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@ am ¥ f= g wWem § Wt @ fd TR 97 gges Gehe & 'Y W @ S deh
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T II—9TUs 4
PART II—Section 4

Te WA gRT Wt feRw o wifafien fEm ek emew
Statutory Rules and Orders issued by the Ministry of Defence

&I HIATAA
(g e i faemra fawmr)
=& feoett, 23 =W, 2013

.3, 26.—Tzafd, HEUH % SR 309 F Wk SN IS WRTAT 1 YA I T 3 T STHM 3R
foreRre faramT, T& #ame™, 99 ‘T (HeR) U, Wdl M, 1998 Wi S8l d%h 3okl Ha ™, HER HeHe ‘&' adl YER WeE
‘@' I W T, H S A6 % Far sifeseid w0 gu N U sifrshaer 9 qd feRan T ® A R v A R e €, 1en
STEYM ST Tereh HiTeH, T&n wie | 9e ‘' (WeR) TR 1 Wl i Ui o fafteme s & fou frefated fem
aﬂr&%} 3‘[?41?@—

1. e AW iR U —(i) = FrEEl @1 i AW e g, @ SHEE iR fawe e, gug (v
(HeR TE@e ‘o' qU1 Wer WeHs ‘@') g, wdl e, 2013 @
(ii) 3 TSI H YRR FT AR Hi GId B |

2. U T AW, T, SIHT0T 3T A7 9 a7 U A,/ A0, —UT 1 79, G, IHH] FfH0r S A
o qon e o 3R SaEE 9 B S 3 el o Sueg o % W (1) § w9 (4) ¥ fafiie €

3. Wt A Ugld, ME-HAT iR 3 IEAW, —3H U3 W el w1 U, Sg-Hiw, AT IR I W @
Geiferd o1 o o B S Se el & W9 (5) 9 W9 (13) ¥ fafafde #)

1828 G1/2013 (165)
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4, & —a= =afm,—
() e @ =afer o Forgenn ofd =1 fSrgent aoft Sfifea €, foeme foben 2, =
(@) o o ufd = 7ot et o S ted gu frdt safi @ foare fofan 2, S ol & 9 feredt off frgfem
%1 U 81 BAT
g AR H5 TR KT T8 THIM B S 2 ok e fodre U saf #iR faame & o v i e @i fafy
% 1M TR § SR TW #E % U o eneR € q o7 fRdl safed i o9 e & g @ g2 % T |

5. Torfret e i ITfa.—ST81 $=19 TFR 1 98 9 & for TH1 A1 STavae o1 GHi=ia 8, ol o8 39 forg
I FRUT E SR Edg F R o A YA & At i aad, 31 A ® el o SuSY W SRy g e #
T

6. SATgfa.—z fael 1 1E o1, T SR, 31—+ § e 1R o= Rl W gure e gt et =g
TR 5N 39 el H GHI-q9a W S fohu 10 ekl & SrER orgfd wfadl, sgfha sHstaa, sqaud afehi 31k
11 a9 Wl & saferal & forq susier e erdferd @ |

STt

USRI AH U R G BT aa o IR EEERC e st fore S et =AfeRa
IS a9 Sl © Al % o emg-<fn
EREEIE CERE|

g
(1) (2) (3) (4) (5) (6)
1.9ER 200* (2013) TERM FH=E oA e, CERE| o & B
WHS ‘@' FEIR ® AER el e T, %.5200—
R IR fohan SNSRI 20200 TS

ST Hehal 21 Rl DPERCRE|

B, 2400

e et oy ST ool =afertall & fore stafara 1 He ol fopy ST ool aferrel aftetan w1 sy, Jafg #iE 8

3iferen 3 o= 3rdaTy % fou fafeq amg iR dfers
3TEATT Wr=ia SAfFaal i em o
AN B
(7) (8) (9)
et aht Uegla ¢ STl T BT A WG gr A TR STeTe HiffeRt ST STHeT SR STt oh Hieel W o S0
St steran STHe gr e fafs= gafaa 9 9rfa eteren gfafgfea eteren emed fohan smaom
BN 9 S arett Rfaqa 6t wfaerdan
(10) (11)
(i) 75% 9r=fd g1 o=
(ii) o d=2-1 H 5200-20200 AT T 1900 . T Fad §5-1 | 5200-20200 SGTHA TS 1900 T. U ofqq |
oA | 919 9 i At den wfed Her weed (w o YeR W ‘&' e fafia sar = ffa &
o o Hifhad fawria gfaaifan e & SR T, 25% TYE 36 U W o8 9 ek fAatha wem & wl|

T=fd gR1 TE 9 B W Hi=fd g
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(10)

(11)

g Al forelt o Hafud favmie gt |fafd 11998
H YeR W& ‘@' & g W 98 < et Hd
i 8 @ 4 2, A1 54 o 39 ue % fag difg
FfcRTTar adeT TS T80 st ST |

T 3 el & AT #i aiE Fl HeR Herne &
1 U YN0 3 dTel AfFadl & fau Jer gers ‘@' &
T3 IR =M o T Helfea fasnia gr=ifa |fafa-11 99g 9
T G i oY & @A

fewur : SET tn @t Sl & g9y o, =i st
Féeh 1 U Wl G R o ¥, A o fere forem feRen
WE, g8 378 U Afaal & oy | o fomm faean
ST ST foh 39 1T i TS UHT STEh/ATa S, STufard
3TEh 7oA Ul Tl & o8 § S Ay ag o, 398 9 5
off A T, W HA A 8 AR I AU UH TS ARl
ST SoaaX 9ol | Wi=a & fore stoet afieten =1 etafy
YHearas I F A 2 |

