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9T [I—EUE 3—37-9Usg (i)
PART II—Section 3—Sub-section (i)

AR ThHR & AT (T8 WA R BIgant ) 3 bt ferartiial (He T 8 Jomet sl Srgent )
g fafer & sidta sy @it Wit ferg 7@ wremmoT wifafies frem (RS wrameT wer & 2w, su-fem
anfy wftafe €)

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

S HHIEA WA
¢ feeeft, 10 e, 2013
A F,170. —Tegufa, Siaum & =] 309 % Wi g WS ViRl 1 FAIT Hid gU ST hien! €
RIS, Seu wieAthes fomrer iR sreqdre (Te ' %) oot F1aw, 1976 W, Sl % SR Gelel TRehler 3TeAe IR
2, = ol o e eifusnia s gu o 08 tfursraor o weel foran 11 € 21 e o1 dld foall 7T ©, STt Ganee wererd
% 3T e a1 RS, SeUd WAt e ¥ qwseansds (9 '@’ U%) R a6l &1 usfa & fafeee e
% fom Fretfafaa frem 0 &, stoq —
1. Wiy W 3T URe—(1) 3 o w0 S AW S e S, e |y 9, Seea
qreafer foarer, qeserEas (998 ‘@’ 1) wdf f7m, 2013 7 |
(2) 3 99 H YHRE hI TG S G4 S |
2. UE HEAT, SR i AaT S U7 AL A 91 S0, — S U5 H1 G, SHHT SHiehT01 3R 34 da
o q1 U 9 A1 AqTHA o8 B S g e 9 Sues S % Wy (2) 9w (4) ° fafiée €
3. Wit sl Ugfa, 3Mg-HiaT, AT fe . —Sad 9% W el 1 U5, ST~ S IR 35 Heifer o1
o 9 i S S ST g % w9 (5) W w9 (13) ¥ fafife #
4. Tdar—ae =t —
() &R U A @ et ufa =1 st ot Sfifa 8, foame foran 2,

2865 GI/2013 (967)
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(@) TSE 1o ufd a1 7ot vt & Sifea ed gu e safem @ ferare o 2,

I 91 R i 1 9 & BT

g AR H5 TR kT T8 THIM B ST § o U foars U safw qen faeme & o7 veeR i o] @i fafy
% 1M TR § SR TW #E % U o eneR € q o7 frdl safed i o9 e & g @ g2 3 T |

5. Torferer s =t wiferd.—STel =i THR 1 98 TF T Foh TN KA1 STawash 1 GHIA 7, I8l o8 SH for
S HROT € IR GG e, A1 T Wik Hell AN W WA hieh, 3 Tl o forelt suse ot ot ot =1 werd & safera
T e, SR g Rferd T T |

6. TG —g Tl 1 i o1, T8 TRepvl, sg- o g2 ok o1 famdt W yore T2 <, fore d=i
TR 5N 39 ool § GHa-9ua W SR fohd T omRell & S1{ER erqgfd wfid, sgfea sHsttaal, saud afhi 31k
31 fume o, e T wert & safsral & g Susiy s araferd © |

STt
U K AH T R HEA EUiETY ERERCES EEREECE] e el fop ST el sAfera
R I PRI T smg-gm
A A
EGELIE]
(1) (2) (3) (4) (5) (6)
TR 1 (2013) TERU &= ddd Se-2, @r e ed 30 99 § I |
R T o, O ‘@', 9300— (5 TR N I9I-999 T S
R W SRS, 34800 €. fohu MU SrREN oI eTR % STER
i foman FgafeE + U oA TEN gawi & fau o= od 9%
ST TRl T | 4200 %. forferet =t ST Tehell ©) 1

fewor : oT-Hw sEuia 0 &
fere foriae ait wRa § sreafem
Y O W w3 & fag o o6
¢ 3ifem ai@ it | (7 fF = offem
fasiia, wforqy, Armets, o,
fafern, -7k T & a<&@
g, feure wev & wRid S wfifa
foret den =ran-foet & ot 3u-wE,
FEHM 3R FepEr 219 =1 aeg &
At & o fafea 1 T ?)1

T wrdf fere ST o1 safea & for sTaferd Siferes e wdl forn ST At sfrat & Tfeite =t S,

AR 1 A forg fafea ey oik Hfern sag RIEEIER
Ti=Ta SAfREl i <90 H AR B
RIEH]
(7) (8) (9)
AT : SIDEERGI EUEL
(i) et ar=amTa favafommea/Hem § e
IR g T o o feit |

(i) /AT TRV STere Hifote He/41.TE.
7, /forvafearer S1era WI=ITe T STer Siferch
GE o 3T Rt Jeehier | & o 1 e
ST |




[9FT I—%TE 3(i)] AT <hT TSTIA :Tleﬂ_S; 13, 2013/3T8TG 22, 1935 969

(7)

B :

et AT favafaare™ stuen e ¥ HEe
STwEm o fewm |

feuor 1 : oA, e gaAfEd & <90 H 37 HRO &
fau st deEs foy I FHAIR 999 ST &
forareRTaR ferforet st ST Tehell © |

feoor 2 : srqgfea wifd ik emgfaa SHenfaar @
ot T e S1AfEEl o HIe |, 99 ek Hall ST
% fad® W ogwa & Hau | oEar (eEan) fafaa
FE 99 /2, A% T & Rt off TR W 99 Al gan
AET F1 TE A B TR ergied Wi @ik srgfea
SHnfaal & fere smfaa Rt & 97 & @ =
TRl 9 STfed eYa e are et vt sen §

