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MINISTRY OF DEFENCE
New Delhi, the 30th January, 2013

S.R.0. 9.—In exercise of the powers conferred by the proviso to Article 309 of the Constitution and in
supersession of Ministry of Defence, Directorate General of Quality Assurance Administrative Officer and Stores Officer
(Group ‘A’ and Group ‘B’ posts) Recruitment Rules, 2005, except as respects things done or omitted to be done before such
supersession, the President hereby makes the following rules regulating the method of recruitment to the posts of
Administrative Officer and Stores Officer Ministry of Defence, Directorate General of Quality Assurance, namely :—

1. Short title and commencement.—( 1) These rules may be called the Ministry of Defence, Directorate General of
Quality Assurance, Administrative Officer and Stores Officer (Group ‘A’ and Group ‘B’ posts) Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shall apply to the posts specified in column 1 of the Schedule annexed to these
rules.

3. Number of posts, classification, pay band and grade pay/pay scale.—The number of said posts, their
classification, pay band and grade pay/pay scale attached thereto shall be as specified in columns (2) to (4) of the said
schedule.

4. Method of Recruitment, age-limit, qualifications, etc.—The method of recruitment, age-limit, qualifications and
other matters relating to said posts shall be as specified in columns (5) to (13) of the aforesaid Schedule.

5. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a persen having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
s;h'all be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax‘.--Where the Central Government is of the opinion that it is necessary or expedient so to do,

it may, by order, for reasons to be recorded in writing and in consultation with Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

7. Saving.—Nothing in these rules shall affect reservations, retaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the ex-servicemen and other special categories of persons
in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number of Classification Pay Band and Whether Age limit for direct
post post Grade Pay/ Selection recruits
Pay Scale or non-
selection
posts
(D (2) (3) 4) (3} ®)

1. Senior 2%(2013) General Central PB-3, Selection Not applicable

Administrative ~ *Subject to Service, Group ‘A, Rs. 15600—

Officer variation Gagzetted, 39100

Grade-1 dependent Non- Ministerial Grade Pay

on workload. Rs. 6600

Educational and other qualifications required Whether age and educational Period of probation, if any
for direct recruitment qualifications prescribed for

direct recruits will apply in the
case of promotees

() 8) 9
Not applicable Not applicable Not applicable
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Method of recruitment: Whether by direct
recruitment or by promotion or by deputation/
absorption and percentage of the vacancies to

be filled by various methods

In case of recruitment by promotion/deputation/absorption,
grades from which promotion/deputation/absorption to be made

(10)

(11)

By promotion, failing which by deputation;

Promotion : :

Senior Administrative Officer Grade-1I with five years’ regular
service in the Pay Scale of Rs. 15600—39100 with the Grade Pay
of Rs. 5400 in PB-3 rendered after appointment thereto on regular
basis.

Note : Where juniors who have completed their qualifying/
eligibility service are being considered for promotion, their seniors
would also be considered provided they are not short of the
requisite qualifying/eligibility service by more than half of such
qualifying/eligibility service or two years, whichever is less, and
have successfully completed their probation period, for promotion
to the next higher grade, alongwith their juniors who have already
completed such qualifying/eligibility service.

Note : For the purpose of computing minimum quatifying service
for promotion, the service rendered on a regular basis by an
officer prior to 1st January, 2006/the date from which the revised
pay structure based on the 6th CPC recommendations has been
extended, shall be deemed to be service rendered in the
corresponding Pay/Pay Scale extended based on the
recommendations of the Pay Commission.

Deputation:

(a) Officers from the Central Government :—

(i) holding analogous post on regular basis in the parent
cadre/department; or

(ii) with five years service in the grade rendered after
appoinment thereto on a regular basis in the scale of pay
of Rs. 15600—39100 with the Grade Pay of Rs. 5400 in the
Pay Band-3 or equivalent in the parent cadre and
Department.

(b) possessing four years experience in administrative,
establishment and accounts matters.

Note : The departmental officers in the feeder who are in the
direct line of promotion will not be eligible for consideration for
appoeintment on deputation. Similarly, deputationists shall not be
eligible for consideration for appointment by promotion.

(Period of deputation including period of deputation in another
ex-cadre post held immediately preceding this appointment in
the same or some other Organisation/Department of the Centra)
Govemnment shall ordinarily not to exceed three years. The
maximum age limit for appointment by deputation shall be not

' exceeding fifty-six years as on the closing date of receipt of

applications).

