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[PART III—SECTION 1]
[3=7 =mareri, freis® SR AR e, WY e da A, 39 e ok W 'R @
Her SR AHTE wEterdl g W Y T STfegEed)
[Notifications issued by the High Courts, the Comptroller and Auditor General, the Union Public

Service Commission, the Indian Government Railways and by Attached and Subordinate Offices of
the Government of India]

Y R Qa1 STE
wten Aifew 9. 02/2013-91.8.T4.-1
(3MATT 91 HA it AfH TG 10.12.2012)

wftafea & da1 9dan (1) 2013
[E. @&, qfeen (R-a-tat) Fd gl

(AT T ATETZS-WWW.upsc.gov.in)
=% feoett, feiw 10 Taw=R 2012

F. 8/2/2012-9.1(@)--TH e Qa1 34 g0 Fr=Afaf@a
HIg # YA G 17 FEA, 2013 F T WiAfaa @& da0 w0
S & ST

- g w1 AW qan Rfsadt w1 dafaa @@

(1) wdm e e, @A, A, 2014 250
T gRY B 91N 13691 HId [ (|
(¥ FY) YHIOIA Y SEHIRER
% fog smfya 32 fifeai aftafea §)

1—316 GI/2012

(2) 9RAg R Y IrRTEHT, T, 40
e, 2014 H WRY e AT IS
w1 (TES/Am dan) [TrE =
JHO-US gD (A S @RY) &
. fow 6 smfta fifamai wfve )
(3) oG A AHEH, TIEE S, 2014 H 2
TRY B ot S qd wineer S srefq
. 19591 TF (9) ®HE
(4) ot wfgor stTeH, ==8, 9941 175
WEH. Y (geN & faw) (3, 2014
H Ir) :
(5) sifusrd wfagor stweHl, 9+, 1331 12
O, afeen (R-as-wt) wd
i, 2014 § ImWEy
feaqot : (i) smm Ak IR @ I e =) ad@ H
fad™ T gwar €1 (ii) STlea Rfsma st § aon dan
qEed g feet «ft w7 ke s wehdt

(1735)
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[T [I—@vE 1

e[ ¥ : () (%) IEfEER A 98 e #t 9t § % o
S YA & Gefud HeW H 98 WE oo L fR a8
Qe & I gk ¥ fFe-fFe w faur fad sm &=
T=oF €1 3¢ 9% +ff W e s ® R 9 R 0 (@)
W () ¥ R T il B R o alaaed @ =gw
g 7 Tl 1 Seoi@ e, IR Arganed § 3 & ) @
T Faf s w9 et sigaedt W adifeq fomm faran sn
|

<fer afgen avzef faa AT & fag o 2, 3% Haw
aﬁ.ﬁ.q.mﬁﬁwﬁumammﬁaﬂwﬁml

(@) (i) afE I 76T IHITAR hael TeTehIcrR da FHHYA
() & AT g F W@, O 39 Ifuswr wiigor st
= € I fawey & w9 ¥ fafde e wifew | aanfy, sifvsrd
TR STRTEHT o STEUhIeTh Wal HHIYA ISTHA H TI-WY
ARG AfF TR, IRAE T STRRH qen g 8
IehTEH & T Tt FHieH IrgEshy & Wiadnt gey IFigart
= AfuRr) wfreor srehTeH Y o sifaw fawey & w9 H
fafée s =ifee st IwigaR g/ 3=9 adaan iR sM
ot arfer gfagror srepeet Y sifaw fasrew @ StT@m |

(@) (ii) 9fw wfeen gt S ANAT F TR
Qa1 FHYA (TEEH.) & R @ o= §, S hdu + o
2 3 g 3+ =R

(1) & SEHIGAR W YR 91 |1 STRIGHT § WA A
¥, o1g A FHRH (TLTHRT,) H 9 goq Wafqwar &
w9 A s fafde ®t wifs 1o dga Afewa
TREfeeAREwE i tfedvm dfsfea W et T T Uw
wE. st qun L uw. fafean § waee (faemm =) TeEege
el o= fora 91 § 1 QUwT, & fasew =t fgdiargda anfe
mafgwa & 9 # e 70 ) 9= 9/ STEm)

(") I=figarl 1 98 «F W@ =@ifey fF 2 e € (1)
¥ Jars 73 yfifeafad & sifaftea 3% waat 57wl | Fgfe
= foru faem foran smom foas foe 3= s1oet s feret
it 3k e foret wd (rEf) & forg = :

(® fordt ot SHfigaR &1 o9 7ET yOA § v |
fafde algaell w1 ser/afedT 0 & TR § F TRY
N g W@ieR T8 R sem | 9R S R adaa |
Tftard Tt Y faan <o | gEd whae W as ferew fRan
SO <& {1 e R SHIEAR HY gt s e ot
T | 9ia INEER & TEel ahga <t TS @ a9 IR A
33 A F SR R R B 9 Fraft e YeH 0 3G I
Fhaaed & fog Sgw! SEfgart © & e |

e ¥ : (1) YR e STeRee/ R A & e/
{1 SThIeH HEl B T g SHIGAR i 39 Then & sifem
RO & YR W TR FHYE T§H FA @ fag 99 «dw
Ja1 s g fot fawfa =t 6 § dfe i fed
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FRAF R o  fram v g AR A ag &
ICTRTEAH JaT HHIIA HY & fog foem forg o & s=g&
2 @ & frafafaa wdf & s sreyswe Va1 HHINE Y[
F B foT faaR g @ gwa § 98 S9M 3T ST gl
% 39 w1 & fag oo algar T s B

() 3 SreywelT a1 FHNE w9 & fag gfErd
Tyt SEiEERl @ o # W18 off & §, ok

(i) I SHIGAR et Wl HHIYH ¥ ST 4 7
FW W oft 7ew & fau 99 I ¥ R Skww g B wE
% 3q 3ifqy SHigER & oI5 T S e 36 " & fag
1o faerey o gon o1 wifs 3 Ificar 36w & ¥aw
1 W fores fag 9 o9a 9o & ST{ER heR T8 §

(i) TS AR & A | T WAH q° CEHAS forweq
B 9§ T 1 AR 3 e wiege et e # e §
S ¥ A I ST o e (3ifuerrd g reTeHt)
TH & & fag 99 gy Infica’dl & w9 # faur 7@ foaa
N geha § | AfE A IR STeueRTel o e (3Tl
wfam sEht) # g fem g SR S rgE A @ W@
IufiEaRt ®i SAfyeit weror sterTeHt & fag ot s fawey
T =)

fooqui-1 : @A (AW WAy AT WY (IS
JUI) /A AT RY] B FHOS WK IFAAR TR
Qo FHHEE wrl @ et & fae of wiEifa 3 S8 9w
21 f o fog 3@ w1 d A e 7@ @ ora: T
¥ fifaqdt &1 v & fog 3% s Sefiqarl st aE aus
ST | 59 SEigER! @ ot T | | ymrores ([
ThY/ATg I ThYl T GRS /A T TR Y) Tl Skl
F &, freg oo 3 iy Rfsdt & fo i & do3
U, @A of ST TR ¢ fReg % T
oSS (1 TR u/aTg B ThY T G THI/AT S )
H1 qhEn IO FwE HOGEO TGA K0 @ S fE
ITAy/CETEEt ygq famed et SEigarl & "ma § /A
qered W, dETed T, (TEuE . oY IFier 3R
TH. .91, Afgen 1o, afeen SEigart & faw) e = e-111,
AR, . T, T fEeei-110066 o1 F¥ qEaed, Sen.
AR, (3N.3ME. TS AR, STANA), FFA . 204 '€t f&7, &7
o, T8 feoe-110011 Y R ag ¥ & yau faweq a1
Irfigart & Ame # el 3 (Q)/arg ¥ geed, (S <A,
FU A 17, 9 WO B GEA, Hid@ @@ wE G0, W
feeeit-110011 &Y 13 TR, 2013 T IgI NG|

e Rt & ferg wfehfian #1 o 87 S9gaR A
TG $ HR T S Fa1 &t A 98 R feelts a1 @y
# 2 Yefors asf § w7 7 A o iR fediom ag A
¥ @y # 3 Yo ouf § U T D R I F FEEE
¥ amaeAt ®t Witd w1 faw aE H Y T hI}THR A
o U TR Afreh srhTert/ g T et/ d
FFeH Hid & fag 24 9@ ¥ sifew 7 g )
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femof-11 : wReta {fFF STRIRHT P/ AT SHRH
FHIH/ R =t A1 SrRTEH i W ([ SRR
Tedism org T @uA §1 @hY) & 'y g Iefieard
# fou omfem fifwdl 1 o & faw e oftomm <
YR W el I 39 SHIgaR! &t qaia & # 7 faem
H HRO T WA T AR Rt B SRR gHen smom iR
3% g SEicERl Q@ W @ | S g T dn
et fafiaa wdien a9 3 o1E Va1 797 S g fafaa vdan
# drgaa el @ fog smifsa sifgsw ok =fwa
qiieror = g @ YR W IugF wrEl § yaw g sam )

(%) wlEm w Ao 'R iR areafaer, (@) wiwfea
& Qa1 Then & fay Iearl & e weet et fen
frer g (1) WRer A STeRTRHT, WG it |1 STHIRH,
g AT et iR sIfumt wfnam e ¥ yaw M
el SEHIGER! St Han g i S g shu: IR,
11 3k 1 ¥ fomr & aug ™ ¥

2. qie & &g e frafafaa st ) i i smeit--

FITHE, TGS, I, GHE, AR, GUSH (TEr), e, 9
foreafa, SeaR 3R fawmamzTm |

3w AfE =R Q@ Ia qhe & Sugad sl a9 aal §
e T Wehell € | 3TASH 98 e L foh 9=, feeedt, TGOy,
FHIeTeRTal 3R TR hsi o Fgama yelis % W aaifed Irfieart
H g w1 fraq drn Freifa a1 S 1 stee aed
3MARA U g e Wi’ W snenfia dm aon Ak fereht
fardie g 1 &rmar 0 @ I } 79 et fRE ST A
Fg ofrsifed &t foran <@ | oM smaget 1 fauifia stfueaw
e 1 e Q 3191 THE T R el fHeTaT @ 7 5% 0N sl
T | T Hg 1 TG B | AT SASH] T T8 Tl of
el ® o A vt 3ae i Fore 3 T TEk F g el |

e ¥ ; IYgd WY & aesg feafa B STTER I &
I T FordeRTTaR s # e w T iR g 2
o sefieandl ) voa wen ¥ A fan s € 5% wea-wet
T T W (Te) H RN & S | IEER B
& T e i B # wiads @ T=g Iy A |iHR
&t feran <o |

e ; ITHIGAR 1 I AT AEAEA-T97 | qen & fag
TEE & g WA GG Eygae foig & =g

IfZ FIE ITNTEAR 3T FA-FA707 T H 80T gy g9 /&
P/ IH B I fRE o h I v | wden §
¥ ¢, A Y SfigaR w ST-gwremedt #1 qedin Te R
e 3R IFeH! ITATEAR T T S FHA ¢
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3. ¥l 1 W

(F) T : IHGEAR A1 Al -
1. WA &1 ARG &, A
2. 9T T TS, A
3, &H H TS, @1

4, Tt wreomedf, S Tomeht T W @A B TR A vEel S,
1962 ¥ UERA MR, A

5. YR Tt 1 SAfeR St R H Tl 9 8 @A 6 |/
71 foaaT™ @ Yoe F A

Tog ST i 2, 3, 4 3R 5 & sfaria S AN IHGAR
A1 =afa 8 Fgen! YIa SR X qran FH1ors 9e foean €

AfFET A9 B TRET SHIgAd & fag g8 9 g
STEYIH TG 2|

forg sefigaR & o arraT THIOTS STavas € S S e
# 39 vd W 3T 9 ¥ 7w fan s e §, o a@R g}
I SETIH THIOTS T ek Qa1 SR gRI TiRoms &t Swon §
T R fan s

(@) og-dmd, fe qm danfew foaf :

(1) wrdrg Afrew et & fog : haw W@ sAfanfea
ICER & s ¥ feT 971 2 SHad, 1990 ¥ g T a9
Ygel! SHad, 1995 H aE HT AR |

(2) wretE = & SrehTeHt & fAg : Faw W sfeanfed
IfEER & A § et 5= 2 Sad, 1992 (e H '
A1 SR Y YIS Y1t @ fag 2 SHEd, 1990) | 98 a9l
Teell SiEd, 1995 B AR HTA RN

(3) TG STHRH S AT : et U et Ty FGER
B T & Rt 7 2 ad, 1991 Y T8 T a9 Ugell e,
1995 R AR HT AR

(4) sfomr wfneo e & fag (gEs F fag
TaeE . ) : had T 7y Sican (fenfed o sifaenfea)
2 T & FeRT 5199 2 SFad, 1989 9 g 1 a9 Ygel e,
1995 R AR H AR

(5) sifuwrd wfiieor s & fag (wfeenesdt & fag
Tq.uE . R-aFst FE)

et e, War ford freand forehy wiferare =
e 9, 99 SamfaE qoehyRl Hieerd e JHfaeme
T fFa B, (qaF B FTeTG O | I ¥ S
I 2 S, 1989 W UTH 9T YeH At 1995
g 7 I AN
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A2 : TAHYRVIIR TFY IHTAR 3 TH YT T YT
TF T # yan & fog sfqerfed 79 76 9@ smad ok
TIOR3 3 | & fag o= 7= 2

AT 9 Y 9% A0E WiER & § St dfegaem @
mreafier foemer 9t & A o3 a1 feRdlt Wt fawaferme™
B AfgReIeH & THshg M e yH 95 A faRd fervafereea
T e Afgmerd & e # oo %Y 7 & ol 7w s
farvafaranera & wqfaa Wivwrt g woIfvr & a1 aer s
1 S e FHE ¥ <6 @ | s when & fafaa
AT & IRome Sy & 9 % 9% @y Ry Sm erdfa
g

g & Heiy # I 3T TS S TH H{USH!, VI T,
TR fm @ T S Heieh SgaT, a1 e 9 T R
T 95 SR e forg e |

3 o 5 T 31y g Afgererery/Ssaat wreafhe wlEn
WHIOT O3’ ST o ST Suge depfeqen wHTOr O wifer
F 1 Feft-ameft Afgpivr/Ssam weafre s g § S
1 qrRg el et A1 3G h had R Iy A1 a9 R wE & K
g T1 @ At ¥ IEigand &t Afgmava/sssaat
Treafier e FHTOTS S STFIfer/ s wfafafy @ sfafte
3I9 e # ¥ arevfifaes @ fag e ywos w1
SrwmToTa/yeoTa wfafafy S =fey, stel @ @ Afgmaw
IR AIeAfE e I A 13 YHoS ¥ 39 g @
Tigen W # &=l 1 T8 Iqh! 9+ I AIE 91 SRafaeh 31
o 2=t =t

feoquit-1 ; InfgaR 98 M W fF 3mEn I=igan &1 5=
F I aRE ) WIHR O S 3MEET TI7 JFGd F 1
@ 1 gy reafae ThEn JHror 9 91 9HhE
woro o gt ¥ 3k g wig s wfada & fredt srgdu WA
A o faran st ik 71 39 wWiteR o s |

feoqoft-2 ; Iefiear ¥ it e L o o 1 g fonelt wlian o
39 & A o Y aiiE T SR s S SR ST g
3T SRR S o o o Ig I TRed a1 ag i Rt 3
oden & ol oft STTUR TR afted ST ht STgHfd Tét <t S |

feoquit-3 ; Infigar) = 5q v & fereg 5w fafs wa w9
3fea g s =few | 9tk =g Y R e ¥, Sie
2R ST g W T o faf ) ST Bfew qon weey ahen
= ooy g # & 7 5= fafa @ i firea o T & s g
I oo SR FRATE 1 ST |

() A Grgard

(1) wRda frw srhreHt 3R aifurrt wigor sterert
fore ; forelt wr=raTvTe favafaamer #i et a1 wHe e |

(2) Wit R srhTeet & forg < $sftfrerd 9 feuit

316-UPSC-Defence-2012-H

(3) oY ¥ 37T < fog  fomelt wrramTa fareaferanera
1 falt (10+2 TR a Hfcen) @ nftra fawdt wfea) stean ifad
& A |

o Y/ARRA/ATg 1 T T Sl aTel Ao hl A
P YUV & 9§ Srach/EaH FH g ¥ 997 e g o
M 9T WETERR & & {1 997 S g T ITgd 3 e |

< Iriean feult qhen & sifam ad # wg @ § aun ansdt siftm
T Y ferft wven & il % ot €, 3 oA F w8 WY
I feult wen & Sivl % &1 yoT AETHY/THEEE Waw
ey el SETAR & W # 1 qeArera/ T | e
¥, & =111, 3R . TW, 7 feeeh-110066 a1 AT
P yuW formey ool SFHICER @ Aol 3 R e, SITHds TR
3l o WS IR I, HAT A, 204, ‘€' &, M waq,
% feeeit-110011 1 3R 17 ¥ & weom ey ot Sefigard
= A # sl 3 (T) a1 ¥ qEed, 'S =T, AT 17,
Y 9o H WA, At A Yge 9n |, 7 feee-110011 HY
firmiffad aRE deh TEe WG | e 7 T W3 St
R & St |

