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PART II—Section 3—Sub-section (i)

AR ThHR & AT (T8 WA R BIgant ) 3 bt ferartiial (He T 8 Jomet sl Srgent )
g fafer & sidta sy @it Wit ferg 7@ wremmoT wifafies frem (RS wrameT wer & 2w, su-fem
anfy wftafe €)

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

fa= "o
(Trste famT)
Hyie
7 feeett, 22 310, 2013
w93 —dfaum & ge9] 309 % W g Yed WfREAl 1 TAN I Y, T, SRRLE €.
HqHLH 300 fETiw 12-12-2012 H YHRG WHER AHBH @ GRS HREME, A9, foa gaem (I faam) o =
iRl & ol o 1 ST & et 7 (i) % faria Frefeied Senes o € :

frefafed & & |
e 7 (i) " arrarTe favafaarera @ e Sty a1 guswer’” |
TE HgT WY

" AT favafaeme | Has 3ary

[T, . 2/¥20./5/6/3.1./2007-912 1]
3. . Fauel, 7R gfed

1488 G1/2013 (517)
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MINISTRY OF FINANCE
(Department of Revenue)
CORRIGENDUM
New Delhi, the 22nd April, 2013

G:.S.R. 93.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following amendment under columns 7 (I) and 11 (A)(ii) of the Schedule to the Recruitment Rules for the
post of Stores Officer in the Government Opium and Alkaloid Works, Neemuch, Ministry of Finance (Department of
Revenue) published in Notification No. G.S.R.300 dated 12-12-2012.

For the following words:

in Col. 7 (1)

“Degree of arecognized University or equivalent;”
Read as

“Degree of arecognized University;”

InCo. 11 (A) (ii)

“with five years' service in the Pay Band -2 of Rs. 9300—34800 with grade pay of Rs. 4200 or equivalent in parent
cadre or department.”

Read as :

“with five years' regular service in the Pay Band -2 of Rs. 9300—34800 with grade pay of Rs. 4200 or equivalent in
parent cadre or department.”

[F. No. II/Estt./5/6/EC/2007-Pt.I]
T. K. SATPATHY, Under Secy.

e 47 fawma dareE
(gatwr uftag |feare )
e, 17 318, 2013

L 94 —TfauH & =R 309 & W GR YSd WAl H FAN F gL R qEiR ey wfeemer,
Toren ereR goft fafues (& ‘71’ 91) ol fM, 2005, 1 SATHGHAT I §U T TH AR 9 T i T8 A1 i & g
SRR a1l ol Biewt TgUfd TAggR Jaray UReg, Hi=ared, e & s oot fafes & 95 W 9ol & ggid &l
e s o Frefeted FEm o €, T

1. wfere AW ik gRw—(1) & framl i qair aiteg gt frer, ot ‘' @ik erer goft fafyes ot
g Tt M, 2013 FET ST |

(2) 3 ot FEm eEwRE TSI ° YRR B9 & 9 9 U9 8 |
2. S Tt GEAT, STTeRTUT ST AATHM.—TR 1 HEAT, SehT Tiiehat IR 378 Heiferd oream, 5 i & are
e AT & Hied (2) 9 (4) H Feanfaffes & FgEn e
3. Wt YU, SMg-TwT, SEar IMfe.—3a WSl I Wl gomedt,, Sg-wiw, S qen 3 e 1= At
et ST ® e (5) ¥ (13) H fafafie & srgEm i
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4, e —foa —

(%) Tttt afeen/qey 9 faam fea 81 o ufa/act sifad &, =
(@) dfa/aet & Sifod wd g fvet o foam fwan =,
9% 3 9% W Ffe &1 9 @l B

g I8 IR off foF i TR 39 9 9 G eI o T oAl iR SR ue W on] e arelt @i fafy o 55
WehR o1 foaTe 3= §, 39 I & yad ¥ 92 < Uehdl € |

5. Torferer T ot vrfer.—STel S5 TR & Ha & TER U fehal ST Sfagaeh SiR 9= €, ol fafed &9
o et fory ST aret RO 9 SR HY i a1 SR ® wWHe 9 B SR At @ e ol it goft @ Hay W 5w
el & forelt Suae o1 fRrforet o6 Tehdt @ |

6. AGHA.—37 oMl 9 5 TR g THI-T7d T SR TR & STTER STIHEa S, STgfed S,
e SfeRi qen forty 9ot & or=r Afeal i fRT ST aret sTRer, ST-T § B2 9o o= farad W wE g T
TS |

STt
TWHRAH TR/ H G EUiETu EREEIE ToRUT U et el @ forg Smg-E
steE
TR-Feo]
e
(1 (2) (3) (4) (5) (6)
T Zoft 22*(2013) T s I de-1, UG 18 § 27 916 & o= &l 3T
ISIEED FHHAR & e, & ‘T, AN T5200— (Torfererita 37 TR =
STYR W UST &t TSI 20200 % A H %R W’ EN
& | 3= sEfeE + U A HI-gHT S TR Al
3T Hhl T | %1900 AR & STTER 1)
‘ feuroft : emg-Tm 7@ % H
TRE 1 FefRo e ===
AR gRT feRen Som | (SRt
oIt HHER =TI SR g &l
, S o e B ol
TR 3TeRA U A i A
e & BT 1)
el orcff & fer erdferd Siferss F el o7l F T aret At ofteten i stafy, afg
TS T A % fore fauifa omy v eand A
TrTd SAfeRTE o HHe | AR
sl
(7) (8) (9)
(1) fordlt T o€ =1 foreaforanera & 123 e 3y & forg: 72 et 9ot g fepw ™

e FHHY I | Sifarer Fraran & faw: sHfal % faw
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(7)

(8) (9)

(2) HFR W S H 35 ¥=% i fife &1 <0

nfa = &<t § 30 915 wfq e =t <o ifa |

(35 ¥1& gfd e 3R 30 v ufd e & daeqam

Y I & foIU 5 hi-fedvH 1 eidd W
105005 E91/9000HE T 1)

B 10 | S TE 9 |
SIS GiH a9 |

et woTredt ; Wil ool gR A wAta gR A wfafgfa s
TN SR ol yonfer g s S el R w1 i |

I el Ot = wfafafert 2 SR gRI i
STt & @ 9 I fE di=fa @ wfatgfe
RIEIEGERERIRS |

(10)

(11)

(i) 85 wfaerd HH=R =94 AT & ey °
Heft o7t g1 (ST ot HH=art =9 SN g0
T& ®, ol ‘mHEr =EA S & "emw g
TTes gl e S 1)

(ii) ffeaai =1 15 wfaer I a9 1800 T
o uge ‘' et § @ faania s
e & STHR TR STUH S 12 el
Aol st FHeher FArgdr W © I T

H 3 od 1 G g0 g § | wen & fog
T ¥ SAfuhan g-Hmr 45 99 € |
(SAS/ASS. & AT 50 a6 & 319)
fewft : afz sarst (i) & Adia SueTsa
o 9 e1ferer g § = wien o
S % aut § A arell Kfgqa w A & fag
TR =t ST a1fer Jeet & adten | 3ot
B are HHEREl W 9IE T e § 3ol
B are HHERAEl 9§ ved foer fhan 5w |

(ii) Tifeaai &1 5 % 37 oo ‘' H=na 9
FfSAr-He- s saR W O et fSwsiv

(i) 85 gfaemd FHaR =94 ™M & Weam o
et ol g/ (SR 9ol wHA =9I ST g
T ®, Tl ‘HHEN == EN % weEw g
TTes gl e e 1)

(i) R w1 15 gfaed I a9 1800 T4
H gz ‘N wHera 7 ® faunia e
T & STHR WX O WU S 12 heT
IOl e GHwe Tl T § R U
o 3 ad i e gl g ¢ | wden & forg
S 87 Afyswan og-EE 45 9 @
(SAS/ASS. & faw 50 a6 & 311)

fewuit : afs Fois (i) & STald IUeTed
fifgaa @ etfus wem ¥ wd=r) wden o
g & 96 4 7 arell Rt 9@ & fou
foar &t S aife Ted & udem o Sl
M O HHEE W A S ghem H oSl
B It FHAEl § Tee fomer feen s g |

(ii) Rfeaai &1 5% 39 w8 ‘1 wH=A 9@
FtSd-He- e oMyR | ot St S

1800 T & U< oa9 ot I8 W 3 6 st fafdd 1800 T & U o del Ual W 3 991 i frafaa

YN F 7 | Y F 7 |

Ife g faarita gt wfufa 8, @ sHet 9= o uftfearfasi o ot & Heier § o5 @i Tan
A | et fhar S

(12)

(13)

wgg ‘' fauria wr=ta |fufa

(Wr=fa/remiieeT W faem

% & fow) ¥ Frfafaa

ARt ITIfHeT B :

1. Taeees = 3v 9fea (wemee),
e aReg wfbared, R

AR AR |

—_s1eA
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(12)

2. T, o, &g 3T @ik
N e, T8 HAed

e & T Harer, frar — =
3. TR W= Yarw &
foenrg HaTe, e

[T, §. TASH/TSTH/20/2010]
<fae aremedeH, R (J9mE)

MINISTRY OF DEVELOPMENT OF NORTH EASTERN REGION
(NORTH EASTERN COUNCIL SECRETARIAT)

Shillong, the 17th April, 2013

G:S.R. 94 .—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in supersession
of the North Eastern Council Secretariat (Group ‘C’ Posts) Recruitment Rules, 2005, in so far as they relate to the post of
Lower Division Clerk, North Eastern Council Secretariat, Shillong, except as respects things done or omitted to be done
before such supersession, the President hereby makes the following rules regulating the method of recruitment to the posts
of Lower Division Clerk in the North Eastern Council Secretariat, Shillong, namely :—

1. Short title and commencement .—(1) These rules may be called the North Eastern Council Secretariat, Shillong,
(Group ‘C’ Post) Recruitment Rule, 2013.

(2) They shall come into force on the date of publication in the Official Gazette.

2. Number of post, classification and pay band and grade pay or scale of pay.— The number of the post, its
classification, pay band and grade pay or the scale of pay attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications, etc. — The method of recruitment to the said post, age limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification.— No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax .— Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order for reasons to be recorded in writing relax any of the provisions of these rules in respect of any class or
category of persons.

6. Savings. — Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, and other backward classes, ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.
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SCHEDULE
Name of post Numberof  Classification Pay Band Whether Age-limit for direct recruits
posts and Grade selection
Pay or post
Pay Scale or non-
selection
post
M @ 3) @ Q) ©
Lower 22*% (2013) General Central Pay Band-1: Not Between 18 and 25 years.
Division *Subject Service, Group Rs. 5200— applicable (Relaxable for Government
Clerk to variation  ‘C’, Non- 20200 plus servants in accordance with
dependent  Gazetted, Grade Pay of the instructions orders issued
on Ministerial Rs. 1900 by the Central Government
workload. from time to time).

Note : The crucial date for
determining the age limit shall
be as fixed by the Staff
Selection Commission. (Where
recruitment is not through Staff
Selection Commission, crucial
date for determining the age
limit shall be the last date for
receipt of applications).

Educational and other qualifications required for
direct recruits

Whether age and educational
qualifications prescribed for
direct recruits will apply in the
case of promotees

Period of probation,
if any

)

®)

&)

(1) 12th Class or equivalent qualification from a
recognised Board or University.

(i1) A typing speed of 35 words per minute in
English or 30 words per minute in Hindi on
computer.

(35 words per minute and 30 words per minute
correspond to 10500 KDPH/9000 KDPH on

an average of 5 key depressions for each word).

Regarding age : ‘No’
Regarding educational
qualifications : ‘Yes’

to the extent indicated
in Col. 10

Two years for
direct recruits

Method of recruitment : Whether by direct recruitment or by promotion
or by deputation or absorption and percentage of the vacancies to be filled

by various methods

In case of recruitment by promotion or
deputation or absorption, grades from

which promotion or deputation or
absorption to be made

(10)

(i) 85% by direct recruitment through Staff
Selection Commission. (The words *“through
Staff Selection Commission” may be deleted,
where recruitment is not through Staff

(1) 85% by direct recruitment through Staff
Selection Commission. (The words *“through
Staff Selection Commission” may be deleted
where recruitment is not through Staff
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a0

(1)

Selection Commission).

(i1) 15% of the vacancies shall be filled from
amongst the Group ‘C', Staff in the grade
pay of Rs.1800 and who possess 12th Class
pass or equivalent qualification and have
rendered 3 years' regular service in the grade,
on the basis of departmental qualifying
examination. The maximum age limit for
eligibility for examination is 45 years. (50
years of age for the Scheduled Castes/

the Scheduled Tribes).

Note :— If more of such employees then the
number of vacancies available under clause
(i1) qualified at the examination, such excess
number of employees shall be considered for
filling the vacancies arising in the subse-
quent years so that the employees qualify-
ing at an earlier examination are considered
those who qualify at a later

examination.

(iii) 5% of the vacancies shall be filled on
seniority-cum-fitness basis from group ‘C’
employees who have already rendered

3 years' of regular service in posts
in pay band-1 with grade pay of Rs. 1800.

Selection Commission).

(i1) 15% of the vacancies shall be filled from
amongst the Group ‘C’, Staff in the grade
pay of Rs.1800 and who possess 12th Class
pass or equivalent qualification and have
rendered 3 years' regular service in the grade,
on the basis of departmental qualifying
examination. The maximum age limit for
eligibility for examination is 45 years. (50
years of age for the Scheduled Castes/ the
Scheduled Tribes).

Note:— If more of such employees then the
number of vacancies available under clause
(ii) qualified at the examination, such excess
number of employees shall be considered for
filling the vacancies arising in the subse-
quent years so that the employees qualifying
at an earlier examination considered before
before those who qualify at a later

examination.

(ii1) 5% of the vacancies shall be filled on
seniority-cum-fitness basis from group ‘C’
employees who have already rendered

3 years' of regular service in posts in
pay band-1 with grade pay of Rs. 1800.

If a Departmental Promotion Committee exists, what is its
composition

Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment

12)

13)

Group ‘C’ Departmental Promotion Committee :—
(for considering promotion/confirmation)
consisting of :
1. Director or Deputy Secretary (Administration)
North Eastern Council Secretariat,

Shillong —Chairman

2. Controller of Accounts, Regional

Pay and Accounts Office,

Ministry of Home Affairs and

Development of North Eastern

Region, Shillong —Member
3. Under Secretary,

Ministry of Development

of North Eastern Region. —Member

Not applicable.

[F. No. NEC/ADM/20/2010]
DAVID LALMALSAWMA, Director (Admn.)
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T, 17 319, 2013

. 95, —HaHH % STI=E% 309 % Tk §RI IS Wikl 1 FA B g AR SR gater eg wfeare,
e 3=a gt fafyew (a1 ‘1" 9]) Wt (Hened) M, 2005, 1 SIHERAT Fd U W] UH STsRAT 9 9 & TR A
FH & T SR aTdl i Bledht T2l Tagg Jara IRug dfeerer, e  3== goft fafue & 9= T wdl &1 9sfa
=1 Tafafia s o fFefatea fem e €, T —

1. G 3w URW.—(1) =7 Fem *1 yakw ufteg afeares, faem, o 1 ug odt fEm, 2013 we
S |

(2) 3 ot FEm eEeRE TSI ° YRR B9 & 9 9 U9 8 |

2. TS I T, THTOT 3T AT, —Ta] ! T, S7eh1 ATierLol 3 379 Heiferd oiqae, g9 Frdi & |
o™ ST & Hiad (2) ¥ Hiem (4) | genfafafis & s1gar g

3, Wl YUl AY-HET, AT Mfe.—SoH Ul T Wl Yumedt, Sg-Hiw, SrEar den 9 Heiferd o1 At
et ST ® e (5) ¥ (13) H fafafee & srgEm i

4, Trdar —foe —
(%) Tttt afee/qey @ foam fe &1 e ufa/aet sifad =, =

(@) dfa/aet & Sifod wd g fmet o foam fwan =,
I 9% R Fgfea & fag o= =1 &

g I8 IR off foF F TR 39 9 W G eI o T oAl iR SR ue W on] e arelt wi fafy o 55
TR 1 g 3R €, 39 e & gad @ g % uehdl €

5. Torforer T ot vrfer.—STel S5 TR & Ha & TER U fehal ST STagesh SiR 9= €, oei fafed &9
o et fort ST aret RO 9 SR Ho A 9a ST % TUEel § e SRR st @ fordt ot ol goft & Hay W 5w
el & foreht Suae w1 fRiforet o6 Teahdt @ |

6. SAGfd.—s3 Fad ¥ = THR g THE-999 T A AR o STIHR ATGfaa Saa, Tgfaa S,
e SfeRT qen foriy 9ot & orr Afeal i fRT ST aret sTRer, ST-T § B2 9o = o W HE g T
TS |

STt

TWHRAH TR/ &GN EUiETu EREEIE ToRUT U] et el @ o Smg-E
AEn
TR-JeroT
e

(1) (2) (3) (4) (5) (6)
I=a g 17* (2013) T BT A de- 1, R geRoT ]
GIEED FHTIIR T, ot ‘T, T T 5200—
YR W UG &I SIIYIA, 20200

& ¥ 3T SHraET™ + TS I
3 HHA B | % 2400
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et ot & forw erofera Sifees o1 el el § o1 ATl At qftefen 1 sty A
TS 3 e % fau fruffa g ud srdard EAER|
I SAfFl & AW | ]
[l
(7) (8) (9)

et guTredt : Teft ot gR A wAAtd gR A wfafgfsmie
e 5R 3R fafu=r gonferal R «R < aret Rfeat <1 wfer

s wedl I @ e @
I R 1 W € al ° U
578wt = wfafgfea =
e fohan smam |

(10)

(11)

T BT T A A TR W AR

ot

oA U AT 1900 T H S 6 ki Tl L Feb AT A0
fofos 5 9 |

fewur 1 : &l W Hfe wfwE & w6y H, e s
ST A1 T T G R ol €, WA & fere foem fRen
@1 7 58l 3 SIS Al b Gete H off faem e smm
T A T eIk 3Toh GRI i 7T UHT 3Teeh STeral TIal &,
STfeq STEeh 1o T Tall & ST | SIfek | = I W g,
T 4 et E, IR S=H oUW HiTe sAfwEl
qfed, TS+ UE 3T& TEar a1 9l Hell Uee of I R o
2, 3TTelt SeaeR 9oft # At o forw st uRtehen w1 sty
HheTdges g4 L o B |

et 2 : 9=Ifd % T =FaH STEe Tell i T % TESH
% faw 1 e, 2006 1 9% ANE 9 e 88 Bhd 9
ST ot eIl oX STenfa JRife oo e fasaiia =it
T %, U g ferelt sttt g i STeR TR okt S Wl Se
oA TN i TSN W STERA T o A1 S H e o
i T Wl T ST |

yfafrfer :
s WHR & UY ST —

() (i) S Fofd eTuR W 9w 0w O W R €
e

(i) fo=i et 9oft faftek o Se-1, 9 e
1900 . ¥ 378 ¥ Faftd o1 Auged Hal i 7 |

e ol % Y fawniig iR, S weta st g
ufer # ¥, wfafgie W el & fog fomm feg
S & 9 T/ e |

yfafefr o orafy, frgs siata #=10 wHER &
34 1 foRslt o7 Wit 1 fawm # g8 fgfea w S
TR 1A fohdll o771 hTet-aTel U8 W Aidfer i
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(11)

safy B, WENoEE dF a9 9 st & Bl |
R T P & for sifan o-d sTe
I it SAfaw a@ hi 56 99 9 31fues e
B |

feorutt : yfafgfa & omeR | fgfa =« w@eE & fae 1 s9ed,
2006 (9% i@ TSl 38 < daaq o i fawiiEn
R GATerd e S fergatia =1 T ) |y ferelt rferemrt
g Frafid emuR W &t T8 Wa, aaq ST it FawiRen W smenfa
fozafta aeemrt aaq =1 aaEE § i T8 gar et sme | faer
3% el U 9 U dad A1 JaHE |igd Tk A1 Tk 9 31fes
Td G SeEE w1 U e H foed fRar ma € SR g wEw
A I U H A1 3 IS ki faEaia g fae fod 5% U oaq @
AT forl frelt =197 & o gfaeentid e @ |

Ifs FIE faamia g=a 9rafa 8, @ ST 9@
R

fom uftfeufedi o 9df & Sdy § 9 ol Gar
A | et fRar S

(12)

(13)

it ‘o’ fauria W=t afafa (w=fa w©
foom & & fau) o Fafafea srfewrd
e B ¢
1. Tees =1 3y gfee (emee),

e aReR |idared, R

2. T, o, &g 3T @ik
T e, T8 T T
TeR & T Ao,
NN

3. 39 wfba ErR &
foerm waTeT,

SEEE

—_1ea

[F1. | TTEE/TEiTd/20/2010(9E) ]
efore eremedEE, e (9eme)

Shillong, the 17th April, 2013

G:S.R. 95.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in supersession
of the North Eastern Council Secretariat (Group ‘C’ Posts) Recruitment Rules, 2005, in so far as they relate to the post of
Upper Division Clerk, North Eastern Council Secretariat, Shillong, except as respects things done or omitted to be done
before such supersession, the President hereby makes the following rules regulating the method of recruitment to the posts
of Upper Division Clerk in the North Eastern Council Secretariat, Shillong, namely :-

1. Short title and commencement - (1) These rules may be called the North Eastern Council Secretariat, Shillong,

(Group‘C’ Post) Recruitment Rule, 2013.

(2) They shall come into force on the date of publication in the Official Gazette.
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2. Number of post, classification and pay band and grade pay or scale of pay - The number of the post, its
classification, pay band and grade pay or the scale of pay attached thereto shall be as specified in columns 2 to 4 of the
Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications, etc. - The method of recruitment to the said post, age limit,
qualifications and other matters relating thereto shall be as specified in columns 5 to 13 of the said Schedule.

4. Disqualification - No person,-

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax - Where the Central Government is of the opinion that it is necessary or expedient so to do, it may,
by order for reasons to be recorded in writing relax any of the provisions of these rules in respect of any class or category
of persons.

6. Savings - Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Schedules Castes, the Scheduled Tribes, and other backward classes, ex -servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.

SCHEDULE
Name of post Numberof  Classification Pay Band Whether Age-limit for direct recruits
post and Grade selection
Pay or post
Pay Scale or non-
selection
post
M @ 3) @ Q) ©
Upper 17* (2013) General Central Pay Band-1: Not selection Not applicable
Division *Subject Service, Group Rs. 5200—
Clerk to variation  ‘C’, Non- 20200 plus
dependent  Gazetted Grade Pay of -
on Ministerial Rs. 2400
workload.
Educational qualifications required for Whether age and educational Period of probation,
direct recruits qualifications prescribed for if any
direct recruits will apply in the
case of promotees
@) (®) &)
Not applicable Not applicable Not applicable
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Method of recruitment : Whether by direct recruitment or
by promotion or by deputation or absorption and percentage
of the vacancies to be filled by various methods

In case of recruitment by promotion or
deputation or absorption, grades from
which promotion or deputation or
absorption to be made

(10)

(1)

By promotion failing which by deputation

Promotion :

Lower Division Clerk with eight years of
regular service in the grade, in pay band-1 plus
grade pay of Rs. 1900.

Note 1 : Where juniors who have completed
their qualifying or eligibility service are being
considered for promotion, their seniors would
also be considered provided they are not short
of the requisite qualifying or eligibility
service by more than half of such qualifying
or eligibility service or 2 years, whichever is
less, and have successfully completed their
probation period for promotion to the next
higher grade along with their juniors who have
already completed such qualifying or eligibility
service.

Note 2 : For the purpose of computing
minimum qualifying service for promotion,
the service rendered on a regular basis by an
officer prior to Ist January,2006, the date from
which the revised pay structure based on the
6th CPC recommendations has been extended,
shall be deemed to be service rendered in
the corresponding grade pay or pay scale
extended based on the recommen-dations of
the Commission.

Deputation :

Officers of the Central Government :—

@1  holding analogous post on regular
basis; or

@) with eight years of regular service in
the grade of Lower Division Clerk in
pay band-1 with grade pay of Rs. 1900
or equivalent.

The Departmental officers in the feeder
category who are in the direct line of
promotion shall not be eligible for
consideration for appointment on
depuatation. Similarly, the
deputationists shall not be eligible for
consideration for appointment by
promotion.

Period of deputation including the
period of deputation or in another ex-
cadre post held immediately preceding
this appointment in the same or some
other organization or Department of
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(1)

the Central Government shall ordinarily
not exceed three years.

The Maximum age limit for appoint-
ment by deputation shall not be
exceeding 56 years as on the closing
date of receipt of applications.

Note : For the purposes of appointment
on deputation basis, the service rendered
on a regular basis by an officer prior to
Ist January 2006, (the date from which
the revised pay structure based on the
Sixth Central Pay Commission
recommendation has been extended)
shall be deemed to be service rendered
in the corresponding grade pay or pay
scale extended based on the
recommendations of the pay
Commission except where there has been
merger of more than one pre-revised
scale of pay into one grade with a
common Grade Pay or Pay Scale and
where this benefit will extend only for
the post or posts for which that Grade
Pay/Pay Scale is the normal replacement
grade without any upgradation.

If Departmental Promotion Committee exists, what is
its composition

Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment

12)

13)

Group ‘C’ Departmental Promotion Committee :—
(for considering promotion) consisting of :

1 Director or Deputy Secretary (Administration)
North Eastern Council Secretariat
Shillong —Chairman

2. Controller of Accounts, Regional
Pay and Accounts Office,
Ministry of Home Affairs and
Development of North Eastern
Region, Shillong —Member

3. Under Secretary,
Ministry of Development
of North Eastern Region. —Member

Not applicable.

[F. No. NEC/ADM/20/2010 (Pt.)]

DAVID LALMALSAWMA, Director (Admn.)
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foret, 17 @19, 2013

L 96 —TaHH & =% 309 F Weqd W USH VAl HT WA Hd g IR garR ufieg wfeemer,
e aftss qeeserE ufeRr, @ TReR, Swl, STR-THEa (Cook), FefivR, WOUH!, HhiER, Hiell, TwhEwHt,
HIeStE, 3o S=a it fafysk (ot ‘1’ u=) wdf (W) frem, 2004 1 sifusia 0 g W U0 Sk § gd
TS A T o T SR ol i Bledht Tgufd TaggRl Yol qRug Hiearerd, Rre H ag-rl wHaig= & 9ai 9 st
1 Tghd i fatEaa & 9 FEfdted o o €, T

1. wfere 9w 3T URT—(1) 37 fromi w1 yatw aftug gfeerea, ferer, ot ‘' ug odf fram, 2013 e
ST |

(2) 3 vl I ST TS9A | YSRI e & ST | yga Bl |

2. ST Y HEAT, STRTUT 3T AqTHH,—Ua] 1 G, STh1 1ehT0] 31 98 Gaiferd a9, 31 Frmi & @
o™ STge & Hiad (2) ¥ (4) § genfafafis & @R g |

3. Wl YUTTGH, I-EHT, 3Edr, 3fe.—3o &l 1 Wil YUNel, STI-E, STEan qen 394 Farq o= ard
et ST ® Fiem (5) | (13) H fafafee & srgEm i |

4, @ —fNe —
(%) fordt TE afea/gey 9 faare foan o fowe afa/act sifaa &1, =1
(@) dfa/actt & Sifad Ted gy et o faamw e &,
98 3 U8 W Fgfea & fore am == g

T TE SR off o g TR 39 o1 9 WIS e iR U0 st ok T ve R on] g et T fafy ¥ 59 g
o1 foame oz €, 3 fam & godd 9 =92 % gl © |

5. Torfore smea st viferd.—STel S TR & T & SIUR O fohan ST etreaeaeh iR ot §, 5= fofed
w9 | Repre fohy ST orel ol o 1R el wieh Tl 3@ o Tl 9 sy kR iRkl & fepdl ot 3R Soft o weie o
7 Frromi & fondlt Susier =i forferer ot wehell € |

6. AGFa.—37 Foml 9 % TR 51 THI-H7T W S ST o T8N STgfad S, STfad e,
Jqd AfeRT TR feaeia goft & = afaqal 1 fEu s a1 e, og we | B2 9o o fEed ) wE g T
TS |

ST
g T AW T i T&A Elicau EGEEIE AUl U] et et & fere smg-wim
el -
EEIUCES
(1) (2) (3) (4) (5) (6)
ag-HE 46* (2013) g HEE A S 1, GG T 18 § 25
FHARGR *HEIR & e, &t ‘T’ AT 5200— (g TR gR1 SR TRl aTeett
SMYR W U1 1 SRS, 20200 + I 1 STREN o STTHR TEhRI FHH-
& | o< STdraea 3T 1800 . =it & fore fafeera 1)
3T Hhl T | feuruft 1 : emg-dm e
#F & fag fofgs e
A | o I w &

fou fraa =t T sifim afa
B | (7 fop =% i < et
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(6)

- HYHR {9 & ASEE
wg, fedivH, feuma w9 &
R 3R wfifa el qen =
e gia a1 aeIgy &
s & fag fafeq &1 ™
i)

fewoft 2 : IR FEiEE &
WAy | 1 W arelt qol
T H, SAY-HI AT FH

% faq oo aii@ a8 &ifaw
BTt STl ok AYSHIR el o
A e o ferg et T #
el oreff o for srifera e w37 srdard 1 el oreff o o A ufelten w1 srafy, 47 e g
feRrl < e fvifa s
Td STEA q sAfE &
e | @n g
(7) (8) (9)
HfgepereH =1 gaqed Sl ] & EUCk
ot gutredt ¢ Hieft o gR A vt g| A Ifg o7eff w1 gfafgfea a1 s gr w1 i @ « 9 I fo
wfaff/emer g SR fafu=r yonferat Wi=fa a1 wfafafe a1 e fea s
BRI W S At Rt =1 gfoerd
(10) (11)
100% Sl w7t gra UG
Iz g faania gi=fa 2, o st w0 @ o wfkfeurfaat & oot & Heer & w9 offn
AT STIN | TS fohaAr ST |
(12) (13)
T ‘' fauria w=fa wfafa (w=fa/ e W faem o] e |
& & fou ) o Fefafaa siferrt srfie g
1. TR =1 39 wie (Feme) , get qieg —31eAy
Hferererd, e
2. Treses o, &5 3 SR o St =
3. 39 |fdd, Jaiw & faee oo™ — W=

[T, §. TASH/TSTH/20/2010]
fae dAremeEeH, e (TemE)
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Shillong, the 17th April, 2013

G:S.R. 96.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in supersession
of the North Eastern Council Secretariat Group 'D' Staff Service Recruitment Rules, 2003, in so far as they relate to the posts
of Senior Library Attendant, Roneo Operator, Daftry, Bearer-cum-Cook, Cleaner, Peon, Chowkidar, Mali, Sweeper, Fieldman,
Helper, except as respects things done or omitted to be done before such supersession, the President hereby makes the
following rules regulating the method of recruitment to the posts of Multi Tasking Staff in the North Eastern Council
Secretariat, Shillong, namely :—

1. Short title and commencement.—(1) These rules may be called the North Eastern Council Secretariat, Shillong,
(Group ‘C’ Post) Recruitment Rule, 2013.

