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PART II—Section 4

Te WA gRT Wt feRw o wifafien fEm ek emew
Statutory Rules and Orders issued by the Ministry of Defence

eI HIATAA
8 fewett, 17 W2, 2013

. frem, 29—, WfauH & SweR 309 % W §RI YR WAl 1 WA H U SR WA Y ‘T’ e
(T et Han/a Ssifredt werfararera/sifer &= @ famr) oeff fam, 2004 1R S Oe ‘@' wEfem ifer (S0
SSITToRY Hal/E1 TSRl FRTfaenera/s s sl o fa=1) ot 99, 2004 1 37 9l & fqama s1fushia s g 5= T8
fusoT | Yeel TRl T © A1 R 1 A TR T €, e siefers (ST SShfd Qe SSifEd werfernery/gsifen
F=l ¥ f) & o8 W ol w1 ugha o fafe s« o frefated fem o 2, sl

1, wfere T 3T AR —(1) 27 FEdl o S 91 @ g3er, 9 i eteieres (A gSiEd gan/e
TSt weTfemer/gshfer #=i @ fo=1) oqe ‘@’ ug odf fam, 2013 €

(2) 3 TSI § YW I TG Hi Y S |

2. U8 HE&AT, SfieRTuT 3T da7 35 3 U a7 a1 a9, —3o U 1 GEAT, SHBT 0T SR I o
o 91 U o A1 AqTHH 98 B S S el O Sueg e % W@ (2) U we (4) ° fafifRe ©

3. el @t Ugla, Y- 3 =T EAY Infe 3o TR W ol T wsfa, Sg-wHw, A SR 3T
Geferd o= < o B S Se SgEl W9 (5) ¥ w9 (13) ¥ fafife ¥

2080 GI/2013 (185)
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4, gt —ae =afem —

(%) T 08 =afe § fowen afa o1 et ool sifaa ©, foeme fean =, =

(@) TSR oo ufd =1 el uelt & Siferd wd gu et safed | foame foan €,

IR 91 R g 1 9 & BT

g AR H5 TR KT T8 THIM B S © ok v fodre U safa #iR faame & o g i o] @i fafy
% o1 TR § SR TW #E % U o enuR € q o7 fRdl safed i o9 e & geda @ g2 % T |

5. Torfrer & o vifer.—Sel $=10 TR 1 98 T ¢ o U9 31 Towaes 91 g 2, 98] o8 39 fou
S HRO B IR AEEg F A G Ak Yo SR G Wyl e, =9 Tl & et suey w fed o @ yadd @

Hfeaal 1 dred, AR g fFfora s " |

6. SATGT.—g Tl it ig 1, T STReON, 31— § w2 37N 31 el ® gur & <ent, i =i
TR N 39 el H GHI-9ud W SR 6T Tu ekl & SrER orgfud s, safha sHstaal, sagd afehi 31k
=1 a9 Wl & saferal & forq susier e erdferd @ |

ST
WHAH T GE EicTu aa o IR EER e el fop ST el sAfera
PESCRE e % faw srg-d
1 ATTHA 3=
e
(1) (2) (3) (4) (5) (6)
e 1192* (2013) TER & oA de-2, EEE] o & B
Eitac FHTIAR & a1 g ‘|, 9300—
YR W ST, 34800 .
i e G RRICCIR] + TS I
ST Hehdl § | 4600 .
e sreft forw < et A & faw sTofer e ot fore o ot SAfaEl ufketen w1 eafy, Ak wE @
Sifereh SR o erdaTd % fou fafeq amg iR dferes
STEATE Yi=Td Al bt <un o
A B 1 TR
(7) (8) (9)
R T B R] T B H=d fohy T AR & ferg

SUEL]

Wt Rt Ueglfd : oTdi Y g 21 I=ifd g an

At/ SRy THer g St ot =n | & Sifvren fe W=y

wfaffer/smier g/ qen fafs= ugfaat SfarTgfery/STHe fohan ST |
B R ST arett Rfswat st faeraa
(10) (11)
= g a7 = T W wfatafa g| Wit T Sea gt fafuess iy 9 de-1 o aqme

5200—20200 ¥ + ¥ 3 2400 T # Fafia e w Ffe




[ 9T [[—@TE 4] ARG 1 TS0 2 5[F 1, 2013/ 11, 1935 187

(11)

% Uve oel 79 9d i Frafd ger w2

fewur : s W@ e @fal & day §, =R o s’
T Hell g H A €, fa & fere R feman < %@ €, 9wl s
e Al o Fag ¥ off foram fohan Sem 1 98 7@ Sdih 36
B ! TS U TSR/l Ba, STufard ST eh/aTIal Har % oY 9
afferer a1 < o @, T U S oft K B, R A el SR Sl oreH T
2, ot eI St H W @ faq oo uRehen w1 srafy
YHeards I FR A 2 |

fewor : g=fd & TEeE & fau = e®e Far & "o o
e | S, 2006 H TES (N 98 airE ¥ fNEH 93 S o
T kT PR W snenfia giferd S e foreaiia =i 8 ©
9 79 fordl sifyerd gr) fafa oneR @ & T g &, o
ST it THORIREN W STenfia & T Sa |et ST |
AR : Hsd TR o THE TH ST

(F)(1) S g Fwreyfaant ¥ fafa ouR W §89 98 9no f6
EQéﬁzﬂ

(i) =217 7ot Frey/fasm ® 94 -1 % Ja79H 5200—20200 3
+ T oA 2400 X A Eqed H FAfa R ffe & 9ve 39
goft # <q o Frafi gan =1 2; iR

(@) TRt A= 9T S 9 10+2 301 9oeh Yort & U faawia
s, < T el o ¥ sfaff w el ® fag
forem fore ST = e 72 B g bR wfafge st wi=ifa gra
fgfe & fau foar fee s & o= 721 =i |

(wfaffea =t eTafy, foeeh Said Ssa ThR & 3 a1 fhet o7
e A1 fawm ¥ 39 Fgfon o St wgal o1 foRrdt 31 shret aed
g W iAoty @ FreRoaan i o 9 siferes & e |
yfafgfea W fafe & faw sifuran smg-dim e1eea ara &
w1 3Afaw qE Hl 56 T8 9 ek @1 B 1)

fewur ; yfafgfm & ememR W i &t waeA & foe, a/k@
1 SHad, 2006 A1 9% IR@ TSER TS HF AqH SN Ay
ol ® enenfa griferd S wee foeafa w1 7 @ @ g
fordt atferrt g0 Fafd STTaR T &1 T8 ©a sl odd ST i
Tl R s foaia aoa@ e I a9 a1 Sa-H M | @i T8 Ja
THEh ST faar 5o o Set Tk O Sifeek Id qRfard SaEe 6
forer Tk Ue | WE U S A SaEE W TR e € iR Sel 5|
a1 1 fIEIR e T 9% (TR1) & fau fean smom s fomn foret
I & U S A1 AqTHH R giaeendd i € |