YT B T e e B
ot aht Ugfa : 9l WY ERT a1 wrta gR I A SRR/ STHe g1 Wt i g9 H 9 Sforn
Sfargfer/sTHe g/ aen fafa= gsfaal g ) 7% gr=fa = wfafgfe/emdem fean STom
S arett e w6t wfaerdan
(10) (11)
Hieft et g | @R S Bl

fewor ;. Ryt & yfafgfe o1 @l AR @
g gt 1 Tl st uftfeerfal # we o =1 3o
ifee eTafy & fau ot 1 & &Rv g8 R s=a
THR & AR | § Jfagie & STuR W 9 5
Tehll;

(%) it Fafid 3R @ 999 7% ¥R R g ; SR

(@) S =g 7 & 3T Welt ot fohe < aret safaa
% for fafeq Oiferk AT iR orga e € |

Ife faurira gr=fa afifa 2, 9 SHe! go=m adt e | o aRfefaal °§ o= e 9an s
T et fhar Smm

(12) (13)
g @ faunia w=fa afufa (gfe & ge5a o) Tl ik Tl STRINT § TRt AT ek e € |
Trefatea @ faetet s —
1. sreferor SRR, Teaeht oSt aiEsH ey

2. WIS, W S g T
Ioam HIeAHeh o™

3. 3R Hiad, STa 9rEE wared e

[ 9. 2/2/2013-F20.-111 ]
T, . HIFTHR, 3R Gfad
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MINISTRY OF WATER RESOURCES
New Delhi, the 10th July, 2013

G.S.R. 170.—1In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Ministry of Water Resources, the Farakka Barrage Project, Higher Secondary School and Hospital
(Group C posts) Recruitment Rules, 1976, in so far as they relate to the post of Librarian, except as respects things done or
omitted to be done before such supersession, the President hereby makes the following rules regulating the method of
recruitment to the post of Librarian (Group ‘B’ post) of Farakka Barrage Project, Higher Secondary School under the
Ministry of Water Resources, namely :(—

1. Short title and commencement.—(1) These rules may be called the Ministry of Water Resources, Farakka
Barrage Project, Higher Secondary School, Librarian (Group ‘B’ Post) Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale.—The number of post, its classification,
pay band and grade pay or pay scale attached thereto, shall be as specified in columns (2) to (4) of the Schedule annexed
to these rules.

3. Method of recruitment, age-limit, qualifications, etc.—The method of recruitment, age-limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification. —No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
itmay, by order, for reasons to be recorded in writing, and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes and Other Backward Classes, Ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Nameof = Number Classification Pay Band and Whether selection Age limit for direct recruits
post of post Grade Pay post or non-

or Pay Scale selection post

() @) 3) @ 5) ©)
Librarian  1* (One) General Central Pay Band-2, Not applicable Not exceeding 30 years.

(2013) Service, Group ‘B’, Rs.9,300— (Relaxable for Government

*Subject to  Non-Gazetted, 34,800 with servants up to five years in

variation Non-Ministerial Grade Pay accordance with the

dependent of Rs. 4200 instructions or orders issued by

on workload. the Central Government.)
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(6)

Note: The crucial date for
determining the age limit shall
be the closing date for receipt
of applications for those
in Assam, Meghalaya,
Arunachal Pradesh, Mizoram,
Manipur, Nagaland, Tripura,
Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti Districts and
Pangi Sub-Division of Chamba
District of Himachal Pradesh,
Andaman and Nicobar Islands
and Lakshadweep).

Educational and other qualifications required for

Whether age and educational

Period of probation,

direct recruits qualifications prescribed for if any
direct recruits will apply
in the case of promotees
@) (®) ©)
Essential : Not applicable Two years

(i) Bachelors degree in Library Science or Library
and Information Science from a recognised
University/Institute.

(i) Two years’ professional experience in a Library
under Central/State Government/Autonomous
or Statutory Organization/PSU/University or
Recognised Research or Educational
Institution.

Desirable :

Diploma in Computer Application from a recognized
University or Institute.

Note 1 : Qualifications are relaxable at the discretion
of the Staff Selection Commission for reasons
to be recorded in writing in case of candidates
otherwise well qualified.

Note 2 : The qualification(s) regarding experience is/
are relaxable at the discretion of the Union Public
Service Commission in candidates belonging to
Scheduled Castes and Scheduled Tribes, if any stage
of selection, the Union Public Service Commission is
of the opinion that sufficient number of candidates
from these communities possessing the requisite
experience are not likely to be available to fill up the
vacancies reserved for them.
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Method of recruitment : Whether by direct In case of recruitment by promotion or deputation/
recruitment or by promotion or by deputation/ absorption grades from which promotion or deputation/
absorption and percentage of vacancies to absorption to be made

be filled by various methods

(10) (11)

By direct recruitment. Not applicable

Note : Vacancies caused by the incumbent being
away on deputation or long illness or study
leave or under other circumstances for a
duration of one year or more may be filled on
deputation basis from officers of Central
Government;

(a) holding analogous post on regular
basis; and

(b) possessing the qualifications and experience
prescribed for direct recruits under column (7).