(2) They shall come into force on the date of publication in the Official Gazette.

2. Number of post, classification and pay band and grade pay or scale of pay.—The number of the post, its
classification and pay band and grade pay or the scale of pay attached thereto shall be as specified in columns 2 to 4 of the
Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications, etc..—The method of recruitment to the said post, age limit,
qualifications and other matters relating thereto shall be as specified in columns 5 to 13 of the said Schedule.

4. Disqualification.—No person,-

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law

applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order for reasons to be recorded in writing relax any of the provisions of these rules in respect of any class or
category of persons.

6. Savings.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the ScheduledTribes, and other backward classes, ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.

SCHEDULE
Name of post Number of  Classification Pay Band Whether Age limit for direct recruitment
posts and Grade selection post
Pay or non-
selection post
(e) @ 3 @ ®) (6)
Multi-tasking ~ 46* (2013) General Central Pay Band-1, Not applicable Between 18 and 25 years of age
Staff *Subject Service, Group ‘C’, Rs.5200— (Relaxable for Government
to variation ~ Non-Gazetted, 20200 plus servants in accordance with the
dependent  Non-Ministerial Grade Pay instructions or orders issued
on work load. Rs. 1800 by the Central Government

from time to time).

Note 1: The crucial date for
determining the age-limit shall be
the closing date for receipt of
applications from candidates
(except the date prescribed for
those in Assam, Meghalaya,
Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura,
Sikkim, Ladkah Division of
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(6)

Jammu and Kashmir State, Lahul
and Spiti District and Pangi Sub-
division of Chamba District of
Himachal Pradesh, Andaman
and Nicobar Islands or
Lakshadweep).

Note 2 : In case of recruitment
made through the Emplyment
Exchange, the crucial date for
determining the age limit shall be
the last date upto which the
Employment Exchange is asked
to submit the names.

Educational qualifications required for direct Whether age and educational ~ Period of probation, if any
recruits qualifications prescribed for
direct recruits will apply in the

case of promotees

(N ® ()

Matriculation or equivalent pass Not applicable Two years
Method of recruitment: Whether by direct In case of recruitment by promotion or deputation or absorption
recruitment or by promotion or by deputation/ grades from which promotion or deputation or absorption to be
absorption and percentage of the vacancies made
to be filled by various methods

(10) (1)

100% by direct recruitment Not applicable
If a Departmental Promotion Committee exists what is its Circumstances in which Union Public Service
composition Commission is to be consulted in making

recruitment
(12) (13)

Group ‘C’ Departmental Promotion Committee (for Not applicable.

considering promotion/confirmation) consisting of :

1. Director or Deputy Secretary (Administration) —Chairman
North Eastern Council Secretariat, Shillong

2. Controller of Accounts, Regional Pay and —Member
Accounts Office, Ministry of Home Affairs
and Development of North Eastern Region,
Shillong.

3. Under Secretary, Ministry of Development
of North Eastern Region. —Member

[F. No. NEC/ADM/20/2010]

DAVID LALMALSAWMA, Director (Admn.)
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WHeT TF URaR ShedruT WAt
T feeeft, 22 31¥, 2013

|, 97, —Trszafa, Fiaem & =% 309 % g gRI Y8 il 1 FA id gU SR Hhalsiv Sqdrd,
et 1, 2006 1 &1 G ST Ha9 GRS ST § ferree (ke & 98 9 €, &l 34 ol & fgem i 19
Aol § Ee foman T @ A1 W W9 feran T €, efuehia id §U ARl STeqdre, ¢ ool | femieder (wfvrern)
% I% W 9l 1 Tl 1 fafeea w5 @ foe oo fem e €, et

1. Gfare AW 3R URW.—(1) 37 Fawi &1 Gfara T8 TRt 1o, 78 ool femie (wftmemn) (T
‘0, ST, SErEeE) Wt e, 2013 € 1

(2) 3 99 H YHRE HI dRG I G9 S |
2, @] gF—3 frm, 57 el § Sueg orggEn ¥ fafifie v % foaw @ =i |

3. U HEAT, SRIUT 3T a7 9T AT AU Aa.—IoK U8 1 G, SHeHT L0 3R SHehT A0 o8 BTl
S 39 W SUEg ST % W (2) ¥ @ (4) H faffEse €

4, Wt st Ugha, IMY-HAT, 3 AT, 3Mfe.—o T W Feff H1 Igfd, Sg-Fr, erang 3k so@ Feiferd
I o 9 B S S g & W9 (5) WY (13) § AR E

5. Trdar—az =fe —
() e @ =afea Foraenr ufd =1 fsraent aoft Sfifea €, @ foeme foeen 2, =
(@) A et ufg = eroft welt & Shfed @d gu foredt saf @ foare fovan 2,
IR 98 R e 1 9 & BT

W] A% H1d THR 1 Tg GUIEH &1 S ¢ for 0@ foame W =afeq iR faame & o1 uerR &1 o] dafas
fafyr & a1ef7 3R T IR TH < o faw o= onem € At o7 fordl safed it o9 e & gada @ g2 % w@ |

6. Torfrer e o ifera.—STel S50 TEhR &1 98 T © Toh U1 631 Tervaeh o1 Wi 2, ol o 39 forg it
FROT T, 32 oRadg b aU Gfoe (Tareed) 4 quael s, 3 Frmi & fordt Suaie sl foreht ot o went o saferaall 1 amer,
3T g farferer st wahat |

7. sagfa—z Freml #1 FE 96, T8 Re, Sg-Em | w2 3R o Radl W gue Tl e, forh
F5 TR 5N 39 Tl H THG-FH R eIl MU SRS % STHR STgfaa Sfaal, srgfad ssiaa, saqd S oik
7= fereie wont o =aferai o ferq Suaier e edferd € |

et
g T TH o H e EUiET A /gt wE St et srelt fepe ST et =aferat
A el T U7 % foag emg-+m
EREEIE]
(1) (2) (3) 4) (5) (6)
femie=x 1 YR 5™ T5200-20200 3T U 18-25 94
(wf¥reron) e, w9 ‘T’ + o7 A fewor 1 : F5@ TR g0
ST, 2800 qg-gag W SR few T
e ST & STIER STgfad sifa

TN ST SIS & e
% AMe H Seaaw ofg He
forferet skt ST wehell © |
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et wxdt fohe S o st & ot srafera Qiferss o Siveft ol fepy ST Aot afteften =1 stafy, 4z iE Bl

AR 3= srEad Afeaal & fae @ fafeq
g R Aferek STEaTT g
foRTEl 1 I H AR B A
&l
(7) (8) (9)
JTAYI : ] T 3 o
(i) Tt AT favaforerd o S a1 9qhe
#R
Tordlt HrramTe T | fafeha S1fiere e
o T a9 1 TS qeIEA |
ABA :

1. 40 Tnu.fa. =t ifq | <o 1 AE |

2. Tl aramTa Heomm & fafean sifyera &
3T |

3. fodt mr=ramaTaa diferest e | wifersa
e Ta foreeryor 7 e |

et Rt Uegfa : e 9ol g7 a1 W=fa g A

= afafrfer/smer g Tl B1H =t &9 | Sfor fSe g

wfafrfa/emier s iR fafu= ggfmt gr wfafrfer/ e ferar s
R SE 9T Y= R giaea
(10) (11)
i=fa gr1 ek 71 81 geha W el ot g T il S THH IS YRS A1 HHGE TS ¥R A1 f=id

T 5200-20200+ #Uf IqF 2400 IATHM A U§ W AT FHISA
AaTaH § i U O ad w1 e 1 © S el wdt @
forg fafeq drar off wed & |

Ife faurfra gr=1fa |fafa 2, 9 Seet g

ot e H T aftfefoal § o= wre den

T § TRt feRan S |
(12) (13)

wgg ‘' fauria wr=ta wfufa (see gt & fag) G
‘P-fB'lTﬁ:Iﬁ%:
1. TR Tafehaa Teheren, FhHataT STeqard — e
2. Hatyd faum & faummeaet, eI ST —HT=
3. FReTe JemEe 1 3 FRYTE TR (T

a1 TRTHRee™ & Hefed) T
4. 39 FRYTF (TRTHA) THIITST ST —

[ 9. T-11011/2/2013-TATE-1 ]
TH. T, T, 39 o9, WA (ST T=.Td.)
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MINISTRY OF HEALTH AND FAMILY WELFARE
New Delhi, the 22nd April, 2013

G:S.R. 97.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Safdarjung Hospital, Recruitment Rules, 2006 in so far as it related to the post of Demonstrator (Training) in the
Safdarjung Hospital, except as respect things done or omitted to be done before such supersession, the President hereby
makes the following rules regulating the method of recruitment to the post of Demonstrator (Training) in Safdarjung
Hospital, New Delhi namely:—

1. Short title and commencement.—(1) These rules may be called the Safdarjung Hospital, New Delhi Demonstrator
(Training) (Group C, Non-Gazetted, Non-Ministerial) Recruitment Rules, 2013.

(2) The shall come into force on the date of their publication in the Official Gazette;
2. Application.—These rules shall apply to the posts specified in the Schedule annexed to these rules.

3. Number of posts, classification and Pay Band and Grade Pay.—The number of the said posts, their classi-
fication and the scale of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these
rules.

4. Method of recruitment, age limit, qualification, etc.—The method of recruitment, age limit, qualification and
other matters relating to the said posts shall be as specified in columns (5) to (13) of the said Schedule.

5. Disqualification.—No person,—

(a) Who has entered into or contracted a marriage with a person having a spouse living; or

(b) Who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing and in consultation with Secretary (H) relax any of the provisions of
these rules with respect to any class or category of persons.

7. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of the post Number of  Classification Pay Band/ Whether Age limit for direct recruit
post Grade Pay and  selection post
Pay Scale or non-
selection post
(e) @ 3 @ ® (6)
Demonstrator 1 General Central Rs.5200— Non- Selection 18—25 Years.
(Training) Service, Group ‘C’, 20200+GP Note 1 : The Upper age limit
(Non-Gazetted), 2800 is relaxable in the case of
(Non-Ministerial) Scheduled Castes and

Scheduled Tribes Candidates
in accordance with the orders
issued by the Central
Government from time to time.
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Educational and other qualifications required for
direct recruits

Whether age and educational ~ Period of probation, if any
qualifications prescribed for

direct recruits will apply in the

case of promotees

(N

® ©)

Essential :

1. Degree from a recognised University or equivalent
and

2. One year training course in Medical Records
keeping from a recognised institution.

Desirable :

1. Knowledge of typewriting with a speed of 40 w.p.m.
2. Experience in Medical Records in a recognised
Institution.

3. Experience in statistical compilation and analysis
in recognised statistical organisation.

Not applicable Two years

Method of recruitment: Whether by direct
recruitment or by promotion or by deputation/
absorption and percentage of the post

to be filled by various methods

In case of recruitment by promotion/deputation/absorption
grades from which promotion/deputation/absorption to be
made

(10)

Y

By promotion, failing which by by direct recruitment.

Offices holding analogous or equivalent posts or posts in the
scale of Rs. 5200-20200+GP 2400 or equivalent and having five
years regular service in the grade and also possessing the
qualifications prescribed for direct recruits.

If a Departmental Promotion Committee exists, what is its
composition

Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment

12)

(13)

Group ‘C’ Departmental Promotion Committee (for
confirmation only ) consisting of :

Not applicable.

1. Additional Medical Superintendent, Safdarjung —Chairman

Hospital

2. Head of Concerned Department, Safdarjung —Member
Hospital

3. Director Administration or Deputy Director —Member

Administration (Concerned of the Directorate
General of Health Services)
4. Deputy Director (Administration) Safdarjang

Hospital —Member

[F.No.A-11011/2/2013-MH-I]
M. L. SONI, Dy. Director, Admn. (D.GH.S.)
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fasm 3w vienfier ware™
( foram 3T drenfites fawm)
7 feeeft, 23 10, 2013

a1, 98—l WiFHM % STEE% 309 % T SR YS Wi BT TAN HI g SR fom iR drenfireht
faam oe ‘&’ Tt U (SHETEEd Sefen 3R dehHeRT) M, 2004 SR fae SR it faam (SRt )
ot frm, 2000 =, 37 a6l & e, 752 0@ sifusao @ qd foman @ @ =1 w1 A T e @, sifrskid i g
o @R dreifrent faum o age ‘' el W adf 5t ugfi @R G 1 vt 1 fafree s @ fow frefatea fem s
%,ﬂﬂf’c{:—

1. i AW, IR ST @R EFL—( 1) T et w5 e T fame oiR gt faem oge o et
U (G SRR S qeRtnt) e, 2013 €

(2) 3 TSI H YHRM hi TRG & 994 S |

2, gftameTe,—a formi o, <9 ae de o st=ren eriferd 7 @, —

(%) “wieg e9a” 4 Frefafed st € iR g wehdl @h W=l & gaee & fau see stda
Freferted o €, —

(i) S=frer wErTeTenet =1 weenet o el o e, R Wied § Ug Ueul % & UvEn gl s §
TR A1 IR TR fefiai # faar ¢ srafy snfs;

(ii) ST ganTeenst =1 Heenett o s b erud, et TeA | U8 R i & v Syge e §
TR A1 IR TR fefiai # faar ¢ srafy sufs;

(iii) 78 =1 9RA: GLq GEEE, ok, SRl, THERoN, Junfaal a1 et ®i 3w & fae fRim
AR T 1 o] % Faw yaenss fasw o wd %1 oe, Wy 98 76 96 0 Hd S5 96 & G Sean
1 T B dfeh ST T2 e yonterdl, Tgiad, UHE & ge & forg detes 9 o1 @ g et @;

(iv) oG iR fasmm yanmmeens ik geensdl, favm Gf & yeifera 1 7€ dmfen wfEsmet § w &
I, ST e dmT STEH iR foshr ufEismret o e anfy;

(@) “yeerenes gmed” @ Tordn foee iR drRnfiTnt sl o siqdfea faem et w1 T gug & Wy s
TR W ToaM AR Gt @ Gafd fhamnel s geu AR Ta=e i 1 Fear 3R el i few ok aniee 3
1 A 3R SR Sv9 TR 1 AR o9 % fau aR w6 1 v aifga 7

() * ST iR Fe e @ Frefafe s & s ses st T ad o serR i % e
% forg frfafea om © -

(i) =feh yEnTeenst a1 geenst | e 1 v, g srEeH | et a1 e et fefiEt o faar g
aTafy;

(ii) orfTeh FaNTeTenSt = Weenst § el i W, ST UM | SrerRie A1 U seie fefial o faarg
T Srefe;

(iii) 78 =1 9RA: G GEEE, ok, ScRl, THEho, Juntaal a1 et ®i 3w & fae fRim
AR T 1 o] & Fw yaenss fasw o w6 &1 o9e, Wy 98 76 96 0 Hed S5 96 & G Sean
1 AET % A S T A R, R, SR 7o e S S A e A A

(iv) oG iR fasmm yanrmemens ik geensdl, fawm Gf o yeifera 1 7€ dmfes afasmet § w &
ST, HRAS e TqHe iR fawm ufsmet & we anfy;
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feuwur ;. sTovEe STEAT 1A w1 W foaE TS e1afy &t T A9 TG T8l bl ST | qenfy sAfuekan |1 a9
% STl fRel A=A fovaforner™ a1 STIEYH §H 9 IR Seee 99N W foarE T saty &l oM, S tH
forgaferamera =1 Heem gr fEu T yHIoTes SR @taur Sl § S s % YeheH gRI YA g, oW % w9 |
T ST |

(a1) 3 Sftr foa wfaffa (Foes sfata stovsmtfors Sfaer St €) &1 S & (S 57).-

FHTE TR 1 I TR 91 foafaenerai a1 Aradrara ST{HeM Teesti a1 STSahil a1 A a1 9Rd a1 foser
H T GrieH! e e Al AR A ity :

() (i) Frafd smeR R 939 W 9R0 U gL € ; @

(i) 3 &2-3, 15600-39100 &. U & 7600 &. a1 GHGed |, Soit  fafid snur R Fefed & wven o a9
1 Ul T T ; IR

(iii) a9 §g-3, 15600-39100 %. IS T 6600 €. I GAGe H, 39 90t # Frafia snum © Faf & geemq @
o9 1 Y T R ; @R

(@) gaite %8 G 3(30) (F) & i e wedt & forg fafed Siferss s@ag @ik erwe e @ |

feuror 1 : gfafRfaa =t s1afy, fas Sidid H=a TR & 3 a1 fhet 371 |ired =1 fawm § 39 fgfea 9 3k
e wifkd TRt o1 et sTed U8 Wl gl i sty & Qo < ad @ sifuer T2l grit i afies e w gem
TR & a TR | Afuehan 91e of & AL agran s b |

feuor 2 ;. de ot & U fauria esreaefl, St 77 quohal hiA (THETE) & STefie e U= i dreff gfe
A ?, U4 X a1ed =i o e foreh faw o diws goft sifererrdt 1 2, wfafgfo w frafea & fog famm fre SH & o
T2 B | TH R gfafged sAfed THHTH & o1 WEn Ui & fae faeur fee S & 9= @1 8 |
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feuur 3 : yfafgfe w Fafe o fau stfusrad oy S sTeed o< e &1 Afqq a’@ 1 56 99 9 3Afaes T8l
BT |
4. (31) Treft ot (S ‘ww?) % ferm srifed Ak iR o SrEaTC -
() MY :

(i) Terdlt Ar=ramaTea fervarferancr @ wepfa = T fom o srerete feult =1 geifer = wenfitent a1 srgfémm o At
fetit =1 wmged |

(ii) STrEnfieR SR Srerforer Geenail = fomm SR TreifiTeht WeAi iR =ik el 3R Yenell e ok
foera o aRg od %1 orue fed @ ©: 9d a1 ee faee SR reifrehl sy, Ao o, faewm oIk el o
HeieeHeh SEEd T B |
(@) I3

et T fovafoeme a1 STIEYH e 9 Yhfd @1 FY fau # IR Seete Aq9Y A S A
iRt =1 SAgfEae o e ferlt st 0o favafammem a1 g g K e gemorest ok efaure sl o s s
% YA g FHI0M & |

feuur : sTevas SRAT SIS i R f9aR T o1&l o1 70 STINE 3G el i STUl | gty sifeRad g 9
% TEHfA ot AT faeafaeme a1 e 9§ Ue Seeie TRy W faars 75 s7afy i oM, S Ud foeafermmes =
e R fau T yeroTet SR et Sl § STEeE % YHeE 5 YA €, Sqed % w9 § B S |

(am) & Sforr f wfafafe (Fee siafa sersmfas gfae ot €) %1 o 8 (S ‘T ).

FHTE TR 1 I TR 91 foafaenerai a1 A ST{HeM Testi a1 STSahil a1 A a1 9Rd a1 foser
H T el  hrd e Al A=ifeR A Gty :

(F) (i) Fafed 1eR R w39 9% ¥R fo gu € o

(i) 9 1 =1 Taum § 9a sg-4, 37400-6700 T. U o 8700 %. o1 THged |, SH it # Fafid suR W
frfem & T S o wT YA R T ;A

(iii) o1 e =1 faum & & §€-3, 15600 ~39100 &. I a4 7600 T. o1 THqe H, 57 Soft # Fafia sner W
frfer & veeTq O =¥ %1 Ta A ;@R

(@) gaiter HH G 4(31)(F) & i @ wedt & forg fafed Sifers sEad @ik srwe e @ |

feuror 1 : gfaffaa =t s1afy, fas Sidia H=a TR & 3 a1 fhet 371 | = fawr § 39 fgfea 9 3k
e wifkd TRt o1 shret sTed U8 W wfdfgf st sty & Qo < od @ sifuer T2l grit i afies emuR w gam
TR o a TR | Afuehan 91a o6 & AL 9@l s Heh |

feorur 2 : gve Yot & U fouria steefl, S T WeRdl ThiH (THHTH) & A TR Wt i wet e
A ?, U e aed i o e foreh faw o diwss goft sifererrdt = €, wfafgfe w frafe & fog faem frg W & o
T2 M | TH R gfafged Al THHT & o1 WEdn Ui & fae faeur fee S & 9= @1 8 |

feuur 3 : yfafgfe w fFafe = fau stfusrad o S sTesd o it &1 AfqH a’@ H1 56 99 9 3Afaes T8l

BN |
5. (1) et el (s S @ o srafara fars o e STEAT -
(&) 39T :

(i) Terlt ArramaTea Tervarferancr @ wepfa = T fom o srerete feult =1 geifer = wenfitent a1 srgféem o At
fetit =1 wmged |
(ii) STrEnfieR SR Sterforer Geeneil = fomm SR Treifiteht WieAi iR =ik el 3R Yenefl e ok
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forenra o g o 1 eve ey 9 O o w1 e TR SR GenfieR! el s gere, e o, o ik
TEHIRAT T BT |

(iii) T 1R Greifieht & efendl ol T i, STl Taiel i SR S FRemeh o1 3rwe; 31
(iv) 3=9 A 1 TR STIHEH & |
(@) I

et A=y fovafoeme a1 STIEYH HeM 9 Yhid @1 HY fau o IR Seete Aq9YM A St A
TRt =1 SAgfERE o errete ferlt st tn favafammem =1 g g K e gemorest ofk efaure sl o s s
% YA g FHI0 @ |

feuur : sTovas SRAT SIS i R f9arR T oTafy i 70 STINE 3G el i STUl | qety iR g 9
% e forelt A=A forvaforaners o1 Hee 9 Uie SeRie STIHYM W o 18 erafy &t 7o, St U™ foeafemmes =
e R fau T yeroTet SR et Sl § STEeE % % YHE 5 YA €, Sged & w9 § 1 S |

(a1) 3 Sftrr foa wfafafa (Foee sfaia siovstos Sfaer st 2) &1 S & (St Si).-

FHTE TR 1 I TR 91 foafaenerai a1 A ST{HEM Teesti a1 STSahrl a1 A a1 9Rd a1 foser
H T GrreH!  hrd e Al A=ifeR A Gty

(F) (i) Fafid 1eR | w39 9% ¥R fo gu € =

(i) &1 1T =1 a9 & = 94, 37400-67000 %. TS o 8900 &. =1 THged |, 5§ S0t H fafia snem w
rfert o avq < o B W HT R A

(iii) o1 e =1 faum & aa sg-4, 37400 ~67000 T. I da 8700 T. I THGE H, SH Soft # Frafia sneR W
frfert o wveT =R o9 w1 e & 2; 3R

(@) et %8 G 5(31)(F) & e deft oedf & fore fafea Siferss s oIk ergwe T @ |

feuror 1 : gfafRfa =t s1afy, fas Sidid H=a TR & 3 a1 fhet 371 |1 =1 fawm 9 39 fgfea 9 3k
e wifkd TRt o1 shret sTed U8 W il st sty & Qo o ad 9 sifuer T2l grit i afies e w gam
TR % a TR | Afuehan 91e o6 & T agran s Heh |

feoqur 2 : gves Yot & U fouria steefl, St T WeRdl ThiH (THHTH) & A TR Wt i we e
A ?, U4 e aed i o e foreh faw o diws goft sifererrdt 1 2, wfafgf w fFrafea & fog famm frg W & o
T BN | 3H YR Ui At THEHTH & A€ Wean =t & fore faur fee S0 & e 72 8

fewur 3 : yfafgfe W fFafa = fau stfusrad o S sesd o it &1 Afqd a’@ H1 56 99 9 3Afaes T8l

BT |

6. Teft oreft o Forw -~ T T T § W ot % foru aifern om-d Freeted w9 @
%H E. T K1 M STg-H

. BRI 35 o

2. EEREC 40 =

3. EEIEEN 45 =

4. ERIEC 50 o

5. EEURESN 50 =

(5 THR G THI-HHF W S fohT T STREN 1 ST & STIER WK Haah! & fau wiw a9 ae Rfera
1 S el ® 1)
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feoror 1 : omg-drm saufa W & fou folas dfie arRa § srafiei @ eeeA wrd e % faw e
=1 T sifaw qri@ Bl | (7 T oe Ao A S erm, g, sreutee e, i, i, Awmels, g, fafee,
S-SR T4 & TR T, feara 139 & dreid SR wifa fet qon =wer-fo & it suse, sfenm ik fFreher g
o1 AT o A o et fafed 1 T € |

7. TS SR =FA gl (Fieft swelf IR wfafgfe S & forg o). - S IR == gl s TR g Fen fafed
B | U |fhfa, sHaE-ge-ge 9fifa o anenr e e Y A S SR g gen fafga enft | qenfy,
BHE-TE- S GfHfd oIk wererr A, g sfarfa sremer off ], % U< 1 9gHd fo=e iR GeifieRt faum & e
T BT | AR 3w T ST, 9 SHeH Hiha § S R 5N Yded: 91 39 &9 ¥ eee iR foeivar @ ot
et = TR TSR A1 WiTeA & HIsA™ | Helfad ol S arelt fafera adten st qftmfea feran s |

- 1
(Tram 5 3fEm)
T YTl ©hiN
|. T ehdl ShH (THHICE) Sk % U e Wi whe ¢ s fog qree yaite e @ik
SFTHAH & Afer@ e | THUTTE & @12 di=fa & forg fHeftor yamg ek g | gt AmeE 3R de-isst T &% geaie
TR R e fean s e e gt g o yeeiEe Sucfsi = qeheie! dredn s STl T W@ arel S i
2 famifie =1 7 € | fgwifite frw o Ssnfies! & e 7 fae eTifad sEdard g afess IR atTeR SR Tl frarmay

H off o T =feT S deheieht I % on] g 7 o T € ofR gueh it s g1 e fore e e st Steiforen
oI & TSt SR SR © |

2. WA | FeeIcHh A1 Y e i oe SReh! SR Aokl TSR TR UhHTE o et S % forg
forem =t fean s qenfy SRt eifua gt HiReR W= whim & ot S=1E 1 e & s |

3. wfaffe =1 Gfasr ® e S=ifte T Weha @ gt (TRETE) S foae o 1= e | o el
Treifient faam & Fafid omfen & T dietae & fog 9 i

4. THHTTH & STH1F hig qaal F=aan 781 el | THHTE & ST 9=ifd 36 aie 9§ gt arft foeeh! fayfa
Tl R SR STHifea fohan T R |

5. THETH & 37T W=taa 10,000 € A1 S9H =@ I oo arel Ial ek Hifed g |

6. THETH & 372 Tl heret S A=TeT SR GrEAfTehifaal s @] il S d=fe I8 Ror i € 3R i &
oo & =ren wftenfir = fafisse Sten frarmemdl ot Tensti o ol € | THETE & e7ef qi=itaal & fog amtes & o
Frfafea steeas sTEare i, S1efq -

fopelt mT=raTTe farvaferarera | wepfa =1 it fomm o wreet feaft =1 Soffradt =n dreifirent = sefdem o s feift
1 TG |

7. THHTE & e o gt gt ug Frefafed ey 9dqq ST @R I dd, geam iR frefafed w5 guea
Y Hafud =Aan e sfafy afed s -

FA 9 I dT 3R I FdA qeA™ w1 Hures § Hefia
=JAqH Ghed! safy
(1) (2) (3) 4)
1. Fad d-3, 15600-39100 ERIECRCN 3 o
Tg ddq 5400 ©. Tfed
2. Fad d-3, 15600-39100 et 4 4

Tg dd9 6600 ©. Ffed
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(1) (2) (3) 4)

3, Ad 42-3, 15600-39100 EERlECRCIN 499
T oad 7600 %. Afed

4. A Ag-4, 37400-67000 EEIEEN 5 9
T oad 8700 %. Afed

5. A Ag-4, 37400-67000 A=A T 5 9
T oad 8900 %. Afed

6. A Ag-4, 37400-67000 EEIEERS _

T Fdd 10000 . Higa

8.1 o &f frAfefaa ey 1 T SFTell S=aak 9Iui § Wi=fd & forg =R 9ot § el SH arell sTevds &9
Y S7Ufea =9 (SIS sTafy & @ 1 ST, 7o -

(i) 3 a1t 9= IR wfatfer = faser S W faaré 7 ety ;

(ii) e wedt =1 Serforens qfd § erfuglg o forg off ¢ et oft o gzt &1 arafy ;

(iii) 9gfa B2t = 30 Wil FRR sifenad T o & foe ot T gedt &1 ey ;

(iv) B2 I & STIHR AR &1 T T ar 7 180 7 § o1Afe Swifsa g2l &t ofafy |

8.2 ferdht sra=mfien o5 W wiafrfar = feder an w fararé 718 erafyr oiR fafshean el @ g2t &1 srafy, gedt S
HfRITT SMER W A T8 STETHROT &t i TaATY i T =¥ SHed! 31arY & @ T8l i St |

9. fordlt 93 o TRl Fa, G WAl hl BIEH I g A Fal St MU THHTH & AL TTelt Seaak Joff o
ST S e T e A e

10. Tt IFw Yoo Gfed sTanfesd ®9 § T 1= &t et eafy fofora &1 s, frferefiento
T 9 H U TR G Ak TE 20, S Gyl iR H stfrehan < oteRl a% diffa g |

11. SR Hareral 3R faam o afeareral & wgf w ol aanfehi ot uwhdieg & e seua Ao | gt &
foTT e1gue @R foema § wies e IR Ut Sfen aREsTet & st ®1 sre e @ |