7% faumia gr=fa Gfafd JieE €, df s9et S oot hd gu o aftfeerfaai o @9 ot dan
ST § Tt feRan Sem
(12) (13)
faamfra wr=fa wfafa 11 1 Seed A TR B |
1. Fefed SO ST ST
w1 TE — e
2. HETHd TTAT 318 YA ol s AR
R yRmEfTE Attt 9uii-11 § My dfe
1 HIE TSR A1 THe AR —T=
3. IS YT SR Sofi-1 Stere o
‘' & 9% W ST HleRd I hig SATHRN TSR
Hafer STl 11 T Feresh TeaaI( 3 ) /e ( 37)
9 Gay 7 3 — T
(1 (2) (3) (4) (5) (6)
2. 9YER 235* (2013) TER &= oA e, AR T B 18 W 27 9 o
TR *HRIVR & STER ¥ ¥ig ‘7, . 5200— (5T TR R AR STgeel
‘&' R gfEdd fhan s ewrst, 20200 oA STRY & STIER TR
ehell B Rl Td U g Tereh! ol WIEIROT Sl ohi
1900 . <o ® wrefte o9 @i ergf
St steran SATged St
steren o= TU=g ol § watda
sreafefa & fog Yoo od q
w1 FE ST R D) |
feuor : erefelel & Ame o
3T | S1auia & & fag
fotfae A 37 W& & fag
&7 STHM d TR HieA
& forr # farffie stee w&q

I s 3ifqm fafer g
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(7) (8) (9)
arfard ¢ Fﬂ"lﬂﬁ@?ﬂ T
(i) Tt A=A o€ etYen favafaae™ 9 124
el FHged S|

(ii) P W BT T

SIS AT @ 35 K Ui fife

fe=t <1 @ 30 w18 Ufd fe

(35 o1& fd fie e 30 318 ufd e oois v &
fore 5 STt a9 1 ef|a ¥ 10500 Foit fedem wfa

21/9000 Fsit Feqv Wl i1 & 7 qET 7) |
qHI-10 e
(10) (11)
et Wil g EIEERE]
(12) (13)
faawira gt wfafa 10 1 99 (Ife | faur &5 FETIF TR |
% fero)
1. Heg T A YA HT T —37E7e]

2. HaTHd T A1 JANTRICT & & SIS SRl —dRe

3. Tordll 11 FRTRTTerl/ETomT =1 Jeaerd | i Th
Al St He o T/ SR & weei
% THqed A1 ST S % (o 1 &l — T

[T, G. AMEfafa/76257/97SR 988 ‘&' U9 @ /3 IRSR/E/11/02 ]
T, . Y9R, AR wfug

fewqur : qa fr WG & U9 | gen wLfem 11(81) faAiw 29 w8, 1998 # weriferd ford T3 o)

MINISTRY OF DEFENCE
(Department of Defence Research and Development)
New Delhi, the 23rd April, 2013

S.R.0. 26.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in supersession
of the Defence, Research and Development Organisation, Ministry of Defence Group ‘C’ (Stores) posts Recruitment
Rules, 1998, in so for as they relate to the post of Store Assistant ‘A’ and Store Assistant ‘B’ expcept as respects things
done or omitted to be done before such supersession the President hereby makes the following rules regulating the method
of recruitment to the Group ‘C’ (Stores) posts in the Defence Research and Development Organisation, Ministry of Defence,
namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Defence, Defence Research and
Development Organisation, Group ‘C’ (Store Assistant ‘A’ and Store Assistant ‘B’ ) post, Recruitment Rules, 2013.
(2) They shall come into force on the date of their publication in the Official Gazette.

2. Name of post, number, classification and pay band and grade pay/pay scale .—The name of post, number, its
classification and the pay band and grade pay/scale of pay attached thereto shall be specified in columns (1) to (4) of the
Schedule annexed to these rules.
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3. Method of recruitment, age limit and other qualifications etc.—The method of recruitment to the said post, age
limit, qualification and other matters relating to the said posts shall be as specified in columns (5) to (13) of the Schedule.

4. Disqualification.—No person—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any

person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing relax any of the provisions of these rules with respect to any class

or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time.

SCHEDULE
Name of post Number of Classification Pay Band Whether Age-limit for direct recruits
post and Grade selection post or
Pay/Pay Scale  non-selection post
M @ 3) @ &) (6)
1. Store 200* (2013) General Central Pay Band-1: Non-Selection Not applicable
Assistant *Subject to Service, Group  Rs.5200—
‘B’. variation de- ‘C’, Non- 20200 plus
pendent on Gazetted Grade Pay
workload Ministerial Rs. 2400

Educational and other qualifications required for

Whether age and educational Period of probation,

direct recruitments qualifications prescribed for if any
direct recruits will apply in the
case of promotees
(7 (8 ©)
Not applicable Not applicable Not applicable

Method of recruitment : Whether by direct
recruitment or by promotion or by deputation or
absorption and percentage of the vacancies to
be filled by various methods

In case of recruitment by promotion or deputation or absorption,
grades from which promotion or deputation or absorption to be
made

(10)

(1)

(1) 75% by promotion.

(ii) 25% by promotion on the basis of Limited
Departmental Competitive Examination from Store
Assistant ‘A’ in the Pay Band-1, Rs. 5200-20200
plus Grade Pay of Rs. 1900 with five years' regular
service in the grade, failing which by promotion.

