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TR TR ® HATeRl ( THT WA I ST ) BN W PRy i witafue anew ofw atrgeremd

Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)

fore i Wi HET 2 o 3 ¥ T s ® < S gt #

(e favm) _ w9 1 § heefEn s=ome (9R) # feua R 3T st
(GT-Y[ B YT B FHEE) IS 1 G H (FAAfET) T frafe feg s T A
i, 19 FEE, 2012 & e (S ¥ A W FE A -

SufEm, 1962 % Heifer S F Fgw & WA 99 WA
GTHTL G0 THA-T TR SR Ry SRe 1 e

F. 13210 - Yo AU, 1962 FTIN8(F) oy 55 wraf oz g awfafra ) T 8() B a1efi =i
 onefrt waw sl 1 S+ @A, TWIR o 4 3 e e & o7 ot Wi 2 o 3 9 PR

@, S, WA, T TG Pl ST P i 2 -y 8w w0 # SRR W E |

. 02/2012-F e (. &)

Sl :

TR HIe I T A - & g

F1 |

1 2 3 4

TR feera st wrTME WEAT & SR &7 HEH-17° 17' IW
fafiee (udidies) T AT @ie-73° 14' @
#1'' Mg ST, 1,12,701,25 Hard
SIS FROME H AR TG ; TG ALY
st o1 aeh ol < W

TS e S WA ferfaes = aw=fa
3928 GI/2012 (7781) '
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1 2 3 4
W axfufm, 1908 <farn: Shyet Wi
(1908 I XV ) H1 |17 5 feafee =t wfa
% 7 wed sl B 9fYEq: 31 9 grEae
FTEE | WERS fafee %1 ey
YRR &1 e
AL I 1298/ 61317
107/deRE-1 i
06-01-2000 % 3741
aAfrfaa
[UE. VUL 248 - 1/Sdftamdies/2012/2943]
A N TE, g
MINISTRY OF FINANCE places specified in column no. 2 &3 ofthe Schedule given
(Department of Revenue) below located in the Port mentioned in column no. 1 of the

(OFFICE OF THE COMMISSIONER OF CUSTOMS})
Pune, the 19th July, 2012
No. 02/2012-Customs (N.T.)

8.0. 3210.—In exercise of the powers conferred under
Section 8 (a) of the Customs Act, 1962, 1, Vasa Seshagiri
Rao, Commissioner of Customs, Pune, hereby approve the

said Schedule to be the landing place for unloading of
imported goods and loading of export goods, and alsc
notify the area under Section 8§ (b) of the said Act as
specified in column 2 & 3 as Customs area with its limit
specified in column no. 4 of the schedule subject to the
strict observance of provisions of the Customs Act, 1962
and the circular/instruction issued by the Government of
India from time to time in pursuance thereof.

SCHEDULE
Name ofthe  Landing place Customs Area Limits
Port
1 2 3 4
Jaigad Port “Jaigad Port” of Angre Area admeasuring Geographical Coordinates:

Port Pvt. Ltd. (APPL) at

1,12,70125Sq,

Latitude-17°17'N

Village Sande Lavgan, Mitrs as per the Longitude-73° 14'E

Jaigad Bay within the attached

limits of Jaigad Port drawing/Map Boundaries:

notified under North: Shastri River
Govemnment of East: Property belonging to
Maharashtra Chowgule Steamships Ltd.

Notification No. [PA
1298/CR-107/PRT-I
dated 06-01-2000 in
exercise of the powers
conferred by Section 5
of the Indian Ports Act,
1908 (XV of 1908)

South: Property
belenging to Chowgule
Steamships Ltd.

West: Property belonging
to Angre Port Pvt. Ltd.

{F. No. VIII/Cus./1'C/48-1/JPIPL/20 12/2943]
VASA SESHAGIRI RAO, Commissioner
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FEE IR & HT-YeE ATy
TR, 8 TR, 2012
H. 01/2012- P95 (W.3.)

FLA. 3211.—URA TR, foam Aoy, wera fawm, =
feeeht gr1 Wm-ye= sfufiam, 1962 (1962 #1 52) &
IRV 152 & G (A) F Fofa S W sfugE
H. 39/94-¥.L.(TAA.) fAiw 01-07-94 g We° TR
F ¥EM W g, §, A wEnE, de, SEg s
G-, Ue w3 § e fae & g A it
44.1620 BRI M S (1) N23 49 31,5 E 69 13 43.2,(2)
N234944.0E69 13432, (3)N234944.0E69 14.11.9, (4)N23
4924.5E69 14 11.9,(5)N23 49 24.5 E69 13 50.791(6) N23 49
31.5 E69 13 50.7 ¥&iin/wieR R frera & ofit v ama—vrm
& & 1 areafos g B (1) IRor-seim Rk 16.1 FF
1, (2) S-S war (e & | F 46.5 R
T, (3) qd-T=rsr | 47.5 T 5, (4) Rem-vaw fea
B 47.5 frHfl. 3, 39 of" =1 w9 100 whem it sfge
e (§.91.7,) wifd w0 * fou do-ye sifufam,
1962 % ATHT 9 T &0 YRV WA % ®9 A fawan sneem

[ ®LE. VIII/40-30/40, .- 272010]

o, YA, Y, HIH TE FEE I o6

OFFICE OF THE COMMISSIONER OF
CUSTOMS AND CENTRAL EXCISE

Rajkot, the 8th August, 2012
No. 01/2012-Cus (N.T.)

S.0. 3211.—1In exercise of the powers delegated to the
undersigned vide Notification No. 33/94-Cus (NT) dated
01-07-94 by the Government of India, Ministry of Finance,
Department of Revenue, New Delhi under clause (a) of
Section 152 of the Customs Act, 1962 {52 of 1962), 1,
V. Padmanabhan, Commissicner of Customs and Central
Excise, hereby declare 44,1620 Hectares area of land at
Latitude/Longitude of (1)N23 4931.5E69 1343.2, (2 }N23
49440E691343.2,(3)234944.0E69 14 11.9,(4)N234924.5
E691411.9,(5)N234924.5E69 13 50.7 and (6) N234931.5
E6%9 13 50.7 of Bhuj Taluka of Kachchh District and exact
distance from surrounding locations given as (1) on South-
Hajipur Shrine: 16.1 Km,(2) on North-International Border
(with Pakistan) 46.5 Km. (3) of East Khavada 47,5 Km (4) on
West-Lakhpat Fort 47.5 Km. as a warehousing station under
Section 9 of the Customs Act, 1962 for the limited purpose

of setting up of 100% Export Oriented Unit (EQU) only.

[F-No. V1I1/40-30/CUS-T/2010]
V. PADMANABHAN, Commissioner, Customs & Central Excise

(Forfar dam faen)
 fewel, 12 SRR, 2012

FLAL 3212 frod F efufrm, 1934 (1934
1 2) ' 4RI 8 HY -1 (1) & T@US () ZRIwed i
FT TN F W T FE WER, TG, T et srard
(5= faf: 02.04.1949) F1 9=t Frafem 1 aAfrgern =t
fafer & =R adf &1 srafy % fau wda fod 3= 8 S0
Freve Heot # Freve @ w9 # A1ftrg et & '

[T €. 1/4/2011-337-1]
Tarsra weden, srer 9faw
{Department of Financial Services) |,
New Delhi, the E2th October, 2012

8.0. 3212.—In exercise of the powers conferred by
clause (c) of sub-section {1) of Section 8 of the Reserve
Bank of India Act, 1934 (2 of 1934), the Central Government
hereby nominates Prof. Damodar A charya (DOB: 02.04.1949)
to be director on the Central Board of Directors of Reserve
Bank of India, for a period of four years from the date of
notification of his appointment.

[F. No. 1/4/2011-BO-1]
VIJAY MALHOTRA, Under Secy.

I 3R TARY WA
¢ faeehl, 6 3T, 2012

FLAL3I213.—39 HAeT #1 feAiE 19-01-2012 +1
e AftgE & o | ok st (o) frm,
1983 & Fram 7 oIk 8 & Wy fsq wrafay sifulrm, 1952
(1952 %T37) 1 HI 5 BT I9-900 (1) g0y vt 1
T FW §W H5 WHR, Had Hen v 9 D g
FeEER e # 3 G99 g9 ) 9 Td U | 9 a6l $i
Fafy & fau staen srre ey oo, S o vee ), Stfufea
e % w9 frgea wel &1

£

[ FL.E. 809/2/2011-TH(H)]
Freqm FaE, FRYE (feem)

MINISTRY OF INFORMATION
AND BROADCASTING

New Delhi, the 6th August, 2012

S$.0. 3213.—In continuation of this Ministry’s Notifi-
cation of even number, dated 19-01-2012 and in exercise of
the powers conferred by sub-section {1) of Section 5 of
the Cinematograph Act, 1952 (37 of 1952) read with rules 7
and 8 of the Cinematograph (Certification) Rules, 1983 and
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subsequent to his submitting resignation to the Compe-
tent Authority in this regard, the Central Government hereby
removes Shri Sanjay Dutt from the Mumbai Advisory Panel
of the Central Board of Film Certification with immediate
effect.

[F. No. 809/2/201[-F(C)]
NIRUPAMA KOTRU, Director (Films)

72 faeety, 11 fgamt, 2012

F1.8M.3214.—3H HATS™ &1 Tedi®w 19.01.2012 =1
YIS AT & FgwH H qe Satas (yee ) fem,
1983 & g 7 3k 8 & ary ufaq 9@fay sifufmm, 1952
(1952 %1 37) 1 €T 5 1 S9-915 (1) TR WS Nl 1
T #W gu, fEE 19-01-2012 % arferg=m 2 ww
q, 33 4 fag 7o' gt (o' & 9 =1 weirfia ferar mn ®
3R 9 P Frew THoR € & IEN FaREE i B

HeH & wu # e ' 8 Sum, 1o et Sy
[ WE.809/4/2011-TH(E)]
fream waw, TRws (feem)

New Delhi, the 11th September, 2012

5.0. 3214.-In continuation of this Ministry's Notifi-
cation of even number, dated 19.01.2012 and in exercise of
the powers conferred by sub-section (1} of Section 5 of the
Cinematograph Act, 1952 (37 of 1952) read with rules 7 and
8 of the Cinematograph {Certification) Rules, 1983, the name
at S.No. 33 of the notification dated 19-01-2012 written as
‘Ms. Ranjana’ is amended and may now be read as
‘Mr. I.S. RAJANNA’ appointed as member of the
Bangalore Advisory panel of the Central Board of Film
Certification.

{F.No. 809/4/,2011-F(C)]

NIRUPAMA KOTRU, Director (Films)

¢ fewel, 13 fager, 2012

H1.A1.3215.—39 HITET ®T feAiE 19-01-2012 ¥
[aEas SIS AT § qu gArTS (yEor) frem,
1983 & W 7 3fit 8 & =1 wfse gafaw sfufam, 1952
(1952 %1 37) T U 5 1 39~ (1) G0 e ot &7
WM FW g, BR TER B9 {Heq yovE 52 3 feeeh
HeleFT ier 8 ot sitenia sfean &) dehrel yuTa 4 S asf &1
Frafy % fau semn srt SR o, S N e B, e E
e @ v fgfm s d

[1.6. 809/3/2011-TH(H))
o waw, fiws (feem)

New Delhi, the 13th September, 2012
S.0. 3215.—In continuation of this Ministry’s Notiti-
cation of even number, dated 19-01-2012 and in exercise of
the powers conferred by sub-section (1) of Section 3 of
the Cinematograph Act, 1952 (37 of 1952) read with rulcs 7
and 8 of the Cinematograph (Certification) Rules, 1983, the
Central Government is pleased to appoint Shri Shrikant
Bhatia as member to the Delhi Advisory panel of the
Central Board of Film Certification with immediate effect
for a period of two years or until further orders, whichever
is carlier.
[FNo. 809/3/2011-F(C)]
NIRUPAMA KOTRU, Director (Films)

¢ feeet, 13 faamr, 2012
1. 91.3216.--39 HAGA FI faTF 19-01-2012 7
e AfageT & A § au weifes (ymmE) fem,
1983 % W 7 3 8 & Ty ufea weifas st 1952
(1952 %1 37) Sl Y10 5 7T 3U-11T (1 ) g 9e vir 1
TAT X §Y, FE TER FAA Hen ym 6 S oged
FerewR it ¥ Frefefaa saft 1 gl g9e § &
FT 7Y * U e vt SR T, S ot e B, T
% e & ¥ # Frgaa w8
% .4, 18
1. el Hieft we e
2. i Tt a8, fem
3. o & SR
[H1LHE. 809/2/2011-TH(HT))
Fremm &, frews (feen)
New Delhi, the 13th September, 2012
8.0, 3216.— In continuation ol this Ministry's Notifi-
cation of even number, dated 19.01.2012 and in exercise of
the powers conferred by sub-section (1) of Section 5 of the
Cinematograph Act, 1952 (37 of 1952) read with rules 7 and
8 of the Cinematograph (Certification) Rules, 1983, the Cen-
tral Government is pleased to appoint the following per-
sons as members of the Mumbai Advisory panel of the
Central Board of Film Certification with immediate effect

for a period of two years or until further orders, whichever
is earlier :

S1. No. Name
1. Smt, Minakshi Mohan Singh
2 Shri Sabir Y. Nirban
3 Shri Bonnie Jain
[FNo. 809/2/2011-F(C)]

NIRUPAMA KOTRU, Director (Films)
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73 feeefl, 20 faaway, 2012

F1.971.3217.—39 HAEF F1 G 22.02.2012 %
HEEEH S A § aun =efes (yHmm) firm,
1983 & 1w 7 3k 8 & wre wfeq wofas sfufmm, 1952
(1952 %137) 1 41T 5 H1 I9-97 (1) GR VS i a1
W F T, F AR FE ey ywom arg @ feee
TerEHRR e § o Ivad sTE Y aehrel W § o 9t
w1 7afy & feg steran onTS AR v, I oft ved ),
% T % w9 H fgfam wwd §1

[, 809/3/2011-TH(H)]
e wiaw, v (feen)
New Detlhi, the 20th September, 2012

8.0. 3217.— In continuation of this Ministry’s Notifi-
cation of even number, dated 22-02-2012 and in exercise of
the powers conferred by sub-section (1) of Section 5 of the
Cinematograph Act, 1952 (37 of 1952) read with rules 7 and
8 of the Cinematograph (Certiﬁcati_on) Rules, 1983, the
Central Government is pleased to appoint Shri Ujjwal Arora
as member to the Delhi Advisory panel ofthe Central Board
of Film Certification with immediate effect for a period of
two years or until further orders, whichever is earlier.

[FNo.809/3/2011-F(C)]
NIRUPAMA KOTRU, Director (Films)
+ fawelt, 24 faamig, 2012

F1.971.3218.—F9 HAEE @1 f§AF 22-02-2012 *
TREEI AGET R T F a4 Satas (waer) Frm,
1983 % fom 7 3k 8 & e wfsa wafay sifufam, 1952
(1952 %1 37) =l 90 5 1 I9-4T (1) TN Weo wifsmrdi 7
WA T QBT WHR 81 fmew 7E 9 F 9
geesR e 3 ot o, SfideEm ) aohe a9 § € a6t
T I7afy & forg sreay oTTel el o, @) oft vee ), A
% e & w9 gfa e

[1.H. 809/7/2011-TH(E))
frea wiaw, fwe (feem)
New Delhi, the 24th September, 2012

S.0. 3218.—In continuation of this Ministry's Notifi-
cation of even number, dated 22-02-2012 and in exercise of
the powers conferred by sub-section (1) of Section 5 of
the Cinematograph Act, 1952 (37 of 1952) read with rules 7
and 8 of the Cinematograph (Certification) Rules, 1983,
the Central Government is pleased to appoint
Shri C. Vetriselvame as member of the Chennai Advisory
panel of the Central Board of Film Certification with imme-
diate effgct for a period of two years or until further orders,
whichever is earlier.

[F.No. 809/7/2011-F(C)}

NIRUPAMA KOTRU, Director (Films)

3928 GZ/13-2

TR T o v s
( == favm )
=% fewelt, 17 sraqay, 2012

F1.3, 3219. TSI f21 (69 & UHH 1T yaeT B
e @), 1976 & frm 10 % T0-frem (4) F srpwoor
P R, T FA90T % e srater wiw drennex
T IHES wfirise, TIgE-248001 #Y, Frs 80 whier
it 3 fedt a1 ey T wre = feen 3, sfirgfem
FE |

(€. 11017-1/2011-0.7.]

T i, 39 e (f o wd srdaa)

MINISTRY OF COMMUNICATION AND
INFORMATION TECHNOLOGY

{Department of Posts)
New Delhi, the 17th October, 2012

S.0. 3219.—In pursuance of Rule 10(4) of the Official
Language (use for official purposes of the Union) Rule,
1976, the Central Government hereby notifies Office of the
Chief Postmaster General, Uttrakhand Circle, Dehradoon-
248001 of the Department of Posts where 80% staff has
acquired the working knowledge of Hindi.

[No. 11017-1/2011-OL]
MEERA HANDA, Dy. Director General (PO & I/OL)

WS G T Aeery
(F=aa fivan fawm)
7 faeehl, 16 @, 2012

1AL, 3220 el deaH sfufim, 1961 F1 HW 6
F1 -9 (1F) & yauA d apsagen FI H E fr g
afafyam 3 waust & sreadiv yoE g frafates ©
B A e § wire ywi oft dy e 45 ) i
TR F1 G0 F F G TSN ((F) ey
Teora aerftent firen & Teamell &7 1rar -9k wme # 9f
FA 1 gie W T T o wedn wem &, (@)
TR e o e o i W Y g AR T
Tordt ot g2 & Ao & 31 sfae 7 it T SRRy
R a9 T &5 ) gy 2 :

stk wrafE drefiee] W, 1961 FaT 1 B F@E (M) B
ATEN TS W Welfhe! geam € ot |98 sFa &
wy-Ty Frafefas e 89 =l

"o et 3 ST e & S et el T
TR R W Afedl § A o s w) ifE e
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ST S S TR T T H Wi fag & steen guies

Frmafa |

si wafer dienfet dem sifufay, 1961 w1 903 &
e () # siaa’ F1uftuw i Ru s nd & .

(3) freht Teum & daw § ‘siuet’ 9 awed T SR
g9 T &5 F U wE | T R I 9 g e
TR H arfegern & gru faffde fean smy)

THfe, o7e STt sfufiom, 1961 F o3
W (3) AN Y& Wiwd! 1 9aT w5 gu i 9E an,
e daree faswmm waea, ITam e faum @ o=
H. 7-18/2001-Fw®.—1 faiw 4 s1at, 2010 =7 afsrmor
FHTA BT s TR e 1 =14 fow san s s
%.4. SeRFAH AR HeA
(1) (2) (3)

1. e shehfret deam, foeeht T T &9 e
2. A SN e, S I W

3. i SR e, W TR e S

4, oA ehfes deem, Tt gftamom, sarEs

5. T Wi g, 1 TR, T, JIeY 3
T T

6. g iRt SR, TR =, afeTg, T,
Wz, 3=AF 3
Tradvam

7. VR et s, faee foqu, wftrq, s
ArRts, fafewn, aray

8. Yyt wiehfien deE, derae T, S T

9. vy Preifive) e, wen Toem, wrEs

10, e drehfent s, iR T, T #R
11, AT ST SR, YaveR ahfgen

12, Wi g, e T, €T
13, 9 i deam, e THEH
14, it deiffee) SeamM, 791 TV W2, BT

15. e gt weem, waE o] ¥R, e e,
16. wrdre Al TR (e e, sewRw
Torvafamrer, armow

[¥. 16-8/2012-378-1)

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(Department of Higher Education)
New Delhi, the 16th October, 2012

$.0. 3220.—Whereas the provision of sub-section (1 A)
of section 6 of the Institutes of Technology Act, 1961 pro-
vides that “subject to the provisions of this Act, every
Institute may strive to meet the technological needs of the
States and the Union Territories included in its zone by—
(a) supporting and collaborating with technical education
institutions focated in the zone with a view to enhance
their guality and capability, (b) advising the State Govern-
ments and the Union Territories included in its zone in the
matter of technical education and any technological issue
referred by them to the Institute for advice.”

And whereas, as per clause (C) of section 11 of the
Institutes of Technology Act, 1961, the Board of
Governors of every 11T is supposed to consist inter-atia, of

“One person to be nominated by the Government of
each of the States conprising the zone in which the
Institute is situated from among persons who, in the
opinion of that Government, are technologists or in-
dustrialist of repute.”

And whereas, clause (m) of section 3, of the Institutes
of Technology Act, 1961 defines ‘Zone’ as under:-

{m) ‘Zone’ in relation to an Institute, means such group
of states and Union Territories as the Central Government
may, by notification in the Official Gazette, specify.

Now, therefore in exercise of the powers conferred by
clause {m) of section 3, of the Institutes of Technalogy
Act, 1961 and in supersession of the Government of India,
Ministry of Human Resource Development, Department of
Higher Education Communication No. 7-18/2001 TS. | dated
4th January, 2010 the Ceniral Government hereby makes
the re-constitution of Zones as follows :

8. No. Name of the Institute

Reconstituted Zone

M 2 (3)
Indian Institute of Technology, Deihi N.C.T. of Deihi
Indian Institute of Technology, Kanpur Uttar Pradesh

Indian Institute of Technology, Kharagpur
Indian Institute of Technology, Roorkee

Indian Institute of Technology, Bombay

= e A

Indian Institute of Technology, Madras

West Bengal
Haryana, Uttarakhand

Maharashtra, Goa, Dadra and Nagar Havel

Kerala, Tamil Nadu, Puducherry, Lakshadweep, Andaman and
Nicobar

] f N LY ey L RERET

L T g —— T T —— PP,
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(D (2)

(3)

7. Indian Institute of Technology, Guwahati

8 Indian Institute of Technology, Hyderabad

9. Indian Institute of Technology, Patna

10. Indian Institute of Technology, Gandhinagar
1. Indian Institute of Technology, Bhubaneswar
12. Indian Institute of Technology, Ropar

13. Indian Institute of Technology, Rajasthan
14. Indian Institute of Technology, Indore

15. Indian Institute of Technology, Mandi

Tripura, Manipur, Arunachal Pradesh, Meghalaya, Mizoram,
Nagaland, Sikkim Assam

Karnataka, Andhra Pradesh
Bihar, Jharkhand

Gujarat, Daman and Diu
Cdisha |
Punjab, Chandigarh

Rajasthan
Madhya Pradesh, Chhattisgarh

Jammu and Kashmir, Himachal Pradesh

16. Indian Institute of Technology, (Banaras Hindu Uttar Pradesh
University), Varanasi
[No. 16-8/2012-TS-1j
R.D. SAHAY, Joint. Secy.
e S TiEn wer Sare 2 3 o
(Taren S afam wem favm) .
- \ 2013 TR AR SR (T8 T A fafwe s
e, 3 e dfecm” 2l v e Afewa we g, Teoe

HLALI22—FHET FEFR, IR Fafeen oftg
AffaR, 1956 (1956 FT 102) T YT 11 F1 T9-417 (2)
SR ST Wi 1 99 T §U Ay g iwe @
WY F & 9E deiv favafaeres & TEe § uited
& A % R Faq ATuTTEm R e sy # frafafgs
IR HeeA HA R, vl

IR AT H—

(&) **amal/ e faryafommem, merrs! & 9Re ' /g
st faferear s’ (39a 91E #1e™ (2) § w9 ¥ wehda)
¥iris & il oit dofiwor & for wdmm! (sue ==
FITH (3) & T A W) v & simta Prafafay of:-
Tt foran s, srerfe—

2 3

"TmEre S (9 U A e fafwear oa
dfewtmn’ it o g vie Afewe wer e, WA
H wifa faenfefdt & et § anagead
fawafaure, warry gr ad 1996 & 2005
Hyem &1 @) |
(@) " werrs feraferemcrs 3if dey wrEdw, i, Tenre
& T | A e fafercar st (3ee W wem (2)
F w9 4 Hehfa) s 3 sfmia it ' deftmr &
TGN (39 AR e (3) $ w9 § Hh) idw @
st Frefefaa fa Tafim fran smom, svgiq:—

| yfofem faamfefl & at § wemow
fogafaene oitw ¥ou Ay, fas,
TR BRI 2006 | 3191 394 AT YeTH
HITER) |
Tewuil 21, FIHR TEEHT FY e F T8 TH A= F AR
FHafy s =t = foru Fft e g0 T8 T T
Eu |
2. T 1 TG 4 F AT P STER T T
et 14 womTeey e SR weEsy §
T3 A ¥ § e )
[9.4, 12012/40/2011-w0 § (f-11)]
fren o), s wimm

MINISTRY OF HEALTH AND FAMILY
WELFARE

(Department of Health and Family Welfare)
New Delhi, the 3rd September, 2012

S.0. 3221.—1In exercise of the powers conferred by
sub-section (2) of the section 11 of the Indian Medical
Council Act, 1956 (102 of 1956), the Central Government,
after consulting the Medical Council of India, hereby makes
the following further amendments in the First Schedule to
the said Act, due to change in name of affiliating Univer-
sity namely:—

(a) against “Bombay/Mumbai Uniyersity, Maharashtra”
under the heading ‘Recognised l\l{!edical Qualification’

t
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[hereinafter referred to as column (2})], afier the last entry
and entry relating thereto under the heading 'Abbreviation
for Registration’ [hereinafter referred to as column (3)], the
following shall be inserted, namely :—

@ (3)

"Diploma in Child This shall be a recognised medical

Health"DCH qualification when granted by
Bombay/Mumbai University,
Maharashtra in respect of students
being trained at Grant Medical College,
Mumbai, Maharashtra from 1996 to
2003,

{(b) against “Maharashtra University of Health Sciences,
Nashik, Maharashtra” under the heading ‘Recognised
Medical Qualification’ [hereinafter referred to as column
(2)1, after the last entry and entry relating thereto under the
heading ‘ Abbreviation for Registration’ [hereinafter referred
to as column (3)], the following shall be inserted,
namely :—

@ (3)

“Diploma in Child DCH
Health” This shall be a recognised medical
' qualification when granted by
Maharashtra University of Health
Sciences, Nashik, Maharashtra in
respect of students being trained at
Grant Medical College, Mumbai,
Maharashtra on or after 2006.

The recognition so granted to a Postgraduate
Course shall be for a maximum period of 5 years,
upon which it shail have to be renewed.

Note: 1.

2. Failure to seek timely renewal of recognition as
required in sub-clause-4 shall invariably result
in stoppage of admissions to the concerned
Postgraduate Course.

[No.U. 12012/40/201 1-ME (P-ID)]
ANITA TRIPATHI, Under Secy.

T S faam

TS, 15 IR, 2012
AL 3222, HET FERR WA S farsm wemafs
Trasmid Prafafga snfiey wafaE! s 80 % 4
e wRAE! 7 ot o1 Frefoye g9 wra s fean €, #1
Ty T (H9 & R T el & ), 1976 # Frem
10 % 39faH (4) & A9 H unegr sfvgfaa st &
1. e wREREE e §fem fafhes, deuare
(=)
2. g HARER S $em fafee, e safas
FEe
3. TRt SR i i fafis, 9= sriafos
FTg

iy - . n}w-u-r. ‘"7-’1" E-"W Tqml

4, TAFRIHER FRURYE e e fafies, woea
satas FHEea
5. ORI HICHEN 1% e fafues, fawefd gfe
Frater
6. TUNFE ATHY HEYH, HAREE |
[H. 6/1/2012-5=<
1. 1.3 1, dEeoTn, TR |y (3E wE @te)

DEPARTMENT OF ATOMIC ENERGY

Mumbai, the 1 5th October, 2012

8.0.3222.— In pursuance of sub-rule {4) of Rule 10 of
the Official Languages (use for official purpose of the
Union) Rules, 1976, the Central Government hereby noti-
fies the following subordinate offices under the adminis-
trative control of the Department of Atomic Energy, whose
more than 80% staff have acquired the working knowledge
of Hindi :

1. Electronics Corporation of India Ltd. Hyderabad (HQ)

2. Electronics Corporation of India Ltd. Bangalore Zonal
office

3. Electronics Corporation of India Ltd. Chennai Zonal
office

4. Electronics Corporation of India Ltd. Kolkatka Zenal
office

5. Etectronics Corporation of India Ltd. Tirupati Unit of-
fice

6. Harish Chandra Research Institute, Allahabad

[No. 6/1/2012-Hindi]
Dr. C.B.S. VENKATARAMANA, Addl. Secy. (1&M)

TORFN T, T AR wEwtTE faae ey

(I wree faam)
RRGIER EE ]
¢ fawelt, 3 aTaRqet, 2012

1,371,323, — WA 7 =1 1987 S frm 7 &
I (1) % @S (@) % I F IR 97 =R
TaggN sfugfa wva € T 9 o § fai ) mee

(&) Aayfear s m g .

STt
w9 Hefie wRdREEE e e E e “HeirE ]
Hem F1 we i ad i fafa =1 fafa
(1 (2) (3} {4)
1 s UW15869:2008  WelHMA GEW 2 ferqear 2012

gEfg-ArA da e fageat 2012
w1 o fafired
T HAN HI e A A SR, 9 W, 9, FegT
e TR AT, 18 feweit- 110002, &5 wmafedt =2 feeat,
HICTT, FUGHTE, T~18, Trars T WG] hiaierdy: STEwaras,

Rt e il it RGN, oL | L SRS
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FER, TR, T, IO won ferearrargen ® fomet ¥g Soee 8
[eie: Sdisf-25)
e FAR, A '§ e vE (AEd)
MINISTRY OF CONSUMER AFFAIRS, FOOD
AND PUBLIC DISTRIBUTION

(Department of Consumer Affairs)
(BUREAU OF INDIAN STANDARDS)
New Delhi, the 3rd October, 2012

S.0. 3223.— In pursuance of clause (b) of sub-rule (1)

of Rule 7 of the Bureau of Indian Standards Rules, 1987,

the Bureau of Indian Standards hereby notifies that amend-

ments to the Indian Standards, particulars of which are

given in the Schedule hereto annexed have been issued :
SCHEDULE

SI. No., Title and Year of No. and Year of the Date from which
No. the Indian Standards

the amendment
shall have effect

1y () 3 4)

1. IS 15869:2008
Textiles —Open
Weave Coir

amendment

Amendment No. 1 September 2012
September 2012

Bhoovastra-specification

Copy of this amendment is available for sale with the
Bureau of Indian Standards, Manak Bhavan, 9 Bahadur
Shah Zafar Marg, New Delhi-110002 and Regional Offices:
New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and
also Branch Offices: Ahmedabad, Bangalore, Bhopal,
Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur,
Kanpur, Nagpur, Patna, Pune, Thiruvananthapuram.

{Ref. TXD/G-25]
ANIL KUMAR, Scientist ‘E’ & Head (TXD)

73 feoedt, 5 TR, 2012
313224, — T W g e 1987 S Fram 7 &
M (1) @ T (F) & S § 9Rdrg 7 S
TaegRT sfugfan v § & R argge A i3 W A

(=) e mAet T e

SR
FH AT WERA AR EE @ de T =
TEA # He i s sin fafa 1 fafa
(1) (2) (3) (4)
L. ST 1803:1973 T T ferma 2012

s e g ari | fewam 2012
1. fafufie (vwen g ‘

TG G 1 TR WA 7 S0, AR W94, 9, TEIgT
ITe SRt AT, 7 Fereefi-110002, Sty wraterm! « 7€ fieef,
HICThTd], SUENTg, TS, TR A1 YR FIEed] AN,
FEQ, TR, T, YO qun faearwgor 9 fawt w1
Ire § | .

[y Juamedsi-25]
At AR, S § v e (Ferad)
New Delhi, the 5th October, 2012

S.0. 3224.—In pursuance of clause (b) of sub-rule (1)
of Rule 7 of the Bureau of Indian Standards Rules, 1987,
the Bureau of Indian Standards hereby notifies that
amendments to the Indian Standards, particulars of which
are given in the Schedule hereto annexed have been
issued :

Sl.  No., Title and Year No. and Year Date from which
of the Indian of the the amendment

No. Standardé amendment  shall have effect

(1) (2) (3) (4)

1 1S 1803 : 973 Specificaion Amendment No. 1 September 2012
for Cotton Embroidery September 2012

Threads (First Revision)

Copy of this amendment is available for sale with the
Bureau of Indian Standards, Manak Bhavan, 9, Bahadur
Shah Zafar Marg, New Delhi-110002 and Regional Offices:
New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and
also Branch Offices: Ahmedabad, Bangalore, Bhopal,
Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur,
Kanpur, Nagpur, Patna, Pune, Thiruvananthapuram.

. [Ref. TXDVG-25]
ANIL KUMAR, Scientist ‘E’ & Head (TXD)

=& fewefl, 5 SR, 2012
H1.30.3225.— A g o Fram 1987 F P 7 %
sufrEm (1) & @8 (@) & sigae § wrdta 7Fe =0
g Sfgfea & fr e e 4 R A

(Fh) ¥ dea frm e E
SCul

Y v i A w1 wEm [t @y
e ) e it ad sinfafa o =1 fufa
{1) (2) (3) (4)
1. U 1535:1979 RN d¥iNE HEAT2 foa=t 2012

F fod [ F9E 9 ‘FHH"H’(ZDI}

Tafre (Eem grieo) pi

{

3928 52//19-3
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¥ A9 F1 wfd T e o, v v, 9 FEgL

AESTRL A, 3¢ feeefi-110002, @i Fmterd « ¢ foeht
FIAHT, TENTE, STE, Trerd e v Fraterd : Heerare,
FIGE, TR, T, IO 7o ferea=argen 7 fenrt 2 Suerey
g

[¥ed « rummd/si-25]
T BAR, St v v ()

New Delhi, the 5th October, 2012

8.0. 3225.—In pursuance of clause (b) of sub-rule (1)
of Rule 7 of the Bureau of Indian Standards Rules, 1987,
the Bureau of Indian Standards hereby notifies that amend-
ments (o the Indian Standards, particulars of which are
given in the Schedule hereto annexed have been issued :

SCHEDULE

Sl No. Title and Year
Ne. of the Indian Standard

No. and Year Date from which
the amendment

shall have effect

of the amend-

ment

{1 2 (3) (4)

1 IS 1535:1979 Amendment No. 2 September

Specification for September 2012 2012

Cotton Lining Cloth

(First Revision)

Copy of this amendment is available for sale with the
Bureau of Indian Standards, Manak Bhavan, 9 Bahadur
Shah Zafar Marg, New Delhi-110002 and Re gional Offices:
New Detlhi, Kolkata, Chandigarh, Chennai, Mumbai and
also Branch Offices: Ahmedabad, Bangalore, Bhopal,
Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Taipur,
Kanpur, Nagpur, Patna, Pune, Thiruvananthapuram.

[Ref, TXD/G-25]
ANILKUMAR, Scientist ‘E’ & Head (TXD)

7 fewett, 8 oty 2012

1.37.3226.— TR HEF o B 1987 & fem 7 &
SR (1) & We (W) & e § R W o
TSgH Afugfem st & o i wrets wesi & faao 99
ATt A fer mu d S et @ o E .-

S ————

STt

FH G A W (R T e TR g Bl
H  widen a dsids srfieefim ueg aes

HoET AT, A B
B, 1 T i ot
1 TS TH 16072:2012 T - 30 foamm
TV ¥R T S # 2012
T TSI B JE FT
(wrr Tgfa)

¥ URd AEE () w1 feat e ws =, W
W, 9 RIS A ST A, T feweli- 110002, &5 Hriert
T feeeht, Frerenm, =, e, svding qen vrE wer -
AL, P, VR, T, 0 qo1 foreaT-aqew § fast iy
I |

[TEd w128
Bl F. T, AFF 0E ' 6 Iw (@ T F)

New Delhi, the 8th October, 2012

5.0. 3226.—In pursuance of clause (b) of sub-rule (1)
of Rule 7 of the Bureau of Indian Standards Rules, 1987,
the Bureau of Indian Standards hereby notifies that the
Indian Standards, particulars of which are given in the
Schedule hereto annexed has been established on the date
indicated against it:

SCHEDULE

SL No. & Year of the Indian  No. & Year of Date of
No. Standards Established Indian Standards, Established

if any Superseded

by the New

indian Standard
1. IS 16072:2012 _ 30 September

Determination 2012

of moisture content
in milk powder

and similar products
(Routine method)

Copies of the standards are available for sale with the
Bureau of Indian Standards, Manak Bhavan, 9 Bahadur
Shah Zafar Marg, New Delhi-110002 and Regional
Offices: New Delhi, Kolkata, Chandigarh, Chennai,
Mumbai and also Branch Offices: Ahmedabad, Banga-
lore, Bhopal, Bhubaneshwar, Coimbatore, Guwahatt,
Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune,
Thiruvananthapuram.

[Ref. FAD/G-128)
Dr. R.K. Bajaj, Scientist ‘F’ and Head (Food & Agri)

ol ) IWWW
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YT T USITS @ TR 27, 2012/%1M4e 5, 1934 7791

¢ feeet, 10 ST, 2012 :

1. 31.3227.— AT e =0 (o) Tafrer, 1988 & fafer 4 & safafem (5) & e d sl o o

sfugfaa w1 8 5 R argdwt & foeor 2 e & fag e €, & wiga w fgg e &

EL Ty wWEfa A S AGTEYE %1 VIR AT <1 S il WL L EC i L]
e e Tafa adae
1. 3868788  06-09-2012 9 IR Terereft # =Y Wiy R (adfiws 1. 7. 4250 : 1980
N 44, EWM 322, HEEA M)
g F T, W s fdw
Tg, wfFArrT, gad 400072
2. 3872577 06-09-2012 TGS TS WL T 4 fogge @& & g wm: 1. T 13340 : 1993
3 45, TRSTEEH B A& 650 dreE T e Hiee
TR, AHF-422007 % ® dufim
RS
3 3868889 12-09-2012 e drewed 250 A 3tk 16 1, T, 1293 : 2005
AT 5 19, FHBTH F BTG, TR a% e ui # wry o wEe-
vk #. v s,
ot T, HeE 400063 _
4, 868990 12-09-2012 Hre vrewed e F doed 1. 7M. 1258 : 2005
AEATH 19, BHFTH FIEVS,
s &, wem g,
i, Hed 400063
5. 3869083 12-09-2012 et drawed wie A T W & fae fas 1. HI. 3854 11997
T 19, FHFHR HIURPUSE,
I =, 9w U,
Trta-gd, g 400063
5. 3871474 20-09-2012 Toifes wia e fa it T % B S o Tema WL T 398 < WIS : 1992
w3 9. 172 d, FE U, ar-sfafERy o= ez (400 St
et Trirett, foeram, sl Afin) & e i wegfkfrm
oo gl U T gEet 396235 =TT,
7. 3871575 21-09-2012 . %, v [EEGHERE GRCCO L e 1. | 4250 : 1980
MEH 1, 2, 3, R HFEW, TOqRE TS
<t =, wratare, siftaet o
T 400066
8. 3873983 28-09-2012 . &, g foege St uie ot TR wet L AL STede

it 8, FY A9 I 6, U AR
EEIae TR, faer formrs,

TH, THY TE 9396210

g afa y e @ fog ufez ded, s0898-1 12002
um t-Yiee Fd, ud s 9 fag

[©o ST weror fasmn/13:11]

T, [E. SMiEER, dte uE vE vE (W E-10)

New Delhi, the 10th October, 2012

8.0. 3227.— In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification)

Regulations, 1988, the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given below
in the following schedule:

SCHEDULE

SL
No

Licence Grant

No Date

Name and address (Factory) of the party

Product IS No./Part/Sec year

1

2

A

4

5 6

I.

386878806-09-2012 Jai industries

Gala No. 44, Gulshan Estate,
Opp. Society Masjid,

Andheri Ghatkoper Link Read
Sakinaka, Mumbai-400072

Domestic electric food-mixers 1S 4250 : 1980
{liquidizes and grinders) &
.j’.

s
i
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12 3 4 % [
2. 3872577 06-09-2012 Stanwood Enterprises Pvt. Ltd. Power capacitors of self-healing 1S 13340 © 1993
’ E-45, MIDC, Satpur type for ac power systems having
Nashik-422007 rated Voltage upto 650 V-
, Maharashtra
3. 3868889 12-09-2012 Modern Products Plugs and socket outlets of 250 IS 1293 : 2005
Gala No. 19, Kesakaka Compound, volts and rated current up to 16
I B Patel Road, amperes
Goregaon-East
Mumbai-400036
4. 3868990 12-09-2012 Modern Products Mumbaj Bayonet lamp holders IS 1258 : 2005
Gala No. 19, Kesakaka Compound,
I B Patel Road, Goregaon,
East Mumbai-400036
5. 3865083 12-09-2012 Modern Products Switches for domestic and similar IS 3854 - 1997
Gala No. 19, Kesakaka Compound, purposes
[ B Patel Road, Goregaon-East
Mumbai-400036
6, 3871474 20-09-2012 Systematic Steel Industries Lid. Aluminium conductors for overhead IS 398 : Part 5 :
Survey No. 172 P, Kannadi Pathak, Vill. Narohi transmission purposes: part 5 1992
Dadra and Nagar Haveli aluminivm conductors-galvanized
Silvassa-396235 steel reinforced for extra high voltage (400 kv and
above)
7. 3871575 21-09-2012 C K Industries Domestic electric food-mixers 18 4250 : 1980
Gala No. 1, 2, 3, Kore Sankalp, (liquidizes and grinders)
Ganpatrao Chougale Marg, Savarpada,
Borivali-East, Mumbai-400066
8 3873983 28-09-2012 VK Industries Electrical accessorigs-circuit 15-IEC 60898-1 - 2002

G-8, Oidc, Udyognagar Indi Estate, Village
Ringanwada

Daman

Daman & Diu-396210

breakers for over current protection
for household and similar
installations, part I-circuit breakers
for ac operation

[No.CMD/13: 11}

A.8. JAMKHINDIKAR, Scientist'F' & Head (MDM-IIT}

7 faoeh, 10 T9IR, 2012

T3 3228.— MG W =30 (wAR) fafrem 1988 # fafer s 3 sofafmaw (6) ST T I WM S URgg
sifergfad e @ fif o omediet 9 faeo N o A feg e A e # -

T

EL aRdy TEEUYR} 1 39 Td 9O T ® AT TRYAF TEE T w1 & fafy
T Umm I A 1 i
1, 7059068 foma sd=diwe W 371 : 1999 12-9-2012

18 T fam rasiae fafe 4. 1 feflm A

™A T,

wiig ., TE-400104

[H. S5y famy13:3]

T, TH. Mg, dwfe ‘o’ we vee (un S -1
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New Delhi, the 10th October, 2012

§. 0. 3228.—In pursuance of sub-regulation (6) of regulation 5 of the Bureau of Indian Standards (Certification}
Regulations, 1988 the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given in the
following schedule have been cancelled with effect from the date indicated against each :

.
Sl Licence Name and address of the Article/process with relevant Date of cancellation
No. No. licensee Indian standard covered by the
Licence

1. 7059068 Vinay Electrical 15371:1999 12-9-2012

18A Singh Industrial Bdg. No. 1 ceiling roses

Ram Mandir Road

Goregaon (W)

Mumbai-400 104

4

[No.CMD/13: 13]
A.S. JAMKHINDIKAR, Scientist F' & Head (MDM-11)

¢ fael, 10 SR, 2012

. 31,3229, — VI A = (3om) Faferm, 1988, % Fraw 4 3 39w (5) & et # SR 9Fe S50 Taegn
sfergferm T & i for aediel  foreoor 2 s 4 R e &, & e e frm e 8-

St
FWOERY EFAE EEEER F W T i A o oAy o
e W& Fifafradg  TWTE T T
1. 3847780  02-07-2012 e ferd FaE, ot off < dgEfes FAE 694 - - 9%

/28, @ THE, 9E0HT A 319 F I,
f} & T, ATHTETE-380026
3. 3349683 03-07-2012 Hud feeen dEm feEl, € o o @t wEa 694 - - 1990
di-1/802, ¥8-1, SH A F & :
WA, TR, FEel-382729

3. 3848580 04-07-2012 Erd firem famld, Yeoreie e (SRR 14543 - - 2004
TR YR i, TR WET U, IR Ao Irs R (3R ‘
s, Temrare o, fefigee areawis- 383001

4. 3848479 05-07-2012 Fmd gy, TR e 8034 - - 200

04, 8f T THez, A faEE, T
FHRYTEE- 382330

5. 3843681  06-07-2012 e Yfefew dfuwes, dfereegfatrm 15573 - - 2005
-1 h-3230/1, 7 3 F W, qE, FATE
T FFHR-396155

6. 3850163  09-07-2012 e s fee, ~ ddoreie Yoo (ST 14543 - - 2004

43, 44 3T Yeerde O, favm- 1, AR Yehore e RrRe |
31 7, T, TE TE, W TR, GE-394325

7. 3849784 10-07-2012 R yEE e, wigm @ agst$ 1417 - - 19
[y, A9ET 390001 pekiaicTl
8. 3850264 11-07-2012 Ao v feate, : Hpareg Tl (HEET 14543 - - 2004

24-25, TR THYE, U 4, (A QR RYE  dhrs At e W)
o i, HEHeErRE-380026
9. 3851560  11-07-2012 Hd uive wirmered feRi, TR SR AFE 9020 - - 200
wd Faw 160, ¥w, o B fm S Uw Ligciecert
e ie, Hear, - 384315

392 8 6Zj12-4
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O odEEE wew v HTEHEN 1 WS O =i el T L B S
R e ot fafg e % U T e
1o, 3851670 11-07-2012 o figwm wi dewe, T 991 TR 9020 - - 2002
T FeR 544, Yent, e wETE (i), ey
o fE TR, ATeEsTE 383001
1. 3851771 11-07-2012 B Teqe I dse, T 491 FRast 9020 - - 2002
Fads f57 & anm, I, g, feamaifen
TFHMT 384315
12, 3851367  12-07-2012 T = e, ol goT T vgat 1417 - - 1999
T 227, MR %1 30 71 S, 9 T R yga
e, R Y- 395006 TH GEE
13, 3851468  12-07-2012 3w wrad, & ol BH I 2202 1 - 1999
906/8, St 31 & i, TIEH, T e Sfherve,  (WIfEE W )
w2 fe vEg, SFwemR-194i16
14, 3852369  13-07-2012 o defiet tmwry, Hebaeig TS (A A 14543 - - 2004
5-10-11, f8Ig T Taee, @re qa 622/13, Yo e et
rga, <t 37 ¥ W, e - 382415 B
1. 3857278 13-07-2012 Hod wH oW % FewEm, fama 35 15354 - - 2003
% WA | 53/, W e, e g, TFRH A Tead
eI U, A WA (SIS ) - 384265
B6. 3855880  26-07-2012 HwH AR e s w fafis Tt qa e s & 1417 - 1999
3, gat Fradh, wfeF wm dsd T, St et yrgan
o <t ¥s, stEmEE- 380009 T e
7. 3855981 26-07-2012 e wreen wiewd w fafe, Tl q e st 1417 - 1999
e Wi Hew, 3 7a Je, AT, Syl fremad e
I 190005 TR
18. 3856882 27-07-2012 Hue W deq gy, TEoER S (R 14543 - 2004
W w939 940, TSN, Naet a9m, Yo ST et )
drEtETs, Fare, f temee-389230
19, 3858684  27-07-2012 Hod <o e, - e 8472 1998
12/3, $FSTE! WHTEE WHEE, THLT U IR Gl A1 Fohqy, Hleg arew
& W, T3 U - 8, T,
SEIEER - 380023
20, 385076 27-07-2012  Hew o oo de fEfEn At YR Y (W AT 4543 - - 2004
TAF =T 895, TZ 7L 9 HIGREE, 1 ST e ot
TR, 5 - 396321 (23]
21 3856983 30-07-2012 P Ae dfafmtin w fafary - 8472 - - 1998
22, SR UR, TETeET, S am A A, W R, S de
=y 3irem, TEHREIg
2. 3856680  30-07-2012  oft Im1 wHTEwor, 4 &t Hf At dam o4 - - 1990
60, T UHZE, FE™ FTeE % 1,
Yt v W2 & wm, S e
Hrea STETEER - 38241 5
23, 3B56781  30-07-2012 s wreTel wded ot e T gl 1417 - - 1999
TN, R HF & qrg, T H, Ut FeTeR T Y
feardt-394670 & i
[H. e Eia: i)
el T, v, g, A U T
' S—— ey A T e o [T Rt T g .
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New Delhi, the 10th October, 2012

S.0. 3229.—1In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification}
Regulatiohs, 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in
the following schedule:

7

Sl Licences Grant Date Name & Address of the Party Title of the Standard IS No. Part Sec  Year

No. No.

