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T 11 —|0g 3—30-|UE (ii)
PART II—Section 3—Sub-section (ii}

I TEN & NATeY (TE WNer @ BHgEt ) IR R fy g Wit s sl srfgeend
Statutory Orders and Notifications Essued by the Ministries of the Government of India
(Other than ;he Ministry of Defence)

TEHAEAT
¢ feeefl, 29 TR, 2012
I, 3, 3267 —HEid TR, TA (H & WH& A
vl @ fore waim) frm, 1976 (3o weifyE, 1987) #
frm 10 @ I9-Fram (4) F e §, TR U #
frfafad s 4 et F1 R 9 @ A
FHAE 71 TEw 80% ¥ Afhw A 9N & weraey TF

T Aftrgrad Ft §:

1. dohy ww E, WA 0 @ gd, Hewas TR
(I o)

2. BTG 5 @K, T AR, THR (IR TRW)
3. #atyg w6 d e, eueg (A wH)
4, ®.Mg 7@, NG F T g (TE)

5. @2y W« @, T T S o, FER (SR
TRW)

6. .3hg =, o @ E ()

7. Hahy oo e, N s T, T

g, .ty s &fim whnenr e SFRITY, WES, STER
(TR

4012 GI/2012

(7883)

9. .y @ wE, T & b H diva, faEEER
() :

10. #.atg I R, sitENwE Qa weH, grEdl
{(AeAyE)

11. *.3g ¥ TE, W 0 v, e (A wem)

12. .30 g o ofrm &2 e, fremd (A W)
13, .3y oI &2 T, TR (ST IR)
14. .30 g a0 e, W § 9w, ey (FheE)
15, w2l g 59 wE, & ff 9 R, FEM ()

16. .31 99 THE, TH S T0ET G WS ([IW
) |

(4. 120171720126 |

Fady FAR fas, Feus (=)

MINISTRY OF HOME AFFAIRS
New Delhi, the 29th October, 2012

S.0. 3267.—In pursuance of sub-rule (4) of Rule 10 of
the Official Languages (Use for Official Purpose of the
Union) Rules, 1976, (as amended, 1987) the Centrat
Government hereby notifies the following offices of the
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Ministry of Home Affairs wherein the percentage of the
staff having working knowledge of Hindi has gone above
80%:"

L. CISF Unit NTPC Dadri, Dist-Gautam Budh Nagar
(U.P) '

CISF Unit RRL Rampur (U.P)
CISF F 8 TI Hyderabad (A .P.)
CISF Unit RCFL Thal Mumbai (Maharashtra)

AW

CISF Unit ASG Chakairi Kanpur (U.P)

CISF Unit ONGC Dehradun (U.K.)

CISF Unit P & H C Chandigarh

CISF RTC Anantpura, Behror, Alwar (Rajasthan)

R - Y

CISF Unit NTPC Sipat (Chhattisgarh)

10.  CISF Unit Omkareshwar Power Station Khandwa
(MP)

1. CISF NFL Vijaypur (M.P.)
12, CISF Western Zone-2 HQrs., Bhilai (Chhattisgarh)
13, CISF North Zone-2 HQrs., Allahabad (U.P.)
14.  CISF S E CL Bilaspur (Chhattisgarh)
15.  CISF Unit KG P P Kawas (Gujarat)
16, CISF Unit ASG Dehradun, North Sector (U.P.)
[No. 12017/1/2012-Hindi]
AVADHESH KUMAR MISHRA, Director (OL)

EREE GRS
(Farita damd fawmm)
¢ faeelt, 25 FFER, 2012 ,

. 3, 32683 wd fafta gaftein ande
T (USTHTESR) & FEaH e off wed @, g
1 FEFR T 24-10-2012 F QU B % RoTAETEY,
Ty it FUE (o9 syEy) wfufrm, 1985 FT URT 6
W S99 (5) BRI WS WhEE &1 5 w0 5w, S
TR, TASERY, 5 3T FHAR HE9 F1 [USTEUHAR §
SR W B9 & FRW 25-10-2012 (QEET) B g
TUSTETHSAR H STeA8F 1 9T 9 S T 29 (USAETHT
T TAG B qF A9 I ARY A T, T A R
T8 95 B, TEAUHIAR & oA & w9 H e w0 ¥y
Wit et &

' [W1.E. 20(2)/2002 -3TEUH-11/F8-3]
T FHAR e, 3T G|

] : mumawwm““ [ I TR =S

TIPS b N R SO MR b u

MINISTRY OF FINANCE
(Department of Financial Services)
New Dethi, the 25th Qctober, 2012
8.0. 3268.—Consequent upon completion of tenure -

-of Shri Badal K. Das, Acting Chairman, Appellate Authority

for Industrial & Financial Reconstruction (AAIFR) on
24-10-2012, the Central Government, in exercise of the
powers conferred by sub-section (5) of Section 6 of the
Sick Industrial Companies (Special Provisions) Act, 1985,
hereby authorizes Shri Ashok Kumar Mohapatra, being
the senior most Member in AAIFR, to act as Chairman,
AAIFR w.ef 25-10-2012 (FN) till the post of Chairman
AAIFR s filled up, or till the abolition of AAIFR or until
further order, whichever event takes place carliest.

[F-No. 20(2)/2002-1F-I1 ./ Vol. 3]
RAMAN KUMAR GAUR, Under Secy.

(Fraterd &1 SHT )

AR, 26 STHRER, 2012
. 08/2012-13

W, 3, 3269, 3T W, 1962 % FaW 2 WU R
g TS e fufEm, 1961 (1961 FT 4391) F U@
10 ¥ TUE (23 T) T SIMM (vi) F AN e Wi
T T EU B STAF G, SAR Taggr Faf o
201213 W9 M F fordk o T & se2va § & Afww
Yfrefad), TR R Srefa 23 ¥

2. 51 T Wfafy e fom, 1962 % Prem 2 S o @
Y YSHH ST AfHiTmy, 1961 &1 9 10 § I9-TUE
(23 ) 1 39-417 (vi) % WEUE % 37789 H1 Y

[SRHTE BT AT (H, )/S/10( 23 1) (vi)/12-13/3758]

T T, & TH I

OFFICE OF THE CHIEF COMMISSIONER OF
INCOME TAX

Jaipur, the 26th October, 2012
No. 08/2012-13

8.0. 3269 .—In exercise of the powers conferred by
sub-clause (vi) of clause (23C) of Section 10 of the Income-
taxAct, 1961 (43 of 196} read with rule 2CA of the Income-
tax Rules, 1962 the Chief Commissioner of Income-tax, Jaipur
hereby approves “The Manipal University, Jaipur” for the
purpose of said section for A.Y. 2012-13 and onwards.

2. Provided that the society conforms to and complies
with the provisions of sub-clause (vi) of clause (23C) of

B o0t Sl (R b L e L e ie———a
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section 10 of the Income-tax Act, 1961 read with rule 2CA
of the Income-tax Rules, 1962.

fNo. CCIT/JPR/AddL CIT (Hgrs. Y 10(23CXvi)2012-13 /3758]
BRUESH GUPTA, Chief Commissioner of Income -tax
¢ faweft, 26 TR, 2012

W, 3 3270—% st wut (e 3usy)
Ffufam, 1985 1 UG 6 F1 Y-8 (2) F | ufed 94
HT I-YR (2) TR T Wl HT FE F T, DG
TR, Taggn, 3 <, ww. Hion, v (Fange), WRe
TR & yagd wfea siit st wa. . fam, yagd srdaes
Frewr, siifest S 3% £ d +1 80,000 T9C (fam) &
AT H RN TE0 FTA i qiE | A ol % ety
T areran 7 65 T 1 2T W HL T a9 1ga eiifieh
#i fardfr Afafor 91 (sfemiuwsm) & word 89 o
AT ITA Y T 7, T F =) it ved b, emiumar
+ Teer % w0 P w2

[ €, 20/2/2011-3AECH-11]
T AR g, e dfag
New Delhi, the 26th October, 2012

S.0. 3270 .—In exercise of the powers conferred by
sub-section (2) of Section 4 read with sub-section (2) of
Section 6 of the Sick Industrial Companies (Special
Provisions) Act, 1985, the Central Government hereby
appoints Shri B.S. Meena, 1AS (Retd.), former Secretary to
Gol. and Shri S.C. Sihh\h, Former ED, Oriental Bank of
Commerce, as Member, Board for Industrial and Financial
Reconstruction (BIFR), in the pay scale of Rs. 80,000 (fixed)
w.e.f. the date of assumption of the charge of the post for
three years or till they attain the age of 65 years or till
abolition of BIFR or until furthers orders, whichever is the
carliest,

[F.No. 20/2/2011-IF-1I]
- RAMAN KUMAR GAUR, Under Secy.
(T~ favmT)
(FFT TIE FIANE)

7§ fewell, 29 TG, 2012

T, T, 3271, —FEEEAY FT AEERT * AT Taggrm
g tfergfa fia s € for 9 SR gru STaT Framaet,
1962 (3% FragmEeh) & fm s sk 57 =2 Wy wfeq

Tt Sfutrm, 1961 (39 Sfufram) Sy s I -

(1) % @& (ii) F wArernd w2 Prafeor ed 2011-12 % MY
g YA FEIRGE AR A TFETs, 918 &0
frrferfaa wwdfl & arefia steYm Srdwemd § @i dmiw
Ty Hee' w1 Sroft 3 ereifea foran e €, afq—

(i) rgAfes Emea # wew Ufw &1 3w Swtw

(i) mﬁﬁwmnﬁ;ﬂmaﬁm
AT BT B AR § AT S SO,

(ili) I e A SrEYT @ Ry TE g
W i & Wely # orem @ w€ @ fae
STy w4 & forg wga uf <wié w9, s
Ffufrm F u 288 T I9-4R (2) F wdnor
¥ 71 wfwifia el S & oot @m-ad w1
@ e FUwm SR I afutEm 1 um 139
FTI9-4RI (1) & e g Torewof wega F #1
fraa fufy v & oraeR gR1 fafuea wenfm @
TR o when fok ame # denfyer @A
AT TR ATIH AYTT TR (A ) g
W; : : ’

(iv) IR H1eT Sfe ATEYR & fag ww g9
an W ufyn &1 orem faaro @m SR IwfE
o vhe fid % Wi viiew g fafvad
Teanfya T foator +1 gid e ga ST |

2. FE O 9% SHIE S99 o o i Irgeied SireT—

(F) T 1 % 39-Yaus (i) F sfeafaa e =@
Tl g1 @, Fgar

(@) ¥ 1 & 9-Yuur (jii) # el s T
Titen FRdr wega =& = im; eraan

(M) TR 1 % I9-Ts (iv)H sfeefea date
ATHYA % FoTg W we S 9 T 7o e
g&d & Hm; rEE

() AU FTHYF HE FT d F W A IR
FATUA TR 1 IS G AT STC; Srerar

(9 3% Pt & Fram 5713k 5 3 % wre ofed 3/
arfufrm FY ¥R 35 B 39-90 (1) B @S (if)) F
WAL & ST =& BN T ST e e H O |

[T €. 45/2012/%1.4. 203/51/2011-30.%.1.-11 ]
[ o, e wfem (ans.f-1)
{Department of Revenue)
(Central Board of Direct Taxes)
New Delhi, the 29th October, 2012

S.0. 3271.—1t is hereby notified for general information
that the organization Nationai Institute of Ocean
Technology, Chennai has been approved by the Central
Government for the purpose of clause (i} of sub-section (1)
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of section 35 of the Income-tax Act, 1961 (said Act), read
with Rules 5C and SE of the Income-tax Ruies, 1962 (said
Rules), from Assessment year 2011-12 onwards in the
category of "Scientific Research Association,”, engaged
in r¢search in science subject to the following conditions,
namely:—

(i) The sums paid to the approved organization shall be
utilized for scientific research;

(i) The approved organization shall carry out scientific

research through its faculty members or its enrolled

students;

_(ili) “The approved organization shall maintain separate
books of accounts in respect of the sums received
by it for scientific research, reflect therein the amounts
used for carrying out research, get such books
audited by an accountant as defined in the
explanation to sub-section (2) of Section 288 of the
said Act and furnish the report of such audit duly
signed and verified by such accountant to the
Commissioner of Income-tax or the Director of
Income-tax having jurisdiction over the case, by the
due date of furnishing the return of income under
sub-section (1) of Section 139 of the said Act;

(iv) The approved organization shall maintain a separate

~ statement of donations received and amounts
applied for scientific research and a copy of such
statement duly certified by the auditor shall
accompany the report of audit referred to above.

2. The Central Government shall withdraw the approval
if the approved organization:—

(a) fails to maintain separate books of accounts referred
to in sub-paragraph (iii) of paragraph 1; or

(b) fails to furnish its audit report referred (o in sub-
paragraph (iii) of paragraph [; or

(c) fails to furnish its statement of the donations

“received and sums applied for research in social

science or statistical research referred to in sub-
paragraph (iv) of paragraph 1; or

~ (d) ceases to carry on its research activities or its
research activities are not found to be genuine; or

(e) ceases to conform to and comply with the
provisions of clause (i) of sub-section (1) of
section 35 of the said Act read with rules 5C and 5E
of the said Rules,

. [Notification No. 45/2012 /F. No. 203/51/2011/TTA-IT]
SURABHI SHARMA, Under Secy.(ITA-I)

] . ey »nw.h Bt b e

PR IWE ) e SR VO (N § 3 .

74 faeelt, 30 3R, 2012

. 3, 3272, WS e a4 (qurt &) sifafwm,
1959 (1959 F1 38) 1 ¥R 26 1 IU-UN (2F) B 4
qf e I 25 1 I9-410 (1) & @S () g WaT vfeal
FT WA F g, ST GOER, WA o % § wwd
FH ® UTArd UAEg, st gArte g| Aeh (s fafan
16-09-1957), Weds FETYSUF H T §F AF HFHTH
T S & Feve qusa # sfyam st frewes & i
TR, I G 01-11-2012 ] T T 1€ I FT FRIWRK T80
FW &1 A0 9 79 76l 1 efy @ foe o v w2 A
F HFR 1T AR F AFR & TN W T/ 7% @M
A S TR, T G S o g ), e T jy

[®1.H. 3/59/2012-a137-1]
foa wek, o ufe
New Delhi, the 30th October, 2012

5.0. 3272 .—In exercise of the powers conferred by
clause (cb) of the sub-section (1) of Section 25 read with
sub-section (2A) of Section 26 of the State Bank of India
{Subsidiary Bank) Act, 1959 (38 of 1959), the Central
Government, after consultation with the Reserve Bank of
India, hereby nominates Shri Sunil Dutt Bali {DoB: 16-09-
1957}, Assistant General Manager, as Officer Employee
Director on: the Board of Directors of State Bank of Bikaner
& Jaipur, for a period of three years from the date of his
taking over the charge of the post on or after 01-11-2012 or
until he ceases to be an officer of the State Bank of Bikaner
and Jaipur or untii further orders, whichever is earlier.

[F.No. 3/59/2012-BO-T]

VIJAY MALHOTRA, Under Secy.

e TE YiER Hegr] WHed
7§ fewedt, 25 5, 2012

W, . 3273 B WER, o9 fafeas afufrem,
1948 (1948 1 16) F! U 10 HT Y- (2) B TEH
wifeRrEl =1 e S gY, e <a Fafs ofteg & wme
H W WG, UAR I SUFER %1 sgaE & ww-1 8
Frfafas dvim F360 § 3.

2. T fereaterener, Torm ' g0 Wew < fafiear fefiri
=1 |gal & Yoy H Za Pafecas afufram, 1948 (1948 F1
16) 1 TGN & W1 7 TEHETENRE ST FIOS! UE SFETTT,

BAEREIEE 1 aammemam s o 1
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MR gEy § wH HE 19 W GO He 2 06 3 &l

i wifeeel # et fafeat s = S,

m:——
\. ?
e AT ST Wi

R g‘iaii“"
(qﬁ:"'zs.mzmzaftaww

TS TV WS H1 R |

e (), TSR
Tavafaemer, ToRE

sirer wd e e ol Tty (iR T 19

(=fg 1.5.2012&#3{@3’@@
Ty WeA H1 T /)

Fire BfefT v et
(T 26.4.2012 1 AT
T YA YEH &1 B
YPrdifenn wd tiaf=a e
(afg 21.4.2012 =} 941
T T YR H W)
St vd TR
Adiifeam

(AfZ 19.4.2012 &1 3T
IS 9 W $E D)

e Sedreleh w

TSk St
(afE 24.4.2012 Y JIgaAT

TYH TE TR %1 T )
et el T

(afE 17.4.2012 FY Jrear
T TR T F T E)
TreefrSfee ot e
farst

(Af% 21.4.2012 Y =

IHH TG UM F1 7 F)

Lyeya G5 N-a

wY), e faafaene,

TS

RSy (e ufshe),
T foeafeamner, TR

wRETE (3L, T
Tereafamne, TR

s (3, ), T
fovufagrem, R

@ﬂq&_(aﬂmﬂﬂ), LSS
Tavaferarer, TsA

e (& ),

T favafaenad, TR

wwdied (yred), T
Teryafergmer om’’

[, =t 12017/36/2007-3]

atferan P, sTer wfea

MINISTRY OF HEALTH AND FAMILY WELFARE
' New Delhi, the 25th June, 2012 |

S.0. 3273.—In exercise of the powers conferred by
sub-section (2) of section 10 of the Dentists Act, 1948 (16
of 1948), the Central Government, after consultation with
Dentfal Council of India, hereby, makes the following
amendments in Part-I of the Schedule to the said Act,
namely:— '

2. In the existing entries of column 2 & 3 against Serial
No. 19, in respect of Ahmedabad Dental College and
Hospital, Gandhinagar, in part- of the Scheédule to the’
Dentists Act, 1948 (16 of 1948) pertaining to recognition of
dental degrees awarded by Gujarat University, Gujarat, the
following entries shall be inserted thereunder:—

“Master of Dental Surgery !
' ¥
- Periodontology . MDS (Perio.), Gujarat
(if granted on or after University, Gujarat.
284.2012)

- Oral & Maxillofacial Surgery  MDS (Oraland
(if granted on or after 1.5.2012) Max.Surgery.), Gujarat
University, Gujarat.

- Oral & Medicine & Radiology MDS (Oral Medicine),
Gujarat University, Gujarat.

(if granted on or after 26.4.2012)
- Paedodontics and Preventive MDS (Peado.), Gujarat

Dentistry - University, Gujarat.

. (if granted on or after 21.4.2012)
~ - Orthodontics and Dentofacial MDS (Ortho.), Gujarat

Orthopedics University, Gujarat.

(if granted on or after 19.4.2012)

- Oral Pathology and MDS (Oral Path.),

Microbielogy Gujarat University,
Gujarat.

(if granted on or after 24.4.2012) 7
- Conservative Dentistry and  MDS (Cons. Dentistry),

Endodontics Gujarat University,

Gujarat.

(if granted on or after 17.4.2012)

- Prosthodontics and Crown MDS (Prostho.), Gujarat

and Bridge
(if granted on or after 21.4.2012) -

[No. V-12017/36/2007-DE)

ANITA TRIPATHI, Under Secy.

University, Gujarat.”
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7 foeelt, 25 59, 2012

L M. 3274 WOHR, 30 Tafwmedw arufem,
1948 (1948 HT 16) T 410 10 FT 39-41 (2) TN Yo
el 1 el T g, STt < e whor &
F 3 AR, TG IR LT T omged @ v A
-+ rfa deee w &, st .

'12."ﬁnmwﬁmmmm“mméa

fafereen et 1w & ey # <o Faftree affem

1988 (1948 1 16) ¥ TR B -1 ¥ weirerTg Eoe

Td HTHUR F, TS & ae & w5 5oy 87 3

1% FTeTW 2 O 3 1 Risgar wfaftedt § Frsferfay whafi
a%:wﬁaﬁam'?ﬁ:h

VAR T Few wellt
Wm@m@a’r THETH (37T AfefiA), 9o
(AR 27-4-2002 Fr g v e Revafrae,
IGH TE TR TR TR

(9. t.~12017/77/2008 -]
HAfa i, orer wfam

New Delhi, the 25th June, 2012

$.0. 3274.—In exercise of the powers conferred by
subssection (2) of Section 10 of the Dentists Act, 1948 (l6
of ﬂ948), the Central Government, after consultation with
Dental Council of India, hereby, makes the following
amendments in Part-I of the Schedule (o the said Act,
namely.—

2. Inthe existing entries of column 2 and 3 against Serial

No. 87, in respect of Chhattisgarh Dental College & -

~ Research Centre, Rajnandgaon in part-I of the Schedule to
the benﬁsfsAct, 1948 (16 of 1948) pertaining to recognition
of dental degrees awarded by Pt. Ravishanker Shukla
University, Raipur, the following entries shall be inserted
thergunder:-

"Master of Dental Surgery

- Oriil Medicine & Radiology =~ MDS (Oral Medicine),
(if gtanted on or after 27-4-2012) Pt. Ravishankar Shukla
: University, Raipur."

[No. V=1261 7/77QQOS-DE]
ANITA TRIPATHI, Under Secy.

74 feeett, 25 53, 2012

W} A, 3275 F R WK, ¥q faferas srfufam,
194§ (1948 T 16) T YR 10 % I9-91 (2) BT 9eq

T BT WA T g, YR 29 Fafwe uive § wy
F & WG, CIRER IR A8 w1 sqget & w-1 §
Frefefd weires et € stafq:

2.1, CHASTR TR form fervaiferenrer, fasraarg, oy
WA " 51 e < e fefir @) e @ ey @ o
Fafefeee Ui, 1948 (1948 1 16) F7 s & ww-|
W 1t oot HTO TH srare, favmariee, sy i @
Heit) # S0 T 50 & XN (F) § WAY Few 2 T 3
w1 Wit # fraferfiam gt s e %t am,
awf?[:—

sffefrr wd Hdfvae wwdiem (s, & e
et ge e Tam favafemem,
(A 29-10-2011 ®1 1o foysrorarey

THF TYE Y H R W)

ISR 3R w1 vd fare T (), T
(AR 29-10-2011 T Fepal e Fora farvatirena,
Iqh WA AR WD | Fawma
(¥, #1.-12017/32/2007-S]
S P, sre W
New Delhi, the 25th June, 2012

8.0. 3275.—In exercise of the powers conferred by
sub-section {2) of Section 10 of the Dentists Act, 1948 (16
of 1948), the Central Government, after consultation with
the Dental Council of India, hereby, makes the following
amendments in Part-1 of the Schedule to the said Act,
namely: —

2. In the existing entries of columnn 2 and 3 against XII
(a) of Serial No. 50, in respect of GITAM Dental College
and Hospital, Visakhapatnam, Andhra Pradesh, in part-1 of
the Schedule to the Dentists Act, 1948 (16 of 1948)
pertaining to recognition of dental degrees awarded by Dr.
N.T.R. University of 1ealth Sciences, Vijayawada, Andhra
Pradesh, the following entries shall be inserted
thereunder:—

"Master of Dental Surgery

(iv) Orthodontics & Dentofacial MDS (Ortho.), Dr. N.TR.
Orthopedics University of Health’
(if granted on or after 29-10-2011) Sciences, Vijayawada

(v} Prosthodontics and Crown MDS (Prostho.), Dr.

and Bridge N.T.R. University of

(if granted on or afier 29.10.2011) Health Sciences,
Vijayawada”.

[Ne. V-12017/32/2007-DE}
ANITA TRIPATHI, Under Secy.

' e 4 s L
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¢ fawett, 25 5, 2012

W, ;W 3276—%< TR, I fafras wfufam,
1948 {1948 T 16) HI ¥R 10. %1 IU-417 (2) T W&
wifst o1 R A g, I < et ftee | s
HA & 916, TSGR I AR H AT B w1 §
FreAferian deiu el & siafg—

2! & 9% WME wreen faam favafaerery, Semwm g
wed < Pafae fefit 1 A & weiy # < fafees
FATUFTER, 1948 (1948 F7 16) H YA & -1 | &
AT <7 FaSH U ST W, S © Hay § 59

AT 71 B L oM 2 U4 3 - Wiafkedt & frefafes

uﬁ&mmwﬁaaﬁm arafq:-
' (i) WX AT Fer e

YRS ey (W), e
(A 13.4.2012 F A IAF . T Ty fagm
T¥Ed ¥aH H1 TR ) Tarvafaemera, HrerTa
Treeafeag s A wE fae TREig (dre), f aw
(Ff 13.4.2012 %) AT 3qH T WA ToagE

T YEH T ) Tarvafirarera, Fiawm

Freidfey @ Efme ok (), d e

i e e fagm

(af€ 17,4.2012 &1 AAg=H favafaerer, S

6 IYEIG W F1E @) _

SR Soreist wa THIITH (IR ¥), 3w
wTe TR fage

R EEACIL IS ]
(afg 17.4.2012 F) sger S favafaenem, SerE
TYE Y 1R 9)
difermn e Mafea tfeed  wdiew (9), frdw
(Afg 17.4.2012 T A IqF S wareel fagm
TR e Fi T ) TorvaeTers, Hierwa

Faten e e vdrdfean TEiny (. AR,
(A% 17.4.2012 %1 AN IFH % S e Fame
Y FE 1 T B) TorvaferaTea, Hrerhr
3ie wd Af i weitt oRing (@R T R,
(af€ 17.4.2012 T AL 3EH  TEH), T 9% 9IS WET
LEEICR CEE TR ) fagmm  favafaoes,
wEEE 7
[g. 9t.-12017/37/2007-3K)
wﬁmﬁmﬁ,_maﬁa

1y

New Delht, the 25th June, 2012

8.0. 3276 .—In exercise of the powers conferred by
sub-section (2) of section [0 of the Dentists Act, 1948 (16
of 1948), the Central Government, after consultation with
Dental Council of India, hereby, makes the following
amendments in Part-1. of the Schedule to the said Act,
namely:—

2. In the existing entries of column 2 & 3 against Serial *
No. 71, inrespect of Guru Nanak Institute of Dental Sciences
& Research, Kolkata, in part-1 of the Schedule to the
Dentists Act, 1948 (16 of 1948) pertaining to recognition of
dental degrees awarded by The West Bengal University of
Health Sciences, Kolkata, the following entries shall be
inserted thereunder:—

(i) Master of Dental Surgery

MDS (Penodonto‘fogy) The
(if g cated on or after West Bengal University of
13.42012) Health Sciences, Kolkata.

- Prosthodontics and Crom MDS (Prostho.), The West

- Perlodontology

f Bridge Bengai University of Health
(if granted on or after Sciences, Kolkata.
13.42012) .

- Orthodontics & Dentofacial MDS (Ortho.), The West

Orthopedics Bengal University of Health

(if granted on or after Sciences, Kolkata,
17.42012)

- Oral Pathology & MDS (Orai Pathology), The

Microbiology " West Bengal University of

(if granted on or after Health Sciences, Kolkata.
17.42012)

- Paedodontics and MDS (Pedo.), The
Preventive Dentistry West Bengal University of

(if granted on or after Health Sciences, Kolkata.

1742012)

- Conservative Dentisiry MDS (Cons. Dentistry), The

and Endodontics West Bengal University of
(if 'éfanted on or after Health Sciences, Kolkata.
1742012) <
- Oral & Maxillofacial MDS(Oral & Max. Surgery.),
Surgery The West‘Bengal
(if granted on or after University of Health

17:42012) Sciences, Kolkata"

[No. V-12017/37/2007-DE}

ANITATRIPATHI, Under Secy.
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= faeeht, 26 9, 2012

- LI, 3277 GOFR, & afweas sfufagm, 1948
(1948 HT 16) 6T U 10 $T 39917 (2) TR wed Afeast
FT W I §Y, VR & Fafeen oftvg & oA w9 &
e, TAAGH S At Y st o w1 # et

~doiter Tl ¥ oraf—-

2. o TTANAR TeEA o Forafereners, ferserarg), 1
R gR0 e & fafirn fefirdl %7 A & walw & <a
Fifercus sifufam, 1948 (1948 7116 ) F1 ST & w1
¥ ariifrn weiaaer S0 faam g w ergEae $,
REUE, I TEW ® HEg A W e 50 & X[V $ Ay
Frem 2w 3 3 g st # fopmferfaa wfafier s

New Delhi, the 26th June, 2012

8.0. 3277.— In exercise of the powers conferred by
sub-section (2) of section 10 of the Dentists Act, 1948 (16
of 1948), the Central Government, after consuitation with
the Dental Council of India, hereby, makes the following

-amendments in Part-1 of the Schedule to the said Act,

namely:—

2. Inthe existing entries of column 2 & 3 against XIV of
Serial No.50, in respect of Panineeya Mahavidyalaya
Institute of Dental Sciences & Research Centre, Hyderabad,
Andhra Pradesh, in Pari-I of the Schedule to the Dentists
Act, 1948 (16 of 1948) pertaining to recognition of dental
degrees awarded by DrNTR University of Health Sciences,
Vijayawada, Andhra Pradesh, the following entries shall be

Wﬁmq‘rﬁ.—

et el R et Tk
(afg 9 W€, 2012 HT YT IHF
Q¥ Y A1 A

(mfE 9 8, 2012 F7 s7eran W
TWE TS 1 T )

Yerifera T W e
(afg 9 w8, 2012 F S9N IHF
AR T T 8

shelf e wd Erefira
(8% 9 7, 2012 WY HeraT I8
T WeH *E D

THEUH (3T T da
), ¥ e
e fagra favafammem,
IEEREI

TageE (A ),

T TR @
fagm  favafaaa,
Toszare

e (39), 9.
AR T g
forvafoemera, fasamer
THETE (30dh,), .
TR T fagm
Tavatoenas, fosrare

. 3RS AT T A RSt ety (sivd dy), o

(|fg 9 W2, 2012 T STqan IEH
T WS i T )
(nfg 9 w¥, 2012 F) gEn IYH
TR Y2 H1E 8D

iR AfsRr v edeish
(7% 9 ¥, 2012 F eren TaE
TR W @ 8
Tredrdfiesy sl w1 W fora
(BfZ 9 WE, 2012 FY teran ST
R e 1 R

TR e famm
Tavafaame, fasuare

wdid (T, ),
Tl TR e fage
favatames, fasgare

Ty ( siEe Afefaa),

. AR T faae

favafaemey, fasmeane

THETH (i), = _
TSR e fagm
Tavafasmem, fasaae"”

inserted thereunder:

Paedodontics and Preventive

"Oral Maxillofacial Surgery MDS (Oral Surg.) Dr,
(if granted on or after 9th NTR University of
May 2012) Health Sciences,
Vijayawada
Periodontology MDS (Perio), Dr. NTR
_ (if granted on or after 9th University of Health
May 20i2) Sciences, Vijayawada

MDS (Paedo), Dr.

{4, =1.-12017/25/2008 2]
Fafan Fraret, siacafey

] i ...nmq‘w,n_mm BRI E R R g
T )

Dentistry NTR University of
(if granted on or after 9th Health Sciences,
May 2012) Vijayawada
Orthodontics & Dentofacial MDS (ortho.), Dr.
Orthopedics NTR University of
(if granted on or after 9th Health Sciences,
May 2012} Vijayawada
Oral Pathology & Microbiology ~ MDS (Oral Path), Dr.
(if granted on or after 9th NTR University of
May 20t12) Health Sciences,
Vijayawada
Conservative Dentistry and MDS (Cons. Dent),
Endodontics Dr. NTR University of
(if granted on or after 9th Health Sciences,
May2012) Vijayawada
Oral Medicine & Radiology MDS (Oral Med.), Dr.
(if granted on or after Gth NTR University of
May 2012) Health Sciences,
Vijayawada
Prosthodontics and Crown MDS (Prostho), Dr.
& Bridge NTR University of
(if granted on or afier Gth Health Sciences,
May 2012) Vijayawada."
[No.V-12017/25/2008-DE]
ANITA TRIPATHI, Under Secy..
PIA [ (R4 ORI |- H GOROOmaR . W M « w ;| s e R —— o
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HRA 1 P9+ T 3, 20i2/3ﬂﬁ'=F 12, 1934 7891

=% feeehl, 26 v, 2012

&, A, 32787 &N, 3 fafedaw afufm,
1948 (1948 1 16) =T U1 10 1 IN-4W (2) 5 ¥&A
wifserd! &1 SR X9 g, WIS < Fafrm uftg § et
F F WE, W 37 AufEm 31 o g & am-1
frafafad deive S @ smig:—

2. TSTREE 26 HTAW T Iqaret, AR, ek
T e S Fafere fefirdl =t wrar = wey d <a fafrmes
Ffafram, 1948 (1948 H1 16) H TG F A-1H T
Tt Tareen fom favafienera, SR, FHed © SR A FH
TE 49 1 XXXV F THE F1eW 2 76 3 F1 Al vfafed
# Frferfiaa faftea o eafa 1 s, stafq:-

* T 3 Eew wetd
i SdreleT UE AEE aEeel TS (i

(afE 22.11.2011 %) Fgan ﬂu’t@@ﬁ),nﬁafmﬁ
IS YYE WG H T @) T fagr _
forvafaener, shrar'’

[€. #.-12017/55/2005-8)
e Frardt, ave wfem
New Delhi, the 26th June, 2012

S.0. 3278.—In exercise of the powers conferred by
sub-section (2) of Section 10 of the Dentists Act, 1948 (16
of 1948), the Central Government, after consuitation with
the Dental Council of India, hereby, makes the following
amendments in Part-I of the Schedule to the said Act,
namely:—

2. Inthe existing entries of colurnn 2 & 3 against XXXV
of Serial No.49, in respect of Rajarajeswari Dental College
and Hospital, Bangalore, Karnataka, in Part-1 of the
Schedule to the Dentists Act, 1948 (16 of 1948) pertaining
to recognition of dental degrees awarded by Rajiv Gandhi
University of Health Sciences, Bangalore, Karnataka, the
following entries shall be inserted thereunder.—

"Master of Dental Surgery
Oral Pathology & Microbiology MDS (Oral Path.), Rajiv

(if granted on or after 22.11.2011) Gandhi University of
Health Sciences
(RGUOHS), Bangalore”

- [Ne. V-12017/55/2005-DE]
ANITA TRIPATHI, Under Secy.

ho/x G1)12-3

=% faett, 26 S, 2012

W, AN, 3279w WK, ta Fafeeas @fufas,
1948 (1948 FT 16) F 40 10 F IT-¥w (2) 20 ¥
wifwEt 1 e R g, e <a fafweE aReg & e
T F 9T, WEGN I FUPEm F oget $ -1 7
Fpeifafaa deiua Fat & sgiq-

2.2l |t IR, s favafamer, o'’ g wed

. Paferea Reftt =t werar & daiy ¥ <o Fafercaen sifufram,

1948 (1948 7 16) 1 3rgeh & -1 % T et et
ST T SATHYR o), FAQ S oo H w1 58 F
THE HTeH 2 T 3 1 Aol wiafted] § Frafeten wiaftear
ST AT T e, sraf;-

(i)' e dew At e (Afers dew),
(a2 28.2.2012 F TR . HIAR. AT
Y@ TGH R T A forgaferemers, swmo
(if) iRt Sefrefroft et THEITH (3
LIEEAC RIS S Reieirst), <. stam
(9f% 28.2,2012 T AAAT IGH  IHASHT
TR T F T ) " forvafirerer, ST
(iii)mhwqﬁﬁ&i‘eam qq@ta(ﬁﬁr.), .
(AZ28.22012 M S IR AR A
T e T TS ) fawafaarer, s
(iv) sirer Afewe o Aedeistt  TdieE (i #3), &
(af28.2.2012 1 AYA ITR AR HESH
Y= WET H1 7 W) frvafimmer, swr’’
(4. =1.-12017/44/2003-8 (F1H VIII)]
st Brardh, seeafas

New Delhi, the 26th June, 2012

S.0. 3279.—In exercise of the powers conferred by
sub-section (2) of Section 10 of the Dentists Act, 1948 (16
of 1948), the Central Government, after consultation with
the Dental Council of India, hereby, makes the following
amendments in Part-I of the Schedule to the said Act,
namely:—

2. In the existing entries of column 2 & 3 against Serial
No. 58, in Part-I ofthe Schedule to the Dentists Act, 1943
(16 of 1948) pertaining to recognition of dental degrees
awarded by Dr. B.R. Ambedkar University, Agra, the
following entries in respect of Rama Dental College Hospital
& Research Centre, Kanpur, shall be inserted thereunder:-—
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“Public Health Dentistry MDS (Pub. Health), Dr.

(if granted on or after 28.02.2012) B.R. Ambedkar
" University, Agra
Oral Patholegy & Microbiology ~MDS (Oral Path.), Dr.
(if granted on or after 28.02.2012) B.R. Ambedkar
University, Agra

Paedodontics and Preventive MDS (Pedo), Dr. B.R.

Dentistry Ambedkar University,
(if granted on or after 28.02.2012) Agra
Qral Medicine & Radiology MDS (Oral Med. )}, Dr. -

(if granted on or after 28.02.2012) B.R. Ambedkar
‘ ‘ University, Agra"
[No. V-12017/44/2003-DE(Vol. VIID)]
ANITA TRIPATHI, Under Secy.
7§ fewett, 27 9, 2012
WL 3. 3280 TWEHN, & fafrers sfufem,

1948 (1948 T 16) F1 Y10 10 & IT-4 (2) T W&
ferdi %1 F8M S0 gY, WA <0 fafea uftye 3 v
HW % 918, TIEEN Saa sfufm &1 o gt & wm-1 A
frfafaa deium e & stafg—

- 2. S TR TaTes e fvafieners, faermrg, oy
yeu'' 10 W <a Tafeem fefirgl &1 wraa & weiy & <a
Taferraer atfafram, 1948 (1948 %1 16) T ST & AW-1
% ot Jmpz ar <a Fg™ Heor, HeaEAT, ST YR @ Hey
H 3% €em 50% X1 (%) & 9E H1e 2 TH 3 FT HigE
wfafed # frfafes afafea e zonfoa 1 s,

* sireet Afefas wd earsh THETER (AR HfefaA),
(s 9 WE, 2012 F) 9 SHSH T TSR wreey fag
T &M w1 T #) fergafemarer, forsrare!
3 wd e ime ool uAdieg (sive weilh), &
(4fe 9 w5, 2012 H AMA ITH  WANR T fagm
¥ WSH BT TE ) favataamer, fasgarg
Hredfeam s o @ e wein (sireed), &
(afg 9 74, 2012 1 AU IGR OISR e fagm
YIS WEH %1 T B Tawaferme, fawarg
At T SdHRmEe A (hdf.), o
aefifeem TR WA fagm
(afg 9 ¢, 2012 W e Swe  Tavafammm, e
TR S i T W)

‘Eeffemud WAt st g (39),

(Afe 9 WE, 2012 T A IWH T THAAR waes fag
YT T F T F) fervarfereer™, fasterare

[€, 1.-12017/29/2008 -1 (8]
stfrar fradt, e wi=m

' ' TN AR 1 I VNS b R R | ] Y S PUENE SR:  k i o

New Delhi, the 27th June, 2012

8.0, 3280.—In exercise of the powers conferred hy
sub-section (2) of Section 10 of the Dentists Act, 1948 (16
of 1948), the Central Government, after consultation with
the Dental Council of India, hereby, makes the following
amendments in Pari-1 of the Schedule to the said Act,

namely:— '

2. In the existing entries of column 2 & 3 against Xii(a)
of Serial No, 50, in respect of Sri Venkata Sai Institute of
Dental Sciences, Mahabubnagar, Andhra Pradesh, in Part-
I of the Schedule to the Dentists Act, 1948 (16 of 1948)
pertaining to recognition of dental degrees awarded by Dr.
NTR University of Health Sciences, Vijayawada, Andhra
Pradesh, the following entries shall be inserted
thereunder:—

"Oral Medicine & Radiology MDS (Oral Med.)

(if granted on or after 9th May, 2012) Dr. NTR University
of Health Sciences,
Vijayawada

Oral Maxillofacial Surgery MDS (Oral Sur) Dr.

(if granted on or after 9th May, 2012) NTR University of
Health Sciences,
Vijayawada

Prosthodontics and Crown & Bridge MDS (Prostho) Dr.

(if granted on or after 9th May, 2012) NTR University of
Health Sciences,
Vijayawada

Orthodontics & Dentofacial MDS (Ortho.) Dr,

Orthopedics NTR University of

(if granted on or after 9th May, 2012) Health Sciences,
Vijayawada

Paedonontics and Preventive MDS (Paedo) Dr.

Dentistry NTR University of
(if granted on or afier 9th May, 2012) Health Sciences,
Vijayawada”

[No..V-12017/29/2008-DE(Pt.)]
ANITA TRIPATHI, Under Secy.
7% faweft, 28 54, 2012

®, I 3281 % WHR, 0 Ffeaww sfufEm,
1948 (1948 T 16) &7 IR 10 FT IT-UWT (2) 2R 9T
yfeRl 1 94 T U, AT ¥ Fafae aftvg @ st
FI WG, TGEI S8 AUFEH FT AT & 91 o
frafefas denes 3 § sraiq:-

2. it et w@rRes T farvafererer, SR, Fes
B e ek e fSerA ) #raar & Hay § <q fafras
afaftan, 1948 (1948 1 16) FT 3TH & -1 § Fow
g AHIREE sReste Set e, WA, FAlew & Haw H

B AEREAN A LA hiba bl



[ I—avE 3(ii)]

T 1 TSR TR 3, 2012/F1H 12, 1934 7893

FUGET49F XV T qug e 2 T 3w who wfret
1 Prefafas e o e F =,
TR e gt il e (F
(7R 31.5.2011 W7 YA Ih ), Tl el

YT WEA T TS B) e o Toreafaaner,
FrreArT, FAleS "

4. #.-12017/56/2008-SK]
sifan foard, ovex wfEd
* New Delhi, 28th June, 2012

.0, 3281.—1In exercise of the powers conferred by
sub-section (2) of Section 10 of the Dentists Act, 1948 (16
of 1948), the Central Government, after consultation with
the Dental Council of India, hereby, makes the foliowing
amendments in Part-I of the Schedule to the said Act,
namely:—

2. In the existing entries of column 2 & 3 against XV of
Serial No. 49, in respect of D.A. Pandu Memorial R.V. Dental
College, Bangalore, Karnataka, in Part-I of the Schedule to
the Dentists Act, 1948 (16 of 1948) pertaining to recognition
of Post Graduate Diploma awarded by Rajiv Gandhi
University of Health Sciences, Bangalore, Kamataka, the
following entries shall be inserted thereunder:—

"Conservative Dentistry & - PG Diploma(Cons.
Endodontics Dent.), Rajiv Gandhi
(If granted on or after University of Health
31.05.2011) A Sciences, Karnataka™

[No. V-1201 7/56/2008-DE]
ANITA TRIPATHI, Under Secy.
¢ fawedl, 28 S, 2012

W1, 3, 3282 % WK, ¢ fafwwe afafrm,
1048 (1948 T 16) HT T 10 1 I9-91 (2) G F&d
wiferdt =1 T W e 2 Tafmed witee @ R
wﬁ%m,@qgmwmﬁmm’tﬁsﬁﬁém-lﬁ
frmferfa SeeE F § -

2. g T e T fasaferane, fasrars, A
m"mmé&ﬁmmﬁwﬁﬁﬁuﬁéﬁ
P SUERI, 1948 (1948 1 16) T ST -1
1 st 2a fagm s, fee<UE, Ay TN & Heg H
mﬁmsoa&xr@mwzqﬁaaﬁﬁw@gﬁlﬁﬁﬁ

YRt ey (AfEr), 3e
(aife 9 W, 2012 1 AU FHH TS weeE fEEE
IyEd, WS H1 T /) fargafaramera, fasrgarsl

FRAfE 3o T U wE® (F. ),
(afe 9 E, 2012 T ST IS G, THEISR TIEA
T W& B ) fogs  forafarsra,

[4. #-12017/29/2008-€t¢ ()]
st o, ere wied
New Delhi, the 28th June, 2012

S.0. 3282.— In exercise of the powers conferred by
sub-section (2) of Section 10 of the dentists Act, 1948 (16
of 1948), th Central Gevernment, after consultation with
the Dental Council of India, hereby, makes the following
amendments in Part-1 of the schedule to the said Act,
namely:— }

2. In the existing entries of Column 2 & 3 against X1 of
Serial No, 50, in respect of Army College of Dental Sciences,
Secunderabad, Andhra Pradesh, in Part-I of the Schedule
to the dentists Act, 1948 (16 of 1948) Pertaining to
recognition of dental degrees awarded by Dr. NTR
University of Health Sciences, Vijayawada, Andhra Pradesh,
the following eniries shall be inserted thereunder:-

"Periodontology ~ MDS(Perio), Dr. NTR

(if granted on or after 9" May, 20 12) University of Health
Sciences, Vijayawada

Conservative Dentistry & MDS (Cons Dent),

Endodontics Dr, NTR University

(if granted on or after 9" May, 2012) of Health Sciences,
' Vijayawada"

[No. V-12017/29/2008-DE(Pt)]
ANITA TRIPATHI, Under Secy.

-4 feoeht, 2 o, 2012

T o, 3283 g GXR, &0 fafes U,
1948 (1948 F1 16) FY €Y 10 FHT IU-¥T (2) T T
wfEEt &1 WER % B e g et wfteg & auwe
mﬁ#mﬁ,wmmﬂa‘ra@%w—lﬁ'
frfafgs dheE FTd § -

2.“gw§mmﬁqﬁwm,m"mma‘a
e Fefird = wrr @ weiu 3§ <a fafweaes afufrm,
1948 (1948 1 16) Y g & -1 % T frdwre
gﬂﬁfﬁﬁﬁ%ﬂ,ﬂﬁ%ﬂﬁﬁﬁﬂﬁ@%ﬂ%mﬁv@

gfafedt § FrefatE wiafteai st vt 1 S, Hqiq:-

4 TR TR 2 e
ine Afefa T st e ( sie Afefa),
(4% 28.4.2012 F S IEH T FadTE G
Y= YEM FI T B foafearem, 3"
&, #-12017/5/2004-3 (W)
arfran Forard, swr wfea
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New Delhi, the 2nd July, 2012

S.0. 3283.— In exercise of the powers conferred by
sub-section (2) of Section 10 of the Dentists Act, 1948 (16
of 1948), th Central Government, after consultation with
the Dental Council of India, hereby, makes the following
amendments in Part-1 of the schedule to the said Act,
namely:-

2. In Part-1 of the schedule to the Dentists Act, 1948 (16
of 1948) against Serial No. 93, in respect of Subharti Dental
College & Hospital, Meerut, in part-1 of the Schedule to the

Dentists Act, 1948 (16 of 1948) pertaining to recognition of

dental degrees awarded by Swami Vivekanand Subharti
University, Meerut the following entries shall be inserted
thereunder ;

“Master of Dental Surgery

(viii) Oral Medicine & Radiology
(if granted on or after 28.4.201 2)

MDS {Oral Med.),
Swami Vivekananda
‘Subharti University,
Meerut”
[No. V-12017/5/2004-DE (Pt.)}

~ ANITATRIPATHI, Under Secy.
3 feeeft, 3 9o, 2012

HL I 3284, %% WER, < Fafwews arfufom,
1948 (1948 1 16) T ¥I7 10 ¥ I9-17 (2) 20 ye
e 1 WP 1 qU, wReta <9 Pfere vRtve © T
mﬁ%aﬁ,wmm&mﬁrwaﬁ -1 §
mwwméﬂﬂfﬂ:—

2. A freaferrem, s g v feg < 9
R FSEmT 1 Wraar & Heiy 1§ g7 fafrages Ffufrrg,
1948 (1948 1 16) 1 TG B 9P1-| & AFFer 2 Forgr
TRfeeIeTa HeR # weiy § w0 Hen 90 @ g6 e o
®3ﬁﬁwuﬁ&ﬁﬁﬁmﬁf@HWWMﬁHaﬁ
Kt

- FTasRIR e

Som Hafge gt feemn ( Zet
(174202 RN A THS TR, v
TYHT WS %1 7 &) fovafyarers, gfare!

[€. at-12017/47/2009- €% |

aﬁmﬁuﬁ,waﬁa

New Delhi, the 3rd July, 2012

8.0. 3284.— In exercise of the powers conferred by
sub-section (2) of Section 10 of the dentists Act, 1948 (16
0f 4948), the Central Government, after consultation with
the Dental Council of India, hereby, makes the following
amendments in Part-1 of the schedule to the said Act,
namely:—

] : LLYT qumm,- L LT R e

2. In the existing entries of column 2 & 3 against Serial
No. 90, in respect of Manipal Coliege of Dental Sciences,
Mangalore, In Part-I of the Schedule to the Dentists Act,
1948 (16 0f 1948) pertaining to recognition of Post Graduate
diploma awarded by Manipal University, Manipal, the
following entries shall be inserted thereunder:-

"Post Graduate Diploma
Dental Material

(if granted on or after 17 04.2012)

PG Diploma {Dental

Material), Manipai
University, Manipal"

[No. V.-12017/47/2009-DE)
ANITA TRIPATHI Under Secy.

T feeett, 3 5o, 2012

W . 3285.— 7 WER, <0 fafreaw afufm,
1948 (1948 =1 16) W URT 10 FT 39477 (2) gRI Wed
WAl T ¥ F g, et <a Pl vRe @ g
W%m,wmmﬁuﬁmﬁa&@%m-tﬁ
ettt Sl Fdt & srefq.-

2.Men @.ﬁ.mﬁaﬁvﬁa(mﬁwﬁmm),gﬁ”
ST 5 < Faferean fefirdl %% aremm & gain 44 fefipeas
AfaPem, 1948 (1948 #1.16) = ST & -1 7 g
Froade uifeer Soot FT T vy, Rt W, FEAT
ﬁa‘uﬁmﬁmm?wawzqﬁaﬁﬁmuﬁw

# Frerfafea wafteai o wenfo =3 s .
wfeers oo B TETH (ofers dea),
(A 10.5.2012 ) @ o6F T G
T Fo T @) ufew 3ed wAw wd
Fegar, fred, qo'
(. =-12017/30/2008-3 )
S foraet, arem Wi

New Delhi, the 3rd July, 2012

S.0. 3285.—In exercise of the powers conferred by
sub-section (2} of Section 10 of the dentists Act, 1948 (16
of 1948}, th Central Government, after consultation with
the Dental Council of India, hereby, makes the following
amendments in Part-I of the schedule to the said Act,
namely:—

2. In the existing entries of column 2 & 3 against serial
No.91, inrespect of Dr. D. Y. Patil Dental College & Hospital,
Pimpri, Pune, Maharashtra, in Part-1 of the Schedule to the
Dentists Act, 1948 (16 of 1 948) pertaining to recognition of
MDS degrees awarded by Dr. D.Y. Pati Vidyapeeth (Deemed
Unviersity), Pune, the following entries shall be inserted
thereunder:—

R e LT I albreaniy
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W, 3N, 3286.— HR WK, I Tafncas afufrEm,
1948 (1948 T 16) F1 ¥R 10 T I9-400 (2) T W
vl &1 T F% gY, R <0 fafn uiteg & v
% e, wmmaﬁwﬂaﬁ%ﬂmlﬁ
Freforfias Sy St ¥ st

2. Tfre favafiea, AT B0 e fiFg <im o1&

Erraes e Tewimn =1 wraa = ey 3 <a Tafeeas aifufrm,

1948 (1948 F116) %1 A B WPT-1 % 9 SO 90
e T 2 T 3 1 HiegE weitedi # Frefata gfafes
3 T W1 SR,

“wfirare < ferm werferenerg, AfaE

e feem

Erad-citef st fewir (Sea
(ﬂﬁ14.4.2012aﬁ3¢2ﬁ1m wéfrma), A
R S forafereers, e
) |

[§. =-12017/46/2009-81% ]
sifven Frardt, oter wiaw
New Delhi, the 3rd July, 2012

$.0. 3286.— In exercise of the powers conferred by
sub-section (2) of section 10 of the Dentists Act, 1948 (16
of 1948), the Central Government, after consultation with
the Dental Council of India, hereby, makes the following
amendments in Part-I of the schedule to the said Act,
namely:-

2. In the existing entries of Column 2 & 3 agamst Serial
No. 90, in Part-I of the schedule to the Dentists Act, 1948
(16 of 1948) pertaining to recognition of Post Graduate
Diploma award:d by Manipal University, Manipal, the
following entries shall be inserted thereunder:-

"Manipal College of Dental Sciecnes, Manipal
Post Graduate Diploma

Dental Material

(if granted on or after 14.04.2012) .

PG Diploma (Dental

Material), Manipal
University, Manipal"

[No. V-12017/46/2009-DE}
My ANITA TRIPATHI, Under Secy.

boR @] 2 &

9 [l—avg 3(ii)] 7895
"Master of Dental Surgery ' it s e WA
Public Health Dentistry - MDS (Pub. Health), ‘ '
(if granted onor after 10,05.2012) Dr. D.Y.  Patil (anfore= fipaer)
‘ Vidyapeeth, Pimpri,
SO Pune" P 7§ feeeht, 23 s 2012
[No. V- 12017/30/2008-DE] | E S 3287, SR TER T (WY §
ANITA TRIPATHI, Under Secy. warad & feaw i) fram, 1976 % w10 % 39-Frm
¢ faeefl, 3 W, 2012 (4) 3 srgeor & wforey fawm & sfoviq o = Seisieh

fa. & Frfefia wrar wrater 91 aifvglan w8, R
somémmﬁﬁmmmm
wfam 8-

1. i frat s mid fPrm fafies
freR ¥ FRER @
137/2, Wf, @i, gud e, Wﬁg
foreqi-641601
2w Pt T T P e
Toepe Frratesn wrE,
137/2, 0. Fezi=, {H’ﬁ"fﬁlﬁ FAE TS,
; faeqR-641601

3. YR frata s wi@ e fafies
Fees Frafae e,
T wad, gEdl wiww, yfses méa ® A,
FeER-500004

- 4. mm@rmmm

Yo % FRER O,
T WA, TEQ Aiw, ufsEe MER & W,
ReTER-500004
5. e frafa s frm faties
HigETE e, ‘
Twehal-149, T e, FRA-21-W, FiTER,
g -
| { . $-11013/1/2008-Fe]

At Sae], Frwe (o)
MINISTRY OF COMMERCE AND INDUSTRY
N2 (Departmentof Commerce)

New Delhi, the 23rd October, 2012

S.0. 3287 .— In pursuance of Sub-Rule (4) of Rule 10
of the Official Language (Use for official purposes of the
union) Rules 1976 the Central Govt., hereby notifies the
following branch offices of ECGC Ltd. Under department
of Commerce, where of more than 80% staff have acquired

a working knowledge of Hindi:-
. Export Credit Guarantee Corporation of India Ltd.,

TIRUPUR Bank Business Branch,
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137/2, C.G. Complex, 2nd Floor, Kumaran Road,
Tirupur-641601.

2. Export Credit Guarantee Corporation of India Ltd.,
TIRUPUR Exporter Branch,
13772, C.G. Complex, 2nd Floor, Kumaran Road,
Tirupur-641601.

3 Export Credit Guarantee Corporation of India Ltd.,
. HYDERABAD Exporter Branch,

' HACA Bhawan, 2nd Floor, Opp. Public Gardens,
. Hyderabad-500004

4& Export Credit Guarantee Corporation of India Lid.,
HYDERABAD Bank Business Branch,

HACA Bhawan, 2nd Floor, Opp. Public Gardens,
Hyderabad-500004

5 Export Credit Guarantec Corporation of India Ltd
FARIDABAD Branch,
SC0-149,2 Floor, Sector-21-C, F aridabad, Haryana

[No. B-11013/1/2008-Hindi]
Smt. DEVK], Director (OL)
wifers AR Frfwn Ft=gT g3y
¢ fewetl, 19 s/, 2012
(I3, 3288 — F WHR, I (W9 F WEET
% foaw wam) firm, 1976 (7o dvifm 1987) &

frrm 10 % 39 Frem (4) 3 erperor S, wifers sk wriw
arﬁamﬁam%mﬁﬂﬁﬁmwmn@wﬁmfﬁw
1
w1

Aie & &sfta Frafer, deagw B, few 8o v
et 3 Rt o1 e W s o &, v @
T H siftrgfem w1

[8. 3-11011/2/2006-F&

e AN, "y 9f=m

MINISTRY OF STATISTICS AND PROGRAMME
‘. IMPLEMENTATION

New Delhi, the 19th October, 2012

5.0. 3288.~In pursuance of sub rule (4) of Rule 10 of
théf Official Language (use for official purposes of the
Union) Rules, 1976 (as amended-1987), the Central
Government hereby notify the Regional Office, Dehradun
of Field Operation Division, NSSO under the Ministry of
Statistics-and Programme Implementation in the Gazette of
the| India where 80 percent of the staff has acquired the

working knowledge of Hindi.
| ,
! [No. E-11011/2/2006-Hindi]

ARVIND KUMAR, Jt. Secy.

Tagm s drenfirest vammg
(<t Wit fawmm)
T feeet, 19 sragar, 2012

. ST, 3289, SR WERR, THHM (59 % T
ATl % o W) 5, 1976 & fraw 10 % 5w fom (4)
& ST H, J9 Wit s % yerate frsom
Tr=ferfas Faterd =, % 80% ¥ sifus wrfarig= &
To-t 1 Frefererer s Wt e e Afygfad wedt €1

(1) T3 Ffer fome @, gt
(2) Ui 9IE SiHm speaE e, 7 faeeh
(3) Trsfta Mt Sterdeifnent s, frearagm
(9. $-11013/1/02- s ]
ST Yo, Y wie (W)
MINISTRY OF SCIENCE AND TECHNOLCGY
(Department of Biotechnology)

New Delhi, the 19th October, 2012

S.0. 3289.— In pursuance of sub-rule {(4) of rule 10 of
the Official Language (use for official purposes of the
Union) Rules, 1976 the Central Government hereby notifies
the following offices, under the administrative control of
D/o Biotechnology, Ministry of Science & Technology,
whereof -more than 80 percent staff have acquired the
working knowledge of Hindj, namely:—

(1) National Centre for Cell Science, Pune

- {2)  National Institute of Plant Genome Research, New

Delhi
(3) Rajiv  Gandhi Biotechnology  Centre,
Thiruvananthpuram

No. E-11013/1/02-Hindi]
SREESHAN RAGHAVAN, Jt. Secy.

e W
73 feeet, 26 astwER, 2012

. 3. 3290, TE&A el FHiterss wd depa fadiers =
weal, Wi e wrd Frmme, 2006 % WY vfeq foem
s, 2003 (2003 7 36) FT 9T 162 F1I9-4¥1T (1) B
BT SR VIRl 61 el 2 g, <o T USRI, S9
Forerm & Sfeeifiam svdan T wt o sveier, i Fevg wiftrap,
T feoet & Pretfafias st =1 s w3 w7
TR T EN TF, 3y e & w1 & firpra w1

' t VO RO 44 1 DAL RS E N | L
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E qgIm GleiE ki ST IFvE wawd
g, FEHT AT
L o i aefteor ffirkenr oTReTESR (3R ofid (TR 15T 18.08.1997
2. AW awRA 9 REE ARemgel (Sfor)  swmei e (sefR)  27ad 20.02.1985
3. 39 i semdeh () ome doft (FfR)  sted 11.06.1982
4. JAER WHER* 39 e et (qd)  od (sefREa) 2899 24.06.1985
5, PR gwm et werEs e, IS (FW)  Sfwwd Sl (s@feR)  1sed 31011997
T (gefagsa) . -

* giy @, =i, svefier v, sséedt (gfor), SHfam ® T w
+* it &, g, afre smemdsd (vfmm), ffaw A=
*xs sy g m, e, SuPrEe, sl (), SR W
ek o T, %, U, T T, SRS (I0), B R R W :

arfea AT, S e T (G T e SR R dehe d was wiem e
safd A weifim sur) fafem, 2oxoﬁ_ﬁzﬁufﬁam$ o 42/3/20]0_3“{%%
SR, 13 FaeR Wi wr a1 §9 o fiw dy@ . _
T, S ATt @ g fe =i Y=IeE! & dey | J v e, W ui
¥ avera siftevor & Frimomi= St aom gt Segm Hearsit / MINISTRY OF POWER

% Hay F arot viamdt w1 wim w8 ol e Wl =
freme w4 )

i1 forege Wiftraror 3 gty Um e S Frdew
% w9 1 frgea afusrd w3 w1 oY T EE $
ey H gy Fdegor 7t &

H Prier 3 w9 ¥ Prgaa safa o TR A FH S
27 TR 39 1Y & e o w99 iR g8 yfaem

New Delhi, the 26th October, 2012

S.0. 3290.— in exercise of the powers conferred by
sub-section (1) of Section 162 of the Electricity Act, 2003
(36 of 2003) read with The Qualification, Power and

"Functions of Chief Electrical Inspector and Electrical

Inspectors Rules, 20086, the Central Government hereby
appoints following Officers of Central Electricity Authority,
New Delhi as Electrical Inspector till their tenure in said
Authority, subject to the Qualifications and Conditions

mentioned in the said Rule. -

S/No. Name Designation Place of Qualification Experience Date of Joining
] -Posting inCEA
1 Asit Singh* Sup. Engineer RIO (South) BE (Elect.) 15Yrs. 18081997
2 Sunny P. Abraham Dy. Director RIO (South) B.Sc.Eng. (Elect) 27 Yrs. 20.02.1985
3. VK. Gupta** Dy. Director RIO (West) 'B.Sc.Eng (Elect) 31Yrs 11.06.1982
4. Premanand Dy. Director RIO (East) . BE (Elect.) 28 Yrs. 24.06.1985
Sarkar***
5. Shishir Prakash****  Asst. Director RIO (North) ¢~ B.Sc.Eng (Elect) 15Yms 31.01.1997

ME (Elect))

* In place of Shri A, Balan, Superintendent Engineer, RIO (South), CEA

** In place of Shri D.P. Singh, Dy. Director, RIO (West), CEA
#+% [n place of Shri $.S. Ghosh, Dy, Director, RIO (East), CEA

#+4% In place of Shri LK. Mehra, Asst. Director, RIO (North)

The above mentioned officers shall exercise the powers
and perform function in respect of electrical works, electrical
installations and electrical rolling stock in operation within
the jurisdiction of Central Electricity Authority or in respect
of works and all electrical installations under the control of

said Authority, as per the procedure specified in Central
Electricity Authority (Measures Relating to Safety and
Electricity Supply) Regulations, 2010.

Central Electricity Authority shall ensure that the person
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gppointed as Electrical Inspector will not be Electrical
Inspector in respect of the work assigned to them in the
Authority.

The person appointed as the Electrical Inspector shall
undergo such training as the Central Government may
¢onsider it necessary and shall complete such training to
- the satisfaction of the Government.

[F.No.42/3/2010-R&R]
JYOTI ARORA, Jt. Secy.
AR T, A o A e e
(Susira A faur)
( SRR AT )
¢ fawelt, 16 377, 2012

T, A, 3291~ W " o5 frm, 1987 & w7
& IR (1) F WS (W) F TR F R A =

sfegfan s & i e w2 71 faamn iy

‘ i fem o # we wnfyd & -
& wiftd e "EF (%) 93 wRdEE it
ﬂ'@raﬁﬁwﬂﬁaﬂ'{‘zﬁw qHF B fafy
, sfamTag
G IR G
FAF HAHL,
; - AR FE A,
; ﬁ#@!x’:ﬁ(
Ei
(1) (2y (3) (4)
1 3R TH 13730 (M 12): - 16-08-12

2012 | % E6 50317-
12: 2010 fady g T
H5om anli #1 fufrfe,
ar 12 wrehfaae wHtes
AT Wi Hle 3t art,
o120

mﬂmﬁwwﬁwuﬁrwﬁmma{am
“F, 9 SRR A1 ST A, 7 feweft- 110002, 5 St
7 e, v, <Simg, S, e wen v FTate:
AR, FEY, AT, W), I0 e ot # faskt 3

et
‘ [Ee ¥ 33/3-115)
ARH. FeF, dnfw T /FRYE (Fawa)

MINISTRY OF CONSUMER AFFAIRS, FOOD AND
PUBLIC DISTRIBUTION

(Department of Consumer Affairs)

(BUREAU OF INDIAN STANDARDS)
New Delhi, the 16th August, 2012

S.0. 3291.— In pursuance of clause (b) of sub-ryle ( 1)
of Rules (1) of Rule 7 of the Bureau of Indian Standards
Rules, 1987, the Bureau of Indian Standards hereby notifies
the Indian Standards to the Indian Standards, particulars
of which is given in the Schedule hereto annexed has been
issued:

SCHEDULE
SE No. No.and Year ofthe No. and Year ofthe  Date of
Indian Standard Indian Standards, Establish-
if any, ment
Superseded by
the New Indian
Standard
(1 (2) (3) 4)
1. IS 13730 (Part 12} : — 16-08-12
2012/ 1IEC—

60317-12:2010
Specifications for
Particular types of
winding wires Part 12
Polyvinyl Acetal
Enamelled round
Copper Wire, Class 120

Copy ofthis Standard is available for sale with the Bureau
of Indian Standards, Manak Bhavan, ¢ Bahadur Shah Zafar
Marg, New Delhi-110 (02 and Regional Offices: New Delhi,
Kolkata, Chandigarh, Chennai, Mumbai and also Branch
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar,
Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune, Thiruvananthapuram,

[Ref: ET33/T-115]
R.K. TREHAN, Scientist ‘F*/Director (Vigilance)

4 faeelt, 22 SRR, 2012

T, HT, 3292~ T AFF =) 97, 1987 B Frem 7
& I0-Fram (1) % ES (@) & 1o H uaggr svfvgfag -
T & b T sl Wt & e 9 erqga # ey
A fRu e ¥ i Ay & fordy R B

i --HWW"‘ Labti b LU LI 1 L TR FTTO NI 1) MY R F4 O B e L e e o



New Delhi, the 22nd October, 2012

S.0. 3292.—In pursuance of clause (b) of sub-rule (1)
of Rules 7 of the Bureau of Indian Standards Rules, 1987, it
is hereby notified that the Indian Standards, particulars of
which are mentioned in the Schedule hereafter, have been
cancelled and stand withdrawn:

SCHEDULE
SI. No. and Year of the S.0.No.and Date Date of
No. indian Standards® ® published in the  Establi-

Cancelled Gazette of India, shed
Part 11, Section 3,
Sub-section (it)

1. 158559:1977 8.0.No. 1995 The
Specification for Dated: 26-07-1980  Standard
Mahua cake has
for manuring become

obsolete

[Ref, FAD/G-128]

Dr. R.X. BAJAJ, Scientist ‘F* and Head (Food & Agri.)

74 faeett, 22 TR, 2012

W, 3. 3293, — R "AE =g Fram, 1087 % FrEm 7
F 39frEm (1) & @8 (@) F g § il 9E =l
TagET ftrgfaa wTan & fr F9 e el # g &
foreror 9 ot A Ry U 4 efm @ T

heis an)ia-s

(S I—ETs ()] IR 1 T : TR 3, 2012/ 12, 1934 7899
sl ST |
1 WA TAEAE (F) @S Toes feoo W EEi R :rwmmm
e F e, a1, @S 3, de w5 g, o i vitdw o et fafe
e si yind T (if) & 1 omWW S0 (WM 1): W 30 fw,
F1. 37, g@m 1985~ ¥ # faed @2 2012
i faf YA Wl § W g 2012
h # T w1 AR
EUECR T
1, ST TH8559 :1977- WA HH fafafie wm
" & fau e d@m- 1995  awEfrE e 1 BE$eS M AR
o e i e s fuf- T Al g T (TR
weht %1 faffe 26-07-1980 ) :
) : 2. T TH 6046:1982- i 30 fada,
| [ wETEi/et-128) HU ¥ e TR TS e 2 2012
o, 3R $, T, ‘o' T W (T T )- fawm =t fafafe (veer =d 2012
A ‘ N .

T HEIYA F1 YR WA A 0, A Ve, 9,
HETGL 8 IR A, ¥ Tawelt-110002, &g FmafeE! «
fewell, e, I, W SUSE q97 I St
TR, AR, TG, T, IO g faeaages § fawl g
I §1

- [Eei uwTd/si-128)
2, AR, . S, A ' uE TE vHE (E i)

New Delhi, the 22nd October, 2012

5.0.3293 .—In pursuance of clause (b) of sub-rule
(1) of Rules 7 of the Bureau of Indian Standards Rules,
1987, the Bureau of Indian Standards hereby notifies that
the amendment to the Indian Standard, particulars of which
are givan in the Schedule hereto annexed have been
established on the date indicated against each:

Sl No. and Year of the No. and Year of  Date of
No. Indian Standards the Amendment  which the
Amend-
ment
shall
have effect

1. IS5409(Part 1): 1985 Amendment No.2 30 Sept,
Specification for Year 2012 2012
Agricultural Liming
Materials as Soil
Amendments Part I:

Hydrated Lime and
Burnt Lime (First Revision)

2. 1S6046:1982 Amendment 30 Sept.,
Specification for No. 2 Year2012
Gypsum for Year 2012
Agricultural Use
(First Revision)
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Copy ofthis standard is available for sale with the Bureau
¢f Indian Standards, Manak Bhavan, 9, Bahadur Shah Zafar
Marg, New Delhi-110002 and Regional Offices : New Delhi,
Kolkata, Chandigarh, Chennai, Mumbai and also Branch
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar,
Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur
Patna, Pune, Thiruvananthapuram.

