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TUSHITEUE (TS ) wiet:——
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"egd 1 9 4

13, 16, 19 3R 21 Fa%R, 2013
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(1) 9d # o wdien s - (Wef wdemed & ford)
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4. IR 43. e 82. R 121. H#
5. STRT 44. FHIER 83. TN (7Mrem) 122, foehd
6. STATgST 45.  Titefem 84. WA (M) oo ey
7. SeiE 46. TSRS 85. LW 124, ToemmmEt
8. EeATeres 47. 86. W3
9. AR 4. ﬁﬂ;@T §7. HUEETE 125. TR
R 126. HH9d
10. ST 49. TEE 88. HrIE .
11, STHedt 50. TR 89. HSIFRTTR 127
12.  STHAR 51, TefeRR 90. TR 128. AR
13. M= 55 foR o1, AT 129. g
14,  STETER 53, gl 92. iRE 130. GTETR
15,  Simer 54, TR 93. e 131 o
16. wTER 55. R 94. TaER 132, fawe=q
17. ot 56. SEAR 95. HTAR 133. 4R
18. Hfeug 57. AR 96. HITEl 134. faagfean
19. =R 58. SfTel=R 97. UTHE 135. foe=rraedt
20. ST 59. Semd 98. il ARER 136. fawufa
21, ot 60. ST 99. YrTud 137. R
22, AR 61. ST 100. WA 138, ZHHRA
23, 9FF 62. SHIEY 101. 9 139, SR
24 .
25 ﬁ :i. ::rg 12? ﬂﬁm o %=1
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&N Yook 1 YIAM had feHie ST gRI BH1 =fet | Tie Yok i Ui fhet oft geiena 5@ & fenic g grn ‘' afea”
& ey ot =eE THe=d ATk fvea & e # St =fen iR STkt eerrtt € feeeh | 21

Tfteg a1 fodrifaem & stia forelt ot wlam g 1 forelt oft T fomm 618 &R o3 1R T Tt R

T wdansdi # g & 7w si9emea Teed U http://icaiexam.icai.org T o R Tohd &, (319iq svewiifene (e
T HEAS THEEET g1 SFR STaeT T3 iHesT W T g A1 500/~ %. SToRA UF Yook el fon Sma) st e ey
et wH W, TR HM TR wive (ThEn) R sEiege o A6 ThReed HTE sfue, STEHueTE e, SRR A,
¢ fewett ~110002 ¥ . 500/ Yook & T TUHITSUE (T ) T WEel THET & o1 SToe i Tohd € | HAsTH= This-out
AT (UNT-YH), HTURe FASH= Tk (9FT-9H), 39 o= UIeTshy (9F-Y9H) -9 e Tk #aem= ok
TECRAA <€ AN Ta doe o8 ANHESeH qdensdi & fad efeed a9 100/- &. i STecd 99 T W I9csd Bl | 3o
T §RIege & Uoa iR Sl & HEierdl #§ off Sueted § iR T AW H W 05 ST, 2013 ¥ Ww RS S e ¥

T e T SUgE Yo & Wy fRdt off geiea d w1 ferie g ek 39 YRR S ST =@ifee f g eTw
Hfge (vfien) % wEfed § 26 S, 2013 T UgH S | 9AMY, T e T 3<1egE & 8 fooel! g | 26 3,
2013 & ¢ T 02 THawR, 2013 T 500/~ T foera Yo & @ oft TR fFA e | faenfeE o waesi & oo o=
TEIE & 7 fooch 9 fosbfga Fafedl 4o, o, 9%, FHR, o, STeHEmRE, SR, Jeuee, S ud g §
02 faamR, 2012 T fooa Yok & W W AT off feon s wehar €139 TR A WA 9 gt w1 w gfaen w1 we
T I H® & St B 02 THaRR, 2012 @ W€ UK AEed TS ] foRer i gen # iR @ fenan S

o T F W gL, U FAARHIA hIH--FASTH= THSSH TSTHT (MF-UIH ), FHURS HASH= TSTHT (WF-TH),
S TSR UIeART (WF-YUH) T T s feie (STRARTA.) SR 3=vEd 98 @S Td aee g SAfiAEseE
(MR A TA. T Ty A.3l.) Tenstt & THeT T had TP F T oot ferd F@fed # & S w0 o "R S

TUCTHITSUE (STEUET) TH FEAal GU&T & qaaneft Sit & http:\\icaiexam.icai.org T &% 05 3T, 2013 ¥ 26 7T,
2013 T STFEIEA TG A & T TN Yok 1 A 3T SISl 272761 AR shiee/efae #1E g & €, o 379 31
T3 3 500/~ T. el foran ST | ey, afc & 26 TR, 2013 & 918 a9 02 f9awR, 2013 T SR 3TEEH & €, O
3% 500/- T i Al R 1 G foer ok & €9 H w1 QT

fafi= wdened & fo <7 wan Yok 39 TR 2

guHifeue (TEHrd) Tden

3 gt & fedgeTE 9 1600/- ¥4

%ad Th 9 & fa/saE 1 9 8 1000/- ¥
TEAA TOE

Sl Ui @ o 2250/~ T

%had Tk Jq & ford 1250/- 94

TSI THR-H UISTHhH (WFT-9H), HTiie B Teashyd (9m-ggd), o

B qIeashy (WNT-YoM) ThET

<M Ul & fod 400/ TIY

%had Tk g4 & fodt 200/~ T
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T T R Ao (STR.STRTA.) wlen 1000/- &9

TECNME ¢€ A T ace ¢ ANHRSH (3TR.A.ud. 6 Ty, d.3i.) aden
Al 7ol & ferd 2000/~ FF

%had Tk g4 & fod 1000/- &9

TS/ HTE/AERe THET g | S aTel SUeHIfeue (STRUE) W Wead & TanfeEi &1 8. e’ 350 3% .04
T 400 HUT: AT I THHTH HI ARAT TaT § T0ET Yok ST HIA TS A8 A Th 4 A1 A YAl A1 TH ShE H A9
W®WEI

HTSHIS THET h F S ATt FUTHITEUE (STEUHT) T Wieet o amfei sl e qe1 § T 2250/~ 3R F9> 3000/~
HHT: AT U WA H foxeh g1 H wdien Yo A HIAT UM IR o TH Y9 AN QA YA A TH THE H 98 W B |

fet # S foren =1 Uz

guHifeue (SMEdE) W wiEae qhensti & Seieari i St fedl qreaw @ off 34 w1 glaen € St €1 foga S
3MASH I3 & WY Her™ Yol o H Iuced § | 94 URe Fanfaftheh e s - -HAsiie Tshe<dl qeashy (9M-Yom), Hiaie
TSI qIeash (WM-Yom), T BeH= qIeashd (9M-Yom) T Td ik fei iR s=eivra o8 |fel Ud ace o8
SAfitTESTE Themsti & SEiCarl &1 SW had st § € fae T

St GHEEER
TR wieg (9dem)

9. 13-9u (uden) /AW o013 -8 ThTSed VRN 1988 % TN 22 & 9K, f &ifaa 1w fg
SEIE 31T AIEE This-oed 31t Sfoean &l STfee S e § y&=Ta1 ¢ o, I weitora aden (R ) 1 ol Foer,
15 feawr, 2013 1 1 ¥ # frefafad w1 W 2, 9w fo g o= o hen & fod wra den § adenedf seed
gl

= geftorar wen (L), TS THhSod VOiRH, 1988 & e 25 €1(3) 3 red-foeru Sife 3 9ree whee=
SAA & ST 2006 3k H IS G&AT 291--293 9 FIEE UwmS<=d faenelil Iue=m 99 & T 2006 3 H U5 @& 12-13
H yiierd §, & WEEM & STER TS i S |

-1 (U HIciA 9) rd: 10.30 &S 9 e 12.30 S Tk (YRAT HHATTER)
e FH-A@ihd & A T

dg g-aifursges fafeai

F-11 (S9e 1 F) IR 2.00 TS ¥ W 4.00 I T (RATT THATTER)
G - AL

Te I-URAmNHS  ATI&Har




1562

YRA T TSITH, 3T 3, 2013 (190 12, 1935)

[HTT [I[—@vE 4

T shg —-9Rd § feem
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(2) foreeil § feorq wdien sws:—-

1.
3.

U 2. o
4. <@

5. SIeHIg  (9Te)
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Reg 7o TR & etid foRdt ot e s &1 TRt off e fom foredt R i3 tag 9= Tt 1

g et qden # o & foad ey, fuifa wen S o e faafore # de §, # & feen s =nfew, S fR
e sEigge &% =eE Thso=d 3% sfueal & o wfee (vfian) & g=uey 91, SEHueTs wad, T8 faeefl-110002 fea
FHEAE F 1000/- 99 (T 500/- THET Yook 9 %, 500/- 3T 931 Tal go1 foerforent 2q) fd sfeed o5 Yae il W 9w
foRd < Twd B 1 eTgEmE, gaE, <Rl ok gedH ThEn e ¥ wden § S ara udeEnfiEl & forw wdan ok g wH. $160/-
(Y. TE.$150/- 8T Yook o F, TH. $10/- TG I Tal Gl forerforent 8q) o1 3Heh THHKET WRAT T 1 YA KA1 T |
FHISHTE (A9Te) & Th&T <7 arel JheEfeil i 9he Yo AR Ha1 T 1350/- (F9F 850/ THET Yook o T 500/ SO
T T YA foerfurent ¥q) o1 39 GRS facelt Ga1 o1 I R ae Y faeafurnt fored g yeitorar wden (H .
&) 1 Teed 95 off € # aden oo off Sftnfad €, o1: oo T S i wHd fRE o1 Yok & ST i i STraEehdl
Tt & | g foerforent e smeed v off Herd © $Wiege & doHa o aii & wmier # off 3uae € @R e e
TR 07 AR, 2013 ¥ U fHI <1 gHa ¥

HHT JETorar et o1 Yol ®9 G 91 g3 A6 U 3H YRR G 1 AfeT fop g R wiwe (wden) & 78 foeedt
feorq shrafera § 28 STKER, 2013 Toh TG S | 28 TSR, 2013 & oG 9w afreed 951 foreft off aRfeefd 4 wfer 72 fa
SR | G georar e w1 qul ®9 H w0 g A6 IS W ARl $HIge % % fooct! wierd 9 fashfa st
TeE, HICTHIAl, T, HER, STEHAIENE, SR, TEUTE, SR T A1 § 28 SToRIER, 2013 Tk SHI HIAT ST Fhal & | T TR
T & ATt e 1 39 Giaen 1 HEEl SoH & §ae & S ¢ | T8 off giea fhe S § f e Wi i 28 SR,
2013 & o1E foora Yok & WY TR HE h1 HE o glaen Iues 78 T o7d: T Yo wien &1 ol §9 ¥ 9@ gen
FEET 99 SR Giea (Wen) & 7% fooell wrEfe™ § 36 YRR 91 S foh 9% 28 ST[eR, 2013 T 9T &1 ST |

FTATE STEGH S AlR{dd oM &g, S aaneff http://icaiexam.icai.org T Tl 07 TR, 2013 (Ud: 10.00 o) &
28 TR, 2013 (T 5.30 I91) Toh ST ST HIA & TN T Yooh 1 YA ST T 37278 AR shfge/efae
BRI A €, A SAY TESH T Yook 500/- T G v S

= gaETor wen (HA.) dee 3% ahantiE & fau ¥ S ea @ 36 wan & fa ft e SiE AeE theeey
st sfoean #, 01 SToqER, 2013 o1 39 UEA SRS € 9 Araar Hadh sTawaskasti w1 ol & 1

e 931 YRR i T -

HHT JA0r T8 aEqfTss Ta agfaeshedid Te 9 STEia 9e 8rft | Seigam i 3w fewsl "iesm &1 9 95 gkt
BRI ot T T glaen & et T 1 fasga S faaforet # Suetsy 7

SIS [R5 1 FIECTY
AR wfaa (9dem)
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o HEAURIT T S
JYH T 800/19 T fafaet arEg=m, fo=arer (7.9.)
fawgeren, feqish S 2013

& ~-Tefires arHror Sk AfufEm, 1976 (1976 1 21) &Y &R 30 GRI Yed Wl ST TN ad TU Hged HEAYSY UTHIT
ek 1 T Hed Aot S 31tk 3foear st fof grieieh S iR Ui Y 7R retor faenra S 9§ wasl wieh 3R s TR H1

74 Aot H, TGN, H2al WeAyey Uil e (STfeehit Td swr=rt) Jan faframmaet, 2010 &1 d@eifaa w1 & fag ffafea
fafrg s=m 8, Jra: -

1.

