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PART I1I—Section 3—Sab-section (ji)

TR R W ATl (T WA W arge ) g Wl g vy witatuw sndw ol shrerd
Statutory Orders and Notifications issued by the Ministries of the Government of India
(Other than the Ministry of Defence) :

g WA
=% faeet, 28 W&, 2013

W, A, 672, —H<1T TEHR, AN (9 B
wraFa T # fag A frm, 1976 & w10 #
39-frm (4) % sqmw ¥, ¢ wAeE ® frefatea
FraeE § e &1 Friaes 99 @R e FHEiE S5
T 0% W fuw & T ® werawy g syl
EGi R ,

TRIFRYF T HHied, SR W §6, @ 9vs- 5,
AR, &, A, 7§ Keeht-110066 |

(€ 12017/1/2012-f&%)
v AR Mg, PRy (s

1001 G12013

MINISTRY OF HOME AFFAIRS
New Dethi, the 28th February, 2013

S.0. 672.—In pursuance of sub sule (4) of Rule 10
of the Official Languages (Use for Official Purpose of the
Union) Rules, 1976, the Central Government hereby
notifies the following office of the Ministry of Home Affairs
wherein the percentage of the staff having working
knowledge of Hindi has gone above 80% :

Office of the Director General, Shashatra Seema Bal,
East Block-3, R. K. Puram, New Delhi-110066.

[No. 12017/1/2012-Hindi}
AVADHESH KUMAR MISHRA, Director (OL.)
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witta, W fraraa aun Yy vareg
( it 3T wlbraor s )
% feoell, 18 5, 2013

W M, 673 —FHT FER WEN oot faow
Yfera v sfufam, 1946 (1946 1 arfufram 6 25) w9t
YT 6 % WY ofsd a5 W ITw (1) g v vhEE
YA F@ T FHE T @R, Toifaw (u) fasmm,
R A far® 11 v, 2013w sfugew 6 9w
T-610/2012/13 TR U Wewia § Feben i, T
" g smgEn PR, ert &5 W gm
30-8-2012 1 11,99,000 ¥9C & S Uil 71 A
Wt o wattm e 9 2 sk o uw. | o
ST/ T R/ S SR/ W 201213 i 7-9-2012
H ao I9gw IfeaiEd st % way § 1 3 o o
AT, Seonst T e e Su Wermer | firy my @
TE A @ S el s srqnwarsed w5 arE;
w0 # for faeeht favm gfem e & vl 61 o
#R dmfuwr w1 frar @ o Y @ wEy A
LGl A :

[ & 228/57/2012-1 dt @-11]

MINISTRY OF PERSONNEL, PUBLIC
GRIEVANCES AND PENSIONS

(Department of Personnel and Training)
New Delhi, the 15th March, 2013

8.0. 673.——In excreise of the powers conferred by
sub-section (1) of Section 5 read with section 6 of the
Dethi Special Police Establishment Act, 1946 (Act No. 25
of 1946}, the Central Government with the consent of the
State governmcnt of Assam, Political (A) Department.
Dispur vide Notification No. PLA. 610/2012/13 dated 11th

- February, 2013, hereby, extends the powers and jurisdiction
of the members of the Delhi Special Police Establishment
to the whole of the State of Assam for investigation of
compiaint bearing No. DRI F, No. 10/CLVIMP/DRI/GAU/
2012-13 dated 7-9-2012 relating 10 the scizure of Fake Indian
Currency Notes of Rs. 11,99,000 effected on 30-8-2012 at
Beltola Chariali, Guwahati by the Directorate of Revenue
Inteiligence, Guwahati Regional Unit and attempis,
abetments and conspiracy in relation to or in cornection
with the above mentioned offence and any other offence
or ¢ffences commitied in the course of the same transaction
or arising out of the same facts.

[F. No. 228/57/2012-AVD-II]
RAIJIV JAIN, Under Secy.

-5 ) # . b ke T E 3. MAEEEEEE - A N N I o o

faw 931619
( favitg Gard fisma)
= faweft, 17 s=ad, 2013

TN, 674.—F% WER, TAV (T & GHE
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A favm & it frefafea 3% 1 e =),

o7 go% B afus afusfaiad=fal § fed o

FIEGNE T3 9 F o B, ggry gt st @

E XA o% T T TSN ® WS
iR TETe = g 701
e 01

TE 1D016/12013-Ta=d)
fafer #an, Fes (Tom)
s T da,
| ITE,
e e T W S,
=y, foen - amg,
TR - 413513
g W
g VT 3R v,
I, foem - &g,
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3. SRE T2 A,
Fasopqdl wmeay,
ety wi=m, e 5 935,
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4. W W T,
REE I,
fsem — =gz,
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TR v,
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TR - 431704

—

1



[T 1165 3(00)] ST 1 T ¢ W 23, 2013737 2, 1935 ) 2057

6. T W2 I, 15, wera = %,

T O, WenE, . foren — Twvit,
. AR, faen - s, TERS — 43140
HEWr —~ 431750 P S .
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faa - IR, HEAE — 413608
HERT — 431801 18, WREH W2 ¥,
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T WUT B W, [eRufiez v
T fafeet, s 416 301

Rap

TRA B 4,
FTTA T,

WA T F U,
W,ﬁ!ﬁ?ﬂw,
foren wicemgz 416 216
kaE|
WY Ve o,
SAfETgR e,
Tren SieRTg 416 101

T 0253 2417607

TYET v,

TF 51 596, THE! T8 B 9,
1 WS, TFTR, AT UuETR,

foren wiesrq 416 212
T 02322 227280
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674.

675.

676.

677.

678.

679,

680.

681.

e W A,

g e, '

127, &t SieE 9R2 ©F, 1 T,
TG, A SR, Foe BT
T 02323 244188

s R 9,

Yien I,
fagifamas <, ¥ UE,

T ©vg B U, e,

A vivaen, fae Tt 415 408
T 02345 271 644

A w2 A,

FESHEhI e, _
196, A7 U, FASHEIHIA, AR W,
foren wiTEdt 416 405

4

R W 3,

TR 9REE & WA, ARGERT TS
e T 416 112

T 0230 2471148

e Ve 3,

fasraam winelt e,

iz 4 367, . MO H T,
fagrramT WiTel, T Wier,

Torem wivedt

Lo

g W ¥,

Feher I,

1644, T aTE, FER 0, € €,
&m,mm,mm

TRATT WL 5,

T qROTTR, T,

o 9fiF dee % I,

gt T, Torem wieeTqL 416 113
|

AT B S,

HOATE I,

itz A, 02/08, FIAS wHE T R
HUETS, AIH TS,

Tore IeaT 416 503

T

682. SY HEEYS (YRERE T %/ 1),
e 2 ¥,
worafE wrEeE, T9 T,
386/2, IRGI Sad,
VTS TS, o 411 037
FIF 020 66800401 '

683. HEFEE WEIYEYF,
IR B2 ¥,
U I T AR FE, O
wrerafR FRied, il 1,
386/2, TIRET e,
viHWE U, 0 411 037
T 020 26440200

684. TEES WETYEYS,
R @2 ¥,
Y AN AR WU THETOT B,
wynefaE s, e 99,
386/2, WIRE S, TiHES T,
" Ui 411 037

T 020 26404848

685. TTT WU,
i 22 9,
F=% T TG B%,
T s, o, fafee,
S fomr@r, gt 411 004
HH 020 25533042

686. TETTH WETIEYF,
R we o,
RS A, de e, fafes,
2 fomam, o 411 004
B 020 25510405

687, TRTIF HETHaYF,
e @ 3,

wmusneER, demed, 171, 5t 72 fafeen,

g T U, T 411 001
W 020 26052663

JEYE,

I W2 4,

aAfserEmm #3, T, e 4. 513/517,
i TR TS,

¥ict e 99 ® Wi, T,

qu 412 207

HIM 020 66120112
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689, TEHF TEIELH, 695. & RN,

LU HYwt oY TS WA 3q4M &g s Fate,

THER HO g, AGE, ©386/2 Y 99H,

e 7. 20071, wHEER U,

et Whae, 9 e, qot4i1 037

et wa s, Tfaw 422 001 I 020 26404713

H 0253 2223008 696. it e,

YR B A, &G SHIAE FEie, 3,

FER T TEE 9%, . A QRATESI v,

ifae, B sTeR=y, veelt wiwa, FEAZTAR 414 001

FeaR, {3 few de, wong, T 0241 24177864

Tfe® 422 005 697. &t v,

HH 0253 2319071 R W
69]. TEAT TRIHEE, i1 s Fafkm, 4,

TR R ¥, T S,

TEER &g, O, AW 415 001

TReteTE qUS W # IW, W 02162 228711

e wivter, Aigd! gleat # o, 698, G wauE,

a1 403 001 8T =aum e, S,

HH 0832 2234239 & 24, FAR SN -,
692. T YauF, VEE Y G,

wRE @ ¥, e IR,

R T T B, T 422 007

Joreht, TP FEi, HIF 0253 2407500

we q WA, e met U, 699. & yEE,

e St |, 12, HRAE W2 4%,

TR, TiiET 403 001 #5 sEEE wEe, 6,

I 0832 2441283 T Fiesias st U,
693, WiV, TR, FIRTR 416 003

et e 7, I (0231 2669821

ATHEIIR &g, qoTet, 700. NI W2 S,

X Ui ByA F um, wWe % FAeH #%,

HT e, M 403 401 787, FIGTA T,

W 0832 2319138 a1 A7 TS, q0 411 001
yp— — TR 020 26155712

WReta B 3, 701. Hag q&3 I,

Iepoal 1 gfe, HaE AR A,

386/2 VRG] =90, §HWIE Vg, - 3 9 FE 13, G,

T 411 037 Hag : 400023

. M 020 66800473 T 022 - 22658692
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MINISTRY OF FINANCE
(Department of Financial Services)
New Delhi, the 17th January, 2013

S.0. 674.—In pursnance of sub-rule (4) of Rule 10
of the Official Language (Use for Official Purpose of the
Union) Rules, 1976 (as amended 1987) the Central
Government hereby notifies following branches of Banks
under the conirol of Department of Financial Services,
Ministry of Finance, whereof more than 80% officers/
staffs have acquired working knowledge of Hindi.

S. No. Name of Banks Number of branches
1 - State Bank of India m
Total 01

[No. 11016/1/2013-Hini)
MIHIR KUMAR, Director (O.L.)

1. State Bank of India,
Chakur Branch,
“Manumadhav”, Old Bus Stand,
Chakur, Distt. — Latur,
Maharashira - 413 513

2. State Bank of India,
Nanded Road, Udgir Brauch,
Patwari Complex, Nanded Road,
Udgir, Distt. — Latur,
Maharashtra - 413 517

3. State Bank of India,
Vishnupuri Branch,
Trilokmit Bhavan, Plot No. 935,
Sri Guru Govind Singhji Engg. College,
Vishnupuri, Nanded,
Distt. — Nanded,
Maharashtra — 431 606

4. State Bank of India,
Mudkhed Branch,
Distt. — Nanded,
Maharashtra — 431 745

S, State Bank of india,
Ardhapur Branch,
“Ramratna”’ 1st Floor, Main Road,
Ardhapur, Distt. — Nanded,
Maharashtra—- 431 704

6. State Bank of India,
Malegaon Branch,
Main Road, Malegaon,
Ta. Ardhapur, Distt. — Nanded,
Maharashtra - 431 750

7

10.

11.

12,

13.

State Bank of India,

Kundalwadi Branch,

Dr. Hedgewar Chowk, Kundalwadi,
Ta. Biloli, Distt. — Nanded,
Maharashtra— 431711

State Bank of India,
Bhokar Branch,

Distt. — Nanded,
Maharashtra — 431 801

State Bank of India,
Dharmabad Branch,

Jaishree Bldg., Mondha Road,
Distt. — Nanded,

Maharashtra — 431 809

State Bank of India,

Barshi Road, Latur Branch,
“Sarvoday”’, Barshi Road,

Near Vishwa Super Market, Latur,
Distt. - Latur,

Maharashtra — 413 531

State Bank of India,

Bori Branch,

Near Rural Hospital Bori,
Distt. — Parbhani,
Maharashtra

State Bank of India,

Manvat Branch,

Golayeetnager, Near Bus Stand,

At & Post, Ta. Manvat, Distt. — Parbhani,
Maharashtra - 431 505

State Bank of India,
Kaij Branch,
At & Post, Ta. Kaij, Disti. — Beed,

, Maharashtra — 431 123

4.

15.

16.

17.

Stale Bank of India,
Tadkalas Branch,

Ta. Purna, Distt. - Parbhani,
Maharashira - 431511

State Bank of India,

Jintur Road, Parbhani Branch,
Ta. Distt. - Parbhani,
Maharashtra — 431 401

State Bank of India,

Sonpeth Branch, o

Ta. Sonpeth, Distt. ~ Parbhani,
Maharashtra—431 516

State Bank of India,

Lohara Branch,

Mangalmurti Complex, H. No. 1081,
Distt. - Osmanabad,

Maharashtra — 413 608



2094

THE GAZETTE OF INDIA : MARCH 23, 2013/CHAITRA 2, 1935

{Par T1—Skc. 3(ii))

18. State Bank of India,
Hiralal Chowk, Beed Branch,
Dhepe Complex, Old Mondha, Beed,
Distt, — Beed
Maharashtra — 431 122

19. State Bank of India,
Tambari Branch,
Tambari Division Osmanabad,
Distt. — Osmanabad,
Maharashtra — 413 501

20. State Bank of India,
Nagar Road, Beed Branch,
Beed, Distt. — Beed,
Maharashtra - 431 122

21 State Bank of India,
Vashi Branch,
Ta. Bhoom, Distt. - Osmanabad,
Maharashtra — 413 504

22, State Bank of India,
Kalamb Branch,
Ta. Kalamb, Dist1. —Osmanabad,
Maharashtra - 413 507

23. State Bank of India,
Regional Business Office,
Beed, Distt. — Beed,
Maharashira - 431 122

24, State Bank of India,
Regional Business Office,
Jalgaon, Distt. - Jalgaon,
Maharashtra— 425001

25. State Bank of India,
Bhokardan Branch,
Jagnnath Plaza, Sillod Road, Bhokardan,
Ta. Bhokardan, Distt. Jalna,
Maharashtra—431 114

26. State Bank of India,
Pishor Branch,
Ta. Kannad, Distt. — Aurangabad,
Maharashtra - 431 103

27, State Bank of India,
Shendraban Branch,
Aurangabad,

Ta. Distt. - Aurangabad,
Maharashtra — 431 008

28. Bank of India,
Aurangpura Branch,
Kothawala Bldg., Aurangpura,
Aurangabad,
Ta. Distt. - Aurangabad,
Maharashtra - 431 001

1-1 46 e e e N el L A e .

29,

3L

32

33.

3s.

37

State Bank of India,
Adalat Road Branch,
Kranti Chowk,
Aurangabad,

Ta. Distt. — Aurangabad,
Maharashtra — 431 005

State Bank of India,

Jafrabad Branch,

Hiwale Complex, Bhokardan Road, Jafrabad,
Ta. Jafrabad, Distt. Aurangabad,
Maharashtra — 431 114

State Bank of India,
Pushpanjali Market Branch,
Dhule,

Ta. Dhule, Distt. - Dhule,
Maharashtra — 404 001

State Bank of india,

Jadhavwadi (Hrsut) Branch,

Near Mangesh Gas, Bajrang Chowk,
N-8, CIDCO, Aurangabad,

Distt. — Aurangabad,

Maharashtra - 431 003

State Bank of India,
Phulambri Branch,
Distt. Aurangabad,
Maharashtra

State Bank of India,

Shivajinagar, Aurangabad Branch,
Plot No. 9/10, Survey No. 56,
Deshmukhnagar, Shivajinager Road,
Aurangabad, Distt. Aurangabad,
Maharashtra — 431 005

State Bank of India,

Badanapur Branch.

Krishi Vikas Kendra, Aurangabad, Road,
Ta. Badanapur, Distt. — Jalna,
Maharashtra — 431 202

State Bank of India,

R.P. Road, Jalna Branch,

Agrawal Bhawan, R. P. Road, Jalna,
Distt. — Jalna,

Maharashira - 431 203

State Bank of India,

N-4, CIDCC Branch,

Plot No. 9/10, Survey No. 56,
Pundliknagar Road, Aurangabad,
Distt. — Aurangabad,
Maharashtra - 431 003
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38. State Bank of India, 49 State Bank of India,
Ambad Branch, Jitha Peth, Jalgaon Branch,
Swami Samarth Vyapari Sankul, Swatantra Chowk, Jalgaon,
Nootan Vasahat, Ambad; Distt, — Jalgaon,
Distt. — Jalna, Maharashtra — 425001
Maharashtra— 431204 )
50. State Bank of India,
39. State Bank of India, Shiv Colony, Jalgaon Branch,
Ellora Branch, Plot No. 1, Gut No. 53, Near S. T. Stand,
Distt. —Aurangabad, N. H. 06, Jalgaon,
Maharashtra - 431 003 Distt. - Jalgaon,
20, State Bank of India, Maharashtra - 425 001
Garkheda Branch, - _ 51 State Bank of India,
Plot No |, Jai Vishwa Bharti Coloay, Retail Assets, Small and Medium Enterprise
Ggrkhcda Road, Aurangabad, Centralized Processing Centre,
Distt. - Aurangabad, Administrative Office, 79 (Part), Town Centre,
Maharashira - 431005 - CIDCO, Aurangabad, Distt. — Aurangabad,
a1, State Bank of India, Maharashtra —431 003
Sillod Branch, .
Ta. Sillod, Distt, ~ Aurangabad, 2 S Bank of India, .
Maharashtra — 431 112 ! enllp!lzed Flheque Processing Center,
Administrative Office, 79 (Part), Town Centre,
42 Statc Bank of India, CIDCO, Aurangabad, Distt. - Aurangabad,
Kannad Branch, Maharashtra - 431003
35111( ai::liga 131;»;!1 l(gurangabad, 53. State Bank of India, .
Stressed Assets Resolution Branch,
43. State Bank of India, Administrative Office, 79 (Part), Town Center,
Pimpalner Branch, CIDCO, Aurangabad, Distt. — Aurangabad,
Ta. Sakri, Distt. — Dhule, Maharashtra — 431 003
Maharashtra — 424 306 ,
54, State Bank of India,
#4. State Bank of India, Document Archival Center,
Prakasha Branch, Administrative Office,
Ta. Shahada, Distt. — Nandurbar, _ 79 (Part), Town Centre,
Maharashtra - 400 051 CIDCO, Aurangabad, Distt. — Aurangabad,
45. State Bank of India, Maharashtra - 431003
Taloda Branch, 55. State Bank of India,
Distt. ~ Nandurbar, Rural Centralized Processing Center,
Maharashtra - 425413 Region — IV, Administrative Office,
46. State Bank of India, 79 (Pant), Town Centre,
Nalwa Road, Nadurbar Branch, CIDCO, Aurangabad, Distt. — Aurangabad
_ Janki Plaza, Distt. - Nandurbar, Maharashtra - 431003
Mabarashtra - 425 412 56. State Bank of India,
47, State Bank of India, Rural Centralized Processing Center,
Faizpur Branch, Region — I, Regional Business Office,
23, Laxminagar, Faizpur, New Mondha, Nanded, Distt, — Nanded,
Ta. Yawal, Distt. — Jalgaon, Maharashira - 431 602 !
Maharashtra - 400 051 57. State Bank of India,
48 State Bank of India, Rural Centralized Processing Center,
Bodwad Branch, Region — I1, Regional Business Office,

Gaurishankar, Complex, NearS T. Stand,

Bodwad, Distt. - Jalgaon,
Maharashtra — 425 310

1001 GI/2013—6

Jalna Road,
Beed, Distt. Beed,
Maharashtra— 431 112
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58. State Bank of India,
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69. State Bank of India,

Jalgaon, Distt. - Jalgaon, Maharashtra- 415619
Maharashtra — 425001
59, State Bank of fndi 70. State Bank of India,
+ State Bank of India, Deendayal Nagar Branch,
Rural Centralized Processing Centre, Trimurti Nagar,
Dhule Branch, Ish Knpa, Nagpur — 440 022
P B. No. 14,
Dhule, Distt. — Dhule, 71. State Bank.of India,
Maharashtra - 424 001 SDB Sakol, "
istrict — Bhandara
60. State Bank of India, rict—Eha
Aravali Branch, 72 State Bank of India,
Taluka - Sangmeswar, Jwahamnagar,
District — Ratnagiri, Ordinance Factory,
Maharashtra - 415 608 District — Bhandara
61. State Bank of India, 73. State Bank of India,
FURUS Branch, Bhandara Branch, Krishnapura Ward,
Taluka - Khed, Main Road. Bhandara
District - Ratnagiri, .
Maharashtra - 415 110 . élﬂtt)e Ba;k gf Ind;f,
obarwahi Branch,
62, IS(I:::; ];ank c::‘ India, Tal. Tumsar, Distt. - Bhandara
ranch,
District — Ratnagiri, 75. State Bank of India,
Maharashtra - 415 709 Tumsar Branch,
istt. — Bh
63 State Bank of India, Disll. ~ Bhandara
Rajapur Branch, 76. State Bank of India,
District - Ratnagiri, Vayusena Nagar Branch,
Maharashtra — 415 702 Chief Maintenance Command
64, State Bank of India, Vayuscna Nagar, Nagpur
Devgad Branch, 77, State Bank of India,
District - Sindhudurg, Jaiprakash Nagar,
Maharashira- 415613 Tapovan Complex,
65. Statc Bank of India, Jaiprakash Nagar, Nagpur
?1:‘1‘: B;:“ld" 78. State Bank of India,
aluka - Valvan, Gandhi Grain Market,
District — Sindhudurg, Old Bagadganj, Tele. Exch. Chowk,
Maharashira - 416 608 Central Avenue, Nagpur
. gf:ggf:k;“nﬁla’ 79 State Bank of India,
ranch, PB. Wardhaman Nagar Branch,
Taluka -- Vengurala, 230, Jigar Pala
District ~ Sindhudurg - HBAT TR ACE,
Maharashira - 416 523 Wardhaman Nagar (East),
B Nagpur — 440 008
67. StateB f India, .
f’,e:j a“k]a Sran g‘: a 80. State Bank of India,
District — Sindhud’urg, P.B. Ramdaspeth Branch,
Maharashtra - 416 516 1kTJhag::; Enclave, University Ramdaspeth,
ag
68. State Bank of India,
Walawal Branch, 81, State Bank of India,
Taluka - Kudal, Gopal Nagar Branch,

Rural Centralized Processing Centre,

Region - I11, Regional Business Office,

District - Sindhudurg,
Maharashira - 416 524

d -u """""ﬂ'““"?"" LI TR Y I T B

Hatkhambs Branch,
Taluka & District — Ratnagin,

Jagdish Sabhagrigh, Ranapratap Nagar
Nagpur — 440 022

L
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82.

85.

89

91.

9.

State Bank of India,

NEERI Branch,

National Environment Engineering Research
Institute, Jawahar Road, '

Nagpur
State Bank of India,

Ambazari Branch, Plot No. 373,
North Ambazari Road, Gandhinagar,

Nagpur

. State Bank of India,

Ravinagar Branch,

Annapoorna Arked, Opposite Agrasen Hostel,

Amaravati Road, Ravinagar,
Nagpur — 440022

State Bank of India,
Chhapru Nagar Branch,

Khandvani Chamber, Ambedkar Chowk,

Central Avenuc Road,
Nagpur

State Bank of India,
Rail Troli Gondia Branch,
Rail Troli, Gondia

State Bank of India,
Amgaon AD Branch,
Amgaon, Distt. — Gondia

State Bank of India,
Nagpur Main Branch,
PO Box No. 37, S. V. Patel Marg.

Nagpur

State Bank of India,

Nagpur Service Branch,

5th Floor, Sir Mohini Complex,
S.V. Patel Marg,

Nagpur — 440001

State Bank of India,
Medical College Area Branch,
Nagpur — 440009 -

State Bank of India,
Chhaoni, Nagpur — 13

State Bank of India,
Pachpaoli Branch,

Keshav Bhavan, _

10 No. Bridge Kamthi Road,
Nagpur

State Bank of India,
Itwari Branch,
Opposite Tanga Stand,
Nagpur - 02

9.

100.

101

102.

103.

104.

- 105.

State Bank of India,
Mahal Branch,

Tilak Putla,
Gandhisagar, Mahal,
Nagpor -4

State Bank of India,

Central Averue Road Branch,
Central Avenue Road,
Nagpur — 440018

- State Bank of India,

Dharampeth Branch,
West High Court Road,
Nagpur— 440010

State Bank of India,

Branch Pandit Jawaharlal Nehru Marg,

Wardha Road, Nagpur

State Bank of India,
Surendranagar, ,
Plot No. 244, Surendranagar,
Nagpur

State Bank of India,
Coal Estate Branch,
Seminary Hills, Nagpur

State Bank of India,
VR.CE. Branch,
North Ambazari Road,
Nagpur

State Bank of India,
Jamb Branch

Tah. —- Tumsar,
Distt. — Bhandara

State Bank of India,
Ekodi S.A.B. Branch
Ekodi, Tah. — Sakoli,
Distt. — Bhandara

State Bank of India,

Sangadi Branch

Post — Sangadi, Tah. - Sakoli,
Distt. - Bhandara

State Bank of India,
Koka S.A.B. Branch,
Post — Koka,

Tah, — Bhandara,
Distt. - Bhandara

State Bank of India,
Sakoli Branch, Sakoli,
Distt. — Bhandara
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106.

107.

108.

109.

110.

1L

112,

113.

114.

115.

lle.

State Bank of India,
Gondia Main Branch,
Near Agrasen Bhavan,
Gondia

State Bank of India,
Tiroda Branch,

Lala Chowk,

Main Road,

Tiroda, Distt. — Gondia

State Bank of India,
Paoni Branch,

Somwari Ward,
Paoni, Distt. —- Bhandara

State Bank of India,
Mundri SAB Branch,
Mundri, Tah. — Mohadi,
Distt. — Bhandara

State Bank of India,
Hingna Inds. Estate,
Plot No. X43,
MIDC Area,

Nagpur - 440016

State Bank of India,
Industrial Finance Branch,
Nagpur.5, Sai Complex,
Bharatnagar, Amravati Road,
Nagpur

State Bank of India,
Lakhni Branch,

Gandhi Chowk,

Main Road,

Lakhni, Distt, —Bhandara

State Bank of India,
Nandanvan Branch,
Plot No. 818,

Juni Shukrawari,
Nandanvan Main Road,

Nagpur

State Bank of India,
Manewada Branch,
Mangalmurti Apartment,
Plot No. 3 & 4, Manewada,
Nagpur

State Bank of India,

Friends Colony,
Plot No. 6Barde Layout,

Nagpur
State Bank of India,

Mohadi Branch, Post and
Distt. — Bhandara

O P N A |

MW .

17

118

119,

120

121.

122,

123.

124.

125,

126.

127.

128,

State Bank of India,
Civil Lines Branch,
Near VCA Square,
Nagpur

State Bank of India,
National Highway,
Post Devari,

Distt. ~ Gondia-

State Bank of India,

Arjuni Morcgaon Branch,
Opposite DC Co-op. Branch,
Sangadi — Sakoli,

Post — Arjuni Moregaon,
Distt. Gondia

State Bank of India,
Sadak Arjuni Branch, .
Kohmara, Gondia Road,
Distt, -~ Gondia

State Bank of India,

Manish Nagar Branch,

Shanti Heights,

Shanti Park Harihar Nagar Road,
Manish Nagar, Nagpur

State Bank of India,
SME Branch,

Ravi Nagar,
Nagpur

State Bank of India.
Seve Sadan Branch,
CA Road, Nagpur

State Bank of India,
Miskin Tank Garden Square,
Bhandara

State Bank of India,
RCPC, Bhandara,

I1st Floor, Kesharbhawan,
Station Road, Bhandara

State Bank of India,

-Timki Branch,

CA Road, Nagpur

State Bank of India,

Khamla Branch,

Poonam Pride, Shop No. 2-8,
Khamia Road, Nagpur

State Bank of India,
PBB Vardhaman Nagar Branch,
Nagpur
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129.

130.

131

132.

133.

134,

135.

136.

137.

138.

139.

State Bank of India,

Jaripatka Branch,

Martin Morres Mayur Palace,
Nari Road, Tekanaka, Nagpur

State Bank of India,

Bajaj Nagar Branch,

Bajaj Nagar, 128 Sai Charan,
Nagpur

State Bank of India,

Lakhandur Branch, Wadsa Road,

Near Bus Stand Lakhandur,
Distt. — Gondia

State Bank of India,
Narendranagar Branch,
Nagpur

State Bank of India,
RBO-I, Nagput, .

Administrative Office Building, -

2nd Floor Kingsway,
S.V Patel Road,
Nagpur — 440 001

State Bank of India,

RBO-II, Nagpur,
Administrative Office Building,
2nd Floor Kingsway,

5.V Patel Road,

Nagpur — 440001

State Bank of India,
Gadchiroli Branch, -
Madhumandakini Building,
Mul Read, Gadchiroli

State Bank of India,
Kamptee Branch,
Jabalpur Road,

Kamptee, Distt. — Nagpur

State Bank of India,
Narkhed Branch,
Distt. — Nagpur

State Bank of India,
Koradi Branch,
Kamptee Road,

Koradi, Distt. - Nagpur

State Bank of India,

Ballarpur Branch, -
Kacheta Complex,

Opposite Bus Stand,
Ballarpur,

Distt, - Chandrapur — 444 701

140.

. 14L

142,

143.

144.

145.

146.

147.

148.

149.

151

State Bank of India,

MIDC, Butibori Branch,

Plot No. 19, MIDC,

Butibori Opp. Police Station,
Butibori Distt.

Nagpur — 441 122

State Bank of India,
Paradsinga Branch,

Post — Paradsinga,

Tah. — Katol, Distt. - Nagpur

State Bank of India,

Lakhamapur S.A B. Branch,

Post - Lakhamapur, Tah. —Korapna,
Distt. - Chandrapur

State Bank of India,
Warora Branch,
Post — Warora,
Distt. Chandrapur

State Bank of India,
Warsa Branch,

Post — Wadsa, _
Distt. — Gadchiroli

State Bank of India,
Talodhi Balapur,

Post — Talodhi Batapur,
Teh. — Nagbhir

State Bank of India,
Katol Branch, Nehru Bazar,
Katol, Distt. — Nagpur

State Bank of India,
Umred Branch,
Post/Teh, — Umred,

- Distt. —Nagpur — 441 203
State Bank of India,

Rajola §.A.B. Branch,
Post —Rajola, Ta. - Kuhi, -
Distt. - Nagpur T

State Bank-of India,
Chaphegadi S.A.B Branch,
Post — Chaphegadi,

Distt. — Nagpur

. State Bank of India,

i~ ‘Thadipaoni Branch,

- Post - Thadipaont,
- “Teh, — Narkhed,

* Distt. — Nagpur

State Bank of India,
Balapur S.A.B Branch,
Post — Nagbhid, Distt. - Chandrapur
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152,

153.

State Bank of India,

Kanhan Khandelwal Nagar Branch,
J.N.Road, Kanhan,

Distt: — Nagpur

State Bank of India,
Chatgaon Branch,

Post ~ Chatgaon, Tah. — Dhanora,
* Distt. — Gadchiroli E

154

155,

State Bank of India,
Mendaki Brarich, Mendaki,
Tah. — Bramhapuri,

Distt. — Chandrapur

State Bank of India,
Chandrapur Main Branch,
Kasturba Road,

 Chandrapur - 442402

156.

157,

158.

159.

160.

161

162,

163.

Hiide o}

State Bank of India,

Wadhona S.A B, Branch,

Post - Wadhona, Tah. - Nagbhid.
Distt. -~ Chandrapur

State Bank of India,
Forest Camp Chandrapur,
Ghugus Road, -
Chandrapur

State Bank of India,
Moundza Branch,
Distt. - Nagpur

State Bank of India,
Kurukheda Branch,

PO & Tah. - Kurukheda,
Distt. - Garchiroli

State Bank of India,
Gadchandur Branch,
Post - Gadchandur,
Tal. - Korpana,
Distt. — Chandrapur

State Bank of India,
Yectapalli Branch,
Post -- Yetapalli,
Distt. - Garchiroli

State Bank of India,
Saori Bidkar S A.B,,
Post - Saori Bidkar,
Tal. — Warora,

Distt. — Chandrapur

State Bank of India,
Bhadravati Ordinance Factory,
Post — Bhadravati

Distt. — Chandrapur

LRERRRL L L R R

164,

165,

166.

167,

168

169.

170.

174

172,

173,

174.

175.

176.

State Bank of India,
Ramtek Branch,
Chandni Chowk,

. Ramtek, Distt. -- Nagpur

State Bank of India,
Shastrinagar, Chandrapur,
Gulshan Palace,
Shastrinagar,

Chandrapur

State Bank of India,
Industrial Estate Branch,
Pattiwar Bldg ,

Old Warora Square,
Civil Lines, Nagpur

State Bank of India,
Jatpura Gate Branch,
Dr. Khan Bhavani,
Opposite Zila Parishad,
Ramnagar, Chandrapur

State Bank of India,
Dhanora Branch,
Dhanora, Distt. — Garchiroli

State Bank of India,
Aher Navargaon,
Tal. - Brahmapuri,
Distt. - Chandrapur

State Bank of India,
Shankarpur Brarnch,
Post - Visora, .
Tal. - Wadsa, Garchiroli

State Bank of India,
Mudza Branch, Tal. - Brahmapuri,
Distt. — Chandrapur

State Bank of India,
Jalalkheda Branch,
Jalalkheda, Distt. — Nagpur

State Bank of India,
Lohari Savanga,
Distt. — Nagpur

State Bank of India,
Metpanjara §.A.B. Branch,
Distt, - Nagpur

State Bank of India,
Parseoni Branch,
Distt. — Nagpur

State Bank of India,
Awalpur Branch,
Tal. - Rajura,

Dislt. - Chandrapur

Ve o o ey el vt
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17

178.

179.

180.

181

182.

183.

184,

185.

186.

State Bank of India,
Brahmapuri Branch,
Distt. — Chandrapur

State Bank of lndla
Patan S.A.B. Branch,
Tal. - Rajura,

Distt. — Chandrapur

State Bank of India,
Kawathala S.A.B. Branch,
Tal. - Rajura,

Distt. — Chandrapur

State Bank of India,
Saoner Branch, Saoner,
Distt. — Nagpur

State Bank of India,
Patansawangi Branch,
Tal. - Savner, Distt. - Nagpur

State Bank of India,
Amzari Ordinance Factory Branch,
Wadi, Nagpur

State Bank of India,

Padoli Branch,

Shahjahan Complex, Padoli,
Distt. Chandrapur 442 4401

State Bank of India,

Gangalwadi Branch, Main Road
Post - Gangalwadi,

Tal. - Bhrampun Distt. —Chandrapur

State Bank of India,
Kalmeshwar Branch,
MIDC, Kalmeshwar,
Distt. - Nagpur— 441 501

State Bank of India,
Bhivapur Branch, : ‘
Chandrapur, Nagpur Main Road,

" Bhivapur, Disti. — Nagpur

187.

State Bank of India,
Nagbheed Branch,

" Bhrampuri Road,

' Nagbheed,

" Distt, - Chandrapur

188.

189.

State Bank of India,
Chimur Branch, Near Tehsi! Office,
Chinuz, Distt. — Chandrapur

State Bank of India,
Chamorshi Branch,
Mul Road, Chamorshi,
Distt. — Gadchiroli

190.

191.

192,

193.

194,

195.

State Bank of India,

Khaparkeda Branch,

Plot No. 19,20, Khaparkheda Main Road,
Khaparkheda, Distt. - Nagpur

State Bank of India,

Kodali Branch, Plot No. 1,
Deshmukh Layout,

near Kondali Police Station,
Tal. —Katol, Distt. - Nagpur

State Bank of India,

Mul Branch,

Laxmi Niwas, Chandrapur Road,
Mul. Distt. - Chandrapur

State Bank of India,

Sindhewahi Branch,

Damcja Complex,

'Main Road, Sindhewabhi,

Distt. —~ Chandrapur

State Bank of India,
Wadi Branch,

Sheila Complex,
Amravati Road,
Wadi, Distt. - Nagpur

State Bank of India,

- Kuhi Branch, Distt, - Nagpur

State Bank of Indla

P ' RCPC,RBO—H
- Tehsil and Distt. — Chandrapur

197.

198,

201.
- Kingaon Jattu, SAB Dakghar Branch, -

202

203,

State Bank of India, -
Asthi Branch, House No. 1045,
Allapalli Road, Asthi,

"Tal. — Chamorshi, Gadchiroli

State Bank of India,
Urjagram Tadali Branch,
Tehsil & District Chandrapur

State Bank of India,

 Cement Nagar B!anch,

y Dakghar Cement’ Na@r

‘Distt. & Taluka Chandrapur
State Bank of Indxa,

. 'Hirdav SAB, Tal. -

Distt. — Buldhana

Slale Bank of Ind.la,

Tal. — Mehiar, Distt. - Baldhana

State Bank of India,
Dongaon Branch, Tal. - Meh_‘kar,

Distt, - Buldhana

State Bank of India,
Undri Branch, Undri Tal. - Chikhali,
Distt. - Buldhana
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24 State Bank of India,

205.

207,

208,

209.

210,

211

212

213,

214

215,

2l6.

LIRS | i

Shendala Branch,
Dakghar Naigaon,
Tal. - Tumsar,

Distt. — Buldhana

State Bank of India,
Malkapur Branch,
Buldhana Road,
Malkapur,

Distt. — Buldhana

State Bank of India,

Chikhali Branch,

Near Shivagi Puta

Khan“lgaon Road, Chikhli,

Distt. — Buldhana ~ 443 201

State Bank of India,

Buldhana Branch, Chikhali Road,
Buldhana

State Bank of India, -
Kenwad SAB, Kelwad,
Tal. - Malegaon

Distt. — Buldhana

State Bank of India,
Dusarbid SAB, Dusarbid,

- Tal. - Sinderkhed,

Distt. - Buldhana — 443 308

State Bank of India,
ADB Bibi, Teh. - Lonar,
Distt. — Buldhana - 443 209

State Bank of India,
Shegaon Branch,
Distt. — Buldhana

State Bank of India,
Amdapur Branch, Amdapur,
Teh. -- Chikhli, Distt. — Buldhana

State Bank of India,

Shelsur SAB, Vill. & Post
Shelsur, Teh. — Chikhali,
Disit. — Buldhana

State Bank of India,
Kelwad Branch, Viththal Niwas,
Kelwad, Distt. — Buldhana

Statc Bank of India,

Mehkar ADB Branch,
Opposite Soman Jeen Mehkar,
Distt. - Buldhana

State Bank of India,-

Dhamangaon Badhe SA Branch,
Vill & Post Dhamangaon Badhe,
Teh. — Motala, Distt. - Buldhana

C M R R (G

217. State Bank of India,

218

219.

220.

221

222,

223,

224

225,

226

227,

228

229,

Janephal SAB Branch,
V. & Post Janephal,
Teh. —Mekhar, Distt. - Buldhana

State Bank of India,
Lakhanwada SAB Branch,
Lakhanwada, Teh. - Khamgaon,
Distt. — Buldhana

State Bank of India,
Khamgaon Branch,

Anupam Farshi Road,
Khamgaon, Distt. - Buldhana

Statc Bank of India, -
Pimpalgaon Raja SA Branch,
V. & Post Pimpalgaon,

Raja, Teh. - Khamgaon,
Distt. — Buldhana

State Bank of India,
Jalgaon Jamod ADB Branch,
Post - Jalgaon Jam, Distt. — Buldana

State Bank of India,
Jalgaon Jamod Branch,
Post/Teh. - Jalgaon Jameod,
Distt. — Buldhana

State Bank of India,
Sonala Branch, Sonala,
Teh. - Sangrampur, Distt. - Buldhana

State Bank of India,
Pophali Branch, Pophali,
Teh. - Motala, Distt. — Buldhana

State Bank of India,
Dhad Branch, Dhad,
Distt, — Buldhana

State Bank of india,
Malkapur A.D.B., Malkapur,
Disit. — Buldhana

State Bank of India,

Lonar Branch,

Post/Tal. - Lonar, ‘
Mehkar Road, Distt. - Buldhana

State Bank of India,
Mchkar Branch,
Post — Mchkar,
Distt. - Buldhana

State Bank of India,

Palsi Branch, Post -- Pals;,
Taluka - Khamgaon,
Disut. ~ Buldhana
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230. State Bank of India,
Khamgaon Branch, Khamgaon,
Distt. — Buldhana '

231. State Bank of India,
Sakherkheda Branch,
Sakherkheda, Tel. - Sindkhed Raja,
Distt. - Buldhana

232, State Bank of India,
Pimpalgaon Devi S AB.,
Post — Pimpalgaon,
Tel. - Motala, Distt. - Buldhana

233. State Bank of India,
Motala Branch, Motala,
Distt. ~ Buldhana

234, State Bank of India,
Nandura Branch,
Distt. — Buldhana

235. State Bank of India,
Malkapur Pangra Branch,
Post/Teh. - Sindkher Raja, -
Distt. — Buldhana

236. State Bank of India,
Sangrampur Branch,
Post — Sangrampur,
Distt. - Buldhana — 444202

237. State Bank of India,
Deolgaon Mahi Branch,
Near Bus Stand, Sambaji Complex,
Chikli — Deulgaon Road

238. State Bank of India,
Sindkhed Branch,
‘T-Point, Jalana Road,
Sindhkhed Raja,
Distt. — Buldhana

239, State Bank of India,
Deolgaon Raja Branch,
Chikhli Road, Deolgaon Raja,
Distt. - Buldhana

240. State Bank of India,
Sunderkhed Branch,
Chilik Road, Distt. —- Buldhana

241. State Bank of India,
RBO-11, Buldhana,
Govi. Hospital Road, Distt. — Buldhana

242. State Bank of India,
Mangrulpeer Branch,
Tal. — Manglrulpeer,
Distt. — Washim

1001 GIf2013—7

243,

24

245.

6.

247

248,

249,

250.

251

252,

253.

255,

State Bank of India,
Murtizapur Branch,
Distt. — Akola — 444 107

State Bank of India,
Kamargaon Branch,
Tal. — Karanjha Lad,
Distt. — Washim

State Bank of India,
Mahan Branch, Mahan,
Tal. - Barsi Takli, Distt. — Akola

State Bank of India,
Akola Treasury Branch, Shastrinagar,
Amankhanpha, Akola '

State Bank of India,
Manora Branch, Manora,
Distt, — Washim

State Bank of India,
Akola Old City Branch,
Near Jaihind Chowk,
Old City Akola

State Bank of India,
ADB Balapur, Guni Chowk,
Balapur, Distt. — Akola

State Bank of India,
Paras Branch, Vidhyutnagar Paras,
Teh. — Balapur, Distt. - Akola

State Bank of India,

Sasti SA Branch,

At Post — Sasti, Teh, Patur,
Distt. — Akola -~ 444 501

State Bank of India,
Risod Branch, Post & Teh. — Risod,
Distt. —~ Washim

State Bank of India,
ADB Akola, Jatharpeth,
Akola

State Bank of India,
ADB Akot,
Distt. — Akola

State Bank of India,
Malegaon Branch, Malegaon,
Distt. — Washim

State Bank of India,
Barshi Takli Branch,
Bobde Niwas,
Barshi Takli,

Distt. — Akola
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257, State Bank of India,
Akoli Jahagir SAB,
Akoli Jahgir,
Teh. - Akot, Distt. — Akola

258. State Bank of India,
Balapur Branch, Gujratipura,
Balapur, Distt. — Akola — 444 302

259 Siate Bank of India,
VyalaS.A.B., Wale,
Tal. Balapur, Distt. - Akola

260, State Bank of India,
Dhaba S.A.B., Dhaba,
Tal. — Barshi Takli,
Distt. - Akola — 444001

261. State Bank of India,
Karnja Branch,
Near Mulji Jetha School,
Karnja, Distt. — Washim

262, State Bank of India,
Akola Main Branch,
Jawaharlal Nehru Marg,
Akola

263. State Bank of India,
Ramdaspeth Branch,
Akola, Old Birla Road,
Ramdaspeth, Akola

264, State Bank of India,
Adarsh Colony Branch,
Gorakshan Road, Akola

265, Siate Bank of India,
Dr. PD.K.V. Campus Branch,
Akola

266, State Bank of India,
Telhara Branch, Akola

267. State Bank of India,
Akot Branch,
Akola Road, Akot

268. State Bank of India,
Maslapen Branch,
Balaji Sugar Mill, Keshavnagar,
Maslapen, Risod, Distt. — Washim

269. State Bank of India,
Shendurjana Branch,
Tah. - Manora, Distt. — Wasium

270. State Bank of India,
Sivni Road Branch,
Tal. - Mangrulpir,
Distt. —~ Washim

H e b . e L

271

272

273,

7.

275,

276.

277

7R

279,

280.