(1) 9. Q. A, WRAF A F1 a2 a1g {0 wTRH! H
Ty & foTg 13 TR, 2013 T 91369 & |

(2) fawmd wfaego et 3=E § 93w & foag
01 F&Ed, 2014 T 1398 T8 |

o Iuficart & qre sarerEas 3R aw-te! drgard & St
TWEHR g SAEaItas 3R aeh-iet fait & aree wramyr &
3 off qlten & fag ar g |

sqare & affeafadt § smem frdt U Iwigar &t 3 fam
% Fruffta drgaet @ 7w T 8 | Ff ew w0 AR
werar & forae orw AE Qe g et wR s & fa=er d,
T & F WEaw I g R

feoquit-1 ; & I=feaR fart ferft when anft 3ol weht R
vt o B e € o1 & et e & sfm e A e wE 1@
Ieigan fr afm o ) ferft wdven o orsft ovdan W At §
iR et T iR T e A when F S H STEa I AR,
T e F o TifeY fif e § i e fadw g ¥ 1 5% faht
o & 1w Feifia TR ae TEga wOT § R g
aréw favafaamerd qien & R Y e fwd s, ftoms =t
wryon § e o o7 Frdt R 9 39 aiE 1 SR 3T g
Q dorg foralt oft STy i TR et foman st |

fooquit-2 ; < SEAGER &N HreE g & Yanstt § R
YR F FHYHA Y STqafeid €, § 39 T ¥ 73w & 9 Tl 2 |
SR YAY 2 fear o ot ST SEfEETd T S St |

feoqoft-3 : M HiEA § sTawer & wRO Ay § H 5
Iafigart Y 3gm wvreer | freifaa e < @ @ 3%
arg 1 =t A fae wwan § wite fwar sem | afee 9w
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ffsrrdl @ SyeE o SfeafEa o S % S
BT (FTAE 60% 3ihi W) |

() wrifE 7 s

gftwfea & Qo ThET (1), 2013 ¥ w39 & fog sefeard =
ffyre.11 ¥ fiu T s amet & fog fan-feel & srqed
I ® 9 Y e g Ao |

4, YT

IR F1E. 200/- (FAA Y W Q) FEH TIH (T
Tfee/a1.7./31.91. 971, ITarl F Bigw e FIg Yo 1ol
AR I R e HAE ear it fRet off wran F T s
@ YW qF A feaRe S E dHwr {8 Taguwe
Tor 37w Reuare/Re dw e fquRe d ifE vfeaee
¥k STE TR 1 ¥ AT Va1 H1 ITIR HTH 1 AT/
Shfe/fee TS HT ST FIH ST FE B |

femofl 1 ; SHHIGAR 1 AR FH Aieq f Yo &1 e
FR T memm /@ faa o1 gar ¥ fedlt o= weam §
Yok 1 TE A @ Y 7 Wi ¢ | Fruffa sream/ges T
e (Yo & YIaH J G2 IS AETT HT SieH) THeH
sreltea T e smdi |

feoqoft 2 : T R Yook o781 o ST W Ao 7 6t TR
T R forem T foan <t wean @ ol € ol gud whe
w9 % forg S war s S R

feapoft-3 « i ardgeh! & AR # S | e deief faero
T el U & 3¢ STarefereh ST HIHEH e e 3R S
ST T O STeltaa L g S | X weft srmaeeh =1 g
TS A T Tegd A o oifem f& & 9% § gwe ®
offeR ST ! AEES W IS F S S | ASHT
37T YR ST o1 AT A I A 4 10 f&H & o)
T SToe wie IR & WRY ST S A5 8 | SEE &
w9 H T 9T B W, Yok ST & ST Aie 1 e
ferar o iR I nagd I Wi F fae e, e 9

T A HET B
5T AT

" gefieart #Y www.upsconline.nic.in e =T
SAITETE AT FHEAT SN | ST A WA
IV AT T ST ¢ |

JTAE| Y e T & STAG-T3 W&d
T ¥, qenfy, ferdt srafier uftfeafiay aft o'
AT WA FAVF! T, T g Y
RIS AT STATTIH B TE HA TS BT

2—316 G1/2012

F7g, B, TERER, Yoob oK & i ¥ 1 T Q sfersh Simag 1
Ao TS} SHIGEAR Fg A U o o haet 39 TR (e
) TS AT B SN g SR T e &R T
IR & T 3rer fRT T Yok w1 A R 3
RN & foe & feran s@m |

ot Ifieart &, IR 4 WA 99, QR @i o
it STFA SgaT TH YRR & o el | stgan fsit
AR e ST QA & it €, 199 ST WY ST
TS W&ga T B |

o e S | ; Y, TEet @ ¥ e Je R s,
o1 S T A aveert e 7 € ereren st A ot e Soft
7 stfafiad w1 TR (% TiS) FHHAR & €9 H 961 dw
Tt # € ® o FEtea/faum @ sty &t fafea w9 H
Yfera T & o 3 e & forg stas fran

Ho e € 11 : 99 St § wEw SEigar w e
T ST ) feifaa w9 & gf w0 e fF e T
wien B fw omaed e €1 95% 39 e f Jm wmm A #
TR & I ST G101 9 oft S HE ¢ |

ITNCAR T8 e FT o o a0 SHieart & e @
T AT wC/eE # 3 HY STgAfa Ak Geieh I ar
T W R AT E R S TR &3 g e st
S HFS S

faoquit ; fom e Wit & Wiy fruifa Yo dor T
A (IvdEd T 4 F Siwvia Yo A F A R SgR) A
S SR o o W g, SR TS vl HT fean smam
iR firht ot avae § srig & Hag # STRIERA I TH-SHRR
1 WFER T R S | SEiEAR & 79 STaE YOSl %
W oy qon e dega, syfEa sfd, srgfed s,
o= frag Soft ol wob § g2 ofE w1 WHIOTS WEga TRl
HE T | e @ g ST F A SEiA F A
gﬁﬁaﬂmaﬂriﬁzﬁavﬂﬁﬁm%mmﬁ
Tt vl ) U A ¥ 1 st 3 o e # 3 v e ®
IS TAF W, A9iq fafan wiEn St waTER wWEm w1
TR T Y qold: St g aen fa o Frefi ae
A FWA & AR ffaa Then a1 wereRR wEw @
o # frdt Tvg g wA W g8 T S § R S
T Y R T w@ €, @ S g wden & e ST
IefiEEt T T S S |

Irefreadt &1 Tere < o & fF & wdhan & fafea 9
qftomy sifya & S & ¥y =g faget 7€, 2013 Ae ¥ St
g ST #Y e &, Q1 e/ S geATerd/arg
TRETerd, S A 9, H TRd w0 # oy fefatem
3} ) 3T ety widl wfed TR @

(1) 5= =1 e gvie gu A seam et faamea
JHIU G 3GE 30 IR |
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[T [1l—@UE 1

(2) Teuiiyerifam fet yomn wy/3fs get foed e s d 9
, Zrtan e 2 o Peaht vt <efiol e ot & it et v & a1

C Tomd: O 99 O ¥ OIEehR # fog e gl adw
IiGaR Hal 999 WI€ % 99 dl H WEER & fore sm
wHa A Wy Afgw AR 9= e yuv v g fely
Wfersrer feit v wsysie et 90 €9 # 7o 9 ol s |
9 Irfigar TSR et o forlt =t sifom ad =6t wlen o it
T R IR FISUH H WA § T S H A THO

IS WY R ST e R Seiean felt Y ity o it wher

# yfere & g/ | S IHGAR Hal 99 FE W S0gw
THIUT T T WY T A § I o 9 S o WEERR F
Sufeerd T BN T ST | T FE R SgE ge FHIon oS
1 WA T H SR A A FE TR o A § 7 S IHIAR
Sufa FHT T R e v e T e ¥ e
a1 =57 WS T a9 waTER § Iuferd €N #T eufa
el &t SR 791 3 I @A W I W 1 O fegn smem

I IT IS ot AT ST TR S § < S Tereg s
B TrefeiRaa SusiEl & ST aR STRTEACTd HRAE 1 1
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UNION PUBLIC SERVICE COMMISSION
EXAMINATION NOTICE NO. 02/201 3-——éDS-I
(LASTDATE FOR SUBMISSION OF APPLICATIONS : 10-12-2012)
COMBINED DEFENCE SERVICES EXAMINATION (I), 2013
[INCLUDING SSC WOMEN (NON-TECHNICAL) COURSE]
(COMMISSION'S WEBSITE : www.upsc.gov.in)
New Delhi, the 10th November 2012

No. 8/2/2012-E.J(B).—A Combined Defence Services
Examination will be conducted by the Union Public Service
Commission on 17th February, 2013 for admission to the
undermentioned courses.

Name of the Course and Approximate No. of Vacancies:

1. Indian Military Academy, Dehradun—136th Course
commencing in January, 2014 [Including 32 vacancies reserved for
NCC ‘C’ Certificate (Army Wing) holders]. 250

2. Indian Naval Academy, Ezhimala—Course COMIMENcing i
January, 2014 Executive (Hydro/General Service) [including 06

vacancies reserved for NCC ‘C’ Certificate holders
(Naval Wing)]. : 40

3. Air Force Academy, Hyderabad—(Pre-Flying) Training
Course commencing in January, 2014 i.e. No. 195th F(P)

Course. + 32
4. Officers’ Training Academy, Chennai—99th SSC Course
(for Men) commencing in April, 2014. 175

5. Officers' Training Academy, Chennai—13th SSC Women
(Non-Technical) Course commencing in April, 2014. 12

NOTE (i) : The date of holding the examination as mentioned
above is liable to be changed at ihe discretion of the
Commission.

NOTE (i) : The number of vacancies given above is tentative
and may be changed at any stage by Services H. Q.

N.B. (I) (a) : A candidate is required to specify clearly in
respective column of the Online Application the Services
for which he/she wishes to be considered in the order of
his/her preference. A male candidate is advised to indicate
as many preferences as he wishes to, subject to the
condition given at paras (b) and (c) below, so that having
regard to his rank in the order of merit due consideration
can be given to his preferences when making appointment.

_.,Since women candidates are eligible for OTA only, they
should give OTA as their first and only preference.

(b) (i) : If amale candidate is competing for Short Service
Commission (Army) only, he should indicate OTA as the one
and only choice. However, a male candidate competing for
Short Service Commission Course at OTA as well as permanent
commission course at IMA, Indian Naval Academy and Air
Force Academy should indicate OTA as his last preference,
otherwise OTA will be deemed to be the last choice even ifit is
given a higher preference by the candidate.

§—316 GI/2012

(b) (ii) : Women candidates are being considered only for
Short Service Commission at OTA. They should indicate OTA
as the only choice.

(c) Candidates who desire to join Air Force Academy must
indicate AFA as first choice, as they have to be administered
Pilot Aptitude Battery Test at one of the AFSB and AF Medical
at Central Medical Establishment/Institute of Aviation
Medicines. Choice exercised for AFA as second/third etc. will
be treated as invalid.

(d) Candidates should note that, except as provided in
N.B. (II) below, they will be considered for appointment to
those courses only for which they exercise their preference
and for no other course(s).

(e) No request for addition/alteration in the preferences
already indicated by a candidate in his/her application will be
entertained by the Commission. No change of choice once
exercised will be allowed. Second choice will come for
consideration only when the first choice is not offered to the
candidate by Services HQ. When first choice is offered and a
candidate declines the same, his/her candidature will be
canceiled for all other choices for regular commission.

N.B. (II) The leftover candidates of IMA/Indian Naval
Academy/Air Force Academy courses viz., those who have
been recommended by the Union Public Service Commission
for grant of permanent commission on the basis of the final
results of this Examination, but who could not be inducted on
these courses for any reason whatsoever may be considered
for grant of SSC even if they have not indicated their choice
for this course in their applications, if they are subsequently
willing to be considered for this course subject to the following
conditions :

(i) There is a shortfall after detailing all the candidates who
competed for the SSC Course; and

(ii) The candidates who are detailed for training even
though they have not expressed their preference for SSC will
be placed in the order of Merit List after the last candidate
who had opted for this Course, as these candidates will be
getting admission to the Course to which they are not entitled
according to the preference expressed by them.

(iii) Candidates with Air Force as first and only choice
cannot be considered as leftover for grant of SSC (OTA) if
they fail in the Pilot Aptitude Battery Test. Such candidates, if
they desire to be considered for SSC (OTA) should exercise
their option for OTA also.

NOTE 1 : NCC ‘C’ Certificate (Army Wing/Senior Division
Air Wing/Naval Wing) holders may also compete for the
vacancies in the Short Service Commission Course but since
there is no reservation of vacancies for them in this course,
they will be treated as general candidates for the purpose of
filling up vacancies in this course. Candidates who have yet
to pass NCC “C’ Certificate (Army Wing/Senior Division Air
Wing/Naval Wing) examination, but are otherwise eligible to
compete for the reserved vacancies, may also apply but they
will be required to submit the proof of passing the NCC ‘C’
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[ParT II—SEC. 1

Certificate (Army Wing/Senior Division Air Wing/Naval Wing)

examination to reach the Army HQ/Rtg. CDSE Entry, for SSC
male candidates and SSC women entry for female candidates
West Block 111, R. K. Puram, New Delhi-110066 in case of IMA/
SSC first choice candidates and Naval HQ, DMPR, (I0&R
Section), Room No. 204, ‘C’ Wing, Sena Bhawan, New Delhi-
110 011 in case of Navy first choice candidates and PO 3 (A)/
Air Headquarters ‘J’ Block, Room No. 17, Opp. Vayu Bhawan,
Motilal Nehru Marg, New Delhi-110 011 in case of Air Force

first choice candidates by 13th November, 2013. To be eligible

to compete for reserved vacancies the candidates should have
served for not less than 2 academic years in the Senior Division
Army Wing and 3 academic years in the Senior Division Air
Wing/Naval Wing of National Cadet Corps and should not have
been discharged from the NCC for more than 24 months for IMA/
Indian Naval Academy/Air Force Academy courses on the last
date of receipt of Application in the Commission’s Office.

NOTE 2 : In the event of sufficient number of qualified
NCC ‘C’ Certificate (Army Wing/Senior Division Air Wing/
Naval Wing) holders not becoming available on the results
of the examination to fill all the vacancies reserved for them
in the Indian Military Academy Course/Air Force Academy

_ Course/Indian Naval Academy Course, the unfilled reserved
vacancies shall be treated as unreserved and filled by
General candidates.

Admission to the above courses will be made on the
results of the written examination to be conducted by the
Commission followed by intelligence and personality test
by the Services Selection Board of candidates who qualify
in the written examination. The details regarding the
(a) Scheme, standard, syllabus of the examination, (b)
Guidelines with regard to physical standards for admission
to the Academy and (c) Brief particulars of services etc. for
candidates joining the Indian Military Academy, Indian Naval
Academy, Air Force Academy and Officers’ Training
Academy are given in Appendices I, II and III respectively.

2. Centres of Examination :
The Examination will be held at the following Centres :

Agartala, Ahmedabad, Aizawl, Allahabad, Bangalore,
Bareilly, Bhopal, Chandigarh, Chennai, Cuttack, Dehradun,
Delhi, Dharwad, Dispur, Gangtok, Hyderabad, Imphal,
Itanagar, Jaipur, Jammu, Jorhat, Kochi, Kohima, Kolkata,
Lucknow, Madurai, Mumbai, Nagpur, Panaji (Goa), Patna,
Port Blair, Raipur, Ranchi, Sambalpur, Shillong, Shimla,
Srinagar, Thiruvananthapuram, Tirupati, Udaipur and
Visakhapatnam.

The centres and the date of holding the examination as
mentioned above are liable to be changed at the discretion of
the Commission. Applicants should note that there will be a
ceiling on the number of candidates allotted to each of the
centres except Chennai, Delhi, Dispur, Kolkata and Nagpur.
Allotment of Centres will be on the first-apply-first-allot basis
and once the capacity of a particular centre is attained, the
same will be frozen. Applicants, who cannot get a centre of
their choice due to ceiling, will be required to choose a Centre

from the remaining ones. Applicants are, thus,( advised that
they may apply early so that they could get a Centre of their
choice.

NB : Notwithstanding the aforesaid provision, Commission
reserve the right to change the Centres at their discretion if,
the situation demands.

Candidates admitted to the examination will be informed of
the time table and places or place of examination. Candidates
should note that no request for change of centre will be

" granted.

NOTE : While filling in his/her Online Application form,
the candidates should carefully decide about his/her choice
for the centre for the examination.

If any candidate appears at a Centre/Paper other than the
one indicated by the Commission in his/her Admission
Certificate, the papers of such a candidate will not be valued
and his/her candidature will be liable to cancellation.

