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MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Department of Personnel and Training)
New Delhi, the 5th February, 2013

G.S.R. 32.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Central Bureau of Investigation (Legal Advisers and Prosecutors) Recruitment Rules, 2002, except as respects things
done or omitted to be done before such supersession, the President, hereby makes the following rules regulating the
method of recruitment to various posts of Legal Advisers and Prosecutors in the Central Bureau of Investigation, namely :—

1. Short title and commencement— (1} These rules may be called the Central Bureau of Investigation (Legal
Advisers and Prosecutors) Recruitment Rules, 2013.

{2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shall apply to the posts specified in column (1) of the Schedule annexed to these
rules.

3. Number of post, classification and pay band and grade pay or pay scale.—The number of the posts, their
classification and the pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
said Schedule,

4. Method of recruitment, age limit, qualifications, etc.—The method of recruitment to the said posts, age limit,
qualifications and other matters relating thereto shall be as specified in columns (5} to (13) of the aforesaid Schedule:

5. Disqualifications.—No person,—

(a) who has entered into or contracted a marriage with a person, having a spouse living, or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinicn that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing, and in consultation with Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

7. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of
persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of poSt Number Classification Pay Band and Whether selection  Age limit for direct recruits
of posts Grade Pay or post or non-
Pay Scale selection post
(D @ (3 @ (5) (6)

1. Additional  7* (2013) General Central PayBand-4,  Selection post Not exceeding 50 years.
Legal *Subject Service, Group ‘A’,  (Rs, 37400— (Relaxable for Government
Adviser to variation Gazeited, 67000) and servants upto five years

dependent Non-Ministerial Grade Pay in accordance with the

on workload, Rs. 8700 instructions or orders
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(6)

issued by the Central
Government).

Note : The crucial date for
determining the age limit
shall be the closing date for
receipt of applications from
candidates in [ndia (and not
the closing date prescribed
for those in Assam,
Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba.
District of Himachal
Pradesh, Union Territories
of Andaman and Nicobar
Islands or Lakshadweep).

Educational and other qualifications required
for direct recruits

Whether age and educational Period of prabation, if any
qualification prescribed for direct

recruits will apply in the case of

promotees

(7)

® ©

Essential ;

(i) Degree in Law of arecognised University.
(ii) twelve years’ practice as an advocate or
twelve years’ experience in a State Judicial
Service or in the Legal Department of a State
or Central Government.

Note 1: Qualifications are relaxable at the
discretion of the Union Public Service
Commission, for reasons to recorded in writing,
in the case of candidates otherwise weli
qualified.

Note 2 : The qualification regarding experience
is relaxable at the discretion of the Union Public
Service Commission, for reasons to recorded
in writing, in the case of candidates belonging
to the Scheduled Castes or the Scheduled
Tribes, if at any stage of selection, the Union
Public Service Commission is of the opinion
that sufficient number of candidates from these
communities possessing the requisite
experience are not likely to be available to fill
up the posts reserved for them.

Ape: No One year for direct recruits
Educational Qualification : Yes
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Method of recruitment: Whether by direct

recruitment or by promeotion or by deputation/
absorption and percentage of the vacancies to

be filled by various methods

In case of recruitment by promotion or deputation/absorption,
grades from which promotion or deputation/absorption to be
made

(10)

(11)

By promotion, failing which by deputation
failing both by direct recruitment

Promotion :

From amongst Deputy Legal Advisers with five years’ regular
service in the grade in Pay Band-3 (Rs. 15600—39100) and Grade
Pay of Rs. 7600 failing which ten years’ combined regular service
in the grade of Deputy Legal Adviser with minimum of three
years’ regular service and Senior Public Prosecutor in Pay Band-3
(Rs. 15600—39100) and Grade Pay of Rs. 6600.

Note 1: Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their seniors
would alse be considered provided they are not short of the
requisite qualifving or eligibility service by more than half of
such qualifying or eligibility service or two years, whichever is
less, and have successfully completed their probation period for
promotion to the next higher grade alongwith their juniors who
have already completed such qualifying or eligibility service.

Note 2 : For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an
officer prior to 1st January, 2006 or the date from which the revised
pay structure based on the sixth Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay and pay scale
extended based on the recommendations of the Pay Commission.
Deputation:

Officers under the Central or State Governments :

(a) () holding analogous posts on regular basis; or

(i) with five years’ regular service in posts in Pay Band-3
(Rs. 15600—39100) and Grade Pay of Rs. 7600 or
equivalent; and

(b) possessing the educational qualifications and experience
prescribed for direct recruits under column (7).

Note 1 : The departmental officers in the feeder category who are
in the direct line of promotion will not be eligible for consideration
for appointment on deputation/absorption. Similarly,
deputationists shall not be eligible for consideration for
appointment by promeotion.

Note 2 : Period of deputation including period of deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or department
of the Central Government shall ordinarily not to exceed five
years,

Note 3 : The maximum age-limit for appointment by deputation
shall be not exceeding fifty-six years as on the closing date for
receipt of applications.

Note 4 : For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to

385 4413 -4
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(1)

Ist January, 2006 or the date from which the revised pay structure
based on the Sixth Central Pay Commission recommendations
has been extended, shall be deemed to be service rendered in the
corresponding grade pay and pay scale extended based on the
recommendations of the Pay Commission except where there has
been merger of more than one pre-revised scale of pay into one
grade with a common grade pay or pay scale, and where this
benefit will extend only for the post(s) for which that grade pay
or pay scale is the normal replacement grade without any
upgradation.

1f a Departmental Promotion Committee exists, what

is its composition

Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment

(12)

(13)

Group ‘A’ Departmental Promotion Committee (for

considering Promotion) :—

1. Chairman/Member, Unien Public
Service Commission

2. Special Director or Additional Director,
Central Bureau of Investigation

3. Additional Secretary (Vigilance) or Joint
Secretary (Vigilance), Department of
Personnel and Training

4. Director of Prosecution, CBI]

—Chairman

Consultation with Union Public Service
Commission necessary while making direct
recruitment and filling the post by deputation,

—Member

—Member

—Member

Group ‘A’ Departmental Promotion Committee (for

considering confirmation) :—

1. Additional Secretary (Vigilance)orJoint ~ —Chajirman
Secretary (Vigilance), Department of
Personnel and Training
2. Special Director or Additional Director, —Member
Central Bureau of Investigation
3. Director of Prosecution —Member
1) @ (3 @ (5) (6)

2. Deputy 20* (2013) General Central Pay Band-3,  Selection posts Not exceeding 50 years.
Legal *Subject Service, Group *A’,  (Rs, 15600— {Reiaxable for Government
Adviser to variation Gazetted, 39100)and servants up to five years’

dependent Non-Ministerial Grade Pay in accordance with the
on workload. Rs. 7600 instructions or orders

issued by the Central
Government).

Note : The crucial date for
determining the age-limit
shall be the closing date for
the receipt of applications
from candidates in India
{and not the closing date
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(6)

prescribed for those in
Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, Union Territories
of Andaman and Nicobar
Islands or Lakshadweep).

(7

&

9)

Essential : .
() Degree in Law of arecognised University.

(ii) ten years’ practice as an advocate in
conducting criminal case.

Desirable :

Experience as Public Prosecutor or Government
advocate.

Note 1: Qualifications are relaxable at the
discretion of the Union Public Service
Commission, for reasons to be recorded in
writing, in the case of candidates otherwise
well qualified.

Note 2 : The qualifications regarding
experience is/are relaxable at the discretion of
the Union Public Service Commission, for
reasons to be recorded in writing, in the case
of candidates belonging to the Scheduled
Castes or the Scheduled Tribes, if at any stage
of selection, the Union Public Service
Commission is of the opinion that sufficient
number of candidates from these communities
possessing the requisite experience are not
likely to be available to fill up the posts reserved
for them.

Age: No
Educational Qualification : Yes

One year for direct recruits

(10)

(11)

By promotion, failing which by deputation
failing both by direct recruitment

Promotion :

From amongst Senior Public Prosecutor with five years’ regular
service in the grade in Pay Band-3 (Rs. 15600—39100) and Grade

Pay of Rs. 6600.

Note 1: Where juniors who have completed their qualifying or
eligibility sérvice are being considered for promotion, their seniots
would also be considered provided they are not short of the
requisite qualifying or eligibility service by more than half of
such qualifying or eligibility service or two years, whichever is
less, and have successfully completed their probation period, for
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(11)

promotion to the next higher grade, alongwith their juniors who
have already completed such qualifying or eligibility service.

Note 2 : For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an
officer prior to st January, 2006 or the date from which the revised
pay structure based on the sixth Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay and pay scale
extended based on the recommendations of the Pay Commission,

Deputation:
Officers under the Central or State Governments :
(a) () bholding analogous posts on regular basis; or

(i) with five years’ regular service in posts in Pay Band-3
(Rs. 15600—39100) and Grade Pay of Rs. 6600 or
equivalent; and

(b) possessing the educational qualifications and experience
prescribed for direct recruits under column (7).

Note 1 : The departmental officers in the feeder category who
are in the direct line of promotion will not be eligible for
consideration for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for
appointment by promotion.

Note 2 : Period of deputation including period of deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or department
of the Central Government shall ordinarily not to exceed four
years.

Note 3 : The maximum age limit for appointment by deputation
shail be not exceeding fifty-six vears as on the closing date for
receipt of applications.

Note 4 ; For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to
1st January, 2006 or the date from which the revised pay structure
based on the Sixth Central Pay Commission recommendations
has been extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the Pay Commission except where there has
been merger of more than one pre-revised scale of pay inte one
grade with a common grade pay or pay scale, and where this
benefit will extend only for the post(s) for which that grade pay
or pay scale is the normal replacement grade without any

upgradation.
(12) a3)
Group ‘A’ Departmental Promotion Committee (for Consultation with Union Public Service
considering Promotion) :— Commission necessary while making direct
1. Chairman or Member, Unicen Public - —Chairman recruitment and filling the post by deputation.
Service Commission
2. Special Director or Additional Director, —Member

Central Bureau of Investigation
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3. Additional Secretary (Vigilance) or Joint

Secretary (Vigilance), Department of

Personnel and Training

4. Director of Prosecution, Central Bureau

of Investigation

Group ‘A’ Departmental Promotion Committee (for

considering confirmation) ;—

—Member

—Member

1. Additional Secretary (Vigilance) or Joint  ——Chairman
Secretary (Vigilance), Department of
Personnel and Training
2. Special Director or Additional Director, —Member
Central Bureau of Tnvestigation
3. Director of Prosecution, Central Bureau —Member
of Investigation
® @ 3) @ 5) ©)
3. Senior Public ~ 67* (2013) General Central Pay Band-3, Selection posis Not applicable
Prosecutor *Subject Service, Group ‘A’,  (Rs. 15600—
to variation Gazetted, 39100)and
depending Non-Ministetial Grade Pay
on workload, Rs. 6600
D @) 9
Nat applicable Not applicable Not applicable
(0 (1D

By promotion

Promotion :
Public Prosecutor in the Pay Band-3 (Rs. 15600—39100) and Grade
Pay of Rs. 5400 with five years’ regular service in the grade.

Note 1: Where juniors who have completed their qualifying/
eligibility service are being considered for promotion, their seniors
would also be considered provided they are not short of the
requisite qualifying/eligibility service by more than half of such
qualifying/eligibility service or two years, whichever is less, and
have successfully completed their probation period, for promotion
to the next higher grade, alongwith their juniors who have already
completed such qualifying/eligibility service.

Note 2 ; For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an
officer priorto Ist January, 2006 or the date from which the revised
pay structure based on the sixth Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay and pay scale
extended based on the recommendations of the Pay Commission.
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Group ‘A’ Departmental Promotion Committec (for
considering Promotion) :—

Consultation with the Unton Public Service
Commission not necessary.

