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RESERVE BANK OF INDIA
HUMAN RESOURCE MANAGEMENT DEPARTMENT
The 7th December 2012

No. HRMD Co. No.3809/21.01/2012-2013—1In pursuance
of sub-section (1) of Section 58 of the Reserve Bank of India
Act, 1934 (2 of 1934), the Central Board of the Reserve Bank
of India hereby publishes the amendments to the Reserve
Bank of India Pension Regulations, 1990 as per Annex which
have received the sanction of the Central Government under
Clause (j) of Sub-section (2) of Section 58 of the Reserve

Bank of India Act, 1934 (2 of 1934).
R. GANDHI
Executive Director

ANNEX
AMENDMENTS TO RBI PENSION REGULATIONS, 1990

In exercise of the powers conferred by clause () of sub-
section (2) of section 58 of the Reserve Bank of India Act,
1934 (2 of 1934), the Central Board of Reserve Bank of India,
with the previous sanction of the Central Government, hereby

makes the following amendments in the Reserve Bank of

India Pension Regulations, 1990, namely :—

1. (1) These Regulations may be called the Reserve
Bank of India Pension (Amendment) Regulations,
2012.

() They shall come into force on the date of their
publication in the Official Gazette.

2. In the Reserve Bank of India Pension Regulations,
1990 (here in after referred to as the said regulations), in
regulation 6, in sub-regulation (1), in clause (b), for the
figures "720/-", the figures "3,500/-" shall be substituted.

3. In regulation 7 of the said regulations, for the figures
"720/-", the figures "3,500/-" shall be substituted.

4, In regulation 27 of the said regulations, in sub-
regulation (2), for the figures "720/-", the figures "3,500/-"
shall be substituted.

"A compassionate allowance sanctioned under proviso
to sub-regulation (1) shall not be less than the amount of

Rs. 3,500/~ per mensem in the case of a full time employee,
and proportionate amount thereof in relation to rate of wages
applicable in the case of a part-time employee."

5. In regulation 28 of the said regulations, —

(a) for the figures "720/-, the figures "3,500/-" shall be
substituted;

(b) for the words "thirty-three years", the words "twenty
years" shall be substituted;

(c) for the figures "33" the words "twenty years" shall
be substituted;

6. In regulation 32 of the said regulations, for the sub-
regulation (5), the following sub-regulation shall be
substituted, namely :—

"(5) The ordinafy rate of family pension shall be thirty
percent of Pay uniformly, subject to a minimum of three

-thousand and five hundred rupees per month and a maximum

of twenty four thousand four hundred ninety five rupees
per month.

Explanation

In the case of a part-time employee, the minimum and
maximum amounts of family pension shall be in proportion
to the rate of wages applicable."

Mumbai-400001, the 10th December 2012

DBOD.IBD.N0.8297/23.13.138/2012-13—In pursuance of
Clause (a) of sub-section (6) of Section 42 of the Reserve
Bank of India Act, 1934 (2 of 1934), the Reserve Bank of
India hereby directs the inclusion in the Second Schedule
to the said Act of the following bank namely :—

"Westpac Banking Corporation”

B. MAHAPATRA
Executive Director

w&m,mmw,mmmgﬁa@ TEEE e,  feedt - gIW WeRToW, 2013

PRINTED BY THE MANAGER, GOVERNMENT OF INDIA PRESS, FARDABAD AND PUBLISHED BY THE CONTROLLER OF PUBLICATIONS, DELHI, 2013

MGIPF—[Part III—Sec. 4]—417 Copies.

Note : Bihar Gramin Bank (Printed Pages No. 13 to 76) Separatel

y—125 Copies. . *




T [[—@ve 4] HIXT &1 A9, 794 12, 2013 (9 22, 1934)

13

forer mfor S

o R, w10 TawR 2012
t%z'srz suaflur @aa (stf¥reerdl 3‘112 sHarl) dar fafstas 2010

9. -=eldfiegl/ag/o1/2012-- :
elfler awaftor ¥ sifrferarar 1976 (1976 @ 21) @ arer 20 FRr YGed, TRAAT T YAD bedd
gv lsr sl o @1 Prue #Aser, y@r I, ot wders db 8 A wwHel B B Yedid
sl Doty wxdR Bl Yd Al & vag s Rrretaaa fafsras gomar & - -
EATA
IRENE
1. fdre et wrRer I ewnsy Bren (i) sor faferadt $r R awHtor ¥w
(sttrerdl e wAaRl) dar falfsrasr 2010 @8 ardad

3. & worqd # Yprelal ®l aria BT yga 8rat 4
4. & Jo @ yde Ftherdl A wHAE DU e B 1

Wgasaﬁma%aﬂaﬂzaa%ﬁmmméﬁfamnawdzéﬁmﬁﬂmzztmeuewaeu
tatefde @t oo -

_(¢)bﬁwﬁaﬁrdléﬁmaaawam§anwﬁgﬁ?mmwﬁaa%rahmtnc? ety
18l 8ral |

(W) wAtiia I», dodla PR, WA WEHR W BE sted Howal @ wArghra w Lol
@rfe B ens) sl dlol |

2. gismie - (i) sa1 faforaati #, g ao o weef A, stewsm srdfda & & -

(@) “stttitsma” @ wrfre apflor 8 siPileras 1976 (1976 &1 21) siBrda 25
(@) “fergter wiftreerdl” @ fafas 5 @ sufaferga (1) # fafda wfrert
stfrda & 1.4
(1) “d” A sttrferaa @t e 3 B svenw (1)@ sreflar wnfia Aar
- ayefloy % g @ ;-
(a) “@ts” & ¥ &1 foreers AAzer sifrda &
'(g.) ‘et yders” | dd @l foefl arar ot BrE Arwas et sitida 2;
@) “w?szad”z?au‘aﬂaaaﬂ@qsﬁtéaﬁ%éﬁ%aﬁa&aﬁﬁw
@ 31 fear B1 wora Brel areft sraf¥r sida &
(&) “warsr wiferdl” A sithord @ e 9 srest AR dHA D T A
Herugers fdda &

W@uﬁm@tﬁfémﬁ%aﬁ?mﬁrﬁ&r&émﬂﬁm{wmﬁwﬁ
stegl 8 |
(61) @dea @ siasla
(i) uRdilsnefla cafea @& wv # Qar,
(ii) sraft foree et Brd sifrerdl ar wdwdl erfaso @t srafr w2,
(vi) sumhae gedl @ ws# wufer grr wsae w1 A ulea faey susléas
gedl w [Qard a1 safyy,
(vii) aRretor v Rard o sraf?r or qas Qar # g,
(viii) fesedt S voeel A dag W alafrglm w Rard o stafy st 8
(30) “SuerfearA” & dasr AR siad Afs g 8, @1 Aeor sPrda B
(@) wdardl @ fate 3 @ sufalrasr (1) & &@s (W) A wavs (o) B suellot

2409 GI2012




14

WRE 1 TSTYH, SHa 12, 2013 (9 22, 1934) [T [1—TTS 4

3 |
FIuRcs
| Hfere A, Y S A g - (l)mﬁmﬁmmw(mﬁmmﬁm%mwﬂmm

' awrfzrrﬁa?)ﬁawfaﬁau 20102 |

(2) 3 T § YA F ARG H FGT & |
(3) A % 3 g A et FHat K AL

i 3 o Rt F Svafer 3 R a1 O forear o St e g e o e fafafde it i -
() TR =i &1 5t e S wC arend P & 1 QR e 1 i e We, wh A A

(@) wrRIfS 9, H50T TR, wmmﬁémmﬁwﬁﬁgﬁamﬁ@wﬁaﬁmqﬁ
Gull

2. GG - (1) 37 faferel #, o o o Wl R, ot odfea 7 &,
(%) "SR & TRfvE T & sk, 1976 (1976 7 21) AEHAE

(@) “forger TRyt R fafv 5 % suffige (1) F fafee wftrd sEaR
() " R SRE Y U 3 F TR (1) # it Tt farer o S (s w6 A i B;

(g) "aE" 3 ¥ = PRy Hea IRMT R
() "vrE yeEE" L e ) R T T S s hma e

9) "Foe " @a&aﬁvﬂaﬁ%mﬁ?@mﬁéﬁaﬂtmaﬁaﬁm%néﬁ:rﬁwmzﬁaraﬁ
sty SRA e ;

(®) "meﬁmﬁ“ﬁﬁwﬂ%ﬁaﬁmxaﬁmﬂ%ﬁuﬁmﬁmaﬁ :
ﬁﬁﬁﬁi%mﬁ%#ﬁ%aﬁmﬁﬁ%ﬁqﬁmq@mﬁmﬁm

(5) "wded" & Hawd,- »
(i) wfehemfta safr & &9 F 4,
(ii)mmﬁtﬂﬁs‘aﬁ%rﬁmmrﬁmﬁmaﬂmm%,
(iii)Wa@mwm@aﬁmm\wammm'wmmﬁm,
(iv) wfRmegor o faere ¢ Srafty 9 9 S AR,
(V)Mmmﬁmmmmmﬁm%ﬁét

(%) "sueifer & 3o SR AR A &, w A SRHAE

(z) "wdard" @ fafvam 3 %wﬁm(l)%@a(@)aﬂt@g(m%a&ﬁqmﬁwwﬁﬁﬁm
ﬁﬁa%ﬁ?ﬁﬁwﬁ@ﬁrﬁsﬁﬁﬁmﬁ%wﬁqmmﬁmm@mﬁ%




W [11—@vs 4] MR 1 o9, Sl 12, 2013 (< 22, 1934)

15

(2) "§T" § At itard ot ot o vl e § (af o ool o s 5 e et )
3R AT a1 et F s, R, ﬂﬁm%ﬁa}wafﬁmmmmwm:mﬁﬁqmﬁa
e T E S A T T aR W wh

(3) "wftErd" @ fafrm 3 %wﬁﬁm(l)%@gm%mmﬁmﬁémaﬁﬁa% ;

(®) "m"aMmmmmmmﬁmmmwmmaémmm
qﬁﬁaﬁm@ﬁmﬁmﬁﬁw%mm%mﬂmwﬁmﬁm ;

(%) "SRR wetv" § e 3 WA Frafera a7 e I ARG e 2 ;
() "#aa"@éat{aﬁtqéms’wwgmmﬁaé ;
(@) "y 5" { (Ao I & ) At d |

(2)mv@wﬁﬁ%ﬁmﬁméaﬁmﬁmﬁéﬁaaﬁﬁmﬁqﬁwﬁaéaﬁaﬂﬁﬁm
AT ¢ |
| 3Ty 2
mﬁwﬁq}'aﬁtmﬁq}'mwﬁmﬂ,ﬁgﬁmvﬁaﬂmaﬂt@mﬁm ,
3.wmmmm(l)ﬁ%mmwmmﬁmmmz-
(®) TR "F"- st
FQ yay
(1) B I (GeTs yaive)
e gay
(i) & 11 (weers)
(iii) et 111 (s yavs)
G yay
(iv) & 1V (&7 yau)
(V) & V (Fe9% a1 yaiva)

AT < 7 R & e R o, et i ), e s, St v e e 3

S F1 9130 SR 1l B i e AR 35 ST R SRR A TR R |

(@) W "E"- Fraferr Wera (SgyEie) ‘

() W "' FAfeTa TeHS (SgHr) |

(2)3?ﬁﬁuﬁﬁmm%3ﬁ§qsﬁ,ﬁmﬁﬁmaﬁmﬁmﬁ@%ﬁa@mwﬁaﬁﬁwﬁ
T 37T H SFTEY A &N | . .

4.=Tfﬁmmm~3=fﬁﬁun’fﬁm§amﬁam%sﬁgq%ﬁ, IRy, Al 0 WHA WHY WA TR HeRaT a1

mm%mmmﬁ%wa,mmwm "1'F safdl A et SrETaE @ |

{qﬁ@%ﬁﬂﬁ@ﬂﬁ%ﬁﬁﬁﬂﬁ%fﬂﬁﬁﬁr%%ﬁﬁﬁﬂﬂl

5. 9% 3 Qa1 X sl s wlart o fraf - (1) s, s % do 3 P wied @ sk
FHAREl & day § frgea Wil memes @
mmm%wmmmmﬁamﬁ%mwmmw Gl

(2) fafvam 4 & vt & e, sfem &t w29 %ﬁ#ﬁﬁﬁawmmwﬁﬂ%a@mﬁ
& & wft frgfat gt |



16

WY 1 TSH, SHEd 12, 2013 (9 22, 1934) [T T1I—EE 4

’(3)mammmaﬁaﬁﬁ@aﬁmmmmmmmmmmma

¥ g0 faffde & W |

(4) (i) forcder - o sHfererd a1 -
(E)W@W@ﬁwﬁmmwmé,mm%,m
(@)mﬁmwﬁrmmmmﬁmeﬁ@mm@mmé,

o W& T YRl BT O A B
W@aﬁﬁgﬁﬂmmﬁwagwmaméﬂsﬁmﬁaﬁ@wﬁﬁﬁm%mwaﬁm@ﬁn
W%W&gﬁwéaﬁtmm%mmm%ﬁ?%ﬁwﬁmﬁﬁﬁwm%wﬁ@@gém ;
(i) e s AT S ¥ 3 A e vl frgfeR A1 ¥ QR a7t darfes wikefd @
HYOT 37 |

6Aémmaﬁﬂ%-ﬁﬁw3ﬁﬁﬁ%mwﬁmqamﬁwﬁéw 71w & 9, T A
rmafgdt sttt @t uw 17 ﬁw&m(l)aﬁaﬁwﬁﬁammm-mmmwﬁaﬁm,ﬁﬁ
|

7. S o 9 - o Forgar Tl S A T R Frgfe 3 o R e srere & Ffetd sl e %
mﬁmmmm%m%ﬁﬁémémmmm@mﬁeﬁm :

W@Qﬁmﬁaﬂ%wﬁmmmmaﬁawﬁa%mﬁ?%ﬁwéaﬁm‘huﬁvﬁwm?ﬁﬁm
|

8. qﬁﬁ&‘ﬂ"

(1)w;a'"as”qzuttﬁﬁﬁwaﬁs‘Wﬁaﬁaﬁqﬁ&wwﬁmﬁr@ﬁwmmffm@aﬂ‘@
T et avafey ¥ for fereTfi fofa 1 9T |

(2) 998 "&"whd 1 ﬁmﬁqﬁmmmm@aﬁﬁm%mqﬁaﬁwmmmﬁw
srferEr g B A & S el st 3 R feraid fome S HeH |

(3) (&) m{s‘"@"mw@"n"ﬁwﬁﬁﬁgaaﬁémrﬁ@aéﬁm%muﬁaﬁammm
mﬁmma@wammﬁm%mmmmm; ’

(@) o "' & fredt FEd @ R e & Fdt T T ST R reeT 3 vl o T & f ah
WWMWWW@WMW%WWMWW 1

(4)%%maﬁaﬁﬂqﬁaﬁmaﬁwﬁsmmﬁmwaﬁmmqﬁﬁmﬁm%
ﬁuqmmwﬁwmﬁﬁwﬁmwm,wmmmmmm
|

9@&&@1-(l)ﬁmﬁmmﬁaﬁﬁmﬁwmmﬁgﬁﬁmﬂﬂﬂmﬁmmmﬁ
3 7ot wftelten wemeewE &9 8 quf Fel € |

(2)wmm%ﬁwmmﬁwﬁaﬁmaﬁﬁwﬁmﬂﬂé,Hﬁﬁgﬁ,ﬁwmﬁﬁmé
oy Ry, aeETd o s 39 Ve wOgRE 3 R 3T T € -
(as)maﬁgaﬂawf&'mmmﬁmﬁm@m@mﬁmmw&m%ﬂﬁ%mmﬁ
gt ;

() foreh et &t e A St e W'Y W S e | A AR 'Y e "@'F 9 € 9 3§ T W
oA S faar ST R @8 WieTd g3 o |

10. AT T S @ - (1) (a)ﬁiaf%ﬁmaﬁmﬁé’aﬁaﬁﬁmﬁaﬁﬁrwa%rﬂﬁmw
arﬁm@ﬁmqamma‘aamWﬁﬁﬁaﬁq@éwﬁqmmmwwm@wﬁm;




"I [[[—@VE 4] _ I %1 &9, STad 12, 2013 (9 22, 1934)

17

(@) = i e, -
(1) 7= Al a1 = FHart #t g, f6 9"
(i) St @1 Fad St MW R E | & 79

3afer &t |

() Il (1) & @S (@) & o Ft W A, HE A a7 sl 39 R gE Y @y F o
AT % U et W0 B Jie & &9 9 & 29 & forw arft @i |

(2) sufafay (1) & faeft ama & wfoeper i g +ft et ifrandt ar et oy fareg ¢ srqofs sfard
S & o1 o 8, g St ot O Srpten & R o @ a1oet Qe ot /nT 4 R a1 e T e
T 3R U8 A A1 FHA G AT &t Y g O s st % wa @ Iuk dm
woret T BT S 7 6 39 e WeR ek Tl awd |0

e, - Wﬁﬁw%m%ﬁm,mmﬂ%ﬁmmmﬁmﬂ%mﬁmm
o el STl Afd 77 feiad a1 3 38 SR FaRd o T & 2 w6 T 36 e ST
Frfart dRud 3t T & T & Ferm TR g B ARy WA To A S d |

11. sifeafdar s Farfagfer,- (1) fret st @ e 60 o &t 371 qof & w Rt &

R ST, SRR (3) % ot T feRiy e s g ot e AR W, 55 o @ o A e o
o TEA 1§ ¥ e Far % 30 a9 quf @ & vven, sed @ & o A, el st @ st @ g
T YT : .