1 2 3 4 5 6 7 8 9

1. 3847780 02-07-2012 M/s Leo Cables PVC Insulated 694 - - 1990
D/28,Revabhai Estate, Cables

Near Ishwarkrupa Weigh Bridge,
CTM, Ahmedabad, 380026

2. 3849683 03-07-2012 M/s Hilton Cable Industries PVC insulated 694 - - 1990
C-1/802, Phase-1, GLD.C. Cables
Chhatral, Gandhinagar, Kalol 382729 i

3 3848580 04-07-2012 M/s Shivam Beverages Packaged drinking water 14543 - - 2004
At Post Dhandha Nr. Railway Crossing, {other than packaged
Idar Road, Himatnagar Tal. Dist. natural mingral water)-
Sabarkantha 383001 ]

4, 3848479 05-07-2012 M/s Durga Pomp Submersiblé pumpsets. 8034 - - 2002

04, Shree Ram Estate, Nana Chifoda
Naroda, Ahmedabad 382330

5. 3848681 06-07-2012 M/s Pacific Chemicals Polyaluminium Chloride 15573 - - 2005
C 1B-3230/1, G.1.D.C., Sarigaon, Dist.
Valsad, Sarigam 396155 :

6. 3850163 09-07-2002 M/s Shreeji Industries Packaged drinking water 14543 - - 2004
43-44 OM Textile Park, (other than packaged
Vibhag-1, At&PO Parab, Umbhel, Parab natural mineral water)-
Road, TA:Kamrej, Dist: Surat-394325

7. 3849784 10-07-2012 M/s Prabhudas Jewellers Gold and gold alloys, 1417 - - 1999
Sadhna Talkies Lane, Parvati Jjewellery/artefacts-
Chambers, Modh Pole Chogan, fineness and marking-
Sultanpura, Vadedara, 390001 '

8. 3850264 11-07-2012 M/s Eqvia Beverages Packaged drinking water 143543 - - 2004
24-25, Mahadev Estate, Part IV B/H Ramol (other than packaged
Police Station, natural mineral water)-
Ahmedabad 380026

9. 3851569 11-07-2012 M/s Shakti Agricultural Industries Power threshers- safety 9020 - - 2002
Survey No 160, Paikee, requirements

Near B.K. Cinema, Kheralu Road,
Mahesana, Visnagar 384315

10. 3851670 §1-07-2012 M/s Hindustan Agro Industries Power threshers-safety 9020 - - 2002
Survey No 544, Paiki Viilage: Savgadh requirements
{Dhandha), Tal, Himmatnagar,
Sabarkantha 383001

11, 3851771 11-07-2012 M/s Nataraj Agro Industries Power threshers-safety 9020 - - 2002
Opp. Jayambe Jin, Umta Road, requiremnents ’
Visnagar. Mahesana-384315

12. 3851367 12-07-2012 M/s Roop Jewellers - Gold and gold alloys, 1417 . - 1999

: Plot-227, Bhagunagar jewellery/artefacts-

Co.0p. H. Soc., Varachha fineness and marking-
Road, Karanj, Surat-395006

13. 3851468 12-07-2012 M/s Bhagwati Wooden flush door 2202 1 - 1999
906/8, GIDC Panoli At Village Shutters (solid core
Ankleshwar At District Bharuch, type). part 1 plywood

Ankleshwar-394116 face panels
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14 3852369 13-07-2012 M/s Sanjivanee Enterprise Packaged 14543 - - 2004
5-10-11, Siddi Vinayak Estate, drinking water
Plet No 622/13, Odhav G.1.D.C, {other than packaged
Ahmedabad-382415 najural mineral water)

I5. 3857278 18-07-2012 M/ Mek Health care Single-use rubber 15354 - - 2003

SNo 153/P, Panch Pippal Vill-Hansapur, examination gloves-
Unjha-Patan Road, Ta Patan (North
Gujrat)-384265

16, 3855880 26-07-2012 M/s Arihant Designer Jewcllers Geld and gold alioys. 1417 - - 1999
Pvt, Ltd Jewellery/ariefacts-
3, Surva Complex, Nr. Swastick Cross fineness and marking-
Roads, C.G. Road, Ahmedabad-380009

17. 3835981 26-07-2012 M/s ladla lewellers Private Limited Gold and gold alloys, 1417 - - 1964
Bombay Shopping Centre, jewellery/artefacts-
R.C. Dutt Road, Alkapuri, fineness and marking-
Vadodara-3900035

1% 3856882 27-07-2012 M/s Safe Health Care Packaged drinking water 14541 - - 2004
Survey No. 939 & 940, Ground Floor, {other than packaged
Diwanji House, Vohrawad, natural mineral water}-

Lunawada, At Village- Lunawada,
Dist. Panchmahal -389230
19. 3858684 27-07-2012 M/s Decpak Industries Pumps-regenerative or 8472 - - 1968
£2/3, Shramjivi Vasahat Estatc, Near clear, cold water-
Rajendra Park Char Rasta, N.H, No. 8,
Rakhial, Ahmedabad-380023

20, 3857076 27-07-2012 M/s Shree Vyas Package Drinking Watcr Packaged drinking water 14543 - - 2004
Block No 895, At & Post Khaparwada, {other than packaged
Ta Gandevi, Dist Navsari, 396321 natural minera) water)-

21, 3856983 30-07-2012 M/s Wanton Engineering Pvt, Lid. Pumps-regenerative or 8472 . - 199§
22, Bansidhar Gstate, clear, cold water

Varwadavas, Centrai Workshop
Road, New Odhav. Ahmadabad
22 3836680 30-07-2012 M/s Roma Electricals PYC Insulated 694 - - 1990
60, Raghuvir Estate, Nr. Rudraksh Cabhles
Complex, opp Shankar Shopping
Center, GLD.C. Odhav, Ahmedabad-382415

23, 383567B1 30-07-2012 M/s Shri Balaji Jewellers Geld and goid allovs, 1417 - - 1999
Navagam, Near Staic Bank, Jewellery/artefacts-
Fort Songadh, Dist. : Tapi-394670 Fineness and marking-

[No. CMEY(3 © 11]
Dr. §. L. PALKAR, Scientist *F* & Head

T feeedl, 10 3TRER, 2012
1. 3230, HF TR (F0) fafram, 1988 ® Frm 4 % 39fam (5) W ST H A WS S UAEn
srferfe 31 & for o el < foreror e s  feq e 2, 3 wieg o feg e -
ST

wH AEE W wE oRdend s e g SR W 6 ¥ wTH Wos] &

e e %t fafa admr T

1y (@ (3) (4) (s) (6) (75 (8) (9)

L 3857379 02-08-2012 Fed uww feomgm orems weed, wqu e w=or e & 1417 - 1999
201 WHIF Fraste, T, TR wife, T e g

YLA-395007 LCR e
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(1) (2) (3) (4) (3) {(6) () (8) (9
2. 3857884  02-08-2012 Vg % W, U A ugsHi $ 1417 - -~ 1999
24, TfFE TR, WA, TR U, Gri-395006 syl el gea
‘ R
3, 3861471 03-08-2012 I wve sfafrafn s=d, @ A 100272, mvﬁﬁamﬁmﬁ e Ty 1 - 2007
drofs v ow, ff o A, IR, e amme o yRguile Wi smé ¥
T FAETE CEeRE  #
P 60079
4 3862170 o0s-0s—2012 ad el fagea W, fafkee, v dWs0z, fagiR TR B 8887 - - 2004
i s, e 3 @ O, A e @ w,  Imm (dAfs o)
=, RS, fedwa-382715
5. 3859888  08-08-2012 Huw Iaw YEEA, Tired R gawiiad 9283 - - 1995
TR A 5302, BE-4, ey
ea, W SE & W, STEASEIG- 382445
6. 3350989  08-08-2012 HH wrEfy wEY S, IS bt o 4985 - - 2000
oft o & o, e A 15, R wE AE 41, 6 TR R dreae '
FOER (WA, oE-384151 A e
7. 386wy 14082012 Hed famm e, A e SR S 2202 1 - 1999
W-1/7, 8 OfE TR, A GRAES  (TES BRHEY)
i fe qra-394230 TR | S B
e
8, 3860368  14-08-2012 Fwd Wl iR, gafdas Tedieg 8034 - - 2002
29, #fiaim e, St @ w =5 i,
Hoard, T, SEICEE- 380025
9. 3860570  14-08-2012 e ety e, o qe T i 1417 - - 1999
1/664 | 666, 4091 ¥ 4093, YTy W Ha 214, SOl Forea=dl g&m
10. 3860772 14-08-2012 Awd s wAwd, wolam i agAi$ 1417 - - 1999
3,4 TIH LA, ST 9 A, St fereTeRT Ea
8 v is, fawTR, EEEI-384315 H YU
11. 3860873  14-08-2012 o THe T i, westtdae ey 8034 - - 2002
wH-47/48, et dEfTE TRe, TR, )
Farar fier FieE, T YA ® W,
iz e, TEATEE-380025
12, 3861370 14-08-2012 Trad Ik i W fAfres, TAAYETRe wehReTd o 1 - 2007
T FAC 7608, B 4, St g & o, e, ¢ 1 gegaite W T/
AR 382445 A EEAYE AR i
Il.all m’g
13, 3R60671  16-08-2012 e WrE v Uy, “frErEwHIR Ty 458 - - 2003
od & 888 -2, INET, WYGH, ( fag am fag=e
TGS, FIRU-382230 Franiiez)
14, 3860469  16-08-2012 T farrw Tadte i, W FhIZ T 458 - - 2003
vita shfeen, g el W, (forg e forerae
o A, TEE, daei-391135 Wreriiz)
1s. 3863980  16-08-2012 e g e ww i W fafhes, horre e (TR 14543 - - 2004
n W FoE W-22/1, Ay, S 3 B W, Yo A firre
: TR, TS E-394510 )
16, 3d615T2  22-08-2012 Ew aAfawm e, FeraEiEm 944 - - 1978
A g, s, v e, |, PEfaEIEe FEIE 7

 Aerrs, fo sre-388410

3428 GZ//2~-S



7798 THE GAZETTE OF INDIA : OCTOBER 27, 2012/KARTIK A 5,1934 [Parz I—SEc. 3(ii)]

1 2 3 4 5 é 7 8 9

7. 3862069  22-08-2012 o faTi derurn w Witz T0F - fdfem 8472 - - 1998

’ Tite Frz TS, 2 Ao, SETeER T FAR, FITT T
I8, 3863576  27-08-2012 wd THHEEA ViEEnE @A, o amE ugsi 1417 - - 1999
' ArTEET =, T, fevemes- 389230 e fregeTt g we Yt

19. 3863677  27-08-2012 Hud @ @ we el fafies, Tt o Tl e 1417 - - 1999
I AW 298, Sfe firet &, e T st fregsTl g
T, HTTOTW, YTd-395004 E WEtis

0. 3863778 27-08-2012 AW WY v, Tol 3o =l yrg & 1417 - - 1999
T T 13, Bftare Ored, SV e g

21, 3863879 27-08-2012  Hme morefy werd, vl e T urgatt 1417 - - 1999
9, #ift ¥, e wrared Sy g e
A ¥, BriE, eE-395010 T PR

2. 3869891  27-08-2012 HAWH el WER Fiww W, fafaes, 2t R Eic ] 903 - - 1993
Q1-851/1-f, Wit 3¢ & =, wHvqU Fefigaw Fuferg, 5w gy,
TR, Ot ) S AR 784, TERT-390010 AT F Aroret T

23 3863374 28-08-2012 e ferw e, VT e (FE A 14543 - 2004
e A 6, fore Ty, sifvrata dvew & 6, Hhre et e
e 2, i, eTeEe- 382405 AT

4. 3863475 28-08-2012  Hud e ied, w7l wRye = 1417 - - 1999
108, Feiehe, el gt o |, Ferrgy, gl frensTl
SBHETHIE- 380009 @ R

25 3870371 28-08-2012  Hue st Biarom e, e Y (v 1asas - - 2004
53, 67 AT, Wi Hre vy %y, s gt e o
SIS B, Y-395010

6. 3864073 28-08-2012 Fwel fam werd, A e st 417 - - 1999
30/%, 5f1/737, SEARMAR, T w3 ard Sl et e
HIGERY, - 394221 Rekeisien)

27 3864174 28-08-2012 e sfmereh e, o amEd wgeiiE 417 - - 1999
it e, < T, T A v T, ot et g
& #dm 391440 e

28, 3865984 30-08-2012 HwH TdHT TR D an e YT (AT 14543 - - 2004
T A 1025, Y20, TR v e et wre)

29. 3868182 30-08-2012 o 9ER 1 o vrew gfEe T T (R 14543 - - 2004
Tofires, waequ i, 72w 390009 Hhog e et =\

30. 3866178 31-08-2012 Fud vy sty Yehotei T (3R 14543 - - 2004
TAF Fa 701, HehvE Ieew e
SearT, w2t wfeam, we e, dm,-389150  ame)

3. 3866279 31-08-2012 Hwd e, GRS 1o T g - - 1990
80, 80/1, ¥t wHee, Qe s, wtdw,
HeHETEE- 380026

BRI EERIY
3. TS, Terw, dwf U e v
e " FOARINGUINY (RN SN e 1o gt - o e
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New Dethi, the 10th October, 2012

S.0. 3230.— In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards {Certification)
Regulations, 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in
the following schedule : -

SCHEDULE
Sl Licences Grant Date Name and Address of the party Title of the Standard IS No. Part Sec  Year
No. No.
1. 3857379 02-08-2012 M/s. Palak Designer Diamond Jewellery Gold and gold alloys, 1417 - - 1999
201 Santok Diamond, Jewellery/artefacts-
Haripura, Gurjar Faliya- Surat-395003 fineness and marking
2. 3857884 02-08-2012 ~ M/s. K- Prakash Gold and gold alloys, 1417 - - 1999
24, Effiel Tower, Lambe Jjewellery/artefacts-
Hanuman Road, Surat-395006 fineness and marking
3 3861471 03-08-2012 M/s. Prompt Engineering Works Explosive atmospheres  [S/IEC I - 2007
Plot No- 1002/2, 3rd Phase, part | equipment 60079
GIDC, Vapi, Dist. : Valsad protection by flameproof
enclosures “d”
4. 3862170 08-08-2012 M/s, Maruti Bitumen Pvt. Ltd Bitumen emulsion for 8887 - - 2004
Survey No- 802, Village-Indrad, B/H roads (catinic type) '
Gayatri Dairy, Opp. Torrent Pharma, Chhatral,
Taluka-Kadi Dist Mchsana 382715
3. 3859888 (8-08-2012 M/s. Uttam Indusiries Motors for submersible 9283 - - 1995
Plot Ne- 5302, Phase-4, pumpsets
Vatva GIDC, Ahmadabad 382445
6. 3859989 08-08-2012 M/s. Maruti Pipe Industries Unplasticized PVC pipes 4985 - - 2000
GILD.C. Plot No. 15, State Highway No- 41, for potable water
Siddhpur (Patan) Gujarat-3814151 supplies )
7. 3863273 14-08-2012 Mys, Vikas Industries Wooden flush door 2202 1 - 1999
: C-1/7, 8 Sachin Udhyognagar, shutters (solid core type):
At & Post Vanz Tal Chorasi part ! plywood face
Dist Surat 394230 panels -
8. 3860368 14-08-2012 M/s Marco Industries Submersible pumpsets 8034 - 2002
29, Hariom Estate,
(D. High School Road,
Hirawadi, Naroda, Ahmedabad-386025
9. 3860570 14-08-2012 M/s Mallinath Jewellers Gold and gold alloys, 1417 - - 1999
3/664 to 666, 4091 to 4093, jewellery/artefacts-
Paiky Shop No- 214, Parekh fineness and marking
Complex, Karava Road,
Navapura, Surat
10. 3860772 14-08-2012 M/s. Arbuda Jewellers Gold and gold alloys, [417 - - 1999
3, 4 Span Chandan Mall, Opp.Doshabhai Jjewellery/artefacts-
Baug, Railway Station Road, fineness and marking
Visnagar, Mehsana-384315
11. 3860873 14-08-2012 M/s. Narmada Pump Industries Submersible pumpsets 8034 - - 2002
B-47/48, Maruti Indu. Estate, Part-B,
Vijay Mill Compound,
Opp. Fire Station Naroda Road,
Ahmedabad-380025
12, 3861370 14-08-2012 M/s. Safex Electromech Pvt. Ltd Explosive atmospheres IS/IEC 1 - 2007
. PlL.ot No- 7608, Phase-IV, part | equipment 60079
GIDC, Vatva, Ahmedabad-3382445 protection by flameproof
enclosures “d” _
13, 3860671 16-08-2012 M/s. Maruti Spun Pipe Precast concrete pipes 458 - - 2003
Survey No. 888-P/2, {with and without
5 Bagodara Ta Dhandhuka, reinforcement)
. Ahmedabad Bagodara-382230
3860469 16-08-2012 Mis, Venus Cement Pipes Precast concrete pipes 458 - - 2003

Village Kadila, Dabhoi Bodeli Highway,
Tal Senkheda Vadodara Bodeli-391135

(with and without
reinforcement)
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15. 3863980 16-08-2012 M/s. Euro India Fresh Foods Pvt Led Packaged drinking water 14543 - 2004

" Plot No- A-22/1, Ichchhapor G.1.D.C. (other than packaged

Bhatpor, Village Surat-394510 natural mineral water)

16. ,3861572 22-08-2012 Mss, Avirag Industries Chlorphyrifos emulsitiable 8944 - 1974
Bandhani Chowkdi, Nadiad concentrates
Khambhat Road, Bandhani,
Taluka Petlad, Dist Anand-388410

17. 3862069 22-08-2012 M/s. Chicago Enterprise Pumps-regeneraiive or 8472 - - 1008
Crockeri Market, clear, cold water
Village : Naroda Road, At Taluka:
Ahmedabad City

18. 3863576 27-08-2012 M/s. Hasmukhlal Shankerlal Soni Gold and gold alloys, 1417 - 1999
Mandvi Bazar, Lunawada, Jewellerv/artefacts-
Dist Panchmahal-389230 fineness and marking

19, 3863677 27-08-2012 M/s. K.P Sanghvi Jewels Private Limited, Gold and gold alloys, 1417 - - 19699
Plot No. 298, Near Zenith Mill, jewellery/artefacts-
Vasta Devdi Road, fineness and marking
Katargam, Surat-395004

20, 3863778 27-08-2012 M/s. Manki Jewels, Gold and gold alloys, 1417 - - _ 1999
Plot No. 13, jewellery/artefacts-
Harikrushna Society, fineness and marking
Nzna Varachha, Surat

21 3863879 27-08-2012 M/s. Ganpati Jewellers Gold and gold alloys, 1417 - - 1599
9. Shreeji Palace, Ravi Park Society, Jewellery/artefacts-
Punagam Road, Magob, Surat-395010 fineness and marking

22 3869891 27-08-2012 M/s. Vimal Fire Controls Pvt Ltd Fire hose delivery 903 - - 1993
Al-851/1-B, GIDC. Makarpara Industrial couplings, branch pipe,
Estate, P.O. Box No- 784, nozzles and nozzle
Vadodara-320010 spanner

23, 3863374 28-08-2012 M/s. Shivam Beverages Packaged drinking water 14543 - - 2004
Plot No. 6, Shivam House, Behind (other than packaged
Ashirwad Hotel, Lambha Turning, natural mineral waicr)
Narol, Ahmedabad-382405

24 3863475 28-08-2012 M/s. Kundan Jewellers Gold and gold alloys, 1417 - 1999
108, Suvarnkala, Opp. Panjabi Hall, jewellery/artefacts-
Navrangpura, Ahmemedabad-380009 fineness and marking

25, 3870371 28-08-2012 M/s. Shree Harckrishna Industries Packaged drinking water 14543 - - 2004
53, 67/Yamuna Nagar, Near Momai Mata (other than packaged
Mandir, Anjna Farm, Surat-395010 natural mrineral water)

26. 3864073 28-08-2012 M/s. Hina Jewellers Gold and gold atioys, 1417 - - 1999
30/A, B/737, Jalaramnagar, Guj Housing jewellery/artefacts-
Board, Pandesara, Surat-394221 fineness and marking

27, 3864174 28-08-2012 M. Shreenathji Krupa Jewellers Gold and gold alloys, 1417 - 1999
Gandhi Chowk, Choksi Bazar, Jewellery/artefacts-
At & Post Padra, Dist Baroda-391440 fineness and marking

28 3865984 30-08-2012 M/s. Ricon Aqua Pure Water Packaged drinking water 14543 - - 2004
Survery No. 1023, Pethapur, (other than packaged
Gandhinagar natural mineral water)

29, 3868182 30-08-2012 M/s. Bareda Co. Operative Producers Packaged drinking water 14543 - - 2004
Union Ltd, Makarpura Read, (other than packaged
Baroda-390009 natural mineral water)

30. 3866178 31-08-2012 M/s. Bhumi Beverages, Packaged drinking water 14543 - 2004
Block No. 701, Chandwana, At Village : {other than packaged
Chandwana, Ta: Dist: Dohad-389159 natural mineral water)

31 3866279 31-08-2012 M/s. Mahindra PVC Tnsulated Cables 694 - - 1990
80, 80/1, Shankar Estate,
Surelia Road, CTM, Ahmedahad-180026

[No.CMD/13:1 1

[T o
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Dr. S.L. PALKAR, Scientist ‘F’ & Head
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1.37.3231,— 9T WA o (wwror) fafram 1988 @ fafwm (5) # sefafm (6) F ST WA AE =
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1. 3674573 Herd frfern st e fofnes, T Mewe T L g — 08-08-2012
fuens oy e weer Wew fafies, ¥ | ST A A e
w2 AR 5, Wiew S, feeeramen wited # e, T TH 7620 : W1 ; 1986
firers, w siweTM, fErE, aTER-396105

2. 7302354 #ad w=n ies fade =19, 43 g anfswt At frdlem 27-08-2012
w7 TagieT, Ty, fefgse domEa-389001 3 wA 8112 : 1989

3, 7535377 Hgd wR s fode 2, 53 g snferd ddts fade 27-08-2012
it faa@rzy, iR, Tefgae Tamee-389001 N UH 12269 : 1987

4, 7657593 o g wR T, It deirerm ez 27-08-2012
ey, i, % 1 FEE JHE '
T dawe- 189001 o7 WH 1489 YR 1 : 1991

[€. @ &3 :13]
¥, wu. TE. e, At U O v

New Delhi, the 10th October, 2012

S.0. 3231.— In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards (Certification)
Regulations 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given below
have been cancelled with effect from the date indicated against each:

SCHEDLE
Sl Licences Name & Address of the Licensee Article/process with relevant Indian Date of Cancellation
No. No. Standards covered by the licence cancelled
CM/L-
] 3674573 M/s. Philips Electronics India Limited, Diagnostic Medical X-ray equipment 08-08-2012
Bhilad Laghu Audhyogic Sahakari Mandal Part | : general and safety requirements
Ltd., IS 7620 : Part 1 : 1986
Plot No. 5, Sarigama Road, Near Titalwala
Hospital, Bhilad Tal Umbergam, Bhilad,
Distt. ; Valsad-396105
2. 7302354 M/s. Star Gold Cement Industries 43 grade ordinary Portland cement 27-08-2012
Village Chikhodra, Tai-Godhra, IS 8112 : 1989
Distt. : Panchamshal-389001
3. 7535377 M/s. Star Gold Cement Industries 53 grade ordinary Portland cement 27-08-2012
Village Chikhodra, Tal-Godhra, IS 12269 ; 1987
Distt. : Panchamahal-389001
4. 7657593 M/s. Super Star Industries, ‘ Portland Pozzolana Cement 27-08-2012
Chikhodra, Tal-Godhra, Part | Flyash based
Distt. ; Panchamahal-389001 1S 1489 : Part 1 : 1991

' . {No.CMDr13:13]
' Dr. $.L. PALKAR, Scientist'F & Head

I
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1. T UH 10852 : 2012 S UF 10852 - 1984 30-09-2012
w51 iteT Wewe srqef
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T gfehra e (T
it #E) F1 wgRw
9fiaeT # forg anfef fagia
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IueTH F |

[(Fe TErE 30/8-2]
. s, dF s wE veE (T

New Delhi, the 10th October, 2012

$.0. 3232.—In pursuance of clause (b) of sub-rule (1)
of Rule 7 of the Bureau of Indian Standards Rutes, 1987,
the Bureau of Indian Standards hereby notifies that the
Indian Standards, particular of which are given in the
Schedule here to annexed have been established on the
date indicated against each:

SCHEDULE
Sl No. No. & Year of the No. & Year of Date of
Indian Standard Indian Standards  Fsiablished

Established if any, Superseded
by the New Indian

Standard
(1) (2) {3 (4)

I 1S 10852 : 2012 Storage IS 10852 : 1984 30-09-2012
and transportation of sponge
1ron, direct reduced (DR1) and
hot briquetted iron (HBI)—
Guidelines (first revision)

Copy of this Standard is available for sale with the Bu-
reau of Indian Standards, Manak Bhavan, 9, Bahadur Shah
Zafar Marg, New Delhi-1 10 002 and Regional Offices: New
Dethi, KolKatta, Chandigarh, Chennai, Mumbai and also
Branch Offices: Ahmedabad, Bangalore, Bhopal,
Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur,
Kanpur, Nagpur, Patna, Pune, Thirvananthapuram.

[Ref MTD 30/T-2]
P. GHOSH, Scientist 'F' & Head (MTD)

T4 feeell, 10 1, 2012

1.3, 3233, 9% R (o) Rafer 1988
Ww@ﬁﬁm%ﬁmﬁwﬁﬁaﬁﬁwﬁwfﬁm

1o 4 % 39frm (5) & e WK 9% = Tagg™
W%,ﬂﬁhﬁﬂﬂﬁq’m.?:—

SECKl

FA  OREE e SHAY #7 N A H ISR weme gen wm FIWF g9
T Hem w0 # I G gar
fafy
1 2 3 4 6 7 8 9
Lo 386257424-8-2012 v i =fifemar REEECR LG 14543 2004
weRH (fean) wofa, (Ieee KIEAGED
2 H. 208 (T 437) e 5 % aremman)
A, e T, faen
FITHH, HETg
2 384567528-3-2012 WO URAW AT weR  wdt oifye sy e, 13779 1999
Gleqeie yas it 1 i 2-Tafire
e 57/8, W 10,
eI, s, foren
U, HETE-411026
X I T ICTAR N S L nm e ————— ) e ——.
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3. 3864881 31-8-2012 Aud wifa sieE T syemt- 13487 1992
T L A e - fafafe
T, 16/4, WIEH. 9, W
TR, dwd Fafed &
W, THAEEH 9918 & TN,
Fare, we! i, faren
AT, FRNTE-416436
4. 386788710-9-2012 Tad uufg wE Uz dgem s 99 14543 2004
T H. 147/1%2 (Yhweig WHRE
e @ wiet & )
g W, e gy,
- BRIY-413213
5. 386979013-9-2012 W st sifiae sw HiHie yqed  fog 1786 2008
e A, W-32, S-3271 I=9 wmed fawfad
LGS ESL T BF 3 A’
TSI STRAGATR,
HRIT-414111
6. 383978111-9-2012 AOd 99 T LETCIACE 14543 2004
b, A, 1028 ' (Y W
dt Fma & foa s& % seman)
A g, e g,
TRIIE-412202
7. 382987917-9-2012 AHE AT WH G UE Vb Tue 14543 2004
AT (YT yEfaw
TEH. 20 e 5@ & arermEn)
TR, A1 o, forem O,
R
3 3872779 17-9-2012  H&d dwi <& wEw, wewré FeTen ga gy 13334 01 1998
wewH, W. fa yraet-fafafe- wm
wd 4, 35 1 : AHF St
STHEME, FIHT T,
T JETETR, TR
[4. Hwdi/13:11]

o1, wA. T, I ‘ue’ @ vgE

New Dethi, the 10th October, 2012

8.0. 3233.—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification)
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in

the following scheduled

SCHEDULE
SL..  Licence Grant Name & Address of the Party Title of the Standard IS No. Part Section  Year
No. No. Date
I 2 3 4 5 6 7 8 9
1 3862574 24-8-2012 M/s Surya Nutritional Packaged drinking water 14543 2004
! Products (India) Pvt. Ltd. {other than packaged
Gat No. 208 (Old 437) mineral water)

Agar Taluka Shirol District
Kolhapur Mabarashtra i
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1 2 3 4 5 & 7 8 9
2. 3845675 28-8-2012 M/s Softgrip Power Solutions ac Static Watthour Meters, 13779 1999
' Ground Floor Class 1 and 2
, Plot 57/8 Specification
Sector 10 PCNTDA Bhosari
District Pune
Maharashtra-411026
3 3864881 31-8-2012 M/s Pragati Irrigation Irrigation Equipment - 13487 1692
Technologies Pvt. Ltd. . Emitters - specification
Gat No. 16/4, Plot No, 9
Pragati Nagar Near BSNIL.
Office Near MIDC Kupwad
Kupwad Taluka Miraj District
Sangli Maharashtra-416436
4. 3867887 10-9-2012 M/s Samruddhi Food & Packaged drinking water 14543 2004
Beverages (Other than packaged
Gat No. 147/1A2 natural mineral water)
Patkul Taiuka Mohol District
Solapur Maharashtra-413213
5. 3869790 13-9-2012 M/s Shree Ambika Ispat High Strength Deformed 1786 2008
Plot No. G-32, G-32/1 Steet Bars And Wires
MIDC For concrete
District Ahmednagar Reinforcement
Maharashtra-414111
6. 3839781 11-9-2012 M/s Atharva Enterprises Packaged Drinking 14543 2004
S.No. 1028 Water (Other Than
A/P Koregaon Mul Packaged Natural
Taluka Haveli _ Mineral Water)
District Pune
Maharashtra-412202
7. 382987917-9-2012 M/s Chaitanya Agro Foods & Pachaged Drinking 14543 2004
Beverages Water (other Than
Gat No. 20 - Packaged Natural
Rajapur Mineral Water)
Taluka Bhor
District Pune Maharashira
8. 387277917-9-2012 M/s Vaishno Devi Food Skimmed Milk Powder- 13334 G1 1998
Products Pvt. Lid. Specification - Part 1 -
Survey No. 35 Standards Grade

Babhalgaon Taluka Tuljapur
Disrrict Osmananbad Maharashtra

73 feeeht, 12 3R, 2012

[No, CMI)/ 13 :11]

B.M. HANEEF, Scientist ‘F' and Head

1313234 RS WS ol w1987 % Fram 7 @ 3ufrm (1) % ws (m) & s HRAT A& =0 TAggr
siferfea e § T fora et st o1 forerco i srpgen & femn e 8 3 wrfm @t o # .

] HH AN ey R AAREL L L Lrm O A T 11t O 0 S M ! T ] rnt—"



[T @S 3(ii)] TR T TR : SRR 27, 2012/ S, 1934 7805

syt
E Tonfug R wAF (F) F1 dem, a9 i i i YA HF g wmfya faf
e AfaEfan e "AF) d99 qel
afe w1 &, %1 den ot ay
(1) (2) : (3) (4)
1. STE WH 15042 (4PT 3) : 2011/87T8 W9 3 9564-3 : 2003 31 feomry, 2011

dfe - =afarm wg=m T () yeive oo qean-
AT 3 TEn &R b ol ww uglfedl # rwemse i ra-wEe #) s

2, amd wu/aE ww 3l /Aw™ 20022-3: 2004 TawiE Jard - 29 WEE, 2012
wrdifes Rt s 2w 4eE - 9T 3 STE T 20022
wrefen & fem-fada

3, AT T/ W S /AT 20022-5: 2004 Fasig derd - ‘ 29 WL, 2012
et faeia 2w gow e - umr s o TR 3 20022 '
FHH It

4, IS TH/IE TH 3 20022-1: 2004 fawia Jamd-wwehiifas fasdta sedim - 31, 74, 2012
HW A - Wi 1 el 3 20022 Fofaed @ wige el seE & fag
Ty yuet @R Wy &1 fafufe

5. a7 T w3 13616-1; 2007 - Tadis dad 31 I, 2012
ﬁaﬁ@aﬁmmm(wéa?qw) ~ 97 | o W WA HT WEA

6. ané weg wE S 13616-2: 2007 fawia daEmd - 31 3T, 2012
siatiedia 4 @ wen (oM W Y T) - a2 e il
=1 v wd fomerhia

7 oME T/ T I 21188: 2006 fadig dA & 30, Taamr 2012
Tere wreif-ek gt @i - Ofti od e anuw '
37 9T @1 wiaal TR A &1, A 9o, 9, FEIgt I SR A, T8 fawe - 110002, S wraterd: 7§ e,

HIARTN, TG, A, T A MG HEAE : SEREIE, FIIE, WIS, TR, DI, AR, REREE, TR,
FHAR, AL, 9T, IO e fwaargm | o) 2y wversy #

[ Hed A va Ei/sfi-8 fuge )
Frie R e, St ' Uw ' TE YeE (e uE as )

New Delhi, the 12th October, 2012

S.0. 3234.—In pursuance of clause (b) of sub-rule (1) of rule 7 of the Bureau of Indian Standards Rules, 1987, the
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the schedule hereto
annexed'has been established on the date indicated against each :

1488 45)12-7

¢ \
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SCHEDULE
SI. No. & Year of the Indian No. & Year of [ndian Date Established
No. - Standard Established Standard, if any, or Date of
Superseded by the New Establishment
, [ndian Standard
(f) (2 (3) (4}
I IS 15042 (part 3): 2011 1SO 9564-3:2003 - 31 December, 2012

Banking - Personal Identification Number (PIN) management and
security—Part 3: Requirements for offline PIN handling in ATM and POS systems

2 ISASG/TS 20022-3: 2004 Financial Services - - 29 February, 2012
Universal Financial Industry message scheme: Part 3 ISO 20022 guidelines

3 IS/ISQ/TS 20022-5: 2004 Financial Services - 29 February, 2012
. Universal Financial Industry message scheme: Part 5 [SQ 20022 Reverse engineering
4. [8/180/20022-1; 2004 Financial Services - - 31 March, 2012

Universat Financial Industry message Scheme :
Part I Overal methodologh and format specifications for inputs to and
output from the SO 20022 Repository

3. 18/1SO 13616-1: 2007 Financial Services - - 31 August, 2012
international Bank Account Number (TBAN)-Part i: Structure of the [BAN
6. IS/ISO 13616-2: 2007 Financial Services - - 31 August, 2012

International Bank Account Number
(IBAN) - Part 2: Role and responsibilities of the Registration Authority

7. IS/ISO 21188: 2006 Public Key Infrastructure for - 30 September, 2012
financial services- Practices and Policy Framework

Copies of the above Standards are available for sale with the Bureau of Indian Standards, Manak Bhawan, 9 Bahadur

Shah Zafar Marg, New Delhi-110002 and its Regional Offices at Kolkata, Chandigarh, Chennai, Mumbai and also Brach

Offices at Ahmedabad, Bengaluru, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Jaipur, Kanpur,
Nagpur, Patna, Pune and Thirubananthapuram.

[Ref. MSD/G-8 Notification]

NIRMAL KUMAR PAL, Scientist ‘F’ & Head (Management & Systems Department)
& feeehl, 15 STaER, 2012
FLAL 3235 A R (W) fafem, 1988 @ fafrm 6 & 3v-fafam (3) & e W WREr e Sl
TASERI A9 P # fRw T sl w1 geiw gow frgfan w d
R

WEE g w S| ¥ TN (AT W W R wao2 @E oWe -1 g
AR EER-Cil ta 1 w 7 = 7 W O# fafa
e i LS W wHa ®ee2 i e g
T3y (&) (%.)
15627 - - ZOOSWWW—E" e 2,31,000 1,946,000 0.50 100000 (.35 1000000 0.15 39 26-09 2012
A ufemn e CiC
areA % fore gan it e
15633 - 2005?3?1&‘133@'-{ TF 2,46,000 2,09,000 2.00 100000 .50 10000011.35 39 26-09-2012
FR A % e T T
T e - e sl
Tegm o
15636 - - 200513?11%'[53137{— uFH 2,30,000 1,95,000 2.00 100000 1,50 100000 1.35 3@ 26-09 2012
BEHIE AT R
= forw gar Wt ol -
AR e
[, STAS-1/13:10]

9. &, TR, AWiE S wE g (e )

L1 ) N3 . i YRR oy, O Fa L nm Rl aid MR B L " . P L
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New Dethi, the 15th October, 2012

8. 0. 3235.—In pursuance of sub-regulation (3) of Regulation 6 of the Bureau of Indian Standards (Certification)
Regulations 1988, the Bureau of Indian Standards, hereby notifies the Marking fee for the products given in the schedule :

SCHEDULE
IS No. Part  Sec Year Product Units Minimum Marking Fee  Unit  Units Unit Units Unit Units  Effective
Large Small Rate in Rate in Rate in Date
Scale Scale Stab-1 Slab-! Slab 2 Slab-2  Slzb-3 Slab-3
(Rs.} Rs) Rs.)
15627 - 2005 Automotive vehicles one 2,31,000 1,96,000 050 100000 0.35 100000 0,15 Remain- 26-09-12
- pneurnatic tyres for Tyre ing
two and three-wheeled
motor vehicles -
15633 - 2005 Automotive Vehicles One 2,46,000  2,09.000 200 1000060 1.50 100060 1.35 Remain- 26-09-12
- pneumatic tyres for Tyre : ing
passenger car vehicles -
diagonal and radial ply -
15636 - 2005 Automotive vehicles One 2,30600  1,95000  2.00 100000 1.50 100000 135 Ramain- 26-09-i2
- pneumatic tyres for Tyre ing

commercial vehicles -

diagonal and radial ply

[No. CMD-1/13:190]

P. K. GAMBHIR, Scientist ‘G’ & Chief (Certification)

7% feeell, 15 oA, 2012
F1A. 3236, — TR Hireh ol (10 Tafram, 1988 = faftram 6 & Su-fafrm (3) # angeo § v wrrs =t
ARG A TRt # e g St ' Hetie o sifuwen b €

SRS

awiE W a1, Ci R R IR WEW @i i s fafe
U a7 e Sty wiw1
HeE] = = (®7)
5206 - - 1983 wEEEa @it W 1,05000 89,000 .60 | 24-08-12
& wmm w= fufia g
T % HgAe T e
# forg o gu TS
14439 2 - 1998 fafyaqfasm -9 ws e 97000 83000 050 o 24-08-12
AT Hdt Hi Hre
om-2 BT i T
15911 - - - AT T THIA 48000 41,000 350 /it 24-08-12

( Qe TOTET)

¥

the schedule ;

[, Tewgi~1/13:10]

. &, TR, A St T guE (HE gE0)

New Delhi, the 15th October, 2012

S.i) 3236.~In pursuance of sub-regulation (3) of Regulation 6 of the Bureau of Indian Standards (Certification)
Regulations, 1988, the Bureau of Indian Standards, hereby notifies the Marking fee for the products given in

/
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SCHEDULE
IS Part Sec Year Product Minimum Marking Fee Unit Units in Remaining Effective
No. Large Scale  Small Scale  Rate Slab - 1 Date
Slab 1
520é - - 1983 Covered Electrodes for One Tonne  Rs. 1,05,000 Rs. 89,000 Rs. 60 All - 24-08-12
Manual Arc Welding of
Stainkess Stecl and Other
similar High Alloy Steet
14439 2 - 1998 Legal Metrology-Gas Rs.97.000 Rs 83,000 Rs 050 Al - 24-08-12
Volume Meters-Part 3
Rotary Piston and
Turbine Gas Meters
L5911- - - Structural Steel One Toane Rs.48,000 Rs. 41,000 Rs. 3.50 All - 24-08-12

(Ordinary Quality)

7 foeefl, 16 sTER, 2012

[No. CMD-1/13:10]
P. K. GAMBHIR, Scientist 'G' & Chief (Certification)

F1.3W. 3237 — N W oF P, 1987 % e 7 % 39-Frerm (1) & @g (@) & s ¥ weggm sl s E
f o et vl & faeen 9 sqg i R d wemfeu o s am A fer ma €

SEUR
wH T T3 4 e (1) 3 YRA & TSI 9T 2, foayuft
TEn e, 94 IR v T3, 3@ (i) #
. 3T, g 3t
fafr v
! 2 3 4 )
1. ¢ WH 4427: 1967 a4 F1 1,37, HE&-2036 A& AYAed 8
e v @l & T ae fafor 08-06-1968 ™
= forg Jremett 7 e
T AT
2, 3¢ TH 4428:1967 AT i 1.2, WET-1720 HHeh STq=fed o
forard & forg wedt & i fafer 18-05-1968 ™
cal iy
3. 3T TH 4429:1967 ¥ F1 1.3, T&T-1720 A FAyfon @
Taaré & fom fom & s fafr 18-05-1968 TH R
T SR
4, I TH 4617:1968 TS F1 .37, HEA-3152 A AYFE a8t
o & forg orereht & & fafar 14-09-1968 TIE
T SiteR T
5. S UH 4618:1968 T F 1,37, GBA-3453 A 9Aed 8l
T & fog eitd & «ftw fafy 28-09-1968 T™E
EagiicTy
6. 3¢ T 4619: 1968 o1 FT F1.37. HES-3152 A& Aaied 8l
fured & fom wgam &1 fafer 14-09-1968 T E
TSeAt T ST
7. 3T T 4620:1968 & F1 H1.37. 3152 HH& 3dierd 8
Tawd = fau farten =1 fafer 14-09-1968 ™

SrefrrTo




" 16,

[T 11— 3(ii)] IR 1 TSI : TS 27, 2012/110% 5, 1934 7809

i 2 3 4

8. T UH 5292:1969 A HT w130, TEA-0436 A Sryted &
faard & fag ggen s faf 07-02-1970 T
EistaRpice y

9. 3¢ TH 5293:1969 A 1 131, BEAT-0436 e sysfed 8
o @ forg AEoR & 9 fafa 07-02-1970 k]
&1 ST

(0. 3T¥ TH 5294:1969 T Hi 1.3, TEAT-0436 S FyEtEa €
forard & fo e & &9 fafew 07-02-1970 TE
T Sofish o

1. T T 6220:1971 W& 13T, HEA-0120 A SyE A B
o &t =t firad & fa fafg 13-01-1973 TR
@y &1 HofeRTo

12. 3T W 7787:1975 A H1 . 3. TE-2239 W% At o
e & ferg <fim Tpeett fafa 05-08-1978 e
ErarpbicicEinks
oS T iR

13. Té TH 7797:1975 WS 1.3, GET-2240 T STyt o
frrard 3 forg Grameii=r =61 fafer 05-08-1978 T E
SroftRTor

i4, a1é T 7798:1975 T H1 F1.90, GEI-2240 oA SAvafed o
feraé & fer yeergedt & faf 05-08-1978 TR
Els Al uic Ty

15. 31 TH 8428:1977 U1 &l 1.3, HEAT-0619 AF e 8
frord & forg e & WS fafir 15-03-1980 TE
T AT
3TTE TH 8443:1977 T 1. .37, ET-0619 o Ayafed o
T & fe e & @ie fafa-15-03-1980 ™
&1 Sfte Lo

17. TS TH 8557:1977 WS &1 3. HEN-0619 e ST &
foar = foe FEa ) fafa- 15-03-1980 ™E
TSeh 1 AT

18. HTE TH 8882:1978 T W1 1,31, TEA-2064 S SAv=ied 8
T < fou @ & i fif-01-08-41981 TR
1 SieR T

19, 1 TH 9993:1981 I Hi 1,31, HEAT-2148 AT ST o
frard & ferw o #1 Teeit fafer 18-05-1985 ¥
Eag e au

20. T TH 10006:1981 V& 1,31, HET-2148 A AT B
1 4| & feng et eeht fafa 18-05-1985 Y
cakuicTy|

[+ adi/sfi-128]

3428 ﬁﬁ)m—%

. A, %, s, A uw T T (e )
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New Delhi, the 16th October, 2012

8.0. 3237.—In pursuance of Clause {b} of sub-rule (1) of Rules 7 of the Bureay of Indian Standards Rules, 1987, it s,
hereby notified that the Indian Standards, particulars of which are mentioned in the Schedule hereafter, have been cancelled

and stand withdrawn :

SCHEDULE

Sl No. & Year of the
No.  Indian Standards

5.0.No. & Date
published in the

Pate of Established

Cancelled Gazette India,
Part I, Section 3,
Sub-section (ii)
L 2 3 4 )
L, [S4427: 1967 Grading for S.0.No. 2036 The Standard has become

groundnut kernels for oil
milling and for table use

IS 4428: 1967 Grading for

mustard seeds for oil

milling

IS 4429: 1967 Grading for

sesame seeds for oil

milling

4, I1S4617: 1968 Grading for

linseed for oil

milling

I54618: 1968 Grading for

castor seeds for oil

milling

6. 184619: 1968 Grading for
MAHUA kemels for oil
milling

7. 154620: 1968 Grading for
cotton seeds for oil
milling

3 IS 5292: 1969 Grading for
safflower seeds for oil
milling

9. IS 5293: 1969 Grading for

niger seeds for oil

mulling

10.  IS5294: 1969 Grading for
KUSUM seeds for oil
milling

It, IS 6220: 1971 Grading of
copra for table use and
for oil milling

12, IS 7787: 1975 Grading for
NEEM kernel and
depulped NEEM seeds
for oil milling

13, 187797: 1975 Grading for
soyabeans for oil
milling

14, 157798: 1975 Grading for
sunflower seeds for oil
milling

15. IS 8428: 1977 Grading for
KARANIJA seeds for oil
milling

[0

Loy

L

Dated: 08-06-1968

5.0.No. 1720
Dated: 18-05-1968

S.0.No. 1720
Dated: 18-05-1968

8.0.No.3152
Dated: 14-09-1968

5.0.No. 3453
Dated: 28-09-1968

S.0.No.3152
Dated: 14-09-1968

5.0.No. 3152
Dated: 14-09-1968

S.0.No. 0436
Dated: 07-02-1970

5.0.No. 0436
Dated: 07-02-1970

S.0.No. 0436
Dated: 07-02-1970

S.0.No. 0120
Dated: 13-01-1973

S.0.No. 2239
Dated: 05-08-1978

3.0. No. 2240
Dated: 05-08-1978

5.0. No.2240
Dated: 05-08-1978

5.0.No. 0619
Dated: 15-03-1980

obsolete

The Standard has become
obsolete

The Standard has become
obsolete

The Standard has become
obsolcte

The Standard has become
obsolete

The Standard has become
obsolete

The Standard has become
obsolete

The Standard has become
obsolete

The Standard has become
obsolete

The Standard has become
obsolete

The Standard has become
obsolete

The Standard has become
obsolete

The Standard has become
obsolete

"The Standard has become
obsolete

The Standard has become
obsolete

NN e Y
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16. IS 8443: 1977 Grading for S.0.No.0619 The Standard has become

* tobacco seeds for oil milling Dated: 15-03-1980 obsolete

17, IS 8557: 1977 Grading for S.0.No. 0619 The Standard has become
KOKUM kernels for oil milling Dated: 15-03;1980 obsolete :

18, IS 8882: 1978 Grading for S.0.No. 2064 The Standard has become
Khakan seeds for oil milling Dated: 01-08-1981 obsolete

19, 159993: 1981 Grading for S.0.No.2148 The Standard has become
DHUPA kernels for oil milling Dated: 18-05-1985 obsolete

20 IS 10006: 1981 Grading for $.0.No, 2148 The Standard has become
NAHOR kernels for oil milling Dated: 18-05-1985 obsolete

[Ref. FAD/G-128]
Dr. RK. BAJAJ, Scientist 'F' and Head (Food & Agri.)