1. Director, Central Bureau of Investigation —Chaiman
2. Additional Director or Joint Director, —Member
Central Bureau of Investigation
3. Additional Secretary (Vigilance)/Joint —Member
Secretary {Vigilance), Department of
Personnel and Training, Ministry of
Personnel Public Grievances and Pensions
4. Director of Prosecution, Central Bureau —Member
of Investigation
() @ (3) @ (5) (6
4, Public 175* (2013) General Central Pay Band-3, Selection posts Not exceeding 35 years.
Prosecutor  *Subject Service, Group “A’,  (Rs. 15600— (Relaxable for Government
to variation Gazetted, 39100} and servants up to five years’
dependent Non-Ministerial Grade Pay in accordance with the
on workload. Rs. 5400 instructions or orders
issued by the Central
Government).
Note : The crucial date for
determining the age limit
shall be the closing date for
receipt of applications from
candidates in India (and not
the closing date prescribed
for those in Assam,
Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba
District of Himachal
Pradesh, Union Territories
of Andaman and Nicobar
Islands or Lakshadweep).
N 8 ©)
Essential : Age:No Two years for direct recruits

(i) Degree in Law of a recognised University.
(ii) Seven years’ practice at the Bar in
conducting criminal case.

Note 1: Qualifications are relaxable at the
discretion of the Union Public Service
C'ommission, for reasons to be recorded in
writing, in the case of candidates otherwise
well qualified.

Educational Qualification : Yes

and promotees
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Note 2 : The qualification regarding experience
is refaxable at the discretion of the Union Public
Service Commission, for reasons to be recorded
in writing, in the case of candidates belonging
to the Scheduled Castes or the Scheduled
Tribes, if at any stage of selection, the Union
Public Service Commission is of the opinion
that sufficient number of candidates from these
communities possessing the requisite
experience are not likely to be available to fill
up the posts reserved for them.

(10)

(an

(i) Fifteen percent by promotion,
(ii) Eighty-five percent by direct recruitment.

Promotion :

Assistant Public Prosecutor in Pay Band-2 (Rs. 9300—34800)
and Grade Pay of Rs. 4600 with three years’ regular service in the
grade.

Note 1: Where juniors who have completed their qualifying/
eligibility service are being considered for promotion, their seniors
would also be considered provided they are not short of the
requisite qualifying or eligibility service by more than half of
such qualifying/eligibility service or two years, whichever is
less, and have successfully completed their probation period, for
promotion to the next higher grade, along with their juniors who
have already completed such qualifying/eligibility service.

Note 2 : For the purpose of computing minitmum qualifying service
for promotion, the service rendered on a regular basis by an
officer prior to 1st January, 2006 or the date from which the revised
pay structure based on the sixth Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Pay Commission.

(12)

(13)

Group ‘A’ Departmental Promotion Committee (for
considering Promotion) :—

Consultation with Union Public Service
Commission necessary on each occasion.

1. Chairman or Member, Union Public —Chairman

Service Commission

2. Special Director or Additional Director, —Member

Central Bureau of Investigation

3. Additional Secretary (Vigilance)/Joint —Member

Secretary (Vigilance), Department of
Personnel and Training

4, Director of Prosecution, Central Bureau —Member

of Investigation

Group ‘A’ Departmental Promotion Committee (for
considering confirmation) consisting of :—

(i) Director, Central Bureau of Investigation —Chairman
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(125

(i) Additional Secretary (Vigilance) or Joint  —Member
Secretary (Vigilance), Department of
Personnel and Training

(i} Joint Director, Central Bureau of —Member
Investigation
(iv) Director of Prosecution, Central Bureau —Member

of Investigation

(D @ (3) @ (5) {6)

5. Assistant  49* (2013) General Central Pay Band-2, Not applicable Not exceeding 30 years.
Public *Subject Service, Group ‘B’,  (Rs.9300— {Relaxable for Government
Prosecutor  to variation Gazetted, 34800) and servants up to five years’

. dependent Noin-Ministerial Grade Pay in accordance with the
on workload. Rs. 4600 instructions or orders
issued by the Central

Government).

Note : The crucial date for
determining the age limit
shall be the closing date for
the receipt of applications
from candidates in India
{and not the closing date
prescribed for those in
Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Diviston of Chamba
District of Himachal
Pradesh, Union Territories
of Andaman and Nicobar
Islands or Lakshadweep).

(7 3] &)

Essential ; Notapplicable Two years
Degree in Law of a recognised University.

Note 1: Qualifications are relaxable at the

discretion of the Staff Selection Commission/

Competent Authority for reasons to recorded in

writing, in the case of candidates otherwise well

qualified.

Note 2 ; The qualification regarding experience is
relaxable at the discretion of the Staff Selection”
Service Commission/Competent Authority for
reasons to recorded in writing, in the case of
candidates belonging to the Scheduled Castes or
the Scheduled Tribes, if at any stage of selection,
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(7

the Staff Selection Commission/competent
authority is of the opinion that sufficient number
of candidates from these communities possessing
the requisite experience are not likely to be
available to fill up the Posts reserved for them.

(10)

(11)

By direct recruitment.
Note : Vacancies caused by the incumbent being away on
deputation or due to long illness or study leave or under the
other circumstances for a duration of one year or more may be
filled by the appointing authority on deputation basis from officers
of Central Government—
(a) (i) holding analogous posts on reguiar basis; or

(i) with five years’ regular service in posts in Pay Band-2

(Rs. 9300-—-34800) and Grade Pay of Rs. 4200 or
equivalent; and

(b) possessing the educational qualifications and experience
prescribed for direct recruits under column (7).
Note 1 : Period of deputation including period of deputation in
another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or department
of the Central Government shall ordinarily not to exceed three
years.
Note 2 : The maximum age limit for appointment by deputation
shall not be exceeding fifty-six years’ as on the closing date for
receipt of applications.
Note 3 : For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to st
January, 2006 or the date from which the revised pay structure
based on the Sixth Central Pay Commission recommendations
has been extended, shall be deemed to be service rendered in the
corresponding grade pay and pay scale extended based on the
recommendations of the Pay Commission except where there has
been merger of more than one pre-revised scale of pay into one
grade with a common grade pay or pay scale, and where this
benefit will extend only for the post(s) for which that grade pay
or pay scale is the normal replacement grade without any
upgradation.

Not applicable

(12)

(13)

Group ‘B’ Departmental Promotion Committee (for considering
confirmation) ;— :

(1) Additional Secretary (Vigilance) or Joint Secretary —Chairman

(Vigilance), Department of Personnel and Training

(iy Joint Director, Central Bureau of Investigation —Member
(i) Director of Prosecution, Central Bureau of Investigation -~Member

Consultation with Union Public Service
Commission is not necessary.

385 s0l13 ¢
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(12) (13)
T T B it ST a1 Sl T P et e (For
Hata ST diasn ot ) wmst won srEvaE 2

[T 4. 213/5/2006-TaLE]- 11 ]
T 9, a7 gfae

New Delhi, the 6th February, 2013

GS.R. 33.—Inexercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Ministry of Personnel, Public Greivances and Pensions, Department of Personnel and Training, the Central Bureau of
Investigation, Technical Advisory Unit (Taxation/Insurance) Group ‘A’ and Group ‘B’ Posts Recruitment Rules, 2007,
except as respects things done or omitted to be done before such supersession, the President, hereby makes the following
rules regulating the method of recruitment of various posts of Technical Advisory Unit ( Taxation and Insurance) Group ‘A’
and Group ‘B’ Posts, in the Central Bureau of Investigation, namely :—-

1. Short title and commencement.— (1) These rules may be called the Ministry of Personnel, Public Grievances
and Pensions, Department of Personnel and Training, Central Bureau of Investigation, Technical Advisory Unit (Taxation
and Insurance) Group ‘A’ and Group ‘B’ Posts Recruitment Rules, 2012.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shall apply to the posts specified in column (1) of the Schedule annexed to these
rules.

3. Number of post, classification and scale of pay.—The number of the posts, their classification and the scale of
pay attached thereto shall be as specified in columns (2) to (4) of the said Schedule.

4. Method of recruitment, age limit and other qualifications, et¢.-—The method of recruitment to the said posts,
age limit, qualifications and other matters relating thereto shall be as specified in columns {5) to (13) of the aforesaid
Schedule.

5. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person, having a spouse living, or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.——Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, and in consultation with Union Public Service Commission, relax any of
the provisions of these rules with respect to any class or category of persons.

7. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicemen and
other special categories of persons in accordance with the orders issued by the Central Government from time to time in
this regard.

SCHEDULE
Name ofthe ~ Number Classification Pay Band and Whether selection  Age limit for direct recruits
post of post Grade Pay/ or non-selection
' Pay Scale post
1) 2 (3) @ (5) (6)
1. Senior 1* (2013) General Central PB4, Not applicable Not applicable
Advisor *Subject Service, Group ‘A’,  Rs, 37400—
(Taxation)  to variation Garetted, 67000
dependent Non-Ministerial (Grade Pay
on workload. Rs. 8900)
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Educational and other qualifications required for
direct recruits

Whether age and educational Period of probation, if any
qualifications prescribed for

direct recruits will apply in the

case of promotees

(7

® %)

Not applicable

Not applicable Not applicable

Method of recruitment: Whether by direct
recruitment or by promotion or by deputation/
absorption and percentage of the vacancies to
be filled by various methods

In case of recruitment by promotion/deputation/absorption
grades from which promotion/deputation/absorption to be
made

(10)

(1)

By Deputation (including short-term contract)

Deputation (including short-term contract) -—

Officers under the Central Government or State Governments or
Union Tetritories or Government Financial Institutions including
RBI, NABARD, SIDBI or Public Secior Financial Institutions
(including Public Sector Banks)

(a) (i) holding analogous posts on regular basis in the parent
cadre or department ; or

(i) with two years’ service in the grade rendered after appointment
thereto on a regular basis in the PB-4; Rs. 3740067000 plus
Grade Pay of Rs. 8700 or equivalent in the parent cadre or
department; and

(b) possessing the following educational qualifications and
experience :—-

Essential :
(i) Bachelor’s degree from a rcognised University.

(ii) Twelve years’ experience of inspection or vigilance or
operational work in the field of Taxation.

Desirable : )
Bachelor’s degree in Law from a recognised University;
OR

A qualification recognised for enrollment in the register of
members of the Institute of Chartered Accountants of India;

OR
Diploma in Taxation Law from a recognised University or Institute.

[Period of deputation (including short-term contract) including
period of deputation (including short-term contract) in another
ex-cadre post held immediately preceding this appointment in
the same or some other organisation or department of the Central
Government shall ordinarily not to exceed five years. The
maximum age limit for appointment by deputation (including
short-term contract) shall not be exceeding fifty six years as on
the closing date of receipt of applications].

Note : For the purposes of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to
1-1-2006 or the date from which the revised pay structure based
on the 6th Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the

385 40/13-8
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()

corresponding grade pay or pay scale extended based on the
recommendations of the Pay Commission except where there
has been merger of more than one pre-revised scale of pay into
one grade with a common grade pay or pay scale, and where this
benefit will extend only for the post(s) for which that grade pay
or pay scale is the normal replacement grade without any
upgradation.

