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! 9T I—a'E 3—3U-W0g (i)
PART TI—Section 3—Sub-section (i)

WA TR & HATera! (YT WEEE @ eigwt ) iR ety ftreiE (§ Toa S Wil & Biga)
7 fafe & stavla a3 St fapg T aramor wifafus Fam (Rrad aemor wvere & sy, su-Fem
anfe aftnfem ¥)

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the
Government of India {other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

fawr W
(orerea Faam )
= feeeh, 19 7, 2013

WL, 69, TRUM & IR 309 F TEF BRI WET VIFEaal 1 FET TR GU AN TR TH T GRS
FTTET, TATRR A TR STE T GRT FHE, AT (T % a0 @ 1) S o, 1985 % e T wt g
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foetifir Foy o aret i #1 Big, AFTHEIY F gU Ul TER WER SEE T 910 HRE, o @ g6y o
STIRYM AARHR & 9] R oA w vsf A Fata w0 eg B frem e €, s -

I Wyw A @] g1 w fafe o () 7 Bl w Wl srei e s, de (s
sfpr) Wl fram, 2013 w8 e |

(2) 3 WK o9 H THF FFH H a0 @ g9 8 |

2, el & WE, wiiteter 3T Adw AT, U 499 Uy AATHE.Ta] T GET a9 3 TR R A9
%, TS 37 S FAE T Fanl W T sy ® Hew (2) | (4) H fafifde semm @ |

3. st @t wegla, swg-wim, At aie,—e vE § Hafn vl 1 Tgh, oy, drem g o e
ST IHE F weW (5) & (13) # fafafde gt

4. ErTEET g A
(F) ﬁm@w%@mawmwm%ﬁwvﬁmmweﬁﬁam e
(@) =, sfifaw ot e vt # w0 g, Fndll 319 = @ foam s S9H FR FE R
ITE & W Frgfe @1 a3 g

MWW%%aﬁﬁwﬁwﬁﬂwmﬁ%Wﬁaﬁﬁﬁé-ﬂﬁﬁa@f‘?ﬂaamﬁﬁmi
T 9 W 9 W F ¥ 5T FRO G TR ¥ O 9 39 (W % o e @ e safe A me s aE R

5. € WaH HH 1 N, —Afs F TR R 7§ G e srifa stern st g 41 9 FRet o sten
Mmmﬁmwmmfﬁﬁmammmmﬁfmwmwanmﬁmmm
TAYH ¥ G2 W B TE T |

6. yE& il e 4 #= wen g0 79a-v99 ® 9l fey Ty et % s § i S
1w ST 1 e aroren g e qen o7 e awd qen 91 fafre Afa svere s = i Al sy
A9} ST B AREO K Awfam T FT

SRS
W # qm W & wEn Euicau da7 e, Ug F03 1 9T Treft wyeft B sarg-de
W g g
(1 (2) (3) (4) (5} (6)
é’jﬁuﬁ sl 3%2013) M EEE 3 42-2, I =T b
TR T TR ", & 9,300-34,800
TF H AR et % W 4,600 T
W gfadfa FUT A

et w7t o Nefors aon st Arame. s Wi o 8 o wen Qe T afEten w1 safy, af = &
T e W SRy et

(7) ' (8) (9)

b w1 =
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sl i ggfa, T w1 g

TRt S wafgf sraa |fafera T fraw i st

stea Wafgfa steran wfafasT g aen viafrafed steran wiaferm g sl frd o & worel o
fafo= vgfral grr s/t s &l Foft
EARGLGR
(10) (11)
TR BT TR S S @ ey vty Hew TR TS AT Taraw, 9300 - 34800 . B I 48 2 F WM
ofga wiafgfe g | 4200 % U 493§ 5 79 %1 Frafha g

e 1 : 79w sl WRfR 3 el ¥ e e
3w STYEl T o G W A W, T A vkt v B
1 T gim Tl ede stemn armn Jar o © i @
T o, A A o W wE R, gl E iR ofehen erfy, o
T 34 R % o, I Hfe sfvefe & wa @ g o
S Eel W B T WRR H EF T oy A Pl AR qH 6

e 2 : WhAfd 8 A S1EF WA 1 G B SEYT @ sfust
BR 1-1-2006, 9% Aie ¥ B8 S5 a4 oam &t fawf &
YR W AAF gyiee fag 7g 9, F 5t 8 g 3a = fm
WA, 3¢ qEEH TS Aq9 S JgEHE § I9gE A 3R HI
¢ Fmfien & ST W s He WA Sa

ufafrgfm (og smafy dfser wfid) : ®% WK sivm w4
TR STam faeafanrery v HI=n WTa AT e HeE
EwEE &9 F SUFAT s W Aua gt sge
w@ra el & o st -

(F)(1) & Tt awar faum # fafid suR | Fda w59
Aot Sem

(2) FAAHS 2, 9300 - 34800 T. T WY 4200 &. & Ug 399 ¥ S
TH det ST v W gHE 9% W FRfA s R fafa # )
5 7 Y A 0w A A UEN; a9

(@) e Rurfors draan qun ST @A AR A

(1) sirifTe s favemmmes wad faam o frgt wrrm ya
Tereafaemer ¢ Ten Iufy |

(2) Arifrw gen favsivureT® T faam # < @ w erEyaE
e s Tt Wt e weiegfowa 99T ° smyfR
STHEUN F WY T B T |

TN : 1. T 9ol B T8 Ravri sferrt S 9= Ha FE wER
¥ § 3 wafrfa srud sfaeraa & oTuR R gl # fran @ fae
T T g | g e § viafrafa 1w W s sfuer weefa
g frgf = forar & ferg o e @i |

nﬁﬁgﬁamﬁr(a&mﬂmﬁmaﬁaﬁ%nﬁﬁmﬁﬁm
Fraf @ Tor Tee! SHI TS e B WEn S T fem
wfafrafr orafy (o9 safy wfw wfeq) amraa: 3 a8 @ sifiw
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{11

T wht | st g fafe 2g (o swafv ofam wfem)
e ST-HP 9 o1eEA Y Wt Fi offw oiiE # 56 e
sy 781 i )

T ; wfatafE = i (o safu o o) @ seva 3 fee
AP G ©F T 2006 ¥ B FT Fafha SR # 9, 9w
@ foew B3 F3 99 TEM F SR 9 W SaTHE
B 4, F ST 1M = FEIE R W e 1% a6
FE] FFHE § B TE A {9 AT W@, REE 39 A H
BigH f97d 377 % Jo 0@ % @ ¥ AfUF deeH #
WA WS A AE ST F Gareras wv fow  f qon Ko
Tg s Sl S GG & G 7 € T T S99 oo Jome

T I A e g R
ofz fayrita wefa afafa g © 9 ST s et T T WY wie Gay o o e it o
(12) (13)
iy w' fawm wi=i wiatt gro @Aty w fa=w et sfusnl #1 whafafm (o sty =i afem)
for w2 - T T W A T A G e s 2 )
(1) e 9%, TEHE ST 79 RIS HREH
_ (=% Reeell) - sy
(i) WETEYE, WK A 721 QT FREM, .
e - §89 !

(iii) 3R WEYE, T Fd AT, IEET TH U
HRIE FRET, " - T

[r | 1141077278 /A HT%.2010 ) -

MINISTRY OF FINANCE
(Department of Revenue)
New Delhi, the 19th March, 2013

GS.R. 69.—In exercise of thc powers conferred by the proviso to Article 309 of the Constitution and in
supersecssion of the office of the Chicf Controller, Government Opium and Alkaloid Facteries, Gwalior and Government
Opium and Alkaloid Works, Neemuch (Group ‘A’ and Group ‘B’ Posts) Recruitment Rules, 1985, insofar as they relate to
the post of the Research Officer, except as respects things done or omitted to be donc before such supersession, the
President hereby makes the following miles regulating the method of recruitment to the post of Research Officer, Government
Opium and Alkaloid Works, Necmuch, namety

1. Short title and commencement.— (1) These rules may be called the Government Opium and Alkaloid Works,
Neemuch (Research Officer) Recruiiment Rules, 2013,

(2) They shall come into force on the date of their publication in the Official Gazetie.

2. Number of post, classification and the pay band, grade pay or pay scale.—The number of the said post, its
classification and the pay band, gradc pay or pay scalc attached thereto, shall be as specified in Columns (2) to (4) of the
Schedule annexed to these Rules.

LR U A P
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3. Method of recruitment, age-limit, qualifications, etc.—The method of recruitment, age-limit, qualifications
and other matters relating to the said post shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification.—No person,
(@) who has entered into or contracted a marriage with a person having a spouse living; or
(b} who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power.to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these mles with respect to any class or category of persons.

6. Saving.—Nothing in these Rules shall affect reservations, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-servicemen and other special categories
of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of the Post Number of Classification Pay Bandand  Whether Age-limit for direct
Post Grade Pay or selection  recruits
: Scale of Pay post or non-
- selection
post
(1 @ ) @ ® ©
Research Officer 3% (2013) General Central Pay Band-2, Non-Selection N
*Qubject to Service, Group ‘B°, Rs. 9,300-34,800
vanation Gazetted with Grade Pay
dependent of Rs. 4,600
on workload
-
Educational and other qualifications Whether age and educational qualifications ~ Period of probation, if any
required for direct recrutts prescribed for direct recruits will apply
in the case of promotees
G ' 8 &)
Nil No Nil

Mecthod of recruitment, whether by direct recruit-  In case of recruitment by promotion or deputation or absorp-
ment or by promotion or by deputation or transfer  tion grades from which promotion or deputation or absorption to
and percentage of the vacancies to be filled be made

by various metheods

(10) (11)
By promotion failing which by deputation includ-  Promotion :
ing short-term contract Senior Scientific Assistant in pay band-2, Rs. 9300 - 34800 plus

grade pay of Rs. 4200 with 5 years regular service in the grade.