ST THET
% faweh, 16 STEg, 2012

B 3238~ B2 TER N SN HF &GF (3907
3R faerar) arfufm, 1957 (1957 1 20) (Ford o8 s
a3 sfufrem wa ) # vy 4 wYsoa (1)@
STHT I TR < THe HaATera gr S T TiE st
AT A, 750 ACG 23 BE, 2012 T WRA & TA9H,
I 11, @8 3, 39-ES (i), ™ 25 B, 2012 § YHEE
F1 78 off, 39 Rfuge @ werm oyt § fafafée wftdm i
9 ¥ FEEHT FIY 22,895 B (ST A1 56.57 THE (TRTHT)
t, DS 1 [EEO F & 99 A HT YN o

3R, FET TER F T WA 8 T § fF o
el & Her o | ffen 39 yfn d Frgen sty
#;

3q:, e R, IR AfUMER F1 U 7 F7 39-99
(1) gRI Sew Al =1 WP it §T T S et |
afvfe 22.814 ¥R (TOTH) AT 56.37 THE (THTWT) AIY BT
I I T AT FA F ST A @Y YT I &

feoqur 1: 39 fergET & A o T &9 ® WiE
e e steer/ e  drers) qftv43t i 16
5, 2012 T Prfieror wereRy, Foren-vede (W v &
FEtem § W FwEE frws, | wEfae e g
FIAFTA-700001 & FATEE § A1 {3 $A FrABIee,
fafees (o sy, diva 8, faeegR-495006
(Seiremg) & wrataa § fhar o gehar €

feoqor 2 : 350 sfafgw =1 ury 8 & 399l =t AR A
e fmn st ¥ s frafafaa s § —

3t & way # et
"' g(1) =18 =afer St foredt i ¥ oot S wma 7 (1)

% a7eft i WK 1 T ¥ fenas 8, aiferge < S
fru oM & e e & it weqel 4fa @ sue e s
T i A W se W & fort afusdl a1 o Py R @
TN F Sl FTRM

-

(1) 30 v % gi-wla og omufm ¢ AR ol for
¥ s Rt gt & e st & forg wd ' et
w1 e € iR T wivand $5ha weR T e o=
et ) 78 F amE)

(2) 39-977 (1) & A, T4+ i 95 vl
=1 fofas T # =1 el ok gem sifywrd, arafesal
& A 9, fafy sgaard gro gaas 1 s 3w st
¥} sl 1 o $ vvEm ol A sifalem, Wi, At
FE @, FH D TN, I 9 SNEEF GUFEN &, 9E A A
i 7 1 9-4RT (1) & 3 srfagfad yfa s ar i g
AW S Al $ G d F R o= yfu s
fafy= z&s o Ut 49 d 0 39 WF il & dey
Fqferi vt arast famf o sas g % w6
1T afe faf= FoiR. Sy R &) 3o fafeag &
e &) \

(3) 39 UR % WA = e o8 =fea Tt fa & feaerg
o ST i et 3§ faa < w0 w1 ghar e, af
4 o ferhi Ut i ® 1 W WD sfuen g afufam 2
T st A e s 17

feeqor 3; i GEER A FrEen Freas 1, widfed sl
I, HIAHE-70000] Y 39 Afufrm & adfiw @ &
TE9H, 9 (1, SIEE (ii) a8E 4 |, 1987 H wehiie
fuaEm deT H1.37. 905, W@ 20 W, 1987 IH
arfufrmm #1 9w 3 & i wem Wb Fgew fead )
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SRl
T YT @ A, WerTR &
faen-eda (wen i)
(@i He- wEH el S R et ) f431 aE 16 4, 2012

Y-9E AfTHR:
I, =HF-1:
(%) e ofa: —
¥H  WH A JeaR] EHEES] LRI IES) 8 g feafori
4. 4 BEHT Tr e 7 o
1 @Yy 99 171 HIEPTR RS 6.912 T

F:- 6.912 BT () N 17.08 THE (77T
2. AH-2; )
(&) T yfa:
E Ik Eant EEEES T e BERCa frogfomy
g, _TH BEHT T HE&n H -
I Y 99 171 g EeS 6.902 Bt

R - 15.902 TH (FFHT) 7 39.29 THT (#779)

TE AT (ST 1 +2):6.912 15902 22.814 39N (TTTY) A 56,37 UHS (T
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Ut KL L NEEEE PRI I RIS T (111 oA 0 AP O g4 1 [N Ty [t m
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MINISTRY OF COAL
New Delhi, the 16th October, 2012

§.0. 3238.—Whereas by the notification of the
Government of India in the Ministry of Coal number
8.0. 750 dated the 23rd February, 2012 issued under sub-
section (1) of Section 4 of the Coal Bearing Ares
{Acquisition and Development) Act, 1957 (20 of 1957)
hereinafter referred to as the said Act) and published in
the Gazette of India, Part-II, Section 3, Sub-section (ii) dated
the 25th February, 2012, the Central Government gave
notice of its intention to prospect for coal in 22.895
hectares (approximately) or 56.57 acres (approximately) of
the lands in the locality specified in the schedule annexed
to that notification;

And whereas the Central Government is satisfied
that coal is obtainable in a part of the said lands prescribed
in the Schedule appended to this notification.

Now, therefore, in exercise of the powers conferred
by Sub-section (1) of Section 7 of the said Act, the Central
Government hereby gives notice of its intention to acquire
the land measuring 22.814 hectares (approixmately) or 56.37
acres (approximately) as Surface Rights in or over the said
lands described in the schedule appended hereto:

Note 1: The plan beaming number SECL/BSP/CGM
{PLG)/LANDY 431 dated the 16th June, 2012 of the area
covered by this notification may be inspected at the office
of the Collector, Shahdol (Madhya Pradesh } or at the office
of the Coal Controller, 1, Council House Street, Kolkata-
700001 or at the office of the South Eastern Coalfields
Limited (Revenue Section), Seepat Road, Bitaspur-495006
(Chhattisgarh)

Note 2 : Attention is hereby invited to the provisions
of Section 8 of the said Act which provided as follows:—

Objection to Acquisition :

“8(1) Any person interested in any land in respect of
which a notification under section 7(1) has been issued,

may, within thirty days of the issue of the ﬁotiﬁcation,
object to the acquisition of the whole or any part of land
or any rights in or over such land.

Explanation ;:—

(1) It shall not be an objection within the meaning of
this sectton for any person to say that he himself desires to
undertake mining operation in the land for the production
of coal and that such operation should not be undertaken
by the Central Government or by any other person.

(2) Every objection under Sub-section (1) shall be
made to the competent authority in writing, and the
competent authority shall give the objector an opportunity
of being heard either in person or by a legal practitioner
and shall, after hearing all such objections and after making
such further inquiry, if any, as he thinks necessary, either
makes areport in respect of the land which has been notified
under Sub-section (1) of Section 7 or of rights in or over
such land, or make different reports in respect of different
parcels of such land or of rights in or ever such land, to
the Central Government, containing his recommendations
on the objections, together -with the record of the
proceedings held by him, for the decision of that
Government.

(3) For the purposes of this section, a person shall
be deemed to be interested in land who would be entitled
to claim an interest in compensation if the land or any
rights in or over such land were acquired under this Act.”

Note 3: The Coal Controller, 1, Council House
Street, Kolkata-700001, has been appointed by the Central
Government as the competent authority under section 3
of the said Act, vide notification number §.0. 903, dated
the 20th March , 1987, published in part-11, Section 3,
Sub-section (ii) of the Gazette of India, dated the 4th
April, 1987.

SCHEDULE

Navagaon UG Mine Block, Schagpur Area

District-Shahdel, Madhya Pradesh
[Plan bearing number SECL/BSP/CGM(PLG)/LAND/431 dated the 16th June, 2012

Surface Rights :
1. Block—1:
A. Revenue Land:
Sl Nameof Patwari Bandobast Tahsil District Area int Remarks
village halka number number hectares
I.  Khannath % 171 Sohagpur Shahdol 6912 Part
’

Total:—6.912 hectares (approximately) or IT.QQ acres (approximately)

3928 &3]z 9
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2. Block—2:

A. Revenue Land;

S~ Nameof Patwari Bandobast Tahsil District Area in Remarks
Village halka number number hectares

. ' Khannath % 171 Sohagpur Shahdol 15902 Part

Total:—15.902 hectares (approximately) or 39.29 hectares (approximately)

Grand Total (Block 1+2) :—6.912+15.902=22.814 hectares (approximately) or 56.37 acres {approximately)

1, Plot Numbers to be acquired in village Khannath
(Party.—1285, 1287 to 1290, 1292 t¢ 1303, 1312to 1314, 1540,
155010 1558, 156010 1577, 157910 1588, 158%(P), 1591, 1592,
159810 1603, 1609 to 1612.

Boundary Description:
Block—1:
A-B Line starts from point 'A" in village Khannath

and passes along southern boundary of plot
number 1285, western boundary of plot number
1285, 1303,1301, 1312, 1313, 1314 and meets at
point 'B'.

BC Line passes in village Khannath along northern
boundary of plot number 1314, 1300, 1299,
1298, 1297, western boundary of plot number
1293, 1292 and meets at point 'C",

CD Line passes in village Khannath along northern
boundary of plot number 1292 and meets at
point D",

D-A Line passes in village Khannath along eastern

boundary of plot number 1292, 1290, southern
boundary of plot number 1289, 1288, 1287,
eastern boundary of plot number 1285 and
meets at starting point 'A".

Block—2:

A-1-B-1  Line starts from point 'A-1"in village Khannath
and passes along southern boundry of plot
number 1581, 1612, 1609, 1603 and meets at

point 'B-1".

B-1-C-1 Line passes in village Khannath along western
boundary of plot number 1603, 1601, 1600,
1599, 1598, southern boundary of plot number

1588, 1592, 1591 and meets at point "C-1",

C-1-D-1  Line passes in village Khannath along eastern
and northern boundary of plot number 1591,
through 1589, eastern and northern boundary
of plot number 1560, 1558, 1540 and meets at

point"D-1".

D-1-E-1 Line passes in village Khannath along northern
boundary of plot number 1540, 1552, 1551, 1550

and meets at point "E-1".

E-1-F-1 Line passes in village Khannath along eastern
boundary of plot number 1550, 1554, 1555,
1571, 1572,1573, 1574, 1576, 1577 and meets at
point "F-1",

F-1-A-1  Line passes in village Khannath along southern

boundary of plot number 1577, 1579, eastern

boundary of plot number 1581 and meets at
starting point "A-1",

IF.No. 43015/09/2011-PRIW-I|

A K. DAS, Under Secy.

= fewefl, 16 sty 2012

HLAL 3239 —H 61T WEHT 7 HIT qEFH FF (357
3R farma) afafem, 1957 (1957 F120) (Rl =0 5
YT 3 SAfUfEH wE T ) 9w 7 HTI9-uR (1) &
YT S AT FHR & F T HoArerd &7 Syfe= e
1. 3. 3470 TG 21 TR, 2011 S 97G & TS 977 1
T 3, ST (i) T 3 Femwaw, 2011 # wwEifvE # o,
I S @ Hor e # fafafde 137.65 R (o)
A 340.13 THE (TIN) /7S 1! ffH STW RS 9 wae
ST 1 8751 FHT % 7T 9T B gEA @ A

3R wem ik 3 3o sifufirem =7 ura 8 & s §
HET TR HY AT i @ @

3R e TR 1 Yaifer fdrd o foram &0 & wve
iR T TR A T s ST S e 3w ey
TN R T R T st H afold 137,65 39T ()
340.13 THS (TOTHT) WY o1ehl 45 H M 30 W& -9
Hfer SAfsta oy s =nfeg;

3R M Ha1d GHR I SATUCTIR T 917 9 7 3941
(1) BRI W MRl &1 WE1T 3d g, o 9o s § 6
T Her oy # afofd 137,650 Fa (T 21 340,13
THS (1) A9 areft yfn #0130 W& -Taw AHr
arfsta frg snd

¥ sfugEn F sl o 9 &9 % Yeiw gen
waHt AT T e ) qfiaze aiE 24 ade,
2012 =1 Fritem wevey, woren (BEETR) & wraters §
HIel 5w, 1, wiEfd greg e, FIas - 700001
e § 7 Ry $d wierhiega fafis (T s,
Wi Ue, foaemaqt - 495 006 (sxtamg) & FTaiery § frar
S HHA |
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FURI-1 S (FEEI IS IET), HEE 8,
- frer - = (SHg)
-TAE AR
(=) Tore
#9 UWEH Teanl s T faen &3 TR fewyoft
T R BEHT TR e H
1. SEqE 17 44 LEGIEREE HOI 71.28 T
2. L] 17 20 JATIqY HO 21.73 Lin
FE : 93.01 ¥ (TONFT) 4T 229.83 THE (TIHT)
(@) T = i (/TS ) «
FH UM FH R CC il um wwHA Forem & ¥R feequit
L= AR TohT T e
1. HH 17 44 JAIYE HOTI 18.00 I
2. STEI 17 20 FATIR HON 15.27 i
T 33,27 TR (W) T 82.21 THE (TINT)
(") sfea o= yfa:
ER FERHZ HEAl 39 Hwm HTT a7 TR H feoufy
e
1. 1683( ) TER o wgn 11.37 i

1. 7 SEIQR (9 # sifsta fra o ool e S 180
¥ 182, 214, 215, 285 & 288, 293, 298 | 302, 306 ¥ 311,
312( W), 313, 332 9 368, 369( M), 370 ¥ 373, 374( 5IT),
375(9PT), 376( W), 377(¥T), 378 & 394, 395(9F),
396 © 432, 433( W), 434 § 441, 442(¥M), 443,
444( W), 445(NTT), 453( W), 454 ¥ 462, 463( W),
464( M), 465( W), 466, 467, 468( WAT), 474 ¥FT),
475( W), 476( 9T), 477(9TT), 478 | 482, 483(H),
484(WTT), 487( W), 488, 489(9T), 490(9TT),
491( M), 492 | 521, 523( W), 524(WPT), 525 © 563,
564( W), 565(WFT), 566 | 584, 585( W), 586(WM),
600 ¥ 606, 607( W), 608, 609, 610(WFT), 611 & 613,
614( W), 615(¥T), 616(HTT), 643, 644( ™),
645( W), 646 T 660, 661( {IT), 786( M), 787( W),

788( W), 789 | 795, 796( MTT), 797, 798( W), 799( ¥MT), -

800 WFT), 8OL({ WY}, 802( S17T), 803, 809{ WFT), B12( W) |

|/ : 11.37 TR (ATW) AT 28,09 THT (FOTT)
FE A (F + @+ ) = 137.65 TR (TTWI)
1 340.13 THE ()

2. 9 S () F e ferg A aTel e de 646
8 648, 650(¥T), 652( W), 653, 654( 3IFT), 655 H 666,
668 ¥ 694 695(HNT), 696 | 711, 712( ¥TT), 713(®T),
714(9PT), 71S(9TT), T16(WFT), 718( W), 719(HM),
720(I0T), 1161( ¥T), 1162( W), 1163( FT), 1164, 1165,
1166( 9T, 1167( 9} |
w1 ol
F-g-T TE@ImEHRE g F v ddt ¥ ol
e WA 812, 809, 795, 796, 798, 799, 800,
801, 802, 803, 565, 56472, fag ‘@', 564 @
Trefl g8 W G H o S § SR we wen
1167, 1166, 1163, 1162 BB g fag ' 1" W
Tererdt &1 '
@ 99 SE & @I S 1161, 695, 720, 719,
718, 716, 715, 714 fag W', 713, 712, 654,
AT a9 % FOEie Hem 1683 § THG g
fag 9", W ferdt &Y
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TE-T @ U TE % W G 648 & 394 9
650, 652 3R e 77 = T dET 1683
B ot g I SR ¥ waw et € ek

_ TEA1180, 182, 343, 344, 214, 215, fag ‘9"
: ToRel g% forg o' W firerdt ¥

TG-S T UM S S W W@ 215, 335, 334, 333,
332, 369, 374, 375, 376, 377, T ‘91, 313,
314, 312, 306, 305, Ta=g ‘7', 307, 302, 298,

293, 288 ¥ TR g3 forg ! 1" X frrerdt ¥

@I S IS TS 288, 286, 285, 433,
g "2, 435, 434, 444, 445, 444, 453, 463,

464, 465, 468, 477, 474 ¥ TeRA g8 fag ' 3"’
o firert &

@ UM SHR W WA 474, 475, 476,
483, 484, 487, fag ‘T, 490, 491, 614, 615,
616, 610, 607, 601, 600 3 521, 520 = gy
e R 523, 524 @ TR g fag fB W
et &) '

@I S B we /@ 526, 527 B g
|, 523, 586, 585, 644, 645, 661, 786, 787,
788, 809, 812 | eI g8 sWfvs fag' '@ "' W
fieret &)

[W1.4. 43015/18/2010-T3 ARG -[]
T, &, T4, 3 9iEg

New Dethi, the 16th October, 2012

8.0, 3239.—Whereas by the notification of the
Government of India in the Ministry of Coal number S.0.
3470 dated the 21st November, 2011 issued under sub-

F2-3

T

section (1) of Section 7 of the Coal Bearing Areas
(Acquisition and Development) Act 1957 (20 of 1957)
(hereinafter referred to as the said Act) and published in
the Gazette of India, Part 1, Section 3, sub-section (i) dated
the 3rd December, 201 1 the Central Government gave notice
of its intention to acquire the land measuring 137.65
hectares (approximately) or 340.13 acres (Approximately)
as surface rights in or over such lands specified in the
Schedule appended to that notification:

And whereas the competent authority in pursuance of
section 8 of the said Act has made his report to the Central
Government.

And whereas, the Central Government after considering
the aforesaid report and after consulting the Government
of Chhattishgarh, is satisfied that the lands measuring 137.65
hectares (approximately) or 340.13 acres (Approximately)
as surface rights in or over such lands as described in
schedule appended hereto, should be acquired:

Now therefore, in exercise of the powers conferred
by sub-section (1) of Section 9 ofthe said Act, the Central
Government hereby declares that the land measuring 37.650
hectares (approximately) or 340.13 acres (approximately) as
Surface rights in or over such lands as described in Schedulc
are hereby acquired,;

The plan bearing number SECL/BSP/GM(PLG)/LAND/
426 dated the 24th April, 2012 of the area covered by this
notification may be inspected in the Office of the Collector,
Surguja (Chhattishgarh) or in the office of the Coal
Controller, 1, Council House Street, Kolkata—700001 or
in the Office of the South Eastern Coalfield Limited
(Revenue Section), Seepat Road, Bilaspur-495006
(Chhattisgarh).

SCHEDULE
Sendhopara-1 Block (Kalyani UG Project), Bhatgaon Area,

District—Surguja (Chhattishgarh).
[Plan bearing number SECL/BSP/GM(PLG)/L.AND/426 dated the 24th April, 2012]

Surface Rights :

A. Revenue Land ;

Sl Name of Patwari Village Tahsil District Area in Remarks
No.  village halka number number hectares

L Bansipur 17 44 Pratappur Surguja 7128 Part

2 Jarhi 17 20 Pratappur Surguja 2173 Part

Total:- 93.01 hectares (approximately) or 229.83 acres {approximately)

B -N»-T uqqru " ?..«... T...m..“
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B. Revenue Forest Land (C1I/BN):

-Sl. * Name of Patwari Village Tahsil District Area in Remarks

No. = village halka number numnber hectares

. Bansipur 17 4 Pratappur Surguja 18.00 Part

2 Jarhi 17 20 Pratappur Surguja 1527 Part
Total:- 33.27 hectares (approximately) or 82,21 acres (a pproximately)

C. Reserve Forest Land:

St Compartment Sub Division Division Area in Remarks

number number hectares

1. 1683(P) Surajpur South Surguja 11.37 Part

Total:- 11.37 hectares (approximately) or 28.09 acres (approximately)

t. Plot number to be acquired in village Bansipur (Part):
18010 182,214,215, 28510 288,293,298 t0 302, 30610 311,
312(P), 313, 33210 368, 369(P), 370 t0 373, 374(P), 375(P),
376(P), 377(P), 378 t0 394, 395(P), 396 t0 432, 433(P), 434 to
441, 442(P), 443, 444(P), 445(P), 453(P), 454 t0 462, 463(P),
464(P),465(P), 466,467, 468(P), 474(P), 475(P), 476(P), 477(P),
47810 482,483(P), 484(P), 487(P), 488, 489(P), 490(P) 49 1(P),
4920521, 523(P), 524(P), 525 to 563, 564(P), 565(P), 566 to
584, 585(P), 586(P), 600 to 606, 607(P), 608, 609, 610(P), 611
to 613, 614(P), 615(P), 616(P), 643, 644(P), 645(P), 646 to
660, 661(P), 786(P), 787(P), 788(P), 789 to 795, 796(P), 797,
798(P), 795(P), 800(P), 801(P), 802(P), 803(P), 80%(P), §12(P).

2. Plot numbers to be acquired in village Jarhi (Part):
646 10 648, 650(P), 652(P), 653, 654(P), 655 to 666, 668 to
694, 695(P), 696 10 711, T12(F), 7T13(P), 714(P), T15(P), T16(P),
T18(P), T19(P), 720(P), 1161(P), 1162(P), 1163(P), 1164, 1165,
1166(P), 1167(P).

Boundary Description:

A-B-C Line starts from point 'A’ in village Bansipur
and passes through plot number 812, 809, 795,
796, 798, 799, 800, 801, 802, 803, 565, 564/2,
point 'B, 564 then enter in village Jarhi and
‘passes through plot number 1167, 1166, 1163,

1162 and meets at point 'C".

CDE Line passes in village Jarhi through plot
number 1161, 695,720,719, 718,716, 715, 714,
point 'D', 713, 712, 654, Reserve Forest

Compartment no. 1683 and meets at point 'E,

Line passes in village Jarhi along northern
boundary of plot number 648, through 650,
652, Reserve Forest Compartment no. 1683
then enter in village Bansipur and passes

2928 Qﬁ];sc-/a

EEG

Grand Total (A+B+C)=137.65 hectares (approximately)
or 340.13 acres (approximately)

through plot number 180, 182, 343, 344, 214,
215, point 'F' and meets at point "G’

G-H-IJ Line passes in village Bansipur through plot

number 215,335, 334,333,332, 369, 374, 375,
376,377, point'H', 313, 314,312, 306, 305, point
', 307,302, 298, 293, 288 and meets at point '

J-K-L Line passes in village Bansipur through plot

number 288, 286, 285, 433, point 'K, 435, 434,
444,445, 444,453,463, 464, 465, 468,477,474
and meets at point ‘L. ‘

L-M-N Line passes in village Bansipur through plot

number 474,475,476, 483,484,487, point M,
490,491,614, 615,616,610, 607, 601,600 along
southern boundary of plot number 521, 520,
through 523, 524 and meets at point 'N'.

Line passes in village Bansipur along eastern
boundary of plot number 526, 527, through
523,586, 585,644, 645, 661,786,787, 788, 809,
812 and meets at starting point 'A'.

2 [ F. No.43015/18/2010-PRIW-I]
A.K.DAS, Under Secy.

1§ el 17 SR, 2012

1AL 3240, —F LT WFR 1 98 wota 2 & ud
g AT H Ifeatan yfy I wren stimra fed s
ﬁﬁm%’ 2

3R, 39 o | aftla gt & swla oy wrd g
=R Yafs S usE/05/2012, A@ 25 FoE, 2012 F
frier weways (it ok weRE), i EeE, A
Framiesy fafies, T, 21 weme, SRS &, AT,
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S
AOTEE Yol @EH ufigremn
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F-GN-9-8: @ g ' E omy gt 99h we

wfwferd = | et ed ¥ o fag
2w e |
$--T-N-E @R, 93, A d S e § ue
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HEAER T =1 & Ao /e S Tert
ToReT & 9 stifven forg ' &' o e ¥
[T, 43015/14/2012-Fr3TsTE g7 1)
T . gH, T A=y

New Delhi, the 1 7th October, 2012

8.0. 3240.—Whereas, it appears to the Central
Government that coal is likely 1o be obtained from the lands
in the locality mentioned in the Schedule annexed hereto;

And, whereas, the plan bearing number Rev/05/2012,
dated the 25th July, 2012 containing the areas of lands
described in the Schedule may be inspected at the office of
the General Manager (Land and Revenue), Darbhanga
House, Central Coalfields Limited, Ranchi or Gencral
Manager, Argada Area or Deputy Commissioner, Ramgarh,
Tharkhand or at the office of the Chief General Manager
(Exploration Division), Central Mine Planning Dresign
Institute, Gondwana Palace, Kanke Road, Ranchi-834 001
{Tharkhand) or at the office of the Coat Controller, 1, Council
House Street Kolkata-700 00 1;

Now therefore, in exercise of the powers conferred by
sub-section (1) of Section 4 of the Coal Bearing Arcas
(Acquisition and Development) Act, 1957 (20 of 1957),
{(hereinafter referred to as the said Act), the Central
Government hereby gives notice of its intention to prospect
for coal from lands described in the said Schedule:

Any persons interested in the land described in the
said Schedule may, —

() object to the acquisition of the whole or any part of
the land, or of any rights in or over such land, or

(i) claim an interest in compensation if the land or any
rights in or over such land, or

(iii) seek compensation for prospecting licences ceasing

' to have effect, rights under mining leases being
acquired, and deliver all maps, charts and other
documents relating to the land, collection from the

land of cores or other mineral samples and duc
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analysis thereof and the preparation of any other
relevant record or materials referred to in
~sub-section (7) of Section 13 of the said Act, to
the office of the General Manager (Land and
Revenue), Darbhanga House, Central Coalfields
Limited, Ranchi-834 001 (Jharkhand) or General
Manager, Argada Area, District-Ramgarh,
 Jharkhand within ninety days from the date of
publication of this notification in the Official
Gazette.

SCHEDULE
ARGADA OPENCAST PROJECT
DISTRICT-RAMGARH, JHARKHAND
(Plan bearing number Rev/05/2012, dated the 25th July,

I-J-K-A: Line passes through in village Manuan with
common boundary of Manuan and
phulsarai, Phulsarai and Kanjgi and meets
at starting point 'A’,
[FNo.43015/14/2012-PRIW-]

A K. DAS, Under Secy.

¢ faeh, 19 St 2012
FL 33241 —DRA T B EAAT URF §F (34
i faaerer) sfufrm, 1957 (1957 =1 20) (Pl ot oo
YR 35 AP HE T R) U 7 w99 (1)
H Y 9T TR F R A1 HT Fferga s
1,371, 808 AW 23 FAW, 2012 A WA o TSI 9T 11,
| 3, I9-We (i) arE 3 =4, 2012 F w1fdE 1 7 o,

2012) 38 sfergea & der sipyet F fafifde ofids =t 327.862
ALL RIGHTS: TR (ATHT) W 810.14 THE () yfa s W F
' % SRR 71 I H H 97 9 F IS off;
Si. Village Thana Thana District Area in Remarks 3ﬁT WW%W a1fafras EBDI YR 8 _°l"7 FTE
. _— ( a"_’“s” } H B R %) A i 2 & g,
0. umber approximately
* ik F=Ta IR w1 gE il AR FE 3 o
1 Hesla Mandu 138  Ramgarh 110.00  Part R gER IR s $ YT AT T
2 Manuan Mandu 139  Ramgarh  34.00  Part 7 & o TR Ser gt 3 afvl 327,862 FRER (AI)
3 Chapri Mandu 140  Ramgarh  330.00  Part 71 810.14 THS (TIWT) AIY el 4fH & -Haw AfFr
4  Kanjgi Mandu 141 Ramgarh 103.00 Part st ﬁFFQGTﬁ :
3a:, 3R B FEHR 39 AfUTTam F1 9109 F1I9-RT
Total: 577.00 acres (approximately) (1) BT Y& Vel 1 9= e gY, 9% S & § R
or 233.60 hectares (approximately) O Herr e # afvld 327,862 @R (M) 41 810.
14 WHE (TATT) WY A1t Y19 F -"ae Afmr st
BOUNDARY DESCRIPTION: Lok d
A-B-C-D-E:  Line start from 'A' and passes through in ?ﬁg 3 /&’rmt:ﬁ@ﬁ@ ( ﬁm ﬂa;ﬁiﬁ?/j ;fmﬁ@ flg
village Chapri and Common bounary of A 3 3 ' ¢ '
village Argada Chapri, Argada Hesla and 201270 . s o (RETE) i
meets at point 'E’, Fraen fraes, 1, wisfae o3w wig, & EHTA-700001 5
w4 wey fe wierrieed fafaes (e sigam),
E-F-G-H-I: Line passes through in village Hesla, Hrow Tre, faemaR-495006 (ST@E) & FateE | fEa
Manuan, chapri and meets at point L. MaEa ’
UEURL
foer-wedier (e waw)
(@i - TeEHTE A Ao druesh ) a8 aiE 4 99, 2012)
-Hag AUFR: '
1. =1<h-1:
(%) TsrE qfH:
FH  UHE AR EEE dede e 9 FEW feuquft
|, ™ BT Tl HeA ]
1. @ 93 203 HRTTR edR 82.395 T
2. e 93 67 TR eerE 28.365 L1u|

H:1-110.760 FHRA (FTTH) 9 273.69 THS (TTHT)
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F T AT Tt TR foren i ¥R feguh
4w T TR T 3
1. R 93 203 TrerTg S 0.182 o
FA:- 0.182 BRI (TTHT) o1 0.45 WHT (5079
IU-TE 2 110,942 FRIL (ST A1 27414 THS (&)
2, = h-2;
(=) T i
E Tl ey et e CER =
4. 14 BTEHT T e H
. FIE 93 67 IR MBI i84.145 i
2. e 95 469 BTy eed 8.015 it
3. PLEiC 95 468 HIErTgX e 8.448 AT
A =—200.608 BHRAT (FT) BN 495.70 THE ( TTHT)
(@) T 59 offi:
FHam TeT et e e a fromr
g, ™ BH] e TR H
‘ BT
1. ®=mE 93 67 BT A 12.901 am
2. g 95 468 HIEMR hESS 3.411 Sl

FH TS 4f: 110,760 + 200.608 = 311,368 TR (Fw)

FE— 16.312 T (TTHT) 1 40,30 THT (TR

IY-TG: 216,920 BRI (T 71 536,00 THZ (T
1 769.39 THS ( &9

B T T2 0.182 + 16,312 = 16.494 FRR (W) 7 40,75 TFE (&)
HEl IH (306 142): 311,368 + 16.494 = 327.862 BRI (FI) T1 810.14 TFg (FTYT)

L. TR ERET () § axfsta fru s = e wee—
55(I), 2L5( M), 216, 217, 240, 241 (M), 243(9mT),
244 | 268, 269( HT), 270( ¥WT), 271(4T), 299( 9T},
303(4PT), 304(MFT), 316 | 326, 327(9MM), 328 | 3397
340(HIT), 341(9PT), 342 | 352, 353(wm), 354( W),
355( ), 356(9MT), 357( 9FT), 398( W), 441( M), 442,
443(4T), 446 W 468, 469( MT), 470( 9FT), 472( ),
473(NM), 474, 475(9FT), 476 | 506, 507(¥F), 508 Y
519, 1129, 1130( ¥ ) |

2. I =R () H afle vy o A e gene—
7(9T), 8 | 18, 19(SMM), 20(HFT), 21( ), 22, 23,
24(¥TT), 26(9MT), 27 | 32, 33(HOT) & 40(HMD), 41 §
103, 104(4PT), 105(¥PT), 106, 107(9FT), 108 & 115,
16(TT), 117(9MT), 118( ¥r), 128 4FT), 129/1( 4P,
1259/2, 30, 132(917), 133, 143 A 148, 151 ¥ 194, 216( 9FT),
217(4RT), 218 (WIT), 222( 41T), 283 R 310, 311( 9T), 312,
320(¥M), 324(4TM), 325 | 331, 334(WWT), 335 A 347,

348/1, 348/2(9TT), 349, 350, 351(WAT), 373(wPT) A
377(TT), 378 § 380, 381(STT), 382(WWT), 387( W),
388/1, 388/2( M), 389, 390, 391/3 & 391/8, 391/12
391/14, 392(™T), 393(4MT), 394 / 401, 402( w07},
403(9TT), 173/410, 115/411( M), 348/412 |

3. TR wHIRe (A0 # it for S A e He—
106(HT), 107(HT), 132 | 134, 135/1(¥TT), 135/,
136(9TT) |

4. U9 OIS () B sifEE o o et e s
197, 8 (4FT) | 11 (4), 38 (9PT), 40 (9TT), 4/165 |

o o

ESIE T

-G @ T W g Y e e 2
IR ST HEAT 339, 319, 55 % YT T
B et g S Ao & g R o fasg
'y imed g
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g-1

-2
+F-1-9E-1

- 1-1-1-9-1

H-1-%-1

wfag '@’ | oy I W Ew@ &
AR & 55 W AFL 317, 316, 323 I
=i 3R 304, 327, 269, 270, 271, 243,
241 § T 240 & I W | oA }
T @12 T2 246 | T 217 & 394
o1, F 215, 507 ® w9 W IW
- = whefera e forg “ 1
% figerdt £1

w fag ' " | oY S T e &
I H@A 30, 31, 30, 14, 12,11, 9, 8 F
wfad, 8, 7, 19 & Ia0 € 8 TR 58
fag*u'" Tt €1

W fag ' A SR I T FE H
WA @A 19, 20, 21, 24/1, 24/2, 26, 33,
107 ¥ BT 106 = T | 3 105 § e
T & AT 115 & el o st 411, 116,
117, 118, 216, 217, 218, 222, 223, 322 ®
T g U S & aife S
H fag ' &' W foewdt &)

W fag "' ¥ 4 st e e dw & W R
AT 517, 519, 446 = Tfgolt S ol 443§
BT 441 = IR=H Wi 3R R TE@H 470,
469, 472, 473, 475, 398, 1130, 355, 354,
353, 356, 357, 341, 340 ¥ T ¥
T AT 340, 339 W RO Eie & el g
i farg ! " e figewit &)

W EerH fag -1 Y ARy Bt
¥ it wie wem 324 & iy @ g
Fordt g8 e o gat fem R fag |- 1"
R faerdt )

T forg ' E-1 ! | ST BT TR T
& WA & 324, 329, 330, 331 & I/
e i 324, 348/2, 334, 320, 311 AEF
310, 287 @ uf¥=t, 287, 286, 285 % I,
284, 283, 192, 193, 194, 191, 152, 153, §
ufyad, 147, 143, 133 & afeyoft o eik
132 & 7o & R 102 = i, 130, 12972
& e, 12972, 129/1 % SRVl €W & Terdt
o fag -1 W et &

T forg ' w-1" A AR BT T HE
& e T 129/1, 128, 105, 104, 100,
99, 98, 97, 33, 34, 35, 36, 37, 38, 40 ®
ot g8 en & gt fem 4 fag
‘g-1" W e

3948 @b7 -1

.-1-9-1 @ fag ' s-1 " @ o B T FRm
% e W@ 40, 41, 42, 56, 57, 58, 64,
65 F I 65, 66, 164/1, 391/3 & I
T & Tt & R T feted-ueige
WP WitAfora S & =ed g fag =1
R et |

@'t w-1"" U IR % @R e 11,
10, 9, 38, 8, 38, 40 | K U FE H
A AR GEAT 393 W R T et
Hydw F ¥ sl @R EE 135/, 136 @
wereht g gt o1 vt /)

@' -1 T el % e E e 136,
134, 133, 132 & <ol Thmm aik 107, 106
[ IFLUH e H Y9 F R e
@A 402, 403, 388/2, 387, 339, 381, 382,
377, 376, 375, 374, 373, 348/2, 351, 348/2
gt g o fag -1 et &

[7. . 43015/13/2010-TremeTmie=y-1]
T, %, ¥, JAR 9fag

T-1-9-1

B-1-%-1

New Delhi, the 19th October, 2012

5.0. 3241.—Whereas by the notification of the
Government of India in the Ministry of Coal number S,0.
808 dated the 23rd February, 2012, issued under sub-section
(1) of Section 7 of the Coal Bearing Areas (Acquisition and
Development) Act, 1957 (20 of 1957) (hereinafter referred
to as the said Act) and published in the Gazette of India,
Part II, section 3, sub-section (ii), dated the 3rd March,
2012, the Central Government gave notice of its intention
to acquire 327.862 hectares (approximately) or 810.14 acres
(approximately) land as surface rights in or over such lands
specified in the Schedule appended to that notification;

And whereas the competent authority in pursuance of
Section § of the said Act has made his report to the Central
Government;

And whereas, the Central Government after considering
the aforesaid report and after consulting the Government
of Madhya Pradesh, is satisfied that the lands measuring
327.862 hectares (approximately) or 816.14 acres
(approximately) as slrface rights in or over the said lands
as described in the Schedule appended hereto, should be
acquired;

i

Now, therefore, in exercise of the powers conferred by
sub-section (1) of Section 9 of the said Act, the Central
Governiment hereby declares that the land measuring 327.862
hectares (approximately) or 810.14 agres (approximately)
as surface rights in or over such lagids as described in the
aforesaid Schedule are hereby acdhired;
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The plan bearing number SECL/BSP/CGM(PLGYLAND/ Controller, 1, Council House Street, Kolkata— 700001 or at
428 dated the 4th June, 2012 of the area covered by this ~ the office of the South Eastern Coalfields Limited {Rev-
notification may be inspected in the office of the Collecior, enue Section), Seepat Road, Bilaspur-495006
Shahdol (Madhya Pradesh) or at the office of the Coal (Chhattisgarh).

'

SCHEDULED
Damni Underground Mine Block, Sohagpur Area,
District-Shahdol (Madhya Pradesh)
(Plan bearing number SECL/BSP/CGM(PLG)YLAND/428 dated the 4th June, 2012)
Surface Rights :
1. Block-1:
A.Revenue Land :

Sl. Name of Patwari Bandobast Tahsil District Area in Remarks
No. . village halka number rnumber hectares
L Khairagha 3 203 Sohagpur Shahdol 82395 Part

2 Kandoha 93 67 Sohagpur Shahdol 28363 Part
' Total: 110.760 hectares (approximately) or 273.69 acres {(approximately)
B. Revenue Forest Land :

Sl Name of Patwari Bandobast Tahsil District Area in Remarks
No.  village halka number number hectares
1. Khairaha ] 203 Sohagpur Shahdol 0.182 Part

Total : 0.182 hectares (approximately) or 0.45 acres {approximately)
Sub Total : 110.942 hectares (approximately) or 274. 14 acres {approximately)
2. Block-2 :
A.Revenue Land :

Sl Name of Patwari Bandobast Tahsil District Area in Remarks

No.  village halka number number hectares

1. Kandoha 93 67 Sohagpur Shahdol 184,145 Part
Phamnikala 95 469 Sohagpur Shahdol 8015 Part
Dhamnikhurd 95 468 Sohagpur Shahdol 8.448 Part

Total : 200.608 hectares (approximately) or 495.70 acres (approximately)

B, Revenue Forest Land :

| Name of Patwari Bandobast Tahsil District Area in Remarks
No,  Village halka number number hectares

1. Kandoha 3 67 Sohagpur Shahdol 12.501 Part

2 Dhamnikhurd 95 468 Sohagpur Shahdol 3411 Part

Total: 16.312 hectares (approximately) or 40.30 acres (approximately)
Sub Total: 216.920 hectares (approximately) or 536.00 acres (approximately)
Total Revenue land:— 110.760 + 200.608 = 311.368 hectares {approximately) or 769.39 acres {approximately)

Totat Revenue Forest land:—0.182+16.312 = 16.494 hectares (approximately) or 40.75 acres (approximately)
Grant Total (Block 1+2):— 311.368+16.494 = 327.862 hectares (approximately) or 8.10.14 acres {approximately)

" e waaadie oo LA IR, EOAE L R e e NP ——
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1. Plot numbers to be acquired in village Khairaha
(Party— 55(P), 215(F),. 216,217, 240, 241(P), 243(P), 244 to
268,269 (P), 270(P), 271 (P), 299 (P), 303 (P}, 304(P), 316 t0
326,327(P), 328 to 339, 340(P), 341(P), 342 10 352, 353(P),
354(P), 355(F), 356(P), 357(P), 398(P), 44 1(F), 442, 443(P),
44610468, 469(P), 470(P), 472(P), 473(P), 474,475(P), 476 to
506, 507(P), 50810 519, 1129, 1130(P}.

2. Plot numbers to be acquired in village Kandoha
(Part)— 7(P), 8to 18, 19(P), 20(F), 21(P), 22, 23, 24(P), 26(P),
271032, 33(P)to 40(P), 41 to 103, 104(P), 105(P), 106, 107(P),
108to 1185, 116(P), 117(P), 118(P), 128(P),129/1(P), 129/2,
130, 132(P), 133, 143 to 148, 151 to 194, 216(P), 21 7(P), 218(P),
222(P), 283 t0 310, 311(P), 312, 320(P), 324(P), 325t0 331,
334(P), 335 t0 347, 348/1, 348/2(P), 349, 350, 351(P), 373(P)
to377%(P), 378 t0 380, 381(P), 382(P), 387(P), 388/1,388/2(P),
389,390,391/3t0391/8,391/12 t0 391/14,392(P), 393(P), 394
to 401, 402(P),403(P), 173/410, 115/411(P), 348/412.

3. Plot numbers to be acquired in village Dhamnikala
{(Part):— 106(P), 107(P), 132to 134, 135/1(P), 135/2, 136(P).

4. Plot numbers to be acquired in village Dhamnikhurd
(Part):— 110 7, 8(P) to 11(P), 38(P), 40(P), 4/165.

Boundary Description:
Block—1:
A-B Line starts from point'A' in viilage Khairaha

and passes along the western boundary of
plot number 339, 319, 55 and meets at point
"B’ on the eastern bank of Sarpha Nullah.