R 78 AR & A At o wefart 7w sufafay & snftw Yanfge 7 @ o9 a 16 et st =t e &
&9 9 FH dt7 A9 A e werd &t g § w e @t Rl gE A 2 & 0 @ 5w aee o e vt
@t 29 A i a1 et S @ @ A U 0 & Je & el @H &1 9erg Q8 At 4 e o R
TR

W 7 3 o AR i et an e e 310 aiRa el aTRY @ = B € 9 UF SRy WA

i AR TS A & R Teay & ffveg 3 fawg A @ faked 8 sfided am st aid OR yiaed & yie W
e wre &t 3rafyr o ofte] i fafregg am |

(2) & 9 T% fafwey e § & srm g0 MR SR, A T ¢ Al 98 Hag SvER A e #
QT 8 SIS AR ST S0 I ST Uiike A e € |

(3) 3Tt O Touiy Al wiHfa & Tem Fer S i & fiT 9 o1 waw | 3 &ft st 7 g
Ut foh o g ARt an st faferam (1) & stcor § Fafge &t | v

(4) foriw Yt eitent Qe W a7 W ys et a1 e & armet s qHfete Sh 3l s &t oot

fawfer st |
W~ 39 faffgw & yaiee & fore, st @ e, -

(i) 7 forat sxfuaier T Sty 31 veel A v SR & qe 3 s alE W AR a8 stE

Ft ot g B
(ii) < et AR WS et Sholet w3 <A veet o @ o R aafbraifer & g e s e,

3o WY @t e kg @Bt Farfrgw E |

3—409 G12012




18

W T T99S, SHEd 12, 2013 (9 22, 1934) [T [—ETS 4

T 3

a1, <, T 3 fEd & e
1. A 7 S - &, ey, et e a1 e & a1 sferg T@T S TR W A WA W
yeT i TR ok 35E Tt e stafde et o ate g we g W g fAfta fafafde @t e
13, v - (1) Sufarr (3), Sufafam (4) s sufafam (5) & Iyl it B9 iy aqur Avifada &, <
A T, T R R, S @ wh, o A ok o gu o, 3, s A st & wes H1el F o U
oreg et o et e & st e & yer e e W@ |
(2) s et 4 S TR st s g St de g fafafien & g ik i, s
I FHIRE & Heg yflanfera & wmat |

(3)(75)mﬁmmémmﬁﬁﬁﬁmwmrﬂmmrﬁaﬁs&wmwmmmﬁmﬁgﬁa
it g & dedf & ey o E gt

(@) STet 3% 1S A IHH 3 WA ar Ay & & A e TRy S a1 FHE & I TS syl
Qe e 41 AAA 3 A & Had F Il o St

() i @ A e dld s o shiferd Q8 qeladt et o e 7 Aar o @ il wad €, guRel,
Tl FTST A A I e & §ad 9 it g o

(4)WWﬂWﬁmﬁamﬁm€ﬂ§mﬁﬁmmeﬁmm, e et fam,
Foard w7 Reet ¥ T §. w-2/17/79-seTet ai 29 ante, 1980 e g g A € A

vﬁaﬁammeﬁwmﬁaﬁﬁaﬁﬁmﬁﬁ,wmmﬁmm&wmﬁa
ST ST AETHR F1 i aTe e T e el § &S &

T Wl T E. 11-3/903Ee 1 alt 22 wad, 1991.% awbrel qd Fuferm faedt Fret a1 daa |
SERE 1 FHREG F) TER SAS 3T T4 §HH o+t @1 | '
(5)mﬁaﬁ@ﬂaﬁmmmﬁﬁaﬁmmmmmmﬁmwéwm
et 3 & ded S gy T H wnft e

g A e @1 a3 @ et RO 7 SR yar % onf wedlf g¢ €, T9 e e U

syl 3 wer e S Rl TE rda wt vE TR @ fore @ QR arffel S Wi e & SrgEr
faeT ST WaT & fore shfedd sl i wie fafl gl |

4. St w St e S ST s A st @ e R v e A R A
iferar & fawg & &9 § e T |
W@éﬁﬁﬂfﬂmﬁﬁmmﬁﬁaﬁﬁ:ﬁmaﬁmz9%ﬁéaﬁﬁé€aﬁammmmmﬁa‘q
ST A gt o

15, weada,- FE St A Har o el Ie ek 41 Aaw B W R e @ faer R gEe & el
5% T TSR AT & e off wwa wearad - St &t @ o

g 4

ST, ST AR aTfe

16. et Tt it S &) Far &1 - Ve vt 1 e qulenters st ar sfard g st
S5 % CrE T a, qu 98 Gt e § ok 1R wE W 3% §) 36 SRR A qa1 HAn S 8 A 4
S 3 TR T W 3 Ry R o Rt aifianital, sedleor ar PR & il g desuy did @ |

17, ot SR % Fded,- Wish SV TR et F frefed Hm i Veft FRard H S IF F YA
AT T 5 Tl A F #) g A e § aavae g s s de uie a1 W, e
i ST T TR & GO, AR S, e o el &1y 3t 3% T S R I8 I
fawg <t 9% & FER @ gefa e, R 2 '




I [[1—@vg 4) W T T, SE 12, 2013 (9 22, 1934)

19

18. fafrm st el 1 9T & & QYA - mmmmwmwwmﬁgﬁﬁw
FUT R St TR Afd A1 AT P S TG W I ft SR ol PRl b1 dre, e st e &
St 38 Ry e Rt sifermifan, swefteror an fovaor 3 avedi o deeg A @ |

19. Ty ST TG Y A, - T SAUFH 1 S AF & At R 39 Guew A awa et Mot
A T T MO WHfa @ et ST St gt A1 sede €9 @ A A I & [ 01 F WA F
FHARG B e T G 5 0 1% BIE =Afeh a1 anef=afs wifvreneor G0 GiRker ot 1w & Surer & 1 @
o Pt S el G S de & e ¥ forflm & F o F a1 SRR 7 R @ ottt arpye 2 4
Fefafafdee styun s S |

20. 3% & ol & St e BT e - g AUHT 91 A T F SR R FregdE  Jar o
%ﬁ%%ﬂﬁmwwmmmaﬁ{m%m&ﬁ &% & duea o ImiETe 3
ot Heraer It e A el FuT qrawTgds S |

21. 99, WA s 1 1R, - (1) Y A @1 seendt, qerm wiftiesrd & qof srog & Ry foret wrames
wﬁﬂﬁmmﬁmm%wmwﬂmmw@m@mw 1 e oA A A |

(2) #¥ s a1 H=d, mm%gm%mmmm%mawﬁm%m e
war, effasm a1 $iE ot gelagiae aew | 4 et o # SR @1 #F o forgR ar @t v AW @ A
el TR fhelt SRS &1 Y W a1 I T A, FG A1 AT A IR v e
3G Fol A Tl § 3T A @ A S A1 DI S AT D W T HUCT |

(3)wmmmmwmwmmmmmmmmmmmm
@t e AR & farT ferelt STt Wt 1 YevH e S 4 e U |

(4) B sl a1 e, waw wivEd % 0d Tt & R, B S a1 31 g g e Ree 9
AGE € A 7, FHIG FW A HOC

W Al THT SR A1 AR A1 g st quia: wifefedes, s, dwie, daite, wiehis, W a
Wwaﬁﬁ%mwaﬁmﬂﬁﬁfﬁl

22. SR a1 FHER A & S 91 SRER I TRARE SRR & SFF § 90 78 A1,- DS AHR 41
FHart fodt st foharhenry, feits o1 Frifer AR 9 daf¥s & 4 srdafa wem Wiftard @t aFgafa & for,
ISR, qrEET A i 9@ K

WY AR Hi At a1 Ffardt Teft w5 & S &;'Is'«lmf?mmrﬁfwﬁtmmﬁmf%MW v ar
il v, mmmmmmmmmmmmﬂmwmme%
I ERarg

WY T% 3 3 a8 U8 1 ot 7t oo 41 39 g A R AfE we Wit g 39 O 6 & Fr R s
|

WS- 39 faforam & wate & forg -

(1)Waﬂwﬁmﬂmﬁuﬁm&wmﬁéwﬁmﬁwmmmaﬁmaﬁmm
T S @ & a1 vy F o gan @ da A RaiE A

(2) star SAfyoT 1 e ST A 39S URER & fFd 9T & @iitEndE @ 39S yeEde &

HRER & g f ¥ A a1 dard Sare S 8 3 QR S AT g S ;

(3) I AER a1 FHut % gF A0 F T, R v wde & e & REw e da @
fft o= Fh, S Fwh fufEw, 1956 (1956 & 1) o aqwad ¥gw fodt o fafer & anfte
mm@mammmﬁmm%mmmm%m g &
yaoA | T A o



20

TG 1 T, Sa 12, 2013 (dhy 22, 1934) [T I1—GTE 4

i B SR o1 aeer weehr Wrset SR, 1912 (1912 %12) a1 aewa W fhe o fafer o anfi
mmmmmmmﬁmm 1860 (1860 1 21) IT Feewd g &g
et fafts 3 sl Fretera Ve, dufe a1 qd Gt & PrRgient, I a1 Jae § 79 o Hal

<4>mwmmmmmmmmwammﬁﬁmmmmmm
T fopelt e 3 o A1 e wltem A U |

23 (1) @ st o bt e TR & e & rufu 7 A o e faa o - (1) B
amrﬁmmmmmmmwmwmmmm@mwm & st @ gde
#t e o S 3 e et fafre saarh @ Rt sfm Rl wmors R e sufed =& & |

(2) 92 s a1 T, S et & far A St gt § o wa W ST e @ Ot arqurtufy a1
w%mﬁm%mwwmﬁﬁmmwmwﬁwmgﬁammm
et B S we Tt SRR o w

T T SR 9fd IHH T A & S @ 6 St A e SeRed o @ 41 A e T
yRfaf ¥ ol o7 o 3w fdar @ et off Ot sryurRufe ot st w6 @ A1 R EH qun e 3
@mmﬁrmmmﬁw@mmm gt |

24, SYF R IR - 3¢ sl ot wEr yd sivl wra R A et e @ Te eneied T
B, -

(1) %i¢ vrarn A/ v & gt st @t gen 7, et gaus a1 wemays
DECEE:M i ek b i Ceill

25. 3R 31 TR &1 WHER W & yfade - (1) $12 aiftard a1 i 379 iRar & (e v &t g A
iR a1 SR T F A1 35 A mﬁﬂﬁmwﬁﬁaﬁéﬁ%ﬁeﬂmmmmmﬁ
AR a1 FHEd & AR § SRR TR T S |

(2) & stferardt a1 S -
(F) T8 $1 23 71 o T 3RE FA,
a
(@) H1¢ <o TRy, foreft vy 3 o 3 A FaT o1 Sesh @ Wede: 91 ST H A e |

areleur.- 59 fafan & waise & e @@ &1 o o g o e wianw i, 1961 (1961 #128) &
wRREE |

26. T, T §EE § Fegams,- ﬁmwmmﬁmm%m SR, wasfe o et oft waw it
T B FEZASH T BT

W 59 fafam & ot ¢ o foredt sttt an sefard it or fosht ffer Ol Af ot @ s S ET &
FeAEqd A 0 ¥ wvy 6 arelt T8 wwgh s |

weta.- g fafem 3 yaiem & o foedt wen & wrm, W @ wieqfa A foeft waR @1 aRg & aaR #%
S 1 fahg F I GEIS GHET ST |

27, IUR &1 41 39N o 1 fafaer | fdem, - (1) i eafererdt o sfend stoeft saferma aqwen 4,

(1) o1 P & forelt e it a2 foneft sivent o fonedt wrganmt o fonet smefterey aferaer an af=ndt o
¢ e, i & g, ®, o a1 der 9 9 i o @ A @ 3% @ Yoraer a4 |,
mmm%mmﬁaﬁwt@ﬁ@mmw%mﬁwﬁmﬁmwﬁ
& ST Ad AN ;

P S——




T [11—ETE 4] I 1 TS0, Sad 12, 2013 (9 22, 1934)

(it) 3 ot fofr 3 foreht s, ¥ WiRnfay o1 v 41 it Rep Y 56 0 1 < & o 36
0F A U
(iii) faeft <g & vmr @ & 1T 7501 SwE FT

(iv) & 3 freh S =t ST focft e 7 et SuR ety o AT, W WA A 1 3 G
& %9 31 fashg o T8 W9ee & Oy Al 9oeR &G ; 3K

(V) forelt a1 afe &t wefta szt 1 safermma gwan & T 2 41 Gaw IR 9 SR %
Ryara &fy & = afar it Tt e o QRS & e S s

W H AT A1 FHA ot T A AR o @, R o & B Bt WA i e st w2
HH A TlHR G A TR et Ao | SURET FeR R G 47 A ol S @ A
AT 3 g '

W 7 S I A 1wt Rl weend g S fore o waR @ 9 FOT NI e 4 el
HEHT e WTES e 98 9 3 @ 317 Uew 0 AT T 0 & Waier & whongfe 2 e |

(2) F7E Afermrt a1 FHar Raren st T 8 9 % (T 379 el 7t | yay S |

(3) ¢ Sl 1 o A T @ W MG 3 R 30 G ok 3] Rew R s fer 3t
g farareft dm it et # 77 waRfa S st Rafy 3 gur % R 3% a0 Fn s RS @ & |

TLHWT- 59 IUFATIEH & FAe & e et srftresrt a1 sfandt @t o1 & @y wwen swm
(i) e swe1 et e it quf Qi & S aRE W % FoTT HREH 399 @ 31l € s @

(i) af 77 wefer €her 2 F35 el Saergerr W & ofiet 37 saferTa e @ st sTaRerd e =44 ) s & T
Y, 3797 RN H1 WG F § aranef @, 7 2 ad ) oty F sfew 0 @ walka g o

(4) 3 SHfermrtt a1 FHt S g Fafam 3 vt frea ot e & o fafe faracoft 33 4 s e €
fereft gforrger wwa & *fiow 37aR FON Rt g 0 A srame @ a1 et Ranfer <maer 3 wewor % fre e
o & wergfer & fore arft & | ’

28. ST 31 TR R e W~ (1) S St S e Ryl T e snRedt ot et @
faeferfia &t area quf fafifeat 3d g W fAah 3m-

(a)mﬁﬁw@mﬁﬁa%mw%w@éﬂm@w%mmsa%'@rmwmnd Al
3oF g R A v wardus @ '

(@) 39 S e & A1 9o w9 @ @it A affa a1 3% g 9 9, R sk a9 fre sty
Je a2 ;

() 3% SR FaTem F 1 O 9 @ it sl 4 SE ST IR S S aa ; 3

() 39 R ST F0T A1 37 A _

W et Sfter &t e § 5 571 faforeet & o &) aridte R O @ Y9 vee @ & § o9 At % wiw 9@
it & = A & offe a2 |

(2) 9% st ydw ad F 31 e A 3o ad & 30 2t Qv o Y vV wury & frawh 2 |

(3) #iS et werw Wit A Qe & Ryarg e duE 5, Ay, YR A1 YT 1 At 3q AW R 1
A9 FTH F (el N T & A1 @ Y R FAR Y A 21 35T v T B2

R S TR IR W AR A g Sy o A -
(%) AFE & T 1T FaeR W qret et s & wry U9 FIE GHgRR R RS 4
(@) o= foeft frafi a1 wnfows geerd 20 T9r deasn fa e e |

4—409 GI/2012




22

e T T, S 12, 2013 (dv 22, 1934) - [T I—G@TS 4

(4) 5 S, S TR 71 T I ST A 7 oA g S e S R A
ﬁm@wmm 3 RO, a2 Akt T &1 e 25000/~ &, @ @Al @ @ v Wi
R Afe TH HaRn-

() STt % T, TEE B @ ey wa O e s & ey R e e @

() fareht forafirer o wiafRod SHerd & wream @ ovwper fopar ST €,

ot e wRrer @t g Weh st A g

(5) weeft 3 Faforem & forelt o & @i g of, e ferardl, SrerRor A fe e g e off W W,
sl a1 @ 39 Ay § gy A sEfy ¥ fiw, 3u g a1 Sua 3 @ wifka @ ffa a 35E
g ¥ farel S e & i o Qe S o v W % faqd st R e, S g4 endw F i fem
ST, & s ST ws S Ark S g T aner 3 o @t O e § AR w1 @i o wftater &
e gra ot iy erffa it oft | ’

29, forare et Bt (1) (1) 3¢ oot @ st vl QR afeer &, R fa o e Sffam &, feee a1
e % w7 T |

(if) #¢ st 2 sfard, s ofd @1 el ueht & Sffew e e et =t @ faare T @ o faem &
ferer T B

Y T WA, 4FE SEH ¢ T & SIS -

() e e O SRRt A AT i e o e v @ o] wha fafy & anfi srRa @ i

() T FE & 1T 37 SR E ' '

@ a8 U sfve o1 sHE @ @ (1) MEe (i) # g fafafde frt O faame &t & o1 faaE &t d@faa
T T T R TR |

(2) ¢ T SRt A g, R I Tt At st @ i fereht s § e (o € o faee e
?, {d Fob % T TF F I M |

3(). 70T I7 SHTURE HAY & R ) et srfeeerd an avfand &6t fined-

(1) Ft ¥ sl an e &, R aceme wa ft &l & wfear & srgeor § &0 & e foet
FfE AR & R W ORER a1 freg fear o €, i e Wit g oEr R fean v at A,