If a Departmental Promotion Committee exists, what
is its composition

Circumstances in which Union Public Service
Commission is to be consulted in making recrujtment

(12) (13)
Not applicable Consultation is necessary while appointing an officer
on deputation {including short-term contract).
(N @ 3 @ (5) (6)
2. Advisor 1*¥ (2013) General Central PB-3, Not applicable Not applicable
(Taxation) *Subject Service, Group ‘A’,  Rs. 15600—
to variation Gazetted, 39100
dependent Non-Ministerial {Grade Pay
on workload. Rs. 7600)
Q) @& ©)
Not applicable Not applicable Not applicable
(10) (1)

By Deputation {including short-term contract)

Deputation (including short-term contract) :—

Officers under the Central Government or State Governments or
Union Territories or Government Financial Institutions including
RBI, NABARD, SIDBI or Public Sector Financial Institutions
(including Public Sector Banks) :

(a) (i} holding analogous posts on regular basis in the parent
cadre or department ; or

(i)} with five years’ service in the grade rendered after
appointment thereto on a regular basis in the PB-3; Rs. 15600 - -
39100 plus Grade Pay Rs. 6600 or equivalent in the parent cadre
or department; and

{b) possessing the following educational qualifications and
experience :—

Essential :
(i) Bachelor’s degree from arecognised University.

-{ii) Ten years’ experience of inspection or vigilance or operational

work in the field of Taxation.
Desirable :

Bachelor’s degree in Law from a recognised University;

1 B 1wy S S I
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(1)

OR

A qualification recognised for enrollment in the register of
members of the Institute of Chartered Accountants of India;

OR
Diploma in Taxation Law from a recognised University or Institute.

[Period of deputation (including short-term contract) including
period of deputation (including short-term contract) in another
ex-cadre post held immediately preceding this appointment in
the same or some other organisation or department of the Central
Government shall ordinarily not to exceed four years. The
maximum age-limit for appointment by deputation (including
short-term contract) shail not be exceeding fifty six years as on
the closing date of receipt of applications].

Note : For the purposes of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to
1-1-2006 or the date from which the revised pay structure based
on the 6th Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the Pay Commission except where there
has been merger of more than one pre-revised scale of pay into
one grade with a common grade pay or pay scale, and where this
benefit will extend only for the post for which that grade pay or
pay scale is the normal replacement grade without any
upgradation,

(12) (13)
Not applicable Consultation is necessary while appointing an officer
on deputation (including short-term contract),
n ) 3) @ (5} (6)
3. Deputy Advisor 1* (2013) General Central PB-3, Not applicable Not applicable
{Insurance) *Subject Service, Group ‘A, Rs. 15600—
to variation Gazetted, 39100
dependent Non-Ministerial (Grade Pay
on workload. Rs. 5400} ' 1
M ® ©)
Not applicable Not applicable Not applicable
(10) (1

By Deputation (including short-term contract)

Deputation (including short-term contract) :—

Officers under the Central Government or State Governments or
Union Territories or Government Financial Institutions including
RBI1, NABARD, SIDBI or Public Sector Financial Institutions
(including Public Sector Banks) :
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(1

(a) (i) holding analogous posts on regular basis in the parent
cadre or department ; or

(ii) with two vears’ service in the grade rendered after
appointment thereto on a regular basis in the PB-2; Rs. 9300—
34800 plus Grade Pay Rs. 4800 or equivalent in the parent cadre
or department; or

(iii) with three years’ service in the grade rendered after
appointment thereto on a regular basis in the PB-2; Rs. 9300-—
34800 plus Grade Pay Rs. 4600 or equivalent in the parent cadre
or department;

(b} possessing the following educational qualifications and
experience :—

Essential :
(i) Bachelor’s degree from arecognised University.

(ii) Three years’ experience of inspection or vigilance or
operational work in the field of Insurance.

Desirable :
Bachelor’s degree in Law from a recognised University;
OR

A qualification recognised for enrollment in the register of
members of the [nstitute of Chartered Accountants of India;

OR
Diploma in Taxation Law from a recognised University or [nstitute.

[Period of deputation (including short-term contract) including
period of deputation (including short-term contract) in another
ex-cadre post held immediately preceding this appointment in
the same or some other organisation or department of the Central
Government shall ordinarily not to exceed three years. The
maximum age-limit for appointment by deputation (including
short-term contract) shall not be exceeding fifty six vears as on
the closing date of receipt of applications].

Note : For the purposes of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to
1-1-2006 or the date from which the revised pay structure based
on the 6th Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the Pay Commission except where there
has been merger of more than one pre-revised scale of pay into
one grade with a common grade pay or pay scale, and where this
benefit will extend only for the post for which that grade pay/
pay scale is the normal replacement grade without any
upgradation.

(12) (13)
Not applicable Consultation is necessary while appointing an officer
on deputation (including short-term contract).
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( 2 3 <) (3 (6)
4. Junior Advisor 5% (2013) General Central PB-2, Not applicable Not applicable
(Taxation) *Subject Service, Group *B’, Rs.9300—
to variation Non-Gazetted, 34800
dependent Non-Ministerial (Grade Pay
on workload. Rs. 4600)
@) ®) ®
Not applicable Not applicable Not applicable
(10} (1)

By Deputation (including short-term contract)

Deputation (including short-term contract) :—

Officers under the Central Government or State Governments or
Union Territories or Government Financial Institutions including
RBI, NABARD, SIDBI or Public Sector Financial Institutions
(including Public Sector Banks) :

(a) (i) holding analogous posts on regular basis in the parent
cadre or department ; or

(ii) with five years’ service in the grade rendered after
appointment thereto on a regular basis in the PB-2; Rs. 9300—
34800 ptus Grade Pay Rs. 4200 or equivalent in the parent cadre
or department; and

(b) possessing the following educational qualifications and
experience \—

Essential :
(i) Bachelor’s degree from arecognised University.

(i) Two years’ experience of inspection or vigilance or operational
work in the field of Taxation.

Desirable :
Bachelor’s degree in Law from a recognised University;
OR

A qualification recognised for enrollment in the register of
members of the Institute of Chartered Accountants of India;

OR
Diploma in Taxation Law from a rcognised University or Institute.

[Period of deputation (including short-term contract) including
period of deputation (including short-term contract) in another
ex-cadre post held immediately preceding this appointment in
the same or some other organisation or department of the Central
Government shall ordinarily not to exceed three years. The
maximum age-limit for appointment by deputation (including
short-term contract) shall not be exceeding fifty six years as on
the closing date of receipt of applications].

Note : For the purposes of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to
1-1-2006 or the date from which the revised pay structure based
on the 6th Central Pay Commission recommendations has been

385 ailiz3.-9
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(1)

extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the Pay Commission except where there
has been merger of more than one pre-revised scale of pay into
one grade with a common grade pay or pay scale, and where this
benefit will extend only for the post(s) for which that grade pay
or pay scale is the normal replacement grade without any
upgradation.

(1) ' - (13)

Not applicable Consultation is necessary while appointing an officer
on deputation {including short-term contract).

[F. No. 213/5/2006-AVD-1[]
RAJIVJAIN, Under Secy.

: 7 feeelt, 6 W, 2013
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New Delhi, the 6th February, 2013

GS.R. 34.-~In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Ministry of Personnel, Public Greivances and Pensions, Department of Personnel and Training, the Central Bureau of
Investigation, Technical Advisory Unit (Foreign Exchange or Foreign Trade) Group ‘A’ and Group ‘B’ Posts Recruitment
Rules, 2009, except as respects things done or omitted to be done before such supersession, the President, hereby makes
the following rules regulating the method of recruitment of various posts of Technical Advisory Unit {Foreign Exchange or
Foreign Trade) Group ‘A’ and Group ‘B’ Posts in the Central Bureau of Investigation, namely :—

1. Short title and commencement.— (1) These rules may be called the Ministry of Personnel, Public Gricvances
and Pensions, Department of Personnel and Training, Central Bureau of Investigation, Technical Advisory Unit (Foreign
Exchange or Foreign Trade) Group ‘A’ and Group ‘B’ Posts Recruitment Rules, 2012.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shall apply to the posts specified in column (1) of the Schedule annexed to these
rules,

3. Number of post, classification and scale of pay.—The number of the posts, their classification and the scale of
pay attached thereto shall be as specified in Columns (2) to (4) of the said Schedule,

i e B T AURGRN R U R N o | N SO O T A 1 oA s S oo
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4, Methed of recruitment, age limit and other qualifications, etc.—The method of recruitment to the said posts,
age limit, qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid
Schedule.

S. Disqualifications.—No person,—

{a) who has entered into or contracted a marriage with a person, having a spouse living, or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule. ~

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

7. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicemen and
other special categories of persons in accordance with orders issued by the Central Government from time to time in this
regard.

SCHEDULE
Name of the Number Classification Pay Band and Whether selection Age limit for
post of post Grade Pay/ or non-selection direct recruits
' _ Pay Scale post

M @ 3) @) &) (®
1. Senior Advisor 1* (2013) General Central PB4, Not applicable Not applicable

(Foreign Trade *Subject Service, Group ‘A’,  Rs.37400—

or Foreign to variation Gazetted, 67000

Exchange) dependent Non-Ministerial (Grade Pay

on workload. Rs. 8500)

Educational and other qualifications required Whether age and educational Period of probation, if any
for direct recruits qualifications prescribed for

direct recruits will apply in the
case of promotees

) ® | ©)

Not applicable Not applicable Not applicable
Method of recruitment : whether by direct In case of recruitment by promotion/deputation/absorption
recruitment or by promotion or by deputation/ grades from which promotion/deputation/absorption to be
absorption and percentage of the vacancies to made
be filled by various methods

$10)] (11
By Deputation (including short-term contract) Deputation (including short-term contract) :—

Officers under the Central Government or State Governments or
Union Territories or Government Financial Institutions including
RBI, NABARD, SIDBI or Public Sector Financial Institutions
(including Public Sector Banks) :

(a) (i) holding analogous posts on regular basis in the parent
cadre or department; or

BLS 44)/3-1)
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Ny

(ii) with two years’ service in the grade rendered after appotniment
thereto on a regular basis in the PB-4; Rs. 37400—67000 plus
Grade Pay Rs. 8700 or equivalent in the parent cadre or
department; and

(b) possessing the following cducational qualifications and
experience :—

Essential :
(1) Bachelor’s degree from a recognised University.

{ii) Twelve years® experience of inspection or vigilance or
operational work in the field of Foreign Trade or Foreign
Exchange.

Desirable :
Bachelor’s degree in Law from a recognised University;
OR

A qualification recognised for enrollment in the register of
members of the Institute of Chartered Accountants of India;

OR

Diploma in Taxation Laws from a recognised University or
Institute;

OR

Post Graduate Degree or Diploma from a recognised university
of one year’s duration in foreign trade or international business.

[Period of deputation (including short-term contract) including
period of deputation (including short-term contract) in another
ex-cadre post held immediately preceding this appointment in
the same or some other organisation or department of the Central
Government shall ordinarity not to exceed five years. The
maximum age limit for appointment by deputation (including
short-term contract) shall not be exceeding fifty six years as on
the closing date of receipt of applications].

Note : For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to
1-1-20606 or the date from which the revised pay structure based
on the 6th Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the Pay Commission except where there
has been merger of more than one pre-revised scale of pay into
one grade with a common grade pay or pay scale, and where this
benefit will extend only for the post(s) for which that grade pay
or pay scale is the normal replacement grade without any
upgradation.

If a Departinental Promotion Committes exists, what
is its composition

Circumstances in which Union Public Service
Commission is to be consulted in making recruitment

(12)

(13)

Not applicable

Consultation is necessary while appointing an officer
on deputation (including short-term contract).