(1) =7 fafraamatast 1 S qeayesr urHor s dan (Heiem) fafadmeet, 2013 a1 s |
(2) o GHR TS9S | 3799 YhH i dRIE § Jod ol |

T2 HeA Y31 UTHIOT o (31Ul W& wH=ry) e faframmeett 2013 (faframmeet & geme &1 ay) (99 35
qeETq 3o faframreett se Srem) & fafem 2 # gve (3) & fau 39 fafem (1) § fHefatea gve giaeenfia fw=n
SITEIT AHA: -

(®) ‘wem g’ 9 a9 §
() AL, TV IRV & e & Heie | a7eaey
(i) whaA-1 AR & Feie H HeIysieh; 3R

(i) W'\’ HHAE TEEew (FgeEid) IR 9 ‘' wrEied uERE (Igeia) S wHeEl & gay # v
TUed gRI A uiRa Afe s @ha-1V & TRA FA TG |

3o fafrmmeett & fer fafem so # @ve (i) iR (ii) & fau fafafaa ave w1 ufaeenfya fwen smem, Tm@: -

(i) TR qued, Skl e wad wisr 8

(i)  s1eae), SEl HelsiT Ham HiHehi 8; 3

(iii) TEISEE , et waw Wit w1 ot faftam 2 & 3u faftem (1) & @ve (9) & 3u-ave (iii) & iwid fRus

U g fohall ST & |
Y2ad TAYRY TH Sh
o, &, e
(TR
e feoqoft @ f&EF e, Fl ST F oo % qed GeRTierd gu ferfermreredt
-1
IR

Hfeged =, IRE 3R ] BT -

(1) 3 fafradt = dfera T Sga qeages T S (AfusmiEt SR sweefEt) dan faftem, 2010 €1
(2) A TSIA § YHH ST TG ST GId 2 |

(3) AT P Y ATHR IR FHAR 1 AW & |

TR 3 3 fafermi 8 susfud & foam a1 T8 fowr @ S &S gra fafersedan =1 wremomaen fafafes &1 s
(F) T =afa 1 S e S W eTEeE AR W e € | U e i S Eiae WS, A e Eh
(@) YRS S, S5 TR, T TRHR A1 618 7 Wied § yfafgfed W fwdt safer o1 @y 72 2|
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2.

R -~
27 7wl |, 5a ao T Ted |, o1 eufea A |1, o

(%) “‘erfuftam’’ 9 weferes o o faf@m, 1976 (1976 F121) Afaya &;
(@) ‘‘frgaa fusr'’ & faftem 5 & su-stfufram (1) # fafed wirerrd sifaa &;
(M S erfuftem A aRT 3 ST U (1) @ ST Tt S HeAues T S AU §;
(=) AR ¥ dF w1 R Aved A §;
(® ‘‘vmEnyeyE' | o i Rl e w1 S TR SAHemRT ST ©;
(=) ‘‘oeiad’ dad Hw T % TR a7 § yRe 2 iR 3 A i feureR & 31 9 faT @ T 2 et
STaty | 1fYa ¥
(®) ‘‘uam wiyert 3 ifuemit & ey # seret iR wHE & Hey § mewee 1l § -
TReg AfE &l BT TRy Tei 8, FHE! o Heie ¥ T iR e1ee ghm |
() ‘‘ohdea’’ e SHard -
(i)  aReTeneE At & &9 H Fa,
(i)  evafy fomes M #E Afywit a1 FH=r SRy wf sEfy W E,
(iii) SR et A1 HEH TR g Tk, ®9 & Wifrehd sy sfren e ggt W faar 8 ey,
(iv) wieror R forr 78 erefer <ol o & %,
(v) et o g # dag o wfafrgfaa w foaré 7€ stafy o 2
(7) “'SyafemEt’ & I 3R o™ afs #1E &, w1 A i §;
(=) “wHur’  fafm 3 & su-fafem (1) & @ve (@) SR @vE () & 1T Femaiichd s h1 hIg HHER
Y , SR formeh Tl W& Sl s fafa 75 & 318 3171 Ti1ed ol 3UR W a1 <4 &,
(3) ‘g’ G A A e & ufd a1 ael aftnfad €1 (afs afd o ael o S & Afsmit @ wHert 79 ©)
IR SR = = o o, FI-Tl, oS SR a6+ S 39 ST o1 =l W quid: T3 ¢, fohwg S9d
o ftafad Tt 8, S 99 9§ gors ufd a1 9ot g
(3) ‘et | fafrem 3 & su-fafmm (1) & @ve (F) & 107 Fereniind S &1 618 AHRT AW ;
() "G stfuert o1 wEr gR foReh S H 36k g oTefd He aa il ©; ek efwia daTes afsat
AR Sucifeeri 1 g 9T S &4 fafmi & 1efiq e o &9 § fafafes a4 oiiera & T,
(%) ‘‘urefires yeive ' | Sk % WRRIR wEierd %1 TR HiE ARt 1 §;
() “‘Hee @ I 3R HeE o= 1 e A ¥
(q) ‘U S | e Aok ST sivean SAfYa §;
2) ?mﬁaﬁxqﬁaﬁrwﬁw%aﬁwﬁwmﬁ%,wﬁuﬁmﬁqﬁwm%aﬁmaﬁ@rwmﬁmﬁ
|
A2
SferIfE SR e w1 afia, Fregfe, wReten ok o 5 wmha
SIeRTRAT TR HH=RET BT AR :——
(1) &% & It iR wi=rt Frafafed &9 8 arffed €, stafd -
(%) wR''s" afuwd
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HTS qae

() w=ha-1 (9Eas JauH)
e Jay

(i) HA-II (YsuF)

(iii) A1 (TS HEFR)
IS YU
(iv) Ehd-IV (& Ya4F)

(v) Tha-V (TR HeEsEeh )

TR -3 fafFami & yareHl & fou steae, et stfuen) =1, v AR, S5 Teitish 91 Helgsieish & ®9 1 s 91
34 srfufed sl & STaR W 3R SAfueT & AaTqH T AR &1 geified T e |

5.

6.

(@)
(M
(2)

'@ - e 9 (SIS )

b1

e ' - FwETed qRER (IguEsT)

3 fafradi # feht ama & 2 gu o, I H Jarq it a1 wHart & @t STl a1 gorit ) gt 99 S &t
STUE & STTEY TS Bl |

. Sfafas wd=R -

& faftadi # wfaera foreht amq & 2a gu o, e1eae, 9 gR 9Hg-9mg T SR T Freror a1 fody s1eel & o1eiT o)
YA Sk & Te 9, A SR REg ' # safaql o6 Rt sTemawehdr sl g0 e & fare foRe ad 8 9o foi
Y 31feeh fordll stafy o fore fger s wshm

o 1 e B Ao S T B R

(1)

(2)

(3)

(4)

s1eAe, SR & dery H frgea Wit 2 iR =t & deiw # frgea witreit wavsiee grm|
TR IS ARyt & U8 W hIS TgHRI Tel & A1 et & geie | off steaey fge wfeehrd €
faftam 4 # 3usifya & faam, sifufem &t 9 29 & HeEE § S5 THR g a9 T 741 & 78w |
e § @it Frgferai i1
A TR A1 FHHAR 1 oF i Ja1 # vgelt Fryfad R fafswan it gr1 Swegsrar yam-v3 31 2 |
S Sk gr faffese & g
(i)  FREQr =@ sAfosprdl = He=mi-
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(i) U R a1 = S i Har | 1o Teet Ffed W STEE-1 & STTER 19! Senfew mftfa
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7.

10.

el o1 YT -

oo H Fga foreht safad o6t S o1 arew 38 Fgfea & o for e weare o feiemt o7k vt & 1 eror # fordt ug R shded
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qiEfe -
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(2) TE''®"Ed 1 R I R I HIE wHAR T oY i erafy & faw afietan w g i g st g/
Te W 9 sfens fordt stafy s forg foreafid fean s wehm;

(3) (&) wE'E’dwage'T @Y fgE ®E HHER T a9 & A4ty & fau aReten g Y e
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(@) wR''" & fFd ede wIage @' # ferdl 98 R u=a W aiehan s oTafy st 99 & fae 2t 59
Trgea SAfeenTd g1 o w19 9 sHfuek fordt stafy o fowaria foran sm sk,

(4) ot srferpdl o1 e ot afteten oTafy 3Heh G STETHNY Fat o W A1 UREter i ety & IR SHe
SR g TR 1 T STHAIEMYS o, ST=d | qeh forar faifid st wehm |

B (c TU S

(1) T8 SR o1 SHE= oo 1 Sa § I 81 Afs Ffaa Wi &t T H STfuehr a1 e o 7ot afetar
TS ®9 H g 2 &l T

(2) i uftehen srafy & SR fgen siavia aficien 1 fomar &1 srafy off ¥ afe i &, fgea s H1 @ & fo
Tentefa, e =1 S 39 9 W i & fou Sugs e §;

(%) wd e A a1 wEEr i S0 T SHeh! FaTd Tk 01 1 YA 91 3Heh a9l oad o & qeard 99 &
b |

(@) frdoiFdaRRIcmANoE 'S ATqE'® & @ho | MGG ‘T 499 @' H T=d € 98 39 I8 W Femdfad
& e S fSed =98 =i g3t o |

AT GRI Gl Sl TR - (1) () HIE ATRRT A HHAN oo § 701 Fansii Sl Fgaa AR i o9 Jan SRt 7
T 1 9% M % 3797 AR 1 fetftaad # get a1 fu fomm 1ot S o1 o&m a1 8 78l 9ehm |

(@) YIAIHt erafy
(i)  I= ATUHTE =1 I HHAR HT 90, T 7
(i)  efrenTdt = =l S feen ™, T A;
Fraferd gt |

(M) 39-faftem (1) & @ve (@) & 711 SUMH, hIE USRI A1 FHHaR! IH TR o1 1 379ty & fag o797 o
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(2) 3u-fafem (1) ¥ feh o & gftee 20 gu ff foreht st =n e foroe favg =18 smemafte s
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59 fafe & WeH & o, A7eeeTes wriaredl el STt a1 wHarl & foaes STIEAa a1 wfdd Jweh smeh afg
o et o1 1E 3/ HRO Fasll a1 SR & T § R =i 7 3w favs ST sl |@ited w1 SS9 a9 R
[ WU BRI I3 ST IR el L o ST 2 |
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1. Safi o et -

(1)

(2)

(3)

(4)

Tersit il = SHE=RT T 60 o8 i T Y01 & T Feli-gd B :——

TReq 1A, SU-Tafram (3) & erefi Tifea fodw Qe wfafa gry st 7 fawifier = 55 o w1 o1rg o st e
& YA A1 Sk § B Hall & 30 I qUi B & YT, 39 9 S Yo @, foRe st o sheet o6 Senfrea
FHLHH |

T IE 3R foh e eAfersnmdt an =t 50 3u-fafm & e1efim Janfgm =21 grm <iat aek foh ot siferermdt &0t <o
# 1 Y HH I AW IR fohed w=r 5 e # ueh wr ki fafea g =1 1 < T 8 A s aee # fRe sifue
<1 < H A T A foRet wHER bl S H Uk W % odd & SH(ed WhH o1 Her UH ST A1 RHER hi Rl
fen g

T I 3R ot o af w1 eifeenrt o e stemre g wita fenedt et & =afrd 2ran & o o8 T o1 wifd 29
FT ARG W Th 99 & i 21678y & fafwea & fawg i &1 fafaa 3 gfages 3m ik 9 T8 yiqaeT &t wift
TR A ® AafY & iR Fi fafwad s

et oS I8 Tarf-rwer o & fon ereet gr iR STewl =IeTHa T8l © dl o8 Helg S a1 e o g
BT 99 A T G IS STSW WA e fRaA T 1

31781 Tk o9 Afaeiion |fafa 1 1e7 S am S 6re & @ 9 37 gew @ fed 2t S 7 qAfaeien
foh o1 TS STFYehT A SH=RT faf M (1) & STTERor § Hatgd 8l |

ferdre gfereien Sfafd THa-a9a R g ARl a1 HHEER! & THe 1 GAfaeiieh i i 3Teas 1 1o
lEkascauill

TR -
3w fafram & gaem & foau, aifetd =n = -

(i) o foent sifuafta W Janfgit &1 veelt aite W iy €, qaam 1 sifae aiie W et 9 stfvafiar st
3 I HIAT |

(ii) S forelt e W S fordt etk o o <R Tt fed 9 fae R stfuafiar &1 o1y ura e §, S 5 sifaw
T ) BT A

LA -3
TarT, woradl, W=t 3R gfded & sAfera

12. Yo o1 ferg -, Fenfeafa, fadt stferr =1 = & Yan 1firer T ST’ U8 Lo a1 T ) T8 9T o @
3iR 3HH T M sfafae 2T S A1 g wHE-IHd W 39 i fafafes 1 s

13. sl o (1) Su-Tafwem (3), Su-fafrem (4) 2R Su-famam (5) & Susit iR T fafteer qen anifeer 8, s g g/
THI-T9F TR SR B Feh 1, forelt 1 & 2t gu off, o, Il a1 wH=fEl & Ui el & fan g <osdr g 3iR
Rt shTet & e et o gehTeT H <ortedn = W@ |

(2)

(3)

Sl it U@ Sfaredl R gHfoelfhd 3R etera gt St S gr faffea & gt siik aenfeafy, sifememiat =n
HHETRE! o T Ui=nferd sl STa |

(%) o e a1 AaTHH H fhdT Ur=1d SATURRI a1 HHA ohi ST AT TS AT $Heh JqTHH § 36eh et
I ARG & Fed & WYy AT Bl

(@) &l 3 e A1 Iq9H § FHE T 3rafyr & 2 A Afies 9fa iferesrd =1 = 8, 3! IREaisE
S qaad! hIeX A1 AATHH T 3Heh] SUtedl & §a § 3eh! TUMT ST STET;

(M) et < A Aferek W SR A1 HEERT T e IeR A1 Thel H Hal i T YA W@ ¢, aentefd,
e hTE AT AATHM § SHeh] Sotedl o Hey 9 STaenid grf |
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14.