1060 @I/lz-z
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(11

Note 1 : When juniors who have completed their qualifying or
eligibility service are being considered for promotion, their seniors
would also be considered provided they are not short of the requisite
qualifving or eligibility service by more than half of such qualifying
or eligibility service or two vears. whichever is less and have
successfully completed their probation period for promotion to the
next higher grade alongwith their juniors who have already completed
such qualifying or ehgibility service.

Note 2 : For the purpose of computing minimum qualifying service

for promotion, the service rendered on a regular basis by an officer

prior to 1-1-2006, the date from which the revised pay structure

based on the Sixth Central Pay Commiission recommendations has

been extended, shall be deemed to be service rendered in the

corresponding grade pay or pay scale extended based on the
- recommendations of the said Pay Commnission.

Deputation (including short-term contract) : Officers of the Central
Government or State Governments or universities or recognised
rescarch institutions or public scctor undertakings or semi-
Government or statutory or autonomous or local bodies :

(a)(1) holding analogous posts on rcgular basis in the parent cadre
or department; or

(ii) with five years’ service rendered after appointment thereto on a
regular basis in posts in the Pay Band-2, Rs. 9300-34800 with grade
pay of Rs. 4200 or cquavalent in the parent cadre or department; and

{b) possessing the following educational qualifications and
experience

(1) Master’s Degree in organic or analvtical chemistry of a recogni_‘iied
university; and '

(i) Two ycars’ research expericnee in organic or analylical chemistry
or of working with modern instruments in a chemical or
pharmacentical plant.

Note;

1. The departmental officcrs in the feeder category who are in the
direct line of promotion will not be cligible for consideration for
appointment on deputation or abserplion. Similarly, deputationisis
shall not be eligible for consideration for appointment by promotion.

| Period of deputation {including short-term contract) in another ex-
cadre post held immediately preceding this appointment in the same
or some other organisation or Department of the Central Government
shall ordinarily not {0 exceed three years. The maximum age-limit
for appointment by deputation {including short-term contract) shall
not be exceeding 56 years as on the closing date of receipt of
applications).

2. For the purpose of appointment on deputation basis, the service
rendered on a regular basis by an officer prior to 1-1-2006 or the
date from which the revised pay structure based on the Sixth Central
Pay Commission recommendations has been exiended, shall be
deemed to be service rendered in the corresponding grade pay or

| RN i A L) R
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(11)

pay scale extended based on the absorption basis, the service
rendered on a regular basis by an officer prior to 1-1-2006/the date
from which the revised pay structure based on the 6th Central Pay
Commission recommendations has been extended, shall be deemed
to be service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Commission except
where there has been merger of more than one pre-revised scale of
pay into one grade with a common grade pay or pay scale and
where this benefit will extend only for the post for which that grade
pay or pay scale is the normal replacement grade without any

upgradation.
1If a Departmental Promotion Committee . ‘Circumstances in which Union Public Service Commis-
cxists, what is its composition sion is to be consulted in making recruitment
(12) ' 1)
Group ‘B’ Departmental Promotion Commitiee Consultation with Union Public Service Commission is
(for considering promotion): necessary while appointing an officer on deputation
(I)  Chief Controller, Government Opium and (including short-term contract).
Alkaloid Factories - Chairman
(2)  General Manager, Government Opium and
Alkaloid Works, Neemuch - Member
{3) Production Manager or Works Engineer,
Government Opium and Alkaloid Works,
Neemuch - Member
[F. No. I/17/2/Est/CCF/2010]
SATYA NARAYANA DASH, Under Secy.
% feoel, 19 @, 2013

W 70—dfaum ® sigeet 309 F WOF 5R YET WiRE o TET S 5 9O SRl TR a9 G
FRE, T [ SFTHU Ao fFRT e, 39 SR ey, e e (Tamm afwift) qor wre sad (fem) )
wt frammaer 1986 o 39 WER & AfTHAT W & fy nu H1 Aoa fowifa g S a@ F1 6) Sige, 581 7% o7
Ty SATEYE o fome yaus ® 1 § ¢ AT F U TG THEER SRR TR 99 7% FE, e B
U 7o fo vEaE ® X R W #1 usfa ) Prifim w0 ¥ B P e €, sty o

1. wfgre ot qew wop E @ fal (1) 9 Framl @) S ST T e ear, S (e aen
famma weiy®s) Wt fram, 2013 w1 smom |

(2) ﬂmﬁmﬁmmﬁaﬁaﬁaﬁmsﬁi

2, gl @t wE, aiteor 3T daw ¥, YT A A9 ATTHA, TS FY W a9 T anivaor 3R Faw
5, U5 A7 Srer FEE T ® W Fom sy @ whem (2) W (4) A fafiide sgm A

3wl wegfer, Y-, QA anfy.—3a v | Wafw st wgfa, smg-iw, ﬁmmaanammwgm
g B Hew (5) | (13) o faffde &t

4. - I —F 18 AT

(F) S forelt o safem @ fomar san o AR = 2 fae ui e oot shfea &, stean
(@) =, sffga o stoan ot % TR g, fad o safea @ faae oo s = w2

I9GF 5 R Frgfe & o 7@ e
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g% SfafeR YavH & fif af% dx wEn 00 safw W SR e ot el e % sy 1 faar o e &
Za 94 ¥ a9 UH F B 9 FRO 9 U B A 9 9 Fraw ® o e | et shm w0 g weE e awdt g o
_ 5. HE USH H T AU, —af% F5 THR F1 08§ T FT1 2r9fer svian sTavaT 81 91 9% FRE @t s
goft # = 1 37 Pl & ot W @ w2 wEE A W R

6. 3ud fafiaa—g Framl § sqyian wifa, srgfas smenfy, g& A% aor o= food o7 ol =afeal @t
a7 ffire 4l & Hey § 9 TR 5N UHT-TEE W9 SR SR B w5 yfEd TE et

STt
w # AW W e afiam a9 43, U5 & T A et vt 2q g~
HAE ATEE HuE] iR
ERERCh
(1) (2} (3) (4) (5) (6)
HTHT T4 1*(2013) TR EEE d ¥, o T T
TorpTe webw TG T, W' w, B 1560039100
Y & TR AT, F T 7600 T

R qfEEt e Harerdt F1 U A

it ol 3 Vefors aen o= drmam w0 A w8 ety e Vo Frmmn el 1 sty 7 F @

T e SER] g
(7) (8) (9)
] T A TE R T
e 1 T, 1 HR Wl s T T ST ST e St s ford A ot
awuﬁﬁgﬁﬁawwaﬁm?gmaw wfafrafaa stemn wfafaa g wdl fed 1 % Avme §
- Fafer agifal g ol st et fferrar
1 e

{10) (113

e wgfa [sfafagfa (o safu sfam afea) ] e wafi (wfafrafe o smafy o ofed) qon & g 9

Ul T 5 TTHR A ToF TRR 39 W wiEd qeed steen frvafaemerat
HE A WG AR Geensd AE WeEtE 89 ® Sl
YA SHIEHG ST TAUITF 2 waw e + At

(F)i) 7 gari sreren Tt ® frafag sma w agn stiveerd
ERL

(ii) 7@ warl svyan fawm § frafad sTam W 6600 TUY IUE
TR TS TH F AT A A 3 W | %(atitm—sgloom%a‘aﬂm
- ¥ Frafan w9 @ Frgfem & 9v9m 5 2 #2 gan

(@) Fr=t el Grgar aon s @ e

(1) WrA A SHEfcF R 1 R A e fayafamea
T FEHRR |
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(11)

(ii) oWifre W o sfunra: wefys sar) 4, 8 o =
IR STIE, RAA FHfHA T ST BT o R
wMie # 8 7 w9 | '

. ety

WWmﬁﬁﬁﬂmﬁmﬁfeﬁmmawaﬁﬁw
o S @A § St F gwit |

Mz ;1. faurie S SARe weus faelt dq9 dvs 3w
15600 ~ 39100 92 & AT 1 6600 T VS Aq H T 5 T8 &
frafi S Y 2t 57 R ot forar foan <A | 7 9% W Prgfr 3
T frd 9 & A | w5 FY TSI R S g SEe S |

e ;2. fRel st gry | wadt, 2006 @ 9B # frafia AR
=1 U, 7 o el 32 F=i 907 aEm # e W geife
A A F A, W SR A w el # smm w
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w9 °§ 9= AET S |

W w At FR F B A wie ovi % fawrii afuerd
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wE wiatTaia sfusrd wei=ta grr frgfam & o et B )
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4 78 | aifs T ot + wfafafea (o ety W ofed) m
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New Delhi, the 19th March, 2013

GS.R. 70.—In excrcisc of the powers conferred by the proviso to Article 309 of the Constitution, and in
supersession of the Government Opium and Alkaloid Works Undertaking, [Research and Development Manager, Deputy
Production Manager, Shift Chemist (Chemical Engineer) and Chemical Engineer {Design)] Recruitment Rules, 1986,
insofar as they relate to the post of Research and Development Managgr, cxcept as respects things done or omitted to be
done before such supersession, the President hereby makes the following rules regulating the method of recruitment to
the post of the Research and Development Manager, Government Opium and Alkaloid Works, Neernuch, namely :

1. Short title and commencement.— (1) These ruies'may be called the Government Opium and Alkaloid Works,
Neemuch (Research and Development Manager) Recruitmend Rules, 2013.

