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9T [I—EUE 3—37-9Usg (i)
PART II—Section 3—Sub-section (i)

AR ThHR & AT (T8 WA R BIgant ) 3 bt ferartiial (He T 8 Jomet sl Srgent )
g fafer & sidta sy @it Wit ferg 7@ wremmoT wifafies frem (RS wrameT wer & 2w, su-fem
anfy wftafe €)

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

g HATT
¢ feeett, 31 W€, 2013

WLHLM. 152 —H=51F THR, 390 Tshed AUTIH, 2006 (2006 1 47) T €W 165 i 3T9-91 (2) & @S
() 3R T (@) % A U3d ST-9R (1) G IS4 Va1 FAN HLd €U, ST9H Thed (98 ‘@' ek ug) ol
7w, 2001 I ST dF 3R Gee Gogr (el fanfeh) 3iR Goer Bor (el fhfieh) iR 37w Tehed (Tge ‘T’
ek U)Wl 1, 2000 ST doh ST Helel AHE GoRR (fEA fnfr) % 13 9 ], 39 9l & fqarg sifshid % gy,
5 U8 arferraor o veel TR T ® A A T A9 TR T 2, 1w Usthed | el Heanfeh we ‘@ Ak el R et
Tt Tgft T fafrm w ® for frefafas from T ) s

1. wfere = 3R g —(1) 3 Frami 1 Gfar T orEw Tewed fed Hehfe Te ‘w’ e ug ol fam,
2013 % 1

(2) AT H 39 YHRM HI dRG S G99 S |

2. U AT, AHIT AT a7 g 3T AT a7 AT AqTHE,—39 o] b1 T, ITHT (R0 3R a7 s
IR g Je/AdTEH o B, S 37 Pl § Sueg orgE % W (2) 9w (4) H fafafdse #

2445 G1/2013 (833)
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3. wdl @t UG, MY-HiAT, e, mfe s W W i F U, Sg-Hiw, AT IR ST Feife
T A 9 B S S g b W (5) ¥ (13) ¥ fafRe E

4. Tdar.—az =afm,—

() o T safer @, forsht ufa =1 fgent ot Sffa 2, foame foran €, =

(@) e o1o ofd a1 o1t vl & Siferd & g Rt =t @ foame fopan €,
I 91 ° 9 forelt W g o1 o= 2 B

g IR F 5 THR 1 T8 GUIEH 8 S © ok v foams, U safe oiR foare & o1 varshi 1 o] @i fafy
% 1 TR § SR TW #E % fou o oneR € d o7 fRdl safed i o9 e & g @ g2 3 T |

5. Tafercaen geean drgar.—aA fami § fordht o1a & <id g oft, fae 3 =afed, it fafrean wort 991 9 €, &
Fromi & suael & o1 fgfea & faw am & |

TERIUT,- 919-1 9§ Fern 3 ufteqfirg fafwa gort stfiga & o

(i) FE 181 99 (TH. T4 T 0. %) & Frefafed $& &1 gaie 3@ §, 57 SRR KU T 52 &
A TRl Wt Araar fuifa & & wver, fafecn sty gr fman o fafewa seffator:-

™ - BRIERIEED

™ - ECUIMIES]

T - I (STHES)
kil - YRR &ra
g - FUCRUES

(il) 7% e & STeflA fohell SRl o1 FHTEamal Tois IS 18 & WA 3% | | 5 T fohel shriara
YR T B S SN 3R e MR & U= ek fora S fqamg 3qe gry Sfaf g sifermr geft sl & goft-1
¥ 7, 981 3UH1 Yot TE1 T g forem & Somg Si9-1 ferere uian S G, T 3Rl hl HER Jodth FEER
-

(%) HE A qft FHdeAl & forg a3 |

(@) 9t FdeAl o fau A foheg 91 Fdeal § el SHics A1 JA1 Al A1 ST i a0 Afert /36 i A0
T | A ® A e, W R #d g hdeAl & WehR SR TS @ e o ST ER qREm € wehdt
1

(M) “wE" wew i Biew A1 @1 T wd & faw A g ST T (2700 W) § aifye) sy
32 & 1 TeTEl el W R e Hder IRl % ferw fEee drEar w1 aREm B e ©

(F) oT¥qarel § Wt a1 A St P2l & HRO FaAl o T STEARMT TI W AT |

(T) waeAl & fau womh €9 9 o720 |

6. ToTforer e oY wifer.— STRT S0 AR 1 T © foF TH1 1 eTavass o1 9= 7, 981 98 S§eh fog
T FROT % TEEs O, I I & R Suey 1 RRE ol o Yert & SAfe Wi e, SRS g R SR TR |

7. S —g el 1 IS 91, T8 RN, 31— § w2 iR o1 el w gurd T <rent, i i
TEHR 5N 59 W § HH-THT T FhTel M0 ST_el & S8R STgfad sfa, STqgfaa sHsfa, o= fasg o, sqaqd
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Hfrer! 3iR o= fomie vl & =foal & forg Suay e oTfed © |

ERuell
S T H USRI HEA SR I o AR W UE YAl WY wdl T S arel safwmE
PERCHER) CERER % fou fafeq amy
ELELIE
(1) (2) (4) (5) (6)
LgaRR 01%(2013) YR @ ga-dE-2, EEE| WK
TSR FHAIR & TSI, 9300—34800 %.
(et SR W S EERIECiR] qel U aaA
Tfrr)  ufadaeiiar | (eR) 4800 .
WY ot fhy wTH ot SAfgaal & fau WY 9ol foru SH o1t SAfeddi & 9iEien i ey, 4fg SiE B
aifera Qfers @ik =1 srEamd forq fafea a1 ofik Afersk ararg
U= =afeddi st <o |
AN T A AR
(7) (8) (9)

Wt St WOTTSRr : et syt g a1 W=t an

i =1 FIfe a1 STHe g i TS STt i <20 H,

wfatrfer =1 e g e ot wgfaal g 5 e @ w=fa =1 gfatgfa =1 sier foman st @
T8 S arett et st gfaermaa
(10) (11)
T gR gaeR (A Fafen) e o <t od =1 frafia g |

feurut 1 : SR TS 7O ST T2 Al S T L ol
2, 3R 3T Wifa & for formm foman <11 <1 @t @ Suh aftss
T I R =R fohan STm e 37en! 3Téeh 2@ qre
Al H w39 ek A1 UG WAl & MY AfYE A 7 A
T oy B, S f wH El, SR STl SR U § 9=t & forg
3o T3, TSl UHT eT8 e o1 Il ©en 98l | B g0
o Bl, o WY AU URETa STty HHegas g0 T
T &1 |

fewur 2 : W=Ta & foaT =Aad $1Ee Ha1 i GI0MET & 322
¥ 01 A, 2006 ¥ Ugat Al g7 fafia smemR w &t
T WAl AU TS A TN 1 FwIien W snenfa wenfya
AT Gl S Y W &1 fAf § Use * Wl TN &
fawIfEn & STYR W 9QME 1T 81T IS A1 JaHH | &l
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TS Fa AT S |

afz faarfra gr=a wfafq Sedt &, @ sot 9=

w1

ot e ¥ o aRfErfaal o 9= @i o A § quEel
ERISII

(12)

(13)

fauria =t wfafa (d=fa o faem & feg) SEEE
fr=fafeas gewr st —
1. HRIRieeh 3199 TShed —_37ee]
2. wa (STferE), ST TEhed —
3. W% AMHE-1 (YMEA), 3THH WhHed  —F5H
4. TR AR, TEH TEHed — W=
5. forifear (hiffen), orem Tghed & g
HA g SRR FHHIA AR — T
(1) (2) (3) (4) (5) (6)
2.gIRR 05* (2013) g ‘T, Aq-de-2, EEE] ] &t
(et *FEIR & ENELEIECH 9300—34800 .
afaw)  oMoR W SFIafee J U A
gREdaeia | (FEw) 4600 .
(7) (8) (9
T T EH @] &t
(10) (11)
=t g 179 gesr (e Fehfer) I § o o 1 fafga gan |

feuwor 1 : el HiTS AT TS STeET U ¥al O R
Al €, SR SUh! qi=Atd o forg forem feman < w1 8, ot S|
s &t Tifd W foer fvan Smem awrd S9et stden steran
Al @9 B HHl 39 TE® A1 UEal WAl & osd |
AAferes = €1 =1 <1 o =, S ot 8, SR Sl Seear U o
YT & fau oTe i, =i T o s o 9= g
Ted ¥ & G RS F, & Wy o ufidien stafy
gheadd  qu A foran 7l |

fewur 2 : g=fa & fau =FAaq oé® WO I HIOMAT &
3T ¥ 01 SHAK 2006 9 T8 SRR g1 Fafid suR
FT TE FAl A BS a9 M HI FIwEIREl W enenfa
HINTYa S ST S@TY ST i fafer @ 9eel &1 9ar s
1 FAwIRE % YR W 9 T T a5J&Y U< ¥ a1 da19 o
T TS AT HET S |
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(12)