If a Departmental Promotion Committee exists, what is Circumstances in which Union Public Service
its composition ? Commission is to be consulted in making
recruitment
(12) (13)
Group ‘B’ Departmental Promotion Committee (for Consultation with Union Public Service Commission
confirmation) consisting of : not necessary.

1. Superintending Engineer, Farakka Barrage —Chairman
Project

2. Principal, Farakka Barrage Project, Higher = —Member
Secondary School

3. Under Secretary, Ministry of Water —Member
Resources

[ F.No. 2/2/2013-Admn.-III]
A.K.KAUSHIK, Under Secy.

g, @Y 3iF " 3eW WA

(wrater faehma e geH, o v weam 3w )

T faoeft, 11 e, 2013
HRLA, 171, —egufa, G & S =ag 309 % g g1 9Sd SRl 1 TanT hid U 7R ofe SeNT Harerd,
A I ok HiTed, WIF R R §Y8 ‘1" U7 wdt 1, 2002 F 3T 9@l & fqar sfwla e ge, e 1w
Aol § wEe feran T & A1 K w1 A9 o T €, Gaw, o SIR Hea Sem v & ol gem, o iR Hegw sem
T e H WIh R gEeR & U8 W 7l 1 ugfa w1 faftmes s & forg f=fetea fem o #, erefq —

1. wfera ST g —(1) 37 Framl w1 gl T gew, o SR Hery e e, eH, o oIk qeam
o T HiTed, Wit R gEeR (W ‘7" ug) Wl W, 2013 © |

(2) ¥ TS H YRRH HI TRIG Hl Jgd B |
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2, @] L —3 Fom, 37 Fromi 9 sues gyt & W (1) ¥ fafafie wsi w1 ary 8 |

3. Ug WEAT, GIeRTUT 31 9a7 S a97 A AT AT a0, —3H U8 &1, SHeHT S1ehT0] 31 37 o o€
A U A A1 ST 98 B S 3 e O Sues g % w9 (2) 9§ w9 (4) ¥ fatie €

4, Wt =t wgfa, INg-TwT, AT 3T . —d U W ol k1 TS, Sg-ww, SR 3R T Feiferd 1=
o 9 i S S ST g % w9 (5) W w9 (13) ¥ fafife ¥

5. Tdar.—ae =afe,—
(%) Foem U9 =afe 9 fome ofa =1 et 9eht st <, foame e 2, =
(@) TR oo ufd =1 eroft et & Sfiferd @d gu foe st o ferare foen 2,
I 98 W Fgfe 1 9= _T g

g AR H TR KT T8 THIM B S © ok v fodre U sAfad #iik faame & o g i e @i fafy
% 1M TR § SR TW FE % U o oneR € q o7 fRdl safed i g9 e & g @ g2 3 T |

6. Torfrer e oY vifera.—STel S5 TR &1 98 T © Toh U1 631 Serveh o1 Wi 2, ol o 39 forg it
TR, 3% oEdg Fh, T R & ol SUsY w1 RRE &l o YA & St o aed, ST g R R TR |

7. sagfa—3 FEml & HE a6, T AReh, - ¥ e iR o= fEmdl W) e @l e, foreh
F5 THR 51 W Ty H qug-9ed W G R T SR & SR e s, Sgfed setad, qage St
SR a1 Torei wart o saferral o T Susier s erdferd @ |

Erell
WHAE U GEA affeRTor aa o IR o el Y Wl ey ST e
PERCRERD) I TR Al & foag sTg-w
EGELIE
(1) (2) (3) (4) (5) (6)
. |I% FR - 33* (2013) TR S A de- 1, CERE! o &l g
TER FHTIIR T a1, 99 ‘7, 5200—
(gof-1) SR ™ SIS, 20200 %. +
Tieds foman S EERIECiR] PERCKE|
ST Hehell B 2800 .
e srdft fore, ST a1t =t & forg g o7t fhT S At sAfaa & fog oftetern i emafy,
aTifera Yiferes #iR =1 Eag fafed oy @i Siferen s g RIEEIE
RiEsRICIENIR I Ui
(7) (8) (9)

el T Ugld : ol T SR A Wt g rfa/afafgfad/smier g ot @t e ® 3 gfrn, f5E gt
71 wfaffe/emie g qen fafr= asfal ElNERIEVEIRCERE RIS |
B 90 S et Rk T gfaeraan

(10) (11)

Tt grr ek 7 =1 T W yfafgfed gr rafa
TE1 W6 FR R (S0i-11) T561 a7 sE-1, 5200-20200 T. +
TS 99 2400 . | Fafd smeR w i & aean o=t govft o =
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(11)

o Hal w1 € S ffatea A o FHeuiia & o seties

e U A @ e €, St

(i) SUSTt HEAleh 3R ARl Ug Feh i Aad;

(ii) =rarETa % fafEat = 9m;

(i) U2 3R SIS SOl o HTHRO T A

(iv) Ffed & T 1 o SR BI-AIS 7 Hed | wwed
Bl;