[9rT 11—&vs 3(i)] SRA & T99F ; BEU 9, 2013/91% 20, 1934 161

(1 @ (3) @ (5} (6)
2. Advisor 1* (2013) General Central PB-3, Notapplicable Not applicable

(Foreign Trade  *Subject Service, Group ‘A’, Rs. 15600

or Foreign to variation Gazetted, 39100

Exchange) dependent Non-Ministerial (Grade Pay

on workload. Rs. 7600)
™M 8) ©)
Not applicable Not applicable Not applicable
(10) (1D

By Deputatien (including short-term contract)

Deputation (including short-term contract) :—

Officers under the Central Government or State Governments or
Union Territories or Government Financial Tnstitutions including
RBI, NABARD, SIDBI or Public Sector Financial Institutions
(including Public Sector Banks) :

(a) (i) holding analogous posts on regular basis in the parent
cadre or department; or

(ii} with five years’ regular service in the grade rendered after
appointment thereto on a regular basis in the PB-3 (Rs. 15600—
39100 plus Grade Pay Rs, 6600) or equivalent in the parent cadre
or department; and

(b) possessing the following educational qualifications and
experience :—

Essential :
(i) Bachelor’s degree from a recognised University.
(ii) Ten years’ experience of inspection or vigitance or operational
work in the field of Foreign Trade or Foreign Exchange.
Desirable :
Bachelor’s degree in Law from a recognised University; |

OR

A qualification recognised for enrollment in the register of
members of the Institute of Chartered Accountants of India;

R

Diploma in Taxation Laws from a recognised University or
Institute.

[Period of deputation (including short-term contract) including
period of deputation (including short-term contract) in another
ex-cadre post held immediately preceding this appointment in
the same or some other organisation or department of the Central
Government shall ordinarily not to exceed four years. The
maximum age limit for appointment by deputation (including
short-term contract) shall not be exceeding fifty six years as on
the closing date of receipt of applications).

Note : For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to
1-1-2006 or the date from which the revised pay structure based
on the 6th Central Pay Commission recommendations has been
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extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the Pay Commission except where there
has been merger of more than one pre-revised scale of pay into
one grade with a common grade pay or pay scale, and where this
benefit will extend only for the post for which that grade pay or
pay scale is the normal replacement grade without any
upgradation.

(12) (13)
Not applicable Consultation is necessary while appointing an officer
on deputation (including short-term contract).
{h @ (3) ® (5} (6)
3. Deputy Advisor 2% (2013) General Central PB-3, Not applicable Not applicable
(Foreign Trade  *Subject Service, Group “A’, Rs. 15600—
or Foreign to variation Gazetted, 39100
Exchange) dependent Non-Ministerial (Grade Pay
on workload. Rs. 5400)
M ®) )
Not applicable Not applicable Not applicable
(10 (1)

By Deputation (including short-term contract)

Deputation (inciuding short-term contract) :—

Officers under the Central Government or State Governments or
Union Territories or Government Financial Institutions including
RBI, NABARI}, SIDBT or Public Sector Financial Institutions
{including Public Sector Banks) :

(a) (i} holding analogous posts on regular basis in the parent
cadre or department; or

(i1) Two years service in the grade rendered afier appointment
thereto on a regular basis in the PB-2; Rs. 9300—34800 plus
Grade Pay Rs. 4800 or cquivalent in the parent cadre or
department; or

(iii) with three years service in the grade rendered after
appointment thereto on a regular basis in the PB-2; Rs. 9300—
34800 plus Grade Pay Rs. 4600 or equivalent in the parent cadre
or department; and

{b) possessing the following educational qualifications and
experience —

Essential ;

(i} Bachelor’s degree from a recognised University.

(ii) Three years’ experience of inspection or vigilance or
operational work in the ficld of Foreign Trade or Foreign
Exchange.
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(11

Desirable :
Bachelor’s degree in Law from a recognised University,

CR
A qualification recognised for enrollment in the register of
members of the Institute of Chartered Accountants of India;

OR
Diploma in Taxation Laws from a recognised University or
Institute.

OR
Post Graduate Degree or Diploma from a recognised university
of one year’s duration in foreign trade or international business.
[Period of deputation (including short-term contract) including
period of deputation (including short-term contract) in another
ex-cadre post held immediately preceding this appointment in
the same or some other organisation or department of the Central
Government shall ordinarily not to exceed three years. The
maximum age-limit for appointment by deputation (including
short-term contract) shall not be exceeding fifty six years as on
the closing date of receipt of applications].
Note : For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to
1-1-2006 or the date from which the revised pay structure based
on the 6th Central P2y Commission recommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the Pay Commission except where there
has been merger of more than one pre-revised scale of pay into
one grade with a common grade pay or pay scale, and where this
benefit will extend only for the post for which that grade pay or
pay scale is the normal replacement grade without any
upgradation.

(12)

(13)

Not applicable

Consultation is necessary while appointing an officer
on deputation (including shott-term contract).

0 @ ()

@ ) 6)

4, Junior Advisor  2* (2013) General Central

PB-2, Not applicable Not applicable

(Foreign Trade  *Subject Service, Group ‘B’, Rs. 9300—

or Foreign to variation Non-Gazetted,
Exchange) dependent Non-Ministerial
onworkload.

34800
(Grade Pay
Rs. 4660)

M

8 ©)

Not applicable Not applicable Not applicable

(10

(1n

By Deputation (including short-term contract)

Depatation (including short-term contract) :—
Officers under the Central Government or State Governments or
Union Territories or Government Financial Institutions including

385 4 a,/l_?; ~[ 3
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(1)

RBI, NABARD, SIDBI or Public Sector Financial Institutions
{including Public Sector Banks) :

{a) (i) holding analogous posts on regular basis in the parent
cadre or department; or

(ii) with five years’ service in the grade rcndered after
appointment thereto on a regular basis in the PB-2 (Rs. 9300—
34800 plus Grade Pay Rs. 4200) or equivalent in the parent cadre
or department; and

(b) possessing the following educational qualifications and
experience :

Essential :
{i) Bachelor’s degree from a recognised University.

(i) Two years’ experience of inspection or vigilance or operational
work in the ficld of Foreign Trade or Foreign Exchange.

Desirable:
Bachelor’s degree in Law from a recognised University:
OR

A qualification recognised for enrollment in the register of
members of the Institute of Chartered Accountants of India;

OR

Diploma in Taxation Laws from a recognised University or
Institute.

[Period of deputation (including short-term contract) including
peried of deputation (including short-term contract) in another
ex-cadre post held immediately preceding this appointment in
the same or some other organisation or department of the Central
Government shall ordinarily not to exceed three yeurs. The
maximum age-limit for appoiniment by deputation (including
short-term contract) shall not be exceeding fifty six years as on
the closing date of receipt of applications].

Note : For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to
1-1-2006 or the date from which the revised pay structure based
on the 6th Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the Pay Commission except where there
has been merger of more than one pre-revised scale of pay into
one grade with a common grade pay or pay scale, and where this
benefit will extend enly for the post for which that grade pay or
pay scale is the normal replacement grade without any
upgradation.

(12)

(13)

Not applicable

Consultation is necessary while appointing an officer
on deputation (including short-term contract).

[F. No.213/5/2006-AVD-I1]
RAIJIV JAIN, Under Secy.
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New Delhi, the 6th February, 2013

GS.R. 35.—1In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of'the Ministry of Personnel, Public Greivances and Pensions, Department of Personnel and Training, the Central Bureau of
Investigation, Technical Advisory Unit (Banking) Group ‘A’ and Group ‘B’ Posts Recruitment Rules, 2007, except as
respects things done or omitted to be done before such supersession, the President, hereby makes the following rules
reguiating the method of recruitment of various posts of Technical Advisory Unit (Banking) Group ‘A’ and Group ‘B’ Posts,
in the Central Bureau of Investigation, namely :—

1. Short title and commencement.— (1) These rules may be called the Ministry of Personnel, Public Greivances
and Pensions, Department of Personnei and Training, Central Bureau of Investigation, Technical Advisory Unit (Banking)
Group ‘A’ and Group ‘B’ Posts Recruitment Rules, 2012.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Application.—These rules shall apply to the posts specified in column (1) of the Schedule annexed to these
rules. )

3. Number of post, classification and scale of pay.—The number of the posts, their classification and the scale of
pay attached thereto shall be as specified in Columns (2) to (4) of the said Schedule.

4. Method of recruitment, age limit and other qualifications, etc.—The method of recruitment to the said posts,
age limit, qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid
Schedule.

5. Disqualification.—No person,—

{a) who has entered into or contracted a marriage with a person, having a spouse living, or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

7. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicemen and
other special categories of persons in accordance with the orders issued by the Central Government from time to time in
this regard.

SCHEDULE
Name of the Number Classification Pay Band and Whether selection Age limit for
post of post Grade Pay/ or non-selection direct recruits
Pay Scale post
(D 2 3 @ (3) (6)
1. Senior Advisor 1* (2013) General Central PB4, Not apptlicable Not applicable
{Banking) *Subject Service, Group ‘A’,  Rs.37400—
to variation Gazetied, 67000
dependent Non-Ministerial {Grade Pay
on workioad. Rs. 8900)
Educational and other qualifications Whether age and educational qualification Period of probation, if any
required for direct recruits prescribed for direct recruits will apply in
' the case of promotees
(M) ® (9)
Not applicable Not applicable Not applicable

325 64)13.-1Y
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Method of recruitment : Whether by direct
recruitment or by promotion or by deputation/
absorption and percentage of the vacancies to
be filled by various methods

In case of recruitment by promotion/deputation/absorption
grades from which promotion/deputation/absorption to be
made

(10)

(1)

By Deputation (including short-term contract)

Deputation (including short-term contract) :—

Officers under the Central Government or State Governments or
Union Territories or Government Financial Institutions including
RBIL, NABARD, SIDBI or Public Sector Financial Institutions
(including Public Sector Banks) :

(a) (i) holding analogous posts on regular basis in the parent
cadre or department; or

(i1) with two years’ service in the grade rendered after appointment
thereto on a regular basis in the PB-4; Rs. 37400—-67000 plus
Grade Pay Rs. 8700 or equivalent in the parent cadre or
department; and

(b) possessing the following educational qualifications and
experience :—

Essential :
(i) Bachelor’s degree from a recognised University.

(ii) Twelve vears’ experience of inspection or vigilance or
operational work in the field of Banking.

Desirable :
Bachelor’s degree in Law from a recognised University;
OR

A qualification recognised for enroiment in the register of
members of the Institute of Chartered Accountants of India;

OR
Certified Associates of Indian Institutes of Bankers.

[Period of deputation (including short-term contract) including
period of deputation (including short-term contract} in another
ex-cadre post held immediately preceding this appointment in
the same or some other organisation or department of the Central
Government shall ordinarily not to exceed five years. The
maximum age limit for appointment by deputation (including
short-term contract) shall not be exceeding fifty six years as on
the closing date of receipt of applications].

Note : For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to
1-1-2006 or the date from which the revised pay structure based
on the 6th Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the

. recommendations of the Pay Commission except where there

has been merger of more than one pre-revised scale of pay into
one grade with a common grade pay or pay scale, and where this
benefit will extend only for the post(s) for which that grade pay
or pay scale is the normal replacement grade without any
upgradation.
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If a Departmental Promotion Committee exists, what
is its composition

Circumstances in which Union Public Service
Commission is to be consulted in making recruitment

(12) (13)
Notapplicable Consultation is necessary while appointing an officer
on deputation (including short-term contract).
M @ (3) ) (%) 6)
2. Advisor 1* (2013) General Central PB-3, Not applicable Not applicable
{Banking) *Subject Service, Group ‘A’,  Rs. 15600—
to variation Gazetted, 39100
dependent Non-Ministerial (Grade Pay
on workload, Rs. 7600)
M ® ®
Not applicable Not applicable Not applicable
(10) (1

By Deputation (including short-term contract)

Deputation (including short-term contract) :—
Officers under the Central Government or State Governments or
Union Territories or Government Financial Institutions including
RBI, NABARD, SIDBI or Public Sector Financial Institutions
(including Public Sector Banks) :
(a}) (i) holding analogous posts on regular basis in the parent
cadre or department; or
(ii} with five years’ service in the grade rendered after
appointment thereto on a regular basis in the PB-3; Rs. 15600—
39100 plus Grade Pay Rs. 6600 or equivalent in the parent cadre
or department; and
(b) possessing the following educational qualifications and
experience —
Essential :
(i) Bachelor’s degree from a recognised University.
(ii) Ten years’ experience of inspection or vigilance or operational
work in the field of Banking.
Desirable :
Bachelor’s degree in Law from a recognised University;
OR
A qualification recognised for enrollment in the register of
members of the Institute of Chartered Accountants of India;
OR
Certified Associates of Indian Institutes of Bankers.
[Period of deputation (including short-term contract) including
peried of deputation (including short-term contract) in another
ex-cadre post held immediately preceding this appointment in
the same or some other organisation or department of the Central
Government shall ordinarily not to exceed four years. The
maximum age limit for appointment by deputation (including
short-term contract) shall not be exceeding fifty six vears as on
the closing date of receipt of applications].