It fawiia gi=ifa wfafd 2, @ STt gL ot e o forq aRfeafaal o o= oo gan
T 9 et foan s
(12) (13)
e ‘@' faurig w=fa afufa (W=fa & e o) e Ak Tl SR § el STaeas Tal
Frefafaa & faeret sl — 2
1. TR B RLh/3T ARy Haferd S

HEATTT

ey
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2. el A1 TGS 1o H A YA
SIEean| — "=
3. R |fed, Hafed a1 = Sar —

[WL. . 15203/16/T9 H-4(fafaer) (T) /2R 3/159R.(H.) ]
Teyd 48, 1ex gfbd
MINISTRY OF DEFENCE
New Delhi, the 17th May, 2013

S.R.0. 29.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in supersession
of the Army Group ‘C’ Assistant (other than Military Engineering Service/College of Military Engineering/Engineer Centres)
Recruitment Rules, 2004, and Army Group ‘B’ Office Superintendent (other than Military Engineering Service/College of
Military Engineering/Engineer Centres) Recruitment Rules, 2004 except as respects things done or omitted to be done
before such supersession, the President hereby makes the following rules regulating the method of recruitment to the post
of Office Superintendent (other than Military Engineering Service/College of Military Engineering/Engineer Centres)
namely :—

1. Short title and commencement.—

(1) These rules may be called Ministry of Defence, Army Office Superintendent (other than Military Engineering
Service or College of Military Engineering or Engineer Centres) Group ‘B’ posts Recruitment Rules, 2013.

(i1) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification, pay band and grade pay/scale of pay.—The number of the said posts, its
classification and the pay band and grade pay attached thereto shall be as specified in columns (2) to (4) of the said
Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications etc.—The method of recruitment, age limit, qualifications and
other matters relating to the said posts shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification.—No person—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of post Number of Classification Pay Band Whether Age-limit for direct recruits
posts and Grade selection post or

Pay/Pay Scale  non-selection post

M @ 3) @ Q) ©
Office 1192* (2013) General Central Pay Band-2, Selection Not applicable
Superintendent *Subject to Service, Group  Rs.9300—

variation de- ‘B’, Non- 34800 plus
pendent on Gazetted, Grade Pay

workload Ministerial Rs. 4200
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Educational and other qualifications required for
direct recruits

Whether age and educational Period of probation,
qualifications prescribed for if any

direct recruits will apply in the

case of promotees

) ®) &)
Not applicable Not applicable Two years for
promotees

Method of recruitment : Whether by direct
recruitment or by promotion or by absorption or
by deputation/absorption and percentage of
vacancies to be filled by various methods

In case of recruitment by promotion or deputation or absorption,
grades from which promotion or deputation or absorption to be
made

(10)

(1)

By promotion failing which by deputation

Promotion :

Upper Division Clerks with ten years regular service in the Pay
Scale of Rs. 5200--20200 with the Grade Pay of Rs. 2400 in PB-1
rendered after appointment thereto on regular basis.

Note 1 : Where juniors who have completed their qualifying/eligibility
service are being considered for promotion, their seniors would also
be considered provided they are not short of the requisite qualifying
or eligibility service by more than half of such qualifying or eligibility
service or two years, whichever is less, and have successfully
completed their probation period for promotion to the next higher
grade alongwith their juniors who have already completed such
qualifying or eligibility service.

Note 2 : For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an officer
prior to Ist January, 2006/the date from which the revised pay
structure based on the 6th CPC recommendations has been extended,
shall be deemed to be service rendered in the corresponding grade
pay/pay scale extended based on the recommendations of the
Commission.

Deputation :
Officers under the Central Government

(a) (1) holding analogous posts on regular basis in the parent cadre
or department; OR

(i1) with ten years regular service in the grade rendered after
appointment thereto on a regular basis in the scale of pay Rs. 5200-
20200 with the grade pay of Rs. 2400 in Pay Band-1 or equivalentin
the parent cadre/department; and

(b) passed of 10 + 2 from any recognized instituion.

The departmental officers in the feeder grade who are in direct line
of promotion will not be eligible for consideration for appointment
on deputation. Similarly, deputationists shall not be eligible for
consideration for appointment by promotion.

Period of deputation including period of deputation in another ex-
cadre post held immediately preceding this appointment in the same
or some other organisation/department of the Central Government,
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(1)

shall ordinarily not to exceed three years. The maximum age limit for
appointment by deputation shall be not exceeding fifty six years as
on the closing date of receipt of applications.

Note : For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an officer prior to
Ist January, 2006 (the date from which the revised pay structure
based on the 6th CPC recommendation has been extended) shall be
deemed to be service rendered in the corresponding grade pay/pay
scale based on the recommendations of the Pay Commission except
where there has been merger of more than one pre-revised scale of
pay into one scale with a common grade pay/pay scale, and where
this benefit will extend only for the post(s) for which that grade pay/
pay scale is the normal replacement grade without any upgradation.

If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public Service

Composition Commission is to be consulted in making recruitment
(12) 13)

Group ‘B’ Departmental Promotion Committee (for considering Consultation with the Union Public Service

promotion) consisting of : Commission not necessary.

1. Additional Director General/Deputy Director
General, Army Headquarters, of the concerned

Organization —Chairman
2. Officers of the rank of Colonel or equivalent at
Army Headquarters —Member
3. Under Secretary of concerned Administrative
Section in Ministry of Defence —Member
[F. No. 15203/16/MP-4(Civ)(a)/RR/159/D(Apptts.)]
DALPAT SINGH, Under Secy.
7 faweft, 1 7, 2013

.3, 30, afd, WAHH % SR 309  IH BN WG WK BT FANT FIA G SR A BE@A DA
FHH=r it f7m, 2006 I T T ST G g A0 | U= @}, S SH w6l & fgar sifusmia i ge 9
Aol § Ee foran T @ A1 S 1 oA R T R U] R ot it ugha o fafree w0 & for frefated fem e

%, 3?% —

1. e T 3R WRW.—(1) 37 Faei o1 w91 SREr SE8F wHEh 99 @’ 1% wd e, 2013
g

(2) 3 TSUA § YRRME i TRE H 999 S |

2. U HEAT, AT 3T a7 T 2 U AGT A1 AqTHA,—S U8 h1 GEA, ST 07 SR 3T o
o qe1 U dd A1 AqTHH 98 B S 3 el 9 Sureg SgE % W (2) U we (4) ° fafifRe ©

3. ol W Ugfa, MY-TT 3T EAT nfe. s T3 W el I TS, G-+, AT 3R ST waferq
3 o 9 B S S g & W9 (5) WY (13) § R E
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4, Trdar—ae =afem,—
() e 4@ =afed o Foreenn ofd =1 fSgent aoft Sfifed €, foeme foben 2, =
(@) TSR oo ufd = eroel uelt & Siferd wd gu et st | foame foban €,
I 98 W Fgfe 1 9= ET g

g A H5 TR KT T8 THIM B S © R e fodre U sAfw #iR faame & o veeRr i o] @i fafy
% 1M TR § SR TW i % U o oneR € q o7 fdl safed i o9 e & g @ g2 % T |

