=t 9. 2 Td. (W) 04/0007/2003—05

REGD.NO.D. L. (N) 04/0007/2003—05

Che Gazette of Iundia

YT | YehriyTa
PUBLISHED BY AUTHORITY

areTgeh

WEEKLY

9  13]
No. 13]

T2 faoett, uret 24—ur=t 30, 2013, wHER/=E 3—=T 9, 1935
NEW DELHI, MARCH 24—MARCH 30, 2013, SATURDAY/CHAITRA 3—CHAITRA 9, 1935

am ¥ fir= g dem & Wit @ fd TR 9% 9ges Gehee & ®9 W @ T Wk

Separate Paging is given to this Part in order that it may be filed as a separate compilation

W [[—WUE 3—3U-WUE (ji)
PART II—Section 3—Sub-section (ii)

URA TR & HATerdl (T WAerd bl Biget ) g Wi fepy, 7o wifafyes smewr i srfurgermg
Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)

g HATT
(. ut. fgumr)
T2 feeett, 21 94, 2013

HLIAT, 717.— ¥ Gufa sAfufm, 1968 1 &1 3
BRI IS VIfeRa 1 YA i U hT THR TAGGRT
S &. . T, T, IR ¥ Faia A Reh Hrer,
e gR1 Frgea et @ | 9Ra & fon o) Hufh aefrers
HEEE o 9 H e 93 Ui SFRers wriead o g,
01-10-2012 ¥ Je o T1I Grafg I1 57el ek 8 Yooh 8, Sl
ff Tt &1 S 7

[9. 37/51/2009-3.4%. ]

TH. . 3T, TR Aed

1134 GI/2013 (2193)

MINISTRY OF HOME AFFAIRS
(ENEMY PROPERTY SECTION)
New Delhi, the 21st March, 2013

S.0. 717.—In exercise of the powers conferred by
Section 3 of the Enemy Property Act, 1968 the Central
Government hereby appoints Smt. K. K. Seth,
Superintendent in office of Custodian of Enemy Property,
Mumbai as Assistant Custodian of Enemy Property for
India, Mumbai in office of Custodian of Enemy Property,
Mumbai, with effect from 1-10-2012 or until she assumes
duty, whichever is earlier.

[ No. 37/51/2009-EP]

S. K. AHUIJA, Under Secy.
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2 feeett, 26 A4, 2013

TRI3M, 718.—H51T THR, TTA (T & IR
TS & foe g=m) fm, 1976 & w10 & 3u-frem
(4) & THERO H, T8 T & fefoea wafes § o<t
T FHEAEF TH T g FHAE 1 & 80% 9
ek & M & oy TasgNI Afugfud widl €

R, HeTRieTH,
TETEIM T,

F=ra e gfera 9a,
SR (TSTEAE) - 302023

[E. 12017/1/2012-f&=<]
s1agv AR fag, feee (TSt

New Delhi, the 26th March, 2013

S.0. 718 .—In pursuance of sub-rule (4) of Rule 10
of the Official Languages (Use for Official Purpose of the
Union) Rules, 1976 the Central Government hereby notifies
the following office of the Ministry of Home Affairs
wherein the percentage of staff having working knowledge
of Hindi has gone above 80% :

Office of the Inspector General,
Rajasthan Sector,
CRPF Jaipur (Rajasthan)- 302023

[No. 12017/1/2012-Hindi]
AVADHESH KUMAR MISHRA, Director (OL)
ik, ol f¥TeRTaa qem Yo Hare™
(firen iR widreror farsmr )
T e, 18 W, 2013

T, 3T, 719.— 513 TR TASEN VS Hfshal Hiedl,
1973 (1974 o1 AUTIH F. 2) T 9T 24 1 IT-TW (8)
BT S ViRt o1 TRT Sid gY faeett foery gfe™ wemaan
(retaTs) g faeeht s=a =momer, et # . TER
2005 0002, TH-1 (Sfa Amgen) § 2011 &t e dfewm
(3T, 1351 § T THY Haig a1 9 A1 ¥ 39 T
AMe § Sufterd 8H & fau st fagred quw, fevma
Tifafeet Sa A% hedn i w1 T=uu = & favm
ek rfESTs &% &9 H e s € |

[T . 225/62/2012-TatEt-11 ]
TSfe S, 37eR gfed

MINISTRY OF PERSONNEL, PUBLIC
GRIEVANCES AND PENSIONS

(Department of Personnel and Training)
New Delhi, the 18th March, 2013

S. 0. 719.—In exercise of the powers conferred by
sub-section (8) of Section 24 of the Code of Criminal
Procedure, 1973 (Act No. 2 of 1974), the Central
Government hereby appoints Shri Sidharth Luthra,
Additional Solicitor General of India as Special Public
Prosecutor for appearing in Writ Petition (Crl.) 1351 of
2011 in RCAC2 2005 A0002, AC-1 (Denel Case) instituted
by the Delhi Special Police Establishment (C.B.1.) in the
Delhi High Court at Delhi and other matters connected
therewith and incidental thereto.

[F.No. 225/62/2012-AVD-II]
RAIJIV JAIN, Under Secy.

T2 faeett, 20 |4, 2013

I, 3, 720.—F 51T TFHR TASgR et foei giera
TATIAT SR, 1946 (1946 1 AUMIH €. 25) & &
6 & A1 ufed oI 5 T IU-W (1) T TS Vi 1
TN Y U ITEE T WK, T STAM-1, I8 &
fear® 25 wIEW, 2013, & AfggITT FEA
587/XX(1)-2013-9(14)2012, % G U<l Al ¥ Jferd
I FTEE TRER, STEE H 9RdE 3 Hiedl, 1860
(1860 =1 TfufTaH T&=am 45) & 7EfiH &R 365 & &d
TSTighd AIHGT ST FE&AT 234/2012 H A1 39 Sfearred
SO & HY H A1 SHH Helg TATHI, HONSA a1 weh=
qor I HHeRR | fohT T a1 321 qefi © 3= g 3T
STORTH/STOTH T =9 i & fag fooett fovm gfew
T % GEET hT WfeRal SR SRR 1 faer wegof
IWEE TF & a9 § Hd ¢ |

[T 9. 228/59/2012-TaTEl-11]
TSfe S, 37eR gfed
New Delhi, the 20th March, 2013

S.0. 720.—In exercise of the powers conferred by
sub-section (1) of Section 5 read with Section 6 of the
Delhi Special Police Establishment Act, 1946 (Act No. 25
of 1946), the Central Government with the consent of the
State Government of Uttarakhand, Home Section-1,
Dehradun vide Notification No. 587/XX(1)-2013-9(14) 2012
dated 25th February, 2013, hereby extends the powers
and jurisdiction of the members of the Delhi Special Police
Establishment to the whole of the State of Uttarakhand,
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for investigation of Case Crime No. 234/2012 under Section
365 of Indian Penal Code, 1860 (Act No. 45 of 1860)
registered at Police Station Kankhal Haridwar, Uttarakhand,
and attempts, abtments and conspiracy in relation to or in
connection with the above mentioned offences and any
other offence or offences committed in course of the same
transaction or arising out of the same facts.

[F.No. 228/59/2012-AVD-II]
RAIJIV JAIN, Under Secy.

T2 feeett, 21 \H4, 2013

I, 3, 721, —F5T TR TAGgR et foei gfera
TOITq AT, 1946 (1946 1 Afuf=m 4. 25) 1 &/
6 % WY qfed &R 5 i 3U-URT (1) R U&d Ik 1
T Y BT SEH e TR, THtaen (1) fawm, feage
H1 fediw 06 ®Ed, 2013 & Afgg= 9. dwag
276/2008/135 BRI UTl TeHq § 3T :—

gferd @A

<l ™

HH  HHA fafyr =} &
¥ =

() @

(3)

(4)

L.

08/2012

AR g€ HfEd, 1860
(1860 =1 3fufTam 4.
45) & H 9/ 379
qAT 429 Fufed a4 Sid
(Hegron) M, 1972
(1972 =t rfufam 4.

REEIRIC)
(ThTelt-
i)

(1) (2) (3) (4)

(Heegm) sifufeEm, 1972
(1972 =t rfuf=m 4.
53) &t g/ 51 (1)
Tufea st sifufem,
1959 (1959 =T 31y~
7 9 54) &t g/ 27
(2)

e, smet T, FrTa a9 Mersne (99) ¥ 1
% TR & Fau | a1 IHH Hag T, T q91 SSa
o1 3E THEER & %A H A1 381 9L ° I hlg T
STORTY AT STORTET ShT ST00T A & fore feeett ey qfers
T % GEET T wfeRal SR SRR 1 faer wegof
Y T | H

[T, . 228/10/2013-TeSl-11]

Tt S, 3R Efea
New Delhi, the 21st March, 2013

S.0. 721.—In exercise of the powers conferred by
sub-section (1) of Section 5 read with Section 6 of the
Delhi Special Police Establishment Act, 1946 (Act No. 25
of 1946), the Central Government with the consent of the
State Government of Assam, Political (A) Department,
Dispur vide Notification No. PLA. 276/2008/135 dated 6th
February, 2013, hereby extends the powers and jurisdiction
of the members of the Delhi Special Police Establishment
to the whole of the State of Assam for investigation of

53) &t g®51 (1)

Tufed st sifufem,
1959 (1959 =T 2714~

79 & 54) &7 9w 25
(1) (Q) qeIm 27

T Sfre (HRETT) Y-
=4, 1972 (1972 =1
SAYIm G, 53) T 91
51(1) Tufed YR 38
Hfedl, 1860 (1860 <1
SAYIE G, 45) & 91
379 = Tt sifufem,
1959 (1959 o1 AfafTam
. 54) & E@ 25 (1)
(T) = g
AR g€ HfEd, 1860
(1860 o1 3TfufTam 4.

45) & 3T 90 379
Tl 429 TUfed o g

2. 12872012

g ®ReH

e YA
TRITER

3. 43/2012

offences viz :—

Sl.  Case Sections Laws Name of
No. No. Police
Station
0 @ ) @
1. 08/2012 Under sections 379 Police
and 429 of the Indian Station
Penal Code, 1860 (Act Rongmo-
No. 45 of 1860) read ngwe
with Section 51 (1) (Karbi-
Wild Life (Protection) Anglong).
Act, 1972 (Act No. 53
of 1972) read with
sections 25 (1) (a) and
27 of the Arms Act,
1959 (Act No. 54 of
1959)
2. 1282012 Sections 51 (1) Wild Police
Life (Protection) Act, Station
1972 (ActNo. 53 of Jakhalab-
1972) read with section ~ andha

379 of the Indian Penal
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M @ &) @

Code, 1860 (Act No. 45
of 1860) added Section

25 (1) (a) of the Arms
Act, 1959 (Act No. 54
of 1959)

3. 43/2012 Under sections 429 Police
and 379 of the Indian Station
Penal Code, 1860 (Act Borpathar

No. 45 of 1860) read

with Section 51 (1) of

the Wild Life (Protec-
tion) Act, 1972 (Act

No. 530f 1972) read

with Sections 27 (2) of the
Arms Act, 1959

(ActNo. 54 of

1959)

relating to Rhion poaching in the Districts of Karbi-
Anglong, Nagaon and Golaghat (Assam) and attempts,
abetments and conspiracies in relation to or in connection
with the above mentioned offences and any other offence
or offences committed in course of the same transaction
or arising out of the same facts.

[F.No.228/10/2013-AVD-II]
RAIJIV JAIN, Under Secy.

T2 feeett, 22 W4, 2013

T, 3. 722.— ¥ THR 38 Gledl, 1973 (1974)
1 ATYFTEE G&A-2 i 9R- 24 i I9-91 (8) N I8
vIfRl 1 TAM & gY feoet  fomm gfew T g
o =menefer, &, o1 A & MR 3T YL | HHe
o g, RfasH =1 35 AMal § 3 o "wel |
fafy g wonfaq giero steran odia waei AW,
TASTRUSTH HIHel 2T2id STRE 220 2012 0001 HiEtsTE
331V 7 feetl, ST 220 2012 F 0002 HEeTE $g-1V
72 feeett, sTRE 220 2012 € 0003 HetamE LeHY-1V
feeett, TR 1 (W) 2012/ THEH V/THE-1I/HHSTE T8
feeett, STRE 2 (W) 2012/ THEH V/THE-II/HSTE 78
feeeht, STRET 3 (W) 2012/ TIHE V/THH-11/H1TE T8
feeett, TR 4 (W) 2012/ THEH V/THE-1I/HHSTE T8
feeett, 3TRET 052 2012 TF 0001 /HreteTE/qq=Edt- 111/
feeet, AT 1/2012/Ft g /ATt /ABTSH,
S /ETTEE1/2012/7/000 1 /Hefag/madue 78 faee,
A /ETTEE1/2012/7/0002/ g/ TaduE 78 faed,
A /ETTEE1/2012/7/0003 /Hefag/wadue 78 faeed,
A /ETTHE1/2012/7/0004/EefeE/wadue 78 faed,

A /ETTEE1/2012/7/0006/ g/ THdTE 78 faeed,
A /ETTEE/2012/7/0007 /HfeE/wadue 78 faeed,
A /ETTEE1/2012/7/0008 /HefaE/wadue 78 faeed,
A /ETTEE/2012/7/0009/ e eE/ wHduE 78 faeed,
STREY/STTEE1/2012/T/00010/E 3T /THTE -8 feoett 9
et ae & e S Jeen F & foae ot dta
IMI, SR I Ry Ak SIS % w9 H e
g

[T §. 225/5/2013-Taet-11]
TSfe S, 37eR gfed
New Delhi, the 22nd March, 2013

S.0. 722.—1In exercise of the powers conferred by
sub-section (8) of Section 24 of the Code of Criminal
Procedure, 1973 (ActNo. 2 of 1974), the Central Government
hereby appoints Shri V. K. Sharma, Advocate as Special
Public Prosecutor for conducting prosecution of NRHM
group of cases viz., RC2202012E0001 CBI EOU-IV New
Delhi, RC2202012 E0002 CBIEOU-IV New Delhi, RC2202012
E0003 CBIEOU-IV New Delhi, RC 1(A)2012 /SCU V/SC-II/CBI
New Delhi RC 2 (A)/2012/SCU V/SC-II CBI New Delhi, RC3
(A)2012/SCU V/SC-IINew Delhi, RC4(A)/2012/SCU V/SC-1I
CBI New Delhi, RC 052 2012 S0001/CBI/SIC-III New Delhi,
RC1/2012/CBI/SCB/Lucknow, RC/DST/2012/A/0001/CBI/STF
New Delhi, RC/DST/2012/A/0002/CBI/STF New Delhi,
RC/DST/2012/A/0003/CBI/STF New Delhi, RC/ DST/2012/
A/0004/CBI/STF New Delhi, RC/DST 12012 /A/ 0006/ CBI/
STFNew Delhi, RC/DST/2012/ A/ 0007/ CBI/ STF New Delhi,
RC/DST/2012/A/0008/ CBI/ STF New Delhi, RC/DST/New
Delhi, RC/DST/2012/ A/ 0009/ CBI/STF New Delhi, RC/DST/
2012/A/00010/CBI/STF New Delhi in the court of Special Judge,
CBI Cases Ghaziabad, Uttar Pradesh instituted by Delhi Special
Police Establishment and appeals, revisions or others matters
arising out of the said cases in revisional or appellate courts
established by law.

[F. No. 225/5/2013-AVD-II]
RAIJIV JAIN, Under Secy.

fa=r W
(forrer e forerr)
2 feeedt, 20 |, 2013

S, 3, 723 Seheprdl fafae stfufr, 1949 (1949
FT 10 T U0 53 G YA AfRA H1 FAM H
B, B TN, RdTd o/ do w1 fawiier W, g,
Yo s e R osed stfafrEd w1 " 10 &
IU-9R (1) & @€ () & SY-TE (i) & Sy Tl
9 S W AN el B, Sl %k SR e o . IR
FEY dF & A TH gAY FRvE & NuAe HeeAm®
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TR & fa. (MuAuestEdt) & W | g feu
SHER

[ . 13/1/2011-s31-1]
forsrar e, st wfee
MINISTRY OF FINANCE
(Department of Financial Services)
New Delhi, the 20th March, 2013

S. O. 723 .—In exercise of the powers conferred by
Section 53 of the Banking Regulation Act, 1949 (10 of 1949),
the Central Government of India, on the recommendations
of the Reserve Bank of India, hereby declares that the
provisions of sub-clause (i) of clause (c) of sub-section
(1) of Section 10 of the said Act shall not apply to Punjab
National Bank in so far as it relates to the nomination of
Shri K. R. Kamath, Chairman & Managing Director of the
Bank as a Director on the Board of PNB Metlife India
Insurance Company Ltd. (PMLIC).

[ F.No. 13/1/2011-BO-1I]
VIJAY MALHOTRA, Under Secy.

T2 feeett, 20 A4, 2013

S, 3, 724k fafaem sfufmd, 1949 (1949
1 10) I ¥W 53 §N YA ARl 1 TAN FW B,
FT TWHR, IR o o 1 fawifer ®, waegn,
oo s e R ose stfafrEd w1 " 10 &
IU-UR (1) & @Ug () & SUES (i) & ST Tl
9 S W AN el BN, Sl % SR ey o . IR
T Wk & e o Yool Rk Wi 20 fewwr, 2012 @
T ¥ i Afafied erafy & faq =1 adam 98 W ST 5
T T A1 WS AT & B ah, S ot 9ed 1, TR
ratd ko1 M Frm fa. (TS ae | Rk & &9
H A FA AR

[T E. 13/1/2011-st=7-1]
fosmg HegmE, 3TeR wied
New Delhi, the 20th March, 2013

S. O. 724 .—In exercise of the powers conferred by
Section 53 of the Banking Regulation Act, 1949 (10 of 1949),
the Central Government of India, on the recommendations
of the Reserve Bank of India, hereby declares that the
provisions of sub-section (i) of clause (c¢) of sub-section
(1) of Section 10 of the said Act shall not apply to the
Punjab National Bank in so far as it relates to the
nomination of Shri K. R. Kamath, Chairman & Managing
Director of the Bank as a Director on the Board of Export

Credit Guarantee Corporation of India Ltd. (ECGC) for
further period of two years from 20th December 2012 or till
his continuation in the present capacity or until further
orders, whichever event occours the earliest.

[ F.No. 13/1/2011-BO-I]
VIJAY MALHOTRA, Under Secy.

et faamT
(F=TT Ty HW )
2 feeett, 20 9=, 2013

ST, 3,725, — AR & SHAN & faC TaggR
Tz Afegfaa foran w1 € foF F5 TSR A AR
e, 1962 (S Fradeel) & a9 57 3R 59 &
Ty afed AL AIH, 1961 (39 ifuf=m) =1 am
35 & IU-4RT (1) & @ (i) & Faeed 1-4-2011 9
IS A¥H WiT-Fed AERaHIS $wiege, Harel i
frefafed vl & oA dwfeh srgam o ot ot &5t
goft & erAifea foman 7, st -

(i) STHEITEd SR TG HTeA’ 1 qed Sevd
AT STTHEA T B ;

(i) SATAIRA HiTed o= ATHYM Frihad @
M |

(i) STHITEd WS A=ieh STTHEH % forg 6 g
T AT & Gy § T @ Fet W, faad
STEYE T & faw e i 390 T 3 3H
arferfrem ot & 288 Y Y- (2) o TR0
o o yRenfig fordt T@eR 9 7o Err-awt
1 SE-gden FUw R S AfufEE w5 U
139 =1 39-81 (1) & a7 foerof wqd
w3 &t fea fafa o T8 deer g fafvea
A Te geaeIia en wdien fue, ame o
SAYFHR T A STIRL ST ST IR
ﬁ'%ﬂ?aﬁwaﬁm;

(v) AT ST 9 M SR SR STEEH &
fore e Tl <1 31 foreror w@m @R Sy
T ade RO & | o e g fafed
Hefud ¢ foator i ufd w&qa & |

2. BF WHR TE STHE 99 o ot A At

G —

(%) WUw 1 & SU-WAE (iii) ¥ Sfeafad stem
T I WA W ST &l §; e
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(@) T 1 ® 3U-Tw (i) § Sfeafed swem
Er-glen e yega w3 § Sl T
e

(M) WUE | % IR (iv) § Sfeafea SR
STIHYM & foTT 9 T8 T I 1 3791 e
WA W SR @l 8 HAYE

(F) T STTHYM H ST 9 T I AL THR
STIEYE &M I 3k TS I ST; ST

(T) 3w FommEet & fEg 571 3R 59 % iy ufed
Iad ATUTTIH Y 9T 35 F SI-UW (1) & TS
(i) & WEHHI & &Y &l BN 3R STehT qreH
T& 4T |

(¥) A 3HR q&A Sevd S S Al Tl
® S ®

[ e €. 2/2013/%1 €. 203/16/2012/370..F.11 ]
1 TN, STeR Hiwd
(Department of Revenue)
(Central Board of Direct Taxes)
New Delhi, the 20th March, 2013

S. 0.725.—1t is hereby notified for general
information that the organization National Agri-Foods
Biotechnology Institute, MOHALI has been approved by
the Central Government for the purpose of clause (ii) of
sub-section (1) of section 35 of the Income-tax Act, 1961
(said Act), read with Rules 5C and 5D of the Income-tax
Rules, 1962 (said Rules), from 1-04-2011 and onwards in
the category of “Scientific Research Association "
engaged in research activities subject to the following
conditions, namely:—

@i The sole objective of the approved 'scientific
research association' shall be to undertake
scientific research;

(i) The approved organization shall carry out
scientific research activity by itself;

@) The approved organization shall maintain
separate books of accounts in respect of the sums
received by it for scientific research, reflect

therein the amounts used for carrying out
research, get such books audited by an
accountant as defined in the explanation to sub-
section (2) of section 288 of the said Act and
furnish the report of such audit duly signed and
verified by such accountant to the Commissioner
of Income-tax or the Director of Income-tax
having jurisdiction over the case, by the due date
of furnishing the return of income under sub-
section (1) of section 139 of the said Act;

(iv) The approved organization shall maintain a
separate statement of donations received and
amounts applied for scientific research and a copy
of such statement duly certified by the auditor
shall accompany the report of audit referred to
above.

2. The Central Government shall withdraw the
approval if the approved organization :(—

(a) fails to maintain separate books of accounts
referred to in sub-paragraph (iii) of paragraph 1;
or

(b) fails to furnish its audit report referred to in sub-
paragraph (iii) of paragraph 1; or

(c) fails to furnish its statement of the donations
received and sums applied for scientific research
referred to in sub-paragraph (iv) of paragraph 1;
or

(d) ceases to carry on its research activities or its
research activities are not found to be genuine;
or

(e) ceases to conform to and comply with the
provisions of clause (ii) of sub-section (1) of
section 35 of the said Act read with rules 5C and
5D of the said Rules.

(® ifits sole objective does not remain undertaking
scientific research.

[Notification No. 2/2013/F. No. 203/16/2012/ITA-1I]

RICHARASTOGI, Under Secy.
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el SIS IToeh TSR Rl Shiaierd, STe-11
SR

SR, 21 W4, 2013
|, 01/2012-13

I3, 726, —HAT-Y[oh a4, 1962 1 &1
152 & @€ (F) & ¢ R TR, foa domem, o
faam, & oot & oAl 1 o 1994 &1 ST
G 33/94-¥. Y. (TAA.) IR fom W, Tore fawm,
IRA WHR, T2 feeett @ feaifwa 25-10-2001 &
ST | 122/2004-F. ¥, (TAA)H Fon wenfea &
ST H, ST, SR, AT SR Yook TeR- 11 S,
AR, YST Wil 1 AN HA G, FARE & AR
forem o feog od €. 14, 15, 438, 7EE T4, e ghee,
U e w -y AfufEd, 1962 ® oUW 9 &
1A 100% TS T (3.37.9,) 1 Tfyd T &
Tifed 3299 & fe AieMR WM Taegan it & g

[#.6. 1V/16/68/2012-3.311.7,, 511

3Tk, ST

OFFICE OF THE COMMISSIONER OF CENTRAL
EXCISE, BANGALORE-II COMMISSIONERATE

Bangalore, the 21st March, 2013
No. 01/2012-13

S.0. 726 .—In exercise of the powers delegated
to the undersigned under Section 9 of the Customs Act,
1962 read with notification No. 33/1994-Cus. (N.T.) dated
1-7-1994 as amended by notification No. 122/2004-Cus.(NT)
dated 25-10-2001 issued by the Ministry of Finance,
Department of Revenue, Government of India, New Delhi,
under clause (a) of Section 152 of the Customs Act, 1962, 1,
Ashok, Commissioner of Central Excise, Bangalore-II
Commisssionerate, Bangalore, hereby declare Survey
No. 14, 15, 438 of Naduru Village, Gowdagere Hobli, Sira
Taluk, falling under district of Tumkur in the state of
Karnataka, as warehousing station under Section 9 of the
Customs Act, 1962 for the limited purpose of setting up of
a100% EOU.

[C.No.IV/16/68/2012-EOU, BG-1I]

ASHOK, Commissioner

T2 feeett, 25 W4, 2013

WHLIM, 727701 el wo (T susr)
sIfafm, 1985 T 91 6 i II-91 (2) & T gfed
YT 5 T SU-SRT (1) 37X (2) SR US4 wifsdl 1 §Em
F Y, Had TR TASgN, Hhashdl Sod < &
Harfgd =, = of mere fowe & 9| @
FHAR TEUT T i ARG | 37h 65 T4 i 3T W L
T T Al TUARUESAR & FHIIT qeh A¥ET ST
el a%, T @ S ot ved @, Simife ik faxig
AT STl Wi (TUSETHSR) | 90,000 T
(Fr) & da M o oregel & &9 Frged el € |

[T &. 20/2/2002-3AETH-11 (@vs-111) ]
arrer g, s

New Delhi, the 25th March, 2013

S.0. 727 .—In exercise of the powers conferred by
sub-section (1) and (2) of Section 5 read with sub-section
(2) of Section 6 of the Sick Industrial Companies (Special
Provisions) Act, 1985, the Central Government hereby
appoints Justice Shri Maharaj Sinha, Retd. Judge High
Court of Calcutta to the post of Chairman, Appellate
Authority for Industrial and Financial Reconstruction
(AAIFR) in the pay scale of Rs.90,000 (fixed) w.e.f. the
date of assumption of the charge of the post till he attains
the age of 65 years or till abolition of AAIFR until further
orders, whichever is the earliest.

[F. No. 20/2/2002-TF-TI (Vol.-IT)]

ATEESH SINGH, Director

R faure v e

(TS AT )
72 T, 8 O, 2013

R1.3T.728.—RATA faumucad grfaswzor =
IfafEm, 1994 (1994 Tt W&AT 55) it ¥R 3 & Ted U=
vIfRm@l T WA 3 gU, e WK TR 4 s1a
e, Sga "iea, AR foaea wae &1 o eTes
o1, S |fad & T W AR fomamaay wifiem
% A § STEhIcIeh 958 % €9 H qohld 99 9 FgE
FIA T

[H. Wt 24015/005/94—(TTTE |
o5, T STEHT, o) Tfad
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MINISTRY OF CIVIL AVIATION
(AAI Section)
New Delhi, the 8th March, 2013

S.0. 728 .— In exercise of the powers conferred
under Section 3 of the Airports Authority of India Act,
1994 (No.55 of 1994), the Central Government hereby ap-
points Shri Anil Srivastava, Joint Secretary, Ministry of
Civil Aviation, as part-time Member on the Board of Air-
ports authority of India vice Shri Alok Sinha, Joint Secre-
tary with immediate effect.

[No. AV. 24015/005/94-VB(AAI)]
SYED IMRAN AHMED, Under Secy.
faesr Hare=

(Eidt ., g9mT)

2 feeett, 20 A4, 2013

LI, 729.—TSHITH SR HIFA SBIER (9
AN BTE) & AfufTad, 1948 (1948 1 41) &1 9 2 &
T (F) ® ATHO H, hg THN TAEN 41 IR
WM, FeEE ad o Mo IR Ta, S0 weree w6
20-3-2013 ¥ 9RA & T HiGe, STSHaR | HeTeh Higer
AT & oAl 1 UTe B & TeIq Wi L 2 |

[H 3. 4330/01/2006]
3R, &, URAfed, TR 9fa (Higer)

MINISTRY OF EXTERNAL AFFAIRS
(C.P.V.DIVISION)
New Delhi, the 20th March, 2013

S.0. 729.— In pursuance of the clause (a) of the
Section 2 of the Diplomatic and Consular Officers (Oaths
and Fees) Act, 1948 (41 of 1948), the Central Government
hereby authorize Shri Shabuddin Khan, Assistant and
Shri Govind Sharan Gupta PA to CG in Consulate General
of India Zanzibar, to perform the duties of
Assistant Consular Officers with effect from 20th
March, 2013.

[No. T.4330/01/2006]

R. K. PERINDIA, Under Secy. (Consular)

arfore 3T 3= wATEE
(arfory fawmr)
T2 feeett, 12 9, 2013

LI, 730 —D=T THR, T (& MEH I
TS & e g3 fm, 1976 & | 10 & 3u-frem
(4) & oTIE | Aoy fa9m & Sidid o aret HidT
a1 & FreAfafed ST safadl w1 sfugfaa s 8, s
80% © 3Afeeh HHARIGS A Tt o1 e T FH I T
o g -

1. 5T RGBT AT FeoH, HRes, fommmeR
fStem, efes TT |

2. HgH fwes (faemon) =1 wEied, & are,
BT, Hlesh TF |

3. 39 Ty (fawon) 1 e, Skl 9, 8,
e T |

4. IS G ATYHRT 1w, FidT €, R,
e T |

5 9uh SAfUSRI H HEE, HIE! de, IR,
TormeR, Ffed T |

6. HiTSS GUeh SAIRR] hl HEATH, Hih] o€, AR,
e T |

[E. $-11013/1/2008-f&6<1]
et Seen!, fRwes (T.9L)

MINISTRY OF COMMERCE AND INDUSTRY
(Department of Commerce)
New Delhi, the 12th March, 2013

S.0. 730 .—In pursuance of sub-rule (4) of Rule 10
of the Official Languages (Use for Official Purpose of the
Union) Rules, 1976 the Central Government hereby notifies
the following Sub office of Coffee Board under
Department of Commerce, whereof more than 80% staff
have acquired working knowledge of Hindi :(—
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1. Central Coffee Research Institute, CRS, Distt.
Chikmaglur, Karnataka state.

2. Office of Joint Director (Extension), Coffee Board,
Haasan, Karnataka state.

3. Office of Deputy Director (Extension), Coffee
Board, Haasan, Karnataka state.

4. Office of Senior Liaison Officer, Coffee Board,
Mudigere, Karnataka state.

5. Office of Liaison Officer, Coffee Board, Aldur,
Chikmaglur, Karnataka state.

6. Office of Junior Liaison Officer, Coffee Board,
Saagar, Karnataka state.

[No. E- 11013/1/2008-Hindji]

Smt. DEVKI, Director (O.L.)
T2 feeett, 21 9, 2013

WM, 731.—H=5d TR, fara (Fanfe faaon
3R Frieon) fm, 1964 & Fm 12 & 39-fem (2) &
11 afed fafa (Farfeet fEaw o) feon) sifafem,
1963(1963 =R 22) ht ¥R 7 i 39-41 (1) T Y&
it &1 T e g, Fed Sufer s fad
HIANYAE, 151, @wq,sﬁﬂaﬁ Tyl 3SEEA 3T,
E‘%‘Dﬂ -751 omﬁwaﬁwam%wﬁm@

od &t ofafy & foru, anfvea WAEE Wt SAfURE
H@'IEFT:I;IGHT 39753113@32’#?%@@ 1965$m9;ﬁmﬁ§
ST st 3T, T8 -1 &

I 3R W(Wmﬁ@w)ﬁ
ﬁﬂﬁ«rﬁaﬁmﬁﬁm‘* %ﬁ'—r @ﬁaﬁsﬁimﬁﬁ‘eﬁﬁah
g ol gerver | e w6 &% foau s & w9 o
H=Ial eH &t &, dAefd -

(i) Tad Hfgere e wEleA, 151,
TFR T, A o, ATAveR TSETA T2, - 751 010
eﬂ'ﬁT a7k gE-1 (Frden) & T, 1965 &

4 &% H e & feareas & fau s9+ g@

Tgfa &1 wlen & & fau, 3@ ffa
meﬁ%@aﬁwﬁﬁﬁmgﬁm

(i) 7gd Rrgfesy sfuwa fad wmikeE, 151,
YA T, S o, A=l 3SRad 3ee, Javat- 751 010

39 e & ST T Hedl & STUe § U et
BN aTeg B, S fRwes (e ok senferdt i)
g gHa-Tg R fafea | fiug 9 |

(1.4 4/13/2012- Taia fdemon ]
T, &. T, ¥y wfea
New Delhi, the 21st March, 2013

S.0. 731.—In exercise of the powers conferred by
sub-section (1) of Section 7 of the Export (Quality Control
and Inspection) Act, 1963 (22 of 1963), read with sub-rule
(2) of rule 12 of the Export (Quality Control and Inspection)
Rules, 1964, the Central Government hereby recognizes,
M/s Therapeutics Chemical Research Corporation located
at 151, Sec A, Zone B, Mancheswar Industrial Estate,
Bhubaneswar - 751 010, for a period of three years from
the date of publication of this notification, as an agency
for the inspection of Minerals and Ores Group-I, namely,
Iron are and Manganese Ore (excluding Manganese
Dioxide) as an agency, specified in the Schedule annexed
to notification of the Government of India in the Ministry
of Commerce number S.0. 3975, dated the 20th December,
1965, prior to export of said minerals and ores at
Bhubaneswar, subject to the following conditions,
namely: -

(i) M/s. Therapeutics Chemical Research
Corporation, 151, Sec A, Zone B, Mancheswar Industrial
Estate, Bhubaneswar - 751 010, shall give adequate facilities
to the officers nominated by the Export Inspection Council
in this behalf to examine the method of inspection followed
by them in carrying out the inspection under rule 4 of the
Export of Minerals and Ores - Group I (Inspection) Rules,
1965; and

(i) M/s. Therapeutics Chemical Research
Corporation, 151, Sec A, Zone B, Mancheswar Industrial
Estate, Bhubaneswar - 751 010, in the performance of their
function under this notification shall be bound by such
directions as the Director (Inspection and Quality Control)

may give in writing from time to time.

[F. No. 4/13/2012- Export Inspection]

A.K. TRIPATHY, Jt. Secy.
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IYNET TS, @TEl A} ArasIies foaur qare

( SUHTRT "rHe fawmT)
( RS HTeR =R )
T2 feeett, 12 9, 2013

I3, 732 —ARAE T & F79m, 1987 & ™ 7 % 39-f9m (1) & @€ (@) & AT ¥ R 76 H
o TAgR gl e € o 5 aRdig ween 5t geiter w6 faere Fe et ¥ & e @ 9 e e TR i

ERC el
%0 Fenfd WRdE 9w R Gier ge iR ad T AR & i
H. He ad AR vftw fafer
(1) (2) (3) 4)
L. 3T WH 14184 : 1994 FHISARIH-HRT TN T 2 31 |, 2013
TEgENES St — fafife a9 2013

9 GENYA & YAl IRAE A &0, 7S 994, 9, T815E I8 S[H "M, T8 feei-110002, &= HafeH:
T TEoell, iRt SUETE, BT, S 9 R el : STEHSETE, S, HiuTel, YerveR, iy, AT,
SR, AR, HEAR, TR, T, 01 g1 foear gz # fashi 3 Suere € |

[Hesf TwuEt /Si-128]
T, A . TS, AR TH' T T (W Tl i)

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
(Department of Consumer Affairs)
(BUREAU OF INDIAN STANDARDS)

New Delhi, the 12th March, 2013

S.0. 732 .—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987,
the Bureau of Indian Standards hereby notifies that the Amendment to the Indian Standards, particulars of which are given

in the Schedule hereto annexed has been established on the date indicated against each :

SCHEDULE
S1. No. No. and Year of the No. and year of the Date of which the Amend-
Indian Standards Amendment ment shall have effect
(1) (2) (3) (4)
1. IS 14184 : 1994 Pesticide -Cartap Amendment No. 2 31 March, 2013

Hydrochloride G— Specification Year 2013
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Copy of this amendment is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur
Shah Zafar Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkatta, Chandigarh, Chennai, Mumbai and also
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur,
Nagpur, Patna, Pune, Thiruvananthapuram.

[Ref. FAD /G-128]
Dr.R. K. BAJAJ, Scientist ‘F’ & Head (Food & Agri.)
¢ feeett, 15 A4, 2013

1T, 733, — IR A =0 2, 1987 & @ 7 & 39-fd (1) & @ (@) & ATHRO § 97dg 91
SR TAegN gl e © T e e o faw mu e () | weien fma mayfwd e -

ERcell
®H UG RS AEE (HT) H TNeA 1 ge iR fafy TN @] B BT
H. He oy 3R sftw fafer
(1) (2) (3) 4)
L. 3T TH 302-1 : 2008 hi N 2 9, 2013 15-03-2013

&1 2

TH YRATS WA i Uil TRea ek <, Wk 9o, 9, FETgY 98 SR 01, 78 feeeti-110002, &t Hafed:
T feoell, Hieth, TUeiTg, 9=, e qo I HEeE : SEESER, SR, Hia, JoHyer, i, TR,
BEUER, AR, HEAR, TR, T, 01 g1 e gz # fashi 2 Suere € |

(g €32 /221
R, H. Her | A=t ‘U’ U wq@ (fegd qenien)
New Delhi, the 15th March, 2013

S.0. 733 .—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987,
the Bureau of Indian Standards hereby notifies that the Amendment to the Indian Standards, particulars of which are
given in the Schedule hereto annexed has been issued :

SCHEDULE
S1. No. No. and Year of the No. and year of the Date from which the Amend-
Indian Standards Amendment ment shall have effect
(1) (2) (3) (4)
1. IS 302-1:2008 Safety of household 2 March, 2013 15-3-2013

and similar electrical appliances, Part 1:
General requirements (Sixth Revision)

Copy of this Amendment is available with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah
Zafar Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkatta, Chandigarh, Chennai, Mumbai and also Branch
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune and Thiruvananthapuram.

[Ref. ET 32/T-2]

R.C. MATHEW, Scientist ‘F’ & Head (Electrotechnical)
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T2 feeett, 15 94, 2013

13T, 734, —ANdE AFE &1 (FA0E) fafwem, 1988 & faftem 4 & 39 fafad (5) & /e 9 9rd™ 7
=R TaRgR fugfEd w2 fon fren foeno = e & & Tu #, o6 sy yeH R T -

ERcell
HY  ARGE  ERd R ARSEER & TR O AL 9 3 ad
T gem =i fafgrad 9@ 9 qHE T
e NILED

(1) (2) (3) (4) (5) (6) (7) (8) (9)
1. 3915670  01-02-2013 f9ctha Ted A 3T T & 1710  — — 1989

FfehT (H=3Y), o S5 eated

TeETR 19 e, fufem ik s

Rl 9 SISl o T, YaTE Ui ki fafdife

REEIC

TSRIA-360002
2. 3915771 01-02-2013  Thieehd 9d 9I.fal. agqufﬁiaa{ﬁ% 9079 — — 2002

w4 ¥ 39/4, forT | @R 82

ISt TSI T, It & fastelt &
gied foost o & W, WG 9

e,
e TeteRie
TSRIA-360004
3. 3917270 06-02-2013 9 34 Soerd ol ug @t 1417 — — 1999
e =ik & TE, g
M T, & ICELANEET]
TICIRT BefrT, T5d1 T el
ften ureeR,
TR -362650
4. 3917371  6-2-2013 I SeRSd EEEE DRl 14543  — — 2004
Ma R, (YehsTels Jrpfaen
qTeIehT A, e 5a &
TSren #es, SRICI)
TSR -370465
5. 3917472 06-02-2013 . 3T ST ol ug @t 1417 — — 1999
w9 . 23, fagemd
ot T TS, & ICELANEET]
I T, TS T qeliw
T,
TSter 9eaTR,

ST -364001
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(D) (2) (3) (4) (5) (6) (7) (8) (9)
6. 3917573 07-02-2013  STeREd SO vt ug Tt 1417 — — 1999
NELEIEH IEE LI
THA TR, CIECMANGECIN]
TSren #es,
TR -370615
7. 3917674  07-02-2013  GRGRIENYT sAord ot qen ot 1417 1999
ot ST A=, faguge &
Tehell @ik, S1E, CIECMANGECIN]
TSI
8. 3917977  8-2-2012 BRI oS Yehrag YoSTel 14543 - - 2004
T TR 582, (Ve Teig JTpfaeh
e . 81 9 84, e 5@ &
RICCHE]] SRICI)
Al ST,
TSen SHTR,
TR -361335
9. 3920158  15-02-2013  ToRT SAod ot qen ot 1417 1999
T 9N SRS, faguge &
ISSIRSETC & ICELANEET]
TSI 360410 Sl T HUehd
10. 3920259  15-02-2013  STF GRERIEST Soerd ot qern wut 1417 1999
¥ 4. 4, fagumget &
2-17, eErE, CIBCMANGECIN]
foFsT SR, 5@ TE qel
TSTehIe, ToRM- 360001
1. 3920057  18-02-2013 ¥Rd T TE&I frassHa T T2 8034 2002
1, T2 SR HARL
e |, 33,
HIEeh! e THel & W,
gl fmeT ot & |,
T TermTt § -
TR -360002
12 3920663  18-02-2013 W} S=TUTES fresa o e 8034 2002
oS SreEiee T 2,
TR ST & W,
gl foeT o & |,

{STeRle, TSI -360002
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(1D (2) (3) 4 (5) (6) (7) (8) (9
13, 3920764  18-02-2013  3fg 9794 frossHE 9 92 8034 2002
TRy 39,
e |, 65,
TS & U1,
TSTehIe, TSR -360003
14 3920865  19-02-2013 & Sdord Tt e Tt 1417 1999
T 9N, fagege =
1. 3. I, CIBCMANGECIN]
e #es, T5d1 TS el
TR -370165
15, 3921867  21-02-2013 TWHhaE WLl se&&l oA Y 3q Soa 4984 1995
T TermTt § - BRI R IIERIESIE|
Tiedd T & UM, rEy
TISEH hi-STREE =,
ISEIKSEICA
TR -360003
16. 3922465  22-02-2013  fereRT Ssaerd Tt e Tt 1417 1999
T 9NN, fagremqe =
STHEETE TE, CIBCMANGECIN]
T, e o, IS Td el
TR -365650
17. 3922566  22-02-2013 TSN Solcr ot qer @i 1417 1999
Tzd o TS, sy %
T ISR, STASTE, CIBCMANGECIN]
TR -360530
18. 3922667  22-02-2013  fo=ae ovoqw ol FT & faw 14220 1994
A 1722, @e A.-21,  TEeeE wwEe
TEA T TR,
glea fsT o & |,
T Tt § - o,
Ted TE,
FHISRIAT-TSTRIE,

{STeRle, TSI -360002
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(1) (2) (3) (4) (%) (6) (7) (8) (9)

19. 3922768  22-02-2013 foX ooy TS TrEe 8034 . . 2002
T4 . 172/2, @i A9.-21,
T HIA TR,
glea foeT o & |,
T TermTt § -
Ted TE,
FHISRIAT-TSTRIE,
TSTehTe, TSR -360002
20. 3922869  22-02-2013 AT Wi fawen T AR e Ve 15778 . . 2007
g . 137/1, oo srerEen & fog
wile 7.-7 AR 10, FAeRa et
e, FANES (HrdTerE)
AT hieST |, q1gyq
ISEIRSEICA
TEA- 360002
21, 3923063 25-02-2013  {efi® 999 e frossHE 9 92 8034 . . 2002
T Sesiae T,
™ie 9. 15, 99 . 224,
fora <R, fHeT Tk & |,

IS TTdl ShIFET o I,
Tied BTed,
ISR, TSHIL,
TSR -360005
22, 3923669  27-2-2013  HME WEHH Yehora YIS 14543 - - 2004
TEfd TR e 4. 9 (Tehotaie WTepfaeh
T DE & G, e 5@ &
R R, MW, 37T
ISEIRSEIC
TR -363641
23. 3923770  27-02-2013 WREGH T@E WS &, U qof Lol 1417 . . 1999
T 9N, fagumy |
R, CIBCMANGECIN]
TERIG- 370110
24. 3923871 27-02-2013 I S TSIt ot e wut 1417 . . 1999
gredied e, fagenqu
forsra T, & ICELANEET]
TSren #es,
TERIA- 370001

[H. =g 9qoE fa9m 13:11]

TH. TSI, S UE T T
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New Delhi, the 15th March, 2013

S.0. 734 .—In pursuance of sub-regulation (5) of the Regulation 4 of the Bureau of Indian Standards (Certificate)
Regulations 1988, the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given
below in the following schedule :—

SCHEDULE
Licence Name and Title of the IS No. Year
No. Address of Standard
the Party
@ @ &) © ©
3915670 M/s Nilkanth Traders Specification for 1710 1989
Atika (South), Pumps -Vertical
Nehrunagar Main Road, Turbine Mixed and
Opposite Dharti Weigh Axial Flow, for
Bridge, Rajkot, Clear Cold Water
Gujarat-360002
3915771 M/s Falcon Pumps Pvt. Ltd. Etectric Monoset 9079 2002
Survey No. 39/4, Pumps for Clear,
Vavdi Industrial Area, Cold Water for
Behind Hotel Krishna Park,  Agricultural and
At Vavdi, Water Supply
District : Rajkot, Purposes —
Gujarat-360004 Specification
3917270 M/s Jay Ambe Jewellers Gold and Gold 1417 1999
Near Tower Chowk, Alloys, Jewellery/
Gandhi Road, Artefacts—Fineness
Taluka Kutiyana, and Marking —
District : Porbandar, Specification
Gujarat-362650
3917371 M/s Thaim Beverages. Packaged Drinking 14543 2004
Village Durgapur, Water (other than
Mandyvi, Packaged Natural
District : Kachchh, Mineral Water) -
Gujarat-370465 Specification
3917472 M/s K. R. Jewellers Gold and Gold 1417 1999
Shop No. 2/3, Alloys, Jewellery/
Shri Mani Plaza, Artefacts—Fineness
Kalubha Road, and Marking
Kalanala, Specification
District : Bhavnagar
Gujarat-364001
3917573 M/s Vagheshvari Jewellers ~ Gold and Gold 1417 1999

Junavas,

Alloys, Jewellery/

Ramani Nagar, Artefacts—Fineness
Nakhatrana, and Marking
District : Kachchh, Specification

Gujarat-370615
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07. 3917674 07-02-2013 ~ M/s Dwarkesh Jewellers Gold and Gold 1417 0 0 1999

Shree Shopping Centre, Alloys, Jewellery/
Chakla Chowk, Artefacts—Fineness
Babra, and Marking —
District : Amreli, Specification
Gujarat
08. 3917977 08-02-2013 ~ M/s Dwarkesh Beverages. = Packaged Drinking 14543 0 0 2004
Survey No. 582, Water (other than
Plot No. 81 to 84, Packaged Natural
Village Varavala, Mineral Water) -
Taluka Okhamandal, Specification
Okhamandal,
District : Jamnagar,
Gujarat-361335
09. 3920158 15-02-2013  M/s Navratna Jewellers Gold and Gold 1417 0 0 1999
Main Road, Alloys, Jewellery/
Dhoraji, Artefacts—Fineness
District : Rajkot, and Marking—
Gujarat-360410 Specification
10. 3920259 15-02-2013  M/s Jay Dwarksdhid Gold and Gold 1417 0 0 1999
Jewellers Alloys, Jewellery/
Shop No. 4,2-17, Artefacts—Fineness
Gundawali, and Marking
Krishna Appartment, Specification
District : Rajkot,
Gujarat-360001
11 3920057 18-02-2013  M/s Bharat Pump Submersible 8034 0 0 2002
Industries, Pumpsets -
1, Atlas Industrial Estate, Specification
Plot No. 33,
Opposite Micro Fine
Shaghnti, Opposite
Hotel Krishna Park,
National Highway 8-B,
Gondal Road,
Rajkot,
Gujarat-360002
12. 3920663 18-02-2013  M/s Parth Enterprise Submersible 8034 0 0 2002
Golden Industrial Area-2, Pumpsets -
Behind Roler Bearing, Specification
Opposite Hotel Krishna
Park, Railway Crossing,
Gondal Road,
Rajkot,

