claim and written
statement and accordinglthe applicant, Shialmik

(Dated: 17tiAugust, 2012)

Court, Jabalpur for adjudication, between the employers,
in relation to the management of Life Insurance Corporation
of India and their workman, Shvalmik Bansod, as per
letter No. L-17012/28/95-IR (B-I1) dated 04-03-1997, with
the following schedule :-

Subsequentlythe case was transferred to fhikunal
for adjudication in accordance with law

The applicant has prayed for his reinstatement in service
with continuity and full back wages.
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The party no. 1 in the written statement have pleadedto any punishment nor it does cast any stigma on the
inter-alia that Life Insurance Corporation (Staff) Regulations probationer and as such, there was no requirement of giving
1960 (“the Regulations” in short) which govern the terms any opportunity to the applicant of being heard and the
and conditions of service of their employees are statutoryappellate authority correctly declined to interfere with the
in nature and prevail over the provisions ofAlgg in case order of termination and they were justified in terminating
of any conflict relating to the terms and conditions of the services of the applicant in accordance with clause 14
employment and Regulation 14 of the Regulations provides(4) of the Regulations and the applicant is not entitled to
the procedure for appointment on probation and dischargeany relief.
of the probationer from service without any notice, during 4 Before delving into the merit of the mattethink it
the period of probation and such termination based onpecessary to mention here that from the copy of the order
Regulation 14(4) has been upheld by the Homlex  gated 05-02-2009, passed by the Hon'ble Court in writ
Court in the case of M/enugopal, Divisional Manager  petition no. 2303/1996, it is found that the applicant was

Vs. LIC reported irAIR 1994 SC 1343 and LIC &nr. allowed to withdraw the writ petition and the writ petition
Vs. Raghavendra Sheshagirirao Kulkahii} 1998 SC-327 a5 disposed of accordingly

and the workman was appointed as a Development Officer
on probation ve.f. 01-10-1988 vide letter dated 06-12-1988
and the appointment order shows that the probation perio
of the applicant was initially for a period of 12 months,
which could be extended for a further period of 12 months
at the discretion of the corporation and the appointment of
the applicant as a probationary Development Officer was 6. In his examination-in-chief, which is on affidavit, the
governed by the Regulations and therefore, his termination@Pplicant has reiterated the facts mentioned in the statement
was excluded by Section 2 (00) (bb) of Awe. The further of claim. Howeverin the cross-examination, the applicant
case of the party no. 1 is that the workman has filed writ has admitted that he was appointed as a probationary
petition no. 2302/96 before the Hon'ble High Court, Nagpur Deévelopment Cicer, class-Il and an appointment letter
Bench, challenging the action of the corporation in Ext. M -l was issued by the LIC and he accepted the terms
terminating his services by its order dated 19-09-1990 and@nd conditions mentioned in the appointment letter and
prayed for setting aside the said order and the petition wadoined his duty and in paragraph 2 of his appointment Jetter
admitted on 03-12-1997 and the writ petition is pending for it was mentioned that he shall be on probation for a period
final disposal and in order to avoid any conflicting order Of 12 months from the date of his joining duties as a

between the Hon'ble High Court and the Tribunal, the Probationer and his probationary period can be extended
reference was required to be rejected. for not exceeding 24 months and he shall be liable to be
discharged from service of the corporation without any
The further case of the party no. 1 is that the applicantnotice and without any cause being assigned. The applicant
was initially appointed as an apprentice Development has further admitted that in paragraph 5 of his appointment
Officer for a period of one year commencing from letter, his duties and obligations were mentioned and
28-03-1988 on a stipend of Rs. 1250 per month and afteraccording to paragraph 10 of his appointment letter
completion of the apperenticeship, the applicant came towas to do minimum 50 Lacs competed Life Insurance
be appointed as a probationary Developmefit€fw.e.f. Business, 250 Life Insurance policies through the agents
01-10-1988 vide letter dated 06-12-1988 and the performanceecruited by him and the Senior Divisional Manager issued
of the applicant was not satistary and he did not fulfill the letter dated 05-01-1989, Ext. M-Il regarding his
the minimum performance norms set out for confirmation performance for the first year and he had received the said
as laid down in his appointment letter and as such, theletter and he did not give any reply to the said letter and as
probation period was extended as a special case for &e was not able to reach the minmum performance norms
further period of 12 months commencing from 01-10-1989 set out by the corporation in the first year of his probation,
to 30-09-1990 and the statements as regard to theyjs probation period was extended as a special case for
achievement of the business target set out for the periodyother one yeaas per letter dated, 21-1989 of the Sr
from Q1-10-1989 to 30-09-1990 as mentioned in the statementy;isional M anagerExt. M-Il and in the said letterevised
of claim are incorrect and the actual performance Of.thetarget for the period from 01-10-1989 to 30-09-1990 was
applicant fell much short to the standard norms prescribed ibed
and he was also given a notice informing him about his prescribed.
poor performance and since the applicant failed to improve ~ 7- The evidence of the witness examined on behalf of
his performance, in spite of the notice, his services came t¢he party no. 1 is also on affidavit. In his examination-in-
be terminated by order dated 19-09-1990, before the periodchief, this witness has reiterated the facts mentioned in the
of the extended probationary perimdhich was to be  written statement. This witness has also proved the letter
expired on 30-09-1990 and such termination does not amoung@ddressed by the Branch Manager on 14-02-1990 to the

5. Besides placing reliance on documentary evidence,

c}:)oth the parties adduced oral evidence in support of their
respective claims. The applicant has examined himself as a
witness in support of his case. One Jiban Gopal Maity was

examined as a witness on behalf of party no. 1.
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applicant regarding his business activities, the copy of thenotice to him and as his actual performance fell much short
letter addressed to the applicant by the Manager (Salesjo the standard norms prescribed, his services came to be
dated 28-08-1990 regarding his business performance anderminated on 19-09-1990 and such termination did not
copy of letter dated 19-09-1990 issued by the sub Divisionalamount to any punishment or cast any stigma on the
Manager to the applicant regarding his performance duringapplicant and the termination of the applicant was in
the probationary period from 01-10-1989 to 31-08-1990 as accordance with clause 14(4) of the Staff Regulations and
Exts. M-VII, M-VIII and M-IX respectivelyIn his cross- as such, the applicant is not entitled to any relief.
examination, this witness has denied the suggestion that

. : . In support of such contentions, the learned advocate
the 'apphcant had achlevgd the pusmess of RS' SO’QO’OO%r the Party No.1 placed reliance on the decisions reported
as fixed by the company in the first year of his service as.

. L inAIR 1994 S.C. 1343 (MWenugopaVs. The Divisional
probationary Development @fer. Though this witness Manager LIC). AIR 1998 SC-327 (LIG/s. Raghavendra
has been cross- examined at length, nothing of substance haosesha i) anéle 1994 SC-2608 (HRA& anthavals
been brought out in the cross-examination to disbelieve him 9 Ay yavs.

‘Sandoz Ltd).

8.At the time of agument, it was submitted by the learned ) ) ] )
advocate for the applicant that the applicant was appointed 10 Firstof all, the issue as to whether the applicantis a
as a Development Officer for a period of one year on Workman as per the definition of Section 2(S) ofAbeis
27-03-1988 as per the standing rules and regulations and€quired to be considered. In this connection, it is
he completed the two month's training period from Necessary to mention here that the applicant in the
28-03-1988 to 28-05-1988 on a monthly stipend of Rs. 1200Statement of claim itself has mentioned that though in the
per months and on 28-06-1988, he was deputed to lookdecision reported iAIR 1984 SC -1462 (Supra), it was held
after the field work ofrjuni (Morgaon) and the applicant ~ PY the Hon'bleApex Court that Development fifers of
achieved more than 100% business and the Branch Officd-/C aré workmen within the meaning of tiet, the
gave a false report stating 'that the applicant was able td10on 'bleApex Courtin the decision reportedifR 1994
achieve only 84.75% of target and such facts have been>C-2608 (Supra) directed to treat the decision reported in
clearly established from the evidence on record including AIR 1984 -1462 as “as per incuriam”.

the evidence of the applicant and 'the applicant was  From the above pleadings of the applicant, it is ,clear
terminated from services by the party no. 1 on 28-09-1990,nat the applicant knew that Development Officer of LIC is

without giving any opportunity of hearing and in violation ot 5 workman within the meaning of thet.
of the principles of natural justice and the appeal preferred

by the applicant was also rejected without giving him any  Moreover in the decision reported AIR 1994 SC -.
opportunity of being heard and the termination of the 2608 (Supra), the Hon'bipex Court after referring to the
applicant was purely on vindictiveness and based on false8arlier decision reported AR 1984 SC-1462 have held
report and due to such illegal termination, the applicant is that, “Development Officer of LIC is not a workman as per

entitled for reinstatement in service with full back wages. the definition of theict and the decision reportedAtR
] ) 1984 SC-1462 (Supra) be treated as a decision of “as per
9. Per contra, it was submitted by the learned advocatgncyriam”.

for the party no. 1 that the reference is ab-initio invalid and ) o ]

is not maintainable, as the applicant is not a workman and SO applying the principles enunciated by the Hon'ble
the applicant himself has pleaded in the statement of claim/APex Courtin the decision reportedifR 1994 SC-2608
that the Hon'blé\pex Court have held that “Development  (SUpra), to the present case in hand, it is held that the
Officer” of LIC is not a workman and as such, the reference @Pplicant, who was admittedly appointed as a Development
is to be answered against the workman. Officer on probation was not a workman and as such, the

_ reference is not maintainable.
It was further sbmitted by the learned advocate for the

Party No.1 that the applicant was appointed as an
apprentice Development Officer for one year commencing
from 28-03-1988 on a stipend of Rs. 1250 per month and

after'c?rgplenon Ofbﬂl.e appreDnt|ce|sh|p, rr;if@(;amefto bethat he shall be on probation initially for a period of 12
appointed as a probationary Developmeritoot W.e.1. months from the date of his joining duties and the
01-10-1988 and the performance of the applicant was not

. , o corporation mayin its sole discretion, extend his
satisfactory and he could not able to fulfill the minimum probationary period, which shall not exceed 24 months

performance norms set out for confirmation as laid down in -, nted from the commencement of the probationary
his appointment letter anq as such, his probation PeriOdappointment and during the probationary period (which
was extended as a special case for a further period ofncludes extended probationary period if applicable) he
12 months commencing from 0 0-1989 and the applicant  shall be liable to be discharged from service of the
failed to improve his performance in spite of issuance of corporation without any notice and without any cause

11. On perusal of the evidence on record, both
documentary and oral, itis found that as per the document,
Ext. M-I, the applicant was appointed as Probationary
Development Gicer we.f. 01-10-1988 with the conditions



[ [I—@vg 3(ii)] YRA 1 TSI : 3THRER 13, 2012/37aA 21, 1934 7603

being assigned. It is also found from record that the in the contract read with regulation 14 of the Regulations
applicant accepting the terms and conditions given in theand as such, the same is not retrenchment within Section
appointment letterExt. M-I joined in service. It is found  2(00) of theAct and the dismissal of the workman from
from Ext. M-Il that as the applicant was not able to achieve services was for failure to achieve necessary target
the minimum target fixed in regard to his performance and stipulated ill contract of employment. Hence, it is ordered :—
for that his probationary period was extended for another ORDER

12 months commencing from 01-10-1989 as a special case,
with the same service conditions as mentioned in Ext. M- Corporation of India, Divisional Office, Nagpur in

and he was also given revised target of performance duringcermin ating the services of Sidlmik, Development Giter,

the extended period of probation. It is also clear from thed.E properlegal and justifiedThe workman is not entitled to

The action of the management of Life Insurance

evidence on record that as the applicant was not able to reac ny relief.
the target fixed by the Party No.1, the applicant was dismisse .
from services as per orders dateeD991990, i.e. before the J. PCHAND, Presiding Gicer
expiry of the extended period of probationary period. =% fewet!, 14 faamR, 2012

12.At this juncture, | think it necessary to mention about 13T, 3127.— 37Tk faams stfufTem, 1947 (1947 H1
the principles enunciated by the Hon’Blgex Court in the 14) & 91 17 & STTHU H S THR T2 5 ATh
decisions reported IR 1994 SC-1343 (Supra) aAdR e & Feiuas & Gag FE] St 378 HUER & d=

1998 SC-327 (Supra). s P sl forae et T Sivehfir o
In the decision reported AIR 1994 SC-1343 (Supra),  teToygm =T, w@w (Fesf |1 13/2009) i
the Hon'bieApex Court have held that :— RISt & S a9 HThTR 1 06-9-2012 1 WTe

“(A) Life Insurance Corporatiorct (31 of 1956), o |
S.48(2)(cc), sub section 2(c) -Life Insurance Corporation A B -
of India (Staff) Regulations (1960), Regn. 14 -Probationer [¥. T6-12012/70/2008- 3. SR (<fi-11)]
- Termination of services -Non-compliance of S. 25F of TieT T, STIANT ATTRRT
Industrial Disputesct-Validity-Contract of employment New Delhi, the 14th Septemb@012

e”“"”?g Corporapon notto conf|rm probaﬂoner Ncase  5.0.3127.-n pusuance of Section 17 of the Industrial

he fails to achieve target fixed in regard to his _.

performance Termination efected thereof without any DisputesAct, 1947, the Central Government hereby
publishes theAward (Ref. No. 13/2009) of the Central

notice -Cannot be assailed on ground of non-compliance i
of S.25F -Such termination being effected under Government Industrial tribunal/Labour Court, Kanpur now

stipulation contained in contract read with Regn. 14 is @S Shown in thannexure in the Industrial Dispute between
not 'retrenchment' within S. 2 (00) of Industrial Disputes the employers in relation to the management of Central
Act-Even otherwise regulations framed u/s. 48(2)(cc) Bank of India and their workman, which was received by
have overriding effect over provisions of Industrial the Cetral Government on 06-9-2012.

DisputesAct.” [No. L-12012/70/2008-IR(B-I)]

13. In the decision reportedAtR 1998 SC-327 (Supra), SHEESH RAM, Section Officer
the Hon'bleApex Court have held that .— ANNEXURE

“Life Insurance Corporatioct (31 of 1956), S. 48 (2-A) BEFORE SRI RAM PARKASH, HJS,

(?SI ag?e”dsid ftf’y égm? ;!‘ife '”i‘;%agceRcorporﬁiT PRESIDING OFFICER, CENTRAL GOVERNMENT
of India (Staff) Regulations (1960), Regn. 14(4) - |\ r )STRIAL TRIBUNAL-CUM-LABOUR COUR T,

Termination of service -Appointment on probation - KANPUR

Letter of appointment stipulating discharge from service

without notice or reasonsTermination cannot be held Industrial Dispute No.130f 2009
to be bad on ground of failure of Corporation to give Between—

opportunity of hearing drmination also would not Sri Bramhanandggrwal,

amount to retrenchment within S. 2(oo) of Industrial L-21, Barra 6,

DisputesAct. Kanpur

14. The principles as enunciated in the two decisions And

mentioned above squarely applicable to the present case
in hand. So, applying the said principles to the present i
case in hand, it is found that the applicant was a probationer Central Bank of India,
and he failed to achieve the target fixed in regard to his 3?2/13'8'
performance and as such, he was dismissed from services. Civil Lines,

Such termination was effected under stipulation contained Gwalior Road, Jhansi.

The Regional Manager
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AWARD TAAYT & HATE (HIH WA 154/2003 ) THIIA HLA © S

1. Central Goverment Mol New Delligenotification ST TR 1 13-9-2012 1 HTe 2T 11
no. L-12012/70/2008-IR(B-11) dated 04-02-09 has referred

the following dispute for adjudication to this tribunal— [¥. T#-29011/29/2003- 3.1, (TH)]

2. Whether the action of the management of Central ) AR
Bank of India, Regional Offfice Jhansi dismissing Sri New Delhi, the 17th Septeme@012
Bramhanandggrawal, sub accountant of Central Bank of S.0. 3128.—n pursuance of Section 17 of the

India, Bara Bazar Branch, Jhansi from the bank services|ngustrial DisputeAct, 1947 (14 of 1947), the Central
videorder dated 16-07-87 of disciplinary authority is legal Government hereby publishes theard (Ref. No. 154/
and justified? What relief the workman concerned is entitled 2003) of the Central Government Industrial Tribunal/Labour
to? Court, Jabalpur now as shown in thenexure, in the

3. Brief facts are— Industrial dispute between the employers in relation to the

management of M/s. B.K. Enterprises Ltd. (Satna) and their

4.After chage of pleadings in this case, the opposite \workman, which was received by the Central Government
party moved an application along with the copy of the gn 13-9-2012.
order of the Hon’ble High Court dated 16-05-12 passed in

SpeciaAppeal No. 2087 of 2A1between the same parties. [No. L-29011/29/2003-IR(M)]

) . JOHANTOPNO,Under Secy
5. It is contended by the opposite party that the ANNEXURE
reference cannot be proceeded with further in the light of U
the order of the Hon'ble High Court as of aforesaid. BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOURCOUR T,
6. Heard and perused the order of the Hon’ble High JABALPUR

Court. It has been found that the claimant has contested
his case before the Civil Court on the same point and that No. CGIT/LC/R/154/2003
matter has ultimately gone up to the Hon’ble High Court PRESIDING OFFICER: SHRI MOHD. SHAKIR HASAN
On the basis of that the Hon'ble High Court has found and ) .
. . Shri Jamir Khan,
ordered in Para 29 of its order as follows—
United Mines LimaNorkers Union,

New Colony
Sagmania, Satna (MP) ...\Wbrkman

Our conclusions are as follows—

(a)The question regarding legality and justifiability
regarding the dismissal order has been decided by the Civil
Court. It cannot be reopened by means of reference before
the Industrial Tribunal. In the end the special appeal filed  M/S. B.K. Enterpries Ltd.,
by the management has been allowed and held the entire C-1, flat, Sagmania Lime Stone Mines,
proceedings before the CGKRanpur in the aforsaid
reference dated 04-02-09 be dropped.

Versus

Satna Cemeworks,

PO BirlaVikas,
7. Therefore in the light of the order of the Hon'ble ravikas

High Court, the present proceedings pending before this  Satna (MP) .- -Management
tribunal is being dropped as the reference order made to AWARD

this tribunallhas pecome rgdundgnt and 'Fhat could not be Passed on this 14th dayAdigust, 2012
answered either in affirmative or in negative between the

1.  The Goverment of India Ministry of Labouride
its Notification No. L-29011/29/2003-IR(M) dated 29-8-2003

8. Accordingly reference is answered in negative has referred the following dispute for adjudication by this
against workman and in favour of the management. tribunal ‘—

RAM PARKASH, Presiding Officer "Whether the action of mgt. of B.K. Enterprises Ltd.,
& Sagmania Lime Stone Mines, Satna Cement works, Distt.
T fewedl, 17 , 2012 Satna (MP) in terminating the services of Shri Munnu
w1.31.3128.—3f=ifire faare stfufrag 1947, Kol, Raghvendra Singh, Ram Prasad, Dhaniram, Jagdish
(1947 1 14) F1 91T 17 F ST § F19 TGN Kol, C'hedilal, Surqndra Patel and Ramkumar Gautam,
Ao B T E g S gy P Ex. Drivers and Shri SarkdBahadur Singh, Gangaprasad
P FEUIR Tiwari, Ex. Supervisors w.f. 6-6-2000 is legal and proper?

@TW FHHR & ore srgae 4 ffdw sienfires foare If not to what relief tie concerned workers are entitled
T =519 gt sftafrs afumtoy gy =, for?"

parties.
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2. The Union/workmen did not appear inspite of proper

AWARD

notices. Lastly the then Tribunal proceeded the reference

exparte against the Union/workmen on 21-9-07.

3. The management appeared in the case through hi

counsel on 15-3-2004 but did not filritten Satement in

the case. It seems that the parties are not interested in th
case or there is no dispute in existence. Thus this is a cas

of no disputeAccordingly the reference is answered.

4. In the result, no dispute award is passed without any

order to costs.
MOHD. SHAKIR HASAN, Presiding Officer
¢ feeedt, 17 faawsr, 2012

H1.31.3129.— eiTen foarg afufram, 1947 (1947 &1
14) &I 91T 17 & STIER H, ST ThR WIH SEEH,
R qre HRURYA AT fed HRER & Joe6s &
Hog st &R 396 FHGR & o4, Tey § M
SN foamg H Shsia TR ST SAfeeRor sl &
qere (Fed Hl. . 7. 66/2007) 1 TG Hid €, S

1 TR T 17-09-2012 1 ITe 3T 1 |
[H. TA-42012/88/2006—3T7%.3T. (1.7, )]
U5 HAR, STIAN STfeeRrl

New Delhi, the 17th Septemb2012

1. The Central Government by exercising the powers
onferred by clause (d) of sub-section (1) and Sub section
A of Section 10 of the Industiral Dispusst, 1947 (14 of
947) has referred this dispwide order No. L-42012/88/

EOOG-IR(DU) dated 06-06-2007 for adjudication on the
ollowing Schedule :

SCHEDULE

“Whether the action of the management of Nuclear
Power Corporation India Ltd, Kaiga in imposing the

penalty of removal from service on Shri Ganapathi B
Naik w.e.f. 19-04-2002 is legal and justified? If not, to

what relief the workman is entitled to?”

2. The brief facts leading to this reference and award
may be stated as under :—

Shri Ganapati B Naik (hereinafter referred as first party)
who was appointed in the Nuclear Power Corporation of
India Ltd., Kaiga, Karwar (hereafter referred as Second
Party) as Helper “Aon 17-10-1992 in operations and
maintenance section on compassionate ground as son -
in- law of land looser Shri Bellann&éenkanna Gowda for
the second party in the land acquisition and was regularized

S.0. 3129.—n pursuance of Section 17 of the Industrial 3 31-05-1993, on 10-01-2000 served with the charge sheet
DisputeAct, 1947 (14 of 1947), the Central Government 55 ynder:—

hereby publishes thfavard (Ref. C.R. No. 66/2007) of the

Central Government Industrial Tribunal-cum-Labour Court Charge Sheet.

Bangalore as shown in thnnexure, in the Industrial
dispute between the employers in relation to the Station
Director, Nuclear Power Corporation of India Ltd. Karwar

“That Shri Ganapati B Naik presenting working as a
Helper in O&M section in Kaiga Project had stated in his

Government on 17-09-2012.
[No. L-42012/88/2006-IR(DU)]
SURENDRA KUMAR, Section Officer
ANNEXURE
BEFORE THE

CENTRAL GOVERNMENT INDUSTRIAL
TRUBUNAL -CUM-LABOUR COURT,
BANGALORE

DATED 9-08-2012
PRESENT
SHRI S.N. NAALGUND, Presiding Oficer
C. R. No. 66/2007
| PARTY Il PARTY
Shri Ganapathi Bhikaro Naik,The Sation Directoy
R/o KadiyaVillage,

KarwarTaluk, India Ltd.,
Uttara Kannada District  Kaiga Generating Station,
KaigaVillage,

Karwar -581400

Nuclear Power Corporation of

format that he is son in law of Shri Bellandankanna
Gowda of DevkaVillage whose lands were acquired for
Kaiga Project so as to claim employment in Kaiga Project
as a member of landfatted family

Shri Ganapati B Naik has also declared that he is married
and his wifes name is Smt. Ganga in the relevant columns
of the attestation form dated 29-05-1993. On verification of
the details furnished by him in the prescribed format, it is
reported that Shri Ganapati B Naik has furnished wrong
information about his marriage and that the existence of
the girl declared to be his wife could not be ascertained.
When asked to explain on the information furnished by
him he has submitted the following additional documents
in support of his declaration.

1. Certificate issued by Pradhan, Devalmukki Mandal
Panchayat certifying his marriage with Smt. Ganga.

2. Affidavit sworn and signed before NotatyK,
Dist.Karwar on 27-07-1991 certifying the marriage of Shri
Ganapati B Naik with Smt. Ganga.
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On verification based on the above certificate submitted Gowda purported to have been taken by Alksistant
by Shri Ganapati B Naik, it has been reported that Shri Commissioner of Devalmakki on 29-09-1999, marking them
Ganapati B Naik son of late Shri Bhikaro Naik has not married as P1 to P7 while recording the statement of first party and
Smt. Ganga daughter of Shri Bellaivemkanna Gowda as  the evidence of Shri Dinesh Gagk#RA.IIAdmn., who was
claimed by him. Smt. Ganga the only daughter of Shri associated with the investigation of confirming first party
BellannaVenkanna Gowda is married with one Shri being the son in law of the land looser; Shri Pradeep Shetty
Timmanna aliag\ppaji son of Shri Seeta Ram Gowda SrClerk in the second party who was also associated with
resident of village Shivpur Hemlet Hebbal, Karwatuk investigation in confirming the relationship of first party
and as per the traditions her name was changed to Smiyith the daughter of land looser; Shri Suresh Shet,
Laxmi after the marriage. Since then Smt. Ganga aliaspradhan, Mandal Panchayat had issued certificate
Smt.Laxmi has been livingith her husband Shri Timmanna  regarding marriage of first party with the daughter of land
in village Shivapur Hebba and has children from Shri |ooser B.V Gowda; Shri Narayan Karnat, neighbour of the
Timmanna. first party and Shri N.S. Bhat, allegedly acted as marriage

In this connection an enquiry was conducted by District priest as DW1 to DW5 and exhibiting statement given by
administration at our instances and the District ghyjBellanna/enkanna Gowda dated 24-05-1997 and xerox
Administration in the report No.RB/LAQ/MISC/SR/53/99- copy of the application submitted by Smt. Ganga Naik in the
2000 dated 17-11-1999 along with a statement given by Shricoyt of the Civil Judge, Karwar as Ex. D1 & D2, after receiving
Bellannavenkanna Gowda has stated that the claim made,yjtten prief from the Presenting Officer and the Defence
by Shri Ganapti B Naik is false. Representative by his repot dated 1-02-2001 held the charge

Shri Ganapti B Naik has suppressed factual information being provedThe DisciplinaryAuthority after giving

on his marital status and has produced false Certiﬁcatesopportunity of hearing to the first party passed the impugned

By these acts Shri Ganapati B. Naik has committed a grave rder dated 19-04-2002 and on appeal by the first party the
misconduct and has acted in a manner of unbecoming of0

, . . AppellateAuthority after afording opportunity of hearing
an Corporation Employee under Model Standing Orders. confirmed the order of the Disciplinadythority. Thereafter

3. On his reply to the charge sr;(eet that he didl Maythe first party raised the dispute before Asstt.Labour
Ganga, daughter of Shri Bellanankanna Gowda, land Commissioner (Central) Mangalore and on its failure it

looser on 2-05-1990 and as she had deserted him, after ; .
causing notice in the month of October 1995 he filed a resulted in the present referemisiter receipt of the reference

divorce petition on the file of Civil Judge (Bivision), pursuant to the notices issued by.this tribunal the first party.
Karwar in matrimonial case No. 11/1998 wherein his wife and the.second party enteregl their appearance through their
Ganga did apply for maintenance and the same is pendindespectlve advocates and flled their claim §tatement and
and due to such strained relationship his father-in-law mightcounter statement respectiveffter completion of the
have made some allegations and that his daughter SmtPleadings having regard to certain allegations made in the
Ganga is legally wedded wife and at his instance only heclaim statement while raising a preliminary issue as to
was given job on compassionate ground. Management Whether the Domestic Enquiry conducted against the first
being not satisfied with the said reply ordered for domestic party by the second party is fair and proper” while receiving
enquiry appointing Shri R. S. Prakash as Inquiiuidpority the evidence of the Presenting Officer for the second party
and Shri R.VasudevanAsstt. Manager (P&IR) as as MW1 and exhibiting copy of the order of the Disciplinary
Presenting Gicer. The said enquiry diter after observing  Authority dated 1-03-2000 appointing Shri R.S. Prakash as
the formalitities of preliminary hearing on presenting officer Enquiry Officer; copy of the order of disciplinary authority
producing the application given by the first party for his appointing Shri Rvasudevan as Presentingi@r; copy of
appointment dated 12-09-1990; marriage invitation card the notice of enquiry issued to the first party dated
produced along with the application; certificate issued by 11-04-2000; letter given by the Defence Representative dated
Spl. LandAcqwsmon Oflcer'dated 21-08-1990 the_: land 25-04-2000; proceedings of the enquiry; written arguments
looser Shri B.VGowda having requested to provide the ga by the first party and management representative
job1o his son-lnlaw Shp Ganapatl Bh|karo Naik O.f Kad"?‘; before the enquiry officer; copy of the finding of the enquiry
the attestation form given by the first party while taking officer dated 1-02-2001: seven documents marked before
the employment; affidavit sworn to by the first party before . . ' ) .

. " the enquiry officer for the management; copy of the covering
the notary dated 27-07-1991 he being the son-in-law of .

letter of enquiry report sent to the charge sheeted employee/

land looser Shri Bellanngdenkanna Gowda; certificate . .
issued by Pradhan, Devalmakki, Mandal Panchayat, Karwar/I'St party dated 3-02-2001; reply given by the first party

dated 28-12-1991 the first party marrying Ganga the dated 27-02-2001; copy of the order of Dispiplimwority
daughter of land looser Shri Bellanviankanna Gowda; ~ dated 19-04-2002; appeal memo of the first party dated 31-
letter addressed to.9anager(P&IR), N.IZ, Kaigafrom  05-2002; copy of the order of appellate authority dated 4-10-
office of DyCommissionetU. K. Karwar dated 17111999. 2002; copy of the review petition dated 1-01-2003 and the
accompanying the report given by tResistant copy of the order of review petition as Ex. M1 to M 18 and
commissioner of Karwar and the statement of Shri B.v interalia the evidence of first party as WW1 and
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exhibiting notarized copies, of the statement of lmuser Reasons.

Shri BellannaVenkanna Gowda dated 24-05-1997; his 6.  Itis borne out from the proceedings of the enquiry
wedding card dated 7-05-1990; certificate issued by theand the report of the enquiry officer that the management
Mandal Pradhan Devalamakki, Karwar dated 28-12-1991, While producing application given by the first party for his
Sworn affidavit of himself dated 27-07-1991; copy of appointment dated 12-09-1990; the marriage invitation card
nomination form dated 5-07-1997; certificate issued by @nnexed to his application; the certificate issued by the

Special landcquisition Oficer, Dandeli dated 21-08-1990;  SPecial Landicquisition Oficer dated 21-08-1990 to the
letter of Assistant Commissioner dated 14-10-1999: effectthathe is the son-in-law of land looser Shri Bellanna

Venkanna Gowda, the attestation form given by the first
party while taking the employment; the affidavit sworn by
the first party before the notary dated 27-07-1991; the

o . . . . certificate issued by the Mandal Pradhan Devalamakki,
2102-2001; entire matrimonial proceedings in MC NO.L1/ 1o o - yated 28-12-1991 on the basis of which the first

1998; copy of the petition in MC 11/1998; certified copy of party was given an appointment and the letter No. RB/

the order passed in MC No.11/1998 as Ex. W1 to WL »q\yis5c/SR/53/99-2000 dated 17-11-1999 received from
respectively and after hearing tne argumentg addresse({j.r,|e ofice of the Deputy Commissioneétarwar along with
by the learned advocates appearing for noth sides byorde{he report submitted to the @ommissioner by the
dated 12-10-2010 the preliminary issue is answered in theassjstant Commissioner dated 14-10-1999 and the
affirmative holding that the domestic enquiry is fair and gstatement of Shri Bellanivéenkanna Gowda purported to
proper aguments addressed by the learned advocateshave been recorded by thesistant Commissioner dated
appearing for both sides on merits, have been heard.  29.09-1999 through presenting officer and getting them
4.  There being no dispute that the first party was exhibited as Ex. P1 to P7 respectiveliyl not lead any oral
appointed as Helper °Ain the second party on evidence. Then the Enquiry Officer after recording the
compassionate ground as the son-in-law of the land loosestatement of the CSE/first party wherein he has claimed
Shri BellannaVenkanna Gowda and his service was that he had married Smt. Ganga, daughter of land looser
regularized on 31-05-1993 and he has been charged that ofhri BellannaVenkanna Gowda, their relations being
verification of the details furnished by him it is found that Strained he filed a matrimonial case on the file of Civil Judge
he had furnished wrong information about his marriage (Sr Division), Karwar and examined 5 witnesses as DW1 to
5, on the basis of whose recommendations his claim that
he was the son-in-law of land looser was accepted by the
management, the enquiry officer only relying upon
Ex. P7 held the charge being proved. The management
before the enquiry officer neither examined the
Dy. Commissioner nor thessistant Commissioner to whom
the Dy Commissioner allegedly entrusted the job of
Senquiring into the relationship of first party with the
daughter of land looser Shri B &owda, nor the land looser
() Whetter the management established before the and thereby deprived the charge sheeted employeeffirst
enquiry officer the information given by the first party from challenging the report of thessistant
party that he had married Smt. Ganga, daughter of Commissioner on the basis of which the charge is held to
land looser Shri Bellannzenkanna was found false? P proved. On the other hand the evidence of DW1 to
DWS5 do suggest that the first party had married Ganga the
(i) Whether the punishment imposed is gaughter of land losser Shri B.\Gowda and their
dﬁsproportionate to the misconduct proved against relationship being strained the first party had initiated
him? divorce proceedings before the Civil Court and there
(i) WhatAward? Smt. Gallnga'did apply fo'r maintenance glaimjng to bg his
wife. This evidence pertaining to the matrimonial case itself
5. Onappreciation of article of charge, the pleadings is sufficient to accept the case of the first party that he had
of both the sides, the evidence brought on, record by themarried Ganga the daughter of land looser Shri Bdvda
management and the charge sheeted employee in thand at the instance of the said land looser he was given an
Domestic Enquiryin the light of the yuments addressed  appointment on compassionate ground. Even assuming
by the learned advocates appearing for both sides as welthat the land looser Shri B.@owda gave a statement before
as the citations referred to by them my finding on point theAssistant Commissioner which is annexed to his alleged
No.(i) is in the Negative, Point No.(ii) as does not survive reportunder Ex.P7 with all certainty it can be said that due
for consideration rad No.(iii) as per final award for the to the strained relation ship of the first party with his
following reasons : daughter he might have given such a statement. Either in

statement said to have been given by Shri Bellanna
Venkanna Gowda dated 29-09-1999; representation
submitted by him to the Disciplinauthority dated

with Smt. Ganga, daughter of land looser Shri Bellanna
Venkanna Gowda and that Smt. Ganga the only daughte
of land looser Shri Bellanngenkanna Gowda being found
to have been married with SRimmannaaliasAppaji, son

of Shri Seeta Ram Gowda residen¥itihge Shivpur Hemlet,
Hebbal, KarwaiTaluk chage was served on him and on
enquiry he has been dismissed from service, now the point:
that arises for my consideration are—
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the letter written for Dy Commissioner or in the
accompanying report of th&ssistant Commissioner

Dispute between the employers in relation to the
management Syndicate Bank and their workman, which

addressed to the DZommissioner it is indicated that a was received by the Central Government on 10-09-2012.
regular enquiry was conducted in the presence of the first
party Therefore, on the basis of such alleged exparte report [No. L-12012/77/2001-IR (B-11)]

given by the Assistant Commisioner to the SHEESH RAM Section Officer
Dy. Commisisoner and the statement allegedly given by
the land looser Shri B.6owda before théssistant ANNEXURE

Commissioner the enquiry officer ought not to have held prFORE SHRIJ.P. CHAND. PRESIDING OFFICER,
charge being proved. Under the circumstances | have CGIT -CUM-LABOUR COUR T, NAGPUR
arrived at the conclusion that the finding of the enquiry

CaseNo. CGIT/NGP/57/2001

officer the charge being proved is baseless and perverse.
Date: 05-09-2012.

7. In view of my finding that the finding of the enquiry
officer charge being proved is baseless and perverse the
second point does not survive for consideration. Party No.1:

8. Since the second party without any proper evidence
passed the impugned order of dismissal and the first party
suffered such an order without any fault on his part, he is
entitle for reinstatement with full back wages, continuity of
service and all other consequential benefits that he could
have received in the absence of the impugned order ofParty No. 2:
removal from service. In the result | pass the following
Award:

The Managing Director
Syndicate Bank,

SB.I.R. Division Head Office,
Manipal (Karnataka)-576 119.

\ersus

Shri Pravin Ganpathrao Khode,
R/ 0. Shivajward, Ramtek,

Tal: Ramtek,

Nagpur

AWARD
(Dated : 5th Septemhe2012)

AWARD

The reference is allowed holding that the action of the
management of Nuclear Power Corporation Ltd, Kaiga in
imposing the penalty of removal from service on
Shri Ganapthi B. Naik we.f 19.04.2002 is illegal and not In exercise of the powers conferred by clause (d) of
justified and that he is entitle for reinstatement with full Sub-section (1) and sub-section 2 (A) of Section 10 of
back wages, continuity of service and all other Industrial ‘Disputeg\ct, 1947 (14 of 1947) (“th&ct” in
consequential benefits that he could have received in theshort), the Central Government has referred the industrial

absence of the impugned order of removal from service. dispute between the employers, in relation to the
management of and their workman, Shri for adjudication,

as per letter No. L- 12012/77/2001-IR (B-II) dated
13-08-2001, with the following schedule :—

(Dictated to R transcribed by her corrected and signed
by me on 9-08-2012)

S.N. NA/ALGUND, Presiding Cficer
=% feeett, 17 foaw, 2012

H1.311.3130. iR foare sifufad, 1947 (1947 &1
14) 1 9 17 & TTE H s TR fifeshe 9 & wait
T3 o Gl ISRt ST 3 HHHRI & o= 1 | ffde
SAreNfiTer foee # sh=iia TR SiEifiTer SifeshToy sm =mer,
TR & Goe (FeY T & HSHsTEdl/TAsidl/57/2001 i
YRI5 Shesiid TR 1 10-09-2012 hT I g3Tl
o |

“Whether the action of the management of Syndicate
Bank through its Chief Manage®yndicate Bank, Indl.
Relations Division, Head Office, Manipal in terminating
the services of Shri Pravin Ganapathrao Khode,fw
30-05-2000 is legal, proper and justified? If not, what relief
the workman is entitled to?”

2. On receipt of the reference, the parties were noticed
to file their respective statement of claim and written
statement and accordinglthe workman, Shri Pravin
Khode, (‘the workman" in short), filed the statement of
claim and the management of Syndicate Bank, (“Party No.1"
in short) filed its written statement.