Promotion :

Store Assistant ‘A’ in the scale of pay of Rs. 5200-20200 plus
grade pay of Rs. 1900 in PB-1 with eight years regular service
in the grade rendered after appointment thereto on regular basis.
Provided that the eligibility service for promotion to the post of
Store Assistant ‘B’ shall continue to be five years for persons holding
the post of Store Assistant ‘A’ on regular basis in the respective
Departmental Promotion Committee-II Group on the date of
notification of these rules.
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10

(1)

Provided that if the total number of Vacancies to be
filled in a year in the grade of Store Assistant ‘B’ in
the respective Departmental Promotion Committee I1
Group is less than 8, no Limited Departmental Com-
petitive Examination shall be held for the group in
that year.

Note : Where juniors who have completed their qualifying/
eligibility service are being considered for promotion, their seniors
would also be considered provided they are not short of the requisite
qualifying/eligibility service by more than half of such qualifying/
eligibility service or two years, whichever is less, and have
successfully completed their probation period for promotion to the
next higher grade alongwith their juniors who have already completed
such qualifying/eligibility service.

If a Departmental Promotion Committee exists, what is its

Circumstances in which Union Public Service

composition Commission is to be consulted in making recruitment
(12) 13)
Composition of Departmental Promotion Committee IT Not applicable.
1. Head of the Concerned Establishment
or Laboratory —Chairman
2. An officer not below the rank of Senior
Administrative Officer Grade-II or equivalent
Officer of the concerned Establishment or
Laboratory —Member
3. An Officer not below the rank of Senior
Administrative Officer Grade-I or Scientists
‘C’ who does not belong to any of the
constituent Establishment(s)/Laboratory
(ies) of the respective DPC-II Group. —Member
M @ 3) @ Q) ©
2. Store 235% (2013) General Central ~ PayBand-1:  Not Between 18 and 27 years.
Assistant *Subject to Service, Group Rs. 5200— applicable (Relaxable for Government servants
‘A variation de- ‘C’, Non- 20200 plus upto forty years in the case
pendent on Gazetted Grade Pay of general candidates and upto
workload Ministerial Rs. 1900 forty five years in the case of

candidates belonging to the
Scheduled Castes or the
Scheduled Tribes or the Other
Backward Classes in accordance
with the instructions or orders
issued by the Central
Government).

Note : The crucial date for deter-
mination the age-limit in the case
of candidates shall be the last date
of receipt of applications from as
specified in the advertisement of
Defence Research and
Development Organisation for the
posts.
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) ) )

Essential : Not applicable Two years

12th Class pass or equivalent from a recognized Board or
University.

Skill test on Computer :

English Typing @ 35 words per minutes or Hindi Typing
@ 30 words per minutes.

(35 words per minutes and 30 words per minutes correspond
to 10500 KDPH/9000 KDPH on an average of 5 key depressions

for each word).

Time - 10 minutes.

(10) Y
By direct recruitment Not applicable
12) 13)
Composition of Departmental Promotion Committee (for considering Not necessary.
confirmation)
1. Head of the Concerned Establishment or Laboratory —Chairman

2. Two senior officers of the concerned Establishment or Laboratory —Member

3. An Officer from another Laboratory/Establishment or HQrs
equivalent to or above the rank of the members of the concerned
Laboratory/Establishment —Member

[F. No. DHRD/76257/Store Assistant ‘A’ & ‘B’/ RRs/C/P/02]
S.D.BHASOR, Under Secy.

Foot Note : The previous rules were published in the Official Gazette vide S.R.O. No. 11E dated the 29th May, 1998.
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= feeelt, 8 WE, 2013

w3, 27 —Tufd, WiauE & SR 309 F W SN ST Wil 1 YA H g R Ak TSR g
(3= goft feafues iR e1eR it fafuss) wrelf fram, 1999 it 37 9l & faany eifuenia e gu o T sifersrmo @ qd fopan
T R A1 A 1 A oAl T R, e w9 gt e W e1er Soft fefe $fR wer gvft fofues @ ui ot w5t
gt 1 ot s & forg frefatea fem o €, sl —

1, dfere 7w 3T URw.—(1) 37 freml % diva 9 e SR gen (S=9 9ot fafye @ik eer gof
fafur) a9 ‘@’ ws, wdf fam, 2013 7 |

(2) 3 TS99 § YRR hi TRE H 999 S |

2, @] BF.—3 frre 9 frawi @ Sres gyt & v (1) ¥ fafafis w&i &t arg g |

3. UGl ot GEAT, TIRTUT 31X AT 9 qT A AT AT AqTH, 39 UaI h1 &1, IThT TR0 SR 37
o S qel U Se A SaEE o 2 S g e 9 Sues ogE % w9 (2) 9 w9 (4) ¥ fafide €

4, Wt A Ugla, MG-TAT R 3T AT, —3H U5 W el kI UgfA, -, AT 3R 7Y Gaifera
I A 9 B S S g & W9 (5) WY (13) § fafRe E

5, fEar—de =afe,—
(%) Fomm 18 =afe 9 fowen afa o1 et ol sifaq 2, foeme fean =, =

(@) oA et ufd = eroft et & Shifed @d gu foredt safa @ foare foman 2,
IR 91 R g 1 9 TE BT

g AR H5 TR kT T8 THIM B S © ok e fodre U sAfe #iR faame & o g i o] @i fafy
% o1 TR § SR TW #E % U o oneR € d o7 foRdl safed i g9 e & g @ g2 % T |