[Ref. FAD/G-128]

Dr. RK.BAJAJ, Scientist ‘F’ and Head (Food and Agri.)
+ feeefl, 25 o/, 2012

T, 3T, 3294, MR 9 =11 W, 1987 % a7
% I9-FEm (1) ® T (@) F T H W 70w =1l
g0 Afaa T § T i et At & feraen i

Sy foe % & wenfira @ v ¥
ST
WY eigd WA EEl RG] E 10!

e AHE(EH) F e K IREN-E fafer

¥ 3 wiw wfas g W
HEE 3eE
HHEHI, Iig
e 3 9y
1. 3TEUH 486:2012 T 30 fyar
I R =f 2012
% fog dw @, 99
fafnfie (=t qadem)

9, SRIGL Ve ST A, ¥ feweli- 110002, &g wrfer
3 feoehl, ST, TUETE, ST, YR e e i
TG, HEY, AT, T, O A1 fergaAarg # fownt ¥
IR § | WA WAHT BT hitp://www.standardsbis.in BRI

+

! i B e o LTSRN IR TR S e —— i

Fo0Ie T @S I W § |
[Fed divrEt 24/3m8TR 486]
TH.TA. e, S U T W (T fam)

New Delhi, the 25th October, 2012

8.0. 3294.—1In pursuance of clause (b) of sub-rule 1 of
rule 7 of the Bureau of Indian Standards Rules, 1987, the
Bureau of Indian S{andards hereby notifies that the Indian
Standards, particulars of which are given in the Schedule
hereto annexed have been estabiished on the date indicated
against each:

SCHEDULE

S1.No. No. and Year of the  No. & year of Indian Date of

Indian Standard Standards, if any, Establi-
Established Superseded by shed
the New Indian
Standard
M@ 3) )
1. IS 486:2012 Brushes, - 30 Sept.

sash tool for paints
and varnishes -
Specification

(fourth revision)

Copy of this standard is available for sale with the Bureau
of Indian Standards, Manak Bhavan, 9, Bahadur Shah Zafar
Marg, New Delhi-110002 and Regional Offices : New Delhi,
Kolkata, Chandigarh, Chennai, Mumbai and also Branch
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar,
Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune, Thiruvananthapuram. On line purchase of

Indian standard can be made at :http://www.standardsbis.in.
[Ref. CHD 24/15 486]

S.N. CHATTERJEE. Scientists “F’ and Head (CHD)

i NN FY L

§ P W RS L
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4 feel, 30 S, 2012

1. 371.3295.— A JF o0 (7HoM) fafTam 1988 %ﬁﬁw:;%sqﬁm(s)%amﬁ mﬁ’rzxma{h =
TR g s & fir F wrede @ foreo i o H Ru e E, é‘ﬁiﬁmﬁ:@q% e

st
w0 oedE  EEad  ongaui HAW S G AR " o e . . oAy
Hen e =i fafa el
1 2 3 4 5 6 7 8 9
1. 4014334  18/09/2009 &S IR LA forg wes ei-Stg 3R aruw 8828 1996
BrafeeRT 1 053 42 @ & v = forg
FIFqE, STSHA sfary wwgw &g Ty
A ferdeteh
2. 4014435  26/11/7009 1 HHL Yioets e HHe METH 455 1989
' g, SER, I SRS,
TEETE!, S W,
| Y, EH ;
3. 4014536  03/12/2009 SAHTRIE TSH e o9 Hiee ATITH 8229 ' 1986
R Tk 89, .
49525 T,
A
4. 4014637  02/02/2010 A= sveey fa,, TY-UT=Y ST g8 T IEH 1656 1997
TR HI=e F AN ‘
ST, TISATgL-1740,
‘ e
5. 4014738 16/02/2010 <imeeii waede femde  fafu wra famm-fa s ST 14439 1998
e &, 4, i |
%, 4, feam =t @, o 2 SETH S Ard
fefgae, =i, & a1
H9-400020
6. 4014839 19/02/2010 T wramm Hidfe (gdm) 43 I Wy IS Wi amTE 8112 1989
%, fa. 52 7 6 T,
TR T 9N
7. 4014940  19/02/2010 T W Wiz (g din) 53 I3 AR WS HHE JMETH 12269 1987
. fa,
52 9 6 ®ia, S W
e G, aEes-80110
8. 4015033 05032010 . wES WETH Fede wade Ao Wil adeE 12330 1988
' TS e e aed _
& - T
139 9 & Aféem

Tges fRmTen-139
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1 2 3 4 5 6 7 8 9
9. " 4015134 314032010 THTEHY J& HHURYE e WS | 3MEUH 14625 1999
3. 49, e WR, IR 3,
TR Vs, AR,
WEEF AW 3 TW-10651
10. 4015235  07/06/2010 A THEE YT ufectd FBE T & [ Tew  HABUH 1786 2008
FuAt fafaes, wed faeentta some &
forers 2fa 3, 22 o o, R ik AR
1010 fawrrE Tz I,
agHE, ST,
FrE-10900
11, 4015336  07/06/2010 TE VMW FWRAEE  FHlC T # eIy T 1786 2008
Fot fafres Tme famenfug gema &
ART-23 AQFRS e 3 an
$efigad e 1710,
FH2- 137,
qrgee-21150
12 4015437 26/03/2010 TWicmisfgma®. fa, wifessiwiEnams  8ug 14625 1999
F. 158, A T A, -
& o e,
e gt femm,
== ferdm e
13, 4015538  05/04/2010 YIRS W FROWHA  FU TS fag@ see omeum 3024 2006
2-3, SfuEes-< 2-9W &Y 9wl vd ufwal
ferirgr—=, 2,
SO 100-0011
14. 4015639  01/04/2010 VUW: WHd NIEH  TEhM AR Uit wEuy 648: 2006
2-3, Sfaamag-= 2-9W  faemerr foaea s =t
Terdrer-=, 2, ==t wd ufal
TMGA-100-001 1
15. 4015740 21/06/2010 TedpEm@ss. fo, awfodawT-oa@faF:  9E0H 15636 2005
| 1S Bedl, 1038 THET, Al B fAC T W IFHE-
frdrm-=, eme-f,  srrime ofk eaw wnd
Hig-=7,
516-8530 STIH
16. 4015841  21/06/2010 T8 dpEm ws %, f4, wa=iag aeA-ani «11 3TEUH 15633 2005
IMEATIRT B, Al & frg gen W -
| EAE], AS-TS,  SEE S Weaet g
. g -uh, st
A IEAf -
T 441-1343

CUTICTNE TR L ¢ VL S e § s

LTI O (ITHRT

S e .
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1 2 3 4 5 6 7 8 9
17, 4015942 0200772010 Tk A @EF B, WARHAGH-AAER  STETE 15633 2005
< . 1038 JHTE, -, Al o e gan W IaE- '

- s§e-fa, Wé-&7, e AR eue Wi
516-8530 ST .
18. 4016035 © 02/07/2010 fedmem we ¥, fa, e aet-ani &R ey 15633 2005

81, fomfi-pegeT-wet, Al & T g W T
frferen-fn, fagelrer-$ SR ok ere wnd

411-0832 faferme, _ -
EILiE] . '
19, 4016136 15/06/2010 TR AN AT 1100 deTH B FEFH  AEH 694: 1990
tsHEa ®. fa, e = fong drefieft Afum |
38 9T fra s, Hefe! _ o
, fenson sRAfi ‘
' s T AT
W, Forggen i,
h j
20. 4016237  15/06/2010 TSN SRRHFAREE 250 Mo ad HI KL 2005

EFaE %.f, 3z dds e ik 16 TR 1293
fa g, fosnel o F s
TN FH, 1A ST

21, 4016338 12/0&12010 ArerEr R Aoy, @A FR g 2005
AT Sefivae TRE 5, A & feg e wtee- 15633
I BIUE GH, TEn  srie S eas e
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' Tferpe Wia e fefion =1 ==y T afl
Fere wreed feeter
frodl e HIGEA,
6-1 TEAET
12— e, Jlt
A .
130, 4027242  27/01/2012 Oges RrawEHA @8 T FEA aEA-aEEE Tl STEUE 13098 2012
Ffa A1, FAds, AT '
T T, B $o
T, ATEE TR
3eed, 919 264 205
131. 4027343  19/01/2012 ity Hiite e fAfaes, 43 7S TR A Hie FETE8i12: 1989
A W (4 TE) :
13 FfsH 99N, THI,
Frenea
33 4027444  19/01/2012 e HEA (STERE) 43 T WA AT Wi AU 8112: 1989
a1, ey, 791 T,
28 AV A
T/w TR 2, YA &,
ElIGIE
133, 4027545 20/01/2012 9% AR =, A wAfFaaEA-aEi hR ARTH 15633 2005
ot (infaz daedl) At a Fre wa W -
14/3, T, 33, TR i feas e
wrafasifed Ig, |,
e QT IgHAH!
12120 IS ‘ _
134, 4027646 27/02/2012 & SRR TR EEfeRaEA-a R HETE 15633 2005
R HRAEE- At & for gan st -
Jardt e, 1 T =i SR eTe g
AT 27 ferll, 39
IO ST SHTH
17124 &1
135, 4027747  14/03/2012 TSTTEIS SO PR A S A R U 15633 2005
fafaees o9 g5, et F for g st 2 -
TS T ST Trie #iR Yema e
= 510 828,91
136. 4027848  13/02/2012 TSTRTS ST T e aE-EaaE ST 15636 2005
: fafies 7 TG, el o fag gan W -
TRTETENE f #IR - g ok eme g
=1 510 828, =1

hel241]12-9
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137.« 4027949 29/02/2012 faareis fifpmm A A -ASIF AT 15636 2005
ST HAA TR F, A, e @ fom ga o o
I e, P TR spri ik Y e
i fefs, faemerai
ot drdin wifay, <
138. 4028042  20/02/2012 FHHI TR F. 3. WA ET-A1 R ST 15633 2005
555, - @A~ et o fow gar v o
THITS, W - SIS SR e e
=y i

139, 4028143 20/03/2012  WITeSTTe Hife Vs Fefigae 43 e mumm dréeke wide FETE 8112: 1989
.37, Sl 5419, REE
AT E THIE

140. 4028244 07/02/2012  SATEfeR fivarer wegm, WA SR 9 A T ey 2041 1995
T e e ar, & it @ o se
33418, TEIH, %efarg- <
T T

141, 4028345  06/02/2012 3THeR fawet T, RE I U AR ® A sdue 2002 1992
W e e, weredt ok T A
33418, IS, Sreeftars - Senaif 3 soure 9
TE, B

142. 4028446  03/01/2012  STRfeR fimet enst, T U U SR & T amduw 2002 1992
WHT WEA R AL, weed o 3 argee
Tend, AafE-800698  Faal vy weara w3

143. 4028547  07/02/2012  EeR faaet Irsiie U= T (HINT T 2831 ; 2012
wfl, forst ggerEl, i, IO % gdees % fe
930 &, SIS FTelH AT T I,
focte, =M wd =t
144. 4028648  13/02/2012 et fiyder yefta A A S ¥ STEUE 2830 2012
. o sgerel, e, vifee @ fo e g
930 T, ST TR ¥, fadie, = uE
W
145, 4028749 16/0312012 W fafwom ¥eriferen,  enfies fET shret STTEUH 14625 1999
SATEATA T BT 68 T,
Al $efgad 52, $9-4,
T F2T-42186
ECEitei
146. 4028850  11/04/2012 [RREIRIECEER:GIEc NG AR e s emdTm 02 o2 0 2007
. ety 7, fa, 1 gTaT

¥ ST uf, st o 2 Foerveneaes ardsmd
2, Tt fdt, el on, 3 Fomem weerdh
315324 &9

! R O B W e s e
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147.

[48.

149,

150.

151.

152,

153,

4028951

4029044

4029145

4029246

4029347

4029448

4029650

12/03/2012

29/02/2012

26/03/2012

23/04/2012

feierel R oA e ae-g Altd oTduE 15627
H9e TR &, 4., afgan et arei & faw g
B fad= forg 2T w2 !

=i fefigae, e

o e Wifa=,

ikl

Tedm weifera el e IE-as H ATH 15633
Ttz 51, ST Feir, e & for e i o

wEE YigEE e ot feam o

TG 276, YHEM 15,

40200 W78 e, FER,

HATITET 40200

forodi e ety s AiEe® fau iR ey 648:
ECIE -2 I R SR I Teremee fargd 3o =1 '
ISR U5 dFHS

Tedfom fidrerer o

Frodi et FRAEE

1 it feler

S

g T doi ., Tt aes At FR AT 15633
-4 ®Y, WEARE-= g @ fau g W ‘

v -fir A=A B AR ega @

471-0837 A4, '

B

19/04/2012

03/05/2012

12/06/2012

walle BTt TR STRRE EE- o STETH 15757
g fafkes, ITTER

26 H T=3Y T

famqe-637437

st w@iz fa, 43 TS YR I e 3IguE 8112:
ot &l s # 50,

e, I SRS

frafers i@

fREM, FUE

EIETSIES

Ferodf ey HRUREA T gfee S fag - omse e4s:
T e vie fediom fourers faga vo91d =i

e Fieaes fedisH 55l w e

forodf et TR,

6-1 A&

2~ i, 3l

EILiC

2005

2006

2005

2007

1989

2006
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154.- 4029852

55,

156.

157,

158.

159.

160.

4029953

4030029

4030130

4030231

4030332

4030433

20/06/2012

02/07/2012

12/07/2012

18/06/2012

17/07/2012

17/07/2012

18/07/2012

oI HE] e dEed,
- 1. 31 =TT 52995,

T H. 599-745 W&

et 33 U 2, g

FATEE A STHRE

fagem g dg =g
&.fa., A 568,
e g, I
fagam wifa=,
bt o 9, 519

H TR dsws w4,
14/5, q 2, =i
- fefegee gamm,
YT,

IS 74000

Tl Eret e
FAAN e Feurdife
AfeeRd itz e,
ere T,

Frogf we SR
1-1 dfagR-g,
dranel-F-fhery,
A

9 &, | 8 et
A, TR fad,
BESUISIE

s g %, .,
it sefgTa 5wz,
TAMT fore, Jeem
R
1.3 N

43 TS oy Uddte Witfe  smeum 8112:

AT aRA-a FR 0 15633
el ® g gan WYz

- grriE 3R eae @

AT AEA-ATAT 1L SETH 15633
el & fog gar st e -
e 3 eaet e

w01 faeeT foem s andum 3024

TSR aE-As FR 3TTEUH 15633
ATEA! o For gam Y 2y
T o e <

1100 ST T I FAHRHT  HAETH 694+
arezar & fey dreid g
Had

250 FITe T 1 e Seed e 1293;
3 16 TR e Y e

Y & fere @ atehe

AT

1989

2005

2005

2006

2005

1990

2005

EUCEEL L o L TR EE TR T

LOUERNINE] RIS 5  TTIR, T g ..
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161. 4030635 24/08/2012 WM ATl Bfwe  w@eEifea wEA-anit w1 aﬂ's‘qmsq:xs 2005
WH fa, @nEs  awd S fan g werd-
T e, RS, S sl ifeae w
mfem 9,
H.9r =, 9=
162, 4300638  31/01/2011 e e =, Ty yEsE (20 T, SETH 11170 1985
LA, 66, 5/7 Ao 92 7% ) a0 o v
weed, 9™ S T AT G YT
Hg, W gfea (e )+
FTaTIE 3rdETd
163, 4300739  17/02/2011 HeRA &=, YT ® fuaes omEd 11501 1986
arE 4. 66, 5/7 38, 9 U W AR
foaers agad qq & g9
FEIH TS TS,
et 3fsa

[€. FerEt-1/13 1 11]

_u’t @, TR, A ol T W (T

New Delhi, the 30th October, 2012
8.0.3295.— In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification)
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in
the following schedule

SCHEDULE
Sl Licences Grant Date Name & Address of Party Title of the Standard IS No. Part  Sec. Year
No. No. Y
{n 2 (3) 4 (5) (6) 7 & O
1. 4014334 18/9/2009  SEZ Krompachy A.S. Electrical accessories-circuit IS 8828: 1996
Hornadska T breakers for over current
053 42 Krompachy protection for household and
Andaman similar installations
Slovakia, Slovakia
2. 4014435 26/11/2009 Lhaki Cement Portland slag cement IS 455: 1989
GOMTU, BHUTAN
Via-BIRPARA, JALPAIGURE
WEST BENGAL
SAMTSE GOMTU
Bhutan
3. 4014536 03/12/2009 Dyckerhoff A G Oil-well cement 1S 8229: 1986
Lienener Str 89
49525 Lengench-Lcngrench
Gcrmany
4 4014637 02/02/2010 Nestle Bangladesh Ltd. Milk-cereal based weaning IS 1656 1997
Rajendrapur Cantonment foods-
Sreepur,
Gazipur-1740
Dhaka .

het2 Grj1a-1e
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(N

(2

3

4)

(3)

(6)

(8)

9

5.

10.

12.

13.

4014738

4014839

4014940

4015033

4015134

4315235

4015336

4015437

4015538

16/02/2010

19/02/2010

19/02/2010

05/03/2010

31/03/2010

07/06/2010

07/06/2010

26/03/2010

05/04/2010

Chongquing Actaris
Measurement Instrument
Co. Ltd, No. 4, Dian Ce
Cun, Guan Yingqiao,
Jiangbei District,
Chongging.

China P.R. 400020

The Siam Cement {Thung
Sosng) Co. Ltd.,

52 Moo 6. Teewang,
Nakorn 51 Thammarat
Teewang

Thailand

The Siam Cement (Thung
Song) Co. Ltd,,

52 Moo 6 Teewang,

Nakren Si Thammarat, Teewang

Teewang
Nakron Si Thammarat
Thailand 80110

M/s Lafarge Cement UK
Lafarge Special Cement
Works lane, Barnstone,
Nottingham, UK-

NG 139JT Nottingham
United Kingdom 139

Camera Baby Corporation
No. 49, 4th Floor

Sec. 3. JEN-A] Road
Taipei

Taiwan R.0.C.-10651
NTS Steel Group Pubtic
Company Limited
Shinawatra Tower 3

22nd Floor

1010 Viphavadi Rangsit Road
Chatuchak, Bangkok
Thailand 10900

The Siam Construction Steel
Company Limited

1-23 Maptaphut Industrial
Estate 1-7 Road,
Maptaphut-Rayong
Thailand 21150

Farling Industrial Co. Lid.
No. 158, Den Lee Rd
Den Lee Village

Hsien Hsi Hsiang
Changhua Hsien

Taiwan

JFE Steel Corporation
2-3, Uchisaiwai-Cho
2-Cheme Chiyoda-Ku,
Tokyo, 100-0011-Japan

Legal metrology-gas volume
meters-part 2: diaphragm gas
meters

43 grade ordinary portland
Cement

33 grade ordinary portland
Cement

Specification for sulphate
resisting portland cement

Plastics feeding bottles

High strength deformed steel
bars and wires for concrete
reinforcement

High strength deformed steel
bars and wires for concrete
reinforcement ’

Plastics feeding bottles

Grain oriented electrical steel
sheets and strips

IS 14436 2

IS 8112

IS 12269:

IS 12330

1S 14625:

IS 1786:

1S 1786

IS 14625:

IS 3024:

1998

1989

1987

1988

1999

2008

2008

1999

2006

Mllkv{]—ﬂww"'u »

AT UL TTTRART T S

N D ] NG | E VTN ST Y ¢ [

FTRY ' % T1E3

i w-nBhbchled:s .
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14. 4015639 01/04/2010 JFE Steel Corporation Non-oriented electrical steel S 648:! v 2006
2-3, Uchisajwai-Cho- sheets and strips for magnetic ' 5
2-Chome Chiyoda-Ku, circuits ‘! '
Tokyo 100-0011
-Japan
15. 4015740 21/06/2010 The Yokohama Rubber Automotive vehicles- IS 15636: 2005
Co. Ltd., Mie Factory pneumatic tyres for '
1038 Takabuku, commercial vehicles-diagonal
Misoeno-cho, and radial ply
Ise-shi, Mie-ken,
516-8530 Japan
16. 4015841 21/06/2010 The Yokohama Rubber Automotive vehicles- IS15633: 2005
Co. L.td., Shinshiro Factory, pneumatic tyres for passenger
1 Furuyashiki, Noda-Aza, car vehicles-diagonal and
Shinshiro-shi, radial ply-
Aichi-ken,
441-1343-Shinshiroshi .
Japan ‘
17. 4015942 02/07/2010 The Yokohama Rubber Automotive vehicles- IS 15633: 2005
Co. Lid., 1038, Takabuku, pneumatic tyres for passenger
Misono-cho, Ise-shi, car vehicles-diagonal and
Mie-Ken, 516-8530 Japan radial ply-
Japan
18 4016035 02/07/2010 The Yokohama Rubber Automotive vehicles- IS 15633: 2005
Co. Ltd. 8-1, Minami- pneumatic tyres for passenger
Futsuka-machi, Mishima-shi, car vehicles-diagonal and
Shizuoka-ken, radial ply-
411-0832 Mishimashi
Japan
19, 4016136 15/0672010 Hangzhou Loroum Electric PVC insulated cables for 1S 694: 1990
& Cable Co. Ltd., working voltages upto and
38 Second Jianshe Road, including 1100 v
Xiaoshan Economic &
Technical Development Zone,
Hangzhou, Zhejiang
China
20. 4016237 15/06/2010 Hangzhou Loroum Eleetric Plugs and socket outlets 1S 1293: 2005
& Cable Co. Ltd., of 250 volts and rated
38 Second Jianshe Road, current up to 16 amperes
Xiaoshan Economic &
Technical Development Zone, ‘
China
21. 4016338 12/07/2010 Yokohama Tire Philippines, Automotive vehicles- IS 15633:
INC Industrial Estate 5, pneumatic tyres for passenger
Clark Freeport Zone car vehicles-diagonal and
Pampanga, radial ply-
Philippines 2023 )
Philippines
22, 4016439 19/07/2010 M.L. Cement Factory Ltd., Portland pozzolana cement IS 1489: 01 1991

West Mukterpur
Munshigonj
Bangladesh
Dhaka
Bangladesh

part 1 flyash based
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23, 4016540 20/07/2010 Bridgestone Corporation Automotive vehicles- IS 15636: 2005
' Amagi Plant 2011, Oda, pneumatic tyres for
Asakura, Fukuocka Prfecture commercial vehicles-
838-0051 Asakura diagonal and radial ply
Japan
24, 4016641 26/07/2010 Nat Steel Holdings Pte. Ltd. High strength deformed steel IS 1786 2008
22 Tanjong Kling Road, bars and wires for concrete
Singapore 628048 reinforcement
25 4016742 03/09/20010 Mainawati Steel Industrics Steel tubes for structural IS1161: 1998
Pvt. Ltd., Ward No. 3, " purposes-

Duhabi-567907, Dist. Sunsari,
Koshi Zone, Nepal

Nepal
26. 4016843  30/09/2010 Societa per Azioni Michelin Automotive vehicles- IS 13098: 2012
Italiana Stabilimento di tubes for pneumatic tyres-
Cuneo Piazza R. Daubree 1,
Cunego, 12100
Italy
27 4016944 27/09/2010 Ceat Kelani International Automotive vehicles- IS 15636: 2005
Tyres (Pvt) Ltd., prneumatic tvres for
P.O. 53, Nungamungoda, commercial vehicles-
Kelaniva diagonal and radial ply
Sri Lanka
28. 4017037 20/10/2010 Michelin Tyre Public Automotive vehicles- - 15 15636: 2005
- Limited Company pneumatic tyres for commerciat
190 Raceview Road. vehicles-diagonal and radial ply

Ballymena, County Antrim
Northern Ireland, BT 42 4 HZ

Iceland
29, 4017138 20/10/2010 Manufacture Francaise des Automotive vehicles- 15 15633: 2005
Pneumatiques Michelin, pneumatic tyres for passenger
Cholet Plant 16 Route de car vehicles-diagonal and
Toutlemonde cholet, France radial ply-
49300 Cholct France
30. 4017239 22/10/2010  Siam Tyre Phrapradaeng Automotive viehicles- IS 156306: 2005
Co. Lud., 32, Moo 2, pneumatic tyres for commercial
Poochoasamingprai Road, vehicles - diagonal and radial
Samutprakam, Samrong ply-

Klang, Phrapradaeng-10130,
Samutprakam Thailand

31. 4017340 01/11/2010 Goodyear {Thailand) Public Automotive vehicles- [S 15633 : 2005
Company Limited pneumatic tyres for
50/9, Phaholyothin Rd passenger car vehicles -
Km 36, Klongluang, diagonal and radial ply -
Pathuintani 12120
Pathumtani
Thailand

32. 4017441 01/11/2010  Siam Tyre Phrapradaeng Automotive vehicles - IS 15627 : 2005
Co. Lud., 32, Moo 2, poeumatic tyres for two and
Poochoasamingprai Road, three-wheeled motor

¢ ‘ Samutprakam-10130 vehicles -

Samrong Klang, Samutprakam
Thaiiand

[] ' ILTENERREY [ | NI ORI T R Tl . ORIl 1. TEE ML R i EeeE EeemtAe T e i
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33. 4017542 01/11/2010 Bridgestone Taiwan Co. Ltd., Automotive vghicles - IS 15633 : 2005
No.1, Chuang Ching Road, pneumatic tyres for passenger
N . Hsin Chu Ind Zone, car vehicles - diagonal and
Taiwan R.O.C. radial ply -
Taiwan ’
34, 4017643 22/11/2010 Nestle Philippines Inc. Follow-up formula - IS 15757: 2007
KM 46 Brgy, Niugam complementary foods
Cabuyao
Eaguna
Philippines - 4025
Philippines C
35. 4017744 06/12/2010 Binani Cement Factory 53 grade ordinary Portland 1512269 . 1987
L.L.C. B-233, Jebel Ali cement .
Industrial Area-2,
P.O. Box 37608, Dubai UAE
Abu Dhabi ,
Jebel Ali b
United Arab Emirates
36. ¥017845 07/12/2010 Cooper Tire & Rubber Automotive vehicles - 1S 15633 2005
Company 701, Lima Avenue  pneumatic tyres for -
Findlay, OH 45840 passenger car vehicles -
United States diagonal and radial ply -
37. 4017946 14/12/2010 Turk Pirellilastikleri A.S. Auto‘notive vehicles - IS 15633 : 2005
. Turk pireltilastikleri A.S. pneumatic tyres for
Haci halim mah, Ankara passengers car vehicles -
CAD No. 269 diagonal and radial ply -
Kartepe/Locaeli/Turkey
Kocaeli, Turkey
38. 4018039 14/12/2010 Turk Pirelli Lastikleri A.S. Automotive vehicles - "1815633: 2005
: Turk Pirelli Lastikleri A.S. pneumatic tyres for
Haci Halim Mah. Ankara . commerical vehicles-
CAD No. 269 Kartepe/ diagonal and radial ply -
Kocaeli/Turkey Kocaeli
Turkey
39 4018140 10/12/2010 Thai Bridgestone Co, Ltd. Automotive vehicles - 1S 15633 : 2005
(Nongkhae Factoty) pneumatic tyres for passenger
75 Moo 2 Phatholyothin car vehicles - diagonal and
Rd (Km 82) Tambol Paitam,  radial ply -
Amphur'Nongkhae
Thailand-18140
40. 4018241 31/12/2010 Guangzhou Pearl River Automotive vehicles - IS 15636 2005
Rubber Tyre Limited pneumatic tyres for
Tanbu, Huadu commercial vehicles -
Guangzhou, diagonal and radial ply -
China
41. 4018342 05/01/201¢ Heidelberg Cement Portland pozzolana cement 1S1489: 01 1991
Bangladesh Lid., Kanchpur part 1 flyash based
Plant P.O. Jatramora, P.S.:
Rupganj, Dist. Narayanganj,
Dhaka, Bangladesh
42. 4018443 12/01/2011 PT Good Year Indonesia Automative vehicles - 1S 15633 2005
TBK JL Pemuda No. 27, pricumatic tyres for passenger
City Bogor, car vehicles - diagonal and

‘L.]l .

Distt. West JAVA
Indonesia-16161
Indonesia

radial ply -

hej2 @i)ja-)



7924

[Part II-—S8kc. 3(ii)]

THE GAZETTE OF INDIA :NOVEMBER 3, 2012/KARTIKA 12, 1934

s
4

(0 (2) 3 4) (3) (6) 0 &
43. 4018544 25/11/2010 Bridgestone Tire Automative vehicles - 1§ 15636 ; 2005
Manufacturing {Thailand) pneumatic tyres for
Co. Ltd., 700/622 Moo 4 commercial vehicles -
Tambol Bankao Amphur diagonal and radial ply
Panthong, Chonburi 20160
Thailand
4018645 24/12/2010 Michelin Espana Portugal Automative vehicles - IS 15636: 2005
S.A. Fabrica de Aranda de pneumatic tyres for
Duero Avda. Luis Mateos commercial vehicles -
s/n, Apartado 15! Aranda de  diagonal and radial ply
Duero-09400 Spain
45. 4018746 09/12/2010 Unique Cement Indystries Portland pozzolana cement I51489: Q] 1991
Limited Meghnaghhat part 1 flyash based
Sonargaon, Narayangong
Dhaka
Bangladesh
46. 4018847 (09/02/2011 Shandong Hengfeng Rubber Automotive vehicles- IS 15636: 2005
: and Plastic Co. Ltd., prneumatic tyres for
Dawang, Economic commercial vehicles -
Development Zone diagonal and radial ply
Dongying, Shandong
. China
47. 4018948 31/01/2011 Pirelli Deuteschland Gmbh Automotive vehicles - IS 15633 2005
! Hochster Strabe 48-60 pneumatic tyres for passenger
D-64747 Breuberg car vehicles - diagonal and
Germany radial ply -
48. 4019041 20/12/2010 Nexen Tire Corporation Automotive vehicles - IS 15633 2005
30-Yusan-dong, prnevmatic tyres for
Yangsan-si passenger car vehicles -
Gyeongsangnamde, diagonal and radial ply -
Korea, South Korea
49 4019142 01/13/2011 Nestle Nederland b.v. Infant milk substitute - IS 14433 - 2007
‘ Nestle Nunspeet
Laan 110
8071 Je Nunspect
Nunspeet
Netherlands
50. 4019243 07/02/2011  Michelin Reifenwerke Automative vehicles - [S 15636 2005
Ag & Co KGaA: Werk pneumatic tyres for
KARLSRUHE commercial vehicles -
Michelinstrasse 4-76183 diagonal and radial ply
KEARLSRUHE Karlsruhe,
Baden Wurtemberg
Germany 76183
Germany
51, 4019344 17/02/2011 M.EP. Michelin Joue les Automotive vehicles - 1S 15636 : 2005
Tours 1, Rue Gutenberg, pneumatic tyres for
BP 424 Joue les Towrs commercial vehicles -
Indre et Loire-37304 diagonal and radial ply
France
52. 4019445 15/02/2011 Kenda Rubber (China) Automative vehicles - IS 15633 : 2005
Co., Ltd., No, 2, Kunjia pneumatic tyres for '
Road, Kunshan Ecohomic passenger car vehicles -
Development Zone, diagonal and radial ply
Kunshan (fiangsu}
Jiangsu, Kunshan
China
i (8 ' -wuwmwmq R ) w“!pw W [ HWIH mumwr Wﬂﬂq Co b W “WW”‘"“ © el R b



Company Limited

25 Shiqiao Street, City
Datian Distt. Shahekon,
China

~ pneumatic tyres for passenger

car vehicles - diagonal and
radial ply
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53. 4019546 09/02/201t1 Qingdao Doublestar Tire Automotive vehicles - IS 15636 : 2005
. Industrial Co Ltd., pneumatic tyres for -
A ) No. 106, Qingdac Road commercial vehicles -
, Jiaonan Development Zone diagonal and raidial ply
Qingdao, China
54. 4019647 25/01/2011 Bridgestone Corporation Automotfve vehicles - 1S 15633 : 2005
' Tochigi Plant pneumatic tyres for’ -
10, Kaminakano, passenger car vehicles -
Nasuhiobara-shi, diagonal and radial ply
Tochigi-ken, 329-3154
_ Nasu Shiobara-shi -
Japan
55. 4019748 18/03/2011 Bridgestone Corporation Automotive vehicles - 1S15633 - 2005
Nasu Plant 3-1, pneumatic tyres for
Higashiyamato-cho, passenger car vehicles -
Nasushicbara-shi,. diagonal and radial ply - ¥
Tochigi-ken, 325-0041,
i Nasu Shiobara-shi
‘ Japan
56. 4019849 12/01/2011 Kumho Tire Co. Inc. Autometive vehicles - 1515633 : 2005
145m Suhbong-Ri, pneumatic tyres for ’
Yib-Myun, Gokseong-Gun, passehger car vehicles -
Chollanam-Do, diagonal and radial ply
- South Korea :
57. 4019950 03/03/2011 Samuda Chemical Complex Bleaching powder, stable 1S 1065 : 1989
' Ltd., TK Bhaban (2nd Floor) '
13, Kawran Bazar, .
Dhaka, Bangtadesh-1215
58. 4020026 08/02/2011 Bridgestone Corporation Automotive vehicles - 1S 15633 2005
Hikone Plant pneumatic tyres for
211, Takamiya-cho, passenger car vehicles -
Hikone-shi, Shiga-Ken, diagonal and radial ply
522-0201, Hikone-shi,
Japan
59. 4020127 07/02/2011 Bridgestene Corporation Autemotive vehicles - IS 15633 : 2005
Tosu Plant 1000, Todoroki pneumatic tyres for passenger
-machi, Tosu-shi, Saga-ken, car vehicles - diagonal and
841-0061, Tosu-shi, Japan  ° radial ply - _
60. 4020228 09/03/2011 Manufacture Francaise des Automotive vehicles - I§ 15633 2005
Pneumatiques Michelin pneumatic tyres for passenger
Z1 d Aiguilly, Roanne car vehicles - diagonal and
France 42335 Cedex radial ply
France :
61. 4020329 09/03/2011 Qingdao Doublestar Tire Automoytivc vehicles - 1815633 2005
Industrial Co. Ltd., pneumatic tyres for
No. 221, Hanjiang Road, passenger car vehicles -
Shiyan City, diagonal and radial ply
Hubei Province,
China
62. 4020430 16/03/2011 Goodyear Dalian Tire Automotive vehicles - 18 15633 : 2005




Radials (Pvt.) Ltd, Post
Box 53, Nungamugoda,
Kelaniya, Sri Lanka

preumatic tyres for
passenger car vehicles-
diagonal and radial ply-
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63. 4020531 21/03/2011  Pt. Mulfistrada Arah Sarana,  Automotive vehicles - 1S 15633 : 2005
Thbk, fl. Raya Lemahabang pneumative tyres for
Km. 58, 3 Desa, Karangsari,  passenger car vehicles -
Kcee. Cikarang Timur, diagonal and radial ply -
Bekasi 17550}, Jawa Barat; :
. Ckrarang Timur,
| Indonesia
64. 4020632 24/03/2011 Shenvang Tripro Rubber Automaotive vchicles - 1S 13098 : 2012
: Co. Ltd., Shenvang Tripro tubes for pneumatic tyres -
Rubber Co. Ltd..
36, No. 25 Road,
: Economy and Technology
j Development District,
City Shenyang, l.iao Ning
Shenyang, China 110141,
Shenyang
63, 4020733 22/03/2011 Associated Ceat {Pvt) Lid,, Automotive vehicles - IS 15636 2005
i Asmot Factory, paeumatic tyres for
Nagoda Kalutara, commercial vehicles -
Nagoda, diagonal and radial ply
) Sri Lanka
66. 4020834 21/03/2011 Nexen Tire Corporation Automotive vehicles- IS 15636: 2005
! 30-Yusan-dong. Yangsan- pneumatic tyres for
si, Gyeongsangnamdo commercial vehicles-
Korea, diagonal and radial ply
South Korea
61. 4020935  21/03/2011 Bridgestone Corporation Automotive vehicles- S 13633: 2005
‘ Tokye Plant 3-1-1. preumatic tyres for
Ogawahigashi-Cho, passenger car vehictes-
Kodaira-shi, Tokyo, diagonal and radial ply-
187-8531 Kodaira-shi,
Japan
63. 4021028 22/02/2011 Cheng Shin Rubber Ind, Automotive vehicles- [S 15636 2005
‘ Co. Ltd. No. 215, Meei- pneumatic tyres for
Kong Road, Ta-Tsunm, commercial vehicles-
Chang-Hwa, Taiwan R.O.C,  diagonal and radial ply
Chang-tlwa,
Taiwan
69. 4021129 17/02/2011  Sumitomo Rubber Automotive vehicles- IS 15633 ; 2005
‘ (Thailand) Co. Ltd,, pneumatic tyres for
7/232. Moo 6, Soi passenger car vehicles-
Pornprapa. Amata City, diagonal and radial piy-
Industrial Estate,
Tambol Mabyangporn
Amphur Pluakdaeng
Rayong 21140
Thailand
TQ) 4021230 04/04/2011 Otympic Cement Ltd. Portland pozzolana cement IS 1489 01 1991
‘ RUPATOLI, BARISAL, pari | flyash based
Barisal,
: Bangladesh
1. 4021331 02/05/2011  Associated Ceat Kelani Automotive vehicles - [S15633: 2005
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72. 4021432 29/04/2011 Shandong Linglong Tyre Co. Automotive vehicles - IS 15636 2005
: Lid., No. 777, Jinglong Road,  pneumatic tyres for '
S , Zhaoyuan City, commercial vehicles -
Shandong Province, diagonal and radial ply
China-265406 .
73. 4021533 02/05/2011 Hankook Tire Co. Ltd., Automotive vehicles - . IS 15633 2005
433, Myeongam-ri, Jewon pneurnatic tyres for
myeon, (Geumsangun, passenger car vehicles -
Chungeheongnam-do, diagonal and radial ply
Korea, ' : —
South Korea
74, 4021634 13/04/2011 Hankook Tire Co., Automotive vehicles- 1S 15636 2005
433, Myeongam-ri, Jewon- pneumatic tyres for
myeon, : commercial vehicles-
chmsangun, diagonal and radial ply s
Chungeheongnam-do,
’ Korea, Geumsan
’ South Korea
75. 4021735 04/05/2011 Tianjin Kings Glory Tire Co.  Automotive vehicles - IS 15633 : 2003
Ltd, Daliu Tan, Yang Liu pneumatic tyres for s
Qing Town, XI Qing District, passe?ger car vehicles «
. Tianjin China diagonal and radial ply -
76. 4021836 21/04/2011 Bridgestone Corporation Automotive vehicles - IS 15633 : 2005
Hofu Plant 100, Hamakata, pneumatic tyres for
Hofu-shi, Yamaguchi-ken, passenger car vehicles -
747-0833 Japan diagonal and radial ply -
77. 4021937 21/03/2011 Shandong Linglong Tyre automotive vehicles - IS 15633: 2005
Co. Ltd., No. 777, Jinglong pneumatic tyres for
road, Zhaoyuan City passenger car vehicles -
Shandong Province, diagonal and radial ply-
China
78 4022030 10/05/2011 Hangzhou Zhongce Rubber Automotive vehicles - IS 15636: 20035
Co. Ltd. Haichao Road prneumatic tyres for
Hangzhou, commercial vehicles -
China-310008 diagonal and radial ply
79. 4022131 09/05/2011 Shandong Jinyu Tire Co. L.td,, Automotive vehicles - IS 15633: 2005
No. 260, Qingken Road, pneumatic tyres for
Dawang Guangrao, Shandong  passenger car vehicles -
Dongying, Dongying, diagonal and radial ply-
China '
80, 4022232 04/05/2011 Bridgestene Corporation Automotive vehicles - IS 15627 2005
Nasu Plant 3-1, pneumatic tyres for two
Higashiyamato-cho, and three-wheeled motor
Nasushiobara-shi, vehicles-
Tochigi-ken, 325-0041,
Nasu Shiobara-shi
Japan
81, 4022333 07/0272011 CHART INC Liquid nitrogen vessels of 1S 11552 2008
2011, Seventh Street NW capacity up to 50 litres
New Prague,

1‘“'

MN.5§071 1000
United States

hejadc)a-ia
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83

(Private) Limited
Nagoda, Kalutara,
Sri Lanka

(1) (2) (3} 1) (5)
82. 4022434 30/5/2011  Gharibwal Cement Lid. 43 grade ordinary portland
District Chakwal cement
Chakwal, lsmailwal
Pakistan
4022535 20/05/2011 Maxxis International Auwtomotive vehicles -
(Thailand) Co. Ltd., pneunatic tyres for
Eastern Seaboard Industrial commercial vehicles-diagonal
Estate 300/1 Mool and radial ply
Tasith, Thailand
84. 4022636 20/05/2011 Maxxis International Automotive vehicles -
(Thailand) Co. Ltd., pneumatic tyres for passenger
Eastern Seaboard Industrial car vehicles -diagonal and
Estate 300/1 Mool radial ply -
Tasith, Thailand
"85 4022737 08/06/2011  Shandong Changfeng Tyres Automotive vehicles -
‘ Co. Ltd., Dawang Economic pnieumatic tyres for passenger
Dcevelopment Zone car vehicies - diagonal and
Dongying, Shandong, China radial ply -
86. 4022838 30/05/2011 Madira Cement Industrics 43 grade ordinary porland
Ltd., Meghna ghat, Sonargaon, cement
Narayangonj,
Bangladesh
87. 4022939 16/06/2011 Qingdao Yellowsea Rubber Automotive vehicles -
Co. Ltd, | Cangan Road, pneumatic tyres for
Qindao, passenger car vehicles -
China diagonal and radial ply
88. 4023032 13/06/20}1 Madina Cement Industrics Portland pozzolana cement
Ltd., Meghna Ghat, part | flyash based
Sonargaon, Narayangonj,
Bangladesh
89. 4023133 18/05/2011 Meghna Cement Mills Ltd., 43 grade ordinary portland
. Mongla Port /A, cement
Plot No. # 1-3,
Mongla, Bagrhat, Dhaka
Bangladesh
90. 4023234  04/07/2011 Shandong Hawk International  Automotive vehicles-
Rubber Industry Co. Lid., pneumatic tyres for
Phoenia Industry Park, commercial vehicles-diagonal
Econonyy Developing Zone, and radial ply
Laizhou City,
Shandong Prov.,
P.R. China, China
91. 4023335 04/07/2011 Shandong Yinbao Tyre Group  Automotive vehicles-
Co. Lid., pneumatic tyres for
Taitou Industry Zone, commercial vehicles-diagonai
Shouguang, Shandong, and radial ply
China 262725,
China
92. 4023436 02/06/2011 Associated Motorways Automotive vehicles-

pneumatic tyres for fwo
and three-wheeled motor
vehicles-

®) @

&

IS8112:

IS 15636:

15 15633:

IS 15633:
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1989

2005
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93. 4023537 16/06/2011 DONG AH TIRE & RUBBER Automotive vhicles-tubes for 1S 13098; 2012
CO. LTD. pneumatic tyres-
. 90, Yusan-dong,
Yangsan, Keyongnam
South Korea
94. 4023638 (4/07/2011 Hankook Tyre Co. Ltd. Automotive vehicles IS 15636: 2005
# 100, Moksang-dong, pneumatic tyres for
Daedeok-gu, Daejeon, Korea  commercial vehicles-diagonal
Dacjeon and radial ply -
South Korea
95. 4023739 07/06/2011 Pirelli Tyre Co. Ltd., Automotive vehicles- IS 15636: - 2005
HIXIH Industrial Park, pneumatic tyres for passenger
Yanzhou, Shan Dong, car vehicles-diagonal and
China272100 radial ply-
China
96. 4023840 10/06/201% S.C. Pirelli Tyres Romania Automotive vehicles- IS 15636: Lo 2005
S.R.L. Str. Draganesti, Nr. 35 pneumatic tyres for passenger
230150 Slatina, Olt, Romania  car vehicles-diagonal and
Romania radial ply-
97, 4023941 13/06/2011 Shifeng Juxing Tyre Co. Ltd.,, . Automotive vehicles- IS 15636: 2005
No. I, Huixin Road, _pneumatic tyres for
Gaotang Country, cormmercial vehicles-diagonal
Shandong Province, and fadial ply -
. China
98. 4024034 04/07/2011 Xingyuvan Tyre Group Co. Ltd., Automotive vehicles- 1S 15636: 2005
Xishui Industrial Zone pneumatic tyres for
Guangrao, Dongying, commercial vehiceles-
Shandong Province, diagonal and radial ply -
China257336
99. 4024135 04/07/2011 Cheng Shin Rubber Ind. Automotive vehicles- 1515633: 2005
Co. Ltd., No. 215, Meei- pneumatic tyres for
Kong Road, Ta-Tsunm Chang- passenger car vehicles-
Hwa Taiwan (R.0.C.) diagonal and radial ply-
100. 4024236 18/07/2011 Continental Matador Rubber  Automotive vehicles- IS 15633: 2005
S.R.O. T Vansovej 1054/45 pneumatic tyres for
Puchov, Slovakia, passenger car Vehicles-
Slovakia 02001 diagonal and radial ply-
101. 4024337 28/07/2011 P.T. Internaticnal Chemical Multipurpose dry batteries 1S 8144; 1997
: Industry JL.. Daan Mogot
KM 11 Cengkareng, Jakarta
Indonesia-11710
102. 4024438 10/06/2011 Qingdao Yellowsea Rubber Automotive vehicles- 1S 13636: 2005
Co.Ltd. 1 Cangan Road, pneumatic tyres for
Qingdao, commercial vehicles-
China diagonal-and radial ply
103, 4024539 04/07/2011  Michelin Polska Spolka Automotive vehicles- IS 15633: 2005
Akcyjna Ul Leonharda, pneumatic tyres for passenger
9 Otsztyn Warminsko- car vehicles—diagonal and
Mazurskie Poland 10454 radial ply-
‘ Poland
104. 4024640 25/08/2011 Continental Mabor Industria  Automotive vehicles- IS 15633: 2005

de Pneus S.A.

Rua Addino Leitac 330,
Apartado 5.028 El
Lousado Portugal,
Portugal

pneumatic tyres for passenger
car vehicles—diagonal and
radial ply-

4
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105, 4024741 23/08/2011 Nankang (Zhangjiagang Free Automotive vehicles- [S 15633: 2005
Trade Zone) Rubber pneumatic tyres for passenger
Industrial Co. Ltd., Shanghai car vehicles—diagonal and
Road, Zhangjiagang Free radial ply-
Zone, Jingsu Province,
China
106. 4024842 07/09/2011 Qingdan Xivingmen Double Automative vehicles- IS5 13098; 2012
Camel Tyre Co. Lid,, tubes for pneumatic tyres-
Dongtic Village, XiFu Town,
Chengyang District,
Qingdao City,
Shandong Province-
China
107. 4024943 07/09/2011 Continential Automotive Automotive vehicles- IS 15633: 2005
Products SRL pneumatic tyres for
Avram Imbroane 9, passenger car vehicles-
300129 Timisoara diagonal and radial ply-
Romania
10B. 4025036 15/09/2011 Barum continental Spol. $.R.0. Automeotive vehicles- iS5 15633; 2005
Objizdna 1628 pneumatic tyres for
Otrokovice, Distt. Zlin passenger car vehicles-
Czech Republic 76331 diagonal and radial ply-
Andaman
Czech Republic
109. 4025137 26/09/2011 Double Coin Holdings 1.td. Automotive vehicles- IS 15636: 2005
2613 Jian Chuan Road, pneumatic tyres for
Shanghai commercial vehicles-
China diagenal and radial ply
110. 4025238  13/09/2011  Fauji Cement Co. Lid., 43 grade ordinary portiand IS8112: 1989
Near Village Jhang Bahatar cement
Fatch Jang. Attock
Pakistan
111, 4025339 07/10/2011 Continental Tyres §.A. Automotive cehicles- IS 15633: 2005
‘ Cadle Street, pneumatic tyres for
New Brighton West passenger car vehicles -
Port Elizabeth 6001 diagonal and radial ply-
Andaman
South Africa
112, 4025440 15/409/2011 South China Tire & Rubber Automotive vehicles- 15 15633: 2005
Co. Ltd., Dong Huan Road, pneumatic tyres for
Shigiao, Panyu. Guangzhou,  passenger car vehicles-
P.R. China-China diagonal and radial ply-
113. 4025541 12/09/2011 Hankock Tire Co. Ltd, Automotive vchicles- IS 15633: 2005
#100, Moksang-dong, pneumatic tyres for
Daedeok-gu, Daejeon, Korea  passenger car vehicles-
South Korea diagonal and radial ply-
114. 4025642 12/10/2011 Nexen Tire Corporation Automotive vehicles- 1S 15633: 2005
Jiangshan Road, pneumatic tyres for
LaiXi District, Qingdao passenger car vehicles-
china diagonat and radial ply-
115. 4025743 18/10/2011 Continental Reifen Automotive vehicles- IS 15633: 2005

Deutzchiand GmbH
Philips Str. 15
D-52068 Aachen 52068
Germany

pneumatic tyres for
passenger car vehicles-
diagonal and radial ply-

1B L S Y P B B - - awmE. EEap -
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- 116, 4025844 23/09/2011 Thai Bridgestone Automotive vehicles-tubes IS 13098: 2012
: Co., Ltd., (Rangsit Factory) for pneumatic tyres-
X : 14/3, Km. 33,
Phaholyothin Road,
Klong 1, klong Luang,
Patumthani 12120, -
) Thailand
1170 4025945 18/10/2011 Itron France Ac static watthour meters, IS 13779: 1999
‘ ZL de Chasseneuil-Avenue class 1 and 2-
des Tempes Modernes
86360 Chasseneuil du Poitou S
Cedex -France
France )
118. 4026038 12/10/2011 Qingdac Nexen Tyre Automotive vehicles- 1S 15636: 2005
Corporation Jiangshan Road,  pneumatic tyres for )
Laixi district, Qingdao, commercial vehicles-diagonal
China and radial ply o
119. 4026139 02/11/2011 Kumbo Tyre (Vietham) Automotive vehicles- 1815633 2005
. Co. Ltd., D-3-CN, My pneumatic tyres for
Phuoc 3 Industrial Park, passenger car vehicles-
Ben Cat district, diagonal and radial ply-
Binh Duong Province,
Vietnam
120. 4026240 10/10/2011  Siam Tyre Phrapradaeng Autgmotive vehicles-tubes 1513098: 2012
" Co. Ltd., Phrapradaeng, for pneumatic tyres-
Thailand 32, Moo 2,
Poochacsamingprai Road,
Samutprakarm, Samrong Klang
Phrapradaeng
Thailand-10130 .
121. 4026341 20/10/2011 Hangzhou Zhongee Rubber Automotive vehicles- 1S 15633: 2005
Co. Ltd. No. 1, Haichao pneumatic tyres for
Road, Wangjiangmenwai, passenger car vehicles -
Hangzhou, Zhejiang, diagonal and radial ply -
Hangzhou China
122, 4026442 09/11/2011 Continental Reifen Automotive vehicles - 1S 15633: 2005
Deutschiand GmbH pneumatic tyres for
Continental Str. 3-5, passenger car vehicles-
34497 Korbach diagonal and radial ply -
- Germany
123. 4026543 31/10/2011 Shandong Binani Rongan 43 grade ordinary portiand IS8112: 1989
Cement Co. Ltd., cement
Fujiazung village, Dongguan
Town, Ju County Rizhao city,
Shandong Province
PR of China
-China
124, 4026644 31/10/2011 Shandong Binani Rongan 33 graﬁc ordinary portland I8 269: 1989
Cement Co.. Ltd. cement
Fujiazung Village, Dongguan
Town, Ju County Rizhao
city, Shandong Province
PR of China
-China
125. 4026745 25/10/2011 Itron Metering Solution Ac static watthour meters, IS 13779: 1999
UK Ltd Langer Road class 1 and 2- : )
Felixstowe, Suffolk
IP11 2ER
-United Kingdom

bo/a 571213
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126. 4026846 29/11/2011 Pt Llangperdana Tyre Automotive vehicles- 1S 15633: 2005
Industry Jl. Elang. Desa pneumatic tyres for passenger
Sukahati, Citcureup, car vehicles - diagonal and
Bogor 16810 radial ply
JAWA BARAT
Indonesia- 681G
127. 4026947 12/12/2011  Alcxandria Tire Co. (S.A.E.))  Aatomotive vehicies- 15 15636 2005
10, Midan Fl-Messaha- pneumatic tyres for
ElDokky Cairg commercial vehicles-diagonal
Egypt and radial ply
128. 4027040 (9/01/2012 BSRM Steel Limited High strength deformed steel IS 1786: 2008
Ali Mansion, bars and wires for concrete
1173/1207, Sadarghat Road, reinforcement
Chittagong
Bangladesh
129. 4027141 18/01/2012 Nippon Steel Corporation Grain oriented electrical steel IS 3024: 2006
Electrical Steel Sheet sheets and strips
Division Ftat Products
Division
Nippon Steel Corporatien
6-1 Marunouchi 2-Chome
Chiyoda, Tokya
Japan
130. 4027242 27/01/2012  Weihai Tiumsum Rubber Automotive vehicles -tubes IS 13008: 2012
Tire Co. Ltd.. for preumatic tyres
No. I, Tengsen Road.
Huanshan Road
First industry Park, Weihai
Economic and Technology
Development Zone -Weihai
China 264205
131. 4027343 19/01/2012 Premicr Cement Mills 43 grade ordinary portland 1S8112: 1989
Limited cement
T K Bhaban {4th floor)
13 Kawran Bazar
Dhaka-1215
Bangladesh
132, 4027444 19/01/2012  Seven Circle (Bangladesh) 43 grade ordinary portland IS 8112 1989
L.td. Land View, 7th floor, cement
28 Gulshan North C/A
Gulshar 2, Avenue Dhaka
. Bangladesh-1212
133. 4027545 20/01/2012 Thai Bridgestone Co. Lid. Automotive vehicles- [S 15633: 2005
(Rangsit Factory) 14/3, pneumatic tyres for
Km. 33 Phaholyothin Rd., passenger car vehicles-
Klong 1, Kiong Luang, diagonal and radial ply
Patumthani,
12120, Thailand ‘
134, 4027646 27/02/2012 PT. Bridgestone Tire Automotive vehicles - IS 15633: 2005

Indonesia Corporation-
Bekasi Plant

JI. Raya Bekasi Km. 27,
Kel Harapan Jaya

Bekasi 17124, Jawa Barat
Indonesia

prneumatic lyres for passenger

car vehicles - diagonal and
radial ply
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135. 4027747 14/03/2012 Guangzhou Bolex Tyure Automotive vehicles - IS 15633: 2005
: Limited Tanbu, Huadu, pneumatic tyres for passenger
A, . Guangzhou car vehicles - diagonal and
P.R. China-510828 radial ply
Guangdong
China s
136, 4027848 13/02/2012 Guangzhou Bolex Tyre Automotive vehicles - IS 15636: 2005
Limited Tanbu, Huadu, pneumatic tyres for
Guangzhou commercial vehicles-diagonal
P.R. China-510828 and radial ply
Guangdong
China
137. 4027949 29/02/2012 Qingdao Xiyingmen Double Automotive vehicles - IS 15636: 2005
Camel Tyre Co. Ltd., pneumatic tyres for
Dongtie Village, XiFu Town,  commercial vehicles-diagonal
Chengyang District, Qingdao  and radial ply
City, Shandong Province,
China .
138. T4028042 20/03/2012 Kumbho Tire Co. Inc. Automotive vehicles - IS 15633 : 2005
‘ 5585, Sochon-dong, pneumtic tyres for passenger
Gwangsan-gu, Gwangiju, car vehicles- diagonal and
Korea-South Korea radial ply
§39, 4028143 20/03/2012 Shajah Cement & Industrial 43 giade ordinary portland IS8112; 1989
- Development Company cement
P.0. Box 5419, Sharjah
Abu Dhabi, Sharjah
United Arab Emirates
140. 4028244 07/02/2012  Arcelor Mittal Espana, Steel plates for pressure 1S 2041 : 1995
S.A Residencia la Granda, vessels used at moderate
33418, Gozon, and low temperature
Asturias-Espana '
-Spain
141, 4028345 06/02/2012 Arcelor Mittal Espana, Steel plates for pressure 1S 2002: 1992
S.A, Residencia [a Granda, vessels for intermediate :
33418, Gozon, & high temperature service
Asturia, Espana including boilers
-Spain
142. 4028446 03/01/2012  Arcelor Mittal Galati Steel plates for presssure 152002: 1992
S.A, Smardan Street, No. I, vessels for intermediate &
Galati, Romania . high temperature service
800698 including boilers
143, 4028547 07/02/2012  Arcelor Mittal Brazil Carbon steel cast billet IS 2831: 2012
Av, Brig, Eduardo ingots, billets, biooms and ’
Gomes, 930, Serra, slabs fgr re-rolling into low
Brazil tensile Structural steel
144. 4028648 13/02/2012 Arcelor Mittar Brazil Carbon steel cast billet 1S 2830 : 2012
Av. Brig, Eduardo ingots, billets, blooms and slabs
Gomes, 930, Serra, for re-rolling into steel for
-Brazil general structural purposes
145. 4028749 16/03/2012 Pt Pigion Indonesia Plastics feeding bottles IS 14625 : 1999

JLN Raya Serang Km 68
Modern Industrial Estate
Kave. 4

Serang Banten 42186

- Indonesia
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146, 4028850 11/04/2012 - Ningbo Shuaiwei Electric Safety of household and [5302: 02 03 2007
Appliance Co, 1.td. similar electrical appliances:
East Industry Area part 2 particular requirements,
ZhouXiang Town, Cixi City section 3 electric iron
Ningbho-315324
-China
147, 4028951 12/03/2012 Quingdao Xiyingmen Double  Autemotive vehicles - [Si3627: 2005
Came! Tyre Co. Ltd. pneumatic tyres for two and
Dongtic Viillage, XilFu Town,  three-wheeled motor vehicles
Chengyang District,
Qingdao City,
Skandong Province,
) -China
148. 4029044 29/02/2012  Goodyear Malaysia Berhad Automotive vehicles- IS 15033 2005
Lot 51, Persiaran Sclangor, pneumatic tyres for passenger
Kawasan Perindustrian Shah car vehicles-diagonal and
Alam, Scksyen 15, 40200 radial ply
Shah Alam, Selangor,
Malaysia-40200
149, 4029145 26/03/2012 Nippeon Steel Corporation Non-oriented electrical steet 1S 648 : 2006
Electrical Steel Sheet Quality  sheets and strips for magnetic
Control Department circuits
Production and Technical
Division Hirohata Works
Nippon Steel Corporation
1 Fuji-machi, Hirohata
-Japan
150. 4029246 23/04/2012 Sumitomo Rubber Industries  Automotive vehicles- IS 15633 - 2005
Lid. 1-4, Chome. Shinsci-cho,  pneumatic tyres for passenger
Toyola-shi. Aichi-ken, car vehicles-diagona! and
471-0837 radial ply
Japan Toyola
151. 4029347 19/04/2012 Abbott Manufacturing Follow-up formula- [S 153757 : 2007
Singapore Private Limited complementary foods
26 Tuas South Avenue 10
Singapore-637437
152. 4029448 03/05/2012 Pioneer Cement Ltd. 43 grade ordinary portland [S8i12: 1989
P.O. Box # 50. cement
Chenki, Jauharabad,
District. Khushab, Punjab
Istamic Republic of Pakistan
Karuchi
) Pakistan
153. 4029650 12/06/2012 Nippon Stect Corporation Non-oriented electrical steel 1S 648 : 2006
Electrical Steel Sheet Division  sheets and strips for magnetic
Fiat Products Division circuits
Nippon Steel Corporation
6-1 Marumouchi 2-chome
Chivoda, Tokyo
Japan
154, 4029852 20/06/2012 M/s Jabel Ali Cement 43 grade ordinary portiand IS8112: 1989 '

Factory P.O. box 52995,
Plot no. 599 7435 Jabel Al
indl Area 2 Abu Dhabi
United Arab Emirates

cement

AT - IS . " ) R . b M4 Bhih L



[T H—E9g 3(ii)] WIXH 1 YT : TR 3, 2012/F100F 12, 1934 7935
0 2 (3} 4) (5) (6) N & 9
155. 4029953 02/07/2012 Sichuan Tyre & Rubber Automotive vehicles- IS 15633 2005
: Co. Ltd., No. 568, pneumatic tyres for
Ry . Chaunxiang Road, Yangma passenger car vehicles-
Town, Jianyang City, diagonal and radial ply-
Sichuan Province, PR China-
China /"
136, 4030029 12/07/2012 Vee Tyre and Rubber Co. Ltd. Automotive vehicles - IS 15633 : 2005
. 14/5, Moo 2, pneumatic tyres for
Chaimongkol Sub-District passenger car vehicles-
. Muang diagonal and radial ply -
Samutsakorn >
Thailand-74000
157. 4030130 18/06/20f2 Nippon Steel Corporation Grain-oriented electrical 153024 : 2006
Quality Control Department  steel sheets and strips
Electricat Sheet Mill, Yohata
Works Nippon Steel
Corporation 1-1 Tobihata-chu, i
Tobata-ku-Kitayushu,
Japan
158. F4030231 17/07/2012 Shandong Yongsheng Automotive vehicles- IS 15633 : 2005
Rubber Group Co. Ltd., pneumatic tyres for passenger
No. 8, Guangkai Road, car vehicles-diagonal and
Dawang Rubber Industrial radial ply-
Zone, Guangrao County, i
Dongying City, Shandong
-China
159. 4030332 19/07/2012 Huizhou Groupia Electric PVCinsulated cables for 1IS694: 1990
& Plastic Works Co. Ltd., working voltages upto and
Groupia Industrial Estate including 110 ov
Dalong Village, Zhenlong Town
Huiyang County
Huizhou, Guangdon P.R.C,-
) China
160, 4030433 18/07/2012 Huizhou Groupia Electric Plugs and socket outlets 1$1293: 2005
& Plastic Works Co. Lid., of 250 volts and rated
Groupia Industrial Estate current up to 16
Dalong Village, Zhenlong Town amperes
Huiyang County
Huizhou, Guangdong P.R.C.-
China
161. 4030635 24/08/2012 Shangdong Yongtai Chemical ~ Automotive vehicles- [S 15633 : 2005
Group Co. Ltd., pneumatic tyres for passenger
Dawang Rubber Industry car vehicles-diagonal and
Area, Guangrao, Dongying radial ply-
Shandong, P.R. China-
China
162. 4300638 31/01/2011 Sudarshan Trading Co., Performance requirements [S11170: 1985
Ward No. .66, for copstant speed
5/7 Village, Badwai compression ignition (diesel)
Bypass Road engines for agricultural
Karod, Bhopal, purposes {up to 20 kw)
India
163. 4300739 17/02/2011 Sudarshan Trading Co., Engine monoset pumps for IS 11501 : 1986
Ward No. 66, clear, cold, fresh water for
5/7 Village Badwai agricultural purposes
Bypass Road, Karod- )
Bhopal,
India

Loz G2 ra-14

[No.CMD-1/13:11]

P. K. GAMBHIR, Scientist ‘G’ & Chief(Certification)
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FHE WA
+7é fereeft, 26 SRR, 2012

H, H1.3296.— P TR 2 & II6T ¥NF &7 (3137
atr famma) arfufram, 1957 (1957 %1 20) (Fo 399
IS YYE I ATHMAH FE T 8) FT G 7 HY
-4 (1) F AT AT 9 FER F F g AT
AT FE H1. . 1564 TG 24 7Y, 2012,
S W % TS9E, 9 1], @98 3, I9-WUE (i) a5 5
g, 2012 § WY@ =1 T off, I afyg=Tm @ e
AT ¥ faffde 87.646 B (T19T) 71 216,57 THE

(ermerT) wRET Y i sl sw M & 3-waw sfvr &1

316 BT F T TN 1 FIT < o

S aem miuerd ¥ swa sifufrm o1 ur s & s §
F1T TR ) o R 2@ &

R H=Ta AR %1 wEied il W #57  vE
A A TN WEHR F GO B B G qe GG E
T & T T8 de sy | afufa 87,646 get (o)
1 216.57 THS (TW) AY T 4fH & 4-uag AfaER
arfsg fpu s =nfan)

21 37 35 ATFTIW T 91 9 139414 (1) gD
wfsRTal T ¥R Y U, 9% 9o F3 € e 38 g
syt d aftfa 87.646 THRI () W 216,57 THE
(ST AT At 7 F 3-nE siftew ot e §

™ afrge B et oM o &9 & @iw den
T/ ATTEd/Ss (et )/ vfR/430 TR 1 5E, 2012
1 PO Fotat, STIR (ST W) & FEey § 91 ®iEen
frda, 1, FEYE 939 Eie, FIFT-70000] F FAEE
1 WY §5 FIAheeH fafads (e e, i e,
Taaq-495006 (BHETE) % A Fw A TH:ME

et
Hiverary yiirm @gm, Toed &,
fran- Ay (wer yew)
(Y@ wE e/ e e ) gt 30 9@ 1157 2012]

- 9-Hde AR ;
R s T W L] faem garay  fowforeg
|, BEhT HEAT #
. REr 20 586 Ha ST 12,338 o
2, qeee 20 428 Framt I 75.308 GIn|

FEA:- B7.646 FIHT (TIIH) A 216,57 THS (STHT)

1L W T () # e fay e A g-wve
e
68(AT), 69, 70, 71, 72, 73, 74
2. UM IEREH (W) | sifd fRT S AT (-ge wem:
47(¥T), 49 | 86, 224 § 243
R Ao

Y@ u e # faeg w @ ety g
3R wIe §@ 68, 69, 72 & Ifv=H i\ &
T B8 U TR -g e % wffed /A
i fag " w et 2

BT Y@ U gEed § W0 e 224, 227, 225,
226; 229, 230, 231, 232, 233, 234, 236, 237,
242,71, 72, 73, 76, 83, 84, 85, 86, 47 & afy=rm

e | Toredt g8 wm faeit-geree & wiefea
g H fag ' w fyer ®4

T @1 U e % WIS U@ 47, 85, 82, 50; 49,
52, 53, 54, 57, 58 % S99 AN wE TEAT 59,

243, 242 & QA AR A g g T W
et 81

q9-F @1 UH ITed % WS H&A 241, 240, 238,
229, 227, 228, 224 % & O | € gd fag

" fiverd ¥
% @ TR N & W @A 73, 74, 70, 68
ot e 4 et g ST fag o v

gl

[T, H. 43015/06/2011 -TiARSTE S]]
T, &, T, e |fag
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MINISTRY OF COAL
New Delhi, the 26th October, 2012

$.0.3296.—Whereas by the notification of the
Government of India in the Ministry of Coal number 5.0.
1564 dated the 24th April, 2012, issued under sub-section
(1) of Section 7 of the Coal Bearing Areas (Acquisition and
Development) Act, 1957 (20 of 1957) (hereinafter referred
to as the said Act) and published in the Gazette of India,
Part I1, Section 3, Sub-section (ii} dated the 5th May, 2012,
the Central Government gave notice of its intention to
acquire 87.646 hectares (approximately) or 216.57 acres
(approximately) land as Surface Rights in or over such lands
specified in the Schedule appended to that notification;

And whereas the competent authority in pursuance of
Section 8 of the said Act has made his report to the Central
Government;

And whereas, the Central Government after considering
the a}foresaid report and after consulting the Government

of Madhya Pradesh, is satisfied that the lands measuring
87.646 hectares (approximately) or 216.57 acres
(approximately) as Surface Rights in or over such lands as
described in Schedule appended hereto, should be
acquired;

Now, therefore, in exercise of the powers conferred by
subsection (1) of Section 9 of the said Act, the Central
Government hereby declares that the land measuring 87.646 -
hectares (approximately) or 216.57 acres (approximately)
as Surface Rights in or over such lands as described in the
Schedule are hereby acquired.

The plan bearing number SECL/BSP/GM(PLG)/].,AND/
430 dated the 1'1th June, 2(:12 of the area covered by this
notification may be inspected at the Office of the Collector,
Anuppur (Madhya Pradesh) or at the office of the Coal
Controller, 1 Council House Street, Kolkata-700001 or at
the Office of the South Eastern Coalfield Limited {Revenue
Section), Seepat Road, Bilaspur-495006 (Chhattisgarh).