[€. TA-12012/77/2001-3T% 3R (&i-11)]
Titer T, SN SR

New Delhi, the 17th Septemb2012

S.0. 3130.—n pursuance of Section 17 of the Industrial
DisputesAct, 1947(14 of 1947 the Central Government
hereby publishes thfavard (Ref. No. CGIT/NGP/57/2001)
of the Central Government Industrial Tribunal/Labour Court,
Nagpur now as shown in tinexure in thendustrial

The case of the workman as presented in the statement
of claim is that he joined the services of party no. 1 on
17-07-1981 as a probationary clerk and he was confirmed in
service of the Bank w.f. 25.01.1982 and he was working as
a clerk at Mansar branch of the Bank from 03-02-1983 to
21-05-1998 and he was transferred from Mansar Branch to
Wadi branch, Nagpur and worked there from 23-05-1998 to
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30.05.2000, the date of his illegal dismissal from servicesthe Bank did notake any action on the complaint of
and during his entire service period, neither any warning Smt. Sontakke dated 10.01.1999 and on 25.03.1999,
letter nor any charge sheet was issued against him and oshri Garge, the then Branch Manager of Mansar Branch,
19.05.1999, a charge sheet was issued against him, on falsehri GM. Narayan, the Deputy Chief Manager and
and fabricated grounds. The further case of the workmanShri S. Pasupati, Deputy Chief Officer (ID) went to the
is that on 17.03.1997, Smt. Rekha Daulat Sontakke, avillage of Smt. Sontakke and forced, threatened and instigated
customer /borrower of Mansar Branch alongwith one her to write a complaint as per their direction or otherwise to
Shri Shamrao Sahare visited the Bank and wanted to knowcancel the “No dues certificate” and that she would be sent
about the loan amount due against loan account No.. OSlto jail for committing fraud with the bank and under such
Alc. 46/89 and approached him for the same and since OSlthreat, Smt. Sontakke gave another complaint dated
Alc. 46/89 was closed from proceeds of DICGC claim amount 25.03.1999 mentioning therein that she gave Rs. 8000 to him
in 1992 itself and calculation of loan amount was not readily (the workman), as per the dictation of the Branch Officer to
available on record, he asked Smt. Rekha Sontakke tdalsely implicate him and to save the neck of Shri Gokhale
deposit a tentative amount of Rs. 8000/- in cash sectionand Shri R.B. Meshram, who was on duty as cashier on
and to give the same to Shri Meshram, who was on duty asl7.03.1997 and who had issue the “no dues certificate” to
cashier on that date and after half an hour or so, the Branctsmt. Sontakke and Smt. Sontakke realized the gravity of
ManagerShri M.PGokhale called him and asked to prepare her false complaint dated 10.01.1999 and 25.03.1999 and
a "No dues certificate” in favour of Smt. Rekha Sontakke, arranged the loan amount and repaid the entire loan amount
saying that she had already deposited her loan dues witlof Rs. 11,503/- on 31.03.1999 to the Bank and she also
the cashier and as per the instructions of the Branchsubmitted a letter dated 31.03. 1999 to the Bank Manager
Managerhe prepared a “No dues Certificate” in plain paper Mansar Branch stating that as she did not pay anything to
as printed form was not available and put the same on theanybody on 17.03.1997 and for that she paid the entire loan
table of the Branch Manager alongwith the loan register foramount on 31.03.1999 and on 31.05.1999, Smt. Sontakke
verification and he went to his section and the “No dues wrote another letter to the Manag&yndicate Bank,
Certificate” was issued by the Branch Manager after his sealMansar Branch stating that she had obtained the "No dues
and signature and the issuance of “No dues Certificate”Certificate" on 17.03.1997 from the Branch Managéri
dated 17.03. 1997 came to light in Deceni@®8, when Shri  Gokhale, without depositing any amount in the Bank and
Meshram, clerk of Mansar Branch visited the village of Smt. on 31.03.1999, she paid Rs. 11,503/ as full and final payment
Rekha Sontakke in connection of loan recovery and on thatand that she be excused for submitting false complaints on
day Smt. Rekha came to know that the “No dues Certificate” 10.01.1999 and 25.03.1999.

was a false one and her loan amount was still outstanding It is further pleaded by the workman that inspite of the
and the said certificate was issued only by deceiving thefact that Smt. Sontakke deposited the entire loan amount
Branch ManagesShri Gokhale, by giving false statement of on 31.03.1999 and in spite of her giving in writing that she
repayment of loan amount on 17.03.1997 and as Smt Sontakkbad not paid any amount on 17.03.1997 to anybady
did not go to the Bank to file any complaint regarding charge sheet dated 19.05.1999 was issued against him and
misappropriation of the amount deposited by, itewas he submitted his reply to the said charge sheet, but party
clear that she did not deposit any amounton 17.03.1997 andho. 1 did not find his explanation to be satisfactory and
had any amount been deposited by her in the bank orconstituted a departmental enquiry committee and
17.03.1997, then she should have gone to the Bank to lodgappointed shri M. J. Sadhakaran as the enquiry officer and
a complaint and on 10.01.1999, Shri Gokhale, approachedShri D.B. Setty as the presenting officer and on 03.09.1999,
Smt. Sontakke at her residence and forced and threatene8mt. Sontakke wrote a letter to the Deputy General Manager
her to give a complaint and in her complaint, Smt. Sontakke Syndicate Bank, Mumbai informing him about her inability
mentioned that she had paid the entire loan amount to theo attend the enquiry proceeding due to her advance, stage
cashier at the cash counter on 17.03.1997 and the cashier didf pregnancy and her complaint dated 10.01.1999 and
not give her the counter foil of the deposit slip and when she25.03.1999 were written under pressure of the Bank Officers
asked the cashier for the counter foil, the cashier gave heland as desired by them and the same were false complaints
the “No dues Certificate” signed and sealed by the Branchand a similar letter was also given by her to the Manager of
Manager and in her complaint dated 10.01.1999, Mansar Branch alongwith the copy of the letter dated
Smt. Sontakke did not mention his name or that she had pai®1.05.1999, to be produced before the enquiry officer as
the amount of Rs. 8000 to him (the workman) and Shri her statement and the enquiry officer did not consider this
Gokhale, the Ex-Branch Manager in his letter dated 13.01.1999etter during the enquiry proceedings and on 03.09.1999,
had written that, from the party's leftéris clear that the ~ 04.09.1999 and 06.09.1999, Smt. Sontakke could not able to
cashierwho had performed duty on 17.03.1997 had played attend the enquiry proceedings due to advance stage of
mischief and obtained his (M&okhale's) signature on the her pregnancy and she submitted a written statement vide
"No dues Certificate" and the Ex-Branch Manager also did her letter dated 03.09.1999 stating that her complaints dated
not mention his name in the letter and the management 0fL0.01.1999 and 25.03.1999 were false and her letters dated
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31-3-1999, 31-05-1999 and 03-09-1999 were true and theon 17-03-1997, which established that the workman
same be taken as her statement in the enquiry proceedingaccepted cash of Rs. 8000 from the borrower meant to be
and further during enquiryon 10-03-2000 at Bombay appropriated towards her loan account, @%t. 46/89
Smt. Sontakke submitted before the enquiry officer that and as the said loan account was written-off by means of
she had not paid any loan amount on 17-03-1997 and sheredit received from DICGC, instead of depositing the
had paid her loan amount of Rs. 11,503 on 31-03-1999money received by him from Mrs. Sontakke, with the cashier
towards the full and final settlement and without any the workman gave a "no dues certificate" written by himself
evidence against him, his services were terminated.w  on a plain paper to her and misappropriated the amount of
30-05-2000 illegally and he was victimized. Rs. 8000 deposited by the custoymérich was prejudicial

The workman has prayed to set aside the order ofto the interest of the Bank and the said acts constituted
dismissal dated 30-05-2000 and to reinstate him in serviceacts of gross misconduct as per the relevant provisions of
with continuity and full backwages and other consequential the Bipartite settlement and therefore, charge sheet-cum-
benefits. suspension order No. MZO/IRC/CGT(W) 16/99 dated

19-05-1999 was served against him and pending enquiry

3. The case of the party no.1 is that the workman washe was placed under suspension and the workman was
working as a clerk at its Mansar Branch from 03-02-1983 to given the opportunity to submit his explanation to the
21-05-1998 and on 17-03-1997, one Smt. Rekha Daulatcharges levelled against him and as his explanation dated
Sontakke, a customer/ borrower of Mansar Branch of the 11-06-1999 was found not to be satisfactthg Disciplinary
Bank having OSlA/c. 46/89 came to the Branch alongwith  Authority decided to conduct an enquiry into the charges
Shri M.B. Kule and Shri Shamrao Sahare to repay her loanand accordinglyappointed the enquiry fider and the
amount and the workman, who was working in the advancedepartmental enquiry was conducted by the enquiry officer
section and sitting at, the counter near the cash cabin calletby giving all opportunities to the workman to defend himself
Smt. Sontakke and her companions and enquired theand the enquiry officer after analyzing the evidence placed
purpose of their visit and when Smt. Sontakke informed before him during the enquirgeld the chaye of the gross
him of her coming to the Bank to close her loan account, misconduct levelled against the workman as proved and
the workman asked her to wait for some time and after the DisciplinaryAuthority taking into consideration all the
some time, he called her again and informed her that a totahspects of the case including the evidence placed in the
sum of Rs. 8000 is required to be paid by her and enquiry and the report dated 18-10-1999 submitted by the
Mrs. Sontakke paid the amount of Rs. 8000 to the workmanenquiry officer and the gravity of the misconduct, proposed
across the countegxpecting the cash receipt counter foil the punishment of "dismissal" from the services of the
from him for depositing the amount and after waiting from Bank and the workman was asked to show cause as to why
some time, when she asked the workman for the moneythe proposed punishment should not be imposed on him
receipt, the workman handed over a “no dues certificate” and the workman appeared before the Disciplinary authority
to her which was written by him in his own handwriting on on 11-01-2000 and taking into consideration of the request
a plain paper and duly signed by .Nit.R. Gokhale, the  of the workman to allow him to produce his witnesses in
Manager of the Branch and when she asked the workmarhis defence, the disciplinary authority directed for a denovo
about the money receipt, the workman told her that the "noenquiry for the specific purpose of recording the evidence
dues certificate" would be sufficient proof of payment and of the defence witness/witnesses and their cross-
money receipt would not be necessary andNshram, examination and the enquiry officer was also directed to
clerk, who was entrusted with temporary cashier's dutiessubmit a fresh report on the evidence already recorded and
on 17-03-1997 was not aware of the cash deposited withon the fresh evidence of the defence and the enquiry officer
the workman by Mrs. Sontakke and the matter of after giving due opportunity to the workman to adduce
Mrs. Sontakke depositing a sum of Rs. 8000 with the defence evidence, on 10-04-2000 submitted a fresh report,
workman on 17-03-1997 came to light, when Shri Meshram holding the charges as proved and taking into
alongwith another staff member visited Patgauri, the village consideration the report dated 10-04-2000, all aspect of the
of Mrs. Sontakke for recovery of dues from the borrowers case, evidence placed before the enquiry officer and the
and visited the house of Mrs. Sontakke for recovery of the gravity of misconduct, the disciplinary authority called
outstanding dues against her loan account andupon the workman, by proposing the punishment of
Mrs. Sontakke informed that she had repaid the entire loandismissal from services of the Bank, to appear before him
amount in cash on 17-03-1997 and showed the "no duesn person and to show cause as to why the proposed
certificate" issued by the workman and as there was nopunishment should not be imposed on him and on
such entry in the records of the Bank, after his return to the26-05-2000, the workman appeared before the disciplinary
Bank, Shri Meshram reported the matter immediately to theauthority and made his submissions and as he failed to
branch Manager and a thorough verification of the Branch'sbring out any extenuating factors, looking into all aspects
books of records were made, but the records did not reveabf the case, the Disciplinary authority imposed the
any credit of Rs. 8000 in the loan account of Mrs. Sontakke punishment of dismissal from the services of the Bank with
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immediate effect vide order dated 30-05-2000 and the manager of Mansar Branch in writing that on 17-03-1997,
workman filed an appeal against the order of punishment,she did not deposit any amount, but obtained the "no
before theé\ppellateAuthority and thé\ppellateAuthority dues certificate" by falsely representing to have paid the
after hearing the representative of the workman andloan amount and actually on 31-03-1999, she repaid the
analyzing all the aspects of the case, confirmed theentire loan amount and on 31-05-1999, she also wrote
punishment imposed by the Disciplinakuthority and another letter to the Branch Manager intimating the same
dismissed the appeal. thing and also stating that the Bank officers, who had

It is also pleaded by the party No. 1 that the chargeY'S'ted her house forced her to make the false complaint

sheet dated 19-05-1999 was not based on false and plicating theworkmgn and in her letter dated 03-09-1999,
) ! mt. Sontakke also informed such facts to the General
fabricated grounds and the same was issued on the bas

of the findings of an investigation and the workman was anagey Syndicate Bank, Zonal @e, Mumbai and to
o 9 . 9 ftreat her letter dated 31-05-1999 to be her statement before
dismissed from services of the Bank after due process o

departmental action as stipulated in the Bipatrtite settlementthe enquiry officer and on 10-03-2000, Mrs. Sontakke

and the Bank lost confidence in the workman and the appeared as a defence witness b.efore the enquiry officer
: . . and stated that she had not paid any loan amount on
workman is not entitled to any relief.

17-03-1999 and she repaid the entire loan amount of
4. In the rejoindeithe workman after denying the facts Rs. 11,503 on 31-03-1999 and earlighe had not been able
mentioned in the written statement has reiterated the factdo attend the enquiry due to her advance stage of
mentioned in the statement of claim. pregnancy and as her child was very small and Shri
Shyamrao Sahare, who was examined as a witness for the
management also did not support the case of the
management and the letter given by her on 25-03-1999 was

5.As this is a case of termination of the workman from
services, as a punishment in the domestic enquiry held

?e?kaelzslj hlfrgr, ::rc])?l:izlel:?goinggimfeslismoi];;?e iigﬂzlgn\gis written by him as per the instruction of the Bank officers
P P y yand the contents of the said letter not to be true and

order dated 03-10-2006, the enquiry conducted againstthg, "1k also swore an affidavit stating about

workman was held to pe proper and Ieggl apd so also Inwithdrawing her complaint dated 25-03-1999 against the
accordance with the principles of natural justice.

workman and the contents of her complaint dated 25-03-
6.At the time of agument, it was submitted by the learned 1999 not to be true and she was forced to write the false
advocate for the workman that it is clear from the evidence complaint against the workman by the Bank Officers and
on record that though on 17-03-1997, no amount was paidfrom the materials on record and the facts as mentioned
by Smt. Sontakke towards her loan amount, she manage@bove, it is clear that there was no complaint or evidence
to obtain a "no dues certificate" EX-V from the Branch ~ against the workman and the findings of the enquiry officer
Manager and the fact of issuance of such a certificate cameare perverse and the punishment of termination of the
to light, when in Decembgt998, a recovery team wentto workman from services is shockingly disproportionate and
the village of Smt. Sontakke and asked her to repay heras such, the workman is entitled to be reinstated in service
loan amount and when she produced the "no dueswith continuity and full back wages with other
certificate" after claiming to have paid the whole loan amount consequential benefits.
on 17-03-1997 and the recovery team reported the matter to
the Branch Manager and Shri Gokhale, the then Branch 7. Per contra, it was submitted by the learned advocate for the
Manager went to the village of Smt. Sontakke on Party No. 1 that by order dated 03-10-2006, it has already been
10-01-1999 and obtained a complaint from her regarding held by this Tribunal that the domestic enquiry conducted against
payment of Rs. 8000 to the cashier and obtaining of thethe workman to be legal, proper and in accordance with the
"no dues certificate" and the complaint was written as per principles of natural justice and as the workman committed serious
the dictation of Shri Gokhale and on the basis of such misconduct of doing an act prejudicial to the interest of the Bank
complaint, Shri Gokhale on 13-01-1999 submitted a report or likely to involve the Bank in serious loss, in terms of clause
to the Regional Manager stating that the cashier on duty19.5(j) of Bipartite Settlement, by accepting cash of Rs. 8000 from
on 17-03-1997 deceived him (Shri Gokhale) and got the "noMrs. Sontakke meant to be appropriated towards her OSL
dues certificate" signed from him, without depositing the A/c.46/89 and issuing a "no dues certificate” and misappropriating
loan amount and on 25-03-1999, a team of Bank Officersthe said amount without depositing the same in the account of
went to the residence of Smt. Sontakke in her village andMrs. Sontakke and in the disciplinary proceedings, he was found
forced her to write a complaint as per their dictation and guilty of the charges by the enquiry officer and the findings of
Smt. Sontakke was forced to mention the name of thethe enquiry officer are based on the evidence adduced in the
workman in that complaint, to be the person who had disciplinary proceedings and the enquiry officer has given his
received the amount of Rs. 8000 paid by her on 17-03-1997indings by analyzing the evidence in a rational manner and
and to have issued the “no dues certificate”, but assigning cogent reasons for arriving at the findingstiaed
subsequently on 31-03-1999, Smt. Sontakke informed thefindings of the enquiry officer are not at all perverse. It
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was submitted further by the learned advocate for the Partyfiled an application for adjournment of the enquiry on the
No.1 that unless and until the punishment is found wholly ground that due to illness of her child, Mrs. Sontakke was
disproportionate to the misconduct proved, there is nonot able to attend the enquisp the enquiry was adjourned
scope for the Tribunal normally to interfere with the to 21-03-2000 for further cross-examination of
punishment and serious misconduct of misappropriation Mrs. Sontakke. On 21-03-2000, neither Mrs. Sontakke nor
of money has been proved against the workman, who waghe workman attended the enqui®p, the enquiry &iter
working as a cashier in the bank and the bank has lostvas compelled to close the enquis Mrs. Sontakke
confidence in the workman and as such, the termination ofneither appeared herself nor produce by the workman, for
the workman from service is just and proper and in a casecomplete cross-examination, her evidence cannot be taken
of misappropriation, there is need to consider the pastinto consideration.

record of the employee while imposing the sentence. 11. So for the submission made on behalf of the workman
_ that Mrs. Sontakke was forced by the Bank officers to give
8.Atthis juncture, I think it necessary to mention that it fajse complaints against him and about the issuance of the
is consistently held and accepted by the Hon Aplex "No dues Certificates" are concerned, from the materials
Court that strict rules of evidence are not applicable to the record, it is found that the same are afterthought by the
proceedings, before the Labour Court/Tribunal. It is also yorkman, only to save his own skin. In this regard, | think
well settled that the jurisdiction of the Tribunal to interfere j; necessary to refer to the showcause filed by the workman
with the disciplinary matters or punishment cannot be t; the charge sheet submitted against him. In his show
equated with an appellate jurisdiction and the Tribunal cayse, the workman has nowhere mentioned that the Bank
cannot interfere with the findings of the enquiry officer or fficer forced Mrs. Sontakke to write false complaints
competent authority where they are not arbitrary or utterly against him. In his show cause, the workman has mentioned
perverse. The power to impose penalty on a delinquentcategorically about Mrs. Sontakke coming to the branch
officer is conferred on the competent authority either by alongwith Shri Shamrao Sahare and contacting him to know
an act of legislature or rules made under the provision ofine position of her loan account and about his asking her
Art. 309 of the Constitution. If there has been an enquiry 5 geposit Rs. 8000 in the account. Itis pertinent to mention
consistent, with the rules and in accordance with principleshere that the workman in his show cause has mentioned
of natural justice what punishment would meet the ends Ofthat, "As Mrs. Rekha Sontakke was accompanied with a
justice is a matter exclusively within the jurisdiction of the reputed person, Shri Shamrao Sahare, the Sarpaifeg#V
competent authorityf the penalty can lawfully be imposed  head of Mrs. Rekha Sontakke's village Patgowari, | had no
and is imposed on the proved misconduct, the Tribunal e350n to take doubt that the said amount of Rs. 8000 is
has no power to substitute its own discretion for that of actually paid deposited with the cahier and went (wrongly
the authorityThe adequacy of penalty unless itis malafide mentioned as "want" in the show cause) on writing no
is certainly not a matter for the Tribunal to concern itself §es certificate and handed over the same to Mrs. Rekha
with. The Tribunal also cannot interfere with the penalty if gontakke for "obtaining signature of the Manager in good
the conclusion of the enquiry officer or the competent ¢5ith only" However giving a total go bye to such a stand,
authority is based on evidence. Itis also well settled that &, his statement of claim, the workman has mentioned that
disciplinary proceeding is not a criminal trial and the o 17.03-1997, Smt. Sontakke visited the Bank and enquired
standard or proof required is that of preponderance off.om him about her loan account OSic 46/89 and as the
probability and not proof beyond reasonable doubt. said loan account was closed from proceeds of DICGC
9. So, keeping in view the settled principles regarding claim amountin 1992 itself and calculation of loan amount
the power of the Tribunal to interfere with the findings was not readily available on record, he asked Mrs. Sontakke
and punishment imposed by the authorities in a to deposit a tentative amount of Rs. 8000 in cash section
departmental enquiryiow the present case in hand is to and after half an hour or so, the Branch Mandsferi M.P
be considered. Gokhale called him to prepare a "no dues certificate" of
10. In this case, after going through the materials on Smt. Sontakke, as she had deposited her loan dues with

record including the documents relating to the domestic enquiry¢ashier and as per the instruction of the Branch Manager
held against the workman, it is found that management had'€ prepared the "no dues certificate” on plain pageer
examined six withesses and produced 15 documents to proverinted form was not available and put the same on the
the charge levelled against the workman. The workman produced@ble of  Branch Manager alongwith loan register for
Mrs. Sontakke as a defence witness. Mrs. Sontakke gave hererification and he went to his section. The stands taken
evidence on 10-03-2000 in the enquiry and was cross-examine®Y the workman in his show cause and in the statement of
in part by the management representative. On the request dslaim are very contradictory to each other and therefore
Mrs. Sontakke, the enquiry was adjourned to 11-03-2000 for c&nnot be believed.

her further cross-examination. On 11-03-200@G,. Sontakke Further more, in his show cause, the workman has
did not appear for her cross-examination. The workman mentioned that, "l was very much surprised to kritwat
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Mrs. Rekha Daulat Sontakke told with Shri R. S. Meshram =irrer, SEqX & d=me (HeH §&A1 71/2006) i TSI
(;Ie;rk of our Mansar Branch during his routine FECOVErY et ¥ St F9 TRhR T 12-09-2012 T T g AT |
visit to the village, that the amount of Rs. 8000 was paid to
me on 17-03- 1997 at the Branch Counter on the day of her [€.Te1.-12011/49/2006- 318 TR (ii-11)]
visit to the Branch alongwith two others.” The said TieT T, STIANT AR
statement shows that Mrs. Sontakke had made complaint )
against the workman about payment of the amount of New Delhi, the 17th Septemb&p12
Rs. 8000 to him, without any pressure from anybody  S.0.3131.—n pursuance of Section 17 of the Industrial
Moreover during the cross-examination of the DisputesAct, 1947 (14 of 1947), the Central Government
managemens’ witnesses, MW1 MrRoshan Balkrishna  hereby publishes tievard (Ref.No. 71/2006) of the Central
Meshram, Clerk, M2, Shri Chandra Sekhar Narayan Rao Government Industrial Tribunal/Labour Court, Jaipur now
Game, the Branch ManageM\W-4 Shri Mohan Prakash  as shownin thannexure in the Industrial Dispute between
Gokhale, the Ex-Branch Manager and My/&hri G M. the employers in relation to the management of Bank of
Naik, the Chief ManageRegional Ofice, Nagpureven no Maharashtra and their workman, which was received by
suggestion was given to them about their forcing the Central Government on 12-09-2012.
Mrs. Sontakke to give false complaints against the workman. [No. L-12011/49/2006-IR(B-1)]
Hence, | find no force in the contentions raised by the SHEESH RAM. Section Officer
learned advocate for the workman.

ANNEXURE

Itis found from the materials on record that the enquir
officer has dealt with the allegations made againsqt thye CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, JAIPUR

workman systematically and he has assigned cogent

reasons in support of his findings after analyzing the PRESENT
evidence. The findings of the enquiry officer are based on  N.K. PUROHIT, Presiding Gffcer
the e\gdgtncezl adduced itnghe er'lc(jq.LtJTr]rptrrj[;he.materials or:c 1.D. No.71/2006
record, it also cannot be said that this is a case of no )
evidence and the findings given by the enquiry officer Reference No. L-12011/49/2006-IR(B-II) dated : 13-09-2006
cannot be arrived at by a prudent man on the evidencel he General Secretary

available on record. Hence, the findings of the enquiry Rajasthan Pradesh Baworkers’,

officer cannot be said to be perverse. Organisation, C-13, Ojhaji Ka Bagh,
Gandhi Nagar Mod, Jaipur

12. In the instant case, the workman was found guilty of
misappropriating the customers fund, so, there was nothing"’S
wrong in the Bank losing confidence or faith in such an The Dy General Manager
employee and awarding punishment of dismissal. In suchBank of Maharashtra
cases, there is no place for generosity or misplacedRegional Office, 6/30-31,
sympathy and to interfere with the quantum of punishment. West Extension Field,

From the materials on record and the discussions made¥mal Khan Marg, Karol Bagh,

above, it is found that there is no ground to interfere with NeW Delhi.
the punishment imposed against the workman. Hence, it isPRESENT

ordered:— For theApplicant Union : Sh.R.C.Jain
ORDER For the Non-applicant : Sh. Rajesh Jain
The action of the management of Syndicate Bank AWARD
through its Chief ManageByndicate Bank, Indl. Relations 3.8.2012

Division, Head Office, Manipal in terminating the services
of Shri Pravin Ganapathrao Khodegw. 30-05-2000 is
legal, proper and justified. The workman is not entitled to

1. The CentralGovernment in exercise of the powers
conferred under clause (d) of sub-section (1) and 2 (A) of
Section 10 of the Industrial Disputkst, 1947 has referred

lief.
anyretie o the following Industrial dispute to this tribunal for
J. P CHAND, Presiding Oficer adjudication :—
¢ feeed, 17 faarar, 2012 “Whether the action of the management of Bank of
1.371.3131.— i faame sifuf@m, 1947 (1947 1 Maharashtra thrpugh DngeraI ManageNew Delhi
14) F U 17 # ¥ et TR, S S in awarding punishment vide order MoX-1/ST/DM/
. . 3 i - : L 568/2002/246 dated 28-1-2002 to Shri Purnesh Kumar
T % HeIg il ST FHR & ff= STge Sharma is ledaand justified? If not, what relief the

T fafdwe eienfiers faare & S=a wer =i etfusmtoy sy workman is entitled to and from which date?”
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2. These facts are not is dispute that while workman
was working as clerk in the branch of the non-applicant
bank at Sriganganagdre was served upon a cpasheet
dated 1-6-93. The enquiry officer was appointed who
submitted his report on 26-10-99. Copy of enquiry report
was sent to the workman for submitting his report and after
affording opportunity for personal hearing the disciplinary
authority imposed punishment vide order dated 8-6-01. In
appeal preferred against the said ordbe appellate
authority vide order dated 5-7-01 reviewed the punishment
awarded by the disciplinary authority and imposed penalties
of reduction by two stages in time scale and censure.

3. The union in its claim statement has assailed the
impugned orders of the disciplinary authority dated 8-6-01
as well as order of the appellate authority dated 21-12-01
on the ground of violation of principle of natural justice.

4. The management has failed to produce the entire
enquiry record of the domestic enquiry conducted against

the workman. Therefore, as regards fairness of the enquiry

following order was passed on 19-4-2012.

“In absence of entire enquiry revord it is deemed that
enquiry conducted against the workman was not fair
and proper and enquiry stands vitiated.”

5. Heard both the parties on the merits of the case.

6. Since, the management has failed to produce complete

enquiry record of the domestic enquliityhas been deemed
that enquiry was not fair and proper and it stands vitiated.
Consequentlythe punishment orders passed by the
disciplinary authority and appellate authority on 8-6-01

and 21-12-01 respectively and administrative order issued
on 28-2-02 are not legal and justified and the same are

liable to be set aside.

7. For the foregoing reasons, the action of the
management of the bank in awarding punishment to the
workman vide order dated 28-1-02 is not legal and justified.
The impugned punishment order is set aside. Resultantly
the workman is entitled to get all consequential benefits.
The reference is answered accordingly

8.Award as above.

N. K. PUROHIT Presiding Cficer
¢ feeett, 17 Ty, 2012

1.3 3132.—Tefie faarg etfufTam, 1947 (1947
T 14) F U 17 & STH § S5 GHN, Il o &
e & Heag et 3R 3ah wHSRI & o e |
e sfrenfirer faare # S=<ia wer sireife stfeenoy sm
e, SaaqX & Tae (HeY e distemed/aedl/
3TR/6/97) T TR hich & Sl heald TRHR hl 11-09-2012
1 YT g AT

[€. TA-12012/331/95-3T 3R (31-11)]
Titer T, ST SR

New Delhi, the 17th Septembg012

S.0. 3132—In pursuance of Section 17 of the
Industrial Disputed\ct, 1947, the Central Government
hereby publishes ti#avard (Ref. No. CGIT/LC/R/6/97) of
the Central Government Industrial Tribunal/Labour Court,
Jabalpur now as shown in tAenexure in the Industrial
Dispute between the employers in relation to the
management of UCO Bank and their workman, which was
received by the Central Government on 11-09-2012.

[No. L-12012/331/95-IR(B-II)]
SHEESH RAM Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOURCOUR T,
JABALPUR

NO. CGIT/LC/R/6/97

Presiding OfficerSHRI MOHD. SHAKIR HASAN
General Secretary

Indian National Bank Employees Federation,
9, Sanwer Road,

Ujjain (MP) ...\Wbrkman

Versus

Divisional Manager
UCO Bank,
11, Purana Palasiya,

Indore (MP) ...Management

AWARD
Passed on this 29th dayAuigust, 2012

1. The Government of India, Ministry of Labour vide its
Notification No. L-12012/331/95-IR(B-2) dated 30-12-96 has
referred the following dispute for adjudication by this
tribunal:—

“Whether the action of the management of UCO Bank,
Divisional Office, Indore in terminating the services of

Shri H.S. Muvel, Clerk, Ghonsala Branch, Distt. Ujjain

w.e.f. 10-8-94 is legal and justified? If not, to what relief
the workman is entitled?”

2. The case of the Union/workman, in short is that the
workman Shri Hari Singh Movel is member of Indian
National Bank Karmchari Federation, Ujjain. It is stated
that a criminal case was lodged against the workman at
Kharakha Ujjain police station and he was suspendadl w
21-9-1992 by the management. He was served with a
chargesheet dated 24-4-1993 on 29-4-93 in English. The
workman gave reply to serve chargesheet in Hindi version.
He had also represented in view of settlement that the
departmental proceeding be stayed till the disposal of
criminal case as on the same issues a criminal case is
pending in the Court of Judicial Magistrate, Ujjain but the
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management gave no reply and the departmental proceedingimself. Moreover a criminal case was pending and therefore
was proceeded exparte in English against the workmanthe departmental enquiry cannot be proceeded without
Thereafter the Disciplinaruthority passed the order of  disposal of the criminal proceeding in terms of settlement
dismissal from service w.f. 10-8-94. It is stated that the whereas the management has contended that now the
workman was acquitted in the criminal case by the learnedtermination order dated 10-8-94 was not in existence after
Judicial Magistrate, Ujjain on 17-9-97. It is stated that the initiation of fresh enquiry on the charges and it is
workman did not get opportunity to defend himself in the automatically deemed to be terminated.

departmental proceeding. It is submitted that the impugned

L L 6. This reference is only with respect to the termination
order of dismissal dated 10-8-94 is illegal and unjustified da y P

db ide with back ted 10-8-94 and is not with respect to the termination
and be set aside with back wages. dated 8-9- 1997. The dismissal dated 10-8-94 is said by the

3.The management appeared and filéitten Satement ~ Management that it was cancelled automatically after
in the case. The case of the management, interalia, is thafiitiation of fresh enquiry on the same charges against j[he
the workman Shri Hari Singh Movel was working as a clerk Workman. Now let us examine the evidence of the parties
in Ghonsala Branch of UCO Bank. He was suspended by@S to whether the termination order dated 10-8-94 was
the Divisional Manageindore vide order dated 21-9-92 ~cancelled or not. If it was not cancelled then management
with immediate effect. He was served with a chargesheetWas not entitled to conduct enquiry against the workman
dated 24-3-93 for committing serious misconduct. The &fresh because the relationship of employer and employee
Enquiry Officer conducted the enquiry and submitted his Wa&s ended. The workman Shri Hari Sln'gh Movel is examined
report holding him guilty of the charges. The workman was In the case. He has supported his case that he was
showcaused for the proposed punishment of terminationt€rminated vide order dated 10-8-94 withimmediate effect.
from service. The workman was personally heard and alsol Para 15 he has stated that the workman was informed
filed Written reply before the Disciplinafuthority. The vide order dated 6-2-1996 of Divisional ManagZO Bank,
DisciplinaryAuthority passed the order of dismissal from Indore that the departmental enquiry is to be held afreshiin
service vide order dated 10-8-94. Thereafter the workmanHindi and accordingly Shri S.M. Dabkara was appointed
raised the industrial dispute before the Labour enforcement@S Enquiry Officer. This clearly shows that the termination
Officer (Central), Indore (in short LEO Indore), on 13-8-94. order dated 10-8-94 was deemed to be cancelled, otherwise
It is stated that in the meantime the Head Office, Calcuttath® management was not in a position to conduct the
directed the Divisional Managendore vide order ~ €nquiry afresh. He has admitted at para 43 that he got
dt. 6-2-96, who was Disciplinauthority, to conduct a ~ Subsistence allowance from 10-8-94 to 31-1-96 and on
fresh enquiry against the workman and to pass order9-7-96, he got full payrhis itself shows that termination
accordingly It is stated that the order of re-enquiry ©rder dated 10-8- 94 was cancelled and he was treated under
superseded the order of dismissal dated 10-8-94 and it i$USpension. The workman appears to have acknowledged
now non-est, without any existence and infructuous. The Py accepting subsistence allowance. The evidence of the
workman had not brought this fact before the LEO (Central) WOrkman corroborates the fact that the order dated 10-8-94
Indore and as a result of this reference. It is stated that thef termination was already deemed to be cancelled on the
workman was very much in service and the order of order of fresh enquiry
dismissal dated 10-8-94 was automatically cancelled onthe 7. The workman has filed certain documents which are
order of fresh enquiry of the alleged charges in Hindi. This admitted by the management. Exhibit W/1 is the failure
fact is accepted by the workman on receiving subsistencereport dt. 21-8-95 of LEO(C) Indore to the Ministis is
allowance till 8-9-1997 and he was treated under suspensiofiled to show that conciliation was failed between the parties
from 21-9-92 to 8-9-97. Thereafter on due enquiry he wasand therefore this reference. Exhibit W/2 is this reference
again terminated from service from 8-9-1997. Itis submitted order ExhibitW/3 is a letter dated 30-5-96 to Divisional
that the present reference is infructuous and the referenc@anagey UCO Bank, Indore by Shri Ram Nagwanshi with
be answered accordingly respect to stay the departmental proceeding in view of
criminal proceeding pending in Court. This letter itself
shows that the workman had knowledge and had
participated in the fresh departmental enquiry on the
. Whether the action of the management in charges. This shows that the dismissal order dated 10-8-94

terminating the workman.e:f. 10-8-94 islegaland ~ Was deemed to have been cancelled and thereafter the fresh

4. On the basis of the pleadings of the parties, the
following issues are settled for adjudication—

justified? enquiry was initiated on the same charges. Exhibit W/4 is
_ _ . the order dated 31-10-96 of the Hon’ble High Court passed
Il. ~ Towhat relief the workman is entitled? in Writ Petition No. 1075/98 whereby the notice was issued

to the respondent/management. This is filed to show that
the workman challenged that the criminal proceeding and
departmental enquiry cannot be started simultaneously

5. According to the workman, he was terminated on
10-8-94 illegally without giving opportunity to defend
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This is not relating to the dismissal order dated 10-8-94. 10. Issue No. Il
Exhibit W/5 is the order dated 8-9-97 whereby the workman

was again terminated after fresh enquiityis order is not On the basis of the discussion made above, it is clear

under consideration. Thus the documentary evidencethatthe dismissal order dated 10-8-94 was not in existence

adduced by the union clearly shows that after terminationafter initiation of fresh enquiry agains'; the workman onthe
dated 10-8-94, the fresh proceeding was again started?@me charges. Thus the workman is not entitled to any
against the workman. This itself shows that the order dated ©/i€f- The reference is accordingly answered.

10-8-94 is not in existence and therefore the question to 11 |nthe result, the award is passed without any costs.

consider legality and justification of the order dated
10-8-94 does not arise. MOHD. SHAKIR HASAN, Presiding Officer

8. On the other hand, the management has adduced T2 feeett, 17 faawr, 2012
evidence in the cas&he management withess ShisP
Pathak is working as ManagddCO Bank, Ghonsala 13T, 3133.—=ifTen foare eafufem, 1947 (1947 1

Branch. He has also supported the fact that a fresh enquiry 4y &% sy 17 5 STTHN H 2 TR o AT e &

was initiated on the same charges after the alleged order_.._. I S fe7d) P
dated 10-8-94 and the workman was paid subsistenceﬁawﬁ% ST & Sl g

allowance during fresh enquife has stated that dismissal Tt sireifires foreme # b weehm sirenfires sfersh ooy o
order dated 10-8-94 is non-est, without any existence and=&e, TR & ToE (Hed Hea Hisitesdl/aasiy
infructuous. It is clear that a formal order was not passed42/2007) sl YT Sl & Sil sh=id LRI sl 10-09-2012
by the management before directing the competent authoritysy greg g |

to conduct fresh enquinHowever it appears to be an

implied meaning on giving direction for conducting the [€. TA-12012/11/2007-3T% 3R (Si-11)]

departmental enquiry afresh that the order of dismissal

dated 10-8-94 was set-aside byAghority . TieT T, STIANT ATTRRT
9. The management has also adduced documentary New Delhi, the 17th Septemb&p12

evidence. Exhibit M/1 is a letter dated #-1995 byAsstt.

General Manager (Adm.), Calcutta to the Union whereby it ~ S-O.3133.— pursuance of Section 17 of the Industrial
was informed that a fresh enquiry is to be conducted onDisputesAct, 1947, (14 of 1947) the Central Government
the chargesheet dated 24-4-93. This is filed to show thathereby publishes tthavard (Ref. No. CGIT/NGP/42/2007)
the punishment order dated 10-8-94 was impliedly cancelledof the Central Government Industrial Tribunal/Labour
and a fresh enquiry was being conducted. Exhibit M/2 is Court, Nagpur now as shown in tAenexure in the
the letter dated 18111995 issued bysstt. General Industrial Disputes between the employers in relation to
Manager (Adm.) Indore to Branch Manager informing him the management BANK OF INDIA and their workman,
that a fresh enquiry in Hindi is to be conducted on the saidWhich was received by the Central Government on
charge sheet dated 24-4-93 and the workman be paidl0-09-2012.

subsistence a!lowance. Thisis fil'ed to show that the perjod [No. L-12012/11/2007-IR(B-1I)]
of fresh enquiry was also considered under suspension.