Gujarat-360002
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13. 3920764 18-02-2013  M/s Shiv Pumps Submersible 8034 0 0 2002

Meera Udhyog, Pumpsets -
Plot No. 65, Specification
Near Aji,
GIDC Ring Road,
Rajkot,
Gujarat-360003
14. 3920865 19-02-2013 ~ M/s Dharam Jewellers Gold and Gold 1417 0 0 1999
Main Bazar, Alloys, Jewellery/
P. O. Rapar, Artefacts—Fineness
District : Kachchh, and Marking —
Gujarat-370165 Specification
15. 3921867 21-02-2013  M/s Perfect Plastic Specification for 4984 3 0 1995
Industries, high density
National Highway 8-B, polyethylene pipes
Near Speedwell Motors, for potable water
Ranujadham Co-operative ~ supplies
Society, Anandpar,
Village Navagar,
District : Rajkot,
Gujarat-360003
16. 3922465 22-02-2013  M/s Radhika Jewellers Gold and Gold 1417 0 0 1999
Main Bazar, Alloys, Jewellery/
Jafrabad Road, Artefacts—Fineness
Khambha, and Marking —
District : Amreli, Specification
Gujarat-365650
17. 3922566 22-02-2013  M/s Tulja Jewellers Gold and Gold 1417 0 0 1999
Central Bank Road, Alloys, Jewellery/
Main Bazar, Artefacts—Fineness
Jamjodhpur, and Marking-
District : Jamnagar Specification
Gujarat-360530
18. 3922667 22-02-2013  M/s Winsor Pumps Openwell 14220 0 0 1994
Survey No. 172/2, Submersible
PlotNo. 21, Pumpsets -
Varun Metal Craft, Specification
Opposite Hotel Krishna
Park, National
Highway 8-B,
Gondal Road,

Kothariya-Rajkot,
Rajkot, Gujarat-360002
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19. 3922768 22-02-2013  M/s Winsor Pumps Submersible 8034 0 0 2002

Survey No. 172/2, Pumpsets -
Plot No. 21, Specification
Varun Metal Craft,
Opposite Hotel Krishna
Park,
National Highway 8-B,
Gondal Road,
Kothariya-Rajkot,
Rajkot, Gujarat-360002
20. 3922869 22-02-2013  M/s Waterflo Piping Chlorinated PVC 15778 0 0 2007
System Pipes For Potable
Survey No. 137/1, Hot and Cold
Plotno. 7 & 10, Water Distribution
Padavla, Supplies
Taluka Kotda Sangani,
District : Rajkot,
Gujarat-360002
21. 3923063 25-02-2013  M/s Relief Pump Industries, Submersible 8034 0 0 2002
Somnath Industrial Area, Pumpsets -
Plot No. 15, Specification
Survey No. 224,
Shiv Chowk,
Opposite Krishna Park,
Near Kothariya Railway
Crossing,
Gondal Highway,
Kothariya Rajkot,
Gujarat-360005
22. 3923669 27-02-2013 ~ M/s Mama Products Packaged Drinking 14543 0 0 2004
Maruti Estate, Water (other than
Plot No. 9, Packaged Natural
Opposite Patel Chhatra- Mineral Water) -
laya, Jodhpar River, Specification
Jodhpar,
District : Rajkot
Gujarat-363641
23. 3923770 274022013 ~ M/s Parshottam Gold and Gold 1417 0 0 1999
Lakhamshi & Co. Alloys, Jewellery/
Ganga Bazar, Artefacts—Fineness
Anjar, and Marking—
District : Kachchh, Specification
Gujarat-370110
24. 3923871 274022013 M/s Soni Premji Gold and Gold 1417 0 0 1999
Govindji Alloys, Jewellery/
Hospital Road, Artefacts—Fineness

Vijaynagar, Bhuj,
District : Kachchh,
Gujarat-370001

and Marking —
Specification

[No.CMD/13: 11 ]

M. RADHAKRISHNA, Scientist ‘F’ & Head
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2 feeett, 15 W, 2013
hT.31.735,— AT T 0 (FAoF) fafm, 1988 & fafae 4 & 3afafad 5 & STgan 9 9Rd™ 7es &4
TR sAfergfed e ¢ fo fome faawor e erqee o faw e § w6 aredE w frr M

ST
. Y T ARHHRI & AW ARHT & ST T/ THH et fafy
9 @ T TG AR Heh 1 THH
(1) (2) (3) (4) (5)
. 3869689  HEd @i W Seie™ Uehteis Tl 22 W, 2013
TIAAST HiET & I, (UehsTeis, TTepfaen
St o €1 1 e, ToRe st & 3Taan)
e,
T R,
ISSIRIEERTS
TSRIA-364240

[H. &= yaoE faam/13:11 ]
T THF, S T T g

New Delhi, the 15th March, 2013
S.0. 735 .—In pursuance of sub-regulation (6) of the Regulation 5 of the Bureau of Indian Standards (Certification)
Regulations, 1988, of the Bureau of Indian Standards, hereby notifies the grant licences particulars of which are given
below have cancelled/suspended with effect from the date indicated against each :

SCHEDULE
S1.No. Licences Name and Address of the Article/Process with relevant Indian Date of
No. Licensee Standards covered by the licence Cancellation
CM/L- cancelled/suspended
) @ €) @ &)
L. 3869689 Om Sai Beverages Packaged Drinking 22-02-2013
Near Hanumanji Temple, Water (other than
Opp. GIDC-1, Gudala, Packaged Natural
Taluka Sihor, Mineral Water)-
Distt : Bhavnagar, Specification

Gujarat -364240

[No. CMD/13:11]
M. RADHAKRISHNA, Scientist ‘F’ & Head

T feeett, 18 W4, 2013
13T, 736, — TR AFE =0 2, 1987 & @9 7 % 39-fd (1) & @ (@) & AT § 97dF 91
SR TaggN Afrfad w7 R 5 Rt ARt o faern i erge # fiu T ® 9 wonfyd @ e R -

STt
HY F. Tf9d YR HHehi i T YRAET A R wenfuq fafer
&, 99 3R v sifasrfd wRdrE 9
FT e AR ad
(1) (2) (3) (4)
1. STEUd 1448 [T : 8] : 2012/3TE TH &/ HS T fegwT, 2012

4262:1993 UIferam U SHh IR hi
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(1)

(2) (3)

(4)

Teqor agfaar [d : 8] wreife srafire

M6 A Tee Tghd

(3T geT)

STEUH 1448 [ : 107371 1] : 2012/ ®O TRl
3T TH 311/3015 : 1992 Ueiferam Td

TS IR HT e ggfaar [0 10]

FASE UlEe T ISR Tige STIHM 1

FASE dlee T HTA (THA TAGE)

STEUH 1448 [ :21] :2012/3TE TH ®O TRl
#1/2719:2002 UEiferaw Tel 36 See]

i weror agfaar [0 21] Soor g

A HE — THH-ARIY Felog HY

wsfa (e ga)

STEUH 1448 [ :39] :2012/3TE TH ®O TRl
3M/3007: 1999 Uiferom UF 39

e Y qierr ggfaEt [0 : 39]

oS e Ad K —de ggfd

(3T geT)

STEUH 1448 [ : 9] :2013/3TE TH ®O TRl
31/5165:1998 UIferad Te 8 SR

= wiarr wEfaE (W ;9] S g

T FoT T A A —HieA

o wgfa (TEen gdE)

STEUH 1448 [ : 10/a01 2] : 2013/3TE ®O TRl
TH 311/3016:1994 Yot Td 39

e Y qierr ggfaEt [W : 10]

FASE Ulse T TSR Uige STIHRT 2

HIeR WiEE FI BT (FHT GAIE)

STEUH 1448 [T :27] :2013/3TE TH ®O TRl
3M/5164:2005 USfeTaH T $HH IR

it e gfaat (W : 27] " g6

1 STIEHICH SFTALT T HLA—

ST Tt (TEen THiE)

STETH 1448 [ : 30]: 2013/3TE TH ®O TRl
311/3735:1999 Ui Td 39 SR

T wderor ggfaat [ : 30] Fea

Teifeo Td $6F a9 — dese A

FHA — Freheor vgfa (e e

TETH 9316 [9FT 5]: 2013/ TH D Tl
31/123: 2001 TG THEHH T THET

TgfE AT 5 A A (SR T ¢ 5]

(3E0 )

feqwr, 2012

feqwr, 2012

feqwr, 2012

AT, 2013

AT, 2013

SHE, 2013

SHE, 2013

SHE, 2013
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(1) (2) (3) 4)

10.  STETH 14794 : 2013/3TE TH 37/ HS T e, 2013

2302: 2005 STEHSEH- STEHAA

WS (T2 % SN) —HeAhA Tfeharg

(TEe gAEfon)

T IRATT TR I UGAT TRAE A S, Wk 9o, 9, 98ISR WE ST A, W€ fieedi-110002, @
HrEteEl 78 fXeell, Shiethrdl, TUEITE, e, YrE Al IREl hECrEl ; STEHgEE, SR, Wi, JaveR, T,
AR, TIUEIR, S, MY, AR, T, T0 g1 faear=aged & foeht 2 Sueisd ¢ |

[y diEEtsn/7 (W) ]
T, (#fmfa) fasm wfes, omfe ‘uw’ T T
(i, HFe Ud dg 3 fa9mT)
New Delhi, the 18th March, 2013

S.0. 736.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules,
1987, the Bureau of Indian Standards hereby notifies that the Indian Standard, particulars of which are given in the
Schedule hereto annexed have been established on the date indicated :

SCHEDULE
SI. No. No. and Year of the Indian No. and Year of the Date of Established
Standards Established Indian Standards, if
any, Superseded by the
New Indian Standard
D ) 3) @
1. IS 1448 [P: 8]:2012/ISO 4262 : 1993 NA Dec., 2012

Methods of Test for Petroleum and its
Products [P :8] Determination of Carbon
Residue — Ramsbottom Method
(Second Revision)

2. IS 1448 [P: 10/Sec 1]:2012/ISO 3015 : NA Dec.,2012
1992 Methods of Test for Petroleum and
its Products [P: 10] Cloud Point and Pour
Point Section 1 Determination of Cloud
Point (Second Revision)

3. IS 1448 [Part21]:2012/1SO2719:2002 NA Dec., 2012
Methods of Test for Petroleum and its
Products [P: 21] Determination of Flash
Point —Pensky-Martens Closed Cup
Method (Third Revision)

4. 1S 1448 [P:39]:2012/I1SO 3007 : 1999 NA Dec., 2012
Methods of Test for Petroleum and its
Products [P :39] Determination of
Vapour Pressure - Reid Method
(Second Revision)

5. IS 1448 [P:9]:2013/ISO5165: 1998 NA Dec., 2013
Methods of Test for Petroleum and its
Products [P : 9] Determination of the
Ignition Quality of Diesel Fuels-Cetane
Engine Method (First Revision)
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6. IS 1448[P:10/Sec 1] :2013/1ISO3016: NA Jan.,2013
1994 Methods of Test for Petroleum and
its Products [P : 10] Cloud Point and Pour
Point Section 2 Determination of Pour
Point (Second Revision)

7. IS 1448 [P:27] :2013/ISO 5164 : 2005 NA Jan ., 2013
Methods of Test for Petroleum and its
Products [P : 27] Determination of Knock
Characteristies of Motor fules-Research
Method (First Revision)

8. IS 1448 [P:30] :2013/ISO 3735: 1999 NA Jan .,2013
Methods of Test for Petroleum and its
Products [P : 30] Crude Petroleum and
Fuel Oils-Determination of Sediment-
Extraction Method (Second Revision)

9. 1S9316[P:5] :2013/ISO 123:2001 NA Jan .,2013
Methods of Test for Rubber Latex Part 5
Drawing of Samples [RL:5]
(Second Revision)
10. IS 14794 :2013/1SO 2302 : 2005 NA Jan .,2013

Isobutene-Isoprene Rubber (IIR) —
Evaluation Procedures
(First Revision)

Copy of these Standard are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur
Shah Zafar Marg, New Delhi- 110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur,
Nagpur, Patna, Pune, Thiruvananthapuram.

[Ref. PCD/G-7(Gazette)]

Dr. (Mrs.) VIJAY MALIK, Scientist ‘F” & Head
(Petroleum, Coal &Related Products Department)

T2 feeett, 18 9, 2013

I3, 737, —RAE AFE &0 fm, 1987 & =™ 7 & 3u-Fm (1) & @ (W) & AW °
TR Heh S TaSgR SAferfea e @ o A= o o &3 ™ g (Fi) o gened e wm/fed W

ST
%A H.  HINfud R A T e i ge ENICERSIUECE]
e 9 SR s 3R fafy 1 fafy
(1) (2) (3) 4
1. 3T TH 5325:1989 st & IRasd TeeE HeA 1, TR T ©
% fore s vl wdteror wgfaa T, 2013
(TEe gAEfon)
2. ST TH 7276:1989 TGS & IREwd e e 2, TR T ©
% T == 7 31 A 9 gEse wH, 2013

& Wi Toe-faftme
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ey w1 gfadl ARdE "Ee g0, WM 9o, 9, 9y e WHl ", 98 fgecli-110002, &t
HrEteEl 78 fXeel, Shicthrdl, TUEITE, T, g Al YAl hECEl ; STEHgE, SR, Wi, JaveR, T,
AR, 3SR, S, HAER, TG, TS, IU W], JeET qe1 featarged o fesht 2g Suersd € |

[Heed 3 E Ssit-16]
. . Sief, Se TE T wgE (A g
New Delhi, the 18th March, 2013

S.0.737 .—In pursuance of clause (b) of sub-rule (1) of Rules 7 of the Bureau of Indian Standards Rules, 1987, the
Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in the

Schedule hereto annexed have been issued :

SCHEDULE
S1.No. No. year and title of the No. and year of the Date from which
Indian Standards Amendment the Amendment
shall have effect
(1) (2) (3) (4)
1. IS 5325:1989 Box Pallets for through Amendment No. 1 With immediate
transit of goods — Methods of test March, 2013 effect
2. 1IS7276:1989 Non-expendable general Amendment No. 2 With immediate
purpose flat pallets for through transit March, 2013 effect

of goods — Specification

Copy of this Standards is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur

Shah Zafar Marg, New Delhi- 110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also

Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur,
Nagpur, Patna, Pune, Parwanoo, Dehradun, Thiruvananthapuram.

[Ref TED /G-16]

P. C. JOSHLI, Scientist ‘F’ & Head (Transport Engg.)
7 feeeft, 19 74, 2013
I, 738, —dF AFE =0 M, 1987 & fm 7 & 3o-f=m (1) & @s (@) & g §
IR WM [ THegRT AT w3 8 fof o TR wmen & "o & faawon = erge o fau e € 3 wenfud =
TFI% —

STl
FH Y G IR A i Hele &1 9e ENIEERCIU SR
e, o9 SN v R ol =t fafy
(1) (2) (3) 4
. T TH 1825:1983 UegfAfTaw fag ug T S 3, 30, 378 2013
Ty % fesdl - faftfie (gau gwdemn) a9 2012
2. 3T UH 14433:2007 9] 374 % dehfeus Tl T 3, 30, A9A 2013

3R - fafurfe (Jeen gader) EL|
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T GYNYA H1 YfaAl IRAE WEe X, W 9od, 9, F'Igk e SET °n, T8 fReed-110002, &
HrEeEl ;78 fXeel, Shicthrdl, TUEITE, e, g Al YAl hECrEl ; STEHgEE, SR, Wi, Javer, T,
AT, RIS, SEYY, G, AR, AT, Ioi a1 faeer =g o fawt 2q Suored § |

[Hesf : ThuSl/Si-128]
HAR A, S ‘UE T TqE (W T Hi)
New Delhi, the 19th March, 2013

S.0. 738 .—In pursuance of clause (b) of sub-rule (1) of Rules 7 of the Bureau of Indian Standards Rules, 1987, the
Bureau of Indian Standards hereby notifies that the amendments to the Indian Standards, particulars of which are given

in the Schedule hereto annexed have been established on the date indicated against each : —

SCHEDULE
S1.No. No. and Year of the No. and Year of the Date on which
Indian Standards Amendment the Amendment
shall have effect
(1) (2) (3) 4
1. IS 1825:1983 Specification for Aluminum Amendment No. 3 30 April, 2013
Alloy Milks Cans (Second Revision) Year 2012
2. 1S 14433:2007 Infant milk substitute- Amendment No. 3 30 April, 2013
Specification (First Revision) Year 2012

Copy of the amendment is available with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur
Shah Zafar Marg, New Delhi- 110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur,
Nagpur, Patna, Pune, Thiruvananthapuram.

[Ref FAD/G-128]

KUMAR ANIL, Scientist ‘F’ & Head (Food & Agri.)
72 feeedt, 21 94, 2013
T.31.739,— AT A& U (TAVE) faf=m, 1988 & f7m 4 & 39-Fom (5) & TR0 | R 7 &4
TAggR fuEfaa e € fof 57 oedsl & foero e oy o fRu e ¥, 3 wigd w1 Ru T -

Sl
HY  ARGE  ERd wE ARgEER H TR O AL 9 o 9y
4 Hen =t fafy I g gl T H qem
ELTiES NiLED

(1) (2) (3) (4) (5) (6) (7) (8) (9)
1. 3865883  03-09-2012 HEH =iekHl =gt 0l qem Tl 1417 . . 1999

SeRTSIATE, oSN o ST

AR A & 9, foreusrt srga

Teog T 8-1662, TH el

WEERATE,
Afeare-387001




2218

THE GAZETTE OF INDIA : MARCH 30, 2013/CHAITRA 9, 1935

[ParT TI—SEc. 3(ii)]

(1) (2) (3) (4) (5) (6) (7) (8) (9)
2. 3868081  03-09-2012 HUH 3TUR TSHIW TARRIML SIS 14494 - - 1998
(I o), TR ey
158-162, TR P 3T AL

St STEEt W, Sfeta
TAIR-396171
3. 3866380  04-09-2012 T feemEn dieH FRAHIET 13592 - - 1992
1. fafies, TR 9e a
AT AeR 792, 2 feearst
i TSI & 9, Ty o
e A S, j qer
M0 Hedte, MER-382721 e faeen
4. 3866077  04-09-2012 HHE Tewal W foers, EEEE DRl 14543 - - 2004
e T 474, THTR (3T < Yehse
NS & U, ST TR forRa a1ex)
IEETECURUES
U YA & 9,
TS 388001
5. 3872375 05-09-2012 HoH famesg awgw EEEC 14543 - - 2004
B, (3R 3 o
HAEYU U, A el foRet a1ex)
RSN, TREE!,
RS
6 3869285  06-09-2012 HEH S wWid fefHes, FEH LA FE 2830 - - 2012
e Ha 1515, facte gmie, facte
St oTg <t G Tl TAaE
AT, e, TR R afer g2
STEHSIEE 382220 Ve BR SR
WH=Rd WIH
7. 3867988  07-09-2012 HEH TEHEE S ot qer ool 1417 1999
Tleliehg TR H/3T TS, et & ST
e TS, foreqert g
B=Y A 399/1,
e AR 6, A
8. 3870270  10-09-2012 HEH Wl W A, reR 99T, 9020 2002
9, fors wele, R
e U, ey

faaTR, wear
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(1 (2) (3) 4) (5) (6) (7) (8) (9)
9. 388586  11-09-2012 TTd Tieget HE el oo UaSA 14543 - - 2004
ferertst, (IR A e
safafer TR, JRa e arex)
T 19 TS,
Tl =he,
TH ST erEd i,
FTEHIER 380061
10. 3868687  11-09-2012  H&H 731 T &, e aréey 13488 - - 2008
T4 TR 25, foen
T S, 3,
RIENETC
1. 3871878  11-09-2012 o whifererret gtetreal LTI 60079 - 1 2007
qAq T TATSiaq TR
. fafiee, -1, T
48/493 , SeTeX TS, R o
TR, 3EA, HeHgE
[ 394210 Thenas 2t
12 3869184  12-09-2012 HEH Y are ot o = 694 - - 1990
Foferzehed 1. foi. Teifes et
ot He) TH Ha/32/
2/d12, 3572, 36/1,
38/dt, 39/2,
T T -8,
M e
AR
13. 3870674  12-09-2012 Hod yuw@ foeis EEEECR BRI 14543 - - 2004
e T TS B U (3R 3 o
T q 0 31 39a, JRa e arex)
fefgae amdt,
TA-394375
14, 3871272 17-09-2012 H&d it arerst soerd, Tt e Tt 1417 1999
T, 8 fgeeR i, uTqel = e
=t e, dieare, ToreusRt Ye
FHIR-396001 TS HEUhA
15. 3870876  17-09-2012 H&H T TE oo, Tt e Tt 1417 1999
5, 6, A HTEIH, uTqel = e
TER Lfeam g&d & IR EIRI Pl
STEHRTEIE-380009
16 3870977  17-09-2012  H&e qferent soerd, ool e Tl 1417 1999
SH ISl & T, TgeT o STeE
IE I R EIRI P
TEHMI-384001 T el
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(1 (2) (3) 4) (5) (6) (7) (8) (9)
17. 3871070  17-09-2012 H&d ¥ Tieg |, Tt e Tt 1417 1999
4/5, rfeer fsH oSN o ST
HTAR, RIF T, fereusit yga
qr 37 IReret, T el
fe. gwa-394206
18, 3871171 18-09-2012 & ereg fafer dreaey, ST T R 2202 1 1999
TR e 491, veH (Tfee &R
T2 dIeMR T, ) TR 1
q1. wifast, RS B
fe. Treeniar 382305 YferH
19. 3871373 18-09-2012 HEd sreg fafer deeq, H 1659 - 2004
STk e 491,
T2 dIeMR T,
1. i,
fe. Hreehier 382305
20. 3871777 18-09-2012  EEE HeTER Temfdeed Hied R 9283 - 1995
1. fa., 9d Fav 287, et
AT U I e
A, SRS,
TEl T, Cleiehl,
TE-387810
21 3870775 18-09-2012 HEd TEFHT A So, Tyt qeorr Tat 1417 1999
qRATE! UIel A1E AR 3, gl & AN
BISH 7 6, foreusRt e
3/6 0 TF off VYA IS T el
% U, IMHH T,
2 3871979 18-09-2012 HEH T TH Wi, FET LA w2830 - - 2012
e FoR 4, foere giied, facte
TR el 382, SAG q Theag
e Sefigae Teee, wR R-fert g2
ot Arelet o, I BR SR
TS d1Fel g1ed WHIE WIH
LR
FTEHIETE 382213
23, 3872072 18-09-2012 HEd st WgeR e Ty - oo s4n 1998
41/9/1, 3t TR, AR AR,
T TF R 8, FHieg AR
e, SATHER
24, 3874682 25-09-2012 HEE 4 BR sewiw et 8034 - 2002
/12, HiTe™ TRE, e
SRR HIFT TS,
et e,

STEHTIER 380025
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(1) (2) (3) (4) (5) (6) (7) (8) (9)
25 3875179  25-09-2012 HEH Nl seEIW fafies, SeeHYfE Th 14411 - 1996
gfFe-3,
Tee JeR 1503/1,
S o7 €t 9t % 111
T FAR-396195
26 3872981  25-09-2012 HEE Wil e, ot qen ot 1417 1999
51, SR ARFS, oSN o ST
ERER T G fereusit ygan
R Hf <d e, o el
FERA-390007
27. 3874076 25-09-2012 HEd o foRa, Ueheteis Tt 14543 - - 2004
547, Hzet S T, (3R < YT
[T ST, AT, JRa e arex)
3TEHTEE-380027
28 3874177 25-09-2012 HEd st @l g seN, A wEge 710 - - 2010
AT 4e) 119/120,
ISfedr U,
HAd RSl & T,
e medra, @ aers,
fefigae Trer=ia-383215
20. 3874278  26-09-2012 HEH ek ol SHIEA Hemieed 8034 - 2002
TSEI, T
2, TS 3efgTel TRz,
AR & SIS & 9
afra = T,
3TETMER-380025
30. 3873276 26-09-2012 HEE sHeATo] Seerd Hieid ool e Tl 1417 1999
1. fafes, 732-1, oSN o ST
TETETE Yfad RIE & foreushrdl gra
T, ST, TS HEUR
3TEHER-380006
31 3873377 26-09-2012  HEE HiTW qefl e, Tt e Tt 1417 1999
M9 Fa 4,5,10 Toagred oSN o ST
I, e S, fereusit yaa
bt 31 Yeare, T el
fe. s=-388450
3. 3873478 26-09-2012  HEE TR Seerd, ot qer Lol 1417 1999
309, TEhIM AREE, g & e
@I % TS & I, ToreusRt ge

STEHTSE-380009
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(1) (2) 3) (4) (5) (6) (7) (8) (9)
33, 3873579 26-09-2012 W& wieRdl WRAT ot qen ot 1417 1999
Jara=e, 120/19/126 oSN o SO
AivTeTe TenerE =, ToreusRt e
TN wed =, T el
TYerETE & 914,
T A,
STEHRIEIE-380021
34, 3874397 27-09-2012 HEE el Soed, ot qer Lol 1417 1999
17/18/19, St T Tfthet oSN o SO
TA-395006
35, 3874985  27-09-2012  HEd wRef W %, FARATEHTE 8944 1978
1306/5, ®8-4 THATAHETEA
STEHRIEIE-382330
36 3875078 27-09-2012 W& IMCAER @S o Satet 2508 1984
TSI, TR AR 1812, RISIPIE]
ST eTE ©F ©, el fheq
TIHEA-389350
37. 3875987 27-09-2012 HEE Wk heed, o off =it 694 1990
e e 50, sgaifes
TANE 3T TR, E ]
T TF T 8,
HIRS =R T,
FHIS
38 3875381 27-09-2012 o fawme sefe, Yehora Yo 14543 - - 2004
159/T st (3R < YT
gefgad ame, JRa e arex)
YHH HTerer,
e, TRA-395023
39, 3875482 28-09-2012 HEd HE wE farerts, Yehsleg UTSTAl 14543 - - 2004
e TR H/12/T, (3T H Yhwre
AR T, JRa e arex)
TE e faEE (TR,
T TaE-396463
40. 3881679  28-09-2012 HEH HRefi TeEH, CEEE DRl 14543 - - 2004
36, T TR, (3R A U
AR & 9, JRa faRa arex)
T, FLA-395010

[E 9w E/13:11]

Tl TE. T, T, SR T T IeE
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New Delhi, the 21st March, 2013

S.0. 739.—In pursuance of sub-regulation (5) of the Regulation 4 of the Bureau of Indian Standards (Certification)
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in
the following schedule :—

SCHEDULE
SL Licence GrantDate ~ Name and Title of the IS No. Part Sec. Year
No. No. Address of Standard
the Party
M @ ©) @ &) © (7 (@) ©
0L 3865883 03-09-2012  M/s Choksi Chandulal Gold and gold 1417 0 0 1999
Jivrajbhai, Near Swamina- Alloys, Jewellery/
rayan Temple, WNo. 8-1662, Artefacts-Fineness
Bhavsarwad, Nadiad. 387001 and marking
02. 3868081 03-09-2012  M/s APAR Industries Ltd. =~ Elastomer insultated 14494 1998
(Unit: Uniflex Cables) flexible cables for
158-162, GID C,umbergaon, use in mines
Valsad -396171 (Combined revision
of IS: 691 and IS: 1026)
03. 3866380 04-09-2012  M/s Sishakha Irrigation UPVC Pipes forsoil 13592 1992
Pvt. LTd. Block No. 792, and waste discharge
NR. Monic Industry, systems inside
Sabaspur Raod, Village buildings including
Moti Bhoyan, Taluka: Kalol ventilation and rain-
Gandhinagar -382721 water system
04. 3866077 04-09-2012  M/s Aqua Soft Beverages = Packaged Drinking 14543 2004
Plot No. 4/B, Near Ramesh-  Water (other than
war appartment, Anand Packaged Natural
Chikodara Road, Near Mineral Water) -
Ganesh Rupa Pura
Anand-388001
05. 3872375 05-09-2012  M/s Vinodchandra Ice Packaged Drinking 14543 2004
Factory Fatehpura Road, Water (other than
Canal Chokdi, Karkhadi, Packaged Natural
Padra. Vadodara Mineral Water) -
06. 3869285 06-09-2012  M/s Jahaan Steel Limited Carbon Steel cast 2830 2012
PlotNo. 1515, G LD.C. billet ingots, billets,
Kerala, Bavla Ahmedabad-  blooms and slabs for
382220 re-rolling into steel for
general structural
purposes
07. 3867988 07-09-2012  M/s Bhagvandas Jewellers ~ Gold and Gold 1417 1999

Dholikui Nagar Kua Road,
Shahiwalani Khadki, Petlad
Dist Anand House No. 399/1
Ward No 6. Anand

Alloys, Jewellery/
Artefacts—Fineness
and Marking
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08. 3870270 10092012 M/s Pragati Agro Industries Power threshers- 9020 0 0 2002
9, Vinayak Flat, Kheralu Road Safety Requirements
Visnagar, Mahesana-
384315 Gujarat
09. 3868586 11092012  M/s Gokul Food and Packaged drinking 14543 0 0 2004
Beverages Atithi Gokul, water (other than
Gota Cross Road, Gota packaged natural
Chokdi, S. G Highway. mineral water)
Gota. Ahmedabad -380061
10. 3868687 11-09-2012  M/s Yash Rubber Industires Emitting pipes system 13488 0 0 2008
Survey No. 25, At Bhetali,
Idar, Sabarkantha
11 3871878 11-09-2012  M/s Kantilal chunilal and Explosive atmospheres 60079 1 0 2007
Sons Appliances Pvt LTd.  part 1 equipment
48/49 3, Jawahar Road protection by flameproof
Udhyognagar, Udhna encloures “D”
Surat-394210
12. 3869184 12-09-2012  M/s Great White Electricals PVC Insulated 694 0 0 1990
Pvt. Ltd. PNo. S. No. 32/2 Cables
P2,35/2,36/1,38/P,39/2,
NH-8 Village-Gundlav
Valsad
13. 3870674 12-09-2012  M/s Pramukh Beverages Packaged drinking 14543 0 0 2004
Near Bank of Baroda, At &  water (othr than
PO Uchhal DistTapi Surat packaged natural
Uchhal -394375 mineral water)
14. 3871272 17-09-2012  M/s Shree Balaji Jewellers ~ Gold and Gold 1417 0 0 1999
A, 8 Silver Complex V. P. Alloys, Jewellery/
Road, Dhobiwad Valsad. Artefacts—Fineness
396001 and Marking
15. 3870876 17092012 M/sN.S. Jewels Gold and Gold 1417 3 0 1999
5,6, K amal Complex, Near Alloys, Jewellery/
Sardar Stadium Circle, C.G. Artefacts—Fineness
Road, Navrangpura, and Marking
Ahmedabad-380009
16. 3870977 174092012  M/s Radhika Jewellers Gold and Gold 1417 0 0 1999
Opposite Jain Pathshala Alloys, Jewellery/
Station Road, Mehsana- Artefacts—Fineness
384001, and Marking
17. 3871070 174092012 M/s The Gold Mark Gold and Gold 1417 0 0 1999
4/5 Patidar, Jin Complex, Alloys, Jewellery/
Station Road, Artefacts—Fineness
PO Bardoli, Dist and Marking
Surat-394206
18. 3871171 18-09-2012  M/s Ultra Veneer Products ~ Wooden flush door 2202 1 0 1999

Block No. 491, At. Tajpar
Village, Ta Prantij, Dist
Sabarkantha

shutters (solid core
type): part 1 plywood
face panels
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19. 3871373 18-09-2012  M/s. Ultra Veneer Block boards 1659 - - 2004

Block No. 491, AT
Tajpur
Village, TA : Prantij,
Dist, Sabarkantha- 382305
20. 3871777 18-09-2012  M/s. Mahavir Submersibles Motors for sub- 9283 - - 1995
Pvt. Ltd. Survey No. 287, mersible pumpsets
Opp: Western Petrol Pump,
Kalikund, Kheda Highway,
Dholka. Kheda-387810
21. 3870775 18-09-2012  M/s. Gurukrupa Art Jewellery Gold and gold alloys 1417 - - 1999
Tarwadi Pado Ward No.3,  jewellery/artefacts-
House No. 6,3/6 Near PNB fineness and marking
Station Road, Aage Kadam
Road, Petlad Dist. Anand
22. 3871979 18-09-2012  M/s. A.M. Steel Carbon Steel cast 2830 - - 2012
PlotNo. 4, Block No. 382,  billet ingots, billets,
Changodar Ind. Estate, blooms and slabs for
Trivedi Marble Lane, re-rolling into steel for
Sarkhej Bawla, Highway general structural
Changodar, Ahmedabad- purposes
382213
23. 3872072 18-09-2012  M/s. Shree Bahuchar Pumps- regenera- 8472 - - 1998
Industries, 41/A/1, tive of clear, cold
Umiya Estate, N. H. water-
No. 8, Rakhial,
Ahmedabad
24. 3874682 254092012 M/s. Shree Hari Industries ~ Submersible 8034 - - 2002
B/12, Manglum Estate, pumpsets
Omkar Crossing Rod,
Memco, Naroda.
Ahmedabad-380025
25. 3875179 25-09-2012  M/s.Heranba Industries Deltamethrin f- 14411 - - 1996
Ltd., Unit-3 Plot No.
1503/1, GIDC, Phase 111,
Vapi Valsad-396195
26. 3872981 25-09-2012  M/s. Moti Gold Gold and gold alloys, 1417 - - 1999
51, Alkapuri Arcede, jewellery/artefacts-
Opp Welcome Hotel R.C. fineness and marking
Dutt Road, Vadodara.
390007
27. 3874076 254092012 M/s. Bhoo Mineral Packaged drinking 14543 - - 2004
547, Central Jail Road, water (other than
Subhash Bridge, Sabarmati  packaged natural
Ahmedabad-380027 mineral water)
28. 3874177 254092012 M/s. Shree Laxmi Wood Marine plywood 710 - - 2010

Industries Block No.

119/120 Ujediya Road, Near

Salatpur Chowkadi At
Mahiyal, TA: Talod,
Dist: Sabarkantha,
383215
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29. 3874278 26-09-2012  M/s. Mac-Well Textile Submersible Pumpsets 8034 - - 2002
Industries
2, Allied Ind. Estate, NR
Narayan Way Bridge, Anil
Starch Road,
Ahmedabad-380025
30. 3873276 26-09-2012  M/s. Kalyan Jewellers Salem Gold and gold 1417 - - 1999
Pvt. Ltd. 732,-1, Opp alloys, jewellery/
Chadawad Police Station, artefacts fineness
Ambawadi, Ahmedabad- and marking
380006
31. 3873377 26-09-2012  M/s. Manish & Co. Gold and gold 1417 - - 1999
Shop No. 4, 5,10, alloys, jewellery/
Siddharth Complex, artefacts fineness
College Road, and marking
PO: Petlad, Dist. :
Anand-388450
32. 3973478 26-09-2012  M/s. Glorina Jewels Gold and gold 1417 - - 1999
309, Iscon Arcade, alloys, jewellery/
Near Swagat Cross Road, artefacts fineness
C.G.Road, Ahmedabad- and marking
380009
33. 3873579 26-09-2012  M/s. Choksi Sagarmal Gold and gold 1417 - - 1999
Partapchand alloys, jewellery/
120/19/126, Manilal artefacts fineness
Nathabhai Ni Chawl, and making
Parmanand Patel Ni Chawal
Near Popatyavad, Rajpur-
Gomtipur, Ahmedabad-38 0021
34. 3874379 274092012 M/s. Laxmi Jewellers Gold and gold 1417 - - 1999
17/18/19, GFE. Affiel Tower,  alloys, jewellery/
Lambe Hanuman Road, artefacts fineness
Varachha, Surat-395006 and marking
35. 3874985 274092012 M/s. Sarathi Agro Chem Chlorpyrifos 8944 - - 1978
1306/5, Phase-4 GL.D.C. emulsifiable
Naroda, concentrates
Ahmedabad-382330
36. 3875078 274092012 M/s. Shalimar Plastic Low density 2508 - - 1984
Industries Plot No. 1812, polyethylene films
GIDC Halol,
Panchamahal, Halol-389350
37. 3875987 274092012 M/s. Perfect Cables PVC Insulated 694 - - 1990
Plot No. 50, Navagam Cables

Udyognagar, N.H. No.
8, Kamrej Char Rasta,
Kamrej, Surat
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38. 3875381 274092012  M/s. Vishat Bottling Packed drinking 14543 — — 204
159/A, Ashirwad water (other than
Industrial packaged natural
Park, Safari Complex mineral water)

Bhesten, Surat-395023

39. 3875482 274092012 M/s. Sai Hasti Beverages Packed drinking 14543 — — 204
Plot No. C/12/A water (other than
Jaldhara SOC, AT Village packaged natural
Sisodra (Ganesh), TA: mineral water)
Navsari-396463

40. 3881679 28-09-2012  M/s. Sarathi Enterprise Packed drinking 14543 — — 204
36, Yamuna Nagar, Near water (other than
Momayi, Mata Mamdir, packaged natural

Anjana Farm, Surat- 395010  mineral water)

[No.CMD/13:11]
Dr. S.L. PALKAR, Scientist‘F’ & Head
T2 feeett, 21 9, 2013

LI, 740 —9IRATE A =0 (FoM) fafd, 1988 & fafm 5 & su-fafad 6 & TR0 § vRdE 7
o TaRgN Afugfed e @ T fe forenor ot arsdidl 1 S ot qwif T A | ee/afiE w1 g e €

ERcell
%. AEHE TR ARHHRI & AW ARHE & ST T/ THH |E & &t fafa
g F Tl TG AT HHeh k1 ek
L. 3782879 g aretH T, 3T TH 8034: 2002 22-9 -2012

7 A 9H TR, FR0) Wil wRe gautied T
& 1D, TN 9HE U, STeugeR-
382210

(9. 9mel/13:13]
<. T, T, e, S T T TE
New Delhi, the 21st March, 2013

S.0. 740 .—In pursuance of sub-regulation (6) of the Regulation 5 of the Bureau of Indian Standards (Certification)
Regulations, 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given
below have been cancelled with effect from the date indicated against each :

SCHEDULE
SI.No. Licences Name and Address of the Article/Process with relevant Indian Date of
No. Licensee Standards covered by the licence Cancellation
CM/L- cancelled
L. 3782879 M/s. Waterforce Pumps IS 8034 :2002 11-09-2012

7, Vedant Prabha Estate, Behind Kiran Submersible
Motor Compund, Sarkhej- Sanand Pumpsets
Road, Distt: Ahmedabad -382210

[No.CMD/13:13]
Dr.S.L. PALKAR, Scientist ‘F’ & Head
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LI, 741, —ARAE AFE & (F0H) T2, 1988 & 199 4 % 39-FW (5) & g8 § 9Rdd A &4
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AR SAtugea e € fon o omgddl & foeno e ergeh # R R, 9 i ) Ru e E -

ST
FHH  AREE  Wihd v ARHHER & AR qaomL. 9 g N
H  gen =1 fafa A\ g g O Hl gatei|
LT BUEED
(1) (2) 3) (4) (5) (6) (7) (8) (9)
L. 3874783 01-10-2012 O Wifsdr T Se&i, e 99 I 9020 - - 2002
3ft, T ST TR, Tsparatiicd
TG TS, HEEHI,
forgTR-384315
2. 3874884  01-10-2012 T vifert soferd Toyof e Tl 1417 - - 1999
FHATTH 9 A, 54, A . oSN o SO
183, FoRAR-1, foreusRt Yed
TStett d-395004
3. 3875280  03-10-2012 HEd Swl Uil B1E SfEdt fferforefia 4984 - - 1995
e = 8, Heen e, mefd TEYY %R gieda arel
F-3IST  TH ST, S IS ey
. 8, ST ATHEE—
382430 ORI
4. 3876989  05-10-2012 FEH Far seEi Henfeae T He 8034 - - 2002
2, 31 TR, THALIE S
& WS, FT M TRE &
A, WS IS
IEHREE-380025
5. 3878084  05-10-2012 & WU, W@ e TFfaa M TH/ 1 - 2007
1801/9, <er %, ersics oo e A
Shemgeidt, faage THRUHE YRRH 60079
SR, $AHE-388121 T RAAYE
THherad ‘g
6. 3878387  10-10-2012 *HEH "ok faeed fafies, TR hishle T 458 - - 2003
Tiia HT, Tk G o o (fa e forse
1160 91 1161 T, AR TS Frerdie)
7. 3878488  10-10-2012 HEd Hen TR Ao Gaefee 14220 - - 1994
2, 3 TR, THHLE 9% qrde
& U, FOT M TRL,
el TS
IEHRTEE-380025
8. 3877183 10-10-2012 H&d Sud %e qen faens, UehsTelg YSTet 14543 - - 2004
e e 45/3 SR qret (3T < Yehse

e & U9, TH THH Aehe A9d fARA aeR)

& A, Toemen T, S
WS TS, STEHIERE-380055
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9. 3877284  10-10-2012 Hrod fargeneft saord, ol qer @i 1417 1999

11/6/795 & ot rerst & i,  @ige & Suon
TARE &1 9fae & 99, ToreusRt Yad
FUIE 388001 TS el

10. 3877385  10-10-2012 H&d el soord, ool e Tl 1417 1999
8/1126-01, HHEt =ehedl TqS & Ao
F U EERETE, TEER et Yed
ISSIECE T el

1. 3877991  11-10-2012  *H&d Joret soerd ot e Tt 1417 - 1999
M9 . 47 T FAR Tl et & SN
=R, Tel RS & 9w ToreusRt YE
s, e e g T e

12 3882782 11-10-2012 H&d it Feireet se&di Ao FEHGEe 14220 - 1994
T- 10, T ST THEE qEde
TR & | 9T TS,
STTRIEATET STEHETR 380026

13. 3878589  12-10-2012 e gfer faeiferm, Uholeis TSIl 14543 2004
T-6T AT SR S, T (3 < Yob W
TR F W derest Ve, JRa e arex)
M b Te, aeRq

14, 3879187  12-10-2012 HEH SRITEeh 2o %o 24, Yehrae YISl 14543 2004
224~ WESIHS TEEL, T T (3R & Toh &
@S, T T T ae)
FTEHIETR 382210

15, 3879288  15-10-2012 & WHMEER ot e Tt 1417 - 1999
34/2013, | 914, oSN o SO
<t I9R, S foreusRTt Yad
IRSINCEIEEIC! TS HeUhd
385535

16 3879389  15-10-2012 Hod Giet AR Heftelel et Tl qeorr T 14220 - 1999
a7 10, TEER o€, LY dF  Gge & qqwon
% U, TR foreusRt gEd
Srem: =re1 387001 T el

17. 3880071  15-10-2012 =R WEaH 46, ATGI&1 THEE HArTae FeHiheer 14220 1994
AR T FHEE, &R T
7ea 1 Ue weha & U,
31ied, STEHRIER 382415

18. 3880172  17-10-2012 & o9 Tl TA WA W, Yehrag YIS 14543 2004
d Fa 60, frdiEl ™ w= (3T <A Uehwre
o 8, TER = & U, JRa e arex)

feraTTR, TTEERTer 383006
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19. 3880475  17-10-2012 HEd W ¥ TER wifew v eHfEs 3854 - 1997
25, TTehS THE, Te fafter wog
[T HETAT & 9T, TR
AR STEHSTEIS

20. 3880980  22-10-2012 HEH IRIVIHAR T werd ol qen ol Gngett 1417 - 1999
3R W9 & 19, <o % ST FTeTeRy
TStett: a1ruig 388001

21 3881578 22-10-2012 HEE 1R 3EM fel. TE W fewrmes 1786 - 2008
e 3R G SR, s lh et o g1 SR
9. 158/62, Sigell Hee29M TR Hihie {ThIEHe
& U, frenrel Seet, TerEA
¥ TS, 9. femaTr,
TSt Araenian 383001

2. 3882277 22-10-2012  HEH forees diefuEm WL fa. et SfEdt wretered 4984 - 1995
d 4. 589,590/2, SEHEET T BR GRS oI
T, 1. TAIR ATeRebIaT
TR
TSteT: Areertar

23, 3882883  22-10-2012 HEH feRyH Wi SewiS ek 99, I%S 9020 - 2002
I TSI & HHA, femaiza
Tiia S, e

24, 3882984  22-10-2012 HEd U wiw W fa. Sl g U dt 15227 - 2002
H-1-16/21-22, STt 37 €t &t
T, TTEE TS 391110

25. 3883077  22-10-2012 HEE T EN Wi . fa. SeemYfE Th 14411 - 1996
H-1-16/21-22, STt 37 €1 &t
T, TMEE TSR 391110

26 3886588  22-10-2012 HEH wrEdl feersi, Yehora YISl 14543 - 2004
e 7 169/170, WH TET (3R T YehwTe
e, ik aae & aw 9 T are)
e fEmetelt, g3 385010

27. 3883582 30-10-2012 HEH oemi Wy Heiee TEe 8034 - 2002
-6, T T, Si-hieit
& U, B T SRR $hUSS
% 1, Wel T
TStett: sTgHgTEg 380025

28. 3883986  30-10-2012 H&H U S 0T qen @t agsti 1417 - 1999
5, US~E IR, ST T84, % ST FTeTehR

TSI ffetl: gEa-395006
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20. 3884079  30-10-2012 FEd gl weg Tled ®R Janfiad 9283 - - 1995
04 ot T TEE, A e
faeirer wrer
FTEHETR 382330
30. 3884180  30-10-2012 W& S Sood ol qen wof urget 1417 - - 1999
TH 26-27, Titer dreh % SO FTeTeRRy
TMedre faarer, smean
STt JTa-395007
31 3884382 31-10-2012 HEH o ehlel AT WwrEd,  Usholeg UASel (76T 14543 - - 2004
=i 7 220, W 7 61,62 & Y A
Fleh VT TRz, foRet amer)
T 394540
3. 3884685  31-10-2012 HEd Retew se=iw Yeholeie UTTeT (3TET 14543 - - 2004
6 Bredt T wss, fafesm & Y A
3 S % 1S, Aisen o, et )
IS STEHTER
33, 3880493  31-10-2012 W& TSN e fefies, o o, fhe Ued 17831 - - 1993
e FoR 488, ISIET W, e 1: U T gAY
BTed, g gea
et feaea
(¥ dHel/13:11]

<. T8, T W, I TE T T

New Delhi, the 21st March, 2013
S.0. 741 .—In pursuance of sub-regulation (5) of the Regulation 4 of the Bureau of Indian Standards (Certification)
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in
the following schedule :—