(13)

faurtar wr=fa wfufa (w=fa w faem & fao) AN T |
Trafafaa g = —
1. WHRI-RieEh 399 TShed —37eae
2. wAd (AfYerE), 3TH TShed — =
3. WIE SRER-1 (YEA), 38 Wehed  —E_&
4, TR ATYFRR, TTH TshHed — T’
5. fomifemR (wiffer), omm Us%ed & g/
T e AR FHHEH AER — T
(1) (2) (3) (4) (5) (6)
2. gERR 5% (2013) e ‘g, FqH--2, EEE| GG
(et *FHTAAR & SRS, 9300—34800 %.
Heh TR ) R W G EERICEiD a1 Ug aa
R | (Areraw) 4600 %.
@) (8) (9)
(10) (11)
H=fa gR e GeRR (e Fehfaen) e @ o o i Frafia g
fewur 1 : el w0 STEE AU Ul ol g
Tl B, 3R 3! =t & fore femm foen < et @, @ sue
s Ft W= W o= fFan Smem a9 STt S1Ee ereen
A 991 B wH 39 TEH AT Ul "al & ofrd |
fere 7 81 1 S o @, S ot 6 L, SR ST Seae U |
J=fa & fou o1 wiTss, fo=eiv Tt oe a1 umear gan
Ted ¥ & Q0w B, & Wy o ufdien swafy i
gheaeds qu 2 foran 7l o
fewur 2 : g=fa & fau =FAaq é® WO I HIOMET &
32 W 01 SHAd 2006 ¥ TEa USRI g1 Fafia omaR =
F TE Al A BS a9 M I FIEIfEl W enenfa
MY S ST SgTe ST i fafer ¥ 9eel &1 9ar s
1 FAwIREN & YR W 9 Y T a5J&Y IS ¥ a1 da19 o
Y TE Hal AT ST |
(12) (13)
faura w=fa wfafa (d=ta @ AN &
fo=m & fom ) Feafafaa e st . —
1. HEIRYS T TShHed —37ee
2. wAd (AfYerE), 3TH TShed — =
3. WIE SRER-1 (YEA), 39 Wehed  —H_&
4, Th-IhRT ATYFRR, TTH TshHed — T’
5. fomifemR (wiffer), omm Ts%ed & g/
T e SR FHHEH AR — T
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(1) (2) (3)

(4)

(5) (6)

3. IEE ERR 13 (2013) e ‘g, IqH--2, EEE| GG
(fean FHAIR & ST, 9300—34800 %.
Hehfe) R T FEfEE e ¥ 9a
giterde | ©iED) 4200 .
(7 (8) (9)
(10) (11)
=t g IR TEE (e Tfiw) I § ©: o9 # Fafga a1 v

frefafed sEam -

(i) Amfes fa=m ®R - go™

(ii) W=Afd ShTeR
feuwor 1 : el HiTS AT STEE STYET TE ¥al O R
Tl B, 3R 3TH! Gt & fore fomm fopen < et &, 4 sue
IR &t W= W faar foman Srom a9 St e Ao
TS 991 B wH 39 TEH AT Ul "al & ord |
feres 7 81 1 S o =@, S ot 6 el SR STTe Seae U |
Jfa & fou o1 wiTss, fo=eiv Tt oe a1 uear gan
Tod § & g w A OB, ® WY ST uieten s@fy
ghEearedd qu A2 foran 7l o
fewur 2 : g=fa & fau =FAaq sf® WO I HIOMET &
32T W 01 SHad 2008 ¥ TEa STHHRI g1 Fafia omaR =
F TE Tl A BS a9 M I FIwEIfEl W enenia
MY S ST S@TY T i fafer @ 9eel &1 9ar s
1 FAwIRET & ¥R W 9 T T a5J&Y IS ¥ a1 da19 o
Y TE Ha AT ST |

Ife faurira gr=fa afifa 2, 9 SHe! go=m

ot e ¥ T aRfErfaal o 9= @fieh o A § auEel
ERISII

(12)

(13)

fawria w=fa wfufa (w=fa w@

faem & fou ) F=fafad g s —

SARE SR S

RIS T80 TgHed

e (ferE), saH Tewed

Wh AMEER-1 (TRMEA) , 799 Tshed
qehIeh! STTERRT, 3190 TEHed
forifeR (wififer) , omm Ts%ed & g
TfHA e AR HHRE AETR

AN TR |

(1. §. W/ahTHe/3R Y3 TH/2013 ]
femrer gy, e (whiffm)

fewur ; & fm IRa & T9I9d, 9 2, @vE 3, 3U-TvE (i) ® f&Tie 31 B, 2000 H GLHLA. HEa 198 TE A 12
TEd 2011 % WLHLH. 100 §R YeR1ierd foh 7T o |
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MINISTRY OF HOME AFFAIRS
New Delhi, the 31st May, 2013

G.S.R. 152.—In exercise of the powers conferred by sub-Section (1) read with clauses (a) and (b) of sub-section
(2) of Section 165 of the Assam Rifles Act, 2006 (47 of 2006), and in supression of the Assam Rifles (Group 'B' Combatised
posts) Recruitment Rules, 2001, in so far as they relate to the post of Subedar (Radio Mechanic) and Subedar Major (Radio
Mechanic) and the Assam Rifles (Group 'C' Combatised posts) Recruitment Rules, 2000, in so far as it relate to the post of
Naib Subedar (Radio Mechanic), except as respects things done or omitted to the done before such supersession, the
Central Government hereby makes the following rules regulating the method of recruitment to the Radio Mechanic, Group
'B' Combatised posts in the Assam Rifles, namely :—

1. Short title and commencement. — (1) These rules may be called the Assam Rifles Radio Mechanic, Group 'B'
posts Recruitment Rules, 2013.

(2) They shall come into force from the date of their publication in the Official Gazette.

2. Number of posts, classification and pay band and grade pay or pay scale. —The number of posts, their
classification and the pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of
the Schedule annexed to these rules.

3. Method of recruitment, age limit and qualifications, etc. — The method of recruitment to the said posts, age
limit, qualifications and other matters relating to the said Post shall be as specified in columns (5) to (13) of the aforesaid
Schedule.

4. Disqualification. — No person, —
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Medical Fitness.—(1) Notwithstanding anything contained in these rules, only those persons who are in
medical category SHAPE-I, shall be eligible for appointment on promotion under the provisions of these rules.

Explanation.—For the purpose of this rule, SHAPE-I, shall mean :—

(1) medical classification done by the Medical Officer after assessing fitness of the officer under given factors
indicated by the code letters, SHAPE, which represent the following function :—

S - Psychological

H - Hearing

A - Appendages

P - Physical Capacity
E - Eye-Sight;

(i1) Functional capacityof an officer under each factor shall be denoted by numeral 1 to 5 against each code letter,
indicating declining functional efficiency. The numerals shall be written next to the code letter, except that
where an officer is in Grade-I in all factors, his category may be denoted by writing SHAPE-I instead of writing

SIHIAIPIE1 General evaluation of these numerals is as under :(—
(a) fit for all duties anywhere;

(b) fit for all duties but may have limitations as to type of duties and area of employability depending on
whether the duties involve severe stress or demand acuity of hearing or vision of both ears or eyes;

()  Excepting “S” factor, fit for routine or sedentary duties but may have limitations of employability at high
altitude (above 2,700 metres) extreme cold areas or hilly terrain and for long assignments;

(d) temporarily unfit for duties on account of hospitalisation or sick leave;

(e) permanently unfit for duties.
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6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may by order, for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or

category of persons.

7. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-servicemen and
other special categories of persons, in accordance with the orders issued by the Central Government from time to time in

this regard.

SCHEDULE
Name of Number of Classification Pay Band Whether Age limit for direct recruits
post posts and Grade selection post
Pay or Pay  non-selection
Scale post
) @) 3) “4) o) (6)
1. Subedar Major 01*(2013) Group ‘B’ Pay Band-2,  Selection Not applicable
(Radio *Subject to Non-Gazetted, Rs.9300—
Mechanic) variation Non-Ministerial 34800 plus
dependent (Combatised) Grade pay
on workload. of Rs.4800

Educational and other qualifications required for

Whether age and educational

Period of probation, if any

direct recruits qualifications prescribed for
direct recruits will apply in the
case of promotees
@ ® )
Not applicable Not applicable Not applicable

Method of recruitment : Whether by direct recruitment

by promotion or by deputation or absorption and percentage

of the vacancies to be filled by various methods

In case of recruitment by promotion or deputation or
absorption, grades from which promotion or deputation or
absorption to be made

(10)

(11)

By Promotion

Subedar (Radio Mechanic) with two years regular service
in grade.

Note 1: Where juniors who have completed their
qualifying or eligibility service are being considered for

promotion, their seniors would also be considered
provided they are not short of the requisite qualifying or
eligibility service for more than half of such qualifying or
eligibility service or two years, whichever is less and
have successfully completed their probation period for
promotion to the next grade with their juniors who have
already completed such qualifying or eligibility service.

Note 2 : For the purposes of computing minimum
qualifying service for promotion, the service rendered
on a regular basis by an officer prior to the 1st January,
2006 i.e. the date from which the revised pay structure
based on the Sixth Central Pay Commission recommendations
has been extended, shall be deemed to be service rendered
in the corresponding Grade pay or pay scale extended
based on the recommendations of the Commission.
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If a Departmental Promotion Committee exists,

what is its composition

Circumstances in which Union Public Service Commission
is to be consulted in making recruitment.

(12) (13)
Departmental Promotion Committee for considering Not applicable.
promotion consisting of :
1. Inspector Genderal Assam Rifles —Chairman
2. Colonel (Records), Assam Rifles —Member
3. Staff Officer 1 (Administration), —Member
Assam Rifles
4. Technical Officer Assam Rifles —Member
5. Any Junior Commissioned Officer —Member
nominated by Brigadier (Personnel) of
Assam Rifles
) @) 3) o) (©6)
2. Subedar 05*(2013) Group ‘B’ Pay Band-2,  Selection Not applicable
(Radio *Subject to Non-Gazetted, Rs.9300—
Mechanic) variation Non-Ministerial 34800 plus
dependent (Combatised) Grade pay
on workload. of Rs.4600
0] ® ©)
Not applicable Not applicable Not applicable

(10)

(1)

By Promotion

Naib Subedar (Radio Mechanic) with five years regular
service in the grade;

Note 1: Where juniors who have completed their
qualifying or eligibility service are being considered for
promotion, their seniors would also be considered
provided they are not short of the requisite qualifying or
eligibility service for more than half of such qualifying or
eligibility service or two years, whichever is less and
have successfully completed their probation period for
promotion to the next grade with their juniors who have
already completed such qualifying or eligibility service.