Exhibit M/3 is letter to the workman whereby he was SHEESH RAM Section Officer
informed that he is entitled to subsistence allowance during

fresh enquiryExhibit M/4 is the letter dated 9-3-96 whereby ANNEXURE

it was informed to the workman that the amounts of
subsistence allowance was deposited in his accounts of
the Bank. Exhibit M/5 is the letter dated 9-7-96 by the
Manager to the workman whereby a Bankers cheque of  Case NoCGIT/NGP/42/2007date: 05-09-2012
amount of subsistence allowance and other allowance was

given to the workman. Thus the documentary evidencePartyNo.1:  The Chief Manage(SS&P)

BEFORE SHRI J. P. CHAND, PRESIDING OFFICER.
CGIT-CUM-LABOUR COUR T, NAGPUR

also shows that a formal cancellation order of dismissal Bank of India, Zonal Office,

dated 10-8-94 was not passed by the management before S.V. Patel Mag, Post Box -4, Nagpt
conducting a fresh enquiry on the same charges. However Versus

it is clear that the workman had participated in the fresh

enquiry and also received subsistence allowance whichParty No. 2: Shri Parmanand Dubgy

shows that the dismissal order 10-8-94 was deemed to have R/o. Manas Bhawan,

been cancelled. Thus it is clear that there is no dispute in Khandelwal Nagar

existence between the parties with respect to the dismissal Behind S.TV. Colony Akola (MS)

order dated 10-8-9Zhis issue is decided accordingly
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AWARD by sending a telegram, due to his illness and the said
. telegram was received by the enquiry officer before
(Dated: Sth Septemhc012) proceeding with the enquirthe enquiry dfcer proceeded
In exercise of the powers conferred by clause (d) of with the case ex-parte and recorded the evidence of five
sub-section (1) and sub-section 2 (A) of section 10 of witnesses and majority of the questions put to the
Industrial Dispute#\ct, 1947 (14 of 1947) ("thAct" in witnesses were leading questions and the enquiry officer
short), the Central Government has referred the industrialallowed such questions in his absence and the enquiry
dispute between the employers, in relation to the officer instead of acting as the enquirficgr, practically
management of Bank of India and their workman, played the role of the prosecutor and asked questions to
Shri Parmanand Dubefor adjudication, as per letter No.  majority of the witnesses to fill-in the gaps in the evidence
L-12012/11/2007-IR (B-Il) dated 06-07-2007, with the produced by the presenting officer and the witnesses were
following schedule :— not subjected to cross-examination on subsequent dates
"Whether the action of the management of Bank of India @nd the said facts demonstrate that conduction of enquiry
through its Chief Manager (CS&P), Zonal Office, Was not fair and recording of evidence in his absence was
S.\Patel Road, Nagpur in awarding the punishment of cléar denial of reasonable opportunity of defence and the
dismissal of Shri Parmanand M. Dubey from Bank's S@me is total breach of natural justice. The further case of
service without notice vide order dated 14-02-2002 is the workman is that the findings given by the enquiry
legal and justified and whether the workman is entitled ©fficer are perverse and the enquiry officer lost sight of the
to be reinstated in the service of the Bank with full back Principles that burden of proving the charges, on the basis
wages and all consequential benefits? If not, what relief Of €vidence is on the management and there is no evidence
is the workman is entitled to?" on record to establish his guilt or negligence or that his act
or acts were prejudicial to the interest of the bank and in

_ 2. On receipt of the reference, parties were noticed 0 4psence of such evidence, the finding of the enquiry officer
file their respective statement of claim and written statement, o+ the charges had been proved is nothing but an empty

in response to which, the workman Shri Parmanand Dubey tqmajity and the conclusions drawn by the enquiry officer
("the workman in short) filed the statement of claim and 5ye most casual and prejudicial and are not based on the
the management of Bank of India (“party no. 1" in short) ¢yigence on record and the findings are based on
filed the written statement. conjunctures and surmises and the enquiry officer did not

The case of the workman as projected in the statemengppreciate and consider the evidence led on his behalf and
of claim is that he came to be appointed in the services ofthe DisciplinaryAuthority as well as théppellate
Bank of India, as a clerk.e.f. 17-04-1980 and was posted Authority committed serious error accepting the perverse
to Akola Branch and subsequenthe was transferred to  findings of the enquiry officer and unjustifiedly awarded
Bhide branch i'wardha District and in the year 2001, he shockingly disproportionate punishment of dismissal from
was transferred to Dewrankar Nagar Branchratavati, services upon him and his past service records were not
and while working in the said branch, charge sheet datedconsidered before imposing of the punishment and
05-09-2001. containing one charge was served on him, ortherefore, the punishment is unjustified. The workman has
the allegation that he abused his official position and on further mentioned that in the terms of reference, the date of
09-02-2001 prevailed upon M/s. Shakambari Industries, anhis dismissal from services has been mentioned as
account holder of the said branch to issue a cheque forl4-02-2002, but actuallythe date of his dismissal is
Rs. 50,000 in favour of M/s. Hotel Surbhi and credited the 11-02-2002. The workman has prayed to declare the order
said amount to the cash credit account of M/s. Hotel Surbhiof his dismissal from service dated 11-02-2002 to be illegal
on 09-02-2001 and on 31-03-2001, he prevailed uponand unjustified and to set aside the same and to reinstate
M/s. Ajinkya Marketing for issuing SDR for 15 days for himin service with full back wages and other consequential
Rs. 50,000 in favour of M/djinkya Marketing and instead ~ benefits.

of SDR, he unauthorisedly prepared a pay order for 3 Tpe party no. 1 in their written statement has pleaded
Rs. 50,000 in the name of M/s. Shakambari Industry andi,er-gjia that charge sheet came to be issued against the
also managed to get the said amount deposited in theworkman on 05-09-2001and Shri M.Rgrekar was
account of M/s. Shakambari Industries and the 8l 554inted as the enquiry officer to conduct the enquiry
were done by him to settle personal liabilities with 5,4 the enquiry officer submitted the enquiry report to the
M/s. Shakambari Industries and Skgrekar was appointed  gisciplinary authority on 14-12-2001 and the disciplinary

as the enquiry officer to co.nduct the enquiry against him authority vide his order dated 11-02-2002 imposed the
and the enquiry was not fair and the same was conducted, \nishment of dismissal from services without notice,
by the enquiry offlcer without giving him proper and against the workman, in terms of clause 21 (iv) (a) of the Bi-
adequate opportunity of defence and though on o ite Settlement and the workman filed an appeal
23-10-2001, he had prayed for adjournment of the enquiry ;5 lenging the order of dismissal dated 11-02-2002, before
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the appellate authority and the appellate authority afterwas duly proved in the departmental enquiry and the
granting an opportunity of hearing to the workman, findings of the enquiry officer are perfectly legal, justified
dismissed the appeal vide its order dated 08-04-2002 andand inconsonance with the materials placed on record
the misconduct was mentioned in detail in the chargesheeturing the enquiry and the disciplinary authority and the
dated 05-09-2001 and the enquiry conducted against theappellate authority did not commit any error by accepting
workman was fair and he was given proper and adequateahe findings of the enquiry officer and the punishment is
opportunity to defend himself. The further case of the party not shockingly disproportionate to the misconduct and
no.1 is that the enquiry officer fixed the enquiry proceedings the workman is not entitled for any relief.

on 12-10-2001 and the workman and the management , aq s s a case of dismissal of the workman from

Services, after holding a departmental enqtiiry validity

. 4 of the departmental enquiry was taken as a preliminary
Wltnes'ses and the same was taken on record in presence ¥sue for consideration and by order dated 22-03-2012, the
and with due consent of the workman and thereafier departmental enquiry conducted against the workman was

enquiry was adjourned to 19-10-2001, at the request of theh | leqal . ith the princiol
workman and on 19-10-2001, the workman requested for 0? r?at&?ael jigzé g roper and in accordance with the principles

adjournment to engage defence representative and the
enquiry officer granted time with a condition that no further 5. During the course of argument, it was submitted by
adjournment would be granted in any case and the enquinthe learned advocate for the workman that the Branch
was posted to 23-10-2001 and on 23-10-2001, managemeni¥lanager Akola Bank sanctioned loan of Rs. 1.65 lakhs
witnesses were present before the enquiry officer and théllegally to M/s. Kabra Udyog and M/s. Kabra Dal and Oil
workman with the intention to delay the proceedings issuedMill and the workman, who was working in loan sanction

a telegram addressed to the enquiry officer to adjourn themade complaint about the same to the CBI and as such, he
enquiry on the ground of his not keeping well and the was made a scapegoat and he was transferrecota
enquiry officer considered the fact that the witnesses wereto Amravati and a fraudulent cty® sheet was submitted
outsiders and were summoned and they were present anggainst him and no legal evidence was adduced by the
as such, the enquiry officer proceeded with the enquiry management to prove the charge against the workman there
and permitted the management representative to examin&vas no evaluation of the evidence by the enquiry officer
the witnesses and the principles of evideAceare not ~ and no reason has been assigned by the enquiry officer in
applicable in such a case and the allegation that the enquirgupport of the findings and the defence evidence was not
officer permitted the management representative to asktaken by him into consideration and as such, the findings
leading questions to the witnesses and that the enquiryare perverse and the past record of the workman was not
officer played the role of prosecutor are false and denied. Itconsidered at the time of imposition of the punishment and
is also pleaded by party no.1 that the enquiry officer the punishmentimposed against the workman is shockingly
adjourned the case to 02-11-2001, after recording. thedisproportionate and the workman is entitled to
evidence of the witnesses on 23-10-2001 and onreinstatement in service with all consequential benefits.

02-11-2001, the workman appeared in the enquiry withhis g per com, it was submitted by the learned advocate
defence representative, Shri S.R. Bobhate and egch angh the party no.1 that the workman abused his official
every request made by the defence representative Wagosition and to the detrimental of the interest of the Bank,
granted by the enquiry officer and the copy of the enquiry 4, 59.02.2001, prevailed upon, M/s. Shakambari Industries,

groi:ee;dinlgs and cop;ies ofhdepoiitions rechorded ON3 customer of the Bank and managed to getissued achque
3f 0-2001 were supplied to the wor man andt € enquifysor Rs. 50,000 in favour of M/s. Hotel Surabhi and credited
officer asked the defence representative to verify the

presenting officer tendered documents along with list of

. . . Burabhi on the same day and on 31-03-2001, the workman
verify the documents and being asked by the enquiogof prevailed upon M/f\jinkya Marketing, a sister concerned

the dgfenpe represen?atwe expressed to make CTOSS6¢ Mis. Hotel Surabhi and managed to getissued a cheque
examination of the witnesses no. 2, 3 and 4 of the

management and accordinglije defence representative for .RS' 50,000 p.urportedly for Issuing SDR for. 15 days in
was permitted to cross-examine the said three witnesse heir fgvour and msFead of preparing the SDR in favour of
and the departmental enquiry was conducted fairly and in /s.Ajinkya Marketlpg, he unauthorisedly prepqred apay
accordance with the principles of natural justice and the order for Rs. 50,000 in favour of M/s. Shakar'nbarl'lndustrleg
workman was given every opportunity to defend himself and managed to get the gmount dgposﬂed n the said
and the findings of the enquiry officer are not perverse ang@ccount and fraudulently misappropriated the said amount
the findings are based on evidence on record and not baself settle his liabilities .Wlth M/s. Shaka'mbarl Indust'rle's and
on conjuncture and surmises and the charge mentioned ith€ workman committed a grave misconduct within the
the charge sheet dated 05-09-2001 was specific enough t§'eaning of para 19.5 @¥ the Bipartite Settlement and for
demonstrate the involvement of the workman and the saméhat he was charge sheeted and in the disciplinary
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proceedings, he was found guilty of the charges by the

9. In the judgment reported in 2012 (2) Bom.C.R.-47

enquiry officer and the findings of the enquiry officer are (Supra), the Hon’ble High Court have held that :

based on the evidence adduced in the disciplinary
proceedings and the enquiry officer has given his findings
by analyzing the evidence in a rational manner and
assigning cogent reasons for arriving at the findings and
the findings of the enquiry officer are not at all perverse. It
was submitted further by the learned advocate for the party
no. 1 that unless and until the punishment is found wholly
disproportionate to the misconduct proved, there is no
scope for the Tribunal normally to interfere with the
punishment and serious misconduct of misappropriation
of money has been proved against the workman, who was
working as a clerk in the bank and the bank has lost
confidence in the workman and as such, the dismissal of
the workman from services is just and proper and in a case
of misappropriation, there is need to consider the past
record of the employee while imposing the sentence.

In support of such contentions, the learned advocate
for party no. 1 placed reliance on the decisions reported on
AIR 2000 SC 3219 (Janatha Ba¥a: SecretarySahakari
Nonarana Sangh)JR 2004 SC-4828 (Regional Manager
Rajasthan S.R.TVs. Sohanlal), 2012 (2) Bom. C.R. 47
(Asarm Dagduji Pawaks. Divisional Controller
M.S.R.TC.),AIR 2006 SC 2730 (Divisional Controller
NEKRTCVs. H.Amresh), 2008 (1) SCCt5 (UPSRCVs.
Vinod Kumar) and 2010 (4) Supreme 498 (UPSK/s.
Suresh Chand Sharma).

7. Before delving into the merit of the case, | think it

Industrial Disputeéict, 1947, Sec1-A- Reissue of bus
ticket-Petitioner was served with charge sheet alleging
he has reissued ticket-Further alleged tickets were found
in bag of petitioner- Enquiry conducted-Spot statement
and statement of enquiry recorded-Petitioner submits
after two years of incident enquiry started there was
violation of rules and principles of natural justice-
Petitioner dismissed from services—Petitioner filed
dispute before Labour Court and reference made under
provision ofAct—Learned Labour Court rejected same
hence this petition—Petitioner submits Labour Court
failed to give benefit of provision of section 11-A of
Act—Held, Court found, nothing has demonstrated to
hold findings recorded by Labour Court are perverse in
any mannebsence of petitioner before Labour Court
during crucial period i.e. at time of recording of evidence
and filing of pursis before Labour Court shows he had
no case and conveniently remained absent. Petitioner
not availed opportunity to participate either in enquiry
or before Labour Court at crucial stage. Misconduct of
petitioner proved. Hon'ble Supreme Court held in 2000
DGLS (Soft.) 1452, amount small or large is not question
of showing uncalled for sympathyetitioner admitted

Rs. 14.50 was found less in spot statement. No case is
made out for interferencé

10. In the judgment reported iAIR 2006 SC-2730

apropos to mention about the principles enunciated by the(Supra), the Hotble Apex Court have held that:

Hon'ble Courts in the decisions cited by the learned
advocate for the party no. |.

In the decision reported AIR 2000 SC-3219 (Supra),
the Hon'bleApex Court have held that:

“Industrial Disputeg\ct (14 of 1947), Sch. 2, ltems 3, S.
11-A-Reinstatement-Charges of breach of trust and
misappropriation of goods established-Reinstating the
employee in service, unjustified-Fact that misappropriation
is for small or large amounts, or that past record of employee
is unblemished, irrelevant.”

8. Inthe judgment reportedAtR 2004 SC- 4828 (Supra),
the Hon’bleApex Court have held that :

“(B) Constitution of IndiaArt. 311- RoadTransport
CorporationsAct (64 of 1950), S. 45-Interference with
quantum of sentence awardeerination of service on
ground of misconduct-Unless sentence is wholly
disproportionate to misconduct proved-Superior Courts
should not normally interfere.

(C) Constitution of IndiaArt. 311—Dismissal from
service—Loss of confidence—Misconduct by delinquent
conductor of not issuing tickets to passengers—Since
misconduct proved is one of dishonesty—quantum of
monetary loss is immaterial and it is loss of confidence in
workman that matters—Dismissal proper

“Service LawDismissal. Reinstatement. Misconduct by
conductor on duty in drunken state Misappropriation
of funds. Charges of pilferage was established against
the respondentWorkman such misconduct is grave
and has the effect of disrupting the services of a public
transport system—Loss of confidence as the primary
factor and not the amount of money mis-appropriated
and that the sympathy or generosity cannot be a factor
which is impermissible in lawwWhen an employee is
found guilty of pilferage or of misappropriating a
Corporation$ funds, there is nothing wrong in the
Corporation losing confidence or faith in such an
employee and awarding punishment of dismissal-
Direction to appellant Corporation to immediately
dischage the respondent from serviégpeal allowed.
Industrial DisputesAct, 1947.Article 311 of the
Constitution of India.”

11. In the judgment reported in 2008(1) SCC -115 (Supra),

the Hon’bleApex Court have held that :

“Labour Law—Departmental Proceedings Misappro-
priation —Conclusions of Enquiry Officer and quantum
of Punishment—Challenge without there being any
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challenge to legality or fairness of the enquiry report- and is imposed on the proved misconduct, the Tribunal
Labour Court, on the findings that the charges of has no power to substitute its own discretion for that of
misappropriation not being proved, the punishment of the authorityThe adequacy of penalty unless it is malafide
removal was harsh accordingigduced the punishment is certainly not a matter for the Tribunal to concern itself
to stoppage of one increment without any cumulative with. The Tribunal also cannot interfere with the penalty if
effect and directed reinstatement with full bank wages- the conclusion of the enquiry officer or the competent
In absence of challenge to the enquiry report, the Labourauthority is based on evidence. It is also well settled that a
Court should be reluctant to interfere with the findings disciplinary proceeding is not a criminal trial and the
of the PunishmenAuthority or the quantum of  standard or proof required is that of preponderance of
punishment. Where the employer has lost confidence, probability and not proof beyond reasonable doubt.

there is no scope for misplaced sympathy to interfere 14 so, keeping in view the principles settled by the

with the quantum of punishmemppeal allowed-  Hopple Courts in the decisions mentioned above and the

Impugned order set aside.” settled principles regarding the power of the Tribunal to

12. In the judgment reported in 2010 (4) Supreme- 498 interfere with the findings and punishment imposed by the
(Supra), the Hon’blépex Court have held that: authorities in a departmental enquimgw the present case

“Service & Labour Lawermination-Reinstatement " hand is to be considered.

ordered by High Court-Non-issuance of tickets by bus ~ 15. So far the contention raised by the learned advocate
conductor on payment by passengers. No fault C0u|df0r the workman regarding submission of a fraudulent
be found with théward of the Labour Courtanditwas charge sheet against the workman and making him a
not necessary for the checking authority to record the Scapegoat due to his lodging a complaint to the CBI against
evidence of the passengers who were found travellingin the Branch Manager for illegal sanction of loan is
without tickets nor it was necessary to check the cashconcerned, on perusal of the documents, it is found that
at the hand of the employee. The High Court misdirected there is no force at all in such contentions. The copy of the
itself while setting aside the well-reasoredard ofthe ~ complaint filed by the workman with the CBI has been
Labour Court without giving any reason whatsoever- marked as ExtV-XI. On perusal of ExtW-XI, it is found

Enquiry officer has rightly appreciated the evidence and that the said complaint was filed by the workman on
found the Charges proved in respect of both the 03-03-2006, aboutfouryears after his dismissal from service.

incidents The DisciplinaryAuthority has taken aright ~ There is no evidence on record to show that the workman
decision accepting the enquiry report and punishmenthad lodged any complaint against the Branch Manager
order was passed after Serving second show cause t@rior to the submission of the Charge sheet and that the
the employee. There was an intention to misappropriateworkman was made a scapegoat. Hence, the contention of
the fare recovered from the passengers who were foundhe learned advocate for the workman on that score fails.
travelling without tickets at both the times- No reason  16. In this case, after going through the materials on
awarded by High Court while reversing the decision of record including the documents relating to the domestic
Labour Court-Impugned judgment and order set aside-enquiry held against the workman, it is found that to prove
In a case of corruption/misappropriation the only the charge against the workman, management has examined
punishment is dismissal—Appeal of corporation six witnesses and also produced twelve documents
allowed.” including the documents regarding the transactions made
by the workman as mentioned in the charge sheet. Itis also
found that the enquiry officer has dealt with the allegations
made against the workman systematically and he has
assigned cogent reasons in support of his findings after
analyzing the evidence. The findings of the enquiry officer
are based on the evidence adduced in the endirmyn

the materials on record, it also cannot be said that this is a

cannot interfere with the findings of the enquiry officer or ¢25€ of no evidence and the findings given by the enquiry
officer cannot be arrived at by a prudent man on the

;er?/g?;glt%ueth;gxe\;v?g riiqtgszea:)eeﬂgtlsr2':?82;Egﬁgztevidgnce qvailable on recorq. Hence, the findings of the
officer is conferred on the competent authority either by enquiry officer cannot be said to be perverse.

an act of legislature or rules made under the provision of ~17.Inthe instant case, the workman was found guilty of
Art. 309 of the Constitution. If there has been an enquiry Misappropriating the customers fund, so, there was nothing
consistent with the rules and in accordance with principleswrong in the Bank losing confidence or faith in such an

of natural justice what punishment would meet the ends ofémployee and awarding punishment of dismissal. In such
justice is a matter exclusively within the jurisdiction of the cases, there is no place for generosity or misplaced
competent authorityt the penalty can lawfully be imposed Sympathy and to interfere with the quantum of punishment.

13.At this juncture, | think it necessary to mention that
it is consistently held and accepted by the HorAgex
court that strict rules of evidence are not applicable to the
proceedings, before the Labour Court/Tribunal. It is also
well settled that the jurisdiction of the Tribunal to interfere
with the disciplinary matters or punishment cannot be
equated with an appellate jurisdiction and the Tribunal
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18.Applying the principles enunciated by the Hon’ble ANNEXURE
Courts as mentioned in the decisions cited by the learned BEFORE THE CENTRAL GOVERNMENT
advocate for the party no. 1 to the case in hand, it is found INDUSTRIAL TRIBUNAL-CUM-LABOURCOUR T,
that there was no necessity for the disciplinary authority JABALPUR
to consider the past record of the workman, while imposing Presiding Officer : SHRI MOHD. SHAKIR HASAN

the punishment. The punishment of dismissal of the case No. CGIT/LC/R/75/0876/08, 77/08, 78/08 and 79/08
workman from services cannot be said to be not Shri Ram Saroj Kushwaha

commenlsuratedwnr tdhg mlsiondutctl, provgd against himin General Secretary
a properly conducted departmental enquiry AITUC Distt. Parishad,

From the materials on record and the discussions made A'TUC_ Offi.ce, Sidharth Nagar
above, it is found that there is no ground to interfere with ~ Post Birlavikas,

the punishment imposed against the workman. Hence, itis  Distt. Satna (MP) .. .\Workman/Union
ordered:— Versus
The Managing Director
ORDER Satna Stone Lime Co. Ltd.,
The action of the management of Bank of India through 6, Middle Road, Hasting,
Kolkata .. .Management

its Chief Manager (CS & P), Zonalf@k, S.V. Patel Road,
Nagpur in awarding the punishment of dismissal of Shri
Parmanand M. Dubey from Bank's service without notice
vide order dated 11-02-2002 (wrongly mentioned as
14-02-2002 on schedule of reference) is legal and justified.
The workman is not entitled to any relief.

AWARD

Passed on this 7th dayAfigust, 2012

1. (a) The Government of India, Ministry of Labour vide
its Notification No. L-29012(50)/2008-IR(M) dated
10-6-2008 has referred the following dispute for adjudication

J.RCHAND, Presiding Cficer by this tribunal :—

% fooet, 17 faawr, 2012

"Whether the lock-out of Satha Stone and Lime
Company Ltd., Siding, Madhya Pradeshk v 17-8-2000
was legal or not?"

h1.311.3134.—2TEifiTer foare stfufr=m, 1947 (1947

T 14) T ¥R 17 & STTH H s d SRR HA" Hadl ©F
TS A T ATHEE, SRICTRTAT & TeEds & Toig st
3R 3 HURR & o Ay § e siehfie foar &
TSI T ST STeRToy 91 =TT | SeeTqy & dare

“Whether the action of Satna Stone and Lime Company
Ltd., Siding, Satna MREn not paying wages .&.f.
1-5-2000 to 17- 8-2000 to Smt.Chhoti Kolin W/o Shri
Ramnath Kaul and bonus and retrenchment
compensation for the period 1999 to 2001 is just and

(et E@1 75, 76, 77, 78, 79/2008 ) I TR HTA TS legal? If not, to what relief the workman is entitled to?”

FHe T TR HT 13-9-2012 1 91 T o | (b)The Government of India, Ministry of Labour vide
its Notification No.L-290 12(51 )/2008-IR(M) dated
10-6-2008 has referred the following dispute for adjudication

[€. Ta-29012/50, 51, 52, 53, 54/2008-3T% 3R (TH)] V0
by this tribunal :—

S qr9l, STeR 9 “ Whether the lock-out of Satna Stone and Lime
Company Ltd., Siding, Madhya Pradeshk v 17-8-2000

New Delhi, the 17th Septemb2012 was legal or not?"

“Whether the action of Satna Stone and Lime Company
Ltd., Siding, Satna MREn not paying wages .&.f.
1-5-2000 to 17- 8-2000 to Smt. Ramkali Kolin W/o Shri
Ramnath Kaul and bonus and retrenchment
compensation for the period 1999 to 2001 is just and
legal? If not, to what relief the workman is entitled to?"

S.0. 3134—In pursuance of Section 17 of the
Industrial Disputedict, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No.
75,76,77,78 and 79/2008) of the Central Government
Industrial Tribunal/Labour Court, Jabalpur now as shown
in the Annexure in the Industrial Dispute between the
employers in relation to the management of M/s Satna Stone () The Government of India, Ministry of Labour vide
Lime Co. Ltd. (Kolkata) and their workman, which was its Notification No.L-29012(52)/2008-IR(M) dated 10-6-2008
received by the Central Government on 13-9-2012. has referred the following dispute for adjudication by this

tribunal :\—

[No. L-29012/50,51,52,53,54/2008-IR (M)] “ Whether the lock-out of Satna Stone and Lime

Company Ltd., Siding, Madhya Pradeshk v 17-8-2000

JOHANTOPNO,Under Secy was legal or not?”
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“Whether the action of Satna Stone & Lime Company % fooet, 17 faawsr, 2012

Ltd., Siding, Satna MREn not paying wages .&.f.
1-5-2000 to 17- 8-2000 to Smt.Nihlua Kolin Wjo.  F1-31.3135.—STelfir foame stfeferm, 1947 (1947 31

Shri Ramdass Kaul and bonus and retrenchment14) 1 €IRT 17 % ST&R01 #, =4 HhR Hed Hel &
compensation for the period 1999 to 200l is just and T€ A %9t fAfHeS, HIcTehRT & Jeedsl o Heig Farsieni
legal? If not, to what relief the workman is entitled t0?" 337 3a; el & o9, e # Ffée aiveiifies faare 4
(d) The Government of India, Ministry of Labour vide o wrerr sieiifires stferoy sm =, EEEIC e

its Notification No.L-29012(53)/2008-IR(M) dated . . & 5
10-6-2008 has referred the following dispute for Sl 21,22 T 41/2008) 1 & i

adjudication by this tribunal:- 21 TR T 13-09-2012 1 AT T3 2|
"Whether the lock-out of Satna Stone & Lime Company [€. Ta-29012/16,17/2008-3T5.3TR. (TH)
Ltd., Siding, Madhya Pradeshenf. 17-8-2000 was legal .
or not?" H. TAd 29012/69/2007—311_5:3“? ()]
" Whether the action of Satna Stone & Lime Company S I, T |
Ltd., Siding, Satna MREn not paying wages .&.f. New Delhi. the 17th Sept 8012
1-5-2000 to 17- 8-2000 to Shri Ramdas Kaul S/o Shri ’ eptembeot
Guljari Kaul and bonus and retrenchment compensation S.0. 3135.-n pursuance of Section 17 of the
for the period 1999 to 2001 is just and legal? If not, to Industrial Disputegict, 1947 (14 of 1947) the Central
what relief the workman is entitled to?" Government hereby publishes theard (Ref. No. 21,22 &

(€) The Government of India, Ministry of Labour vide 41/2008) of the Central Government Industrial Tribunal/

its Notification No.L-29012(54)/2008-IR(M) dated ~ L-@bour Court, Jabalpur now as shown inAheexure in
10-6-2008 has referred the following dispute for the Industrial dispute between the employers in relation to
adjudication by this tribunal:- the management of M/s. Satna Stone Lime Co. Ltd. (Kolkata)

“Whether the lock-out of Satna Stone & Lime Company and their workman, which was received by the Central
Ltd., Siding, Madhya Pradeshenf. 17-8-2000 was legal ~ GOVernmenon 13-09-2012.

or not?” [No. L-29012/16,17/2008-IR (M) &

“ Whether the action of Satna Stone & Lime Company No. L-29012/69/2007-IR (M)]

Ltd., Siding, Satna, M not paying wages .&.f. JOHANTOPNO, Under Secy

1-5-2000 to 17- 8-2000 to Shri Ganga Kaul S/o Shri

Ramdayal Kaul and bonus and retrenchment ANNEXURE

compensation for the period 1999 to 2001 is just and BEFORE THE CENTRAL GOVERNMENT

legal? If not, to what relief the workman is entitled to?”  INDUSTRIAL TRIBUNAL-CUM-LABOURCOUR T,
JABALPUR

2.All the five reference cases are taken up together as
all are on a common subject-matter and are interconnected  Presiding Officer: SHRI MOHD.SHAKIR HASAN

with each other Case No. CGIT/LC/R/21/08, 22/08 & 41/08
3. The Union/workmen do not appear inspite of notice

by registered post. It appears that sufficient time was
granted to file statement of claim and the document in theGeneral Secretary

case but neither the statement of claim nor any documenia|TUC Distt. Parishad,

is filed in the case. This shows that now there is no industrial ) . L
dispute in existence between the parssuch the Union/ A!TUC Office, Sidharth NagaPost Birlavikas, _
workmen are not appearing in the case. Distt. Satna (MP) .. .\\orkman/Union

4. The management has also been noticed by registered Versus
post but the management has also not responded in thg, Managing Director
case. This aspect also shows that there is now no dispute i ) i
left between the parties. Thus this is a case of no disputeSatna Stone Lime Co. Ltd., 6, Middle Road, Hasting,
It appears that there is no use to keep the references pendirigolkata .. .Management
when proper notices are sent by registered post and they AWARD
are not appearing to contest the references. | find that this

is a case of no disput@ccordingly the references are

Shri Ram Saroj Kushwaha,

Passed on this 13th dayAuigust, 2012

answered. 1. (a) The Government of India, Ministry of Labour vide
5. In the result, acommon no dispute award is passed irts Notification No.L-29012(16)/2007-IR(M) dated 4-3-2008
all the references without any order to costs. has referred the f0||OWing dispute for adjudication by this

MOHD. SHAKIR HASAN, Presiding Officer ~ tribunal:—
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" Whether the lock-out of Satna Stone & Lime Company supportstte fact that now there is no dispute between the
Ltd., S"ﬂ'ng’ Madhya Pradeshesf. 17-8-2000 was legal  parties and therefore they are not appearing inspite of four
or not: years pendency of the case. | do not find any reason to

" Whether the action of Satna Stone & Lime Company keep these cases pendiAgcordingly the references are
Ltd., Siding, Satna MRn not paying wages .w&.f. answered.

1-5-2000 to 17-8-2000 to Shri Guljhari Kaul and bonus

and retrenchment compensation for the period 1999 to 5. In the result, a common no dispute award is passed in
2001 is just and legal? If not, to what relief the workman all the refeences without any order to costs.

is entitled to?"
MOHD. SHAKIR HASAN, Presiding Officer
(b) The Government of India, Ministry of Labour vide

its Notification No.L-29012(17)/2008-IR(M) dated 7 feweft, 17 faawry, 2012
4-3-2008 has referred the following dispute for
adjudication by this tribunal:— H1.3T1.3136.—TENfTR forame stfefram, 1947 (1947

T 14) T N 17 & ST H Shad TER IR e
" Whether the lock-out of Satna Stone & Lime Company S+ & yeerds & Tag FESE iR 398 TR & 99
I(;trdr.],ost’l?o‘lllng, Madhya Pradesheaf. 17-8-2000 was legal S B i ST 3 3 e

AR, ST & G (HeH H&A 22/2011) T G

" Whether the action of Satna Stone & Lime Company st €, St =14 SR w1 17-09-2012 %1 HTe 31 &1 |
Ltd., Siding, Satna MREn not paying wages .&.f.

1-5-2000 to 17-8-2000 to Shri Sidhha Kori S/o Shri . TA-12011/35/2010-3T%. 3TR. (-1 )
Matadin Kori and bonus and retrenchment '
compensation for the period 1999 to 2001 is just and T 8, S5 stfaait

legal? If not, to what relief the workman is entitled to?"

(c) The Government of India, Ministry of Labour vide )
its Notification No.L-29012(69)/2007-IR(M) dated New Delhi,the 17th Septemhe2012

25-2-2008 has referred ﬂhe!lowmg dispute for S.0. 3136—In pursuance of Section 17 of the
adjudication by this tribunat:- Industrial Disputefct, 1947 (14 of 1947), the Central
" Whether the lock-out of Satna Stone & Lime Company Government hereby publishes theard (Ref.22/201)
Ltd., Siding, Madhya Pradeshexf. 17-8-2000 was legal ~ of the Cental Govt. Indudrial Tribunal-cum-Labour
or not?" Court, Jabalpur as shown in teanexure, in the
industrial dispute between the management of Reserve
Bank of India and their workmen, receiveg the
Central Government ori7109-2012.

" Whether the action of Satna Stone & Lime
Company Ltd., Siding, Satna MP in not paying wages
w.e.f. 1-5-2000 to 17-8-2000 to Shri Saukhilal

KushwahaS/o Shri Sadhu Kushwaha and bonus [No. L-12011/35/2010-IR(B-1)]
and retrenchment compensation for the period 1999 _

to 2001 is just and legal? If not, to what relief the RAMESH SINGH Desk Officer
workman is entitld to? ANNEXURE

2.All the three reference cases are taken up together as BEFORE THE CENTRAL GOVERNMENT

all are on a common subject matter and are interconnected INDUSTRIAL -TRIBUNAL-CUM-LABOURCOUR T.
with each other JABALPUR 7

3. In these cases, the Union/workmen did not appear NO. CGIT/LC/R/22/2011
inspite of proper notices by registered post. It appears that
sufficient times are granted to appear and to raise the Presiding Officer : SHRI MOHD.SHAKIR HASAN
dispute. This shows that now there is no dispute of these
workmen with the management and therefore they have ' e Secretary
chosen for not appearing in court. Thus this is a case of NQraserve Bank of India Employegssociation,
dispute.

C/oRBI, P .B.N0.32, Hoshangabad Road,
4. On the other hand, the management has also not

appeared in the case inspite of notice. This aspect alsdhopal (MP) .. .\orkman/Union
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Versus 3.The management appeared and fil&dten statement.
The General ManagerReserve Bank of India, 'he case of the managememteralia, is that the
Hoshangabad Road, Bpal (MP) deputation ofAssistaniTreasures Gradeofficers in case
of non- availability of class Il employees do not involve
Regional Director change of service coitibns of class Ill employees as

such duty doesnot fall under any of the service conditions

Reserve Bank of India, DAPM Department, b
specified in fourth schedule of tAet, 1947 and therefore

P .B.No. 32, Hoshangabad Road, the question of issue of notice under Section 9A of the
Act, 1947 doesnot arise. The term Banks Representatives

Bhopal (MP) -.-Management  5ccompanying the remittance has been used without
AWARD specifying any grade/class to which representative should

belong in the departmental manual. Whenever remittances

Passed on this 31st dayAuigust, 2012 are arranged by offices generally preference is given to

o ~ class lll employees for remittance dutjowever ofices

1. The Government of India, Ministry of Labour vide its  p4ve been advisedide letter DCM(RMMT) 2243/
Notification NO.L-12011/35/2010-|R(B-l) dated 1-4-2011 has 11-04-09/2007-08 dated 26-9-2007 to dep@ﬁsistant
tribunal :— available for accompanying the remittance. There are 272
“Whether the action of the management of Reserve Bank.currency chests under the jur.ISdICtlon of Bhopal Office. It

. . . " is stated that when all the available Class Ill employees are
of India, Bhopal in deputing Grade-A Officera non- . . ) .
. . , already on remittance dysometimes it may not be possible

Class-1ll employees remittance dutide their order

: ? " to send Class Il employees as Bank's representative for
dated 11-11-2009 without consulting the Union is o ittance. It is submitted that in view of the above

violation of Section 9/f Industrial Disputé\ct, 1947 gpmissjon, the claim of the Union be rejected with costs.
and, is legal and justifiedld what relief the Union is
entitled?” 4. During the pendency of the reference, the Union

filed an application dated 3-8-2012 with affidavit praying
2. The case of the Union in short is that the Union haStherein to dispose off the case as not pressed any more.
challenged the unilateral and arbitrary order of the The management has no objection if no dispute award is
management datedl111-2009 whereby théssistant passed.

Manager/Assistant Treasurers were deputing for 5 perygd the application. Heard both the parties. The
accompanying remittance of treasure to various currencyynion representative has submitted that after submission
chests without consulting the Union as well as without of the statement of claim, the parties have discussed the
issuance of notice as required under Section 9A of thematter with regard to the dispute in reference and some
Industrial Disputé\ct, 1947 (in short thact, 1947).The positive and constructive results have egedroutAs a
currency management is one of the functions of the Reservéesult an advertisement for recruitment of class Il staff is
Bank of India as laid down in the Reserve Bank of India Published and class Ill employees are being deputed for
Act, 1934. Itis stated that each category of Bank staff hasf€Mmittance duty again. It is stated that the discussions are
specific job profile. The issuance of fresh notes to currency Still in the processs such the case be disposetisfnot
chests from the vault of the Bank is carried out by means Ofpress',ed withut prejudice to the contents of the statement
remittance, accompanied by the representative of the casr?f claim.

department who should be a Coin/Note Examiner/Assistant  6- Considering the above circumstances in the case, itis
Grade- | or Grade Il belonging to class Il Cadre deputed clear that the Union doesnot want to proceed with the case

for remittance duty since the inception of the Bank. The and it appears in the interest of justice the case be disposed

management issued a letter dated 26-9-07 that wheneve?ﬁ without prejudice to the contents of statement of claim.
Class Il employee is not availablassistantTreasurer Accordingly the referer.lce IS answer.ed. _
(GradeA) may be deputed for remittance. It is stated thatit /- !N the result, no dispute award is passed without any
is an attempt of changing the classification grades or©rder to costs.

change in usage which comes under schedule-IVth of the 8. Let. the copies of thevard be sent to the Government

Act, 1947. It is submitted that the management be directed®f India, Ministry of Labour and Employment as per rules.
to restore thetatus-quo for remittance duty MOHD. SHAKIR HASAN, Presiding Officer
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T2 faoett, 18 faawr, 2012

1.371.3137.—3irEiies foarg erfuftam, 1947 (1947
1 14) T R 17 & ST H, Ha9 TRR S, 91T,
& Feudd & Hag el 3R 396 FHSR & s,
aTgey § fafdwe sitenfies faams 4w wr sieifies
FATYRT0T/ 918 =TeTd, gl % U=e HeH §&1 90/2007
F1 GHIG HIT €, S Hsid GHR h1 18.09.2012 i
e g T |

[. TA-22012/129/2007-3TEAR (HTH-11 )]
oI, TH. eATHh, STIAN ATTRR
New Dehi, the 18th Septemhe&012

S.0.3137—In purswance of Section 17 of the
Industrial Disputedict, 1947 (14 of 1947), the Central

Government hereby publishes theard Ref. 90/2007 of

the Central Government Industrial Tribunal-cum-Labour

Court, Jabalpur as shown in thenexure, in the industrial

dispute between the management of WCL, and their

workmen, received by the Central Gomeent on
18.09.2012.

[No. L-22012/129/2007-IR(CM-II)]
B.M. PATNAIK, Section Oficer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL -TRIBUNAL-CUM-LABOUR COUR T,
JABALPUR

No. CGIT/LC/R/90/2007
PRESIDING OFFICER: SHRI MOHD.SHAKIR HASAN
The General Secretary
Samyukta Koyla Mazdoor Sangh (AITUC),
Central Office Iklehra,

Chhindwara ...Workman
Versus

The Chief General Manager

WCL, PenclArea,

PO. Parasia,

Chhindwara ...Management

AWARD
Passed on this 27th dayAuigust, 2012
1. The Government of India, Ministry of Labodde

its Notification No.L-22012/129/2007-IR(CM-Il) dated
10.9.2007 has referred the following dispute for adjudication
by this tribunal :—

“Whether the action of the management of WCL in
refusing to convert Shri Jitai from Piece rated job to
chowkidar or other surface job is legal and justified? If
not, to what relief is the workman entitled?”

2. The Union/workman did not appear inspite of
proper notice through registered post. Lastly the reference
proceeded exparte against the Union/workman on
21.7.2011.

3. The management appeared and fildtlitten
Statement. The case of the management, in short, is that
the workman Shri Jitai was employed as Tub loader and
posted affhesgora Mine ofWCL, PenchArea. He met
with an accident on 19.2.1996 and was treated at Colliery
Hospital. After treatment he was declared fit for
employment by the Medical Board. However the
management provided him alternative job in time rated
alongwith several other employees. The management
sent a list to headquarter of those workers for conversion
from loader to time rated. The Headquarter granted
approvalvide office order 633 dated 18-2002 but
inadvertently the designation of the workman was shown
as chowkidar instead of General Mazdobhe Area
management noticed the error of designation of the
workman and the same was pointed out to the
Headquartewide letter dated 14-2002. Thereafter
necessary order was passed correcting the mistake by
showing the workman as General Mazduizle letter
1651 dated 1-40-2002.Accordingly an dfice order was
passed by thArea Personnel Managet is stated that
the workmanhad never worked as chowkiddrhe
workman did not possess the requisite qualification for
the post of chowkidant is submitted that there is no
merit in the demand of the workman.

4. On the basis of pleading of the management and
reference orderthe following issues are framed for
adjudication:—

I.  Whether the action of the management in refusing
to convert the workman from piece rated to
chowkidar or other surface job is legal and
justified?

II. Towhatrelief the workman is entitled?
5.Issue No. |

To prowe the case, the management has adduced oral
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and documentary evidence. The management witnessname of the workman showing hims chowkidar but no
Shri Sukadev Satis working as Personnel Manager in office order was passed accordingly rather the
Naheriya Undeground Mine of PencArea ofWCL. He management rectified the mistake and accordingly
has supported the case of the management that theffice order was passed as General Mazddbe
workman was tub loader and met with an accident ondocumentary evidence also shows that the
19.2.96. He was treated at Barkui Hospital and after management is justified in not converting the workman
fitness, the management provided him alternative job in from piece rated to chowkidar or other surface job. This
the underground mine in time rated. He was not working issue is decided in favour of the management and
as chowkidarHe was General Mazdoor at Ungeyund against the workman.

Mine. His evidence clearly shows that he was piece rated

as Tub Loader in the Underground and after accident,

he was treated and when he became fit for duty he was On the basis of the discussion made above, it is clear
given alternative job of time rated in the Underground that the action of the management is legal and justified.
mine. This shows that he was never posted as chowkidaiThe workman is not entitled to any relief. The reference is
in time rated. His evidence is unrebutted. There is no accordingly answered.

reason to disbelieve his evidence. He appears to be trust
worthy.