281,

Siate Bank of Tudia.
Washim Branch, Patni Chowk,
Washim

State Bank of India,
Balapur, Akofa Branch,
Distt. - Akola

State Bank of India,
Patur Branch,

Main Road. Paiur,
Ihisit. - Akola

State Bank of India,
Kaulkhed Branch,
Ramrukhmani Apartmen,
Plot No. 17, Khetan Nagar,
Kaulkhed, Distt. — Akola

-State Barnk of India,

Chauhatta Bazar Branch,
Vrindavan Complex,

Akot Road,

Chauhatta Bazar, Distt. - Akola

S1ate Bank of India,

Seiu Bazar Branch,

Police Station Building,
Karanga Road.

Selu Bavar, Distt. - YWashim

Siatc Bank of India,
Hiwerkhed Branch,

Post Hiwoikhed. Tal. — Akat,
Distt. - Akola

State Bank of India,
Washim Treasury Branch,
Paras Plaza, Risod Road,
Washim

State Bank of india,
Dabki Road,

Akota Branch,
Distt. — Akola

State Bank of India,
RBO-VI, Akola, Jatharpeth,
Madhumatti, Gupte Marg,
Akola — 444 003

State Bank of India,
Malkapur, Akola Branch,
Malkapur Road,

Mayur Colony, Akola

2. State Bank of India,

Shendurjana Ghat Branch,

Plot No. 203, Ward No. 10,

Jaiswal Compiex, Shendurjana Ghat,
Distt. -~ Washim

A rduhoid o ol W
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283

285,

287,

289.

290.

291

293,

294.

295.

State Bank of India,
Tiosa Branch, Tiosa,
Distt. — Amaravati

State Bank of India,
Dastur Nagar Branch,
Dastur Nagar, Amaravati

State Bank of India,
Kurha Branch,

Teh. — Tiosa,

Distt. — Amaravati

State Bank of India,
Morshi Branch,
Morshi, Distt. — Amaravati

State Bank of India,

Talegaon (Dashasar) Branch,
Teh, -~ Dhamangaon Railway,
Distt. - Amaravati

State Bank of India,
Mangrul Chawala SAB,
Teh. - Nandgaon,
Khandeshwar,

Distt. — Amaravati —444 729

State Bank of India,
AmlaSA Branch,

Via Khalapur ,

Teh. — Daryapur

Distt. — Amaravati — 444 802

State Bank of India,

Ghuikhed SA Branch,
Ghuikhed, Teh. — Chandur Rly,,
Distt. - Amaravati

State Bank of India,
Chandur Railway Branch,
Chandur Railway, Distt. - Amavali

State Bank of India,
Dhamangaon Railway,
ADB, Bhagat Singh Chowk,

. Dhamangaon Railway,

Distt. — Amaravati

State Bank of India,
Achalpur Branch,

Civil Lincs Paratwada,
Distt. — Amaravati — 444 805

State Bank of India, .
Amaravati Camp Branch,
Tapovan Road,

Amaravati Camp, Amaravati

State Bank of India,
Talegaon (Thakur) Branch,
Telegaon, Teh. — Tiosa,
Distt. — Amaravati

296.

1.

301

303,

305.

State Bank of India,
Semadok SAB, Semadoh,
Teh. -- Chikhaldara,

Distt. — Amaravati

State Bank of India,
Anjansingi Branch,
Anjansingi, Distt. - Amaravati

State Bank of India,

Walgaon Branch,

Walgaon, Distt. — Amaravati

State Bank of India,

Palaskhed SA Branch,

Palaskhed, Teh. — Chandur Railway,
Distt. - Amaravati 444 904

State Bank of India,

Dhamak SAB Dhamak,

Teh. — Nandgaon Khaneshwar,
Distt. — Amaravati

State Bank of India,
Ramtirth SA Branch,
Ramtirth, Tech. — Daryapur
Distt. — Amaravati — 444 802

State Bank of India,

Dharni Branch,

Main Road, Dharni,

Distt. — Amaravati — 444 702

State Bank of India,
ADB Amaravati,
Malviya Chowk,
Otd Cotton Market,

- Distt. - Amaravati

State Bank of India,

ADB Achalpur,

C/o Vaidhya Bhavan,
Partwada, Distt. — Amaravati

State Bank of India,

~ Chandur Bazar Branch,

Chandur Bazar,
Distt. - Amaravati

State Bank of India,

Amaravati Main Branch,
Maharshi Dayanand Sarsvali,
Shyam Chowk, Distt. - Amaravati

State Bank of india,
Daryapur Branch,
Daryapur, Distt. — Amaravati

State Bank of India,
Shindi, Branch, Tal. - Paratwada,
Distt. — Amaravati
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309. State Bank of India, 322. State Bank of India,

Sadrawadi Branch, Nandgaonpeth Branch,
Tal. — Dharni, Distt. -- Amaravati Busy Land City, Sagar Chaupal,

310. State Bank of Indlia, Distt. - Amaravat
Warud Branch, Aproach Road, 323. State Bank of India,

Warud, Distt. — Amaravati Sainagar Branch,

_ ) PiotNo. 11,

JIL State Bank of India, Opposite Sai Mandir, Sainagar,
Sategaon Branch, Am .

i .. aravati
Teh. — Anjangaon Surii, '
Distt. - Amaravati 324. State Bank of India,
. Nandgaon Khandeshwar Branch,

312. State Bank of India, Piunjarkar Plaza, Shirbhate Layout
Mangrul Dastgir Branch, Tal. - Nandgaon K handeshwar,
T‘?J' - Dhanmngaqn, Distt. — Amaravati
Distt. — Amaravati

) 325. State Bank of India,

313. State Bank of India, Rukhmini Branch
Shendo!a Khurd Branch, Building No. 91-B, Trveni Compiex,
Tal. — Tiosa, Amaravati Rukhmini Nagar,

314. State Bank of India, Amaravati
Dhamangaon Rly. Branch, 326. State Bank of India,

Tal. - Dhamangaon Rly., ADB, Amaravati Branch,
Distt. - Amaravati Amaravati Main Road,

315. State Bank of India, Near Post Office, Amaravati
Dhamangaon Gadhi Branch, 327. StateBank of India,

Tal. - Achalpur, Amaravati RBO-V, Ist Floor,

316. State Bank of India, KASAT Motors, Mudholkarpeth,
Badnera Branch, Bgdnera Road, ali—dd i
Distt. — Amaravati Distt. — Amaravali- 444 60

317. State Bank of India, 28 El‘i‘“; :13';";:’;;2::;

Anjangaon Surji Branch, \ngang ’

Distt. — A ati . Distt. — Wardha — 442 301

. .

318, State Bank of India, 329. State Bank of india,

Valgaon Branch -Giroli Branch, Giroli,

. T Teh. — Deoli, Distt. — Wardha
Distt. - Amaravati
. 330. State Bank of India
319 State Bank of India, . . ’
Bhatkuli Branch, Chikhali (Bhandegaon) Branch,
o , Teh, - Darvha,
Shri Adinath Swami Distt. — Yavatmal
Digambar Jain Trust, ’ ‘
Bhatkuli, Distt. — Amaravati 331 State Bank of India,
. Digras Branch,

320. State Bank of India, Shivaji Nagar, Opp. Town Di £ras,
Gadge Nagar Branch, Distt. — Yavatmal
Kausthub Bhawan, ‘ )

Opposite Ploytechnic College, 332, State Bank of India,

VMYV Road, Gadge Nager,’ Harsul Branch,

Amaravati Vill. & Post — Harsul, Teh, - Digras,
Distt. — Yavatmal

321, State Bank of India, st~ Yavatma

Lahegaon Branch, 333 State Bank of India,

Lahegaon Séva Sakthi Nimbha SA Branch,

Sahakari Sanstha Lahegaon, Vill. & Post — Nimbha, Teh. — Samudrapur,
Amaravati Distt. — Wardha

[LERTE
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334, State Bank of India,
Arvi Branch,
Dervada Road,
Arvi, Distt. — Wardha

335. State Bank of India,
Wani Branch, Wani,
Distt. — Yavatmal — 445 304

336. State Bank of India,
Shindola SA Branch,
Shindola, Teh. — Wani,
Distt. - Yavatmal — 444 307

337. State Bank of India,
Naygaon SAB, Naygaon,
Teh., - Wani, Distt. — Yavatmal

338 State Bank of india,
Kayar SAB, Kayar,
Teh. — Wani
Distt. — Yavatmal — 445 304

339. State Bank of India,
Mukutban Branch,
Mukutban, Teh, - Jhari,
Distt. — Yavatmal

340. State Bank of India,
Patanbori Branch,
Patanbori, Teh. — Kelapur
Distt. - Yavatmal

341, State Bank of India,
Pandharkavada Branch,
Pandharkavada, Tch. — Kelapur;
Distt. —~ Yavaimal

3472, State Bank of India,
Savarkhed Branch,
Teh. — Ralegaon,
Distt. - Yavatmal

143, State Bank of India,
Sarvari Branch,
Sarvari, Tch. Kamja,
Distt. — Wardha

344. State Bank of India,
Dhanki Branch,
Dhanki, Teh. - Umarkhed,
Distt. — Yavatmal

345. State Bank of India,
Pusad Branch,
Pusad, Distt. - Yavatmal

346. State Bank of India,
Vadhona Branch,
Vadhona, Teh. — Arvi
Distt. — Wardha

347,

349.

350.

351.

352.

353.

354.

355.

356.

357.

358.

359.

State Bank of India,

Dutt Chowk Yavatmal Branch,
Sankatmochan Marg, '
Yavatmal — 445 101

State Bank of India,
Subhash Chowk,
Hinganghat,

Opposite Nagar Palika,
Hinganghat

State Bank of India,
Kajli Branch,

Kalji, Tal. : Karanja,
Distt. — Wardha

State Bank of India,
Karanja Ghadge, Karanja,
Distt, — Wardha - 442 203

State Bank of India,
Arvi A D B. Branch,
Main Road, Arvi,
Distt. - Wardha

State Bank of India,
Vaygaon (Nipani), Vaygaon,
Distt. — Wardha -- 442 108

State Bank of India,
Sarmudrapur Branch,
Distt. — Wardha

State Bank of India,
Girad Branch,
Tal. — Samudrapur

State Bank of India,
Allipur Branch,

Allipur, Tal. —-Hinganghat,
Distt. — Wardha

Siate Bank of India,

Sai Mandir Chowk,

Wani Branch, Tal. - Deoli
Distt. — Wardha

State Bank of India,
Dhamangaon Dev,
Dhamangaon, Tal. — Darwha,
Distt. — Yavatmal

State Bank of India,
Umerkhed Branch,
Nanded Road, Umrer

State Bank of India,
Shembal Pimpri Branch,
Tal. - Pusad,

Distt. — Yavatmal — 445 209
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360,

3oL

362,

363,

365.

367.

369.

370.

371

372

Bl

State Bank of India,
Darwha Branch,
Nathurwadi,

Darwha,

st - Yavatmal - 445 202

State Bank of India,
Bori {Arab) Branch,
Tal. — Darwha, Distt, -- Yeotmal

State Bank of India,
L.ohi Saral Branch,
At/Post Lohi, Tal. — Darwha

State Bank of India,
Ralegaon Branch,
Ralegaon, Distt. — Yeotmal

State Bank of India,
Parva Branch,

Tal. — Ghatanii,
Distt. — Yeotmal

State Bank of India,
Ghatanji Branch,
D.M. Pampattiwar,
Bhavarn Ghatanji,
Distt. - Yeotmat

State Bank of India,
Yavatmal Branch,
Dhamangaon Road,
Distl. - Yavatmal

State Bank of India,
Babhulgaon Branch,
Babhulgaon,

Distt. — Yeotmal

State Bank of India,
Shivaji Chowk,

Wardha, Arvi Bus Stand,
Main Road, Wardha

State Bank of India,
Ner Parsopant Branch,
Near Ner Bus Stand,
Distt. — Yeotmal

State Bank of India,
Mahagaon Branch,
Mahagaon, Distt. — Yeotmal

State Bank of India,
Mahagaon (Kasba),
Tal. - Darwha, Yeotmal

State Bank of India,
Jawla Branch, Jawla
Tal. — Arni, Distt, — Yeotmal

L L L L T T T PR TR TR

373,

374.

375.

- 37.

37

378.

379.

382

383

384

385,

386.

State Bank of India,
Lonbehal Bran¢l,
Tal. — Arni, Yeotmal

State Bank of India,
Wardha Civil Lines Branch,
Ncar Jail, Wardha - 442 001

State Bank of India,
Wardha Main Branch,
Kumarappa Road,
Wardha

State Bank of India,
Virul Branch, Virul,
Tal. — Arvi, Distt. - Wardha

Siate Bank of India,
Dcoli Branch, Deoli
Dist{, — Wardha

State Bank of India,

Pulgaon Branch, Camp Road,
Pulgaon, Distt. - Wardha — 442 302

State Bank of India,
Shembalpimpn Branch,
Taluka Pusad, Yavatmal

. State Bank of India,

ADB Arvi, Distt. — Arvi

. State Bank of India,

Mahasola Kanoba Branch,
Post Arni, Taluka Digras,
Yavatmal

State Bank of india,
Lonbahal Branch,

Post Arni, Taluka Digras,
Yavatmal

State Bank of India,
Schu Branch,

Daftri House,
Bazar Road, Sclu

State Bank of India,
Maregaon Branch,
Ward No. 4, Plot No. 27,
Wani Road, Maregaon,
Yavatmal

State Bank of India,

Wadgaon Road Branch,

Plot No. 10, Mahabali Nagar,

Dharni Road, Wadgaon, Distt. — Yavatmal

State Bank of India,

Ashti Branch, Ward No_ 3,
Main Road, Near Bus Stand,
Asthi, Distt, - Wardha
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387.

388

389

390.

39L

392.

393.

394.

395,

396.

State Bank of India,
Umarsara Branch,
Swamisamarth Apartments,

Near Gilani Nagar, Umarsara,

Distt. — Wardha

State Bank of India,
Shrirampur Branch,

397.

398.

Balasaheb Deshmukh Chowk,

Karla Road, Shrirampur,
Tal. — Pusad,
Distt. - Yavatmal

State Bank of India,
Sawangi Meghe Branch,
Near Jawaharlal Nehru,
Medical College Ground,
Sawangi (Meghe),

Distt. - Wardha

State Bank of India,
Sindhi Branch,
Distt. - Wardha .

State Bank of India,
Sevagram Branch, -
MGIMS Complex,
Co-op Credit Socicty,

. Medical Chowk, Sevagram

Distt. — Wardha

State Bank of India,
Kalam Branch,

Near Bus Stand,

Asthi Yavatmal Road,
Kalamb, Distt. - Yavatmal

State Bank of India,
Akola Bazar Branch,
Bagadi Layout,

39.

State Bank of India, '
RACPC, Nagpur

Administrative Office Buildings,

Kingsway, S. V. Patel Road,
Nagpur - 440 001

State Bank of India,
CCPC, Nagpur

Behind Nagpur Main Branch,

Kingsway, S. V. Patel Road,
Nagpur — 440001

State Bank of India,

CAC, Nagpur

Nagpur Main Branch,
Kingsway, S. V. Pate! Road,
Nagpur — 440 001

Statc Bank of India,
Administrative Officc,

. Sharda Chambers, 7th Floor,

401,

402.

Near Zila Parishad High School,

Akola Bazar,
Distt. - Yavatmal

State Bank of India,
RBO-VI, Pobaru House,
Near Timber Bhawan,
State Bank Chowk,
Yavatmal

State Bank of India,
SMECC, Bhojraj Lawns,
Shraddhanand Peth,
Nagpur

State Bank of India,
SARR, Sai Complex,
Bharat Nagar,
Amravati Road,

Nagpur

403,

405.

386/2 . Shanker Shethroad,
Pune - 411037
Phone - 020 26404701

Statc Bank of India,

Aundh Branch,

Plot No. (1 +4), S. No. 157,
Khond Arcade,

Parihar Chowk, Aundh,
Pune— 411007

Phone -- 020 25884570

State Bank of India,
Bandgraden Branch,

171; Grace Building, Dhole Patil Road,

Punc—-411001
Phone— 020 65005653

State Bank of India,

East Strezt Branch,

2420, Gulmohar, East Street,
Pune —411 001

Phonc— 26345993

State Bank of India,
Hadapsar Branch,
Kanchanjunga Apartments,
Magarpatta, Hadapsar,
Punc—411 028

Phone - 020 26890199

State Bank of India,
Hingne Khurd Branch,
Vrshiketu, Sinhagad Road,
Pune — 411051

Phone - 24348370
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406,

407,

408,

409,

410,

411.

112,

413,

414,

Hiopg o

State Bank of India,
Post Box No. 1,
Pune--411037

Phone - 020 24260440

State Bank of India,

NCL Campus Branch,

Dr. Homi Bhabha Road, Pashan,
Pune - 411008

Phone - 25898669

State Bank of India,

Paud Road Branch,

S.No. 121/122, Rambaug Colony,

Opp. Anand Nagar, Post Bag No. 1933,
Pune - 411038

Phone-- 020 25441108

State Bank of India,

PBB, §.B. Road Branch,

PBB BR. Senapati Bapat.Road,
Punc-411016 )
Phone--020 25671350

State Bank of India,
Tilak Road Branch,
Commercial Bldg,,
Pune - 411002
Phone - 020 24441026

State Bank of India,

Salyaninagar Branch,

B-1, Cerebrum IT Park, Kalvaninagar,
Pune—411014

Phonc - 02065001667

State Bank of India,

Katraj Branch,
Dattadigamber Soc. Building,
Near Bharat Vidvapecth,
Pune Satara Road,

Katraj, Punc - 411026

Phone - 24371407

State Bank of India,
Vadgaon Branch,

S. No. 62, Krisnai Building,
Pune Sinhagad Road,
Vadgaon Budruk,

Pune- 411 051

Phone — 020 24394698

Statc Bank of India,
NIBM Kondhwa Branch,
Mayfair Elcganza,

NIBM Road Comncr,
Punc-- 411014

Phone - 26837070
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415,

416,

417,

418.

419,

420.

421

422,

A i t va . s

State Bank of India,

Viman Nagar Branch,
Gigaspace, Punc— 411014
Phone-020 26643540

State Bank of India,

SPBB, Deccan Gymkhana Branch,
1277, Kumar Renaissance,

Jangli Maharaj Road,

Deccan Gymkhana,
Pune-411004

State Bank of India,
Chinchwad Branch,
Premier Piaza Bui Iding A’
Mumbai-Pune Highway
Chinchwad,
Pune-411019

Phone - 02027441701

State Bank of India,

MIDC Hinjewadi Branch,

The Symbiosis Society, Boy’s Hostel,
D Building, S. No. 141, Hissa No. 1 (™,
Hinjewadi, Pune - 411 057

Phone - 020 22933487

Statc Bank of India,

Erandvane Branch,

Opp. SNDT College, Karve Road,
PO. Box No. 846, Pune — 411 004
Phone — 25446921

State Bank of India,

SPBB, Baner Branch,

Kapil Classic, S. No. 288,

Hiss No. 1 A/1, Pune Baner Road,
Pune

Phong - 27292210

State Bank of India,
Karvenagar Branch,
ShopNe. 210 6,

Ganga Mahal Socicty,
Samarth Path,

Pratidnya Mangal Karyalay.
Karvenagar, Pune - 411 652
Phone- 020 25457284

Statc Bank of India,

Pashan Branch, -

S.No. 148/1-A/1,

‘A’ Building Poorva Hei ghts,
Pashan — Sus Road, Pashan,
Punc-411021

Phone - 02025871743
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423,

424,

425.

426.

427.

428

429.

430

431.

432,

State Bank of India,

Pune Main Branch,
Collector’s Office Compound,
Dr. B. R. Ambedkar Road,
Pune-411001

Phone - 02026124848

State Bank of India,

IFB Pimpri Branch,
Kasarwadi, Post Bag No. 1,
Pune 411001

State Bank of India,
Commercial Tilak Road Branch,
1548/A, Sadashi Peth,

Tilak Road Punge,

Punec —411.030

Phone - 0202430151

State Bank of India,

ADB Indapur Branch, -
Khadakpura, Indapur— 413 10
Phone— 952111223164

Statc Bank of India,
ADB Junnar Branch,
Opp. New Bus Stand,
Junnar - 410 502
Phone— 952132222132

State Bank of India,

Alandi Branch,

Abhishek, Alandi-Markal Road,
TQKhed,

Alandi- 412105 -

Phone— 95213523228

State Bank of India,

Ambavane Branch,

AT & PO Ambavane, TQ Velha,
Ambavane—412 212

Phone — 952130236111

State Bank of India,
Ambegaon Branch,

S. No. 37, Near Gaikmukh,
Ambegaon— 411 046
Phone - 020 32606736

State Bank of India,

Baramati Branch,

Bhigwan Road, Baramati —413 102
Phone—952112225829

State Bank of India,
Bavdhan Branch,
33/34 Amach Colony,
NDA-Pashan Road,
Bavdhan — 422 021
Phone - 02022953236

1001 GIf2013—8

433,

434,

435.

436.

437,

438,

439,

41

42,

State Bank of India,

BEG Khadki Branch,

BEG & Centre, Khadki— 411003
Phone — 020 26694146

State Bank of India,
Bhor Branch,
Bhor—412 206
Phone—952113.222521

State Bank of India,
Bhosari Branch,
Pharande Chambers,
Bhosari—Aloandi Road,
Bhosari- 422039
Phone - 02027126665

State Bank of India,
Bibwewadi Branch,
Ravikiran Hall,

Opp. Chintaamani Nagar,
Bibwewadi, Pune—411 037
Phone— 020 24280661

State Bank of India, -
Chakan Branch,

tst Floor, Kohinoor Centre,
Talegaon Chowk,

Chakan — 410 507

Phone - 952135252348

State Bank of India,

Chandkhed Branch,

Hogle Building, Adhale Road,

Main Road,Chandkhed TQ, Maval — 410 506,
Distt. - Pune '
Phone— 02114 252202

State Bank of India,

College of Engineering Branch,
Welsely Road, Shivaji Nagar,
Pune-411 005

Phone —020 25541768

State Bank of India,

Daund Branch,

Zulelal Chowk, Daund — 413 801
Phone — 95 2117 262259

State Bank of India,

Dattawadi Branch,

214 Navi Peth, Surya Plaza, LB Road,
Pune—-411030

Phone— 02024331995

State Bank of India,

Dehuroad Branch,

Near Railway Station, Dehu Road Cantt.,
Dehu Road, Pune—412 101

Phone—020 27673145
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443

445,

47

448

449,

450,

451.

452,

. State Bank of India,
Dhankawadi Branch,
Hotel Ellora Palace,
Satara Road,
Pune-411043
Phone 02026441573

State Bank of India,

Golibar Maidan Branch,
Golibar Maidan, Pune Cantt,,
Pune—411001

Phone - 020 26441573

State Bank of India,

1AT Girinagar Branch,

IAT Girinagar, Gole Market, Diat Campu
Sinhagad Road, Pune — 411 025

Phaone - 020 24289033

State Bank of India,

IE Lonavala Branch,

Plot No. 38, Ind. Est. Co-Op. Society,
Lonavala, Distt. Punc—-411401
Phonc—-952114 27302

State Bank of India,

INS Shivaji Branch,

INS Shivaji, Lonavala - 410 402
Phoue -95 2114 284089

State Bank of India,

Jejun Branch,

Apt Complex,

bear 5T, Bus Station,

ial Porandar, Pune - 412 303
Phone-- 955115253893

State Bank of India,
Khadki Branch,

3, Arjun Marg, Khadi,
Punc- 411003

Phone - 020 25814958

State Bank of India,

Kharadi Branch,

Goodwill Landmark, $. No. 11/10,
Kharadi Mundhawa by pass
Kharadi, Pune— 411014

Phone

State Bank of India,

Koregaon Bhima Branch,
Koregaon Bhima, Tal. - Shirr,
Punc-412216

Phone - 0237 253303

State Bank of India,

Kurkumbh Branch,

CEC Building MIDC, Tal Daund, Distt, - Pune,
Pune—-413 805

Phone—95 2117235325

L T [ T L

453.

454,

455,

456,

457,

458.

459,

460,

461,

State Bank of India,

Lonawala Branch,

Cookreja Building, Lokwanya Tilak Road,
Lonawala - 410 401
Phone-02114273714

State Bank of India,

Manchar Branch,

S.No. 100/1 B, Near S.T. Stand, Opp. ABM
Tal Ambegaon, Pune - 410 503

Phone - 02133223315

State Bank of India,

MIDC Baramati Branch,

CFC Complex, Bhigvan Road,
MIDC Baramati, Pencil Chowk,
Distt. — Punc - 413 133
Phone—-0211224374)

State Bank of India,

MIDC Chinchwad Branch,

Old Mumbai Pune Road, DHFC Complex,
Chinchwad, Punc—411 044

Phornte - 020 27453960

State Bank of India,

MIDC Ranjangaon Branch,

CFC Building Plot No. AM-11,
MIDC Ranjangaon, Tal. - Shirur,
Punc- 412 220

Phone 02138 232161

State Bank of India,
Mundhwa Branch,

C. 8. No. 59-B, Mundhwa,
Punc- 411051

Phong-- 02026812947

Statc Bank of India,

Nagarroad Branch,

Nagarroad, Opp. Demelo Petrol Pump,
Punc-411014

Phone-- 020 26634030

State Bank of India,
Narayangao Branch,
650/2B Shrikrishna Plasza,

Near 8. T. Stand Narayangao, N Tal Junnar,
Distt. — Punc — 410 504

Phone - (020 26634030

Statc Bank of India,

NDA Khadakwasla Branch,
NDA Khadskwasla,

Tal. —Haveli, Distt. — Pune,
Punc— 411023

Phone - 02025290716

o B Eelasa: e [ PR —
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462,

463.

465.

467.

469.

470,

State Bank of India,
Nigadi Branch,

Jadhav Chambers,

Old Mumbai- Pune Road,
Oypp. Formica Co. Akurdi,
Pune—-411035

Phone - 02027240051

State Bank of India,
Pirangut Branch,

S. No. 1145, Balaji Towers,
Ghotawade Phata Chowk,
Pune-412 108

Phone— 020 22922465

State Bank of India,
Purandar Saswad Branch,

At & PO Saswad, Tal. — Purandhar,

Distt. — Pune — 412 301
Phone 952115222364

State Bank of India,

Pimpri Town Branch,

Near Tapovan Temple,
Jamtani Comner, Pimpri Colony,
Pune—411017

Phone- 02027412855

State Bank of india,

Pune City Branch,

1319, Sadashiv Peth,

Near Bharat Natya Mandir,
Pune-411030

Phone - 020 24476793

State Bank of India,

Pulgate Branch,

18/2 Panchratna, Bhairoba Nala,
Pune— 411013

Phone - 020 26816391

State Bank of India,

Pune Treasury Branch,

1&/2 Panchratna, Bhairoba Nala,
Pune—411013

Phone — 020 26120806

State Bank of India,

R & D Dighi Branch,

R & D Dighi, Alandi Road,
Pune - 411015
Phone-02027151418

State Bank of India,
Rasta Peth Branch,
Tirupati Complex,.
Opp. KEM Hospital,
Pune-411001

Phone - 020 26056392

471,

472,

473.

State Bank of India,
Rajgurunagar Branch,
Wada Road, Tal. — Khed,
Distt, — Pune — 410 505
Phone — 020 24212362

State Bank of India,
Sahakarnagar Branch,
83/1, Sarang Society,
Sahakar Nagar No. 2,
Pune-—-411 009

Phone - 02024212362

State Bank of India,

Small Industries Branch,

562/7, River New Apartment,

Opp. Savarkar Bhavan, Shivajinagar,

- Pune—411005

474.

475,

476.

477,

478.

479.

Phone — 02025811829

State Bank of India,
Shirur (Ghodnadi) Branch,
Distt. —- Pune - 412210
Phone 952138222160

State Bank of India,
SRPF Daund Branch,
SRPF Camp Daund,
Krkumbh Road, Daund,
Distt. — Pune —413 801
Phone—952117 262427

State Bank of India,

Talegaon Branch,

Telegaon Dabhade, 1107/78,
Kadolkar Colony, Near Chalk Faciory.
Distt. — Pune — 400001
Phonc—952114 223025

State Bank of India,
University Road Branch,
University Road, Pune,
Punc-411016

Phone — 02025652932

State Bank of India,

Uralikanchan Branch,

Ganga Vaibhav Ashram, A&T Uruli,
Tal. - Haveli, Distt. — Pune,

Pune - 412 202

Phone - 020 26926301

State Bank of India,

"Wagholi Branch,

Sai Satyam Park,

Gagholi, Punc, Nagar Road,
Pune—412 207

Phone - 02027052018



2114 THE GAZETTE OF INDIA : MARCH 23, 2013/CHAITRA 2, 1935 [Parr II-—SEc. 3(iD)]

480. State Bank of India, 490. State Bank of India,

Warje Branch, - Sangamner Branch,

S. No. 42/1, Mahindrakar Complex, Vidvanagar. Taluka Sangamner,
NDARoad, Warje, Pune, Distt. - Ahamadnagar — 422605
Pung - 411058 Phone-- 02425223330

Phone 02025390826 491. State Bank of India,

481, State Bank of India. S]]rjrampm‘ Branch,
NRIBranch, Ward No. 4, Near Somayya High School,
Plot No. 9, Godrej Millenium Building, Taluka Shrirampur,

Koregaon Park, Distt. - Ahamadnagar — 413 709
Pune-411001 Phone - 02422 225971
Phone

) 492, State Bank of India,

482. State Bank of India, Jamkhed Branch,

Deccan Gymkhana Branch, Taluka Jamiched 413202,
Jangli Maharaj Road, PMT Buiiding, Phone-024210221
Deccan Gymkhana,

Pune—411004 493. State Bank of India,
Phone - 02025532765 Shevgaon Branch,

483. State Bank of India, E;vafj:dﬁzg:b 414502
Pimpri (RNW) Branch, Phone — 02429 221234
Kasarwadi, Punc-Mumbai Road,

Pimpri, Pune—- 411034 494. State Bank of India,
Phone - 02027126039 Rahuri Branch,

484, State Bank of India, Taluka Raur,

Distt. - Ahamadnagar — 413 705
Lavasa Branch, Phone— 02426 233135
Lavasa, Pune—412 107
Phone 495. State Bank of India,

485. State Bank of India, Parner Branch,

Kothrud Branch, Nageshwar Lane, Taluka Parner,
Gallamandlward No. 17, Halwa, Distt. —Ahamadnagar —-414 302
Phone 496. State Bank of India,
486. State Bank of India, Akole Branch,
RACPC Baramati Branch, Karkhana Road, Opp. Mahalaxmi Colony,
Bhigwan Road, Post Akola,
Baramati - 413 102 Distt. — Ahamadnagar - 422 601
Phone—95 2112 228630 Phone - 02424 221236
487, State Bank of india, 497, State Bank of India,
Shrigonda Branch, Pathardi Branch,
Taluka Ahamadnagar, Distt. — Ahamadnagar — 414 102
Distt. - Ahamadnagar — 413701 Phonc-024282223
Phone —02487222337 498, State Bank of India,
488. State Bank of India, MPKYV Rahuri,
Ahamadnagar Branch, _ Mahatma Phule Krishi Vidypith Rahuri,
Post Box No. 11, Opposite Main Post Office, Taluka Rahuri,
Distt. — Ahamadnagar — 414 001 Distt. - Ahamadnagar - 413 722
Phone - 02412324203 Phone - 02426 243303
489, State Bank of India, 499. State Bank of India,
Kopargaon Branch, Nevasa Branch,
Post Box No. 1, Taluka Kopargaon, Taluka Nevasa,

Distt. Ahamadnagar— 423601
Phone - 02423 222270

Distt. - Ahamadnagar - 414 603
Phone—- 02427 242601
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500. State Bank of India,
Rahata Branch,
Ahamadnagar Manmad Road,
Distt. - Ahamadnagar — 423 107
Phone — 02423 24395

501. State Bank of India,
Shirdi Branch, )
802, Sainath Chaya,.1st Flook"CS No.,
Near Saibaba Mandir, Shirdi —423 109
Phone - 02423 256833

502. State Bank of India,
Rajur VB Branch.
Taluka Akola,
Distt. — Ahamadnagar — 422 604
Phone — 02424 251034

503. -State Bank of India,
Karjat Branch,
TalukaKarjat,
Distt. - Ahamadnagar - 414 4062
Phonc - (02489 222536 '

504, State Bank of India,
MIDC (ANR) Branch,
MIDC Arca, PBN 21,
Distt. - Ahamadnagar — 414 411
Phone - 0241 2777864

505. State Bank of India,
Loni Branch,
Taluka Rahata,
Distt. — Ahamadnagar — 413 713
Phonc- 02422 274599

506. Staic Bank of India,
Taklidhokeshwar Branch,
Taiuka Pamcr,

Distt. — Ahamadnagar -- 414 304
Phone - (2488 282522

307, Statc Bank of India,
Chopatikaranja Branch,
Distt. — Ahamadnagar — 414 001
Phonc - 0241 2343288

308 State Bank of India.
Sawedi Branch.
Sheth Surasinghbhavanagar,
Manmad Road. Sawcdi,
Disti. - Ahamadnagar — 414 004

309, Statc Bank of India.
Halgaon SAB Branch,
Taluka Jamkhed,
Dasit. - Ahamadnagar — 413 701
Phong - 02487 233222

510.

511,

512,

513.

514

515,

516.

517.

518

519.

State Bank of India,

Shedgaon VB Branch,

Distt. — Ahamadnagar - 413 701
Phone-02487 281208

State Bank of India,

Chas VB Branch,

Sarjerao Patil Wada, House No. 98,
Ahamadnagar — 414 108
Phone—0241 2570015

State Bank of India,
Kasarpimpalgaon Branch,
Talula Pathardi

Distt. — Ahamadnagar — 414 505
Phone - 02428 245024

State Bank of India,

Bhalwani SAB Branch,

Taluka Pamner,

Distt. - Ahamadnagar — 414 103
Phone— 02488271226

State Bank of India,
Brahmanwada SAB Branch,
Taluka Akole,

Distt. — Ahamadnagar — 422 610
Phone -- 02424 244030

State Bank of India,

Kedgaon Branch,

Taluka Ahamadnagar,

Distt. -- Ahamadnagar — 414 108
Phone--0241 2552176

Statc Bank of India,

Satral SAB Branch,

Post Songaon, Taluka Rahuri,
Distt. — Ahamadnagar - 413 711

Statc Bank of India,
Dhorjalgaon B Branch,

‘Taluka Shegaon,

Distt. — Ahamadnagar — 414 501
Phonc— 02429262470

State Bank of India,

Burudgaon Road Branch,
Burudgaon Road,

Kisankranti Building, Market,
Distt. -- Ahamadnagar — 414 001
Phonc - 02412451165

Statc Bank of India,

VRDE Extcnsion Counter,

VRDE, Distt. — Ahamadnagar ~ 414 006
Phone—0241 2548058
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520. State Bank of India, ) 529. State Bank of India,
Deolali Pravari Branch, ) Kukana Branch,
Yuvraj Estate, Shri Shivajinagar, Newasa Shevaon Road,
Post Deolali, _Opp. Petrol Pump, Kukana,
Distt. — Ahamadnagar—-413 716 Distt. —- Ahamadnagar — 414 604
Phone - 02426251246 Phone - 02427221770
521 Stafe Bank of India, 530. Statc Bank of India,
Nighoj Branch, Supa Branch,
Lanke Complex, Nighoj, Taluka Parner, Nagar Punc Road,
Distt. — Ahamadnagar — 414 306 Taluka Parner,
Phone - 02488 230651 Distt. -- Ahamadnagar — 413 709
Phone - 2488 243344
522, Statc Bank of India,
Sonai Branch, 531. State Bank of India,
Distt. - Ahamadnagar — 414 105 Khandaknaia Kopargaon Branch,
Phone - 02427 231258 Bhyabang Building,
S.T. Stand Road,
523. State Bank of India, Khankaknaia.
Paipline Road Branch, Distt. — Ahamadnagar — 423 601
Shop No. (1 to 5), Phone 02423 225050
S.No.32/2A+32/A4,
Yashodanagar, 532 State Bank of India.
Distt. —~ Ahamadnagar — 414 002 Ashwi Branch,
Phone - 02488 230651 Gandhi Bulding, Kolar Road,
Ashwi Irrigation.
524. State Bank of India, Distt. - Ahamadnagar —413 714
Ghargaon Branch, Phonec - 02425 241300
Post Ghargaon _
Taluka Sangamner. 533, State Bank of India.
Distt. - Ahamadnagar RBO ADB Satara Branch, -
Phone — 02425 270124 4  Post Box No. 34, Sadar Bazar,
Deshmukh Colony, Satara—415 001
525 State Bank of India, Phonc- 2162 234140
Loni VWanknath Branch, .
Grampanchayat Building 534, Statc Bank of India.
House No. 1/1 ” Aundh Satara Branch,
Post Loni, Distt. - Ahamadnagar — 413 702 Aundh, Taluka Vaduy,
Phone 02487 256271 Distl, — Satara — 41355 510
. Phonc— 2161 262227
520. Bank of Indi
. State ],n 0 qdla, 535. State Bank of India,
Marketyard Shrirampur Branch, .
X it Bhuing Branch,
Plot No. 36, A 2 Patani Building, o . <3z
e o Taluka, yistt. — Satara- 425 513
TPS No. 2, Newasa. Ph 2167 285150
Distt. ~ Ahamadnagar - 413 709 one— 16725l
Phone- (2422221831 336, State Bank of India,
327 State Bank of India. ' (zhl_'ah_ ,B.m"Ch’
I ) Chitali Taluka Khalav.
Jantaraja Marg Branch, . -
ol Distt. - Satara -- 415538
Malpani Plaza Sangamner Phonc - 02 161 229738
Distt. - Ahamadnagar -- 422 602 one -1t '
Phone - 0242522033 537. Statc Bank of India.
328. Siate Bank of India. Karad Branch,

LT I

Ahamadnagar Trecasury Branch,
Opp. Main Post OfTice,

Distt. ~ Ahamadnagar - 414 001
Phone-- 02412324994

LI H!ﬂ,lwuuwpu [N T
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Post Box No. 13, Nind,
Guruwar Peth, Karad,

Distt. — Satara—216 4415110
Phone - 2164 223612
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539.

541,

542

543.

545.

State Bank of India,

Karad Treasury Branch,

Post Box No. 55, Railway Station Road,
Karad, Distt. — Satara— 415 110

Phone - 2164229286

State Bank of India,
Khandala Branch,

Post Khandala (Pargaon),
Distt. — Satara - 412 802
Phone—- 2169252254

State Bank of India,

Koregaon Branch,

Vaibhav Park, Main Road,
Koregaon, Distt. - Satara— 415 501
Phone — 2163 22024

State Bank of India,

Lenand Branch,

Post Lonand, Taluka Khandala,
Distt. — Satara - 412 521
Phone - 2169 225008

State Bank of India,
Mahabaleshwar Branch,
Post Mahabaleshwar,
Distt. — Satara - 412 806
Phone 2168 260297

State Bank of India,

Malkapur Branch (Karad),
Mankeshwar Plaza, Near Natraj Theatre,
PB Road, Karad - 415110

Phone — 2164 227980

State Bank of India,

Medha Branch,

Taluka Javali, Disit. — Satara—415012
Phone— 2378 285812

State Bank of India,

Mhaswad Branch,

Nagar Palika Building, Near Bajar, Patangaon,
Satara— 415 509

Phone - 2373 270105

State Bank of India,
MIDC Satara Branch,
MIDC, Satara— 415 004
Phone - 2162 248080

. State Bank of India,

Narawane V.B. Branch,

Post Dahiwadi, Taluka Man,
Distt. — Satara — 415 508
Phone - 2165 220899

State Bank of India,
Pachgani Branch,
Taluka Mahabaleshwar,
Distt. — Satara - 415 508
Phone — 2168240771

549 State Bank of India,
Patan Branch,
Post Patan, Distt. — Satara — 425 206
Phone - 2372 283045

550. State Bank of India,
Phaltan Branch,
Post Box No. 17, Phaltan,
Distt. — Satara — 415 523

551. State Bank of India,
Phaltan ADB Branch,
Phaltan, Distt. — Satara — 415 523
Phone — 2166 220602

552. State Bank of India,
Pusegaon Branch,
Taluka Khatav,

Distt, - Satara —415 502
Phone — 2375 260666

553. Statc Bank of India,
Rahimatpur Branch,
Nagar Aurishad Building,
Rahimatpur, Satara— 415511
Phone- 2163 313899

. 554. State Bank of India,

Satara Branch,

Post Box No. 207, Pratapganj Peth,
Distt. — Satara — 415002

Phone - 2162 23447

555. State Bank of India,
Satara Collectorate Branch,
1 Pratapganj, Distt. - Satara — 415 (02
Phone-2152232-56

5506. State Bank of India,
Shirwal Branch,
Post Shirwal,
Distt. — Satara — 412 801
Phone—2169 244126

557. Statc Bank of India,
Umbraj Branch,
Taluka Karad,
Distt. — Satara—514 109
Phone— 2164 264361

558 State Bank of India,
Vaduj Khatav Branch,
Post Vaduj Khatav,
Distt. - Satara — 415 506
Phonc—-2161 231221

559 Statc Bank of India,
Wai Branch,
Post Wai, Taluka Wai,
Distt. — Satara - 412 803
Phone - 2167 220036
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561,

562.

563.

565.

367,

368.

569.

State Bank of India,

Kim VB Branch,

Taluka Akkalkot,

Distt. —Solapur -412 226
Phone - 2181 226 025

State Bank of India,
Kurwadi Branch,

Taluka Kurwadi,

Distt. - Solapur — 413 208
Phone - 2183 223205

State Bank of India,

Madha Branch,

Post Box No. 3, Taluka Madha,
Distt. — Solapur —413 209
Phone - 2183 235007

State Bank of India,
Malshiras Branch,
Taluka Marshiras,

Distt. — Solapur — 413 107

State Bank of India,
Mandrup Branch,
Samarth Bhavan,
Post Mandrup,
Solapur—413 221
Phone— 21723506

State Bank of India,
Mangalvedha Branch,
Taluka Mangalvedha,
Distt. — Solapur — 413 305
Phone— 2188 221268

State Bank of India,

Mohel Branch,

Post Box No. 1, Taluka Mohol,
Distt. — Solapur - 413 213
Phone— 2189 2324235

State Bank of India,
Nanaj Branch,

North Solapur,

Distt. — Solapur —413 222
Phone - 217 213206

State Bank of India,
Nardkhed Branch,

Taluka Mohol,

Disti. — Solapur —413 416
Phone — 2189 255106

State Bank of India,

Natepute Branch,

Flat No. 1,2, Swabhiman Complex,
Dahegaon Road, Taluka Malshiras,
Distt. — Solapur

Phone - 2185 262064

B L aly o bl L LR
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570.

571

372

573,

574,

575.

576.

577.

578.
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State Bank ol India.
Pandharpur Branch.
Post Box No. 1.
Tatuka Pandharpur.
Distt. — Solapur.
Phonc-- 2186 224793

State Bank of India,
Sangola Branch.

Taluka Sorrgola,

Distt. - Solapur - 413 307
Phonc-- 2187 220160

State Bank of India,
Solapur Baliwes Branch,
Post Box No. 6,

Distt. - Selapur — 413 002
Phone - 217 233000

State Bank of India,
Selapur Treasury Branch,
Sidheshwar Peth,

Distt. - Solapur —413 001
Phonc - 217 233000

Statc Bank of India,

Station Road Solapur Branch,
17, Railway,

st — Solapur -413 001
Phonc--217 223006

State Bank of India,
Shivajinagar Barshi
Subhashnagar Branch,
Taluka Barshi,

Distt. — Solapur — 413 401
Phone - 2184 227246

State Bank of India,
Tadwal Branch.

Taluka Akkalkot,

Disit. — Solapur —413 219
Phone - 2181 259026

Statc Bank of India,
Tembhurni $3ranch,

Post Tembhurni.

Distt. - Solapur —413 211
Phonc - 2183 231247

State Bank of India,
Wagdari Branch,

Taluka Akkalkot,

Distt. — Solapur —413 218
Phone- 2181 260028
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579. State Bank of India,
RBO Abhona SAB Branch,
5  Post Abhana, Taluka, Kalvan— 423 502
Phone — 0259 2240032

580. State Bank of India,
Adgaon Branch, -
Vibhuti Hotel, Opp. Jatra,
Adgaon Shivar,

Disti. —Nasik — 422 003

Phone— 0253 2303173

581. State Bank of India,

AFS South Devlali Branch,
Airforce Station Camp,
Devlali South, Taluka Nasik,
Distt. — Nasik —422 501

Phone - 0253 280520

582, State Bank of India,

Ambad Branch,

Sector E/1,

Bhadrapat Ashwinnagar,

Near Sambhaji Starium, Ambad,
Nasik—422 010

Phone — 0253 173725

583. State Bank of India,

ARTU Centre Masol Rpad Branch,
Antillari Centre, Nasikroad, Camp,
Nasik — 422 102

Phone — 0253 2455407

584, State Bank of India,

Aswali SAB Branch,

Post Aswali, Mumbai—Agra Road,
Taluka — Igatpuri, Distt. — Nasik — 422 403

Phone — 0255 322253

585. State Bank of India,

Chanwad Branch,

Pit Chowk,

Post Taluka Chandwad,

Agra Road, Distt. — Nasik —423 101

Phone - 02556253756

586. State Bank of India,

Cidco Colony Branch, )
State Bank Chowk, (Cidco Viholi),
Lekha Nagar,

Nasik — 422 005

Phone - 0253 2396779

587. State Bank of India,

Deola Branch,

Pitruchaya, Omnagar, Taluka Devla,
‘Distt. — Nasik — 423 102

Phone - 0259 2229552
1001 GI”2013—9

588.