BL Line starts from point 'B' and passes plot
numbers village Khairaha through plot num-
ber 55, along the northern boundary of plot
numbers 317, 316, 323, through plot num-
bers 304, 327,269,270,271,243, 241, along
the northern boundary of plot number 240,
through plot number 246, along northern
boundary of plot number 217, through plot
numbers 215, 507 and meets at point 'C’ on
the common boundary of villages Khairaha-
Kandoha.

D Line starts from point 'C' and passes through
village Kandoha along western boundary
of plot numbers 30, 31, 30, 14, 12, 11,9, 8,
northern boundary of plot number 8, 7, 19
and meet at point 'D',

DE Line starts from point D' and passes through
village Kandoha through plot numbers 19,
20,21,24/1,24/2,26, 33, 107, along the east-
ern boundary of plot number 106, through
plot humber 105, along the eastern bound-
ary of plot number 115, through plot num-
. bers 411,116,117, 118,216,217,218,222,
223,322 and meets at point "E" on the com-
mon boundary of villages Khairaha-
kandoha.

E-A

Block—2:
A-1-B-1

B-1-C-1-D-]

D-1-E-1

E-1-F-1

F-1-G-1

G-1-A-1

Line starts from point 'E' and passes through
village Khairaha and passes along the
southern boundary of plot numbers 517,
319, 446, through plot number 443, along
the western boundary of plot number 441,
through plot numbers 470, 469, 472, 473,
475,398, 1130, 355,354,353, 356,357,341,
344}, along the southem boundary of plot
numbers 340, 339 and meets at starting point
Al

‘Line starts from point A-1 in village

Kandoha and passes along the western
boundary of plot number 324 and meets at
point B-1 on the eastern bank of Nullah.

Line starts from point B-1 and passes
through village Kandoha along the north-
em boundary of plot numbers 324, 329, 330,
331, through plot numbers 324, 348/2, 334,
320, 311, western boundary of plot num-
bers 310, 287, northern boundary of plot
numbers 287, 286, 285, western boundary
of plot numbers 284, 283,192,193, 194, 191,
152, 153, southern boundary of plot num-
bers 147, 143, 133, through plot numbers
132, southern boundary of plot number 102,
eastern boundary of plot numbers 130, 125/
2, southern boundary of plot numbers 129/
2, 129/1 and meets at point D-1.

Line starts from point D-1 and passes
through village Kandoha through plot num-
bers129/1, 128,105, 104, 100, 99, 98,97, 33,
34,35, 36,37, 38, 40 and meets at point E-1
on the southern bank of Nuflah,.

Line starts from point E-1 and passes

. through village Kandoha along the north-

ern boundary of plot numbers 40, 41, 42, 56,
57, 58, 64, 65, eastern boundary of plotnum-
bers 65, 66, 164/1, 391/3 then along the partly
common boundary of villages Chhirhiti-
Dhamnikhurd and meets at point F-1.

Line starts from point F-1 and passes
through village Dhamnikhurd through plot
numbers 11, 10,9, 38, 8, 38, 40,;then enters
in village Kandoha and passes through plot
number 393, then enters in village
Dhamnikala and passes through plot num-
bers 135/1, 136 and meets at point G-1.

Line starts from point G-1 and passes
through village Dhamnikala along the
southern boundary of plot numbers 136,
134, 133, 132, thro plot numbers 107,
106, then enters it village Kandoha and
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passes through plot numbers 402, 403,
388/2,387,339,381,382,377,376,375, 374,
373,348/2,351, 348/2 and meets at starting
point A-1.

[F. No. 43015/13/20 10-PRIW-1]

A. K. DAS, Under Secy.

7% fewelt, 25 oTaREr, 2012

H1.371,3242.—H 519 GEHT HIISA UREF G5 (70 o
T} srfuftrerm, 1957 (1957 %720) (78 708 vo@ weam
I ifufam g T R) ®T URi 4 F39-umw (1) F il
RA TR 6 RN HGd F GRS R T srferge
HEAT 3378, ARG 18 T, 2011 S YA S TSI, R I,
TS 3, IY-TE (ji) TG 26 Taeaw, 2011 § WHYE 7 H
o, 39 srfurgan & sueg ST § fafide wRdm 5t i
# fSTGeT H1Y 6,58 RFT (FIHM) A1 16.25 THS () 3,
HIAH T YHET FA F A 09 F G S o

S S TR, 1 75 T & T & o 5 s
3y STt A fafed @1 T I 49§ wm § wren
rfagrer ;

I 3, FBrd THR, T IGeT Ue & (375 33 fawmg)
stfufem, 1957 Y ¥ 7 Y 39-917 (1) B0 veu hEE
H T I g, T G g § At 6,58 2
(TFIN) A1 16.25 (TONT) A9 1 39 410 & qft srfirary
& ST FA F A NG T gEN T 3

femor 1: 3% sfvge & anf o o 89 % Wi
WA 3TE/01/2012, AR 10 319, 2012 1 Frdvamor 3q,
T, RS & FATTd ¥ 91 Hige fraw, 1, FEfad gy
e, FIerHT-700001 F FHrafera 3 =1 WRIVEYE, TR
T, NG & Frters § W wEmEaw (o e T,
T Hrerwieey fafiee, Toim ey, 1, a1 e ReveyE
(eron feysam), St Wg et it Festet $eroye, v
Yo, Fid Ug, O, ArEs fFm s Owmar

fomw 2. 390 afufem #1 uro 3 & SyEH %7 3K =
TR e e &, el Prefafiag sqay & .

S ® e SrafaEi—

8(1) = e, = femelt iy A, et v wm 7 (1)
& 3T srfrger el T 8, g ¥, siftre @ rerer
I R i T o e vl fty o swe et s b
ff 5 =1 30 R T Tl w1 ol forw o @ A #
YA T gHm )

WEEH T

(1)@%%&%%%%#@@%@?
S forelt sty i s seme < o v @ S

Wi ’W'T’M"“‘“'W'mm‘mm

FE IR & AR U whiEE @ R = e ot
oAfed 1 T KA =fE |

(2) 39-910 (1) % KA v&4F 39fa 98 Wi 5
fafEs &1 & %t st o gem wiheT smafl 3
T A ST o1 Ay e wrerar gro e i sae e
iR Ut | smaferedl =6t g % gy ol A st
S, 4fe FH D, FI & I, N T v T
¥ T WA A 7 F 394w (1) B e afergfem
IS = T yfn  wrem o sifuer @ wey S e
fa = G qf & fafr= wd ot Y i wwmw
& A & deiy F st W fewfl sk
I R 1 T8 HTaTE 5 e whe fafs e
T R ) 30 fafreaa & fag dm

(3) 39 8 & WA & o, e =fem fardt 9 8 feqeg
HE SN N R # fira 1 g 0 1 s B,
afe yfa an faedt Tt offn & =1 957 W F aifwn o
sfufam & st arfsfa = e s

fewvr 3. g TR I wgen s, 1, w130 wsE
T, FIHTA-700001 F1 35 IETH %7 910 3 F 3+
HAferg= e F1.2m 2518, A6 27 WE, 1983 W 9RA &
TG, 91 11, ©S 3, 9-5 (i) ¥ 11 5, 1983 # werifem
1 off, warm i frgea fem £

STt
1Y &Y STHUTE WS (Sea TRy |g)
fSen-=aa (gnEe)
(@i Fem smEe/01/2012, 0@ 10 3, 2012)
it A

®  Homm am mwem e wa e i

(Thg ) (FRAH)
(T (ETH)

4. T

L. mEEt dE 6 T 1625 6.58 ST

A TR 11625

A s H sifsfa v s e y@s i wen 1219, 220

(4FT), 248 (97, 251, 252, 260 ( WFT), 275 {9y, 276

(W), 277 (9PT), 278 | 284, 286 T 292 3tk 300 |

i quiq;

F-T-1-9-5-9 W@ g %" ¥ uiy gt am- A
WS HET 257, 260, 259, 268, 255,
248, 300, 252, 251, 220, 218, 219, 217,

216 | T g fag " @ fiyert 3

6.58

ok ——

o] b
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I-9 wmfagt g Aum-TiEn # g wen
295, 294, 293, 285 ¥ IR g% fig ' 8"
W firerd #1

- T fig ' 3" | ar- At ot e
! afinfas @ & e oRd g g
" o freet 1

wfeg' " dum-ardiein & y@s wen
277, 276, 261 ¥ T g Wb fag
e faadt R

[%T.H. 43015/17/2010-fARAESTY-1]
T %, o9, s gfel

I-F-A-

New Delhi, the 25th October, 2012

8.0. 3242.—Whereas by the notification of the
Government of India in the Ministry of Coal number
S.0. 3378 dated the ! 8th November, 2011 issued under sub-
section (1) of Section 4 of the Coal Bearing Areas
(Acquisition & Development) Act, 1957 (20 of 1957)
(hereinafter referred to as the said Act), and published in
the Gazette of India, Part 11, Section 3, Sub-section (ii),
dated the 26th November, 2011 the Central Government
gave notice of its intention to prospect for coal in 6.58
hectares (approximately) or 16.25 acres (approximately) of
the lands in the locality specified in the Schedule annexed
to that notification;

And whereas the Central Government is satisfied that
coal is obtainable in a part of the said lands prescribed in
the Schedule appended to this notification;

Now, therefore, in exercise of the powers conferred by
sub-section (1) of Section 7 of the said Act, the Central
Government hereby gives notice of its intention to acquired
the land measuring 6.58 hectares (approximately) or 16.25
acres (approximately) and all rights in or over the said lands
described in the schedule appended hereto;

Note 1: The plan bearing number Rev/01/2012, dated
the 10th April, 2012 of the area covered by this notification
may be inspected in the office of the Deputy Commissioner,
Chatra, Jharkhand or at the office of the Coal Controller,
1,Council House Street, Kolkata-700 001, or at the office of
the General Manager, Rajhara area, Jharkhand or General
Manager (Land and Revenue), Central Coalfields Limited,
Darbhanga House, Ranchi or Chief General Manager
(Exploration Division), Central Mine Planning and Design
Institute, Gondwana Place, Kanke Road, Ranchi.

Note 2 : Attention is hereby invited to the provisions of
section 8 of the said Act which provides as follows:—

Objections to acquisition:—

"8(1), Any person interested in any land in respect of
which a notification under section 7(1) has been issued,
may, within thirty days of the issue of the notification,

3929 4’!7 212

object to the acquisition of the whole or any part of the
‘land or of any rights in or over such land.

Explanation:—
(1) It shall not be an objection within the meaning of
< this section for any person to say that he himself

desires to undertake mining operations in the land -

for the production of coal and that such operations
should not be undertaken by the Central Government
or by any other person.

(2) Every objection under sub-section (1) shall be made
to the competent authority in writing, and the
competent authority shall give the objector an
apportunity of being heard either in person or by a
legal practitioner and shall, after hearing all such
objections and after making such further inquiry, if
any, as he thinks necessary, either makes a report in
respect of the land which has been notified under
sub-section (1) of Section 7 or of rights in or over
such land, or make different reports in respect of
different parcels of such land or of rights in or over
such land, to the Central Government, containing
his recommendations on the objections, together
with the record of the proceedings held by him, for
the decision of that Government.

(3) For the purposes of this section, a person shall be
deemed to be interested in land who would be entitled
to claim an interest in compensation if the land or
any rights in or over such land were acquired under
this Act.”

Note 3 : The Coal Controller, 1, Council House Street,
Kolkata-700 001 has been appointed by the Central
Government as the competent authority under section 3 of
the said Act, vide notification number S.0. 2518 dated the
27th May, 1983 published in Part II, Section 3, Sub-section
(ii) of the Gazeite of India dated the 1 1th June, 1983,

SCHEDULE
Magadh and Amarpali Block (Tandwa South Block)
District-Chatra (Jharkhand)
(Ptan bearing number Rev/01/2012, dated the 10th April,

2012)
AllRights:
Sl Mauja/ ThanaVillage/District ~ Area  Area (in Remarks
No. Village Thana (in acres) hectares)
number (approxi- (approxi-

mately) mately)

1. MasilaungTandwa 61  Chatra 16.25 6.58 Part

Total Area :16.25 6.58

Plot numbers to the acquired in village Masilaung - 219,
220(P), 248(P), 251, 252, 260(P), 275(P), 276(P), 277(P), 278
to 284, 286 to 292 and 300.
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Boundary Description :

A-B-C-D-E-F  Lines start from Point *A’to plot numbers
257,260,259,268,255, 248, 300, 252,25 1,
220,218,219,217,216,in village Masitaung

and meets at point ‘F’,

F-G Lines passes from Point ‘F’ to plot
numbers 295, 294, 293, 285, in village
Masilaung and meets at Point *G’.

GH Line passes from Point ‘G’ through
common boundary of villages Masilaung
and Kamta and meets at Point *H’.

H-I-J-A Line passes from Point ‘H’ through plot

numbers 277,276, 261, in village Masilaung
and meets at starting Point *A’.

[F.No.43015/17/2010-PRIW-]]
A. K. DAS, Under Secy.
A9 T VSR 31y
7§ feeell, 21 faara, 2012

F. AL 32433t faare sifufmm, 1947 (1947

h114) HTURI 17 % ST H it T o sl gty
SR o e Pt o T el 3 o sty
& ffdee sieifires forae i s T sitefire st sm
S, TS % Y9 (Hed T 24/2000) FY gERE
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[9. T&-12012/45/2004 - 3T X (&-11))
e T, S St
MINISTRY OF LABOUR AND EMPLOYMENT
New Delhi, the 21st September, 2012

8.0. 3243.—In pursuance of Section 17 ofthe Industrial
Disputes Act, 1947, the Central Government hereby
publishes the Award (Ref. No. 24/2009) of the Central
Government Industrial Tribunal/Labour Court, Lucknow
now as shown in the Annexure in the Industrial Dispute
between the employers in relation to the management of
Bank of Baroda and their workman, which was received by
the Central Government on 20-09-2012.

[No. L-12012/45/2004-IR(B-11)]
SHEESH RAM, Section Officer
ANNEXURE
CENTRALGOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, LUCKNOW
Present :
Dr. Manju Nigam, Presiding Officer

LD. No. 24/2009
Ref No.L-12012/45/2004-1 R(B-II} dated ; 22-05-2009

Between

Sh. Kamal Prakash
S/o Shri Banwari Lal
384, Gangapur,
Bareilly.
and
The Dy. General Manager,

Rank of Baroda,

129-D, Civil Lines,
Bareilly-243 001,

AWARD

l. By order No. L~12012x’45,f"2004—IR(B-ll) dated
22-05-2009 the Central Government in the Ministry of
Labour, New Delhi in exercise of powers conferred by clause
(d) of sub-section (1) and sub-section (2A) of Section 10 of
the Industrial Disputes Act, 1947 (14 of 1947) referrcd this
industrial dispute between Sh. Kamal Prakash S/o
Shri Banwari Lal, 384, Gangapur, Bareilly and the Dy. General
Manager, Bank of Baroda, 129-D, Civil Lines, Bareitly for
adjudication.

. 2. The reference under adjudication is -

“Whether the action of the Management of the Rank
of Baroda in terminating the services of Shri Kamal
Prakash S/o0 Shri Banwari Lal w.e.f. 19-1-2002 from
the post of Typist-cum-Data Entry Operator is legal
and justified? What relief the workman concerned is
entitled to?”

3. The case of the workman, Kamal Prakash, briefis that
he was engaged as Typist-cum-Data Entry Operator on
26-03-2001 by the Bank through M/s. Balaji Computers,
Bareilly and worked as such continuously till 19-01-2002
when his services have been terminated without any notice
or notice pay in lieu thereof, in violation to the provisions
contained in the Section 25F of the Industrial Disputes
Act, 1947 in spite of the fact that the workman has completed
240 days of continuous services as per provisions of the
Industrial Disputes Act. Accordingly, the workman has
prayed that termination of his services w.e.£. 19-01-2002 be
declared illegal and unjustificd and he be reinstated in
service with consequential bencfits including back wages.

4. The management of the Bank of Baroda has disputed
the claim of the workman by filing its written statement;
wheretn it has been stated that the workman was engaged
on day to day adhoc basis as and when required by the
branch through an agency, M/s. Balaji Computers for
reloading the computer data and he was paid as per Bills
presented by him every month. There was no employee-
employer relationship between the workman and the Bank,
therefore, there arise no question of terminating the services
of the workman at any point of time. It was further submitted
that appointment in the Bank are governed by certain
Statutory Rules and guidelines issued by the Government
of India and according to which for appointment on a post
one has to go through certain specified procedure and the
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workman by not going through said procedure is trying to
get back door entry in the bank services. Thus, the bank
managemerit has prayed that the claim of the workman is
without merit and is liable to be rejected without any benefit
to him.

3. The workman has field rejoinder whereby he has enly
reiterated his averments already made in the statement of
claim and has introduced nothing new.

6. The parties have filed documentary proof in support
of their respective cases. The workman has examined himself
whereas the management examined Shri Mandeep Kumar,
Officer (HRM) in support of their case. The parties availed
opportunity to cross-examine the each other’s witnesses
apart from puiting oral arguments.

7. Heard representative of both the oppdsitc party and
perused evidence on record,

8. The authorized representative of the workman has
argued that the management of the Bank of Baroda has
terminated the services of the workman without complying
the mandatory provisions of the Section 25F of the Act,
though the workman has completed 240 days continuous
working. ’

9. Per contra, the representative of the Bank has argued
that there existed no employee-employer relationship
between the workinan and the bank as he was never
appointed by the bank following prescribed procedures
for the recruitment in the bank. It has further contended
that the services of the workman were availed through
agency viz., Balaji Computers and he was not called for
when there was no need of his services; accordingly, he
was never terminated at any point of time, therefore, there
is no need to comply with the provisions of Section 25F of

¢ the Act.

10. The parties have filed documentary evidence in
support of their case. The workman has filed photocopy of
the following documents :

(i) Applications addressed to the Chief Manager,
Bank of Baroda, Zonal Office for payment of
charges for carrying out the data entry work for
the period 24-06-2001 to 12-01-2002, paper No,
12/12/5t0 12/12.

(i) Cheques towards said payments for different
amounts, paper No. 12/13 t0 12/19,

{iiy Letter of Chief Manager dated 06-12-2001, paper
No. 12/20.

(iv) Photographs relating to foundation day
celebrations, paper No. 12/21.

(v) Representations of the workman regarding
continuance of his service on temporary basis,
;paper No. 12/22 to 12/28.

In rebuttal, the management of the Bank has filed
photo-copy of applications moved by the workman for

making payments in respect of data entry work and the
photocopy of cheques making payments in response
thereto, paper No.10/10 to 10/24,

11. 1 have given my thoughtful consideration to the
rivak'contentions of the authorized representatives of the
parties and scanned entire evidence on record.

12. 1t is the case of the workman that he worked with the
opposite party continuously for the period 26-03-2001 to
19-01-2002 and for said work he was sent through an agency
viz., M/s. Balaji Computers. Further, his allegation is that
his services have been terminated by the bank without any
notice or notice pay in lieu thereof in contravention of the
provisions contained in the Section 25F of the 1.D. Act,
1947,

13. It is settled law that when the workman comes
forward with the case that his services have been terminated
without following previsions of the Section 25F ofthe Act,
then burden of proof heavily lies upon him that he had
worked for 240 days in the preceding twelve months from
the alleged date of his termination. In his cross-examination
the workman has stated that he has been sent by the Balaji
Computers for the said post. Further, it was also stated that
he used to give written details of the days he worked and
after verification he was paid by the Bank through cheque.
The detail of working, which he had provided to the Bank
for payment, is on record which is as under :

S. Duration of work No. of Days
No.

1. 24-06-2001 to{13-07-2001 0w

2. 04-07-2001 t031-07-2001 24

3. 01-08-2001t0 31-08-2001 28

4. 01-09-2001 to 30-09-2001 30

5. October, 2001 -

6. November, 2001 -

7. December, 2001 -

8 01-01-2002t0 12-01-2002 12

The workman has not moved any application for
summeoning any record or working details from the Bank.

Per conira, the management witness vide para 06 of his
affidavit has given following details of the working of the
workman with the Bank.

From To No. of Days
24-06-2001 03-07-2001 _ w
04-07-2001 31-07-2001 A
01-08-2001 31-08-2001 28
01-09-2001 30-09-2001 30
01-10-2001 31-10-2001 3
01-11-2001 30-11-2001 30
0§-12-2001 31-122001 31
01-01-2002 12-01-2002 12
Total 195 days
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The workman has not rebutted the above workin g details
in the cross-examination or otherwise,

4. In Surenderanagar Panchayat and Another V.
Jethabhai Pitamberbhai 2005 (107) FLR 1145 {SC)Hon’ble
Apex Court came to the conclusion that where the workman
failed to prove that he had been in employment with the
employer for a period of 240 days uninterruptedly, he not
entitled to protection in compliance of Section 25-F of the
Industrial Disputes Act, 1947. It was held by the Hon’ble
Supreme Court that the scope of the enquiry before the
Labour Court was confined only to 12 months preceding
the date of termination to decide the question of the
continuous service for the purpose of Section 25-F of the
Industrial Disputes Act, 1947, Further, Hon’ble Apex Court
has observed as under:

“The claimant, apart his oral cvidence has not
produced any proof in the form of receipt of salary or
wages for 240 days or record of his appointment or
engagement for that year to show that he has worked
with the employer for 240 days to get the benefit
under Section 25-F of the Industrial Disputes Act, It
is now well settled that it is for the claimant to lcad
evidence to show that he in fact worked for 240 days
in a year preceding his termination.”

16. Thus, in view of the discussions made above, it
comes out that the workman was not cngaged by the bank
foliowing the procedure; but rather as per his own admission
was sent through an agency viz. M/, Balaji Computers.
He was simply a casual labour and called upon to make
entry of the computer data as and when required. In case
of casual labour in order to get some relief he has to prove
that he has worked continvously for 240 days
unintérruptedly in a year preceding his termination, as
observed by Hon’ble Supreme Court in Surenderanagar
Panchayat and Another v. Jethabhai Pitamberbhai 2005 (107
FLR 1145 (SC). In the present case, the initial burden of
establishing the fact of continuous work for 240 days in
preceding twelve months from the date of alleged
termiriation i.e. 19-01-2002 was on the workman but he has
utterly failed to prove that he had worked for 240 days, as
such, he could not discharge the burden. Under the facts
and circumstances, 1 am of the opinion that the alleged
action of the management in terminating the services of
the workman w.e.f. 19-01-2002 was neither illegal nor
unjustified.

17. Accordingly, the reference is adjudicated against
the workman Kamal Prakash; and in my opinion he is not
entitled to any relief.

18. Award as above,
Dr. MANJUNIGAM, Presiding Officer

LUCKNOW.
[1-09-2012
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& FAN, ST 1ot
New Delhi, the 26th September, 2012

8.0. 3244.—in pursuance of Section 17 ofthe Industrial

Disputes Act, 1947 (14 of 1647), the Central Government

hereby publishes the Award (Ref. Case No. 10/09) of the

Central Government Industrial Tribunal-cum-Labour Court,

Kanpur as shown in the Annexure in the Industrial Dispute

between the employers in relation to the management of

the Deputy Supdt. Horticulturist, Taj Mahal, Agra (U.P)

and their workman, which was received by the Central
Government on 26-09-2012.

[No. L-42012/66/2008-IR(DUY]
SURENDRA KUMAR, Section Officer

ANNEXURE

BEFORE SRIRAM PARKASH, PRESIDING OF FICER,
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL,-
. CUM-LABOUR COURT, KANPUR

Industriai Dispute No. 10 of 2009
Between ;

Sri Bhaiyan alias Gauri Shanker,

Son of Sri Kashi Ram, Dandiapura Galla Mandi Road,
Devi Lal Chaubey ka Akhara,

Jhansi,

And
Deputy Suptd, Horticulturist,
ASI, Horticulture Division No. 1,
Taj Mahal, Agra, U.P,

AWARD

1. Central Government, vide notification No. L-42012/
66/2008/IR(DU) dated 17-02-09, has referred the following
dispute for adjudication to this tribunal

2. Whether the action of the management
Archaeological Survey of India in terminating the services
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of Sri Bhaiyan alias Gaurishanker with effect from 01-12-07
ts legal and justified? If not to what relief the workman is

entitled to?

3. After exchange of pleadings between the parties the-

case was taken up for evidence of the parties on 22-08-12.
A perusal of the record would reveal that the representative
for the workman moved an application paper no. 11/1
requesting therein that he is withdrawing his authority from
the case.

4. Having considered the case at length the tribunal is
of the opinion that at least the workman concerned should
have put in his appearance in the case for his evidence. His
non-appearance in the case lead to one and only one
inference that he is not interested in prosecuting his claim
before this tribunal. Therefore the tribunal is having with
no option left except to hold that the workeman is not entitled
for any relief pursuant to his claim statement.

5. Reference is therefore, decided against the workman
and in favour of the management.

RAM PARKASH, Presiding Officer
4 feeedt, 27 fagmaw, 2012
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U= AR, ST Sy
New Delhi, the 27th September, 2012

$.0. 3245.—1In pursuance of Section 17 ofthe Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award [Ref. Case No. 02 (C) of 2009
and 10 (C) of 20091 of the Industrial Tribunal, Patna as
shown in the Annexure in the Industrial dispute between
the Chief General Manager, BSNL, Kolkata and Others and
their workman, which was received by the Central
Government on 14-09-2012,

' [No. L~40012/21/2009-IR(DU)]

SURENDRA KUMAR, Section Officer
3825 B5) 1213

ANNEXURE
BEFORE THE PRESIDING OFFICER,
INDUSTRIALTRIBUNAL, PATNA
Reference N, : 02 (C) of 2009,
19(C) 0f 2009 |

Between the management of the Chief General Manager,
(Maintenance) BSNL, Telephone Bhawan, 6th Floor, 34,
B.B.D. Bagh, Kolkata-700001, West Bengal and the General
Manager, BSNL, ETR Central Telegraph Building, 2nd Floor,
Budh Marg, Patna, Bihar and Shri Dev Kumar Pandey S/o
Shri Shyam Narain Sharma, Village Siparadih, P.O.: Dhelwan,
PS : Fulwari, Present P.S : Beur Patna (Bihar).

For the management: Shri Rohitabh Das, Advocate.
For the workman : Shri Durgesh Pd. Sinha, Advocate.

Shri Harish Chandra Singh, Presiding
Officer

Present :

Industrial Tribunal, Patna.
AWARD
Patna, the 3 1st August, 2012.

By adjudication order No. L-40012/21/2009-IR (DU)
dated 28-05-2009 the Central Government (Government of -
India) Ministry of Labour, New Delhi referred under clause
{d) of sub-section (1) and sub-section 2(A) of Section 10 of
the Industriat Disputes Act, 1947 (hereinafter to be referred
to as ‘the Act’) the following dispute between the
Management of the General Manager, BSNL, ETR Central
Telegraph Building, 2nd Floor, Budh Marg, Patna, Bihar
and their workman Shri Dev Kumar Pandey for adjudication
to the Central Government Industrial Tribunal No. 2,
Dhanbad. However, vide order No. L-40012/21/2009-IR(DU)
dated 04-11-2009, the Central Government transferred this
Industrial Dispute to State Industrial Tribunal, Patna for

adjudication;—

“Whether the action of the management of the BSNL
Patna in termimating the services of Shri Dev Kumar
Pandey, w.e.f. 25-12-2003 is legal and justified? If not,
what relief the workman is entitled t0?”

2. The case of the workman Sri Dev Kumar Pandey
(hereinafter referred to as the workman) as stated in his
statement of claim is that he was appointed by the oral
order to discharge the duties of the class IV employee
under group ‘D’ with effect from 01-07-1999 with SDE, OCB,
TAX Patna. He worked from 10 A.M. to 5 P.M. un-
interruptedly and performed various duties such as laying
of cable, carrying telephone cable, sweeping and cleaning
office premises, carrying file regig_tér etc. He was paid
Rs. 1000 per month on formightly basis through vouchers.
The work or duties done of him were of perennial nature
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and identical with the permanent employees of BSNL. On
24-12-2003 he was asked not to come to duties since
25-12-2003. On 25-12-2003 he went to duties but he was
stopped from worked and was informed that his service
was terminated. He made request to the management at
different levels for reinstatement and regularisation of his
service as a full time class IV employee under group 'D' but
his request was not heard. He approached the Central
Administrative Tribunal, Patna but the management did
not consider his case on some plea or the other. He raised
Industrial Dispute according to law which has been referred
to Industrial Tribuna!l for adjudication. His case is that he
worked with the management for over four years
continuously and particularly within a year preceding date
‘of termination, he worked for more than 240 days. He was
not given any retrenchment compensation. The case of
the workman is that termination of his service are covered
U/s-2(00) of the L.D. Act. Now he can not find employment
anywhere and he is facing starvation and has no other
means of livelihood. The management violated the
mandatory provisions under Section 25-F of the 1.D. Act.
He prayed for reinstatement with back wages and
régularisation,

3. The case of the management has been stated in written
statement. It may noted at the very out set that the so
called written statement is more in form of arguments than
written statement with factual statement. The facts alleged
by the workman in his claim petition have not been denied.
His engagement and his termination has not been denied.
But argument has been advanced in the so called written
statement that there is nothing on record/material brought
forth by the workman to the effect that any ‘action’ had
actually been taken as claimed. It has been argued in the
written statement that question of termination of an
workman having being orally appointed can not be and
does not arise. The BSNL will not take action against some
one who has not been appointed and there is no
communication regarding termination of the service of the
workman with effect from 25-12-2003. It has been argued in
the written statement that the workman has tried to mislead
and misguide the Tribunal into passing an award. He has
not mentioned that besides Central Administrative Tribunal
he had also approached the Hon'ble Patna High Court who
refused his writ petition and dismissed the same. The
workman alieged that he was terminated in the year 2003.
He raised industrial dispute after five years, this indicates
his mala fide intention.

Actually the facts alleged by the workman in his
statement of claim have not been denied by the
management in the written statement. However, it is well
settled that is such cases it is duty of the workman to
adduce evidence to prove that he worked for more than
240 days within the 12 months before the alleged
termination. As such the question for determination before
the tribunal is:— :

() “Whether the workman has prove that he worked for
240 days within 12 calendar months before the date
of alleged termination of his service?”

(i) “Whether the action of the management in
terminating service of workman with effect from
25-12-2003 in legal and justified?”

(ili) “Ifnot, to what relief the workman is entitled to?"

4. Issue No.-(i) & (ii):— The case of the workman is that
he was engaged to discharge the duties of class TV employee
under group ‘D' from 01-07-1999 with SDE, OCB, TAX Pama.
He worked continuously till 24-12-2003 and he was removed
with effect from 25-12-2003. He was paid Rs. 1000 permonth
wages on fortnightly basis through vouchers. He has
adduced evidence to prove these facts. He has stated that
the same in his oral evidence as well as adduced
documentary evidence. The workman examined as W.W.- |
has stated in paragraph-2 of examination in chief, that he
joined duty on 01-07-99 and worked till 24-12-2003. In
paragraph-6 of examination in chief he has stated that he
was paid Rs. 500 on fortnightly basis. He has produced
documents regarding payment which are Exts.-W/3 to
W/20. Exts.-W/1, and W/3 are photo copy of vouchers
through which payment has been made to the workman.
Ext.-W/2 in 29 pages is photo copy of peon book showing
that during 2002-03 concerned workman worked for BSNL
and he carried letters from the office to different other
offices. This documents alone i.e. Exts.- W/2 in 29 pages
proves that the workman Dev Kumar Pandey worked for
more than 240 days in the year 2003 i.e. year in which he
was removed with effect from 25-12-2003. These documents
i.e. Exts-W/2 has been duly recognised by witness by the
management M, W-1 Ramesh Kumar who is Sub-divisional
Engineer (SDE), AXE 10 Tax, Rajendra Nagar and was
posted as SDE OCB Tax Patna at the relevant time as Sub
Divisional Engineer (AXE) (OCB) Tax Patna and the
concerned workman worked under him. In paragraph-14 of
his examination in chief he has stated that Dev Kumar
Pandey occasionally carried letters from his office for
distribution to other offices of BSNL for which he was paid
by vouchers. He has admitted his signature on the Ext. 17
i.e. vouchers. In his cross-examination he has admitted
other vouchers of Exts.-W/1 series and he has also admitted
photo copies of peon book Exts.-W/2 in 29 pages. These
documents prove that the workman Dev Kumar Pandey
worked in the office of SDE OCB Tax, Patna for more than
240 days within 12 calendar months immediately before his
removal.

In this case the management has not denied the facts in
their written statement, The defence of the management is
mainly based on the ground that the workman Dev Kumar
Pandey was not duly appointed following regular procedure
for appointment of class 1V employees. The leamed counsel
appearing on behalf of the management heavily retief upon
SECRETARY, STATE OF KARNATAKA AND OTHERS.
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Versus UMA DAVI(3)AND OTHERS, (2006) 4 SCC-1. This
case was regarding regularisation of service of daily wager
in Government service. This case was not a case under [.D.
Act. By now it has been well settled that the law laid down
in Uma Devi case is not applicable in cases under 1.D. Act.
In1.D. Act there are certain safe guards against termination
and/or retrenchment of workman. If those safe guards are
not complied with while removing a workman entitled to of
protection under L.D. Act, such retrenchment or removal
can not be justified. The law and safe guards provided
under the 1.D. Act are stated in LD. Act as quoted here
under:—

Sec-2(oo): "retrenchment” means the termination by the
employer of the service of a workman for any reason
whatsoever, other-wise than as a punishment inflicted by
way of disciptinary action but does not include—

(a) Voluntary retirement of the workman; or

{b) retirement of the workman on reaching the age of
superannuation if the contract of employment
between the employer and the workman concerned
contains a stipulation in that behalf; or

{bb) termination of the service of the workman as a resuit
of the Non-renewal of the contract of employment
between the employer and the workman concerned
on its expiry or of such contract being terminated
under a stipulation in that behalf contained therein;
or

(c) termination of the service of a workman on the ground
of continued ill-hgalth; ..... "

Section-25B; Definition of continuous service.—For the
purposes of this Chapter,—

a workman shall be said to be in continuous service for
a period if he is, for that period, in uninterrupted service,
including service which may be interrupted on account of
sickness or authorized leave or an accident or a strike which
is not illegal, or a lock-out a cessation of work which is not
due to any fault on the part of the workman;

(2) where a workman is not in continuous service within
the meaning of clause (1) for a period of one year or six
months, he shall be deemed to be in continuous service
under an employer—

(a) for a period of one year, if the workman, during a
period of twelve calendar months preceding the date with
reference to which calculation is to be made, has actually
worked under the employer for not less than—

(i} onehundred and ninety days in the case of a workman
employed below ground in a mine;
L]

(i} two hundred and forty days, in any other case; ........

Section 25 F. Conditions preceding to retrenchment of
workman— No workman employed in any industry who

has been in Continuous service for not less than one year
under an employer shall be retrenched by that employer
until—

(a) the workman has been given one month's notice in
writing indicating the reasons for retrenchment and
the period of notice has expired, or the workman has
been paid in lieu of such notice, wages for the period
of the notice:

(b) the workman has been paid, at the time of
retrenchment, compensation which shall be
equivalent to fifteen days’ average pay (for every
completed year of continuous service) or any part
thereof in excess of six month; and

() notice in the prescribed manner served on the
appropriate Government or such authority as may
be specified by the appropriate Government by
notification in the Official Gazette.”

In this case much has been argued on behalf of the
management that concerned workman was not duly
appointment following rules and regulations. It was argued
to the extent that he was not a daily wager because he was
not paid wages and he was paid only Rs. 500 per fortnight.
In Devinder Singh Vs Munricipal Council, Sanaur. 2011 LAB.
1.C. 2799 it has been held by the Hon'ble Supreme Court
that:—

“The source of employment, the method of
recruitment, the terms and conditions of employment/
contract of service, the quantum of wages/pay and
the mode of payment are not at all relevant for
deciding whether or not a person is a workman within
the meaning of Section 2(s) of the Act. The definition
of workman also does not make any distinction
between full-time and part-time employee or a person
appointed on contract basis. There is nothing in the
plain language of-— Section 2(s) from which it can be
inferred that only a person employed on regular basis
or a person employed for doing whole—time job isa
workman and the one employed on temporary, part-
time or contract basis on fixed wages or as a casual
employee or for doing duty for fixed hours is not a
workman.”

In this case the workman has prove that he worked for
more than 240 days within 12 calendar month’s immediately

~ preceding the date of termination. According to the Hon'ble

Supreme Court it is immaterial whether he was employed
on the regular basis or he was employed for doing whole
time job or part time job. In this case it is admitted that
provision of Section 25 F were not complied with.
Therefore, the termination of service of the workman is not
just and legal.

Issue no. (jii):— It is well settied that in every case of
violation of u/s 25 F of LD. Act. Theselief of reinstatement
cannot be granted automatically. {'am fully aware of the
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fact that present trend of fabour jurisprudence as indicated
from time to time by the Hon'ble Supreme Court is that in
case-of daily wager relief of compensation instead of
reinstatement should be generally granted. However, in
this-case | find that there were several occasions in BSNL
when daily rated mazdoor have been absorbed in cadre of
permanent class IV employees. There is one speaking order
passed by N.P. Roy, AGM (A), O/o the PGMTD, Patna
rejecting the claim of workman for reinstatement and
regularization. In that speaking order there are reference of
three such schemes regarding absorption of casual
mazdoors—

() DoT letter no-269-10/89-STN dated- 07-01-1989.
(i} DoT letter dated- 17-12-1993.

(i} DoT letter no-269-4/93-STN-II dated- 12-02-1999 and
269-13/99-STN-I1 dated- 1-09-1999.

Besides these there is Exts.-W/28 i.e. letter of
29-01-2008. This letters also indicated that there was scheme
of regularization of casual workers.

Having regard to the state of affairs in BSNL, I am of the
view that the workman is entitfed to relief of reinstatement.
The management is directed to reinstate the workman
immediately after publication of award. There is no order
regarding back wages. He will not get back wages.

And this is my award.
HARISH CHANDRA SINGH, Presiding Officer
7% faeell, 27 faasar, 2012

. 1. 3246, AN foare sfufEm, 1947 (1947
FT14) HY U 17 B AN H, DL TWEN SRR,
RTR TR FTGAT 31 gfergen fo,, Trard & waiedsy
Fag Prive! st o1 wdwrl & o, aqdy d frite
aﬂ@ﬁmﬁm&*ﬁmmaﬁﬁrﬁﬁ;aﬂmﬂmﬁaﬁ
T (Hed WO 13/93....) F WHIVE w €, S
FERT HY 18-09-2012 T WIS a1 o1 |

[¥. Te1~42025/02/1993- TS (¥)]
G5 FHAN, 9 S

New Deihi, the 27th September, 2012

S.0. 3246.— In pursuance of Section 17 of the Industriai
Disputes Act, 1947 (14 of 1947) the Central Government
hereby publishes the Award (Ref, No. I 3/93) of the
Industrial Tribunal, Kota as shown in the Annexure, in the
Industrial dispute between The Director, Nuclear Power
Corporation of India Ltd., Mumbai and their workman, which
was received by the Central Government on 18-09-2012.

[No. L42025/02/1993-IR (DU
SURENDRA KUMAR, Section Officer
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[H. TeT-40011/09/1998- AR (S)]
Y% AR, IR AHE

New Delhi, the 27th September, 2012

8.0. 3247.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award (Ref. No. CGI'T-2/160 of 1998)
of thg Central Government Industrial Tribunal-Cum-Labour
Court No. 2, Mumbai as shown in the Annexure, in the
Industrial dispute between the employers in ralation to
The General Manager, MTNL Ltd. Bandra and their
workman, which was received by the Central Government
on25-09-2012.

{No. L-40011/09/1998-IR(DU}]
SURENDRA KUMAR, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI

Present
K.B. KATAKE, Presiding Officer
: REFERENCE No. CGIT-2/160 OF 1998

EMPLOYERS IN RELATION TO THE
MANAGEMENT OF MAHANAGAR TELEPHONE
NIGAM LID,

The General Manager,
Mahanagar Telephone Nigam Ltd.
Through: Sub Divisional Engineer (Building)
Bandra Telephone Exchange
Bandra
Mumbai 400 050,

AND
THEIR WORKMEN,

The General Secretary,
Bombay Telephone Canteen Employees
Association

C/o. Prabhadevi Telephone Exchange Canteen

1*floor
Dadar (W)
Mumbai-400 028.
APPEARANCES:
For the Employer Mr. V. Narayanan,
Advocate.
For the Workmen Mr. M.B. Anchan,
Advocate,

Mumbai dated the 24* July, 2012,



7836 THE GAZETTE OF INDIA : OCTOBER 27, 20 2/KARTIK A 5,1934

[Pary -8k, 3(ii)]

AWARD

The Government of India, Ministry of Labour &
Employment by its Order No. L-40011/9/98-1R (DU), dated
30-11-1998 in exercise of the powers conferred by clause
(d) of sub-section (1) and sub-section 2 {A) of Section 10
of the Industrial Disputes Act, 1947 have referred the
following industrial dispute to this Tribunal for
adjudication:

“Whether the action of the management of MTNL,
Mumbai by terminating the services of $/Shri §.5S.
_Shetty, Premnath Shetty, K. Nagaraj, Bearer,
Shashidar Shetty, Bearer, M.Mohammad Gause,
Bearer L. Ramu, Cook and S. Jaganath, Bearer | legal
& Justified? If not, what reliefthe workmen are entitled
to?”

2. The reference was restored as per order dated 15-06-
2001 passed in Misc/Appln/CGIT-2/3/2000. Both the parties
were served with notices of the reference. The first party
management appeared through their legal representative
and filed their written statement at Ex-17. The reference
was adjourned on number of occasions waiting for the
Judgement of Hon'ble Supreme Court on the point of
jurisdiction. Advocate for the union prayed that since the
malter was not stayed, the reference may be procceded
further. Therefore the matter was fixed for cross examination
of WW-1. Today, Ld. Adv. for the union filed application
{(Ex-28) for disposing the reference as the union does not
want to prosecute the reference.

3. Since the union does not want to pursue the reference,
I think it proper to dismiss the reference for want of
prosecution. Thus I pass the following order:

ORDER

The reference is dismissed for want of prosecution with
no order as to cost. '

Date: 24-07-2012
K.B. KATAKE, Presiding Officer
=% feeett, 27 faqat, 2012

W1 A1 3248 —teif foeme sifufrm, 1047 (1947
F114) FTURT 17 F STTH0 H, S0 w0 R G o i
Wwﬁaﬁmﬁwaﬁrmmﬁf%aﬁ ey H
R sfteifie foarm & Sfta T siteife s
TGS F F=R (Hed WS 08/2007 ) T wHTR FE L, W
I TR Y 27-09-2012 Y I TAT o1 |

[¥. T-12011/19/2006- SR (1-1))
New Delhi, the 27th September, 2012

S.0. 3248.— In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government

hereby publishes the Award (Ref. No. 08/2007) of the
Central Government Industrial Tribunal-cum-Labour Court
Lucknow as shown in the Annexure, in the industrial
dispute between the management of State Bank of India
and their workmen, reccived by the Central Government on
27092012,

[No. L-£2011/19/2006-IR(B-D)|
RAMESH SINGH, Desk Officer

ANNEXURE

CENTRALGOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, LUCKNOW

PRESENT
DR. MANJUNIGAM, Presiding Officer
LD. No. 08/2007
Ref. No. L-12011/19/2006-IR (B-I) dated: 28-02-2007
BETWEEN
The General Secretary,
UP Bank Workers Organization
32, Chakarata Road
Dehradun
(Espousing cause of Shri Mohan Kumar)
AND
The Asstt. General Manager,
State Bank of India
Region- |, Zonal Office
New Cantt. Road
Dehradun (UA)
AWARD

1. By order No. L-12011/1 9/2006-1R (B-1) dated: 28 02-
2007 the Central Government in the Ministry of Labour,
New Delhi in exercise of powers conferred by clause (d) of
sub section (1) and sub scction (ZA} of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947) referred this
industrial dispute between the General Secretary, UP Bank
Workers Organization, 32, Chakarata Road, Dehradun and
the Asstt. General Manager, State Bank of India, Region-1,
Zonal Office, New Canit. Road, Dehradun for adjudication.

2. The reference under adjudication is:

“Whether the action of the management of Statc Bank
of India, langha branch, distt. Dehradun not to make
the payment of' 1/3' of wages to Shri Mohan Kumar,
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part time sweeper is legal, fair and justified? If not, to
what relief he is entitled to?"

3. It is admitted case of the parties that the workman,
Mohan Kumar, had been reinstated as part time sweeper in
compliance of this Tribunal's award dated 1-03-2002.

4. Tt has been submitted by the workman's union that
the workman was transferred and relieved vide letter dated
12-05-2005 and was directed to report to Asstt. General
Manager- (1), which vide their letter dated 16-05-2005
appointed the workman as part time sweeeper on 1/3 scale
and other conditions. It has been alleged by the union that
the Bank did not pay 1/3 scale rather it made the workman
to receive letter dated 9-09-2003, accordingly to which his
salary was to be remain same i.e. Rs. 440 per month as
before. Hence, the workman's union has prayed that the
management be directed to make payment to the workman
on 1/3 of the scale since 16-05-2005 and regularize his
services.

5. Denying the allegations of the workman's union the
management has submitted that the workman has never
been appointed as a permanent part time sweeper onl/3rd
wages. On the contrary, vide letter dated 9-09-2005, duly
received by the workman on 16-09-2005, the Bank has
informed him that his services shall be availed by the Bank
only for 3 hours in a week and for which he would be paid
Rs. 440. Further, it has submitted that the workman is not
entitled for regularization in view of Hon'ble Apex Courts'
decision in Secretary, State of Karnataka vs. Umadevi (2006)
4 5CC 1. Accordingly, the management has prayed that the
claim of the workman's union be rejected without any relief
to the workman concerned.