5. Torfrer & o vifer.—Sel $=10 TR 1 98 T ¢ o U9 31 Trowdes 91 g 2, 98] o8 39 fou
S HRO B IR AEEg F A G Ak Yo R G el e, =9 Tl & fordt suey w e o @ yaed @
HAfFaal Ft ared, AR gRI Fferet & wen |

6. SATgfa.—z fel 1 1E o1, T STReT0N, 31— § e iR o= Rl W gure e gt et =i
THR GR1 36 Heo § GrH-THG R SR fRT 7T e o STER S afed Sfaal, sgfad seenfaal, qaqd afei oik
=1 a9 Wl & saferal & forq susier e erdferd @ |

et
WHAE W HE EUiETY A S ERE| e wrdll feore ST aret St
PERCKE 31T % fore smg-+m
EGELIE 3TEIA
g
(1) (2) (3) (4) (5) (6)
ERCiED 1* (2013) TER E=E  ddd S 2, EEE] o & B
guft-1 FHTIAR & a1 ‘|, 9300—
YR T SRR 34800 %. +
ofe T A iz 4
S HH E | 4200 %.

e et oy, ST ool =afertall & fore stafara e ot fopy o4 ol =aferral afetan 1 sy, Afs #iE

3iferer 3 &7 Sty % fou fafeq emg iR dfers
3TEATT W=ia SAfgaat i em o
AN T A AR
(7) (8) (9)
@] el B @] & B A= fere U s & fog
EUCE
et aht Uegla ¢ STl T BT A WG gr A /sy Tier gRT it ot <om § o Sforr i W=t
iRy e g qen fafi= agfai SfarTgfer/sTHe fohan ST
BN 9 S arett Rfaa 6t wfaerdan

(10) (11)

= 51 e 7 = g W wfafgfed 5 o W=t W qaiderss Gof-11 it d9qd de-1 § SaaEe
5200—20200 X +3€ a9 24003 ¥ fraf@ emuR W g &
Ty <9 99 g der w2 |
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(1)

fewor 1 : & i 1 sifugEm & diiE # waaE G-
St frafi SR W Hive ge w1 9% R fhY g € @ g
3TEeh |al 08 9 T TR |

fewur 2 : Sl t FiTs feddi & day o, fS=iq o o'/
T Hell g H A €, Wifa & fere R faran < %@ €, 9wl s
Ste Al o Fag ¥ off foram fohan Sem 1 98 7@ Saih 36
BRI T T UH STEh/ArAl W, oTufr ST/ uan T & oY
Afeer A1 < ad @, 370 W S o B, HH 7 8 S Sl oUW
2, el sea ooft § wiefa # fow et ufiden = srafy
YHeargas I F A 2 |

fewur 3 : W= & TASH & AU <A sed do i qOo H
ARG | SHad, 2006 9 T8 91 9% diE e 83w 9ad
T kT PR W anenfia giferd S e foreariia =i 8 ©
9 o frdl eifyer g Fafia ouR @ &1 T8 9en &l A
3TN =t faefen W senfia fowaia a9 o oad = oad | &t
TE Ha el S |

A @ Hsa THR & 310 T AfHEr

(F)(1) S g Fwreyfaamt ¥ fafta ouR W §959 98 9no f6
gUE; M

(i) o= 7ot Frey/fasm # 94 -1 % Ja79H 5200—20200 3
+ T 3 2400 % A FEged | FAfHa omuR i & 9verq 39
goft % <@ 9 frafia Gar &1 €; iR

(@) fordlt wr=mar i Heen 9 10 + 2 Swiv g % WY s
e % 9 H | a P A 9 |

(s et o W faunita stfeerd, S w=ita i el o o 2
fafrafe W R & fo feR R S @ T T e 5 TR
gfarge safed T=td g1 Ffe & fae fa=m forg s & o= 7t
B 1)

(wfaffea =t erafy, e Said Ssd TR & I a1 fhet o7
e A1 fawm § 39 Fgfoa o St usal o1 fordt 317 shre agd
g W iAoty @ FreRoaan i o 9 sifers = e |
wfaffe w frfam & fa sifueran sg-im sraed W @ #1
sifqd A =i 56 a9 ¥ i T2 B 1)

fewur : yfafgfe & soR W fgfm & w@ee & foa, a/f@
1 SFERt, 2006 98 ARIE fST9eh! 3 H=1T oaq ST &1 fawien
W eNefid Gferd daq e 1 foaia T T 9 gd fwd
sifererit grr Frafiaa STemR W it 1 9an i 9ae ST i faRTe
R R TEEHE US I A1 A= § i TS Yol gue S
e 5 fof Sl T § @Afaen qe qRdfar s o faoe o
e § WER U a7 A1 SqTHH | foRa T © SR SEl 39 oy 6
foeR aa T8 w8 (Ui) & fau fean smom s famn fodt = &
Ug e I AT FIHROT YiaeeraT 3 € |
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I faunfia W=t afafd 2, dF gt g ol e | forg aRfeafaat o 99 ot dan
ST § Tt feRan Sem
(12) (13)
g ‘W' faurig wiAfa |fufa (W=ta & g ® e Ak Tl AT | TRl STavdesh T8l
faem & fom) .- g

1. SRS AMHE FHITST/eR/3T fegeh/eTm
TR/ R ARl /FHATeT SfHay

Todaer g ey fiees/qea gsifEyqed

ESIERI ERICE TR RN ISR 1Yy
2. SUTS YRTHIh STHHRI /T SAfeehrt — TR
3. TG fa9m 9 TR hid/Isaaqed

Yo 1 IS AT — e

[T 9. 15203/19/T8 T-4(fae) (W) /2 3m/160/%.(F1.) ]
Tod T8, o) wied

New Delhi, the 1st May, 2013

S.R.0. 30.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Army Factory Canteens Employees Recruitment Rules, 2006, insofar as they relate to the post of Supervisor Grade-
I, except as respects things done or omitted to be done before such supersession, the President hereby makes the following
rules, namely :—

1. Short title and commencement.—(1) These rules may be called the Army Factory Canteens Employees, Group
‘B’ posts Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and pay band and grade pay/scale of pay.—The number of the posts, their
classification, pay band grade pay and the scale of pay attached thereto shall be as specified in columns (2) to (4) of the
said Schedule.

