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9T [I—EUE 3—37-9Usg (i)
PART II—Section 3—Sub-section (i)

AR ThHR & AT (T8 WA R BIgant ) 3 bt ferartiial (He T 8 Jomet sl Srgent )
g fafer & sidta sy @it Wit ferg 7@ wremmoT wifafies frem (RS wrameT wer & 2w, su-fem
anfy wftafe €)

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

wWreed 3T uRear &wedmoT Jared
2 feeett, 19 54, 2013

WHLA. 161, T8 & AT 309 & TWIH 5N T&d KAl 1 TN L ¢ TLAA 36 510 9+ fase
et W gw fava W wgr-ifuayH § fefatea et o a1 € | 38 e % wel-ifuayE 9 ved, fRd ™ A sig ™
e & e wfee % Uel & forg wdl i agia i fafem s o feee s qwets serdr §

1, G | 3T URE.—(1) =9 7ol &l ghetsi e 8 foeet, St wdl fHawmee, 2012 ot e
M HFA T

(2) 3% &M T § 3797 YoM &1 aiiE T AR B =16 |

2. S i WEAT AaT o STIeRTUT 3HT YAMT,—3od TaI kT HEAT, 3 T SR da o T F Herd
39 q B =T, 1 faml % fau grg-an sEs % (2) ¥ (4) WU A e s A @ |

3, wdt, SMg-WwT e, Mfg it Ugfa.—ordl, Sg-Hi, A ofR 3o wef ¥ Gafed et HHed Y
ST S & (5) ¥ (13) Wl ¥ faeie €9 9 g1 =106C |

2636 GI/2013 (901)
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4, IFTIAT,—UY AfFd—

(F) S ol & ey H et a1 o w9 €, 39 Al & @ fgen ufa/fgent aoht shfea @, @ e

(@) i =t Sod TRI T At b Torg = e S Tt st foreent ufd/ et uet  Siiferd €, 3@ |

TS & TS H A1 R H IHA BH W IH WRIRET & W @A Al Al BT
T GERR A AT T € 39 e % (9618 & STafd ST I % qed 39 e & SAfeR o fo1g o]

Tehdl & IR o1 981 & fore o) iR 39 From & g o frdt i afm s s # fou TR @ e 82 ® |

5. 9 & foIT vifem—a= TR 1 T € & el TE1 T STawass a1 G S €, 38 w3, e9 51
FR & fou fafea w9 & <t fhan 51 g6 €, =t &1 fmdt ot goft =1 onf & el & @i 59 Fraal & feedt oft

I W WL T |

6. Srera.—3 Frml o STReqo, S-S it 9 3R Srgfad Sifal & fore wem i S areft S o= e
SFTYfad SIS, Jqd Afel 3R 39 Tee § 90g-99d W %5 G0hR §R1 ST S & SR =t & o1 faem sfomi

F FHB o T gAfad HET |
STt
USRI AW U I HE Euicau e 909 3R R At U Wedel ol & ferg s
gt SeF/AqTEE A1 TRt
g
(1) (2) (3) (4) (5) (6)
T 19* (2013) ERGCEE g -1, UG 39 18-25 & 4
FHTEATR T Yal, WE-H,  oaIHH 35200~ (%% R 5N SN e &
e seere RT3 20200 ¥ 31ferh AR 3H 40 A & ST
% foa fawa R H=f @l ot I TWHN HEAE ® o)
T, 28007 e 1 : 9Rd H SRR 9
kgfaee goft § TR 1 Wt o fere o1g-
2 | T A & i & o & fee
T EH W TeEyl aE SAfam  fafy
TS YT 1 ST B ey | (IR sifaw fafe
eI it & fag 1 FufRor 39 @ & fag T2
R s 3= ? W TG, W, STETe
W YSH HI w1, foeiw, fafewd, s
ST =fET | IR HTAR T & oAE

A Rl S i et o
femre W & = S &
it IU-gm, SeuH SR
frenleR 519 98 o &g
HE )

M 2 : R g 9
IR &1 G-+ iR
% HHEl o faT AeEgul ake
=t 3Afqq fafer =i agran =ifen
AR & & 9 WO
% o er T @
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ToIer et o few fiferes 3fi e TRl ® "l | g ot e fteiten &
Arerdrat S ATl % fau =R 39 o dfers
i @ Frerfeor & A #
STt
(7) (8) (9)
JMAYThAT : @ Tl T |

1. 10 +2 (fogm) wHE ¥ 2 9« & fewtmn & @
2. T FTHET IRUE & e ISR |

e 1 : A STV & IR A STgfEd s/t
TS & SRl % HEel W GeTH W i
fgwd W e & 1 Gehel 7 | wE & Rt off TR W
HeTq PR & IHGOR & fau waa gen o
GURE ¥ STEvTe TNE W 1 T | AR ffwai
1 I o oIy ST B i HHE e B

e 2 : AR 9 99 1976 & om0 10 & ST ER
TSI T AT 1963 & T8d o, STHRAR!
1 FHEEEE fe<l o ® SRl g =@en | Afg
&=t 1 SRl &l ® ot o o uReien sEfy %

R S e & AR SAETIE ¢ |
Tieht oreff g1 = gefa gR A1 wfafgfE A st $iR ot % HH H YA I A SfatTgfR g
yfaerd & MR W o wgf &t fafv= vgfoai @ s’ s ST Suit STET | gRia = gfafgfed =
=fen ST 1 e T

(10) (11)

el ] T
I Tk fauria gt afafd 2o 2, STt S 3 @ 2 ot afRkfearfaat & = cen T ST 1 ot

F H el fomar s =nfen?
(12) (13)

fauriar ugr=ta afufa (et adf & ©®F W A & |

TITHRTOT/Uer=ta W faem & faw) :
1. sifafteq fafea 1diere e e™qdel — =3
2. faum & yq@, 99 faam, gweLs