12. SR ‘T’ AR SR ST S # gt % fe e 9 wE wmEe: < ad SR O 9 1 hics SE
STEeT BT |

13. fafa= Smfes foramremdl & fou wiee sH9a & AHSS o fharhemd oiR Ja1 faml & 14 foer @
T 7 | 30 ST4eT Bl U S o oI qeArerd o oM Sl R SRt SanTeenst a1 geert a1 favafanret a1 o=
QETd S fehemeredl W wfafrfa smeR W fRyfa @ forg fomm o s |

14. TEYIF SR A L R foIaE T 7@y HF AN S99 =g 81 i ST | JfY 3T THel § el
TeRie feilt smavae ordar e 2, sifehan 1 o & sreasfia et wrramyTa faafaamea =1 geom @ eeeie ferlt i
FE W o T srafy iR siferhan < ad % eremeia et favafomiem o1 gy FeH 9 U geie SHH W, S
Y favafaarem a1 G g KU e yHoest g gEifvn ©f $iR Snfayra SHet o sTHe w % yeher o far T
3Tafy Y U SIS & ®9 H HT G |

15. OIS SIRT 1 enTett Soft o werieE o forg fraftor 2 A strerr few e | 4fE g Sefer e e ot
T SEY R ST Seeal Gt § S & Ty 1fEq e e @ o 9 weifd giafea SRR W= whm & orf s &
IYFHl & FTHR HHIO fohan ST |

16. faea frefor yfshan. -

() THHTH & 37207 Y=t 1 gishan Sl gR Tra-99e W SR ThHHed Ariee fagidl & STar S

TR gRT Fenfafed gl |

(@) ThHITE W=aE & forg feftor  gfwan weh od | < 9R sterf g o # veed SHad 3R vEelt Jerg
I ! ST | Fishal 8 | A OF A T4 IR T ST |

(1) 37 SRl % A W, e fFraior wt sifaw o e, aenfiufa, weelt SRt = Teel Serg @i
AT e safy T # oft € a1 X o iR forelq freftor 1 sifm arire & g srafy & fore =g Wi
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F1afe & 9l w1 WA % SUe 41 AUk e THIRTE/THUsTRTE 1 HeH Iued L off @ A1 L o, THHTE
fruior = foe fa=ar fean s |

17. &R 1 S« (AaRe).~ (1) THHTE & fore fufor & < =) & | iR e f= w9 o gen fafeq =rm |

(F) A TEHR G THHTE & 318 3197 % fw Arse & ar ¥ i & Rl & geakd & fau &
e B Al 1 T foha1 STWn | &R | S diEfa siiies moe {oe $i ot s geats fae
% AR R A=A1TTeh1 o1 Fefo shiett ok fafafdse swron wfeq o srsfdre sl e § o =1 sei | Ferer
% fore faffdse wro afea s Rard @i fawifet < |

(@) T A=A W, T2 W | B gimn § wreE | e o e ®, weh o & gven R 9 faen
ToRall ST 1ol o Wk SR Atk o i = anfties el geaien fare Sumfs st ot @i o fhe 9 fafed sme
Hisha & €A B |

() THATH & IUEE B SFTER U Gt A SR fEi S e W s @ fag st iR Awfe
“E)’ qe SUY I % AU S=19 2 ' 9gd =1 WY i g0 TR ], B | foan e | sviafe s |tEf
forfesal & ferer o SRR g1 fohe 7T <Rl okt Sifieh fererer areg o R <ot ¥R <8 s frefieor @it o1 Soers e
ST |

18. TR 2 BEEH (a16d) - i are = faurfa gfte qfaeies afafa (Sdteme). -

() T TR G A1k S’ qoh 1 THHEIE W=t & forg wer feieor e &1 e feran s | Frerfzon
A€ & UG w1 1 S g a5 & faion & fou e gfte uge w5t e et | faanie gt b
aftfa (Srdtemt) S=tes ‘TE’ =1 St S @ e St SugeRar & fow ot @ fuion @ fag w2
BEEH HM |

(@) TR 2 sEaH gfbfa/(Fufo a/EdemE) ®t 9@ FiffE ) g fHam gh 999-99a | S
ANERE fagid & STIHR %59 TR 51 a1 faff=a s |

(1) &R | B EH gR et o fu T Se i e | % aue (‘37 TR s ThEeE gt
fow) =1 Srdtereet & wHer (A=t ‘T’ SR S wR qe St @ ferg) T S |

(F) BEE H foru 7T T8 1eafeR s R 2 SMeH giafa (Fenfafa, fuier s o SrditemEt) gr weTehr &
fere et S |

(3) &R 2 BFaA @it Faior w1 giwan wH & oy o et feeh sfafa sttt gr weqdt 3R Heehr
3fe g1 Hehh |

(=) fraftor ard =1 <t T A § STTel Seaat S H Wit o fow steeff it Fwear sk g w
=rifed 3et & e o T el o6t fafafie fawa axg =1, faffée w9 9 & g & Hiva faowo & @rem 9
TEAEST TR HI |

(®) frufor a2 =1 Sfter fafafée w9 @ 9= ymifta wuft for famife fre T Smfhe, el & s @
fafed TwHHTE & o1l wegM  Wi=fd & forg g9l ArEe W € |

(1) &R 2 B wfufa aiftes & farel o faiton, sus grer steff gr1 1 T &g, @emenr & <R e,
segeff & Perfores iR g Afiore srzefl & SrEaM IR fawm oy & oMUR W, S eAfawr el o
STTHAH F1 & FRIOE IR TH 31 Rkl A1 GRATTE gR1 gHifor & S Frerftor o an Eidtemt sfea ome,
1o TRt R |

(1) T sreefl, S e WeRR g1 A foifed R 2 S | <Jad Siferd 3 9 i § el 81 S €,
T o % gy R ° ol s ufhar stefq R 1 S IR W1 2 9 9 TRl W9 9 F9 9§ S5 TH
IR At Mo o =1 =i e geais fuid sl = &)

[T &. T-01/49/2010-99M.1(T) ]

A HAR TS, e Hiwrd
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MINISTRY OF SCIENCE AND TECHNOLOGY

(Department of Science and Technology)
New Delhi, the 23rd April, 2013

G:. S.R. 98.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Department of Science and Technology Group 'A' Gazetted posts (non-ministerial, scientific and technical) Rules,
2004 and the Department of Science and Technology (Scientist 'B') Recruitment Rules 2000, except as respects things done
or omitted to be done before such supersession, the President hereby makes the following rules regulating the method of
recruitment and the conditions of service to the Group 'A' posts in the Department of Science and Technology, namely :—

1. Short-title, commencement and application.—(1) These rules may be called the Department of Science and
Technology Group 'A' Gazetted Posts (non-ministerial, scientific and technical) Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions.—In these rules, unless the context otherwise requires,—

(a) “field experience" means and includes the following for the purposes of Flexible Complementing Scheme
promotions :—

(i) working experience in scientific laboratories or institutes, period spent on doctoral or post-doctoral degrees
in basic research after joining an organisation, etc.;

(i) working experience in scientific laboratories or institutes, period spent on doctoral or post-doctoral degrees
in applied research after joining an organisation etc.;

(i) working experience in experimental development for application of scientific knowledge directed towards
producing new or substantially improved materials, devices, products, processes, systems or services, provided
such work is not of routine use of scientific knowledge but involves application of scientific knowledge for
creation of new innovative systems, practices, models;

(iv) working experience in research and development laboratories and institutions, scientific projects being operated
in mission mode, working on international collaboration research and development projects etc.

(b) “managerial capacity” means ability to manage and co-ordinate science and technology related activities at a
senior level with clear understanding of issues involved in putting together quality science and technology programmes
and ability to provide direction and guidance to subordinates and ability to groom them to take up higher level of
responsibility;

(c) “research and development experience” means and includes the following for the purposes of direct recruitment
or deputation etc. :—

(i) working experience in scientific laboratories or institutes, period spent on doctoral or post-doctoral degrees
in basic research.

(i) working experience in scientific laboratories or institutes, period spent on doctoral or post-doctoral degrees
in applied research.

(i) working experience in experimental development for application of scientific knowledge directed towards
producing new or substantially improved materials, devices, products, processes, systems or services, provided
such work is not of routine use of scientific knowledge but in application of scientific knowledge for creation
of new innovative systems, practices, models.

(iv) working experience in research and development laboratories and institutions, scientific projects being operated
in mission mode, working on international collaboration research and development projects etc.

(v) full time working experience in specific research and development projects or doing any post doctoral research
project in any Institute or University as evidenced by certification by such Institute or University and
publication of research work in journals of repute;
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(d) “Modified Assured Career Progression Scheme" means Scheme as notified by the Department of Personnel
and Training vide O.M. No. AB/-14017/37/2008-Estt, (RR) dated the 10th September, 2010, as amended from time to time;

(e) “Scientists or Engineers” means persons who :—

(a) possess academic qualification of at least Master’s degree in Natural or Agricultural Sciences or Bachelor’s
degree in Engineering or Technology or Medicine; and

(b) hold scientific posts.

() “‘scientific post” means a post in which the incumbent is a Scientist or Engineer, working in a scientific
institution or organisation declared as Scientific Department /Organisation and who is engaged in creating
new scientific knowledge or innovative engineering, technological or medical techniques or which is involved
predominantly in professional research work and development;

(g) "scientific activities or services" means and includes the following namely:—

(i) fundamental or basic research, that is to say original investigation to gain new scientific knowledge, not
necessarily directed towards any specific practical aim or application; working in scientific laboratories
or institutes, period spent on doctoral or post-doctoral degrees in basic research;

(i) applied research, that is to say, original investigation to gain new scientific or technical knowledge
directed towards a specific practical aim or objective; working in scientific laboratories or institutes,
period spent on doctoral or post-doctoral degrees in applied research.

(iii) experimental development, that is to say, application of scientific knowledge directed towards producing
new or substantially improved materials, devices, products, processes, systems or services; field
experience that depends on the work profile of the Department.

Explanation. — For the purposes of this clause, it is clarified that the work relating to experimental
development shall not be routine use of scientific knowledge but shall involve application of scientific
knowledge for creation of new innovative systems, practices and models.

(iv) scientific and technical activities which are directly linked to research and development in terms of
promoting the scientific activities and services, such as working in Research and Development laboratories
and institutions, scientific projects being operated in mission mode, working on international collaboration
Research and Development projects etc.;

(h) “Schedule” means a Schedule appended to these rules.
(@i “Central Government” means Govt. of India in the Department of Science & Technology.

3. Number of posts, classification, pay band and grade pay or pay scale. — (1) The number of posts, their
classification, pay band and grade pay or pay scale attached thereto shall be as specified under:

SI. Name of post  Classification Number of posts  Pay band and grade pay or pay scale.

No.

1. Scientist ‘B’ General Central 46*(2013) Pay band -3, Rs. 15600-39100 with grade pay of Rs. 5400.
Service,

2. Scientist ‘C’ Group 'A' Gazetted 44*(2013) Pay band -3, Rs. 15600-39100 with grade pay of Rs. 6600.

3. Scientist ‘D’ (Non- Ministerial, 21*(2013) Pay band -3, Rs. 15600-39100 with grade pay of Rs. 7600.
Scientific and

Technical)
4. Scientist ‘E’ 0*(2013) Pay band -4, Rs. 37400-67000 with grade pay of Rs. 8700.
5. Scientist ‘F’ 02*(2013) Pay band -4, Rs. 37400-67000 with grade pay of Rs. 8900.
6. Scientist ‘G’ 01*(2013) Pay band -4, Rs. 37400-67000 with grade pay of Rs. 10000.
Total 114

* Subject to variation dependent on workload.
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(2) Total number of sanctioned posts from Scientist 'B' to 'G' shall be 114:

Provided that there shall be complete interchangeability between the posts at these levels on account of in-situ
promotions under Flexible Complementing Scheme (FCS) subject to condition that total number of posts of Scientist 'B' to
Scientist 'G' taken together shall not exceed the total sanctioned strength.

(3) In-situ promotions under FCS shall be personal to the officer concerned and shall not result in specific vacancy
in the lower grade on that account.

(4) The post currently held by the concerned officer shall be upgraded and shall be personal to him for the duration
of his holding the in-situ promotion post.

(5) The vacancy that may be created owing to superannuation, resignation or death of the officer shall result in the
post reverting to the original position.

4. Method of Recruitment. — (1) The posts of Scientist 'B' to 'G' shall be selection posts.

(2) The posts shall be exempted from the purview of the Union Public Service Commission for the purpose of
recruitment, except for filling Scientist 'B' posts through promotion or deputation and absorption.

(3) Recruitment for the posts of Scientist 'B' shall be made either by promotion or direct recruitment or
deputation (including short term contract) as specified in Schedule 1.

(4) Recruitment for the posts of Scientist 'C' to 'G' shall be made either by direct recruitment or deputation
(including short term contract) as specified in Schedule II.

(5) Particular method for recruitment for each post or each case shall be decided by the Central Government
from time to time.

(6) Particular discipline or field of essential educational qualifications and experience for each post or in each
case shall be decided by the Central Govt., keeping in view the availability of Scientists in different fields
and further requirement of Scientist in a particular field.

(7) Ex-Servicemen may be recruited on re-employment basis in accordance with the orders issued by the
Central Government from time to time.

5. Promotion.— Promotions of Scientists shall be governed by the provisions of the Flexibile Complementing
Scheme (FCS) as specified in Schedule III and as amended by the Department of Personnel and Training from time to time.

6. Annual Confidential Reports/Annual Performance Appraisal Reports and Annual Work Reports.— Annual
Confidential Reports or Annual Performance Appraisal Reports along with Annual Work Reports of Scientists shall be
recorded in accordance with the instructions, time schedules and the formats prescribed by the Central Government or the
Department of Personnel and Training from time to time.

7. Probation.—(1) Every Scientist on appointment to the Service, either by direct recruitment or by promotion from
Group 'B' scale shall be on probation for a period of two years:

Provided that the Cadre Controlling Authority may extend the period of probation in accordance with the
instructions issued by Central Government from time to time in this regard.

Provided further that any decision for extension of a probation period shall be taken ordinarily within eight weeks
after the expiry of the previous probationary period and communicated in writing to the concerned officer together with the
reasons for so doing within the said period.

(2) On completion of the period of probation or any extension thereof, Scientists shall, if considered fit for
permanent appointment, be retained in their appointments on regular basis and be confirmed against the available substantive
vacancies.
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(3) If, during the period of probation or any extension thereof, as the case may be, the Central Government is of the
opinion that a Scientist is not fit for permanent appointment, the Central Government may discharge or revert the Scientist
to the post held by him prior to his appointment in the service, as the case may be.

(4) During the period of probation, or any extension thereof, Scientists may be required by Government to
undergo such courses of training and instructions and to pass examinations and tests (including examination in Hindi) as
Government may deem fit, as a condition to satisfactory completion of the probation.

(5) As regards other matters relating to probation, the members of the service shall be governed by the instructions
issued by the Central Government in this regard from time to time.

8. Confirmation. — Confirmation of Scientist appointed through direct recruitment shall be done by the Central
Government on the recommendations of Departmental Promotion Committee, the composition of which shall be as follows:

1. Secretary, Department of Science and Technology —Chairman
2. Joint Secretary (Administration) —Member
3. Head of Division in which Scientist concerned is working or have worked =~ —Member

9. Appointing Authority.-—In the case of Scientist 'B', 'C', D', 'E' and 'F, the appointing authority will be Minister-
in-charge and in the case of Scientist 'G', appointing authority will be the Appointments Committee of the Cabinet (ACC).

10. Disqualification.— No person,

(a) who has entered into, or contracted a marriage with a person having a spouse living or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to any of the said posts:

Provided that the Central Government may, if satisfied that such a marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any

person from the operation of this rule.

11. Liability to serve in the Defence Service for recruits with engineering degrees. - Any person with a degree
in engineering appointed to any posts under these rules shall, if so required, be liable to serve in any defence service or
posts connected with the defence of India for a period not more than four years including the period, if any, spent on
training:

Provided that the person shall not be required to serve aforesaid -
(a) after expiry of ten years from the date of appointment;
(b) ordinarily, after attaining the age of forty years.

12. Liability of officers to serve in India and outside. —The Scientists appointed to any posts under these rules
shall be liable to serve anywhere in India and outside.

13. Training Courses. — (1) Scientists appointed shall be liable to undergo such training, and be detailed on
courses of instruction in India or abroad as the Central Government may decide from time to time.

(2) The course shall include acquiring working knowledge of Hindi, as per standard's prescribed by the Central
Government from time to time.

(3) Successful completion of certain training courses like foundation course for newly recruited Scientist 'B' and
Scientist 'C', as prescribed by Central Government, would be necessary for completion of probation period and consideration
for FCS promotions.

(4) An officer detailed for training or course, the duration of which is six months or more or an officer detailed for
training outside India or with private firms or factories in India, irrespective of the duration of the training, shall be liable to
refund in full the cost of training, if, for any reason, during the training or within a period of three years after the completion
of such training, the officer chooses to discontinue the service.
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14. Classification of posts for the purposes of medical standards.—All posts under these rules shall be deemed
to be non-technical posts for purposes of medical standards as specified in the medical regulations and medical report for
the Indian Administrative Service, Indian Foreign Service and the Central Services.

15. Power to relax — Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order for reasons to be recorded in writing and in consultation with Department of Personnel & Training and in
matters where consultation with Union Public Service Commission is necessary, in consultation with Department of Personnel
& Training and Union Public Service Commission relax any of the provisions of these rules with respect to any class or
category of persons.

16. Saving. —Nothing in these rules shall affect reservations and other concession required to be provided for
Scheduled Castes and Scheduled Tribes and other special categories of persons in accordance with the orders issued by

the Central Government from time to time in this regard.

SCHEDULE I
[see rule 4(3)]
Recruitment for the post of Scientist ' B'
1. Educational and other qualifications required for direct recruits.—
(a) Essential:

Master's Degree in Natural or Agricultural Sciences or Bachelor's Degree in Engineering or Technology or
Medicine from a recognised University or equivalent.

(b) Desirable:

(1) Doctorate Degree in Natural or Agricultural Sciences or Master's Degree in Engineering or Technology or
Medicine from a recognised University or equivalent.

(2) Specialised experience in Research and Development or Industrial or Academic Institutional or Science and
Technology Organisations

Note: Period spent on acquiring essential qualifications shall not count towards experience. However, period
spent on obtaining doctorate degree from a recognised University or Institution subject to a maximum of two years or
period spent on Post Doctorate research in a University or research Institute as evidenced by certification by such
University or Institute and publication of research work in journals of repute, subject to maximum of two years, shall be
counted as experience.

2. Age limit for direct recruits.-
The upper age limit for direct recruitment shall not exceed 35 years.
(Relaxable for Government servants up to five years in accordance with the orders issued by the Central Government).

Note: The crucial date for determining the age limit shall be closing date for receipt of application from candidates and not
the closing date prescribed for those in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State, Lahaul and Spiti District and Pangi Sub-Division of
Chamba District of Himachal Pradesh Union Territories of Andaman and Nicobar Islands and Lakshadweep.

3. In case of recruitment by promotion or deputation (including short term contract), grades from which the
deputation (including short term contract) to be made.—

Promotion :
Junior Analyst with three years' regular service in the parent cadre or department.

Note: Where juniors who have completed their qualifying or eligibility service are being considered for promotion their
seniors would also be considered provided they are not short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service or two years, whichever is less, and have successfully
completed probation period for promotion to the next higher grade along with their junior who have already
completed such qualifying or eligibility service.
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Deputation:

(a) Scientists or Technologists working in the Central Government or State Governments or Universities or
recognised research Institutions or Semi Government or Statutory or Autonomous Organisations in India or abroad:

(1) holding analogous post on a regular basis; or

(ii) Scientists or Technologists or Junior Analysts with two years' service in the grade rendered after appointment
thereto on regular basis in the pay band -2, Rs. 9300 - 34800 with grade pay of Rs. 4800 or equivalent; or

(iii) Scientists or Technologists or Junior Analysts with three years' service in the grade rendered after appointment
thereto on regular basis in the pay band -2, Rs. 9300 - 34800 with grade pay of Rs. 4600 or equivalent; and

(b) Possessing the educational qualifications and experience prescribed for direct recruits in serial number 1 (a)
above.

Note 1: The period of deputation, including the period of deputation in another ex-cadre post held immediately preceding
this appointment in same or some other organisation or Department of the Central Government shall not ordinarily
exceed three years, which may be extended further on year to year basis, subject to a maximum of five years with
the approval of the competent authority.

Note 2 : The departmental officers in the feeder category, who are in the direct line of promotion, shall not be eligible for
consideration for appointment on deputation except for the ex-cadre post for which they are not the feeder grade
officers. Similarly, deputationist shall not be eligible for consideration for in-situ promotions under Flexible
Complementing Scheme.

Note 3: The maximum age limit for appointment by deputation shall not exceed 56 years as on the closing date of receipt
of application.

4. Screening and selection process (applicable for both direct recruitment and on deputation).- The screening and
selection process shall be as prescribed by Central Government. The composition of the eligibility Committee, screening -
cum-short listing Committee and interview Board etc. shall be as prescribed by Central Government. However, majority of
the members in the screening-cum-short listing Committee and Interview Board, including the Chairman shall be from
outside the Department of Science and Technology. If considered necessary, the screening process shall include written
test, to be conducted by the Central Government directly or through any Central Government agency or organisation
having experience and expertise in the area.

5. The Departmental Promotion Committee (for consideration of promotion) consists of.—
1. Chairman or Member, Union Public Service Commission —Chairman
2. Joint Secretary (Admn), Department of Science &Technology — Member

3. Scientist ‘F’ or Scientist ‘G’ , Department of Science &
Technology (to be nominated by Secretary, Department of
Science & Technology) — Member

6. Consultation with Union Public Service Commission.— Consultation with Union Public Service Commission
is necessary for recruitment by promotion and on deputation and absorption basis.
SCHEDULEII
[see rule 4(4)]
Recruitment for the posts of Scientist 'C' to Scientist 'G'
1. (A) Educational and other qualifications required for direct recruits (Scientist ‘C’).—
(a) Essential:

(i) Master's Degree in Natural or Agricultural Sciences or Bachelor's Degree in Engineering or Technology or
Medicine from a recognised University or equivalent.
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(ii) Four years' experience in Research and Development in Industrial and Academic Institutions or Science and
Technology Organisation and scientific activities and services.

(b) Desirable:

Doctorate degree in Natural or Agricultural sciences or Master's degree in Engineering or Technology or Medicine
from a recognised University or equivalent.

Note: Period spent on acquiring essential qualifications shall not count towards experience. However, period
spent on acquiring doctorate degree from a recognised University or Institute in cases where doctorate degree is not an
essential qualification, subject to a maximum of two years, and period spent on post doctorate research in a University or
research Institute as evidenced by certification by such University or Institute and publication of research work in journals
of repute, subject to maximum of two years, shall be counted as experience.

(B) Grades from which deputation (including short term contract) to be made (Scientist 'C).-

Scientists or Technologists working in the Central Government or State Governments or Universities or recognised
research Institutions or Semi Government or Statutory or Autonomous organisations in India or abroad:

(a) (1) holding analogous post on regular basis; or

(i1) with five years' service in the grade rendered after appointment thereto on regular basis in the pay band -3,
Rs. 15600-39100 with grade pay of Rs. 5400 or equivalent; and

(b) possessing the educational qualifications and experience prescribed for direct recruits under serial number I
(A) (a) above.

Note1: The period of deputation, including the period of deputation in another ex-cadre post held immediately
preceding this appointment in same or some other Organizations or Department of the Central
Government shall not ordinarily exceed three years, which may be extended further on year to year
basis, subject to a maximum of 5 years with the approval of the competent authority.

Note2: Departmental candidates in the feeder category, who are in the direct line of in-situ promotion under
Flexible Complementing Scheme (FCS), shall not be eligible for consideration for appointment on
deputation except for the ex-cadre post for which they are not the feeder grade officers. Similarly,
deputationist shall not be eligible for consideration for in-situ promotions under FCS.

Note3: The maximum age limit for appointment by deputation shall not exceed 56 years as on the closing date
of receipt of application.

2. (A) Educational and other qualifications required for direct recruits (Scientist 'D").-
(a) Essential:

(i)  Master's Degree in Natural or Agricultural Sciences or Bachelor's Degree in Engineering or Technology or
Medicine from a recognised University or equivalent.

@) Eight years' experience in research and development in industrial and academic Institution or science and
technology organisations or scientific activities and services, out of which four years shall be in science and
technology programme, planning, development and co-operation.

(b) Desirable:

Doctorate degree in Natural or Agricultural sciences or Master's degree in Engineering or Technology or Medicine
from a recognised University or equivalent.

Note : Period spent on acquiring essential qualifications shall not count towards experience. However, period
spent on acquiring doctorate degree from a recognised University or Institute in cases where doctorate degree is not an
essential qualification, subject to a maximum of two years, and period spent on post doctorate research in a University or
research Institute as evidenced by certification by such University or Institute and publication of research work in journals
of repute, subject to maximum of two years, shall be counted as experience.
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(B) Grades from which deputation (including short term contract) to be made (Scientist ‘D’).-

Scientists or Technologists working in the Central Government or State Governments or Universities or recognised
research Institutions or Semi Government or Statutory or Autonomous organisations in India or abroad:

(@)

(b)

(1) holding analogous post on regular basis; or

(i1) with five years' service in the grade rendered after appointment thereto on regular basis in the pay
band -3, Rs. 15600-39100 with grade pay of Rs. 6600 or equivalent; and

possessing the educational qualifications and experience prescribed for direct recruits under serial number
2 (A) (a) above.

Note 1: The period of deputation, including the period of deputation in another ex-cadre post held immediately

preceding this appointment in same or some other Organizations or Department of the Central Government
shall not ordinarily exceed three years, which may be extended further on year to year basis, subject to a
maximum of 5 years with the approval of the competent authority.

Note 2 : Departmental candidates in the feeder category, who are in the direct line of in-situ promotion under

Flexible Complementing Scheme (FCS), shall not be eligible for consideration for appointment on
deputation except for the ex-cadre post for which they are not the feeder grade officers. Similarly,
deputationist shall not be eligible for consideration for in-situ promotions under FCS.

Note 3 : The maximum age limit for appointment by deputation shall not exceed 56 years as on the closing date of

receipt of application.

3. (A) Educational and other qualifications required for direct recruits (Scientist 'E').-

(@

Essential :

(1) Doctorate Degree in Natural or Agricultural Sciences or Master's Degree in Engineering or Technology or
Medicine from a recognised University or equivalent.

(i1) Ten years' experience in research and development in industrial and academic institutions or science and
technology organisations or scientific activities and services, out of which five years shall be in managerial
capacity in science and technology programme, planning, development and cooperation.

(b) Desirable:

Post Doctorate research in Natural or Agricultural Sciences or doctorate degree in Engineering or Technology or
Medicine from a recognised University or research Institute as evidenced by certification by such University or Institute
and publication of research work in journals of repute.

Note : Period spent on acquiring essential qualifications shall not count towards experience. However, period
spent on post doctorate research in a University or research Institute as evidenced by certification by such University or
Institute and publication of research work in journals of repute, subject to maximum of two years, shall be counted as

experience.

(B) Grades from which deputation (including short term contract) to be made (Scientist 'E').-

Scientists or Technologists working in the Central Government or State Governments or Universities or recognised
research Institutions or Semi Government or Statutory or Autonomous organisations in India or abroad:

(@)

(b)

(1) holding analogous post on regular basis; or

(i1) with five years' service in the grade rendered after appointment thereto on regular basis in the pay band - 3,
Rs. 15600-39100 with grade pay of Rs. 7600 or equivalent; or

(iii) with ten years' service in the grade rendered after appointment thereto on regular basis in the pay
band -3, Rs. 15600-39100 with grade pay of Rs. 6600 or equivalent; and

possessing the educational qualifications and experience prescribed for direct recruits under serial number
3 (A) (a) above.
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Note 1: The period of deputation, including the period of deputation in another ex-cadre post held immediately
preceding this appointment in same or some other Organizations or Department of the Central Government
shall not ordinarily exceed three years, which may be extended further on year to year basis, subject to a
maximum of 5 years with the approval of the competent authority.

Note 2 : Departmental candidates in the feeder category, who are in the direct line of in-situ promotion under
Flexible Complementing Scheme (FCS), shall not be eligible for consideration for appointment on
deputation except for the ex-cadre post for which they are not the feeder grade officers. Similarly,
deputationist shall not be eligible for consideration for in-situ promotions under FCS.

Note 3 : The maximum age limit for appointment by deputation shall not exceed 56 years as on the closing date of
receipt of application.

4. (A) Educational and other qualifications required for direct recruits (Scientist 'F').-
(a) Essential :

(1) Doctorate Degree in Natural or Agricultural Sciences or Master's Degree in Engineering or Technology or
Medicine from a recognised University or equivalent.

(i1) Twelve years' experience in research and development in industrial and academic institutions or science
and technology organisations or scientific activities and services, out of which six years shall be in managerial
capacity in science and technology programme, planning, development and cooperation.

(b) Desirable :

Post Doctorate research in Natural or Agricultural Sciences or doctorate degree in Engineering or Technology or
Medicine from a recognised University or research Institute as evidenced by certification by such University or
Institute and publication of research work in journals of repute.

Note : Period spent on acquiring essential qualifications shall not count towards experience. However, period
spent on post doctorate research in a University or research Institute as evidenced by certification by such University or
Institute and publication of research work in journals of repute, subject to maximum of two years, shall be counted as
experience.

(B) Grades from which deputation (including short term contract) to be made (Scientist 'F'").-

Scientists or Technologists working in the Central Government or State Governments or Universities or recognised
research Institutions or Semi Government or Statutory or Autonomous organisations in India or abroad:

(@ (1) holding analogous post on regular basis; or

(i1) with two years' service in the grade rendered after appointment thereto on regular basis in the pay band -4,
Rs. 37400-67000 with grade pay of Rs. 8700 in the parent cadre or department; or

(iii) with seven years' service in the grade rendered after appointment thereto on regular basis in the pay
band -3, Rs. 15600-39100 with grade pay of Rs. 7600 in the parent cadre or department; and

(b) possessing the educational qualifications and experience prescribed for direct recruits under serial number
4 (A) (a) above.