3. Method of recruitment, age limit, qualifications etc.—The method of recruitment, age limit, qualification and
other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification.—No person—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, the ex-servicemen and other special categories of persons
in accordance with the orders issued by the Central Government from time to time in this regard.
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SCHEDULE
Name of post Number of Classification Pay Band Whether Age-limit for direct recruits
posts and grade selection post or
Pay or pay non-selection post
Scale
M @ 3) @ ®) ©
Supervisor 1* (2013) General Central Pay Band-2 of  Selection Not applicable
Grade-1 *Subject to Service, Group  Rs.9300—
variation de- ‘B’, Non- 34800
pendent on Gazetted, Non-  Grade Pay
workload Ministerial of Rs. 4200

Educational and other qualifications required for

Whether age and educational Period of probation,

direct recruits qualifications prescribed for if any
direct recruits will apply in the
case of promotees
(7 (8 ©)
Not applicable Not applicable Two years for

promotees

Method of recruitment : Whether by direct
recruitment or by promotion or by deputation/
absorption and percentage of vacancies to

be filled by various methods

In case of recruitment by promotion or deputation/absorption,
grades from which promotion or deputation/absorption to be
made

(10)

(1)

By promotion failing which by deputation.

Promotion :

Supervisor Grade-II with ten years regular service in the Pay Scale
of Rs. 5200-20200 with the Grade Pay of Rs. 2400 in PB-1
rendered after appointment thereto on regular basis.

Note 1 : The eligiblility service shall continue to be 08 years for
persons holding the feeder posts of Supervisor Grade-II on
regular basis on the date of notification of these rules.

Note 2 : Where juniors who have completed their qualifying/eligibility
service are being considered for promotion, their seniors would also
be considered provided they are not short of the requisite qualifying/
eligibility service by more than half of such qualifying/eligibility
service, or two years, whichever is less, and have successfully
completed their probation period for promotion to the next higher
grade alongwith their juniors who have already completed such
qualifying/eligibility service.

Note 3 : For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an officer
prior to 1-1-2006/the date from which the revised pay structure based
on the 6th CPC recommendations has been extended, shall be deemed
to be service rendered in the corresponding grade pay/pay scale
extended based on the recommendations of the Commission.
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(1)

Deputation :
Officers under the Central Government :—

(a) (1) holding analogous posts on regular basis in the parent cadre/
department : OR

(i1) with ten years regular service in the grade rendered after
appointment thereto on a regular basis in the scale of pay Rs. 5200-
20200 plus grade pay of Rs. 2400 in Pay Band-1 or equivalent in the
parent cadre/department; AND

(b) passed of 10 + 2 from any recognized instituion with minimum
one year experience as Canteen Supervisor.

(The departmental officers in the feeder category who are in direct
line of promotion will not be eligible for consideration for appointment
on deputation. Similarly, deputationists shall not be eligible for
consideration for appointment by promotion).

(Period of deputation including period of deputation in another ex-
cadre post held immediately preceding this appointment in the same
or some other organisation/department of the Central Government,
shall ordinarily not to exceed three years. The maximum age limit for
appointment by deputation shall be not exceeding fifty six years as
on the closing date of receipt of applications).

Note : For the purpose of appointment on deputation the service
rendered on a regular basis by an officer prior to 1-1-2006
(the date from which the revised pay structure based on the 6th CPC
recommendations has been extended) shall be deemed to be service
rendered in the corresponding grade pay/pay scale extended based
on the recommendations of the Pay Commission except where there
has been merger of more than one pre-revised scale of pay into one
grade with a common Grade pay/pay scale and where this benefit
will extend only for the post(s) for which that Grade pay/pay scale is
the normal replacement grade without any upgradation.

If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public Service Compo

Composition

Commission is to be consulted in making recruitment

12)

13)

Group ‘C’ Departmental Promotion Committee
(for considering consisting of promotion) :

Consultation with the Union Public Service
Commission not necessary.

1. General Officer Commanding/Director/Deputy
Director/Additional Director/Commandant/
Officer Incharge/Officer Commanding/Principal/Group
Commander/Inspector/Chief Engineer/Chief

Engineer Project/Colonel Adm. —Chairman
2. Senior Administrative Officer/Establishment

Officer —Member
3. Lieutenant Colonel/Major or officer of equivalent

rank from an unconnected Department —Member

[F. No. 15203/19/MP-4(Civ)(a)/RR/160 /D(Apptts.)]
DALPAT SINGH, Under Secy.
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T e, 14 W, 2013
. frem, 31—, wfaum & Swe] 309 % Wk gR YST WiRal 1 WA H U AR & HAerd, Jeed
Tehlepd Y& I, TS &7 STehHT, FeTremd iR SU-gumme (F9e ‘&' 1) wdl #1899, 2010, w1, 9 9l & faam
arfershid 3 gU 5 T stfrsheor @ wee fopan o @ W A k1 AW TR T 2, k60 HaATerd, T W@ STshieH,
GEhaHA § G SR SU-WHHEE & g W qdl i qgia w1 fattem s @ fau frefted fem s g
3194'1?1:—
1. Gfgm W T URw—(1) 37 Ml %1 G W e qoed, JeNed THhisd 1@ Wik, T 6l
SFRTEHT, T SR IT-FMMEE (998 ‘%' U)Wl 7w, 2013
(2) 3 TSUA § YRR hi TRE H 999 S |
2. TN BHA1.—3 oM 50 3ueg ST gt & @ (1) o faffdse usi =t o & |
3. Ug AT, FIRTOT, T ST 3T AT AaT AT SaTHM.—3F T&I hl HEAT, STH1 HHT I e 3R I
A A1 SEEA 8 B, S S g % w9 (2) ¥ w9 (4) § fatie €
4, Wil agfa, IMg-HT AT AT 3nfe—sa W W ol w1 g, Srg-dn SR ST Heiferd o
A gl < Skt S @ W (5) W& (13) H e €
5. Tdar.—a® =, —
(%) form U@ =afa o forgent afa a1 frert aoft S 2, foare foran 2, = foare =t gfaw =1 2, =
(@) e et ufd =1 1ot uett & Sfifed wd gu frdt safaa o foare faman @ = fore o6t dfesy +1 €,
I I8 R i 1 9 TE BT
g AR H5 TR kT T8 THIM B S 2 ok e fodre U sAfad #iR faame & o qaeRr i o] @i fafy
% 1 TR § SR TW #E % U o oneR € d o7 fRdl safed i o9 e & g @ g2 % T |
6. Torforet st it wifera.— el F=9 TR 1 e T4 ? 56 T 3 eqavae =1 gefieia 8, 9ol 9% 39 fou
S HROT B, S e Hih AR G wieh Tal ST U WY ik, 3 Tl % fohet susy ol fnelt ol a1 gernt &
SfRaal w1 e, SR g Rfere T want |
7. St —eA ol 1 R 9, T SIRe, - ¥ w2 iR o= Raral | g T e, foe die
TR N 39 el H GHI-Hua W S 6T 71U ekl & SrER orgfud wfadl, sgfha sHstaal, sgagd afehi 31k
371 g vl & waferall & forg swae e erdferd @

STt
U K AH U HEA BTy A de 3R EEREECE] e oyt fepw ST @l
Ts dad = AT ] =l & forg sg-d
EGELIE]
(1) (2) (3) (4) (5) (6)
THEEE %1 (2013)  HIERW & I -4, Ar T B T 9 o st e
FRTAIR Yo T ', 37,400—67,000 %. fewur : 1 F=T TR 50
H SUR TeTafs, = Y Qe I S o TTT TR A SR
R Ofer  SHgErEEE A 10,000 %.+ fomy % STTER WHR e & fag
e s T 2,000 . (T g s g% ferfara w1 S
Tehell & | TR W 43,000 T Y FY el 7 |
o =Tt Bt ST

fewur : 2 sg-Hw s@uRa
& & fau fofas e wra
o iRl 9 oTeRd ww S
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(6)

