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MINISTRY OF DEFENCE
New Delhi, the 12th December, 2012

S.R.0. 107.—Whereas one vacancy has occurred in the membership of the Cantonment Board, Lansdowne by
virtue of resignation of 1C-39099X Col Virendra Rawat and acceptance thereof by the General Officer Comminding-in-
Chief. Central Command, the Central Government, in pursuance of sub-section (8) of Section 12 of the Cantonments Act,
2006 (41 of 2006), hereby notifies the military officer specified in column (2) of The Table below, nominated by name by
order in writing by the Officer Commanding Lansdowne Station on the date specified in the corresponding entry in column
(3) of the said Table, in exercise of powers conferred upon him under clause (f) of sub-section (5) of Section 12 of the said
Act, as nominated member of Cantonment Board, Lansdowne, namely:— ‘

Sk No. Name of the nominated members Date of nomination
(O 2) 3
1, ’ iC-49703L L1. Col M.S. Kang June 19,2012

[F. No. 14(1)2011/D(Q& C))
S. K. JHA, Under Secy,
72 e, 3 faga, 2012
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New Delhi, the 3rd December, 2012

S.R.0. 108.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of the Ministry of Defence, Counsellor (Coordination), Embassy of India. Moscow, Recruitment Rules, 1986,
except as respects things done or emitted to be done before such supersession, the President hereby makes the following
rules regulating the method of recruitment to the post of Counsellor (Coordination), Embassy of India, Moscow,
namely:—

1. Short title and commencement.—( 1} These rules may be called the Ministry of Defence, Counsellor (Co-
ordination), Embassy of India, Moscow, Recruitment Rutes, 2012,

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and Pay band and Grade pay or Pay scale.—The number of the said post, its
classification, pay band and grade pay and the scale of pay attached thereto shall be as specified in columns {2) to (4) of
the Schedule annexed to these rules.

3. Method of recruitment, age-limit and other qualifications etc.—The method of recruitment, age-limit,
qualifications and other matters relating to the said post shall be as specified in columns (5) to (13) of the said
Schedule.

4. Disqualifications.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who having a spouse living, has entered into or contracted a martiage with any person,
shall be eligible for appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there arc other grounds for doing so, exempt any
person from the operation of this rule,

3. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing and that in consultation with the Union Public Service Commission,
relax any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other special categories
of persons in accordance with the orders issued by the Central Government from time to time in this regard.
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SCHEDULE
Name of post Number of Classification Pay band and Whether Age-limit for direct recruits
post grade pay/ selection
pay scale post or non-
selection post
(1) (2 (3) ) (%) 6
Counsellor (Co-ord.) 01*(2012) General Central PayBand-4, Notapplicable Not applicable
Embassy of India, *Subjectto  Service, Group ‘A’, Rs.37400—
Moscow variation Gazetted, 67000 plus
dependent  Non-Ministerial Grade Pay
on workload. Rs. 8700

Educational and other qualifications required ~ Whether age and educational qualifications

Period of probation, if any

for direct recruits prescribed for direct recruits will apply
in the case of promotees
7 ® &)
Not applicable Not applicable Not applicable

Method of recruitment : Whether by direct recruitment or
by promotion or by deputation/absorption and percent-
age of the vacancies to be filled by various methods

In case of recruitment by promotion/deputation/absorption,
grades from which promotion/deputation/absorption
to be made

(10)

(11

By deputation

Deputation :

Officers of the All India Services and Central Services
Group ‘A’,—

(i) holding analogous posts on regular basis working in the
Ministry of Defence; and

(i1) possessing minimum one year working experience in the
Ministry of Defence.

Note L.—Period of deputation including period of deputation
in another ex-cadre post held immediately preceding this
appointment in the same or some other Organization/
Department of the Central Government shall ordinarily not
exceed four years. The maximum age-limit for appointment by
deputation shall be not exceeding fifty six years as on the
closing date of receipt of applications,

Note 2.—For the purpose of appointment on deputation basis,
the service rendered on a reguiar basis by an officer prior to
Ist January, 2006 (the date from which the revised pay
structure based on the 6th Central Pay Commission
recommendation has been extended) shall be deemed to be
service rendered in the corresponding grade pay/pay scale
extended based on the recommendations of the Pay
Commission except where there has been merger of more than
one pre-revised scale of pay into one grade with a common
grade pay/pay scale, and where this benefit will extend only
for the post(s) for which that grade pay/pay scale is the normal
replacement grade without any upgradation.