Note 1: The period of deputation, including the period of deputation in another ex-cadre post held immediately
preceding this appointment in same or some other Organizations or Department of the Central Government
shall not ordinarily exceed three years, which may be extended further on year to year basis, subject to a
maximum of 5 years with the approval of the competent authority.

Note 2 : Departmental candidates in the feeder category, who are in the direct line of in-situ promotion under
Flexible Complementing Scheme (FCS), shall not be eligible for consideration for appointment on
deputation except for the ex-cadre post for which they are not the feeder grade officers. Similarly,
deputationist shall not be eligible for consideration for in-situ promotions under FCS.

Note 3 : The maximum age limit for appointment by deputation shall not exceed 56 years as on the closing date of
receipt of application.

5. (A) Educational and other qualifications required for direct recruits (Scientist 'G").-
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(@)

Essential :

(1) Doctorate Degree in Natural or Agricultural Sciences or Master's Degree in Engineering or Technology or
Medicine from a recognised University or equivalent.

(i) Fifteen years' experience in research and development in industrial and academic institutions or science
and technology organisations or scientific activities and services, out of which seven years shall be in
administration, planning, development and cooperation of science and technology programme;

(iii) Experience of evolving, managing and directing science and technology programme; and

(iv) Published research work of high standard.

Desirable :

Post Doctorate research in Natural or Agricultural Sciences or doctorate degree in Engineering or Technology or
Medicine from a recognised University or research Institute as evidenced by certification by such University or Institute
and publication of research work in journals of repute.

Note : Period spent on acquiring essential qualifications shall not count towards expeience. However, period spent
on post doctorate research in a University or research Institute as evidenced by certification by such University or Institute
and publication of research work in journals of repute, subject to maximum of two years, shall be counted as experience.

(B) Grades from which deputation (including short term contract) to be made (Scientist 'G").-

Scientists or Technologists working in the Central Government or State Governments or Universities or recognised
research Institutions or Semi Government or Statutory or Autonomous Organisations in India or abroad:

(@

(b)

(1) holding analogous post on regular basis; or

(i1) with two years' service in the grade rendered after appointment thereto on regular basis in the pay
band -4, Rs. 37400-67000 with grade pay of Rs. 8900 in the parent cadre or department; or

(ii1) with four years' service in the grade rendered after appointment thereto on regular basis in the pay
band -4, Rs. 37400-67000 with grade pay of Rs. 8700 in the parent cadre or department; and

possessing the educational qualifications and experience prescribed for direct recruits under serial number
5 (A) (a) above.

NoteI: The period of deputation, including the period of deputation in another ex-cadre post held immediately

preceding this appointment in same or some other Organizations or Department of the Central Government
shall not ordinarily exceed three years, which may be extended further on year to year basis, subject to a
maximum of 5 years with the approval of the competent authority.

Note 2: Departmental candidates in the feeder category, who are in the direct line of in-situ promotion under

Flexible Complementing Scheme (FCS), shall not be eligible for consideration for appointment on
deputation except for the ex-cadre post for which they are not the feeder grade officers. Similarly,
deputationist shall not be eligible for consideration for in-situ promotions under FCS.

Note 3: The maximum age limit for appointment by deputation shall not exceed 56 years as on the closing date of

6.

receipt of application.

Age limit for direct recruits.-

The upper age limit for direct recruits in each category of posts shall be as under:

S1.No. Name of post Age limit

L. Scientist 'C' 35 years
2. Scientist D’ 40 years
3. Scientist 'E' 45 years
4. Scientist 'F' 50 years
5. Scientist 'G' 50 years
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(Relaxable for Government servants up to five years in accordance with the orders issued by the Central Government).

Note 1: The crucial date for determining the age limit shall be closing date for receipt of application and not the
closing date prescribed for those in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State, Lahaul and Spiti District and Pangi
Sub-Division of Chamba District of Himachal Pradesh, Union Territories of Andaman and Nicobar Islands
and Lakshadweep.

7. Screening and selection process. (applicable for both direct recruitment and on deputation).— The screening
and selection process shall be as prescribed by Central Government. The composition of the eligibility Committee, screening -
cum-short listing Committee and interview Board etc. shall be as prescribed by Central Government. However, majority of
the members in the screening-cum-short listing Committee and Interview Board, including the Chairman shall be from
outside the Department of Science and Technology. If considered necessary, the screening process shall include written
test, to be conducted by the Central Government directly or through any other Central Government agency or organisation
having experience and expertise in the area.

SCHEDULE I
(See Rule 5)
Flexible Complementing Scheme

I. The Flexible Complementing Scheme (FCS) is an in-situ promotion scheme for Scientist for which criteria shall be
proven merit and records of research. The assessment norms for promotion under FCS shall be rigorous. Due emphasis
shall be laid on evaluation of professional contribution and technical knowledge to ensure that only Scientists having to
their credit demonstrable achievements or higher level of technical merit are recommended. Scientists recommended shall
not only possess the requisite qualifications, but, should also be engaged in Scientific and innovative activities as distinct
from the mere applicable to technical knowledge and further, the function discharged by them are relatable or identifiable to
their academic specialisation.

2. Scientists or Technical experts doing management or administrative work in the Ministries shall not be considered
for upgradation under FCS. However, they shall be given benefit of upgradation under the Modified Assured Career
Progression Scheme.

3. The Scientists appointed on deputation or contract shall not be eligible for Flexible Complementing Scheme
promotions (FCS). Only regular Scientists of the Department of Science and Teclmology shall be eligible for FCS promotion.

4. There shall be no retrospective promotions under FCS. The promotions under FCS shall be effective from the
date these are approved by the appointing authority.

5. The promotions under FCS shall be limited to posts carrying a grade pay of Rs. 10,000/- or lower.

6. The promotion under FCS shall be applicable only to those Scientists and Technologists who hold scientific
posts and are engaged in scientific activities and services as defined or specified in these rules. For promotions under FCS,
the Scientist shall possess the following essential qualifications namely:—

Master's Degree in Natural or Agricultural Sciences or Bachelor's Degree in Engineering or Technology or Medicine
from a recognised University or equivalent.

7. All the posts covered under FCS shall carry the following uniform pay band and grade pay, designation and the
minimum residency period linked to performance as follows:—

S1. No. Pay band and grade pay Designation Minimum Residency
Period linked to
Performance
L. Pay band -3, Rs. 15600-39100 with grade pay of Scientist B’ 3 years
Rs. 5400.
2. Pay band -3, Rs. 15600-39100 with grade pay of Scientist 'C' 4 years
Rs. 6600.
3. Pay band -3, Rs. 15600-39100 with grade pay of Scientist D’ 4 years
Rs. 7600.
4. Pay band -4, Rs. 37400-67000 with grade pay of Scientist 'E' 5 years
Rs. 8700.

5. Pay band -4, Rs. 37400-67000 with grade pay of Scientist 'F' 5 years
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Rs. 8900.

6. Pay band -4, Rs. 37400-67000 with grade pay of Scientist 'G' —
Rs. 10000.

8.1 The following period of service shall count towards the minimum residency period necessarily required to be
put up in the lower grade for promotion to the next higher grade, namely :

@) the period spent on deputation or foreign service to another scientific post;

(i) the period of study leave or any other leave taken for improving the academic accomplishments;

(i) the period of maternity leave and leave taken in continuation of the same for a maximum period of one
year;

(@v) the period of earned leave not exceeding 180 days at a time sanctioned as per leave rules.

8.2 The period spent on deputation or foreign service to a non-scientific post and the period of leave on medical
grounds, leave such as extraordinary leave availed on personal grounds shall not count towards the minimum residency
period.

9. The regular services rendered, excluding ad-hoc service, non-qualifying service, in a post shall count for the
purpose of review for promotion to the next higher grade under FCS.

10. The exceptionally meritorious candidates with all outstanding gradings shall be granted relaxation in the
residency period, the relaxation being not more than one year on any single occasion, limited to a maximum of two occasions
in their entire career.

11. Field experience in research and development and experience in implementation of such scientific projects is
compulsory for promotion of Scientists recruited to the posts in the Secretariat of the Scientific Ministries or Departments
to higher grades under FCS.

12. Field experience of at least two years and five years respectively shall be essential for promotion to Scientist 'F'
and Scientist 'G' grades respectively.

13. The criteria for field experience for different scientific activities have been elaborated under Scientific Activities
and Services Rule. To meet this requirement, existing Scientists at Headquarters shall be considered for appointment on
deputation basis to the scientific laboratories or institutes or universities or other relevant scientific activities.

14. The period spent on acquiring essential qualifications prescribed for direct recruits shall not count towards
experience. However, period spent on acquiring doctorate degree from a recognised University or Institute in cases where
doctorate degree is not an essential qualification, subject to a maximum of two years, and period spent on post doctorate
research in a University or research Institute, as evidenced by certification by such University or Institute and publication
of research work in journals of repute, subject to maximum of two years, shall be counted as experience.

15. The eligible Scientist shall be given three chances for assessment for FCS for the next grade. In case a Scientist
does not qualify under FCS for three successive years or chances for upgradation to next higher grade, he shall be covered
under the Modified Assured Career Progression Scheme according to the provisions of the same.

16. Broad assessment process.—

(@  The process for promotions under FCS shall be as prescribed by the Central Government in accordance with
the FCS guidelines issued by DoPT from time to time.

(b) The process for assessment for FCS promotions shall be undertaken twice a year, as on Ist of January and
Ist of July every year. The process shall be initiated at least 3 months in advance.

(c) Cases of those Scientists who have completed or will complete the minimum residency period as on the cut-
off dates of assessment viz. Ist January or Ist July, as the case may be, and have earned or will earn number
of annual ACRs / AP ARs equal to or more than the number of years of minimum residency period for the
period of preceding the cut off dates of assessment, shall be considered for FCS assessment.

17. Level screening (Internal).- (1) There shall be two levels of assessment for FCS. The assessment procedure
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shall be as prescribed below.—

(@)

(b)

©

An internal Screening Committee shall be constituted by the Central Government for evaluation of annual
work reports vis a vis the criteria for up-gradation under FCS. Level 1 Screening Committee shall assess the
Scientists based on Annual Confidential Report or Annual Performance Appraisal Report and give its report
and recommendations with specific reasons, on 'screening in' or 'screening out' of the eligible candidates.

Candidates who are 'screened out' in Level screening process shall be considered again after one year when
they earn at least one more Annual Confidential Report or Annual Performance Appraisal Report and shall
be subjected to the prescribed screening process again.

All Scientists eligible according to the provisions of FCS and who meet the benchmark of 'Good' for
upgradation to Scientist 'C' and 'Very Good' for upgradation to Scientist 'D' and above would be screened in.
The internal Screening Committee would report on the scientific content of work done by the Scientist in the
prescribed format and same would be made available to the external assessment committee.

18. Level 2 Screening (External) - Assessment Board or Departmental Peer Review Committee (DPRC).—

(@)

(b)

©

(d)

©

®

(@

(b)

@®

An Assessment Board shall be constituted by the Central Government for FCS promotions upto Scientist 'E'.
The Assessment Board would have characteristic of independent peer group for the assessment of the
scientific content of the work. The Departmental Peer Review Committee (DPRC) shall undertake level 2
screening for assessment of Scientists for their suitability for Scientist 'F' or Scientist 'G'.

The composition of Level 2 Screening Committee/ (Assessment Board/DPRC) shall be as decided by Central
Government in accordance with the guidelines of Department of Personnel and Training issued from time to
time.

Scientists 'screened in' by the Level 1 Screening Committee shall be placed before the Assessment Board
(for FCS promotions upto 'E' level) or before the DPRC (for promotions to Scientist 'F' and 'G' level).

Such 'screened in' candidates shall be called for Interview by Level 2 Screening Committee (Assessment
Board or DPRC as the case may be).

Level 2 Screening Committee shall be free to devise its process and procedure for assessment, which may
include presentations by the candidates, interview etc.

The Assessment Board or DPRC shall, in each case, document specifically through a one page summary, the
specific content of work done justifying the merit and the suitability of the candidates for promotion to the
next higher grade.

The Assessment Board or DPRC shall specifically certify that the Scientists recommend meet all the criteria
for in-situ promotion under FCS as prescribed under the rules.

The Level 2 Screening Committee shall make its recommendations on the basis of assessment of Annual
Work Reports, presentation made by the candidates before it, performance during the Interview, academic
and professional record of the candidates, research and development experience of the candidates evidenced
by publication of research work in journals of repute, and such other factors or parameters as the Assessment
Board or DPRC may consider necessary.

Candidates who fail to obtain the minimum required marks in the Level 2 Screening as prescribed by the
Central Government shall go through the entire screening process viz. Level 1 Screening and Level 2
Screening again after one year, when they earn at-least one more Annual Confidential Report or Annual
Performance Appraisal Report.

[F. No. A-01/49/2010-Admn. I(A)]
ANIL KUMAR YADAV, Under Secy.
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IYNET WIS, @TEl A} ArasIfes foraur qare
(@TE A arestTeR faavor faamr)
= feeett, 18 3184, 2013

L. 99.—eafd, WiaHH % SR 309 % WeH GRI IS VTRl BT TAT F g R W SR Ui
! HATE, @ SR A g faum o gerar (hdH) ot fam, 1999 i, 39 9t % faara sifvsia w3 ge, 7 @
AfsrHo 9 e foRan T @ O w1 A R T R, SUieR WA, W SR HeSe ot w3, @ S
Hrersteh Terewor fawm o gerems-He-THEa ($held) & U8 W 9dl i Tgid o fafeme s & fau fefatea f=m o=

%, 3?% —

1, dfere W 3w URw.—(1) 37 Tl o G T susie 9ee, @ SR e faaer Serd, @
AR TSt foraeon faum § eaear-ge-tdiEan (SdH) 9df fad, 2013 ® |

(2) 3 TS H I YHIH H A@ Hi Fgd B |

2. U GEAT, SaOT 3T 9a9 9 a9 A a7 AT AqT0.— SR U8 1 H&H1, ITH 1T 3 ITHT
AT I8 AT, S 34 Framl | Sueg S & W (2) w9 (4) H fafife ¥

3. ol A Ugfa, M-, A, e — o T3 W W H TS, Y-, AT 3R IHH Haifeq 1=
o 9 i S S ST g % w9 (5) W w9 (13) ° fafife ¥

4. T —az =afe —
() e T8 =afert @ forgent ofd =1 foreert et shfeq 2, ferams foren ;=0
(@) oA et ufa = eroft et & Shfed @d gu foredt safa @ foare foman 2,
I 91 R g 1 9 & BT

g AR H5 TR KT T8 THIM B S 2 R e fodre U sAfa #ik faame & o qaeRr i e @i fafy
% 1 TR § SR TW i % U o oneR € d o7 fRdl safed i g9 e & g @ g2 % T |

5. Torfarer s it vTfe,—STRl S THR 1 I8 T © fof T T ofevas o1 GHi=ia 8, 981 98 39& fog
S FNUT § IR AEEE O 3 (Tl ® TRdl SUSY & fRE N A1 Yol & At i ared, SRS g R #
TR |

6. ST —3 el =1 g 91, T Reron, - § w2 oiR o fEmdl W gae T e, feR
HET TR g 39 HaY H qHI-9HT W IR fRT T SRR % IR gfad snfadl, ST S, 7= fise
o, sqaqd ARl 3R = fogia wert & safsrei & foru Susier s erdfer € |

SRl

g & M e, HE EhiETul AqT §E, = FAE e w7t forn SR Aol sAfEl
Ug 9ad 3R A U % forg smg-gm
ELEEIES

(1) (2) (3) (4) (5) (6)
T - T 2% (2013) TR FEE dH A 1, CERE R T B
SRR *HEIR & e, (g ‘7') S 5200—
SR TSI, 20200 %. + TS

qieds foman C ERRICEiR] 3T 2000 .
ST Hehal B |
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el oxeft fore S aTet =AfeEl & fag e syt o ST aret uftdten wt erafy, afg #1E &
aTuferd sk IR o1 SEAY el & ferg fafea emg
3R Hfereh STEaATT Fr=Ta
foRTEl 1 I H AR B
RIS
(7) (8) (9)

et W U ;W W™ B A W g

wi=fa =1 gfafrfer/smaer g wdl & <en 9 9 gfoen foe

71 yfafgfert/sHed gr e fafa= Hrfa = gfafgfer/smHer feran s
Tfaa g T S arelt Rfsat i faer

(10) (11)
Tt ek 7 8 g W afaffe g o=t

TETeh Tas-He-TEiga 5eH o se-1 ® 5200-20200 . + U
FaT 1900 T. | < o e e 1 2 |

fewmur 1 : el T8 w1 Al & ey |, fo=iv oTu owE
1 AT Hal G R o 7, gifa & faw faer R S @ e, awt
T S Afaadl & Gay H o fo=m fean smom w97 @
Safeh 39 R HT T UM 3TEh AT Ul Hall, U o A
A Gel & oY W Ay G A o W, T U | ot FH 7, FA
T 81 SR S T W s sAfal afed, fweia UE e =
T W Tt & Gl A €, oTelt S=er ot H grfa & faw
STOT IRETE i STafy Fhaargees g0 w o o |

feoor 2 : U=fa & fau =Aaw o©E Ja1 ® WOET FH F
TS o T foredt s1frepml g0 1 S, 2006 § 98 (39 ai@
T fod 93 5 99 Tt fawfen w snenfa gifaa
A HTE o1 Terean T T €) e SuR W st T He i
IH AN it TAwEIRET & R W fawafia acert I a9 =
AT T hI TS Tl FHS ST |

wfafrgfen :
(F) BT IHR & T Tfeamry ¢
(i) S Frafod sTeR W 999 0 om0 fHT ge E; @

(ii) eI aTS-He-TaEa e aad de-1 § 5200—20200 %.
+E 3T 1900 ©. § &H G &9 O a9 Frafid 9o 1 ¢ |

(@) st frefafed o @ik orae W §, e :
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(1)

(i) Tereht Ar=rayTa siE 9 Afgperer a1 wweher; 3R

(ii) Toret Ar=ramaTe Heem @ sl § yHos =1 e e
(iii) TR Ta9IrT =1 3Ushd o GHTA & | I 96 ol A |
fewor 1- e yert & U9 faunie sfusrd, S o=t S e
fe ¥, waffr PR & fo foem f S @ T
B 34 YRR wfafgfea safea wi=td g ffed & fag fa=r feu
S & 91 @l e |

fewur 2- yfafgfeaa =t safy, fSos said =T TWER & 34
71 fordt 311 Ge/favm o 34 frgfad & Sisk weat anfia foret o=
e 96 U W WAtk w1 fEfd § WHReEa dF ad 9
sifereR T& BRI

feuqur 3- wfaffe g fFrfea & fo sifueram emg-m eTeRA
T T i AfaH qE i 56 a9 9 siferen T @

feorur 4; yfafgfea & omeR | fgfem & waeE & oo fee
PRI GR 1 SFeT, 2006 § A1 39 aRi@ § fomeht 83 =i
A SN i FAEIRET W enuiRa g aad Se 1 foer
fopan T 2, 4d frafid oMuR W T T Ge i S S
faofen & oMuR R fawafa aeet I 9a= a1 a9 | & T8
o T ST, fHeE 39 <90 %, Sl T W Atk qd g
AT T HT U A A1 FqHH Gfed Tk 9ot | faer &
T % SR el 78 o S 39 IS (3 T11) o for ferariia g,
o (f59a) forw g 9 ad= =1 Jaaam fomn foeedt =M &
RO e 9 2 |

Ife faurira gr=fa afifa 2, 9 SHe! go=m

adt A o T uftfeafaat o w9 < T
T | gt foar S |

(12)

(13)

wgg ‘' faurig vt wfafa (W=fa & de6g ®

foom &+ & faw) -
() v =1 Syafae (W)

W el B |

—_s1ea

(i) I8 % w9 G e1e) "iea &t ofed @1 it —asw

(i) TR wiad, (q9mEA)

(iv) 5T TEHR & fFdr 3= faam &1 s gfaa

1 dfe 1 g ARt

—

—

[T, & T-12018/4/2009-3-11]
7% AR e, 7o) gibg
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION
(Department of Food and Public Distribution)
New Delhi, the 18th April, 2013

G. S.R. 99.—1In exercise of the powers conferred by the proviso to the article 309 of the Constitution and in
supersession of the Ministry of Food and Consumer Affairs, Department of Food and Civil Supplies, Halwai (Canteen)
Recruitment Rules, 1999, except as respects things done or omitted to be done before such supersession, the President
hereby makes the following rules regulating the methods of recruitment to the post of Halwai-Cum-Cook in the Ministry of
Consumer Affairs, Food and Public Distribution, Department of Food and Public Distribution, namely:-

1. Short title and commencement.— (1) These rules may be called the Ministry of Consumer Affairs, Food and
Public Distribution, Department of Food and Public Distribution, Halwai -cum-Cook Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale.— The number of the said post, its
classification and the pay band and grade payor pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age-limit, qualifications, etc. — The method of recruitment to the said post, age-limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the above said Schedule.

4. Disqualification. — No Person, -

(a) Who has entered into or contracted a marriage with a person having a spouse living; or

(b) Who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.— Where the Central Government is of opinion that it is necessary or expedient so to do, it may,
by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

6. Saving.— Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post Number of  Classification Pay Band Whether Age limit for direct recruitment
posts and Grade selection post
Pay or pay or non-
scale selection post
(e) @ 3 @ ®) (6)
Halwai-Cum 2*%(2013) General Central Pay Band-1, Non-selection Not applicable
Cook *Subject Service, Group ‘C’, Rs.5200—
to variation ~ Non-Gazetted, 20200 plus

dependent  Non-Ministerial Grade Pay of
on work load. Rs. 2000
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Educational and other qualifications required
for direct recruits

Whether age and educational ~ Period of probation, if any
qualifications prescribed for

direct recruits will apply in the

case of promotees

@)

® e

Not applicable

Not applicable Not applicable

Method of recruitment: Whether by direct
recruitment or by promotion or by deputation/
absorption and percentage of the vacancies
to be filled by various methods

In case of recruitment by promotion or deputation/absorption
grades from which promotion or deputation/absorption are to be
made

(10)

(11)

Promotion failing which by deputation

Promotion :

Assistant Halwai-Cum-Cook with three years of regular service
in pay band-1 Rs. 5200-20200 plus grade pay of Rs. 1900.

Note 1 : Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short of
the requisite qualifying or eligibility service by more than half of
such qualifying or eligibility service or two years, whichever is
less, and have successfully completed there probation period for
promotion to the next higher grade along with their juniors who
have already completed such qualifying or eligibility service.

Note 2 : The service rendered on a regular basis by an officer
prior to the 1st January, 2006, the date from which the revised
pay structure based on the Sixth Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Commission.

Deputation :
(a) Officers of the Central Government :
(i) Holding analogous post on regular basis or

(i) Assistant Halwai-Cum-Cook with at least three years of
regular service in the Pay Band -1 of Rs. 5200—20200
plus grade pay of Rs. 1900; and

(b) Possessing the following qualifications and
experience namely :

(1) Matriculation or equivalent from a recognized Board

(@) Certificate or diploma in catering from a recognized
institution; and

(iii) two years experience in the relevant field in a Government
Department or Undertaking.
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(1)

Note 1 : The departmental officers in the feeder category who are
in the direct line of promotion will not be eligible for
consideration for appointment on depuatation. Similarly, the
deputationists shall not be eligible for consideration for
appointment by promotion.

Note 2 : The Period of deputation, including period of deputation
in another ex-cadre post held immediately preceding this
appointment in the same or some other organization or department
of the Central Government shall ordinarily not exceed three
years.

Note 3 : The Maximum age limit for appointment by deputation
or absorption shall be not exceeding 56 years as on the closing
date of receipt of applications.

Note 4 : For the purpose of appointment on deputation on
deputation or absorption, the service rendered on a regular basis
by an officer prior to 1st January 2006, the date from which the
revised pay structure based on the Sixth Central Pay
Commission recommendation has been extended, shall be deemed
to be service rendered in the corresponding grade pay or pay
scale extended based on the recommendations of the
Commission, except where there has been merger of more than
one pre-revised scale of pay into one grade with a common Grade
Pay or Pay Scale, and where this benefit will extend only for the
posts for which that Grade Pay or Pay Scale is the normal
replacement grade without any upgradation.

If Departmental Promotion Committee exists, what is
its composition

Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment

12)

13)

Group ‘C’ Departmental Promotion Committee
(for considering promotion) consisting of :

(@i Director or Deputy Secretary

Not applicable.

(Administration) —Chairman

(i) An officer of the rank of Under
Secretary familiar with the work

of the post —Member

@iii) Under Secretary (Administration) —Member

(iv) Any officer of the rank of Under
Secretary from other Central Govern-

ment Department —Member

[F.No. A-12018/4/2009-E-1I]
ARUN KUMAR SINGH, Under Secy.
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Yo faeRa waeE
(ot TR faumT )
7 e, 22 318, 2013

LA, 100.— ezl Wfaem & =% 309 & Tsh AN Yoo IRl 1 Fa i gu 3R i fasg
T, WIH HR R 9l 2, 2000 i S 1l & e ifueia w3 gu i 0@ sifusmo @ gd foran w0 @ 1 %
1 Y el TN B, U7 ToehT@ HaTerd | W N GEe % U8 W WAl i UG o (oA i & forg fetetea fem
a’nﬁ%, 31941?1 —

1. wfere - 3 g —(1) T fashE Heer, Wit %R gEe, 9 ' 9% od e, 2013 ®
(2) 3 TS ¥ YHRM & @ I TG B |
2. @R EAL—(1) 3 f1am 37 fal 9 sues oigget & w9 (1) & @9 (1) 7 fafifes 9=f & ang 8 |

3. Ug WEAT, TIRI0T 3K aa S q9T U A AT AqTHA,— 3ok Ie, T, ST a0 3K 37 9 o€
A U A I FATHM I8 B S 3 e ° Sueg SgE % w9 (2) 9 w9 (4) | fafafde #

4, Wt o ugha, SMg-EmT, AT, nfe.—3ad U= W ol it ugfa, g-Hn, tard ok Suw Heifed o=
a1 9 i S S ST g % w9 (5) W w9 (13) ° fafife #

5. Fgar.—a= =t —
() Toem U =afer @ forgenn ufa = frwsst weft sfife 2, foame o € ;
(@) A et ufg = eraft welt & Shifed @d gu foredt safea @ foare foman 2,
I 9% R Fgfe & fae o= ==&1 &

g AR H5 TR KT T8 THIM B S 2 ok e fodre v safa #iR faame & o g i e @i fafy
% 1M SR § SR TW # & o o onuR © df 9 fRe safed o6l 5@ Fram & yada @ w2 % wa |

6. Torforet st ot wifera.— el F=9 WHR 1 98 T € foF UH 31 a9 o1 GHi=A €, o8l 98 39 forg
S HROT ¥, 3% oREeg w, 3 FEl % fohdt sudy 1 frdt ot a1 yert % safwEi 5 o, ense g ffere w8
et |

7. Sagfa.—z faei 1 1S o, T8 STReron, 31w § 92 iR o farddl W g T e, i i
TR AN 36 HaY H FH-90T W SR AT MU STRe & AIER A S, sTgfaa sentad, o= fUse o,
gaye HfTeRT IR 311 fei werl & saferal & foru Susier e endferd € |

[Part TI—SEc. 3(1)]

Sl

WHAH el EuicTu e S 3R o el Hielt wdl fRe W et
PERCRERD) ‘T TR sl & fau smg-Ee
EGREIE]

(1 (2) (3) (4) (5) (6)

W R *05 (2013) TERO H=E A de- 1, CERE| ] &l g

RN *HAAR & o, W ', 5200—

2fi-1 YR W IRadd ST, 20200%

foran T weha S EERIECiR] + TS I

2

2800%
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g wieft fore, STH aret =SAfeal & fag g et fore S et safa & ofteten i stafy, afg
ardfera Sifersk @i a1 SrEaTg forq fafea ey ofik Aiferes ararg e |
Hi=Ta SRl i T2 H AR
BRI
(7 (8) (9)
AN TR B AN TR B AR TR I
et Skt Uegfa ¢ STl WS AT @ Wt o A T =1 Ffaffer a1 ST <Al Wl ohi <90 H o
gfafgfe a1 STHer <o/ s S arett Rfsat i gforen fS=e wi=ta = sfafgfea an e fean smom
EIENGGI
(10) (11)
WA o T R R gEer fore Joft-11 § forgg @ik =ifek wrefemer,

THELH, 7% faeett o1 foRelt o1 A= Seen g et
FER e e 3dvl & & AHH ®Wd g I
a9 &t fafiad e &t 8-

1. AUS 3fehl SR Thfaal o Ugd o oravd guel @ ;
2. 9 fafadt s =1 9 3Evd B ;

3. Ui iR STl S5 % Rl i Tesl SN
TeITE B T IS HT T AT AR B A Bl R RA
o o7evd 9udd o ;

4. I, T S H WH HH § STav g6 7 |

Ife faurita gr=fa afbfa 2, 9 SHeh! go=mT adt e T uftfeafaal o 99 < g
A | et fRar S

(12) (13)

wgg ‘' fauria w=ta wfafa (W=fa & gag o foem & fag ) ] el B |
Trafafaa @ fasert s@e .