SISRIN) — g9
3. e =1 Su-fievres womes, e ganet

& HEIHeened o TH.TH. Y9 & YO — ==
4. IU-TITTE YA, HORSTSIT STEqATe — = |

[T §. T-11018/03/2012-3TRSR(THATH-111) ]
T\, TE. 91, 39 e wemes
e Ya Hel-esned

urg fewor : geg fem Qs | 554 s 13-6-1981 F sifergfea @
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MINISTRY OF HELATH AND FAMILY WELFARE
New Delhi, the 19th June, 2013

G.S.R. 161.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession on all previous rules on the subject except as respects things done or omitted to be done before such
supersession, regulating the method of recruitment to the post of pharmacist in Safdarjung Hospital, New Delhi, namely :

1. Short title and commencement .—(1) These rules may be called the Safdarjung Hospital, New Delhi Pharmacist
(Group ‘C’ Post) Recruitment Rule, 2012.

2. They shall come into force on the date of publication in the Official Gazette.

3. Number of posts, classification and scale of pay.— The number of the said posts, their classification, the scale
of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to these rules.

4. Method of recruitment, age limit, qualifications, etc. — The method of recruitment age limit, qualification and
other matters relating to the said posts, shall be as specified in columns (5) to (13) of the said Schedule.

5. Disqualification.— No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax .— Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order for reasons to be recorded in writing relax any of the provisions of these rules in respect of any class or
category of persons.

7. Savings. — Nothing in these rules shall affect reservation, relaxation of age limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of
persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of the post Number of Classification Pay Band Whether Age-limit for direct recruits
posts and Grade selection
Pay/ post
Pay Scale or non-
selection
post
M @ 3) @ Q) ©
Pharmacist 19% (2012) General Central Pay Band-1: Not Between 18 and 25 years.
*Subject Service, Group Rs. 5200— applicable (Relaxable for Government
to variation  ‘C’, Non- 20200 plus servants upto 40 years
depending on Gazetted, Non- Grade Pay of in accordance with the
workload. Ministerial Rs. 2800%* directions issued by the
*%0On comple- Central Government).
tion of two years Note : The crucial date for
service in the determining the age limit shall
entry grade, all the be the closing date for receipt
incumbents should of applications from candidates

be granted non in India (and not the closing
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functional up date prescribed for those in

gradation to the Assam, Meghalaya,

next higher grade.

Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division of
Jammu and Kashmir State,
Lahaul and Spiti District and
Pangi Sub Division of Chamba
District of Himachal Pradesh
Andaman and Nicobar Islands
or Lakshadweep).

Note 2 : The crucial date for
determining the age limit in
the case of candidates from
Employment Exchange shall
be the last date upto which
the Employment Exchange is
asked to submit the names.

Educational and other qualifications required for

Whether age and educational

Period of probation,

direct recruitment qualifications prescribed for if any
direct recruits will apply in the
case of promotees
@) (®) &)
(@@ 10+ 2 (Science) with two years Diploma in Pharmacy; Not applicable Two years

and
(i) Registration with State Pharmacy Council.

Note 1: Qualifications regarding experience are relaxable at
the discretion of the Competent Authority in the case of
candidates belonging to Scheduled Caste/Scheduled Tribes
if, at any stage of selection the Competent Authority is of
the opinion that sufficient number of candidates belonging
to these communities possessing the requisite experience
are not likely to be available to fill up the vacancies reserved
for them.

Note 2 : According to Rule 10 of the Official Language Rules,
1976, framed under the Official Language Act, 1963, the
candidate(s) should have the working knowledge of Hindi.
If he does not have the knowledge of Hindi, he must have to
acquire the same during his probation period.

Method of recruitment : Whether by direct recruitment or by promotion
or by deputation or absorption and percentage of the vacancies to be filled

by various methods.

In case of recruitment by promotion or
deputation or absorption, grades from

which promotion or deputation or
absorption to be made

(10)

(1)

Direct Recruitment

Not applicable
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If a Departmental Promotion Committee exists, what is its Circumstances in which Union Public Service
composition Commission is to be consulted in making
recruitment
(12) (13)
Departmental Promotion Committee :— Not applicable.

(for considering/confirmation)
of direct recruits consisting of :

1. Addl. Medical Superintendent, Safdarjung

Hospital —Chairman
2. Head of Department, Pharmacology Safdarjung

Hospital —Member
3. Director or DDA, in-charge of MH Division

in Directorate General of Health Services. —Member
4. DDA SJH, Hospital —Member

[F.No.A. 11018/03/2012-RR(MH-III)]
M. L. SONI, Dy. Director Administration, Directorate General of Health Services

Footnote : The principal rules were notified vide G.S.R. No. 554 dated the 13th June, 1981.

GOl S YERUT WA
2 feeett, 18 S, 2013

LR 162 —TfauH & =% 309 & W 5N Y VRN H1 FAT F gL S o1 3R FHRO ToATerd,
faamie S = 9l =, 1999 i, STl qoh @ Hetl Fageh S0 2 % U5 W ¥, 37 9wl & e ki F gy,
o U8 eifershor ¥ Teel fohan T B A A 1 A TR T R, AT IR WER WA % ged |ied, faaria wda §
TeUh % U W Al I g 1 fateEe s @ fag frefeted fem e §) sl

1. wfere T iR URw—(1) = Fam % i T g oK TR g, yeee (faamia wd) s
f77m, 2013 7

(2) 3 TSYA | YHH FH A Hl FId B |

2. US-TEAT, THIUT a9 AT € AR UL AT AT ATTHA,—IE T, IHHT TR0 q21 I s 3R I
A A1 SATTEM T8 B, S T o W Sueg g % W (2) ¥ W (4) H fafifie ¥