3. Conditions of Eligibility :
(a) Nationality : A candidate must either be :
(i) aCitizen of India, or
(ii) asubject of Bhutan, or
(iii) asubject of Nepal, or

(iv) a Tibetan refugee who came over to India before the
1st January, 1962 with the intention of permanently settling in
India, or

(v) a person of Indian origin who has migrated from
Pakistan, Burma, Sri Lanka and East African Countries of
Kenya, Uganda, the United Republic of Tanzania, Zambia,
Malawi, Zaire and Ethiopia or Vietnam with the intention of
permanently settling in India.

Provided that a candidate belonging to categories (ii), (iii),
(iv) and (v) above shall be a person in whose favour a certificate
of eligibility has been issued by the Government of India.

Certificate of eligibility will, however, not be necessary
in the case of candidates who are Gorkha subjects of
Nepal.

A candidate in whose case a certificate of eligibility is
necessary, may be admitted to the examination provisionally
subject to the necessary certificate being given to him/her by
the Govt. before declaration of result by UPSC.

(b) Age Limits, Sex and Marital Status :

(i) For IMA—Unmarried male candidates born not earlier
than 2nd January, 1990 and not later than 1st January, 1995
only are eligible.

(i1) For Indian Naval Academy—Unmarried male
candidates born not earlier than 2nd January, 1992 (2nd
January, 1990 in case of NCC Naval Wing ‘C’ Certificate
holders) and not later than 1st January, 1995 only are eligible. N
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(iii) ForAir Force Academy—Unmarried male candidates
born not earlier than 2nd January, 1991 and not later than
1st January, 1995 only are eligible.

(iv) For Officers' Training Academy—(SSC) Course for
men) Male candidates (married or unmarried) born not earlier
than 2nd January, 1989 and not later than 1st January, 1995
only are eligible.

(v) For Officers' Training Acadethy——(SSC) Women Non-
Technical Course) :

Unmarried women, issueless widows who have not
remarried and issueless divorcees (in possession of divorce
documents) who have not remarried are eligible. They should
have been born not earlier than 2nd January 1989 and not later
than 1st January, 1995.

NOTE : Male divorcee/widower candidates cannot be
treated as unmarried male for the purpose of their admission
in IMA/INA/AFA courses and accordingly they are not
eligible for these courses.

The date of birth accepted by the Commission is that
entered in the Matriculation or Secondary School Leaving
Certificate or in a certificate recognised by an Indian
University as equivalent to Matriculation or in an extract
from a Register of Matriculates maintained by a University
which must be certified by the proper authority of the
University or in the Higher Secondary or an equivalent
examination certificate. These certificates are required to be
submitted only after the declaration of the result of the written
part of the examination. No other document relating to age
like horoscopes, affidavits, birth extracts from Municipal
Corporation, service records and the like will be accepted.

The expression Matriculation/Higher Secendary
Examination Certificate in this part of the instruction includes
the alternative certificates mentioned above.

Sometimes the Matriculation/Higher Secondary
Examination Certificate does not show the date of birth, or
only shows the age by completed years or completed years
and months. In such cases a candidate must send in addition
to the attested/certified copy of Matriculation/Higher
Secondary Examination Certificate an attested/certified copy
of a certificate from the Headmaster/Principal of the Institution
from where he/she passed the Matriculation/Higher Secondary
Examination showing the date of his/her birth or exact age as
recorded in the Admission Register of the Institution.

"*NOTE 1 : Candidates should note that only the Date of
Birth as recorded in the Matriculation/Higher Secondary
Examination Certificate or an equivalent certificate on the date
of submission of applications will be accepted by the
Commission and no subsequent request for its change will be
considered or granted.

NOTE2: Candidates should also note that once a Date of
Birth has been claimed by them and entered in the records of
the Commission for the purpose of admission to an

\

Examination, no change will be allowed subsequently or at a
subsequent examination on any ground whatsoever.

NOTE 3 : The candidates should exercise due care while
entering their date of birth. If on verification at any subsequent
stage any variation is found in their date of birth from the one
entered in their Matriculation or equivalent examination
certificate, disciplinary action will be taken against them by
the Commission under the Rules.

(¢) Educational Qualifications :

(i) For LM.A. and Officers’ Training Academy— Degree
of a recognised University or equivalent.

(i) For Indian Naval Academy—Degree in Engineering.

(iii) For Air Force Academy—Degree of a recognised
University (with Physics and Mathematics at 10+2 level) or
Bachelor of Engineering. -

Graduates with first choice as Army/Navy/Air Force are to
submit proof of graduation provisional certificates on the date
of commencement of the SSB Interview at the SSB.

Candidates who are studying in the final year Degree course
and have yet to pass the final year degree examination can
also apply but they will be required to submit proof of passing
the degree examination to reach the Army HQ/Rtg. CDSE Entry,
West Block III, R. K. Puram, New Delhi-110066 in case of
IMA/SSC first choice candidates and Naval HQ “DMPR”
(Ol & R Section), Room No. 204, ‘C’ Wing, Sena Bhawan, New
Delhi-110011 in case of Navy first choice candidates and
PO3(A)/Air Headquarters, ‘J’ Block, Room No. 17, Opp. Vayu
Bhawan, Motilal Nehru Marg, New Delhi-110011 in case of Air
Force first choice candidates by the following dates failing
which their candidature will stand cancelled :

(i) For admission to IMA, Indian Naval Academy and Air
Force Academy on or before 13th November, 2013.

(i) For admission to Officers' Training Academy, Chennai
on or before 1st February, 2014.

Candidates possessing professional and technical
qualifications which are recognised by government as
equivalent to professional and technical degrees would also
be eligible for admission to the examination.

In exceptional cases the Commission may treat a candidate,
who does not possess any of the qualifications preseribed
in this rule as educationally qualified provided that he/she
possesses qualifications, the standard of which in the
opinion of the Commission, justifies his/her admission to
the examination.

NOTE I : Candidates, who have yet to pass their degree
examination will be eligible only if they are studying in the
final year of degree examination. Those candidates who have
yet to qualify in the final year Degree Examination and are
allowed to appear in the UPSC Examination should note that
this is only a special concession given to them. They are
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required to submit proof of passing the Degree examination
by the prescribed date and no request for extending this date
"will be entertained on the grounds of late conduct of basic
- qualifying University Examination, delay in declaration of
results or any other ground whatsoever.

NOTE II : Candidates who are debarred by the Ministry of
Defence from holding any type of Commission in the Defence
Services shall not be eligible for admission to the examination
and if admitted, their candidature will be cancelled.

NOTE 1III :
suspended from Flying training for failure to learn flying, they
would be absorbed in the Navigation Branch of the IAF. This
will be subject to availability of vacancies and fulfilling the
laid down qualitative requirements (including 60% in
graduation).

3

(d) Physical Standards :
Candidates must be physically fit according to physical

standards for admission to Combined Defence Services
Examination (I), 2013 as per guidelines given in
~ Appendix-IL.

4. Fee:

Candidates (excepting Female/SC/ST candidates who are
exempted from payment of fee) are required to pay a fee of
Rs. 200/- (Rupees Two Hundred Only) either by depositing
the money in any Branch of SBI by cash, or by using net
banking facility of SBI, State Bank of Bikaner & Jaipur/State
Bank of Hyderabad/State Bank of Mysore/State Bank of
Patiala/State Bank of Travancore or by using Visa/Master
Credit/Debit Card.

NOTE : 1. Candidates should note- that payment of
examination fee can be made only through the modes
prescribed above. Payment of fee through any other mode is
neither valid nor acceptable. Applications submitted without
the prescribed fee/mode (unless remission of fee is claimed)
shall be summarily rejected.

NOTE : 2. Fee once paid shall not be refunded under any
circumstances nor can the fee be held in reserve for any other
examination or selection.

NOTE : 3. For the applicants in whose case payments details
have not been received from the bank, they will be treated as
fictitious payment cases and their applications will be rejected
in the first instance. A list of all such applicants shall be made
available on the Commission website within two weeks after
the last day of sybmission of online application. The
applicants shall be required to submit the proof of their fee
payment within 10 days from the date of such communcation
either by hand or by speed post to the Commission. On receipt
of documentary proof, genuine fee payment cases will be
considered and their applications will be revived, if they are
otherwise eligible.

ALL FEMALE CANDIDATES AND CANDIDATES
BELONGING TO SCHEDULED CASTES/SCHEDULED

In the event of Air Force candidates being -

TRIBES ARE NOT REQUIRED TO PAY ANY FEE. NO FEE
EXEMPTION IS, HOWEVER, AVAILABLE TO OBC
CANDIDATES AND THEY ARE REQUIRED TO PAY THE
FULL PRESCREIBED FEE.

5. Howto Apply:

Candidates are required to apply On-line using the link
www.upsconline.nic.in Detailed instructions for filling up
Online Applications are available on the above mentioned

website.

The applicants are advised to submit only single
application; however if due to any unavoidable situation, if
he/she submits another/multiple applications, then he/she must
ensure that application with the higher RID (Registration ID)
is complete in all respects like applicants' details, examination
centre, photograph, signature, fee etc. The applicants who
are submitting multiple applications should note that only the
applications with higher RID (Registration ID) shall be
entertained by the Commission and fee paid against one RID
shall not be adjusted against any other RID.

All candidates whether already in Government Service
including candidates serving in the Armed Forces,
Government owned industrial undertakings or other similar

~ organizations or in private employment should submit their

applications online direct to the Commission.

N.B.I: Persons already in Government service, whether in
permanent or temporary capacity or as work charged
employees other than casual or daily rated employees or those
serving under the Public Enterprises are, however, required to
inform their Head of Office/Department in writing that they
have applied for the Examination.

N.B.II: Candidates serving in the Armed Forces are required
to inform their Commanding Officer in Writing that they have
applied for this examination. They are also required to submit
NOC in this regard at the time of SSB interview.

Candidates should note that in case a communication is
received from their employer by the Commission withholding
permission to the candidates applying for/appearing at the
examination, their applications will be liable to be rejected/
candidatures will be liable to be cancelled.

NOTE : APPLICATIONS WITHOUT THE PRESCRIBED
FEE (UNLESS REMISSION OF FEE IS CLAIMED AS INPARA
4 ABOVE) OR INCOMPLETE APPLICATIONS SHALL BE
SUMMARILY REJECTED.

No representation or correspondence regarding such
rejection shall be entertained under any circumstances.
Candidates are not required to submit alongwith their
applications any certificate in support of their claims regarding
age, educational qualifications, Scheduled Caste/Scheduled
Tribe/OBC and fee remission etc.

The candidates applying for the examination should ensure
that they fulfil all the eligibility conditions for admission to
the examination.
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Their admission at all the stages of examination for which
they are admitted by the Commission viz. written éxamination
and interview test will be purely provisional, subject to their
satisfying the prescribed eligibility conditions. If on verification
at any time before or after the written examination or interview
Test, it is found that they do not fulfil any of the eligibility
conditions, their candidature for the examination will be
cancelled by the Commission.

Candidates are advised to keep ready the following
documents in original alongwith their attested copies soon
after the declaration of the result of the written part of the
examination which is likely to be declared in the month of
May, 2013 for submission to the Army HQ/Naval HQ/Air HQ
as the case may be : '

(1) Matric/Higher Secondary School Certificate or its
equivalent showing date of birth (2) Degree/Provisional Degree
Certificate/Marks Sheet showing clearly having passed degree
examination and eligible for award of degree.

In the first instance all qualified candidates eligibie for SSB
interview will carry their original Matric/Higher Secondary
School Certificate as also their Degree/Provisional Degree
Certificate/Marks Sheet with them while going to the Services
Selection Centres for SSB interview. Candidates who have
not yet qualified the final year Degree examination must carry
with them a certificate in original from the Principal of the
College/Institution stating that the candidate has appeared/is
appearing at the final year Degree examination. Candidates
who do not carry the above certificates with them while going
to the Services Selection Centres shall not be allowed to appear
for the SSB interview. No relaxation for non-submission of the
above certificates in original at the selection centre is allowed,
and candidates who do not carry with them any of these
certificates in original will not be permitted to appear for their
SSB test and interview and they will be sent back home at
their own expense.

If any of their claims is found to be incorrect/false/fraud/
fabricated they may render themselves liable to disciplinary
action by the Commission in terms of the following
provisions :

A candidate who is or has been declared by the Commission
to be guilty of :

() obtaining support for his/her candidature by any
means, or

. (i) impersonating, or

o

e

(i) procuring impersonation by any person, or

(iv) submitting fabricated documents or documents
which have been tampered with, or

(v) making statements which are incorrect or false or
suppressing material information, or

(vi) resorting to any other irregular or improper means
in connection with his/her candidature for the
examination, or

9—316 GI/2012

(vi)) using unfair means during the examination, or

(viii) writing irrelevant matter, including obscene
languages or pornographic matter, in the script(s),
or

(X misbehaving in any other manner in the
examination hall, or

(® harassing or doing bodily harm to the staff
employed by the Commission for the conduct of
their examination, or

() being in possession of or using mobile phone,
pager or any electronic equipment or device or
any other equipment capable of being used as a
communication device during the examination, or

(xi) violating any of the instructions issued to
candidates alongwith their Admission Certificates
permitting them to take the examination, or

(xii) attempting to commit or as the case may be
abetting the commission of all or any of the acts
specified in the foregoing clauses, may in addition
to rendering himself/herself liable to criminal
prosecution be liable:

(@) to be disqualified by the Commission from the
examination for which he/she is a candidate and/or

(b) tobedebarred either permanently or for a specified
period :

(i) by the Commission from any examination or
selection held by them;

(i) by the Central Government from any employment
under them; and

(c) ifhe/she is already in service under Government
to disciplinary action under the appropriate rules.

Provided that no penalty under this rules shall be imposed
except after,

(i) giving the candidate an opportunity of making such
representation, in writing as he/she may wish to make
in that behalf, and

(i) taking the representation, if any, submitted by the
candidate within the period allowed to him/her into
consideration.

6. LAST DATE FOR SUBMISSION OF APPLICATIONS :

The Online Applications can be filled upto 10th December,
2012 till 11.59 PM after which the link will be disabled.

7. CORRESPONDENCE WITH THE COMMISSION/ARMY/
NAVAL/AIR HEAD QUARTERS.

The Commission will not enter into any correspondence
with the candidates about their candidature except in the
following cases.
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(iD)

(iii)

(iv)

The eligible candidates shall be issued an e-
Admission Certificate three weeks before the
commencement of the examination. The e-
Admission Certificate will be made available in
the UPSC website [www.upsc.gov.in] for
downloading by candidates. No Admission
Certificate will be sent by post. For downloading
the e-Admission Certificate/e-Admit Card the
candidate must have his/her vital parameters like
RID & Date of Birth or Roll No. (if received) & date

of birth or Name, Father's name & Date of Birth °

available with him/her.

If a candidate does not receive his/her e-
Admission Certificate or any other communication
regarding his/her candidature for the examination
three weeks before the commencement of the
examination, he/she should at once contact the
Commission. Information in this regard can also
be obtained from the Facilitation Counter located
in the Commission's Office either in person or over
Phone Nos. 011-23381125/011-23385271/011-
23098543. In case no communication is received
in the Commission's Office from the candidate
regarding non-receipt of his/her e-Admission
Certificate at least 3 weeks before the examination,
he/she himself/herself will be solely responsible
for non-receipt of his/her e-Admission Certificate.

No candidate will ordinarily be allowed to take
the examination unless he/she holds an e-
admission certificate for the examination. On
receipt of Admission Certificate, check it carefully
and bring discrepancies/errors, if any, to the
notice of UPSC immediately.

The courses to which the candidates are admitted
will be according to their eligibility as per age and
educational qualifications for different courses
and the preferences given by the candidates.

The candidates should note that their admission
to the examination will be purely provisional based
on the information given by them in the
Application Form. This will be subject to
verification of all the eligibility conditions.

If a candidate receives an e-admission certificate in
respect of some other candidate on account of
handling error, the same should be immediately
brought to the notice of the Commission with a request
to issue the correct e-admission certificate. Candidates
may note that they will not be allowed to take the
examination on the strength of an e-admission
certificate issued in respect of another candidate.

The decision of the Commission as to the
acceptance of the application of a candidate and
his/her eligibility or otherwise for admission to
the Examination shall be final.

(v)  Candidates should note that the name in the e-
- admission certificate in some cases, may be
abbreviated due to technical reasons.

| _ (vi) ~ Candidates must ensure that their e-mail IDs given
in their applications are valid and active.

IMPORTANT: All communications to the Commission/
Army Headquarters should invariably contain the following
particulars.

1. Name and year of the examinatjon.

2. Registration ID (RID)

3. RollNumber (if received)

4. Name of candidate (in full and in block letters)

5. Complete Postal Address as glven in the apphcatlon
with telephone number, if any.

N.B. (i) Communications not containing the above
particulars may not be attended to.