SCHEDULE
Kapildhara U/G Mine, Hasdeo Area
 District-Anuppur (Madhya Pradesh)
[Plan bearing number SECLIBSP/GM(PLG)/LAND/43(} dated the 11th June, 2012]

Surface Rights
St Nameof Patwari General Tahsil District Areain Remarks
No. village halka number hectares
number
1. Parsapani 20 586 Kotma Anuppur 12338 Part
2. Daldal 20 428 Kotma Anuppur 75.308 Part
Total— 87.646 hectares (approximately) or 216.57 acres (approximately)
1. Port numbers to be acquired in village Parsapani '’ on the common boundary of viliages Bijuri-
~ (Part): Daldal.
68(P),69,70,71,72,73,74 D Line passes in village Daldal along Northern
s . boundary of plot number 47, 85, 82, 50,49, 52,
2 Pl tobe ired in village Daldal (Part):
ot mumbers to be acquired in village Daldal (Part) 53, 54,57, 58, Eastern boundary of plot number
47(P),49 t0 86, 22410243 59,243, 242 and meets at point ‘D’.
Boundary Description: 0E Line passes in village Dalal along Eastern
A-B Line starts from point ‘A’ in village Parsapani boundary of plot number 2_41: 2'40,2335 229,227,
and passes along Western boundary of plot 228,224 and meets at point 'E'
number 68, 69, 72 and mee_ts at point B’ on th_e E-A Line passes in village Parsapani along Eastern
common boundary of villages Parsapani- boundary of plot number 73, 74, 70, 68 and
Daldal. meets at starting point ‘A’.
BC Line passes in village Daldal along Western

boundary of plot number 224, 227, 225, 226,
229,230,231,232,233,234,236,237, 242,71,
72,73,76, 83, 84, 85, 86, 47 and meets at point

Wy

[FNo.43015/06/2011-PRIW-1]
A. K. DAS, Under Secy.
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7 feeetl, 30 ToER, 2012
F1. A.3297.—H T TER T I HEF & (A
i forerr), arfufrm, 1957 (1957 F120), (Fvd 7oi oah
T S SAUFTIH HE TAG) T HIT 4 FHI0-AW (1) H
ST TRA TR & el ST o S 6 T AT
. WA 1. I, 2993 TG 18 STHRE, 2011 T qE TWEHR
& OSus, a7 1L, T 3, ITGE (ii)] T 22 AL, 2011 §
YTV &1 ¢ o, 39 ferga | Hera aggA1 | fafafde
ofi&s 1 gt 7 9T A9 1521.78 THE (F9T) T 615.
85 BT (TTH) &, FIAS FT Q@Y FH B I 9 F
BRI
3R, S TR F1 AE THYE 8 740 ¢ foh 3w qfa &
o & Sigen sifimre §
3T : 3T, T 19 FCRTL I ATHAH T 81 7 &7 I9-4A
(1) O Wew IfRral =1 Wt o gU S5 Hors St §
7R AT 1482.713 The (FFI9T) A1 600,045 TH (THT)
1 A T 3o ofH & 9 AfaERl w1 e F 6 S
AN Y T A
. 39 aAfugET ® siwia e A vEis e
THEE T (TE/e U o) /AT R 12/01,
g 18 v, 2012 1 Frfieo, Fois, S
(ehfewm) & wrfea ¥ = $ige o=, 1, FEiEd
TS T2, TICThT 3 ShTHIed 1 91 TR HIe e gH
Tafies (vewevys, sfi/grate d greafe fage),
sty faer, dre—smfa feer, 9o, e Haerp
( Fiifewm) & watera J fa 0 ear §)
2. 3% SAfafEm S a8 F ITE w1 SR eI SR

Y8(1) st W] Avad smafa.— TR TE offq F, ot
o U 7 % st stfymeE W 1 W §, fimeg
oafe, Siferg=T o S fope S @ e fot o sfie st yfi
a7 3 feRt Wit = TRl offt # o 3w & el arfuaemdi oy
3T fore o1 & IR H oI T E

TR, —39 W 1 sTfarta =g srefy = A S
fir = watam forel wfy S Saed & o9 @d @
HisHard &A1 e ¥ of Ut whrad da s a1 et
3T 1 T8 S =AM |

(2) 399 (1) & AHH werw afa wem Afywtd
fofEa w9 8 =71 94 2R B AT afawd %1 TH
T T 7 2 Tt e g geard @ oTe g R T
[eft amfEl &1 g9 @ wvErg AR O sifafEm W=, 3f]
T B, F & TV S I AT TG, A A M 7
IG-91 (1) & 2749 aAfuyfaa gfa & o i e d o smw
& wifusrl & gay # ww i <m = v vfn & fafvs
THE A1 U gf @ 3e o aifieRd o Hew o safed
T et famTfiE of 3me g &1 W sEafE F st
e fafir il 2= w=R 1 3o fafr=m & fog Ty

(3) 36 10 & Sl 8 fer g safe Faelt off  fomarg
TR SR S, =g i U vyt § e W s
arfyfrae & «7eie tfsa =7 fom s o gfeet & feq s amn
T T ghgR grar |’

ooy, F=a TR FEEn TEEE, |, FREibd wed
T, HIAFRTA-700001 ] AT F&TH H. AL 2015
TG 10 T[ETE, 1995 G Io ST a1 = 3Tl e Afrsrd

oy <t &, ol frraferfad 3oy & EEESRERIES
ST
e FIeheey fafes
e gd =, s faean o iod., e
fren-stpe (sifem)
[t dets qrHue/aHed (/e ¢ o) AT $R/12/01, TRIE 18 3T, 2012]
uft A
¥ UAEH AR T Gissich Foren i w1 ot (wweH) & fewht
4 W 3w d  I|-gs T EwH HEa- (TS H)
o= Eary
12 3 4 5 6 7 B 9 10 1,
1. Agar wfeEd-23 274 AT HTH  16.64 12447 354.63  495.74 T
2, weeRgl  wfasd-20 00 286 AL A 2.51 21.24 50.23 73.98 quf
3, e wifeadt-22 283 GIEAES e 2.04 7.82 24.77 34.63 quf
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TR

12 3 4 5 6 7 8 9 10
4. ot wEEd-21 285 AR e 37.31 85.04 118.223  240.573
5. G AAI-66 284 A= A _55.98 58.43 89.01  203.42
6. FRUE= W AETER-68 281 LI E 000 1.87 9227  104.14
7. =W ATIL-67 282 LIGEES A 7 47.06 7472 125.09  246.87
8. SRPTRe AEAL-69 279 e e 0.00 10.62  64.94 75.56
9. FUAGR  WEE-es 295 @R @ 780 000 000 780
L 169.34 39421 919.163 1482.713

1482.713 T&$ (FF1HT)

AT 600.45 SFL (FATAT)

gy § AT Y I IR IR WEF 3040,2251/304 1, 1153/3042, 1507/3043, 1853/3044, 1853/

1?193, 1959 198,200, 240 { 91T), 292, 293,294 (1),
455,456 (STFT), 4579 550, 5529 885,911 ® 1224, 1229%
2440,2442 3 2814, 86/2815, 648/2816,40/2818,1922/2819,
143872820, 1932/2821, 1339/2822, 532/2823, 1043/2826, 1043/
2827,927/2828, 826/2829, 485/2830, 1097/2831, 1097/2832,
1097/2833, 1097/2834,2505/2835,2321/2840, 1/2841,1/2842,
10/2843, 11972844, 1805/2845, 1/2846, 1263/2847,1263/2848,
126372849, 126172850, 1261/285t, 1261/2852, 1261/2853, 1262/
2854, 1262/2855, 2082/2856,2083/2857, 558/2858, 1808/2859,
2285/2860, 248072861, 2480/2862, 2480/2863,2483/2864, 2483/
2865, 2483/2866,40/2878,2647/2879,2647/2880,2647/2881,
2647/2882, 487/2884, 817/2885, 84/2886, 789/2887,2431/2889,
2378/2890,2381/2891,2367/2892,2364/2893,2364/2894,2256/
2895, 2276/2896,2267/2897,2267/2898, 2277/2899, 2273/
2900, 2273/2901, 2261/2902, 2723/2903,2562/2904, 1581/
2905, 2758/2906, 2758/2907, 2498/2908, 2498/2909, 2498/
2910,2498/2911,2498/2912,2498/2913, 2498/2914, 2497/
2915,2521/2916,2521/2917,2521/2918,2521/2919, 2521/
2920,2521/2921,2521/2922,2521/2923,2526/2924, 2647/
2925, 2647/2926, 2647/2927, 11/2928, 855/2929, 855/2930,
808/2031, 1106/2932, 2487/2933, 1644/2934, 2812/2935, 1058/
2036.2060/2937, 2605/2938,2425/2939,292/2940,2031/2941,
1081/2942,2169/2943,2169/2944, 1964/2945, 1095/2946, 1588/
2047, 2169/2948, 486/2949, 406/2950, 614/2951, 623/2952,
2017/2953, 118872954, 1 188/2955/1405/2956,1973/2957, 1069/
2958, 1403/2959, 1452/2960,2077/2961,2028/2962, 679/2964,
276512965, 93012967, 2576/2975,1531/2976, 1531/2971,1531/
2978,2043/2979, 146/2980, 1038/2981, 107/2982, 107/2983,
107/2084, 107/2985, 107/2986, 1729/2987, 1729/2988, 2007/
2989, 2790/2990, 1416/2991,2805/2992, 82/2993, 120/2994,
91812995, 96412996, 1842/2997, 19472998, 2040/2999, 2800/
3000, 276073001, 153/3004, 152/3005,2931/3007,2932/3008,
41/3009, 568/3010, 746/3011,746/3012, 723/3013, 723/3014,
72253015, 127513016, 12773017, 1045/3018, 1440/3019, 1545/
3020, 1545/3021, 1549/3022, 1546/3023, 1541/3024, 1534/
3025, 1534/3026, 1534/3027, 1534/3028, 1569/3029, 1569/
30305 1569/3031, 1569/3032, 1989/3033, 198973034, 2008/
3035, "2507/3036, 2607/3037, 2607/3038, 2607/3039, 2607/

bera &L)2-18

3045, 1853/3046, 1853/3047, 1929/3049, 1929/3050, 920/3051,

920/3052, 920/3053, 1933/3054, 1933/3055, 1933/3056, 1934/
3057, 1967/3058, 1667/3059, 1967/3060, 1967/3061, 1967/
3062, 1967/3063, 1399/3064, 1649/3065, 1109/3066, 1109/
3067, 1186/3068, 1186//3069,92/3070, 92/3071, 92/3072,

$2/3073, 783/3074, 783/3075,661/3076,2079/3077, 208073078,
476/3079, 1'708/3080, 1649/3081, 1649/3082, 1949/3083, 1649/
3084, 1649/3085, 1692/3086, 1662/3087, 1662/3088, 1662/
3089, 1694/3090, 1694/3091, 1694/3092, 610/3093, 1426/3094,
2107/3095,2134/3096,2134/3097,2134/3098,2134/3099,2134/
3100,2238/3101,2238/3102,2238/3103,2238/3104, 2242/
3105,2241/3106,2241/3107,2250/3108, 2048/3109, 2048/
3110,2048/3111,2248/3112,2048/3113,2049/3114, 1599/
3115, 1600/3116, 1601/3117, 1602/3118, 1623/3119, 1323/
3120, 1718/3121,932/3122,32/3123,2245/3124,2504/3125,
2503/3126, 1253/3127, 1499/3128, 1557/3129,2548/3130, 1591/
3131,2602/3132,23/3133,23/3134, 106/3135, 106/3136, 106/
3137, 1879/3138, 1879/3139,2051/3140,2051/3141,2051/
3142, 1878/3143, 1877/3144,2580/3145,2138/3147,2739/
3148, 2609/3 149, 2486/3150,2506/3151,2416/3152, 1588/
3153, 1959/3154, 1955/3155, 1160/3156, 1960/3157, 165/3158,
2051/3162,2051/3163, 1860/3164, 1859/3165, 1859/3166, 1859/
3167, 1859/3168, 1859/3169, 1859/3170, 1859/3171, 1859/
3172,2758/3173,2693/3174, 1920/3175, 2026//3176, 2386/
3177,2386/3178,2386/3179, 2389/3180, 34/3184,2060/31 86,
1292/3187, 1179/3188,29/3189, 1501/3190, 1499/3191, 636/
3192, 636/3193,661/3194,2336/3195, 1267/3196,2036/3197,
4063198, 743/3199, 1360/3200, 1909/3201, 1105/3203, 1105/
3204, 64/3205, 1835/3206,2187/3207,2919/3208, 2623/3209,
777/3210,2163/3211,701/3213, 640/3214,492/3215,2497/
3216,2476/3217,2534/3220, 1221/3221, 1242/3222, 1241/
3223,1215/3224, 1021/3225,683/3227,683/3228, 1622/3229,

1615/3230, 1244/3232,2196/3233, 1244/3234, 1244/3235,1232/
3236, 1235/3237, 1237/3238,1219/3240, 1904/3241, 1900/
3242,21/3244, 21/3245,21/3246, 64/3247,64/3248,64/3249,

680/3250,680/3251,2277/3252,2277/3253,2277/3254, 2359/
3255, 1998/3256, 1998/3257,2482/3258, 1441/3259, 144173260,

749/3261,2060/3262,420/3263,2751/3264, 2721/3265, 1008/
3266, 1284/3267, 1284/3268, 1360/3269, 1547/3270, 1551/3271,
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240/3272,240/3273,3052/3274,2739/3275, 1074/3277, 1967/
3063/3279,912/3280, 1057/3281,2739/3282, 2739/3283, 968/
3284, 1087/3285,2696/3286,455/3287, 1592/3288, 3058/3289,
3063/3290, 1768/3291, 1648/3292, 1648/3293, 1768/3294, 2115/
3294,2189/3295, 1870/3296,2184/3297, 2179/3298, 2180/
3299, 1588/3300, 240/3301, 1588/3302, 1713/3303, 1588/330d,
~ 1588/3305, 1588/3306,2639/3307,2644/3308, 1588/3309, 754/
3310,2644/3311, 1278/3312,3/3313,3/33 14, 18/3315, 18/3316,
187317, 484/3320,484/3321,484/3322, 1589/3323, 1589/3324,
1589/3325, 2060/3326,2060/3327,2060/3328, 1607/3329, 1607/
3330,1774/3331,1701/3332, 1698/3333, 1698/3334, 1261/
3335, 1698/3336, 1785/3337, 1729/3338, 1891/3339, 1799/
3340,2440/3341, 2440/3342, 2440/3343, 2440/3344, 2440/
3345, 2440/3346, 2440/3347, 2440/3348, 2440/3349, 2440/
3350,2481/3351, 171013352, 1757/3353, 1614/3354, 1219/
3355,1614/3356, 1750/3357,2071/3358, 2071/3359, 2009/
3363, 2027/3366, 2609/3367,2007/3368, 2607/3369, 723/3370,
248%/3371,2521/3372,2421/3373,2440/3374, 2440/3375, 484/
3376,1607/3377,2416/3378,2416/3379, 32/3380,35/3381, 32/
3382,35/3383,32/3384, 119/3385, 32/3386, 35/3387,32/3388,
35/3389,2440/3390, 2440/3391, 1588/3392, 722/3393, 2608/
3394,2416/3395,2416/3396,2416/3397, 2441/3398, 2441/
3399,2441/3400, 2441/3401, 2441/3402, 2441/3403, 2441/
3404, 2441/3405, 1877/3406, 1878/3407, 1694/3408, 2085/
3409, 1947/3410, 2484/341 1,2027/3412, 2609/3413,2707/
3414,2009/3415,2609/3416,32/3417,32/3418,2441/3419,
2441/3420,2441/3421,2441/3422,2071/3423, 207173424, 2440/
3425,2500/3426,2171/3427,2524/3428, 2524/3429, 2524/
3430,2171/3431,2380/3432,2380/3433, 2072/3434, 1847/
3435,2072/3436, 1607/3437,484/3438, 1607/3439, 2112/3440,
2232/3441,484/3442,2232/3443,2072/3444, 2072/3445, 2072/
3446,2524/3447,2525/3448,2525/3449, 2336/3450, 2336/
3451,2336/3452,2336/3453,2499/3454, 993/3455, 1857/3456,
967/3457,2335/3458, 2335/3459,2335/3460,2335/3461,2335/
- 3462,2335/3463, 1507/3464, 1588/3463, 1003/3466, 2483/
3467,925/3468,925/3469, 1534/3472, 1534/3473, 1534/3474,
1534/3475, 1507/3476,2113/3477,2113/3478,35/3479,2112/
3480,2112/3481,2060/3482, 1453/3483, 1857/3484, 1551/
3485,920/3486, 1928/3487,920/3488, 1928/3489, 2060/3490,
205173491, 1915/3492, 855/3493. 2440/3494, 993/3495, 1857/
3496, 1857/3498, 1544/3499, 1799/3500, 920/3501, 920/3502,
920/3503, 920/3504, 920/3505, 122/3506, 2102/3507, 2498/
3508,2498/3510, 2498/3511,2336/3512,2336/3513,2728/
3514, 2728/3515,2728/3516,2728/3517,2728/3518, 2039/
3519,2041/3520,2039/3521,2042/3522, 2039/3523, 514/3524,
240613525, 2406/3526,2406/3527, 20403528, 2040/3529, 1 138/
3530,32/3531, 119/3532, 32/3533, 32/3534,2009/3535,2027/
3536,2609/3537, 1588/3538, 1607/3539, 32/3540,32/3541, 3/
3542,32/3543,40/3544,40/3545, 40/3546, 2728/3547, 2728/
3548,2105/3549,2169/3550,2169/3551, 1987/3552, 1987/
3553,2169/3554, 1987/3555,2169/3556,2070/3557, 1 188/
3577, 1188/3578, 1188/3579, 1189/3580, 1189/3581, 1189/

. -u-unTwanlm.. i E '“.”M LN LURRIERNT T WP | RN S R ¥ W

3582,1265/3583, 1189/3584, 1265/3585, 1266/3586, 1266/
3587, 1266/3588, 1446/3589, 1446/3590, [446/3591, 1873/
3592, 1873/3593, 1873/3594, 2191/3595,2191/3596, 2235/
3597,2235/3598,2235/3599,2251/3600, 2251/3601 , 2340/
3602, 2340/3603,2340/3604, 2777/3605, 91 6/3606, 916/3607,
916/3608, 1470/3609, 1573/3610, 1573/3611, 1702/3612,2614/
3613,2614/3614,2760/3615.

Tt I 3 Af fore 91 @ e dedie

18210,787211, 101212, 687213, 187/214,78/215,76/216,
33/217,30/218,135/219, 65/220,73/221,72/222. 126/223,41/
224,93/225, 196/226, 197/227, 187/ 228, 198/229,41/230,71/
231,61/232, 1211233, 187/234, 187/235, 187/236, 187/237, 187/
238, 187/239, 187/240, 187/241, 187242, 187/243, 187/244,
187/245,187/246, 187/247, 187/248, 187/249, 187/250, 206/
251,33/252,41/253, 136254, 137/255, 138/256,48/257, 52/
258,52/259,52/260, 141/261,44/262, 411263, 30/264, 307265,
771266, 77/267,65/220/268, 33/268, 117/269,41/270, 41/27 N
41/272,41/273,41/274,41/275,29/276,94/277, 149/278, 41/
279,41/280,41/281,41/282,41/283,41/284, 149/285, 70/286,
70/287, 70/288, 94/289, 94/290, 94/291, 94/292, 94/293, 94/
294,94/295, 117/296, 30/297, 147/298, 147/299,97/300, 149/
301,70/302,70/303,9/304, 15/305,9/306, 14/307, 15/308, 161/
309, 18/310,147/311,133/312, 132/313, 133/314, 132/315, 13/
316, 133/317,133/318, 70/319, 70/320, 133/321, 70/322, 70/
323,70/324, 70/325, 70/326.

Fremsir e § sifSra g ST T e i

19101, 72102, 87/103,86/104, 86/105, 88/106, 75/107,
75/108,26/109,24/110,9/111, 10/112,10/113,8/114, 8/115,
847116, 101/117, 101/118,57/119, 57/120, 96/121,96/122, 35/
123,35/124,35/125,36/126,36/127, 72/128, 67/129, 96/130,
60/131,91/132,20/133,75/134, 75/135, 20/136.

Tt wm F aifSm fre < 9t W 9@

18783, 62/784, 63/785, 36/786, 155/787, 1535/788, 690/
789,768/790,255/791,282/792,99/793, 129/794, 436/795, 89/
796,29/797,29/798, 29/799, 33/800, 33/801, 33/802, 53/803,
28/804, 30/805, 8/806, 8/807, 8/808, 128/809, 127/8 10,397/
811,398/812,622/813,150/814, 306/815,721/816,615/817,
743/818, 586/819, 586/820, 153/821, 511/822, 513/823,339/
824,379/825,768/826,755/827, 756/828, 756/829, 756/830,
756/831,406/832, 552/833,255/834, 255/835, 155/836, 155/
837, 155/838, 155/839, 155/840, 389/841,405/842,451/843,
457/844,457/845, 718/846, 677/847,361/848, 412/849, 843/
850,413/851,423/852,682/853, 677/854, 660/855, 606/856,
650/857,323/858, 362/859, 133/860, 32/86 1, 690/862, 692/
863, 692/864, 713/865,713/866,431/867, 677/868, 432/869,
366/870,366/871,351/872,347/873,347/874,317/875.317/
876,638/877,638/878, 116/879, 111/880, 96/881, 79/882, 331/
883,331/884,381/885,678/886, 620/887, 347/888,453/889,
549/890, 584/891,460/892, 566/893, 65/894, 262/895, 557/
896, 672/897,469/898, 1/899, 1/900, 1/901, 1/902, 1/903, 1/
904, 1/905, 1/906, 602/907, 129/908, 128/909, 129/910, 129/

Fr I T I TE™ A ek o L



[T E9S 3(ii)]

YR I IN9H @ 9gR 3, 2012/F1fE 12, 1934 7941

911,128/912, 128/91 3, 128/914, 128/915, 128/916, 127/917,
123/918, 123/919, 123/920, 123/921, 123/922, 198/923, 99/
024, 174/925,391/926, 622/927, 643/928, 626/929, 686/930,
' 314/931,174/932, 169/933, 172/934, 172/935, 162/936, 162/
937,162/938, 340/939, 341/940, 304/941, 305/942, 652/943,
676/944, , 676/945, 676/946, 676/947, 682/948, 853/949, 682/
950, 682/951, 682/952, 682/953, 682/954, 155/955,406/956,
406/957, 681/958, 681/959, 535/960,277/961, 277/962, 277/
963,277/964, 277/965,277/966, 225/967, 225/968, 450/969,
450/970,450/971, 590/972,392/973,277/974,277/975,277/
976,277/977, 277/978, 277/979, 365/980, 363/981, 11/982,
29/983,2/984, 721/985, 59/986, 535/987, 365/988, 364/989,
365/990, 717/991, 417/992, 282/993, 396/994, 450/971/995, 5/
996, 53/997,537/998, 538/999, 537/1000, 535/1001, 674/1002,
622/1003, 171/1004, 598/1005, 676/1006, 752/1008, 752/1010,
569/1012, 569/1014, 65/1015, 62/1016, 649/1017,433/1018,
20/1019,20/1020, 53/1021,, 53/1022, 53/1023, 53/1024, 53/
1025, 53/1026, 53/1027, 53/1028, 53/1029, 20/1030, 20/1031,
20/1032,20/1033, 53/1034, 35%/1035, 342/1036,676/1037,676/
1038,169/1039, 169/1041,332/1042, 169/1043, 169/1045, 730/
1046, 730/1047, 676/1048,676/1049, 350/1050, 340/1051, 340/
1052, 538/1053, 537/1054, 535/1055, 699/1056,296/1057, 699/
1058, 296/1059, 579/1060,296/1061, 579/1062, 296/1063,
579/1064, 296/1065, 579/1066, 698/1067, 698/1068, 535/1069,
718/1070, 680/1071, 62/1072,342/1073,676/1074, 342/1075,
676/1076, 138/1077,676/1078, 180/1079, 20/1080,20/1081,
180/1082, 20/1083, 180/1084, 303/1085,17/1086.

T 1 § i feg 91 a8 R i

19214,239, 10/215,8/216, 18/217,32/218, 19/219,31/
220,31/221,10/222, 61/223,93/224, 85/225,12/226, 148/227,
185/228, 5/229,98/230,12/231, 112/232, 112/233, 210/234,
210/235,211/236,206/237, 12/238, 12/240, 121241, 12242,
12/243, 121244, 12/245,47/246, 169/247, 169/248, 71249, 115/
250, 108/251, 114/252, 108/253, 133/254, 125/255,113/256,
116/257, 108/258, 108/259, 108/260, 108/261, 108/262, 108/
263, 108264, 107/265, 117/266, 1/267, 121/268, 122/269, 122/

270, 122/271,122/272,122/273, 124/274, 1241275, 1241276,

124/277, 125/278,125/279, 124/280, 125/281, 125/282, 127/
283, 1277284, 127/285, 127/286, 127287, 133/288, 133/289,
133/290, 133/291, 1341292, 134/293, 134/294,239/295, 1/296,
239/297,239/298, 239299, 232/300, 1/301,212/302,212/303,
41/304,41/305,41/306, 57/307, 123/308, 102/309,23/310, 5/
311,5/312, 5313, 109/314, 122/315, 122/316, 122/317, 239/
318, 110/319, 123/320, 123/321, 133/322, 133/323,5/324, 5/
325, 5/326, 122/327,133/328, 124/329, 133/330, 123/331,41/
332,210/333, 180/334, 123/335, 178/336, 195/337, 110/338.

frirea T # SAfoa fee e 9 R TeE:

1&121, 1238227, 2296232, 228/233, 110/234, 125/235,
158/236, 158/237, 158/238, 171/239, 196/240, 188/241,214/
242,214/243,217/244,217/245, 217/246, 191/247,214/248,
218/249, 151/250, 15/251,15/252, 197/253, 197/254, 169/255,
169/256, 167/257,223/258, 132/259, 186/260, 186/261, 150/
262,93/263,90/264, 88/265,12:5/266, 109/267, 158/268, 156/

269, 157/270, 159271, 168/272, 169/273,169/274,48/275,214/
276,239/277,211/278, 158/279, 1/280, 185/281, 83/282,91/
283, 1227284, 150/285, 125/286,2/287, 197/288, 69/289, 85/
290, 85/291, 165/292, 165/293, 165/294, 165/295, 16/296,27/
297,27/298, 10/298,27/299, 31/301, 1/302, 25/303, 29/304,
25/305,26/306,90/307, 94/308, 94/309, 94/310, 13/311, 15/
312,15/313, 13/314,201/315, 1/316, 15/317,191/318, 192/
319,186/320,25/321,14/322,217/323, 115/324,115/325,115/
326, 115/327,115/328, 228/329, 223/330,223/331,223/332,
223/333,223/334,223/335,217/336,224/337,224/338, 224/
339,224/340,224/341,224/342, 228/343,228/233/344, 228/
233/345,228/233/346,217/347,217/244/348, 217/244/349,
217/244/350,122/351, 122/352,228/353, 228/354, 50/3 55, 5%/
356,39/357,39/358,39/359,37/360,41/361,37/362, 41/363,
13/364, 140/365, 98/366, 23/367, 81/368, 100/369, 100/370,
100/371, 100/372, 100/373, 100/374, 104/375, 63/376, 102/
377, 58/378, 103/379, 51/380, 104/381,104/382,104/383, 104/
384,103/385,103/386, 103/387, 103/388, 125/386, 142/390,
74/391, 104/392, 15/393,37/394, 104/395, 10/396, 229/397,
104/398,104/399, 100/400, 100/401, 31/402, 100/403, 103/404, .
103/403, 100/406, 229/407, 10/408, 53/409,227/410, 148/411,
125/412,125/413, 16/414, 229/415, 100/416.

i T SR RRT T AR e e

19162, 19/163, 103/164, 150/165, 154/166, 158/167,17/
168, 159/169,93/170, 155/ 171, 135/172, 140/173, 16/174, 101/
175,101/176, 138/177, 138/178, 138/179, 136/180, 138/181,
102/182, 102/183, 136/184,46/185,49/186,63/187, 52/188,
101/189,120/190, 130/191, 125/192, 125/193, 126/194,97/
195, 97/196,97/197,35/198, 39/199, 36/200,37/201, 115/202,
128/203, 128/204, 158/205, 125/206, 153/207, 102/208, 128/
209, 1307210, 1304211, 98/212, 122/213, 99/214, 1002215, 101/
2,16,104/217,103/218,98/219, 130/220, 121/221, 114222,
120/223, 15/224,93/225,48/226,24/227, 130/228, 191229, 121/
230,121/231,121/232,121/233, 1211234, 121/235, 121/236,
121/237,125/238,126/239,107/240, 141/241,61/242, 129/
243, 1571244, 94/245,95/246,207/247, 17/250, 44/251, 47/
252,47/253,20/254,20/255, 17/256, 171257, 177258, 1725917/ .
260, 17/261,44/262,20/263,20/264, 20/265, 20/266, 20/267,
20/268, 16/269, 16/270, 15/271,22/272,47/273,47/274, 47/
275,17/276, 17/277,16/278, 16/279, 16/280,21/281,20/282,
20/283,44/283,44/284, 44/285, 16/286,21/287,21/288,20/
289, 20/290,44/291,44/292, 51/293,49/294, 16/295, 39/296,
39/297,21/298,21/299,21/300,21/301, 17/302, 16/303, 1 5/
304, 16/305, 16/306, 16/307, 15/308, 19/309,16/310, 16/311,
16/312, 16/313, 16/314, 16/315,33/315,16/317, 16/318,49/
319, 19/320, 51/321,51/322,51/323, 50/324, 138/325, 138/
326,51/327,51/328, 51/329, 51/330, 51/331,33/332, 20/333,
94/334, 107/335, 107/336, 16/337, 161/338, 161/339, 161/340,
161341, 19/342, 19/343, 51/344, 51/345,51/346, 51/347, 107/
348, 161/349, 161/350, 161/351, 161/352, 161/353, 161/354,
161/355, 161/356,161/357, 161/358, 161/359, 161/360, 161/
361, 161/362, 161/363, 161/364, 161/365, 16/1/366,5!/367, Y
368,27/369, 51/370,25/371,36/372,36/373, 36/374, 36/375,
130/376, 130/377, 130/378, 130/379, 130/380, 130/381,
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19/382, 19/383, 19/384, 19/385, 17/386, 17/387, 17/388,

1’7389,

SIRrfEE oM s feg s e e dere:

739 81, 83 | 113, 495 W 692, 723 727, 753 ¥ 776,
682/781, 539/783, 547/784, 643/785, T60/787, 84,795,
" 521/796, 630/797, 776/833, 760/852, 79/856,409/860,
566/862, 566/863, 593/864, 593/865, 100/871, 501/872,
500/873, 108/875, 500/917, 544/973, 688/1015.

HUSHT I (9) F it fre o T e e

1095 (¥7T).
e o

H-E-1;
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e g ' e e @ 50 e o R,
T T | 7 P g

@ -u TR v S w1 At
g Y g fag v wimd t e

YT R, S U Rt o e

fag 31 @ - M Rl w5 Sad
Y R R T e £
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TS T 73, 81, 80, 83, 84/795, 112, 113,
109, 108, 107, 110(¥T), 99(%T), 500,
500/873, 499, 498, 497, 496, 495, 672, 674,
675, 676, 692, 691, 690 T Yefl TR H TR
qufag =" we et & i o o s
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[TF1. H. 43015/28/2010-H13TReTEETg 1]

T, &, T, 37 |fEg
New Delhi, the 30th October, 2012

5.0. 3297.—Whereas by the notification of the
Government of India in the Ministry of Coal number S.0. 2993,
dated the 18th October, 2011 under sub-section (1) of Section
4 of the Coal Bearing Areas (Acquisition and Development) .
Act, 1957 (20 of 1957), hereinafier referred to as the said Act,
and published in Part II, Section 3, Sub-section (ii} of the
Gazette of India dated the 22nd October, 2011, the Central
Government gave notice of its intention to prospect for coal
in 1521.78 acres (approximately) or 615.85 hectares
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(approximately) of the land in the locality specified in the
Schedule annexed to that notification.

) And whereas the Central Government is satisfied that
coal js obtainable in a part of the said land.

‘Now, therefore, in exercise of the powers conferred by
sub-section (1) of Section 7 of the said Act, the Central
Government hereby gives notice of its intention to acquire
the land measuring 1482.713 acres (approximately) or
600,045 hectares (approximately) in all rights as described
in the Schedule appended hereto.

1. The plan bearing number MCL/SBP (L/R&R)/
Kalinga East/12/01, dated the 18th August, 2012 of
the area covered by this notification may be inspected
in the office of the Collector, Angul (Odisha) or in the
office ofthe Coal Controller, I, Council House Street,
Kolkata or in the office of the Mahanadi Coalfields
Limited (General Manager (Land/Rehabilitation and
Resettlement Department.), Jagriti Vihar, Post Office

. Jagriti Vibar, Burla, District-Sambalpur (Odisha).

2. Attention is hereby invited to the provisions of
Section 8 of the said Act, which provides as follows:-

"8(1) Objection to acquisition:-Any person interested
in any land in respect of which a notification under section
7 has been issued may, within thirty days of the issue of
the notification, object to the acquisition of the whole or
any part of the land or of any rights in or over such land.

Explanation.-It shail not be an objection within the
meaning of this section for any person to say that he himself
desires to undertake mining operation in the land for the
production of coal and that such operation should not be
undertaken by the Central Government or by any other
person.

{2) Every objection under sub-section (1) shall be

" made to the competent authority in writing, and the

competent authority shall give the objector an opportunity °
of being heard either in person or by a legal practitioner
and shall, after hearing all such objections and after making
such further inguiry, if any, as he thinks necessary, either
make a report in respect of the land which has been notified
under sub-section (1) of Section 7 or of rights in or over
such land, or make different reports in respect of different
parcels of such land or of rights in or over such land, to the
Central Government, containing his recommendations on
the objections, together with the record of the p%oceedings
held by him, for the decision of that Government.

(3)  For the purpose of this section, a person shall be
deemed to be interested in land who would be entitled to
claim interest in compensation if the land or any rights in or
over such land were acquired under this Act."

Note: The Coal Controller, 1, Counsel House Street,

olkata-700001 has been appointed by the Central
Government as the competent authority under the said
Act, vide notification number S.0. 2015, dated the 10th
July, 1995. ' :

SCHEDULE
Mahanadi Coalfields Limited

Kalinga East Block, Bharatpur Expansion O.C.P,, Talcher
District-Angul (Odisha)

A [Plan bearing number MCL/SBP(L/R&R)/Kalinga East/12/01, dated the 18th August, 2012]

All Rights" '
SL Village Police Vilk Tahasil/  District Classification of land Areain Rem
No. Station and age Sub. (acres) acres -arks
No. No. Div. Forest Gover- Tenancy
nment
Non-
Forest
1 Nakeipasi Colliery-23 274 Talcher  Angul 1664 12447 35463 49574 Part
2 Satyabadipur Colliery-20 286 Talcher  Angu), 251 2124 50.23 73.98 Full
3 Niladripur Coiliery-22 283 Talcher  Angul 204 7.82 24.77 3463 Full
4 Tileipasi Colliery-21 285 Talcher  Angul 373! 8504 118223 240573 Full
5 Khajuria Talcher-66 284 Talcher  Angul 5598 5843 89.01 20342 Full
6  Kishore- Talcher-68 281 Talcher Angul 000 11.87 9227 104.14 Full
chandrapur .
7 Saranga Talcher-67 282 Talcher Angul 4706 74.72 12509 246.87 Fult
8  Joragadia Talcher-6% 279 Talcher  Angul 000 10.62 6494 7556 Part
9  Kandhabereni  Talcher-65 295 Taicher  Angul 780 000 0.00 780 ° Part
169.34 39421 919.163 1482713
Total: 1482.713 acres(approximately)

hei}t@»'?m-/g

or 600.045 hectares (approximately)
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Plot Numbers to be acquired in Village-Nakeipasi:

110193, 195t0 198, 200, 240(P), 292,293,294 (P), 455,456
{P),45710550,552t0 885,911 to 1224, 122910 2440, 2442 10
2814,86/2815,648/2816,40/2818, 1922/28 | 9,1438/2820, 1932/
2821,1339/2822,532/2823, 1043/2826, 1043/2827, 927/2828,
826/2829,485/2830, 1097/2831, 1097/2832, 1097/2833, 1097/

+2834,2505/2835,2321/2840, 172841, 1/2842, 10/2843, 119/
2844, 1805/2845,1/2846, 1263/2847, 1263/2848, 1263/2849,
126172850, 1261/2851, 1261/2852, 1261/2853, 1262/2854, 1262/
2855, 2082/2856,2083/2857, 55 8/2858, 1808/2859, 2285/2860,
248012861, 248072862, 2480/2863,2483/2864, 2483/2865, 2483/
2866,40/2878,2647/2879,2647/2880, 2647/288 1 ,2647/2882
487/2884, 817/2885, 84/2886, 789/2887, 243 1/2889,2378/2890,
2381/2891,2367/2892, 2364/2893, 2364/2894,2256/2895, 2276/
2896, 2267/2897, 2267/2898, 2277/2899, 2273/2900, 2273/
2901,2261/2902, 2723/2903, 2562/2904, 1581/2905, 2758/
2906, 2758/2907, 2498/2908, 2498/2909, 2498291 0,2498/2911,
2498/2912,2498/2913,2498/2914, 2497291 5,252172916,2521/
2917,2521/2918,2521/2919, 252 1/2920,2521/2921,2521/
2922,2521/2923,2526/2924, 2647/2925,2647/2926,2647/
2927,11/2928, 855/2929, 855/2930, 808/293 I, 11062932, 2487/
2933, 1644/2934, 2812/2935, 1038/2936,2060/2937, 2605/
2938, 2425/2939,292/2940,2031/2941 . 1081/2942,2169/2943,
2169/2944, 1964/2945, | 095/2946, 1588/2947,2169/2948, 486/
2949,406/2950, 614/2951, 623/2952, 201772953, 1188/2954,
118812955, 1405/2956, 1973/2957, 10692958, 1403/2959, 145
2960, 2077/2961,2028/2962, 679/2964, 2765/2965, 930/2967,
2576/2975, 153112976, 1531/2977, 153 172978, 2043/2979,
146/2980, 1038/2981, 107/2982, 107/2983, 107/2984, 1072985,
107/2986, 1729/2987, 1729/2988, 2007/2989,2790/2990, 1416/
2991,2805/2992, 82/2993, 120/2994 9] 8/2995,964/2996, 1842/
2597, 1947/2998, 204012999, 2800/3000, 2760/3001 , 153/3004,
152/3005, 1931/3007, 1932/3008, 41/3009, 568/3010, 746/3011,
74?/}012, 723/3013,723/3014, 722/3015, 1275/30] 6,127/
3017, 1045/3018, 1440/3019, 1545/3020, 1545/3021, 1549/
3022, 1546/3023, 1541/3024, 1534/3025, 1534/3026, 1534/

3027, 1534/3028, 1569/3029, 1569/3030, 1569/3031, 1569/
3032, 1989/3033, 1989/3034, 2008/3035, 2607/3036, 2607/
3037,2607/3038, 2607/3039, 2607/3040,2251/3041, 1153/
3042, 1507/3043, 1853/3044, 1853/3045, 1853/3046, 1853/
3047,1929/3049, 1929/3050, 920/3051, 920/3052, 920/3053,
1933/3054, 1933/3055, 1933/3056, 1934/3057,1967/3058, 1967/
3059, 1967/3060, 1967/3061, 1967/3062, 1967/3063, 1399/
3064, 1649/3065, 1109/3066, 1109/3067, 1 186/3068, 1186/
3069,52/3070,92/3071,92/3072, 92/3073,783/3074, 783/3075,
661/3076,2079/3077,2080/3078, 476/3079, 1708/3080, 1649/
3081, 1649/3082, 1649/3083, 1649/3084, 1649/3085, 1692/
3086, 1662/3087, 1662/3088, 1662/3089, 1694/3090, 1694/
3091, 1694/3092, 610/3093,1426/3094, 2107/3 095,2134/3096,
2134/73097,2134/3098, 2134/3099,2134/3 | 00,2238/3101,2238/
3102,2238/3103,2238/3 104,2242/3105,2241/3106, 2241/
3107,2250/3108, 2048/3109,2048/3110,2048/31 | 1,2248/
3112,2048/3113,2049/3114, 1599/3115, 1600/3] 16, 1601/
3117,1602/3118, 1623/3119, 1323/3120), 1718/3121,932/3122,
932/3123,2245/3124,2504/3125, 250373 126,1253/3127, 1499/
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3128,1557/3129,2548/3130, 1591/3131,2602/3132,23/3133,
2373134, 106/3135, 106/3136, 106/3 137,1879/3138, 1879/3139,
2051/3140,2051/3141,2051/3 142, 1878/3143, 1877/3 144,
2580/3145,2138/3147, 2739/3148. 260973 149,2486/3150, 2506/

3151,2416/3152, 1588/3153, 1959/3154, 1959/3155, 1160/

3156,1160/3157, 165/3158, 2051/3162,2051/3163, [860/3164,
1859/3165, 1859/3166, 1859/3167, 1859/3168, 1859/3169, 1859/
3170, 1859/3171, 1859/3172,2758/3 173,2963/3174, 1920/
3175,2026/3176,2386/3177, 2386/3 178, 2385/3179, 2389/
3180,34/3184,2060/3186, 1292/3 187, 1179/3188,29/3189,
150173190, 1499/3191, 636/3192, 636/3 193,661/3194, 2336/
3195, 1267/3196, 2036/3197, 40/3 198,743/3199, 1360/3200,
1909/3201, 1105/3203, 1105/3204, 64/3205, 1835/3206,2187/

32017,2919/3208,2623/3209, 777/32 10,2163/3211,701/3213,

640/3214,492/3215,2497/3216, 2476/32 1 7,2534/3220,1221/
3221,1242/3222,1241/3223, 121 5/3224,1021/3225,683/3227,
683/3228, 1622/3229, 161 5/3230,1244/3232,2196/3233, 1244/
3234, 1244/3235, 1232/3236, 1235/3237,1237/3238, 1219/
3240, 1904/3241, 1900/3242, 21/3244,21/3245,21/3246, 64/
3247, 64/3248,64/3249, 680/3250, 680/325 1, 2277/3252,2277/
3253,2277/3254,2359/3255, 1998/3256, 1998/3257, 2482/
3258, 1441/3259, 1441/3260, 749/3261, 2060/3262, 420/326,
2751/3264,2721/3265, 1008/3266, | 28473267, 1248/3268, 1360/
3269, 1547/3270, 1551/3271, 240/3272,240/3273, 3052/3274,
2739/3275,1074/3277,1967/3063/3279, 912/3280,1057/3281,
2739/3282,2739/3283,968/3284, 1087/3285, 2696/3286, 455/
3287,1592/3288, 30583289, 3063/3290, 1768/3291, 1648/
3292, 1648/3293, 1768/3294, 2| 15/3294,2189/3295, 1870/
3296,2184/3297,2179/3298,2180/3299, 1588/3300,240/3301,
1588/3302,1713/3303, 1 588/3304, 1588/3305, 1588/3306, 2939/
3307,2644/3308, 1588//3309, 754/3310, 2644/33 | 1,1278/3312,
2/3313,2/3314, 18/3315, 18/3316, 18/3317,484/3320, 484/
3321,484/3322, 1589/3323,1589/3324, 1589/3325, 2060/3326,
2060/3327,2060/3328, 16073329, 1607/3330, 1774/3331, 1701/
3332, 1698/3333, 1698/3334. 1261/3335, 1698/3336, 1785/
3337,1729/3338, 1891/3339, 1799/3340, 2440/3341, 2440/
3342,2440/3343,2440/3344, 2440/3345, 2440/3346, 2440/
3347,2440/3348, 2440/3349, 2440/3350,2481/3351, 1710/
3352, 1757/3353, 1614/3354, 121973355, 1614/3356, 1750/
3357, 2071/3358,2071/3359, 2009/3363,2027/3366, 2609/
3367,2007/3368,2607/3369, 723/3370, 2482/3371 252143372,
2421/3373,2440/3374,2440/3375, 484/3376, 1607/3377, 2416/
3378,2416/3379,32/3380,35/3381, 32/3382,35/3383,32/3384,
119/3385,32/3386, 35/3387, 32/3388, 35/3389, 2440/3390,
244073391, 1588/3392, 722/3393, 2608/3394,2416/3395, 2416/
3396,2416/3397, 2441/3398, 244173399, 2441/3400, 2441/
3401,2441/3402, 2441/3403, 244173404, 2441/3405, 1877/
3406, 1878/3407, 1694/3408, 2085/3409, 1947/3410, 2484/
3411, 2027/3412, 2609/3413, 2007/34 14,2009/3415, 2609/
3416,32/3417,32/3418, 2441/341 9,2441/3420,2441/3421,
244113422, 2071/3423,2071/3424, 2440/3425,2500/3426,2171/
3427,2524/3428, 2524/3429, 2524/3430,2171/3431, 2380/
3432,2380/3433, 2072/3434, 1847/3435,2072/3436, 1607/
3437,484/3438, 1607/3439, 21 12/2440,2232/3441, 484/3442,
2232/3443,2072/3444, 2070/3445,2072/3446, 2524/3447,
2525/3448,2525/3449, 2336/3450. 2336/3451, 2336/3452,
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233673433, 2499/3454,993/3455, 1857/3456,967/3457 2335/
3458, 2335/3459,2335/3460, 2335/3461,2335/3462, 2335/
3463, 1507/3464, 1588/3465, 1003/3466,2483/3467, 925/3468,
 925/3469, 1534/3472, 153473473, 1534/3474, 1534/3475, 1507/
3476‘; 2113/3477,2113/3478, 35/3479,2112/3480, 2112/3481,
2060/3482, 1453/3483, 1857/3484, 1551/3485, 920/3486, 1928/
3487,920/3488, 1928/3489,2060/3490,2051/3491, 1915/3492,
855/3493,2440/3494,993/3495, 1857/3496, 1857/3498, 1544/
3499, 1799/3500, 920/3501, 920/3502, 920/3503, 920/3504,
920/3505, 122/3506, 2102/3507, 2498/3508, 2498/3510, 2498/
3511,2336/3512,2336/3513,2728/3514, 2728/3515, 2728/
3516, 2728/3517, 2728/3518, 2039/3519,2041/3520,2039/
3521,2042/3522, 2039/3523, 514/3524, 2406/3525, 2406/3526,
2406/3527,2040/3528,2040/3529, 1138/3530, 32/3531, 119/
3532,32/3533, 32/3534,2009/3535,2027/3536, 2609/3537,
1588/3588, 1607/3539, 32/3540, 32/3541, 32/3542, 32/3543,
4(/3544,40/3545, 40/3546, 2728/3547,2728/3548,2105/3549,
2169/3550,2169/3551, 1987/3552, 1987/3553, 2169/3554,
1987/3555,2169/3556,2070/3557, 1188/3577, 1188/3578, 1188/
3579, 1189/3580, 1189/3581, 1189/3582, 1265/3583, 1189/
3584, 1265/3585, 1266/3586, 1266/3587, 1266/3588, 1446/
3589, 1446/3590, 1446/3591, 1873/3592, 1873/3593, 1873/
3594, 2191/3595,2191/3596, 2235/3597, 2235/3598, 2235/
3599, 2251/3600,2251/3601, 2340/3602, 2340/3603, 2340/
3604,2777/3605, 916/3606, 916/3607, 916/3608, 1470/3609,
157373610, 1573/3611, 1702/3612,2614/3613,2614/3614, 2760/
3615.

PLOT NUMBERS TO BE ACQUIRED IN VILLAGE—
SATYABADIPUR:

t10210,78/211,101/212,68/213, 187/214, 78/215, 76/
216,33/217,30/218, 135/219,65/220,73/221,72/222, 126/
223,41/224,93/225, 196/226, 197/227, 187/228, 198/229,
41/230,71/231, 61/232, 121/233, 187/234, 187/235, 187/
236, 187/237, 187/238, 187/239, 187/240, 187/241, 187/
242, 187/243, 187/244, 187/245, 187/246, 187/247, 187/
248, 187/249, 187/250,206/251,33/252,41/253, 136/254,
137/255, 138/256, 48/257,52/258, 52/259, 52/260, 141/
261,44/262,41/263, 30/264, 30/365, 77/266, 77/267, 65/
220/268,33/268,117/269,41/270, 41/271,41/272, 411273,
41/274,41/275,29/276,94/277, 149/278, 41/279, 41/280,
41/281,41/282,41/283,41/284, 149/285, 70/286, 70/287,
70/288, 94/289, 94/290, 94/291, 94/292, 94/293, 94/294,
94/295, 117/296,30/297, 147/298, 147/299, 94/300, 149/
301, 70/302, 70/303, 9/304, 15/305, 9/306, 14 /307, 15/
308, 161/309, 18/310, 14 7/311, 133/312, 132/313, 33/
314, 132/315, 132/316, 133/317, 133/318, 70/319, 70/
320, 1337321, 70/322, 70/323,70/324, 70/325, 70/326.

PLOT NUMBERS TO BE ACQUIRED IN VILLAGE—
NILADRIPUR:

1to 101, 72/102, 87/103, 86/104, 86/105, 88/106, 75/107,
75/108, 26/109,24/110,9/111, 10/112, 10/113, 8/114, 8/115,
84/116,101/117,101 /118, 57/119,57/120, 96/121,96/122,
35/123, 35/124, 35/125, 36/126, 36/127, T2/128, 67/129, 96/
130,'60/131, 91/132, 20/133, 75/134, 75/135,20/136.

PLOT NUMBERS TO BE ACQUIRED IN VILLAGE—
TILEIPASL:

Fto 783, 62/784, 63/785, 36/786, 155/787, 155/788, 690/
789, 768/790, 255/791,282/792, 99/793, 129/794, 436/795,
B89/796,29/797,29/T98, 29/799,33/800, 33/801, 33/802, 53/
803, 28/304, 30/805, 8/806, 8/807, 8/808, 128/809, 127/810,
397/811,398/812, 622/813, 150/814, 306/815, 721/816, 615/
817,743/818, 586/819, 586/820, 153/821,511/822,513/823, ™
339/824,379/825, 768/826,755/827,756 /828, 756/829, 756/
830, 756/831,406/832, 552/833, 255/834, 255/835, 155/836,
155/837, 155/838, 155/839, 155/840, 389/841,405/842,451/
843, 457/844, 457/845, 718/846,677/847,361/848, 412/849,
843/850, 413/851, 423/852, 682/853, 677/854, 660/855, 606/
856, 650/857, 323/858, 362/859, 133/860, 32/861, 690/862,
692/863, 692/864, 713/865, 713/866,431/867,677/868, 432/
869, 366/870, 366/871, 351/872, 347/873,347/874, 317/875,
317/876, 638/877, 638/878, 116/879, 111/880, 95/881, 79/
882, 331/883, 331/884, 381/885, 678/886, 620/887, 347/888,
453/889,549/890, 584/891, 460/892, 566/893, 65/894, 262/
895, 557/8%6, 672/897, 469/898, 1/899, 1/900, 1/901, 1/902,
1/903, 1/904, 1/905, 1/906, 602/907, 129/908, 128/909, 129/
910,129/911, 128/912, 128/913, 128/914, 128/915, 128/916,
1127/917, 123/918, 123/919, 123/920, 123/921, 123/922, 198/
923, 99/924, 174/925, 391/926, 622/927, 643/928, 626/929,
686/930, 314/931, 174/932, 169/933, 172/934, 172/935, 162/

936, 162/937, 162/938, 340/939, 341/940, 304/941, 305/942,

6521943, 676/944, 676/945, 676/946, 676/947, 682/948, 853/
949,682/950, 682/951, 682/952, 682/953, 682/954, 155/955,
406/956, 406/957, 681/958, 681/959, 535/960, 2771961, 277/
962, 277/963, 2771964, 277/965, 2771966, 225/967, 225/968,
450/969, 450/970,/450/971, 590/972,392/973, 2771974,
2170975, 2771976, 2771977, 2771978, 2771979, 365/980, 363/
981, 11/982, 29/983, 2/984, 721/985, 59/986, 535/987, 365/
988,364/989, 365/990, 717/991, 417/992, 282/993, 396/994,
450/995, 971/995,5/996, 53/997, 537/998, 538/999, 537/
1000, 535/1001, 674/1002, 622/1003, 171/1004, 598 /1005,
676/1006, 752/1008, 752/1010, 569/1012, 569/1014, 65/1015,
62/1016, 649/1017,433/1018, 20/1019,20/1020, 53/1021, 53/
1022, 53/1023, 53 /1024, 53 /1025, 53/1026, 53/1027, 53/
1028, 53/1029,20/1030,20/1031,20/1032,20/1033, 53/1034,
359/1035, 342/1036, 676 /1037, 676/1038, 169/1039, 169/ -
1041, 332/1042, 169/1043, 169/1045, 730/1046, 730/1047,
676/1048, 676/1049, 350/1050, 340/1051, 340/1052, 538/1053,
539/1054, 535/1055, 699/1056, 296/1057, 699/1058, 296/
1059, 579/1060, 296/1061, 579/1062, 296/1063, 579/1064,
296/1065, 579/1066, 698/1067, 698/1068, 535/1069, 718/
1070, 680/1071, 62/1072, 342/1073, 676/1074, 342/1075,
676/1076, 138/1077,676/1078, 180/1079,20/1080, 180/1081,
180/1082, 20/1083, 180/1084, 303 /1085, 17/1086.

PLOT NUMBERS TO BE ACQUIRED IN VILLAGE—
KHAJURIA:

1t0214,239, 10/215,8/216, 18/217,32/218,19/219,31/
220,31/221, 10/222,61/223,93/224, 85/225, 121226, 148/227,
185/228,5/229,98/230, 12/231, 112/232, 112/233, 2107234,
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210/235,211/236,206/237, 12/238, 12/240, 12/241, 127242,
12/243, 12/244, 12/245, 47/246, 169/247,169/248, 7/249,
115/250, 108/251, 114/252, 108/253, 133/254, 125/255,
113£256, 116/257, 108/258, 108/259, 108,260, 108/261, 108/
262, 108/263, 108/264, 107/265, 117/266, 1/267, 121/268, 122/
269, 122/270,122/271,122/272,122/273, 124/274, 124/275,
124/276,124/277, 125/278, 125/279, 124/280,125/281, 125/
282, 127/283, 127/284, 127/285, 127/286, 127/287, 133/288,
133/289, 133/290,133/291, 134/292, 134/293, 134/294, 239/
295, 1/296, 239/297,239/298, 239/299,232/300, 1/301,212/
302,212/303,41/304,41/305,41/306, 57/307, 123/308, 102/
309, 23/310,5/311,5/312,5/313, 109/3 14, 122/315, 122/3186,
122/317, 239/318, 110/319, 123/320, 123/321, 133/322,133/
323,5/324,5/325, 5/326, 122/327, 133/328, 124/329, 133/330,
123/331,41/332,210/333, 180/344, 123/335, 178/336, 195/
337, 110/338.

PLOT'NUMBERS TO BE ACQUIRED IN VILLAGE—
KISHORECHANDRAPUR:

1to 121,123 10227,229t0 232, 228/233, 110/234, 125/
235, 158/236,158/237, 158/238, 171/239, 196/240, 188/24],
2147242, 214/243, 2171244, 217/245,217/246, 191/247, 214/
248,218/249, "151/250, 15/251, 15/252, 197/253, 197/254,
169/255, 169/256, 167/257, 223/258, 132/259, 186/260, 186/
261,,150/262,93/263, 90/264, 88/265, 125/266, 109/267, 158/
268, 156/269, 157/270, 1597271, 168/272, 169/273, 169/274,
48/275,214/276,239/277, 211/278, 158/279, 1/280, 185/281,
83/282, 91/283, 122/284, 150/285, 125/286,2/287, 197/288,
69/289, 85/260, 85/291, 165/292, 165/293, 165/294, 165/
295, 16/296, 27/297,27/298, 10/298,27/299,31/301, 1/302,
25/303,29/304, 25/305, 26/306, 90/307, 94/308,94/309, 94/
310,13/311,15/312,15/313, 13/314,201/313, 1/316, 15/317,
191/318, 192/319, 186/320,25/321,14/322,217/323, 115/324,
115/325,115/326, 115/327, 115/328,228/329, 223/330, 223/
331,223/332,223/333,223/334, 223/335,217/336,224/337,
2241338, 224/339, 224/340, 224/341, 224/342, 228/343,
228/233/344,228/233/345, 228/233/346, 217/347,217/244/
348, 217/244/349, 217/244/350, 122/351, 122/352, 2281353,
2281354, 50/355, 59/356,39/357,39/358, 39/359, 37/360,
41/361, 37/362, 41/363, 13/364, 140/365, 98/366, 23/367,
81/368, 100/369, 100/370, 100/371, 100/372, 100/373, 100/
374, 104/375, 63/376, 102/377,58/378, 103/379, 51/380,
104/381, 104/382, 104/383, 104/384, 103/385, 103/386, 103/
387, 103/388, 125 /389, 142/390, 74/391, 104/392, 15/393,
37/304, 104/395, 10/396, 229/397, 104/398, 104/399, 100/
400, 100/4C1, 31/402, 100/403, 103/404, 103/403, 1007406,
229/407, 10/408, 53/409, 227/410, 148/411, 125/412,125/
413, 16/414, 229/415, 100/416.

PLOT NUMBERS TO BE ACQUIRED IN VILLAGE—
SARANGA;

1to 162, 19/163, 103/164, 150/165, 154/166, 158/167, 17/
168, 159/169, 93/170, 155/171,135/172, 140/173, 16/174,
101/175, 161/176, 138/177, 138/178. 138/179, 136/180, 138/
181,102/182, 102/183, 136/184, 46/185, 49/186, 63/187, 52/
188,101/189, 120/190, 130191, 125/192, 125/193, 126/194,

T ————— s e A1 b MR M
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97/195,97/196,97/197, 35/198,39/199, 36/200, 37/201, 115/
202, 1287203, 128/204, 158205, 125/206, 153/207, 102/208,
128/209, 130/210, 130/211,98/212, 122/213, 99214, 100/
215,1017216,104/217, 103/218,98/219 130/220, 1217221, 114/

222,120/223,15/224, 93/225, 48/226, 24/227, 130/228, 19/

229,121/230,121/231, 121/232, 1217233, 121/234, 121/235,
121/236, 121/237, 125/238, 126/239, 107240, 141/241, 61/
242, 129/243, 1577244, 94/245, 95/246, 2077247, 17/250, 44/
251,47/252,47/253,20/254, 20/255, 17/256, 17/257, 17/258,
17/259, 177260, 17/261,44/262, 20/263,20/264, 20/265, 20/
266,20/267,20/268, 16/269, 16/270,15/271,22/272, 1471273,
47/274,47/275,17/276,17/277, 16278, 16/279, 16/280,21/
281, 20/282, 20/283, 44/283, 44/284, 44/285, 16/286,21/287,
21/288,20/289, 20/290,44/291, 44/292, 51/293, 49/294, 16/
295, 39/296, 39/297,21/298,21/299,21/300,21/301, 17/302,
16/303, 15/304, 16/303, 16/306, 16/307, 15/308, 19/309, 16/
310,16/311, 16/312, 16/313, 157314, 16/315,33/316, 16/317,
16/318,49/319, 19/320,51/321,51/322,51/323, 50/324, 138/
325,138/326,51/327, 51/328, 51/329, 51/330, 51/331,33/
332,20/333,94/334, 107/335, 107/336, 16/337, 161/338, 161/
339,161/340, 161/341, 19/342, 19/343, 51/344, 51/345, 51/
346, 51/347,107/348, 161/349, 161/350, 161/351, 161/352, 161/
353,161/354,161/355, 161/356, 161/357, 161/358, 161/359,
161/360, 161/361, 161/362, 161/363, 161/364, 161/365, 161/
366,51/367,51/368,27/369, 51/370,25/371,36/372, 36/373,
36/374, 36/375,130/376, 130/377, 130/378, 130/379, 130/
380,130/381,19/382, 19/383, 19/384, 19/385, 17/386, 17/387,
17/388,17/389.

PLOT NUMBERS TO BE ACQUIRED IN VILLAGE-
JORAGADIA:

731081,83t0113,49510692, 72310 727,753 t0 776,682/
781,539/783, 547/784, 643/785, 760/787, 84/795, 521,796, 630/
797, 776/833,760/852, 79/856,409/860, 566/862, 566/863, 593/
864, 593/865, 100/871, 501/872, 500/873, 108/875, 3001917,
544/973,688/1015. |
PLOT NUMBERS TO BE ACQUIRED IN VILLAGE-
KANDHABERIN] :
1095(P)
BOUNDARY DESCRIPTION:
A-B-C: Line AB starts at starting point “A” i.e. tri-
Junction point of village Solada, Kandhaberini
and Khajuria and passes along the northern
boundary of village Khajuria and meets at point
“"B" t.e. tri-junction point of village
Kandhaberini, Khajuria and Saranga. Then line
BC passes along the northern boundary of
village Saranga and passes through plot 1095
of village Kandhaberini, and meets at point
"C" i.e. tri-junction of village Saranga, Barapali
and Kandhaberini.
Line CD passes along common boundary of
village Saranga and Barapali and meets at point
"D" i.e. tri-junction point of village Saranga,
Kishorechandrapur and Barapali. The line DE
passes along the northern boundary of viltage

C-D-E-F:

L AMARIER . JEEENE b 3 1.
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F-G-H-I:

I-J-K-L:

L-M-N-O:

O-P-Q-A:

Kishorechandrapur and meets at point “E” i..
tri-junction point of village Kishorechandrapur
Joragadia and Barapali. The line EF passes
along the eastern boundary of plot nos. 73,

'81,80,83,84/795,112,113, 109, 108, 107, 110(P),

99(P), 500, 500/873, 499, 498, 497,496, 495, 672,
674,675,676,692, 691, 690 of village Joragadia
and meets at the point ‘F’ i.e. junction of 690
plot of Joragadia and 233 plot of village
Kishorechandrapur.

Then line FG passes along the eastern
boundary of plot nos. 233, 229, 227, 230, 231,
232 of village Kishorechandrapur and then
boundary of plot 723/870 & 870, 725, 753, 754

and 755 of village Joragadia and meets at point
"G" i.e. quarto-junction point of village
Joragadia, Padmabatipur, Kurihan & Nakeipasi.

The line GH passes along the acquired

boundary of Padma Block of village Nakeipasi

and meets at point H i.e. junction of village

Joragadia and Nakeipasi at Plot no. 294. The

line HI passes along the boundary of land

acquired in village Nakeipasi under Padma and

Anantberini block and meets at the point "I"

the junction point of village Nakeipasi and

Danara.

The line IJ passes along the southern boundary

of village Nakeipasi and meets at Point "J" i.e.

tri-junction point of village Nakeipasi, Damol

and Danara. The line JK passes along the

southern boundary. of Nakeipasi and meets at

point "K" i.e. tri-junction of village Nakeipasi,

Damol and Prasannanagar. The line KL passes

along the common boundary of village

Nakeipasi and Prasannanagar and meets at

Point "L" i.e. tri-junction of point of village

Nakeipasi, Saranga and Prasannanagar.

The ling L-M passes along the village Southern

boundary of village Saranga towards western

side and meets at Point "M" i.e. tri-junction

point of village Saranga, Niladripur and

Prasannanagar. The line M-N passes along the

common boundary of village Niladripur and

Prasannanagar and meets at point "N" i.¢. tri-

junction of village Teleipasi, Niladripur and

Prasannanagar. The line N-O passes along the

common boundary of village Tileipasi and
Prasannanagar and meets at Point "0O" i.e. tri-

junction of point of village Tileipasi,

Satyabadipur and Prasannanagar.

The line O-P passes along the common
boundary of village Satyabadipur and
Prasannanagar and then of village Solada and
meets at point "P" ie. tri-junction point of
village Satyabadipur, Solada, Tileipasi. The line
P-Q passes along the common boundary of

be)2 @0)/2- )3

A

village Tileipasi and Soladai and meets at point
"Q" i.e. tri-junction of point of village Teleipasi,
Solada and Khajuria. The line Q-A passes along
the common boundary of village Khajuria and
Solada and meets at Point "A" i.e. the Starting

Point.
s [FNo. 43015/28/2010-PRIW-I]
. A.K.DAS, Under Secy.
i SR gl A sismag

T fRoeh, 26 TR, 2012 -

W1, 31.3298 .—h I FIHR T it @i yrve
(9% H 3wEm B afuwr w1 A1) fufem, 1962 (1962
1 50) H1 0 2 B GOF (F) F IIHO H A B o9
G 07-04-2012 # TV RS SR S Soiferam ok
s e wisrerE F stfugsT e, 1245, A 23 A
2012 A WRA % TO9H T@ 14-07-2012 § gifvma

- AfrGE F. . 2315, AE 9 A, 2012 ZRT GwifE o

freafafan v & weie w8, srfq

IR AU § % 5l oTEM [EAR TEER, 9EH
WiYHTR, Tore w2 ¥9ne fafieg, 16, N faeR, T
famE & I, e T S, S99E-302015 " @ @
T 8t HTE FHR TR, WEW Wi, seadee e
e fafaes (Stemsfae), mRwmn-sifter ¥ 4
ISR e, 16, W R, IRET fEm ® m,
TTeTq A 38, TEqR-30201 5" ¥ReE @ S

7% AT i B9 7 i & Arparii

[ 4. TeT-14014/39/2011-<141]
T, T, 3R giEa

MINISTRY OF PETROLEUM AND NATURAL GAS
New Dethi, the 26th October, 2012

$.0.3298.—In pursuance of clause (a) of section 2 of
the Petroleum and Minerals Pipelines (Acquisition of Right
of user in Land) Act, 1962 (50 of 1962), the Central
Govemment heteby makes the following amendments in
the'hotification of the Government of India in the Ministry
of Petroleum and Natural Gas vide S.0. No. 1245, dated
23-03-2012 published in the Gazette of India dated 07-04-
2012; and subsequently amended vide S5.0. No. 2315, dated
09-07-2012 published in the Gazette of India dated
14-07-2012; namely

In the said notification the words "Shri Arun Kumar
Talwar, [R.A_S. (Retd.)}, Competent Authority, Gujarat State
Petronet Limited, 16, Krishna Vihar, Near Narayan Niwas,
Gopalpura Bypass Road, Jaipur-302015" the words
"Shri Arun Kumar Talwar, [R.A.S. (Retd.)], Competent
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Authority, GSPL INDIA GASNET LIMITED (GIGL),
Mahesana-Bhatinda Natural Gas Pipeline Network, 16,
Krishna Vihar, Near Narayan Niwas, Gopalpura Bypass
Road, Jaipur-302015" shall be substituted.

This notification will be effective from the date of its
issue.

[F. No. L-14014/39/2011-GP]

A. GOSWAMI, Under Secy.

T fawett, 26 STRIER, 2012

F1. #.3299.— T TN FAferad ik wfe wders
sy 3q & sifure o el arfufEm, 1962 (1962 1
50) F U 2 % TS (F) F O H W\ wEH F
TS WG 07-04-2012 F TR0 9 TR & Ygiferaq
a3tk wreifirn g Harer Y stftrgEe @A 1246, TG 23
T, 2012 T L TATH TG 14-07-2012 F FHIAA
ST 1.3 2314, TG 9 IS, 2012 FR Heifed §
fyefafan ®y & Wi w5 8, sl

I AfrE Y oS A w1 e e
TR HeTets 39, (@fore, SEm i s fam), we
gy W@ER, IE We g fafrs (vedEm-
“fiare- furerarer-fasa AgE 9 TRweEd w9w),
Y-, 9/8 WEIFHTS AT g, AT, I=H-456010""
* WH R <8t srfa= |, Jgw dyrers S8, (e,
S SR AT Fasan), FeA WR Y TR, SHuEHiE e
mm(w—m—fmfﬁmﬁwﬁﬁ
TR Wore), YaT-a, 9/8 HeTwTA F=y s, AT,
FRH-456010, (AT W2W) "' R T S |

o SR S 3 T A & S e
(1. T~ 14014/39/201 1 -]
T, T, o1 |Ed

New Delhi, the 26th October, 2012

$.0.3299.—In pursuance of clause (a) of Section 2 of
the Petroleum and Minerals Pipelines (Acquisition of Right
of user in Land) Act, 1962 {50 of 1962), the Central
Government hereby makes the following amendments in
the notification of the Government of India in the Ministry
of Petroleum and Natural Gas vide S.0. No. 1246, dated 23-
03-2012 published in the Gazette of India dated 0:7-04-2012;
and subsequently amended vide S.0. No. 2314, dated
09-07-2012 published in the Gazette of India dated
14-07-2012; namely :—

In the said notification in the schedule in column 1 for
the words "Shri Arvind Khare, Joint Director Industries,
Commerce, Industry & Employment Dept., Government of
Madhya Pradesh, Gujarat State Petronet Limited
(Mallavaram-Bhopal-Bhilwara-Vijaipur Natural Gas Pipeline
Project), Sector-B, 9/8, Mahakal Vanijya Kendra,

f e -n e —— ] R M L N N | ( PN P ORI ¢ 4

Nanakheda, Ujjain-456010 (Madhya Pradesh)" the words
"Shri Arvind Khare, Joint Director Industries, Commerce,
Industry & Employment Dept., Government of Madhya
Pradesh, GSPL INDIA TRANSCO LIMITED (GITL),
(Mallavaram-Bhopal-Bhilwara-Vijaipur Natural Gas Pipeline
Project), Sector-B, 9/8, Mahakal Vanijya Kendra,
Nanakheda, Ujjain 456010 (Madhya Pradesh)" shall be
substituted.

This notification will be effective from the date of its
issue.
[E No.L-14014/39/2011-GP}

A, GOSWAMI, Under Secy.
7 fawett, 26 HaETE, 2012

1, H1.3300 .—Her TR YATergs ot @fe aeesga
(qfa ¥ 3w & Sfyar w1 o) stfafam, 1962 (1962
I 50) I U 2 F @IS (F) & A0 H WRG & T
g 07.04.2012 § waAyE sa 2R & W@femm sk
e feren T FATEr 7 STREEE HILAL 1245, TG 23 A4,
2012 T MRA % TSI A0E  14.07.2012 3 Wiy svferg=rn
F1.3M. 2315, aEE ¢ eI, 2012 §R wufE § frafafam
w9 W YT F €, 9

I AfEET 6 wE A AT FHN T, HWER
WiiteRT, e w2 Y2ne fafbes, 16, 9 fagr, TREm
FraTg < T8, sy SR US, SEqE-302015"" & #H
w5 e AR Aeran, gy wifted, sheadies e
o fRfaes (Sfergdiue), seames- - fsrare-
o qE e T agees oA, 16, HwN fAER,
frard & ™, M FraE I8, SE-302015" IR W@
Eieul

7 AR I €6 T A 8 S R

[H, TE-14014/39/2011 -F1]
T, T, sa wiEd
New Dethi, the 26th October, 2012

S$.0.3300.—In pursuance of clause (a) of Section 2 of
the Petroleum and Minerals Pipelines (Acquisition of Right
of user in Land) Act, 1962 (50 of 1962), the Central
Government hereby makes the following amendments in
the notification of the Government of India in the Ministry
of Petroleum and Natural Gas vide S.0. No. 1245, dated 23-
03-2012 published in the Gazette of India dated 07-04-2012;
and subsequently amended vide 8.0. No. 2315, dated
09-07-2012 published in the Gazette of India dated
14-07-2012; namely :—

In the said notification the words "Shri Arun Kumar
Talwar, [R.A.S. (Retd.)], Competent Authority, Gujarat State
Petronet Limited, 16, Krishna Vihar, Near Narayan Niwas,

W AR RN i

IR 11 T TR
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Gopalpura Bypass Road, Jaipur-302015" the words "Shri
~Arun Kumar Talwar, [R.A.S. (Retd.)], Competent Authority,
- GSPL INDIA TRANSCO LIMITED (GITL), Mallavaram-

Bhopal-Bhikwara-Vijaipur Natural Gas Pipeline Network, 16,

Krishna Vihar, Near Narayan Niwas, Gopalpura Bypass

Road, Jaipur-302015" shall be substituted.

This notification will be effective from the date of its
issue.

[F. No. L-14014/39/2011-GP]

A. GOSWAMI, Under Secy.

29 6 AR HAEY
¢ fewet, 3 SRR, 2012

1. A1.3301.— e faarg swfufam, 1947 (1947 31
14) W U 17 & A7 F Fg R TnvE, Sved
e T PR Wi & yeuna % weg Frews! s
FHEN & 99, ey 3 fide siefe far § S
TR st sty sm =rrer, AR @ v (ge
e . Sft, o & St /25/2000 ) FY TR S E,
W H T TR A 25-09-2012 FH TG €A1 41

[¥. T#-42012/210/1999-3% AR () )]

R HAR, S AR

MINISTRY OF LABOUR AND EMPLOYMENT
New Delhi, the 3rd October, 2012

5.0.3381.—In pursuance of Section 17 of the Industrial
Dispute Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. CGIT/NGP/25/2000)
of the Central Government Industrial Tribunat cum Labour
. Court, Nagpur as shown in the Annexure, in the Industrial
dispute between The Director, National Research Centre
for Citrus, and their workman, which was received by the
Central Government on 25-09-2012.

[No.1-42012/210/1999-IR (DU)]
SURENDRA KUMAR, Section Officer

ANNEXURE

BEFORE SHRIJ.P. CHAND, PRESIDING OFFICER,
CGIT-CUM-LABOUR COURT,NAGPUR

Case No, CGIT/NGF/25/2000

Shri Ramashre Satairam Jaiswar,
C/o. Sh. Arun Kaikade, 63-
Swarcop Nagar, Near Swavlambi
Nagar, Nagpur- 440 022.

Applicant

T Versus

Date : 07.09.2012 .