Note : For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to
Ist January, 2006 (the date from which the revised pay structure

288 62/13-3
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(11)

based on the sixth CPC recommendations has been extended) -

shall be deemed to be service rendered in the corresponding
Grade Pay/Pay Scale extended based on the recommendations
of the Pay Commission except where there has been merger of
more than one pre-revised scale of pay into one grade with a
common grade pay/pay scale where this benefit will extend only
for the post(s) for which that Grade Pay/Pay Scale is the normal
replacement grade without any upgradation. '

If a Departmental Promotion Committee exists,’
what is its composition

Circumstances in which Union Public Service
Commission is to be consulted in making

recruitment
12 (13)

Group ‘A’ Departmental Promotion Commitiee
(for considering promotion) ;:—
1. Director General Quality Assurance/Special ~ —Chairman

Director General Quality Assurance,

Ministry of Defence
2. Deputy Director Generat (Administration), —Member

Headquarters, Directorate General of Quality

Assurance, Ministry of Defence
3. Director/Deputy Secretary/Adminstration ~—Member

concerned, Ministry of Defence

(1) (2) 3 (4) (5) (6)

2. Senior 16* (2013) General Central PB-3, Selection Not applicable

Administrative  *Subject to Service, Group ‘A’, Rs. 15600—

Officer varjation Gazetted, 39100

Grade-II dependent Non- Ministerial Grade Pay

on workload. Rs. 5400
(N (8) 9
Not applicable Not applicable Two years for promotees
(10) (1)

By prometion failing which by deputation Promotion :

including short-term contract

Administrative Officer with three years’ regular service in the
Pay Scale of Rs. 9300—34800 with the Grade Pay of Rs. 4600 in
PB-2 rendered after appointment thereto on regular basis.

Note : Where juniors who have completed their qualifying/
eligibility service are being considered for promotion, their
seniors would also be considered for promotion provided they
are not short of the requisite qualifying/eligibility service by
more than half of such qualifying/eligibility service ortwo years,
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(11)

whichever is less, and have successfully completed their
probation period, for promotion to the next higher grade,
alongwith their juniors who have already completed such
qualifying/eligibility service.

Mote : For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an
officer prior to 1st January, 2006/the date from which the revised
pay structure based on the 6th CPC recommendations has been
extended, shall be deemed to be service rendered in the
corresponding Pay/Pay Scale extended based on the
recommendations of the Pay Commission.

Deputation (including short-term contract ) :

(a) Officers in Central Government or State Governments or
Government of Union Territories/Semi Govt./Statutory Bodies/
Public Sector Undertaking/Autonomous Bodies/Recognised
Research Institutions/Scientific and Technical Oragnisations :—

() holding analogous posts on regular basis in the parent
cadre/department; or

(ii) with two years service in the grade rendered after
appoinment thereto on a regular basis in the scale of pay
Rs. 9300—34800 with the Grade Pay of Rs. 4800 in PB-2
or equivalent in the parent cadre/Department; or

(iii) with three years service in the grade rendered after
appoinment thereto on a regular basis in the scale of pay
Rs. 9300—34800 with the Grade Pay of Rs. 4600 in Pay
Band-2 or equivaient in the parent cadre/Department: and

(b) possessing three years experience in administrative,
establishment and accounts matters.

Note : The departmental officers in the feeder category who are
in the direct line of promotion will not be eligible for consideration
for appointment on deputation. Similarly, deputationists shall
not be eligible for consideration for appointment by promotion.

(Period of deputatio in another ex-cadre post held immediately
preceding this appointment in the same or some other
Organisation/Department of the Central Government shall
ordinarily not to exceed three years. The maximum age limit for
appointment by deputation including short-term contract shall
be not exceeding fifty-six years as on the closing date of receipt
of applications).

Note : For the purpose of appointment on deputation including -
short-term contract basis, the service rendered on a regular basis
by an officer prior to 1st January, 2006 (the date from which the
revised pay structure based on the sixth CPC recommendations
has been extended) shall be deemed to be service rendered in the
corresponding Grade Pay/Pay Scale extended based on the
recommendations of the Pay Commission except where there has
been merger of more than one pre-revised scale of pay into one
grade with a common grade pay/pay scale and where this benefit
will extend only for the post(s) for which that Grade Pay/Pay
Scale is the normal replacement grade without any upgradation.
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1)

(13)

Group ‘A’ Departmental Promotion Committee
(for considering promotion) ;—

1. Chairman/Member, Union Public —Chairman
Service Commission

Consultation with Union Public Service Commission
necessary on each occasion.