(v) HREE AR W &K e w3 | e @

(vi) dfEal o 98 @R PR Fer o wued 8 |

fewur 1 : Sl U@ w Afaal & gy §, =M oo st/

e g L oft ], gt & fore fomm foman < @1 @ ol 3 e

iRl & Hau H W faar foran STom W I8 99 Sdish 379 g

T TS T ST eh/aT=T WA, ST STeeh/dTsal 9ol & 3Ty 9 31fesh

YA s g, 9 9SO wH e, HE A8 IR IR o U

s el At fore Tt sréeh/aer S e € g o el

2, ol S=ad ooft § ufa & forw, sto ufiehan w1 erafy

YHeargas I H &l 2 |

feuor 2 : W= & foaw =Aae oEw | FT W01 & TASH &

fore fordt Sifeerrl 11 1 Sal, 2006 | 98 o1 36 ai@ § oo

BS A Aad AR F TIEIREN W Aena RifEd dad e

1 Torean fepen e €, Fafia eneR W st 7 e w1 fgema 59 <

% WEl U 9 Afys qd Rifad daTHE 1 WERe U dad A

AGTHM TiEd Tk it # T 81 e ® iR o'l 98 o9 head 39

TR (31 &) R foraria g e faw I dad A s fo

ToRel SorE o1 WIURYT TieeeTae U €, o SITEnT st fawiie W

e foeqia aceer it Ie 9aq a1 SaHH o w1 TE dar i

ST |

PInIERIC

FT THR F T T A

(F) it 7o e A1 faam § Fafia sem X 9591 98 oweT f6 ge

HE!

(@) T8 W FR R (Fui-11) e 9 sfe-1, 5200-20200 &, +

TS Iad 2400 ©. | Fg1 FafHa 1uR R Ffa & 9vard @@l oof o

oier o Fell k1 & i At dve s faiid e el st

0T U A o AT €, el

(i) STUSTt HeAleh 3R ARl Ug Feh i Aad;
(ii) 9 & fatad &1 96;
(i) U2 3R SIS Sl FHHRO T A

(iv) Ffedi & T 1 o SR BI-AIS 7T Hed | wwed
&
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(v) SRR R @ onf %1 7 e 5 wwed w;

(vi) dfedl =i a5eH 3R 2PR For | gae 8 |

feoqur 1 : v el & UG ST S wifa @ e ufe o
yfaffe W Fgfea & foau faar fee S & 9= 727 207 35 TR
SiafreR afert A=t g1 et o forq forem fobw i & or &t
Ul

feugur 2 : yfaffaa =t srafy, oo sfarfa w=ia TR & 34t =
et o7 Hired =1 favm ¥ 39 ffo 9 2 sal o forddt o=
T el I8 R Gafgfer st rafy § qremoran i o o sifers
T 7 |

feoror 3 : yfafgfe w fgfaa & fau sifusan smg-dimm smeea
I A 1 AfTH T hi 56 I8 9 s ==&l g |

fewur 4 : yfafgfa & omeR W fgfe & waeE & fou fedt
SR §RT 1 S, 2006 ¥ 98e A1 39 i@ § g 88 s
oA ST i FowIRen W aeia qAifaa oad S & fasr
feran e 2, Frafid SR W w1 T Yol o e 39 g9 & Sl Uk
H 31y qd qAIfd a9 1 FIER U dad A1 JaTHE digd
T SOl T 81 T € SR ST 9% e Sad S€ U (S WE)
W, frae forT Ie aaa fa fordll S o1 TnemoT gfawemes 3 2,
fazarfta grm, aa= e ot farfen W snenfa fawafa et

T dd" A1 A9 | i TS Wl YHSH SO |
Ife foramiter wi=ifa @fifd €, 9 S9! g adt i § e ufifeafast o @9 <
T AT § TS e S
(12) (13)
wug ‘v’ faunia wafa wfufa (W=l iR gfic & ddg | ] & Fh |

fo=m = & o) Fr=fatea @ faeet s= . —
1. 39 i, gew, o oI Heom Se faum gmed —ares

2. Fee feerh, Sofi-1 —
3. Tere ST, 9uit-1, TR S RS — T
(1) (2) (3) (4) (5) (6)
2. WIE &R 27* (2013) TR S A de- 1, CERE! o &l g
TER FHTIIR T a1, 99 ‘7, 5200—
(9oft-11)  3TMUR W SRS, 20200 % +
TR foman SHTareE PERCKE|

ST Hehdl B

2400 .

(7)

(8) (9)

AN TR B

AT T I @ T g
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(10)

(11)

HrEfa g e 7 81 ¥ W wfafgiea g

wrafe

T W6 R EEeR (FHR0T S TR aa S8-1, 5200-20200

%, + U a9 1900 &. ¥ Frafaa smar w fgfad & v =t ot

o o8 o Wen wi & W FrEfetEa A s i we o

SO TE U S STeeiE €, e

(i) SIS HeAi 3R SThfadi g Wb i Arvara;

(ii) g & faf=d & 9m;

(iii) U2 3R SIS Sl HTHRO T A

(iv) Ffedi & T 1 o @ AR BR-AE 7 W e
Bl;