SCHEDULE
SL Licences GrantDate ~ Name and Title of the IS No. Part Sec. Year
No. No. Address of Standard
the Party
M @ ©) @ &) © (7 ®) ©
L. 3874783 01-10-2012  M/s. Khodiyar Agro Industries Power threshers 9020 - - 2002
3-B, Rajendra Industrial -safety
Estate, Kheralu Road requirments
Mahesana Visnagar 384315
2. 3874884 01-10-2012  M/s. Shakti Jewellers Gold and gold 1417 - - 1999
Katargam Survey, No. 54, Alloys, Jewellery/
Block No. 183, Kubernagar-1 Artefacts-Fineness
Katargam Darwaja Bhahar, = marking
Katargam. Katargam Surat.
395004
3. 3875280 03-10-2012  M/s. Uma Ploymers High density 4984 - - 1995

Plot No. 8, Tribhovan
Estate, Opp Maruti Weigh
Bridge, GIDC Road No.8
Kathwada Ahmedabad
382430

ployethylene pipes
for potable water
supplies
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4. 3876989 05-10-2012  M/s. Seva Industries Submersible 8034 - - 2002
2,0m Estate, B/H SBI Bank, Pumpsets
Opp: Krushna Gopal Estate,
Naroda Road, Ahmedabad
380025
5. 3878084 05-10-2012  M/s. Saiex Explosive Atmosphers IS/1E 1 2007
Plot No. 1801/9, 4th Phase, = part 1 eqipment C
GIDE, Vithal Udyognager Protection by flame- 60079
Anand 388121 proof enclosures “d”
6. 3878387 10-10-2012  M/s. Navkar Builders Ltd. Precast concrete pipes 458 - 2003
Village Sandhana, Block (with and without
C.K.No-1160& 1161A, reinforcement)
Matar, Kheda
7. 3878488 10-10-2012  M/s. Seva Industries Openwell submersible 14220 - 1994
2,0m Estate, B/HS.B. 1 pumpsets
Bank Opp. Krushna Gopal
Estate, Naroda Road,
Ahmedabad 380025
8. 3877183 10-10-2012  M/s. GM Food & Beverage Packaged drinking 14543 - 2004
Plot No. 45/3, Near water ( other than
Varakhwala Party Plot, Opp:  packaged natural
APMC Market, Vishala mineral water)
Circle, Vasana- Sarkhej Road
Ahmedabad-380025
9. 3877284 10-10-2012  M/s. Bindukshi Jewellers Gold and gold 1417 - 1999
11/6/795, Behind CP Alloys, Jewellery/
College, Near Bhagatsingh  Artefacts-Fineness
Statue. Anand 388001 and marking
10. 3877385 10-10-2012  M/s. Akshar Jewellers Gold and gold 1417 - 1999
8/1126-1, Near Samdi Alloys, Jewellery/
Chakla, Bhasarwad Nadiad.  Artefacts-Fineness
Kheda, 387001 and marking
11 3877991 11-10-2012  M/s. Royal Jewellers Gold and gold 1417 - 1999
Shop No. 47 Ground Floor,  Alloys, Jewellery/
Rachna Chamber, Near Baroda, Artefacts-Fineness
Pristage, Varachha Road and marking
Surat
12. 3882782 11-10-2012  M/s. Shree Niloskar Indust-  Openwell submersible 14220 - 1994
ries A-10, Prakash Industrial pumpsets
Estate, opp: Ritanagar,
Vastral Road, Amraiwadi,
Ahmedabad- 380026
13. 3878589 12-10-2012  M/s Unique Beverages Packaged Drinking 14543 - 2004
A-6, Gulab Vatika Tenament Water (other than
B/HRajvee Tower, Tandalja ~ Packaged Natural
Raod, O.P.Road, At Village = Mineral Water) -
Vadodara
14. 3879187 12-10-2012  M/s Darasik Health-Care Inc. Packaged Drinking 14543 - 2004
224-Sahajanand Estate At Water (other than
Village- Sarkhej, Packaged Natural

At Tal-Ahmedabad-382210

Mineral Water) -
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15. 3879288 15-10-2012  M/s. Sona Mahor Gold and Gold 1417 - - 1999

34/2013 Soni Vaas, Choksy  Alloys, Jewellery/
Bazar, Deesa Banas Kantha  Artefacts—Fineness
385535 and marking
16. 3879389 15-10-2012  M/s. Sunil Kumar Manilal Gold and Gold 1417 - - 1999
Choksi Ward No. 10 Bhav-  Alloys, Jewellery/
sar Vad. Near Natpur Bank,  Artefacts—Fineness
Nadiyad- 387001 and marking
17. 3880071 15-10-2012  M/s. Nature Products Openwell submersible 14220 - - 1994
46, Nalanda Estate, pumpsets
Girnar Scooter Compound
Near Sardar Patel Ringroad
Circle, Odhav, Ahmedabad
382415
18. 3880172 17-10-2012  M/s. Lush Aqua Llp Packaged drinking 14543 - - 2004
Survey No. 69, Piplodi, water (other than
N.H.No. 8, NR. Sardar packaged natural
Dairy, Himatnagar, mineral water)
Sabarkantha 383006
19. 3880475 17-10-2012  M/s. J. Match Industries Switches for domestic 3854 - - 1007
25, Saket Estate, and similar purposes
Opp Ramdev Masala,
Changodar Moraiya
Ahmedabad- 382213
20. 3880980 22-10-2012  M/s. Yogesh Kumar Brothers Gold and gold 1417 - - 1999
Near Ashok Stambh, Choksi  Alloys, Jewellery/
Bazar, Tower Bazar, Anand-  Artefacts-Fineness
388001 and marking
21. 3881578 22-10-2012  M/s. Akshar Ispat Ltd. High Strength deformed 1786 - - 2008
AT & PO: Bavsar, Block steel bars and wires
No. 158/62, Nr. GEB for concrete
Substation, Nikoda Chokdi  reinforcement
Ranasan Dhansura Road,
Tal: Himatnagar,
Sabarkantha- 383001
22. 3882277 22-10-2012  M/s. Vinayak Polypipes Pvt. High density 4984 - - 1995
Ltd., Survey No. 589, 590/2, ployethylene pipes
Ahmedabad-Harsol for potable
Highway, Near Petrol Pump, water supplies
Harsol, Ta: Talod, Sabarkantha
23. 3882883 22-10-2012  M/s. Kishan Agro Industries Power threshers- 9020 - - 2002
1/650/12, Opp. Unava safety requirements
Ganjbajar, Village-Unava,
Mahesana
24. 3882984 22-10-2012  M/s. A Saj Agricare Pvt. Ltd. Deltamethrin ulv- 15227 - - 2002

K-1-16/21-22, GIDC Estate,

Dabhoi, Vadodara- 391110
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25. 3883077 22-10-2012  M/s. A Saj Agricare Pvt. Ltd. Deltamethrinulv- 14411 - - 1996
K-116/21-22, GIDC Estate,
Vadodara Dabhoi 391110
26. 3886588 22-10-2012  M/s. Maruti Beverages Packaged drinking 14543 - - 2004
Plot No. 169,170 Man water (other than
Sarovar Society, packaged natural
Nr. Dindoli Talav, AT, mineral water)-
Dindoli, Dist:
Surat- 395010
27. 3883582 30-10-2012  M/s. Welgro Pump Submersible Pumpsets 8034 - - 2002
C-6 Mangalam Estate,
Near D-Colony,
B/H Forge & Blower
Compound,Naroda Raod
Ahmedabad- 380025
28. 3883986 30-10-2012  M/s. Dhani Jewellers Gold and gold 1417 - - 1999
5, Ground Floor, Opera alloys, jewellery/
House, Mini Bazar, Varachha artefacts
Road, Surat- 395006
29. 3884079 30-10-2012  M/s. Durga Pump Motors for submersi- 9283 - - 1995
4, Shree Ram Estste, ble pumpsets
Nana Chiloda, Naroda.
Ahmedabad- 382330
30. 3884180 30-10-2012  M/s. Diam Jewellers Gold and gold 1417 - - 1999
M 26-27, Rangila Park alloys, jewellery/
Ghod Dod Road, Athwa, artefacts-fineness
Surat- 395007 and marking
31. 3884382 31-10-2012  M/s. Shri Nakoda Water: Packaged drinking 14543 - - 2004
Suppliers. water (other than
BlockNo.220,PlotNo.61,62  packaged natural
Quick Ind. Estate. Village mineral water
Masma.
Surat Masma- 394540
32. 3884685 31-102012  M/s. Relex Industries Packaged drinking 14543 - - 2004
6 Hathisinh Compound, water (other than
B/H. Citizen Weigh Bridge, packaged natural
Chandola Talav, Danilimda  mineral water
Ahmedabad.
33. 3889493 31-102012  M/s. Gujarat Containers Ltd. Drums, large, fixed 1783 1 - 1993

Plot No. 488, Baroda-
Savli Highway, Village
Tundav, Taluka Savli
Dist Baroda

ends —part 1: grade
adrums

[No. CMD/13:11]

Dr.S.L. PALKAR, Scientist ‘F’ & Head
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T2 feeett, 21 9, 2013

WM, 742 — YIRAHE AMG U (FH0F) fafTem, 1988 & f7om 4 & 3uf=m (5) % T80 | YRd™ A
= TASgR gl s € foh o eedial & foeror e srqee & fKu 7 €, o-%efiehd 2 Ry M e —

ST
HY  ARGE  ERd e ARgEuR & TR O AL 9 3 ad
4  wen Fi fafaad/ @ g T HHH &I Hen
e NiLED
(1) (2) (3) (4) (5) (6) (7 (8) (9)
1. 3884483 (02-11-2012 HHd 3R <€ TMeed saord  &0f qer &of argeat 1417 - - 1999

. fa. T-12, 59 smemgd & e Rt
e, IS HiEEe e YAl U6 He U
% U, Eifear TR TE,

Gl TE, FA-395006

2. 3884584  02-11-2012 Tod faeer Yo W o, =it denm =it wigel 2112 - - 2003
16 TRISAT T, THIRTIRE & STuO RIe9shiy
STEHRTETR
3. 3884887  05-11-2012 o Tferent sorerd, Tt e Tt 1417 - - 1999
624, SR TS, T4, ogst &
3ME-388620 EIGELI RN
EA T el
4. 3884988  05-11-2012 T Tfrent sorerd, it qom = age 2112 - - 2003
624, STETE TS, WM, & Sl TR
FE-388620 Y[l T HgUd
5. 3885081  05-11-2012 fod =mger faers, Uholeis JoSTe (ST 14543 - - 2004
e HR 9, ot vl & YT A
Tefigad TRe, gel et arex)
ST Tod & 119, Y 4,
St omg €t e,
STRTRTAIR-382445
6. 3885586  05-11-2012 HOH vIE Teed fafies, o€ Sufermes &€ 1786 - - 2008

Ve SSfedd URe, sl 99 ql 9RRE R
e 2221/2222 Wil FeAled b1 AThIEHE
U, Tidsl a1 Helld,

TMTR-382721

7. 3886790  07-11-2012 HEH IS wifed SwRfea aerafen 2046 - - 1995
w1 feafiee, wd Fa 419/1,  Taifesw m wifes
419/1/1, 41972, 419/4, dfmfes view
419/7 9 497 T
<RI, STEHIEE-382213
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8. 3887186  09-11-2012 HE® eI &N Hied wR g 9283 - - 1995
fafids, wie FaX 5002 qEde
SeNHA T ®H & T,
T 4, ST o7 € W, g2,
STRHRAR-382445
9. 3888188  09-11-2012 H&d UH 2T < oA e Tl H 2830 - - 2012
el . T, ae e, foeie g, s
memerell e 3iS & U™, qe Tieq BR
FTEHTEE-380009 TferT 3¢ 2 wR
TR RHeel R
10. 3888289  09-11-2012 HoH foicige oed f1,  Hemfleel qoqde 8034 - - 2002
TR 254/1, AET, Ma
Mg, STEHIEE-382170
1. 3888390  09-11-2012 #od freiehs faerfom, Uehoreg YISl (ST 14543 - - 2004
Td FR 388/2/1/1, fagl 9 Uhie T
Hied & UM, |{ARA e AR arex)
& g, FofeR =
TS, STEARAR,
STEHRTEIE-380013
12 3886487 09-11-2012 H&d of ST S, ool den Tl egetil 1417 - - 199
TH<ETS I, & ST FTeushy
3ME-380001 &A1 T el
13 3889796  12-11-2012 #od &R ot fifafin Hemiiee e 8034 - - 2002
T, 14, SAMTYH TRT,
YHR IR T & UM,
el VS, TEUIER
14 3888491  12-11-2012 Hed <9 et T, ot off = sgaifee 694 - - 1990
23 W, TRYER TR, ET ]
T 3T S, e,
STEHRTEIE-380081
15, 3889190  12-11-2012 H&H o7 THETAR Ul oS YISl (3T 14543 - - 2004
. fa, d/1, v e &9 Yeheie
TRE, WO, A1 e fg fiee 9e)
FS]-391775
16. 3889291  14-11-2012 #od a7eft =g, el oS YISl (3T 14543 - - 2004
e e 1011, & Yo A
S eE € 9, faRe arR)

AT SIcAehl, STEHSIEE-
387810
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17. 3891682  14-11-2012 frod o1ef Hresed fdfes ®e Fer 5346 - - 1994
e FeR 5017, Hemfo HIoReH e fHe=rE

MRSt & U, i
A& -393002
18, 3892280  19-11-2012 g U 37l wH qon e,  Toyof o Teot enged 1417 - - 1999

S 6, forenfers SgA M o syl e

W, T 0 9Er I8, Yl T qeded
I, TEEH-395009

19. 3801884  21-11-2012 fod et ferens, Uholeis UoSe (ST 14543 - - 2004
Td A 411 g, wifeE &9 YeheTe AR
(wifears) , ard, foRet amex)
Hrd-396191

20. 3892078 23-11-2012  HEd st €ReE Aot ool o et enged 1417 - - 1999

S, 1071383, et Hieet, & STl freush
IR H WA & UH,  IEdl Ud HeUdd
ST W, 9,

RIEIGRRY

21 3892179 23-11-2012 e for wifer soerd, ot qen ot Grge 1417 - - 1999
FHAA T8T TS, TAHR, % ST FTeTehRy
HEAATE TSRIA- 396001 G T el

2. 3892985  26-11-2012 H&H faamges diefaEad SR EESE 9 St 4985 - - 2000
1. fa., 9d qaX 589, ot T BR geed
590/2, STEHIEIR BLHE TR T
3Ed, Ui 999 & 919, &A1 T el
T, @1 aes,
HEHIa-383305

23, 3891783 26-11-2012 HEE ST wEE T e g 14151 2 - 2008
qen ggiie . o, Tfiferher WY T 2
I 11, sk FaX 658, Ik hyaS
T RV, e, ST el ey

24, 3892583 27-11-2012 HEE e e W, fafee, 50 ofter Hufgd 13386 - - 1992
e FaX 1302-1306, ST BT TEATETE,
g <t i gefigaa Heh{ehel HIF 2EY
TAA-389350

25 3901255  27-11-2012 HEE TETH a1, Yehstere, UrsTel( 37eT 14543 - - 2004

=Tk Fa <f1/3/8, g & Y A
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() (2) (3) (4) (5) (6) (7) (8) (9)
TR, Gea9 TR & 9, AR 9e)
e Ted,
FTEHRIEIR-382415

26, 3894991  27-11-2012 Hed W UEY SEE, IR Fihie ey 458 - - 2003
SRy, fafem wiie & fog den fagee
e, el U, el i)

IeRU-391135

[E HE Tl 13:11]

Tl TH. T, I, SR T T IE

New Delhi, the 21st March, 2013

S.0. 742 .—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification)
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in
the following schedule:

SCHEDULE
SI.No. Licences GrantDate  Name and Address of the party Title of the Standard ISNo. Part Sec Year
No.
1 2 3 4 5 6 7 8 9
L. 3884483  02-11-2012 M/s R D Golden Jewels Pvt Gold and gold alloys, 1417 - - 1999
Ltd. A-12, Jay Ashapuri Jewellery/artefacts-
Society, NR. Tejendra Society ~ fineness and marking
gate, Khodiyar Nagar Road,
Varachha Road, Surat-395006
2. 3884584  02-11-2012 M/s Silver Palace Pvt Ltd. Silver and Silver alloys, 2112 - - 2003
16, Mardia Plaza, NR. Jewellery/artefacts-
Associated Petrol Pump, fineness and marking
C G Road, Ahmedabad
3. 3884887  05-11-2012 M/s Radhika Jewellers Gold and gold alloys, 1417 - - 1999
624, Jawhar Road, Khambhat Jewellery/artefacts-
Anand-388620 fineness and marking
4. 3884988  05-11-2012 M/s Radhika Jewellers Silverand Silver alloys, 2112 - - 2003
624, Jawhar Road, Khambhat Jewellery/artefacts-
Anand Gujarat-388620 fineness and marking
5. 3885081 05-11-2012 M/s Chamunda Beverages Packaged drinking 14543 - - 2004
Plot No. 9, Shree Shakti water (other than
Industrial Estate Behind packaged natural
Indo German Tools, mineral water)
Phase-4, GIDC Vatva.
Ahmadabad-382445
6. 3885586  05-11-2012 M/s Shah Alloys Limited High strength deformed 1786 - - 2008

Shah Industrial Estate,

steel bars and wires for




[ ST 11— 3(ii)] I BT TS : AT 30, 2013/ 9, 1934 2239
1 2 3 4 5 6 9
Block No.2221/2222 Sola concrete reinforcement
Kalol Road, Santej Ta: Kalol,
Gandhi Nagar Santej-382721
7. 3886790  07-11-2012 M/s Crown Laminates Pvt Ltd. Decorative thermosetting 2046 1995
Survey 419/1,419/1/1,419/2, synthetic resin bonded
419/4,419/7 & 497 Radhe laminated sheets-
Industrial Estate, Changodar
Ahmadabad-382213
8. 3887186  (09-11-2012 M/s Techno Industries Ltd. Motors for submersibe 9283 1995
Plot No. 5002, Near Indogerman pumpsets-
Tool Room, Phase-1V, G. 1.D.C.
Vatva, Ahmadabad-382445
9. 3888188  (9-11-2012 M/s Mit Iron & steel Pvt Ltd. ~ Carbon steel cast 2830 2012
Mayur Colony, NR. Mithakhali billet ingots, billets,
Under Bridge, blooms and slabs for
Ahmadabad-380009 re-rolling into steel
for general structural
purposes
10. 3888289  (9-11-2012 M/s Kirloskar Brothers Ltd. Submersible pumpsets- 8034 2002
Block 254/1, Charodi,
Village Sanand
Ahmadabad-382170
11. 3888390  (09-11-2012 M/s Nilkanth Beverages Packaged drinking 14543 2004
Serve No 388/2/1/1, Near water (other than
Siddhi Motors, Opp. packaged natural
Kumkum Party Plot, mineral water)
Nirnaynagar Nava Vadaj,
Akhabaranagar
Ahmadabad-380013
12. 3886487  (09-11-2012 M/s Shree Janmangal Gold and gold alloys, 1417 1999
Jewellers Gumdivad jewellery/artefacts-
Crossing, Anand-380001 fineness and marking-
13. 3889796 12-11-2012 M/s R B Engineering Works submersibe pumpsets- 8034 2002
14, Abhishek Estate Near
Omkar Char Rasta,
Naroda Road.
Ahmadabad-380025
14. 3888491 12-11-2012 M/s Deep Cable Industries PVClInsulated Cables 6%4 1990
23-A, Goteshwar Estate,
NR. Railway Over Bridge,
Gota, Ahmadabad-380081
Ahmadabad
15. 3889190 12-11-2012 M/s Krishna Aquapure Pvt Packaged drinking 14543 2004

Ltd. C/1.Shankar Patel Estate,
Manjusar, Ta Savli,
Dist Baroda-391775

water (other than
packaged) natural
mineral water)
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16. 3889291 14-11-2012 M/s Ami Water Packaged drinking 14543 - - 2004
PlotNo. 1011, GIDC, water (other than
Dholka, Tal: Dholka, packaged) natural
Dist: Ahmadabad-387810 mineral water)
17. 3891682 14-11-2012 M/s Arth Products Plot No Synthetic food colour 5346 - - 1994
5017, Near preparations and
Megmani Chowkdi, mixtures
G.1.D.C. Ankleshwar.
Bharuch-393002
18. 3892280  19-11-2012 M/s Aom & Co Gold and gold alloys, 1417 - - 1999
G - 6, Shivalik Western jewellery/artefacts-
Green Avenue, L P Savani fineness and marking-
Road, Surat Adajan-395009
19. 3891884  21-11-2012 M/s Pal Beverges, Packaged drinking 14543 - - 2004
Survey No. 411, Dungri water (other than
Falia, (Kokiwad), Dungri, packaged natural
Vapi. Surat-396191 mineral water)
20. 3892078  23-11-2012 M/s Navinchandra Hirachand ~ Gold and gold alloys, 1417 - - 1999
Malji Jewellers, jewellery/artefacts-
10/1383, Ist Floor, Near R D fineness and marking-
Girls School, Ansuya Marg
Surat Gopalpura
21. 3892179  23-11-2012 M/s Shiv Shakti Jewellers Gold and gold alloys, 1417 - - 1999
Kamla Nehru Road jewellery/artefacts-
Valsad, Madanwad-396001 fineness and marking-
22. 3891985  26-11-2012 M/s Vinayak Polypipes Unplasticized PVC 4985 - - 2000
Pvt. Ltd. Survey No. 589, Pipes for potable water
590/2, Ahmedabad-Harsol supplies-
Highway, Near Petrol Pump,
Harsol, Tal: Talod.
Sabarkantha-383305
23. 3891783  26-11-2012 M/s Jet Fibre pumps & Irrigation equipment 14151 2 - 2008
Equipments Pvt. Ltd. sprinkler pipes-part 2:
Unit-II, Block No. 658, quick coupled
At-Bhudarpura, Mahij, Kheda polyethylene pipes
24. 3892583  27-11-2012 M/s Gunnebo India 50 litre capacity fire 13386 - - 1992
Private Limited extinguisher, mechanical
Gunnebo India Limited form type
Plot No. 1302-1306, GIDC
Industrial Estate,
Champaner Road,
Panchamahal Halol-389350
25. 3901255  27-11-2012 M/s ABM Water, Packaged drinking 14543 - - 2004

Block No. B/3/B, Punit
Estate, Opp: Vallabh
Nagar, Vill. Odhav,
Ahmedabad-382415

water (other than
packaged natural
mineral water)-
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26. 3894991 27-11-2012 M/s Giriraj Hume Pipe Precast concrete pipes 458 - - 2003

Industries, Alhadpura,
Opp: Chiling Plant,
Sankheda Road,

Bodeli, Vadodara-391135

(with and without
reinforcement)

[No. CMD/13:11]
Dr.S.L. PALKAR, Scientist'F’ & Head

T2 feeett, 21 94, 2013

WA, 743 — AN AHE U (FEOE) faftEe 1988 & fafwm, (5) & 3ufafd (6) & TR0 § 9
ek R TASgR SAfgfea i 2 fon fe foemon oot arsddl 1 S 31mt qwiiet ¢ arie o tee/efi| Y fean
3.

ERcell
FHEE RS 9e ARHTYR T AW G TAT ARHA A /TR TES TE FHE & aE
Hiw/ae- AT A 1 LR
I 3722962 g fame wea, 3T TH 14543: 2004 21-11-2012
foma 24 fafire, Y Tere e (3TeX &7 Udbse
A 19 TS, JRa e arex)
TEHMI-384002
2. 7687808 g YeHHE TeuEiad o7 T 14609: 1999 21-11-2012
WIE Fo 1402, BE 3, G el YISl BR HIEET
ST oTE €t |, ard, TS 9T, T B
FTHR-396195

(9. 9w\ €/13:13]
Tl TH. TA. T, SR T T I

New Delhi, the 21st March, 2013

S.0. 743 .—In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards (Certification)
Regulations, 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given below
have been cancelled with effect from the date indicated against each:

SCHEDULE
SI.  Licences No. Name & address of the Licensee Article/Process with relevant Date of Cancellation
No. CM/L- Indian Standards covered by
the licence cancelled
1 2 3 4 5
1. 3722962 M/s Vimal Aqua Vimal Dairy Ltd. IS 14543 :2004 21-11-2012

Palavasana Cross Road
Distt : Mahesana-384002

Packaged drinking water (other
than packaged natural mineral
water)
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(@ (3) (4) (5)

2. 7687808 M/s Padmanandi Enterprises IS 14609:1999 21-11-2012
Plot No. 1402, Phase III, GIDC, Dry chemical powder for fighting
Vapi, Distt: Valsad-396195 a, b, c, class fires

[No.CMD/13 :13]
Dr. S.L. PALKAR, Scientist‘'F’ & Head

T2 feeett, 21 94, 2013

WM. 744 — YA A U (FH0H) fafe, 1988 & oM 4 & 3afem (5) & STIEl § 9RdE 7
R TAEgN A e 2 o o arede & faewer 99 eyt ° Ky e ¥, 3 wigd w Rm

ERCell
HY  ARGE ERd wE ARIEER & TR O AL 9 3 ad
H gem =i fafgad/, I 9 qHF T
e NILED
(1) (2) (3) (4) (5) (6) (7) (8) (9)
. 3895892  03-12-2012 Hod forwermer oo 1. A TR 8034 - - 2002

fafaes, wie Fs) 1401/1,
HAAT, S 3T ©F WY, T
T T FR 8, e & U,

STEHRIER-382220
2. 3894789 05-12-2012 Hod TS sdod, ol qer Tt ergett 1417 - - 1999
5/180/1, RS, THER & STEN Freqesni
ISl T el
3. 3804890  05-12-2012 W WESHR To¥ TN,  Usmhols UOSA (ST 14543 - - 2004

TS e 1289, S R & Uehos g
133, 91 &7 =ifeand, a @ arex)
T, STEHAE-382433

4. 3902964  06-12-2012 IO TYEie WedeH deENl  Uesfda wRF@faR 1477 - - 2004
1. fo1, semek FeR 119/120,  faufues e qen
e e 94/103/2, T afHE
R T qAT &, TH qZT
FISE, AT AT &
T IS geR TS,
M Felled, METR-382721

5. 3896793 07-12-2012 HEH SR TR, Hemiee Tede 8034 - - 2002
7, AR $Sfegae T2,
T TR & 919, FoT
FTAR F @Y H, el
TE, STRHIER
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6. 3896692  12-12-2012 e g faafom, UYehoreg YISl (38T 14543 - - 2004
AR FaX 97, 98, HUMA < Ushog e
efgad e, oM 4,  fame a)
FSHI, GLA-394210

7. 3906770 12-12-2012  Hod ey Ge foftee,  dmed fremde sea 418 - - 2004
e Fa 5, TR e eifaes oirmm
o e 3 Us, a1 Afears,
fe @we1-387230

8. 3899803  14-12-2012 HEd & T € gewAdA EIRINEERIKIPKIR] 7098 2 - 1985

fafee (Faa fefasm) ggcifes Wt ot @t sftore
TS F 803 T 805 A heled

828 T 830, T HHATT,
1 graet, T8iga-391520

9. 3899204  18-12-2012 TEd wH sdod W fafqds, Tl qon wof amgeti b 1417 - - 1999
g Hive, s S, ST RTeTeRil Y
AHfed fed aeh, TsMe TS Heded
IS % T, TH S 8Ed,
FEHEER-380015

10. 3899395  18-12-2012 Hod oI % S, ol qen |l ugeti & 1417 - - 1999
g~ 12, T WG FeX,  enyon FreTshi ge
T T ST S S % U, T ek

IH-395007

1. 3899601  20-12-2012 ed wfa oy wi. fafids, orwifcades ©at & 12818 - - 2010
AR A 433, TSI SR TWhi= a1 e TEY HR
Heehie-383205

12. 3899904  20-12-2012  EEd R 9= Sokerd, ot qor ol urget & 1417 - - 1999

g S-7 | 10, TR WG SO frere e
Y, ®URH T H W,  Td HeUHd
AR U, I

13. 3900253  20-12-2012 HHH it s s, ol g @t uge & 1417 - - 1999
233, VMR HEe, Ad STul Reaehrt e
T

14 3900859  24-12-2012 HEd wfa wgy Wi fafits, orwifeddse el 4985 - - 2000
A R, 433, TR AN E HR Gead el
Heehie-383205
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(1) (2) (3) (4) (5) (6) (7 () (9
15 3900960  24-12-2012 EEd T U 7€ Soerd ot qon ol urgeti & 1417 - - 1999
el aeR o, we SO RTeTeRi Y
e 6227-28-29 3T, TH HeUh
IS
16 3901053 24-12-2012 Eod qon fosqerem ol qon @l argeti & 1417 - - 1999
TrhHl, 61849, TSI AR, STYHUN RIeThit Iaar
RERI TS el
17. 3901356 27-12-2012 EEd wH T Soerd, ot qor ol urgeti & 1417 - - 1999
311, TESTHS FIogeiod,  STYuol fTeqehi gig
TA-395003
18, 3901457  27-12-2012 e et Ao wifeuefaty 15573 - - 2005
w1, 599-600 =, FANEE
Mol ZETS], 1 e,
fe gt - 391450
19. 3901558  27-12-2012 Hod 9Reft e, ot qon ol urget 1417 - - 1999
3 Sf-10-12, sreaa & ST RTeashry
e, T[S T, Y5 T qElR
THhaATd TS & U,
Yoo, STEHSEIR
20. 3901659  27-12-2012 Hod T vy qon sdord,  Toof den ot emged 1417 - - 1999
39 e, 1, 2, 98t & ST RTeashry
e Tre T, GW-395007
21 3901760  28-12-2012 HOd wiendt WS orelie, Tl qon ot enged 1417 - - 1999
FHHR A FHEAT, THT Ao & MY RTeTh R
1190, e & & UM, G T Geld
TR R, TIERATE,
T, Afeare- 387001
22, 3904867  28-12-2012 Hod €i¥en S ffids, el Ui gy 14510 - - 1997
At gfe-3, wie FR b
1503/1, %H III, g 3,
St oTE €t 6, ardi,
FAHE-396195

ol 9. T

New Delhi, the 21st March, 2013

[E 9w E/13:11]

UTeTehT, SR T TE T

S.0. 744 .—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification)
Regulations, 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in
the following schedule:



Mondeal Retail Park Near
Rajpath Club, S G Highway
Ahmedabad -380015

fineness and marking
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SCHEDULE
Licences GrantDate = Name & Address of the party  Title of the Standard IS No. Sec. Year
No.
2 3 4 5 6 9
3895892  03-12-2012 M/s. Vishwanath Pumps Pvt. Submersible pumpsets 8034 2002
Ltd. Plot No. 1401/1, Kerala
G.I.D.C.At.N.H. No. §,
Near Bavala,
Ahmedabad-382220
3894789  05-12-2012 M/s.AJ Jewellers Gold and gold alloys, 1417 1999
5/180/1, Dabgarwad Jewellery/artefacts-
Navsari fineness and marking
3894890  05-12-2012 M/s. Sahjanand health inc Packaged drinking 14543 2004
Plot No. 1289, Block No. 133, water(other than
PO Chandiyal, TA Daskroi, packaged nutural
Ahmedabad-382433 mineral water)
3902964 06-12-2012 M/s. Dubond Products Ind. Adhesives for use 15477 2004
Pvt. Ltd. Block No 119/120, with ceramic tiles
Survey No. 94/103/2, Shed and mosaics
No. A & B, Narmada Pipe
Compound, Opp. Mahadev
Mandir, Santej Vadsar Road,
Taluka Kalol, Gandhi Nagar,
Santej -382721
3896793  07-12-2012 M/s. Janki Pumps Submersible pumpsets 8034 2002
7, Kumar Industrial Estate,
Near Shayona Estate, B/S
Krishna Complex, Naroda
Road, Ahmadabad
3896692 12-12-2012 M/s. Shraddha Beverages Packaged drinking 14543 2004
Plot No. 97, 98 Krunal water (other than
Industrial Estate, Bhathena-4  packaged natural
Anjana Surat-394210 mineral water)
3906770 12-12-2012 M/s. Harmilap Roshni Limited ~ Tungsten filament 418 2004
Plot No. 5, Hariom Industrial general service
Estate, Village: Tundel P1J electric lamps
Road, TA: Nadiad, Dist:
Kheda -387230
3899803 14-12-2012 M/s. KEC International Ltd. Crosslinked polyethy- 7098 1985
(Cable Division) lene insulated PVC
Plot No. 803 to 805 and 828 sheathed cables
to 830, Village : Samlaya Tal
Savli.Vadodara-391520
3899294 18-12-2012 M/s. Fame Jeweles Pvt.Ltd. Gold and gold alloys, 1417 1999
First Floor, Block-J, Jewellery/artefacts-
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10. 3899395 18-12-2012 M/s.RK Gems Gold and gold alloys, 1417 - - 1999
U- 12, Sargam Shopping Jewellery/artefacts-
Centre Near Ing Vasya Bank, fineness and marking
Parle Point, Surat,
Umra-395007

11 3899601  20-12-2012 M/s.. Stuti Pipes Pvt. Ltd. Unplasticized PVC 12818 - - 2010
Block No. 433, Tajpur Oran screen and casing
Road, Vill. Prantij, Sabarkantha, pipes for bore/
Prantij- 383205 tubewell

12. 3899904  20-12-2012 M/s Heera Panna Jewellers Gold and gold alloys, 1417 - - 1999
UG-7 to 10 Glamour Shopping  jewellery/artefacts-
Centre Near Rupali Naher fineness and marking
Bhatar Road, Surat

13. 3900253  20-12-2012 M/s. Shree Bhavani Jeweller Gold and gold alloys, 1417 - - 1999
233, Bhagunagar Society jewellery/artefacts-
Lambe Hanuman Road, fineness and marking
Varachha Road, Surat

14. 3900859  24-12-2012 M/s. Stuti Pipes Pvt. Ltd. Unplasticized PVC 4985 - - 2000
Block No. 433, Tajpur Oran pipes for potable
Road, SabarkanthaVillage & water supplies-
Tal. Prantij- 383205

15. 3900960  24-12-2012 M/s. Ami Jewellers Choksi Gold and gold alloys, 1417 - - 1999
Bazar City Survey No. jewellery/artefacts-
6227-28-29 Anand Umreth fineness and marking

16. 3901053  24-12-2012 M/s. Dayaram Bridge Bhukhan- Gold and gold alloys, 1417 - - 1999
das choksi 61849, mota Bazar,  jewellery/artefacts-
Navsari fineness and marking

17. 3901356 27-12-2012 M/s. M N Jewels Gold and gold alloys, 1417 - - 1999
311, Sahjanand complex jewellery/artefacts-
Pipla Sheri Mahidharpura fineness and marking
Surat-395003

18. 3901457  27-12-2012 M/s. Synergy Multichem Pvt. ~ Polyaluminium chloride 15573 - - 2005
Ltd. 599-600 B, Village:
Dudhwada, Taluka Padra,
Dist. Baroda-391450

19. 3901558  27-12-2012 M/s. Sherly Jewels Gold and gold alloys, 1417 - - 1999
UG-10-12, Atlanta Tower jewellery/artefacts-
Gulbai Tekra, Near Inqalab fineness and marking
Society Panchvati, Ahmedabad

20. 3901659  27-12-2012 M/s. Happy Gems and jewellers Gold and gold alloys, 1417 - - 1999
Shop No. 1, 2 First Floor jewellery/artefacts-
Sarela Shopping Centre fineness and marking
Ghod-Dod Road, Surat-395007

21. 3901760  28-12-2012 M/s. Choksi Rameshchandra ~ Gold and gold alloys, 1417 - - 1999
Ashok Kumar & Co., H. No. jewellery/artefacts-

1190, Near Natpur Bank,
Choksi Bazar,

Bhavsarvad Kheda, Nadiad-
387001

fineness and marking
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22. 3904867  28-12-2012 M/s. Heranba Industries Ltd. =~ Lambda-cyhalothrin 14510 - - 1997
Vapi Unit -3 Plot No, 1503/1 wp - FAD
Phase III, Unit 3 GLD.C.
Vapi Valsad 396195

[No.CMD/13:11]
Dr.S.L.PALKAR, Scientist ‘F’ & Head

T2 feeett, 21 94, 2013

WA, 745 — WA A U (FHO) faftEd, 1988 & fafem (5) & 3afat=m (6) & STgE | 9
A R TASgR SAfrgfed i € fon e foemon ot arsdidi 1 S 31mt et ¢ arie o Tes/efia Y fear
g

ERcell
FHEE RS 9e ARHTYR T AW G TAT ARHT F A /TR TEG TE FHE & aE
Hiuw/ae- AT A 1 LR
1. 3695177 T srrefin foerfem, 3T TH 14543: 2004 20-12-2012

Td X 9801, TN AN Uehstale YIS (7T 3 Uahee
T q I TR, fe JRa e arex)
3R, @ AN, fe

3T-388180

[&. 5t Ta€l/13:13]
<. TH. Tl UTeleR, S T U g
New Delhi, the 21st March, 2013
S.0. 745 .—In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards

(Certification) Regulations 1988, of the Bureau of Indian Standards, hereby notifies that the licences particular of which are
given below have been cancelled with effect from the date indicated against each:

SCHEDULE
SI.  Licences No. Name & address of the Licensee Article/Process with relevant Date of Cancellation
No. CM/L- Indian Standards covered by

the licence cancelled

L. 3695177 M/s AAshima Beverages IS 14543:2004 20-12-2012
Survey No. 9801, Radha Baug. Packaged drinking water (other
At and P Tarapur, Distt. than packaged natural mineral
Ananad-388180 water)-

[No.CMD/13 :13]
Dr.S.L.PALKAR, Scientist ‘F* & Head
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AT HATT
7 fieeft, 25 7, 2013
LI, 746 .—F-519 TR A I U &7 (15 1R forshre) erfufam, 1957 (1957 *120) (o 3o 5@
YT St SITTTEH el T R) H R 7 T ST-HUN (1) H AT AR TR TRR T HiIA HAH F ARG T
13T 1849, ARG 31 78, 2012 §RI S ¥R & T&19H, 9W-11, ©US-3, I9-TUE (ii ), A@ 2 I, 2012 H I T T8

oft, 39 g T Hora STy | fafifése 3o & | 161.549 T (T19) 41399.18 ThS (THIST) W9 ol gff F 3R
IR & 9-Tag SRR F 3T5H hid & AT T i o & off ;

IR eH W H So ATUTEH 1 910 § % SO0 § Sk TR i 371 R 3 & 2

IR =9 THN 1, Jater [ue R fem o & u9en iR 7ed Y9 TR ¥ H: WS $id & U9En 98
A B T ? R T Hor g | affid 161.549 THRIR () A7 399.18 ThE (T HY Ao G F -Tdw
I FW & AYFR  fa fre s =fee |

3q:, 316, HT TR, I SAUTEH FT &1 9 i 3T-91 (1) AN I&q AT H1 FIT Hd gL, T8 HA00T

F B TR 3O Hor g § aftTd 3o 4t % Tag A SR P ARER F &Y H 161.549 THRA (TRIHT) A1 399.18
The () WY dret g AfEa e @ |

39 ST & =TI oTH 9l & & {@id 9ed THeH e/ eddl/Siad(draersh ) /9qfH/433, i@ 12 ST,
2012 =1 Fteqor shetaey, fofen SAfEn (Uea U_¥T) & wrifer™ § A1 Shigen fEaew, 1, Hisfaa a8y ©ie, Hiad -700001
% HEEE | 91 3Y §521 Fiahiced fafies, (TS 319, Hd U, faamaqX -495006 (STETE) & Haied | fha
ST Hehdl § |

CREell
Tereran fefuaiT =es-11, wifeem o=
fSe-suftar (wex udwr)

(Y@ SE THsHua/aTeHd/Sten(fuerst ) /9fH/433, aiE 12 STRER, 2012)

9 -¥ag AMUFN :
FH UH qeart ERIG] T ISl & (TN ooy
R o sl TR )
TR
[T 102 290 e IHIE 92.035 oI
2. HgU 53 577 EICEN Euiiei) 69.514 A

A AT : 161.549 FFT (TWINT)
AT 399.18 TeHY (TTHT)

1. TE-STELRT (9F) ¥ A5 o S a1 wite He:

186 (HFT), 187 (4R, 188, 189, 190, (¥RT), 191, 192 (|WFT), 194 (W), 203 (¥FT), 290 (HWT), 320 & 325,
326(9RT), 327( W), 328, 329( 9FT), 330 | 332, 333(¥N), 336( 9N, 337(9FT), 341 | 349, 350 (W), 351 ¥ 353,
354(9m), 355,356, 357( 9T |

2. TW-FgA (M) # ASa fohy ST et wite Hea:
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200( 9TT), 201 ( 9FT), 245( RT), 247(9TT), 248(9FT), 251 ¥ 269, 270( ¥FT). 271 | 273, 274( 9RT), 280( W),
306( W), 307 © 314, 315(¥RT), 319, 320, 322, 323, 324( W), 325, 326( 9FT, 327 ¥ 330, 331( ¥FT), 334 (HFT)|

T Ui —

%G T, T STl W ! g § ot Bl ® SR e WE-194, 192, 203 W S g8 @R fag ' m’ ™
et © |
g-T e, UM STEE & WitE Al 203, 187, 186, 326, 327, 329, 336 U Bl WIIE HEAT 329 H I, WIS WAl

330 R IrY=H G SR e G&A 333, 337 W TR WIS GEA 341, 342, 343 1 afv=d 9 € gt S
2 @R famg ‘0" X fereht 7

79 @, T STEIST-Hgd & W Hitferd e 9 el R 7w o goer el ® SR wie S 252, 251
1 ufyet S SR wife WE 248, 247 W B Wi WA 255, TR 201 1 Sl €| gt g8 Sl © 3
fag ‘o R et ®

05 @, U wgy H wWile &A1 201, 257 Wi Al W, Wiie 91 200, e @A 315 | Tl W §EA 314,

319, 320, 322, 325 ! St IR Qo w1 iR e GeA1 326 W B @I G 327 i gofl W T wie
TEA1 334 9 Bt g8 Wt @ o fag T W fherdt ®

T-9 @, T HEd & Wiie WAl 334, 330 i S0 W, Wi W& 331, 324 ¥ B WIE U@ 324 & 9N
ufyeT, wie WEA 306 i get S SR wie W& 306, 200, 280, ¥ R WIS WEAT 266 i UEHEl 3N
feroft, e G 267, 268, 269, 270, 274 IR0 A § ol gE U SIS § YA9 wA € 3R @l
W& 350, 354, 357 W BNt gE el € @R fag w0 W fiyerdt ©

I-% Y@, U SIS B Wi HEAl 357 % AN: <R HiH SR Wi H'Al 357, 329, 357 9 B Wi HEAl
325, 323, 320 = SOl a1, wife W@ 290, 190, 192 W oA § IR Ry fog ‘&6 R firerdt € |

[ L. ©. 43015/04/2010-H3TRETEEY -1 ]
=ft. T, gom, e1eR HiEww
MINISTRY OF COAL

New Delhi, the 25th March, 2013

S.0. 746 .— Whereas by notification of the Government of India in the Ministry of Coal number S.O. 1849, dated
the 31st May, 2012, issued under sub-section (1) of section 7 of the Coal Bearing Areas (Acquisition and Development) Act,
1957 (20 of 1957) (hereinafter referred to as the said Act) and published in the Gazette of India, Part II, Section 3, Sub-section
(ii), dated the 2nd June, 2012, the Central Government gave notice of its intention to acquire the land measuring 161.549
hectares (approximately) or 399.18 acres (approximately) as Surface Rights in or over the said land specified in the Schedule
appended to that notification;

And whereas the competent authority in pursuance of section 8 of the said Act has made his report to the Central
Government;

And whereas, the Central Government after considering the aforesaid report and after consulting the Government
of Madhya Pradesh, is satisfied that the lands measuring 161.549 hectares (approximately) or 399.18 acres (approximately)
as Surface Rights in or over the said land described in the Schedule appended hereto, should be acquired.

Now therefore, in exercise of the powers conferred by sub- section (1) of section 9 of the said Act, the Central
Government hereby declares that the land measuring 161.549 hectares (approximately) or 399.18 acres (approximately) as
Surface Rights in or over the said land described in the Schedule annexed hereto are hereby acquired.

The plan bearing number SECL/BSP/GM(PLG)/LAND/433, dated the 12th October, 2012 of the area covered by
this notification may be inspected in the office of the Collector, District Umaria (Madhya Pradesh) or in the office of the Coal
Controller, 1, Council House Street, Kolkata - 700001 or in the office of the South Eastern Coalfield Limited (Revenue
Section), Seepat Road, Bilaspur-495006 (Chhattisgarh).
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SCHEDULE

Vindhya Depillaring Block-II, Johilla Area
District - Umaria (Madhya Pradesh)

[Plan bearing number SECL/BSP/GM(PLG)/LAND/ 433, dated the 12th October, 2012]

Surface Rights:
SL Name of Patwari halka General Tahsil District Areain Remarks
No. Village number number hectares
1. Dagdauwa 102 290 Bandhogarh Umaria 92,035 Part
2. Mahura 53 577 Bandhogarh Umaria 69.514 Part

Total Area: 161.549 hectares (approximately)
or 399.18 acres (approximately)

1. Plot numbers to be acquired in village Dagdauwa (Part) :

186(P), 187(P), 188, 189, 190(P), 191, 192(P), 194(P), 203(P), 290(P), 320 to 325, 326(P), 327(P), 328, 329(P), 330 to 332,
333(P),336(P), 337(P), 341 to 349, 350(P), 351 to 353, 354(P), 355, 356, 357(P).

2. Plot numbers to be acquired in village Mahura (Part) :

200(P), 201 (P), 245(P), 247(P), 248(P), 251 to 269, 270(P), 271 to 273, 274(P), 280(P), 306(P), 307 to 314, 315(P), 319,
320, 322,323,324(P), 325, 326(P), 327 to 330, 331 (P), 334(P).

Boundary description:
A-B Line starts from point 'A"in village Dagdauwa and passes through plot number 194, 192, 203 and meets at point 'B’,

BC Line passes in village Dagdauwa through plot number 203, 187, 186, 326, 327, 329, 336, along partly northern
boundary of plot number 329, western boundary of plot number 330, through 333, 337, western boundary of plot
number 341, 342, 343 and meets at point 'C',

CD Line passes in village Dagdauwa along partly common boundary of villages Dagdauwa- Mahura then enter in
village Mahura and passes along western boundary of plot number 252, 251, through 248, 247, northern boundary
of plot number 255, through 201 and meets at point 'D'".

DE Line passes in village Mahura along eastern boundary of plot number 201, 257, through 200, 315, northern and
eastern boundary of plot number 314, 319, 320, 322, 325, through 326, eastern boundary of plot number 327,
through 334 and meets at point 'E".

EF Line passes in village Mahura along southern boundary of plot number 334, 330, through 331, 324, partly western
boundary of plot number 324, eastern boundary of plot number 306, through 306, 200, 280, western and southern
boundary of plot number 266, southern boundary of plot number 267, 268, 269, 270, 274 then enter in village
Dagdauwa and passes through 350, 354, 357 and meets at point 'F'.

F-A Line passes in village Dagdauwa along partly southern boundary of plot number 357, through 357, 329, 357, along
southern boundary of plot number 325, 323, 320, through 290, 190, 192 and meets at starting point ‘A’.

[F. No. 43015/04/2010-PRIW-I]
V.S.RANA, Under Secy.