(2} They shall come into force on the date of their publication in the Official Gazetie.

2. Number of post, classification and the pay band, grade pay or pay scale.—The number of the said post, its
classification and the pay band, grade pay or pay scalc attached thereto, shall be as specified in Columns (2) to (4) of the
Schedule annexed to these Rules, ;

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications
and othcr matters relating to the said post shatl be as specified in columns (5) to (13) of the said Schedule.

4. Disqualifications.—No person, —
(a) who has entcred into or contracted a marriage with a person having a spousc living; or
(b} who, having a spouse living, has entered into or coniracted a marriage with any person,
shall be eligible for appointment to the said post |

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

Y

5. Power to relax.—Where the Central Government is of the opinton that it is nccessary or expedient so to do,
itmay, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
dn\ of the pmwsmns of these mles with respect to any class or category of persons.

6. Saving.—Nothing in thcse Rules shall affect reservations, relaxation of age-limit and other concessions
reqmred to be provided for the Scheduled Castes. the Scheduled Tribes, the Ex-servicemen and Other Backward Classes
and other special categories of persons in accordance with the orders issued by the Central Government from time to time
in this regard.

SCHEDULE
Name of the Post Number of Classification Pay Band and Whether Agc-limit for direct
Post * Grade Pay or selection Tecruits
Pay Scale post or non-
selection
post
) @ 3 @) &) ©)
Research and 1*(2013) General Central Pay Band-3, Not applicable  Not applicable
Development *Subject to Service, Group ‘A’ Rs. 15600-39100
Manager variation Gazetted Non- with Grade Pay
dependent Ministerial of Rs. 7600

on workload.

. R o HE A ] A R L
. Py Y TR B [}
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Educational and other qualifications Whether age and educationai qualifications  Period of probation, if any
required for direct recruits prescribed for direct recruits will apply in
) the case of promotees

U]

(8) &)

Not applicable

Not applicable Not applicable

Method of recruitment, whether by direct recruit-
ment or by promotion or by deputation or absorp-
tion and percentage of the vacancics to be filled
by various methods

In case of recruitment by promeotion or deputation or absorp-
tion grades from which promotion or deputation or absorption to
be made

(10)

(an

By composite method |deputation (including
short-term contract) plus promotion]

Composite method [deputation (including short-term contract)plus -
prormotion) :

Officers under the Central Government or State Governments or
Union territories or Universities or Recognized Research Institu-
tions or Public Sector Undertakings or Semi Government, Autono-
mous or Statutory organizations —

(a)(i) holding analogous posts on regular basis in the parent cadre
or department; or

(ii)} with five years’ service in the grade rendered after appointment
thereto on regular basis in the pay band 3 - Rs. 15600 - 39100, with
grade pay of Rs. 6600 or equivalent in the pareni cadre or
departmend;

(b) possessing the following educational qualifications and
experience :

(i) Master’s Degree in Chemustry or Pharmaceutical Chemistry of a
recognized University. :

(i) Eightyears' research expenience in the field of Organic Chemistry
preferably in natural products, or 8 years’ experience in a Chemical
or Pharmaceutical Plant or Opium or Alkaloid Plant.

Desirabie :

Doctorate degree in Organic or Bio-Chemistry or Pharmaceutical
Chemistry from a recognized University. '

Note 1 : The departmental senior scientific officer with five years’
regular service in the grade in the pay band-3, Rs. 15600 - 39100
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ab

with grade pay of Rs. 6600 will also be considered and in case he or
she is selected for appointment to the post, the same shall be deemed
to have been filled by promotion.

Note 2 : For the purpose of computing nummum qualifying service
rendered on a regular basis by an officer prior to 1 st January, 2006,
the date. from which the revised pay structure based on the Sixth
Central Pay Commission recomrnendations has been extended, shall

‘be deemed 1o be service rendered in the corresponding grade pay

or pay scale extcnded based on the recommendations of the said
Pay Comumnission.

The departmental officers in the fecder caiegory who are in the
direct line of promotion shall not be eligible for consideration for

_appointment on deputation or absorption. Similarly, deputationists
/" shall not be eligibte for consideration for appointment by promotion.

(Period of deputation (including short-term contract) including the
period of deputation (including shon-tcrm contract) in another ex-
cadre post held immediately preceding this appointment in the same
or some other Organisation or Department of the Central
Government shall ordinarily not to exceed four years. The maximum
age limit for appointment by deputation (including short-term
contract) shall not be exceeding 56 vears as on the closing date of
receipt of the applications].

Nete : For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to 1st January,
2006, the date from which the revised pay structure based on the
Sixth Central Pay Commission recommendations has been extended,
shall be deemed 1o be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of the
said pay commission ¢xcept where there has been merger of more
than one pre-revised scale of pay into onc grade with a common
grade pay or pay scale, and where this benefit will extend only for
the posts for which that grade pay or pay scale is the normal
replacement grade without any upgradation.

If a Departmental Promotion Committee
exists, what is its composition

Circumstances in which Union Public Service Commis-
sion is to be consulted in making recruitment

(12)

(13

Not applicable

Consultation with the Union Public Service Commission
necessary for filling up of the post.

e . L u ]

{F. No. A-320i4/1/2002-CM]
SATYA NARAYANA DASH, Under Secy.

M =|m- m-wmul [

T R A
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+ freelt, 19 wH, 2013

w71 e A 309 % IEF 5N T niEE S T SR g a9 Sl AEW a9 eRg
FR@M  STHY (IERT TEuw) il e, 1987 * sifase ¥ 39 vER & offasner @ @ firg o i st
fasifaa frg o o = %1 Sige, e 0 ST Yay AL TENE ® T% D Walhd © T GIRER SRR sTHm
A GRIE FREF 9w, Ja FoyE B R T s F 98 i fafaiw w9 g fretafen fem s 2 el -

1. ®fgw A qer wR e & fafy - (1) T el F owed s u@ e FREm, he (Seea
YeyS) WAl 4, 2013 1 S |

(2) 3 WEHFH TAF F I9S WERH Tt aHE § ¥G9 80 |

2 v e, witetor o A9 ¥s, I3 39 Srwer Ao T S wE au T ai SR S
2, Uz A svern ST 39 Bl @ W G ST B Fem (2) @ (4) W fafafde semr g

3. wdl ugha, swyg-dr, areaar e —s7 W& 9 e sl Tefa, sg-wm, dvam dun evE He v
g B Fem (5) ¥ (13) 7 fafafds &

~ 4, IR, —hE Al
(%) W fret TR =i @ Faam arerar 309 =X = @ foes of staar oot ifim @, avar
(@) =i, shfed oftt st oot # ¥R gL, fRed o st § foame stomn s AR e #

Wﬁﬂﬁﬁﬂﬁﬂﬁﬁﬂﬁﬁ?ﬁﬁm

W&ﬁﬁﬁw%%ﬁﬁm@aﬁﬁwmsﬁmwﬁmﬁ%m@mmm#
W TE W 99 U T oY 9 FRON A WO 9, A 95 30 Fm B e o @ Feet sfE ) g2 T w we S

5. 9 WEM T W ISR —af X WER A T § T6 FE g v AewsF g, @ o fhu
EEe) M%aﬁ#ﬁaﬁﬂmﬁf&aﬁﬁm@ﬁqwmﬁ%fmw@mﬁmmﬂnﬁwﬁmﬁﬁnﬁ%%

WEuR ¥ g2 EW e € |

6. FE AfRE— T § B3 WER 5N IHE-TEG WA TR T SR @ srgen § s
srorEy FYYFA 5 Sfa st Egd S q9n 3T fued ot qun or= fafrse 4fordt steran safed &1 < R At sTg-wi
A9 T BT SR F WAt T w4

TR
i F T W= HEm Faitaor dFds, T F A it vt g sy
AT YA T AYA
FTr EECR
(1) (2) (3) (4) (5) (6)
T EE 1%(2013) R FRm o ae-3, U] ]

*FEAR @ WA G, W H, 15,600-39,100 %
F IR W ToatyE, M- 997,600 v
RLSERIES et IS FH

Jooe 6T J13-Y
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Tt vt 2 Qufor wen sy T et ol oy oy Aen R - wfieien WY srafy, A W w
T 2T YR At W e
(7) (8) (9)

A E | S =] e
Wil # v o @t ol e war=fa svermr wafrgfe sremn wfafr o fae wi=
W= arven Watrfe stern wfafea g st Wit staen wiafeaaT g odff fe v 3
Fen fafir= vl gro ot o et fifat g
T wfererdl

(10) g (11) _
Hfier vgfs gr (Shafrfrm g st s 7 s weft R [wibRfE (979 sty sifae afi) 9 T
Hfgw) qen &M | [ B WER S T TN sy faratames) s ww

srorE TS S F IUHAT STUA AL - VAR v whufE
1 TN Tl & sifeerdt |

(F)(i) & a?wﬁwﬁﬁﬁaﬁmmmmafmﬂ
SEC)|

(ii) afmaﬁaiwﬁwmffﬁqﬁwwvmﬁmmmm
THHE U o W A =98 3 F 15,600-39,100 TR B
! Frme | gfem = vemr s a¥ w Ha |
(@) = Defors drger qen T3y @ A
afErd : ' ' :
. (i) Tl v wra fovafaenem § W Sfagitas] STga e
' SrfieRt & e S1ee) TR W TR Sa S
TR | T |
(i1} wawmwawmmmwﬁ
10 7 & FTIH |
A
fareht vy favafaemers o syt e s defiet
Frore T H iRl w1 T |