7.I1ssue No. Il

8. In the result, the award is passed without any order to
costs.

6. The management has alsq adduc'ed'dc'qu'mentary 9. Let the copies of the award be sent to the
evidenceAnnexure M/l is the accident sliphis is filed

Government of India, Ministry of Labour & Employment
to show that the workman met with an accident on

as perules.
19.2.1996 and he reported as back adhaexure M/2 o _
is the letter dated 6.1.2006 of hief MedicalOfficer MOHD. SHAKIR HASAN, Presiding Officer
to theArea Personnel Managdé?enchArea whereby he T2 faeet, 18 faawr, 2012

had informed that the workman was treated in 1998 and

1999 for back ache which was non-serious injury at Barkui ~ ®1-31.:3138.—3feNfTeh forame stfufem, 1947 (1947 1
Hospital. Annexure M/3 is the list forwarded by the 14) &l &IRT 17 & STH0N #, F=ild TR SW Teld &
Personnel Manager on 13.6.2002 to the Headquarter fofai&ds o Targ farsient oiX 37 Rl & o4, e #
conversion the workers from piece rated to time rated. fafétw siifiter faene # <" TR AT iy s
The name of the workman stands at SI.No.45. This is e, g & dae Hed @ 38/2008 1 TR i

filed to show that by typing mistake it was indicated £, S B TEFR T 18.09.2012 1 T g2 o1 |
that the workman was working as Chowkidemnexure

M/4 is the list sent by the $rersonnel dicer to the [¥. TA-41011/10/2008-3T% TR (i-1)]
Headquarter informing about the error committed in the T g, 35 ST
earlier list sent for conversion from piece rated to time
rated. The name of the workman is at SI.N0.10. This
shows that it was rectified that he was General Mazdoor S.O. 3138—In pursiance of Section 17 of the Industrial
and was not a chowkidaAnnexure M/5 is the letter  DisputesAct, 1947 (14 of 1947), the Central Government
dated 14/16.10.2002 whereby the workman was hereby publishes thaward (Ref. No. 38/2008) of the

converted from piece rated to time rated as GeneralCentral Government Industrial Tribunal-cum-Labour Court,
MazdoorAnnexure M/7 is the Gice order whereby the Lucknow as shown in thA&nnexure, in the industrial

workman was converted from piece rated to time rated dispute between the management of Northern Raijlavad
t their workmen, received by the Central Government on

New Delhi, the 18th Septembhg012

as General Mazdoofhere is no document to show tha
the workman was ever engaged as chowkidar or he wag'8:09.2012.

converted from piece rated to time rated as chowkltar [No. L-41011/10/2008-IR(B-I)]
appears that there was only error in recommending the RAMESH SINGH, Desk Officer
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ANNEXURE decategorisation the workman was given posting in the
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL - grade of Rs. 5500-90Q4de letter dated 3.12.2002 and he
CUM-LABOUR COUR T, LUCKNOW retired on 31.03.2003 at the basic pay of Rs. 7600/- per
month. It has been alleged by the workman's union that
PRESENT under Rules the workman was entitled for leave encashment
Dr. MANJU NIGAM for 300 days but he was paid leave encashment for only
PRESIDING OFFICER 181 days, thus, he was deprived of leave encashment for

119 days. The workman's union has submitted that the
1.D. No. 38/2008 workman fell ill and remained under treatment in Railway
Ref. No. L-41011/10/2008-IR (B-I) dated: 23.06.2008 Hospitals at various stations from 04.05.1998 to 20.07.1998
BETWEEN for 78 days, from 29.07.1998 to 08.09.1998 for 42 days and
from 01.01.2000 to 22.02.2000 for 53 days and on fithess he
requested the management for commutation of his sick
Uttar Railway Karmachari Union leave into HLAP account of the workman; but the
C/o Sri D.PAwasthi management of the railway failed to Commu'ge his sick leave
) i from HLAP and rather debited the entire sick leave from
49, Tilak NagarAishbagh Road the accumulated balance of LA#hich adversely &cted
Lucknow the out standing balance of LAP at the time of his retirement
(Espousing the cause of Shri BABthana) and consequenthe was given Ieaye encashment for 181
days only It has also been submitted by the workman's
AND union that the workman submitted applications dated
The SrDivisional Personnel @ter 10.10.1998 for commutation of sick leave for the period
from 04.05.1998 to 20.07.1998 for 78 days and from 29.07.1998
t0 08.09.1998 for 42 days; whereas he submitted applications

The Divisional Secretary

Northern Railway

DRM Office dated 02.02.2003 and 27.02.2003 for commutation of entire
Moradabad (U.jp sick leave. It has been alleged by the workman's union that
AWARD the workman had 405 days sick leave at his credit and was

_ entitled for having his 173 days medical leave commuted
1. By order No. L-41011/10/2008-IR (B-I) dated: 23.06.2008 against LHAP as per directions contained in Railway

the Central Government in the Ministry of LaboNew poarq's letter No. F(E) 111/87, LE/L/2/ dated 08.03.88; but
Delhiin exercise of powers conferred by clause (d) of sub-he management failed to comply with the directions of
section (1) and susection (2A) of Section 10 of the  paiway Board, which caused him loss in leave encashment
Industrial Dispute#\ct, 1947 (14 of 1947) referred this ¢, 119 days; and accordingljt has prayed that the

industrial dispute between the Divisional Secretdtjar workman may be held entitled for payment of 119 days
Railway Karmachari Union, C/o Sri DRwvasthi, 49Tilak leave encashment.

Nagar Aishbagh Road, Lucknow and the. ®ivisional . )
Personnel Cfice, Northern Railway DRM Office, 4. The nanagement of the railways has denied the
Moradabad for adjudication. allggatlon leveled by the vyorkman's union by filing its
written statement; wherein it was submitted that the
workman on being medically decategorised was found fit
"WHETHER THE ACTION OF THE for the post of booking/parcel supervisor in the grade of
MANAGEMENT OF NOR'HERN RAILWAY INNOT Rs. 5500-9000 and further that the workman was working
GRANTING LEAVE ENCASHMENTOF 119 DAY'S and was absorbed in the supervisory capacity and he draw
TO SRI B.P ASTHANA, WAS LEGAL AND wages exceeding to Rs. 1600/- per mensem. He was
JUSTIFIED? IF NOT WHAT RELIEF THE exercising his powers in the nature of supervisory duties
WORKMAN CONCERNED IS ENTITLED?" attached to his fite of booking/parcel supervisdince
3. The case of the worman's union, in brief, is that the the duties and functions discharged by workman was mainly
workman, B.PAsthana, was appointed in the Central of a managerial nature hence the claimant is barred from
Railway on 16.5.1966 and was promoted to the post ofraising the present industrial dispute in view of the
Assistant Station Master in 1974, then to the post of Stationprovisions contained in the act. Beside the applicant is not
Master in the grade of Rs. 425-7@0e.f. 1983 and a'workman' as defined in the Industrial Disptes 1947.
subsequently to the next higher grade of Rs. 1600-2660 inDenying the allegations of the workman's union regarding
the year 1993. It has been submitted by the workman'snon-encashment of 119 days leave encashment, the
union that the workman became medically unfit and was management has specifically submitted that the workman
medically decategorised and absorbed on the post ofas not under thsick list during the alleged periods as per
booking supervisowride letter dated 13.06.2001. On gavailable records with the management, accord;rbby

2. The reference under adjudication is:



7628 THE GAZETTE OF INDIA : OCTOBER 13, 2012/ASVINA 21,1934 [Part II—SEc. 3(ii)]

leave encashment amount has been paid to the claimant. It (i) Letter dated 02-12-2006 of Station superintendent,
has further stated that the claimant was not entitled to the Roza J., NR, paper No. M-14.

leave encashment for the alleged period of 119 days as (i) Certificate dated 11-12-2006 of Station
there had bgen no request to any authorities or.th'e authquty Superintendent, Sandila, NR, paper No. M-15.
designated in that behalf by the management, within a period .

of 30 days of his joining his duty on the expiry of the (III) Order dated 16-09-2005 of Hon'ble G/ O.A. No.
relevant spell of leave availed by the claimant, if 8@gide 78/2005, paper No. M-16.

that the claimant did not submit any sickness certificate as 8. The workman's union has examined the claimant in
stated in his alleged application dated 10-10-98 and thesupport of its case; whereas the management of railways
same had never been submitted to the appropriate andhas examined Shri Mangal Singh, Office Superintendent,
competent authoritylt was also contended by the Moradabad in support of their contentions. The parties
management that the station superintendent, Roza Jn., Ncross-examined each other's witnesses. The management
Railway vide his letter dated 02-12-2006 has mentioned concluded its evidence on-83-2011 and since then the
that the claimant joined on 10-09-98 at Roza on his transfercase is being listed for arguments; but the opposite party
from Sandila Railway Station, who had not been under thefailed to forward any gument at one pretext or the other
sick list up to 22-02-2000 and as per available records andHowever the workman's union made their oral
he was not under treatment of any Railway Doctor as thesubmissions in support of its pleadings. The case was
certificate to the effect were not produced by the claimant reserved for award keeping in view the reluctance of the
Likewise, he never made any application for commutation opposite party to argue their case and long pendency of
before Competemfuthority in as much as his claim is not the case sincel®8.

maintainable in accordance to thesPNo. 1546, issued 9. Heard argument of the authorized representative of
by the Railway Board, which has been added in rule 505 0fyhe \yorkman's union and persued entire evidence on record.
Indian Railway Establishment Code aft sub rule (¥).fw . ) .
04-03-1998; and accordinglig has been prayed that the 10. The authorized representatlye of the union argged
claim of the workman's union for encashment of 119 days'that B.PAsthana on decategorisation was given posting

leave may be rejected being devoid of merit and no relief bell the grade of Rs. 5500-9000 on the post of booking/
extended to the claimant concerned. parcel supervisor at Northern Railway Station Sandila. He

S N - - wherei has argued that the workman in capacity of booking
. 5. The workman's union has filed its rejomd'er, WRETeIN s nervisor had to perform his duties on parcel counter and
it has not brought any new fggt gpart from relterat|pg the to prepare concession vouchers and maintain all routine
averments already made by itin its statement of claim. record with his own hand. The workman was not authorized
6. The workman's union has filed photocopy of following  to give appointment. charge sheet or sanction leave to any

documents, in support of their claim: one; accordinglythe nature of duties born by the workman
() Order dated 10-02-94, promotion him to the post of Were not of managerial or supervispthough the
Asstt. Sation Masterpaper No. 9/6 to 911 nomenclature of the post included the word supervisor

Further the representative of the workman's union has

argued that the workman remained under sick leave and
undergone treatment in the Railway hospitals for the period
(i) Paper relating to OPD treatment, paper No. 9/13 to 9/ from 04-04-1998 to 20-07-1998 for 78 days and 29-07-1998

(i) Orderdated: -/12/02 regarding transfer of the claimant,
paper No. 9/12.

15. to 08-09-1998 for 42 days, for which he requested the
(iv) Letter dated 1-08-98 referred B.Rsthana, paper ~ managemenide his application dated 10-10-98 to commute
No. 9/16. his sick leave into LHAP and further that the workman

remained sick for the 01-01-2000 to 22-02-2000 for 53 days
) ) and he again submitted applicatiode dated 02-02-2003

(vi) OPD slip dated 12-8-98, paper No. 9/18. and 27-02-2003 for commutation of sick leave into LHAP;
(vii) Relieving letter dated 13-9-98, paper No. 9/19. but the management did not put any heed to it and derived

(vii) Applications dated 10-10-98, 02-02-2003 and the workman for facility provided under Rules for

27-02-2003 for adjustment and commutation of HLAP commutation of one kind of leave into oth&hich resulted
paper No. 9/20 to 9/22. into loss of leave encashment to the workman for 119 days.

(v) Requisition form for x-raypaper No. 9/17.

11. Contrary to the submission of the workman's union
the authorized representative has argued that the present
. i . . industrial dispute is not maintainable for the reasons that

The union also filed original leave record book in respect the claimant does not fall within the purview of the definition
of B.RAsthana, paper No. 10/2. of 'workman' as defined under Section 2 's' of theAdD.

7. In rebuttal, the management filed photocopy of 1947. Furtherit has submitted that the claimant was not
following document in support of their contention: under the sick list during the alleged periods asapailable

() Typed copy of Railway Board's letter dated 08-03-88,
paper No. 9/23.
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records with the management; accordindhe leave claimant were of supervisory or managerial in nature and
encashment amount has been paid to the claimant as peas such | come to the conclusion that the claimant B.P
available leave balance at his leave account. It has furtheiAsthana was ‘wonkan’ as defined in Section 2 ‘s’ of the
urged that the claimant was not entitled to the leave|.D.Act, 1947.

encashment for the alleged period of 119 days as he never ) .
made any request to any authorities or the authority 14. Itis the case of the workman that he fell ill in three

designated in that behalf by the management, within a periodPells, totaling for 173 days and he requested the
of 30 days of his joining his duty on the expiry of the Management for commutation of his sick leave into LHAP

relevant spell of leave availed by the claimant, if. dimg for which he was entitled under Rules; but the management
representative further argued that the claimant did notfailed to commute his sick leave into LHAP and
submit any sickness certificate or application for consequently at the time of his superannuation he was
commutation of sick leave. The management has contende@&ncashed leave for 181 days. Had the management had
that the claim of the claimant is not maintainable in commuted said leave he might have encashed 300 days
accordance to the P .S. No. 11546, issued by the Railwayeave, thus, he is seeking a direction to the management to
Board, which has been added in rule 505 of Indian Railwayencash 119 days leave. In his evidence the workman has
Establishment Code aft sub rule (1¢wk 04-03-1998. stated that he remained sick from 4-05-98 to 20-07-98 for 78
12. | have given thoughtful consideration to the rival d2ys andfrom 29-07-98to 08-09-98 for 42 days and resumed
contentions of the parties and scanned entire evidence offiS during at Northern Railway Station Rosa where he
record. submitted an application dated 10-10-98 for commutation
of sick leave. He further state that he again fell ill from
13. The management of the Railways has come out withp1-01-2000 to 12-02-2000 for 53 days and on fitness he
the preliminary objection that the case, before this Tribunal, gpmitted application for commutation of this sick leave
is not maintainable as the workman who was in SUpervisory ;4 furthermore that he submitted reminders dated

capgcity does not fall vyithir) the ambit of definitipn of 02-02-2003 and 27-02-2003 for the same. He has also stated
Section 2 ‘sbf the Industrial Disputeict, 1947 The union that as per directions contained in Railway Bogfeltter

has opposed the submissions of the management and ha N : . .
submitted that though the nomenclature of the post tated 08-03-88 his one kind of leave (sick leave) could

included the word supervisor but the nature of duties Wereha\/e been gon\{erted into other type of leave (LHAP). In
not at par with that of a supervisor or a manaljeras cross-examination, the workman stated that he moved

stated that while working on the post of booking/parcel @PPlication, paper No. 9/21 on 02-02-2003 and paper No.
supervisor at Northern Railway Station, Sandila, he had to9/22 on 27-02-2003. In rebuttal, the management witness
perform duties on parcel counter and to prepare concessioftated that the workman was not on the sick list at Sandila
vouchers and maintain all routine record with his own hand. and Rosa stations nor he moved any application for
He was not authorized to give appointment, charge sheetonversion of leave for the periods from 4-05-98 to 20-07-
or sanction leave to any one; accordinghe nature of 98 and from 29-07-98 to 08-09-98. In cross-examination the
duties born by the workman were not of managerial or management witness stated that a workman can commute
supervisorythough the nomenclature of the postincluded his leave, within a month, on making an application with
the word supervisor fitness certificate of the doctor; and further he stated that

The management has not produced any documentar;}t is necessa'lry.that application for commutatlon should pe
referred within one month. He submitted documents in

evidence in support of their objection that the nature of P . S
the duties of the workman were supervisory or managerialSUPPOrt of his statement before this Tribunal.
in nature. In its oral eVidence, he has stated in his 15. Having gone through the evidence on record and
examination-in-chief that pay scale of the parcel supervisorsypmissions of the rival parties, it comes out that the
is of Rs. 5500-9000. On enquiring about the nature of d“tiesvvorkman, B.PAsthana fell il for three span of time, during
of B.PAsthana the management witness stated in Cross'period May 1998 to Februar2000 and he undgone
gxammg tion that whgn posted at small stat|ons', the Booktreatment at different Railway Hospitals and after recovery
upervisors work as |n'-ch'arge qnd when there is shortag%e requested the management for commutation of his sick
of staff they have to distribute ticket also. It was further ! . . .
stated that workman had no power to issue charge Shee{;e.zave mto HALPWh'Ch was available to him under Rules
but from the evidence of the management it is not vide Railway Board's letter No..F(E) III/E}?, LE/l/? d'ated 08-
established that the nature of duties performed by the93-88; but the workman failed to file admission and
workman were managerial or supervisory in nature. discharge slip or medical certificate to the effect to prove
his contention that he had been admitted to Railway
Thus, from the evidence forwarded by the parties, it is hospital at different spells and also undergone surgical
not established that the nature of duties performed by thepperation. The typed copy of Railway Board's letter dated
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08-03-88, relied on by the workman, paper No. 9/23 is on management of railway in not commuting leave of the
the record; the contents of séétter are given hereunder: ~workman was neither unjustified nor illegal.

“ f o & 18. Accordingly the reference is adjudicated against
e A ¥ a fre ™A the workmars union; and as such, | come to the conclusion

ferd ST 1 T TR T I W THR Ht g | Froed that the workman, B.Rsthana is not entitled to any of the
e ¥ geaRenfad Y o1 gt &1 relief(s) claimed.

On the contrary the management has relied on the paper 19.Award as above.
No. M-14, report of Station Superintendent, Rosa Jn.;
wherein it has been mentioned that the workman taken o
charge from Sandila Station to Rosa Station on the post of-JCKNOW. Dr. MANJU NIGAM, Presiding Cficer
SM-Il on 10-09-98 and as per official documents he was 28-08-2012
notin the sick list during his tenure up to 22-02-2000. Fyrther e
the management has contended that the workman made no T fewet, 18 , 2012
request for commutation of leave before the authority 3, 3139.— A Eifireh foare erfufem, 1947 (1947

designated in that behalf by the management, within a periodsy 14) =t &1 17 & ST H, H<(19 THN TE.EL A,
of 30 days of his joining his duty on the expiry of the TS F T T SR 398 S F A ST
relevant spell of leave availed by the claimant, if #rwas 3 fifew s faame & 2 e 3TF

also submitted that the claimant did not submit any sickness ; R
or fitness certificate as required under Rules; and the sam&TI o FIE (F&H T&AT 66/2005) Tl FHITI < 2,
had never been submitted to the appropriate and competertl =1 TR I 18-9-2012 1 I T o |
authority It has relied on.B. No. 1546, issued by the .

Railway Board, added in rule 505 of Indian Railway [¥. Te1-22012/316/2004- 3% 3R (FT-11) ]
Establishment Code aft sub rule (1§ 04-03-1998, which . TH. YA, SN AR

Is as follows: New Delhi, the 18th Septemb@012

S.0. 3139.—4n pursuance of Section 17 of the
Industrial Disputedict, 1947 (14 of 1947) the Central
Government hereby publishes thevard (Ref. No. 66/
2005) of the Central Government Industrial Tribunal-cum-
Labour Court, Jabalpur as shown inAmaexure, in the
Industrial Dispute between the management of M/s. South

There is no evidence from the workman that he has Eastern coalfields Limited and their workmen, received by
submitted the application(s) for commutation of leave the Central Government on 18-9-2012.
within a period of 30 days on joining his duty on the expiry [No. L-22012/316/2004-IR (CM-11)]
of the relevant spell of leave availed by him; along with '
sickness and fitness certificate to enable the management B. M. FATNAIK, Section Oficer
to consider his application for commuting his leave. ANNEXURE

Moreover he was not on the sick list of the management BEFORE THE CENTRAL GOVERNMENT

during period 10-09-1988 to 22-02-2000. INDUSTRIAL TRIBUNAL-CUM-LABOURCOUR T,
16. Thus, it becomes apparent that as contended by the JABALPUR

workman himself under Rules, vide letter dated 08-03-88 of No. CGIT/LC/R/66/2005

the railway board, for commutation of one kind of leave '

into othey the workman was required to move application PRESIDING OFFICER: SHRIMOHD. SHAKIR HASAN

for the same duly supported bisick and Fitness 114 President,

Certificate’; but the workman failed to prove that he made Koyla Shramik Sabha (UTUC),

an application with required certificatésbare perusal of 44 Colliery Guest House,

the applications for commutation dated 10-10-98, Birsinghpur Pali,

02-02-2003 and 27-02-2003, relied on by the workman, ey aria (MP) Workman

not supported by any sick and fithess certificate, therefore, Y

not maintainable. Moreovegit is also not proved that the Versus

workman preferred those applications for commutation of The SubArea Manager

his leave with stipulated time of thirty days before the pa|j Group, Johillarea,

Competenfuthority. South Eastern Coalfields Limited,

17. Therefore, in view of the discussions made above, | PO Nowrozabad, Distt. Umaria,
am of the considered opinion that the action of the Umaria (MP) ...Management

“Provided that no such request shall be considered
unless received by such authority on any other
authority designated in the behalf, within a period of

30 days of the concerned Railway Servant joining

his duty on the expiry of the relevant spell of leave

availed by him.”
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AWARD 5.I1ssue Na | : The workman Shri Narayan Pandey is
Passed on this 28th dayAfigust, 2012 examined in the case. Hedstated that he was promoted

] o ~_ to Sanitary Jamdar on 12-2-92 vide letter 234 dated
1. The Government of India, Ministry of Labour vide its  15_5.92 T Union has not filed the said letter to

Notification No. L-22012/316/2004/IR(CM-I1l) dated
14-7-2008 has referred the following dispute for adjudication
by this tribunal:—

corroborate that he was promoted on the post of sanitary
Jamedarln absence of the document, his evidence is not
reliable. Moreover there is no such pleading of the Union.
‘I 39 &I TeHe, el W, Siifeel &5, TH.EHL He has stated in his cross- examination that he was
TA. R $ TR0 qIued, SR 12, 3eh . 13974, appointed as General mazdode has stated that he got
Tl ARSI 1 ST e UE ¥ Sed Ug Sl written order to work as Sanitary Supervisor but no such
RETEST 1 72 ST Te 33 T8 T ST Pt order is filed by the Union. This fact shows that he had

e T T e ST S T e e never worked as Sanitary Supervisor as has been pleaded
) ’ by the management. He has further stated that presently
Torg 1A =1 a1 ATy 82"

he is Sanitary mate and is getting the pay of sanitary mate.
2. The case of the Union/workman in short is that the He has further stated that he had never worked as Sanitary
workman Shri Ram Narayan Pandey was appointed asSupervisorThis shows that the claim of the Union that
Mazdoor on 23-3-1984 in SECL and is presently on the the workman was working as Sanitary Supervisor from
post of Sweeper Mate Cat-ll but he is working as Sanitary 1992 is not substantiated.
Supervisor from 1992 continuoushle passed "Parthama"
Examination in second division from Sahitya Samelan, 6. .On the ther hand, the management has. a!so
Paryag which is a recoginsed institution. He also got trade€Xxamined one witness. The management witness Shri Tilak
certificate from ITI Shahdol in 1973. It is stated that the Kumar is presently working as Manager Personnel at Pali
post of sanitary supervisor is vacant since long but theSubArea, JohillaArea, SECL. He has stated that the
management is not promoting him on the said post. It is workman was initially appointed as General Mazdoor on
submitted that the management be directed to promote th&3-3-84 and subsequently he was promoted to the post of
workman on the post of Sanitary Supervisor sweeper mate Cat-lll.e.f. 13-1-92The Cadre Scheme
3.The management appeared and filéiten Satement applicable to him is Safai Karamchari as givefinnexure
to contest the reference. The case of the managemen?fXV"'B to the NCWA. He has stated that the cadre scheme
interalia, is that the service conditions of the employees for Para Medical Staff/ Sanitary Personnel is given in
working in Coal India are governed by various settlement Annexure VI-6A. The management has filed both the cadre
known as National CoslfageAgreement (in short NCW). schemes which are annexure M/l and M/2. His evidence
Cadre scheme have been formulated for each category otlearly shows that the workman doesnot belong to the
employeesAdmittedly the workman was initially appointed  cadre scheme of which he is demanding to be promoted.
as General Mazdoor on 23-3-84. Consequently he wasThis witness has further stated that the workman had not
promoted to the post of Sweeper mat Cat-l8.w13-1-92  orked as Sanitary Supervisor at any time. This fact is
and he is working on the said post since then. The cadrey|sq admitted by the workman in his evidence. Thus it is
Scheme applicable to the Safai Karamchari is given in clear that the claim of the Union that the workman was
Annexure XXVII-8 to the NCW. Whereas the Cadre : . . . .
Scheme for Para Medical Staff/Sanitary Personnel is givencont|nuou§ly workm'g as Sanitary Super\{|sor from 19.92 I.S
not established. This shows that the claim of the Union is

in AnnexureVI-6(A). It is stated that the workman had o o . . . :
never worked as Sanitary Supervidare workman cannot not justified. This issue is decided against the Union/
gworkman and in favour of the management.

change the cadre according to his own choice. Cadr
scheme for Para Medical Staff is not applicable to the  7.1ssue No. Il : On the basis of the discussion made
workman. Itis submitted that there is no merit in the dispute ghove, it is clear that the action of the management is

of the Union. justified and legal in not promoting to the workman as
4. On the basis of the pleadings of the parties, the Sanitary Supervisor in the Cadre Scheme of Para Medical
following issues are framed for adjudication— Staff/Sanitary Personnel. It is evident that the workman is

not entitled to any relief. The reference is accordingly

I. Whether the action of the management in not
answered.

promoting and regularizing on the post of Sanitary
Supervisor after taking its working is legal and 8. In the result, the award pgssed without any order
justified? to costs.

Il. To what relief the workman is entitled? MOHD. SHAKIR HASAN, Presiding Officer
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H1.311.3140.— 3T foamg stfafTaw, 1947 (1947 &1
14) 1 9N 17 & AT §, %519 TEHR Fae Ta5d
foramer & yeuds & Heg e iR ST wUERl &
o=, oW § ffidw sieifie foag § =i @R
irenfirer stfermzon/ sm =maTeE, SR & e (TEE wen
6/2006 ) 1 TERTITA Hcdl & S hald TR I 18-09-2012
1 G AT 1

[€. TA-42012/83/2005- 3R (FHTH-11)]
1. TH. eAh, STIAN ATTRRI
New Delhi, the 18th Septembhg012

S.0. 3140.—n pursuance of Section 17 of the Industrial
DisputesAct, 1947 (14 of 1947), the Central Government
hereby publishes tiavard (Ref. No. 6/2006) of the Central
Government Industrial Tribunal-cum-Labour Court, Jaipur
as shown in th&nnexure, in the Industrial Dispute between
the management of Jawahar Navodéiglyalaya, and their
workman, received by the Central Government

on 18-09-2012.
[No. L-42012/38/2005-IR(CM-I)]

B. M. PATNAIK, Section Oficer
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, JAIPUR

Presiding Officer
Sh. N.K.Purohit
I.D. 6/2006

Reference No. L-42012/38/2005-IR(CM-II)]
dated : 6-12-2005

Shri Om Prakash
S/o Mangi Lal
Through Joint Secretari.M.S.
Bangali ColonyChhawani Kota,
Rajasthan.
Vs
The Principal
Jawahar Navodayédidyalaya
Atru, Distt. Baran,
Rajasthan- 325218.
Present:
For the applicant Union:  Sh. Kapil Sharma

For the Non-applicant: Sh.V. S. Gurjar

AWARD
14-8-2012

1. The Central Government in exercise of the powers
conferred uder clause (d) of sub-section 1 & 2(A) of
Section 10 of the Industrial Disputkst, 1947 has referred
the following Industrial dispute to this tribunal for
adjudication:—

"Whether the action of the Principal, Jawahar
Navodaya/idyalayaAtru, Dist. Baran- 325218 (Raj.)

in terminating the services of Sh. Om Prakash S/o Sh.
Mangli Lal we.f. 29-5-04 is legal & justified? If not, to
what relief the workman is entitled to?"

2. The workman in his claim statement has pleaded that
he was engaged by the non-applicant as daily wager class
IV employee on 30-8-95. The workman has further pleaded
that while he was at his village during summer vacation, he
was intimated by a registered letter dated 29-5-04 that his
services had been terminate@wt 29-5-04 and a cheque
of Rs. 9660 was being enclosed. But no such cheque was
found enclosed with the said lett€he workman has also
pleaded that he had worked under the employment of the
non-applicant during period 30-8-95 to 29-5-04 and, had
worked for more than 240 days during said period in spite
of this his services have been terminated without any notice
and compensation in lieu of notice, therefore, his
termination is in violation of section 25-F of the I.D.Act. It
has been alleged that no seniority list was prepared and
while terminating his services the persons junior to him
have been retainethus, his termination is also in violation
of theSection 25-G of the .DAct.

3.In reply the management has averred that the workman
was not engaged on 30-8-95 as daily wager class IV
employee. No post of class IV was lying vacant at that
time. It has been averred that a cheque of Rs. 9660 along
with the retrenchment order was sent to the workman but
when he informed that he did not receive the cheque,
another cheque bearing no.570384 dated 26-8-04 of
Rs. 9660 was given to him vide letter no. 1588-89 dated 28-
8-04 before the RLC (Kota) and receipt of the same was
obtained on 27-8-04 on the letter dated 26-8-04. Thus, the
provisions ofSection 25-F of the I.DAct has been strictly
complied with. It has been denied that termination of the
workman was in violation of section 25-G of the | Axt.

4. The management has also contended that non-
applicant is not an ‘industry’ therefore; the claim of the
workman is not maintainable.

5. In evidence, the workman has filed his affidavit
whereas the non-applicant has filed counter affidavit of
Shri Pepsigh Rajawat, Principal, Jawahar Navodaya
VidyalayaAtru.



[+ |1— e 3ii)]

AR 1 TSI : STHRER_ 13, 2012/3TM¥e 21, 1934 7633

6. The workman has filed documents ExXMo W -3
and the non-applicant has filed documents Ex. M-1 to Ex-
M-3 in support of their respective case.

7. Heard the learned representatives on behalf of both
the parties and pesad the relevant record.

8. In view of the pleadings of both the sides the following
questions crop-up for consideration:—

() Whether at the time of terminating services of the
workman we.f, 29-5-04, the provisions $&ction 25F
has been complied with?

(i) Whether at the time of terminating services of the
workman juniors to him were retained in the job in
violation of Section 25-G of the |.DAct?

basis in view of availability of temporary nature of
work in the Navoday#®idyalayaAtru District Baran.

The temporary nature work is no more available and
his services are no more required now and are hereby
terminated with effect from 29-5-04. he is entitled to
compensation and one morgigay in lieu of notice
hence, an amount of Rs.8100 (Rs. Eight Thousand
One Hundred only) on account of compensation and
a sum of Rs.1560 (One Thousand Five Hundred
Sixty only) being one month's pay in lieu of notice,
total Rs.9660 (Rs.Nine Thousand Six Hundred Sixty
only) is being paid to him with this office order by
enclosed cheque bearing N0.641579 dated 29-5-04
drawn on bank of S.B.B.J. branatru.

(i) Whether non-applicant management is an He is relieved of his duty on 29-5-2004 in &fdl.”

N )1’)
industry”? 14. Upon perusal of the retrenchment order dated

29-5-04 (Ex. M-1), letter dated 7-8-04(Ex. Ma2d 26-8-04
Point No.1 (Ex. M-3), it reveals that impugned order dated 29-5-04
i . (Ex. M-I) was sent by registered post & a cheque bearing
9. The learned reprgsentatlve for.the Workman contendsno. 641579 dated 29-5-04 drawn on Bank of SBBJ) branch,
that the workman did not receive notice payd .
. : . o Atru was shown as its encloskifurther reveals that when
compensation at the time of his termination on 29-5-04. . . .
: AT the workman vide his letter dated 14-6-04 informed that he
The reason assigned for the termination is also not correct. . . : .
_ did not receive the said cheque along with the order dated
10. Per contra, learned representative for the 29.5.04, he was asked to collect the cheque from the
management submits that from the documents Ex. M-1 tvidyalaya on any working days vide letter dated 7-8-04
Ex-M-3 andoral evidence of the management witness, it (Ex. M-2).Thereafteranother cheque bearing no. 570384
has been established that notice pay & compensationgated 26-8-04 of Rs. 9660 was given to the workman before

required to be paid u/s Z5-of the I.D.Act have been  R|C (C), Kota on 27-8-04 vide letter dated 26.8.04(Ex. M-3).
received by the workman.

(iv) To what relief the workman is entitled to?

11. The workman has deposed that he had worked under 15. Thus, it is evident from the said documents that the
. . . retrenchment order as well as the cheque of Rs.9660 were
the employment of the non-applicant during period

not given to the workman on the date of termination i.e.
30-8-95 to 29-5-04nd had worked for more than 240 days. = : .
It is an admitted case of the non-applicant that in 29-5-04.Admittedly, the payment of the notice payd

: : . compensation have been made to the workman on 27-8-04
compliance of th&ection 25-F notice pay & amount of by cheque dated 26-8-04. Thus, the amount of notice pa
Rs.9660 was paid to the workman. Thus, it has been y q ' ' pay

impliedly admitted by the management that the workman a”dCOr.“pe.”S?‘“O” was paid to the workman after the date
had worked continuously for one year as envisage u /Softermlnatlon i.e. 29-5-OApart that the retrenchment order

25.F of the 1D Act. was not served upon the workman on 29-5-04.

12. The workman has admitted in his statement that he  16. It is well settled that retrenchment compensation is
had received letter no. JNP-AIRU/2004-05/867 dated to be paid to the workman before he is asked to go. Section
29-5-04 at his village by registered post but he has stated5-F postulates two mandatory conditions to be fulfilled

that he did not receive the cheque of Rs.9660 said to bedy an employer for effecting a valid retrenchment namely :
enclosed with the said letter (i) one months notice in writing indicating the reasons for

13. The management has produced the copy of theretren(:hmentorwages in lieu of such notice; (ii) Payment

termination order dated 29-5-04 (Ex. M-d)d letters g{/grc;/mc%?;?et'lcgg 38/2:Irvsml‘egér:gntiﬁggrecs:%eo?agn;o;)art
ggdéegjede :a_;hzworkrm?nt d::tenol Zﬁhoeél(rﬁgr.wa emj ont thereof in excess of six months. It is also well settled that
Wit-ne;ss (a c.heqa-e zfpeRssglG%O ‘\elvas sent to the 3vorkmar;[he Section imposes a mandatory duty on the employer
' . g o : h p
along with order dated 29-5-04(Ex. M-1). The relevant para which is a condition precedent to valid retrenchment of a

: ) workmanandcontravention of the mandatory requirements
gfetlgsvlrfugned order dated 29-5-04 (Ex. M-1)is reproducedof theSection would invalidate the retrenchmantirender

it void as intitio.A condition precedent is required to be

“ Since MrOm Prakash S/o Sh. Mangi Lal Berwan, fyffilled before the effect of the retrenchment order can
was engaged purely on temporary and daily wage fgjow.
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17. In present case, the termination order as well as
cheque of compensation were not actually tendered to the
workman on the date of termination i.e. 29-5-04. Sending
termination order along with cheque of retrenchment
compensatiomndnotice pay was not a genuine offer on
the date of termination. It is evident from the documents of
the management itself that amount of retrenchment
compensatiorand notice pay by cheque was not paid
simultaneously on the date of retrenchment. The workman
was relieved on 29-5-04 whereas the retrenchment order
was served upon him later and the cheque was delivered
to the workman on 27-8-04 after a period of about three
months.

18. For the above reasons, the payment or tender of
compensatiorand notice pay to the workman after
retrenchment has taken effect on 29-5-04 has vitiated the
retrenchmentind non-compliance with the mandatory
provisions has nullified the retrenchment.

S

“The final graund accepted by the Court is that
education is a mission and vocation, rather than a
profession or trade or business. The most that one
can say is that this is an assertion which does not
prove itself. Indeed, all life is a mission and a man
without a mission is spiritually still-born. The high
mission of life is the manifestation of the divinity
already in manTo christen education as a mission
even if true is not to negate its being an induStey
have to look at educational activity from the angle of
theAct, and so viewed the ingredients of education
are fulfilled. Education is, therefore, an industry and
nothing can stand in the way of that conclusion.”

22.The observation made by the Hon'Blpex lends
upport submission advanced on behalf of the workman
and it is held that the non-applicant institution is an
‘industry’ as defined unde®ection 2-J of thé\ct. This

point, therefore, is decided in favour of the workman.

19. In view of above discussions, it is concluded that

vide terminating the services of the workman clause (a) PointNo. IV

and(b) of 25-F of the I.DAct have not been complied with

23. On account of the decision of Point no. | and Il in

strictly, therefore, this point is decided in favour of the favour of the workman, it is concluded that the action of

workman.
Point No. Il

the non-applicant in terminating the services of the
workman from 29-5-04 is not justified and legal.

20. The workman in his statement has deposed that at 4 Thjs legal position is not in dispute that in case of
the time of terminating his services juniors to him namely non-compliance ofection 25-F the workman can be

Bharosibai, Bhuribai, Mahavir Meena, Ramsingh, Girraj etc.
were in the job. In cross-examination he was unable to say
whether the above persons were in the job candivhat

reinstated with other consequential reliefs.

25. Earlier in cases of termination in violatiorBettion

job they were performing. He has not produced any 25-F reinstatement of the workman with full back wages
documents in this regard. He has further stated that wherused to be automatically granted, but keeping in view several
he was in the job the above persons were doing work butother factors, a change in the said trend is now found in
they were removed from service in the year 2003. Thus, it isthe recent decisions of the Hon’ble Supreme Court. In a
evident from the statement of the workman himself that at large number of decisions in the matter of grant of relief of
the time of his termination on 29-5-04, the above namedthe kind, Hon’bleApex Court has distinguished between a
persons were not in the job. Therefore, workman has faileddaily wager who does not hold a post and a permanent
to established that his termination was in violation of employee.

provisions ofSection 25-G of the I.DAct. This point is

decided against the workmamnd in favour of the 26. In decision reported in (2010) 1 SCC (L & S) 545

non-applicant. Jagbir Singh//s Haryana g&teAgriculture Mktg. Board
. after considering the earlier decisions referred to therein

PointNo. Il on the point should an order of reinstatement automatically
21. The learned representative for the non-applicantfollows in a case of violation &ction 25-F' of the I.D.Act

school contends that the JNV does not fall within the Hon’ble Apex Court has observed that :—

definition of section 2(J) of th&ct and the vidyalay being

an educational institute, it is not commercial establishment.

Controverting it, the learned representative on behalf of

“It would be, thus seen that by a catena of decisions
in recent time, this Court has clearly laid down that

the workman submits that as per legal proposition laid down
in BangloreWater Supply case, the vidyalay is also an
‘industry’ within the meaning of 2(J) of tiet. In Banglore
Water Supply case reported in 1978 LLJ 349 (SC) the Hon'ble
Apex Court has observed and concluded that an
educational institution is an industry in accordance with
the parameters laid down by the Court. The relevant
observation is usefully quoted as below :—

an order of retrenchment passed in violation of
Section 25-F although may be set aside but an award
of reinstatement should not, howeyebe
automatically passed. The award of reinstatement
with full back wages in a case where the workman
has completed 240 days of work in a year preceding
the date of termination, particularaily wagers has
not been foundo be proper by this Court and
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instead compensation has been awarded. This courpublication of the award failing which it shall carry interest
has distinguished between a daily wager who does@ 9% per annum.

hol J
not hold a post aha permanent employee 30 Award as above.