1. Ty =n sv wfve (yeme) a7y

2. To@ @is ¥ g srafted € @

3TeR Gfad A1 derieht STHehT

% WU {oh 1 ek deheleh! SRR o
3. foreft a1 warerg =1 w1’

g 1 YRHIYH 7o) Hi=e — ==

4, AR FEd (WRTEA) — T
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(1) (2) (3) 4) (5) (6)

W R *04 (2013) TERO H=E A de- 1, CERE| ] &l g
TER *HEIR & Har, g T, 5200—
2ft-11 SMYR W URadd SRS 20200 %
foran T weha SHTareE + TS I
21 2400 %
(7) (8) (9)
(10) (11)
Wit TER T V% FR R e wem 9ot ¥ fagga iR =it

IR, TR, 5 foett a1 fheft o= Araamara deen
W Harfad FEANER =ewias aiem 3de & &
HAH @d g S o i Frafd wan &t &8 -

1. AUST 3feRl SR aThfaal o ugd o erEvd guel @ ;
2. 9 fafadt &1 et 9F eEva W @

3. U SR €N SR % s # eSS
TeITE B T IS HT T AT AR B A B R RA
o o1ava 9oy e ;

4. HIE, T S hl WE Hid H 31699 gaed 7 |

(12) (13)

wgg ‘' fauria wi=ta wfafa (W=fa & gag o foem & fag ) AR TR 2 |
Trefafea | facet s= -
1. Teers =1 39 wfea (wemed) —aTeAe
2. o @i o ug safted §, @
3TeR Gfad A1 der-ieht STTHhT
% WU {oh 1 Uk deheleh! SRR T
3. foreft a1 waarerg =1 w7’
g 1 YRHIYH 7o) Hi=e — ==

4, AR FEd (WRTEA) — e
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(1) (2) (3) (4) (5) (6)

W R #05(2013)  HERUHEE 9 o1, CERE 18 | 25 99 & o (FHsid TWHR

TR *(FEYR & a1, 998 ‘T, 5200— AN FHI-EH S foRt 1T STeen

IR YR W TSI, 20200 9T I ARIN &® ATIAR THRI

gt e fran  sHgataeta + 3T A Haehi o 1T 40 o o forfora =t
ST Hehal B1) 1900 &. S Tkt B

feuur 1 : sg-Hw eEERa &
% fau faofas ate ara o
AR W A U FH B
o =t 78 Sifow aiia Bl |
(7 7% 9= ofm ait@ s o,
SH-HYHR T5F & TR T,
fearel 91 % W R wifa
fSret qen =rwan et & ot 3U-wg,
FeAM 3R fHriar €9 =1 werg
& et & forg fafea 1w 21)

EIERIEH

185 A S Eel HR
% et & fog a9 et W
aTet Wi AT fem s

2. T A WA KT I B |

fewor: sgwa w9 e
(sTEqIT) werH gyt &
foa®aR Tfg=a Sfaat =@
STgfed SEsfadl i e ° a9
forferet 1 ST Fehdlt & 19 w2E %
fordt wehA W G Wit i
7 1@ ¢ o Rfwdl & o &
fo sTafed oTgwa Y@ At 39

A & AR & g §emn
o IUeTs B 1 GHEA e B
(7) (8) (9)
YIS : A TR Bl e Wil gU AR &
1. TR gfam & fou fafmr grfem srafa fora 71 o
A € SR e w1 = 2 a9 1 eE
T 2

2. et (Hfeer) T |
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(10) (11)

=t gam MW : U0 Toehre HoTerd W o Sg- [ aaTH e
5200-20200+ TS a9 1800 &. & TH Fafad Tar
THN 3R T ‘7' FHHAE S A R F g
T HT FeTHA TEH dTel SEfaT TE & TR W
TR R & forg v grefan st wed &, foos -
Bl T W H51d TEHR & e a1 faamn o w1 7
T feafea stmaveas Ean wH ot w8 fafaa
TR RN 1 TE ‘71’ FHARI S da -1 Se=aH
5200-20200+ S a9 1800 & H  f7afid emem ™

g ur fRT g € |
(12) (13)
g ‘v faunig W=t wfufa @ (w=fa & d@eig ¥ faem & fag) ] &l B o
Trafafaa @ faeery o=l —
1. f1eemes o1 Sudfaa (weme) —EAY
2. forg wie ® ug erafted ¥, &1 3R gfad = — T

TehHleh! SR & THqed 1o 1 Teh deheleh! ST
3. forelt 3= HaTerd 1 WHE ‘71 U] 1 YREIYH o) Higd  —EEH
4. ST HiEe (YMEA) — =

[T . T-12018/03/2012-F.-1]
TH. &, T, 3T Hieg

MINISTRY OF RURAL DEVELOPMENT
(Department of Rural Development)
New Delhi, the 22nd April, 2013

G. S.R.100.—In exercise of the powers conferred by the proviso to the article 309 of the Constitution and in
supersession of the Ministry of Rural Development Staff Car Drivers Recruitment Rules, 2000, except as respects things
done or omitted to be done before such supersession, the President hereby makes the following rules regulating the method
of recruitment to the posts of Staff Car Drivers in the Ministry of Rural Development, namely:—

1. Short title and commencement.— (1) These rules may be called the Ministry of Rural Development, Staff Car
Drivers, Group ‘C’ Posts Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.— These rules shall apply to the posts specified in the column (1) of the Schedule annexed to these
rules.

3. Number of post, classification, pay band and grade pay or pay scale.— The number of the said posts, their
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the said
Schedule.

4. Method of recruitment, age-limit, qualifications, etc. — The method of recruitment, age-limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid Schedule.
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5. Disqualification. — No Person, -

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.

7. Saving.— Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required

to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post Number of  Classification Pay Band Whether Age limit for direct recruitment
posts and Grade selection post
Pay or pay or non-
scale selection post
() @ 3 @ ®) (6)
1. Staff Car 05*(2013) General Central Pay Band-1, Non -selection ~ Not applicable
Driver *Subject Service, Group ‘C’, Rs.5200—
Grade-1 to variation ~ Non-Gazetted, 20200 plus
dependent  Non-Ministerial Grade Pay of
on work load Rs. 2800
(D @ 3 @ ®) (6)
2. Staff Car 04*(2013) General Central Pay Band-1, Non-selection ~ Not applicable
Driver *Subject Service, Group ‘C’, Rs.5200—
Grade-1I to variation ~ Non-Gazetted, 20200 plus
dependent  Non-Ministerial Grade Pay of
on workload Rs. 2400
(D @ 3 @ ®) (6)
3. Staff Car 05*(2013) General Central Pay Band-1, Non- selection ~ Between 18 and 25 years
Driver *Subject Service, Group ‘C’, Rs.5200— (Relaxable for Government Servants
Ordinary to variation ~ Non-Gazetted, 20200 plus upto 40 years in accordance with
Grade dependent  Non-Ministerial grade pay of the instructions or orders
on workload Rs. 1900 issued by the Central Govern-

ment)

Note: The crucial date for
determining the age limit shall
be the closing date for receipt of
application from candidates in
India (and not the closing date
prescribed for those in Assam,
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(©)

Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti District and
Pangi Sub-Division of Chamba
District of Himachal Pradesh,
Andaman and Nicobar Islands

or Lakshadweep).
Educational and other qualifications Whether age and educational ~ Period of probation, if any
required for direct recruits qualifications prescribed for

direct recruits will apply in the
case of promotees

) ® ()
1. Not applicable Not applicable Not applicable
2. Not applicable Not applicable Not applicable
3. Essential : Not applicable Two years for
1.Possession of a valid driving direct recruits

licence for motor driving and
experience of driving a motor
car for at least two years.

2. Pass in 10th Standard (Matric)
Desirable :

1. Preference will be given to
those having a valid licence
for driving a light vehicle like
Ambassador car etc.

2. Knowledge of minor auto
repairs.

Note : The qualification(s)

regarding experience is relaxable

at the discretion of the competent
authority in the case of candidates
belonging to the Scheduled Castes

or Scheduled Tribes if at any stage

of selection, the competent authority
is of the opinion that sufficient number
of candidates from these communities
possessing the requisite experience are
not likely to be available to fill up the
vacancy reserved for them.
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Method of recruitment whether by direct
recruitment or by promotion or by deputation
or absorption and percentage of vacancies
to be filled by various methods

In case of recruitment by promotion or deputation or absorption
grades from which promotion or deputation or absorption to be
made

(10)

(11)

1. By Promotion
2. By Promotion
3. By absorption failing which by direct recruitment.

1. Five years regular service as Staff Car Driver Grade-II subject
to the passing of Trade Test as under to be conducted by Electrical
and Mechanical Workshop, Safdarjang, New Delhi or any other
recognised institution :

1. Must be able to read English numerals and figures;
2. Must have through knowledge of traffic regulations;

3. Musthave good knowledge of petrol and diesel engine working
and able to locate faults and rectify minor running defects ;

4. Must be able to clear carburetor and plugs, etc.

2. Eight years regular service as Staff Car Driver Ordinary
Grade subject to the passing of trade Test as under to be
conducted Electrical and Mechanical Workshop, Safdarjang,
New Delhi or any other recognised institution :

1. Must be able to read English numerals and figures;
2. Must have through knowledge of traffic regulations;

3. Musthave good knowledge of petrol and diesel engine working
and able to locate faults and rectify minor running defects ;

4. Must be able to clear carburettor and plugs, etc.
3. Absorption :

From amongst the regular Dispatch Riders and Group ‘C’
employees in the Ministry of Rural Development in the pay band-
1 of pay scale of Rs. 5200-20200 with grade pay of Rs. 1800 and
who possess valid Driving licence for motor cars on the basis of
a Driving Test to assess the competence to drive Motor Cars,
failing which from officials holding the post of Despatch Rider
on regular basis or Group ‘C’ employees in the pay band -1 of pay
scale of Rs. 5200-20200 with grade pay of Rs. 1800 on regular
basis in other Ministries/Departments of the Central
Government who fulfill the necessary qualifications mentioned
in column (7).

If a Departmental Promotion Committee exists, what is
its composition

Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment

(12)

13)

Group ‘C’ Departmental Promotion Committee
(for considering promotion) consisting of :

1. Director / Deputy Secretary

Not applicable.

(Administration) —Chairman
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2. Under Secretary or a technical officer

of equivalent rank of the Division

in which the post is located —Member
3. Under Secretary incharge of Group
‘C’ posts in any other Ministry —Member
4~ Under Secretary (Administration) —Member
(12) (13)
Group ‘C’ Departmental Promotion Committee Not applicable.
(for considering promotion) consisting of :
1. Director / Deputy Secretary
(Administration) —Chairman
2. Under Secretary or a technical officer
of equivalent rank of the Division
in which the post is located —Member
3. Under Secretary incharge of Group
‘C’ posts in any other Ministry —Member
4~ Under Secretary (Administration) —Member
(12) 13)
Group ‘C’ Departmental Promotion Committee Not applicable.
(for considering confirmation) consisting of :
1. Director / Deputy Secretary
(Administration) —Chairman
2. Under Secretary or a technical officer
of equivalent rank of the Division
in which the post is located —Member
3. Under Secretary incharge of Group
‘C’ posts in any other Ministry —Member
4~ Under Secretary (Administration) —Member

[F.No. A-12018/03/2012-Estt.-1]

S. K. GUPTA, Under Secy.
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i 101, gl SiaeH & =] 309 % Wegsh 5N ST VIRl 1 WA i g iR S femehifad
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(@) e et ufg = eroft el & Shifed @d gu foredt saf @ foare foman 2,
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g AR H5 TR KT T8 THIM B S 2 ok e fodre U sAfa #iR faame & o v i e @i fafy
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6. ST —3 ol 1 I 9 TH ARel, - w2 o o famal | g T2 s, fR

HET THR G 39 HaY H HHI-9HT W IR fRT 70 SR % TR gfead snfadl, ST s, o frse
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e o7t fope ST ATt safeaal & ferg e ot ferT ST e afteften 1 srafy, afz wiE =
aTufer sk IR 31 SEAC el & ferg fafea emg
3R Hfeeh STEaTT Hr=Ta
HfoRTEl 1 I H AR B
EIEE]
(7) (8) (9)
AN TR B n] T g =Td gu Al & forg 1 o

et o U ;W W™ B A W g

gt=fa =1 ufafagfea o emdes g 9df &1 3w9m & @

=1 gfatTgfert = e g aen fafa= gforen fS=e wi=fa = wfafgfea an e feran smam
TSl g/ 9 S arer Rfgqat st gfasra
(10) (11)
=G 5 | 7 8 TR W W=t 8 engfafss gofi-2 f5et 9aq Se-1, I 9a 2400 %
R g o st femehifaa ot Seurea iR aikier Heerm, SeRsee, s

o frafad smeR R Fgfea & 9varq ooft 9 39 o &t fafa den
g

feuqut 1- Sei 1@ FiTs SAfFaai & Gae o, fSin 319+ S1éeh/arran
Tl g T €, WA o ferw forem femen S <@t el el s s
=l & Gau | ot foaR fohan STem W= 8 7a Safeh 37 51
F S UM TEH/IEA Hal, U STEH/UAAT Hal & g W
sfp A ad &, 38 G S oft FH G, FH TG SHA A TH
ot 2, Tl Ssaaw Soft | ui=a & ferg sroet uftehen =t srafy
Yheards I H A 2 |

fewur 2- W=l & faT =AqH s dan 1 GO0 & FASH &
fore fordt erfersdt g/, 1 SHadt, 2006 W T8l 91 39 aiE 9 o
BS HA AT SN i FAHIREN T e gRifaa aad g<a
o1 forear feman wen 2, fafi eMeR W S T Fan 5, T sy
<M & W&l Uk W 2fereh 7d qAAfard Same 1 Treme 3 9 a1
AT ied Tk it § T 1 T ® 3R o'l 9% o shed S5H
T8 (39 W) R fawfa sm fome faw I o, aaram fomn
et ST & YR Yiowero U ©, aae ST st A
aenfia foeafia It IS a9 a1 Saa9e W i T2 Hal gHeht
ST |

gfafeIfer : ®51a TR & STHiA STRIfafden o1 98 ¥R T gu
TH ARSR] :

F(i) S A e A1 faam o Fafa TuR 659 18 ¥R fRe
@'{%';ZIT

(ii) TSFeRT 9 -1 U Aaq 2400 & o1 GO H 59 o9 I
g gan @ ;

fewor 1- dive yert & T faurtta sifusd, St w=fa st et
ufer o €, wfatgfe ™ i & fog faer fey s @ & ==
B g4t R wfafge safe wfa g fgfea & fore fomm fr
WM & U Al e
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(11)

feurur 2. wfafrgfea &t srafy, s siala H=ia TwaER & 4@
1 fRelt 311 Wired =1 o ¥ 39 fgf & 3ie 9ea aiia et
3 el T8 U8 W YA 1 ety € Qremoaan 3 9§ 9
sfesk T8l B |

feuror 3: fafgfe = fgfea & fou sifueway stg-dm smesA
I & 1 ST TR H 56 a9 | A T Sl |

feorur 4; yfafgfea & omeR | fgfem & v & oo fee
YR gRI, 1 SFeRl, 2006 § U8a a1 39 aiiE o foew s3
H T TN S FaRIRen o o enia qRifad o e &
forear e T 2, Tt s w1 € Qe i, Toarg 39w
% W&l T ¥ oifueh gd qAAfad SaaE R SERe 3 dad a1
A9 Fied Tk it | faerd 8 T © SR 96l 98 o e 39
1] (3 W) |, fowaia s, fSas fau i a7 fan fFdt
I H WO Yo U ¥, oA ST i fHwiel w
aenfia foeafia It I a9 a1 Saa9E W i T2 Har gHeht

ST |

e foamie gi=ifd 2 df SEeh! wT=m oot e o fore uftfeufaat & o9 e 9
ST © et feRen e
(12) (13)
e ‘@' fauria w=fa afafa (W=ta & dag o ot Frel o1 fohet weRr o fferettenor =
fo=m = & o) Frefatea @ faeet s=e @ — Heled 3 & folu 99 dfieh g ST 9
1. FrRve, s feasfifaa o saae ik — 37 THY AT ST B |

TRTeTor e

2. SIS IR SR, g feusiifag o — ==
I SR uiierr Heem
3. ehetehl AU 21 HeTaeh TGN AfeehTd, — =
F= femshifad o 3aes 2R gftneror geam
[T . 39-22/2012-%=m.-111 ]
AE FHAR, TR Hiad
MINISTRY OF AGRICULTURE

(Department of Animal Husbandry, Dairying and Fisheries)

New Delhi

, the 22nd April, 2013

G:S.R. 101.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Central Frozen Semen Production and Training Institute, Hessarghatta (Group ‘C’ Post) Recruitment Rules, 1989,
except as respect things done or omitted to be done before such supersession, the President hereby makes the following
rules regulating the method of recruitment to the post of Stenographer Grade-I in the Central Frozen Semen Production and
Training Institute under the Ministry of Agriculture, Department of Animal Husbandry, Dairying and Fisheries, namely:—

1. Short title and commencement.—(1) These rules may be called the Central Frozen Semen Production and
Training Institute, Hessarghatta, Ministry of Agriculture, Department of Animal Husbandry, Dairying and Fisheries,
Stenographer Grade-I (Group ‘B’ post) Recruitment Rules, 2013.

(2) They shall come into force on the date of th:

eir publication in the Official Gazette.
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2. Number of post, classification, pay band and grade pay or pay scale.—The number of the post, its classification,
pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to
these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications and
other matters relating thereto shall be as specified in columns( 5) to (13) of the aforsaid Schedule.

4. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order for reasons to be recorded in writing relax any of the provisions of these rules with respect to any class or
category of persons.

6. Savings.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, the Ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.

SCHEDULE
Name of post Number of  Classification Pay Band Whether Age limit for direct recruits
post and Grade selection post
Pay or pay or non-
scale selection post
() @ 3 @ ®) (6)
Stenographer 1*(2013) General Central Pay Band-2, Not applicable Not applicable
Grade-1 *Subject Service, Group ‘B’, Rs.9300—
to variation  Non-Gazetted, 34800 with
dependent  Ministerial Grade Pay of
on workload Rs. 4200
Educational and other qualifications required Whether age and educational ~ Period of probation, if any
for direct recruits qualifications prescribed for

direct recruits will apply in
case of promotees

(N ® ()
Not applicable Not applicable Two years for
promotees
Method of recruitment: Whether by direct In case of recruitment by promotion or deputation or absorption
recruitment or by promotion or by deputation or grades from which promotion or deputation or absorption to be
absorption and percentage of the vacancies made

to be filled by various methods

(10) (11)

By promotion failing which by deputation Promotion : Stenographer Grade-II in the pay band I with grade
pay of Rs. 2400 with ten years service in the grade rendered after
appointment thereto on regular basis in the Central Frozen Semen
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(11

Production and Training Institute, Hessarghatta, Bangalore.

Note 1: Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their senior
shall also be considered provided they are not short of the
requisite qualifying or eligibility service by more than half of
such qualifying or eligibility service or two years, whichever is
less and have successfully completed their probation period for
promotion to the next higher grade along with their junior who
have already completed such qualifying or eligibility service.
Note 2 : For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an
officer prior to 1st January, 2006 or the date from which the revised
pay structure based on the Sixth Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding pay or pay scale extended
based on the recommendations of the said Pay Commission
except where there has been merger of more than one pre-revised
scale of pay into one grade with a common grade pay or pay
scale, and where this benefit will only extend for the post(s) for
which that grade pay or pay scale is normal replacement grade
without any upgradation.

Deputation : Officers holding the post of stenographer under the
Central Government—(a) (i) holding analogus post on regular
basis in the parent cadre or department or (ii) with ten years
regular service in the pay band 1 with grade pay of Rs. 2400 or
equivalent

Note 1 : The departmental officers in the feeder category who
are in the direct line of pormotion shall not be eligible for
consideration for appointment on deputation. Similarly,
deputationists shall not be eligibe for consideration for
appointment by promotion.

Note 2 : Period of deputation including the period of deputation
in another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or department
of the Central Government shall ordinarily not to exceed three
years.

Note 3 : The maximum age limit for appointment by deputation
shall be not exceeding 56 years as on the closing date for receipt
of applications.

Note 4 : For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to Ist
January, 2006 or the date from which the revised pay structure
based on the Sixth Central Pay Commission recommendations
has been extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the siad Pay Commission except where there
has been merger of more than one pre-revised scale of pay into
one grade with a common grade pay or pay scale, and where this
benefit will extend only for the post(s) for which that grade pay
or pay scale is the normal replacement grade without any
upgradation.




584 THE GAZETTE OF INDIA: APRIL 27, 2013/VAISAKHA 7, 1935 [PArT II—SEc. 3(1)]

If a Departmental Promotion Committee exists what is its Circumstances in which Union Public Service
composition Commission is to be consulted in making
recruitment
(12) (13)
Group ‘B’ Departmental Promotion Committee (for Consultation with Union Public Service
considering promotion) consisting of : Commission is necessary for any
1. Director Central Frozen Semen Production and —Chairman relaxation or amendment of the
Training Institute provisions of the recruitment rules.

2. Senior Production Officer, Central Frozen Semen —Member
Production Training Institute

3. Technical Officer or Assistant Research Officer,
Central Frozen Semen Production and Training
Institute —Member

[F. No. 39-22/2012-Admn.- III]
YOGINDER KUMAR, Under Secy.

7 feeeft, 22 @10, 2013
HRLA, 102zl Wfae™ & o1=a] 309 % Wedsh 5N Yo Vfeal 1 T i gU S S e,
e o gt gfereror g (Fe ) 9% it fEm, 1992 1 SRl qe SR Tee e TRk (WS geifEd)/
Tt T SR & 13 9 €, 7 9l & foar sifusnia @ g (9= 08 sifusao § gt ffan 70 R 91 6 1 el
foan T ®, i HareE, w) wreH, S iR Hee faum § sl wifceeht, Jeea qen g uftte geem, et o
g@:&%ﬁ(@ﬁﬁﬁ)ﬁﬁﬁmﬁﬁﬁw%mmﬁﬁ%wﬁ%mﬁ%mmﬁmm
, A —
1, dfere T o R, —(1) 37 ol o5 Gt A i weaer Sg Aifeeent, Aige aun st gfie
T, el § g STRveh (st g ) /iRt g Sofifer st frem, 2013 7 1
(2) 3 TS H I YHH H A@ Hi Jgd i |
2. UE-TEAT, FRTUT AN S ST N AT S AT AaTAM,—3o TaI 1 H&AT, SR FHT 3R S e
d R g d/ATTHH 9 B, S g7 Pl @ Sues o g & W (2) @ W (4) | fafafde #
3. Wit sl Ugfa, IMg-EaT, AT, 3nfe.—sad Tl R odl w1 ggfd, Sg-Hiw, S 3R g Heifd o1
I A B S S ST % W9 (5) U w9 (13) ¥ fafi= €
4, Tdar—az =afoq —
(%) T U@ =afe o forem ufd =1 fSeent geit Sfifeq €, foare foman €, =
(@) o eres ufd = eroft el & Shfed @d gu foredt saf @ foare o 2,
I IR H ° fRdt W fgfed o ae A= g o
g AR H5 TR kT T8 THIM B S © ok e fodre U safad ok faame & o g i o] @i fafy
% 1 ST § SR TW FE % U o omeR € d o7 frdl safed i g9 e & g @ g2 3 T |
5. Torforet sea sl orfer,—oTel F19 TR &1 98 TF § 5 TH1 1 areeash a1 Gt 2, =i o8 3qe fog
S HRU § I% AGEg w, 9w & R Suey o fhe ot @ went % safamal w1 aea, Sy g e e
e |
6. ST —3 el =1 g 91, T Reon, - § w2 oiR o fEmdl W gae T e, foen
HST TR g 39 HaY H qHI-9HT W R fRT 70 SRR % SR STgfad snfadl, ST S, 7= fuse
ol g Aferi 3R o= e wart & st & fow susy s erdferd @ |
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ERcel

g 1 M i ketc | EhicTul

IqT o AR = U rdl
g odT A1 SEREI
ELEEIES

g ot fhe ST el At
% fore eg-m

(1) (2) (3)

4) (5)

(6)

1. T ST 06* (2013) IR H51
(st *(FEIR & e, 9 ‘&,
ESURRID) YR | RERIEGH
iyt st afad feran G EERIECID)
ERlERE S EHAE 1)

aa ST 3,
15600—
39100 %. +
pERChE|
6600 %.

SERE

40 a9 9 s1fers T2

(F= WHR g qHI-T
R R foRT eTRen a1 smawn
% IIER TN Faahi & fog
5 a4 % fofae &t S wehdl
2

fewor : sg-d srEEia
FH & o g aime Ira
T il & MesA W w
% fau froa =t T sifaw aia
g | (3 fF T oifam ada
S oTgH, BETE™, THUTHd
forqu, fafern, Sw-FeiR T
% g W, fenrad w9 &
AR 3R wfifa el qen =
St = o Y-, AHH
IR FrRER €9 =1 deE &
et o forg fafeq sl TR 1)

g w7dt fory ST el saferal & fore stifaa Sifars
3R 9 sFEa

e et oy ST oot =afertal

afeter @i erafy,

fou fafeq ong oiR Aferw ea Afe g @

TiTa SAfREl i <90 H AN B
RIS
(7) (8) (9)
arfard : 3T|'<§I,:=|%°f T
(%) U Srore SorT, ST uiq e wE At Qe o« w

STERY % YATEH, STREIU, Y GUR § U™ 99 &
319 Hfed fRdl w=ramTe foeafornera =1 deen 9
Fifres gSfifrert = wyel efifadl = stz
gty o feift |

(@) 9t TSt sifesrdt i uftess ware,
I TR faam g/ SR &t 2 (HieX) Heywa
THIOTTS SR T SeitER sifush ot 1 &% w5

H T ¥ & AIHA Hied fohd A= forea-
fornmera @ wae feult forelt Ao ud &
TS IS SAfHehiy ot 3 & &9 ° 919 a9

S |

fewur : 3 foml = 9y #1 I
W1 SIS ST (T gST)
ek ot & 31eredt it =nifres =
st SR | o= geifad fesft
T ¢ RS aa e ot e
% YN W U o & gai =Y
et fhe U &, oft w=fa & fore ar
Ul
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(7)

fewrur 1 : oEA, st=ren garfea st =t
TN H T Ak G A % foeehER fafoe
T ST Fehdl B |

feurot 2 : Ve Hadt R (RaW) 99 A
Tl N % fadewER ey st iR
sTgfaa SeSfaal & 1eafdml &1 e o a9
TRIforeT =1 S Hehell © @ =97 & TRl WehH W
T wieh el AEN H T8 T ¢ T S5 fog
sRfara fifadal &1 o= & foru erifer o
T a3 TR & 1At & ga ge |
IUCTSH B 1 FEAET e B |

S :

1. forelt o gfvTeror Heems A gt
Teifgare = uifeaefe s H emRers =1 Aifrws

STt =1 TS St o sierenee gt

o AT & €9 H {1 T 1 9 |

el Skt Ugfa : ol e g a1 Wt gn =t = i =1 stee grn Wl <0 | o Sforen i
71 yfafgfer/smier grr qen fafr= wgfaai Ti=a a1 gfatgfed = emed fhan Sem

B M WM aTe 9&f i wfaerdan

(10) (11)

(i) 40% 9r=fa g1 oo = 8 o W ufafgfa w=Ata -

5N (TS sfqia ercuantiers dioar ot 2) oiR A d2-3 | (15600-39100 .+ 5400 . I€ o H 37 it & e

(ii) 60% Ffaftgfe g (e sidfa sfeawifer 99 & FAMHd a1 W@ aTel 9t STaee (FHEl SSiedl) o

Hfaar ot 8) forae = 71 T W e ot gr SIS SRS (A far) |
fewor 1 : ST W@ wiTs el & day ¥, i s1ot e/
T T Gl R ol €, gifa % fer faer R s e |, awi
T U Aldl & a9 | o four fea smom g I @@
Sdfch ITh G i T8 UHT STEeh/dqT=T Hall, STUfard STeeh/drad
YN FH AT AFE A MG AW, TH IS A FH S, FAAF
el Tt & g0 R ol €, SThT Sea Soft H gt o few sro
TRETET i STafy herarges g4 L o 8 |
fewor 2 : 9 & fau A9 @ a1 ® @M S &
TS % forg, fordt stferidl 511 1 S, 2006 € A1 39 0@ 9,
e B3 aad ST i fawiRen W enuiRa JHRifed aad SeT
o1 TR foran wn B, o Frafia omuR W T e i S
ST o1 TS & SR W foramiia qeert 3 aaq 1 Jaa9H
H I TE e TS S |
wiehafer (e sfafa sregsmos | o 7)
HET TR A1 TF TR A1 G T a1 Jamar STeer
el A1 Ufecreh SareX 3UshHl A1 fovafomnerdl a1 STeaeRl a1
TR A1 I SISl o 27EfF T ST —
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(1)

(%) (i) TS 7o e A1 faam # fafha sToR W Esu a1 0=
oy fefa gem & A

(i) forei 9o wrex = faam 97 -3, 1560039100 &. +
TS A 5400 . & FATHM H AT ER W 39 7] W Fgfa &
I 39 goft | gie o Har w1 e iR

(@) 9 (7) & 31l dieft oedf o e fafea forg T s ol
Jferer STEaTT T @l |

feoror 1 : 9w yart & W@ faunia sifusrd, St wi=ta ot e
ufe & ¥, wfafraf w ffe % foag faer fee s & 9 @
B | 38 YRR, wfatgea =afe, wi=ta g fgfea & fae faem
fore I & = = g

et 2 : yiatEf (R sfafa seueniors diosn o 8) i
sTafy e AT Hsd TR & 391 91 fordl 7= Frea/faam
¥ 3@ fgfm ¥ 3% Ted uiia fdl o™= ®e 9ed .| W
Wi (s sfaia sorstas e o )& emEm 2,
YR T4 o | Afeek 781 gr | gfaftgfa (99 siata
Feqehifoes diosr ff €) W fgfa & fau sifusae smg-dm
AT U< A 1 SAfqH TR &l 56 o8 9 2Afeek &1 3hM |
fewur 3 : yfaffaa/sme & omaR W g & fou, fee
SR g 1 SHad, 2006 § A1 39 IRE °, {66! 5 o
ST T FAwIRET R meid qRifaa aad Se & fowr fea
T %, i A SR Wt T G w1 e S 6y fasiiet
% YR W o qe! I 9= A1 a9 | i T8 Hal §Hel
ST, foem 39 <90 &, ST6l U 9 Afeeh qe-gAifad JaTHeE ol
YT U A A1 S % W T Soit | e e e g, @i
SET 9% A1 el 39 U1 (34 W) & fou fawafa g, faee
(%) foaw =% € a9 a1 Jam fam fret 3= & |Emo
iR U ® |

Ife faurira gr=fa afifa 2, 9 sHe! go=m

adt e o T ufifeafaal & 99 <fer Qe o= 9
TSt feRan S

(12)

(13)

g ‘&’ fauria w=ta |@fafa (w=fa w
faom = & fam) —

1. 3TE78] I G, T Ik Wal ST

2. G gfaa (Ae), qY] e, S
R e fawm

3. 99 afed (JRIEA), 93] 9re, 9
R e fawm

4. wee Tk g, W] WTer, S
3R T fasm

el syt e T o foret sifyeRit o6t wfafgfed ™
e wed v (S sidfa steusmtfers dfasr o
?) T ek T AN W W FET AEITE T
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(12)

5. HRIRwTeh, < wifceehl, e qen
SSTTERT JTRTeT07 HeM, shiedt — =
e ‘&’ fauria w=fa wfafa (gfe w faem
Wﬁiﬁﬁ-ﬂ{ =
1. HgE 9faa (A=), T3] 9o, S

3R T fasm ey
2. GgE Gad (TRIEA), Y] e, S

AR weem faum — T
3. Ao Tk e, UY] UIeH, SAd

AR weem faum — T
4. TRV, s Hifceeh!, Hige qe

SSITTERT JRTeT07 HeH, shiedt — =

[T G. 3-16/2009-THaTS. TIT. ]
S higelt, TR Afed
New Delhi, the 22nd April, 2013

G:S.R. 102 .—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Central Institute of Fisheries, Nautical and Engineering Training (Group ‘A’ Posts) Recruitment Rules, 1992 in so far
as they relate to the post of Chief Instructor (Marine Engineering)/Mechanical Engineer, except as respects things done or
omitted to be done before such supersession,the President hereby makes the following rules regulating the method of
recruitment to the post of Chief Instructor (Marine Engineering)/Mechanical Marine Engineer) in the Ministry of Agriculture,
Department of Animal Husbandry, Dairying and Fisheries, in the Central Institute of Fisheries, Nautical and Engineering
Training, Kochi, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Argiculture, Central Institute of
Fisheries, Nautical and Engineering Training, Kochi, Chief Instructor (Marine Engineering)/Mechanical Marine Engineer
Recruitment Rules, 2013.