15.

16.

17.

18.

19.

20.

(4) v ARt T g § qead & AR A AER w1 R Seedl S g Haerd, snfees e faem,
Seheh I G, TS faoetl & U5 §. Th-2/17/79-3TRSARE, ARG 29 T4, 1980 1 sich §RT SR foha 1 &, g
Tfenferd JAAfEd SO S 39 AR 1 o T T H 9, 9 YRR TOET TS wah it | R wuft qokTety &
AT TR/ AGTHR 1 I TeehTed = Gt foerme wman st § i g

IO RN U5 . 11-3/90 TSNS, TRIE 22 HE 1991 € dehrel Io Feforme fohell shret = aqaae |
SIERTRET A1 HHATE ] TER Sl 376 HEA FHMA o1 W& |

(5) fordr9a o Gid vol stfuemiEt an sd=niEl o1 WER SIs3dl fordl sTel a1 aa79[ | 39 =9 & 99T 3T
afrsifed Yo & G & |y o | en o
T Al AFR 1 FHER S 1 STefed QR A1 AR Yol & 23¢fiF ol gU ¥, 39 YRR eTeifed TH

A < Hea IO st 12 St TR o1 U 78w e foran & T steanferd g1 wret sient & S1geRon # fom
SIRFETA gart @ feTu wfeua sishi &l Sire fomm 2rft |

Wl -——Fft Nrfaat i & fodeh Tl S 3R g iferentdt a1 e foret ug a1 el | Wi=fd i TR &
foro &q § e T2 T |

g ek § siferepiiEt = =l st w=fa eiffem it oy 29 & freiemt # S TR gR1 s T, et & st
g |

A :—— g STIRRT A HHAN il fhEl 3= e AT oA H T R e €, fort fordlt = & sief 9 39
YRR TIMII &, TRt off o yeamerd= <1 gt grm |

A -4

TR, 3R IR e7die
forelt erfereR it =1 swe=RY st e &1 fasr -

T SRR A1 FHHART JUishTicrsh SRR a1 FHHART SN SR oo & FIEaRoT 92 31, 7o o T & § o) T8 e
T o I 3GH HRER § a1 N 51 T =afe a1 Afaddl & gr1 9u9a-a99 R 34 7w feu smd fomen) stfiemia,
arefteror 1 Fi=ror & 21fi9 9% qeHd o ®

Terdit sferehdl o e -

YA AT TH e ol el S TR TH HRATE T il doh & Y& &7 WM H1 1 hTat-a Sl Hrvad s
T GHT 1 70T H STevTeh o fodeh siaria der qRET = v, S&rest 37 U a9 it i HHIer, Sfshan o,
LTSI SR el ohT T SN S YTt he SR U o= foroe S ok o sheI § Heited 8, W 2

faftam 3R meelt o1 a3 &1 Sifae -

YA AT a1 HHAR 57 fafTomi 1 arer w3 i giAfvaa wom 3R S T sfaq 2 Afeddl & gr a9g-a9g W) Y
Teft emeElt ofR el o1 e, STuTe ot STeR S it 3§ fou Sl fSmeht eaferamifian, stefteror = feimmr & o1efiq =
TEHT A1 B |

YT ST @ i STEa -

JAT AR 1 FHIRI Sk o A 31K ST eeh! i derd HEt MYl 1T T a4 Ma-1T i i fhdt
TR ! A& AT STHAL T F AT A ST & Fohddt TS 1 A1 ek o HHANGE 1 Yohe Tl T 516l Tk ok IS =AIh
1 stef=nfaes gifereRTor gRT WG fohelt oTewl & oTgurer ® A &1 A1 fordlt e eifersdl g1 o1a shaeli o fdied # fafaa
9 H U1 HT A1 3V 7 fean & iR e 2 genfaftfese swon smr )

S o f&di o1 G=fd S Bl e -

Y SR A FHAR S § SAFRRT IR feergee da1 wm qon 9 S & fedi o1 9r=fa & 1 sifeshan yorg s
TR TR & AR, S o Heeen! oI Susiiadei § Wit Yoraen iR e § el a9 aErges SO |
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21. 99, IS st =l i -

22.

23.

24.

(1)

(2)

(3)

(4)

g ATURR AT HHAN, F&H TR o qa T o o1 fordlt T o=t =1 forelt o771 aTrafish Yehter o Hured
1 gele #3791 Tod 1 QUi T | A1 M : A WS A1 AR A o o

WIS AR A1 FHHAN, TEH TIRR o Tal [l o o1 A1 36eh el o FguTagesh feed & faam, e
TR, fAfast =1 w18 o7 sotaes Arem § = foneht o | sifier = wig v e = sto g & fhedt
GUTER T A1 fRdt sTraferss o1 18 Qe a1 i 7= ST, AT U A1 o1 Sil STt Uerd efaad § 39
ool H I B 1 STIH AW AT ST AT RIS 314 AW F Yeh1frd T Hqw |

e AR a1 Hew ot wraen e At o1 hiE o =1 Sfifed o1 e Rentfer 1t s im = wem v w5 e
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IS ATTHRT A FHART, TEH W o qd Hoflt & fo, 18 Tk A1 618 THME qisd Arnit fSweht a8 aae ©
1 T, FeRTHTd ST AT A |
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AL HT T o foTT Heplt ht eTdem I Al

fereRTt a1 HHE ST & aTeR a1 HRER 1 e FRER & 397 § 9 T8l o o -

FTE STRRT a1 HH=rl foreht aedt fshamshatm, Fie o1 Saferd =8 a8 SdfTe & a1 STadiTe A& et i STAfa
o o, SR, I 20 |/ 92 T

T A FiE TRl a1 shear) T Hepdl & o1 S |k a1 qd epfa =1 forsdt wnfeferes shateren, giden a1 digfa
Siferer, enfien =1 rETSTeh Yenta o1 1S e Ferener fed SHe TS shaedl H whig sAae™ =&l €l € o 37efi sear ¢ |
T 98 iR for o8 U8 ol 1 TE1 O o1 30 YR TE Ham Al war Wi g 39 TH1 3 o few fea S
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(1)

(2)

(3)

(4)

Jereh SRR AT HHAR! ATC SHeh F2wl hl his T FhH SATIR A7 HIER AT SHT SRR A1 HHISM STHH0
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I ARR A FHAR fRdt e om0 Tl urgore safaa & wam wifyerrt o6t w9l & o 35 g ferg @
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s STRRI a1 HHRI fo1 STIART % shded § sTuferd =8 erm =1 uteafd # foora 72 shm -

(1)

(2)

I ST A1 HHAR T TRy 1 STAIT U for famn o709 shdfen 9 erqufeerd =&t 2, =1 & <A an
e 1 <9 H Sk * i foret faferea sraarh @ fordt sfaa fafecda yamor-u i fu fam srufeea
RERUI

TS AR a1 =, S el o for =1 STt wet & eifueh Tehe W eruTeerd el €, Tet emuteafa o1 srfues
T i oTafy & foau fordt 3a7 SR oI 1 UT T 1 SRR T 20, 1R 98 U STIRTEATER 3Tl 1 it
BT | ST HETH WITehRT STreRIfad ot ehm |

T Herm AHRY A SHHT e THIE B 9l €, o iferenit = st srqufierd s e A sifereh w1 U
affeerfeeii o arsi o i1 s for & s 3, el Tt 1 s TR B A H ST AN Frw 3 R
Wt srquferfa = tfues T 1 Wi ged gr fafafaa e
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13 SRR A1 FHHAR! Jol Hd uret FohT fort s e § AR stgufeef 78 wm|
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(2)

TS ST STFIHTH/ATEN b1 IR SAfeehil bt <9 §, & Yeiersh 1 HeTysies
7 T H, o iR/ ok YRt AT |
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25.

IUBR 3R TS 1 WIhR HA kT Ffave ——

(1) TS AT o1 she=l 310 TReR s ferelt HeT ol ATerT o1 Teleh R 1 STITd el o 3T =1 S8eh T et feneft
371 ferd b1 Sk & TRl Wereeh a1 SHeh 3wt TRt STfrehTdt a1 =Rl ol i ¥ SYER TR Tl |

(2) I AfYHR A FHAR -
(F) TES IS AT A1 YRA LA 4,
(@) IS Tl genfeafd, foreht ay a1 X & Arar-fodn 2 @Rers & TIa: a1 STHIEd : Wi E T |

TR -

26.

27.

3 fafrm & weier & fou < &1 ot e1ef 3rm S < wfaiy stfufem, 1961 (1961 %1 28) H THARRE €1
R, IR TG H TS ——
s SRR a1 HH=r forelt e & wre, IR, Ufayfd = forelt ot TR &1 % 1 Heearst 78l S|

T 34 fafem & &t w1 9 et sTfuei o =it ot oaq st ffy o6t Ul Gfa 4 et s s s s m &
HeWEE faftem w3 3 ufaiy w3 areft &t wwel S |

YR < A1 o A1 fafae w e -
(1) 1 AR o1 HHIAR A9 afeama goar °

(i) 377 e & forel Iee o1 a1 ol sitent 1 fonelt Argep =1 forelt stefieyr siferenmdl = sl =1 g
e, Al o1 T, T, KT 91 e 9 o8 ffd 8 o 7 8 S S § Hegenn I §, et o
LT S ST 37T hl ST T U AT 39 2 o Toh el TS i IR S A1 IUR T oh ST a1
FHAT;

(i)  form forelt i < forslt Tereh, Yo = afayfd =61 6 = fosra fere o1 o & &1 < © =11 38 U1 4o
1 QU HE;

(iii) Tt e 9 o & foT 501 SwIa L,

(iv) % o fordt deew s 1ot fsft gmar § o SuR 31 = fafma-us, Wit yos a1 i o1 ufayfa &
w9 1 fasha H T Teesh & WY Al SIeeR S 3R

(v) Tl o= =afaq st oiter smeAransdi shl SAfoRTd &THaT § RS <A1 31 Herd Witk i g8l 3139fd & foem
B A 317 =afert o1 At apman § &ifaqfa & forg SR e,

T H SRR A HHAR fREt FaeR A1 SAfaaTa fat &1, o1 s & & S WA & e swemh B0 < e
TR Y Heh Tl A1 GEHTageleh Tohell ST ¥ SR WAl J=1ferd s Fer T 31 370 T = &6l sh1g 1M < |ehm;

g 98 3R o 1 iyt on = forelt Tt T Trmee! fioeht o 9ew © 9 301 9T e Fah T A1 fohelt weahm
T W TTEe 98 Uee § ¥ ST Wes g1 o T S & weiy H wiaefq S weh |

(2) RIS AR A1 FHH=R Tearen e SRR ¥ I=F & fau 319 s 7 9 Jeie s |

(3) T AT = HH=H S RO § e iR i STaites 30 57 1R 31 fowme 1 syt fearfa w1 seaaia
feraroft 3 &I foraroft § =g wefSr s fo arat fearfd & guR & fory Sush g = s fry ST R § |

TICIHI ;- -5H SU-TAIH & JASH o T fohelt SR o1 Swe=ml a1 601 H SH1 JHe S,

(i)  afs Soht e i S ol IR & SHeh! 9RE A & fofu IRam oae § i §, o 3,

(i)  afe T udia g &, for foredt forgar Twar o offaX 1o safaaa Sl 9 iR oTafier = =&t 61 & # T g,
319 07 1 IREHTTE 3 H 31w B, 98 91 9 i o7afy & offaR 301 # yafd gem|

(4) S Afushrt 71 e ST 39 fafrem o e1efia faean foerolt <ar © an <t fafed faeweft 37 & erawe Tear & =1 ot
FfRTgeR T o X 379 RO o1 GATG hid o STaAe B 1 fordt feanferen =mmer & Seeo & foe stee fohan
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28. SR A1 TR 3R Yega dufaaf -

29.