Note 2 :For the purposes of computing minimum
qualifying service for promotion, the service rendered
on a regular basis by an officer prior to the 1st January,
2006 i.e. the date from which the revised pay structure
based on the Sixth Central Pay Commission
recommendations has been extended, shall be deemed to
be service rendered in the corresponding grade pay or
pay scale extended based on the recommendations of the
Commission.
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(12) (13)
Departmental Promotion Committee (for Not applicable.
considering promotion) consisting of :
1. Inspector Genderal Assam Rifles —Chairman
2. Colonel (Records), Assam Rifles —Member
3. Staff Officer 1 (Administration), —Member
Assam Rifles
4. Technical Officer Assam Rifles —Member
5. Any Junior Commissioned Officer —Member
nominated by Brigadier (Personnel) of
Assam Rifles
) @) 3) “4) ©) (©6)
3. Naib Subedar  13*(2013) Group ‘B’ Pay Band-2,  Selection Not applicable
(Radio *Subject to Non-Gazetted, Rs.9300—
Mechanic) variation Non-Ministerial 34800 plus
dependent (Combatised) Grade pay
on workload. of Rs.4200
) ® )
Not applicable Not applicable Not applicable
(10) (11)
By Promotion Warrant Officer (Radio Mechanic) with six years regular

servicein the grade and possessing the following
qualification :—

(i) Map reading standard-one
(i1) Promotion cadre

Note 1: Where juniors who have completed their
qualifying or eligibility service are being considered for
promotion, their seniors would also be considered
provided they are not short of the requisite qualifying or
eligibility service by more than half of such qualifying or
eligibility service or two years, whichever is less and
have successfully completed their probation period for
promotion to the next grade with their juniors who have
already completed such qualifying or eligibility service.

Note 2 :For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular
basis by an officer prior to the 1st January, 2006 i.e. the
date from which the revised pay structure based on the
Sixth Central Pay Commission recommendations has been
extended, shall be deemed to be service rendered in the
corresponding grade pay or pay scale extended based on
the recommendations of the Commission.
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(12) (13)
Departmental Promotion Committee (for Not applicable.
considering promotion) consisting of :
1. Inspector General Assam Rifles —~Chairman
2. Colonel (Records), Assam Rifles —Member
3. Staff Officer 1 (Administration), —Member
Assam Rifles
4. Technical Officer Assam Rifles —Member
5. Any Junior Commissioned Officer —Member
nominated by Brigadier (Personnel)
of Assam Rifles

[F. No. A/Pers./RR/RM/2013]
DINESH MAHUR, Director (Pers.)

Note :—The principal rules were published in the Gazette of India, Part I, Section 3, Sub-section (i), vide G.S.R. 198 dated
the 31st May, 2000 and G.S.R. 100 dated 12th February, 2001.

fa=r ware™
(Trore fawm)
(=i I Yok TS AT Yo aE)
2 feeett, 10 5, 2013

"t 153 —egafa, Sfaum & Ee] 309 & WH R YR ikl T YA A gU fad wAe™, s
IS Yook AR WA Yook SIS @it R =ik (T T I=) Wl |, 2003 i S 9l o foer rfussia s gy,
T SIfrhal § Ee fenan T & A A 1 oA foman e B, T HAem, s Seis ok SR | Yok diE § WIE wR
etk T& W 9l 1 Tgha 1 fatea e & o oo fem e €, el —

1. wfere T 3R WRW.—(1) 37 fFrami &1 Gfera T o 3o, S ST ok 1R 9 o §iE (RE
1 =Teth) el Fom, 2013 © |

(2) 3 T99S § YRR & L@ H 999 B |

2. Uaf St WEAT, TIRIUT 31X AT S qAT U AqT AT AqTHE,— 35K U1 h HE&HT, ST TR0 SR 37
A o g1 U S A1 AAEE F e S e e O Sueg SagE & W (2) 9w (4) ° fafiRe ©

3. udll Wt Ughd, M-, N AW IMfe.—sH W Wl *I TS, g-T, AT iR 3T
Gefed o o o B S Se Sl & W9 (5) ¥ W (13) ¥ fafife ¥

4. Trdar—ae =afe,—
() T5Em U st o, forent afa =1 fSeest ol Sifaq 2, faare fomen 2, =1 faae =1 gfag =1 8; =@
(@) e o1o ofd a1 o1t welt & Siferd @ g et =afem o foame fopan @

3okl W8 W FRIfeRt ot O @ B

g AR H TR KT T8 THIM B S © ok U fodre 3 sAfa ok faame & o qaeRr i o] @i fafy
% 1M TR § SR TW F0 % fu o onem €, @ 9% TRt safed #1 3@ frem & wadd 9 g2 S g o

5. Torfaret s it vTfe.—Tel <19 TR &1 98 T 2 Toh U1 1 Tevas 91 GHi=ia 2, 981 98 9% fog
S RO E, 3% g w0, 3 Tl @ TR susiy 1 ot ot wert o ufaadl s e, SR g et s g |




844 THE GAZETTE OF INDIA: JUNE 15, 2013/JYAISTHA 25, 1935 [PArT II—SEc. 3(1)]

6. SATGT.—g Tl 1 IE 1, TY SReON, 31w § w2 iR 31 el ® gurd & <ent, i =i
TR R 36 | § THI-999 W SN fhT 10 7w & ST7aR eyfaa Sad, sTgfad sHentaa, o7 fase o, syaqd
Afepl @I o1 e yont o =aferiall & forq Susier e STuferd € |

Sl
TS H AH USRI HI G et dq dg @R T UR @ WY ot fop o Al et
PERCRERD) ST ST U8 o foTg SAg-HiH
EGELIE]
(1) (2) (3) (4) (5) (6)
. W 103*(2013)  WERUIHEE  ddA-se-2, EEpE o & g
(FF9 goft)  +HENR & ar, 98 ‘', 9300—
R T I, 34800 ©. +
IiedE fRan - sHgEtae™ PERCKE|
ST TRl € | 4200 .
e ot oy ST are =t & ferg e wieft fore ST At At & afteften &1 s1afy, af
arifera Qfers @ik =1 srEamd forq fafea a1 ofik Afersk ararg w1 Bl
Ti=Ta SAfRTal i <90 | AN B
(7 (8) (9)
et wht Uegfa : 9l WY ERT A1 Wt gr A St/ Afaf TRt/ ST=RoT g1 Wil 6t <en H A Sforen e
gaffery/ e gr den fafie=T gsfaal g ) i afafg /TR fean sTem
S aTel 9&l i Ffaerdan
(10) (11)
T gR w=fd : ®: 9d &1 fafaa e | = (g9ft-1)
fewor : SR T *fTe AfRA & d9y °, S=H eo
T eh/aTl el T R ot 2, 9ifa & fee fomm fmen s @
Bl 9T 3T e Afeal o "oy ¥ ot foar foran smom weg
IE 9 Safh 3T R hi TS UHT STEH/I0al §al & 37 9
afferen @ o1 < o |, 39 W S o B, R A 8l SR S
wee & I A Al €, el Seee ot | WAt % forg srot
TfEta i STafy hedrgEs g FL ol 8 |
I faunfia W=t afafd 2, o gt g ot e H o aftfearfaal o w9 @ieh dan s ¥ st
ERISII
(12) (13)
faamira w=fa wfufa TE Tk ST ST ¥ TEE HEAT STERAF T E |
1. Hag HgTl & AW AgH —3TeaE

2. U () — =




[ 9 II—8vE 3(i) ] ARG &1 T 2 57 15, 2013453 25, 1935 845

(12)

3. WET AT (RIS ) e

4. &1 ST A% | 9 3 Th & &= °§ | &5 off 95
sTgfaa snfa =1 ergfed Sefa 1 9 2, g8l faum 9 9
1 ST A /AT SIS o 998 ‘& ARy i
faarfa 9=t wfifa & 959 & €9 ° 95ge a1 ST |

(1)

(2)

(3)

(4)

(5) (6)

2. W@H 7254 (2013) HERWHEE  odH-se-1, CERE| o & B
gufi-1  *HEYR & ar, 98 ‘', 5200—
YR T S, 20200 &. +

ofade b (orEREE) e A

S FhAT B | 2800 .