State Bank of India,
Deolali Camp Branch,
Post Deolali Camp, Opp. Adlif Theatre,

. Nasik—422 401

589

590.

591.

592,

593.

594.

595.

596.

Phone— 0253 2491654

State Bank of India,

Dhodambe SAB Branch,

Post Dhodambe, Mumbai—Agra Road,
Taluka Chanwad,

Distt. - Nasik -423 117

Phone — 02556242022

State Bank of India,
Dindori Branch,

Post Taluka Dindori,
Kalwan Road,

Distt. — Nasik — 422 202
Phone — 0250 2557221039

State Bank of India,
Dugaon SAB Branch,
Post Dugaon,
Taluka Chanwad,

Distt. — Nasik — 423 104
Phone — 0255 6284030

State Bank of India,

Gangapur Road Branch,

Moiti Vhila, S.T. Colony,
Gangapur Road, Nasik —422 013
Phone — 0253 2580935

Siate Bank of India,

Gangapur Someshwar Branch,

Matoshri Complex,
Gangapur Gaon,
Nasik — 422222
Phone— 0253 2230131

State Bank of India,

Ghoti Branch,

Post Ghoti, Mumbai-Agra Road,

Taluka Igatpuri, Distt. — Nasik — 422 402
Phone 0255 3220744

State Bank of India,

HAL Qjar Branch,

Post AL Campus, Post Ozar,
Distt. — Nasik — 422 207
Phone - 02550278021

Statc Bank of India,

Igatpuri Branch,

Post Igatpuri, Taluka Igatpuri,
Distt. — Nasik ~ 422 403
Phone—0255 3244019
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597. State Bank of India, 606. State Bank of India,
Indiranagar Branch, Nasik Main Branch,
Khanjode Complex, Post Distt. — Niphad.,
Bapur Banglow, Distt. — Nasik — 422 303
Indinagar; Agra Road, Phone - 02550 242766
Nasik - 422 009
‘Phone - 0253 232952 607. State Bank of India,
598. State Bank of India, Nasik Main Branch,
. . ¢ Opp. Samrat, Near CBS,
Jail Road Nasik Branch, Old Agra Road, Nasik — 422 001
Plot 8, Sagar Heritage, ’
Opp. Saint Philoydna Scl‘\ool, 608, State Bank of India,
Nastk Road, Nasik — 422 01 Nasik C tion Branch
- 02532454717 asik ~-orporation Branch,
Phone ~02 Rajiv Gandhi Bhavan Building,
599. State Bank of India, Sharanpur Road,
Katwan Branch, Nasik - 422 002
Post Taluka Kalwan, Phone 0253 2382559
Kalwan, Deoroad,
Distt. - Nasik — 423 501 609. State Bank of India,
Phone-02592 221788 Ozar Branch,
Post Ozar, Taluka Niphad,
600. State Bank of India, Distl. — Nasik ~ 422 206
Lasalgaon Branch, Phonc - 02550 274137
Mall Compound, Post Lasalgaon,
Taluka Niphad, Distt. — Nasik — 422 306 610. State Bank of India,
Phone - 02550 268491 Panchwadi Branch,
601. State Bank of India, Laxmi Vi_}ay Bui!ding, Paint Phata,
Malegaon Branch, Panchwadi, Nasik —- 422003
Post Malegaon, Distt. — Nasik - 423 203 Phone - 0253 2512095
Phone — 02554 256270 _
611. State Bank of India,
602. State Bank of India, Paint Branch,
Manmad Branch, Post Taluka Paint,
Shahid Abdul Hamid Marg, Distt. — Nasik - 422 208
Post Manmad, Phone - 258 225535
Distt. — Nasik --423 104
Phone - 02591 223494 612, State Bank of India,
603. State Bank of India, ’ Pimpa.lgaon Baswant Branch,
Meri Branch, Post Pimpalgaon, _
Meri Campus, - Bgswam Ta.luka Niphad,
Nasik Dindoro Branch, Distt. — Nasik - 422 208
Nastk — 422 004 Phone - 02550 250754
Phone - 02532530294 613. State Bank of India,
604. State Bank of India, Pimpalnarc SAB Branch,
Nandgaon Branch, Post Pimpalnare,
Post Nandgaon, Taluka Diondori,
Distt. - Nasik — 421 601 Nasik Dindori Road,
Phone - 02552 242243 Distt. — Nasik — 422 202
605. Stat; Bank of India, 614. State Bank of India,
Nasik Road B r.anch, Satana Balgaon Branch,
gn WDZ: Hosgm:, Taluka Satana (Balglan),
car Lurga Laracn, Nasik — 423 302

Nasik Road — 422 101
Phone — 0253 2450058

- HFRRENERT R (g
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615.

6l6.

617,

618

619,

620).

621.

622,

623,

State Bank of India,

Satpur Industriat Area Branch,
P24 MIDC Satpur,

Opp. Sakal Papers,

Nasik Trimbak Road,

Nasik — 422 007

Phone - 0253 2363467

State Bank of India,

Sharanpur Road,

Opp. Rajivgandhibhavan,
Sharanpurroad, Nasik — 422 002
Phone—0253 2575387

State Bank of India,
Shivajinagar Branch,

Suyogit Arked, Bhodhle Nagar,
Nasik Pune Road, :
Nasik - 422 006

Phone-0253 2414611

State Bank of India,

Shivare SAB Branch,

Post Shivare, Opp. ST Bus Stand,
Taluka Niphad, Distt. — Nastk
Phone — 0256 255650

State Bank of India,

Sinnar Branch,

Post Taluka Dinnar,

Opp. ST Bus Stand,

Nasik Road, Distt. — Nasik — 422 103
Phone - 02551221098

State Bank of India,

Soygaon Branch,

Phophale Nagar,

Satana Road, Soygaon,

Taluka Malcgaon, Distt. — Nasik — 423 203
Phone - 02554250314

Staie Bank of India,

SPBB Brarch,

Thattewadi, Opp. HPT College,
College Road, Nasik —422 005
Phone - 0253 2575441

State Bank of India,
Trimbleshwar Branch,
Post Taluka Trimbleshwar,
Distt. — Nasik —422 212
Phone — 02594 233151

State Bank of India,

Trimurti Chowk Branch,

Foarth Scheme, Near Durganager,
PO Shubhalaxmi Complex, Cidco,
Nasik — 422 008

Phone - 0253 2372514

624,

. 625.

627,

628.

629.

630.

631.

632

633,

State Bank of India,
Treasury Nasik Branch,
Collectorate Compound,
AgraRoad, Nasik - 422 002
Phone— 02532316733

State Bank of India,

Wadalibhoi Branch,

Society, Post Wadalibhoi,

Taluka Chandwad, Nasik — 423 117
Phone - 02558 270101

State Bank of India,
Vadivhare Branch,
Post Vadivhare, Mumbai Agra Road,

“Taluka Igatpur, Nasik — 422 402

Phone — 02553 236547

State Bank of India, : !
Wani Branch, '

Post Wani, Taiuka Dindori,

Nasik Kalwan Road, Distt. — Nasik - 322 215
Phone — 02557 220094

_State Bank of India,

Yewala Branch,

Shani Patangaon, Near ST Bus Depot,
Taluka Yewla, Distt. — Nasik — 423 401
Phone — 02559 268008 '

State Bank of India,

Zodge SAB Branch,

Post Zodge, Taluka Malegaon,
Distt. — Nasik —423 401

Phone — 0254 285814

State Bank of India,
Vionchur Branch,

Post Vionchur Yeola Road,
Taluka Niphad
Phone—02550 261845

State Bank of India,

Nampur Branch,

Post Nampur, Taluka Satanha,
Distt. — Nasik — 423 204
Phone — 02550 234800

State Bank of India,
Umrane Branch,

Post Umrane, Taluka Deola,
Distt. - Nasik - 423 110
Phone — 02598 264704

State Bank of India,

Hatknagla Branch,

Santkripa Building,

Sangli Kolhapur Road,

Opp. S. T. Stand, Taluka Hatkanagla,
Distt. - Kolhapur, Hatkanagla — 418 109
Phone — 02302483124
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634. State Bank of India, 643. State Bank of India,
Vita Khanapur Branch, Shirol Branch,
Distt. - Sangli— 415311 Taluka Shirol,
Phone— 02347 272055 Distt. — Kothagpur—416 103
Phone—02322 237537
635. State Bank of India,
Ichalkamiji Branch, 644. State Bank of India,
Main Road, Opp. ST Bus Stand, Industrial Estate Sangli Branch,
Taluka Hatkanagla, Sangli Industriat Estate,
Distt. — Kolhapur— 416115 Madhavnagar Road,
Phone - 0230 24432250 RTQ Office, Sangli, Taluka Sangli,
. Distt. — Sangli -416416
636. State Bank of India, Phone - 02333231121
Kolhapur Branch,
Dasaro Chowk, Kolhapur, 645. State Bank of India,
Taluka Kolhapur, Marketyard Kolhapur Branch,
Distt. - Kolhapur - 416 003 Shri Shahu Marketyard, Kothapur,
Phone- 023126444224 Taluka Kolahpur, Distt. - Kolhapur - 416 005
Phone - 0231 2651710
637. State Bank of India,
Miraj Branch, 646. State Bank of India,
Shaniwar Peth, Miraj - 416 410 Parwati [ndustrial Area Branch,
Phone — 0233 222660 Parwati Industrial Area,
Taluka Shirol, Distt. — Kolhapur - 416 121
638. State Bank of India, Phone - 02322 252020
Sangli Branch,
Ganpati Peth, 647 . State Bank of India,
Sangli, Taluka Sangli, MIDC Kupwad (Sanghi) Branch,
Distt. — Sangli— 416416 Krishna Vali, Complex, MIDC,
Phone—0233 237273218 MIDC, Kupwad Sangli, Taluka Sangii,
Distt. — Sangli— 416 236
639. State Bank of India, Phone—- 0233 2644857
Gadhinglaj Branch,
Nehru Chowk, Gadhinglaj, 648. State Bank of ind:a,
Taluka Gadhinglaj, Arag Branch,
Distt. — Kothapur— 416 502 Arag, Taluka Miraj,
Phone — 02327222271 Distt. - Sangli— 416 401
Phone |
640. State Bank of India,
Tasgaon Branch, 649, ‘Staie Bank of India,
Guruwar Peth, Bhavijinagar Branch,
Takgaon, Taluka Tasgaon, Bhavaninagar, Taluka Walwa,
Disit. — Sangli— 416 312 Distt. — 415302
Phone— 02346 240647 Phone
641. State Bank of India, 650. State Bank of India,
Islampur Branch, Bhilwadi Branch,
Post Bag No. 1, Islampur, Post Bhilawadi, Taluka Palus,
Distt. — Sangli— 415409 Distt. — Sangli— 416 303
Phone — 02342 222033 Phone - 02346237216
642, State Bank of India, 651. State Bank of India,
Bhudarget Gargoti Branch, Palus Branch, '
Taluka Gargoti, Taluka Palus,

Distt. — Kolhapur—416 201

- Phone—-2200031
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Distt. — Sangli— 416310
Phone — 02346 226085
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652.

653.

654.

655.

656.

657.

658,

659.

661.

State Bank of India,

Udymnagar Industrial Estate Branch,
Udymnagar Industrial Estate,

Taluka Kolhapur,

Distt. — Kolhapur— 416002

Phone ‘

State Bank of India,

Wanles Hospital, Miraj, Branch,
Wanles Hospital Compound,

Taluka Miraj, Distt. — Sangli— 416410
State Bank of India,

Kasegaon Branch,

Taluka Waiwa,

Distt. — Sangli— 415 404
Phone - 0233 2212323

State Bank of India,
Abdullat Branch,

Taluka Shirol, Distt. — Kolhapur—416 130

Phone—02322 254005

State Bank of India,

PBB Rajarmpuri Kolhapur Branch,
2021/3, E Ward Wardhman Terrage,
Rajarampuri, 7 Lane, Taluka Kolhapur,
Distt. -~ Kothapur— 416 008

Phone— 2312528830

State Bank of India,

Nagaj Branch,
Kawathemhankal, Taluka Sangli,
Distt. — Sangli—413 307
Phone — 02341 249036

State Bank of India,
Nagthane Branch,

Post No. 1, Taluka Sangli,
Distt. — Sangli— 416312
Phone — 02346 34322

State Bank of India,

Rajaram Timber Market Kolhapur Branch,
Kalamba Road, Taluka Kolhapur,

Distt. — Kolhapur —416313

State Bank of India,
Babajaragnagar Branch,

‘Alandi Smuti, Near Octrinaka,

Layout No. 4, Babajaragnagar,

Taluka Kolhapur, Distt. — Kolhapur - 316 007

Phone

State Bank of India,

Jath Branch,

Taluka Jath, Disti. - Sangli,
Phone — 0234 4246265

662.

663,

665.

667,

669,

670.

State Bank of India,

MIDC Area Shiroli Branch,

CPC Building, Shiroli MIDC Area,

Taluka Shiroli, Distt. — Kolhapur — 418 005
Phone

State Bank of India,

Kolhapur Treasury Branch,
Ashis Chambers, 393 B E Ward,
Shahupuri, Taluka Kolhapur,
Distt. — Kolhapur - 416001
Phone - 02312667947

State Bank of India,

Bhuye Branch,

Tahsil Karvir Bhuye,

Taluka Bhuye, Distt. — Kolhapur— 416 002
Phone—0231 2336549

State Bank of India,

Nevari Branch,

Nevari, Taluka Vita, Distt. — Sangli — 415311
Phone - 02347 226004

State Bank of India,

MIDC Gokulshirgaon Branch,

P 36 MIDC Gokulshirgaon,
Taluka Karvir, Distt. — Kolhapur — 416 234
Phone—0231 2672401 '

State Bank of India,

Marketyard Sangli Branch,

Plot No. 365, Vasant Marketyard,
Taluka Sangli, Distt. — Sangli— 516 416
Phone -0233 02670970

State Bank of India,

Southshivajinagar Branch,

Master Dinanath Chowk,

Kotnis Path, Near ST Stand, Sangli,
Taluka Sangli Distt. — Sangli— 416416
Phone

State Bank of India,

Pimpalgaon SAB Branch,

Post Pimpalgaon, Taluka Pimpalgaon,
Distt. — Kolhapur—416 209

Phone - 02324 236124

State Bank of India,
Aasti Branch,
Near S.T. Stand, Nagarparishad Shopping,

- Centre Building, Asta — 416 301

Phone
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671. State Bank of India, 680. State Bank of India, |
Kagal Branch, Warananagar Branch,
Near ST Stand, Kagal, Taluka Kagal, Near Warana Bhagini Mandal,
Distt. — Kolhapur-416 216 Taluka Panhala, Distt. — Kolhapur —416 113
Phone Phone
672. State Bank of India, 681. State Bank of India,
Jaysinpur Branch, Kupwad Branch,
Gandhi Chowk, Jaysingpur, Plot No. 02/08
Taluka Jaysingpur, Kuwad Merchant Gramin Begar
Distt. ~ Kolhapur—416 101 Sethi Sahakari Sanstha Building,
Phone — 0253 241 7607 Nittur Road,
673. State Bank of India, Kl_.:pwad, Taluka Chandgar,
Radhanagari Branch, Distt. — Kolhapur—416 503
H. No. 596, Near S.T. Stand, Phone
Main Road, Mdegan, 682 State Bank of India, (Operation & Credi IT),
Taluka Radhanagari, State Bank of India,
Distt. — Kolhapur— 416212 Administrative Office, 3rd Floor,
Phone 386/2, Sharda Chambers,
674. State Bank of India, Shankarshcth Read,
Ajam Bra.ﬂch, Pl.me — 41 i 03 ﬂ"
127, B Old Post Lane, Main Road., Phone - (020 66800401
A_!ara, Taluka Ajara, . 683, Asstt. General Manager,
Distt. ~ Kolhapur State Bank of India,
675. State Bank of India, RACPC, Pune,
Shirala Branch, Administrative Office, 5th Floor, .
Sidhivinayak Plaza, Main Road, 386/2, Sharda Chambers,
Necar S.T. Stand, Shirala, Shankarshe_th Road,
Taluka Shirala, Distt. - Sangli — 415 408 Pune— 411037 -
Phone Phone - 020 26440200
676. State Bank of India, 684, Asstt. General Manager,
Kawathemahakal Branch, State Bank of India,
196, Main Road, Kawathemahakal, Small and Medium Credit Processing Centre,
Taluka Sangli, Distt. — Sangli— 416 405 Administrative Office, 3rd Floor,
67 S fIndi 386/2, Sharda Chambers,
77. State Bank of India, Shankarsheth Road,
Vadgaon Kasba Branch, Pune-—- 411037
Near Nagarparishad, Phone — 020 26404848
Taluka Hatknagala,
Distt. — Kolhapur~416 112 685. Chief Manager,
Phone State Bank of India,
: ) Central Clearing Processing Centre, Pune,
678, gi‘a;f B;gk 0;1“‘;{"B . Shirole Bhavan, PMT Building,
Shrambag Sangli Branch, Deccan Gykhana,
Plot No. 367, K Ganpati Mandir Road, Pure. 411004
I‘)“F't‘tfm“ts’“g Sl‘!f‘g"’ Taluka Sangli, Phone — 020 25533042
istt. — Sangli
Phone 686. Asstt. General Manager,
nk of Indi
679. State Bank of India, f;"(‘:%Ba of India,
fgdf“;‘af;:“rf&mw“ " Shirole Bhavan, PMT Building,
CT Centre, Kolhapur, Taluka Kolhapur, PD;zajl gylxr(;k()};ana,
I?rl;it;e_ Kolhapur Phonic— 020 25510405

gy

W }l“w.llw'l il

AL T VP B L HEN N T .

BT e P



[ [}--98 3(ii)]

WG 1 T9A : 4TS 23, 2013787 2, 1935 2125

687.

688,

689,

690.

691.

692.

693.

Assit. General Manager,

State Bank of India,

SARB,

Bandgardan, 171, B Grade Building,
Dhole Patil Road,

Pung— 411001

Phone — 020 26052663

Managet,

State Bank of India,

GAC, Pune,

Gate No. 513/517, Pune Nagar Road,
Near Shel Petrol Pump, Wagholi,
Pune- 411207

_ Phone 02066120112

Asstil. General Manager,

State Bank of India,

RASMECC, Nasik,

Plot No. 200/1, First Floor, Patel Plaza,
N.D. Patet Road,

Nasik- 422001

Phone —{1253 2223008

Chiel Manager,

State Bank of India,

CCPC, Nasik,

Rushiraj Avenue, 1st Floor, Canada Corner,
Trimbak Lind Road, Sharanpur,

Nasik - 422 (03

Phone— 02532319071

Asstt. General Manager.

State Bank of India,

RASECCC, Panaji

Above SBI Panaji Main Branch,
2nd Floor. Next to Mandvi Hotel,
Davanand Bandodkar Road, Panaji,

‘Goa — 403 001

Phonc - 008322234239

Chief Manager,

Statc Bank of India,

CCPC, Panaji

Administrative Office, State Bank Bhavan,
Mahatma Gandhi Road.

Post Box No. 12. Panaji.

Goa-— 403001

Phone - 0832 2441283

Manager. -

State Bank of India,

DAC, Panait,

Near Sai Service Station,
Curti, Ponda, Goa —403 401
Phone —08322319138

694.

693,

Asstt. General Manager, SCE1
State Bank of India,

Excellence of Super Cirxcle,
386/2 Sharda Chamber,
Shankarshethroad,

Punc-— 411037

Phone - 02066800473

Regional Manager,
State Bank of India,

" Regional Business Office,

697,

386/2 Sharda Chambers,
Shankarshethroad,
Pune— 411037 .

Phone — 020 26404713

Regional Manager,

State Bank of India,
Regional Business Office, 3,
C/o MIDC Branch, *
Ahmadnagar—~ 414001
Phone— 024124177864

Regional Manager,

State Bank of India,

Regional Business Office.4,
Gajanan Plaza,

Near Pushkar Mangal Karyalaya,
Satara— 415001

" Phone-02162228711

699.

700,

0L,

" Regional Manager,

State Bank of India,

Regional Business Office, 5,

P 24, Satpur Industrial Area,
Opp. Sakal Press, MIDC Satpur,
Nasik— 422007

Phone — 0253 2407500

Regional Manager,

State Bank of India,

Regional Business Office, 6,
Nashte Complex, Assembly Road,
Shabwpuri, Kolhapur— 416 003
Phone-0231 2669821

State Bank of India,

Statc Bank Learning Centre,
7% Korcgaon Park-3,

North Main Road,

Pune— 411 001

Phone — 02026155712

Mumbai Main Branch,
Mumbai Samachar Marg,
Post Box No. 13, Fort,
Mumbai — 400023

022 -- 22658692
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(WTaiera e STRkT SUrged )
A, 8 A, 2013
|. 11/2012-13

A, 675 —FTR W, 1962 T2 Hu R
g YSHT FEE AW, 1961 (1961 F 4331)
U 10 % @UE (23 W) # SU-4W (vi) ® 5N W
feRT 1 T H G [T ST S, S G
fraftor = 2012-13 v omt & fom wfom w0 = @R @
Tl faeo e, A B wiwa R

2. ¥ fof wfafa s fraw, 1962 $ fem 2 @i n
% o it s sfufEm, 1961 #1910 # TS
(23 €t) ®Y 39-9m (vi)?%_snaumi'% HTET T B |

(E gmawr/awaqraw(g.)mfloczsgﬁ)(vi)/lz—13/7452]
Fge fo=a, e st sTgE

(OFFICE OF THE CHIEF COMMISSIONER OF
INCOME TAX)

" Jaipur, the 8th March, 2013
No. 11/2012-13

S.0. 675.—In exercise of the powers conferred by
sub-clause (vi) of clause (23 C) of Section 10 of the Income-
1ax Act, 1961 (43 of 1961) read with rule 2 CA of the Income-
tax Rules, 1962 the Chief Commissioner of Income-tax,
Jaipur hereby approves “Ramayan Shikshan Sansthan,
Jaipur” for the purpose of said section for A. Y. 2012-13 &
onwards.

2. Provided that the socicty conforms to and
complies with the provisions of sub-clause (vi} of clause
(23 C) of section 10 of the Income-tax Act, 1961 read with
rule 2 CA of the Income-tax Rules, 1962.

[No. CCIT/IPR/AddL CIT (Hars. )/ 10(23C)(vi)/2012-13/ 7452)
ATULESH JINDAL, Chief Commissioner of Income-tax

(s tawm)
(S=ig vy wT are )
FE fegett, 15 7, 2013

. 20/2013

W1, 3. 676, FAGMRY F| AHHM # 70 Taegl

a wfgfam fem w8 fF &% wER gr s
fAommaett, 1962 (SH femraett) & Frem 571 6iR 58, @
w1y yied ArERt sifufam, 1961 (39 afufrm) S5 um
35 W IY-9M (1) % @ (ii) & TR 1-4-2011 9

A SR T N N . 1 b P

o7 AAien Hies WEREd, JrEesA (Y-
1018 ¥) = fFreifoifen vl % ol St srevm @
i Frdmar 5 @ faur 2 fag * favafaeern, s
at &= T’ Avit § sryeifea foman T 8, s -

() FTEIFER T e U w1 SvEm AWt
e & fau faman smam;

(i) MG T FW TR v ST aw
THfET B ® Wem ¥ AN AqEE
w_T;

(iii) IR w17 AT aEum % fag s
B Wi U % Wey | 7 w78 @,
o s w01 % ey it ziié od
B, 39 Al #} uw 288 F1 39-4W (2)
F WEF | 99 9 fr JEeR 9
FH @] F E-ThE FUwT 3R 9w
stfufre =t o/ 139 FHST-4/ (1) F sl
M faetofi weqa w0 # fraa fofy o W@
e g fafiay weafya ua smeiia o
wiien fede, wme o afusn R o S
HIYF F AR FRw: F gy wam;

(iv) STHIET w1 T T sk AR aigEE
% fou o i 1 srem e w@im ek
STF en-wien ok + we der-was
g fafaeq wenfya 08 faem +1 wfo e
FO |
2. % HERR FE STHIEA 919§ s afy sTeifsa
e -
(&) ﬂuurqs:a%sﬁ—ﬁwmcﬁ(iii)ﬁ‘sﬁ——vrf@am
TG T @A H ANEd T R S
(@) ¥ | % 59-TRw (iii) § ffen st
Ta-wien fraid weE w9 | smes wm g
Ao

(1) RErE 1 %39 R (iv) § Sfefen i
FTHIH # fU wre ©F W 3E H Ao
oo yeq F0 H Sawe T 85 e

(q)magﬁ%mmma?w%naw
TS FIEIH wE A S 9w e,
el

(3.) S Fravmaeht & fam 57 aik 52, % o visg
IF HAfuEm F1 U 35 T I9-w () B
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u‘z(ii)\a%aﬁuﬁa%aﬁmaﬁz’tma‘n
T I T HOW |

| [ 203/52012/30%. -1

a1 T, T wfae

(Department of Revenue)
(CENTRAL BOARD OF DIRECT TAXES)
New Delhi, the 15th March, 2013
No. 20/2013

§.0. 676.-It is hereby notified for general
information that the organization Loyola Collcge Socicty,
Nungambakkam, (PAN-AAATL 1018F) has been approved
by the Central Government for the purpose of clause (ii) of
sub-section (1) of Section 35 of the Income-{ax Act, 1961
(said Act), read with Rules 5C and 5E of the Income-tax
Rules, 1962 (said Rules), from 1-4-2011 and onwardsinthe
category of ‘University. College or Other Institution’, for
the departments engaged in scicatific research activitics
subject to the following conditions, namely :—

(@ The sums paid to the approved organization
shall be utilized for scientific research,

(i) The approved organization shall carry out
scientific research through its faculty members
or its enrolled students;

(i) The approved organization shall maintain
separate books of accounts in respect of the
sums received by it for scientific research,
reflect therein the amounts used for carrying
out research, get such books audited by an
accountant as defined in the explanation to
sub-section (2) of Section 288 of the said Act
and furnish the report of such audit duly
signed and verified by such accountant 10
the Commissioner of Income-tax or the Director
of Income-tax having jurisdiction over thc
case, by the duc date of furnishing the return
of income under sub-section (1) of section
139 of the said Act,

(iv) The approved organization shall maintain a
separate statement of donations reccived and
amounts applied for scientific research in
respect of concerned Departments and a copy
of such statement duly certified by the auditor
shall accompany the report of audit referred
to above.

2. The Central Government shall withdraw the
approval if the approved organization -—

1001 GI2013—10
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(a) fails to maintain separate books of aooqunts"
referred to in sub-paragtaph (iii) of paragraph
1;0r S

() fails to furnish its audit report referred to in
sub-paragraph (iii) of paragraph 1; or

(c) fails to furnish its statement of the donations
received and sums applied for scientific
research referred to in sub-paragraph (iv) of
paragraph 1, or

(d) ceasestocarry onits research activities or ils
research activities are not found to be
genuine; or

{c) ceases to conform to and comply with the
provisions of clause (ii) of sub-section (1) of
section 35 of the said Act read with rules 5C
and 5E of the said Rules.

(F. No. 203/5/2012/TTA-II|
RICHA RASTOGI, Under Sccy.

\
Ha AR TEROT Haed
% faeett, 14 714, 2013

&, A, 677.—F% TR, TS (T F TR
il & fer wdm) frm, 1976 % frm 10 % Sufvam
(4) % orE § frew e, e, g (Y ol
e ) % Pretaten s wwafer, fas 80%
B sifm w5 w1 wEwE T W S
2, % wfergfaa w4 @ -

(%) fowes v, el

(@) frem 9am, Y

(m) fHes W, TieE WA FiwE
(w) e wemT, Sice F, HIeehr
(z.) Toew wam, fasmansgt

(a) foen v, Tt 3, 7 fewd
(B) Torem T, TETS

(1) T 99m, STge

() forest o, foreemamgee

(=) T wm, o e, o

[, 4. 3-11017/6/2012-T&5Y)
ey, FRY (W)
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MINISTRY OF INFORMATION AND
BROADCASTING

New Delhi, the 14th March, 2013

8.0. 677.-—In pursuance of Sub-Rule (4) of Rule 10
of the Official Languages (Use for Official Purposcs of the
Union) Rules, 1976, the Central Government hereby
notifies the following offices under Films Diviston, Head
Quarters, Mumbai (Ministry of Information and
Broadcasting), more than 80% of the staff whereof have
acquired the working knowledge of Hindi :—

(@) Films Division, Mumbai

(b) Films Division, Nagpur

(c) Films Division, Golf green, Kolkata

(d) FilmsDiviison, Salt lack, Kolkata

(e) Films Division, Vijaywada

() Films Division, Lodhi Road, New Delhi
(g) Films Division, Lucknow
(h) Films Division, Bangalore

() Films Division, Trivendrum

{(» Films Division, Mumbai Branch, Mumbai

{F. No. E-11(:17/6/2012-Hindi)
PRIYAMVADA, Director {O.L.)

ey w favmm
g, 11 W, 2013

. M. 678.—wEANTE ufww HAfufgm,
(o stfusfiral =) Sg@elt) 1971 (1971 %71 40) =t
UR 3 B Yo a1 wEm #e g, faam @ wem
iy wmefE afusri-11, st wieds
(W), QRN S R B Tty afwd §
T IR foen, aftrerg W sy S favm 5 afa
oo genf o @ 9ea o Al e B ged |
IR fufem % 30w g g Sfued @ w9 d
g # ¥

[F 5/12(8)(1)/2013-THITE/3480]
T G, ST gfaa

DEFARTMENT OF ATOMIC ENERGY
Mumbai, the 11th March, 2013

$.0. 678 —In exercise of the powers conferred by
Section 3 of the Public Premises (Eviction of Unauthorised

g [T -umpwuuwm fomaegen

W 0

Occupants) Act, 1971 (40 of 1971), the Competcnt Authority
in the Department appoints the Administrative Officer-H1,
Zirconium Complex (Pazhayakayal), Tuticorin, a Gazctted
Officer of the Government to be the Estate Officer for the
purposes of the said Act in respect of the premiscs
belonging to or under the administrative control of the
Department of Atomic Energy in Tuticorin District.
Tamilnadu,

[No. 5/12(8)(1)/2013-SUS/3480]
A SUKUMARAN, Under Secy.

wHE dareH fawm varea
(=T Fnar fawmm )
(Tt g )
73 fawedt, 13 7, 2013

W, I, 679. FAT9 UER, THAW (57 F IGHH
wasE & o waim) f1m, 1976 % fa9 10 3 3-Fag 4
F I A, A HA foera waem (e fow w
e fawmn) # ofmita Frefaten S8 faememi 7, 09
FTared % w9 H, o 80 whrvm & e w3
=1 &1 w=dwyw 9w oy w fawr @,

ﬂfﬂ'ﬁﬁﬁ L % :
w3 faEnem =1 9w asn v
1. #a fererer, @rgrm, st gg (T91) - 333504

2. H919 fomera, 2o, WA serr wft,
Toren- ey

3. %51 forenery, $5qu, TeHIcT-STAgane, foren-ggr,
(Ts1)

4 T, 2, AR A 9, 16 SR
% T, FE (T ) - 304001

5. 3 oo, @ W ., TR, Suet
(TS )-345022

6. #51a famem, . @ Ok @nEe (TeRe) -
334023

7. #39 faeer 4, 2, fogars, waw s W
gieiefaT®, weifamea ufeam, won %4,
Foren-fgarer (m.9.) - 480001

8 Fa14 foreners, =i wiaEiA Wiz, v, dhe
THEiet, foaen-fisgaret (7.9) - 480001

B Ll N T A R T MR B ) . o Udekd



[ H—8T 3(ii)]

WA 1 TG : 9= 23, 2013799 2, 1935 2129

9.  wira fawmera, Seamw, W W U, W oE wH
TF IER, 9591, Taa-awiH (LY.)

0. ¥ e i, faeag, feer-T (AR )-473112

[P 9 11011-1/2013-T 9. G, ]
I FAR fow, dgw wfm

MINISTRY OF HUMAN RESOURCE
DEVELOPMENT '

(Department of Higher Education)

(O.L.UNIT)
New Delhi, the 13th March, 2013

S.0. 679.—In pursuance of sub-rule (4) of rule 10
of the Official Languages (Use for Official Purposes of the
Union) Rules, 1976, the Central Government hereby
notifies the following Kendriya Vidyalayas under the
Ministry of Human Resource Development, (Deptt. of
School Education & Literacy) as office, whose more than
80% members of the staff have acquired working
knowledge of Hindi

Sl.No. Name and address of the School

L Kendriya Vidyalaya, Khetari Nagar, Disti :
Jhunjhumu (Raj.) - 333504.

2 Kendriya Vidyalaya, Deogarh, Old Hospital
Building Campus, Distt. Rajasamand (Raj.)-313331.

3. Kendriya \/idyaiaya, Inderpura, Udayapurvalti,
Distt ; Jhunjhunu (Raj.).

4 Kendriya Vidyalaya, Tonk, Guljar Bagh Campus,
Tonk (Raj.)-304001.

5. Kendriya Vidyalaya, BSF, Ramgarh, Jaisalmer
(Raj.)-345022.

6.  Kendriya Vidyalaya, BSF, Khajuvala (Raj)-334023.

7. Kendriya Vidyalaya, No. 2, Chhindavada, Govl.
Indira Gandhi Polytechnic College Campus,
Dharam Tekari, Distt. Chhindavada (MP)-480001.

8. Kendriya Vidyalaya, Chourai, Soyabeen Plant,
Palatwara, PO : Marka i, Distt. Chhindavada
{M.P.)480001.

9, Kendriya Vidyalaya, Barwaha, Jayanti Mata
Road, CISF Complex, Barwaha, Distt. Khargone
M.P).

10. Kendriya Vidyalaya, GAIL, Vijaypur, Distt. Guna
(M.P)473112.

[F.No.11011-1.2013-0.1.U ]
ANANT KUMAR SINGH, Jt. Secy.

forgr W
7 freeft, 4 W, 2013

W, 3, 680.—17-8-2006 T SHuglaw TEa M
e ua e Friers Y ordan, wif am = P,
2006 % wr wfsa, Ferga afuftraw, 2003 (2003 %1 36) i
10 162 1 SY-U (1) G YEW ORRE H YA
T, F= TEHR Tagrl 4 R R, A, e dgn st
(), st T SR wE R sedE e H sfeefea
T TS T R 0 FR B o v rfugE w1 fafa @
A AR W T W 3T FEEE % | W SR W 0 R
ek A2 & EeT # ger A fdew R w0 A

forgea st &)

I afuer = TH o W T gre WifteR | fag
g €5 B sie SaEt &t O o W wE F v sl
qﬁ'uﬁ&@mﬁﬁmwﬁmmﬁm@
waltm = foem Wb (g @@ g s @
wafvg swa) fafwm, 2010 o fuifg ek = sqEr
Yo ® A S, Sun wenest qu S e w=ie
P TaEy o ot iRl B FET KON a9 FIE FEl A
frmarEa T

7 i AR W e e gl sui fe e . S
AR ot TR SR H e W e Ay S (i) w9
H 3% 91y Ty w1 o gea e iy T8 € o

wer & Prles & vv A Prgw =afR w @
wago o €, Al F% IR T YR ST
R 8w dE ST 9 R 0 T B TR TR
AT R |

[ €. 42/3/2010-3TR €& AR]
wifa sitgl, Hgea wfam

MINISTRY OF POWER -
New Delhi, the 4th March, 2013

S.0. 680 —In exercise of the powers conferrcd by
sub-scction (i) of Section 162 of the Electricity Act, 2003
(36 of 2003) read with Qualification, Power and function of
Chief Electrical Inspector and Electrical Inspectors Rules,
2006 notified on 17-8-2006, the Central Government hereby
appoints Shri B. G Mallya, Chief Electrical Engincer
(Traction) BMRCL, as Electrical Inspector for Bangalorc
Metro Rail Project of BMRCL, from the date of this
Notification till his tenure in BMRCL, subject to fulfiiment
of the qualification and Condition mentioned in the above
Rule.
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The above mentioned officer shall exercise the
powers and perform his functions in respect of electrical
works, electrical installations and electrical rolling stock
tn operation within the areas occupicd by the BMRCL or
in respect of works and all electrical installations under
the control of BMRCL/belonging to BMRCL as per the
procedure provided in Central Electricity Authority
(Measures Relating 1o Safety and Electricity Supply)
Regulations, 2010,

BMRCL will ensure that Shri B. G Mallya will not be
the Electrical Inspector in respect of the work assi pned to
him as Chief Electrical Engineer (Traction) in BMRCL.

The person appointed as Electrical Inspector shall
undergo such training as the Central Government may
consider necessary for the purpose and such training shall
be completed to the satisfaction of the Government.

[E No. 42/3/2010-R & R|
JYOTI ARORA, . Sccy.

ST WS, W 3R Wb faecor warem
(39T AT firemn )
{ wRs A =)
=% fawett, 6 7, 2013

®L W, 681 —WRHTE WEE g0 TrEm 1987 F
AT (1) F g0 H 9RAT WE S0 aegR
sifrgfaa Fx ® fo 9 ot & fav oo (F)
A fera ARy T

et

FH T G WS WA R SR

wEd @ gew uE Ay TEm S BR ) fafy

fafer

I STRETH 14962 (917 1) 1
=t f=l 99 feai-g@
(v 1) Tagra s g

grer

2 AT 14962 (9T 3) [
1 et ¥ fgd @
(9 3) fAamm g g
WA ANE F OWIET F wiag Wiy e
A, T A, Y, T WG TR A, 7F Fewl- 110002,

4, 2013

T4, 2013

RN B EAL \IMIWINWM LR IE R I} IR o e A SN B 1 0 L N e AR

ae faearaTge o fast 2 svaer # |

: [zt disttelsi-3.5]

T, Sl duf TE T e (i)
MINISTRY OF CONSUMER AFFAIRS, FOOD AND

PUBLIC DISTRIBUTION
(Department of Consumer Affairs)
(BUREAU OF INDIAN STANDARDS)
New Declhi, the 6th March, 2013

$.0. 681.—In pursuance of clause (b) of sub-rule
(1) of Rule 7 of the Bureau of Indian Standards Rules,
1987, the Bureau of Indian Standards hereby notifies that
the Indian Standards, particulars of which are given in the
Schedule here to annexed have been amended on the date
indicated against cach :

SCHEDULE

Sl.  No.& Yearof
No. Indian Standards

No. and Date from

year of which the

Amendment  amendment
shall have
cffect

L 1814962 (Part 1): 1
2001150 965-1 ;
1998 [SO Gengral
Purposc Metric
Screw Threads—
Tolcaraches Part 1
Principlc and Basic
Data

2. IS14962 (Part 3): 1
2001/ISO 965-3
1998 ISO General
Purpose Mctric
Screw Threads—
Tolearaches Part 3
Dcviations for
constructional
screw threads

March, 2013

March, 2013

Copy of thesc Amendimnents of Standards is available
for sale with the Burcau of Indian Standards, Manak
Bhavan, 9 Bahadur Shah Zafar Marg, New Delhi-110002
and Regional Offices : New Dclhi, Kolkata, Chandigarh,
Chennai, Mumbai and also Branch Offices Ahmedabad,
Bangalore, Bhopal. Bhubaneshwar, Coimbatore, Guwahati,
Hydcrabad, Jaipur, Kanpur, Nagpur, Patna, Punc,
Thiruvananthapuram.

|Ref PGD/G-3.5]
S. CHOWDHURY, Scicntist ‘F* & Head (PGD)

I A § L e § s h
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L3N, 682.— AT T =0 Fraw, 1987 % w7
# A (1) ® @T (@) & F7FE 4 @WHEA
sAfimfea i s & fr fom ol Wt @ foeee 9
aﬁﬁmwﬁ,éﬁmﬁq%ﬁr{mﬁmn&%:

et

%9 € fHU U AEF F1 9RA & Tewn  feoyof
wem e, 9 o vidE W 1, WS 3,

IY@E (i)

F1. A1 gEA

i ffts s

I Uy 1995 : 1984/  WIH, 2013 i@
TR 213 1 1982 uHE
g SR W s
feu Tuy StiafiE TR 213 : 1982
(e TR =1 faeemaq
[west d=iEl=-3.5]

. I, A e @ wE (feE)
New Delhi, the 6th March, 2013

S.0. 682 —In pursuance of clause (b) of sub-rulc
(1yof Rule 7 of the Bureau of Indian Standards Rules, it is
hereby notified that the Indian Standards, particulars of
which are mentioned in the Schedule give hereafter, have
been cancelled and stand withdrawn.

SCHEDULE
Sl  No. & Yearofthe S.0.No. & Remarks
No. Indian Standards Date published
Cancelled in the Gazette of
India, Pant-II,
Scction-3,

Sub-section (ii)

Overall intecrnal  Withdrawal
heights for late  of Basc

tool posis Standard
(First Revision}y 1SO213:1982

1. 1S 1995: 1984/
ISO213: 1982

[Ref. PGD/G-3.5]
S. CHOWDHURY, Scientist ‘F’ & Head (PGD)

T2 faeen, 6 W, 2013

3T, 683.— AT A <0 Fram, 1987 % Frem
7 % bW (1) B GE (@) B TR A YR qHF
= T sifegfE W ® fR fa wwdE 5ee &

i @ freor 9 s 9 few e ¥, o i @
TTQ%

SRR
FA GO IR USSR g aRe w0
wea @i ge, 9u ol 3k 2w fafa
vidw
| SMETHI2912 ;1990 EWMAGEW | 15,2013
SR TR ot 92013
—fafufe

g gyivE = Sl SR AEE oY, A e,

9, WRTEY e WwL A, 7 fEeeh- 110002, &ea Fraeaf

4 faeeht, Fierm, S, yrard, SUEig e e Frafer

FETTETE, SR, S, JEWER, I, R, S0,

AR, FEAGQ, AT, T, [0 e fweragm 7 fae
2 e € |

[T THEEl/s- 128

2. SR ®. 9o, qFE T @ TE (EE E H)

New Delhi, the 6th March, 2013

$.0. 683.—In pursuance of clause (b) of sub-rule
(1) of Rulc 7 of the Bureau of Indian Standards Rules 1987,
the Burcau of Indian Standards hereby notifics that the
amendment to the Indian Standards, particulars of which
arc given in the Schedule hereto annexed have been
cstablished on the date indicated against each :

SCHEDULE

Sl  No. & Yearofthe No.& Yearof Date from

No. IndianStandards the Amendment which the
Amendment
shall have
cffcct

1. I1S12912:1990 Amendment 15th March,
Bromadiolonc RB No. 1 Year2013 2013.
~$pecification

Copy of this Standards is available for sale with the
Burcau of Indian Standards, Manak Bhavan, 9, Bahadur
Shah Zafar Marg, New Dclhi-110002 and Regional
Offices : New Delhi, Kolkata, Chandigarh, Chennai,
Mumbai and also Branch Offices : Ahmedabad, Bangalorc,
Bhopal, Bhubaneshwar, Coimbatore, Guwahati,
Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune &
Thiruvananthapuram.