6. The workman has filed rejoinder whereby he has only
reiterated his averments already made in the statement of
claim and has introduced nothing new.

7. The parties have filed documentary proof in support
of their respective cases, The workman has examined himself
whereas the management examined Shri V.D. Pant, Chief
Manager (HR) in support of their case. The parties availed
opportunity to cross-examine the each other's witnesses.
The management's witness was cross-examined on
26-04-2011; and thereafter, 20-07-2011 was fixed for
arguments. But the opposite party did not turn up, which
resulted into fixing the date 6-09-2011. On 06-09-2011 again,
the management remained absent; likewise it did not turned
upon24-11-2011, 25-10-2011, 11-64-2012 and 31-05-2012 to
advance its arguments; accordingly, keeping in view the
long penidency of the case since 2007 and reluctance of the
opposite party to argue their case the case was reserved
for award after hearing the workman only.

3928 @b?;a -s

8. It is the case of the workman that the management
vide their latter dated 16-05-2005 appointed him as part
time sweeper on probation at Langha Branch of the Bank
on 1/3 scale; but it did not abide by the terms declared by
itin its own letter dated 16-05-2005, whcih he was supposed
to.

9. In rebuttal the management has come .forward with
the case that the workman had been paid @ Rs. 440 per
month for the work 1/2 hours a day and he had been

* informed of the same vide letter dated 09-09-2005, duly

received by him on 16-09-2005, further, it has also submitted
that the claim of the workman for regularization is not
maintainable in the light of latest pronouncement of the
Hon'ble Apex Court. In this regard it has relied on Secretary,
State of Karnataka vs. Umadevi (2006) 4 SCC 1.

10. The workman's union has filed photo copy of
following documents:

(i) Letter dated 12-5-2003 transferring the workman,
paper No. 5/1.

(i} Letter dated 16-05-2005 regarding appointment of the
workman as part time sweeper,paper No. 5/2/to 5/2-
B.

(iii) Letter dated 09-09-2005 regarding payment term to
workman, paper No, 5/3.

(iv) Letter dated 29-4-2006 regarding one Mangi Lal,
paper No. 5/4.

(v) Award dated. 1-3-2002 of this Tribunal, paper No.
5/5.

(vi) Certificate dated 11-3-1965, Paper No. 5/6.

In rebuttal, the management of the Bank has not filed
any document. .

11. T have given my thoughtful consideration to the
rival contentions of the authorized representatives of the
parties and scanned entire evidence on record.

12. It is the case of the workman's union that the

- management while appointing him as part time sweeper on

probation in Langha Branch of the Bank on 1/3 scale; but it
did not abide with the term fixed it itself and has adopted
unfair labour practice by making him Rs. 440 per month.
The management has denied the claim of the workman and
has submitted that the letter dated 16-05-2005, telied on by
the workman's union is though genuine but the contents
are not admitted.

13. The workman's union has examined the workman is
support of its case who has stated in the cross-examination
that he has not under gone any recruitment process; but
he has been reinstated in view of the award of the CGIT,
Lucknow. In rebuttal, the managemﬁht witness has stated
that there is no provision of engagti,n"g the workman on 1/3
scale. '
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14. From perusal of the respective pleading of the parties
and evidence on record it is apparent that the claim of the
woq(mzin rests on the letter dated 16-05-2005 of the
management, paper No. 5/2 to 5/2-B; whereby he was
appointed on probation on 1/3rd scale. The genuineness
of the document i.e. letter dated 16-05-2005 was admitted;
but the contents not admitted. By this it may be inferred
that alleged letter dated 16-05-2005, paper No. 5/2 to 5/2-B
was issued by the management of the Bank. It has not
been stated any where that the alleged document is
fabricated or forged rather its genuineness was admitted.
The management witness, Shri V.D. Pant also verified the
signature of the signatory i.c, Sandeep Tiwari who has
signed the alleged document/letter dated 16-05-2005, paper
No. 5/2to 5/2-B. Here it is important to mention that if the
contents were wrong, not correct and some addition or
alteration was made, then it was onus of the management
to file the original one to prove their contentions.

5. Admittedly, the workman is working at the
consolidated wages of Rs. 750 per month at present and
the claim of the workman's union is grant of 1/3rd of the
scale and regularization of the services of the workman. In
this regard it is setiled position of law that when a persons
takes entry into services without going through the
prescribed recruitment procedure, he cannot claim for
regularization of his services. Also, the reference under
adjudication before this Tribunal is regarding validity of
not granting 1/3rd scale to the workman and not regarding
regularization of his services; and this Tribunal has no
Jurisdiction to travel beyond the schedule of reference.
Hence, the demand of the workman's union for regularization
of the services of the workman cannot be considered in the

present industrial dispute.

16. As regards grant of 1/3rd scale to the workman, the
workman's union has heavily relied on the terms mentioned
in the letter dated 16-05-2005, which incorporates the grant
of 1/3rd scale to the workman; but the management has
disputed the contents of the said letter. On the contrary it
has admitted the genuineness of the letter dated
16-05-2005 and its witness has verified the stgnatures for
the signatory on the said letter. Accordingly, in the
circumstances, it was incumbent upon the management to
file the original document/letter dated 16-05-2005 to show
that there was some addition or alteration in the contents
ofthe letter dated 16-05-2005, paper No. 5/2 to 5/2-B: butit
failed to do so. Besides the management witness also stated
that payment is decided on the basis of the area of the
branch and the rule for payment of 1/3rd, 1/2 and 3/4 scale
was on the basis of the area; but the said Rule is also not
on record.

17. Thus, in view of the facts and circumstances of the
casg it is apparent that the management firstly reinstated
the workman in wake of award dated 1-03-2002 in 1.DD.
No. 08/2001 and thereafter, formally appointed him as part
time sweeper on probation on 1/3rd time scale in Langha

branch of the bank vide letier dated 16-05-2005; but latter
informed the workman vide letter dated 09-09-2005 that he
shall be getting Rs. 440 per month as usual, which is unjust,
Hence, I am of the considered opinion that the action of
the management of the State Bank of india, Langha Branch
in not making payment of 1/3rd scale of wages to the
workman is illegal and unjust.

18. Accordingly, the reference is adjudicated in favour
of the workman's union; and in my opinion the workman,
Mohan Kumar he is entitled to get 1/3rd scale of the wages
as mentioned in letter dated 16-05-2005 of the Bank from
the date he reported at Langha Branch of the State Bank of
India.

Award as above,
Dr. MANJU NIGAM, Presiding Officer
LUCKNOW.
13-09-2012
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New Delhi, the 27th September, 2012

8.0.  3249.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award {Ref. No. 33/1995)
of the Central Government Industrial Tribunal-cum-Labour
Court, Asansol as shown in the Annexure in the Industrial
Dispute between the employers in relation to the
management of ECL and their workman, which was received
by the Central Government on 27-09-2012.

[No. L-22012/571/1 994-TIR(C-Th)]
B.M. PATNAIK, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, ASANSOL

PRESENT:
SRIJAYANTAKUMAR SEN, Presiding Officer
REFERENCE No. 33 OF 1995,
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PARTIES: The management of Dhemomain

Colliery of M/s ECL.. Burdwan
Vs.

The Org. Sec. Colliey Mazdoor Sabha (INTUC),
M/s. ECL, Burdwan (W.B.).

REPRESENTATIVES:
For the management : 8ri PK. Das, Advocate
For the union (Workman)

INDUSTRY : COAL

: None
STATE : WEST BENGAL
Dated : 06-09-2012

AWARD

In exercise of powers conferred by clause (d) of Sub-
section (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947) Govt. of India
through the Ministry of Labour vide its letter No, L-22012/
571/94-IR(CM-IT} dated 22.06.1995 has been pleased to
refer the following dispute for adjudication by this Tribunal.

SCHEDULE

“Whether the action of the Management of
Dhemomain Colliery of M/s ECL. in not allowing to
resume duty to Shri Bipan Bouri, P.R. Stone Clearer
is justified? If not, to what relief is the concerned
workman entitled t0?”

Having received the Order of Letter No. L-22012/571/
94-IR (CM-11} dated 22-06-1995 of the above said reference
from the Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 33 of 1995
was registered on 29-06-1995 and accordingly an order to
that effect was passed to issue notices through the
registered post to the parties concerned directing them to
appear in the court on the date fixed and to file their written
statements along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were sent to the
parties concerned. '

On perusal of the case record, I find that the workman is
neither appearing nor taking any step since tong. It seems
that the workman has now no more interest to contest the
case, Since the case is very old and the workman not at all
showing his interest to proceed with the case further I
think it will be just and proper to close the case. As such
the case is closed and accordingly an order of "No Dispute”

is hereby passed.

ORDER

Let ap “Award” be and the same is passed as no dispute
existing, Send the copies of the order to the Govt. of India,
Ministry of Labour, New Delhi for information and needful.
The reference is accordingly disposed of.

JAYANTAKUMAR SEN, Presiding Officer

7% faeefl, 27 faam, 2012
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New Delhi, the 27th September, 2012

S8.0. 3250.—.In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 39/1993)
of the Central Government Industrial Tribunal-cum-Labour
Court, Asansol as shown in the' Annexure in the Industrial
Dispute between the employers in relation to the
management of ECL and their workman, which was received
by the Central Government on 27-09-2012.

[No. L-22012/122/1993-IR{C-11}]
B.M. PATNAIK, Section Officer
ANNEXURE
BEFORE THE CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, ASANSOL
PRESENT Sri Jayanta Kumar Sen;
Presiding Officer
REFERENCE No. 39 OF 1993.

The management of Gourandi (Rj Coliiery

PARTIES :
of M/s ECL. Burdwan
Vs.
The Asst. Sec. Colliery Mazdoor Sabha of
India, M/s. ECL, Burdwan (W.B.).
REPRESENTATIVES:

For the management Sri PK. Das, Advocate

For the union (Workman) Nore
INDUSTRY : COAL STATE: WEST BENGAL
Dated : 66-09-2012

AWARD

In exercise of powers conferred by clause (d) of Sub-
section (1) and Sub-section 2(A)of Section 10 of the
Industrial Disputes Act, 1947 (14 ﬁf 1947) Govt. of India
through the Ministry of Labour vide its letter No. L-22012/
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122/93-IR(C-11) dated 23-08-1993 has been pleased to refer
the following dispute for adjudication by this Tribunal.

SCHEDULE

“Whether the action of the Management of Gourandi
(R) Colliery of M/s. ECL in not regularising Shri Puna
Nunia, General Mazdoor to the post of pit clerk from
1983 and also depriving him of the difference of wages
of clerical grade as per NCWA is legal and justified?
Ifnot, to what relief is the concerned workman entitled
to?”

Having received the Order of Letter No. L-22012/122/
93-IR (C-1I) dated 23-08-1993 of the above said reference
from the Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 39 of 1993
was registered on 27-08-1993 and accordingly an order to
that effect was passed 1o issue notice through the registered
post to the parties concerned directing them to appear in
the court on the date fixed and to file their written
statements along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were sent to the
parties concerned.

On perusal of the case record, I find that the neither
Union nor workman is taking any step. Even neither the
workman nor the union is appearing since long. It seems
that the workman has now no more interest to proceed
with the case. Since the case is very old and the workman
not al all interested to proceed with the case further it will
be proper to close the case. As such the case is closed and
accordingly an order of “No Dispute” is hereby passed.

ORDER

Let an "Award" be and the same is passed as no dispute
existing. Send the copies of the order to the Govt. of India,
Ministry of Labour, New Delhi for information and needful.
The reference is accordingly disposed of.

JAYANTAKUMAR SEN, Presiding Officer
¢ fewefl, 27 faemr, 2012

1. 3. 3251, — NIk forame stfufrm, 1947 (1947 F1
14) F 4R 17 % ST §, $AT TR e T
wHT AT T fafie & weuds B ey Pl ik
T FHET! W, argey A Frfde sl faare @i
UK St stfim, o, 2, 73 feeeht @ du (o S
HEAT 42/2008) Y THING el & o T WER T
27-09-2012 7 W g2 41

[€. Toi-11012/40/2005- 3T AR (& wA-1)]
AT FAN, A AT

FF AN e

New Delhi, the 27th September, 2012

8.0.  3251.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 42/2008)
of the Central Government Industrial Tribunal-cum-Labour
Court No. 2, New Delhi, as shown in the Annexure in the
Industrial Dispute between the employers in relation to the
management of National Aviation Company of India Ltd,
and their workman, which was received by the Central
Government on 27-09-2012.

[No. L-11012/40/2005-IR(CM-I)]
AJEET KUMAR, Section Officer

ANNEXURE

INTHE COURT OF SHRI SATNAM SINGH,
PRESIDING OFFICER, CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-

LABOUR COURT-], KARKARDOOMA,
DELHI-110032

ID No. 42/08
Dated: 27.08.2012

Shri Om Prakash son of Shri Dhumi Singh,
R/01462/3 Rajiv Nagar, Delhi Road,

In the matter between:

Haryana.
...Workman
Versus
The Manager (Personnel),
National Aviation Co.of India Ltd.
(Air India) IGI airport, Terminal-11
*New Delhi-110037.
... Management

AWARD

The Central Government, Ministry of Labour vide Order
No. L-11012/40/2005-IR (CM-1) dated 24-03-2009 has
referred the following industrial dispute to this Tribunal
for adjudication:

"Whether retrenchment of Shri Om Parkash,
‘Suraksha Kamgar", took place without adherence
by the management of National Aviation Company
of India Limited (erstwhile Air India Limited) to the
provisions of Section 25(F) of the 1.D). Act? (ii) To
what relief is the workman concerned entitled?"

Statement of claim was filed by the workman in August.
2009, Written statement was filed by the management in
February, 2010. After the completion of the pleadings, the
matter was fixed for evidence of the workman. Thereafter

I R TLERT T P TR .
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the workman is not attending this case for the last so many
dates of hearing. In fact, since 22.7.2011 he has never
attended the proceedings. He has also not filed his affidavit
by way of evidence. It is thus evident that he is not
interested in the outcome of this reference. In these
circumstances, there is no way out except to pass a no
dispute award in this case which is passed accordingly.
The reference sent by the Central Government stands
disposed of accordingly.

Dated: 27-08-2012
SATNAM SINGH, Presiding Officer
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S.0. 3252.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 89/2012)
ofthe Central Government Industiral Tribunal-cum-Labour
Court, No. 1, New Delhi as shown in the Annexure in the
Industrial dispute between the employers in relation to the
management of M/s, Combata Aviation Pvt. Ltd. and their
workman, which was received by the Central Government
on 27-09-2012.

No. L-20013/42012-IR(C-)]
AJEET KUMAR, Section Officer.

ANNEXURE

BEFORE DR. R.K. YADAV, PRESIDING OFFICER,
CENTRAL GOVT. INDUSTRIAL TRIBUNAL NO.1
KARKARDOOMA COURT COMPLEX DELHI

L.D. No. 89/2012

Shri Tasleem Arif

S/o Sh. Abdul Quyam,

R/o RZF-762/8,GaliNo.4,
Raj Nagar Part-II,

Palam Colony, New Delhi ... Workman

Versus

1. M/s. Combata Aviation Pvt. Lid.,
1.GIL Airport Terminai I1,
Line maintenance Block, “A”,
New Delhi.

2., The Regional Dy. Commissioner,
of Security (CA)
Bureau of Civil Aviation Security,
Mahipalpur Road, New Delhi.

AWARD

On night intervening 19th and 20th of October, 2011,
Shri Taslim Arif and Shri Sudesh Kumar, employees of
Cambatta Airlines Pvt. Ltd. (in short the management) were
on duty on belt No. 9, Arrival Hall, 3rd Terminal, Indira
Gandhi International Airport, New Delhi. Ms. Kamaljit Kaur,
who had come from Hong Kong by flight No. CX 695, lost
her black colour hand baggage containing valuables from
baggage Trolley. She was helped by Shri Taslim Arif and
Shri Sudesh Kumar in loading her baggage from the belt to
the trolley, She paid 10 Canadian dollars to them for help
rendered by them. When she found her hand baggage
missing, she made a complaint to the CISF personnel,
namely, Shri Satender Singh and Shri Dhananjay Singh,
who were there on duty. Photo identity cards of Shri Taslim
Arif and Shri Sudesh Kumar were taken into possession
by the aforesaid officials of CISF. Shri Taslim Arif and Shri
Sudesh Kumar were handed over to police. Footage of the
CCTYV camera was checked but no Jeading evidence could
be found. Police released them. Later on, lost baggage was
retrieved and handed over to the passenger. However,
photo identity cards of Shri Taslim Arif and Shri Sudesh
Kumar were not released. Without their photo identity cards,
they were unable to enter the premises of the airport.
Consequently they could not perform their duties with the
management. They perceived it to be an act of deemed
retrenchment of their services by the management,

..-Management

2. An industrial dispute was raised by them before the
Congiliation Officer, on 3-2-2012, pleading therein that their
services were dispensed with, with effect from 19-10-2011.
The Conciliation Officer started the conciliation
proceedings. When a period of 45 days stood expired from
the date of making an application before the Conciliation
Officer, Shri Taslim Arif approached this Tribunal with his
claim statement under the provisions of Sub-section (2) of
Section 2A of the Industrial Disputes Act, 1947 (in short
the Act). Provisions of Sub-section (2) of Section 2A of the
Act empowers a workman to file his dispute before the
Tribunal without being referred by the appropriate
Govemnment, after expiry of 45 days from the date on which
he had made application o the Conciliation Officer for
conciliation of his dispute, in case of discharge, dismissal,
retrenchment or otherwise termination of his services. Claim
put forward by Shri Taslim Arif was not hit by the provisions
of Sub-section (3) of Section 2A of the Act, hence it was

entertained by this Tribunal.
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3. In his claim statement, the claimant projects that he
was employed as utility hand-cum-sweeper, by the
management with effect from 16-4-2001. He was being paid
Rs. 18,000.00 per month as his wages. On the night
intervening 19th and 20th October, 2011, a lady passenger
arrived at Arrival Hall, Terminal 3rd, Indira Gandhj
International Airport, New Delhi. She lost her baggage due
to mistake and made an oral complaint in that regard to
CISF personnel against him. He was apprehended and
handedover to police. Case under section 379 of the Penal
Code was registered. When nothing incriminating was
found against him, he was released by the police. In the
meantime, the lady passenger informed the police that her
baggage was retrieved and handedover to her,

4. On oral complaint of the lady passenger, his photo
identity card and biometric card were taken away by the
CISF personnel forcibly. Those cards were sent by them to
the Regional Deputy Commissioner (Security), Bureau of
Civil Aviation Security. Mahipalpur Road, Delhi, which are
withheld by the said office. Management failed to collect
his photo identity card and biometric card from the
aforesaid office. No positive efforts were made by the
management to get his photo identity card and biometric
card released or issued it afresh. By not taking steps to
ensure smooth passage of the claimant inside the airport,
management is deemed to have terminated his services
with effect from 19-10-201 1. He had continuously worked
with the management from 01-04-2002 to 19-10-2011.
Termination of his services is in violation of the provisions
of Section 25F of the Act, He claims reinstatement in scrvice
of the management with continuity and full back wages.

5. Claim was demurred by the management pleading
that services of the claimant had not been terminated, as
such, question of his reinstatement does not arise. Claimant
continues to be on pay roll of the management. The claimant
has not been able to report for his duty at the airport since
19-10-2011, Management pleads that the entry into the
airport is restricted and regulated through entry passes
such as photo identity card and biometric card, which are
issued by the Bureau of Civil Aviation Security, Ministry
of Civil Aviation, Government of India, New Delhi, Without
photo identity care, the claimant is unable to enter the
premises of the airport, to carry out his duties.

6. Itis not disputed that the claimant is working with the
management since 16-04-2001 as utility hand. He was on
duty on belt No.9, Arrival Hall, Terminal 3rd, Indira Gandhi
International Airport on night intervening 19th and 20th
October, 2011. He along with Shri Sudesh Kumar helped a
passenger in loading her four registered bagpage on trolley
from the belt. She paid some money to the claimant and his
associate for that purpose. Subsequently, she made a
complaint that her hand bag was lost. On their physical
search, 10 Canadian dollars were recovered, which were
sought by them as payment from the lady passenger for

i B ' ITREILl,  — B 3.1

help rendered to her. On account of recovery of 10 Canadian
dollars from their possession, CISF officials seized their
photo identity cards. Case under section 379 of the Penal
Code was also registered. After interrogation, claimant was
released by the police. When his photo identity card and
biometric card were not released, the management took up
the matter with the concerned authorities on numerous
occasions vide their letters dated 04-01-2012, 07-03-2012,
30-03-2012 and 18-04-2012.

7. Management had made all ctforts and requested the
authorities to retrieve photo identity card and biometric
card of the ciaimant at the carliest. Though the claimant
has not been able to report for duty at the airport since
19-10-2011, yet the still continues to be on pay roll of the
management. His services have not been terminated. Under
these circumstances, there cannot be any question of
reinstatement of his service with continuity and full back
wages,

8. Documents annexed by the management, along with
its written statement, were not disputed by the ctaimant.
Since those documents were admitted, hence it were marked
as Exts. Mt to M19. From these admitted documents, case
projected by the management stood substantiated.

9. Claimant opted not to adduce any evidence.
Management also claimed that in view of admission of
documents by the claimant, no evidence was required in
the matter. Thus the parties had not adduced any evidence
in the case.

10. Arguments were heard at the bar. Shri $.B. Shailey,
authorized representative, advanced argwments on behalf
of the claimant. Shri Pankyj Kumar, Executive (1IR),
presented facts on behalf of the management. [ have given
my careful considerations to the arguments advanced at
the bar and cautiously perused the records. My findings
on issues involved in the controversy are as follows:

11. As emerged out of the record, photo identity card
and biometric card of the claimant were seized by the CISF
personnel on 20-10-2011,when a complaint was made by
Ms. Kamaljit Kaur. It was claimant and his associate, Shri
Sudesh Kumar, who helped Ms. Kaur in loading her four
registered baggage on troltey from the belt. Claimant and
his associate were searched and 10 Canadian dollars were
recovered from their possession, which amount was taken
by them from the passenger for services they had rendered
to her. Case under Section 379 of the Penal code was
registered and the claimant and his associate were
interrogated by the policec. Hand bag of Ms. Kaur was
retrieved and handedover to her by the authorities. Since
the claimant was found not involved in theft, he was
released by the police.

12. Photo identity card No. AEC No,-NGP11029480 and
biometric card No.999001849, belonging to the claimant,
were sent to the Regional Deputy Commissioner (Security),

It EITHNEEET T [ I SR I
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Bureau of Civil Aviation Security, Mahipalpur Road, Delhi,
by the CISF authorities vide letter No. 1C-17098(5)/CISF/
IGIA/INT/BCAS/11 dated 21.10,2011. As photo identity
card and the biometric card have not been released in his
favour, the management also wrote letters to the authorities
for release of the aforesaid cards, but to no avail. Airport is
a restricted area where an employee cannot enter into
without showing his photo identity card and biometric card
to the authorities. Since the claimant is not in possession
of the aforesaid cards, he is unable to perform his duties
with effect from 20.10.2011. This situation prevented him
to report for his duties. '

13. Whether management took steps for discharge,
dismissal, retrenchment or otherwise termination of
services of the claimant? As facts unfolded by the
management, in its written statement, are not in dispute,
out of facts pleaded therein it emerges that the
management wrote various letters to the authorities for
release of photo identity card and biometric cards of the
claimant, but could not succeed. It seems that issue
relating to recovery of 10 Canadian doilars from the
claimant and his associate is still under consideration
with the authorities. Shri Sanjay Sharma, Assistant
Commissioner {Security) Bureau of Security, Civil
Aviation, is present before the Tribunal. He presents that
in the event of verification being found in order, duplicate
photo identity card can be issued in favour of the claimant.
All these facts bring it over the record that in seizure of
photo identity card and biometric card of the claimant,
management had not played any role. Management made
every effort to get his cards released. Without photo
identity card and biometric card, the claimant is unable to
enter restricted area of the airport. Consequently, it cannot
be said that there was any act on the part of the
management, which restrained the claimant from making
his entry inside the airport to perform his duties. Neither
there is discharge, dismissal, retrenchment nor otherwise
termination of service of the claimant. Contra to it,
management projects that the claimant is still on its pay
rolls. All these facts constraints me to conclude that
neither discharge, dismissal, retrenchment nor otherwise
termination of his service took place. There are no
circumstances which may justify the claimant to present
an industrial dispute under the provisions of sub-section
(2) of Section 2A of the Act. His claim is not maintainable.
The same is discarded. An award is, accordingly, passed
in favour of the management and against the claimant. It
be sent to the appropriate Government for publication.

Dr, R K. YADAV, Presiding Officer
Dated: 10-09-2012
2 fewett, 27 faam, 2012
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[€.0E-20013/4/2012-EARX(H-1)]
it HAR, ST HAHE
New Delhi, the 27th September, 2012

S.0. 3253~ Inpursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 90/2012) of the Central
Government Industrial Tribunal-cum-Labour CourtNo. I,
New Delhi as shown in the Annexure, in the Industrial
Dispute between the employers in relation to the
management of M/s. Combata Aviation P+, Ltd. and their
workman, which was received by the Central Government
on27.09.2012.

! [No. L-20013/4/2012-IR(C-T)]
AJEET KUMAR, Section Officer

ANNEXURE

BEFORE DR. RK. YADAV, PRESIDING OFFICER,
CENTRAL GOVT. INDUSTRIAL TRIBUNALNO. 1,
DELHE

L.D. No. 90/2012

Shri Sudesh Kumar

$/0 Sh. Sumer Singh,

R/o RZP-346, Raj Nagar Part-1I,
Palam Colony, New Delhi.

... Workman

Versus

1.  M/s. Combata Aviation Pvt. Ltd.,
LGI Airport Terminal I1,
Line Maintenance Block "A",
New Delhi.

2. The Regional Dy. Commissioner,
of Security (CA)
Bureau of Civil Aviation Security,
Mahipalpur Road,
New Delhi.

... Management

AWARD

On night intervening 19th and 20th of October, 2011,
Shri Sudesh Kumar and Shri Taslim Arif, employees of"-
Combata Airlines Pvt. Ltd. (in short the management) were
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on duty on belt no. 9, Arrival Hall, 3rd Terminal, Indira
Gandhi International Airport, New Delhi. Ms. Kamajit Kaur,
who had come from Hong Kong by flight No. CX 695, lost
her black colour hand baggage containing valuables from
baggage trolley. She was helped by Shri Sudesh Kumar
and Shri Taslim Arif in loading her baggage from the belt to
the trolley. She paid 10 Canadian dollars to them for help
rendered by them. When she found her hand baggage
missing, she made a complaint to the CISF personnel,
namely, Shri Satender Singh and Shri Dhananjay Singh,
who were there on duty. Photo identity cards of Shri Sudesh
Kumar and Shri Taslim Arif were taken into possession by
the aforesaid officials of CISF. Shri Sudesh Kumar and Shri
Taslim Anif were handedover to police. Footage ofthe CCTV
camera was checked but no leading evidence could be
found. Police released them. Later on, lost baggage was
retrieved and handedover to the passenger. However, photo
identity cards of Shri Sudesh Kumar and Shri Taslim Arif
were not released. Without their photo identity cards, they
were unable to enter the premises of the airport.
Consequently they could not perform their duties with the
management, They perceived it to be an act of deemed
retrenchment of their services by the management.

2. An industrial dispute was raised by them before the
Conciliation Officer, on 03-02-2012, pleading therein that
their services were dispensed with, with effect from
19.10.201 1. The Conciliation Officer started the conciliation
proceedings. When a period of 45 days stood expired from
the date of making an application before the Conciliation
Officer, Shri Sudesh Kumar approached this Tribunal with
his ciaim statement under the provisions of sub-section (2)
of Section 2A of the Industrial Disputes Act, 1947 (in short
the Act). Provisions of sub section (2) of Section 2A of the
Act empowers a workman to file his dispute before the
Tribunal without being referred by the appropriate
Government, after expiry of 45 days from the date on which
he had made application to the Conciliation Officer for
conciliation of his dispute, in case of discharge, dismissal,
retrenchment or otherwise termination of his services. Claim
put forward by Shri Sudesh Kumar was not hit by the
provisions of sub-section (3) of Section 2 A of the Act,
hence it was entertained by this Tribunal.

3. In his claim statement, the claimant projects that he
was employed as utility hand-cum-sweeper, by the
management with effect from 10-01-2008. He was being
paid Rs. 9,000.00 per month as his wages. On the night
intervening 19th and 20th October, 2011, a lady passenger
arrived at Arrival Hall, Terminal 3rd, Indira Gandhi
International Airport, New Detlhi. She lost her baggage due
to mistake and made an oral complaint in that regard to
CISF personnel against him. He was apprehended and
handedover to police. Case under section 379 of the Penal
Code was registered. When nothing incriminating was
found against him, he was released by the police. In the
meantime, the lady passenger informed the police that her
baggage was retrieved and handedover to her.

4. On oral complaint of the lady passenger, his photo
identity card and biometric card were taken away by the
CISF personne] forcibly. Those cards were sent by them to
the Regional Deputy Commissioner (Security), Bureau of
Civil Aviation Security, Mahipalpur Road, Delhi, which are
withheld by the said office. Management failed to collect
his photo identity card and biometric card from the
aforesaid office. No positive efforts were made by the
management to get his photo identity card and biometric
card released or issued it afresh. By not taking steps to
ensure smooth passage of the claimant inside the airport,
management is deemed to have terminated his services
with effect from 19-10-2011. He had continuously worked
with the management from 10-01-2008 to 19-10-2011.
Termination of his services is in violation of the provisions
of Section 25F of the Act. He claimns reinstatement in service
of management with continuity and full back wages.

5. Claim was demurred by the management pleading
that services of the claimant had not be terminated, as
such, question of his reinstatemnent does not arise. Claimant
continues 1o be on pay roll of the management. The claimant
has not been able to report for his duty at the airport since
19.10.2011, Management pleads that the entry into the
airport is restricted and regulated through entry passes
such as photo identity card and biometric card, which are
issued by the Bureau of Civil Aviation Security, Ministry
of Civil Aviation, Government of India, New Delhi. Without
photo identity card, the claimant is unable to enter the
premises of the airport, to carry out his duties,

6. It is not disputed that the claimant is working with the
management since 10-01-2008 as utility hand. He was on
duty on beltNo. 9, Arrival Hall Terminal 3rd, Indira Gandhi
International Airport on night intervening 19th and 20th
October, 2011. He, along with Shri Taslim Arif, helped a
passenger in loading her four registered baggage on rolley
from the belt. She paid some money to the claimant and his
associate for that purpose. Subsequently, she made a
complaint that her hand bag was lost. On their physical
search, 10 Canadian dollars were recovered, which were
sought by them as payment from the lady passenger for
help rendered to her. On account of recovery of 10 Canadian
dollars from their possession, CISF officials seized their
photo identity cards. Case under Section 379 of the Pcnal
Code was also registered. After interrogation, claimant was
released by the police. When his photo identity card and
biometric card were not released, the management took up
the matter with the concerned authorities on numerous
occasions vide their letters dated 04-01-2012, 07-03-2012,
30-03-2012 and 18-04-2012.

7. Management had made all efforts and requested the
authorities to retrieve photo identity card and biometric
card of the claimant at the carliest. Though the claimant
has not been able to report for duty at the airport since
19-10-2011, yet he still continues to be on pay roll of the
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management. His services have not been terminated. Under
these circumstances, there cannot be any question of
reinstatement of his service with continuity and full back
wages.

8. Documents annexed by the management, alongwith
its written statement, were not disputed by the claimant,
Since those documents were admitted, hence it were marked
as Ex. M1 to M10. From these admitted documents, case
projected by the management stood substantiated.

9. Claimant opted not to adduce any evidence.
Management also claimed that in view of admission of
documents by the claimant, no evidence was required in
the matter. Thus the parties had not adduced any evidence
in the case.

10. Arguments were heard at the bar. Shri S.B. Shailey,
authorized representative, advanced arguments on behalf
of the claimant. Shri Pankaj Kumar, Executive (HR),
presented facts on behalf of the management. 1 have given
my careful considerations to the arguments advanced at
the bar and cautiously perused the records. My findings
on issues invotved in the controversy are as follows:

11. As emerged out of the record, photo identity card
and biometric card of the claimant were seized by the CISF
personnel on 20-10-2011, when a complaint was made by
Ms. Kamaljit Kaur. It was claimant and his associate, Shri
Sudesh Kumar, who helped Ms. Kaur in loading her four
registered baggage on trolley from the belt. Claimant and
his associate were searched and 10 Canadian dollars were
recovered from their possession, which amount was taken
by them from the passenger for services they had rendered
to her. Case under Section 379 of the Penal code was
registered and the claimant and his associate were
interrogated by the police. Hand bag of Ms. Kaur was
retrieved and handed over to her by the authorities. Since
the claimant was found not involved in theft, he was
released by the police.

12. Photo identity card no. PG0110¢5663D and biometric
card No, 999003251, belonging to the claimant, were sent
to the Regional Deputy Commissioner (Security), Bureau
of Civil Aviation Security, Mahipalpur Road, Delhi, by the
CISF authorities vide letter No. IC-17098(5)/CISF/IGIA/INT/
BCAS/11 dated 21-10-2011.

As photo identity card and biometric card have not
been released in his favour, the management also wrote
letters to the authorities for release of the aforesaid cards,
but to no avail. Airport is a restricted area where an
employee cannot enter into without showing his photo
identity ¢ard and biometric card to the authorities. Since
the claimant is not in possession of the aforesaid cards, he
is unable to perform his duties with effect from 20-10-2011.
This situation prevented his to report for his duties.

3928 45) 117

13. Whether management took steps for steps for
discharge, dismissal, retrenchment or otherwise termination
of services of the claimant? As facts unfolded by the
management, in its written statement, are not in dispute,
out of facts pleaded therein it emerges that the management
wrote various letters to the authorities for release of photo
identity card and biometric cards of the claimant, but could
not succeed. It seems that issue relating to recovery of 10
Canadian dollars from the claimant and his associate is still
under consideration with the authorities. Shri Sanjay
Sharma, Assistant Commissioner (Security) Bureau of
Security, Civil Aviation, is present before the Tribunal. He
presents that in the event of verification being found in
order, duplicate photo identity card can be issued in favour
of the claimant. All these facts bring it over the record that
in seizure of photo identity card and biometric card of the
claimant, management had not played any role.
Management made every effort to get his cards released.
Without photo identity card and biometric card, the claimant
is unable to enter restricted area of the airport.
Consequently, it cannot be said that there was any act on
the part of the management, which restrained the claimant
from making his entry inside the airport to perform his
duties. Neither there is discharge, dismissal, retrenchment
nor otherwise termination of service ofthe claimant. Contra
to it, management projects that the claimant is still on its
pay rolls. All these facts constraints me to conclude that
neither discharge, dismissal, retrenchment nor otherwise
termination of his service took place.There are no
circumstances which may justify the claimant to present
an industrial dispute under the provisions of sub section
(2) of Section 2A of the Act. His claim is not maintainable.
The same is discarded. An award is, accordingly, passed in
favour of the management and against the claimant. It be
sent to the appropriate Government for publication.

Dated : 10-9-2012
Dr. R.K. YADAV, Presiding Officer

| =% fawedt, 28 fgamn, 2012
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New Delhi, the 28th September, 2012

8.0. 3254.— In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), thq_Central Government
hereby publishes the Award (Ref. N6. 1/04) of the Central
Gowt. Industrial Tribunal-cum-Labour Court Jabalpur, as
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shown in the Annexure, in the Industrial dispute between
the management of M/s Benmen Association Pvt. Lid.
(Contractor of BEML) and their workmen, received by the
Central Government on 28.09.2012.

[No. L-42012/135/2001-IR{CM-1I}]
B.M. PATNAIK, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVERMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, JABALPUR

No. CGIT/LC/R/1/04

Presiding Officer: Shri Mohd. Shakir Hasan
Shri Mulchand Gondhle

L.oki Kholi, Gajara Chowk,

Karmi Road, Bilaspur. ... Workman
Versus

The Managing Director,

M/s Benmen Association Pvt. Ltd.

(Contractor of BEML),

35-37 Moremnagar Colony,

Secunderabad (Karnataka) ...Management

AWARD

Passed on this |Ith day of September, 2012

1. The Government of India, Ministry of Labour vide
its Notification No. L-42012/135/2001-IR(CM-11) dated
23-12-2003 has referred the following dispute for
adjudication by this tribunal:—

"Whether the action of M/s Benmen and Associates
Private limited, Contractors under Bharat Earth
Movers Limited in terminating the services of Shri
Mulchand Gendhle, Security Guard w.e.f. 19-9-2000
is legal and justified? I not, to what reliefthe workman
is entitied to?"

2. The workman did not appear in spite of notice several
times. Lastly the reference proceeded exparte against the
workman on 8-4-2010.

3. The management also did not appear in the case.
This shows that now there is no dispute between the parties
or the parties are not interested to raise industrial dispute.
This is a case of no dispute. The reference is accordingly
answered.

4. In the result no dispute award is passed without any
order to costs,

MOHD. SHAKIR HASAN, Presiding Officer

¢ fewstt, 28 faam=x, 2012
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[§. Te-42012/151/2005 - SEAR( FwH-11)]
S, TH. YT, STAAT ST
New Delhi, the 28th September, 2012

8.0. 3255.— In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award Ref. 90/2011 of the Cent. Govt.
Indus. Tribunal-cum-Labour Court No. 1, New Delhi as
shown in the Annexure, in the Industrial dispute between
the management of Morarji Desai National Institute for
Yoga, and their workmen, received by the Central
Government on 28-09-2012.

[No. L-42012/151/2005-IR(CM-I1)]
B.M. PATNAIK, Section Officer

ANNEXURE

BEFORE DR. R. K. YADAV, PRESIDING
OFFICER, CENTRALGOVT. INDUSTRIAL
TRIBUNAL No.1, KARKARDOOMA COURTS
COMPLEX, DELHI

LD. No. 90/2011

Smt.Sarita Jhingan,

The All India CPWD (MRM)
Karmachari Sangathan,
4823, Balbir Nagar Extension,
GaliNo.13, Shahdara,

Delhi,
... Workman
Versus

The Administrative Officer,
Morarji Desai National Institute for Yoga,
6th Ashok Road,
New Delhi - 110001,

...Management

AWARD

Morarji Desai National Institute for Yoga (in short the
Institute), a society registered under the societies
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Registration Act 1980, is a grant in aid institation of the
Department of Ayush, Ministry of Health and Family
Welfare, Government of India, New Delhi. Its objects are:

a. To Actas a Centre of excellence in Yoga,

b. To develop, promote and propagate the science and
art of Yoga, and

c. To provide and promote facilities for training, teaching
and research to fulfil the above objects.

2. In the year 1976, a library was established in the
Institute. An Assistant Librarian, a Cataloguer and a Library
Attendant formed the staff of that library. Ms. Sarita
Jhingan was appointed as Cataloguer in the library of the
Institute on 12-03-1976. The Assistant Librarian, namely,
Ms.Swaran Kanta, met sudden demise and as such
Ms. Meena Kumari was appointed as Assistant Librarian
with effect from 06-10-1980. She resigned on 23-09-1983.
Since then, no Assistant Librarian was appointed in the
Institute. On 27-10-1995, for the first time, Ms. Sarita Jhingan
claimed that she was discharging duties of the post of
Assistant Librarian, besides duties of the post of
Cataloguer, since September 83 and requested that she
may be promoted as Assistant Librarian. Her request was
not conceded to. Thereafter, she made various reminders
to the authorities seeking her promotion to the said post,
but in vain, Feeling aggrieved, she filed a writ petition being
WP(C) No.2976 of 1999 before the High Court of Delhi. Her
writ petition was dismissed as withdrawn vide order dated
05-04-2004, with liberty to raise an industrial dispute before
the authorities. Ultimately, she approached the Conciliation
Officer with a claim petition. The Institute contested her
claim and as such conciliation proceedings ended into
failure, On consideration of failure report submitted by the
Conciliation Officer, the appropriate Government referred
the dispute to Central Government Industrial Tribunal No.2,
New Delhi for adjudication, vide order No.L-42012/151/
2005- 1R(CM-11), New Delhi dated 28-04-2006, with
following terms:

“Whether the action of the management of Moratji
Desai Institute of Yoga in not giving promotion to
Ms.Sarita Jhingan, Cataloguer to the post of
Assistant Librarian is legal and justified? If not, to
what relief she is entitled and from which date?

3. Claim statement was filed by Ms.Jhingan, pleading
therein that she was appointed as Cataloguer by the
Institute on 12-03-1976. She had been performing duties of
that post since the date of her appointment. Duties for the
post of Assistant Librarian were assigned to her with effect
from 12-09-1983, in addition to her own duties. No extra
remuneration was paid to her for discharge of those duties.
Next pramotion from the post of Cataloguer is to the post
of Assistant Librarian, Eligibility criteria for promotion to
the said post is that the incumbent should be a graduate
with diploma in Library Science, which she fulfils. She

made representation to the [nstitute for her promotion, but
to no avail. She approached the High Court of Delhi with a
writ petition, but withdrew it with liberty to raise an industrial
dispute. She claims to be promoted to the post of Assistant
Librarian with effect from 12-09-1983.

4. Demurral to her claim was made by the Institute,
pleading that the post of Assistant Librarian stood
abolished as per policy of the Government of India, viz.
when a post remains vacant for a year it is deemed to have
been abolished. Post of Assistant Librarian fell vacant on
24-09-1983 when Ms. Meena Kumari resigned, No other
person was appointed on that post and as such the post
was abolished. In that situation, the claimant cannot project
that she may be promoted to the post of Assistant Librarian.

5. Institute projects that it is not an industry, as defined
under Section 2(j) of the Industrial Disputes Act, 1947 (in
short the Act). Since the institute is not an industry, hence
the dispute ratsed by the claimant is also not an industrial
dispute. Even otherwise her dispute is an individual dispute
for want of espousal by the union of the establishment of
the Institute or considerable number of employees.

6. The Institute nowhere disputes that the claimant
joined as Cataloguer on 12-03-1976. She performed duties
of that post till 31-08-2006, the date when she
superannuated. Work for the post of Assistant Librarian
was never assigned to her. It does not lie in her mouth to
claim promotion to the post of Assistant Librarian since
12-09-1983. She is not entitled for promotion to that post. It
has been claimed that the claim statement preferred by
Ms.Jhingan may be dismissed, being devoid of merits.

7. Ms. Sarita Jhingan testified facts to establish her claim.
Shri D.K. Malik entered the witness on behalf of the
Institute. No other witness was examined by either of the
parties.

8. Appropriate Government transferred the case to this
Tribunal for adjudication vide order No.Z-22019/6/2007-
1R{CII) New Delhi dated 30-03-2011, while using its powers
contained in Section 33 B of the Act.

9. Arguments were heard at the bar. Shri Satish Kumar
Sharma, authorized representative, advanced arguments
on behalf of the claimant. Shri D.K. Malik, Office
Superintendent, presented facts on behalf of the Institute.
Written submissions were also filed by the parties. I have
given my careful considerations to the arguments advanced
at the bar and cautiously perused the records. My findings
on issues involved in the controversy are as follows:

10. At the outset, Institute projects that it is not an
industry. It has been claimed that the Institute acts as
centre for excellence in Yoga, to develop, promote and
propagate the science and art of Yoga. The Institute
provides and promotees facilities for training, teaching and
research to develop, promote and prépagate above science
and art. In view of these pleadings,iit would be ascertained
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as to whether the Institute would fall within the ambit of
industry as defined in section 2(j) of the Act. Definition of
the word ‘industry’ is extracted thus:—

"industry” means any business, trade, undertaking,
manufacture or calling of employers and includes any
calling, service, employment, handicraft, or industrial
occupation or avocation of workmen".

11.  The definition of "industry” is both exhaustive
and inclusive. It is in two parts. The first part says that it
“means any business, trade, undertaking, manufacture or
calling of employers" and then goes to say that it "includes
any calling, service, employment, handicraft or industrial
occupation or avocation of workman.” Thus one part
defined it from the stand point of the employer, and the
other part from the stand point of the employees, The first
part of the definition gives the statutory meaning of the
industry , whereas the second part deliberately refers to
several other items of industry and bring them in the
definition in an inclusive way . The first part of the definition
determines any industry by reference to occupation of
employers in respect of certain activities viz., business,
trade, undertaking, manufacture or calling. The second part
views the matter from the angle of emplovees and is
designed to inciude something more in what the term
primarily denotes. By this part of the definition any calling,
employment, handicraft, industrial occupation or avocation
of warkmen is included in the concept of indusiry. This
part gives extended connotation.

12. Gloss was put on the definition of word "industry”
by the High Courts and the Apex Court time and again. The
question as to what is "industry” has continuously baffied
and perplexed the courts, A graph of the cases decided by
the Apex Court, if plotted on the background of the
expression used in two parts of the definition of "Industry”,
would represent rather a zig zag curve. There have been
various judicial ventures in this rather volatile area of law.
The decided cases show that the efforts were made to
evolve test by reference to characteristics regarded as
essential for constituting an activity as an "Industry”.
Various cases would show that the Apex Court has been
guided more by empirical rather than a strictly analytical
approach. Most of the decision have centered around the
expression "undertaking” used in the definition. In
Bangalore Water Supply and Sewerage Board ( 1978
Lab.L.C. 778)the Apex Court reviewed the earlier decisions
on interpretation of the wide words encompassed in the
definition and formulated positive and negative principles
for identifying "industry" as enacted by clause (j) of Section
2 of the Act. It would be expedient to reproduce the
authoritative pronouncement of the Court, in the very words
set out in the majority decision, handed down by Justice
Kristina lyer, which are extracted thus:

"l. "Industry" as defined in 8.2(j) and explained in Banerji
(AIR 1953 S.C.58) has a wide import.

(@)

(b)

©

(d)

m.