A 1 Fare S9-3arT veus sl 309 20 3 9 15.600-39,100
FE F ATTEM § 6,600 T US 969 F WY § T i Ethyg @
F w T 4 afem emeital & wi faaw few M | aa
T i 2 T fod w1 % A A w2 @ v g s
TN WO A4 )

At 2 ; fordt Sfasrt g0 1 S9ad, 2006 9 wBe F frafre smm
w1 Ty, T2 TG e 33 F19 99T S ® R R EmiiE
e T TR o, F ST sTEm F fewifer # emeR W
e U8 S 720 FTHH | Fi 7 Wl ) G TEE ol B
®Y A T HE W@

L 1 i A A L
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()

wi=fa # @it FAr § 2R ot fwer St @ faswitn st
whf i sven SfafaaT @ sR | Fafa & o w8 oo
e i Frfea sifumrlt v gro fafer & oo ) o

(vfafafm srafi) (wq swafa dhier wfe) faeht ool oea = @
frafem @ sera vl 6t wirew ster Rt ofk W st B
WA & favm o gfafrafam safy (o ety ofa afea) amm=m:
4 =9 | st &1 B | sfafrfa g frgfe 2 sifusm amg-
e 56 IEE W Wi FY st altE F 56 od ¥ v T8
B |

Hiz : gfafgfa = P 2 3tve o fedt sfusd go 1 sead
2006 & vget F Frafad da & smur R Je #t, 7% o e 2
HEE 9T A F YR R Heifer S an gy &, B s
amam & fawitn @ R weEd I 99T Suet Sae W #
T Wa W WET S, el 39 AWl # gigaR i e B
T T+ TF ¥ siftrs Sl T 9w 3 S0 aTgen
- AT F wafead # @ qen fa 9% o dea s o)
aﬁﬁmw%ﬁfaﬂ%ﬁzéﬂ?awﬂmﬂﬁmmﬁnﬁm

fidm= 18 2
% Favrita se=fa wfafs g 2, 9 S weE Wi w WA U9 A Gan smanT § faa fifefa
' H et forn e anifera @
{12) _ (13)
=] T8 | ' syl % e T He T S ST W TR TR @ )
» (W T-32014/1/2001/40TR.]

T A0l 5, T §f4g
New Delhi, the 19th March, 2013

GS.R. 71.—In exercise of the powers conferred by the proviso to Article 309 of the Constitution and in
supersession of the Government Opium and Alkaloid Works Undertaking (Production Manager), Recruitment Rules,
1987, except as respects things done or omitted to be done before such supersession, the President hereby makes the
following rules regulating the method of recruitment to the post of Production Manager Government Opium and Alkaloid
Works, Neemuch, namely

1, Short title and commencement.— (1) These rules may be called the Government Opmm and Alkaloid Works,
Neemuch (Production Manager) Recruitment Rules, 2013,

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and the pay band, grade pay or pay scale.—The number of thé said post, its
classification and the pay band, grade pay or pay scale attached thereto shall be as specified in Columns (2) to (4) of the
Schedule annexed to these Rules.

3. Method of recruitment, age-limit, qualifications, etc.—The method of recruitment age-limit, qualifications
and other matters relating to the said post shall be as specified in columns (5) to (13) of the said Schedule.
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4. Disqualifications.—No person,
(a) who has entered into or contracted a marriage with a person having a spouse living; or
{b) who, having a spouse living, has cntered into or contracted a marriage with any person,
shall be eligible for appeintment to the said post

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriagg and that there arc other grounds for so doing, exempt any
person from the operation of this rule. '

5. Power to relax.—Where the Central Government is of ihe opinion that it is necessary or expedient so to do,
it may, by order, for reasons 1o be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these Rulcs shall affect reservation, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-servicemen the other Backward Classes
and other special categories of persons in accordance with the orders issued by the Central Government from time to time
in this regard. /

i

SCHEDULE

Name of the post Number of Classification Pay Band and - Whether Age-limit for direct

paost Grade Pay or sclection recruits

Pay Scale posl or non-
selection
post
M ® ® e ® ©

Production 1*(2013) General Central Pay Band-3, Not applicable.  Not applicable.
Manager *Subject to Service, Group ‘A’, Rs. 15600-39100 .

variation Garetted, with Grade Pay s

dependent Non-Ministerial, of Rs. 7600. i

* onworkload.
Educational and other qualifications Whether age and educational qualifications ~ Period of probation, if any
required for direct recruits prescribed for direct recruits will apply ' ’
in the case of promotees
0 L) &)
Not applicable. Naot applicable. " Not applicable.
Method of recruitment, whether by direc In case of recruitment by promotion or depulation or
recruitment or by promotion or by deputation absorpiton, grades from which promotion or deputation or
or absorption and percentage of the absorpiton to be made '
vacancics to be filled by various methods
{10y - (11

By composite method [deputation (including Composite method {deputation (including short-term contract) plus
short-term contract) plus promoticn]. promotion].

Officers under the Central Government or State Governments or
Universities or Recognized Research Institutions or Public Sector

o S . | R T e ey
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()

Undertakings or Semi-Government, Autonomous or Statutory Or-

ganizations ;

(a)(i) holding analogous posts on regular basis in the parent cadre
or department; or

(i) with five years’ service in the grade rendered after appoint-
ment thereto on regular basis in the pay band 3 Rs. 15,600-
39,100, with grade pay of Rs. 6,600 or equivalent in the parent
cadre or department; and

(b) possessing the following educational qualifications and
experience,

Essential :

() Degree in Chemical Engineering or Chemical Technology or
Master’s Degree in Chemistry or Pharmaceutical Chemistry of
arecognized University.

() Ten Years’ experience ina Chemical or Pharmaceutical Plant or
Opium and Alkaloid Works.

Desirable :

Post-graduate degree in Chemical Engineering or Technology or
Doctorate Degree tn Chemistry from a recognized University.

Note 1 : The departmental Deputy Production Manager with five
years’ regular service in the grade in the pay band-3, Rs. 15600-
39100 with grade pay of Rs, 6600 will alsobe considered alongwith
outsiders and in case he or she is selected for appointment to the
post, the same shall be deemed to have been filled by promotion.

Note 2 : For the purpose of computing minimum gualifying service
for promotion, the service rendered on a regular basis by an
officer prior to 1st January, 2006, the date from which the revised
pay structure based on the Sixth Central Pay Commission recom-
mendations has been extended, shall be deemed to be service ren-
dered in the corresponding grade pay or pay scale extended based
on the recommendations of the said Pay Commission.

The Departmental Officers in the feeder category who are in the
direct line of promotion shall not be eligible for consideration for
appointment on deputation or absorption. Similarly, deputationists
shal) not be eligible for consideration for appointment by promo-
aon.

{Period of deputation (including short-term contract) in another ex-
cadre post held immediately preceding this appointment in the
samc or somme other organization or department of the Central Gov-
ernment shall ordinarily not to exceed four years. The maximum age
Jimit for appointment by deputation (including short-term contract)
shail not be exceeding 56 years as on the closing date of receipt of
applications.

Note : For the purpose of appointment on deputation basis,
the service rendered on a regular basis by an officer prior to
Ist January, 2006, the date from which the revised pay stmcture
based on the Sixth Central Pay Commission recommendations has
been extended, shall be deemed to be service rendered in the

joee GI/IB-S'
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(1)

corresponding  grade pay or pay scalc extended based on the
recommendations of the satd pay commission ¢xcept where there
has been merger of morc than onc pre-revised scale of pay into onc
grade with a common grade pay or pay scale, and where this
benefit will extend only for the posts for which that grade pay
or pay scale 15 thc normal replacement grade without any
upgradation.

1

Ifa Departmental Promotion Committee
cxists, what is its composition

Ctrcumstances in which Union Public Service Commis-
sion is to be consulted in making recruitment

(12) (1%
Not applicable. Consultation with the Union Public Service
p Commussion necessary for filling up of the post.

3 [F. No. A-32014/1/2001/CM]
SATYANARAYANA DASH, Under Secy.

faew darca
wfgax

T faeett, 13 915, 2013

WAL, 72 —faga W gr F=ita fafas o aen 9 % Frl g9y | fofre 2 % w0 W @ v
S B3 A AGA AN F A B W g Y ‘9" 9, w A et i Frafe $ afet aw o srdened @
waita fafrt =t sifergfan & e siomem | 65 + a9

suifefem siftrga & 0 1 (1) F Sfeufem fremi € oy vis = FEEER e

1. 7Y Vit qar yRw,- (1) 39 fmi A e warer v ' w2 Frgmeedt, 2012 %8 90 .

T SfemfiEm Frml v 1 28 W, 2012 F HCHRR F 65 g1 SR 7= woit From aw fafmm e @

[ 1 6 FgHagl/798/2/2011
AT Hear, SR GhEE (FE)

MINISTRY OF EXTERNAL AFFAIRS

CORRIGENDUM

New Delhi, the 13th March, 2013

G.S.R. 72.—With reference to Notification GSR No. 65 issued by the Ministry of External AfTairs notifying that
regulations in the manner of appointment and the cligibility requirements etc. for direct recruitment for posts which were
in Group ‘D’ scales prior to the implementation of the 6th Central Pay Commission and have been placed in Group *C’ in
Central Civil Service and Civil Posts in connection with the Affairs of the Union.

Shert title of the rules mentioned in para 1(I) of the aforcsaid notification should be read as below -

1. Short title and commencement.—(T) These rules may be called the Minisiry of External Affairs Group ‘C’ posts

Rules, 2012.