N.K. PUROHIT, Presiding Ofcer

feeett, 18 faawr, 2012

“While the earlier view of the Court was that if an T fee

order of termination was found to be illegal, normally H1.3. 3141.—3TEnfren faere eifef=m, 1947 (1947
the relief to be granted would be reinstatement with 7 14) =} sy 17 % TERT 8 S TR SeTed TaeT
full back wages. Howevgwith the passage of time it foeTera & TEYET & Hag FESE o 378 SUeN &
came to be realized that an industry should not beaﬁ_d, i Fifs sheiE R RN S ——

compelled to pay to the workman for the period .
during which he apparently contributed little or AR, 5 T, SR F e (e

nothing at all. The relief to be granted is discretionary FEAT 9/2006) 1 TehTerd ¥ &, Sl FST FThR A
and not automaticA person is not entitled to get  18-09-2012 1 UT g3 |

something only because it would be lawful to do so. .

The changes brought out by the subsequent [¥. T1-42012/37/2005- TR (HITA-11)]
decisions of the Suprentourt probably having
regard to the changes in the policy decisions of the
Government in the wake of prevailing market New Delhi, the 18th Septemb&012
economy globalization, privatization and

27. Continuing this line of approach in decision (2010) 2
SQC (L& S) 376 Hon'bldpex Court has obsemt@s under:-—

oI, TH. TeATHh, STIAN ATTRRI

; . . S.0. 3141 —n pursuance of Section 17 of the Industrial
outsourcing was evident. Hence now there is N0 SUChpy;q itesact, 1947 (14 of 1947), the Central Government
principle that for an illegal termination of service the hereby publishes thevard (Ref. No. 9/2006) of the Central
normal rule is reinstatement with back wages, and Goyernment Industrial Tribunal-cum-Labour Court, Jaipur
instead the Labour Court can award compensation.” 45 shown in thannexure, in the Industrial Dispute between
the management of Jawahar Navodéiglyalaya, and their
workmen, received by the Central Government
on 18-09-2012.

“There has been a shift in the legal position laid
down by the Supreme Court and now there is no
hard-and-fast principle that on the termination of
service being found to be illegal reinstatement with [No. L-42012/37/2005-IR(CM-II)]
back wages is to be awarded. Compensation can be . ,

awarded instead, at the discretion of the Labour B. M. PATNAIK, Section Oficer

Court, depending on the facts and circumstances of ANNEXURE
the case: CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
28. In present mattghe workman was working as daily CUM-LABOUR COUR T, JAIPUR
wager He was not holding any regular post. Keeping in Shri N.K.Purohit, Presiding Officer
view the nature of job, nature and duration of employment,
amount already paid as retrenchment compensation, the 1.D. 9/2006

laps of time after termination of the services and having Reference No. L-420 12/37/2008(CM-Il) datect 21-122005
regard the entire facts and circumstances of the case, instead

of reinstating him the interest of justice will be sub served Shri Ram Karan Meerts/o Shanker Lal
py paying Rs.$5000 as compensation to .the wgrkman Through Joint Secretarf.M.S.,
instead and in lieu of relief of reinstatement in service.

Bangali ColonyKota (Raj.)
29.Accordingly, the reference is answered ifirafative

in favour of the workman and, it is held that the action of Vis
the management in termination of the services of the  Tne principalawahar NavodayédidyalayaAtru,
workman being in violation of clauses (a) and (b) of the Distt. BaranRajasthan- 325218.

Section 25-F of thAct is illegal and unjustifiedlherefore,

the non-applicant is directed to pay compensation to the
workman worth Rs. 35000 (Thirty Five Thousand Only) For the applicant Union : Sh. Kapil Sharma
instead and in lieu of his reinstatement of service. The ) .
payment shall be ade within eight weeks from the Forthe Non-applicant: SW.S. Gurjar

Present:
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AWARD was being performed through contractor as per
14-8-2012 requirement. The workman has not acquired any legal right

. . to remain in the employment merely on the ground of
1. The Central Government in exercise of the powers g years service as daily wager

conferred under clause (d) of Sub-section 1 and 2(A) of

Section 10 of the Industrial Disputkst, 1947 has referred 5. In evidence, the workman has filed his affidavit

the follwing Industrial dispute to this tribunal for Whereas the non-applicant has filed counter affidavit of

adjudication:— Shri Pepsingh Rajawat, Principal, Jawahar Navodaya
Vidyalay, Atru.

“Whether the action of the Principal, Jawahar
Navodaya/idyalayaAtru, Dist. Baran- 325218 (Raj.) 6. The workman has filed documents Ex-w-1 to w-14 in
in terminating the services of Sh. Ram Karan Meena support of his case. The non-applicant has not filed any
S/o Sh. Shankar Lal.@if. 29-5-2004 is legal and ~document.

justified? If not, to what relief is the workman 7. In view of the pleadings of both the sides the following
entitled? questions crop-up for consideration :—

2. The workman in his claim sta'ltement ha§ pleaded that () Whether at the time of terminating services of the
he was engaged by the non-applicant as daily wager class workman we.f. 29-5-04, the provisions &&ction
IV employee on 2-8-96. His services were terminated by the 25-F has been complied with?
non- applicanton 18-10-99 without assigning any reason.
The industrial dispute in this regard pending before the () Whether at the time of terminating services of the
Industrial Tribunal (Central), Kota was disposed of on the workman juniors to him were retained in the job in
basis of settlement dated 20-11-02 and he was reinstated ~ Violation ofSection 25-G of the I.DAct?
by the non-applicanhereafterthe non-applicant again (i) Whether the non-applicant management is an
terminated his services vide order dated 29-5-04 without ‘industry’?
assigning any reason. While he was at his village during
summer vacation, the said letter terminating his services
w.e.f. 29-5-04 was received by him on 1-6-O4e workman Point No.1
has contended that he has been paid Rs.1560 as notice pay
for 26 days onlywhereas as per law Rs.1 800 as notice pay ret
should have been paid to him for 30 days. Since, he ha
been paid lesser amount of notice,jay retrenchment is
illegal. He has further contended that no seniority list was
prepared and at the time of terminating his services junior
persons to him namely Bharosibai, Bhuribai, Mahaveer
Meena, Ramsingh and Girraj were in the job. Thus, his
retrenchment is in violation &ection 25-F and G of the

I.D.Act. The workman has prayed to reinstate him with . ' . _
back wages and all consequential benefits. 9. The management witness Shri Pepsing Rajawat has

stated that amount of one months notice pay and
compensation has been paid to the workman as per
provisions ofSection 25-F or the I.DAct. He has further
stated that amount of notice pay and compensation was
aé:)aid on the basis of 15 days average pay for the period

. ; dduring which he was in continuous service. In cross
daily wager class IV servant. The non-applicant has averre D -
examination he has stated that record pertaining to one

that workman was employed as daily wager for performing . . . .
. : months notice pay and compensation was available with
only casual work. It has been denied that services of the

workman were earlier terminated on 18-10-99. The non-the non-applicant.

applicant has also averred that while terminating the  10. The learned representative for the workman contends

services of the workman vide order dated 29-5-04, amountthat notice pay has not been paid as per provisions of

of notice pay and compensation had been paid to him asSection 25-F of the I.DAct and mandatory provisions of

per provisions of th&ection 25-F of the |.DAct. Section 25-F have not been complied with. Per contra, the
4. The non-applicant has further averred that the persond€arned representative for the non-applicant submits that

said to be juniors and retained by the non-applicant werg"Clce pay as well as cpmpensatlon have been paid as per

not in the employment of the non-applicant. The non- clause (a) and (b) Gection 25-F of the |.DAct.

applicant has further averred that there were only two 11. | have given my thoughtful consideration on the

permanent posts of helper and casual work of the messabove submissions.

(iv) To what relief the workman is entitled to?

8. Admittedly, the services of the workman were
renched vide impugned order dated 29-5-04 (Ex-w-2).
SThe workman has stated that while he was at his village
during summer vacation, the said order was received by
registered post on 1-6-04. The workman has further stated
that Rs.1560 as notice pay have been paid for 26 days only
whereas as per law Rs. 1800 as notice pay for 30 days were
to be paid to him. In cross-examination he has stated that
he was not getting salary for Sunday

3. In reply the non-applicant has raised preliminary
objection regarding maintainability of the claim on the
ground that non-applicant is not an ‘industry’ within the
meaning ofSection 2(J) of the |.DAct. The non-applicant
has denied that the workman was employed on 2-8-96
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12. The services of the workman were terminated by theclause (i) ofSection 2(aaa) of th&ct which would mean
Office Order dated 29-5-04 (V). The relevant para of the  taking the sum total of wages paid to him in three complete
said ordeis reproduced below :— calendar months immediately preceding his retrenchment

“ Since Mr Ram Karan Meena S&h. Shankar Lal  and dividing the said amount by three. The principle of 26
Meenawas engaged purely on temporary and daily working days for determining the compensation payable

wage basis in view of availability of temporary nature in terms ofSection 25-F(b) of thAct in such matter is not

of work in the Navoday¥idyalayaAtru District relevant.

Baran. The temporary nature work is no more  16. In the present mattehe non-applicant has paid
available and his services are no more required nowRs. 1560 as notice pay and Rs.7200 as compensation.
and are hereby terminated with effect from 29-5-2004. Average pay for 15 dayafter taking the sum total of wages
He is entitled to compensation and one month's pay paid to him in three complete calendar months immediately
in lieu of notice hence, an amount of Rs. 7200 preceding his retrenchment and dividing the said amount
(Rs. Seveithousandwo Hundred only) on account by three comes to Rs. 1800 and it has been admitted by the
of compensation and a sum of Rs. 1560 (One non-applicant that the workman had worked for 8 years.
Thousand five Hundred sixty only) being one As per clause (b) o$ection 25-F the retrenchment
month's pay in lieu of notice, total Rs.8760 (Rs. Eight compensation was to be paid equivalent to 15sdayerage
Thousand Seven Hundred Sixty only) is being paid pay for every completed year of continuous service.

to him with this office order by enclosed cheque The retrenchment compensation for 8 years of

bearing no. 641580 dated 29-05-04 drawn on bank Ofcompleted service multiplied by 15 dayiverage pay ..
SBBJ brancltru. Rs. 900 would be Rs.7200. Itis not the case of the workman
He is relieved of his duty on 29-05-2004 inAtiN."’ that said amount has not been calculated corrédily

13. Itis well settled that for a retrenchment to be valid, it diSPute is regarding amount of notice pay
is incumbent upon the employer to fulfill the requirements ~ 17.The workman has been paid Rs.1560 as notice pay
of clause (a) and, (b) &ction 25-F of the I.DAct, Clauses The workman has stated that Rs.1800 should have been
(a) and (b) ofSection 25-F prescribe the imperative paid as notice payt is evident from the amount of
conditions for retrenching a workman. Section 25 retrenchment compensation paid to the workman that
envisages that no workman employed in any industry who monthly salary at the time of terminating his services was
has been in continuous service for not,less than one yeaRs. 1800. The management witness has not denied this fact
shall be retrenched by the employer until (a) the workman that workman was getting Rs.1800 as monthly salary
has. been given one months notice in writing indicating 15 aAp employee never works and could never be

the reasons for retrenchment or the workman has beeryemitted to work for all the 30 days of the month. He gets
paid in lieu of such notice, wages for p.erlod of the notice; 5, Sundays in a year as paid holiday and, therefore, a
(b) the workman has been paid at the time of retrenchment, . or gets full months wages not by remaining on duty

compensation which shall be equivalent to 15 days averageg,, i the 30 days within a month but by remaining on work
pay forevery completed year of continuous service or any 5,4 doing duties for only 26 days. In present case, the
part thereof in excess of six months. workman's monthly salary was Rs.1800 but it is evident
14. Section 2(aaa) of the 1.D.Act lays down the manner from the amount of notice pay i.e. Rs. 560 that the notice
to calculate the average pay of monthigekly or daily pay has been paid for 26 days ofilyus, the workman has
rated workman. Section 2(aaa) says that average pay meariseen paid lesser amount or notice pay under clause (a) of
the average of the wages payable to a workman in the castheSection 25-F of the I.D.Act.
of monthly paid workman in three completed calendar ;9 Apart that, upon perusal of the impuged

months, in the case or weekly paid workman in four \oyenchment order dated 29-5-04, it is evident that the

completed weeks, in the case of daily paid workman in 12 goices of the workman were terminated on 29-5-04 and he
full working days preceding the date on which the average, a5 relieved on the said date. The retrenchment order as

pay becomes payable if the workman had worked for three, | a5 the cheque was not given to the workman on the
complete calendar months or four complete weeks or 12,6 of his termination i.e. 29-5-04. The workman has stated
full working days as the case may be and, where suChy,,+ the impugned retrenchment order was received by him
calculations cannot be made the average pay shall b?hrough registered post on 1-6-04. The management
calculated as the average of wages payable to a workmatiness has not denied this fact. Thus, the amount of notice
during the period he actually worked. pay and compensation was paid to the workman after the
15. The average pay has to be determined in accordancdate of termination on 29-5-04 and retrenchment order was
with the aforesaid provision. In thc case of a workman who also served after terminating services on the said date.
is being paid wages on monthly basis, his average pay has »q |t s well settled that retrenchment compensation is
to be calculated in accordance with the formula given in ;e paid to the workman before he is asked to go. Section
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25-F postulates two mandatory conditions to be fulfilled  26. Thus, the workman has failed to established that his

by an employer for effecting a valid retrenchment namely termination was in violation of 25-G of the I.D.Act. This

(i) one months notice in writing indicating the reasons for point is cecided against the workman and in favour of the

retrenchment or wages in lieu of such notice; (ii) Payment non-applicant.

of compensation equivalent &b day's average pay for Point No. Ili

every completed year of continuous service or any part . :

thereof in excess of six months. It is also well settled that 217. The learned representative for the non-gppllcant

the section imposes a mandatory duty on the emponerSCh.o.O.I Contend§ that the JNV does nOF fall W'th'.n the
L o : definition of Section 2(J) of thé&ct and the vidyalay being

which is a condition precedent to valid retrenchment of a

K d o of th d . ; an educational institute, it is not commercial establishment.
workmanandcontravention of the mandatory requirements Controverting it, the learned representative on behalf of

_Of th? sectioh \,NOUId inva.ll?date the retrenghment' and renderthe workman submits that as per legal proposition laid down
it void as intitio.A condition precedent is required to be ;, BangloreWater Supply case, the vidyalay is also an
fulfilled before the effect of the retrenchment order can industry’ within the meaning of 2(J) of tet. In Banglore
follow. Water Supply case reported in 1978 LLJ 349 (SC) the Hon'ble
21. In present ease, the termination order as well aghpex court has observed and concluded that an educational

cheque of compensation were not actually tendered to thén§titution is anindustry in accordancg Wi.'[h the parameters
workman on the date of termination i.e. 29-5-04. Sending laid down by the Court. The observation is usefully quoted

termination order along with cheque of retrenchment as below:—
compensatiomndnotice pay was not a genuine offer on
the date of termination.lt is evident from the documents of
the management itself that amount of retrenchment
compensatiorand notice pay by cheque was not paid
simultaneously on the date of retrenchment. The workman
was relieved on 29-5-04 whereas the retrenchment order

“The final ground accepted by the Court is that
education is a mission and vocation, rather than a
profession or trade or business. The most that one
can say is that this is an assertion which does not
prove itself. Indeed, all life is a mission and a man
without a mission is spiritually still-born. The high
mission of life is the manifestation of the divinity

was served upon him on 27-8-04.

22. For the above reasons, the payment or tender of
compensatiorand notice pay to the workman after
retrenchment has taken effect on 29-5-04 has vitiated the
retrenchmentind non-compliance with the mandatory
provisions has nullified the retrenchment.

already in manTo christen education as a mission
even if true is not to negate its being an induStey
have to look at educational activity from the angle of
theAct, and so viewed the ingredients of education
are fulfilled. Education is, therefore, an industry and
nothing can stand in the way of that conclusion.’

28.Thc observation made by the Hon’Blpex Lends

. 23.1n \.”eV\.I of a;]bove d.ISCUSSfIOES, I |skconclu|ded that support to the submission advanccd on behalf of the
vide terminating the services of the workman clause (a) workman and it is held that the non-applicant institution is

and(b) of 25-F of the 1.D.Act have not been complied with ‘industry'as defined undeection 2-J of théct... This
strictly, therefore, this point is decided in favour of the point, thererore, is decided in favour of the workman.

workman. Point No. IV

PointNo. Il 29. On account or the decision of Point no.l &. Ill in

24. The workman in his statement has deposed that afavour of the workman, it is concluded that the action of
the time of terminating services juniors to him namely the non-applicant in term.ma'u.ng the services of the
Bharosibai, Bhuribai, Mahavir Meena, Ramsingh, Girraj etc. Workman.from 1'9'05_ '_S ngtjustlf!ed ?nd’ legal. _
were in the job. The management witness Sh. Pepsing has 30. This legal position is not in dispute that in case of

stated that the above named persons were not employeBon compliance ofection 25-F the workman can be
of the non-applicant. reinstated with other consequential reliefs.

25 Th kman in his cross-examination has stated 31. Earlier in cases of termination in violatiorSettion
- 1 he workma S cross-examinatio . 25-F reinstatement of the workman with full back wages

that above named persons were used to be employed "Used to be automatically granted, but keeping in view several

case of absgnce of other employegs. He has not prOOIUCeg'(her factors, a change in the said trend is now found in
any record in respect of aforementioned workers. EXCeplinq recent decisions of the Hon'ble Supreme Court. In a
his bald statement in this regard there is no other materialage number of decisions in the matter of grant of relief of
on record to substantiate his statement that the abovgne kind, Hon’bleApex Court has distinguished between a

named persons were junior to handat the time of his  daily wager who does not hold a post and a permanent
termination they were in the job. employee.
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32. In decision reported in (2010) 1 SCC (L and S) 545 him the interest of justice will be sub served by paying
Jagbir Singh//s Haryana g&teAgriculture Mktg. Board Rs.35000 as compensation to the workman instead and in
after considering the earlier decisions referred to thereinlieu of relief of reinstatement in service.
on the point should an order of reinstatement automatically 35 Accordingly, the reference is answered ifirafative
follows in a case of violation &ction 25-F of the I.D.ACt i, favour of the workman and it is held that the action of
Hon'ble Apex Court has observed that— the management in termination of the services of the

“It would be, thus seen that by a catena of decisions inworkman being in violation of clauses (a) and (b) of the
recent time, this Court has clearly laid dotlvat an order ~ Section 25-F of théct. is illegal and unjustifiedlherefor
of retrenchment passed in violation $éction 25-F the non-applicant is directed to pay compensation to the
although may be set aside but an award of reinstatemenworkman worth Rs.35000 (Thirty Five Thousand Only)
should not, howevebe automatically passethe award instead and in lieu of his reinstatement of service. The
of reinstatement with full back wages in a case where thepayment shall be made within eight weeks from the
workman has completed 240 dayswvedrk in a year publication of the award failing which it shall carry interest
preceding the date of terminatigayrticularly daily wagers @ 9% per annum.
has not been found to be proper by this Court and instead 35 Award as above.
compensation has been awarded. This court has .-
distinguished between a daikager who does not hold a N. K. PURQHIT Presiding Cicer
post and a permanegmployee”’ =% fowat!, 18 faawr, 2012

33. Continuing this line of approach in decision (2010) H1.3M. 3142.—T=NfiTes foane stfafTam, 1947 (1947 1
2 SC(? (Land S) 376 Hon’blApex Court has observed as 14) T R 17 3 STIEROTH H TR TRAE B2 3%
under.— el o % Hag TRl ST HHER & o STeY |

“While the earlier view of the Court was that if an Fafdns sinfing faame 8 ddi smn sienie s
order of termination was found to be illegal, normally . NP : y
the relief to be granted would be reinstatement with TR % e (S Her 84/04) 1 e g, <
full back wages. Howevewith the passage of time it~ =19 FLHR T 18-09-2012 1 JT< g 1|

came to be realized that an industry should not be [, TE-12012/77/2004-3TE 3R (-1)]
compelled to pay to the workman for the period .

during which heapparently contributed little or T fife, Sk Aferrd
nothing at all. The relief to be granted is discretionary New Delhi, the 18th Septemb&p12

and not automaticA person is not entitled to get
something only because it would be lawful to do so.
The changes brought out by the subsequent
decisions of the Supreme Court probably having
regard to the changes in the policy decisions of the
Government in the wake of prevailing market
economy globalization, privatization and
outsourcing was evident. Hence now there is no such

S.0. 3142.—n pursuance of Section 17 of the Industrial
DisputesAct, 1947 (14 of 1947), the Central Government
hereby publishes thevard (Ref. 84/04) of the Cent. Govt.
Indus. Tribunal-cum-Labour Court, Jabalpur as shown in
the Annexure, in the Industrial Dispute between the
management of State Bank of India, and their workmen,
received by the Central Government on 18-09-2012

principle that for an illegal termination of service the [No. L-12012/77/2004-IR(B-I)]
normal rule is reinstatement with back wages, and RAMESH SINGH, Desk Officer
instead the Labour Court can award compensdtion.’ ANNEXURE

“There has been a shift in the legal position laid BEFORE THE CENTRAL GOVERNMENT

down by the Supreme Court and now there is N0 |\pUSTRIAL TRIBUNAL-CUM-LABOUR COUR T
hard- and-fast principle that on the termination of JABALPUR ’

service being found to be illegal reinstatement with

back wages is to be awarded. Compensation can beVO. CGIT/LC/R/B4/04

awarded instead, at the discretion of the Labour Presiding Officer : SHRI MOHD. SHAKIR HASAN
Court, depending on the facts and circumstances ofrhe General Secretary

the case”’ Daily Wages Bank Employedsssociation,
34. In present mattethe workman was not holding any 9, Sanwer Road, Ujjain ...\brkman
regular post. Keeping in view the nature of job, nature and versus

duration of employment, amount already paid as
retrenchmcnt compensation, the laps of time after
termination of the services and having regard the entire
facts and circumstances of the case, instead of reinstatin

The Deputy General Manager

State Bank of India,

Zonal Office, Hamidia Road,

%hopal (MP) ...Management
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AWARD Il. Towhat relief the workman is entitled?
Passed on this 5th day of September 2012 5. Issue No. |

1. The Government of India, Ministryof Labour vide its The workman Shri Bhupender Pal is examined in the
Notification No. L-12012/77/2004-IR(B-I) dated 7-7-2004 has case. He has stated that his date of birth is 15-10-1973. This
referred the following dispute for adjudication by this jtself shows that he was below 18 days in October 1990. He
tribunal:— has stated that the Manager had told him that till October

“ Whether the action of the management of Dy 1990 he worked for 134 days and more. He has further
General ManageiQate Bank of India, Bhopal in  stated that from 2-12-1994 to 15-2-1995 he worked only for
terminating the services of Shri Bhupendra Palfw 53 days. This itself shows that he had not completed 240
16-2-95 is legal and justified? If not, to what reliefthe days in twelve calendar months preceding the date of
workman is entitled to™?’ termination on 16-2-1995. This shows that his case is not
attracted under Section 25 B(2) of tAet, 1947 and
therefore there is no violation of the provision of Section

2. The case of the Union/workman in short is that the
Union is a registered Trade Union and the workman was
member of the Union. The workman was engaged on casuaf>-F Of theAct.
basis iPApril 1990.Again he was engaged as casual labour 6. The workman has stated in his evidence that on the
on 2-12-1994 to 16-2-1995. Itis stated that a settlement wadasis of working days, done in the bank, he was called for
arrived between the management and the Bank Union tointerview on 13-2-1997 vide Exhibit W/3 but he was not
give a chance for permanent appointment to those casuahppointed and those who had less working days were
labour who had worked in between from 1-7-1975to 84-8-  appointed in the bank. He has stated in cross-examination
for atleast 30 days. It is stated that the workman was calledhat Paper No. 3/9, which is marked as Exhsibit W/1, is the
for interview but he was not taken in the bank service andnotice on the basis of which he had applied for
the juniors to him were taken in Bank. It is stated that he appointment. Exhibit W/1 is admitted by the management.
was terminated on 16-2-1995 without giving any notice or This is the notice published calling an application for given
without payment of any compensation in violation of the a chance to the casual labour for permanent appointment
provision of Section 25-F of the Industrial Dispétet, in the bank services on the basis of settlement between the
1947. It is stated that the principle of 'last come first go' was management Bank and the SBI Union. There are certain
also not followed. It is submitted that the workman be conditions laid down in the notice to be fulfilled before
reinstated with back wages. considering his candidature for appointment. The age

3. The maagement appeared and fil&dritten criteria was also one of them. Para-2 of the said notice

Statement. The case of the management, interalia, is tha¢Exhibit W/1) runs as follows—

the workman Shri Bhupendra Pal was engaged on daily Srefraan sl gt s e
wages at Ujjain Branch of the State Bank of India (in short o ™ &

SBI). He worked frompril 1990 to October 1990 for 134 TR 21 A STeeeit &eft o <RI o 31 T o1 ot 54

days and from 2-12-1994 to 15-2-95 for 53 days in a calendar3THH1 & feT 7@ T AIYEue & +fiat A1 ST iR T

year His contract of work started with opening of the day ffe =g fommR frg ST &1 etaer fean Smom | g &

and ended with closing of the Branch. His engagementgrfeari gry as &1 S & o1E 1 € 312 qar 1 s7afy

was on need based looking to the exigeftdg admitted =1 W & ST

that an agreement was arrived on 17-11-1987 which was

lateron extended to 31-12-1991 between the management This clearly shows that the period which is to be
of SBI and SBI Staff Federation to give a chance for regular considered, he must be majone workman has admitted
appointment on the conditions settled in the said in his evidence that his date of birth is 15-10-73. This clearly
agreement. It is stated that during the first span of shows thatin 1990 he was minor when he was disengaged.
engagement frorpril, 90 to October1990, the workman  Thereafter he was engaged only in 1994-1995 for 53 days.
was below 18 years of age. The condition of age was notThus itis clear that the workman was not fit on the basis of
fulfilled by the workman and he was not taken for settlement arrived between the management and the Union
considering for permanent appointment in the bank. It is as the period of work done for considering his employment
stated that there is no violation of the provisions of the was in minority This shows that the management has
Act, 1947. Itis submitted that the reference be answered inrightly not considered his candidature.

favour of the management. 7. The workman has also filed other documents in the
4. On the basis of the pleadings of the parties, the case which are admitted by the management. Exhibit W2 is
following issues are settled— the photocopy of certificate of experience. This is filed to

. whether the action of the management in terminating Show that he worked as daily wager form 2-12-94 to 15-2-95

the services of Shri Bhupendar Pagi 16-2-95is  for 53 days. This fact is not disputed by the management.
legal and justified? ExhibitW/3 is the interview lettel his is filed to show that
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the workma was called for permanent appointment but he =% foeet!, 18 faawmr, 2012

was n I . The relevancy h Ir n
as not selected e relevancy has already bee 13T, 3143, 3T T SRR, 1947 (1947 F1

discussed earlieExhibitW/4 toW/9 are the letters of the S
management to different workers of the Bank whereby the14) I 17 % STTER RT3 A T

management paid compensation to those workers but ncﬁ' & FAT % Taag Floehl SR 3 FHER & o
notice or compensation was paid to this workman. It is S35 & fafdee sienfies foeme # #=fa war shefien
clear from the above discussion that the case of the3 ¥, s¥ AT ST & e (EeH & 8/04) Tl
workman is not attracted under Section 25 B(2) ofttte ~ WehTfIId hidl &, S a1 THR i 18-09-2012 i U<
1947 and therefore Section 25-F of thet, 1947 is not  ga em|
applicable in the case. This shows that he was not entitled

to any compensation in accordance with Aog, 1947.

Exhibit W/10 to W/12 are the appointment letters of different w1 f4E, < sttt
workers. Itis filed to show that they were appointed as part New Delhi, the 18th Septemb@012

time workers but he was terminated. The workman has not S.0. 3143.—n pursuance of Section 17 of the Industrial

pleaded that these workers were also minor at the relevanfDisputesAct 1947 (14 of 1947), the Central Government
period when they were considered for their appointment in hereby pubiishes thaward (Réf. 8/04) of the Central

accordance with the settlement. In absence of such plegsgyernment Industrial Tribunal-cum-Labour Court,
and proof it cannot be deduced that they are not eligible yapalpur as shown in tAenexure, in the industrial dispute
for appointment. Thus oral and documentary evidence ofpetween the management of Bank of Rajasthan Ltd. and
the workman do not prove his case. their workmen, received by the Central Government
8n 18-09-2012.

[€. TA-12012/290/2003-3T%. 3R, (&i-1)]

8. On the other hand, management has also adduce

evidence in the case. The management witness Smt. Rita [No. L-12012/290/2003-IR (B-1)]
Shukla is Chief Manager (Adm.), Zonal office, Ujjain. She RAMESH SINGH, Desk Officer
has supported this fact in his evidence that the workman ANNEXURE

Shri Bhupendra Pal was engaged on daily wagesAmmih BEFORE THE CENTRAL GOVERNMENT

1990 to October 1990 for 134 days and from 2-12-1994 to INDUSTRIAL TRIBUNL-CUM-LABOUR COUR T
15-2-1995 for 53 days. There is no challenge in the cross- JABALPUR 7

examination. This fact clearly shows that the provision of

Section 25 B (2) of th&ct, 1947 is not applicable to consider NO. CGITILCIR/804
his service continuous for a period of one year and thereforePRESIDING OFFICER : SHRIMOHD. SHAKIR HASAN
there is no violation of Section 25-F of thet, 1947. He The General Secretary

has admitted thgt his cgnd.ldature was considered forDainWages Bank Employedssociation,

permanent appointment in view of the settlement but he
was found minor at the time of relevant period when the
said workman was considered for appointment and Versus
therefore he was not selected for permanent service inThe Managing Director

terms of settlement. His evidence clearly shows that theg,nk of Rajasthan Ltd.,
action of the management was legal and justified in
terminating him from service and not selecting him for
permanent appointment. This issue is decided against the
workman and in favour of the management.

9, Sanwer Road, Ujjain (MP) Workman

G-3, Sardar Patel Marg, Jaipur (Rajasthan)
Management

AWARD
Passed on this 3rd day of SeptemBéd2

1. The Government of India, Ministry of Labour vide its
On the basis of the discussion made above, it is cleamotification No. L-12012/290/2003-IR (B-1) dated 6-2-2004
that the claim of the workman is not justified and he is not has referred the following dispute for adjudication by this
entitled to any reliefThe reference is, accordingly tribunal :—

answered. “Whether the action of the management of the
Managing DirectgrBank of Rajasthan Ltd. in not
regularizing the services of Shri Kamlesh Bhartiya is
justified? If not, to what relief the workman is entitled
MOHD. SHAKIR HASAN, Presiding Officer for?”

9. Issue No. Il

10. In the result, the award is padsvithout any order
to costs.
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2. The case of the Union/workman in short is that the peon. The pleading shows that he was engaged on daily
workman Shri Kamlesh Bharti was engaged on daily wageswages. He ha stated that he was terminatedew.
@ Rs. 40 per day against a vacant post of peon-cum-Fara80-9-2002. In cross examination he has stated that he did
from 6-6-2001 at Ujjan Branch of the management Bank. It not receive any appointment letter nor appeared in any
is stated that he was paid wages in the names of permanemterview of appointment. He has further stated that he has
peon Shri Pankaj arkshok in five days in sequence. Itis not certificate to show that he worked 240 days or more. He
stated that he worked 240 days in a year then he raisedas not filed any document to show that his wages paid in
dispute beforeAsstt. Labour Commissioner (Central) the name of Shishok Thakur and Pankaj JosHihis
Bhopal for regular appointed and for payment of bonus. clearly shows that there is no chit of paper to show
Therefore he was terminated on 30-9-2002 without notice relationship of employer and employee nor there is any
and without payment of compensation and engaged Shridocument to show that he had worked in the branch of the
Arun Shukla in his place. It is stated that he was terminatedBank. He has stated that he wants service. This creates
in violation of Section 255/ and N of the Industrial Dispute  doubt in his evidence that instant case is filed for securing
Act, 1947 (in short thAct, 1947). It is submitted that the  packdoor employment and the evidence appears to be not
workman be reinstated and thereafter be regularized withreliable.

back wages. 7. On the other hand, the management has examined

3. The management appearted and fil&ditten one witness. The management witness Shri Satyanarain
Statement. The case of the management in short is thagharma is Manager-Il in the Bank of Rajasthan Ltd. He has
the alleged workman was not appointed on any post ofsupported the case of the management. He has stated that
peon in the management Bank or its branches. Hence th(ﬂ is wrong to say that the a||eged workman was engaged
question of regularization doesnot arise. Itis further statedagaint the permanent post of peon on 6-6-2001 and worked
that the alleged workman had never worked in the Bankij|| 30-9-2002 continuously by the then Manager of the
for 240 days or more as claimed by him. The Branch their Ujjan Branch of the Bank. He was never appointed
Manager were not @lorized to engage casual labour against any post nor any appointment letter was issued.
There was no relationship of employer and employee. It There is no record in the bank to show that he had worked
is stated that at Ujjain Branch two permanent staffs namelyjn the bank against any post or otherwise. His evidence
Shri Pankaj Joshi and Skixshok Thakur were working  clrearly shows that he was never engaged in the bank and
and therefore there was no question to take the servicegherefore the question of violation of the provision of the
of others. It is also alleged that Shri Ram Nagwanshi act, 1947 and the question of regularization in the bank
cannot act as a representative of the alleged workman. lgryvice doesnot arise. He has been cross-examined at
is submitted that the reference be answered in favour ofiength but there is nothing to disbelieve this witness. This

the managemén shows that there is no chit of paper to show that the
4. On the basis of the pleadings of the parties, theworkman was engaged in the bank and there was any
following issues are framed for adjudication- relationship of employer and employee between the

. Whether there was relationship of employer and Managementand the alleged workman.
employee between the management Bank and the 8. The learned counsel for the management submitted
alleged workman? that there is recruitment rules in the Bank for appointment
¢ of sub stdfin the BankAdmittedly he was not allegedly
appointed in the bank by the procedure for recruitment
rules.As such the question of regularization doesnot arise.

Il. Whether the action of the management is no
regularizing the services of Shri Kamlesh Bhartiya is

justified?
: ) i , He has relied the decision reported in (2006)4 SCC 1
lll. To whatrelief the workman is entitled? SecretarySate of Karnataka and othevss. Uma Devi
5.Issue No. land Il and others, Considering the evidence adduced by the

For the sake of convenience both the issues are takeP@'ti€s, it is clear that the alleged workman was not
up togetherlt is also not out of place to say that initially employed in the service of the Bank and there is no violation

the reference was started against the Bank of Rajastha@f the provision of Section 25-£5-G and 25 N of thct,
Ltd. but subsequently duirng the course of the 1947 and the question of regularization in the service
proceeding the said Bank nged in ICICI BankAs such doesnot arise. Both issues are decidednagjétie Union/
ICICI Bank was also impleaded as party vide order Workman and in favour of the management.

dated 24-12010. 9. Issue No. Il

6.To prove the case, the workman Shri Kamlesh Bhartiya ~ On the basis of the discussion made above, it is clear
is examined in the case. He was supported his case in hithat the Union/workman has no case and the alleged
evidence that the workman was engaged on 6-6-2011 byworkman is not entitled to any relieiccordingly the
Shri Laxman Sharma, the then Manager to do the work of areference is answered.
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10. In the result, the award is passed without any order

to costs.
MOHD. SHAKIR HASAN, Presiding Officer
¢ feeet, 18 faamy, 2012

13713144 3T faarg sifafm=m, 1947 (1947 &1
14) T 9N 17 & ATHRO § H1d WHR IRAT L I
% eds & Hag fsTeh! R e wHER & o e
¥ fafdwe oienfies faars # S awer siEifen st
FER & To1e (T HEAT 29/2008 ) T YT I &, S
1 AR T 18-09-2012 1 UTe 3T T |

[€. TA-12012/43/2007-3T%. 3TR. (+-1)]
i e, e rfuardt
New Delhi, the 18th Septembhg012

S.0. 3144.—n pursuance of Section 17 of the Industrial
DisputesAct, 1947 (14 of 1947), the Central Government
hereby publishes thdward (Ref. No. 29/2008) of the
Central Government Industrial Tribunal-cum-Labour Court,
Kanpur as shown in thennexure, in the industrial dispute

2. Whether the action of the management of Bhartiya
State Bank Sidharth Nagar in terminating the services of
Sri Ved Parkas Pandeson of Sri Rudra Narain Pandey
Canteen boy cum messenger with effect from 03-01-2004 is
legal and justified? If not to what relief the concerned
workman is entitled?

3. Briefly stated facts of the case of the claimant is that
he was engaged by the opposite party bank at its Kheshraha
Branch code no. 3621 in District Sidharthnad&iP on
01-06-1993. The initial payment of salary of the claimant
was Rs. 360 per month which was subsequently enhanced
to Rs. 500 per month. The salary cheque was issued by the
bank with the joint signature of Manager of the Bank and a
member of the Local Implementation Committee. The salary
cheques were issued to the claimant treating him to be a
canteen boy but the work taken from the claimant was that
of Messenger cum Peon. It is pertinent to mention here
that the branch where the claimant was engaged by bank
was not having any canteen therefore, question to engage
the claimant as canteen boy in the said branch does not
arise. The salary cheques issued by the bank under the

between the management of State Bank of India and theifjoint signature of the manager and a member of award staff
workmen, received by the Central Government on 18-09-who is said to & the Secretary of Local Implementation

2012.
[No. L-12012/43/2007-IR (B-1)]
RAMESH SINGH, Desk Officer

ANNEXURE

BEFORE SRI RAM PARKASH, HJS, PRESIDING
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COUR T, KANPUR

Industrial Dispute No. 29 of 2008
Between
SriVed Prakash Pandey
Son of Sri Rudra Narain Pandey
Village Mahuwa,
Post Swadund,
District-Sidharth Nagar
And
(1) The Branch Manager
State Bank of India,
Kesherha Branch (Code 3621),
District Sidharth Nagar
(2) Regional Manager
State Bank of India,
Town Hall Building,
Gorakhpur (UP).
AWARD
1. Central Government, Mol, New Deildle notification

Committee is to camouflage the whole issue but in fact the
applicant was performing the work of Messenger cum Peon
continuously from 1993. It is the further case of the claimant
that he was regularly deputed to deliver the local daak and
alone he was deputed to deliver daak to Regional office at
Gorakhpur for which he was being paid travelling allowance
by the branch manager of the branch alone and not by the
joint signature of a member of Local Implementation
Committee. It is also stated by the claimant that after
delivering the daak at Regionalft@é Gorakhpurhe used

to submit his T .A., Foodings and lodging Bills at the branch
and those bills were settled by the branch manager by
issued debit slip. The claimant has also details of debit
slips issued in his favor by the bank in sub Para (a) to (e) of
Para 7 of his statement of claimant showing the date and
amount passed in his favidtris further claimed by him that
these debit slips demonstrate that the claimant was
performing the regular work of Peon cum Messenger in the
branch. On this ground it is also pleaded by the claimant
that the opposite party bank be directed to produce the
original debit slips through which the travelling allowance/
daily allowance was paid to the applicant and also the local
daak register for the period 1993 and onwards which will
demonstrate that the apgint was also delivering the local
daak regularly

4. The bank was regularly taking from the claimant the
work of peon cum messenger but to cover up their illegal
action they used to issue salary cheques in the joint
signature of the branch manager and of a menobé¢ne

no. L-12012/43/2007-IR (B-1) dated 27-07-07 has referred | ocq) Implementation Committee which is clear violation

the following dispute for adjudication to this tribunal—

of naturaljustice.
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5. Itis denied by the claimant that there ever existed any 9. Rejoinder has also been filed by the claimant but
canteen at the branch where he was engaged. The paymenbthing new has been pleaded therein.
vouchers offea and Snacks are present in the record of
the bank which will indicate subsisted at the branch where
the claimant was engaged. Itis also the case of the claimang
that when he raiseddxdemand before the branch manager
that he should also be paid wages as are being paid to 11. Claimanthas produced himseltesl Parkas Pandey
regularly appointed peon cum messenger then the managePPposite party has produced MLI Sri Satya Narain
verbally removed his services with effect from 03.01.04 Pandey who is retired branch mgeawho had been in the
without giving him any opportunity of hearing, notice or Kheshara Branch during the period September 2000 to
retrenchment compensation therefore the opposite partyOctober 2003.
did not follow the provisions of Section 25F and 25N ofthe 12, The reference in this case is whether the action of
Act whereas he has completed continuous services ofthe opposite party in terminating the services of the
about 11 years and during all the calendar years he hadlaimant canteen boy cum messenger is legal and justified.
rendered for more than 240 days of service preceding the
date of his removed.