[Ref. FAD/G-128]
Dr. R. K. BAJAJ, Scientist ‘F* & Head (Food & Agri.)
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7% faeed, 12 w74, 2013

W . 684 A WAF = (FA) fafr, 1988 % fafvam (4) % su-fafrm (5) & erE § s
qummﬁuqﬁam%ﬁmﬂﬁﬁﬁ%ﬁmwﬁaa@ﬁﬁqm%,éwﬁqmmﬁqw?:—

sgEt
FA UREY i wE ARdaur® w5 Aam AT AE WH W FEm =y
= EARGE I R FI VT =
(y (3) (4) (5} (6) () (%) ()
Lo 3914163 28-1-2013 TE o % wfeey, I Y S F 15351 2008
T2 Y. 244/246, Tfere wifirem faea
T/gt rerET, BH 5 T H1
ARTHT TRR, et (TaEidtd)
e s1EmETR, B (e o)
[EAS — 414 003 e — fafufe
2 3914971 18-1-2013 ed g wT Us foEw, fEwe veem 14543 2004
| A 16/4, (Ssre wepfam
AR, @ v &
MeH FER, 3reran ) — fafnfe
forem @R,
TR — 413 517
300 38T37RL30-1-2013 HEE et wE wewem, Yeewg vaw 14543 2004
= 271, (YT FRTT
Ft, e v &
AR s, Freran)— fafefie
ST SRR,
HERT
4 3835773 31-12-2012 e ferm SemMw Yoy et 14543 2004
. A 53-1, T faeEt, fra @ %
A fomam, ) -~ fafafe
TERSZ — 431810 .
5 3855779 12-2-2013 Hed ens seE, taer T 14543 204
T 13, (YT WA
i |, 53, 54, 55, 56, fae sa &
=T faeewEg TR, Freren) — fafafse
Taem wyoh,

TERIZ — 431 401

[P o “".WHW" IR TEN AL A N NPT WPYPH F L P I e . 4l AR s s . e
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M @ 3 (4) (5) © (D @) (9)
6. 3886891 25-2-2013 Hud vemwst fadme Yeraz T 14543 204
H, 4. 770, (Yo WA
e WEAT 491, fra w1 &
/0 o, s - fafafe
AIHT T,
fsren @,
TERT — 415 005
[H EumEi/3 2 11]

New Dethi, the 12thMarch, 2013

A, . A, A TE T I

S.0. 684.—In pursuance of sub-regulation (5) of the Regulation 4 of the Burcau of Indian Standards (Certification)
Regulations, 1988 of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in

the following Schedule :
SCHEDULE
Sl Licence Grant Name and Address Title of the Standard 1S No. Part Scction  Year
No. No. Date of the Party
n @ 3) @ &) ©) M @ ©

1. 3914163 28-1-2013 M/s G K. Plastics, Textiles — Laminated 15351 2008
Gat No. 244/246, High Density
A/P Bhalwani, Polyethylene (HDPE)
Taluka Parner, Fabric (Geo Membrane)
District Ahmednagar, for Water Proof Lining -
Maharashtra — 414 003 Specification

2. 3914971 18-1-2013  M/s Sanmitra Food and Packaged drinking 14543 2004
Drinks, water (Other than
S.No. 16/4, Packaged natural ’
Malkapur, mineral water) —
Taluka Udgir, Specification
District Latuz,
Maharashtra—-413 517

3. 3873781 30-1-2013  M/s Pivo-G Food Products, Packaged drinking 14543 2004
GatNo. 271, water (Other than
Yevati, Packaged natural
Taluka Shrigondha, mingral water) —
District Ahmednagar, Specification
Maharashtra

4 3835773 31-12-2012 M/s Shiv Jaldhara Packaged drinking 14543 2004
Enterprises, ' water (Other than
Sr. No. 53-1, Packaged natural
At Chikhli, mineral water) —
Taluka Kinwat, Specification
District Nanded,

Maharashtra - 431 810

- #a
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P 1t—Ssc. )

n @ 3 @) &) ©) M @ )
5 3855779 12-2-2013  M/s Balaji Industries, Packaged drinking 14543 2004
' Gat No. 13, water (Other than
Plot No. 53, 54, 55, 56, Packaged natural
Swami Vivckanand Nagar,  mineral water) —
District Parbhani, Specification
Maharashtra - 431 401
6. 3886891 2522013 M/sLMG Syndicate, Packaged drinking 14543 2004
M. No. 770, water (Other than
Gat No. 491, Packaged natural
A/P Lalgun, mineral water) —
Taluka Khatav, Specification
District Satara,
Maharashtra — 415005
[No. CMI¥13: 11]
B. M, HANEEF, Scientist ‘IF* and Head
¢ feelt, 12 94, 2013

L. 3. 685, — TG JHH U (FH10A) Tafram, 1988 # faffam (5) % 3v-faftam (6) F s1gam & aRdh ar
T TagN AfefEm Fa € fr f= faen o adEl w9 i gei T aite 9 et R e

I
FH OROE e ARYEuE AW F AEHT F FA T/ THH /R A = fafa
e /e TS WIS A
FLE
L. 7989016 i fiem se, ST 694 : 1990 1-2-2013
wie 1. 1%, i $YEIeE HEe HEE
| 9 28172, s 1100 aee g% AR
FOR Saed ma, Hfea = fag
TR e,
forem gui—411111
[4. gt/ ;3]

1. 7. T, A OE T e

New Delhi, the 12th March, 2013

5.0. 685.—In pursuance of sub-regulation (6) of the Regulation (5) of the Bureau of Indian Standards {Centification)
Regulations, 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given below
have been cancelled/suspended with effect from the date indicated against cach :

SCHEDULE
St Licence No. Name and Address of Article/Process with relevant Date of cancellation
No. CML the Licensee Indian Standards covered by
the licence cancelled/suspension
L 7989016 M/s Prism Industries, IS694 : 1990 1-2-2013
Plot No. 18, PVC insulated cables for
S. No. 281/2, working voltages upto
Kasar Amboli Gaon and including 1100 V
Taluka Mulshi,
——_ __ DistrictPune-411111 .
[No. CMIY13:13]
B. M. HANEEF, Scientist *F” and Head
i N Gt Ll LI ) D GRS AW R TP B R B 3 ¢ iRl B A e i 1 o
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% faeett, 14 W, 2013

W, A, 686, TEE WH U T, 1987 * Fem 7 % 39-Fraw (1) 9 @ (@) F AT § 976 7S =0
g Afrgaa Fa # i fae st aeel @ e R e Ry d efm A ¥

St
wH i YR WEE(ED) F we, ad ik vids ﬁmwmaﬁm Tonfyw fafyr
e I AEE AU HAF, 9% '
FX 7, 7t wom R T
[ 3T TE/ETETEst 672 ¢ 1978 WA — 31 S 2013
Tt uE arswiter ggred 9 w1
s ugfa
2. o7 TE/STIETEST 673 ; 1981 9T — 31 SHE 2013
A —afaea ware = 37w
HEN

HRE el i S AR W S, WA e, 9 WEIgt WE TRt A, T faeedt- 110002, 5 st
T faoeit, wiewm@, wveig, 9%, TN a9 TR FRiaEl o SENRER, e, SO, YEATeR, FIAERR, AR,
IR, S, FEG, TG, G, o 7o Firearrargen § fat 2 S9er € | IRA W Y htp://www.standardsbis, in
B 2T W @R <1 g © |

(Hzsf dru=et 25/amna/smsuwa 672 SR 673 ]
. T, gH, AwfE s’ @ vgE (T faee)

New Delhi. the 14th March, 2013

5.0. 686.—In pursuance of clausc (b) of sub-rulc (1) of Rule 7 of the Burcau of Indian Standards Rulcs, 1987, the
Burcan of Indian Standards hercby notifics that the Indian Standards, particulars of which arc given in the Schedule hereto
annexed have been established on the date indicated against cach -

SCHEDULE
Sl No. & Year of the Indian Standards No. & year of Indian Standards Datc of Established
No.  Established if any, supcrscded by the New
Indian Standard
I IS/SO672: 1978 Soaps — — ' 31 January 2013
Determination of Moisture and
Volatile matter content —
Oven Method
2. IS/150673 : 1981 Soaps — -— 31 January 2013

Determination of Content of
Ethanol - Insoluble Mattcr

Copy of these Standards arc availablc for sale with the Bureau of indian Standards, Manak Bhavan, 9. Bahadur
Shah Zafar Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubancshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune and Thiravananthapuram. On line purchase of Indian Standard can be made at : hitp://www.standardsbis.in.

[Ref. CHD 25/1S/180 672 & 673
S. N, CHATTERJEE, Scientist ‘F’ & Head (CHD)

1001 GI/2013—11
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TN AT
7 fazett, 11 94, 2013
W, I, 687, — D=1 TIHN H1 45 T1d B1N & 16 5908 Sueg g o +ft wiids 1 qfi ¥ § wrren sifswma
GREGE:Cice B
R, Waaqﬂﬁaﬁmaﬁ%éaﬁmﬁqwmmmam‘aﬁummw e 19 fres, 2012
=1 fadygo dga Frawteed fafiee (ufa it oo faum), Seim B15a, vet-834020 (IMEE) 3 FAEE | 91 TEyay
%, UEdl HiTThieeR fafies, SRl U wurd &, faen @R (FreE) # FEes 8§, 91 sa, far T, areE @
RIS (WS TA), ARE-111, F19 W deH o 5T Hem, tieam 6w, w3, U= (awae) 3w
o wiwen fras, |, FERae eE e, FRE-700 001 F FaeE ¥ FH o g6 v |
:, IS, FHEA THR, Fen a0 &5 (37 3R fommd) sfufmm, 1957 (1957 %1 20), fom 3099 599 wweam
I sTfufm e T R, F uR 4 F T4 (1) 50 TRW iR w9 FE g S ST o Attt § s
&1 YAV FE B A I FI G S |
I gEl | afia 9ff o fagag =€ =fw —
(i) 3H sHfufrm =1 a4 =1 39-910 (3) F oo #1 o FraE @ g8 wla = gafan wf safufem 1 um
6 & auA faedt et # faw whre 1 3 a ;e
(i) s SR 1 4w 13 F39-9 (1) ® o9 g 8 T ydur onpfedl % waa § @ sea Sfufrm
YR 13 H I9-U@ (4) B A9 AW @ TG T2 F forg wiaE w1 e W TEm SR I
afafrm & 41T 13 F 3599 (1) & @8 (i) 98 (iv) ¥ fafafis m=i # dau ¥ 3w =13 5 swefim
w0 % fow 3w 99 | defug gt yafas, wef o s swmdst =t ofeg i )
3 AT H TIH H §HRE F a0 § T K3 ® i, wemEyE, S ooy s SR T w6,
Ten SRR (FREYE) 9 FETEYE, Soa Fiehieed fafds, §fF R e faum, soim w1eE, T-834029 (FRE0E)
F G FOTW |
STy
wi-1 fava fage wem uitEsEr
foen—ate (RrEes )
(Y@ deim AngE10/2012, T0@ 19 5wy, 2012)

asft sfuwr

wH B A am Een  faen & e feroforai
q T H TR H

I TEHIFE  TEEE 21 Ecan) 14538 58.86 |

T : 145.38 THE (T
I 58.86 TFRT (TTV)
W qEH Yl 7 AT & AR F e WLl - 608, 613 (W), 614, 615, 616, 617, 618, 619, 620, 621, 622,
623, 624, 625, 626, 627, 628, 629, 630 (¥M), 631, 632, 633, 634, 635, 636, 637, 638, 639 ( TFT), 640, 641, 642 (W),
668 (¥1T) 31 684.
F1-1 o faga wam of@sm +1 9 aof .
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[FLE. 43015/1/2013—GroTremesg—1]
. ug, gun, 3R afan
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MINISTRY OF COAL
New Delhi, the 11th March, 2013

S.0. 687.—Whereas, it appears to the Central Government that Coat is likely to be obtained from the land in the
locality described in the Schedute annexed hereto,

And, whereas, the plan bearing pumber Rev/10/2012, dated the 19th December, 2012 containing details of the
areas of land described in the said Schedule may be inspected at the office of the Central Coalficlds Limited (Land and
Revenue Department), Darbhanga House, Ranchi-834029 (Jharkhand) or at the office of the General Manager, Central
Coalfields Limited, Bokaro and Kargali Area, District Bokaro (Tharkhand), Deputy Commissioner, District Bokaro, Jharkhand
or at the office of the General Manager (Exploration Division), RI-IIT, Central Mine Planning and Design Institute, Gondwana
Palace, Kanke Road, Ranchi (Jharkhand) or at the office of the Coal Controller, 1, Council House Street, Kolkata-700 001,

Now, therefore, in cxercise of the powers conferred by sub-section (1) of section 4 of the Coal Bearing Areas
(Acquisition and Development), Act, 1957 (20 of 1957), hereinafter referred 10 as the said Act, the Central Government
hereby gives notice of its intention to prospect for coal in 1and described in the aforesaid Schedule.

Any person interested in the land described in the above mentioned Schedule may

@) claim compensation under section 6 of the said Act for any damage caused or likely to be caused by any
action taken under sub-section (3) of section 4 of the said Act; or

(i) claim compensation under sub-section (1) of section 13 of the said Act in respect of prospecting licen:
ceasing to have effect or under sub-section (4) of section 13 of the said Act for mining lease ceasing to
have effect and deliver all maps, charts and other documents relating 1o the aforesaid land to show the
expenditure incurred in respect of items specified in clauses (i) to (iv) of sub-section (1) of section 13 of the
said Act,

to the office of the General Manager, Central Coalficlds Limited, Bokaro and Kargali Arca, District Bokaro (Yharkhand) or
General Manager, Central Coalfields Limited, Land and Revenme Department, Darbhanga House, Ranchi-834029 (Jharkhand)
within a period of ninety days from the date of publication of this notification.

SCHEDULE
Extension of Karo-1 Open Cast Project
District—Bokare (Jharkhand)
(Plan bearing number Rev/10/2012, dated the 19th December, 2012)

ALL RIGHT:

Sl Viliage Thana ThanaNo.  District Areain Arcain Remarks
No. Acres Hectares

L BarkiKuri ~ Nawadih 2 Bokaro 14538 5886 Part

Total : 145.38 acres (approximately)
or 58.86 hectares (approximately)

Intention of Plot numbers to be acquired in village Barki Kuri—608, 613 (P), 614, 615, 616,617, 618,619, 620,621,
622,623, 624, 625, 626,627, 628,629,630 (P), 631,632,633, 634,635,636, 637,638, 639 (P), 640, 641, 642 (P), 668 (P) and 684.

Boundary Description of Extension of Karo-1 Open Cast Project :
A—B—C Line start from point ‘A’ pésses through point Band meets at point *C’ in Village-Barki Kuri.
c—D Line passess through point ‘C’ and meets and point ‘D’ in Village-Barki Kuri.
D—E—A Line passes through points ‘D’ and *E’ and meets at Starting point ‘A’ in Village-Barki Kuri.

[F. No. 43015/1/2013-PRIW-I)
* V. 8. RANA, Under Secy.
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LI, 688.— T TEHR & FHidell HACTd H1 Wedh SERI= %137, 498 (31), 9@ 1 W, 2013 gr < 9IRg
* T, S-11, @5 3, I (ii), a0 | |, 2013 ﬁwﬁmﬁnﬁﬁ,mmﬁwﬁaﬁ;ﬁ%m
'42.55 ERR (W) A1 17.22 THE ()" TR W 42,55 TR () A 17.22 By (ST " 4T A |

[T 5. 43015/15/2011 - FeTReRE=g-1]
&, wg. Tom, sy afam

CORRIGENDUM
New Delhi, the 13th March, 2013

8.0. 688 —In the notification of the Government of India in the Ministry of Coal number S.0. 498 (E)dated the
I'st March, 2013 and published in the Extraordinary Gazette of India, Part I1, Scction 3, Sub-section (ii) dated the ist March,
2013, under the Schedule of the said notification, 42.55 hectare (approximately) or 17.22 acre {approximatcly) shall be
substituted by 42.55 acre (approximately) and 17.22 hectare (approximately) respectively,

IF. No. 43015/15/2011-PRIW-1)
V8. RANA, Under Sccy.

= faeedt, 19 7, 2013
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New Delhi, the 19th March, 2013

8.0. 689 —Whereas it appears to the Central Government that Coal is likely to be obtained from the land in the
locality described in the Schedule annexed hereto;

And whereas the pian bearing number RevA)6/2012, dated the 4th August, 2012 containing details of the areas of
land described in the said Schedules may be inspected at the office of the Central Coalfields Limited (Land and Revenue
Department), Darbhanga House, Ranchi-834 029, Tharkhand or at the office of the General Manager, Central Coalfields
Limited, Dhori Area, District Bokaro, Jharkhand or at the office of the General Manager (Exploration Division), RI-II,
Central Mine Planning and Design Institute, Gondwana Palace, Kanke Road, Ranchi or at the office of the Coal Controller,
1, Council House Street, Kolkata or at the office of the Deputy Commissioner, District Bokaro, Tharkhand.

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 4 of the Coal Bearing Areas
(Acquisition and Development) Act, 1957 (20 of 1957), (hereinafter referred to as the said Act), the Central Government
hereby gives notice of its intention to prospect for coal in the land described in the aforesaid Schedule.

Any person interested in the land described in the above mentioned Schedule may :

i) claim compensation under section 6 of the said Act for any damage caused or likely to be caused by any
action taken under sub-section (3) of section 4 thereof;, or

(i) claim compensation under sub-section (1) of section 13 of the said Act in respect of prospecting licensc
ceasing to have effect or under sub-section (4) of section 13 of the said Act for mining lease ccasing to
have effect and deliver all maps, charts and other documents relating to the aforesaid land to show thc
expenditure incurred in respect of items specified in clauses (i) to (iv) of sub-section (1) of section 13 of the
said Act, :

to the office of the General Manager, Central Coalfields Limited, Dhori Area, District Bokaro, Jharkhand or Gencral
Manager, Central Coalfields Limited, (Land and Revenue Department), Darbhanga House, Ranchi-834 (029, Jharkhand
within ninety days from the date of publication of this notification.
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SCHEDULE
Pichhri Opencast Project
District—Bokaro, Jharkhand
(Plan bearing number Rev/06/2012, dated the 4th August, 2012)

SL Mauja/ Thana Village/ Name of Area Area Remarks
No. Village Thana District (in acres) (in hectares)

Number
1L Pichhri Peterwar 9 Bokaro 344.71 139.55 Part

Total : 344.71 acres (approximately)
or 139.55 hectares (approximately)
Boundary Description of Pichhri Opencast Project :

A—B Line starts from ‘A’ and passes through centre line of Damodar river and meets at point *B’.
B—CD Line passes, through part village of Pichhri and meets at point ‘D"
b—E Line passes through centre line of Damodar river and meets at point ‘E’.

E—F—A Line passes, through part village of Pichhri and meets at starting point *A’.
{F. No. 43015/17/2012-PRIW-I]
V. S. RANA, Under Secy. -

weiteram i wigfas e wWarea
=€ faoett, 14 7, 2013
LI, 690, —FEATTF R (emfura wemufal 5t Feaef) sfufem, 1971 (1971 F140) T 610 3 B WD
W 1 AT 20 R & T H fiie 28-5-2007 F1 LA FEW 2592 F oA v detom o weh g
AT, WA TR i T 15-9-2007 7 stferga 9&m ; R-25015/1/2007- 30,372 § & SAfrg=n B sfifea o=
TN 3 AT F WY Tepw gt § Frefofes ! e s S m ven £ .

|t

EL R e/ FEed 1 syl 1 95 s ata w1 St am
T gafsR w1 &3 @
FRWEA |1 sneme R, IS HHAR WY FouS 39 T B SIS 991 AW 9N
CIIEGIC] e HTgw HhueH fafids, Feam siae wiaiee fafde @
s e, wEHF FaFe 9 aeEfis

R A dieins, afeER

faen-ammia- 783385

3Tq- ¥
: [P H. 3TR-25015/1/2007-F310-1]
T HAR, I HiwE
MINISTRY OF PETROLEUM AND NATURAL GAS
New Delhi, the 14th March, 2013
8.0. 690.—In exercise of the powers conferred by Section 3 of the Public Premiscs (Eviction of Un-authorized

Occupants} Act, 1971 (40 of 1971) and in addition to the earlier notification of the Gowt. of India in the Ministry of
Petroleum and Natural Gas No. R-25015/1/2007-OR-2 dated 28-5-2007 published vide S.0. 2592 dated 15-9-2007 in the

Gazctie of India, the Central Government incorporate the following in the table annexed to this notification.

TABLE
Sl.No. Name of the Unit/Office Designation of the Officer Categorics of public premises and
local limits of jurisdiction
S.No. 11 Bongaigaon Refinery. Sr. Employee Relations Manager, Public premises under the adiminis-
Bongaigaon _ Indian Oil Corporation Ltd.. trative control of Indian Qil Corpora-
Bongaigaon Refinery, tion Ltd. within the State of Assam.
PO : Dhaligaon,

Distt : Bongaigaon-783383
(Assam). India

|[F. No. R-23015/1/2007-OR-I|
PAWAN KUMAR, Under Secy.

aooLn \r“lwlluw'l Jwn e on Aske - e ST R B K B e B AR i 2 S B e+ tmn e
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S g TSI WRTeTd
=% faeelt, 22 WG, 2013
=, 3, 691.— AT AR Afufam, 1947 (1947
F 14) T A 17 B TR0 H, F59 WER w6-fefra
iR, NTETATE, JaEAMg, § FEuT $ e
Fraivor] 3R 3 Tt @ o, srpey o fafde ol
far & Seife st Bl S T (G- 9E 9/2009)
) VI 2, T BT TERF 18-2-2013 I AD
TN i |
[, T-40012/80/2006-3T¢ 3R (F1 )]
Se dgA, SR afea
MINISTRY OF LABOUR AND EMPLOYMENT
New Delhi, the 22nd February, 2013

S.0. -691.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 9/2009)
of Industrial Tribunal, Kota as shown in the Annexure, in
the Industrial Dispute between the Sub-Divisional Officer,
BSNL, Sawaimadhopur and their workman, which was
received by the Central Government on 18-2-20 13

[No. L-40012/80/2006-IR (DU)}
JOHAN TOPNO, Under Secy.
et
rashior, sireifites Ao (HEE), FeT
(T )
drard T ;S e T TR, SRTE ST
Frder WaRoT Tl ;S SLATA/9/2009
femieR T : 6-4-2009
T ;W TR, 89 WA, 7 et B e
Tei-40012/80/2006-F X (I ) faais
28-11-2006 T& 3901 13 fZ7iF 24-3-2009
Frder/Farare arta G 10( 1) () sarfen faae
afat=m, 1947
weR

A e 2 U o wees SReW 5N T wE. W,
9T TRHR, SSHS!, Fi (TSEaH)

. WeTE/ARHER
w
- Fefasre Sifear, =1 TR EL T, , Tt (Ierer)
sultaa

sreffa sifes & AR @ SRfY - 8 T T S
syt P w1 AR § w9 favasia wmf
sAfufln f&Ai® : 17-1-2013

Ffufia

SR R, W A, T Rl # win s
foi 28-11-2006 &8 s w3 & 24-3- 2009 ® TR
ﬁwﬁ%wﬁaﬁ A foarg afufm, 1947 (
e afufem” @ wEii fEmosem) Y
10(1)(u)%mﬁamwmrﬁ:mwaﬁa1ﬁﬁnhﬁw§ﬁa
form man

Divisional Officer, BSNL, Sawaimadhopur in
terminating the services of their workman
Smt. Kanchan Devi, we.f. 1-2-2006, is legal and
justified 7 If not, to what relief the workman is ntitled
to 7’ ‘

“Whether the action of the management of tthISub-

2. Prdyy/foeme, rfian % W € R/ dSfEE
TR G ) AR/ =R fafiee e FEr
T |

3. Wit F o @ Fom wRed= T fwan v faad
aftr foeran i i et sryreft famm & ameit %—;‘
FERAHIR wie H &% 15- -7-87 @ W 7N
ot T o A I 880 % uﬁmﬁmfuam%mm’f
W%wmﬂmﬁmﬁﬁﬁﬁwﬁaﬁém
ﬁﬂmmﬁm%ﬁ!aﬁﬁqﬁﬁﬁqﬂaﬁ%@
T Foran T STwnelt 7= s Y o W T et
o, TER A gt st 3 wefan w R 1-2-06 9

ﬁmaﬁmﬁﬁwﬂﬂﬁaﬁmmﬁmﬁ sifufrm
# YT 25-TF, 5, ©F 3% & W B T #t
TR | A T IR R ® WA 3 fozet

ot & = e R Pt @ e dn A g o o
F TA H AT AL

4, oTwrEt @ AR | e du fEm T e T
aftm frar T fr weta, steff fasm 7 w5 @
mmawmza%%ﬁqméaﬁnmwm
wﬁzﬁamwm#rééaﬂﬁﬁmmmm
1 %SGR PTA R SR o | e 5 1s-7-87 9
o 2R T w9 4 B we o e T 2 | Wi
o SR el g | B W W he ST
e T § T ¥ ST W S 9 R S
@t syoredt fasm & 240 £ fFe o wdvst ad # F W T
fopem, Rt feafer § P sy o € 8 | s H
Syl ¥ T e R W | et woaem B
worm faea s A &1 e &6 |

5. SR g e e R 14-2-11 % 991 fRd
IR R TR A A e % TRt et e vy @
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Frraa foren <tmn a1 % | v wem ol O =) o = oty
e Weffan 8 W W gt R, femy wreffa 5 SwQ e
TR F e Vg W R 2, w o e s
RARREER LGRS e e et
IUed 7 2 | SHhifies fraw B, 10-918) % Teg
fersil vt vurR ) 58 W o 99 @ s e W
ﬁﬂﬁﬂﬁ%@maﬁmﬁrtﬁmgmwaﬁm,ﬁm
3vafd 2, Wafh TEm TH F 9 wta N o a6 5
ST H Feffar i mea &g $E srwT wa B w@ £, o
T A ¥ FE W wEa 2 oweffa w5 ooy e
Fremn o fefaa art ot wfa T @ 2 ) s = oy
TF A % Freamw w7 T8 femw a5 wfag
e = i 6w R | T v et i o 3
T o wEN @ N @ o W AT fwm o
m%!m:mﬁfmaﬁmmaﬁmm@
T F A w% K ot | oot @ ity 4 ot
m#méawﬁmmﬁaﬁémw&aﬂﬁ
FHET W T A9 A T H |

6. I W W= A aff et = weita =)
AT WA | Wiaa F A W wreffan Fedt it www 3
e W FA H farher @ 2 | o wom Bt § afm
auﬁaﬁmﬁmﬁaaﬂ#ﬁﬁw&ﬁﬁaﬁﬁ@m
H I I I HW F sfermhon T T 2 )

WO 9Ra TR, 99 g, 7 ool @
WS TR o, TA-40012/80/2006-37E 3R (€1 7) Fiar
28-11-06 T4 UMW IF & 24-3-09 B WA o
Fre/fera =) fufole 9= et sty swfe far s @
% wrefin s st st g0 v som e §
afti ael Fi 4w fodt off ywR B weT @ ofE s §
%0 @ | feelt ya R = w9 oy W ww W
Aol 78t & 1

WIS S5 W, =armedte
T feeeh, 25 W, 2013

. 3, 692.—3eifirs fraR sifufam, 1947 (1947
F 14) F U 17 B ARRW ¥, B wEFR feDt
PRRE= sidiserr, amed, A F YT B Hag
P! iR 37a wefemdl & o, sy o Fifte sleifrs
foenz A Sf W shtedfre sfvmon v s =,
FAR F T (Ff WA 108/1999) Y Wiy et

Wt F1 WER F 18~2-2013 =1 WIw gam o1 |
[ Te1-42011/54/1998-37¢ &R (2 )]
Sie aivAl, srR wfam

New Delhi, the 25th February, 2013

8.0. 692 —In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central

SENE [ I uqq-wuuwmu [N AEETINT] -~

11— o A AR . WM &

Government hereby publishes the award (Ref. No. 108/
1999) of the Central Government Industrial Tribunal-cum-
Labour Court, Kanpur as shown in the Annexure, in the
Industrial Dispute between the employers in relation to
the Deputy Superintendent Horticulture, Taj Mahal, Agra
and their workman, which was received by the Central
Government on 18-2-2013.

[No. L-42011/54/1998-IR (DU)]
JOHAN TOPNO, Under Sccy.

ANNEXURE

BEFORE SRI RAM PARKASH, PRESIDING
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,
KANPUR

Industrial Dispute No. 108/1999
BETWEEN

President,

ASI Karmchari Parishad (INTUCQC),
68 Sector 16, Sikandra,

Agra.

AND

The Deputy Superintending Horticulturist,
Archaeological Survey of India,
Horticulture Division No. 1,
East Gate,
Tajmahal, Agra.

AWARD

1. Central Govi.Mol, New Delhi, vide notification
No.L-42011/54/98 (IR (DU) dated 26-4-99 has referred the
following dispute for adjudication to this tribunal,

2. Whether the demand of Union for re-employment
of 24 workers as per annexure by the management of
Archaeological Survey of India, Agra is legal and
justified ? If no to what relief the workmen are entitled ?

3. Brieffactsare :

4. This reference is on behalf of 24 workers, hence,
the claim statement has been filed on behaif of all the
workers like Sahib Singh and others who are named in the
list which is paper no. 2/4 filed along with statement of
claim. It is alleged by them that they have not been re-
employed after their termination whereas new persons were
inducted in the service of the management of which a list
of new workers is included. It is further alleged by the
workmen that the management is adopting unfair labour
practice in choosing workers from the seniority list of their
own choice. Therefore, the management has committed
breach of provisions of Sections 25G and 25H of the Act.
Therefore, they have praycd that they should be re-
employed by the management.

5. Management has filed written statement denying
vehemently the aversions of the claim petition. It is alleged

LRl bl ommam 8: 41 .
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by the opposite party that ncither the date of re-
cmployment nor correct full name of the depariment has
been specified by the Central Government, It is also alleged
(ha: AST Horticulture Division No. | East Gate Tajmahal is
ot within the meaning ol Industry, It is stated that the
applicants were engaged as daily paid casnal mazdoors
for agriculture job in Garden Branch Horticulture Diviston
No. 1 Tajmahal Agra for occasional intermittent and casual
work. The work performed by the applicant was not of
aperennial natural ; the department cngages daily paid
casual mazdoors from open market for a shorter period
and had never been appointed against any regular or
permanent post under the management, thercfore, there
exist no relation of master and servant between the
workmen and the opposite party; it is also alleged that the
concerned workmen had never rendered continuous
service of 240 days preceding the date of their termination;
they do not possess any licn against any regular post.
Thercfore, it has been prayed that the reference order is
vague and the concerned workmen are not entitled to any
relief as claimed by them in the present claim.

6. Rejoinder has also been filed but nothing new
has been alleged therein.

7. Claimant has filed 32 documents vide list paper
no 43/1-2. Management has also filed 2 documents which
were summoned from them, '

8. Both the partics have adduced oral evidence.
Claimant has adduced one Ramesh Chandra on behalf of
all the workers as W.W. 1. Opposite party has adduced
cvidence of M.W. 1 Sri Rakesh Chandra Agrawal.

9. 1 have heard both the parties and have perused
the whole records including the documents furnished by
the claimant.

10. It is a fact that these claimants were never
cmployed by the opposite party on any regular post. It is
contended by the opposite party that according to the
need they hire the services of the daily mazdoors from the
open market for occasional work and whenever the work
is finished their service automatically came to end, It has
been contended that this is not the case of termination
but the claimants are seeking re-employment on the basis
of Sections 25G and 25H of the Industrial Disputes Act,
1947, whereas they have never been employed against
any permanent post. It is contended that they have not
disclosed in their claim statement when these workmen
had been employed and when their services have been
terminated. Similarly there is no date mentioned in the
reference order seeking re-employment. I have examined
the reference order as well as claim statement. Thereisa
force on the contention of the opposite party.

11. In the evidence of W.W.1 it has come that he
had been engaged in the year 1986 and the other workers
were engaged up to 89, and they continued to work till
March 98, but such type of fact is neither mentioned in the
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list of the claim statement. There is no such documentary
evidence in relation to this fact that these workmen had
been in continuous service with effect from 1986 to 1998.

12. On the contrary no such evidence has been led
by the workers side that they had cver worked
continuously for over 240 days.

13. By a bare perusal from the staternent of claim as
well as from the evidence of the workers it is not established
as who were retained in service after their termination of
as to who had been re-engaged in the service ignoring
their claims, or whether or not any juniors were rctained
by the opposite parly.

14. It is stated by the claimant thal they have filed
the list of the workers who have been re-engaged by the
opposite party. [ have examined the list and the other
documents and these documents cannot take the shapc
of authentic documents because their names do not find
place in the statement of claim. They have also not been
impleaded as a party as contended by the opposile party.

15, From the above observations made by the
tribunal, the tribunal is of the confirm opinion that there
appears no merit in the claim of the workers and the same
is liable to be rejected.

16. The claimant has placed a reliance upon a
decision 2001(90) FL.R 744 Rajasthan High Court, State
Versus Harchand. 1 have respectfully gone through the
decision. As per this decision some juniors were retained
in service and certain other persons were given
appointment after such termination.

17. But in the present case the claimant has miserably
failed to prove who were the juniors who were retained in
service and who were the fresh hands who were inducted
a fresh in the service of the opposite party. The claimant
has not disclosed their name so it was not possible for the
management to deny the allegations and lead evidence
against the claim of the claimants. Under these facts and
circumstances of the present case, the claimant cannot be
allowed to take any kind of benefit of the ruling relicd
upon by them.

18. In view of forgoing it is held that the claimants
have miserably failed to establish their claim before the
tribunal, therefore, their claim is liable to be rejected.
Accordingly, the same is rejected.

19 Reference is therefore answered in negative
against the workers and in favour of the opposite party.

RAM PARKASH, Presiding Officer

=4 faeell, 25 W&, 2013
=, O, 693. i faar sfulm, 1947 (1947
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New Delhi, the 25th February, 2013

5.0. 693.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government  hereby publishes the award (Ref. No. 28/
2012) of the Central Government Industrial Tribunal-cum-
Labour Court, Kanpur as shown in the Annexure in the
tndustrial Dispute between the employers in relation to
the General Manager, BSNL, Kanpur and their workman,
which was received by the Central Government on
18-2-2013.

[No. L-40011/48/201 I-IR (DU
JOHAN TOPNO, Under Secy.

ANNEXURE
BEFORE SRI RAM PARKASH, PRESIDING
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL

TRIBUNAL-CUM-LABOUR COURT,
KANPUR

Industrial Dispute No. 28/2012
BETWEEN

The State General Secretary,
Rashtriya Mazdoor Sangh,
2, Naveen Market,

Kanpur,

AND

The General Manager,

Bharat Sanchar Nigam Limited,
The Mall,

Kanpur.

AWARD

I. Central Govt. Mol, New Delhi, vide notification
No. L40011/48/2011-IR (DU) dated 12-3-2012 has referred
the following dispute for adjudication to this tribunal.

<. Whether the action of the mana gement of General
Mana,er, Bharat Sanchar Nigam Limited, Kanpur,
according bencfits to 6th Pay Commission to the
lemporary status mazdoor (TSM) with effect from 1-1-2010
instead of 1-1-2006 is legal and Justified ? What relief the
workrman is entitled to ?

3. Inthe present case after receipt of the reference
order registered notices were issued to the disputing
parties. Whereas the management appeared in the case
and filed their authority but none appeared either from the
side of the union nor did the workman himself appear in
the case despite availing of repeated opportunities. Even
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ho statement of claim has been filed by the workman.
Therefore tn such circumstances the reference is bound
tobe decided in negative for want of pleadings and proof.

4. Reference is therefore decided in negative againsi
the Union.

RAM PARKASH, Presiding Officer
2 faeelt, 25 W 2013

L . 694.— ST foram sifufirm 1947 (1947
FI4) T 17 F T ¥, F = meER e
ﬁmﬂmﬁnn,w@ﬁ&mﬁa%mﬁmﬁaﬁ(
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ﬁwmaﬁﬁﬁm#wwww,wﬁ
m(ﬁ?ﬁmxmnn)aﬁmﬁmm%ﬁhﬁﬁq
TR HT 21-2-2013 1 7= g1 o1 |

L. T -17012/25/201 1 - 378 &R (w1 ]
New Delhi. the 25th February, 2013

S.0. 694 -In pursuance of Scction 17 of the
Industrial Disputes Act. 1947 (14 of 1947). the Central
Government hereby publishes the award (Ref. No. 84/
201 yof the Central Government Industriai Tribunal/l .abour
Court, Kanpur now as shown in the Annexure in the
Industrial Dispute between the cmplovers in relation to
the management of M/s Life Insurance Corporation of
India, Kanpur and their workman, which was received by
the Central Government on 21-2-2013 '

{No. L-17012/25/2011-IR )l
JOHAN TOPNO. Under Secy.

ANNEXURE

BEFORE SRI RAM PARKASH, PRESIDING
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,
KANPUR

Industrial Dispute No. 84/2011
BETWEEN
Raj Veer Singh Parihar,
12-C/369, Lajpal Nagar,
Kanpur, e
AND

The Senior Divisional Manager,
Life Insurance Corporation of India,
Jeewan Vikas,

16/98, M G Marg,

Kanpur,

AWARD

1. Central Govt.Mol, New Delhi, vide notification
No.L-17012/25/2011-IR (M) dated 23-9-2011 has referred
the following dispute for adjudication to this tribunal,

PPN SN | 0o -
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2. Whether the management of LIC of India, Kanpur
has complied with the orders of Hon’ble High Court,
Allahabad dated 3-8-2009 in respect of Sri Raj Veer Singh
Parihar in its true spirits and whether the applicant was
entitled for pension and leave encashment also ? What
relief the concerned applicant is entitled to ?

3. Brieffacts are -

4. After receipt of reference order notices were
issucd to the parties. Claimant did not turn up, but again
the notices were sent. Even after giving several
opportunities claimant did not file the claim statement nor
remained present. Hence in the absence of the claim
statement it appears that the claimant is not interested to
prosecute his case before the tribunal.

5. Therefore, the reference is bound to be decided
in negative against the workman for want of pleadings
and proof. .

6. Reference is therefore decided as such.
RAM PARKASH, Presiding Officer
% faeeht, 25 weaEd, 2013
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New Delhi, the 25th February, 2013

$.0. 695.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref, No. 1210/
2004, ITC No. 1/2003 Old) of the Central Government
Industrial Tribunal/Labour Court, Ahmedabad now as
shown in the Annexure, in the Industrial Dispute between
the employers in relation to the management of M/s.
Hindustan Petroleiim Corporation Ltd., Mumbai and their
workman, which was received by the Central Government
on21-2-2013.

[No. L-30011/55/2002-IR (M)]
JOHAN TOPNO, Under Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
~ AHMEDABAD

PRESENT:
BINAY KUMAR SINHA, Presiding Officer,

CGIT-cum-Labour Court, Ahmedabad,
Dated 24th January, 2013.

Reference : CGITA of 1210/2004
Reference : ITC 1/2003 (Old)

The GM. (P& A),
HPCL, Petroleurn House,
17, Jamshedji Tata Road,

Churchgate, Mumbai-400020 ... First Party
AND

Their workman,

Shri GJ. Jani,

711, Gurukrupa Society,

Bhavnagar, (Kutch),

Gandhigham-370201. ... Second Party

For the first party Shri Prakash S. Gogia,
Advocate

For the second party :  V.V. Chauda, Advocate,

Shri G J. Jani, Workaman himself,
AWARD

The Central Government of the Ministry of Labour,
Shram Mantralay by its Order No. L-30011/55/2002-IR(M)),
New Delhi, dated 11-12-2002, considering an Industrial
Dispute exists between the employers in relation to the
management of the GM. (P & A) HPCL, Petroleum House,
17, Jamshedji Tata Road, Churchgate, Mumbai and their
workman in exercise of the powers conferred by Cl. (d) of
sub-section (1) and sub-section (2A) of Section 10 of the
Industrial Disputes Act, 1947, referred the dispute to the
Industrial Tribunal, Rajkot for adjudication, formulating
the terms of reference as follows ;

SCHENLE

“Whether the action of the management of
Hindustan Petroleum Corporation Ltd. Kandla/
Bombay to discharge workman Shri GJ. Jani from
the service of Corporation vide order dated
6-11-2001 is justified and legal? If not, to what relicl
the workman is entitled for and since when ?7”

2. The parties on notice to appear and to submit
their respective pleadings, the 2nd Party (workman) and
the 1st Party (management) appeared and submitted
respective pleadings-statement of claim at Ext. 7 by the
2nd party (workman) on 21-4-2003 and its copy received
by Ist party and the written statement at Ext. 11 by the 1st

- Party on 23-6-2003 and its copy received by the 2nd party

3. The case of the 2nd party (workiman) s that he
being ex-serviceman was serving with the 1st party at
Kandla as security guard since 29-5-1990 as regular workcr
having employee number 07291. He was also office bearer
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as Vice President in the union (Petroleum Workers Union,
West Zone) and in that capacity he was raising grievances
of the petroleum workers before the officers of the
management. He was also a protected workman. The
management was carrying bias and levelled false allegation
by issuing charge sheet against him dated 25-10-2000 and
without following the principles of natural justice iliegally
held domestic enquiry against him and without
considering his defence version enquiry officer illegally
held him guilty of misconduct of unauthorized absence,
willful in subordination or dizobedicnce and breach of
standing order and the disciplinary authority without
application of mind imposed punishment order dated
10-11-2001 of dismissal 1llegally. After dismissal from
scrvice he suffered heart attack and remained in treatment
al Rajasthan Hospital, Ahmedabad. He 1s uncmployed after
dismissed from the service of the Lst Party On these scores
prayer has been made to set aside the order of dismissal
and to reinstate him in the services with fall back wages
and conscquential benefits with cost of the litigation.

4. The first party pleaded inter-alia inits w.s. that
Hindustan Petroleurn Corporation Lid. is engaged in
refining of crude oil and marketing/distributions of various
peiroleum products and its one of terminal at Kandla is
known as Kandla terminal where the workmain was working
as a sccurity guard. On 25-10-2000 worktnan was issued a
charge sheet for vartous acts of imisconduct :

. He remzined absent unauthorisedly without
prior approval/permmssion frem his supervisor
for 56 days during the period from April 2000
to August 2000

2. He was found to be missing from the work
place without informing, iis superior, leaving
the security post unmanncd

3. He published a news itciu ut "Kutch Mitra”
making in correct statcments about the
corporation thercby tarmishing the
corporation image.

For all the above acts of misconducts he was
charged as under as per the provision of
standing orders, applicable (o workman :

(i) Willfu! in subordination or disobedience.

(i) Habitual abscnce without lcave of absence,
without leave for more than 21 consecutive
days or over-stoviag the sanctioned leave
without sufficicr grouads or proper and
satisfactory explanation,

(i) Breach el any standing order or any law
applicable to the cstablishment or any rules
made thereunder.

The workman did not reply to the charge sheet
and so domestic cnguiry was intliated against

L e I mpmpp——————_
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hin:. The workman participated in the
departmental enquiry proceedings. He was
allowed to defend himself by producing the
documents cxamining his witness and cross-
examining the witnesses of the management.
He was given full epportunity to defend his
case by woeaping  on-worker/union
represeattaive of his cloice. The Enquiry
Officer after condnciing viquiry submitted
enguiry report holding the charges against
thc- delinquent workman proved. The
Disciplinary Authority issucd 2nd show
cause with crpy of P i report to the
worktise on S0-T001 Workman submitted
; ¢ he stated that
1 iiim should be
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Lo done ek cowingly by him
and s cerpeven Uhe disciplinary
autho fitee coamipmae the enquiry

cusiiaTing extreme
v, awarded
> wesidering also
«s per earlier
charge st Paci Mo wasagain
fouad v divinon copditsan and he

' T et eanreon stafT on

: Lo hinve remained

IFEETTASty

ot s romn period
ey 199% pud by letter
“heg e submit
CFarhior lonen! views

vrscsnducts of the
: o mprove his
Ionomseid b he

bela o

contitiecs v st varions acts
of m:+ - dney and remained absent

unautherisedly for 23 days (5 days in April
2001, 12 days in June 2001 and 8 days in July
2001y cven after ssuance of charge sheet
dated 25-10-2000  The workman preferred
dcpartmental appeal against the punishment
of discharge which was dismissed as no
justificahon was found for modifying the order
of Disceplinary Authority. The punishment
of discharge awarded 1o the workman is legal,
just and proper after conducting legal and
valid cnquiry observing principles of natural
justice. The first party denied para 2 to 5 of
the allegation made in the statement of claim.
On these scores praver to dismiss the
reference as not maintainable and the
workmin nof entitted 1o any relicf,

5. Since the 2nd Party workman by filing a pursis at
Ext. 60 admitted and accepied the legality and validity of
the enquiry, so the preliminary issue regarding validity or
otherwise of the domestic enquiry was not laken up.

s R i TR 88 <3055
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However, the workman chalienged the findings of enquiry
report.

6. In view of the pleadings of the parties, the following
issnes have been taken for decision in this case.

ISSUES
(D Whether the reference is maintainable 7'

() Has the workman (2nd party) got valid cause
of action ?

(II) Whether principle of natural justice was
observed in conducling enquiry against the
workmait ?

(IV) Whether the findings of Enquiry Officer inits

report dated 1-6-2001 is perversed 7

(V) Whether the order of punishment of
discharged dated 6-11-2001 passed by the
disciplinary authority is shockingly
disproportionate to the gravity of misconduct
of the delinquent workman 7

(V) Whether the 2nd party workman is entitled to
the relief of reinstatement with back wages or
any other relief in this case ?

{VIl} Whether the action of thc management of 1st
party in discharging the workman Shri GJ. Jani
from the services of corporation vide order
dated 6-11-2001 is proper and justified ?