(v) HREE 3R W &K H 9 w3 | gued =

(vi) dfEal i a5 @i PR Gor o wued & |

femur 1 : el @ ws =l & gau ¥, =i 9 s/ arma

e g R <t 7, Wit & ferg foem fohan < w1 e i s s

iRl o Hag § +f faar fman ST o 78 99 @i 37 g1

T ¢ THT STeeh/ITd1 Hll, STUEA STeeh/Iral Hell & o7Y | 3ifesh

YA o W, T A S A A B, A8 SN SR o U

Hie =faal afed fS=iH Tt ST/ /ama dan veel & g X ot

2, STl SeER S § Wi & o, sroe aRean @i sty

YHearas I F A 2 |

feurot 2 : UTd & foT =Aan eTe e Fal i FIUHET FH & A

% fau forslt sAfoid g0 1 SHad, 2006 § 98 A1 39 a@ |

o9 B3 S=1a 909 TN & fAwien R sy gifd =

e o T foman e B, Fafia SuR W st T Hen i faa

39 M & 61 T § Aw g8 TR SaTHE H GER IS

A I AqTHE Hied Tk S | T g e © 3R a6l 9% @

Fad 34 T (39 T&) R fawaia gm fauw faw i a0 =

A T ferelt oo o1 Tremen gfaeerd Je €, Sa ST

TomIfen W snenfa fomaiia acermt 3 3 a1 Jam™ | St T8

e gt S |

it :

HT THR F T T AR

() S 7 e A faum § Fafia oeR | 9591 95 9w foag

EQ%;HI

(@) TH T R R T 4o f78e 3 sfe-1, 5200-20200

%, + U a9 1900 ©. ¥ 98] Fafd R W Hgfe & 9= o=t

St & 2713 o We k1 € S Trefeiea Frar sl i s A

ST T T T & T T, T —

(i) SIS HeAi 3R SThfadi g Wb i Arvar;
(ii) g & faf=d & 9m;
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(i) U2 3R SIS Sl FHHRO T A

(iv) Ffedl & T 1 A o SR BI-AIS AT % | wwed
=

(v) SRR 3R @ MK HT A6 w3 H wmed 7

(vi) dfedl =i a5eH 3R 2PR Foar | wae 8 |

fewur 1 ; e Yot & UH SAfueRl S UG S de o | €,

yfafgfe W fFgfea & foag faar fee S & 9= 727 27 35 TR

wfafger safe giifa g fgfem & fae fomm fre <9 & o ==&

B |

feugur 2 : yfaffaa =t srafy, oo sfarfa w=ia TR & 34t =

et o7 Hired =1 favm ¥ 39 ffo 9 2 sal o fordt o=

TS o8 TS W G i STaiy € WERE diF o 9 tfues

T2 B |

feuur 3 : yfafgfe w fgfea & foau sifuram sg-Sm sea

T I T ATaH qE & 56 a9 9 3TfEe T8 o |

fewur 4 : yfafgfa & omeR W fgfe & waeE & fau fedt
TR BRI 1 SFeRT, 2006 | 98el 1 39 aie § forad 83+
oA ST i FowIRen W aemia gEifaa oad S & faer
feran e 2, Frafid SR W w1 T Yol o e 39 g9 & Sl Uk
Y 31fe g8 TRIfEd SaT9 1 SR U ofad A1 SaAe died
T SOl § foer B T € R 9el Te e had 59 U (S WE)
R, s fau 3 o 1 Saaum fam fedt oo &1 Sem
wieae Te €, T B, o @ i fawiien W s
foreariia ae U dd9 a1 A W T TS 9l THE ST |

(12)

(13)

wg v’ faunia gt wfify (W=t & oo RS
fo=m &= & o) Fr=fatea @ faeet s= e . —
1. 39 fwe, gew, o iR meaw Sum faam gned —areme

2. Fee feerh, Sofi-1 —
3. Tere ST, Guit-1, TR S TRETE — T
(1) (2) (3) (4) (5) (6)
3. W% HR 29% (2013) TR I de-1, o] e 25 9 ¥ eHfus®
TR FHTAIR HEA 5200— Blal fewor 1 : sg-dm sEERa
(FrEm SMHR TR o, 20200 . & & o foes aie ara
i) oftedH e @ T, + 7€ I o A | SeRd W S
S WeRdl Bl SIS, 1900 &. % fau fraa =1 T «ifmm adie
ERRGIECIR| gl (7 fof o sifqm arire S
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(6)

fafaerH, S- R T & T5ed@
e, feare Rw & e iR
wiifq far qen = et & o
IU-TE, AN IR FRER g
71 AeTgIY o 1A & fere fafea
D)

fewor 2 : YR wEEAT &
mem ¥ 39 URI 1 ared o W
frgfea =t <o o, yds At |
-G s1aeia & & fau
oo IR = sifaq arie gl
@ 9% ISR wEfeE 9 A"
5 & foIT et T R |

(7) (8)

9

AT AN TR B
1. ferdt oy SiE | AfERaeH a1 9Hded;
2. (i) BT AR A & ded & fa fafyd=r =
ﬂﬂ%ﬁl’@ﬁ?{;
(i) X FiCERT 1 A IR =R I HT B A
H R HH F THed 7
(iii) WX R AT T dH T8 FH TIHS;
(iv) o iR &t wgd & wmef &1 |
BT : 3 ME A1 fafaet wages & €9 § dF 99
e 7l |
fewur : AT st=en gaAfea s1safea ot RN H HEAr
o AN % fadeRER fferd 5t o gt 7 |
feoqut : ergva Heell sEar (@A) wHEE A S
% foehIaR ergfaa sfaal = Tggfed SHeaa &
e it 9N | qe fferet 1 ST Hehdt € W W
forelt wehW TR hEER WP SN i 98 T € R S
fore emfera Rfgqal =1 9@ & for smaferd sva @
ATl 37 THEEI % Sl & TaT| Hel | Sueed B
1 GATT T ® |