The Director, _
National Research Centre for
Citrus, Amravati Road, Nagpur-
440001, '

The Assistant Administrative
Offricer, National Research Centre
for Citrus, Amravati Road,

Nagpur-440 001 )

Shri Rajendra S/o Deorao Done
(Wrongly mentioned as Rajesh
S/o Dearao Bhole in the statement
of claim)

Respondent No, 1

-Respondent No. 2

ot

Respondent No. 3

Aged about 26 years, Occ. Service,
C/o Narendra Deorao Dhole,
Swarcop Nagar, Nagpur?(

AWARD
(Dated : 7th September, 2012)

In exercise of the powers conferred by clause (d) of
sfib-section (1) and sub-section 2(A) of Section 10 of
Industrial Disputes Act, 1947 (14 of 1947) ("the Act” in
short), the Central Government has referred the industrial
dispute between the employers, in relation to the
management of N.R.C.C. and their workman, Shri Ramashre
Jaiswar, for adjudication, as per letter No.1-42012/210/99-
[R(DU) dated 27-01-2000, with the following schedule:—

“Whether the action of the management of N.R.C.C.,
Nagpur in terminating of services of Shri Ramasre
Jaiswar, Ex-Pump Operator w.e.f. 10.08-1997 is legal,
proper and justified? If not, to what relief the said
workman is entitled and from what date?”

2. On receipt of the reference, the parties were noticed
to file their respective statement of claim and written
statement and accordingly, the applicant, Shri Ramasre
Jaiswar (“the workman” in short), filed the statement of
claim and the respondents No. 1 and 2 filed their joint
written statement.

The case of the workman as projected in the statement
of claim is that he is “Chamar” by caste and is a member of
schEduIe caste and he is a skilled worker, holding the
certificate of electrical dated 29-04-1989 issued by the
Government and apart from the said certificate, he has also
the certificate of pump operator issued by “Nagpur
Electrical Works, South Ambajhari Road, Nagpur” for
working as a pump operator from ¢1-01-1985 to 31-12-1985
and he is qualified to hold and perform the job of pump
operator, besides to work as an electrician and on the basis
of such qualifications, on 01-01-1991, he was appoirted as
a pump operator electrician by the oral order of the
respondent no. 2 and during the tenure of his service, he
used 1o sign the attendance duty register and from the
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date of his appointment i.e. 01-01-1991, he worked
continuously without any complaint till the date of his
impugned illegal oral retrenchment on 10-08-1997. The
fyrther case of the workman is that at the time of his
appointment, he was told that written appointinent order
would be given to him, after two years of service, when he
would become a permanent employee and aficr two years
of service, when he raised the demand, he was told that
the officer, who had appointed him had already been
transferred and the order of appointment would be given
by the new officer and when the new officer joined, he
ptessed his demand for the written order of permanency,
but he was assured that the same would be given to him
after his completing the next three years of service under
the supervision and control of the new officer and his
demands for written order the appointment and permanency
came to be turned down by the party no. 1 by one or the
other reason and on 24-06-1995 an experience certificate
was issued by the respondent no. 2 in his favour certifying
of his working since 01-01-1991 in that office.

1t is further pleaded by the workman that in April, 1997,
he was informed by the respondent no. 2 that the department
has decided to regularize his services according to the rule
of law and for that he has to appear in the interview going
tol be held in the near future and he was also given the
imipression that he has to appear in the interview just to
complete the formalities and he was made to understand
that for the said purpose, he would be formally released
from the job w.e.f. August, 1997 and thereafter, he woule be
given service with effect from 01-01-1999 retrospectively
and without suspecting any foul play, he followed and
complied the directions of respondent no. 2 and faced the
inferview held on 23-01-1998, but to his surprise, he was
terminated from August, 1997 and on enquiry, it was
revealed that he was replaced by respondent no. 3, who
was declared as a new appointee, being declared successul
in the interview and through he tried to put forth his
gtievances and the manner in which he was victimized,
before the repondent no. 2 and other officers of respondent
nd. 1, none agreed to redress his grievances and such
facts clearly show that the was illegally terminated from
services by the respondents no. 1 and 2, only to defeat his
claim of permanency in the services and as he had worked
cantinously w.e.f. 01-01-1991 till 10-08-1997, he had become
permanent in the post and the termination of his services
was illegal, as the same was an oral order and not followed
by any reason, much less good reason and such termination
was also illegal as no previous notice or notice pay was
given to him.

The workman has prayed to quash and set aside the
onder of termination dated 10-08-1997.

3. The respondents’ no. ! and 2 filed a joint written
statement and resisted the claim of the workman,
Respondent no. 3 did not appear in the case.

WRLALL R b
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In their written statement, denying all the allegations
made by the workman in the statement of claim, respondents
1 and 2 have pleaded inter-alia that the National Research

Centre for Citrus (“NRCC” in short) is a research institute -

having its farm on Amravati Road, Nagpur, where it carries
on experimental and fundamental research on Citrus fruits
in its orchards and the operation of research requires
preparation of soil and the ancillary work of preparation of
irrigation channel, basin cleaning, removal of weeds, cutting
of wild grass etc. and such work is of seasonal in nature
and therefore casual labour for the season are engaged for
doing the work and since such post or engagement of
such labours are not sanctioned by the Government, the
work has to be got done through contract labours and
their parent department, “the Indian Council of Agricultural
Research” is under the Minsitry of Agriculture, Government
of India and as such, Rules, Bye laws and Regulations as
well as service conditions and financial rules framed by the
Government of India from time to time are applicable to
their employees and the recruitment and regularisation of
their services are done as per the provisions laid down for
Government Servants by the Government of India. The
respondents 1 and 2 have further pleaded that in view of
the above position, they had called quotations from
different contractors for supply of skilled, semi skilled and
unskilled labours and the contractors whose quotations
were accepted were given contract for supply of such
labours for a particular period and then they entered into
written contracts with the contractors for supply of casual
labours and they had got themselve registered under
section 12 of the Contract Labour Act and the Assistant
Labour Commissioner was being intimated as and when
the contractor was changed and M/s. Vidharbha Security
and Consultancy Services had undertaken to get the work
done through its labourers and the contractor used to raise
the bill monthly, on the basis of the man days and as against
that bill, payment was made by them by cheque and form
and out of this amount, the contractor used to pay the
wages to the labourers engaged by him and the records in
respect of the names of labourers as well as their attendance
were maintained by the contractor and for the period in
question, such records were in the custody of the
respective contractors and none of those records was
maintained by them and the labours engaged and deployed
by the contractors, for all purposes were the employees of
the contractors and there was no relationship of master
and servant between them and such labourers and in view
of such facts, it was necessary for the workman to make
the contractor a party to the dispute and since they are not
the employer of the workman, the reference is bad for non
joinder of necessary party and the same is liable to be
answered in negative.

It if further pleaded by the respondents | and 2 that the
necessity of water for the purpose of watering the plants
was being met from three bore wells, but sometimes when

|imm-|“| TAT
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water from the said borewells was insufficient, they used
to make arrangements for water by fixing a pump in the
" pump house of Ambajhari lake and the pump house was
being used at the time of scarcity i.e. in the summer season
and for supplementmg the requirement as and when
necessary and as such, the work of the pump operator was
never throughout the year and though they has sought for
sanction of the post of pump operator since the beginning,
the post was not sactioned by the Government and
therefore, for doing the work of pump operator, a skilled
labourer having electrical knowledge was requisitioned to
the already existing contractor, who was supplying other
labourers and in these circumstances, the claim of the
workman that he was employed and engaged by them is
not true and they were not aware about as to whom the
contractor had deputed or deployed to do the particular
work and moreover, the contractor never supplied names
of the labourers deployed by him had a post of pump
operator was sactioned vide order dated 16-05-1997 and
_aﬁ:er'sanction of the post, advertisement for the post of
T-1 Pump Operrator was made in the local news paper on
06-09-1997 and at the same time, candidates were also called
from the employment exchange, Nagpur, specially or
schedule caste category, because the post which was
advertised was reserved for schedule cast category and
they received list of candidates from employment eexchange
and applications of the candidates made in response to the
advertisement made in the newspaper and letters were sent
to 11 candidates including the workman for a trade/written
test and interview, which was fixed to 23-01-1998 and out
of them, nine candidates attended the interview and the
interview was conducted by the selection committee
consisting of the Chairman i.e, the Director and five other
members and on the basis of qualification and the interview,
two candidates, namely Rajendra Deorao Dhone and
Chandrakant N, Borkar were selected in order of merit, for
the appointment as a pump operator and Rajendra Deorao
Dhone, the respondent no. 3 stood higher in order of merit,
so he was offered the post for appointment as 2 Pump
Operator by order dated 31-01-1998 and he reported for
duty on 12-02-1998 and as the appointment of the
respondent no. 3 was made after his selection by the
selection committee, his appointment cannot be challenged
and the workman did not qualify in the interview and the
written test and as such, he was not selected for
appointment as a pump operator and the selection of
respondent no. 3, Shri R.D. Dhone was made after following
the procedure of recruitment of Government servent as
laid down in the Recruitment Rules by the Government of
India and since the contract of the contractor was
terminated some time on 22-10-1997, the workman
preferably/probably must had been withdrawn from work
by the contractor and therefore, thete was no question of
termination of the services of the workman and the workman
was never engaged by them and there was no relationship
of erhployer and employee between them and the workman

Lo)a 4E)i2-18

and there cannot be an industrial dispute as contemplated
under Section 2(K) of the Act and the claim ofthe workman
that his services were terminated and that he was not given
the benefit of his earlier service is devoid of merits and the
reference is not maintainable and the workman is not
entitled to any relief.

4. Besides placing reliance on documentary evidence,
both the parties have led oral evidence in support of their *
respective claims. The workman has examined himself as a
witness in support of his case. One Shri Pramod A.
Chunchuwar has been examined as a withess_on behalf of
the respondents no. 1 and 2. '

The workman in his examination-in-chief, which is on
affidavit has reiterated the facts mentioned in his statement
of claim. However, in his cross-examination, the workman
has admitted that he knows Vidharbha Security Service,
but he does not know if contract was given to Vidharbha

" Security Services to supply labourers on 01-11-1993.

Though the workman has denied the suggestion that he
was sent by Vidharbha Security Services in 1991 to work
with NRCC, he has admitted that NRCC was paying the
Amount of his salary to Vidharbha Security Services and he
had received his pay for six months from NRCC and
thereafter he had received his pay from Vidharbha Security
Services. The workman has also admitied that as per the
advertisement in the news paper, he had submitted his
application for the post of the Pump Operator and though
his name was registered in the employment exchange, he
was not called for through the employment exchange and
Rajendra Dhone was appointed and he was not appointed.

5. Shri Pramod Anantrao Chunchuwar, the witness
examined on behalf of the respondents no. 1 and 2 has also
reiterated the facts mentioned in the written statement, in
his examination-in-chief, which is on affidavit, In his cross-
examination, this witness has stated that the aggrement
dated 31-01-1991 was between NRCC and M/s. Vidharbha
Security and consultancy servicves for supply of labourers
to work in NRCC and the name of the workman was not in
the agreement dated 31-01-1991 and no document has been
filed by NRCC to show that the workman was engaged
through the. contractor. This witness has also admitted
that the certificates dated 20-11-1993, Ext. I and dated
24-06-1995, Ext. W-11 filed by the workman were issued by
the management. The witness for the respondents no. 1
and 2 has further stated in his cross-examination that the
copy of attendance sheet filed by the workman relates to
M/s. Vidharbha Security Services and notice or notice pay
in lieu of notice or retrenchment compensation was not
paid to the workman, as he was supplied by the contractor
and in the list of candidates interview for the post of pump
operator, the name of the workman is at serial number nine
and in the bio-data, it has been mentionedthat the workman
worked as electrician from 01-01-1991 to August, 1997 at
NRCC, Nagpur.
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6. At the time of argument, it was submitted by the learned
atlvocate for the workman that the workman worked with
the respondent no. 2 from 01-01-1991 to 10-08-1997 as a
pump operator and during the said period of 7 years, no
memo or charge sheet was ever issued against him and he
had completed 240 days of work in every calendar year, but
* np retrenchment compensation was paid to him and as
such, the termination of the services of the workuman was
illegal and the workman was appointed by the respondent
no.2 on 01-01-1991 and he worked continuously till 09-08-
1997, but the management of NRCC shown him as an
employee of a contractor without his knowledge, which
amounts to illegal change in service condition of the
workman within the meaning of Section 9-A of the Act and
the workman was working in the premises of NRCC for the
management and under their supervision and the
management shown him as the employee of the contractor
only with the malafide intention to avoid to give the benefits
of permanency to the workman and the services of the
workman were terminated on 10-08-1997, without
compliance of the provisions of Section 25-F and 25-G of
the Act and at the time of the initial appointment, the
workman was given the understanding that after three years
of service from 01-01-1991, he would be made permanent,
blit even working for more than seven years continuously
with NRCC, he was not made permanent in utter disregards
ta the provisions of law and NRCC has not preduced a
single document on record to show that the workman was
an employee of the contractor and though in Aprit, 1997,
the workaman was assured for regularisation, instead of
regularisation, he was retrenched from services and the
interview conducted by the management was just an eye

h and the workman was not selected by the management,
a$ they wanted to apoint the person of their choice and
the termination of the workman from services w.e.f.
10-08-1997 is illegal, arbitrary and ab-initio void and
therefore, the workman as entitled to be reinstated in service
with continuity and full back wages.

In support of such contentions, the learned advocate
for the workman placed reliance on the decisions reported
in 2011(5) Mh. L. J.-503 (Devinder Singh Vs. Municipal
Council) and 2007 I CLR 466 (Gangadhar Balgopal Nair V,
Voltas Limited and another).

7. Per Contra, it was submitted by the learned advocate
for the respondents no.1 and 2 that for performing seasonal
nature of work, such as preparation of soil and its ancillary
work of preparation of irrigation channels, basin cleaning
removal of weeds of grass, cutting of wild grass etc, casual
labourers were required to be engaged by the respondents
np. 1 and 2 as post of casual labourers were not sanctioned,
such works were got done through contract labourers and
the respondents no. 1 and 2 had called for quotations from
different contractors for supply all types of casual labourers
and quotations of M/s. Vidharbha Security and consultancy
services was accepted and the said agency was given
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contract by entering into a written agreement signed on
31-01-1991, which was further extended from time to time
and the post of T-1 pump operator was sanctioned by the

Government by order dated 16-05-1997 and after following . -

the duec procedure of recruitment and selection, one
Rajendra Dearao Dhone was selected and appointed
against the said post and the workman was never
emoployed by the respondents, but he was the casual
labourer engaged by the contractor and deployed by him
and the workman was not successful in the interview
including in the written test, so he was not offered the post
of pump Operator and it is clear from the evidence adduced
by the workmen including his oral evidence that he was
engaged by the contractor and after termination ot the
contract with Vidharbha Security and consullancy services,
the contractor had withdrawn his labours including the
workman w.g.f. 22-10-1997 and as the workmen was enganed
through the contractor, he has no right to be continued in
service of NRCC,in view of the decision of the Hon'ble
Apex Court in the casc of Secretary, State of Karnataka Vs.
Uma Devi & others , reported in (2006) 4 SCC-1 and the
workman is not entitled to any relief,

8. On perusal of the record including the evidence
adduced by the parties, it is found that the workmen was
engaged in NRCC from 01-01-1991 to 09-08-1991. Though,
it is the claim of the workman that he was appointed by
respondent no.2, the documents produced by himself and
his admisston clearly show that he was engaged and
deployed by the contractor to work with the respondents 1
and 2 and he was a workman of the contractor. In support
of his claim, the workman has produced Exts. W-Tand W-II,
the two certificaties issued by the Asstt. Administeative
Officer on 20-11-1993 and 24-06-1995, In Ext. W-1, it has
been clearly mentioned that the workmen was working as a
semi skilled contract worker (elecirical) for the last three
years through M/s. Vidharbha Security and Consultancy
Services, Nagpur. In Ext. W-I1 also, it has been categorically
mentioned that the workman was working as a semi skilled/
skilled electrician since 01-01-1991 and he was ¢ngaged
through M/s. Vidharbha security and Consultancy Services,
Nagpur. During the cross-examination of the witness
examined on behalf of the respondents 1 & 2, reference
was made to the chart of Bio-data of the candidates for the
post of pump operator by the respondents no.1 and 2, In
the said document also, it has been mentioned that the
workman worked as electrician from 01-01-1991 to August,
1997 at NRCC, Nagpur, engaged through contractor.

The workmen in his cross-examination has admitted that
the management of NRCC was giving the amount of his
salary to Vidharbha Security Service and he had received
the pay for six months from NRCC and thereafter, he had
recived his pay from Vidharbha Security Security Services.
The evidence produced by the workman clearly shows
that he was a contract worker and he was engaged and
deployed by M/s. Vidharbaha Security and Consultancy
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Services, Nagpur. In view of such facts, the submission made

by the learned advocate for the workman that the management
- had show the workeman as an employee of the contractor,

withqut the knowledge of the workman has no force.

It is also clear from the admission of the workman that
the post of Pump Operator was sanctioned by the
Government by order dated 16-05-1997 and to fill up the
said post, due proccedure of recruitment and selection was
made by the respondents 1 and 2 and the respondent no.3,
Shri Dhone was selected and appointed as the Pump
Operator.

9. The expression "employed" used in S.2 (S) of the Act
has two known connotations. The context would indicate
that it is used in the sense of a relationship brought about the
express or implied contract of service in which the employer
render service for which, he is engaged by the employer and
the latter agrees to pay him in cash or kind as agreed between
them pr statutorily prescribed. It discloses a relationship of
command and obedience. The essential condition of a person
being a workman within the term of the definition is that he
shouid be employed to do the work in the Industry and there
should be a relationship between the employer and him as
between employer and employee or master and servant.
Unless a person is thus employed, there can be no question
of his being a workman within the definition of the term as
contained in the Act. Where a contractor employs a workman
to do the work which he contracted with a third person to
accomplish on the definition as it stands, the workman of the
contractor would not wothout something more become the
waorkman of that third person.

In this case, as the workman was employed by the
contractor, he cannot be said to be workman of the
respondents 1 and 2, who had engaged the contractor to
accomplish the work. Hence, there is no question of
appointment or retrenchment of the workman by the
respondents no.1 and 2. In the result, it is ordered:-

ORDER

The reference is answered against the workman. The
workman is not entitled to any relief.

J.P. CHAND, Presiding Officer
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[€. TA-40012/98/1997-3T¢ 3R (€ )]
YO FAR, 9T AR

New Delhi, the 3rd October, 2012

8.0.3302.—1In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. CGIT/LC/R/ 104/98)
of the Central Government Industrial Tribunal-cum-Labour
Court, Jabalpur as shown in the Annexure, in the Industrial
dispute between the Chief General Manager,
Telecommunication, Bhopal and their workman, which was
received by the Central Government on 25-09-2012.

[No. L-40012/98/1997-IR(DU}]
SURENDRA KUMAR, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR CJOURT
JABALPUR

No. CGIT/LC/R/104/98
Presiding Officer : Shri Mohd. Shakir Hasan

Shri Thaan Singh,
Zo. Shivcharan

o Vill Bijora, PO Batkal,
Distt. Sehore (MP) .. Workman
Versus
Chief General Manager,
Telecommunication, M.P. Circie,
Hoshangabad Road,
Bhopal ...Management

AWARD

Passed on this 29th day of August 2012

1. The Government of India, Ministry of Labour vide its
Notification No. L-40012/98/97/IR (DU) dated 13-5-1998 has
referred the following dispute for adjudication by this
tribunal;—

“(1) Whether the action of the management of Chief
General Manager Telecommunication in terminating Shri
Thaan Singh S/0 Shivcharan w.e.f. Sept.88 is justified? If
not, to what benefit the workman is entitled for?

(2) Whether the Deptt. of Telecommunication is termed
as an Industry or not? I not, to what benefit they are
entjtled for?"

2. The case of the workman in short is that Shri Thaan
Singh was working on muster roll under the direct control
of $.D.0. Telephone, Sehore since 1986. It is stated that he
worked in the year 1986 for 78 days, in 1987 for 352 days
and in 1988 for 242 days. He was suddenly terminated from
services w.e.f. Sept. 1988 without giving any notice in
violation of the provision of Industrial Dispute Act, 1947
(in short the Act, 1947). Similarly situated persons
approached the Hon'ble Administrative Tribunal and the
management was directed to take them in employment. The
service record of the workman is available at Shajapur
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Division. It is submitted that the termination of the workman
be declared illegal and the workman is entitled to be
regularized in service.

3. The management appeared and filed Written Statement
in the reference case. The case of the management, interalia,
is that as per record, the alleged workman was never
" engaged by the management. The claim of the regularization
of the workman does not arise. Under the circumstances,
the workman is not entitled to any relief.

4. On the basis of the pleadings of the parties, the
foltowing issues are framed for adjudication—

1. Whether department of Telecommunication is termed
as Industry or not?

II. Whether the action of the management in terminating
. Shri Thaan Singh w.e.f. Sept. 1988 is justified?

M. To what relief, the workman is entitled?
5. Issue No. 1

There is no pleading of the management that the
Department of Telecommunication is not an Industry not
any such question is raised by the management. This shows
that there is no dispute that the Department of
Telecommunication is not an Industry. Accordingly this
issue is decided.

6. Issue No. I1

According to the workman, he worked, from 1986 to
Sept. 1988 with the SDO, Telephone, Sehore. It is stated
that he worked more than 240 days in twelve months
preceding the date of reference and his service is termed as
continuous for a period of one year. He had been terminated
without notice and therefore there is violation of the
provision of Section 25-F of the Act, 1947. On the other
hand, the management contended that he was never
sngaged on muster roll by SDO.T, Sehore.

7. The workman is examined in the case. He has
gupported his case in examination-in-chief which is given
by way of affidavit. In cross-examination, he has stated
that he cannot say that what is written in his affidavit. He
¢cannot also say that whether it is rightly written or not.
This itself shows that affidavit of evidence given by the
workman is not supported by the workman. His evidence
cannot be relied that he worked with SDO Telephone,
Behore.

8. The workman has also filed certain documents and
the same is admitted by the management which are marked
as Exhibit W/1 and Exhibit W/2. Exhibit W/1 is the
implementation order of Hon'ble CAT, J abalpur Bench,
passed in OA No.411 of 1990 and 12 others. This is filed to
show that similar casual labours were taken in employment
after order of the Hon'ble CAT. But it doesnot show that
the alleged workman was also working with SDO
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Telephone, Sehore. This implementation order is not helpful
to the workman. Exhibit W/2 is the letter dated 9-11-2000 of
Asstt. General Manager (HRD), Bhopal to veriiy the names
of the list of casual labours. But this list does not disclose -
the name of the alleged workman. Thus it is clear from the
gvidence of the workman that there is no evidenge to
establish that the workman was ever worked with the -
management on casual basis.

9. On the other hand, the management has examined
one witness. The management witness Shri A.K. Saxena is
Divisional Engineer (Administrative) at Bhopal. He has
stated that no record is available at SDOT, Sehore to show
that he was ever engaged there. The claim of regularization
is baseless. This witness was not posted at Sehore and he
has deposed on the basis of record that there is no record

- of this alleged workman of this work. Thus the evidence of

the management also shows that he had not worked with
the management. This issue is decided against the workman
and in favour of the management.

10. Issue No. Il

On the basis of the discussion made above, it is clear
that the action of the management is legal and justified.
The alleged workman is not entitled to any relief. The
reference is accordingly answered.

11. In the result, the award is passed without any order
to costs.

MOHD. SHAKIR HASAN, Presiding Officer
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New Delhi, the 4th October, 2012

$.0. 3303.—In pursuance of sub-rule (4) of Rule 10 of
the Official Language (Use for official purposes of the
Union) Rules, 1976 (as amended 1987) the Central
Government hereby notifies following office under the
administrative control of the Ministry of Labour &
Employment, at least 80% Staff whereof have acquired
working knowledge of Hindi:—
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Branch Office, Employees’ State
Insurance Corporation, Bikaner

[No. E-11017/1/2006-RBN]
CHANDRA PRAKASH, Jt. Secy.

4 feell, 8 S, 2012
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[€. T-30011/47/99-3T AR (T)]
g drg, et wiea

F New Delhi, the 8th October, 2012
S.0. 3304.—In pursuance of Section 17 of the Industrial

Disputes Act, 1947 (14 of 1947), the Central Government

hereby publishes the Award (Ref. No. 230/2004, Old No.
159/1999) of the Central Government Industrial Tribunal/
Labour Court Ahmedabad now as shown in the Annexure
in the Industrial Dispute between the employers in relation
to the management of M/s Indian Oil Corporation Ltd

-(Gujarat) and their workman, which was received by the
Central Government on 1-10-2012.

[No. L-30011/47/99-IR (M)]
JOHAN TOPNO, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
AHMEDABAD

Present ;

Binay Kumar Sinha,

Presiding Officer,

CGIT-cum-Labour Court,

Ahmedabad, Dated 10th September, 2012

Reference; CGITA of 230/2004
Reference: ITC. 159/1999 (O1d)

1. The Senior Terminal Manager,
Indian Oil Corporation, Ltd.
Sabarmati Terminal, Sabarmati,
Ahmedabad, (Gujarat).

2. The Executive Director,
Indian Oil Corporation Ltd.,
Indian Oil Bhawan,

. G-9, Ali Yavar Jung Marg,
*yBandra (East), Mumbai.

bhera G5))a-19

3.  ShriS.B.Banzara & Co,
Vakil Chawl, Naroda Road,
Ahmedabad, (Gujarat).

4, ShriSudalai,
35, Shubh Laxmi Co. Op. Seciety,
10C Road, Sabarmati,,
<" Ahmedabad, (Gujarat).

5. Shri Thankanadhan,
Labour Supplier, Nr. D' Cabin,
P.O. Railway Colony,
Ahmedabad, (Gujarat). »
(Deleted as per application of S.P.
Ext. 6 (an order passed dated 24.11.1999).

Sarva Sidhi Corporation, Ahmedabad

7. Nagar Industrial Security Service,
Ahmedabad . i
8 Alerts Security Services (Gujarat),
Ahmedabad, Ltd.
9.  M/s. House Keeping & Allied Services
Ahmedabad-380008. ... First Parties
nd
eir workman 30 in number
As per Annexure attached to Ext. 1)
Represented by General Secretary,
Gujarat Petroleum Employees Union, '
434/46, Gandhivas Naka, '
Gujarat Stadium Road, Sabarmati
Ahmedabad (Gujarat). .. .Second Party

For the first party No. 1 & 2: Shri M.J. Sheth, Advocate

Mrs. Meenaben Shah,
Advocate

For the first party No. 3to 9: None

For the second party/Union: Smt. Ashaben Gupta,
Advocate

AWARD

Asper order No. L-30011/47/99/1IR (M), New Delhi dated
02.11.1999, the Appropriate Government/Ministry of Labour,
Government of India, Shram Shakti Bhavan, Rafi Marg,
New Delhi-110 001 considering the Industrial Dispute exists
between the employers and their workmen, inexercise of
powers conferred by clause (d) of sub section (1) and sub
section 2 (A) of Section 10 of the ID Act, 1947, referred the
dispute for adjudication to Industrial Tribunal, Ahmedabad
(Gujarat), formulating the terms of reference under the
schedule as follows, )

SCHEDULE.

«Whether the demand of Gujarat Petroleum Employees
Union that the so called contract arrangement in Indian Oil
Corporation Ltd. in which Shri Munnuswamy Arumugam
and 29 others (as per list attached) engaged in 'sham and
bogus' arrangement and the concerned employees be
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treated in direct employment in 1OC Ltd, Sabarmati Terminal
from the date of engagement with all consequential benefits
in legal and justified? If 80, to what relief the workman
concerned are entitled from which date?"

(2) Consequent upon notice issued upon the parties
the first parties employer and the second party union
appeared and filed pleadings in this case. The second part
union filed statement of claim at Ext. 2 on24-11-1999 and
also filed Ext. 3 application for interim relief on the same
date 24-11-1999 and an affidavit of one of the workman
Siraj Ahmed Wajid Al at Ext. 4 in support of interim relief
application and production of document by the second
party union at Ext. 5. The first Party No. 1 and 2 (IOC Ltd.)
filed written statement/reply at Ext. 8 with respect to interim
relief application of the second party union {Ext. 3). [ts
reply was filled on 13-12-1999 and its cOpy supplied to the
second party union. An affidavit of Deputy Manager
(Admn.} Shri Vijay Kumar Meena was filed at Ext. 9 in
support of written reply at Ext. 8 on interim relief. The first
party No. 3. Ms. S.B. Banjara & Company also filed written
statement/reply at Ext. 10 in connection with interim relief
application of the second party union vide Ext. 3 This
written reply of first party No. 3 is dated 13-12-1999 and
Ext. 11 is affidavit of B.O, Banjara owner of S.B. Banjara &
Company in support of written reply Ext. 10, The first party
No, 4 M/s Sudalai filed written statement/reply to Ext, 3
which is at Ext. 12 and his affidavit in support of Ext, 12 is at

Ext 13 Besides the written reply of first party No. 1,23 and

4 a3 above on the interim application Ext.3, the first party
No. 1 & 2 (10C Ltd.) submitted main written statement to
the statement of claim Ext, 2 at Ext. 72 which is dated
25-02-2002. First party No. 4 M/s Sudalai also filed written
stat*ment at Ext. 74 to the statement of claim Ext. 2 which is
datad 18-02-2002. First part No. 8 Alerts Industrial Security
Services filed its written statement on 04-10-2001 which is
at Ext. 69. The first party No. 3 S.S. Banjara and first party
No..6, 7 and 9 have not filed written staternent to the
statement of claim Ext. 2.

(3) The case of the second party/union as per Ext, 2
staternent of claim is that union had earlier filed Special
Civil Application No. 2234 of 1999 before the High Court of
Gujarat on the ground of bogus and sham arrangement of
employing the contract labour by the Indian Oil
Corporation Ltd. Sabarmati Terminal against the provisions
of contract Labour (Regulation & Abolition) Act, 1970 and
the workman employed under the sham arrangement are
inde¢d and infact direct employees of the Indian Oi]
Copdration Ltd, annexing list of 30 employees giving the
parti¢ulars of their names, designation and date of joining,
The present reference is in respect of 30 employees whose
hames are mentioned in the annexure attached separately
to the statement of claim. Further case is that the workmen
involved in this case are working as Clerks, Peon, Helper,
Attendants, Helpers, Khalasis, Mali, and Sweepers, Further
case is that these employees have been working under the
direct control and direction of the Indian Oil Corporation

Ltd. and they are performing the job of permanent and
perennial nature as loading and unloading of barrel,
transhipment of wagons, cleaning of pitwell, unloading of
wagons, cleaning of pump house and as peons, Laboratory
attendant, technician, helper, car-painter, plutnber etc, The
workman have been also performing the job of removing
leakage in pipes in the operational area and also doing the .
sweeping job. And that clerical categories of employees
are performing the duties of maintaining the official records
and bills. Further case is that no contractor has obtained
any license under the provisions of the contract Labour
(Regulation & Abolition} Act, 1970 and that those workiman
have been working continuously and uninterruptedly for
more than 10 years. Further case is that the Principal
Employer (IOC Ltd.) has not registered its establishment
under the provisions of contract Labour (Regulation &
Abolition) Act, 1970. Further case is that the so called
contractors did not also obtain license. Further case is that
as per list of the workman annexed some of the workmen
are working for more than 20 years continuously. Further
case is that the Contract Labour (Regulation & Abolition)
Act, 1970 came into the effect in the year 1970 but the
Principal Employer (10C Ltd.) has not obtained any
registration certificate and the contractors have not
obtained any license to carry on the work as labour
contractor. Whereas the contract labour system continued
in the Indian Oil Corporation Ltd. in violation of the
provisions of law and under sham arrangement. Further
case is that one so called contractor had deposed carlier
before the Industrial Tribunal that he himself was working
as Safai Kamdar and so there was no question of any
genuine and real contract system under the provisions of
contract Labour (Regulation & Abolition) Act 1970, Further
case is that the workman who work for more than 20 years
as contract labour have practicaily ruined their whole life,
in aspiring regularisation and grant of other benefits at par
with their counterpart regular and permanent employees of
10C Ltd. But the action of IOC Ltd is harsh and also against
constitutional mandate which prohibits traffic in human
being and forced labour. The workman involved are being
paid below the minimum rates of wages. On these scores
prayer has been made by the union to declare and hold
that the employees listed at Annexure of the reference and
statement of claim are the employces of the IOC Ltd. and
are entitied for consequential benefits including time scale
of pay, incremental benefits, gratuity, provident fund and
all other perks and perquisites at par with the regulare
employee. And with further relief for grant of fringe benefits
which are admissible to the permanent employees of the
Indian Gil Corporation Ltd. and also to any other relief to
which the workmen involve are found entitled. >
(4) The case of the {1.O.C.Ltd.) principal employer, first
party No. 1 and 2 as per written statement at Ext, 72 pleading
inter-alia is that the corporation has awarded the contracts
to various contractors after following due procedures of
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tendering being followed in the corporation and that the
corporation possess valid certificate of registration under
. the Contract Labour (Regulation & Abolition) Act, 1970,
for engaging contractors in its establishment at Sabarmati,
And that the Appropriate Government has at no point of
time, prohibited the establishment from engaging contract
labour in the jobs in which the present workmen are
engaged. The corporation has also contended that the
present reference against the corporation is not
maintainable, since the persons shown in Annexure-"II" to
the order of Reference are/were never employed by the
corporation and that, there being no relationship of
employer and workmen between the corporation and the
persons shown in Annexure "1I" in the order of Reference
and so the workmen/union seeking reliefs against the
corporation is legally no maintainable and on these scores
the reference is fit to be dismissed. Further contention is
that the demands contained in the present reference is
virtuglly for abolition of the contract given by the
corporation to the first party No. 3 and 4 which is outside
the jurisdiction of this Tribunal under the provisions of
the Industrial Disputes Act, 1947,

Whereas the dispute of abolition of the contract system
is within the purview of the Contract Labour (Regulation
and Abolition) Act, 1970 and, therefore the authorities
appointed under the said Act are the competent authority
to decide the dispute regarding abolition of contract systemn,
Further contention is that the union itself had submitted
an application before the authority appointed under rule
25(2)(v) (a) and (b) of the Contract Labour (Regulation and
Abolition) Central Rules, 1971, before the Deputy Chief
Labour Commissioner (Central) Mumbai, contending
interalia that the workmen employed in Indian Oil
corporation Ltd., Sabarmati, Terminal, Sabarmati,
Ahmedabad through the contractors were performing
- same/similar kind of work as the workmen directly employed
by the Principal Employer i.e, FOC Ltd. but not getting same
pay as that of regular workmen. During the course of
hearing of the said application, the evidence of the workman
employed through the contractors as well as of the Principal
Employer were recorded and the Deputy Chief Labour
Commissioner (Central) has decided the case holding that
the responsibility of regular workmen of the Principal
Employer i.e. 10C Ltd. is far superior than of contract
workmen. However, the wages paid by the contractors to
their workmen were revised under Rule 25 (v) (b) of the
Central Rules, 1971, effective from 1st December-2000.
Further contention is that the authority appointed under
the Contract Labour (Regulation & Abolition) Act, 1970
having decided and raised the wages of the workmen
employed by the contractors, the union is now estopped
from challenging the contracts given by the corporation as
sham and bogus. Whereas the authority appointed under
the said act has determined the contracts as genuine and
revised the wages and so the reference is not maintainable

and is fitto be rejected. The case of the corporation is that
the corporation is issuing tenders for awarding contracts
of various works to be performed by the contractors. [n
pursurance to the tenders issued by the corporation the
contractors are filling the said tenders and after scrutinizing
the same the corporation is finalizing the Jjob contract and
for that work, the order are being issued to the contractors.
The corporation is a registered establishment under the -
provisions of the contract labour (Regulation and Abolition)
Act, 1970 and the contractors to whom the contracts arg
given are also having valid licenses, if, they are engaging
20 or more persons. Further contention Is that the
Contractor M/s. S.B. Banzara & Company, first party No. 3
and M/s Sudalai & Company first party No. 4 were given
job contracts by the corporation after filling tender
procedure prevailing in the corporation, The contractor
M/s. Sudalai & company had obtained license dnder the
aforesaid Act, however, the contract with M/s. S.B. Banzara
& company first party No. 3 had come to an end, the
corporation had given a contract to M/s. Alert Industrial
Security Agency (Gujarat) Pvt. Ltd first Party No. 8 who
engaged less than 20 persons to carry out jobs and so the
ljcense under the said Act is not required to be obtained by
them. So there is no employer employee relationship
between the corporation and the persons shown in
Annexure "II" in the order of reference. The corperation
have denied the allegation made in para 1 to 10 of the
statement of claim also denying emphatically that the
appointment of contractor is sham and that it is camouflage
in order to deny the persons engaged by the contractors
proper payment of wages and allowances as is paid to
similarly placed regular workmen of the corporation. Also
denying that the workman involved are direct employees
of the corporation. Rather contention is that those
workmens are being employed by the contractors first party
employer No. 3 (now No. 5) and No. 4. It has also been
denied that the workmen involved are working under the
direct control and directions of the corporation. It has also
been denied that they are performing the job of perennial
nature. Further contention is that the workmen involved
are working continuously and uninterruptedly for more
than 10 years is not known to the corporation and if they
are at all employed, they are the employees of the
contractors. It has been denied such allegation that the
comtract labour system continued in the corporaton is in
flagrant violation of the provisions of law and is sham
appointment and there is/was no genuine and real contract.
It has been denied that the contractors had not obtained
any licenses as required under the said CLR Act. It has
been stated that the first party No. 3 nor first party No. 5
used to employ less than 20 workmen, the license under
the said Act was not required to be taken by them. Para 7 of
the statement of claim has also been denied and it has been
stated that the contractors, who is employing more than 20
persons have obtained the valid license, while the
contractors who is engaging employees below 20 are not
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required to obtain the license and the authorities prescribed
under the said CLR Act, 1970 has atso stated that since the
said contractor is employing less than 20 workmen no
license is required to be obtained. The averments in para 8
and 9 of the statement of claim have been denied. On these
scares prayer has been made that the corporation has given
-.contracts to the contractors and they are genuine contracts
and not sham and bogus contracts as alleged and so the
union is not entitled to get any relief in this reference case
and so the same deserves to be rejected with costs.

{(5) The contention of first party No. 4 M/s. Sudalai is
that out of the workman shown in Annexure-2 of the
statement of claim the names of workmen mentioned at
serial No. 1 is dead now and out of the remaining workman
mentioned at serial No.2t0 6,8t0 13, 15and 17to 19 are
working with this first party No. 4 and the remaining
workmen shown in Annexure-2 are not its workmen with
whom there is no master and servant relationship. Further
contention is that the first party No. 4 is a separate distinct
leggl entity and it is taking contract from various parties
including IOCL. And that it has no connection with the
Indian Oil Corporation except the work contract awarded
to this first party No. 4 and that the authority appointed
under the Contract labour (Regulation and Abolition) Act,
1970 has issued a license dated 8th July, 1997 to this first
party No. 4 for employing the contractual labour in the
IOCL if the number exceeds 20 or more. Also denying that
the workmen working under work contract are the
employees of the first party No. 1 and 2 (Principal
Employer). Further case is that during pendency of this
reference the second party had submitted an application
under Rule 25 (2) (v) (a) and (b) of the Rules under Contract
Labour (Regulation and Abolition) Rules, 1971 before the
Deputy Chief Commissioner of Labour (Central) at Mumbai,
by making application No. 3 of 1999 dated 4th February-
1999 wherein the employees of several contractors of the
. first party No. I (persent second party) bad put up a demand
 that the employees of the several contractors of the first

pafty No. 1 are doing permanent nature of work of the
Indian Qil Corporation, Sabarmati, Ahmedabad but not
geiting same pay as that of regualar workmen and prayed
to consider their application under Rule 25 (2) (v) (a) of the
sakd rules and that after hearing all the parties the Deputy
Chief Commissioner of Labour (Central), Mumbai, passed
an-order dated 22, December-2000 rejecting the demand of
union rule 25 (2) (v) (a) of the Rules but directed that the
employees of the contractor should be paid Rs. 50/- more
in addition to existing salary paid to him and so the same
demand raised in the present reference by the second party
is not tenable. The case of the first party No. 4 is that itis a
separate legal distinct entity and it is doing the business of
contractor and the authorities have issued license for
employing contractual labour in the IOCL by issuing license
dated 8th July-1997. Further contention is that it has entered
into a contract with the first party No. 1 since long for
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doing contract work on terms and condition mentioned
therein and that this party had taken a contract for grass
cutting and cleaning of road, etc. Subsequently in the year
1997 the contract for cleaning and maintenance of work of
terminal and loading and unloading of tank/truck at 10C,
Sabarmati, has been taken from first party No. 1 And that
first party No. 1 pays the amount as per the bills raised by
this first party No. 4 from time to time as per the terms of
contract. And that this first party No. 4 is paying wages to
its workmen after making the statutory deductions. This
first party No. 4 had demanded in 1992 from the Provident
Fund Authorities for a separate code but the authority
directed to deduct and deposit the amount in P.F. code No.
GJ 19388 of the first party No. | and accordingly the
provident fund is deducted from the wages of the workmen
employed by the first party No. 4 and deposited in the
provident fund account of the first party No. 1 Further
contention is that this first party No. 4 had entered into a
genuine contract with the first party No. 1 in writing and all
the allegations regarding sham, bogus etc. arrangement
are not true and the second party will have to prove the
same. It had denied the allegations of the union/second
party that the contractors are working without license and
first party No. 1 had no registration under the CLR Act,
1970. First party No. 4 had denied the allegations made in
the statement of claim parawise and had also denied
allegation that the arrangement made between I0C and
first party No. 4 is sham and camouflage contract in order
to deny the benefits to the persons engaged by the
contractor. It has also been denied that the 30 employees
whose names mentioned in the Annexure attached to the
statement of claim are working as clerks, peons, helpers,
sweepers, khalasi, malis, welders etc. It has also been denied
that those workmen were/are working under the direct
control and supervision of 10C and they are performing
the job of permanent and perennial nature. On these score
prayer has been made that the union is not entitled to any
of the relief prayed for in para 11 of the statement of claim
and that reference is fit to be rejected.

(6) The case of first party No. 8 Alert Industrial Security
Agency, Gujarat is to the effect that the union/workmen
have no valid cause of action and the reference is not
maintainable and the reference is barred by lapse of time.
This first party No. 8 had also denied the allegations made
in the statement of claim parawise. Its case is that the JOCL
{first party No. 1) awarded the work contact to it on
(1-08-2000 and the contractor’s workmen who were also
working under M/s. Banzara (1st party No. 3) continued to
work under its work contract as per interim order of the
tribunal regarding continuing the works of the workmen
and that this first party No. 8 continued his contractual
work up to 31-03-2001. It has been denied that the workmen
were under direct control of the IOC. The case of this first
party No. 8 is also that on completion of job orders payment
was raised through bills and the payment were made by
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the I0C to this contractor and the contractor was paying
the wages to the employed contractual workmen as per
- rules after deduction.

(J) Originally when the dispute was raised and the
reference was received for adjudication by the tribunal, the
workman involved in this case are said to be employee of
the two contractors S.B. Banzara and Company (first party
No. 3) and M/s Sudalai first party No. 4. It may be noted
here that the work contract with S.B. Banzara and Company
first party No. 3 was come to an end on 31-12-1999.
Thereafter the work contract was awarded to other
contractors for which parties filed application for
impleading new contractors. Though no specific orders
were earlier passed by the tribunal for impleading newly
contractor but since application had been filed for
impleading those contractors as first parties to this reference
and there had been no any objection for their impleadment
by the union/workmen and so other contractors first party
No. 3 to 9 are also impleaded in this reference case except
first party No. 5 Shri Thankanadhan, Labour Supplier who
had been impleaded but its name was deleted in filing
application by second party at Ext. 6 followed by an order
passed on 24-11-1999. Thereafter during pendency of this
reference case the name of other contractors Serv Siddhi
Corporation, Ahmedabad, Nagar Industrial Security
‘Services Ahmedabad, Alerts Security Services,Gujarat,
Ahmedabad and M/s House Keeping and Allied Services
Ahmedabad have come before this tribunal by filing
application/pursis for impleading them as party.

(8) Along with the statement of claim at Ext. 2 the union/
second party also filed an interim application at Ext. 3 stating
therein almost similar facts as that of statement of ¢laim in
Ext. 2 and making prayer for an interim order restraining the
Ist parties IOCL and its contractors from terminating/
discontinuing or otherwise discharging the services of the
workmen listed in the Annexure annexed to the statement
of claim. So presently workmen involved in this case are

‘continuing except workman at serial No. 1 Munnyswami
Arumugam who died during pendency of this reference
and his widow Anjali was substituted as per order below
Ext. 66 passed on 23-10-2001 on filing of substitution
application with death certificate etc. The first party No. 1
filed written statement at Ext. 8 in reply to interim application
(Ext. 3) by the union/workman denying the allegations made
in interim relief application and also denying that the
workmen involve are the direct employee of the company
rather asserting that they are contractual employees and
they are working as employee of the contractors M/s
Banzara and Company and M/s Sudalai who have been
given job orders under the contract and they had engaged
those workmen for performing the job contract works. Also
denying that the union/workman had got prima-facie case
and that balance of convenience lies in favour of union
and that union/workman are going to suffer irreparable
loss: This written statement on matter of interim application
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of the union was filed by Vijay Kumar Meena, Deputy
Manager Administration who also filed affidavit in support
of this written statement at Ext. 9. The first party M/s $.B.
Banzara and Company also filed written statement at Ext.
10 to the interim relief application of union (Ext, 3) asserting
that the workman at serial No. 20 to 30 are its workmen who
wepe engaged by this first party No. 3 and has denied
retationship of master and servant and has asserted that _
this first party No. 3 had entered into genuine contract
with first party No. 1 in writing and the allegation regarding
sham, bogus arrangements are incorrect and the union had
made frivolous allegations, without any proof. Then first
party No. 3 had also denied that the union has got prima-
facie case and that the union is going to suffer irreparable
loss and that no balance of convenience lies in unions
favour. The written statement of first party No. 3 has been
supported by affidavit of the proprietor B.O. Banzara at
Ext. 1 1. Further first party No. 4 Sudalai also filed sgparate
written statement at Ext. 12 in connection with the interim
relief application of the Union at Ext. 3 taking the grounds
that this contractor (immediate employer) has engaged the
workmen at serial Nos. 210 6, 8to 10, 12 to 16, 18 and 19 for

e works for performing of the contractual job assign to
this contractor by the principal employer I0C. And that
this first party No. 4 had entered into written contract since
1991 with the first party No. 1 and works as per the terms
contained therein. And this first party No. 4 had obtained

required license since long under the provisions of Contract

Labour (Regulation and Abolition¥Act 1970. And that the
first party No. 4 gets the amount as per the bills raised by
this contractor from time to time as per the terms of contract
and in turn the first party No. 4 pays wages to the workmen.
Further contention is that the second party union has made
frivolous allegations of sham and bogus contractual system
and the same being camouflage. This first party No. 4 had
also contended that none of the ingridience of prima-facie
case, balance of convenience and irreparable loss are
available to the union for issuance of interim relief as prayed
for. Shri S. Sudalai owner of S. Sudalai and Company has
also filed affidavit dated 13-12-1999 at Ext. 13 in support of
the written statement at Ext. 12 :

(9) The umion in support of the statement of claim at Ext.
2 filed 7 documents through list Ext. 5 which are Ext. 5/1 to
5/7. Ext, 5/7 is the copy of case law reported in 1995-1 LLN
683 (Madras High Court). On behalf of the first party No. 4
Sudalai as many as 5 documents submitted under the list
Ext. 91 which are Ext. 91/1 to 91/5 which are income tax
returns forms in the year 1999-2000, 2001-2002, 2002-2003,
2003-2004, 2004-2005. The Second party workman/union
also produced 24 documents as per list Ext. 32 on 3-01-2000
which are treated as Ext. 31/1 to 31/24. The first party No. 1
and 2 (JOCL) produced 28 documents vide Ext. 78 ¢list) on
21-10-2002 on the list the second party had made objection
for accepting those documents except document at serial
No. 15 has not been objected however the second party
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union has taken objection on acceptance of documents
produced by first party No. 1 and 2 but those documents
have been filed during pendency of this reference case
and mugch prior to leading evidence by the parties in this
case. So all those documents at Ext. 78 are fit to be accepted
for persual in this case. On behalf of the first party No. |
- and 2 two documents were produced on 10-11-2003 at Ext.
88 and were not objected regarding such production by
the second party/union. So, those documents are also to
be accepted for perusal in this case as documentary
e\{idehce. Further 5 documents were produced by the first
party No. 4 on 15-09-2004 vide Ext. 91. Even there had been
no order passed by the Court/Tribunal who was at that
time in sesin of the case record, but since docurnents had
been produced by the first parties so those documents are
also fit to be accepted for perusal as documentary evidence
inhis case in connection with deciding the issues involved
inithis case, Likewise on 15-09-2004 vide Ext. 92 the first
party No. 1 and 2 submitted 76 documents which were not
objected by the second party union for its production and
so-ever no order of the Tribunal/Court had been passed on
15-09-2004 those documents can be accepted for perusal
as documentary evidence for deciding the connecting
issues involved in this case. On the same date on
13-09-2004 through a separate list Ext. 93 11 documents
wére also produced by the first party No.l and 2 which
were also not objected by the union. So these documents
at,Ext. 93 are also fit to be accepted for perusal as
documentary evidence. On 15-02-2006 35 documents were
produced by the first party No. 2 vide list Ext. 97 though
there is no order earlier passed by the Tribunal who was in
sesin of the case for production being allowed and recorded
on these scores only those documents cannot be ignored
from consideration as documentary evidence. So those 35
dacuments at Ext. 97 are allowed to be perused and
considered as documentary evidence. Further on
26-04-2006 three documents were produced by the first
party No. 1 and 2 through a list on Ext. 98 which are wage
 register of first party No. 3 and were not objected for
exhibition by the second party union. Though the first
party No. 3 is presently not represented by any lawyer, so
on this ground alone those documents cannot be ignored
to'be considered and perused as documentary evidence in
view of the issues involved in this case. And more so, the
workmen who are said to be working under first party No.
3 as contractual workers are still continuing in the works as
per subsequent job contracts awarded to the other
comtractors impleaded in this case. So documents at Ext. 98
are also fit to be considered as documentary evidence on
behalf of the first party. On the samc date on 26-04-2006 29
dacuments were produced as per list Ext. 99 since the case
was running for hearing and so the parties to the case were
at liberty to produce the documents without any order for
production for the purpose of supporting their respective
case. So documents at Ext. 99 are also fit to be perused and
considered as documentary evidence on behalf of the first
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party. Vide Ext. 100 (a list) 26 documents were produced on
26-04-2006 on behalf of the first party are also fit to be
perused and considered for the issues involved in this
case, for the reasons noted above. On behalf of the first
party No. 4 Shri Sudalai 70 documents were produced on
03-05-2006 vide (a list) Ext. 101 and for arriving at decision
in the connected issues involved in this case these
documents are also fit to be perused and considered and
no formal proof of these documents are required because
second party/union had also filed several documents as
per list which were considered as documentary evidence
on behalf of the second party union whereas the second
party union were not asked to lead evidence for the formal
proof of those documents further on 17-05-2006 29
documents were produced by the first party at Ext. 104
(list). Since case was pending for hearing, so the parties to
the reference case had right to file documents upon which
they supposed to rely upon. On 17-05-2006 the first party
No. 4 also produced 433 documents under (a list) Ext. 105
since first party No. 4 is party to this reference case and it
is immaterial whether the first party No. 4 is now contesting
this reference case or not but the documents can be filed
for considering those documentary evidences in support
of the contention/case of the first party No. 4 as per written
statement Ex1. 74. So those documents are also accepted
for its perusal and constderation for deciding issues
involved in this reference case. It may be noted here that
all these documents up to Ext. 105 had been filed on behalf
of the first party before leading oral evidence on behalf of
the first party Nos. 1 and 2 and union had every liberty to
question about those documents by cross-examining the
first party witnesses at Ext. 108. The first party has also
produced three documents as per Ext. 112 on demand made
by the second party/union and so those documents are
also fit to be perused and considered and there is no need
for formal proof as to who has prepared the same and who
has maintained on whose instruction, those objection
raised by the second party/union having no merit. There is
no requirement of leading evidence on three documents as
per Ext. 112. The objection raised on behalf of the second
party union during final hearing of this case that those
documnents produced by the first party Nos. 1, 2, 3 and 4
are not fit to be considered has no leg to stand because
those documents have been produced much earlier prior
to conclusion of the final hearing in this case and it is
immaterial whether the tribunal who was in sesin of the
case when those documents were produced has not passed
any order but since those documents has been produced
which had been incorporated in proceeding order and the
second party union had not made any objection on
production of those documents at that time. And so the prayer,
of the second party union for not accepting those documents
on behalf of the first party for its consideration in the
connecting issues involved in this case are rejected. The case
law relied upon by union reported in AIR 1982 Gujarat2 14 isin
connection with strict proot in criminal case which is not
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applicable in the instant reference case in connection with
Industrial dispute. And more so there is no observance of
" strict proof as per evidence Act in acceptance of documents
in Labour laws cases. The another case law AIR 1971 S.C.
1865 relatés to not dispense with its proof on mere marking
of documents in Civil Suits relative to mortgage bond.
The facts of given case law is not applicable in the instant
reference case. The second party union has also submitted
several documents and its formal proof had been waived
and the union had not been asked to lead evidence for
proving those documents and those documents produced
on behalf of the union are also to be perused and
considered in connection with the issues involved in this
case. Likewise the documents produced on behalf of the
first parties and number of documents comes about 743
documents as per submissions made on behalf of the
second party union, during final hearing are also not
required for its formal strict proof which had been done in
the case of second party on production of the documents.
Thesecond party union had also produced several
documents without specific order of the Court/Tribunal
for its production rather the second party union have
produced those documents of their own accord for
supporting their stand taken in the statement of the claim
at Ext. 2. Likewise the first parties have also filed those
documents to support its stand taken in its respective
written statement at Ext. 72, 74 and 69 together with the
stand taken in the preliminary written statement at Ext. 8, 10
and 12 in connection with interim relief application at Ext. 3
of the second party. The S.P. produced Xerox of visitor
card as per list on 15,10.201 [ which was marked Ext. 127.
The 1st parties also produced 4 documents with list Ext.
122 and were marked Ext. 123 to 126

(10) It may be noted here that as per order passed on
21.07.2000 below Ext. 44 the status-quo order earlier granted
from time to time has been extended until further order and
workmen are continued even after job contracts are awarded
to other contractors after expiry of the earlier contract awarded
to contractors particularly 1st party No. 3 and 4. In this case
besides the documentary evidence produced on behalf of the
parties two witnesses on behalf of the second party union
have been examined. At Ext. 76 one of the workman Siraj Ahmed
has been examined and cross-examined, At Ext. 90 another
workan V. Mayor have been examined and cross-examined. At
Ext. 108 on behalf of the first party No. 1 and 2 Mr. Durga
Ajmera has been examined and cross examined 1st party No.
3 to 9 have not examined witness.

(11)  Upon consideration of the pleadings of the parties
together with oral and documentary evidence adduced on
behalf of the parties, the following issues are taken up for
consideration and determination in this case,

ISSUES
() Whether the reference is maintainable?
(I) Have the union/second party valid cause of action
"1to raise dispute?

(I Whether the contract given to first party No. 3 and 4
by the first party No. 1 IOCL were/are sham and
bogus contract? Whether the first party No. 1 and 2
are carrying on sham and bogus contract system in
the organization to defeat the right of workman
involved in this case? '

Whether the workmen involved in this case are

employed by IOC (principal employer) or by the *

contractors first party No. 3 and 47

(V) Whether there is master and servant relationship
between IOC (first party No. 1 and 2) andthe workman
involve in this case?

Whether the demand of the union for treating the
workman involve in this case as employee of IOCL is
legal and justified?

Whether the second party union is entitled to relief
as claimed for declaration that workman involved are
employees of the IOCL and are entitled for all
consequential benefits at par with the regular
employees of the IOCL?

;(VI[I) What orders are to be passed?
(12) ISSUENo. ID &IV '

These issues are taken together as they are interlinked.
Some of the admitted facts in this case are that workmen
shown from serial No. 20 to 30 Annexure-11 attached to the
reference order dated 12-11-1999 and in the list Ext. S
produced by the second party union at serial No. 6 to be
read as Ext. 5/6 similarly workmen's from serial No. 20 to 30
have been shown working under the contractor S.B.
Banzara Labour contractor IOCL, Sabarmati Tarminal
Ahmedabad. The workman from serial No. 1 to 19 appearing
at Annexure-2 of the order of reference and also Ext. 5/6 the
list of workmen supplies by the second party workman are
shown working under the contractor S, Sudalai, Civil
haulage contractor. That means workmen serial No. 1 to 19
are working under the contractor S. Sudalai (first party No.
4)and No. 20to 30 i.e. 11 worksfien were working under the
contractor B.O. Banzara first party No. 3. Since the first
party No. 3 had deployed only 11 workmen as contractual
worker in the premises of IOCL, Sarbarmati Terminal so as
per provision of the contract labour (Regulation and
Abolition) Act, 1970 no license is required to be obtained
by the contractor who deployed in the premises of the
principal employer less than 20 worker. Annexure-A
attached Ext. 10 the interim writien statement of M/s S.
Banzara and Company in connection with interim relief
application (Ext. 3) of the second party union, it is very
much clear that the Regional Labour Commissioner (Central)
Ahmedabad vide its letter dated 28-07-1997 addréssing to
the contractor M/s S.B. Banzara and Company (first party
No. 3) corresponded to him that the "Contract Labour Act
applies to the contractor who engaged 20 or more than 20
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workmen on any of the preceeding 12 months whereas
you {addressing to S.B. Banzara) have engaged maximum
12 workanen for handling the work in IOCL, Sabarmati, you
are not supposed to obtain any license under the Contract
Labour Act, 1970". So first party No. 3 (labour contractor)
was not required to obtain license under the aforesaid Act.
. Muore s0, as per admitted situation first party No. 4 S. Sudalai
is said to have employed only 19 workmen including
Munnyswami Arumugam shown at serial No. 1 who is now
dead and his widow substituted vide Ext. 67 so in view of
 the aforesaid letter of the RLG in true sense first party No.
4 was also not required to obtain license under contract
labpur (Abelition and Regulation) Act, 1970 as he has
employed less than 20 workmen for contractual work in the
premises of the IOCL Sabarmati Terminal, as helper, sweeper,
mali and khalasi etc. But S, Sudalai (first party No. 4) had
obtained license from the proper authority, officer of RLC
(Central) issued to him dated 08.07.1997 issued by
Assistant Labour Commissioner, Ahmedabad. License was
issued to S. Sudalai for cleaning and maintenance works in
the premises of IOCL Sabarmati Terminal, the copy of the
licanse dated 08.07.1997 issued to first party No. 4 bas
been attached with the written staternent Ext. 74 as
Annexure-A and thereafter the first party used to renew
licanse year to year up to 07.07.2002. The letters issued
from the RLC office Ahmedabad to S.B. Banzara and
Cminpany dated 28.07.1997 as Annexure-A and Ext. 10 and
Annexure-A dated 08.07.1997 attached to Ext. 74 written
statement of S. Sudalai clearly go to show that the Jicense
dated 08.07.1997 was issued to the S. Sudalai Civil and
haulage contractor for work of cleaning and maintenance
wotk at [OCL Sabarmati Terminal was granted after
corﬁsidering first party No. 4 to be a genuine contractor of
the principal employer IOCL Terminal Sabarmati, Had there
been any smell of sham and bogus contractual arrangement
the office of the Regional Labour Commissioner (Central}
Ahmedabad who is authority under the contract labour
* (Regulation and Abolition) Act, 1970 would not have issued
- licanse to S. Sudalai first party No. 4. Thereafter as per
Annexure attached with Ext. 74 the license of first party
No. 4 8. Sudalai was being renewed on vearly basis up to
07.07.2002 the evidence of the first party No. 1 and 2 witness
Durga Ajmera at Ext. 108 is also in support of the fact that
the genuine contractual system was going on in IOCL
terminal Sabarmati for maintenance and cleaning works and
for loading and unloading lubes etc. through the contractor
S. Sudalai first party No. 4 and S.B. Banzara first party No.
3 respectively by issuing job contracts under the
agreement, More so, the principal employer IOCL (first party
No. 1 and 2) have also obtained registration certificate from
the authority RLC office, Ahmedabad in the year 1997, It is
also evident that after obtaining registration certification
by the IOCL in the year 1997 the dispute was raised by the
union regarding bogus and sham arrangement of
contractual system having been a camouflage. It is not
such position that during pendency of this reference case
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as per reference order dated 02.11.1999 the principal
employer JOCL had obtained the registration certificate
from the authority concern for carrying on contractual work.
The act of obtaining registration certificate by the principal
employer. before the dispute was raised set the matter at
rest that the principal employer is carrying on contractual
system of work without obtaining license. The second party
union has itself produced the registration certjficate
granted to the principal employer (10CL) dated 28.01.1997
from the office of Regional Labour Commissioner (Central),
Ahmedabad which directed the principal employer to insure
that the contractor should obtain valid labour license from
this office under the Contract Labour Act. So, when the
principal employer obtained registration certificate under
the Contract Labour Act on 28,1,1997 therefore, the
contractors S.B. Banzara first party No. 3 and S. Sudalai
first party No. 4 also applied for license and S. Sudalai was
granted license from the authority and first party No. 3 S.B.
Banzara was informed that he had employed only 11-12
contractual workmen for work of cleaning and maintenance
works in the premises of IOCL Sabarmati Terminal
Ahmedabad, there was no need for obtaining license. This
tribunal has to adjudicate upon evidence adduced on behalf
of the both parties after raising of the Industrial Dispute
and sending reference order for adjudication. Had there
been a situation that the principal employer obtained the
registration certificate during pendency of this reference
case and likewise contractors first party No. 3 and 4 also
tried to obtain labour license during pendency of the case
there might have been probability of suspicious and
guestion marked contractual system going on between the
principal employer and the contractor calling it to be a
sham and bogus contractual system or being camouflage
but there is non of such contrary evidence on behalf of the
first party. Even the union/second party could have not
been able to establish through the oral evidence of the
two workman Siraj Ahmed at Ext. 76 with respet to workers
from serial No. 20 to 30 working under B.O. Banzara first
party No. 3 and Vetrival Mayvan at Ext. 90 working under
contractors S. Sudalai (civil and haulage contracter).
Though these two workmen in their evidences have claimed
that they have been directly working under IOCL and were/
are not working under contractors S.B.Banzara and
S. Sudalai first party No. 3 and 4. But in support of their
such statements that they are directly working under the
principal employer IOCL and not under immediate employer
contractors. There is no any document to prove their such
claim. No appointment letter was issued to these witnesses
or other workmen of this case. The union has not produced
any document to connect that the workmen's are not
contractual worker rather are they working from the
beginning under the direct control of the IOCL. The two
witnesses at Ext. 76 and 90 have claimed that they and
other workmen involved in this case are being paid by the
principal employer and not by contractor. But no chit of
paper has been filed to corroborate that they have been
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directly paid by the principal employer for connecting them
to be employee of the IOCL. The union has tried to rely
" upon the oral evidence of S. Sudalai given in reference ITC
775/80 (not connected with this reference) the so called
ev:dence of Sudalai dated 06-05-1989 much prior to this
reference case. The substance of the evidence of Sudalai
is that he was working as a workman in the IOCL for cleaning
work. this does not go to connect that the job contract
given to Sudaiai by IOCL Terminal for cleaning work, in
this case was sham and bogus contract, This can be
examined from another angle that it may be possibile that
carlier Sudalai was a simple casual worker for being
deployed for cleaning works in the IOC, Sabarmati Terminal
but by lapse of time and by developing ability to become a
labour supplier he might have started his own company of
civil and haulage eontractor in the IOCL and was obtaining
the job contract from the IOCL and was deploying
contractual workmen for cleaning the premises of IOCL
termjnal. On behalf of the union, Xerox copy of maintenance
visitor card issued from IOCL, Sabarmati Terminal has been
filed at Ext. 127/1. This does not also go to connect that the
workmen involved in this case were direct employee of the
principal employer IOCL. Had it been a fact that the
workmen were direct employee of principal employer then
the IOCL might have issued I-card to each of the workmen.
But none of [-card has been produced on behalf of the
union to substantiate the claim on behalf of the second
party. On the contrary Ext. 127/1 the maintenance visitor
card itself go to show that this card was issued to the
contractors for deploying the contractual workmen for
cleaning and maintenance works and this maintenance
visitor card had to be returned to the security while leaving
the premises. Whereas in case of issuing of I-card there
could not have been any occasion for returning or
depositing the I-card to the security whlle leaving the
premises.,

13. On behalf of the second party attention was drawn
toward two affidavits of B.O. Banzara and 5. Sudalai dated
21 December, 1999 filed in connection with reference ITC
(old)} 159/1999 where in the first Party No. 3 and 4 have
stated that they have not filed written statement at Ext. 10
and 12 of their own accord rather those written statement
of their affidavit have been prepared by the management
of FOCL and their signature have been obtained by the
officers of the [OCL. In those affidavits Banzara and Sudalai
have stated at para 3 that the employees mentioned in
statement of claim from serial No. 20 to 30 have been
working in IOCL as helper, and the employees mentioned
in statement of claim from serial No. 1-19 except 14 and 16
have been working in the IQCL and Sudalai has also stated
that he had not obtained any license under the provision
of Contract Labour (Regulation and Abolition) Act, 1970.
Both Banjara and Sudalai have stated further that the wages
of these employees are being paid by the principal employer
and they are working under the supervision of officers of
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principal employet. On the basis of two affidavits dated
21-12-1999 the second party union tried to impress upon
and Jumping to the conclusion that the contract work
system in the IOCL premises, Sabarmati terminal are
camouflage and the contractual system is sham and bogus.
These two affidavits of Banzara and S. Sudalai are marked
Ext"26 and 27 respectively. But subsequently first party
No. 4 S. Sudalai also made counter affidavit to affidavit at -
Ext. 27 which is marked at Ext. 75 stating at para 2 that [ am
working as an independent contractor of the first party No.
! since 199}. And that I had obtained required license since
long under the Contract Labours Act at para 3he state that
he had filed affidavit dated 21-12-1999 at Ext. 27 under
incorrect misrepresentation of Mr. J.S. Parasar, Secretary
of the Gujarat Petroleum Employees Union and that he had
not read over and said affidavit was also not explained to
him and that the statement and facts stated jn the said
affidavit Ext. 27 are quite contracry to the facts as stated in
the contract and the counter affidavit at para 4 he stated
that the affidavit at Ext. 27 was wrongly drafted by
Mr. 1.S. Parasar and his signature was obtained on the
basis of incorrect misrepresentation so first party No. 4
filed counter affidavit Ext. 75 to undo undue his so called
affidavit at Ext. 27. First party No. 3 B.O. Banzara has not
undo his so called affidavit dated 21-12-1991 Ext, 26 which
can be inferred from the circumstances and the evidence
adduced on behalf of the first party that the job contract
awarded to first party No. 3 S.B. Banzara are had come to
end on 31-12-1995. Thereafier new contractors were given
job contracts due to which first party No. 6 to 9 were
impleaded. There is evidence of the first party witness
Durga Ajmera at Ext. 108 that the 11 workmen who were
contractual workmen of S.B. Banzara earlier deployed for
loading and unloading of lubes etc. are still continuing in
the job though there is no job of loading and unloading of
lubes in the IOC terminal Sabarmati but those 11 workmen
are continuing as contractual workers due to continuance
of interim order issued by the tribunal. So to my opinion
the second party/union could not have gained through
Ext. 26 and Ext. 27 to prove that sham and bogus contractual
system is going on in the IOC terminal, Sabarmati.

14, On behalf of the second party/union through a list
at Ext. 32, 24 documents have been produced on
03-01-2000. Ext. 32/1 is Xerox copy of certificate issued by
5. Banzaraand Company that Shri Siraj Ahmed Vajid Ali
has been working since last-12 years at IOCL Sabarmati,
Terminal under my contract. This go to prove that Siraj
Ahmed who examined himself at Ext. 76 has been shown to
be contractual workman of S5.V. Banzara. Ext. 32/2 is the
names of 12 workmen certified by Contractor S.B, Banzara
dated 21-01-1999 that they have been employed as
contractual worker for cartring and clearing contract work
at IOCL Sabarmati Terminal. Likewise the certificates issued
by S.B. Banzara first party No. 3 at Ext. 32/3, 32/4 go to
show that the workman are contractual workers. Ext. 32/5
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and Ext. 32/6 are the 4 entry permit of IOC Ltd. Sabarmati to
the contractual worker of S.B. Banzara. Likewise Ext. 32/7,
32/8,32/9,32/10,32/11, 32/12 up t032/14 go to connect that
the workers are the contractual workers. Workmen involve
in this case besides other workmen are the contractual
workmen and the attendance of the contractual workers

_are marked by the contractor S. Sudalai first party No. 4.
‘The correspondence made by Gujarat Petroleumn Employees
Union to the Terminal Manager at the Ext. 32/19 and the
affidavits of Pandey Arvind Kumar Ram Chandra Nayak,
Pammar Nagin Ram Chandra Rao and Ashok Kumar from
Ext 32/22 to Ext. 32/34 do not also go to connect that the
workmen involved in this case are not contractual workers
rather they are working under direct control of the
management of JOC Sabarmati Terminal.

15. The second party anion through evidence of the
principal employer witness Durga Ajmera at Ext. 108 had
relied upon some [oose version of the witness Smt. Durga
Ajmera and has tried to show that the contract system is
sham and bogus the very perusal of the whole of the
cvidence of the management witness Durga Ajmera at Ext,
108 also taking into account her lengthy cross-examination
by the second party lawyer. I do not find that some loose
version in the evidence of management witness Durga
Ajmera at Ext. 108 has taken away the entire case of the
first party the principal employer first party No. 1 and 2 on
one hand and the contractors first party No. 3, 4, 6, 7, 8 and
9 on the other hand that he principal employer I0C terminal
Sabarmati is carrying on sham and bogus contractual
system. These are only speculation of the second party
that sham and bogus contractual system is going on in
Sabarmati terminal but there is no any concrete basis for it,
dueito complete lack of evidence on behalf of the second
party. I find that the second party/union has tried to take
advantage of some looss version of witness at Ext. 108
showing some loop holes and tried to be generated through
Ext. 26 and 27 two so called affidavit of B.O. Banzaraand S.