6. Torfaret & it vTfe.—STel 19 TR &1 98 T 2 Toh U1 1 Tevash 91 GHi=ia 2, 981 98 9% fog
S HRO B IR AEEg F SR G ik Yo N ¥ wWeyl w5k, 3 el @ et suey w fed ot @ yad @
HfFaal 1 aqred, AR gRI e & weh |

7. S —g el 1 i 91, T8 RN, 31— § w2 iR 31 el ® g T rent, i i
TN g 39 Hatl H TAg-HHd T AW fohT T ST_e & S8R STgiaa sfai, sTggied sentadi, 37 frse o, qaqe
fent 3R o1 forom et & safemal o forg Susier e a7ufer @ |

ST
USRI A U R G EuicTu U o 3R o el EY el feRu ST aTel saferE
ERERCES CERE| & forg s
qe
(1) (2) (3) (4) (5) (6)
I=T GO 3286* (2013) TERTHE A S CERE| 18 T H 25 o THN HeIhi
fafaw “HEIR & SR Hal 99 ‘T, 5200— foru et o @R ergf
W URed R ereaE 20,200 & 3R Sifd iR erqgfea SHwfa =t

ST TRl € | Rl I o <o ® uie oY iR ffere |
2400 &.
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Y oxeff ferw ST oot SAfaaat & fag stiferd WY oeff fohw ST et SAfaqal Ofeten i ety afg wiE @
3iferen 3 &7 ATy % fou fafeq amg iR dfers

STEATC Yr=Ta =Aferaal ot gen

A B A1 e

(7) (8) (9)

ot A=y T faeafergamerd #t s=er EWEEEG Hieft el o o 31 =l
et

et st ugfd : ot g gl @ W=t R A
Haffery/ e g1 e fafv= gsfae g/ o
S arett e st gfaerdan

ARy Sff ey e SR ikl ot <90 | o St S witar
gfafgfer/ e fan smom

(10)

(11)

Ur=ta : 9i=fd g/ 65 gfaerd difaa faamig
i qen < AeIH | Y=g g 25 gfae |
Hielt el : e ot grr 10 gfave |

U=t fewmur ¢

(F) 3R goft fafge (1900 %. U< aa9) § ° Wi=ifd gN 65
wiqera T 3o goft ¥ e o fafaa dan =1 & fogs 7 @
ThA R et ot gr |

(@) T 3R gt fafyes +1 Sifa fauria gfeartt wder =
e | YT g 25 gfaer i 39 9ot ® o= o fafha wen
w1 g | forge 7 8 g W el ot gr |

fewur 1 : S=T w8 wive =feqal & gdy |, =i o9 e/
T el G A 7, Wit & for fomm feman < w1 @, sl s
Ste Al o Hag § +f foar foran STom o= 9% 79 Saish 37
BRI i TS UH STE /U Hal, AU STEh/arar Hal & onY 9
afes QA S ad |, 599 9 St oft 9 2, FH 78 SN S=A o
ot 2, oell Sead goft § wfd & faw srodt uftehen @ stafy
YHerargas I H A 2 |

fewur 2 : W= % foT =Fad s Hal i AT & JAH & fog
1 SHa, 2006, 9% ARG TG B3 L a4 &R i gt
W T daq faaia 1 T 7, @ gd et sifuert g frafia
SR T T T YT A AT i FaRIfen o smenfia aeerm i
FAA/ATTEA H Y TS Yo AT i ST |

Ife faurita gr=ifa afifa 2, 9 SHe! go=mT

adt e T uftfeafaal o 99 < g
A | et fRar S

(12)

(13)

e ' faunia w=fa wfufa (Wfa eiR gt w

foom & & fa) -

(1) &= TSR a1 IHhT AHTaerdt S Teftaqor

] el B |

TSR o1 FAqed i Ofed § = &1 7 81 | —31eAs

(i) RS SRR a1 FAged

sAfererTt foreent fawm @ gey 7 &

—Te=
(i) w9 ‘= fafafeem wsafd sy = sl
—Te=
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(1) (2) (3) 4) (5) (6)

2. e goft 3011% (2013) TERO S A S FEIA 18 = 3 25 T & <
fafrw RN & YR Te T ‘T, 5,200— (=T TR GRT qHI-T5
W ufedH fF swre, 20,200 %. 3R W SR fRT T STgReRT A
ST TRl T | CRRlECIED PERCRE| AR & STTER 40 I8 aF
1900 &. forferet =kt ST Hehell © 1)
feurur @ sy-dw sEERa
F & fore fHufgs aie ara
T i STeRA W
% forg fra =0t T8 sifaq aie

g | (3 T T oifam ada
S 3THY, BTG, STEUIEd
Forqu, fafem, SH-wvHR T
% IeE we, fearad T=9 &
e S wfifa fret qen =
5ot & it 3u-wE, iedm
IR R g T g %
srfefal & fou fafeq =t
TR )

fewor : IR wEEE &
eAH ¥ 39 9G] i ared oA
R frgfea st <90 o v A
o Sg-Hm SEeid s
for faoioes aire @ sifam
@ g 59 q@ SR
FEeE ¥ AW deH % fou
el T