2 feeett, 26 W, 2013
WM, 747 —H<1T GIHR 1 T T 211 € o 0 sureg et o afvfa gfy & wigen sifgra 3 s e
T G ;
I ST § At gt & efarid o1 ATt & % AR YEieh S waeHTel/sead/disiay (daerst)/aqf/43s,
TG 12 awR, 2012 &1 TR0 Faay, HRa (STAEE) & FEed °§ 91w FH96, 1, FRfEa a=d €ie,
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FHIAHTA-700001 T FHATTT § A1 WIS T2 hIAThIceH A, (TS STTIN) , Hud I, faarq -495006 (STHTE)
% e § fRe S Heha €

A, 376, 19 TTHR il UNeh & (315 IR forerr) safufsem, 1957 (1957 1 20) (5 zad @k o9
S AT w1 T }) Y UR 4 HSU-9R (1) §R S Wil B G hId g, I TG H At 9y | ket
T Q0 B T I FH G AT T

SRl gl § afvla g o fedeg i sAfw—

(i) =AM =t o 6 & e TRl aifq o1 3o SIfufm 1 o 4 1 39-910 (3) & 271 &1 T fopelt Fiar

Y g arett &fd St Herer & fore gfqert 1 <ra X TR ; 1ere

(i) ST St 9 13 1 3U-9R7 (1) & 1 9T 81 T8 qaert sTafadt & Hay o =1 eifufrm & o 13

FT ST-UN (4) & el FE B M T U F oI qiaen i <@ Y e iR S tfufEm 5 o 13 5

I9-91 (1) & @ (i) 9 e (iv) ¥ faffie 7a] & Ha4 ¥ ST =49 &l SURRI & & fau 9fF ¥ dafed

goft we- e, =l @i o= SeamEs 1 uREe w |

39 S & TSI | TohRE 1 0@ § Fosl 57 & iR, TRenere sifesr o1 favmmens (Tsa) 9= &
Fiahiced fafhee, dud U, faamEqX -495006 (BTG ) i 997 |

ERcel

ST hicT =R
HIET &7, Ser-wRer (S« )

[{@is 9 —THeHa/eadl/dstea(dreest ) /9qfH/435, TR 12 TR, 2012]

E pIk Jeat  dedd e & & feoqor
q TR BTHI TFRH  THS H
e
1 2 3 4 5 6 7 8 9
. AR 31 2 Ut SWIEl el 38992 96350 W
2. fosEqR 25 41 FHHN I 136908 338299 W
3. el 69 33 FHHN I 4379 10.820 T
4. AR 26 33 FHHN I 19.150 47.320 A
5. fHumeh 68 33 FHER I 5.281 13.049 AN
|/EA :— 204,710 R (TWINT) AT 505.84 Wehg (TINT)
T quie

%G T M faerEyR 3R e qR & witdferd S o fag ‘! | SIRY el § SR UM o & Sl 9 9
el g U TSR IR e & aftfer @i # fag @’ W e ®

- T wm faergt & geft 9 @ ToRd! g% U S § o Yl © SR U ST & qiver 9 @ Terdl g8
T IR IR Feredt & aftafea dm § fag " R firerdt 21

79 T el & Sard 9 @ TS g8 e fEeelt o St & gfwfa dmd ‘o’ fag w e 2
q-h @ I STl & S T SR U fasEa ® ufveet oan 9 Terd! g2 i fag e W fierd 2

[ §. 43015/32/2012-H3TReTME e, 1]

=ft. T, gom, eTeR Hiww
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New Delhi, the 26th March, 2013

S.0. 747 .— Whereas it appears to the Central Government that coal is likely to be obtained from the land in the
locality described in the Schedule annexed hereto;

And, whereas, the plan bearing number SECL/BSP/ CGM (PLG)/ LAND/ 435, dated the 12th November, 2012
containing details of the area of land described in the said Schedule may be inspected at the office of the C.ollector, District-
Korba (Chhattisgarh) or at the office of the Coal Controller, 1, Council House Street, Kolkata-700001 or at the office of the
South Eastern Coalfields Limited (Revenue Section), Seepat Road, Bilaspur -495006 (Chhattisgarh).

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 4 of the Coal Bearing Areas
(Acquisition and Development) Act, 1957 (20 of 1957), (hereinafter referred to as the said Act), the Central Government
hereby gives notice of its intention to prospect for coal in land described in the aforesaid Schedule.

Any persons interested in the land described in the above mentioned Schedule may—

(1) claim compensation under section 6 of the said Act for any damage caused or likely to be caused by any action
taken under sub-section (3) of Section 4 of the said Act; or

(i1) claim compensation under sub-section (1) of Section 13 of the said Act in respect of prospecting license
ceasing to have effect or under sub-section (4) of Section 13 of the Act for mining lease ceasing to have effect and
deliver all maps, charts and other documents relating to the aforesaid land to show the expenditure incurred in
respect of items specified in clauses (i) to (iv) of sub-section (1) of Section 13 of the said Act,

To the Officer-In-Charge or Head of the Department (Revenue), South Eastern Coalfields Limited, Seepat Road, Bilaspur-
495006 (Chhattishgarh) within a period of ninety days from the date of publication of this notification.

SCHEDULE

Bagdewa Coal Block
Korba Area, District- Korba (Chhattisgarh)

[Plan bearing number SECL/BSP/CGM (PLG)/LAND/435, dated the 12th November, 2012]

SL Name of Village Patwari Tahsil District Areain Areain Remarks
No. Village no. halka hectares acres
no.
O @ ©) @) ©) © 0] @® ©
1. Lakhanpur 31 32 Pondi Korba 38.992 96.350 Part
Uprora
2. Bijaypur 25 41 Katghora Korba 136.908 338299 Part
3. Jawali (& 33 Katghora Korba 4.379 10.820 Part
4. Abhaipur 26 33 Katghora Korba 19.150 47.320 Part
5. Singhali 68 33 Katghora Korba 5.281 13.049 Part
Total : 204.710 hectares (approximately)
or 505.84 acres (approximately)
Boundary description:
A-B Line starts from point 'A' on the common boundary of villages Bijaypur-Lakhanpur and passes through southern

part of village Lakhanpur and meets at point "B" on the common boundary of villages Bijaypur-Lakhanpur.

BC Line passes through eastern part of village Bijaypur then enter in village Abhaipur and passes through western
part of village Abhaipur and meets at point "C" on the common boundary of villages Abhaipur-Singhali.
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CD Line passes through northern part of village Singhali and meets at point "D" on the common boundary of villages
Singhali-Jawali.

D-A Line passes through northern part of village Jawali, western part of village Bjjaypur and meets at starting point
llAll .

[F.No.43015/32/2012-PRIW-I]
V.S.RANA, Under Secy.

< i)
¢ feeett, 28 |, 2012

LI, 748 Il Uk & (3T AR faermm) stfufem, 1957 (1957 &1 20) (5 30w 50 wv=m So
A el T ) FT U9 FT IR (1) & e T TR THR & FIFel HAT HT G G HL3T. 2920
TG 20 TaamR, 2012 S RA & STHIERE TS & 9F-11, @Ue-3, 39-TUE (ii) TR 17 ffawr, 2012 ¥ g g
SR AR ¥ Her Sge | v 9fe (R g gueh gee S i el T ) R 9 & faua | wedt e,
SRl ATIEH Y G 10 ST (1) o S1efH, el Tereeii 9 gor €, STeifaer 9§ g Shr | ffed @ T E;

3R S TR 1 FHIEM € 741 8 foh Hemel swicthiogd fafits, gy (efifewn) (79 s 39 9w
I AR hT kel 1 ) T el ok vl 1 o it aeeRr =9 ffe siferifta s sfed gmel, s s
% foru e 2,

37, 379, S AfUFEE KT R 11 BT SU-9R (1) N USRS FA i U, e e < @ R 5w
TR ffed 3o 9f iR 38 R weft sifeer, aE 17 @R, 2012 ¥ %<0 TR ¥ 39 7R ffed o7 @A & a9,
frefafe freemt ofk ol & orefi wd gu, @i wot o fafed & wman, stefq -

1. TCHRI RO, SRt AUl & Susel & S1ef e STauTia Wiaent, =, TREr 3R |9 i aed Ry Mg
Tl 1 1 TR I GRaafd w3 ;

2. IR T AW I (1) & 3THH, H5F TWHR Tl FaF hHll 1 TR HH o FTASH & fag 3a
TG T U 14 o 37efi Weh TR o1 713 fohann STarm den U ferelt sifeheor 3R U9 fuehaor &1 Werd e &
fore frge saferal & e o STTa Gt o7, TR SO g1 o6 fohT STeh oI set wehR S fi o fifed 1S9 W
% AT & foTT o1 37k Tag H o7diar sTis 9t fafues swrfenfeal & aed W, 9t =4 off, TR HH g a6 fhT
ST

3. AR AT, H3T TR 1 36 TUIRE i, TH forelt o7 = & Gaw o, gfaqfd &af, 36 R ffed sa

I ¥ o1 39 W& AER % IR H, H5d TER A1 ITF TREM] 51 a2 37 fovg foheel wrfanfeal & day o stevae
K

4. TEHM HTA H, F51T TWHR & Jd STEA & f51, 3 9ff R 9fe & =1 30 SR 3@ &R fifed sifoar
=1 forlt o= safea 1 sfafia & 1 wifea 7 &l ; oI

5. ORI A, T e = ot 61, St s TR 5N, 9wt Tevaes w1, 39 qfi & fafire &5 % fo
T ¢ =1 AfURifa w1 ST 9o S |

[ §. 43015/31/2009-H3TRETEE-1]
=ft. T, gom, eTeR Hiww
ORDER
New Delhi, the 28th March, 2013

S.0. 748 .—Whereas on publication of the notification of the Government of India in the Ministry of Coal,
number S.0. 2920(E), dated the 20th September, 2012 in the Gazette of India, Extraordinary, Part II, Section 3, Sub-section (ii),
dated the 17th December, 2012, issued under sub- section (1) of Section 9 of the Coal Bearing Areas (Acquisition and
Development) Act, 1957 (20 of 1957) (hereinafter referred to as the said Act), the land and all rights in and over the land
described in the Schedule appended to the said notification (hereinafter referred to as the said land) vested absolutely in the
Central Government free from all encumbrances under sub-section (1) of Section 10 of the said Act; .
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And whereas, the Central Government is satisfied that the Mahanadi Coalfields Limited, Sambalpur (Odisha)
(hereinafter referred to as the Government company) is willing to comply with such terms and conditions as the Central
Government thinks fit to impose in this behalf.

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 11 of the said Act, the Central
Government hereby directs that the said land and all rights in and over the said land so vested, shall with effect from the
17th December, 2012, instead of continuing to so vest in the Central Government, vest in the Government company, subject
to the following terms and conditions, namely:-

(1) the Government company shall reimburse to the Central Government all payments made in respect of
compensation, interest, damages and the like, as determined under the provisions of the said Act;

(2) a Tribunal shall be constituted under section 14 of the said Act for the purpose of determining the amounts
payable to the Central Government by the Government company under condition (1), and all expenditure incurred in
connection with any such Tribunal and persons appointed to assist the said Tribunal shall be borne by the Government
company and similarly, all expenditure incurred in respect of all legal proceedings like appeals, etc., for or in connection with
the rights, in and over the said land, so vested, shall also be borne by the Government company;

(3) the Government company shall indemnify the Central Government or its officials against any other expenditure
that may be necessary in connection with any proceedings by or against the Central Government or its officials, regarding
the rights in and over the said land so vested;

(4) the Government company shall have no power to transfer the said land and the rights in and over the said land
so vested to any other person without the prior approval of the Central Government; and

(5) the Government company shall abide by such directions and conditions as may be given or imposed by the
Central Government for particular areas of the said land, as and when necessary.

[F. No. 43015/31/2009-PRIW-I]
V.S.RANA, Under Secy.

7% feeett, 19 @, 2013

I, 749 —H51T THR Vifcam iR W Tevemed (fF § S & Sifeewr 1 o7eid) stfafwm, 1962
(1962 1 50) T &1 2 % @UE (F) & STIEO H < 3 T8 TG b w9 (2) ¥ Sfeated Al il S AT &
W (3) | i aeer yfafe ¥ Sfeafen & & e 39 Afufem & 16 T Wiwrl & fodl &1 9o S & fag
wifegra el §, e

ERuell
FHIH yifersrr 1 A SR T R &9 &% fog

1 o, oihid IR HISH, 39 foen Afewr,
AT - HTd - HieTaTs - fostaqy T9ea
9 qrEUeE A
SitwE e, Sfean oigen fafies RN & fore
49, AT TR, TSIvadd I,
WE S 3 FETHN & el ¥,
FAWIS! TS, o1, ATIR-440034 (HERTZ)

2. I8 SATUYET S’ B i aRE ¥ A 31 |

[T 9. Td- 14014/39/2011-S1 9]
SIfEere HAR, TR Frad
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MINISTRY OF PETROLEUM AND NATURAL GAS
New Delhi, the 19th March, 2013
S.0.749 .— In pursuance of clause (a) of Section 2 of the Petroleum Minerals Pipelines (Acquisition and Right
of use in Land) Act, 1962 (50 of 1962), the Central Government hereby authorizes the person mentioned in column (2) of the
Schedule given below to perform the functions of Competent Authority for GITL's Mallavaram - Bhopal - Bhilwara - Vijaipur
Pipeline under the said Act, in respect of the areas mentioned in column (3) of the said Schedule namely:-
SCHEDULE

SI. Name and Address of the Authority Area of Jurisdiction
No.

1. Sri Shrikant Sharad Phadke, Dy. Collector
Mallavaram - Bhopal- Bhilwara - Vijaipur
Natural Gas Pipeline Project
GSPL India Transco Limited, For the State of Maharashtra
49, Swapnashilp Nagri, Rajeshwari Park,
Beside State Bank of Travancore,
Beltarodi Road, Besa, Nagpur - 440 034 (Maharashtra).

2. This notification will be effective from the date of its issue.

[FNo.L-14014/39/2011-GP]
AKHILESH KUMAR, Under Secy.

7 fieeft, 20 7, 2013

WLIM, 750 . —H=d YR A Yeiferds R @il wguers (g o ST & Sifer w1 ars) stfuftm,
1962 (1962 =1 50) (T T8 T8 qv=d S ITTTEH Fel T4 ) H1 91 3 1 SI-91 (1) H 18 T 9Ra TWHR
% Ugiferam 3R grehfash T4 WA w1 SEEAT 1. 3. 698(37) TR 28 AT+, 2012 GRI 39 A= ¥ Hora STg=
A faffEe sdme T #i qeda : faemdte, e : TR a1 9ff o, IR - S R- TR wegers qrase &
FrEtaaa & foau sfeam offaa siaeH fafiee i <M 9 & IREY @ TR (FEETE) Td A (FREUE) T
TeIferam SRl & IREsd & fou aEaarsd fosM 3g ST & SIHeR &1 318 T & ST+ 3T i =90 & off |

3R S A=A At wieEl geft Gafea st B @ 10 e, 2012 i SUersd A W of |

TR SRt AT BT NI 6 T SU-4RT (1) & el Werd FIfehil 3 St TR i e ¥ 2 |

IR Hg TR 7 39 O W =R #6 & w9=r 39 Ifugem 9@ Sueg o ¥ fafife 9qfy o swam +
AR 31T o o fafrg=m foren @

3Tq:, 3T, 51 TR, I STUTTEH T &/ 6 T IT-91 (1) G UST Al b1 FART hdd L T8 ST0M
2 o 30 tfuger 9 Sueg oget § fafifde 9ft o wgvered oo & ST 1 sifusmr a1fsa feman s @ |

R H=i TR, SRl AT 1 € 6 1 ST-4RT (4) R WS Wkl o1 941 i €U, Te Few <t 7, fof
I 7 H TN 1 SATFHR 36 WU & TR h1 q0E & F5d R J [Hfed 31 & awie, g+ faeam § 71 @
Y 3feed ofae swaRee fafres o ffed shm |

Syl
T : faemsTe fSem : TR TH : BUAATG
%H UM &1 A T E. FAHA
G TRW TR A HX
(1 () (3) (4) (5) (6)
1 =mreer 66/2,67,68 00 17 5

[ 6. 3R-25011/27/2010-37 3R-1]
Yo FAR, A G
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New Delhi, the 20th March, 2013

S.0. 750 —Whereas by the notification of the Government of India in the Ministry of Petroleum and Natural Gas
number No.S.O. 698(E) dated 28th March 2012 issued under sub- section (1) of Section 3 of the Petroleum and Minerals
Pipelines (Acquisition of Right of User in Land) Act,1962 (50 of 1962) the Central Government declared its intention to
acquire the right of user in the land in Tehsil- Bilaigarh, District- Raipur, in Chhattisgarh, State, specified in the schedule
appended to that notification for the purpose of laying pipeline for the transportation of Petroleum products from Paradip
(Orissa) to Raipur (Chhattisgarh) and Ranchi (Jharkhand) by Indian Oil Corporation Limited;

And whereas, copies of the said notification were made available to the public on 10th July 2012.

And whereas, the Competent Authority has under sub-section (1) of Section 6 of the said Act, submitted his report
to the Central Government.

And whereas, the Central Government has after considering the said report, decided to acquire the right of user in
the land specified in the Schedule appended to this notification.

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the said Act, the Central
Government hereby declares that the right of user in the said land specified in the Schedule appended to this notification
is hereby acquired for laying the pipeline.

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said Act, Central Government
hereby directs the right of user in the said land shall instead of vesting in the Central Government, vest on date of
publication of this declaration, in Indian Oil Corporation Limited, free from all encumbrances.

SCHEDULE
Tehsil : Bilaigarh Distt. : Raipur State : Chhattisgarh
Sl Name of Village Khasra No. Area
No. Hectare Are Sq. mtr
(1 (2) (3) (4) (%) (6)
1. Charbhatha 66/2,67,68 00 17 56
[F.No.R-25011/27/2010-OR-I]
PAWAN KUMAR, Under Secy.
% fewedt, 26 W, 2013

WM 751 . —id TR A Ui iR @il wgueed (94iH o STEn % AR w1 o) st
1962 (1962 =1 50) (Fr T8 g qved S ITUTTEH Fel 791 ) T 9N 3 1 SI-91 (1) o 18 T 9Ra TWHR
& Ueiferam AR qrepfaeh 19 HoTerd w1 SIfger . 31, 695(31) A 30 W< 2012 5 39 ATG=A1 9 Hor g o
faffée sdwme T =t Ted : ®Re, e @ wRea ® 9ff ¥, IRET-grEe - T e geuers g &
FrEtaaa & foau sfeam offga siaieH fafiee g < 9 & TREY @ TR (FEETE) Td A (FREUE) T
TeIfeam SRl & IREsd & o qreersd foasM 8q ST & ST&R &l 375 T &1 =von @i off |

R SoRT SRR ot Wil Tt Gefea 9Tt i e 4 ST 2012 1 STered A & TE o |

T SRt ATUTIH BT ORI 6 T SU-4RT (1) & el Werd Ffershil 3 St TR i R & 2 |

IR Hg TR 7 37 {0 W =R +6 & w9= 39 Afugem 9 Sueg o ¥ fafife 9qfy & swam +
e TS e b fafres o 7

3Tq:, 3T, 51 TR, I STUTTEH T &1/ 6 T IT-91 (1) G UST Al b1 TART had L T8 SE0M
2 o 30 i 9 Sueg oyt @ fafifde it o wgvered oo & ST 1 sifusmr o1fsa faen s @ |

IR =i TR, SRl AT 1 4R 6 1 ST-9RT (4) GRS VIRl o1 T4 id g, e e <t 7, fof
I 9 H TN 1 SATHR TH WU & TR h1 q0E & Fod R 7 Ffed 36 & awie, g4 faeam § 71 @
Y 3feed ofae swaReM fafres o ffed shm |
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SRl
TEHE @ Ral fSem : s T : TAEE
Y M H A T . SHA
e THRW TR 1t HeX
(1 (2) (3) (4) (5) (6)
1 WEEd 343 00 03 00
344/10 00 01 80
344/8 00 o 00
342 00 01 00
344/2,344/4 0 21 60
440 00 (1 00
2 gEqUEt 157/42 00 09 00
157/40 00 % 30
114 0 01 00
157/11 0 01 00
113/3 00 (1) 00
11312 00 03 30
113/1 00 05 00
157/33 00 ol 0
157/8 00 05 80
15716 00 01 00
157/32 00 16 00
111 0 05 10
1151 0 01 00
32/1 00 (1) 00
592 00 18 00
% 00 05 10
93/2 00 03 50
34/1 00 16 20
24/2,24/3 0 01 00
37/1 00 (1) 00
36/2 00 10 80
36/1 00 01 30
36/4 00 01 30
16/6,39 00 01 00
16/5,40 00 o 00
83 00 03 00
21 0 01 00
43/1 00 (1] 00
432 00 05 00
44/1 0 01 30
447 00 (19 30
4512 00 o 80
45/1 00 (1) 00
585 30 (19 30
49 00 00 10
47 1)) 03 80
48 00 (1) 00
50,51 00 03 00
58 00 01 00
70 00 01 00
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(1) (@) (3) (4) (5) (6)
2. geduE 69/1 00 06 50
69/2 00 o1 50
67,73 00 06 40
66 0 06 50
64,65 0 18 00
3 HESE 851/1 00 10 00
8512 00 2 60
854 0 10 00
857 00 ) 00
858 0 o1 00
888 0 03 0
889 0 ) 00
890 0 ) 50
887/1 00 07 50
887/3 0 08 0
8872 00 06 50
891/5 00 o1 00
84071 00 07 20
700 00 08 0
701/1 00 o1 20
70172 00 o1 20
701/3 00 o1 20
701/4 00 o1 20
701/5 00 o1 20
701/6 00 o1 20
702 00 o1 00
699 0 10 00
698/1 0 ) 0
708 00 10 00
707 00 ) 50
700/1 00 o1 00
700/4 00 07 00
724/1, 681, 00 0 00
721,717/1
680/1,718/2, 00 08. 00
720/1
6792 00 0 00
678/1 00 o1 00
677 00 13 00
629 00 ) 0
628 00 07 20
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(1 () (3) (4) (%) (6)
620/3 00 03] 10
631 00 4 50
626 00 ® 00
616,617/1 00 18 00
614,615 00 2 00
612,613 00 03] 00
620/2,622/3, 00 3 00
6172
618 00 02. 00
619 00 00
620/1 00 a7 60
621 00 ® 00
591 00 01 &0
688/7 00 ® 00
688/5 00 03] 00
59073 00 3 00
590/4 00 03] 00
59071 00 3 00
589/2@ 00 3 60
589/1@ 00 15 00
589/17 00 11 00
589/1=h 00 03] 40
582/1 00 a7 00
581/1 00 ® 00
58072 00 2] 00
58172 00 18 00
575 00 11 00
576 00 2 00
574 00 a7 20
573/1 00 18 00
570 00 01 00
565 00 12 %
567 00 01 00
562/2 00 01 00
566/2 00 11 2




2260

THE GAZETTE OF INDIA : MARCH 30, 2013/CHAITRA 9, 1935

[ParT TI—SEc. 3(ii)]

(1 () (3) (4) (%) (6)
56172 00 18 00
283 00 01 00
301 00 12 %
559 00 01 00
34 00 a7 20
307/1 00 06 50
308 00 06 00
309,310,311 00 10 &0
312/1 00 4 00
31212 00 4 00
306 00 3 00
313 00 10 &0
314 00 01 00
330 00 10 00
329 00 3 00
327 00 04. 00
326 00 3 00
32012 00 3 20
322/1 00 10 00
322/3 00 2 00
320/4 00 01 00
37 00 ® 00
379/3 00 3 76
376 00 00 10
379/4 00 a7 20
379/6 00 4 32
379/1 00 a7 20
380/1 00 01 00
37 00 3 60
372 00 a7 00
36312 00 12 %
368 00 00 10
363/1 0 10 &0
364 00 03] 00
417/3 00 a7 20
417/4 00 01 00
417/1 00 00 0
423 00 a3 00
424,425,426 00 2 20
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(1 () (3) (4) (5) (6)
4. HHAACA 80/1-81 00 08 00
12012 00 08 60
1209 00 (13 80
120/4 00 08 00
120/8 00 00 50
1203 00 10 10
120/1 00 06 50
122/5 00 10 80
1223 00 00 10
122/4 00 (13 20
122/6 00 01 80
11629 00 07 20
125/1 00 17 30
125/4 00 o4 00
125/5 00 01 00
12572 00 06 50
125/3 00 13 00
126/1 00 00 50
128/1%/3 00 00 10
128/1@/ 00 07 40
127,128/2 00 07 20

[T §. 3R-25011/42/2010-3T TR -]
e FAR, I G
New Delhi, the 26th March, 2013

S.0. 751 .—Whereas by the notification of the Government of India in the Ministry of Petroleum and Natural Gas
number S.O. No. 695(E) dated 30th March, 2012 issued under sub- section (1) of Section 3 of the Petroleum and Minerals
Pipelines (Acquisition of Right of User in Land) Act,1962 (50 of 1962) the Central Government declared its intention to
acquire the right of user in the land in Tehsil- Korba, District- Korba, in Chhattisgarh, State, specified in the schedule
appended to that notification for the purpose of laying pipeline for the transportation of Petroleum products from Paradip
(Orissa) to Raipur (Chhattisgarh) and Ranchi (Jharkhand) by Indian Oil Corporation Limited;

And whereas, copies of the said notification were made available to the public on 4th August, 2012.

And whereas, the Competent Authority has under sub-section (1) of Section 6 of the said Act, submitted his
report to the Central Government;

And whereas, the Central Government has after considering the said report, decided to acquire the right of user in
the land specified in the Schedule appended to this notification;

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the said Act, the Central
Government hereby declares that the right of user in the said land specified in the Schedule appended to this notification
is hereby acquired for laying the pipeline;

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said Act, Central Government
hereby directs the right of user in the said land shall instead of vesting in the Central Government, vest on date of
publication of this declaration, in Indian Oil Corporation Limited, free from all encumbrances.
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SCHEDULE

Tehsil : Korba

District. : Korba

State : Chhattisgarh

Sl.  Name of Village Khasra No. Area
No. Hectare Are  Sq.mtr.
(1 () (3) 4) (%) (6)
1. Rogbahari 343 00 3 00
344/10 00 01 80
344/8 00 4 00
342 00 01 00
344/2,344/4 00 21 60
440 00 s 00
2. Pandaripani 157/42 00 0 00
157/40 00 06 50
114 00 01 00
15711 00 01 00
113/3 00 2 00
11372 00 3 50
113/1 00 03] 00
157/33 00 Ol 00
15718 00 03] &0
157/16 00 01 00
157/32 00 16 00
111 00 05 10
1151 00 01 00
3211 00 2 00
592 00 18 00
9% 00 05 10
93/2 00 3 60
34/1 00 16 20
24/2,24/3 00 01 00
371 00 2 00
36/2 00 10 80
36/1 00 01 50
36/4 00 01 50
16/6,39 00 01 00
16/5,40 00 4 00
83 00 3 00
42/2 00 01 00
43/1 00 s 00
43/2 00 03] 00
44/1 00 01 50
4472 00 06 30
45/2 00 4 &0
45/1 00 2 00
585 50 06 50
49 00 00 10
47 00 03 &0
48 00 2 00
50,51 00 3 00
38 00 01 00
70 00 01 00
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(1 () (3) 4) (%) (6)

Pandaripani 69/1 00 06 50

69/2 00 01 0

67,73 00 06 40

66 00 06 0

64,65 00 18 00

3. Kurudih 851/1 00 10 00

85172 00 12 60

854 00 10 00

857 00 02 00

858 00 01 00

888 00 03 00

889 00 02 00

890 00 02 0

887/1 00 07 50

887/3 00 8 00

88712 00 06 50

891/5 00 01 00

840/1 00 07 20

700 00 08. 00

701/1 00 01 20

70172 00 01 20

701/3 00 01 20

701/4 00 01 20

701/5 00 01 20

701/6 00 01 20

702 00 01 00

69 00 10 00

698/1 00 02 00

708 00 10 00

707 00 02 50

709/1 00 01 00

709/4 00 07 00

724/1khha, 681, 00 ® 00

721,717/1

680/1,718/2, 00 08. 00
720/1

6792 00 (0 00

678/1 00 01 00

677 00 03] 00
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(1) (2) 3) (4) (5) (6)
Kurudih 629 0 0® 0
628 0 o7 0
62013 0 05 10
631 0 04 50
626 0 0 0
616,617/1 0 18 0
614,615 0 0® 0
612,613 0 05 0
620/2,622/3, 0 03 0
61712
618 0 02. 0
619 0 0® 0
620/1 0 o7 )
621 0 0 0
591 0 0l 80
688/7 0 0 0
688/5 0 05 0
59013 0 03 0
500/4 0 05 0
590/1 0 03 0
589/2kha 0 03 )
589/1kha 0 15 0
589/1ga 0 1 10
580/1ka 0 05 40
582/1 0 o7 0
581/1 0 0 0
58012 0 27 0
58172 0 18 0
575 0 1 10
576 0 0® 0
574 0 o7 0
573/1 0 18 0
570 0 0l 0
565 0 2 %
567 0 0l 0
56212 0 0l 0
566/2 0 1 )
56172 0 18 0
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(1) (2) (3) (4) (5) (6)

283 0 01 0
301 00 12 %
559 0 01 0
304 0 07 20
307/1 0 06 50
308 0 06 0
309,310,311 0 10 80
312/1 0 04 0
31212 0 04 0
306 0 03 0
313 0 10 80
314 00 01 0
330 0 10 0
329 0 03 0
327 00 04, 0
326 0 03 0
32012 0 03 20
322/1 00 10 0
32213 0 1) 0
320/4 0 01 0
377 0 09 0
37973 0 03 76
376 0 0 10
379/4 0 07 20
379/6 0 04 k)
379/1 0 07 20
380/1 0 01 0
371 0 03 0
372 0 07 0
36312 0 12 %
368 0 0 10
363/1 0 10 80
364 0 05 0
4173 0 07 0
417/4 00 01 0
4171 00 0 50
423 0 03 0
424425426 00 52 20
4 Kukricholi 80/1-81 0 08 0
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(1) (2) (3) (4) (5)

~
(o)}
~

4. Kukricholi 12012 00 (03 60
12019 00 03] &0
120/4 00 s 00
120/8 00 00 50
12073 00 10 10
120/1 00 06 50
122/5 00 10 80
122/3 00 00 10
122/4 00 03] 20
122/6 00 01 80

116/2 ghha 00 a7 20
125/1 00 17 30
125/4 00 4 00
125/5 00 01 00
1252 00 06 50
125/3 00 13 00
126/1 00 00 50
128/1ka/3 00 00 10
128/1khha/l 00 a7 40
127,128/2 00 a7 20
[F.No. R-25011/42/2010-OR-I]
PAWAN KUMAR, Under Secy.
= fawett, 26 T, 2013

WA, 752 —h=id TLHT o1 UH Toiid Bl € 1 wlieh f&d W =€ qawdsh ¢ foh sfega-ai-1 deifead saa
TS % Tehser A, TSN orEieE, T SRR & Hist SR iR faeee §, gt & e & o gtea sitaa
FHiaReH fafiee o/ T UEuensd TE.ElLEl AN foeE S =y ;

I F=5T TWHR H1 I LU oM & FaieH & fau streavas gdiq g € fw qfn o, fas fw® s+
g TSR WM %1 WEd iR S g9 sifuge o ord oy ® aft €, Suant & eifushi w1 ot famen T ;

A, 376, HF TR, USiferad SIR @ifst Treueis=q (g § STan & Sifiehr o ari) IfufEm, 1962 (1962
1 50) i YR 3 F 3T-41 (1) 5N YA VKAl b1 AN L gL, S G0 H ITAM & TSR AT 3T Hid o 79
3TTST T STOT AL 7 ;

1 Afem, S S ogEl ¥ aft iy § fedeg €, S9 dli@ O e, 9RG % T § F91 g 59
A=A 1 YR FIEROT ST i ST A & W 2, TR A & ofia, i & fidR agvers e 9 % fog
ST & AYER & 35 & fag, o e FAR, 3 Yo (4. 9.) 9 9@ Wiy (faer), sfeem sifaa siarem
fafiee, s M wgare, 9. o s g R, fen s - 851114 (faer) =1 fafed &9 & eneg 99
o |
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e« e T : foer
A we/ede |, (Wi 9.) H-gia. | PRI
TR TR U
(1) (2) (3) (4) (5) (6)
IR 1515 00 04 10
(g 1517 00 01 32
124) 1518 00 01 47
1528 00 01 32
1527/1526 00 03 95
1525 00 05 26
1524 00 01 06
1584 00 00 46
1521 00 00 20
1522 00 00 20
1529 00 00 10
1376 00 00 46
1856 00 11 13
Toetge 35 00 03 34
(am g 37 00 01 39
86) 29 00 03 54
26 00 04 86
177 00 10 93

[T . 3TR-25011/1/2013-3T3TR-1]
Yo HAR, I Giaa

New Delhi, the 26th March, 2013

S.0. 752 .—Whereas it appears to the Central Government that it is necessary in the public interest that a
pipeline should be laid by the Indian Oil Corporation Limited in the Kiul river in the state of Bihar, District Lakhisarai,
Mouja-Jainagar/ Silhat by Horizontal Directional Drilling (HDD) method for "Haldia-Barauni-Kanpur product Pipeline" for
the transportation of Petroleum Product;

And, whereas, it appears to the Central Government that for the purpose of laying the said pipeline, it is necessary
to acquire the right of user in the land under which the said pipeline is proposed to be laid, and which is described in the
Schedule annexed to this notification;

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 3 of the Petroleum and Minerals
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby declares its
intention to acquire the right of user therein;

Any person interested in the land described in the said Schedule may, within twenty one days from the date
on which the copies of the notification issued under sub-section (1) of section 3 of the said Act, as published in the
Gazette of India are made available to the general public, object in writing to the acquisition of the right of user therein
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for laying of the pipeline under the land, to Shri Anil Kumar, Deputy Manager (TS) & Competent Authority (Bihar), Indian
Oil Corporation Limited (Pipelines Division), Barauni Kanpur Pipeline, P.O, Barauni Refinery, District: Begusarai - 851114
(Bihar).

SCHEDULE

Distt : Lakhisarai State : Bihar
Mouja/ Survey/Block No. Sub-Div-No. Area
Village Hectare Are  Sq.Mtr
(D) (2) (3) (4) (%) (6)
Jaynagar (Thana 1515 00 o4 10
No. 124) 1517 00 01 2

1518 00 01 47

1528 00 01 2

1527/1526 00 3 9%

1525 00 03] 26

1524 00 01 06

1584 00 00 46

1521 00 00 20

1522 00 00 20

1529 00 00 10

1376 00 00 46

1856 00 11 13
Silhat (Thana 35 00 3 L7
(Thana No. 86) 37 00 01 39

29 00 3 A4

26 00 4 86

177 00 10 93

[FNo.R-25011/1/2013-OR-I]
PAWAN KUMAR, Under Secy.
7 feeett, 26 W, 2013

WM 753 . —h=id TR A Uit R @il rgueed (94iH o STEn &% AR w1 o) st
1962 (1962 =1 50) (Fr 3o qe qved S ITTTEH Fel 791 ) HT 9N 3 1 SI-91 (1) o 18 T 9Ra TWHR
& Ueiferam iR qrepfaeh 19 HoTerd w1 IR . 31, 696(37) A 30 W< 2012 5 39 ARG | Hor g o
faffE= sioTe T9 *I dedd : a9, e : wemEs ® 9fF §, IR - S R-TER-E e uiEsH &
FrEteaa & foau sfeam offaa siaieH fafiee U <M 9 & TREY @ TR (FHETE) T A (FREUE) T
eI SRl & IREsd & o qreersd fosM 8q ST & STf&R & 375 T &1 =von @i off |

3R Sk A=A At wieE geft Gafea st B @ 6 ST 2012 1 ST FU G TE o |
3R I ATl T O 6 A ST (1) T 72 Ferd Fei 3 H=a ThR 1 R § 2

IR HF TWHR A, I [ R oo 0 % Iearq 39 Ifrg=m 9 sueg g o fafifése aft & swam +
AR 1T He = fafre=m foran 2
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3T, 3T, 51 TR, I STUTTEH 1 &1/ 6 T IT-91 (1) G UST Al b1 TAT hdd L T8 SE0M
2 T =9 sifugem 9 sueg sge o fafife gft o weuered fosm & Suam &1 sifuswr sifSa faran s @ |

TR i1 TR, SRl AT 1 G 6 T ST-4RT (4) R WS VIRl o1 94N i €U, e Few <t 7, fof
I 7 H TN 1 ATFHR 36 WU & FHRA 1 q0E & F5d TR 7 FHfed 31 & awie, g4 faeam § 71 @
Y 3feed ofiae waRee fafres o ffed shm |

ERcel

TEHA @ FHA fSrem : #erHT TH : BUAATG
HH e H A= T . LGl
q THRW TR i TR
(1 () (3) (4) (5) (6)
1 R 146/1 00 o4 86
2 were 464 00 00 65

[ §. 3R-25011/19/2010-3T 3R 1]
Yo FHAR, L G

New Delhi, the 26th March, 2013

S.0. 753 —Whereas by the notification of the Government of India in the Ministry of Petroleum and Natural Gas
number S.O. 696(E) dated 30th March 2012 issued under sub section (1) of Section 3 of the Petroleum and Minerals
Pipelines (Acquisition of Right of User in Land) Act,1962 (50 of 1962) the Central Government declared its intention to
acquire the right of user in the land in Tehsil- Basna, District- Mahasamund, in Chhattisgarh, State, specified in the
schedule appended to that notification for the purpose of laying pipeline for the transportation of Petroleum products
from Paradip (Orissa) to Raipur (Chhattisgarh) and Ranchi (Jharkhand) by Indian Oil Corporation Limited;

And whereas, copies of the said notification were made available to the public on 6th August, 2012

And whereas, the Competent Authority has under sub-section (1) of Section 6 of the said Act, submitted his
report to the Central Government;

And whereas, the Central Government has after considering the said report, decided to acquire the right of user in
the land specified in the Sched ule appended to this notification;

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the said Act, the Central
Government hereby declares that the right of user in the said land specified in the Schedule appended to this notification
is hereby acquired for laying the pipeline;

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said Act, Central
Government hereby directs the right of user in the said land shall instead of vesting in the Central Government, vest on
date of publication of this declaration, in Indian Oil Corporation Limited, free from all encumbrances.
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SCHEDULE
Tehsil : Basna Distt. : Mahasamund State : Chhattisgarh
SI. Name of Village Khasra No. Area
No. Hectare Are Sq. mtr
(D) (2) (3) (4) (%) (6)
1 Loharpali 146/1 00 o4 86
2 Medhapali 464 00 00 65
[F.No.R-25011/19/2010-OR-I]
PAWAN KUMAR, Under Secy.
T fawett, 26 7, 2013

WM, 754 . —H=9 TR A YRiferdm R @t wEuers (g o ST & Sifer s ars) stfufem,
1962 (1962 =1 50) (Fr T8 T8 qved S ITUTTEH Fel 91 ) H1 9N 3 1 SI-91 (1) o 18 T 9Ra TWHR
& Ueiferam iR qrepfaer 19 HoTerd 1 SIf=r 1. 31, 699(37) i@ 28 U 2012 R 39 IRg=AT o T et o
fafafie oo ™ %t qedia : fyedk, fer : Temgs &t 9fft &, Y- greer - TR aEuers afEse &
FrEtaaa & foau sfeam offga siaeH fafiee g <M 9 & TREY @ TR (FHETE) TE A (FREUE) T
TeIfeam SR & IREsd & fou aEarsd fosM 3g ST & SITHeR &1 318 T & ST 3T i =90 & off |

IR S SAferge i wfadl Teft Tafud -l # aE 6 ST, 2012 1 ST A & T off |
IR S ATUTTAH T 9T 6 T SU-8 (1) o 312 Gard FRrshl  Hsig TR 1 oot Raid 3 2

IR g TR A S5 R R R 2 & 99 39 Afug=m © Sureg orget o fafafdse gft & sgam #
AR 1T He = fafre=m foran 2

3T, 3T, SHs1d TR, I STUTTEH 1 &1/ 6 T IT-91 (1) SN UST Al o1 TART hdd L F8 SHE0M
2 o =9 ifugem 9 sueg sy o fafifie gft o weuered foem & Suam &1 sifuswr sifSa faran s @ |

IR i TRh, SRl AT 1 4R 6 T ST-4RT (4) §RI US Wikl o1 T4 i g, e Few <t 7, fof
IR o H ITAR T SURR 30 EUOT % YRR Hi A0E § DA WER 1 [fgd g & aeme, 99 foeam™ ¥ 9w
g Sfeaa sifaa wiaeM fafiee ¥ ffeq = |

Erell

e : faei e : HerEs T : BTG
% e HT A= T . FAHA
q THRM TR i TR
(1) (2) (3) (4) (5) (6)
1 1140 0 07 80
2 TUEY 974 00 4 24

891 00 35 81

972 00 02 66

[ §. 3TR-25011/23/2010-3T 3TR-T]
Yo FHAR, L G
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New Delhi, the 26th March, 2013

S.0. 754 .—Whereas by the notification of the Government of India in the Ministry of Petroleum and Natural Gas
number S.0.No. 699(E) dated 28th March, 2012 issued under sub section (1) of Section 3 of the Petroleum and Minerals
Pipelines (Acquisition of Right of User in Land) Act,1962 (50 of 1962) the Central Government declared its intention to
acquire the right of user in the land in Tehsil- Pithora, District- Mahasamund, in Chhattisgarh, State, specified in the
schedule appended to that notification for the purpose of laying pipeline for the transportation of Petroleum products from
Paradip (Orissa) to Raipur (Chhattisgarh) and Ranchi (Jharkhand) by Indian Oil Corporation Limited;

And whereas, copies of the said notification were made available to the public on 6th August, 2012.

And whereas, the Competent Authority has under sub-section (1) of Section 6 of the said Act, submitted his report
to the Central Government.

And whereas, the Central Government has after considering the said report, decided to acquire the right of user in
the land specified in the Schedule appended to this notification.

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the said Act, the Central
Government hereby declares that the right of user in the said land specified in the Schedule appended to this notification
is hereby acquired for laying the pipeline.

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said Act, Central Government
hereby directs the right of user in the said land shall instead of vesting in the Central Government, vest on date of
publication of this declaration, in Indian Oil Corporation Limited, free from all encumbrances.

SCHEDULE
Tehsil :Pithora Distt. : Mahasamund State : Chhattisgarh
SL Name of Village Khasra No. Area
No. Hectare Are  Sq.mtr
(1) (2) (3) (4) (5) ()
1. Khairkhuta 1140 00 0 8
2. Gopalpur 974 00 34 24
891 00 35 81
972 00 02 66
[F.No.R-25011/23/2010-OR-I]
PAWAN KUMAR, Under Secy.
% fewedt, 26 W, 2013

WM, 755 —H=d YR A Yeiferds R @t wEuers (9 o ST & Sifehr w1 ars) stfufem,
1962 (1962 1 50) (S Tq 0 9= Sod AR el 71 € 1 9N 3 1 - (1) o 37 SR IR TR
% Ugiferam 3R grehfash 9 WACE 1 SE=AT 1. 3. 697(37) TR 30 A+, 2012 GRI 39 A= ¥ Gora STg=
o fafafée siere T *1 qedia : e, e : SR &1 9fF o, TR - S - TR qeuered giEse &
FrEtaaa % foau gfeam ffaa siaeH fafiee g <M g & IREY @ TR (FEETE) Td A (FREvE) T
TeIferam SRl & IREsd & fou aEaarsd fosM 3q ST & SIHeR &1 318 T & 3797 3T i =90 &t off |
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IR Sk A= At wieE geft Gafe st B @ 4 ST, 2012 1 ST HU & T off |
R S AR T 9T 6 HT SU-8W (1) o 312 Gard FRrshrl § Hesia TR 1 7ot fdid 6 2 |

IR HT THR A, 3K T W =R 6 & vv=r 70 Afugsm 9 Sumg g ¥ fafife g & swam +
AferR 1T He = fafre=m foran 2

3T, 3T, 51 TR, I ST 1 &1/ 6 T IT-910 (1) SN UST Al b1 TAT hdd L T8 SE0M
2 T =9 sifugem 9 sueg sge o fafife gft o weuered foem & Suam &1 sifuswr sifSa faman s @ |

TR i TR, SRl AT 1 € 6 o1 ST-4RT (4) R W& Wikl o1 941 i g, e Few <t 7, fof
I 9 H TN 1 ATHR T6 WU & TR h1 q0E & F5d TR 7 Hfed 31 & awie, g4 faeam § 71 @
X Sfeed ofiae swiaRee fafres o ffed shm |

ERcell

TEHA : hLaen e : &ien T : TAEE
HT e H A T . AHA

4 TR TR T HR®
(1) (2) (3) 4) (5) (6)

1 sergar 379 00 2 o

[, 6. 3TR-25011/40/2010-37 3AR-1]
Yo AR, A Giad

New Delhi, the 26th March, 2013

S.0. 755 .—Whereas by the notification of the Government of India in the Ministry of Petroleum and Natural Gas
number S.0.No. 697(E) dated 30th March, 2012 issued under sub section (1) of Section 3 of the Petroleum and Minerals
Pipelines (Acquisition of Right of User in Land) Act,1962 (50 of 1962) the Central Government declared its intention to
acquire the right of user in the land in Tehsil- Kartala, , District- Korba , in Chhattisgarh, State, specified in the schedule
appended to that notification for the purpose of laying pipeline for the transportation of Petroleum products from Paradip
(Orissa) to Raipur (Chhattisgarh) and Ranchi (Jharkhand) by Indian Oil Corporation Limited;

And whereas, copies of the said notification were made available to the public on 4th August, 2012.

And whereas, the Competent Authority has under sub-section (1) of Section 6 of the said Act, submitted his report
to the Central Government.

And whereas, the Central Government has after considering the said report, decided to acquire the right of user in
the land specified in the Schedule appended to this notification.

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the said Act, the Central
Government hereby declares that the right of user in the said land specified in the Schedule appended to this notification
is hereby acquired for laying the pipeline.