10. Both parties have filed the documentary as well as
ral evidence. Documentary evidence will be discussed
uring the examination of the oral evidence.

13. Opposite party has claimed that he was engaged
) ) only in canteen being managed under local implementation
6. On the basis of above it has been prayed by thecommittee at the branch but M.Whas admitted in the
claimant that he should be reinstated in the service of thergss this fact that the claimant has been working as a
bank with full back wages, seniority and other canteen boy since 1993 to 2004, so this fact has been
consequential benefits. established that the claimant had been working. Now the
7. Opposite party has filed the written statement claim of the claimant is that there is no such type of canteen
contradicting the aversion of the claimant. It is alleged that in the branch and in the garb of a canteen boy the work of
the claimant did not work in the office of the Regional a messenger was being taken from him.
Manager SBI Gorakhpur even for a daut claimant 14. Now a short question to be decided in this case is

deliberately arrayed him as a pai@nly on this ground \ hether the claimant was being treated as a canteen boy
alone the claim is not maintainable. It is stated that clalmantCum messenger during this period.

was the canteen boy engage by the Local Implementation i .
Committee whereas LIC is not a banking Compaeyce 15. Claimant has summon'ed the local dellvery book and
the claim is not maintainable. There is no relationship of certain cher vouch¢r§ afh'A' l?'"S from the opposite pa“tY
employer and employee between the bank and the claimant! N€ delivery book is in originaht some of the pages in

It is stated that the claimant had already worked asthe column of messenger the name of the clalma}nt is shown.
temporary messenger in the branch for a period of 86 day/V1€n @ guestion was put to MWwhe has admitted but

as per urgent need. Bank did not issue him any appointmen?tated that the clerks use;d to write his name in the delivered
letter and after this tenure there existed no reIationshipbOOk' Wherz]rearzs the (I:'Ialmanthhasa st?(teg that at fagj n%
between the parties. In the bank for the welfare of the staff20'22'31h ed I_‘"‘S dz |\éer§d It< € daak. 3 4a932 r;c; 33; ?;Feh
a fund is created. Canteen activities are one of them. The?2-08-96 he delivered the daak, page no.34, 35, 37, 38 whic
branch manager is the ex officio president of the said LIC. ears different dates he has delivered the daak. Similarly at
A current account in the staff welfare fund is opened in the pgglezngé%;]anhd S0 dorlp paggtT]o.%O dste: Zr? '10'?::’ %n?hd?fd
branch which is operated by the Secretary and the membeﬁ ~1e-Hs, Ne nas gelverec tne caak. e nas stated that he
of LIC. LIC appoints the canteen boy for operating the as wrongly stgted the fact that he has delivered the'daak
activities of the canteen. Salaries are made by LIC to thefhr? 1k3;g4£(?[ﬁ'whu':ht hE cpu!d not %Tdeﬁtar? d thle ?rl;eztlfhn' tl
canteen baylt is also stated that at the material time there ink that this mistake 15 ignorable. He has claimed tha

were sufficient messengers in the branch but due to urgeanh easri f?gg?si:rl\r;ir:heihdeaﬁ)lzgleg:;ekrhaerislg dhltz zgryevtvk:glgglc
need the claimant offered himself then bank gave him P 9

opportunity to do needful. Thereafter the bank used to stationed daak and he was used to be paid foﬂ'}@hano!
. . : expenses and these papers are 121-14, which are bills and
pay the expenses after producing the bills by the claimant.
; : vouchers. He further stated that he used to be sent to the
Primary duty of the claimant was of canteen.bye ) :
L : ) . Zonal Office of the Bank at Gorakhpur for serving the daak
incidental work cannot change his status. Claimant did not

: : for which bank used to pay him tA& and expenses.

work continuously for more than 240 days in a calendar He also used to do other misc. work at the branch
year preceding the date of his removal therefore; the ' '
provisions ofSection 25F of théct do not come in picture 16. Mere denial by MW 1 that these entries are not in
in his case. the hand writing of the claimant is not acceptable whereas

8. On the basis of above it has been pleadeth® he himself has admitted' that the name of the claimant as
opposite party that the claim of the petitioner is not messenger ha's. been wnt;en by the cqncerned clerks of the
maintainable and is liable to be rejected. bank. This fortifies the claim of the claimant.
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17. From the statement\fW. 1 and M.W1 and from % fooet, 18 faawsr, 2012

the documents which have been filed it can be easily
inferred that the work of the messenger was being taken 1.311.3145.—3TeNfTes foona sifufam 1947 (1947 1

from the claimant. 14) 1 ¥RT 17 % STIER0T H, Ha1d TR H. drdier vt

18. Now the contention of the bank that he was being 1. feif ?‘g ?wwaﬁ 5 . AR ST *
paid Rs.50@er month by the President of LIC. They have =, 3 # fAfdwe &1 ? HEZ %'T’"Eﬁ RIS ('ai ? ‘i b
also filed certain ledger sheet papers from page no. SATEHTO/ S8 =T . 2, GrorE & Tee wie-1| (Hey e
152-15/5 as well as cheques in original which are paper noHsI2TES-2/66 2ATH 2003) i FHTIIT H! 8, S =™

15/6-14. This shows that the bank was taking the work gwerr =1 11-09-2012 I TS 3T 1 |
from the claimant treating him as a canteen boy but the

work of the messenger was also taken. [¥. T&-31011/15/2003-3¢ 3R (&fi-11)]
19. Therefore, from the facts it can be inferred that the T T, ST SR
work of canteen boy-cum-messenger was taken from the New Delhi, the 18th Septemb&p12

workman since the date of his engagement till the date of

; L . .0.3145.-4n f Section 17 of the Industrial
his termination. M.W has clearly admitted in his evidence S:0.3145 pursuance of section =/ otie

. . . DisputesAct, 1947 (14 of 1947), the Central Government

thaF the clalmant had Workgd con'tlnu.ously dyrmg the hereby publishes thevard (Ref. No. CGI92/66 of 2003)

period 1993 till the date of his termination leaving leave e Central Government Industrial Tribunal/Labour Court

and holidays. No-2, Mumbai now as shown in tnexure in the
20. The opposite party has also admitted in his written Industrial dispute between the employers in relation tq the

statement that the claimant had worked for 86 days in themanagemen'g of M/s. BC'IAgency Pvt. Ltd. and their

bank, but they have not clearly disclosed the period of thisworkmen, which was received by the Central Government

working. Evidence has also not been given in this shape.°" 11-09-2012.

Whereas in the evidence it has been shown that the claimant [No. L-31011/15/2003-IR(B-I)]

had never been engaged by the bank as messenger even

for a single day which is contradictory to the own pleadings SHEESH RAM Section Officer
of the bank raised in their repljherefore the version of ANNEXURE
the bank which is a model employer of the country and it is BEFORE THE CENTRAL GOVERNMENT

expected from the bank that they will come with clean hands INDUSTRIAL TRIBUNAL NO.2. MUMBAI
before a forum of layin such the version as well as evidence ’
of the bank is not acceptabM/ W.1 has been cross- PRESENT
examined at length. There is nothing in his evidence which K.B. KATAKE, Presiding Oficer
make his evidence disbelievable, therefore, it is found that
. . . . REFERENCE NO. CGIT -2/66 of 2003
the claimant has been working continuously in the bank
with effect from 01-06-93 to 03-01-2004, who was being EMPLOYERS IN RELAION TOTHE MANAGEMENT

treated as canteen boy-cum-messenger OF
21. It has also been statedWiV. 1 that before removal M/S.B.C.DAGENCY PVTLTD.
of his services the bank has neither paid him retrenchment The Director

compensation, notice pay or retrenchment notice. This fact
appears to be proved by the evidence of parties. M/s. BCDAgency Pvt. Ltd.
22. Therefore in the given facts and circumstances of 105,Vyapar Bhavan, 1stfloor
the case the action of the opposite party was not found to 49, PD’ mello Road, Mumbai-400 009.
be legal and justified in terminating the services of the AND

claimant SriMed Parkas Pandéejherefore he is entitled to

be reinstated in the service. Considering the facts and THEIR WORKMEN.
circumstances of the case he is entitled to 30% of back The President

wages, but further considering the facts and circumstances
of the case it is held that he is not entitiedegular salary

of peon-cum-messenger with effect from 01-06-93 or from P.D’ mello Bhavan
the date of termination as claimed by him. PD’ mello Road,

] . Carnac Bunder
Date : 4-9-12 RAM PARKASH, Presiding Officer Mumbai -400 038

Transport & DockWNorkers Union
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APPEARANCES: that inquiry was not fair and proper and findings were
FOR THE EMPLOYER Mr. M.B.Anchan. Advocate perverseAccording to them stitient opportunity was

_ given to the workman and the findings of 10 are not
FORTHEWORKMEN: Mr.A.M. Koyande Advocate perverse. The charges were proved against the workman

Mumbai, dated the 30th JuR012. and the punishment of removal from service is just and
AWARD PART-II pr.operTherefore thgy pray.that thg reference be rejectgd
) o with cost.After framing the issues, issues nos. 1 and 2 in
The Government of India, Ministry of Labour &  regpect of fairmess of inquiry and perversity of findings
Employment by its Order No.L-31011/15/2003-IR (B-l), \yere treated as preliminary issues. My Ld. Predecessor in
dated 29-09-2003 in exercise of the powers conferred by zarq part-1 dt. 19-05-2009 held that inquiry was not fair

clause (d) of sub-section (1) and sub-section 2 (A) of 5304 proper and findings are perverse and first party was
Section 10 of the Industrial Disputest, 1947 have referred  girected to justify their action.

the following industrial dispute to this Tribunal for

adjudication: 5. Following are the issues re-casted for my determination

in this part-1l award. | record my findings thereon for the

“Whether the action of the management of M/s. BCD .
reasons to follow:

Agency Pvt. Ltd., Mumbai by terminating the services
of Shri Dilip Adhar KumarAdhikari, Custom Clerk gy No. Issues Findings
w. e.f. 30-11-2002 is justified or not? If not, what relief
the workman, Shri Dilig. KumarAdhikari is entitled

1 Whether first party has proved the

to?’ alleged misconduct against the  Yes
2. The second party workman was charge-sheeted for workman?
altercation with office staff members Mrs. Shaila Mahadik 2, If yes, whether the punishment of ~ Yes

on 20-02-2002. He was also chargesheeted for not getting
shipment papeilise. AR-4 and mate receipts belonging to
M/s Tauras Chemicals and/ka Exports Ltd. kept in the to the proved misconduct?

locker of the company at CWC Dronagiri and the workman 3, Whether the workman is entitled to béNo
asked MrKashid not to proceed without his consent. He
was also charged for late arrival and misbehavior and non

termination is proportionate

reinstated ?

co-operation with M/s. IPCA, LAPS Ltd. and did not meet 4. What order ? As per
the drivers of M/s. Devram Tukaram Shinde promptly and final order
threatened and abused them and made them to wait for REASONS

long hours. They voiced their grievance to the first party lssue no.1

for his poor performance not phoned to them after reporting '

to update and reporting late in the office and remained 6. To prove the guilt management has led evidence of
absent on 22-02-2002 on the date of memo. Companytwo witnesses. MAL Mr. Gopalkrishna Narayan Pai has
sustained heavy loss because of second party workmanfiled his afidavit at Ex-37. MW2 Shaila Mahadik has filed
For all these charges, inquiry was conducted against theher afidavit at Ex-40. Shri G\. Pai is one of the Directors of
second party workman. On the basis of report of the inquiry the first party companyHe says in his &flavit at Ex-37
officer the service of second party workman came to bethat the second party was employed as Custom Clerk in
terminated. the Export Division. His duty was to receive export cargo
3. The second party workman raised industrial dispute Suorf# g:zgt;?ﬂgt%r: S\,\?:St ;Té SEE?UZTEErEi;hdeutCi;sS ta(ljrzgsc.iuie
before the Labour Commissionés conciliation failed, o his late attendance memo dt. 31/01/2000 (Ex-71) was

the Labour Commissioner submitted his report to the Labour. . ;
Ministry. The Labour Ministry sent reference to this issued to him. He further says that he was to attend their

Tribunal. In response to the notice the second part appeareégﬁ;i%rgizgf hce Av.vegor\:\cl)?;etrthheevfc;?k n?gcztfnn dd tﬁend fétiﬁ
in this reference. The second party workman filed his P Y

statement of claim at Ex-Biccording to him the inquiry that most of the time he was not available at the work place.

was not fair and propefhe 10 was bias and the findings cHoethi nﬁggiﬁ;&égi&’v?znﬁgi;Tgséoa:éslor;e?'%Sg‘f
of the 10 are perverséccording to him, he has not bany 9 sto ’

committed any such mischief. Therefore he prays that theM/s.Taurus Chemicals and M/giia Export Ltd. He furthers

order of termination be set aside and he be reinstated in thgays that those companies had given complaints against

service with full back wages, continuity of service and \?v%(;ﬁnmdag?gtgkv;ir:?%?t. Z?azggréir(j?nysntga;fséz?Ssparty
consequential benefits. P

_ Chemicals and M/sylka Export Ltd. from MrH.C. Kashid
4. The first party management resisted the statement ofand kept those documents in his custodg did not
claim by flllng their written statement at Ex-22. They denied prod uce these documents before the Customs and
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deliberately hid them in the lockeiue to which company  against the workman. On the other hand their version is
sustained great loss. It is also contended in his affidavitsupported by the documents and facts on record. From
that company had given him mobile phone and motor bike. their evidence it is revealed that both these witnesses are
Mobile bill shows he was misusing the mobile phone for trustworthy and their testimony can safely be relied upon.
his personal calls. It has further come in his affidavit that Thus | hold that first party has proved the alleged

due to his late attendance and misbehaviour he Wa%nisconduct against the WOfkmdkncording'y | decide
transferred to Mumbai Office and was asked to do the deskhe re-casted issue no.1 in thdraittive.

work. He further says thatn 20-02-2002 he misbehaved
with a female employee Shaila Mahadik and she has
submitted a written complaint against hitncompliant 9. On the point of punishment the Ld. afdv the second
was also lodged to Police. This witness further says thatparty submitted that the allegations in respect of late
the workman had accepted illegal gratification from their attendance, hiding the documents, not attending and
transporter M/s. ShreshapuraThey have made a written  neglecting the clients are of general and vague nature. He
complaint to that ééct to the first party further submitted that the charge of altercation with female
employee Mrs. Shaila Mahadik is also not of a serious
nature. It was pointed out that as there was shortage of
chairs and sitting arrangements, the workman has sat on
. A the chair of Smt. Shaila Mahadik. He had no intention either
His version is supported by the memo dated 31'01'2000t0 insult her or to cause her any inconvenience.Therefore,

(Ex-71) wherein warning was given to the workman for late o) 4 aqyfor the second party submitted that the extreme
attendance and not contacting them on phone every da3bunishment of dismissal or removal from service is
in the morning to take further instructions in respect of the shockingly disproportionate to the alleged misconduct.
work. Neither he has any enmity with the workman nor 10. As against this, the Ld. adfor the first party

there is any allegation of victimization. Thus his version ) )
inspires confidence in respect of the charges of Iatesu.bm'tted thaf[ the charges of late gttendange, Iea\{lqg the
attendance, mischief in respect of documents andofflce WIthOUtIntI.matlon, not attendlng'the pl|ents, hiding
misbehaviour with some of their customers documents of C!lents anq not producing it before them,
' keeping some clients waiting; all these acts of the workman
8. The second witness Shaila Mahadik Ex-40 has caused great loss to the first party comp®ue to these
contended in her affidavit that, on 20-02-2002 the secondacts first party company not only suffered financial loss
party workman misbehaved with h&he says that after but it also aected their reputation adverselye Ld. adv
finishing her work in the computer cabin, when she came further submitted that due to such behaviour of an employee
out of the cabin she found that, the workman was sitting of the companycompany has sustained loss and also his
on her chair She requested him to vacate her chair behaviour caused harm to the reputation to the company
According to her workman refused to vacate her chair andHe further submitted that such an employee cannot be
raised his voice. He asked her whether her name is writterfolerated in any institution. The charges are very serious
on the chairHis approach was aggressive and very rude. causing loss to the company and its clients. The behaviour
He threatened her with dire consequence and alsoof the workman also caused great harm to the reputation to
threatened to see h&he further says that, at that time she the companyTherefore, he submitted that, the dismissal
was crying and got afraid of and approached to the DirectorO" remova'l from service is adequate'punishment for such
immediately for action. She had given written complaint MisbehaviourThe Ld. adv for the first party further
against him. In her cross-examination it was Suggesteds;ubmltted that it is common experience of exploitation of
that since no chair was available second party sat on heféMale employees. Such tendency needs to be checked
chait It indicates that the incident is not totally false and With iron hands. In the light of above misbehaviour of the
there is substance in the allegation that the second part orkman, the misbehaviour with female colleagues shows

had occupied the chair of Smt. Shaila Mahadik and had he tendency of the wo.rkman. He §gbm|tted that the
; . . . tendency of the workman is to create difficulty and problem
altercation with hert supports the version of the witness

Mrs. Shaila Mahadik that the workman had misbehaved to th’? others wherever he godthe Ld. adv further
. : . submitted that such a workman cause harm to the workman
with her when she asked him to vacate her che

K h ¢ lained to why she h d and their unions. Many such workmen are being maintained
workman nas not explained as 1o why sh€ has mad§, corporate sector with the blessings of their unions. In

complaint and allegations against him. From the c;rossmy opinion the submission of Ld. ader the first party are
examinations of both these witnesses, no adverse fact haﬁot far away from truth. The movement of unions is also

come on record. They have no enmity or any grudge againskgtected by extending protection to such wanton workmen.
the secqnd partyrhey are independent witnesses. Bot.h In my opinion the charges proved against the workman
these witnesses have no reason to make false allegationggicates that he is not only harmful to his colleagues but

Issue No. 2

7.This witness is one of the Directors of the company
There is no suggestion to him as to why he is deposing
falsely against a workman who is a Clerk in his company
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he is also acting against the interest of the employer
Though first party has not produced any specific evidence p 4 ties:
to show the actual financial loss to them, the clients who
sustained financial loss, inconvenience and insult
ultimately cause to &fct the business of the first party
Furthermore | would like to point out that the workman

Reference No. CGITFI/83 of 2004

Employers in relation to the management of
Mumbai Port Trust

And
Their workmen.

behaved arrogantly with his female colleague which also Appearances :

cannot be viewed lightlyin this backdrop | come to the
conclusion that the punishment of termination of services
of the workman is quite proportionate to the proved For the Union
misconductAccordingly | decide this issue no.2 also in  gi4te

the affirmative.
Issue nos. 3and 4

11. In the light of above discussions, | come to the
conclusion that workman is not entitled to be reinstated.

Thus | proceed to pass the following order :
ORDER

Mr. Umesh NabaAdv.

Ms. Kunda Samanfdv.

Maharashtra

Mumbai, the 30th day &fugust, 2012
AWARD

The brief fats leading to the present controversy may
be stated thus. On 1-8-1996 a tally and sorting clerk was
arrested byrellow Gate Police tation in case of theft of
cargo at ‘F’ Princess Dock. It is alleged that the workmen

For the Management :

The reference stands rejected with no order as to costinstigated all the tally clerks to strike down the work from

Date : 30-07-2012 K.B. KATAKE, Presiding Oficer
=% feeeft, 18 faamr, 2012

13T, 3146.—3TENTTeh foang eifufam, 1947 (1947 &1

14) 1 €N 17 & STTEO § 5 GehR qwafs e 26

e & GG (TSRl 3R 37eh HHARI o o sTad |

e sfenfies foarg # S TR ieifies sty sm

A1, I3 o U= (HaH Ge disisigd-1/83 1h

2004) T FHI HIA & S Hsd THR 1 14-09-2012
1 YT g AT

[€. TA-31011/7/2004-3TE AR (31-11)]

Titer T, ST SR

New Delhi, the 18th Septembhg012

S.0. 3146.—n pursuance of Section 17 of the Industrial
DisputesAct, 1947 (14 of 1947), the Central Government

hereby publishes thevard (Ref. No. CGI91/83 of 2004)

of the Central Government Industrial Tribunal/Labour

Court-1, Mumbai now as shown in tAenexure in the

second shift of 3-8-1996 which crippled the operations at
the port till the second shift of 6-8-1996. Itis further alleged
that on 5-8-1996 the workmen led a mob of about two
hundred employees to the office of M.B.l. Kazi, Deputy
Manager who indulged in disorderly behaviour and abused
Kazi and shouted slogans. It is further alleged that the mob
led by the workmen gheraoed and detained the Officers of
the first party for more than seven hours. It is also alleged
that some persons led by the workmen went to the
residential quarters of the first party at ‘Sangam’ at Colaba
where they disturbed the peace and tranquillity of the
colony. The six workmen alongwith two others were
chargesheeted for the misconduct and an enquiry was held
against them under Regulation No.12 of the Mumbai Port
Trust Employees (Classification, Control aAdpeal)
Regulations, 1976. The Enquiry Officer vide report
dt.26-11-1998 held that the charges against the six workmen
and two others were not provéthe Disciplinarn/Authority
howeveydid not agree with the report of the Enquirgicair

and ordered penalty of reduction of pay in time scale and
further ordered that the delinquent employees would not

Industrial Dispute between the employers in relation to the €arn any increment during the period of penaltye
management of Mumbai Port Trust and their workman, delinquent employees dissatisfied with the order of the
which was received by the Central Government Disciplinary Authority preferred appeals under the

on 14-09-2012.
[No. L-31011/7/2004-IR(B-II)]

SHEESH RAM, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. 1,

MUMBAI

Present : JUSTICE GS. SARRAF-Presiding Ofcer

RegulationsThe AppellateAuthority set aside the order

of the DisciplinaryAuthority and remanded the matters
back to the Disciplinanputhority for further enquiry and
fresh orders. Pursuant thereto the delinquent employees
were served with show cause notices as the Disciplinary
Authority was not in agreement with the findings of the
Enquiry Oficer. Aggrieved by the issuance of the show
cause notices proposing penalty of compulsory retirement
a writ petition No. 999 of 2002 was filed in the Bombay
High Court by the six workmen and one another employee.
By judgement dt. 5-7-2002 paskin the above writ petition
the Bombay High Court directed the DisciplinAwthority
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to take into consideration the reply/explanation objectively ~ (4) What order?
and pass appropriate order in accordance with law and the Following Additional Issue has been framed on

petitioners were granted time of one month to file reply/ 5_11 5006, Whether the management proves that the report
explanation to the show cause notices served upon themy¢ .o Enquiry Officer is perverse?

by the DisciplinanAuthority. It was also held that in case ) .

the petitioners felt aggrieved by the order of the Disciplinary ~ F0llowing Additional Issue has been framed
Authority then they would be free to challenge the said N 26-8-2012.

order in accordance with lafhe six workmen filed replies Whether the DisciplinanAuthority of the first party

to the show cause notic&he DisciplinanAuthority after employer proves that he was justified in awarding the
considering the entire matter imposed the punishment ofpunishment of compulsory retirement against the second
compulsory retirement. The workmen filed an appeal. The party workmen?

AppellateAuthority upheld the order of the Disciplinary The Union has filed six affidavits and the witnesses

Authority. have been cross examined by learned counsel for the first
Out of the eight delinquent employees one Chavan party

accepted the penalty imposed upon him of reduction of Heard Ms. Samant learned counsel on behalf of the

pay by five stages and one Meengkshi Sundaram aCC'aptegmion and MrNabar learned counsel on behalf of the first
the punishment of compulsory retirement but the workmen party

raised an industrial dispute.
ISSUENO. 1

The Central Government then in exercise of its powers
under clause (d) of sub section (1) and sub-section (2A) of
Section 10 of the Industrial Disputést 1947 (hereinafter
referred to as th&ct) has made this referendene terms
of reference given in the schedule are as follows:

The workmen were not found guilty by the Enquiry
Officer and, therefore, learned counsel for the Union does
not press this Issue. It is, therefore, held that the
departmental enquiry held against the workmen was fair

. I .1 is decided according|
Whether the action of the management of Mumbai Port and proper and Issue no.1 s deci 9y

Trust in termination of employment by way of compulsory ~ ISSUE NO.2.AND ADDITIONAL ' ISSUE FRAMED
retirement of S/ShAnil Mohan ShejwadkaWwijay Bhikaji ON 2-11-2006:The workmen were not found guilty by the
Karalkar Vijay Baburao Patil, Suleman Ibrahim Kadaria, Enquiry Officer and, therefore, learned counsel for the
Arnold Lobo, Motilal LadusingHTally and Sorting Clerks ~ Union does not press this Issue. It is, therefore, held that

and GPM Hatchforeman of OBSection ve.f. 30-7-2002is  the report of the Enquiry Officer is not perverse and Issue
justified ? If not, what relief these six employees are entitled NO- 2 anchdditional Issue framed on 2:22006 are decided

to? accordingly

ISSUE NO. 3AND ADDITIONAL ISSUE FRAMED

According to the statement of claim filed by the
Transport and DockVorkers Union (hereinafter referred ON 26-8-2010
to as the Union) the punishment of compulsory retirement  Honourable Bombay High Court in its judgement dt.

imposed against the workmen is illegal, arbittary 5-4-2002 passed in writ petition no-999 of 2002 has held as
discriminatoryunreasonable, impropénvalid, perverse,  under:

unjust and void and, therefore, it is liable to be set aside
and the workmen are entitled to be reinstated with full back
wages, continuity of service and the attendant benefits.

The reasons which have been recorded by the
Disciplinary Authority for not being in agreement
with the finding of Enquiry Officer cannot be said to
be cryptic or no reasons at als the petitioners
have been given show cause notice for proposed
penalty by the Disciplinanjuthority, it is open to

the petitioners to appear before the Disciplinary
Authority and set up their defence and show cause
why the proposed penalty should not be awarded.
Obviously upon petitioners appearance and the
explanation submitted by them, the Disciplinary
Authority will take into consideration the cause and

On the other hand, the first party has prayed that the
reference be rejected.

Out of the six workmen two—ijdy Bhikaji Karalkar and
Vijay Baburao Patil—have expiredThe legal
Representatives of the deceased workiigy Baburao
Patil have been taken on record by order dt.3-5-2012 of this
Tribunal.

Following Issues have been framed on 13-10-2006 :
(1) Whether the departmental enquiry held against the

&)
©)

workmen is fair and proper?

Whether the report of the Enquiry Officer is
perverse?

Whether punishment of compulsory retirement
given to the workmen is proper and justified?

explanation submitted by them and pass appropriate
order thereon. If the petitioners are aggrieved by the
order so passed by the Disciplindwthority, it is

always open to them to challenge such order in appeal
under Regulations. It would be, thus, seen that no
prejudice at this stage can be said to have been
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caused to the petitioners by issuance of show causefféw 3=t faare § S R A=fiTeE Aoy s
notices. The petitioners have adequate remedy Of mopery_g g & e (S wen WftendA-1/42 it

showing cause before the Disciplinagthority and 5 N A o
if aggrieved by the ultimate order of the Disciplinary 2004) 1 A & S FTT TR F 14-09-2012

Authority prefer appeal under Regulations. I YT A AT
All in all, no case for invocation of writ jurisdiction is [§. Te-12012/219/2003 -8 R (sii-11)]
made out. v T, ST SAfeT
Dismissed in limine. New Delhi, the 18th Septemb@012
As regards the order of the Disciplinadythority S.0. 3147.—n pursuance of Section 17 of the

holding the workmen guilty and issuing show cause notice |nqustrial Disputesict, 1947, the Central Government
proposing the punishment of compulsory retirement, hereby publishes thiavard (Ref. No. CGI71/42 of 2004)
honourable High Court has held that the reasons recordetf the Central Government Industrial Tribunal/Labour
by the DisciplinaryAuthority for not being in agreement  Court-1, Mumbai now as shown in tA@nexure in the
with the finding of the Enquiry Officer cannot be said to be |ndustrial Dispute between the employers in relation to
cryptic or no reasons at all and thereafter has dismissedhe management of Bank of Baroda and their workman,

the write petition in limine. which was received by the Central Government on
The question now remains that whether the punishment14-09-2012.

of Compulsory retirement is proper and justified? [No. L-12012/219/2003-IR(B-II)]
Section 1A of theAct is applicable only in the cases of SHEESH RAM Section Officer

dismissal or discharge of a workman as clearly mentioned ANNEXURE

in the Section itself, In this case the punishment is
compulsory retirement and not dismissal or discharge and,
therefore, Section1iA of theAct is not applicable.

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. 1, MUMBAI

This Tribunal does not act as a CourtAgpeal and Present Justice GS. SARRAFPresiding Oficer
substitute its own judgement for that of the Disciplinary Reference No. CGI'F/42 of 2004
Authority, ThisTribunal interferes only when there is want  Parties : Employers in relation to the management of Bank
of good faith, victimisation, unfair labour practice etc. on of Baroda
the part of the management. There is no proof of any such And

allegation in this case. Their workman (B.M.Gavali)

.This Tribunal is not a forum whose task is to dqle out Appearances :
private benevolence to the workmen found guilty of K of . Shri ,
misconduct. The jurisdiction to interfere with the FOf BankofBaroda : S r Lancy D'Souza
punishment awarded by the Disciplinanthority should ~ For the workman : Shri AmberkarAdv.
be exercised only when the punishment is shockingly State © Maharashtra
disproportiqnate to the degree' of guilt of'the workmen. I Mumbai, dated the 3rd day of SeptemBer2
do not think that the punishment is shockingly ANARD

disproportionate in this case so as to warrant interference
by this Tribunal. 1. This is areference made by the Central Government

For the reasons stated above | am of the opinion thath Exercise of its powers under clause (d) of sub-section

punishment of compulsory retirement given to the workmen (1.) and sub-section (ZA). of Section 10 of the Industrial
is proper and justified. DisputesAct, 1947 (hereinafter referred to as thet).

- The terms of reference given in the schedule are as follows:

. Isdsue; dN(:j. 3 a?r?ﬁolﬂ't'warlklfnsu: framed on 26-8-2010 Whether the action of the management of Bank of
are decided against the workmen. Baroda in terminating the service of Shri Bhaskar
Issue No. 4 The workmen are not entitled to any relief. M.Gavali we.f. 7-1-2003 is legal and justified? If not,
Award is passed accordingly what relief is the concerned workman entitled to?
.- 2. According to the statement of claim the workman
TICE GS. SARRAFP :
JUSTICEGS. S FPresiding Gcer Bhaskar M.Gavli was employed by the Bank of Baroda
=% fowet!, 18 faawr, 2012 (hereinafter referred to as the Bank) in 1996 as a peon at its

Sebifi £ . Bordi Branch. The workman was given breaks from May
L3147 — st 1947 (1947 1 1996 to November 1998 and thereafter he was posted on

14‘) ﬁ Y-JI'RT‘17 ED 313’9’@ | er{ﬁ?ﬁ ma@ma% the post of one Surati who was working as a peon with the
e o Heag et 31k 37 wHSRI & o e | Bank and was remaining absent frequeifittpm the year
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1998 onwards till the date of his terminatia 7-1-2003

the workman worked continuously for more than 240 days
in a year with the Bank. He was terminated in violation of
the provisions contained in Section 25-F of Awt. His
termination is illegal, mala fide and bad in lalve workman
has, therefore, prayed that he be reinstated with full back
wages and continuity of serviceaaf.7 -1-2003.

3.According to the written statement filed by the Bank
the workman was working on casual/temporary basis on
daily wages when required. His non-engagement does not
amount to termination of service or retrenchment under
the provisions of théct. The workman was engaged by
the Branch Manager of the Bank who had no authority to
recruit sub-staff even on temporary basis and when the
initial entry of the workman was illegal he had no right to

continue in the service of the Bank. The Bank is a he

nationalised Bank and appointment to any post in the
Bank is governed by Statutory Rules/Regulations in force
from time to time Any appointment in the subordinate
cadre had to be made by an authority competent to make
such appointment on a sanctioned vacancy and subject
to fulfilment of eligibility criteria. The Bank engages casual
employees on daily wages when its regular sub-staff are
absent and/or as and when required due to exigency of
work. The General Manager (HRM) of the Bank is the sole
competent authority to authorise/sanction vacancy in
subordinate cadre whether for temporary or regular
appointment. The Bank has denied that the workman
worked continuously for more than 240 days in a .year
The Bank has also stated that the workman does not
acquire the status of Bank employee on mere completion
of 240 days in a yeaHence according to the Bank the
disengagement of the workman cannot be construed as
retrenchment under Section 25-F of thet. The Bank

has, therefore, prayed that the reference be rejected.

4. The workman has filed rejoinder wherein he has
reiterated his stand.

5. The workman has filed his affidavit and he has been
cross-examined by learned counsel for the Bank. The Bank
has filed afidavit of Arup Kumar Mitra, Branch Head who
has been cross examined by learned counsel for the
workman.

6. Heard Shi\mberkar learned counsel for the workman
and Shri Lancy D'Souza learned counsel for the Bank.

7. It is not disputed that the workman was a casual
employee on daily wages basis and he did work for more
than 240 days during the period of twelve calendar months
preceding his alleged termination.

8. The question is that whether the alleged termination
of the workman amounts to retrenchment and whether the
workman is entitled to reinstatement because of non-
fulfilment of conditions preceding to retrenchment under
Section 25-F of thAct?

9. InAIR 1997 SC 3657 it has been held that:

Every Department of the Government cannot be
treated to be "industry". When the appointments
are regulated by the statutory rules, the concept of
“industry” to that extent stands excludédmittedly,

they were not appointed to the posts in accordance
with the rules but were engaged on the basis of need
of the work. They are temporary employees working
on daily wages. Under these circumstances, their
disengagement from service cannot be construed to
be a retrenchment under the Industrial Dispatts

The concept of'fetrenchment; therefore, cannot

be stretched to such an extent as to cover these
employees.

10.1n 2006 Il CLR 261 honouratA@ex Court has again
Id as under:

While directing that appointments, temporary or
casual, be regularized or made permanent, courts are
swayed by the fact that the concerned person has
worked for some time and in some cases for a
considerable length of time. It is not as if the person
who accepts an engagement either temporary or
casual in nature, is not aware of the nature of his
employment. He accepts the employment with eyes
open. It may be true that he is not in a position to
bargain— not at arms length—since he might have
been searching for some employment so as to eke
out his livelihood and accepts whatever he gets. But
on that ground alone, it would not be appropriate to
jettison the Constitutional scheme of appointment
and to take the view that a person who has
temporarily or casually got employed should be
directed to be continued permanenBy doing so,

it will be creating another mode of public appointment
which is not permissible. If the court were to void a
contractual employment of this nature on the ground
that the parties were not having equal bargaining
power that too would not enable the court to grant
any relief to that employea.total embago on such
casual or temporary employment is not possible,
given the exigencies of administration and ifimposed,
would only mean that some people who at least get
employment temporarijycontractually or casually
would not be getting even that employment when
securing of such employment brings at least some
succor to themAfter all, innumerable citizens of our
vast country are in search of employment and one is
not compelled to accept a casual or temporary
employment if one is not inclined to go in for such an
employment. It is in that context that one has to
proceed on the basis that the employment was
accepted fully knowing the nature of it and the
consequences flowing from it. In other words, even
while accepting the employment, the person
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concerned knows the nature of his employment. It is

New Delhi, the 18th Septemhg012

not an appointment to a post in the real sense of the g 5 3148 _in pursuance of Section 17 of the Industrial

term. The claim acquired by him in the postin which
he is temporarily employed or the interest in that

DisputesAct, 1947 (14 of 1947), the Central Government
hereby publishes thaward (Ref. No. 34/2003) of the

post cannot be considered to be of such a magnitudecentral Government Industrial Tribunal/Labour Court

as to enable the giving up of the procedure
established, for making regular appointments to
available posts in the services of the State. The

Bangalore now as shown in thenexure in the Industrial
Dispute between the employers in relation to the
management of M/s Mysore Minerals Ltd. (Bangalore) and

argument that since one has been working for SOMetheir workman, which was received by the Central

time in the post, it will not be just to discontinue him,
even though he was aware of the nature of the
employment when he first took it up, is not one that
would enable the jettisoning of the procedure
established by law for public employment and would
have to fail when tested on the touchstone of
Constitutionality and equality of opportunity
enshrined irrticle 14 of the Constitution of India.
11.1n 2006 (10) FLR 773 honourabkspex Court has
held that it is the settled preposition of law that when the
initial appointment itself is void then the provisions of
Section 25-F of thAct are not applicable while terminating
the services of the workman.
12.There is no appointment lettdhe workman was
appointed not in accordance with the procedure of
appointment. The Branch Manager who appointed him
was not authorised to make such appointment. The
workman was appointed as casual employee on daily
wages basis. Therefore, assuming that the workman
worked for more than 240 days during the period of twelve
calendar months preceding his alleged termination, in view
of the above decisions of honouraBfgex Court, | am of

Government on 14-9-2012.
[No. L-29012/18/2003-IR (M)]
JOHANTOPNO, Under Secy
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COUR T,

“ SHRAM SADAN",

I MAIN, Il CROSS, II PHASE, TUMKUR ROAD,
YESHWANTHPUR,

BANGALORE - 560 022
Dated: 10th July2012
Present :Shri S.N. NAV/ALGUND, Presiding Cficer
C.R. No. 34/2003
Il PARTY

The Managing Director
Mysore Minerals Limited,
No. 39, M.GRoad,
Bangalore - 560001

I PARTY

Shri Puttaswamy Chari,
S/o Dasachari,
Yachanaghatta,
Nuggehalli Hobli,

the view that disengagement or termination of the servi(:esSanta Shivara

of the workman does not amount to retrenchment and
there is no question of giving any relief to the workman on
ground of non-compliance of the provisions Section 25-F
of theAct.

HASSAN
AWARD
1. The Central Government by exercising the powers

13. For the reasons stated above the disengagementonferred by clause (d) of sub-section (1) and Sub-section

termination of the workman cannot be said to be illegal or
unjustified.

The workman is thus not entitled to any relief.

Award is passed accordingly

JusticeG S. SARRAF, Presiding fcer
7 feeetl, 18 T, 2012

13713148 3Tl faang sifafm, 1947 (1947 &1
14) T 91 17 % ST H a9 THR o H fees
fafiee, STER & yeEd & Hog fRirseh! 3R 37 HHHRI
% e aTe 3 i Sieifer e i e Sieifies
SFeR T/ 5 AT, ShTEiR & deme (Hgyf He 34/2003)
I YRTFIG YA ©, S hesd TRR T 14-9-2012 1 I
A AT

[€. TeT-29012/18/2003-3T1E TR (TH)]
S dr9, STeR 9

2A of Section 10 of the Industrial Disputest, 1947 (14 of
1947) has referred this dispute vide order No. L-29011/18/
2003-IR(M) dated 04-06-2003 for adjudication on the
following Schedule:

SCHEDULE

“Whether the management of Mysore Minerals
Limited is justified in dismissing the services of Shri
Puttaswamy Chari with retrospective effect? If not,
to what relief the workman is entitled tb?’