(7) (8) (9)
(10) (11)

Ti=fa gr W=ta : o= a9 &1 fafmg d@er gfed T0 =es 9oi-11
foein = fafafis aqfea A &1 et derm o™ a2
fan =t :

(i) SIS Ao = S7er 3T iRl i ggq o gued g =y |
(ii) It =1 Ta M SR B -HE wTe] 7vd w § gHe
BT =fe |
(iii) = fafe =1 =1 IF &M =fET |
(iv) dfean a5e R <@l § Si YR § 7o 9§ a9
BT = e |
feuur : S @ S =fsma & 99y |, =i e
T eh/aTn el G R ot 2, 9ifa & fee fomm femen s @
2, 81 30 IS SAfeR @ Weiw W ol fore fopen S v
T qel Telfoh 3k §RI i TS THI 3Teh/drsal 9a, & 219 9
A QA o §, 30 9 S oft FH B, 9 A B SRS
WA H G W oA T, el SR Gt § gt % fo
SO afElteT i STaf A g0 L ol B |
(12) (13)

fawmita vr=fa afufa - e wieh Hal AT ¥ W T SAevT T ¢

1. Hag HHgTl & AW AYH —3TeaE

2. SUgH (qEA) T

3. WEEH YA (IRME) — T
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(12)

feuwor : & W HHF 1 ¥ 3 T & 9@ § § R of 95
sTgfaa snfa =1 ergfed SHefa 1 9 2, 9@l faum 3 9
T ST A /AT S o 98 ‘& ARy H
favmfa gr=ifa wfifa & 99 & €9 § §ega fhal ST |

(1) (2) (3) (4)

(6)

3. W 621%(2013) WERUHEE  odA-se- 1, o & B
2ft-11 FHHAR & ar, 98 ‘', 5200—
IR T S, 20200 &. +
IiedE fRan sHgEfae™ PERCKE|
ST TRl T | 2400 .
(7) (9)
(10)
Tid g Ur=ta : eTe 9y &1 fafaa den wfed & = goft =
e = fafafis axfaa wre &1 saefas weo 9" &
ferm gt .
(i) AU oo % e iR ikl i Tg | wwef g =y |
(i) Ffeai o @ IR BEA-HE W] 7O wH o gHe
BT =MfET |
(iii) @rarama fafem 1 /=81 99 g =y |
(iv) dfean aer @ik 2PRi o Sk WohR @ Bl WA 6 e
BT =MfET |
fewor : w1 0 ®fTe SAfwal & G99y °, S 1o
T eh/aTl el T R ot 7, 9ifa & fee fomm fehen s @
2, 81 30 s SAfeR @ Heiw W ol forem b S v
IE q9 Tdch 3T G hi T8 THT STaeh/dr=el §al, & 319 9
afferen @ =1 < o 9, 39 W S off S B, R A 8l SR S
WA H T W oA T, el IR ot § gt % fo
SO afElteT i STaf A g0 L &l B |
(12)
faurira =t wfufa : T ol el ST § et T SAevTsw e ©
1. g HHTT & TR SIH — ey
2. SUgH (qEA) — T
3. WEES A (TEIE) — =

feuor : SEi SR HHF 1 ¥ 3 T & 9@ § R of 95
sTgfaa snfa =1 ergfed SHefa 1 9 &, gei faum 3 9
W1 ST A S/ SIS o 98 ‘& ARy i
faarfa 9=t 9fifa & 959 & €9 ° 95ge a1 ST |
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(1) (2)

(3)

(4)

(5)

(6)

4. FEE - 641% (2013)

T SO IR &
FMER W
RIECCRAEDI
S FHAT B |

IR s
e, 99 ‘7,
S,
CELRIECIE]

Aa-de-1,
5200—
20200 %. +
pERChE|
1900 %.

AN TR I

23 3R 30 a9 & s

(F=T TWHR R G9I-999
SR feR T SrRen A SR &
STTHR T Tl 1 RN a1
ad g 3R faaria st

9N =ArelE 99 ae i s
gadt 2) |

fearor 1 ; sg-di sEefa w
% fau faofas afe ara o
AR W A U FH b
fau fom =t © eAfaw adE
B | (7 T o oAfaw o’k =

wifq foret e =wan-foe & it
ITEE, A 3R Fhiar g9 =1
weTgIT o AAfeE & o fafea
FER) |

fewuor 2 : TR FETAT *
T G 3T 9Tl 1A= i g9
o ST~ e & & fag
frottares aiira =% 2ifam o’ erit
S 7o USTR Shrfer™ 9§ A1 S
& forq et T © |

(7)

(8) (9)

JMEYISH : Al HR & g o= aree st
Tl Bl S WX Hehfer ol I &l 3R Hiet R
T H1 HH W FHH T a9 H A9 |

A : FRH AT oS A1 GEAE 9 1040 el
I A1 I |

A & Bl e ol fore ST aretl o forg < o

(10)

(11)

Ao gR1, TS 9 &1 Tehe W Eiel ot g |

T : F14 IS Yoeh 3R G ook a1 1 & A g
Y frafta og $fae wH=r (w9 ‘') F 9, S ww 7 |
fafea e1Ear T &f, W R 9o & fou stevas a9st T8
HeHdl & A o GeH H IR i Sugedl Sfufia e &
fore festrea forw U =Tt Tdieror & 9ROTY & STHR W AT
311 HATETA A1 fI § W% R =Teteh T U ¥R A e
el & A g |
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(12) (13)
e ‘' faurtia gt wfufa (giesor & foa) . T il T AN Y TRHS HEAT v T R |
1. HaG HET & TR A — Ay
2. U (qEAeE) — W=
3. TEHH AgH (TIE) — W=

feuror : & SR HHF 1 ¥ 3 T & 9@ § R of 95
STgfed S =1 ST gfaa Ssd 1 7 81, 981 fa9m § 9l
T ST /AT SIS o 98 ‘& ARy
faarfa 9=t 9fifa & 959 & &9 ° 95ge a1 ST |

[ . T-12018/02/2012-TEl TI]
TH. TA. I, TR G|
MINISTRY OF FINANCE
(Department of Revenue)
(CENTRAL BOARD OF EXCISE AND CUSTOMS)
New Delhi, the 10th June, 2013

G.S.R. 153.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Ministry of Finance Central Board of Excise and Customs, Staff Car Drivers (Group ‘C’ Posts)
Recruitment Rules, 2003, except as respects things done or omitted to be done before such supersession, the President
hereby makes the following rules regulating the method of recruitment to the posts of Staff Car Drivers in the Ministry of
Finance, Department of Revenue, Central Board of Excise and Customs namely :—

1. Short title and commencement. — (1) These rules may be called the Ministry of Finance, Central Board of
Excise and Customs (Staff Car Drivers) Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and pay band, grade pay or pay scale. —The number of the posts, their
classification and the pay band, grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age-limit, qualification etc. — The method of recruitment, age-limit, qualification
and other matters relating to the said posts shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification. — No person, —
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any
class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, Ex-servicemen and
other special categories of persons, in accordance with the orders issued by the Central Government from time to time in
this regard.
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SCHEDULE
Name of Number of Classification Pay Band Whether Age-limit for direct recruits
post posts and Grade selection
Pay or Pay post or non-
Scale selection
post
) @) 3) o) (6)
1. Driver (Selec- 103*(2013) General Central PayBand-2, Non- selection Not applicable
tion Grade) *(Subject to Group ‘C Pay scale of
variation Non-Gazetted, Rs.9300—34800
dependent (Non-Ministerial)  plus grade pay
on workload). of Rs.4200

Educational and other qualifications required for
direct recruits

Whether age and educational
qualification prescribed for

Period of probation, if any

direct recruits will apply in
case of promotees

0]

® ®

Not applicable

Not applicable

Not applicable

Method of recruitment : Whether by direct recruitment or

by promotion or deputation or absorption and percentage
of vacancies to be filled by various methods

In case of recruitment by promotion or deputation or
absorption, grades from which promotion or deputation or
absorption to be made

10)

(1)

By promotion

Promotion :

Drivers (Grade-I) with six years of regular service.

Note : Where juniors who have completed their qualifying
or eligibility service are being considered for promotion,
their senior would also be considered provided they are
not short of the requisite qualifying or eligibility service
or two years, whichever is less and have successfully
completed their probation period for promotion to the
next higher grade alongwith their juniors who have already
completed such qualifying or eligibility service.

If a Departmental Promotion Committee exists,
what is its composition

Circumstances in which Union Public Service Commission
is to be consulted in making recruitment

(12)

(13)

Departmental Promotion Committee :

1. Additional Commissioner of concerned
Commissionerate

2. Deputy Commissioner (Head quarters)

3. Assistant Commissioner (Administration) — Member

Note : Where none of the members at S.No. 1 to 3 above

belongs to Scheduled Caste or the Scheduled Tribe,

a Group “A” Officer from outside the Department
belonging to the Scheduled Caste or the Scheduled
Tribes category shall also associate as a member of
Departmental Promotion Committee.

— Chairman
— Member

Consultation with Union Public Service Commission not
necessary.
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) @) 3) “4) o) (©6)
2. Driver Grade-I 725%(2013) General Central PayBand-I,  Non- selection Not applicable
*(Subject to Service Group ‘C’ Rs.5200—20200
variation Non-Gazetted, plus grade pay
dependent (Non-Ministerial)  of Rs.2800
on workload).
0] ® )
Not applicable Not applicable Not applicable
(10) (11)
By promotion Promotion :
Drivers Grade-II with five years of regular service who
have pased a trade test of appropriate standard specified
below;
(1) must be able to read English numerals and figures;
(i) must be able to locate faults and carry out minor
running repairs;
(iii)) must have good knowledge of traffic regulations;
(iv) must be able to change wheels and correctly inflate
tyres;
Note : Where juniors, who have completed their qualifying
or eligibility service are being considered for promotion,
their seniors would also be considered provided they are
not short of the requisite qualifying or eligibility service
or two years, whichever is less and have successfully
completed their probation period for promotion to the
next higher grade alongwith their juniors who have already
completed such qualifying or eligibility service.
(12) (13)
Departmental Promotion Committee : Consultation with Union Public Service Commission not
1. Additional Commissioner of concerned necessary.
Commissionerate — Chairman;
2. Deputy Commissioner (Head quarters) — Member;
3. Assistant Commissioner (Administration) — Member;

Note : Where none of the members at S.No. 1 to 3
above belongs to Scheduled Caste or the
Scheduled Tribe, a Group “A” Officer from
outside the Department belonging to the
Scheduled Caste or the Scheduled Tribes
category shall also associate as a member
of Departmental Promotion Committee.
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(1) ) 3)

) ©)

3. Driver Grade-I 621*(2013)
*(Subject to
variation
depend
on workload).

General Central

Non-Gazetted,
Non-Ministerial

Pay Band-1,
Service Group ‘C’  Pay scale of
Rs.5200—20200
plus grade pay
of Rs.2400

Non-selection Not applicable

0]

® ®

Not applicable

Not applicable Not applicable

10)

Y

By promotion

Promotion :

Drivers Ordinary Grade with eight years of regular service
who have passed a trade test of appropriate standard
specified below :

(1) must be able to read English numerals and figures;

(i) must be able to locate faults and carry out minor
running repairs;

(iii)) must have good knowledge of traffic regulations;

(iv) must be able to change wheels and correctly inflate
tyres;

Note : Where juniors who have completed their qualifying
or eligibility service are being considered for promotion,
their seniors would also be considered provided they are
not short of the requisite qualifying or eligibility service
or two years, whichever is less and have successfully
completed their probation period for promotion to the
next higher grade alongwith their juniors who have already
completed such qualifying or eligibility service.