(2) They shall come into force on the date of publication in the Official Gazette.

2. Number of post, classification and pay band, grade pay or pay scale —The number of the post, its classification
and the pay band, grade pay or pay scale attached thereto, shall be as specified in columns (2) to (4) of the Schedule
annexed to these rules.

3. Method of recruitment, age-limit, qualifications, etc.—The method of recruitment to the said post, age-limit,
qualifications and other matters relating thereto shall be as specified in columns ( 5) to (13) of the aforsaid Schedule.

4. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order for reasons to be recorded in writing, and in consultation with Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, Ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.
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SCHEDULE
Name of the Number of  Classification Pay Band Whether Age-limit for direct recruits
post posts and Grade selection post
Pay or pay or non-
scale selection post
(e) @ @ ® (6)
Chief Instructor 06* (2013) General Central Pay Band-3, Non- selection Not exceeding 40 years (Relax-
(Marine Engi-  *Subject Service, Group ‘A’, I15600— able for Government servants
neering)/Mecha- to variation 39100 plus up to five years in accordance
nical Marine dependent  Non-Ministerial Grade Pay of with the instructions or orders
Engineer on workload. 6600 issued by the Central Govern-

ment.

Note : The crucial date for
determining the age-limit shall be
the closing date for receipt of
applications from candidates
except the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh
Division of Jammu and Kashmir
State, Lahaul and Spiti District
of Himachal Pradesh, Andaman
and Nicobar Island or
Lakshadweep).

Educational and other qualifications required for

direct recruits

Whether age and educational

Period of probation, if any

qualifications prescribed for
direct recruits will apply in the
case of promotees

(N

®

(&)

Essential :

(a) Degree in Mechanical Engineering or Marine
Engineering or Automobile Engineering from a
recognised university or institution with
five years experience in operation, maintenance,
troubleshooting of marine diesel engines, auxiliaries,
ship board marine mechanical equipments; or
(b) Marine Engineering Officer Class II (Motor) Certi-
ficate of Competency issued by the Ministry of Ship-
ping, Mercantile Marine Department and a Bachelor
degree from a recognisd university with either one
year expeience as Marine Engineer Officer Class I
or three years experience as Marine Engineer Officer
Class IT or five years experience as Marine Engineer
Officer Class III of an ocean going ship.

Age No.

Educational Qualifications :

Yes

Note : The incumbents of the
feeder grade post of Senior Instruc-
tor (Marine Engineering) who are
in service as on the date of the
commencement of these rules who
possess an Engineering Degree
other that Mechanical or Marine
Engineering and were appointed
on direct recruitment on the basis
of the then existing Recruitment
Rules of the feeder grade posts will
also be eligible for promotion.

One year
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O

Note 1 : Qualifications are relaxable at the discretion
of the Union Public Service Commission, for reasons
to be recorded in wiriting, in the case of candidates
otherwise well qualified.

Note 2 : The qualifications regarding experience are
relaxable at the discretion of the Union Public Service
Commission, for reasons to be recorded in writing, in
the case of candidates belonging to Scheduled
Castes or Scheduled Tribes if, at any stage of
selection the Union Public Service Commission is of
the opinion that sufficient number of candidates from
these communities possessing the requisite
experience are not likely to be available to fill up the
vacancies reserved for them.

Desirable :

1. Two years’ experience as Instructor or Lecturer of
Mechanical Engineering or Marine Engineering or
Automobile Engineering in a recognised training
institute or engineering college or polytechnic.

Method of recruitment whether by direct
recruitment or by promotion or by deputation
or absorption and percentage of the vacancies
to be filled by various methods

In case of recruitment by promotion or deputation or absorption
grades from which promotion or deputation or absorption to be
made

(10)

(11)

(i) 40% by promotion failing which by deputation
(including short-term contract) and

(i) 60% by deputation (including short-term contract)
failing which by direct recruitment.

Promotion : Senior Instructor (Marine Engineering) or Senior
Instructor (Naval Architecture) in Pay Band-3 in the pay scale
of Rs. 15600-39100 with Grade Pay of Rs. 5400 with five years

of regular service in the grade.

Note 1: Where juniors who have completed their qualifying or

eligibility service are being considered for promotion, their senior
shall also be considered provided they are not short of the
requisite qualifying or eligibility service by more than half of
such qulifiying or eligibility service or two years, whichever is
less and have successfully completed their period of probation
for promotion to the next higher grade along with their junior
who have already completed such qualifying or eligibitly service.

Note 2 : For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an
officer prior to 1st January, 2006 (the date from which the revised
pay structure based on the Sixth Central Pay Commission
recommendations has been extended) shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Pay Commission.

Deputation : (including short-term contract) :

Officers of the Central Government or State Governments or Union
Territories or recognised Research Institutions or Public Sector
Undertakings or Universities or Semi Government or autonomous
or statutory bodies :(—
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(11)

(a) (i) holding analogous post on regular basis in the parent
cadre or Department; or

(i) with five years’ service in the grade rendered after appointment
thereto on regular basis in posts in the Pay Band-3 pay scale of
Rs. 15600-39100 plus Grade Pay of Rs. 5400 or equivalent in the
parent cadre or Department; and

(b) possessing the educational qualifications and experience
prescribed for direct recruits under column (7).

Note 1 : The departmental officers in the feeder category who are
in the direct line of promotion shall not be eligible for consideration
for appointment on deputation. Similarly, deputationists shall
not be eligible for consideration for appointment by promotion.

Note 2 : Period of deputation (including short term contract)
including period of deputation (including short term contract) in
another ex-cadre post held immediately preceding this
appointment in ths same or some other organisation or Department
of the Central Government shall ordinarily not to exceed four
years. The maximum age limit for appointment by deputation
(including short term contract) shall be not exceeding 56 years as
on the closing date for receipt of applications.

Note 3 : For the purose of appointment on deputation or
absorption basis, the service rendered on a regular basis by an
officer prior to 1st January, 2006 (the date from which the revised
pay structure based on the Sixth Central Pay Commission
recommendations has been extended) shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Pay Commission
except where there has been merger of more than one pre-revised
scale of pay into one grade with a common grade pay or pay
scale, and where this benefit will extend only for the posts for
which that grade pay or pay scale is the normal replacement
grade without any upgradation.

If a Departmental Promotion Committee exists what is its Circumstances in which Union Public Service

composition

Commission is to be consulted in making
recruitment

12)

(13)

Group ‘A’ Departmental Promotion Committee (for
considering promotion) :
1. Chairman or Member, Union Public Service
Commission

2. Joint Secretary (Fisheries), Department of Animal
Husbandry, Dairying and Fisheries

3. Joint Secretary (Administration), Department
of Animal Husbandry, Dairying and Fisheries

Consultation with Union Public Service
Commission necessary while making direct
recruitment or appointing an officer on

—Chairman deputation (including short term contract).

—Member

—Member

4. Fishery Development Commissioner, Department of Animal

Husbandry, Dairying and Fisheries

—Member
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(10)

5. Director, Central Institute of Fisheries, Nautical and
Engineering Training, Cochin —Member

Group ‘A’Departmental Promotion Committee (for
considering confirmation ) :

1. Joint Secretary (Fisheries), Department of Animal
Husbandry, Dairying and Fisheries —Chairman
2. Joint Secretary (Administration), Department of Animal

Husbandry, Dairying and Fisheries —Member

3. Fishery Development Commissioner, Department of Animal
Husbandry, Dairying and Fisheries —Member

4. Director, Central Institute of Fisheries, Nautical and
Engineering Training, Kochi —Member

[F. No. 3-16/2009-Fy. Admn.]

SUDEEPA KOHLI Under Secy.
7 faeeft, 22 379, 2013

HIRLA, 103, ezl Wfaem & o1=ag 309 % Weqsh 5N Yo Vfeal 1 T id gu SR S e,
e qen geifrat gfmare Geom (g ‘1" U= ot 7w, 2006 1 S 9l % faar sifeshia wd g, [ O sifsmm
T g fohan T @ A A K1 A fopan e 2, i v, qy) wer, SA0 R qee fam o s wifeeeht, Hiew qon
ST UfeTeror WM, sheet § STRIfAfush, 9ufi-1 & 98 W 9t &t 9gfa o1 faftams & & foe fafafea e e
%',3‘[94{@:—

1, dfere T o R, —(1) 37 ol o6 Giere A i werer, S e, e qun st gfine
T, hiedl Afertye Soft-1 st frm, 2013 2 1

(2) 3 TS H I YHWH H A@ Hi Fgd i |

2. UE-HET, ST 3 JaTee AT AT Aa7 a1 AaT0H,—3H o] FI &, ST FR SR 3T
e AR T Sa/aaE 9 B, S 3 FEnl @ Sues SrEEl % W (2) 9w (4) ¥ e ®

3. Wt sl Ugfa, IMg-EiaT, AT, anfe.—sad T R odl w1 ugfd, Sg-Hiw, S 3R I Heifd o1
a1 9 i S S ST g % w9 (5) W w9 (13) ° fafife ¥

4, TEda—a= =t —
(%) o T safed @ o fa = frwert oot Sifea 2, faare fowan 2, =
(@) e et ufg = eroft el & Shfed @d gu foredt saf @ foare foman 2,
S TR | § fRdt W i o o= =t e

g AR H5 TR KT T8 THIM B S 2 R e fodre U safa #iR faame & o g i A @i fafy
% o1 ST § SR TW #E % U o oneR € q o7 fRdl safed i o9 frem & g @ g2 % T |

5. Torfaret e @t vTfa.—STel H19 TEHR 1 I8 T & foh T T ofevas o1 GHi=ia 8, 981 98 39& fog
S FNU § SR OEEE F, T I B R SUaY ) G o A Werl & Al H Ao, SRY gN R H
TR |
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6. ST, —3 i 1 1S o, TQ S7eron, 37~ 8 w2 iR 31 famal ®) gurd & <ent, i =i
TEHR G 59 |y § HH-THT T FhTel T ST_El & S8R STgiad sfa, STqgfaa sHsnfa, o7 fasg o, sqaqd
Af7epl @I o1 e yont o eaferiall & forg Susier e STuferd € |

ERcel

g T A T I HE EpicTul

I o AN GEA ug FUal WY wdl fRT ST Al safeEt
e o/ T U7 % o sTg-
ELEEIES

(1) (2) (3)

4) (5) (6)

1. smgfafaes,  01%* (2013) HER ®5a

Zoft-1 *(FEYREH e, W e
YR W RERIEGH
RECREREDI SHTareE
S HHAT B 1)

aq de-2,  on e o & g
9300—

34800 . +

PERCKE|

4200 %.

g w7dt forn ST el saferal & fore stifaa Sifars
3R 7 sFEa

g ot fopn S arel At & qielten i o7afy,
fou fafeq oy oiR Aferw ea Afe g @
HiTa safeal st en | @y g

RIEH]

(7)

(8) (9)

AN TR B

] T Bl e ol forg S aret
el & forg < =

Wt Rt Uegfd : 9T 9 B0 91 Wi=itd gry 4

Hi=Af =1 St =1 Ser sRI el st <90 | o SfvrEr f

yfafgfe/emiem gra aen fafv= agfaat a1 gfatgfea = med fhan Smem
BN R S a6l 9al et gfawTaan

(10) (11)
oo fafyr (wfaffe + smoem) (vfafgfaa + sHer)

L HEE THR AT [T GER A1 T T &3 & o1 T
AR :—

(F)(i) St T g w1 a1 faam § fafd R | 95 aro
Eh‘{l'%%';m

(i) 0 379 o hreT A faemt | 9 dfe-1 | 520020200 %. +
2800 %. e o ® BE o 1 i dan W@ §; @

(iii) i o199 et HreX A faamn H 9 Se-1 § 520020200 .
+ 2400 . I€ 90 H <9 9 &1 frafna da1 W T;

(@) S e R e i s ik ey e ®
(i) ot ar=amT =i = favafamme™ @ 1247 e Sl |




594 THE GAZETTE OF INDIA: APRIL 27, 2013/VAISAKHA 7, 1935 [PArT II—SEc. 3(1)]

(1)

(ii) smyfafus & &9 § 3 od & A9 |

ST 3199 Tt el A faum § o= Sg-1 § 520020200 . + 2400
%, U 9o | <@ o9 &1 i a1 @ ©

1. U faumig sgfefues St aa se-3 § 5200-20200 ©.+2400 %.
Ue 9o § 39 goit H <@ o 1 Frafa ger @ € W aed
el o T forem feman STQm iR sk Fgfe & forg == =t
M H 9% I WG 5R A0 T FHA S |

fewor 1 : 9w yart & U@ faurig eifusi, St wi=td o1 i
fer ¥, waffr w PR @ fo foem fe S @ T
B | E YR, wfaftEed st gt i e & foe faem
foru 9= & W =T B |

feoqur 2 : wfaff fes siqa seusmfas o ot & &
srafy, f9e =i ®d TR & 391 A1 fordl 3171 SieA/faem
¥ 3@ fgfa ¥ 3% Ted uiia fdl o™ ®e 9ed .| W
wfafrafer =1 erafy 2, Qo @ ad 9 stk T2 @ |

feuur 3 : yfafgfea w fgfea & fau stfusae smg-dm oA
I & i AT TR 6l 56 T9 § AfEeh T8l el |

feoqut 4 : wfafgfe & smam w ffe & w@ise & fag, e
Y g 1 e, 2006 | A1 30 d@ 9, 99t 83 dadq
ST T FAwIReT R meid qRifaa aaq Se & fowar fea
T %, i i SR Wt T G Bl e S 5y famiiet
% YR R faEaiia qert U oa" o1 Ia-T=H § i T8 HaT gHgn
ST, e 39 <0 &, el U § e qe-Adiad SaTm e ol
Y U A I SdTHE % @iel Tk 9o | faerd g e 7, &R
ST 9% A1 el 39 U1 (34 W) & fou fawafa g, faeew
() fo =% o 99 =1 daTam famr fordt S=1am & dremon
gfaeer\ IT © |

I fauntia gt afafa @ @ SRt g ot e | ford uRfeafol & 99 @ dan e |
ERENAERIES |
(12) (13)
AN TR i Al i THT T Al Hal AR § TR ATl

ETF B |

[T E. 3-05/2012-THaTE. UM ]
YT g, 7o) Hiaa
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New Delhi, the 22nd April, 2013

G. S.R. 103.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Central Institute of Fisheries, Nautical and Engineering Training Stenographer Grade II (Group ‘C’),
Recruitment Rules, 2006, except as respects things done or omitted to be done before such supersession, the President
hereby makes the following rules regulating the method of recruitment to the post of Stenographer Grade I in the Ministry
of Agriculture, Department of Animal Husbandry, Dairying and Fisheries, in the Central Institute of Fisheries, Nautical and
Engineering Training, Kochi, namely:-

1. Short title and commencement. - (1) These rules may be called the Ministry of Agriculture, Central Institute
of Fisheries, Nautical and Engineering Training, Kochi, Stenographer Grade I Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and pay band, grade pay or pay scale. -The number of post, its classification and
the pay band, grade pay or pay scale attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed
to these rules.

3. Method of recruitment, age limit, qualifications, etc. .- The method of recruitment to the said post, age limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification. - No person, -

(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax. - Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving. - Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Schedules Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
S Name of Numberof  Classification Pay Band Whether Age limit for direct recruits
No. post post and Grade selection
Pay or Pay  or non-
Scale selection
post
(0 @) 3) “4) o) (6)
L. Stenographer 01* (2013) General Central Pay Band-2, Notapplicable Not applicable
Gradel *Subject to  Service,Group ‘B> Rs.9300—
variation Non-Gazetted, 34800 plus
dependent Ministerial. grade pay
onworkload of Rs.4200
Educational and other qualification required for Whether age and educational Period of probation, if any
direct recruits qualification prescribed for

direct recruits will apply in the
case of promotees

) ® )

Not applicable Not applicable Two years for promotees
only
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Method of recruitment : Whether by direct recruitment or
by promotion or by deputation or absorption and percentage
of the vacancies to be filled by various methods

In case of recruitment by promotion or deputation or
absorption, grades from which promotion or deputation or
absorption to be made

(10)

(11)

Composite method (deputation plus promotion)

Deputation Plus Promotion : —

1. Officers under the Central Government or State
Government or Union Terrritory Administration;

(a)(i) holding analogous post on a regular basis in the
parent cadre or department; or

(i1) with six years' regular service in PB-1 Rs. 5200-20200
plus grade pay of Rs. 2800 on a regular basis in the parent
cadre or department; or

(iii) with ten years'regular service in PB-1 Rs. 5200-20200
plus grade pay of Rs. 2400 on a regular basis in the
parent cadre or department; and

(b) possessing educational qualification and experience
as under:

(1) 12th pass from a recognised Board or University.
(ii) possessing two years' experience as Stenographer.

II. The Departmental Stenographer Grade II in the Pay
Band 1 (PB-1) of Rs. 5200-20200 with grade pay of
Rs. 2400 with ten years' regular service in the grade will
also be considered alongwith outsiders and in case he is
selected for appointment to the post, the same shall be
deemed to have been filled by promotion.

Note 1.- The Departmental Officers in the feeder category
who are in the direct line of promotion will not be eligible
for consideration for appointment on deputation.
Similarly, the deputationists shall not be eligible for
consideration for appointment by promotion.

Note 2.- Period of deputation including period of
deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other
organization or department of the Central Government
shall ordinarily not exceed three years.

Note 3.- The maximum age limit for appointment by
deputation shall be not exceeding 56 years as on the
closing date of the receipt of applications.

Note 4.-For the purpose of appointment on deputation
basis, the service rendered on a regular basis by an officer
prior to Ist January, 2006 or the date from which the
revised pay structure based on the Sixth Central Pay
Commission recommendation has been extended shall be
deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations
of the pay commission except where there has been merger
of more than one pre-revised scale of pay into one grade
with a common grade pay or pay scale and where this
benefit will extend only for the post(s) for which that
grade pay or pay scale is the normal replacement grade
without any upgradation.
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12) 13)

If a Departmental Promotion Committee exists what is the Circumstances in which Union Public Service

composition Commission is to be consulted in making
recruitment

Not applicable Consultation with Union Public Service

Commission necessary for filling up of post.

[F. No. 3-05/2012-Fy. Admn.]
SUDEEPA KOHLLI, Under Secy.

¢ feeett, 23 310, 2013

e, 104 —ogufa, Wioem & S8 309 & UGG S USH WIfREl 1 YA hid §U AR iU e,
YA, SR SR Ao fa9mT, Sihel Tkl Hersh 9t ‘o’ od 1o, 1988 1 S sl & e ifuenia s gu
5 U0 erfeshm © e fopan T © A1 R K1 W TR e}, B ware o oref ugpare, Sad 3R Aewrer faem
& Y] SR R YO Hel | Sl YHAY T I8 R 0l 1 g w1 ot w0 & fo fefatea fem s
g

3?94'1?1 —

1. wfere - 3R wew— (1) 37 Tt w1 " T, w5 H5reE, w9, Sa oIk geEaer 9Y) SRy
3 A T ST YHHOT TeTIH Y ‘W' (IR) wdf 7w, 2013 1

(2) ¥ TS99 H YRRH HI TRIG Hl Jgd B |

2. U HEAT, THTUT 3R S e a7 U AT AT AaTH,— S I8 G&H1, IHHT TH01, A o€, I A
I IAHA 98 B, S 37 Pl 9 S orgE % W9 (2) ¥ WY (4) ® fafafde #

3. Wt ot Ugfa, SMg-HimT, AT, IMfe.—SH U W KT well skt UG, T-Hi, R IR 3T waferd
=1 919 3 el S gated Srgeh @ w9 (5) 8w (13) § fafifEe # )

4, TEar—a= =R
(%) Toe U =afer @ forgenn ufa =1 foreest woft Shfera €, foame famen 2; a0
(@) A et ufd = eroft el & Shfed @d gu ot safe @ foare o 2,
IR 98 R i 1 9 T& BT

g AR H5 TR kT T8 THIM B S 2 ok e fodre U saf #iR faame & o g i o] @i fafy
% 31 TR § SR TW #E % fou o omeR € d o7 fRdl safed i o9 e & gedH @ g2 3 T |

5. Torfaret ey it STfa,—STRl H1 SRR 1 I8 T © foh T T ofevae o1 GHi=ia 8, 981 98 39& fog
S FR1 B 3% OEEg e Ul e ik Yol ST W wEsl Sk, 39 Tl & fordt sudy o foreht ot = vt & safea
t dTad, TR g1 e & ganht |

6. ST —3 ol 1 I 9 TH SAREl, - w2 iR o famal | g T2 s, feh
HEd THR G 39 HaY H GHI-9HT W R fRT T SR % SR STgfad snfadl, ST S, 7= fuse
o, g ARl 3R = foeia wert & safsri & forg Susier s erdfer @ |
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ST
TS K AH UG HEA BTy aa S IR EEERC e ot fopw S a1l SAfera
PERCKE 3rera % fore g+
EGELIE] 3=
e
(1) (2) (3) (4) (5) (6)
Sl 1% (2013) TER &= oA de-2, &G 30 9 feR 7 &
EET “HIAR & R ‘@,  9300— Bl (F=519 THR g THI-TF
TR H TR W CHERIECH 34800 . W SR fRT U osTRI A
e fehan G EERIECID) +TE oAH I ARIN H FATIARX T
ST TRl € | 4200 &. gl & fau wg ad 9%
forferet skt ST wehell © )
feurur @ smg-dim sraERa
% & for Foass arire wra
T eafée @ sesd ura
% e fraa =t 7 sifa aiE
B 1 (3 R 9w sifm ot
ST ST, HETeT,, SR TSST
faferd, SH-vHR T
g we, fenEd yswr @
SRl ST wfifa forem @i =rwan
et &1 ot SYEE, sieuM
3R fRiem €17 a1 wegT &
At & foau fafeq =t =
21
Y oxeff ferw ST oot SAfaaat & fog sTiferd e oxeff ferw ST et At ufteften w1 s1afy, afs 1 8
Sifersh SR o erdaTd % fou fafea amg iR dferes
STEAT W= ATl ht
<0 F AR B A TR
(7) (8) (9)
AIAR: EIEERE] T1d gU Afe & fore 31 o

(%) (i) Toret wr=ma e faeafermed 9 w7
STSH A HFFR fomm o Al feift o1 wa. <=
(FTR ITSH | foerosar ured), a1

FHE SSTTER A R foae o eegeR Wefireht
Hals A TH A

(@) (i) ot e e fervafaarerd 9 wrgex
SIS A1 FER fom H feult an serife

N TerRIR SR TR TS § feul;
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(7)

(i) ST eTiFel Yoo 1 foraed sfta wat
wonfe oft € F <t od 1 e @

(M) (i) Tordt gr=ran g favaformers 9 Ame fetit
1 TG A1 W 9 foreaforanerd | gt
feiit;

(i) SR STiFel YeraY &8 forae iaa Tat
wonfE off ® F i ad o e A

() (i) TRIMEE 3R HEeR JHI USTshy FedTo
faam & 3149 ‘v’ o9 fewmn = favafomme areaswy
% 37T Jefid FFeR ST fewm O T3 a1

wifefeer TRuE g Yad el SuAeH | fewr
(i) SeTRITT aTiaeT WohwoT i forash sfaria &l
wofe sft € F 7 ad 1 egeE;

fewror 1 : oA, st=ren geifea srwafdmi wt <90 o
I HRON & AU S seds foy ST | HHer ==
T % foashIar foferet 1 ST Hehdl € |

fewror 2 : sy dadt R (FEAT) 3T HRON b
fau it ceag oy ST HH=R =91 ST &
forareTaR srgfea Sfaal oK srgfea sHetaar &
FefEE] @t e | da e ®1 S Gehdt @ S/« =9
% fordl WohH T HHAR T @M ) U8 19§ R
3 foru emfera fifaaal =t 9 & o erafem o
3T T At 39 W & AT % v g
IUCTSH B 1 FHE TET B |

et st gl : ot g g @ wi=fa g
gfifafrt =1 stee R den fafu= ggfaal g
T ST arent Rfeat st gfaeraa

At =1 Sffer 2 STer g il <t e | o siftr foee
Yr=ta a1 gfagfea a1 sHe feran Sam

(10)

(11)

yfaffe g (e Siaia steaehtfeish
dfaer ot & 1) foes 7 8 g T @i
ol gR

st (FSee siatd stesmioss e o € 1):—

FT TRR A1 ToF TR A1 G5 I3 &3 21 Hifafees o o1g
TR A1 T Rl a1 @ & o IUhH! A1 SATHHH TR
% ST U STt

(F) (i) < 7 wre A faum § fFafd 1R W= 959 98 R
W@Q%;?ﬂ

(ii) et 9o shreR =1 faem ® o sfe-1, S mH 5200-20200 5. +
T oad 2800 ©. Fvit H frafia smeR W fyfe & v s o
1 el B; 3R

(@) st w9 (7) ¥ 99 9ot fovw W a1t SAfF= & fou fafea
Sifereh AT iR e T € |
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(11)

femor ;PR (fo s s W o ) #
srafy, fa® SIaTd Sd TR o SH A1 foRelt o7=1 |ire 1 fawm
H 34 frgfem 9 i weet wifia foret o1 et o 1= W wfaffe
(fsaes siqia sreushifaen dfasr ot €) =1 s@fy @ emoman 3=
a9 & siferer T =t | wfafgfea (e sidia steqemfearsnt wfaat
f 8) w Frgfe & fag sifrsan srg-dim smaed o FE H
sifqd @ =i 56 a9 9 3ifee 781 B |

yfafgfed & eaR W e & yaem & fo forddt sifusrd 3/, 1
SHER 2006 W TR A1 39 ARG H T B3 ST a7 SR &
fammienl W enufia gRifed Sa9 w1 far fkan wn g,
fraftg enaR Wt T a1 A1, faam 39 <90 & el T 9 Afus
el QA SATHE 1 HIER IS S 91 SdTHE Hied T S0 H
forer &1 T @ IR Rl 9% v dead 39 98 (39 9el) W i
g foee fau I daq o1 SaaaE o et 5= & demm
yfeeenre g €, 3 T 1 Fawiien o snenfia foreaiia qeeem

e I I AATHH T HT TS I GHH ST |
e foamie gt wfdfa €, @ SHent S ot e § fora afifeurfaatl § @9 @ gt
3TN © et feRen e
(12) (13)
g “w” fauria w=fa wfafa (qfic = deg o TRt sifyerit =0t gfagfed § 9% =1 9
fo=m & fou ) feafafaa ¥ faeet st . — U §E Al WAl SN 9 e I
AETTH T |
1. T =1 SufRwrh, wgrarer
T2t 3R HeErer faum — 37
2. &Rl = Y] WY AR,
Y] WY SR FHIOH g T
3. TEIE ST, TYEeH,
St 3R HeErer faum —

[W1. E. 39-46/2009-9M.-111]
AN HAR, 3T Hiea

New Delhi, the 23rd April, 2013

G. S.R. 104.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Ministry of Agriculture, Department of Animal Husbandry and Dairying, Data Processing Assistant
Grade ‘A’, Recruitment Rules, 1998, except as respects things done or omitted to be done before such supersession, the
President hereby makes the following rules regulating the method of recruitment to the post of Data Processing Assistant
in the Animal Quarantine and Certification Services, under the Ministry of Agriculture, Department of Animal Husbandry,

Dairying and Fisheries, namely:—

1. Short title and commencement. - (1) These rules may be called the Ministry of Agriculture, Department of
Animal Husbandry, Dairying, and Fisheries Animal Quarantine and Certification Services, Data Processing Assistant,

Group ‘B’ (Non-Gazetted) Recruitment Rules, 2013.
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(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and pay band and grade pay or pay scale. -The number of the said post, its
classification and the pay band and grade pay or pay scale attached thereto, shall be as specified in columns (2) to (4) of the

Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications, etc. .- The method of recruitment to the said post, age limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification. - No person, -

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any

person from the operation of this rule.

5. Power to relax. - Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing and in consultation with the Union Public Service Commission,
relax any of the provisions of these rules with respect to any class or category of persons.

6. Saving. - Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Schedules Tribes, Ex-servicemen the other Backward Classes and Other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this

regard.
SCHEDULE
Name of the post Number of  Classification Pay Band Whether Age limit for direct recruits
posts and Grade selection post
Pay or pay or non-
scale selection post
() @ @ ® (6)
Data 1*(2013) General Central Pay Band-2, Not applicable Not exceeding 30 years
Processing *Subject Service, Group ‘B’, Rs.9300— (Relaxable for Government
Assistant to variation ~ Non-Gazetted, 34800 plus servants upto five years in
Grade-A dependent  Non-Ministerial Grade Pay accordance with the instructions
on work load. Rs. 4200 or orders issued by the Central

Government.