All other rules and rcgulations notified vide GSR No. 65 notified on 28th March, 2012 in respect of the

aforementioned rules remain the same,

| No. Q/CAD/798/2/2011]
SUNEETMEHTA, Under Secy. (Cadre)

— 11 | S b d I R
n o m ki L R
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e 3R ywwer WA
T feeeht, 4 @, 2013
T 73—, FaUH % IR 309 F WG GRI 979 Viead &1 vam Fd gy Fretafen fay T
€ s — '
1. Wi m el owww : (1) o Fremt A T ewdts gEm ¥ (g w0 B, 2013
(2) & O To9A ST TRV W a0 § TE w0
2. uftstmang,—s3a fratt § w9 7% e ® ar=aen sndfem T @) -
(%) “orEr” ¥ 99 A% der s afiye 2
(@) “frazen oM ” @ wa THER F Gu R T6R0 T AhT 2
() “favmitg srvaedi” o U st st € fa= o = el § @ favri st afefs = feefel «
?ﬁamwﬁwmw%#ﬂsﬁw'wqﬁwm%mﬁqﬁf@mﬁwwmmwﬁ
(i) ¥ Tramil & Wy &t aitE ¥ Tyt 1§ fafafde uw; ek
(i) Wal % G T34 % T G FIETH F TG B 4§ Fewd S S 1 ¥ w1,
(=) “faumita wr=fa afafer @ fed off doit F si=fy ok gfie = faar +@ = fav 1fe afify sima 3
(%) “ggA wg” ¥ sy | F whinfom w1 ot w3 sifik 2, 9 wndt 8 @ srer;

(F) “wrtegr” } S I G SR G T da A1 Hara WS S gR wa-gwa R fafiie 3 W, st
FA F forg s gr wRiE wien sik e vl @ frosy wafam 351 9 ot afafm sRed e
A 2 ;

(B) “TRHT” § YR TR 07T 7
(%) “gioft” | a1 g AfEE €

(@) “ara gyt w7 o A wifrat AR wEE wfEfee 61w H=ia wER g0 THa-w st e
wg;

() foeit st Aot @ Fraw & Rg “Prafre ar” @ Aoty Frafe @ fo fafen Yiea @ g Frafi
TR T T F TYER, 39 goit § 3 T dan it araty @ st st # ol sud stia frfates w6
*ft s7afy =1 srafear <t € -

(i) =t wrivyer 7o g safaaal %)z A e F ¥ % fo feaw o < T

(i) foe Sk i srfersrl s doft § FE g 9% uRw T g ged o e o s R 1 A
R FH & o TR e e;

(2) “orget” § 5 Fraat @ e st g 2;

(3) “ewgfan wiqal 7 it “rgfad waetal 7 1 s 8 M W WA F AT 366 F FA: @S
(24) 3R (25) 9 =T 2

() “¥arr 3 Frm 3 % iR 1 andts guT @ (TR F) i ;
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3, W gEA @9 90y T W A — G g9 99 (FEE CF ) F v | T U A9 B @ fem 6
i e 7 & st F o Fgea gl © frere St 3R 3@ o | wftafed aoft 9g o9 ‘% 9 @ w9 F anffag e
T |
_ 4. ST, wiferega Wem 3 I gAfEenE.— (1) T Peml & T8 1 aig | g = fafe i §
wfitafem §8 T3, 379 VM, Wedl, 7 S dR IS A7 i HaAetd A1 favn A srieran s s | F agn
fafafie eim ik apeh # @ sfeefen fafme 9ot f wiiafom g2t & o Tt & @R 7 sfmafed i it )

(2) F from % W & v fafe= gfrel g9 i #1 wiven dem 3 ot St e 5R e uEs W
wauf #1 9 |

(3) TR, fafv= il ¥ P = 9em F TR €9 @ 30 T S O HE TR | 99E-T9 W
fad Tmen 1Y |

(4) TER, I0Am F weel € seeE | wfiam wi | frm feedt o 92 R T d wfmfee waEh
=1 3 ST o afstem fed w8 w1 Har 4 frke @

(5) wORR, ST % T & Pt o SR ), R 92 91 B (4) @ i g s e
2, sreurdt ofee 1 sy #fawe | e w1 TR At F 39 wER R w1 wEl S A S e oflR w5 o
# wman frafaa g = feoe & da 39 9ot o et sdsedt 9 &t wa |

5. AT & wew, -~ (1) Frfafen safw T o i -
(i) fram 6 & s g2t o w g = iR
(i) frorr 4 3 39 fem (5) 3 fm () F ool <58 o = Frgm =f

(2) 3ufEm (1) = =g (i) F 9= Frgw =wfea &, T fgfe R a7 | 5 35 oy wifsa 4t § 9=
! G JHEFT ST | L

(3)@1:711111(1)%‘@E(ii)%‘wﬁ?ﬁrﬂaﬁwﬁaﬁ,ﬁﬁﬁgﬁﬁm,@?ﬁgﬁﬁﬁmﬁwlﬁ'm
AR T SO0 H WAl I HGE THI ST | '

6. Tt T R W39, — (1) 79 a0l % R 1 a1 fafag srm o f5fa= sfrl o o8 uwo w363 ae
ST S S % foremr aifrni w5 da & awe wdl AR Sl #, Fenfeafy, sfiard an v e ¥ fr
oo e 9w SO |
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(3) 39 dim aF, St 7 (AE WEERT, 39 Fam # sude & sror v &t fafa= sifrrd 1 mitegd Frafaa
T & o § g 46 q W P F 3ustl] § S8R S |

(4) @ fram ° g o sEm F fre w1 | o= fedl wee =t sqefeufs =om dfafs 1 stafel 5
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(2)(i) wFT3 wa daTaT Aoft o 50% Tt srpeh 11 o wen fafafés s srdmat oit sy dim & amR w
TR gAY Wafe aftea ghrE e @ oo sl frd T then #) wem, 9 9 3R S-S W ST @
oAyt § sAfugfaa #1 9, MR WA Wl g wd e |

(i) 50% fifrai Fraas Wi g0 =@ ® SR W 3K 39 4vit  fou fadt 39a o wfiufae sfvefal wt
W ® QU G99 Y S ® %A 9 iR st 1§ 3en fafefis ~paw orfe e @ 9= gr sl st

(3) =S TG FTF A0 1 SHR TR B 98 v o o Prgfrrar st 11 i s v A g fafafie =g
T Yo wfea sore Fream gt % sfufe 4 @ i s

(4) da1 =} fafe= Afvrl | wei=fa, whrs yorafe avi (i T aof) v % faam, sggR v S
TR fgw fasmity wi=fa afafy 1 fawfel ® =27 g =t s @ s wetaw Soit (Agios o971 5of) 43w
R fe g v ® oFaR nfsa 999 wiEfa w fawiel W d=99T sTuR R St S |
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WY frasw M, SR gHI T a-89F R IR SR % STHR e Ht @l & 981 9@ ¢

g 7E 3R Fir It wY vty w5t wer ® fo w o fafema o e @1 aafy & s ® e e

13 TR # T fHa wrem ok sa eafy & wier G w0 % SR gfew gefvm sifued i fafea w dygfm

o e |

(2) wfehen =) safy o sg@ fod famm % qof o W s 1, afk woreh fgfea & 9 wwen s @ w6
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2t gt _

(3) =f, Tefufa, afteten #t srafy o 3u% fae foram & 2R T 9t 7 7a & fF ¢ i o fragfr
& 9 T ¥ W 9% sfuEd BN, qaff, dagw W I § e Fofe ® @ sEs o o . W shefie i
@ | -

(4) ofceten =1 srafy @ wud fash famm @ SR w@R, sopd 8 e oit srRel + 19 9= | 0 6k
(fe=t & writen wfezr) wde S wlerm g T F T T TH T TR R B ey T W 0w H
F ¥ H 3% WY |

(5) aften W Hafem o9 fawal # wra T % e WER 50 37 Fau H Gea-wHa W R g i
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9, ST, —(1) Ja1 F YNGF T ® wug feet o aoft § Frem ¢ % e Frgas v @ wred w1 wng
=, s 3 Pl % Ry w oiie R afwre iy sed g i e

g Az Forell O T w1 e 39 A i fafifi w9 @ syaufa T F T 2 @ I8 wR @ Wi, o
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MINISTRY OF INFORMATION AND BROADCASTING
New Delhi, the 4th March, 2013

GS.R. 73.—In exercise of the powers conferred by the proviso to Article 309 of the Constitution, the President
hereby makes the following rules, namely :—:

1. Short title and commencement.— (1) These rules may be called the Indian Information Service (Group *A")
Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions.—In these rules, unless the coniext otherwise requires,— |
(a) “Commission” means the Union Public Service Commission;
(®) *“controlling authority™ means the Government of India in the Ministry of Information and Broadcasting;

(c) *departmental candidates” means officers who have been appointed on regular basis in consultation with
the Commission or on the recommendations of a Departmental Promotion Committee and who hold Group
‘A’ posts or hold lien on posts,—

(i) specified in Schedule T on the date of commencement of these rales; and

() encadred in the service and included in Schedule I, after the initial constitution of the service, on the
date of such encadrement;

(d) “Departmental Promotion Committee” means a Committee constituted to consider promotion and
confirmation in any grade;

(€) “duty post™ means any post, whether permanent or temporary, included in Schedule I;

() “examination” means a Combined Competitive Examination consisting of a preliminary examination and a
main examination conducted by the Commission for a recruitment to the Indian Information Service and
such other Service or Services as may be specified by the Commission from time to time;

(4] “Government” means the Government of India;
(h) “grade” means a grade of the Service;

(i) “Other Backward Class™ shall comprisc the castes and communities as may be notified by the Central
Government [rom time to time;

) “regular service” in regulation to any grade imeans the period or periods of service in that grade rendered
after selection on a regular basis according to the prescribed procedure for long term appointment to that
grade and includes any period or periods—

() taken into account for purposes of seniority in case of those appointed at the initial constitution;

(i) during which an officer would have held a duty post in that grade but for being on leave or otherwise
not being available for holding such post; .

k} “Schedule’” means a schedulc appended to these rules;
{0 “Scheduled Castes * and “Scheduled Tribes” shall have the same meaning as assigned to them respecllvely
in clauses (24) and (25) of article 366 of the Constitution.
(m) “Service” means the Indian Information Service {Group *A”) constituted under rule 3.
3. Constitution of the Indian Information Service Group *A’.—There shall be a service known as the Indian

Information Service {Group “A’) consisting of persons appointed to the service under rules 6 and 7 and all the posts
included in the Service shalt be classified as Group ‘A’ posts.