Fenfufy, st fegard ok / o1 freg &0 3 aida @ 99 aiiE o 31 O STty & S S wew Wit
Ry R, Fefad ar freiaeia goen T e

o T Al Y A e o @ Qe wwe i 8, 39 fafvam 46 # g fafafde st frafe s e fea
S |

(2) 39 fafrm (1) & el foreht st o sl ot fvan i i Warg 36k A SN & WS &
sreefiT 2N S e ) TRRETE % SER 3 g Rty &) gt § taw frar s 6 Ot sty &t o
St o 3ty & w H # A Yol A FH A ’

i qut e i o e el avR A Al O ST e -
(i) Ot ety & AN St Wgwgn o g ;e

(if) =l e & S S faar S @ a1 v ey g0 I8 Y | rEd S0 9 39 Al #®
TE FE & 2T § 8 T W 1 98 QA T e & o 3R TR o e & At e v e

e TRUTREEY 39! A0y fHar m e |




" [[—Eve 4] - WA 1 T, e 12, 2013 (P 22, 1934)

23

(3) (%) 9 Aferardt a1 shefend ar v fer an fifivge 39 F Ffdhe farelt vy wnfa o vt & afR 9@ =001 & fare
BRI AT S 2 A VY S0y 1 RGN SewEr I 2 R gun g & 9 ¥ a7 o 3w s
sidfer @ a1 & forelt e @ Gl & a1 ¥ § SR a1 e G0 SHh wded & P & waw A 2,
& S1ed oW Wit &t v favaras et i efveid o sart W aega et :

(@) Tt veegfa a1 a7 TR SE HIETE TR {1 RrgE 3E0T 9 9 A @ S & o ad
3 TR AR R A 39 @ e ar e 7@ anf |

(4) vt foreft sttt a1 et ot sufafoam (3) 3 erpaw & ve=ga R T @ i eI 4 g
waifer QIR ot v 1 foar S & S it A g @ e o R o & ae 9@ i @ da i
CURETNCE R il

(5) el foreft sferardt o1 el 1 St @ sryofefy et & faen & a1 gt & swa sruRafy % &
fere ar e SR % SR R 3§ FRER (6T 917 41 ey R iy & Sree o 59 fres e wr
% FTOT R, A 23 & Sy o @ @ o gw v & e ¥ fw 39 SRl a1 e ),
FfRefd, et & forT T A orquRRen T A e P & W uRRufRE ¥ sl @ s gedt % sw

I

IR @A T SO |

31 TorAf & w7 ok frafed e & o wfite- 9 st @ s ToEf et Terifs ety @
T T o A ferueft fr, e, fen aReg a1 el @ fredt o Wt Be  gee % w9 3
frafar 7t 2w | '

32. Hfaug g, mmﬁmm%mmﬁwa)mwwmﬁmm,
1947 & spf-mia sdaR T2t &-

(F) ¥F F U@ AR &, S affEm & suint sHER 8, R STaEr §Y & 47 0% 9wy g9 &
TREE 1 GeEd 31 G T G A1 T A1 R S ST e ©Y @ 7 S ®Y @ W g A A
FARIM |

(@) sToelt Qe vl a1 o 3 Pt o et 2 e i @ e Bl S & WAy A, R TR S

s‘saraammaa‘fmmmmm@wmwmwmmﬁM'm,5Wmm
yexia A s @ : ‘ ' ’

(2) ot TR et & waw §, S AR 9T A1 98 W FdawT w & 5 FHHR & Ve 7w A &, 7w
faforam o 39 W 7% A AT S Ae YT FHE T8 IS 3T A1 T T Seae S S |

(3) =I¢ FHud ot TR W 1 g T AW A A R o R A BTy AR @) w3k
FEEH, Tt e, faraeft oot & ey o waiell, ehen srareen, Areif, a7 3dhowr & o & whger & |

33. WeF - (1) I el ar e, wem Wit & g srged & Ry, faet sf, aif
iR SR Wfera et <ire & gaw o e 8 2w |

(2) vt ¢ srgen Iufafem (1) & anefta foar o € et 1S st ar avfard Qe 37 qwE W
FOH A TSF GOHR @ do 3t A 41 et rdad ot ameiren 7t aom |

34. st a1 e & wEE A FEE- (1) B s @1 e, s mied @ @ il &
fyar, 15 Wl a1 s e wre e Ftm A @ v SR T w0 srer e T F A it avg
PR a1 FHAR & T F S frdt o 91 9er & 9 9= e

W g9 SUfafam &t g o feforad st o) e anf-
(i) ot anferaprdt o svfart b wer F a forel a1y s an i 3 RafAghy o e S s

A fel T8 = & forg ot arer & F % ot a1 9y 4 2, ST T w9 @ wede sk seivaRe

T &1 FIT f4RE TR guE ; i
(i) sl =1 FHarEr & dm g SR T s we geR # w6 |



24

T T TSI9S, et 12, 2013 (dhe 22, 1934) . [T [1]—EVE 4

(2) (m)aﬁ?w@mﬁmmﬂaﬁ%ﬁaﬁﬂmmwmamm@mww@mmgﬂm
TToE 38 et e T §aie & fore <fa 37 & fore Iafia o areg =l T

(@) B Tl o Fad, fvelt Sear AT aret fovelt SRRt A el & WeRR o for fapet st o
et A o St an Fvart @ e e & fow 92 & Huse A R |

35, GO FELEE SR @ s, 3% § S6et Y @ et v @ w36 R @ o
s TREE W A T o1 o1 SR SWId e SaT A1 Seaa o YA Al T |

36, FEmE-1E SR a1 FHE, T R & gl Hed &% e, R v & e 3vd & sre A
oo A TR @ @ i IR A 3T W & fory e A 41 o ©9 7 sifvverdt & for A A o 41 39
TR TE N A1 3 3G T Fl edG Gl B |

37. Wied ATl &1 S-S AR A1 B -

@)Maﬁaﬁmﬁﬁgﬁwﬁﬁmﬁa,ﬁw&ﬁmmmﬁ Hefoq @@ ygu fHet
fafer 1 qa wTeE S

(@) ST St % 3R & < feret e Tt atufere o Wl & g & i R S g9 an
o e, wrau o T o of T 56 adedt 3 fowe ¥ X O, stefeel @ qlir g e
TERY qEAEATE ;

() forelt st o X el e 9, atwfered, s St o sw | fa@ @ ;
() e @t fRafe 7 et wrefifes T T 3ufe 8 |

- 5 R & g % e e W ¥ S QE e A IR i 8 et o &, 49
AT 1 TR ST FAY K Wbl & 7 g A SR & A € |

18 2 sefte AN ST 1 aaTd S W A e I A wm S R o & di st 9t A
ST | '

WL 39 AN & waeA & B "d safter’ ¥ siafa g w9 @ A sy w9 @ famfefe
a0 @ STE 298K i o8-

() TR Tl o T ;

() T 18 &) W AT S

() &t Uore srgferar

() ¢ aTvela aifeed fewr ; 4

(%) sraie-r TRE, wWfam o e A yep &1 T |

39, wRei-30 37T & g fafret gt yord T e g e s A wHer S o fafe &
71T e & 1 S S0, SR 41 A FRrRiT N & A S Q8 Hed e @ St I o foel & o A &
71 3 SRV % P & 2 7 S ST T T § Y FAER & foreh o ol oy A 2, Foeafenfien F €
foreft wep ar @feres W o &t g, svi-

1. 3ftrerd

(%) Bt il

(i) wRfFer & ;

(i) =t worra & o Aaeg i fenia & A&
(iil) &=y Qe




W [1—@vS 4] WA T TS99, STTadt 12, 2013 (W 22, 1934)

25

- (iv) 30 o s o a4 9 g P S ey s o S 08 o e @
et I IES yf W E

(V) Srft 5oma & Fa 3 o @ a7 o a7y 3 o e e S e Y 6 92T |
(@) 7e ikt |

(i)%ﬁwm()%mﬁm(l)%@g(as)aﬁm(v)ﬁwwﬁfﬁaa\»mmmlm%mm'

mﬁwaﬁﬁﬁﬁ%ﬁqﬁaﬁwmmwﬁ:wmﬁ@ﬁmﬁm%ﬁméﬁm
wﬁa@nm#ﬁaﬁw@ﬁm@#wﬁmﬁwm%ﬂaﬁwmﬁwﬁmmmmm
Rk '

(i) PR D T oe & et |

(iti) sfoard Fa gy

(iv) a1 @ gerar ST < el Foiver 3 fer P = anft
(v)mamzwmﬁmmml

m:wm%mam,mmmm#mﬁnﬁm,m -

(1) forel siferart 2, 3w e ot P 3 e, Sit 38 o foa 8, ferwmeita e ar e st et
ﬁmamwara\omqummmmﬁﬁm;

(ii) mgmmﬁa@w%mwmﬁm%mmﬁmmxwmﬁ
ﬁ%‘rﬂ;

(iii) memmﬁgm%methMHm,mm%ﬁw
mamammmmmmmmm%mﬁwwmé;

(iv) S & fore v o7 % T @) O e F & o w9 al & R el

ARG F} FI=Afe Y Vhell 41 P T

(v)mﬁsmwmwmmmwmmﬁsﬁﬁam%mmmmém
SRITH(1eh ST T T S 3 A1 R 3 oA Seger o T, PO 9 1 0 W e ;

(Vi) vﬁﬂwﬁa@%ﬁmmm&aﬂﬁ&wﬁmﬁgmw%mm“ﬁgwmmhmm

Swa! Fgf & Freee, a1 Frarl sror At ol s M F AT SR F SOR O B A T R WREd

(vii) SRFfie T el st a7 3w st s fd
(Vi) foreh aforeet = -

(%) Toreft Wfarar a1 6Ok o 7ol v avearet @t # forgee v avaf™y =t wonfer o fore 3@ frgea
e o a1 3 g s frgfa & Faer & argEm ;

5409 GI/2012



26

T ST TST9H, S 12, 2013 (9 22, 1934) [4TT [11—TS 4

(@) farelt e o & 3 aveftr Frgfar, el e o aR o fserdl o AR
(M) Feh & a w9 H, Gar bt gui

g fafvam 39 & 39 fafvem (1) & G (%) e (i) W (V) § wn e B wikaat v
Wmmwmmﬁﬁawmﬁmﬁmﬁmmmﬁéamﬁ;

(i)s@mmﬁﬁwﬁmmmmmm%mwwﬁwé ;
(i) & wa 3 Wit & aiE 4 15 fom & a7ty & it feffaa Wi @ o daR W & fe g
st 21 1R SRR S TR TR % w0, R S @, TR e A R S

mwﬁmmmmmﬁ@mm%mmﬁémwmgm
Wwammmaw,aﬁmmmmﬁmmm@wmmm
sl w) Fo fa i T i PR e o S R ST 1 S a6 3 A S T 1 Sie 3 R
I @, TH I S Rke T faFar S |

g Fe 3 AT o A A I, W
(i) ﬁ@mﬁﬁmmﬁmﬁ,ﬁmmaﬁmuﬁgﬁmﬁmﬁmmmmﬁé ;
31?{ .
(ii)ﬁﬁMﬁmmwmaﬁéWﬁwaﬁmé@ﬁwﬁﬁéMaﬁ@
FarE ¥ f arft & wam ; iR
(iil) Mﬁ@wmm@m%mmﬁm%maﬁ@w@mmmé ;
2. wHard
(%) BN waAr
(1) o’ _
(if) sk fores wfteget fewforal sifwferfien T
(iil) & T & v o oTafty & forg AT 9% T @
(@){f@m:
(i) st 7
(ii) B 7 & TR A ot & fore e 9f (FFe) T &
(iii) fardty o arow &

(iv)mﬁémﬁaaﬁmmmwﬁam%ﬁaﬁﬁmmﬁmmmﬁ
o & HSH '

(v) QR wemn S S st frise & fore e = @t
(V1) v&=Hfq -




27

AT [[[—@vg 4] WIRA T TSIYA, 5ot 12, 2013 (dh 22, 1934)

mwmmﬁmw%wﬁﬁwma‘»@g(e)aha(i)@na(ﬁ)ﬁwféﬁfa‘eg@m
T 7 AT Tt et 1w - : ;

(i)wﬁwmm&mﬁmm#mﬁmﬁmﬁmﬁﬁm,m#m(m)aﬁﬁmﬁm
mmmﬁmmmmmmmwﬁﬁmm.

(ii)ﬁmﬁm(mﬂmmmﬁmﬁﬁﬁmmwgﬁﬂwmmﬁmﬁmwé :
w7 o s 3 e e 8 s o |

() m&m%ﬁaﬁmﬁaﬁmm?ﬁaﬁﬁmwwaﬁmvﬂﬁmé@mmm%‘fé
; &

(ii) #ﬁ#mmaﬁwmmmaﬁéﬁmﬁa@wﬁrw@ﬁm#é,ﬁﬂWﬁ@
AR & e et & W ; ik

(iii)W#Wmm@m%aﬁmﬁmﬁ%ﬁwﬁﬁw@%mmé|
40. mmmﬂm--wmmmﬁﬁmwﬁaﬂmﬁmmmf%mmm,-

(a)aﬁaamﬁa%wwafﬁmmmﬂwmamﬁﬁaaﬁwﬁé,wm@mwﬁ
i R R g ; ar

(@)WWWW@WW%WWMWW%;

(M) Siet AT a1 wert WA md

(%) w8t foreft 3772 reor @ sttt an e =) st e 3 oA R

() &l g & & Al 39 & snftr fafafde whear o wrom aon s v @

m‘@ﬁﬁvmwﬂmmﬁﬁmﬁﬁmmmmwwm%mﬁmmﬁ
siferfen 3 At & wwe g e X Re R § | : ‘

(i) FHAE At 7w A, R 39 F anfta v w0 F fre B s -

W FaW Tfeert o fawiten @ ¥ § sria fd 1) T @t A AR & g, R st 3
AR, St Flt s el R AR W &, o 9 ot 99F 9 39 s a1 Sl @ e
Fa § ¥ e feg FiamRal sRe R R '

42. Wafa--Qﬁﬁﬂﬁﬁﬁﬂhﬁ%ﬁﬁ@!ﬂﬁﬁ@ﬁﬂﬁﬁ?-ﬁ?ﬁﬁ%ﬁ&%ﬁm@
memﬂmwﬁméaﬁtmﬁ%mmmmﬁmﬁ
Wmﬁﬁwéﬁm%mmmﬁﬁaﬁm#r@a@maﬂtmﬁaﬁmw
W@ﬁﬁmﬁﬁm%ﬁﬂémﬁswﬁmmm, i srftert ik
mﬁmmmmmmﬁ%mmﬁmmﬁm.



28

I T TST9H, e 12, 2013 (9 22, 1934) [T TGS 4

43, T S o R & e T ¥ A gu o Prfeifen gusy g o &7 st a8 S R S 8
25 ST A7 T T STTROT T AN} T T 8, Sve -

(a)aﬁ%mmmméﬁsaﬁ?ﬁmﬁﬁwrﬁmmﬁ%wmﬁ%m%mmm
mwwwmmém@mmwméeﬁ%%amarﬁmmﬂqﬁﬁmwamaaﬁ
1 7 S T SR S QRIS S R T PR o g @ dg A w1 S e ST
q@mmmmm@mmﬁmmmmwmmmm ;

(@) wmﬁmem%mwmmmwameame%
mmmmwaﬁwawmmm%?ﬁ%ﬁmﬁﬁéwmmm@
7 GG &, S STeR S GNG-SHY T 56 G fafafEd e W, 36t 9w a4 & o 6w
eife SR A R % Feg STRTEHS ST R F T AT, A wH

() =f, TRty T T ST a1 TR 37 TR ) e T FarE i o o v A 4
T 3 o S A % e, SRS FRAE Ay o 5wt @ A o faft & sl s, fearda
aﬁmmﬁ@mﬁ@wﬁaﬁ,ﬁ@aﬁwﬁmmmwyﬁm%mwﬁﬁqmm,ﬁ
“ﬂm\“ﬁ,

(%) ﬁwﬁwﬁmm%&%wﬁmmﬁﬂmmﬁéﬁm@émaﬁammﬁmﬁﬁmﬁﬁ@éw
T |

() T, Ol RO s e ST A IR Tee & for ST s f3 R, e S 41
S ) fafR faRaT ST A1 f e S At 3 aveft=r e 39 & anfie wika 4 wnfaar it &t sig
| : /

<a)wm,wmmmﬁmmwm%mmmm.