2. Special Director General Quality —Member
Assurance, Ministry of Defence
3. Director/Deputy Secretary —Member
Administration concemed,
Ministry of Defence
(1) )] 3 “4) (5) (6}
3. Administrative  37*(2013) General Central PB-2, Selection Not applicable
Officer *Subject to Service, Group ‘B’, Rs.9300—
variation Gazetted, 34800
‘dependent Ministerial Grade Pay
on workload. Rs. 4600
(7 (8) (9)
Not applicable Not applicable Not applicable
(10) (D
By promotion Promotion :

Office Superintendent with five years’ regular service in the Pay
Scale of Rs. 9300-—34800 with the Grade Pay of Rs. 4200 in PB-2
rendered after appointment thereto on regular basis.

Note : The eligibility service for promation to the post of
Administrative Officer shall continue to be three years for
persons holding the feeder posts of Office Superintendent on
regular basis on the date of notification of these rules.

Note : Where juniors who have completed their qualifying/
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short of
the requisite qualifying/eligibility service by more than half of
such qualifying/eligibility service or two years, whichever is
less, and have successfully completed their probation period,
for promotion to the next higher grade, alongwith their juniors
who have already completed such qualifying/eligibility service.

Nete : For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an
officer prior to 1st January, 2006/the date from which the revised
pay structure based on the 6th CPC recommendations has been
extended, shall be deemed to be service rendered in the
corresponding Pay/Pay Scale extended based on the
recommendations of the Pay Commission.
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1) (13)
Group ‘B’ Departmental Promotion Committee Consultation with Union Public Service Commission
(for considering prometion) :— not necessary.
I. Special Director General Quality Assurance, —Chairman

Ministry of Defence

2. Deputy Director General (Administration), —Member
Headquarters, Directorate General of Quality
Assurance, Ministry of Defence

3. Director (Personnel), Headquarters, —Member
Directorate General of Quality Assurance,
Ministry of Defence

(1 2 (3) @ 3 (6)
4. Stores 23*(2013) General Central PB-2, Selection Not applicable
Officer *Subject to Service, Group ‘B’, Rs. 9300-—

variation Gazetted, 34800
dependent Ministerial Grade Pay
on workload. Rs. 4600

(7) ' {8) 9

Not applicable Not applicable o Not applicable
(10} (11)
By promotion Promotion :

Senior Store Superintendent with five years’ regular service in
the Pay Scale of Rs. 9300—34800 with the Grade Pay of Rs. 4200
in PB-2 rendered after appointment thereto on regular basis,

Note : The eligibility service for promotion to the post of Store
Officer shall continue to be three years for persons holding the
feeder posts of Senior Store Superintendent holding the posts
on regular basis on the date of notification of these rules.

Note : Where juniors who have completed their qualifying/
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short of
the requisite qualifying/eligibility service by more than half of
such qualifying/eligibility service or two years, whichever is
less, and have successfully completed their probation period,
for promotion to the next higher grade, alongwith their juniors
who have already completed such qualifying/eligibility service.

Note : For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an
officer prior to 1st January, 2006/the date from which the revised
pay structure based on the 6th CPC recommendations has been
-extended, shall be deemed to be service rendered in the
corresponding grade Pay/Pay Scale extended based on the
recommendations of the Pay Commission.
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(2 (13)
Graup ‘B’ Departmentai Promotion Committee Consultation with Union Public Service Commission
(for considering promotion) consisting of :— not necessary.