(7) (8) (9)
(i) fordt wm=ran ur &S = favafasae™ 9 7, W9 10 ¥ ST et syeft o fow 3 ot
123 e A | i
(i) g WYl fie 35 3% =t =AaH
T & W STUSH | <oy A et o
30 I8 Yfd e &t =Fad 7Ifd & @
RN ey Il g =R |
(Y IR % feIu oiga 5 oft gare
T 10500 HEUTH 9000 F THET
35 wsg wia fiee @i 30 st wid fie)
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(10) (11)
() w5 65 e | () Srohemg : wfafmfaa, qaftibr ( syagd dfent & foe)
Gy  wfatERR/gArESE (e e % fog) I, AR, TP YAER W, GARR HoR SR SR erwee/
BN 10 wfaer| SHRE 2 1 Toh UNOT HY @ SR hI & WIS e
(i)  wfHa faaria Tden & wream 9 W=t g SHIfHR/ ek Hiteh S Tk of W s1afy & i) etd o Temiafa
10 gfeer| o W el € SR & 7 % aref el st o forw ferfea dferes
(v) H9E ‘T’ e weEiE § @ Srad- e T 21 39 W o e farn St wfE 5o 8 e e,
TE-30geAl & SMUR W U1 81 5 Y SAfYRIREl i 36 aii@ ¥ S9! 98 wvre aal 9 i
wfer| fopan e @, wfafgfem o fsie @ @ ST 9 qAfESE
fewur : 3fs W (i) & 14 Sy Rfw=i +t & fevA W S W@ J@h|
T T STU WY 37fereh HHER Ten 2ifdd wd (i) wfra fauria oher & ueEm 9 Wt
& il et w1 U tfe HEe woggsEed 10 e Rferai 1800 &. & U 964 % Tqe ‘7' HHurEs
ool o Sgud et st oA & forg fermm feman AT s 1 favafaered | 124 e Sl e oIk faemta
S aifer gd wia A Y W@ HHEnE ™ 3TE T o STHR W A1 o Fafaa g &1 8| g & fag
I8 vEd foem fopan S, S 1 A wden e Aferhaw - 45 o 21 erglea Sfaal SR e
FW T Sl & ferg 50 o 2
(i) W

5 wierer Rferrar wwg ' St sHeurig= § Seda-ue
ST & SR T T8 S| iS4 1800 &, ¥ o9&l |

i o Frafid oo w1 2|
(12) (13)

g ' fauria wefe |fiafa (Wefa w faem w e < T
%TFH{):—
(i) TCA TSR A1 SHehT AASERT S 3Teffaqor

TR a1 Toged i dfed @ = &1 9 = — T
(ii) TR FSTRR A1 T e
(iii)y Tz ‘' Tafaferm Tsmfya sifys =1 sl — =

sifereRTdt it faam | Hefua =1 &

[T, . 9iE.-IVEt/750 14/fAfaen i al/emetr 9am/1672.(f.) ]
%, %, 2UN, 31eX |iEa

New Delhi, the 8th May, 2013

S.R.0. 27.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Military Engineer Services (Upper Division Clerk and Lower Division Clerk) Recruitment Rules, 1999, except as
respect things done or omitted to be done before such supersession, the President hereby makes the following rules,
regulating the method of recruitment to the posts of Upper Division Clerk and Lower Division Clerk in the Ministry of
Defence in Military Engineer Services, namely :(—

1. Short title and commencement.—(1) These rules may be called the Ministry of Defence, Military Engineer
Services (Upper Division Clerk and Lower Division Clerk) Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shall apply to the posts specified in column (1) of the said Schedule annexed to these
rules.

3. Number of posts, classification, pay band and grade pay and pay scale.— The number of said posts, their
classification, pay band, grade pay and pay scale attached thereto shall be as specified in columns (2) to (4) of the said
Schedule.

4. Method of recruitment, age limit and other qualifications, etc.—The method of recruitment, age limit,
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qualifications and other matters relating to the said posts shall be as specified in columns (5) to (13) of the aforesaid

Schedule.
5. Disqualification.—No person,—

(a) who have entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any

person from the operation of this rule.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the other Backward classes, ex-Servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this

regard.
SCHEDULE
Name of Number of Classification Pay Band and Whether Age-limit for direct recruits
post posts Grade pay/ selection or
Pay Scale non-selection
post
) @ 3 @ ® (6)
1. Upper 3286*(2013) General Central Pay Band-1, Non- Between 18-25 years
Division *Subject to Service, Group Rs. 5,200— selection (Relaxable for Government
Clerk variation “C”, Non- 20,200 Grade Servants upto forty years and
dependent Gazetted, Pay Rs. 2400 further relaxation for five years
on workload. Ministerial in case of the Scheduled Caste

and Scheduled Tribe.

Education and other qualification required for
direct recruitment

Whether age and educational
qualification prescribed for
direct recruits will apply in the
case of promotees

Period of probation, if any

(N

(8) ©)

Bachelors Degree of a Recognized University

No Two years for direct
recruits

Method of recruitment : Whether by direct
recruitment or by deputation or absorption
and per cent of the posts to be filled by various
methods

In case of recruitment by promotion or deputation or
absorption grades from which promotion or deputation
or absorption to be made

(10)

(11)

Promotion :

65% by Promotion
25% by Promotion through Limited Departmental
Competitive Examination

Direct Recruitment :
10% by direct recruitment.

Promotion :

(@ 65% by promotion from amongst Lower Division
Clerks (Grade Pay of Rs. 1900) with minimum eight
years of regular service in the grade failing which
by direct recruitment.

(b) 25% by promotion through limited departmental
competitive examination of such Lower Division
Clerks who have rendered five years regular service
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(11)

in the grade failing which by direct recruitment.