N.B. (ii) If a letter/communication is received from a

_ candidate after an examination has been held and it does not

give his/her full name and Roll number, it will be ignored and
no action will be taken thereon.

N.B. (iii) Candidates recommended by the Commission for
interview by the Services Selection Board who have changed
their addresses subsequent to the submission of their
application for the examination should immediately after
announcement of the result of the written part of the examination
notify the changed address, alongwith an unstamped self
addressed envelope, also to Army Headquarters, A.G's Branch,
Rtg. CDSE Entry Section for males and SSC Women Entry
Section for women candidates, West Block-III, Ground Floor,
Wing 1, Ramakrishnapuram, New Delhi-110066 in case of IMA/
SSC first choice candidates and Naval HQ (R&R Section), Room
No. 204, 'C' Wing, Sena Bhawan, New Delhi-110011 in case of
Navy first choice candidates, and PO 3 (A) Air HQs. 'J' Block,
Room No. 17, Opp. Vayu Bhawan, Motilal Nehru Marg, New
Delhi-110011 in case of Air Force first choice candidates. Failure
to comply with this instruction will deprive the candidate of
any claim to consideration in the event of his/her not receiving
the summon letter for interview by the Services Selection Board.
For all queries regarding allotment of centres, date of SSB
interview, merit list, Joining Instructions, and any other relevant
information regarding selection process, please visit website
www.joinindianarmy.nic.in or contact Recruiting Directorate on
Tale No.: (011)-26173215 and Fax No.: 011-26196205 between
1400h to 1700h on all working days in case of candidates having
IMA or OTA as their first choice and PO3 (A)/Air Headquarters,
J'Block, Room No. 17, Opp. Vayu Bhawan, Motilal Nehru Marg,
New Delhi-110011 in the case of candidates having Air Force as
first choice and Naval HQ (R&R Section), Room No. 204,'C'
Wing, Sena Bhawan, New Delhi-110011 in the éase of candidates
having Navy as first choice.
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Candidates are requested to report for SSB interview on
the date intimated to them in the call up letter for interview.
Requests for postponing interview will only be considered in
very genuine circumstances and that too if it is administratively
convenient for which Army Headquarters/Air Headqunarters/
Naval HQ will be the sole deciding authority. Such requests
should be sent to Selection Centre/SSB from where the call for
SSB interview has been received.

Navy candidates can download their call letters from the
naval website www.nausena-bharti.nic.in three weeks after
publication of results.

N.B. In case a candidate does not get the interview call for
SSB interview for IMA by 4th week of August, 2013 and by
4th week of October, 2013 for OTA, he/she should write to
Army Headquarters/Rtg. CDSE Entry/SSC Women Entry for
Officers Training Academy, 175, West Block-IIl,
Ramakrishnapuram, New Delhi-110066 or contact on Telephone
No. 26176028 regarding non-receipt of the call-up letter. For
similar query by the Navy/Air Force candidates, having first
choice as given ibid, should write to Naval Hqrs. or Air Hqrs.
as mentioned in N.B. III (in case of non-receipt of call by 4th
week of August, 2013).

(vii) Original certificates submission of—Those
candidates who qualify in the SSB interview will be required
to submit their original certificates alongwith two attested
copies thereof in support of educational qualification at
Services Selection Centre after SSB interview. Those appearing
for Degree Examination will be required to submit their
certificates by 13th November, 2013, (01st February, 2014 in
the case of SSC only). Instructions for the same will be given
at SSB. Original certificates will be returned after verification.
Certified true copies or photostat copies of the certificates
will not be accepted in any case.

8. ANNOUNCEMENT OF THE RESULTS OF THE WRITTEN
EXAMINATION, INTERVIEW OF QUALIFIED
CANDIDATES, ANNOUNCEMENT OF FINAL RESULTS
AND ADMISSION TO THE TRAINING COURSES OF THE
FINALLY QUALIFIED CANDIDATES.

The Union Public Service Commission shall prepare a list
of candidates who obtain the minimum qualifying marks in the
written examination as fixed by the Commission in their
discretion. Candidates who are declared successful in the
written exam will be detailed for intelligence and personality
test.at the Service Selection Board based on their preference
by:the respective service HQ. Results of the test conducted
by Service Selection Board will hold good for all the courses
[i.e. Indian Military Academy (DE) Course, Dehradun, Indian
Naval Academy, Ezhimala Course, Air Force Academy (Pre-
Flying) Course, Hyderabad and SSC (NT) Course at OTA,
Chennai] for which the candidate has qualified in the written
exam, irrespective of the service HQ conducting it.

Two-stage selection procedure based on Psychological

~ Aptitude Test and Intelligence Test has been introduced at

\

Service Selection Boards. All the candidates will be put to
stage one test on first day of reporting at Selection Centres.
Only those candidates who qualify at stage one will be admitted
to the second stage/remaining tests and all those who fail to
pass stage one, will be returned. Only those candidates who
qualify at stage two will be required to submit photocopy
each of-—(i) Matriculation pass certificate or equivalent in
support of date of birth, (ii) Bachelors Degree/Provisional
Degree alongwith mark sheets of all the years/semesters in
support of educational qualification.

Candidates will appear before the Services Selection Board
and undergo the test there at their own risk and will not be
entitled to claim any compensation or other relief from
Government in respect of any injury which they may sustain
in the course of or as a result of any of the tests given to them
at the Services Selection Board whether due to the negligence
of any person or otherwise. Candidates will be required to
sign a certificate to this effect on the form appended to the
application. .

To be acceptable, candidates should secure the minimum
qualifying marks separately in (i) written examination and (ii)
SSB test as fixed by the Commission and Service Selection
Board respectively in their discretion. The candidates will be
placed in the order of merit on the basis of the total marks
secured by them in the written examination and in the S.S.B.
tests. The form and manner of communication of the result of
the examination to individual candidates shall be decided by
the Commission in their discretion and the Commission will
not enter into correspondence with them regarding the result.

Success at the examination confers no right of admission
to the Indian Military Academy, Indian Naval Academy, Air
Force Academy or the Officers' Training Academy as the case
may be. The final selection will be made in order of merit subject
to medical fitness and suitablity in all other respects and
number of vacancies available.

NOTE: Every candidate for the Air Force and Naval
Aviation is given Pilot Aptitude Test only once. The Grade
secured by him at the first test will therefore hold good for
every subsequent interview at the Air Force Selection Board.
Those who have failed Indian Navy Selection Board/Pilot
Aptitude Battery Test earlier and those who habitually wear
spectacles are not eligible for Air Force.

TEST/INTERVIEW AT AIR FORCE SELECTION BOARDS
FOR THOSE CANDIDATES WHOAPPLY FOR AIR FORCE
THROUGH MORE THAN ONE SOURCE :—There are three
modes of entry into F (P) Course viz. CDSE/NCC/Airmen.
Candidates who apply for the Air Force through more than
one source will be tested/interviewed at the Air Force
Selection Boards only once for Air Force. Common
candidates who fail in INSB/PAB tests as an NCC or Airmen
candidate will be called again for OLQ testing for Army/
Navy/OTS only if it is found that they have applied through
CDS Exam. Candidates who qualify in the written examination
for IMA (D.E.) Course and/or Navy (S.E.) Course and/or Air
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Force Academy course irrespective of whether they have
also qualified for SSC Course or not will be detailed for SSB

' test in August to October, 2013 and candidates who qualify
for SSC Course only will be detailed for SSB tests in
November, 2013 to February, 2014.

9. DISQUALIFICATION FOR ADMISSION TO THE
TRAINING COURSE : Candidates who were admitted to an
earlier course at the National Defence Academy, Indian Military
Academy, Air Force Academy, Indian Naval Academy, Officers’

Training Academy, Chennai but were removed therefrom on -

disciplinary ground will not be considered for admission to
the Indian Military Academy, Indian Naval Academy, Air Force
Academy or for grant of Short Service Commission in the
Army.

Candidates who were previously withdrawn from the Indian
Military Academy for lack of Officer-like qualities will not be
admitted to the Indian Military Academy. Candidates who
were previously selected as Special Entry Naval Cadets but
were withdrawn from the National Defence Academy or from
Naval Training Establishments for lack of Officer-like qualities
will not be eligible for admission to the Indian Navy.

Candidates who were withdrawn from Indian Military
Academy, Officers’ Training Academy, NCC and Graduate course
for lack of Officer-like qualities will not be considered for grant of
Short Service Commission in the Army.

Candidates who were previously withdrawn from the NCC
and Graduates’ course for lack of Officer-like qualities will not
be admitted to the Indian Military Academy.

10. RESTRICTIONS ON MARRIAGE DURING
TRAINING IN THE INDIAN MILITARY ACADEMY OR IN
THE INDIANNAVAL ACADEMY OR IN THE AIR FORCE
ACADEMY : Candidates for the Indian Military Academy
Course or Naval Academy Course or Air Force Academy
Course or women candidates joining Officers' Training
Academy must undertake not to marry until they complete
their full training. A candidate who marries subsequent to
the date of his/her application though successful at this or
any subsequent examination will not be selected for
training. A candidate who marries during training shall be
discharged and will be liable to refund all expenditure
incurred on him/her by the Government.

No male candidate for the Short Service Commission
course (a) who has entered into or contracted a marriage
with a person having a spouse living or (b) who having
a spouse living hds entered into or contracted a marriage
with any person shall be eligible for admission to the
Officers’ Training Academy/grant of Short Service
Commission. Provided that the Central Government may,
if satisfied that such marriage is permissible under the
personal law applicable to such persons and the other
party to the marriage and there are other grounds for
doing so exempt any person from the operation of this
rule.

11. OTHER RESTRICTIONS DURING TRAINING IN THE
INDIAN MILITARY ACADEMY OR IN THE INDIAN NAVAL
ACADEMY OR IN THE AIR FORCE ACADEMY : After
admission to the Indian Military Academy or the Indian Naval
Academy or the Air Force Academy, candidates will not be
considered for any other Commission. They will also not be
permitted to appear for any interview or examination after they
have been finally selected for training in the Indian Military
Academy or the Indian Naval Academy or the Air Force
Academy.

12. NO REQUEST FOR WITHDRAWAL OF
CANDIDATURE RECEIVED FROM A CANDIDATE
AFTER HE/SHE HAS SUBMITTED HIS/HER
APPLICATION WILL BE ENTERTAINED UNDER ANY
CIRCUMSTANCES.

S.M. SUNDARAM
Deputy Secretary

APPENDIX-I
The scheme, standard and syllabus of the examination

A. SCHEME OF EXAMINATION

1. The Competitive examination comprises :
(a) Written examination as shown in para 2 below.

(b) Interview for intelligence and personality test (vide
Part ‘B’ of this Appendix) of such candidates as may
be called for interview at one of the Services Selection
Centres.

2. The subjects of the written examination, the time allowed
and the maximum marks allotted to each subject will be as
follows :

(a) For Admission to Indian Military Academy, Indian
Naval Academy and Air Force Academy:—

Subject Duration Maximum
Marks

1. English 2 Hours 100

2. General Knowledge 2 Hours 100

3. Elementary Mathematics 2 Hours 100

(b) For Admission to Officers’ Training Academy :—

Subject Duration Maximum
Marks

1. English 2Hours 100

2. General Knowledge 2 Hours 100
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The maximum marks allotted to the written examination and
to the interviews will be equal for each course i.. the maximum
marks allotted to the written examination and to the interviews
will be 300, 300, 300 and 200 each for admission to the Indian
Military Academy, Indian Naval Academy, Air Force Academy
and Officers’ Training Academy respectively.

3. The papers in all the subjects will consist of objective
type questions only. The question papers (Test Booklets) of
General Knowledge and Elementary Mathematics will be set
bilingually in Hindi as well as English.

4. In the question papers, wherever necessary, questions
involving the metric system of Weights and Measures only
will be set.

5. Candidates must write the papers in their own hand. In
no circumstances will they be allowed the help of a scribe to
write answers for them.

6. The Commission have discretion to fix qualifying marks
in any or all the subjects of the examination.

7. The candidates are not permitted to use calculator
for answering objective type papers (Test Booklets).
They should not therefore, bring the same inside the
Examination Hall.

B. STANDARD AND SYLLABUS OF THE EXAMINATION
STANDARD

The standard of the papers in Elementary Mathematics will
be of Matriculation level. The standard of papers in other
subjects will approximately be such as may be expected of a
graduate of an Indian University.

SYLLABUS
ENGLISH (Code No. 01)

The question paper will be designed to test the candidates’
understanding of English and workmanlike use of words.

GENERAL KNOWLEDGE (Code No. 02)

General Knowledge including knowledge of current events
and of such matters of everyday observation and experience in
their scientific aspects as may be expected of an educated
person who has not made a special study of any scientific
subject. The paper will also include questions on History of
India and Geography of a nature which candidate should be
able to answer without special study.

ELEMENTARY MATHEMATICS (CodeNo. 03)
ARITHMETIC

Number System—Natural numbers, Integers, Rational and
Real numbers. Fundamental operations, addition, subtraction,
multiplication, division, Square roots, Decimal fractions.

Unitary method—time and distance, time and work,
percentages, applications to simple and compound interest,
profit and loss, ratio and proportion, variation.

3
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Elementary Number Theory—Division algorithm. Prime and
composite numbers, Tests of divisibility by 2, 3,4, 5,9 and 11.
Multiples and factors. Factorisation Theorem. H.C.F. and
L.C.M. Euclidean algorithm. Logarithms to base 10, laws of
logarithms, use of logarithmic tables.

ALGEBRA

Basic Operations, simple factors, Remainder Theorem,
H.C.F., L.C.M. Theory of polynomials, solutions of
quadratic equations, relation between its roots and coefficients
(Only real roots to be considered). Simultaneous linear
equations in two unknowns—analytical and graphical
solutions. Simultaneous linear inequations in two variables
and their solutions. Practical problems leading to two
simultaneous linear equations or inequations in two variables
or quadratic equations in one variable & their solutions. Set
language and set notation, Rational expressions and
conditional identities, Laws of indices.

TRIGONCMETRY

Sine x, cosine x, Tangent x when 0° < x < 90° Values of sin
x, cos x and tan x, for x=0°, 30°, 45°, 60° and 90°

Simple trigonometric identities.

Use of trigonometric tables.

Simple cases of heights and distances.
GEOMETRY

Lines and angles, Plane and plane figures, Theorems on (i)
Properties of angles at a point, (ii) Parallel lines, (iii) Sides and
angles of a triangle, (iv) Congruency of triangles, (v) Similar
triangles, (vi) Concurrence of medians and altitudes, (vii)
Properties of angles, sides and diagonals of a parallelogram,
rectangle and square, (viii) Circles and its properties including
tangents and normals, and (ix) Loci.

MENSURATION

Areas of squares, rectangles, parallelograms, triangle and
circle. Areas of figures which can be split up into these figures
(Field Book), Surface area and volume of cuboids, lateral surface
and volume of right circular cones and cylinders, surface area
and volume of spheres.

STATISTICS

Collection and tabulation of statistical data, Graphical
representation frequency polygons, histograms, bar charts,
pie charts etc. Measures of central tendency.

INTELLIGENCEAND PERSONALITY TEST

In addition to the interview the candidates will be put to
Intelligence Tests both verbal and non-verbal, designed to
assess their basic intelligence. They will also be put to Group
Tests such as group discussions, group planning, outdoor
group tasks, and asked to give brief lectures on specified
subjects. All these tests are intended to judge the mental
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calibre of a candidate. In broad terms, this is really an
assessment of not only his/her intellectual qualities but also
his/her social traits and interests in current affairs.

APPENDIX-1I

Guidelines with regard to Physical Standards for Candidates
for Combined Defence Services Examination.

Note : CANDIDATES MUST BE PHYSICALLY FIT
ACCORDING TO THE PRESCRIBED PHYSICAL

STANDARDS. THE STANDARDS OF MEDICAL FITNESS

AND THE GUIDELINES FOR THE SAME ARE GIVEN
BELOW:

A NUMBER OF QUALIFIED CANDIDATES ARE
REJECTED SUBSEQUENTLY ON MEDICAL GROUNDS.
CANDIDATES ARE, THEREFORE, ADVISED IN THEIR OWN
INTEREST TO GET THEMSELVES MEDICALLY EXAMINED
BEFORE SUBMITTING THEIR APPLICATIONS TO AVOID
DISAPPOINTMENT AT THE FINAL STAGE.

1. A candidate recommended by the Services Selection
Board will undergo a medical examination by a Board of
Service Medical Officers. Women candidates will undergo
Medical Examination by a Medical Board comprising male/
female doctors/specialists/Gyanaeocologist. There will be a
Lady Medical Officer as Member of Board.Only those
candidates will be admitted to the Academy who are
declared fit by the Medical Board. However, the candidates
declared unfit will be intimated by the President of the
Medical Board and procedure for request for an Appeal
Medical Board (AMB) will also be intimated to the candidate.