3, Wl ot ugfa, M-, ST 3nfe.—Sad I3 W el 1 Yorelt, Srg-Hi, SrEarg ik 359 gefd 3
o A TRl S ST S % W (5) ¥ w9 (13) # fafifRe €
4, FrEar.—ae =t —
(%) F5em U9 =afea 9 formem dfa =1 formest oot Sfifaa 2, faare fean © = faae ) o =1 €, =
(@) o ot ufd =1 1ot oot & Sfifad ed gu frdt safaa o foare foran @ = fore o6t dfes +1 €,
I 91 R Fgfe & foae o= ==&1 =
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W] I H TR 1 I FHH B S ¢ o @ foarg T =afad oIk faam & o1 erehR i an Wi fafy
% e TR ® SR UH A o Y or SR € @ o7 foRel <afed 1 39w % wadd § g2 S g |

5. Torfrer & o vifera.—Sel $=10 TR 1 98 T ¢ o UE1 1 fowaes o1 S 2, o8l o8 36& fou
S FRU IR orEeg e, a0 T @ G S 9 e ek, 31 Fredl & frdt suey w fed ot o wert @

AT hl aTed, A< gR et e et |

6. ST —g Tl 1 i o1a T IRerT, Sg-Em ¥ 22 3R o Rl W e T erent, fiew S
TR GRI 39 ool § gug-gHg W Fehrel T el & @R Sgfed Siaai, sgfed st qaqd afehi $iv s

foets yert & =faaal & fau Suay e eTifea § |

Erell
WHAH TG EuicTu aa S IR o el i wdl Ry S et sAferE
PERCKE| AT ] % faw smg-+m
(1) (2) (3) (4) (5) (6)
EERCD 1% (2013) TERO H=E A de-2, o & B T TET B
FHTIAR & e, (§9 ‘@’)  9300-
YR W ST, 34800 %. +
TR foman SHTareE PERCKE|
ST Hehdl § | 4200 .
e o7t fopw S oot Safaet & fore erafara e ot fohe I aret =aferaat qfiaten @ sy, At
Sifereh SR o erdaTd % fore fafea ey oiR sifes 1S Bl
SEAT Yi=Ta ATl i 2
o AN BN A R |
(7) (8) (9)
AN TR B AN TR B i1a =Afeal & ferg <1 o

et wht Ugfd : ol WY B A1 Wta g
gfafrfer =1 stmer g den fafy=r wgfaat
B ST arett Rfsai 6t gfaerad

AT/ 10 9ol 1 <20 § 3 g fSE et/
gfafgfer st STa |

(10)

(11)

g ggfa: (vfafgfe g=fa)

WW:

Hafgfer + Tt

HRT FHR & U Teehi—

() (i) 7a e a1 faam o fRafia STER R 959 I8eR
fRugu e W

(ii) =@M dg; T 5200-20200 %. U 56 2400 %, a1 THGE
T UY Were TEEE-68 der e 7o et A1 fawm |
39 907 § T § 9 <9 a9 FRfhd 9e1 1 §; iR
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(11)

(@) ok e Foreferfiaa dferen SrEaTg ot arwe 8-

(i) forelt AT fareaferner =1 Hem 9 oo T seer
et |

(ii) Tordt TR T o1 SUshd | o'l 1 o1 F 99
SREEN

feoqur 1 : S -1, 5200-20200 %, + U= AT 2400 T, §
T fa9ria Tere yeus-He- et fSrer 39 Juft 1 39 o
o der @i € R e wHed wem W R e
TS 2leel Yad IR @I S & 31 gleet oy
Gl % WEe ¥ gEA S YHR HAer gl SRS
H TaiY & fTu Feierh g hivel uikter fern 2, W o s
AR & e formR fehan Sa @ik 4fE 39 18 W g
% feTQ SEe! = 81 STl € dl o8 I8 A=At gRI 9T TR S
S |

feupor 2 : vfafafa #t stafy, e siafa w9 WER &
I = fopedt o= Ted o fam # ww fgf @ S weat
uifa Rt o et 9| W8 W e R oerafy §
HYROTT 4 Y | St 81 sl | Wiargi g iR &
fAu stfereRad Y-l STeRA Wl i Wi S| @ i
56 o § fuek T8l BAT |

fewur 3 : yfafgfa & TR W g & WeA & fag
fordt etferRt g0 1 S, 2006 9 Teel/3H dliE § fSag
TS HAT A A i FAwERE | omefia grifad daw
G o1 T o T 2, Frfia eem W st T W
fam 38 < % el U ¥ A i gAdfad Saae @6
RO 3 e A1 AaTHH Gfed Tk 5ot | faer 8 e © Sl
el T o el 39 U% R faeaia gim fSees fou 3 oa=
1 AaHA for forelt 3= 1 TeRer faeered e ®, aa
7T St fawEien W enaia foaiiRa aoert o a9 A
IATHE R HT TE Tl HHSA ST |

Ifs FIE faamia g=a 9rafa 8, @ ST 9=

ot e o T ufifearfaal & 9= <o e o 9
TSt feRar ST |

(12)

(13)

AN TR B

Y 7T W TS ik 9a AT 9 I AT
AT B |

[ 9. 18/1/2011-93M. IV ]
TS e o, 37er ied
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MINISTRY OF INFORMATION AND BROADCASTING

New Delhi, the 18th June, 2013

G.S.R. 162.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in
supersession of the Ministry of Information and Broadcasting, Departmental Canteen Employees Recruitment Rules, 1999,
in so far as it relates to the post of the Manager Grade-II, except as respects things done or omitted to be done before such
supersession, the President makes the following rules regulating the method of recruitment to the post of Manager in the
Departmental Canteen in the Main Secretariat of the Ministry of Information and Broadcasting, namely :—

1. Short title and commencement - (1) These rules may be called the Ministy of Information and Broadcasting,
Manager (Departmental Canteen) Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification and pay band and grade pay or pay scale - The number of post, its classification,
and the pay band and grade pay or the scale of pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age limit, qualifications, etc. - The method of recruitment to the said post, age limit,
qualifications and other matters connected therewith shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax - Where the Central Government is of the opinion that it is necessary or expedient so to do, it may,
by order for reasons to be recorded in writing and in consultation with the Union Public Service Commission relax any of the
provisions of these rules with respect to any class or category of persons.