(12)

(13)

Departmental Promotion Committee :
1. Additional Commissioner of concerned

Consultation with Union Public Service Commission not
necessary.

Commissionerate — Chairman
2. Deputy Commissioner (Headquarters) — Member
3. Assistant Commissioner (Administration) — Member

Note : Where none of the members at S.No. 1 to 3 above
belongs to Scheduled Caste or the Scheduled Tribe,
a Group “A” Officer from outside the Department
belonging to the Scheduled Caste or the Scheduled
Tribes category shall also associate as a member of
Departmental Promotion Committee.
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) @) 3) “4) o)

(©6)

4. Driver 641*(2013) General Central PayBand-1, Notapplicable
Ordinary Grade ~ *(Subject to Service Group ‘C’  Pay scale of

variation Non-Gazetted, Rs. 5200—20200

depend Non-Ministerial ~ plus grade pay

on workload). of Rs. 1900

Between 23 and 30 years.
(Relaxable for Government
servants upto five years and
upto forty years for departmental
candidates, in accordance with
the instructions or order issued
by the Central Government).

Note 1 : The crucial date for
determining the age limit shall be
the closing date for receipt of
applications from candidates in
India (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti district and
Pangi Sub-division of Chamba
District of Himachal Pradesh,
Andaman and Nicobar Islands
and Lakshadweep).

Note 2 : The crucial date for
determining the age limit in the
case of candidates from
Employment Exchange shall be
the last date up to which the
Employment Exchange is asked
to submit the names.

0] ®

)

Essential : Possession of a valid driving licence for motor Not applicable
cars, knowledge of Motor Mechanics and experience in
driving a motor car for at least five years.

Desirable : Passed 10th standard from a recognised Board
or Institute or equivalent.

Two years for direct recruits

(10) (11)
By absorpiton, failing which by Absorpiton :—
direct recruitment. On the results of the test in driving designed to adjudge

suitability for the post with reference to standards of competence
considered essential in driving of staff cars from amongst regular
Multi Tasking Staff (Group 'C') of the field formations of the
Central Board of Excise and Customs possessing qualifications
prescribed under column 7 or absorption of persons holding the
post of Staff Car Driver in other Ministries or Department.
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12) 13)

Group 'C' Departmental Promotion Committee (for Consultation with Union Public Service
confirmation) consisting of : Commission not necessary.
1. Additional Commissioner of concerned
Commissionerate —Chairman;
2. Deputy Commissioner (Head quarters) —Member;
3. Assistant Commissioner (Administration) —Member.

Note.—Where none of the members at S. No. 1 to
3 above belongs to the Scheduled Caste
or the Scheduled Tribes, a Group "A"
Officer from outside the Department
belonging to the Scheduled Castes or the
Scheduled Tribes category shall also
associate as a member of Departmental
Promotion Committee.

[F.No.A-12018/02/2012-Ad. 11 B]
M. L. SHARMA, Under Secy.

T faeeft, 11 59, 2013

WL, 154 —Tegufa, Gaam & =8’ 309 & TReqsh §RI 9S4 IRl 1 ¥ w gu, iR fom qamwem,
FT SAR-Yosh SR HiH1- Yok 990 & Gemes de $ea (3g9) (98 1 9%) o F1Em, 2003 S ol & fgen
Afershid Hd BT 5= @ arfershaor @ Yoot fohan 7w @ o1 % 1 ol TR T 7, fom e, S SAR-Yoh S
HHar-g[oh 90 & Gerds 9o SeeRR (3Mg4) & U8 W ol &1 ugfd w1 fafe w6 % fau frefafea e s €
3194'1?1:—

1. e iR URT.—(1) 37 FrEEl % i T fom qarer, S SaR-gok 3R d-gesk e,
TEIF T TR (M1gY) (9 ‘7' U=) o frEm, 2013 7 |

(2) 3 TS9A H YHRM hi TRG & 9949 S |

2. TSI I WA, FRTUT G ST 31X IS S A1 AaTH.— 3o TSI HT G, ITHT HHI0T, I e 3R
e o I AqTEE 9 B, S S S gl & w9 (2) ¥ w9 (4) # = €

3, Ta9Ie Susie—Jcieh STFHICA i 19T sk hTeX BT, ST ok foh F5 ScR-Yoeh 3R Hor-gpoeh a1
g a=en fafgd 9 e e |

4, et st Ugfar, 3 €T, AT 3nfe.—ord 1 wgf, o1y Wi, ST R I Heifvd 31 o1 o e
e S % W9 (5) W w9 (13) ¥ fafafdee § |

5. Frdar—a= =fem,—

(%) Tore U@ =afer o, foreent ufd =1 foreent aeft sfiferd 2, ferame foen 2, =0

(@) TSE o1o ofd a1 o1t vl & Siferd & g et =t @ foame fopan €,
I T W TR 1 O 1= e

T A B THR H T8 THIHH & e @ foh W forame, T8 =t oIk fae & o7 9arhR 1 o] @& fafy
% 1 TR § SR TW FE % U o eneR € d o7 fRdl safed i g9 e & g @ g2 3 T |

6. Torfore seat sl orfer.—Tel <1 TR 1 I8 79 © T TH1 T a9 gk o1 GHie 7, e o8 3q fog
S RO ¥, S i@ ik, 37 Faml & fenelt Susiy ol ferelt ot = et o saferEl i e, oW gry et e we |

7. S —g ol 1 i o1, T SARerT, S-den § w92 3R o Rarl W g T gt e e
TR §R1 T9 Heel § qoa-gug R el T STRel & STER Srgied snfa, gfed st qaqd dfet ok s
for wart & waferal & forg suse s erdferd @ |

ERcell
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U 1 AH USRI I W& AR o8 AR = e Y well fopy WM ATl ATl
PERCRERD) AT ] % faw smg-+m
EGELIE
(1) (2) (3) (4) (5) (6)
TEEw @ 51% (2013) UROT HEE odA-se- 1, 3T o & B
TN FHHAR & ar, 98 ‘', 5200—
(31g9) YR W I, 20,200 %.
IiedE fRan sHgEtae™ + U A
S EH € | 2000 %.
W ot fepy s et AR & forg e w7t forn S et At & afteten st srafy, afg
aiferd Qfersr @it o1 erdamd fore fafea oy ik Aferr srard w1 Bl
=T AR T <20 | AR B
RIEH]
(7) (8) (9)

Wit Rt Uegfd : S S8 g1 a1 9i=fa grn an

/Aty THed g et i S0 H 9 Sfrn e

SfatRfer =1 ST g qen fafe=T gsfae g i A /afafg e/ smHe fohan e
ST et et st gfaeraan
(10) (11)
=t g (1) 91 94 goereR fS=1R oq9 92 1, 5200-20 200 %, + I

A 1900 T H HH Y HH 0 o Frfha e 6t 21, S gy
1 = | Yol © |

(2) UH gaeRR fS=iH 91 98 1, 5200-20,200 & + U a6
1800 & H &H W %4 S ¥ fafad gar &t &, f5as 73
Yo R U1 faurel foreia I %0 9 %9 59 o9 fafad dan
1T, S ST T W Yo § |

fewur 1 : ST 8 = Al & day o, i o
T 1 T Hall T R ot 7, G o ferg feem feRan S
TET Bl el 39 SIt3 Afgadl & gaa § ot fa=ar fean smam
WY T8 T4 WAk I GRI F T UH STEF A AA L,
TR ek o1 Ul Wl % Uk a9 § 3Afueh w1 7 8 AN
IR 79T afEltan &1 sty afe fafed 81 Tharargss g0 T
o El

fewur 2 : qi=fa & forg = s Hell T SO H
e & fore, fRdt SAfert g/, 01-01-2006 ¥ Teet a1 39
e ¥ foew 93 &< aad &1 fawifen =
it gRiIfer dae G 1 famr e 2, frafma
YR T 1 T8 Wl 1 T 36 320 &, 51 T | 3Afeeh 7al
AT SATH i WIEROT U o A SdTHE Hied Tk Son
o forer@ B T € IR Rl Te e e $9 el W et
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(1)

g foge fau I d9aq a1 dome faa et 39 o W
fazarfta g foae faw I 3q9 = daam fom fedt s==m
1 HENO GReTTH U § M W fawiEl W anenia
foreaia aeert Ui 9 &1 S-HH W i TE e TSl S |

Ife faurira gr=ifa afifa 2, 9 SHeh! go=m

ot e H for aiferfadl & 99 @ieh Han STERT § TR
ERISII

(12) (13)
g ' fawria gieta |@fata (Wt @ feemw A TR Bl |
& & o) Fefafaa @ faser s —