4. Grades, authorised strength and its review.—(1) The duty posts included in the various grades of the
service, their designations, numbers, Pay Band and Grade Pay and Ministry or Department or Office-wise break-up on the
date of commencement of these rules shall be as specified in Schedule I and the duty posts included in the particular grade
as mentioned in the schedule would be inter-changeable with one another.

{2) After the commencement of these rules, the authorised strength of the duty posts in various grades shall be
such as may, from time to time, be determined by the Government.
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(3) The Government may make temporary additions or deletions to the strength of the duty posts in various
grades as deemed necessary from time to time.

(4) The Government may, in consultation with the Commission, include in the Service any posts other than those
included in Schedule 1 or exclude from the service a post included in the said Schedule.

(5) The Government may, in consultation with the Commission, appoint an officer whose post is included in the
Service under sub-rule {4) to the appropnatc grade of the Service in a temporary capacity or in a substantive capacity, as
may be deemed fit and fix his scniority in the grade after taking inte account continuous regular service in the analogous
grade. .

5. Members of the service.—(1) The following persons shall be the members of service—
(i) persons appointed to duty posts under rule 6; and
(i) persons appointed to duty post under sub-rule (5} of rule 4 and rule 7.

(2) A person appointed undcr clause (1) of sub-rule (1) shall, on such appointment, be deemed to be a member of
the Service in the appropriate grade applicable to him in Schednle .

(3} A person appointed under clause {ii) ofs{lb—rulc (1) shall, on such appointment, be deemed to be a member of
the Service in the appropriate grade applicable to him in Schedule I from the date of such appointment.

6. Initial constitution of the service.—(1) The existing officers of the Indian Information Service holding posts
in various grades on regular basis, on the datc of commencement of these rulcs shall be deemed to have been appoinied
to corresponding posts and grades in the Service in substantive or offtciating capacity, as the case may be.

{2) The regular continuous Service of officers referred to in sub-rule (1) prior to their appointment to Service shall
count for the purpose of probation period, qualifying service for promotion. confirmation, seniority, Non Functional
Upgradation and pension in the service. '

(3) To the extent, the controlling authority is not able to fill the authorised regular strength of various grades in
the Service in accordance with the provisions of this nule, the same shall be filled in accordance with the provisions of
rule 7.

(4) In this rule, the absence of & member other than the Chairman or a Member of the Commission shall not
invalidate the proceedings of the Selection Committee, provided that the member was duly invited but could not participate
in the deliberations of the Departmental Promotion Committec duc to pre-occupation, information for which will be
invariably sent ifmediately in writing, provided further that the majority of the members constituting the Departmental
Promotion Committee are present in the meeting.

7. Future maintenance of the service.—(1) Any vacancy arising in any of the grades referred to in Schedule 1
aficr the initial constitution of the Service as provided in rule 6, shall be filled in the manner hereinafter provided under this
rule. .

() (0 50% of the vacancics in the Junior Time Scale Grade shall be filled by direct recruitment on the results
of a combined competitive cxamination conducted by the Commission on the basis of the educational
qualifications and age limits as specified in Schedule 1T and any scheme of examination as may be
notified by the Government in consultation with the Commission from timg 1o time.

(i) 50% vacancies shail be filled by the controlling authonity by promotion of officers on the basis of
selection and included in a panel for the said grade in the order of seniority from the relevant field of
promotion and the minimum qualifying service as specificd in Schedule {11,

(3) Appointments in the service to posts in Senior Time Scale Grade or above shall be made from amongst the
officers in the next lower grade with the minimum qualifying service as specified in Schedule 111 and Schedule V.

(4} Promotion to various grades of the service shall be made by selection on the recommendations of the
Departmental Promotion  Committee constituted in accordance with Schedule IV, ¢xcept for promotion to Junior
Administrative Grade (Non-Functional Sclection Grade) posts. Appointment o posts in Junior Administrative Grade
(Non-Functional Selection Grade) shall be made on non-sclection basis on the recommendations of a Selection Committee
constituted in accordance with Schedule V.
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8. Probation.—(1) Every officer on appointment to the Service either by direct recruitment or by promotion in
Junior Grade shall be on probation for a period of two years :

Provided that the controlling authority may extend the period of probation in accordance with the instnuctions
issued by the Government from time to time :

Provided further that any decision for extension of a probation period shall be taken ordinarily within eight weeks
after the expiry of the previous probationary period and communicated in writing to the concerned officer together with
tic reasons for so doing within the said period.

(2) On completion of the period of probation or any extension thereof, officers shall, if considered fit for permanent
appintment, be retained in their appointments on regular basis and be confirmed in due course against the available
substantive vacancies, as the case may be.

(3) If, during the period of probation or any extension thereof, as the case may be, the Government is of the
opinion that an officer is not fit for permanent appointment, it may discharge or, revert the officer, as the case may be, to
(he post held by him prior to his appointment, in the Service.

(4) During the period of probation, or any extension thereof, candidates may be required by Government to
undergo such courses of training and instructions and to pass examinations and tests (including examinations in Hindj)
as the Government may deem fit, as a condition to satisfactory completion of the probation.

(5) As regards other matters relating to probation, the members of the Service shall be governed by the instructions
issued by the Government in this regard from time to time.

9. Seniority.—(1) The relative seniority of members of the Service appointed to any grade in accordance with
rule 6 at the time of initial constitution of the service, shall be governed by their relative seniority obtaining on the date of
comnmencement of these rules

Provided that if the seniority of any such member had not been specificalty determined on the said date, the same
shall be determined by the Government in the Ministry of Personnel, Public Grievances and Pensions, Department of
Personnel and Training in accordance wi_ih the rules applicable to members of the similar scrvices under the Government.

{2) The seniority of persons recruited to the Service after the initial constitution shall be determined in accordance
with the general instructions issued by the Government in the matter from time to time.

(3) The seniority of officers appointed to the Service in accrodance with sub-rule (5) of rule 4 shall be fixed in the
matter from time to time,

(4) In the cases not covered under sub-rule (1) to (3), seniority of persons shall be determined by the Government
in consultation with the Commission.

10. Filling posts by deputation (including short term contract).—The Government may fill, in consultation with
the Cormmission, in any grade, number of posts not exceeding 10% of the sanctioned strength of that grade by appomtment
on deputation (including short term contract) of officers under the Central or Statc Governments, Public Sector Undertakings,
Semi-Government, Statutory or Autonomous Organisations, holding analogous posts on regular basis or posts in the next
lowcr grade with regular qualifying service as prescribed for promotee officers for the respective grade for such period as
the Government may specify from time to time. The posts so filled shall be taken into account for determining the nurber
of posts to be filled by promotion or by direct recruitment.

_11. Appointment to the service.—All appointments to the Service shall be made by the controlling authority.

12. Non-Functional Upgradation.—(1) Whenever an Indian Administrative Service Officer of the State or Joint
Cadrc is posted at the Centre to a particular grade carrying a specific grade pay in Pay Band 3 or Pay Band 4, the officers
belonging to batch of Indian information Service Group *A’ who are senior by two years or morc and have not so far been
promoted to that particular grade shall be granted the same grade on non-functional basis from the date of posting of the
Indian Administrative Service Officers in that pariicular grade at the Centre on the recommendation of Screening Committee
constituted in accordance with Schedule VL

(2) All the prescribed eligibility criteria and promotional norms including ‘benchmark’ for up-gradation to a
particular grade pay shall have to be met at the time of screening for grant of higher pay-scale as per Annexure 1 of DoP&T
OM.No. A B. 14017/64/2008-Esit. (RR) dated 24th Apnil, 2009.
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(3) The ather terms and conditions for grant of higher pay scale on Non-Functional basis shall be as per orders
and instructions issued on the matter by the Central Government from time to time.

13. Liability for service in any part of India and other conditions of service.—(1) Officers appointed to the
service shall be liable to serve anywhere in India or outside.

(2) The conditions of service of the members of the scrvice in respect of matters for which provesion is made in
these rules shall be the same as are applicable, from time to time, to officess of the Central Civil Services in general,

14. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b} who, having a spouse living, has entered into or contracted a marriage with any person, shall be eligible for
appointment to any of the posts ;

Provided that the Government may. if satisfied, that such a marriage 1§ permissibie under the personal law
applicable to such person and the other party 1o the marriage and thai there are ether grounds for so doing, exempt any
person from the operation of this rule.

15, Power to relax.—Where the Government is of the opinion that it is nccessary or expedicnt so 10 do, it may, by
order for reasons to be recorded in writing and in ¢onsultation with the Commissien, relax any of the provisions of these
rules with respect to any class or category of persons.