(1) v Afywrt oot veett fgfad m stoet snifeat ik <ifacll &6t freafafed w1 areq gof faforfest <0 e
ferarott 3m;

(%) A IHh H G I IHeh FH2rl o fRHl Tee o T4 9§ e Hufd S 36 faued a1 3Heh @fantd= a1
TG R SAford 91 92 W AT S T

(@) <H g forrd & o1 9uW ®Y § wiawEreiT O S a1 3w gr i 3R, fedwR iRk e fawe
(M) ST g e § A1 GHE ©9 § fHerei= = e =1 sueh g enid = se ge; ik
(9)  3Hh g SWIA R0 A1 374 (e

g feredt stfererTdt o6t e § it 39 fafarmi & STRY &1 IRi@ =1 S &1 Ja1 # Teat 9 € € 27 faf=mi & yRy &1 Ik
T 7Y & e faewor e

(2) T ARIRRI T o6 o 31 HTE 1 3ok I8 & 30 3THeT W U8l sk ] TATR/SITH Gl ki foremoft em |

(3) IS ATYRI T&H TR o1 Tal Fo1 o e e seen s, fosha, SU8r a1 o7=1en 21 d 379 9 § 91 3797
e & fopdl iy T & - | h1E TR Guft o1 stfera a1 sqen Faem & & am;

T AT g IH Wer W™ o1 ol STgHfd o g,
(F) SAfeRi & 1Y S SHaeR WA aTet Tt safed & arer Tt i Hoaagr o s &; =
(@) e=en foreht fafiaa o1 enfaura =eert g/ TE Seesr fha S §;

(4) T AYRRI, ST ST =1 3Heh FRI 39 19 H A1 797 Hgrl o Tl 30 Fee & 78 § &1 s
Hufa & Heifya g Sraer &1 R, afe Teh Hufd w1 9o 25,000/~ FIC H 1fesk € T& TRt w1 Ham;

T Al THT HAeRR -
(%) SAfehi & 1Y, AR T § ey W Al ot safaq & are foan s §; =
(@) e frafma o gfaficd Sert & Areag | st=ren fhan <1 §, & garg Witk 1 g et stferaret et gt |

(5) gemH Iu-fafem & e o & 2 gu o, 9&m™ Tifen, SR o1 fody o7ew g forddt off 99 |, foheh
iRt o1 e 9 59 eew § Aenfafias st & iR, SHeh R a1 SUhT 3R A ¢ =1 31fsTd =1 sqeh el
o et enifrd wew o =T o1 el S =1 SR wat o feregd 3R R foreror, < 5@ snew 4 fafHfese faman sy,
T 7Y T b SR Afe eh gRIUHT STHE 1 Tt & dl U foraon 3 T wner a1 Sia oft wfmfera 2 fomes g
Ut dufa 1S = off |

forame deielt feiver
(1) (i) % Afusrt @ = fard W& safaa 9, e ufq @ et Sifad €, foamg = faars ot dfeaer 78 wem|
(i) ¥ AfRRY = HH=R, 79 ufa A ST Ul & Shiford e g fendt =afaa | foarg 721 s om = foamg &t
BIEHENETUI
T HeTH WUk, AfE SHhT I8 THIEM & 9 § T -
(&) T forame T stfyemdt o1 wH=RY 37K foame & o7 Ui o1 or Wiy fafy & o1efiq omea §; ok

(@) TEHA S T o= snur 2, 9 98 W sifusd o1 we=r 1 wve (i) T @ve (i) § genfaffes frd 9 foems
1 F T e W @ R W

(2) I U iRl =1 sheeE, TSR IR Tester et ot 9 T fenedt safer & foare foman &, =1 foame e 8,
T o 1 59 T2 FT o1 <0 |

30. SHOT AT AU AR & YR W fhdt sTfeeprt a1 sH= sl R -

(1) T U8 SAfyei =1 = 1, 59 aema gaa foneht faf &t ufshan & staemor # =01 & fore = forelt saufss
IR & 3MYR R R a1 g o wman €, afe gem wifvesrt gra wan few fean e & <, genfeafa, sget
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31.

32.

(2)

R el feg 33 &1 i@ 9 39 di@ a1 Tt srafe & SR o gem Wit few Y, feifea o
FICTaATE SHe S Wb T |

TR 39 ¥ Y e ek fow <& @ wmen S €, 39 fafay 46 # =en fafafese shem frafe s gea fran
Sl

Su-fafram : (1) & o1efi9 Tt SIfeadt o sFvf=md &1 foRan T E U™ SWah a9 AR i o qHRSE &
1A 2 S At okt ufkfearfadt & oTuR oiR g fafteea 6 gfte  vee foran smom o Tt stafy w6t o
YA T STafY & ®9 H I ST ATFEN ohl 319 o &9 H;

T ol A SR o hae et SR B afe T stfyreRr A e -

(i)
(ii)

(3)

(4)

(5)

T erafy & SR g R THe W §; 31X

[t TR & e 3 S ST § o1 Her e 511 34 Ry | e 3 o1 35 FRY i1 o9 i &l
IO H 9% 9 WU H1 I8 THIEE FX Qa1 © f 39 U oTfua sterw 1 St A& uren e ©, e
RSy 3G T foma e o |

(F) e Nl a1 sHe=r ae gg=fa o fafam 39 & ffase fereht et wnfi skt <l € afe <@ o & ferg
HREE AT ST € 1 W TR0 k1 Faga e wan 2 | o wem w61 @ a1 Afaew
ST Sidferd § A1 sk o foTu fhdt SRt W Heiferd § a1 i | 1l a1 o= g S9e shdeal
% T9eia & day H T, 39 96 9&H WHsR] i T feemes grft ok sTfaei a1 el T STasHt
Bfl;

(@) UE ve=f 0 o1 Infi SHeh I ST 9 21 FHSRY ST 9T &t aiE | SIferkifad st 5wkt 3iR
T stferior R faf=m 39 6t 1 =1 an] T&t & |

et feredt stfereRTdt o hef=mt =1 3u-fafem (3) & STaRor # yg=ga foman T €, 3IR Ssady =merd g1 Seifra
Srfafs T Tared ST fean ST § S1R ARt = =t i Srage ) e S © oet 39 S i e H were 9
LERIS Il

et ferdt feehRl a1 o= ohi <7l & STufeara ggt o o1 & a1 g2t & SWia sTureata o & forg an s
IRIY o YR R 3§ FRER oy S 1 o g fordht fafy & ergaron § 5@ freg forg S & &R €, ot
farfem 23 o Suay oft @] BT IR 39 fafTem & waisT & fofe 39 Stfueht =1 o= o1, Fefeafa, Tgt o for @
1 AU T@AT A1 39 =01 o W IRfEfaai & A€iA 9 oT=ren et o IUNa STIareerd @1 |1 S |

TSTIa B AT o SR fatem oed & fow ufase -

IS SRR A1 HHART TS A1 Rt TTfeh JGe H 911 &1 o 1 faemdt ferm, T, fen afug =n e are
1 fordll 31 T e & 9% & ®9 | (Hared T8 ae |

e G, T S f hnten 8 & forg whdy -

(1)

(2)

(3)

TS ARl ST SiEifiten feae stfufem, 1947 o srefi=aia wHwR el € -

(F) o & T FHAE!, S Afufam & 1ef=aid wHSR €, frd o 5 o1 U8 @™ Gt & qiEs &1
T A1 IGHRT TR S AT TEl 51 T AT ST YA T I A1 3T T H Teolg el e a1 e
Epikeuill

(@) TI Fa vat A1 S % foRet 311 S St Ha vdt | Hafyd fRd Amel & Wy §, fRd yeR @6
TSATA 1 ST & 1T AT ISEHT TRl TR | TR 81 hm A1 39 Gaig # el fidweh, sgfea =n
ST UREH § 9 TEH o |

et UG il & Hoie ¥, S U8 IS 91 e T SRias Hidl & S shHeh N o1 IS 91 U &1 8, T8 fafam off 59 v
Tk T B el e U1 FHAN T Soo 3 A1 U8 W FhEiae Ha |

e HHARS fohet T HH 1 T 7 S A1 o1 T Sk 3qRd A1 fShamehelTy R i HeaT 7R sTeiedl, T
=T ey, faceft Tl & we Fefiqut Heieli, e Sreren, Ae, STouY 3eEav & faq & ufaerd 71
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33, W& <l -

(1) 18 TRl a1 HHAR, HeW W™ & Yo STgAIeH & e, foret safe, afafa = it gra Henfad foreht
Siter & Seie | |red e 3m |

(2) TR oTgHeT Su-fafTem (1) & e7efi oo o & ot e eifuehml =1 e U W1ed S T G SRR a1
T GUhR 3TdT Sk hi i a1 frdl sHaTE sl STAT=HT el s |

34. fYerr) I HHIAR & GHH H FEHH ;-

(1) e sfereRrl =1 sHv=m, wam wierenr st yd weil & foama, i Amed = foer stfie ure == 6o = 6
IS TR 8] ST STal A9 I 1 a1 frdt o= AR o1 hd=t & T ° ofaifea fohel | =1
ThR T 9T &t o |

Tg 39 3U-fafam 1 % o Frefafed o1 o 7= & .-

(i) Tt SITUeR I FHHERT & T H 91 fhet 37 AR A1 HHAR ohi HATHgd A1 TR & TR T A1 et
W e & fon foem e & § S &1 Jan Drg § 8, TR 9Ryd §9 9 wEae 3R s Tegfd & HE
IR TehR THRIE; 3R

(ii)  sTferRE o =t & W9 gR ST WM 31K 9% HehR i Tl |

(2)  (F) HE ASR 91 FHAR fordt st o1 e WA 9 T ¥ 9 91 AY9S §9 9 TAE I §9e
BAH U TRl foeE IR 9ariE o fat =< <1 & foe safa an sneg =& =,

(@)  *iE AfFH 1 FHER, fFd S U ot fedt 21fei a1 wH=mt & TchR & fou fordt aegedt =
=1 e & 1fusi o1 = 9 foeE TR & fau == 1 SUer & S|

35. TAEA ST -

e SRR a1 HHAN, dF T 3THT Ja1 | Geiferd faweii w1 areq 6 fadl o1 dgm g frdt afts mfsd ® 18
TSTTdeR A1 37 JT8d UHTd &l SAaTT A1 S hl Y9 el s |

36. AMEH :—-

I3 ATYHR A1 FHHAN, & TR i 8 Hel o e, fohdft 7R & forelt 3gaea & T80 § Weeshi o1 Teshi 9
IS Y e 1 31 Haleli o e ong o = o &9 § 1Rl o fore =i =18 S a1 38 WienR T8l s 31 3T=ae0 36
T 1 HEelG el |

37. HI<eh AR 1 3TN -
g AfRRT a1 FHHAR -

(%) 59 &7 ¥ qama 1ieg 3 36 &7 1 AIesh 49, AT A o= Al § Geifud acma yga fond fafy s ween
Rigeexulll

(@) 319 gL & 3T o SR fonsdt wreeh U, siiaferdt = 1= wrafiel & wore # 72 W@ SR 39 91d &) geen
qraer off s foh frdt off Ta sus wdel & froares 8 T8 U=, sfufert =n amfi gra frdt yehr & g
ERE]

(M) et wrdsie Tom W R e T, siiufert o o wmfiet & s & fova wm;
(7)  HcHhdl i fefa # foreht Freisifer Tom W sufterd =2 S|

TR -39 faf e & gEeH & fau  wresien T 8 i UEn T 1 9RE AR § SRl S w1, 99 TR 1 55 d
ST YT SR Hehell © AT YA i STTATT <t STl €

38. M IS -
IE AT A FHAR] HTIEI R hIE TH ST el hOT 51 el S & A1 SCTSH i hife T 3T &;
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TR -

39 fafwm & we! & fag 90 Sciie’’ & oT<ria Tore §9 9 1 9@y &9 4 frefafed sefsa «fte €9 4 ws
SRR I |

(%) IR TRi SR vew;

(@) I = S =T AT SAA;

(M) I a sregferat;

(}) IS el Hifeed fe@m; =

(®) smEia TR, Hifas o TR-wifesw dF yehfd &1 =R

39. wfAl;-39 S1eam o qelmH! fafTermi W ufdenet e e for sig Te stfeert = sheem it 3 faferei o1 o7 e
T S e, seerar A1 fAfshaar yefild #¥ar € a1 S T S i § S o & fedi & fore arfrenres © = saeh et
% oy & € 21 S ST9EA ST AT § Ae HherER & Rt 3171 e 1 <t €, frefated # 4 fdt s an sifu
wiferrdl <1 gt B, e -