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said Act, Central Government
hereby directs the right of user in the said land shall instead of vesting in the Central Government, vest on date of
publication of this declaration, in Indian Oil Corporation Limited, free from all encumbrances.
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SCHEDULE

Tehsil : Kartala

Distt. : Raipur

State : Chhattisgarh

SL Name of Village Khasra No. Area
No. Hectare Are  Sq.mtr
(1) (2) (3) (4) (5) (6)
L. Ghataduwari 379 00 02 94
[F.No.R-25011/40/2010-OR-I]
PAWAN KUMAR, Under Secy.
78 feeedt, 26 w4, 2013

WA, 756 . —H=d TR A YRiferas R @t wEuers (g o ST & Sifer s ars) stfufem,
1962 (1962 1 50) (o T 0 9= Sod AR el 71 € 1 9N 3 1 - (1) o 37 SR IR TR
& Ueiferam iR qrepfaer 19 HoTerd 1 A= 1. 31, 701(37) e 28 W 2012 R 39 IRg=AT § T et o
faffE= sxie Toa =t dedid : Herems, e : memys, #1 9fd ¥, TR - S TR weges qiaisT &
FrEtaad & forg gfeam s iRy fafites gu < 59 # IREY 9@ T (SUEE) U6 U (FREE) a%
TSI SRl & IREsd & T qreersd fosM 8q ST & STfER & 375 T &1 =90 @i off |

IR S Saferge 1 wfaat Tl Tafea - a8 faaER, 2012 H Suers HU & TE o |
R S ATUTTIH T 9T 6 HT SU-8 (1) o 12 Gerd FRrhrl § Hesia TR 1 7ot faid 6 2 |

I FH= WHR A 3 U W faR w0 & Iear 0 Aferga ¥ Sueg oqgs o fafafdse aft § swgm &
Afershr i F 1 fafesa fman 7

3Tq:, 3T, 51 TR, I STUTTEH Y &1/ 6 T IT-910 (1) G UST Wl bl TAT hdd L F8 SE0M
2 T =9 sifugem 9 sueg sy o fafife gft o weuered foem & Suam &1 sifuswr s1fSa faman s @ |

IR F5T TR, S AT FT 4RI 6 T ST-9RT (4) 5N U< AfFadl 1 47 F g, Tg e <t 7, Fom
I 7 H TN 1 ATFHR 36 ST & TR h1 q0E & F5d R J FHfed 31 & awime, g4 faeam § 71 @
X 3feaT ATa wianed faftaee @ fafead s |

STt
TeHd : TRTHS fSfet : #weTEYg T : BUAAE
%H T w1 AH T . BERT
g BRA TR HR
(1 (@) (3) (4) (5) (6)
1. FoEr 67 00 03 50
2. fw= 217 00 01 50

[ §. 325011/25/2010-37 STR-I]

Yo AR, A Giad
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New Delhi, the 26th March, 2013

S.0. 756 .—Whereas by the notification of the Government of India in the Ministry of Petroleum and Natural Gas
number S.0.No. 701(E) dated 28th March 2012 issued under sub section (1) of Section 3 of the Petroleum and Minerals
Pipelines (Acquisition of Right of User in Land) Act,1962 (50 of 1962) the Central Government declared its intention to
acquire the right of user in the land in Tehsil- Mahasamund, District- Mahasamund, in Chhattisgarh, State, specified in the
schedule appended to that notification for the purpose of laying pipeline for the transportation of Petroleum products from
Paradip (Orissa) to Raipur (Chhattisgarh) and Ranchi (Jharkhand) by Indian Oil Corporation Limited;

And whereas, copies of the said notification were made available to the public on 8th September, 2012.

And whereas, the Competent Authority has under sub-section (1) of Section 6 of the said Act, submitted his report
to the Central Government.

And whereas, the Central Government has after considering the said report, decided to acquire the right of user in
the land specified in the Schedule appended to this notification.

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said Act, the Central
Government hereby declares that the right of user in the said land specified in the Schedule appended to this notification
is hereby acquired for laying the pipeline.

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said Act, Central Government
hereby directs the right of user in the said land shall instead of vesting in the Central Government, vest on date of
publication of this declaration, in Indian Oil Corporation Limited, free from all encumbrances.

SCHEDULE
Tehsil : Mahasamund Distt. : Mahasamund State : Chhattisgarh
SL Name of Village Khasra No. Area
No. Hectare Are  Sq.mtr
(1) (2) (3) (4) (5) ()
L. Phulwari 67 00 3 50
2. Pirda 217 00 o0

[F.No.R-25011/25/2010-OR-I]

PAWAN KUMAR, Under Secy.



[ 91T [I—&7S 3(ii)]

AR 1 TS19F : 1719 30, 2013/97 9, 1935 2275

M Ta TSI WA
7 feoett, 2 SHerd, 2013

WA, 757 3l foag  sifufed, 1947
(1947 T 14) &1 91 17 % STTEOT H, H1d TR HLA
Ty, €. % YU % Gaig TSRl 3R ST U %
e, ey W e siieifies foar o #=im  sieifie
aiferarTor |, 1, 72 feeett & gare (Hed 9@ 222/2011)
TRIRTG Ll €, S h1d TR 1 02-01-2013 1 9
gam o |

[H. - 42012/11/2003 3T AR(HTH-11]
. TH. AR, ST ST
MINISTRY OF LABOUR AND EMPLOYMENT

New Delhi, the 2nd January, 2013

S.0. 757 .—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947 ), the Central
Government hereby publishes the Award (Ref. No. 222/
2011) of the Central Government Indus. Tribunal No. 1,
New Delhi as shown in the industrial dispute between the
management of Central Public Work Department, and their
workman, received by the Central Government on 02-01-2013

[ No.L-42012/11/2003-IR(CM-1I]
B. M. PATNAIK, Section Officer
ANNEXURE

BEFORE DR.R.K. YADAV : PRESIDING
OFFICER CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL No.1 KARKARDOOMA COURT
COMPLEX DELHI

(L.D. No. 222/2011)

The General Secretary,

All India CPWD (MRM)
Karamchari Sangathan (Regd.),
No.4823, GaliNo.13,

Balbir Nagar Extension,

Shahdara, Delhi - 110032 ... Workman
VERSUS

The Director General of Works,

CPWD, Nirman Bhawan,

New Delhi. .. Management

AWARD

Contract labours were engaged by M/s Swastik
Enterprises (in short the contractor) to perform the job
undertaken by them from Central Public Works Department
(in short the management). The contract labour, so engaged
by the contractor, used to operate DG sets. Since the
management used to obtain services of the contractor to
maintain buildings and plants, contract labours filed a writ
petition before the High Court of Delhi, for regularization
of their services with the management. While disposing

the writ petition, the High Court commanded that contract
labours shall not be substituted with other contract workers
in the event when contract job is assigned to a new
contractor and in case of contract with contractor comes
to an end, contract may be renewed and in case renewal of
contract is not possible, then endeavour should be made
to impress upon the new contractor to continue with the
contract workers. The High Court also commanded the
appropriate Government to take steps as to whether contract
labour system in the establishment of the management
needs to be abolished or not. However precedent in Steel
Authority of India [2001 (7) S.C.C. 1] took away the sanctity
of above directions.

2. Shri Satpal and Shri Babu Lal were engaged by
the contractor to operate DG sets installed at CCRAS
Janakpuri, New Delhi. Their services were dispensed with
by the contractor on 02-03-2001. They claimed reinstatement
in service with the management, placing reliance on
directions issued by the High Court of Delhi. Since their
demand was not conceded to, they approached the All
India CPWD (MRM) Karamchari Sangathan (in short the
union) for redressal of their grievances. The union raised
an industrial dispute before the Conciliation Officer. The
management contested the claim and as such conciliation
proceedings ended into a failure. On consideration of the
failure report, submitted by the Conciliation Officer, the
appropriate Government referred the dispute to Central
Government Industrial Tribunal No.II, New Delhi, for
adjudication, vide order No.L-42012/11/2003-IR(CM-II),
New Delhi, dated 23-02-2000 with following terms:

“Whether demand of All India CPWD (MRM)
Karamchari Sangathan for reinstatement/absorption and
regularization of Satpal and Shri Babu Lal, Generator
Operator in CPWD is legal and justified? If yes, to what
relief they are entitled to?”’

3. Claim statement was filed by Shri Satpal and Shri
Babu Lal pleading that they were working as Generator
Operators with effect from January’ 95 and June’ 95
respectively. Minimum wages were paid to them, as
prescribed by the appropriate authority from time to time.
They put in more than 240 days service in each year, since
the dates of their respective engagements. Work performed
by them is of perennial nature and incidental to the activities
of the management They approached the High Court of
Delhi vide CWP No.358 of 2001 for abolition of contract
labour in the establishment of the management as well as
for absorption of their services. The High Court passed
order dated 26.05.2000, with following directions:

“a. The services of these contract workers shall not
be substituted with other contract workers, ie. if the
respondent requires to employ contract workers in the jobs
assigned to these contract workers, then they will not
replace the present contract workers with fresh contract
workers.

b. In case the contract with a particular contractor
who has engaged these petitioners/contract workers,
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comes to an end the said contract may be renewed and if
that is not possible and the contract is given to some other
contractor endeavour should be made to continue these
contract workers with the new contractor.

c. If the decision is taken to abolish the contract
labour in particular job/work/process in any of the offices/
establishments of CPWD (as per the terms of reference
contained in Resolution dated 30-03-2000), as per the
judgement of Supreme Court in Air India Statutory
Corporation (supra) such contract workers would be entitled
to claim the benefits in terms of aforesaid judgement.”

4. Claimants present that the directions issued by
the High Court were not appealed against by the
management, hence it became final. Appropriate
Government constituted a Central Advisory Contract Labour
Board, which advised the Government to abolish contract
labour in various processes/jobs/operations in the
establishment of the management Appropriate Government
issued notification on 31-07-2002, on the strength of which
contract labour has been abolished in various processes/
operation /jobs in the establishment of the management.

5. They project that they were performing their
duties as generator operators with the management. Despite
specific directions of the High Court of Delhi to the effect
that their services shall not be substituted with other
contract workers, their services were terminated by the
management with effect from 2-3-2001. No disciplinary
proceedings were ever initiated against them. No notice or
pay in lieu thereof and retrenchment compensation was
paid to them in pursuance of provisions of Section 25-F of
the Industrial Disputes Act, 1947 (in short the Act).
Provisions of section 25-G and 25-H of the Act were also
violated. They claim that their services may be reinstated
with continuity and full back wages. They further claim
that their services may be regularized with the management.

6. Demurral was made by the management
pleading that the claimants admit in their claim that they
were engaged by the contractor. Their claim is not
maintainable since they were not engaged by the
management. Furthermore, in view of precedent handed
down by the Apex Court in Uma Devi [2006 (4) S.C.C. 1]
casual contract workers have no right to be regularized in
service, who were engaged without following prescribed
procedure of recruitment. It has further been ruled that if
an incumbent is engaged on casual basis, his appointment
would come to an end by afflux of time when contract
expires. Mere fact that temporary or casual employee has
continued in services for time beyond the contract of his
appointment, he would not be entitled to be absorbed in
service.

7. The management pleads that since no
relationship of employer and employee exists between the
parties present claim is not maintainable, since the
contractor has not been arrayed as a party to the dispute.
Maintenance work at CCRAS Janakpuri was given on

contract to various contractors form time to time. The
contractor had to carry out operation and maintenance of
work, on job basis. He was required to engage labour for
execution of job work. Contractor was at liberty to employ
suitable staff and get his employees engaged as per his
requirement. Since claimants were not engaged by the
management, their claim is unfounded. The management
denies that the work awarded to the contractor was of
perennial nature. The management undertakes projects of
different departments and those departments submit
estimates for undertaking maintenance work. After sanction
of estimates for maintenance work by the departments,
they deposit necessary funds with the management for a
particular year to carry out maintenance work. The
department is free to discontinue to deposit funds for
maintenance work at any time and to stop getting
maintenance work done from the management. Accordingly,
work assigned to the contractor by the management
depends upon availability of work.

8. Directions issued by the High Court, in its order
dated 26-05-2003, were clarified by the High Court in its
order dated 01-03-2002. It was made clear therein that in
view of the precedent handed down by the Apex Court in
Steel Authority of India (supra) directions issued by the
High Court on 26-05-2000 would not be applicable. The
management denied that the contract labour system was
abolished by the appropriate Government in respect of
work performed by the claimants. It has been asserted that
services of the claimants were dispensed with by the
contractor and not by the management. Claim put forward,
to the effect that the management was supposed to give
one months notice or pay in lieu thereof and retrenchment
compensation, is unfounded. No.obligation accrued on
the management to comply with Section 25-F, -25- G and
25-H of the Act. Claim put forward is liable to be dismissed,
being devoid of merits.

9. Vide order No. Z-22019/6/2007-IR(CII), New
Delhi dated 20-03-2011, the appropriate Government
transferred the case to this Tribunal for adjudication.

10. Claimants have examined themselves in
support of their claim. Shri Satpal Singh Saharan, Executive
Engineer (Electrical), was examined on behalf of the
management. No other witness was examined by either of
the parties.

11. Arguments were heard at the bar. Shri Satish
Kumar Sharma, authorized representative, advanced
arguments on behalf of the claimant union. Shri Sanjay
Aggarwal, authorised representative, presented facts on
behalf of the management. I have given my careful
considerations to the arguments advanced at the bar and
cautiously perused the record. My findings on issues
involved in the controversy are as follows:

12. Shri Satpal projects in his affidavit EX.- WW 1/
A that he was working with the management since January
1985. He highlights that he was employed by the Executive
Engineer. According to him, he has been in continuous
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service of the management. Though he was shown in the
services of the contractor, yet the contractor used to change
after every six months. His work was being assigned and
supervised by the management. During the course of his
cross examination, he concedes that a sum of Rs. 6000.00
was paid to him on the strength of wage settlement dated
2-11-2001 by M/s. Swastik Enterprises. He also admits that
M/s. Swastik Enterprises made that payment to him since
he was its employee. He further concedes that he never
marked his attendance with the management.

13. Shri Babu Lal swears similar facts in his affidavit
EX.WW2/A, as detailed by Shri Satpal Singh. However,
during the course of cross examination, he concedes that
he was an employee of M/s. Swastik Enterprises. He made
a candid admission that his wages were paid by
M/s. Swastik Enterprises. He came to know that he was
never employed by the management.

14. Shri Satpal Singh Saharan, Executive Engineer,
unfolds that Shri Satpal and Shri Babu Lal were never
engaged by the management. Copies of log book, which
are Ex WW1/6 to Ex.- WW1/20 and Ex.. WW2/6 to Ex. WW2/
39, are copies of log book maintained by the contractor.
Visitor's pass were also issued in favour of the employees
of the contractor. Claimants were not employees of the
management and they filed false claim.

15. Out of facts unfolded by Shri Satpal, Babu Lal
and Shri Satpal Singh Saharan, it came over the record that
the management had outsourced the work relating to
maintenance of building and plant in respect of deposit
work, when such contracts were obtained by them from
various Government departments on yearly basis. The
management awarded work of maintenance of DG sets to
M/s Swastik Enterprises, who used to pay wages to their
employees. Shri Satpal and Babu Lal raised a dispute against
Swastik Enterprises when less wages than minimum wages,
as notified by appropriate Government, were paid to them.
Wage settlement dated 02-11-2001 was entered into and
M/s. Swastik Enterprises paid a sum ot Rs.6000.00 to Shri
Satpal Singh and Babu Lal. Therefore, out of these facts,. it
is evident that the claimants were engaged by M/s. Swastik
Enterprises. Their wages were paid by the contractor, who
was their paymaster. It is crystal clear that relationship of
employer and employee never existed between the
claimants and the management.

16. Whether the claimants, who were employees
of the Contractor, can maintain a dispute against the
management? For an answer to this proposition, the
Tribunal has to take note of the law contained in Section 10
of the Contract Labour (Regulation and Abolition) Act,
1970 (in short the Contract Labour Act), which makes
provision for prohibition of employment of contract labour.
For sake of convenience provisions of Section 10 of the
Contract Labour Act are reproduced thus:

“10. Prohibition of employment of contract
labour :—

(1) Notwithstanding anything contained in this Act,
the appropriate Government may, after
consultation with the Central Board or, as the case
may be, a State Board, prohibit, by notification in
the Official Gazette, employment of, contract
labour in any process, operation or other work in
any establishment.

) Before issuing any notification under sub-section
(1) in relation to an establishment, the appropriate
Government shall have regard to the conditions
of work and benefits provided for the contract
labour in that establishment and other relevant
factors, such as -

(a) whether the process, operation or other work
is incidental to, or necessary for the industry,
trade, business, manufacture or occupation
that is carried on in the establishment,

(b) whether itis of perennial nature, that is to say,
it is of sufficient duration having regard to the
nature of industry, trade, business,
manufacture or occupation carried on in that
establishment;

(¢) whether it is done ordinarily through regular
workmen in that establishment or an
establishment similar thereto;

(d) whether itis sufficient to employ considerable
number of whole-time workmen.

Explanation— If a question arises whether any
process or operation or other work is of perennial nature,
the decision of the appropriate Government thereon shall
be final.”

17. As emerge out of the provisions of sub-section
(1) of Section 10 of the Contract Labour Act, the appropriate
Government may, by notification in the official gazette,
prohibit employment of contract labour in any process,
operation or other work in any establishment. When
employment of contract labour is prohibited, by issuance
of a notification in official gazette by the appropriate
Government, what would be the status of the contract
labour employed in the establishment? Such a question
arose before the Apex Court in Steel Authority of India Ltd.
(supra). The Apex Court ruled therein that there cannot be
automatic absorption of contract labour by principal
employer on issuance of notification by the appropriate
Government on abolition of contract labour system, under
sub section (1) of Section 10 of the Contract Labour Act. It
would be expedient to reproduce the law laid by the Apex
Court, which is extracted thus:

...... they fall in three classes: (1) where contract labour is
engaged in or in connection with the work of an
establishment and employment of contract labour is
prohibited either because the industrial adjudicator/court
ordered abolition of contract labour or because the
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appropriate Goverment issued notification under section
10(1) of the CLRA Act, no automatic absorption of contract
labour working in the establishment was ordered, (2) where
contract was found to be a sham and nominal, rather a
camouflage, in which case the -contract labour working in
the establishment of the principal employer were held, in
fact and in reality, the employees of the principal employer
himself. Indeed such cases do not relate to the abolition of
contract labour but present instances wherein the court
pierce the veil and declared the correct position as a fact at
the stage after employment of contract labour stood
prohibited, (3) where in discharge of a statutory obligation
of maintaining a canteen in an establishment the principal
employer availed the services of the contractor, the courts
have held that the contract labour would indeed be
employees of the principal employer”.

18. The Court ruled that neither section 10 of the
Contract Labour Act nor any other provision in that Act,
whether expressly or by necessary implication, provides
for automatic absorption of contract labour on issuance of
a notification by the appropriate Government under sub
section (1) of section 10, prohibiting employment of
contract labour, in any process, operation or other work in
any establishment. Consequently the principal employer
cannot be required to order for absorption of the contract
labour working in the establishment concerned. It was
further ruled therein that in Saraspur Mills case (1974 (3)
SCC 66), the workman engaged for working in the canteen
run by the Cooperative Society for the appellant were the
employees of the appellant mills. In Basti Sugar Mills (AIR
1964 S.C. 355) a canteen was run in the factory by the
Cooperative Society and as such the workers working in
the canteen were held to be employees of the establishment.
The Apex Court ruled that these cases fall in class (3)
mentioned above. Judgment in Hussainbhai (1978 Lab. I.C.
1264) was cansidered by the Apex Court in the said
precedent and it was ruled therein that the said precedent
falls in class (2), referred above. The Apex Court concluded
that on issuance of prohibitive notification under section
10 of the Contract Labour Act prohibiting employment of
contract labour or otherwise, in an industrial dispute
brought before it by any contract labour in regard to
conditions of service, the Industrial Adjudicator will have
to consider the question whether the contractor has been
interposed either on the ground of having undertaken to
produce any given result for the establishment or for supply
of contract labour for work of the establishment under a
genuine contract or is a mere ruse/camouflage to evade
compliance of various beneficial legislation so as to deprive
the workers of the benefit thereunder. If the contract is
found to be not genuine but a mere camouflage, the so
called contract labour will have to be treated as employees
of the principal employer who shall be directed to regularize
the services of the contract labour in the establishment
concerned, subject to the conditions as may be specified
by it for that purpose.

19. As annonced by the Apex court, on issuance
of a prohibitive notification, prohibiting employment of
contract labour or otherwise in any industrial dispute
brought before it by the contract labour in regard to
conditions of his service, the industrial adjudicator will
have to consider the question whether the contractor has
been interposed either on the ground of having undertaken
to produce any given result in the establishment or for
supply of the contract labour for the work of the
establishment under a genuine contract or it is a mere ruse/
camouflage to evade compliance of beneficial legislation
so as to deprive the workers of the benefits therein. Thus it
was ruled that a contract labour can raise a dispute before
the industrial adjudicator in regard to his conditions of
service and in case the contract is found to be not genuine
but a mere camouflage, the so called contract labour will
have to be treated as employees of the principal employer.
Also see Standard Vacuum Refining Co. of India Ltd. (1960
(II) LLJ. 233), which was referred with approval in Steel
Authority of India.

20. In Shivnandan Sharma (1955 (1) LLJ 688), the
respondent Bank entrusted its Cash Department under a
contract to the Treasures who appointed Cashiers,
including the appellant Head Cashier. The question before
the Apex Court was: was the appellant an employee of the
Bank? On construction of the agreement entered into the
Bank and the Treasure, the Court laid down:

”If a master employs a servant and authorizes him
to employ a number of persons to do a particular job and to
guarantee their fidelity and efficiency for a cash
consideration, the employees thus appointed by the servant
would be equally with the employer, servant of the master.”

In the above precedent the Apex Court for the
first time laid down the crucial test of supervision and control
for determining the relationship of employer and employee.

21. In Hussainbhai (supra) the petitioner, who was
manufacturing ropes, entrusted the work to a contractor
who engaged his own workers. When, after some time, the
workers were not engaged, they raised an industrial dispute
that they were denied employment by the petitioner. On
reference of that dispute, the labour court passed an award
against the petitioner. When matter reached the Apex Court,
on examination of various factors and applying the effective
control test, it was held that though there was no direct
relationship between the petitioner and the workers yet on
lifting the veil and looking at the conspectus of factors
governing employment, the naked truth, though drapped
in different perfect paper arrangement, was that the real
employer was the petitioner, not the immediate contractor.
The Apex Court stated law in following words:

"Where a worker or group of workers labours to
produce goods or services and these goods or services
are for the business of another, that other is, in fact, the,
employer. He has economic control over the workers'
subsistence, skill, and continued employment. If he, for
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any reason, chokes off, the worker is virtually, laid off. The
presence of intermediate contractor with whom alone the
workers have immediate or direct relationship ex-contractus
is of no consequence when, on lifting the veil or looking at
the consepectus of the factors governing employment, we
discern the naked truth, though draped in different perfect
paper arrangement, that the real employer is the
management, not the immediate contractor®**. If the
livelihood of the workmen substantially depends on labour
rendered to produce goods and services for the benefit
and, satisfaction of an enterprise, the absence of direct
relationship or the presence of dubious intermediaries or
the make-believe trappings of detachment from the
management cannot snap the real-life bond. The story may
vary but the inference defies ingenuity. The liability cannot
be shaken off. Of course, if there is total dissociation in
fact between the disowning management and the aggrieved
workmen, the employment is, in substance and real-life
terms, by another. The management's adventitious
connections cannot ripen into real employment.”

As noted above, this precedent does not present an
illustration of abolition of contract labour but an instance
where the Court pierced the veil and declared the correct
position to the effect that the contract labours were
employees of the principal employer and not of the
contractor.

22. In Steel Authority of India (supra) it has been
ruled that the term "contract labour" is a species of workman.
A workman may be hired: (1) in an establishment by the
principal employer or by his agent with or without the
knowledge of the principal employer, or (2) in connection
with the work of an establishment by the principal employer
through a contractor or by a contractor with or without the
knowledge of principal employer. Where a workman is hired
in or in connection with the work of an establishment by
the principal employer through a contractor, he merely acts
as an agent so there will be master and servant relationship
between the principal employer and the workman. But
when a workman is hired in or in connection with the work
of an establishment by a contractor, either because he has
undertaken to produce a given result for the establishment
or because he supplies workmen for any work of the
establishment, a question might arise whether the
contractor is a mere camouflage as in Hussainbhai's case
(supra) and in Indian Petrochemicals Corporation case [1999
(6) S.C.C. 439] etc.; if the answer is in affirmative, the
workman will be in fact an employee of the principal
employer, but if the answer is in the negative, the workman
will be a contract labour.

In view of the legal proposition, referred above, it
is concluded that the claimants can maintain this dispute
against the management since they agitate that the contract
agreement between the management and the Contractor is
sham and nominal.

23. Whether any directions for deeming the
contract labour as having become the employees of the
principal employer can be issued, when the contractor or
the principal employer had violated the provisions of the
Contract labour Act? To find an answer, provisions of that
Actare to be examined. The Contract Labour Act regulates
conditions of workers in contract labour system and
provides for its abolition by the appropriate Government
as provided by section 10 of that Act. In regard to regulatory
measures section 7 requires the principal employer to get
itself registered, while section 12 obliges every contractor
to obtain a licence, under the provisions of that Act.
Section 9 places an embargo on the principal employer of
an establishment from employing contactor labour in the
establishment, when either it is not registered or its
registration has been revoked. Section 12 of the Contract
Labour Act imposes a liability on a contractor not to
undertake or execute any work through contract labour
except under and in accordance with a licence. Sections
23,24 and 25 make contraventions of the provisions of that
Act or Rules made thereunder penal. In Dena Nath (1992
Lab. I.C. 75) the Apex Court considered the question,
whether non-compliance of the provisions of sections 7
and 12 by the principal employer and the contractor
respectively would make the contract labour employed by
the principal employer as the employee of the latter. It was
ruled that only consequence of non-compliance either by
the principal employer of section 7 or by the contractor in
complying the provisions of section 12 is that they are
liable for prosecution under the said Act. But the employees
employed through the contractor cannot be deemed to be
the employees of the principal employer.

24 In the Steel Authority of India (supra) the Apex
Court laid emphasis‘...... the consequence of violation
of Sections 7 and 12 of the CLRA Act s explicitly provided
in Sections 23 and 25 of the CLRA Act it is not for High
courts or this Court to read in some unspecified remedy
in Section 10 or substitute for pennal consequences
specified in Sections 23 and 25 a different sequel, be if
absorption of contract labour in the establisment of
principal employer or a lesser or harsher punishment. Such
an interpretation of the provisions of the statute will be far
beyond the principle of ironing out the creases and the
scope of interpretative legislation and as such, clearly
impermissible”. The above authoritative pronouncements
make it clear that on violations of theprovisions of the
Contract Labour Act or Rules made thereunder, the contract
labour could not be deemed to have become the employee
of the principal employer.

25. Whether this Tribunal has power to order for
abolition of contract labour system in the establishment of
the management? For an answer, legal dicta is to be
considered. Before enactment of the Contract Labour Act,
the industrial adjudicator, in appropriate cases, used to
issue directions to the establishment concerned to abolish
or modify system of contract labour. Reference can be made
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to precedents in United Salt Works and Industries Ltd.
[1962 (I) LLJ. 131], Shibu Metal Works [1966 (I) LLJ. 717],
National Iron & Steel Co.[1967 (II) LLJ. 23] and Ghatge and
Patil (Transport) Pvt. Ltd. [1968 (I) LLJ. 566]. The National
Commission on Labour (1966) in para 29.11 of its report,
enumerated those factors, on which abolition of contract
labour was ordered, thus:

“29.11. Judicial awards have discouraged the practice
of employment of contract abour, particularly when the
work is (i) perennial and must go on from day to day; (ii)
incidental and necessary for the work of the factory; (iii)
sufficient to employ a considerable number of whole time
workmen; and (iv) being done in most concerns through
regular workmen. These awards also came out against the

19

system of 'middlemen'.

26. After Contract Labour Act was brought on statute
book, the Apex examined jurisdiction of the industrial
adjudicator to issue directions to the establishment to
abolish contract labour in Vegoils Private Ltd. [1971 (2)
S.C.C. 724] and ruled that it would be proper that the
question, whether the contract labour in the appellant
industry was to be abolished or not, be left to be dealt with
by the appropriate Government under the provisions of
that Act, if it becomes necessary. The observations made
by the Court are extracted thus:

“The appropriate Government when taking action
under Section 10 will have an overall picture of the
industries carrying on similar activities and decide whether
contact labour is to be abolished in respect of any of the
activities of that industry, Therefore, it is reasonable to
conclude that the jurisdiction_to decide about the abolition
of contract labour, or to put it differently, to prohibit the
employment of contract labour, is now to be done in
accordance with Section 10. Therefore, it is proper that the
question whether the contract labour regarding loading
and unloading in the industry of the appellant is to be
abolished or not, is left to be dealt with by the appropriate
Government under the Act, if it becomes necessary. On
this ground, we are of the opinion that the direction of the
Industrial Tribunal in this regard will have to be set
aside.***. The legality of the direction given by the
Industrial Tribunal abolishing contract labour in respect of
loading and unloading from May 1, 1971, can also be
considered from another point of view. The Central Act, as
mentioned earlier, had come into force on February 10, 1971.
Under Section 10 of the said Act the jurisdiction to decide
matters connected with prohibition of contract labour is
now vested in the appropriate Government. Therefore, with
effect from February 10, 1971, it is only the appropriate
Government that can prohibit contract labour by following
the procedure and in accordance with the provisions of
the Central Act. The Industrial Tribunal, in the
circumstances, will have no jurisdiction, through its award
dated November 20, 1970, to give a direction in that respect
which becomes, enforceable after the date of the coming
into force of the Central Act. In any event, such a direction
contained in the award cannot be enforceable from a date

when abolition of contract labour can only be done by the
appropriate Government in accordance with the provisions
of the Central Act”.

27. In Gujrat Electricity Board [1995 (5) S.C.C. 27] the
same view was taken by the Apex Court holdings that the
authority to abolish the contract labour vests in the
appropriate Government and not in any court including
the industrial adjudicator. it would be apposite to reproduce
the observation of the court thus:

“53. Our conclusions and answers to the questions
raised are, therefore, as follows:

@) In view of the provisions of Section 10 of the Act,
it is only the appropriate Government which has
the authority to abolish genuine labour contract in
accordance with the provisions of the said Section.
No Court including the industrial adjudicator has
jurisdiction to do so.

(i

=

If the contract is sham or not genuine, the workmen
of the so-called contractor can raise an industrial
dispute for declaring that they were always the
employees of the principal employer and for
claiming the appropriate service conditions. When
such dispute is raised, it is not a dispute for
abolition of the labour contract and hence the
provisions of Section 10 of the Act will not bar
either the raising or the adjudication of the dispute.
When such dispute is raised, the industrial
adjudicator has to decide whether the contract is
sham or genuine. It is only if the adjudicator comes
to the conclusion that the contract is sham, that he
will have jurisdiction to adjudicate the dispute. If,
however, he comes to the conclusion that the
contract is genuine, he may refer the workmen to
the appropriate Government for abolition of the
contract labour under Section 10 of the Act and
keep the dispute pending. However, he can do so
if the dispute is espoused by the direct workmen
of the principal employer. If the workmen of the
principal employer have not espoused the dispute,
the adjudicator, after coming to the conclusion that
the contract is genuine, has to reject the reference,
the dispute being not an industrial dispute within
the meaning of Section 2 (k) of the ID Act. He will
not be competent to give any relief to the workmen
of the erstwhile contractor even if the labour
contract is abolished by the appropriate
Government under Section 10 of the Act.

(@ii)) If the labour contract is genuine a composite
industrial dispute can still be raised for abolition of
the contract labour and their absorption. However,
the dispute, will have to be raised invariably by the
direct employees of the principal employer. The
industrial adjudicator, after receipt of the reference
of such dispute will have first to direct the workmen
to approach the appropriate Government for
abolition of the contract labour under Section 10
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of the Act and keep the reference pending. If
pursuant to such reference, the contract labour is
abolished by the appropriate Government, the
industrial adjudicator will have to give opportunity
to the parties to place the necessary material before
him to decide whether the workmen of the erstwhile
contractor should be directed to be absorbed by
the principal employer, how many of them and on
what terms. If, however, the contract labour is not
abolished, the industrial adjudicator has to reject
the reference.

(iv) Even after the contract labour system is abolished,
the direct employees of the principal employer can
raise an industrial dispute for absorption of the
ex-contractor's workmen and the adjudicator on the
material placed before him can decide as to who
and how many of the workmen should be absorbed
and on what terms”.

28. In Steel Authority of India (supra) the Apex
Court had referred the precedents in Vegoils case (supra)
and Gujarat Electricity Board (supra) with approval. Thus
it emerges that power to abolish contract labour system
vests with the appropriate Government, under section 10
of the Contract Labour Act, and not with any court including
the industrial adjudicator. This Tribunal has not been
saddled with any responsibility to abolish contract labour
in an establishment, on parameters enacted in sub-section
(2) of Section 10 of the Contract Labour Act.

29. Now I would turn to the facts of the present
controversy. It is not a case where an employee of a
contractor, employed in a statutory canteen, has invoked
the jurisdiction of this Tribunal. This matter, as projected
by the claimants, is left to be approached on the proposition
as to whether contract agreement entered into between the
management and the Contractor was sham and nominal.
Unfortunately, either of the parties had not produced the
contract agreement before this Tribunal. Under these
circumstances, the Tribunal cannot examine the written
instrument entered into between the management and the
contractor. However, it would be ascertained as to whether
the claimants could produce evidence to the effect that
financial, supervisory, administrative and disciplinary
control were exercised over them by the management.

30. As conceded by them, their wages were being
paid by the contractor. Wage settlement, which Ex WW.1/4
makes it clear that Shri Babu Lal and Shri Satpal were paid
a sum of Rs.6000.00 by M/s Swastik Enterprises, who had
paid less wages than the minimum wages, notified by the
appropriate Government. This payment was made in
presence of Executive Engineer (Electrical), Electric Division
XVII, of the management. Consequently, it emerging over
the record that financial control on the claimants was being
exercised by the contractor and not by the management.

31. Ex.WW1/3 is a letter written by Shri Satpal
and Babu Lal to the Executive Engineer (Electrical) Electrical
Division XVII, CPWD, wherein it has been mentioned that
their services were dispensed with by the contractor on

02.03.2001. It has further been written therein that the
contractor kept logbook with him and turned them out of
the work premises. It has also been stipulated that order
passed by the High Court of Delhi was shown to the
contractor but he failed to abide by it. Now it would be
seen whether it was the Contractor who exercised his
control or supervision on the claimants? Factors of such
control and supervision were described in various
precedents. which would be noted herein under. In
Chintaman Rao [1958 (IT) LLJ 252] the Apex Court ruled
that the concept of employment involves three ingredients:
(1) employer, (2) employee, and (3) the contract of
employment. The employer is one who employs, that is,
one who engages the services of other persons. The
employee is one who works for another for hire. The
employment is the contract of service between the employer
and employee where under the employee agrees to serve
the employer subject to his control and supervision. In
Food Corporation of India [1985 (II) LLJ 4] Justice Desai,
speaking for the Apex Court, announced that a contract of
employment “discloses a relationship of command and
obedience between them”. Where a Contractor employs a
workman to do the work which he contracted with a third
person to accomplish, the workman of the Contractor would
not without something more become the workman of third
person.

32. In Dharangadhara Chemical Works Limited
[1957 (1) LLJ 477], the Apex Court ruled that test of
“supervision and control may be taken as the prima facie
test for determining the relationship of employment”. It
was further laid that existence of the right in the master to
supervise and control the work to be done by the servant,
not only matter of directing that work the servant is to do
but also the manner in which he shall do his work is the
prima facie test for determining the existence of master and
servant relationship. It was suggested that correct method
of approach, would be to consider whether having regard
to the nature of work there was due control and supervision
by the employer. The greater amount of direct control
exercised over the person rendering the services by the
person contracting for them, the stronger the ground for
holding it to be a contract of service. The control and
supervision test was reaffirmed by the Apex Court in
Chintaman Rao (supra), wherein it was ruled that "worker"
was a person employed by the management and there must
be contract of service and a relationship of master and
servant between them. In Shankar Balaji Waje [1962 (1) LLJ
119], the Apex Court clarified that "control of the
management. which is a necessary element of the
relationship of master and servant is not directed towards
providing or dictating the nature of the article to be
produced or the work to be done. but refers to the other
incidents having a bearing on the process of work the
person carries out in the execution of the work. The manner
of work is to be distinguished from the type of work to be
performed. In V.P.Gopala Rao [1970 (11) LLJ 59], the Apex
Court said that it is the question of fact in each case whether
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the relationship of master and servant exists between the
management and the workman and there is no abstract a
priori test of the work control required for establishing the
contract of service. It was laid therein that for holding that
the persons employed in the factory were workers within
the meaning of sub-section (1) of Section (2) of the Factories
Act, 1948, it is to be considered that the fact that the
workman had to work in the factory implied certain amount
of supervision by the management and the nature and extent
of control varied in different industries and that when the
operation was of a simple nature, the control could be
exercised at the end of the day by the method of rejecting
the bidis which did not come up to the proper standard. It
is, therefore, not surprising that in recent years, the control
test, as traditionally formulated, has not been treated as an
exclusive test. In Silver Jubilee Tailoring House [1973 (11)
LLJ 495] the Apex Court ordained that "It is in its appilcation
to skilled and particularly professional work that control
test in its traditional form has really broken down. It has
been said that in interpreting "control” as meaning the
power to direct how the servant should do the work, the
court has been applying the concept suited to a past age".

33. During the last three decades emphasis in the
field has shifted and no longer rests so strongly upon the
question of control. Control is obviously an important factor
and in many cases it may still be the decisive factor, but it
would be wrong to say that in every case it is a decisive
factor. In Shining Tailors (1983 (11) LLJ 143), the Apex Court
held that the piece rated workers working for a big tailoring
establishment were workmen for the establishment. It was
observed therein that the "right of removal of the workman
or not to give work as an element of control and
supervision" which was amply satisfied to announce that
those piece rated workers were the workmen for the
establishment. The Court concluded that the proposition
that "piece rate" itself indicates relationship of independent
contract, is not correct. A servant, who has full liberty to
attend to his work according to his pleasure and not
according to orders of his master, is an independent
contractor. A gold smith engaged to finish jewels within a
given time and when it was open to such goldsmith to
finish jewels within the given time or earlier and engage
themselves or others of their own were held to be
independent contractors, in K.Keswa Reddiar (1957 (1) LLJ
645). In the like manner a goldsmith who undertook the
manufacture of ornaments like other goldsmith which he
was asked to manufacture and was entitled to receive
remuneration which would depend upon the nature of the
work done, was held to be not under the order or control of
the proprietor of the concern for whom he was doing the
work, in Achuta Achar (1968(1) LLJ 500). An agreement for
selling milk on commission was held to be a contract for
service and not a contract of service, in Abad Dairy Doodh
Vitran Kendra Sanchalak Mandal, Ahmedabad (1989
Lab.I.C.1770). The Tiny Deposit Agents employed in
deposit mobilization activity of the bank have been held

to be falling within the definition of the workman and not
an independent contractor in the precedent in the
Management of Indian Bank (1990 (1) LLJ 50).

34. As emerge out, element of control or
supervision of employer in respect of detail of work would
be an identifying mark of the servant. Where an employer
retains the power, not only of directing what work is to be
done but also of controlling the manner of doing the work,
these factors would be determinative of his status as of a
master. His control is not directed towards providing or
dictating the nature of work to be done but refers to other
incidents having a bearing on the process of work the
person carries out in the execution of the work. Control
test postulates a combination of managerial and technical
functions.

35. Contents of Ex.- WW1/3 makes it clear that it
was the contractor who exercised administatve, supervisory
and disciplinary control on the claimants. It was the
contractor who controlled the manner of doing work of the
claimants. He issued directions in respect of the nature of
work to be performed by them. He not only supervised
their work but retained administrative and disciplinary
control over them.Thus, it is evident that it was the
contractor who was exercising all control over the claimants
and contract agreement cannot be termed as sham and
bogus.

36. It was the contractor, viz. the employer of the
claimants, who had terminated their services. Contractor
has not been arrayed as a party to the dispute. Services of
the claimants were dispensed with by the contractor and
not by the management. Since relationship of employer
and employee never existed between the parties, claimants
have no claim against the management. As such, this
Tribunal does not find any justification in according
indulgence to the claimants. Their claim has no merits. Same
is, therefore, discarded, An award is passed in favour of
the management and against the claimants. It be sent to
the appropriate Government for publication.

Dated. 30-11-2012
Dr.R. K. YADAV, Presiding Officer
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New Delhi, the 2nd January, 2013
S.0. 758.—In pursuance of Section 17 of the

Industrial Disputes Act, 1947 (14 of 1947 ), the Central
Government hereby publishes the Award (Ref. No. 252/
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2011) of the Central Government Indus. Tribunal-cum-
Labour Court No. 1, New Delhi as shown in the Annexure
in the industrial dispute between the management Indian
Red Cross Society, of and their workman, received by the
Central Government on 02-01-2013.

[ No. L-42012/216/2005-IR(CM-II)]

B. M. PATNAIK, Section Officer
ANNEXURE

BEFORE DR R.K. YADAYV, PRESIDING OFFICER,
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL
NO.1, KARKARDOOMA COURTS COMPLEX,
DELHL

I.D.No. 252/2011
Sh.Sarna Ram S/o Sh.Bhim Sen,
R/o 2-D, Flat/Quarter Red Cross Quarters,
Kaka Nagar, New Delhi. ... Workman
Versus
The Secretary,
Indian Red Cross Society,
1, Red Cross Road,

New Delhi Management

AWARD

A part time sweeper was appointed by Indian Red
Cross Society (hereinafter referred to as the Society) to
carry out sweeping job in its premises. The part time
sweeper worked with the Society for a considerable period
of 35 years. When the said sweeper became old and inform,
his engagement was discontinued. The sweeper raised a
demand for reinstatement in service. Since the Society
did not pay any heed to his demand, he raised an industrial
dispute before the Conciliation Officer. His claim was
contested by the Society and as such conciliation
proceedings failed. On consideration of failure report,
submitted by the Conciliation Officer, the appropriate
Government referred the dispute to the Central Government
Industrial Tribunal No. 2, New Delhi, for adjudication,
vide order No. L-42012/216/2005-1R (CM-II), New Delhi,
dated 08-08-2006, with following terms:

“Whether the action of the management of Indian
Red Cross Society in terminating the services of Shri Sarna
Ram with effect from 21-11-2000 is legal and justified? If
not, to what relief the workman is entitled?

2. Claim statement was filed by the sweeper, namely,
Shri Sarna Ram, pleading that he was appointed as sweeper
by the Society in November, 1965. He was put on probation
for a period of 6 months. Since nothing was heard from the
Society, hence his services were deemed to have been
confirmed after completion of a period of 12 months. He

worked hard and never gave a chance of complaint to his
superiors. His salary was increased to Rs.1500.00 per month
in 1992 and later on it was increased to Rs.3300.00 per
month. Though he was full time employee, yet a nominal
amount of Rs.300.00 only was paid to him. Balance portion
of salary was retained projecting that it was transmitted to
his Provident Fund, which he would get at the time of his
retirement.

3. The claimant unfolds that he worked with the
Society till June, 2001 . Overtime work was also taken from
him. He requested the Society to regularize his services.
False assurance was given by the Society in that regard.
When he reached to resume his duty on 21-11-2000, he
was not allowed to enter the premises. His services were
discontinued abruptly, without giving any notice or pay in
lieu thereof. Retrenchment compensation was not paid
and action of the Society was violative of the provisions
of section 25-F of the Industrial Disputes Act, 1947(in short
the Act). On 01-12-2002, he came to know that a junior was
retained by the Society while his services were terminated.
He projects that action of the Society in termination of his
services is illegal and unwarranted. He claims
reinstatement in service with continuity and other
consequential benefits ..

4. Claim was demurred by the Society that the
claimant was a part time sweeper, who used to render
services for half an hour every day. He was not a regular
employee. No regular work was available for him to work
during remaining portion of the day. When he became
very old and infirm, which condition incapacitated him to
carry out his duties, his services were discontinued. The
Society projects that as a part time sweeper, he used to get
Rs. 400.00 per month as his wages. He was never appointed
in regular capacity. There was no question of increase in
his wages in 1992 or thereafter. Claim put forward, to the
effect that his services were regularized, is false. There
was no question of giving any assurance to him for
regularisation of his services. Since the claimant had
become old and infirm, his services were disengaged. The
Society projects that provisions of Section 25-F of the Act
did not come into play. It has been prayed that claim put
forward by Shri Sarna Ram may be dismissed, being devoid
of merits.

5. Vide order No.Z-22019/6/2007-IR(CM-II),
New Delhi dated 30-03-2011, the case was transferred by
the appropriate’ Government to this Tribunal for
adjudication.

6. Claimant tendered his affidavit as evidence, on
23-12-2011. Thereafter, he . never appeared before this
Tribunal to undergo rigors of cross examination. On
31-08-2012, authorized representative of the Society
informed the Tribunal that the claimant had left for his
heavenly abode. Under these circumstances, no
opportunity could be given to the Society to purify
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contents of his affidavit by an ordeal of cross examination.

7. Notices were issued to the legal representatives
of the claimant to join the proceedings. Those notices
were received back undelivered with the report ‘left’. Thus
legal representatives of deceased claimant could not come
forward to prosecute the claim.

8. Affidavit dated 23-12-2011, tendered as evidence
by the deceased claimant, was perused. In that affidavit,
he unfolds that he was appointed as a sweeper in
Novermber 1965 at a montly salary of Rs. 40.00. It has
been detailed that he served the Society continously,
without any chance of complaint to his superior. He was
governed by rules and regulation of the Society, which he
never violated. He declares that claim made by him in his
replication dated 23-02-2005 is correct. On record, no such
document is found. As projected above, the reference was
received by the Tribunal for adjudication on 08-08-2006.
Claims statement bears the date of 23-12-2011. On that
very date, the claimant filed his affidavit as evidence. Other
than this claim statement, a photocopy of claim statement
purported to have been filed before the Conciliation Officer,
is found over the record. Thus, it is evident that the affidavit
of the claimant, filed as evidence, lacks on counts such as
when his services were disengaged, giving notice for
termination or pay in lieu thereof and facts relating to non-
payment of retrenchment compensation. This affidavit
dated 23-12-2011, tendered as evidence, leads the Tribunal
nowhere, assuming, though not admitting, that it can be
read in evidence. Even then, no evidence is there to
establish that the services of the deceased claimant were
retrenched in violation of provisions of Section 25-F of
the Act.

9. When affidavit of the claimant, tendered as
evidence, is discarded, in that situation, there is a complete
vacuum of evidence to record a finding that service of the
claimant were retrenched by the Society. Retrenchment
has been defined in Section 2(00) of the Act. The definition
of the term retrenchment is extracted thus:

“(00) “retrenchment” means the termination by the
employer of the services of a workman for any reason
whatsoever, otherwise than as a punishment inflicted by
way of disciplinary action, but does not include-

(a) voluntary retirement of the workman; or

(b) retirement of the workman on reaching the age
of superannuation if the contract of employment between
the employer and the workman concerned contains a
stipulation in that behalf; or

(bb) termination of the services of the workman as a
result of the non-renewal of the contract of employment
between the employer and the workman concerned on its
expiry or of such contract being terminated under a

stipulation in that behalf contained therein; or

(c) termination of the services of a workman on the ground
of continued ill-health”.

10. Definition of retrenchment is very wide and in
two parts. The first part is exhaustive, which lays down
that retrenchment means the termination of the service of
a workman by the employer “for any reason whatsoever”
otherwise then as a punishment inflicted by way of
disciplinary action. Thus main part of the definition itself
excludes the termination of service, as a measure of
punishment inflicted by way of disciplinary action from
the ambit of retrenchment. The second part further excludes
(1) voluntary retirement of the workman, or (ii) retirement
of workman on reaching the age of superannuation, or (iii)
termination of the service of a workman as a result of non-
renewal of contract of employment, or (iv) termination of
contract of employment in terms of a stipulation contained
in the contract of employment in that behalf, or (v)
termination of service on the ground continued ill health
of the workman. Reference can be made to the precedents
in Avon Services (Production Agencies) (Pvt.) Ltd. [1979
(I) LLJ 1] and Mahabir [1979 (IT) LLJ 363]".

11. The Society projects that services of the claimant
were disengaged when be became incapacitated to discharge
his duties, due to his old age. Old age makes a person weak,
inform, and incapable of performing even normal pursuits of life.
He frequently suffers from illness also. In such a state of affairs,
his capacity to work is also affected. Therefore, it was for the
claimant to establish” that he was competent to perform his
duties. On this count too, there is a vacuum of evidence. For
desideratum of evidence, this Tribunal is constrained to record
facts to the effect that discengagement of services of the claimant
doesnot amount to retrenchment. Onus lies on the claimant
to establish that his services were retrenched and that
too in violation of the provisions of the Act. This onus
was not discharged at all. Resultantly, facts cannot be
recorded in favour of the deceased claimant.