1. Special Director General Quality Assurance, —Chairman
Ministry of Defence

2. Deputy Director General (Administration), —Member
Headquarters, Directorate General of Quality
Assurance, Ministry of Defence

3. Director (Personnel), Headquarters, —Member
Directorate General of Quality Assurance,
Ministry of Defence

[F. No. 85866/DGQA/Adm-6B/2682/D(QA)2013]
SUBHASH CHAND, Under Secy.
72 feeft, 5 T, 2013
TP, 10, —Tegata, WiagH ® =% 309 T g ST VTR H T S Y 3R T ST gan
(qtRl sty sl Fram, 1988 1 Sel doh TE HaY gl ATURR @ 9% @ € @R 9 ST wen (qEd
THRAEE) Vel F1EE, 1995 Y 37 =l % Fyarg srfushia S ge fe sifushme @ 19 TR T § @ R 1 ohe faRm
2, T8 HaAerg, B SR S ° wEdtE] sifuwit € 01 | el a9 vgha w1 Tt e = fog fetatan e e
%',leff[:—
. wifm sl e —(1) 39 frat @ gfera T e Taem, S SRR A (e sfve) T
‘@' v sl fEm, 2013 #
(2) ¥ U9 # YERE ® dRE H G e
2. wE) &t W, arfterter 3T A9 A awr U a7 A AT, ——Sod Tal hi HESA, SR TR0 #Aw 39
3o ¥z 9o Ug 399 W AaEE A T, S 37 Framl ¥ Sueg sEE % WY (2) § (4) 7 faffRe #
3. el =Rl Uagl, SNg-EaT 3T 31 e, — et W W Wl @l W, awg- e, ST i wad wafm st ard
3 gt 9t ga AT & WY (5) Wwmw (13) ° fafiie
4. Tadar—az =afe —
(%) o OR =t @ frmen ofa =1 feeet weit ifaa €, foame fran 2
(@) frr s of an st v @ S T T R st § Fee e
399 ug W Frgfea =1 ue TE = o
G A% 59 TR 1 T THIYA € S € o Qm faare, 18 s ol e % oy veeR @ o] Wi fafy
% i orPd 2, 3l T w0 & T o= amvr € O 97 Tt wofm o 3w frm @ v | g2 R e |
5. Tnfaer &y o vl 90 TR Y 98 U9 © T O T StEvas 9 geE ©, o 9% 99 feg S
FU E, 3% oy w0 i T o o am ¥ Wel w1 3 Franl @ fedt Su8y i e 3l o yer & el w5
arad, Y g fafe w e |
6. SuTgRA.—ga ol ® FE W6, U@ aRem ong-dr ¥ g2 9N o fEmd Wy 96 swent, e
F WFER g T Y W - W0 R e el & AuRr sAggiaa wfaat, sigafea Sentadt, o7 fies
=it Jaqd Aftenl 3l a1y fergiy wad o =afermal & forg STy T aTifem 2

S
WOW T TR W e ERicau 1% T 3 o aeEl @Y owd feg W A
St FoATTER FAFR R oAl g -
(n (2) (3) (4) (s) (6)
GEEIED *325 (2013) TR HE e d=-2, EEE] = e g
EICEat *HEIR H WYX o9, 9 W 9300-—34800 .
Ry fem et ¥R ¥z A

Eikcauh- o FafeEE 4600 .

(R | . b . VIIRE RS PR R N o W - 1 - DO WA i i b <l b R N P

e e
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H st fob S A safeEl @ fag T il foy W A st wieften =1 orafy, o+ 8
a1ifir Hern o e srdand % forg fafem sng ol e .
EE Wi i) @t g
o @ g A e
(7) (8) (9)

wdll ot agfa : wdl W TR @ v g

Sy SR e g v # e ¥ 3 v, o e

71 wfafrgfaasmem g ae fafe= yghml - fafrgfrysmiem frar smom
B 9 W arelt Rfsaa w5t wigees
(10) (11)
w=fa g W=y

9 ¥ 930034800 & 3R A% I 4200 & T T THOEEY
e Soft (Tehref Termeete Svft | ok TRoEEg SR 2 # ve
R < T wiinfaa frafia S W it #w@ go) § fafie ek
R 7 R % gvam ow of fefe 9 % 9 1 el e
HA-HT W R A FT A TET THF T @ |
ooy 1 : <71 1R wfs safvadl @ vay ¥, freel erot s/
o g F A 2, Sl B R frar e T 8 g e s
st & Hey F ot fa=nr e won vy 95 9 et e g
Wt T UE Sren/ I da srdfia arden/ar G ® i S i
VMYl R, 79 9 it w7 R, 97 8 o s o W@
Ff7es wafaral wied, fomein U srdenrarrn S veet € 9 e
B, ot s Aot W W ® fare o widhen = emfy
GHTATTES T F 8 |