" Sudalai that the workman's involved in this case are working
under direct control of the principal employer 10CL
Sabarmati Terminal which had been undone by filing of
counter affidavit by the contractor at Ext. 75 to Ext. 27 and
also detailed written statement by S. Sudalai at Ext. 74
supporting that he is a genuine contractor and that he has
obtained license for deploying contractual labour in the
premises of IOCL, Sabarmati Terminal and that bills are
being raised on job performance by the contractual works
and payment are made to the contractor by the principle
employer and in turn the contractor used to pay the wages
to the contractual worker after obtaining their signatures
in token of payment in presence of the representative of
the principal employer and that also attendance of the
contractual employees are marked by the contractor.

16. Shri M. J. Sheth learned counsel for the first party
has relied upon a case law Dinanath case in which their
Lordship of the Apex Court have held that if no registration
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certificate and no license obtained by the principal employer
and the contractor, the contract for contractual work arrive
between the principal employer and the contractor does
not seem to be bad but the authority who is empowered to
issue registration certificate and labour license can
penalizing the employer and the contractor. On the other
hand Miss Asha Gupta, lcarned counsel for the union/
second party could not submit any befitting case law that
prior to 1997 neither principal employer IOCL nor its
contractor had obtained registration certificate and labour
licence respectively for carrying on contractual work, then
on these scores alone the contractual work for maintenance
and cleaning awarded by the principal employer IOCL to
the different contractor first party No. 3, 4 and so on so can
be said to be a sham and bogus contract. On behalf of the
first party No. 1 & 2 during midst of the argument Xerox
copy of the minutes of the Central Advisory Contract
Labour Board, on the subject 68th minutes on meeting of
the Central Advisory Contract Labour Board held on 30/
31-08-2007 at New Dethi had been filed on 18-04-2012 and
its copy was received by Miss Asha Gupta, learned counsel
for the second party union without endorsing any
objection. In the minutes item No. 44 was consideration of
the committee to go into question of Abolition of Contract
Labour system in the establishment of Indian Oil
Corporation Ltd., Sabarmati Terminal, Ahmedabad. It was
decided by the Central Advisory Contract Labour Board
"since most of the assurance given by the management
have been fulfilled, it is felt that the issues may be closed".
That clearly established that contractual labour system in
the premises of IOCL Sabarmati Terminal has not been
stopped rather it is going on fulfillment by all formalities by

* the principal employer IOCL Sabarmati Terminal. It has been

further argued on behalf of the first party that existence of
contract between the IOCL Sabarmati Terminal and the two
contractors B.0. Banzara first party No. 3 and S. Sudalai
first party No. 4 is established by the quashi judicial officers
[Deputy Chief Labour Commissioner (Central) Mumbai]
deciding the case filed union by order dated 22-12-2000.

17. The workman Siraj Ahmed in his evidence during
cross-examination had admitted that he is working in loading
and unloading in the premises of IOCL and the payment is
made by the contractor to him. Another workman Vetrivel,
his name appearing at serial No. 3 in the Annexures to
order of reference and also in Annexure attached to
statement of clairn "no appointment order was given to him
by IOC". He did not produce any document regarding
wages paid to him by the 10C rather he admitted that he
has been paid Rs. 150 as per order passed by the Deputy
Chief Labour Commissioner (Central) Mumbai. Though he
also claimed that he was promoted but no chit of paper or
any connecting document has been filed for corroborating
his such testimony. He is also claiming that he was working
as peon and maintaining and keeping the office records in
the officer of the IOC but as per contractual agreement
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with Sudalai who was doing contractual job for cleaning of
haulage inside the premises of Sabarmati, Terminal it cannot
- be inferred that a contractual workman was assigned the
duty of office peon. In view of the clear cut evidence of
Durga Ajmera at Ext. 108 that there are 61 regular IOCL
Staffs working in the premises of Sabarmati IOCL terminal
in different categories. Vide para 7 of affidavit she stated
that 61 permanent employees are required to perform duties
at Sabarmati Terminal and they have to distribute the oil
stores through pipe lines at Sabarmati Terminal. After that
she has stated it is to be distributed as per the requirement/
demand of the customers. The work is done by the
operators, chargeman and foreman who are permanent
workmen employed by the IOCL. Vide para 8 she further
deposed that for assigning job work to the contractor the
[OCL calling tender from contractors and thereafter
committee will decided to give the contract to the party
who has quoted the lowest rate generally the contract is
given for the fixed period but if the work of the contractor
is found satisfactorily then from time to time contract will
be extended. Vide para 10 the management witness has
further stated that the contract of grass cutting and roads
cleaning was given to Mr. Sudalai w.e £ 01-10-1991 and the
contract is continued till today and the workers of
M/s Sudalai are performing the same duty since
October, 1991, while the contract of loading and unloading
lubes was given to M/s. Banzara, there is no lube at
Sabarmati since 2007, but in pursuance of the stay granted
by the tribunal the IOCL is compelled to continuing the
contractual worker engaged by contractor Banzara. Further
case is that the contractual work was assigned and
supervise by Sudalai himself to the workers employed by
him and payment was also made by Sudaiai to his worker
every month and the contractor Sudalai was deducting the
contribution of P.F. from the wages of the worker employed
by himw.e,f 01.10.1991 and it was regularly deposited with
the P.F. Commissioner Office. The evidence of the
management witness vide para 23 is that it is not true that
the wortkers of contractor Banzara are paid wages for the
month of July-2000 and their wages paid by IOCL on
01.08.2000, contract was given to Nagar Industrial Security
Service (first party No. 7) for the period 01.07.2000 to
31.07.2000 and for the month of July-2000 salary was paid
by Nagar Industrial Security Services. It is true that w.e.f
01.08.2000 Alert Industrial Security Services (first party No.
8) was given contract and Alert Security Agency has
absorbed all the workers with Banzara and Nagar Industrial
Security Service. Ext. 100/1 is the original statement of P.F,
for the period August-2000 to February-2003 and Ext. 100/
2, 100/3 and 100/4 are the copies of form 6-A for the period
April-2000 to 31 March-2003. Ext. 100/5 to 100/26 are
regarding the documentary evidence of Alert Industrial
Security Agency regarding depositing of PF. contribution
and the Xerox copies of Challan for the period May-2001 to
February-2003. The evidence of management witness at
Ext. 2% is that the contract of House Keeping and Allied

Services (first party No. 9) is continued as per the direction
of the tribunal and all the workers employed by Banzara are
also continued in employment. Ext. 100/6 is the contract
between IOCL and the Alert Industrial Security Agency
dated 01.08.2000 signed by Mr, V.P. Mokakshi and Mr. C.R.
Menon on behalf of the IOC. The management witness has
denied vide para 28 of her affidavit stating it is not true that
for the period January-2000 to June-2000 payment of
workers made by Shift Incharge I0C are for this period the
contract was given to M/s. Serve Siddhi Corporation (first
party No. 6) and the payment was made by this contractor.
Further evidence is that the workers of Sudalai ind Banzara
were performing similar duties and that the duties performed
by the regular staff of FOCL Sabarmati, Terminal and the
contractor's workers of Sudalai and Banzara are quite
different. Further evidence at para 31 is that the permanent
workers of the IOCL Sabarmati Terminal are gjven duties
list in writing which is not given to workers ofthe confractor.
Further evidence is that though the contractor workers are
provided with the material by IOCL but the supervision is
done by contractor. Evidence at para 33 is that still today
the work of unloading lubes is not at all available and even
than the contractor is compelled to pay wages to their
workman. From such evidence of the management witness
it go to show that contractual workers initially engaged by
Banzara in unloading of lubes and those 11 workers were
also engaged/absorbed by subsequent contractors in the
Job but even there is no job for unloading of lubes in the
IOCL Sabarmati Terminal those contractual workers now
continuing work under the subsequent contractors Serve
Siddhi Corporation, Nager Industrial Security Service, Alert
Security Services, House Keeping and Allied Service are
even continuing as per interim order passed by the tribunal.

18. On behalf of the first party IOCL 28 documents
through list Ext. 78 had been filed on 21.10.2002. These
papers are regarding agreement between the $.B. Banzara
and Company and IOCL, schedule of rates for cartage
clearing contract with S.B, Banzara, correspondence made
by S.V. Banzara to IOCL, sanction note from IOCL regarding
revision of existing contract with S.V. Banzara, schedute of
rates for House Keeping and tank wagon loading and
unloading contract with S. Sudalai, work orders schedule
for haulage/housekeeping, tank wagon loading unloading
coutract with M/s S. Sudalai terms and condition and
specific instruction to S. Sudalai, copy of bills submitted
by S. Sudalai for 01-04-2000, copy of bills submitted by
S.V. Banzara for June, 1999 and November-99, copy of bills
submitted by Serve Siddhi Corporation for April, 2000, copy
of bills submitted S.V. Banzara for July, 1999. Registration
certificate issued by Assistant Labour Commissioner dated
28-01-1997, details of personnel engaged by S. Sudalai
details of personnel of haulage cleaning contract engaged
by the Contractor S. Sudalai in which thefe is now only 15
workmens incorporated having with stamp and signature
of Sudalai checked and verified by the Senior Terminal
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Manager Ext. 78/17 is details of duties of workmen of
haulage cleaning contract at Sabarmati Terminal in which
the workman Vetrival appearing at serial No. 14 has been
given nature of duty by S. Sudalai miscellaneous work of
record room. Ext. 78/18 is the statement showing details of
11 workmen (serial no. 19 to 30) of the Annexure-2 statement
_.ofclaim and also Annexure-II reference order. Ext, 78/19 to
78/21 are the licence and renewal of licence by the said
Labour Commissioner (Central) to the contractor S. Sudalai,
Ext. 78/23 is the copy of letter from IOCL to Assistant Labour
Commissioner regarding application for renewal of licence
to the contractors for the work of maintenance at Sabarmati
Terminal which is dated 03-08-2002. Ext. 78/23 is the
registration of Alert Industrial Security Service under
Employees PF. Act with certificate. Ext. 78/14 is a statement
showing payment of wages, arrears and overtime wages
for July-2002, Alert Security Services to the 1 workmen
initialty engaged by S.B. Banzara. Ext. 78/25 and 78/26 are
the copy of form No. 12-A under employee P.F. Act
regarding depositing amount by Sudalai and Alert Industrial
Security Agency respectively. Ext. 78/27 is copy of
statemcnt showing wages paid by S. Sudalai to their
workman for July-2002. Ext. 78/28 is work order to
M/s. Alert Industrial Security Agency Gujarat (first party
No. 8).dated 17.11.2001. Through Ext. 92 (list) first party
No. 4 §. Sudalai produced 76 documents on 15.09.2004
which also go to prove genuine contractual system
exhisting in the IOCL Sabarmati Terminal. Ext 92/1,92/2,92/
3 and 92/4 are the wage register of S. Sudalai regarding
payment of wages by the contractor S. Sudalai to his
workmen per month is presence of representative of the
IOCL which is required Ext. 92/1 is wage register for the
monthiof October-91 10 March-94. Ext. 92/2 is wage register
for theperiod April-1994 to December-1996. Ext. 92/30 wage
register for March-2001 to November-2001 that go to
connect a genuine contractual system prevailing for
engaging contractual workman and on raising bills by the
* contractors. Principal employer paid the amount raised
-under the bill, then in turn the contractor $. Sudalai used to
pay wages to his contractual workmen monthwise as per
wage tegister in presence of representative of the principal
emplayer which is required under the provision of the
contract labour {Abolition and Regulation) Act, 1970,
Through Ext. 93 (a list) first party No. 1 IOCL 11 documents
were produced which are the correspondence made by the
IOCL to the civil contractor S. Sudalai in different dates
and years. Through Ext. 97 the first party No. 1 JOCL
produced 35 documents (Ext. 97/1 to 97/35) which are
correspondence made with the subsequent contractors
House Keeping and Allied services agreement made with
House¢ Keeping and Allied Services, in order to prove that
when the period of contractual work of one contractor comes
to an end then another contractor come for that contractual
works under terms of agreement with the principal employer
[OCL Sabarmati, Terminal. Through Ext. 99 a list the first
party No. 3 S.V. Banzara on 26.04.2006 produced 24
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documents Ext. 99/1 to 99/24 which arc connecting
documents regarding payment of wages to the contractual
workmen and deposit of the P.F. amount by the contractor
S.V. Banzara of its contractual workmen in their P.F. account.
Through Ext. 100 a list 26 documents were produced on’
26.04.2006 on behalf of advocate of first party No. 3 which
are mainly documents concerning the subsequent
contractor Alert Industrial Security Agency first party
No. 8§ who had absorbed it workmen initially engaged by
Banzara and company for contractual work in the premises
of Sabarmati Terminal of IOC. Through Ext. 101 the first
party No. 4 Sudalai produced, 17 documents at Ext. 101/1
to 101/17 which are original P.F. documents of M/s 8. Sudalai
w.e.f. October-1991 to May-2004. Ext. 98/1, 98/2 and 98/3
are the wage register of lubes contract M/s S.B. Banzara
wef 01-10-1991 t028-01-1993,01-03-1993 1o 31-07-1994
and 01-08-1994 to 31-03-1996 it go to connect that
though the agreement with 8.B. Banzara come to end on
31-12-1999, the 11 workem employed by Banzara were being
paid wages under the wage registers absorbed by other
contractors through Ext. 112/1 and 112/2. The principal
employer TOCL submitted fire pump log book for the period
13-10-2008 to 16-06-2009 and 29-01-2010to 13-09-2010 for
which the second party union had filed pursis for
production of those documents, those documents contains
details of the fire pump log sheets maintained by the regular
staffs foreman, chargeman, supervisor ete. By this nothing
could have been shown on behalf of the second party that
this log sheets were/are being maintained by the contractor
workmen. By tiling pursis at Ext. 102 on behalf of the first
party No. 1 dated 17.05.2006 it was intimated to the tribunal
that the first party No. 1 who had earlier filed Xerox copy of
the document is filing original documents regarding
performance of contractual works by S.B. Banzara and S.
Sudalai in the premises of the IOCL Sabarmati, terminal on
raising objection by Advocate for the second party that
original papers have not filed and copy of this pursis was
received on behalf of the second party through Ext. 103.
The first party lawyer Mrs. M. Shah prayed for adjournment
for filing original documents thereafter through Ext. 104
dated 03-05-2006, 28 original documents were produced
for connecting genuine contract by clearing and cratering
etc. performed by S.B. Banzara and Company for which

" charges were paid by the principal employer IOCL to the

S.B. Banzara first party No. 3. Through Ext. 105 list first
party No. 1 have produced 431 papers/documents
regarding lubes unloading at Sabarmati terminal at JOCL
which are to the period 06-09-2001 M/s. S.B. Banzara and
company had been given contract job assignment for
Ioading unioading lubes and the contractor 5.B. Banzara
through its 11 workmen was performing the contractual
job of loading or unloading lubes at Sabarmati Terminal.

19. The second party could not have been able to prove
that the payment of wages was made to the workmen
involved in this case who were working under contractor
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Banzara (first party No. 3) and Sudalai first party No. 4 by
the principal employer IOCL directly. On the other hand
. the oral evidence and the bulk of documentary evidences
examjned and discussed above clearly speak that a genuine
confract system was going on by the principal employer
for haulage cleaning, grass cutting works etc. through one
contractor S, Sudalai and the unloading of lubes work was
assigned to S.B. Banzara first party No. 3 and the agreements
in between principal employer and the contractors were
being renewed from period to period and the workman of
this case were being paid wages by the contractors as per
wage registers in presence of the representative of the
principal employer which is also required under the
provision of CLR Act. There is no iota of evidence to prove
the allegation of the second party workman that contract
given to the first party No. 3 and 4 by the first party No. 1
IOCL. Sabarmatt Terminal were/are sham and bogus contract
or that the first party No. 1 and its officers were/are carrying
on sham and bogus contract system in the organization to
defeat the right of workman involved in this case. The right
of the workman involved in this case was to get wages per
month from their contractors in presence of the
representative of the principal employer under the wage
register by putting signature in token of getting the amount
of wages after statutory deduction towards P.F. etc. The
right of the workanen involved in this case have also not
infringed/violated towards statutory deduction from their
wages and for depositing the amount deducted in the PF.
The papers discussed above go to connect that the
contractor were depositing the P.F. amount in the PF.
account regularly and after such deduction the remaining
amount of the wages was being paid to the workman. The
second party union had filed a case under the provision of
CLR Act before the Chief Labour Commissioner (Central)
Mumbai against the contractors S.B. Banzara and S. Sudalai
doing contract work of the IOCL that was tirned down by
passing order in the year 2000 by the Chief Labour
Commissioner Central Mumbai only order was passed for
enhancing the wage of Rs. 50/~ apart from the wages but
the contractual workman are getting and accordingly, the
contractors S.B. Banzara and S. Sudalai first party No. 3
and 4 were giving enhanced wages to the contractual
workmen involved in this case. In that case the union had
taken the plea that the contractors S.B. Banzara and S.
Sudalai are giving less wages but there was no any
grievance or allegation that the actually the less wages are
being paid by the principal employer IOCL. More so, the
contractual system prevailing in the Sabarmati Terminal of
10CL had not been challenged by the union before the
Chief Labour Commissioner (Central) Mumbai. The case
law relied upon by the second party reported in 1995 (1)
LLN 683 (Madras High Court), the Xerox has been filed
with the Annexure-7 along with the statement of ¢laim Ext.
2 is not applicable in the instant case because the contract
system prevailing in the IOCL Sabarmati Terminal was/is
not showpiece or eyewash. Rather IOCL had entered in

Lesa 2;7!2—,9,2

genuine contract with first party No., 3 and 4 for cleaning
works and unloading of lubes etc. at Sabarmati Terminal
through contractual worker and for which bills were raised
by the contractor to the principal employer and the principal
employer was paying the amount of bills after due
verification and in turms the contractors paying the wages
to their contractual workmen under wage register, after
making statutory deduction towards P.F. etc. So there is
complete lace of loop holes to infet/guess regarding sham
and bogus contract system. From the evidences scrutinised
and discussed above, it is also proved without doubt that
the workman involved in this case are not empioyed by the
IOCL (principal employer) rather those are the contractors
workers first party No. 3 and 4 who are still continuing their
work even after going of previous contractor and incoming
of new contractors for assigning the contractual works,
subsequently by first party No. 6 to 9. The case law relied
vpon on behalf of the second party ONGC Silchar V/s ONGC
contractual workers union reported in 2008 (II) CLR 988 is
not applicable in the instant case in view of the
overwhelming evidence adduced on behalf of the first party
principal employer and the contractors that there was/is a
génuine contract system going on and that board has not
abolished labour contract system in the Sabarmati Terminal
of IOCL and that the wages were paid by the contractors to
the workmen involved in this case and were not paid by
the TOCL. On the other hand the first party No. 1 and 2
have relied upon the case law of Secretary State of
Karnataka and others V/s Umadevi (3} and others 2006
SCC (L & S) page 753, U.P. State, Electricity Board V/s
Pooran Chandra Pandey & others 2008 (1) LLJ 1021 (SC),
Official Liquidator V/s Dayanand and others 2009 (1) SCC
(L & S)page 943. International Air Port Authority of India
V/s International Air Cargo workers union 2003 (3)(L & L)
489 (8C) and General Manager (OSD) Bengal Nagpur
Cotton Miils V/s Bharat Lal and others 2011 LLR 113 (SC).
It has been argued that absorption regularisation, or
permanent continuance of temporary, contractual, casual
daily wager of adhoc employees appointed/recruited and
continued for long public employment dehors the
constitutional scheme of public employment. It has also
been pointed out that the judgment passed in UP State
Electricity Board and Puranchand Pandey and others has
been held as per the judgment passed by 3 members full
berrch in the case of official liquidator V/s Dayanand and
others 2009 Supreme Court cases (L & S) 443 wherein their
Lordship have held that the judgment of constitutional
bench in Umadevi case is binding.on all courts including
Supreme Court till same is overruled by farger bench. The
attempt to dilute the rulings in Umadevi case by the
suggestion in Pooran Chandra Pandey case that Umadevi
case cannot be applied to case where regularizatign has
been sought for in pursuance of article 14 held is obiter
and the two judge bench in Pooran Chandra Pandey case
had no occasion to make any adverse comment on the
binding character of the constitutional Bench judgment in
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Umadevi case the said comment and observation made
in Pooran Chandra Pandey case should be read as obiter
and neither be treated as binding by the High Courts.
Tribunals and other judicial for as nor should they be
relied upon or made the basis for bypassing the
principles laid down in Umadevi case. The learned
counsel for the first party has also cited the case law of
GM ONGC Silchar and ONGC contractual workers union
reported in 2008 LLJ 1071 equivalent 2008 to 2 CLR 988
cited on behalf of the second party union in the given
case law the materials produced before the tribunal were
gonsidered and thereafter the tribunal had come to the
conciusion (1). That there existed a relationship of
master and servant (2). That there was no contractor
appointed by ONGC. (3) That the ONGC used to
supervise and allot works to individual workers. (4) That
the ONGC took disciplinary action and called for
explanations from the workers. (5) The workers were
paid wages though they did not attend their duties due
to Cachar bandh and due to flood. (6) The wages were
paid direct to the workers by the acquaintance roll was
prepared by the management to make payment to the
workman. But in the instant case none of such materials
is available to support that the workman involved in
this case are under direct control and employment of
the principal employer IOCL Sabarmati Terminal,
Because as per evidence oral and documentary
discussed in the foregoing paragraph it has been
¢stablished that the workman involved are merely
workmens of the contractor who had engaged them for
assigning the contract job given to the contractor by
the principal employer IOCL and that the contractors
were/are raising the bills on completion of jobs and the
principal employer on verification were/are paying the
amount towards bill and then the contractors were/are
paying the wages to the workers under the wage
registers by obtaining their signatures in presence of
tepresentative of the principal employer which is
required to be performed under the contract labour
{Abolition and Regulation) Act, 1970. Inthe instant case
the contractors were appointed by the 10CL and the
contractors had labour licence issued from the
authorities under the CLR Act the principal employer
was also having registration certificate issued by the
authority under CLR Act to engage labour contractor.
The works of the contractor's worker were supervised
by the contractors and it was never supervised by the
principal employer IOCL. It was upon contractor to take
disciplinary action and called for explanation from
contractor's workers and the principal employer IOCL
was not taking disciplinary action calling for explanation
directly from the workers involved. The contractor
workers were paid wages according to their attendance
sheets maintained by the contractors and there is no
case that the workers did not attend their duties and
were paid wages by the principal employer. There is no

iota of evidence to show that the wages were paid direct
to the workers by the principal employer I0CL, There is
no any iota of evidence that the acquaintance roll,
attendance register, wage register etc. was prepared by. -
the management of IOCL there is no evidence that the
management of IQCL used to make payment to the
workmen. There is only one of occasion that when the
contractor appointed by the principal employer IOCL
left the contractual job then as per provision under
Contract Labour (Regulation and Abolition) Act, 1970

_the principal employer was bound to pay the wages for

the month or so then the principal employer shall have
right is deducting the amount from the contractors bills
towards payment of wages to the contractor workman.
So from examining the facts of this case and also
considering the overwhelming evidence adduced on
behalf of the first parties, I am of the considered view
that there is no any occasion to hold as that of in the
case of GM ONGC Silchar and ONGC contractual workers
union that the contract given to the first party No. 3
and 4 by first party No. 1, 1QCL were/are sham and
bogus contract and that the principal employer is
carrying on sham bogus contract system in the
organization to defeat the right of workmen involved in
this case. There is no evidence to hold that the workmen
involved in this case are employed by IOCL Sabarmati
Terminal first party No. 1 and 2. Rather there are
overwhelming evidence to prove the workmen involved
in this case are the contractual worker of the contractor's
first party No. 3 and 4 who are continuing even by the
subsequent contractors first party No. 6 to 9 due to the
interim order continuing passed by the tribunal earlier.
So issue No. 3 s decided in negative and issued No. 4
is decided in negative so far as principal employer
concern but is decided in affirmative so far as contractor
first party No. 3 and 4 subsequent contractors No. 6 to
9 are concerned.

(20} ISSUE NO. V&VI

As per findings given in the forgoing while para this
deciding issue No. 3 and 4, | further find and hold that
there is no master and servant relationship between the
first party No. 1 and 2 iOCL Sabarmati and the workman
invelved in this case. This issue is decided against the
second party union, 1 further find and hold that the demand
of the union for treating workmen involved in this case as
employee of TOCL is not legal and justified, in view of the
findings given in the foregoing paragraphs while deciding
issue No. 3 and 4. ‘

QHISSUENO. VII

As per findings given to the issue No. 3,4, 5 and 6 in the
foregoing paragraphs, 1 further find and hold that the
second party union is not entitled to the relief for declaration
that the workman's involved in this case are employees of
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the IOCL and that the union/workman are not entitled for

all or any consequential benefits at par with the regular

“employees of the IOCL Sabarmati Terminal.
QYPISSUENO.I& T

As per findings given in the foregoing paragraphs on
deciding issue No. 3, 4, 5, 6 and 7, [ am of the considered
opinion and so further hold that the reference is
maintainable and the union/second party has no valid
cause of action to raise Industrial Dispute.

(23)ISSUENO. VI

Having come to the findings to the issues No. 1 to 7 in
the foregoing paragraphs, this reference is devoid of merit
and so it is dismissed on contest, however. No order as to
cost.

The interim relief earlier granted in favour of the workmen
involved in this case as per interim relief application Ext. 3
which is continuing until further order is vacated. On the
basis of the interim stay order granted eartier the workman
invoived in this case are continuing as contractual workers
even the previous contractor S.B. Banzara and S. Sudalai
first party No. 3 and 4 had gone and the new contractors
first party No. 6 to 9 have come. Now it will only upon
discretion of the present contractors to continue or to
discontinue the workers involved in this case because of
vacating of the interim order on passing of the award
regarding dismissal of the reference case on contest.

This is my award.

BINAY KUMAR SINHA, Presiding Officer
+ feeeh, 8 STHRER, 2012

T, o.3305, — et e stfufram 1947 (1947 F0
14) 1 U 17 % FTETH Fveffd TR Fad T FRR TS
FO TR GRES NS A o T, gt 3d
B YA & Gag ! 3R e wERRl S @9 Ay
1 Ffdw afieifhen forame 3 S weer A sfusorsm
e YE3vaR & Yee (Fed 9em 54/2011) ® Wil
HE & S TR $Y 1-10-2012 1 WA 3T AT

[ €. T&-29012/17/2010~ 31§ SR (TH)]
Sirga AT, e wiEe

New Delhi, the 8th October, 2012

S.0. 3305.—In Pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award (Ref. No 54/2011) of the Central
Government Industrial Tribunal/Labour Court
Bhubaneswar-2 now as shown in the Annexure in the
Industrial Dispute between the employers in relation to the
management of M/s. Naresh Kumar & Co. (P) Ltd & Sukinda
Chromite Mines of TESCO, (Jajpur Orissa) and their workman,
which was received by the Central Government on 1-10-2012

[No.L-29012/17/2010-IR (M)]
R JOHAN TOPNO, Under Secy.

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT, BHUBANESWAR
Present:
Shri J. Srivastava, Presiding Officer, C.G L T.-cum-Labour
- Court, Bhubaneswar.
INDUSTRIALDISPUTE CASE NO. 5472011
Date of Passing Order-24th August, 2012
Between:
1. M/s. Naresh Kumar & Co, (P) Ltd.,
C/o Sukinda Chromite Mines of TISCO,
At./Po. Kalarangiatta, Dist. Jajpur.
2. The Deputy General Manager,
Sukinda Chromite Mines of TISCO,
At./Po. Kalarangiatta, Dist. Jajpur, Orissa. i
...1st party-Managements.
(And) '
Shri Rushinath Dehury,
C/o Shri Gurucharan Dehury,
{ At Gudisahi, Po. Muruabil,
Via. Badasual, Dhenkanal-39
...2nd Party-Workman.

Appearances:
For the 1st party-
None _ Management No. 1&2
None ... For the 2nd Party- Workman.

AWARD

Case taken up today before Lok Adalat. Both the parties
are absent.

2. One Shri Rushinath Dehury has come up to this
Tribunal/Labour Court for reinstatement in service against
the management of M/s. Naresh Kumar & Co. (P) Ltd.,
Sukinda Chromite Mines of TISCO. At./Po. Kalarangiatta,
Dist. Jajpur by filing the statement of claim in response to
letter of reference bearing No. L-29012/17/2010-IR(M) dated
18-10-2011 received from the Government of India in the
Ministry of Labour. The said workman was directed by this
Tribunal to send a copy of the Statement of claim through
spéed post to the st Party-Management on 22-12-2011.
Simultaneously the office was also directed to issue notice
to the 1st Party-Management through registered post. But
the 1st Party-Management No. 1 and 2 had failed to file any
written statement despite sending notice. Hence the case
was set exparte against them on 28-6-2012 and the 2nd
Party-workman was asked to adduce exparte evidence on
23-7-2012. But the 2nd Party-workman has not adduced
any evidence and even absented himsclf on the date fixed.
It is revealed from the case file that both the parties have
remained absent through-out the proceedings of the case.
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Hence this case is decided without any cvidence from either
side.

3. The allegation of the 2nd Party-workman is that he
had been continuously/uninterruptedly working as a
labourer with M/s Naresh Kumar & Co. (P) Limited C/o.
M/s. Sukinda Chromite Mines of TISCO, Sukinda, at./Po,
Kalarangiatta, Dist. Jajpur from 2009 to 2010. The 2nd Party-
workman along with some other workmen requested the
Management to give salary as per revised pay scale, but
the Management without fulfilling their demand
vindictively retrenched them from service without any prior
netice. In support of his claim the 2nd Party-workman has
not adduced any evidence worth the name either oral or
decumentary. There is no proof that he was a workman
under the management and he had put in continuous
service from 2009 to 2010. It has also not been established
that the 2nd Party-workman was rctrenched without any
just and proper cause and without complying the provisions
of taw. Hence no case is made out for his reinstaternent in
service and.the claim is liable to be dismissed for want of
evidence.

4. The reference is answered accordingly.

J. SRIVASTAVA, Presiding Officer

=2 fewell, 8 3R, 2012

1. 333063l faaw sfufam, 1947 (194701
14) F 9N 17 F S F, S TER Awd T 'R
F egda & Hag FEmTl oit 3@ Fiewl & o=, gEy
 fafde sheife faawr # S wen it st m
TS YAvaR % U (HIH W@ 29/2012) W1 TR
FA &, S s TR T 1-10-2012 1 9T g3 M)

(€. TH-29012/6/2011-3T¢ 5 (TH)]
g are, e afea

New Delhi, the 8th October, 2012

$.0. 3306.—In pursuance of Section 17 of the Industrial
Dispute Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award (Ref. No. 29/2012) of the
Central Government Industrial Tribunal/Labour court
Bhubaneswar-2 now as shown in the Annexure in the
Industrial Dispute between the employers in relation to the
management of M/s.Naresh Kumar & Co (P) Ltd. & Sukinda
Chromite Mines of TISCO, (Jajpur Orissa) and their
workman, which was received by the Central Government
on 1-10-2012.

[No.L-29012/6/201 1-IR(M)]
JOHAN TOPNQ, Under Secy.

e -WTW'FWM gk w'!Fm.uu L RITEATN T LIT] wuww'ﬁ W|. Ml

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,
BHUBANESWAR

Present :
ShriJ. Srivastava,
Presiding Officer, C.G.I.'T.-cum-Labour
Court, Bhubaneswar.

INDUSTRIAL DISPUTE CASE NO. 292012
Date of Passing order—1 1th Setptember, 2012

Between:
I. M/s. Naresh Kumar & Co. (P) Ltd,,
C/o, Sukinda Chromite Mines of TISCO,
At./Po, Kalarangiatta, Dist, Jajpur, (Orissa).

2. The Deputy General Manager, Sukinda
Chromite Mines of TISCO, At./Po. Kalarangiatta,
Dist, Jaipur, (Orissa). 1st Party
...Managements
{And)

Shri Ramdas Besra,

C/o, Shri Hari Besra,

At. Molahar Hating, PO. Kalarangiatta,

Dist. Jajpur, Orissa. ...2nd Party-Workman.

APPEARANCES:
None ... Forthe 1st Party-Management
No. | &2.
None ... For the 2nd Party-Workman.
ORDER

The present reference was received in this Tribunal on
10.2.2012 from the Government of India in the Ministry of
Labour. The party raising the dispute /.e. the 2nd Party-
workman was to file his statemnent of claim within fifteen
days from the date of receipt of the order of reference, but
no statement of claim was filed by him within the stipulated
time, Therefore a notice was issued to him to file the
statement of claim by 5.4.2012, but no statement of claim
was filed on that date, nor the 2nd Party-workman put in
appearance in this Tribunal. On 9.5.2012 the next date fixed
same thing happened. On 4.7.2012 an order was passed to
issue notice through registered post calling for the 2nd
Party-workman to file the statement of claim by 29.8.2012,
but inspite of sending notice through registered post
neither the 2nd Party-workman appeared nor filed any
statement of claim, Now the case is being taken up for
order today.

2. From the proceedings taken place in this case fit
transpires that the 2nd Party-workman is either not
interested in prosecuting his case or the matter has been .
resolved amicably between the parties thereby inferring
that there does not remain any dispute between the parties

LR B T
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to be adjudicated upon by this Tribunal, As such in the

given set of circumstances no-dispute award is passed.

The matter is sent back to the Government taking the
referemce to have been answered accordingly.

J. SRIVASTAVA, Presiding Officer
7% feoehl, 8 SRR, 2012

1. 31.3307. et foarg sfufrem, 1947 (1947 F1
14) Y 4T 17 B HTHOH, S5 TER T0d e wahei
e fafree waier & wevda & Heag Fre] i sTa
FrwT & dta, srqey F ffdw sl e 3=
TN ST SRy 99 e, e S dae (vey
HET 22/2001) H THIvE HGET § S DL GER
1-10-2012 R YT §HA o1 1

[, T@-27011/1/96~31 I ()]
F e A, 3R Rﬁﬁl

New Delhi, the 8th October, 2012

8.0.3307.—In pursuance of Section 17 ofthe Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award (Ref. No. 22/2001) of the
Central Government Industrial Tribunal/Labour Court
Bhubaneswar-2 now as shown in the Annexure in the
Industrial Dispute between the employees in relation to
the management of M/s.Essel Mining Industries Ltd.
(Keonjhar) and their workman, which was received by the
Central Governmenton 1.10.2012, '

[No. L-27011/1/96-IR(M)}
JOHAN TOPNO, Under Secy.

ANNEXURE
~ CENTRALGOVERNMENT INDUSTRIAL TRIBUNAL -
CUM-LABOUR COURT, BHUBANESWAR

Present:

SHRIJ. SRIVASTAVA, Presidiang Officer, C.GLT. cum-
Labour Court, Bhubaneswar.

Tr. INDUSTRIALDISPUTE CASE No. 22/2001
Date of Passing Award — 22nd August, 2012

Between:
The Senior Vice-President, M/s, Essel
Mining Industries Limited, Po. Barbil, Dist.
Keonjhar.
... 1st Party-Management.

~ {(And)
The General Secretary, North Orissa
Workers Union, Po. Rourkela-12, Dist.
N Sundargarh,
A ... 2nd Party- Union.
heoa €r]ja-23

Appearances:
Shri Subrat Ojha,
Auth, Representative.

Shri B.S. Pati,
General Secretary,

North Orissa Workers
Uttion.

... For the 1* Party-
Management.

... For the 2~ Pan&—Union.

AWARD

The Government of India in the Ministry of Labour has
referred an industrial dispute existing between the
employers in refation to the management of W/s. Essel
Mining and Industries Limited and their workmen in exercise
of the powers conferred by clause (d) of sub-section (1)
and sub-section 2(A) of Section 10 of the Industrial
Disputes Act, 1947 vide their letter No. L-27011/1/96-
IR(Misc.) dated 3-10-1996 in respect of the following matter:

“Whether the non-payment of wages on 29tH &

30th May, 93 to 138 workmen by the management of

Jilling Langlotta Iron & Manganesc Mines of M/s.

Essel Mining & Industries Limited, Po. Jajang. Dist.

Keonjhar is proper and justified, if not what relief the
! workmen are entitled to”?

2. The 2nd Party-Union who espoused the cause of the
workmen has filed statement of claim alleging that the
disputant workmen as per list attached with the
corrigendum dated 3-7-2002 were on duty on 29th & 30th
May, 1993. Some outsiders and rival group came to work
site and created law and order situation and disturbed the
work and assaulted the staff of the establishment. The
disputant workmen remained present till the end of the
duty hours. The officers of the 1st Party-Management
directed the workmen not to leave the work place till the
end of the working hours and informed that all workers
present at work site shall be paid their wages on the pay
day at the week end. But the bill for 29th and 30th May,
1993 was not prepared on the pay-day and when the workers
refused to receive the payment, the officers of the site
asked them to receive the payment and said that the payment
for the aforesaid days will be made after the sanction from
the Head Office. Accordingly the workers received their
payments. But later on the 1st Party-Management refused
to pay the wages for 29th & 30th May, 1993 without any
written order which is illegal and unfair. The workmen are
entitled to receive the wages for the above two days with
interest. The 2nd Party-workman raised the dispute through
the General Secretary of the North Orissa Workers Union
before the Assistant Labour Commissioner (Central),
Rourkela who admitted the dispute for conciliation and
when conciliation ended in failure the matter was referred
by the Government for adjudication to this Tribunall.

3. The 1st Party-Management in its written statement
has stated that the reference is not maintainable as the 2nd
Party-Union has not established its bonafides to raise an
industrial dispute on behalf of the concerned workmen.
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The list of 138 workmen filed by the 2nd Party-Union is not
correct. Out of 138, only 60 persons were the employees of
- the 1st Party-Management as per list annexed. There are
names of 8 persons in the said list, who were employed
much after 30th May, 1993. The list of those eight persons
is also enclosed with the writlen statement. Even these 60
persons, besides other persons in the list of the 2nd Party-
Union were not on duty on 29th & 30th May, 1993. The 2nd
Party-Union has submitted a false claim with a view to
blackmail the 1st Party-Management. It is not a fact that
during duty hours on those days the rival group of workmen
along with some outsiders entered inside the mines and
disturbed/stopped the work and assaulted the staff of the
establishment. It is also not a fact that they created law and
order situation and threatened the workers with dire
consequence if they resume their duty. The workers had
struck work on 29thand 30th May, 1993 on their own accord
despite persuasive/persisting notices being issued by the
Ist Party advising them not to strike. In any case the
Management is no way responsible or connected with the
situation as to take blame. The allegation that the disputant
workmen were generally prepared to discharge their duties,
but they could not do so as the Management could not
give the necessary assistance and protection to them is
not true and the 2nd Party-workmen is put to strict proof of
the same. None of the workmen though the case is confined
to 60 only were on duty on the relevant days. {f the workmen
chose to remain absent from duty they would not be entitled
for wages. No assurance or promisc in any manner was
given to them to the effect that their wages would be paid
after sanction from the Head Officc. The Ist Party-
Management is fully justified in its action in not paying
wages to which they are not entitled since the workers
have not earned wages because of their absence from duty.
Therefore, they are not entitled to any claim made.

4. In the rejoinder filed by the 2nd Party-Union it has
been stated that unruly workers of the rival group resorted
to strike and with the help of some outsiders they threatened
the willing workers of the 2nd Party-Union with dire
consequence and also assaulted staff of the establishment,
The I* Party-Management under pressure from the
members of the rival group of workers has taken shelter of
falsehood for the purpose of this case.

5. On the pleading of the parties the following issues
were framed.

ISSUES
L Whether the reference is maintainable?

2. Whether the Union has locus-standi to take up the
dispute of the 2nd Party-workmen?

3. Whether the non~-payment of wages on 29th & 30th
‘May, 93 to 138 workmen by the management is
proper and justified?

TN RSN n oo R b W e DD [ R e O SR MO § 1| W

4 If not what relief the workmen are entitled to?

6. The 2nd Party-Union examined three witnesses namely
Hiralal Tanti as W.W.-1, Shyam Sundar Barik as W.W.-2
and Tankadhar Ghana as W.W.-3 and relied upon gne
document marked as Ext.-Aand A/1.

7. The 1st Party-Management adduced evidence of 11 -
witnesses namely M. W.-1 Niraj Agarwal, M.W.-2 Kulamani
Mahakud, M.W.-3 Sanatan Mohanta, M.W.-4 Upendra
Kumar Pradhan, M. W.-5 Niranjan Pradhan, M. W.-6 Kamal
Dev Rana, M. W.-7 Dasarathi Penthei, M.W.-8 Siba Prasad
Bal, M.W.-9 Ghanashyam Jena, M.W.-10 Dilip Kumar
Mohanta and M.W.-11 Subrat Ojha and relied on nine
documents marked as Ext.- | to Ext.-9.

FINDINGS
Issue No. 1

8. The Ist Party-Management has challenged the
maintainability of the reference on some fallacious grounds.
But from the perusal of the schedule of the letter of
reference it is made ciear that an industrial dispute has
taken place between the management of M/s, Essel Mining
& Industries |.imited and their workmen in respect of non-
payment of wages to them for 29th and 30th May, 1993.
The disputant workmen are said to be the members of the
North Orissa Workers Union. Initially the dispute was
referred in respect of 298 workmen, but later it was reduced
to 138 numbers of workmen. The Ist Party-Management
does not admit of even 138 numbers of workmen as per list
furnished by the Government with its corrigendum dated
3.7.2002. Instead it states that only 6{ persons out of the
list of 138 were the employees of the |st Party-Management
8 persons of the said list were employed much after 30th
May, 1993, Hence the identity of rest of the 78 workmen
has been disputed. But this does not in any way affect the
maintainability of the reference even assuming that the
reference is confined 10 only 60 workmen. The Ist Party-
Management has not denied the identity of the 60 workmen
whom it admits its workmen. It has also not denied that the
ist Party-Management is running an industry and the
schedule of the letter of reference does not constitute an
industrial dispute. Hence no question can be raised
regarding maintainability of the reference. This issue 1s
accordingly decided against the 1st Party-Management
and it is held that the reference is maintainable.

Issue No. 2

9. The st Party-Management has also challenged
the focus-standi of the 2nd Party-Union to bring the
above dispute for adjudication to this Tribunal. Its
contention is that Shri B.S. Pati, General Secretary of
the North Orissa Workers Union, who has raised the
dispute, has no Jocus standi to represent the workmen,
He is only a stranger and legally disable to represent
any party to the proceeding in view of the ruling of the
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Hon'ble Supreme Court given in the case of "State Bank
of India Staff Association & Another—versus-State
Bank of India & Others" reported in 1996 FLR (74) 2037
. SC. Byt the facts of the above case are quite different
from the facts of the present case and the ruling cannot
be applied in the present context. From the documentary
as well as oral evidence of the parties it is apparent that
the North Orissa Workers Union has been running its
trade union activities in the establishment of the st
Party-Management for quite some long time. The 1st
Party-Management has not filed any documentary
evidence to show that the 2nd Party-Union has not
been running its trade union activities at the relevant
time. Hence, it cannot be said that the 2nd Party-Union
has no {ocus standi to take up the dispute of the
workmen before this Tribunal for adjudication. All the
three witnesses produced from the side of the 2nd Party-
Union clearly stated in their evidence before this
Tribunal that they are the members of the North Orissa
Workers Union, though another Union in the name of
Keonjhar Mines and Forest Workers Union is also
operating in the establishment of the 1st Party-
Management. M.W.-7 Dasarathi Penthei has admitted
in his statement before this Tribunal that he was a
member of the North Orissa Workers Union for two years
till 1993 and that Union was functioning in the Jhilling
Mings. Other witnesses of the 1st Party-Management
although have stated that there is no union in the name
of North Orissa Workers Union operating in Jhilling
Mines, yet there is ample evidence on record to show
that the North Orissa Workers Union was operating in
the Jhilling Mines at the relevant time. It is evident from
the attested copies of the award passed in I.D. Case
No. 5/1980 by the Industrial Tribunal, Bhubaneswar and
the order passed by the Deputy Chief Labour
Commissioner (Centrat)/Appellate Authority in Appeal
No. 16(I1)91-Dy. CLC, dated 17tk March, 1982, It is
therefore held that the 2nd Party-Union has got locus
standi totake up the dispute of the 2nd Party-workmen
for adjudication to this Tribunal. This issue is
accordingly decided against the 1st Party-Management
and in the affirmative.

Issue No. 3

10. Claim for wages on 29th and 30th May, 1993 in
respect of 138 workmen has been raised by the 2nd Party-
Union alleging that they were on duty for the whole day on
those dates, though a strike was struck by the rival Union.
When the disputant workmen were not paid wages for
these two dates on the pay day of the week, they refused
to receive the payment. But the officer at the site advised
them to receive payment and gave assurance for payment
of the aforesaid dates after sanction from the Head Office.
Tt was also alleged that officers of the 15t Party-Management
directed the disputant workmen not to leave the work place
till the énd of the working hours. These assertions of the

2nd Party-Union have been flatly denied by the ist Party-
Management. Three witnesses namely Hiralal Tanti
W.W.-1, Shyam Sundar Barik W.W.-2 and Tankadhar Ghana
W.W.-3 were examined on behalf of the 2nd Party-Union.
They stated in their evidence that on 29th and 30th May,
1993 the Keonjhar Mines Forest Workers Union launched
a strike against the 1st Party-Management. Even through
they came to attend their duties they were not allotted
work by their respective heads and they were asked to wait
for some time. They remained present throughout the day..
But they were not paid their wages for these two dates,

* though they were assured of payment by the 1st Party-

Management. On.the contrary the evidence led by the
1st Party-Management shows that there was a total strike
on 29th and 30th May, 1993 in the establishment of the
I st Party-Management and the disputant workmen did not
perform their duty on those dates. Hence they Were not
paid their wages. Only those workers were paid their wages
who were on leave duly sanctioned by the Ist Party-
Management, The 1st Party-Management displayed notice
net to join in the sirike. Except for oral evidence of the
three workmen nothing worth reliable could be produced
before the Tribunal to agree with the stand taken by the
2nd Party-Union. There is no documentary proof regarding
presence of the disputant workmen before the Management
on 29th and 30th May, 1993 to take work from them during
the strike period. Although three witnesses of the 2nd Party-
Union have stated in their examination-in-chief on oath
that they were not paid their wages for these two days, yet
one of the witnesses, namely Shri Shyam Sundar Barik
W.W.-2 has resiled from his earlier statement by stating
that "I was paid wages for 29.5.1993 and 30.5.1993 after
seven weeks."” If this is correct why he has come to the
court for payment of wages of these two dates when he
had already received it before the reference of the dispute.
This also some what falsifies the claim of the 2nd Party-
Union. The statement of the two other witnesses of the
2nd Party-Union does not represent the case of other
disputant workmen. Their personal evidence with regard
to non-payment of wages was required in faw. It is also not
proved from the evidence on record that the disputant
workmen were present for duty on 29th and 30th May, 1993
before their respective heads of the 1st Party-Management
to petform the work. Therefore, non-payment of wages on
29th and 30th May, 1993 to the disputant workmen by the
15t Party-Management is justified and well within its right.
This issue is decided against the 2nd Party-Union.

Issue No. 4

11. In view of the findings recorded under Issue No. 3
the disputant workmen are not entitled to any relief. ,

12. Reference is answered accordingly.

J. SRIVASTAVA, Presiding Officer
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New Delhi, the 8th October, 2012

$.0.3308.—In pursuance of section |7 of the Industrial
Disputes act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No 32/2012) of the
Central Government Industrial Tribunal/Labour Court,
Bhubaneswar-2 now as shown in the Annexure in the
Industrial Dispute between the employers in relation to the
management of M/s Baba Banabihari Supplies, Labour
Contractor, M/s BPCL & Manager BPCL (Jagatsinghpur)
and their workman, which was received by the Central
Government on 1.10.2012

[No. L-30011/9/201 1-IR (M)
JOHAN TOPNO, Under Secy.

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,
BHUBANESWAR

Present :

ShriJ. Srivastava,
Presiding Officer, C.GL.T.-cum-Labour
Court, Bhubaneswar.

INDUSTRIAL DISPUTE CASE No. 32/2{12
Date of Passing Order-24™ August, 2012
Between :

(1) M/s. Baba Banabihari Supplies,
- Labour Contractor, C/o. M/s. BPCL, Oil
Terminal Road, Attarbanki, Paradip,
Dist. Jagatsinghpur-754 120.

(2} The Terminal Manager, M/s. BPCL,,
Qil Terminal Road, Attarbanki, Paradip,
Dist. Jagatsinghpur-754 120.
" ... 1st Party-Managements.

(And)

The General Secretary, Paradip Progressive
Construction Workers & Employees' Union,

PR wallﬁlh'h"p“h{ ] 'mm (O] TSN T L] W“‘NMW m'_ﬂ“‘"” W

At PPL Chhak, Po. Attarbanki, Paradip,
Dist. Jagatsinghpur- 754 142,

... 2nd Party- Union.

Appearances:

None ... Forthe 1st Party-
Management No. 1&2.

None. For the 2nd Party-Union.

ORDER

The present reference was received from the
Government of India in the Ministry of Labour vide their
letter No. L-30011/9/2011-1R(M), dated 14.2.2012 in this
Tribunal on 5.3.2012. The 2nd Party-Union has to file the
statement of claim with this Tribunal/Labour Court within
fifteen days from the date of receipt of the order of reference.

" But the 2nd Party-Union has failed to file the statement of

claim till this date even after sending notices through
ordinary and registered post. A period of nearly six months
is expiring and the 2nd Party-Union has taken no care of its
case. Hence there is no use to keep pending the case for an
indefinite period. The reference is liable to be returned to
the Government taking it that the matter has been subsided
between the parties presently having no dispute.

2. Hence the reference is returned to the Central
Government with no dispute award.

J. SRIVASTAVA, Presiding Officer
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New Delhi, the 8th October, 2012

8.0.3309.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the award (Ref. No. 47/2011) of the
Cent.Govt.Indus. Tribunal-cum-Labour Court, Chennai as
shown in the Annexure, in the industrial dispute between
the management of Southern Railway and their workmen,
received by the Central Government on 08/10/2012

[No.L-41012/0172011-IR{B-1}]
RAMESH SINGH, Desk Officer
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ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT
CHENNAI
Thursday, the 27th September, 2012
Present : Shri ANN. JANARDANAN, Presiding Officer
Industrial Dispute No. 47/2011
{In the matier of the dispute for adjudication under
clause(d) of sub-section (1) and sub-section 2(A) of Section
10 of the Industrial Disputes Act, 1947 (14 of 1947), between
the Management of Southern Railway and their workman)

BETWEEN

Sri R. Chellapandian 1st Party/Petitioner
AND

The General Manager 2nd Party/Respondent

Southern Railway

Moore Market Complex

Chennai-600003

APPEARANCES:

For the 1st Party/ Sri K. Umar, Advocate

Petitioner

For the 2nd Party/ Sri P. Srinivasan, Advocate

Management

AWARD

The Central Government, Ministry of Labour and
Employment vide its Order No. L-41012/01/201 1-IR{B-I)
dated 02.06.2011 referred the following Industrial Dispute
to this Tribunal for adjudication.

The schedule mentioned in that order is:

“Whether the action of the management of Southern
Railway in imposing the punishment of removal from
service with effect from 01.04.2000 upon Sri. R.
Chellapandian, Ex-Pointsman is legal and justified?
To what relief the workman is entitled?”

2. Afier the receipt of Industrial Dispute this Tribunal
has numbered it as ID 47/2011 and issued notices to both
sides. Both sides entered appearance through their
respective counsel and filed their claim and counter
statement as the case may be.

3. The Claim Statement contentions briefly read as
follows:

The workman initially appointed on compassionate
ground in 1983 at Kethandapati Railway Station, thereafter
promoted as Pointsman "B*" and while working at
Tondiarpettai Railway Station failed to attend duties for 46
days due to ill-heaith and for reasons beyond his control.
He was issued with Charge Sheet for major penalty and
without considering the explanation the enquiry was
ordered and held. He was not provided with reasonable
opportunity in defending the charges. he was denied
documents and opportunity to adduce evidence. His prior

lroja C?’)'] )2 - 2l

prayer for leave with Private Medical Certificate was
sanctioned and Management had not referred him to
Railway Hospital. The Management admittedly could not
produce the leave file in the enquiry showing the workman's
immediate supervisor to have had acted with ulterior motive
and caused the hardship. Routinely leave is sanctioned
and noted in the Attendance Register. Due to enmity of his
Supervisor leave letters, telegrams and medical certificates
were suppressed in the enquiry resulting in the marking of
absence. Enquiry Officér ought to have seen the leave
applications produced by the Management and decided
adversely against it for default. Instead Enquiry Officer
held the charges proved. Absence is different from
unauthorized absence was omitted to be noticed by the
Management, Disciplinary Authority did not apply its mind
over the Enquiry Officer's finding and passed the order
mechanically. Satne is the case with the Appellate Authority
putting the workman in irreparable loss and hardship.
Speaking orders were not passéd by them. Punishment is
disproportionate to the gravity of the misconduct. The
workman is deprived of his benefits accrued for the 18-1/2
years of service. That no hardship was caused to anybody
due to his absence was overlooked. The enquiry findings
are perverse. The Disciplinary Authority is not the
appointing authority as contemplated in the rules of the
Railways. The penaity dated 01.04.2000 is to be set aside
and he is to be reinstated with backwages and ali other
benefits.

4, The Counter Statement averments briefly read as
follows:

Right from appointment tili the date of removal
petitioner's service was not satisfactory and he has been
imposed several punishments for disobedience and
frequent unauthorized absenteeism. At Tondiarpettai
Railway Station under the control of Chief Yard Master, he
absented unauthorizedly during 16 spells from 01.01.1996
till 23.07.1996 for a total of 46 days. In the enquiry he
participated with a defence helper and availed all reasonable
opportunities. Petitioner approached this forum only in
2008 after nearly 7 years with delay and latches sleeping
over his legal remedies. For disobedience to the Station
Master on 29.07.1985 his annual increment was withheld
for 12 months. He was censured for detention of Train No.
190 Express on 04.04.1987, withholding of another
increment for 3 months for failure to open the gate at LC
No. 69/VLT resulting in public complaints. His annual
increment was withheld for 3 months for absenting himself
unauthorizedly on § occasions in 1987. Another increment
was withheld for 12 months for refusing to perform duties
in detaching the incoming Diesel Engine no. 17476/17477
which resulted in the detention of more than 30 minutes.
His annual increment for 6 months was withheld for abusing
and assaulting Pointsman Sri Munusamy, Arakkonam on
13/14.11.1990. Petitioner expressed satisfaction with the
enquiry. He had not asked for documemts. He did not avail
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the services of defence helper. Only during enquiry he
submitted four private medical certificates. It is denied that
the.Supervisor acted with ulterior motive. It is for him to
prove that he submitted leave letter. The charges were
sought to be proved by the copy of the Attendance
Register produced in the enquiry. There is no infirmity in
the non-production of the leave application file. Failure to
follow the medical attendance rules is enough proof of
petitioner's unauthorized absence. Orders are speaking
passed by the concerned authorities. Petitioner was not
serious about his attendance. Punishment is not shockingly
disproportionate, His unauthorized absence resulted in the
detention of trains, paralyzing the traffic and demoralizing
. the other staff. Petitioner was working in the sensitive
department of operating branch managing the running of
trains reflecting in the safety aspects of train running.
Disciplinary Authority was the appointing authority
gompetent to impose the penalty. There is no need to issue
3 second show cause notice as regards the proposed
penalty, having been deleted by the constitutional
damendment. By frequently absenting from duty the same
results in unmanning the points and causing of permanent

way which will result in accident and unsafe Railway service.

Under Rule-535 of [IRMM an employee if unable to attend
duty due to sickness must produce within 48 hours a sick
dertificate from the competent railway doctor and if he
should be attended by a non-railway medical doctor, a
request for leave should be supported by sick certificate
from the Railway doctor of the Section in which he is then
residing. If residing outside the jurisdiction of the Railway
Doctor he should produce within 48 hours a sick certificate
from a Registered Medical Practitioner as far as possible in
the prescribed form stating the nature of the illness and
period of absence from duties, which is acceptable by the
¢ompetent authority at his discretion with option to refer
the case to the Divisional Medical Officer for investigation
if there is reason to suspect the bonafides. The submission
of sick certificate shall tantamount to only an application
for leave on Medical Certificate and not as permission to
quit the station unless permission is expressly given by
the competent Railway Doctor. Petitioner had not produced
private medical certificate as above within 48 hours. The
¢laim is to be dismissed.

s. Points for consideration are :

(i)  Whether the punishment of removal from
service w.e.f. 01.04.2000 upon Sri R.
Chetlapandian, an Ex-Pointsman is legal and
Jjustified?

(i) To what relief the concerned workman is
entitled?

+ 6 The evidence consists of the testimony of WW1
and Ex.W1 to Ex.W6 on the petitioner's side and the
testimony of MW1 and Ex.M1 to Ex.MS5 on the
Management's side.

- .l"l‘W\‘!q- LU T T w"'li-ﬂﬂ IR 11 pR- m#mm’u L. . ]8Tl

Points {i) & (ii)

7. Heard both sides. Perused the records,
documents, evidence and written arguments from either
side. Both sides keenly argued in terms of their contentions
in their respective pleadings. Here is a case where the
petitioner challenges the enquiry. According to MW1,
Assistant Personnel Officer, Enquiry Officer was himself
assuming the role of Prosecution Officer. Admittedly, the
documents produced on behalf of the Management do not
comprise enquiry report containing the findings as regards
the misconduct of the workman. There is no document
produced showing any harm, trouble or disturbance to
have been caused due to the misconduct of petitioner's
absenteeism during the 46 days. According to MW 1 in the
departmental enquiry the Enquiry Officer can take the role
of Prosecuting Officer, which is not correct. That leave
applications were called for by the Enquiry Officer is not
proved. The removal of the workman from service was
issued only for the absence of 46 days by the workman.
Appellate Authority took note of his past conduct also.

8. The petitioner challenges the enquiry as not fair and
proper. As to whether or not he was defended by a defence
helper there is no consistent case or evidence. Admitted
case of the Respondent is that in the enquiry there was no
Prosecuting Officer and the Enquiry Officer himself was
acting as the Prosecuting Officer, which is illegal. There is
no enquiry report produced by the Respondent containing
any finding holding the petitioner to be guilty of any
misconduct unfolding any reasons to arrive at such finding.
But that petitioner was found guilty is admitted by him.
But the finding is assailed as perverse. Though it is
contended that with some. constitutional amendment
issuance of second show cause notice is no longer
necessary, the said position does not stand substantiated.
That it is so is not brought home as the position of law at
present. It indicates the petitioner to have been not served
with a Second Show Cause Notice before imposing the
punishment of removal from service which is not shown to
be legal. Despite an acknowledgement by endorsement of
the petitioner that he is satisfied with the enquiry, whether
it is correct or not as is seen from the enquiry proceedings.
What appears is that the enquiry falls short of essential
requirements of having to follow exact rules or procedure
and observations of the principles of natural justice in the
holding of it. The alleged reason emanating from the
Respondent for denial of documents to the petitioner is
that he did not ask for it. That is not to be the rule on the
aspect. Documents should have been given without being
asked for. Admittedly petitioner produced Medical
Certificates in support of his sickness during the enquiry.
The leave application file was not called for by the Enquiry
Officer. MW1 is not in a position to depose whether or not
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the period of the petitioner's absence has subsequently
been regularized. Failure to follow the Medical Attendance
Rules is taken for granted as sufficient proof of petitioner's
unauthorized absence, which is a wrong assumption not
capable of recognition by law.

9. A scrutiny of the whole of the materials only leads to
the conclusion as to the enquiry being not fair and proper.
The finding is also not legal, fair and valid. Discernibly

“every stage of the entire episode is vitiated for want of
strict adherence to the rules or procedure and the
fundamental principtes of natural justice which were to
have been followed in the entirety of the proceedings. On
the materials available on record what appears is that the
punishment has been imposed for the mere absence of the

petitioner for 46 days, not continuously but in different
spells. The failure of the petitioner to follow the Medical -

Attendance Rules has discernibly been taken for granted
as sufficient proof for his unauthorized absence which
renders the finding perverse. The mandate of the rules
appears to be not so strict in application because a sick
certificate from a Registered Medical Practitioner is
acceptabie by the competent authority at his discretion
with option to refer the case to the Divisional Medical
Officer for investigation of doubtful bonafides. The case
of petitioner that there have been previous instances of
petitioner's having availed leave on private medical
certificates, without any references, made is not refuted,
True, frequent absence from duty by the petitioner in a
sensitive area may result in unmanning the points and
working in havocs. But no harm is proved to have occurred
in the present case. The fact that no proof of any harm to
have been caused due to the absence of the petitioner is
not a mitigating ground to exonerate the petitioner or
belittle his misconduct. While the Disciplinary Authority
imposed the punishment without taking into account his
past misconduct, the Appellate Authority took into notice
his past misconduct also which was without putting him
on notice of his past misconduct, which again is illegal and
invalid. As to whether the petitioner has actually been guilty
of the misconduct charged, i.e. regarding his unauthorized
absence no material even logically probative to a prodent
mind to irresistibly lead to such conclusion, interse, the
two diametricaily opposite and keen contentions is put on
record in order to prove the fact even by preponderance of
probability. Following an enquiry not held properly the
finding arrived at is not with legal evidence and is therefore,
perverse. The burden to prove that the leave availed by
the petitioner has not been within the framework of the
rules is upon the Respondent, but which has not been
discharged. In the circumstances it is held that the enquiry
held is not fair and proper. Finding is also not fair and

proper. The same are liable to be set aside, together with
the punishment imposed.

'10. The petitioner has beén imposed #ith the
punishment of removal from service depriving him the
benefits of 18-1/2 years of service accrued to him. Prior to
amendment of ID Act Law of Limitation was not applicable
to industrial disputes. While the finding of guilt has to be
set aside and so ordered, the punishment is also set aside.
The petitioner is ordered to be reinstated into service
forthwith with continuity of service and all attendant
benefits but without backwages. '

11. The reference is answered accordingly.

(Dictated to the P.A., transcribed and typed by him,
corrected and pronounced by me in the open court on this
day the 27th September, 2012)

A_N.JANARDANAN, Presiding Officer

(

Witnesses Examined

For the 1st Party/ : WW]I, SriR. Chellapandian

Petitioner

For the 2nd Party/
Managment

MW1, Sri T.R. Mukunthan

Documents Marked
On the Petitioner's side

Ex.No, Date Description

Ex.W1 07.04.2000 Office copy of Appeal

ExW2 05.07.2000 Office copy of Review

Ex.W3 07.08.2001 Cenfirmation of Penalty

ExW4  09.10.2008 Representation to LEQ

ExW5  10.01.2010 Letter of Assistant Commissioner
of Labour (C), Chennai

Ex W6 23.06.2011 Notice from Hon'ble Court

On the Management's side

Ex,No. Date  Description

Ex.M1  30.09.1996 Charge Sheet

ExM2 21.02.1998 Enquiry Proceedings
Ex.M3 28.03.2000 Penalty Advice

ExM4 19.06.2000 Order in Appeal

ExM5 - Extract of Service Register
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New Delhi, the 8th October, 2012
$.0. 3310.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 {14 of 1947)] the Central Government
hereby publishes the Award (Ref. 68/2007) of the Cent.
Govt. Indus. Tribunal-cum-Labour Court No 1, New Delhi
as shown in the Annexure, in the industrial dispute between
- the management of State Bank of India, and their workmen,

which was received by the Central Government on
08-10-2012,

[Ne. L-12012/91/2007-IR(B-I}]
RAMESH SINGH, Desk Officer
ANNEXURE

BEFORE DR. RK. YADAV, PRESIDING OFFICER,
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL
NO. 1, KARKARDOOMA COURTS COMPLEX,
DELHI

1.D. NO. 6872007
Smt. Sheela Devi w/o. late Shri Satya Prakash,
R/o H.No. 445, Village & P.O. Bakhatwarpur,

Delhi-110036. ... Workman
Versus

The Asstt. General Manager,

Region-1V, State Bank of India,

Zonal Office, 11 Parliament Street,

New Delhi. ... Management

AWARD

A sub-staff appointed on compassionate grounds,
under the instructions of Government of India, by State
Bank of India (in short the bank) was not given her dues,
in accordance with the Bipartite Settlements arrived at
industry level. Her basic pay remained stagnant at
Rs. 2000.00, since annual increments were not granted to
her by the bank. When pay scales were revised, on signing
of 7th, 8th and 9th Bipartite Settlements respectively, her
pay was never fixed in these revised scales of pay. Her
demand to pay wages in accordance with the settlements
fell flat on deaf ears of the authorities. She approached
t'he All India Bank Staff Association (in short the
association) for redressal of her grievance. The
association raised an industrial dispute before the
:Conciliation Officer. During the course of conciliation

proceedings, a sum of Rs. 1,73,299.00 was paid to her by
the bank towards arrears of her back wages. Since that
amount, paid by the bank to the claimant, was not accepted
by her towards full and final settlement of her dues,
conciliation proceedings ended into failure. The
Conciliation Officer submitted failure report to the
appropriate Government. On consideration of the failure
report so submitted by the Conciliation Officer,
appropriate Government referred the dispute to this
Tribunal for adjudication, vide order No. L-12012/91/2007-
IRDI) New Dethi dated 21-09-2007, with following terms:

“Whether non fixation of pay in respect of Smt. Sheela
Devi with effect from 1992 and stagnating at basic
pay of Rs. 2000.00 is just fair and legal? Whether
amount of Rs. 1,73,299.00 paid to her is correct or
not ? Whether the claim of interest on that payment
is just, fair and legal? If not, what relief the workman
concerned is entitled and from which date?”

2. Claim statement was filed by the said sub staff,
namely, Smt. Sheela Devi, pleading therein that she was
appointed by the bank on 21-12-1987 on compassionate
grounds on instructions of Government of India, since
her husband was killed in 1984 riots. Along with her,
three other widows were also appointed by the bank. All
of them were posted at Service Branch of the bank at New
Dethi. She was appointed on basic salary of Rs. 815.00
per month in accordance with provisions of the 5th
Bipartite Settlement. Next Bipartite Settlement came into
force with effect from 01-11-1992 and her salary was revised
and fixed at a basic pay of Rs. 2000.00 7th Bipartite
Settlement also came in force but her salary was never
revised by the bank. Subsequently, 8th Bipartite
Settlement also came into force on 01-11-2002 but no
revision of her pay was made by the bank. She was forced
to work on the same wages, which were drawn by her in
the year 1994. When bank could not justify its stand of
non-fixation of her pay in revised pay-scales for more
than 12 years, she appreached the Conciliation Officer.
There the bank agreed in writing on 28-09-2006 that 90%
arrears of her wage revision would be paid within 15 days
and remaining 10% was to be released within 15 days
after receipt of confirmation of calculation from her
authorized representative. Bank paid only a sum of
Rs. 1,73,299.00 after about 2% months, that too on
intervention of the Conciliation Officer. She accepted that
amount under protest and without prejudice to her rights.
She claims that the bank may be directed to pay full wages,
was per bipartite settlements along with 18% interest from
the date it became due till realization. It has also been
claimed that heavy penalty and damages may be awarded
to her.
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3. Claim was demurred by the bank pleading that non
fixation of pay with effect from 1992 cannot be an industrial
dispute in the year 2006. A sum of Rs. 173299.00 was paid

- to her sowards full and final settlement of her claim before
the Conciliation Officer and as such her claim does not
subsist. It is not disputed that conditions of service of
award staff are governed by various bipartite settiements.
Since the claimant remained absent for a substantial number
of days from 1992 till 2007, hence her increments were
postponed. She accepted on amount of Rs. 173299.00
towards full and final settlement of her claim, hence issue
relating to payment of interest cannot be raised. The bank
projects that on payment of Rs, 173299.00, the controversy
came to an end. It has been claimed that no dispute subsists
and an award may be passed in favour of the bank.

4. On pleadings of the parties, following issues were
Scttle’d:j‘

(i)  Whether salary of the workman was to be
revised in pursuance of 7th and 8th Bipartite
Settlement?

(i) As in terms of reference.
(i) Relief.

5. To substantiate her claim, the claimant entered the
witness box. Shri 8.K. Garg, Manager (HR) unfolded facts
on behalf of the bank. No other witness was examined by
either of the parties.

6. Arguments were advanced by the parties. Shri Ajay
Garg, authorized representative, raised submissions on

behalf of the claimant. Ms. Kittoo Bajaj, authorized

, representative, presented her point of view of behalf of the
bank. Writren submissions were also filed by the parties. {
have given my careful considerations to the arguments
advanced at the bar and cautiously perused the records.
My findings on issues involved in the controversy are as
follows:

Issue No. 1

7. In her affidavit Ex. WW 1/A, tendered as evidence, the
claimant unfolds that she was appointed on a basic salary of
Rs. 815.00 by the bank. She reached basic salaty of Rs. 2000.00
p.m. in 1994. Salary of award staff was revised as per 6th
Bipartite Settlement with effect from 01-11-1992 and her basic
salary was fixed in the scale of Rs. 1600—3620 by the bank.
Again revision in pay scales were implemented as per
provisions of 7th and 8th Bipartite Settlements. Bank
arbitrarily deprived her of the said revision. Whenever she
asked for revision of her wages and grant of increments, she
was threatened by the officials of the bank, Her basic salary,
fixed at Rs. 2000.00 in 1994, was never revised.
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8. Shri S.K. Garg, Manager (HR) testified that he prepared
chart Ex. WW /M1 on the basis of records avaitable with
the bank in May 2007. On 28-09-2006, a statement was
made by Shri B.K. Aggarwal, Assistant General Manager,
before the Conciliation Officer which is contained in order,
Ex. MJWI/ 1. The bank made payment to Smt. Sheela Devi
as per statement recorded in Ex. WW1/M1 towards full
and final settlement, arrived at before the Conciliation
Officer. During course of his cross-examination, he presents
that the claimant was not present at the time of settlement.
Her authorized representative was present when above
settlement was arrived at. He explains that since Smt. Sheela
remained absent frequently, issue of fixation of pay could
not be taken up at one branch of the bank.

9. When facts unfolded by Smt. Sheela Devi and those
projected by Shri Garg are appreciated, it came to light that
Smt. Sheela Devi joined services of the bank on 21-12-1987
along with three other widows, Her basic pay was fixed at
Rs. 2000, on implementation of 6th Bipartite Settlement.
Thereaficr, her pay was never fixed in revised scales of
pa&, since she remained absent for a considerabie long
period and increments were not granted to her annually.
Pay of award staff was revised from time to time, when
bipartite settlements were signed and implemented. Despite
revision of pay of award staff working in the bank, pay of
Smt. Sheela Devi was never revised in terms of 7th, 8th and
9th Bipartite settlements, which were signed and
implemented at industry level.