(VI What orders are to be passed ?
7. ISSUENos. ILIV& V

The first party has produced 18 documents relating
to domestic enquiry conducted against the 2nd party
workman Shri G.J. Jani. These documents have been
produccd under a list Ext. 12 and the 2nd party has
endorsed on 19-2-2004 as to no objection if those
documents of the st parly are exhibited. So thosc
documents which arc copy of enquiry file has becn taken
tn documentary evidence Ext. 12/1 letter dated 31-7-2000
wrilten 1o the workman GJ, for leaving the work place
without permission on 3-7-2000 around 12.00 hrs. when he
was duty at unit-1 in Ist shift from 7.00 hrs. to 15.00 hrs.
Ext. 12/2 is cxplanation dated 8-8-2000 of the workman Shri
G.J. Jani which ciearly reveals that he left the duty place
without permission for getting his motorcycle to be
brought in condition and in that course met accident. His
cxplanation clearly go to show that he accepted that he
left duty place without permission and went outside the
terminal’s gate for his private work, Ext. 12/3 is letter dated
8-8-2000 by Dy. Manager P & A o Mr. Jani that his
explanation is not satisfactory and the matter is referred to
HO for further action. Ext. 12/4 is letter dated 18-9-2000 of
Dy. Manager P & R Kandla Terminal to Shri G.J. Jani for
his unauthorized absence of altogether 56 days-April
2004, 4 days, May 20003 days, June 2000-8 days, July

2000-23 days and August 200018 days. Ext. 12/5 is written
explanation dated 21-9-2000 of Shri GJ. Jani regarding his
absence. From perusal it appears that 2nd party’s
explanation of absence for 23 days in 2000 obviously go
to show that he left the duty place on 3-7-2000
unauthorisedly without permission and met accident
outside terminal gate far away from duty place that speaks
a volume about his condemnable unanthorized absence
and he remained absence unauthorisedly till 20-7-2000
without obtaining permission or without sanction of leave.
So more than 21 days of unauthorized absence
continuously is itself proved from Ext. 12/5. More so for
his absence of 18 days in August is also highly
condemnable because he was granted permission to go to
Rajkot as defence representative to be present in
departmental enquiry from 31-7-2000 to 5-8-2000. The
domestic enquiry was concluded on 5-8-2000 and the
Enquiry Officer had returned to Kandla from Rajkot and
Mr GJ. Jani was also bound to return to Kand!a after
5-8-2000 to join his duty as Gurard but without permission
he remained absent. His such reply that from Rajkot he
proceeded to Mumbai for getting setile the problem of
one P A. Mchta, clearly speaks a volume that in the garb
of his being union Vice-President, he clearly exceeded his
privilcge and without joining at Kandla on his duty as
Security Guard on 6-8-2000, he defying the rules and
regulation and standing orders of the corporation as if he
1s exempted from all rules and regulation on the plea of
going to Mumbai for union work speaks a volume about
his arrogancy and defying all norm ard super imposing
himselftobe above board. Ext. 12/6 is letter of Dy. Manager
P& Adated 25-9-2000 to Shri (¢J. Jani Security Guard that
his explanation dated 21-9-2000 regarding unauthorized
absence is not satisfactory and the matter is reported to
HSO for further clarification, Then vide Ext. 12/7 Head
Quarters Office by GM. SOD charge sheet dated
25-10-2000 was given to the delinquent workman Shri
GJ. Jani as to his unauthorized absence of 56 days as that
of Ext, 12/4. Ext. 12/7 speaks that he (Shri G.J. Jani) is nol,
laking required interest in his duties and leaving the work
place without informing his superior and that despite
advice (o him in the past to improve his attendance he has
not shown any improvement in his attendance. Also
stating that without previous permission of GM. Jani no
workman can participate in T.V./Radio broadcast etc. or
contribule any article or write any letter to any newspaper
or periodical. Allcgation was made against the workman
that he has sent a news item for publishing in KUSTCHA
MITRA which is in violation of the certificd standing
orders applicable to the non-management employees in
marketing establishment and then misconducts on three
counts elaborated in the charge sheet (1) willful
insubordination or disobedience (2) Habitual absence
without leave for more than 21 consecutive days or
overstaying the sanctioned leave. (3) Breach of standing
order or any law applicable to the establishment or any
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rules made thercunder. Ext, 12/8 is written explanation dated
20-11-2000 of the workman to the charge sheet. The
workman replicd to the charge sheet in the fashion
mentioned in his early explanation vide Ext. 12/5 and further
accepled that he published news item in “Kuicha Mitra™
on the inscnsible plea of threat of security to the company
by anti-national agents. He merely a sccurity guard to
perform his duty at deputed work place was non-
management cmployee and in vielation of certified
standing order he clearly cxceeding his right got published
news itcms against the employers company for tarnishing
the image of the 1st party. Ext. 12/8 is letter dated
13-1-2001 of Shri Ramsharan appointed as Enquiry Officer
and informing the workman for enquiry sitting on
25-1-2000 at Kandla terminal, also its copy sent (o
Presenting Officer and others. Ext. 12/10 is enquiry
procceding dated 25-10-2001 contain signatures of E.Q.,
PO. and CSE (2nd party workman). It reveals that on
asking from the delinquent whether he wish to appoint
defence representative to defend his case in his enquiry,
he replied that he will defend his case himself charge
sheet was marked E-1 and then Presenting Officer
produced 22 documents which were marked P-1 to P-22.
Next silting was fixed on 10-2-2001. The 22 documents
produced by the P.O. are also in the enquiry file that also
conlaining the zerox copy of news item published by the
workman in “Kutcha Mitra” as P-16 containing signatures
of £.0., PO. and charge sheeted employee (Shri GJ. Jani)
Ext.-12/11 are the documents produced during enquiry
proceeding totai No. 11/1 to 11/21. Ext. 12/12 and 12/13 are

order sheet No. 4 and 5 respectively dated 11-4-2001. Ext.

12/12 it has come that the workman (ESE) as to his absence
and leaving duty before compliction of duty hours and
without knowledge/permission of his supervisor or
location incharge on 1-4-2000, has stated that he being
sccurity guard can leave the post 15 minutes before
completion time of shift without any reliever, has no leg to
stand because the CSE (Workman) could not substantiate
in this regard that he was able to leave duty place 15
minutes before. This relates to document P-1 to P-7. As
per document P-8 to P-12 the CSE (Workman) left the
workplace ont 3-7-2000 without permission or without
informing his supervisor at 12.00 hours while in duty at
unit-1 in 1st shift 07.00 to 15.00 hrs. The workman
confirmed that he was away from the work and met with
accident. Vide Ext. 12/13 (order sheet No. 5) it is evident
that he was absent from duty without sanction of leave,
he based his saying on per his reply dated 21-9-2000 (Ext.
12/5). It has been discussed above that by such reply the
workman clearly admitted his unauthorized absenteeism.
He also admitted that he had gone to press without
following the procedures available in the corporation
standing orders applicable to non-management eniployees.
His reply to chargesheet (Ext. 12/8) clearly reveals that he
admitted the charges and so did not add anything in reply
during enquiry as per order sheet No. 5. He also admitted
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that he went to press directly on such stand that he has
constitutional right. The issue is very clear that a security

‘guard even if he is office bearer as vice President of the

union has had no business or a constitutional right to
defy the certified standing order of the company being
non-management employee in showing such illegal
activity. Being office bearer of the union he can at best
raise the cause of employee and not raise the cause of
security latches by giving news item in “Kutch Mitra”.
More so he was a meager sccurity guard and has to comply
with direction of supervisor etc. and not to defy their
instruction treating himself to be immuncd and super
imposing himself. That go to show willfu! in subordination
or disobedience of his supervisors. Morc so habitual
absenteeism without permission or overslaying without
authority and going to press “Kutch Mitra” and publish.
articles against the interest of his employer defying
provision of certified standing order clearly proves his
gross-misconduct as per charge sheet (Ext. 12/7).

8. From perusal of Ext. 12/14 the cnquiry report dated
1-6-2001 of the E.Q. Shri Ram Saranfind that the E.O. has
meticulously examined (he enquiry proceedings and the
materials made available in the domestic enquiry and has
considered all materials and admissions of the CSE in
connections with allegations of charges in right
perspective and then came to the conclusions to prove of
(I) misconduct; 31 (1) willful insubordination or
disobedience, whether or not combination with another
of any lawful and reasonable order of superior. 2.
Misconduct; 31 (7) Habitual absence without leave or
absence without leave for more than 21 consecutive days
or over staying the sanctioned leave without sufficient
grounds or proper and satisfactory explanation 3.
Misconduct; 31 (38) Breach of any standing order or any
law applicable to the establishment or any rules made
thereinder. I do not find any perversity in the findings of
the enquiry officer. The evidence of the 2nd party Shri GJ.
Jani at Ext. 62 and particularly his statement during cross-
examination does not go to support his contention that
finding of E.Q. is purversed. He stated that there is no
material as to continuity of his absence for more than 21
days but he could not substantiate this during enquiry by
producing defence documents D-1, D-2 and D-3 during
domestic enquiry. He could not be able to substantiate by
his evidence at Ext. 62. He admitted as to validity of the
domestic enquiry held against him as per puorsis at Ext. 60.
He admitted that he was given copy of enquiry report by
the disciplinary authority. On the other hand the evidence
of management witness namely Shri B. Naresinha Rao Sr.
Manager H.R. of the corporation has categorically
supported the 1st party version as per w.s. Ext. 11 and the
2nd party workmen in his cross-examination could not
gain anything to substantiate his version and to discredit
the 1st party that a false charge sheet were levelled against
him (workman). He denied about any post of Senior head
guard, The workman failed to prove that on 1-4-2001 or on

e
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3-7-2001 he left the duty place with permission of his

Supervisor or any superior or even any senior head guard
and that Sr. Head guard has no authority to forward leave
application of any security guard.

9. Now coming to the question of harsh punishment
and the same if shockingly disproportionate to the gravity
of misconduct. I have gone through the punishment order
dated 6-11-200] passed by the disciplinary authority. But
I find no illegality in imposing punishment of discharge
from the services of the corporation. The delinquent
workmen was repeatedly committing misconducts of
habitual absenteeism from duty without permission,
drunkenness, insubordination, disorderly behaviour
threatening and abusing supervisor while on duty on
24-9-1993 in the past as per charge sheet dated 22-11-1993
and taking lenient view of imposing punishment of warning
by order dated 13-7-1998 advising him not to repeat such
similar misconducts in future. He was again found in
drunken condition and had manhandled/misbehaved
canteen staff on 26-11-2003. He was found to have
remained absent unauthorisedly for 95 days during period
January 1999 to December 1999 and he was issued a letter
ont 8-1-2000 advising him to submit written explanation.
Also such subsequent behaviour was looked into by the
Disciplinary Authority that he remained absent
unauthorisedly for 23 days i.e. 5 days in April 2001, 10
days in June 2001 and 8 days in July 2001. The Ist Party
has also submitted documents of past misconduct as per

list Ext. 13 and the charge sheet dated 22-11-1993, Ext. 14, -

Enquiry proceeding Ext. 15, Enquiry report is Ext. 16 and
Ext. 17 is proceedings and order of the Disciplinary
Authority dated 13-7-1998.

10. The contention raised but the workman in his
written argument at Ext. 78 that he has not committed any
misconduct in connection with charge sheet dated 25-10-
2000 (Ext. 12/7) has no leg to stand in view of overwhelming
evidences of misconduct and also in view of admission.
The workman appears to have blown hot and could
simultaneously by saying and admitting that he left the
duty place and remained absent by overstaying but even
then he did not commit misconduct. He admits that he
went (o press and got published news items against
corporation alleged loopholes boasting for having
constitutional right but which was not availabie fo him as
non-management employee as merely a security guard
working under security manager supervisor and then
defying clear certified standing order vide 31 (38). The
citation of 2008 Gujarat Law Report 2138 SC, 1992 (1) GLH
(U.J.) page 6, 1994 Lab IC 1367 Punjab and Haryana H.C,

and 1982 Lab IC 1790 SC are not helpful to the 2nd party

(delinquent workman).

11. On the other hand the written argument of the
Ist party at Ext. 79 that the charge as per chargesheet
dated 25-10-2000 has been conclusively proved that the
workman is guilty of gross misoonducts punishable under

.clause 32-(f) as to discharge from service and that the

‘disciplinary authority has rightly awarded the punishment

by the order dated 6-11-2001 and that there is no ground
to make interference by the Labour Court/Tribunal to
change, alter or modify the order of punishment by
invoking the provision of section 11 A of the I.D, Act 1974
are supported by the materials available on the record.

‘12: Thus upon consideration of the evidence both
oral and documentary discussed in the foregoing paras. I

find and hold that principies of natural justice was

observed all along during domestic enquiry and the
Disciplinary Authority also issued show cause notice to
the workman sending copy of enquiry report. I further
find and hold that the findings of the enquiry officer dated
1-6-2001 are based on materials available in enquiry coupled
with admission of the misconduct by the delinquent
workman Shri GJ. Jani and thus his findings is not
purversed. I further find and hold that the order of
punishment of discharge dated 6-11-2001 is not shockingly
disproportionate to the gravity of misconduct of the
delinquent workman. So, issue No. IIl is answered in
affirmative, issue no. IV is answered in negative and issue
No. V is also answered in negative.

13. ISSUE No. VI

In view of the findings to issue Nos. II, IV and Vin
the foregoings, I further find and hold that the 2nd party
workman is not entitled to any relief in this case. This
issue is answered in negative.

14. ISSUE No. VI .

In view of findings to issue Nos. I, IV, Vand V1 in
the foregoing paras I find and hold that the action of the
management of 1st party (corporation) in discharging the
workman Shri GJ. Jani from the services of corporation
vide order dated 6-11-2001 is proper, legal and justified.

15. ISSUENos. 1 & I

As per above findings in foregoings the reference is
not maintainable and the workman has no valid cause o
action to raise dispute, :

16, ISSUE No. VIII

The reference is dismissed on contest. However no
order of cost.

This is may award.
BINAY KUMAR SINHA, Presiding Officer
7% fawedt, 25 %, 2013
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New Dethi, the 25th February, 2013

S.0. 696.—In pursuance of Scction 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hercby publishes the award (Ref. No. 4/2011)
of the Ceniral Government Industrial Tribunal/l.abour
Court. Kota riow as shown in the Annexure. in the Industrial
Dispule between the employers in relation to the
management of M/s. Associaled Stone Industries Lid.
{Kota) and their workman, which was reccived by the
Central Government on 5-2-2013.

[No. L-29012/15/2010-IR (M)
JOHAN TOPNO, Under Secy.

EINEL
iR AT, S, ®ieT (T )
drerdts st 4l SR w9 whar, SR TE eI,
Forehor waRTOT AT ;SN TL/A/4/201 1
femrier wenfym ¢ 18-3-2011
TH-29012/152010-3T8 3R (T8 fiw 25-2-2011

Fodor Aaarg st are 10( 1 X ¥) st faag
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e
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FEHT TSRS, S . wol s /ader
A
SRE #, A gEfaEds 'R
safeea
greffyafirs ® AR @ wfafHfy : st faRg SR
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srfufaoiy fgim : 7-12-2012
afufrola

e TER, 97 THeE, T8 ool & mwifie sRe
% 25-2-2011 = gr1 = Fd/fermme, affeifier fae
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faan g F A 10(1)(™) ® v 59 AT
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A ————
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Munshi is legal and qust” woast rehwl i ppphcam

is cntitled 7~
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0 |
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2 Ty ST SR T e wEE T T fEm T A A
FIE HT TAE T, 3 AT A6 Ao wedt &t
w1 wFA € U AR WY AT F A 7 A T fafa ®
TiEgH F RS e T w0 uE 1 Rl % H e
i feerfin B St | amra it weTR woEer v 9E R e
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stferRr el A E

TSRS YRA SR, H8 GAed, T el g
ST TR SR H, WA-29012/15/2010-3T% HT (TH)
feiam 25-2-2011 & WG =wifer FEw e #@ O
e sdfE fFw o § fr mellafrE wem == e
AR O Fom = Yy e W A fawa w3 9-fed
TER F B ST W F Bl A T P

TET W W, SR
T feeett, 26 WD, 2013
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New Delhi, the 26th February, 2013

8.0. 697.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 the Central Government
hereby publishes the Award (Ref. No. 26 of 2009), of the
Central Governmerit Industrial Tribunal/Labour Court,
Kanpur now as shown in the Annexure, in the Industrial
Dispute between the employers in relation to the
management of M/s. Punjab &Sindh Bank and their
workman, which was received by the Central Government
on 21-2-2013.

No.L-1201 1/154/2008-IR (B-I)]
SHEESH RAM, Section Officer

ANNEXURE
BEFORE SRI RAM PARKASH, PRESIDING

OFFICER, CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, KANPUR

Industrial Dispute No. 26/2009
BETWEEN

The District Secretary,

U.P. Bank Employees Union,
3/17, Vibhav Nagar,

Agra.

AND

The Zonal Manager,
Punjab & Sindh Bank,
Zonal Office,

8, Jwala Building,
Lalbagh, Lucknow.

AWARD

1. Central Govt. Mol, New Delhi, vide notification
No. L-1201 1/154/2008 IR (B-II) dated 18-5-2009, has referred
the following dispute for adjudication to this tribunal.

2 Whether the action of the management of the
Punjab & Sindh Bank, Zonal Office, Lucknow imposing
the penalty of bringing down to lower stage in the scale
of pay by one step with cumulative effect on Sri Param
Jeet Singh Grewal, Clerk/CTO of Punjab & Sindh Bank,
Heeng Ki Mandi Branch, Agra, vide order dated
97-12-2006 of disciplinary authority and Zonal Manager,
Punjab & Sindh Bank, Zonal Office, Lucknow is fair, legal
and justified? If not to what relief the workman concerned
is entitled to ?

3. Brief facts are

4. After exchange of pleading in between the
contesting parties, when the case was fixed for evidence,
claimant filed an affidavit in evidence as w.w. 1 stating that
he is not interested to prosecute his case.

5 He stated that he has already been promoted to
the officer cadre for this reason also he has no gricvance
with the bank, therefore, he is not interested to contest
the present dispute.

1001 GI/2013—13

6. Considering the facts and circumstances of the
case the reference is bound to be decided against the
workman and in favour of the management.

7 Reference is decided in favour of the management
and against the workman.

8. Reference is therefore decided in negative and in
favour of the management.

. RAM PARK ASH, Presiding Officer
% fawelt, 26 F&EQ, 2013

T, A, 6983t faar sfufEm, 1947 (1947
F1 14) F 9N 17 % s d, B T fifehe I
2 yEET @ dag PEeE o I wER % @
sy ¥ fiffe Sl faag d F31 FER s
SOV ~aTEd, FRE B T (Fev W 75/2002)
F T 2, S B YRR 21-2-2013 WD

Ton ol |
(4. T-12011/116/2001-378 SR (&-11) ]
vire T, Srem sfusr

New Delhi, the 26th February, 2013

S.0. 698.——In pursuance of Section 17 of the
industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 75/
2002) of the Central Government Industrial Tribunal/Labour
Court, Kanpur now as shown in the Annexure in the
Industrial Dispute between the employers in relation to
the management of Syndicate Bank and their workman,
which was received by the Central Government on
21-2-2013.

[No. L-12011/116/2001-IR (B-ID)]
SHEESH RAM, Section Officer

ANNEXURE

BEFORE SRI RAM PARKASH, PRESIDING
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,
KANPUR

Industrial Dispute No. 75/2002
BETWEEN

The State Secretary,

Syndicate Bank Staff Association,
U.P. State Zonal Council,

(Before Maulana Azad School),
359/2 Sri Nagar Colony,

Hapur, UP.

AND

The Dy. General Manager,
Syndicate Bank,

Zonal Office,

Meerut Wing,
Bhwanipuram University,
Meerut (U.P.)
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AWARD

1. Central Govt.Mol, New Delhi, vide notification
No. L~12011/116/2001-IR (B-II) dated 10-9-2001, has referrex]
the following dispute for adjudication to this tribunal,

2, Whether the action of the management of
Syndicate Bank in postponing the 4th Stagnation
Increment of Sri Y K Jain, workman due on 1-6-99 to
1-6-2000 is just, fair and legal 7 If not, what relief he is
entitled to ?

3. Brief facts are—

4. Itis an admitted fact that the workman Sri Y K
Jain was appointed as a clerk in Syndicate Bank we.f
24-6-1970. When he reached the maximum of clerical scale
of pay on 1-6-87, and thereafier he earned 3 stagnation
increments the first from 1-6-90, the second from 1-6-93
and the third from 1-6-96, in terms of the provisions of the
BPS enforced at the relevant time.

5. On 19-1-94, when the workmian was working asa
special assistant in clerical cadre at bank’s Bhojpur
(Ghaziabad) branch, he was given a charge sheet for a
alleged misconduct and after a departmental inquiry being
held against him, the then Dy. G M. of the bank at Lucknow,
had by an order dated 10-1-98 punished the workman with
reduction of his basic pay by two stages for one year with
effect from the date of the said order. The workman had
submitted an appeal against the above punishment, the
appellate authority by an order dated 29-8-98 modified the
aforesaid punishment to Reduction in basic pay by one
stage for period of one year. Copy of the orders has been
filed. It is alleged that provisions of payment of stagnation
were introduced by 4th BPS dated 8-9-93, which were
modified time to time as such the 6th BPS dated 14-2-95
(effective from 1-11-92) modified the provision to the extent
that the clerical and subordinate staff shall draw a 4th
stagnation, 4 years after earning the 3rd stagnation
increment. It is stated that before the workman Sri Y K Jain
was to complete 4th year he would have completed on
1-6-2000 after earning the 3rd stagnation ont 1-6-96, the 7th
BPS dated 27-3-2000 came into effect from 1-11-97. Since
the 7th BPS provided for grant of 5 stagnation increments
at frequencics of 3 years from the date of reaching the
maximum of the pay scale, therefore, in terms of the said
provisions of 7th BPS, the workman who had earned his
3rd stagnation on 1-6-96 had become entitled to get the
4th stagnation increment of Rs. 380 per month from 1-6-99.
Thereafter the workman submitterd a representation to
the competent authority, copy of which has been enclosed.
The management has replied stating that the workman
has been granted stagnation increment with effect from
1-6-2000 without saying anything as to why the 4th
stagnation increment which was due on 1-6-99 has not
been granted. Copy of the bank letter has been enclosed.
The workman again submitted the second representation
to the bank the copy of which has been filed. In this
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connection the bank replied that the basic pay of workman
was reduced by onc stage for one year vide proceeding
number so and so dated 29-8-98. As such 4th stagnation
increment which was due in normal course on 1-6-99 gets
postponed to 1-6-2000; copy of the said letter has been
enclosed. It is stated that as such the decision of the
Zonal Office to postpone the release of 4th stagnation
from 1-6-99 to 1-6-2000 amounts to enrhancement in the
punishment of reduction of basic pay by one stage for
one year to reduction of pay for two years which is not at
all permissible in law, because there was nothing as such
in the order of the disciplinary authority. Copies of the
said letters have been enclosed. Ultimately the Association
decided to settle the matter amicably but it resulted in
failure before the ALC(C). Therefore, he alleged that the
action of the management in postponing the 4th stagnation
due on 1-6-99 to 1-6-2000 is illegal and unjustified. The
grounds have already stated separately in the claim
statement.

6. The opposite party has filed the written statement
denying the averments made by the workman in his
statement of claim. It is denied by the management that
the workman was entitled for stagnation increment because
he was awarded punishment of reduction of two stages
for one year which was modified in appeal for reduction of
one stage for a period of one year. Rest allegations of the
workman have not been disputed by the management,

7. Both the parties have filed documentary as well
as oral evidence in support of their respective claims.
Whereas workman has examined himself as WW.1,
management examined its witness Sri Prem Raj, Dy. G M.
asM.W.1.

8. Heard and perused the record thoroughly.

9. It is pertinent to mention here is that the 4th
stagnation increment which became due on 1-6-99 was
postponed by the bank to 1-6-2000 on the basis that the
claimant has been awarded punishment. As such tribunal
raised a quarry on the point as to whether or not any
dispute relating to the workman was decided by the
tribunal in respect of punishment awarded to him. The
authorized representative for the management informed
the tribunal that previously also Industrial Dispute No,
276/99 was raised by the workman through his union. I
have summoned the file of 1.D. No. 276/99 and have
examined the file carefully and it is found that in that
reference also question of punishment awarded to the
workman was there. Industrial Tribunal vide judgmemt
dated 13-4-05 decided 1.D. No. 276 of 1999 in favour of the
workman. Therefore, once the punsihment of reduction of
basic pay awarded to the workman was declared as illegal
and sct aside. Therefore, having concluded that present
cause of action has been decided earlier in favour of the
workman. However there remains nothing to be opposed
by the opposite party. Accordingly it is held that the
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workman is entitled for 4th stagnation increment with effect
from 1-6-99 instead of 1-6-2000, if it has not been givento
him by the management earlier.

10. Reference is answered accordingly in favour of
the workman and against the opposite party bank.

11. Reference is therefore decided in affirmative
against the management.

RAM PARKASH, Presiding Officer
4 faeeht, 26 wEE, 2013
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New Delhi, the 26th February, 2013

5.0. 699.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 283/
2011) of the Central Government Industrial Tribunal/L abour
Court-1, New Delhi now as shown in the Annexure in the
Industrial Dispute between the employers in relation to
the management of Syndicate Bank and their workman,
which was received by the Central Government on
21-2-2013.

[No. L~12012/1/2006-IR B-11)]
SHEESH RAM, Section Officer

ANNEXURE

BEFORE DR. R, K. YADAV, PRESIDING OFFICER,
CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL NO. 1, KARKARDOOMA COURTS
COMPLEX, DELHI
L D. No. 283/2011

Shri Jawarhar Mehto,

S/0 Uma Shankar Mehto,
R/o D-240, Raghubir Nagar,
1. 1. Colony,

P.O. Rajouri Garden,

New Delhi-110027 .. Workman

Versus

The General Manager,
Syndicate Bank,

Zonal Office,

Sarojini House,

6, Bhagwan Dass Road,

New Dethi-110001 . Managem.ent

~ Nagarbranchof the
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AWARD

‘ 1. An attender joined service at Dev Nagar branch
of Syndicate Bank (in short the bank) on 5-5-1984. He took
over at Sarojini Nagar, New Delhi, branch of the bank on
27-3-1997. Charge sheet was served upon him on |
3-10-2001, charging him for gross-misconduct of doing
acts prejudicial to the interest of the bank. A domestic
enquiry was constituted. The Enquiry Officer submitted
his report holding therein that charges stood proved
against the attender. The Disciplinary Authority concurred
with the findings.of the Enquiry Officer and awarded him
punishment of compulsory retirement from services of the
bank, vide order dated 28-2-2002. The attender raised a
demand for resinstatement in service of the bank, which
demand was not acceded to. Ultimately, he raised an
industrial dispute before the Conciliation Officer. Since
the bank contested his claim, conciliation proceedings
ended into a failure. On consideration of the failure report
submitted by the Conciliation Officer, the appropriate
Government referred the dispute to Central Government
Industrial Tribunal No. II, New Delhi, for adjudication,
vide order No. L-12¢12/1/2006-IR (B-1I), New Delhi dated
18-4-2006, with following terms :

“Whether the punishrnent of compulsory retirement
awarded to Shri Jawahar Mehto, ex-Attender with
effect from 28-2-2002 by the Assistant General
Manager, Syndicate Bank, Zonal Office, New Delhi,
is just, fair and legal 7 If not, to what relief the
workman is entitled to and from which date 7

2. Claim statement was filed by the attender, namely,
Shri Jawahar Mehto pieading therein that he joined Dev
on 5-5-1984. His employee number
was 450850, He had an unblemished record of service. He
was posted at Sarojini Nagar, New Delhi, branch of the
bank with effect from 27-3-97. He was governed by Shastri
Award, Desai Award and Blpamte Settlements as modified
from time to time in the matter of his service conditions.
He was placed under suspension on 25-8-2001 and
subsequently served with a charge sheet, alleging gross-
misconduct of doing acts prejudicial to the interest of the
bank. Charge sheet served upon him were false and
fabricated. Charge sheet was vague, indefinite and lacking
in material particulars. He denied the charges. The bank
appointed Shri Sharkar Lal as Enquiry Officer, who was
biased qua him, Shri K. A, Sitaram and Shri T. R.
Rajagopalan, who were seniors to Shri Shankar Lal,
appeared as witnesses in the enquiry. Being junior to them,
Shri Shankar Lal could not conduct the enquiry in fair and
proper manner. Enquiry Officer had not provided him with
reasonable opportunity to defend himself. His report, being
not supported by any evidence, was perverse. The
Disciplinary Authority removed him from service vide his
order dated 28-2-2002, without taking into account
unblemished record of his service, Punishment awarded
to him was harsh and disproportionate to the gravity of
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charges. He claims reinstatement in service of the bank
with continuity and full back wages.

3. Claim was demurred by the bank pleading that
the dispute was raised after about 3'4 years as an
afterthought. On 25-8-2001, claimanl was posted as
attender at Sarojini Nagar Depot, New Delhi, branch of the
bank, when he was placed under suspension. Charge sheet
was served upon him on 3-10-2001, relating to gross-
misconduct of doing acts prejudicial to the interest of the
bank. As an attender, the claimant was posted in cash
department with effect from 21-12-1998 and entrusted with
duties of stitching, taping, bundling and counting of cash
packers etc. On 24-8-2001, the claimant, with dishonest
intention of misappropriating money, dubiously pilfered
51 notes from four packets of Rs. 10 in denomination, which
tampered notes were recovered from his possession in
the presence of other staff members. He admitted his guilt
and reimbursed an amount of Rs, 510.00 in presence of the
staff. Since he committed serious misconduct, charge sheet
was served upen him, as aforesaid. Explanation dated
7-11-2001 was found not to be satisfaclory. The bank
constituted an enquiry and appointed an Enquiry Officer.
The Enguiry Officer conducted proceedings on various
dates and the claimani participated in the enquiry
along with his defence representative. Principles of natural
Justice were followed by the Enquiry Officer, who granted
all fair and reasonable opportunitics to the claimant to
defend himself. On conclusion of the enquiry, he submitted
his report dated 24-12-2001. Copy of enquiry report was
forwarded to the claimant and he made his submissions
on the enquiry repert, vide letter dated 22-1-2002.
Disciplinary Authority proposed punishment of
compulsory retirement from service of the bank and gave
an opportunity to the claimant to explain facts. He was
also given a personal hearing. On consideration of
seriousness of the charges, punishment of compulsory
retirement from service was awarded upon the claimant
vide order dated 28-2-2002.

4, Claimani preferred an appeal. The Appellate
Authority also gave personal hearing to him, On
consideration of entise material and submissions made by
the claimant, the Appellate Authority observed that there
was sufficient evidence on record to sustain charges
against the claimant. Since no extcnuating factor was
brought over the record, the Appellate Authority dismissed
his appeal. The bank projects 141 punishment awarded to
the claimant commensurate to !is misconduct. Claimant is
not entitled to any relief, muchless the relief of
reinstatement in service. His claim deserves dismissal,
being devoid of merits.

5. Inrejoinder, facts were reiterated by the claimant.

6. On perusal of the pleadings, following issues
were settled by my learned predecessor :
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1. Whether departmental enquiry conducted by
the bank is legal, just & fair and not in violation
of principles of natural justice 7 If not, what
directions are called for in the case ?

2. Asperterms of refcrence.
3. Relicf.
7. Issue No. | was treated as preliminary issue.

8. Vide Order No. Z-22019/6/2007-1R (C-II), New
Deihi dated 30-3-2011, case was transferred to this Tribunal
for adjudication by the appropriate Government,

9. On consideration of facts testified by the claimant
and those detailed by Shri Shankar Lal cn behalf of the
bank, preliminary issiie was answered against the claimant

and in favour of the bank, vide »srder dated 2-4-2012.

10. Arguments were heard at the bar. Shri Om
Prakash Sharma, amhorized sopresentative, advanced
arguments on behalf of the claimant. Shri #ajesh Mahindm,
authorized representative, proscnted facts on behalf of
the bank. I have given my o w2fid considerations to
arguments advanced st the bar awd cautiousty perused
the record. My findings on msuas cavaived in the
controversy arc as foliuws.

Issue No. 2.

11. Priorto introducton of Secton LA of the Act,
adjudicatory powers of the Tribenal were articulated in
Buckingham & Carnatais Cnpany [ 1251 (2101 314). Four
standards were dehineated by the Labour Appellate
Tribunal in the above rasc o render masagenal right of
taking disciplinary action vuinerable, nzmely, (i) where
there is a want of bonafides, or (i1} when it is a case of
victimization or unta:r tabour prictice or violation of the
principies of natural justize, v {in) when there is basic
error of facts, or (iv) when there has been a perverse finding
on the materials. This articulation was adopted by the
Apex Court with slight modification in Indian Iron and
Steel Company Limited [1958 (1) LLJ 260], without any
acknowledgement to the precedent in Buckingham &
Carnatak case (supra), wherein it was ruied that power of
the management to direct its own internal administration
and discipline was not unlimited and liable to be interfered
with by industrial adjudication when a dispute arises to
see whether termination of services of a workman is
justified and to give appropriate relief. However, it was
announced that the jurisdiction of an Industrial Tribunal
1o interfere with the managerial prerogative of taking
disciplinary action is not of appellate nature as the
legislature has not chosen to confer such jurisdiction upon
it. Hence Tribunal could not substitute its own judgement
for that of the management. The Court laid down that in
the following circumstances an industrial adjudicator can
interfere with the disciplinary action taken by the
employer : (1) when there is want of good faith, (2) when
there was victimization or unfair labour practice, (3) when
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the management had been guilty of a basic error or violation
of the principles of natural justice, or (4) when on the
materials, the finding was completely bascless or perverse.

12. Enunciation (1) and (2), referred above, are
addressed to the bona fides of the employer in initiating
the action and inflicting the punishment, while postulates
(3) and (4) are addressed to domestic enquiry. Therefore,
an employer is required to act bonafide in initiating
disciplinary action as well as in inflicting the punishment.
In initiating the action, the alleged act of misconduct should
not be a ruse for something else, such as the trade union
activities of the workman or employers dislike of him for
some personal reasons. The action should not be motivated
by indictiveness or ulterior purpose, so as (o smack for
victimization or unfair labour practice. Likewise in the
matter of inflicting punishment, the employer should act
fairly. In case punishment awarded is so shockingly
disproportionate to the act of the misconduct as no
reasonable man would ever impose that itself may lead to
an inference of mala fides, victimization or unfair labour
practice. In holding enquiry, the Enquiry Officer must
comply with the rules of natural justice. He must notbe a
biased person and give reasonable opportunity to both
sides for being heard. His findings should not be bascless
or perverse.

13. InRamswarth Sinha (1954 1..A.C. 697) the Labour
Appellate Tribunal recognized the right of the management
1o ask for permission to adduce evidence before the
Tribunal to justify its action in a “no enquiry” case.
Following that proposition the Apex Court equated the
cases of “defective enquiry” with “no enquiry” cases and
ruled that in either cases, the Tribunal have jurisdiction to
go into the merits of the case on the basis of evidence
adduced before it by the parties. Reference can be made
1o the precedent in Motipur Sugar Factory Pvt. Ltd. [1965
(2) LLJ 162} where the employer had held no enquiry at all
before the dismissal and, therefore, adduced evidence to
justify its action before the Tribunal, which decision was
upheld. The Apex Court discarded the plea on behalf of
the workman that since no enquiry at all had been held by
the employer, it had no right to adduce cvidence {0 justify
its stand before the Tribunal. In Ritz theatre [1962 (IT) LLJ
498] it was ruled by the Supreme Court that the Tribunal
would be justified to go to the merits of the case and
decide for itself on the basis of the evidence adduced
whether the charges have indeed been made out. It
announced that it would neither be fair to the management
nor fair to the workman himself in such a case that the
Tribunal should refuse to take the evidence and thereby
drive the management to pass through the whole process
of holding the enquiry all over again. Reference can also
be made to the precedent in Bharat Sugar Mills Ltd.
(1961 (11) LLI644].

14. In Dethi Cloth and General Mills Company
[1972 (1) LLJ 180], Apex Court considered the catena of

decisions over the subject and laid down the following -
principles :

“(1) If no domestic enquiry had been held by the
management, or if the management makes it
clear that it does not rely upon any domestic
enquiry that may have been held by it, it is
entitled to straightaway adduce evidence
before the Tribunal justifying its action. The
Tribunal is bound to consider that evidence
so adduced before it, on merits, and give a
decision thereon. In such a case, it is not
necessary for the Tribunal to consider the
validity of the domestic enquiry as the
employer himself does not rely on it.

(2) Ifadomestic enquiry had been held, itisopen
10 the management to rely upon the domestic
enquiry held by it, in the first instance, and
alternatively and without prejudice to its plea
that the enquiry is proper and binding,
simultaneously adduce additional evidence
before the Tribunal justifying its action. In
such a case no inference can be drawn, without
anything more, that the management has given
up the enguiry conducted by it.

(3) When the management relies on the enquiry
conducted by it, and also simultaneously
adduces evidence before the Tribunal, without
prejudice to its plea that the enquiry
proceedings are proper, it is the duty of the
Tribunal, in the first instance, to consider
whether the enguiry proceedings conducted
by the management, are valid and proper. If
the Tribunal is satisfied that the enquiry
proceedings have been held properly and are
valid, the question of considering the evidence
adduced before it on merits, no longer
survives. It is only when the holds that the
enquiry proceedings have not been properly
held, that it derives juristiction to deal with
the merits of the dispute and in such a case it
has to consider the evidence adduced before
it by the management and decide the matter
on the basis of such evidence.

(4) When the domestic enquiry has been held by
the management and the management relies
on the same, it is open to the latter to request -
the Tribunal to try the validity of the domestic
enquiry as a preliminary issue and also ask for
an opportunity to adduce evidence before the
Tribunal, if the finding on the preliminary issue
is against the management. However, elaborate
and cumbersome the procedyre may be, under
such circumstances, it is open to the Tribunal
to deal, in the first instarice, asa preliminary
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issue the validity of the domestic enquiry, If enquiry as well as the finding recorded therein
its finding on the preliminary issue is in favour and decide the matter. If the Tribunal decides
of the management, then no additional that the domestic enquiry has not been held
evidence need be cited by the management. properly, it is not its function to invite suo
But, if the finding on the preliminary issue is moto the employer to adduce evidence before
against the management, the Tribunal wiil it to justify the action taken by it.
have to give the employer an opportunity to I

. e . : L (M The above principles apply to the
cite ad&qanal evidence and also give a ;mnlar - proceedings before the Tribunal, which have
opportunity to the employce to leald evidence come before it either on a reference under
contra, as the request to adduce evndenc_:e had Section 10 or by way of an application under
been made by the management to the Tribunal Section 33 of the Act
during the course of the proceedings and '
before the trial has come to an end. When the 15. Kecping inview the proposition laid by the Apex
preliminary issuc is decided against the Court in Delhi Cloth and General Mills Company (supra),
management and the latier leads evidence the Parliament inserted section 11-A in the Act, which came
before the Tribunal, the position, under such into force we.f. 15th of December, 1971. In the statement
circumstances, will be, that the management of objects and reasons for inserting section 11-A, it was
is deprived of the benefit of having the finding stated :
of the domestic Tribunal being accepted as (1) “In Indian Iron and Steel Company Limited
prima facie proof of the alleged misconduct, and Another Vs. Their Workmen (AIR 1958 -
On the other hand, the management will have S.C. 130 atp. 138), the Supreme Court, while
1o prove, by adducing proper evidence, that considering the Tribunal’s power (o interfere
the workman is guilty of misconduct and that with the management’s decision to dismiss,
the action taken by it is proper. It will not be discharge or terminate the services of a
Just and fair cither fo the management or to workman, has observed that in case of
the workman that the Tribunal should refusc dismissal on misconduct, the Tribunal does
to take cvidence and thereby ask the not act as a court of appeal and substitute its
management to take a further application, after own judgment for that of the management and
holding a proper enquiry, and deprive the that the Tribunal will interfere only when there:
workman of the benefit of the Tribunal itself is want of good faith, victimization, unfair
being satisfied, on evidence adduced before labour practice, etc., on the part of the
it, that he was or was not guilty of the alleged management.
misconduct (2) The International Labour Organisation, in its

(3) The management has got a right to attempt to recommendation (No. 119) concerning
sustain its order by adducing independent “Termination of employment at the initiative
evidence before the Tribunal. But the of the employer’ adopted in June 1963, has -
. management should avail itself of the said recommended that a worker aggrieved by the
opportunity by making a suitable request to termination of his employment should be
the Tribunal before the proceedings are entitled to appeal against the termination
closed. If no such opportunity has been among others, to a neutral body such as an
available of, or asked for by the management, arbitrator, a court, an arbitration committee or
before the proceedings are closed, the a similar body and that the neutral body
cmployer can make no grievance that the concerned should be empowered to examine
Tribunal did not provide such an opportunity. the reasons given in the termination of
The Tribunal will have before it only the employment and the other circumstances
enquiry proceedings and it has to decide relating to the case and to render a decision
whether the proceedings have been held on the justification of the termination. The
properly and the findings recorded therein are Intemational Labour Organisation has further
also proper. recommended that the neutral body should
(6) If the employer relies only on the domestic be empowered (if it finds that the termination
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enquiry and does not simultaneously lead
additional evidence or ask for an opportunity
during the pendancy of the proceedings to
adduce such evidence, the duty of the Tribunal
is only to consider the validity of the domestic
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of employment was unjustified) to order that
the worker concerned, unless reinstated
with unpaid wages, should be paid
adequate compensation or afforded some
other relief,
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'In accordance with these recommendations,

it is considered that the Tribunal’s power in
an adjudication proceeding relating to
discharge or dismissal of a workman should
not be limited and that the Tribunal should
have the power, in cases wherever necessary
to set aside the order of discharge or dismissal
and direct reinstatement of the workman on
such terms and conditions, if any, as it thinks
fit or give such other reliefs to the workman
including the award of any lesser punishment
in lieu of discharge or dismissal as the

circumstances of the case may require. For

this purpose, a new Section 11-A is proposed
to be inserted in the Industrial Dlsputes Act,
1947............... ?

16. After insertion of section 11-A, theApex Court
summed up the law in the case of Firestone Tyre and
Rubber Company [1973 (1) LLJ 278] in the following
propositions :

“

@

3

@

The right to take disciplinary action and to
decide upon the quantum of punishment are
mainly managerial functions, but if a dispute
is referred to a Tribunal, the latter has power
to see if action of the employer is justified.

Before imposing the punishment, as employer
is expected to conduct a proper enquity in
accordance with the provisions of the Standing
Orders, if applicable, and principles of natural
Justice. The enquiry should not be an empty
formality.

When a proper enquiry has been held by an
employer, and the finding of misconduct is a
plausible conclusion flowing from the
evidence, adduced at the said enquiry, the
Tribunal has no jurisdiction tosit in judgement
over the decision of the employer as an
appellate body. The interference with the
decision of the employer will be justified only
when the findings arrived at in the enquiry are
perverse or the management is guilty of
victimization, unfair labour practice or mala
fide.

Even if no enquiry has been held by an
employer or if the enquiry held by him is found
to be defective, the Tribunal in order to satisfy
itself about the legality and validity of the
order, had to give an opportunity to the
employer and employee to adduce evidence
before it. It is open to the employer 10 adduce
evidence for the first time justifying his action,

and it is open to the employee to adduce -

evidence contra.

(5) The effect of an employer not holding an
enquiry is that the Tribunal would not have to
consider only whether there was a prima facie
case. On the other hand, the issue about the
merits of the impugned order of dismissal or
discharge is at large before the Tribunal and
the latter, on the evidence adduced before it,
has to decide for itself whether the misconduct
alleged is proved. In such cases, the point
about the exercise of managerial functions
does not arise at all. A case of defective enquiry
stands on the same footing as no enquiry.

(6) The Tribunal gets jurisdiction to consider the
evidence placed before it for the first time in
justification of the action taken only, if no
enquiry has beenr held or after the enquiry
conducted by an employer is found to be
defective.

(7) Ithas neverbeen recognized that the Tribunal
should straightaway, without anything more,
direct reinstatement of a dismissed or
discharged employee, once it is found that no
domestic enquiry has been held or the said
enquiry is found to be defective,

3 An employer, who wants to avail himself of
the opportunity of adducing evidence for the
first time before the Tribunal to justify his
action, should ask for it at the appropriate
stage. If such an opportunity is asked for, the
Tribunal has no power to refuse. The giving
of an opportunity 10 an employer to adduce
evidence for the first time before the Tribunal
is in the interest of both the managememt and
the employee and to enable the Tribunal itself
to be satisfied about the alleged misconduct.

(9) Once the misconduct is proved either in the
enquiry conducted by an employer or by the
evidence placed before a Tribunal for the first
time, punishment imposed cannot, be
interfered with by the Tribunal except in cases

- where the punishment is so harsh as tq
suggest victimization. '
(10) Ina particular case, after setting aside the order
~of dismissal, whether a workman should be
reinstated or paid compensation is, as held by -
this Court in the Management of Panitole Tea
Estate Vs. The workmen, within the judicial
“decision of a Labour Court or Tribunal.”