Where (i) systematic activity, (ii) organized by Co-
operation between employer and employee (the direct
and substantial element is chimerical) (iii) for the
production and /or distribution of goods and services
calculated to satisfy human wants and wishes (not
spiritual or religious but inclusive of material things
or services geared to celestial biiss i.e. making, on a
large scale prasad or foods) prima facie, there is an
“industry” in that enterprise.

Absence of profit motive or gainful objective is
irrelevant, be the venture in the public, joint, private
or other sector.

The true focus is functional and the decisive test is
the nature of the activity with speciat emphasis on
the employer-employee relations.

If the organization is a trade or business it does not
cease to be one because of philanthropy animating
the undertaking,

Although Section 2(j) uses words of the widest
amplitude in its two limbs, the re-meaning cannot be
magnified to overreach itself.

(a) "Undertaking" must suffer a contextual and
associational shrinkage as explained in
Banerjee and in this judgement, so also, service,
calling and the like, This yields the inference
that all organized activity possessing the triple
elements in I(supra), although not trade or
business, may still be "industry' provided the
nature of activity, viz, the employer-employee
basis, bears resembiance to what we find in
trade or business. This takes into the fold
'industry’ undertaking, caliing and services,
adventures," analogous to the carrying on the
trade or business". All features, other than the
methodology of carrying on the activity viz in
organizing the co-operation between employer
and employee, may be dissimilar. It does not
matter, if on the employment terms there is
analogy.

Application of these guidelines should not short of
their logical reach by invocation of creeds, cults or
inner sense of incongruity or outer sense of
motivation for or resultant of the economic
operations. The ideology of the Act being industrial
peace, regutation and resolution of industrial disputes
between employer and workmen, the range of their
statutory ideology must inform the reach of the
statutory definition. Nothing less, nothing more,

{a) The consequences are (1) profession, (ii) clubs
(ii1) education institutions, {iv) co-operatives
(v) research institutes, (vi) charitable projects
and (vii) other kindered adventures, ifthey fulfi}
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the triple tests listed in 1(supra), cannot be
exempted from the scope of Section 2(j)

(b) Arestricted category of professions, clubs, co-
operatives and even gurukulas and little
research tabs may qualify for exemption if in
simple ventures, substantially, and going by
the dominant nature criterion, substantivly no
employees are enfertained but in menial maters,
marginal employees are hired without
destroying the non employee character of the
unit.

{c) If, in a pious or altruistic mission many employ
themselves, free or for small honoraria or like
return, mainly drawn by sharing in the purpose
or cause, such as lawyers volunteering to run a
free legal services clinic or doctors serving in
their spare hours in a free medical centre or
ashramites working at the bidding of the
holiness, divinity or like central personality, and
the services are supplied free or at nominal cost
and those who serve are not engaged for
remuneration or on the basis of master and
servant relationship, then, the institution is not
an industry even if stray servants, manual or
technical, are hired. Such eleemosynary or like
undertakings alone are exempt not other
generosity, compassion, developmental
passion or project.

IV. The dominant nature test:

(a) Where a complex of activities, somé of which
qualify for exemption, other not, involves
employees on the total undertaking, some of
whom are not "workmen" as in the University
of Delhi case (AIR 1963 S.C.1873) or some
departments are not productive of goods and
services if isolated, even then, the predominant
nature of the services and the integrated nature
of the departments as explained in the
Corporation of Nagpur (AIR 1960 $.C.657) will
be the true test. The whole undertaking will be
industry although those who are not
"workmen" by definition may not benefit by
the status.

(b} Notwithstanding the previous clauses,
sovereign functions, strictly understood
(alone) gualify for exemption, not the welfare
activities or economic adventures undertaking
by govt. or statutory bodies,

(¢) Even in department discharging sovereign
* functions, if there are units which are industries
and they are substantially severable, then they

can be considered to come within $.2(j)

399-8«657:?,—/8

{(d) Constitutional and competently enacted
legislative provisions may remove from the
scope of that categories which. otherwise may
be covered thereby.

V. We overrule Safdarjung (AIR 1970 5.C.1407),
Solicitors case (AIR 1962 S.C. 1080), Gymkhana (AIR 1968
8.C. 554), Delhi University (AIR 1963 5.C.1873), Dhanraj
Giriji Hospital (AIR 1975 SC 2032) and other rulings whose
ratio runs counter to the principles enunciated above, and
the Hospital Mazdoor Sabha (AIR 1960 SC 618} is hereby
rehabilitated.”

13. Principles laid down in Bangalore Water Supply and
Sewerage Board (supra) hold ground, Therefore, the
controversy raised will be adjudicated in view of the law
laid by the Apex Court in the precedent referred above.
The Institute agitates that it is not an Industry. The view
point held by the Institute is that no profit motive activities
are being carried on by it. No business is being run, hence
the Institute cannot be termed as an "industry”. Except the
facts referred above, the Institute nowhere projects any
other factors to lay emphasis on the fact that it is not an
‘industry’ Contra to it the claimant agitates that the Institute
is an "industry’,

14. In Ahmedabad Taxtile Industry's Research
Association [1960 (2) LLJ 720], the association was
established to carry on research with respect to the
textile industry with a view to secure greater efficiency,
rationalization and reduction of cost,” which were
"material services" to the textile industry hence the
association answered the definition of industry. But in
Safdarjung Hospital case (supra) was held to be an
industry because it was a non-profit making body and
its work was in the nature of training, research and
treatment. In Indian Standard Institute [1966 (1) LLJ
33] the Apex Court suggested that in order to be
recognized as an undertaking analogous to trade or
business, the activity must be an economical activity
in the sense that it is productive of material goods or
material services. In Bangalore Water Supply and
Sewerage Board (supra), the Apex Court laid down that
an activity systematically or habitually undertaken for
production or distribution of goods for rendering
material services to the community at large or a part of
such community with the help of employees is an
undertaking. An 'industry' thus was said to involve
cooperation between the employer and employees for
the object of satisfying material human needs but not
for oneself nor for pleasure nor necessity for profit.
Lack of business and profit motive or ¢apital investment
would not take out an activity from the sweep of
"industry’, if other conditions are satisfied. It is the
activity in question which attracts.the definition and
absence of investment of any capftal or the fact that
the activity is conducted for profifmotive or not, would
not make material difference. Conversely mere existence
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of profit motive will not necessarily convert the activity
into “industry” if other tests are not satisfied.

157, Applying the above test, it would be ascertained
whether the institute falls within the ambit of the definition.
Objectives of the institute is to conduct research in yoga.
Such an objective would be regarded as an industry,
specially when its employees are working for wages,
Institute is carrying out systematic activity and its
employees do not belong to such a category, who render
their services voluntarily without any remuneration. These
aspects would make me to comment that the Institute falls
with the ambit of industry and contest made in that regard
is unfounded.

* 16. Now I would turn to factual matrix of the controversy.
Recruitment rules for the post of Assistant Librarian projects
that the incumbent should be a graduate from a recognized
university, having degree or diploma in Library Science
from a recognized university/institution. In case of
recruitment by promotion, incumbent shouid have three
years experience on the post of cataloguer. For the purpose
of method of recruitment, post is to be filled cent percent
by way of promotion, failing which by way of direct
recruitment. For filling post by way of promotion,
departmental promotion committee is to be constituted,
which committee shall decide suitability of incumbent for
the post. It is not a matter of dispute that the claimant is a
graduate and possesses diploma in Library Science. On
rendering three years service as catalogue, she became
eligible for promotion to the post of Assistant Librarian.

17. Whether fulfilling eligibility criteria would make
incumbent entitled to promotion? For an answer, it is
expedient to glance on judicial pronouncements. In
Hindustan Laver Ltd. [1974 (1) LLJ 94], the Apex Court
ruled that in the course of industrial improvement, promotion
is the prerogative of the management. In Brooke Bond India
Pvt. Ltd. [1963 (1) LLJ 256], Constitutional Bench of the
Apex Court ruled that it is a matter of discretion of the
management to select persons for promotion. However,
the Apex Court was also not oblivious of the proposition
where the Tribunal may have to interfere with the promotion
made by the management when it is felt that the persons
superseded have been so superseded on account of mala-
fide or victimization, However, while recording findings on
malafide, victimization or unfair labour practice, the
adjudicator cannot arrogate himself to promotional
functions of the management. Even though promotion or
upgradation is managerial function, it must not be on the
subjective satisfaction of the management but must be on
some objective criteria’ announced the Apex Court in
Williamson Magor & Co. Ltd. [1982 (1) LLY 33]. Itis a settled
proposition that an employee eligible for promotion should
be considered. If at a given time, more than one person is
eligible for promotion, seniority should be taken into
account and should prevail, unless eligible persons are

not equal in merit. But right to be considered for promotion
is not to be confused with mere chance of promotion,
because chance of promotion is not a condition of service.
In other words, though right to be considered for promotion
is a condition, mere chance of promotion is not, ruled the
Apex Court in CT Dhighe [1981 (2y LI 223]. Thus out of
above propositions of law laid, it emerges that promotions
are normally granted on the basis of performance.
Automatic promotions would undermine the very raison
d'etre of promotion. Hardly there would be any incentive
left to put in good performance if promotions are taken for
granted, It is in the interest of both the employee as well as
the management that promotion is performance .based.
Automatic promotion will result in casualty of work and
performance.

18. Whether claimant ought to have been promoted by
the Institute without consideration of her performance?
Facts highlight that one Swaran Kanta was initially
appointed as Assistant Librarian in 1976. She met her
sudden demise in October, 1980 and Ms.Meena Kumari
was appointed as Assistant Librarian. In case eligibility
criteria for promotion to the post of Assistant Librarian
would have been considered, claimant, who fulfilled that
criteria, ought to have been promoted to that post. But it
was Ms.Meena Kumari, who was appointed to the post of
Assistant Librarian with effect from 06-10-1980. These facts
make it clear that neither performance of the claimant was
not found to be upto the mark in 1980 nor she was recruited
to the post, by way of direct recruitment. In 1983, Ms.
Meena Kumari tendered her resignation and the post again
fell vacant. Till October, 1995, the claimant never talked of
her promotion. For the first time, she moved an application
for promotion on 27-10-1995, which application did not
find favour with the authorities. It is evident that the
authorities could not appreciate her performance favourably
to promote her to the post of Assistant Librarian.

19. Whether a case of intervention by the Tribunal has
been projected ? For an answer, it is to be noted as to
whether the Institute acted malafidely or victimized the
claimant or practiced unfair labour practice in not promoting
her. There is dearth of evidence on this aspect. Not even a
whisper of fact was made by the claimant to probablize that
she was not promoted by the Institute on account of mala-
fide, victimization or unfair labour practice. Desideratum of
evidence on these issues make me to announce that it not
the case where Tribunal should intervene and command
the Institute to promote the claimant to the post of Assistant
Librarian.

20. Shri B.K. Malik presents in his testimony that vide
order No.7(7)— E (Co-ord)/93 dated 03-05-] 993, Ministry
of Finance, Department of Expenditure, Government of
India, New Delhi, commanded the Institute to abolish such
posts which remained unfilled for a period of one year or
more. It was clarified therein that if a post remained unfilled
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for a period of one year or more it would be deemed to have
been abolished. He placed reliance on order No.Z-21011/
1196- 'WSU New Delhi dated 17-06-1999 on the strength of
which post of Assistant Librarian was deemed to have
been abolished, as per instructions of Ministry of Finance,
Government of India, New Delhi, It is not a disputed fact
that post of Assistant Librarian had fallen vacant on 24-09-
1983, It remained unfilled and deemed to have been
abolished in respect of which order referred above was
passed. When post of Assistant Librarian stood abolished
in 1999, claim made by the claimant for promotion to that
post, if any, stood frustrated. When there is no post of
Assistant Librarian with the Institute, the claimant lost her
battle on the very date, when she raised the present dispute
before the Conciliation Officer.

21. Much ado has been made by the claimant on the
proposition that she worked on the post of Assistant
Librarian since 24-09-1983. This bald statement is there
over the record. In her testimony, she does not mention as
to what duties were attached to the post of Cataloguer,
which was held by her. She is silent on the proposition as
to what duties were attached with the post of Assistant
Librarian. She has not drawn a line between the duties
assigned to these two posts. She simply claims that she
performed duties attached to the post of Assistant Librarian,
Her claim falls flat when photocopies of note sheets, from
the office of the Institute, filed by the claimant are
considered. In various note sheets, claimant has signed
without putting her designation. But note sheet dated
10-03-1988 project that the Cataloguer was on leave. On
this note sheet, signature of the claimant does not appear.
However, note sheet dated 23-03-1999 presents that the
claimant has signed it in the capacity of Cataloguer. Again
on 23-06-1999, she put up a note in the capacity of
Cataloguer and signed it. These facts make it apparent that
the claimant was discharging functions of Cataloguer and
not of the post of Assistant Librarian.

22. Letter dated 26-07-1999, written by Director of the
Institute to Shri B.L. Meena, Director (ISM) Department of
ISM and H, Ministry of Health and family Welfare,
Government of India, New Delhi, makes it clear that name
of the claimant was referred for her career improvement but
the proposal was not considered by the Ministry
favourably. That fact would highlight that the Institute
took steps for forwarding her name for promotion but it
was not approved by the Government. In her lefter dated
10-5-1996, the claimant projects that she had been working
as a Cataloguer for the last 20 years and craves for her
promotion. In letter dated 06-08-1996, she presents those
very facts. Letters dated 04-09-1997 and 28-09-1997 also
reaffirm «that proposition. However, in those letters, she
asserts that she had been performing duties of the post of
Assistant Librarian, in addition to the duties of the post of
Cataloguer. In none of her communication, she highlights

duties for the post of Assistant Librarian, which were
performed by her. Therefore, her claim that she was
performing duties for the post of Assistant Librarian since
September, 1983 has not been established. Shri D K. Malik
presents that afier resignation of Ms.Meena Kumari, no
one was performing work on the post of Assistant Librarian,
Consequently, I have no hesitation in concluding that the
claimant has not been able to project that she worked as
Assistant Librarian and as such is entitled to be promoted
to that post.

23. Whether the dispute under reference is an individual
dispute? For an answer, | am supposed to construe the
deftnition of the term “industrial dispute”.

Definition of the term, defined by Section 2(k) of the Act
is reproduced thus:

“industrial dispute” means any dispute or difference
between employers and employers or between
employers and workmen, or between workmen and
workmen, which is connected with the employment
or non-employment or the terms of employment or
with the conditions of labour, of any person;

24. The definition of "Industrial dispute” referred above,
can be divided into four parts, viz. (1) factum of dispute, (2)
parties to the dispute, viz.(a) employers and employers, (b)
employer and workmen, or (c) workmen and workmen, (3)
subject matter of the dispute, which should be connected
with —(i) employment or non employment, o (ii) terms of
employment, or (iii) condition of labour of any person, and
(4) it should relate to an "industry”.

25 The definition of "industrial dispute” is worded in

* very wide terms and unless they are narrowed by the

meaning given to word "workman” it would seem to include
all "employers", all "employments" and all "workmen",
whatever the nature or scope of the employment may be.
Therefore, except in the case where there can be a dispute
between the employers and employers and workmen and
workmen, one of the parties to an industrial dispute must
be an employee or a class of employees. The first point,
therefore, to be noted, perhaps self evident, is that the
phrase "employer and workmen", the plural may include -
singular on either side or any permutation of singular or
plural, the masculine including the feminine. In order,
therefore, to determine as to whether a controversy or
difference or a dispute is an “industrial dispute” or not, it
must first be determined whether the workman concerned
or workmen sponsoring his cause satisfy‘ the conditions of
clause (s) of Section 2 of the Act. Hete in the case, the
Institute does not dispute that Smt.Sarita Jhingan is a
workman within the meaning of clause (s) of Section 2 of
the Act. :

4 .
26. The object of the Act is to prtect workman against
victimization by the employer and ensure termination of



7852 THE GAZETTE OF INDIA : OCTOBER 27, 2012/KARTIK A 53,1934

[ParT II—SEc. 3(ii)]

industrial dispute in a peaceful manner, The Act, however,
does not provide for any set of social and economic
principles for adjustment of conflicting interests. Such
norms have been evolved and devised by industrial
adjudication, keeping in view the social and economic
conditions, the needs of the workmen, the requirement of
the industry, social justice, relative interests of the parties
and common good. These norms have given rights to the
industrial employees what may be called industrial rights,
as such rights may not be available at common law. Disputes
as to the conditions of employment can be resolved by
resorting to a technique known as collective bargaining,
This tool is resorted to between an employer or group of
employers and a bonafide labour union, Policy behind this
is to protect workmen as a class against unfair labour
practices. What imparts to the dispute of a workman the
character of an "industrial dispute” is that it affects the
right of the workman as a class,

27. The Apex Court put gloss on the definition of
"industrial dispute” in Dimakuchi Tea Estate [1958 (1) LL)
300§ and ruled that the expression "any person” in clause
(k} of Section 2 of the Act must be read subject to such
limitation and qualification as arise from the context, the
two crucial limitations are (i) the dispute must be a real
dispute between the parties to the dispute (as indicated in
the first two parts of the definition clause) so as to be
capable of settlement or adjudication by one party to the
dispute giving necessary relief to other, and (2) the person
regarding whom the dispute is raised must be one for
whose employment, non employment, terms of employment
or conditions of labour, as case may be, the parties dispute
for a direct or substantial interest. Where workman raised a
dispute as against their employment, the person regarding
whose employment, non employer, terms of employment
or contlitions of labour, the dispute is raised need not be
strictly speaking "workman” within the meaning of the Act,
but must be one in whose employment, non employer, terms
of employment, or conditions of labour the workmen as a
class have a direct or substantial interest. The observations
made by the Apex Court are to be extracted thus:

“"We also agree with the expression “any person” is
not co extensive with any workman, particular or
atherwise, equal with other, that the crucial test is
one of community of interest and the person
regarding whom the dispute is raised must be one in
whose employment, non employment, terms of
employment, conditions of labour (as the case may
be) the parties to the dispute have a direct or
substantial interest. Whether such direct or
substantial interest has been established in a
_particular case will depend on its facts and
circumstances."

28. In Kyas Construction Company (Pvt.} Led. [1958(2)
LLY 660] Apex Court ruled that an industrial dispute need

not be a dispute between the employer and his workman
and that the definition of the expression "industrial dspute"
is wide enough to cater a dispute raised by the emplover's
workman with regard to non employment of others, who
may not be employed as workman at the relevant time. The
Apex Court in Bombay Union of Journalist [1961 (II) LLJ
436] has observed that in each case in ascertaining whether
an individual dispute has acquired the character of an
industrial dispute, the test is whether at the date of
reference, the dispute was taken up as submitted by the
union of the workmen of the employer against whom, the
dispute is raised by an individual workman or by an
appreciable number of workmen, In order, thercfore, to
convert an individual dispute into an industrial dispute, it
has to be established that it has been taken up by the
union of employees of the establishment or by an
appreciable number of the employees of the establishment,
As far as union of the workmen of establishment itself is
concerned, the problem of espousal by them generally
presents little difficulty, since such workmen who are
members of such unions generally have a continuity of
interest with an individua! employee who is one of their
fellow workman. But difficulty arise when the cause of a
workman, in a particular establishment is sponsored by a
union which is not of the workmen of that establishment
but is one of which membership is open to workmen of
their establishment as well as in that industry. In such a
case a union which has only microscopic number of the
workmen as its member, cannot sponsor any dispute arising
between the workmen and the management. A
representative character of the union has to be gathered
from the strength of the actual number of co workers
sponsoring the dispute. The mere fact that a substantial
number of workmen of the establishment in which the
concerned workman was employee were also members of
the union would not constitute sponsorship. It must bhe
shown that they were connected together and arrived at
an understanding by a resolution or by other means and
collectively submitted the dispute.

29. The expression "industrial disputes” has been
construed by the Apex Court to include individual disputes,
because of the scheme of the Act. In Raghu Nath Gopal
Patvardhan [1957(1) LLJ 27] the Apex Court ruled as to
what dispute can be called as an industrial dispute. It was
laid thereon that (1) a dispute between the employer and a
single workman cannot be an industrial dispute, (2 it cannot
be per-se be an industrial dispute but may become if it is
taken up by a trade union or a number of workmen. In
Dharampal Prem Chand [1965 (1) LLJ 668] it was commanded
by the Apex Court that a dispute raised by a single workman
cannot become an industrial dispute unless it is supported
either by his union or in the absence of a union by
substantial number of workmen. Same law was laid in the
case of Indian Express Newspaper (Pvt) Limited [1970 (1)
LLY 132]. However in Western India Match Company [1970
(ID) LLI 256], the Apex Court referred the precedent in Drona
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Kuchi Tea Estate's case {1958 (1) LLY 500} and ruled that a
dispute relating to "any person becomes a dispute where
the person in respect of whom it is raised is one in whose
employment, non employment, terms of employment or
conditions of labour, the parties, dispute for a direct or
substantial interest".

30, What a substantial or considerable number of
workmen would be in a given case, depend on patticular
facts of the case. The fact that an "industrial dispute”, is
supported by other workmen will have to be established
either in the form of a resolution of the union of which
workman may be member or of the workmen themselves
who support the dispute or in any other manner. From the
mere fact that a general union, at whose instance an
*industrial dispute" concerning an individual workman is
referred for adjudication, has on its roll a few of the workmen
of the establishment as its members, it cannot be inferred
that the individual dispute has been converted into an
“industrial dispute”. The Tribunal has therefore, to consider
the question as to how many of the fellow workman actually
espoused the cause of the concerned workman by
participating in the particular resolution of the union. In
the absence of a such a determination by the Tribunal, it
cannot be said that the individual dispute acquired the
character of an industrial dispute and the Tribunal will not
acquire jurisdiction to adjudicate upon the dispute.
Nevertheless, in order to make a dispute an industrial
dispute, it is not necessary that there should always be a
resolution of substantial or appreciable number of workmen.
What is necessary is that there should be some express or
collective will of a substantial or an appreciable member of
the workmen treating the cause of the individual workman
as their own cause. Law to this effect was laid in
P.Somasundrameran [1970 (1) LLT 558].

31. It is not necessary that the sponsoring union is a
registered trade union or a recognized trade union. Once it
is shown that a body of substantial number of workmen
either acting through a union or otherwise had sponsored
the workman's cause, it is sufficient to convert it into an
industrial dispute. In Pardeep Lamp Works [1970 (1) LLJ
507] complaints relating to dispute of ten workmen were
filed before the Conciliation Officer by the individual
workmen themselves. But their case was subsequently
taken up by a new union formed by a large number of co-
workmen, if not a majority of them. Since this union was
not registered or recognized, the workmen elected five
representatives to prosecute the cases of ten dismissed
workmen. Thus cases of the dismissed workmen were
espoused by the new union, yet unregistered and
unrecognized. The Apex Court held that the fact that these
disputesswere not taken up by a registered or recognized
union does not mean that they were not "industrial dispute”.

32. It is not expedient that same union should remain
incharge of that dispute till its adjudication. The dispute
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may be espoused by the workmen of an establishment,
through a particular union for making such a dispute an
"industrial dispute”, while the workman may be represented
before the Tribunal for the purpose of Section 36 of the Act
by a member of executive or office bearer of altogether
another union. The crux of the matter is that the dispute
should be a dispute between the employer and his workimen,
It is not necessary that the dispute must be espoused or
conducted only by a registered trade union. Even ifa trade
union ceases to be registered trade union during the
continuance of the adjudication proceedings that would
not affect the maintainability of the order of reference. Law
to this effect was laid by the High Court of Orissa in Gammon
India Limited [1974 (IT) LLJ 34]. For ascertaining as to
whether an individual dispute has acquired character of an
individual dispute, the test is whether on the date of the
reference the dispute was taken up as supported by the
union of the workmen of the empioyer against whom the
dispute is raised by the individual workman or by an
appreciable number of the workman. In other words, the
validity of the reference of an industrial dispute must be
judged on the facts as they stood on the date of the
reference and not necessarily on the date when the cause
occurs. Reference can be made to a precedent in Western
India Match Co.Ltd. [1970 () LLJ 256].

33. A long line of decisions, handed down by the Apex
Court, had established that an individual dispute could
not per se be an industrial dispute, but could become one
if it was taken up by a trade union or a considerable number
of workmen of the establishment. This position of law
created hardship for individual workmen, who were
discharged, dismissed, retrenched or whose services were
otherwise terminated when they could not find support by
a union or any appreciable number of workman to espouse
their cause. Section 2A was engrafted in the Act by the
Amendment Act of 1965 and it has to be read as an
extension of the definition of industrial dispute contained
in clause (k) of Section 2 of the Act. Thus by way of
extension of definition of industrial dispute, by insertion
of Section 2A of the Act, the dispute of an individual
workman connected with or arising out of his discharge,
dismissal, retrenchment or otherwise termination of his
service by his employer has been brought within the ambit
of the Act.

34, Here in the case, no evidence worthmame was
brought over the record to project that the dispute of the
claimant was take up by a recognised union in the
establishment of the Institute. It is also not shown that
considerable number of employees, working in the
establishment of the Institute, espoused the dispute. As
reference order highlights, dispute was raised before the
Conciliation by the All India Central Public Works
Department (MRM) Karamchari Saq’gthan. No evidence is
there over the record to show that-tfle said union passed a
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resolution with a view to espouse cause of the claimant.
Mere fact that in the reference order address of the claimant
has béen shown through that union would not clinch the
issue. When the Institute raised an issue as to non-gspousal
of the dispute, the claimant ought to have come forward
with some evidence that her dispute was taken up by
considerable number of employees working in the
establishment of the institute. For want of evidence, I find
that the dispute is an individual dispute and claim is to
brushed aside on that count too.

35. In view of the reasons detailed above, I find that the
claimant has failed to establish that she is entitled to be
promoted to the post of Assistant Librarian. Her claim merits
dismissal, being unfounded. Consequently, the claim put
forth by Ms.Sarita Jhingan is discarded. An award is,
accordingly, passed in favour of the Institute and against
the claimani. It be sent to the appropriate Government for
pubiication,

Dr.RK. YADAV, Presiding Officer
Dated: 06-09-2012
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New Deihi, the 28th September, 2012

8.0. 3256.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 56/2008) of the Central
Govermment Industrial Tribunal-cum-Labour Court,
Bhubaneswar as shown in the Annexure, in the industrial
dispute between the management of M/s, Mahanadi
Coalfields Limited, and their workman, which was recejved
by the Central Government on 28-09-2012.

[No.L-2201 2/278/2007-IR(CM-I1)]
B.M. PATNAIK, Section Officer

HRL L L L o

ANNEX[RE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAI -
CUM-LABOUR COURT, BHUBANESWAR
Present :

Shri J. Srivastava,
Presiding Officer, C.G.I T.-cum-
Labour Court, Bhubaneswar
INDUSTRIAL DISPUTE CASE NO. 56/2008

Date of Passing Order—24th August, 2012
Between:

The General Manager, Hingula Area,
M/s. Mahanadi Coalfields Limited,
P.O.N.S. Nagar, Talcher, Distt, Angul, Orissa,

... Ist Party-Management.
{(And}

The Secretary, Talcher Coal Mines
Employees Union, At/PO. South Balanda,
Talcher, Distt, Angul, Orissa.

...2nd Party-Union.
Appearances:

Sri Sritam Das, .. For the 1st Party-

Dy. Manager (Pers.) Management.
Sri Surendra Nath Behera, ... For the 2nd Party-
Secretary, TCMEU, Union.

Bharatpur Branch.
AWARD
Case taken up today before Lok Adalat. Authorized

representative for the 1st Party-Management and the
Secretary of the 2nd Party-Union are present.

2. Parties at dispute in the present reference have filed a
settlement in Form-H which has been verified by which the
dispute has been settled amicably by the parties out of
court. The settlement filed in Form-H is made part of the
award in the present reference.

3. Accordingly award is passed in terms of the settlement
in Form-H which shali form part of the Award,

4. Reference is answered accordingly.

J. SRIVASTAVA, Presiding Officer

FORM-‘H’

Memorandum of settlement arrived at between the
management of MOL Hingula Area and Sri Khitish Kumar

WA 11 AN I Y A [N .l . T8
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Pradhan, Mazdoor, Cat-II of Balram OCP, Hingula area on
14-06-2012 at4.30 PM.

Short recital of the Case;

Sri Khitish Kumar Pradhan, Mazdoor Cat-II (previously
Dumper Operator), Balram OCP met with an accident while
on duty on 02-06-2002 and his disablement was assessed
as 80%. He was paid compensation as admissible. He was
extended with all treatment facility and wages during the
treatment period. In the accident his left hand was amputated
from root level. Further on the recommendation of the
medical board Sri Pradhan was given alternative job of
General Mazdoor, Cat-II and his basic was protected upto
the maximum of Cat-1I pay scale. His basic pay on the date
of accident was Rs. 222.20 per day as per NCWA-VI and
his basic was fixed at Rs. 169.57 per day as per NCWA-VI.
Now he has raised an ID before conciliation and at present
at CGIT-cum-Labour Court, Bhubaneswar claiming
protection of his basic wages.

The competent authority i.e. the Director (Personnel),
MCL, has been pleased to grant Sri Khitish Kumar Pradhan,
Mazdoor Cat-II, Balram OCP, Hingula Area protection of
his basic wages w.e.f. 20-08-2002 (i.c. the date in which
PPD Medical Board met and signed the recommendation)
in Cat-IL,

Terms of Settlement

1. 1t was agreed to grant Sri Khitish Kumar Pradhan,
Mazdoor Cat-II, Balram OCP, Hingula Area protection of
his basic wages w.e.f. 20-08-2002 (i.e. the date in which
PPD Medical Board met and signed the recommendation)
in Cat-IL

2. On the date of accident as well as on the date of
meeting of PPD medical board and signing of PPD Board
recommendation, Shri Pradhan was drawing Rs. 222.20 per
day (NCWA-VT) and by fixing his basic in Cat-II it comes to
Rs.222.61 per day (NCWA-VT) with pay protection. After
fixation of basic to NCWA-VII it comes to Rs. 343.86 per
day as on 02-06-02 and Rs. 360.24 per day as on 30-06-06.
As per NCWA-VIII his basic comes to Rs. 542.61 per day
and as on 01-2-2010 it comes to Rs. 629.03 per day. As on
01-12-2011 his basic will be Rs. 647.90 per day instead of
Rs, 558.88 per day.

3. In view of implementation of NCWA-IX w.e.f.
01-07-2011, the new basic of Sri Pradhan will be 1182.25 per
day instead of Rs. 1056.79 per day.

4. As on 01-12-2011 after Annual increment his basic
willbe Rs. 1217.71 per day instead of Rs. 1088.49 per day.

5. Srj Khitish Kumar Pradhan, Mazdoor Cat-I1, Balram
OCP, Hipgula Area will not be entitled to any arrear wages
or consequential benefits during the period.

6. That Sri Khitish Kumar Pradhan, Mazdoor Cat-II,
Balram OCP, Hingula Arca either himself or through any

forum will not agitate/raise any dispute of any kind at any
level/court on this matter.

7. The settlement is full and final in all respect.
Date : 14-06-2012

Sd./-
Khitish Kumar Pradhan Sd./-
Genl. Maz. Cat-I1, Representative of .
Balram OCP. Management
Witness:—

1. RM Tonda, APM, Hingula Area MCL
PO. N.S. Nagar, Talcher, Distt. Angul

2. SriSurendra Nath Behera
Secretary, TCMEU, Bharatpur Branch

Sd./-
For Management

Verified in presence of the parties today.

Sd./-
PO.

24-3-2012
¢ et 1 SRR, 2012
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New Delhi, the 1st October, 2012 -

_S.0. 3257.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. Case No. 23/2008) of the
Central Government Industrial Tribunal-cum-Labour Court,
Jaipur as shown in the Annexure, in the Industrial Dispute
between the employers in relation to the management of
the Dy. Commissioner, Navodya Vidyalaya Samiti, and their
workman, which was received by the Ceniral Government
on 28-09-2012. .

[No. L-42011/19/2008-IR(DU)]
SURENDRA KUMAR, Section Officer
ANNEXURE
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, JAIPUR
Sh.N.K. PUROHIT, Presiding Officer
L.D. 23/2008

Reference No. L-42011/19/2008-IR(DU) dated : 27-06-2008
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‘The General Secretary

Rajasthan Public Sector Area Karmachari Sangh
-80, Bajrang Vihar, Nr. Gopalpura Rly.

Bridge, Jaipur.

’ Vs

Dy. Commissioner
Navodaya Vidyalaya Samiti, Regional Office,
A-92, Shastri Nagar, Jaipur.

Present:
For the applicant Union : Sh. R.C. Jain
For the Non-applicant : Sh. V.S, Gurjar

AWARD
13.8.2012

1, The Central Government in exercise of the powers
conferred under clause (d) of Sub-section | and 2(A) of
Section 10 of the Industrial Disputes Act, 1947 has referred
the following Industrial dispute to this tribunal for
adjudication :—

“Whether the action of the management of Navodaya
Vidyalaya Samiti, Jaipur, in imposing a penalty of
withholding of one increment on their workman
Shri Brijmohan Gurjar, Chowkidar vide order dated
21-7-2005 is legal and justified? If not, to what relief
the workman is entitled to?”

2. While, the workman was working as chowkidar at
Jawahar Navoday Vidyalay, Atru, district: Bara, a charge
sheet dated 16-4-0! was issued to him for alleged
misconduct committed by him. Tehsildar Chabra was
appointed enquiry officer who submitted his report on
31-3-03 wherein charge of suppression of fact under article
A(1)(%) was found partially proved and charge under article
A(1)(z) for false declaration was found proved. The
workman was provided copy of the report for making
représentation to the disciplinary authority. Thereafter, the
disciplinary authority vide its order dated 10-7-03 imposed
the penalty of stoppage of four increments with cumulative
effect. In appeal against the said order punishment of
stoppage of one increment instead of four increments was
imposed.

3. The workman in his statement of claim has alleged
that the enquiry officer was appointed vide order dated
27.1.01 prior to the charge sheet dated 16-4-01. He has
further pleaded that during enquiry, proper opportunity to
defend his case was not provided to him. The enquiry was
conducted in violation of the principle of natural justice.
The workman has also pleaded that it is not clear from the
report of the enquiry officer whether any oral evidence
was recorded by him. It is also not clear on what oral or
documentary evidence the charges have been found proved
therefore, the findings of the enquiry officer are perverse.

' S e e e AR, Rt |
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4. It has further been pleaded that despite the suspension
order of the workman has been revoked vide order no. 647
dated 10-7-03 and there was no order in respect of
suspension period in the impugned order dated 10-7-03,
the salary for the period 27-2-01 to 10-7-03, increment for
the period 2001 to 2003, bonus for the period 1999-2000 to
2002-03, HRA for the period 1-6-96 to 7-12-01, dress
allowance for the periocd 1993 to 2004 and conveyance
charges for the period 6-12-03 to 7-12-01 have not been
paid to him.

5. The workman has prayed that impugned order dated
21-7-05 be declared illegal and unjustified and all the
consequential benefits be given to him.

6. In reply to the claim statement, the management has
averred that on 23-2-01 a letter regarding activities and
misconduct of the workman was written by the Principal to
the Collector who ordered to suspend the workman and
appotinted Tehsildar, Chabra as enquiry officer on 26-2-01.
In compliance of the said order the workman was
suspended vide order dated 27-2-01. Thereafter, he was
served a charge sheet dated 16-4-01. Tehsildar, Chabra was
appointed as enquiry officer on 2-5-01 and Shri H.K. Jain
was appointed Presenting Officer vide order dated 2-5-01.
On the request of the workman defense nominee was also
appointed. The enquiry officer on the basis of documentary
and oral evidence found the charge under article A{1) (%)
partially proved and, charge under article A(1)(g) as proved
and submitted his report on 31-3-03. The copy of the enquiry
report was served upon the workman and after considering
the report and representation of the workman the
disciplinary authority has imposed the penalty. Thus, the
workman was given ample opportunity to defend his case.
The management has also averred that the enquiry has
been conducted in accordance with the rules and in
consonance of principle of natural justice and the findings
of the enquiry officer is not perverse. It has further been
averred that the workman is not entitled for full salary and
increments during suspension petiod. He has been paid
bonus, HRA, conveyance allowance etc. vide order dated
15-12-06 through a draft, therefore, the claim of the workman
deserves to be rejected.

7. Since, the workman has assailed the validity of the
enquiry conducted against him; the management was
directed to produce the entire enquiry proceedings for
Justifying their action in imposing a penalty of stoppage of
one increment on the workman.

8. Upon perusal of the proceedings, it reveals that the
management after seeking several adjournments for
producing the enquiry record submitted an application
dated 12-9-11 stating therein that “efforts are being made
to trace out the record pertaining to the enquiry conducted
by the Tehsildar, Chabra” and sought further adjournment
for producing the record. Opportunity to produce entire
record pertaining to enquiry proceedings was given on

U UE e i
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cost. Thereafter, on 18-10-2011, learned representative for
the management moved another application along with the
copy of the letter of the Collector, Bara stating therein that
the case being very old, further opportunity be provided
for producing the record. Again an opportunity on -cost
was given for the same. Ultimately, on 14-12-2011 the
learned representative for the management submitted that
the record was not available. Thus, the management despite
seeking several adjournments has failed to produce the
entire record pertaining to enquiry.

9. Heard learned representative on behalf of both the
parties and perused the available record.

10. The learned representative on behalf of the workman
contends that as per order of the disciplinary authority
dated 10-7-03 memo no.7537 dated 23-3-01 has been served
whereas no such memo was given to the workman; that
enquiry officer was appointed before the charge sheet was
served upon the workman; that it is not clear from the order
of the appointment of enquiry officer it is in respect of
charge sheet dated 16-4-01; that the appointment order of
the presenting officer dated 19-6-02 appears to be pertaining
to charge sheet dated 17-5-01 whereas no such charge
sheet was served upon the workman; that enquiry
proceedings and entire record have not been produced,
therefore, it is not clear what proceedings were drawn ona
particular date. It is also not clear whether any oral or
documentary evidence was produced during enquiry and
opportunity te cross examination was afforded to the
workman.

11. The learned representative also contends that it is
not clear from the findings of the enquiry officer on what
oral or documentary evidence, conclusions have been
drawn and the documents referred by him have not been
proved by any witness, therefore, the whole enquiry was
conducted in a illegal and unjustified manner and
conclusions drawn by the enquiry officer in respect of
charges found to be proved are perverse.

12. Per contra, the learned representative for the non-
applicant submits that procedure has been followed and
enquiry has been conducted in consonance of the principle
of natural justice. He further submits that it is evident from
the record produced by the management that enquiry officer
was appointed after serving charge sheet upon the
workman. Since, the record is very old, the enquiry
proceedings could not be traced and under these
circumstances no adverse inference can be drawn against
the management on account of not producing record of
enquiry proceedings.

L}

13. I have given my thoughtful consideration to the
rival submissions of the learned representative on behalf
of both the parties and perused the documents brought on
record by the management of the non-applicant.

3998 40)n-2e

14. In view of the pleadings and rival submissions on
behalf of both the parties, the following pomts emerge for
consideration:—

i Whether enquiry conducted against the workman
was in violation of principle of natural justice?

ii. 'Whether findings of the enquiry officér in respect
of charges found to be proved/partially proved are
perverse?

iii. To what relief the workman is entitled to?
Point Ne. 1

15. Upon perusal of the documents which have been
produced by the non-applicant it reveals that the then
principal of the school wrote a letter dated 23-2-01 (M-3) to
the Collector, Bara regarding certain misconducts and
activities of the workman and on the said letier itself the
Collector has passed following order on 26-2-01:—

" IecifEn, Tifta e 5t g9HIeT SwRR F
i B freffm fea s 31 379 R ol =) wiw @
el aedieer owe 1 w9 st Fgea o < 1
S fodre v A 1 sTafy d savas TR A TR S 9 1

16. In compliance of the said order the workman was
suspended vide order dated 27-2-01(M-1). It further
reveals that charge sheet dated 16-4-01 (M-2) was served
upon the workman and vide order dated 2-5-01(M-4) Shri
K.K.Abujharia, Tehsildar Chabra, was appointed enquiry
officer and by another order on the same date i.e. 2-5-01(M-
5), Shri H K., Jain was appointed Presenting Officer. It also
reveals that vide application dated 17-7-01(M-6) request
was made to appoint Sh, Ramesh Chandra Sharma, Retd.
0O.A., as defense nominee. Subsequently, Shri A K.Mishra
and Shri 8.N.Singh were appointed presenting officer vide
orders dated 17-5-02 (M-7) and 19-6-02(M-8) respectively.
Reply to the charge sheet dated 19-6-01 and application of
the workman dated 17-7-01 were sent to the enquiry officer
vide letter dated 6-8-01 (M-9). The enquiry officer submitted
his report on 31-3-03, The copy of the said report was sent
to the workman for his explanation vide letter dated 26-6-03
(M-11) who submitted his explanation dated 4-7-03(M-12)
& thereafter, disciplinary authority vide order dated
10-7-03 (M-13) imposed the penalty of stoppage of four
increments with cumulative effect. The appellate authority
has modified the said punishment and vide its érder dated
21-7-05 the punishment of stoppage of one increment has
been imposed.

17. Upon perusal of the order of dlsclplmary authority
dated 10-7-03, it reveals that the date and number of memo
have been mentioned as 7531 dated 23-2-01 which is
pertaining to the letter of the principal addressed to the
Collector, Baran. Similarly, it is mentmned that enquiry officer
was appointed vide order of evel} n0.7537-7540 dated
27-2-01 whereas said order dated 2742-01 (M-1) is pertaining
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to suspension of the workman and the enquiry officer was
appointed vide order dated 2-5-01(M-4).

18. Apparently, it appears that the disciplinary authority
in its order dated 10-7-03 has mentioned the number and
date of the memo as 7531 dated 23-2-01 instead of number
and date of memo dated 16.4.01. Similarly, the date of the
order of appointment of the enquiry officer has been
mentioned as 27-2-01 instead of 2-5-01. Since, it is an
admitted case of the workman that he was served a charge
sheet dated 16-4-01 and he was punished by the disciplinary
authority vide order dated 10-7-03, it cannot be said that
due to mistakes pointed out by the learned representative
any prejudice has been caused to the workman. The
contention that the enquiry officer was appointed prior to
service of charge sheet upon the workman is devoid of any
force.

19. The workman in his claim statement has alleged that
proper opportunity to defend was not provided to him. In
reply to the claim statement the management has pleaded
that evidence was recorded and opportunity to cross
examination was afforded to the workman in the presence
of his defense nominee. But the statement of witness said
to be recorded by the enquiry officer have not been
produced. The management has also not produced enquiry
proceedings and it is not evident from the documents Ex-
M-1 to M-16 brought on the record that statements of the
witnesses were recorded and opportunity to cross
examination was given to the workman.

20. The union in its claim statement has alleged that the
enquiry was conducted in violation of principle of natural
justice, therefore, for adjudication on the point as to
whether enquiry conducted against the workman was fair
and proper, the entire enquiry proceedings should have
been produced before the tribunal. It was for the
management to show on the basis of record that the enquiry
was fairly and properly conducted but the management
has failed to produce the proceedings of the enquiry before
the tribunal despite several opportunities afforded for the
same,

21. In view of above, it can be presumed that the enquiry
proceedings which would have gone against the
management and which would have favoured the workman
have been deliberately withheld by the management. It
was imperative on the part of the management to produce
the whole proceedings of the enquiry but the management
has failed to do so. Under these circumstances, it is deemed
that enquiry was not held in confirmative on principles of
natural justice and the same was not fair and proper.
Therefore, this point is decided in favour of the workman.

Point No.II

22, The charges under article 1 () and 1(z ) are as
under:—

Article 1 (9)

T T

(i) ST/ TR IR S € 2
(it) S50 STpTd) W et & ¥

Article 1( ®)

(i) 379 I 3nfore 1 e foeen v fRan 2

23. The enquiry officer in his report has found charge
under article I(D) as proved and charge under article 1{C)
as partially proved. In this regard, the conclusions drawn
by the enquiry officer are as under:—

qut ® feur anfess 1(7)
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24, Itis well settled that the finding recorded in the
domestic enquiry can be characterized as perverse if it is
shown that such are not supported by any evidence on
record and are not based on the evidence adduced by the
party or no reasonable person could have come to those
findings on the basis of that evidence.
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25. Upon perusal of the findings of the enquiry officer
in his report in respect of charge under Article 1(%) it reveals
that he has not referred any oral evidence. He has only
referred annexure- 3(18,19, 20 and 21). It is not evident
from the findings that the documents referred were proved
by any oral evidence. There is no categorical findings that
what required information was not furnished. There is also
no such finding that information furnished by the workman
was incomplete or wrong. The enquiry officer has given
finding that language in the workman's reply Annexure-21
was not proper but there was no such charge. It is also not
evident from the findings which charge under article 1 ()
has been found partially proved.

26. Similarly, upon perusal of the findings regarding
charge under article 1(%), it reveals that the enquiry officer
has not recorded any oral evidence in this regard. He has
only referred, documents Annexure-3(22, 23, 18, 19, 20 and
21). Itis not evident that the documents referred were proved
by any oral evidence.

27. The original documents Annex-3 (22, 23, 18, 19,20
and 21} which have been referred by the enquiry officer in
his findings have not been produced. The photocopies of
the documents Annex- 3 (22, 23, 18, 19, 20 and 21) produced
by the management are not legible. The contents of the
said documents referred in the findings have not been
discussed. The management has pleaded in its reply that
oral evidence of the witnesses was recorded and
opportunity to cross examination was provided to the
workman but it is not evident from the findings of the

enquiry officer that any oral evidence was recorded in

respect of the said charges.