(1) THA AT 7T TR AHR HreX
ST A 7l |

. T e § SSaH AW SR

2. TR F/EIH AYH qeaed s 7 8
T R faunfa gt 9fafa 1 Sew & 9Ha W
YT IS T SSTH AW SARA/FIH SR
(AT ) —H5H

3. ST HE SR-Y[eh/ -

SR

4, TR SUH/HEFh STH
SR

(2) W AT AT STl ] A1 AR
ST TH e & T |

1. U ST S SURSaH ST ST
(STeam SRl | o oTemel BFT)—sTeme

2. IR SIH/HIR R e ek
7 B "o W fasria gi=fa |fafd ot
3% & THI T ST g T S
STOY. TR/ HH ST (AT ) ~Hee

3. s IR Y[ooh/HIHI-Y[eh 1 TR
S —HE

4. TR IUTGHI/TETIH STAHRT SAIF— T

[T 9. T-12018/10/2012-59mE 111 1 ]
TY. TS, 99T, 37eR 9=

New Delhi, the 11th June, 2013

G.S.R. 154.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Ministry of Finance, Central Excise and Customs Department, Assistant Sub-Inspector (Weapons)
(Group ‘C’ posts) Recruitment Rules, 2003 expect as respects things done or omitted to be done before such supersession,
the President hereby makes the following rules regulating the method of recruitment to the post of Assistant
Sub-Inspector (Weapons) in the Ministry of Finance, Central Excise and Customs Department, namely :—

1. Short title and commencement. — (1) These rules may be called the Ministry of Finance, Central Excise and
Customs Department, Assistant Sub-Inspector (Weapons), Group ‘C’ Posts Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.
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2. Number of post, classification pay band and grade pay or pay scale. —The number of said post, its
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Special provison.—Each Commissionerate shall have its own separate cadre, unless otherwise prescribed by
the Central Board of Excise and Customs.

4. Method of recruitment, age limit, qualifications, etc. — The method of recruitment age limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

5. Disqualification. — No person, —
(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may by order, and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any
class or category of persons.

7. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other special categories of
persons, in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number of Classification Pay Band Whether Age limit for direct recruits
post posts and Grade selection
Pay or Pay  post non-
Scale selection
post
) @) 3) “4) o) (6)
1. Assistant Sub- 51*(2013) General Central Payband-1,  Non- selection Not applicable
Inspector *Subject to Services, Group ‘C’ Rs. 5200—
(Weapons). variation Non-Gazetted, 20200 plus
dependent Non-Ministerial.  Grade pay
on workload. Rs.2000
Educational and other qualifications required for Whether age and educational Period of probation, if any
direct recruits qualifications prescribed for
direct recruits will apply in case
of promotees
) ® )

Not applicable Not applicable Not applicable
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Method of recruitment : Whether by direct recruitment or

by promotion or by deputation/absorption and percentage
of vacancies to be filled by various methods

In case of recruitment by promotion/deputation/
absorption, grades from which promotion/deputation/
absorption to be made

(10)

(11)

By promotion

1. Head Havaldar in Pay band-1, Rs. 5200-20200 plus
grade pay, Rs. 1900 with three years regular service in the
grade who are proficient in handling fire-arms.

2. Havaldar in Pay band-1, Rs. 5200-20200 plus grade
pay Rs. 1800 with six years regular service in the grade
failing which Sepoy with ten years regular service in the
grade , who are proficient in handling fire-arms.

Note 1: Where juniors who have completed their
qualifying or eligibility Service are being considered for
promotion, their seniors shall also be considered
provided they are not short of the requisite qualifying
or eligibility service by more than one year and have
successfully completed their probation period if
prescirbed.

Note 2 : For the purposes of computing minimum
qualifying service for promotion, the service rendered
on a regular basis by an officer prior to Ist January, 2006
or the date from which the revised pay structure based
on the recommendation of the Sixth Central Pay
Commission has been extended, shall be deemed to be
the service rendered in the corresponding grade pay or
pay scale extended based on the recommendations of
the said Pay Commission except where there has been
merger of more than one pre-revised scale of pay into one
grade with a common grade pay or pay scale, and where
this benefit will extend only for the post(s) for which that
grade pay or pay scale in the normal replacement grade
without any upgradation.

If a Departmental Promotion Committee exists,
what is its composition

Circumstances in which Union Public Service Commission
is to be consulted in making recruitment.

12)

(13)

Group ‘C’ Departmental Promotion Committee (for
considering promotion) consisting of :—
(I Single Commissinerate i.e. having no common cadre :
1. The senior most Additional Commissioner at
Headquarters Office

2. The Additional/Joint Commissioner, Head-
quarters, failing which any other senior most
Additional/Joint Commissioner (Headquarters)
available at the time of Departmental Promotion
Committee Meeting

3. Additional Commissioner of Central Excise/
Customs

4. Deputy/Assistant Commissioner of Income-Tax

Not applicable.

—Chairman

—Member

—Member

—Member
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1

(II) Composite Commissionerates i.e. two or more
Commissionerates having common cadre :

1. The senior most Additional Commissioner from
each of the Commissionerates (the senior most
officer among them shall be the Chairman);

2. The Additional/Joint Commissioner Head-
quarters of the cadre controlling Commissioner-
ates, failing which any other senior most
Additional/Joint Commissioner (Headquaters)
available at the time of Departmental Promotion
Committee Meeting —Member

3. Additional/Joint Commissioner of Central Excise/
Customs —Member

4. Deputy/Assistant Commissioner of Income
Tax —Member.

[F.No.A-12018/10/2012-Ad. 11I: B]
M. L. SHARMA, Under Secy.

S HHIEA WA
72 feeett, 6 5, 2013
i, 155 —sgafa, Hiaum & Swss 309 % W gRI IS ViRl 1 FAT Fd g AR S 9 st
IS T HeTeh el 721, 2001 3R g Yo set a9 dehien! aTesh IR qeheiieh! UrCaRen el o, 1973 ST8i aeh
ST WaY TN TEeh S &5 TEh IS W € 1 S oIl o 19y sifeshia hid g G SATshH ¥ T fepen e
2 SO G WA & 19 fiTd S S § JEeen UeEE U Wl S ugfd & fafema v @ faw freEfatea
o e €, srefq —
1. Gfym T yRw—(1) 3 el w1 gra T S gaeE q6ed, 5 i S 9 gamee
e, WE " WR st fe, 2013
(2) 3 T99S § YHRM & @ H 999 B |
2. IS WEAT, SRieRTuT 3R o S Tt IS o a1 a0, —3H U8 G, SUHT SHH01 3R 37 e S
AN U A A1 SATHM o8 B S 37 Pl @ Sueg o g & W (2) ¥ W (4) # fafafde #
3. Wt sl gl M-HwT, T, 3Mfe.—3ad I8 W ordf 1 Ugfd, 3g-Fran, S7Eamd ik 359 Heifud o1
o o BT S S SRl % T (5) W (13) § faffE= €
4. Tdar.—ae =afm —
(%) Tore U@ =afer o, foreent ufa =1 forent aeft sfiferd 2, ferame foen 2, =0
(@) oA et ufd = eroft welt & Shfed @d gu foredt safa @ foare foman 2,
S 91 R i 1 9 TE BT
g I HETT THR 1 98 M 71 1T 7 5 O foare, T safw iR faame & o g i e @i fafy
% 31 TR § SR TW i % U o omeR € d o7 fdl safed i o9 e & g @ g2 3 T |

5. Torfaret ey @t STfe.—STel <19 TCHR &1 98 T © Toh U1 1 Tevas 91 gHi=ia 2, 981 98 9% fog
S R 3% SEEE I, T T & ol SUsY w1 RS &l o YA & At 1 e, SR g R Y Wb |

6. ST —g Tl 1 e o1 TH AREl, Sg-dmn ® w2 3R o Rl © e T g, e s
TR 5N 39 el H GHI-H9a W SR fohu Tu skl & SrER orgfud wfadl, sgfha sHstaal, sagd afehi 31k
371 g vl & waferall & forq swaie e endferd @
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ERcel

TS R AH IS HE&AT ERicTul

A o 3R T Y
T daq @ T TR
ELELIE

e wdl fopy M ATt sAfoEt
% fau smg-dim

(1) (2) (3)

(4) (5)

(6)

TR 72% (2013) IR 514

HEh FHHAR & ar, g9g 71",
YR W ST,
e fvn  sHafeEa

S HHA |

Aq-de-1, o &l B
5200—

20200 . +

PERCKE|

1800 .

18 3R 27 a9 & e (e TN
T 9H9-99 W W feT g
ST 1 ST & STTHR THR
gl & fau g i wEne
AT Y e W 40 o qoh 3R
srgqfaa snfa eftv srggfea
SAStaAl ®1 g H 45 99 T
Torforet st 1 wehel € 1)

fewur 1 : sTg-Hiw eEuRa wH
% foau foiges afre g o
AR @ AT W wH &
o frora =t 2 sifam aRE B o
(7 7% g7 oifom ait@ & o,
SH-HYIR T & e ES,
fearel 91 % e R wifa
et qen wvan-foet & i SuwEs,
FeAM R FepEr gig = arg
% sl & fou fafka F R R 1)

feoquT 2 : ISR Tt & wEy
9 39 71 & Fed 9 ) i
T <M H T THS | g He
raia & & fau foias a’ia
gg oAf<w diE s S| a%
USIR HrEferl & A9 99+
FE TR

WY 9ot fopu w1 a1t safaaat = fag
sTafRra QiR 31X 7= aTéa

e st fery S o1t At &
forg fafea ey oiik Afern sarg
TITa Al st <90 | @] g
RIEH]

Tfeten =i safy, afg
HE B

(7)

(8)

(9)

(i) TRt A=A a9 W HteRee A
qIqH ;

AN TR B

SUCE]
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(7)