10. The bank projects that a sum of Rs. 173299 was paid
to Smt. Sheela Devi, before the Conciliation Officer, towards
full and final settlement of her wages. As far as payment of
Rs. 173299.00 is concerned, there is no dispute. However,
Smt. Sheela Devi asserts that she accepted the amount
under protest. She disputes that the above amount was
accepted by her towards full and final settlement of her
dues. Now, it would be considered as to whether a
settlement in respect of arrears of wages of Smt. Sheela
Devi was arrived at between the parties before the
Congciliation Officer. With a view to project its case, the
bank process order Ex. MW1/1 in service. When facts
contained in Ex. MW 1/1 are perused, it came to light that
detailed discussions between the parties, with the
intervention of the Conciliation Officer, Shri B.K. Aggarwal,
Assistant General Manager, made a statement. Whether
that statement was an outcome of a settlement between
the parties? For an answer, contents of order Ex. MW1/1
are to be construed, which are reproduced hereunder:

Shri J.N. Kapoor, A/R of the Union *
Shri B.K. Aggarwal, AGM (Operations),
A/R of the management

Shri LK. Jain, A/R for the management

“Present
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The A/R of the management filed calculations of due
and drawn wages, which has been given to A/R of
the applicant. Held discussions in detail. The A/R of
the management agreed to release 90% of the
calculated amount within 15 days and the rest 10%
will be released within 15 days after receiving
confirmation from the A/R of the applicant.”

11. Discussions were held between the parties in respect
of the amount which was to be released in favour of Smt.
Sheela Devi as well as relating to the mode of payment.
Order, Ex. MW1/1 highlights that Shri B.K. Aggarwal agreed
ta velease 90% of the calculated amount within [ 5 days and
rest was to be paid within 15 days after receiving
confirmation from Shri Kapoor, authorized representative
of the claimant. Whether there was any discussion on the
point that the claimant agreed to receive the amount
calculated by the bank towards full and final settlement of
her claim? Order Ex. MW 1/1 is silent on the issue. However,
otder dated 31-01-2007 which has been proved as Ex. MW1/
2 by Shri Garg, makes the situation clear. It has been
récorded in the aforesaid order that conciliation efforts
ended ipto failure. A sum of Rs. 155969.00 was admittedly
phid to the claimant but Shri Kapoor questioned as to
whether that amount represents 90% of arrears 1o which
the claimant was entitled. Consequently, it is evident that it
was not at all agreed between the parties to accept the
ainount calculated by the bank, towards full and final
settlement of arrears of wages to which the claimant was
entitled. It does not lie in the mouth of the bank to assert

at amount of Rs. 173299.00 was paid to the claimant
towards full and final setttement of her arrears of wages.

12. There is other facet of the coin. Section 18 of the
Industrial Disputes Act, 1947 (in short the Act) provides
that a settlement may be arrived at between the employer
and the workman: (1) during the course of conciliation
proceedings, and (2) otherwise than in the course of
conciliation proceedings. Rule 58 of Industrial Disputes
(Central) Rules, 1957 (in short the Rules) provides that
settlement arrived at in the course of conciliation
proceedings or otherwise, shall be in Form H and also
prescribes the persons by whom memorandum of settlement
can be signed on behalf of employer and the union
respectively. The settlement shali not be effective unless
tequirements of rule 58 of the Rules have been complied
with. Settlement becomes binding at once as soon as the
memorandum of settlement is signed by the parties in the
prescribed manner and copy of it is sent to the Central
Government by the Conciliation Offier along with his report
in that regard. Therefore, settlement becomes binding when
it is signed by the parties in the prescribed manner. When
requirement of rule 58 has not been complied with, settlement
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shall not become effective, Reference can be made to the
precedents in Delhi Cloth and General Mills Ltd. (1972 (I)
LLJ98), Jhagrakhand Collieries Pvi. Ltd. (1975 Lab. IC 137),
and Ved Prakash Bhambri [1990 (DLLI [19].

13. Ex. MW1/1 is order sheet recorded by the Conciliation
Officer wherein it has been mentioned that there were
detailed discussion between parties on calculation of
amount, filed by Shri B.K. Aggarwal, reiating to due and
drawn wages of the claimant. Shri Aggarwal agreed to
release 90% of calculated amount within 15 days and
balance amount within next 15 days after receiving
confirmation of calculation from Shri Kapoor, Contents of
Ex. MW 1/1 were neither recorded in Form H nor signed by
the parties prescribed under rule 58 of the Rules. Therefore,
it is apparent that contents of Ex. MW 1/1 cannot be terimed
as settlement arrived at during the course of conciliation
proceedings. Bank made a wrong claim to the effect that a
sum of Rs. 173299 .00 was paid to the ¢claimant towards full
and final settlement of her dues, as per settiement arrived
at before the Conciliation Officer.

14. Bank agitates that state claim was progjcted by Sheela
Devi. She had not raised the dispute within a reasonabie
time in respect of her fixation of pay which was due to her
in 1992, argued Ms. Bajaj. She wants this Tribunal to discard
claim of Smt. Sheela Devi, projecting it to be a belated one.
Section 10(1) of the Act does not prescribed any period of
limitation for making reference of the dispute for
adjudication. The words ‘at any time’ used in sub-section
(1) of Section 10 of Act does not admit of any Iimitation in
making an order of reference. Law of limitation, which might
bar any Civil Court from giving remedy in respect of lawful
rights, cannot be applied by Industrial Tribunals. However,
policy of industrial adjudication is that stale claim should
not be generally encouraged or allowed unless there is
satisfactory explanation for delay. In Shalimar Works Ltd.
{1959 (2) LLJ 26], the Apex Court pointed out that though
there is no limitation prescribed in making reference of the
dispute to Industrial Tribunal, even so, it is only reasonable
that disputes should be referred as soon as possible after
having arisen and on failure of conciliation proceedings.
In Western India Match Company [1970 (2) LLJ 256] the
Apex Court observed that in exercising its discretion,
Government will take into account time which has lapsed
between its earlier decision and the date when it decides to
consider it in the interest of justice and industrial peace to
make the reference for adjudication. Same view has taken
in Mahabir Jute Mills Ltd. [1975 (2) LLJ 326]. In Gurmail
Singh [2000 (2) LLJ 1080] Industrial Adjudicator dismissed
the reference on the ground that there was delay of 8 years
in raising the dispute, which delay was condoned by the
Apex Court and it was ordered that the workman would not
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be entitled to any back wages for the period of 8 years but
would be entitled to 50% of wages from the date it raised
the dispute till the date of his reinstatement. In Prahalad
Singh §2000 ¢2) LLT 1653), the Apex Court apporved the
award of the Tribunal in not granting any reliefto workman
who preferred the claim after a period of 13 years without
any reasonable or justifiable grounds. From above
decisions, it can be said that the law relating to delay in
raising or reference of dispute is bereft of any principles,
which can be easily comprehended by the litigants.

15. It would be considered as to whether Smt. Sheela
Devi had presented a sattle claim before the Conciliation
Officer or the appropriate Government had referred the
dispute which was stale one. As presented by her, she was
not given any increments/wage revision by the bank, when
new scales were agreed and implemented on the basis of
bipartitg settlements. She was in service of the bank when
increments were not granted and even when she raised the
dispute before the Conciliation. It is also not disputed on
behalf of the bank that her increments were withheld. Bank
hastens to add that on account of her unauthorised absence
for a considerable long peried, increments were not granted
to her. Therefore, it is emerging over the record that the
claimant was in service of the bank when her increments
were withheld. Bank projects that her unautherised absence
for a considerable long period resulted into the action
referred above. Unauthorised absence of an employee may
result in loss of pay. He will not be paid any salary or
allowance for the period he remained absent, on loss of
pay. If so sanctioned by the controlloing authority, his
increments shall be postponed and period of absence shall
not count for seniority. But it is not the case when increment

"of Smt. Sheela Devi were postponed for the period when
she remained absent. Bank had not fixed her pay in revised
scales of pay when 7th, 8th and 9th Bipartite Settlements
were accepted and implemented. Postponement of
increment is another aspect than fixation of pay in revised
scales, which were accepted any implemented by the bank
in pursuance of the bipartite settlements referred above.
Thus, it is crystal clear that it is not only a case of
postponement of increment of Smt. Sheela Devi. Arbitrarily,
her pay was not fixed in revised scales of pay. It was not so
done only once, but thrice. Thus, it is emerging over the
record that it is not a case of stale claim but case of
continuing victimization on the part of the bank. 7th
Bipartite Settlement was signed on 11.03.2000 and in respect
of scales of pay and dearness aliowance it was implemented
with effect from 01.11.1997, 8th Bipartite Settlement was
signed on 02.06.2005 and in respect of pay and dearness
allowance it was implemented with effect from 01.11.2002.
In the sate manner, 9th Bipartite Settlement was signed on

27.04.2010 and for the purpose of pay and dearness .
allowance it was implemented with effect from 01.11.2007.

On these three occasions, pay of Smt. Sheela Deyi was not

fixed in revised of pay. Thus, it is evident that it was not a

case of postponement of her increments only, but clear cut

victimjsation and non-fixation of pay in revised scales. It

cannot be said that when Smt. Sheela Devi raised the

dispute before the Conciliation Officer, by that time, it had

become stale and obsolete. Her continuing grievance made

it alive all the time. Bank is wrong in claiming that stale
dispute has been referred for adjudication.

16. 7th, 8th and 9th Bipartite Settlements are applicable
to award staff of the bank. It is not a matter of dispute that
the claimant falls within the category of award staff.
Ms. Bajaj could not reason the proposition that the ¢laimant
was entitled to revision of her pay as and when new scale
of pay was introduced for the award staff on the strength
of settlements referred above, No evidence worth name
was brought over the record as to why pay of the claimant
was not fixed in revised scales of pay. Her absence from
dufy for a considerable period may result in loss of pay/
increments. But as and when she resumes her duties, she
becomes entitled to pay for the period she serves the bank.
That pay is to be released in the scales of pay, which is
applicable to award staff. Thus, it is crystal clear that Smt.
Sheela Devi was entitled to get her pay revised in scales of
pay accepted and implemented on the strength of
settlements, referred above. Action of the bank is uncalled
for it. It is announced that pay of Smt. Sheela Devi was to
be revised in pursuance of settlements, referred above.
Issue is accordingly answered in favour of the claimant
and against the Bank,

Issue No. 2

17, At the cost of repetition, it is pointed out that the
claimant was not granted pay in revised scales of pay,
which were implemented in pursuance of bipartite
settlements. As projected by the claimant, she joined
services of the bank on 21.12.1987 at a basic salary of
Rs. 815.00. These facts are not disputed by Shri Garg in his
testimony. The claimant projects that her salary was fixed
at Rs*2000.00 as per the 6th Bipartite Settlement, with effect
from 01.11.1992. However, her claim in that regard is not
correct. When steps were taken to ascertain her basic pay
in consonance with the 5th Bipartite Settlement, which came
into effect from 01.11.1987 in the matter of pay and deamness
aliowance, if came to light that her basic pay reaches
Rs. 8350n01.12,1988, Rs. 860 on 01.12.1989, Rs. 890 on
01.12.1990 and Rs. 920 on 01.12.1991 respectively‘f 6th
Bipartite Settlement was signed on 14.02.1995 and
implemented with effect from 01.11.1992 inrespect of scale
of pay and dearness allowance. Consequently, she will get
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her basic pay fixed at Rs. 1810 on 01.11.1992. An increment
will be granted on 01.12.1992 and thus her basic pay reaches
Rs. 1870. She gets a basic pay of Rs. 1930 in December 93
and Rs. 2000 in 1994, Her basic pay comes to Rs.2070 in
December 95 and Rs. 2140 in December 96. 7th Bipartite
s¢ttlement was signed on 11.03.2000 and implemented in
" respect of scale of pay and dearness allowance with effect
from 01.11.1997. Her basic pay would be fixed at Rs. 3520
on 01.11.1997 and she would get increment in December 97
and her basic would be fixed at Rs. 3650.00,

Chart was placed before the tribunal by the bank
wherein absence of 783 days from duties has been projected
fiom 03.06.1998 t0 24.07.2000. Smt. Sheela could not dispel
contents of this chart, as far as her absence for 783 days is
concerned. Bank had issued miscellaneous instructions
rélating to leaves available to an award staff. Para 6 of the
said chapter deals with extraordinary leaves on loss of pay.
Note appended to para 6 makes it clear that no pay and
allowance are admissible during period of extraordinary
léave and the period spent on such leaves shall not count
for increments and seniority/length of service and to that
ektent it has the effect of shifting of increment. Proviso to
the note, stipulates situations where sanctioning authority
is satisfied that the extraordinary leave was taken on
account of illness or in any othet case beyond the control
of the employee, he may direct that the period of
extraordinary leave may count for increments. Thus, it is
evident that in case of extraordinary leaves, an employee
shall not earn increments for such leaves nor he will get
seniority/length of service counted and it would have effect
of shifting the date of increment. Smt. Sheela was absent
for a period of 783 days. Therefore, her position is worse
than the position of an employee who happens to be on
extracrdinary leave on loss of pay. Consequently, it is
crystal clear' that Smt. Sheela Devi will not get pay or
allowance for the period of her absence and it will not
gount for increments. Her date of increment would be
shifted accordingly. Considering that proposition, it
emerges that Smt. Sheela Devi was not entitled to pay and
allowances for the period from June 1998 to July 2000. Her
increments are also lost and date of increment would be
postponed to January 2001. She will get increment on
01.01.2001 and her basic pay would be fixed at Rs. 3780,
From 6th September 2001 to 06.10.2001, she again remained
absent for 31 days, which period would have effect of loss
of pay and allowance as well. This period would not be
counted for increment. It will result in shifting her next
increment to 01.02.2002. Her basic pay would reach Rs.
3910 on 01.02.2002. 8th Bipartite Settlement was signed on
02 .06.2005 and it was implemented on 01.11.2002 in the
matter of scale of pay and dearness allowance. On
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implementation of 8th Bipartite Settlement, her basic pay
would be fixed at Rs. 5850. From 05.05.2003, she again
remained absent for a period of 68 days, thus date of
increment would be postponed to April 2003. Resultantly .-
her basic pay is to be fixed at Rs. 6045 in April 2003. In Apf'il
04, Smt. Sheela is to be granted an increment, and her basic
would be Rs. 6280. She again absented for a period of 14
days from 17th December 2004 to 30th December 2004 and
10 days from 31.01.2005 to 09.02.2005. For this period alse,
she will not get any pay and allowance and her increment
would be postponed to May 2005, In May 2005, her basic
pay would be fixed 6515. From 7th November 2005 to 23rd
November 20035, the claimant remained absent for 17 days
and again remained absent for 16 days from 13.12.2005 to
28.12.2005. Taking this period into consideration, it is
announced that her date of increment would be postponed
by one month. Thus, she will get increment in June 2006
and her basic would be fixed at Rs. 6750,

19. 9th Bipartite Settlement was signed on 27.04.2010
and implemented from 01.11.2007 in respect of scale of pay
and dearness allowance. Her pay shall be fixed at Rs. 10150
in Nov'07. She gets an increment in June 2008 and basic
would be Rs. 10550, In June 2009, her basic comes to
Rs. 10950 and in June 2010, her basic would be Rs, 11350,
Thereafter in June 2012, she earns her first stagnation
increment and her basic pay would be Rs. 11750.00. Thus,
it is emerging over the record that non fixation of pay of the
claimant and stagnating her at a basic of Rs.2000 is neither
just nor legal.

20. Next question to be addressed is as to whether
amount of Rs. 1,73,299 paid to the claimant by the bank,
before the Conciliation Officer, is correct. Chart Ex. WW1/
M1 details month-wise calculation of basic pay and other
allowances paid to her by the bank. When perused, it came
to light that calculation of amount admissible to the claimant
is not correct. As projected above, basic pay of the claimant
was Rs.815 in December 1987 and it was fixed at Rs.835
when she earned an increment in December 1988. She eared
next increment in December 1989 and her basic pay reached
at Rs.860. As per calculation detailed in chart Ex. WW1/
M1, Smt. Sheela Devi was paid wages at basic pay of Rs.472
in December 1989, No reasons are put forward by the bank
for reduction in wages for that month. In the same manner,
her wages for September 1990 were released, projecting
her basic pay at Rs.717. No justification for such reduction
in wages was detailed by Shri Garg. From October 1990 till
May 1991 Smt. Sheeta was not paid any wages. At the cost
of repetition it is said that no explanation has been offered
by the bank in that regard. When salary for the months of
Tune 1991 to December 1991 was calculated her basic pay
has been detailed at Rs.267, Rs.488, R5.775, Rs.712, Rs.833
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Rs.831 and Rs. 603 for the above months respectively in
chart Ex. WW1/M1. No grounds are brought to light of the
day for such reduction of basic pay and other allowances.
Smt. Sheela Devi earns an increment in December 1991 and
her basic pay reaches at Rs. 920. Contra to it she was paid
salary at basic pay of Rs.603, as detatled above. From
January 1992 till August 1992 her basic pay was at Rs.890,
as per calculation detailed in Ex. WW1/M1. Wages were
paid to her at basic pay of Rs. 373 and Rs.386 for the month
of Septermnber and October 1992, without any justification.
Her pay is to be fixed at Rs. 1810 in revised scale in
November 1992, as per 6th Bipartite Settlement. For the
whole year she was paid less, since her basic pay was Rs.
1267,Rs. 1226, Rs. 1343, Rs. 646, Rs. 1226, Rs. 1086, Rs.1635,
Rs.1207,Rs.701,Rs.543, Rs. 1635 and Rs. 1737 for the months
of November, December 1992, January 1993, February,
March, April, May, June, July, September, October and
November 1993 respectively. No salary was paid to her for
August 1993, No cause was projected by the bank for such
reduction of her pay. In December 1993 she earns an
increment and her basic pay reaches Rs.1930. But for the
months of December 1993 and January 1994 she get wages
at basic pay of Rs.1307 and Rs.1058 respectively. No wages
were paid to her for February 1994. Correct pay was released
in her favour for the months of April, May and November
1994. But less wages were paid to her for the month of
May, June, July, August, September and October 1994. She
eams and increment and her basic pay reaches Rs.2000 in
December 1994, However no such increment was granted
to her by the bank. Her basic pay was fixed at Rs.2000 in
January 1996 by the bank, while her basic pay ought to
have been fixed at Rs.2075 in December, 1995. She does not
get any pay for the months of February, March, April and
May 1995 and gets less wages for other months. As detailed
above she earns an increment in December 1996 and her
. basic pay was to be fixed at Rs. 2140. But less wages were
paid to her since December 1995 till November 1997.

21. On implementation of terms of service settled in 7th
Bipartite Settlement, basic pay of Smt. Sheela Devi was
correctly fixed at Rs.3520 by the bank in November, 1997, in
revised scale of pay. However no increment was released
in her favour in December 1997. Less wages were paid to
her from December 1997 to April 1998. After deducting
wages for five days absence, she was paid at basic pay of
Rs.3570 for the month of May 1998. Thereafter she remains
absent for a period of 783 days from 3rd June 1998 till
24-7-2000, for which period she does not get any wages.
She does not earn any increment for the period, referred
above. Date of her increment stood shifted. She earns next
increment in January 2001 and her basic pay is to be fixed
at Rs. 3780. But as per chart Ex WW1/M1 she was paid
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wages at basic pay of Rs. 3780 in August 2000. However
less wages were paid to her for the months of February
2001 to July 2001, Next increment was given to hep.October
2001, which is also not correct. In November 2002, her wages
were correctly fixed at Rs. 5850 in revised scale of pay, as
per 8th Bipartite Settlement. Subsequent to that fixation of
pay, her wages were correctly calculated in the chart
Ex.WWI1/ML. In view of these facts, it is crystal clear that
payment of Rs. 1,73,299 towards wages to Smt. Sheela Devi,
is not correct.

22. For answer to the proposition as to whether she is
entitled to interest on delayed payment of her wages, legal
provisions are to be scanned. To award interest on delayed
payment of wages, this Tribunal is a court within the ambit
of section 2(a) of the Interest Act, 1978. In M/s. E1.D. Parry
(India) Ltd. [1990 Lab. 1.C. (NOC) 135] Madras High Court
ruled that the Industrial Tribunal is a court and justified to
award interest on amount of bonus awarded to workers
from due date. Section 4 of the interest Act, 1978 lays down
a number of cases where the Court may in its discretion
award interest. Provisions of the said section are
reproduced thus:

"4, Interest payable under certain enactments. - (1)
Notwithstanding anything contained in section 3,
interest shall be payable in all cases in which it is payable
by virtue of any enactment or other rule of law or usage
having the force of law.

(2) Notwithstanding as aforesaid, and without prejudice
to the generality of the provisions of sub-section
(1), the court shall, in each of the following cases,
allow interest from the date specified below to the
date of institution of the proceedings at such rate
as the court may consider reasonable, unless the
Court is satisfied that there are special reasons why
interest should not be allowed, namely:—

(a) where money or other property has been
deposited as security for the performance of
any obligation imposed by law or contract from
the date of the deposit;

(b) where the obligation to pay money or restore
any property arises by virtue of a fiduciary
relationship from the date of the cause of
action;

(c) where money or other property is obtained or
retained by fraud, from the date of the cause of
action;

(d) where the claim is of dower of maintenance,
from the date of the cause of action".
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23. Relationship of master and servant creates fiducial
ties between the parties, Employee undertakes to serve his
master and the latter is under an obligation to remunerate
the former. When there is inordinate delay on the part of
the employer to pay wages, principles of equity wouid be
sufficiently attracted and the employer must be commanded
to pay interest to the employee. Principles of equity would
arise when wages are withheld by the employer for a
considerable long period, without any fault on the part of
the employee. When facts of the case are gauzed on above
standards, T find it to be a fit case for award of interest to
the claimant, on delayed amount of her wages.

24. What rate of interest can be awarded to her? Section
3(1) of the Interest Act 1978 stipulates that the Court may,
if it thinks fit, aliow interest at a rate not exceeding the
current rate of interest for the whole or part of the period
mentioned therein. Proviso to sub section (1) refers to a
situation where debt or damages stood repaid before
institution of the proceedings then interest is not to be
allowed for the period after such payment. Application of
above proposition of law to the present controversy would
make it clear that definite amount of salary was to be paid
to the claimant month-wise for the period referred above.
However lesser wages were paid. In such a situation, the
tlaimant may be allowed interest on delayed wages at a
tate not exceeding the current rate. Bank pays interest at
the rate of ning percent per annum on fixed deposits to its
customers. However delayed payment of wages canot be
equated with fixed deposits, since wages are to be paid
month-wise. In that situation interest at the rate of six
percent per annum would be reasonable, which would be
paid on the amount of wages, to be paid by the bank in
terms of this award, minus the amount already paid.

25. For what period interest can be awarded? Section
3(1) of the Interest Act, 1978 gives answer to this question,
as follows:

(a) If the proceedings relate to a debt payable by
virtue of a written instrument at a certain time,
then from the date when the debt is payable to
the date of institution of the proceedings;

(b) If the proceedings do not relate to any such
debt, then, from the date mentioned in this
regard in a written notice given by the person
entitled or the person making the claim to the
person liable that interest will be claimed to
the date of institution of the proceedings:

+ Provided that where the amount of the debt or damages
has been repaid before the institution of the proceedings,
interest shall not be allowed under this section for the
peried after such repayment.
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In view of above situation, interest would be paid to the
claimant from the date her wages became due and withheld
by the bank till the date of reference of the dispute for
adjudication. Since a sum of Rs.173299 was paid prior to
reference of the dispute to the Tribunal for adjudication,
no interest would be paid to the claimant of that amount
after such payment.

Relief

26. In view of the reasons detailed above, it is concluded
that non-fixation of pay of Smt. Sheela Devi and stagnating
her basic pay at Rs. 2000 was neither just, nor fair and
iegal. Amount of Rs. 1,73,299 was not correctly paid towards
arrears of her wages. Her arrears would be calculated at the
basic pay pointed out in the preceeding sections for
different stages. She is also entitled to payment of interest
at the rate of six percent per annum on delayed payment of
her wages, which would be caiculated in terms of the award,
passed herein. She will not get any interest on the amount
of Rs.173299, which stood paid to her prior to reference
order made by the appropriate Government. An award is,
accordingly, passed. It be sent to the appropriate
Government for publication.

Dr. R K. YADAV, Presiding Officer
Dated: 30-08-2012

¢ fewell, 8 STE, 2012
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New Delhi, the 8th October, 2012

8.0. 3311.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947) the Central Government
hereby publishes the Award (Ref. 22/2011) of the Cent.
Govt, Indus. Tribunal-cum-Labour Court No 1, Mumbai as
shown in the Annexure, in the industrial dispute between
the management of State Bank of India, and their workmen,
received by the Central Government on 08-10-2012.

{No.L-12011/10/201 t-IR(B-I)]
RAMESH SINGH, Desk Officer
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. 1 MUMBAI

Present :

JUSTICE G.S.SARRAF, Presiding Officer
REFERENCE NO. CGIT-1/22 OF 2011

Parties: Employers in relation to the management of State
Bank of India

And
Their workman (R.M. Chavan)

APPEARANCES

For State Bank of India :  Shri. M.G. Nadkarni, Adv.

For the workman Shri, Jaiprakash Khatri, -
Senior Vice President
State Bank of India Staff
Union

State :  Maharashtra

Mumbai, dated the 05th day of September, 2012.

AWARD

1. This is a reference made by the Central
Government in exercise of its powers under clause (d) of
sub-section (1) and sub-section (2A) of Section 10 of the
Industrial Disputes Act, 1947 (hereinafter referred to as
the Act). The terms of reference given in the schedule are
as follows:

Whether the action of the management of State Bank
of India, Region IV, Satara in not regularising the services
of Shri R.M. Chavan, while his junior from the shortlisted
candidates have been regularized, is legal and justified? To
what relief the concerned workman is entitled?

2. According to the statement of claim submitted
by the workman R. M. Chavan, he was employed as
temporary employee in the subordinate cadre at
Koregaon branch of the State Bank of India
(hereinafter referred to as the Bank) since 18-6-1985.
Though employees like him were appointed as
temporary employees they were performing work of
regular nature. A settlement was signed between All
India State Bank of India Staff Federation (hereinafter
referred to as the Federation) and the Bank on
17-11-1987 in terms of which interviews were to be
conducted by a Selection Committee to determine
suitability of temporary employees for appointment in

the Bank. The workman was eligible for selection in
terms of the aforementioned Settiement. Accordingly
the Bank vide letter no. 04844 dtj 12-7:1989 caled him
to appear for interview. The name of the workman was
empanelled in the waiting list for absorption/permanent
employment in the Bank’s service as he had put in 86
days of temporary service. Subsequently out of the
empanelled candidates the Bank gave' permanent
appointment to serveral temporary employees who had
put in lesser period of service whereas the workman's
claim was wrongly denied. The workman has,
therefore, prayed that the Bank be directed to regularize
his services from the date of his initial temporary
employment with full back wages.

3. According to the writien statement filed by the Bank
it used to employ temporary employees on regular scale
and casual/daily wages earners on adhoc basis due to
exigencies of circumstances and on account of urgent needs
since 1975 or thereabout. In 1987 the Bank contemplated
discontinuance of employment of such temporary and
casual/daily wage earners. The Bank and the Federation
entered into a Settlement on 17-11-1987 whereunder such
temporary employees were classified into following three
categories:

{a) Those who completed 240 days of temporary
service in a calendar year after 1-7-1975.

{b) Those who completed 270 days aggregate of
temporary service in continuous block of 36
months after 1-7-1975.

{c) Those who completed minimum of 30 days of
temporary service in any calendar year after
1-7-1975, or 70 days aggregate of temporary
service in continuous block of 36 months after
1-7-1975,

The Settlement laid down eligibility criteria and
provided that only those who fulfilled such eligibility criteria
and were medically fit would be considered for absorption
in permanent vacancy then existing or which might arise in
future. It was also provided that interviews would be held
by a Selection Committee to determine suitability of such
temporary employees in permanent employment and the
Committee would finalise panels for full time and part time
employees and suitable candidates would be wait-listed in
order of their respective categories on the basis of the
length of accrued temporary service between 1-7-1975 to
31-12-1987 or any other day as might be fixed by the Bank
and those panels would be valid upto December 1991.
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Clause 2 of the Settlement provided that permanent part
time employees would be given preference in filling up the
full time vacancy and after exhausting this group of
employees the remaining full time/part time employees
would be filled by such temporary employees. Another
Settlement was arrived at with the Federation on 16-7-1988
modifying the earlier Settlement dt. 17-11-1987 stipulating
inter alia that appointment of temporary employees would
be against vacancies that would arise upto 1992 instead of
1991, It was also stated therein that the temporary
employees who worked during the period 1-7-1995 to
31-12-1988 would be considered for the panel. The Bank
. and the Federation entered into another Settlement on
27-12-1988 and then on 9-§-1991. Another Settlement was
arrived at on 30-7-1996 in terms of which it was agreed that
both the pannels of temporary employees and daily wage/
casual employees would be kept alive upto March 1997.
'The workman was engaged by the Bank in purely temporary
capacity on daily wages as Messenger/Part time sweeper
for a period of 85 days during the period 1985-86. As the
workman was eligible he was called for interview. The
workman’s name was subsequently included in the waiting
list. However, he could not be absorbed til} 31-12-1997 and
thereafter the waiting list lapsed. According to the written
statement the dispute related to waiting list prepared in
February 1990, the currency of which expired on 31-3-1997.
Thus the dispute has been raised belatedly and is state
and, therefore, the reference is not maintainable on this
ground alone. The Bank has, thercfore, prayed that the
reference be answered in favour of the Bank.

4, The workman has filed rejoinder wherein he has
reiterated his stand.

5. Heard Shri Jaiprakash Khatri, on behalf of the workman
and Shri M.G. Nadkarni learned counsel for the Bank.

6. The basis of the claim of the workman appears to be
that the name of the workman is at St.No.16 of ‘B’ listbut in
cross examination he admits that his name falls in category

-"(C' as per the Settlement dt. 17-11-1987 (Ex. M-1). Itis not
clear that when the workman falls in category ‘C’ as per the
Settlement dt.17-11-1987 then how his name appeared in

- B’ list, It is also not clear what is the significance of the ‘B’
list and what right it gives to the workman.

7. The workman worked intermittently for a total number
of 85 days from 1985 to 1986. As per the various Settlements
arrived at between the Bank and the Federation the waiting
tist was alive only upto 31-3-1997. It appears that this
industrial dispute was raised in 2008 which came to be
referred to this Tribunal in July 2011. Even if we take
31-3-1997 as the final date whereafter the workman should
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have raised industrial dispute there is a delay of about 11
years in raising the industrial dispute.

8. In (2002) 2 SCC 455 honourable Apex Court has held
as under:

Law does not prescribe any time-limit for the
appropriate Government to exercise its powers under
Section 10 of the Act. It is not that this power can be
exercised at any point of time and to revive matters
which had since been settled. Power is not be exercised
reasonably and in a rational manner. There appears to
us to be no rational basis on which the Central
Government has exercised powers in this case after a
lapse of about seven years of the order dismissing the
respondent from service. At the time reference was
made no industrial dispute existed or could be even
said to have been apprehended. A dispute which is
stale could not be the subject matter of reference
under Section 10 of the Act. As to when a dispute
can be said to be stale would depend on the facts
and circumstance of each case. When the matter has
become final, it appears to us to be rather
incongruous that the reference be made under Section
10 of the Act in the circumstances like the present
one. In fact it could be said that there was no dispute
pending at the time when the reference in question
was made. The only ground advanced by the
respondent was that two other employees who were
dismissed from service were reinstated. Under what
circumstances they were dismissed and subsequently
reinstated is nowhere mentioned. Demand raised by
the respondent for raising an industrial dispute was
ex facie bad and incompetent.

9. Again in 2006 (3) LLJ 492 honourabie Apex Court has
reaffirmed that a dispute which is stale could not be a subject
matter of reference.

10. Though the Act does not provide a period of
limitation for raising a dispute under Section 10 of the
Act, if no account of delay, a dispute has become stale or’
ceases to exist, the reference should be rejected. Lapse
of time results in losing the remedy and the right as well.
Since in this case the reference itself is stale being belated
it is not maintainable and it has to be rejected on this
ground alone,

11. In view of the above discussion the wokman is not
entitled to any relief.

Award is passed accordingly.

JUSTICE G. S. SARRAF, Presiding Officer

e
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New Delhi, the 8th October, 2012

S.0.3312.—in pursuance of Section 17 of'the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award (Ref. No. 69/2003) of the Cent.
Govt. Indus. Tribunal-cum-Labour Court No. 1., Mumbai
as shown in the Annexure, in the industrial dispute
between the management of Standard Chartered Bank
Ltd. and their workman, received by the Central
Govenment on 8-10-2012.

{No.L-12012/256/2003-IR (B-I)]
RAMESH SINGH, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL No, t, MUMBAI

Present ;
JUSTICE G.S. SARRAF, Presiding Officer
REFERENCENOQ. CGIT-1/69 OF 2003

‘Parties : Employers in relation to the management of

Standard Chartered Bank Ltd.
AND ‘
Their workman {Gurberinder Singh Sodhi)
APPEARANCES:;
For Standard Chartered : None present.
Bank of India
For the Workman Workman.
State : Maharashtra

Mumbai, dated the 06th day of September, 2012
AWARD

1. This is a reference made by the Central Government
in exercise of its powers under clause (d) of sub-section (1)
and sub-section (2A) of Section 10 of the Industrial
Disputes Act, 1947. The terms of reference given in the
schedulé are as follows:

be/2 2o1a 27

Whether Shri Gurberinder Singh Sodhi is a *Workman’
as defined under the 1.D. Act? If so, whether the action of
the management of Standard Chartered Bank Lid., Mumbai
in terminating the services of Shri Gurberinder Singh Sodhi
w.e.f 6-11-2001 is justified?

Ifnot, what relief Shri Gurberinder Singh Sodhi is entitled
to?

2. The workman has filed an application today that he
has entered into a Settlement with the employer and,
therefore, he withdraws the case. ar

In view of the above application of the workman it is
held that the workman is not entitled to any relief,

Award is passed accordingly.
JUSTICE GS. SARRAF, PresidingOfficer
74 faeeht, 8 19, 2012 ’
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New Delhi, the 8th October, 2012 -

8.0.3313.-—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 13/
2007) of the Cent. Govt. Indus. Tribunal-cum-Labour
Court, Lucknow as shown in the Annexure, in the
industrial dispute between the management of State Bank

of India, and their workman, received by the Central
Govemnment on 08-10-2012.

[No. L-12012/146/2006-IR(B-1)]
RAMESH SINGH, Desk Officer
ANNEXURE

CENTRAL GOVERNMENT INDUSTIRAL TRIBUNAL-

CUM-LABOUR COURT, LUCKNOW
Present : Dr. MANJU NIGAM, Presiding Officer

L.D. No. 13/2007 ' )

Ref. No. L-12012/146/2006-IR(B-1) dated 01-03-2007 Y
BETWEEN
Ms. Usha Devi W/o Shri Kishan Singh
212, Chakuwala Dehradun
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AND

The Deputy General Manager,
State Bank of India
Zonal Office
1, New Canit. Road
Dehradun
AWARD

1. By order No. L-12012/146/2006-IR (B-I) dated
01.03.2007 the Central Government in the Ministry of
Labour, New Delhi in exercise of powers conferred by clause
(d) of sub-section (1) and sub-section (2A) of Section 10 of
the Industrial Disputes Act, 1947 (14 of | 947) referred this
industrial dispute between Ms. Usha Devi W/o Shri Kishan
Singh, 212, Chakuwala, Dehradun and the Deputy General
Manager, State Bank of India, Zonal Office, 1, New Cantt.
Road, Dehradun for adjudication.

2. The reference under adjudication is:

“Whether The Action of The Management of State
Bank of India, Dehradun To Retrench The
" Services of Smt. Usha Devi, Part Time Sweeper
w.e.f. 01-07-2005 is legal and Justified?
If Not, To what relief the workman is entitied to?”

3. 1t is admitted case of the parties that the workman,
Smt. Usha Devi, had been engaged as part time sweeper in
the State Bank of India, Extension Counter, Nesvilla Road,
Dehradun on 01-01-1992 and her services were terminated
wee.f. 31-01-2004 and later she was reinstated in compliance
of settlement dated 30-11-2004, executed before Assistant
Labour Commissioner (Central), Dehradun, w.e.f. 01-12-2004
on the same post, pay and position. Further, the services
of the workman has been retrenched w.e.f. 01-07-2005 after
payment of one month's wages in lieu of Notice and
retrenchment compensation.

4. It has been alleged by the workman that other part
time sub ordinate employees, juniors to her, viz, Shri Ashish
Kumar and Toni are still working with the bank and her
services have been terminated, adopting unfair labour
practice. Accordingly, the workman has prayed that the
management be directed to reinstate her with continuity in
services and back wages.

5. Rebutting the claim of the workman, the management
of the bank has submitted that the workman was never
appointed in the Bank, following due procedure. It has
stated that the services of the workman were availed at
Raipur Road Branch and due to closure of the said service
counter w.e.f. 01-02-2004, the bank stopped availing
services of the workman w.e.f. 31-1-2004; and since she
was not paid retrenchment compensation while alleged
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termination of her services on 31-1-2004, the Bank agreed
to re-engage her in the same capacity, on the basis of
conciliation proceedings dated 30-1-2004 before Asstt.

Labour Commissioner (Central), Detradun. It has further -

submitted that when the Bank was not in requirement of
the services of the workman, it retrenched her, after
complying with the provisions of L.D. Act including notice,
payment of retrenchment compensation etc; accordingly,
it has prayed that the claim of the workman is liable to be
rejected being devoid of merit.

6. The workman has filed rejoinder whereby he has only
reiterated his averments already made in the statement of
claim and has introduced nothing new.

7. The parties have filed documentary proof in support
of their respective cases. The workman has examined
himself whereas the management examined Shri Jagdish
Kumar, Manager (HR) in support of their case. The
parties availed opportunity to cross-examine the each
other’s witnesses. The management’s withess was Cross-
examined on 23-11-2009; and thereafter, 28-01-2010 was
fixed for written arguments by the parties; in compliance
thereof, the workman filed its written argument on 0l1-
04-2010; but the opposite party neither filed any written
argument nor forwarded any oral argument and the case
is lingering for argument of the opposite party since
long i.e. for 2 1/2 years; accordingly, keeping in view the
long pendency of the case since 2007 and reluctance of
the opposite party to argue their case the case was
reserved for award after hearing the workman only.

8. It is the case of the wotkman that the management
firstly, terminated its services due to closure of its extension
countet, thereafter, reinstated her in pursuance io the
settlement dated 30-11-2004, executed before Assistant
Labour Commissioner (Central), Dehradun. The bank
management reinstated the workman but aftersometimes
again terminated her services, giving notice and
retrenchment compensation, though some of the juniors
were retained in service.

9. In rebuttal the management has come forward with
the case that the workman had never been appointed

following due procedure and the workman's services were

terminated due to non-availability of work after paying
her retrenchment compensation and notice provided in
the Act.

10. The parties have filed documentary evidence in
support of their respective case. \

11. 1 have given my thoughtful consideration to the
rival contentions of the authorized representatives of the
parties and scanned entire evidence on record.

A P
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12. From perusal of the respective pleading of the parties
and evidence on record it is apparent that initially the
serivees of the workman were terminated due to closure of
the extension, counter Nash Villa Road. Aggrieved for said
termination the workman made a complaint before Assistant
Labour Commissioner (Central), Dehradun who called upon
the parties for conciliations. During conciliation
proceedings the parties undergone a settlement dated
30.11.2004, paper No. 5/6, and consequently, the workman
was reinstated vide letter dated 30.11.2004, paper No. 5/7.
Thereafter, the workman was retrenched after giving one
month’s wages in lieu of notice and retrenchement
compensation vide letter dated 29.06.2005, paper No. 5/9,
in accordance with the provisions of Section 25F of the
L.D. Act.

13. Admittedly, the workman had been working a part
time sweeper with the bank since 01.01.1992 and on
termination her services, she was reinstated in terms of
settlenfent execute before Assistant Labour Commissioner
{Central), Dehradun, which reads as follows:

“Today the management has agreed to resolve this
dispute on the following terms and conditions:

() That it has been mutually agreed by the
management and the concerned workman
Smt. Usha Devi is that the workman will be
reinstated in service on the same terms and
conditions of service and on the wages last
paid to her.

(i) That due to the closure of the extension counter

the workman Smt. Usha Devi shall remain -

attached with the Rajpur Road Branch,
Dehradun in supernumerary capacity.

(i) That her reinstatement in service shall be w.e.f
31.1.2004 and she will be entitled for wages
from the aforementioned date.

(iv) Both the parties have expressed satisfaction
on the way the dispute has been resolved.”

In compliance to above settlement, the workman was
given offer of reinstatement vide dated 30-11-2004, paper
No. 5/7, which reads as follows:

“Madam,
Offer of reinstatement

This refers to the conciliation proceedings on the dispute
raised by you under section 2-a of the LD. Act with the
Asstt. Labour Commissioner (Central} Dehradun.

2. As suggested by the Asstt. Labour Commissioner
(Central) and mutually agreed by the parties, we are
reinstating you in service on the same terms and conditions
of services and on wages last paid to you. As the Extension
Counter is now closed and there is no position of sweeper

thereat, you will remain attached in Supernumerary capacity
to Raipur Road Dehradun branch. You will, however, not
be allotted any work as there is no position vacant in the
branch were your services can be utilized. '

Yours faithfully,
sd./-
Asstt. General Manager"”
The workman joined the service w.e.f. 01.12.2004, in
pursuance to above letter dated 30.11.2004 and thereafter
her services were retrenched vide letter dated 29.06.2005, -
paper No. 5/9, giving the workman one months pay in
lieu of notice and retrenchement compensation.

e

14. A bare perusal of above settlement, offer of
reinstatement it becomes apparent that the management
reinstated the workman on the terms and conditions it was
working before i.e. same post, pay etc. Nowhege in the
settlement/offer of reinstatement it is mentioned that she is
being reinstated for the reasons that to fill up the lacunas
left in earlier termination. If there was no work for her then
why she was reinstated? There is no explanation from the
management as to what impelled them to enter into
seftlement with the workman. The workman in her cross
examination has stated that when she was reinstated then
there was no work in the branch for her. The management
witness in his cross examination has stated that the
workman was kept for 8 months for the second time and
during this duration no work was taken from her due to
non-availability of work, though the salary was paid to her.
He also stated that when she was removed for the second
time she was paid notice pay and retrenchment
compensation. Thus, it is very much clear from the testimony
of the management witness that the management entered
into settlement and reinstated the workman just to save
itself from the claws of the law as while terminating the
services of the workman for the first time on 31.01.2004, the
management was supposed to comply with the provisions
of Section 25F as the workman as working with them since
01.10.1992. Therefore, probably on getting knowledge of
provision of Section 25F of the 1.D. Act, the management
tried to mend his ways and reinstated the workman in
pursuance to the settlement, though there was no work
with them and after passage of sometime it again removed
the workman from service; but this time it complied with
the provisions contained in the Section 25F of the Act.
This goes to show that the action of the management of
the bank in reinstating the workman in pursuance to the
settlement was just an effect to fill the blanks in its action
so that it may not face set back before any legal authority/
forum.

15. Furthermore, the workman in his evidence has stated
that the workmen viz, Shri Ashish Kumar, Toni artd Raj
Kumar, who are working in other extension counters and
7onal Office of the bank are juniors to him. Neither there is
any cross-exarninaiton on the point from the management
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ntor has it rebutted this fact in its evidence, which goes to
show that the workmen junior to the workman are still
working with the bank whereas services of the workman
have been retrenchment in violation to the provisions
contained in the Section 25-G of the Act.

Section 25 G of the 1.D. Act reads as follows:

"25F. Procedure for retrenchment. Where any
workman in an industrial establishment, who is a
citizen of India, is to be retrenched and he belongs to
a particular category of workmen in that
establishment, in the absence of any agreement
between the employer and the workman in this behalf,
the employer shall ordinarily retrench the workman
whio was the last person to be employed in that
category, unless for reasons to be recorded the
employer retrenches any other workman,”

There is no rebutal of this fact that no junior to the
workman are working with the bank management. Hence,
the management has utterly failed to show that no junior to
the workman are working with them. On the contrary the
workman has made specific submission that workmen viz.
Shri Ashish Kumar, Toni and Raj Kumar, who are junior to
her are still working with the Bank. In the circumstances, it
was incumbent upon the management to come forward
with a case that it has not retained any workman junior to
her and should have made specific pleading in this regard;
buyt it failed to do so.

It is settled law that for attracting the applicability of
Section 25-G of the Act, it is sufficient for the workman to
plead and prove that while effecting retrenchment, the
employer violated the rule of last come first go' without
any tangible reason. It is true that the rule of 'first come,
last go' in Section 25-G could be deviated from by an
employer because the section uses the word "ordinarily”.
It is, therefore, permissible for the employer to deviate from
the rule in cases of lack of efficiency or loss of confidence,
etc., as held in Swadesamitran Ltd. V. Workmen, But the
burden will then be on the employer to justify the deviation.
No such attempt has been made in the present case. On the
contraty, from the perusal of the paper No. 5/2, which is
application for conversion to part time sweeper by the
workman dated 14-10-98 it is very much clear that the work
of the workman was satisfactory to the bank authorities, as
the branch manager has made following recommendations
while forwarded said application;

"Smt, Usha Devi is working as part-time sweeper
satisfactorily. Recommended for favourable consideration.

16, Hence, [ am of the considered opinion that the action
ofthe management of the State Bank of [ndia, Dehradun to
retrench the services of Smt. Usha Devi w.e.f, 01-07-2005 is
neither legal nor justified.

17. Accordingly, the reference is adjudicated in favour
of the workman; and in my opinion the workman, Usha
Devi is entitled to be reinstated with continuity in service.
However, she will not be entitled for back wages, following
the principle of 'no work no pay' as she was a part time
sweeper.

18. Award as above.
Dr. MANJU NIGAM, Presiding Officer
LUCKNOW. 24-09-2012.
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8.0. 3314.~ In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award (Ref. No. 14/2011} of the Cent.
Govt. Indus. Tribunal-cum-Labour Court, Emakulam, as
shown in the Annexure, in the industrial dispute between
the managment of HDFC Bank and their workmen, received
by the Central Government on 09.10.2012.

[No.L-12011/55/2010-IR (B-1)]
RAMESH SINGH, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL-TRIBUNAL-CUM-LABOUR COURT,
ERNAKULAM

PRESENT: Shri.D. Sreevallabhan,B.Sc., L.L.B., Presiding
Officer

{Tuesday the 18th day of September, 2012/27th
Bhadrapadam, 1934)

-sd- LD.14/2011
Branch Manager . .
Jakhan (Dehradun) Union S h‘? General Secretary, ‘
L.ord Krishna Bank Worker's
The above document is not denied by the bank Organisation,
management. Hence, it is clear that there is clear violation House No.48/102,
of Section 25-G ofthe .D. Act, 1947.
v TN TSI e b A § G| O L N S R § 1 14 Weo L AMUINH RN b
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Hari Nivas,

Thanickal, Elamakkara,
Kochi-682 026

By Adv.Shri. T.C Krishna.
The Deputy Vice President,
HDFC Bank,

Indian Express Building,
Kaloor, Kochi,

Kerala- 682017

By Adv. Shri. 8aji Varghese.

This case coming up for final hearing on 14.09.2012 and
this Tribunal-cum-Labour Court on 18.09.2012 passed the
following :

Management

AWARD

In exercise of the powers conferred by clause (d) of
sub-section (1) and sub-section (2A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947) the Central
Government, Ministry of Labour by its Order No. L-12011/
55/2010-IR{B-I} dated 25.05.2011 referred the industrial
dispute to this Tribunat for adjudication:

2. The dispute is:

“Whether the action of the management of HDFC
Bank Ltd., Cochin in not paying daftary allowance to
Shri Mahesh V. Mallya, Senior Sub-Staff from
February 2008, is legal and justified? To what relief
the workman is entitled?”

3. Afier receipt of summons both union and management
entered appearance. Union filed claim statement with a
prayer to pass an award holding that the action of the
management in not paying daftary aliowance to the workman
from February 2008 is illegal and unjustifiable and to direct
the management to pay the daftary allowance to him for
the period from February 2008 to October 2010 by making
the allegation that the daftary work was carried out by him
during that period and is entitled to get the allowance.

4, Management filed written statement denying the claim
for daftary allowance by contending that he is not entitled
to make any claim for daftary allowance for that period.

5. Union filed rejoinder denying the contentions in the
written statement and reaffirming the allegations in the claim
statement based on which the claim is made.

6. Before adducing any evidence union filed memo to
the effect that it withdraws from prosecuting the industrial
dispute. As the union is not interested to further proceed
with the matter it is not possible to answer the reference
after having a proper adjudication. The case cannot further
be proceeded with and hence the reference is closed.

The award will come into force one month after its
publication in the official gazette.

D. SREEVALLABHAN, Presiding Officer
boja @i))a-2s
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S.0. 3315.— In pursuance of Sectton 17 of the Induslrlal
Dispute Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award (Ref. 49/2005) of the Cent.
Govt. Indus. Tribunal-cum-Labour Court, Bangalore as
shown in the Annexure, in the industrial dispute between
the management of State ‘Bank of Mysore and their
workmen, received by the Central Government on 09.10.2012

[No.L-12012/144/2005-IR (B-1)]
RAMESH SINGH, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT,
BANGALORE

Dated: 27.09.2012
PRESENT
Shri S. N, NAVALGUND, Presiding Officer
C.R.No. 49/2005
IIPARTY
The General Manager,
State Bank of Mysore,
Head Office, K.G. Road,
Bangalore

IPARTY
Shri H.R. Anand Rao,
S/o H. Ranganatha Rao,
H.No. 461, Gandhi Nagar,
1st Cross, Harihar,
Davangere District,
Davangere
Karnataka State
AWARD

1. The Central Government by exercising the powers
conferred by clause (d) of sub-section (1) and Sub section
2A of Section 10 of the Industrial Disputes Act, 1947 (14 of
1947) has referred this dispute vide order No. 1.-12012/144/

2005-IR (B-I) dated 14.11.2005 for adjudication on the
following Schedule:

SCHEDULE

“Whether the management of State Bank of Mysore is
justified in dismissing the services of Shri H.R. Anand Rao
from the services of the Bank? If not to what relief the
workman is entitled t0?”’
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2. The first party was served with the charge sheet dated
13.05.1999 which reads as under;

Chérge Sheet:

 While working as Clerk at our Harihar branch, you are
alleged to have committed certain serious acts of
misconduct and omissions and commissions as detailed
hereunder:

Charge-1

You had prepared the following withdrawal forms in
respect of SB account No. 16/11915 of Shri Ashok Kesarkar:

Date Amount (Rs.}
270796 10,000/
27.08.1996 10,000/
09.11.1996 3,500~
16.11.1996 1,000/

Subsequently it transpired that you had forged the
signature of the depositor on all the four withdrawal forms
and taken payment of all the four withdrawals.

your above act, if established, would amount to gross
misconduct under provision 19.5(j) of Bipartite Settlement.

Charge II

You had deliberately posted all the four fraudulent
withdrawal forms referred in Charge 1, though you were
not working in SB counter on 27.08.96, 9.11.96 and
16.11,1996,

Further you got the vouchers referred in Charge No. 1
passed by the supervisory officials towards the fag end of
the day without producing the pass book.

Your above acts, if established, would amount to gross
misconduct under provision 19.5 (j) of Bipartite Settlement.

Charge 11

You were in possession of pass book in respect of SB
account No. 16/11915 of Shri Ashok Kesarkar which was
given to you for updating the entries during July, 1956. You
made some fictitious entries in the pass book and aiso
deliberately omitted to enter a few transactions in the pass
book; which were there in the ledger, to cover up the fraudulent
transactions done by you. A few such instances are:

1. Debit of Rs. 10,000/- dated 27.07.1996 recorded
in the ledger sheet is not entered in the
pass book.

2. Dabit of Rs. 10,000/- dated 27.08.1996 recorded
in the ledger sheet is not entered in the
pass book.

B 1 e I . il i Ll o LR

3. DebitofRs. 3500/- dated 09.11.1996 recorded in
the ledger sheet is not entered in the
pass book.

4, Debitof Rs. 1000/- dated 16.11.1996 recorded in
the ledger sheet is not entered in the
pass book.

5. CreditofRs. 1,500/- dated 8.10.1996 recorded in
the ledger sheet is not entered in the pass book.

6. CreditofRs. 1200/- dated 22.08.1996 appearing
in the pass book is not recorded in the
ledger sheet.

7. Cheque No. 899 dated 9.12.1996 for Rs. 2000/-
entered in the pass book is not recorded
in the ledger sheet.

8. Cheque No. 900 dated 23.12.1996 for Rs. 1000/~
entered in the pass book is not
recorded in the ledger sheet.

The following deficiencies are also observed in the pass
book.

1. Two centre pages of the pass book are removed.

2. Date against debit of Rs. 3000/- towards cheque
No, 746892 has been mentioned as
8.10.1996 in the pass book.

3. Balance as per ledger sheet is Rs. 2,892/- as on
23.12.1996 whereas the same has been
written as 21,512/- in the pass book.

Your above acts if established, would amount to gross
misconduct under provision 19.5 (j) of Bipartite Settlemnent.

You are required to submit your replies to the above
charges within 15 days from the date of receipt of this
charge sheet, failing with it will be deemed that you have
nothing to submit and the matter will be proceeded further
without any reference to you.

Please acknowledge receipt of this charge sheet on the
enclosed copy.

sd/- Disciplinary
Authority & Regional
Manager.

3. Onhisreply to the said charge sheet denying the
charges dated 7-09-1999 the management not satisfied with
the same ordered for disciplinary enquiry appointing Shri
M.D. Prahiadachar as Enquiry Officer and Shri N. Kallash
Murthy as Presenting Officer, subsequently Shri U.
Anantha Holla was substituted in place of Shri M.D.
Prahladachar, ADB, Davanagere. The enquiry officer while

1 A 1

-+ R b



[ I—EvE3(ii)]

I T TST9S @ Ta5I 3, 2012/F10 12, 1934 7993

fulfilling the requirements of the preliminary hearing on
denial of the charges by the first party. CSE while exhibiting
as Ex. MEX-1 to MEX-20 the detailed description of which
are narrated in the annexure examining 5 witnesses for the
management whose details are given in the annexure and
as the CSE/first party did not choose to examine himself or
any witnesses, after receiving written briefs submitted by
the management representative and the defence
representative the enquiry officer submitted his finding
dated 21-02-2002 wherein he has held charge No. 1 & 3
being proved, No.2 being partly proved. Thereafter the
disciplinary authority while forwarding the copy of the
enquiry report receiving the reply and affording personal
hearing by his order dated 13-05-1999 decided to award the
Punishment of discharge from services and passed order
accordingly. On appeal to the Dy. General Manager he too
after affording the personal hearing by his order dated
30-11-2002 while confirming the order of the Disciplinary
Authority rejected the appeal and thereafier on failure of
the conciliation proceedings before the ALC(C), Hubli the
ministry made this reference for adjudication.

4. Since my leamed Predecessor having regard to certain
allegations made by the first party regarding validity of the
Domestic Enquiry after receiving the evidence of both sides
and hearing the arguments by order dated 27-12-2007 held
the Domestic Enquiry being fair and proper and arguments
addressed by both the sides on merits have been heard,
the points that now remains for my consideration are:

(1) Whether the finding of Enquiry Officer Charge No. 1
and 3 being proved, No. 2 being partly proved is perverse?

(2) If not, whether punishment of discharge is
disproportionate?

(3) To what reliefs workman is entitle to?

5. The tearned advocate appearing for the first party
while taking me through the charges and the evidence of
the management witnesses before the enquiry officer urged
all of them/management witnesses having confirmed that
.the payment of amount pertaining to vouchers in question
being made to the account holder himself in the absence of
the evidence of the account holder Shri Ashok Kesarkar

- that he had not submit those vouchers and the signature
appearing on them are forged, only because the first party/
CSE assisted him in filling the vouchers by himself, the
charge that he forged the signature of the account holder
on the voucher and managed to pass them for payment
and received the amount and thereby committed fraud
either on the account holder or on the bank cannot be held
proved as such the finding of the enquiry officer in the
charges against him charge No. | & 3 being proved and 2
being partially proved is unsustainable being perverse.
Thus he urged to set aside the enquiry finding and to order
for reinstatement of the first party with full backwages,
continuity of service and all other consequential benefits,

As against this the learned advocate appearing for the
second party without answering the arguments addressed
by the first party counsel or h:ghlﬁghtmg the eviglence in
support of the finding of the enqu1ry officer Charge No. 1
and 3 being proved and Charge No. 2 being partla]ly proved
just urged that the punishment imposed against the first
party being only discharge from service and no dismissal,
the very reference itself being faulty it is not maintainable
and mere non examination of account holder/complainant
do not vitiate enquiry findings as strict rules of evidence
are not applicable, urged to reject the reference confirming
the finding of the enquiry officer and the punishment
imposed by the Disciplinary Authority and confirmed by
the Appellate Authority. The learned advocate appearing
for the second party with list produced the following
citations without highlighting how they are applicable to
the case on hand.

L. AIR 1996 SC 320+1996(1) LLJ 289
State Bank of Bikaner and Jaipur Vs. PD Grover

2. 1996 Lab IC 1709-M Bojaraj V. SBM

3. 1997 FJR (Vol. 90} 372 (Karnataka) D, Anandakumar
Vs. Indian Airlines.

4. 1993 (D LLJ 541(CAL} Ashok Kumar Choudhary
Vs. Calcutta Port Trust and Others.

6. Onappreciation ofthe pleadings, evidence placed
on record by the management in the domestic enquiry with
the arguments addressed before me I have arrived at the
conclusion the finding of the enquiry officer Charge No. 1
and 3 being proved and Charge No. 2 being partially proved
is perverse and that the first party is entitle for reinstatement
with continuity of service, full back wages and other
consequential benefits that he would have received in the
absence of the impugned punishment of discharge for the
following reasons.

Reasons:

7. As rightly urged on behalf of the first party the
evidence of all the management witnesses examined before
the enquiry officer do disclose that the amount covered in
the disputed vouchers have been passed to the account
hoider himself as such in the absence of the evidence of
the account holder alleged to have filed the complaint that
the signatures appearing on those vouchers are not his
signatures and that the amount under those vouchers have
been withdrawn on his forged signature, the finding that
the charge of forgery of vouchers of account holder has
been proved is perverse. Shri S.Y. Managoli, Assistant
Manager examined as BW! to speak on BEx.5,3,2,8and 11
while deposing that withdrawal slip dated 27-08-1996 has
been prepared in the handwriting of Anand Rao/CSE and
posted in the ledger initialed by the CSE passed by him/
BW1 vide his scroll No.31 and same has been entered in
the cashier's payment scroll vide serial No.8 dated
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27-08-1996 and that he did so in his capacity as Assistant
Manager (AF) and also as an accountant on the particular
day. as the permanent accountant was on deputation on
official duty and as per the procedure the customer will
came to the concemed SB Clerks handing over the cheques/
withdrawal slips for payment and after issuing the token
the concerned clerk will post in the ledger sending it to the
Accountant for passing the accountant will pass the
voucher after verifying the specimen signature and in the
presence of the customer send it to payment cashier
through transit voucher book and that he mean to say the
. said voucher has also passed by the same procedure and

thereby absolutely there is no imputation in his evidence
_ against the CSE/first party, the voucher in question was
forged by him or that he managed passing of that voucher
for payment. When the Presenting Officer seeking
permission to reexamine him when put a question "Mr.
Managoli please peruse BEx. 3 whether this withdrawal in
question has passed through BEx. 3 and depose the
. procedure of having passed this withdrawal," when he
answered that he has already told in that regard the enquiry
officer warning the Presenting Officer that he is cross
examining his own witness closed his evidence. Now
coming to the evidence of BW2, H Basavaraj, Teller to
speak on BEx. 5 & 11 while deposing that the withdrawal
slip dated 27-08-1996 pertaining to 5B Account No.
16/11915 of Ashok Kesarkar he has made payment of
Rs. 10,000 after passing by the passing official against
token No. 363 and the said token has been made to the
account holder, thereby he has confirmed the voucher in
question being duly passed by the passing official and
1paymv;-.nt being made by him to the account holder only.
Thereby absolutely there is no indication in his evidence
the voucher in question being either forged or managed by
the first party for its passing and receiving the amount.
Now coming to the evidence of BW3 Shri B.R. Ramachandra
Rao who was brought to speak on BEx. 4,7, 2, 11 and 3
while stating that BEX. 4 is withdrawal form for Rs. 10,000
dated 27-07-1996 pertaining to the account No. 16/11913
written by H.R. Anand Rao, Clerk/CSE was brought to him/
BW3 for payment which was duly posted in the ledger by
Shir H.R. Anand Rao/CSE at the fag end of the business
hours for which token was not issued which was removed
from the counter in the usual course and as pass book was
_not produced he insisted to identify the signature of the
depositor and the same was identified by the CSE then that
voucher is scrolled by him at No. 31 out of 33 vouchers
passed by him in his payment scroll of 27-07-1996 and
same is duly entered in the ledger account of the account
"holder. Thus in his evidence also there is nothing to attribute
to the first party to substantiate the charge of forgery to
the account holder and it only suggest that the voucher
fvas in his handwriting and he assisted for passing of the
said voucher. Now coming to the evidence of BW4 Shri D.
Ismail who was examined to speak of BEx 6 and 12 he has

norany qmnwm.-munw 1 u"rluu RLLCRIRL | qu,“wwwi.m

deposed BEX. 6 is the withdrawal form pertaining to the
account No. 16/11915 of Ashok Kesarkar dated 16-11-1996
of Rs. 1000 vide his scroll No. 2 payment made to Shri
Ashok and the said payment has been made without token
number and he could not mention the denomination on the '
backside of the withdrawal. In his cross examination by the
defence representative he confirmed the payment has been
made to the account holder, thereby there is nothing in his
evidence as well to attribute forgery of voucher of Rs.1000
dated 16-11-1996 by the CSE or he receiving the amount
under that voucher and on the other hand it is confirmed
by him that payment has been made to the account holder
alone. Now coming o the evidence of BW5, Shri T. Rajanna,
who was brought to speak on Ex. BEX. 4 and 10 deposed
that he has paid the referred payment at the time of closing
of business hours and further confirmed the payment has
been made to the account holder only. Thus all the witnesses
examined for the management having confirmed the amount
covered under the vouchers in question being made to the
account holder himself, in the absence of the evidence of
the account holder Shri Ashok Kesarkar alleged to have
filed a complaint that the signatures on the vouchers are
not belonging to him and that the amount covered under
those vouchers are not received by him, the charge that
the said vouchers in question were forged by the first party
and he managed to receive that amount the thereby
committed fraud on the account holder or to the bank falls
to the ground as such the finding of enquiry officer the
charge No. 1 and 3 are proved and No. 2 partially proved is
perverse and unsustainable. Under the circumstances the
decision of the disciplinary authority as well as the
Appeliate Authority confirming the finding of the enquiry
officer and imposing the punishment of discharge and
confirming the same do not sustain, Under the
circumstances | arrived at conclusion of setting aside the
finding of the enquiry officer as well as the punishment
imposed by the disciplinary authority and confirmed by
the Appellate Authority.

9. Since the second party/management on the basis of
an enquiry finding found to be perverse based the impugned
punishment of discharge and failed to place on record that
subsequent to the said order the first party is gainfully
employed, it is liable to reinstate him in service with full
back wages, continuity of service and all other
consequential benefits he would have received in the
absence of the impugned punishment of discharge. In the
result I pass the following Award

AWARD

The reference is allowed holding that the management
of State Bank of Mysore is not justified in discharging
(which is wrongly mentioned as dismissal in the schedule
of the reference) the services of Shri H.R. Anand-rao from
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the services of Bank and that he is entitle for reinstatement
~with continuity of service, full back wages and other

consequential benefits that he would have received in the
. absencq of impugned punishment. '

S.N. NAVALGUND, Presiding Officer
ANNEXURE

List of witnesses examined by the management before the
Enquiry Officer

S/Shri
1. SY¥. Mangoli, Asst. Manager . BWI
2. H. Basavaraj, C.GK BW2
3. B.R. Ramachandra Rao, Manager BW1
4. . Ismail Sub, C.GK BW4
5. T. Rajanna, Head Cashier BWS5

Docunicqgs exhibited for the Management before the Enquiry Officer
1. SB account opening form of Shri Ashok Kesarkar MEX-I|
Afc No, 16/11915.

2. SB Account ledger sheets No. 421673 & 421476 of MEX-2

16/11915.

3. SB pass book of 16/11915. MEX-3

4. Withdrawal dated 27.07.1996 for Rs. 10000/-of MEX-4
Account No. 16/11915.

5. Withdrawal dated 27.8.1996 for Rs. 10,000/- of MEX-5
Account No. 16/F1915.

6. Withdrawal dated 16.01.1996 for Rs. 1000/- MEX-6
of Account No. 16/11915.

, 7. Passing Officials Scroll dated 27.07.1996, MEX-7
8. Passing Officials Scroll dated 27.08.1996. MEX-8
9. Passing Officials Scroll dated 16.01.1996. MEX-9
10, Paymen.t cashier's Scroll dated 27.07.1996. MEX-10
L1. Payment cashier's Scroll dated 27.08.1996. MEX-11
12. Payment cashier's Scrotl dated 9.11.1996. MEX-12
[3. Payment cashier's Scroll dated 16.11.1996. MEX-13

14. Complaint from account holder dated 16.01.1997 MEX-14
15. Complaint from account hoider dated 17.01.1997 MEX-15

16. Handwriting experts opinion page 1 MEX-16
17. Handwriting experts opinion page 2 MEX-17
18. Caution letter issued to Shri T. Rajanna MEX-18
19. Caution letter issued to Shri H. Basavaraj MEX-19
20. Caution letter issued to Sr. D. Ismail Sab MEX-20

List of witnesses examined by the first party/CSE before
the Enquity Officer.

Yo2 @5)p2 25

Nil
List of Documents of 1st party/CSE marked in the
Enquiry
Nil
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[H. T 12012/15/2010-37¢ 31X (- )]
New Delhi, the 9th October, 2012

5.0. 3316.— In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947) the Central Government
heyeby publishes the Award (Ref. No 9/2010) of the Cent.
Govt. Indus. Tribunal-cum-Labour Court No 1, Chandigarh
as shown in the Annexure, in the industrial dispute between
the management of Punjab Gramin Bank, and their workmen,
received by the Central Government on 09/10/2012.

[No. L-12012/15/2010-IR(B-)]
RAMESH SINGH, Desk Officer

ANNEXURE

BEFORE SHRI SURENDRA PRAKASH SINGH,
PRESIDING OFFICER, CENTRAL GOVT.
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 1,
CHANDIGARH

CaseNo. 1.D. 9/2010

Shri Narender Kumar, S/0 Shri Joginder Raj, R/o 72, Power
Colony, Majhitha Road, Amritsar (Punjab). -

..... Applicant
Versus

”
The Chairman, Punjab Gramin Bank, Jalandhar Road,
Kapurthala

..... Respondents

APPEARANCES:
For the workman: Sh. Pawan Kumar.

For the management: Shri Davinder Sharma.
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AWARD
Passed on 26.9.2012

Central Govt. vide notification No.L.-12012/15/2010-IR
(B-1), dated 2.07.2010, has referred the following dispute to
this Tribunal for adjudication:

“Whether the action of the management of Punjab
Gramin Bank, Kapurthala, in awarding the punishment
of removal from service to Shri Narinder Kumar, Ex-
Clerk-cum-Cashier without conducting of fair enquiry,
is legal and justified? If not, what relief the workman
is entitled to and from which date?”

2. Brief facts of the case according to workman are that
while performing his duties as clerk-cum-cashier at branch
office Nijjarpura of the management of bank on 2.9.2005 at
the time of closing of the cash in the evening a shortage of
Rs. 5400 of cash was found. The branch manager was
informed and staff present in the bank besides workman,
the branch manager, messenger Mangal Singh and SPO
Bachan Singh, tried to find the cash but to no avail. It is
pleaded that as it was a simple case of cash shortage which
could-have happen due to more payment or less receipt of
cpsh due to heavy workload, the same was not reconciled
ahd on the advise of the branch manager a withdrawal siip
ftom personal account No. 129 of the amount involved was
kept in the cash box and books were closed. It is pleaded
that there was sufficient balance in OD account no. 129 to
meet the requirement.

3, The workman further pleaded that at the relevant time
the uncle of workman who brought up workman fell
seriously ill and he died on intervening night of 2/3,9.2005.
When the workman came to handover the keys to the
hiranch manager on 3.9.20035, the branch manager asked the
workman to effect few cutting in the books on the pretext
of making the account clear. It is specifically pleaded that
these cuttings were made on the instance of branch
manager. Later on it transpired that after getting the said
cuttings effected in the relevant books the branch manager
malafidely taken of the voucher of Rs. 5400 and torn of the
same which was placed there to meet the shortage of cash
occurred in the evening of 2.9.2005. The Branch manager
falsely and illegally implicated the workman in an alleged
case of embezzlement. The workman was served with the
charge sheet of embezzlement of Rs. 5400 of inflating the
cashin hand to Rs. 1,22,719 from the amountof Rs. 1,17,319

4. It is further pleaded by the workman that he filed
detailed reply to the charge sheet stating therein thatitisa
simple case of cash shortage and there was no intention to
embezzle any amount. Despite this reply enquiry was
ordered and enquiry officer was appointed who did not
give impartial treatment to the workman and he was biased
and did not provide proper apportunity to the werkman to
cross-examine the witnesses of the management and also
not permitted to produce defence in proper manner. Enquiry
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report dated 17.11.2006 is totally illegal unlawful perverse
and against the principle of natural justice. He has not
considered the evidence of PW1 Mangal Singh messenger
and DW 1 Bachan Singh which clearly establish that it was
a case of shortage of cash and not of embezzlement. Thus
the workman was seriously prejudiced by the acts of
enquiry officer. On the basis of the above illegal and
baseless enquiry show cause notice was issued. by the
General Manager for proposing the penalty “removal from
service which shall not be disqualification for future
employment” upon the workman. The workman again filed
detailed reply but the General Manager vide order dated
15.3.2007 confirmed the above penalty. The workman fited
the appeal against this order. But vide order dated 6.6.2007
the appellate authority also dismissed the appeal.