12. In view of the foregoing reasons, it cannot be
concluded that services of the claimant were retrenched
by the Society and action of retrenchment was unjustified
and illegal. For want of evidence, this Tribunal is unable
to conclude facts in favour of the deceased claimant. No
relief can be accorded to him. An award is, accordingly,
passed in favour of the Society and against the deceased
claimant. It be sent to the appropriate Government for
publication.

Dr. R. K. YADAV, Presiding Officer

Dated: 14-12-2012
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New Delhi, the 11th January, 2013

S.0. 759.—1In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947 ), the Central
Government hereby publishes the Award (Ref. No. 281/
2011) of the Central Government Indus. Tribunal-cum-
Labour Court No. 1, New Delhi as shown in the Annexure,
in the Industrial dispute between the management of
Central Public Works Department, and their workmen,
received by the Central Government on 11-01-2013.

[ No.L-42012/310/2003-IR (CM-II)]
B. M. PATNAIK, Section Officer

ANNEXURE

BEFORE DR. R.K.YADAV PRESIDING OFFICER
CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL- CUM - LABOUR COURT NO. 1,
KARKARDOOMA COURT COMPLEX, DELHI

I. D. No. 281/2011

The National President,
All India CPWD (MRM)

Karamchari Sangathan (Regd.),

No. 4823, Gali No.13,

Balbir Nagar Extension,

Shahdara, Delhi - 110032.
Versus

1. The Director General of Works,
Central Public Wroks Department,
Nirman Bhawan, New Delhi.

.... Workman

2. The Executive Engineer,
CPWD, ITPO,
Electrical Division,
LP. Bhavan, New Delhi. ... Management

AWARD

M/s. Jagadamba Electrical Works (in short the
Contractor) took contract of lift and electrical operations
work from Central Public Works Department (in short the
management) in December , 2000. The contractor employed

Shri Ram Ashrey to operate the lift at CGHS Dispensary.
Laxmi Nagar, Delhi, Shri Ram Ashrey used to maintain log
book, which was inspected by the Junior Engineer of the
management from time to time. On 18-12-2001, Shri Ram
Ashrey left for his native village, after getting his full and
final payment from the contractor. On his return from his
native village, he raised a demand on the management for
reinstatement in service. Since his demand was not
conceded to, he raised an industrial dispute before the
Conciliation Officer. Management contested his claim and
as such conciliation proceedings ended into failure. On
consideration of the failure report, submitted by the
Conciliation Officer, the appropriate Government referred
the dispute to the Central Government Industrial Tribunal
No. II, New Delhi, for adjudication, vide order No. L-42012/
310/2003-IR(CM-II), New Delhi, dated 23-08-2004, with the
following terms:

“Whether the contract between the management of
CPWD and their contractor is sham and whether the
demand of All India CPWD (MRM) Karamchari Sangathan
for regularization/absorption of Shri Ram Ashrey, S/o Shri
Munni Lal, in the establishment of CPWD is legal and
justified. If yes, to what relief he is entitled?

2. Vide order No. L-42012/31/2003-IR(CM-II), New
Delhi, dated 17-01-2005, the appropriate Government issued
a corrigendum and substituted terms of reference as under:

“Whether contract between the management of
Central Public Works Department and their contractor is
sham and whether the demand of All India CPWD(MRM)
Karamchari Sangathan for reinstatement/regularization/
absorption of Shri Ram Ashrey, S/o Shri Munni Lal, Lift
Operator (worked at CGHS Dispensary, Laxmi Nagar) in
the establishment of CPWD is legal and justified. If yes, to
what relief he is entitled?”

3. Claim statement was filed by Shri Ram Ashrey
pleading therein that he was working as lift operator with
the management, through a contractor since 15-1-2000.
He worked for more than 240 days in each calendar year.
No seniority list of the employees in the establishment of
the management was maintained. He was performing
duties of operation and maintenance of lifts, which duties
are performed by regular lift operators. He rendered
continuous service with the management, despite the fact
that the contractor used to change after every six months.
Though there was change of contractor, but his services
remained continuous with the management, which fact
shows that the contract agreement was sham and bogus.
It was a smoke screen with a view to defeat provisions of
beneficial labour legislation. Work of lift operator is directly
connected with day to day work of the management in its
electrical division. His work was never supervised by the
contractor. Management enjoyed disciplinary authority
over him. His services were illegally terminated on
27-05-202. He presents that mandatory provisions of
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Section 25 F of the Industrial Disputes Act, 1947(in short
the Act) were not ‘complied with. Management also
violated provisions of Section 25G and 25H of the Act. He
claims reinstatement in service of the management with
continuity and full back wages.

4. Claim was demurred by the management pleading
that there was no relationship of employer and employee
between the parties. Claimant was never employed by the
management. His wages were never paid by the
management. Work relating to operation and maintenance
of lifts was awarded to the contractor, who engaged the
claimant. Management projects that when a worker opts
to repeat at the very site at which work has been awarded
to a new contractor, in such a situation the new contractor
is at liberty to employ him. His employment by different
contractors would have no bar over the matter. Contractor
had control and supervision over the work and conduct
of the claimant. Management was not at all connected
with the affairs of the contractor. Hence, it is not in a
position to comment as to when his services were
dispensed with by the contractor. Management had not
violated provisions of the Act. Contract entered into
between the management and the contractor is genuine.

Claim put forward by the claimant is not maintainable.
His claim may be dismissed, pleads the management.

5. Vide order No. Z -22D.19/6/2007/1R(C-1I) New
Delhi, dated 30-03-2011, the appropriate Government
transferred the case to this Tribunal for adjudication.

6. Claimant had examined himself (WW1), Shri Shanti
Swaroop Ojha (WW?2) and Shri Jai Ram, Assistant Engineer,
(WW3) in support of his claim. Shri Lakhbir Singh,
Executive Engineer, entered the witness box to testify facts
on behalf of the management.

7. Arguments heard at the bar. Shri Sunil Kumar,
authorized representative, advanced arguments on behalf
of the claimant. Shri S.S. Khan, assisted by Ms. Benani
Banerjee, Office superintendent presented facts on behalf
of the management. Parties filed their written submission
too. I have given my careful considerations to the
arguments advanced at the bar and cautiously perused
the record. My findings on issues involved in the
controversy are as follows:-

8. In his affidavit ExX. WW1/A, tendered as evidence,
claimant swears that he , worked as a lift operator with the
management since December 2000 to 18-05-2002. He was
engaged by the management through a contractor. He has
been discharging his duties to the satisfaction of the
management. Though on paper, he was shown to be an
employee of the contractor, however, he was working
under direct control and supervision of the officials of the
management. He worked under several contractors, who

used to change after every six months but his duties and
service conditions remained the same. He has been in
continuous service of the management since the date of
his engagement. At the time of his initial appointment, he
was interviewed by the Executive Engineer and on being
found suitable, he was accepted in employment. Contractor
was a mere name lender. Officers of the management
exercised disciplinary authority over him. Appropriate
Government had abolished contract system in the
establishment of the management. He rendered continuous
service of 240 days in every calendar year, including 12
months preceding date of his termination.

9. When subjected to rigors of cross examination,
claimant concedes that no appointment letter was issued
in his favour by the management. He makes further
admission that no advertisement was issued by the
management to employ lift operators. He admits that he
was engaged on the job by a contractor to work as lift
operator. He had to make a candid admission to the effect
that his wages were paid by the contractor. He also
concedes that he was having no qualification when he
was engaged in the job of lift operator. He also admits that
there was no document in his possession to show that his
attendance was marked with the management or the Junior
Engineer ever granted leave to him. It is also not disputed
by him that wages and privileges available to the
employees of the management were not granted to him.

10. Shri Shanti Saroop Ojha had unfolded that he is
the owner of M/s. Jgadamba Electrical Works. He had
taken contract from the management in Dcember 2000 to
carry out lift and electrical operations. He engaged the
claimant to discharge his obligation in respect of the
contract, which is Ex. WW2/1. He used to control and
supervise work of the claimant. He used to pay wages to
the claimant. He explains that on 18-12-2001, Shri Ram
Ashrey left the job and went to his native village.

11. Shri Jai Ram, Assistant Engineer, unfolds that he
has checked the log book of the contractor with a view to
inspect his work. His signatures appear in the log book
register, copies of which are Ex WW1/1 to Ex.- WW1/18.
According to him, contractor used to control and
supervise work of the claimant. He had inspected the log
book only with a view to ascertain as to whether work
performed by the contractor was in accordance with the
terms and conditions of the contract, entered
into between him and the management.

12. Shri Lakhbir Singh, Executive Engineer, unfolds
in his affidavit, Ex. MW1/A, tendered as evidence, that
the claimant was engaged as lift operator by the contractor.
He was working under direct control and supervision of
the contractor. His wages were being paid by the contractor.
Records relating to salary vouchers, may be in possession
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of the contractor. During the course of cross examination,
he projects that the agreement, entered into between the
management and the contractor, was for the period
3-09-2000 to 02-09-2001. The contractor was under an
obligation to provide one person at the lift located at CGHS
dispensary, Laxmi Nagar, Delhi. As per attendance record
Ex.WW1/1 to Ex.WW1/145, two persons were deployed
by the contractor to work in two different shifts. Work
was again awarded to the contractor from 14-12-2001 to
13-12-2002. To discharge his contractual obligation,
contractor has engaged the claimant for the subsequent
period also. He unfolds that contract work awarded to the
contractor was not prohibited by the appropriate
Government.

13. When facts unfolded by the claimant, Shri Shanti
Saroop Ohja, contractor, Shri Jai Raman, Assistant Engineer
and Shri Lakhbir Singh, Executive Engineer, are
appreciated, it came to light that the claimant was engaged
by the contractor. Claimant was employed at the lift located
at CGHS Dispensary, Laxmi Nagar, Delhi, by the contractor
to carry out work awarded to him. Contractor used to make
payment of wages to the claimant. Claimant used to mark
his attendance in a register kept by the contractor, which
was periodically checked by Shri Jain Raman with a view
to ascertain as to whether work performed by the contractor
was in accordance with the contract. Work and conduct
of the claimant was being supervised by the contractor. The
contractor used to sanction leave in favour of the claimant.

14. As admitted by the claimant, he was engaged by
the contractor. He concedes that his wages were paid by
the contactor. No evidence was adduced by him to the
effect that contractor was an agent of the management.
Documents which are Ex WW 1/1to Ex. WW1/18 nowhere
bring it over record that the ¢ laimant was an employee of
the management. On the other hand, above documents
project that he was an employee of the contractor.
Consequently, it is clear that the claimant was employed
by the contractor to carry out work awarded to him by the
management. It is established by cogent evidence that
relationship of employer and employee existed between
the claimant and the contractor. The contractor made
payment of wages to the claimant. Relationship of
employer and employee never existed between the claimant
and the management.

15. Whether the claimant, who was an employee of
the Contractor, can proposition, the Tribunal has to take
note of the law contained in Sectionl0 of the Contract
Labour (Regulation and Abolition) Act, 1970 (in short the
Contract Labour Act), which makes provision for
prohibition of employment of contract labour. For sake of

convenience provisions of Section 10 of the Contract
Labour Act are reproduced thus:

“10. Prohibition of employment of contract labour:-

(1) Notwithstanding anything contained in this Act,
the appropriate Government may, after consultation with
the Central Board or, as the case may be, a State Board,
prohibit, by notification in the Official Gazette, employment
of contract labour in any process, operation or other work
in any establishment.

(2) Before issuing any notification under sub-
section (1) in relation to an establishment, the appropriate
Government shall have regard to the conditions of work
and benefits provided for the contract labour in that
establishment and other relevant factors, such as :-

(a) whether the process, operation or other work is
incidental to, or necessary for the industry, trade, business,
manufacture or occupation that is carried on in the
establishment,

(b) whether it is of perennial nature, thatis to say, it
is of sufficient duration having regard to the nature of
industry, trade, business, manufacture or occupation
carried on in that establishment;

(c) whether it is done ordinarily through regular
workmen in that establishment or an establishment similar
thereto;

(d) whether it is sufficient to employ considerable
number of whole- time workmen.

Explanation - If a question arises whether any
process or operation or other work is of perennial nature,
the decision of the appropriate Government thereon shall
be final.”

16. As emerge out of the provisions of sub-section
(1) of Section 10 of the Contract Labour Act, the appropriate
Government may, by notification in the official gazette,
prohibit employment of contract labour in any process,
operation or other work in any establishment. When
employment of contract labour is prohibited, by issuance
of a notificaiton in official gazette by the appropriate
Government, what would be the status of the contract
labour employed in the establishment? Such a question
arose before the Apex Court in Steel Authority of India
Ltd. (supra). The Apex Court ruled therein that there cannot
be automatic absorption of contract labour by principal
employer on issuance of notification by the appropriate
Government on abolition of contract labour system, under
sub-section (1) of Section 10 of the Contract Labour Act.
It would be expedient to reproduce the laid by the Apex
Court, which is extracted thus:

113

..... they fall in three classes: (1) where contract
labour is engaged in or in connection with the work
of an establishment and employment of contract
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labour is prohibited either because the industrial
adjudicator/court ordered abolition of contract
labour or because the appropriate Government
issued notification under Section 10(1) of the CLRA
Act, no automatic absorption of contract labour
working in the establishment was ordered, (2) where
contract was found to be a sham and nominal, rather
a camouflage, in which case the contract labour
working in the establishment of the principal
employer were held, in fact and in reality, the
employees of the principal employer himself. Indeed
such cases do not relate to the abolition of contract
labour but present instances wherein the court pierce
the veil and declared the correct position as a fact at
the stage after employment of contract labour stood
prohibited, (3) where in discharge of a statutory
obligation of maintaining a canteen in an
establishment the principal employer availed the
services of the contractor, the courts have held that
the contract labour would indeed be employees of
the principal employer”.

17. The Court ruled that neither Section 10 of the
Contract Labour Act nor any other provision in that Act,
whether expressly or by necessary implication, provides
for automatic absorption of contract labour on issuance
of a notification by the appropriate Government under
sub section (1) of Section 10, prohibiting employment of
contract labour, in any process, operation or other work in
any establishment. Consequently the principal employer
cannot be required to order for absorption of the contract
labour working in the establishment concerned. It was
further ruled therein that in Saraspur Mills case [1974 (3)
SCC 66], the workman engaged for working in the canteen
run by the Cooperative Society for the appellant were the
employees of the appellant mills. In Basti Sugar Mills .

(AIR 1964 S.C. 355) a canteen was run in the factory
by the Cooperative Society and as such the workers
working in the canteen were held to be employees of the
establishment the Apex Court ruled that these cases fall
in class (3) mentioned above. Judgment in Hussainbhai
(1978 Lab. I.C. 1264) was considered by the Apex Court in
the said precedent and it was ruled therein that the said
precedent falls in class (2), referred above. The Apex Court
concluded that on issuance of prohibitive notification
under Section 10 of the Contract Labour Act prohibiting
employment of contract labour or otherwise, in an
industrial dispute brought before it by any contract labour
in regard to conditions of service, the Industrial
Adjudicator will have to consider the question whether
the contractor has been interposed either on the ground
of having undertaken to produce any given result for the
establishment or for supply of contract labour for work of
the establishment under a genuine contract or is a mere
ruse/camouflage to evade compliance of various beneficial
legislation so as to deprive the workers of the benefit

thereunder. If the contract is found to be not genuine but
amere camouflage, the so called contract labour will have
to be treated as employees of the principal employer who
shall be directed to regularize the services of the contract
labour in the establishment concerned, subject to the
conditions as may be specified by it for that purpose.

17. As announced by the Apex Court, on issuance
of a prohibitive notification, prohibiting employment of
contract labour or otherwise in any industrial dispute
brought before it by the contract labour in regard to
conditions of his service, the industrial adjudicator will
have to consider the question whether the contractor has
been interposed either on the ground of having
undertaken to produce any given result in the
establishment or for supply of the contract labour for the
work of the establishment under a genuine contract or it is
amere ruse/camouflage to evade compliance of beneficial
legislation so as to deprive the workers of the benefits
therein. Thus it was ruled that a contract labour can raise
a dispute before the industrial adjudicator in regard to his
conditions of service and in case the contract is found to
be not genuine but a mere camouflage, the so called
contract labour will have to be treated as employees of
the principal employer. Also see Standard Vacuum Refining
Co. of India Ltd. [1960 (IT) LLJ. 233], which was referred
with approval in Steel Authority of India.

18. In Shivnandan Sharma [1955 (1) LLJ 688], the
respondent Bank entrusted its Cash Department under a
contract to the Treasures who appointed cashiers,
including the appellant Head Cashier. The question before
the Apex Court was: was the appellant an employee of the
Bank? On construction of the agreement entered into the
Bank and the Treasure, the Court laid down:

“If a master employs a servant and authorizes him
to employ a number of persons to do a particular job
and to guarantee their fidelity and efficiency for a
cash consideration, the employees thus appointed
by the servant would be equally with the employer,
servant of the master.”

In the above precedent the Apex Court for the first
time laid down the crucial test of supervision and control
for determining the relationship of employer and employee.

19. In Hussainbhai (supra) the petitioner, who was
manufacturing ropes, entrusted the work to a contractor
who engaged his own workers, When, after some time,
the workers were not engaged, they raised an industrial
dispute that they were denied employment by the
petitioner. On reference of that dispute, the labour court
passed an award against the petitioner. When matter
reached the Apex Court, on examination of various factors
and applying the effective control test, it was held that
though there was no direct relationship between the
petitioner and the workers yet on lifting the veil and looking
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at the conspectus of factors governing employment, the
naked truth, though drapped in different perfect paper
arrangement, was that the real employer was the petitioner,
not the immediate contractor. The Apex Court stated law
in following words:

“Where a worker or group of workers labours to
produce goods or services and these goods or
services are for the business of another, that other
is, in fact, the employer, He has economic control
over the workers’ subsistence, skill, and continued
employment. If he, for any reason, chokes off, the
worker is, virtually, laid off. The presence of
intermediate contractor with whom alone the workers
have immediate or direct relationship ex-contractu
is of no consequence when, on lifting the veil or
looking at the conspectus of factors governing
employment, we discern the naked truth, though
draped in different perfect paper arrangement, that
the real employer is the management, not the
immediate contractor®™**. If the livelihood of the
workmen substantially depends on labour rendered
to produce goods and services for the benefit and
satisfaction of an enterprise, the absence of direct
relationship or the presence of dubious
intermediaries or the make-believe trappings of
detachment from the management cannot snap the
real-life bond, The story may vary but the inference
defies ingenuity. The liability cannot be shaken off,
Of course, if there is total dissociation in fact between
the disowning management and the aggrieved
workmen, the employment is, in substance and real-
life terms, by another. The management’s
adventitious connections cannot ripen into real
employment.”

As noted above, this precedent does not present an
illustration of abolition of contract labour but an instance
where the Court pierced the veil and declared the correct
position to the effect that the contract labours were
employees of the principal employer and not of the
contractor.

20. In Steel Authority of India (supra) it has been
ruled that the term “contract labour” is a species of
workman. A workman may be hired : (1) in an establishment
by the principal employer or by his agent with or without
the knowledge of the principal employer, or (2) in
connection with the work of an establishment by the
principal employer through a contractor or by a contractor
with or without the knowledge of principal employer.
Where a workman is hired in or in connection with the
work of an establishment by the principal employer through
a contractor, he merely acts as an agent so there will be
master and servant relationship between the principal
employer and the workman. But when a workman is hired
in or in connection with the work of an establishment by a

contractor, either because he has undertaken to produce a
given result for the establishment or because he supplies
workmen for any work of the establishment, a question
might arise whether the contractor is a mere camouflage
as in Hussainbhai’s case (supra) and in Indian
Petrochemicals Corporation case (1999 (6) S.C.C. 439) etc.;
if the answer is in affirmative, the workman will be in fact
an employee of the principal employer, but if the answer is
in the negative, the workman will be a contract labour.

In view of the legal proposition, referred above, it is
concluded that the claimant can maintain this dispute
against the management since he agitates that the contract
agreement between the management and the contractor is
sham and nominal.

21. Whether any directions for deeming the contract
labour as having become the employees of the principal
employer can be issued, when the contractor or the
principal employer had violated the provisions of the
Contract Labour Act? To find an answer, provisions of
that Act are to be examined. The Contract Labour Act
regulates conditions of workers in contract labour system
and provides for its abolition by the appropriate
Government as provided by section 10 of that Act. In regard
to regulatory measures Section 7 requires the principal
employer to get itself registered, while section 12 obliges
every contractor to obtain a licence, under the provisions
of that Act. Section 9 places an embargo on the principal
employer of an establishment from employing contactor
labour in the establishment, when either it is not registered
or its registration has been revoked. Section 12 of the
Contract Labour Act imposes a liability on a contractor
not to undertake or execute any work through contract
labour except under and in accordance with a licence.
Sections 23, 24 and 25 make contraventions of the
provisions of that Act or Rules made thereunder penal. In
Dena Nath (1992 Lab. I.C. 75) the Apex Court considered
the question, whether non-compliance of the provisions
of Sections 7 and 12 by the principal employer and the
contractor respectively would make the contract labour
employed by the principal employer as the employee of
the latter. It was ruled at only consequence of non-
compliance either by-the principal employer of Section 7
or by the contractor in complying the provisions of Section
12 is that they are liable for prosecution under the said
Act. But the employees employed through the contractor
cannot be deemed to be the employees of the principal
employer.

22. In the Steel Authority of India (supra) the Apex
Court laid emphasis “........ the consequence of violation
of Section 7 and 12 of the CLRA Actis explicitly provided
in Section 23 and 25 of the CLRA Act, it is not for the High
Courts or this Court to read in some unspecified remedy in
Section 10 or substitute for penal consequences specified
in Sections 23 and 25 a different sequel, be if absorption of
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contract labour in the establishment of principal employer
or a lesser or harsher punishment. Such an interpretation
of the provisions of the statute will be far beyond the
principle of ironing out the creases and the scope of
interpretative legislation and as such, clearly
impermissible”. The above authoritative pronouncements
make it clear that on violations of the provisions of the
Contract Labour Act or Rules made thereunder, the
contract labour could not be deemed to have become the
employee of the principal employer.

23. Whether this Tribunal has power to order for
abolition of contract labour system in the establishment
of the management? For an answer, legal dicta is to be
considered. Before enactment of the Contract Labour Act,
the industrial adjudicator, in appropriate cases, used to
issue directions to the establishment concerned to abolish
or modify system of contract labour. Reference can be
made to precedents in United Salt Works and Industries
Ltd.[1962 (I) LLJ. 131], Shibu Metal Works (1966 (I) LLJ.
717), National Iron & Steel Co.[1967 (II) LLJ. 23] and Ghatge
and Patil (Transport) Pvt. Ltd. [1968 (I) LLJ. 566]. The
National Commission on Labour (1966) in para29.11 of its
report, enumerated those factors, on which abolition of
contract labour was ordered, thus:

“29.11. Judicial awards have discouraged the
practice of employment of contract labour,
particularly when the work is (i) perennial and must
go on from day to day; (ii) incidental and necessary
for the work of the factory; (iii) sufficient to employ
a considerable number of whole time workmen; and
(iv) being done in most concerns through regular
workmen. These awards also came out against the

LIEE)

system of ‘middlemen’.

24. After Contract Labour Act was brought on
statute book, the Apex examined jurisdiction of the
industrial adjudicator to issue directions to the
establishment to abolish contract labour in Vegoils Private
Ltd. [1971 (2) S.C.C. 724] and ruled that it would be: proper
that the question, whether the contract labour in the
appellant industry was to be abolished or not, be left to be
dealt with by the appropriate Government under the
provisions of that Act, if it becomes necessary. The
observations made by the Court are extracted thus:

“The appropriate Government when taking action
under Section 10 will have an overall picture of the
industries carrying on similar activities and decide
whether contact labour is to be abolished in respect
of any of the activities of that industry. Therefore, it
is reasonable to conclude that the jurisdiction to
decide about the abolition of contract labour, or to
put it differently, to prohibit the employment of
contract labour, is now to be done in accordance
with Section 10. Therefore, it is proper that the
question whether the contract labour regarding

loading and unloading in the industry of the
appellant is to be abolished or not, is left to be dealt
with by the appropriate Government under the Act,
if it becomes necessary. On this ground, we are of
the opinion that the direction of the Industrial
Tribunal in this regard will have to be set aside.™**.
The legality of the direction given by the Industrial
Tribunal abolishing contract labour in respect of
loading and unloading from May 1, 1971, can also
be considered from another point of view. The
Central Act, as mentioned earlier, had come into force
on February 10, 1971. Under Section 10 of the said
Act the jurisdiction to decide matters connected with
prohibition of contract labour is now vested in the
appropriate Government. Therefore, with effect from
February 10, 1971, it is only the appropriate
Government that can prohibit contract labour by
following the procedure and in accordance with the
provisions of the Central Act. The Industrial Tribunal,
in the circumstances, will have no jurisdiction,
through its award dated November 20, 1970, to give
a direction in that respect which becomes,
enforceable after the date of the coming into force
of the Central Act. In any event, such a direction
contained in the award cannot be enforceable from
a date when abolition of contract labour can only be
done by the appropriate Government in accordance
with the provisions of the Central Act”.

25. In Gujarat Electricity Board [1995 (5) S.C.C. 27]
the same view was taken by the Apex Court holdings that
the authority to abolish the contract labour vests in the
appropriate Government and not in any court including
the industrial adjudicator. It would be apposite to
reproduce the observation of the court thus:

“53. Our conclusions and answers to the questions
raised are, therefore, as follows:

(1) In view of the provisions of Section 10 of the
Act, it is only the appropriate Government which
has the authority to abolish genuine labour contract
in accordance with the provisions of the said
Section. No Court including the industrial
adjudicator has jurisdiction to do so.

(i1) If the contract is sham or not genuine, the
workmen of the so-called contractor can raise an
industrial dispute for declaring that they were always
the employees of the principal employer and for
claiming the appropriate service conditions. When
such dispute is raised, it is not a dispute for abolition
of the labour contract and hence the provisions of
Section 10 of the Act will not bar either the raising or
the adjudication of the dispute. When such dispute
is raised, the industrial adjudicator has to decide
whether the contract is sham or genuine. It is only if
the adjudicator comes to the conclusion that the
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contract is sham, that he will have jurisdiction to
adjudicate the dispute. If, however, he comes to the
conclusion that the contract is genuine, he may refer
the workmen to the appropriate Government for
abolition of the contract labour under Section 10 of
the Act and keep the dispute pending. However, he
can do so if the dispute is espoused by the direct
workmen of the principal employer. If the workmen
of the principal employer have not espoused the
dispute, the adjudicator, after coming to the
conclusion that the contract is genuine, has to reject
the reference, the dispute being not an industrial
dispute within the meaning of Section 2 (k) of the ID
Act. He will not be competent to give any relief to
the workmen of the erstwhile contractor even if the
labour contract is abolished by the appropriate
Government under Section 10 of the Act.

(ii1) If the labour contract is genuine a composite
industrial dispute can still be raised for abolition of
the contract labour and their absorption. However,
the dispute, will have to be raised invariably by the
direct employees of the principal employer. The
industrial adjudicator, after receipt of the reference
of such dispute will have first to direct the workmen
to approach the appropriate Government for
abolition of the contract labour under Section 10 of
the Act and keep the reference pending. If pursuant
to such reference, the contract labour is abolished
by the appropriate Government, the industrial
adjudicator will have to give opportunity to the
parties to place the necessary material before him to
decide whether the workmen of the erstwhile
contractor should be directed to be absorbed by
the principal employer, how many of them and on
what terms. If, however, the contract labour is not
abolished, the industrial adjudicator has to reject
the reference.

(iv) Even after the contract labour system is
abolished, the direct employees of the principal
employer can raise an industrial dispute for
absorption of the ex-contractor’s workmen and the
adjudicator on the material placed before him can
decide as to who and how many of the workmen
should be absorbed and on what terms”.

26. In Steel Authority of India (supra) the Apex Court
had referred the precedents in Vegoils case (supra) and
Gujarat Electricity Board (supra) with approval. Thus it
emerges that power to abolish contract labour system
vests with the appropriate Government, under section 10
of the Contract Labour Act, and not with any court
including the industrial adjudicator. This Tribunal has not
been saddled with any responsibility to abolish contract
labour in an establishment, on parameters enacted in sub-
section (2) of section 10 of the Contract Labour Act.

27. Now I would turn to the facts of the present
controversy. It is not a case where an employee of a
contractor, employed in a statutory canteen, has invoked
the jurisdiction of this Tribunal. This matter, as projected
by the claimant, is left to be approached on the proposition
as to whether contract agreement entered into between
the management and the contractor was sham and nominal.
As conceded by the claimant during the course of his
cross examination, he was engaged by the contractor. He
also admits therein that the contractor used to pay his
wages. Claimant presents that his signatures appear on
ExWW2/M1. When contents of this document are
perused, it emerged over the record that the claimant moved
an application before the contractor with a view to tender
his resignation. He made a request therein that his
accounts may be settled. Therefore, this document clinches
the fact to this issue that the contractor used to exercise
not only supervisor control but administrative as well as
disciplinary control over the claimant. Shri Ojha gives
reaffirmation to this effect when he testified that he
exercised supervision and control on the work and
conduct of the claimant. He details that he used to instruct
the claimant relating to his work. He had sanctioned leaves
in favour of the claimant as and when he asked for leaves.
Shri Jai Ram presents that Log book Ex. WW1/W18 were
checked by him only with a view to ascertain as to whether
the contractor was performing work in consonance with
the terms and conditions of his contract. Therefore, it is
crystal clear that it was the contractor who exercised
administrative, financial, supervisory and disciplinary
control over the claimant.

28. Contract entered into between the contractor
and the management has been placed over the record as
Ex.WW1/ML1. Clause 19(b) of Ex. WW1/M1 highlights that
an obligation was cast on the contractor to pay wages to
his employee, which shall be not less than fair wages as
defined by the management. Clause 36 of the above
document details that the contractor shall provide
superintendence over his employees during execution of
the work. It was also made obligatory on him to issue
attendance card and wage slip to his employees. He was
saddled with responsibility to mark attendance of his
employees and to issue wage card to them, employment
card was also to be issued by him to his employees. On
termination of service of an employee, he was required to
issue service certificate. Right was retained by the
management to make enquiries with a view to ascertain
and enforce due and proper observance of fair wage clause
by the contractor. These facts make it clear that the contract
agreement Ex.WW1/M1 was not entered into between the
management and the contractor with a view to evade
provisions of beneficial labour legislation. No efforts were
made by the management to execute these documents as
perfect paper arrangement, with an idea of depriving
contract labour from his rights and privileges. Documents
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executed between the contractor and the management is
found to be legal and genuine. No evidence worth name
was brought over the record by the claimant to establish
that the contract agreement was sham. Under these
circumstances, it is apparent that this Tribunal cannot grant
indulgence to the claimant and declare him to be an
employee of the management.

29. Out of facts detailed above it stood established
that the claimant has not been able to pin point that the
contract entered into between the management and the
contractor was sham and bogus. No evidence was brought
over the record to show that the said contract was a perfect
paper arrangement. There is a complete vacuum of
evidence to show that the contract was entered into with
a view to evade labour legislations. No eyebrow could be
raised about legality and genuineness of the contract,
entered into between the management and the contractor.
Hence, it cannot be concluded that the contract was ruse.
No circumstances are there to announce that the claimant
is deemed to be an employee of the management. Services
of the claimant were done away by the contractor, under
these circumstances the management was not under an
obligation to comply with the provisions of section 25-F,
25-G and 25-H of the Act. There is no case in favour of the
claimant to seek reinstatement in the services of the
management. His claim is liable to be dismissed.
Accordingly, his claim is discarded. An award is passed in
favour of the management and against the claimant. It be
sent to the appropriate Government for publication.

Dated: 18-12-2012
DR.R.K. YADAV, Presiding Officer
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New Delhi, the 1st March, 2013

S.0. 760.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947 ), the Central
Government hereby publishes the Award (Ref. No. 197/
2011) of the Central Government Industrial Tribunal/
Labour Court No. 1, New Delhi as shown in the Annexure,
in the Industrial dispute between the employers in relation
to the management of Industrial Development Bank of

India (IDBI) and their workman, which was received by
the Central Government on 01-03-2013.

[ No.L-12011/37/2008-IR (B-II)]
SHEESH RAM, Section Officer
ANNEXURE

BEFORE DR. R. K. YADAY, PRESIDING OFFICER
CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL NO.1, KARKARDOOMA COURTS
COMPLEX, DELHI

I.D. No. 197/2011

The General Secretary,
IDBI Staff Association,
IDBI, IRCS Building,

1, Red Cross Road,

New Delhi - 110001 ... Workman
Versus
The Deputy General Manager,
Industrial Development Bank of India (IDBI),
1, Red Cross Road, Post Bag No. 231,
New Delhi-110001
..... Management

AWARD

Industrial Development Bank of India Staff
Association (hereinafter mentioned as the Association)
raised demands for filling of vacanies in workmen cadre
numbering around 800, recruitment of adequate number
of Class III and IV staff in commercial bank segment,
abolition of contract system of labour, outsourcing of
regular jobs and promotion of eligible Class IV staff to the
cadre of Class III employees. Since these demands were
not conceded to the Association decided to sit on a
dharna. With those objectives in mind, members of the
Association applied to the Industrial Development Bank
of India (in short the Bank) for grant of casual/ordinary
leaves to participate in the agitation. The Bank decided to
grant extraordinary leave without pay and allowances not
counting for increment. The Association claimed action
of the Bank as violative of Industrial Development Bank
of India Staff Rules 2004 (in short the Rules). Since the
claim was brushed aside by the Bank, the Association
raised an industrial dispute before the Conciliation Officer.
The Bank contested the claim and as such, conciliation
proceedings ended into a failure. On consideration of failure
report, submitted by the Conciliation Officer, appropriate
Government referred the dispute to Central Government
Industrial Tribunal No. 2, New Delhi, for adjudication,
vide order No. L-12011/37/2008-IR(B-II), New Delhi dated
19-06-2008 with following terms:

“Whether the action of the management of IDBI,
New Delhi in not granting the casual/ordinary leave to the
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Executive Committee members of Industrial Bank of India
Staff Association (Regd.) New Delhi for sitting in dhrana
and to the members of staff for participating in relay dharna
programme in batches and granting them extraordinary
leave without pay and allowances not counting for
increments, is just, fair and legal? If not, to what relief the
Executive Committee members of the staff who participated
in relay dharna programme are entitled to?

2. Claim statement was filed by the Association
pleading therein that a call for agitation was given by it to
press for the demands on the Bank, which are detailed as
follows:

@) Filling of vacancies in the workmen cadre
numbering around 800.

(i) Recruitment of adequate number of Class III and
IV staff in commercial bank segment.

@iii) Abolition of contract system of labour and
outsourcing of regular jobs.

(iv) Promotion of eligible Class IV staff to the cadre
of Class III.

3. Since those demands were to be pursued, the
Association arranged a dharna in such manner that the
work of the Bank should not suffer. Members of the
Association applied to the Bank for grant of casual/
ordinary leave to participate in the agitation. However,
they were shocked to note that the Bank decided to grant
extraodinary leave without pay and allowances not
counting for increment, to the employees who participated
in the dharna. The Association protested in that matter
and status as under:

a. In so far as the dharna programme observed on
November 19, 2007, only 5% of the employees
participated in the programme without causing any
dislocation to the normal work or functioning of
the office.

b. Inrespect of the five day relay dharna programme
observed from December 10-14, 2007, only 8-10
employees participated in the dharna on any given
day which did not hamper the normal working or
functioning of the office.

c. Also, as a responsible trade union conscious of
its rights and duties, drafting of employees for the
dharna was done in such a manner that no
dislocation is caused to the normal working of
functioning of the office by ensuring that no
section/department is left unattended in any of
those days.

d. The percentage of employees who participated in
the dharna programme did not exceed the
percentage of employees who are on leave on an
average on any given day.

e. No notice was served by the Bank either prior to
or during the dharna period regarding the Bank’s
decision to invoke ‘“No Work - No Pay’’ and grant
of extraodinary leave without pay and allowances
not counting for increment.

f. Leave applied for by the employees concerned has
neither been rejected by the Bank nor assigned
any reason for not granting the leave as applied
for by the employees.

g. That the decision of the Bank is in gross violation
of the provisions contained in Clause 91(1) of IDBI
Staff Rules, 2004 in terms of which extraodinary
leave may be granted to an employee by the
competent authority when no ordinary leave is due
to him and when having regard to his length of
service, sick or special leave is not considered
jusitfied by the Competent Authority.

4. The Association claims that the dharna arranged
by it remained peaceful without affecting normal
functioning of the Bank. Decision of the Bank to regularize
absence of the employees by grant of extraodinay leave
without pay and allowances not counting for increment is
malafide. Such decision was taken to scuttle and curtail
genuine trade union activites. It affronts principles of
collective bargaining. Claim has been made that the Bank
be called upon to review its decision and grant ordinary
casual leaves to the members, who participated in the
dharna.

5. Claim was demurred by the Bank pleading that the
reference made by the Government was entirely
misconceived and untenable in law and on facts. Demand
raised by the Association was motivated and frivolous.
The Bank had not infringed any statutory or contractual
right available to the members of the Association. The
Association has no locus standi to raise the dispute since
it is neither the representative body nor collective
bargaining agent for all employess of the Bank. There are
around 2600 workmen employees in the Bank, while the
Association represents only about 39 employees. All India
Industrial Development Bank employees Association and
Industrial Development Bank Workers Union are unions
operating in the establishment of the Bank. The
Association opted not to join the aforsaid association or
the union when decision was taken to raise the dispute.
The agitation staged by the Association disrupted
business and operations of the Bank. Members of the
Association intentionally refused to work, abandoned
work stations and failed to report for duty and disrupted
business operations. If such cases are tolerated, it will
embolden the erring employees, leading to complete
anarchy and blatant violation of norms of work. No case
was there in favour of the Association. Dharna organized
by the Association amunted to illegal and unjustified strike.
However, the Bank adopted a lenient and considerate view
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and decided to deduct only proportionate wages on the
basis of “No work- No Pay” principle in case of employees
who went on dharna. Claim statement deserves dismissal
being devoid of merits, pleads the Bank.

6. Vide order No. Z-22019/6/207-IR(C-II), New Delhi
dated 30-03-2011, case was transferred to this Tribunal for
adjudication by the appropriate Government.

7. On receipt of the case by transfer, notice was
sent to the Association by registered post on 19-07-2011
calling upon its General Secretary to put in his appearance
on 09-08-2011. Another notice was sent by registered post
on 22-09-2011 calling upon the General Secretary of the
Association to put in his appearance on 27-10-2011. In the
same manner, notice was sent by registered post on
02-05-2012 calling upon the General Secretary of the
Association to put in his appearance on 31-5-2012. These
postal articles were sent to the Association at its office
located at IDBI, IRCS Building, 1, Red Cross Road, New
Delhi, the address provided by the appropriate Government
in the order of reference. Neither postal articles were
received back nor it came to light that the postal services
remained affected during the period referred above.
Therefore, every assumption lies in favour of the fact that
despite service of the aforesaid notices, the Association
opted not to put in its appearance before the Tribunal.
Not to talk of putting in appearance before this Tribunal,
none appeared on behalf of the Association before Central
Government Industrial Tribunal No. 2, New Delhi, from 25-
05-2009 till the case was transferred to this Tribunal for
adjudication, as referred above. Thus, it is evident that
the Association had abandoned the proceedings for good.
Consequently, this Tribunal proceeded under rule 22 of
Industrial Disputes(Central) Rules 1957, vide its order
dated 21-08-2012.

8. The Bank tendered affidavit of Shri Narender
Kumar as evidence. Since none came forward on behalf of
the Association, no opportunity could be accorded to it
to purify contents of the affidavit by an ordeal of cross
examination.

9. Arguments were heard at the bar. None came
forward on behalf of the Association to advance arguments.
Shri Shaunak Sharma, authorised representative, detailed
facts on behalf of the Bank. I have given my careful
consideration to the arguments advanced at the bar and
cautiously perused the record. My findings on issues
involved in the controversy are as follows :(—

10. Shri Narender Kumar swears in his affidavit dated

31-05-2012 to the effect that the Association cannot compel
the Bank to pay wages to its members for the period when
they did not contribute to the Bank at all. It was appalling
to observe that during dharna on 19-11-2007 and December
10-14, 2007, most of the employees of Class Il and IV did
not perform their duties. Work assigned to them remained
seriously affected and it jeopardized efficiency of the Bank
in general and New Delhi Branch Office in particular. Earlier
in August 2006, the Bank had issued a wage cut notice on
‘No Work- No Pay’ principle. Same notice was issued in
November 2007. The Bank had abundantly cautioned the
employees about consequences of participating in such
dharna, which invariably affects functioning of the branch.
In spite of it, the Association resorted to dharna during
10-14 December, 2007. The Bank circulated vide its circular
dated 07-01-2008 that proportionate wage cut on ‘No Work-
No Pay’ principle would be made, which was justified and
well within its jurisdiction. Copy of the circulars dated
02-08-2006 and 7-1-2008 are Ex. DW1/1 and Ex. DW1/2
respectively.

11. Rule 36(2) of the Rules constrains an employee
not to absent himself from duties without leave, except in
circumstances beyond his control, for which he must tender
satisfactory explanation. In case an employee absents
himself from duties and fails to tender satisfactory
explanation, he shall be liable to disciplinary measures, as
deemed fit by the Competent Authority.

12. There exists multiple unions representing
workmen employees of the Bank, amongst them two
unions, namely, All India Industrial Development Bank
Employees Association and IDBI Workers Union have
sole right to negotiate with the Bank regarding workmen
related issues. The Association is affiliated to Industrial
Bank of India Employees Association. When the
Association called for dharna programme on November
19, 2007 and December 10-14-2007, it had not given any
notice of dharna. The Bank was totally unaware of the
fact. During dharna members of the Association resorted
to slogan shouting, hurling abuses against the top
executives and deliberately resorted to cessation of work
amounting to illegal and unjustified strike. The Bank is a
public utility service under section 22 of the Industrial
Disputes Act, 1947 (in short the Act). The Association
resorted to deliberate cessation of work, which was
detrimental to the interest of the Bank. However, lenient
view was taken when the Bank decided to deduct only
proportionate wage on the basis of “No Work- No Pay”
principle.

13. In order to appreciate above facts, philosophy
of tool of collective bargaining is to be taken note of. By
this process of collective bargaining, the labour settle their
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dispute with their employer. In that process, the labour
resort to strike also to press their demands. Right to strike
is a labour’s ultimate weapon which has emerged as an
inherent right of every worker. It is an element which is the
very essence of the principle of collective bargaining. In
its struggle between capital and labour, weapon of strike,
available to labour, it often used by the labour. There is no
doubt that strike is a recognized mode of agitation to press
home the demand of the workers in the process of collective
bargaining. Though right to go on strike is not raised to
the high pedestal of fundamental right under the
Constitution yet it has been recognized as mode of redress
for resolving grievance of the workers.

14. The Act, does not purport to take away right to
strike. Such right has been impliedly recognized by the
Act. However, the Act prohibits strike in certain
circumstances. Section 10(3), 10A(4A) prohibits
continuance of strike while section 22 and 23 of the Act
prohibits commencement of strike. Thus, this legal right
is circumscribed by the statutory provisions of the Act.
Cumulative reading of Section 22 and 23 of the Act makes
it clear that strike woul be illegal if :

(1) Itis in breach of contract of employment
(2) Concern is a public utility concern and :

(i) notice required by section 22(1) of the Act
has not been given, or

(i) it commences during the period of operation
of settlement or award in respect of matters
governed by that settlement or award, or

(3) it commences
(i) during the pendancy of conciliation
proceedings before the Conciliation Officer

or a Board

(i) within 7 days from the conclusion of the said
proceeding, or

(4) it commences during pendancy of
(1) adjudication proceedings before the Labour
Court, Industrial Tribunal, National Tribunal,

or

(i) within two months after conclusion of such
proceedings, or

(iii) during pendancy of arbitration proceedings
before the Arbitrator

(iv) within two months after conclusion of such
proceedings where notification under sub-
section 3(A) of section 10-A has been issued

15. Burden to prove that the strike was resorted to in
breach of contract of employment and that the concern is
a public utility concern is on the employer. When a person
is employed in a public utility concern, section 22 of the
Act enjoins upon the person proposing to go on strike to
comply with the following requirements:

a. Notice of the intention to go on strike should
be in prescribed manner as required by sub-
section (4) of section 22 of the Act. Rule 71 of
the Rules requires that notice shall be in Form
L

b. Before date of strike, notice should have been
given within six weeks.

c. Period of 14 days must have elapsed from the
date of notice to the date of strike.

d. Date specified in the notice must have expired
on the day of strike.

16. As deposed by Shri Narender Kumar, the Bank is
a public utility concern. No notice was given by the
Association to go on strike on 19-11-1997 as well as
10-14 December, 1997. Therefore, dharna programmes of
the Association were in contravention of provisions of
section 22 of the Act. Dharna was not at all legal and
violative of provisions of section 24 of the Act. Thus, it is
evident that the dharna scheduled by the Association was
illegal. There was no right available to the members of the
Association to resort to that dharna.

17. Members of the Association absented
themselves from duties with a view to resort to dharna.
They submitted leave applications, which applications
were considered illegal by the Bank and extraodinary leave
without pay and allowances not counting for increment
were granted. It is evident that the Bank was within its
rights when it decided to deduct proportionate wages on
the basis on “No Work-No Pay” principles. No illegality
in the act of the Bank has been established. Members of
the Association, who participated in relay dharna
programmes, are not entitled for grant of casual leaves for
19-11-1997 and 10-14th December, 1997. Their claim in that
regard is unfounded. Cosequently, claim put forward by
the Association is discarded. An award is passed in favour
of the Bank and against the Association. It be sent to the
appropriate Government for publication.

Dr. R. K. YADAYV, Presiding Officer

Dated : 19-02-2013
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New Delhi, the 4th March, 2013

S.0. 761.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947 ), the Central
Government hereby publishes the Award (Ref. No. 7/2009)
of the Central Government Indus. Tribunal-cum-Labour
Court, Bhubaneswar as shown in the Annexure, in the
industrial dispute between the management of Mahanadi
Coalfields Limited, and their workmen, received by the
Central Government on 04-03-2013

[ No.L-22012/253/2007-IR(CM-II)]
B. M. PATNAIK, Desk Officer
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,
BHUBANESWAR

PRESENT : Shri J. Srivastava,
Presiding Officer, C.GLT.-cum-Labour
Court, Bhubaneswar.

INDUSTRIAL DISPUTE CASE NO. 7 /2009
Date of Passing Award - 23rd January, 2013
Between :

1. The General Manager, Hingula Area,
Talcher, Mahanadi Coalfields Limited,
PO. N.S. Nagar, Bharatpur,

Augul.

2. The Project Manager, Hingula Area,
Talcher, Mahanadi Coalfields Limited,
PO. N.S. Nagar, Bharatpur,
Augul.
st Party-Managements.

(And)

The Secretary, Talcher Coal Mines Employees
Union, Po. South Balanda, Talcher,

Augul.
Appearances :

. 2nd Party-Union.

Sri Sritam Das,
Dy. Manager (Pers.)

For the 1st Party-
Management No. 1 and 2.

None. For the 2nd Party-Union.
AWARD

This reference has been sent to this Tribunal by the
Government of India in the Ministry of Labour for
adjudication of an industrial dispute existing between the
employers in relation to the management of Mahanadi
Coalfields Limited, and their workmen exercising powers
under clause (d) of sub-section (1) and sub-section (2A) of
Section 10 of the Industrial Disputes Act, 1947 vide letter
No. L-22012/253/2007-1R (CM-II), dated 17-02-2009 in
respect of the following matter.