Note 1 : Where juniors who have completed their qualifying
or eligibility service are being considered for promotion, their
seniors shall also be considered provided they are not short
of the requisite qualifying or eligibility service by more than
half of such qualifying or eligibility service or two years,
whichever is less and have successfully completed their
probation period for promotion to the next higher grade along
with their juniors who have already completed such qualifying
or eligibility service.

Note 2 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to 1st January, 2006 being the date from
which the revised pay structure based on the Sixth Central
Pay Commission recommendations has been extended, shall be
deemed to be service rendered in the corresponding pay/pay
scale extended based on the recommendations of the said Pay

Commission.
If Departmental Promotion Committee exists, what is Circumstances in which Union Public Service
its composition Commission to be consulted in making
recruitment
(12) 13)
Group ‘C’ Departmental Promotion Committee (for considering Not applicable.
promotion and confirmation) :—
@i Chief Engineer or his nominee not below the rank of

Superintending Engineer or equivalent. —Chairman
(i) Executive Engineer or equivalent —Member
(@iii) Group ‘A’ Civilian Gazetted officer ora

Commissioned officer not connected with

the Department —Member

) @ 3 @ ® (6)

1. Lower 3011*(2013) General Central Pay Band-1, Non- Between 18-25 years of age
Division *Subject to Service, Group (Rs. 5,200- selection (Relaxable for Government
Clerk variation “C”, Non- 20,200) Grade Servants upto 40 years

dependent Gazetted, Pay Rs. 1900 in accordance with the

on workload. Ministerial instructions or orders issued
by the Central Government
from time to time).

Note 1 : The crucial date for
determining the age limit shall
be the closing date for receipt
of application from candidates
in India (and not the closing
date prescribed for those in
Assam, Meghalaya, Arunachal
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(6)

Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Ladakh
Division of Jammu and Kashmir
State, Lahaul and Spiti district
and Pangi sub-division of
Chamba District of Himachal

Pradesh, Andaman and
Nicobar Islands or
Lakshadweep).

Note 2 : In respect of posts the
appointments to which are
made through the employment
exchanges, the crucial date for
determining the age limit in
each case shall be the last date
upto which the employment
exchanges are asked to submit

the names.
(N ®) ©)
@) 12th class pass from a recognized Board Yes, to the extent Two years for direct
or University. indicated in column (10) recruits

@)  should pass type writing in English with a
minimum speed of 35 words per minute or in
Hindi with a minimum speed of 30 words per
minute on computer (35 words per minute and
30 words per minute correspond to 10,500
KDPH/9000 KDPH on a average of 5 key
depression for each word).

(10)

(11)

@ 65% by direct recruitment. @)

(i) 20% by deputation/re-employment (for
ex-servicemen).

(iii) 10% by promotion through limited
departmental examination.

(iv) 5% by promotion on the basis of
seniority-cum-fitness from Group ‘C’
non-industrial employees.

Note : If more of such employees then the

number of vacancies available under clause

(i1) qualified at the examination, such excess

number of employees shall be considered

for filling the vacancies arising in the

subsequent years so that the employees

qualifying at an earlier examination are (i)

considered before those who qualify at

alater examination.

DCRE : Deputation/re-employment (for Ex-
Servicemen)

The Armed Forces personnel/Combatants personnel
from corps of Engineers holding the rank of Naiks,
Hawaldars, Naib Subedars, Subedars, Subedar Majors

and Honorary Lieutenant/Honorary Captains due to
retire or who are to be transferred to reserve within a
period of one year and have the requisite qualifications

as prescribed for direct recruits under column (7) shall

also be considered. If selected, such officers shall

be given deputation terms upto the date on which

they are due for release from the Armed Forces;
thereafter they may be continued on re-employment
terms.

Promotion through limited departmental

examination :

10% of vacancies shall be filled from amongst the
Group ‘C’ non-industrial staff in the grade pay of Rs. 1800
and who possess 12th Class pass from recognized Board
or university and have rendered 3 years regular service in
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(11)

the grade, on the basis of departmental qualifying
examination. The maximum age limit for eligibility for
examination is 45 years (50 years of age for the Scheduled
Caste and the Scheduled Tribe).

(iii) Pormotion :

5% of the vacancies shall be filled on seniority-cum-fitness
basis from Group ‘C’ non-industrial in employees who have
three years regular service in the posts with the grade pay

of Rs. 1800.
(12) (13)
Group ‘C’ Departmental Promotion Committee (for considering Not applicable.
promotion) :—
(i) Chief Engineer or his nominee not below the rank
of Superintending Engineer or equivalent. —Chairman
(i) Executive Engineer or equivalent —Member

(@iii) Group ‘A’ Civilian Gazetted officer ora
Commissioned officer not connected with
the Department —Member

[F. No. PC-IVB/75014/Clerical Cadre/RR Amdt./CSCC/167/D (Apptt.)]
K. K. DAIMARY, Under Secy.