Ear A E AN :ww%mﬁ%mma@mﬁmmﬁﬁwmmw s G SO Al 98
ST T ST, 1988 (1988 1 49) & URT 13, 6RT 14, 9 15 3wy 16 ¥ 71 i i
R 7 5 S & A T S WA 5 o o1 o A 8 e e € N v P A1 9 o % W Sl
ST B AT a7 ST Wkl bl YAl T @ R BATE |

44.%&6&6@@%@%6@@&&%—ﬁﬁﬁﬁ%mmm%mﬁ%mmﬁwm
e, e ST S v 3 faeT fanel fafer s a1 fratfer 7 R |

45. Wﬁqﬁ%mmm&aﬁﬁ--(l)ﬁiﬁmwﬁ&ﬁmm,sﬁmﬂﬂﬁm%m
¢ Frefsrei 3 sk o ST 2 3T NI AT 3, ST Frdatel H wre] T i 36k e 3
T S STRY T G 3 AT WA & R st it Ay & v o War H wHE S |

() ey e A e St e €, sfafien & ariE F Tva & a3 o fadt s fate s
o1 U1 &l B0 |

(3)Qmamrﬂmmrﬁ,mmmmmﬂﬁﬂ§é,aﬁaﬁmaﬁmﬁ@'wﬁmﬁﬂﬁ
mmmmwmm@ﬁmmwmwmﬁammmeﬁ
ifam oTR YT WA Y & o S, &% War H o | :




1T [1—EVs 4] WG 1 TSI, S 12, 2013 (9 22, 1934)

(4)wmmm,mmmmmqmﬁ,mﬁmﬁm%mm
mmmwmqﬁmwmwmahwmmmmmmmwm :
(drdtaw) ﬁmm%w%mmﬁm@aﬁqﬁm%mmmﬁm I

wﬁm:wﬁﬁww%ﬂﬁ%m%ﬁmwmm%wﬁwmmé,
mm%@mmmmmmmmmmwmmmmm
fritermt wem st 3 atfom s & argam fvar s |

46. W—WWWWWWW%?WWWWW@W#W%
mmmmmwmwﬁmmmm

1. fodt sl st qon &

(30) 7 e |
(1)W%Wmmﬁmﬁrﬁwwmmwwmmwmﬁm, faeiaq &t
aitE 9 g @t ara &1 ST FE ol

(ii) TyamTadt sraf & forg, -- o |
(%) 1 St & T et cte o ot el & o s F vw g Fe A 1/2 9w S s el &
T | & a8 & @ o :

(@) aﬁmmmﬂa&mmﬁwﬁéaﬁmﬁmw%ﬁmwﬁawqmﬁa{ﬁﬁmﬁm
FFEITRIA(12) ;

»

(3m) st

et &t ot sy & forg, af A &), ey o & Ryara, TEME e 3 ovr s ) SORT AR 46 3
mﬁﬁm(i)%@g(m)m‘?ua(i)W(ii)ﬁwﬁﬁﬁqmmm%m,aﬁmaﬂmmmﬁﬁ%
4t yarf it a0 o o | o - :

2. Ha

(3) e A

(1) foremr & veet ot e ¥ 9 @) g w RER R R 99 go 39 5T R o 39 sderd 8 Free
# qiE % 7d 3t A @ e @ e -»

(ii) weamEdr srafy & fou

(F) W&t Sifer e w10 fepmftar e e ot el @ w6t 3 @ Ao @ A (1/2) W I Prete € Atk
wd % At = @ T ,

(@)
e ;

(m) el e ovet e anfer @ o e 2 sk S s A @ SR T A S A w
ﬁm?ﬁ@aﬁmmﬁﬁ@émﬁméam%mmﬁmq%@aﬁ%m TSR
Wa%ﬂ’a,aﬁmﬁﬁﬁmﬁmaﬁm(nﬁﬁfﬁwﬂmqﬁaﬁﬁwﬁ,wwmﬁm

mwm,mwmﬁmmmmmmm(m)%m

6—409 G1/2012



30

T 1 TS, T 12, 2013 (9 22, 1934) [T [[—TTS 4

(37) ¥

fciad & gt el & fow faey st & e, a2 ¢ @, TS o o T R B GO &R 46 &
mﬁm(Z)a‘ntdz(ﬁ)aﬁua(i)aqﬁ(ii)%ﬁﬁuﬁﬁwﬁﬁﬁemmmmaﬁmaﬁﬂmaﬁwﬁﬁ
& g g &t @ 0 WA S

wiq A SHerE a1 FHAR W b e e T T ST 3T O H AL A A S OF 9 G A H
T 7 T & 8 et 3T FS, T, g I oHea & T @ e

g e St fo Prcied o oy & 4 AR ¢ e o wend, s stEffa o o o FEE T
Jarfrga & S Su JarAg & aE | 39 FIE e Fate o Fe T ST |

47.ﬁazﬁahﬁ@a@-ﬁ@aﬁmﬁmmﬁmwmﬁ@mﬂaﬁaﬁmwﬁm
o T AR BT A R, af A @, 9t el e o el o S |

48, Frois aTafey ok weag fawdl & freaur (1) e wied, ik SRR i wwe, 78 few  wahm &
o S T e @ e e we ot 3 Refer %, T 9 08 freie % e 31 39 sl & fu fd
2 Creania o, e @ AT gee R S St afk v Wit ged s Rt a6 e A g a
SR Tt Y T ST R g s @ e @ O shew fafe i @ afierE F 8 A |

(2) =a ot ), R 2 sET o Ferd Freifn @ &, afk T8 gern A e T R W € <Y
o fored ¢ STEf A7 gHS A GEH Wi St FRY R, & 9 F A S |

29, srdier s, (1) Y S 1 bl o P % sl i e s 3 o R aRw
e gt A 45 Fort 3 vty 3 o AT 50 3 SfcRa STtel VIR B adier TR |

(z)mmm;mﬁmmmﬁamﬁm%wmmmmm
SR IR ST |

50. aTfter TfeER-- g endtet frrferfad & ww &t ST, -
(i) ae, e aveae wem Wit € ; 3
(il) vy, el B¢ 3 AT T W € |

51, sfte @ onEdydE st § Pefifed  oweRl & ued  fear Stom, st

(i) 7 daag &9 a1 Are s FEE i § o 5 et s ot s e
Eeakauifl

(i1) 7o 1R o g Fu ot eeltel sfafe gt R strena o € i 78 o7 o & ot &t

(iil) g aifa s faffde fan e

(iv) =8 Py & AR &9/ dafew 7@ & s |




T @ 4] WA 1 T, ST 12, 2013 (9 22, 1934)

31

AT S
e 3t =

52. %4 A1y AR H A 3 R § Sw F anfia w3 gy, Ao oo, Rl s @ ad
@ar%miwﬁﬁ{%ﬁﬁﬁmm%mmﬁwﬁmm%mﬁﬁﬂmﬁmmﬁarq'ﬂ |

53. mmmﬁmﬁﬁ-mmﬁmmﬁ@mmsﬁawmﬁﬂmﬁmm
g S |

W@Wﬁémmmﬂ,ﬁﬁﬁm@mmﬁmméa}aﬂmﬂmm%maﬁtﬁm
#! arltE & g9 & e

q{'@%‘aﬁtﬁuﬁﬁ#mﬂmmaﬁm@mﬁﬁaﬁﬁéﬁmmﬁwvﬁmm#ma
SR e geg Bt @ |

54.%5@-}%%11‘@%,wmémmw@mﬁmmm@ﬁ#m
SN A, e Qe srafey wReften 7, O 2 v AE R

T A AT A1 HAI T 5 v R, R 7 1 2, T S o et B e R e, @) 3 9

Sl

AT 6
g2t 3R vguRw W awE

55. e % e 1 R & Tl & snat, ¢ st o et e R o g &
Vﬁﬁ"ﬂ,wﬁﬂ - . ‘

(%) THfE gt

(@) favofer gegh

(M st 3 gt

() SR B2t

(%) i sTaferes et st sy et
() wgfa g, i

(®) fogee v

56. TER R L b AT AR - e T a4 g i w9 € Wt 3 v W) A
55 % quifafifde et wahm &t gedh &t el 2 v | o

57. GEA A IR A 2L A B sttt 91w B A qont 3 e (1)aed 7 AR F w9 E

T 151 S WA 2, T A% B Y A SAAATIEA A & A G WS R A SR G0 R g A

2t B AT A1 WO R |

(2) & f & To T < TR, T Ww) et ARG A1 e A A e W o 4% & o
& e FH W WAl '



32

IRA 1 TSI, S 12, 2013 (W 22, 1934) [T 1[I—QTE 4

qigaﬁaﬁs‘mrﬁmm‘mﬂw%wéﬂ%mmm@a%mmg@mﬁﬁ%m
T T IUT ST @R H Hed B T & A I @

58. gzﬁﬁmmwﬁﬁémwm-aﬁéammmmeﬁ@g@mé,wmmmm
ﬁémﬁwmﬁﬁmwﬁaﬁwmw@wmmaﬁ&@maﬁ@ﬁﬁwm\

59. Pretardia srftrTd St 3 for e s - fav O sttt o el @ A1 el W
£ st < Free e E |

60. s TEdt-(1) B¢ St a1 et u Fefet A ¥ g vitefRd ® 12 Frfeay i e g
EEETINE

w@wwﬁaﬂmﬁmﬁm@g{ﬁwﬁﬁwm%:

qi@aaaﬁtﬁﬁﬁng{a%wmﬁﬁﬁm@aﬁﬁwﬁﬁ@qﬁsﬁamﬁ@a&ﬁ

sUffd Fesh 98 2 § 3 & S |

(2) W#ﬂaﬂﬁmmﬂaﬂm@ma‘wmmaﬂf@@g@mmmm&m%fﬁq@mﬁa{ﬁ
FARIe STET SR & | :

(3)(%)Naﬂhﬁﬁ%eﬁuﬁ%&?%ﬁﬁﬁﬁﬂ%ﬂﬁ?ﬁﬂé%ﬁ%@mﬁaﬁﬁﬁw
¥ eyt ar i3 sig & st ,

(@)ffmﬁmﬁa%a"éfﬂﬁmﬁ%ﬁaaﬂ‘ﬁw%mqﬁﬁnémg{ﬁﬁwmwémwmrﬁﬁ
gzdt & wRafda fhan @1 Wl & 1 g ol St g fafrm-62 § fafifde w fad @ gt dwel &
sifaftar gt |

(4)341&’%@52??,WG)%@?@)%WWW@%WW@, fafoam 64 &
WWW@WGS%MWW%W%%WW@%WWW
e ) TR S AT A T @ @

61. fagrfar B2d-(1) armmmma;ﬁma%umasmm@m%mwm
fargroTferhR G2t o T B

W@m@mmwmmaﬁW@m%mﬁqﬁi@ﬁﬁﬁ‘{a‘mﬁﬁﬂmwwﬁm 1
(2)Mmﬁmﬂ%ﬁ%ﬁwmﬁmaﬁhﬁﬁq@m@ﬁ@ﬁ@g@ﬁmww
W@ﬁﬁﬁﬁ@ﬁwﬁwwﬁﬁmﬂ@ﬁﬁmm L

(3) ﬁﬁm@ﬁmmmwmaﬁm@aﬂm%mwmﬂvﬁmmml

(4) 31 T 1989 & i 180 foer t arafer 3 fore Fard i gt 3 | S, 1990 @ 240 o § orfers
1 fadfeeR gt G i 1w ¢ |

(%) Mmmmﬁmﬁmﬁmw%mmmm@@m{éwaﬁwﬁﬁmﬁ
T HEdt R @ |




9T 11—V 4] | TR T ST, I 12, 2013 (9 22, 1934)

33

(6) @ 3Mae Rt Sl (5) A amde a1 TA T Sher @ i vt RO 8 ST AT SR Fv ST
g ' . .

W AR T T 1 27 F g o 8 o Qe arden F A o A a 3T RS o B
72T G |
62. sl 3wt sk sthfe dd 4 g

(a)mmmm%mmmmwmﬁm@gﬁmﬁma fawit & gl
St it Sl ot e & e R 8 A el ot | o

(2)() ¥ e ) e 35 e 2 e 5 R 5/2 o 0 R 9 gt e e o R

39 et af Fores a8 fagger foan & &) e gt an Fafebe et A 2 |

() ot e 2 e e, ot st an st Senfoge & A o @ @ e o 2 e 2, &
mmﬁm-wﬁmﬁmwmw%mmﬁ?ﬁﬁtﬁwma‘rm?ﬁm

(n)mmmmmﬁﬁ@m@mmmﬁmmémﬁam#m@aﬁﬁéaamﬁa
T FOr 39 e Q g2ran o1 aen fopa o € 2 gt e 81 €, % vt aret dheked 7 % 37 7 ek ot
%ﬁztwﬁS/zﬁqﬁaémwmw&mm%mmﬁmmi

(%) Sl SRR o et ety o frctar @ omafy ) ot s o et et " P % w9
wwé,aawx?ﬁaﬁmﬂ@zjtmﬁﬁmg{ﬁ%waﬁwmﬁmmﬁmmmmm
2 I SAfewA 10 7 & ity "2 feaw! 31y & 0 % sFarwed W ¥ we g S |
i et e e e Pt i e st e e 3 ko i o o w8, o,
() sl fand, s geet an fufieen gt = omaft & o @ T & wRefe T S &
T ‘

W R sl a et Ot ater AR A 4 3 s o T A A e e ot o e
T uRefo I 7 At SR 59 I WL e d o et ot et ar fufdvee g2t & g e & farg
@ A ¥ g orafy ) gfgai ver & smat |
(ii) a1 & yom a9 & e Maﬁ@mﬁmaﬁg{aﬁﬂmmwﬁgaﬂm :

(iii)%ﬁﬁmmmﬁmmmﬁmmﬁrﬁaﬁamm&ig{;ﬁm
fafercen &t gt ot w8 | ‘ -

(iv) et et 2 Fafeen gt 9w T R R SR W o & s it @ e @ 4% 58 v
mwmﬁﬁmmmﬂmwmmam%mﬂméﬁ?maﬁamwmtﬁwéy

7—409 GI1/2012



34

I T U9, SEEd 12, 2013 (9 22, 1934) [T [[—TTS 4

AT - 9 AR & A & A )

) e, 1087" 5 A s a1 T e e o s o 20 R e o g e
ﬁ@ﬁmm%t@@ﬁg@lsomﬁmaﬁmén

2. 1 s, 1987 ¥ 18 STHK, 2005 7 SR A e dar & eE R Ay & fo 20 A ok
g2t fftheen ) g &1 T R '

3. 19 TR, 2005@ﬁéa&%ﬁmmmiﬁﬁm%ﬁuammm%mmma@w&
et qut & & for 30 fo &t Mﬁ@mmﬁ@jmmmmwwwfm%ﬁw
54()ﬁqaﬁwﬁr%mm&?mm%ﬁ(ﬁmwﬂﬁmwwﬁﬁ%%%mmm
P s T S e ST ¥ W e i X e o W

4,19 3FHK, 2005 @,aﬁaﬁéa@mﬁmmﬁmﬁm%mﬁ@mm%‘,aﬂmﬂ%m%
W@@W@a&%ﬁq%ﬁﬁﬁmﬁﬁmaﬁﬁaﬁ@ﬁﬂ%ﬁt

63. s g (1)&Mmmﬁmm§zﬁawm“3®mﬁéwgzﬁﬂm
'éT@memwmm‘twﬂﬁr@ﬁ@wﬁﬂmmmggﬁﬁm#ﬁmmé 1

(2)aﬁﬁwﬂmwﬁmﬁﬁﬁgﬁmﬁmﬁw@ﬁmﬁﬁwﬁ*ﬂw%ﬁwmwﬁ@mﬁw
aafts 3 2w 360 R & siferes T &t

T e aRfafe |, m,ﬁ%aﬁmﬁfﬂ?a@mﬁmmﬁﬁwnﬂmﬁmw
ST B AL R W €

i 7 o o s a1 @ G A 5 A A % e @ s 9 720 1 3 S
W@anémﬁé,wmﬁm,mmﬁmmmmm@a
AT | '

(3) wem wiftrd, 37 fafrd  sher s Suef @ 36 e, At el it o R oT
o g T A T A SR G H R TR E |

(4) amwzgz:a‘iﬁm%%ﬁ@ﬁ@qﬁﬁaﬁwmﬁm@ﬁﬁmﬁmr
Famgfe & fom 78 &t st

W@WWWW%W@W%%WW&WMWWW@W
@mgﬁeﬁsﬁﬁaﬁwﬂmmﬁ%m@mﬁ,%ﬁéﬂ%ﬂé%m@ﬁaﬁmﬁ
TUTT AAg G o T &t W |

64 fardiy ot gt o P et -t aifered o FfeR Y @, e, TRar PEsE, @i d

WWWW%WﬂWW%WWMWW%WW%WW%

Wf?:sfaﬁg Rygiat '%mﬂﬁmﬁWMﬂ,ﬁﬂﬂW@mﬁ@@aﬁmﬂmm
|

65. mf?fagaiét-(l)m@%wﬁ@mﬁ%WﬂaﬁMaﬁwmﬁwméwm
mﬁ%mﬁmmnﬁaﬁmm%maﬁ@aﬂwﬁaéwﬁ,wwmmw
st ot et S vt 3 < 12 e o @ |



T I—ave 4] M 1 T, S 12, 2013 (P 22, 1934)

35

(2)F@Wﬁﬁﬁmmﬁ@%mﬁmméﬁﬂmw%mmmﬁm
ﬂwﬁmmmaﬁmm@aﬁu%mﬁﬁwmmmmm
I g @ e .