16. Saving.—Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classcs, Ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.

17. Interpretation.—If any question arises relating to the interpretation of these rules. it shall be referred to the
Government who shall decide the same.

18. Repeal.—(1) The Indian Information Service Rules, 1987, as amended from time te time insefar as they relate
1o (Group *A’ posts and covered by thesc rules. arc hereby repealed.

(2) Notwithstanding such repeal, anything done or any actien taken under the said rules shalf be deemed to have
been done or taken under the corresponding provisions of these rules. ' '

. SCHEDULE-
(Secrulc 4)
Name, Number Pay Band and Grade Pay of Duty Posts included in the various Grades of Indian Informations Service
(Group ‘A%)
S. PayBandand  Total No Destgnation Ministry/Department No.of ~
No. GradePayor of posts posts
pay scale
1 @ ) & &) ©)

1. Higher Grade 1* Principal Director Press Information Bureau 1
Pay Band - (2013) General {(Media and
Rs. 80,000 Communications)
(fixed)

2. Seleclion Grade  6* Director General News Scrvices Division 1
Higher (2013) {Ngws) Directorate General : All
Administrative India Radio
Grade Dircctor Gengeral Directorate of Advertising 1
Pay Band — Rs. and Visual Publicity
67,000 — (annual Dhrector General Directorate of Figld 1
increment 3%) - publicity
79,000

b AR e ] (T Ak AL R (H

[l »'q.-:u- ..m Nm’mﬂl LNCIY. L 1L LI lm w-lﬂm-lt [



(9 1—%T 3()] WRE 1 T 2 9 23, 2013747 2, 1935 399
N @ ) @ )] ©)
2. Contd. Director General Press Information Burean 1
(Media and
Communications)
Press Registrar Office of the Registrar of 1
: Newspapers for India
Director General Directorate General : i
(News and Doordarshan
Current Affairs)
3. Senior 36* Additionat Publications Division 1
Administrative  (2013) Director General
Grade (Incharge,
Pay Band-4, Publications
Rs. 37,400— Division)
67,000 Additional Research, Reference and 1
with Grade Pay Director General Training Division
of Rs. 10,000 {Incharge,
(Rescarch
Reference
Training
Division)
Additiona) News Services Division 1
Director General Directorate General : All
{Administration} India Radio
Additional News Services Division 1
Director General, Directorate General ;: Al
{General News India Radio
Room)
Additional News Services Division I
Director General Directorate General : Al
(Hindi News India Radio
Room, Reporting,
, Talks and Current
Affairs)
Additional News Services Division 1
Director General Directorate General ; All
(Indian India Radio
Languages)
Special News Services Division 2
Correspondents Directorate General : All
{Abroad) India Radio
Additional Press Information Burean 2
Director General
{Media and
Communications)
Additional Directorate General : 2
Director General Doordarshan
{News and
Current Affairs)
Additional Directorate of Advertising 2
Director General and Visual Publicity
Additional Directorate of Field 2
Director General Publicity
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4 Junior - Dhirector (Media 30%of
Administrative and Senior
Grade Communication) — Duty
(Non- Press Posts(i.e.,
Functional Information all duty
Selection Burcau posts at
Grade) Director {(News} — the level
Pay Band—4, All India Radio/* of Senior
Rs. 37,400 Doordarshan Time
67.000 Director - Scale
with Grade Pay {(Research Grade and
of Rs. 8,700 Reference and above) in

Traimng the Cadre
Division, but not
Publications more than
Divisions, the
Directorate of number of
Ficld 'Publicil): posts
Directorate of mentioned
Advertising and inthe
Visual Publicity) Jenior
Adminis-
trative
Grade.
5 Iunior 121* Chiel Editor Publications Division 2
Adminustrative (2013)
Grade i
Pay Band-3, Chief (Media) Ministry of Heaith and 1
Rs. 15,600 Family Welfare
39,100 Joint Director Press Information Bureau 38 .
with Grade Pay (Media and
of Rs. 7,600 Communications)
Director (Media) Ministry of Rural l
Development
Dcputy Press Office of the Registrar of 2
Registrar Newspaper for India
bditor-in-Chief Saintk Samachar, 1
Dircctorate of Public
Relations (Defence),
Minisiry of Defence.
Special News Services Division 4
Correspondent Dircctorate General : All
(Abroad) india Radio
Joint Dircctor Dircctorate of Ficld 21
Publicity
Joint Director Research, Reference and 2
Training Division
Joint Director Publications Division 3
Joint Darector Drirectorate of Public 1

Relations.
Ministry of Defence
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5. Contd. Joint Direclor Electronic Media 1

Monitoring Centre,
Ministry of Information
and Broadcasting
Joint Director Directorate of Advertising 12
and Visual Publicity
Joint Direclor News Services Division 15
Directorate General : Al
India Radio
Joint Director Directorate General : 15
Doordarshan
Associate Indian Institute of Mass 1
Professor Communication
Director (Media) Department of J&K 1
Affairs, Minmistry of Home
Affairs
6. Senior Time 159* Assistant Press Office of the Registrar of 5
Scale Grade (2013) Registrar Newspapers for India
Pay Band-3 Deputy Director Directorate of Advertising 3
Rs. 15,600- and Visual Publicity
39,100 Public Relations Directorate of Pyblic 10
with Grade Pay Officer Relations, Ministry of
of Rs. 6,600 Defence
Deputy Director Directorate of Field 5
Publicity
Deputy Director Electronic Media 2
Monitcring Centre,
Ministry of Information
and Broadcasting
’ Deputy Director Publications Division 12
Editor Sainik Samachar, 1
Directorate of Public
Relations,
Ministry of Defence
Copy Tester News Services Division 2
Directorate General : All
India Radio
Deputy Director Press Information Bureau 2
(Media and
Communications)
Deputy Director Directorate General ; 4
(News) Doordarshan
Deputy Director Research, Reference and I
Training Division
Officer on Special Ministry of Information 1
Duty and Broadcasting

*Subject to variation dependent on workload.
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6 Contd. Talks Officer External Publicity 3
Division,
Directorate General ; All
India Radio
Deputy Darector News Services Division, 36
(News)/Senior Dircctorate General © All
Correspondent India Radio
Public Relations Ceniral Rescrve Police 1
Officer Force, Ministry of Home
Affairs
Special News Services Division, i
Correspondent Directorate General - All
{Abroad). India Radio
7. Junior Time 250* Assistant Editor External Services Division 1
Scale Grade (2013) ' Directorate General - All
Pay Band-3 India Radio
Rs. 15,600 Assistant Director Publications Division 19
39,100 Asgistant Director Press Information 4
wilh Grade Pay {Media and Bureau
of Rs. 5,400 Commumcations)
Assistant Director Direciorate of Ad\«'enising 16
and Visual Publicity
Assistant Director News Services Division, a3
{News)/N ews Directorate General @ All
Reporters/Correspon- India Radio
dents
Assistant Dircclor Dircclorate 58

{News)/Ncws
Reporters/Correspon-
dents

Assistant
Dircctor/
Assistant Director
{Monitor)

Assistant [hrector

Assistant Director

Reference Officer

Assistant
Profcssor
(Advertising)

Assistant Public
Relation Officer

General ; Doordarshan

Electronic Media 2
Monitoring Centre,

Ministry of Information

and Broadcasting,

Directorate of Ficld 39
Publicity

Research, Reference and 1
Training Division

Prime Minister s Office 1
[ndian Instituic of Mass L
Commurnication

Directorate of Public 5
Relations, Ministry of

Dcfence

*Subject to variation dependent on workload.
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SCHEDULE 1
[See rule H(2)(1)]
Minimum educational qualifications and age-limit for direct recruitment to posts in Group * A’ in Junior Time Scale

Grade included in the Indian Information Service Group *A’ on the results of the Competitive Examination to be conducted
by the Union Public Service Commission. A candidate shall possess :

(i) A degree of any university incorporated by an Act of the Central or State Legislature in India or other
educational institutes established by an Act of Parliament or declared to be deemed as University under
Section 3 of the University Grants Commission Act, 1956 or a foreign University approved by Government
from time to time or possess qualification which has been recognised by the Government for the purpose of
admission to the examination; '

Note 1 : In exceptional cases, the Commission may treat a candidate not possessing any of the above
qualifications as educationally qualified; provided that the Commission is satisfied that he has passed
examinations conducted by other institutions, the standard of which, in the opinion of the Commission,
justified his admission to the examination.
Note 2 : A candidate possessing professional and technical qualifications which are recognised by Government
as equivalent in professional and technical degree would also be eligible for admission to the ¢xamination.

(i) Attained the age of 21 years but must not have attained the age of 30 years on the first day of August of the
year in which the examination is held.

SCHEDULE I
[See rule 7(2)(ii) and rule 7(3)]
Method of Recruitment, Ficld of Promotion and Minimum Qualifying service in the next Lower Grade for

appointment of Officers on promaotion to duty posts included in the various Grades of the
Indian Information Service (Group ‘A*)

8l Pay Band and .Method of Recruitment Field of Selection Grade and the minimum
No. Grade Pay or ' qualifying service for promotion
Pay Scale .
() @ 3) @
1 Higher Grade Pay Band- By promotion failing which by Officers of the Selection Grade with two
Rs. 80,006 (Fixed) deputation (including short-tcrm  years’ regular service in the grade.
contract) Deputation (including short-term contract)

r
Officers under the Central Government or
Union Ternitories or Autonomous Bodies
or Public Sector Undertaking or Statutory
Organisations or Research Institutions or
Universities
(a) (i) holding analogous posts on regular
basis; or
(i) withtwoyears® regular service in Higher
Administrative Grade Pay Band Rs. 67,000—
(annual increment 3%)-Rs. 79,000 or

equivalent.