17. Jurisdiction to interfere with the punishment is
also not confined to the case where punishment is
shockingly disproportionate to the act of the misconduct.
The Tribunal has power of substituting its own measure
of punishment in place of managerial wisdom. Change in
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legal position, post introduction of Section 11-A of the
Act has been effectively summarized in the case of
Ambassador Sky Chef (1996 Lab. 1.C., 299) wherein High
Court of Bombay observed that the section gives
specifically two fold powers to an industrial adjudicator ;
firstly, it is a virtual power of appeal against the findings
of fact made by the Enquiry Officer in his report with regard
to the adequacy of the evidence and conclusion on facts,
and secondly, and far more important, it is the power of re-
appraisal of quantum of punishment. Now no restriction
lies on an industrial adjudicator to interfere with the enquiry
only on four grounds, referred above. However, wide
discretionary powers with the adjudicator are to be
exercised in judicial and judicious manner before it
interferes with the order of mis-conduct or punishment.

18. With above prelude in mind, factual matrix of
the controversy are to be addressed to for ascertaining

_ quantum of punishment for misconduct proved against

the claimant. To know the misconduct, charge sheet Ex.
MW 1/3 is to be looked into, which deciphers allegations
as follows :

“Tt is reported against you as under :

— That you were working as attender at DTC
Depot, Sarojini Nagar branch, New Delhi since
27-2-1997. You were entrusted with duties in
the cash department that of stitching, 1aping,
bundling, stitching of cash paid vouchers etc.
with effect from 21-12-1998.

The following circumstances appear on record in
the above matter :

— That the branch receives cash from DTC Depot
every day in packets containing 100 notes in
gach denomination, duly stitched, pinned,
docketed and authenticated to its correciness
by the officials of DTC Depot.

— That on 24-8-2001, the branch received,
amongst others, 74 packets of Rs. 10 in
denomination from DTC Depot out of which
43 packets were to be placed in double lock,
after closing the cash transactions. The
cashier, after counting and verifying those
packets, handed over them to you along with
packets of other denominations for the
propose of taping and affixing branch seal.
While counting the cash after taping, The
Cash Officer found shortage of 10, 12, 14 and
15 notes in four packets of Rs. 10 in
denomination, amounting to Rs. 510.00.

— That thereafter on the same day, 51 notes of -

Rs. 10 in denomination were recovered from
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you in the presence of other staff members,
which were torn in the place where pins were
stapled while packeting indicating that those
notes were forcibly removed from the pinned
packets.

~-~ That you admitted in writing that you removed
51 notes from four packets of Rs. 10
denomination amounting to Rs. 510.00.

The above circumstances go to indicate that you,
with dishonest intention of misappropriating Bank’s
money, dubiously pilfered 51 notes from four
packets of Rs. 10 in denomination and when the
tampered notes were recovered from you in the
presence of other staff members, you admitted your
act and reimbursed the amount.

Your above acts constitute misconduct within the
meaning of Clause 19.5 of the Bipartite Settlement.”

19. The Enquiry Officer, in the light of the evidence
put forward by the bank, ocular as well as documentary
and on consideration of circumstances of the case,
concluded that the charges against the claimant stood
proved. When preliminary issue was addressed to for
adjudication, aspects relating to bona fides of the bank in
initiating the domestic enquiry were considered. It was
taken into account as to whether the charges were specific
and clear. Care was taken to see as to whether the Enquiry
Officer followed principles of natural justice and gave
reasonable opportunity to the claimant to defend himself.
It was also considered as to whether the enquiry report
was in consonance with the evidence produced or
perverse. At the cost of repetition, it is announced that
the bank acted bona fide and there had been no violations
of principles of natural justice, in conduct of the domestic
enquiry.

20. Punishment of compulsory retirement from the
services of bank was awarded to the claimant. Question
for consideration comes as to whether there are any
justifications for punishment of compulsory retirement 7
Right of an employer to inflict punishment of discharge or
dismissal is not unfettered. The punishment imposed must
commensurate with gravity of the misconduct, proved
against the delinquent workman. Prior to enactment of
Section 11-A of the Act, it was not open to the industrial
adjudicator to vary the order of punishment on finding
that the order of dismissal was oo severe and was not
commensurate with the act of misconduct. In other words,
the industrial adjudicator could not interfere with the
punishment as it was not required to consider propriety or
adequacy of punishment or whether it was excessive or
too severe. Apex Court, in this connection, had, however,
laid down in Bengal Bhatdee Coal Company [1963 (1) LL}
291] that whether order of punishment was shockingly
disproportionate with the act of the misconduct which no
reasonable employer would impose in like circumstances,
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that itself would lead to the inference of victimization or
unfair labotrf practice which would vitiate order of dismissal
or fischarge. But by enacting the provisions of Section
11-A of the Act, the Legislature has transferred the
discretion of the employer, in imposing punishment, 10
the industrial adjudicator. It is now the satisfaction of the
industrial adjudicator to finally decide the quantum of
punishment for proved acts of misconduct, in cases of
discharge or dismissal. If the Tribunal is satisfied that the
order of discharge or dismissal is not justified in any
circumstances on the facts of a casc, it has the power not
only to set aside order of punishment and direct
reinstatement with back wages, but it has also the power
to imposed certain conditions as it may deem fit and also
(o give relief to the workman, including award of lesser
punishment in lieu of discharge or dismissal.

31. 1tis established law that imposing punishment
for a proved act of misconduct is a matter for the punishing
authority to decide and normally it should not be interfered
with by the Industrial Tribunals. The Tribunal is not
required to consider the propriety or adequacy of
punishment. But where the punishment is shockingly
disproportionate, regard being had to the particular conduct
and past record, or is such as no reasonable employer
would ever impose in like circumstance, the Tribunal may
treat the imposition of such punishment as itself showing
victimization or unfair labour practice. Law to this effect
was laid by the Apex Court in Hind Construction and
Engineering Company Labour 1965 (1) LLJ 462}. Likewise
in Management of the Federation of Indian Chambers of
Commerce and Industry [1971 (I) LL1J 630] the Apex Court
ruled that the employer made a mountain out of a mole hill
and had blown a trivial matter into one involving loss of
prestige and reputation and as such punishment of
dismissal was held to be unwarranted. In Ram Kishan
11996 (1) LLJ 982] the delinquent employee was dismissed
from service for using abusive language against a superior
officer. On the facts and in the circumstances of the case,
the Apex Court held that the punishment of dismissal was
harsh and disproportionate to the gravity of the charge
imputed to the delinquent. It was ruled therein, “when
abusive language is used by anybody against a superiofr,
it must be understood in the environment in which that
person is situated and the circamstances surrounding
the event that led to the use of abusive language. No
straight-jacket formula could be evolved in adjudicating
whether the abusive language in the given circumstances
would warrant dismissal from service. Each case hastobe
considered on its own facts.”

22 InB. M. Patil [1996 (11) LLJ 536], Justice Mohan
Kumar of Karnatka High Court observed that in exercise
of discretion, the disciplinary authority should not act like
a robot and justice should be moulded with humanism
and understanding. It was asscss each case on its own
merit and each set of fact should be decided with reference
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to the evidence recording the allegation, which should be
basis of the decision. The post conduct of the worker may
be a ground for assuming that he might have a propensity
to commit the misconduct and to assess the quantum of
punishment to be imposed. In that case a conductor of the
bus was dismissed from service for causing revenue loss
of 50p to the employer by irregular sale of tickets. It was
held that the punishment was too harsh and
disproportionate to the act of misconduct.

23. After insertion of Section 11-A of the Act, the
jurisdiction to interfere with the punishment is there with
the Tribunal, who hasto see whether punishment imposed
by the employer commensurate with the gravity of the act
of misconduct. If it comes to the conclusion that the
misconduct is proved, it may still hold that the punishment
is not justified because misconduct alleged and proved is
such as it does not warrant punishment of discharge or
dismissal and where necessary, set aside the order of
discharge or dismissal and direct reinstatement with or
without any terms or conditions as it thinks fit or give any
other relief, including the award of lesser punishment, in
lieu of discharge or dismissal, as the circumstance of the
case may warrant. Reference can be made to a precedent
in Sanatak Singh (1984 Lab. L C.817). The discretion to
award punishment lesser than the punishment of
discharge or dismissal has to be judiciously exercised and
the Tribunal can interfere only when it is satisfied that the
punishment imposed by the management is highly
disproportionate to the decree of the guilt of the workman.
Reference can be made to the precedent in Kachraji Motiji
Parmar [1994 (II) LLJ 332]. Thus it is evident that the
Tribunal has now jurisdiction and powet of substituting
its own measure of punishment in place of the managerial
wisdom, once it is satisfied that the order of discharge of .
dismissal is not justified. On facts and in the circumstances
of a case, Section 11A of the Act specifically gives two
folds powers to the Industrial Tribunal, first is virtually
the power of appeal against findings of fact made by the
Enquiry Officer in his report with regard to the adequacy
of the evidence and the conclusion on facts and secondly
of foremost importance, is the power of reappraisal of
quantum of punishment.

24. Power to sct aside order of discharge or
dismissal and grant relief of reinstatement or lesser
punishment is not untramaled power. This power has (0
be exercised only when Tribunal is satisfied that the order
of discharge or dismissal was not justified. This
satisfaction of the Tribunal is objective satisfaction and
not subjective one. It involves application of the mind by
the Tribunal to various circumstances like nature of
delinquency committed by the workman, his past conduct,
impact of delinquency on employer’s business, besides
length of service rendered by him. Furthermore, the
Tribunal has to consider whether the decision taken by
the emplover is just or not. Only after taking into
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consideration these aspects, the Tribunal can upset the
punishment imposed by the employer. The quantum of
iurishment cannot be interfered with without recording
“pecific findings on points referred above, No indulgence
%12 be granted to a person, who is guilty of grave
misconduct, like cheating, fraud, misappropriation of
voployers fund, theft of public property etc. A reference
«3ntot be made to the precedent in Bhagirath Mal Rainwa
[1993 (1} LLY960).

25. Inthe light of above legal propositions, it would
be considered as o whether punishment awarded to the
claimant does not commensurate to his misconduct 7 Ag
projected above, the claimant while working in cash
department, with dishonest intention of misappropriating
bank s money, dubiously pilfered 51 notes from our packets
of Rs. 10 in denomination and when the tampered notes
were recovered from him in presence of other staff members,
he admitted his guilt and reimbursed the amount of
Rs. 510.00. All these facts bring it over the record that
serious offence of theft was committed by the claimant.

26. Theft is serious misconduct besides, being a
criminal offence. One who comunits theft of money of his
employer, he commits a serious misconduct and the
employer would be justified in dismissing him from service
for foss of confidence. The offence of theft, committed by
an employee. shows that he is dishonest and his suitability
and reliability to continue is service may be affected by
that reason. It would be a sufficient ground for dismissing
him from service. Reference can be made to the precedents
in Delhi Cloth & General Mills Ltd. [1960 (1) LLJ 520] and
New Victam Mills Co, (1970 Lab. 1.C. 428),

27. Debased act of the claimant would make him to
feccive ultimate penalty. However the bank awarded
punishment of compulsory retirement from service, which
enables the claimant to receive his retiral benefits,
Therefore, I am of the considered opinion that no case is
made out to show that punishment awarded to the claimant
was disproportionate to his misconduct warranting
nterference by the Tribunal No case of victimization,
‘niala fide or unfair labour practice has been put forward by

the claimant, in the matter of award of punishment to him.

All these reasons would make me to comment that
panishment awarded to the claimant commensurate to his
misconduct. Isspe is, therefore, answered in favour of the
hank ar4 against the claimant.

Relief :

28. Not even an iota of evidence was brought over
the record by the claimant to question legality of
punishment awarded to him, When there is vacuum of
evidence of mala fide, arbitrariness, victimization and
exercise of unfair labour practice o the partof the bank, it
cannot be said that punishment awarded to the claimant
was not justified. There cannot be any reason to inter-
ineddle with the punishment of. compulsory retirement from

— e L
service awarded to the claimant. Consequently it is
announced that punishment of compulsory retirement -
awarded to the claimant vide order dated 28-2-2002
commensurate to his misconduct and withstands
Standards of lcgality as well as justifiability, No interference

is called for in the punishment by this Tribunal. Claim put -~

forward by Shri Mehto is liable 10 be brushed aside.
Accordingly, his claim is dismissed. An award is passed in
favour of the bank and against the claimant. It he sent to
the appropriate government for publication,

Dr. R K. YADAV, Presiding Officer

Dated : 31-1-2013
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5.0. 700.-—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Centrai
Government hereby publishes the Award (Ref, No, 1D,
68/2002) of the Central Government Industrial Tribunal/
Labour Court-I, Chandigarh now as shown in the Annexure
inthe Industrial Dispute between the employers in relation
to the management of Central Bank of India, and their
workman, which was received by the Central Government
on 26-2-2013,

[No. L-12011/28/2002-IR (B-Ip]
SHEESH RAM, Section Officer

ANNEXURE
BEFORE SHRI S. P. SINGH, PRESIDING OFFICER,
CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURE,
CHANDIGARH
Case No. LD, 68 of 2002

ShriK. B. Chawla Special Assistant,

Clo General Secretary,

Central Bank of India Employees’ Union (Punjab),

C/o Centra! Bank of India,

Ambala (Haryana)- 133001 ... Workman
Versus

The Regicnal Manager,

Central Bank of India,

Regional Office,

Ambala Cantt. (Haryana) ... Management
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_ APPEARANCES
For the workman : None
For the management : ShriN. K. Zakhmi
AWARD
Passed on 7th of February, 2013

1. Central Gowt. vide letter No. L-12011/28/2002-
IR(B-II) dated 30-4-2002 has referred the following dispute
to this Tribunal for adjudication :

“Whether the action of the management of Central
Bank of India, in imposing the punishment of censure
and lowering down by one stage in time scale of pay
in respect of Shri K. B. Chawla, Special Assistant at
their Bank Branch office at Karnal is legal and just ?
If not, what relief the workman is entitled to 7

2. Brief facts of the case according to the workman
arc that while working with the Karnal branch of the
management bank, he was issued charge-sheet dated
6-1-1987 on the two charges which are as under ' —

“1. That on 4-5-95 Sh. Chawla who was working as
In-charge in HSS Department issued 2 duplicate Pass
Book in HSS A/c No. 12598 fvg. Smt. Raj Rani Gupta
without complying the necessary formalities required
as per bank’s norms i.e. he did not tally the signatures
of the Account Holder with the specimen signature
card and he also did not take care whether the
depositor had personally approached for getting the
duplicate pass book issued, he issued this pass book
without obtaining Indemnity Bond as per the Bank’s
rules and he delivered the pass book without taking
signatures of the account holder on the pass book
issue Register and thus he acted negligently and
prejudicially to the interest of “the bank which
ultimately resulted in the commission of fraud.,

2. THat on 9-5-95 while working as In-charge
of HSS Deptt., Shri Chawla passed a withdrawal of
Rs. 27,000 in HSS A/c No. 12598 of Smt. Raj Rani
Gupta on the strength of duplicate pass book without
taking due care and caution as Shri Chawla did not

 verify the signatures of the account holder properly
with the specimien signatures card. Shri Chawia also
failed to supervise the credit voucher of Rs. 30,491
in the ledger before passing the withdrawal of
Rs. 27,000 as per bank’s norms, as if in that case Shri
- Chawla would have done so, this fraudulent payment
could have beeri'averted, thus Sh. Chawla acted in
most negligent manner while performing bank’s
duties. Shri Chawla failed to discharge his duties
with due diligence as a result of which the duplicate
pass book was issued by him in the most negligent
manner while sefting aside all bank’s norms and rules

and further passed the withdrawal of Rs. 27,000 0n
9.5-95 in a most negligent manner and thus a fraud

of Rs. 27,000 has occurred and the bank is likelyto

suffer financial loss due to the negligence in the
performance of duties by Shri Chawla.”

3. The regular departmental enquiry was held which
was against the principle of natural justice and law. His
representation was not considered while passing the
punishment order. On the charge No. 1 he was given the
penalty of censure and on charge No. 2 mentioned above,
he was given the punishment, lowering down by one stage
in time-scale of pay. Appeal filed by the workman was also
dismissed by the appellate authority. The workman
pleaded that no loss has been caused to the bank and he
issued duplicate pass-book on the application of the
account holder herself and during the enquiry proceeding,
the account holder admitted of having received the
duplicate pass-book. It is further pleaded that the charges
were not proved during the inquiry and the workman was
victim of the fraud which was attributed to Sh. Desh Raj,
teller who made a fake credit entry in the HSS account of
Smt, Raj Rani Gupta on 9-5-1995. It is further alleged that
withdrawal of Rs. 27,000 was counter-signed by Sh. Jain,
the then Senior Manager and no action was taken against
him but the workman was discriminated. The fraud was
committed by the account holder herself and the pass-
book was actually to be handed over to the
teller at the time of receiving the payment, therefore,
non-obtaining indemnity bond is immaterial. The
disciplinary authority has not deali with issue with open
mind. It is prayed by the workman that as finding of the
inquiry officer are perverse to the evidence on record
during inquiry, therefore, the inquiry may be vitiated and
order passed on the basis of inquiry may be set aside.

4. The management filed written statement denying
the allegations made in the claim statement. It is pleaded
by the management that applicant workman issued
duplicate pass-book in the name of Raj Rani Gupta and
also passed the cheque for Rs. 27,000 without verifying
thesiguamre'ofthecustomer.'mechargeinq;wstimstood
established before the inquiry officer and though no actual
loss has been caused to the bank yet such employee is
great hazardous to the public moncy. 1t is further pleaded
that the role of the workman and Senior Manager C. L. Jain
were different and Sh. Jain was rightly awarded the
punishment of censure and the workman rightly awarded
punishment of lowering down one stage in the scale.
Appellate authority also dismissed the appeal of the
workman after passing speaking order. The enquiry was
conducted in fair and proper manner and in accordance
with the principle of natural justice and law, therefore,
reference may be answered against the workman.

5. Replication was also filed My the workman
reiterating the same facts as allegéd in the claimed

(S
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Statement. Both the parties also filed written arguments,

Sh. N. K. Zakhmi, counsel for the management also
addressed oral argument,

6. 1 have gone through the written argument filed
by both partics, oral arguments addressed by Sh. N, K.
Zakhmi, counse] for the management and inguiry file placed
on record by the management, and also gone through the
case laws relied upon by the workman and the
management,

7. Inwritten argument by the workman it is mainly
pleaded that he was grossly discriminated as Senior
Manager Sh. Jain, who passed the entry of Rs. 27,000 was
let off with punishment of censure only and he was
awarded the punishment of lowering-down one scale in
the pay which is gross violation of principle of natural
Justice. The first charge as mentioned above was not
proved during the inquiry and the report of the Inquiry
Officer was perverse being against the evidence recorded
during inquiry, therefore, both of the charges, the inquiry
report being perverse is liable to be set aside.

8. Onthe other hand, the written argument filed by
the management, and in oral arguments it is pleaded that
enquiry was conducted in fair and proper manner and the
saine is in accordance with the principle of natural justice.
It is further pleaded that the punishment imposed is
proportionate to the proved misconduct of the workman,
therefore, the workman is not entitled to any relief and the
reference may be answered against the workman,

9. First question for determination is that whether
the departmental enquiry was conducted in fair and proper
manner and whether the workman participated and availed
the opportunity to defend himself properly following the
principles of natural justice. In this regard workman himself
made a statement before this Tribunal that he was the
Incharge of the saving bank section at that time and he
had passed the cheque in question. Thereafter the
workman in his statement also stated that “a regular enquiry
was held in the matter and I was given the charge sheet
and all relevant information about the enquiry. I had
participated in the enquiry. I and my representative had
cross-examined the witnesses of the management.” Thus
by his own statement workman admitted the fact that he
participated in the enquiry after receiving the charge sheet
and workman and his representative cross-cxamined the
witnesses of the managemer:. The workman was also
afforded the opportunity to deicnd himself,

10. From the above facts, it is clear that the enquiry
was conducted in fair and proper manner after following
the principle of natural justice.

11. Workman was charged firstly that on 4-5-1995
workman issued a duplicate pass book in HSS A/c No.
12598 favourin.g Smt. Raj Rani Gupta without complying

with the necessary formalities. Workman did not tally the
signatures of the acconnt holder with the specimen
signature card and the workman did not care whether the
depositor had personally approached for getting the
duplicate pass book. Workman did not obtain indemnity
bond and delivered the pass book without taking signature
of the account holder oii the pass book issue register,
Workman was secondly charged that on 9-5-95 passed a
withdrawal of Rs. 27000 to HSS accoun: 12598 of Smt. Raj
Rani Gupta on the sirength of duplicate pass book without
taking due care and caution. Workman did not verify the
signature of the account holder proper!v ith the specimen
signature card. Workminm ales il i surservise the credit
voucher of Rs. 304u ;. dur lefore passing the
withdrawal of oy 77700 3 <2if stated in his
statement that e was .o ;! o1y bank section
atthat time and he posen U Guestion. Enquiry
Officer after going unce recorded
during enquiry found 15 bt sho . s were proved.

12, Fromithe porus
criminal case No. (3%
conducted in the Court of Acdl 1 hic
Karnal. Certiticd ¢
on record. Ramesh Kaoos
fraudulently withdrav,jag 2. >
Smt. Raj Rani.

13, The worknn rodind upoan e
1974(2) Meena Janib v The ¥
Govt. of West Benga of Catcutsa Bhphs
452 Sudhanshy (%} L
Jjudgment of Delki
Sheokand Vs. OBC (i*up;
(1) SCT 225 State Bash L Agiaceal (Supreme
Court), 2002 (2) SC7 1150w, K (anws Vs Staie Bank of
India & Ors (Punjab 4. *iaryzna High Court), 2005 (2) SCT
295 Sadhu Ram Vs. State of Punjab (Punjab & Haryana
High Court). I have gone th rough all the above case laws
carefully. The findings of above noted cases are not
applicable to the case in hand because the facts and
circumstances are quite different from the facts and
circumstances of the case in hand.

et clear thata A
Avdd e the trial was
iadisis! Magistrate,
oodeied W1-2006 s

froi the account of

a5¢ laws SLR
of Tourism,
A {DSCT
ctor Lvagial, CRPF a
L 0 PLR 372 S,
iz el Court), 1993

Vi,

14. From the above discussion it is heid that enquiry
has been conducted fairly and properly and in accordance
with the principle of natural Justice. The punishment
imposed is also proportionate to the proved misconduct.
Thus the action of the management of Central Bank of
India, in imposing the punishment of censure and lowering
down by one stage in time scale of pay in respect of Shri
K. B. Chawla, Special Assistant at their Bank Branch office
at Karnal is legal and just. The workman is not entitled to
any relief. The reference is answered accordingly. Central
Govt. be informed.

Chandigarh
7-2-2013

S.P. SINGH, Presiding Officer
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New Delhi, the 27th February, 2013

§.0. 701 —In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 276/
2011) of the Central Government Industrial Tribunal/Labour
Court-1, New Delhi now as shown in the Annexure in the
Industrial Dispute between the employers in relation to
the management of Syndicate Bank and their workman,
which was received by the Central Government on
26-2-2013.

[No. L-12012/52/2002-IR (B-ID}
SHEESH RAM, Section Officer
ANNEXURE

BEFORE DR. R. K. YADAV, PRESIDING OFFICER,
CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL NO. 1, KARKARDOOMA COURTS
COMPLEX, DELHI

L. D. No. 276/2011

Shri Chander Bhan Singh,
C/o Ex-Captain Udayvir Singh Chauhan,
Vill. & PO, Cassan,

Gurgaon ... Workman
Versus

The Asstt. General Manager,

Svndicate Bank. Sarojini House,

6, Bhagwan Dass Road,

New Delhi ... Management

AWARD

An attender cmployed with Syndicate Bank (in short
the bank) committed gross-misconduct in discharge of
his duties. He was placed under suspension vide order
dated 14-10-1997, when the bank decided to initiate
domestic action against him. Charge sheet dated 17-6-98
was served upon him. The Attender opted not to submit
reply to the charge shecel. A domestic enquiry was
constituted by the bank. He attended the domestic enguiry.
Enquiry Officer recorded findings against him, the
Disciplinary Authority concurred with the findings of the
Enquiry Officer and served a notice on the Attender calling

upon him to show as to why he may not be dismissed from
services of the bank. Personal hearing was given to him
by the Disciplinary Authority. Ultimately, he was dismissed
from services of the bank, vide order dated 31-3-1999.
Aggrieved by the said action of the bank, he raised an
industrial dispute. Since the claim was contested by the
bank, conciliation proceedings ended into failure. On
consideration of the failure report, submitted by the
Conciliation Officer, the appropriate Government referred
the dispute to this Tribunal for adjudication, vide order
No. L-12012/52/2002-IR (B-II), New Delhi dated 5-7-2002,
with following terms : :

“Whether the action of the management of Syndicate
Bank in dismissing services of Shri Chander Bhan,
Attender with effect from 31-3-1999 is just and
legal ? If not, to what relief the workman is
entitled 7

2. Claim statement was filed by the Attender, namely,
Shri Chander Bhan Singh pleading that he was placed
under suspension on 14-10-1997, when he was serving at
Manesar branch of the bank. Charge sheet dated 17-6-98
was served. Shri R. Venkataraman was appointed as
Enquiry Officer vide order dated 14-8-1998. Enquiry
commenced on 22-10-1998 and concluded on 4-12-1998.
Only one witness was examined by the bank before the
Enquiry Officer. Complainant Shri Ramesh Chand was not
produced as witness before the Enquiry Officer. Non-
production of the complainant as witness resulted in
keeping material witness away from the enquiry.
Complainant was a bad character, who aliegediy made by
the complaint after considerable long time. There were
inconsistencies in the complaint made by him. Enquiry
Officer had not taken into consideration all these
inconsistencies. Report of the Enquiry Officer is perversc.
The claimant pleads that as far as charge in respect of
discounting of withdrawal slip cheque for Rs. 10,000.00 is
concerned, it was a commercial transaction since principal
amount alongwith penal interest was recovered by the
bank. It is normal banking practice to discount cheques/
instruments at the request of account holders. in case
cheque/instrument is returned back unpaid, the bank
recovers principal amount along with penal interest. When
the bank had recovered principal amount as well as penal
interest from him, it does not lie in their mouth to agitatc
that a misconduct was committed. He claims that since he
was an employee, hence the amount so discounted was
secured one, as far as interest of the bank is concerned.
He presents that TA Bill for Rs. 185.00 was submitted by
him in connection with personal hearing dated 28-8-97.
Since he could not produce attendance certificate, his TA
bill was rejected. Therefore, submission of TA bill cannot
be termed as a misconduct. There was no cvidence before
the Enquiry Officer to conclude that he had committed
any misconduct in respect of the incidents referred
above.
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3. Claimant projects that 4 postal articles were
handed over by him to the Branch Manager. The bank opted
not to examine the Branch Manager before the Enquiry
Officer. He was not aware about the documents inside
postal articles. There was no need for him to retain the
postal article. Since the Branch Manager was not examined,
it cannot be said that one postal article was retained by
him He presents that there is absolutely no evidence to
record findings against him. Enquiry Officer failed to
appreciate fucts unfolded by him. Findings recorded by
the Enquiry Officer are not in consonance with the
evidence brought over the record. Disciplinary Authority
awarded extreme punishment of dismissal from service.
His submissions were not considered at all. Even the
Appellate Authority had rejected appeal in a mechanical
manner. Punishment awarded to him is disproportionate
to the alleged misconduct. He claims reinstatement in
service with continuity and full back wages.

4. Claim was demurred by the bank pleading that
while posted at Faridabad branch from 15-9-1 988 to
27-3-1997, the claimant unauthorisedly received cash of
Rs. 2500.00 from one Shri Ramesh Chand on 22-1-1997 for
opening of Saving Bank Account in the name of the Jatter.
He did not deposit the money, misappropriated it and to
conceal his fraudulent act, he unauthorisedly issued
counterfoil on 22-1-97 for that amount. While working at
Manesar branch on 19-8-1997, he got disconnted
Cheque No. 633924 for a sum of Rs, 10,000.00 drawn on his
Saving Bank Account No. 5452, once maintained with
Faridabad branch of the bank, by misleading branch
official about availability of balance in the said account.
When tlie instrument was returned back by Faridabad
branch through registered post, he did not handover the
instrument to the bank, which he had received from the
postal authorities. Finally, he closed the Cheque
Discounted Deposit account on 15-10-1997, when his wife
paid the amount. He submitted TA bill for Rs, 185 00 on
31-3-1987 stating that he visited Zonal Office on 28-8-1997
for personal hearing. Later on, it came to Ii ght that he had
not attended Zonal Office and TA bill was false. In respect
of these misconducts, charge sheet was served upon him
on 17-6-1998. He did not submit reply in spite of reminder

dated 27-7-1998. An enquiry was constituted wherein he

participated along with his defence represcntative. Fair.
opportunitics were given to him to defend himself. Enquiry

Officer recorded his findings. Disciplinary Authority -
proposed punishment of dismissal from service. Personal _

hearing was given to him and after considering facts in

cntirety, he was dismissed from serve of the bank with -
immediate cffect, vide order dated 31-3-1999, Appeal " . -

prefekred by him also came io be dismissed.

5. The bank projects that in past, charge sheet was
served on him on 15-3-1990 for submission of false LFC
Bill. Punishment of stoppage of one increment with
cumuiative: cffect was awarded to him. Another charge-

v
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sheet was served on him on 7-10-1996 for non-compliance
of terms and conditions of Housing Loan and mis-
utilization of loan proceeds. Punishment of stoppage of
two increments with cumulative effect was awarded to
him. He was served letter dated 17-7-1996 in respect of his
outside borrowings. The above facts make it clear that the
claimant was in the habit of mis-utilising his official position
and commission of misconducts.

6. The bank disputes that there was inconsistencies
in the complaint of Shri Ramesh Chand. It was not
incumbent upon the bank to examine the complainant in
the enquiry proceedings. Officer who investigated the
matter was examined before the Enquiry Officer. It came
over record that on the date when the claimant tendered
withdrawal slip for discounting, his account at Faridabad
branch was not in operation. It was already closed. There
was ample evidence before the Enquiry Officer to record
findings against the claimant. Tt does not lie in his mouth
that the enquiry report was perverse.

7. Punishment awarded to the claimant commensurate
to his misconduct. It cannot be said that the punishment
was shockingly disproportionate to his misconduct,
Financial institution like a bank is compelled to honour
faith and trust reposed on it by the public. If dishonest
employees are there on the rolls of the bank, it will seriously
shake the foundation of confidence. Such an employee
cannot be retained. The bank claims that there is no case
in favour of the claimant for grant of any relief, much less
the relief of reinstatement in service with continuity and
full back wages.

8. In rejoinder, claimant reiterates facts unfolded in
his claim statemnent.

9. On pleadings of the parties, following issuers were
settled :

() Whether enquiry conducted by the bank is
fair ? If not, its effect.

(ii_) As per terms of reference.

10. Vide Order No. Z-22019/6/2007-IR (C-II), New

Deihi dated 11-2-2008, case was transferred to Central _
Government Industrial Tribunal No. 2, New Delhi,:’fmj"

- 1L, On consideration’ of facts testified by the
claimant and those deposed by Shri R. Venkataraman, issne
relating to virps of enquiry was answered in favour of the
bank and against the claimant vide order dated 20-3-20 12,

A, Argumentson proportionality of punishment
were heard. Shri Rajesh Mahindru, authorised

s T LS ) SV el 1 41

adjudication by the. appropriate Government. [t was. e
~tetransferred to this Tribunal for adjudication, vide order _
*-No: Z-22019/6/2007-IR (B-II), New Delhi dated 30-3-3011
" by'the appropriate Government, '
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répresentative, advanced arguments on behalf of the bank.

None came forward on behalf of the claimant to present
facts on proportionality of punishment. I have given my
careful considerations to arguments advanced at the bar

and cautiously perused the record. My findings on

remaining issues involved in the comroversy are as - -

follows ;
Issue No. 2 _
12. Prior to introduction of Section 11A of the Act,

adjudicatory powers of the Tribunal were articulated in -

Buckingham & Carnatak Company [1951 (2) LLJ 314]. Four

standards were delineated by the Labour Appellate

Tribunal in the above case to render managerial right of
taking disciplinary action vulnerable, namely, (i) where
.here is a want of bona fides, or (ii) when it is a case of
victimization or unfair labour practice or violation of the
principles of natural justice, or (iii) when there is basic
error of facts, or (iv) when there has been a perverse finding
on the materials. This articulation was adopted by the
Apex Court with slight modification in Indian Iron and
Steel Company Limited [1958 (1) LLJ 260], without any
acknowledgement to the precedent in Buckingham &

Carnatak case (supra), wherein it was ruled that the power

of the management to direct its own internal administration

and disciplinge was not unlimited and liable to be interfered *

with by industrial adjudication when a dispute arises to
sc¢ whether termination of services of a workman is
justified and to give appropriate relief. However, it was
announced that the jurisdiction of an Industrial Tribunal
to interfere with the managerial prerogative of taking
disciplinary action is not of appellate naturc as the
legislature has not chosen to confer such jurisdiction upon
it. Hence Tribunal could not substitute its own judgement
for that of the management. The Court laid down that in
the following circumstances an industrial adjudicator can
interfere with the disciplinary action taken by the
employer : (1) when there is want of good faith, {2) when
there was victimization or unfair labour practice, (3) when
the management had been guilty of a basic error or violation
of the principles of natural justice, or (4) when on the
materials, the finding was completely baseless or perverse.

13. Enunciations (1) and (2), referred above, are
addressed to the bona fides of the employer in initiating
the action and inflicting the punishment, while postulates
(3) and (4) are addressed to domestic enquiry. Therefore,
an employer is required to act bona fide in initiating

disciplinary action as well as in inflicting the punishment. -

In initiating the action, the alleged act of misconduct should
not be a ruse for something else, such as the trade union
activities of the workman or employers dislike of him for
some personal reasons. The action should not be motivated
by vindictiveness or ulterior purpose, so as to smack for
victimization or unfair labour practice. Likewise in the
matter of inflicting punishment, the employer should act
fairly. In case punishment awarded is so shockingly

- dlsproportionate to the act of the m:sconduct as no
_masonable manwouldevernnpose that itself may lead to

an inference of mala fides, victimization or unfair labour
practice. In holding enquiry, the Enquiry Officer must
comply with the rules of natural justice. He must notbe a

‘biased persoti and give ‘réasonable opportunity ‘to both

sides for being heard His ﬁndmgs should not be baseless
or perverse.

14. InRamswarthSmha(l954L A.C.697) the Labour
Appellate Tribunal recognized the right of the management

" to ask for permission to adduce ev:dence before the

Tribunal to justify its action in a “no enquiry™ case.
Following that proposition the Apex Court equated the
cases of “defective enquiry™ with “no enquiry” cases and
ruled that in either cases, the Tribunal have jurisdiction to

‘o into the merits of the case on the basis of evidence

adduced before it by the parties. Reference can be made
to the precedent in Motipur Sugar Factory Pvt. Ltd. [1965
(2) LLJ 162] where the employer had held no enquiry at al!
before the dismissal and, therefore, adduced evidence to
Jjustify its action before the Tribunal, which decision was
upheld. The Apex Court discarded the plea on behalf of
the workman that since no enquiry at all had been held by
the employer, it had no right to adduce evidence to justify
its stand before the Tribunal. In Ritz Theatre [1962 (I) LLJ
498} it was ruled by the Supreme Court that the Tribunal
would be justified to go to the merits of the case and
decide for itself on the basis of the evidence adduced
whether the charges have indeed been made out. It
announced that it would neither be fair to the management
nor fair to the workman himself in such a case that the
Tribunal should refuse to take the evidence and thereby
drive the management to pass through the whole process
of holding the enquiry all over again. Reference can also
be made to the precedent in Bharat Sugar Mills Ltd.
[1961 (11)LLI644]. '

15. InDelhi Cloth and General Mills Company {1972
(1) LLJ 180}, Apex Court considered the catena of
decisions over the subject and laid down the following
principles :

“(1) If no domestic enquiry had been held by the
management, or if the management makes it -
clear that it does not rely upon any domestic
enquiry that may have been held by it, it is
entitled to straightaway adduce evidence
before the Tribunal justifving its action. The
Tribunal is bound to consider that evidence
so adduced before it, on merits, and give a
decision thereon. In such a case, it'is not
necessary for the Tribunal to consider the
validity of the domestic enquiry as the
employer himself does not rely on it.

(2) Ifadomestic enquiry had been-held, it is open
to the management to rely upon the domestic
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cnquiry held by it in the first instance, and
alternatively and without prejudice to its plea
that the enquiry is proper and binding,
simultaneously adduce additional evidence
before the Tribunal justifying its action. In
such a case no inference can be drawn, without
anything morc, that the management has given
up the enquiry conducted by it.

When the management relics on the enquiry
conducted by it. and also simultancousiy
adduces evidence before the Tribunal, without
prejudice to its plea that the enquiry
proceedings are proper, it is the duty of the
Tribunal, in the first instance, to consider
whether the cnquiry proceedings conducted
by the management, are valid and proper. If
the Tribunal is satisficd that the enquiry
proceedings have been held properly and are
valid, the question of considering the evidence
adduced beforc it on merits, no longer
survives. It is only when he holds that the
enquiry proceedings have not been properly
held, that it derives jurisdiction to deal with
the merits of the dispute and in such a case it
has to consider the evidence adduced before
it by the management and decide the matter
on the basis of such evidence.

When the domestic enquiry has been held by
the management and the management relies
on the same, it is open o the latter to request
the Tribunal to try the validity of the domestic
cnquiry as a preliminary issue and also ask for
an opportunity to adduce evidence before the
Tribunal, if the finding on the preliminary issue
is against the management. However, elaborate
and cumbersome the procedure may be, under
such circumstances, it is open to the Tribunal
to deal, in the first instance, as a preliminary
issue the validity of the domestic enquiry. If
its finding on the preliminary issue is in favour
of the management, then no additional
evidence need be cited by the management.
But, if the finding on the preliminary issue is
against the management, the Tribunal will
have to give the employer an opportunity to
cite additional evidence and also give a similar
opportunity to the employee to lead evidence
contra, as the request to adduce evidence had
been made by the management to the Tribunal
during the course of the proceedings and
before the trial has come to an end. When the
preliminary issue is decided against the
management and the latter leads evidence
before the Tribunal, the position, under such
circumstances, will be, that the management

il ) \l;'nlw»wlu-m R S ——— Jmm w";'.‘; HEL DO e e

i1s deprived of the benefit of having the finding
of the domestic tribunal being accepted as
prima facie proof of the alleged misconduct,
Onthe other hand the management will have
to prove, by adducing proper evidence, that
the workman is guilty of nusconduct and that
the action taken by it is proper. It will not be
Just and fair either 10 the management or 1o
the workman that the Tribunal should refusc
to take cvidence and thereby ask the
management (o take a further application, afler
holding a proper enquiry, and deprive the
workman of the benefit of the Tribunal itself
being satisfied, on cvidence adduced before
it, that he was or was not guilty of the alleged
misconduct. '

(5) The management has got a right (o attempt to
sustain its order by adducing independent
evidence before the Tribunal. But the
management should avail itself of the said
opportunity by making a suitable request to
the Tribunal before the procecdings are
closed. If no such opportunity has been
available of, or asked for by the management,
before the proceedings are closed, the
employer can make no grievance that the
Tribunal did not provide such an opportunity.
The Tribunal will have before it only the
enquiry proccedings and it has to decide
whether the procecdings have been held
properly and the findings recorded therein are
also proper.

(6) If the employer relies only on the domestic
enquiry and does not simultancously lead
additional evidence or ask for an opportunity
during the pendency of the proceedings to
adduce such evidence, the duty of the Ttibunal
is only to consider the valdity of the domestic
enquiry as well as the finding recorded therein
and decide the matter. If the Tribunal decides
that the domestic enquiry has not been held
properly, it is not its function to invite suo
moto the employer to adduce evidence before
it to justify the action taken by it.

(7) The above principles apply to the
proceedings before the Tribunal, which have
come before it either on a reference under
Section 10 or by way of an application under
Section 33 of the Act.

16. Keeping in view the proposition laid by the Apex
Court in Delhi Cloth and General Mills Company (supra),
the Parliament inserted Section 11-A in the Act, which
came into force w.e.f. 15th of December, 1971. In
the statement of objects and reasons for inserting
Section 11-A, it was stated :
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“In Indian Iron and Steel Company Limited
and Another Vs. Their Workmen (AIR 1958
§.C. 130 at p. 138), the Supreme Court, while
considering the Tribunal’s power to interferc
with the management’s decision to dismiss,
discharge or terminate the services of a
workman, has observed that in case of
dismissal on misconduct, the Tribunal does
not act as a court of appeal and substitute its
own judgment for that of the management and
that the Tribunal will interfere only when there
is want of good faith, victimization, unfair
labour practice, etc., on the part of the
management.

The International Labour Organisation, in its
recommendation (No. 119) concerning
“Termination of employment at the initiative
of the employer’ adopted in June 1963, has
recommended that a worker aggrieved by the
termination of his employment should be
entitled to appeal against the termination
among others, to a neutral body such as an
arbitrator, a court, an arbitration committee or
a similar body and that the neutral body
concerned should be empowered to examine
the reasons given in the termination of
employment and the other circumstances
relating to the case and to render a decision
on the justification of the termination. The
International Labour Organisation has further
recommended that the neutral body should
be empowered (if it finds that the termination
of employment was unjustified) to order that
the worker concerned, unless reinstated with
unpaid wages, should be paid adequate
compensation or afforded some other retief.

In accordance with these recommendations,
it is considered that the Tribunal’s power in
an adjudication proceeding relating to
discharge or dismissal of a workman should
not be limited and that the Tribunal should
have the power, in cases wherever necessary
to set aside the order of discharge or dismissal
and direct reinstatement of the workman on
such terms and conditions, if any, as it thinks
fit or give such other reliefs 10 the workman
including the award of any lesser punishment
in lieu of discharge or dismissal as the
circumstances of the case may require, For
this purpose, a new Section 11-A is proposed

10 be inserted in the Industrial disputes Act,

197 ™

17. After insertion of Section 11-A, the Apex Court
summed up the law in the case of Firestone Tyrc and

1001 GW2013—15

Rubber Company [1973 (1) LLJ 278] in the following"
propositions :

“(

@

Q)

@

The right to take disciplinary action and to
decide upon the quantum of punishment are
mainly managerial functions, but if a dispute
is referred to a Tribunal, the latter has power
to see if action of the employer is justified.

Before imposing the punishment, as employer
is expected to conduct a proper enquiry in
accordance with the provisions of the Standing
Onrders, if applicable, and principies of natural
justice. The enquiry should not be an empty
formality.

When a proper enquiry has been held by an
employer, and the finding of misconduct is a
plausible conclusion flowing from the
evidence, adduced at the said enquiry, the
Tribunal has no jurisdiction to sit in judgement
over the decision of the employer as an
appellate body. The interference with the
decision of the employer will be justified only
when the findings arrived at in the enquiry are
perverse or the management is guilty of
victimization, unfair labour practice or mala
fide.

Even -if no enquiry has been held by an
employer or if the enquiry held by him is found

" tobe defective, the Tribunal in order to satisfy
itself about the legality and validity of the

&)

©)

order, had to give an opportunity to the
employer and employee to adduce evidence
before it. 1t is open to the. employer to adduce

- evidence for the first time justifying his action,

and it is open to the employee to adduce
evidence contra. : : :

The effect of an employer not holding an
enquiry is that the Tribunal would not have to
consider only whether there was a prima facie
case. On the other hand, the issuc about the
merits of the impugned order of dismissal or
discharge is at large before the Tribunal and
the latter, on the evidence adduced before it,
has to decide for itself whether the misconduct
alleged is proved. In such cascs, the paint
about the ‘exercise of managerial functions
does not arise at all. A case of defective enquiry
stands on the same footing as no énquiry.

The Tribunal gets jurisdiction to consider the
evidence placed before it for the first time in
justification of the action taken only, if no
enquiry has been held or the enquiry
conducted by an employef is found to be
defective. _
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{7} Ithas neverbeen recognized that the Tribunal
should straightaway, without anything more,
direct reinstaterent of a dismissed or
discharged employee, once it is found that no
domestic enquiry has been held or the said
enquiry is found to be defective,

(8) An employer, who wants to avail himself of
the opportunity of adducing evidence for the
first time before the Tribunal to Jjustify his
action, should ask for it at the appropriate
stage. If such an opportunity is asked for, the
Tribunal has no power to refuse, The giving
of an opportunity to an employer to adduce
evidence for the first time before the Tribunal
is int the interest of both the management and
the employee and to enabie the Tribunal itself
to be satisfied about the alleged misconduct.