Candidates who are unfit may apply for Appeal Medical
Board (AMB) to be completed within 42 days of SMB and
may request for Review Medical Board (RMB) within one
day of completion of Appeal Medical Board.

Candidates declared unfit by AMB will be intimated by
the President AMB about procedure of challenging the
findings of AMB. The candidates will also be intimated that
holding Review Medical Board (RMB) will be granted at the
discretion of DGAFMS based on the merit of the case and
that RMB is not a matter of right. The candidate should
address the request for RMB if he/she so desires to ADG
Rtg. (CDSE) Army HQ., West Block-III, R.K. Puram, New
Delhi-110066 and DMS(MB)AFCME/IAM/DGMS (Air), Air
HQ, R.K. Puram in case of AF candidates and a copy of the
same is handed over to the President of AMB. The O/o the
DGAFMS will inform the date and place (Delhi and Pune
only) where the candidate will appear for a RMB. The
candidate must be physically fit according to the prescribed
physical standards which are summarized below:

(a) The candidate must be in good physical and mental
health and free from any disease/disability which is
likely to interfere with the efficient performance of
duties.

(b)‘, There should be no evidence of weak constitution,
bodily defects or over weight.

(c) The minimum acceptable height for male condidates
is 157.5 cms. (157 cms for Navy and 162.5 cms for Air
Force). For Women candidates minimum acceptable
height is 152 cms. For Gorkhas and individuals
belonging to hills of North-Eastern region of India,
Garhwali and Kumaon, the Minimum acceptable
height will be 5 cms less. In case of candidates from
Lakshadweep, the minimum acceptable height can
be reduced by 2 cms.

These concessions are not applicable for Navy and Air
Force. Height and Weight standards are given below for
Army and Navy only. Interpolation for weights against
height not mentioned may be done.

Height and Weight Standards (Males)

Height in Weight in Kgs.
Centimetres ' _

(Without 18 20 2
shoes) years years years
152 . 44* 46 47
155 46 48@ 49
157 47 49 50
160 43 5 51
162 50 2 52
165 52 53 55
168 ' 53 55 57
170 . 55 57 58
173 51 9 60
175 ) 59 61 62
178 60 62 63
180 63 64 &
183 65 67 67
185 67 M 0
188 70 7 [
190 v 7 74
193 74 76 71
195 T 78 78
*45 for Navy @ 47 for Navy

A + 10% (for Navy) departure from the average weight
given in the Table above is to be considered within normal
limit. However, in individuals with heavy bones and broad
built as well as individuals with thin built but otherwise healthy
this may be relaxed to some extent on merit. IR
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Height and Weight Standards (Females)

Height in - Weight in Kgs.
Centimetres

(Without 20 25 30
shoes) years years years
148 ‘ 39 41 43
150 0 {2 435
153 : :9) 435 45
155 43 4 46
158 45 46 48
160 46 47 49
163 47 49 51
165 ' 9 51 53
168 50 52 4

The acceptable weight for Air Force candidates will be
+ 10% of the average weight given below:—

MALE IDEAL WEIGHTS IN KG FOR DIFFERENT

AGE GROUPS AND HEIGHTS
FOR FAT % (<20) OF NORMAL INDIVIDUALS
FOR AIR FORCE

Ht. in AGE RANGE

mm 1517 18-22 2327 2832 33-37 3842 4347 >48
1520 6 4 0D % % M 5 %
1530 4 4 51 5 5 % % 5
1540 4 48 51 % 5 5 5T 55
1550 B8 49 2 % %6 % 5T %
1560 B8 H B 5T T %5 B %
1570 9 0 % 8 8 5T B 5
1580 - H 0 % 8 8 B H S8
1590 H 51 5 H H H O 8B
1600 5102 % 9 0 H O 9
1610 sS1 2 % 60 60 60 6 6
1620 2 53 57 6 6 6 & 6
1630 2 4 8 6 & 6 & 6l
1640 3 % N R 68 € 6 &
1630 B3 5 9 8 68 8 &
1660 4% 6 6 6 6 6 &
1670 4 %6 61 6 6 6 6 6
1680 5 5T 6l 6 & & 6 6
169 5 51 @ 6 6 6 6 6
1700 % 8 & 6 6 6 6 6
1710 5 9 6@ 6 6 6 6 6

Ht. in AGE RANGE
mm 15-17 1822 23-27 28-32 33-37 3842 4347 >48
1720 57 9 64 61 668 66 6 67
1730 58 60 6 68 M M O 68
1740 8 61 6 68 M O 6 6
1750 % 6 6 & 7N N N (]
1760 % & 6 MM NN N T
1770 60 & 68 N1 m 1 MmN
1780 0 68 ® 7 B 2 T T
1790 60 4 M 2 B B B T
1800 66 64 M T M 4 B T
1810 e 6 T B3 MB
1820 e & T M1 % 5 MU N
1830 68 6 T MU M B 15 T
1840 4 6 B 15 T T T DB
1850 4 68 M 75 MW T T 76
1860 6 68 7 % B W T T
1870 & ® 75 T ™ B B T
1880 6 ® 7 7 & 8 B 8
1890 6 0 T 78 8 & ® B
1900 6 T T ™ 8 8 8 PV
1910 6 71 B B L & & N
1920 8 ” 8 8 81 8l
1930 68 P 81 8 8 81 &
SD 60 63 71 66 69 68 58 726
(d) In your own interest you are advised to undergo a

©

®

®

®)

preliminary medical check up for wax in ears, refractory
error of eyes, fungal infection of skin etc. before
reporting for the SSB interview.

Chest should be well developed. The minimum range
of expansion after full inspiration should be 5 cms.
The measurement will be taken with a tape so adjusted
that its lower edge should touch the nipple in front
and the upper part of the tape should touch the lower
angle of the shoulder blades behind. X-Ray of the
chest is compulsory and will be taken to rule out any
disease of the chest. )

There should be no disease of bones and joints of the
body.

A candidate should have no past history of mental
breakdown or fits.

The hearing should be normal. A candidate should be
able to hear a forced whisper with each ear at a distance
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®

of 610 cms. in a quiet room. There should be no
evidence of present or past disease of the ear, nose
and throat.

There should be no sign of functional or organic
disease of the heart and blood vessel. Blood pressure

- should be normal and candidates be free from AIDS.

0

®

U

(m)

()

(0)

®

@

The muscles of abdomen should be well developed

and there should be no enlargement of liver or spleen. )

Any evidence of disease of internal organs of the
abdomen will be a cause for rejection.

Un-operated hernias will make a candidate unfit. If
operated, this should have been done at least one
year prior to the present examination and healing is
completed.

There should be no hydrocele, varicocele or piles.

Urine examination will be done and any abnormality, if
detected will be a cause for rejection,

Any disease of the skin which is likely to cause
disability or disfigurement will also be a cause for
rejection,

A male candidate should be able to read 6/6 in a distant
vision chart with each eye with or without glasses
(For Air Force without glasses only) Myopia should
not be more than 3.5D and hypermetropia not more
than 3.5D including Astigmatism. For women
candidates the minimum acceptable visual acuity are
distant Vision (corrected) better eye 6/6, worse 6/1 8,
Myopia of not more than minus 5.5 including
Astogination. Internal examination of the eye will be
done by means of ophthalmoscope to rule out any
disease of the eye. A candidate must have good
binocular vision. The colour vision standard will be
CP-III for Army. A candidate should be able to
recognise red and green colours.

Visual Standards for Navy

(a) Uncorrected without glass 6/12
(b) Corrected with glass 6/6
(©) Limitsgf Myopia -1.5
(d) Limits of Hypermetropia +1.5
(e) Binocular vision I
(f) Limits of Colour Perception I

For women candidates if pregnancy is detected at any
stage after selection at SSB or during training will debar

®

(i)

(i)
@)

)

®

(s)

®

the candidates from grant of commission and cost
recovered from the date of joining OTA till the date of
debar on confirmation of pregnacy from Military
Hospital Authorities.

RADIAL KERATOTOMY and LASER SURGERY:
Candidates who have undergone or have the
evidence of having undergone Radial Keratotomy
to improve the visual acuity, will be permanently
rejected for all the three services.

In order to detect PRK/LASIK all the candidates at
SMB will be subjected to the measurement of Axial
lengh by A-Scan biometer.

Candidates who have undergone LASER Surgery for
correction of refractive error will be considered for
commission in Army if they fulfill following criteria:—

Age more than 20 years.

Uncomplicated stable LASIK/Excimer (PRK) laser
procedure done for Myopia or Hypermetropia, with
stable refraction for a period of six months after the
procedure.

A healthy retina.

Corrected vision should be 6/6 in better eye and
6/9 in worse eye, with maximum residual refraction of
+1.50 in any meridian for myopia or hypermetropia.

Axial length within permissible limits.

NOTES : The candidates will be asked to declare at
the time of medical examination that he/she has
undergone LASER procedure as above. He/she will
be subjected to a thorough corneal and retinal
evaluation by the ophthalmologist. However he/she
will be declared unfit at the SMB and those found to
be within the acceptable limits for approval as above
will be advised to undergo an Appeal Med. Board.
During AMB he/she will be subjected to a thorough
corneal and retinal evaluation as also scrutiny of the
records by a Senior Adviser in Ophthalmology.

The candidates should have sufficient number of
natural and sound teeth. A minimum of 14 dental points
will be acceptable. When 32 teeth are present, the total
dental points are 22. A candidate should not be
suffering from severe pyorrhoea.

X-Ray examination of the chest will include the lower
part of cervical spine for presence of cervical ribs.
X-Ray examination of other parts of spine will be taken
if the SMB considers it necessary.

Carrying angle of elbow should not be more than 15°
and 18° among males and females respectively.
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2. In addition to the above, the following medical standards
will be applicable in respect of Air Force candidates only:

(a) Anthropometric measurements acceptable for Air

®)
©

Force are as follows :

Height 162.5 cms

Leg Length Min. 99 cms & Max. 120 cms.
Thigh Length Max. 64 cms.

Sitting Height Min. 81.5 cms. & Max 96 cms.
X-ray of Chest is compulsory :

Visual Standards for Air Force

Candidates who habitually wear spectacles are not
eligible for Air Force. Minimum distant vision 6/6 in
one eye and 6/9 in other correctable to 6/6 only for
Hypermetropia Colour vision CP-1

Hpermetropia : +2.0d Sph
Manifest Myopia : Nil

Retinoscopic Myopia : —0.5 inany meridian permitted

Astigmatism : +0.75DCyl(within+2.0D-Max)
Maddox Rod Test
(i) at6 meters— Exo—6 prismD

Eso—o6 prismD

Hyper—1 prism D
Hypo—1prismD
(ii) at33 cms— Exo—16 prismD
Eso—6 prism D
Hyper—1 prism D
Hypo—1 prism D
Hand held Stereoscope—All of BSV Grades
Convergence—up to 10 cm

Cover test for distant and near—Lateral divergence/
convergence recovery rapid and complete

Radial Keratotomy, Photo Refractive keratotomy/laser
in Situ, Keratomileusis (PRK/LASIK) surgeries for
correction of refractive errors are not permitted for
any Air Force duties. Candidates having undergone
cataract surgery with or without IOL implants will also
be declared unfit.

11—-316 GI/2012

Binocular Vision—Must possess good binocular
vision (fusion and stereoposis with good amplitude
and depth).

Candidates who have undergone LASIK surgery are
not considered fit for permanent commission in flying
branch in IAF.

(d) Hearing Standards

(i) Speech test : Whispered hearing 610 cms.
) each ear.

(ii) Audiometric Test: Audiometric loss should not
exceed +20 db in
frequencies between 250
Hz and 4000 Hz.

(e) Routine ECG and EEG should be within normal limits.

3. The following conditions detected on X-ray examination
will be disqualifying for entry to Army and Navy:

(@) Granulomatous disease of spine. '
(b) Arthritis/spondylosis

(c) Scollisis more than 15 degree as measured by Cobb's
Method (10 degree for Army).

(d) more than mild Kyphosis/Lordosis.
() Spondylolisthesis/Spondylosis.

(f) Herniated nucleus pulposes.

(g) Compression fracture of Vertabra.
(h) Sacaralisation Disease.

() Cervical ribs with demonstrable neurological or
Circulatory deficit.

() Presence of Schmorl's node at more than one level.
() Atlanto-occipital and atlanto-axial anomalies.
(m) incomplete Sacaralisation Unilateral or Bilateral.
(n) Spinabifida other than SV 1and LV 5. |
(0) Any other abnormality, if so considered by specialist.
Spinal Conditions for Air Force

Past medical history of diseases or injury of the spine or
sacroiliac joints, either with or without objective signs which
have prevented the candidate from successfully following a
physically active life, is a case for rejection for commissioning
in IAF. History of spinal fracture/prolapsed intervertebral disc
and surgical treatment for these conditions will entail rejection.
The following conditions detected during medical exam will
disqualify a candidate for Air Force service.
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(@) Granulomatous disease of spine

(b)  Arthritidies/Spondylosis
() Rheumatoid arthritis and allied disorders
(i) Ankylosing spondylitis

(i) Osteoarthrosis, spondylosis and degerative
joint diseases

~ (iv) Non articular rheumatism (e.g. lesions of the

rotator cuff, tennis elbow, recurrent lumbago etc.) i

(v) Miscellaneous disorders including SLE.
dermatomyositis, polymyositis, vasculitis.

(c)  Spondylolisthesis/spondylolysis/spondylosis
(d) Compression fracture of vertrabrae
(¢) Scheuerman's disease (Adolescent kyphosis)

(® Loss of cervical lordosis when associated with
clinically restricited movements of cervical spine.

(&) Unilateral/bilateral cervical ribs with
demonstrable neurological or circulatroy deficit.

(h)  Scoliosis more than 15 degree as measured by ‘

Cobb's method
() = Herniated nucleus pulposus

(k) Presence of schmorl's nodes at more than one
level

()  Atlanto—occipital and atlanto-axial anomalies

(m) Hemi vertebrae and/or incomplete block (fused)
vertebrae at any level in cervical, dorsal or
lumbar spine and complete block (fused)
vertebrae at more than one level in cervical or
dorsal spine.

(n) Unilateral Sacralisation or lumbarisation
(Complete or incomplete) at all levels and bilateral
incomplete sacralisation or lumbarisation.

(0)  Any other abnormality if so considered by the
specialist

4. The Medical standards for candidates of Naval Aviation
Branch will be the same as for flying duties of Air Force.

5. Detection of any disability in the course of a special test
carried out prescribed for one service, may render the candidate
unfit for any other service(s), if so considered as disqualifying
by Medical Board.

6. Physical Conditioning : Prospective candidates are
advised to keep themselves in good physical condition by
following the undermentioned routine :—

(@ Running 2to4 Km. in 15 minutes

(b) Skipping :

()  Pushups & Sit-ups : Minimum 20 each
(d Chin ups Minimum 08

(&) Rope Climbing 3 to 4 metres.

APPENDIX-I
(Brief Particulars of service etc.)

Pay Sca\le of Army Officers and equivalent ranks in Air

Force and Navy
(i) Pay
(@ Rank Pay Band (Rs.)
Lt. to Major 15,600—39,100 (PB-3)

Lt. Col to Maj Gen
Lt. Gen HAG Scale

37,400—67,000 (PB4)

67,000/- (annual increment

@3%)—179,000
HAG + Scale* 75,500/- (annual increment

@ 3%)—80,000

(*Admissible to 1/3rd

of total strength of

Lt. Gens) VCOAS/

Army Cdr/Lt Gen 80,000 (fixed)

(NFSG)

COAS 90,000 (fixed)

(b) In addition to pay, Grade pay will also be given
as under :

Lt. Rs. 5,400/
Capt. Rs. 6,100/-
Maj. Rs. 6,600/~
Lt. Col.. Rs. 8,000/-
Col. Rs. 8,700/
Brig Rs. 8,900/
Maj. Gen. Rs. 10,000/~

Due to restructuring of the officer's cadre on
recommendations of AVS committee, promotion period has
been reduced and Time Scale promotion has been increased
upto the rank of Col (equivalent) and rank of Lt Col (TS) has
been abolished. Col (TS) (equivalent) is entitled to Grade pay
ofRs. 8,700/-p.m.

(©) Afixedsum ofRs. 6,000/ p.m. is also payable as Military
Service Pay (MSP) to the officers from the rank of Lt.
to Brig.

(d) Stipend during training at Service Academies : Fixed
Stipend Rs. 21,000/- p.m. (Rs. 15,600/~ as pay in Pay
Band plus Grade Pay of Rs. 5,400/-) for the entire
duration of training,
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(ii) Qualification Pay and Grant

Officers possessing certain prescribed qualifications are
entitled to lumpsum Qualification Grant of Rs. 6,000/-,
9,000/-, 15,000/- or 20,000/- based on the qualification held by
them.

The Army Aviators (Pilots) serving in Army Aviation Corps
are entitled to the Qualification, Pay, based on the
Qualification held by them as under :—

(i) Master Aviation Instructor—Rs. 500/- p.m.