174 THE GAZETTE OF INDIA: FEBRUARY 9, 2013/MAGHA 20, 1934 [ParT H-—S:c. 3(i)]

(11

Note : For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to
1-1-2006 or the date from which the revised pay structure based
on the 6th Central Pay Commission recommendations has been
extended, shall be deemed o be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the Pay Commission except where there
has been merger of more than one pre-revised scale of pay into
one grade with a common grade pay or pay scale, and where this
benefit will extend only for the post for which that grade pay or
pay scale is the normal replacement grade without any
upgradation,

(12) (13)
Notapplicable Consultation is necessary while appointing an officer
on deputation (including short-term contract).
(1) @) (3 (4) 5} (6)
3. Deputy Advisor 1% (2013) General Central PB-3, Not applicablc Not applicable
{Banking) *Subject Service, Group ‘A’,  Rs. 15600—
to variation Gazetted, 39100
dependent Non-Ministerial {Grade Pay
on workload. Rs. 5400)
Q. ® ©
Not applicable Not applicable Not applicable
(10) (10

By Deputation (including short-term contract)

Deputation (including short-term contract) :

Officers under the Central Government or State Governnients or
Union Territories or Government Financial Institutions including
RBI, NABARD, SIDBI or Public Sector Financial Institutions
(including Public Sector Banks) :

(a) (i) holding analogous posts on regular basis in the parent
cadre or department; or

(i1) with two years’ service in the grade rendered after appointment
thereto on a regular basis in the PB-2; Rs. 9300-—34800 plus
Grade Pay Rs. 4800 or equivalent in the parent cadre or
department; and

(iti) with thrce years® service in the grade rendered after
appointment thereto on a reguiar basis in the PB-2; Rs. 9300—
34800 plus Grade Pay Rs. 4600 or equivalent in the parent cadre
or department; and




(9T [—WUE 3(i)]

YIRG &1 TI9H : WIET 9, 2013/7M9 20, 1934 : 175

(11}

(b} possessing the following educational qualifications and
experience —

Essential ;
(i) Bachelor’s degree from a recognised University.

(ii) Three years’ experience of inspection or vigilance or
operational work in the field of Banking.

Desirable :

* Bachelor’s degree in Law from a recognised University;

OR

A qualification recognised for enrollment in the register of
members of the Institute of Chartered Accountants of India;

OR
Certified Associates of Indian Institutes of Bankers.

(Period of deputation (including shrot-term contract) including
period of deputation (including shrot-term contract) in another
ex-cadre post held immediately preceding this appointment in
the same or some other organisation or department of the Central
Government shall ordinarily not to exceed three years. The
maximum age limit for appointment by deputation (including
shrot-term contract) shall not be exceeding fifty six years as on
the closing date of receipt of applications).

Note : For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to
1-1-2006 or the date from which the revised pay structure based
on the 6th Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the Pay Commission except where there
has been merger of more than one pre-revised scale of pay into
one grade with a common grade pay or pay scale, and where this
benefit will extend only for the post for which that grade pay or
pay scale is the normal replacement grade without any
upgradation,

(12) (13)
Not applicable Consultation is necessary while appointing an officer
on deputation (including shrot-term contract).
& @ 3) @ O] (6
4. Junior Advisor 6* (2013) General Central PB-2, Not applicable Not applicable
{Banking) *Subject Service, Group ‘B’,  Rs.9300—
to variation Non-Gazetted, 34800
dependent Non-Ministerial (Grade Pay
on workload. Rs. 4600)

22 o o1 5
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M

(8 ®

Not applicabie

Not applicable Not applicable

(10)

(11)

By Deputation {including shrot-term contract)

Deputation (including shrot-term contract) :

Officers under the Central Government or State Governments or
Union Territories or Government Financial Institutions including
RBI, NABARD, SIDBI or Public Sector Financial Institutions
(including Public Sector Banks)

(a) (i) holding analogous posts on regular basis in the parent
cadre or department; or

(ii) with five years’ service in the grade rendered after
appointment thereto on a regular basis in the PB-2; Rs. 9300—
34800 plus Grade Pay Rs. 4200 or equivalent in the parent cadre
or department; and

(b) possessing the following educational qualifications and
experience -—

Essential :
(i) Bachelor’s degree from a recognised University.

(iii) Two years’ experience of inspection or vigilance or operational
work in the field of Banking.

(Period of deputation (including shrot-term contract} including
period of deputation (including shrot-term contract} in another
ex-cadre post held immediately preceding this appointment in
the same or some other organisation or department of the Central
Government shail ordinarily not exceed three years. The maximum
age limit for appointment by deputation (including shrot-term
contract) shall not be exceeding fifty six years as on the closing
date of receipt of applications).

Note : For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to
1-1-2006 or the date from which the revised pay structure based
on the 6th Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the Pay Commission except where there
has been merger of more than one pre-revised scale of pay into one
grade with a common grade pay or pay scale, and where this benefit
will extend only for the post for which that grade pay or pay scale is
the normal replacement grade without any upgradation.

(12)

(13)

Not applicable

" Consultation is necessary while appointing an officer
on deputation (including shrot-term contract).

3 4 1SN - U g U AP LR,

[F. No.213/5/2006-AVD-11]
RAIJIV JAIN, Under Secy.

1 B o1 | 43N T D AR Y - T
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Ty wae
(¥t w& wgaitar favanr)
7 feeeht, 30 sFEd, 2013

WAL, 36— guld, Wur B 7=k 309 F TEGE g7 EH R w1 WA w8 g s o wifers
framers, et wem (Rt wiff form, 1970 i 37 3l 2 frams atfusrem sed g, o 4 atfrsmn @ 7 foran e
& 1 A o T 2, i wer @ i sl e o W ovef we i frvrer § aw weEs (Rd)
& 9% Tt it vyl F et w0 B fg frefafen fam @ € sl

1. WfE A Bl wH—(1) T Pl w i T e e wierat frhvied, weeiE gee (), vl
frm, 2013 %

(2) 3 U999 ¥ YHIE H TG R ¥g9 w7

2. U2 WA, witetwr 3ik am ¥, I3 A0 wyar FeTH. I T e, 39w TiH ok de 32w
e 9 STuE S J e, W 1 Froml @ sy sy @ W (2) ¥ w9 (4) § A §
3. Wil W wgfy, - o oy NG, s WR W Wl ) ugh, amg-dim, sdad et swR
Hafya o= o 7 giM, = 39 I @ W (5) ¥ (13) g fatie ¥
4, Predar—ae =fem —
(%) fow @ =afw 9 foge ofa o foget ot <fifaa 2, faar frm 2, @
(@) o om vfa o S ool & ifa e g1 Tt =t | faawe faa 3
I% vE W Fgfea = w4 gvm :
T 9f FE TR F Te WAF B T 2 fr dm faere, 08 saf oik faare @ ot vaeR w9 o e faf
% A o # ol OW 0 A 3 onmu ¥ At 97 o safv 9t 3w Fram @ wade @ gz 2w
5. forforer vt St wifde.—srel F=i TR A 7% @ 2 dm e amaves @ o 2, o T e
form <t w0 €, 3¢ AEEs w@ qun 1 P fedl Seey 9 et v @ vt = ol 9 e, S s 9 amEm
F 9HE ¥ R g fafee e o _
6. =gz frami 1 ¥ 9w, W smeod, og-dm & g2 ik ar farad) = gane 721 st fomem sila
TER G0 §H FaY § Gug-wHA W TR T SR @ SR srsfe sfe, rqatee s, 3= e o, o
#fe siiv s faeiy wal = safl & forg Saeiy <o smfig @ 4

Rkl
g I TH o HEw FefeRTo 3 dg 3l T SuE e s 2g arg-dim
e FT/ YT ]
ELELIE]
(1) (2) (3) (4) (s) (6)
TEA ToE 1% (2013) WM ERE g d8-1, w T 189 25 7% & W
(fe=h) FEEMRE WAL EEE T, 5200— EIE | (Ffta 9R R S fop g
IMERX T (srgafeda) 20200 . FTRM a7 ST o SR TR
wfiEd e + s T * fag 40 a9 (arqgfaa
W el ¢ 2800 &. wifd W orEfad SEe &
el H 45 79 o) fafue
1 FewRal € |
feoor : smg-dim smuf@m
FO % fore e aiE wwa
A feEi 9 oTEg W Fe
# fau fram =1 ¢ it ot

erit 7 6 w8 o wig W
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(6)

fosirm, wftrqy, Armets, frga,
fafern, s-FvER T &
TR wE, oee ww @
e IR Tl et qen =
faet & Wit Su-wg, FFAE
3k fretam 2y qu weEn 2
Frvafé & forg fafem @

Ty fq o et At & fog anifem M W weff form s e el = g i = ety

R 37 A fafea ey iR Afers sedard vi=rm Ifg w1 =l
sferTa w1 g § @6 70N A1 A
(7 (8) (93
A : IR UCL

et WA favaferer @ 5= 3R sdwre
fowg = o Y=o et o

AT

Y Gifeasht & HIET qu1 Hhed &1 FI9 |
oy 1 : e aFaen geida srafial & Tm o
= o A @ faawger fafhd w1 s
?

femquy 2 ; argve e ardar () wHEE T
e < e sfaa st = gy s
% srgfil 3 gm o = frfae & o1 Tt € 9
71 % el sy | FH9d w9 9T F) 98 1@
2 fr 3% fag omfym fifmml &t 9@ # fom
Fofard STva TER 9t 37 WRE & St #
T A | S9eTed g i H el TE @ )

el & wgfh ;s @9 gni @ W=t g 9@ wiatie
e gra e fafer ogf g W S A i @
yereraan

e, wiafrgfe stuan smdem g Wl &6 s A @
siforant fra w1 = wfafryfem = s faran smen

(10)

()

sl wedl g 100 WV

feuroft : wfafrgfea = ot ST sregem gedt o1 fd
s oftferfa # wqur g0 o o W TR S sty @ wel
T B w0 g8 iR 5 wehn @ arfeenfal o @ wiafrfa
F AN T T I FHA —

(%) (i) = Frafi MR W w59 95 g fRe ge € W
(i) el 307 ¥2-1 : 5200—20200 € + I e 2400 % 1 92
T wre = et S w2, ol

(@) 5= TRy (7) ¥ @Y & fag s o =t @
fore fafea b srdarg et e €

AR T Bl
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ofz favrfa w=ia afafa €, @ st 9@ et # ¥ for vftfiafel & g ot Qe smm
o oyt faar smam
(12) (13)

itz & waw ¥ fraw w3 @ fag faaria =t wyelf Prawt = s o faddt w2 o Tt = e
wfufa .- o T WET s § vy S EEE o
1. 3 i TeEeR ST

2, 3R 9fEe (e wer) — B

3. Ayt At ored ud —E

gifeant R

[ §. T-12018/2/2012-% -11-3aH]
T. %, 3R, e wfaq

MINISTRY OF AGRICULTURE
{Department of Agriculture and Cooperation)
New Delhi, the 30th January, 2013

GS.R. 36.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Directorate of Economics and Statistics Technical Assistant (Hindi) Recruitment Rules, 1970, except as respects
things done or omitted to be done before such supersession, the President hereby makes the following rules regulating the
method of recruitment to the post of Technical Assistant (Hindi) in the Directorate of Economics and Statistics in the
Department of Agriculture and Co-operation of the Ministry of Agriculture, namely :—

1. Short title and commencement.—(1) These rules may be called the Directorate of Economics and Statistics,
Technical Assistant (Hindi)} Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and pay ban'd, grade pay or pay scale.—The number of the said posts, their
classification and the pay band and grade pay or pay scale attached thereto, shall be as specified in columns (2) to (4) of
the Schedule annexed to these rules.