1. sifyeTd;-
(%) S et
(i) aRfHer &,
(i) E=t gurd s for araefg foenfia s = Ak,
(iii) Al Tk,
(iv) SUE AT ST TG S 1 g2 TR TPl &4 I =1 39 91 h1 Il a1 T 311 ThAl 9
T S 3T U WeA T;

(v) H= gome & formn <1 o 9 oafes ot o1af & foe w9 Samme & = Wshy deh =12,
(@) Hea ;-

(1) fafrm 39 & su-fafem (1) & @ (F) &1 4 (v) § Fo1 Iqafed & faam fedt fafafds
arafy & forw Tma JameE 8§ 59 IR | R el afed fea wshe ao et fom o stfereR Tt
H T A & A Jagfgat ST HOm A1 & AR T Ut orafy w1 i W wH
S o Y T G ) T R T T 2 A e

(i) = I = ue # =i,

(i)  3TF1am Sanfgh;

(iv) a1 & g S s relt fiee & fore e =21 2eft;

(v) T S wmra;: At feEiee & fore e grft
T3 fafam & yaeH & forg, fefafead s enfe st sife 3 78 smif, stefq-

(i) fordt eifuemt =1, 39 ve &t Fgfaa & feiagar, St saq uror fean €, faantia aderor o wden s<ivl o0 § saewt
STHEHEAN o ShUT IHh! Teh AT HT¥H AdTglG hl UhT;

(i) TEIRY IR KT hl ATIGHI o MR R FRHT Sferhil o THY oqAH H SHh! SQARIY T Aae (gl hl TshT;

(iii) TRdT SITERRT 1 3T I=AR U< T8 & I TMU= HaedqR 7 <1 A1 Tr=fd 7 e, Soeh fag 98 foem & 7q
11 21 Feh T feheq S ToTT S8k A W =R hed & 9T a1 ST{ugad Il Sl €

(iv) W=fa & fore wfqoa e1hem & qu 7 81 O STgendfe wrfafed & wfad @ S &R & foae fedt sifusmrt
YI=Afd <1 Tl =1 TfTd s
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(v) I=adR I A0 9 W AT fRdt sifenrl o1 38 SR o foh 3§ fa=mon & av=md o1 3Heh =R 9§ 3T6eg Temafis

(vi)

SR W T ==k I A1 98 & fu s wwe =, fFeat I 91 98 W yfderd;

TEteq T oFaft & QR a1 38eh 3fd H fordll o= Ig 1 ug & fore ufteten ox frger ferelt safererrdl =1, Sweht Fgfe &
Fsiei, =1 fadt steren TE uftean sl onfed s aret STiel & STIHR e I 91 98 W Yo,

(vii) gfafgfert o= foret sifeeprt 61 SHeh ot Wi | gfaad;
(viii ) Tort eAferehmdl =t ;-

(i)
(ii)

(i)
(ii)

(i)

() et dfaeran R & 18 & st=en st Sfawd # frge 39 staft 1 wmfa w, e fow 38 fgea fan mn
1 3T o 3Heh! Fgfert o Feieri o STgEm;

(@) foreht dfaer o R & 1 Fgfaq, TE dfaer o R & feier & o TqaR;
() SN & 9WT % Y H, Fa1 i T,

T fafaw 39 & 3u-fafam (1) & @2 (F) & S (i) T8 (v) § genfatfie St it a&m wiaesrl g1]1 a6 a6
siferifd 7t st ST e qek Afeert 1 fetfea frefafea gem = < < s

3 37 SR 1 YT <1 56 STER T 36 3 I & SR o1 J&aa foha 8

I G 1 Wi St AR 15 oA 6t erafy & i fafea § afaen w1 e TR & & faw gfaage staet 3 ok
AR SR T W& o e, AfS 1 81, T Y o 9= fo= feha S,

9] I8 foh S faffde yqa i # @ foret wfia o stfedon st 618 stieer wam wiitrenrd g fofed wa # seaefia
el st & foama, 78 foren StTam iR fafea § e = s1Ridi =1 faxfaa for fomm oiR sifusmt w61 feu fomm o 5w
St & et fom foF SHeh 9 STRIT 21 STRIGH 61 3R < 31K W i UiaRe o1 Jfaaged STor 1, U1 g STIee wifkd =7
IERIES LUl

T I8 iR o 18 St =1 =t smaet, afg -
Ife WY Al § HeraR Fifad 2 S €, S T 8 ST A1 I i 5 ATRIiTd F3 1 319 e &5 81k

e 1 AT 1 HROT AT Yo K 1 ¢ T U FIER AR 36 IS H! G 31 T 3 FoTeeh1 58 TH FI=r & g
TR 2 Heh; iR

AT = Yaifer R S Go1 & 3797 SaTe § W & <Y oh1 sl § WhR FR faan g |
-
() Vi &

(i)  aRfHe =g,

(i) 39 foeg ufidena fevafrn sifufafed s,

(iii) 8 99 9 34 i s1afy & fog aaghs I &,

(@) & S -
(i)
(i) BT AN Y eHfYSH *T 7oty & foe Jaafs (Fhsar) T &,
(iii)  Torers w7 oo o,
(iv) afc *1E HHARGR Aferhan JaT9H TR Uga SITar € df < 9 1 ifereray s1afy as svrer ferar ushw
ek o <kl ST,

(v) 9o gerE ST S et e & foe g =@t 2,
(vi) ug=Afq;
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40.

41.

42.

43,

e e Wifuehr g fafem 39 & su-fafam (2) & @ve (@) #1592 (i) @ 7 (vi) # genfafifes ger wmiaat
el T SR T8l o1 SITa Sl ah ——

(i) TR wEm MiwR gr fafaa # geaefia = 21 oiR Tw e 1y, fafead # o1 () =1 forfaa feru fomn
IR =T 1 fou fomr &R Site foe fomm mfa =t foman s,

(i) U foafaa & s (3t 1 3W A IR T 1 YiRen 3 &1 g STom YeH Tel R f5an S ;
TReg Te 3R foF I S 3 T STawgshal &ttt Afg -
(i) herER € T afe wifed of 2 S R ot S BT ST g ST A1 U 1 < Afifd A B T g

(i) ek ¥ FHAR BT HRU ST Fo1 SR 6 & 508 0 Herear 3R 38 et Yo & 8, Foraen 98 1@ wegem &
fere greft & wehm &y

(iii) FHHARY T qafed RO A1l Yo o ST Sard H T & < 1 Wesl § WhR F1 o 8
EERIEIEIRREE S
e TifeesR g fafam 39 skt eramsdi o1 tferers foran S wehm --

(F) afc g 727 foeh 3MUR W Aferend o1 FH=R W e AR o1 STt 8, =marera 91 dan =ranerd 8 Lenfud #X
femmn ;=

(@) &l AR a1 HHER 1 ST R & YR T gy Set@n T §;
(1) TRl TR a1 FHAW BRR & T A;

(1) et ot o1 Hro | SAfrsh a1 R o Shent WgEl ST STEIed € T E; A
(®) et g w9 9 fafem 30 & e faffew wfsan 1w wem e 76 §;

e fafam 39 it eTanadi o1 dd doh SAfUcas = foha ST Hehtl Sid deh THI T & vl skl forfad &9 7 stfafafed
iR &E & Tug T&ga T8 e feu 5 )

ElEETSEIRIES IR I DI S L

Tem witerrd, fofaa w0 & qremor =0 fas eew gr fr=fafaa =1 yemsy w2 g

(i) AT <t cen H, S Ta AferenTdl, S SH 2ifuent § St A | B, Toeh favg | sdenfestt STy &) St
g

(i) = =) g9 |, fafem 39 & o1eiF St & & fau w8 s1fe;

T HEH W 319 foraahTieenR § ofeh 8 SriRa foreht T stfarenmdt &l m e s wehm, formeh siarfa 3 eifererrd,
S fordht o= Heensdt | gfafgfed W ST R, =1 18 <lieh Yash 51 39 SRl a1 HHaRl ¥ SeaaX Ja1qH | 8, e
fovg wrfafea sTRY AT T E, f 7

A S -

3 fafdi # forddt ard & 8 g ot afe foreft srem § fa=-fa=r 31 & S sAfoserlt =1 we stfrsedt e w
FHUAN TYH €9 F I T R A 6 & fovg SRS wEaiEd STRE ® S § IR 1A i g W
¥ omer & qedl o ufkfeufadl w1 eam # e gu sifue oiR e <M1 &) Serq ga AT T @ a
=fen @ Teay I8 Fow T whm f it 1 req wem wited, siafed sfuert ok wHeRt <M ) smeq
gam Wfusrd 2rm oiR S & fovg TR § 9w S & ST |

Y STTET:——

3 fafrdi # fordt @ & 2 g oft Frfafaa suey @i ar 2 S8l 97 sifered fohen s © o stfeenrdt =
FHHAR Y TR HT SO TR T R,

(F) et 98 Afvene foran w1 ® fF 8 ol oiR et & 99 eTgaifaes Sfei € A 3§ STaufyeh
FHIER T HA HING fohan & o1 TH Al 1 e o1ifea § St e & i a1 = 76t € a1 s
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(@)

(M

(=1)

(®

(=)

ey H T H AfyweHl w1 w9 g gfaueHe 9 ¥ T 1 wehar ® a@i stfusmedi @
ST R ST S AT HEd Fashdl AN A TH 3T WASR w1 Wt 1 gt fwen s1eaet gr
STIAIGA e g

Ffg FA90 T RO W fouR W & I991q 9&H WHSER &1 98 991EE 8 S ¢ fo sifus a1 swd=mt
% fobg STIRIECTS FEAR STRE 6T T T8 IR ATl € o 98 ST e S=ia s S
T T 1 W k1, S 18 g 999-99d W 39 g fafie=aa fean S, suent 98 wae oF & fau
for o Gefa ARl a1 FHE & fovg SATUATHS hRaR! STRFY &1 S =1Mey, 9 HWehll;

Ife, genfeafa, = Taehal SRR 91 T 3= WiEEi &1 9o T fOar o & qvar 98 e &t
Ig T ¥ T Geifud wHe & favg STREHIs STfam! TR i S ¥ehdl © o1 34 faffadi & s1ef=
S, faurfa S e = fordt o= T8 =afoa o1, 59 S=ia Fdaehd STREN 511 36 YA H & fag efafde
foran STu, Gt s e,

faarfla Si= e a1 H=d daskhdl SN §N MGG e 3T St 9&d WiHeil &1 o1 Ui
JEd AT,

[y wifterrd, T RUE hila Hashdl TN &1 3Heh! Hag & foe eHifid sam fo arn, genfeafq smig =
SRt =1 forfea foran se =1 foRe Sd. iR fafem & 1€ fafm 39 & e wf o1 st stferifoa
# W,

e I S Hashdl STRIN i Fele W faar ¥ & 9= o sTikifua swam|

TR -

0 fafam & wieHl & fou frdt sifusrd o e 1 g TR 1 S 99 qHe ST Al 9% yRER fHawro
SIfufTad, 1988 (1988 T 49) i &N 13, &N 14, &N 15 3R &R 16 H FAARMMYG AT HIER HT FHA HIAT
B 9% ergfad weH & fau o g Gfd § o w5 § 1 9% o 1y ¥g & W oTu W 1 WA L
B A1 7o wifeail 1 WM e 9 foRd @ )

fafirer =earh #1 fafEifaa s &1 fem -

= fafadl & o1 forell S & e & fau #E eAfusi o1 =, 98 wivsrl 1 g gafd & fom
foreht fafyer =ramreh =1 frifsa 72 wam|

qartgfa & v STIRMEATHS shrdafed —-

44.

45.

(1)

(2)

(3)

(4)

HTE TH Afeit a1 wHER, ST HSER P R & SHR W freieeia ¥ ok S sifvafia wi emg wra
F A ¢, STHAIHS Hrafed! & =] W 3R 3T ke 3R 39 W sifem oy st & & fafire
A & fou sifuafiar 1 o & qverq o Ger § e ST |

T AR A1 wH=R S Heeee €, sifuafiar 1 aiE & 9eeE & ofaty & foau fee sten frate
A T TS T8l BT

T sfuenrt =1 SR, foae faeg STuEAHS wEaR! Ry ®1 T ¥, ifuafiar &1 afie ® Jan # &
WM fo=q SMEATHS FHTAAE TH YRWR A, WA AT Fd d%k  widarfear gaw
TE A I SR 3w wey H eifom enew wita 7€ = femn S, 9% S e

T fait a1 wHEr, fos fovg TemerTeTs SRER STy &t T8 €, sifyaftar &1 akie & 9eeq
HTE I STV 9 YT TE BT SR wEAE T A iR 3 W sifaw ey Wik W aw sifuerEl wies
fafy (didiuw) & ot wE & eifieE & faam et st Janfrafa el & de@ &1 gher =&l 2

TR -

zq fafem & wEeH & fou fadmfyer gedt 3R SUeH & FIam S 9= Janfgia wRR, STReEes SraR &
90 B iR wEm Wivert g sifm eew wia 89 9 ekt ST weh iR Wkl 1 fefes wam wited & sifom
SIS o STER oo ST |
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46.