(ii) THI A1 STefeRaR Tt 1 fervafergamer enfs

T el TEEfTe FArRen favereucs

IUEHY, hia-qig, AAfiehteni g & et

e i feerfa | €

feuor : sqva et sEar (SEa) wHAR)

o AN % foEeHER sgfea st ok

ST SESfadl & Teaféat &t <o ¥ a9 fofoa
1 S Gkl B S 9o & TRdl UHH W RHE
o SN 1 98 19 © o s fore amfera fifera
I T & o Tufea eTyE T A 39 9EEl %
A & Yo e | Iucied B i G e B |

et wt Uegfa : 9l WY ERT A1 Wt gr A Tt/ SRy e g Wl ot <xn H 9 Sifor
HfaftRfer =1 ST g qen fafe=T gsfaat g i A /afafgfer/smHe fohan e
S arett e st wfaerdan
(10) (11)
et Wil g EIEERE]
I faunfia W=t afafd 2, o gt g oot & A ford aftfearfal & o9 @ S s 9 st
ERISII
(12) (13)
wug v faunita w=fa afufa A TR B |
(qfie & dayg o faumr & & o) Fefataa
w faetet st —

1. fvmes, (W), 59 9 sede sy
. U SR T i S e —HeE
3. W 'w" AU A SR 7 R
EEICR]
4. SIS WRIETE SRR o1 gt
et el yftrrd St are — TR

[ . 23/01/2010-HSEsegs |
forfta steeH, ste) Gfad
MINISTRY OF WATER RESOURCES
New Delhi, the 6th June, 2013

G.S.R. 155.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Central Ground Water Board, Laboratory Attendant, Recruitment Rules, 2001 and the Central Ground
Water Board Technical Bearer and Technical Attendant Recruitment Rules, 1973, in so far they relate to the posts of
Laboratory Attendant and Field Assistant, Except as respects things done or omitted to be done before such supersession,
the President hereby makes the following rules regulating the method of recruitment to the post of Laboratory Attendant
in the Ministry of Water Resources, Central Ground Water Board, namely :—
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1. Short title and commencement. — (1) These rules may be called Ministry of Water Resources, Central

Ground Water Board, Laboratory Attendant, (Group ‘C’ post) Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale.—The number of post, its classification,
pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed

to these rules.

3. Method of recruitment, age limit, qualifications, etc. — The method of recruitment , age limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification. — No person, —

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,

it may by order, and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any

class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions

required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of

persons, in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number of Classification Pay Band Whether Age limit for direct recruits
post post and Grade selection
Pay or Pay  post or non-
Scale selection
post
) @) 3) “4) o) (©6)
Laboratory 72%(2013) General Central PayBand-1, Notapplicable = Between 18-27 years
Attendant *Subject to Services, Group ‘C’ Rs. 5200— (Relaxable for Government
variation Non-Gazetted, 20200 plus servants up to the age of 40 years in
dependent Non-Ministerial ~ grade Pay case of general candidates and
on workload Rs. 1800 upto 45 years in the case of

candidates belonging to the
Scheduled Castes and the
Scheduled Tribes in accordance
with the instructions or orders
issued by the Central
Government from time to time).

Note 1: The crucial date for
determining the age limit shall be
the closing date for receipt of
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(6)

applications from the candidates
in India (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tirpura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti District and
Pangi Sub-Divsion of Chamba
District of Himachal Pradesh,
Andaman and Nicobar Islands
or Lakshwdweep).

Note 2: The crucial date for
determining the age limit in case
of candidates from Employment
Exchange shall be the last date
upto which the employment
Exchange is asked to submit the

names.
Educational and other qualifications required Whether age and educational Period of probation, if any
for direct recruits qualifications prescribed for
direct recruits will apply in the
case of promotees
©) ® ©
(i) Matriculation Not applicable Two years.

from a recognised Board or equivalent;

(i1) two years working experience in chemical
laboratory of Government/Semi Government/
Universities etc. where chemical laboratories are in
working conditions with Chemical analytical
instruments, Glasswares, reagents etc.

Note : The qualification regarding Experience
is/are relaxable at the discreation of the Staff
Selection Commission in the case of candidates
belonging to the Scheduled Castes and the Scheduled
Tribes, if at any stage of selection, the staff selection
Commission is of the opinion that sufficient number of
candidates from these communities possessing the
requisite expience are no likely to be available to fill up
the vacancies reserved for them.
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Method of recruitment : Whether by direct In case of recruitment by promotion or deputation or
or by promotion or by deputation or absorption, grade from which promotion of deputation or
absorption and percentage of the vacancies to absorption is to be made
be filled by various methods
(10) (11)
Direct recruitment Not applicable
If a Departmental Promotion Committee exists, Circumstances in which Union Public Service Commission
what is its composition is to be consulted in making recruitment
(12) 13)
Group ‘C’ Departmental Promotion Committe Not applicable.

(for confirmation) consisting of :
1. Director, (Administration), Central Ground —Chairman
Water Borad

2. Executive Engineer, Central Ground Water —Member
Board

3. A Group 'A' Officer or any other Ministry —Member
or Department of the Central Government

4. Senior Administrative Officer/Adminis- —Member
trative Officer, Central Ground
Water Board
[F. No.23/01/2010-CGWB]
VINEETH ABRAHAM, Under Secy.
EkELSE
(T T WgehTar faumT)
¢ feeeft, 4 5, 2013

WL, 156, —egufd, TfauM & e8] 309 % Teq® gN USd Va1 FAN Hid g AR oM SR
it faemerd, 39 wres (o) widt 2, 2007 @i, 37 aral o faam sifssia i gu, = 18 sifusrao 9 g6 o
TR, A hTH 1 AT Teha T ®, st w6 SR weenttiar faum | onféen iR Wit fRwer, | S wes fae
% 9% R ol 5 ggfa w1 fafEm w0 & fou fefafea fem s @, sefq—

1. wfer T 3 AR - (1) 39 Frsi o g W s i wiferen feemed, 5u ares (fe=h) wdt fram,
2013 21

(2) 3 TS H I Y I qLE hl GId B |

2. U HEAT, ARIOT, Ja S 3 U AqT STUST AqTH,— 35K UE 1 T, 371 1T 3R 37 o2 31X
U I Al IHAH FE B, S g i @ Sueg oyl % e (2) 9w (4) ° fafife ©

(2) 3 TS99 § YRR & @ H 999 B |

3, Wt ot ugfa, Mg-dim, SR AT, Mfe.—Sad I8 W Wl 1 Tghd, g, orEarg oIk 3Ed gefd 31
a9 el S S o g % w9 (5) W ' (13) # fafifie ¥

4, T —ae =afe,—
(%) T 09 =afe 9, former ufa = fogert oot sifad 2, faare fean e, =
(@) oA et ufg = eroft el & Shfed @d gu foredt safe @ foare foran 2,
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IR 91 R i 1 9 & BT

g AR F 5 THR 1 FE GUIEH 8 S © ok T foam, U safe oiR foare & o1 varshi 1 o] @i fafy
% 1M TR § SR TW i % U o onuR € q o7 frdl safed i g9 e & g @ g2 % T |

5. Torfaret e i ITfad,—ST8T ST THR 1 ¥8 9 2 foh TE1 31 STavdes a1 GHi=i 2, 981 98 ST for
S FHRO T IR oRaeg H, T Tl & ot Susiy o el ot o Wl & saferradi k) wed, 5 il Qe ST % Ty |
TRTT g Fonferet R He |

6. ST —g Tl 1 IE 1, TO RN, 31— § w2 37N 31 el ® gurd T <ent, i =i
TEHR 5N 59 Wy § HH-THT T FhTel M0 ST_el & S8R STgfad sfa, STqgfaa sHsnfaa, o= fasg o, sqaqd
Afepl @I o1 e ot o eaferiall & forg Susier e STuferd € |

ST
TS K AH UK H HEA EUiETy o SR I e e ot fopy S Al SAfeRE
TS oqd Al 3T U] % faw smg-+m
EGELIE]
(1) (2) (3) (4) (5) (6)
ST TEEE 41 (2013) TR F=E dd-de-2, R T B R T B
(fe=) FHHAR & a1, 95 ‘@', 9300—
YR W EELIEG] 34800 € +
IiecE fRan sHgEfae™ PERCKE|
ST Hehdl § | 4200 %.
g wreff fope s et safai & fere g et fore S et safa & ofteten =t stafy, afg
aiferd Qferss @it o1 erdard forq fafea o1 ik Aferr srard w8l
=T AR T <20 | AT B
RIS
(7 (8) (9
AN TET B ] & B T =t & fag
EUCE
ot wt Ugfa : 9l WY ERT A1 Wt gr A i TereT Ffaff st e g ot i qen § &
Haffery/ st gr den fafe= ggfae g i) it i 9=ta o gfafgfea = emed e smom
S arett o st gfaerdan
(10) (11)
gftafea ggfa (gfafgfe+a=fa) witmfera ugla :
1. 5T TR & T T ST —

(%) (i) TSl 7o FreX =1 fawm # Fafa o mer W= w5
T ¥R foRT gU ;A
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(11)

(ii) T go hre = fasmt o 9 §e-1,5200--20200 %. +
IS 3 2800 . I FAGEH o A9 H AT SER W
I Fgfer & vwemq 39 9t § 6 o G 1 @ ol