3. Method of recruitment, age limit and other qualifications, etc.—The method of recruitment, age-limit,
qualifications and other matters relating to the said post, shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule. '

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and other special categories of persons in
accordance with the orders tssued by the Central Government from time to time in this regard.

29 64018 ¢
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SCHEDULE
Name of Number Classification Pay Band Whether Age-limit for direct recruits
post of post and Grade selection
Pay and post or
Pay Scale non-selection
post
1 @ (3) @) (3} (6)
Technical 2013 General Central Pay Band-|, Not Between 18 and 25 vears
Assistant (*Subject Service, Group ‘C’ Rs.5200— applicable relaxable up to 40 vears
{Hindi) to variation Non-Gazetted, 20200+ (up to 45 years in respect of
dependent Non-Ministerial Grade Pay Scheduled Caste and
on of Rs. 2800 Scheduled Tribe
workload.) candidates) in casc of

Government servants in
accordance with the
instructions or orders
issued by the Central
Government,

Note 1 : The crucial date
for determining the age-limit
shallbe the closing date
for receipt of applications
from candidates except the
closing date prescribed for
those in Assarm, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu
and Kashmir State, Lahaul
and Spiti District and Pangi
Sub-Division of Chamba-
District of Himachal
Pradesh, Andaman and
Nicobar Islands and
Lakshadweep).

Educational and other qualifications required

Whether age and educational qualifications

Period of probation,

for direct recruits prescribed for direct recruits will apply in if any
the case of promotees
N 8) &)
Essential : Not applicable Two vears

Bachelor’s Degree with Hindi and Economics
as subject from a recognised University.
Desirable :

Experience on collection and compilation of
Agriculture Statistics.

Note 1: Qualifications are relaxable at discretion
of the Staff Selection Commission in case of
candidates otherwise well qualified.

Note 2 : The qualification regarding experience
is relaxable at the discretion ofthe Staff Selection
Commission in the case candidates belonging
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(7)

to Scheduled Castes or Scheduled Tribes if at
any stage of selection the Staff Selection
Commission is of the opinion that sufficient
number of candidates from these communities
possessing the requisite experience are not likely
to be available to filt up the vacancy reserved
for them.

Method of recruitment: Whether by direct recruitment or
by promotion or by deputation or by absorption and
percentage of the vacancies to be filled up by various

methods

In case of recruitment by promotion, deputation or
absorption, grades from which promotion or
deputation or absorption to be made

(10)

(i1)

100% by direct recruiiment.

Note : Vacancies caused by the incumbent being away on
deputation or long illness or study leave or under other
circumstances for a duration of one year or more may be filled
on deputation basis from officers of Central Government :—

(a) (i) bolding analogous posts on regular basis; or
(ii} with five years’ regular service in posts in the Pay Band-1
Rs. 5200—20200 with Grade Pay ofRs. 2400; and

(b) possessing the qualification and experience prescribed
for direct recruits under column (7).

Not applicable

If a Departmental Promotion Committee exists, what is its
composition

Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment

(12)

(13)

Departmental Promotion Committee for considering
confirmation ;-
1. Additional Economic Adviser —Chairman
2. Under Secretary (Economic Administration) —Member
3. Chief Administrative Officer, Directorate of —Member
Economics and Statistics

Consultation with Union Public Service
Commission is necessary for any relaxation or
amendment of the provisions or Recruitment
Rules. '

¢ feell, 8 W, 2013

{F.No. A-12018/2/2012-E {I-ES]
A.K.ARORA, Under Secy.

wa 37.-11%;@,11%&13% SRR 309 F TGF U VR WEE W@ w1 g o wRdhr g w@
Y-STAr e (TS ARy weE) Wil fBrm, 2008 F, 99 96 @ fa Hfiia wtd gu, fa O sifvsrom Oy
foram T & 1 R Y W P v @, e g O I Wl § W aefsta Term @ T W e 5 vgh e

Tafrerm st = fag Fefafen from am €, s

1, Wiy it yRw—(1) sqﬁaﬁwﬁmmmaﬁam@‘g—maﬁaﬁm(mﬁvm

TeraF) wdl e, 2013 1
(2) 3 TE9A ¥ YR H AR ® FE e )
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5. udi Y WA, AT oi Avw ST 99T T Ao AT AT, 35 UL Y TEA, THH] TABT TR
e w8 S, W P S Sues sgE # W (2) 4w (4) ° fafifie ¥ '

3. ot @ wgld, srg-dm 3R aFw aEAy, anfe = W W wdl ' TEfa, -, S i s
Hafer 3= a1 3 B S IE A B W (5) YW (13) § fafafie E

4, Fredan.—ae =t —
(F) o U9 sfs © fosr ofy o Fawet aeit siifea 2, faare foben 2, a0
(@) e o ofa a1 ®oh o & sifea wa ge P st 9 e i e,
3 9% W Frafes &1 o= T B

o T He TR 1 v wer g 9w ¢ fon G e, T s oi famre = o wereR 6 o w fafy
B a1 o 2 ol G e & forg et s ¥ ) we T safw @ Fem @ woed W w2 weh

5. Torfaer & & TTR.— el 509 WER F 98 W9 ¢ % G0 S FEvaF 91 gHEE €, 9 9% 35
fore S R0 ¥, 3% rEeg B0 39 Fol @ PR sumy @ e ol gt & el @ amem, sy g fofee 9
Ha |

6. ST, —37 Froel =1 i W, W smeaol, sng-d § g ai s e e T s, fa

T G S TEY § EE-qs w S RT T i @ aren srefea s, srgfea s, e s o, s
At i o fovie wal & =Rl & T Swey e enfim ®

It
€ T AN e ® G HiER I 9T, =TT Al @Y et frw 9 o= st
g Fa1 =TT U] # fau sm-grm
Hfeq
(1 (23 (3) (4) (5) (6)
g TAfEaE 16% (2013) WEROTHEE A de- ], = 1§ 3t 25 7 & &g
L HECT ‘RN % T, FE T, 5200 (TR g W few 7O
YR R sra=afy, 20200 . FRU SR IR # SrER
ieds e arafaETa (e & TR ashi @ fw 5 79 SR
W1 TRl 21 2800 %.) A it 90 H 40 54 a6
=t = ¥ 45 79 T fafud %1
ST "Rl ® 1)
fewror . wg-dim sEuiE
[ % fog fotaw o/ ww
o arvtial § smEed wa wE
& foe faa <1 7w o o

B (7 o = affay ot =
fafery, o-FvR T &
wREE e, femEe Wy &
wer 3 efify faet qen =
et % Wl 39-EE, IEAE
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H it g S et safal & o smifem s Wi sl fore o oTet safrE @ g ufEten #t smEfy,

#iR aF ardag : fafea g 3 e srdard W afs #ig &
safel &1 <o o @] Ehi ar
(7) : (8) (9)
ATV : Rl 7 e
(1) st armamra favafraem 9 e § 9/ :
et |
TG :

(1) \rfes wen | fewimm |
(2) Afesw gafes wrd § s ok ey |

il @t ugfa : wdl R et ww=fagu A W= o wfafrgfs @ smiem g od =t < A 3 St
vfafafay smiem gr o fafasr i g vl foa@ wi=fr o1 wfafrglm o emdem fear smom
M et fiferal @l ‘

(10) (11}
50 i W=t grr foweh 7 8 we W wfatrfe WA : 2400 T % 3% 3 A G et iR wetin
W AR 3, 3R groit  =em wiy o frafia S #Y 8
50 wiaema et wdl gro

-

s et st Wi 2, @ Se W Tl e o RT3 e o S A
. q et feren smom
(12) _ (13)
g W fvwia wefa (WEf W fEem w0 & fag) g e )
i FrAfatas & fiemt Sl -
(i) q=9 771 wagm Afyart, adfg grvd ey
H-3Tar gaLr _
(ii) e o2 O 9-S9Am e & gee 65
F FEfed @
(iii) ST =T T -IT97 WA & fRe —~
| ®E W SEEg FIEE
(iv) 3t ghae, Wiklas qa i yaT 7o —age

(WL 9. 16-1/2009-HWEH-11]

7 fow, 3R ofeg (Wemm)
fearur ;T Wt Fram Al 16-10-2008 1 @ € TwLRL 195 g0 sfvgf feg o

New Delhi, the 8th February, 2013
G.S.R. 37.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Soil and Land Use Survey of India (Junior Cartographic Assistant) Recruitment Rules, 2008, except as respects
things done or omitted to be done before such supersession, the President hereby makes the following rules regulating the
method of recruitment to the post of Junior Cartographic Assistant in the Soil and Land Use Survey of Tndia under the
Ministry of Agriculture (Department of Agriculture and Co-operation), namely :—

385 adljz-17
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1. Short title and commencement.—(1} These rules may be called the Soil and Land Use Survey of India (Junior
Cartographic Assistant) Recruitment Rules, 2013. '

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and pay band and grade pay or pay scale.—The number of the said post, its
classification and the pay band and grade pay or pay scale attached thereto shall be as specified in columns (2} to (4) of
the Schedule annexed to these rules.

3. Method of recruitment, age limit and other qualifications, etc.—The method of recruitment, age-limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post : |

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any
class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, Ex-Servicemen and other special
categories of persens in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number Classification Pay Band, Whether Age limit for direct recruits
the Post of Posts Pay Scale selection
with Grade or non-
Pay selection
post
M @ 3 @ (3 (6)
Junior 16*(2013) General Central Rs.5200— Selection Between 18 and 25 years
Cartographic *Subject Services, Group *C’, 20200 {Relaxable for departmental
Assistant to variation Non-Ministerial, Pay Band-1, candidates up to 40 years of
dependent Non-(iazetted Rs.2800 age, 45 years for Scheduled
on (Grade Pay) Caste/Scheduled Tribes).
workload. Note : The crucial date for

determining the age limit
shalibe the closing date
for receipt of applications
from candidates except the
closing date prescribed for
those in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim
and Ladakh Division of
Jammu and Kashmir State,
Lahaul and Spiti District and
Pangi Sub-Division of

[} 54 lllﬂiw*lql”!“l Bl " LUl ”Rﬁm- Ave o ELH Imlmmnlflwﬂrm'm-mlkl ] L 'wwm i =I1. s
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(6)

Chamba District of Himachal
Pradesh, the Union Territory
of Andaman and Nicobar
Islands and the Union
Territory of Lakshadweep).

Educational and other qualifications required Whether age or educational qualifications Period of probation
for direct recruits prescribed for direct recruits will apply in
the case of promotees

(7) (8) 9
Essential : No Two years
Degree in Geography from a recognised
University,
Desirable :

(1) Diploma in Cartography.
(2) Practice and experience in routine
Cartography work.