5. 1t is pleaded by the workman that orders dated
15.3.2007, 6.6.2007 are totally illegal, non speaking, cryptic,
unlawful against the provisions of Punjab Gramin Bank
(Officers and Employees) Service Regulation, 2005 and
against the principle of natural justice which smacks of
arbitrariness and malafide, based on no evidence and the
same is liable to be set aside and workman is entitled to be
reinstated in service with all consequential benefits and
the enquiry may be declared as void-ab initio.

6. Further it is also pleaded that punishment is
disproportionate to the alleged act of misconduct and
highly excessive and the same is not sustainable. It is also
alleged that on the day of incident, the record of the branch
being inspected by the inspecting officer. Had there been
any such incident as has been atleged against the workman,
the said Inspecting Officer must have taken cognizanceof
the same on the same day. There is no such report of
Inspecting Officer as there was no embezzlement and the
shortage of cash made good by placing the withdrawal slip
of the amount in question by the workman from his personal
OD account and it was all happened due to the inimical
attitude of the then manager who gave a false report. The
workman is innocent and the workman is entitle for
reinstatement with full back wages and all consequential
benefits.

7. The management filed reply to claim statement by
taking some preliminary objections stating therein
punishment was commensurate to the charges leveled and
the claim deserved to be dismissed as he was involved in
fraudulent activities and embezzled Rs. 5400 by wrongly
mentioning the number quantity of notes coins and when
the branch manager checked the cash the above mentioned
amount found to be short. He was issued charge sheet to
which the workman filed reply and to find out the truth,
enquiry officer was appointed. The workman allowed to
inspect the record but workman did not turn up. The enquiry
was conducted in most fair and proper manner. The
workman is given full opportunity to defend himself in the
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enquiry. Workman verified the original documents. He
along with his representative cross-examined the
management's witnesses. He was also allowed to produced
. his witpesses, who were cross-examined by the presenting
officer. After considering the material evidence on record.
Enquiry Officer submitted his enquiry report finding the
charges leveled against the workman fully proved. Copy
of the enquiry report sent to the workman. Show cause
notice was given by the disciplinary authority with
proposed punishment. He was given personal hearing and
the order for removal from service has been passed by the
disciplinary authority which is legal, just, proper and in
accordance with rules. The appeal filed by the workman
was also rejected by the appellate authority after providing
him hearing. The enquiry conducted against the workman
was in accordance with the principle of natural justice. The
workman was allowed all possible opportunity to defend
himself during enquiry. Therefore, the penalty of removal
from bpnk service is legal, just and in accordance with
rules and there is no merits in the claim of the workman
therefore, the workman is not entitled any relief and the
reference may returned against the workman.

8. The workman submitted rejoinder to the written
statement reiterating the claim made in the claim statement.
The management also filed reply to rejoinder repeating the
submissions in the written statement. The workman also
filed affidavit in support of the claim statement reiterating
the claim.

9. Enquiry proceedings and documents serial no. Al to
A-57 have been placed on record by the management which
consist charge sheet, reply of the workiman, written brief
by the defence, findings of the enquiry officer, reply to
enquiry repori, appeal filed by the workman aleng with
documents and enquiry proceedings.

10. Arguments heard. I have carefully gohe through the
record and enquiry proceedings and other relevant
documents.

I1. Learned representative of the workman has argued
that in the evening of 2-9-2005 at the time of closing of
cash a shortage of Rs. 5400 was found and that time.
Mangal Singh messenger, Bachan Singh SPO, Branch
Manager Smt. Kulwinder Kaur along with workman who
were present tried their best to locate the shortage and
when it was not found a cash voucher of Rs. 5400 was
placed in the cash from OD account No. 129 of the workman
to meet the shortage of cash, It is specifically argued that
there was sufficient balance in OD account of the workman.
As per bank procedure shortage and excess balance are
routine in the daily transaction and the above shortage
cannot be taken as embezzlement. Tt all happened in the
presence of the branch manager who was present up to the
time of closing of the branch on 2-9-2005. It is on the asking
of brapch manager the cash voucher of Rs. 5400 was placed
in cash box to meet the shortage and it is well in the

knowledge of the branch manager. It is argued that on next
day i.e. 3-9-2005 the uncle who brought up the workman
died and when the workman came to the bank to inform
about the demise of uncle, in good faith on asking of the
branch manager he made some entires in the presence of
the branch manager without knowing the interntion of the
manager to implicit the workman in the case of
embezzlement. The shortage and excess amount is routine
practice in the bank and the management due to the reason
known to them made a case of embezzlement which is
against the policy of bank even. Despite the fact that it is
routine matter and the loss of shortage of Rs. 3400 was
made good by the workman on the same day he was served
with charge sheet. His detailed reply was rejected, enquiry
was ordered and enquiry officer was appointed. The
enquiry was conducted in most biased manner and against
the principle of natural justice. The workman was not
allowed to place on record the documents. The evidence
of PW1 Mangal Singh and Bachan Singh DW1 was not
considered. The request of the workman for change of the
enquiry officer who was conducting the enquiry against
all cannon of principle of natural justice was rejected and
wprkman was given the punishment which is also
disproportionate to the alleged misconduct. In all it is
argued that the charges against the workman are false,
totally misconceived and the enquiry against the workman
was also conducted in a biased manner. The enquiry report

~ is not based on the evidence adduced during the enquiry.

The enquiry report is perverse as it is not based on the
cvidence recorded during enquiry as the enquiry officer
being biased and partial has not considered the statements
of DW1 and PW1 mentioned above. The appeal against
the punishement imposed has been rejected without
application of mind by the appellate authority. It is prayed
that enquiry conducted being against the principle of
natural justice may be declared as vitiated and workman
may be reinstated in service with full back wages and all
consequential benefits.

12. On the other hand the learned représentative of the
management argued that on the closing of cash on
2-9-2005 when the workman working as cashier
embezzlement of Rs. 5400 was detected by the branch
manager. It was found that instead of Rs. 1,22,719 the cash
waspfound asRs. 1,17,319 causing the cash shortage of Rs.
5400. No cash voucher was placed by the workman as
alleged for the above amount and the workman embezzled
the amount of Rs. 5400 for which he was rightly charge
sheeted and to find the fact enquiry was ordered and the
enquiry was conducted by the enquiry officer in a most fair
manner and the workman was allowed all possible
opportunity to defend himself. The punishment also given
to the commensurate to the misconduct. It is also argued
that embezzlement of singie penny by any employee can
harm the reputation of the bank and when bank looses
trust in a employee then the said employee cannct be
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continue with the service as this relationship is based on
the trust and the workman is not entitle to be reinstated.
The misconduct constitute as major misconduct and all
possible opportunity was given to be workman. After
following the procedure of enquiry the workman was found
gujlty of misappropriating the amount of Rs. 5400 and
. indulgence in fraudulent entries, therefore he deserved no
leniency and there is no merit in the claim and the reference
may be returned against the workman.

Findings
13. So far the fairness of enquiry is concerned, leamned
predecessor vide order dated 28-10-2010 afforded

opportunity to both the parties to adduce their evidence
by filing affidavits as well as documents.

. 14. Before this Tribunal parties filed their affidavits and
documentary evidence also. The facts as narrated above,
the workman was working as clerk-cum-cashier on the
relevant date i.e. 2-9-2005. This fact is not disputed that on
2-9-2005, workman was on duty and transacted the banking
business. On that date, workman at the time of closing the
cash found that there was a shortage of cash Rs. 5400.
Workman on the advice of the then branch manager, kept
withdrawal slip of the amount involved from the personal
account of the workman and completed that book for the
ddy. Next day, i.e. 3-9-2005, the then bank manager asked
the workman to effect few cuttings in the account books.
The said cuttings were made on 3-9-2005. Management
submitted before this Tribunal that the workman not only
embezzled the bank funds of Rs. 5400 but also made
fraudulent entries in the account books by cutting and
oyer writing. Besides this, workman also wrongly mentioned
the denomination of cwrrency notes and coins.

~15. Workman submitted before this Tribunal that he
raquested to change the enquiry officer being biased. This
Tribunal considered this submission and found that the
management has rightly declined the request of the
workman finding no reason to change the enquiry officer.
After making preliminary enquiry, the management on
finding prima facie case of embezzlement of bank's funds
submitted charge sheet against the workman. The charge
sheet was served upon the workman who submitied his
reply. Enquiry officer during enquiry examined witnesses
and workman was also afforded the opportunity of cross-
examination of the witnesses. Thereafter enquiry officer
submitted his enquiry report and found that the charges
leveled against the workman were proved. Disciplinary
guthority served show case notice to the workman and
after thoughtful consideration, the disciplinary authority
passed the following order dated 15-3-2007.

" “Removal from service shall not be disqualification for
future employment”.

16. Workman preferred an appeal against the order dated
15-3-2007 but the appellate authority also dismissed the
appeal of the workman vide order dated 6-6-2007. Thus the
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workman fully aware of the facts and circumstances of the
charges leveled against him and the workman availed legal
remedies/rights. From the careful reading of the entire

material and evidence on record, the enquiry was conducted -

in fair and proper manner following the principles of natural
justice.

17. Workman submitted that the punishment awarded is
disproportionate. Tribunal considered the material onrecord
and found that on the relevant dated i.e. 2-9-2005, shortage
of cash of Rs. 5400 and making false entries in the account
books were proved against the workman and the
management decided to the above mentioned punishment.
The banking business rests on public faith and trust. if
this trust and faith is shaken by misconduct of its own
employee, then the bank management has full powers to
pass appropriate punishment after following the proper
enquiry procedure. It is clear, the action of the management
in awarding the punishment of removal from service to the
workman is legal and justified and the workman is not
entitled to any relief. The reference is answered accordingly.
Let two copies of the same be sent to the appropriate
Government for publication.

Chandigarh. S.P. SINGH, Presiding Officer

Dated: 26.9.2012.
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New Delhi, the 9th October, 2012
$.0.3317.— In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award [Ref. No. CGITA of 847/2004,
1TC 21/2004 {Old)] of the Cent. Govt. Indus. Tribunal-cum-
Labour Court, Ahmedabad (Gujarat) as shown in the
Annexurc, in the industrial dispute between the

management of Western Railway, and their workmen,
received by the Central Government on 09-10-2012

[No. L41012/286/2003-[R(B-T)] -

RAMESH SINGH, Desk Officer
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
AHMEDABAD

PRESENT

Binay Kumar Sinha,

Presiding Officer,

CGIT cum Labour Court,
Ahmedabad, Dated 01.10.2012

Reference: CGITA of 847/2004
Reference: ITC. 21/2004 (Old)

. The Divisional Railway Manager,
Western Railway, Pratapnagar,
Baroda-390004.

2. The General Manager,
Western Railway,
H.Q. Office, Church gate,
Mumbai400020. ... First Parties

And their workman

Shri Fazal Mohammed

Through General Secretary,

Paschim Railway Karamchari Parishad,

Shastri Pole, Kothi, Baroda-390001. ...Second Party

For the first party; Shri H.B. Shah, Advocate
For the second party; = ShriR.S. Sisodiya, General
President, PRKP
AWARD

The Central Government, Ministry of Labour, Shram
Mantralaya considering the Industrial Dispute exhisting
between the employers in relation to the Managemnent of
Western Railway and their workman in view of the failure
report sent by the conciliation officer referred the dispute
for adjudication to the Industrial Tribunal, Baroda by its
reference order No. L-41012/286/2003 (IR(B-I)) New Delhi
dated 15.03.2004 under provision of clause (d) of sub
section (1) and sub section 2 (A) of Sub-Section 10 of the
ID Act, 1947, formulating the terms of reference as per
schedule.

SCHEDULE

"Whether the demand of the union for final settlement
of Shri Fazal Mohammed be re-examined and after
calculating 30% of running D.A., etc. in his wages his
pension be revised is legal, proper and justified? If so, to
what relief the workman Shri Fazal Mohammed is entitled
to?"

(2) Consequent upon notices to the parties lst party
appeared and Vakalatnama in favour of the H.B. Shah,

hota Q;‘]u-sa

Advocate was filed and the second party union also
appeared by executing a Vakalatnama i in favour of Shri H.D.

Kathrotiya, Advocate. But subsequemly Shri Kathrotlya
retired from this case and then the umOn General Sedetary
Shri R.S. Sisodiya himself appearing in this case on behalf
of the second party union. The second party union filed
statement of claim at Ext. 15. The first party though appeared
but did not file any written statement, but contested the
case by filing documents and filing affidavit in lieu of
examihation-in-chief of management witness.

(3) The case of the second party union as per statement
of ¢claim (Ext. 15) is that workman Shri Fazal Mohammed
had worked as Breaks-man/Asst. Guard and guard at
Baroda yard continuously from 01-04-1979t0 31-10-1995
till the date of his retirement in regular vacancy of Asstt,
Guard. Whereas the regular vacancies of Breaksman/Asstt.
Guard have not been filed up by the Vadodara Divisional
office as per cadre fixed for these posts in Vadodara yard,
The S.8. Vadodara yard had no other alternative except to
run the running trains smoothly, without any complaint
from the customers who sent the packages through the
railway and so S.S. Vadodara yard had utilized the workman
Shri Fazal Mohammed in local arrangement and the workman
had worked in regular vacancies as per the order of S.S.
Vadodara yard, He had obeyed the order ofthe 8.3. Vadodara
vard and worked as Breakman/Asst. Guard continuously.
Further case is that it was duty of the Divisional office to
fill up the regular vacancies but the regular vacancies was
not filled up whereas the workman continued his work as
Breaksman/Asst. Guard till his retirement and so due to
latches on part of DRM office Baroda the workman may
not be punished for not including the running allowances
at 30% on the pension. Further case is that the Railway
Administration had aid Kilometer allowances, Night
altowances and breach of the rest allowances had been
paid to the workman Fazal Mohammed as per Annexure A-
16 to A-114. Also the duty passes for the working of Asstt.
Guard and guards have been issued by the respective
station master and the said duty passes arc produced the
Railway Administration had paid the said Kilometer/NDA
and BOR allowances to the said workman and the Divisional
office Vadodara had considered these facts as working
running staff. Further case is that the concern workman
had never worked as Sr. Pointsman. The posts of senior
points man is not considered in running allowances of
Kilometer, NDA and BOR allowances. The Railway
Administration had paid the said workman running
allowance considering his continuous working as Asst.
guard. Further case is that as per Railway Administration
manual and code as per rule No. 216 A and rule No. 222, Sr.
Supervisor have power to utilize any employee in emergency
use as local arrangement or percentage of adhoc basis and
so the $.S. Vadodara yard had utilized the second party
workman regularly as Assistant Guard in clear vacancies
have not filled up by Divisional office, Vadodara for number
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of years. Further case is that the second party workman
Shri Fazal Mohammed had passed the higher grade of scale
210-280 and this grade was upgraded to the scale of
Rs. 260-400. The grade of Braksman/Asst. Guard was lower
grade’ now upgrade to the grade of Rs.260-400
corresponding revise scale 950-1500 as per establishment
code rule No. 222, the concern workman is treated as
automatic empanelment of post of Asst. Guard. So the
second party (concern workman) is entitled for the benefit
ofthis rules and he is also entitled to get benefit of running
allowances to be included/revised his pension. On these
scores prayer has been made that the first party Railway
Administration be directed to revise the pension of the
cdncern workman Shri Fazal Mohammed by adding 30% of
running DA etc. in his wages and all the benefits which are
entitled by him for the post of Assistant Guard and guard
be also paid to him including pension and other retiral
benefits. The statement of claim was filed on 08-05-2007
before the tribunal.

(4) A fresh vakalatama executed in favour of Shri Jayesh
Ogza Advocate was filed on behalf of the first party western
railway when this case record was pending in the Labour
Court, Baroda, thereafter again case record was transferred
back to this tribunal and no written statement has been
filed on behalf of the first party. The second party filed
affidavit of the concern workman Fazal Mohammed at Ext.
9'and he was cross-examined at length by Shri H.B. Shah
Advocate for the first party. Also making out case through
suggestion to the workman witness that his pension has
rightly been fixed by the Railway Administration since he
was holding substantive post of Senior pointsman to which
the concern workman replied to such suggestion of the
first party that it is not true rather Railway Administration
has wrongtly fixed his pension ignoring his long tenure of
continuous service as Assistant Guard and also ignoring
to add 30% of running allowances in calculation of his
pension after his retirement.

(5) On behalf of the first party 4 documents were
produced as per list Ext. 11 which are marked Ext. 11/1 to
11/4. The first party examined management witness. A. Khan
Assistant Personnel Officer in DRM office, Western
Railway, Baroda through affidavit at Ext. 12 and he was
cross-examined by Shri R.S. Sisodiya, President PRKP,
*Western Railway. The second party union also submits
several documents as per list Ext. 13 and the document
have been marked Ext. 3/A to 3/T and subsequently given
pakka exhibits from Ext. 14 to 33. The sccond party union
has also submitted documents from page 1 to 108 regarding
Kilometers allowances paid to the workman as Assistant
Guard from the month of July-1977 up to the date of
retirement of the concern workman Fazal Mohammed which
are marked Ext. 34/1 and 34/100. The first party through
Shri H.B. Shah filed closing pursis at Ext. 35. The second
party also filed 4 documents under a list Ext. 36 and
documents are marked Ext. 36/1 to 36/4. On behalf of the
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first party Xerox copy of 2 documents are filed through a
list Ext. 37 which are marked Ext. M-37/1 and M-37/2. The _
first party also filed through a list further documents P.P.
No. WR/11222/23065 concerning calculation sheet of
pension fixation of the concern workman Fazal Mohammed.
The Xerox copy of these documents is produced through
list at Ext. 3§ and the calculation sheet along with P.P.O is
marked at Ext. M-38/1.

(6) From the pleadings of the second party union and
oral and documentary evidence in support of such
pleadings on one hand and the oral and documentary
evidence on behalf of the first party on other hand, the
following issues are taken up for discussions and
determinations and for arriving at decision in this case.

ISSUES
(I} Whether the reference is maintainable?

() Whether the second party union has valid cause of
action to raise dispute for the concern Ex-workman
Fazal Mohammed?

(i) Whether the demand of the union (second party) for
final settlement of pension of Shri Fazal Mohammed
after reexamining the calculation of pension as prayed
for is legal, proper and justified? Whether the pension
fixed by the Railway Administration of the concern
Ex-employee Fazal Mohammed Railway
Administration treating him as pointsman is proper?

(IV) Whether the second party workman Shri Fazal
Mohammed is entitled to the relief in this case?

(V) What orders are to be passed?

FINDINGS
(MHISSUENO.1II

The evidence of the workman at Ext. 9 is that initially he
was appointed as pointsman and thereafter from 01.01. 1967
he was promoted as Assistant Guard and his service was
continuously utilized as Assistant Guard till he reached
the age of superannuation on 31.10.1995. His further
evidence is that in the retirement letter given by the first
party employer to him, he was designated as Ex-Assistant
Guard but the employer Railway Administration has
wrongly fixed his pensionary benefit treating him as
pointsman which is quite wrong and such action on part of
the first party employer is illegal and contrary to the
evidence against the own records of the first party employer.
The workman claim that he continuously worked as
Assistant Guard in carrying train, from one station to other
destination station and he all along received monetary
benefits of the allowances of running staff being Assistant
Guard and that the post of pointsman is not of running
staff and so the person working as pointsman do not get
running allowances whereas he was all along getting
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running allowances etc. His further evidence is that since
he all along worked as Assistant Guard/Breaksman being
running staff against clear vacancies which was not filled
up by the Railway Administration, so he is entitled 30%
extra dearness allowances to be added in calculating his
pension. Further evidence is that Assistant Guard is upper
post than the post of pointsman and the benefits which is
required to be paid to the post of Assistant Guard is much
more than the post of pointsman but this was not considered
by the employer and wrongly calculated his pension by
not adding 30% extra dearness allowances in his pay for
calculating the pension. He was cross-examined by the
first party lawyer Shri H.B. Shah and at para 7 it was
suggested to the witness that he was performing duty on
the post of pointsman to which he stated that it is not true,
From the documentary evidence produced by the second
party union which are marked as Ext. 13/A to 13/T which
are copy of certificate issued by Training School, Vadodara
dated 07.03.1980, efficiency certificate issued by Western
Railway Vadodara dated 19.10.1993 and 17.05.1995, curfew
pass/identity slip issued by Western Railway Vadodara
dated 30.06.1987 and also in the year December-1982, letter
issued by 8.8, BRC dated 29.03.1990, letter issued by AOS
{G) BRC dated 02.04.1986, letter issued by SSBRC dated
06.02.1982, letter issued by SS (Baroda) dated 31.10.1995,
duty passes issued by Western Railway Vadodara dated
24-04-1981, 24-12-1986, 02.12.1985, 03.04.1976 and
06.06.1978, curfew pass issued by DRM Vadodara dated
28.10.1982 and Family identity card issued by Western
Railway, Vadodara dated 19.09.2007 all go to show the
designation of the workman Shri Fazal Mohammed as
Assistant Guard. These have been given pakka Exhibits
from Ext. 14 to 33. Ext. 21 is the letter issued by Station
Superintendent, Baroda dated 06.03.1982 in which it has
been certified that Shri Fazal Mohammed is working under
SSBRCY as Assistant Guard. He is continuing working as
Assistant Guard from 01.04.1979 till date without break.
Ext. 22 is the certificate granted by Station Superintendent,
Baroda marshaling yard, Western Railway dated 31.10.1995
which is to the effect this is to certify that Shri Fazal
‘Mohammed who was working under SSBRCY has submitted
all guard working equipment in this office. This certificate
goes to speak a volume that till his date of superannuation
on 31.10.1995 he was working as Assistant Guard/Guard
and so on the date of superannuation the workman Fazal
Mohammed submitted all guard working equipment in the
office of Station Superintendent, Baroda Marshaling Yard,
Western Railway. Ext. 34/1 to 34/100 are the Xerox copy of
the kilometers allowance paid to the workman Fazal
Mohammed as Assistant Guard from the month of July-
1979 and onward up to the date of his retirement on
31.10.1995 from going through these kilometers allowance
papers it appears that the workman was deployed as
Assistant Guard from July-1977 and onward up to his
retirement on 31.10,1995 and from perusal it appears that
on some period he was on rest, leave, sick treated as running

staff. It is admitted that the kilometer allowance claimed by
the workman Fazal Mohammed Assistant Guard/Breaksman
were paid by the employer Railway Administration, On
behalf of the second party 4 documents have also been
produced which are marked Ext. 36/1 to 36/4. Ext. 36/1 is the
circular letter of the Western Railway dated 07.04.1998 on
the subject pay element in running allowance in the Railway
services (revised pay) Rules 1997 and revised rate of running
allowance ALK. In this letter in para 2 it has been
incorporated. The President is pleased to decide that the
pay element in running allowance for running staff would
be 30% of the basic pay under the Railway Service (revised
pay) Rules 1997 for the specified benefits excluding
retirement benefits. For the purpose of retirement benefits
of running staff, an additional quantum of 55% of basic
pay under the Railway services (revised pay) Rules 1997
will be included in the basic pay. Ext. 36/2 is the letter/

. certificate granted with signature and stamp of the

Divisional Medical Officer, Western Railway, Vadodara and
also containing signature of the workman Fazal Mohammed
and also signature of the Station Superintendent of BRCY,
Vadodara that also incorporating designation of the
workman Fazal Mohammed as Assistant Guard BRCY with
further mention rate of pay in retirement-1275, scale of pay
950 to 1400, date of appointment (1.10.1937 and date of
final retirement 31.10.1995. This is by way of declaration

_certificate. Ext, 36/3 is the letter/certificate of Station

Superintendent, Vadodara marshaling yard dated 31.10.1995
which has already been dealt with as Ext. 22. Ext. 36/4 is the
papers regarding disbursement of pension through Public
Sector Banks and papers regarding PPO No. WR11222/
230651 dated 14.11.1995. Part-I of the PPO deait with
particulars of service of Retired/Deceased railway servant.
In serial No. | there is name of the workman Fazal
Mchammed and serial No. 2 post has been indicated as
pointsman and total length of qualifying service at column
No. 8 has been indicated as 66 and average emolument for
pension has been taken as 1257.50 and at serial No. 10
emolument for family pension was taken as 1275, date of
commencement of pension was on 01.11.1995. It may be
noted that when the pension was calculated to be paid
from 01.11.1995 the letter at Ext. 36/1 has not come into
existence regarding retirement benefits of running staff and
additional quantum of 55% of basic pay was to be fixed.
Whereas the workman Fazal Mohammed was treated as
pointsman but admitted fact is that right from 1977 up to
his retirement 13.10.1995, he was treated as running staff
and working all along as Assistant Guard/Breaksman,
instead of working as pointsman. On behalf of the second
party union documents in abundance has been produced
showing everywhere the designation of the workman Fazal
Mohammed as Assistant Guard/Breaksman and also
showing him all along running staff working as Asst. guards
in carrying goods train from one station to another
destination station for the benefits of the Railway
Department. On the other hand the first party employer
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Western Railway could not produce any document by way
of duty card/certificates showing the workman Fazal
Mdhammed designation as pointsman/senior pointsman
right from 1967 till the retirement of the workman on
31.10.1995. The first party Western Railway has not filed
any written statement against the statement of claim, but
an ‘affidavit of management witness namely A.A. Khan
Assistant Personnel Officer has been filed at Ext. 12 in
denial of the claim of the workman that he was all along
working as Assistant Guard/breaksman and also to show
that the second party workman retired from the service as
senior pointsman, but no any paper has been filed regarding
the service record of the workman Fazal Mohammed that
ariywhere he has been designated as pointsman/senior
pointsman since after his ad hoc appointment as Assistant
Guard/Breaksman from 1967 and onward as claimed by the
warkman in his evidence at Ext. 9 and also as papers and
certificates treating the workman as Assistant Guard all
alang right from 1977 and onward up to his retirement. The
management witness at pare 17 of his affidavit has stated
that workman Fazal Mohammed has not worked
coptinuously and there are breaks on different occasions
i.e. October-1971, December-1977 to April 1978, July-August
1978 to November 1978 and January-February 1979. But
the first party has not produced any documentary proof of
the service record of the workman that during those breaks
period the workman Fazal Mohammed was working on duty
of pointsman/senior pointsman. Virtually as per the
judgment passed by Hon'ble Member of the CAT in OA
No. 698/1996 with MA 526/2001 wherein the claim of the
workman was held unfounded in not holding the post of
Breaksman/Assistant Guard mentioned in the order passed
in'OA 698/1996 with MA 526/2001 that Fazal Mohammed
was utilized as breaksman/Assistant Guard in leave/sick
vacancies. But it bas to be bourn-in-mind through the
abundance evidence produced on behalf of the second
party union that leave/sick vacancies can be resorted to
for a small period and not in continuous period from 1977
to 1995 as per certificates, documents, kitometers allowances
papers which have been discussed above in foregoing
paragraphs. A person if, working as pointsman can be
utilized in emergency to be deputed as Assistant Guard/
Breaksman for a short period but cannot be deployed for
such a long period right from 1967 and onward up to
31.10.1995 as in the case of the second party workman
Fazal Mohammed. There is no explanation on behalf of the
first party Railway Administration why the workman
atcording to them working as pointsman was utilized for
sch a long period in leave and sick vacancy. On the other
hand from the oral and documentary evidence adduced on
behalf of the second party union, it is crystal clear that the
first party employer was treating the second party workman
Fazal Mohammed as Assistant Guard and always the first
party Administration was issuing certificate, pass, letters
etc. showing his designation as Assistant Guard/Breaksman
and also on the date of retirement on 31.10,1993, the Station

"""“'"'W"'"’”"W"“W ] :"'me I 11 Wﬂﬂwww‘.‘m .

Superintendent parcel railway yard, Vadodara certified that .
the Fazal Mochammed submitted all the guard equipment
etc. and even afler retirement when taken of family pass
medical serivces pass etc. the concern workman Fazal
Mohammed was designated as Assistant Guard. But only
while calculating the pension he was designated as
pointsman and pointsman scale was taken up for
calculating pension whereas the running 30% of DA which
was provided to the workman Fazal Mohammed was
ignored in calculating the quantum of pension. The
management witness through Ext. 12 at para 28 during cross-
examination admitted that senior pointsman-pointsman do
not maintain dairy since they are not running staff, though
he claimed that workman was working as seniot pointsman
but no any chit of paper has been filed showing the workman
doing duty as senior pointsman. On the other hand in the
fixation of pension, the designation of the workman Fazal
Mohammed has been shown as pointsman and not even
as senior pointsman, this also go to show a discriminatory
attitude by the Railway employer in treating the running
staff all along working as Assistant guards but lowering
down his designaiton as pointsman in fixation of pension
and also failing to add running DA in the average 10 month
pay of the workman Fazal Mohammed.

(8) Admitted fact is also that the concern workman Fazal
Mohammed retired on 31.10.1995 as running staff as
Assistant Guard and claim kilometer allowance which was
paid by the Railway Department to him. When the union
raised dispute regarding re-examination and final settlement
of the pension it was not paid any heed by the Railway
Administration also ignoring the circular letter of the
Railway Department dated 07.04.1998 wherein para 2 it has
been clearly incorporated that for the purpose of retirement
benefits of running staff and additional quantum of 55% of
basic pay under the Railway Service revised pay Rule 1997
will be included in the basic but that circular was undone
while calculating the pensionary benefits of Shri Fazal
Mohammed, admittedly retiring as running staf¥.

(9) On consideration of the materials-oral and
documentary evidence as discussed above in the foregoing
paragraphs, 1 am of the opinion that the demand of union
for final settlement of Shri Fazal Mohammed is fit to be
reexamined and recalculated regarding his fixation of
pension under PPO issued to him in view of letter/circular
No. 24/1998 dated 07.04.1998 Ext. 36/1 submitted in this
case on behalf of the second party union. The second
party workman Shri Fazal Mohammed is not entitled for all
other benefits which are entitled for the post of Assistant
Guard except revision of his pension as per letter dated
(07.04.1998. Ext. 36/1. 1 am also of the opinion that the
pension fixed by the Railway Administration of the concern
Ex-employee Fazal Mohammed treating him as poinisman
is improper and unjustified rather he should also be

C Mkl ‘mﬁwﬂl [T
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designated as running stafff as Assistant Guard. This issue
is decided accordingly.

" (10) f{ssua NO.1V

Even on rejection of his OA application vide O.A. 698/
1996 with MA. 525/2001 by order dated 13.08.2001, the
second party union/workman has got legal right under the
Industrial Dispute Act, 1947 to agitate his grievances and
since the Appropriate Government considering an Industrial
Dispute exhisting between the employer in relation to the
management of Western Railway and their workman has
referred the dispute for adjudication under Section 10 of

the ID Act. So, this Industrial Tribunal has jurisdiction to _

decide the reference on merits. So in that view of the matter
the order/judgment passed in OA 698/1996 will not operate
as resjudicata in this reference case because QA application
are decided under provisions of the Central Administrative
Tribupal Act, whereas under Section 10 of the ID Act this
tfribunal has got jurisdiction to entertain such reference
case. In view of the findings given to issue No. III in the
foregoing paragraph, 1 find and hold that the second party
workman Shri Fazal Mohammed is entitled for revision his
pension as per retirement benefits of running staff to be
added in the basic pay as per circular No. 24/1998 dated
07.04.1998 (Ext. 38/1).

(I ISSUENO 1 & 11

In view of the findings given to issue Nos. Il and IV in
forgoings, I further find and hold that the reference is
maintainable and the second party union has valid cause
of action to raise dispute for revision of the pension of the
Ex-workman Fazal Mohammed.

(12) ISSUENO. V

The reference-is allowed on contest but no order as to
any cost, The first party is directed to revise the pension/
pensionary benefits of the second party workman Fazal
Mohammed considering and treating the workman Fazal
Mohammed as running staff in the designation/rank of
Assistant Guard and then calculating/revising pension as
that of running staff as per circular No. 24/1998 dated
07.04.1998 vide Ext. 36/1 and to pay the arrears of pension
accordingly to the workman Fazal Mohammed. The first
party is further directed to undertake exercise of revising
pension of Fazal Mohammed as per under PPO No. WR/
11222/23065 within 2 months of this order failing which the
amount of pension/pensionary benefits will carry interest
(@ 9% per annum.

This is my award

BINAY KUMAR SINHA, Presiding Officer
boys & 71a-3/

% faweht, 9 s/agar, 2012
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[¥. . 12012/226/1994-F.3R (1))
oy fig, T aifusrdy
New Delhi, the 9th October, 2012

5.0. 3318 .— In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. N&. CGITA
of 869/2004, ITC 17/1996 (Old) of the Cent. Govt. Indus.
Tribunal-cum-Labour Court, AHMEDABAD (GUJARAT)
as shown in the Annexure, in the industrial dispute between
the management of State Bank of Saurashtra, and their
\ﬁorkmen, which wes received by the Central Government
on09/10/2012

[No. L-12012/226/1994-IR(B-T)]
RAMESH SINGH, Desk Officer
ANNEXURE,
BEFORE THE CENTRAL GOVERNMENT

INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
AHEMEDABAD

Present:

Binay Kumar Sinha,

Presiding Officer,

CGIT- cum -Labour Court,

Ahmedabad, Dated 24.09.2012.
Reference: CGITA of 86972004
Reference: ITC. 17/1996 (Old)

The General Manager,

State Bank of Saurashtra, Head Office,

New Administrative Building,

Nilambaug Chowk, Bhavnagar, ... First Party

An# their workman

Smt. Sarojben H. Dodia,

Mafakpan House Corner,

In front of Manoharkhan Dela,

Uparkot, Kalanata, ...Second Party

Bhavnagar-364 0001.

For the first party: Shri Bhargav M. Joshi,
. Advocate

For the second party: Shri Yogen Pandya, Advocate
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AWARD

~ Considering a dispute exhisting between the employers
inrelation to State Bank of Saurashtra and their workman.
The appropirate Government/Government of India,
Ministry of Labour, New Delhi by its order No. L-12012/
226/1994-1R (B-I) New Delhi dated 29.01.1996 under sub-
" saction (1) clause (d) of Section (10) of the 1D Act, referred
the dispute for adjudication to the Industrial Tribunal,
Bhavnagar for adjudication, formulating the terms of
refference as follows under the schedule:

'SCHEDULE

" "Whether the action of the Management of State Bank
of Saurashtra and through its officers, in terminating/
discontinuing the services of Smt. Sarojben H. Dodia Peon
at Kalanala Branch (Bhavnagar) justified, valid and legal?
If not, to what relief the workman is entitled to?"

(2) Thé parties to the dispute appeared and filed
respective pleadings-statement of claim at Ext. 4 by the
workman and the written statemetnat Ext. 5 by the first

party.

(3) The case of the workman second party is that she
was engaged in service of Bank in November 1981 and she
saontinued work in the Bank. Suddeniy she was terminated
from the Bank service from April 1993. She conutined the
work as casual/temporary workers and has completed 240
days in each calendar year. Further case is that she
centinyously works for 90 days and as per bank rule she
was also eligible for absorption in the Bank's service.
Further case is that during 13 vears of her service she
completed 500 days of work as temporary peon and she
was being paid through vouchers whereas she was
working the works of a fulltime peon but was not getting
the pay as that of reguiar peon. Further case is that she
without taking any leave was all along working for the
. whole year. She requested to the management of the first

. .party of getting her absorbed in the permanent peon cadre
but no any heed was paid and she continued her work
with the loyalty but even after rendering service in the
branch of the bank for such a long period, she was
tarminated from the service on 03.04.1993. When she made
request for absorving her in permanent job she was
terminated and that the order of her termination is quite
illegal, unjust and unwarranted. On such pleadings prayer
had been made for declaring the order of her termination/
discontinuance, illegal, unjustified and for restoring for
her to the fulltime job of peon with Payment of back wages
feom the date of termination and for other reliefs to which
the workman is found entitled.

{4) The case of the first party as per its writtcn statement
Bxt. 5 pleading inter-alia is that the reference is not
maintainable, the second party workman has no valid cause

of action and that the demand of the second party workman

for her reinstatement is illegal and unjustified. The second
party workman had been engaged for the job as casual
worker as per requirement of the Bank and that the workman

had not been recruited through the Staff Regulation Rules . _ -

of the Bank and that she neither filed application against
vacancy nor face any interview nor any appointment letter
was given to her. The first party have denied the allegations
of statement of claim made in para | to 7. It has beendenied
that the workman was engaged in job in the month of
November-1981. [t has been denied that she was terminated
in the month of April- 1993 rather in case of requirement of
casual works she was being engaged temporarily and was
being paid wages as daily rated worker. Further case is that
her husband was working as casual worker and was
engaged for cleaning computer room for supplying water
etc. and whenever her husband was not coming for work
in the bank the present workman being his wife was working.
Further contention of first party is that the workman never
completed 240 days of work in any calendar year. The case
of the first party is that as per bipartite settlement entered
into between the Bank and the Award Staff Union all the
temporary workers who have worked in the Bank were given
a chance to appear in the interview test and those who
succeeded in the interview have been short listed for to be
taken in the regular services of the Bank. But the workman
being a temporary worker was not entitled to be called for
the interview, However, she was called for the interview as
measure of good will and to give the workiman a fair chance,
However the workman failed to pass in the said interview
and so she had not been taken into the service of the Bank
along with other candidates. On these scores prayer has
been made that the second party workman is not entitled
to get any relief in this case in as much as she is not entitled
for reinstatement and any part of back wages.

{5) In view of the pleadings of the parties the following
issues are taken up for consideration and decision in this
case.

ISSUES
() Whether the reference is maintainable?
(I) Has the workman got valid cause of action?

(1) Whether the workman (second party) completed 240
days of work in calendar year preceding his
termination

(IV) Whether the management of first party was justified
in terminating/discontinuing the service of Smt.
Sarojben H. Dodia at Kalanala Branch, Bhavnagar?

(V) Whether the second party workman is entitled to thé
relief for her reinstatement, back wages and other
benefits as claimed?

(VI} What orders are 1o be passed?
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FINDINGS
o (6)}SSI}ESNO.m

: Thesecond party workman Sarojben H. Dodia examined

. herselfin support of her claim at Ext. 19 that she worked
from Nov.1981 to April-1993 in the Kalanala branch of Bank
and has completed 240 days in every calendar year but she
was removed from service without complying with the
procedure. She was cross-examined by the first party lawyer.
She fairly admitted that she was not given any appointment
order. She also admitted that there is no documentary proof
to her to support that she worked 240 days in every
calendar year in the Kalanala branch of Bank. On the other
hand Shri Jayprakash working as Branch Manager at
Kalanala branch has been examined at Ext. 23 on behalf of
the first party to deny the claim of the workman, According
to the evidence of the management, witness the workman
only worked for 65 days-36 days during the period from
1981 to 1988 and 29 days after a gap of one and half year
since thereafter till April-1993. His evidence is that the
workman Smt. Sarojben H. Dodia worked independently
and intermittently at the Kalanala branch purely as casual
labour her husband was also working separately and
intermittently as per the requirement of work of water supply
from time to time. The management witness at Ext. 23 has
denied that the workman Sarojben H. Dodia ever completed
240 days in a calendar year.

(7} Before leading evidence by the second party
workman at Ext. 19, a pursis at Ext. 10 had been filed on
behalf of the second party workman demanding
production of 3 documents from the first party Bank, (1)
attendance sheet from November-1981 to April-1993 of
the workman, (2) vouchers from the same period in token

" of payment of wages, (3) Seniority list of daily rated worker.
The first party management Bank replied vide Ext. 11
regarding production of document at Ext. 10. After hearing
both sides a detailed order was passed at Ext. 14 by the
Presiding Officer, Central Industrial Tribunal, Bhavnagar
who was in sesin of the case by order dated 16.12.2002
whereby and where under the pursis of the second party
workman at Ext. 10 regarding production of document
was allowed and management of the first party Bank was
directed to produce the document as per demand made in
production of documents vide Ext. 10. {t may be noted
that the first party Bank did not comply with the order
passed at Ext. 14 and thus did not produce the attendance
sheet (Hajri Patrak) from November-1981 to April-1993
and vouchers regarding payment of wages to the second
party workman. Since those documents were available
with the first party Bank and order had been passed for
its production and the claim of the second party workman
that he.‘gompleted 240 days of work in every calendar
year was depending upon perusal of the attendance sheet/

register for the period between November-1981 to April-
1993 and the vouchers towards payment of wages of those
period for arriving at conclusion that the workman whether
completed 240 days of work in calendar years. But due to
none production of document by the first party
(management) in spite of order passed at Ext. 14 which
has become conclusive because the order at Ext. 14 has
not been set aside since the management of first party did
not challenge the said order regarding production of
document before the Hon'ble High Court. In that view of
the maiter it was incumbent upon the first party t6 comply
with the order at Ext. 14 which was not complied with. In
such circumstance adverse inference has to be drawn
against the first party that the first party purposely
withheld those documents particularly the attendance
register/sheets and the vouchers. So that the days of
work of the workman could not be counted year wise-and
to defeat the claim of the workman that he completed 240
days of work in calendar year. So such evidence of the
management witness is not at all reliable that the concerned
workman Smt. Sarojben H. Dodia worked only for 65 days
during her long span of work from November-1981 to April-
1993.

{8) From the evidence discussed above and also coupled
with drawing adverse inference against the management
of first party in purposely with holding those documents
demanded by the second party, 1 find and hold that the
concerned workman Smt. Sarojben I1. Dodia had completed
240 days of work in calendar years during the long span of
her period from November-1981 till April 1993, I further find
and hold that she (concerned workman) also completed
240 days of work in calendar year preceding
discontinuance/termination from service in April-1993,
Accordingly this issued is decided in favour of the second
party workman,

() ISSUENO.IV& Y

It has been held in the foregoing para while deciding
issue No. III that the workman second party had completed
240 days of work in calendar year preceding his
discontinuance/termination. So in such view of the matter
it ws incumbent upon the management of first party to
send notice or to give notice pay in lieu of notice to the
workman under the provision of Section 25(F) of the ID
Act, but the management of Bank has failed to comply with
the mandatory provision under Section 25(F). Because
due to long span of work even if as daily rated casual
worker, the second party workman had obtained a legal
right that without complying with the provision under
Section 25(F) of the ID Act she cannot be retrenched/
removed or discontinued from the daily rate/temporary/
casual works at Kalanala branch.
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(10) In case, when the workman was retrenched/
discontinued without complying with the provision under
section 25(F) and when it was found that the management
has violated the provision then orders were being passed
by.the Labour Court/Tribunal for reinstating the workman
with full or part of back wages or without back wages
" depending upon the facts and merits of the cases
individually. But now significant changes in view of the
Hon'ble Apex Court has come across in different case laws
that casual/ daily rated worker completing 240 days of work
cannot as a matter of right claim for reinstatement
andinstead such workman should be awarded
compensation to subserve the ends of justice. In the case
of Senior superintendent Telephone (Traffic) Bhopal V/s
Santosh Kumar Seal reported in 2010 (0) GLHEL SC 48281
the Division Bench of the Hon'ble Apex Court have held

 that the casual worker completeing 240 days of work in
soine caleridar year cannot claim for reinstatement rather
he: shou!ld be awarded compensation to meet the ends of
justice. In view of the judgment of the Hon'ble Apex Court
though the present workman Smt. Sarojben H. Dodia
completed 240 days of work in calendar year on the basis
of'drawing adverse inference against the management of
first party, Bank, even then she is not as a matter of right is
entitled - for reinstatement with back wages. The case law
relied upon on behalf of the second party reported in 2010
(1) LLI 277 SC in the case of Harjinder Singh and Punjab
State Warchousing corporation does not appear to have
provided relief'to the workman for her reinstatement because
facts of the given case law is quite different to the facts of
thg present case. More over in view of the case law of
S¢nior superintendent Telephone (Traffic) Bhopal V/s
Santosh Kumar Seal the second party workman Smt.
Sarojben H. Dodia,ber status being of casual worker cannot
claim for reinstatement with back wages and other benefits.
Also in the light of constitutional bench Judgment of the
Hon'ble Supreme Court in the case of Secretary State of
Kamataka and others V/s Uma Devi and others (2006)(4)
SCC a temporary, adhoc, daily rated or casual worker even
continuing for long would not be entitled to be absorbed
in regular service if the original appointment was not made
by following a due process of selection as envisaged by
the relevant rules. Thus issue No. IV is decided in this way
that the 1st party was not justified in discontinuing the
service of second party workman without complying with
provision of section 25F of the ID Act. Issue No. V is partly
decided in favour of second party that she is not entitled
fér reinstatement rather she is found entitled for lumsum
compensation from the 1st party.

(1) ISSUENO. 1 &I1

" In view of the findings given to issue No. II, [V & V in
the foregoings, 1 further find and hold that the reference is
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maintainable and the second party workman has valid cause
of action to raise Industrial Dispute.

(12) ISSUE NO. VI

[t has come in the evidence that the second paffy
workman has worked for a long span of period as casual
worker at Kalanala branch of the Bank erstwhile State Bank
of Saurashtra now merged with State Bank of India called
as State bank of India, Kalanala. So, considering her long
service as casual worker and she was discontinued without
complying with the provision of section 25(F) of the ID
Act by the management of first party a sum of Rs. 50,000
{Rupees fifty Thousand only) is awarded to the second
party by way of lumsum compensation. The first party
is directed to pay the amount of compensation through
a Bank draft in favour of the second party workman Smt.
Sarojben H. Dodia within 2 months of this order failing
which the amount of compensation will carry interest @
9% per annum. The first party Bank is also directed to
pay litigation cost of Rs. 5,000 to the second party
workman.

This reference is accordingly allowed in part with cost.

The first party is directed to comply with the order at
para 12 of the award with in 2 months.

BINAY KUMAR SINHA, Presiding Officer
2 fawett, 9 SRS, 2012
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[H. Te1-12012/80/91 -3 3 (&H-1)]
Wy Tog, T stfverrdt
New Delhi, the 9th October, 2012

8.0. 3319.-—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award (Ref. No. 26/1991) of the Cent.
Govt. Indus. Tribunal-cum-Labour Court, Bangalore as
shown in the Annexure, in the industrial dispute
between the management of State Bank of Hyderabad and
their workmen, received by the Central Government
on 9-10-2012

[No. L-12012/80/91-IR(B-1)]
RAMESH SINGH, Desk Officer
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ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL :
TRIBUNAL-CUM-LABOUR COURT,
“SHRAM SADAN”,
I MAIN, Il CROSS, I PHASE, TUMKUR ROAD,
YESHWANTHPUR,
BANGALORE- 560 622.
Dated- 13.09.2012
PRESENT
SHRI S.N. NAVALGUND, Presiding Officer
C.R.No 26/1991
1 PARTY ITPARTY
Shri Nagappa The General Manager,
8/o Thippanna, State Bank of Hyderabad,
C/o ShriV, Sripad, Hear Office,
H.No. 7443, Gun Foundry,
Gajagar Pet, Hyderabad- 500 1 77

Raichur- 584 101

AWARD

1. The Central Government by exercing the powers
conferred by clause {d) of sub-section(]) and sub-section
2A of Section 10 of the Industrial Disputes Act, 1947(14 of
1947) has referred this dispute vide order No. L-12012/80/
91-IR(B-III) dated 03.05.1991 for adjudication on the
following Schedule:

SCHEDULE

"Whether Shri Nagappa was a workman of the State
Bank of Hyderabad? If so, whether the action of the State
Bank of Hyderabad in cancelling the contract entered into
with Shri Nagappa as Janata Deposit Collector, constituted
termination of services? If so, to what relief Shri Nagappa
is entitled to?"

2. Onreceipt of the reference registering in CR No. 26/
1991 when the notices were issued to both the sides both
sides entered their appearances through their respective
advocates and the claim statement of the first party was
filed on 27.05.1991 whereas the counter statement of the
second party was filed on 7.12.1991

3. In the claim statement filed by the first party it is
asserted that he was appointed as Janatha Deposit
Collector (Pigmy Deposit Collector) in the State Bank of
Hydrabad, Raichur branch on 24.01.1980 and as per the
terms and conditions of the agreement he deposited an
amount of Rs. 1000 as security deposit and stated collecting
pigmy amount and by his sincere efforts he developed the

boja BL)ja -32

scheme but unfortunately the bank terminated his service
w.e.f. 19.05.1981 with a malafide intention to harass him
and also filed a false criminal case dnder Section 408 of

~ Indian Penal Code and the same registered in CCN6. 104/

1982 on the file of Chief Judicial Magistrate, Raichur after
trial he came to be acquitted by judgement dated 4.07.1987.
It is further asserted in spite of his approach to the bank
with representation and producing certified copy of the
judgement in CC No. 104/1982 no action was taken to
reinstate his services and due to his illegal termination he
has been put to starvation and as he has passed the age of
getting employment being 39 years old he is not in a position
to get any employment and that his termination is against
the principles of natural justice and tha the is entitle to
reemployment with quantified amount of Rs.1,200/- per
month from the date of termination till reinstatement in the
service of the bank. in the counter statement filed on behalf
of the second party it is contengded that since the first
party was engaged as a Janata Deposit Collector under
agreement dated 24.01.1980 he was only entitle for the
commission at the agreed rate on the amount collected by
him and as he was not appointed as an employee of the
bank there is no relationship of employer and employee
and that he is not a workman within the meaning of the
provision of Industrial Dispute Act. Further while denying
that he had put in sincere service and developed the
business of the bank contended that he had committed
various irregularities in relation to the amount collected by
him under the Janata Deposit Scheme from the Janata
Deposit Account holders such as not properly accounting
for the sums collected by him and misappropriated the
amount collected by him in respect of which a criminal
complaint was lodged on the basis of which he was charge
sheeted before the Chief Judicial Magistrate, Raichur.
Therefore, w.e.f 19.05.1981 his agency has been terminated
being found not suitable to continue as an agent to collect
the Janata Deposit in accordance with the terms of the
agreement. It is also contended the first party has filed a
civil suit before the court of Civil Judge claiming a sum of
Rs. 5 lakhs as damages for the termination as such this
reference is not maintainable and is liable to be rejected.

4. Having regard to the above pleadings the then
Presiding Officer of this tribunal while framing the following
three issues.—

(1) whether the first party proves that he was a workman
as defined under ID Act?

(2) Whether the Second Party proves that the
termination of the services of the first party is legal? .

(3) Whether the second party proves that reference is
not maintzinable as contended in Para 5 of the
counter statement?

While recording the evidence of first party and exhibiting
xerox copy of the agreement; copy of his termination letter
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dated 19.05.81; copy of the letter of complaint given by the
first party; certified copy of order sheet i.e. in the criminal
caurt wherein he was acquitted; representation of the first
party praying for reinstatement; legal notice issued to the
first party; certified copy of the amended plaint in O.S. 24/
90 and order passed by the learned Civil Judge allowing
the amendment prayed for by the first pary as Ex.W1to W9
respectively and the evidence of one Nagendra Kumar for
the first party WW2 who stated that he was one of the
pigmy account holder bearing account No. 119 and that
the first party was collecting deposits regularly from him
and that he has withdrawn the entire amount and there was
no discrepancy in the account and the evidence of Shri N.
Gururaja Rao the then Chief Manager, State Bank of
Hyderabad, Raichur Branch and in his evidence exhibiting
11 receipts regarding the commission received from the
bank; letter of the first party addressed to the bank asking
for refund of Rs. 1000 which he had deposited; the register
of records removed from the record room; establishment
ragister for the period from 1979 to 1981; five complaints
raceived against the first party; investigation list made by
the bank and the certified copy showing destruction of the
records as Ex. M1 to M. 22, afier hearing the arguments, by
award dated 31.12.1993 holding that the first party isnota
workman as defined under Section 2(s) of the I.D. Act and
other issues does not survive for consideration rejected
the reference. Aggrieved by the said award the first party
workman when approached the Hon’ble High Court in Writ
Petition No. 8487/94 the Hon’ble High Court of Karnataka
by order dated 10.08.1998 observing “the question raised
in this writ petition is covered by the judgement of this
court in WP No. 21359/89 namely whether the petitioner a
daily deposit collector is a worker within the meaning of
Section 2(s) of the Industrial Dispute Act, the Award passed
by the Labour Court is set aside and the matter is remitted
to the Labour Court for fresh disposal™. Aggrieved by that
arder in the writ petition the second party filed an appeal in
Writ Appeal No. 5275/1998 before the Division Bench of
Hon'ble High Court of Karnataka and the Division Bench
by order dated 10.12.2001 observing “the learned counsel
for the appellant fairly concedes that the issue involved
herein is fully covered by the judgement of the Supreme
Court in the case of Indian Banks Association Vs. the
Workmen of Syndicate Bank and Others, reported in AIR
2001 SC 946 wherein the Supreme Court has conclusively
beld that the persons employed by the banks as pigmy
collectors/money deposit collectors who are engaged by
the banks on commission basis are ‘workmen’ within the
meaning of Section 2(s) of the 1.D. Act 1947 dismissed the
appeal. The then Presiding Officer of this tribunal while
registering the reference in the original number after
affording several opportunities to both the sides to address
arguments when the same was not availed ultimately on
the evidence already adduced before passing of the award

dated 31.12.1993 allowing the reference directed the second

party/management of regularize the services of the workman

as per the direction of the Hon’ble Supreme Court of India
in Writ Appeal No. 5275/1998. Aggrieved by this award.
when the second party/management approached the
Hon’ble High Court of Karnataka in Writ Petition No. 8600/
2003(L-Tier) the Hon'ble High Court by order dated
23.11.2006 while referring to the previous awards and the
orders of the Hon'ble High Court in Writ Petition and Writ
appeal observing. It is not in dispute that after remand, no
fresh evidence is recorded. The tribunal by only relying en

the evidence recorded on preliminary issue relating to the

question whether the respondent is a workman or not,

passed the impugned award. On this ground, the impugned

award is liable 1o be quashed. On remand, the Tribunal is

required to find out whether the termination of respondent

is in accordance with law or not. The tribunal without

providing sufficient opportunity to the petitioner held that

the termination of respondent as illegal. Therefore, the

impugned award is opposed to principles of natural justice

and liable to be quashed. The impugned award directing

regularization of service of respondent is contrary to the

order in Writ Appeal No. 5275/98 and the judgement of the

Supreme Court in AIR 2001 SC 946 (Indian Banks
Association Vs. the Workmen of Syndicate Bank and
Others) quashed the award and remanded the matter for
fresh disposal in accordance with law after providing an
opportunity to both the parties as expeditiously as possible
in any event not less than six months from the date of
receipt of copy of this order. The petitioner shall not disturb
the reinstatement of respondent till the termination of
proceedings before the tribunal.

5. After the above said remand by the Hon’ble High
Court again the reference was taken in its original number
and notices were issued to both sides and both of them
entered their appearances and the first party filed
calculation of wages that he is entitle to and a counter was
filed to the same by the second party wherein it is also
contended the first party who was reinstated by virtue of
the award dated 2.07.2002 resumed collection from the
Janatha deposits during September 2004 and there onwards
some of the depositors filed complaints and on enquiry the
first party avoided meeting the bank officials and depositors
in the beginning later confessed having collected
Rs. 38,800 from depositor in account No. 0129019933
pertaining to Shri Sanjaya D Patel but credited Rs. 32,300
only to his account by his letter dated 15.09.2004 and in
response to this letter by its letter dated 30.09.2004 he was
advised to call on the back along with the account holders
immediately and explain the reasons for the said
discrepancies and also informing that few more account
holders complained about the differences in their account
and were likely to furnish the details shortly. But first party
failed to call on the bank as such as a measure to protect
the image of the bank. These allegations regarding
irregularities allegedly committed by the first party
subsequent to September 2004 after his reinstaternent are
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irrelevant for the pupose of this reference. Therefore, I do
not feel it necessary to consider these things. This time on
behalf of the second party while filing the affidavit of Shri
Chandrappa Havaldar, the present Chief Manager of the
Raichur Main branch examining him on oath as MW2
photostat copies of the letter received from first party dated
15.09.2004; copies of two legal notices received from the
first party dated 30.09.2004 and 23.12.2011; copy of letter
addressed to first party dated 14.09.2002; copy of the
undertaking given by first party to discharge his duties
dated 16.09.2002; copy of letter addressed to first party
dated 30.09.2004; Photostat copy of postal
acknowledgement regarding service of letter dated
30.09.2004; office copy of the reply to legal notice of the
first party dated 13.11.2004; Photostat copy of postal
acknowledgement regarding service of that reply and
Photostat copy of the complaint filed by the bank against
the first party before JMFC, Raichur dated 25.07.2005 as
Ex. M23 to 32 respectively and in his cross examination
counse! for the first showed the paper publication by the
Chief Manager of the second party cautioning public not
to deposit the amount with first party in Raichurvani daily
newspaper dated 18.09.2004 and got it exhibited as Ex. W10.

6. As already adverted to by me above these
documentary evidence subsequent to the reinstatement of
the first party are irrelevant and are of no relevance. Already
the Hon’bie High Court in the writ petition filed on the
earlier awards concluded the first party being the workman
and the commission received by him as wages as per the
judgement of Hon’bie Supreme Court in the case of Indian
Banks Association Vs, thé Workmen of the Syndicate Bank
and Others reported in AIR 2001 SC 946 and the same has
become conclusive, the first part of the reference schedule
“Whether Shri Nagappa was a workman of the State Bank
of Hydrabad” does not now remain for my considetation.
Undisputedly the first party was appointed by the second
party as a pigmy agent under the agreement of copy of
which is produced at Ex. W1. Clause 3 of the said agreement
which reads as under and binds both the sides.

“The agency shall commence from the date of execution
of these presents and shall continue to remain in force
until terminated by the bank at its discretion or by the
deposit collector giving 3 months notice of his intention to
terminate the agency”.

This clause stipulates termination of the agency by
giving 3 months notice on either side, but it is admitted fact
that no such notice was issued by the second party before
his agency was terminated by issuing memo dated 19.05.81
copy of which is produced at Ex. W2. In this memo it is just
intimated to the first party that under the instruction from
the head office his services as Janatha Deposit Collector
being terminated with immediate effect (19.5.1981) and he
is instructed to surrender immediately the identity card
issued to him as well as other books, registers, stationery

etc. and to deposit with the bank an amount of Rs. 5000/- in
anticipation of assessment of the actual shortfall to recover
the amount that is found misappropriated by him. Neither
there is any specific pleadings nor evidence about the first
party misappropriating the amount collected by him from
the depositors. Moreover, he being acquitted in the criminal
case instituted on the complaint filed by the bank absolutely
there is no evidence to satisfy this tribunal the first party
had misappropriated the amount collected by him from the
customers to substantiate his termination w.e.f. 19.05.1981,
Therefore, I am constrained to hold that the said termination
is illegal. Since from 19.05.1981 till he was reinstated on
16-09-2002 by virtue of illegal termination he was depnved
of collecting the deposits and earnings his commission.

Though the first party alleges and deposed that he was
earning Rs. 1200 per month by way of commission before
his agency was terminated no evidence being placed on
record in that regard by virtue of award passed by the
Industrial Tribunal Hydrabad upheld by the Hon’ble
supreme court by order dated 13.02.2001 the minimum fall
back wages has to be Rs. 750 per month with a minimum
deposit coilection of Rs. 7500 per month, the bank is liable

to pay fall back wages of Rs. 750 per month to the first

party from the date of his illegal termination till his

~ reinstatement. Since he did not work during this period the

conveyance allowance of Rs. 50 per month cannot be
granted. Since gratuity of 15 days commission for each

- year of service is payable only after the termination of the

agency right now there is no question of paying the same.
Under the circumstances I am of the considered view that
the first party is entitle to restoration of'his Janatha Deposit
Collection agency and back wages/commission at minimum
fall back wages of Rs. 750 per month from 19.05.81 till he is
reinstated on 16.09.2002 with continuity of service/agency.

7. In the result [ pass the following award.

AWARD

The reference is allowed with a direction to the second
party to restore the agency of Janatha Deposit Collection
of the first party and to pay back wages/commission at the
rate of Rs. 750 per month from the date of his illegal
termination i.e. 19.05.1981 till he is reinstated on 16.09.2002
and also accord him the continuity of service.

(Dictated to PA transcribed by her corrected and signed
bymeon 13.09.2012). .

S.N. NAVALGUND, Presiding Officer

¢ feeefl, 10 TR, 2012
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[§.061-12025/01/2012-378 SR (f-1)]
v foe, 3w sifvsrd
New Delhi, the 10th October, 2012

S.0. 3320.— In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award (Ref. No. 04/2010-11) of the
Cent.:Govt. Indus. Tribunal-cum-Labour Court, NAGPUR
as shgwn in the Annexure, in the industrial dispute between
the nianagemem of Vaingana IDBJ Bank Ltd. and their
workmen, received by the Central Government on
10/10/2012

[No.L-12025/01/2012-IR(B-1}]
RAMESH SINGH, Desk Officer

ANNEXURE
BEFORE SHRI J.P. CHAND, PRESIDING OFFICER
CGIT-CUM-LABOUR COURT, NAGPUR
Case No. CGIT/NGP/Appin./04/2010-11
Date: 27.09.2012

Applicant Shri Ravindra Rajaram
Khairnar aged about 45 yrs.
R/o0. Sadar Bazarpeth,

M.G. Road, Chalisgaon,
Distt. Jalgaon. (MS).

Versus

Head, (Branch Business and
Disciplinary Authority}, IDBI
Bank Ltd., IDBI Towers, WTC
Complex, Cuffe Parade,
Mumbai-400 005.

Non-Applicant

AWARD
{Dated: 27 September, 2010}

This is an application filed by the applicant, Shri Ravindra
Rajaram Khaimar, {"the applicant" in short) under sub-
sections 1 and 2 of the Section 2A of the Industrial Disputes
Act, 1947 ("the Act" in short) for adjudication of the
Industrial dispute between him and his employer, the
management of IDBI Bank Ltd, Mumbai ("the non-
applicant” in short).

2. The case of the applicant as projected in the statement
of claim is that he was an employee of the non-applicant
Bank and initially he came to be appointed as a part-time
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sub-staff w.e.f. 01.06.1989 in the services of the then United
Western Bank Ltd. at its Chalisgagn Branch and the said
bank was amalgamated with the non-applicant bank w.e.f.
03.10,2006, in pursuance of the notification of Govt. of India
dated 30.09.2006 and the Disciplinary Authority of the erst-
while United Western Bank Ltd. served the charge sheet
dated 20.04.2005 on him, on the allegations that he
submitted the receipt in the RIDP Account of one Smt.
Wani on 18.10.2004 and received the pay slip against the
RIDP and deposited the said pay slip at Chalisgaon Peaple
Co-operative Bank, Chalisgaon and managed to obtain three
deposit receipts from the said Bank in the name of Smt.
Vijaya Dagdu Wani and out of the said three receipts,
encahsed premature payment of for Rs. 19000 from
Chalisgaon People’s Co-operative Bank, Chalisgaon and
he also destroyed some documents of Chalisgaon Branch
of United Western Bank concerning the said transaction
and on such allegations, he was charged for doing an act
prejudicial to the interest of the Bank and an act of damaging
the property of the Bank, under the service conditions
applicable to the employees of the United Western Bank
Ltd, and as a consequence of the pendency of the
disciplinary action, he was suspended vide order dated
23.11.2004 and a regular departemental enquiry was ordered
and one Shri S.S. Nane, Senior Officer was appointed as
the enquiry officer to conduct the enquiry and the enquiry
officer conducted the enquiry and gave his report on
27.01.2007, holding the charges levelled against him in the
charge sheet to have been proved and in pursuance of the
said report, the non-applicant (the Disciplinary Authority)
passed the final order dated 31.03.2009 and imposed the
punishment of dismissal from service without notice against
him and he preferred an appeal against the punishment,
within the prescribed time limit before the Appellate
Authority of the Bank, but his appeal came to be dismissed
giving rise to the present application.

The further case of the applicant is that during the
course of the departmental enquiry, documents which were
necessary to prove the truth were not given and even
though, the Branch Manager, Shri G.K. Lohar was on leave
on 18.04.2004, such information and documents pertaining
to the absence of Shri Lohar were suppressed and not
given to him and Shri Lohar gave false evidence and before
awarding punishment of dismissal, he was not given the
opportunity of personal hearing, though it was necessary
on the part of the Disciplinary Authority to give personal
hearing to him and thereby principles of natural justice
were not observed and the Appellate Authority also did
not give him any chance of personal hearing in total breach
of principles of natural justice and the enquiry officer was
biased and conducted the departmental enquiry with
calculated design to hold him guilty of the charges and as
such, the departmental enquiry held against him was neither
fair nor valid and the findings of the enquiry officer are
totally perverse and the enquiry officer lost sight of the
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tact that the onus of proving the charges was on the
management and management had totally failed to prove
the charges, but the enquiry officer displayed a most casual
and mgchamcal approach in arriving at the conclusion and
just completed the formality of declaring the charges as
proved and the so called reasons-given by the enquiry
officer are not based on the evidence brought during the
course -of the enquiry and the enquiry officer did not
consider the vital points regarding his having no access to
the records of the Bank, he being a part time sub-staff and
his working hours were from 7 AM. to 11 A M. and the
enquiry officer relied only upon tutored witnesses produced
on behalf of the management and the enquiry officer did
not consider the defence evidence and the explanation
given by him was obtained by the Branch Manager by mis-
representing the fact and using undue influence and the
enquiry officer arrived at an incorrect conclusion, which
an ordinary man would not have arrived and he was
innocent and was made scape goat by the officials, who
had committed negligence in their duty and the said officials
and the relatives of Mrs, Wani gave false evidence in the
gesture of self-exculpation and there was no police
complaint against him and the punishment imposed against
him is shockingly disproportionate and as such, the order
of punishment is liable to be set aside.

The applicant has also pleaded that after his dimissal
from services, he is not gainfully employed. Prayer has
been made by the applicant to set aside the order of
dismissal from services passed against him and to reinstate
him in service with continuity and full back wages..

3. The non-applicant in the written statement has
pleaded inter-alia that the statement of claim suffers from
serious legal defects, infirmities and irregularities and is a
gross, scandalous and scurrilous abuse of the due process
of law and justice and the applicant has unnecessarily and
without any cause of action has dragged it into litigation
with a view to coerce and pressurize it to agree with his
unjustified demands and on that ground alone, the
statement of claim is liable to be rejected. It is further peladed
by the non-applicant that the applicant had joined the
erstwhile United Western Bank Ltd. on 22.01.1990 as part
time sweeper on consolidated wages and on 18.10.2004, he
submitted a RIPD receipt of account no. 97/304 in the name
of the Smt. Vijaya Dagudu Wani across the counter for
payment at Chalisgaon brch and requested Shri S.W.
Raste, then Asst. Manager of the Branch to make the
payment by issuance of a pay slip in favour of the depositor,
Smt. Wani and as the applicant was a staff of the Bank,
relying on him, the said RIPD account was closed and a
pay slip bearing No. 126579 was handed over to the
applicant, however, the applicant was aware that the said
depositor had expired long back and with the intention to
defraud the Bank, the applicant suppressed the said fact
and ensured the closure of referred RIPD account and
obtained the pay slip towards its proceeds and
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subsequently on 20.04.2004, he desposited the said pay
slip with the Chalisgaon People's Co-operative Bank and
arranged to make three deposit receipts in the said bank
for Rs. 16162, Rs. 19000 and Rs, 19000 in the naine of Smt.
Wani and obtained possession of all the three deposit
receipts from the said Bank and on 23.10.2004, the applicant
presented one receipt of Rs. 19000 at the said Co-operative
Bank for its premature closure and encashment, being
accompanied with a lady, who pretended herselfto be Smt.
Wani and relying on the statement of the applicant, the
said bank handed over the amount of Rs. 19000 in cash to
the applicant and it was also reported that the applicant
destroyed the documents, such as the RIPD receipt
voucher, the credit voucher of the pay slip against which
the pay slip favouring Smt. Vijaya D. Wani for Rs. 54,162
was issued, page nos. 301, 302, 323 and 324 from the old
RIPD ledgerno. 32 and file of the closed cash crediaccounts
of Venus Auto and considering the above acts of
misconduct, the applicant was placed under suspeflsion
and was issued with the charge-sheet dated 20.04.2005
under clause 19.5(3) and 19.5(d) of the Bipartite Settlement
and it decided to initiate the departmental enquiry against
the applicant and appoint Shri Sanjay Shivram Nane as the
enquiry officer and in the departmental enquiry, the
applicant was allowed to be represented by Shri R.S. Jain,
an advocate and the departmental enquiry was conducted
strictly in accordanc with the principles of natural justice,
equity and fair play and the applicant was given reasonable
and adequate opportunity to defend himself and the enquiry
officer analyzed the evidence adduced in the enquiry and
after weighing the arguments of both the parties, submitted
his report of finding dated 27.01.2007 and the report of the
enquiry officer was based on reasoning and the Disciplinary
Authority after carefully going through the report of the
enquiry officer and the entire record of enquiry, vide his
letter dated 22.02.2007, furnished a copy of the enquiry
report alongwith the second show-cause notice to the
applicant to show cause against the proposed punishment
of ““dismissal from the service of the Bank™ and the
disciplinery authority also offered personal hearing to the
applicant with his defence representative on 13.03.2007
and the applicant along with his representative allowed
personal hearing on 13.03.2007 and the applicant submitted
his show cause on 13.03.2007 and thereafter, the disciplinary
authority carefully perused the enquiry records and finding
the enquiry held against the applicant to be fair and proper,
awarded the punishment of *‘Dismissal without notice”
with immediate effect vide punishment order dated
31.03.2009 and the applicant filed an appeal against the
order of punishment and the appellate authority carefully
perused the enquiry records and finding no merit in the
appeal dismissed the appeal, on 14.08.2010 and conﬁrmed
the order of punishment. It is further pleaded by the party
no. 1 that the management had produced 16 documents
during the departmental enquiry and the applicant/D.R.
had demanded two docurnents and the same were provided
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to the applicant and Shri GK. Lohar was presented as
management witness and the applicant/DR was allowed to
cross-examine Shri Lohar and the applicant raised about
the absence of Shri Lohar on 18.02.2004 in his appeal, but
the said issue was not raised when Shri Lohar was available
 for cross-examination and such issue was dealt with by the
appellate authority in its order dated 14.08.2010 and there
is no provision of giving personal hearing by the appellate
authority and the applicant also did not demand for such
hearing and the appellate authority deliberated at length
about all the contention raised in the appeal. The further
case of the party no.1 is that documents and witnesses
were produced by the management in the enguiry and the
applicant was allowed to cross-examine the witnesses and
the applicant also made written submission and the finding
of the enquiry officer are not perverse and the same are
based on the evidence adduced in the enquiry and the
applicant had full access to the documents, as he was
regularly working in the branch, even after 11. AM and the
applicant committed serious and grave misconducts, which
were proved against him in a properly conducted
departmental enquiry and as such, the punishment imposed
against the applicant is not disproportionate and the
applicant is engaged in business with his brother and the
applicant is not entitled to any relief.