& e frera ot 718 sffom A Brt
(7 T =% oifam aiiE =t e/,
wforqr, &rqu, fafera, sw-
FHIAR T & TREE GUE,
TeuTIel YR & el i e
et den = foret & it SuEE,
T IR FHepTaR §ia =1 ergid
% Tefd < fore fafed T T )

WY 9l foru 9 a1t =afaaat &
o erifarq Qfers ot o7 s@ard

e ot fohu T ol el afteien @i efety,
% foau fafed emg ik O ARk wE @
3TEAIT Yi=Ta Safeaal ot <90 o

AN T A AR

(7)

(8) (9

A9 :

() fret ArauTa favafommea @ &9 9 %9 55 gfaen 3ol &
et A feilt (A Stet wEl AfST yomedt w1 STTER R
ST € el foeg woHE § hiE wEged S

(i) ewrE ®E A 0 T S A TG |

(i) Tervarferemer, werermerEl iR 3= SeeaR fereror e o T
e ST/t e I STee/STIHY/IRe 1 |
T oY T SN & |

(iv) fovafammer eaH =R gR1 Sefores % snefia gearw
ot § Fen e =gaad uredie (6 T ) |

fewur 1-

fewur 2-

fewur 3-

I % WS % ferg SR sremra S o wfef et
FH o I ores1 e Rewre o frefor & forg srgfem
St A Agaa Sentadl a1 fafa= §9 | e
(it 3R erf@ @ ergwed) yatl & fore S o1k
TR TR W 5 Yferd RIfre e i Saaen i ST |
et ek 55 Ufaerd (A1 T8l el UFST Yumedt o1 STTER0
fopan St @ &t faeg womE § i gHged o) eiR
SR o Sfore & faw 5 gfaea fafae w6 @5
3T o fohet ST wreieh fshan 1 wae eTeeh 3Tl W
e € |

7w Haelt et (STEAY) 37 HRON & fog s eieag
fRu ST w9 oo Fa SAE & foeshar sTgfaa
el =1 eTyfaa St & 1eafdai &t <en § q
ToIforet ot S bl € STa = & Tehell WohH W WY ik
Tl AT 1 I8 A € T Sk T, emrfera R =t
T % T oTiferd Ter ot 39 SHEE % STeAtiE &
i A | SUAsH B whi GIEHl T © |

A & B T T
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(7)

fewur 4-1@ 4. o € a1 = oo EEeR Tt
19 faamr, 1991 ¥ qd Swivl & oft ], ST ikl
5 gfaerd &1 T-55 Ffawd ¥ 50 Fhae 9y &S
ST |

fewqur 5- Rt A=A favaforme™ gr T gem 2o 759 55
Hiaed % HEqed % ®9 § WE T € SEl wel uten
TOTTeAT o1 STERTT fohal STan € ol W it urran & fog
o feran @ |

fewur 6-ww. fra. o fw=.E 1@ foru g 1w gro forn
T GHY-3Fafy i e Sfor i & fag g
TR U STEATIA STIEYM STIa & &9 | T8] /T S |

el Rl Uegfa : Wl WY BN A Afa A Tl 2 STEfeR A1 STHer B il ot v § o Sifor e Wit
wfaffea = e g qen faf= wsfaa 71 fafferd =1 e fehan smem
B st S et R &1 gfammad
(10) (11)

et sl B An &l g

If% faamfa W=t afafa 2, @ sg=t g it W § o aRtfeurfaat § w9 e g
SR | TRl foRan Sam

(12) (13)
e ‘&' faurig w=fa wfafa (99w« fove S0 T« TS 1 W T W Wl Gl ST 9 e
feal ot gfie & Heig ¥ faem & & fo) - FHET AT 7 |

1. R |iad, & 9™ —37ee
2. Thigd & =% Hl He&h gq@ (e
TS ) THIFT W WIE e T

(1) (2) (3) (4)

(5) (6)

SY-JUEEE *1 (2013)  HIERO S a SE-4,
THREYR U R 37 400—67,000 %.

% YR o, % T Rarforw I
R OREd  sHgEfae™ 3 10,000 %. (R

IR e C R Bl
fewur : 1 F TWER 5W
S fepw T SRR W SR
% IIER TR ¥l & fag

feman = T W 43,000 T T FHH gig o q% ferfue &1 W

Tl © | T =€l =1 ST

Tl © |

fewur : 2 sg-Hw s@uRa
FH & fou fHuias aime Tra
T A 9 eTeRT ura w
% fou fraa &1 T ifan aiE
B (7 T T oifom ada i
- HTHR T & AgaE @S,
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(6)

TeaTIel YR & el S e
et den = foret & it SuEiE,
HIHA SR Frepta €19 =1 wrergd
% fi & fou fafea =t
)

WY 9l fore 9 a1t =afaaat &
o erifarq Ofers R et s@ard

Y oeff fepw ST aret SAfaqal  afeten i ewafy,
% foau fafed emg ik e ARk wE @
STEATT Yi=Td Al i <o o

A B 1 TR

(7)

(8) (9)

ATk :

() fret A=A favafommea @ &9 9 &9 55 gfae 3ol &
et A feilt (A Stet wEl AfST yomedt 1 STTER fohan
ST € el foeg woHE 4 i qeged Soft) |

(i) ewrE ®E A 0 T S A TG |

(i) Tervarferener, werermerEl iR 3= Seea fereror weom o T
e ST/t e I STee/STIHY/YRe 1 |/
TH 99 & AT 7 |

(iv) fovafammer eaH =R gR1 Sefores % s gearw
ot § Fen e =gaad uredie (9 S T ) |

fewur 1-

fewur 2-

fewur 3-

feoqur 4-

ST % A % fu SR sremre i @ del st
FH o I ores1 e Rewre o frefor & forg srgfem
St A Agraa Senadl a1 fafa= §9 | e
(it 3R erf@ @ ergwed) yartl & fore S o1k
TR TR W 5 Fferd RIfre e i Sqaen sl ST |
T ek 55 Ufaerd (A1 el el UFST Yumedt o1 STTER
fopan St @ ol fag womE § i gAged o) el
SR aftrd S & faw 5 gfaea fofae w6 @
3T o foheht ST wreieh Ufshan 1 ae eTeeh 3Tl W
e € |

WS G ST (A 37 HRON & fow s eferag
fRu ST w9 ol Fal AEN & foeshar sTgfaa
Sl =1 eHfaa SEefaal & 1eafdai &t <o § q
forforer 1 ST Tkl € ST =9 & Tohell WohH TR G ik
Tl AN 1 I8 9 € T Sk Tty emrfera Rt =t
T % T oTiferd TeH ot 39 SHEE & STeAtiE &
T WA § SUesy e i HHEA T ¢ |