Note : The crucial date for
determining the age-limit shall be
the closing date for receipt of
applications from candidates
(and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladhakh
Division of Jammu and Kashmir
State, Lahaul and Spiti District
and Pangi Sub-Division of
Chamba District of Himachal
Pradesh, Andaman and Nicobar
Islands or Lakshadweep).




602 THE GAZETTE OF INDIA: APRIL 27, 2013/VAISAKHA 7, 1935 [PArT II—SEc. 3(1)]

Educational and other qualifications required for Whether age and educational ~ Period of probation, if any
direct recruits qualifications prescribed for

direct recruits will apply in the

case of promotees

(N

©® e

Essential :

A (i) Masters Degree in Computer Application or Computer
Science or M. Tech (with specialisation in Computer
Application), or B.E. or B. Tech in Computer Engineering or
Computer Science or Computer Technology from a
recognised University; or

B (i) Degree in Computer Application or Computer Science or
Degree in Electronics or Electronics and Communication
Engineering from a recognised University,

(i1) Two Years’ experience in Electronic Data Processing work
including experience of actual programming; or

(C)(1) Master Degree of a recognised University or equivalent
or Degree in Engineering of a recognised University,

(i) Three years experience in Electronic Data Processing work
including experience of actual programming; or

(D)(1) ‘A’ level diploma under Department of Electronics and
Accreditation of Computer Course Programme or Post
Graduate diploma in Computer Application offered under
University Programme or Post Polytechnic Diploma in
Computer Application awarded by state Council of Technical
Education,

(i1) Three years’ experience of electronic data processing work
including experience of actual programming

Note I : Qualifications are relaxable at the discretion of Staff
Selection Commission for reasons to be recorded in
writing in the case of candidates otherwise well qualified.

Note 2 : The qualifications regarding experience are relaxable
at the discretion of Staff Selection Commission in case of
candidates belonging to the Scheduled Castes or the
Scheduled Tribes if at any stage of selection the Staff Selection
Committee is of the opinion that sufficient number of
candidates belonging to these communities possessing the
requisite experience are not likely to be available to fill up the
vacancies reserved for them.

Not applicable Two years for direct recruits
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Method of recruitment: Whether by direct
recruitment or by promotion or by deputation
or absorption and the percentage of the vacan-
cies to be filled by various methods

In case of recruitment by promotion or deputation or absorption,
grades from which promotion or deputation or absorption to be
made

(10)

(11)

By deputation (including short term contract)
failing which by direct recruitment.

Deputation (Including short term contract) :

Officers under the Central Government or State Government
or Union Territories or statutory or semi Government or
autonomous bodies or public sector undertakings or research
institutions :—

(A)(@) holding analogous post on regular basis in the parent
cadre or department ; or

(i1) with six years' service in the grade rendered after
appointment thereto on a regular basis in Posts in Pay Band -1 of
Rs. 5200-20200 with Grade Pay Rs. 2800 in the parent department
or equivalent; and

(B) possessing the educational qualifications and experience
prescribed for direct recruits under column (7).

Note : Period of deputation (including short term contract)
including period of deputation (including short term contract)
in another ex-cadre post held immediately preceding this
appointment in the same or some other organization or
department of the Central Government shall ordinarily not to
exceed three years. The maximum age limit for appointment by
deputation (including short term contract) shall be not
exceeding 56 years, as on the closing date of receipt of
applications).

Note 2 : For the purpose of appointment on deputation basis,
the service rendered on a regular basis by an officer prior to
Ist January 2006, (the date from which the revised pay structure
based on the Sixth Central Pay Commission recommendations
has been extended) shall be deemed to be service rendered in
the corresponding grade payor pay scale extended based on
the recommendations of the said Pay Commission except where
there has been merger of more than one pre-revised scale of
pay into one grade with a common grade payor pay scale, and
where this benefit will extend only for the posts for which that
grade pay or pay scale is the normal replacement grade without
any upgradation.

If a Departmental Promotion Committee exists what is its
composition

Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment

12)

(13)

Group ‘B’ Departmental Promotion Committee (for considering Consultation with the Union Public Service

confirmation) consisting of :

Commission is necessary for filling up the post
on deputation.

(@i Director or Deputy Secretary, Department of —Chairman

Animal Husbandry, Dairying and Fisheries
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(1)

(i) Regional or Quarantine Officer, Animal Quarantine —Member
and Certification Services

(ii)) Assistant Commissioner, Department of Animal Husbandry,
Dairying and Fisheries —Member

[F. No. 39-46/2009-Admn.- IIT]

YOGINDER KUMAR, Under Secy.

¢ feeett, 23 a1, 2013

A, 105, —gafa, wieem™ & S es] 309 % TG g USH ViRl h1 WA id g S Uy WY 3
THE Hal (TE T U)ol FrEm, 1989 i 3 Sl % faar sifusia wd g R T st @ v foRen T €
T o1 A TR T R, T WA, Yo, SO 3R Heedier faun & e uy] WY SR YA del | Were ug
W et I Tgha w1 Tt e & fou fefated e o 2, st —

1. it STy —(1) 37 Frami w1 g am, S goeE, sweeH, 9 iR qeeer e, gy
TIRIY ST YA Yo Werdd 99 ‘@’ (SNtE) od fEm, 2013 7

(2) ¥ TS99 H YRRH HI TRIG FHl Jogd B |

2. U HEAT, THTUT 3R S e a7 U A7 AT AaTH.— S I8 G&H1, IHHT TH01, A o€, I A
I IAHA 98 B, S 37 Pl | S orgE % W9 (2) ¥ WY (4) ® fafafde #

3. uell I Ugfa, SMg-wiWn, AT, e —3 U W kT o FI GG, Y-, ST SR ST Feiferd
=1 919 & el S gated Srgeh @ w9 (5) | W@ (13) § fafifEe # )

4. trdar—az ==f
() Toe U =afer @ forgenn ufa =1 foreest woft shfera €, foame fomen 2; a0
(@) oA et ufg = eraft el & Shfed @d gu foredt safa @ foare foman 2,
IR IR R i 1 9 & BT

g AR H5 TR KT T8 THIM B S 2 ok e fodre U sAfa #iR faame & o g i o] @i fafy
% 31 TR § SR TW i % U o oneR € d o7 fRdl safed i o9 e & geda @ g2 % g |

5. Torfaret &Y it STfaa,—STRl H RN 1 I8 T © foh T T ofevaeh o1 GHi=ia 8, 981 98 9% fog
S FR1 E 3% OEEg e aUl WY el Ya SN 4 quHel weh, =9 Fradi & fordt sudy o frt ot = vend & safea
it dTad, TR g1 e & ganht |

6. ST —3 i 1 I 9 TH SAREl, - w2 iR o famal | g T2 s, fn
HEd THR G 39 HaY H qHI-9HT W IR fRT 70 SRR % SAIER Sgfad snfadl, ST s, 3 frse
o, g ARl 3R o= fogia wert & safsrai & form Susier s erdfer @ |
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STt
USRI A U R G EuicTu aa o IR EER e el fop S el Aot
TS dad = 3rera % fore smg-+m
EREEIE CERE|
e
(1) (2) (3) (4) (5) (6)
TEIH 1% (2013) TER &I oA de-2, &G 30 T ¥ eI
FHTAIR Yo o ‘@, 9300— Bl (F51F TER g THI-994
F YR W CHERIECH 34800 %. + W SR fRT TUosTRI A
e fean G EERIECID) T o ARIMN & IR L&Y
ST TRl € | 4200 &. gl & fau o ad q%
forferet skt ST wehell © )
feuror : smg-dim sraERa
T o fore i aie TR
¥ ® ® swafiel ¥ smasd
I w F fere fea w
sifon ai@ BT | (3 TR T8
STEUTEe Tow T, AT,
amaE, g, fafswa,
SH-FHYHR T & A58 TS,
feuraal e % @wEa o R
wiifq ften @R =wen o &
I IYWE, JEHTA AT
frwtar gu a1 @eTg &
At & foau fafeq #t ™
21
ey ot oy ST el =aferal & faw stafera e wieft fore, ST et At afteften it tafy, afx wiE @
Sifereh SR o erdard % fou fafea amg iR dferes
STEATC Yr=Ta =aferat s
<0 F AR B A TR
(7) (8) (9)
ATeTTeh: g e e 9t gy =fr & ferg
(i) Torelt mr=ren wret fargaferemera @ wae, iR Siferes AT Sk
(ii) P2 T ST 35 ¥eg ufa fiee = fe=d

T 30 I8 YfqfEe St 201 i (TH TSl &
o 5 = Telem & 3fied W 10506 fTE=1/9000
=1 felvm ufisiar & rqEy 35 vs8 gfafiee @ik
30 1% gfdfie)
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(7)

feuror 1 : oA, st=ren geifea srwafdmi wt <0 |
31 &R & fau S eees fohy S wHE ===
T % foashIar fferet 1 ST Hehdl € |
fewror 2 : sy Hadt R (FEAT) 3T HRON b
fau St ehees e, ST et == & foesgar
g el @i erafa sHetaal & sreaféat =
<9 W da foferet s S Tehdl € St = o fenelt
Wbt W HHER =IA AN i 98 4 § TR S
fore smfera Rl &1 9 & o stofaa sy
@ T1E 31 TEE & AR @ W gen |
U B 1 GHE TET € |

ol @t UGl ¢ WAl Wre BN A A=A g A At = SfdfRgfer 2 STHe gRT it okt e | o At e w=fa

wfafrfe a1 smHem gra e fafv= ugfaei gm 1 fafgfer = e foRam e

W S arelt et st gfaeraan

(10) (11)

wfafafa (e siafd seusifers dfaq 8 ) W=AfT - 909 os-1, a9M 5200-20200 &. + I S 2400 &.H
B A YT g1 A1 f9eh 7 81 ¥ W TG 99 ! Frafga gar WeH o T 3= 9ol fafes we e’ st
Treft oxeff gra Y] TR R HOE Feedi st 7 Soft § i € oIk wfe

gf¥reror it ya'y e g Tere el %1 U WwiE

TfeTeroT qherdrgds qu R € |

fewur 1- Sei w8 wfTs =faal & Fay §, =i o s/
Al Tl G L A R, ARl 3 for ferR fhen < 1 g i e I
Rl o Hay H off fomuR ffan STom 13 9% 79 Safh 37 g
H T UH SEE/AEA Hal, STUfEA STES/UEl Wl & oY d
sty | A oW W, T | | oAl 81, w7 8 30 o0 TH
2, rrelt it # di=ta & forg st aftelten w1 srafy GwerdE

Th F e

fewur 2- y=fa & fAT =AqA 3@ da1 1 I0ET & TESH &
foru ot 1Tt g1, 1 SHad, 2006 @ 9e 1 39 a@ 9 fad
BS DA aad ST i FAwRen T ey TRifea ofad S&e
o1 Terear fopan e 2, Frafid SR @ &1 T Wal i, A ST
=t famien w eneanfia foeaia aeemrt I 9a9 a1 Sa 9 W

TS T T ST |

wiatmafer : (fSas siafa steqehias dfae «ff ) S TWaER @
T TN A1 | T &5 A1 STIEH HeAel A Ak & %
STHRA I FGEEN A Hifdadw a1 W@ e & o7 tH

ATl

() (i) < 7o we A1 faum ¥ FafHa SR @ 959 98 9r

fopy gu &;

(ii) ForTeRT g1 hret = faeqm & S -1, a9 5200-20200 .
+TE da9 2800 &. Fit H fafaa snaR W fafed & uverq s ad

1 Fraftd gen 2 =
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(1)

(iii) TRt oot shret a1 fawm & Sa Sg-1, Sa8M 5200-20200 .
+Te AaH 2400 &. Soft H =9 o9 w1 Faftd e 2; 3w

(@) Frefafed difas AT 3R 3T W € -

(i) foreht arramara favafermer 9 feift, st

(ii) fordt A=Ay SEem o gemEfaes A1 e T ol 1 9 bl
CRRC]

(iii ) Gfeata ke s oo Geer g Heterd € sl &
Teh Tw@ ol AIRT&T00

fewur 1 ;. 9uE gert & UW foumig A, S Wita St de
o %, WAt W R % o R R ST % o A e
T8 yhR gt fgfea wi=ta g faf & fag faem fee s
& uT TR B

wfatrfer (fSreh siaria steuenions dfag ot €) =t emafy, faes
ST T TR & 4T A1 TRl 311 G1ed =1 fawm o 59 fgfe
% Stk Tee o Tt o1=1 T sl ug W gt (fraeh siata
STeushToe Tiae] ot 8) 1 STy § HHReEE dF a9 9 e Te
Bt | Wl (Fees sfavia sreueniors dfeer off ®) W fgfe &
T sifeham STg-TH1 STeRA W i i Sifaw a@ &1 56 a8 |
aferss 7T BT |

fewur 2 : yfafgfe & omemR W fgfa & waeE & foe foedt
Y BRI, 1 A 2006 W 9e (98 dR@ 5198 83 S o
ST ot FawTien o stenfia qdfeara o S o faer foen
T §) FrIfHa STeR W ) TE Yo o, FHe 59 <9 % e U 9
3TfYeR e GAATEd SIaTH R HIERT U a1 JaTH e died T
Sroft o ferer &1 7 © 3R Tl 9% oW el SH % (39 WE) W5
% foe U 9qq =1 aa7a fom foret =13 1 diemer giaeenaan
Tg 2, foraifid emm aa e 1 fawiel @ snenia foranfia
TEAT TS I A1 a9 R T T2 Hal ol ST |

Ife faurira dr=fa afifa 2, 9 SHe! go=m

adt e T uftfeafaal o 99 < g
A | et fRar S

(12)

(13)

e “@” faunia w=fa afufa (d=fa eiR
gfie & dey ¥ faur & fou) Ff=fafaa @
TRt ==l
1. e a1 Sufeeres, Tepaer

2o SR HeeTer fam
2. & A1 qY] S e,

Y] WY SR FHIUH g
3. TR S, YA,

2o SR HeeTer fawm

fordt srfyept o0t wfafgfed @ g &1 X
TG T Ak o AN T WY e
2

[T E. 39-46/2009-99M.-111]
AN HAR, 3T Hiea
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New Delhi, the 23rd April, 2013

G. S.R. 105.—1In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Animal Quarantine and Certification Service (Group ‘C’ Post) Recruitment Rules, 1989, except as
respects things done or omitted to be done, before such supersession, the President hereby makes the following rules
regulating the method of recruitment to the post of Assistant in Animal Quarantine and Certification Services under the
Ministry of Agriculture, Department of Animal Husbandry, Dairying and Fisheries, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Agriculture, Department of
Animal Husbandry, Dairying and Fisheries, Animal Quarantine and Certification Services, Assistant, Group 'B' (Non-
Gazetted) Recruitment Rules, 2013.

(2) They shall come into force from the date of their publication in the Official Gazette.

2. Number of post, classification and pay band and grade pay or pay scale—The number of post, its classification
and the pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule
annexed to these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment to the said post, age-limit,
qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-servicemen, the Other Backward Classes and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.

SCHEDULE
Name of the post Number of  Classification Pay Band Whether Age limit for direct recruits
post and Grade selection post
Pay or pay or non-
scales selection post
(e) @ 3 @ ®) (6)

Assistant 1*(2013) General Central Pay Band-2, Not applicable ~ Not exceeding 30 years
*Subject Service, Group ‘B’, Rs.9300— (Relaxable for Government
to variation ~ Non-Gazetted, 34800 plus servants upto five years in
dependent  Ministerial Grade Pay accordance with the instructions
on work load. Rs. 4200 or order issued by the Central

Government.

Note : The crucial date for
determining the age-limit shall be
the closing date for receipt of
applications from candidates
(and not the closing date
prescribed for those in Assam,
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(6)

Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladkah Division
of Jammu and Kashmir State,
Lahul and Spiti District and
Pangi Sub-division of Chamba
District of Himachal Pradesh,
Andaman and Nicobar Islands
or Lakshadweep).

Educational and other qualifications required for
direct recruits

Whether age and educational ~ Period of probation, if any
qualifications prescribed for

direct recruits will apply in the

case of promotees

(N

©® e

Essential :

(i) Graduation from a recognised University, and

(i1) A typing speed of thirty five words per minutes in
English or thirty words per minute in Hindi on computer
(thirty five words per minute and thirty words per
minutes correspond to 10500 Key Depressions Per Hour/
9000 Key Depressions Per Hour on an average of five
key depressions for each word).

Note I : Qualifications are relaxable at the discretion of
the Staff Selection Commission for reasons to be
recorded in writing in the case of candidates otherwise
well qualified.

Note 2 : The qualification regarding experience is
relaxable at the discretion of the Staff Selection
Commission, for reasons to be recorded in writing in the
case of candidates belonging to the Scheduled Castes
or the Scheduled Tribes if at any stage of selection the
Staff Selection Commission is of the opinion that
sufficient number of candidates from these communities
possessing the requisite experience are not likely to be
available to fill up the vacancies reserved for them.

Age : No Two years for direct recruits
Educational Qualifications : No

Method of recruitment: Whether by direct
recruitment or by promotion or by deputation or
by absorption and percentage of the vacancies
to be filled by various methods

In case of recruitment by promotion or deputation or absorption
grades from which promotion or deputation or absorption to be
made

(10)

(1)

By deputation (including short term contract) or pro-
motion failing which by direct recruitment.

Promotion :

Upper Division Clerk -cum- Storekeeper with ten years' of regular
service in the Pay Band-1, Rs.5200-20200 with Grade Pay of
Rs. 2400 working in the Animal Quarantine and Certification
Services in the respective grade and have successfully undergone
one week training on 'Establishment Rules' conducted by Institute
of Secretarial Training and Management.




610 THE GAZETTE OF INDIA: APRIL 27, 2013/VAISAKHA 7, 1935 [PArT II—SEc. 3(1)]

(1)

Notel : Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not
qualifying or eligibility service by more than half of such
qualifying or eligibility service, or two years, whichever is
less, and have successfully completed their probation period
for promotion to the next higher grade along with their juniors
who have already completed such qualifying or eligibility
service.

Note 2 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to 1st January, 2006, the date from which
the revised pay structure based of the Sixth Central Pay
Commission recommendations has been extended, shall be
deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of
the said Pay Commission.

Deputation (Including short term contract):

An officer of the Central Government or State Government or
Union Territories or research institutions or public sector
undertakings or semi-government or statutory or autonomous
body:—

(a)(i) holding analogous post on regular basis in the parent
cadre or department ; or

(i1) with six years' service in the grade rendered after
appointment thereto on a regular basis in posts in Pay Band -1 of
Rs. 5200-20200 plus Grade Pay Rs. 2800; or

(iii) with ten years' service on a regular basis in posts in pay
band-1 of Rs. 5200-20200 plus grade pay of Rs. 2400 in the
parent department or equivalent; and

(b) possessing the following educational qualifications and
expenence :—

(i) Degree of a recognised University, and

(i1) Two years' experience in administrative or establishment
matters in any recognised institute.

(iii) One week training on Establishment Rules conducted by
the Institute of Secretarial Training and Management.

Note 1 : The departmental officers in the feeder category who
are in the direct line of promotion will not be eligible for
consideration for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for
appointment by promotion.

[Period of deputation (including short term contract) including
period of deputation (including short term contract) in another
ex-cadre post held immediately preceding this appointment in
the same or some other organization or department of the
Central Government shall ordinarily not to exceed three years.
The maximum age limit for appointment by deputation
(including short term contract) shall be not exceeding 56 years,
as on the closing date of receipt of applications].

Note 2 : For the purpose of appointment on deputation basis,
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(1)

the service rendered on a regular basis by an officer prior to
Ist January, 2006, (the date from which the revised pay
structure based on the Sixth Central Pay Commission
recommendations has been extended) shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the said Pay
Commission except where there has been merger of more than
one pre-revised scale of pay into one grade with a common
grade pay or pay scale, and where this benefit will extend only
for the posts for which that grade pay or pay scale is the
normal replacement grade without any upgradation.

If a Departmental Promotion Committee exists what is its Circumstances in which Union Public Service
composition Commission is to be consulted in making
recruitment
(12) (13)
Group ‘B’ Departmental Promotion Committee (for considering Consultation with Union Public Service Commis-
deputation or promotion or confirmation) consisting of : sion is necessary while appointing an officer on
(@i Director or Deputy Secretary, Department of —Chairman deputation.

Animal Husbandry, Dairying and Fisheries

(i) Regional or Quarantine Officer, Animal Quarantine —Member
and Certification Services

(ii)) Assistant Commissioner, Animal Husbandry,
Dairying and Fisheries —Member

[F. No. 39-46/2009-Admn.- IIT]
YOGINDER KUMAR, Under Secy.

¢ feeett, 23 a1, 2013

HIHLA, 106.—egufd, HiFem & = 309 & Reqsh 5N Yo Vel 1 FAM id g AR H<a Afeeahnt
farer 31X TSR SiTeron Gem, Fiei, S Temafe s, Jemaris sfusr sl satera sditees wdt 999, 2008
1 W81 e ST Geel SIS YNGR SRR SR gendfer St o usi @ €, S 9l o ferg sifusia S gu,
T Ifhaul © Wed TRl T ® W FH A1 A TR w R, B HA0E gyuer, A iR Ao faum, S
HTfeeent Afereh ST ST TiY1eTor Heeq, hifes o St GIEiTeh STfUehil SR et AN & T T ool 1 vghd
o1 fafemm & & o e Fem s €, sl —

1. Gfre AT 3R URW.—(1) 37 Femi o1 e 7w i w5, 9y, S SR g fa9n, s
mifeereht Aifaer S gShfrerd uftner dem, wifea, st gomafTe stfusr 3R gt stfusrd 9ot frm, 2013 ® 1
(2) 3 T99S § YHRM & @ R 999 B |
2. U31 i W&, afieRTuT 3 Aa o AT U AT AT AATHA,—UE) 1 HE&A, ITH! AR, daT 9 A
e S A1 AqTEE 9 B, S g7 FreEl 9 sueg orgE % W (2) 9w (4) § fafifEe @
3. Wl e ugle, g-wimr, sEart, anfa.—udl w1 ugfa, s1g-dim e ok 379 gafea o= o1 & et
it qafe SRR % W (5) ¥ (13) ¥ A= ¥ |
4, T : =% =fem —
(%) T5En 0 oo @ et ufq =1 frent aelt shiferd €, foreme foren @, =1 foeme &t diag 61 25 =
(@) e o1 ufd =1 1ot aeht & Sifad wd gu et safa o foare faran @ = foare o6t dfes +1 €,
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3o wg W Fgfe o1 o 7 2

g AR F 51 THR 1 T8 G 8 S © ok v foam, U safa oiR foare & o1 varshi 1 o] @i fafy
% 1 TR § SR TW i % U o enuR € q o7 fRdl safed i o9 Frem & geda @ g2 3 T |

6. Torfaret s it STfer.—STel 19 TR &1 98 T 2 Toh U1 1 Tevash 91 GHi=ia 2, 981 98 9% fog
S RO E IR oREEg Hh AU G Ak Yol ST § Ty ek, 3 Frdl & Tt Susy ol Tt ot @ wert & afaat
1 e, AR 5 e T wh |

7. S —g Tl 1 i o1, T SARerT, S-den § w2 3R o KAl W g T st e i
TEHR 5N 39 Tae | HH-THd W IR R 10 TR & ST9R sTgfad snfaa, Tqgfea sesaar, 371 e o, syaqd
Afepl @I o1 e yont o eaferiall & forq Susier e STuferd € |

ERuell
g &1 TH e & ot A o AR TIA Ul w9 wdff foru S arel sfaEl
TS dm a9 0] % o S-S
ELELIE
(1) (2) (3) (4) (5) (6)
| 3 1% (2013) OERO&=E ddd de-3, WA o & g
ENIEIECY HREIR % e, R YwT 15600—
AIFHRY YR T RERIEGH 39100 .
ofeda e sEaE + e 3
S HHA | 5400 .
Y ot fopu ST ot Al & fog srufera Y wdl forn 9H ot iEtan i eEfy,
Siferh SR o erdaTd el & ferg fafea emg Ifg g 71
AR Jiferen & Wit
el 1 =M | ] B
a1 Tt
(7) (8) (9)
] 7 g o 7 e S R S for 3

ot @t Uegfa ol He g A gea gr Tt A1 WA A e g Wl 6t aen | o o

71 yfafgfed a1 e gr)1 aen faf= wgfae o8 w=fa =1 wfafgfea =1 s feran smom

B R W areft Rfgaa 1 wfaerad

(10) (11)

Tt g1 S 7 81 v W ufaffe gm =

(foos siata e Gfaer ot §) AT q2-2, 9300-34800 F. + US AT 4600 T. T TH TRIHH
st foein fafia emeR  fgfea & ww=mq 39 ooft ¥ 99
(3) a9 fraftg Fa1 %1 2 IR el gfuere yfdem st ey
HEAM I TRH =TT He 9 YMEA, o 3K Ta Hidel!

1 FRIE0 FhergEeh qU R B |
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(1)

femor 1 : W& ©Q =i =fsar & g9y A, 9=l oo
STE S A1 U Hal X R ot €, Wi o fere foer feman s @
g1, TRl 379 Se AfHal & Fay H ot famm fhan Smom | weg
IE 9 Tefh 3T §RI I TS TH T A1 Ul 9, Tuferd
e A1 U Wl o e W AT W A g oas |, 3 9 Wt
FH 8, HH 7 8 AR IR AW Y wiTs A wled
=i e o 1w ¥en ved € qf W ot ¥, oreft
IoIAR FU H =M & foaw, SToe1 aiEian Fi ofaty haargas
T HL B

feoqur 2 : W=fa & g =fAa9 @ qan w1 GI0E % Y &
fore, foret tfrepmt g0 1 SHEd, 2006 ¥ e, 39 di@ § faag
BS HEd Aad AN T IR W Aenia Rifed dad e
o1 fereant foman o ®, Fraifird e o2 w1 71 Qe i, Tamg 39 <3
% B T § SAf¥e qd YAATEd SdTHE 1 SR U odd A
S Hied T S0f | e g wn € 3R S8l 9% e Sud S5
T2 1 3 el R fawaia s o faw e 9aq =1 daaae fam
Torelt ST & TIURYT Wieeeo 3 €, Sk A ST i e W
M foRaiRa et U o 1 IaHM W bt T8 Hell el ST |

Wit (e siaia steushiiass G 6t ?) :

HT THR AT T TRRT A1 T T &3 a1 ufecish Haex SushHt
71 fovafoememl o1 AT SHAE geenst A uftust A ot
TR AT A A1 AT SISl o STHF TH ST

(F) (i) it 7t e 1 fawm § Fofha Ser o w59 w8 on {6y
@'{%\‘;ZIT

(ii) Tomei™ et shrex = fam & o §8-2, 9300-34800 &. + U
AT 4600 T. A FEGED | FAfHd oMeR W Fgfaa & av=m 39 goft
| i o frafia den 6 2; @ik

(@) T5e o e et =1 faum § wedaersh 2o o wemed, wen
3R T T 1 i o Rl A B |

fewur 1 : 9w yart & @ faurig eifusrd s g=fa st Eedt
ufer W €, wfafgia w i % o faer fre S & o =
B | 3 yehR wfafge safe di=ta grn fgfaa & forg faem g
S & 9 T/ e |

feorur 2 : wlaffer 1 srafy (fSae saria sredshiiaes o
) forreh efaria =g TR & <&t =1 ferell &= T = faam o
39 Fgfor © 2tk vect 9 forelt o1 h1e agd 98 W wfargfed
=t orafy @ (s sfqia steusmifers gfaa off €), Qremomen 3=
T & ifers T B | wRPERR W R @ o (R st
STeThTTereh e 9t €) ST T e whi Sfad aHE i 56 a9
9 ifyen T BT |
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(1)

feorur 3 : yfaffe g i & v & fore forsdt sttt gra
1 SFERT, 2006 § Tee! A1 39 @ W {99 93 = aaq
1 Tl W netfia g aae G 1 foear foan €,
fraftd enaR W 1 T a1 1, TaaT ST <9 & el T 9 eAfus
el TRIEd STHM I SR I a1 SaT9 died Tk S0 §
foreTd &1 T B o8l UE AW Hhee 56 U% (39 9) W fereartia g
oo fore e o =1 S o fordt S=1om =61 Tiemor giaeema
Ug ¢, 3 S 1 Tl o snerfia foreania deeer I e
1 AT W FH TS YA T ST |

Ife faurita gr=fa afifa 2, 9 sHeh! go=m

ot A o T uftfeafaal o w9 <o T o 9
TSt feRan S

(12)

(13)

wgE ‘&’ fauria wi=ta wfafa (W=fa & gy o foem

Y AT W T Aleh Tl A0 H WES e

w0 & fom) o Frefefaa @ faeeRt st — AT 2 |
1. v o 9e=, 9 e Hal STEnT —37ee
2. TgE gid (Wit , T Sl 3R
Heegarer favm, 7€ faeedt o
3. el SE T SMgE, Ty Sad S
Heegarer favm, 7€ feeedt o
3. TrRve, S Hifcerent, fae R gsifed
TRT&ToT Heer, whife — ™
(1) (2) (3) (4) (5) (6)
2. JUTERTR 3 (2013) WERUI ST odd Se-2, WA o & g
S IEEan| FHREYR % e, O ‘@ 9300—
YR T REEIECH 34800 .
ofeda e sEae + Ve 3
ST Hehdl § | 4600 .
(7) (8) (9)
(10) (11)
W= g W= — a9 S -2, 9300 34800 &. + U da 4200 &. | T

FHEeE STEteEs A eRfattes de-1 = fafa emuR w
frafr & gve @ goft 9 ol o fFrafia e i 2 ek e
Gl erarer FfeTeroT AR Yot TEIH o1 SRR W S § g9
1 T 1 o Tt 1 ok WE Rl SIS Sherrgeeh 9a e B |
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(1)

fewor 1 : W=l t0 wf= =fema & g9y o, ol st
STE S A1 U Hal G R ot €, Wi o fere for feman s @
g1, TRl 379 SIS AfFal & Fay | ot fa=m fhan smom | weg
I8 T Salch I FI I TS UHT M@k A1 Al Hall, Tuferd
STEH A1 A HAT & oY @ AfYE G A ¥ |, 30 9 5 o
FH B, FH 7 8 AR S=A AW W s Afwa dfed
=i e os 1w @en wed € qf W ot ®, ereft
IoIAR FU § UM & foaw, o1 aiEian Fi ofaty haargas
T HL A B

fewur 2 : w=fa & fo =gAaH 31Es Hell 1 HIOMT T & FAST
o fore, fordt 1fieTdt 510 1 SHadt, 2006 | Teet, 39 aii@ 9 foad
TS HEd Aad AR T IR W Aea RifEa dad e
o1 ferean foman o ®, Fraifird e o2 w1 71 Qe 1, Tamg 59 <3
% SE1 T 9 ¥ qd GAATEd SdTHE 1 SR U oA A
A Hied T Sof # e g wn € 3R S@l 9% e Hed S5
] (A W) R foeafia gm fSas faw I a9 =1 sarae fam
TRt ST & WIUROT HiaeeTee U §, Sekd o ST &1 T
TR ARa foeaia aaart U adq a1 JamH T i T8 Do guet
ST |

(12)

(13)

g ‘@' faunia wi=ta afifa (W=t & deia o faem T ik Y AN | A AT eI T

Wﬁ%ﬁﬂ{):—

. TR, S=ia wiiceest, Afae SR gt
Jf¥TeToT GEAM, Sifed

2. 3R Hiea (Hifceahl) , qquer 2o 3K
He&qqTe fa9m

3. U WEie ifeRr, wsia mfcerent,
iferer ST gShfert wfneror Heem

—_s1eA

[T 9. 3-40/2010-H1. 99M. ]
YT g, 7o) "ied

New Delhi, the 23rd April, 2013

G:S.R. 106.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Central Institute of Fisheries, Nautical and Engineering Training, Cochin, Senior Administrative Officer, Administrative
Officer and Office Superintendent Recruitment Rules, 2008 in so far as they relate to the posts of Senior Administrative
Officer and Administrative Officer, except as respects things done or omitted to be done before such supersession, the
President hereby makes the following rules regulating the method of recruitment to the posts of Senior Administrative
Officer and Administrative Officer in the Ministry of Agriculture, Department of Animal Husbandry, Dairying and Fisheries,
in the Central Institute of Fisheries, Nautical and Engineering Training, Kochi, namely :-

1. Short title and commencement. - (1) These rules may be called the Ministry of Agriculture, Department of
Animal Husbandry, Dairying and Fisheries, Central Institute of Fisheries, Nautical and Engineering Training, Kochi, Senior
Administrative Officer and Administrative Officer Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.
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2. Number of posts, classification, pay band and grade pay or pay scale. —The number of posts, their classification,
pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to
these rules.