4. As this is a case of dismissal of the workman from
services, after holding a departmental enquiry, the validity
of the departmental enquiry was taken as preliminary issue
for consideration and by order dated 13.03.2012, the
departmental enquiry conducted against the workman was
held to be legal, proper and in accordance with the principles
ofmatural justice.

5. At the time of argument, it was submitted by the leamed
advocate for the applicant that the charges levelled against
the applicant are defective and the same are not correct
and the applicant was working as a part-time sweeper and
his duty hours were from 7.00 AM to 11.00 AM and he had
no access to the documents of the Bank and he has been
falsely implicated in the case and there was no police
complaint against the applicant which fact further supports
the claim of the applicant false implication and the

conclusions drawn by the enquiry officer are preverse and ‘

such conclusions are not based on the evidence on record
and the enquiry officer while arriving at the findings has
tost sight of the fact that the onus of proving the charges
i¢ that of the management and management has totally
failed to prove the charges beyond shadow of doubt and
the charges were not proved against the applicant and the
enquiry officer did not consider the defence evidence and
the enquiry officer did not consider the fact that in the
entire transaction, there was no financial loss to the bank
and the punishment imposed against the applicant is illegal
and the applicant is entitled for reinstatement in service
with continuity and full back wages.
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6. Per conlra, it was submitted by the learned advocate
for the non-applicant that by order dated 13.03.2012, it has
already been held that the enquiry conducted against the

applicant to be legal, proper and in accordance with the -

principles of natural justice and in the enquiry, the applicaht
was found to have committed gross-misconduct and the
findings of the enquiry officer are based on the evidence
adduced in the enquiry by the parties and the same are not
perverse and as becuase no police complaint was lodged
against the applicant, it cannot be said that the applicant
was falsely implicated and the punishment imposed against
the applicant is lawful and not shockingly disproportionate
and therefore, there is no scope to enterfere either with the
findings of the enquiry officer or the punishment imposed
against the applicant and the applicant is not entitled to
any relief.

7. In view of the submissions made by the learned
advocates for the parties, I think it proper to mention the
principles enunciated by the Hom'ble Apex Court in regard
to the power and jurisdiction of the Tribunal in the matter
of interference with the findings and punishment imposed
in a departmental enquiry which are as follows.

“Departmental enquiry-Not bound by strict rules of
Evidence Act, but fair play and natural justice. Only
total absence but not sufficiency of evidence before
Tribunal is ground for interference by court.”
“Judicial review is not an appeal from a decision
but a review of the manner in which the decision 1s
made. Power of Judicial review is meant to ensure
that the individual receives fair treatment and not
to ensure that the conclusion which the authority
reaches is necessarily correct in the eye of the court.
When an enquiry is conducted on charges of
misconduct by a public servant, the Court/Tribunal
is concerned to determine whether the enquiry was
held by a competent officer or whether rules of
natural justice are complied with, whether the
findings or conclusions are based on some
evidence, the authority entrusted with the power
to hold enquiry has jurisdiction, power and
authority to reach finding of factor conclusion. But
that finding must be based on some evidence.
Neither the technical rules of Evidence Act nor of
proof of fact or evidence or reliability of evidence
as defined therein, apply to disciplinary
proceedings. Adequacy of evidence of reliability
of evidence cannot be permitted to be canvassed
before the Court/Tribunal. When the authority
accepts the evidence and the conclusion receives
support there from, the disciplinary authority is
entitled to hold that the delinquent officer is guifty
of the charges. The Court/Tribunal in its power of
judicial review does not act as appellate authority-
to re-appreciate the evidence and to arrive at its
own independent findings on the evidence.

AT Y M -

N (T TR



[|PT I—ETg 3(ii)}

W =] T99A : J9v= 3, 2012/F10% 12, 1934 8013

Now, the present case in hand is to be considered with
the touch stones of the principles enunciated by the
Hon’ble Apex Court as mentioned above.

8. On periisal of the materials on record including the
" documents regarding the departmental proceedings held
against the applicant, it is found that charges were levelled
against the applicant under clauses 19.5 (j) and 19.5 (d) of
the Bipartite settlement dated 19.10.1966 as amended up to
date and the charges are not defective or incorrect and
copies of all documents were supplied to the workman and
during the enquiry 13 documents including the letter
submitted by the applicant to the Manager Chalisgaon
Branch admitting his involvement in commission of the
misconduct were produced and five witnesses were
examined on behalf of the non-applicant to prove the
charges against the applicant and the applicant produced
two documents and examined himself in his defence and
the enquiry officer afier taking into consideration the
evidence adduced by both the parties has given his findings
and reasons have been assigned by the enquiry officer in
support of his findings. Hence, the findings of the enquiry
.officer cannot be held to be perverse.

"As because no colmplaint was lodged against the
applicant by the non-applicant with the police it cannot be
said that the applicant was falsely implicated in the case.

Commission of serious misconduct has been proved
against the workman in a properly conducted departmental
enquiry. The punishment imposed against the applicant
cannot be said to be shockingly disproportionate to the
serious misconduct proved against him. Therefore, there
is no scope to interfere with the punishment. Hence it is
ordered:-

ORDER

The application filed by the applicant is rejected. The
applicant is not entitled to any relief.

J. P. CHAND, Presiding Officer

¢ fewefl, 11 SRR, 2012
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New Delhi, the 11th October, 2012

5.0. 3321.— In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award (Ref. No. 01/2005) of the
National Industrial Tribunal, Mumbai as shown in the
Annexvre in the Industrial Dispute between the employers
in relation to the management of FCI and their workmen,
which was received by the Central Government on 11/10/
2012

[No. L-22012/359/2003-IR(C-ID]
B.M. PATNAIK, Section Officer

ANNEXURE
BEFORE THE NATIONAL INDUSTRIALTRI?UNAL
' MUMBAI -
Present

Justice G.S, Sarraf, Presiding Officer
REFERENCE NO.NTB-10F 2005

Employers in relation to the management of
Food Corporation of India

P?rties:

AND
Their workmen
Appearances:
For the Food Corporation of Shri. Prahbakar Rao,
India Adv.
For the FC1 Workers Union Shri. Umesh Nabar,

Adv.
For the FC1 Handling Workers Ms. Kunda Samant,

Union Adv
State :  Maharashtra

Mumbai, dated the 7th day of September, 2012,

AWARD

1. In compliance of the judgement dated 14.9.2005 of
honourable High Court of Delhi in Writ Petition no. 3792/
2004 the Central Government in exercise of powers conferred
by Sub-Section (1A) of Section 10 of the Industrial Disputes
Acthereinafter referred to as the 1.D. Act) has referred the
following dispute to this Tribunal.

“Whether the action of the Food Corporation of India
in reducing the rates of Overtime wages of its food
handling workers from 1.25 times 1.1 times of the normal
rates of wages for overtime work between 6 2 and 8
hours and further from as per the shops & Establishment
Act of the respective States to 1.1. times for work heyond
8 hours, both by Circular Notice dated 1.7.2002 and
Circulars No. 1 & 2 both dated 19.1.2004 is legal and
justified? Ifnot, to what relief the workmen are entitled?”
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2. According to the statement of claim filed on behalf of
the Food Corporation of India Workers Union (hereinafier
referred to as the Union) and Food Corporation of India
(Handling) Workers Union a Memorandum of
Understanding was arrived at between the Food
Corporation of India (hereinafter referred to as the F.C.I)

. and the Union on 13.6.1994. According to the said

Memorandum of Understanding it was decided that :

(1) Working hours of departmental labourers, picce
rate system ‘B’ category workers) direct payment
system workers, mate system workers, Management
Committee system workers would be at par with the
working hours of depot staff working in the
respective deposts.

(2) The overtime allowance for work beyond normal

©duty hours upto the statutory hours of work (i.e. 62
to 8 hours) was fixed at 1.25 times that of normal duty
hours.

(3) Beyond statutory hours (8 hours) the rate of

overtime allowance would be fixed on the basis of

the respective Shops and Establishments Acts of
" “the relevant States.

The F.C.I. then issued a circular dt. 16.6.1994 fixing 6 4
hours as working hours with 30 minutes lunch break and
fixed the overtime allowancc payable to the departmental
labourers @ 1.25 time of the hourly rate for the extra duty
hours put in beyond the normal duty hours upto statutory
hours of work (i.e. from 6 ¥ to 8 hours) and rate for overtime
allowance beyond statutory hours of work as prescribed
in the respective Shops and Establishment Acts of the
respective States. The circular was made applicable to the

labourers engaged in the depots located in North, East and
North-East Zones as also in the depots of M.P. and in the
depot at Akola in Maharashtra in West Zone. However, in
W.B., Bihar, Orissa and Assam regions the overtime for
such period was to be regulated as per the existing practice.
It is the case of both the Unions that the Memorandum of
Understanding is like Settlement as envisaged under the
provisions ofthe L.D. Actand it is binding on the partes till
anotice is issued by either party expressing its intention to
terminate it or unless the terms of the Memorandum of
Understanding are replaced by any other Award or
Settlement. However, the F.C.1. issued a notice dt. 1.7.2002
under Section 9-A of the 1.D. Act altering overtime allowance
to 1.1, times of the normal hourly rate of wages in the States
where the F.C.1. was granted exemption from the provisions
of the Shops and Establishment Acts or where the
provisions of the Shops and Establishment Act of the State
was not made applicable to the F.C.1. The Union opposed
the notice by raising industrial dispute and the notice dt.
1.7.2002 was stayed by circular dt. 29.8.2002 in view of the
conciliation proceedings between the parties. The
conciliation proceedings failed and failure report was
submitted on 22.10.2003. However, the Central Government

mnu,lwqum- ey “rmm SN Tl e Ry W'MWWWWHM W

failed to refer the dispute for adjudication and taking
advantage of this situation the F.C 1. issued two circular dt.
19.1.2004 giving effect to the notice dt. 1.7.2002. The Union
then filed writ petition (civil) no. 3792 of 2004 inthe Delhi .
High Court. By judgement dt. 14.9.2005 passed by the'
Delhi High Court in the aforesaid writ petition the Central
Government was directed to refer the dispute to the National
Industrial Tribunal. Hence this reference. The two Unions
have stated that the reduction in overtime wages in illegal
and unjustified being in violation of the terms of the
Memorandum of Understanding dt. 13.6.1994 which has
neither been terminated nor replaced by any other Award
or Settlement,

3. According to the written Statement filed by the ¥.C.1.
the reduction of rates of overtime wages is perfectly legal
since the Memorandum of Understanding signed on
13.7.1994 is not a Settlement. According to the written
statement majority of establishments of the F.C.I. are
exempted from the provisions of the Shops and
Establishments Acts of respective States and, therefore,
they are not under obligation to pay overtime wages in
accordance with the provisions of the said Acts and
wherever the Shops and Establishment Act is applicable
the F.C.I. is paying overtime wages as prescribed by the
said Act, The F.C.1. has, therefore, prayed that the reference
be answered in favour of the F.C.1.

4. The two Unions have filed rejoinders stating that the
F.C.I. signed the Memorandum of Understanding dt.
13.6.1994 after majority of their establishments had received
exemption from the provisions of the Shops and
Establishments Acts. The Memorandum of Understanding
dt. 13.6.1994 envisages the rate of overtime wages under
the Shops and Establishments Acts as model rates and the
same have no connection with the applicability of the said
Acts to the establishment of the F.C.L Tt has also been
stated that after the Memorandum of Understanding dt.
13.6.1994 the F.C 1. has issued circular dt. 16.7.1994 and
thereby the F.C.I. has given the Memorandum of
Understanding dt. 13.6.1994 the status of Settlement.

5. Bach of the Union has filed affidavits of two witnesses
who have been cross-examined by lcarned counsel for the
F.C.I and the F.C.I has filed affidavit of one witness and
he has been cross-examined by learned counsels for the
two Unions.

6. Heard Shri Prabhakar Rao, leamned counsel for the
F.C.1., Shri Umesh Nabar, learned counsel for the {Jnion
and Ms. Kunda Samant learned counsel for the F.C.L
Handling Workers Union.

7. A Memorandum of Understanding has been signed
by the F.C.I. and the Union on 13.6.1994 in pursuance of
which and with a view to give effect to the provisions
contained in the said Memorandum of Understanding a -
circular has been issued by the F.C.1. on 16.6.1994 fixing
6 % hours as working hours with 30 minutes lunch break

wmw-mwm W
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and fixing the overtime allowance payable to the
departmentai labourers at the rate of 1.25 times of the hourly
rate for the extra duty hours put in beyond the normal duty
hours up to statutory hours of work (i.e. from 6% to 8
hours) and the rate for the overtime beyond statutory hours

of work as prescribed in the respective Shops and

Establishments Acts. The rate for overtime work prescribed
in various Shops and Establishments Act is twice the
ordinary rate of wates. It is to be noted that when the
Memorandum of Understanding was signed on 13.6.1994
and when in pursuance thereof notification dt. 16.6.1994
was issued by the F.C.1. majority of the establishments of
the F.C.1. had exemptions from the provisions of the Shops
and Establishments Act. Inspite of the exemptions the
overtime rate prescribed in the various Shops and
Establishments Acts was made applicable because that
rate served as a model and the applicability of the Shops
and Establishment Acts was not in question. Had the
applicability of the Shops and Establishments Act:been
the basis then the Memorandum of Understanding dt.
13.6.1994 would not have been signed and the circular dt.
16.6.1994 would not have been issued. It is obvious that if
the F.C.1. is to pay overtime allowance at 1,1 times of the
normal hourly rate of wages then it is saying virtually no
extra compensation for the work done beyond the agreed
hours of work. 1 am, therefore, of the opinion that to alter
the rate of overtime allowance on the basis of appiicability
of the Shop and Establishemnts Acts was not proper.

8. When all the Shops and Establishments Acts provide
that the wages for overtime work will be twice the ordinary
rate of wages then how it is justified for the F.CI1. to say
that the rate of overtime allowance will be 1.1 times of the
normal hourly rate of wages. Te reduce the overtime

allowance from twice the ordinary rate of wages to 1.1. .

times is definitely unjust and improper.

9. Moreover, how the F.C.]. could issued the notice dt.
1.7.2002 under Section 9-A of the [.D. Act and the two
circulars dated 19.1.2004 altering overtime allowanceto 1.1.
times of the normal hourly rate of wages without either
party expressing its intention to terminate the Memorandum
of Understanding dt. 13.6.1994 or without replacing the
terms of the said Memorandum of Understanding by any
other Award or Settlement because the said Memorandum
of Understanding is like Settlement and it is binding on the
parties.

10. For the reasons stated above the notice dt. 1.7.2002
and the two circulars dt. 19.1.2004 altering overtime
allowance to 1.1 times of the normal hourly rate of wages
are quashed and the rates of overtime allowance as
prescribed in the circular dt. 16.6.1994 of the F.C.1. issued
in pursuance to the Memorandum of Understanding
dt. 13.6.1994 are restored.

Award is passed accordingly.
JUSTICE GS. SARRAF, Presiding Officer
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New Delhi, the 12th October, 2012

8.0. 3322 .—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award (Ref. No. 160/1999) of the Cent.
Gowt. Indus. Tribunal-cum-Labour Court, ASANSOL as
shown in the Annexure in thé Industrial Dispute between
the management of Chinakuri 3 Pit Colliery of M/s. ECL,

and their workmen, which was received by the Central -

Government on 12-10-2012.
[No. L-22012/236/1999-IR(CM-1I)]
B.M. PATNAIK, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR
COURT, ASANSOL

Shri JAYANTA KUMAR SEN, Presiding
Officer

PRESENT:

Reference No. 160 0f 1999,

PARTIES: The management of Sundarchak,

Chinakury, 3 Pit Colliery of M/s ECL,
Burdwan

Vs.
The Asst.. Gen. Secretary, KMC, Asansol.
REPRESENTATIVES: .
Sri PK. Das, Ld. Advocate

For the Management:

Sri R.K. Tripathy, Ld.

For the union (Workman}):
Representative
STATE: WEST BENGAL

INDUSTRY: COAL

Dated - 11-09-12
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AWARD

In exercise of Powers conferred by clause {(d) of Sub-
section(1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947(14 of 1947}, Govt. of India
through the Ministry of Labour vide its letter No. L-22012/
236/99-IR(CM-II) dated 8-09-1999 has been pleased to refer
the following dispute for adjudication by this Tribunal.

SCHEDULE

"Whether the action of the Management of Chinakury
3 Pit Colliery in denying the regularisation of Sh. Asim
Mondal and 10 others (list enclosed), Underground Loader
in different Time Rated Category is justified? If not, to
what reliefs are the workmen entitled?"

Having received the Order of Letter No. L-22012/236/
99/IR (CM-II) dated 8-09-1999 of the above said reference
from the Govt. of India, Ministry of Labour, New Delhi of
adjudication of the dispute, a reference case No. 160 of
1999 was registered on 23.09.1999 and accordingly an order
to that effect was passed to issue notices through the
registered post to the parties concerned directing them to
appear in the court on the date fixed and to file their written
statements along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were sent to the
parties concerned.

Sri Tripathi, Ld. Representative of the Union, submits
that the case has been settled between both the parties
and the case may be closed. Since the case has already
been settled between the parties, it will not be just and
proper to keep this old record pending. As such the case is
cloged and accordingy an order of "No Dispute" is hereby
passed.

ORDER

Let an “Award” be and the same is passed as “No
Dispute” existing. Send the copies of the order to the Gowvt.
of India, Ministy of Labour, New Delhi for information and
needful. There reference is accordingly disposed of.

JAYANTA KUMAR SEN, Presiding Officer
=4 faeell, 12 219y, 2012
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New Dethi, the 12th October, 2012

'

S.0. 3323.— In pursuance of Section 17 of the Industriak
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award (Ref. No. 162/1999) of the Cent.
Govt. Indus. Tribunal-cum-Labour Court, ASANSOL as
shown in the Annexure, in the industrial dispute between
the management of Chinakuri 3 Pit Colliery of M/s. ECL,
and their workmen, received by the Central Government on
12-10-2012. '

[No. L-22012/237/1999-IR(CM-11}]
B.M. PATNAIK, Section Officer

ANNEXURE

BEFORE THE CENTRALGOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,ASANSOL.

PRESENT: SRI JAYANTA KUMAR SEN, Presiding Officer

REFERENCE NO. 162 OF 1999,

PARTIES: The  Management  of
: Sundarchak, Chinakuri, 3 Pit
Colliery of M/s ECL, Burdwan

Vs.

The Asst. Gen Secretary,
KMC, Asansol.

REPRESENTATIVES:

For the Management : Sri PX. Das, Ld. Advocate For
the union (Workman): Sri
R.K. Tripathy, Ld.

Representative

Industry : Coal State : West Bengal

Dated - 11-09-12
AWARD

In exercise of Powers conferred by clause (d) of Sub-
section(1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947(14 of 1947), Govt. of India
through the Ministry of Labour vide its letter No. L-22012/
237/99-IR(CM-II) dated 29-10-1999 has been pleased to refer
the following dispute for adjudication by this Tribunal.

SCHEDULE

“Whether the action of the Management of Chinakury
3 Pit Colliery in denying the regularisation of Sh. Rambilash
Bishwakarma and 10 other undergound Loaders (list
enclosed), in different Time Rated Category is justified? If
not, to what reliefs are the workmen entitled?”

Having received the Order of Letter No. L-22012/237/
99/IR (CM-II) dated 29-10-1999 of the above said reference

PR T
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from the Govt. of India, Ministry of Labour, new Delhi of
adjudication of the dispute, a reference case No. 162 of
1999 was registered on 06.12.1999 and accordingly an order
to that effect was passed to issue notices through the
registered post to the parties concerned directing them to
appear in the court on the date fixed and to file their written
Statements along with the relevant documents and a list of
witnesses in support of their claims, In pursuance of the
said order notices by the registered post were sent to the
parties concerned.

Sri Tripathi, Ld. Representative of the Union, submits
that the case has been settled between both the parties
and prays for the closure of the case. Since the case has
already been settled between the parties, it will not be just
and proper to keep this old record pending. As such the
case is closed and accordingly an order of "No Dispute” is
hereby passed.

ORDER

Let an “Award” be and the same is passed as “No
Dispute™ existing. Send the copies of the order to the Govt,
of India, Ministy of Labour, New Delhi for information and
needful. The reference is accordingly disposed of.

JAYANTA KUMAR SEN, Presiding Officer
3 fewedt, 12 TR, 2012
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New Delhi, the 12th October, 2012

S.0. 3324.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award Ref.No. 161/1999 of the Cent.
Govt. Indus. Tribunal-cum-Labour Court, ASANSOL as
shown in the Annexure, in the industrial dispute between
the management of Chinakuri 3 Pit Colliery of M/s. ECL.
and their workmen, which was received by the Central
Government on 12-10-2012,

{No.1.-22012/232/1999-IR(CM-TD)]
B.M. PATNAIK, Section Officer

 ANNEXURE
BEFORE THE CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR CQURT, ASANSOL

PRESENT: SRIJAYANTA KUMAR $EN, Presiding Officer
REFERENCE NO.161 OF 1999,

PARTIES: The ‘management of
Sundarchak, Chinakuri, 3 Pit
Colliery of M/s ECL, Burdwan

Vs.

The Asst. Gen. Secretary,
KMC, Asansol, '

REPRESENTATIVES

For the Management : Sri PK. Das, Ld. Advocate

For the Union (Workman) : Sri R.K. Tripathy, Ld.
Representative

State: West Bengal
Dated—11.09.12
AWARD

In exercise of powers conferred by clause (d) of Sub-
section (1) and Sub-section 2(A) of Section 10 of the
Industrial Dlsputes Act 1947(14 of 1947), Govt. of India
through the Ministry of Labour vide its letter No. L-22012/
232/99-IR(CM-IT) dated 22.11.99 has been pleased to refer
the following dispute for adjudication by this Tribunal.

SCHEDULE

"Whether the action of the management of Chinakury 3
Pit Colliery in denying the regularisation of Sh. Umesh
Prasad Nonia and 10 other underground loaders (list
enclosed), in different Time Rated Category is justified? If
not, to what relief are the workmen entitied?"

Having received the Order of Letter No. L-22012/232/
99/IR (CM-IT) dated 22.11.99 of the above said reference
from the Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 161 of
1999 was registered on 06.12.99 and accordingly an order
to that effect was passed to issue notices through the
registered post to the parties concerned directin g them to
appear in the court on the date fixed and to file their written
statements along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were sent to the
parties concerned.

Industry: Coal

Sri Tripathi, Ld. Representative of the Union, submits
that the case has been settled between both parties and
the case may be closed. Since the case has already been
settled between the parties, it will not be just and proper to
keep this old record pending. As such the case is closed
and accordingly an order of “No Dispute” is hereby passed.
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ORDER

Let an “Award” be and the same is passed as “No
Dispute” existing. Send the copies of the order to the Govt.
of Indlia, Ministry of Labour, New Dethi for information and
needful. The reference is accordingly disposed of.

JAYANTA KUMAR SEN, Presiding Officer

74 feeeh, 12 ST, 2012
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S.0. 3325.— In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award (Ref. No. 36/2005) of the Cent.
Govt. Indus. Tribunal-cum-Labour Court, Jabalpur as
shown in the Annexure, in the industriai dispute between
the tmanagement of Amadand sub arca of SECL. and their
workmen, which was received by the Central Government
on 12-10-2012.

[No.L-22012/210/2004-IR(CM-ID)]
B.M. PATNAIK, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM -LABOUR COURT,
JABALPUR

No. CGIT/LC/R/36/2005
PRESIDING OFFICER: SHRIMOHD. SHAKIR HASAN
The Secretary/President,
Samyukta Koyla Mazdoor Sangh (AITUC),
C/o Sanjay Mishra, Telephone Exchange,
PO Kotma Colliery,
Shahdol ...Workman/Union
Versus
The Sub Area Manager,
Art:adand Sub Area of SECL,
PO: Chokan,

Shahdol ...Management

AWARD
Passed on this 20th day of September, 2012

1. The Government of India, Ministry of Labour vide its
Notification No. L-22012/210/2004-1R(CM-II) dated
13.5.2005 has referred the following dispute for adjudication
by this tribunal:—

“Whether the action of the Sub Area Manager,
Amadand sub-area of SECL in not regularizing Shri Nathulal
S/o Mohanlal to the post of Blacksmith and not making
payment of difference of wages for the entire period, which
he rendered in the higher category than his own designated
category is legal and justified? If not, to what relief the
workman is entitled?

2. The case of the Union/Workman in short is that the
workman Shri Nathulal was appointed as General Mazdoor
Category | in the year 1984 in Kotma West Mine of SECL
but he was made to work on the post of Blacksmith Cat-1V
right from the very beginning and was working
continuously. He was promoted as General Mazdoor 11
subsequently. Thereafter he was promoted to the post of
Hammerman Cat-IT1 we.f 12.6.91. He was entitled to be
promoted on higher category of Blacksmith as he was
already working on the post. It is stated that if a workman
is made to work on a higher post for a period of 190 days in
the case of underground dutics and 240 days on surface
duties, he becomes entitled for his regularization on the
said higher post. It is submitted that the management be
directed to promote the workman on the post of Blacksmith
Cat-IV from 1984, Cat-V from 1987, Cat-VI from 19906, SLU
Technical and supervisory Grade C from 2000 with all
consequential benefits including difference of pay.

3. The management appeared and filed Written Statement
in the case. The case of the management, inter alia, is that
admittedly the workman was appointed as General Mazdoot
Cat-1 in the year 1984 in Kotma West Mine. The service
conditions are governed under Cadre Scheme formulated
under the provisions of NCWA. He never worked as
Blacksmith. He was granted the benefit of SLU and was
designated as Blacksmith Helper-Il (SLU-UI). The
management issued orders in writing if an employee was
being deployed work in higher category. It is submitted
that the workman is not entitled to the post of Black Smith,
nor any difference of wages. He is not entitled to any relief.

4. On the basis of the pleadings, the following issues
are framed - —

. Whether the action of the management in not
regularizing Shri Nathulal to the post of Blacksmith
and not making payment of diffrence of wages is
legal and justified?

1. To what relief the workman is entitled?
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The workman did not adduce any evidence in the case.
- There is no evidence to prove that the workman Shri
Nathlal was working as a Black Smith from the day of his
appointment as General Mazdoor Cat-1. The Union/workman
has failed to prove his case.

6. On the other hand, the management has examined his
witness namely Shri R.K. Sharma who is working as Dy.
Manager (Personnel) in SECL, Jamuna Kotma Area. He has
supported the case of the management. He has stated that
the workman was appointed as a General Mazdoor
Category-l in the year 1984. He was granted the benefit of
SLU and was designated as Blacksmith Helper II (SLU III).
He had never worked as Blacksmith. As such he is not

entitled to any difference of wages. His evidence is

unrebutted. There is nothing to disbelieve his evidence.
This shows that the workman had not worked as Black
Smith at any point of time rather on granting benefit of
SLU, he worked as Blacksmith Helper IT (SLU-HI). This
further shows that the workman is not entitied to be
regularized on the post of Blacksmith. This issue is decided
against the workman and in favour of the management.

7. Issue No. 11

On the basis of the discussion made above, it is clear
that the action of the management is legal and justified as
the workman appears to have never worked on the post of
Blacksmith. The workman is not entitled to any relief. The
reference is accordingly answered.

8. In the result, the award is passed without any order to
costs.

MOHD. SHAKIR HASAN, Presiding Officer
7% faeelt, 12 SR, 2012
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(4, TA-22012/559/1996~-31¢ ST (H WH-11))
1. T, TS, VT SR
New Delhi, the 12th October, 2012

S.0. 3326.— In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award (Ref. No. 42/2002) of the Cent.
Govt, Indus. Tribunal-cum-Labour Court, Nagpur as shown
in the Annexure, in the industrial dispute between the

he/2 G- 35

management of M/s, Western Coalfields Ltd, and their
workman, which was received by the Central Government
on 12-10-2012.

[No. L-22012/559/1996-IR(CM-II)]
B.M. PATNAIK, Section Officer

ANNEXURE

BEFORE SHRI J, P. CHAND, PRESIDING OFFICER,
CGIT-CUM-LABOUR COURT,NAGPUR

Case No.CGIT/NGP/42/2002 Dated: 28.09.2012,

Party No. I " The Sub-Arca Manager,

Padmapur open cast Sub Area WCL Ltd,,
Po: Padmapur/Durgapur,

Distt. Chandrapur (MS). i

Versus

The President,

Koyla Khadan Karmachari Sangh,
Jatpura ward No.4, Chandrapur,

Distt. Chandrapur (MS}

Party No. 2:

AWARD
(Dated: 28th September, 2012)

In exercise of the powers conferted by clause (d) of
sub-section (1) and sub-section 2(A} of Section 10 of
Industrial Disputes Act, 1947 (14 of 1947) ("the Act” in
short), the Central Government had referred the industrial
dispute between the employers, in relation to the
management of WCL and their workman, Shri S.R. Umate,
to the Central Government Industrial Tribunal, Jabalpur,
for adjudication, as per letter No.L-22012/559/96-IR (C-II)
dated 20.05.1998, with the following schedule:—

“Whether the action of the management of Sub Area
Manager M/s. Western Coalfields Lid., Padmapur in
demoting in wages and transferring to Hindustan Lalpeth
coltiery of Shri S.R. Umate is legal justified and proper? If
not, to what relief is the workman entitled and from which
date or what other directions are necessary in the matter ”

Subsequently, the case was transferred to this Tribunal,
for disposal in accordance with law.

% on receipt of the reference, the parties were noticed
to file their respective statement of claim and written
statement and accordingly, the workman, Shri S.R. Umate,
(““the workman” in short), filed the statement of claim and
the management of WCL, ("Party No. 1" in short) filed its

written statement.

The case of the worknan as presented in the statgment
of claim is that he was serving as a grade ‘C' E.P. Fitter and
on 22.10.1992, a charge sheet under clause 17 (i) (a) and {q)
of the Standing Orders was served on him on the allegation
of committing theft of costly spare parts of dumper
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amounting to Rs. 58,320 and vide order No. 3462 dated
22.07.1992, he was demoted to grade ‘DD’ with transfer from
Padmapur to Hindustan Lalpeth open cast colliery at
Chandrapur and in the enquiry, the charges were not proved
against him and the enquiry was not fair, proper and iegal
and in the enquiry, he was not given the chance to cross-
examine the witnesses and to adduce defence evidence
and the statements were not recorded in his presence and
the copy of the enquiry report was not supplied to him and
the enquiry was defective and not in accordance with the
principles of natural justice and as the order of punishment
was passed basing on such illegal enquiry, the same is
liable to be set aside and due to such illegal demotion, he
sustained financial loss of Rs. 500 per month and he was
also deprived of the scope of further promotion and great
injustice was caused to him.

The workman has prayed to quash the order dated
22,07.1995 andto direct the party No. ! to give him promotion
he is entitled for.

3. The party No. 1 in its written statement has pleaded
inter-alia that the workman was working as EP fitter
category-C since 12.08.1992 and he was indisciplined and
disobedient from the very beginning and various memos,
wamning, charge sheets and punishments were given to
the workman for the same, with a view to grant him
opportunity to improve himseif, but inspite of giving
various opportunities, the workman repeated the
commission of misconducts and a complaint was received
against the workman of his attempting to misappropriate
the Government property, so charge sheet dated 22.10.1992
wag issued against him on the allegation that on 19.10.1992
he was working in the general shift and was entrusted with
the work of Dumper No. 292 in the field and at about 4 PM,
Shri N.N. Dod, Executive Engineer (Excavation) and
Shri N.B. Singh, Executive Engineer, (Excavation) made
surprise checking of his locker and found one Dumper
assembly new, 4 vall stand new and one 6211 PTO bearing
new, worth Rs. 58,320 and the workman had kept the
aforesaid materials with him without the permission,
approval and knowledge of the senior officers and the said
spare parts in the workshop were very scarce and under
this circumstances concealing the aforestated spare parts
by him is highly objectionable and indicated his malafide
intention (motive) in possessing the same with him and the
aforesaid act on his part falls under the provisions of
standing orders 17 (i) (i), 17 (i)-a, 17 (i)-q and 17 (i)-u and
the workman was asked to submit his reply to the charges
and he submitted his reply on 02.11.1992 and as his reply
was unsatisfactory, order was passed to conduct a
departmental enquiry against him and Shri V.P. George was
appointed as the enquiry officer and the workman attended
the enquiry with his co-worker and documents were
produced and witnesses were examined in presence of the
workman and his co-worker and the witness were cross-

examined by the workman and his co-worker and the
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workman also produced defence evidence and examined
himself and other witnesses in his defence and they were
also cross-examined by the management representative and
after closure of the enquiry, the enquiry officer submitted -
his report on 16.12.1995, holding the charges levelled
against the workman to have been proved beyoud doubt
and the competent authority after being satisfied about -
conduction of the departmental enquiry legally and properly
and following the principles of natural justice, imposed the
punishment of demotion of the workman to category ‘D’
with immediate effect and to transfer him to Hindustan
Lalpeth Open Cast Mines by order dated 22/23.07.1995,
looking into the seriousness of the misconduct and his
past records and the appeal filed by the workman against
the order of punishment was also dismissed by the
appellate authority after due consideration and the
punishment imposed on the workman is highty
proportionate to the misconduct committed by him and the
workman is not entitled to any relicf,

4. As the punishment was imposed against the workman
after conducting a departmental proceeding, the faimess
of the departmental proceeding was taken for consideration
as a preliminary issue and by order dated 26.04.2007, the
enquiry conducted against the workman was held to be
invalid and the party No. 1 was allowed to prove the charges -
against the workman by adducing evidence before this
Tribunal.

5. The charges levelled against the workman are as
follows:—

17.()(i) ~ Causing willful damage to work in progress or
to property of employer.

17.(iy(@)  Theft, fraud or dishonesty in connection with
the employers business or property.

17.()(@)  Any breach of the Mines Act, 1952, or any
other Act or any rules, regulations or bye-laws
thereunder, or of any standing orders.

17.(1)(u)  Abetment of or attempt of abetment or any of

the acts or misconducts.

6. To prove the charges before this Tribunal, party No. 1
has examines three witnesses, namely, Shri Naresh Narayan
Dod, Shri Jitendra Kumar Jindal and Shri Narendra Kumar
Singh. Inrebuttal, the workman has emamined himself as a
witness.

7. Shri Naresh Narayan Dod, M. W.-1 has stated that on
19.10.1992, he was working as an Executive Engincer at
Padmapur Open Cast Mines of WCL and he was on duty in
the workshop in the first shift and the workman was aiso
on duty in the general shift from 8 AM to 5 PM and the
workman was entrusted with the dumper No. 292 for its
repair and maintenance and the workman was allotted a
locker inside the premises of the mines, for keeping tools,
dress and personal belongings and on 19.10.1992, ShriN K.

A i A



[ I 3(ii)]

YT T TSI : A0 3, 2012/5140% 12, 1934 8021

Singh, Executive Engineer at about 3.30 PM came to him
~and orally reported him that he (Shri N.K. Singh) received
. information telephonically from some anonymous person

about concgalment of some costly spare parts of dumper
and on receipt of the information, he himself, Shri N.K.
Singh and Shri Jindal, Suptd. Engineer went to the locker
of the workman and as the locker was locked, the key was
obtained from the helper of the workman and they opened
the locker and found one piece of dumper assembly (new),
four pieces of Ball Stud (new) and one piece of 6211 P.T.O.
bearing (new). MW1 has further stated that the above
articles belonged to the company and at that time, there
was scarcity of the said valuable spare parts and the
workman had no business to keep those parts in the locker,
unless he had some ulterior motive and the articles were
scized by them from the locker of the workman and then,
the matter was reported to the higher authority and he
made a written report about the incident and the workman
had kept the articles in his locker for misappropriating the
same,

In his cross-examination, MW-1 has stated that at the
time of opening of the locker, Panchnama was not made
and they had not made any verification of the articles to

“whom the same was .issued and the workman was not
present, when the locker was opened and later on, it was
found that the articles were not missing and there was no
theft. _

8. MW-2 Shri Jintendra Kumar Jindal has stated that on
19.10.1992, at about 3.40 PM, Shri M.K. Singh and
Shri N.N. Dod came to his office and informed him about
finding of some costly spare parts of dumper in the locker
of the workman, so he went with them and inspected the
contents of the locker of the workman and as the locker
was locked, its key was obtained from the helper of the
workman, who was present in the workshop and they
opened the locker and found the dumper assembly, ball
stud and 6211 PTO bearing and he asked Shri N.N. Dod to
give a written report and the materials were seized and
brought to his office and Shri Dod submitted a report and
he forwarded the report to the Sub Area Manager for
necessary action and the workman had kept the articles for
misappropriation.

9. The evidence of MW-3, Shri N.K. Singh is more or
less to the same effect. In his cross-examination, this witness
contradicting the statement of MW-1 has stated that the
workman was present, when the locker was opened.

10. During the cross-examination of the workman it was
tried by the management to show that costly spare parts
were issued on 19.10.1992 from the store to him, for fitting
of the same in the dumper and he did not replace those
costly parts and kept the same in his locker. However, this
was never the case of the management. Such allegations
were not made in the charge sheet submitted against the
workman. So, such a plea taken by the management cannot
be entertained.

11. On perusal of the documents of the departmental
proceedings, it is found that the case of the management
was that one Shri R.N. Malabiya, EPGH-cat. ‘E’ informed
Shri N.K. Singh about the spare parts to be in the locker of
the workman. Shri N K. Singh in his evidence before the
enquiry officer had categorically stated that on 19.10.1992,
Shri R.N. Malabiya informed him that one dumper assembly
was in the locker of the workman. It is also found that
Shri R.N. Malabiya had been examined as management
witness No. 4 in the enquiry and he had stated that on
19.10.1992, he was on duty in the general shift and at about
10.30 A.M., he found the locker of the workman lying open,
so he informed about the same to Mr. N.K. Singh. Though
Shri Malabiya did not support the case of the management
in the enquiry, he was not declared hostile. As Mr. Malabiya
did not support the case of the management in the enquiry
about giving information to Shri Singh about fhe spare
parts in question to be in the locker of the workman 'party
no. 1 did not examine the said Shri Malabiya as a witness
before the Tribunal and has come out with a false case that
Shri N.K. Singh came to know about the same by getting

anonymous phone call. It is clear from the materials on
récord that there is no legal evidence to show that the
spare parts in questions were issued to the workman on
19.12.1992 or prior to the same. There is also no allegation
that the said spare parts were issued to the workman, but
he did not use the same and kept the same in the locker
with the intention to misappropriate the same. There is
also no legal evidence that there was any theft of those
spare parts. There is also no evidence to show that, the
spare parts were kept by the workman in the focker. It is
clear from the evidence of the witnesses for the party No. 1
that the key of the locker of the workman was with the
helper of the workman and the locker was opened by the
helper of the workman and the workman was not present,
when the locker was opened. There is no circumstantial
evidence to show that, it was the workman who must have
kept the spare parts in the locker.

12. It is clear from the principles emunciated by the
Hon’ble Apex Court in the decisions cited by the learned
advocate for the party No. 1 that the jurisdiction of the
Tribunal to interfere with the disciplinary matters for
punishment cannot be equated with an appellate jurisdiction
and the Tribunal cannot interfere with the findings of the
enquiry officer or competent authority, where they are not
arbitrary or utterly perverse and the power to impose
penalty on a delinquent officer is conferred on the
competent authority either by an act of legislature or rules
made under the provision to Article 309 of the Constitution
and if there has been an enquiry consistent with the rules
and in accordance with principles of natural justice® what
punishment would meet the ends of justice is a matter
exclusively within the jurisdiction of the competent
authority and if the penalty can be lawfully imposed and is
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imposed on the proved misconduct, the Tribunal has no
power to substitute its own discretion for that of the
- authority.

It is also settled beyond doubt that a disciplinary
proceeding is not a criminal trial and the standard of proot
required is that of prepondernce of probability and not
proof beyond reasonable doubt. It is also well settled that
the itechnical rules which govern criminal trials in court
may not necessary apply to disciplinary proceedings, but
never the less, the principles that in punishing the guilty,
scrupulous care must be taken to see that the innocent are
not punished, applies as much to regular criminal trials as
to disciplinary enquiries held under the statutory rules.

It is also settled by the Hon'ble Apex Court that a finding
recorded in a domestic enquiry cannot be characterized as
perverse by the labour court, unless it can be shown that
such a finding is not supported by any evidence, or is
entirely opposed to the whole body of the evidence
adduced. In a domestic enquiry once a conclusion is
deducted from the evidence, it is not permissible to assail
the conclusion even though it is possible for some other
autherity to arrive at a different conclusion on the same
evidence, but finding based on no evidence can be rejected
as perverse and interference with the finding of fact in
dis¢iplinary enquiry is permissible only when there is no
material for the said conclusion or that on the materials, the
coniclusion cannot be that of a reasonable man.

$0 keeping in view the settled principles as mentioned
above, now, the present case in hand is to be considered.

13. On bare perusal of the allegation made against the
wotkman and the charges levelled against him in the charge
sheet, it is clear that the allegations do not constitute the
charges levelled against the workman except the charge
under clause 17(i) (a). As already discussed above, it is
fouhd that there is no legal evidence on record to hold the
workman guilty of the charge levelled against him under
clause 17 (i) (a). On perusal of the materials on records, it is
found that neither there is any direct evidence nor any
circumstantial evidence on record to prove the charges
against the workman and party No. 1 has failed to prove
the charge against the workman.

Taking into consideration the entire facts and
circumstance of the case, the materials on record and in
view of the failure of the management to prove its case
against the workman, it is held that the punishment of
demotion imposed against the workman is illegal and the
same cannot be sustained.

It is necessary to mention here that the workman has
not asked for any relief regarding his transfer, so no releif
regarding his transfer is required to be granted. Hence, it is
ordered:-—
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ORDER

The action of the management of Sub Area Manager
M/s. Western Coalfields Ltd., Padmapur in demoting in
wages and transferring to Hindustan Laipeth Colliery. of”
Shri 5.R. Umate is illegal unjustified & improper. The order
of punishment of demotion dated 22/23.07.1995 is quashed |
and set aside. The workman is entitled to promotions as
per law and all other consequential benefits,

The Party No. 1 is directed to grant promotions to the
workman holding that he was working as E.P. Fitter, grade
‘C' on 12.08.1992 and all consequential benefits including
monetary benefits accordingly.

J. P. CHAND, Presiding Officer
2 feweft, 12 srRER, 2012

1,30, 3327.— 3=tk faamg sfufrm, 1947 (1947 70
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e sieiifirer farane H st W sirehfire arfuson /sm
e, AR # YaEe (Fed wen 23/2007) ®Y g
HT! ], T BE AR Y 12/10/2012 Y U g AT

{9, T-22012/60/2006- 378 ST (HH-11))
. . g, HPATT SER
New Delhi, the 12th October, 2012

5.0. 3327 —In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award Ref. No. 23/2007 of the Ceat.
Govt. Indus, Tribunal-cum-Labour Court, Nagpur as shown
in the Annexure, in the industrial dispute between the
management of Durgapur O/C Minc of Western Coalfields
Ltd., and their workmen, received by the Central
Government on 12/10/2012.

[No. L-22012/60/2006-1R (CM-1T)]
B.M. PATNAIK, Section Officer

ANNEXURE

BEFORE SHRI J.P. CHAND, PRESIDING
OFFICER, CGI-CUM-LABOUR COURT, NAGPUR

Case No. CGI'T/NGP/23/2007 Date: 26.09.2012.

Party Ne. 1: The Sub Area Manager,

Durgapur O/C Mine of WCL,

Post: Urjanagar,

Distt. Chandrapur (MS)
Versus

The General Secretary,

Rashtriya Colliery Mazdoor Congress,

Ambedkar Ward, Ballarpur,

Chandrapur. (MS)

Party No.2;

1 A
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AWARD
(Dated: 26" September, 20 12)

Inyexercise of the powers conferred by clause (d) of
sub-section (1) and sub-section (A) of Section 10 of 2
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in
short), the Central Government has referred the industrial
dispute between the employers, in relation to the
management of WCL and their workman, Shri S.G Sarode,
for adjudicatior, as per letter NO. 1.-220 12/60/2006-IR (CM-
1) dated 02.03.2007, with the following schedule:—

SCHEDULE

“Whether the action of the management of Durgapur
O/C Mine of Chandrapur Area of WCL in not regularizing
Shri 8.G. Sarode, Dozer Opetator in the category at par with
his co-workers and putting him in lower grade than his
Juniors is legal & justified? If not, 1o what relief is the
workman entitled?”

" 2. On receipt of the reference, the parties were noticed
to file their respective statement of claim and written
statement and accordingly, the workman, Shri S.G, Sarode,
(““the workman” in short), filed the statement of clairn and
the management of WCL, (“Party No. 1” in short) filed its
written statement.

The case of the workman as presented in the statement
of claim is that he was initially appointed as a trainee
Machinist and thereafter, he was ordered in writing by party
No. 1 to work as dozer operator and since 1982, he has
been working as a dozer operator in various units of WCL
and with ulterior motive and wilfully, he was not given
proper grades and monetary benefits and many ofhis juniors
have been placed in higher grades and have been given
higher monetary benefits and his Jjuniors, namely, Shri A.M.
Dhankar, Shri A.H. Sheikh and Shri VS, Koyarkar have been
promoted upto grade A, as a result of which, there is great
difference in the wages between him and his juniors and
such action of party No. 1 is against the provisions of the
standing orders and also against item No.9 of the Vth
Schedule appended to the Act. The further case of the
workman is that he was appointed as a trainec machinist
by appointment order dated 16.10.1979 issued by the Dy.
Personnel Manager, Wardha Valley area, Chandrapur and
he became I.T.I trainee in category-I by office order No.
1954 dated 01.03.1981 of Sub Area Manager, Sub-Area No.2
and worked as a dozer operator by authorization letter No.
45 dated 30.06.1982 issued by Sub-Area Manager, Sub Area
no.5, Durgapur and he was designated as General Mazdoor,
category-1 and then dozer operator, category-III by office
order No. 4007 dated 03.06.1989 and No. 127 dated
15.04.1992 respectively and then as operator (Trainee) in
category V of NCWA-V, dozer operator-Category-V, dozer
operator Exv-Category-D and lastly as dozer operator,
category-C w.e.f. 01.11.2004 by corrigendum No. 4124 dated
17.12.2000, appointment order dated 23.02.2002, office order

he/a Gryia-3¢

No. 513 dated 14.05.2002 and appointment letters dated
23.022002, 01.12.2003 and 08.01.2004 and trainee certificate
dated 17.08.2004, all issued by Sub Area Manager, Sub
Area No.5, Durgapur respectively and previously, he was
attending the hearing fixed by Assistant Labour
Commissioner (Central), Chandrapur in his case for
promotion and such attendance was not taken into account
by the party No. 1, as a result of which, his working days
feil short of the required 240 days and during the period
from 1987 to 1999, he attended 1500 days of hearing before
the Labour Court, Nagpur in the case filed for payment of
difference of wages and the same was not taken in to
account by the party No. 1 and his working days were
shown less than 240 days from 2000 to 2004 and in the year
2001, he was admitted in Orange City Hospital, Nagpur for
about 21 days for mental illness and was not able to attend
his duties, so wages for the said period mﬁounting
Rs. 7500 to Rs. 8000 was deducted and his is entitled for
payment of the same.

The workman has prayed for grant of promotion at par
with his juniors and to pay the difference of wages with
r7trospective effect.

3. In the written statement, the party No.1 has pleaded
inter-alia that the workman has filed writ petition No, 1670/
2000 before the Hon'ble High Court challenging the release
of wages on par with other workers and as such, the
Government should not have referred the dispute for
adjudication.

The further case of the Party No.1 is that the workman
was never promoted to higher category on acoount of his
poor performance as well as poor attendance during his
service period and he is not entitled for any wages, unless
he is promoted to next higher category and this dispute
does not come under the purview of Section 2 (K) of the
Act, because the dispute raised by the workman through
Rashtriya Celliery Mazdoor Congress is not having any
footing in their industry and as such, the same is not
maintainable and the chances of promotion is not a
condition of service and no employee has any right to
promotion, but only right to be considered for promotion
as per Rules and his case was not considered due to poor
performance and poor attendance and as well as for not
posgessing driving license and the workman is not entitled
for any relief.

4. Besides placing reliance on documentary evidence,
both the parties have led oral evidence in support of their
respective claims. The workman has examined himselfas a
witness to prove his case. The evidence of the workman is
on affidavit and in his examination-in-chief, the workman
has reiterated the facts mentioned in the staternent of ¢laim,
In his cross-examination, the workman has admitted that
the dispute is between the union and WCL and the
statement of claim has been filed by him and the same has
not been filed and not by the union. He has further admiited
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that promotion to the grade is recommended by departmental
promotion committee and he is working in grade 'C' and
gettifig salary of grade 'C".

5. One Ramkrishna Ramdeo Singh has been examined
as a witness on behalf of party No. 1. His cvidence on
affidavit is also in the same line of the stands taken in the
written statement. This witness has given the detailed
working days of the workman from 1987 to 2004 in his
evidence. This witness has also proved the documents
filed by the party No. 1 in respect of the appointment and
promotion of the workman and the same have been marked
as Exts. M-111 to M-XVTIL, From the cross-examination of
this witness, it has been brought out that promotion of the
employees of the WCL is being done on the basis of the
recommendation made by the DPC and he was a member of
the DPC, which had considered the promotion of the
workman in 2001 and 2008.

6. At the time of argument, it was submitted by the learned
advocate for the workman that as the reference has been
made for adjudication after taking into consideration the
relewant facts by the Government the same is required to
be gonsidered on merit as per law and the management has
taken the plea that due to poor attendance, the workmen
wazf not promoted, but the said ground is totally irrelevant
and the evidence of the workman that he had remained
absknt due to his admission in hospital has not at all been
challenged and right from the date of his appointment as a
trainee, the workman was working as a dozer operator, but
he was not paid the pay scales applicable to the post,
which was granted to other employees and on the principles
to ¢qual pay for equal work, the workman is claiming the
benefits and the question of selection by DPC is also
irrdlevant, as the workman was already working on the said
post and the workman repeatedly approached the party
Na. 1 for payment of difference of wages and as dozer
operator with retrospective effect and the service conditions
of employees of WCL are governed by certified standing
orders of WCL. and as per clause 35, the workman had
acquired permanency as dozer operator from the initial date,
when he was assigned the job of dozer operator and he
cahnot be denied wages of the said post and for remaining
unauthorized absence, there is provision for taking action,
but no action was ever taken against the workman and the
standing order does not permit payment of lower wages
when the employee has worked on the higher post and as
such, the pay of the workman is required to be fixed as
dazer operator from 01.03.1981 and the party No. 1 failed to
take into consideration the holidays while calculating the
working days of 240 days and as such, the reference is to
be answered in favour of the workman,

In support of such contentions, the learned advocate
for the workman relied on the decision reported in 2002 (95)
FLR-1070 {Atmaram Narayan Vs. M/s LA & ICPvt. Ltd).

7. Per contra, it was submitted by the learned advocate

1 a..mww..cm- L T MI"H L UTRTYRT R U] m‘www W’m"‘m

for the party No. 1 that the reference has been made for
adjudication regarding regularisation of the workman at
par with his co-workers and not regarding payment of
differential wages and due to poor performance and poor
attendance, the workman was not recommended for
promotion by the DPC and as such, he was not promoted

and promotion is not a matter of right of an employee and -
the decision cited by the learned advocate for the workman

has no applicaton in this case, as the same is a decision in
connection with calculation of working days under sections
25.F adn 25-B of the Act and for that the workman is not
entitled to any relief.

8. Admittedly, the reference has been made for
adjudicaiton of the dispute in respect of non regularisation
of the workman at par with his co-workers and putting him
in lower grade than his juniors. The reference has not been
made for adjudication for payment of differential wages to
the workman.

In the statement of claim and so also in the argument,
most of the submission is regarding payment of wages to
the workman. It is well settled that the Tribunal is not
empowered to travel beyond the schedule of reference and
to decide other issues raised by the parties. So, the claim of
the workman in respect of payment of differential wages
cannot be entertained and adjudicated. Moreover, it is clear
from the pleadings of the parties and evidence on record
that the workman has approached the Hon'ble High Court,
Nagpur Bench, Nagpur in Writ Petition no. 1670/2000 with
a prayer for payment of wages of a dozer operator. In view
of the filing of writ petition no. 1670/2000 by the workman
before the Hon'ble High Court, the issue raised by the
workman regarding his entitlement to wages of a dozer
operator from 01.03.1981 and payment of the differential
wages cannot be adjudicated.

9. So far non-regularisation of the workman at par with
his co-worker and putting him in lower grade is concerned,
it is the admitted case of the parties that promotion of the
employees of WCL including the workman is done as per
the recommendation of the DPC. It is clear from the
documents filed by party no. 1, the pleadings of the parties
and the oral evidence on record that the workman was

-selected as a trainee machinist under Apprenticeship Act,

1961 as per order dated 16.10.1979 and after completion of
one year training, he was found suitable for absorption as
machinist trainee by order dated 01.03.1981 and by order
dated 03.06.1989, he was promoted as Helper, Cat-11 from
General Mazdoor Cai-] and by orders dated 8/10.12.2000
and 17/18.12.2000, he was regularized as operator (Trainee)
in Cat-V of NCWA-V scale of pay w.e.f. 01.01.1999 and by
order dated 14.05.2002, he was promoted as dozer operatdr,
excavation-D from dozer operator (T), cat-V and by order
dated 30.10.2004, he was promoted from dozer operator, ,
excavation Gr. 'D' to dozer operator, excavation Gr.'C'. It is
also found from the records that due to poor performance

# 0 -m-mrw ke
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and poor attendance, the workman was not recommended
by the DPC for further promotion of the workman.

At this juncture, I think it proper to mention about the
judgment of the Hon'ble High Court reported in 2002(95)
FLR-1070(Supra). In that judgment, the Hon'ble High Court
have held that while calculating 240 days in service under
Sections 25-F and 25-B of the Act, Sundays and paid
Holidays are to be included. However, in the present case
in hand, the consideration is regarding 240 days of
attendance according to the standing orders of WCL and
not of completion of working days under Section 25-F
and 25-B of the Act. Hence, with respect I am of the view
that the said decision has no application in this case.

From the materials on record and the discussions made
above, it is found that no illegality or irregularities was
committed by party no.1 in not regularizing the workman
at par with his co-workers and putting him in lower grade
than his juniors. Hence, it is ordered:—

ORDER

The action of the management of Durgapur O/C Mine
of Chandrapur Area of WCL in not regularizing Shri S.G.
Sarode, Dozer Operator in the category at par with his co-
workers and putting him in lower grade than his juniors is
legal & justified. The workman is not entitled to any relief.

© ' J,P.CHAND, Presiding Officer
7 feeell, 12 ST, 2012

1,371, 3328.— it foamg arfafm, 1947 (1947 1
14) 1 910 17 & AT H, Dt THR LWL, F e g
% Hag il ot 3% FreRl & o9, orEy ¥ fafde
siteifer famme § S=ia W ofefie sftswd sm
AT, STETEe @ = (W WEA 18/2005) Y THIIE
FHI 8, T HEE AET BT 12/10/2012 T WS G A1 |

{H. TA-22012/185/2004~31% AR (¥ TH-11)]
=, TH, T, RN SRR

New Delhi, the 12th October, 2012

S.0. 3328.— In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes, the Award Ref. No. 18/2005 of the Central
Government Indus, Tribunal-cum-labour Court, ASANSOL
as shown in the Annexure, in the Industrial dispute between
the Management of Parascole Colliery, Kajora Area of

ba)n €7/2-37

M/s. ECL, and their workman which was received by the
Central Government on 12-10-20 12.|:

[No.L-22012/185/2004-I(CM-I]
B.M. PATNAIK, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVT. INDUSTRIAL

TRIBUNAL-CUM-LABOUR COURT, ASANSOL
Present: Sri Jayanta Kumar Sen,

Presiding Officer

Reference No. 18 of 2005

Parties: The management of Parascole Colliery
of M/s ECL, Burdwan
Vs.
The Gen. Secretary, KMC, Asansol
Representatives: ‘

For the management: Sri PK. Das, Ld. Advocate

For the union {(workman): Sri Rakesh Kumar, Ld.
Representative

Industry Coal State: West Bengal
Dated the 25th September, 2012

AWARD

In exercise of powers conferred by clause(d) of Sub-
section(1) and Sub-section {2A) of Section 10 of the
Industrial Disputes Act, 1947(14 of 1947), Govt. of India
through the Ministry of Labour vide its letter No. L-22012/
185/2004-IR(CM-1T) dated 30-03-2005 has been pleased to
refer the following dispute for adjudication by this Tribunal.

SCHEDULE

“Whether the action of the management of Parascole
Colliery under Kajora Area of M/s. Eastern Coalfields
Limited in not providing employment to the dependant of
Late Anwar Ali, Pump Operator is legal and justified? If
not, to what relief the dependant of the deceased workmen
is entitled?”

Having received the Order of Letter No. L-22012/185/
2004/IR (CM-II) dated 30.03.2005 of the above said reference
from the Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 18 0f 20035
was registered on 12.04.2005 and accordingly an order to
that effect was passed to issue notices through the
registered post to the parties concerned directing them to
appear in the court on the date fixed and to file their written
statements along with the relevant docurnents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were sent to the
parties concerned.
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Sri Rakesh Kumar, Ld. Representative of the Union,
submits that the dependant of Late Anwar Ali has already
joined.in service and prayed for the closure of the case.
Since the dependant of Late Anwar Ali has already been
provided employment by the management, it will not be
Jjust ahd proper to keep this old record pending. As such
the case is closed and accordingly an order of “Ne Dispute”
is hereby passed.

ORDER

Let an “Award” be and the same is passed as “No

Dispute” existing. Send the copies of the order to the Govt.
of India, Ministry of Labour, New Delhi for information and
needful. The reference is accordingly disposed of.

JAYANTA KUMAR SEN, Presiding Officer

T fawefl, 12 o1, 2012

H1.3N. 3329, i forarg srfufm, 1947 (1947 1
14) #9117 B FTE H, $EH TEHR SHeuer &
Yo & Harg ! o I wHER F Sity, srqEy o
T afeife faams & S=ia e siiie sfusorsm
e, AEEE & Yee (He "' 6/2002) Y WA
FA E, S FHETT THT A 12/10/2012 F 9T GoT 41 |

[€. Te1-22012/113/2001 3. 3R, (FA.-11)]
Y. UH. 9T, AN Tl
New Delhi, the 12th October, 2012

S.0. 3329.—In pursuance of Section 17 of the Industrial
Disputes Act, 1947 (14 of 1947), the Central Government
hereby publishes the Award Ref. No. 06/2002 of the Cent.
Govt, Indus. Tribunal-cum-Labour Court, ASANSOL as
shown in the Annexure, in the Industrial dispute between
the Management of Narsamuda Colliery under Dhemomain
Group of EC Ltd. and their workmen, which was received
by the:Central Government on 12-10-2012.

[No. L-22012/113/2001-IR(CM-ID)]
B.M. PATNAIK, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, ASANSOL

PRESENT: Sri Jayanta Kumar Sen,

Presiding Officer

Reference No. 06 of 2002

PARTIES: The management of Narsamuda Colliery,

Dhemomain Group of M/s ECL, Burdwan

1

LaeblL LU [ TR TN VERT T lwllwumwww‘mﬂ“” LN
L A :

Vs.
The Chief Org. Secretary, KMC, Asansol.
REPRESENTATIVES:
For the management: Sri P.K. Das, Ld. Advocate

For the union (Workman): Sri R.K.. Tripathy, Ld.
Representative

STATE: WESTBENGAL
Dated-11.09.12

INDUSTRY: COAL

AWARD

In exercise of powers conferred by clause (d) of Sub-
section (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of [ndia
through the Ministry of Labour vide its letter No. L-22012/
113/2001-IR(CM-II) dated 22.02.2002 has been pleased to
refer the following dispute for adjudication by this Tribunal.

SCHEDULE

“Whether the action of the management of Narasamuda
Colliery under Dhemomain Group of M/s. ECL in denying
regularisation of Md. Farid and 9 others in the post of U.G.
Dresser is justified? 1f not, to what relief Md. Farid and 9
others (as per annexure attached) are entitled to?”

Having received the Order of Letter No, [.-22012/113/
2001-IR(CM-1I) dated 22.02.2002 ofthe above said reference
from the Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 06 of 2002
was registered on 18.03.12 and accordingly an order to that
effect was passed to issue notices through the registered
post to the parties concerned directing them to appear in
the court on the date fixed and to file their written
statements along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were sent to the
parties concerned.

Sri Tripathi, Ld. Representative of the Union, submits
that the case has been settled between both the parties
and the case may be closed. Since the case has already
been settled between the parties and the Union wants to
close the case, it will not be just and proper to keep this old
record pending. As such the case is closed and accordingly
an order of "No Dispute” is hereby passed.

ORDER

Let an "Award” be and the same is passed as "No
Dispute” existing. Send the copies of the order to the Govt,
of India, Ministry of Labour, New Delhi for information and
needful. The reference is accordingly disposed of.

JAYANTA KUMAR SEN, Presiding Officer
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74 faweht, 17 3R, 2012

FLIA. 3330.—HH WER GG T Wb e §
UHFT ST o, Sedfrer fyame stfafrem, 1947 (1947
F114) F1 U 2 F GYS (F) F T9-GUE (vi) F I@di B
TR 4 WEHER S 379 37 Jomm wiairers =1 sifrgan
He 1.3, feTw 11.04.2012 gRY wTedg @ i s
SN feate sifafem, 1947 (1947 %1 14) %Y e stgget
- 1 9t 6 F e §- =1 w0 arfufram @ wEse, 2 fag
T 27.04.2012 9 5: 98 =Y wematy & fog @ g
ﬁam\fqaﬁmm;

o F= W R %119 § % cefea § SR sERia S
B: Y W1 AR Ity B fag sgrn s st &

89, 31, ST faag atfufiem, 1947 (1947 %7 14)
®1 U 2 % WS (F) & IU-WO; (vi) F TGF 5N W&
wifekrEl 1 A I T, FRY W@ER I @ B I
SAfufrm % wEeH $ fo faiw 27.10.2012 A 8: v 5
wreTary & fere s IeErl Ger Hifte s §

[E. TH-11017/5/91-33R( d.TeA. )]
IR T, 9 qivg
New Dethi, the 17th October, 2012

8.0.3330.—Whereas the Central Government having
been satisfied that the public interest so requires that in
pursuance of the provisions of sub-clause (vi) of the clause
(n) of Section 2 of the Industrial Disputes Act, 1947 (14 of
1947), declared by the Notification of the Government of
India in the Ministry of Labour & Employment, dated
11.04.2012 the service in the Food Corporation of India
(FCD) which is covered by item 6 of the First Schedule to
the Industrial Disputes Act, 1947 (14 of 1947) to be a Public
Utility Service for the purpose of the said Act, for a period
of six months from the 27th April 2012.

And whereas, the Central Government is of opinion that
public interest requires the extension of the said period by
a further period of six months.

Now, therefore, in exercise of the powers conferred by
the proviso to sub-clause (vi) of clause (n) of Section 2 of
the Industrial Disputes Act, 1947, the Central Government
hereby declares the said industry to be a Public Utility
Service for the purposes of the said Act, for a period of six
months with effect from the 27th October 2012.

[No.S-11017/5/91-IR (PL)]
CHANDRA PRAKASH, It. Secy.

¢ fewell, 17 TR, 2012

LI, 3331 —HEE THR HTE A I R FF Al
H e T srafee e, ofteifte frar stfufem, 1947 (1947

F114) F U 2 & TS (F)  II-TVE (vi) B 36l
AT H A W H 97 R Ao warer 4t sqfrgern
HEA 1.30...f&TH 20-04-2012 g R Ty, S0 e
shrehfivh forae s, 1947 (1947 %1 14) 1 s a7t
w1 At 19 % witer §- 1 s ofufem 3 waesl, % forg
f&% 11-05-2012 3 B: 99 7 Frematy 3 ffu o 3T
@ﬁ'{mﬁm q1;

i Fi wwr 1 T i Sl 3 sa wromEta
B: R 1 3R FTeAaty & e sgrn e orifam &

7T, 37, et foarg sfufrm, 1947 (1947 7 14)
T U 2 % EUE (F) B IN-TTS (vi) B TGF 50 T
vl 1 WEM F g R R 39 30 T 39
sAfafam & wEer % fae fediw 11.11.2012 & 8: mg
mﬁuﬁmmmﬁwmm%n '

[¥. T8-11017/9/97-AE3MR( .G, )]
T WY, WY wfag
New Deihi, the 17th October, 2012

5.0. 3331.— Whereas the Central Government having
been satisfied that the public interest so requires that in
pursuance of the provisions of sub-clause (vi) of the clause
(n) of Section 2 of the Industrial Disputes Act, 1947 (14 of
1947), declared by the Notification of the Government of
India in the Ministry of Labour & Employment dated
20.04.2012 the services in Uranium Industry which is
covered by item 19 of the First Schedule to the Industrial
Disputes Act, 1947 (14 of 1947) to be a Public Utility Service
for the purpose of the said Act, for a period of six months
from the 11th May 2012,

And whereas, the Central Government is of opinion that
public interest requires the extension of the said period by
a further period of six months.

Now, therefore, in exercise of the powers conferred by
the proviso to sub-clause (vi) of clause (n) of Section 2 of
the Industiral Disputes Act, 1947, the Central Government
hereby declares the said industry to be a Public Utility
Service for the purposes of the said Act, for a period of six
months from the 1 1th November 2012.

[No. S-11017/9/97-IR(PL)]
CHANDRA PRAKASH, Jt. Secy.

¢ fawet, 29 SRR, 2012

1.3, 3332.- FHAR Y99 o7 Afufr, 1948 (1948
T 34) W1 YW1 *T 39 YRI—(3) TR 9T OFFa) &1
TE F34 §C, T TER T 01 w2012 F
W I B 9 H From Fe €, o) 39 afufem @
HA-4 (44 F 45 Y0 & Fraa N rgn A vge A ga1 d)



8028 THE GAZETTE OF INDIA: NOVEMBER 3, 2012/KARTIKA 12, 1934

[ParT H—SEC. 3(ii)]

TP & 6 (URI-76 FT I °4@-(1) A EE-77, 78,
79 3y 81 = feremr St TEd W H1 1 GH &) F I
seg T @ Pretated &9 § vgw@ E, st

e g7t e A e o AH-T, W,
A4 ¥R qifeenT o g Y wwelt @ s T e Wit
aﬂl“

[ €. T8-38013/34/2012-TH.TH.-1]

9 FrIEar, SR wEE

New Delhi, the 29th October, 2012

8.0. 3332, In exercise of the powers conferred by
sub-section (3) of Section 1 of the employees' State
Inswrance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 1st December, 2012, as the date on
which the provision of Chapter -1V (except Sections 44 and
45 which have already been brought into force) and Chapter-
V and VI [except Sub-Section (1) of Section 76 and Sections
77,78, 79 and 81 which have already been brought into
force] of the said Act shali come into force in the following
areas in the State of Chhattisgarh namely:-

“Revenue villages of Durg, Borsi, Kasaridih, Titurdih,
Pulgaon, Kolihapuri, Mohlai, Sikola, Dhanora and the areas
falling within the Municipa! Corporation Limits of Durg all
in Tehsil Durg, district Durg”.

[No.S-38013/34/2012-S.8.-1]
NARESH JAISWAL, Under Secy.

¢ faeeh, 29 IR, 2012

WL, 3333.—FHHAFA Tog = Afufaam, 1948 (1948
T 34) T UTO-1 H1 39 U7 - (3) G0 WL Al &1 7=
X T, $ TR TG 01 fewway, 2012 1 36 AHE
% w9 ¥ frag w7 €, st 3@ sfufam =
A4 (44 F 45 U S faa@ S wA A wga S TH1 8)
N5 3R 6 (MRI-76 T SU-GG-(1) #R-77, 78, 79
3R 81 & foama o veot @ WgE H1 S HHT §) F ITEY
wficumon T 3 Fr=ferfaa &l 3 wea 20, aufq;

FH T A T e fsten
HEH Hen

1 TR 157 HigER — HIEER
2 feden 168 wEEE HIEER
3, STEER 132 FgER  HEEg

[¥.08-38013/33/2012-TH.. TH.~]]

T AEEETE, HF A"

New Delhi, the 29th October, 2012

S.0. 3333.—In exercise of the powers conferred by
sub-section (3) of Section 1 of the employees' State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 1st December, 2012, as the date on
which the provisions of Chapter TV (except Sections 44
and 45 which have already been brought into force) and
Chapter-V and V1 [except Sub-Section (1) of Section 76 and
Sections 77, 78, 79 and 81 which have already been brought
into force] of the said Act shall come into force in the
following areas in the State of Haryana namely:-

Sr. NameofRevenue  Hadbast Nameof  District
No. Village Number Tehsit

1 Dungarpur 157 Faridabad  Faridabad
2 Sidhola 168 Faridabad  Faridabad
3  Aghwanpur 132 Faridabad  Faridabad

[No. $-38013/33/2012-8.8-1]
NARESH JAISWAL, Under Secy.

7% feeedt, 29 TR, 2012

FLAL 3334.— FUAN U9 = AFUFAEH, 1948 (1948
T 34) HY UT-1 H 39 G- (3) G W& wfaadt &1 5
FT §U, Hard TEHRTLTAgEN 01 fewar, 2012 %1 39 TG
F =g 3 Frad ot 2, foree 359 sfufam & aveara—4 (44
T 45 ¥R Toar S et 3 796 8 gH1 ) TEE-5 A6
[MT0-76 F1 99-9R-( 1) 3177, 78, 79 3R 81 & foam =i
& Ve 1 o TR 8] & I9e g e & Frefafa
il & e €, AT |

HH TS WA FeeE e fen
ez e

dromy fyEmt

[H.T9-38013/32/2012-THVE.-1]
T SrEETE, a whad

1 RERED 34

New Delhi, the 29th October, 2012

SO. 3334.— In exercise of the powers conferred by
sub-section (3) of Section 1 of the employees' State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 1st December, 2012, as the date on
which the provisions of Chapter IV (except Sections 44
and 45 which have already been brought into force) and
Chapter-V and V1 [except Sub-Section (1) of Section 76 and
Sections 77, 78, 79 and 81 which have already been brought
into force] of the said Act shall come into force in the
following areas in the State of Haryana namely:-

Name of District
Tehsil

Sr. Name of Revenue Hadbast
No. Village Number

1 Khanak g% ! Tosham Bhiwani

[No. $-38013/32/2012-8.8.-1]
NARESH JAISWAL, Under Secy.
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