T8 . 9. S URe & =i A SR feu
19 faamr, 1991 ¥ gd 3ol & off €, 7% ol ° 5
TR 1 B2-55 TR § 50 FRd Sqered s S |

AN TR B T Y
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(7)
feuur 5- fordlt AT fovafaemed R TE gETa Ao e
55 W9 @ WHqed & &9 W WA T E el wE U
TUTEAt <1 STER0T R S ® ol R oft g & fog
foram feran @ |

fewor 6-ww. fra. = Rua S ifsa fee gu srafémt g fou
T qHG-37afy i 31earas Sfvr w fgfea & fore gmen
ToRT T ST STIHYM ST¥a & &9 § &1 |1 S |

(10) (11)
et o7t g A &l gl
(12) (13)
e ‘&' faurig w=fa wfafa (99w« fove 90 T« % I A THT | Ik Hell SN o TR
ferat @t gfte & Hag H foum & & fan) - FHTT TR 2 |
1. R gf=e, &1 Jarer — Y

2. Thighd & =% Hl He&h Jq@ (e
TS ) THIFT W WIE e =

[T . 15580/ ARSTR/Aadl/Te /e I /ah1iHe/161/2 (F9.) ]
Tod T8, o) wied
New Delhi, the 14th May, 2013

S.R.O. 31.—In exercise of the powers conferred by proviso to article 309 of the Constitution and in supersession
of Ministry of Defence, Headquarters Integrated Defence Staff, National Defence Academy, Principal and Vice-Principal
(Group 'A’ Posts) Recruitment Rules, 2010 except as respects things done or omitted to be done before such supersession,
the President hereby makes the following rules regulating the methods of recruitment to the posts of Principal and Vice-
Principal, in the Ministry of Defence, National Defence Academy, Khadakwasla, namely:—

1. Short title and commencement.—(1) These rules may be called the Ministry of Defence, Headquarters Integrated
Defence Staff, National Defence Academy, Principal and Vice-Principal, (Group ‘A’ Posts) Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.— These rules shall apply to the posts specified in column (1) of the Schedule annexed to these
rules.

3. Number of posts, classification, pay band and grade pay or pay scale.— The number of posts, their classification,
pay band and grade pay or pay scale attached thereto, shall be as specified in columns (2) to (4) of the said Schedule.

4. Method of recruitment, age limit and qualifications, etc.—The method of recruitment to the said post, age limit
and other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid Schedule.

5. Disqualification.— No person,—

shall be eligible for appointment to the said posts :
(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person :
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Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.— Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax any
of the provisions of these rules with respect to any class or category of persons.

7. Saving.— Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of the Numberof  Classification Pay Band Whether Age-limit for direct recruits
post post Pay Scale selection
and Grade post or non-
Pay or selection
post
M @ 3) @ ®) ©
1. Principal 1* (2013) General Central Rs. 37,400- Not Not exceeding 30 years.
*Subject Service, Group ‘A’ 67,000 with applicable Note 1. Relaxable for
to variation ~ Gazetted Academic Grade Government servants upto five
dependent  Non-Ministerial Pay Rs. 10,000 in years in accordance with the
on workload. Pay Band-4 puls instructions or orders issued
Special by the Central Government.
Allowance of
Rs. 2000 (Minim- Note 2.-The crucial date for
mum to be fixed at determining the age limit shall
a stage not below be the closing date for receipt
Rs.43,000). of applications from candidates
in India (and not the closing
date prescribed for those in
Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh division of Jammu and
Kashmir State, Lahaul and Spiti
district and Pangi sub-division
of Chamba district of Himachal
Pradesh, Andaman and
Nicobar Islands or
Lakshdweep).
Educational and other qualifications required for Whether age and educational Period of probation,
direct recruits qualifications for direct if any
recruits will apply in the
case of promotees
) ®) &)

Essential : Not applicable One year
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0]

@i AMaster’s Degree with at least 55% marks (or an
equivalent grade in a point scale wherever grading
system is followed) by a recognized University.

(i) Ph.D or equivalent published work.

(iii) Associate Professor/Professor with a total experience
of fifteen years of teaching/research/administration in
Universities, Colleges and other institutions of higher
education.

(iv) A minimum score as stipulated in the Academic Per-
formance Based Appraisal System (PBAS) by the
University Grants Commission.

Note 1. —A relaxation of 5% may be provided at the
graduate and master's level for the Scheduled Caste or
the Scheduled Tribe or differently-abled (physically and
visually handicapped) categories for the purpose of
eligibility and for assessing good academic record during
direct recruitment to teaching positions.

Note 2.— The eligibility marks of 55% marks (or an equivalent
grade in a point scale wherever grading system is followed)
and the relaxation of 5% to the categories mentioned above
are permissible, based on only the qualifying marks without

including any grace mark procedures.

Note 3.—The qualification (s) regarding experience is (are)
relaxable at the discretion of the Union Public Service
Commission, for reasons to be recorded in writing, in
case of candidates belonging to the Scheduled Castes or the
Scheduled Tribes, if at any stage of selection, the Union
Public Service Commission is of the opinion that sufficient
number of candidates from these communities possessing
the requisite experience are not likely to be available to fill

up the vacancies reserved for them.

Note 4.— A relaxation of 5% may be provided, from 55% to
50% of the marks to the Ph.D degree holders, who have
passed their Master's degree prior to 19th September, 1991.
Note S. - Relevant grading which is regarded as equivalent
of 55% wherever the grading system is followed by a
recognised University shall also be considered eligible.

Note 6. — The period of time taken by candidates to acquire
M.Phil. or Ph.D degree shall nol be considered as teaching/
research experience to be claimed for appointment to the
teaching positions.
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Method of recruitment : Whether by direct
recruitment or by promotion or by deputation/
absorption and percentage of the vacancies

to be filled by various methods

In case of recruitment by promotion/deputation/absorption,
grades from which promotion/deputation /absorption to be made.

(10)

(11)

By direct recruitment

Not applicable

If a Departmental Promotion Committee exists, what is

its composition

Circumstances in which the Union Public Service

Commission is to be consulted in making
recruitment

12)

13)

Group ‘A’ Departmental Promotion Committee
(for considering confirmation of Direct

Recruits ) :

Consultation with Union Public Service
Commission necessary for filling up of post

1. Additional Secretary, Ministry of —Chairman
Defence
2. Assistant Chief of Integrated Defence Staff ~—Member
(Training and Doctrine)
Headquarters integrated Defence Staff
M @ 3) @ Q) ©
2. Vice-Principal 1* (2013) General Central Rs. 37,400- Not Not exceeding fifty years.
*Subject Service, Group ‘A’ 67,000 with applicable Note 1. Relaxable for
to variation  Gazetted Academic Grade Government servants upto five
dependent ~ Non-Ministerial Pay Rs. 10,000 in years in accordance with the
on workload Pay Band-4 instructions or orders issued
(Minimmum to by the Central Government.

be fixed ata

stage not below
Rs.43,000).