EUCE]

(10)

(11)

gfafafed =1 s, fe® 7 8 9o T i yfaffer,/mie :

oeff g | gew, o AR HerH Suw T gmed ® fEd aad de-1,
e ARt & fere : wfafafa o1 gafEm 5200—20200 . + IS oA 1800 &. g0t § fraf@ smem w

o % R R A S T A T e e
S gosh AR A =eH % forg fafmr erefa wd & 9o 2
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(11)

FHR A HT AFFAl F1 FTERO FH e AEETS wHeq 9
FE B g ¢, 9P 7 8 99 W HEF TWHR & TR
71 faumt o w9 (7) & S1efF Hieft ol fopw S arel SAfaa &
for fafga o iR ewa TEH Ol T8 SgwE HEEes
et 9 §e-1, 5200—20200 &. + U & 1800 . Soft &
frafa emuR R Frafe & wve o.f o9 o w5 Tar e |
aagd Afenl & fog wfafmfem o smem :

YA 9 & UH Hifienl o dag ¥ off fo=m fwan smom s s
T 1 et & FieR Yafam g et € a1 e § T ey
ST ATl € 3R e o e 7 | wlieft ol o few fafea ergem
AR fofea ea ®  off fomr & forg ST | U9 St At
<At g1 & SRl 39 A ek gt & feer w
ST g a9 5 9ere ot o e e s R 1 Ol a
e AfE Arfoss w9 | Tgc Yt a1 e o Temiaia g
£ @ 3% qARTESE W e T e S g © |

foraqor : wfafwfR % oty e shmla S TR
1 forelt &7 Wi a1 fawm o 39 fgfea 9 2k Teo wiika foredt
3 IS I8 U8 R FiafEfer i rafy & Qo - od 9
sfereR T2 BT |

(12) (13)
wug ‘v’ faunia wafa wfufa (W=l iR gfie & dog | ] & Fh |
foom & & fou) FAfafea @ faewt s= e —

1. 39 fwe, Gew, o iR meaw Sum faam gmed —areme
2. Fee TR, gof-1 —TE
3. FeEe FS9h, Sult-1, TR o1 ARHIE® — =

[ 1. ©. T-12018/3/2010-T (T Sf1) ]
GiX FAR, I FHewTh (99
MINISTRY OF MICRO, SMALL AND MEDIUM ENTERPRISES
(Office of the Development Commissioner Micro, Small and Medium Enterprises)
New Delhi, the 11th July, 2013
G:S.R. 171.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Ministry of Small Scale Industries, Small Industries Development Organisation, Staff Car Driver Group ‘C’ Posts
Recruitment Rules, 2002, except as respects things done or ommitted to be done before such spuersession, the President

hereby makes the following rules regulating the metohd of recruitment to the posts of Staff Car Driver in the Micro, Small
and Medium Enterprises—Development Organisation under the Ministry of Micro, Small and Medium Enterprises, namely :—

1. Short title and commencement.—(1) These rules may be called the Ministry of Micro, Small and Medium
Enterprises, the Micro, Small and Medium Enterprises—Development Organisation, Staff Car Drivers (Group ‘C’ Posts),
Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Application.—These rules shall apply to the posts specified in column (1) of the Schedule annexed to these
rules.
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3. Number of posts, classification, pay band and grade pay or pay scale—The number of posts, their classification,
pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the said Schedule.

4. Method of recruitment, age limit, qualifications, etc.—The method of recruitment, age limit, qualifications and
other matters relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

5. Disqualification. —No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living, or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

6. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class or
category of persons.

7. Saving.—Nothing in these rules shall affect reservation, relaxation of age limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of Number of Classification Pay Band Whether Age limit for
post posts and Grade selection direct recruits
Pay or Pay post
Scale or Non-
selection
post
) @ ©) @ Q) (6)
1. Staff Car 33%(2013) General Central Pay Band-1, Non- Not applicable
Driver *Subject to Services, Group ‘C’, Rs. 5200— selection
(Gradel) variation Non-Ministerial, 20200 with
dependent Non-Gazetted grade pay
on workload. of Rs. 2800
Educational and other qualifications required Whether age and educational Period of probation, if any
for direct recruits qualifications prescribed for

direct recruits will apply in the
case of promotees

0 ® (&)

Not applicable Not applicable Not applicable
Method of recruitment : Whether by direct recruitment In case of recruitment by promotion or deputation or absorption,
or by promotion or by deputation/absorption grades from which promotion or deputation / absorption is
and percentage of the vacancies to be filled by to be made

various methods

(10) (11)
By promotion failing which by deputation. Promotion :

Staff Car Driver (Grade II) in Pay Band-1, Rs. 5200—20200 with
grade pay of Rs. 2400 with five years’ service in the grade
rendered after appointment thereto on regular basis subject to
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(11)

passing the Trade test to assess the following abilities,
namely :—

@) ability to read English numbers and figures;

(i) knowledge of traffic regulations;

(iii) knowledge of petrol and diesel engines;

(iv) must be able to locate faults and carry out minor repairs;
(v) ability to clean carburetor and plug, etc. ; and

(vi) ability to change wheels and inflate tyres.