3. Method of recruitment, age limit, qualifications, etc. — The method of recruitment, age limit, qualifications and
other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification. - No person, -

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax. - Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving. - Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Schedules Tribes, the Other Backward Classes, the Ex-servicemen and other

special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.

SCHEDULE
Name of the post Number of  Classification Pay Band Whether Age limit for direct recruits
post and Grade selection post
Pay or pay or non-
scale selection post
(e) @ 3 @ ®) (6)
1. Senior 1* (one) General Central Pay Band-3, Selection Not applicable
Administrative  (2013) Service, Group ‘A’, I 15600—
Officer *Subject to  Gazetted, 39100 with
variation Ministerial Grade Pay of
dependent < 5400
on work
load.
Educational and other qualifications required for Whether age and educational ~ Period of probation, if any
direct recruits qualifications prescribed for
direct recruits will apply in the
case of promotees
(N ® ()

Not applicable Not applicable Two years for promotees
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Method of recruitment: Whether by direct
recruitment or by promotion or by deputation
or absorption and percentage of vacancies
to be filled by various methods

In case of recruitment by promotion or deputation or absorption,
grades from which promotion or deputation or absorption to be
made

(10)

(11)

By promotion failing which by deputation (including
short term contract).

Promotion :

Administrative Officer in the pay band (PB-2) of ¥ 9300-34800
with grade pay of 4600 with three (3) years’ regular service in
the grade rendered after appointment thereto on a regular basis
and having successfully completed training in administration,
accounts and establishment matters from Institute of Secretariat
Training and Management or government recognized Institution.

Note 1 : Where Juniors who have completed their qualifying
or eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service by more than
half of such qualifying or eligibility service or two years,
whichever is less, and have successfully completed their
probation period for promotion to the next higher grade along
with their juniors who have already completed such qualifying
or eligibility service.

Note 2 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to 1st January, 2006, the date from which
the revised pay structure based on the recommendations of the
Sixth Central Pay Commission has been extended, shall be
deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of
the said Pay Commission except where there has been merger of
more than one pre-revised scale of pay into one grade with a
common grade pay or pay scale, and where this benefit will extent
only for the post(s) for which that grade pay or pay scale is the
normal replacement grade without any upgradation.

Deputation (Including short term contract) :

Officers of the Central Government or State Governments or
Union Territories or public sector undertakings or Universities
or Recognized Research Institutions or Councils or semi
government or statutory or autonomous organsisations :—

(a)(i) holding analogous post on regular basis in the parent
cadre or department; or

(i1) with three years regular service in the grade rendered after
appointment thereto on regular basis in the pay band -2 of
% 9300-34800 with grade payof Rs. 4600 or equivalent in the
parent cadre or department; and

(b) possessing three years experience in administration, accounts
and establishment work in a supervisory capacity in the parent
cadre or department.

Note 1 : The departmental officers in the feeder category who
are in the direct line of promotion shall not be eligible for
consideration for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for
appointment by promotion.




618

THE GAZETTE OF INDIA: APRIL 27, 2013/VAISAKHA 7, 1935 [PArT II—SEc. 3(1)]

(11)

Note 2 : Period of deputation (including short term contract)
including period of deputation (including short term contract)
in another ex-cadre post held immediately preceding this
appointment in the same or some other organization or
department of the Central Government shall ordinarily not to
exceed three years. The maximum age limit for appointment by
deputation (including short term contract) shall be not
exceeding 56 years, as on the closing date for receipt of
applications).

Note 3 : For the purpose of appointment on deputation basis,
the service rendered on a regular basis by an officer prior to
Ist January, 2006, or the date from which the revised pay
structure based on the Sixth Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the said Pay
Commission except where there has been merger of more than
one pre-revised scale of pay into one grade with a common
grade pay or pay scale, and where this benefit will extend only
for the post(s) for which that grade pay or pay scale is the
normal replacement grade without any upgradation.

If a Departmental Promotion Committee exists, what is its

Circumstances in which Union Public Service

composition Commission is to be consulted in making
recruitment
(12) (13)
Group ‘A’ Departmental Promotion Committee (for considering Consultation with Union Public Service Commis-

promotion) :

1. Chairman or Member, Union Public Service

Commission

sion necessary on each occasion.

—Chairman

2. Joint Secretary (Fisheries), Department of Animal

Husbandry, Dairying and Fisheries, New Delhi —Member

3. Fisheries Development Commissioner, Department
of Animal Husbandry, Dairying and Fisheries,

New Delhi —Member
4. Director, Central Institute of Fisheries Nautical
and Engineering Training, Kochi —Member
(e) @ 3 @ ®) (6)
2. Administrative 3* (Three) General Central Pay Band-2, Selection Not applicable
Officer (2013) Service, Group B, ¥ 9300—
*Subject to  Gazetted, 34800 with
variation Ministerial Grade Pay of
dependent < 4600

on workload
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@) ® (&)
Not applicable Not applicable Not applicable
(10) (11)
By promotion Promotion :

Office Superintendent or Stenographer Grade I in the pay
band -2 (PB-2) of I9300-34800 with grade pay of I4200 with five
years’ regular service in the grade rendered after appointment
thereto on a regular basis and having successfully completed
one week training in administration or establishment or financial
matters from the Institute of Secretariat Training and Management
or government recognized Institution.

Notel: Where Juniors who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors shall also be considered provided they are not short of
the requisite qualifying or eligibility service by more than half
of such qualifying or eligibility service or two years, whichever
is less, and have successfully completed their probation period
for promotion to the next higher grade along with their juniors
who have already completed such qualifying or eligibility
service.

Note 2 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer, prior to 1st January, 2006, the date from which
the revised pay structure based on the recommendations of the
Sixth Central Pay Commission has been extended, shall be
deemed to be service rendered in the corresponding grade
pay or pay scale extended based on the recommendations of
the said Pay Commission except where there has been merger of
more than one pre-revised scale of pay into one grade with a
common grade pay or pay scale, and where this benefit will extent
only for the post(s) for which that grade pay or pay scale is the
normal replacement grade without any upgradation.

(12) (13)
Group ‘B’ Departmental Promotion Committee (for considering Consultation with Union Public Service
promotion) : Commission not necessary.

1. Director, Central Institute of Fisheries Nautical
and Engineering Training, Kochi —Chairman

2. Under Secretary (Fisheries), Department of Animal
Husbandry, Dairying and Fisheries —Member

3. Senior Administrative Officer Central Institute of
Fisheries Nautical and Engineering Training —Member

[F. No. 3-40/2010-Fy. Admn.]
SUDEEPA KOHLI Under Secy.
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T G HAed
8 feeett, 23 a1, 2013

WL, 107.—Tegufd, Sfaum & e8] 309 % Wg® gRI USH VIRl 1 FAN Hd g R ST GareE
T, wTS faveiven(Fr dere) (998 ‘@' ) 98 9ot M, 2008 F3F i & fgem stfuseia wd g o
AT W e feRal T € A1 A o1 i R T R, STl WEieE WA § i s faveiven (e S1eng) & U8 WAl bl
gt 1 ot s & fo fFrefafea fem e €, el —

1. wfera - 3R U —(1) 37 Femi 1wl T S G WA, s faveusw (R see) '
‘@' g ot g, 2012 7

(2) ¥ TS99 H YRRH HI TRIG FHl Jgd B |

2. U WEAT, SeRT0T 31X da7 S a0 AT AaT AT AqTHH.— S IS WA, IHHT R0 3R 3T A
o 1 U A A1 SAdAAM o8 BT, S S FEEl | Suleig oget % W@y (2) 9wy (4) § A= #

3, Wl @t Ughd, M- 3R 37 AT, enfe—sa 75 W ol &1 Tgfd, srg-di, erard ik sug
Gefed o o o B S Se SRl % W9 (5) W& (13) § fafiie €

4. Trdar—ae =fw—
() Toe U =afer @ forgenn ufa =1 foreest woft hfera €, foame fomen 2; a0
(@) o et ufg = eroft welt & Shfed @d gu foredt safea @ foare fovan 2,
IR IR R i 1 9 & BT

g AR H5 TR KT T8 THIM B S 2 ok e fodre U sAfd #iR faeme & o v i o @i fafy
% 1M TR § SR TW #E % U o omeR € d o7 fRdl safed i o9 e & gedH @ g2 3w |

5. Torfaret e it STfo,—STel H RN 1 I8 T & foh T T ofevas o1 GHi=ia 8, 981 98 39& fog
S HRO E IR oREag e 91 G Ak e SR W w3 i @ frd susy &l frt ot o et o safea
i 9TEd, TR R e & ganht |

6. ST —3 ol 1 I 9 TH SAREl, - w2 R o famal | g T2 e, R
F5 TN 5N 39 T H THI-THT W SR fhT U TRl & ST{ER Srgfed sfad, srgfed sHenfaal, qaqd St
R 311 Torei wart o saferral o T Susier s erdferd @ |

Erell

g T TH g G EUiET g o R wEE st e ot fop, o @t SAfera
e o/ T U7 % foaw smg-+m
EGELIE

(1) (2) (3) (4) (5) (6)

HiTS 2% (2012) RO FF A S 2, EEE] o & BT

IENEEED *FHRR & o, @8 ‘@’ ST 9300—

(= MR T SIS, 34800 %. + IS

ST e e FrHfeE AT 4600 ®.

S HHd B |
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el wreft fore S aTet SAfeEl & fag e syt T ST et ufteten wt stafy, afg #1E &
aTuferd sk IR o1 SEAC el & ferg fafea emg
3R Hfereh STEaATT Fr=Ta
HfRTEl 1 T H AR B
EIEE
(7) (8) (9)

et o U ¢ W W™ B A W g

rfa/afaftrfery/ e g wdl w1 <en | o afvrn S 9=t

71 yfafgfer/smier grr qen fafr= wgfaai = yfafgfer /eTmeed fwan e
B R W areft R 1 gfaerad
(10) (11)
()50 wfewra w=ifa gru forees =1 & Wr=fa- T8 ST EY™ Hedsd el aaq sg-2 Saaa™ 9,300~

ek W it (S siaid
SfeqeTiere Wiaar o €) gNT ; 3R
(ii )50 wferera wfcfrfert (fae siaria
SeqeTer Hfae i ) g ;

34,800 T+ U daT 4200 ¥ ¥ Fafta ouR W ffe & 9vema
goft ® uier ord <Ry Frafa G @ |

fewur 1- &1 T HiTe A & Gou H, S ST STeeh/am
Y1 g R ot &, WA b forw fomm foran < w1 @l ol 3

e ARl & Gay § off foar fran smom o= 9% @ Saih
I GRI T M U TSR/l W, STUfe STk Hall

Fd W AFE AW A I W, TH W S N FHE, FH A

e & O F Al ], el Seet goft W= & faw sy

TRETE i STafy herarges g L o 8 |

fewur 2- W=l & faQ =AqH s da 1§01 & FASH &
foru fordht s1feraprdt g1, 1 SHadt, 2006 & Teet 91 39 aii@ 9 e
B3 HEA A TNt FAEIREl | enenfa a9 W &
forear e T 2, Tt R w1 € Qe i, farg 39w
% Sl T 9 Afush g G S HE 1 SR 9 odd A
A9 Hied Tk it | faerd 8 T © SR 96l 98 o e 39
T2 (3 &) R, fawfia g, e fae g 9w, aamm fomn
forelt S99 & TIHRoT SiaeTE U ©, aad ST & fHwie
aenfia foeaia Jeat IS a9 a1 Saa9e W i T2 Har gHet
ST |

wiatmafer : (fsos siqia seusmfers gfasn ff €) : Fia TR
TN T TN A GE T &, diataes feeE o s SushH
I A U SATHEH eI O T e @ orefie u™
AT

F(i) S A e A1 faam o Fafa TuR 659 18 ¥R fRe
@'{%';ZIT

(ii) fSeRt oa9 e-2 FTHM 9,300-34,800 T + IS a7 4200 T
o frafaa smuR R ffea & qvem 9o | uiw ad w6t fafaa g
2 ;1 IR AT fovatoee € el
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(1)

(@) fadta afneor i) gauT qeen, S st @ geen a1
el o Toged WA RS0 SR | I=d yaed e
YST%HH i & fau 93 7 |

feoor 1- Ak frdt i 4 S weamH T fRan ® eI
A B dl SH JUrE9d vy S UISARH FI HET & AR STH!
7] W g 39 3 & s1eadi| ot o o7 erot fgfea i adta
T a9 & i I TSTHA T H A |

feurur 2- yfafgfaa #1 safy, fsae siafa #=ia waEr & 4@
o1 fRelt o= Hired o1 fawm # 5§ i 9 3k wsat aifia foeeht
3 el T8 U8 W YA 1 ety € Qremoaan 3 9§ 9
sfesh 81 B |

feour 3- wfafafa w Ff & foag stfamad oy W sTeed
Tl A i A A H 56 T | AfHE TET 2 |

feoqur 4; yfafgfea =1 e & oTeR R fgfm & wasH &
fore fordt erfersTdt g/, 1 SHad, 2006 W T8 91 39 aE 9 o
TS B I AN ht TR R snenfia TRIfed oaa =
o1 forear feman won 2, Fafi eneR W S T e 5, faee sw
<M & W&l Uk W fersh 7d qAAfard Same 1 Sreme 3 9o a1
AT Hied Tk S W e e w @ iR 9l 98 o wadt 39
T2 (37 1&1) W, fawaria g, fsme foe I aaq = aaamm fom
ot S & YR Yioeero U ©, dae ST s A
e faaTiia deert U a9 a1 JaTqM W i TS gaT gHeht
ST |

Ife faurira gr=ifa afifa 2, 9 SHeh! go=m

adt A o T uftfeafaat o w9 < dan
T | It fohar S |

(12)

(13)

Urtd & HWeg ° g @' fawnia

o T 1 PR (R siia

Wit wfufa st @ ¢ et Hiae off §) R Fgfa wa gm
1. | G (TRITEA) , STl GHIEE HAerd —3Tey T Ik Hal SN § TS A1 Savdeh
2. U Gfed (WIEA) , Sel SE1eH W — T 2
3. 3TeR Hfwd, Sl 9H19 HAerd T

[P E. 9/8/2009-9%T. ]

Td. 91, 31, 3TeR Tied
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MINISTRY OF WATER RESOURCES
New Delhi, the 23rd April, 2013
G:S.R. 107.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Ministry of Water Resources Junior Analyst (Work Study) (Group ‘B’ ) Recruitment Rules, 2008, except as respect
things done or omitted to be done before such supersession,the President hereby makes the following rules regulating the

method of recruitment to the post of Junior Analyst (Work Study) in the Ministry of Water Resources, namely:—

1. Short title and commencement.—(1) These rules may be called the Ministry of Water Resources Junior Analyst
(Work Study) Group ‘B’ post Recruitment Rules, 2012.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Number of post, classification, pay band and grade pay or pay scale .—The number of the post, its classification
, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed

to these rules.

3. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications and
other matters relating thereto shall be as specified in columns( 5) to (13) of the Schedule.

4. Disqualification.—No person,-

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to any of the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order for reasons to be recorded in writing and in consultation with Union Public Service Commission relax any of
the provisions of these rules with respect to any class or category of persons.

6. Savings.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required

to be provided for the Schedules Castes and Scheduled Tribes, the Ex-servicemen and other special categories of persons
in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post Number of  Classification Pay Band Whether Age limit for direct recruits
posts and Grade selection post
Pay or pay or non-
scale selection post
(e) @ 3 @ ®) (6)
Junior Analyst  1*(2012) General Central Pay Band-2, Selection Not applicable
(Work Study) *Subject Service, Group ‘B’, Rs.9300—
to variation ~ Non-Gazetted, 34800 plus

dependent  Non-Ministerial Grade Pay of
on work load. Rs. 4600
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Educational and other qualifications required
for direct recruits

Whether age and educational ~ Period of probation, if any
qualifications prescribed for

direct recruits will apply in the

case of promotees

(N

® &)

Not applicable

Not applicable Not applicable

Method of recruitment whether by direct
recruitment or by promotion or by deputation/
absorption and percentage of the vacancies
to be filled by various methods

In case of recruitment by promotion or deputation/absorption
grades from which promotion or deputation/absorption is to be
made

(10)

(11)

(1) Fity percent by promotion failing which by
deputation (including short-term contract); and
(i) Fity percent by deputation (including short
-term contract); and

Promotion : Research assistant in the pay scale of Rs 9300-34800
with grade pay of Rs. 4200 in PB-2 with five years regular service
in the grade rendered after appointment thereto on regular basis.

Note 1: Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their senior
would also be considered provided they are not short of the
requisite qualifying or eligibility service by more than half of
such qualifiying or eligibility service or two years, whchever is
less and have successfully completed their probotion to the next
higher grade along with their junior who have already completed
such qualifying or eligibitly service.

Note 2 : For the pruopse of comptuing minimum qualifing service
for promotion, the service rendered on a regular basis by an
officer proior to 1st January, 2006 or the date from which the
revised pay structure based on the Sixth Central Pay Commission
recommendations has been extended, shall be deemed to be
service rendered in the corresponding pay or pay scale extended
based on the recommendations of the Pay Commission.

Deputation (including short-term contract) : Officers under the
Central Government or State Government or Union Territories
statutory bodies or Public sector undertakings or Recognised
Research Institutions or Local bodies :-

(A) (I) holding analogus post on regular basis in the parent cadre
or department; or

(IT) with five years service in scale of Pay of Rs 9300-34800 with
grade pay of Rs. 4200 in PB-2 or equivalent after appointment
thereto on regular basis or and degree of a recognised
university ; and

(B) eligible to the advanced management service course of the
Institute of Secretariat Training and Management, Defence
Institute of Work study or a comparable training in any other
recognised institution;
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(1)

Note 1 : If an officer who has not already undergone the said
course is selected, he shall be required to undergo the said course
at the earliest and his continued retention in the post shall be
subject to the condition that he completes the said course
sccessfully within one year of the date of his appointment.

Note 2 : Period of deputation including the peroid of deputation
in another ex-cadre post held immediately preceding this
appointment in ths same or some other organisation or department
of the Central Government shall ordinarily not to exceed three
years.

Note 3 : The maximum age limit for appointment by deputation
shall be not exceeding 56 years as on the closing date of receipt
of applications.

Note 4 : For the purose ofappointment on deputation basis, the
service rendered on a regular basis by an officer prior to Ist
January, 2006 (The date from which the revised pay structure
based on the Sixth Central Pay Commission recommendations
has been extended) shall be deemed to be service rendered in the
corresponding grade pay/pay scale extended based on the
recommendations of the said Pay Commission except where there
has been merger of more than one pre- revised scale of pay into
one grade with a common grade pay or pay scale, and where this
benefit will extend only for the posts(s) for which that grade pay
or pay scale is the normal replacement grade without any

unpgradation.
If a Departmental Promotion Committee exists what is its Circumstances in which Union Public Service
composition Commission is to be consulted in making
recruitment
(12) (13)
Composition of Group ‘B’ Departmental Consultation with the Union Public Service
Promotion Committee for promotion : Commission necessary while appointing an
1. Joint Secretary (Administration), Ministry of —Chairman officer on deputation (including short-term
Water Resources contract).
2. Deputy Secretary (Administration), Ministry of —Member
Water Resources
3. An Under Secretary in the Ministry of Water
Resources —Member

[F. No. 9/8/2009-Admn.]
L.P. SHARMA, Under Secy.
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et faera o™
T2 feeett, 22 314, 2013

AR, 108.—ogufd, WEeM & ST 309 % W §N TS Ikl b1 WA i BY 3R Her, Su-wer
3R s fershiendl, Feher faum, e famm wrem (Fgg ‘' ug) ool 7, 1987 i el q SUhl Hed ST
forsrienal o8 @ €, 7 STl o e sifersria #3d gu 9= U eifesha @ qeet fopan 7 @ A1 e o1 ol fopan T €, v
Torhre HaTerd, TR fa9 | i fashiendl 99 ‘71’ 98 W Wl i UEfd 1 fafem e & fog fefatea e a1

%,ﬁ%ﬁ:—
1, i W o7 URw—(1) =9 fadi o G W wedt faerE w3rer, g faun, s famieal adf
e, 2013 7 1

(2) ¥ TS H YRRH HI TRIG FHl Jogd B |

2. U HEAT, AeRT0T 3T a7 S q°T U a7 a1 a0, —3 K IS, oh1 G, ST (10T 31 3HH e
g q I S A1 SAHE o €, S g T @ Sues g % w9 (2) ¥ w9 (4) | fafie ¥

3. ol i U, JM-THT X 3= A, onfe.—3o0 T3 W ol T g, -, AT iR sww
Gefed o o1 o BT S So SRl % W (5) 9 (13) ¥ faffe #

4. trdar—ae =R, -
(%) Toe U =afer @ forgenn ufa =1 foreest woft shfera €, foame famen 2; a0
(@) o et ufg = eroft welt & Shfed @d gu fordt safea @ foare foran 2,
I I8 R e 1 9 & BT

g AR H5 TR KT T8 THIM B S 2 ok e fodre U sAfa #iR faame & o g i o] @i fafy
% 1M TR § SR TW i % o o onuR € q o7 fRdl safed i g9 e & g @ g2 % T |

5. Torfaret sy @t STfo,—STRl $19 THR 1 I8 T © foh T T ofevas o1 GHi=ia 8, 981 98 9% fog
I FROT T, I oEaS F T O & R SUeH 1 fRE ol o WAl o SHfeEl ol S, ST g R R TR |

6. ST —3 =1 g 91, T Reron, - § we oiR o fEmdl W yae T e, feR
F5 GIRR §R1 39 ool § gug-TgH R SR fohT 10 Sew & SER srgiaa siad, sgfed st qaqd S,
o1 T ol @i a1 foeie werd o =afermli & forq Susiy s eriferd © |

STt

g & M g G EhiETul I o AR W T el 9ol for ST ol SR
e o JUAl AT A Tg-Hm

qe
(1) (2) (3) (4) (5) (6)
s 5 (a=)* TYRY FHEE A S 1, ] & B o] & g
IEEAEa *HEIR & a1 @ ‘T’ AT 5200—
SR W TSI, 20200 T.+ TS

TR feha SHfaeT™ I 2400 T.
ST Hehdl B |
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e et fepy, ST ATl St & forg e el ferT ST arel afteften st afaty, 4 e B
aiferd Qfersr @it o1 erdamd sferal & ferg fafea e iR
Sifereh STEdT W= st
%1 <90 H AR B A1 TET
(7) (8) (9)

ol i Uegha WA WY BRN A W

rfa/afafrfer/ e g wdt 1 <wn 9 o Sftrr fSe gt

BRI 1 Yfdffery/emed g den fafv= gfargfery/eTHed fohan smom
TSiaal g0 w8 S At Rfska s giasmad
(10) (1)
EIRIRRIESE-GY HEE WEHER & HAd A fodam & U e v fafues et

frafaa enur ® e & qva 8 o *1 Frafia G @ ik S
ookl & T R fauoe & <1 o &1 e W ©

BT : AFaTITS favafarme 9 feut |

feurur 1: fafgfaa =t stafy, fsme siaia $=9 TR & 35§ =
et o7 Hired =1 favm ¥ 39 ffo 9 2 sal o fordt o=
T el I8 R aFgfer i orafy € Qremoren b o o st
Tt 'l

fewur 2 : T gert & W faarie eifuert, St wfa S
wfer ® €, wfafgfe = ffe o forg fomm frg s & o =2 g
T YR wfafge =t W=t g fgfaa & forg fomm fag s
% U &l B

fewur 3 : yfafgfa & omeR W fgfe & e & fou fedt
Y gR 1 SHad, 2006 | Teet 91 39 ai@ § f9ad 88 S
ST ST i FowIRen W aemia qAifaa oad S & faer
foran e B, Frafha SnuR W ) 7 Qe 1, fger 39 <9 % sl
TH © e 8 TR SdTAE 1 HEROT U o A1 AaTHH
Hfed T S § foer 81 T € SR 98l 98 e Hed $§ U (SA
1) W fawaia g o fau I 9q9 =@ 9ame faa fed
I T RO GO U €, dad SR i fawimen W
aenfa faeaia Tt I 9a9 a1 Ja9E W HT TS Ta gueht
ST |

Ife fasrfra di=fa afufd € o Sut g odl @ § for uRftefrl § 9 @ San s § s e s

(12)

(13)

AN TR B

EWEERERIN

[T, . Ton/a7dt fam/enfass fasnierai/12/2012]
A AR 1, 3TeR diaa
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MINISTRY OF URBAN DEVELOPMENT
New Delhi, the 22nd April, 2012

G:S.R. 108.—1In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in supersession
of the Store Keeper, Deputy Store Keeper and Junior Salesman, Department of Publications, Ministry of Urban Development
(Group ‘C’ posts) Recruitment Rules, 1987, in so far as it relates to the post of Junior Salesman,except as respects things
done or omitted to be done before such supersession, the President hereby makes the following rules regulating the
method of recruitment to the post of Junior Salesman in the Department of Publication, Ministry of Urban Development,
namely:—

1. Short title and commencement.—(1) These rules may be called the Department of Publication, Ministry of
Urban Development, Junior Salesman Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale .—The number of post, its classification
and the pay band and grade pay or pay scale attached thereto shall be as specified in columns (2 ) to (4) of the Schedule
annexed to these rules.

3. Method of recruitment, age limit and other qualifications, etc..—The method of recruitment to the said posts,
age limit, educational qualification and other matters relating thereto shall be as specified in columns (5 ) to (13) of the
above said Schedule.

4. Disqualification.—No person,-

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order for reasons to be recorded in writing relax any of the provisions of these rules in respect to any class or
category of persons.

6. Savings.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen, other Backward Classes and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post Number of  Classification Pay Band Whether Age limit for direct recruits
post and Grade selection post
Pay or pay or non-
scale selection post
(e) @ 3 @ ® (6)
Junior 5%(2013) General Central Pay Band-1, Not applicable Not applicable
Salesman *Subject Service, Group ‘C’, Rs.5200—
to variation  Non-Gazetted, 20200 with
dependent  Ministerial Grade Pay of

on workload. Rs. 2400
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Educational and other qualifications required for
direct recruits

Whether age and educational
qualifications prescribed for

direct recruits will apply in the
case of promotees

Period of probation, if any

0]

@® ©)

Not applicable

Not applicable Not applicable

Method of recruitment: Whether by direct
recruitment or by promotion or by deputation or
absorption and percentage of the vacancies

to be filled by various methods

In case of recruitment by promotion or deputation or absorption
grades from which promotion or deputation or absorption to be
made

(10)

(1)

By deputation

Lower Division Clerks in the Central Government Ministries or
Departments with eight years regular service in the grade and
having two years experience in sale and distribution of books.

Desirable qualifications: Degree of recognised University.

Note 1: The period of deputation including the period of
deputation in another ex-cadre post held immediately preceding
the appointment in the same or some other Organizations or
Departments shall ordinarily not exceed three years.

Note 2: The departmental officers in the feeder category who are
in the direct line of promotion shall not be eligible for consideration
for appointment on deputation . Similarly, the deputationnists
shall not be eligible for consideration for appointment by
promotion.

Note 3: For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to 1-1-2006
(the date from which the revised pay structure based on the 6th
CPC recommendation has been extended) shall be deemed to be
service rendered in the corresponding grade pay/pay scale
extended based on the recommendations of the Pay commission
except where there has been merger of more than one pre-revised
scale of pay into one grade with a common Grade Pay/Pay scale
and where this benefit will extend only for the post(s) which that
Grade Pay/Pay scale is the normal replacement grade without
any upgradation.

If a Departmental Promotion Committee exists what is its
composition

Circumstances in which Union Public Service
Commission is to be consulted in making
recruitment

(12)

(13)

Not applicable

Not applicable

[F. No. Estt./Recruitment Rules/Jr. Salesman/12/2012]
SUNIL KUMAR PAL, Under Secy.
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