6. Savings - Nothing in these rules shall affect reservations, relaxation of age limit and other concessions required
to be provided for the Schedules Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.
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SCHEDULE
Name of post Numberof  Classification Pay Band Whether Age-limit for direct recruits
post and Grade selection
Pay post
or non-
selection
post
M @ 3) @ Q) ©
Manager 1* (2013) General Central Pay Band-2 : Not applicable  Not applicable
(*Subject Service, Group Rs.9,300—
to variation ‘B’, Non- 34,800 plus
dependent  Gazetted Grade Pay of -
on Non- Rs. 4,200
workload) Ministerial
Educational and other qualifications required for Whether age and educational Period of probation,
direct recruits qualifications prescribed for if any

direct recruits will apply in the
case of promotees

)

®)

&)

Not applicable

Not applicable

Two years for
promotees

Method of recruitment : Whether by direct recruitment or

by promotion or by deputation and percentage of the
vacancies to be filled by various methods

In case of recruitment by promotion/
deputation grades from which
promotion/deputation to be made

(10)

(1)

By Composite Method
(Deputation plus Promotion)

Composite Method :
Deputation plus promotion :

Officers of the Central Government—

(@) @

(i)

holding analogous posts on regular
basis in the parent cadre or department;
or

Assistant Manager-cum-Storekeeper
in PB-1 of Rs. 5200-20,200 with Grade
Pay of Rs. 2400 or equivalent with
atleast ten years regular service in the
grade in the parent cadre or
department; and

(b) Possessing the following educational
qualifications and experience :—

@®

(i)

Bachelor’s degree in commerce from a
recognized university or institute.
Three years experience in Accounts in
a Government Department or
Undertaking
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(1)

Note 1 : Departmental Assistant Manager-
cum-Storekeeper in Pay band-I, Rs. 5200—
20,200 with Grade Pay of Rs. 2400 with ten years
regular service in the grade and have
undergone training in Managerial Skills for
Canteen Manager, organized by the Ministry
of Information and Broadcasting in
consultation with the Institutes of Hotel
Management under the Ministry of Tourism
or any other recognized Institute of Hotel
Management and Catering shall also be
considered alongwith the outside officers and
in case he is selected for appointment, the post
shall be deemed to have been filled by
promotion.

Note 2 : Period of deputatin including period
of deputation in another ex-cadre post held
immediately preceding this appointment in the
same or some other organization or department
of the Central Government shall ordinarily not
to exceed three years. The maximum age-limit
for appointment by deputation shall not be
exceeding 56 years as on the closing date of
receipt of applications.

Note 3 : For the purpose of appointment on
deputation basis, the service rendered on a
regular basis by an officer prior to the 1st day
of January, 2006 the date from which the
revised pay structure based on the 6th CPC
recommendations has been extended, shall be
deemed to be service rendered in the
corresponding grade pay or pay scale extended
based on the recommendations of the Pay
Commission except where there has been
merger of more than one pre-revised scale of
pay into one grade with a common grade pay
or pay scale, and where this benefit will extend
only for the post for which that grade pay or
pay scale is the normal replacement grade
without any upgradation.

If Departmental Promotion Committee exists, what is

its composition ?

Circumstances in which the Union Public
Service Commission is to be consulted in
making recruitment

12)

13)

Not applicable

Consultatin with UPSC necessary on each
occasion.

[F. No. 18/1/2011-Admn.. IV]
SARANIJIT SINGH BEDI, Under Secy.
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EkELSE
(T9TUTE, I 3R weeTers T )
72 feeett, 26 5, 2013

HIHLA, 163 —egufd, GiFem & =87 309 & Reqsh 5N Y Wikl 1 FAN Fid gU R S Aifeeahnt
Aead SSfrd T, el W R gEa (S0f-1) , Tk R gEat (Sufi-11) 3 @ w1 gEea ([ goft) ] wd
571, 2006 =1, 57 =l & faara siferskia w3 g, 5 T sifershmor o qeet foRa T @ =1 A 1 W9 foman w2, HiY
T, (YYUTeH, SA 3R HeedTer femT) S et qeadt S Geem, sTer § W6 SR g (ufi-1),
WF FR A (0R-11) 3R =% w1 gEa (qE= Soft) & & W 9ot 5t ugfa & fafem 0@ & o frefatea
o o, erefq —

1. wfere I i gRW—(1) 37 Fremi = wiere T S qHrer (e, 2 R qerer faan) ,
Hifeereht qeard! Seiferd Heem, @ w) gEer (Svfi-1), WIF SR et (Sufi-11) 3R @ SR gEa (W 4of),
e ‘T Ig Wl 1, 2013 € |

(2) 3 99 H YHRE HI TG H G949 S |

2. @] EFL—3 ol s 3ues ot & Wy (1) H fafafée wsi @i a@np B |

3. Ug Wt HEAT, SMieRT0T, aae §g 3 AT aae a1 A0, —S U1 H1 GEAT, 1 Aiiehior, e o€ 3R
U I I SAHA o B S S SR % W (2) U w9 (4) ¥ fafiRe E

4, weit ot Tgfa, SMg-HwT, T, ety . — el it wgfa, sy, orard ik Sud Geifera oty It A Bl
it qafe SRR % W (5) ¥ (13) ¥ faffie ¥

5. Tdar—ae =afe,—

() T5ER U ot o foren ofq a1 frent ot sfifed 8, foame fovan €, = forare w61 wfer 1 2; =
(@) e ot ufd =1 7ot aeht & Sfifad wd gu foredt =afem @ foame foran @, = foae =01 gfaa 1 85
IR 91 R i 1 9 T& BT

g AR H5 TR KT T8 THIM € S 2 ok e fodre U sAfw $iR faame & o v i o @i fafy
% 1M TR § SR TW i % U o eneR € q o7 fdl safed i g9 e & g @ g2 3 T |