Note 1: Where juniors, who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short of
the requisite qualifying or eligibility service by more than half
of such qualifying or eligibility service or two years, whichever
isless and have successfully completed their probation period
for promotion to the next higher grade, alongwith their juniors
who have successfully completed their probation period for
promotion to the next higher grade alongwith their juniors who
have already completed such qualifying or eligibility service.

Note 2 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to 1st January, 2006 or the date from which
the revised pay structure based on the recommendations of the
Sixth Central Pay Commission has been extended shall be deemed
to be service rendered in the corresponding grade pay or pay
scale extended based on the recommendations of the said Pay
Commission.

Deputation :
Officers of the Central Government :

(a) holding analogous posts on regular basis in the parent cadre
or department; or

(b) Staff Car Driver (Grade II) in Pay Band-1, Rs. 5200—20200
with grade pay of Rs. 2400 with five years’ service in the grade
rendered after appointment thereto on regular basis subject to
passing the Trade test to assess the following abilities, namely :—

@i ability to read English numbers and figures;

(i) knowledge of traffic regulations;

(iii) knowledge of petrol and diesel engines;

(iv) must be able to locate faults and carry out minor repairs;
(v) ability to clean carburetor and plug, etc. ; and

(vi) ability to change wheels and inflate tyres.

Note 1. : The Departmental Officers in the feeder category
who are in the direct line of promotion shall not be eligible for
consideration for appointment on deputation or absorption.
Similarly deputationist shall not be eligible for consideration
for appointment by promotion.

Note 2 : The period of deputation including period of deputation
in another ex-cadre post held immediately preceding this
appointment in the same or some other Organisation or
Department of the Central Government, shall ordinarily not to
exceed three years’.
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(11)

Note 3 : The maximum age limit for appointment by deputation
shall be not exceeding 56 years as on the closing date of receipt
of applications.

Note 4 : For the purpose of appointment on deputation, the
service rendered on a regular basis by an officer prior to
1st January, 2006 or the date from which the revised pay structure
based on the recommendations of the Sixth Central Pay
Commission recommendations has been extended, shall be
deemed to be service rendered in corresponding grade pay or
pay scale extended based on the recommendations of the said
Pay Commission except where there has been merger of more
than one pre-revised scale of pay into one grade with acommon
grade pay or pay scale, and where this benefit will extend only
for the post(s) for which that grade pay or pay scale is the
normal replacement grade without any upgradation.

If a Departmental Promotion Committee exists, what is its composition Circumstances in which Union Public Service
Commission isto be consulted in making
recruitment

(12) 13)
Group ‘C’ Departmental Promotion Committee (for considering Not applicable.
promotion and confirmation) consisting of :—
1. Deputy Director, Micro, Small and Medium —Chairman
Enterprises—Development Organisation
2. Assistant Director, Grade | —Member
Engineering for Fishery
3. Assistant Director, Grade I In charge —Member
Administration
) @ ©) @ ®) (6)
2. Staff Car 27*(2013) General Central Pay Band-1, Non- Not applicable
Driver *Subject to Service, Group ‘C’, Rs. 5200— selection
(Grade IT) variation Non-Ministerial, 20200 with
dependent Non-Gazetted grade pay
on workload. of Rs. 2400
Y ® (&)
Not applicable Not applicable Not applicable
(10 (1)

By promotion failing which by deputation

Promotion :

Staff Car Driver (Ordinary Garde) in Pay Band-1, Rs. 5200—
20200 with grade pay of Rs. 1900 with eight years’ service in
the grade rendered after appointment thereto on a regular basis
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subject to passing the Trade Test to assess the following
abilities, namely :—

@) ability to read English numbers and figures;

(i) knowledge of traffic regulations;

(@iii) knowledge of petrol and diesel engines;

(iv) must be able to locate faults and carry out minor repairs;
(v) ability to clean carburetor and plug, etc. ; and

(vi) ability to change wheels and inflate tyres.

Note 1: Where juniors, who have completed their qualifying or
eligibility service are being considered for promotion, their
seniors would also be considered provided they are not short
of the requisite qualifying or eligibility service by more than
half of such qualifying or eligibility service or two years,
whichever is less, and have successfully completed their
probation period for promotion to the next higher grade,
alongwith their juniors who have successfully completed their
probation period for promotion to the next higher grade along-
with their juniours who have already completed such qualifying
or eligibility service.

Note 2 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to 1st January, 2006 or the date from which
the revised pay structure based on the recommendations of the
Sixth Central Pay Commission has been extended shall be deemed
to be service rendered in the corresponding grade pay or pay
scale extended based on the recommendations of the said Pay
Commission.

Deputation:
Officers of the Central Government :

(a) holding analogous posts on regular basis in the parent cadre
or department; or

(b) Staff Car Driver (Ordinary Garde) in Pay Band-1, Rs. 5200—
20200 with grade pay of Rs. 1900 with eight years’ service in
the grade rendered after appointment thereto on a regular basis
subject to passing the Trade Test to assess the following
abilities, namely :—

(i) ability to read English numbers and figures;

(i) knowledge of traffic regulations;

(@iii) knowledge of petrol and diesel engines;

(iv) must be able to locate faults and carry out minor repairs;
(v) ability to clean carburetor and plug, etc. ; and

(vi) ability to change wheels and inflate tyres.