28. For the foregoing reasons, the conclusions drawn
by the enquiry officer in respect of charges under article
1{¥) and 1(% ) are perverse. Therefore, this point is also
decided in favour of the workman,

Point No. I1I

29. Clause IV of Section 10 envisages that the tribunal
shall confine its adjudication to only those points which
have been referred and matters incidental thereto. For
exercising powers under expression 'incidentals' it must
arise under the terms of reference and must be incidental to
answering that reference and not an issue falling beyond
or outside the terms of reference. The entitlement of HRA,
Dress allowance, bonus, efc. is not in question in the
reference under adjudication, The claim of the workman
pertaining to salary, HRA, dress allowance, conveyance
charges and bonus cannot said to be matters incidental to
the point refer for adjudication, therefore, the relief claimed
by the w?rkman in this regard is not maintainable,

30. Since, point no. I and IT have been decided in favour
of the workman and against the management and
conclusions have been drawn that enquiry conducted
against the workman was not fair and proper and endings

of the enquiry officer in respect of charges under article
1(®) and (% ) are perverse, it is held that the action of the
management of the Navoday Vidyalay Samiti, Jaipur in
imposing a penalty of withholding of one increment vide
impugned order dated 21-7-05 is not legal and justified,
therefore, the same is set aside. The workman is entitled to
get all consequential benefits as a result of setting aside of
the said order. The reference under adjudication is
answered accordingly.

31. Award as above.
N.K. PURCHIT, Presiding Officer
% feeeft, 1 ormER, 2012
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[§. T-13011/04/2000-33(E7))
T TAR, Iq9m AT
New Delhi, the 1st October, 2012

S.0. 3258.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947) the Central
Government hereby publishes the award (Ref. Case No.
90/2000) of the Central Government Industrial Tribunal-
cum-Labour Court, Kanpur as shown in the Annexure, in
the Industrial dispute between the employers in relation to
the management of the Executive officer, Contonment
Board, Cantt., Kanpur and their workman, which was
received by the Central Government on 01-10-2012.

[No. L~13011/04/2000-IR(DU)]
SURENDRA KUMAR, Section Officer
ANNEXURE

BEFORE SRIRAM PARKASH, HJS, PRESIDING
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, KANPUR

Industrial Dispute No. 90/2000 °
| Between ;.
Sri Mnshukh Lal Valmilgi,
General Secretary,
U.P. Cantonment Board,
Shikshak Karamch;f{ Sangh,
32/10, Defence Cc’i"l:)ny,
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Shyam Nagar,
Kanpur.
And
The Executive Officer,
Cantonment Board Cantt,
Kanpur,
AWARD

|. Central Government, MoL, New Delhi, vide
notification No. 13011/04/2000-IR {DU) dated 31.07.2000
has referred the following dispute for adjudication to this
tribunal.

2. Whether the demand of the Union for same and similar
wages i.e. Rs.750-940 to 8 workers from their initial
appointment as per annexure from Executive Officer,
Cantonment Board, Kanpur is legal and justified? If so
what relief the above workers are entitled to?

3. Brief facts on behalf of the union in respect of the
workers involved in the case are —

4. That the union in their claim statement has stated
that persons named in the reference order viz. Sri Durga
Prasad, Sadhu, Ram Tirath and others have been engaged
on the post of labour on different dates like Sri Durga Prasad
engaged on 22-2-85, Sri Sadhu on 25-2-85 and likewise as
mentioned in Para 3, 4, 5, 6, 7, 8, 9 and 10 of the claim
statement by the opposite party. The nature of the work
was of permanent but they have been engaged as daily
rated casual worker.

5. That getting aggrieved by the management as they
have not made them regular and permanent, they raised a
dispute before ALC Kanpur for regularization upon which
the opposite party acted upon and passed an erder on
26-11-93 for regularization.

6. It is alleged that the opposite party circulated a
seniority list dated 9-10-96 wherein the names of these
workers were also included but the date of appointment of
these workmen were shown to be as 18-11-93 whereas they
had been working much before the circulation of the
aforesaid order/seniority list,

7. In the end it is the main grievance of the union that
the workers involved in the case should be declared to be
aregular employee from the date of their initial appointment
in the pay scale of Rs.750-940.

8. Management has filed written statement
contradicting the versions of the claimants. It is alleged
that these claimants were engaged during the period 1985-
86 fdr a casual work for short period. They have never
worked for more than 125 days in a calendar year that too
they worked intermittently, they did not complete 240 days
in any year. Moreover they did not work for a single day in
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between 88 to 92. Thereafter these claimants have raised
the industrial dispute before the ALC, Kanpur.

9. There was no decision or order of the ALC to give
them permanent appointment, however, purely on
humanitarian grounds the Cantonment Board Kanpur,
considered the cases of these workmen and after taking
approval of Defense Estate Heard Quarter Lucknow,
appointed these persons on permanent basis as a fresh
appointment with effect from 26-11-93, therefore, these
employees are not entitled for any benefit whatsoever prior
10 26.11.93 as in the past no permanent post was vacant.
Their names have been included in the seniority list from
the date any one is appointed on any vacancy on
permanent basis.

10. Therefore, the union is not entitled to get any relief
and the claim on behalf of the workmen is liable to be
rejected being devoid of merit.

11. Both the parties have lead oral as well as documentary
evidence in support their respective claim.

12.In the oral evidence W.W.1 Sri Sadhu Ram has becn
produced as a witness and opposite party has produced
M.W.1 Sri Kuber Singh who is Engineer of the opposite
party.

13.1 have examined oral as well as documentary evidence
of the contesting parties.

14 Much stress has been given by the AR of the
Claimant on certain appointment letters like of Sri Durga
Prasad which is paper no.14/9 and Sri Sadhu Ram which is
paper no. 14/12. These are the photocopies. These letters
were issued to these workimen when they were engaged in
the year 1985. M.W.1 has stated on oath that the claimants
have forged all these letters which are photocopies.
Opposite party has drawn my attention towards the
appointment/engagement letter which are in original and
that too has been filed by the claimant by name of Uttam
Chand which he could not forged these letters so he filed
the issuance letter in original. This is paper no. 31/6. Uttam
Chand is also one of the claimants in this case. This letter
is in Hindi and it clearly provides that the applicant
Sri Uttam Chand has been found suitable to give work
according to the need and time to time on the availability of
work and this will be purely of temporary nature. This
engagement has been on substitute basis as Road Gang
Labor and there will be no claim for any future vacancy. If
these terms are accepted then the candidate could join.
After accepting the terms the candidates have joined the
service but what Sri Durga Prasad, Sri Sadhu Ram did, they
forged this letter where the word in Hindi ‘PAR’ was then it
was made “permanent” and where the word was
“temporary” in Hindi then the word “Aa” was removed
and was made “Sthayee”. Similarly after the word Manya
the word was Nabhi. In this word, word Na has been omitted
and such type of forgery has been committed. When a
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question was put to W.W.1 in the cross he did no denied
this fact but he expressed his ignorance.

15.F have perused the original as well as the photocopies
of these letters and am of the opinion that there is a clear
cut forgery in these documents committed by Sri Durga
Prasad and Sri Sadhu Ram.

16. They have not come with clean hands.

17.The evidence adduced by the management that
these claimants were engaged purely on casual and
temporary basis as back as in the year 1985 with rider that
these temporary engagement shall not confer upon them
any right to claim regular and permanent employment
against the management, Moreover it is also clear from the
unrebutted evidence of the management that these workmen
have not worked at all during the period 1988 to 1992, as
there was no work for them with the opposite party as
pleaded by the management.

18.80 far as the question of giving seniority and pay
scale as claimed by the union in respect of the workers
involved in the reference order, 1 have given my anxious
consideration to this aspect of the matter. I am of the
concrete opinion that when they have never been
appointed by the oppusite party on regular and permanent

basis and ultimately they have been given regular and

permanent employment in the year 1993, therefore, the claim
ofthe workers/union that they are entitled for the pay scale
of Rs.750-940 right from the date of their initial engagement
with the opposite party appears to be far from truth.

19.Tt is settled legal position that grant of pay scale is
the sole domain of the employer and if this principle is
applied in the case in hand it is crystal clear that the
management action cannot be held to be unjust or illegal
as at no point of time these workers have been given regular
or permanent employment by the opposite party in the
year 1985. Their simple engagement with the opposite party
was on casual basis with the rider that their temporary or
casual employment shall not render upon them any legal
right to claim their seniority or pay scale from the date of
their initial engagement on casual or temporary basis.

20.Considering the overall aspect of the matter, the
tribunal concludes that the union is not entitled to claim
the relief in respect of the workmen named in the reference
order pursuant to the reference order. Consequently the
reference fails and it is held that no relief under the facts
and circumstances of the case can be granted to the union.

21 Reference is therefore, answered against the Union
and in favour of the opposite party.

RAM PARKASH, Presiding Officer
% feweh, 1 TAER, 2012
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New Delhi, the 1st October, 2012

8.0, 3259.— In pursuance of Section 17 of the Industrial
Dispute Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. CGIT/NGP/43/2007)
of the Central Government Industrial Tribunal-cum-Labour
court, Nagpur as shown in the Annexure, in the Industrial
dispute between the employers in relation to The
Directorate of Plant Protection Quarantine and storage,
and their workman, which was received by the Central
Government on 25.09.2012.

[No. L42012/15/2007-R(DU)]
SURENDRA KUMAR, Section Officer

P

ANNEXURE

BEFORE SHRI J.P. CHAND, PRESIDING OFFICER,
CGIT-CUM-LABOUR COURT, NAGPUR

Date ; 03-09-2012

: The Directorate of Plant Protection
Quarantine and Storage,
Central Integrated Pest Mgt. Centre,
New Secretariate Building, 2nd Floor,
Civil Lines, Nagpur-440001.

Case No. CGIT/NGP/43/2007
Party No. 1

Versus

Smt. Sheelabai Wd/o Bhimrao
Teltumbde Besides Ekta Colony, Yadav
Nagar, Qtr. No. 7, Near Pathan's House,
Rani Durgawati Chowk, Nagpur.

AWARD
(Dated : 3rd September, 2012)

In exercise of the powers conferred by clause (d) of
sub-section (1} and sub-section 2(A) of Section 10 of
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in
short}, the Central Government has referred the industrial
dispute between the employers, in relation to the
management of C.LP.M.C. and their workman, Smt Sheelabai
Teltumbde, for adjudication, as per letter No, 1.-42012/15/
2007-IR (DU) dated 29-06-2007, with the following
schedule:——
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“Whether the action of the management of
Directorate of Plant Protection Quarantine and
Storage, Central Integrated Pest Management Centre,
Nagpur in orally terminating the services of their
workman Smt. Sheelabai w.e.f. 24.07.1998 is legal &
justified? If not, to what relief the workman is
entitled?"”

2. On receipt of the reference, the parties were noticed
to file their respective statement of claim and written
statement and accordingly, the workman, Smt. Sheelabai
Teltumbde, ("the workman" in short), filed the statement of
claim and the management of Directorate of Plant Protection
Quarantine and Storage, C.I.PM.C., ("Party No. 1" in short)
filed its written statement.

The case of the workman is that she belongs to
Scheduled Caste community and her husband expired in
1988 leaving herself, three daughters and one son, behind
him and she approached the party No.1 for a job and party
No.1 after considering her qualification and other
circumstances appointed her as a class-IV employee on
daily wages in November, 1993 and she was entrusted with
the job of cleaning the premises, glassware, Laboratory
equipments and other works and her working hours were
from 9.A.M. to 5.30.P.M. and initially, she was being paid
Rs. 13 per day, which was subsequently, raised to Rs. 26.50
per day and the party No.! is an industry and the provisicns
of the Act are applicable to party No.l and party No.l is
also an establishment under the Bombay Shops and
Establishments Act, 1948, ("1948 Act" in short) and from
November, 1993, she completed 240 days of work in every
year and under the 1948 Act, notice and compensation are
required to be given at the time of termination and therefore,
her services could not have been terminated without
foltowing the due procedure of law and she was employed
as a labourer, for recruitment of which, no rules were framed
and similarly the provisions of employment exchange
{Compulsory notification of vacancies) were not applicable
to her post, but her services were terminated by party No.1
illegally on 24.07.1998 orally, without giving any notice or
notice pay in lieu of notice or retrenchment compensation
as required under section 25-F of the Act and without
displaying any seniority list and her termination w.e.f.
24.07.1998 orally per se is illegal and violative of 1948 Act
and she is entitled to be reinstated in service with continuity,
back wages and all other consequential benefits.

The workman has also pleaded thai she performed
additional duty of filling water in the coolers for the months
of May and June, 1998, but she was not paid the amount of
Rs. 1006 towards the same and wages for the months of
May, June and upto 24th July, 1998 was also not paid to her
and such action amounts to unfair labour practice.

3. The party No.1 in its written statement has pleaded
that one Smt. Saraswatibai Nimbalkar had been entrusted

1 . " ‘“T mﬂl
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with the part-time safaiwala job right from July, 1988, the
beginning of the Centre at Nagpur, but Shri M.K. Ghode,
the then Assistant Director favoured and obliged the
workman and engaged her for cleaning of the glassware in
the Laboratory, in an irregular manner, for the reasons best
know to him and the same was not justifiable, as the
Directorate of Plant Protection, Quarantine and Storage,
Faridabad had appointed one regular Laboratory Attendant
for cleaning glassware etc and the same was over looked
by Shri Ghode, who manipulated the whole thing and
discontinued illegally the services of Smt. Saraswattbai and
engaged the workman w.e.f. 06.11.1996 as part time daily
wager illegally, contrary to rules and No appointment letter
was issued in favour of the workman and it is not an
establishment under the 1948 Act and is also not an industry
and its activities do not fall under the definition of industry
as contemplated u/s. 2(j) of the Act and as such, the
provisions of the Act arc not applicable to it and there was
direction from the Head of department vide (.M. dated
01.05.1998 to obtain an undertaking from the part time
safaiwala labourer that he/she shall have no claim for regular
appointment having been engaged on part time basis for 2-
3 hours, before deployment in the office and the service of
the workman was not terminated/discontinued by it, but
she herself refused to submit on undertaking that she
should have no claim for regular appointment having been
engaged on part time basis, as desired by the Chief
Administrative Officer, Directorate of Plant Protection,
Quarantine and Storage, Faridabad, as a result of which,
she was found not eligible to be engaged as part time
labourer/safaiwala, It is further pleaded by the party No. |
that the workman was duly paid her wagesup to 17.07.1998
by obtaining receipts from her for payment of wages for
the months of May, June and July, 1998 and she was also
paid wages of Rs. 1000 for filling water in the coolers for
the period from April--June 1998 and the workman is not
entitled to any relief,

4. Apart from placing reliance on documentary evidence,
both the parties have led oral evidence in support of their
respective claims.

The workman has examined herself as a witness 1o
substantiate her claims. One Shri V.K. Srivastava, an officer
of party No.1 has been examined as a witness on behalf of
party No. 1. The examination-in-chief of both the witnesses
is on affidavit. In her examination-in-chief, the workman
has reiterated the facts mentioned in the statement of claim.

" However, in her cross-examination, she has stated that her

name was not sponsored by the employment exchange
and she had gone to the office to enquire about any
vacancy and at that time, she found selection for part-time
daily wager was going on and she was selected by one
Gonde Saheb and no written order of appointment was

b
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given to her and her appointment was an oral order and her
duty was only for three hours and her duty was to sweep
the office premises and she has already received her wages
for the months of May, June and July, 1998.

5. The witness, Shri Srivastava examined on behalf of
party No.l has also reiterated the facts mentioned in the
written statement, in his examination-in-chief. In his cross-
examination, this witness has stated that Mr. Ghode
engaged the workman as a part time safaiwala on his own
discretion.

6. Atthe time of argument, it was submitted by the leamed
advocate for the workman that the workman worked as a
class-IV employee from 1993 with party No.1 and her duty
hours were from 9.AM to 5.30 PM and her services were
terminated on 24.07.1998 and she had completed more than
240 days of work every year and the certificate filed by the
workman shows that she was employed from 01.07.1994 on
part time basis and the party No. I's witness, Dr. V.K.
Srivastava in his evidence has admitted that from 06.11.1996,
the workman was employed on part time basis and therefore,
completion of 240 days work by the workman preceding
the 12 months of the date of her termination is not at ail
disputed and party no.1 is not directly a department of the
Government of India and for all purposes, it is an
establishment covered, under 1948 Act and under the said
Act, notice is required before termination and the case of
the workman is illegal termination and the evidence on
record clearly shows that the termination of the workman
is illegal and befcre termination of the services of the
workman, mandatory provisions of section 25-F were not
complied with, so she is entitled for reinstatement in service
with all consequential benefits.

It was also submitted by the learned advocate for the
workman that the decision of the Honble Apex Court
reported in (2006) 4 SCC-1 (Secretary, State of Karnataka
Vs. Uma Devi) has no application to this case, as the said
judgment is on fundamental rights and not on the Industrial
Disputes Act and the Hon'ble Apex Court have taken a
fresh view in this regard in Casteribe case.

In support of such contentions, the learned advocate
for the workman placed reliance on the decision reported
in 2009 111 CLR-262 (Maharashtra S.R.T.C. Vs. Casteribe
Rajya P. Karmachari Sangathan}.

7. Per contra, it was submitted by the learned advocate
for the party No.l that the workman was engaged by
Mr, Ghode, the Assistant Director in an irregular manner
and Mr. Ghode discontinued the services of Smt.
Saraswatibai, who was engaged as part time daily wager
w.e.f. July, 1988 and the workman was not discontinued by
party No.1, but she herself stopped coming on duty and
this fact has been proved from the evidence on record and
this contentions have not been challenged by the workman
in the crloss-examination.

It was further submitted by the learned advocate for the
party No.1 that the post of part time safaiwala, to which the
workman was appointed was not a sanctioned post and it
is well settled by the Hon'ble Apex Court that no protection
or regularisation could be granted to part time daily wager
when the said post was not sanctioned. It was also
submitted by the learned advocate for the party No.l that
party No.1 is not an industry as defined u/s. 2(j) of the Act .,
and it is also not an establishment as per the 1948 Act and
as such, the reference is deserved to be answered in favour
of party No. I holding the action of the management is legal
and justified.

In support of such contention, the learned advocate
for the party No.! placed reliance on the decision reported
in (2006) 4 SCC-1 {Secretary, State of Karnataka Vs. Uma
Devi).

8. In view of the stands taken by the parties, the first
question required to be considered is as to whether, the
party no.1 is an industry as defined under section 2 (j) of
the Act.

, In this regard, I think it apropos to mention about the
judgment ofthe Hon'ble Apex Court reported in AIR 1978
SC 548 (Bangalore Water Supply Vs. Sewerage Board). In
the above judgment, the Hon'ble Apex Court have held
that:—

" 8.2(j)- "Industry"- Meaning and scope of what the
term includes and excludes - Tests and guidelines
for such inclusion and exclusion indicated—
Charitable Institutions, Clubs, Educational
Institations, Municipalities, Research Institutes, Co-
operative Societies, Establishment of Liberal
profession, if industry—Agencies and departments
of Governments engaged in any non-sovereign
functions when deemed to be industry indicated—
Complex of services—Some qualifying for exemptions
and some not-Tests

"Industry" as defined in the sub-section has wide import.

Where there is (i) Systematic activity, (ii) Organised by
cooperation between employer and employee (the direct
and substantial element is chimerical), and (jii) for the
production and /or distribution of goods and services
calculated to satisfy human wants and wishes (not spiritual
or religious but inclusive of material things or services
geared to celestial bliss), prima facie, there is an industry
in the enterprise.

Absence of profit motive or gainful objective is irrelevant,
be the venture in the public, joint, private or other sector.

The true focus is functional and the decisive test is the
nature of the activity with special emphasis on the employer
employee relations."”
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Taking into consideration the pleadings of the parties
regarding the activities and functions performed by party
no.1 and applying the principles enunciated by the Hon'ble
Apex Court in the judgment as mentioned above, it is found
that party No.1 is an "industry” as defined under section
2(j) of the Act. it is necessary to mention here that the
party No.1 is a Central Government department and as such,
not an establishment under the 1948 Act.

9. It is the admitted case of the parties that the
engagement of the workman was made by Shri Ghode, the
then Assistant Director of party No.1 on daily wages basis
as a part time safaiwala. It is also clear from the pleadings
of the parties and the evidence on record that the
engagement of the workman was not in accordance with
the Rules of recruitment of class-IV employees.

10, According to the workman, she was employed by
party No.l in November, 1993 and worked till 24.07.1998

and she had completed 240 days of work in every year.

According to party No.l, the workman was engaged by
Shri Ghode as part time daily wager illegally, contrary to
rules w.e.f. 06.11.1996 and prior to that the workman was
engaged in laboratory work (Cleaning of glassware) in an
irregular manner by Shri Ghode. However, there is no
dispute that the workman had completed more than 240
days of work in the preceding 12 months of the date of her
disengagernent i.e. 24.07.1998.

From the materials on record, it is found that the
engagement of the workman as daily wager part time
safaiwala was w.e.f. 01,07.1994.

11. According to the party No. 1, the workman was asked
to give an undertaking not to claim regularisation on the
basis of her temporary engagement as a part time safaiwala
on daily wages, as per the OM dated 01.05.1998 issued by
the Chief Administrative Officer, Directorate of Plant
Protection, Quarantine and Storage, Faridabad and she
refused to submit such an undertaking, as aresult of which,
she was not eligible to be engaged as part time labourer/
safaiwala. The witness examined by the party No.1 in his
examination-in-chief has also reiterated the same thing.
However, during cross- examination, this witness tried to
show that when the workman was asked to give the
undertaking, she stopped to come for work. In absence of
any pleading that the workman herself stopped to come for
work, in the written statement, the statement of the witness
for the party No.l in that regard cannot be believed and
relied upon.

From the pleadings of the parties and materials on record,
it is clear that the services of the workman was terminated
orally w.e.f. 24.07.1998, without compliance of the mandatory
provisions of section 25-F of the Act and such the
termination amounts to retrenchment. So, the termination
of the workman is illegal.

BN L R T - T R T R —

12. At this juncture, I think it apposite to mention that in
the decision reported in (2006) 4 SCC- (Supra), the question
of legality or otherwise of the termination ofthe services of
a workiman without compliance of the mandatory provisions
of Section 25-F of the Act was not before the Hon’ble Apex
Court for consideration and as such, with respect, T am of
the view that the said decision is distinguishable in its
application to the present case in hand.

13. The question now for consideration is as to whether
the workman is entitled for reinstatement in service. In this
regard, 1 think it proper to mention about the principles
enunciated by the Hon'ble Apex Court in the case between
the "In-charge officer and another versus Shankar Shetty",
reported in 201 1(1) SCALE-583. In the said decision, the
Hon'ble Apex Court have held that, "Industrial Disputes
Act 1947/Section 25F/Daily wager /Termination of service
in viclation of section 25(F)Award of monetary
compensation in lieu of reinstatement /Respondent was
initially engaged as daily wager by appellants in 1978/His
engagement continued for about 7 years intermittently up
to 06.09.85/ Respondent raised industrial dispute relating
to his retrenchment alleging vioiation of procedure
prescribed in sec. 25(F) of the Act/Labour Court rejected
respondents ¢laim: holding that Section 25(F) of the Act
was not attracted since the workman failed to prove that he
had worked continuously for 240 days in the calendar year
preceding his termination 06.09 .85, On appeal, High Court
directed reinstatement of Respondent into service holding
that termination of respondent was iliegal--Whether an

“order of reinstatement will automatically follow in a case

where engagement of a daily wager has been brought to an
end in violation of section 25(F) of the Act—Allowing the
appeal — held:

"The High Court erred in granting relief of
reinstatement to the respondent. The respondent
was engaged as daily wager in 1978 and his
engagement continued for about 7 year intermittently
up to September 6, 1985 i.e. about 25 years back Ina
case such as the present one it appears to us that
relief of reinstatement cannot be justified and instead
monetary compensation would meet the ends of
justice. In our considered opinion the compensation
of rupees one lakh (Rs. 1,00,000) in lieu of
reinstatement shail be appropriate, just and
equitable™.

The principles enunciated by the Hon’ble Apex Court
as mentioned above are squarely applicable to the present
case at hand. The workman was engaged as a daily wager
by the bank on 01.07.1994 and continued for about 4 years
upto24.07.1998. Applying the principles, enunciated by
the Hon'ble Apex Court as mentioned above that to the
case in hand and taking into consideration the mode and
length of engagement and other facts and circumstances




[0 [1—Us 3(ii)]

T T TSTYH ¢ SR 27, 201275 5, 1934 7865

of the case, it appears to me that a relief of reinstatement is
not justified and instead monetary compensation woutd
meet the ends of justice. In my considered opinion,
compensation of Rs. 50,000 (Rupees fifty thousand) in lieu
of reinstatement shall be appropriate, just an equitable.
Hence it is ordered.

ORDER

The action of the management of Directorate of Plant
Protection Quarantine and Storage, Central Integrated Pest
Management Centre, Nagpur in orally terminating the
services of their workman Smit. Sheelabai w.¢.f. 24-07-1998
is illegal & unjustified. The workman is entitled for monetary
compensation of Rs. 50,000 in lieu of reinstatement. He is
not entitled for any other relief.

The party No.l is directed to pay the compensation of
Rs. 50,000 to the workiman within one month from the date
of Publication of the award in the Official Gazette.

J.P. CHAND, Presiding Officer
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(€. Te1-12012/155/2004-3T$31 (<f1-1)]
Wy fim, T afasrd
New Dethi, the 1st October, 2012

S.0. 3260.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. 32/2005) of
the Cent. Govt. Indus. Tribunal-cum-Labour Court,
Jabalpur as shown in the Annexure, in the industrial dispute
between the management of State Bank of India, and their
workmen, received by the Central Government on
1-10-2012.

[No. L-12012/155/2004-IR(B-I)]
RAMESH SINGH, Desk Officer

ANNEXURE

[

BEFORETHECENTRALGOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, JABALPUR

3928 217/a-22

‘NO. CGIT/LC/R/322005

PRESIDING OFFICER: SHRIMOHD.SHAKIR HASAN

The General Secretary,
Daily Wages Bank Employees Association,
9, Sanwer Road,

Uijain{MP) ... Workman

Versus

The Deputy General Manager,
State Bank of India,
Zonal Office, Hamidia Road,

Bhopal ... Management

AWARD

Passed on this 6th day of September 2012

I The Government of India, Ministry of Labour vide
its Notification No.L-12012/155/2004-1R(B-1) dated
29-4-2005 has referred the following dispute for adjudication
by this tribunal:-

"Whether the action of the management of Dy.General
Manager, State Bank of India, Bhopal in not regularizing
the services of Smt.Krishna Bai, Sweepress-Cum-
Messenger is justified? If not, to what relief the workman is
entitled for?"

2. The case of the Union/workman in short is that the
workman Smt. Krishna Bai was engaged in June 1989 at
Mandoda Branch of the State Bank of India ( in short SBI)
as Safai Karamchari. She worked continuously till December
1997. She had worked more than 240 days in each calendar
year. It is stated that on 27-10-1988 a settlement was arrived
between the management Bank and the SBI Union for taking
in permanent employment to the casuval labour employed
in between 1-7-1975 to 31-7-1988 with certain conditions.
The period was extended to 14-8-1991. The workman was
called for an interview on 14-2-1997. She appeared in the
interview but she was not taken in employment and those
who had worked less days than Smt. Krishna Bai were
taken in permanent employment of the Bank. It is stated
that instead of taking in permanent employment, the
workman was terminated from service after Dec.-1997 which
was illegal and unjustified. It is submitted that the workman
Smt. Krishna Bai be reinstated and thereafter be regularized
in the permanent employment of the management Bank
with back wages. :

3. The management appeared and filed Written
Statement in the case. The case of the management,
interalia, is that the instant dispute is raised by the workman
through Shri Ram Nagwanshi who gannot represent the
workman in the present reference. It ig stated that admittedty
the workman was engaged as sweeﬁr at Mandoda Branch
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of the SBI. She worked in the year 1989 for 139 days, 1990
for 290 days, in 1991 for 326 days, in 1993 for 355 days and
in 1994 for 197 days. There was no permanent post of
sweeper in the said branch and the engagement was contract
basis. It is stated that she was not engaged for 240 days
during a period of one calendar year preceding the date of
her non-engagement. Since she was engaged on contract
basis, the provision of Section 2(c0){(bb) of the Industrial
Disputes Act, 1947 (in short the Act, 1947) was applicable.
The provision of Section 25F of the Act, 1947 was not
applicable. It is stated that several agreements were made
between the management and SBI Staff Federation. The
workman was also called for interview on 14-2-1997 but
she was not selected in the interview and therefore she
was ot given permanent appointment in the Bank. The
workman was not discontinued by the management, rather
she herself left for vitlage. It is stated that there is no
violation of the provision of Section 25 G and N of the Act,
1947. 1t is submitted that the reference be answered in favour
of the management.

4. On the basis of the pleadings of the parties, the
following issues are framed for adjudication-

L. Whether the action of the management in not
regularizing the services of Smt.Krishna Bai,
Sweepress-cum-messenger is justified?

II. To what relief the workman Smt. Krishna Bai is
entitled?

5. Issue No.l

According to the workman, she was engaged in June
1989 at Mandoda Branch and worked till December 1997, It
is stated that she was not regularized in view of the
settlement in the permanent service of the bank. She-was
terminated without notice and without compensation in
violation of Section 25-F of the Act, 1947. On the other
hand, the management has contended that she was
engaged on casual basis and worked upto 1994 only. She
was not engaged for 240 days during a period of one
calendar months preceding the date of her disengagement
Le. till December 1997 as has been alleged. Thus Section
25-F of the Act is not attracted. It is stated that she was not
selected in interview and therefore the question of
regularization doesnot arise.

6. The worlman Smt Krishna Bai is examined in the case.
She has supported his engagement from June 1989. The
management has also supported her engagement from 1989
in his pleadings. She has stated that she was disengaged
from 2-1-97 but the pleading is that she worked till December
1997. She has contradicted her own pleading. This itself
shows that she had not completed 240 days for a period of
one year in twelve calendar months preceding the date of
alleged termination from December 1997 as has been
provided under Section 25B(2) of the Act for considering

one year continuous service. This shows that the provision
of Section 25-F of the Act, 1947 is not attracted. She has
admitted in her evidence that she is illiterate and can only
sign. She has stated that she worked for 658 days till
August 1991 but she was not taken in permanent
employment and those who worked less than her were
taken in employment.

7. The workman has also filed documentary evidence
in the case which are admitted by the management and are
marked as Exhibit W/1 to W/9. Exhibit W/1 is the reference
order. Exhibit W/2 is notice for taking casual labours in
permanent employment in view of the settlement arrived
between the management and the SB1 Union Federation.
This is filed to show that on the basis of this notice, the
workman was interviewed but she was not selected. The
notice shows that there is a criteria of educational
qualification. It appears that for messenger the candidate
must be under matric or minimum V1Hth pass. The reference
order shows that she was claiming the post of sweeper-
cum-messenger. She was admittedly illiterate. This shows
that she was not entitled to be taken in permanent service
in view of the terms of settlement. Exhibit W/3 is the
application of the Union to the Asstt. Labour Commissioner
(C), Bhopal raising the industrial dispute. Exhibit W/4 is
another application to ALC(C) regarding claim of bonus.
Exhibit W/5 is the reply of the management to the ALC(C)
Bhopal denying the claim of the workman. Exhibit W/6 is
the rejoinder by the union to ALC(C), Bhopal. Exhibit W/7
is the copy of affidavit of the workman to the ALC(C)
Bhopal. . Exhibit W/8 is failure report by the ALC(C) Bhopal
to the Ministry. Exhibit W/9 is the letter of Asstt. General
Manager to Zonal office seeking information regarding
casual labours employed in the bank. Thus the
documentary evidence also shows that she was not eligible
to be taken in permanent employment of the Bank in view
of the settlement as she had no requisite educational
qualification.

8. On the other hand, the management has also examined
one witness. The management witness Smt. Rita Shukla is
working as Chief Manager (Adm. ) at Regional office, Ujjain.
She has given the figure of works done by the workman.
This shows that Smt. Krishna Bai worked only till 1994 for
197 days and she had not worked till December 1997. This
further shows that the workman had not completed 240
days preceding twelve calendar months from December
1997 to attract the provision of Section 25(B)(2) of the Act,
1947. The management witness has further stated that the
workman was not fulfilling the prescribed educational
qualification. She was illiterate. The evidence of the
management further proves that there is no violation of the
provision of the Act, 1947 and the workman was not entitled
to take in permanent employment in view of the settlement.
This issue is decided against the workman and in favour of
the management.
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9. IssueNo, 1l

On the basis of the discussion made above, I find
that the action of the management is legal and justified.
The workman is not entitled to any relief, The reference is
accordingly answered.,

10.In the result, the award is passed without any order
to costs.

MOHD. SHAKIR HASAN, Presiding Officer
¥ foweh, 1 3T, 2012

F1, A 3261.— AN foam afufrm, 1947 (1947
F114) 1 4T 17 & T H, HET TH WA Redw
% yaveA =+ Hag P! ol s wierl & o9, sy
ffée sfeifier faare § $=ig @R shefe sfuwo
FiRETE % Y (W W 77/2007) Y wehivE w0 &
I S T HT 01-10-2012 ) I T o1 |

[€. T8-12012/64/2007-AT$AR (=-1))
New Delhi, the 1st October, 2012

5.0. 3261.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award (Ref. No. 77/2007} of the Cent.
Gowt. Indus. Tribunal-cum-Labour Court, AURANGABAD
(MS) as shown in the Annexure, in the industrial dispute
between the management of State Bank of India, and their
workmen, received by the:Central Government on 01-10-
2012.

[No. L-12012/64/2007-IR(B-D)]
RAMESH SINGH, Desk Officer

ANNEXURE

INTHE LABOUR COURT, MAHARASHTRA
AT AURANGABAD
Reference (IDA) No. 77/2007

The Asstt. General Manager,
State Bank of India, Region IV,

Rregional Office, Aurangabad. ... First patty/employer

-Versus-

Shri Subhash A. Gosavi,
302, Silver Gate, sector B, N-1,

CIDCO, Aurangabad. ... Second party/workman
4

: D.B. PATANGE, JUDGE.

Shri Prakash B.Paithankar, Advocate
for the first party/employer.

Coram

Appearances

Shri P.L. Shahane, Advocate for the
second party/workman.

AWARD
Dtd. 03.08.2012

This Reference has been made over by Government of
India (Bharat Sarkar) Ministry of Labour by its order did.
06/09/2007 to resolve the dispute between the above-named
partics as contemplated under section 10 & 12 of the
Industrial Disputes Act, 1947( which shall hereinafier
referred to as the 1.D.Act,1947) in respect of reinstatement
and continuity of service of the second party/workman
along with back wages.

2. The brief facts of the Reference may be stated as
under:

In response to the notices issued to both the parties,
the Second party/workman appeared in this matter and
filed his Statement of Claim vide Ex.U-4. It is contended
that the second party/workman joined his service on
11-01-1979 as a Clerk at Deolali Camp Branch. Subsequent
thereto, he has been promoted as Electronic Machine
Operator. However, in the year 1983 a Criminal Case was
registered against the second party/workman for the
offences under section 409, 240 r.w. section 109 of LP.C.
bearing RCC NO. 75/1983 which was renumbered as RCS
195/92 afterwards. Subsequent thereto, the Chief Judicial
Magistrate at Dhule by his Judgment & Order dtd. 17/11/
1995 has acquitted the second party/workman from all the
charges. Accordingly, 11/03/1996, the second party/
workman came to be reinstated in service and posted as
Clerk-Typist at Shahada Branch. He was transferred to Ashti
District Beed by an order dtd. 29/11/1996.

3 It is contended that on 27/03/2000, while the second
party/workman was working at Aurangabad, a show cause
notice came to be issued by the first party/employer inviting
his explanation for various allegations. On 15/01/2001 again
first party/employer issued notice calling explanation of
the second party/workman as to why appropriate
disciplinary action should not be initiated against him.
Whereas, on 27/02/2001 it issued first show cause notice
regarding unauthorised absence, calling his explanation.
Subsequent thereto, a charge sheet (revised ) came to be
issued on 17/03/2001 in which there was reference of other
charge sheet dtd. 20/05/2000 and show cause notices.
According to the first party/employer, the acts referred in
the revised charge sheet will come under 'gross
misconducts’ of Sastri Award para 521 (4 ) (¢){j) and Minor
misconduct' under para 521 (6) (a) (b ¥( ¢ ). Accordingly,
an enquiry was commenced on 10/08/2001 and adjourned
t0 29/08/2001, 06/09/2001, and afterwords 04/12/2001. The
presenting officer submitted his briefnotes. Accordingly,
on 22/02/2002, a copy of enquiry rq(f\ort was given to the
second party/workman in which alfcharges except charge
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no. 3 were proved. The first party/employer submitted his
submissions on 14/03/2002. On 28/06/2002 a second show
cause notice has been issued to the second party/workman
regarding proposed punishment. On 30/09/2002, the first
party/émployer issued final order and decided to impose
the punishment as stated in the notice dtd. 28/06/2002 and
thereby discharge the second party/workman from service
with superannuation benefits. Subsequent thereto, the
second party/workman preferred an Appeal on 16/11/2002
and same came to be dismissed on 27/01/2004,

4 Ttis contended that entire approach of the first party/
employer was illegal, erroneous and it was bent upon to
remove the second party/workman from service. The
charges were vague and enquiry was conducted against
him on presumptions. It is also contended that some of the
charges were vague and could not be a ground for holding
enquiry and same are inconsistent with the Sastri Award. It
is also alleged that first party/employer never refused to
sanction any of the leave on any count to the second
party/workman. Even otherwise, said charge of
unauthorised absence would be minor misconduct as per
para 521 (6)(a)(b) (¢ ) of Sastri Award and thercfore,
punishment of discharge from service would be highly
disproportionate. The charges 01 o 5 cannot constitute
'gross misconduct’ for infliction of said disproportionate
punishment. Moreover, the punishment was also in
accordance with the provisions of 321 (4 }(e){]j ) of Sastri
Award and therefore, said punishment amounts to illegality.
Therefore, the second party/workman has prayed to set
aside the order of discharge in pursuant of enquiry report
and .order of Appeal along with consequential relief
including reinstatement in service with continuity and full
back wages,

5 The first party/employer filed its Written Statement
vide Ex.C-3 in response to the notice issued by the Court
and thereby denied materiat averments in the Statement of
Claim being false and incorrect. It has been mainly
contended that there is inordinate delay in raising industrial
disputes by the second party/workman and therefore, the
Reference is not tenable, The second party/workman has
suppressed material facts from this Court, as he was highly
violent, unlawful and supercilious at various branches at
material times. It is contended that before commencement
of the domestic enquiry some more lapses were surfaced
subsequently and therefore, a revised charge sheet was
issued to the second party/workman. In the domestic
enquiry, the second party/workman was duly represented
by his representative. Mr. B.W. Patil and all opportunities
as per the principles of natural justice were duly given.
Subsequent thereto, after conclusion of enquiry, the
Enquiry Officer has submitted his report on 14/02/2002.
Substquently, on 29/08/2002, the Disciplinary Authority
tendered personal hearing to the second party/workman,
Accordingly, after consideration every material, the second
party/wotkman was subjected to appropriate punishment

] . LLRRILE L B L 3] BRI RIS LT U V1M

of discharge with superannuation benefits under clause
6-d of the Bipartite settlement dtd. 10th April, 2002. it is
also contended that the second party/workman
unsuccessfully contested the departmental appeal which
was dismissed on 27/01/2004. Moreover, on 1 7th July 2000,
the second party/workman and his son Shri. Pritam Gosavi
had intimidated, threatened, assaulted to the Bank Guard.
The second party/workman not only created indiscipline
in the Bank but also defrauded the general public by floating
co-operative society, without the permission of the Bank.
However, the second party/workman failed to give any
explanation in this regard.

6 Itis also contended that the charges levelled against
the second party/workman in the enquiry were duly proved.
Moreover, owner of the house in which the second party/
workman was allegedly residing is his near relative, which
creates genuineness about rent receipt. It is also contended
that restraint shown towards the second party/workman
for his unauthorised absence cannot be construed as
sanctioned leave. Therefore, the punishment imposed on
second party/workman was based on proved charges in
the enquiry. Similarly, the Branch Manager being presenting
officer has not caused any prejudice to the second party/
workman, since, said objection was not raised at the relevant
time. 1t is also submitted that Indian Bank's Association
has since signed a fresh Bipertite Settlement with workmen's
Union, including Wational Confederation of Bank
Employees to which All India State Bank of India Staff
Federation is affiliated. According to the Bank, this
settlement is regarding Disciplinary Action Procedure for
workmen. This Settlement is in super-session of all the
earlier provisions relating to Disciplinary Action, Procedure
for workmen in banks and its provisions shall take effect
from the date of Settlement, Therefore, the first party/
employer has rightly taken action in accordance with the
prescribed provisions under Bipartite Settlement dtd.
10/04/2002, which is binding on the second party/workman.
As such, first party/employer praved for rejection of the
Reference.

7 In view of the rival pleadings of the parties, issues
were framed by my learned Predecessor at Ex.0:4. [ have
recorded my findings for the reasons to follow:

Sr [ssues Findings
No
() @ 3

1 Whether the second party/workman  In the
proves that his termination dated affirmative
28.6.2002 isillegal, improper &
unjustified ?

1-A  Whether the inquiry conducted by In the
the first party/employer is fair & affirmative
proper and as per the principles
of natural justice?

PP P SN G | e R ¢
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(1) @) G)
1-B Whether the findings drawn by inquiry Partly
officer are perverse ? proved

2 Whether the second party/workman  As per final
is entitled for reinstatement with order.
continuity of service & back wages ?

3 What Award ? As per final

order.

REASONS

8. It may be recalled that initially, after recording the
evidence of preliminary issues, this Court held that the
enquiry in question was legal, fair and proper and in
accordance with the principles of natural justice and
findings of the enquiry officer are not perverse by an order
dtd. 02/07/2009. Subsequent thereto, the said order of
Pretiminary Issues were challenged in W.P. No. 7759/2009
before the Hon'ble High Court Bench at Aurangabad. In
pursuant of an order dated 19-10-2010 the Hon'ble High
Court disposed off said Writ Petition by setting aside the
order passed by this Court on Preliminary Issues dtd.
02/07/2009. In the said order, it has been directed that
preliminary issues 1-A & 1-B will be considered by this
Court along with other issues, since, said arrangement was
accepted by both the learned Counsel. Subsequent thereto
both parties have adduced their respective evidence before
the Court and also relied on earlier evidence adduced on
their behalf, so also they relied on all the documents mainly
that of enquiry proceeding.

9. It may be recalled that much emphasis has been placed
upon the fact that the present Reference is delayed and
therefore, cannot be looked into for any purpose. In this
regard, the Learned Counsel for the first party/employer
submits that present reference has been filed belated i.e.
atter the punishment meted by the second party/workman,
In support of his submission, he relied on following
decisions :

1. U.P. State Road Transport Corporation Vs. Babu Ram
reported in 2006 AIR SCW 3457,

2. Asstt. Engineer, C.A.D., Kota Vs. Dhan Kunwar
reported in AIR 2006 SC 2670,

10. Whereas, Mr. Shahande, Learned Counsel for the
second party/workman has submits that the first party/
workman never challenged the reference by way of Writ
Petition on the ground of delay and deny existence of
industrial disputes by relying upon a decision of Hon'ble
Apex. Court reported in 2007 ( 7)) Supreme 629 in case of
Karansingh Vs. Executive Engineer Haryana State
Marketir:’lg Board.

11. It is seen that the punishment dtd. 28-06-2002 was
proposed to the second party/workman subsequent to the
findings of departmental enquiry and thereafter the second

3928 45/ia-a3

party/workman had preferred an appeal and the same
ultimately came to be dismissed on 29-01-2004. Thus,
considerable period seems to be consumed in challenging
legal battle to the second party/workman subsequent to
punishment. Thereafter he approached the Government of
India for raising the present Dispute in the year 2007 and
this Reference referred to this Court on 06-09-2007, thus,
there appears to be no deliberate and unexpiained delay in
raising industrial dispute. Even otherwise, on this point
the reference was not challenged before the Honble High
Court, on behalf of the first party/employer. Consequently,
it cannot be said that the present reference is stale and
cannot be considered,

12. On the above back ground of directions, this Court
is now required to decide the aspect of fairness of enquiry
conducted by the Enquiry Officer regarding the alleged
misconduct of second party/workman along with perversity
of the findings, afreshly along with other issues framed in
this matter. Accordingly, the second party/workman
adduced its evidence by way of an affidavit vide Ex.U-10.
In his evidence, he reiterated the contentions made in the
Statement of Claim. In his cross examination, he admits
that he was charge sheeted by the bank and he replied the
same. He also admits that Mr. Balasaheb Patil was his
defence representative in the domestic enquiry. He further
admitted that whatever documents were produced by the
bank in the enquiry proceeding, they all were disclosed to
him. He also admits that whatever the witnesses were
examined by the bank, opportunity was given to him to
cross examine them. He volunteers that his witnesses could
not be present on the given date and further date was
requested for but that was refused. He also admits that he
was given opportunity to produce all the documents
whatever relied by him, In the cross examination, he stated
that after his representation dtd. 7-09-2001, he could not
remain present, therefore, the bank has closed the enquiry.
He also admitted that copy of domestic enquiry proceeding
are supplied to him. Witness volunteers that personal
hearing was not given to him. During the cross exarnination,
a letter dtd. 14/03/2002 is exhibited which is addressed to
the disciplinary authority of the bank. He admitted that in
the said letter, he has nowhere stated that the bank has not
granted him permission to examine his witnesses. He denied
that he has deposed after thought, so also, the bank has
given him fair opportunity in the domestic enquiry.

13. After remand of the matter, the second party/
workman also adduced evidence vide Ex.U-49. Wherein,
he denied that he was not honorably acquitted in the
criminal trial. He admitted that he has not filed documentary
evidence regarding shifting of household kit from
Ahmednagar to Shahada. He admitted that he availed leave
fare concession in the November 1996, when he was posted
at Shahada and had quoted his addregs of Ahmednagar on
said application, He admitted that/he has not submitted
T.A. bill regarding shifting of household kit from
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Ahmednagar to Shahada. He admitted that he has no
dispute regarding leave application and muster rolls
prodticed on record. He denied that he never shifted
household kit from Ahmednagar to Shahada.