6. ToTferer st ot wifer,—<Tel H519 ThR i1 7 T4 © fof T 31 STaIgaeh o1 9Hi=i §, 981 98 36 fog i
FRO €, 5% @G Hh, 3 T o e Susiy 1 forelt ot o et & sAferE wh are, SRw g e o weh |

7. Sagfa—3 FEml # HE a6, T ARerh, - ¥ e iR o= fEEdl W) e @l e, foren
F5 THR N W Ty H qug-9ed W G R T e & SR e s, Sgfed seentad, qage St
3R 371 fergt wart & eaferrell o forq suser e eriferd © |

STt
g e 1 HE&A EyicTul I o 3R EREECDC 9 9ff forw A et
Bik:! PERCRERD) AT ] =l & foag smg-wm
EGELIE
(1) (2) (3) (4) (5) (6)
1. W 1* (TH) YR A de- 1, CERE o & g
HR (2013) ETAD) 5200—
TR +HTIIR & e 20200 %. +
(gof-1) YR W e ‘T, PERCKE|
RIECCRAERI ST, 2800 %.

ST Hehal 21 CERRICEID
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e oelf fery ST oot SAferREl o forg srdfera diferen e ot ferT ST e afteften it erafy,
R o= ATy el & o fafea emg RICCoE
3R Hfereh STEQATT Fr=Ta
el W1 =M | ] B
RIS
(7) (8) (9)

et Sl Ueghd ¢ WA WY BRI A1 WA 5

=t =1 wfafgfe =1 smed g/ Aot w1 < 9 o9 sifvr, foe

71 yfafgfer/smier grr qen fafr= wgfaai Ti=a a1 gfatgfed = med fhan smem
B ST arett Rfsat =61 gfaeraa

(10) (11)
Trafd R formes 7 8 g W wfafgfe g/ wrafd :

TR g I fafed Fqfaa e & e The 3ol S
% T d g B ! qead! SoiioRl G § T8 W
HR gEAR (SO-11), T=iH aae dg-1, 5200-20200 &. + U oA
2400 . 1 it § i o FrEfd den 1 @ e 7 8w W id
WH HN SRR (Hi-11) 3R T8 W=k R gEa  (FE= 9ofh)
1 it o e oY wiwferd fEfha den w e |

fewur 1 : ST @ =i AfFal & g o, =i 1ot edw =
T e g R ol 7, Wit & e foem e < et g el s
w3 Al & Haw H off faur fvan Smom | W I8 9@ s&th
I G T TS T e AT U1 T, Ut eTEek A1 qrar gl
o g § e ¥ A S o, T @ S ot %9 ®l, % A8 S
IR A UY T3 =faqal gfed f=i T s a1 a9
A & g0 R ol B, el SeueR goft § wefa & ferg, sroet
TRETE i STafy Therarges g L o 8l |

fewur 2 : YA & foaT =Aad $1Ee FaT 1 WI0ET 6 & FaSH
% fau fdt sifesrlt g0 1 S9ed, 2006 | 98e A1 39 A@ |
o B3 = a7 i &t fawien W snafa Riferd S
e o1 T fopan o B, fafia e W ot T Wen @i fgam
I 3TN % 81 T | ATk qo JRIFIT SaTH bl TER I A
I A Tl T St § faerd e T @ SR 98 9% oy el 5H
T (39 111) W fawafa g fages faw 3 aa= a1 aame fam
Torelt ST o1 HIHROT STeeTT e €, SoRd A ST St T
R MUia faeaia e U, daq A1 Sa W TE el gust
ST |

wfafrgfen :

FT TR A1 ToF THR & T TSN

(i) ST & e A faam o fHafia seR | 9391 98 9ro fRe g
HE|
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(1)

(ii) T8 =% HR gEaR (Ii-11) TS=iH o= dg-1, 5200-20200
B, + U o 2400 ©. i Soft | uie o it Sen ® e @
(iii ) TR g1 a2 fafed faa AE o eI TOeoT ol
FH & 3 W gL T WIF HR gEeR (uf-11) 2 =% &R
T (Sf-11) 3R W= HR R (qE= 9oi) &1 9ot § ae
o witafaa Fafaa den w1 2 |

feurur 1 : yfafgfaa ot srafy, e sidfa S=ia WaER & 35 =
et o7 Hired =1 favm ¥ 39 ffo 9 2 sal o fordt o=
TS o8 TS W G i STaiy € WERE diF o 9 st
T 7 |

fewror 2 : YRt BR Pl & fo sifman s s
I A 1 ATTH dE Hi 56 99 9 Aferem ==&1 g o

fewur 3 : yfafgfa & omeR W fgfe & waeE & fau fed
SR GRT 1 S, 2006 ¥ 98e 91 39 i@ § g 88 s
oA ST i FowIRen W aeia qAifaa oad S & faer
foran o B, Frafha SnuR W ) 7€ Qe 1, fger 39 <wn % sl
T ° AfE I QAT SaTEE 1 EIER U o A1 SaddH
Hfed T St § foer 81 T € SR 98l 98 e Hed $§ U (S
T31) W fazariia gim foree fem e 99 = aqmm fa foedt seam
T HIEROT e U B, Sohd o ST i Tawiiien W anenfid
fereaTia e U, o A1 SAHE G i TE He TS S |

it fawiia gi=ifa wfafa 2, @ SEeht gw=m ot o T uRfeafaat & o ot
T AT 9 et fewan s
(12) (13)
e ' faunia wata wfafy (W=t @ dee ¥ e R T B |
wH & foaw) s fefafaa 9 faeest seer . —
1. Toeemer, =i mifceht qead! gsifad e —37ey
2. 39 TR, ST AifcTent dead! St §ead —aqe
3. TR Hfed (Hifeeant) , qqdTer, 294 iR — T
He&qqTe faem
4, yemEfTE IUERY, ST Aifc=rent qeadl —E=
ESIRRARSIE]
(1) (2) (3) (4) (5) (6)
2. R 1% (TH) TR I -1, ST R TET g
HR (2013) ETAp) 5200—
IR +HTIIR & e 20200 % +
(Jof-11) TR W e ‘T, PERCKE|
RECREREDI SSTIA, 2400 %.
ST Hehal 21 CERRICED
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(7 (8) (9)
(10) (11)
Tt gr1 ek 7 =1 T W yfafgied gr qrafa