47.

IESERES

T iRt gy Tt s1faenTdt a1 =Rl w1 Faftea foren s ogehm ik T8 fActeq &) ofafy & A st
1 wHErl fefafaa Staq fafe v 1 ghar 2, S1efq--

(1) forsit sAferid =t gen H--

(1)

(em)

T -

(i) e[ & vgel 9 A8 § Si" & Jehfd W foer fort fom 39 9o odd &1 T faer S stfuem),
fetem =1 a@ | a1 aRi@ & ST T @A,

(i) TvaTEdl stafy & faw:--

(%) i S 9 gr faurfa dR R 1 St § ael SR & 39 ge oad 1 1/2 9 S ST
Teteiq 1 dii | qd diiE i STE ST W@ |

(@) et si= fret amedt et g1 &1 St € 9@l oFTel dF 919 & fou ga1 9aq &1 U foeE
IR freieq =t 99 efafa ° ww 91 9§ (1/2);

T

freem =t gt otafy & fag, afe & @1, fadw v & foam, demE s ok o= wei 6t Eom
fafrm 46 & su-fafem (i) & @ (%) * 1 (i) 3R (i) # Fon-fafafde wem U 3q= &
STYR, IHM U T A1 SIeRREl & SH Yot &l @] T4 9 T ST |

(2) HUER--

(1)

KU

(i) fretem & wgal i w9 # S &1 gehfd W foar fee fom sq ga1 907 1w @@ (1/3) s
FHa & fded ®1 ai@ & g8 ® a0 w1 i @ o

(i) TvETEdl stafy & fee--

(%) @i S % g fauria dR W &t S § 98 wHOR 39 A odd 1 STE 1/2 91 S
FUEN fiefeor #1 @ ¥ 7& ai@ &1 A @ oA

(@) TF 96 99N, 0 od, A favrie = § oo defud wHert @1 36 fed wfary
(wfafafermi) & wror 76 2 7

(1) @i = TR el SR §R T S € oI 39 SAfueRtor e @ eI T/ &
% frpd W wg=ar & @ W@ sifyeor 1 e wif &t i@ 9 B: 99 & qveErq a1 feied
% TH 9¥ % U, T 9 S off wvEnEd @, 3R Sie § fadd wPe @ sue ufatity
(vfafferdi) & sRor 78 89 1 < H, QU A0 HeF 2|

(1) --

frete =1 @ sty & fau fokw s & foem, afs &8 31, dems W SR o= 9o &1 §oE
faf=m 46 & su-fafem (2) & @ (F) &1 A (i) R (i) & FeeH § gon-fafafds wem
T W FAHM T W AT HHARAT ® FAM Yol Rl AR S W hT ST |

T B AFR A1 FHAR T qh e (aTg O HT PIIH W H T SHaR el e 5 ok 98 39 91
1 = FE e ® o og R st fEem, SReR, gfa o1 ogema # 6 @ §; W 9w @R f ot w6
3ty & <R Afg a1 SRy a1 =, oTo sifuafiar i o1 Ui A & RO JarTad o S ¥ o SHeht
Yanfgfa 1 aE | Y HE Sted fafg o ga 781 foran s |

Strer et s & et ——

foreht sifersrl = SRl o1 Siea Sfra fafe s & 9ft s1femd waifaat oiR S g feu T sufaya o it sifver,
Ifg e <, T Tl fohedi 1 el 1 S |
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48.

49.

50.

51.

52.

53.

54.

fctem, stafy iR Heag fawai 1 feqor -

(1) M Wi, i STRrifud od 994, 9% 39 T e fo =i sifuepd on st bt Ste fratg s it ==
ftcfert &, S o W& feiem & foe an 39 emafy & fog foe o ferameie o, s o1 o gew fhan smom
3R afe wam it sud e fafafeaa e € o T i ot wifkd =&t feren S foren guma stfesprd
1 HHAR ! Y Siad 7018 T 1 Jfaara i &g 91ed &< |

(2) 39 smafy eI, e SR sifuert a1 swear feifad T €, afs o™ germn a1 vg=ga 7& foran S € < W faar
T ey A1 g T &H WiteRTd S few Y, & ®9 § A S |

3TdYe o1 TR -

(1) R AR o1 HH=r] =1 faframi o 1" o fordt ameer < fovg UQ of1esT i Wi =i aiig 9 45 feq =1
srafy o e fafrem 50 § Sfeafaa stiter wifteril 1 279ie Y e |

(2) T WiferenTdt STfemTd : 79Tt hi Wi ohi ARG 9 D8 U hi 3T & Sfia¥ 3Tl b1 faf 9= sam 31 ey
i e |

ST Ao -8 STt Frefefad & THet &1 STai--

(i) oS, STet sTeaer Hem W ©; 3K

(i) oTeA%, STEl R 3T MR W& TSR T

STHIE 1 STHETY:--Th oTdie # f=fafea stanedi o1 are feren ST, steq-

(i) =% oEeg ®9 § qeon fore iR e v | oyed St SR smmafera fawar o eifaer wegrers § gad
B,

(i) =58 TH 9 giae wue iR Seficl stafote g fomeht strera foran § oiR o o1 § qof S
(iii) & =ifed srgdm faffdwe feran smem;
(iv) =% FS3rh o1 SAfeRTTd ®9 § Hallferd 781 st S |

HAMFT-5

AT SR 9

EERIEG R N R AU P

T fafTomi & Iusiei o 1€ Wwd gL aad IR o, fordt SAfUehr o1 e sl Te & IRY 9 UGy eF1 3R Toish A
& 3w HRifCerd i Sod HIE & S i T8 Hell i areld HeF & S |

e IqT SR T FAG Bil-—
foret stferenTdt =1 e ot e WS 21 & S X i Rl W[ B | 8 ST |

TG Al h1E SRR A FHHAR, Feh bl T ¥ Ug=d 3 fean S 8 df Aferprdt a1 shef=md & Jaq 3R 97t 9g=3fd &t
TG | AT B S,

TG I8 iR o afq h1E aAfershmdl = o=t ot 9o o € St © ol o ST ST S IRETed i 9 HET 81 S
FTEeR! g Bt 71

ERREIEAS

Rt Sa e § Saegis, 39 SaTHM & T WehH W Hal i g fafifd stafy qi 39 gy 2, = Ut erafy
qfeftaq s, TMHETT= 1 A1 TR o |

TR TS SR AT HH=R T & Yo o, o 78 o €, 398 Squd o1 i@ o1 &3 feu 51, &1 Sagfs o |
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55.

56.

57.

58.

59.

60.

FEAI-6
T ST TRURY Kl T
T h TR
& fafTadi & SusiEi & s1ee|, g STt A =t H=fafad YR &t gfcedi & fog =t grm, steriq-
(%) AR g2l
(@) foRmfeenr gd
(1) ST T g

(91)  STETHR A
(%) fori smerfiTer i i fosm gedt
(F) Wi g iR
(®) foge sEsm

T2 TSR T % TAw T Wi ;- -9em Wil a1 59 FfHa 36 g1 Wifteqd 18 3= Wi fafaw 55§
Feqfaffate forel TR &1 Tt ol Hell < TR |

T W ThR A B § fohell 2Aferehdl A1 = ohl ST el ohl gedl:-— (1) T 1 SRR o 9 H a1 T2 fohan
ST AT &, ST ol 1 Sl 1 STTRIshl STTerd a1 Al [er Wtk fefad # sTrew gr foret Wehm ot i &1 AR
T FAHEIOT H Fh T |

(2) & St S T BT St THS, T Wi fhet Iferrdt o1 o=l 1 STad et Geh st ok | 379 e
TR H{ TP W AT

T AfE HIE AR 1 FHAN T & 9l © Al 98 310 IR g & Gew gR JE&ed ded & foe 39
BRI WA Ao SA41 @ §d fohT ST 1 973 81 |

T2 W A9E 3 R AL F 1 TF--H1E AfHR a1 FHAR S g2 W B, 9 T 0 fowg 3T I 3w
SR feran T A, S T WSS W AT S Sei 9% gedl WS ¥ E a9 o |

FiretamTem STfrerT =1 st o ot et STqer et - —foreht U tfrerTdt =1 et B 1S el viow 8t 1 St it
IREERICIERS

TR e it (1) IS ATHRS a1 FHHARI Teh sheiet a8 # T qRerferdl W 12 e i STk g2t of Jehdl
gl

TR U TG H =R e § Aferes it eenfie gedt T ot S gkt §

TG IE 3R foh Tt et & |ner staenten arel e 3R foramd o6t Ut Ofa & 7€t sirer s for weh ad # srqufearf agat
e foT 9 eifye 2 Sw)

(2) foreht srferarmdt = o=t T SERT Tl & Yo shotek a9 X gU TrE T A1 35 A & faw T fea wt ¥
AU STTER W 3= 81 |
(3) (F) fordl Afeeprl & Haig H fordll shoteX a9 H SH G T8 il T8 STeh&Heh Bl 3Tl ¥ | SR} ohi B2
% ST A I S & S |

(@) frd wHar & oy H forsft shoiet ot H 39 GN 7181 oft T8 TR e gl i Ul qaTe o O AR
w1 gdt # afafda foran S gerdl © | 9% SR i gee fafram-62 ¥ faffde ue o o6t gedt dmsi
o efafiea 2t |
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61.

62.

(4) eTeRfaTen g, 3U-Taf@m (3) & T (F) & T4 I Iqefea gl & oo senferes g, fafm 64 &
FTEfA T sTreRfoer ed! fafam 65 < a1l wgfa ge2dt & fafam 66 & o1eiiH fuge gt & faam fesdt st
YHR I B o 1Y SR &l F1 ST Tkl 7 |

fordranferen gzdt:—-

(1) sfeRrl =1 wHer) g8 W HaT & 11 Tt & fore ua fod & fewme & wmfora fasronfesr gedt o1 o 2 1 ueg
IHeh! Hell T HTEIR Y& L T Hell o TIRE HelH P EH d Ja shig TorIoierenr el el wit S |

(2) sifeRr =1 K= fordht oft Wt o7ae g afSia fordferen R g2dt # A ot 1% Fadl i wereh 99 o=t fomieerr
EroicaieiEfu il

(3) foerofehR e X =er oTell AfURRY 1 hd=rl g2l & oFafy & fore g aRerfeeai o o1 ghar B |

(4) 31 feEmr, 1989 o Hafad 180 o w1 evafy & fou fodrmfaer gedt oiR 1 S, 1990 ¥ 240 o § smfew
i fosTfiehR gedt Hiad i S wehdl 71

(5) foreht sAfoerrdt = = g foRiIfEehR gt o foTu eTee 39 e 9 e A9 d T&qd i Smaet forerent et
T rferd 7

(6) % 2TaeA foaH 3u-f1am (5) 1 3THET o1 AT 76l 8 & SR fohre} Sror &) orarg fomn SR foran s dshan 21
TR A TEH WFHR 1 98 THIH 8 S § 5 Tt Tien Here e off A 9% o1 fadeRTIER STHeT Rl el e |
SR T gt 3R stfafea shoRt 1 g

(1) Ik AT A HHarRt o6t SARE gedt = fafshran geet ifim # faferan gedt vgs fam i < fordi # ydiss dhefex
o &t et 3R o & v feT | AW el S |

(2) (F) TUGR B YA TAF R hore T & feaw 5/2 feq 1 A 39 g2 @ # AW e s 5 9

39 shoret o oo o frgea foren T € fof S gedt an fafera g & T

(@) &R B a1 Tafhea g, e i = e Yt g el € =1 Je § ©N-05 < 9l €,
% fore fanfrgfa iR @m-u &t IRiE 7 I Ul homek o & faw 5/2 feq 6t | 5 &3 &6
ST 1 S |

(M) o TRt SfehRt =1 HEERT w1 Fa g 91 UG R S § A1 YA # 9oy 71 Sl § qe 39
Shetel e S 38 A § g a1 U foha ST § 91 36! g B TS ©, S Ieel aTel el "I
31d d% Yk U hot=eX A8 H 5/2 faT &Y 51 & o gt A faferan 5o &l s e & o e
feran ST@m |

(%) el AR 1 HHER i STArefd a1 feied i s1afy o1 SRl ot o T ged ' ge feem' &

T H 7T E, T ST S ged A fafehed gedt & e e W STHT i ST Al ST SR gt
=1 Tafrean g2dt &t sAfershan 10 T & sreaefi e faaw ' s1afy s we & s1arEd W & = faan s |

TRg SR gedt A Fafewan gt frafafed sl & steafa Suent e 9 & SR |ied St S wehdt €, S1efd:—-
(i) ferRTd = shHER, SR g an fafera gedt ot s1afy & SR Uk 7E &t qi uRaferl ure %3 1 ars grem |

T A SRR 2 =T R Fit Y dl S SH HSR 1 T SN R el & fRdt oft 9 H wey § g aRefer
T T T STTAN 36 I TS Tohdl § foh ITRT STHNT Bl a1 Taferea gedl & 39 TaeH & foae @ # | T stafy
T PN T & ST |

(i) T gom gy & SR SR hT g A1 Fafehe ged TuTuIfae SMHR W HSR T S |

(iii) S 1 e fret AraamT fafeen et gr fafhan TH-ua Y&Ka St & shad sk & gt a1
Faferean 1 g oft ST Tkt © |

(iv) R ged a1 faferan gzdt i vmifd W iR ¥ g8 W o & T=gs e O wHarl 9 S 39 19" &1
T YT TafehedT et 1 WHTo-93 Y i o ot g Tk © o o790 98 98 W 1 ara ¥
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TSR0 :- -39 Tafaam & Yo & fau--

1.