Note 2.-The crucial date for
determining the age limit shall
be the closing date for receipt
of applications from candidates
in India (and not the closing
date prescribed for those in
Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh division of Jammu and
Kashmir State, Lahaul and Spiti
district and Pangi sub-division
of Chamba district of Himachal
Pradesh, Andaman and
Nicobar Islands or
Lakshdweep).
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@) ®) ©)
Essential : Not applicable One year

(i) AMaster’s Degree with at least 55% marks(or an
equivalent grade in a point scale wherever grading
system is followed) by a recognized University.

@) Ph.D or equivalent published work.

(iii) Associate Professor/Professor with a total experience
of ten years of teaching/research/administration in
Universities, Colleges and other institutions of higher
education.

(iv) A minimum score as stipulated in the Academic Perfor-
mance Based Appraisal System (PBAS) by the
University Grants Commission.

Note 1. —A relaxation of 5% may be provided at the
graduate and master's level for the Scheduled Caste or
the Scheduled Tribe or differently-abled (physically and
visually handicapped) categories for the purpose of
eligibility and for assessing good academic record during
direct recruitment to teaching positions.

Note 2.— The eligibility marks of 55% marks (or an equivalent
grade in a point scale wherever grading system is followed)
and the relaxation of 5% to the categories mentioned above
are permissible, based on only the qualifying marks without
including any grace mark procedures.

Note 3.—The qualification(s) regarding experience is are
relaxable at the discretion of the Union Public Service
Commission, for reasons to be recorded in writing, in
case of candidates belonging to the Scheduled Castes or the
Scheduled Tribes, if at any stage of selection, the Union
Public Service Commission is of the opinion that sufficient
number of candidates from these communities possessing
the requisite experience are not likely to be available to fill
up the vacancies reserved for them.

Note 4.— A relaxation of 5% may be provided, from 55% to
50% of the marks to the Ph.D degree holders, who have
passed their Master's degree prior to 19th September, 1991.
Note 5. —Relevant grade which is regarded as equivalent
of 55% wherever the grading system is followed by a
recognised University shall also be considered eligible.

Note 6. — The period of time taken by candidates to acquire
M.Phil., or Ph.D degree shall not be considered as teaching/
research experience to be claimed for appointment to the
teaching positions.
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(10) (1)

By direct recruitment Not applicable
(12) (13)
Group ‘A’ Departmental Promotion Committee Consultation with Union Public Service
(for considering confirmation of Direct Commission necessary for filling up of post.
Recruits) :
1. Additional Secretary, Ministry of —Chairman
Defence

2. Assistant Chief of Integrated Defence Staff ~—Member
(Training and Doctrine)
Headquarters integrated Defence Staff

[F. No. PC to MF 15580/RRs/PVP/NDA/IDS/PERS/161/D (Apptts.)]
DALPAT SINGH, Under Secy.
= faeett, 17 W2, 2013

w3, 32, —Trgufd, WiauM & SRR 309 % W 5 Y VRl 1 TR R U SR deRerh et
goit ‘557, ", SR e it w1983 1 S STl o e efueeia ed 5T N T stfusar @ geet e
2 FE 1 A fore T R, T Hoew, qeerd W ARt & ug W wd 5 ugfa & faftee ww @ fau frefafea
o e €, erefq —

1. Efee - 3R UrRW.—(1) 37 Frmi o1 Ffere 9m e 3, qeversh ARl (T9g ‘') 1% it fem,
2013 % |

(2) 3 TSUA § YRR hi TRE H 999 S |

2. Ua\ I AT, THIUT 3T AT 9 qAT IS AqT AT AqTH,— 35K U1 h1 H&HT, ITehT 1oL SR 37
A ST g1 U S I AGHEM 9 B W e FEEl 9 Sues ogE % W (2) U wy (4) § e R

3, Wl ot Ugfa, Sg-Himr 3T SR ATt —sa g W el i Tgfd, - 3R SEaTd SR 39 gefd 3
o 9 i S S o g % w9 (5) W w9 (13) ¥ fafife #

4, Trdar,—ae =afm,—
() o T safer @ e afq =1 gt oot Sifea 2, fare e 2, =
(@) o et ufd = ereht welt & Shfea @ gu frdt =afem o foame foran @
I U8 W Fgfe 1 9= ET g

g AR H5 TR KT T8 THIM B S © ok e fodre U sAfad #iR faame & o qaeRr i o] @i fafy
% 1M ST § SR TW % fou o omeR € d o7 fdl safed i o9 e & g @ g2 3 T |

5. Torfaret e i ITfaa,—ST81 $=19 TFR 1 98 9 & fop TH1 1 STavae o1 GHi=ia 8, ol o8 39 forg
S R 7 IR g Fh 9 G Ak Yol AN § gl ek, 7 Frawl o Tt Suey w fret ot @ went & saferat
Y STed, 3RS g forferer Y et |

6. ST —g Tl it Ig 1, T8 STReON, 31w § w2 37N 31 el ® gurd & <rent, fen =i
TEHR g 59 Wy § HH-9HT T FhTel M0 ST_El & S8R STgfad sfa, STqgfaa sHsnfaa, o= fasg o, sqaqd
Afepl @I o1 e yont o eaferiall & forq Suser e STuferd € |
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ERcel

Y 1AM TR ! HE Eicau A o 3R EREECDC w9 9ff forw s et
T aad = AT ] =l & forg sg-d
ELELIE

(1) (2) (3)

4) (5) (6)

SIfafge  72* (2013)  WIHRO ®HEd
FRTHAR e ' ‘T,
% 3TER REEIEGH
R URaGd  TgEfEeE
ERUS!
Thdl € |

I de-1, r T e 18 W27 o

5200—20200%. HET TR U THI-THT T

3R e A S foR T STgRR SR e

2400 . % TR WHR Haehi & fag
qi= 99 q@ ferfua w1 S
Gl © |
fewor ¢ srg-d sreaia
FH & fau foies aiiE 9r/a
o i 9 ofeeT g we
% T frea =6t 78 sifan e
BT (7 fop o eifem arig i o7,
forqy, frqu, fHfeerd, s -
FIIR T & T8E@ TS,
fedr=el Tou & e SR T
foret qen = foret & it SuEs,
FeHM 3R Feriar g9 a1 werg
& FfEi s fog fafea I TR 1)

WY 9l fore 9 a1t =afaaat &
o erifarq Qfers R ot sEamd

Y ot fope ST et wAfl  afteten 1 sy,
% fau fafed omg oik dfes AR FE @
STEATC W=Ad ARl bt <9 |

A B A1 e

(7)

(8) (9)

AT :

() et AT 9 @ fovafaee @ 129 e 3t

(i) =hivrer wero wf=em -

9 o : 80 ¥R Ui fife & W, 10 fie
gfdeted : 65 e (3Ust), 75 e (=)
(F93Tet SRR W) a1 50 e (efish)
3R 65 fome (R (FH ™)