2. Seclection Grade By promotion Officers of Senior Administrative Grade
Higher Administrative with three vears’ regular service in the
Grade Pay Band — Rs. 67,000 grade ; or
(annual increment 3%) - Officers with 25 years’ regular service in
Rs. 79,000 Group ‘A’ posts in the service out of

which atleast one year regular service
should be in the Senior Administrative
Grade.
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3 Senior Administrative Grade
Pay Band-4, Rs. 37,400 —
67,000 with Grade Pay
of Rs. 10,004}

4 Junior Administrative Grade
Pay Band-3, Rs. 15,600 -
39,100 with Grade Pay
of Rs. 7,600

5 Senior Time Scale Grade
Pay Band-3,Rs. 15,600 —
39,100 with Grade Pay
of Rs. 6,600

6. Junior Time Scale Grade
Pay Band-3,Rs. 15,600-
39,100 with Grade Pay
of Rs. 5,400

By promotion

By promotion

a

By promaotion

(1) 50% by promotion
(i1} 509 by direct recruitment
ir accordance with rule 7(2)(i)

Officers of Junior Administrative Grade
with cight vears” regular service including
service, if any, in the Non-Functicnal
Selection Gradce ; or

Officers with 17 ycars’ regular service in
Group ' A posts in the service out of which
atleast four years' regular service should
be 1n the Junior Administrative Grade
(including scrvice rendered in the Non-
Functional Selection Grade of Junior
Admunistralive Grade).

Officers 1n the Senior Time Scale Grade
with five years’ regular service in the
grade.

Officers in the Junior Time Scale Grade
with four vears' regular service in the
grade.

Officers in the Senior Grade of Indian In-
formation Service, Group ‘B in the Pay
Band-2. Rs. 9,300-34.800 with Grade Pay
of Rs. 4,600 with five years’ regular ser-
vice in the grade.

Note 1 : Where juniors who have completed their qualifying or cligibility service are being considered for
promotion, their seniors would also be considered. provided they are not short of the requisitc qualifying or cligibility
scrvice by more than half of such qualifying or ¢ligibility service or two years, whichever is less, and have successfully
completed their probation period for promotion to the next higher grade along with their juniors who have alrgady

completed such qualifying service.

Note 2 ¢ For the purposcs of computing minimum qualifying service for promotion, the service rendered on a
regular basis by an officer prior to 1st January, 2006 or the date from which the revised pay structurce based on the Sixth
Centrat Pay Commission recommendations has been extended, shall be deeraed to be service rendered in the corresponding
grade pay or pay scale extended based on the recommendations of the Central Pay Commission.

SCHEDULE IV

|See rale 6(4) and rule 7(4)]

Composition of Group ‘A’ Departmental Promotion Committee for considering Cases of Promotion and Confirmation
of Group ‘A’ Posts included in the Indian Information Service (Group *A")

SL Name of the post, Pay
Ne. Band and Grade Pay

Croup *A’ DPC (for considering
promoticn or appointment)

Group *A’ DPC (for
considering confirmation)

or Pay Scale
(1) @) )] @
1. Higher Grade Pay Band - 1. Chairman or Member, Union Public
Rs. 80,000 (Fixed) Service Commission-—-Chairman

2. Sccretary, Ministry of [nformation

and Broadcasting—Member

. Sceretary, Ministry of Social Justice

and Empowerment—Mcmber
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2 Selection Grade Higher 1. Chairman or Membet, Union Public
Administrative Grade Service Comnission—Chairman
Pay Band - Rs. 67,000(annual 2. Secretary, Ministry of Information
increment 3% 79,000 and Broadcasting-—Member
3. Principal Director General (Media
and Communications), Press Infor-
mation Bureay, New Delhi—Member
3 Senior Administrative Grade 1. Chatrman or Member,
Pay Band-4, Rs. 37,000 - Union Public Service Commission—Chairman
67,000 with Grade Pay of 2. Secretary, Ministry of Information
Rs. 10,000 and Broadcasting-—Member
3. Principal Director General (Media
and Communications), Press Infor-
mation Bureau, New Dethi—Member
4 Junior Adminisirative Grade 1. Chairman or Membser,
Pay Band-3,Rs. 15,600 - Union Public Service Commission—Chairman
39,100 with Grade Pay of 2. Principal Director General (Media
Rs. 7,600 and Communications), Press Infor-
mation Burean, New Dethi—Member
3. Joint Secretary, Ministry of
Information and Broadcasting—Member
5. Senior Time Scale Grade 1. Secretary, Ministry of Information
Pay Band-3, Rs. 15,600~ and Broadcasting—Chairman
39,100 with Grade Pay of 2. Principal Director General (Media
Rs. 6,600 and Communications), Press Infor-
mation Bureau, New Delhi—Member
3 Joint Secretary, Ministry of
Information and Broadcasting—Member
’ 4. Director or Deputy Secretary,
Establishment Division, Department of
Personnel and Training—Member
6. Junior Time Scale Grade 1. Chairman or Mcmber, L Joint Secretary,
Pay Band-3, Rs. 15,600 - Union Public Service Ministry of Information
39,100 with Grade Pay Comnussion—Chairman and Broadcasting
of Rs. 5,400 2. Joint Secretary, Ministry of {Dealing with Indian
Information and Broadcasting (Dealing Information Services)
with Indian Information Services) —Chairman
~Member
3. Additional Director General 2. Additional Director
(Adrmunistration), Press Information General (Administration),
Bureau, New Delhi—Member Press Information
Bureau, New Dethi
—-_Mmlber
3 ‘Additional Director
General (Incharge),
Publications Division,
New Delhi —Member
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SCHEDULE V
{See rule 7(5]

Method of Recruitment, Field of Selection and Minimum Qualifying Service in Lower Grades for appointment to posts
in Junior Administrative Grade (Non-Functional Selection Grade) and Composition of Departmental Promotion
Committee for considering cases of Appointment of Officers to Junior Administrative Grade (Non-Functional

Selection Grade) posts included in Indian Information Service (Group ‘A”)

Grade Method of recruitment  Field of sclection and minimum Composition of selection
qualifying service for appoiniment  committec for considening cases
to Junior Administrative Grade of appointment of officers to
(Non-Functional Selection (Grade) Junior Administrative Grade

(Non-Functional Selection
Grade)
(1 @) B @

Junior Adminis-  Promotion by seniority  Officers regularly appointed to . Principal Director General

trative Grade subject to suitability Jugior Administrative Grade of {(Media and Communication),

(Non-Functional the Scrvice who have entered Press Information Bureau

Selection Grade) fourtcenth year of service in —Chairman

Pay Band-4, Group ‘A’ posts on the st . Joint Secretary, Ministry of

Rs. 37,000 - January of the year calculated Information and Broadcasting

67 000 with from the vear following the —Member

Grade Pay of year of examipation on the . Additional Secretary/Joint

Rs. 8,700 basis of which the member was Secretary (Administration),

recruiled.

Ministry of Social Justice and
Empowerment —Member

“Note ; The Junior Adininistrative Grade officers who enicred the service by the method of promotion in the

Junior Time Scalc of IfS Group ‘A’ shall also be considered eligible for appointment in the Junior Administrative Grade
(Non-Functional Selection Grade), provided they have entered the fourteenth vear of scrvice in Group ' A’ by following the
Rules governing seniority along with officers who entered the fourteenth year of scrvice through the method of direct

recruitment.”

&

SCHEDULE V1
[See mle 12(1)]

Composition of Screening Committee for consideration of Non-Functional Upgradation for Officers of

Indian Information Service Group 'A’in PB-3 and PB-4

S No. Name of the post, Pay Band Composition of Screening Commiitee
and Grade Pay or Pay Scale to
which upgradation is to be
granied
() @ &
L Selection Grade 1. Secrctary, Ministry of Information
(Higher Administrative Grade) and Broadcasting- —Chairman

Pay Band-Rs. 67,000 — (annual
increment @ 3%)-79,000

2 Principal Director General (Media and
Communication), Press Information
Bureau—Member

3 Specia} Sceretary in the Ministry/Department
of Government of india—Member
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Senior Administrative Grade
(Pay Band-4, Rs. 37,400-67,000
with Grade Pay of Rs. 10,000)

Junior Administrative Grade
(Non-Functional Selection

Grade) (Pay Band—4, Rs. 37,400
67,000 with Grade Pay of Rs. 8,700)

Junior Administrative Grade
(Pay Band-3, Rs. 15,600-39,100
with Grade Pay of Rs. 7,600)

Senior Time Scale Grade

(Pay Band-3 in the pay scale of
Rs. 15,600-39, 100 with Grade
Pay of Rs. 6,600)

. Secretary, Ministry of Information and

Broadcasting—Chairman

. Principal Director General (Media and

Communications), Press Information
Bureau—Member

. Additional Secretary, Ministry of Information

and Broadcasting—Member

. Secretary, Ministry of Information and

Broadcasting—Chairman

. Joint Secretary, Ministry of Information and

Broadcasting—Member

. Additional Director General, Press

Information Burean, New Delhi—Member

. Secretary, Ministry of Information and

Broadcasting—{Chainman

. Joint Secretary, Ministry of Information and

Broadcasting—Member

. Additional Director General, Press Information

Burean, New Delhi—Member

. Secretary, Ministry of Information and

Broadcasting—Chairman

. Joint Secretary, Ministry of Information and

Broadcasting—Member

. Additional Director General, Press Information

Bureau, New Delhi—Member
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