(9 Once the misconduct is proved either in the
enquiry conducted by an employer or by the
evidence placed before a Tribunal for the first
time, punishment imposed cannot be interfered
with by the Tribunal except in cases where
the punishment is so harsh as to sugpest
victimization, :
Ina particular case, after setting aside the order
of dismissal, whether a workman should be
reinstated or paid compensation is, as held by
this Court in the Management of Panitole Tea
Estate Vs. The workmen, within the Jjudicial
decision of a Labour Court or Tribunal ”

18. Jurisdiction to interfere with the punishment is
also not confined to the case where punishment is
shockingly disproportionate to the act of the misconduct,
The Tribunal has power of substituting its own measure
of punishment in place of managerial wisdom. Change in
legal position, post introduction of Section 11A of the Act
has becn effectively summarized in the case of
Ambassador Sky Chef (1996 Lab. 1.C., 299) wherein High
Court of Bombay observed that the section gives
specifically two fold powers to an industrial adjudicator ;
firstly, it is a virtual power of appezl against the findings
of fact made by the Enquiry Officer in his report with regard
to the adequacy of the evidence and conclusion on facts,
and secondly, and far more important, it is the power of re-
appraisal of quantum of punishment. Now no restriction
lies onan industrial adjudicator to interfere with the enquiry
only on four grounds, referred above. However, wide
discretionary powers with the adjudicator are to be
exercised in judicial and judicious manner befores it
interferes with the order of mis-conduct or punishment.

19. Now I would turn to facts. As einerge out of
charge sheet Ex. MW1/1 the claimant was posted at
Divisional Office, Faridabad from 15-9-1988 t0 27-7-1997.

(10)
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He became acquainted with one Shri Ramesh Chand,
resident of C-14, Hans Nagar, Neclam Bata Road,
Faridabad. He offered help 1o Shri Ramesh Chand for
opening a Saving Bank account at Faridabad branch of
the bank. Shri Ramesh Chand visited Faridabad branch on
22-1-1997, signed Saving Bank account opening form and
handed it over to the claimant alongwith photocopy of his
ration card, his photos and cash of Rs. 2500 as initial
deposit for opening his account. Claimant handed over
counterfoil for Rs. 2500 to Shri Ramesh Chand and advised
him to visit the branch next to collect his Saving Bank
pass book. Counterfoil handed over by the claimant to
Shri Ramesh Chand bears impression of round stamp of
Faridabad branch, but does not bear si gnatures of cashier/
official of the bank. Subsequently, it came to light that
neither cash roll nor Saving Bank ledger revealed any credit
of Rs. 2500 for opening of an account in the name of Shri
Ramesh Chand on 22-1-87 or on subsequent dates. No new
Saving Bank account was opened in Faridabad branch on
22-1-97 or on subsequent dates in the name of Shri Ramesh ‘
Chand. It emerged that the claimant misappropriated
amount of Rs. 2500 on 22-1-1997, handed over to him but
Shri Ramesh Chand and to conceal his act, fraudulently
issued counterfoil dated 22-1-1997 for Rs. 2500 to
Shri Ramesh Chand, with a view to make him believe that
Saving Bank account has been opened in his name.

20. While working as Attender at Manesar branch,
he had opened a Saving Bank account No. 565. On
19-8-1997, he obtained withdrawal slip No. 633924 for
withdrawal of amount from his Saving Bank account No.
565 and drew it on Faridabad branch on his Saving Bank
account No. 51152, striking off the name of Manesar branch
and account No. 565 for withdrawal of Rs. 10,000. He
presented that withdrawal slip alongwith application form
in DG 72 and letter dated 19-8-1997 stating that his account
No. 51152 at Faridabad branch had balance to honour the
withdrawal slip. He got withdrawal slip discounted for
Rs. 10,000 under CDD account No. 20/97 on Manesar
branch on the same day. Proceeds of CDD 9935 were
credited in Saving Bank account No. 565 maintained at
Manesar Branch, which were withdrawn by him in cash

‘through withdrawal slip No. 633924 dated 19-8-1997. The'

discounted instrument was sent for collection to Faridabad
branch, but returned back unpaid through registered post
on 23-8-1997 for the reason ‘Saving Bank’ account closed
on 14-5-1997. The said registered postal article No. 786
dated 23-8-1997 was delivered to the claimant by the Post
Office, Manesar on 27-8-1997, alongwith three other postal
articles. The claimant did not hand over the envelope
containing returned instrument CDD No. 20/97 to the

‘Branch Manager, whereas post office delivery receipt

projected that the said postal article was received by the
claimant. The said CDD account was closed only on
15-10-1997 after cash was rernitied to Saving Bank account
No. 565 by Mrs. Sita, wife of the claimant. The above acts
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on his part constitute misconduct as he did acts prejudicial
to the interest of the bank.

21. While working as Attender at Manesar branch,
he had to appear for personal hearing at Delhi Zonat Office
on 28-8-1997 in respect of charge sheet dated 7-10-1997.
On account of a call of strike for two days, the claimant
was conveyed through Shri Pradeep Sharma, the then State
Secretary, Central Zone of the Union, that personal hearing
was postponed to 10-9-1997. Despite being informed of
postponement of personal hearing, he submitted TA bill
on 30-8-1997 claiming Rs. 185.00 for the purpose of his
visit to Zonal Office, Delhi. Subsequently, it revealed that
he had not visit Zonal Office on 28-8-1997 and TAbill was
false. Thus, the claimant committed another gross-
misconduct, which act was prejudicial to the interest of
the bank.

22, Enquiry Officer appreciated facts unfolded by
Shri N. Narayanan and those detailed by the claimant in
his defence and documents proved and concluded facts
against the claimant. Findings recorded by him are extracied
thus :

e “In the matter of customer’s complaind, it is
informed that by the MW1, that the customer
Shri Ramesh Chand came to BO : Faridabad
along with him and lodged the complaint about
non-accounting of Rs. 2500.00 given by him to
Shri Chander Bhan Singh which facts hasbeen
duly confirmed by MW2. MW1 further brought
on record that the handwriting appearing on
the counter foil said to be given by Shri Chander
Bhan Singh resembles his handwriting in other
documents, which fact is not rebutted by the
defence. Though it a fact that the complainant
was not produced in the inquiry to identify his
complaint, it is also on record that he is no more
and as such the management cannot be blamed
for his non-production. As such, the version of
the complainant goes on record unrebutted.

e Regarding the other allegations, there is
sufficient documentary evidence to substantiate
the same and defence could not demolish the
same. Hence it is clear that Shri Chander Bhan
Singh has misrepresented the fact to the local
management of Manesar branch while getting
discounted the withdrawal slip of Rs. 10,000.00

knowing fully well that the account on which
he is drawing the same was alrcady ¢closed. In
the matter of TA bill of Rs. 189.00, CSE has
clearly admitted that he has not attended the
personal hearing and in spite of the above, he
has claimed the TA bill. He has also not brought
on record that Shri Pradeep Sharma, the then
State Secretary of SBEU (NZSC) has not
informed him about the postponement of the

personal hearing conveyed (o him before the
dateofpersonallmxing.l-leme,itisahopmved
that he has claimed the TA bill without atiending
the personal hearing.

@ I have also gone through the writien belicf
dated 18-12-1998 of the Defence Representative
wherein he has contended that as the
complainant was imprison for certain anti-social
activities said to be committed by him, so his
complaint should not be taken cognizance of.
But it is well settled in law that a complainant
from a person, whose character and conduct is
not in accordance to the expectation of the
society should also be given due recognition,
if the same is factual. The second contention of
the DR that the management has not examined
Shri Sherawat in whose presence the complaint
was given to the then DM of BO Faridabad is
also not maintainable as he was only a
witness and the complaint was not addressed
to him. Moreover, the defence is aware that
Shri Sherawat is dismissed from the services of
the bank and he was not in the service of the
bank at the time of enquiry. The other contention
that the CSE has reimbursed the amount of
Rs.-10,000.00 with interest which he derived by
mistepresenting the acts will not alter the
position. His other contention that the CSE
claimed TA bill without attending the personal
hearing due to some misunderstanding in the
communication between him and the DR is also
untenable as the CSE being fully aware that he
has not attended the personal hearing as
directed by the management cannot claim TA/
HA without attending such hearing. In general,
the contentions of the DR in his written bricl
are imaginary and deserve no consideration for
the reasons stated above.

@ Hence I have no hesitation to hold that all the
allegations against the CSE alleged in the charge
sheet under enquiry are proved beyond any
shadow of doubt.”

23 On consideration of the findings recorded by
the Enquiry Officer, the Disciplinary Authority dismissed
Shri Chander Bhan from service vide order dated
31-3-1999. Question for consideration comes as to whether
there are any justifications for punishment of dismissal ?
Right of an employer to inflict punishment of discharge or
dismissal is not unfettered. The punishment imposed mmust
be commensurate with gravity of the misconduct, proved
against the delinquent workman. Prior to enactment of
Section 11-A of the Act, it was not open to the industrial
adjudicator to vary the order of punishment on finding
that the order of dismissal was too severe and was not
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commensurate with the act of misconduct, In other words,
the industrial adjudicator could not interfere with the
punishment as it was not required to consider propricty or
adequacy of punishment or whether it was excessive or
too severe. Apex Court, in this connection, had, however,
laid down in Bengal Bhatdee Caa] Company [1963 (1) LLJ
291] that whether order of punishment was shockin gly
disproportionate with the act of the misconduct which no
reasonable employer would impose in like circumstances,
that itself would lead to the inference of victimization or
unfair labour practice which would vitiate order of dismissal
or discharge. But by enacting the provisions of Section
11-A of the Act, the Legislature has transferred the
discretion of the employer, in imposing punishment, to
the industrial adjudicator. It is now the satisfaction of the
industrial adjudicator to finally decide the quantum of
punishment for proved acts of misconduct, in cases of
discharge or dismissal. If the Tribunal is satisfied that the
order-of discharge or dismissal is not Justified in any
circumstances on the facts of a case, it has the power not
only to set aside order of punishment and direct
reinstatement with back wages, but it has also the power
to imposed certain conditions as it may deem fit and also
to give relief to the workman, including award of lesser
punishment in licu of discharge or dismissa).

24. Itis established law that imposing punishment
for a proved act of misconduct is a matter for the punishing
authority to decide and normally it should not be interfered
with by the Industrial Tribunals. The Tribunal is not
required to consider the propriely or adequacy of
punishment. But where the punishment is shockingly
disproportionate, regard being had to the particular condact
and past record, or is such as no reasonable employer

would ever impose in like circumstance, the Tribunal may -

treat the imposition of such punishment as itself showing
victimization or unfair labour practice. Law to this effect
was laid by the Apex Court in Hind Construction and
Engineering Company Labour [1965 (1) LLT 462). Likewise
in Management of the Federation of Indian Chambers of
Commerce and Industry [1971 (I LL} 630] the Apex Count
ruled that the employer made a mountain out of a mole hill
and had blown a trivial matter into one involving loss of
prestige and reputation and as such punishment of
dismissal was held to be unwarranted. In Ram Kishan [1996
(1) LL1 982] the delinquent employee was dismissed from
service for using abusive language against a superior
officer. On the facts and in (he circumstances of the case,
the Apex Court held that the punishment of dismissal was
harsh and disproportionate 1o the gravity of the charge
tmputed to the delinquent. It was ruled therein, “when
abusive language is used by anybody against a superior,
it must be understood in the environment in which that
person is situated and the circumstances surrounding
the event that led to the use of abusive langnage. No
straight-jacket formula could be evolved in adjudicating

whether the abusive language in the given circumstances
would warrant dismissal from service. Each case hasto be
considered on its own facts

25. InB. M. Patil [1996 (11)LLJ 536), Justice Mohan
Kumar of Karnatka High court observed that in exercise of
discretion, the disciplinary authority should not act like a
robot and justice should be moulded with humanism and
understanding. It was assess each case on its own merit
and cach set of fact should be decided with reference to
the evidence recording the allegation, which should be
basis of the decision. The post conduct of the worker may

~ be a ground for assuming that he might have a propensity

1o commit the misconduct and to assess the quantum of
punishment to be imposed. In that casc a conductor of the
bus was dismissed from service for causing revenue loss
of 50p to the emplover by irregular sale of tickets, It was
beld that the punishmen wis {oo harsh and
disproport:onate to the act of misconduc.

26. After inserhion of Section 11-A of the Act, the
Jurisdiction 1o interfere with | @ punzshroetit is there with
the Tribunal, who has to see w hether punishment imposed
by the employer is commensurate wigl the gravity of the
act of misconduct. If it comas (0 the conclusion that the
misconduct is proved. it inay stilt hold that the punishment
1s not justified becanse imisconduct alieged and proved is
such as it does not warrant purishment of discharge or
dismissal and where necessary, set aside the order of
discharge or dismissal and drrect reinstatemnent with or
without any terms or conditions as if thinks fit or give any
other relief, including ihe award of lesser pumshment, in
lieu of discharge or dismissal as the circumstance of the
Case may warrant Reference can be made o a precedent
in Sanatak Singh (1984 Lab 1 (81 7. The discretion to
award punishmen{ tesser than the punishment of
discharge or dismuissal has to be Judiciously exercised and
the Tribunal can interfere only when it is satisfied that the
punishment imposed by the management is highly
disproportionate to the decree of the guilt of the workman,
Reference can be made (o the precedent in Kachraji Motiji
Parmar [1994 (II) LL) 332]. Thus it is evident that the
Tribunal has now jurisdiction and power of substituting
11 own measure of punishment in place of the managerial
wisdom, once it is satisficd that the order of discharge of
dismissal is not justified. On facts and in the circumstances
of a case, Section 11 A of the Act specifically gives two
folds powers to the Industrial Tribunal, first is virtually
the power of appeal a gainst findings of fact made by the
Enquiry Officer in his report with regard to the adequacy
of the evidence and the conclusion on facts and secondly
of foremost importance, is the power of rcappraisal of
quantum of punishment.

27. Power to set asidc order of discharge or
dismissal and grant relief of reinstatement or lesser
punishment is not untrammelled power. This power has'to
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be exercised only when Tribunal is satisfied that the order
of discharge or dismissal was not justified. This
satisfaction of the Tribunal is objective satisfaction and
not subjective one. It involves application of the mind by
the Tribunal to various circumstances like nature of
delinquency omitted by the workman, his past conduct,
impact of delinquency on employer’s business, besides
length of service rendered by him. Furthermore, the
Tribunal has to consider whether the decision taken by
the employer is just or not. Only after taking into
consideration these aspects, the Tribunal can upset the
punishment imposed by the employer. The quantum of

punishment cannot be interfered with without recording’

specific findings on points referred above. No indulgence
is to be granted to a person, who is guilty of grave
misconduct, like cheating, fraud, misappropriation of
cmployers fund, theft of public property etc. A reference
cannot be made to the precedent in Bhagirath Mal Rainwa
{1995 (1) LLJ960].

28. Inthe light of above legal propositions, it would
be considered as to whether punishment awarded to the
claimant does not commensurate to his misconduct ? As
projected above, the claimant committed acts of fraud and
dishonesty by way of misappropriating the amount
tendered to him by Shri Ramesh Chand for opening of a
Saving Bank account with Faridabad branch of the bank
and submitting a false TAbill. He discounted a cheque 1n
his account, by misrepresenting to the bank about
availability of balance in his account at Faridabad branch,
knowing fully well that the said account was already closed
by him. On earlier occasions too, he was charge sheeted
for having submitted a false TA bill projecting that he
visited Zonal Office : Delhi of the bank for a personal
hearing, while in fact he was well aware that personal
hearing was postponed, which fact was informed to him
by Shri Pradeep Sharma, State Secretary of SBEU (NZSC)
and for non-compliance of terms and conditions of
Housing Loan and misutilization of the loan proceeds. All
these facts bring it over the record that serious offences
of fraud and dishonesty were committed by the claimant.

29. Fraud is serious misconduct besides, being a
criminal offence. One who commits fraud and makes his
employer liable to pay the amount defrauded to the
customers, not only hoodwinks his employer but
customers also. He puts his employer 's reputation to stake
in the eyes of the customers as well as general public. The
customer, who finds himself defrauded, is put to shock
and agony. On the other hand, the employer loses faith in
such an employee. All these factors are sufficient to
conclude that such an employee loses his right to continuc
injob.

30. Whether such employee should be awarded
punishment of discharge simpliciter 7 Punishment of
discharge simpliciter neither operates as stigma nor debars

him from getting retrial benefits. Retriai benefits are given
to an employee for efficient services rendered to the
employer. One who defrauded the employer as well as the
customer cannot be said to have rendered efficient service.
Therefore such an employee cannot put a claim for retrial
benefits. His debase act would make him to receive ultimate
penalty. Therefore I am of the considered opinion that no
case is made out to show that punishment awarded to the
claimant was disproportionate to his misconduct
warranting interference by the Tribunal. No case of
victimization, mala fide or unfair labour practice hasbeen
put forward by the claimant, in the matter of award of
punishment to him. All these reasons would make me to
comment that punishment awarded to the claimant
commensurate to his misconduc.

31. Not even an iota of ¢vidence was brought over
the record by the claimant to question legality of
punishment awarded to him. When there is vacuum of
evidence of mala fide, arbitrariness, victimization and
exercise of unfair labour practice on the part of the bank, it
cannot be said that punishment awarded to the claimant
was not justified. There cannot be any reason to inter-
meddlc with the punishment of dismissal awarded to the
claimant. Consequently it is announced that punishment
dismissal awarded to the claimant vide order dated
25-9-1997 commensurate {o his misconduct and withstands
standards of legality as well as justifiability. No interference
is called for in the punishment by the Tribural, Claim put
forward by Shri Chander Bhan Singh is liable to be brushed
aside. Accordingly, his claim is dismissed. An award is
passed in favour of the bank and against (he claimant. It
be sent to the appropriate government for publication.

Pr. R. K. YADAV, Presiding Officer
Dated - 8-2-2013
=% feeeth, 27 BT, 2013
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~ New Delhi, the 27th Fbruary, 2013

S.0. 702 —In pursuance of Section 17 of the
Industriat Disputes Act, 1947 (T4 of 1947), the Central
Government hercby publishes the Award (No. CGIT/LC/
R/143/2002) of the Central Government Industrial Tribunal/
Labour Court, Jabalpur now as shown in the Annexurc in
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the Industrial Dispute between the employers in relation
to the management of Central Bank of India and their
workman, which was received by the Central Government
on 26-2-2013.

[No, 1.-12012/103/2002-IR (B-II))
SHEESH RAM, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
JABALPUR

No. CGIT/LC/R/143/2002
Presiding Officer : Shri Mohd, Shakir Hasan

Shri Sanjay Gupta,
House No. 627, Gorakhpur,
Azad Chowk,

Jabalpur .. . Workman

Versus

The Branch Manager,
Central Bank of India,
Jabalpur City Branch,
Malviya Chowk,

* Jabalpur ... Management

AWARD
Passed on this 8th day of February, 2013

1. As per Notification No. L.-12012/103/2002-IR (B-IT)
dated 24-9-2002 issue_dbyGo’Vemment of India, Ministry
of Labour, reference is received for adjudication by this

Tribunal. As per schedule, question of termination of -

services of the workman Shri-Sanjay Gupta is referred for
adjudication.

2, Workman submi_tted his statement of claim on

20-4-2004. Management filed Written Statement on °

18-10-04. Affidavit of evidence of workman has been filed
on 5-10-07. Tt appears that workman is not cross-examined.
Affidavit of management’s witness Shri Dinesh Kumar
Gupta in support of Written Statement is filed on
25-5-2012. The case was fixed for evidence.

3. Workman filed application requesting to take case

orrtoday’s Board. He filed separate application submitting

that he is not interested to prosecute the procecdings.
That the Bank has issued letter of appointment for the year
2012-13 that he would not claim back wages. The workman

further states that his Advocate is in high court and unable

to obtain his signature. The identity of workman is verified
from his Driving License shown to me. In view of above as
the workman is not desiring to prosecute his claim under
reference, I pass the following award :—

“The reference is disposed off for non-prosecution.”
R. B. PATLE, Presiding Officer

% feoel, 27 wEd, 2013
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New Delhi, the 27th February, 2013

8.0. 703.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 2%/
2010 ) of Central Government Industrial Tribunal-cum-
Labour Court, Bangalore as shown in the Annexure, in
the Industrial Dispute between management of The
Karnataka Bank Ltd., and their workman, which was
received by the Central Government on 27-2-2013.

{No.L-12012/27/2009-IR (B-D]
B.M. PATNAIK, Desk Officer

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT

INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
BANGALORE '

Dated : 6th February, 2013
PRESENT : Shri S.N. Navalgund, Presiding Officer
C.R. No. 27/2010
.I Party

I Party
Sh. 8. Sampath Kumar, The Deputy General Manager,
S/oLate GN. Srinivas The Karnataka Bank

Iyengar, Limited, Head Office,
- No. 3824/A, 5th Cross, Mahaveer Circle,

Sri Nanjundeswara Kankanady,
Nilaya, Gayathri Nagar,  Mangalore-575002.
Bangalore-560 021,

o APPEARANCES
1Party . Shri VR. Prasanna, Advocate
[Party Shri Ramesh Upadhyaya,

Advocate
AWARD

1. The Central Government by exercising the powers
conferred by Clause (d) of sub-section (1) of sub-section
(2A) of the Section 10 of the Industrial Disputes Act, 1947
has referred this dispute vide Order No. L-12012/27/2009-
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IR (B-T) dated 2-7-2010 for adjudication on the following
schedule -

SCHEDULE

“Whether the action of the management of the
Karnataka Bank in terminating the services of Shri
S. Sampath Kumar w.e.f. 11-6-2008 is legal and
justified? If not, what relief he is entitled to 77

2. After receipt of the reference from the
Government while registering the same in CR 27/20 10 when
notices were issued to both parties they entered their
appearances through their respective advocates and [
Party filed claim statement on 1-9-2010 and 11 Party Counter
statement on 20-12-2010. After completion of the pleadings
11 Party/management examined four witnesses namely Sh.
B. Dinesh Bhat, Senior Manager, Sh. H. N. Srinivas, Branch
Manager, Sh. A R. Shivaprasad, Clerk, Sh. A.L. Subramani,
Attender, as MW | to MW 4 respectively and got marked
Ex M-1 to Ex M-8 the detailed description of which are
narrated in the annexure. Inter alia, first party examined
himself as WW 1 and got marked Ex W-110 Ex W-15 the
detailed description of which are narrated in the annexurc.

3. Since the impugned termination of Sh. S. Sampath
Kumar (hereinafter referred as I Party Workman) from
11-6-2008 is on the letter of voluntary resignation
purported to have been given by him dated 25-4-2008, it is
claimed by the 1 party workman that though he kept
prepared the letter of resignation on 25-4-2008 due to the
advise of his well wishers and family members he had not
submitted it till 24-5-2008 and submitted it on 24-5-2008 to
the Branch Manager and continued to work in the Bank as
he had 30 days time for its withdrawal but to his surprise
before expiry of 30 days the 11 Party wanted to accept his
resignation and relieve him, he sent a email dated
16-6-2008 and on 17-6-2008 he also submitted to the Branch
Manager a letter of withdrawal of resignation and also a
leave letter being not well but the IT Party served him with
order of termination on 2-7-2008 and falscly claims that
his resignation was accepted as back as 1 1-6-2008 itself, it
has to be seen whether the alieged termination of service
it other words accepting the resignation on 11-6-2008 is
legal and valid.

4. Thel party workman in his claim statement alleges
that he prepared a letter of resignation on 25-4-2008 and
as he was advised by elderly members of his family and
friends he retained the said resignation letter dated
25-4-2008 with him and that after about one month i.e.
25-4-2008 he was forced to submit the said resignation
letter prepared earlier and also continued to attend his
duties and later on as is family members and elderly
persons prevailed upon him to withdraw the resignation
he sent an email on 16-6-2008 itself seeking to withdraw
the resignation letter submitted by him on 25-4-2008 and
thereafter on 17-6-2008 he also submitted a similar request

oA 1 AT < W 23, 2013797 2, 1935 2173

seeking withdrawal of his resignation to the Branch

Manager along with a leave application as he was not
keeping well. But to his surprise he received a register
post on 2-7-2008 despatched on 26-6-2008 containing the
relieving the order dated 17-6-2008 in OR/NQ/77/08-09
issued by the Branch Manager of the 11 Party and a letter
date 11-6-2008 conveying the alleged acceptance of
resignation. He has further alleged that the Branch
Manager of 11 Party though claims to have received the
letter of acceptance dated 11-6-2008 from the Il Party on
16-6-2008, prepared the alleged relieving order dated
17-6-2008 and sent to him only on 26-6-2008 soas to fillup
the lacuna on the part of the II Party in order to take
vengeance against him and thereby II Party has deprived
his legitimate right to withdraw his resignation within the
stipulated time of one month from the date of submission.
“Thus he claimed that the II Party has made a show of
accepting his resignation on 1 1-6-2008 before he sent an
email on 16-6-2008 withdrawing his resignation. Since there
is no dispute the letter of resignation by the I Party is
dated 25-4-2008 the Original of which has been produced
at Ex M-1 there is no dispute the same being submitted by
him to the Branch Manager, Sulebele Branch on 24-5-2008.
At the bottom of this letier on resignation/Ex M-1 Manager,
Sulebele while making an endorsement “submitted to
Deputy General Manager, HR & IR Department, HO,
Mangalore for favourable consideration” has put the date
as 24/5. Though this endorsement just suggest that the
Branch Manager forwarded this letter of resignation to
the Deputy General Manager on 24-5-2008 he has not been
examined to say that though he had received it prior to
24-5-2008 he having forwarded it on 24-5-2008. Therefore,
the version of the 1 Party workman that he submitted his
resignation letter writtenon 25-4-2008 only on 24-5-2008
has to be accepted in the absence of its denial or proving
otherwise by thé 11 Party. In other words the I Party in my

* opinion has not disputed the letter of resignation by the

Party dated 25-4-2008 produced at Ex M-1 was actually
being presented by him to the Branch Manager on
24.5-2008. As per the provisions of the Bipartite Settlemeht
applicable to the Voluntary Resignation the acceptance
hasto take place on expiry of 30 days is also not indispute.
The relevant provisions from Chapter 21 Miscellancous
Provisions reads as under “A permanent employee
desirous of leaving the service of the bank shall give one
month’s notice in writing to the manager. A probationer
desirous of leaving the service of the bank shall give 14
days” notice in writing 1o the manager. A permanent
employee or a probationer shall, when he leaves service,
be given an order of relief signed by the manager”. This
position besides admitted by the MW1 in his cross-
examination it is also admitted by the I Party while issuing
letter dated 5-7-2008 produced at Ex. W-10 stating that
“the resignation will be effective on expiry of 30 days from
the date of submitting the resignation letter by an
employee, even in the abgénce of the written
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communication of the acceptance™. It appears to me that
such a mention may have been made in Ex. W-10 being
under the impression letter of resignation was submitted
on 25-4-2008 itself. In view of this position the claim of the
Il Party that it accepted the resignation tendered by I
Party on 24-5-2008 on 11-6-2008 being pre-mature before
expiry of 30 days and the I Party before expiry of 30 days
withdrew the said resignation the alleged termination of
service w.e.f. 11-6-2008 accepting his resignation submitted
on 24-5-2008 is illegal and when this aspect was brought
to the notice of the management in all fairness would have
recalled its acceptance alleged to have been made on
11-6-2008 and permitted the 11 Party to continue in service.
Therefore from the facts not in dispute in the casc, Fam of
the considered view the action of the management of the
Karnataka Bank Limited in terminating the services of
Shri S. Sampath Kumar w.e.f. 11-6-2008 on the basis of his
letter of resignation dated 25-4-2008 submitted on
24-5-2008 is not legal and justified. In view of my this
conclusion the I Party workman is entitied for
reinstatement with full backwages, continuation of service
and all other consequential benefits that he would have
received in the absence of impugned termination of his
service w.e.f. 11-6-2008. But the benefits received by him
consequent upon his termination is liable for adjustment
in the arrears payable to him. In the result, I pass the
following order

ORDER

The reference is allowed holding the action of the
Karnataka Bank Limited in terminating the services
of Sh. §. Sampath Kumar we f. 11-6-2008 is not legal
and justified and that heis entitled for reinstaternent
with full backwages, continuity of service and all
other consequential benefits that he would have
received in the absence of his impugned termination
and the amount received by him consequent to his
impugned termination is liable to be adjusted in the
arrears of salary payable to him.

SN.NAVALGUND, Presiding Officer
ANNEXUREA
Documents exhibited by H Party :

Ex. M-1 —  Original Resignation Letter submitted by
1 party

ExM-2 - Original Receipt of I Party
acknowledging the receipt of Gratuity
Amount.

ExM-3 — Original Receipt of I Party

acknowledging the receipt of Provident
Fund Amount,

(RN T i L Nt L L I I ] .
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ExM- - Office copy of the reply 1o the legal
notice of [ Party.

ExM-5 Postal acknowledgement having served
the reply on the counsel of | party.

ExM-6 —~  Dclivery Book.

ExM-6@) - Sl No. 6915 pertaining to the delivery of
Relicving Order of 1 Party.

ExM-6(b) - Signaturc of Sh. AR Shivaprasad,
Clerk.

ExM-6(c) -~ Signature of Sh. A.L. Subramani,
Attender

ExM-7 - Copy of Appoimiment letter of [ Party.

ExM-8 - Copy of Duty Report Letter.

Documents exhibited by 1 Party :

ExW-1 - Copy of Outward Register.

ExW-2 - Resignation letter dated 25-4-2008.

ExW-3 - E-mail extract sent by the I Party on
16-6-2008.

ExW4 —  Letter of withdrawal of resignation
dated 17-6-2008

ExW-5 —  Leaveletter dated 17-6-2008 having seal
affixed.

ExW-6 —  Postal cover dispatched on 26-6-2008
served on 2-7-2008

ExW.7 —~  Reliving Order dated 17-6-2008 in OR/
NO/77/08-09.

ExW-8 —  Letter of acceptance dated 11-6-2008
having seal of the branch dated
16-608.

ExW-9 - Extract of outward register furnished by
the 2nd Party.

ExW-10 - Letter dated 5-7-08 issued by 2nd Party.

- ExW-11 — Postal cover served on 10-7-08,

ExW-12 - Legal Notice dated 11-8-2008 along with
RPAD Receipt and acknowledgements.

ExW-13 —  Claim petition submitted by the 1t Party
before the ALC.

ExW-14 — Objection dated 10-11-08 by the 2nd
Party.

ExW-15 — Judgement of the Hon’ble High Court

in WA No. 4425/09.
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New Delhi, the 27th February, 2013

§.0. 704.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. CGIT-
1/12 of 2005 Yof Central Government Industrial Tribunal-
cum-Labour Court No. 1, Mumbai as shown in the
Annexure, in the Industrial Dispute between the
employers in relation to the management of Air IndiaLtd.
and their workman, which was received by the Central
Government on 14-2-2013.

[No. L-11012/43/2004-IR (C-1)]
M.K. SINGH, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL NO. 1, MUMBAI

PRESENT : Justice G S. Sarraf, Presiding Officer
Reference No. CGIT-1/12 of 2005

Parties :  Employers in relation to the

management of Air India Ltd.
AND
Their workman (Kishore Kantilal Makwana)
APPEARANCES :
For the Management Mrs. Geeta Raju, Adv.
For the Workman Absent
State : Maharashtra
Muimnbai, the 17th day of Janvary, 2013.
AWARD

1. This is a refcrence made by the Central
Government in exercise of its powers under clause (d) of
sub-section (1) and sub-section (2A) of Section 10 of the
Industrial Disputes Act, 1947,

2. According to the statement of claim, Air India
has proved residential accommodation to its various
officers in its building Air India Apartment, Bidg. No. 9,

1001 GI/2013—16

JVPD Scheme, Juhu, Mumbai (hereinafter referred to as
the said building). The workman is employed in the said
building since 1995 for the work of sweeping, cleaning
and garbage cleaning. The workman was initially employed
as a contract labour by Air India through the contractor
Mis. All Services. In the case of Air India Vs. United Labour
Union reported in AIR 1997 SC 645 honourable Supreme
Court has held that Air India was prohibited from
employing contract labour for the work of sweeping. After
the above judgement Air India discontinued the contractor
Ms. All Services and continued the workman directly for
the work of sweeping and cleaning in the said building.
The workman is paid wages @ Rs. 2000/- p.m. The

~ workman is not give the benefits of provident fund and

ESIC. The workman is the employee of Air India and not
the employee of the residents of the said building. The
workman is being paid far below the wages paid to
sweepers under the Minimum Wages Act. The workman
is entitled to the same wages and other conditions of
service as available to the permanent workers of Air India
for the work of sweeping, The workman filed a writ petition
being W.P. No. 1330 of 2000 before honourable Bombay
High Court with 2 prayer that the workman be absorbed in
Air India. The Bombay High Court disposed of the above
writ petition by its order dt. 16-12-2002 and directed the
Central Government to make a reference to the Industrial
Tribunal for determining whether the workman should be
declared as permanent workman of Air India. The High
Court further directed that the interim relief granted by
the High Court would continue till the interim relief
application was decided by the Tribunal. Vide its order dt. -
17-8-2001 in Ref, CGIT-23 of 2003 this Tribunal has passed
an interim direction protecting the services of identically
placed workers employed in Air India. This Tribunal has
also directed that the workers will be paid wages at the
rate of wages paid to permanent employees of Air Indiain
the last category. Air India challenged the above order by
filing a W.P. No. 3328 of 2004 wherein the High Court
confirmed the order passed by this Tribunal. The workman
has, therefore, prayed that the contract between Air India
and the contractor M/s. All Services and the arrangement
between Air India and the residents of the said building

" be declared as sham and bogus and the workman be

declared as permanent worker of Air India from the date of
his initial appointment and he be granted benefits and
emoluments as are given to the permanent workers of Air
India doing same or similar work.

3. Air India has filed written statement wherein it
has stated that it has appointed M/s. All Services Under
“One Roof” to do the job of cleaning of the above Building
and collecting garbage from the flats. The contractor in
turn appointed the workman to carry out the above work
under its supervision. The workman is not a contract
labour and Air India is not his employer. As per the
directions of the Bombay High Court dt. 8-3-2001 in writ
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Petition No. 1330 of 2000 Air India has maintained status
quo and the services of the applicant have been continued.
The Bombay High Court vide order dt. 16-12-2002 in the
above writ petition has directed the parties to approach
the Industrial Court and has also directed that it is open to
Air India to change the contractor but the new contractor
will engage the same worker subject to the order of
Industrial Tribunal. Air India has, therefore, prayed that
the statement of claim filed by the workman be rejected.

4. No evidence has been led by either party.

5. Heard Mrs. Geeta Raju learned counsel for Air
India,

6. The schedule contains the foilowing three issues :

1. Whether the contract between Air India
Limited and their contractors is a sham and
bogus and is a camouflage to deprive Shri
Kishore Kantilal Makwana, workman of
benefits available to permanent workmen of
Air India Limited?

2. Whether the worker concerned should be
declared as permanent worker of Air India
Limited ?

3. What are the wages and consequential
benefits to be paid to the worker concerned?

7. As regards the first issue there is absolutely no
evidence to prove that the contract between Air India and
their contractors is a sham and bogus and is a camouflage
to deprive the workman Kishore Kantilal Makwana of
benefits available to permanent workmen of Air India. As
regards the second issue also there is absolutely no
material on record on the basis of which the workman can
be declared as permanent worker of Air India. As regards
the third issue there is no basis for calculating the wages
and consequential benefits 1o be paid to the workman
since cither party has not led any evidence.

Award is passed accordingly.
JUSTICE GS. SARRAF, Presiding Officer
7 fewsh, 27 wad, 2013
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New Delhi, the 27th February, 2013

8.0. 705.—In pursuance of Section 17 of the
Industriai Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref No. 3 of
2013 ) of Central Government Industrial Tribunal-cum-
Labour Court, Chennai as shown in the Annexure, in the
Industrial Dispute between the employers in relation to
the management of M/s. Oman Air and their workman,
which was received by the Central Government on
13-2-2013.

[No. L-11012/25/2012-IR (CM-)}
M.K. SINGH, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
CHENNAI

Thursday, the 31st January, 2013
PRESENT:AN. ] ANARDANAN, Presiding Officer
Industrial Dispute No, 3/2013

{In the matter of the dispute for adjudication under clause
(d) of sub-section (1) and sub-section 2(A) of Section 10
of the Industrial Disputes Act, 1947 (14 of 1947), between
the Management of M/s. Oman Air and their Workman]

BETWEEN
Ms. Annie Thomas
Vs.

The Manager
Oman Air
Deshbandhu Plaza, .
Ground Floor

No. 47, White Road,

Royapettah,

Chennai-600014

: st Party/Petitioner

. 2nd Party/Respondent

APPEARANCES
For the 1st Party/Petitioner . In Person
For the 2nd Party/Management - In Person
ORDER

The Central Government, Ministry of Labour &
Employment vide its Order No. L-11012/25/20 12-IR(CM-I)
dated 15-1-2013 referred the following Industrial Dispute
to this Tribunal for adjudication.

The schedule mentioned in that order is -

“Whether the action of the managemcnt of Oman
Air regarding the termination of service of the

e T W BDIWGE L HF NI S PO EEm Y.  f 1. L e
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‘petitioner, Ms. Annic Thomas, is legal and justified?
To whatrelief is the concerned workman entitled ?”

2. After the receipt of Industrial Dispute, this
Tribunal has numbered it as ID 3/2013. Both sides entered
appearance in person. It is brought home that the dispute
referred to herein is the same in all respects as in ID 78/
2012 directly filed by the First Party and is just a recurrence
of the same. '

3. Now on scrutiny it is understood that the present
reference is none other than the one directly filed and
taken on file as ID 78/2012. The concemned parties also
made it clear before me that inview of the ongoing ID
taken on file under direct filing at the instance of the
petitioner which is in the progressive stages of its due
proceedings, the present reference need not any longer
be pursued. Now it has been comprehended that both the
disputesareomandﬁwsameinrdaﬁonloﬂwsame
qwstionandbetwunthesampalﬁesinrelatimmwhich
there need not be any adjudication on the present reference.

4. The sole question will be answered in the directly
filed ID 78/2012. Therefore, the present reference is only
to be struck off from the file of this Tribunal and closed
with eventual consignment of the records to the preserving
section and it is so ordered. A copy of this order will be
incorporated in 1D 78/2012.

5. A copy of this order will also be forwarded to the
Ministry of Labour and Employment for favour of
information.

AN.JANARDANAN, Presiding Officer

=§ feeedt, 27 B0, 2013
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New Delhi, the 27th February, 2013

S.0. 706.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 49 of
2005 ) of Central Government Industrial Tribunal-cum-
Labour Court No. 1, Dhanbad as shown in the Annexure,
in the Industrial Dispute between the employers in relation

to the management of M/s. BCCL and their workman,
which was received by the Central Government on
14-2-2013.

[No. L-20012/281/2004-IR (C-D)
MK. SINGH, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 1), DHANBAD

In the matter of a Reference U/s 10(1XD)2A) of LD. Act,
- 1947

Ref. No. 49 of 2005.

Employers in relation to the management of Sudamdih
Shaft Mine of M/s. BCCL.

AND
Their worl
Present : Sri RANJAN KUMAR SARAN,
Presiding Officer
APPEARANCES:
For the Employers SriD.K. Verma, Advocate
For the Workiman SriPN. Singh, Advocaie
State : Jharkhand Industry : Coal
' Dated : 28-1-2013
AWARD

By Order No. L-20012/281/2004-IR (C-), dt 2-6-2005,
the Central Government in the Ministry of Labour has, in
exercise of the powers conferred by clause (d) of sub-
section (1) and sub-section (2A) of Section 10 of the
Industrial Disputes Act, 1947, referred the following
disputes for adjudication to this Tribunal :

SCHEDULE

“Whether the demand of the Rashtriya Colliery
Mazdoor Congress from the management of BCCL,
Sudamdih shaft Mine to promote Shree Bangali Pd.
Sah, Head Security Guard to the post of Asstt. Sub
Inspector T&S Gr. ‘D’ wef. 5-9-89, with all
consequential benefits, is justified? If so, to what
relief is the workman is entitled?”

After service of notice, the management and
workman appear. But subsequently the workman died.
His legal representatives have not filed any application
for substitution. The case lingered, they did not like to
come to the record. It is felt that the Jegal representative of
the workman lost interest in the case. Hence pass No
Dispute Award and communicate 1o the Minisiry.

RK. SARAN, Presiding Officcr
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New Delhi, the 27th February, 2013

8.0. 707.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 117/
1991) of the Central Government Industrial Tribunal-cum-
Labour Court No. 1, Dhanbad as shown in the Annexure
in the industrial Dispute between the employers in relation
to the management of M/s. CCL and their workman, which
was received by the Central Government on 19-2-2013.

{No.L-20012/131/1991-IR (C-)]
M. K. SINGH, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO. 1),
DHANBAD

In the matter of a Reference U/S 10(1) (d) (2A) of LD.
Act, 1947.

Ref. No. 117 of 1991

Employers in relation to the management of Swang
Colliery of M/s. C.C.L.

AND
Their workman
PRESENT :
SRI RANJAN KUMAR SARAN, Presiding officer

APPEARANCES:
For the Employers Sri D. K. Verma, Advocate
For the workman None

State : Jharkhand Industry : Coal

Dated : 28-1-2013

AWARD

By order No. L-20012/131/1991-IR (C-1), dt. Nil the
Central Government in the Ministry of Labour has, in
exercise of the powers conferred by clause (d) of sub-
section (1) and sub-section (2A) of Section 10 of the
Industrial Disputes Act, 1947, referred the following
disputes for adjudication to this Tribunat -

SCHEDULE

“Whether the action of thc management of Swang
Colliery of Central Coalfields Lid., retiring Shri
Safiultah, CCM Driver from 20-7-86 after attaining
the age of 60 years when his age was 33 years in
1967 is justified ? if not, to what relief the workman
is entitled ?*

In spite of valid notice, after joining of this
Tribunal the management only appeared in the case.
The workman did not appear. It seems that the
workman has lost interest in this case. The case is
lingering before this forum since fast 20 years. Hence
No Disputes Award is passed communicate to the
Ministry.

R.K. SARAN, Presiding Officer
= f3eel, 28w, 2013
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S#. 708 —In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Centrat
Government hereby publishes the award (Ref. No. 1D, 18/
2009) of the Central Government Industrial Tribunal/Labour
Court, Jaipur now as shown in the Annexure in the
Industrial Dispute between the employers in relation to
the management of Bank of India and their workman, which
was received by the Central Government on 27-2-2013,

[No. L-12012/89/2008-IR (B-II)]
SHEESH RAM, Section Officer

ANNEXURE

' CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,
JAIPUR

TR bl R e e
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PRESENT:
N. K. Purohit, Presiding officer
L D. 18/2009
Reference No. L-12012/89/2008-IR(B-IT)
dated : 24-3-2009

Sh. Surendra Kumar Chedwal,
S/oKishanlal Chedwal,

R/o 350, Nayak colony,
Behind Lata Cinema,
Jhotwara, Jaipur

Vis

Zonal Manager,

Bank of India,

C-63-B, Sarojini Marg,
C-Scheme, Jaipur

PRESENT :
Sh. Kunal Rawat
Ex-party

AWARD
17-1-2013

For the Applicant
For the Non-applicant :

1. The Central Government in exercise of the powers
conferred under clause (d) of sub-section 1 & 2(A) of
Section 10 of the [ndustrial Disputes Act, 1947 has referred
the following Industrial dispute to this tribunal for
adjudication ;

“Whether disputant Shri Surendra Kumiar has
worked as Safai Karamchari in the Bank of India,
Jaipur from 24-12-03 to 13-4-08 and whether he was
in continuous service during this period or not ? If
yes whether his discontinuation from 13-4-08 by
verbal order of the Branch Manager of Bank of India,
Jaipur is just and fair ? What relief the workman is
entitled to and from which date 7”

2. The workman in his claim statement has pleaded
that he was engaged as Safai Karmchari on 24-12-03 &
despite he had worked for more than 240 days during period
July, 05 to April, 08, his services were terminated on
13-4-08 without any notice or pay in lieu of notice, thus
his termination was in violation of the Section 25-F of the
LD. Act. He has further pleaded that after terminating his
services, new hands werc given recruitment without
complying of the provisions of the 25-H of the L.D. Act. He
has also pleaded that no seniority list was prepared by the
non-applicant & provisions of Rule 77 & 78 of the LD. (C)
Rules, 1957 were not complied with. The workman has
prayed that his termination on 13-4-08 be declared asillegal
& has also prayed for his reinstatement with back wages
& all consequential benefits.

3. In reply, the management of the bank has denied
the claim of the workman & it has been averred that neither
the workman was appointed as sweeper nor his services
were terminated by the non-applicant. He was not eligible
for regularization. It has also been averred that workman
had not worked for more than 240 days. It has further been
averred that the job performed by the workman was purely
of casual nature as he was working on daily wages basis
for attending casual work & he had worked intermittently.
Therefore, there was no legal requirement to give notice
or pay in lieu of notice w's 25-F of the LD. Act. It has also
been averred that vacancies for the post of sweeper werc
advertised in newspaper & in response to the
advertisement, the workman submitted an application &
call letter for interview was issued to him but he could not
be employed as he was not found suitable. As such, it
cannot be said that opportunity to employment was not
given to him. The management has also averred that the
bank being a public sector organization is governed by
the Rules & Regulation & definite process of recruitment
is to be followed.