TR g I fafed Fqfaa e & e She 3ol S
% T d g B ! qead! geiiorl G o T8 W
HR gEeR (W 907) el o -1, 5200-20200 . + TS
A 1900 . 1 S0 § 3118 o Tafd Ser &1 € |

feuror 1 : el @ w1 =l & dau ¥, fS=i[ oo s =
T e g R ol 2, Wit & e faem e < et g el s
s iRl % Hag ¥ off foan feran STwm ui ¥ 99 S@fh 3T
BRI T T THT Tk A1 U1 9T, STUferd e A1 Ul 9al & AR
Y s § AR Y W, T 9 S o % e, %A el 3 SeA
A T HiTss =Afaaal afed, fr=iq Tt sEw a1 umar dan Jed
& g0 A €, STl ST Aot ° gt o ferw sroet aiteten i
3TafYy Fwedrges g T ol Bl |

fewur 2 : WG & faT =Aad $1Ee ST 1 WI0ET 6 & FaAH
% fau fedt sifesrdt g0 1 e, 2006 § 98e A1 39 A@ |
o8 93 = a7 oA &t fawiet w enenfa gHifaa aa
e 1 feorear fopan o B, fafia e W ot T Wen @i fgem
3 3TN & 81 T | A4k qo TRIFIT SaTH bl TER I
I A Tl T St § faerd g T @ SR 98l 9% oy e 5H
T (37 111) W fawafa g fqges faw 3 ad= a1 aame fam
ot ST o1 HIHROT SIeeT e €, SeRd A ST St T
R 3MeRa foeaia aeerrt I, 9 o1 aamH | St T8 Har gusht
ST |

wfafgfe :

FTT TR AT ToF THR & T TSN

(i) ST 7t e = faan § i SR w59 9% ¥R f6y gy
HE!

(ii) TR gR1 Fen fafed wqfad A & AT qder 39l
FHE % T wd g TH W HR R (I gvft) fSwiq o
d2-1, 5200-20200 . + TS = 1900 &. i Foit § 313 o Fafa
T H T |

fearur 1 : yfafgfaa ot srafy, s sidfa S=ia WaEr & 35 =
et o7 Hired =1 favm ¥ 39 ffo 9 2 sal o fordt o=
TS o8 TS W Ul i STEiy € WERE diF o 9 st
T&1 B |

feugur 2 : wfaffaa g frgfea & fore sifusan sTg-dim smem
T I T AT qE & 56 a9 § 3TfEe T8 o |
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(11)

fewur 3 : yfafgfa & omeR W fgfe & waeE & fou fedt
TR G 1 SFeRT, 2006 | 9el 1 39 aiE § foraw 83+
oA ST i FowIRen W emia qAifaa oad S & faer
foran o B, Fafha SMUR W ) 7€ Qe 1, fger 39 <9 % sl
T fd e qAfET SaTEE 1 EIER U o A1 aaTdH
Hfed T S § foer 81 T € SR 98l 98 e Hed $§ U (S
T31) W faearia gim foree fo e 39 =0 aqmm fan foedt seaq
1 HIENOT GTEea U €, 3o oiq T 1 Taeien o e
forearfia ae =t I ade a1 A | Bl TS dal FHS ST |

(12)

(13)

wg v’ faumia wrafa wfifa (et o wei ¥ frem R SL

& & fow) s fefafaa 9 faeest s=ei —
1. Trewrr, #=ia mfcerent qeadt Seiifat Jeem

—1ea

2. 39 fevmeh, ®=iia mifcerent qead! Soifor) 9o —95=

3. ¥R Wiaa (Aiferh!), Terarer, S5 SR —T
RS EIGEREEI]
4. YRTES ISR, H=Ta At qeadi —
TSt Heer
(1) (2) (3) (4) (5) (6)
3. W% HR 1% (TH) TIERT I de-1 AR e 27 o o sAferk &
EIEEN (2013) HA 5200—
(Fm = FHHAR & e, 20200 ¥9T + (faumita srefém & fau fafoe
groft) IR T e ‘T, T A 1900 &. T 40 T Tk H ST THA 2) |

fEdd fehen eRISAfA,
S ERME | eFqEteEE

fewuor 1 ;. g-dw saERa
FH & fau foies aiE 9Ra
o 1 Afde | emes ww
% fau foa =6t T = Sifae ada
B (7 TR @ oifm adma s
fafaenH, - TR T & e
e, feare Rw & e iR
wiifq far qen = et & o
IU-TE, AN IR FRER g
71 AeTgIY o 1A % fere fafea
D)

fewor 2 @ IR wETEE &
e | T S Gt T i g9
H, -4 sTaefid & & fo
oo TR = sifaq ariE g
@ 9% ISR wEfea 9 A
51 & foIT wer T R |
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(7) (8) (9)

YIS : r] &l B GG
1. HfemetyH
2. (i) =, HeA AR W A 9aH & fafae =

TR B =fey |
(ii) Toh, Heam SR 9 I FAH 61 FH 9 FHH d4

Y 1 TIHE BT AT |
BT : BH ME A1 ANNE T Ak & €9 H o9 a9
1 S |

fewqur : EATT sren gafeq vAfSai W wn H w1
TR & Taashar fforet 1 S ol € |

(10) (11)
et Wil g EIEERE]