Fewrar 2 : W=t & foe =prom o G wt e @ ware @ e
1 S, 2006 1 98 T o) 8 S5 307 smam F1 fawied
R TRtk da7 famfta wt 7 2, ¥ o faeht sty gro Frafi
HER W FHT T W T G0 W FRwie W e Seme
1 WA WA H S |

et w0 # for witfearfrd @ o ohe

yfg faurita wi=fa wiafa 2, o soor =
a1 AN @ Tawe fe som
(12) (13)
@' favrita vr=fa vy (gie ol vt w T AF B SENT W T HE
foam w0 & fog) :— HEIH TE T |

1. wEIRE* (F1*), &7 3StrR %1 wren — 37y
2. 39 weI Ry (wiffeh), gea sSifre % e —ew

3. @ wfEw, wn (Fgfa), & oama

—H
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New Delhi, the 5th February, 2013

S.R.0. 10.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Military Engineer Services (Technical Officer), Recruitment Rules, 1988, in so far as they relate to the
post of Technical Officer and Military Engineers (Chief Draughtsman), Recruitment Rules, 1995, except as respects things
done or omitted to be done before such supersession, the President hereby makes the following rules, regulating the
method of recruitment to the post of Technical Officer in the Ministry of Defence, Military Engineer Services, namely :—

1. Short title and commencement.—( 1) These rules may be called Ministry of Defence, Military Engineer Services
(Technical Officer) Group ‘B’ post Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale.~The number of the said post, its
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedute annexed to these rules.

3. Method of recruitment, age-limit and other qualifications, etc.—The method of recruitment, age-limit and
other matters relating to the said post shall be as specified in columns (5) to (13} of the said Schedule.

4, Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living, or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible undet the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-Servicemen and other special categories
of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number of Classification Grade Pay and Whether Age-limit for direct
the post post Pay Band/ Selection recruits
' Pay Scale post or non-
selection
posts
(H 2) (3) 4 &) (6)
Technical 325*(2013) General Central Pay Band-2, Selection Not applicable
Officer *Subject to Service, Group ‘B’, Rs. 9300—
variation Gazetted, 34800
dependent Non- Ministerial Grade Pay
on workload. Rs. 4600
Educational and other qualifications required Whether age and educational Period of probation, if any
for direct recruits qualifications prescribed for

direct recruits will apply in the
case of promotees

Ty
L

T (®) ©

" ¥ Not applicable Not applicable Notapplieable
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Method of recruitment: Whether by direct
recruitment or by deputation or absorption and
percent of the vacancies to be filled by various
methods

In case of recruitment by promotion/deputation/absorption,
grades from which promotion/deputation/absorption to be made

(10)

(11)

By promotion

Promotion :

Draughtsman in Pay Band-2 Rs. 9300-—34800, Grade Pay Rs. 4200
with five years regular service in the grade (including the conbined
regular service rendered in the posts of erstwhile Draughtsman
Grade-I and Draughtsman Grade-II) rendered after appointment
thereto on regular basis and successfully completing minimum
two weeks training on advanced Auto Cad.

Note 1 : Where juniors who have completed their qualifying/
eligibility service are being considered for promotion, their seniors
shall also be considered provided they are not short of the
requisite qualifying/eligibility service by more than half of such
qualifying/eligibility service or two years, whichever is less, and
have successfully completed their probation period, for promotion
to the next higher grade, alongwith their juniors who have already
completed such qualifying/eligibility service,

Note 2 : For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an
officer prior to 1st January, 2006, the date from which the revised
pay structure based on the 6th Central Pay Ccommission
recommendations have been extended, shall be deemed to be
service rendered in the corresponding pay said/pay scale
extended based on the recommendations of the Pay Commission.

[f a Departmental Promotion Committee exists,
what is its composition

Circumstances in which Union Public Service
Commission to be consulted in making
recruitment

(12)

(13}

Group ‘B’ Departmental Promotion Committee

(for confirmation and promotion) :—
(i) Director General (Personnel),
Engineer-in-Chief’s Branch
(i} Deputy Director General (Personnel),
Engineer-in-Chief’s Branch

Consultation with Union Public Service
Commission not necessary.

—Chairman

—Member

(iii} Under Secretary, Defence (Appointments), —Member

Ministry of Defence

{No. PC-1/76028/TO/RRs/CSCC/717/D (Apptts.)]
DALPAT SINGH, Under Secy.
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