4. In evidence, the workman has filed his own
affidavit & documents Ex-W-1 to Ex-W-20 whereas the
management has filed documents Ex-R-1 o Ex-R-3.

5. Itis pertinent to mention that at the stage of filing
rejoinder & documents by the workman, none appeared
on behalf of the non-applicant, thercfore, ex-party
proceedings were drawn against the workman on i-12-10
but the same were set aside on 20-1-11. Thereafter, the
workman filed his rejoinder & documents on 24-5-11. He
also submitted an application to call for record from non-
applicant on the said date. At the stage of filing reply to
the said application again none appeared on behalf of the
non-applicant, therefore, ex-party proceedings were drawn
against the non-applicant on 12-7-11.

6. Heard ex-party arguments of the tearned
representative on behalf of the workman & perused the
record.

7. In view of the pleadings of both the sides
following questions crop-up for consideration :

() Whether the workman had continuousty
worked as Safai Karmchari with the non-
applicant bank during period 24-10-03 to
13-4-08 & had worked for 240 days whose
services were verbally terminated on 13-4-08
in violation of Section 25-F of 1.D. Act?

(i) Whether after terminating the services of the
workman, new hands were given recruitment
without giving any offer of employment in
violation of Section 25-H of the I.D. Act ?

(i) What relief the workman is entitled to & from
which date ?
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Point No. 1

8. Initial burden was on the workman to establish
that his casc falls under sub-section (2) of section 25(By&
attract the provisions under section 25(F) of I.D. Act.
Scction 25(B)(2) says that even if a workman has not been
in continuous service for a period of one year as envisaged
under sub-section (1) of 25(B) of I.D). Act, he shall be
decmed to have been in such continuous service for a
period of one year if he has actually worked under the
employer for 240 days in preceding period of twelve month
from the date of his termination.

9. The workman in his affidavit has stated that he
had worked as Safai Karmchari & he was performing work
of cleaning, delivering dak & “clearing’ documents etc. He
has also stated that in the year 2003, he bad worked for
five months. Thereafier, again he was engaged on 2-7-05
& he had continuously worked till 12-4-08 but his services
were terminated on 13-4-08 without assigning any reason
& without any notice or notice pay in licu of notice,
therefore, his termination was in violation of Section 25-F
of the LD, Act.

10. In support of his statement, (he workman has
also produced documents Ex-W-1 to Ex-W-20, Ex-W-1,
Ex-W-7 to Ex-W-20 are vouchers regarding payment of
wages to the workman. These documents are periaining
to July, 06, Sept., 06, Nov. 06, Dec., 06, May, 07 to Dec., 07
and Jan., 08. Above documents reveals that the workman
had worked with the non-applicant during period July, 06
to Jan., 08.

11. The workman has stated that prior to his
termination, he had worked for more than 240 days. In
reply to the claim statement, it has been admitted that the
workman was engaged for casual work on daily wages
basis as casual worker. The workmar was not cross-
examined on his affidavit & there is no evidence in rebuttal
against the statement of the workman. The statement of
the workman also finds support from the documentary
evidence produced by the workman. Further, an application
was moved on behalf of the applicant to call for record
from the nom-applicant regarding his attendance &
payment vouchers etc. At the stage of filing of reply to the
said application, none appeared on behalf of the non-
appliant & ex-party proceedings were drawn. Under these
circumstances, adverse inference can be drawn against
the non-applicant in this regard. There is no reason to
disbelicve the testimony of the workman. Thus the
workman has discharge his initial burden to prove that he
had worked for more than 240 days during preceding
12 months from the date of his termination. In rebuttal,
except pleadings of the non-applicant there is no material
in support of the averments made b y the non-applicant in
its reply.

12. In view of above, the workman has succeeded
to establish that he had worked for more than 240 days

during preceding 12 months from the date of his
termination. Admittedly, no notice or pay in lieu of notice
Or compensation was paid to him at the time of terminating
his services, therefore, it is established that termination of
the workman was in violation of Section 25-F of the
LD, Act.

Point No. I

13. The workman in his claim statement has pleaded
that afier terminating his services, new hands were
recruited & his termination was in violation of Sections
25-H & 25-G of the [.D. Act. So far as section 25-G is
concerned, there is no pleading that juniors 1o the workman
were retained by the non-applicant at the time of
terminating his services. As regards, violation of Section
25-H i1s concerned, the workman has pleaded that fresh
hands were given cmployment after terminating his
services but neither in his pleadings nor in his statement
the names of such persons allegedly given employment
have been disclosed. It has also not been pleaded that
opportunity of re-employment was not given to him & the
persons allegedly given employment were re-emploved in
the same category. Further, except bald statement of the
workman, there is no documentary evidence in support of
his contentions. Thus, the workman has failed 10 establish
any violation of Section 25-H of the I.D. Act.

Point No. IT1

14. As per finding in respect of Point No. 1, the
alieged action of the management of the Bank in terminating
the services of the workman was in violation of provisions
of Section 25-F of the I.D. Act,

15. This legal position is not in dispute that in case
of non compiiance of section 25-F the workman can be
reinstated with other consequential reliefs.

16. Earlier in cases of termination in violation of
section 25-F reinstatement of the workman with full back
wages used 1o be automatically granted, but keeping in
view several other factors, a charge in the said trend is
now found in the recent decisions of the Hon'ble Supreme
Court. In a large number of decisions in the matter of grant
of relief of the kind, Hon’ble Apex Court has distinguished
between a daily wager who does not hold a post and a
permanent employee,

17. Inrecent decision(2010) 1 SCC (L & S) 545 Jaghir
Singh V/s Haryana State Agriculture Mktg. Board afier
considering the earlier decisions referred to therein on the
point should an order of reinstatement automatically
follows in a case of violation of Section 25-F of the I.D.
Act Hon’ble Apex Court has observed that :

“It would be, thus seen that by a catena of decisions
in recent time, this Court has clearly laid down that
an order of retrenchment passed in violation of
Section 25-F although may be set aside but an award

.. TR L L mERA B
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of reinstatement should not, however, be
aulomatically passed. The award of reinstatement
with full back wages in a case where the workman
has completed 240 days of work in a year preceding
the date of termination, particularly, daily wagers
has not been found to be proper by this Court and
instead compensation has been awarded. This court
has distinguished between a daily wager who does
not hold a post and a permanent employee.”

18. Continuing this line of approach in decision
(2010) 2 SCC (L & S) 376 Hon’ble Apex Court has observed
as under :

«While the earlier view of the Court was that if an
order of termination was found 1o be illegal, normally
the relief to be granted would be reinstatement with
full back wages. However, with the passage of time
it came to be realized that an industry should not be
compelled to pay to the workman for the period
during which he apparently contributed litile or
nothing at all. The relief to be granted is discretionary
and not automatic. A person is not entitled to get
something only because it would be lawful to doso.
The changes brought out by the subsequent
decisions of the Supreme Court probably having
regard to the changes in the policy decisions of the
Government in the wake of prevailing market
economy, globalization, privatization and
outsourcing was evident. Hence now there is no
such principle that for an illegal termination of
service the normal rule is reinstatement with back
wages, and instead the Labour Court can award
compensation.”

“There has been a shift in the legal position
laid down by the Supreme Court and now there isno
hard-and-fast principle that on the termination of
service being found to be illegal reinstatement with
back wages is to be awarded. Compensation can be
awarded instead, at the discretion of the Labour
Court, depending on the facts and circumstances of
the case.”

19. In present matter, the workman has worked as
part time daily wager Safai Karamchari & was performing
the work relating to Safai Karamchari. As per documenis
brought on record by the workman he was getting an
amount of Rs. 80 per day as wages. He was not holding
any regular post. Keeping in view the nature of job &
nature of employment, the total length of service rendered
by the claimant & having regard to the entire facts &
circumstances of the case, instead of reinstating him the
interest of justice will be sub served by paying
compensation to the workman instead & in lieu of reliefof
reinstatement in service.

20. In the result; the reference is answered in
affirmative in favour of the workman & it is held that the

action of the management in termination of the setvices of
the workman being in violation of Section 25-F of the Act
is illegal & unjustified. Therefore, the non-applicant is

directed to pay compensation to the workman worth

Rs. 30,000 (Thirty Thousand only) instead & in lieu of his

reinstatement of service. The payment shall be made within

¢ight weeks from the publication of the award failing which

it shall carry interest @ 8% per annum.

21. Award as above.
N. K. PURCHIT, Presiding Officer
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New Delhi, the 28th February, 2013

S.0. 709.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 37 of
2003) of the Central Government Industrial Tribunal/Labour
Court, Kolkata, now as shown in the Annexure in the
Industrial Dispute between the employers in relation to
the management of Kolkata Port Trust and their workman,
which was received by the Central Government on
27-2-2013.

[No. L-32011/8/2003-IR (B-ID|
SHEESH RAM, Section Officer

ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL,
KOLKATA
PRESENT:
JUSTICE G S. SARRATF, Presiding officer .
Reference No, 37 of 2003
PARTIES:

Employers in relation to the management of Kolkata
Port Trust

AND

Their workman (S/Shri Sajan Goar, Sahadev Panda
and Ganesh Mallick)
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APPEARANCES ;

For Kolkata Port Trust : ShriM. K. Das, Industrial
Relations Officer.

For the Workmen Shri A, Bhadury, Executive
Committee Member of the
Union,

State : West Bengal
Kolkata, dated 13th day of February, 2013
FINAL AWARD

1. This is a reference made by the Central
Government in exercise of its powers under clause (d) of
sub-section (1) of sub-section (2A) of Section 10 of the
Industrial Disputes Act, 1947. The terms of refercnce given
in the schedule are as follows :

“Whether the action of the management of Kolkata
Port Trust in awarding punishment of reducing pay
by 5 stages for a period of 5 years with cumulative
cffect and not allowing to draw increment for the
above period in respect of $/Sh. Sajan Goar, Sahadev
Panda and Ganesh Mallick is legal and justified ? If
not, what relicf the concerned workmen are entitled
o7

2. 1tis not necessary to narrate the facts here as the
facts have been stated in detail in the order dated 9-4-2008
passcd by this Tribunal.

3. By the said order this Tribunal has heid that the
enquiry against the workmen is perfectly legal, proper and
vahid and it does not suffer from any violation of the
principle of natural justice.

4. Now the question is that whether the punishment
imposed against the workmen is disproportionate to the
misconduct as has been proved in the enquiry held against
them.

5. Heard Shri A. Bhadury, authorized representative
of the workmen and Shri M. K. Das, authorized
representative of the management.

6. The charge against the workmen was that they
consumed electricity by way of tapping from the main
source of supply and thereby caused loss to the
management. In the enquiry the charge of consumption of
electricity by way of tapping was proved but the charge
of causing financial loss to the management was not
established. The Disciplinary Authority awarded the
punishment of reducing pay by five stages for a period of
five years with cumulative effect and the workmen were
not allowed to draw increment for the above period.

ST R AR Y kL i

7. Once there has been an enquiry in accordance
with the principle of natural Justice and the findings
recorded at that enquiry are not frowned upon then this
Tribunal should not interfere with the quantum of
punishment unless the punishment is shown to be vitiated
by malafides. This certainly is not the position in the
present case.

8. Considering all the facts and circumstances of
the matter, I do not think that the punishment imposed
against the workmen is shockingly disproportionate to
the charge proved against them so as to warrant
interference by this Tribunal.

9. The workmen are not entitled to any relief’
10. Final Award is passed accordingly.
JUSTICE G S. SARRAF, Presiding Officer
7 fewehl, 28 @, 2013
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New Delhi, the 28th February, 2013

8.0. 710.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. LD,
67/2012) of the Central Government Industrial Tribunal/
Labour Court, Jaipur now as shown in the Annexure in the
Industrial Dispute between the employers in relation to
the management of Punjab National Bank and their
workman, which was rcceived by the Central Government
on 27-2-2013.

[No. L-12011/52/2011-IR (B-ID]
SHEESH RAM, Section Officer

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,
JAIPUR

PRESENT ;
N. K. PUROHIT, Presiding Officer

. L mir e A e
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LD. 67/2012

Reference No. L-12011/52/2011-[R{B-IT)
dated : 23-5-2012
General Secretary, ,
PNB Workers Organization,
C-13, Ojhaji Ka Bagh,
Gandhi Nagar Mod,
Jaipur
Vis
Circle Head,
Punjab National Bank,
Nehru Place,

Tonk Road,
Jaipur (Rajasthan)

PRESENT :
Ex-Party
Sh. Rajendra Vaish

For the Applicant Union
For the Non-applicant

AWARD
15-1-2013

1. The Central Government in exercise of the powers
conferred by under clause (d) of sub-sections 1 & 2(A) of
Section 10 of the Industrial Disputes Act, 1947 has referred
the following Industrial dispute to this Tribunal for
adjudication :

“Whether the action of the management of Punjab

National Bank, Jaipur to pay 1/2 scale of wages to

Shri Chandra Mohan, Part Time Sweeper at Maikar

Centre, Jaipur is fair, legal & justified ? What relief

the workman is entitled to 7"

2. Pursuant to the receipt of the reference order,
registered notices were issued to both the parties. Sh,
Rajendra Vaish, representative on behalf of the non-
applicant appeared on 6-11-12 but the applicant did not
appear to file his claim statement despite service of
registered notice, therefore, ex-party proceedings were
drawn against him on 6-12-12,

3. Under these circumstances, no material could be
brought on record for adjudication of the reference order
under consideration on merits. It appears that the applicant
is not willing to contest the case further, therefore, “No
Claim Award” is passed in this matter. The reference under
adjudication is answered accordingly.

4. Award ds above.
N. K. PUROHIT, Presiding Officer
=4 fEwedl, 28 WA, 2013

@, 3, 7113t foeng aifafram, 1947 (1947
F1 14) Y 90 17%@?“1?%?%@@%

teot Gr 1 x—17

SF Feq B T B Fag vl 3R 37 FHHH S
s, s o fifé sl fom % S TR sl
AR AR 1, ST @ Ve (e we
& 452000) B THERE w6 2, W F=HT TER @@
26-2-2013 T < AT 41 4

[ TE-12011/39/2009-3€ IR (H-11)]
viter T, S S

New Delhi, the 28th February, 2013

§.0. 711.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. LD. 45/
2009) of the Central Government Industrial Tribunal/Labour
Court-I, Chandigarh now as shown in the Annexure in the
Industrial Dispute between the employers in relation to
the management of Central Bank of India, and their
workman, which was received by the Central Government
on 26-2-2013.

[No.1-12011/39/2009-IR (B-1I)]
SHEESH RAM, Section Officer

ANNEXURE

BEFORE SHRI S. P. SINGH, PRESIDING OFFICER,
CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURF,
CHANDIGARH

Case No. 1D 45 of 2009

Nathu Ram C/o President,

Central Bank of India Employees’ Union,
(HR) 129, Lal Kurti,

Ambala Cantt.,

(Haryana)-133001. ... Workman

Vis

The Regional Manager,
Central Bank of India,
Regional Office,

160 Metro Building,
Railway Road,

Ambala Cantt. (Haryana).

APPEARANCES :

... Management

For the Workman : Workman in person
For the Management : ShriN. K. Zakhmi
AWARD

Passed on 14th of February, 2013

1. Central Govt. Vide letter No. L-12011/39/2009-
TR(B-II) dated 18-6-2009 has referred the following dispute
to this Tribunal for adjudication :

“Whether the action of the management of Central
Bank of India, in imposing the punishment of

AT

5
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reduction of pay by one stage in pay scale for the
pertod of one year to the workman Shri Nathu Ram
clerk is just, fair and legal ? What relief the workman
is entitled to 7

2. Itis the case of the workman in claim statemnent
that he was appointed in the bank as peon on 28-3-1972
and he appeared in the promotion test of clerk and was
promoted as a clerk on 10-4-1983 and posted at Yamuna
Nagar branch. He was later on transferred to Ambala
branch. His work and conduct during the entire period
was satisfactory. All of sudden, on 29-3-2006 without giving
-any opportunity, he was suspended for shortage of
Rs. 225 in some packets of small denomination of currency
and he was charged for serious offence. He lodged protest
over his suspension which was without any reason and
without providing any opportunity. It is alteged that his
suspension was illegal and against the procedure laid down
inD AP Settlement dated 10-4-2002 and he is entitled for
full wages for the period of his illegal suspension. He was
issued memo dated 31-3-2006 in which management added
charge of misbehavior and made an improvement over the
suspension orders when the management felt that
suspension was not justified and other co-employees were
not charged for the lapses and practice followed in the
branch and the petitioner was made the escape goat. It is
further pleaded that he was charge-sheeted on 11-5-2006,
The charges on which the workman was charge sheeted
are given below : '

CHARGE SHEET
““Sh. Nathu Ram’s explanation dated 6-4-2006 in
response to bank’s memo No. RO : AMB : HRD :
5-6-1994 dated 31-3-2006 has been found

unsatisfactory and it has been decided to hold a
departmental enquiry against him on the following

charges which constitute gross-misconduct under

clause 5© & 5(j) of Memorandurm of Settlement dated
10-4-2002 on Disciplinary Action Procedure for
workmeninbanks: -

CHARGE NO. 1

On 27 3- 2006 Sh. Nathu Ram was deputed by the
branch for cash remittance of Rs. 50.00 lacs to
currency chest, Ambala city. At the request of
branch, B/O Ambala City provided cash van for
remittance of cash Sh. Nathu Ram did not carry the
entire cash in one lot. Rather he carried the cash in
two lots/rounds. In the first round, only a part of the
total cash was carried to the currency chest in the
cash van, duly escorted by the Armed Guard
Sh. Kulwant Singh, Sh. Nathu Ram emptied cash
box by scattering the cash near the cash counter
and instructed Mr. Kulwant Singh Armed Guard to
keep a watch on the open cash and told him that he
was again going to the branch to bring another lot

o : L1 .

AN |1

of the cash. Mr. B. S. Sahi, Incharge Currency Chest,
advised Mr. Nathu Ram not to leave the cash open .
He further advised Sh. Nathu Ram to first get the
cash counted and only thereafter, bring the
remaining cash if any. However, Mr. Nathu Ram
misbehaved with Sh. Sahi as explained hereinafter
in charge No. 2. Further, ignoring the advice of Mr.
B. S. Sahi, Mr. Nathu Ram left the currency Chest
leaving the cash scattered, unarranged and
uncounted. After some time, he brought another lot
of cash in one gunny bag and one cloth bag. This
time, he did not use the cash van and carried the
cash in a private vehicle and that too unguarded/

_uncscorted by the bank’s Guard even though the
cash van and the services of an Armed Guard were
available and provided to him.

The above acts of leaving the first lot of cash
uncounted at the chest, carrying such a heavy
amount of cash in a private vehicle and that too
unescorted by the bank’s Armed Guard, in sheer
violation of the bank rules in this regard and thereby
playing havoc with the security norms especially
when he was provided with a cash van for the
purpose, on the part of $h. Nathu Ram are acts of
gross negligence which could have put the bank to
serious loss and constitute gross-misconduct for
which he is charged under clause 5(i) of
Memorandum of Settlement dated 10-4-2002 on
Disciplinary Action Procedure for workmen in banks.

CHARGE NO. 2

As stated in charge No. 1, when Sh. Nathu Ram was
going back’ to the branch to bring another lot of
cash without getting his cash counted, Sh. B. §.
Sahi, in charge of the currency chest, advised Mr.
Nathu Ram not to leave the chest before counting
of the cash. Thereupon, Mr. Nathu Ram got furious
and abused and misbehaved with Mr. Sahi, using
the words “AAP KAYA CHEEJ HO KI HAMEIN
ROKO... MAIN AAP KO KAYA SAMIHTA
HOON... HAMNI AAP JAISE KAYEE SEEDHE
KAR DIYE.. MAIN AAPKO KAAM KARNA
SIKHA DOONGA” Thereafter, he left the curreny
chest leaving the cash open, unstacked and
unarranged.

This riotous, inorderly and indecent behavior of Sh.
Nathu Ram in the bank premises and during the duty
hours, amounts, to gross-misconduct for which he
is charged under clause 5(c) of Memorandum of .
Settlement dated 10-4-2002 on Disciplinary Action
Procedure for workmen in banks,

CHARGE NO. 3

The total cash of Rs. 50 lacs remitted through
Sh. Nathu Ram to the currency chest was in huge

NIV B B b B ik 11 B N A LA (Mes e
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quantity, including numerous packets of small
denomination. Hence, the entire cash could not be
connted on 27-3-2006. An amount of Rs. 43.50 lacs
was counted on 27-3-2006 and the remaining cash
of Rs. 6.50 lacs was put in a trunk with dual lock of
officials of both the branches i.c. Sh. Nathu Ram
and Sh. B. S. Sahi and was kept in the currency
chest. This cash was counted on the next dayie.on
28-3-2006 in presence of seven officials including
Sh. Nathu Ram. On completion of counting, it was
found that 41 packets of cash of Rs. 5 and Rs. 10
denomination, contained either excess or less pieces
of currency notes. There wasa shortage of Rs. 380
in 28 cash packets. On the other hand, an amount of
Rs. 155 was found excess in thirteen packets of cash
with the result that a net cash shortage of Rs. 225
was detected in 41 packets of cash. All these packets
were found to be signed by Sh. Nathu Ram., Stitching
the cash packets with number of pieces either in
less or excess than 100, by Sh. Nathu Ram on such a
large scale is an act of gross negligence involving
the bank in serious loss, not only in terms of money
but also in terms of reputation and goodwill of the
bank, and the same is prejudicial and detrimental to
interests of the bank for which he is charged under
clause 5(j) of Memorandum of Settiement dated
10-4-2002 on Disciplinary Action Procedure for
workmen in banks.

CHARGE NO. 4

As stated in charge No. 3, on 28-3-06, cash shortage
of Rs. 225 was detected in various packets signed
by Sh. Nathu Ram in the cash deposited in the
currency chest. When Sh. S. P. Bansal, Senior
Manager B/o Ambala City inquired from Sh. Nathu
Ram about shortage detected in packets of cash,
M. Nathu Ram lost his temper, misbehaved with Sh.
S. P. Bansal in presence of other staff members
present there-and used derogatory and abusive
language against Mr. Bansal saying “JYADA
KANOON PARHOGE TO TUMARE DANDA
KARWA DOONGA”.

This riotous, in orderly and indecent behavior of
Sh. Nathu Ram in the bank premises and during the
duty hours, amounts t0 gross-misconduct for which
he is charged under clause 5(c) of Memorandum of
Settlement dated 10-4-2002 on Disciplinary Action
Procedure for workmen in banks.

M. . M. Utreja, Senior Manager, B/o Mahesh Nagar,
Ambala Cantt., will hold the departmental enquiry
against Sh. Nathu Ram in this regard and the date,
time and place of enquiry will be communicated to
him by the Enquiry Officer. Mr. Nathu Ram will be
pennittedtobedefendedbyanymemberofthe
Registered Trade Union of the Bank Employees of

1001 GIr2013—18

which he is a member. In the enquiry, he should keep
ready with him all the oral and documentary evidence
which he wishes to tender or produce on his behalf.
Further, he will be allowed the opportunity to cross-
examine the witnesses who may be produced by the
management during the course of enquiry.

M. Nathu Ram should inform the Enquiry Officer
the name of his witnesses which he intends to
produce at the enquiry on his behalf. Mr. Nathu
Ram is also informed that if he fails to present himself
atthe enquiry on the appointed date, time and place,
the enquiry will be held ex-parte and in that casc,
findings of the Enquiry Officer shall be conclusive
and binding upon him.

3. The union representative consisting of President
and General Secretary approached the Regional Manager
who was the disciplinary authority on 2-6-2006 and it was
assured by them that the workman shall be given the
penalty of warning if the admits the charges. The
representatives mentioned above, told this fact to the
workman. The workman has already admitted the facts in
response to the bank’s suspension memo. Accordingly,
as per understanding, the inquiry officer and presenting
officer were advised by the disciplinary authority to act
according to understanding. The charges were got
admitted during inquiry and inquiry was closed without
filing any documents except the charge sheet. No
document, no witness was produced in the enquiry. The
disciplinary authority did not deliver the orders of
punishment and kept the decision pending. It is pleaded
by the workman that disciplinary authority later on to utter
surprise of the workman, stopped the increment of the
employee which is against the assurance given by him.
Personal hearing so given was only. a formality. The
workman was reinstated and he was ordered to report for
duty at Lakhewali in Muktsar district in Punjab which is
300 kms from Ambala. The union of the workmen again
approached the Zonal Manager but Zonal Manager
adopted hard and stiff attitude and on his persistent
demnd,hewasposwdatBadalb:amh in Ludhiana region.
The workman also given scme names of the persons who
have been posted in same region though initially they
were posted in other regions. 1t is further pleaded by the
workman that in his case, management had adopted
different hard and Stiff attitude to harm the workman who
belongs to Backward Classes which amounts i0
discrimination and unfair labour practice. It is further

* pleaded that management has not provided him proper

opportunity to defend himself in the enquiry as he admitted
the charges on the specific understanding on the
disciplinary autherity as conveyed to him the office beaser
of the union. It is prayed that the punishment imposed is
not justified as he has not been provided fair and proper
opportunity in the enquiry. The pupishment given to him
maybesetasideandenquiry may, so declare as vitiated.
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4. The management choose not to file the written
statement and only enquiry proceeding and charge sheet
have been filed and relied by the management. Workman
aiso filed affidavits of Mr. A L. Chopra and himself on the
record.

5. On the request of the parties, arguments have
been heard firstly on the fairness of enquiry. Workman
appearing in person made submissions during arguments
that he was not allowed to produce his witnesses. The
management also did not produce any document or witness
during the enquiry. It is further submitted by the workman
that he admitted the charges on the assurance given by
the General Secretary and the President of Union, who
assured him that he would let off by giving the punishment
of warning only. The disciplinary authority ignoring the
assurance, slapped the punishment of reduction of pay
by one scale of pay for one year which is very harsh and
is not commensurate with the charges levelled against the
workman. it is prayed that enquiry may be vitiated and the
punishment based on the enquiry may be set aside.

6. Learned counsel for the management submitted
during argument that as the workman voluntarily admitted
the charges without any pressure and coercion, therefore,
no further enquiry was conducted. The enquiry was held
in fair and proper manner and there was no assurance
from anybody from the side of the management that the
workman will be let off with warning only. Therefore, the
Ppunishment was imposed which is very light punishment
in the circumstances of the grave misconduct. The
workman was given the punishment which is a minor
punishment and he has no case in the facts and
circumstances of the present case. The full-fledged enquiry
was conducted. The workman appeared along with his
representative and when the workman was admitted the
charges there was no need for further conducting the
enquiry. The workman admitted the charges in toto which
is clear from the enquiry proceedings placed on record by
the management.

7. The learned counsel for the management also
relied on 2006(1) SCT601, L.K. Verma Vs, HMT wherein
Hon’ble Supreme Court has held that things admitted need
not be proved and finding on the basis of admission cannot
be questioned on the ground of availability of no evidence,
In the light of the above the learned counsel for the
management submitted that no case is made out on behalf
of the workman for granting any relicf and the reference
may be answered accordingly against the workman,

8. First question for determination is whether the
enquiry was conducted in fair and proper manner and
whether the workman was provided sufficient opportunity
for. defending himself and whether the enquiry was
conducted following the principle of natural justice. ,

ey ' [T "‘"'W"mll'” Ll T

9. As stated above, the departmental enquiry was
conducted after providing charge sheet to the workman,
Charge shect contained four charges giving full and
claborated facts for the misconduct of the workman, Copy
of the charge sheet was given to the workman, Mr. V K
Malik Senior Manager was appointed as Enquiry Officer
and Shri B. S. Bansal, Assistant Manager was appointed
as Presenting Officer. The workman was also permitted to
be defended by any representative of his Union. Workman
exercising his right, appointed Shri B. 8. Gill, General
Secretary of his Union as his defence representative.
Enquiry proceedings were held in which the workman
participated along with his defence representative Shri B.
S. Gill. In his statement, the workman also regretted for his
conduct and requested that a lenient view may be taken.
As the workman voluntarily admitted all the charges, no
witness was examined on behalf of the management.
Hon’ble Supreme Court in I K. Verma Vs. HMT reported
in 2006 (1) SCT 601 held -

“that disciplinary proceedings-admission it is well
settled that things admitted need not be proved gnd
the findings on the basis of the admission cannot
be questioned on the ground of availability of no
evidence.”

10. From the perusal of file, it is also clear that the
workman was also provided personal hearing by the
disciplinary authority, The memorandum of personal
hearing is on record in which the workman Shri Nathu
Ram and his defence representative Shri B. S. Gill have
signed. Personal hearing memo also contained the fact
that the workman voluntarily and without any pressure
admitted all the charges unconditionaily. Workman
requested before the disciplinary authority that a lenient
view may be taken as he is at the fag end of his retircment.
Disciplinary authority also mentioned in memo that
disciplinary authority shall consider the same while passing
the final order.

11. On the basis of the above noted facts and
circumstances it is clear that the enquiry was conducted
in a fair and proper manner providing sufficient opportunity
for defending himself followin g the principle of natural
Jjustice.

12. Sofarthe punishment awarded to the workman
is concerned, against all the four charges reduction of one
stage in pay scale for a period of one year was awarded
against each charge. However a consolidated punishment
of reduction by one stage in the pay scale for period of
oneyear under clause 6 (¢) of Memorandum of Settlement
dated 10-4-2002 was given. It was further ordered that the
workman will notbeentitledtoanydiﬂ'erenceofwagesor
increment or ‘any other benefits for the period of
suspension,

———— e T
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13. As stated above, considering the gravity of
misconduct of the workman already a lenient view has
“ been taken by the disciplinary authority and no interference
is warranted as the punishment awarded is commensurate
with the misconduct and no indulgence by this Tribunal
is warranted.

14. In view of the above discussion, it is held that
the action of the management of Central Bank of India in
imposing the punishment of reduction of pay by one stage
in pay scale for the period of one year to the workman Shri
Nathu Ram, clerk is just, fait and legal and the workman is
not entitled to any relief. The reference is answered
accordingly. Central Govt. be informed. File be consigned.

Chandigarh
14-2-2013

S. P SINGH, Presiding Officer
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New Delhi, the 28th February, 2013

S.0. 712.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 1/ 2004)
of the Central Government Industrial Tribunal/Labour
Court, Bangalore now as shown in the Annexure, in the
Industrial Dispute between the employers in relation to
the management of M/s. Hutti Gold Mines Co. Lid.
(Bangalore) and their workman, which was received by
the Central Government on 25-2-2013.

[No. L-43012/5/2003-IR (M)]
JOHAN TOPNQ, Undler Secy.

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,
BANGALORE

DATED : 7th February, 2013
PRESENT : Shri S.N. NAVALGUND, Presiding Officer
C.R. No. 01/2004

M Party

The General Manager,
M/s. Hutti Gold Mines Co.
Limited, Presenting Officer,

IParty

Sh. Narsappa,
Ex. U/GT No. 2962,
C/o Sh. Thimanagowda

Jalahalli, Near Raichur Dist. Raichur.
Basveshwara Cinema Karnataka.
Talkies, Post Hutti
Village, Lingasugar Tq.,
Raichur-584 115,
APPEARANCES
1 Party : ShriD. Leelakrishnan,
Advocate
11 Party . ShriMR CRavi,
Advocate
AWARD

1. The Central Government by exercising the powers
conferred by Clause (d) of Sub-section (1) of Sub-section
(2A) of the Section 10 of the Industrial Disputes Act, 1947
has referred this dispute vide Order No. L-43012/5/2003-
IR (M) dated 10-12-2003 for adjudication on the following
Schedule :

SCHEDULE

“Whether the action of the management of Hotti
Gold Mines Co. Lid., in dismissing Sh. Narsappa
from service is justified? If not, to what relief the
workman concerned is entitled 7~ '

2. After receipt of the reference from the
Government the same got registercd in this Tribunal as
CR No, 01/2004 and notices were issued to both the parties
and parties appeared their appearances through respective
advocates. I party through his advocate filed his claim
statement on 7-10-2004 and management filed their counter
statement through their advocate on 1-3-2005.

3. Since the 1 Party in his claim statement has taken
the contention that the enquiry was not conducted in fair
and proper manner a Preliminary Issue was framed on
1-3-2005 as follows :

““Whether the Domestic Enquiry conducted by the
11 Party against the'1 Party is fair and proper 7

4. After framing the PI the management examined
the Enquiry Officer as MW 1and got marked Ex M-1 to Ex
M-5 the detailed description of which arc narrated in the
annexure. Inter alia, I Party got himself examined as WW 1
on Preliminary Issue. After completion of evidence on
Preliminary Issue, 1 Party filed his written arguments and

‘counsel for I1 Party addressed their arguments. Based on

the cvidence and documents put forth and arguments of
both counsel my Iearned predecessor on 30-11-2006 held
that the Enquiry held against the I Party is Not Fair and

Proper.
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5. Since the enquiry was held as not fair and proper,
11 Party examined one witness Sh. K.S. Kishore Kumar,
Manager (HR) as MW 2 and got marked Ex. M6 to Ex M-
13 on merits the detailed description of which are narrated
in annexure and management closed its side on merits,
Later the I party on 20-5-2011 filed his affidavit and
examined himself as WW 1(M) and when the case was
posted for cross-examination of WW 1 on 26-12-2011
counsel for I party filing a memo to the effect that I party
being expired he would file necessary application. and
documents to that effect after availing several
adjournments on 7-2-2013 Sh. YV, advocate made a
submussion that inspite of writing several letters to the
LRsof I party workman they are not approacing as such
necessary orders may be passed. In view of the facts and
circumstances detailed above the reference being abated,
I pass the following order

ORDER
The reference is disposed off as abated.
S.N. NAVALGUND, Presiding Officer
ANNEXURE1
Documents exhibited by IT Party on Domestic Enquiry:

ExM-1 ~ Office Copy of Charge Sheet dated
16-1-1998

ExM-2 - Explanation of I Party.

ExM-3 — Notice of enquiry

ExM-4 — Proceedings of the enquiry

ExM-5 - Enquiry Report

Documents exhibited by I Party on Merits :

ExM-6 - Attendance details of the I Party

ExM-7 — Second Show cause Notice issucd to 1
Party dated 12-2-1998.

ExM-8 ~ Office Order dated 18-9-1998.

ExM-9 — Office Order dismissing the I Party from
Service dated 16-9-1998

ExM-10 - Charge sheet dated 25-5-1998.

ExM-11 - Charge sheet dated 15-9-1998

ExM-12 - Charge sheet dated 15-12-1998

ExM-13 - Officc Order dated 14-4-2000.
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New Delhi, the 28th February, 2013

8.0. 713.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 937/
2005) of Central Government Industrial Tribunal/Labour
Court, Chandigarh now as shown in the Annexure, in the

- Industrial Dispute between the employers in relation to

the management of M/s. LPG Bottting Plant, I0C Ltd. (Solan
H.P)and their workman, which was received by the Central
Government on 27-2-2013.

[No. L-30012/67/2001-IR (M)]
JOHAN TOPNO, Under Secy.

ANNEXURE

IN THE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT-II,
CHANDIGARH

PRESENT: Shri A K. RASTOGI, Presiding Officer
Case No. LD, 937/2005
Registered on 14-9-2005

Shri Rakesh Sharma,

S/0 Sh. Jagar Ram Sharma,
Village Khajrate,

P.O. Jubber, Tehsil Kasauli,

District Sotan (HP) ... Petitioner

Versus

The Plant Manager,
LPG Bottling Plant,
10C Limited, Baddi,
District Solan,
Solan (H.P)

.. . Respondent
APPEARANCES
Shri R P. Rana, Advocate
Shri Paul S. Saini, Advocate

AWARD

For the Workman

For the Management

Passed on 31st January, 2013

Central Government vide Notification No. 1.-30012/
67/2001-IR(M)) dated 10-8-2001, by exercising its powers
under Section 10, sub-section (1), Clause (d) and sub-
section (2A) of the Industrial Disputes Act, 1947

[Part I—S8Ec. 3(ii)] -
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(hereinafter referred to as * Act’) has referred the following
Industrial dispute for adjudication to the Tribunal :

SCHEDULE

“Whether the action of the management of the
Indian Qil Corporation in ordering disengagement/
termination of services of Sh. Rakesh Sharma,
engaged through contractor and who has completed
240 days of service is just and legal? If not what
relief the workman is entitled to and from which
date ?”

As per claim statement the workman was employed
as Electrical Helper since 23-3-1996 on a salary of
Rs. 1755 per month. Though he had compieted more than

240 days in each calendar year and more than 240 days of

service in the preceding 12 months from the date of the
termination yet his service was terminated on 4-8-2000 in
violation of Section 25F of the Act. He has alleged the
violation of Section 25G and 25H of the Act also and has
said that he had been victimized on account of his trade
union activities. He has claimed his reinstatement with
continuity of service and back wages. ‘

The claim was contested by the management. As
per amended written statement the workman was never
employed by the management, hence, the question of
terminating his services does not arise. The Corporation
has various refineries, depots, terminals and plants at
various places al! over India and one of the plants of the
Corporation is located at Baddi. All the primary and main
jobs at Baddi plant are being manned by the regular
employees of the Corporation whereas certain incidental
jobs like haulage operations, gardening, house-keeping,
loading and unloading of barrels, electrical maintenance
etc. are being carried out by the contractors on contract
basis and the job is performed by the contractors through
{heir own labour. The workman had been engaged by the
electrical contractor namely M/s. U K. Electrical Limited,
Panchkula. The claim of the workman against management-
respondent deserves to be rejected.

Workman filed a rejoinder to reiterate his case and
stated that he had worked with the management which is
clear from the log book and his work was being supervised
by the Assistant Plant Manager; thus there was a
relationship of master and servant between the
management and the workman. He has disputed the
contention of the management that he was employed by
Ms. UK. Electrical Limited. According to him Mr. Ujjwal
Kumar was himself working as Electrician and he could
not be a contractor as he was not having any license as
required under the law.

In support of his case workman examined himself,
while on behalf of the management Mr. Stephen Ekka was
examined. Parties filed certain papers also.

I have heard the learned counsel for the parties and
perused the evidence on record.

It is important to note that in the reference order the
engagement of the workman has been shown through
contractor. But inhis claim statement or rejoinder he has
nowhere pleaded that he had been engaged through a
contractor. Instead his claim is that he had been employed
by the management. Needless to say that where a person
assensﬂ\athewasaworkmnofmemanagemtanditis
denied by the management, it is for the workman to prove
the fact. It is not for the management to prove that he was
not an employee of the management but of some other
person. Thus, in the first place it is for the workman to
prove that there was a contract of service between him
and the management.

Management has picaded that the workman was an
employee of a contractor but in the first place management
is not required to prove it. The onus shifts to the
management if the workman proves his case.

It is in the cross-examination of the workman that
his name had not been sponsored by the Employment
Exchange, management had not notified the post in the
newspaper, he had not given any application for
appointment and neither he had received any call letter
from the Corporation nor he had been given any
appointment letter or salary slip. He has filed photocopies
of Fire Pump House Log Book and General Log Book and
also ESI Card. But the original of the Log Book could not
be produced by the Management on the plea that being
old record it has been destroyed. The workman failed to
prove the signatures on the Log Book. Managemeni—
witness Sh. Stephen Ekka was unable to identify the
signature of the workman or of any officer of the
management on the Log Book. The photocopy of the ESI
Identity Card paper No. 26 filed by the workman does not
have the employer’s name. Only the code number of the
employer is given in this card and there is no evidence
that the code number mentioned in this card is of
respondent—management.

Thus there is no evidence to show that the workman
was the employee of the management. Hence there is mo
guestion of terminating his services in violation of Section
25F, 25G and 25H of the Act by the management.

Management has filed certain papers Exhibit M1 to
M12 and it was argued by the learned counsel for the
management that the name of the workman does not figure
in these papers hence it is established that he was not an
employee of the management. But 1 do not agree with the
argument of the learned counsel. A negative evidence does
not prove any fact. I need not to go into the plea of the
management that the workman was the contractor’s
employee because the workman himsclé has failed in
proving any relationship between him and the
management. There is no  evidence to show that the
workman was the employee of the management. Hence,
there is no question of terminating the services by the
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management. The workman is not entitled to any relief.
The reference is accordingly answered against the
workman. Let two copies of the award be sent to the Central
Government for further necessary action.

ASHOK KUMAR RASTOGI, Presiding Officer
7% faeett, 28 =, 2013
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New Delhi, the 28th February, 2013

8.0. 714.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947}, the Central
Government hereby publishes the award (Ref. No. CGIT-
1759 of 2004) of the Central Government Industrial Tribunal/
Labour Court-l, Mumbai now as shown in the Annexure in
the Industrial Dispute between the employers in relation
to the management of Maryn Forwarding Corporation and
their workman, which was received by the Central
Government on 26-2-2013,

{No. L-39011/03/2004-IR (B-ID))
SHEESH RAM, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL No.1,
MUMEAI

PRESENT:
JUSTICE G S. SARRAF, Presiding Officer
Reference No. CGIT-1/59 of 2004
PARTIES :

Employers in relation to the management of Maryn
Forwarding Corporation

AND
Their Workmen
APPEARANCES:
For the first party Absent
For the Union Shri Koyande, Adv.
State Maharashtra

Mumbai, the 8th day of February, 2013

AWARD

1. This is a reference made by the Central Government
inexercise of its powers under clause (d) of sub-section (1)
and sub-section (2A) of Section 10 of the Industrial

Disputes Act, 1947 (hercinafter referred to as the Act). The

terms of reference given in the schedule are as follows -

“Whether the action of the management of
M/s. Maryn Forwarding Corporation, Mumbai in not
allowing to work offering the employment to the 51
workers (list enclosed) is justified ? If not, what relief
these 51 workmen are entitled 10 7>’

2. Secretary, Transport and Dock Workers Union,
Mumbai has filed a statement of claim wherein it has been
stated that M/s. Maryn F orwarding Corporation, Mumbai
(hereinafier referred to as the first party) displayed a notice
on its notice board on 164-2003 calling upon the workmen
mentioned in the list attached thereto to report to the first
party’s office in batches on 19 and 21-4-2003 respectively.
The fifty one workmen whose names appeared in the list
attached to the notice were refused allotment of booking
on 16-4-2003 and thereafter continuously even though the
wotkmen reported regularly for duty. The Union wrote a
letter dt. 22-4-2003 to the first party asking them to withdraw
the notice and allow the workmen to resume duty. According
to the statement of claim the action of the first party is
unjustified, improper and illegal and amounts to unfair
labour practice and breach of provisions of the Act. The
Union has, therefore, prayed that the fifty one workmen be
reinstated with full back wages, continuity of service and
otherbenefits we.f, 16-4-2003.

3. The first party did not file written statement and_
by order sheet dt. 15-12-2011 it was directed to proceed ex-
parte against it.

4. The Union has filed affidavit of Pravin Digambar
Parkar.

5. Heard Shri Koyande leamed counsel for the Union,

6. The facts as stated in the staterent of claim do not
constitute infringement of the provisions contained in
Section 25F of the Act. There is nothing in the statement of
claim to show that the act of the first party amounted to
retrenchment of the fifty one workmen. Learned counsel
for the Union has not been able to point out any provision
of the Act which has been violated by the act of the first
party.

7. In the facts and circumstances of the matter no
relief can be given to the fifty one workmen.

8. It is thus clear that the fifty one workmen are not
entitled to any relief.

Award is passed accordingly.
JUSTICE, G S. SARRAF, Presiding Officer
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New Delhi, the 5th March, 2013

$.0. 715.—In exercise of the powers conferred by
sub-section (3) of Section 1 of the Employees’ State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 1st Aprii, 2013 as the date on which
the provisions of Chapter IV (except Sections 44 and 45
which have already been brought into force) and Chapter
V and VI [except sub-section (1) of Section 76 and Séctions
77,78, 79 and 81 which have already been brought into
force] of the said Act shall come into force in the following
areas in the State of West Bengal namely :—

“* Areas comprising mouzas of Nirmal Jote (J L. No.
73), Md Box ( JL No. 74}, Dera Box (JL No. 79),

Rahamu Jote ( J L No. 80), Kashiram Jote (J L No.
83), and Leusi Pakuri ( J L No. 84) under Jalas
" Nizamtara Gram Panchayat in the district of

Darjecling,”
' [No. S-38013/15/2013-8.S. I
NARESH JAISWAL, Under Secy.
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New Delhi, the 6th March, 2013

8.0. 716.—In pursuance of Sub-rule (4) of Rule 10
of the Official Language (Use for Official Purposes of the
Union) Rules, 1976 (as amended 1987) the Central
Government heréby notifies following office under the
administrative control of the Ministry of Labour and
Employment at least 80% Staff whereof have acquired
working knowledge of Hindi :

Sub Regional Office,
Employees’ State Insurance Corporation,
Lucknow

[No. E-11017/1/2006-RBN]
CHANDRA PRAKASH, Jt. Secy.
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