AN TR B T ad

et wht Uegfa : ol S gRl o gl g
1 fafgfer/smrer g den fafa= agfal
B 9 S arett R st gfaetad

St = wiafEfed a1 e g Wt i osen | o o e
EEIRIRIRNERIE S LR RE RIS

(10)

(11)

FHHARI I AT §R1 Werted Giaaim gae &
YR TR el et g1 vIa-wfava fSaes 7 &

Heh T gafgfe g1

gfafgfer : Had TR & e TH ATl —
(%) < Frafia snar o sfafy & wge 18 R w1 @
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(11)

feomur 1 ;. wfafgfe =t stafy, fSas siaia S THER &
I A TR o= |ired o fawm # 39 fgfo 9 3t vea wiia
forelt 317 Tt I U8 W it 1 ey €, Wreroaan d
a8 9 sifyer T =R | gfafgfea W ffe & faw sifeaw
SG-HIH AT I i ot AT @ i 56 a9 § Afeeh T8l
BT |

feorur 2 : yfafgfw/emeR | fFgfa & w@iee & fag 1 S9ed,
2006/9 TRIG BS Thald o TN i FHwHREN T Aenia gafaa
A G 1 i #1 T €, ¥ qd foRedt siferer g frafia
SR T T TS Fa ST 1 fawiien o smenfia foafa qeeemit
U Iq/AdTHH | hi TS Tar gueit STt | faem sae w6l u @
T 9 e g6 TRIFA SaTH M 1 9 U8 Sa/adTaME & e
T U ¥ T fran 0§, 3R WEl 9% WHEel Sud S9 U A1 S
15l w1 fazaifa g, fSas fau o s daq/adaam fo foeeh
IHIA & W i U € |

Ife foramita gr=ifa wfufd © a1 STt G et e § for afifeafast o 99 o San a9 st
fopan StT@m |
(12) (13)

g ‘n’ faunia gfe wfafa feafataa T Ak Y TR § Wt stevEs T R
| fietert ot i —
1. Frwmes (i), Tevers qemer —FreE
2. Tafafea = eifraR =1 9fe &1

Teh AMHE —He
3. fafafeam e sufeEr i gl =

Teh AMHE —Hse

(1. §. "Id/0601/3T=fafusr/719/4 T (Hsft-31R)/2013 ]
QHR 919 Hier, 37eR faa

New Delhi, the 17th May, 2013

S.R.0. 32.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Coast Guard Stenographers Grade 'A’, 'B', 'C' and 'D' Recruitment Rules, 1983 except as respects things done or
omitted to be done before such supersession, the President hereby makes the following rules regulating the method of
recruitment to the post of Stenographer in Coast Guard, Ministry of Defence namely :—

1. Short title and commencement.— (1) These rules may be called the Ministry of Defence, Coast Guard
Stenographers (Group 'C') posts Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and pay band and grade pay and pay scale—The number of the said posts, their

classification and the pay band and grade pay and pay scale attached thereto shall be as specified in columns (2) to (4) of
the Schedule annexed to these rules.

3. Method of recruitment, age limit, and qualification, etc.—The method of recruitment, age limit, qualifications
and other matters relating to the said posts shall be specified in columns (5) to (13) of the Schedule.
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4. Disqualification.— No person,

(a) Who has entered into or contracted a marriage with a person having a spouse living; or

(b) Who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to any of the said Posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for doing so, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient to do so, it
may, by order and for reasons to be recorded in writing in consultation with Union Public Service Commission to relax any
of the provisions of these rules with respect of any class or category of persons.

6. Saving.—Nothing in these rules shall effect reservations, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number of Classification Pay Band, Whether Age limit for direct recruits
post posts and Grade selection post
pay/Pay Or non-
Scale selection
posts
) @ 3 @ ® (6)

Stenographer 72*%(2013) General Central PayBand-1, Notapplicable Between 18 to 27 years.
*Subject to Service, Group ‘C’, Rs.5200— (Relaxable for Government
variation Non-Gazetted, 20200+ Servants upto five years in
depending Ministerial Grade Pay accordance with instructions
on workload Rs. 2400 or orders issued by the Central

Government from time to time.
and further realxation for five

years in the case of Scheduled
Castes and Scheduled Tribes).

Note 1 : The crucial date for
determining the age limit shall
be the closing date for receipt
of applications from candidates
in India ( and not the closing
date prescribed for those in
Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu and
Kashmir State, Lahaul and Spiti
District and Pangi Sub-Division
of Chamba District of Himachal
Pradesh, Andaman and
Nicobar Islands or
Lakshadweep).
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Educational and other qualifications required for

Whether age and educational Period of probation,

direct recruits qualifications prescribed for if any
direct recruits will apply in the
case of promotees
(N (®) )
Essential : Not applicable Two years

(1) 12th class pass from a recognized Board or
University.

(i1) Skill Test Norms : Dictation : 10 mts @ 80 w.p.m
Transcription :

65 mts. (Eng.) 75Smts. (Hindi) (On Manual typewriter);
or 50 mts. (Eng.) 65mts. (Hindi) (On computer)

Method of recruitment : Whether by direct
recruitment or by promotion or by deputation
or by absorption and percentage of the vacancies
to be filled by various methods

In case of recruitment by promotion or deputation or absorption,
grades from which promotion or deputation or absorption to be made.

(10)

(1)

100% by direct recruitment on the basis of competitive Deputation: Officers of the Central Government :

examination Conducted by Staff Selection
Commission failing which by deputation.

(a) holding analogous post of Stenographer on regular
basis.

Note 1 : The period of deputation including period of deputation
in another ex-cadre post held immediately preceding this
appointment in the same or some other Organisation / Department
of the Central Government shall ordinarily not to exceed three
years. The maximum age limit for appointment by deputation
shall be not exceeding 56 years as on the closing date of receipt
of applications.

Note 2 : For purposes of appointment on deputation/absorption
basis, the service rendered on a regular basis by an officer prior
to 1st January, 2006 the date from which the revised pay structure
based on the Sixth CPC recommendations has been extended,
shall be deemed to be service rendered in the corresponding
Grade pay/pay scale extended based on the recommendations of
the Commission except where there has been merger of more
than one pre-revised scale of pay into one grade with a common
grade pay/pay Scale, and where this benefit will extend only for
the post(s) for which that grade pay/pay scale is the normal
replacement grade without any upgradation.

If a Departmental Promotion Committee exists, what is its

composition.

Circumstances in which Union Public Service
Commission is to be consulted in making recruitment.

12)

(13)

Group ‘C’ Departmental Confirmation Committee Consisting of:

1. Director (Personal), Coast, Guard

Headquarter, —Chairman

Consultation with Union Public Service Commission
is not necessary.
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(13)
2. One Officer in the rank of Civilan Staff
Officer. —Member
3. One Officer in the rank of Civilan Staff
Officer —Member.

[F. No. CP/0601/Stenographers/719/US(CG-R)/2013]
SUDHEER BABU MOTANA, Under Secy.
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