(12) (13)

g ‘W' faurig wafa w@fafa (W=fa & d@dg ¥ faur ] T B0 |
wH & foaw) s fefafaa 9 faeest seer . —
1. Toeemer, =i mifceht qead! gsifad e —37ey
2. 39 fevreh, ®=iia mfcerent dqead! Soifor) 9o —9e=
3. TR Hfed (Hifeeant) , qqdrer, 294 iR — T

H&qqTe faem
4, yemEfTE IUERY, ST Aifc=rent qeadl —E=

ESIRRARSIE]

[ ¥ 4-7/2012-93M. V]
YT g, 7o) "ied

MINISTRY OF AGRICULTURE
(Department of Animal Husbandry, Dairying and Fisheries)
New Delhi, the 26th June, 2013

G:S.R. 163.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Central Institute of Coastal Engineering for Fishery [Staff Car Driver (Grade I), Staff Car Driver (Grade II) and Staff Car
Driver (Ordinary Grade)] Recruitment Rules, 2006, except as respects things done or omitted to be done before such
supersession, the President hereby makes the following rules regulating the method of recruitment to the posts of Staff Car
Driver (Grade I), Staff Car Driver (Grade II) and Staff Car Driver (Ordinary Grade) in the Ministry of Agriculture (Department
of Animal Husbandry, Dairying and Fisheries), Central Institute of Coastal Engineering for Fishery, Bangalore, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Agriculture, (Department of
Animal Husbandry, Dairying and Fisheries), Central Institute of Coastal Engineering for Fishery, Staff Car Driver (Grade I),
Staff Car Driver (Grade II) and Staff Car Driver (Ordinary Grade) Group ‘C’ posts, Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.



918 THE GAZETTE OF INDIA : JUNE 29, 2013/ASHADHA 8, 1935 [ParT II—SEC. 3(1)]

2. Application.—These rules shall apply to the posts specified in column (1) of the Schedule annexed to these
rules.

3. Number of posts, classification, pay band and grade pay or pay scale.—The number of said posts, their
classification, pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the said
Schedule.

4. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications and
other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid Schedule.

5. Disqualification. —No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.

7. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number of Classification Pay Band Whether Age limit for
post post and Grade selection direct recruits
Pay or Pay post
Scale or Non-
selection
post
) @ ©) @ ®) (6)
1. Staff Car 1* (One) General Central Pay Band-1, Non- Not applicable
Driver (2013) Services, Group ‘C’, Rs. 5200— selection
(Gradel) *Subject to Non-Gazetted, 20200 with
variation Non-Ministerial grade pay
dependent Rs. 2800
on workload.
Educational and other qualifications required Whether age and educational Period of probation, if any
for direct recruits qualifications prescribed for

direct recruits will apply in the
case of promotees

Y ® ()
Not applicable Not applicable Not applicable
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Method of recruitment : Whether by direct recruitment
or by promotion or by deputation/absorption
and percentage of the vacancies to be filled by
various methods

In case of recruitment by promotion or deputation or absorption,
grades from which promotion or deputation or absorption is
to be made

(10)

(11)

By promotion failing which by deputation.

Promotion :

Staff Car Driver (Grade IT) with five years’ regular service in the
grade in the Pay band-1, Rs. 5200—20200 with grade pay of
Rs. 2400 failing which Staff Car Driver (Grade I1) with thirteen
years combined regular service in the grade of Staff Car Driver
(Grade II) and Staff Car Driver (Ordinary Grade), in the Central
Institute of Coastal Engineering for Fishery, subject to passing
of Trade Test of appropriate standard as prescribed by the
Government.

Note 1: Where juniors, who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors shall also be considered provided they are not short of
the requisite qualifying or eligibility service by more than half
of such qualifying or eligibility service or two years, whichever
isless and have successfully completed their probation period
for promotion to the next higher grade, alongwith their juniors
who have already completed such qualifying or eligibility
service.

Note 2 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to 1st January, 2006 or the date from which
the revised pay structure based on the recommendations of the
Sixth Central Pay Commission has been extended shall be deemed
to be service rendered in the corresponding grade pay or pay
scale extended based on the recommendations of the said Pay
Commission, except where there has been merger of more than
one pre-revised scale of pay into one grade with a common
grade pay or pay scale, and where this benefit will extend only
for the post(s) for which that grade pay or pay scale is the
normal replacement grade without any upgradation.

Deputation :
Officers of the Central Government or State Government :

(i) holding analogous posts on a regular basis in the parent
cadre or department; or

(ii) Staff Car Driver (Grade II) with five years’ regular service in
the grade in Pay band-1, Rs. 5200—20200 with grade pay of
Rs. 2400; or

(iii) Staff Car Driver (Grade II) with thirteen years combined
regular service in the grades of Staff Car Driver (Grade II) and
Staff Car Driver (Ordinary Grade), subject to passing of Trade
Test of appropriate standard as prescribed by the Government.

Note 1: The period of deputation including period of deputation
in another ex-cadre post held immediately preceding this
appointment in the same or some other Organisation or
Department of the Central Government, shall ordinarily not
exceed three years.
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(10) (11)

Note 2 : The maximum age limit for appointment by deputation
shall be not exceeding fifty six years as on the closing date of
the receipt of applications.

Note 3 : For the purpose of appointment on deputation basis,
the service rendered on a regular basis by an officer prior to
1st January, 2006 (the date from which the revised pay structure
based on the 6th Central Pay Commission has been extended,
shall be deemed to be service rendered in the corresponding
grade pay and pay scale extended based on the
recommendations of the said Pay Commission, except where
there has been merger of more than one pre-revised scale of
pay into one grade with a common grade pay and pay scale,
and where this benefit will extend only for the posts for which
that grade pay and pay scale is the normal replacement grade
without any upgradation.