¢ feeedt, 7 W€, 2013

i 28 —gafd, WfaHE & STIET 309 ® WIF 5N YA WK B TAT HA Y X W@ HAe™
(EhR) ol 1|, 1983 i S o1l % fgarg stk s g, 5 T siferhur 9 vt foRan T A1 i 1 el
fohan T B, e W ¥ d@sR % 9% Wt 1 ugfa o fafam s & o frefated fem e € srefq

1. G AW 3R URW.—(1) =7 Fomi 1 Gfered 1 @0 waeE, dereR (W CE Ug)  odt e, 2013
g

(2) 3 TSUA § YHRHE hi TG H 999 S |

2. U8 WE&AT, TEHT0T 3T Ja o€ a7 U A7 AT AqTHH,— 3R] I8 AT, ST TR0 3K IHeHT A o€
AN U I A1 SATHE o8 € S 37 FEEl @ Sues e b W (2) ¥ W (4) # fafafde #

3, Wl @t gghd, Mg-Hr iR o SEAIT 3nfe.—Sad 9% W dl w1 Ughd, Sg-d, SR i e
Geiferd o= 91 o BT S So SR % W9 (5) W& (13) H i €

4, Frgar—ae =afm,—
() o T safer @, forhn ufa =1 frgent ot Sffa 2, foome foran €, =
(@) e eres ufd =1 eroeft oot & Sifed wd gu frdt =afe 9 foame ffan €,
I 98 W Fgfo 1 9= @Y g
g AR H5 TR KT T8 THIM B S 2 ok e fodre U sAfa #iR faame & o v i e @i fafy
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% 1 TR § R TW FE % U o onem €, @ 9% TRt safed 1 g9 frem & wadd 9 =2 S e |
5. Torfrer & o vifer.—Sel S=1a TR 1 98 T ¢ o U9 1 Trowaes 91 G 2, 98] o8 39 fou
S HRO B IR AEEg F A G Ak Yo S G Wyl e, =9 Tl & Rt suey w e o @ yadd @

Hfeal 1 dred, AR g fFfora s " |

6. SATgfa.—z fel 1 1 o, TY TR0, 31— § e iR o= Rl W gure e gt et S
TR N 39 el H GHI-Hud W SR fohT Tu skl & SrER orgfud wfadl, sgfha sHstaal, sagd afehi 31k
=1 a9 Wl & saferal & forq susier e ardferd @ |

et
WHAE W HE EUiETY aa o 3R ERE| e el feore ST aret st
PERCKE 31T % fore smg-+m
ELELIE 3TEA
4
(N (2) (3) (4) (5) (6)
ABHR 3% (2013) TER &I oA de-2, o & B ] & B
FHTIIR qar wE ‘|, 9300—
YR T S NS EIEG] 34800 .
e faman G EERIECID) (I T
S EH € | 4200 %.)
iy ot fopw S aTel At & fore erfara g odt fhu 9 aret sfwai ufdien w5 safy, aft #iE =
3iferen 3 &= 3ty % fou fafeq amg iR dfers
3TEAE Yi=Td Al bt <90 H
A B 1 e
(7) (8) (9)
EIEERE] AN TR B T 9 & QA i

% faw g a9 |

el Rt Uegfd : ool T gRT A1 Wi=ta g A
iRt =1 e gra den faf= wgfoat
BRI R’ S areft fifaaal st wfaeraan

AR/ Sff ey e SR ikl ot <90 | o SR S wretar
gfafgfer/ e fean smom

(10)

(11)

Sfafgfe g1 TR o & e I
it e/ qafareT gr |

g :

HET TR & T T S

(F)(i) < g Frevfaam § g9 9% une 7R g §; A

(i) TS=e17 gt Frev/faem & o= Se-1 & 2800 . 1 I 3 o
5200—20200 &; & IqTHH A THGed H AT SR W 98 W
frfe = gvenq 39 9oft ¥ <aq 98 a¥ S da1 # 7 A

(iii) fo= 7ot Freyfaam & 3a7 Se-1 7 904 2400 &. I oA
5200—20200 &; & IqTHH A THGed H AT YR W 98 W
frfem o vera 39 9ot o =ae <9 9d T qal # 7; 3R
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(1)

(@) (i) fo=i afecm wfeem ok gey "M a1 9nged |
Uehe a1 oi@n HrE § Wi g e e eIk e T Uk,
@ 3T ST HTE 1 A T hT SHE Bl A

(ii) = = WeR & fodt gufed oen fasm g weferd
ST e Hell 1 Hqed e Sl 6t 8l |

(e St & for) (wffraferm, gt )

T 9 & SRR SRR FHIRIE STTHHL gieRd o hiiieh!
% gag o off fomam foman Som it v o &6t erafy & ffax danfg
B ot € o1 Red § womiaia 7Ry oM o € @R R U
ariferd e iR fafed g & | U@ =t 1 59 Al 9
gfargfea & el ™ @ S 9 aie ¥ 3% w9 99 9
e fopan ST €; Feae=ia S8 qARTESH TR o4 @ e ST gk
2 (Tafae i & gfafee @ erfuanfiar 1 e q gAfEism) |

feurur 1 : yfafgfaa ot srafy, o sidfa S=ia WaER & 35 =
et o7 Hired =1 favm ¥ 39 ffo 9 2 sal o forddt o=
T Aed U8 W Fal1gfr st erafr 8 wremoran dF o 9 sifers
T2 A | it W fgfen & foaw stfushan -4 STeRd
I A 1 ATTH T Hi 56 96 9 s ==&l g |

fewur 2 : yfafgfe & omeR | fgfe & wasA & fag, k@
1 S, 2006 A1 € ARG S0 B8 S 9a- S w1 fawfen
W e TR o S faeaia w5 R R, 9 qd fed
Afysit g1 Faffd oMYR W &t T War &l ddd AN &
Tomifen w senfa fomaia Teqm ™ U 9a9 21 9a=9 | i 18 e
THEh ST faar soeh o Set Tk o Sifeek Id qRifard SaEe 6
foetad T U § W IS 3 A1 SaHE | R e R SR Sl
9 @9 *1 fawR sad T 98 (9R) & fore foman smom s faen
ot 3= & U a9 A1 AATHE T i U |