2. Afrer receipt of the reference pursuant to the notices
issued by this tribunal first party as well as the second
party entered their appearances through their respective
advocates and filed claim statement and counter statement.
After completion of the pleadings my learned Predecessor
while framing a Preliminary Issue as twhether the
domestic enquiry conducted against the first party by the
second party is fair and propafter receiving the evidence
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of the enquiry officer as MW1 and exhibiting copies of despite memos issued on 18-05-1998 and 11-06-1998 to
enquiry proceedings; enquiry findings and dismissal order report for duty with due explanation for his unauthorized
dated 12-08-1998 as Ex. M1 to M3 for the management andabsence and since failed to respond the domestic enquiry
hearing the arguments addressed by the learned advocategas initiated and as the enquiry officer after due enquiry
appearing for both sides by his order dated 19-05-2006submitted his finding the charge being proved the
answered the preliminary issue in the 'negative' holdingimpugned order dated 12-08-1998 dismissing him from
that the domestic enquiry conducted by the second partyservice we.f. 2-05-1998 the date from which he remained
against the first party is 'not fair and proper'. Thereafter absent being passed it is just and proper

affording several opportunities to the second party to lead 4. As already adverted to by me above, though the

evidencg o subs.tantiate the charge since thg SaME Wagomestic enquiry is set aside holding the same as 'not fair
not availed, by his award dated 1-08-2006 directed theand proper’ by order dated 19th Mag06 even after the

man'agement to reinstate the first party Workmap in. its emand by Hon'ble High Court the second party failed to
service to the post he held at the time of impugned dlsmlssa[ead evidence to substantiate the charge of unauthorized

order with full bat':khwage's from 1'06'2.00? tll Lhe dste of hi% absence. Only because the first party in his claim statement
relqstatemen'[I|W|thcontlnwtyo se'rvllcbe OI’;{ N E:N(;Ve S?l'_ did not dispute having remained absent from 2-05-1998
period and all other consequential benefits. en this ot itself is not sufficient to treat his absence since he has

ayva;}rcéwa; a:cssailec: bky t.hewmpaplagi%%gtlgg(g%rel_tg‘égotﬂlbl?urther as unauthorized absence because he has further
'gh ~Lourt orrarnataka in 0 (L ) the asserted that due to the Industrial Hedldiwardousness

hon'ble High Court by order dated 7th March, 2007 while . h 1997 as h feting fromA di d
observing the lapse on the part of the workman seeking for'" :j € year as edwas emh 9 r?tm hppen X and b
reference of the dispute after a period of 5 years of dismissal'ndergone surgery and even thereaiter he continued to be

ought to have been considered, set aside the award ar]Euffering from ill health availed sick leave from 2-5-1998

remanded the mattehfter remand the first party filed ut the management without sanctioning the sick leave
conducted a farce of enquiry and treated his absence as

rejoinder to the counter statement but both parties did not : . 2
) b pnauthorlzed and passed the impugned dismissal.order

lead any evidence and the learned counsel appearing fo .
the first party filed his written arguments. Whereas the Even in the arguments addressed before me by the learned

: dvocate appearing for the second party it was only
learned counsel appearing for the second party addressefl X e
his arguments submitting that the first party being submitted that because the date of dismissabf the

dismissed in 1998 raised the dispute in the year 2003 after %ear 1998, the dispute being raised in the year 2003 after a

lapse of about of about 5 years after availing all benefits apse of about 5 years he is not entitle for any rgllef. But
without explanation, he is not entitle for any relief. with due respect to the learned advocate appearing for the

second party only delay in raising the dispute cannot be a
3. The case of the first party in brief is that he who ground to substantiate the impugned action and the delay
joined the services of the second party in the year 1985 agan be considered while granting other reliefs. Therefore,
a MiningWorker and was rendering his services diligently only because there is a delay of 5 years in getting the
and honestly in the year 1997 due to Industrial Health reference made for adjudication the reference cannot be
Hazardousness was $efing from Appendix and (gjected or the impugned action of the management can be
undergone surgery but even thereafter due to his ill healthyg|g as justified. Since as already adverted to by me above,
he availed sick leave from 2-05-1998 and when want 0 the second party having failed to lead evidence inspite of
report duty on 23-5-1998 he was not permitted to resumesetting aside the domestic enquiry on the ground that it
duty and he once again reported duty on 11-06-1998 withyya5 not fair and propethis being a case of no evidence
medical certificate but instead of allowing him to report for only because the first party had remained absent from
duty his medical certificate was torn of and one 2.5.1998 the action of the management dismissing him for
Mr. Thimmegowda, foreman working in the management ynaythorized absence cannot be justified. Howéasing
took his signature on some papers and thereafter converteghgard to the unexplained delay of about 5 years in raising
them into equiry proceedings and on the basis of the findingthe dispute from the date of dismissal and having regard to
of the enquiry officer holding him guilty on the charges of the nature of the job of the first party and no evidence is
unauthorized absence from dutgik 2-05-1998 terminated  agduced being not gainfully employed | feel it just and

his service by order dated 12-08-1998 giving retrospectivegppropriate to deny the back wages. Under the
effect from 2-05-1998 and inspite of his several requestscjrcumstances | pass the following award:

the latest by way of representation dated 31-08-2001 no

action was being taken to reinstate him as such he is entitle ANARD
for reinstatement with continuity of service, back wages  The reference is allowed holding that the action of the
and other consequential benefits. The management in itsnanagement of Mysore Minerals in dismissing the services
counter statement contentding that the first party sinceof the workman Shri Puttaswamy Chari with retrospective
remained absent from duty unauthorisedly from 2-05-1998 effect is not justified and that he is entitle for reinstatement
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in its service to the post he held at the time of impugned AWARD

dismissal order with continuity of service and all other 1. The Central Government by exercising the powers
consequential benefits without any back wages. In cas€qynterred by clause (d) of sub-section (1) and Sub-section
the second party failed to give him an order of reinstatementy o ¢ section 10 of the Industrial Disputst, 1947 (14 of

within one month from the date of publication of the award 1947) has referred this dispute vide order No. L-29012/16/

from such date the second party will be liable to pay him 5043.1r(M) dated 4th June, 2003 for adjudication on the
the wages applicable to him from that day onwards till he is following Schedule :

actually reinstated.
(Dictated to R transcribed by her corrected and signed
by me on 10-7-2012).

SCHEDULE
"Whether the management of Mysore Minerals

S.N. NA/ALGUND, Presiding Cficer
¢ faoet, 18 faamr, 2012

H1.311.3149. 3TN foare stfafm, 1947 (1947 1
14) T ©N 17 & STTE0 H e TR Ao T frew
fafaee, el & yeierd & Hog ST R 37 HHARI
o ot a1y § fAfdw oieifier foane # s wRer eieifies
afersh oy s =TT, TR &t (ed 9@ 35/2003)
eRTII el © ST s 1d TR <Rl 14-9-2012 =1 I 37T T |
[€. TA-29012/16/2003 3T TR (TH)]
e droHl, sTe wfed

New Delhi, the 18th Septembh2012

Limited is justified in dismissing the services of the
workman Shri Thimmaiah with retrospective effect?
If not, to what relief the workman is entitled?"

2. After receipt of the reference pursuant to the notices
issued by this tribunal first party as well as the second
party entered their appearances through their respective
advocates and filed claim statement and counter statement.
After completion of the pleadings my learned Predecessor
while framing a Preliminary Issue as to "Whether the
domestic enquiry conducted against the first party by the
second party is fair and propafter receiving the evidence
of the enquiry officer as MW1 and exhibiting copies of the
enquiry notice; enquiry proceedings, enquiry findings and
dismissal order dated 12-8-1998 as Ex. M1 to M4 for the

S.0. 3149 —n pursuance of Section 17 of the Industrial Management and hearing the arguments addressed by the

Disputesict, 1947 (14 of 1947), the Central Government éarned advocates appearing for both sides, my leamed
hereby publishes the award (Ref. No. 35/2003) of the CentralPrédecessor by his order dated 19-5-2006 answered the
Government Industrial Tribunal/Labour Court, Bangalore Preliminary issue in the ‘negative' holding that the domestic
now as shown in thannexure in the Industrial Dispute  €Nquiry conducted by the second party against the first
between the employers in relation to the management ofarty is 'not fair and proper'. Thereafter affording several

M/s Mysore Minerals Ltd. (Bangalore) and their workman, ©OPPortunities to the second party to lead evidence to
which was received by the Central Government on substantiate the charge since the same was not availed, by

14-9-2012.
[No. L-29012/16/2003-IR (M)]
JOHANTOPNO, Under Secy

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT
“SHRAM SADAN'’,

I MAIN, Il CROSS, Il PHASE, TUMKUR ROAD,
YESHWANTHPUR, BANGALORE-560022

Dated: 10th July2012

PRESENT: Shri S.N. NXAL GUND, Presiding Qicer
C.R. No. 35/2003

Il PARTY
The Managing Director
Mysore Minerals Limited,
No. 39, M.GRoad,
Bangalore -560001

| PARTY

Shri Thimmaiah,

S/o Late Thimmaiah,
Nagara Navil&/illage & PO,
Bagur Hobli,

CR Patndaluk,

Hassan Distt.,

Hasan.

his award dated 01-08-2006 directed the management to
reinstate the first party workman in its service to the post
he held at the time of impugned dismissal order with full
back wages fror-06-2003 till the date of his reinstatement
with continuity of service for the above said period and all
other consequential benefits. When this award was
assailed by the management before the Hon’ble High Court
of Karnataka in WP No. 17099/2006(L-RES), the hon'ble
High Court by order dated 7th March, 2007 while observing
the lapse on the part of the workman seeking for reference
of the dispute after a period of 5 years of dismissal ought
to have been considered set aside the award and remanded
the matterAfter remand the first party filed rejoinder to the
counter statement but both parties did not lead any
evidence and the learned counsel appearing for the first
party filed his written arguments, whereas the learned
counsel appearing for the second party addressed his
arguments submitting that the first party being dismissed
in 1998 raised the dispute in the year 2003 after a lapse of
about 10 years availing all benefits without explanation of
delay he is not entitle for any relief.

3. The case of the first party in brief is that he who
joined the services of the second party in the year 1982 as
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a MiningWorker and was rendering his services diligently rejected or the impugned action of the management can be
and honestly in the year 1997 due to Industrial Health held as legal and justified. Since as already adverted to by
Hazardousness was fared withAppendix and undgone me above, the second party having failed to lead evidence
surgery but even thereafter due to his ill health he availedinspite of setting aside the domestic enquiry on the ground
sick leave from 26-02-1998 upto 30-04-1998 and eventhat it was not fair and propehis being a case of no
thereafter having not recovered from illness he intimated evidence only because the first party had remained absent
the same to the second party Manager on 2-05-1998 androm 26-2-1998 the action of the management dismissing
the second party management without sanctioning the sickhim for unauthorized absence cannot be justified. However
leave conducting eye wash of a preliminary enquiry for having regard to the unexplained delay of about 5 years in
just half an hour on 19-06-1998 on the basis of the finding raising the dispute from the date of dismissal and having
of the enquiry officer holding him guilty on the charges of regard to the nature of the job of the first party and not
unauthorized absence from dutgwl 26-02-1998 terminated  leading any evidence being not gainfully employed, | feel
his service by order dated 12-08-1998 giving retrospectiveit just and appropriate to deny the back wages. Under the
effect from 26-02-1998 and inspite of his several requestscircumstances | pass the following award :

the latest by way of representation dated 31-08-2001 no

action was being taken to reinstate him, he is entitle for ANARD

reinstatement with continuity of service, back wages and  The reference is allowed holding that the action of the
other consequential benefits. The management in itsmanagement of Mysore Minerals in dismissing the services
counter statement contending that the first party since of the workman Shri Thimmaiah with retrospective effect is
remained absent from duty unauthorisedly from 26-02-1998 not justified and that he is entitle for reinstatement in its
despite memos issued on 12-03-1998, 18-05-1998 andservice to the post he held at the time of impugned dismissal
11-06-1998 to report for duty with due explanation for his order with continuity of service and all other consequential
unauthorized absence since failed to respond, the domestigenefits without any back wages. In case the second party
enquiry was initiated and as the enquiry officer after due fajled to give him an order of reinstatement within one
enquiry submitted his finding and the charge being proved month from the date of publication of the award from such

the impugned order dated 12-08-1998 dismissing him from gate the second party will be liable to pay him the wages

absent being passed, it is just and proper reinstated.

4. AS’. already gdverteq to by me above, thoug.jh the' (Dictated to R transribed by her corrected and signed
domestic enquiry is set aside holding the same as 'not faurb me on 10-07-212)
and proper' by order dated 19th M2906 even after the Y '
remand by the Hon'ble High Court the second party failed S. N. NA/ALGUND, Presiding Cfficer
to lead evidence to substantiate the charge of unauthorized :
absence. Only because the first party in his claim statement T feeedl, 18 » 2012

did not dispute having remained absent from 26-02-1998 & a1 3150 —aieif faare sifufem, 1947 (1947

that in itself is not sufficient to treat his absence as 14) F U173 H e et >

unauthorized absence because he has further asserted thﬂg . .. .
due to the Industrial Health Hazardousness in the year s I fafres, artawie & geud & Hea

1997 he was stdring from Appendix and undgone TSI 3R 7 FHFR & = sTgee # Ffaw sieifs
surgery and even thereafter he continued to be sufferingfaere # sh=ia TRenR SiENfiTer SRty o™ =IEed, SR

from ill health availed sick leave from 26-02-1998 to o e (T W@ 34/2003) I TR Hdl & S B
30-04-1998 but the management without sanctioning thewr{aﬁ 14-9-2012 1 7T B3 °1|

sick leave conducted a farce of enquiry and treated his

absence as unauthorized and passed the impugned [H. Te1-29012/8/2011-3TE 3R (TA)]
dismissal orderEven in the gjuments addressed before
me by the learned advocate appearing for the second party Sire AT, e7er wfee

it was only submitted that because the date of dismissal is
12-08-1998 the dispute being raised in the year 2003 after a
lapse of about 10 years he is not entitle for any relief. But ~ S.0. 3150.—n pursuance of Section 17 of the Industrial
with due respect to the learned advocate appearing for théisputesAct, 1947 (14 of 1947), the Central Government
second party only delay in raising the dispute cannot be ahereby publishes the award (Ref. No. 9/2012) of the
ground to substantiate the impugned action and the delayCentral Government Industrial Tribunal/Labour Court,
can be considered while granting other reliefs. Therefore,Bangalore now as shown in thenexure in the Industrial
only because there is delay of about 5 years in getting theDispute between the employers in relation to the
reference made for adjudication the reference cannot bemanagement of M/s Bagalkot Cement and Industries Ltd.

New Delhi, 18th Septemhe&012
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(Bagalkot) and their workman, which was received by the on 3-09-2011 having jurisdiction, in respect of the same
Central Government on 14-9-2012. dispute two adjudications cannot be made and as the first
party has chosen to proceed with the dispute raised by

[No. L-29012/8/2011-IR (M)] him before the Labour Court, Bijapur he cannot be

JOHANTOPNO, Under Secy ~ compelled to prosecute this reference. Under the
circumstances this reference has to be rejected as

ANNEXURE withdrawn Accordingly as per the memo filed by the learned
BEFORE THE CENTRAL GOVERNMENT advocate for the first party this reference is rejected as
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT withdrawn.
“SHRAM SADAN'’, (Dictated to R transcribed by her corrected and signed
Il MAIN, Il CROSS, Il PHASE, TUMKUR ROAD, by me on 24th Ju)y2012) N
YESHWANTHPUR, BANGALORE-560 022. S.N. NA/ALGUND, Presiding Cficer
Dated: 24th July2012 5 fowett, 18 faaw=R, 2012
Present :SHRI S.N. NA/ALGUND, Presiding Cfficer H1.3M. 3151.—3irenfies foerg afufTam, 1947 (1947 1
C.R.No. 09/2012 14) T 8T 17 3 STTER0 H S TOhR Hod TRt 7o
| PARTY IIPARTY \?Fﬁ'( |, avalil % JeEds & m IERISEA 3?]? ESED
Shri Ningappa M/s. Bagalkot Cement and 1 % o=, argeier # fAfwe e f | 'gz'
Hanumanthappa Magi & Industries Limited, TR ST AR HH 1T, S, ? e (FeH
20 Others, Navjinagar BAGALKOT, @ 53/2005) T YHIVA FHIA €, ST Hald TEHR 6
Sector No. 52, Plot No. D-2, KARANATAKA STATE 14-09-2012 1 T 11 <11 |
NavanagarBAGALKOTAW ARD [H. Te-26011/8/2005-3T 3R (TH)]
1. The Central Government by exercising the powers STl I, STer Wi |
conferred by clause (d) of Sub-section (1) and Sub-section New Delhi, the 18th Septembhg012
2A of Section 10 of the Industrial Dispufst, 1947 (14 of S.0. 3151.—n pursuance of Section 17 of the Industrial

1947) has referred this dispwiele order No. L-29012/8/  DisputesAct, 1947 (14 of 1947), the Central Government
2011-IR(M) dated 22-02-2012 for adjudication on the hereby publishes thaward (Ref. No. 53/2005) of the
following Schedule: Central Government Industrial Tribunal/Labour Court,

SCHEDULE Bangalore now as shown in thenexure, in the industrial
dispute between the employers in relation to the
management of MA&arpee Iron Ore Mines (Bellary) and
their workman, which was received by the Central
Government on 14-09-2012.

“Whether the action of the management of M/s.
Bagalkot Cement & Industries Ltd., Bagalkot, in

terminating the services of 21 workmen (as per list
enclosed) is legal and justified? What relief the

workmen are entitled tg?’ [No. L-26011/8/2005-IR(M)]
2. After receipt of the reference pursuant to the notices JOHANTOPNO, Under Secy
issued both sides entered their appearance through their ANNEXURE
respective advocatedfter appearance the learned BEFORE THE CENTRAL GOVERNMENT
advocate appearing for the first party filed a memo in respectN\DUSTRIAL TRIBUNAL-CUM-LABOUR COURT
of this very dispute they have raised the dispute in KID “SHRAM SADAN'’,

No. 27/2011 before the Labour Court, Bijapur and that court
by order dated 03-09-2011 having held that court has got YESHWANTHPUR. BANGALORE-560022
jurisdiction they do not want to prosecute this reference ’

and may be permitted to withdralio this memo the learned Dated: 10-8-2012

advocate appearing for the management/second party filedPresent SHRI S.N. NAALGUND, Presiding Cifcer
his objection this reference being made exercising the power C.R. No. 53/2005

conferred under Section 10(IA) of the Industrial Dispute | g Party lind Party

Act, 1947 by the Central Government after examining the Shri Lingappa, S/o Late The Managing Partner

conciliation proceedings as such this proceeding cannot )
be permitted to be withdrawn. Ranappa P Opp. Patel M/s.Aarpee Iron Ore Mines

3. Since as per the first party in respect of this very High School, of Shri R. Pumpapathy
dispute their dispute has been entertained by the LabouBellary Road, Hospet, 24/151, Bellary Road,
Court, Bijapur in KID No. 27/2011 further passing an order Karnataka, Bellary-583201 Hospet, Bellary-583201

[l MAIN, Il CROSS, Il PHASE, TUMKUR ROAD,
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AWARD many days and with an ill motive creating a false story that
mines stone hit on his chest while he was on duty filed as

1. The Central Government by exercising the powers ) ) A g
conferred by clause (d) of sub-section (1) and Sub-sectionfalse police complaint before the jurisdictional police and

(2A) of Section 10 of the Industrial Disputst, 1947 (14 the jurisdictional police after making detailed investigation

of 1947) has referred this disputee order No. L-26011/g/  led 'B' report before théddl. Civil Judge (Jrbn.) and
2005-IR (M) dated 16-11-2005 for adjudication on the JMFC Hospet, Bellary and same came to be accepted and
following Schedule: immediately after acceptance of the said 'B' report first party

approached the second party demanding for settlement of
SCHEDULE his accounts saying that he has no interest to work and on
“Whether the action of MA&arpee Iron Ore Mines  27-01-2003 submitted a written voluntary resignation letter
of Shri R. Pumpapathyospet, in terminating the to the second party and while accepting the same his
services of Shri Lingappa, Ex- Heavghicle Driver accounts have been settled and payment was made under
Cum-Dumper Operator without complying the voucher on 01-02-2003. It is further contended on 07-11-
provisions of IDAct, 1947 is justified? If not, towhat 2002 the first party had demanded Rs. 10,000/- towards
relief the workman is entitled t0?’ advance for his treatment and a sum of Rs. 2,500 was given
gas an advance towards medical expenses and thereafter
submitting a resignation letter and settling his account he
has come up with such a flase dispute. Thus the second
party prayed for dismissal of the reference.

2. ShriLingappa S/o Late Ranappa (herein after referre
as first party) in his claim statement filed on 24-1-2007 claims
that he who was employed as Driver-Cum-Dumper Operator
in M/sAarpee Iron Ore Mines of Shri R. PampatHpspet
(herein after referred as Second Party) which is engaged in 3. When the matter came to be posted for evidence on
mining activities, on 7-11-2002 while working underneath a behalf of second party while filing the affidavit of its Public
Bunker (Crusher Plant) when Iron ore boulder came Relation Officer Shri K. Basavaraj examining him on oath
crashing down causing serious injury in his chest andas MW1 got marked the letter said to have been given by
abdomen area was immediately admitted in Kariganur the first party seeking the advance payment of Rs. 10,000
Welfare Hospital and treated for two months and as thedated 07-11-2002; voucher given by the first party regarding
physician at Hospet who diagnosed that he was sufferingreceipt of Rs. 2500 dated 07-11-2002; letter of resignation
from severe heart problem and later he suffered mild heartsaid to have been submitted by the first party dated
attack and costly medicines were prescribed, he made ar27-1-2003; voucher said to have been passed regarding
application to theNelfare Commissioner for financial payment of final settlement by the first party dated
assistance and later when he approached the second parf1-02-2003; self attested true copy of the medical certificate
to permit him to report for duty he was not permitted to produced by the first party in the criminal case; B report
report for duty as such he approached the Iron Ore Labouisubmitted by the police along with the statements of
Union, Bellary to help him and the said union addressed awitnesses recorded by the police during investigation as
letter to theAssistance Labour Commissioner (Central) on Ex. M1 to M6 respectively
23-4-2004 for his intervention and in the conciliation 4. Inter alia the first party while filing his affidavit

proceedings the second party contended that he hag,,mining him on oath as WW1 got marked photostat
resigned from his service and it is not a case of terminationcopies of dischge summary issued by Labodfelfare

and as the second party did not show and interest of takingy g anization, Central Hospital, Kariganur dated 28-01-2003:
him to work the conciliation ended in failure. He further certificate issued by a consulting physician of Hospet to

alleges that since he suffered an industrial accident couldq effect that the first party is suffering from ischemic
not attend his duties from 7-11-2002 and after treatmenty oot disease and is taking treatment under him and is

when he wentto reporttopluty the secopd party ref'use.d toadvised furtherinvestigation and a copy of the
take him on duty as such it amounts to illegal termination epresentation given by him to the welfare administrator as
and that the stand of the second party that he submittecL le W3 9 . yl

resignation is falsaVith these allegations he has prayed X toW3 respectively
to hold his termination as not justified, unjust, illegal and 5. With the above pleadings and evidence lead by both
void ab initio and directed the second party to reinstate sides when the learned advocates appearing for both the
him with full backwages, continuity of service and other sides were called for arguments the learned advocate
consequential benefiténteralia the second party in its appearing for the first party just submitting that the
counter statement filed on 24-09-2007 while admitting that signature appearing on the alleged resignation letter is not
first party was employed as driver cum dumper operator in of the first party and that it is concocted one to cover up
the year 1948 in its establishment enaged in mining activitiesillegal action against the first party and urged for his
at Hospet in Bellary District, denying the claim of the first reinstatement with back wages etc. Inter- alia the learned
party that he met with industrial accident on 07-11-2002 advocate appearing for the second party taking me through
contended that as he was suffering from chest pain sincehe documentary evidence produced by him urged that the
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same do prove the contention taken in the counter statement & feeett, 19 faawr, 2012

and thus urged that the first party who resigned from his

job and settled his claim managed to raise this false dispute 1. 31.3152. SN foee sAfeafem, 1947, <1‘947 I
claiming termination of his services, as such the same is14) 1 9IRT 17 % STFER0T H hid TR HEE S, 0. HEgha
liable to be rejected. 1. fafges, FIcTeh & JeiEds & Heg st iR 7

6. On appreciation of the pleadings, oral and FH®RI % o4, sigeiy § ffde sienfie foam & s
documentary evidence brought on record by both sides in¥R&R i SAfeehToy/ 9™ =™eE, SR & 4o
the light of the arguments addressed by the learned(gesf g 12/2012) 1 Y13 Ll ©, Sl hs 1T TEHT
advocates | arrived at the conclusion there is no terminationzy 14 9 5012 =1 g goT o |
of the services of the first party by the second party and
that he who resigned from the services and settled his
claim come up with this false claim he being terminated

[€. TA-11011/2/2011-3T%. 3R, (TH)]

Sire a9, 3Te) i
from service and that he is not entitle for any relief for the
following reasons: New Delhi, the 19th Septembh2012
REASONS S.0. 3152 .—n pursuance of Section 17 of the Industrial

DisputesAct, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 12/2012) of the Central
Government Industrial Tribunal/Labour Court,
ERNAKULAM now as shown in thénnexure in the
Industrial Dispute between the employers in relation to the
management of M/s J.Bonstruction Pvt. Ltd., (Kolkata)
and their workman, which was received by the Central
overnment on 14-9-2012.

7. The contention of the second party that the complaint
filed by the first party that he met with an industrial accident
after investigation was submitted with ‘B’ final report and
same was accepted is proved by producing the copy of hi
complaint and ‘B’ summary report at Ex. M6. Further the
documentary evidence produced at Ex.M1 & M2 do reveal
that on 7-11-2002 the first party requested for Rs. 10,000 for
his treatment and on the same day received Rs. 2,50
passing the vouchem the letter given by him seeking [No. L-11011/2/2011-IR(M)]
financial assistance he never whisper having met with JOHAN TOPNO,Under Secy
industrial accident. Further Ex. M3 said to be the resignation ANNEXURE
letter submitted by him is in his own handwriting wherein
he has clearly stated that since he is not keeping well he BEFORE THE CENTRAL GOVERNMENT
may be relieved of his job setting the amount payable to INDUSTRIAL TRIBUNAL-CUM-LABOUR COUR T,
him. On 1-02-2003 passed a voucher acknowledging receipt ERNAKULAM
of Rs. 7,500 specifying it as towards full and final settlement present: SHRI D. SREEXLLABHAN , B.Sc., LL.B.,
and ex-gratia. The first party failed to demonstrate his presiding Officer
resignation letter and voucher tendered at Ex. M3 & M4
being fabricated or concocted. He made no attempt to (Monday the 25th day of Jylg012/3rd Sravanam, 1934)
establish the same being concocted or forged one. Under I.D. 12/2012
the circumstances the claim of the first party that he had
met with an industrial accident and after recovering when
went to report to duty was denied job is not established,
whereas, the second party proved the first party who was
not keeping well vountarily submitted his resignation and
received Rs. 7,500 as full and final settlement and ex-gratia.
In the result | arrived at the conclusion of rejecting the
reference and pass the following award:

Unions . 1. The Secretary
CalicutAirport Workers Union (CITU),
P.O. CalicutAirport, Karipur,
Kerala-673 647.
2. TheWorking President,
Calicut Airport Contract Employees-
Union (INTUC), Madeena Complex,
Room No. 4CalicutAirport, Kondotty
AWARD Malappuram, Kerala.

The reference is rejected holding that there is no
termination of services of the first party by the second
party and that he having resigned volunarily and received
the amount of Rs. 7,500 towards full and final settiment as
well as ex-gratia he is not entitle for any relief.

(Dictated to R transcribed by her corrected and signed
by me on 10-08-2012)

S. N. NA/ALGUND, Presiding Oficer

Management :

. TheVice President,

Calicut Airport Contract General-
Workers Union (STU)P.O. Calicut
Airport, Karipur, Kerala-673 647.

The General Manager

M/s. J.PConstruction Pvt. Ltd.,
8/47, East Mall Road,
Kolkatta-700 080.
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This case coming up for hearing on 25-07-2012 and thishereby publishes th&ward (Ref. No. 28/2003) of the
Tribunal-cum-Labour Court on the same day passed theCentral Government Industrial Tribunal/Labour Court,
following: KANPUR now as shown in thennexure in the Industrial

AWARD dispute between the employers in relation to the
management of M/s Indian Oil Corporation Ltd. Barauni

In exercise of the powers conferred by clause (d) of kanpyr and their workman, which was received by the
sub-section (1) and sub-section (2A) of Section 10 of the caniral Government on 14-09-2012.

Industrial Disputeé\ct, 1947 (14 of 1947) Government of

India, Ministry of Labour has referred this industrial [No. L-30012/24/2003-IR(M)]
dispute to this Tribunal for adjudication as per Order No. JOHAN TOPNO, Under Secy
L-11011/2/2011-IR(M) dated 03-03-2012.

ANNEXURE
2. The dispute is:

. BEFORE SRI RAM PARKASH, HJS, PRESIDING
Whether the demand of contract workers employed e i~ER CENTRAL GOVERNMENT INDUSTRIAL

by the contractor M/s. 'J.IP:onstruc.tion Pyt. L.td., TRIBUNAL-CUM-LABOR COUR T, KANPUR
Kolkata in the establishment &fir India, Air

Transport Services Limited at the Karipur (Calicut) Industrial Dispute Case No. 28 of 2003
Airport Dist. Malappuram Kerala is legal and justified? - Sri Satya Narain Rai son of Late Ram Lakhan Rai,
What relief the workmen are entitled to?” C/o Dr. Santosh Kumar Gupta,
3.After the receipt of the reference it was numbered as Plot No. 3268AwasVikasYojna No. 3.
I.D. 12/2012 of this Tribunal and notice was issued to all Panki Road, Kalyanpur
the three unions and the manageméfter receipt of the Kanpur
notice neither any of the unions nor the management has Versus
entered appearance in spite of granting several , ,
adjournmentsAs the unions did not appear and file any ;I'heLSSnloereratlon I\./Iana.ger
claim statement in can be held that there is no existing O(; q arauni Ill<arr]1pur Pipe Line,
dispute between the unions and the management. jPoubedagan) Allal abad
appears that the unions and the management are not AWARD
!ntirestgd tohproceed Wlth ft'h.e matidrere is no meaning 1. Central Government Movide notification No. L-
in keeping this case indefinitelys the unions and the  3012/24/2003/IRM dated 21-8-2003, has reference the

management have not turned up there cannot be anyy,ing dispute for adjudication to this tribunal.
adjudication as to the dispute referred to this Tribunal

and hence under the circumstances 'No Dispwtrd' is 2. Whether the action of the management of Indian Oil

passed in this casBhe reference is answered accordingly Corporation Limited in dismissing Sri Satya Narain Rai,
w.e.f.10-04-99 is justified and legal? If not to what relief the

Dictated to the Persondlssistant, transcribed and concerned workman is entitled.

typed by hercorrected and passed by me on this the 25th

day of July2012. 3. Brief facts of the case are.
D. SREEVALLABHAN , Presiding Cifcer 4. 1tis glleged that the complainant (since deceased)
was appointed as operator E in Indian Oil Corporation
7 fawetl, 19 faamR, 2012 Limited Barauni Kanpur Pipe Line District, Begusarai, Bihar

1.311.3153.— 3T foraTe SRR, 1947 (1947 on 07-10-67. Since his work and conduct was appreciable

e S <ft o therefore, he was given promotion from Grade E to Grade B
14) T 40 17 % STFEH and then Grade C. The claimant has further alleged that he

FRR s , s, FAR % Feeis & Horg st was an active member of the Trade Union, and he was
3R 3 FHHR & o= Agey § fafde it foerg 4 ventilating the grievances of his members before the
FH1a TR 3TTEnfiTer stfershToy s e, FAR & T management which annoyed them. The management served
(T T 28/2003 ) 1 THIVE LA & S B2 THER FT with a charge sheet dated 08-10-97 on the ground of misuse
14-09-2012 1 9T g1 11 | of funds received by him as House BuildAdyanceThe
claimant replied the charge sheet that he has not mis-utilized

[€. TA-30012/24/2003-3T 3R (TH)] the house building advance which was not accepted by

the manageent and they decided to proceed against the

ST e, SR W employee departmentally

New Delhi, the 19th Septemb&012 5.1t is also alleged that he was further issued a second
S.0. 3153.—n pursuance of Section 17 of the Industrial charge sheet for his unauthorized absence on 21-07-98,
DisputesAct, 1947 (14 of 1947), the Central Government which was denied by the claimant in his reply
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6. Itis also alleged by the claimant that the managementmisconduct nor is required to be altered or interfered at the
has not conducted any preliminary inquiry into the charges hands of the Hon'ble Tribunal.

and t'he management on their whimsical grqunds have 14. Lastly on the basis of above it has been pleaded that
appointed the inquiry officer and the presenting officer the reference/claim of the workman is devoid of merit and
even without considering the reply of the claimant and geserves to be dismissed holding him that he is not entitled
without intimating the claimant that the reply to the charges o any relief pursuant to the present reference order
have not been found satisfactory therefore, it has been

decided by the management to investigate the charges b
appointing inquiry dicer and the presentingfader.

15. Itis stated that the workman instead of availing the
%pportunity of filing an appeal before the competent

authority has raised the present industrial dispute before
7. 1tis alleged that the inquiry officer has acted under the RLC which was Strong|y Opposed by the management

pressure of the management. He didvabindependently  put the reference in the case was made without appreciating
He has committed the breach of natural justice. The the objection of the management.

management has wrongly based on the finding of the
inquiry officer and the management has terminated his
services on 10-04-99.

16. Itis also denied by the management that the workman
was victimized due to his trade union activities.
. o 17. On the basis of the pleadings of the parties this
8. Lastly it has been prayed that the dismissal order i, na| framed a preliminary issue on the point as to
passed on 10-04-99 illegal and unjustified and is liable to \hether the domestic inquiry conducted by the opposite

be set aside and the claimant is entitled to be reinstated i’barty against the workman was fair or not. The above issue
the service of the management with full back wages and all\\ 55 framed vide order dated 05-08-2011.

consequential benefits. . .
g 18.After hearing aguments of the parties on the above

9.The opposite party has filed their reply vehemently preliminary issue and after considering the records filed by
denying the allegations of the workman. It is also pleadedipe management relating to the conduct of the inquiry this

by them that the claimant was served with charge sheet, hgp, o) by means of a detailed order dated 23-05-12 has

was given full opportunity of his defence by the inquiry o o
officer and the inquiry officer after considering the evidence gﬁlc?f:;?t the inquiry conducted by the management is just

documentary and oral available before him on the inquiry
file has submitted his inquiry report holding the delinquent ~ 19.  Now in view of above, it is to be seen by the
employee guilty of the charge which was concurred by the tribunal especially when the inquiry conducted by the
disciplinary authority and as a result of the same the management has been held to be fair and proether
delinquent employee was awarded punishment of dismissafhe punishment awarded to the workman on the basis of
from service vide order dated 10-04-99. proved charges commensurate with the proved charges.
10. It is stated that one of the charge against the 20- Ihave considered the contention of both the sides

employee was that on his request maximum amount of Rscoupled with the nature of charges. | have also gone
4,00,000 was sanctioned to him against house bu”dingthrough the records filed by the management in original.
advance which was later on found that he had incurred a>fter giving my anxiours considerations to the records
total sum of Rs. 3.64 lacs. The house was built on somgfiled by the management | am of the firm view that the

other plot which was also not mortgaged with the workman has correctly been found guilty of the charges
management. and the nature of charges are of so grievous in nature that

) it could not be interfered by this tribunal under any
11. The management also issued a second charge Shegfrcumstances. The punishing authority has also

for his serious misconduct for his un-authorized absen(:e.Considered all the aspect of the matter raised by the

12. It is also pleaded by the opposite party that the applicant before him and | also find that had there been
concerned workman fully participated in the inquiry and any truth in his submission in the contention of the
he was given adequate opportunity of his defence andworkman the same could have well considered by the
thereby no rules of natural justice have been violated bydisciplinary authorityMoreover there is no allegation from
the management during the conduct of the inquiry againstthe side of the workman that the disciplinary authority was
the workman. biased against him therefore, | am also of the view that the

13. It is also the case of the management that theworkman has absolutely failed to prove his case regarding
delinquent employee was served with the finding of the victimization on account of his trade union activities.
inquiry officer and the concerned employee has also 21. The management has placed reliance on a number of
submitted his submission against the inquiry report and decisions—

the disciplinary authority after considering the stand of 1 2005 (3) Supreme 5 Supreme Court of India page 5

the employee has awarded the punishment which can in between Bharat Forzed Company Limited versus
neither be said to excessive considering the gravity of the Uttam Manohar Nakatey
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In the above case it is held that the Labour Court or New Delhi, the 20th Septembh2012

the |ndustr|<j;1|.tr|bunal as the case may be', n terms S.0. 3154.—n pursuance of Section 17 of the Industrial
of the provisions of the act, must act within the .
; DisputesAct, 1947 (14 of 1947), the Central Government
fore corner thereof. The Industrial Courts would X
o . hereby publisheds tievard (Ref. No. 237/99) of the Cent.
not sit in appeal over the decision of the employer .
. S Govt. Indus. Tribunal-cum-Labour Court, Jabalpur as
unless there exist statutory provision in this behalf. . . . .
I shown in théAnnexure, in the industrial dispute between
Although its jurisdiction is widéut the same must .
the management of State Bank of Indore and their workmen,

be applied in terms of the provisions of the statute .
and Fr)]% otherlf the punishrr)nent is harsh. albit a received by the Central Government on 20/09/2012

lesser punishment may be imposed, but such an [No. L-12012/87/99-IR(B-1)]
order cannot be passed on an irrational or _
extraneous factor and certainly not on RAMESH SINGH, Desk Officer
compassionate ground. ANNEXURE

2. 2008 (.3)'Suprem'éoday page 217 Supreme Court BEFORE THE CENTRAL GOVERNMENT
of India in between Usha Bruco Mazdoor Sangh |\ pUsTRIAL TRIBUNAL-CUM-LABOUR COUR T
versus Management of M/s. Usha Bruco and JABALPUR
another

In this case the Hon’ble Supreme Court has held NO. CGITILCIRI237/99

that the decision of the labour court should not be Presiding Officer: SHRI MOHD. SHAKIR HASAN,
based on surmises. It cannot overturn a decision
of the management on ipse dixit. It jurisdiction under
section 1-A of theAct although is a wide one
must be judiciously exercised.

3. 2008 Lab IC 415 SC in between M/s. L&T Komktsu
Limited versus N Udai Kumar

This ruling is on section 11-A and therein itis held The Managing Director

by the Supreme Court that where the punishment State Bank of Indore,

imposed by the management was termination of Head Ofice, 5,Yeshwant Niwas Road,

service due to charge of unauthorized absence!ndore .. .Management

which was proved in the inquiry which was fair and AWARD

proper and in accordance with the principles of )

natural justice, then setting aside the order of Passed on this 28th dayAgust , 2012

termination by labour court and High Court and 1. The Government of India, Ministry of Labour vide its

direct reinstatement of employee. Notification No. L-12012/87/99/IR(B-I) dated 18-6-99 has
22. In the result it is held by the tribunal that the referred the following dispute for adjudication by this

claimant has failed to establish his case before the tribunafribunal:—

The General Secretary

State Bank of Indore Karmchari Sangh,

37, Bakshi Gali,

Indore .. .Workman

Versus

and asa result pf the same he i's helpl to bg.not entitled for “Whether the action of the management &
any relief as claimed by himin his claim petition. Bank of Indore in terminating the services of Shri
23.  Accordingly reference is answered against the Rajesh S/o Lalsingh Panwawred. July 96 is justified?
workman and in favour of the management. If not, to what relief the workman is entitled for?’
RAM PARKASH, Presiding Cffcer 2. The Union/workmadid not appear inspite of proper

et : notice through registered post. Lastly the then Tribunal
& faeeft, 20 , 2012 proceeded the reference exparte against the Union/

H1.31.3154.— iR foarg afufram, 1947 (1947 &1 workman on 11-4-2008.
14) aﬁ HIRT 17 ST ﬁ AT T I@?{ﬁﬁh‘ '3 i‘liﬁ 3.The management appeared and fiidten statement
Faier o el FRITShT 3R e e o ofter s 4 in the case. The case of the management, in short is that
fafdw efrenfirer faare & = WaR i sy sm the alleged workman Shri Rajesh was never employed by
A, S & T4 (HeH &AT 237/99) 1 YT the management in any branch of the Bank. There was no

HTA 8, ST H2 T TEhN I 20-09-2012 T YT G T | relationship of employer and employee between the
. o <t management and the alleged workman. The provision of
[6. Te1-12012/87/99-3T% R, (<f1-1)] Industrial Disputé\ct, 1947 (in short thAct, 1947) is not

w1 g, Tk Sifehry attracted. It is stated that appointment in the sub-staff cadre
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is through a process of recruitment rules and the alleged New Delhi, the 20th Septembg012

workmen was never appointed through any recruitment  5.0. 3155.—n pursuance of Section 17 of the Industrial
process. On these grounds it is submitted that the referenceisputesict, 1947, (14 of 1947), the Central Government
be answered in favour of the management. hereby publishes thaward (Ref. No.238/99, 239/99,

4. On the basis of the pleading of the management anc?40/99, 244/99 & 305/99) of the Central Government
reference orderthe following issues are framed for !ndustrlal trlbunal.-cum-Labour Qour';, Jabalpur as shown
adjudication— in the Annexure in the Industrial Dispute between the

management of State Bank of Indore and their workman,
I. Whether there is relationship of employer and received by the Central Government on 20-09-2012.
employee between the management and the alleged [No. L-12012/88,89,90,244 & 214/99-IR(B-1)]
’ .

workman? If 'yes, then. whether the actlon.of t.he RAMESH SINGH, Desk Officer

management in terminating the services of Shri Rajesh

is justified? ANNEXURE
. . . BEFORE THE CENTRAL GOVERNMENT
II. To what relief the workman is entitled? INDUSTRIAL TRIBUNAL-CUM-LABOUR COUR T,
5. Issue No. | JABALPUR

To prove the case, the management has adduced Oral?reydmg Officer - SHRIMOHD. SHAKIR HASAN

evidenceThe management witness SWwinit Bannerjee Case No. CGIT/LC/R/238/99, 239/99,

is working ag\sstt. General ManagerAstea Ofice, Gwalior 240/99, 244/99 & 305/99

He has supported the case of the management. He hashe General Secretary

stated at para 3 that the alleged workman had never worketate Bank of Indore Karmchari Sangh,

in any of the branch of the Bank. This shows that there 37 Bakshi Gali, Indore _Workman/Union
was no relationship of employer and employee between
them. He has stated that he was never appointed in the ] )
service of the Bank. His evidence is unrebutted. There isThe Managing Director

no reason to disbelieve his evidence. This issue is decidedbtate Bank of Indore,

in favour of the management and against the allegedHead ofice, 5,Yeshwant Niwas Road,

workman. Indore ...Management
6. Issue No. Il AWARD

On the basis of the discussion made above, it is clear Passed on this 30th dayAxigust 2012

that the question of termination doesnot arise when he 1 (&) The Government of India, Ministry of Labour vide

referred the following dispute for adjudication by this

Versus

workman is not entitled to any relief. The reference is

accordingly answered. tribunal:—
) ) “Whether the action of the management tdt&
7. Inthe result, the award is passed without any order to Bank of Indore in terminating the services of Shri
cots. Bheru Singh S/o Nirbhay Singh Solankivi. Sept.