Us'sy 50l19-2
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Ifa Departmental Promotion Committee exists, what is its Circumstances in which Union Public Service
composition Commission is to be consulted in making
recruitment
(12) (13}
Not applicable Consultation with Union Public Service

Comimission not necessary.

[F. No. A-48013/1/2010-D (Est. Gp. I))
K. MURALI, Under Secy.

=8 el 4 fRam, 2012
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I TR, T e
New Delhi, the 4th December, 2012

S.R.0. 109 .—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of “the Ordnance Factories, Supervisor(Stores) and Store Keeper (Group ‘C’Non-industrial Cadre) (Recruitment
and Conditions of Service) Rules, 2003 except as respect things done or omitted to be done before such supersession,
the President hereby makes the following rules regulating the method of recruitment to the post of Supervisor (Stores) &
Store Keeper belonging to the non-industrial cadre in Ordnance and Ordnance Equipment Factories and other offices and
establishment under the Ordnance Factories Organisation, except the Ordnance Factory Board Head Quarter Establishment,

namely .—

L. Short title and commencement.—( 1) These rules may be called the Ordnance Factories, Supervisor {Stores)
and Store Keeper (Group ‘C’ Non-industrial Cadre) (Recruitment and Conditions of Service) Rules, 2012.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Application.—These rules shall apply to the posts specified in column (1) of the Schedule annexed to these rules.

3. Number of posts, classification, pay band and grade pay or pay scale.—The number of the said posts, its
classification, pay band and grade pay or pay scale attached thereto are indicated in columns (2) to (4) of the said
Schedule.

uisl Gafli2-3
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4. Method of appointment, age limit, qualifications, etc.—The method of appointment to the said posts, age
limit, qualifications and other matters connected therewith shall be as specified in columns (5) to (13) of the said
Schedule.

5. Disqualification.—No person,—

{a) who has entered into or contracted a marriage with a person having a spouse living; or

{b) who having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to any of the said posts:

Provided that the Central Government may, if satisfied that the marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of these rules. '

6. Power to refax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

7. Saving.—Nothing in these rules shall affect reservation, relaxation of the age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, Ex-servicemen, and
other special categories of persons in accordance with the orders issued by the Central Government from time to time in
this regard.

SCHEDULE

Name of the post Number of Classification Pay band and Whether Age-limit for direct recruits

posts grade pay or  selection

pay scale post or non-
selection post
() (2) 3 4) (5) (6
(1) Supervisor 827%(2012)  CivilianinDefence PayBand-1  Selection Not applicable
(Stores) *(Subjectte  Services, Non- Rs.5200—
: variation Industrial 20200 plus

dependent Group ‘'C’, Grade Pay of

onwork load) Ministerial Rs, 2400
Educational and other qualifications required =~ Whether age and educational qualifications Period of probation, if any
for direct recruits prescribed for direct recruits will apply

in the case of promotees
g ®) ©)
Not applicable Not applicable Not applicable
Method of recruitment : Whether by direct recruitment In case of recruitment by promotion or deputation or abserption,
or by deputation or absorption and percentage of the grades from which promotion or deputation or absorption
vacancies to be filled by various methods to be made
(10) (1
By promotion By promotion from Store Keeper in the pay band-1, Rs. 5,200—

20,200 plus grade pay Rs. 1900 with minimum eight years of
regular service in the grade.




(v [—@vE 4] YIE W1 U99H : RS 22, 2012799 1, 1934 643

If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public Service
composition Commission is to be consulted in making
recruitment
(12) (13)
Group ‘C’ Departmental Promotion Committee (for promotion) ’ Not applicable.
consisting of :
1. Joint General Manager —Chairman
2. Joint General Manager or Deputy General Manager —Member
3. Deputy General Manager or works Manager —Member
(1) (2 3) ) &) (6)
(2) Store Keeper 1076*(2012) Civilianin Defence PayBand-1  Notapplicable Not exceeding 27 years.
*(Subject to Services, Non- Rs.5,200—
variation Industrial, Group ‘C* 20,200 plus
dependent Ministerial Grade Pay of
on work load.) Rs. 1,900
™) ® ©
Essential : 10+2 Not applicable Two years
Desirable : Basic knowledge of computer
application having “Q" level certificate as
per Department of Electronics Accredition
Committee Certificate (DOEACC).
(10) (11
75% of the vacancies by direct recruitment. 25 % of'the vacancies from eligible departmental candidates
25% of the vacancies from educationally qualified having grade pay of Rs. 1,800 with at least three years regular
Group ‘C’ employees having grade pay of Rs. 1,800 service and 10+2 qualification on the basis of competitive
with at least three years regular service and 1042 examination (limited departmental competitive examination),
qualification on the basis of competitive examination failing which by direct recruitment,
(limited departmental competitive examination), failing
which by direct recruitment.
(12) (13)
Group ‘C’ Departmental Promotion Committee (for completion of Not applicable.
probation and confirmation) consisting of —
1. Joint General Manager —Chairman
2. Deputy General Manager —Member