I faunfia W=t afafd 2, o gt g et e | Fo aRfeorfet & de e e

ST § TSt fepan smam
(12) (13)

g ‘@' faurnia w=fa wfufa (gEgd Sfet & gAtEe T Wl Yo SN W e 39 g

w gfie & Helg W) - STIRAF T e TR T % FHIH 3T F

() TRy gfea (Ta9e) —31ee e yfaffea /gt & foe ==m &=

(i) Trdereh/= afea (fafaaam g=m yeie gar) e HE

(iii) TemeR/39 | (dem) — e

(iv) Treereh/3a foia wemesR (T iR qe

EIRIGE)) — =

(1. §. T-48014/1/2010-T&T (¥ /9-1) ]

%, Tl 3TeR |iea
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New Delhi, the 7th May, 2013

S.R.0. 28.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in supersession
of the Ministry of Defence, (Accountant) Recruitment Rules, 1983, except as respects things done or omitted to be done
before such supersession, the President hereby makes the following rules regulating the method of recruitment to the post
of Accountant in the Ministry of Defence, namely :(—

1. Short title and commencement.—(1) These rules may be called the Ministry of Defence, Accountant, (Group
‘B’ post) Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and pay band and grade pay or pay scale .—The number of the said post, its
classification and the scale pay attached thereto shall be as specified in columns (2) to (4) of the said Schedule annexed to
these rules.

3. Method of recruitment, age limit and other qualifications, etc.—The method of recruitment, age limit,
qualifications and other matters relating to the said post shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualifications.—No persons—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for doing so, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concssions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post Number of Classification Pay Band Whether Age-limit for direct recruits
posts and Grade selection post or

Pay/Pay Scale  non-selection post

M @ 3) @ Q) ©
Accountant 3% (2013) General Central Pay Band-2, Not applicable ~ Not applicable
*Subject to Service, Group  Rs.9300—
variation de- ‘B’, Non- 34800
pendent on Gazetted, Non-  (Grade Pay
workload. Ministerial Rs. 4200)
Educational and other qualifications required for Whether age and educational Period of probation,
direct recruits qualifications prescribed for if any

direct recruits will apply in the
case of promotees

(7 (8 ©)

Not applicable Not applicable Two years for Armed
Forces Personnel
re-employed.
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Method of recruitment : Whether by direct
recruitment or by promotion or by deputation/
absorption and percentage of the vacancies to
be filled by various methods

In case of recruitment by promotion/deputation/absorption,
grades from which promotion or deputation or absorption to be
made

(10)

(1)

By deputation for Armed Forces Personnel.
Deputation/re-employment.

Deputation :

Officers from Central Government :

(a) (1) holding analogous posts on regular basis in the parent cadre
or department; or

(i1) minimum six years service in the grade rendered after appointment
thereto on a regular basis in the scale of pay Rs. 5200-20200 with
grade pay of Rs. 2800 in Pay Band-1 or equivalent in the parent
cadre/department; or

(iii) minimum ten years service in the grade rendered after appointment
thereto on regular basis in the scale of pay Rs. 5200-20200 with
grade pay of Rs. 2400 in Pay Band-1 or equivalent in the parent
cadre/department; and

(b) (i) who have undergone a training in Cash and Accounts work in
the Institute of Secretariat Training and Management or equivalent
and possess three years experience of Cash, Accounts and Budget,
or

(i1) A pass in the SAS or equivalent examination conducted by any
of the Organized Accounts Departments of the Central Government.
(For Armed Forces Personnel)(Deputation/re-employment)
Armed Forces Personnel of the rank of Non Commissioned Officers/
Junior Commissioned Officers who are due to retire or to be
transferred to reserved within a period of one year and having the
requisite experience and qualification prescribed above for
deputationists shall also be considered. If selected, such persons
will be given deputation term upto the date on which they are due
for release from the Armed Forces and thereafter, they may be
continued on re-employment basis. In case such eligible officers
have retired or have been transferred to reserve before the actual
selection to the post is made, their appointment will be on re-
employment basis (re-employment upto the age of superannuation
with reference to civil post).

Note 1 : Period of deputation, including period of deputation in
another ex-cadre post held immediately preceding this appointment
in the same or some other organisation/department of the Central
Government, shall ordinarily not to exceed three years. The maximum
age limit for appointment by deputation shall be not exceeding fifty
six years as on the closing date of receipt of applications).

Note 2 : For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to 1st January
2006 (the date from which the revised pay structure based on the
Sixth Central Pay Commission recommendations has been extended)
shall be deemed to be service rendered in the corresponding grade
pay/pay scale extended based on the recommendations of the Pay
Commission except where there has been merger of more than one
pre-revised scale of pay into one grade with a common grade pay/
pay scale, and where this benefit will extended only for the post(s)
for which that grade pay/pay scale is the normal replacement grade
without any upgradation .
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If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public Service
Commission Commision to be consulted in making recruitment
(12) 13)

Group ‘B’ Departmental Promotion Committee (for confirmation =~ Consultation with the Union Public Service
re-employed ex-servicemen) : Commission necessary when an Armed Forces.

@i Director/Deputy Secretary (Establishment) —Chairman Personnel among others is in the field of selection
(i) Director/Deputy Secretary (Civilian Management for deputation/re-employment.

Information Service) —Member

(iii) Director/Deputy Secretary (Pension) —Member

(iv) Director/Deputy Financial Adviser —Member

(Establishment and main office)

[F.No. A-48014/1/2010-D(Est. I/GP-I]
K. MURALLI, Under Secy.
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