3) m@,mmmmma}@wmw@mmmwmmmam
maﬂﬁamaﬁéﬁm&v@a:m%mm%mmmaq‘@améml T % g g 0%
frrferfan faer it vl & st < v 9 it sraft  snadly -

() e T e 3 G0 W & Fre gt o ot ot

(1) SR 1ttt a7 e e Fafe e, e 5 e @ e 7 299 e P e i

T & e & Fore % o) aww Feka g T |

66. fIgea sraeTy- (l)wWMWammﬁmé,MWH%WMMﬁﬂm%
Wlsmﬁm.%mﬁqammﬁmmmé, s &y R TG R 15 RA @ mo @
) 15mﬁwm%mmmmmm@wwmamga@m%m
gzt & A o wew R s |

3) ﬁqamwﬁﬁ?@ﬂmmaﬁw%mmmm}
<4>'mmﬁmmmmmsmﬂw%mﬁmaamm; |

(5) aﬁmﬁﬁﬁgm%sﬁmﬁﬁmmmwﬁﬁmméa}@ﬂagcﬁaﬁmwm
|
67.@23"@@16%—Ww%ﬂﬁmwmﬁh#@mhﬁmmﬁgﬁgﬂm
g s . .
mmmmmmﬁm%mmﬁméémmmmﬁmw&amﬁ
mwaﬁmmmmﬁwaﬁm%wﬁﬁanél%w—ﬁﬁw@)a‘»mﬁq#ﬁaﬁﬁmw
A7 A Refe § 27 @ - ,

W e S S ey s ) Q2 g A ) 9 e 0 o e gz #
m%mﬁﬁwm%wﬁﬁw@)%mwﬁaﬁm%maﬁmhﬁfﬁ: |

ﬁ%ﬁ&@%ﬁm%m‘aﬁaﬁ%m%mmmmm##i3@314%
T 3 TR gegt o sy & forw 3o st R waw A |

" 6&%@@2@‘13&@%%%@-mmmmﬂﬁMM%mm@mgmv :
n‘%{{mzﬁﬁﬁaﬁmﬁmmﬁﬁ@mwmﬁmwémwﬁ%mmmmm :

& |

69. 2t &1 yRw stk W @ (1) HFTE 2 FHRE o o S R SR 3w St Tva et
Frdfeay & Iwa get &1 vgen 27 &h |

(2) it a1 et e R St e o AT o Rl et s et el e @ o
&g :

70. HRIRT A (1) Mt an Helurt us A wzwE svafty F R O B A g
() T T2 e e e @) s o R g 3 e o O e P g



36

R T TG, SR 12, 2013 (9 22, 1934) [ I—ETE 4

(@)@ﬁ@mwmﬁmwmmﬁmaﬁl
(2)Wmaﬁm&ﬁmmﬁm:

) m%ﬁuﬁw%mﬁﬁwﬁ@w,mﬁﬁﬁmﬁm,aﬁ
(@) mﬁ%ﬁﬁaﬁmﬂ%ﬁaﬁaﬁmﬁﬁw&ﬁﬂﬁmaﬂm|

(3)Wmm%ﬁ%ﬂammmmm@ﬁwmm&weﬁsﬁwa
el A & T E |

(4) mmmaﬁaﬁammﬁmmmﬁmmﬁmgmm Btg fan
S

qi@saﬂwgﬁaa%m%aﬁaﬁmmsﬁﬁmmmmwﬁmwﬁaﬁawm

(5) i e sty o ey 3 e sy s A A
(i)wmﬁmﬁﬁ%wﬁﬁmﬂaﬁaaﬁmﬁ% |
('1'1)mﬁqﬁﬁ'mmﬁéwmwwmﬁmﬁmﬁhﬁ@w@ﬁmmmaﬁ@m
w0 @ A R, e e A R WA €

(ii) wieROT 36 i % IR |

(iv) mmmmmﬁmmmﬁwmmﬂmﬁﬁmmmmmﬁé |

e -7
wentut

71. mﬁmmw—(nmmmmmmmﬁmﬁmmum, 1952
(1952w19)ﬁmﬁﬁﬁ€ﬁmﬁmﬁm1ﬁﬁeﬂé, et sifers Ry o e g oK SRRt A
mﬁﬁmmﬁmﬁmmmmmma%mmmm'

(2) () st wfersa fafer St ol e ¥l 1952 (1952 a1 19) & Susieil % afafa a1 et el
o s, 39 SR @ aa 5" e WA 1 T R T S R g A T FHd
Sy @ 1995 %mﬁmmﬁaaﬁ 1

(@) T VR AaR F T YT A 16 TR, 1995 @ et &t 1

72. 3@H- (1) s ar Far Sua der stvfEm, 1972 (1972 1 39) ¥ swae) a7 Iu-fafEm (2) &
S, S +f S &, Hard T B

(2) e st At s Rt 3 & g AT
() FafAgR I,
(@) TR,

(Tr)Qﬁﬁzwmﬁfﬂ%wﬁma@ﬁﬁﬁﬁmm%m%ma@aﬁW%m
EE §, A

() 10 51 Friat Qo i FT 3 e AT &1 T, A
(@)mﬁﬁ@m@aﬁ%mmﬁmmaﬁﬁw, 311 foreft ST € VA EARA W

ngﬂﬁ'mwmﬁ%waﬁmaﬁnﬁrwmqﬁfmmm@nmeﬁﬁa‘»a'a
e e A e B R e 3 o o @ e wfgd e |

SR




9T [11—@vs 4] I 1 19, S 12, 2013 (I 22, 1934)

37

8—409 G12012 .

(3) aﬂmmwwmwﬁmmwwﬂ@mm%qﬁ@m%w%m@
Wﬁmww#ﬁ,ﬁmlsm%m%WM:

W 2 foreh sRrartt o sheferdt 3 30 7 @ orfe A 91 g ot @ A A S0 B w99 30 99 Q o o
%m@a@%mmm%éﬁﬁﬁa@aﬁﬁauﬁrmmﬁm:

w9 3 s s 2 v 3 0 o T i v e R <

wi@zra'rﬁmm'mmé;ém%#duﬁmmﬁmﬁmaﬁ%mﬁﬁ%ﬁmwﬁwﬁ; ST,
Qargfy, =AY 91 {1 8 TWha @ et 12 A1 % <N W4 e A6 (100 Ffww), "EE R aur e u
R WA= i a6 sitea @ |

73. S - (1) 5w Sl o e s P 3w a3 Ry e e R w1 Q)
wmwmmaﬁwﬁﬁmmmmmﬁémsﬁaﬁﬁwm%mm
Rig & =il | ,

Pl

(2)m,ammmﬁmmmmmmhmwéﬁmaﬁ%mwmm
T FoFa ST et 7 35 a5 o o1 e 7 e b g R A A 2 | :

(3)msﬂmﬁa&mmmﬁﬁmﬁﬁmwﬁwmﬁmm%mmmmﬁﬁ
fovar s w36 et el e & e d% @ F gt |

74. GO (1) 5o St o1 et o o 3 et ot pratera 2 o & wmiaRor % R a2 |

(2) ¥ fafaaet | sfafehe foeht o & & g@ +ft SerlV a1 V & s frgerm A of aferartt ot & gra
ST el el Tmeftor o & vt e 9 & e &t @ | ‘

75. e A SRt @t Jarsit @ o waa ¥ 2 et et @ w3 a1 07 P sk vt %
mmwm%mmw@mammmm‘mﬁm@ :

R foheht sttt an ettt &t g & faes swat Qar el o Grsa ) A & ST e
mﬁmﬁmﬁmmmmﬁﬁmmmmﬁWﬁ%mﬁm
WS SR A& &

76. faferai & wraf-aga- L T WU SR A1 PR 1 w0 S g Fafrndt & 3w @ w
H A 50 BRAE H & R sravas a0 | ‘

77. foed ik =mfi-(1) 98 s e % qer yow frm, R, w—ﬁwmm‘jmm&r
mwﬁ?ﬁqa}sﬁﬁﬁw%mﬂéﬁ%m'@mﬁ,aa?zaqafﬁmﬁa‘fakam‘arﬁﬁﬂmﬁ,
ol fepar s & 1 _ .

(2)@ﬁm%m@mmmmmﬁ%mmmmmﬁﬁm@wm%m
& 3ferla fbe e 1 ¢ AR St | ' S

ST 1
[fafram 5(4) (i) 3]
darfes yiRef @t Shyon
&, /RARFTR ..o GHIATR. v, fAEE o Feay/ad §
(i) ¥ feafea/frqu/favar €
(ii) ¥ femnfee § ot AR W St T o fy A o @ |

(iif) #3 TR = & 3% ufy a1 vt & i R g Fae P 8 | R A R T T W g o 3 W
B2 A YA & A 3mated e @ | '
2.ﬁwﬁwﬁrﬁmmiﬁam{wmrméaﬁﬁ’miﬁﬁﬂﬁgﬁa%mm%mm
S B 2w 3§ W § ey & v andt wm :

Ta IR



38

I T TS, SEE 12, 2013 (9 22, 1934) [T [[—ET8 4

ST 2
(fafram 18 2@)
st 3t Mg &t S

1 S T GIC TG A Gk SRR 3% & arftrerd a1 FHE & ®

ﬁaﬁmﬁﬁﬁmmﬁamﬁaﬁﬁ%mmﬁmmm'mﬁmwﬁm
e @ s ST U FeEE |

ﬁmmmméﬁﬁmﬁ%mﬁﬁaﬁmﬁﬁéwmmﬁ%mmmaﬁ
et s 2 e Pl e A B e S S o P 9§ ST R 3 A e weT/e S
qéﬁ@wmaﬁ%ﬁmmaﬁaﬁﬁﬁmm%mmﬁwwﬁmaﬁmaﬁmﬁ%a@wﬁ
Maamsﬁagmmaﬁwﬁmé‘m%mﬁﬁ'@%ﬁmm%%weﬁamaﬁmm
F et AR T PRI H P ST TEH HeEHE |

FEIRIC, +veveeeenvanrsessneseesesansans
kUG ST
. GEATH  evoreeeesssssenesseenaeseanees
e -
QUATH T cveviierensnssnsenicssenes
i
e 11 SRR o
S-3
(faferm 73 2€)
T St ST
T 1 e
LSEAEC IR STTTRURURRR
, STEERIRR, oo S &t e § fgfe & Tvar Swon HayEd §
......................... (R v (REAT) B AT 2 1
I * Iqde W A T W E |
a
* Tl T A T T TR R BT M .o (W)
s G511 TR 1 AR (%) R Frarafad Rl @ 319
ATy sifee forar TR |
........................................................
qUEaH
veAW S R i -
Frf & AT -
R G E LTI - s fie dam

SR




PART ITT—SEc. 4] THE GAZETTE OF INDIA, JANUARY 12, 2013 (PAUSA 22, 1934)

39

BIHAR GRAMIN BANK
Begusarai, the 10th November 2012
Bihar Gramin Bank (Officers and Employees) Service Regulations, 2010

No. HO/PAD/Board/01/2012—

In exercise of powers conferred by section 30 of the Reginal Rural Bank Act, 1976 (21 of
1976) , the Board of Directors of Bihar Gramin Bank , after consultation with the UCO
Bank being Sponsor Bank and with the previous sanction of the Central Government
hereby makes the following regulations namely : -

PRELIMINARY

1. Short title, commencement and application.- (1) These regulations will be

called the Bihar Gramin Bank (Officers and Employees) Service Regulations,
2010. ,
(2) They shall come into force on the date of their publication in the Official
Gazette.
(3) They shall apply to every officer and employee of the Bank:
Provided that they shall not apply, except as otherwise provided in these regulations or to
such extent e;s may be specifically or generally specified by the Board to, - _ (
(a) a person employed temporarily on daily wages or to such person engaged . on
‘ contract; | \ , l
(b) a person on deputation from Sponsor i3ank,_ fhe Central Government, the Statc
Government or any other organization.
2. Definitions, - (1) In thesc regulations, unless the context otherwise requires, -
(a) “Act” means the Regional Rural Banks Act, ‘l 976 (21 of 1976);
(b) “Appointing Authority” mcans the authority prescribed in sub-regulation (1). Qf
regulation 5; _ ‘
(¢) “Bank” means Bihar Gramin Bank established under sub - section (1) of section 3
| of the Act; ‘
(d) “Board” means the Board of Directors of the Bank;
(e) “Branch Manager" means an ol’ﬁccrn in charge of the
branch of the Bank;
(f) “Calendar Year” means the period commencing from the 1st day of January of the

year and ending with the 31" day of December of such year;
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(g) "Competent Authority" means the Chairman, in respect of officer and the General
Manager, in respect of employee:

Provided that if there is no General Manager, the Chairman shall be the Competent

Authority in respect of employee;

(h) “Duty” includes, -

(i) service as a probationer,

(ii) period during which an officer or employee'is on joining time,

(iii)period spent on casual leave, special casual leave duly authorised by the
competent authority,

(iv)period spent on training while in service,

(v) period spent on attachment or deputation to other organizations;

(i) “Emoluments” mcans the aggregate of salary and allowances, if any;

(j) "Employee" means an employee of the Bank as classified under clause (b) and (c)
of sub-regulation (1) of regulation 3, and includes such employee whose services
are lent to other organizations under regulation 75;

(k) “Family” means and includes the spouse of the officer or employee (if the spouse
is also not the officer or employee of the Bank) and children, parents, brothers and
sisters of the officer or employee wholly dependent on the officer or employee but
shall not include a legally separated spouse;

(1) “Officer” means an officer of the Bank as classified under Clause (a) of sub-
regulation (1) of regulation 3;

(m) Pay” means basic pay drawn per month by the officer or employee in a pay-scale
including stagnation increments and any part of the emoluments which may
specifically be classified as pay under these regulations.

(n) “R.egional Manager" means an officer holding the charge of regional office of the
Bank;

(0) “Salary” means aggregate of pay and dearness allowance.

(p) “Sponsor Bank” means UCO Bank.

(2) Words and expressions used here in and not defined but defined in the Act have

the same meaning as assigned to them in the Act.

i~
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CHAPTER - 11

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT,
PROBATION AND TERMINATION OF SERVICE

3. Classification of officers and employees (1) The officers and employees of the
Bank shall be classified as follows, namely,- ’

(a) Group 'A' - Officer
Junior Management

(i) Scale I (Assistant Manager)
Middle Management

(ii) Scale II (Manager)
(iii) Scale III (Senior Manager)

Senior Maﬁagement

(iv) Scale IV (Chief Manager)

(v) Scale V (Assistant General Manager)

Explanation: For the purposes of these regulations, the Chairman may designate the
officer, as Branch Manager, Regional Manager or General Manager, depending on the

work or functions assigned and the scale of the officer.

(b) Group 'B' - Office Assistants (Multipurpose).
(c) Group 'C' - Office Attendants (Multip\urrpOSe).

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times
all the cadres or categories of the officers or employeés serving the Bank.

4, Casual employees, - Notwithstandihg anything to the contrary contained in these
regulations, the Chairman may, subject to such general.or special instructions as may be
issued by the Board from time to time and in consultation with the Sponsor Bank appoint
person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet

any exigency.

5. Appointment of the officer and employee in the Bank’s service. - (1) The

Chairman shall be the Appointing Authority in respect of officer and the General Manager .

shall be the Appointing Authority in respect of employee:

9—409 G1/2012
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Provided that if there is no incumbent to the post of General Manager, the Chairman shall
be the Appointing Authority in respect of employee also.
(2)Save as provided in regulation 4, all appointments in the Bank shall be made in
accordance with the rules made by the Central Government in terms of section 29 of the
Act. |
(3) Every officer or employee on his first appointment in the service of the Bank, shall be
required to produce a certificate of fitness by the medical authority as may be specified by
the Bank.
(4) (i) Disqualification. — No officer or employee, -
(a) who has entered into or contracted a marriage with a person having a spouse
living, or
(b) who, having a spouse living, have entered into or contracted a marriage with any
person,
shall be eligible for appointment to the said post:
Provided that the Appointing Authority may, if satisfied that such marriage is
permissible under the personal law applicable to such person and the other party to the
marriage and that there are other grounds for so doing, exempt from the operation of
this regulation;
(ii) every officer or employee on his first appointment in the service of the Bank shall

furnish a declaration about his marital status as per Schedule - L.

6. Scale of Pay and Allowanccs. - The scalc of pay, allowances and increments of
an officer or employee appointed to a post in any of the Groups referred to in regulation
3, shall be such as may be determined by the Central Government from time to time,

under sub-section (1) of section 17 of the Act.

7. Commencement of service, - Service of a person appointed in the Bank shall
commence on the working day on which he reporfs for duty on a post in accordance with
the terms and conditions of the offer of appointment made to him:

Provided that in the event of his joining in the afternoon of such working day, he shall not
be entitled to draw pay and allowances for that day.

8. Probation, - _
(1)An Officer directly appointed in Group 'A’ Post shall be on probation for a period of

two years, which may be extended by the Appointing Authority for a period not

exceeding one year.
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(2)  Anemployee promoted to a post in Scale I of Group 'A' shall be on prabation for a o

period of one year, which may be extended by the Appointing Authority for a period not

exceeding six months.

(3) (@ An employee directly appointed in Group ‘B’ or Group ‘C’ shall be on probation

for a period of one year which may be extended by the Appointing Authonty for a penod

not exceeding six months; :
(b)An employee in Group 'C' promoted to a post in Group 'B' shall be on prébatnon for a
 period of six months, which may be extended by the Appointing Authority for a period
not exceeding three months. ,

(4)  Probation period of an officer or employee shall be liable to be extended within

the permissible limits to the extent of extra ordinary leave availed by him or if in the

opinion of Appointing Authority his performance was dissatisfactory during probation.

9. Confirmation, - (1) An officer or employee shall be confirmed in the service of

thc Bank if in the opinion of the Appointing Authonty, the officer or employee has

satlsfactorlly completed his probation.

2) Where during the period of probation, including the period of extension of V

probation, if any, the Appointing Authority is of the opinion that the officer or employee,

as the case may be, is not fit for confirmation in the said post,-

(@) in the case of a directly appointed officer or employee, his serv1ces may be

terminated after glvmg one month's notice or pay in lieu thereof;

(b)  in the case of an employee, promotion from Group 'B' to Scale I of Group 'A’ or
from Group 'C' to Group 'B', he may be “rcverted to the post from which he was
promoted. '

10.  Termination of Service by Notice.- (1) (a) No officer or employee shall

leave or discontinue his service in the Bank without first giving notice in writing to the

Appointing Authonty of his intention to leave or dxscontmue his service or resign;

(b) The period of notice required shall be, —

(i) three months, in the case of confirmed officer or confirmed employee,

(i)  one month, in the case of officer or employee who is on probation.

(c) In case of breach of clause (b) of sub—regulatio_n (1), an officer or employee shall be
liable to pay to the Bank as compensation a sum equal to his pay for the period of notice
required of him.