3. Deputy General Manager or works Manager —Member
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Note1;
Note2:

Note 3:
Note 4 :

Note5:
Note 6:

Note 7;
Note 8:

Note9:

Note 10 :

Note 11 :

Note 12

Note13:

The age limits indicated under col.(6) are all relaxable for Government Servants, in accordance with the instructions
or orders issued by Government of India.

Wherever competitive test/examination has been laid down in Col.(I1) of this schedule, mode of conducting the
examination/test shall be prescribed by General Manager of the Factory or Ordnance Factory Board.

Promotion indicated in col.(11) of this Schedule will only be from feeder(s) grade indicated in col(11). But where
two or more feeder grades are declared to be “feeder grades™ by Ordnance Factory Board, selection or promoticn
will be made from common seniority list of eligible persons in the feeder grades.

The words 'equivalent post' and its variants in these rules wili mean any post in same or identical pay band and
grade pay or pay scale as another post in the same or another category. The posts have to be specifically
declared as *Equivalent’ by Ordnance Factory Board.

In relation to prescribed qualifications under column (7) of this Schedule the question whether qualification is
equivalent to the prescribed qualification for any post shall be decided by the Ordnance Factory Board.

Ordnance Factory Board shall issue suitable clarifications regarding interpretations of provisions of rules and
shall also issue suitable guidelines and instructions for proper implementation of provisions of rules,

For the purpose of these rules, the Ordnance Factory Board may authorise any Member of the Board or an
Additional Director General Ordnance Factories to exercise any or all of its powers on its behalf and it shal] be
deemed to have been exercised by the said Board.

In these rules the term “General Manager of the Factory” and its variations shall include Senior General
Manager and Head of other establishments declared by Ordnance Factory Board to be equivalent to General
Manager of Factory.

Wherever required on functional ground the number of posts in any grade or group of grades can be divided
in different trades by Ordnance Factory Board. Identification of qualification and other eligibility criteria for
recruitment or promotion to different trades shall be made by Ordnance Factory Board. Where posts are divided
in different trades in a hierarchy, promotion will be made trade wise to the level decided by Ordnance Factory
Board.

In the exigencies of the service within the total number of posts in the same pay band and grade payor pay
scale, the Ordnance Factory Board may add to the categories or sub-divide or merge any category or add to and

+ reduce number of posts in different categories on same pay band and grade payor pay scale, from time to time,

on the basis of changes in functional requirements. Ordnance.Factory Board may also add number of posts in
the lower pay band and grade payor pay scale by reducing same number of posts in the higher pay band and
grade payor pay scale.

Wherever any age limit is laid down in col.(6) of this Schedule the crucial date for determining the age limit shall
be the closing date for receipt of applications from candidates in India (and not the closing date prescribed for
those in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland, Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State, Lahul and Spiti district & Pangi sub-division of Chamba district of Himachal
Pradesh and Andaman and Nicobar Islands or Lakshadweep). In respect of posts the appointment to which are
made through the Employment Exchanges the crucial date for determining the age limit, in each case, will be the
last date up to which the Employment Exchanges are asked to submit the names.

The posts mentioned in the Schedule are Factory or Unit based posts and all promotions shall be made from the
feeder grades of Factory or Unit based on seniority. The incumbents in the posts mentioned it the Schedule are
normally liable for service in the same factory or office in the Ordnance Factories Organisation but without
prejudice to the right of the management, in the public interest, to transfer them to equivalent posts in any other
factory or office in the Ordnance Factories Organisation,

The term limited departmental competitive examination is only a method of fast track promotion and appointment
through limited departmental competitive examination shall be treated as promotion for all purpose.

[F. No.41(3)/2010-D (Fy-1I)]
ASHOK KUMAR, Under Secy.
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