(i) Senior Aviation Instructor Class —Rs. 400/- p.m.
(i) Senior Aviation Instructor Class II—Rs. 280/- p.m.
(iv) Aviators holding Master Green Card—Rs. 400/- p.m.
(v) Aviators holding Green Card—Rs. 280/- p.m.

The Army Aviators (Pilots) serving in the Army Aviation
Corps are entitled to flying allowance as under :

(a) Brig. & above Rs. 10,500/-.

(b) MajtoCol. Rs. 14,000/-.

(¢) Captand equivalent Rs. 11,000/-.

(d) Ltand equivalentRs. 9,000/-.
Other Allowances :

(a) Dearness Allowances are admissible at the same rates
andunder the same conditions as are applicable to the Civilian
Gazetted Officers from time to time.

{b) Akit maintenance allowances of Rs. 400/- p.m.

(c) Depending upon the rank and area of posting, Officers
posted to Field Areas will be eligible for compensatory. Highly
active Field Area Allowance at the rate of Rs. 6,780/- to Rs.
8,400/- p.m. Compensatory Field Area Allowance at the rate of
Rs. 4,200/~ to 5,200/- p.m. and Compensatory Modified Field
Area Allowance at the rate of Rs. 1,600/ to Rs. 2,000/- p.m.

(d) In addition to the Compensatory Field Area Allowance,
officers posted to areas situated at a height of 9000 ft. and
above are entitled for High Altitude Allowance in the range of
Rs. 1,060/~ p.m. to Rs. 11,200/- p.m. depending upon rank of
the officer and place of posting.

-

"e) Siachen Allowance at the rate of Rs. 14,000/~ per month
will be admissible in addition to Compensatory Field Area
Allowance to officers of all ranks. This allowance is, however,
not admissible in conjunction with High Aititude/Uncongenial
climate allowance.

(f) Uniform Allowance : Initial allowance for a one time kit @
Rs. 14,000/~ and Rs. 3,000/- for every three years.

(g) Free rations are provided to all officers.

\

(h) Transport allowance : Transport allowance @Rs. 3,200/~ +
DA thereon permonth inA=1/Aclass citiesandRs. 1,600/- + DA
thereon per month at other places shall be admissible to
officers.

@) Children Education Allowance.

() In the case of allowances specific to Defence Forces,
the rates of these allowances have been further enhanced by
25% as Dearness Allowance has gone up by 50%.

(A) FOR CANDIDATES JOINING THE INDIAN MILITARY
ACADEMY, DEHRADUN

1. Before the candidate joins the Indian Military Academy.

(@) He will be required to sign a certificate to the effect
that he fully understands that he or his legal heirs
shall not be entitled to claim any compensation or
other relief from the Government in respect of any
injury which he may sustain. In the course of or as a
result of the training or where bodily infirmity or death
results in the course of or as a result of a surgical
operation performed upon or anaesthesia
administrated to him for the treatment of any injury
received as aforesaid or otherwise.

(b) His parent or guardian will be required to sign a bond
to the effect that if for any reason considered within
his control, the candidate wishes to withdraw before
the completion of the course or fails to accept a
commission if offered; he will be liable to refund the
whole or such portion of the cost of tuition, food,
clothing and pay & allowances, received as may be
decided upon by Government.

2. Candidates finally selected will undergo a course of
training for about 18 months. Candidates will be enrolled under
the Army Act as gentlemen cadets. Gentlemen cadets will be
dealt with the ordinary disciplinary purposes under the rules
and regulations of the Indian Military Academy, Dehradun.

3. While, the cost of training including accommodations,
books, uniforms, boarding and medical treatment will be borne
by Government, candidates will be expected to meet their
pocket expenses themselves. The minimum expenses at the
Indian Military Academy are not likely to exceed
Rs. 200.00 per month. If a cadet’s parent or guardian is unable
to meet wholly or partly even this expenditure financial
assistance may be granted by the Government. Gentlemen/
Lady Cadets undergoing training at Indian Military Academy,
Officers Training Academy and corresponding training
establishments in Navy and Air Force, in whose cases the
income of parents/guardians does not exceed Rs. 1500/~ (under
revision) per month are eligible for financial assistance. In
case of parents/guardians whose income exceeds
Rs. 1,500/~ (under revision) per month but does not exceed
Rs. 2,000/- (under revision) per month, the same financial
assistance will be given in respect of all the sons/wards if
there are more than one son/ward simultaneously undergoing
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training in one or more than one of the above institutions
irrespective of the fact whether the institutions are under the
' same service or not. The immovable property and other assets
and income from all sources are also taken into account for
determining the eligibility for financial assistance.

The parent/guardian of a candidate desirous of having
any financial assistance, should, immediately after his son/
ward has been finally selected for training at the Indian Military
Academy, submit an application through the District

Magistrate of his District who will with his recommendation -

forward the application to the Commandant, Indian Military
Academy, Dehradun.

4. Candidate finally selected for training at the Indian
Military Academy will be required to deposit the following
amount with the Commandant on arrival :

(a) Pocket allowance for five months  Rs. 1000.00
(@ Rs.200.00 per month

(b) Foritem of clothing and equipment  Rs.2750.00

Total Rs.3750.00

Out of the amount mentioned above the following is
refundable to the cadets in the event of financial assistance
being sanctioned to them.

Pocket allowance of five months Rs. 1000.00 @ Rs. 200.00
per month.

5. The following Scholarships are tenable at the Indian
Military Academy :

(i) PARSHURAM BHAU
SCHOLARSHIP—This scholarship is awarded to cadets from
MAHARASHTRA AND KARNATAKA. The value of one
scholarship is upto a maximum of Rs. 500.00 per annum for the
duration of a cadet’s stay at the Indian Military Academy
subject to the cadet’s making satisfactory progress. The cadets
who are granted this scholarship will not be entitled to any
other financial assistance from the Government.

(ii) COLONEL KENDAL FRANK MEMORIAL
SCHOLARSHIP—This scholarship is of the value of
Rs. 360.00 per annum and is awarded to an eligible Maratha
cadet who should be a son of ex-serviceman. The Scholarship
is in addition to any financial assistance from the Government.

6. An outfit allowance at the rate and under the general
conditions applicabie at the time for each cadet belonging to
the Indian Military Academy will be placed at disposal of the
commandant of the Academy. The unexpended portion of the
allowance will be :—

(@) handed over to the cadet on his being granted a
commission or

(b) ifhe is not granted a commission refunded to the State.

PATWARDAN .

On being granted a commission article of clothing and
necessaries purchased from the allowance shall become the
personal property of the cadet. Such articles will, however be
withdrawn from a cadet who resigns while under training or
who is removed or withdrawn prior to commissioning. The
article withdrawn will be dlsposed of to the best advantage of
the State.

7. No candidate will normally be permitted to resign whilst
under training. However, Gentlemen Cadet resigning after the

- - commencement of training may be allowed to proceed home

pending acceptance of their resignation by Army HQ. Cost of
training, messing and allied services, will be recovered from
them before their departure. They and their parents/guardians
will be required to execute a bond to this effect before the
candidates are allowed to join Indian Military Academy. A
Gentlemen Cadet who is not considered suitable to complete
the full course of training may with permission of the
Government, be discharged. Service candidates under these
circumstances will be reverted back to their parent Unit.

8. Commission will be granted only on successful
completion of training. The date of commission will be that
following the date of successful completion of training.

- Commission will be permanent.

9. Pay and allowances, pensions, leave and other conditions
of service after the grant of commission will be identified with
those applicable from time to time to regular officers of the
army.

10. Training : At the Indian Military Academy Army Cadets,
known as Gentlemen Cadets, are given strenuous Military
training for a period of 18 months aimed at turning out, officers
capable of leading infantry subunits. On successful completion
of training Gentlemen Cadets are granted Permanent
Commission in the rank of Lt. subject to bemg medically fit, in
SH.APE.

11. Insurance : The Gentlemen/Lady Cadets of IMA/OTA
when in receipt of stipend are insured for Rs. 40 lac wef
01 Apr, 2011. Those who get medically boarded out of the
Academy on account of disability, the disability cover
provided for 100 per cent disability will be Rs. 20 lac which is
proportionately reduced upto Rs. 4 lac for 20 per cent
disability. However, or less than 20 per cent , disability, no
disability benefits is eligible but an ex-gratia Grant of
Rs. 50,000/- will be paid. Disability due to alcoholism, drug
addiction and due to the diseases of pre-enrolment origion
will not qualify for disability benefit and ex-gratia Grant. In
addition, Gentlemen/Lady Cadet withdrawn on disciplinary
grounds or as undesirable or voluntarily leaves the Academy
will also not be eligible for disability benefits and Ex-Gratia
Grant. Subscription at the rate of Rs,. 4,000/- will have to be

*paid in advance on monthly basis by the Gentleman/Lady

Cadets who are in receipt of stipend and will become members
of the main Army Group Insurance Scheme as applicable to
Regular Army officers.
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12. TERMS AND CONDITIONS OF SERVICE
(i) POSTING

Army officers are liable to serve anywhere in India and
abroad.

(ii) PROMOTION
(a) Substantive promotions .

The following are the service limits for the grant of the
substantive promotion to higher ranks

By time scale :

Lt. On completion of training

Capt. 2 years of reckonable commissioned service
Major 6 years of reckonable commissioned service
Lt. Col. 13 years of reckonable commissioned service
Col(TS) 26 years of reckonable commissioned service
By Selection :

Col. 15 years of reckonable commissioned service
Brigadier 23 years of reckonable commissioned service
Major Gen. 25 years of reckonable commissioned service
Lt. Gen. 28 years of reckonable commissioned service
General No restrictions

(b) Acting promotion

Officers are eligible for acting promotion to higher ranks
on completion of the following minimum service limits subject
to availability of vacancies:

Captain 1 years

Major. 03 years (Field areas where no actual
fighting) 04 years (in peace areas)

Lt. Colonel 07 years (in peace areas)

Colonel 84 years

Brigadier 12 years

Major General 20 years

Lt. Gen. 25 years

(B) FOR CANDIDATES JOINING THE INDIAN NAVAL
" ACADEMY, EZHIMALA, KERALA:

(i) Candidates, finally selected for training at the Academy
will be appointed as cadets in the Executive Branch of the
Navy. A sum of Rs. 35,000/- should be brought by them and
deposited in the bank account, which they would be opening
at the State Bank of India, Ezhimala branch, on arrival. Since it
is a large amount, it is advised that they carry a demand draft
payable to self. The deposit money would be used to meet the
following expenditures:—

\

12—316 G12012

(@ Pocket/Personal expenses, Rs. 5,000/-
" @Rs. 1,000
per month
(b) Expenses on Laundry, Civilian Rs. 4,250/-
bearer, Cinema, hair cutting and @Rs. 850
other sundry services per month
(©) Expenses on stitching/purchase of  Rs. 20,000/

Academy Blazer, Academy tie, Aca-
demy Mufti, Academy Sportswear,
Jogging shoes, Jungle boots, Swim-
ming Trunk/suits and Satchels.

(d) Travelling expenses for proceeding to Rs. 2,000/-
next duty station/home station on leave
on completion of Naval Orientation
Course on return Journey at the end
of the term.

(e) TInsurance : A sum of Rs. 780/- non-refundable
premium for a cover of Rs. 8 Lakhs is required to be
paid by the candidate on reporting to the Naval
Academy during the six months of training. An
additional premium of Rs. 780/- would be payable for
each relegated term.

(i) Selected candidates will be appointed as cadets and
undergo training in Naval ships and establishment

as under -—
(aa) Naval Orientation Course at 44 weeks
Naval Academy, Ezhimala
(bb) Cadets Training 06 months
{cc) Midshipment (afloat training) 06 months
(dd) Sub-Lieutenant (Technical course) 32 weeks

(iii) On completion of the above training the officers will
be appointed on board Indian Naval Ships for obtaining
Naval watch keeping certificate for which a minimum period
of six months is essential.

(iv) The cost of training including accommodation and
allied services, books, uniform, messing and medical
treatment of the cadets of the Naval Academy will be
borne by the Government. Parents or guardians of cadets
will, however, be required to meet their pocket and other
private expenses while they are cadets. When a cadet’s
parent or guardian has an income less than Rs. 1500 per
mensem and is unable to meet wholly or partly the
pocket expenses of the cadet financial assistance upto
Rs. 140 per mensem may be granted by the Government.
A candidate desirous of securing financial assistance
may immediately after his selection, submit an
application through the District Magistrate of his District,
who will with his recommendations, forward the
application to the Director of Manpower Planning &
Recruitment, Naval Headquarters, New Delhi-110011.
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Note : Further information, if desired, may be obtained
from the Director of Manpower, Planning & Recruitment,
' Naval Headquarters, New Delhi-110011.

(C) FOR CANDIDATES JOINING THE AIR FORCE
ACADEMY

1. There are three modes of entry into F(P) Course viz.
CDSE/NCC/Airmen. Candidates who apply for Air Force
through more than one source will be tested/interviewed

at Air Force Selection Boards only once for Air Force as |

well as other arms of services. Common candidate who fail
in INS-B/PAB test as an NCC or Airman candidate will be
called again for OLQ testing for Army/Navy/OTA only, if
it is found that he has applied through CDS Exam., also.

2. Detailing for Training—Candidates recommended by
the AFSBs and found medically fit by appropriate medical
establishment are detailed for training strictly on the basis
of merit and availability of vacancies. Separate merit list
are prepared for Direct entry candidates through UPSC
and for NCC candidates. The merit list for Direct Entry
Flying (Pilot) candidates is based on the combined marks
secured by the candidates in the tests conducted by the
UPSC and at the Air Force Selection Boards. The merit list
for NCC candidates is prepared on the basis of marks
secured by them at AFSBs.

3. Training—The approximate duration of training for
Flying Branch (Pilots) at the Air Force Academy will be 74
weeks.

Insurance cover during Flying Training—(Rates are under

revision).

Air Force Group Insurance Society would pay
Rs. 1,00,000/- for a monthly contribution of Rs. 800/- pm as
ex-gratia award to the next-of-kin of a flight cadet drawn
from Civil life and undergoing flying training in an
unfortunate eventuality. In case, flight cadet undergoing
flying training is medically invalidated boarded out, he
would be paid Rs. 20,000/- as ex-gratia award for 100%
disability and this reduces proportionately upto 20%.

Cadets are authorised fixed stipend amounting to Rs. 21,000/~
permonth (Rs. 15,600/ pay in the pay band and Rs. 5,400/- as
grade pay) during training. "On successful completion of
training the stipend admitted will be converted as pay for all
purposes. However, the period of training shall not be treated
as commissioned service."

Once flight cadets are granted pay and allowances by
government, the death cover would be Rs. 50,000/~ and the
disability cover would be Rs. 25,000/- for 100% disability. This
cover would be provided by AFGIS on payment of monthly
non-refundable contribution of Rs. 76/- by each flight cadet
undergoing flying training for which membership would be
compulsory. ‘

Conditions governing Financial Assistance :

(i) While the cost of training including accommodations,
books, uniforms, boarding and medical treatment will be
borne by Government, candidates will be expected to meet
their pocket expenses themselves. The minimum expenses at
the Air Force Academy are not likely to exceed
Rs. 14,000/- (under revision) per mensem. If a cadet’s parent
or guardian is unable to meet wholly/partly even this

- expenditure, financial assistance may be granted by the

Government. No cadet whose parent or guardian has an
income of Rs. 750/- or above per month would be eligible
for the grant of the financial assistance. The immovable
property and other assets and income from all sources are
also taken into account for determining the eligibility for
financial assistance. The parent/guardian of a candidate
desirous of having any financial assistance, should
immediately, after his son/ward has been finally selected for
training at the Air Force Academy, submit an application
through the District Magistrate of his district who will, with
his recommendations, forward the application to the
Commandant, Pre Flying Training Courses, Begumpet.

(i) Candidates finally selected for training at the Air
Force Academy will be required to deposit the following
amount (under revision) with the Commandant on arrival:—

(@) Pocketallowance for six months Rs. 840/-
@ Rs. 140/- per month

(b) Foritem of clothing and equipment ~ Rs. 1500/-

Total Rs.2340/-

Out of the amount mentioned above the following amount
is refundable to the cadets in the event of financial assistance
being sanctioned :—

Pocket allowance for the six months

@ Rs. 140/- per month— Rs. 840/-

4. Career Prospects :After successful completion of training,
the candidates pass out in the rank of Flying Officer and will
be entitled to the pay and allowance of the rank. Time scale
promotions to the rank of Flight Lieutenant, Squadron Leader,
Wing Commander and Group Captain are granted on
completion of 2 years, 6 years, 13 years and 26 years of
successful service respectively. Grant of Group Captain (select)
and higher ranks is only by selections. Promising officers
have a fair chance of getting higher promotions to air ranks-
Air Commodore, Air Vice Marshal and Air Marshal.

5. Leave and Leave Travel Concession :
Annual Leave—60 days a year.

Casual Leave—20 days a year .
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Officers are authorised encashment of Annual Leave
upto 10 days alongwith LTC to the extent of a total 60
days in a career span to cover incidental expenses on
travel.