Note 1 : The Departmental Officers in the feeder cadre who are
in the direct line of promotion shall not be eligible for
consideration for appointment on deputation. Similarly
deputationtists shall not be eligible for consideration for
appointment by promotion.

Note 2 : The period of deputation including period of deputation
in another ex-cadre post held immediately preceding this
appointment in the same or some other Organisation or
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Department of the Central Government, shall ordinarily not to
exceed three years’.

Note 3 : The maximum age limit for appointment by deputation
shall be not exceeding 56 years as on the closing date of the
receipt of applications.

Note 4 : For the purpose of appointment on deputation, the
service rendered on a regular basis by an officer prior to
Ist January, 2006 or the date from which the revised pay structure
based on the recommendations of the Sixth Central Pay
Commission has been extended, shall be deemed to be service
rendered in the corresponding grade pay and pay scale extended
based on the recommendations of the said Pay Commission
except where there has been merger of more than one pre-revised
scale of pay into one grade with a common grade pay and pay
scale, and where this benefit will extend only for the post(s) for
which that grade pay and pay scale is the normal replacement
grade without any upgradation.

12)

13)

Group ‘C’ Departmental Promotion Committee (for considering

promotion ) consisting of :—

Not applicable.

1. Deputy Director, Micro, Small and Medium —Chairman
Enterprises—Development Organisation
2. Assistant Director, Grade I —Member
3. Assistant Director, Grade I In charge —Member
Adminstration
M (@) 3) “4) ®) (6)
3. Staff Car 29%(2013) General Central Pay Band-1, Not Not exceeding 27 years
Driver *Subject Service, Group ‘C’ Rs. 5200— applicable Note 1 : The crucial date for
(Ordinary to variation Non-Gazetted, 20200 with determining the age limit shall
Grade) dependent Non-Ministerial Grade Pay be the closing date for
on workload. of Rs. 1900 receipt of applications from

candidates (except for those in
Assam, Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh Division of Jammu and
Kashmir State, Lahaul and Spiti
Districts and Pangi Sub-
Division of Chamba District of
Himachal Pradesh, Andaman
and Nicobar Islands and
Lakshadweep).
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(6)

Note 2 : In the case of
recruitment made through the
Staff Selection Commission, the
crucial date for determining the
age limit shall be as advertised
by the Staff Selection
Commission.

7 ® C)]

Essential : Not applicable Two years

1. Matriculation or equivalent from a recognized Board ;

2. (i) Possession of a valid driving licence for driving
light motor vehicle;

(i) Knowledge of motor mechanism and shall be
able to remove minor defects in vehicle;

(iii) Experience of driving a motor car for three years;
(iv) Ability to read English and Hindi.
Desirable :

Three years’ service as Home Guard or Civil Defence
Volunteer.

Note 1 : A driving test shall be conducted to assess the
candidates’ competency to drive motor car.

Note 2 : Qualifications are relaxable at the discretion of the Staff
Selection Commission in the case of candidates otherwise well
qualified.

Note 3 : The qualifications regarding experience are relaxable at
the discretion of the Central Government in the case of
candidates belonging to Scheduled Castes or Scheduled Tribes,
if, at any stage of selection, the Staff Selection Commission is of
the opinion that the sufficient number of candidates from these
communities possessing the requisite experience are not likely
to be available to fill up the vacancy reserved for them.

a0 (11)

Deputation/absorption failing which by Deputation/absorption :

direct recruitment. From amongst Multi-Tasking Staff with three years’ servic in the grade

For Ex-servicemen : rendered after appointment thereto on a regular basis in pay band-1,

Deputation or re-employment Rs. 5200—20200 with grade pay of Rs. 1800 in the Ministry of
Micro, Small and Medium Enterprises—Development Organisation
who possess valid driving license for driving light motor vehicle subject
to passing of a Trade Test to assess the competency to drive motor
cars failing which Multi-Tasking Staff with three years’ service in the
grade rendered after appointment thereto on a regular basis in pay
band-1, Rs. 5200—20200 with grade pay of Rs. 1800 in the Ministries
or Department of the Central Government possessing the qualifications
and experience prescribed for direct recruits under column 7.
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For Ex-servicemen :

Deputation/Re-employment :

The Armed Forces Personnel due to retire or to be transferred to reserve
within a period of one year and having experience and qualifications
prescribed for direct recruits under column 7 shall also be considered.
If selected, such persons shall be given deputation terms upto the
date on which they are due for release from the Armed Forces and
thereafter, they may be continued on re-employment basis.In case,
such eligible persons have retired or have been transferred to reserve
before the actual selection to the post is made, their appointment shall
be on re-employment basis.

Note : The period of deputation including the period of deputation in
another ex-cadre post held immediately preceding this appointment in
the same or some other organisation or department of the Central
Government shall ordinarily not to exceed three years’.

(12) 13)
Group ‘C’ Departmental Promotion Committee (for considering Not applicable.
promotion and confirmation) consisting of :—
1. Deputy Director, Micro, Small and Medium —Chairman
Enterprises—Development Organisation
2. Assistant Director, Grade I —Member
3. Assistant Director, Grade I In charge —Member

Administration

[F. No.A-12018/3/2010-A (NG)]
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