“Whether the action of the management of MCL,
Hingula Area in not conducting medical board for
years together thereby affecting the privilege of
bonafide medical unfit case to get employment benefit
to their family members is legal and justified? To what
relief are the workmen is entitled”?

2. The 2nd party-Union in its statement of claim has
alleged that as per decisions of NWVAs, the workers
having more than two years service left, if found unfit on
medical ground, can avail of the benefit of getting
appointment of their dependants in MCL in their place.
But the st Party-Management has not been taking any
timely action to hold medical boards for determining unfit
cases of the affected persons. As a result, a good number
of workers are being deprived of availing of such facilities
or privilege. The 2nd party-Union has been pressing hard
time and again to the Ist Party-Management to hold such
Medical Boards at least twice a year, but the Management
is considering these cases at his will. Sometimes such
Medical Board is held once in three years and sometimes
once in a year. This irregular practice is causing loss to
the eligible workers by way of losing their jobs due to ill
health and also by not getting their dependants employed
in their place. On not acceding to the request of the 2nd
Party-Union by the Management, the former filed the
dispute before the conciliation authorities, but on failure
of the conciliation proceedings, the matter was referred to
this Tribunal for adjudication.

3. The 1st Party-Management has replied in its
written statement that the employees who are less than 58
years of age and are suffering from cancer leading to
permanent disability, leprosy complicating with
deformities, paralysis of permanent nature, heart attack,
total blindness of both eyes and kidney failure and are
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found medically unfit by the Apex Medical Board of the
company to perform their normal duties, can get employment
to one of their dependants in their place. It has been denied
that no timely action is being taken by the Management of
Hingula Area of MCL in this regard. The area-wise status
of employment of the dependants of medically unfit
employees of Kalinga area, now named as Hingula area
from 2006 to 2010 is given in Annexure-A of the written
statement. In Chapter - IX with heading "Social Security"
of National Coal Wage Agreement-VIII it has been clearly
mentioned that the provisions for providing employment
to dependants of the employees who are declared
medically unfit will be operative till a revised scheme is
jointly prepared keeping in view the various verdict of
the Hon'ble Supreme Court. Hence the demand of the 2nd
Party-Union for holding of Medical Boards at least two
times in a year is unjust and unacceptable being devoid of
merit.

4. On the pleadings of the parties following issues
were framed.

ISSUES

1. Whether the action of the Management of MCL,
Hingula Area in not conducting medical board for
years together thereby affecting the privilege of bona
fide medical unfit case to get employment benefit to
their family members is legal and justified ?

2. To what relief the workmen are entitled ?

5. After settlement of issues the 2nd Party-Union
was directed to adduce its evidence on the date next fixed,
but the 2nd Party-Union chose to remain absent on several
dates thereafter as a result of which no evidence was
adduced by the 2nd Party-Union.

6. The Ist Party-Management has filed sworn
affidavit of Shri Ajit Kumar Parija, Senior Manager
(Personnel), Hingula O.C.P., Hingula Area supporting the
case of the 1st Party-Management. It also filed certain
documents, but those were not proved in evidence and
exhibited.

FINDINGS
ISSUENO.1

7. The 2nd Party-Union has not filed or adduced any
evidence in support of its contention that the 1st Party-
Management has not been conducting Medical Board for
years together thereby affecting the privilege of bona fide
medically unfit employees to get employment benefit to
their family members. On the other hand the st Party-
Management has alleged that it has been conducting
Medical Board for medically unfit cases of its employees
regularly as per Agreement. It has filed Annexure-A with

its written statement in which area-wise break up of
employment given to the dependants of the medically unfit
employees of Hingula Area from the year 2006 to 2010 has
been shown. In Para-4 of its written statement the 1st Party-
Management has stated that medical examination of an
employee is done by the company doctors at the time of
joining and each employee has to undergo periodical
medical examination at every five year's interval till he attains
the age of 45 years and after that the medical examination is
conducted at every three years till the employee attains
the age of 60 years. These allegations fixed support from
the averments made in the sworn affidavit of Shri Ajit Kumar
Parija, Senior Manager (Personnel), Hingula OCP, Hingula
Area. No evidence to discard the averments made in the
affidavit is on record. Hence there is no reason to disbelieve
the averments made in the affidavit of Shri Parija. The
2nd Party-Union has neither referred to nor filed any
agreement or rule or regulation providing for holding of
Medical Boards twice in a year for medically examining
cases of unfit employees. Therefore the alleged action of
the management of MCL, Hingula Area in not conducting
Medical Board for years together can neither be put in
question nor can be held true. Therefore this issue is
decided against the 2nd Party-Union.

ISSUE NO.2

8. Since the 2nd Party-Union has miserbly failed to
prove or even make out a case for holding that the
Management of MCL, Hingula Area has not conducted
medical board for years together so as to deny the privilege
of getting employment to the family members of medically
unfit employees in their place, the workmen are not
entitled to any relief.

9. Reference is answered accordingly.

JITENDRA SRIVASTAVA, Presiding Officer
¢ faoett, 4 9, 2013
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New Delhi, the 4th March, 2013

S. 0. 762 .—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947 ), the Central
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Government hereby publishes the Award (Ref. No. 19/2010)
of the Central Government Indus. Tribunal-cum-Labour
Court, Bhubaneswar as shown in the Annexure, in the
industrial dispute between the management of Hingula
Area of MCL, and their workmen, received by the Central
Government on 4-03-2013.

[ No.L-22012/14/2010-IR(CM-I)]
B. M. PATNAIK, Desk Officer
ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT
BHUBANESWAR

PRESENT : Shri J. Srivastava,
Presiding Officer, C.G.I.T.-cum-Labour Court,
Bhubaneswar.

INDUSTRIAL DISPUTE CASE NO. 19/2010
Date of' Passing Award - 31st January, 2013
Between :

The Chief General Manager,
Hingula Area of MCL,
P.O. N. S.Nagar, Talcher,
Angul.
... st Party-Management

(And)

The Divisional Secretary,
INMOSSA, MCL Zone,
At. Central Colony, Sector-16,
Block - 6, PO. Balanda,
Angul.
. 2nd Party-Union

Appearances :

Shri Sritam Das, For the 1st Party-

Dy. Manager (Pers.) Management.
Shri S. D. Choudhury, For the 2nd Party-
Divisional Secretary Union.

AWARD

The Government of India in the Ministry of Labour
has referred an industrial dispute existing between the
employers in relation to the management of Hingula Area
of MCL and their workman in exercise of the powers
conferred by clause (d) of sub-section (1) and sub-section
(2A) of Section 10 of the Industrial Disputes Act, 1947
vide their letter No. L-22012/14/2010-IR (CM-II), dated
28-10-2010 in respect of the following matter :—

Whether INMOSS Association is entitled to raise

industrial dispute in respect of their members who
are drawing more than Rs. 1,600 p.m. as Supervisory
staff? If yes, whether the 26 points of charter of
demands submitted by the Association dated
27-09-2008, as per provisions of the .D. Act is legal
and justified on the disputes which are deemed as
industrial disputes as per provisions of the I.D. Act
and do not fall within the prerogative of the employer
is legal and or justified? To what relief is the
concerned association entitled?

2. The 2nd Party-Union has submitted its claim
statement in the shape of charter of demands seeking an
advisory from this Tribunal for redressal by the
Management. The charter of demands, which was given to
the management has raised certain issues before the
management with points of justification underneath. It will
be needless to recite all those issues/demands herein as
most of the demands/issues raised, do not strictly come
within the definition of an "industrial dispute".

3. The 1st Party-Management filed its written
statement dealing with point by point demands of the
2nd Party-Union. But it has raised a preliminary objection
that all the members of the INMOSSA are drawing wages
more than the stipulated wages under the Act and their
jobs are of supervisory nature. Therefore they are not
covered under the definition of ““workmen’’ as per Section
2( s) of the Industrial Disputes Act. It has requested the
Tribunal to reject the claim of the 2nd Party-Union.

4. Considering the pleadings of the parties following
issues were framed.

ISSUES

1. Whether the INMOSS Association is entitled to
raise industrial dispute in respect of their members
who are drawing more than Rs. 1,600 p.m. as
Supervisory staff ?

2.If yes, whether the 26 points of charter of demand
submitted by the Association dated 27-9-2008, as
per provisions of the I.D. Act is legal and justified on
the disputes which are deemed as industrial disputes
as per provisions of the I.D. Act and do not fall within
the prerogative of the employer is legal and/or
justified?

3. To what relief is the concerned association entitled
to?

5. The 2nd Party-Union has declined to adduce any
oral evidence, whereas the 1st Party-Management has
produced sworn affidavit of Shri Ajit Kumar Parija,
Senior Manager (Personnel) Hingula OCP, Hingula Area of
MCL in evidence, but no cross-examination was done on
behalf of the 2nd Party-Union as the authorized
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representative of the 2nd Party-Union did not turn up on
the date fIxed for cross-examination of the management
witness.

ISSUENO. 1

6. The 1Ist Party-Management has raised an
objection that members of the INMOSSA, being placed in
supervisory cadre and getting more than the stipulated
wages under the Industrial Disputes Act, do not come with
the definition of the workman. Hence the Act does not
apply to them.But the objection of the 1st Party-
Management is not sustainable in view of the fact and
law that the workman getting wages upto Rs. 10,000 per
month and being in supervisory cadre is covered under
the definition of the workmen as per clause (s) of Section
(2) of the Industrial Disputes Act. The Ist Party-
Management has not disclosed as to who of the members
of INMOSSA is/are getting salary of more than Rs. 10,000
per month. As such the INMOSS Association is entitled
to raise industrial disputes in respect of their members
covered under the definition of “workman’ under the
Industrial Disputes Act, 1947. Issue no. 1 is thus decided
in the affirmative and against the 1st Party- Management.

ISSUENO.2

7. The 26 points of charter of demand submitted by
the 2nd Party-Union before the Management has to be
seen vis-a-vis the point-wise reply given by the 1st Party-
Management in its written statement.

8. On casting an eye on the charter of demands put
forward by the 2nd Party-Union it seems that most of them
are likened to be fulfilled in a model way of working. It is
not clear as to whether these demands are cast as a matter
of right on the Management and the Management is
obliged to fulfil them. The reply submitted by the
Management shows that most of the demands are in
process of being fulfilled or at the stage of consideration
before some other authority. It also transpires that most
of the grievances of the Association/2nd Party-Union have
been redressed from time to time, details of which have
been given in the written statement. Some of the demands
are related to safety measures and norms which are guided
by statutory regulations and controlled by the Director
General of Mines Safety. The demands are also of
generalized nature and not specific. The 2nd Party-Union
has not cited or submitted any such regulation or statutory
provision under which their demands are needed to be
fulfilled by the management and if not fulfilled they can be
redressed and enforced under law. The demands may be
justified in a model state of affairs, but they are to be guided
and regulated by some regulatory norms and also within
limited sources vested in the Management. Therefore all
these demands do not constitute an industrial dispute and
cannot be legally enforced barring a few, for fulfillment of

which the Management is striving at its level.
It can therefore be deduced from the facts of the case that
the demands raised fall within the prerogative of the
Management and it is up to it to resolve these demands
within their authority and power considering its financial
and administrative competence. The specific instance
wherever has been raised in the charter of demand that has
been looked into by the Management and necessary steps
have been taken to fulfil that. It was the duty and
responsibility as well as the onus of the 2nd Party-Union
to prove that the demands raised do fall within their right
and the Management is obliged to fulfil them as per rules
and regulations. It is to be recalled here that the “Works
Committees” are formed in an industrial establishment
where hundred or more workmen are engaged with equal
number of representatives of employer and employees to
look after the welfare measures of the workmen and also to
promote measures for securing and preserving amity and
good relation between the employer and workmen and to
that end, to comment upon matters of their common interest
or concern and endeavour to compose any material
difference or opinion in respect of such matters.

9.In view of all these considerations the demands
raised by the 2nd Party-Union cannot be legally justified
and even constitute an industrial dispute. This issue is
accordingly decided against the 2nd Party-Union.

ISSUENO.3

10. In view of the findings recorded above the
concerned Association/Union is not entitled to any
relief.

11. Reference is answered accordingly.

JITENDRA SRIVASTAVA, Presiding Officer
¢ faoett, 4 A9, 2013
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New Delhi, the 4th March, 2013

S.0. 763 .—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947 ), the Central
Government hereby publishes the Award (Ref. No. 15/2005)
of the Central Government Indus. Tribunal-cum-Labour
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Court, Asansol as shown in the Annexure, in the industrial
dispute between the management of M/s Eastern Coalfields
Limited, and their workmen, received by the Central
Government on 04-03-2013

[ No. L-22012/200/2004-IR(CM-IT)]
B. M. PATNAIK, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, ASANSOL

PRESENT : SriJayanta Kumar Sen, Presiding Officer
REFERENCE NO. 15 OF 2005

PARTIES : The management of Belbad Colliery,
M/s. ECL, Burdwan (WB)

Vs.
The Asstt. Secy., CMSI, Raniganj (WB)
REPRESENTATIVES::
For the management : None
For the union (Workman) : None
INDUSTRY: COAL
STATE: WEST BENGAL
Dated - 29-01-13
AWARD

In exercise of powers conferred by clause (d) of
sub-section(1) and sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947(14 of 1947), Govt. of India
through the Ministry of Labour vide its Order No. L-22012/
200/2004-1.R.(CM-II) dated 23-03-2005 has been pleased
to refer the following dispute for adjudication by this
Tribunal.

SCHEDULE

“Whether the action of the management of Belbad
Colliery under Kunustoria Area of M/s. Eastern
Coalfields Limited in regularizing S/Sh. Utpal
Banerjee and 7 others(list enclosed) in Clerical
Grade in which they have been deployed is legal
and justified? If not, what relief the workmen
concerned are entitled to and from which date?”

Having received the Order of Letter No. L-22012/
200/2004-1.R.(CM-II) dated 23-03-2005 of the above said
reference from the Govt. of India, Ministry of Labour,
New Delhi for adjudication of the dispute, a reference case
No. 15 of 2005 was registered on 12-04-2005 and

accordingly an order to that effect was passed to issue
notices through the registered post to the parties concerned
directing them to appear in the court on the date fixed and
to file their written statements along with the relevant
documents and a list of witnesses in support of their claims.
In pursuance of the said order notices by the registered
post were sent to the parties concerned.

On perusal of the case record, it has been found
that a petition dated 27-01-2011 has been filed on behalf of
the workman praying therein for passing a “No Dispute
Award” as the workmen are no more interested to proceed
with the case. As such, the case is closed and accordingly
an order of "No Dispute Award" is hereby passed.

ORDER

Let an “Award” be and the same is passed as “No
Dispute” existing. Send the copies of the order to the
Govt. of India, Ministry of Labour, New Delhi for
information and needful. The reference is accordingly
disposed of.

JAYANTA KUMAR SEN, Presiding Officer
¢ faoett, 4 99, 2013
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New Delhi, the 4th March, 2013

S.0. 764.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947 ), the Central
Government hereby publishes the Award (Ref. No. 114/07)
of the Central Government Indus. Tribunal-cum-Labour
Court, Jabalpur as shown in the Annexure, in the industrial
dispute between the management of Western Coalfields
Limited, and their workmen, received by the Central
Government on 04-03-2013.

[ No.L-22012/277/2007-IR(CM-II)]
B. M. PATNAIK, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, JABALPUR

NO. CGIT/LC/R/114/07
PRESIDING OFFICER : SHRIMOHD. SHAKIR HASAN
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General Secretary,
Sanyukta Koyla Mazdoor Sangh (AITUC),
CRO Camp, eklehra,

Distt. Chhindwara ‘Workman/Union
Versus
Chief General Manager,
Western Coalfields Ltd.,
Kanhan Area, PO Dungaria,
Chhindwara Management
AWARD

Passed on this 14th day of February 2013

1. As per letter dated 20-11-07 by the Government of
India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this Tribunal as per
Notification No.L-22012/277/2007-IR(CM-II). The dispute
under reference relates to :

“Whether the action of the management of
WCL in dismissing Shri Attarlal S/o Shri Jhanaklal
w.e.f. 25-9-06 is legal and justified? If not, to what
relief is the workman entitled?”

2. After receipt of reference, notice was issued to the
parties. Samyukta Colliery Mazdoor Sangh representing
the workman submitted statement of claim at page 3 of
record. The brief case of the 1st party workman is he was
working as Trammer, Token No. 3401 at Ambara colliery.
He was appointed on 1st January 1987. He was
continuously working since his appointment. For 15-16
years he was working as Trammer. The IInd Party
management issued charge sheet no. 1567 on 24-10-05.
That the 1st party workman had given intimation about his
absence from duty to the management. A letter was given
to workman for the departmental enquiry. The Ist party
workman was present in the enquiry proceeding except on
one occasion. He was granted permission to be represented
by the co-worker in the domestic enquiry. The Ist party
workman had produced document of his fitness. The
documents were admitted by the IInd party management.
That the enquiry intiated against the workman was bogus
as it was initiated towards unauthorized absence on
3-2-2006. The management was satisfied about his absence
from duty of the earlier period. Workman is dismissed from
service for his absence from duty in the past is illegal. The
Enquiry Officer has signed report on 26-3-05 whereas the
copy served on the ist party is of 26-3-2006. On above
grounds, the Ist party workman prays for setting aside
order of dismissal and reinstatement with back wages.

3. Management filed Written Statement at page 20
to 24. The management denied all material contention of
the Ist party workman. That WCL is owned by Govt. of
India having Hqr. at Nagpur. The employees are provided

free accommodation and other facilities including
free medical treatment. There is a central hospital for
employees working in Pench and Kanhan Area at Burkui
near Junnardeo. Workman is given sick leave till he is
declared medically fit. Serious cases are referred to
specialized hospital at metro cities and entire expenses are
incurred by the company. Workman in this case was
working as Trammer in Bhavani Incline of Ambara Colliery.
The IInd party has shown working days of Ist party as
28 days in the year 2003 and details of the fitness during
the period 2001 to 2003 . The documents were produced in
enquiry and collectively marked as Annexure M-3. After
conducting enquiry, the charges against workman are
proved the enquiry papers were placed before Competent
Authority after satisfaction that enquiry was conducted
according to law and principles of natural justice
showcause notice was issued to 1st party on 23-6-2006.
The workman not submitted satisfactory explanation
therefore service of Ist party workman was terminated
vide order No. 1802 dated 25-9-06. The management
submitted that the enquiry was conducted as per rules
following principles of natural justice. Charges of
unauthorized absence from duty are proved by the evidence
in domestic enquiry. The punishment is not
disproportionate. There is no merit in the reference.

4. Considering pleadings between the parties, the
points which arise for my consideration and determination
are as under. My findings are recorded against each of
them for the reasons as below:-

(1) Whether the action of Dismissal of Ist Party

the management of WCL workman is illegal and
in dismissing Shri Attarlal punishment is dispro-
S/o Shri Jhanaklal w.e.f portionate

25-9-06 is legal and

justified?

(i1) If not, to what relief is
the workman entitled?”

Ist party workman is
entitled to reinstate-
ment with 20 % back
wages.

REASONS

5. The legality of the dismissal of 1st party workman
Shri Attarlal s/o Jhanaklal w.e.f. 25-9-06 is in dispute. The
management contents that the charges of unauthorized
absence of the workman are proved from the evidence in
domestic enquiry. The enquiry was conducted as per rules
following principles of natural justice. The document M-1
to M-6 produced by the management are in respect of
notices issued about absence of workman from duty, charge
sheet and enquiry proceedings, attendance chart, fitness
certificate.

6. The Ist party workman not adduced evidence. The
case is proceeded exparte against him on 4-4-2012.



2302 THE GAZETTE OF INDIA : MARCH 30, 2013/CHAITRA 9, 1935

[ParT TI—SEc. 3(ii)]

7. lInd party management filed affidavit of its
witness Shri Satish Kumar Dubey. The witness was not
cross-examined on behalf of workman. Evidence of witness
Satish Kumar Dubey is consistent with pleadings in the
Written Statement that the employees working in the coal
mine are provided treatment in Burkui Hospital. As per
Standing Orders, if employees fell sick he has to report the
colliery doctor who issue the sick certificate. The workman
is granted silk certificate till he joined duty. In para-5 of his
affidavit, the working days of Ist party workman are shown.
He had worked 28 days in the year 2003 and 39 days in the
yeat 2004. The date of hearing of the enquiry proceeding
are stated in Para-6. In para-8 the dates of fitness of Ist
party workman during the year 2001 to 2003 are given. The
Disciplinary proceedings were initiated on 24-10-2005.
Enquiry was conducted following principles of natural
justice.

8. The Ist party workman has not adduced any
evidence that he was denied any opportunity in enquiry.
The documents produced on record are considered. The
workman was granted fitness certificate till the year 2004.
Therefore said period cannot be said unauthorized
absence.

9. The chargesheet Annexure M -1 issued to the 1st
partyworkman referred his absence from duty from 16-9-05
till the service of charge sheet was misconduct as per
standing order Clause 26.30. Workman has not specifically
denied his absence from duty during the said period. The
absence from duty of workman has been established from
the evidence in enquiry proceeding. The finding doesnot
call for interference. 1st party workman is proceeded exparte.
Counsel for IInd party management submitted that the
workman working as Trammer was habitual absentee. His
attendance was poor and therefore the dismissal of 1st
party workman doesnot call for interference.

10. Copy of standing order of WCL is made available
to me. Standing order Clause 26.30 deals with absence
from duty without sanctioned leave or sufficient cause or
overstaying beyond ten days after sanctioned leave. Under
Clause 27.1 of the standing order, different punishments
are provided-

(a) Warning, reprimand, censure,
(b) Fine,

(¢) Suspension without wages for a period not
exceeding ten days

(d) Stoppage of increment without cumulative effect
(e) Stoppage of increment with cumulative effect

(f) Demotion to a lower stage or a lower grade in time
scale

(g) Removal/discharge from service
(h) Dismissal from service

11. The Competent Authority has not discussed why

only punishment of dismissal was imposed on the workman
for his absence from duty. Since 16-9-05 till the service of
charge sheet i.e. 24-10-05. The period of unauthorized
absence from duty is very short. The punishment of
dismissal of workman for said absence cannot be said
justified. It is shockingly disproportionate and requires
interference.

12. The question arises what other punishment
should be imposed. The documents produced on record
shows that the workman was suffering from illness during
the year 2001 to 2004 repeatedly his attendance was very
less. It appears that the workman remained absent because
of similar reasons but after he recovers from illness and is
fit for his duties, the order of dismissal cannot be sustained.
It deserves to be set aside. Considering the past illness of
workman, he remained absent for long period, in my
considered view, 20 % back wages would be appropriate.
The denial of 80 % back wages itself would be sufficient
punishment for his absence from duty. For above reasons,
Irecord my finding on Point No.1 as Dismissal of 1st party
workman is illegal and punishment is disproportionate. I
hold, in the result, I pass the following award-

* The reference is partly allowed. Dismissal order
dated 25-9-06 of workman is set aside. The workman
is reinstated with 20 % back wages.”

R.B. PATLE, Presiding Officer
= feeeft, 4 W, 2013

I3, 765.—ArENfies fqamg sifufem, 1947 (1947
T 14) T 9N 17 & T H, H5d TR TH. 3. 4.
TA. & YA & Gag il 3R 3 FHHAR & o,
seY ¥ fAfée sienfie foome o #=ia war sfwifts
STFYERY0T, ST o TdTe (3T SF §e&Al 302/99) i Jehtierd
Tl €, S i d TR 1 04-03-2013 i IIed E37 o7 |

[H. Td- 22012/241/1999-3T% 3R (FTH-11]
o, TH. YAh, S5k Ui

New Delhi, the 4th March, 2013

S.0. 765 .—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947 ), the Central
Government hereby publishes the Award (Ref. No. 302/
1999) of the Central Government Indus. Tribunal-cum-
Labour Court, Jabalpur as shown in the Annexure, in the
industrial dispute between the employers in relation to the
management of SECL and their workman, received by the
Central Government on 04-03-2013

[ No.L-22012/241/1999-IR(CM-II]
B. M. PATNAIK, Desk Officer
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT,
JABALPUR

NO. CGIT/LC/R/302/99
PRESIDING OFFICER: SHRI MOHD. SHAKIR HASAN

Working President,

Madhya Pradesh Koyla Shramik Sangh (CITU),
Vill & PO Bankimogra,

Distt. Korba

Korba (MP)

.... Workman/Union
Versus

The Sub Area Manager,
SECL, Manikpur colliery,
Distt. Korba (MP)

....Management
AWARD
Passed on this 13th day of February, 2013

1. Present reference is received vide letter dated
8-9-99 from Government of India, Ministry of Labour, New
Delhi as per Notification No. L.-22012/241/99/IR(CM-II). The
dispute under reference is whether the action of the
Manikpur Colliery of south Eastern Coalfields Ltd., Distt.
Korba (MP) in not accepting the date of birth of Shri
A Lighori, Sr. Dumper as 5-3-98 is justified ? If not, to what
relief is the workman entitled?

2. After notice, the Union through President
submitted his Statement of claim. The brief case of the
workman is that his date of birth is 5-3-38. However
management retired him treating his date of birth as
31-1-36. As such retirement of workman was premature. In
the Identity Card issued to workman for the post of Dumper,
the date of birth is mentioned as 5-3-1938. The employer
would have treated the said date of birth for his retirement.
The workman has submitted his Transfer Certificate of
St.Joseph Primary School in which his date of birth was
recorded as 5-3-38. He has also submitted affidavit. One
10D slip was also produced by the workman in support of
his date of birth. The birth certificate was supplied by the
applicant on 31-10-1995.

3. The department issued a document dated 17-7-87
wherein his service particulars were provided. The date of
birth of workman was shown as 31-1-36. There was a column

of employees protest in case the entries of document were
erroneous. The applicant had submitted objection wherein
date of birth was 5-3-38 but the management did not decided
it wherein workman was retired premature. He further
submitted that the date of birth was recorded in Identity
Card. That Instruction No. 76 is not implemented by the
management. His date of birth is not accepted. That he
retired maturely. His retirement on the basis of date of birth
as 31-1-1936 is unjustified. That workman was entitled to
work till the date of normal superannuation by treating his
date of birth as 5-3-1938.

4. The management opposed the claim of the
workman/Union by filing Written Statement dated
4-12-2003. There was no merit in the case raised by the
Union. Management denied that the workman was wrongly
retired on 31-1-36. According to the management, on
completion of 60 years, the workman was retired as per the
date of birth recorded in Service Sheet. The Service Sheets
are maintained as per the provisions of Mines Act. The
contention of the union that the date of birth of workman
was 5-3-38 is denied. The service excerpts was provided to
the workman wherein date of birth was recorded as
31-1-1936. He had requested for its correction that it was
1938 submitting School Leaving Certificate. The dispute
was referred after Failure of Conciliation. The management
further submits that the date of birth of workman was
recorded in Service Book on the basis of certificate produced
by the workman at the time of his initial appointment. The
certificate was issued by George "D" souza HSFS Vicar
General Diocese of Amravati issued on 9th Sept., 1957. The
management prayed for rejection of the reference.

5. Rejoinder is filed by workman restating that his
date of birth is 5-3-38 which was wrongly written as
31-1-36. As per the date of birth of the applicanti.e. 5-3-38,
he would have been retired on 5-3-1998. The workman had
categorically mentioned in Form "C" that his date of birth
was 5-3-38. The management violated the provisions of
Instruction No. 76.

6. Considering the pleadings between the parties and
facts of the case, the points which arise for my
consideration and determination are as under. My findings
are recorded against each of them for the reasons as below:-

(i) whether the action of the
Manikpur Colliery of south
Eastern Coalfields Ltd., Distt.
Korba (MP) in not accepting
the date of birth of Shri A.Lighori,
Sr. Dumper as 5-3-98 is illegal ?

In negative
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Workman is not
entitled to any relief.

(ii) If so, relief to the workman

From the pleadings between the parties, the dispute
is about the date of birth of workman. As per the
management date of birth of workman Laghori was recorded
in Service Record as 31-1-1936. The workman claims that
his date of birth recorded in School Certificate is 5-3-38.
Workman filed affidavit of evidence (13/4). He has stated
on oath that his date of birth recorded in the School Leaving
Certificate is 5-3-38. He has produced certain documents
referred in his affidavit. In Identity Card, School leaving
Certificate, his date of birth was recorded as 5-3-38. He had
received excerpts of his service. He had submitted objection
on 17-7-87 claiming that his date of birth was
5-3-38.

7 . Workman in his cross-examination says that he
received education upto 7th standard. In 1956 he appeared
Board Exam of 7th standard. He received education in
St Joseph School. He was appointed as workman on
10-3-67 in NCDC as Driver. His service register was prepared
in NCDC as Driver. His service register was prepared in
NCDC. Document M-I is not the said register. Its contents
are incorrect. It doesnot appear as thump impression. In
his further cross-examination, workman says that he had
produced Driving Licence at the time of his initial
appointment. He don't know whether his age was written
on Driving Licence or not. In his further cross-examination,
workman says while writing service register, he told his
date of birth as 31-1-1936. He submits that he dont know
whether his Form B was prepared or not. He received service
excerpts in the year 1987. He objected for his date of birth.
After his objection, the dispute of his date of birth was not
referred to Age Determination committee. That in 1995, he
appeared before ADC but his grievance was not considered.
He denied that the documents produced by him were of his
brother. He has produced transfer certificate before ADC.
He was not given intimation of the ADC report.

8. The management filed affidavit of evidence of Shri
A.S.Adhikari , his evidence is in record that date of birth of
the workman was 31-1-36 as per the Form "B". The dispute
was referred to ADC but the claim of workman about his
date of birth was not accepted. In his cross-examination,
management's witness in his cross-examination says that
the workman had raised objection about the date of birth.
The question was referred to ADC having 2 doctors
including CMO. He was unable to tell whether the workman
was examined by the doctors.

9. The documents produced by the management.
Copy of Form B finds date of birth of workman recorded as
31-1-36 (Annexure M-1). Annexure M-4 is copy of
Instruction No. 76. Clause A(ii) related to Non-Matriculation

but educated provides that in the case of appointments
who have persued studies in a recognized educational
institution, the date of birth recorded in the School Leaving
Certificate shall be treated as correct date of birth and the
same will not be altered under any circumstances.

10. Workman/Union are contending that above
Instruction has been violated by the management by not
accepting date of birth recorded in School Certificate.
Workman produced zerox copies of Identity Card, School
leaving Certificate, Transfer Certificate. In these documents,
date of birth is recorded as 5-3-38 whereas in Form B, date
of birth of workman is recorded as 31-1-36. The zerox copy
of service particulars is produced on record. However
workman has not examined concerned witness from the
School who had taken entries of his date of birth at the time
of admission in the school. Merely production of zerox
copy cannot be said as the proof of date of birth of workman
to be 5-3-38.

11. In present case, Shri Shashi, Advocate submits
that alteration in the date of birth of workman cannot be
allowed at the fague end of his service. In support of his
argument, reliance is placed in the case of Union of India
Vrs. Harnam Singh reported in (1993)2 Supreme Court Cases
162. Your Lord of the Apex Court dealing with alteration of
date of birth and question of retirement upheld that
alteration sought in 1991 by respondent 35 years after his
induction into the service in 1956 during which period he
had several occasions to see the service book but raised
no objection regarding his date of birth, held, cannot be
allowed in view of unexplained and inordinate delay."

12. Next reliance placed on GM.Bharat Coking Coal
Ltd. Vrs. Shib Kumar Dushad and others reported in AIR
2001 SCPage-72. Your Lordship dealing with the correction
of date or birth in service record long after joining service,
particularly when employee is on verge of retirement cannot
be accepted. Interim order issued by Court in such cases
has chain reaction in as much as it mars chances of
promotion of juniors."

13. T have carefully gone through the facts and issues
held in this case. The facts of the present case are not
comparable as after excerpts of the service record is served
on the workman in 1987, he had taken objection contending
that his date of birth was 5-3-38. The said objection was
not decided till the retirement of the workman i.e. 30-1-96.
The said question was referred to Age Determination
Committee and the order was passed by ADC on 29-2-96
subsequent to the retirement of workman. The claim of
workman Lighori at S1.No. 13 was not accepted by ADC as
it was not found within purview of clause 1 of Instruction
No. 76. The said finding of ADC cannot be said valid.
Clause-2 of Instruction No. 76 relates to the workman
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receiving education of non-matriculation. The workman in
present case had received education upto7th standard. I
am inclined to accept date of birth claimed by workman as
any witness who recorded his date of birth at the time of
admission is not examined. Merely production of zerox copy
of transfer certificate cannot prove his date of birth. I have
carefully gone through the documents. In Annexure M-1,
the place of residence of the workman is shown as Nagpur
City, Arch Bishap's House whereas zerox copies of the
School Leaving Certificate produced by applicant (14/3)
shows that workman received education in St. Joseph
Primary School, Paraghat. It is zerox copy of the duplicate
obtained in the year 1995. The evidence of workman is
silent how he received education at Paraghat when he was
resident of Nagpur. For reasons discussed above, claim of
the workman cannot be accepted. Therefore I record my
finding on the Pont No.1 in negative. In Point No.2, workman
is not entitled to any relief as prayed.

R. B. PATLE, Presiding Officer
7 fieett, 4 7, 2013

3T, 766 3TN foene sifufem, 1947 (1947
I 14) T U 17 & STTECO H D519 THR TF. 9. TR.
% Yauas & Hag ARl 3R A% HHER &«
ey o fafdse sinfier faog & S wer sienfi
AR S e, TS & U (HeH HEA 27/2007)
I YT HLA B, S BT HEHR i 4-3-2013 1 I
gar e |

[E. TA-22012/219/2006-3T 3R (Hwg-11) ]
off. TH. UeAIh, S%h AT

New Delhi, the 4th March, 2013

S.0. 766.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 27/2007)
of the Central Government Industrial Tribunal -cum-Labour
Court, Lucknow as shown in the Annexure, in the
Industrial Dispute between the management of Food
Corporation of India, and their workmen, which was
received by the Central Government on 4-03-2013.

[No.L-22012/219/2006-1R (CM-1I)]
B. M. PATNAIK, Desk Officer

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL CUM LABOUR COURT,
LUCKNOW

PRESENT
Dr. MANJU NIGAM, PRESIDING OFFICER

I.D.No 27/2007
L-22012/219/2006-IR(CM-II) dated 3-7-2007
BETWEEN
The State Secretary,

Bhartiya Khadya Nigam Karmchari Sangh,
DC/3V, Vibhuti Khand
Gomti Nagar, Lucknow

AND

The Sr. Regional Manager
Food Corporation of India
DC/3V Vibhuti Khand
Gomti Nagar, Lucknow

AWARD

1. By order No. L.-22012/219 /2006-IR (CM-II) dated
3-07-2007, the Central Government in the Ministry of
Labour, New Delhi in exercise of powers conferred by clause
(d) of sub section (1) and sub section (2A) of Section 10 of
the Industrial Disputes Act, 1947 (14 of 1947) referred this
industrial dispute between the State Secretary, Bhartiya
Khadya Nigam Karmchari Sangh, DC/3V, Vibhuti Khand,
Gomti Nagar, Lucknow and the Sr. Regional Manager, Food
Corporation of India, DC/3V, Vibhuti Khand, Gomti Nagar,
Lucknow for adjudication.

2. The reference under adjudication is:

"WHETHER THE ACTION OF THE MANAGEMENT OF
FOOD CORPORATION OF INDIA IN NOT GRANTING
SENIORITY NOS. BETWEEN 1665 (S/SRIRAJENDRA)
AND 1666 (AYODHYA PRASAD SHUKLA) TO THE
WORKMEN NAMELY S/SRIBEHARILAL, PARSURAM,
LAXMI NARAIN AND MOOL CHAND IN THE
SENIORITY LISTAS ON 31-12-1985 AND SUBSEQUENT
NON-GRANT OF SELECTION GRADE TO THEM FROM
01-12-1989 ISLEGALAND JUSTIFIED? IFNOT, TO WHAT
RELIEF ARETHE WORKMEN ENTITLED?"

3. The case of the workmen is that all the four
workmen were sponsored by Employment Exchange along
with other in Jhansi and similarly in whole of UP Region of
Food Corporation of India during 1977. The interview of
the workmen was held on 18-8-1977 in Jhansi alongwith
other candidates. That the Employment Exchange, Jhansi
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sent two lists of candidates who were interviewed and
successful candidates were selected by a committee of

four officers. The similar process was done in other District
Offices in UP region of Food Corporation of India. The
union stated that the names of workmen are in the regional
seniority list of watchman/messenger/shifter /safaiwala of
Food Corporation of India, UP region as on 31-12-1985 as
Behari Lal (SC) 1801, Parsu Ram (SC) 1803, Laxmi Narain
(SC) 1805 and Mool Chand (SC) 1808 all the above workmen
were interviewed on 18-8-1977. The above mentioned
workmen was selected in the interview held on 18-8-1977
and appointed as watchman vide offer of appointment
letter dated 25-8-1977 and 26-8-1977 (paper no. 6/1 to 6/4)
The workman union stated that the opposite party no. 1
published a consolidated regional seniority list
of watchmen/messenger/shifter/safaiwala of Food
Corporation of India UP region as on 31-12-1985 treating
all the employees of various Cadres as one cadre. It is
further stated that the seniority has been taken from the
date of selection but in the case of workmen date of selection
has not been mentioned with malafide intention. It is well
settled that the seniority is to be fixed from the date of
selection. The workmen at seniority no. 1665 Sri Rajendra
Prasad was selected on 25-7-1977 workman at seniority
number 1666 Sri Ayodhya Prasad Shukla was selected on
18-8-1977. While the applicants workman were selected on
18-5-1977. As such their names ought to have been between
seniority no. 1665 and 1666 instead of 1801. Sri Beharilal
1803 Sri Parsuram, Sri Laxmi Narayan 1805 Sri Mool Chand.
The rule in FCI to grant selection grade is to those who
have completed 12 years of service in one grade. The
workmen were appointed in the year 1977 as such they
were entitled for selection grade w.e.f. 01-12-1989.
Accordingly the workman union has prayed that Hon'ble
Tribunal to direct the management of Food Corporation of
India to grant seniority number to the workmen in between
1605, Sri Rajendra Singh and 1666, Sri Ayodhya Prasad
deleting the names of the workmen at 1801, 1803, 1805 and
1808 alongwith all consequential benefits of service from
1-12-1989 along with his Juniors.

4. The opposite party filed its written statement,
denying the claim of the workman; wherein it has been
submitted that the workmen was appointed as adhoc class
IV employees in the year 1977 in their respective districts
as per norms, system and procedure of the department.
The selection process was conducted through out UP in
Food Corporation of India and seniority has been reckoned
from the date of selection except in above named workmen
which is violation of Article 14 and 16 of the Constitution.
Itis stated that seniority list of watchman, shifter/safaiwala

and Mess (D) has been published as combined list. The
date of joining of the workmen mentioned in the list as
1-1-1978 and the seniority of the workmen will be count
since then. The appointment letter has been issued in
favour of the workmen and other class IV employees vide
order dated 5-5-1978 (paper No. 10/5). The workmen
were regularly appointed on their post on 1-1-1978 as
mentioned order dated 5-5-1978 and seniority in was
maintained by the management since the date of their regular
appointment. In the seniority list dated 31-12-1985, the date
of joining of the applicant's workman was mentioned as 1-
1-1978 and management has maintained their seniority as
per norms and regulation of the Food Corporation of India.
The management has further stated that seniority is to be
fixed from the date of selection for the regularly appointed
employees not for the adhoc appointed employees. The
workmen were regularly appointed from, 1-1-1978 as per
order dated 5-5-1978. It is further stated that the selection
of Sri Rajendra and Sri Ayodhya Prasad is 18-7-1977 and
25-8-1977 respectively and they were placed at s1.no.1665
and 1666. The date of selection of the applicants on adhoc
basis is 19/21-11-1977 and they have been placed at sl.no.
1801, 1803, 1805 and 1808 in the seniority list dated
31-12-1985 on the basis of their regular appointment
on 1-1-1978 as per order dated 5-5-1978. The workmen have
been properly placed in the seniority list as per norms and
rules of the Food Corporation of India. The management of
FCI stated that as per rules the workmen have already
granted selection grade vide this office order No. Estt.1
(Selection Grade)/Cat.IV Vol.II/03/681 dated 22/7.4-8-2004.
As such the claim statement is liable to be rejected and
workmen are not entitled to any relief whatsoever.

5. The workman union has filed its rejoinder on
10-12-2008; wherein he has not brought any new fact apart
from reiterating the averments already made by him in his
statement of claim. On 12-12-2008 an application C-12 for
summoning the documents was filed by the workman and
16-01-2009 was fixed for objection & disposal. On
6-4-2009 the opposite party filed application and filed certain
documents through application C-13 . Opposite party has
not mentioned any thing regarding documents not
submitted by them as required by application C-12 and
next date was fixed 1-5-2009. On 1-5-2009 Hon'ble Tribunal
ordered the workman union to file an affidavit by
13-7-2009. On 13-7-2009 workman union sought time to file
the affidavit then 3-8-2009 was fixed. On 3-8-2009 workman
union filed affidavit C-14 and 7-9-2009 was fixed. On
7-9-2009 Hon'ble Tribunal ordered to the representative of
the management to file the documents if available and
12-10-2009 was fixed for workmen evidence. On 12-10-2009
the management representative filed application C-15
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alongwith four documents and 30-11-2009 was fixed. On
30-11-2009 for workman evidence Hon'ble Presiding Officer
on leave hence case was fixed on 15-2-2010. Thereafter
15-2-2010, 26-4-2010, 18-5-2010, 9-7-2010, 24-9-2010,
23-9-2010, 19-10-2010, 7-12-2010, 17-1-2011, 15-2-2011,
4-4-2011, 18-4-2011, 26-5-2011, 22-7-2011, was fixed for
workman evidence. But when the evidence was not filed
by workman 16-9-2012 was fixed for opposite party
evidence. On 16-9-2011 an endorsement was made by FCl
management that evidence has already been filed earlier
and further there, is no requirement on behalf of
management. Consequently 3-1-2012 was fixed for
argument. 3-1-2012, 23-1-2012 was fixed. The date an
authority of Wakeel Ahmad Khan was filed on behalf of
opposite party and time was sought for argument
26-4-2012 was fixed. Thereafter 21-6-2012, 13-8-2012,
8-10-2012 and 5-12-2012 were fixed but none turned up
from either side to argue. Even workman union has not
turned up to put forward its case. Consequently the case
was reserved for award considering the long pendency of
the case and reluctance of the workman to pursue the case.

6. It is the case of workmen that they have appointed
through following the procedure. Their names were
sponsored through Employment Exchange. They were
interviewed and they were selected through selection
committee and they joined services on 25-8-1977 &
26-8-1977. 1t is the rule of FCI that employee gets selection
grade after completion of 12 years in a grade but hence
they should have given selection grade in the year
1-12-1989. Beside that Sri Ayodhya Prasad and Sri Rajandra
Singh were selection 25-7-77 and 18-7-1977 and were place
in seniority no. 1665 & 1666.

7.1tis well settled that if a party challenges the legality
of order the burden lies upon him to prove illegality of the
order and if no evidence is produced, the party invoking
jurisdiction of the court must fail. In the present case burden
was on the workman to set out the grounds to challenge
that not providing the benefit of selection grade w. e. f.
1-12-1989 was illegal. It was the case of the workman that
he was entitled for selection grade since 01-12-1989 but
not filed any oral or documentary evidence. Neither the
workman appeared in the witness box nor filed evidence in
support of his case. This claim has been denied by the
management; therefore, it was for the workman to lead
evidence to show that he was entitled for selection grade
and since 01-12-1989 and for placement of seniority in
between 1665 and 1666.

8.In 2008 (118) FLR 1164 M/s Uptron Powertronics
Employees Union, Ghaziabad through its Secretary vs.
Presiding Officer, Labour Court (II), Ghaziabad & others,

Hon'ble High Court relied upon the law settled by the Apex
Court in 1979 (39) FLR 70 (SC) Shanker Chakravarti vs.
Britannia Biscuit Co. Ltd., 1979 (39) FLR 70 (SC) V.K. Raj
Industries vs. Labour Court and Others, 1984 (49) FLR 38
Airtech Private Limited vs. State of U.P. and others and
1996 (74) FLR 2004 (Alld.) Meritech India Ltd. vs State of
U.P. and others; wherein it was observed by the Apex Court:

““that in absence of any evidence led by or on behalf
of the workman the reference is bound to be answered by
the Court against the workman. In such a situation it is not
necessary for the employers to lead any evidence at all.
The obligation to lead evidence to establish an allegation
made by a party is on the party making the allegation. The
test would, who would fail if no evidence is led.”

9. In the present case the workmen has stated that he
was entitled for selection grade but has not produced any
document and evidence in support of his case.

10. Mere pleadings are no substitute for proof. Initial
burden of establishing the fact for selection grade is upon
the workman which he failed to discharge. There is no
reliable material for recording findings that the workmen
were entitled for seletion gtade since 01-12-1989.

11. Accordingly, the reference is adjudicated against
the workmen.

12. Award as above.
LUCKNOW 24-1-2013
Dr. MANJU NIGAM, Presiding Officer
7 feeedt, 4 W, 2013

I, 767 . 3TEiien e sifuf=m, 1947 (1947
I 14) T ¥R 17 & STTECO H D519 THR TF. . TR.
% gauas & Hag ARl 3R e HHER &«
o ¥ i o R ¥ S TR s
ST, ITTAR o TS (STEET TE&AT 24/2005 ) i FHITA
A B, S HT TR 1 4-3-2013 1 W g7 o1 |

[E. TA-22012/341/2004-3T 3R (Hwg-11) ]
o, TH. UeAIh, S%h AT

New Delhi, the 4th March, 2013

S.0. 767 .—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 24/2005)
of the Central Government Industrial Tribunal -cum-Labour
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Court , Bangalore as shown in the Annexure, in the
Industrial Dispute between the management of FCI,
and their workman, which was received by the Central
Government on 4-3-2013.
[No. L-22012/341/2004-1R (CM-II)]
B. M. PATNAIK, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL CUM LABOUR COURT,
BANGALORE

DATED : 15th February 2013

PRESENT : Shri S. N.NAVALGUND

Presiding Officer
C. R. No. 24/2005
I Party

Smt. N G Jayalakshmi,
W/o Late G Narayanappa,
No. 21, Koti Nelamangala,
Bangalore District.

II Party

The Senior Regional Manager,

Food Corporation of India, Reg. office,
No. 10, East End Main Road,

4th T Block, Jayanagar,

Bangalore - 560 041

Appearances
[ Party Shri V S Naik, Advocate
I Party : Shri K S Bheemaiah, Advocate

AWARD

1.The Central Government by exercising the powers
conferred by Clause (d) of Sub-section (1) of Sub-section
(2A) of the Section 10 of the Industrial Disputes Act, 1947
has referred this dispute vide Order No. L-22012/341/2004-
IR(CM-II) dated 13-5-2005 for adjudication on the following
schedule :

SCHEDULE

“Whether the action of the management of Food
Corporation of India in prematurely retiring Smt. N. G
Jayalakshmi, Dusting Operator, Whitefield FSD w.e.f.
8-7-2003 is legal and justified ? If not, to what relief

she is entitled to and from which date?”’