(2)  Notwithstanding anything to the cohtrary contained in sub-regulation (1), an

officer or employee against whom disciplinary proceeding is contemplated or pending
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shall not leave, discontinue or resign from his service in the Bank without the prior
approval of the Appointing Authority and any notice of resignation given by such officer
or employee before or during the disciplinary proceeding shall not take effect unless it is
accepted by the Competent Authority.

Explanation. - For the purposes of this regulation, disciplinary proceeding shall be
deemed to be contemplated or pending against an officer or employee if he has been
placed under suspension or any notice has been issued to him to show cause why
disciplinary proceeding should not be instituted against him until final order are passed by

the Competent Authority.

11. Superannuation and Retirement. - (1) An officer or employee éhall retire on
completion of 60 years of age:
Provided that the Chairman may, on recommendation by the Special Review Committee
constituted under sub-regulation (3), retire an officer or employee at any time after
completion of the 55 years of age or after the completion of 30 years of the total service
in the Bank, whichever is earlicr:
Provided further that no officer or employee shall be retired under this sub-regulation
unless notice in writing has been served on him at least three months in case of an
officer and one month in case of an employee in advance or an amount equivalent to
three months pay in case of an officer and one month pay in case of an employee shall

be given to such officer or employee in lieu thereof:

Provided also that if an officer or empléyee aggrieved by an order passed by the
Chairman, he may within one month from the date of passing of such order, give in
writing a representation to the Board against the decision of the Chairman and on
receipt of such representation the Board shall take a deéisipn within a period of three
months, |
(2) Where the Board decides that the order passed by the Chairman is not justified, the
concerned officer or employee shall be reinstated as if the Chairman had not passed
the order.
(3) The Chairman shall constitute a Special Review Committee consisting of not less than
three members of the Board to review whether an officer or employee should be retired in
accordance with the sub-regulation (1).
(4) The Special Review Committee shall, from time to time, review the casssafeach of

the officer or employee and make recommendation to the Chairman.
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Exglanatzon For the purposes of this regulation, the officer or employee, -

(i) whose date of birth is first day of month retire on superannuation on the last day of the
previous month on which he completes the age of superannuatlon
(ii) who attains the age of superannuation on a day other than the first day during a
calendar month, shall retire on the last day of that month
CHAPTER - 1
RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION

12.  Record of Service. — The Bank shall maintain the service record of an ofﬁcer or
employee, as the case may be, and shall keep at such place or places and in such form and
shall contain such information as the Board may, from time to time, specify in this
behalf. }

13.  Seniority, - (1) Subject to the provisions of sub-regulations (3), (4) and (5) and
such instructions and guidelines as may be issued by the Board from time to time, the
Bank shall maintain separate seniority lists for each cadre of officer or employee and
category-wise seniority lists within a cadre.

(2) The seniority lists shall be reviewed and -updat,ed at such intervals as may be decided
by the Bank and circulated amongst the officers or employees, as the case may be.

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be
reckoned with reference to the date of his appointment in the cadre or scale;

(b) where there are two or more promotee oﬁ]oers or employees of the same length of
service in that cadre or scale, their inter—se-seniority shall be reckoned with reference to
their seniority in the immediately preceding cadre or seale; '

(c ) where there are two or more promotee officers or employees having the same length
of service in such preceding cadre or scale the seniority shall be determmed with
reference to their seniority in the immediately precedmg cadre or scale as the case may
be.

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the

Branch Managers who were in the service of the Bank on the date on which the revised
pay scales circulated by the Ministry of Finance, Department of Economic Affairs,
Banking Division, New Delhi letter No F-2/ 17/79-RRB, dated the 29 April, 1980 arc

adopted by the Bank, may be so reckoned that all erstwhile F ield Officers and/ or

Accountants rank junior to all the then existing Branch Managers:

»

10—409 GI/2012
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Provided that the inter-se seniority of officers or employees amongst themselves within a
cadre or scale as existing immediately prior to the Government letter No 11-3/90-RRB (1),

dated 22 February, 1991 shall remain the same.

(5) The inter-se seniority of officers or employees directly recruited in a batch to any
cadre or scale shall be reckoned with reference to the rank allotted to them at the time of
their selection:

Provided that if officers or employees recruited under the general or reserved categories
are allotted to the Bank the inter-se seniority amongst the candidates so allotted who
joined on the same date shall be determined in accordance with the marks obtained by

such candidates without adding notional marks for the reserved category.

14.  Promotion. - All promotions shall be made at the discretion of the Bank and no
officer br employee shall claim as a matter of right to be promoted to any post or cadre:
Provided that promotion of officers or employees in the Bank shall be made in
accordance with the rules framed by the Central Government in terms of section 29 Jf the
Act.
15. Reversion. — An officer or employee who has been appointed to officiate in a
higher cadre or scale shall be liable to be reverted without notice at any time where he is
so officiating.
CHAPTER - 1V
CONDUCT, DISCIPLINE AND APPEALS

16.  Scope of service an officer and employee. - Every officer or employee shall be a
whole time officer or employee and shall be at the disposal of the Bank, and he shall
serve the Bank in its business in such capacity and at such place as he may from time to
time be directed by any person or persons under whose jurisdiction, superintendence or

control he may for the time being be placed.

17. Duties of an officer, - Every officer shall perform such duties and actions as may
be necessary in times of need to ensure the carrying out of the normal work of the Bank
every day including securing access to the office premises or branch, documents and
equipment and receipt handling, processing, movement and dispatch of documents and

records and such other matters relating to the business of the Bank.
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18.  Liability to abide by the regulations and orders. - Every officer or employee
shall conform to and abide by these regulations and shall also observe, comply with and
obey all orders and directions which may, from time to time be given to him by any
person or persons under whose Jurisdiction, supermtendcnce or control he may for the

time being be posted.

19.  Obligation to maintain secrecy, - Every officer or employee shall maintain the
strict secrecy regarding the Bank’s affair and its constituents and shall not divulge directly
or indirectly any information of a confidential nature either to a member of the public or
to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi
Judicial authority or unless instructed to do so by a superior officer in writing in discharge
of his duties and shall submit a declaration as specified in Schedule - II.

20.  Obligation to Promote the Bank’s interest, -~ Every officer or employee shall
serve the Bank honestly and faithfully, and shall use his utmost endeavor to promote the
interests of the Bank and shall show courtesy and attention in all transactlons and dealings
with officers of Government, the Bank's constituents and customers.

21.  Contribution to Press, Radio, etc. .- (1) No officer or employee shall, except
with the previous sanction of the Competent Authority, own wholly or in part or conduct
or participate in the editing or management of any newspaper or any other periodical

publication.

(2)  No officer or employee shall; except with the previous sanction of the Competent
Authority or except in the bonafide discha;rge of ﬁis duties, participate in radio broadcast,
television or any other electronic media or contribute any article or write any letter either
in his own name or anonymously or in the name of any other person to any news paper or
perlodlcal or make public, or publish or cause to be published or pass on to others any

document, paper or information which may come into his possession in his official

capacity.

(3)  No officer or employee shall make any audio or video or photo r‘ecofdin»g of any |

official matter or publish or cause to publish any official matter without the prior

permission of the Competcnt Authority.
(4) No officer or employee shall, except with the previous sanction of the Competent
Authority, publish or cause to be published any book or any similar printed matter of

which he is the author or not:
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Provided that no sanction is required if such broadeast or contribution or publication is of

purely literary, artistic, scientific, academic, cultural, educational or social character.

22.  Officer or employee not to seek outside employment or business or to promote
family business.- No officer or employee shall accept, solicit or seek any outside activity,
employment or office whether stipendary or honourary without the previous sanction of
the Competent Authority.

Provided that an officer or employee may, without such sanction, undertake the honorary
work of a social or charitable nature or occasional work of a literary, artistic, scientific,
professions, cultural, educational, religious or social character, subject to the conditions

that his official duties do not thereby suffer:

Provided further that he shall not undertake or shall discontinue such work i{ so directed
by the Competent Authority.

Explanation: For the purposes of this regulation, -

a. every officer or employee shall report to the Bank if any member of his
family is engaged in a trade or business or owns or manages insurance agency
or commission agency, .

b. canvassing by an officer or employee in support of the business of insurance
agency Or commission agency, owned or managed by a member of his family
shall be deemed to be a breach of this regulation.

c. no officer or employee shall without the previous sanction of the Bank except
in the discharge of his official duties, take part in the registration, promotion
or management of any bank or other company which is required to be
registered under the Companies Act, 1956 (1 of 1956) or any other law for the

time being in force or any cooperative society for commercial purposes:

Provided that an officer or an employee may take part in registration, promotion
or management of a cooperative society registered under the Cooperative
Societics Act, 1912 (2 of 1912) or any other law for the time being in force or of a
literary, scientific or charitable society registered under the Societies Registration
Act, 1860 (21 of 1860) or any corresponding law for the time being in force,
(4)  no officer or employee shall accept any fee for any work done by
him for any public body or any private person without the sanction of the

Competent Authority.
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23. -Officer or employee not be absent from duty without permission or be late in
attendance, - (1) An officer or employee shall not absent himself from his duties without
having obtained the permission of the Competent Authority, nor shall be absent himself in
case of sickness or accident without submitting a proper medical certificate from a

medical practitioner acceptable to the Bank.

(2)  An officer or employee, who absents himself from duty without leave or overstays
his leave, shall not be entitled to draw any pay and allowances for the period of such
absence or overstay, and shall be liable to such disciplinary measure as the Competent
Authority may impose:

Provided that the Competent Authority may, if he is satisfied that the officer or employee
has remained absent or over stayed, under the circumstances beyond his control, condone
such absence or overstay and direct that such absence or overstay be regularized by

admissible leave.

[

24.  Absence from station.- No officer or employee shall remain absent himself from

his headquarters overnight without obtaining previous sanction from, -

¢)) In case of the Branch Manager/ Officer Incharge of the Branch, the
Regional Manager or General Manager.
(2)  In other cases, the Branch Mapager/ Officer Incharge of the Bank.
25.  Prohibition to accept gifts and dowry, - (1) No officer or employee shall solicit
or accept or permit any member of his family or any other person acting on his behalf to
accept any gift from a constituent of the Bank or from any officer or employee,
subordinate to him.
(2)  No officer or employee shall, - )
(a) give or take or abet the giving or taking of dowry,
or
(b) demand directly or indirectly from the parents or guardian of a bride or
bridegroom, as the case may be, any dowry.
Explanation: For the purposes of this regulation, dowry has the same meaning as assigned
in the Dowry Prohibition Act, 1961 (28 of 1961). ‘

26.  Speculation in stocks, shares, etc. .- An officer or employee shall not Spegisaie

in stocks, shares, securities of any institution or commodities of any description;

11—409 G1/2012
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Provided that nothing in this regulation shall be deemed to prohibit an officer or
employee from making a bonafide investment of his own fund in such manner as he may

wish.

Explanation: For the purposes of this regulation, frequent purchase or sale of stocks,
shares or securities of any institution or commodities of any description shall be deemed

to be speculation..

27.  Restrictions on lending, borrowings and investments.- (1) No officer or

employee shall, in his individual capécity, -

(i) borrow or permit any member of his family to borrow or otherwise place

himself or a member of his family under a pecuniary obligation to a broker
or a money lender or a subordinate officer or employee or any person,
association of persons, firms, company or institution whether incorporated
or not, having dealings with the Bank;

(ii) buy or sell stocks, shares or securities of any description without funds to meet
the full cost in the case of a purchase of scrips or delivery in the case of a sale;

(iii)incur a debt at a race meeting;

(iv)lend money in private capacity to a constituent of the Bank or have personal
dealing with such constituent in the purchase or sale of bills of exchange,
Government paper or any c;ther securities; and

(v) guarantee in private capacity the pecuniary obligations of another person or
agree to indemnify in such capacity another person from loss except with the
previous permission of the Competent Authority:

Provided that an officer or employee may give to, or accept from, a relative or personal
friend a purely temporary loan of a small‘amount free of interest or operate a credit

account with a bona fide tradesman or make an advance of pay to his private employee:

Provided further that an officer or employee may obtain a loan from a Cooperative Credit
Society of which he is a member or stand as surety in respect of a loan taken by another

member from a Cooperative Credit Society of which he is a member.

(2)  An officer or employee shall manage his private affairs to avoid insolvency or

habitual indebtedn¢ss.
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(3) An officer or employee who is in debt shall furnish tb the Competent Authority a
signed statement of his position half yearly on the 30" June and 31 December and-shall
indicate in the statement the steps he is taking to rectify his position.

Explanation : For the purposes of this sub-regulation, an officer or employee shall
deemed to be in debt;

(i) if his total liabilities, exclusive of those, which are fully secured, exceed his
substantive pay for twelve months;

(ii) unable to liquidate his debts within a reasonable time if it éppears, having regard to
his personal resources and unavoidable current expenses, that he shall not cease to be in
debt within a period of two years. '

(4)  An officer or employee who makes a false statement under this regulation or who
fails to submit the prescribed statement or appears unable to liquidate his debts within a
reasonable time or applies for the protection of an insolvency court shall be liable for
dismissal.

28.  Movable, immovable and valuable property. - (1)Every officer on his first
appointment shall submit a return of his assets and liabilities giving full particulars
regarding -

(a) the immovable property, inherited by him or owned or acquired by him or held by
him on lease or mortgage either in his name or in the name of any member of his
family; “ o

(b) shares, debentures and cash including ba.nk deposits inherited by him or similarly
owned or acquired or held by him; '

(c) other movable property inherited by him or similarly owned or acquired or held
by him; and

(d) debts and other liabilities incurred by him directly or indirectly:

Provided that, in the case of an officer, who is already in the service of the Bank o the:

date of the commencement of these regulations shall submit a return within three months

from the date of commencement of these regulations.

(2)  Every officer shall submit a return of the immovable/ movable property to the
Bank as on 31* March of every year before 30™ April of that year.

(3) No officer shall, except with the prior intimation to the Competent Authority, acquirg
or dispose of any immovable property by lease, mortgage, purchase, sale, gift or

otherwise either in his own name or in the name of any dependent member of his famy:«
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Provided that the previous sanction of the Competent Authority shall be obtained by the

officer if any such transaction is, -

(a) with a person having official dealings with the officer; or
(b) otherwise than through a regular or reputéd dealer.

(4) Every officer shall report to the Competent Authority every transaction concerning
movable property owned or held by him either in his name or in the name of any

dependant member of his family if the value of such a property exceeds Rs.25,000/-

Provided that, the previous sanction of the Competent Authority shall be obtained, if such

transaction is:-

(a) with a person having official dealings with the officer; or
(b) otherwise than through a regular or reputed dealer.

(5)  Notwithstanding anything contained in the forgoing sub-regulation, the Competent
Authority may, at any time by general or special order, require an officer or employee to
furnish, within a period as specified in that order, a full and complete statement of such
movable or immovable property held or acquired by him or on his behalf or in the name
of any dependant member of his family as may be specified in that order, and such
statement, if so required by the Bank, include the details of the means by which or the

sources from which such property was acquired.

29.  Restrictions regarding marriage, - 1O @) No officer or employee shall enter
into, or contract, a marriage with a person having a spouse living;
(i) No officer or employee, having a spouse living shall enter into or contract a marriage

with any person:

Provided that the Competent Authority may permit an officer or employee enter into or
contract, any such marriage as referred to in clause (i) or clause (ii) if it is satisfied that, -
(a)  Such marriage is permissible under the personal law applicable to such officer or
employeé and the other partyto the marriage; and

(b)  there are other grounds for so doing.

(2)  An officer or employee who has married, or marries a person other than Indian

nationality shall forthwith intimate the fact to the Bank.
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30.  Officer or employee arrested for debt or on a criminal charge, -

(1) An officer or employee who is arrested for debt or on a criminal charge or
detained in pursuance of any process of law for the time being in force, may, if so directed
by the Competent Authority, be treated as being or having been under suspension from
the date of his arrest, and/or detention, as the case may be, upto such date or during such

period as the Competent Authority may direct:

Provided that in respect of the period in regard to which he is so.treated, he shall be paid

subsistence allowance as specified in regulation 46.

(2)  Any payment made to an officer or employee under sub-regulation (1) shall be
subject to adjustment of his pay and allowances which shall be made according to the
circumstances of the case and in the light of the decision as to whether such period is to

be accounted for as a period of duty or leave:

Provided that full pay and allowances shall be admissible only if the officer or employee,
(i) is treated as on duty during such period; and ‘ B

(ii) is acquitted of all charges or satisfies the Competent Authority, in case of his release
from detention or his detention being set aside by the Competent Court, that he had not
been guilty of improper conduct resulting in his detention.

t

3) (a) An officer or employee shall be liéble to dismissal or to any'"of the other
penalties referred to in regulation 39 if he is committed to prison for debt or is convicted
of an offence which in the opinion of the Competent Authority, either involves ‘moral
turpitude, or has a bearing on any of the affairs of the Bank~ or on the dischargekby the
officer or employee of his duties in the Bank, the opinion in this respect of the Corhpetent
Authority shall be conclusive and binding on the officer or employee;

(b) such dismissal or other penalty may be imposed as from the date of his committal to

prison or conviction and nothing in regulation 39 shall apply to such imposition.

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3)
and the relative conviction is set aside by a higher court and the officer or employee is

acquitted, he shall be reinstated in the service of the Bank.

12—409 GI/2012
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(5)  Where the absence of an officer or employee from duty is without leave or his
overstay is due to his having been arrested for debt or on criminal charge or to his having
been detained in pursuance of any law for the time being in force, the provisions of
regulation 23 shalvl also apply and for the purpose of that regulation the officer or
employee shall be treated as having absented himself without leave or as the case may be,

overstayed otherwise than under circumstances beyond his control.