63.

64.

65.

1 faameR, 1987 ek 1S TR A1 hH=Rl o § Uik Ut o o T 20 o7 w1 <Rl i gedl = fafehe g2 &1
7= R | UE gt 180 T 7k Gfed &t St ©

1 FHawIY, 1987 9 18 TSR, 2005 Teh SR A1 HH= Hell & Tedeh QLo & fore 20 T =01 siAr ot g2t =01 faferean
T3 T U B

19 ST, 2005 § H1E ATHHRR A1 HHART SO G0 Hel & SN SATeehad 18 AIE o e W gL Tl & Joueh quf
T & fere 30 fod 1 AR et = Faferaan gedt o1 arst B STk TE Bed ot |an & SR 540 oA &t evafy & fag
GafId i ST Tehell € IR S A1 3HHT AN R TR S & faanTaR sweh! Wi fafswan sredmt g skt
Faferean goTo-v= & Yeqd fohT S R & 9T Y S Feh i |

19 ST, 2005 T, 5781 1S TR =1 HH=rt Fgm Yo o 24 o6 T o forw 8, =7 eafershan 90 fam & 3o e gu
sk qui 3 % fore 30 fam it srfafiar e &6t g2 o1 9 BT

SRR Gl :——

(1) AT a1 HH=RI I STEHR P& a4t St ST o 35eh q1E h1g FER G 39 7 B 3R T9 59 TR T Fa
TafY w1 A H T g HEH MR G SR e 1 =ArEitad Tel /AT S © |

(2) Sf¥eRrl A1 FHHAR R TSR ! ST STel STHIERT 28! & eTafy frdt off T 90 e =1 &Rt T i JaEd 31aty
o SN 360 fe7 | s1ferem 7 2t

T TIaTfeeh qRfEfas |, s1eae), ae o STHe 9 ol SAfueri N wH= &l e 720 o & o7afy qeh STarem
T TR Y WAl T |

g I8 IR for eiferepmdl o1 se=m st qut SR o "t S & STHIGH | s1eaE 30 720 faT ¥ sifusk stanaRy
T TR FR Tehell § 3R STE, TH1 31HIeH 3 99e, fofed &9 # sue fag fasm sror sifufafed s

(3) Gam iR, 37 fafet § S sten Susifed € 35 faam, sifeit = = & e/ fordt o 1= YR &t
T o T AT I AT STHIER Pt HR T Thall 8 |

(4) STEHIYRU GE HT STAfY % JH o0 Td W T el & 31 36 TohR 1 S&did gedl i STafel i T Ja9(6
o T 7t =t ST |

TR ST W& IR 1 I8 HHIHM BT S § T STRIERY g2l shi Wl sHRy a1 fohelt 371 U8 R0 § STawash g8
oft St foh stferenmt =1 o= & Freisron 9 ok of, o7 1w S weran § fof oramemor gedt i evafy &1 1ot aamgfs & fe
Edasiy

oI STTeR R g e s gt fonslt SAfUeh = = o1 WeTehe, ToaH, TRaR FsH, St § foret it
A HHRI & s a1 aferet 167 SareT e a1 fohet 3171 Wil o fore S foh shwie TRehR o Aniestes fagidl & ST Er
S1E g fafe= foran S, e s fones gedt aon fadie gedt ot He <F S Tkt T |

Tgfd get:-- (1) T9fd g2 & €9 H Uk aR H B HIW Tk 1 7Y 1 P2 HoR 1 ST Fehelt & Foeeh o1=ivTa w4 &
TS 1 STATY A1 TS T2 T o T0 1 gl ff e © qety, TE gedt Afeen stfuenit a1 sHeard ot Squt da
arafy & <RE 12 78§ Aferss & aft o

(2) vYfa gt 1 fhelt 317 YohR 1 T2 o W1 Sirel <1 ekl @ foheg T g2t & 19 evafed forelt o7 TR &t
T3 It HSR U 1 ST Selfeh TH SR o 1 oo Rl Wiehrd Tafre sHemmdt gR1 S wHTor-us gwedq
HEE

(3) wgfd g, fondt afeen stfeerrt a1 FH=r =1 qui o Tafy & SR Tk aR § HsR fhan s wenan € e &
Sfifaa areres T8 ¢ fafus €9 § 39 a1eieh & Sa% T80 & (a0 g § 1 o & FH T A 1 oW Y WgE a9
frfafaa freiem iR wdl & steaefa <1 wie =1 sifesraw sty & sreaeia--

()  helcl Teh SlTcTeh s xieh URUl o Tell P& HofL i ST,

(@) AwR o HHERY gR aema vad faftn st e, ko o Arer 3 1ereh 1 gde T8 fohan S SR
T G2t & STHIGH & AT S 1 Sa faer@ TR 4,
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66.

67.

68.

69.

70.

e eferhen:——

(1) T&EY Afeprd e o 31 Iasie detsh ¥ 61 T, ] 1 & T 3uent ueht o6t wggfa & SR 15 fed 61 e1afy
& fau fuger staehTer T foman ST Tehdl €, S19fq acTe & <=1 o1 A ¥ 15 a7 8 7 a1 97 o1 a’E § 8%
HIH deh;

(2) 15 e =1 U s o SR fordt Tew iUl a1 HH=Rl o1 ged W S | 3 Jd of T8 3 o sReR g &
EREEIRESRERIS IS

(3) Tugca srersrmen =01 forelt o= YRR st gdl < w1 |ftferd foran s e,

(4) Toqe sTerRml Sl &0 AfURRI A1 HH=arl & fRdt 371 g2dt & @rd § foskfera 78 foran s,

(5) ot 3w faffde emafy & i fage steehen 1 wEe T&1 foran s € df Te g2 Sl SIrd | S |

T T AT BT -

SRR a1 FHHAR 1 T W AT IH Sk 1 Jal § 7 @A R 3HhT 9ft gfeeai srawmd & s,

T AfG AR 21 HHAR B! FaTehTel o AT G B S € < 39 g1 Hiwrd fardmonfereR gedt =t s1afy & e fafwm
61 % Su-fafam (4) & sreaefia qiferdl & xR 1 iy < 3,

g IE off o T e & Geier # Wgl 1 9 & horasy ST Hard TaTd L & T ¢, 39 39 @ & fauimfesr
B H1 31ty & fore o iR o Hew & |

Sk I Gt i T & A Ta1 - - T ARt = wHERE T STOT TR % T R gt 0 gfeeat TR
T % % Sk 1 379 S8 T4 1 T < 579 T4 R T § TR T o SR SO FEe fRaT ST T |

T3 T YRY TR AT -
(1) feeRT = et e feT sTon SRR S sue: 3ish ved & Tt wrifead & SHeh! g2t o1 Teet fa grm |

(2) AfeeRTd =1 H=rl 99 o <78 W STt Aot it RHe T, 36 T8l 1 wrifcad Ui gedl &1 sifad faa
BT |

EEUEEICEI R
(1) fereRTd =1 A= Tk 9 9eUe W $1afy & fore i grm e ofe;
(F) IS T ITET F H g F 1 w0 8 v s e g8 & SR ST T Ue § PR ge T o
(@) T Y AIH AR T IS W ISUTY HY Tk § THef 7T Tohv;
(2) USURY HHA i Ty FTRR *t 2f;
(F) Tl & Goia § A & foordi o6l S o1 Siehy, 9 fori 9§ fus &1 smafy, iR
(@) wHHE S GagH o o feawi 1 den w Sewy, 9: fedll § smfusw w1 1afy)

(3) USURY HHF W AT 1A o SR SRR A1 SHHER 7T A1 IR T IR oA & T ER it off 69 2, ufafemi
ISECARE R

(4) AfrRTd =1 HHER A1 ST TSURT STafH 1 TUAT 17 G9A o8 o TSHeh! o7 srame gan o sig fean s,
T SHH ! A & SIS & Aok ST ! TUMET I7eh TSIRY T H FiHAferd T i STE |

(5) U TRt ifueri a1 = 1 9eugw sTafy ST=ia =1el grfl, At
(i) TR # fafy= wemt & qAwdt siadferd e €1
(i)  SHeh! AT ST Yepf bl € 3 qeA W =AM T fomt fof 3oeht STt wep v & fie foreh e o womdt
T Y O &, FRdt T A1 ©IE WS T
(iii) TR 3 T & STRT W
(iv) TR ST G a1 WRUTeTeRT 21 YTedt THg a1 TRt fe =1 am a1 s § 1
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71.

72.

73.

HAeI-7
TR Ol
wferes fafyr qem Yem:—-

(1) e Afeerrt =1 o= foram = wfass fafy i) yetol susiy stfufad, 1952 (1952 &1 19) # genfafafese
e TR dan g X ot &, wEEr vfesy iy o1 e 2 oI stfiei o e R e gry wies ffy
T R ST arer sieeM & eifufad & SusiEl & STIaR 2T |

(2) (%) FHHAR ufas [y IR il Sysy rfufTam, 1952 (1952 F119) & IS & 3idqiid 3T el TRy
1 FHHAN, 3 AT HT g 6% SR TS Wl T YA HI G e 1T TR GR TIR i T
HUAR Y9 THM, 1995 & Y« gR1 Infad & |

(W) TH YRR 9IRSl T2 Y9 ASHT 16 Ta=R, 1995 F FHTet I |

U -

(1) ARl a1 HHAR IURE  He™ STUFEH, 1972 (1972 &1 39) & Iqadl a1 3u-faf=m (2) & 38R, S +ff
afereh g1, T 1 9T BT |

(2) U Afeerrt a1 wHER] Fefatag feafadi § Suem < fau a2
(%) WA R,
(@ JI T

(M) U v W ST SR S gRT STHITed et TRl & JHIU-TS & STHR 98 ST Ja & fe
SErA T, A

(%) 10 o6 =i TR Heoll T T o GG -5 <7 W, A0
(¥) <H o &l a1 G B & I¥EI SUSHEIEY Hall T i Bigshy, 37 fohdll SRor § Far gaifd W

T AR & HRU IS hHAN & Gadl H SUSH i T o1 THIRI el fohan Sa fgams T wmet | shad 39 9
T el foh TH HER & HRO S ! foxia af g8 2l

(3) SIfeeRT =1 =R S T3F IUGH o AT Yish ol o ot Sl T2 8 HEH § 31feeh & 9 o foie ueh =8 1
I HeF BN, i 31feeRad 15 HEI @ 9T @ STEATE |

T Afe fordlt SaferehT = she=rt =1 30 o & S1freh it Ha g T &t § O 98 SUGH & &9 H 30 I & 31fueh Jan & TS
qui o s foTT 3119 W s o i o § stfafie i 1 9 g

T Ie fordl Afuehtd) o Haiy § TaF SUSH 36 511 forw U 3ifd S W STuiia | grm;

g I8 iR fo fordt et & 9a9 & dey H 3USH & MU fRT S %y @ fore aenfeafa g, sterea,
Yantg, T a1 JaT w1 THI ¥ Yot 12 HE & SR 9o ot 3o (100 Fiae), HEME v qen fae o 3iR
T 9= 7 3irEd gm|

AT -

(1) T SRRl a1 HHER o1 Ffed & S0 ST=-3 ¥ fou e y&u-@ ¥ fafed 9 § 31 s1fyard &1 smon
FHM TR Afe TE e SueT 51 T el § @1 39 a9 Fgfaa mivet & o a6 fag s =ifeu)

(2) e AR o1 HHARY S Tk SR 7T e 2T SUSTerd < okt € S8 SUh! sea & folt e deh 3T el
o SITa Stet ek o g Sk 1 TEIHE TE A foh o uRads are § ¥