Method of recruitment : Whether by direct recruitment
or by promotion or by deputation or absorption and
percentage of the vacancies to be filled by vatious
methods

In case of recruitment by promotion or deputation or
absorption, grades from which promotion or
deputation or absorption to be made

(10) (1)
50% by promotion failing which by deputation and Promotion ; _
50% by direct recruitment Draftsman in the grade pay of Rs. 2400 with a minimum

five years of regular service in the grade

[f a Departmental Promotion Committee exists, what is the
composition

Circumstances in which Union Public Service
Commission is to be consulted in making

recruitment
(12) (3
Group ‘C’ Departmental Promotion Committee (for considering Not applicable.
promotion) consisting of :— '
{i) ChiefScil Survey Officer, Soil and Land Use —-Chairman
Survey of India
(i) Head of the Office of Headquarter Office —Member
of Soil and Land Use Survey of India
(it}) Head of the Office of any Centre of Soil —Member
and Land Use Survey of India
(iv} Under Secretary, Natural Resources —Member
Management Division
fF. No. 16-1/2009-NRM-11]
BHIM SINGH, Under Secy. (NRM)

Note: The principal recruitment rules have been notified vide No. G.S.R. 195 published on 16-10-2008.
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7 fioelt, § WEH, 2013

AT, 38 —Usaty, HEUR & ST 300 % YEgE g W iRET %1 6T #9 g o sfem RdrE g1
SR sy STE T (S AT e s e, 1987 i, 7 S & fer sfishis gy, iR O sfsor
@ qd for T & W HT A fr R, Fi weE (F iR wemha fawm) # e mwdta @ ey s
v N =g qEfERg TEEE ® R W 90 w5 v w1 fafre s # fag frefaten fam an E sl

1, i = o W (1) $ Framl o i am e 51 sl s wee (e At wee)
il forEm, 2013 7 |
(2) 3 TR § 9 YHEH F A B ¥gH 2 |
2. WEY WY @A, Tiitewtor it dmw g Ao VT A W AATHA. I TG K1 HeAT, ekl FTFA AR IR
A Az, Tre 97 W A B T, W T ek @ TueEg e ® WY (2) 9 w9 (4) ¥ fafafe @)
3. et i wgh, ST ol orr Sty anf il # v, srg-T, A ok SR waifiw s
3 2 < s ST @ W (5) ¥ W (13) # Bffwm R
4, Frodan.—as =t
(%) e T =i @ frma i o forge weht Sitfea 2, fomme frm €, o
(@) Form s of = AT el @ Shfera e gy Prdh safw @ foeme fomn 2,
I 1%, W frgfirn w1 9 T g
T Af% BETE TR F T8 TEEH B e 2 v frare, 0 s 3R faw % o vae w5 o] w6
% i o @ ol dm Fe % ot ot MR ¥ o o et safR w1 59 e wada @ g2 % we

5. Torfre oy &) VIR sl F50 @R &1 98 1@ & e 3w en aavss 91 giiEe €, 98 9 39
foae = FRu ¥ I OEEE T SN HY e Q91 9En ¥ e W 1 e % e oy e a o =
wferral 1 o, AR AT fafere R EE

6. TghE. 3 frasdi 1 1 T, U8 s, Ag-w gz R o fo R ur @ s, e w s
TR F 56 Ty § W TG W 9 R T SR ® STER STgfea i, srgfae seenfaa, s fred o, sy
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New Dethi, the 8th February, 2013

GS.R. 38.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the All India Soil and L.and Use Survey Organisation {Senior Cartographic Assistant) Recruitment Rules, 1987, except
as respects things done or omitted to be done before such supersession, the President hereby makes the following rules
regulating the method of recruitment to the post of Senior Cartographic Assistant in the Soil and Land Use Survey of India
under the Ministry of Agriculture (Department of Agriculture and Co-operation), namely :—

~ 1. Short title and commencement.—(1) These rules may be called the Soil and Land Use Survey of India (Senior
Cartographic Assistant) Recruitment Rules, 2013,

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and pay band and grade pay or pay scale.—The number of the said posts, its
classification and the pay band, grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age limit and other qualifications, etc.—The method of recruitment, age-limit,
qualifications and other matters relating thereto shall be as specified in columns {5} to (13) of the said Schedule.

4. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse {iving, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order and for reasons to be recorded in writing, and in consultation wtih the Union Public Service Commission,
relax any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, Ex-Servicemen and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number Classification Pay Band, Whether Age limit for direct recruits
the post of posts Pay Scale selection
with Grade Or non-
Pay selection
post
(n @ 3 ' (4) () (©)
Senior 3*(2013) General Central PB-2, Selection Not applicable
Cartographic (*Subject Services, Group ‘B’,  Rs.9300--—
Assistant to variation Non-Gazetted, 34800
dependent Non-Ministerial (Grade Pay
on Rs. 4200)
workload.)
Educational and other qualifications required Whether age and educational qualifications  Period of probation,
for direct recruits prescribed for direct recruits will apply in  if any
the case of promotees
(N (&) &)
Not applicable Not applicable Two years

't b 10 eyl I ST EREEL T T It 1 S 1 " W4 . HEENSS | R —
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Method of recruitment: Whether by direct In case of recruitment by promotion or deputation or absorption,
recruitment or by promotion or by deputation grades from which promotion or deputation or absorption to
or absorption and percentage of the vacancies be made
to be filled by various methods
(10 (1
By promotion Promotion :

Junior Cartographic Assistant in PB-1 in the pay scale of
Rs. 5200—20200 plus Grade Pay Rs. 2800 with Six years regular
service in the grade.

Note : Where juniors who have completed their qualifying service
are being considered for promotion, their seniors would also be
considered provided they are not short of the requisite qualifying
or eligibility service, or two years, whichever is less, and have
successfully completed their probation period for promotion to
the next higher grade alongwith their juniors who have already
completed such qualifying or eligibility service.

Note : For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an
officer prior to 1st January, 2006, the date from which the revised
pay structure based on the recommendations has been extended,
shail be deemed to be service rendered in the corresponding
grade pay or pay scale extended based on the recommendations
of the Pay Commission.

If a Departmental Promotion Committee exists, what is its
composition

Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment

(12)

(13)

Group ‘B’ Departmental Promotion Committee (for considering
promotion) consisting of :—

(1) ChiefSoit Survey Officer, Soil and Land Use —Chairman
Survey of India '
(2) Deputy Commissioner of the Natural Resource —Member

Management/Rainfed Farming System Division,
Department of Agriculture and Co-operation

(3) Under Secretary (Natural Resource Management/! —Member

Rainfed Farming System) Division, Department of
Agriculture and Co-operation

{4) Assistant Soil Survey Officer, Headquarters Office, —Member

Soil and Land Use Survey of India

Consultation with Union Public Service
Commission is not necessary.

[F. No. 16-1/2009-NRM-T}
BHIM SINGH, Under Secy. (NRM)

Note: The principal recruitment rules have been notified vide G.S.R. 718 published on 11-6-1977 and amended vide

GS.R. 375 published on 26-3-1981.
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New Delhi, the 8th February, 2013

GS.R. 39.—In exercise of the powers conferred by the proviso to Article 309 of the Constitution and in
supersession of the All India Soil and Land Use Survey Organisation (Senior Soil Survey Officer) Recruitment Rules, 2004,
except as respects things done or omitted to be done before such supersession, the President hereby makes'the tollowing
rules regulating the method of recruitment to the post of Senior Soil Survey Officer in the Soil and Land Use Survey of India
under the Ministry of Agriculture (Department of Agriculture and Co-operation), namely :—

1. Sherttitle and commencement.—1) These rules may be called the Soil and Land Use Survey of India (Sentor
Soil Survey Officer) Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette,

2. Number of posts, classification and pay band and grade pay or pay scale.—The number of the said posts, its
classification and the pay band, grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age-limit and other qualifications, etc.—The method of recruitment, age-limit,
qualifications and other matters relating thereto shafl be as specified in columns (5) to (13) of the said Schedule.

4, Disqualification.——No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order and for reasons to be recorded in writing, and in consultation with the Union Public Service Commission,
relax any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-servicemen and other
spacial categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.

SCHEULE
Name of Number Classification Pay Band, Whether Age-limit for direct recruits
the post of post Pay Scale selection
with Grade or non-
Pay selection
post
) @ (3) @ (5) (6
Senior Soil 1*(2013) General Central PB-3, Non-selection Not applicable
Survey Officer  *Subject Services, Group ‘A’,  Rs. 15600
to variation Gazetted, 39100
dependent Non-Ministerial {Grade Pay
on Rs. 7600)
workload. ' '
Educational and other qualifications required Whether age and educational qualifications  Period of probation,
for direct recruits prescribed for direct recruits will apply in ifany
the case of promotees
(7 (8) &)

Not applicable Not applicable Not applicable
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Method of recruitment: Whether by direct
recruitment or by promotion or by deputation
or absorption and percentage of the vacancies
to be filled by various methods

In case of recruitment by promotion or deputation or absorption,
grades from which promotion or deputation or absorption to
be made

(10)

(11)

By promotion

Promotion ;

Sotl Survey Officers in the PB-3 (Rs. 15600—391 00), Grade Pay
of Rs. 6600 with 5 years’ of regular service in the grade.

Note 1: Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their seniors
would also be considered provided they are not short of the
requisite qualifying or eligibility service by more than half of
such qualifying (eligibility) service or two years, whichever is
less, and have successfully completed their probation period, for
promotion to the next higher grade, alongwith their juniors who
have already compieted such qualifying (eligibility) service.
Note 2 : For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an
officer prior to 1-1-2006, the date from which the revised pay
structure based on the 6th Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations on the Pay Commission.

Ifa Departmental Promotion Committee exists, what is its

composition

Circumstances in which Union Public Service

Commission is to be consulted in making
recruitment

(12)

(13)

Group ‘A’ Departmental Promotion Committee (for considering Consultation with Union Public Service
promotion) consisting of :—

1.

Chairman or Member of Union Public Service
Commission

Joint Secretary (Administration), Department of
Agriculture and Co-operation

Joint Secretary (Natural Resources Management
Division), Department of Agriculture and
Co-operation '

Additional Commissioner (Natural Resources
Management), Department of Agriculture
and Co-operation

* Cheif Soil Survey Officer, Soil and Land Use

Survey of India

Commission is not necessary.

—Chairman

—Member

—Member

—Member

—Member

[F. No. 16-1/2009-NRM-II]
BHIM SINGH, Under Secy. (NRM)

Note: The principal recruitment rules have been notified vide G.S.R. 314, published on 19-8-2004.
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New Delhi, the 8th February, 2013

G.S.R. 40.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the All India Soil and Land Use Survey Organisation (Soil Survey Officer) Recruitment Rules, 2002, except as respects
things done or omitted to be done before such supersession, the President hereby makes the following rules regulating
the method of recruitment to the post of Soil Survey Officer in the Soil and Land Use Survey of India, under the Ministry
of Agriculture (Department of Agriculture and Co-operation) namely :—

" 1. Short title and commencement.—( 1) These rules may be called the Soil and Land Use Survey of India (Soil
Survey Officer) Recruitment Rules, 2013,

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and pay band, grade pay or pay scale.~~The number of the said posts, its
classification and the pay band, grade pay or pay scale attached thereto, shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age limit and other qualifications, etc.—The method of recruitment, age-limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to {13) of the said Schedule.

4. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule. :

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing and in consultation with the Union Public Service Commission,
relax any of the provisions of these rules with respect to any class or category of persons.

' 6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
10 be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-Servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.