31.  Prohibition against participation in politics and contesting elections.- No
officer or employee shall take part in politics or in any political demonstration or contest
clection as a member for any Legislative Body, Municipal Council, Zila Parishad, District

Board or any other local body.

32.  Prohibition against joining certain associations, strikes, etc. .- M No
officer, who is not a workman within the meaning of the Industrial Disputes Act, 1947
shall, -

() become or continue to be a member or office bearer of, or be otherwise directly or
indirectly associated with any trade union of the employees of the Bank who are
workmen within the meaning of the Act, or a federation of such trade unions;

(b) resort to or in any way abet, any form of strike or participate in any violent,
unseemly or indecent demonstration in connection with any matter pertaining to
his conditions of service or the conditions of service of any other employees of the

Bank.

(2)  In relation to an employee who officiates in a grade or post, which is not a grade
or post of a workmen, this regulation shall also apply so long as such employee officiates

in such higher grade or post.

(3)  No employee shall join or continue to be a member of an association, the objects
or activities of which are prejudicial to the interest of sovereignty and integrity of India,
the security of the state, friendly relations with foreign States, public order, defamation or

incitement to offense.

33.  Give evidence. — (1) No officer or employee shall, except with the previous
approval of the Competent Authority, give evidence in connection with any enquiry

conducted by any person, committee or authority.
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(2) Where any approval has been accorded under sub-regulation (1), no officer or
employee giving such evidence shall criticize the policy or any action of the Government

of India or State Government or the Bank.

34.  Function in honour of officer or employee. — (1) No officer or employee shall,
except with the previous sanction of the Competent Authority, receive any complimentary
or valedictory address or accept any testimonial or attend any meeting or entertainment

held in his honour or in the honour of any other officer or employee:

Provided that nothing in this sub-regulation shall apply to, -

(i) a farewell entertainment of a substantially private and informal character held in
honour of the officer or employee or any other officer or employee on the
occasion of his retirement or transfer or any person who has recently quit the

 service of the Bank; and ‘
(ii) the acceptance of simple and inexpensive entertainment arranged by

association of officers or employees.

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or
influence on any officer or employee to induce or compel him to subscribe towards any
farewell entertainment;

(b) no officer or employee shall collect subscription for farewell entertainment
from any intermediate or lower grade oﬁicer or employee for the entertainment of

any officer or employee bclonging—to any higher grade.

35.  Canvassing. - No officer or employee shall bring or attémpf to bring any political
or other outside influence to bear upon any superior authority to further his interests in
respect of matters pertaining to his service in the Bank.

36. Subscriptions. - No officer or employee shall, except with the previous sanction of
the Competent Authority, ask for, or accept, contributions or otherwise associate himself
with the raising of any funds or other connections in cash or in kind from constituents or

customers in pursuance of any objective whatsoever.

37. Consumption of intoxicating materials. - An officer or employee shall, -
(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in
force in any area in which he may happen to be for the time being;
(b) not be under the influence of any intoxicating drinks, drugs or other materials

during the course of his duty and shall also take due care that the perforpdhm
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of his duties at any time is not affected in any way by the influence of such
drinks, drugs or materials;

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a
public place; ' '

(d) not appear in a public place, in a state of intoxication.

Explanation: For the purposes of this regulation; “public place”, means any place or
premises to which the public have or are permitted to have access, whether on payment or

otherwise.

38. Sexual harassment, - No officer or employee shall commit any act which amounts to

sexual harassment of women at work place.

Explanation: For the purposes of this regulation, “sexual harassment” includes such

unwelcome sexually determined behaviour, whether directly or otherwise, such as, -

(a) physical contact and advances;

(b) demand or request for sexual favours;
(¢) sexually coloured remarks;

(d) showing any pornography; or

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature.

39, Penalties - Without prejudice to the foregoing regulations of this Chapter, an officer
or employee who commits a breach of these regulations or who displays negligence,
inefficiency or indolence or who commits acts detrimental to the interests of the Bank or
i conflict with its instructions, or who commits a breach of discipline or is guilty of any
other acts of misconduct, shall be liable for any one or more penalties as follows, namely,

1. Officers :
(a) Minor Penaltics
Q) censure;

(i)  withholding or stoppage of increments of pay without cumulative effect;

(iiiy  withholding of promotion;
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(iv)  recovery from emoluments or such other amounts as may be due to him, of the
whole or part or any pecuniary loss caused to the Bank by negligence or breach of orders;
(v) reduction to a lower stage in time scale of pay for a period not exceeding two years

without cumulative effect;

(b) Major Penalties:

(i)  save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39,
reduction to a lower stage in time scale of pay for a specified period with further
directions as to whether or not the officer shall earn increments of pay during the period
of such reduction and whether on expiry of such period the reduction shall or shall not
have the effect of postponing the;future increments of his pay;

(ii) reduction to a lower grade or post;
(iii) compulsory retirement;

(iv) removal from service which shall not be a disqualification for future employment;
(v) dismissal which shall ordinarily be a disqualification for future employment.

Explanation: For the purposes of this regulation, - the following shall not amount to be a
penalty, namely, -
(i) withholding of one or more increments of an officer on account of his failure
to pass a departmental test or examination in accordance with thé terms of

appointment to the post which he holds;

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the
grounds of his unfitness to cross the bar;

(iii) not giving an officiating assignment or non-promotion of an officer to a higher
grade of post for which he may be eligible for consideration but for which he is found
unsuitable after consideration of his case;

(iv) reserving or postponing the promotion of an officer for reasons like completion of
certain requirement for promotion or pendency of disciplinary proceedings;

(v) reversion to a lower grade or post of an officer officiating in a higher grade or
post, on the ground that he is considercd,' after triél, to be unsuitable for such higher

grade or post or on administrative grounds unconnected with his conduct;

13—409 GI/2012
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(vi) reversion to the previous grade or post of an officer appointed on probation to
another grade or post during or at the end of the period of probation, in accordance

with the terms of his appointment or rules, or orders governing such probation;

(vii) reversion of an officer on deputation to his parent organization,;
(viii) termination of service of an officer, -

(a) appointed in a temporary capacity otherwise than under a contract or
agreement on the expiration of the period for which he was appointed, or earlier in
accordance with the terms of his appointment;

(b)  appointed under a contract or agreement, in accordance with the terms of
such contract or agreement; and

{c) as part of retrenchment:

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-

regulation (1) of regulation 39, shall be imposed by the Competent Authority unless

the officer is given a notice in writing, - } _
(i) informing him of the grounds on which it is proposed to impose the said
penalties; “
(i) giving him a reasonable opportunity for making a statement of defence in
writing within a period of 15 days from the date of receipt of notice, and statement
of defence, if any, submitted by the Officer shall be taken into consideration and
of being heard. |

Provided further that no order in imposing any of the major penalities specified above,
shall be made except by an order in writing signed by the Competent Authority and no
such order shall be passed without the charge or charges being framed in writing and
given to the officer and enquiry held so that he shall have reasonable opportunity to
answer the charge or charges and defend himself.

Provided further that no enquiry shall be made, if,

(i) the misconduct in such cases even if proved, the Bank does not intend to

impose the punishment of removal or dismissal; and

(ii) the Bank has issued a show cause notice to the officer advising him of the
misconduct and the punishment for which he may be liable for such misconduct;
and

(iii) the officer makes a voluntary admission of his guilt in hisa % aforesaid

" show cause notice;
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2. Employees:

(a) Minor Penalties :

(i) censure;

(ii) recording of adverse remarks against him;

(iii) withholding of increments for a period not exceeding six months;
(b) Major Penalties:

(i) fine;

(ii) withholding of increment(s) for a period exceeding 6 months;

(iii)withdrawal of special allowance;

(iv)reduction of pay to next lower stage upto a maximum period of two years in case
the staff has reachcd the maximum in the scale of pay;

(v) removal from service which shall not be a disqualification for future employment;

(vi)dismissal:

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-
regulation (2) of regulation 39 shall be imposed by the Compétent Authority unless, -
(i) an order in writing signed by the competent authority and no such order shall be
' passed without the charge(s) being framed in writing and given to the employee
and enquiry held; v ,
(if) giving him reasonable opportunity to answer the charge(s) in writing, and defend

himself.

Provided further that an enquiry need not be held if; -

(i) the misconduct is such that even if proved, the Bank does not intend to impose
punishment of removal or dismissal; and - - ‘

(ii) the Bank has issued a show cause notice to the employee advising him' of the
misconduct and the punishment for which he may be liable for such misconduct;

and

(iii)the employee makes a voluntary admission of his guilt in hjs reply to the aforesaid

show cause notice.

40.  Waiver of the procedure. - The requirements of regulation 39 may be waived by

the Competent Authority, -
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(a)  if the fact on the basis of which penalty is to be imposed on the officer or
employee have been established in the Court of Law or Court martial; or

(b)  where the officer or employee has been convicted on a criminal charge; or

(c) where the officer or employee has been absconding; or

(d)  where it is for any other reason impracticable to communicate with the officer or
employee; or

(¢)  where it is reasonably not practicable to observe the procedure specified under

regulation 39:

Provided that no requirements of regulation 39 may be waived unless the reasons for

doing so are recorded in writing and placed before the Board.

41. Delegation of the power to enquire. - The Competent Authority may, by general
or speéial order in writing, delegate to, -

(i) An officer who is in a higher scale to the officer against whom the proceeding is
instituted, in the case of officer;

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39.

Provided that the Competent Authority may, at his discretion, nominate any officer
working in the Bank, including those on deputation from other institutions or any public
servant who is in a higher scale to the officer or employee against whom the proceeding is
instituted, to conduct the enquiry. ‘

42. Common énquiry.— Notwithstanding anything contained in these regulations, if
two officers in different grades or an officer and an employee are involved jointly in an
incident and disciplinary proceedings are sought to be instituted against both of them and
the Chairman is of the opinion that having regard to the facts and circumstances of the
case, the Competent Authority in respect of both the officer and employee should be the
same, the Chairman may direct that the Competent Authority in respect of the officer shall
be the Competent Authority in respect of both the officer and employee involved and a
common enquiry shall be held into the charges against both of them.

43.  Corrupt Practices.- Notwithstanding anything contained in these regulations, the
following provisions shall apply where it is alleged that an officer or employee has been

guilty of corrupt practices, namely, -

(a) where it is alleged that an officer or employee is possessed of disproportionate

assets or that he has committed an act of criminal misconduct or whore~the,
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investigation and proof of the allegation would require the evidence of persons who are
not officers or employees of the Bank or where, in the opinion of the Chairman, the
investigation into the allegations cannot be conveniently undertaken by the Bank, the
investigation into the allegations may be entrusted to the Central Bureau of
Investigation or the Central Vigilance Commission or such other Authority as may be

approved by the Chairman,

(b) if after considering the report on the investigation, the Competent Authority is
satisfied that there is a prima-facie case of instituting disciplinary proceeding against
the officer or employee, he may send the ihvestigation report to the Central Vigilance
Commission or such other authority as may be decided by the Chairman from time to
time in this behalf, for its advice whether disciplinary proceeding should be taken up

against the officer or employee concerned,

(c) if after considering the advice of the Central Vigilance Commission or such other
Authority, ‘as the case may be, the Competent Authority is of the opinion that
disciplinary proceeding may be instituted against the employee concerned, then, the
enquiry under this regulatio;l may be entrusted to a Commissioner for Departmental
Enquiries or any other person who may be nominated by the Central Vigilance
Commission for this purpose; .

. (d) The Commissioner for Departmental Enquiries or any other person nominated by

the Central Vigilance Commission shall submit his report to the Competent Authority.

(¢) The Competent Authority shall forward such report to the Central Vigilance
Commission for its advice as to whether the charge or charges, as the case may be, to

be framed and the penalty or penalties to be imposed under regulation 39.

() The Competent Authority shall, after considering the advice of the Central

Vigilance Commission, impose the penalty.

Explanation : For the purposes of this regulation, an officer or employee shall be deemed
to be guilty of corrupt practices if he has committed an act of criminal misconduct as
defined in sections 13, 14, 15 and 16 of the Prevention of Corruption Act, 1988 (49 of
1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or

S

refrained from exercising his powers with an improper or corrupt motive.

‘ 14—409 G1/2012
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44.  Restriction on engagement of a Legal Practitioner. - For the purposes of any
enquiry under these regulations, the officer or employee shall not engage a legal

practitioner without prior permissiod of the Competent Authority.

45. Disciplinary procecdings after retirement. - (1) An officer or employee who is
under suspension on a charge of misconduct and who attains the age of superannuation,
shall be deemed to be in service even after the age of superannuation for the specific
purpose of continuation and conclusion of the disciplinary proceedings.and issue of final
orders thereon.

(2) The officer or employee who is under suspension shall not be eligible for any

subsistence allowance for the period beyond the date of superannuation.

(3) The officer or employee against whom disciplinary proceeding has been initiated shall
cease to be in service on the date of superannuation but the disciplinary proceeding shall
continue as if he was in service until the proceedings are concluded and final order is

passed in respect thereof.

(4) The officer or employee against whom disciplinary proceedings has been initiated
shall not receive any pay and/or allowances after the date of superannuation and also not
be entitled for the payment of retirement benefits till the proceeding is completed and
final order is passed thereon except his own contribution to Contributory Provident Fund

(CPF).

Explanation: For the purposes of this regulation, the normal retirement benefits such as
encashment of privilege leave and Gratuity may be withheld till the completion of the
disciplinary proceeding and passing of final order by the Competent Authority and the
release of benefits shall be as per the final order of the Competent Authority.

46.  Suspension. - An officer or employee may be placed under suspension by the
Competent Authority and during such suspension period, the officer or employee shall be

entitled for the following subsistence allowance, namely, -

1. In case of an Officer:

(A) Basic Pay
(i) For the first three months of suspension, one third(1/3) of the basic pay which the
officer was drawing on the date prior to the date of suspension iﬁespective of the
nature of enquiry; |

(ii) For the subsequent period, -
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(a) where the enquiry is held departmentally by the Bank, one half(1/2) of the basic
pay the officer was drawing on the date prior of the date of suspension;
(b) where the enquiry is held by an outside agency, one third(1/3) of the basic pay for

the next three months and one half(1/2) of the remaining period of suspension;

(B)  Allowances :

For the entire period of suspension, dearness allowance and other allowances excepting
special allowance, if any, will be calculated on the reduced pay as specified in items (i)
and (ii) of clause (A) of sub-regulation (1) of regulation 46 at the prevailing rates or at

rates applicable to similar category of officers.

2. Employee :
(A) BasicPay:-

(i) For the first three months of suspension, one third (173) of the basic pay which
the employee was drawing on the date prior to the date of suspension irrespective

of the nature of enquiry.

(it) For subsequent period : _

\(a) where the enquiry is held departmentally by the Bank, one half (172) of the basic
pay, the employee was drawing on the date prior to the date of suspension;

(b) after one year, full pay if the departrrig:ntal enquiry is not delayed for reasons
attributable to the concerned empk—)yee or any of his representative(s);

(c) where the enquiry is done by an outside agepcy and the said agency has come to
the conclusion not to prosecute the employee, full pay shall be payable after six
months from the date of receipt of report of such agency or one year after
suspension, whichever is later, and in the event the enquiry is not delayed for

reasons attributable to the employee or any of his representative(s).

(B)  Allowances :

For the entire period of suspension, dearness allowance and other allowances excepting

special allowance, if any, shall be calculated on the reduced pay as specified in terms of

items (i) and (ii) of clause (A) of sub-regulation (2) of regulation 46 at the prevailing

rates or at rates applicable to similar category of employees:
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Provided that no officer or employee shall be entitled to receive payment of subsistence

_ allowance unless he furnishes a declaration that he is not engaged in any other

employment, business, profession or vocation:
Provided further that if during the period of suspension an officer or employee retired by
reason of his attaining the age of superannuation, no subsistence allowance shall be paid

to him from the date of his retirement.

47. Recoveries from subsistence allowance. - All compulsory deductions and all
instalments towards repayment of unsecured loans and advances given by the Bank, if

any, shall be recovered from the subsistence allowance payable to officer or employee.

48.  Treatment of suspension period and allied matters. — (1) The Competent
Authority may, while imposing penalty, direct whether the officer or employee shall be
paid tﬁe difference between the subsistence allowance and the emoluments which he
would have _received but for such suspension or the period he was under suspension and
that, if the Competent Authority decides otherwise, no order shall be passed which shall
have the effect of compelling the officer or employee to refund such subsistence
allowance.

(2) The period during which an officer or employee is under suspension shall, if he is not
removed or dismissed from the service, be treated as period spent on duty or otherwise as

the Competent Authority may direct.

49.  Right to appeal.- (1) An officer or employee may prefer an appeal against any

order passed under these regulations to the Appellate Authority mentioned in regulation

50 within a period of 45 days from the date of receipt of such order.

(2) The Appellate Authority shall decide the appeal and pass order preferably within a
period of 6 months from the date of receipt of the appeal.

50.  Appellate authority. - An appeal shall lie before, -

(i)  the Board, where the Chairman is the Competent Authority; and

(i)  the Chairman, where any other officer is the Competent Authority.

51. Requirement of an appeal - Every appeal shall comply with the following

requirements; namely, -

(i) it shall be in writing and couched in polite and respectful language and shall be

free from unnecessary padding or superfluous verbiage;
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(ii) it shall contain all material statements and arguments relied on and shall be
complete in itself, '
(iii)it shall specify the relief desired,
(iv)it shall not be addressed to director personally.
CHAPTER -V
PAY AND ALLOWANCES

52.  When accrue and payable, - Subject to the provisions of these regulations, pay
and allowances shall accrue from the commencement of the service of an officer or
employee and shall become payab'e on the last working day of the each month in respect

of the service performed during the said month.