2. After receipt of the reference while registering it in
C R 24/2005 when notices were issued to both the sides
they entered appearance through their respective advocate
and claim statement of the I Party came to be filed on
9-11-2005 and the II Party counter statement on 19-4-2006.
After completion of the pleadings on behalf of the IT Party
in order to substantiate the impugned action while filing
the affidavit of Sh. B K Vasanth, Ex. Manager (General)
examining him on oath as MW 1 got exhibited

1. Order dated 28-1-1982
2. Order dated 30-9-1992
3. Order dated 06-5-1994
4. Order dated 12-6-1997
5. Order dated 19-9-1997
6. Order dated 05-12-2001
7. Order dated 07-5-2003
8. Order dated 08-7-2003

as Ex M-1 to Ex M-8 respectively. Since he was unable
to offer himself for cross-examination later on giving up his
evidence while filing the affidavit of Sh. Rama Subbaiah,
Area Manager examined him on oath as MW 2 and in
addition to Ex M-1 to Ex M-8 that were marked in the
evidence of Sh. B. K. Vasanth four documents got exhibited

1. FCI Staff Regulations, 1971

2. Ministry of Home Affairs copy dated 15-10-1977
3. Copy of D O Letter dated 8-1-1985

4. Review Committee Report

as Ex M-9 to Ex M-12 respectively. Interalia, the I
party workman while filing her affidavit examined herself
on oath as WW 1 and did not produce any documentary
evidence.

3. With the above pleadings oral and documentary
evidence of both the sides the arguments addressed for
them were heard.

4. Since the II Party prematurely retired the I Party
workman invoking the provisions of its staff regulation
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22(2) for habitually remaining unauthorised absent it has
to be seen whether the same is justified.

5. There is no dispute the I Party workman having
served 27 years but it is denied that her service was
unblemished contending that from the date of appointment
to 11-8-2001 since she had remained absent for 1586 days,
she was placed under suspension from 30-8-2002 to
13-3-2003 and on scrutiny of the records since it was
noticed that she was very much irregular and caused total
dislocation of work at QC branch of FSB, Whitefield and
her immediate superior submitted number of complaints to
Area Manager, DO, Bangalore and the said act on the part
of the I Party workman was in contravention of regulations
31, 32 and sub-regulations 5, 6,7, 8,9, 12, 16, 18, 19, 20, 22,
30, 32 and 38 of Regulation of 32A of FCI Staff Regulation
Act, 1971, Memos were issued by the Disciplinary Authority
on various occasions and there was no improvement in the
approach of the I Party workmen on the allotted duties she
was punished on several occasions for unauthorised
absence and lack of devotion to duty as under :

a. Awarded penalty of censure vide order No.VIG/
320/81 dated 28-1-1982.

b. Stoppage of two increments with cumulative effect
from 1985 vide Order No. VIG/320/81 dated 17-7-1987.

c. Awarded penalty of censure vide order No. VIG/
V&S/1/96 dated 30-9-1992.

d. Awarded penalty of reduction of pay by 5 stages
for five years vide order No. V&S/4(8)/93 dated
6-5-1994.

e. Recorded warning vide order No. V&S/1/96.

f. Stoppage of two increments without cumulative
effect from 1-1-2002 to 1-1-2003 vide order No. V&S/
62/NGJ-DM-WFD/01 dated 5-2-2001.

g. Reduction of pay to the minimum of the time scale.
Suspension period of 30-8-2002 to 13-3-2003 treated
as 'Not on duty' vide order No. V&S/6/2/NGJ/DO/
FSD/WFD/2003 dated 7-5-2003.

6. It is further stated that it was a fact as stated in the
claim statement that Head Quarter of the Charged official
during her suspension period was changed from Whitefield
to Bellary as per orders of SRM, FCI, RO, Bangalore and
later as per court's direction the said order was modified by

order dated 7-10-2002 cancelling the change of Head
Quarters from Whitefield to Bellary and the suspension
was revoked and all entitled dues had been paid to her. It is
further contented that a review committee was constituted
as per provisions contained in the Regulation 22 of FCI
Staff Regulation, 1971 and as per the instructions stipulated
in the DO Letter No. 2(1 )78/EI dated 8-1-1985 enclosing
the ministry reference to review the performance of CAT IV
officials who had attained the age of 50/55 years for the
quarter ending 31-12-2002 and 31-3-2003 and the said review
committee in its meeting held at Regional Office, Bangalore
on 19-5-2003 while reviewing the overall performance of
I Party who had attained the age of 50 years as on
31-3-2003 came to the conclusion that retiring her is in
public interest and in the interest of the corporation and
accordingly CA, SRM, FCI, Bangalore under powers vested
in Regulation 22(2) of FCI Staff Regulation, 1971 issued pre
mature retirement order to her from the FCI with immediate
effect vide office order No. 14(5)/CAT IV/03 dated 8-7-2003.
Thus the impugned action of the management is
substantiated.

The documentary evidence produced at Ex. M-1 to
Ex. M-7 do suggest as contended in the counter statement
on seven occasions the I Party workman being either
censored or imposed with punishment for unauthorized
absence. Added to this the documentary evidence
produced at Ex. M-12 do suggest that the review committee
.constituted as per the provisions of Rule 22 of the service
condition and the DO Letter No. 2(1)78/EI dated 8-1-1985
taking into account the previous punishments imposed on
the I Party workman opined she is unfit to continue in the
service based on which the impugned order copy of which
is produced at Ex. M-8 has been passed by the Senior
Regional Manager on 8-7-2003. Therefore, absolutely I find
no reason to say the action of the management of Food
Corporation of India in prematurely retiring Smt. N. G.
Jayalakshmi, Dusting Operator, Whitefield FSD w.e.f.
8-7-2003 being not legal or justified. Accordingly, while
coming to the conclusion the impugned action of the II
Party being legal and justified? I pass the following order:

ORDER

The reference is rejected holding the action of the
management of FCI acs legal and justified and that I Party
workman is not entitled for any relief.

S.N. NAVALGUND, Presiding Officer
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T2 feoeht, 4 914, 2013

I, 768 . 3TEfiTen e sifuf=m, 1947 (1947
FT 14) DI URT 17 & STER H H=19 THR . G, L.
T, % T & Hag TSR 3 37 FHHen & o,
s Fafée s e § S5 TR s
AfeehToy/ g IEeE, SETEd % gue (STEEl Hew
48/1996) 1 TeRTITA Sl €, Sl hesiid ThR i 4-3-2013
1 YT g o |

[E. TA-22012/431/1994-3T% AR (H-1I) ]
off. TH. UeAIh, S%h AT

New Delhi, the 4th March, 2013

S.0. 768.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 48/1996)
of the Central Government Industrial Tribunal -cum-Labour
Court, Asansol as shown in the Annexure, in the Industrial
Dispute between the employers in relation to the
management of BCCL and their workman, which was
received by the Central Government on 4-03-2013.

[No.L-22012/431/1994-IR (C-1I)]
B. M. PATNAIK, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT,
ASANSOL

PRESENT : SRIJAYANTA KUMAR SEN, Presiding Officer
Reference No. 48 of 1996

PARTIES : The management of Bhojudih Coal Washery,
M/s. BCCL, Purulia (WB)

Vs.

The Gen. Secy., CWWU(INTUC), Dhanbad
(Jharkhand)

Representatives :

For the management : None
For the union (Workman) : None
INDUSTRY : COAL STATE : WEST BENGAL

Dated - 29-1-2013

AWARD

In exercise of powers conferred by clause (d) of Sub-
section (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947(14 of 1947), Govt. of India
through the Ministry of Labour vide its Order No. L-22012/
431/94-IR(C-II) dated 18-12-96 has been pleased to refer
the following dispute for adjudication by this Tribunal.

SCHEDULE

“Whether the action of the management of M/s.
B.C.C.Ltd. in not regularizing the services of contract
workers working in Slurry and Transport Middling is
legal and justified? If not, what relief the workmen
concerned are entitled to?”

Having received the Order of Letter No. L-22012/
431/94-1.R.(C-II) dated 18-12-96 of the above said reference
from the Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 48 of 1996
was registered on 26-12-96 and accordingly an order to
that effect was passed to issue notices through the
registered post to the parties concerned directing them to
appear in the court on the date fixed and to file their written
statements along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were sent to the
parties concerned.

On perusal of the case record, it has been found that
the workman is neither appearing nor taking any step since
December, 2005. It seems that the workmen is now no more
interested to proceed with the case further. The case is
also too old - 1996. As such, the case is closed and
accordingly an order of “No Dispute Award” is hereby
passed.

JAYANTA KUMAR SEN, Presiding Officer
T feeeft, 4 A4, 2013

I3, 769 .— 3TNl foarg siffem, 1947 (1947
FM 14) H 90 17 & STTHOT § H5d THR TE. 5. 41
T, & YEUAT % Hoig (el iR 9% HHerl & o,
arqey o fafdse sinfier faog & S wer sienfi
SIfRToy/ oM =ETeE, e & Ude (STEE g
85/2005) i eI Il 7, ST Fesld TN i 4-3-2013
1 YIS g o |

[E. TA-22012/270/2004-3T 3R (Hwg-11) ]
o, TH. UeAIh, S%h AT
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New Delhi, the 4th March, 2013

S.0. 769.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 85/2005)
of the Central Government Industrial Tribunal -cum-Labour
Court, Jabalpur as shown in the Annexure, in the Industrial
Dispute between the employers in relation to the
management of SECL and their workman, which was
received by the Central Government on 4-03-2013.

[No. L-22012/270/2004-1R (CM-ID)]
B. M. PATNAIK, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT,
JABALPUR

NO. CGIT/LC/R/85/2005
PRESIDING OFFICER : MOHD. SHAKIR HASAN

Shri.B. N. Singh,

Sr. Vice President,

Rashtriya Colliery Mazdoor Congress INTUC),
Resi. Babuline, Main Post Rajnagar Colliery,

M.P ... Workman

Versus

Chief General Manager,

Hasdeo Area of SECL,

PO South Jhagrakhand Chhattisgarh ~ ...Management
AWARD

Passed on this 15th day of February, 2013

1. Present reference is received under letter dated
22-8-2005 from Government of India, Ministry of Labour,
New Delhi. The reference as per Notification No. L-22012/
270/2004-IR (CM-II) is referred under Section 10 of ID.Act.
The dispute under reference is:

“Whether the action in not promoting Shri Shiv
Prasad, S/o Shri Ram Pratap, Telephone Lineman
Category IV (Surface) to Sr. Line Man (T&S)
Grade-D by Chief General Manager, Hasdeo of SECL
is legal? If so what relief the workman is entitled?”

2. After service of notice, workman submitted
Statement of Claim at page-5 to 5.3. The case of the Party

No.1/workman is that he was initially appointed at South
Jhimar Colliery vide order dated 6-6-95, he was promoted
as Lineman Category IV then transferred to Kurja Sub Area.
Since then 1st Party workman was working as Telephone
Lineman in Category IV . Since 1995, he had not received
promotions as per Cadre Scheme of Telecom. He has
completed one year training and is entitled for promotion
to the post of Line Helper Category II (Surface) on
completion of 3 years service as Sr. Line Man Grade -“D”’.
It is further submitted that he is entitled to promotion for
the said post, in 1997. As per letter dated 22-2-98, Personal
Manager Hasdeo Area called details of the persons eligible
for promotion by DPC. The 1st party/workman was not
given intimation, he was not given promotional benefits,
no DPC meeting was called after 22-2-98. That as per the
provisions of Coal Wage Agreement order No. 2136 dated
19-1-2003 issued by Personal Manager Kurja Sub Area.
Workman is getting SLU as Grade "D". That Para-19 of the
Coal Wage Agreement provides that 4 promotions shall be
given to every workman. Ist party workman had submitted
his grievances through RKKMS(INTUC) Union but
5 meetings were held in the matter. 1st party did not get
promotion as per the coal agreement. On above grounds,
he prays for benefit of promotion to the post of Senior
Lineman Grade-IV(Surface).

3. Management filed Written Statement at page 6/1
to 6/6. The claim of workman is denied. The reference order
is vague. There is no mention from which date workman
has claimed the promotional benefits to Line Man Grade I'V.
The services of the employees of IInd Party are governed
by NCWA, standing orders. The National Coal Wage
Agreement provides for job nomenclature, cadre scheme
formulated for each category of employee. The promotional
channel of telecom personnel lineman category to Asstt.
Supervisor (line) is provided in Annexure XIII-6. That
there is no provision in Cadre Scheme for a time bound
promotion. The promotion depends on the basis of
vacancy, sanctioned posts and administrative requirements.
Workman eligible for promotion as per the Cadre Scheme
cannot demand for promotion as a matter of right. 1st party
workman was initially appointed as General Mazdoor
Category I in South Jhimar Colliery. He was promoted to
Category Il and Category I'V. Thereafter he was transferred
to Kurja Sub Area of Hasdeo Area. That no DPC was
conducted for promotion of employees for the post of
Sr. Lineman Grade "D" for vacancies of said post. The
workman is trying to interpret the cadre scheme to suit his
object. The cadre scheme applicable to workman provided
by management is self explanatory. Several disputes were
raised by different Unions, discretion had taken place in
the meeting at different levels of the colliery. On above
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contentions IInd party management prays for rejection of
the claim of Ist party workman.

4. Considering pleadings between the parties, the
points which arise for my consideration and determination
are as under. My findings are recorded against each of
them for the reasons as below :-

(i) Whether the action in not
promoting Shri Shiv Prasad,

S/o Shri Ram Pratap, Telephone
Lineman Category IV (Surface)

to Sr. Line Man (T&S) Grade-D

by Chief General Manager, Hasdeo

In negative

of SECL s legal

(i1) If so, what order as to Demand of 1st party/

compensation/relief 7 workman is rejected
REASONS

5. Inpresent reference, 1st party workman has raised
grievance that IInd party management has not granted him
promotion to the post of Sr. Line Man Grade D is illegal.
However the workman has not adduced any evidence. The
pleadings in statement of claim of 1st party workman finds
reference that the Coal Wage Agreement-6 in Para-19 states
that atleast 4 promotion shall be given to every workman
while in service. The said contentions of the workman is
not supported by the documents on record. NCW A in that
regard is not produced by the workman. As per IInd party
management, the cadre promotions are provided. Document
M-1 at Page 6/7 is a copy of Cadre Scheme. Clause b(iii)
finds reference of Lineman Category Promotion provided
in Annexure XIII-6. The affidavit of evidence filed by
management's witness Arun Kumar Shrivastava gone
unchallenged. The management's witness was not cross-
examined by workman. In para-6 of the affidavit of his
evidence, the witness stated that workman was appointed
as General Mazdoor Cat-I, he was given promotion to Cat-
I, Cat-1V, thereafter no DPC was conducted for promotion
of the employees to the post of Sr. Lineman. The evidence
remained unchallenged. I find no reasons to discard his
evidence. From the reasons stated above, I donot find
substance in the grievance of workman raised in the
dispute. Therefore I record my finding in Point No.1 as
negative. In the result demand of workman for promotion
to Lineman Gr.D is rejected. The reference is disposed.

R. B. PATLE, Presiding Officer
= fieeft, 5 94, 2013

RIL3M, 770 — 3 faarg stfafem, 1947 (1947
1 14) 1 4RI 17 & SO0 S5 WhR Tod o 9@
. T B YEUdT B Gag Sl 3R 3T HUER B

e, ey W e siifies faam o S weR it
aAfetor, 1, vHa] & dee (H]H "= 10/2000) i
YRR HL 2, S B GEHR Hl 4-3-2013 1 I
B3 o |

[E. TA-20012/374/1997-3T% 3R (Hi-1)]
™. %. g, STgum Afusrt

New Delhi, the 5th March, 2013

S.0. 770 .—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 10 of
2000) of the Central Government Industrial Tribunal -cum-
Labour Court No.1, Dhanbad as shown in the Annexure,
in the Industrial Dispute between the employers in
relation to the management of M/s.BCCL and their
workman, which was received by the Central Government
on4-03-2013.

[No.L-20012/374/1997-IR (C-I)]
M. K. SINGH, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO.1), DHANBAD

IN THE MATTER OF A REFERENCE U/s10 (I) (D) (2A)
OF LD.ACT, 1947.

Ref. No. 10 of 2000

Employers in relation to the management of Katras Area of
M/s.B.C.C.L.

AND
Their workmen

Present:- Sri Ranjan Kumar Saran, Presiding officer

Appearances :
For the Employers : Sri U.N.Lal, Advocate
For the Workman : None

State : Jharkhand Industry : COAL
Dated - 12-2-2013
AWARD

By Order No.L.-20012/374/97-IR (C-I), dt.20-12-99, the
Central Government in the Ministry of labour has, in exercise
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of the powers conferred by clause (d) of sub-section (1)
and sub -section (2A) of Section 10 of the Industrial
Disputes Act, 1947, referred the following disputes for
adjudication to this Tribunal:

"R T SRRl A W & Wi foR ot de
foreerrHl Ta Y § U T 71 7 FHHEGR hl SUGH a9 |
ol ITGe AT T 3T o9 3 gU oL HLHL T, Had
&9 & yeudd g frafha fan s, sfea wd = 9
? 2 9 ® i HUHR e Ted & U € ae ey aide
T2

After receipt of the reference, both parties filed their
claim statements, documents and rejoinder. Thereafter the
case is fixed for evidence. But neither the workman nor the
Union produced any witness and the case lingered since
long. In the premises of the case it is felt that there is no
dispute between the parties. Hence no dispute award is
passed. Communicate to the Ministry.

R. K. SARAN, Presiding Officer
= fieeft, 5 94, 2013

I3, 771 — 3T foarg sifufem, 1947 (1947
1 14) 1 4RI 17 & SO0 S5 WhHR o o 9@
. TA. & Yeuds & Gag e 3R ST wHerl %
=, eree | ffése sfmifiter forars & S e siifie
SITRTTT- 1, YR o Ta1e (TIH H&AT 66/98) Tl FehT¥d
A B, S HT TR 1 4-3-2013 1 W g7 o1 |

[E. TA-20012/631/1997-3TE 3R (H-1)]
™. %. g, STgum Afusrt

New Delhi, the 5th March, 2013

S.0. 771 .—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 66 of
98) of the Central Government Industrial Tribunal -cum-
Labour Court No.1, Dhanbad as shown in the Annexure,
in the Industrial Dispute between the employers in relation
to the management of M/s. BCCL and their workman,
which was received by the Central Government on
4-03-2013.

[No.L-20012/631/1997-IR (C-I)]
M. K. SINGH, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO.1), DHANBAD

IN THE MATTER OF A REFERENCE U/s 10(1)
(D) (2A) OF 1.D.ACT, 1947.

Ref. No. 66 of 1998

Employers in relation to the management of
Ghanoodih Colliery of M/s. B. C.C.L.

AND
Their workmen

Present :- Sri Ranjan Kumar Saran, Presiding Officer

Appearances:

For the Employers. : None

For the workman.: Sri Shanti Gopal Pal,
Concerned workman

State :- Jharkhand Industry: Coal

Dated.12 -2-2013
AWARD

By Order No.L-20012/631/1997-IR (C-I), dt.14/08/1998,
the Central Government in the Ministry of Labour has, in
exercise of the powers conferred by clause (d) of
sub-section (1) and sub -section (2A) of Section 10 of the
Industrial Disputes Act, 1947, referred the following
disputes for adjudication to this Tribunal:

SCHEDULE

“ Whether the demand of the Union that Sri Shanti
Gopal Pal EP Electrician Gr. C. of Ghanoodih Colliery
be placed as Grade -C staff is legal & justified ? If
not, to what relief the workman is entitled ?”

2. The case is received from the Ministry of Labour
on 1-09-1998. After notice both parties appeared, the
workman/Union files their written statement on 15-2-1999.
The claim of the workman is that he is to be promoted in
due time, but the management without considering his case
of promotion, promoted his junior to higher category post.
The workman in support of his claim exhibited certain
documents and examine himself in the case. The
management cross examined him. But from the side of
management none examined nor they filed documents and
even did not argue the case.

3. Perused the claim statement and documents filed
by the workman.The management no where stated that the
workman was not suitable for promotion or that he is not
due for promotion nor controverted the claim of the
workman. Rather in the counter of the employer it is
submitted in paragraph-2 that, they regularised the workman
in category "D" on 1/2-11-1983 and in the subsequent
paragraph -3 the employer submitted that the workman has
been regularised in category "D" from 22-4-88.

4. The question is when the workman was regularised
in the post of category "D" on 1/2-11-1983 why he will be
again regularised in the said post from 22.4.1988. No reason
was assigned by the management.
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5. In the opinion of the Tribunal since there is no
adverse remark against the workman, he is to be regularised
in next higher category on 22-4-1988 as category "C"
workman not as category "D".

6. Accordingly the demand of the union that Sri
Shanti Gopal pal EP Electrician Gr.C be placed as Grade C
staffis legal & justified.

7. Hence the workman be given promotion to the
post of Grade "C" on 22-4-88 and he be given all the benefits
which is accrued in the said post as 22-4-1988.

This is my award.
R. K. SARAN, Presiding Officer

T2 feeeht, 5 914, 2013

I3, 772 — 3T foarg sifufem, 1947 (1947
1 14) 1 4RI 17 & SO0 § S5 WhR o o 9@
. TA. & YeHd & Gag e 3R ST wHeRl %
=, ere H fféwe sfmifiter forams & Siia e siifes
SRV 1, TR & T (HH HEAT 42/08) Tl YR
HA B, S HT TR 1 4-3-2013 1 W g7 o1 |

[E. TA-20012/66/2008-3T 3T (Hwa-1)]
™. %. g, STgum Afusrt
New Delhi, the 5th March, 2013

S.0. 772 .—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 42 of
2008) of the Central Government Industrial Tribunal -cum-
Labour Court No.1, Dhanbad as shown in the Annexure,
in the Industrial Dispute between the employers in relation
to the management of M/s. BCCL and their workman,
which was received by the Central Government on
4-03-2013.

[No.L-20012/66/2008-IR (CM-I)]
M. K. SINGH, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO.1), DHANBAD.

IN THE MATTER OFA REFERENCE U/S 10(1) (D) (2A)
OFLD.ACT, 1947.

Ref. No. 42 0f 2008

Employers in relation to the management of Mudidih (W)
Colliery of M/s.B.C.C. L.

AND
Their workmen.
Present:- Sri Ranjan Kumar Saran, Presiding Officer
Appearances:

For the Employers : Sri D.K.Verma, Advocate

For the workman. : None.

State : Jharkhand Industry: Coal

Dated : 12-2-2013
AWARD

By Order No.L-20012/66/2008-1R (CM-I), dt.22/09/
2008, the Central Government in the Ministry of Labour
has, in exercise of the powers conferred by clause (d) of
sub-section (1) and sub -section (2A) of Section 10 of the
Industrial Disputes Act, 1947, referred the following
disputes for adjudication to this Tribunal:

“Whether the action of the management of Mudidih
(W) Colliery of M/s BCCL in not providing
dependent employment to Sri Jhunu Beldar S/o Late
Sadasia Beldar, Screening Mazdoor under the
provision of NCWA is justified and legal? (ii) To what
relief is the dependent son of the concerned workman
entitled ?”

After receipt of the reference, both parties filed their
claim statements, documents and rejoinder. Thereafter the
case is fixed for evidence. But neither the workman nor the
Union produced any witness and the case lingered since
long. In the premises of the case it is felt that there is no
dispute between the parties. Hence no dispute award is
passed. Communicate to the Ministry.

R. K. SARAN, Presiding Officer
= fieett, 5 94, 2013

I3, 773.—Arefies e sifufm, 1947 (1947
I 14) T U1 17 & ST H H3d THR W e &
WeiUa & Heig TRl SR S e % o, STs
o g sfiwifie foae & w=ia war si=ifes
SIERTOT, HER & Tare (T3 FE&AT 185/99) il Feh1¥d
A B, S HT TR 1 5-3-2013 1 W g o1 |

[E. TA-41012/35/99-3TE 3R (Si-1)]
o, TH. UeAIh, S%h AT

New Delhi, the 5th March, 2013

S.0. 773 .—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the award (Ref. No. 185/99)
of the Central Government Industrial Tribunal -cum-Labour
Court, Kanpur, asshown in the Annexure, in the Industrial
Dispute between the management of Norhern Railway
and their workman, which was received by the Central
Government on 5-03-2013.

[No.L-41012/35/99-IR (B-I)]
B. M. PATNAIK, Desk Officer
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ANNEXURE

BEFORE SRI RAM PARKASH, HJS, PRESIDING
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM- LABOUR COURT, KANPUR

Industrial Dispute No. 185/99
Between

Sri Rajender Son of Sri Chhedi,
No.2, resident of 465 (CPC) Railway Colony,
Mall Godam, Kanpur.

And

The Sr. Divisional Medical Officer,
Northern Railway,

Loco Hospital,

Kanpur.

AWARD

1. Central Govt, MoL, New Delhi, vide notification
No. L-41012/35/99-IR (B-1) dated 05-07-99, has referred the
following dispute for adjudication to this tribunal—

2. Whether the action of the management of
Northern Railway in terminating the services of Sri
Rajender with effect from 07-06-97 is justified? If not
what relief the workman is entitled for?

3. Brief facts of the case are-

4. It is claimed by the workman that he was
appointed at the post of Safai worker on 29-12-88 on
permanent basis. In the year 1993 the wife of the claimant
became the victim of serious illness. The claimant remained
busy in connection of her treatment during the period
28-11-94 to 28-3-95 by remaining absent from the services
of the railways. Claimant has also made aware to the office
about the illness of his wife. It is important to note over
here that it is the own case of the claimant that for want of
sanctioned leave he remained busy in the treatment of her
ailing wife for the period mentioned above. It is further
pleaded by the claimant that 07-05-95 he appeared in the
office along with medical certificate dated 06-05-95, of his
wife and requested to permit him to resume his duties, but
instead of allowing him to resume his duties, the railway
administration asked the claimant to receive the charge
sheet. and give reply of the same. It is further claimed that
the administration has issued charge sheet on 23-03-95,
wherein the claimant was shown to have remained on
unauthorized absence from 28-11-94 to 28-03-95 and after
serving the charge sheet on him he was allowed to
resume duties with effect from 06-06-95. He replied the
charge sheet on 10-5-95 and also enclosed therewith
medical certificate regarding illness of his wife and by
explaining the circumstances he requested that the charge
sheet be set aside. Vide order dated 30-07-95 one Sri A. K.
Datta ADMO was appointed as enquiry officer. It is further

stated that again his wife became victim of serious illness
he remained busy in the treatment of his wife during the
period 26-2-96 to 10-03-97 at Unnao under Doctor SL
Chowdhary. The claimant appeared in the office along with
medical certificate and requested for his duties but he was
refused to join his duties on the pretext that the enquiry
officer has completed exparte inquiry in his absence and
inquiry report has been submitted before the disciplinary
authority and only after the disposal of the same any action
in his case is possible. It is also claimed that inquiry officer
has conducted and completed the inquiry behind the back
of the claimant and without any information as a result of
the same he was prevented with an opportunity to make;
effective defense. It is also alleged that during the period
he remained busy in connection with the treatment of his
ailing wife, inquiry officer completed the inquiry during
that period. It is also claimed that the fact that the claimant
is remained busy in connection with the treatment of
his ailing wife and is absent from duty from 27-12-95 was
well within the notice of the inquiry officer. He was held
guilty for unauthorized absent from duty by the inquiry
officer for the period 28-11-95 to 28-3-96 and on the basis
of finding of the enquiry officer; his services were removed
by the disciplinary authority with effect from 07-06-97.
Inquiry report is not on the basis of allegation of the
chargesheet, therefore, inquiry report is perverse. In this
way it is claimed by the claimant that the entire enquiry
held by the inquiry officer is against the principles of natural
justice and is liable to be set aside.

5. On the basis of above it has been prayed that the
dismissal order dated 07-06-97 be set aside and he be
directed to be reinstated in the service of the railway with
continuity of service and full back wages.

6. On the other hand the claim of the claimant has
been contested by the opposite party wherein the claim of
the claimant has been challenged on a number of grounds.
It is stated that the claimant remained absent during the
period 28-11-94 to 28-03-95 unauthorizedly. It is denied that
the claimant ever presented himself in the office of the
opposite party on 07-05-95 along with medical certificate.
It is admitted by the opposite party that the claimant
appeared for duty on 08-5-95 and since he remained
continuously absent from his duty with effect from
28-11-94, therefore, he was issued charge sheet dated
28.03.95 and was sent at his quarter allotted by the railway
administration through registered post as well as the same
was got received by the workman on 08-05-95. Opposite
party has denied the fact that the claimant was allowed to
resume his duties on 05-06-95. On the basis of his written
request the claimant was allowed his duties under orders
dated 4-06-95 of the competent authority. It is stated that
since the workman, remained absent from his duty without
any prior information or prior approval of sanctioned
leave, therefore, under the compelling circumstances the
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opposite party had to issue major penalty charge sheet in
form SF-5, and ADMO, Kanpur, was appointed inquiry
officer. It is totally denied by the management that the
claimant had ever applied in writing requesting to allow
him to resume duty along with medical certificate.
Delinquent employee had never submitted any medical
certificate dated 10-3-97. Inquiry officer vide his letters dated
29-05-95, 16-10-95, 10-3-96 and 31-5-96 had directed the
workman to appear before the inquiry and cooperate with
the inquiry, but he failed. It is stated by the opposite party
that had at all the wife of the workman was ill, the workman
was free to get treatment from the railway hospital but this
has not been done by the workman which clearly reflects
that the workman deliberately remained on unauthorized
absent from his duty and to cover up his guilt he cooked
up a false story which is not acceptable under any
circumstances. It is also claimed by the opposite party
that the workman was fully aware about the fact that the
inquiry is pending against him but he deliberately did not
appear in the inquiry. It is denied that he was not given
any opportunity of defense by the inquiry officer. The
inquiry officer has rightly opined that the charges stands
proved against the workman and has rightly submitted
his finding, to the disciplinary authority. There is no
illegality in the order of punishment which has been passed
on the basis of proved misconduct against the workman
by the disciplinary authority. He was found habitual of
remaining absent from duty without any information or
prior approval of sanctioned leave. There is no breach of
rules of natural justice and no perversity in the report of
inquiry submitted by the inquiry officer.

7. Therefore, it has been prayed that the workman is
not entitled for any relief and his claim is liable to be
rejected.

8. Workman has also filed rejoinder wherein nothing
new has been alleged except what has been stated in the
statement of claim.

9. It is pertinent to mention here that one Smt Rani,
purported to be the wife of the claimant moved an
application supported with affidavit on 12-05-2000. She
has informed the tribunal that her husband the present
workman died on 25-03-2000, therefore, she should be
allowed to become a party to the present dispute, the said
application was allowed by the tribunal vide order dated
25-03-2000.

10. Workman vide list dated 16-08-03 has filed
charge sheet dated 28-3-95 in original, inquiry report in
original, order of punishment dated 07-6-97 and appellate
order dated 04-06-98.

11.Vide list of document dated 12-4-01 workman has
filed 9 documents, like copy of charge sheet, reply to the
charge sheet, medical certificate, copy of application for
permitting to resume duty, copy of application dt.10-3-97

to the same effect, copy of removal order dated 07-6-97
inquiry report, copy of appeal and copy of appellate order
passed by the appellate authority.

12. In para 2 of the statement of claim the workman
has clearly admitted the fact that he remained absent from
duty during the period 28-11-94 to 28-3-95 as no leave was
sanctioned in his favor. The workman in his entire claim
statement has no where whispered even a single word that
he at any point of time had applied for leave on any ground.
Therefore, when he never applied for leave before the
authorities of the opposite party, it would mean that the
allegation of charge sheet is admitted to him.

13. Although in the instant case a preliminary issue
regarding fairness of the inquiry was framed and arguments
of the parties were heard.

14. After a careful perusal of the file the tribunal
came at a conclusion that it would be absolutely futile
exercise if preliminary is decided first because the inquiry
held by the enquiry officer is going to be held to be legal
just and fair.

15. The opposite party has also filed 28 documents
vide list dated 14-10-04, which are related with the inquiry.

16. I have heard the arguments of the parties at
length and have perused the entire file.

17. In Para 2 of the statement of claim the workman
has clearly admitted the fact that he remained absent from
duty during the period 28-11-94 to 28-3-95 as no leave was
sanctioned in his favor. The workman in his entire claim
statement has no where whispered even a single word that
he at any point of time had applied for leave on any ground.
Therefore, when he never applied for leave before the
authorities of the opposite party, it would mean that the
allegation of charge sheet is admitted to him.

18. It is the case of the workman that the inquiry
was held exparte by the inquiry officer behind his back
knowing the fact that the workman is not present on duty
and is busy in the treatment of his ailing wife. He was not
afforded adequate opportunity for his effective defense.
Rules of natural justice had been flouted by the inquiry
officer during the conduct of inquiry. Enquiry report,
punishment order. as well as appellate order being
passed without application of proper mind is liable to be
set aside.

19. On the contrary it is the case of the opposite
party that the workman was given every reasonable
opportunity to participate and cooperate with the inquiry
but he deliberately did not appear before the inquiry and if
at all his wife was ill he should have taken her in the railway
hospital for treatment. Having not been done so, the theory
of illness of his wife is not acceptable and he tried to cook
a false story to cover up his guilt. The inquiry officer has
taken all reasonable steps to inform the workman to
participate and cooperate with the inquiry but he failed.
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20. Having given anxious consideration to the facts
and circumstances of the case, I am of the view that the
inquiry officer has not committed any breach of rules of
natural justice in the conduct of inquiry against the
workman. Moreover the charge stands proved from the
own statement of the workman made in Para 2 of the
statement of claim where the workman has clearly admitted
the fact that he remained absent from duty during the
period 28-11-94 to 28-3-95 as no leave was sanctoned in
his favor. The workman in his entire claim statement has no
where whispered even a single word that he at any point of
time had applied for leave on any ground. Therefore, when
he never applied for leave before the authorities of the
opposite party, it would mean that the allegation of
charge sheet is admitted to him.

21. I also find that the case of the workman is not
acceptable particularly when he was a railway employee
and was having opportunity to get treatment of his ailing
wife from the railway hospital why he did not avail that
facility available to him. I find force in the contention of the
management that to cover up his absence without any
sanctioned leave he cooked up a false story of the illness
of his wife and he knowingly and willingly the fact that
inquiry is pending against him did not participate in the
inquiry.

22. Therefore, under these circumstances, the
allegation of the workman that the inquiry officer has
conducted exparte inquiry behind his back is not
acceptable because the inquiry officer has taken all the
reasonable steps to inform the workman regarding the
progress of the inquiry and directed him to appear and
participate in the inquiry. The management has also filed
documentary evidence which is paper no. 18/32 envelop in
original which was sent to the workman
through registered post with AID but was received un
served.

23. Having considered the overall aspect of the
matter and legal position, I am of the confirm view that the
inquiry held against the workman does not suffers from
infirmity and is found in consonance with the principles
of natural justice. I have given full opportunity to the
parties on the point of quantum of punishment. None was
present on behalf of deceased workman, nor his authorized
representative and nor his widow to argue the case. Even
thereafter I have considered the facts. and circumstances
of the case on the point of punishment. Also considering
the conduct of the workman, punishment awarded to him
by the disciplinary authority cannot be held to be excessive
having regard to the gravity of the charges. Punishment
fully commensurate with the gravity of the charges and I
do not find that there is any place to interfere with the
punishment awarded to the delinquent employee.

24. Therefore, it is held that there is neither any
illegality in the conduct of inquiry nor any perversity in
the report of the inquiry officer, Punishment awarded

commensurate with the gravity of charges as such do not
require any interference at the hands of the tribunal.

25. Action of the opposite party in removing the
workman from service with effect from 07-06-97 is legal and
justified. Workman is not entitled for any relief.

26. Reference is answered accordingly against the
workman and in favor of the management.

Date. 4-02-2013
RAM PARKASH, Presiding Officer
T feeeft, 8 A4, 2013

WM, 774 — 3TN foras sifufarm, 1947 (1947
M 14) T 91 17 & ST H, S50 TSR o §f o o
% Yeudd & Heag N SR S wUER & o,
arqey o ffdwe sfeifres foas & w=ig @R stenf
SR . 1, TR & Ga1e (TS S T 184/1997)
THITT HIA T, T F5TT THR I 08-03-2013 i A
gAT AT

[H. TA-20012/268/1996-3T 3T (¥i-1) ]
™. %. fiE, STgam Afusrt
New Delhi, the 8th March, 2013

S.0. 774.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 184/
1997) of the Central Government Industrial Tribunal-cum-
Labour Court No. 1, Dhanbad, as shown in the Annexure
in the Industrial Dispute between the employers in relation
to the management of M/s. BCCL and their workman,
which was received by the Central Government on
08-3-2013.

[No.L-20012/268/1996-IR (C-I)]
M. K. SINGH, Section Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO.1), DHANBAD
IN THE MATTER OF A REFERENCE U’s 10(1) (D) (2A)
OFLD.ACT, 1947.
Ref. No. 184 of 1997
Employers in relation to the management of Dugda
Coal Washery of M/s B.C.C.L.
AND.
Their workmen.
Present :- Sri Ranjan Kumar Saran, Presiding Officer
Appearances :
For the Employers. : None
For the workman. : Sri U. P. Sinha, Advocate
State : Jharkhand. Industry : Coal.
Dated. 18-02-2013
AWARD

By Order No.L-20012/268 /96-IR (C-I), dt.28/10/1997,
the Central Government in the Ministry of Labour has, in
exercise of the powers conferred by clause (d) of sub-
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section (1) and sub-section (2A) of Section 10 of the
Industrial Disputes Act, 1947, referred the following
disputes for adjudication to this Tribunal:

SCHEDULE

“Whether the action of the management of Dugda
coal washery of M/s BCCL in dismissing the Services
of Shri Ram Singh w.e.f. 29-12-1994 is justified? If
not, to what relief is the concerned workman
entitled?”

2. Both parties are noticed. They submitted their
claim statements. This is a case of dismissal, Preliminary
enquiry held. Both management and workman each
examined witness. On behalf of the management number of
documents are exhibited. This Tribunal after considering
the evidence adduced by the parties, perusing the
documents observed that the domestic enquiry was not
fair and proper and concluded that without fair and proper
domestic enquiry, the management dismissed the workman.
Against that order, the management did not approach the
higher forum for setting a side that order, which attains
finality.

3. During argument in the main case, the
management counsel or its officer did not appears and
the workman has also died in the meantime. This court
perused the evidence of the parties. The workman also
tried prior to trial and on his behalf another co-worker was
examined. But on behalf of the management the witness
submitted that, he did not know that the workman was a
heart patient or not. He even unable to say, what particular
misconduct was done by the workman.

4. The MW-1 Sri Ram Ekbal Singh was suggested
that the workman was dismissed for his involvement in
Union activities only but that was neither denied or
accepted by the MW-1. who only expresses his ignorance.

5. This being the situation it can not be said that the
dismissal was proper. Mere marking of certain documents
without supporting the same by reliable oral evidence and
without the proof of gross illegality of the workman in his
work place dismissal of the same is not accepted.

Hence the dismissal of the workman is not fair &
proper. Since the workman has died in the meantime, he be
given his dues and death benefits. During the period of
dismissal he be given 50% of back wages.

This is my award.
R. K. SARAN, Presiding Officer

T2 feoeht, 8 914, 2013

L3, 775.—3MEfirer fererg stfufad, 1947 (1947
I 14) T 91 17 & ST §, S50 TSR o §f o o
% Yauas & Hag ARl 3R A% HHER & e,

ey § fifée steifies faoe & #<ia wer sifies
AfeRToT A, 1, ¥FeTR % g (3TE € G- 75/2002) Hl
TR Sl €, S ST TR Bl 8-3-2013 1 qIwd
g3 ol
[F. TA-20012/97/2002-3T% 3R (F-1)]
™. %. fE, Sgam Afusrt
New Delhi, the 8th March, 2013

S.0. 775 .—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 75/2002)
of the Central Government Industrial Tribunal-cum-
Labour Court No. 1, Dhanbad, as shown in the Annexure
in the Industrial Dispute between the employers in relation
to the management of M/s. BCCL and their workman,
which was received by the Central Government on
8-3-2013.

[No.L-20012/97/2002-IR (C-I)]
M. K. SINGH, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO.1), DHANBAD

IN THE MATTER OF A REFERENCE U/S 10(1) (D) (2A)
OFLD.ACT, 1947

Ref. No. 75 of 2002

Employers in relation to the management of E.J Area of
M/s .B.C.C.L.

AND
Their workmen
Present:- Sri Ranjan Kumar Saran, Presiding Officer
Appearances :
For the Employers. : Sri U.N.Lal Advocate
For the workman. : Sri N.G. Arun, Rep.
State : Jharkhand
Dated.18-2-12013
AWARD

By Order No.L-20012/97/2002-IR (C-I), dt.
17-07 -2002, the Central Government in the Ministry of
Labour has, in exercise of the powers conferred by clause
(d) of sub-section (1) and sub-section (2A) of Section 10 of
the Industrial Disputes Act, 1947, referred the following
disputes for adjudication to this Tribunal :

SCHEDULE

"1 THLA. T HI ALHLFLIA S & ® g9y G
T g1 foF FHRR & TR Fs11 bl STfafad TR sifsia

Industry : Coal
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FH & IqA | AH daTglg I§H i ¢ 3fed wd =
Ha ® ? 9% 8 O HEGR fR9 U8d & U © a9 R
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2. After receipt of the reference by the Ministry on
2-8-2002 , the parties are noticed. The Sponsoring Union
filed their written statement and claim on 18-12-2002 .This
Tribunal perused the Written statement, document and
evidence of the both side. The Short point involved in this
case, whether the workman is entitled to get an extra
increment after he has achieved extra qualification of
computer course.

3. The case of the management is that the workman
before achieving the computer degree has not obtained
the permission from competent authority. On the other

hand the workman submitted that he after taking
permission from competent authority completed his
computer course through distance education and
submitted his certificate for getting his advance increment.
But the appropriate authority did not comply his requests.

4. On behalf of the workman and the management
one witness each examined and workman produced nine
document i.e W-1 to W-9. W-1 filed by the workman shows
that he has applied for permission for study. W-2 is the
order of permission to continue study by workman. W-3 is
the letter that the institution where the workman completed
his study is a competent university. W-4 to
W-6 mark sheets of the concerned workman namely Sri
Shanker Banerjee issued by the institution. W-7 is the
certificate of pass of the workman. Though the
management's document show that, recommendation was
made for grant of increment and that has been refused on
flimsy grounds that permission was not granted by
competent authority. But when the permission was sought
by the workman, that could have been refused or forwarded
to competent authority for permission. But allowing staff
to prosecute his study and after he completed the study
came out successful, the management ought not refuse
him the benefits.

5. Therefore the workman is entitled to get the
advance increment from the date he passed the computer
and completed the computer course.

The reference answered in positive in favour of the
workman and he is to get an advance increment as prayed
for.

Accordingly the demand of the workman Sri Shanker
Banerjee is legal and justified to grant an advance
increment for achieving extra qualification.

This is my award.
R. K. SARAN, Presiding Officer
= feeett, 8 @, 2013
WL, 776, —3AETTeh Toare eififem, 1947 (1947
M 14) HT G 17 & ST, g TR ol 9. L.
el & TEUaS % Heig FASeh! 3 S HHeR & i,

arqey o ffdwe sfeifres foas & S=ig @R sfenfe
SIERTOT . | gFEIE % G (3T € 9@ 129/1991) i
TR Rl 7, S Hed THR I 8-3-2013 FHl I
gAT ATl
[H. T&-20012/290/1990-31 3R (¥i-1) ]
™. %. fE, sgam Afusrt
New Delhi, the 8th March, 2013
S.0. 776.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 129/
1991) of the Central Government Industrial Tribunal-cum-
Labour Court No. 1, Dhanbad, as shown in the Annexure
in the Industrial Dispute between the employers in relation
to the management of M/s. BCCL and their workman,
which was received by the Central Government on
8-3-2013.
[No. L-20012/290/1990-IR (C-I)]
M. K. SINGH, Section Officer
ANNEXURE
BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO.1), DHANBAD
INTHE MATTER OF AREFERENCE U/S 10(1) (D) (2A)
OFLD.ACT. 1947.
Ref. No. 129 of 1991
Employers in relation to the management of
M/s .B.C.C.L. Koyla Bhawan, Dhanbad.
AND
Their workmen.
Present:- Sri Ranjan Kumar Saran, Presiding Officer
Appearances :
For the Employers. : Sri D. K. Verma, Advocate
For the workman. : None
State : Jharkhand.
Industry : Coal.
Dated.18-2-2013
AWARD

By order No.L-20012/290/90-IR (C-I), dt.13-11-91, the
Central Government in the Ministry of Labour has, in
exercise of the powers conferred by clause (d) of sub-
section (1) and sub-section (2A) of Section 10 of the
Industrial Disputes Act, 1947, referred the following
disputes for adjudication to this Tribunal :

SCHEDULE

“Whether the demand of Union for reinstatement
of following workmen with full back wages by
the management of M/S BCCL, Koyla Nagar
Dhanbad is Justified? If so, to what relief the workmen
are entitled and from what date?”

(1) Shri Ram Surat Singh, S/o Shri Basu Kumar Singh
Vill . Chandpur Bhalonia,
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P.O Bacita Distt. Aurangabad.

(2) Shri Rajbali Singh, S/o Shri Bal Swaroop Singh
Vill-Pauti, P.O-Delia, via-Nabinagar,
Dist-Aurangabad.

After receipt of the reference parties are noticed,
they filed their claim statement, rejoinder and document
from the side of workman one of the workman examined,
cross examined, discharged. Management did not adduce
any oral evidence. But later seen either party lost interest
in prosecuting the case. Lost interest also. Hence it is felt
there is not dispute between the parties Hence No Dispute
award is passed and communicate to the Ministry.

R. K. SARAN, Presiding Officer
= feeett, 8 @, 2013
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New Delhi, the 8th March, 2013

S.0. 777.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award of the Central
Government Industrial Tribunal-cum-Labour Court
No. 1, Dhanbad (filed under Section 33-A in the matter of
Complaint No. 1 of 2011 arising out of Ref. No. 104/2000)
as shown in the Annexure in the Industrial Dispute
between the employers in relation to the management of
M/s. BCCL and their workman, which was received by
the Central Government on 8-3-2013.

[No.L-20013/2/2013-IR (C-D)]
M. K. SINGH, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO.1), DHANBAD

In the matter of a Complaint U/s 33-A of the
ID. Act, 1947

Complaint No.1 of 2011
(Arising out of Ref. 104/2000)

Sri Premchand Kustore, Regional Hospital
P.O. Kustore
P.S. Kenduadih, Dhanbad ... Complainant

Vs

CM.O

Regional Hospital
Kustore Area , M/S BCCL
P.O- Kustore

Dist - Dhanbad ....Opposite party

Present :- Shri R. K. Saran, Presiding Officer
Appearance :

For Complainant :- None
For Opp. Party,: Sri D.K.Verma, Advocate
Industry: Hospital ( Coal)

Dated 13-2-2013
AWARD

Present complaint filed by the workman against the
management. Since the management, during the pendency
of the dispute changed the service conditions of the
workman. But during the pendency of the dispute the
workman withdraw the complaint with the leave of the Court
since long. Hence there is no dispute between the parties.
Hence no dispute award is passed in this case.

R. K. SARAN, Presiding Officer
= feeeft, 12 94, 2013
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New Delhi, the 12th March, 2013

S.0. 778 .—The President is pleased to extend the
additional charge of the post of Presiding Officer of the
CGIT-cum-Labour Court, Kolkata to Justice Shri G. .S.
Sarraf, Presiding Officer, CGIT-cum-Labour Court No.1,
Mumbai for the period from 27-2.2013 to 30-6-2013 or till
the post is filled on regular basis or until further orders
whichever is the earliest.

[No. A-11016/3/2009-CLS-1I]
S. K. SINGH, Under Secy.
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