Officers when proceeding on annual/casual leave,
irrespective of its duration, is entitled for free conveyance
from place of duty (unit) to home town and back once in
the second year of his service for the first time and
thereafter every alternate year to any place in India in lieu of
home town or selected place of residence without any distance
restriction.

In addition officers of Flying branch employed on regular
Flying Duties in vacancies in authorised establishment are
allowed, while proceeding on leave once every year on warrant
a free rail journey in the appropriate class upto a total distance
of 1600 kms. for the forward and return journeys both inclusive.

Officers when travelling on leave at their own expenses are

entitled to travel by entitled class or lower class on payment
of 60 percent of the fare for self, wife and children from unit to
any place within India on 6 one way journey. Form ‘D’ in a
calender year. Two of these Form ‘D’ may be availed of for the
entire family. In addition to wife and children family includes
parents, sisters and minor brothers residing with and wholly
dependent upon the officers.

6. Pensionary Benefits : Retiring Pension : The minimum
period of qualifying service required for retiring pension is 20
years (without weightage). Retiring pension shall be calculated
at 50% of the average of emoluments reckonable for pension
(i.e. pay, rank pay and non-practicing allowance, if any) drawn
by the officer during the last 10 months of his service or 50%
of last pay drawn whichever is more beneficial. The retiring
pension in no case shall be less than Rs. 3,500/~ per month.

7. Retiring Gratuity : Retiring Gratuity : The minimum period
of qualifying service for earning retiring gratuity is 10 years
(without weightage). The retiring gratuity shall be admissible
at a uniform rate of half a month’s emoluments for each
completed six monthly period of qualifying service. The
emoluments for this purpose shall be pay, rank pay, dearness
pay and non practicing, if any, stagnation/increment and DA.

8. Death-cum-Retirement Gratuity : In addition to pension or
gratuity a Death Gratuity, equal to 1/4th of emoluments for
each completed six monthly period of qualifying service plus
a weightage of 5 years subject to maximum of 16%; times of the
emoluments not excesding
Rs. 10.0 lakhs is admissible.

9. In case of death while in service the amount of gratuity
will be as follows :—

(a) two months pay, if death occurs in the first year of
service.

!

(b) six months pay, if death occurs after the first year but
before completion of five years.

(c) minimum of 12 months pay, if death occurs after five
years but before completion of 20 years.

(d) If death occurs after 20 years or more, one month pay
for each year of service to a minimum 12 months pay
and maximum 33 months pay. Further subject to the
condition that the amount of Death-cum-retirement
gratuity shall in no case exceed Rs. 10.0 lakhs.

Disability pension and Special Family Pensionary awards,
including awards to children and dependents (parents,
brothers and sisters), are also payable in accordance with the
prescribed rules.

10. Other Privileges :

The officers and their families are entitled to free medical
aid, accommodation on concessional rent, group insurance
scheme, group housing scheme, family assistance scheme,
canteen facilities etc. )

(D) FOR CANDIDATES JOINING THE OFFICERS
TRAININGACADEMY, CHENNAI

1. Before the candidate join the Officers Training
Academy Chennai.

(a) He/she will be required to sign a certificate to the
effect that he/she fully understands that he/she or
his/her legal heirs shall not be entitled to claim any
compensation or other relief from the Government in
respect of any injury which he/she may sustain in
the course of or as a result of the training or where
bodily infirmity or death results in the course of or
as a result of a surgical operation performed upon or
anaesthesia administered to him/her for the treatment
of any injury received as aforesaid or other-wise.

(b) His/her parent or guardian will be required to sign a
bond to the effect that if for any reason considered
within his/her control, the candidate wishes to
withdraw before the completion of the course or
fails to accept a commission if offered or marries
while under training at the Officers’ Training
Academy, he/she will be liable to refund the whole
or such portion of the cost of tuition, food;: clothing
and pay & allowances, received as may be decided
upon by Government.

2. Candidates finally selected will undergo a course of
training at the Officers’ Training Academy, for an
approximate period of 11 months. Candidates will be
enrolled under the Army Act as Gentlemen/Lady Cadets.
Gentlemen/Lady Cadets will be dealt with the ordinary
disciplinary purposes under the rules and regulations of
the Officers’ Training Academy.

3. While, the cost of training including accommodations,
books, uniforms, boarding and medical treatment will be
borne by the government, candidates will be expected to
meet their pocket expenses.themselves.
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The minimum expenses during the pre commission
training are not likely to exceed Rs. 200/- per month but
,if the cadets pursue, any hobbies such as photography,
shikar, hiking etc. they may require additional money. In
case however, the cadet is unable to meet wholly or
partly even the minimum expenditure, financial assistance
at rates which are subject to change from time to time,
may be given provided the cadet and his/her parent/
guardian, have an income below Rs. 1500 per month. A
candidate desirous of having financial assistance should

immediately after being finally selected for training submit .

an application on the prescribed form through the District

Magistrate of his/her district who will forward the

application to the Commandant, Officers’ Training
Academy, Chennai alongwith his/her Verification report.

4. Candidates finally selected for training, at the
Officers’ Training Académy, will be required to deposit
the following amount with the Commandant on
arrival :

{a) Pocket allowance for three month Rs. 3000/-
@ Rs. 1000 per month
(b) For items of clothing and Rs. 5000/-
equipment
(¢) Group Insurance Coverage Rs. 2000/-
for 02 months (AGIF)
Total Rs. 10000/-

Out of the amount mentioned above the amount mentioned
in (b) above is refundable to the Cadets in the event of
financial assistance being sanctioned to them.

5. Outfit allowance will be admissible under order as may
be issued from time to time. On being granted a commission,
articles of clothing and necessaries purchased from this
allowance shall become the personal property of the cadet.
Such articles, will however be withdrawn from a cadet who
resigns while under training or who is removed or withdrawn
prior to commissioning. The article withdrawn will be
disposed of to the best advantage of the State.

6. No candidate will normally be permitted to resign whilst
under training. However, Gentlemen/Lady Cadets
resigning after the commencement of training may be allowed
to proceed home pending acceptance of their resignation by
Army HQ. Cost of training, messing and allied services will
be recovered from them before their departure. They and their
parents/guardians will be required to execute a bond to this
effect before the candidates are allowed to join Officers’
Training Academy.

7. On joining OTA, candidates will not be permitted to
appear for any examination/interview, for any other type of
commission/entry in the Army, Navy and Air Force or any
other employment without resigning from the Academy and
paying the cost of training. However, no cost of training
including messing charges will be recovered from these
Gentlemen Cadets, who may resign from the Officers’ Training

Academy, Chennai to undergo pre-commission training at the
Indian Military Academy, Dehradun or corresponding cadet
training establishment in Navy and Air Force, if so selected.

8. A Gentleman/Lady Cadet who is not considered
suitable to“complete the full course of training may, with
permission of Government, be discharged after paying
cost of training laid down by the Government of India.
An Army candidate under these circumstances will be
reverted to his Regiment or Corps. '

9. Training : Selected candidates will be enrolled as

o Gentleman/Lady Cadets and will undergo a course of training

at the Officers” Academy for an approximate period of 49
Weeks. On successful completion of training Gentleman/
Lady Cadets are granted Short Service Commission in the
rank of Lt. from the date of successful completion of training,
University of Madras will award "Post Graduate Diploma in
Defence Management and Strategic Studies" to all cadets
who successfully complete Precommissioning training at
Officers Training Academy, Chennai.

10. Terms and conditions of Services.
(a) Period of probation:

An officer will be on probation for a period of 6 months
from the date he/she receives his/her commission. If he/she
is reported on within the probationary period as unsuitable
to retain his/her commission, he/she may be terminated any
time whether before or after the expiry of the probationary
period. Candidates withdrawn from Officers' Training
Academy on disciplinary grounds are not eligible to apply.

(b) Posting :

Personnel granted Short Service Commission are liable to
serve anywhere in India and abroad on selected appointments
as decided by IHQ MOD (Army) from time to time.

“(c) Tenure of Appointment :

Short Service Commission Officers (Male and F emale) in
the regular Army will be granted for 14 years i.e. for an initial
period of 10 years extendable by a further period of
04 years. Male officers who are willing to continue to serve
in the Army after the expiry of period of ten years Short
Service Commission may, if eligible and suitable in all
respects, be considered for the grant of permanent
Commission in the 10th year of their Short Service
Commission in accordance with the relevant rules.

Those SSC officers who are not selected for grant of PC
but are otherwise considered fit and suitable, will be given
options to continue as SSCOs for a total period of 14 years
(including the initial tenure of 10 years) on expiry of which
they will be released from the Army. Women officers are not
eligible for permanent commission. However, they can opt
for extention of upto 14 years of service.

(d) Special Provision for Release for SSC on completion
of 5th Year of Service:

SSC (Non-Tech) Male & Female Officers, other than those
who undergone or are undergoing Degree Engineering
Course or any other specialized course of such nature, who




ParT I1I-—SkC. 1]

THE GAZETTE OF INDIA, NOVEMBER 10, 2012 (KARTIKA 19, 1934) 1783

are desirous of leaving the service after completion of five
years service may, during the fifth year of service, apply to
the Army HQs. for release. Army HQ will consider the
applications of such officers on merits and the decision of the
Army HQ will be final and irrevocable. On approval of such
officers will be released from service on completion of 5th
year of service. Those SSC (Non-Tech) Male & Female Officers
who have undergone or are undergoing Degree Engineering
Course or any other specialised course of such nature, will
not be released before expiry of full tenure of 14 years unless
the cost of training of such specialized course as prescribed
is recovered from them. They will be required to execute a
bond to this effect on being nominated for undertaking Degree
Engineering Course/Special Course of such nature.

(e) Special Provisions during Extended Tenure :

During extended tenure, they will be permitted to seek
release from the Army on the following grounds :—

(i) Taking up civil Job.
(i) Pursuing higher education.
(i) ~Starting own business/joining family business.
(f) Substantive Promotion :

SSCOs male and female granted Short Service Commission
under these rules will be eligible for substantive promotion as
under :—

() To the rank
' of Capt.

on completion of 2 years
reckonable commissioned
service.

(i) To the rank of
Major

on completion of 6 years
recknonable commissioned
service.

(iii) To the rank of
Lt. Col.

on -completion of 13 years
reckonable commissioned
service.

(g) Mandatory Conditions :

Mandatory conditions for grant of above substantive
ranks laid down for Permanent Commissioned officers as
well as the eligibility, time limit and penalties for promotion
exam Part B and D as applicable to permanent commission
officers also be similarly applicable to SSCOs male and
female.

(h) Adjustment of Seniority :

To make adjustment for shorter training of SSC male and
female vis-a-vis PC officers, the seniority of SSC male and
female officers will be depressed by the period corresponding
to the difference in training period between the SSC course
under consideration and the training period of its equivalent
PC Course. This adjustment of seniority wiil be carried out
at the time of grant of first substantive rank of Captain. The
revised seniority will have no effect on the pay and
allowances granted in the rank of Capt., Major and Lt. Col.

(i) Reckonable Commissioned Service :

Subject to provisions of Para 10(h) above, reckonable
commissioned service for the purpose of these orders will
count from the date of grant of Short Service Commission
to an officer. The period of service forfeited by sentence of

\
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Court Martial or by summary award under the Army Act and
the period of absence without leave will not be reckonable.
The period during which furlough rates of pay are drawn
and the period of captivity at POWs rates of pay, will be
reckonable. The period of service for promotion lost by an
officer in consequence of her having been granted leave
without pay will also be reckonable. 'Such an officer will,
however, become entitled to the pay and allowances of the
higher substantive rank granted by the inclusion of this
period only from the date on which she would have qualified
by service if this period had not been so reckoned and not
with effect from the date of grant of substantive rank.

(j) Leave:

For leave, these officers will be governed by rules
applicable to Short Service Commission Officers as given in
Chapter IV of the Leave Rules for the Service
Vol. 1-Army. They will also be entitled to leave on passing
out of the Officers’ Training Academy and before assumption
of duties under the provision of the Rule 69 ibid. SSC

women Officers will also be eligible for Maternity Leave as
per SAL 1/S/92-8S.

(k) Termination of Commission :

An officer granted Short Service Commission will be
liable for five years but his/her Commission may be terminated
at any time by the Government of India :—

@ for misconduct or if services are found to be
unsatisfactory; or

(i) on account of medical unfitness; or
(i) if his/her services are no longer required; or

(iv)  if he/she fails to qualify in any prescribed test or
course.

An officer may on giving 3 months notice be permitted
to resign his/her commission on compassionate grounds of
which the Government of India will be the sole judge. An
officer who is permitted to resign his/her commission on
compassionate grounds will not be eligible for terminal
gratuity.

(I) Terminal Gratuity :

SSCO recruited from civil side are entitled to terminal
gratuity @ 1/2 month's emoluments for each completed
six monthly period of service.

(m) Reserve Liability :

On being released on the expiry of five years Short
Service Commission or extension thereof they will carry a
reserve liability for a period of five years or upto the age of
40 years whichever is earlier.

(n) Miscellaneous :

All other terms and conditions of service where not at
variance with the above provisions will be the same as for
regular officers.

S. M. SUNDARAM
Dy. Secy.
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CENTRAL BUREAU OF INVESTIGATION
New Delhi-110003, the 15th October 2012

No. DP/PERS.1/2012/084/3/65/2011—The President is pleased
to appoint Shri Manish Kishore Sinha, IPS (JK:1996) as
Dy. Inspector General of Police in the Central Bureau of
Investigation, New Delhi with effect from the forenoon of
03.10.2012 for a initial period of five years or until further orders.

M. SACHDEV

Admn. Officer (Pers.) .

The 18th October 2012

No. DP/PERS.(M)/2012/3651/A-32014/3/2012—Shri Arun
Kumar relinquished the charge of the post of Office
Superintendent, Central Bureau of Investigation with effect
from the forenoon of 01.08.2012 consequent upon acceptance
of notice of voluntary retirement.

M. SACHDEV
Admn. Officer (Pers.)

No. DP/PERS.(M)/2012/3652/A-32014/3/2012—Shri S.
Basna Singh relinquished the charge of the post of Office
Superintendent, Central Bureau of Investigation with effect
from the afternoon of 31.03.2012 on attaining the age of
superannuation.

M. SACHDEV
Admn. Officer (Pers.)

No. DP/PERS.(M)/2012/3653/A-32014/3/2012—Shri Alok
Kumar Nath relinquished the charge of the post of Office
Superintendent, Central Bureau of Investigation with effect
from the afternoon of 31.08.2012 on attaining the age of
superannuation.

M. SACHDEV
Admn. Officer (Pers.)

No. DP/PERS.(M)/2012/3654/A-32014/3/2012—
Shri Viswanathan Kakkara relinquished the charge of the
post of Office Superintendent, Central Bureau of Investigation
with effect from the afternoon of 30.09.2012 on attaining the
age of superannuation.

M. SACHDEV
Admn. Officer (Pers.)

No. DP/PERS.(M)/2012/3655/A-32014/3/2012—Shri N. K.
Tewari relinquished the charge of the post of Office
Superintendent, Central Bureau of Investigation with effect
from the forenoon of 01.08.2012 consequent upon acceptance
of notice of voluntary retirement.

M. SACHDEV
Admn. Officer (Pers.)

No. DP/PERS.(M)/2012/3656/A-32014/3/2012—Director,
Central Bureau of Investigation is pleased to appoint
Shri B. S. Bisht, Crime Assistant to the Grade of Office
Superintendent, Central Bureau of Investigation with effect
from the forernoon of 16.05.2012.

M. SACHDEV
Admn, Officer (Pers.)

No. DP/PERS.(M)/2012/3657/A-32014/3/2012—Director,
Central Bureau of Investigation is pleased to appoint
Shri Puran Chand, Crime Assistant to the Grade of Office
Superintendent, Central Bureau of Investigation with effect
from the afternoon of 01.08.2012.

M. SACHDEV
Admn. Officer (Pers.)

No. DP/PERS.(M)/2012/3658/A-32014/3/2012—Director,
Central Bureau of Investigation is pleased to appoint
Shri Mahavir Prasad, Crime Assistant to the Grade of Office
Superintendent, Central Bureau of Investigation with effect

_ from the afternoon of 14.08.2012.

M. SACHDEV

Admn. Officer (Pers.)

No. DP/PERS.(M)/2012/3659/A-32014/3/2012—Director,
Central Bureau of Investigation is pleased to appoint
Shri Anil Mishra, Crime Assistant to the Grade of Office
Superintendent, Central Bureau of Investigation with effect
from the forenoon of 02.08.2012.

M. SACHDEV
Admn. Officer (Pers.)

No. DP/PERS.(M)/2012/3660/A-32014/3/2012—Director,
Central Bureau of Investigation is pleased to appoint
Shri Gurmeet Singh, Crime Assistant to the Grade of Office
Superintendent, Central Bureau of Investigation with effect
from the forenoon of 05.10.2012.