14. In support of his contentions, the second party/
workman also adduced evidence of Smt. Sangita Mahendra
Sharma. In the evidence she stated that at Narayangaon,
Pune, there was transport firm viz. Haryana Golden
Transport Services from the year 1987. Branch office of
said firm was closed by her husband prior to year 1996.
After demises of her husband, said firm was closed. In her
cvidence, she has also exhibited the receipt which is at
Ex.U-11/2. She denied that the second party/workman did
not transfer his household kit from Shahada to
Ahmednagar.

15. The second party/workman also adduced evidence
of Mr. Pramod S/o. Shivgir Gosawi, in relation to his
residence at Shahada. He stated that the second party/
workman was used to reside in their house on rent basis.
During the course of evidence, he also proved and exhibited
rent receipt which is signed by his mother. In the cross-
examination, he admitted that when second party/
workman was residing at their house, they never met each
other. He further admitted that as his mother was looking
entire affairs of rented property, therefore, he does not
know anything,

16. The first party/employer also adduced the evidence
of Mr. Sunildatt S/o0. Kamlakar Kulkarni, who was the
Presenting Officer in the enquiry proceeding. He has
deposed in accordance with the contentions made in the
Writfen Statement. In the cross-examination, he denied that
he has no authority to depose in the matter. He admitted
that he is not aware whether second party/workman had
been charge sheeted by the Bank in respect of his violent
& unlawful activities. He also admitted that workman was
acquitted by the court and subsequent to that he came to
be reinstated. He also admitted that the forming of co-
operative society affair of second party/workman is having
no bearing upon charges in the present case. He also
admitted that apart from present case, the second party/
workman did not face any of the domestic enquiry for any
charge. He also admits that the second party/workman did
not face any of the punishment prior to this punishment.
He also admits that he has not produced any of the
confidential report of the second party/workman. He stated
that the second party/workman remained absent for 205
out of 236 days. He admits that period of absence in 1996-
97 of second party has been treated as leave.

17. The Bank also adduced evidence of its employee
viz., Mr. Chandrakant Mahale mainly in respect of using of
vehicle by the second party to approach the bank.

18. The Learned Counsel for the second party/workman
Mr. P.L.. Shahane submitted that enquiry in question was
noet conducted in accordance with the principles of natural

justice. He also submits that all the charges in the enquiry
are vague and inconsistent with the provisions of Sastri
Award, so also with Bi partite Settlement. He also submits
that the evidence recorded in the enquiry is altogether
vague and inconsistent with the charges levelled against
the second party/workman. He thus summarized the
evidence recorded in the enquiry, in the light of charges
and accordingly submits that none of the charges against
the second party/workman was proved in the enquiry still
the second party/workman was dealt with disproportionate
punishment. He also submits that the second party/
workman was victimized in order to avenge acquittal of
second party/workman in the Criminal case instituted by
the first party/employer.

19. Mr. P.L. Shahang, the Iearned Counsel for the second
party/workman would alsce submit that the second party/
workman was not allowed to examine some of the witnesses
in the enquiry, therefore, there was breach of natural justice.
He also submits that only charges in the enquiry were not
substantiated, but also the same were not proved before
this Court. He also submits that the second party/workman
be reinstated in service along with consequential benefits.
He also relied on numerous decisions which will be
discussed hereinafter.

20. Whereas, the learned Counsel for the first party/
employer Mr. Prakash Paithankar vehemently argued that
this is delayed Reference made by the second party/
workman to the Government for adjudication without any
justification for that. He also submits that every possible
opportunity was tendered to the second party/workman in
pursuant of the domestic enquiry to defend his case. He
also submits that the contentions of the second party/
workman regarding non allowing him to examine witnesses
is incorrect statement, since, he himself failed to bring his
witnesses, as undertaken by him. He also argued on the
point of proving the charges by the first party/employer in
the enquiry on the basis of evidence rendered by the first
party/employer. Mr. Prakash Paithankar also submits that
practically the second party/workman remained present
on duty for a period of 19 days within his tenure at Shahada
branch. Therefore, all the allegations against the second
party/workman were proved in the enquiry, as in those
days, it is possible to commute by Car. He also submits
that the second party/workman remained absent on duty
without getting sanction of the leave and therefore said
absence amounts to unauthorised absence, which was duly
proved in the enquiry, on the basis of evidence. He also
submits that evidence recorded by the second party/
workman before this Court is amounting to hear-say
evidence and therefore, only inference can be drawn that
the second party/workman was never shifted at Shahada
and still he claimed shifting of household kit bill. As such,
Mr. Paithankar submits that on the basis of proved charges
against the secord party/workman, reference be answered
in negative.
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Issue Nos. 1-A & 1-B.

21. Since, these issues are interlinked, they can be
decided together, It is contention of the second party/
workman that enquiry conducted against him on behalf of
the first party/employer is contrary to the principles of
natural justice, in which he was not afforded equal
opportunity to defend his case. It is his contention that he
was not allowed to examine some of the witnesses in the
enquiry, therefore, the said enquiry is illegal and defective.
In this respect, it has been submitted by the Learned
Counsel for the first party/employer the admissions
rendered by the second party/workman, in his cross

examination would be self explanatory, since, he admits

every aspect of participating in the enquiry, his indulgence
in taking cross-examination of the management witnesses
and his access to every documentary evidence in the
enquiry.

22. Before adverting to evidence led in the enquiry and
its authenticity of evidence, it would be paramount to see
the requisite parameters of conducting domestic enquiry
and role of enquiry officer, therein. It is well settled that
findings of Enquiry Officer may be attacked on following
grounds:

(1) Ifthe Enquiry Officer collected any material from
outside sources during the conduct of enquiry; ( 2 ) violation
of principles of naturai justice which depends on the facts
and circumcises of the case ( 3 ) Fair play is not followed by
Enquiry Officer; ( 4 ) Enquiry Officer should not travel
beyond the charges and any punishment on the basis of
finding which is not subject-matter of charges is illegal;
{5) presumption or suspicion cannot take place of proof or
evidence.

23. It is expected that the enquiry officer should evaluate
the evidence brought on record. He need not write a very
long and elaborate report, but it is his duty to write clearly
and precisely his conclusions and to indicate briefly his
reasons for reaching such conclusions. The finding of
enquiry may be characterized as perverse, if it is not
supported by any evidence on record or is not based on
the evidence adduced by the parties or no reasonable
person could have come to those findings on the basis of
that evidence. Where the findings of misconduct are based
on no legal evidence and the conclusion is one to which
no reasonable man could come, the finding can be rejected
as perverse.

24, Perusal of enquiry papers would reveal that the
second party/workman was afforded full participation on
behalf of first party and he was allowed to take cross-
examination of the management witnesses, so also, he was

‘ permitte?d to examine some of his witnesses, though. he
failed to do so. It is worthwhile to note that the second
party/workman was permitted to appoint defence
representative of his choice viz., Mr. Balasaheb Patil. In

this respect, the admissions rendered by the second party/
workman, in his cross would be worthy. In his cross-
examination, he admits that whatever documents were
produced by the Bank in the enquiry were disclosed to
him. Thus, it is ample clear that the contention of second
party/workman that he was not allowed to examine the
witnesses is of no consequence, since, he endorsed in the
enquiry by way of application which is filed with list Ex.
C-14/1 that if he failed to produce his witnesses on
07-09-2001 his witnesses will not be considered. In this
background, it can be said that enquiry conducted against
the second party/workman was in accordance with the
principles of natural justice in which every opportunity
was extended to the second party/workman to defend his
case.

25 Now it has been seen whether charges in the enquiry
were proved or not. In this respect, it will be worthwhile to
see the nature of charges against the second party/
workman. The said charges can be read thus:

(i} Not replying the quarries raised against the TE bill
by the controllers letter dtd. 16/09/1997

(i) Claiming Truck charges Rs. 4750 without transporting
family hold kits from Shahada to Ahmednagar.

(iii) Shifting family at Ahmednagar instead of place of
posting i.e. Ashti without seeking permission from
controlling authority.

(iv) Preferring claim of Rs. 439 for bus fare from Shahada
to A'nagar for self & family without evidence in
support of expenditure.

{ v) Preferring double claim for amount of Rs. 6382.

(vi) Unauthorised absence, violation of leave rules and
disobedience of controllers instructions. .

26 Perusal of enquiry papers filed with list Ex.U-5 &
Ex.U-16 would indicate that Mr.R.B. Wakhare, was
appointed as enquiry officer while Mr. 8. K Kulkami was
the Presenting Officer, whereas, Mr., B.W.Patil was the
Defence Representative of the second party/workman. It
also revealed that hearing of the enquiry was held on
14-07-2000 and subsequent thereto on 10-08-2001 &
07-09-2001. Perusal of said enquiry would also indicate
that in all six witnesses came to be examined on behalf of
the management to prove the charges against the second
party/workman. Similarly, relevant documents came to be
filed in the enquiry. '

27 The gist of evidence recorded by this witnesses
would indicate that they were not sure whether the second
party/workman viz., Subhash Gosavi was residing at
Shahada or not in the rented premises. Similarly, all of them
would state in their respective evidence that the second
party/workman used to approach thg'Bank by car and used
to park the same beside the Ba:q( They also echoed in
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their evidence absence of second party on duty either by
obtaining leave or otherwise from bank for considerable
period. Even there was some good words regarding his
work in their respective evidence. Thus in nut-shell, there
was no specific evidence before the enquiry officer about
man'y of the charges in authentic form by any of the
witnesses.

28. Now turning to the finding report of the Enquiry
Officer, in this context, it would be noteworthy that the
enquiry officer appears to have not specifically considered
the evidence of these witnesses while recording his
findings. 1t is seen that in his entire report, he considered
prosecution arguments and defence arguments and
subsequent thereto has recorded his findings without
actually assessing evidence deposed by the witnesses
recorded by the enquiry officer.

29. It revealed that in terms of allegations no. | certain
clarification on the point raised in the letter were called,
which is allegedly not given by the second party/workman.
It reveal that said alleged letter, to which clarifications were
sought was not produced in the enquiry, therefore, unless
said letter was produced, the said charge cannot be said to
be proved. Even otherwise, in the said finding of this
charge, it has been reiterated that the presenting officer
himself was the Branch Manager, who issued the letter.
This fact is also obviously prejudicial to the interest of
second party/workman, as rightly urged by the learned
Counsel for the second party/workman.

30. Perusal of said report would indicate that the
allegation no.2 was in respect of claiming falsely Rs. 4,750
towards transportation of household kits by the second
party/workman from the first party/employer, In this context,
there appears to be much emphasis upon the arguments of
both side and finding was answered in affirmative based
on assumption and presumption. More particularly, on the
point that Shahada is place where transportation could
have been available. However, the strange observation of
the enquiry officer that Smi. Sunita Shivagir Buwa, who
happens to be close relative of the second party/workman
was based without any foundation to that effect in the
evidence of enquiry. Thus, said allegation cannot be said
to be proved in the enquiry.

31. Similarly, findings regarding allegations nos, 3 & 4
appears to be based on assumption and presumption and
inference without banking on any evidence to that effect.
Even otherwise, the said allegations were vague and not
specifically invoked rigors of any specific misconduct, laid
down in Bipartite settlement.

32. The allegation No. 5 seems to be proved on the
basis of non-production of tickets issued by the second
party/workman regarding travelling bill of Rs. 682. However,
it seems that the charge itself framed to cast burden on
second party, and same cannot regarded as sufficiently
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proved since the contention of second party about
misplacing tickets was at all not considered. It is also
noteworthy that the Enquiry Officer casted the burden upon
delinquent employee to prove his bonafides rather than
casting the same upon management.

33. Another ailegation against the second party/
workman was about his unauthorised absenteeism for
number of times, thereby hampering the work alloted to
him. Similarly, there were lapses of non-submission of leave
application before proceeding on leave, non submission
of medical certificate from authorized doctor, taking of
privilege leave on more than two occasions and disobeying
instructions given by the employers to attend the duty. In
this respect, upon considering documentary evidence, the
enquiry officer has found that on many occasions, the
second party/workman was unauthorizedly absent from
duty, so also, he never got sanctioned his leave prior to
proceeding of leave and violated the leave rules.

34. In this context, it has been submitted by the learned
Counsel for the second party/workman that the leave
applications moved by the second party/workman were
duly sanctioned and the second party/workman has paid
remuneration for the said period. It is also submitted that
there was loss of pay only for 10 days, therefore, the second
party/workman cannot be branded as unauthorisedly
absent. He also invited my attention towards the admissions
rendered by the first party/employer witness Mr.
S.K.Kulkarni, that absence period of second party/workman
was converted into the leave by the Bank.

35, Whereas, the learned Counsel Mr. Paithankar for
first party, submitted that though, the absence period of
second party/workman converted into leave by the first
party/employer still the misconduct would remain there.
According to him, the said charge cannot be condoned or
exonerated and therefore, said charge regarding
unauthorised absence stands proved in the enquiry. in
support of his submissions, Mr. Prakash Paithankar, the
learned Counsel for the first party/employer relied on
following decision,

1. AIR 2004 SUPREME COURT 4161 (Delhi Transport
Corporation vs. Sardar Singh)

2 2010(3)LISOFT 62 (Bombay H.C) { Pandurang
Vithal Kevne Vs. Bharat Sanchar Nigam Ltd,,

36. In the aforementioned decision at Sr. no.1, in para
ne. 9 it is observed thus;

“9. When an employee absents himself from duty,
even without sanctioned leave for very long period,
it prima facie shows lack of interest in work. Para
19(h) of the Standing Order as quoted above relates
to habitual negligence of duties and lack of interest
in the Authority’s work. When an employee absents
himself from duty without sanctioned leave the
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Authority can, on the basis of the record, come to a
conclusion about the employee being habitually
negligent in duties and an exhibited lack of interest
inthe employer’s work. Ample material was produced
before the Tribunal in each case to show as to how
the concerned employees were remaining absent for
long periods which affect the work of the employer
and the concerned employee was required at least to
bring some material on record to show as to how his
absence was on the basis of sanctioned leave and as
to how there was no negligence. Habitual absence is
a factor which estabiishes lack of interest in work.
There cannot be any sweeping generalization. But at
the same time some telltale features can be noticed
and pressed into service to arrive at conclusions in
the departmental proceedings.

37. Thus, in view of above decision and ratio laid down
therein, it is clear that order of sanction of leave can be
considered only for the purpose of maintaining record of
service, and, therefore, absence can be treated as
unauthorised absence, though, it is converted into leave
by the employer. Therefore, in view of fact that documen-
tary evidence placed in the enquiry regarding absence
period, leave applications etc. in that event, findings arrived
at by the Enquiry Officer cannot be faulted with at all. Even
otherwise, the witnesses in the enquiry also embarked upon
the fact that the second party/workman had remained absent
from his duty at Shahada branch at a considerable period.
Thus, it is evident that apart from the charge of unauthorised
absence, at Sr. no. 06. all other charges levelled in enquiry
were not proved on the basis of evidence, in the enquiry,
stilt the Enquiry Officer recorded his affirmative finding
upon all the charges. Therefore, it can be said that barring
charge no. 6, findings of in all other charges were contrary
to the evidence recorded in the enquiry and amounting to
perversity.

38. It is also submitted by Mr. Paithankar, learned
Counsel for the first party/employer that the Bank relies
upon domestic enquiry held by it in the first place, and
alternatively and without prejudice to its plea that fair, proper.
and binding, simultaneously shall adduce additional
evidence before this Court to justify its action. In this way,
the first party/employer has adduced its evidence to prove
the charges before the Court, in case, the charges were
held to be not proved in the enquiry by the Court,
Accordingly, a Pursis Ex.C-32 came to be filed on behalf of
the first party/employer through, Advecate Mr. Paithankar,
dtd. 05/403/2012.

39. Now, therefore, it has to be seen that whether the
first party/employer could succeed to prove charges no. 1
1o 5 befgre this Court, since, these charges were upheld to
be not proved by this Court. '

40 In this context, the first party/employer Bank adduced
the evidence of Presenting Officer Mr. 8. K Kulkarni. and

3928 ﬁﬁ')&-ﬂ/

another employee viz., Mr. Chandrakant Mahale, It may be
recalled that in the said comprehensive evidence, certain
remarks has been made regarding Criminal Trial faced by
the second party/workman before CJM Dhule in case RCC
No. 73/1985 and alleged formation of Co-operative Society
by the second party/workman. However, said witness also
admits in the cross-examination that present charge sheet
against the second party/workman does not cover said
lapse or allegations. Moreover, he also admits that the
second party/workman did not face any of the punishment
other than the discharge with superannuation benefits.
Similarly, evidence of Mr. Chandrakant Mahale appears to
be restricted about the absence of second party/workman
from March 1996 to November 1996 at Shahada Branch
and attending branch by way of car by him.

41. It may be recalled that the evidence of Mr.
S.K Kulkarmni, would revolve around the fact that the second
party/workman remained willful absent from Branch at
Shahada and procedure adopted by the Enquiry Officer in
the enquiry. Similarly, Mr, S K. Kulkarni also adduced the
evidence regarding the incident dtd. 17th July, 2000
involving certain incident & other conduct of second party/
workman in respect of forming of co-operative society.
Thus, ne specific evidence is forthcoming in order to prove
the charges no. 1 to 5 before this Court. It is seen that the
first party/employer appears to have casted burden upon
the second party/workman to prove his bonafides rather
than proving the charges of mifsconducts against him by
bringing independent evidence to that effect. The said
exercise cannot be accepted, since, it is well established
that burden lies upon the party who alleges it. Even
otherwise, in the enquiry proceeding also, the Enquiry
Officer casted the burden upon delinquent employee to
prove his bonafide rather than casting the same upon
management. Irrespective of that the second party/
workman has led not only his evidence but that of his
witness supported with rent receipt, Transportation receipt
etc. However, since the burden exclusively casted upon
the management to prove the charges against the
delinquent employee, in that event, some admissions
rendered by the witnesses of the second party/workman
will have no serious impact upon the authenticity of said
evidence, supported by documents. Thus, it is clear that
baring charge no. 6 all other charges are also not.proved
before this Court. Accordingly, | have answered issues no.
1-A in the affirmative & 1-B in the negative to the extent of
charge no.6.

Issues No. 1 & 2

42. In view of above discussion, it has to be seen
whether the punishment meted out to the second party/
workman was proportionate and in accordance with the
Bipartite Settlement of the bank or not. In this context, the
learned Counsel for second party/workman Mr. Shahane
submits that the charges levelled agﬁinst the second party/
workman were not only minor, but also vague and
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inconsistent with the misconducts mentioned in Bipartite
Settlement of the Bank. He also submits that all the charges
no.'} to 6 are in fact minor, regarding minor misconduct, but
the punishment given to the second party/workman is
highly disproportionate considering the gravity of his
misconducts. He also submits that discharging second
party/workman from service constituting ‘gross-

misconduct’ is not correct, therefore, the said action of -

discharge from service is liable to be quashed and set aside
by this Court by exercising powers contemplated under

section 1 1-A of the LD.Act, 1947. He also submits that said .

punishment would be contrary to the provisions of Sastri
Award, and therefore, liable to be quashed. According to
+ para521(5)(b)provides be wamed or censured etc. instead
of sever punishment of discharge, therefore, said
punishment is illegal.

43, Tn support of his submissions Mr. Shahane, the
learned Counsel for the secend party/workman relied on
following decision. :

{ 1991 [LCLR 528 (Bombay H.C.) in case of Kashinath
Laxman Gawali Datta Prasad Vs, The General Manager
Hindustan Aeronautics Ltd. & Ors.

2 1984 1LLJ pg. 16(S.C.) in case of Glaxo Laboratories

(1) Ltd., Vs. Labour Court Meerut & Ors.

3 1994 Lab1.C. Page 1367 (P & H. H.C.) in case of
Harpal Singh Vs. The P.O. Labour Court Ambala,

4 2008 (2)Bom. L.C. page 65 (Bom. H.C.) in case of
Taranjit Singh I. Bagga Vs. M.S.R.T.C. Amravati,

.5 1987 I CLR pg. 422 (Bom. H.C.) in case of Mrs. C.
Pinto Vs. M/s. Prahiadrai Dalmia and sons,

6 2007(7)Supreme 629 (5.C.) in case of Karan-Singh
Vs. M/s. Executive Engineer.

7 2009 (9) L] Soft (URC) 12 (Bom.H.C.) in case of
Balasaheb Ambadas Gunde Vs. Union of India and
Ors. :

44. In the aforementioned decision at sr. no.1, in para
no. 8 it is observed thus:

“8. Inthis view of the matter, | am more than satisfied
that the first respondent dismissed the petitioner for
the so-called misconduct which was of a minor or
technical character and without having any regard
to the nature of the particular misconduct or the past
record of service which amounted to a shockingly
disproportionate punishment and thus committed
unfair labour practice covered by Item 1(g) of
 Schedule IV of the MRTU & PULP Act. The Learned
‘ Labour Judge and the learned Member of the
Industrial Court committed grave error in not
appreciating the evidence in its proper perspective
and, therefore, can be said to have come to perverse
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findings and passing iltegal orders. These grave
errors which are very much apparent on the face of

the record have got to be corrected in the interest of

justice.”

* 45. On the contrary, the learned Counsel for the first

party/employer Mr. Paithankar, submits that unauthorised

‘absenteeism can be regarded as serious misconduct, and

therefore; punishment given to the second party/workman
is proportionate. In support of his submissions Mr.
Paithankar relied on following decisions.

1. AIR20 ]0 SUPREME CQURT 142 in case of Biecco
Lawrie Ltd., Vs. State of W.B. and Anr.

2 2008 SUPREME COURT | 162 in case of Management
of West Bokaro Colliery of M/s. Tisco Lid. v.
Concerned Workman

3 2005 (1) Mh. L.). in case of Hindustan Petroleum
Corporation Ltd. D.N.Vidhate and Another.

4 AIR 2007 SC (Suppl) 1752 in case of M/s. Land T
Komatsu Ltd., V. N. Udayakumar.

5 AIR 2006 SUPREME COURT 2730 in case of
Divisional Controller N.E.K.R.T.C. V. H. Amaresh.

6 AIR 2006 SUPREME COURT 2164 in case of North
Eastern Karnataka T.T. Corpn. V. Ashapppa and Anr.

46 In the aforementioned decision at sr. no.1, wherein
para no. 24 it is observed thus:

"24. The learned Single Judge also misused the power
vested in him by remanding back the matter to the
Industrial Tribunal for reconsideration when the
charges were found to be proved. The Tribunal also
erred in reversing its own decision on the same
evidence for which we fail to see as to how the same
Forum can appreciate the same evidence differently.
The arguments advanced by the respondent that
there was violation of the principles of natural justice
does not stand true and if it does it was duly
redressed by the fresh inquiry conducted by the
Tribunal after its order dated 9th of October, 1990.”

47. It may be recalled that as per the submission of the

first party/employer that Indian Bank’s Association has

since signed a fresh Bipartite Settlement with workmen
Union, including National Confederation of Bank
Employees to which All India State Bank of India Staff
Federation is affiliated. According to the Bank, this
settlement is regarding Disciplinary Action Procedure for
workmen. This Settlement is in super-session of all the
earlier provisions relating to Disciplinary Action Procedure

for workmen in banks and its provisions shall takeeffect-—""—"—

from the date of Settlement. Even copy of circular issued
by the first party/employer is annexed with record. Similarly,

. said circular is filed on record with Annexure 7 of list Ex.C-6.
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48. As per said circular of Bipartite Settlement, the
expression 'gross misconduct' in Rule 5 vide {2 yto (u)and
punishment for 'gross misconduct’ has been provided under
" Rule 6 of the said Bipartite Settlement. Whereds, Rule 7,
the expression 'minor misconduct' has been defined under
sub rule ( a ) to (p ) and punishment has been provided
under Rule 8 of the settlement. Rule 9 stipulates that if a
workman found guilty of misconduct, whether ‘gross’ or

‘minor’ he shall not be given more than one pumshment in
respect of any one charge.

49. It may be recalled that in the present case, the charge
of unauthorised absence came to be proved against the
second party/workman in the enquiry. As per Rule 8 sub-

rule (a), the said charge of absence without leave or
overstaying sanctioned leave without sufficient grounds .

has been prescribed under minor misconduct. Whereas,
the punishment for minor misconduct vide rule 8 has been
prescribed thus:

(a) be wamned or censured; or
(b) have an adverse remark entered against him;

(c) have his increment stopped for a perlod not longer
than six months.

50. Obviously, thérefore, Bipartite Settlement does not
prescribe the punishment of discharge from service with
superannuation benefits prescribed under Rule 6-d, for

minor misconduct. This punishment has been prescribed -

for gross misconduct as defined under Rule 5 of the said
Bipartite Settlement. Admittedly, the said punishment would
be disproportionate on the basis of charge of absenteeism
proved against second party/workman on the basis of said
settlement, therefore, cannot legally stand, as rightly
submitted by the learned Counsel Mr. PL. Shahane for the
second party/workman

51. Even otherwise, absence from ‘duty without any

- application or prior permission may amount to unauthorised
absence but does not always mean wilful. In this case also
disciplinary authority failed to prove that the absence of
second party/workman was wilful. Therefore, if the absence
of the second party/workman is result of compelling
circumstances under which it was not possible to report ot
perform duty such absence cannot be held to be wilful.
Even otherwise, no specific findings has been given by
the Enquiry Officer or Appellate Authority that said absence
of second party/workman was intentional and wilful with
respect to the service conditions of the first party/employer.
In this ﬂespept,.useful reference can be made on a decision

of Hon'ble Apex Court reported in 2012 { 7 ) LJ Soft page

129 in case of Krushnakant B. Parmar Vs. Union of India,
wherein para no. 18, it is observed thus:

HT14) HI °RI 17 % AFHUH,

"18. Absence from duty without any application or -
. prior permission may amount to unauthorised
_absence, but it does not always mean wilful. There
-may be different eventualities due to which an
employee may abstain from duty, including
compelling circumstances beyond his control like
illness, accident, hospitalisation etc. but in such case
the employee cannot be held guilty of failure of
devotion to duty or behaviour unbecoming of a -
Government servant."

"~ 52. In view of above discussion and considering the
fact that minor misconduct has been only proved in
pursuance of enquiry against the second party/workman,
in that event, invocation of powers under Section 11-A of

the I.D.Act, 1947 .are imminent and hence, 1 find that the

second party/workman is entitled for lesser punishment
instead of discharging from duty with superannuation
benefits. Therefore, in this regard certain directions are
indeed required to be given to the first party/employer. It
would be appropriate to make it clear that the second party/
workman has -crossed retirement age, in that event, only
consequential benefits required to be awarded, as if he

" was in service till attaining his age of retirement with

continuity but without back wages. Since, there is neither

. pleadings nor evidence that subsequent to discharge of
“the second party/workman, he was nowhere gainfully
- employed and despite of his best efforts, he failed to get

any of the suitable alternative employment. Accordingly, I
have answered issues no. 1 & 2 in the affirmative a.nc_i
proceed to pass the following order.

ORDER

1. The Reference is answered partly in the affimnative
as under: '

2. Itis declared that the action of the first party/employer

-discharging second party/workman from service by an order

dtd. 30-09-2002 &. 27- 01-2004 is hereby quashed and set

. aside.

3. The first party/employer is directed to caloulate and
pay consequential benefits, as if the second party/workman
was in service till attaining his age of retirement with
continuity but without back wages. :

4. Copies of the Award be sent to the Approprlate
Government for pubhcat!on

:

No order as to costs.
'D.B. PATANGE, Presiding Officer & Judge

4 fyoel, 3 SR, 2012
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New Delhi, the 3rd October, 2012

§.0. 3262.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947) the Central
Government hereby publishes the award (Ref. No. 26/2000)
of the Cent. Govt. Indus. Tribunal-cum-Labour Court,
Jabalpur as shown in the Annexure, in the industrial dispute
between the management of State Bank of India, and their
workmen, received by the Central Government on
03-10-2012.

[No. L-12012/326/99-IR(B-T}]
RAMESH SINGH, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT,
JABALPUR

NO. CGIT/LC/R/26/2000 .
PRESIDING OFFICER: SHRI MOHD.SHAKIR HASAN
Shri Kanchhedilal Yadav

S/o Baladin Yadav,

Vill: Post Mazia Vyaya Baswari,

Kati (MP) ...Workman

Versus
The Branch Manager,
State Bank of India,
Vilayatkala(Bhajiya) Branch,

Distt. Katni (MP) ...Management

AWARD
Passed on this 13th day of September, 2012

1. The Government of India, Ministry of Labour vide its

Notification No.L-12012/326/99/IR(B-I) dated 11-1-2000 has
referred the following dispute for adjudication by this
tribunal:-—

“ Whether the action of the management of State

Bank of India, Vilayatkalan(Bhajiya) Branch in

terminating the services of Shri Kanchhedilal Yadav

S/o Shri Baladin Yadav from 21-6-97 after engaging

him in various branches under various names from

January 1984 to 20-6-1997 is legal and justified? If
+ - not, to what relief the workman is entitled?”

2. The case of the workman Shri Kanchhedilal Yadav in
short is that he was working as Messenger (Peon) on daily
wages from 9-1-1984 at Bhajiya Branch of the State Bank of

L i A
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India and worked there till 21-6-97. The Branch Manager
time to time recommended his name for regular appointment
but he was not regularized in the Bank. It is stated that on
21-6-97, the then Branch Manager Shri J.P.Choudhary told
him to-clean the utensils at his residence which he had
refused to oblige. As such he was orally stopped from
work on 21-6- 97. He submitted representation but of no
avail. It is submitted that the management be directed to
regularize him in the service with back wages.

3. The management appeared and filed Written Statement
in the case. The case of the management in short is that the
workman was engaged as a Canteen Boy in the staff
canteen of the Bhajiya Branch from January 1987 to 21-6-
1997, There was a Local Implementation Committee which
is a Welfare Committee of the Staffs members. The said
comimittee recruited the canteen boy. There wasno right of
the Bank to supervise and control the work done by the
Canteen Boy. There was no right. of the Bank to supervise
and control the work done by the Canteen Boy. His
engagement as a Canteen Boy does not mean that he was
in the employment of the Bank, However he was also
engaged for hatf an hour for cleaning and for fetching and
filling water in the Bank. It is stated that he was engaged in
the year 1984 for 76 days, in 1985 for 37 days, in 1986- 16
days, in 1987- 03 days, in 1988- 15 days, in 1989-294 days,
in 1990- 297 days, in 1991-112 days and in 1994- 16 days
only, It was contractual engagement for half an hour in a
day. He was also employed for doing the work of messenger
in the year 1990 for 5 days only on daily basis. He was
never appointed as a messenger against the vacant post.
The termination of the workman is not a retrenchment. He
comes under the purview of Section 2(co)(bb) of the
Industrial Dispute Act, 1947 ( in short the Act, 1947). The
Branch manager were authorized to engage on daily wages
in case of exigency. It is stated that there is no question of
the violation of the provision of the Act, 1947, It is submitted
that he is not entitled to any relief.

4. On the basis of the pleadings of the parties and
reference order, the following issues are framed for

. adjudication—

. Whether the action of the management in terminating
the services of the workman w.e.f. 21-6-97 is legal
and justified? '

II. Whether the workman was engaged in various
branches of the Bank in various names from January
1384 t0 20- 6-1997?

Il To what relief the workman is entitled?
5. Issue No. [

The workman Shri Kanchhedilal is examined in the case.
He has stated that he was working as messengef ofi daily
wages on 9-1-1984 at Bhajiya Branch of the SBK@ Rs.8 per
day. But at para-5 he has contradicted his evidence that he
was paid a fixed rate of Rs.520 per month and worked more

Sk WWW}

[ EE TR



(97 11—\ 3(ii)]

T T TSI9S ; STERER 27, 2012/ 5, 1934 _ 7877

than 12 years. His evidence does not show that as to why
he was getting two wages. This fact supports the case of
the managermnent that he was engaged as a Canteen Boy at
a fixed rate of Rs.520 per month and Rs.8 was paid for
cleaning and for fetching and filling water in the Bank
whenever it was required. This shows that the workman
has not come with a clean case. His evidence is not reliable
that he worked continuously from 1984 to 1997.

6. The workman has. also adduced documentary

evidence in the case. Exhibit W/l is a certificate dated
23-6-86 given by the Branch Manager. This shows that he
worked as temporary messenger from 9th January, 199010
7th April, 1990 for 73 days. This itself shows that he was
not continuously engaged from 1984 to 1997. Exhibit W/2
is another cettificate dated 1-9-88. This certificate shows
that he worked on daily wages from 1984 to 6-10-1986 for
199 days. This itself shows that he was not continuously
engaged by the management rather he was engaged
intermittently. Exhibit. W/3 is the photocopy of marksheet
of Madhmik Examination. Thus the oral and documentary
evidence show that he was getting wages Rs.8 per day
which was revised time to time and also he was getting Rs.
520 per month. Moreover it also shows that he was engaged
on daily wages intermittently. These facts do not prove the
case of the workman. This shows that the workman has
concealed the facts rather these facts establish the case of
the management that he was employed as Canteen Boy
from 1984 to 1997 and was paid Rs.520 per month as wages
and Rs. 8 for part time work of the Bank for cleaning and for

fetching and filling water and intermittently for messenger

work on daily wages.

7. On the other hand, the management has also adduced
oral and documentary evidence. The management witness
Shri Abhiskek Virha is Branch Manager at Bhajiya Branch
of SBIL. He has supported the case of the management. He
has stated that the workman was engaged as a Canteen
Boy by the Canteen Committee which had no control of
the Bank from January 1987 to 21-6-1997. He has further
stated that he was also engaged for half an hour in the
Bank for the period mentioned in his evidence from [984 10
1994 intermittently for cleaning and for fetching and filling
water. His evidence clearly shows that he was not engaged
240 days or more in twelve calendar months from the date
of termination to attract the provision of Section 25B of the
Act, 1947. This shows that there is no violation of the
provision of Section 25-F of the Act,1947.

8. The management has adduced documentary evidence.
Exhibit M/1 is the particulars of temporary engagement of
the workman by the Bank. This clearly shows that he was

engaged from 1984 to 1994 intermittently. He was not '

engaged till 1997 as has been claimed. Exhibit M/2 is the
breakup figure of the dates which also shows that he had
not worked till 1997 rather worked only upto 1994

3928 4 1])13-28

_intermittently. Exhibit M/3 is the letter of the Canteen

Committee to the workman terminating his service. This is
filed to show that he was Canteen Boy and was terminated
by the Committee. Thus it is clear that he was not terminated
by the Bank in 1997 rather he worked in the Bank casuaily
till 1994 and thete is no violation of the Act, 1947. This
issue is decided against the workman and in favour of the
management.

9. Issue No. I _
There is no pleading that the workman had worked in

- different branches of the Bank and was paid wages in

different names, nor there is any evidence on the above
facts. The workman has stated in his evidence at para-10
that he had worked only in one branch of the Bank. Thus it
is clear that this issue is also not established by the
workman. This issue is decided against the workman and
in favour of the management.

190. Issue No. [11

" On the basis of the discussion made above, it is clear
that the workman was terminated on 21-6-1997 by the
Canteen Committee which has no control of the
management Bank. The action of the management is .
justified. The workman is not entitled to any relief. The
reference is, accordingly, answered.

11. In the result, the award is passed without any order
to costs.

MOHD. SHAKIR HASAN, Presiding Officer
8 femeht, 3 SRR, 2012

H1. T, 3263. el faae afufEm, 1947 (1947
#T 14) m‘tmn%mﬁ,ﬁammmﬂﬁ
eees & g P ol o wHEi & orE, ey A
fifées sl e # 210 TR S sfm Ty
e, ST B YR (Hed T 115/99)
Fh ¥, S G HT 03-10-2012 ) T §0 A1
[€, Te-41012/15/98-3SR (-1)] .

New Delhi, the 3rd October, 2012

S.0. 3263.— Inpursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. i 15/99) of the Central
Govermunent Industrial-cam-Labour Court, Jabalpur as
shown in the Annexure, in the Industrial dispute beween
the management of Central Railway, and their workmen,
received by the Central Government on 03-1 0-2012. '

[No.L-41012/15/98-IR(B-1)]
RAMESH SINGH, Desk Officer
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM-L.ABOUR COURT,
JABALPUR

NO. CGIT/LC/R/115/99
PRESIDING OFFICER: SHRIMOHD. SHAKIR HASAN

Shri Jagannath Prasad,
S/o0 Shri Gokuldas,
Vill. Patiyakhal,

PO Harda,

Distt. Hoshangabad ... Workman

Versus

The General Manager,

Central Railway, Mumbai V.T.
Mumbai

The Divisional Railway Manager(P)
Central Railway,

Bhopal (MP) .... Management

AWARD
Passed on this 17th day of September, 20 12

1. The Government of India, Ministry of Labour vide its
Notification No.L-41012/15/98-IR(B-]) dated 9-3-99 has
referred the following dispute for adjudication by this
tribunal:— '

“Whether the action of the management of General
Manager, Central Railway, Mumbai V.T. in terminating
the services of Shri Jagannath Prasad S/o Gokuldas
w.e.f. 19-2-98 is justified? If not, to what relief the
workman is entitled for?”

2. The case of the workman Shri Jagannath Prasad in
short is that he was appointed on the post of Khalasi on
regular basis on 3-8-83 and worked continuously till
18-9-83 for 45 days in RCF, Thal, Central Railway. Thereafter
he was again engaged at Harda from 19-1-84 to 18-3-84 for
39 days. Then at Burhanpur he was engaged from 24-8-84
" to 18-9-84 for 26 days. Again he was engaged at Harda
. from 25-6-85 to 18-9-86 for 88 days. Lastly he was engaged
again at Harda from 3-6-88 to 12-2-89 for 21 | days. He was
issued Service Card bearing No. 330152. It is stated that he
had worked more than 240 days and he was deemed to be
permanent employee as such he was transferred from one

place to another. It is stated that while he was working

under Inspector, Central Railway, Harda he became ill and

- he was treated in the Railway Hospital and after becoming
fit, he submitted fitness certificate but he was not taken in
employment. It is submitted that the reference be answered
in his favour. ‘

3. The management appeared and filed Written Statement
in the case. The case of the management, inter alia is that
the workman has projected his case, as if he is a regular

employee of the Railway and the medical rules are
applicable. Infact, the workman was engaged on daily
wages. He had worked as daily wages employee of the
period as it is stated in the statement of claim. He had not
worked 240 days in any year and as such the provision of
Industrial Disputes Act, 1947 ( in short the Act, 1947} is not
applicable. He was absent unauthorisedly and had given
no reply. Therefore, his name was struck off from the roil. It
is stated that the grant of monthly rated casual labour { in
short MRCL) status does not mean that he had becn
regularised. It is submitted that the workman is not entitled
to any relief.

4. On the basis of the pleadings and the reference order
the following issues are framed for adjudication :—

I Whether the action of the management in terminating
the services of Shri Jagannath Prasad we.f. 19-2-98
is justified?

I To what relief the workman is entitled?
5. Issue No. 1

To prove the case, three witnesses including the
workman are examined . The witness Shri Kailash has come
to support the case of the workman. He has stated that he
and the workman had not got any appointment letter and
both were working on the basis of service card. The said
service card is filed by the workman which shows that the

. workman was engaged as casual labour. This witness has

further stated that the entry was made on the day when he
worked and when we went on leave, we filed leave
application, His evidence clearly show that the engagement
was on casual basis and not on regular basis. The workman
Shri Jagannath Prasad has also stated that he had not
received any appointment letter from the Railway. He got
casual labour service card. His evidence also shows that
he was engaged on casual basis and was not appointed as
Khalasi in regular service,

6. The pleadings of the workman itself shows that he
had last worked from 3-6-88 to 12-2-89 for 211 days, This
fact is also admitted by the management in his pleadings.
This is clear that he had not worked for continuous period
of one year in twelve calendar months preceding the date
of last employment or termination. Moreover, the reference
isthat he was terminated on 19-2-98. There is no pleading
and evidence of either of the parties that he had worked
from 1995 to 19- 2-98. This itself shows that he had done no
work in twelve calendar months preceding the date of
termination. However, in both the cases as discussed above,
the provision of Section 25B(2) of the Act, 1947 is not
attracted to say that he had worked continuously for a
period of one year. This shows that Section 25 F ofthe Act,
1947 is not applicable.

7. The third witness of the workman is Shri Basdeo. He
has also stated that the workman had worked on the basis



[ II—EvE 3(ii)]

WA %1 TSI . S 27, 2012/FH0F 5, 1934

7879

of casual labour card. This also shows that he was casual
labour-and was net appointed as Khalasi. Thus the evidence
of the workman does not prove his case. '

8. The management has not adduced any evidence in
the case. However, it'is established from the pleadings of
both the parties on the basis of admission that the workman
had not worked 240 days in any calendar year and speciaily
twelve calendar months preceding the date of termination

and therefore, the provision of the Act, 1947 is not .
applicable. This issue is decided against the workman and

in favour of the management.
9. Issue No. 11

On the basis of the discussion made above, I find that
the action of the management is justified. The workman is
not entitled to any relief. The reference is -therefore,
answered,

10. In the result, the award is passed without ény order
to costs, ' :

MOHD. SHAKIR HASAN, Presiding Officer

% fewell, 5 SRR, 2012
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[, TH-38013/30/2012-TH. 4. Ij
‘New Delhi, the 5th October, 2012

8.0. 3264.—In exercise of the powers conferred by
sub-section (3) of Section 1 of the Employees' State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 1st November, 2012 as the date on
which the provisions of Chapter IV (except Sections 44
and 45 which have already been brought into force) and
Chapter-V and VI [except sub-section (1) of Section 76 and
Sections 77, 78, 79 and 81 which have already been brought
into force] of the said Act shall-come into force in the
following areas in the State of Tamil Nadu namely:—

Avrea comprising the
Revenue villages of

Centre

Annur & Sarkar Samakulam ‘1. S.S. Kulam
Avinashi Taluk, in Coimbatore 2. Kuppepalayam
District 3. Kattampatty -

4. Kunnathur

'5. Agraharasamakkulam
6. Kallipalayam
7. Keeranatham
8. Annur
9. Masegoundenchettipalayam
10. Pillaiappanpalayam ’

\ 11 Kgregomldenpalayam
12.Odderpalayam
ll3.. Kariampalayam
14, Koridampalayam

. [No.S-38G13/38/2012-8.5.1)

NARESH JAISWAL, Under Secy. . -

7% feweh, 8 31‘&@'{,.2612
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[€. T8-11017/2/2003—3T$3TR( A=) |
New Dethi, the 8th October, 2012

S.0. 3265.—Whereas the Central Government is
satisfied that the public interest so requires that the services
in the industry engaged in the 'Processing or Production
of Fuel Gases (Coal Gas, Natural Gas and the like) which is
covered by item 29 of the First Schedule to the Industrial
Disputes Act, 1947 (14 of 1947) should be declared tobe a
Public Utility Service for the purposes of {he said Act.

Now, therefore, in exercise of the powers conferred by
sub-clause (vi) of clause {(n) of Section 2 of Industrial
Disputes Act, 1947, the Central Government hereby
declares with immediate effect the said industry to be a
Public Utility Service for the purpose of the said Act for a
period of six months.

[No. S-11017/2/2003-1R(PL}]
CHANDRA PRAKASH, Jt. Secy.

% feeet, 11 SR, 2012
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[§. T8-38013/31/2012-T8.TE.-1]
Y TG, FS "iea

New Delhi, the 11th October, 2012

S.0. 3266.—In exercise of the powers conferred by
sub-section {3) of Section 1 of the Employees' State
Insurance Act, 1948 (34 of 1948) the Centrai Government
hereby appoints the st November, 2012 as the date on
which the provisions of Chapter 1V (except Sections 44
and 45 which have already been brought into force) and
Chapter V and VI (except sub-section (i) of Section 76 and

Sections 77, 78, 79 and 81 which have already been brought
into force) of the said Act shall come into force in the
following areas in the state of Kerala namely.

§odeedl 1
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T & U9 W27,2012/3’T|ﬁﬁi5, 1934
SL." Name ofthe Taluka District (h ) 3 4)
No. Revenue ' 14 Mani v IR
Villages - aniyur dtakara Kozhikode
: — 15, Melmuri Emad . Malappuram
m @) ) . ) S o
= 16, Kootilangadi  Perinthalmanna Malappuram
1. Choolissery Thrissur Thrissur o : :
' 17. Kuzhippilly Cechin Emakutam
2. Pottore Thrissur Thrissur . -
: 18. Pallippuram  Cochin Emakulam
3. Kainur Thrissur " Thrissur - . '
19.  Kunnathunad Kunnathunadu Emakulam
4. Puthur -~ Thrissur Thrissur .
20. Enadimangalam Adoor Pathanamthitta
5. Kattur Mukundapuram Thrissur . . .
) ' ‘ ) 21, Kulathummel Neyyattinkara Thiruvananthapuram
6. Kodassery . Mukundapuram Thrissur ' :
: 22, Kunnathukal  Neyyattinkara Thiruvananthapuram
7. © Methala Kodungatlur Thrissur o . '
: 23, Anavoor Neyyattinkara - Thiruvananthapuram
8. Kanipayyur Thalappill Thrissur ) :
payyu PRI 24. Varkala * - Chirayinkeezhu Thiruvananthapuram
9. Avanur Thrissur Thrissur ' ; ) o o
) 25. Perumkulam  Nedumangad . Thiruvananthapuram
10.  Chi Thalapilt Thri ) ’ '
hiramanangad - Thalapilly issar 26. Mangodu Kottarakkara Kollam
. Polpally Palakkad Palakkad . B )
‘ 27  Edamon Pathanapuram Kollam
12. Chathaman-  Kozhikode Kozhikode ‘ - : :
galam [Ne. S-38013/31/2012-8.8 -]
13. Perambra Quilandy Kozhikode :

NARESH JAISWAL, Under Secy.
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