SCHEDULE
Name of Number Classification Pay Band, Whether Age limit for direct recruits
the post of posts Pay Scale selection
with Grade or non-
Pay selection
post
() @ @3) @ ) (6)
Soil Survey  7*(2013) General Central Pay Band-3, Non- Not Applicable
Officer *Subject Services, Group ‘A’, Rs. 15600-— selection
to variation Gazetted, 39100
dependent Non-Ministerial (Grade Pay
on of Rs. 6600)
workload.
Educaticnal and other qualifications required Whether age and educational qualifications  Period of probation,
for direct recruits prescribed for direct recruits will apply in if any
the case of promotees
) (8) )

Not Applicable Not Applicable Not Applicable




[ 90 [—8vE 3()] WA 1 TOTH : BE&T 9, 2013/9T 20, 1934 197

Method of recruitment : Whether by direct recruitment
or by promotion or by deputation or absorption and
percentage of the vacancies to be filled by various
methods

In case of recruitment by promotion or deputation

- or absorption, grades from which promotion or

deputation or absorption to be made

(10)

(11)

By Promotion

Promotion

Assistant Soil Survey Officer in PB-3, Rs. 15600
39100 pius Grade Pay-Rs. 5400 or Assistant Soil
Chemist in PB-3, Rs. 15600-39100 plus Grade Pay
Rs. 5400 with 5 (five) years’ regular service in the
respective grade.

Note 1: Where juniors who have completed their
qualifying or eligibility service are being considered
for promotion, their seniors would also be considered
provided they are not short of the requisite qualifying
or eligibility service by more than half of such
qualifying or eligibility service or two years,
whichever is less, and have successfully completed

‘their probation period for promotion to the next

higher grade, alongwith their juniors who have
already completed such qualifying or eligibility
service,

Note 2 : For the purpose of computing minimum
qualifying service for promotion, the service rendered
on a regular basis by an officer prior to 1st January,
2006, the date from which the revised pay structure
based on the Sixth Central Pay Commission
recommendations has been extended, shall be
deemed to be service rendered in the corresponding
grade pay and pay scale extended based on the
recommendation of the Pay Commission.

If a Departmental Promotion Committee exists, what is its
composition

Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment

(12)

(13)

Group ‘A’ Departmental Promotion Committee for considering
promotion :— _
1. Chairman or Member of Union Public —Chairman
Service Commission
2. Joint Secretary of the Division, Department —Member
of Agriculture and Cooperation
3. Joint Secretary (Administration), Department —Member
of Agriculture and Cooperation
4. Additiona! Commissioner (Natural Resource ---Member
Management) Department of Agriculture
and Cooperation
5. Chief Soil Survey Officer, Soil and Land —Member
Use Survey of India

Consultation with Union Public Service
Commission is not necessary

[F, No. 16-1/2009-NRM-IT)
BHIM SINGH, Under Secy. (NRM)

Note :—The principal recruitment rules have been notified vide GS.R. 230 dated 5-6-2002.
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(1)
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[T T, 16-1/2009-TF3IH-11 ]
Wt iy, sy gfed (THames)

feoor ;o wdl fram WAL 1442 T 23-9-1962 I FeRfE fR Ty 9 el s wdE 10-6-2004 1w
L f. 223 g0 Ewem fr

New Delhi, the 8th February, 2013

GS.R. 41.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the All India Soil and Land Use Survey Organisation (Chief Soil Survey Officer) Recruitment Rules, 2004, except as
respects things done or omitted to be done before such supersession, the President hereby makes the following rules
regulating the method of recruitment to the post of Chief Soil Survey Officer in the Soil and Land Use Survey of India under
the Ministry of Agriculture (Department of Agriculture and Co-operation), namely :—

1. Short title and commencement.—{1) These rules may be called the Soil and Land Use Survey of India {Chief
Soil Survey Officer) Recruitment Rules, 2013,

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and pay band and grade pay or pay scale.—The number of the said posts, its
classification and the pay band, grade pay or pay scale attached thereto shall be as specitied in columns (2) to (4) of the

S¢hedule annexed to these rules.

3. Method of recruitment, age limit and other qualifications, etc.—The method of recruitment, age-limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule,
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5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order and for reasons to be recorded in writing, and in consuitation wtih the Union Public Service Commission,
relax any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-servicemen
and other special categories of persons in accordance with the orders issued by the Central Government from time to time

in this regard,

SCHEDULE
Name of Number Classification Pay Band, Whether Age-limit for direct recruits
the post of post Pay Scale selection
with Grade Or non-
Pay selection
post
(1 @ (3) @ %) (6)
Chief Soil 1*(2013) General Central PB4, Not applicable Not applicable
Survey Officer  *Subject Services, Group ‘A’,  Rs.37400— :
to variation Gazetted, 67000
dependent Non-Ministerial (Grade Pay :
on Rs. 8700)
workload. '

Educational and other qualifications required
for direct recruits

Whether age and educational qualifications  Period of probation,
prescribed for direct recruits will apply in  ifany
the case of promotees

(M

(8) ©9)

Not applicable

Not applicable Not applicable

Method of recruitment: Whether by direct
recruitment or by promotion or by deputation
or absorption and percentage of the vacancies
to be filled by various methods

In case of recruitment by promotion or deputation or absorption

grades from which promotion or deputation or absorption to be

made

(10) -

(11)

By Composite Method (Deputation including
short-term contract plus Promotion)

Deputation (including short-term contract) :—

Officers under the Central or State Governments or Union
Territories or Public Sector Undertakings or Universities or
Recognised Research Institutions or Statutory or Autonomous
Organisations or Indian Council of Agriculture Research

(A) () holding analogous posts on regular basis in the parent
cadre or Department; or
() with five years’ service in grade rendered after
appointment thereto on a regular basis in the scale of
pay PB-3 : Rs. 15600—39100 Grade Pay : GP 7600 for
officers from Central Government or in similar or
analogous scale or grade for others in the parent cadre
or department; and
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()

(i) with ten vears’ servicc in the grade rendered after
appointment thereto on a regular basis in the scale of
pay PB-3: Rs. 15600—39100 Grade Pay : GP 6600 for
officers from Central Government or in similar or
analogous scale or grade for others in the parent cadre
or department; and

(B) possessing the educational qualifications and experience
Essential :

(i} M.Sc. in Soil Science or M.Sc. in Agricultural Chemistry with
specialisation in Soil Science from a recognised Universily.

(ii} Twelve years’ experience in Soil Survey.
Desirable :

Minimum one year experience in aerial photo-interpretation or
any other branch of Soil Conservation including survey planning
and monitoring and generation of digital spatial data using
Remote Sensing and Geographical Information System.

The Departmental Senior Soil Survey Officer (PB-3 : Rs. 15600
39100 Grade Pay : GP 7600) with five years’ regular service in the
post or Soil Survey Officer (PB-3 : Rs. 15600—39100 Grade Pay :
GP 6600) with ten years’ regular scrvice in the post shall also be
considered along with outsiders. In case he is selected for
appointment to the post, the same shall be deemed to have been
filled by promotion. The Departmental Officers in the feeder
category who are in the direct line of promotion will not be
eligible for consideration for appointment on deputation.

Similarly, the deputationist shall not be eligible for consideration
for appointment by promotion,

Note 1 : Period of deputation (including short-term contract) in
another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or
depariment of the Central Government shall ordinarily net to
exceed 5 (five) years. The maximum age limit for appointment by
deputation (including short-term contract) shall not exceed
56 years as on the closing date of reccipt of applications.

Note 2 : For the purpose of appointment on deputation basis,
the service rendered on a regular basis by an officer prior to
1-1-2006 (the date from which the revised pay structure based
on the 6th Central Pay Commission recommendation has been
extended) shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the Pay Commission except where there
has been merger of more than one pre-revised scale of pay into
one grade with a common grade pay or pay scale, and where this
benefit will extend only for the post(s) for which that grade pay
or pay scale is the normal replacement grade without any
upgradation.
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Ifa Departmental Promotion Committee exists, what _ Circumstances in which Union Public Service

is its compaosition : Commission is to be consulted in making recruitment
(12) (13)

Not applicabie Consultation with Union Public Service Commission

necessary while appointing an officer on deputation
(including short-term cantract).

[F.No. 16-1/2009-NRM-IT]

BHIM SINGH, Under Secy. (NRM)

Note: The principal recruitment rules have been notified vide G.S.R. 1442 published on 23-9-1967 and amended vide
GS.R. 223 published on 10-6-2004,
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(12)
(i) WA 577 TE -3 goew & fEd —E
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[T &, 16-1/2009-THMUA-11] -
i e, ser vfee (wemem)
fewqor ;o weff frm A 16-10-2008 F wwTE TR 195 R sifrgfam feg T ¥ |
New Dethi, the 8th February, 2013

GS.R. 42.—In exercise of the powers conferred by the proviso to Article 309 of the Constitution and in
supersession of the Soil and Land Use Survey of India (Draftsman) Recruitment Rules, 2008, except as respects things
done or omitted to be done before such supersession, the President hereby makes the following rules regulating the
method of recruitment to the post of Draftsman in the Soil and Land Use Survey of India under the Ministry of Agticuiture
(Department of Agriculture and Co-operation), namely :—

1. Short title and commencement.—(1) These rules may be called the Soil and Land Use Survey of India
{Draftsman) Recruitment Rules, 2013, ‘

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and pay band and grade pay or pay scale.—The number of the said post, its
classification and the pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of
the Schedule annexed to these rules.

3. Method of recruitment, age-limit and other qualifications, etc.—The method of recruitment, age-limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b} who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any
class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, Ex-Servicemen and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number Classification Pay Band," Whether Apge-limit for direct recruits
the Post of Posts Pay Scale selection )
with Grade Or non-
Pay selection
post
(1) @ €) N @ &) (6)

Draftsman 22%(2013) General Central Rs. 5200 Not Between 18 and 25 years
*Subject Services, Group ‘C’, 20200 applicable (Relaxable for Government
to variation - Non-Ministerial, (Pay Band-1) Servants up to 40 years in
dependent Non-Gazetted Rs. 2400 case of general candidates
on (Grade Pay) and up to 45 years in the
workload. case of the Schedule Castes

325 4i/I3-23



206 - THE GAZETTE OF INDIA:FEBRUARY 9, 2013/MAGHA 20, 1934 {ParT II—8Ec. 3(i)]

(6)

and the Scheduled Tribes in
accordance with the
instructions or orders
issued by the Central
Government.)

Note : The crucial date for
determining the age-limit
shall be the closing date
for receipt of applications
from candidates {except the
closing date prescribed for
those in Assam, Meghalaya,
Arunachal Pradesh,
Mizoram, Manipur,
Nagaland, Tripura, Sikkim
and Ladakh Division of
Jammu and Kashmir State,
Lahaul and Spiti Districts
and Pangi Sub-Division of
Chamba District of Himachal
Pradesh, the Union Territory
of Andaman and Nicobar
Islands and the Unton
Territory of Lakshadweep).

Educational and other qualifications required Whether age or educational qualifications Period of probation
for direct recruits prescribed for direct recruits will apply in
the case of promotees

©)

(8) )

Essential :

Matriculation or equivalent qualification from
arecognised Board and two years’ Diploma in
Draftsmanship or equivalent from a recognised
Institute.

Desirable :

Practice and experience of routine tracing and
map preparation is desirable.

Not applicable Two years

Method of recruitment : Whether by direct recruitment
or by promotion or by deputation or absorption and
percentage of the posts to be filled by various
methods

Grade from which recruitment by promeotion or deputation
or absorption, or short-term contract or re-employment is
to be made

(10)

(I

100% by Direct recruitment

Not applicable
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If a Departmental Promotion Committee exists, what is the Circumstances in which Union Public Service
composition Commission is to be consulted in making
recruitment
(12) (13)
Group ‘C’ Departmental Promotion Committee (for considering Not applicable.

probation and confirmation) consisting of :—
(i) ChiefSoil Survey Officer, Soil and Land Use —Chairman
Survey of India

(i) Head of the Office of HQ Office of Soil --Member
and Land Use Survey of India

(i) Head of the Office of any Centre of Soil —Member
and Land Use Survey of India

(iv} Under Secretary, Natural Resources . —Member

Management Division

[F. No. 16-1/2009-NRM-11]
BHIM SINGH, Under Secy. (NRM)

Note: The principal recruitment rules have been notified vide No. G.S.R. 195 published on 16-10-2008.
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