53.  When pay and allowances ceases, - Pay and allowances shall cease to accrue as

soon as an officer or employee ceases to be in service :

Provided that if an officer or employee dismissed from the service of the Bank, the pay

and allowances of the officer or employee shall cease from the date of dismissal :

Provided further that if an officer or employee dies in service, the pay and allowances

shall cease from the day following that on which the death occurs.

54. Increments.- In a scale, the increment shall accrue on the completion of each
specified period of service on each stage of that scale, whether such period be
probationary, officiating or substaﬁtive : "

Provided that an officer or employee shall draw increment on the first day of the month in
which it falls due irrespective of the actual date of its accrual.

CHAPTER - VI
LEAVE AND JOINING TIME

55. Kinds of leave, - Subject to the provisions of these regulations, an officer or
employee may be eligible for the following kinds of leave, namely, -
(a) Casual Leave,
(b) Privilege Leave,
(c) Sick Leave,
(d) Extra-ordinary Leave,
(e) Special Casual Leave and Special Leave,
(f) Maternity Leave, and
_ (g) Paternity leave.
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56.  Authorities empowered to grant leave. - The Competent Authority or any other
officer authorized by him in this behalf shall grant any kinds of leave as referred to in

regulation 55.

57.  Power to refuse leave or recall an officer or employee from leave, -

(1) Leave cannot be claimed as a matter of right. When the exigencies of the service
of the Bank requires, the Competent Authority shall, by order in writing, refuse or
revoke the leave of any description.

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the

officer or employce who is on leave to join in his duty in the Bank:

Provided that if the officer or employee is out of headquarter, he shall be eligible to be
paid the actual expenses incurred by him and the members of his family for returning to
the headquarter.

58.  Place of reporting on return from leave.- An officer or employee who is on
leave shall, unless otherwise instructed to the contrary, return for duty to the place where

he was posted before proceeding on leave.

59.  Leave not admissible for an officer or employee placed under suspension. -

No leave shall be granted to an officer or employee who is under suspension.

60.  Casual Leave. - (1) An officer or employee shall be eligible for casual leave on

full emoluments for 12 working days in a calendar year:
Provided that not more than four days casual leave may be availed of at any one time :

Provided further that holidays and Sundays may not be combined with such leave in such

a manner as to increase the absence at any one time beyond six days.

(2)  Casual leave to an officer or employee during the first calendar year of his service

shall be admissible on a pro-rata basis at the rate of one day for each completed month or

part thereof.

3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to

sick leave in the following year in respect of an officer,
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(b) Casual leave not availed of in a calendar year may be converted into sick leave on full
substantive pay in respect of employees and such sick leave shall be in addmon to the

eligible sick leave limits specified in regulation 62;

(4)  Casual leave may not be granted in combination with any other kinds of leave
except as provided under clause (a) of sub-regulation (3), Special Casual leave under
regulation 64, Maternity leave under regulation 65 and Pétemity leave under regulation
66.

61. Privilege leave,- (1)  An officer or employee shall be eligible for privilege leave

computed at one day for every 11 days of service on duty:

Provided that no privilege leave shall be availed of beforé the completion of 11 months of

service on duty at the joining of his service.

(2)  The period of privilege leave to which an officer or employee is entitled at any
time shall be the period which he has earned less the period availed of.
(3)  An officer or employee on privilege leave shall be entitled to full emoluments for

the period of leave.

4 Privilege leave may be accumulated upto 31* December, 1989 for an aggregate
period upto 180 days and from 1st January 1990, the privilege leave may be accumulated
upto not more than 240 days. - :

(5)  An application for privilege leave shall be submitted by an officer or employee

one month before the date from which such leave is required.

(6) The application which does not satisfy the requirement of sub-regulation -

(5) may be refused without assigning any reason:

Provided that if the Competent Authority is satisfied that such requirement was not

possible, he may, at his discretion, waive the requirement.

62.  Sick Leave and Additional sick leave. - (1) The sick leave or medical leave
account of every officer or employee shall be credited with medical leave in advance, in
two installments of fifteen days each on the first day of January and July of every

calendar year.
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(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each
completed calendar month of service, which he is likely to render, in the sick leave or

medical leave of the calendar year in which he is appointed,

(b) The credit for the sick leave or medical leave in which an officer or employee is due to
retire or resign from the service shall be allowed at the rate of 5/2 days per completed

calendar month up to the date of retirement or resignation,

(¢) When an officer or employee is removed or dismissed from service or dies while in
service, credit of sick leave or medical leave shall be allowed at the rate of 5/2 days per
completed calendar month up to the end of the calendar month preceding the calendar

month in which he is removed or dismissed from service or dies in service.

(d) Where a period of absence or suspension of an officer or employee has been treated as
‘dies non’ in a sick leave or medical leave, the credit to be afforded to his sick leave or
medical leave account at the commencement of next sick leave or medical leave shall be
reduced by one eighteen of the period of “dies non’ subject to a maximum of ten days:

Provided that sick leave or medical leave can be accumulated during his entire service

subject to the following conditions, namely -

(i) An officer or employee shall be eligible to receive one month’s full emoluments during
the period of sick or medical leave:

Provided that if an officer or employee so desires, the Bank may permit him to draw full
emoluments in respect of any portion of sick leave granted to him and the twice the
amount of such period on full emoluments shall be debited against his sick or medical

leave account for this purpose.

(ii) The sick or medical leave shall be granted on pro rata basis during the first year of

service;

(iii) The sick or medical leave may be availed of only on production of medical certificate

issued by a recognized medical practitioner acceptable to the Bank;

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave
shall produce medical certificate issued by a recognized medical practitioner acceptable

of the Bank stating that he is fit for duty.
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EXPLANATION: For the purposes of this regulation, -

1. Till the 1* day of September, 1987 an officer or employee is eligible for 20 days
sick or medical leave for each completed year of service and such leave can be
accumulated upto 180 days. _

2. From the 1 day of September, 1987 till October 18, 2005, an officer or employee
shall be eligible for 20 days of sick or medical leave for each completed year of

service.

3. From October 19, 2005, an officer or employee shall be eligible for 30 days of
sick or medical leave for cach completed year of service subject to a maximum of
18 month during the entire service and such leave can be accumulated up to a
period of 540 days during the entire service and may be availed of only on
pfoduction of medical certificate issued by a medical practitioner acceptable to the

Bank or at the Bank’s discretion nominated by it at its cost.

4. From October 19, 2005, where an officer or an employee who has completed 24
years of service shall be eligible for 30 days additional sick leave for each

completed year of service subject to a maximum of 90 days.

63.  Extraordinary Leave, - (1) Extraordinary leave may be granted to an officer or
employee when no other leave is due to him ;md when having regard to his length of
service, sick leave is not considered justified by the Competent Authority.

(2) The duration of extra ordinary leave to be granted to an officer or employee shall not

exceed 90 days on any occasion and 360 days during the entire period of his service:

Provided that in the exceptional circumstances, the Chairman may, with the approval of

Board, grant extraordinary leave upto a total period of 720 days to an officer or employee:

Provided further that in case of chronic sickness of an officer or employee, the Chairman
may, with the approval of the Board grant extra ordinary leave in excess of 720 days to

him and the Board, while according such approval, shall record the specific reasons

therefor in writing.
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(3) Save as otherwise provided in these regulations, the Competent Authority may grant
extraordinary leave in combination with or in continuation of any other kind of leave

admissible to the officer or employee.

(4) No pay and allowances are admissible during the period of extra ordinary leave and

the period spent on such leave shall not count for increment:

Provided that where the Competent Authority is satisfied that sanction of extra ordinary
leave was necessitated on account of illness or any other reason beyond the control of
officer or employee, he may direct that the period of extraordinary leave would count for

increment.

64.  Special casual leave and special leave.- An officer or employee may be granted
special‘ casual leave and special leave for sports, donation of blood, family planning,
defending another officer or employee in an enquiry, or for joining civil defence services
or any other purposes as may be decided by the Board in accordance with the guidelines

of the Central Government.

65. Maternity Leave. - (1) Lcave upto a period of six months at a time may be
granted by way of maternity leave including in respect of post natal period or at the time
of miscarriage or abortion or medical termination of pregnancy, so however, that not more
than 12 months of such leave shall be available during the entire period of service of a

female officer or employee.

(2) Maternity leave may be combined with any other kind of leave but any leave applied
for in continuation of the former may be granted only if the request is supported by
certificate issued by a recognized medical practitioner acceptable to the Bank.

(3) The Maternity leave may also be granted once during the entire service period to a

- female officer or employee who has no living child, for legally adopting a child who is

below 1 year of age till the child reaches the age of 1 year subject to a maximum period
of 2 months subject to the following terms and conditions, namely, -
(a) leave shall be granted for adoption of only one child;

(b) the officer or employee shall adopt a child through the due process of law for the time

being in force and produce the adoption deed to the Bank for sanctioning such leave.
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66.  Paternity Leave. -

(1)  The male officer or employee who having less than two surviving children, may
be granted paternity leave for a period of 15 days, during the confinement of his wife for
childbirth, i.e. upto 15 days before, or up to six months from the date of delivery of the
child. -

(2) During such period of 15 days, the male officer or employee shall be paid leave salary

equal to the pay drawn immediately before proceeding on leave.
(3) The paternity leave may be combined with leave of any other kind.

(4) The paternity leave shall not be debited against any other leave account of the male

officer or employee.

(5) If paternity leave is not availed of within the period specified above such leave shall

be treated as lapsed.

67.  Lapse of leave. - All leave shall lapse on the death of an officer or employee or if

he ceases to be in the service of the Bank:

Provided that where an officer or employee dies in service, there shall be payable to his
legal representatives, sums which would have been payable to the officer or employee as
if he has availed of the privilege leave that he had accumulated at the time of his death

subject to sub-regulation (4) of regulation 61.

Provided further that where a staff retires from the service of the Bank, he ‘ shall be
eligible to be paid a sum equivalent to the emoluments for the period of privilege leave he

had accumulated subject to sub-regulation (4) of regulation 61:

Provided also that in respect of the employee where his services are terminated owing to
retrenchment, he shall be paid pay and allowances for the period of privilege leave at his

credit.

68.  Furnishing of leave address to the Bank. - An officer or employee who has been
sanctioned leave and leaves, his place of duty shall furnish to the Bank, the address at

which he can be contacted, while out of headquarters.
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69. Commencement and Termination of leave. - (1) The first day of leave of an

officer or employee is the working day succeeding that upon which he hands over charge.

(2) The last day of leave of an officer or employee is the working day preceding that

upon which he reports his return to duty.

70.  Joining time. - (1) A officer or employee shall be eligible for joining time on one
occasion to enable him, -
(a) to join a new post to which he is appointed while on duty in his old post, or

(b) to join a new post on return from leave.

(2) The period of joining time shall be, -
(a) in respect of an officer, a period not exceeding seven days exclusive of the number
of days spent on travel, and
(b) in respect of an employee a period not exceeding six days exclusive of the number

of days spent on travel.

(3) During the period spent on joining time, an officer or employce shall be eligible to

draw the emoluments at the place of old or new posting, whichever is less.

(4) In calculating the joining time admissible to an officer or employee, the day on which

he is relieved from his post shall be excluded:

Provided that public holidays following the day of his relief shall not be included in

computing the joining time.

(5) No joining time shall be admissible to an otficer or employee if,-

(i) the transfer does not involve a posting to a different place;

(ii) his posting is of temporary nature, irrespective of the fact that the posting is to a

place or station other than the one at which he is permanently posted;

(iii)the transfer is at his own request;
(iv)the transfer is within the same Panchayat or Municipality or Urban Agglomeration

or Municipal Corporation or Town or City.
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CHAPTER - VII
MISCELLANEOUS

71.  Provident Fund and Pension. - (1) An officer or employee who has compléted
continuous mirimum service as specified in the Employees’ Provident Fund and
Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’
Provident Fund and the contribution to the Provident Fund by the officer or employee and

the Bank shall be in accordance with provisions of the said Act.

(2) (a) An officer or employee covered under the provisions of Employees’ Provident
Fund and Miscellaneous Provisions Ac, 1952 (19 of 1952) shall be governed by the
provisions of employees Pension Scheme 1995 framed by the Central Government. in

exercise of the powers conferred by section 6A of the said Act;

(b) the Pension Scheme so framed shall come into force from the 16th day of
November, 1995.

72.  Gratuity. - (1) An officer or employee shall be eligible for payment of gratuity
either as per the provisions of the Payment of Gratuity Act, 1972 (39 of 1972) or as per

sub-regulation (2), whichever is higher.

(2) Every officer or employee shall be eligible for gratuity on, -
(a) retirement,
(b) death,

(c) disablement rendering him unfit for further service as certified by a medical

officer approved by the Bank, or
(d) resignation after completing 10 years of continuous service, or
(¢) termination of service in any other way except by way of punishment after

completion of 10 years of service:

Provided that in respect of an employee there shall be-no forfeituré of gratuity for

dismissal on account of misconduct except in cases where such- misconduct causes

financial loss to the bank and in that case to that extent only.

(3) The amount of gratuity payable to an officer or employee shall be-one months pay for
every completed year of service or part thereof in excess of six months subject to a

maximum of 15 month’s pay:
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Provided that where an officer or employee has completed more than 30 years of service,
he shall be eligible by way of gratuity for an additional amount at the rate of one half of a

month’s pay for each completed year of service beyond 30 years:

Provided further that in respect of an officer the gratuity is payable based on the last pay

drawn:

Provided also that in respect of an employee pay for the purposes of calculation of the
gratuity shall be the average of the basic pay (100%), dearness allowance and special
allowance and officiating allowance payable during the 12 months preceding death,

disability, retirement, resignation or termination of service, as the case may be.

73.  Domicile,- (1) Every officer or employee shall on his appointment declare his
domicile in writing to the Bank in Schedule - III and if such domicile is not his place of

birth he shall establish the same to the satisfaction of the Appointing Authority.

(2) No officer or employee who has once indicated his domicile, shall be permitted to

alter the same unless he satisfies the Bank that the change is bonafide.

(3) An officer or employec may not be permitted to change his domicile in such a manner

as to increase the cost to the Bank of any such concession.

74.  Transferability. - (1) Every officer or employee is liable for transfer to any office

or branch of the Bank.

(2) Notwithstanding anything contained in these regulations, an officer appointed under
scale IV or scale V shall be liable to be transferred to any Regional Rural Bank sponsored
by the same Bank.

75. Lending of services of an officer or employee to other organization.- The service
of an officer or employee may be lent to other organization subject to such terms

and conditions and for such duration as may be approved by the Board:

Provided that the service of an officer or employee may not be lent to other organization

against his will:

Provided further that in case of lending of an officer or employee to the Regional Rugal
Bank sponsored by the Sponsor Bank, the first proviso shall not be applicable.
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76. Imblementation of regulations. - The Chairman may, from time to time, issue
such instruction or direction as he may consider necessary for giving effect to, or carrying
out the provisions of these regulations.

77.  Repeal and Savings. -

(1) Every rule, regulation, bye—law or any provision in any agreement or a resolution
corresponding to any of the regulations herein contained and in force immediately before
the commencement of these regulations and applicable to officers and employees is
hereby repealed.

(2)  Notwithstanding such repeal, any order made or action taken under the provisions

so repealed shall be deemed to have been made or taken under the provisions of these

regulations.
SCHEDULE -1
[See regulation 5(4)(ii)]
DECLARATION OF MARITAL STATUS
I, Shri/Smt/Kum s/o w/o d/o

declare as under:

(i) That I am unmarried/a widower/widow.

(ii) That I am married and have only one spouse living.

(iii) That I have entered into or contracted a'marriage with a person having a spouse
living. I may be granted exemption on the basis of ground given below. |

Application for grant of exemption is enclosed.

Ground:

2. [ solemnly affirm that the above declaration is true and I understand that in the
event of the declaration being found to be incorrect after my appointment, I shall be liable

to be dismissed from service.

Date: : Signature

ws-6—E—409-GI-2012
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SCHEDULE - I
(See régulation 19)

DECLARATION OF FIDELITY AND SECRECY

I , do hereby declare that I will faithfully, truly and to

the best of my skill and ability execute and perform the duties required of me as officer or
employee of the Bihar Gramin Bank and which properly

relate the office or position held by me in the said Bank.

[ further declare that I will not divulge or allow to be divulged to any person not-lcge;lly
entitled thereto any information relating to the affairs of the said Bank or to the affairs of
any person having any dealing with the said Bank and nor will I allow any such person to
inspect or have access to any books or documents or electronic records belonging to or in
possession of the said Bank and relating to the business of the said Bank or the business

of any person having any dealing with the said Bank.

Signature:
Signed bef
igned before me Name in full:

\ Signature: - . Designation:
Name in full:
Designation:

Place

Date

SCHEDULE - 111

(See regulation 73)
DECLARATION OF DOMICILE

Place: . Date:

I, the undersigned having been appointed in the service of the Bihar Gramin Bank hereby

declare.....ccoccveenennd (Place) inu...ouevereecneennes (District) as my place of domicile.

1. * The above is my place of birth.
or
* The above is not my place of birth. my place of birth is..........(Place)
1) WO (District) but .....cccovveeee (Place) has g;en dcclared as my place of domicile for

the reasons given below. Signature
................................ Name in full
Designation and
Nature of appointment
Date of appointment

* Strike out whichever is not applicable.

ARVIND SINGH SHEKHAVAT
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