97 is justified? If not, to what relief the workman is
entitled for?’

T fawet, 20 faar, 2012 2. (b) The Government of India, Ministry of Labour vide
H1.31. 3155.— ﬁmﬁaﬁ Aty 1947 (1947 =1 its Notification No. L'12012/89/99'|R(B'|) dated 18-6-99 has
14) &1 9T 17ﬁwﬁ¢aﬁaw@€§$3ﬁms—wﬁ? referred the following dispute for adjudication by this
.. . . . tribunal:—
% geudd & Heg Sl 3R I wHER & Si"

MOHD. SHAKIR HASAN, Presiding Officer

w1 R s f i 3 e “Whether the action of the management @t& Bank
Y | ﬁ . . of Indore in terminating the services of Shri Prakash
STETRI 41 AT, ST < T (T He 238/99, Chandra Chouhan.ef. Oct-97 is justified? If not, to what
239/99, 240/99, 244/99 3T 305/99) ! YT HI T, relief the workman is entitled for?’
S HET TR T 20-09-2012 T YT 3T T | (c) The Government of India, Ministry of Labour vide

T TA-12012/88,89,90,244 3 214/99—3TE. 5T, (F-| its Notification No. L-12012/90/99-IR(B-I) dgteq 18-6-99
[¥. 7 ’ T ( )l has referred the following dispute for adjudication by this

T 67, ST Stfeen tribunal :—
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“Whether the action of the management tdt& TR, & TS o Heig fasTehl 31K 37 ARl & s
Bank of Indore in terminating Shri Prem Narain S/o sy § fifde sieife faar § =i e s
MoolchandTiwari w.e.f Nov-97 is justified? If not, to af - T # tur (ded gen
what relief the workman is entitled for?’ T, 3
o . 228/98) I TR HIdl &, S hwaid TEHR I 20-09-2012
(d) The Government of India, Ministry of Labour vide = o
its Notification No.L-12012/244/99-IR(B-1) dated ' A< €T
28-6/5-7/99 has referred the following dispute for [ €. TA-12012/62/98-3E. 3R, (&fi-1)]

adjudication by this trib.unal:— e e, S ot
“Whether the action of the management tdt&

Bank of Indore in terminating the services of New Delhi, the 20th Septemb2012
Shri Radhey Shyaivadav we.f. May 1995 is justified? S.0. 3156.—4n pursuance of Section 17 of the
It not, to what relief the workman is entitled for?’ Industrial Disputeg\ct, 1947 (14 of 1947), the Central

(e) The Government of India, Ministry of Labour vide Government hereby publishes theard (Ref. No. 228/
its Notification No.L-12012/214/99-IR(B-I) dated 28-29/9/ 98) 0f the Cent. Govt. Indus. Tribunal-cum-Labour Court,

1999 has referred the following dispute for adjudication Jabalpuras shown in thenexure, in the industrial dispute
by this tribunal:— between the management of State Bank of Indore and

y . their workmen, received by the Central Government
Whether the action of the management tit& on 20-09-2012

Bank of Indore in stopping the two annual increments

in R/o Shri Akhilesh Tiwari, Peon-Farrash with [No. L-12012/62/98-IR(B-I)]
cumulative effect is justified? If not, to what relief RAMESH SINGH, Desk Officer
the workman is entitled for?’ ANNEXURE

3. All the five reference cases are taken up together as BEFORE THE CENTRAL GOVERNMENT

all are betwgen the same parties and with respect OfINDUSTRIAL TRIBUNAL-CUM-LABOUR COUR T,
common subject matter JABALPUR

4. The Union./wo'rkmen did not appear in any of the NO. CGIT/LC/R/228/98
reference case inspite of proper services of notice for last o i
about ten years. Lastly all the reference proceeded expart€residing Officer. SHRIMOHD.SHAKIR HASAN
against the Union/workman on 29-1-2010 and in referenceGeneral Secretary

Case No. 244/99 on 10-6-2010. Daily Wages Bank Employedssociation,

The management appeared in all the cases but did noP> Sanwer Road,
file anyWritten SatementAn application is filed by the ~ Uljain ~.\Workman
management stating therein that the workmen were never Versus

engaged in the Bank nor was in employment of the BankManaging Directqr

at any time. It is stated that there was no relationship OfState bank of Indore
employer and employee. It is stated that the Union/ Head Ofice 5Y.N.Ro,ad
workmen has not raised any dispute by filing any statement; ;. Y ’

. . . ; ...Management
of claim for such a long time. It is stated that this shows
that the workmen are not interested to content the AWARD
references and no dispute award be passed. Passed on this 4th day of SeptemBéd 2

6. Perused the records. It is clear that the Union or the 1. The Government of India, Ministry of Labour vide its
workmen have not raised any dispute before the Tribunal.Notification No.L-12012/62/98-IR(B-1) dated 15-10-98 has
This shows that either there is no dispute or they are notreferred the following dispute for adjudication by this
interested in the reference cases. This shows that presentliibunal:-
there is no dispute between the partfescordingly the

“Whether the management of Managing Director
references are answered.

StateBank of Indore in terminating the services of

7. In the result, a common no dispute award is passed Shri Shailendra Parihar.aif. 30-6-93 and not
in all the references without any order to costs. regularizing him is justified? If not, to what relief the
MOHD. SHAKIR HASAN, Presiding Officer workman is entitled for?’
2. The case of the Union/workman in short, is that
fawett, 20 faawr, 2012 . ) ’
T faeet ’ the workman Shri Shailendra Parihar was engaged
1,371, 3156.— 3R foae eifuf=rm, 1947 (1947 1 on daily wages on 20-11-84 by the management Bank,

14) & 91 17 & AT § ST TWHR WS dF ATh He was paid wages weekby way of vouchers. He
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worked 8 hours per day continuously and was above period which is an admitted fact that he was engaged
terminated on 30-6-93 without notice and three for 75 days.

months payltis stated that there is a violation ofthe 7 gypinitw/4 is the certificate dated 8-3-95. This is filed
provision of Section 25-F of the Industrial dispute 4 gho that the workman had worked continuously from
Act, 1947 ('in short théct, 1947) and of Shastri 1 3_ g5 5 30-6-93. The management has challenged the
Award.The principle of first come last go was also  ganjineness of the said certificate. The workman has stated
not adopted. Itis also stated that after removing him, j, h4r4 14 that the said certificate was given by the cashier
the management had engaged other daily wagesytthe Bank on the saying by the Managais itself shows
employee. Itis stated that the workman had worked ¢ the cashier was not competent to give any certificate
more than 240 days. Itis submitted that the workman ¢ o serience. Moreover there is nothing to show that the
be taken in employment in permanent service With hen 'Manager had told the cashier to furnish him a
full back wages. certificate. The said cashier is also not examined. The
3.The management appeared and fil&iten Satement certificate is also contradicted by Exhibit W/8 which is also
in the case. The case of the management, inter alia, is thdiled by the workman which shows that from 17-2-85 to
the services of the workman was utilized in the Dhar Branch 1993, he had worked only for 140 days. This itself shows
of the Bank as a temporary peon for the period from that the said certificate (Exhibit W/4) appears to be not
20-11-84 to 16-2-85 for 75 days onle was paid wages as  genuine and reliance cannot be placed.

had been agreed by him. The certificate given by the g gypibit W/5 is the settlement dated 13-7-93 arrived
workman that he worked from 1-3-1985 to 30-6-93is N0t paryeen the management and the Union. This settlement
genuine and is managed by the workman. He was nevefg ot anpjicable as the above discussion shows that he
given any regular appointment nor he worked in the bank a4 ot worked more than 240 days. Exhibit W/6 is the
for more than 240 day#s such his case doesnot CoVer 4 jication dated 13-8-93 filed for appointment on the basis
under the provision of th&ct, 1947. It is submitted that ¢ 75 days work done from 20-11-84 to 16-2-85. Exhibit

the workman is not entitled to any relief. WI/7 is the reply filed by the management before Labour
4. On the basis of the pleadings of the parties the Enforcement Officer (Central), Indore wherein the statement
following issues are framed for adjudication : of work done was annexed. The said annexure clearly

. Whether the action of the management in terminating Shows that the workman had worked only 140 days from
the services of Shri Shailendra Parihaz.fv30-6-93 17-2-85 to 1993. This clearly shows that the provision of

is justified? Section 25-F of th&ct, 1947 is not attracted. Exhibit/8 is
. . . regarding payment of bonus of 75 days of the period of
Il Towhatrelief the workman is entitled? 2-11-84 to 16-2-85. Exhibit W/9 and W/10 are with respect
5. Issue No. | of work of cleaning and Hamali in the bank. There is nothing

The workman has adduced oral and documentaryto show that it is related to the workman. Exhibit W/11 is
evidence in the case. The workman Shri Shailender Parihatemporary appointment of 75 days of the workman. The
has supported his case in examination-in-chief. In cross-relevancy is already earlier discussed. Exhibit W/12 is the
examination he has denied that he was appointed for theddvertisement for recruitment in the bank who had earlier
period of 75 days onljHe has filed the said appointment €ngaged 240 days in twelve months. It is clear from the
letter which is marked as Exhibit W/11. The said document above evidence that the workman had not worked 240 days
clearly shows that he was appointed temporary for a fixedby the entire engagement in the Bank. Thus the oral and
period of 75 days from 20-11-84 to 16-2-85. He has stateddocumentary evidence of the workman clearly shows that
that thereafter he was terminated. Itis clear that the periodhe had not worked 240 days in twelve calendar months
was not extended and therefore after completion of thepreceding the date of termination to attract the provision
period the workman was terminated. The provision of of Section 25-B(2) of thact, 1947 As such the provision
Section 2( 00 )(bb) of thict is applicable and he is notto  of Section 25-F of thact, 1947 is not applicabl&here is
be termed as retrenched employegara 13 he has stated no specific pleading and evidence as to who had been
that he had worked under number of Branch Managers ofsubsequently engaged in the bank after his disengagement.
the Bank but there is no such pleading. It appears to berhere is no case of "first come last go".
after thought. He has stated that he had not appeared in
any examination.

6. The workman has filed documentary evidence in the
case. Exhibit W/1 is the reference order dated 15-10-1998. )
Exhibit W 12 is the certificate of the work of 75 days from SUPPOrted the case of the management. He has admitted
20-11-84 to 16-2-85. This fact is admitted by the managementth® documents of the workman which itself shows that
in his pleading that he was engaged on temporary basis fothere is no violation of th&ct, 1947.Thus it is clear that
a fixed period. Exhibit W/3 is payment statement of the the action of the management is justified. This issue is

9. On the other hand, the management witness Shri
Suresh Chandorkar is examined in the case. He is Branch
Manager at Pipli Bazar Ghat Branch of the Bank. He has
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decided against the workman and in favour of the INDUSTRIAL DISPUTE NO. 22/2009
management. (In the matter of the dispute for adjudication under
10. Issue No.ll clause (d) of sub-section (1) and sub-section 2(A) of

Section 10 of the Industrial Disputst, 1947 (14 of 1947),
Admittedly he was engaged for 75 days. Thereafter hebetween the Managementp EFANMAG(and their)

was engaged on daily wagesdmittedly he was not Workmen)
recruited through any process of appointment. This shows

that there is no case of regularization. This issue is also BETWEEN
decided against the workman and in favour of the The General Secretary : 1stParty/Petitioner
management. Salem, Dharmapuri, Namakkal, ~Union
Erode Mavatta
11.Issue No. il Pokuvarathu Matrum Podhu

On the basis of the discussion made above, it is clearThozhilalar Sangam
that the action of the management in terminating and in not21,Vivekananda teet
regularizing as has been claimed by the workman is justified. Sa/em-7
The workman is not entitled to any relief. The reference is, Vs.
accordinglyanswered.

The Managing Director © 2nd Party/
12. In the result, the award is passed without any orderRespondent
to costs. TANMAG , 5/63, Omalur Road
. . Jagirammapalayam,
MOHD. SHAKIR HASAN, Presiding Officer Salem-2
_"|g ﬁWﬁ-, 20 'FHW, 2012 Appearance :

Hﬂ.ﬁT.BlSI—ﬁ'ﬂ‘lﬁ@ﬁﬁﬁ SAfUfTr 1947, (1947 %1 For the 1st Party/Petitioner Unior8hriV. Ajoy Khosh &
14) 1 ¥R 17 & STIER0 H Had WHR §od ... Porkodi,Advocates
TS T i %WW@ SECARE 3"5'5 S I BHFR 5 For the 2nd Party/Management :M/s M.R. Raghavan,
o, sTei H ffdwe sirifie faame § s e stfies Advocate
AT 5 e, S8 o g (HeH =@ 22/2009) AWARD

PEAINGRCTEGI] ST TEHR I 14/9/2012 -
il & 1 14/9/2012 FT A The Central Government, Ministry of Labour and

gt A Employment vide its Order No. L-27011/4/2008-IR(M) dated
[€. TeA-27011/4/2008-3TE. TR, (TH)] 30.01.20009 referred the following Industrial Dispute to this

Tribunal for adjudication.
ST drdHl, STeR |fad :
New Delhi, the 20th Septembh2012

S.0. 3157.—n pursuance of Section 17 of the Industrial
DisputesAct, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 22/2009) of the Central
Government Industrial Tribunal/Labour Court, Chennai now
as shown in thannexure in the Industrial Dispute between ~ 2.After the receipt of Industrial Dispute, thisbuanl
the emp|oyers in relation to the management of has numbered it as ID 22/2009 and issued notices to both
M/s. TANMAG (Salem) and their workman, which was sides. Both sides entered appearance through their
received by the Central Government on 14-9-2012. respective counsel and filed Claim and Counter Statement

as the case may be. Thereafter the Industrial Dispute stood
[No. L-27011/4/2008-IR (M)] posted for filing Claim Statement followed by Counter
JOHANTOPNO, Under Secy  Statement. There has not been the representation on either

The schedule mentioned in that order is:

“Whether the management BANMAG, Salem in
paying a less salary to HMV Drivers when compared
to LMV Drivers is justified? What relief the HMV
Drivers are entitled to™?’

ANNEXURE side continuously for a good number of postponements
of the case. Therefore, at the last the petitioner union was
BEFORE THE CENTRAL GOVERNMENT called absent and the Respondent also was called absent
INDUSTRIAL and set ex-parte.

TRIBUNAL-CUM-LABOUR COURT CHENNAI 3. Both the parties though entered appearance,

Thursdaythe 9thAugust, 2012 thereafter continuously remained absent and thereby failed
Present A.N. JANARDANAN, Presiding Oficer to file any Claim or Counter Statements complete with
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relevant documents, list of reliance and witnesses asbenefits on par with government servants leaving a
instructed to do so under the very reference or on thedisparity among them. The first category workmen
direction of this Tribunal. Therefore, there was no material employed in mining operation, though forms the backbone
before this Tribunal to find out under what support the of the establishment their scales of pay and other benefits
reference is to be answered. are less compared to the staff employed in the office. Itis
totally unjustified for the one and the same categories of
employees, like the Drivers whose case is espoused herein.
In the case of work of Drivers under any category the
nature of work is one and the same with no difference. In
the work carried out irrespective of the category
differentiation Drivers belonging to staff category known

4. From the couching terminology in the reference, it
was legitimate for this Tribunal to presume that under the
Management oTANMAG there are two categories of
Drivers viz (i) HMV Drivers and (ii) LMV Drivers, that
LMYV Drivers are paid comparatively more salary than to

HMV Drivers. The question to be considered is whether ) . : .
such payment of lesser salary to HMV Drivers than to as LMV Drivers operate only light motor vehicles like Car

LMYV Dirivers is justified. In this ID both the parties were Jeep, et(?. Drivers under.the workmen category known as
absent to prosecute or defend their respective claims ot IMV Drivers are ope;ratmg Heavy MotVehchgs such
defence as the case may be. Since the reference is at t Water Lorry Explosivevan, Sphool/@ff Bus, Dippers,
instance of the petitiongthe initial burden is upon him to umbers and other earth moving equipments. The second

prove that payment of lesser salary to the HMV Drivers is category drivers are most skilled and doing hazardous
justified or not. Under the Indian Evidendet when a work. They are entitled to more and extra benefits than the

party wishes to make believe the Court, the existence of aother But shocking reality is that they get only about

certain fact it is for that party to adduce evidence to prove é/3l’f? gf Fhe salary of the;) therhcategi;cﬁyen %rlev;/hentqunt
that. There is a maxim the meaning of which is to the ef“fectbtfi1 river getf] more than t ehsa ar;gpal q o he thnve;s(,)
that when both are at equal faults the condition of the elonging to other category who rendered more than

defendant (herein the “Respondent”) is befiérere is years of service. Though there is provision for conversion

another principle that when both sides adduce evidenceand promotion of HMV Drivers to LMV Drivers after

the burden of proof loses its importance. So viewed, it completion of 8 years of service that is not given to HMV
could also mean that when both sides do not addhceDrivers. HMV Drivers are also asked to drive the cars and
evidence, the burden of proof loses of its importance. Injeeps without the corresponding payment. Originally there
this casé both sides have not even presented thejwere 30 HMV Drivers which have now been reduced to 13

pleadings or supporting documents.There is hardly anyﬁuMthgqeath' rﬁu;‘e'ment, etg. Slrgllazlly the:(r'e W? only 10
material to tilt a decision by way of answer to the reference rivers which is now reduced to 4 working. SIx posts

in favour of either partyHowever invoking the concept in the ITMV Erivers category are vacadnt. In.steao'l of
of burden of proof as being on the Firsty Party Petitioner promoting the HMV Drivers Respondent is using

as mentioned above and since he has not discharged thl(\s(la}zdoors with Driving License in their place. The 13 HMV
initial burden of satisfying the Tribunal by adducing any Drivers have crossed 50 years of age. Though they belong

evidence, itis only to be found that payment of less salary!© SKilled Grgder:]-l thﬁir 50a|eSb0f pay are not elqualfto LMV
to HMV Drivers compared to LMV Drivers cannot be held Drivers.Again they have not been given scales of pay on

not justified and therefore is justified in the absence of P&" with the same Category of HMV Drivers in ,Ski"ed
material to adopt a contra view Grade-l under other Public Sector Undertakings of

] Government ofamil Nadu likeTNEB, Tamil Nadu Minerals
5. Thus for the default of both sides an ex-parte award| td. and other comparable industries. The recognized
was passed against the petitioner as per order dateginjons did not heed to the specific grievance of HMV

14-07-2009. Drivers. Their demand for same scales of pay and other

6.As per order dated 06-05-2010 ord4/2010 ex-parte  benefits to HMV Drivers on par with LMV Drivers being
award was set aside and ID was restored to file. Thereafteot considered the ID is raised which having failed the

petitioner filed Claim Statement and Respondent filed reference is caused to be made. The denial is wholly
Counter Statement. unjustified and is liable to be interfered with apart from

being arbitrary unreasonable, unjust and violative of
Articles-14, 16 and 21 of the Constitution. Sub-classifying
them into such two categories is without any rational nexus
There are two categories of employees under theand is treating equals as un-equals arbitrarily and
Respondent. First category employees are workmendiscriminatorily In terms of added skill and hard labour
employed in the operation and allied work in the mines while the HMV Drivers were to have been paid better they
and the other category of employees is staff employed inare actually deprived of equal treatment and benefits
the office. First category employees are governed by unreasonablyNot extending the same scales of pay and
conditions of service by way of settlements. Second allowances and benefits is contrary and opposed to the
category employees are given scales of pay and othedoctrine of equal pay for equal work and opposed to the

7. The averments in the Claim Statement briefly read as
follows:
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provisions of Equal Remuneratidwet andArticle-39(d) being espoused by majority of the workmen. Union
of the Constitution. It is also opposed to principles of has not been authorized to raise the dispute in a
region-cum-industry due to denial of parity with the HMV legal mannemDemand is to be dismissed.

Drivers in other Public Sector Undertakings which is again
on par with the government servants. Not giving . . i
promotion to them and engaging Mazdoors in the vacancy () Whether paying a less salary to HMV Drivers
of LMV Drivers is mala fide. Denial of corresponding pay compared to LMV Driversis justified?

of LMV Drivers when HMV Drivers are utilized in their (i) Towhatrelief the HM\Drives are entitled?

places isillegal. Giving all the HMV Drivers only the same 10. Evidence consists of the oral evidence of WW1 and

scale of pay and benefits though doing work with different £, \n1 to Ex. W20 (of which Ex.W16 to Ex.W20 are marked
skill and high skill is unjust. Hence the claim for on par g piact to objection of the Respondent that they are not
treatment with LMV Drivers from date of their entry into comparable with the employment in Respondent Institution)

service Wi'th arrears and all consequential benef?ts andg the petitioner's side and the oral evidence of MW1 and
also to give higher scales of pay to HMV Drivers £y M1 to Ex.M23 on the Respondenside.
depending upon the work and skill. ) o

Points (i) & (ii).

. 11. Heard both sides. Perused the records, documents
All the employees who were on the rolls of the private anq evidence. The arguments mainly advanced on behalf
company i.e.Salem Magnesite (P) Ltd. were of the petitioner are that interse both the categories of
transferred to the second party by taking over by privers there is no difference in regard to the nature of
the Government dfamil Nadu as per @.M.S. No.  york. The work of HMV Drivers is more riskyBoth are
41 Industries Department dated 10-1-19%8er  engaged for work on rotation basis. Section (4) of Equal
taking over the dual categories of Drivers i.e. Remuneratiorct andArticle-39(d) of the Constitution
workman category and staff category continued. The mandate equal remuneration for equal work. Section-3 of
workmen category Drivers have been receiving the |p Act has overriding ééct over contract, award or
wages on the basis of 12(3) wage settlements sincesettiement. There cannot be estoppel against the statute.
1980.As an accepted practice of maintaining tWo pemand of the workmen is justified. Being a Public Sector

categories of Drivers under the Respondent the Sameyndertaking undertste offamil Nadu as a model employer
was recognized by the workmen drivers under e claim is to be allowed.

settlements from 1-1-1980. The last settlement entered

on 14-6-2007 was in force till 30-11-2011. So the _ 12 Contra arguments advanced on behalf of the
workmen drivers are estopped from the claim herein R&€Spondent are that there is classification of both
made.Against the accepted practice now it is not categories of Drivers mto.workman cat.egory and staff
open to the workmen drivers to demand the pay parity category Staif category Drivers are again governed by
The Staff Drivers also drive heavy earth moving Circulars issued by the Public Sector Undertaking and not
equipments. It is not correct that workmen drivers Dy way of settlements as in the case of workman category
get 1/3rd salary of Staff Drivers. Itis denied that they Who are absorbed employees coinciding with the taking
were given promotioWith effect from 1-1-2004 grade ~ over of the establishment from the original private owner
revisions are given to them on completion of 8 years Viz. Salem Magnesite. The difference originated in 1980
of service. It is denied that work done by both the and existing even nawSettlement cannot be read in
categories are one and the same. It is denied thapiecemeal but has to be taken as a whole. For equal wages
HMV Drivers are more skilled and do hazardous work. there should be an assertion that it is so on specific terms.
HMYV Drivers cannot be promoted as LMV Drivers, When classification is on intelligible differentia it is

it being not a promotional post. Demand for the same reasonable classification. The equality has to be in terms
scale of pay iTamil Nadu Electricity Board, etc. is  of all the factors like qualification, nature of work, etc. Even
not based on acceptable materials. Demand is notafter the dispute petitioner accepted subsequent wage
justand legalThere is no violation oArticle-14, 16 revision as is seen from Exts. W18, 19 and 20 without
and 21 of the Constitution. There is no arbitrary or opjection or any reservation thereby acquiescing to the
discriminatory treatment. Nature of work is one and settlement. There cannot be comparison with incomparable
the same is denied. Equal Remunerafieh and institutions or personnel. That is the rationale behind

Article-39(d) of the Constitution may not apply  goyernment not standardizing pay of different
Principle of region-cum-industry may napply. Corporations.

Question of promotion is beyond scope of the present . . o
dispute Wages are paid on the basis of settlement 13. Both sides placed reliance on the decisions of the

and there cannot be any discrimination in pay among AP€X Court and High Courts as below
Workmen Drivers. Dispute is not maintainable, it not Decision relied on behalf of the petitioner are :

9. Points for consideration are:

8. Counter Statement averments bri€®ad as follows:
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RANDHIR SINGHVS. UNION OF INDIAAND
OTHERS (1982-1-SCC-618)pex Court held "The
Drivers in the Delhi Police Force perform the same
functions and duties as other drivers in service of
the Delhi Administration and the Central
Government. If anything, by reason of their
investiture with the '‘powers, functions and
privileges of a police officer', their duties and
responsibilities are more arduous. There is,
therefore, no reason for giving them a lower scale
of pay than others. The argument that the drivers
of the Delhi Police Force and the other drivers
belong to different departments and that the
principle of ‘equal pay for equal work’ is not a
principle which the courts may recognize and act
upon is unsound”.

SURINDER SINGHAND ANOTHER VS. THE
ENGINEER-IN- CHIEF CPWDAND OTHERS
(1986-1-LL-403) Supreme Court held “Daily wage
employees of Central Publigorks Department are
entitled to pay and allowances on par with
permanent employees -Central, State Governments
and public sector undertakings should function as
model employers".

MACKINNON MACHENZIE AND CO. LTD.VS.
AUDREY D'’COSTA AND ANOTHER (1987-1-
LLJ-536) Supreme Court held “Lady Stenographers
paid less remuneration than male stenographers-
For deciding whether a work is similar or same in
nature or another work, a broad view should be
taken -Difference in details cannot defeat claim for
equality -Duties actually performed should be taken
into account and not those theoretically possible -
Settlement between parties cannot oveditteand
should yield to attract sub- section 1 of Sec. 4 of
theAct”.

FCI WORKERS UNION VS. FOOD
CORPORAION OF INDIAAND OTEHRS (1990-
Supp-SCC-296 Supreme Court held “Labour Law-
Parity in employment -\Ages-Zone-cum-same
employer principle -Departmentalized labour of
Food Corporation of India -Corporation directed
to revise the wage structure of the departmentalized
labour employed at depots in Bihar; Origsssam,

U.P. and Delhi regions and bring their wages at the
same level as the wages of the departmentalized
labour employed at Calcutta Port and the Calcutta
city godowns and depots of the corporation in the
State ofWest Bengal - Benefit of the revision should
be granted ve.f. 01-01-1974 the date from which
the wages of the departmentalized labour employed
at Calcutta Port were revised in 1977”.

HARYANA STATE ATHYAPAK SANGH AND
OTHERSVS. STATE OF HARYANA (1990-Supp.-

SCC-306) Supreme Court held Service Law -Parity
in employment -Equal pay for equal work-teachers
of Government aided schools -Entitled to pay
scales revised at par with those@bvernment
school teachers as also additional D.A. on the basis
of revised pay scales and arrears of such D.A. as
found payable - Supreme Court's decision dated
July 28, 1988 clarified and explained’

DHIRENDRA CHAMOLI AND ANOTHERVS.
STATE OF UR(1986-11-LLJ-134) wherein Supreme
Court held "Constitution of India—Art. 14—Equal
pay for equal work—Employees engaged as casual
worker on daily wage basis—Performing identical
work as Class-IVemployees of NehriYuvak
Kendras—Employees engaged on casual basis not
paid the same salary and allowances—Class-IV
employees engaged on casual basis entitled to same
salary and allowances like employees appointed
on regular basis—Acceptance on the part of casual
employees to get daily wages and not the same
wages as regular employees is no answer to the
constitutional guarantee undet. 14—Appointed
against sanctioned posts or otherwise does not
make any difference".

On behalf of the Respondent the following
decisions have been relied on :

STATE OFTAMIL NADU AND ANOTHERVS.

M. R. ALAGAPPAN AND ANOTHER (1997-2-
LLJ-711) wherein Supreme Court helldis open to

the State to prescribe different scales of pay for
different cadres having regard to the nature of
duties, responsibilities and educational
qualifications—If the classification made by the
State between two classes of employees is founded
on rational basis having nexus with the objects to
be achieved, the classification must be upheld—
The principle is applicable only among equals but
not among un-equals’

STATE OF UPAND OTHERSVS. J. P
CHAURASIA AND OTHERS (1989-1-LLJ-309)
wherein Supreme Court heftite principle of equal
pay for equal work has no mechanical application
in every case. It has to be read iAtb. 14 which
permits reasonable classification founded on
different basis. In service matters, merit or
experience could be the proper basis for
classification to promote efficiency in
administration. One learns by experience as much
as by other means. It cannot be denied that the
quality of work done by persons of longer
experience is superior to the work of a new-cdmer

HERBERTSONS OD.VS.THEWORKMEN OF
HERBERITSONS ITD.AND OTHERS (AIR-1977-
SC-322) wherein Supreme Court held “27 It is not
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possible to scan the settlement in bits and piecessector while it was taken over by tfiamil Nadu $ate
and hold some parts good and acceptable andGovernmat, the said classification continued, the service
others bad. Unless it can be demonstrated that theconditions for the first category workers continued to be
objectionable portion is such that is completely governed by the settlements passed from time to time and
outweighs all the other advantages gained the those of the second category happened to be governed by
Court will be slow to hold a settlement as unfair circulars issued by the Department. Evidently it is brought
and unjust. The settlement has to be accepted otome that there is no rational nexus for such a classification
rejected as a whole and we are unable to reject it ashough the case of the Respondent is that there is rationale
awhole as unfair or unjust.’ nexus for the classificatioAgain though the case of the
14. | find considerable force in the case mooted on behalfRespondent is that nature of duty is not one and the same,
of the petitioner for equal treatment in the matter of paymentwithout elucidation how the same type of emploi@egers
of salary to HMVDrivers Compared to LMDrivers.As is stand differentiated in terms of the duties done by them as
admitted the two categories of employees in the categoryDrivers? The fact that the HMV Drivers work in mines
of Drivers came into being through different methods, while usually and that the LMV Drivers work as Office Drivers is
first category employees are workmen employed in the not apt to demonstrate any difference with regard to the
operation and allied work in the mines, the other category nature of the duties as Drivefsgain the further fact that
of Drivers are (ffice Drivers Again while the first category  the first category Drivers operate HMV and the other
of employees came to be governed by conditions of servicecategory Drivers operate LM¥lso does not constitute
by way of settlements, the second category of Drivers gny gifference as to the nature of work done by both. In
came to be given pay and benefits on par ®diernment  1eyms of qualification that of first category Drivers is more
servants. The first category Drivers happened to be givengyijled and higherHere the classification is not shown to
less pay compared to the Staff Drivers in the Office. Both o o any intelligible differentia. What is in evidence is
categories of Drivers are doing the same nature of Workiy,,; i fact both categories of Drivers operate both types
W'.thOUt a dnfference. Wh||§ the second cat.egory of Drivers of vehicles by rotation. Even while so the first category
drive only Light MotoVehicles, the HM\Drivers operate workers are not paid the corresponding wages of LMV

heavy vehicles. They belong to the category of Drivers Drivers. This situation also strengthens the fact that both

with more skill and are doing hazardous work. The HMV e of Drivers are doing the same work with the same
Drivers also drive LMWehicles when it is asked to do so P 9 . .
nature of duty and are not at all to be differentiated or

without the corresponding enhanced payment. The denial |, .~ . : .
of pay parity is arbitraryunreasonable and injust and discriminated in regard to payment of their salaries. When

further violate#\rticles-14, 16 and 21 of the Constitution. admit.tedly the di'fferentiqtion. came i.nto vogue by way of
Their sub-classification in the manner above is without Practice the said practice is to give way to statutoty
any rationale nexus and amounts to equals being treate®"0Visions like the Equal Remuneratiéut and to the

as unequalsActually they have had to be paid better than COnsitution. The first category workmen employed in
the other It is opposed to the provisions of Equal Mining operation when claim to form the backbone of the

Remuneratiorict. According to the Respondent these establishment, the said proposition is not denied except in
two Categoreis happened to be maintained under amnd bald manneHence that is also aptto be triibeir case
accepted practice which came to be recognized by the firstof being more skilled and are doing hazardous work is also
category Drivers under different settlements commencing only apt to the true. Discernibly they are entitled to more
from 01-01-1980 and continued in the settlement datedand extra benefits. But instead let them receive at least
14-06-2007 expired by 30-11-2011. So to say it is arguedparity treatment. The aforesaid decisions show that
that the workmen HMV Drivers are estopped from the settlements cannot prevail over the statutory mandates to
present claim against the accepted practice. While questiordeny the claim of the petitioners. There cannot be estoppel
of promotion is beyond the scope of the present referenceagainst statute. On the same ratio it could well be said that
principle of Region-cum-Industry also cannot be applied despite the settlement the petitioner can estop the same in
to the case of the petitioner because for the same thajiew of the overriding impact of the statutory provisions
institutions should be comparable with that of the viz. Equal RemuneratioAct andArticle-39(d) of the
petitioners. Constitution.A custom or practice cannot override a

15. The present concern is whether payment of lessstatutory provision regarding the matténe only fact is
salary to HMV Drivers compared to LMV Drivers is that a practice which was unreasonable from the very
justified? Evidently both the categories of the workmen inception came to be questioned only at a distance of time
are Drivers. There is no rationale nexus for their sub- by raising the ID at a later point of time. While the decisions
classification into the presently obtaining two categories. relied on behalf of the peritioner are discernibly relevant
For some reason, not forthcoming the classification for the dispute it is not so as regards the sleos relied
originated even before the Company remained in the privateon behalf of the Respondent.
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16. On all the above consideration | am to hold that ExW13 - The pay-slips of HMV/EME

payment of less salary to HMV Drivers compared to LMV

Operators/Driver of the 2nd Party/

Drivers is not justified and the claim for on par treatment Management

with LMV Drivers is legal and justified. Resultantly itis ExW14 - The pay-slip of a Driver employed
ordered that the HMV Drivers shall be given salary and in NLC, Neyveli

other benefits on par with LMV Drivers from the date of ExW15 - The pay-slip of a Driver employed
taking over of the Company by the Governmentarhil in Tamil Nadu $ate Transport
Nadu but the payment of arrears is restricted from the date Corporation, Salem

of reference.

17.The reference is answered accordingly

(Dictated to the RA. transcribed and typed by him,
corrected and pronounced by me in the open court on thigExM2  18-01-1979 Letter Ms.No. 617/D1/79 from
day the 9thAugust, 2012)

A.N.

JANARDANAN, Presiding Officer

Witnesses Examined:
For the 1st Party/Petitioner UnionrWW1, Sri V.K.

Chezhiyan

For the 2nd Party/Management: MW1, Sri P

Documents Marked:

Gowdhaman

On the petitioner’s side

Ex.No. Date

Ex. W1 23-04-2002

ExW2 -

ExW3  27-09-2005

Exw4  17-08-2007

ExWS  18-09-2007

ExW6  16-04-2008

Exw7  18-08-2008
Exw8  30-01-2009

ExW9  05-06-2009

ExWI10 -

ExW11 -

ExW12 -

Description

Certificate of Registration of Trade
Union issued to the 1st Party
Representation given by the 1st
Party Union to the 2nd Party
Management

Representation given by the 1st
Party Union to the 2nd Party
Management

1st Party Union's representation to
the 2nd Party

Remarks filed by the 2nd Party
Management beore thissistant
Commissioner of Labour (Central),
Chennai

1st Party Union's reply to the
remarks filed by the 2nd Party
Management

Failure report

Order referring the dispute for
adjudication to this Hon'ble
Tribunal

1st Party Union's representation to
the 2nd Party Management

List of HMV/EME Drivers
employed in the 2nd Party
Management

Copies of the Identification Cards
issued to the HMV/EME Operators/
Drivers

The pay-slips of Light Motor
Vehicle Drivers of the 2nd Party
Management

On the Management's side
ExNo. Date Description
ExM1 10-01-1979 G O.MS. No. 41

Government to 2nd Party
ExM3 19-04-1980 Settlement under Section 12(3)
ExM4 05-07-1983 Settlement under Section 12(3)
ExM5 19-08-1985 Settlement under Section 12(3)
ExM6 17-08-1987 Settlement under Section 12(3)
ExM7 19-10-1990 Settlement under Section 12(3)
ExM8 13-05-1995 Settlement under Section 12(3)
ExM9 25-09-1996 Settlement under Section 12(3)
ExM10 31-03-1998 Settlement under Section 12(3)
ExM11 21-09-2001 G O.MS. No. 363
ExM12 16-07-2003 Settlement under Section 12(3)
ExM13 14-06-2007 Settlement under Section 12(3)
ExM14 14-06-2007 Office Order No. 182
ExM15 22-02-1992 Order of appointment of M. Sivaraj
ExM16 13-07-2010 Order of appointment of J.
Jayaseelan
ExM17 06-10-1980 Order of appointment to C.
Arumugam
ExM18 01-10-2010 Service Book of M. Sivaraj
ExM19 28-07-2010 Service Book of J. Jayaseelan
ExM?20 10-05-2010 Service Book of CArumugam
ExM21 Sept.2010 Pay-Slip of CArumugam
ExM22 Sept. 2010 Pay-Slip of J. Jayaseelan
ExM23 Feb.2010 Pay-Slip of M. Sivaraj

¢ foeedt, 25 faawr, 2012
1.3T1.3158.—Tea(d, 47t T8 AR T i, 17-09-2012
W Hard TR SR eiehiv-Hg- 5 =aerd, e
1, TFETE & WeTEA AT & €9 H 65 o6 &1 3T T 81
3107 21-01-2018 Teh ST ST ST b, ST ot Tt &,

frgm s § —
[ €. T-11016/05/2011-HTeaTd-1]
TS Sireh, STe e
New Delhij the 25th Septemhet012
S.0. 3158.—Fhe President is pleased to appoint Shri
Ranjan Kumar Saran as Presiding Officer of the Central
Government Industrial Tribunal-cum-Labour Court No.1
Dhanbad ve.f. 17.09.2012 for a period upto 21-01-2018 i.e.
till attaining the age of 65 years or until further orders
whichever is earlier
[No.A-11016/05/2011-CLS-II]
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