(@) (i) foret araamTa favafaerea | stefome faua & ae
& & = feilt =1 wHqed T §; i

(i) TSl 1 Heherd IR ufentell, Qi iR Tl &
TR T HEOT 3R TG h1 & o B ST e e

2. U8 faunira qepient TeEe (&) W, fomei aaq se-1 9
FATHM 5200-20,200 TIT + IS a4 2800 TIC H 3T J0it H
TE oY Faftd den i €, Sl sfwal & e faem
ST 3R S U8 W gl & fore s e s w61 qon o
€ IS WI=Ifd gRT 9 AT HS S|

fewur 1: y=fa & faT =[Fa ©F da1 &1 GOE FE 5
TaeE & o, et sifaer g, 1 SHed, 2006 9 TR,
o 93 &g aaq e & fawifen | enaf@ Ia
G 1 o foman T @, 1 A ST T FAiE 1
aenfia foreafia aeemt aa= =1 Sa9e W i TS ga Teeh
ST |

fewor 2: v gert & U faurie sifuert st wfa w6
el wfer o €, foem fore ST & fore o Y @i 6l wen
b, yfaftgfea safea wi=fa o fgfaa & fore fomm fve s
& U T Bl

feurur 3: yfafgfa =t safy e safa #=ia TR *
34t 1 fopelt 11 Wrew/faum ® zw fgfaa @ 3 weat anfia
fordt 1= e wigy g W yfdfgferd =1 srafy dremordn
T = 9 aifyen T2 2

fewur 4: y=fa & faT <A % a1 & GOE FE ®
o & for, feret stfesrrdt <o, 1 SHed, 2006 ¥ T8 A1
39 di@ § 98 83 ®5@ 909 T &l fawien =
ST S HC=AT o1 farear foman T 2, Farfig smam o =6t
TS o 1, foama 39 T2 & 61 TH | ik qd gt
IATHM T YRV U I A1 a9 dfed T goit | faea
B T ? AR SRl U8 oW $ad 39 9T (31 &) |, fe
U U 39 foa fRdl 3= % WUR gheer 3T ®,
Tz s aaq e &t et W oenafa fawara
T U AT A FATHHA TR T TS Hall Foeit S| yfargfe
R fgfe & fau sifisman oy i emEsT W ST
sifam ai@ i 56 99 ¥ e T g
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(12) (13)
Ife faurira gr=fa afifa 2, 9 sHeh! go=m gl @ § fora afifeurfaal § w9 ot Qe s @ gt
ERISII
NIV Tl STTE T o e Heoll ST § et
FHET SETF B

[ 1. €. T-12018/1/04-%. 11 § TH]
T, &, RS, TR Afea
MINISTRY OF AGRICULTURE
(Department of Agriculture and Co-operation)
New Delhi, the 4th June, 2013

G.S.R. 156.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Directorate of Economics and Statistics [Sub-Editor (Hindi)] Recruitment Rules, 2007 except as
respects things done or omitted to be done before such supersession, the President hereby makes the following rules
regulating the method of recruitment to the post of [Sub-Editor (Hindi)] in the Directorate of Economics and Statistics in
the Department of Agriculture and Co-operation of the Ministry of Agricuture, namely :(—

1. Short title and commencement. — (1) These rules may be called the Ministry of Agricuture, Department of
Agriculture and Co-operation, Directorate of Economics and Statistics, [Sub-Editor (Hindi)], Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Number of posts, classification, pay band and grade pay or pay scale. —The number of the said post, its
classification , the pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the

Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications, etc. — The method of recruitment, age limit, qualifications
and other matters relating to the said post shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification. — No person, —

(a) who has entered into or contracted a marriage with a person having a spouse living; or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and other party to the marriage and that there are other grounds for so doing, exempt any person
from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order, for reasons to be recorded in writing, and in consultation with Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions

required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of
persons, in accordance with the orders issued by the Central Government from time to time in this regard.
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SCHEDULE
Name of Number of Classification Pay Band, Whether Age limit for direct recruits
post posts Grade Pay selection
and Pay post or non-
Scale selection
post
) @) 3) o) (©6)
Sub Editor 01*(2013) General Central PayBand-2, Notapplicable Not applicable
Hindi *Subject to Service, Group ‘B’ Rs.9300-
variation Non-Gazetted, 34,800
dependent Non-Ministerial. ~ plus grade
on workload. pay
Rs.4200

Educational and other qualification required for
direct recruits

Whether age and educational
qualifications prescribed for

Period of probation, if any

direct recruits will apply in the
case of promotees

0]

® )

Not applicable

Not applicable Two years for promotees

Method of recruitment : Whether by direct recruitment or
promotion or by deputation/absorption and percentage
of the vacancies to be filled by various methods

In case of recruitment by promotion/deputation/
absorption, grade from which promotion/deputation or
absorption to be made

(10)

Y

Composite method (Deputation plus promotion)

Composite method :—
1. Officers of the Central Government :—

(a)(i) holding analogous posts on regular basis in the
parent cadre or Department; or

(ii) with six years' service in the grade rendered after
appointment therto on a regular basis in Pay Band-1 in the
scale of pay of Rs. 5200-20200 plus grade pay Rs. 2800 or
equivalent in the parent cadre or Department; and

(b)(1) possessing Bechelor's Degree with Hindi and
Economics as subject from a recognised University; and

(ii) two years experience of compilation and editing of data
and production of magazines, books and reports.

2. The Department Technical Assistant (Hindi) in Pay
Band-1 in the scale of pay of Rs. 5200-20200 plus Grade
Pay Rs. 2800 with six years' regular service in the grade will
also be considered alongwith outsiders and in case he/she
is selected for appointment to the post, the same shall be
deemed to have been filled by promotion.

Note 1: For the purpose of computing minimum qualifying
service for pormotion, the service rendered on regular
basis by an officer prior to 1st January, 2006/the date from
which the revised pay structure based on the 6th CPC
recommendations has been extended, shall be deemed to
be service rendered in the corresponding pay/pay scale
extended based on the recomendations of the Pay
Commission.
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(11

Note-2 : The departmental officers in the feeder category
who are in the direct line of promotion will not be eligible
for consideration for appointment on deputation. Similarly,
deputationists shall not be eligible for consideration for
appointment by promotion.

Note-3 : Period of deputation including period of
deputation in another ex-cadre post held immediately
preceding this appointment in the same or some other
Organisation/Department of the Central Government shall
ordinarily not exceed three years. The maximum age limit
for appointment by deputation shall be not exceeding 56
years as on the closing date of receipt of the applications.

Note-4 : For the purpose of appointment on promotion/
deputation basis, the service rendered on a regular basis
by an officer prior to 1st January, 2006 or the date from
which the revised pay structure based on the 6th Central
Pay Commission recommendation has been extended shall
be deemed to be service rendered in the corresponding
grade pay/pay scale extended based on the
recommendations of the Pay Commission except where there
has been merger of more than one pre-revised scale of pay
into one grade with a common grade pay/pay scale, and
where this benefit will extend only for the post(s) for which
that grade pay/pay scale is the normal replacement grade
without any upgradation.

If a Departmental Promotion Committee exists, what is its
composition

Circumstances in which Union Public Service
Commission is to be consulted in making recruitment

12)

(13)

Not applicable

Consultation with Union Public Service Commission
necessary on each occasion.

[F.No.A-12018/1/2004-E.1I-ES]
A.K.ARORA, Under Secy.

(U9, T R Ao Ut famr )

T feeet, 6 5, 2013

LA, 157 —egafd, Sfau™ & STIe8] 309 ® T G e Rl 1 TAN H U, AeTsh— 8- Heh 1,
TR =R I iR FRe S qon Sig =R o Scqe e, FEREE, defE (99 ‘' ug) ol F1Em, 2012

Gl w6 & fau frefafea o s §, stefq—-

1. (1) =7 Ty =1 Gfara T Seie-we-He e, IR 9/ 3ced i e $5 9o =< 9/ s 3cred

T, TERE SE (T ‘' U)ol e, 2013 B
(2) 3 TS9A H YHWH I qE Hi Jgd S|
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2. STk g -Hen ek, TR =N Seared iR FRe & qe S = oS Scaed ®H, SEREee dieE
(T8 ‘71" 9=) Wil 92, 2012 & AT Hi-
(%) w9 7 ¥, foegmm wfafie & wom |, frafafea gfafe @t smof, sterfq:--
et TR fawm @ wrEier a1 Y i @ daed iR it iR A AW % @ e R o el 6l
A"’
(@) w9 9 ¥, formm wfafe & o W f=fafea gfafe W@ S, stefq:--
‘e st fRT S et SAfeEt & faw < ad)
[T &. 37-1/2011-99M.-I11(THTF) |
SR, TH. S, 7R |iad

fewur :-7a fom 9Ra % TS 9r-11, ©S 3 39-Ts (i) § "9l | o102, 9t 5 68, 2012 g YRR
ferg g 2

(Department of Animal Husbandry, Dairying and Fisheries)
New Delhi, the 6th June, 2013

G.S.R. 157.—1In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules to amend the Drivers-cum-Mechanic, Regional Station on Forage Production and
Demonstration and Central Fodder Seed Production Farm, Hessarghatta, Bangaluru (Group 'C' Posts), Recruitment Rules,
2012, namely:—

1. (1) These rules may be called the Drivers-cum Mechanic, Regional Station on Forage Production and
Demonstration and Central Fodder Seed Production Farm, Hessarghatta, Bangaluru, (Group ‘C’ Posts) Recruitment Rules,
2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2.In the Drivers-cum Mechanic, Regional Station on Forage Production and Demonstration and Central Fodder
Seed Production Farm, Hessarghatta, Bangaluru, (Group 'C' Posts) recruitment Rules, 2012, in the Schedule,-

(a) In column (7), for the existing entry, the following entry shall be substituted, namely:—

"Experience of maintenance and minor repairs of tractors and Agricultural machinery or vehicle from any
Government Department or Office or Agriculture Farm."

(b) In column (9) for the existing entry, the following entry shall be substituted, namely:—
"Two years for direct recruits."
[F. No. 37-1/2011-Admn-III (FF)]
R.S.JAYAL, Under Secy.

Note :— The Principal rules were published in the Gazette of India, Part II, Section 3, Sub-Section (i), vide number
G.S.R. 102, dated the Sth May, 2012.
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