If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public Service
Commission isto be consulted in making
recruitment

(12) (13)
Group ‘C’ Departmental Promotion Committee (for considering Not applicable.
promotion) consisting of :—
1. Director, Central Institute of Coastal —Chairman
Engineering for Fishery
2. Deputy Director, Central Institute of Coastal —Member
Engineering for Fishery
3. Under Secretary (Fishery), Department of —Member
Animal Husbandry, Dairying and Fishery
4. Administrative Officer, Central Institute of —Member
Coastal Engineering for Fishery
) @ ©) @ ®) (6)
2. Staff Car 1* (One) General Central Pay Band-1, Non- Not applicable
Driver (2013) Service, Group ‘C’, Rs.5,200—20,200 Selection
(Grade-II) *Subject Non-Gazetted, with Grade Pay
to variation Non-Ministerial of Rs. 2,400
dependent
on workload.
@) @® ©

Not applicable Not applicable Not applicable
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(10)

(11)

By promotion failing which by deputation.

Promotion :

Staff Car Driver (Ordinary Grade) with eight years’ regular service
in the grade in Pay band-1, Rs. 5,200—20,200 with grade pay of
Rs. 1900 in the Central Institute of Coastal Engineering for
Fishery, subject to passing of Trade Test of appropriate standard
as prescribed by the Government.

Note 1: Where juniors, who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors shall also be considered provided they are not short of
the requisite qualifying or eligibility service by more than half
of such qualifying or eligibility service or two years, whichever
isless and have successfully completed their probation period
for promotion to the next higher grade, along with their juniors
who have already completed such qualifying or eligibility
service.

Note 2 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to 1st January, 2006 or the date from which
the revised pay structure based on the recommendations of the
Sixth Central Pay Commission has been extended shall be deemed
to be service rendered in the corresponding grade pay or pay
scale extended based on the recommendations of the said Pay
Commission, except where there has been merger of more than
one pre-revised scale of pay into one grade with a common
grade pay or pay scale, and where this benefit will extend only
for the post(s) for which that grade pay or pay scale is the
normal replacement grade without any upgradation.

Deputation:
Officials of the Central Government or State Government :

(i) holding analogous posts on a regular basis in the parent
cadre or department; or

(i1) Staff Car Driver grade (Ordinary Grade) with eight years’
regular service in the grade in Pay band-1 of Rs. 5,200—20,200
with grade pay of Rs. 1900, subject to passing of a Trade Test of
appropriate standard as prescribed by the Government.

Note 1 : The period of deputation including period of deputation
in another ex-cadre post held immediately preceding this
appointment in the same or some other Organisation or
Department of the Central Government shall ordinarily not exceed
three years.

Note 2 : The maximum age-limit for appointment by deputation
shall be not exceeding fifty six years as on the closing date of
the receipt of applications.

Note 3 : For the purpose of appointment on deputation basis,
the service rendered on a regular basis by an officer prior to
Ist January, 2006 or the date from which the revised pay structure
based on the recommendations of the Sixth Central Pay
Commission has been extended, shall be deemed to be service
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(11)

rendered in the corresponding grade pay or pay scale extended
based on the recommendations of the said Pay Commission,
except where there has been merger of more than one pre-revised
scale of pay into one grade with a common grade pay or pay
scale, and where this benefit will extend only for the post(s) for
which that grade pay or pay scale is the normal replacement
grade without any upgradation.

(12) 13)
Group ‘C’ Departmental Promotion Committee (for considering Not applicable.
promotion) consisting of :—
1. Director, Central Institute of Coastal —Chairman
Engineering for Fishery
2. Deputy Director, Central Institute of Coastal —Member
Engineering for Fishery
3. Under Secretary (Fishery), Department of —Member
Animal Husbandry, Dairying and Fishery
4. Administrative Officer, Central Institute of —Member
Coastal Engineering for Fishery
M (@) 3) “4) ®) (6)
3. Staff Car 1* (One) General Central Pay Band-1 Not Not exceeding 27 years
Driver (2013) Service, Group ‘C’ Rs. 5,200— applicable (Relaxable for departmental
(Ordinary *Subject Non-Gazetted, 20,200 with candidates up to 40 years)
Grade) to variation Non-Ministerial Grade Pay Note 1 : The crucial date for
dependent of Rs. 1,900 determining the age limit shall
on workload. be the closing date for

receipt of applications (and
not the closing date prescribed
for those in Assam,
Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu and
Kashmir State, Lahaul and Spiti
Districts and Pangi Sub-
Division of Chamba District of
Himachal Pradesh, Andaman
and Nicobar Islands or
Lakshadweep).

Note 2 : In the case of
recruitment made through the
Employment Exchange, the
crucial date for determining the
age-limit shall be the last date
upto which the Employment
Exchange is asked to submit the
names.
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(N

@® )

Essential :

1. Matriculation,

2. (i) possessing a civil driving license for light,
medium and heavy vehicles;

(ii) three years’ experience in driving light, medium

and heavy vehicles.

Desirable :

Three years’ service as Home Guard or Civil Defence

Volunteer.

Note 1 : Qualifications are relaxable at the discretion of

the Central Government in the case of candidates

otherwise well qualified.

Not applicable Two years

(10)

(11

By direct recruitment

Not applicable

12)

13)

Group ‘C’ Departmental Promotion Committee (for considering
Confirmation) consisting of :—

1. Director, Central Institute of Coastal —Chairman
Engineering for Fishery
2. Deputy Director, Central Institute of Coastal —Member

Engineering for Fishery

3. Under Secretary (Fishery), Department of —Member
Animal Husbandry, Dairying and Fishery

4. Administrative Officer, Central Institute of —Member
Coastal Engineering for Fishery

Not applicable.

[F. No. 4-7/2012-Admn. V]
SUDEEPA KOHLLI, Under Secy.
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