M. SACHDEV
Admn. Officer (Pers.)

MINISTRY OF HOME AFFAIRS
(DIRECTORATE GENERAL
CENTRAL INDUSTRIAL SECURITY FORCE)

New Delhi, the 22nd October 2012

No. E-16015/Forensic/53/Pers.1/2009/469—Consequent
upon repatriation from LNJN National Institute of
Criminology and Forensic Science, New Delhi on deputation,
the following officer has been taken on the strength of CISF
with effect from the date as shown against his name:—

E
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Name Rank Name of The officer
Department  taken on the
whereofficer  the strength
was on of CISF
deputation

Shri B. N. Bhattacharya DIG LNIN NICFS, 16.10.2012
New Delhi  (FN)
Sd/- ILLEGIBLE
Director General/CISF

INDIAN AUDIT AND ACCOUNTS DEPARTMENT
OFFICE OF THE PRINCIPAL ACCOUNTANT GENERAL
(A&E), WEST BENGAL

Kolkata-700001, the 8th October 2012

No. WM-1/Q-55 (G)/Vol.[11/1328-30—Under the order of
the Accountant General (A&E), West Bengal the following
Divisional Accounts Officer Gr-I is hereby promoted as
Senior Divisional Accounts Officer in the Pay Band 3 :
Rs. 15,600—39,100/- and Grade Pay Rs. 5,400/- in temporary
and officiating capacity with effect from the date of
assumption of charges as Sr. D.A.O. in the present Division
till further order. She will be on probation for a period of
2(two) years from the date of promotion.

Such promotion is in the interest of the public service.
Smt. Tapati Saha (SC)

The above named Officer may submit her option under
F.R. 22(T)(a)(i) within one month from the date of taking over
charge as Senior Divisional Accounts Officer for fixation of
pay on promotion.

(Authority : A.G.’s order
Dt. 05.10.2012)

J. R. BISWAS
Sr. Dy. Accountant General (A/cs. &VLC)

MINISTRY OF MINES
(INDIAN BUREAU OF MINES)

Nagpur, the 11th October 2012

No. A-19012/529/2012-Estt. A /50—In compliance to the
Ministry of Statistics & Programme Implementation, New
Delhi, Office Order No. 12015/05/2012-SSS dated 21.08.2012,
Shri.P. S. Pal, has taken over the charge of Statistical Officer
(ont- ad hoc basis) in Indian Bureau of Mines w.e.f.
23.08.2012 (AN).

S.S. CHAUDHARY
Senior Administrative Officer
For Controller General

No. A-19012/528/2012-Estt. A /500—1In compliance to the
Ministry of Statistics & Programme Implementation, New

\

Delhi, Office Order No. 12016/05/2011-SSS dated 27.08.2012,
Smt. S. K. Pasin, has taken over the charge of Statistical
Officer (on ad hoc basis) in Indian Bureau of Mines w.e.f.
03.01.2012 (FN).

S. S. CHAUDHARY
Senior Administrative Officer
For Controller General

MINISTRY OF CONSUMER AFFAIRS, FOOD & PUBLIC
DISTRIBUTION
(DEPARTMENT OF FOOD & PUBLIC DISTRIBUTION)

New Delhi, the 4th October 2012

No. 6-1/2006-BP-II (Notification}—The Central Vigilance
Committee under Justice D. P. Wadhwa was constituted in
pursuance of the Hon’ble Supreme Court Order dated
12.7.2006 in the matter of Writ Petition (Civil) No. 196 of 2001
PUCL vs. Union of India and its time has been extended
from time to time.

2. The Hon’ble Supreme Court of India vide its order
dated 17.09.2012 has extended the tenure of the Central
Vigilance Committee by six months w.e.f. 1st July, 2012.

3. Therefore, the term of Central Vigilance Committee is
extended for a further period of six months w.e.f. 1st July,
2012 and upto 31.12.2012.

DEEPAK KUMAR
Joint Secy.

BHABHA ATOMIC RESEARCH CENTRE
Mumbai-85, the 15th October 2012

No. PD/2(3)/2012-R-IV/8771—The President is pleased to
appoint the undermentioned persons in Bhabha Atomic
Research Centre to the posts, in the Pay Band and Grade
Pay with effect from the date of appointment as shown in

- column 3 to 5, until further orders:—

Sl.  Name Appointed Pay Band Date of
No. as (Rs.) Appoint=
ment.
1. Dr. (Smt) falpa Scientific  15,600-39,100+ 04.09.2012
Arvind Kate Officer ‘D’ 6,600(GP)+NPA (FN)
2. Dr. (Smt.) Raji Scientific 15,600-39,100+ 24.09.2012
Rajan Pillai Officer ‘D’ 6,600(GP)+NPA (FN)
3. Dr. (Smt.) Amomitra Scientific 15,600-39,100+ 25.06.2012
Chatterjee Officer ‘D’ 6,600(GP) (FN)
4. Shri Nirmal Kumar Scientific 15,600-39,100+ 18.07.2012
Sarangi Officer ‘E’ 7,600(GP) (FN)
SHAILAJA PRAKASAM

Dy. Establishment Officer
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DEPARTMENT OF ATOMIC ENERGY 1 ) 3 4 5
ATOMIC ENERGY REGULATORY BOARD
. 3. 10502 Kum. Romali 03.04.89 Rs. 22,890/-
Mumbai-400094, the 16th October 2012 IDEAS/RIRD/  Biswal
o GRIP/MMG -
No. AERB/Adm/I/77/4205—The President is pleased to ' o '
. . .. . 4. 10503 Shri Vinayak 26.07.89 Rs. 22,890/-
appoint the following Scientific Officers of the Atomic Energy EDSS/PIED/  Sharma
Regulatory Board (AERB) on promotion to the next higher GRIP/MMG
grade shown against each in the same Board with effect 5. 10504 Shri Asif Ahmad 22.12.88 Rs. 22.890/-
from the forenoon of 01.07.2012 until further. orders. PPES/CTD/ Bhat
FRTG
Sl Name & Grade of  Pay Band 6. 10505 Shri Rajendra Singh 13.03.88 Rs. 22,890/-
No. Designation Promotion (Rs.) RRDD/RpG Shekhawat
l. Smt. Shylamoni P., Scientific PB-4: 37,400—67,000+ )
Scientific Officer (E) Officer (F) Grade Pay 8,700/- 7. 10506 Shri Varun 17.05.89 Rs. 22,890/-
SLS/SED/RAG/ Mukthinuthalapati
2. Shri Hariharan Seshadri, Scientific PB-4: 37,400—67,000+ RDG
ientifi ffi E) Offi F) Grade Pay 8,700/-
Scientific Officer (E) Officer (F)  Grade Pay 8. 10507 Shri Chandra  20.11.88 Rs. 22,890/-
3. Dr. P. Vijayan, Scientific PB-4: 37,400—67,000+ ID&SD/FRTG ~ Sekhar Singh
Scientific Officer (E) Officer (F) Grade Pay 8,700/- 9. 10508 Shri Satya Rajesh 28.10.89 Rs. 22,890/-
4. Shri Baburajan Kutty, Scientific ~ PB-4: 37,400—67,000+ DES/EID/ICG/  Medidi
Parackal, Officer (F) Grade Pay 8,700/- RIRSG
Scientific Officer (E) 10. 10509 Kum. Debanwita 08.04.88 Rs. 22,890/
5. Shri Ashis Kumar Panda, Scientific ~ PB-4: 37,400—67,000+ CPS/RND/CDG/ Paul
Scientific Officer (E) Officer (F) Grade Pay 8,700/- RDG
6. Shri Vivek Piplani,  Scientific  PB-4: 37,400—67,000+ 1. ;ggégmsnn/ gh“c:i“bh“’”‘ 23.11.88  Rs. 22,890/-
Scientific Officer (E) Officer (F) Grade Pay 8,700/- CDG/RDG 8
7. Shri Pardeep Singh Virdi, Scientific PB-4: 37,400—67,000+ 12. 10511 Shri Veerababu  10.05.86 Rs. 22,890/-
Scientific Officer (E) Officer (F) Grade Pay 8,700/- FSS/MMD/ Ja]llgampala ?
8. Shii Srikrushna Kumar, Scientific  PB-4: 37,400—67,000+ MDTG/MMG
Pradhan, Grade Pay 8,700/- 13. 10512 Shri Dasarath 07.09.88 Rs. 22,890/-
Scientific Officer (E) Officer (F) AFSS/FChD/ Maji
9. Shri Jagannath Mishra, Scientific ~ PB-4: 37,400—67,000+ FChG/CG
Scientific Officer (E) Officer (F) Grade Pay 8,700/- 14. 10513 Shri Gurudas 20.10.883 Rs. 22,890/-
PPSS/FChD/ Pakhui
SANGEETA R. NAKHWA FChG/CG
Administrative Officer-1I1 15. 10514 Shri Ravi Kant 15.04.88 Rs. 22,260/-
RRDD/RpG Srivastav
INDIRA GANDHI CENTRE FOR ATOMIC RESEARCH 16. 10515 Kum. Soja K. 21.12.86 Rs. 22,890/-
MPCS/MCD/  Vijay
Kalpakkam-603102, the 11th October 2012 MCG/CG
No. IGCAR/A-11013/0CES-2011/2012-R/1015—The  17- P‘,gilsﬁsm ohri Nenkat Reddy 16.08.86  Rs. 22,890
President is pleased to appoint the undermentioned Officers RAG/RDG
in Indira Gandhi Cer}tre for Atomic 'Res:earch, Kalpakkam of 18, 10517 Shri Pidapa 10.04.90 Rs. 22,890/-
Department of Atomic Energy as Scientific Officers/Engineer SS/CD/ Raghava Reddy
Grade ‘C’ on an initial pay mentioned against their names in EIRSG
the Pay Band of Rs. 15,600-—39,100/- with the Grade Pay of 19. 10518 Shri Arun Kumar 12.06.88 Rs. 22,890/
Rs. 5,400/- with effect from the forenoon of 1st September " RDSES/MSSCD/ Panda
2012 in a temporary capacity until further orders:— PMG/MMG
20. 10519 Shri Bommadeni 11.12.88 Rs. 22,890/-
S.. IC. No/ . Name D.o.B. Basic Pay RSS/RSDY Arun
No. Section with RSEG/EIRSG
Incr. + GP. 21. 10520 Shri Arjun V. 01.12.88 Rs. 22,890/-
| 5 3 4 5 El;lr\:dséS/NDED/
1. 10500 Shri Ancop M. 30.01.87 Rs. 22,890/ 22. 10521 Shri Muneer M.P. 10.01.89 Rs. 22,890/-
CES/CDG/RDG EPS/PPCD/
2. 10501 Shri Lijukrishnan 28.09.88 Rs. 22,890/- PPG/RDG
ETHS/SE&HD/ P. 0. K. SATHIAN
FRTG K

Chief Administrative Officer .
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NUCLEAR FUEL COMPLEX
Hyderabad-500062, the 22nd October 2012

No. NFC/PAR-1/03/49/1039—Chief Executive, NFC
appoints Shri Y. Kamalakar as Welfare Officer in the Pay
Band of PB-2 Rs. 9,300—34,800/- with Grade Pay of
Rs. 4,800/- with effect from 28.09.2012 (FN) until further
orders.

A. JAYA KRISHNA

Administrative Officer-1IT -

MINISTRY OF CORPORATE AFFAIRS
OFFICE OF THE REGISTRAR OF COMPANIES

In the matter of the Companies Act, 1956 and of
M/s Integrated Rail Infrastructure Private Limited
New Delhi-110019, the 22nd October 2012

No. 560(5)/21257—Notice is hereby given pursuant to sub-
section (5) of Section 560 of the Companies Act, 1956 that the
name of M/s. Integrated Rail Infrastructure Private Limited
has this day been struck off the register and the said company
is dissolved.

PREMLAL BHANJURAM MALIK
A Deputy Registrar of Companies
National Capital Territory of Delhi and Haryana

In the matter of the Companies Act, 1956 and of
the following Companies

New Delhi, the 26th October 2012

No. RoC/560(5)/2011/21404—Notice is hereby given
pursuant to sub-section (5) of Section 560 of the Companies
Act, 1956 that the name of the following Companies have
this day been struck off from the Registrar and the said
Companies are dissolved :—

Sl Company Name of the Company
No. No.
1 2 3
1. 135430  M/s. Aarkay Marktrade Private Limited
2. 195780  M/s. Action Properties Private Limited
3. 123624  M/s. Adaptive Protocols Software Private
T Limited
4 168501  M/s. Anita Apparels Private Limited
5. 178080  M/s. AP Infomedia Private Limited
6. 15023 M/s. Aqleem Contractor and Builder
Private Limited
7. 165399  M/s. Aravali Edquest Private Limited
8 227953 M/s. Auxilium Technologies Private

Limited

1 2 3
9. 185505  M/s. Biggain Consumer Network Private

Limited

10. 203083 M/s. BLP Engineering and Construction
Services Private Limited

11. 038550  M/s. BR Township (India) Private Limited

12. 201374  M/s, Cassk Consultants Private Limited

13. 175448 M/s. Champion HR Services Private
Limited

14. . 110910  M/s. Clairsol Technologies Private Limited

15. 095528  MyJs. Cordiale Manufacturing India Private
Limited

16. 185735  M/s. CTG Advisory Services India Private
Limited

17. 096958  M/s. Cutex Plastics Private Limited -

18. 195239  M/s. Dastan Engineering India Private
Limited

19. 127250  M/s. DVP Packaging Private Limited

20. 207431 M/s. EMA Mining India Private Limited

21. 187844  M/s. Enable Securtech Private Limited

2. 172675  M/s. Enable Telemedia Private Limited

23, 113516  M/s. Get Infotech Private Limited

24. 173802 M/s. Goodview Hospitality & Marketing
Services Private Limited

25. 032673 M/s. Hina Chit Fund Private Limited

26. 179311 M/s. HS Securisys Solutions Private
Limited

27. 217281 M/s. Impact Training Systems Private
Limited

28. 155985  M/s. Innovabytes Systems Private Limited

29. 172112  M/s. INP Projects Private Limited

30. 136134  M/s. K.S. Media Private Limited

31. 177364 M/s. KG Trade Consultancy Services
Private Limited

32. 034452 M/s. Lante Consulting Services Private
Limited

33. 180052 M/s. Lumbini Infotech Private Limited

34. 135389 M/s. M. H. Garment Exports Private
Limited .

35. 156032 M/s. M R Infratech Private Limited

36. 184865  M/s. Mahalaxmi Traxim Private Limited

37. 159305 M/s. MCB Buildtech Private Limited

38. 209833 M/s. MCVIK Pharmaceuticals Private

Limited
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1 2 3 12 3
39. 163845 Ms. Nandana Interiors Private Limited 57. 158248  MJs. Seventh Cloud Media Private Limited
40. 182130 M/s. Nature Trail Tours India Private 38. 185798  M/s. Sewa Exim Private Limited
Limited 59. 037975  MJs. Shamrock Trading Private Limited
41. 132658  M/s. Niche Infosystems Private Limited 60. 174282 M/s. Shanijee Machine Tools Private
©. 1371479 Mys. Oilex India Private Limited Limited
M/s. Ol I. § Pri 61. 196083 M/s. Shreyas Educational Resource
43. 154055 11\:1 s..ted ympus Infrastructure Private -, Development Private Limited
imi
. . 62. 135998 M/s. Sky Weather Entertainment Private
44, 228525  M/s. Orient Renewable Power Private Limited
Limited
63. 204108 M/s. Speedwell Infra Services Private
45. 167332 M/s. Paradise Travel Private Limited Limited
46. 077634 M/s. Parkash Punit Commerce & 64. 173788  M/s. Starvalley Marketing Services Private
Consultants Private Limited Limited
47. 127571  M/s. Pooja Plastithenes Private Limited 65. 109330  MJs. Storg Solutions Limited
48. 132165  M/s. Priman Apparels Private Limited 66. 037979. M/s. Subhlabh Garments Private Limited
49. 057298  M/s. Priman Developers Private Limited 67. 064253  MJs. Surge Consultants Private Limited
50. 001593  M/s. Punjab Exchange Limited 68. 138839  M/s. Ultimate Hotels Private Limited
51. 194960  M/s. Quandra Law Private Limited 69. 092885 M/s. Uran Travels Private Limited
52.. 142767 MJs. Saffron Blue Apparels Private Limited 70. 035110  My/s. Vaibhavlakshmi Chits Private Limited
53. 176280 M/s. Sanmok Infrasturctures Private 71 040324 M/s. VKS Liasion and Consulting Services
Limited Private Limited
54. 006967  M/s. Saraswati Air Products Limited 72 172421 Mis. VSPD Foils Private Limited
55. 189484  M/s. Sarn Eco Fragrance Private Limited . P.L. MLIK
Dy. Registrar of Companies
56. 164771  M/s. Sea & Sun Export Private Limited NCT of Delhi & Haryana
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