(3) foreht off el § AfeRR A1 FHHER o1 o707 Tame o # Tt dfq & 9Rada e & foe a@ dek o1g=ma &1 fomen
S e R for Tt fonedt e & fog S &1 @< 8 gfg 21
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74,  TIATGRONEAT:- -
(1) % AHR 21 FHIRI 1 o & fHEt off FHriea =1 v § wmi & fa gEt 81
(2) o fafemt § sidfaw fhdt o0 & 89 g ff WaA-1V T Tha-V & 12 Fgea 3 ot sifuserd 3@ 9 g1
TSI feRreit &t TTetor ek TG foRe < & fere Sl gem
75.  SAfuRl A FHAR B Yl Al o WA # - TR siferaRtdt o heeErt ot e U frate ofR wdl & erefiw
3R U 1afy & foTu 317 TTeA &1 < S Wah it 518 Sl STHIfed R Weh;
T TRl STTHRI A1 HHaR ohl 5501 & Toreg SHh! Hal fohEll 311 T ol 71 &f ST Heh i,
Tg I% 3R o UriTeh Sk gR wreifSia Qs Tmeior Sk ot ot stfershdt = =t bt S 3 o Het | Il W s
AN T =
76.  faforl 1 HTATeETH : - - STeAE GHA-THA T TY ST A1 e S T wehan 71 37 fafard & Susitli o1 i s a1
5= fohanf-aa ot & foTu sTrewash wm el |
77. T iR egfaat:--
(1) =@ sfdfaee fafemt & qert g fraw, faftem, Su-fem o fedt R e1ean Gehed 1 H1E Sy ot 39
fafemil & oY B & 3% g8 Uaa 31, 3R 37 sifuehifEt oiR swe=nfiel @) &, frfaa foan s 1
(2) T e & 3 g ot 39 YR FRIGa el & o1efi foru 7T o7eeit = it 18 swrars o fafemi & 3uasi &
S TR 7T A1 okt 778 AT ST |
. &, T
T
ST 1
[fafem 5(4) (11) <&
Sanfesk wfeerfa st sion
-ﬁ’ ﬁ/%ﬂ'ﬁ?ﬁ/m ............................................................ ?/‘q(—“ﬁ/ﬁ ........................................................ ﬁ-qw
ETT HI/R T,
(i) ¥ fomfea/fagufagan g
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THE INSTITUTE OF CHARTERED ACCOUNTANTS OF INDIA
New Delhi-110002, the 5th July 2013

No. 13-CA (Exam)/N/2013—In pursuance of Regulation 22 of the Chartered Accountants Regulations, 1988, the Council of
the Institute of Chartered Accountants of India is pleased to notify that the Intermediate (IPC) and Final Examinations will be held
on the dates given below at the following places provided that sufficient number of candidates offer themselves to appear from
each centre.

Similarly, Examinations in Post Qualification Courses under Regulations 204, viz : Management Accountancy Course
(MAC) Part-I, Corporate Management Course (CMC) Part-I, Tax Management Course (TMC) Part-I, Insurance and Risk Management
(IRM) and International Trade Laws and World Trade Organisation (ITL & WTO) examinations (which are open to the members
of the Institute) will be held on the dates given below at the above places (centres in India only) provided that sufficient number
of candidates offer themselves to appear from each of the above places.

INTERMEDIATE (IPC) EXAMINATION

[As per syllabus contained in the scheme notified by the Council under Regulation 28E(3) of the Chartered Accountants
Regulations, 1988]

Group-1: 6th, 8th, 10th & 12th November 2013

Group-II: 15th, 18th & 20th November 2013

(Afternoon Session : 2.00 PM to 5.00 PM) (1ST)
FINAL EXAMINATION

[As per syllabus contained in the scheme notified by the Council under Regulation 31 (iii) of the Chartered Accountants
Regulations, 1988]

Group-1: 5th, 7th, 9th & 11th November 2013

Group-II: 13th, 16th, 19th & 21st November 2013

(Afternoon Session : 2.00 PM to 5.00 PM) (1ST)

MANAGEMENT ACCOUNTANCY COURSE (MAC) PART-I, CORPORATE MANAGEMENT COURSE (CMC) PART-I, TAX
MANAGEMENT COURSE (TMC) PART-1 EXAMINATIONS

Group-I 13th & 16th November 2013

Group-II 19th & 21st November 2013

(Afternoon Session : 2.00 PM to 5.00 PM) (1ST)

INSURANCE AND RISK MANAGEMENT (IRM) EXAMINATION

Modules I to IV 13th, 16th, 19th & 21st November 2013

(Afternoon Session : 2.00 PM to 5.00 PM) (1ST)

INTERNATIONAL TRADE LAWS AND WORLD TRADE ORGANISATION
(ITL & WTO) EXAMINATION

Group-A 6th, 8th & 10th November 2013

Group-B 12th, 15th & 18th November 2013

(Afternoon Session : 2.00 PM to 5.00 PM) (1ST)



Part III—SEC. 4] THE GAZETTE OF INDIA, AUGUST 3, 2013 (SRAVANA 12, 1935) 1589
PLACES OF EXAMINATION CENTRES IN INDIA : (FOR ALL EXAMINATIONS)

1. Agra 39. Dhanbad 77. Kumbakonam 115. Salem

2. Ahmedabad 40. Durg 78. Latur 116. Sambalpur

3. Ahmednagar 41. Durgapur 79. Lucknow 117. Sangli

4. Ajmer 42. Ernakulam 80. Ludhiana 118. Sangrur

5. Akola 43. Erode 81. Madurai 119. Satara

6. Alappuzha 44. Faridabad 82. Mangalore 120. Shimla

7. Aligarh 45. Gandhidham 83. Mapusa (Goa) 121. Sikar

8. Allahabad 46. Ghaziabad 84. Margao (Goa) 122. Siliguri

9. Alwar 47. Gorakhpur 85. Mathura 123. Sirsa

10. Ambala 48. Guntur 86. Meerut 124. Sivakasi

11. Amravati 49. Gurgaon 87. Moradabad 125. Solapur

12. Amritsar 50. Guwahati 88. Mumbai 126. Sonepat

13. Anand 51. Gwalior 89. Muzaffarnagar 127. Sri Ganganagar
14. Asansol 52. Hisar 90. Mysore 128. Srinagar

15. Aurangabad 53. Hubli 91. Nagpur 129. Surat

16. Bangalore 54. Hyderabad 92. Nanded 130. Surendranagar
17. Bareilly 55. Indore 93. Nashik 131. Thane

18. Bathinda 56. Jabalpur 94. Navsari 132. Thiruvananthapuram
19. Beawar 57. Jaipur 95. Nellore 133. Thrissur
20. Belgaum 58. Jalandhar 96. Noida 134. Tinsukia
21. Bellary 59. Jalgaon 97. Palghat 135. Tiruchirapalli
22. Berhampore 60. Jammu 98. Pali Marwar 136. Tirupati
23. Bharauch 61. Jamnagar 99. Panipat 137. Tirupur
24. Bharatpur 62. Jamshedpur 100. Panvel 138. Tuticorin
25. Bhavnagar 63. Jind 101. Patna 139. Udaipur
26. Bhilwara 64. Jodhpur 102. Patiala 140. Udupi
27. Bhiwani 65. Kaithal 103. Pimpri-Chinchwad 141. Ujjain
28. Bhopal 66. Kakinada 104. Pondicherry 142. Vadodara
29. Bhubaneswar 67. Kannuar 105. Pune 143. Vapi
30. Bhyj 68. Kanpur 106. Raipur 144, Varanasi
31. Bikaner 69. Karnal 107. Rajamahendravaram 145, Vellore
32. Bilaspur 70. Kishangarh 108. Rajkot 146. Vijayawada
33. Chandigarh 71. Kolhapur 109. Ranchi 147. Visakhapatnam
34. Chennai 72. Kolkata 110. Ratlam 148. Warangal
35. Coimbatore 73. Kollam 111. Rewari 149. Yamuna Nagar
36. Cuttack 74. Kota 112. Rohtak
37. Dehradun 75. Kottayam 113. Rourkela
38. Delhi/New Delhi 76. Kozhikode 114. Saharanpur

PLACES OF EXAMINATION CENTRES OVERSEAS:

(FOR INTERMEDIATE (IPC) AND FINAL EXAMINATIONS ONLY)

(1) Abu Dhabi

(2) Dubai

(3) Kathmandu (4) Muscat
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Payment of fees for the examinations should be made by Demand Draft only. The Demand Drafts may be of any
Scheduled Bank and should be drawn in favour of The Secretary, The Institute of Chartered Accountants of India, payable
at New Delhi only.

The Council reserves the right to withdraw any centre at any stage without assigning any reason.

Applications for admission to these examinations are required to be made either online at http://icaiexam.icai.org free
of cost (i.e. Rs. 500/- for Intermediate (IPC) & Final Candidates for the cost of application form shall not be charged if
applications are filled in online) or in the relevant prescibed form, copies of which may be obtained from the Additional
Secretary (Examinations), The Institute of Chartered Accountants of India, TCAI BHAWAN', Indraprastha Marg, New
Delhi-110002 on payment of Rs. 500/- per application form in respect of Intermediate (IPC) and Final Examination candidates.
The cost of Examination application forms for Management Accountancy Course (MAC) Part-I, Corporate Management
Course (CMC) Part-I, Tax Management Course (TMC) Part-I, Insurance and Risk Management (IRM) International Trade Laws
and World Trade Organisation (ITL & WTO) examination is Rs. 100/- per application form. The forms shall also be made
available in the Regional and Branch Offices of the Institute and can be obtained therefrom on cash payment on or from
5th August, 2013.

Applications together with the prescribed fee by Demand Draft of any Scheduled Bank may be sent so as to reach
the Additional Secretary (Examinations) at New Delhi not later than 26th August, 2013. However, applications will also be
received at Delhi Office after 26th August, 2013 and upto 2nd September, 2013 with late fee of Rs. 500/- Applications for
the students' examinations only duly filled in will also be received by hand delivery at the office of Institute at New Delhi
and at the Decentralised Offices of the Institute at Mumbai, Chennai, Kolkata, Kanpur, Delhi, Ahmedabad, Bangalore,
Hyderabad, Jaipur and Pune upto 2nd September, 2013. Candidates residing in these cities are advised to take advantage of
this facility. Applications received after 2nd September, 2013 shall not be entertained under any circumstances.

However, application forms duly completed for the Post Qualification Course Examinations i.e. Management Accountancy
Course (MAC) Part-1, Corporate Management Course (CMC) Part-1, Tax Management Course (TMC) Part-I, Insurance and
Risk Management (IRM) International Trade Laws and World Trade Organisation (ITL & WTO) will be received only at the
New Delhi office of the Institute.

The candidates who apply online at http://icaiexam.icai.org from 5th August, 2013 to 26th August, 2013 and remit the
fee online by using either VISA or MASTER Credit/Debit Card shall not be charged Rs. 500/- in case of Intermediate (IPC)
& Final Examination (i.e. cost of application form fee). They shall however, be required to remit additional Rs. 500/- towards
late fee in case the application online is made after 26th Augus,t 2013 and upto 2nd September, 2013.

The fees payable for the various examinations are as under :

INTERMEDIATE (IPC)
For Both the Groups/Unit-9 Rs. 1600/-
For one of the Groups/Unit I to 8 Rs. 1000/-
FINAL EXAMINATION
For Both the Groups Rs. 2250/-
For one of the Groups Rs. 1250/-

MANAGEMENT ACCOUNTANCY COURSE (MAC) PART-1, CORPORATE MANAGEMENT COURSE (CMC) PART-],
TAX MANAGEMENT COURSE (TMC) PART-I EXAMINATIONS

For Both the Groups Rs. 400/-

For one of the Groups Rs. 200/-
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Insurance & Risk Management (IRM) Examination Rs. 1000/-

INTERNATIONAL TRADE LAWS AND WORLD TRADE ORGANISATION (ITL & WTO) EXAMINATION :

For Both the Groups Rs. 2000/-

For one of the Groups Rs. 1000/-

Candidates of Intermediate (IPC) and Final Examination opting for Dubai/Abu Dhabi/Muscat are required to remit, US$
350 and US$ 400 respectively or their equivalent Indian Currency irrespective of whether the candidates appear in a group
or in both the groups or in a unit.

Candidates of Intermediate (IPC) and Final Examinations opting for Examination Centre at Kathmandu are required to
remit Indian Rs. 2250/- and Indian Rs. 3,000/- respectively or their equivalent relevant foreign currency irrespective of whether
the candidates appear in a group or in both the groups or in a unit.

OPTION TO ANSWER PAPERS IN HINDI :

Candidates of Intermediate (IPC) and Final Examinations will be allowed to opt for Hindi Medium for answering papers.
Detailed information will be found printed in the Information Sheets attached to the relevant application form. However the
medium of Examinations will be only English in respect of Post Qualification Courses viz.: Management Accountancy Course
(MAC) Part-I, Corporate Management Course (CMC) Part-I, Tax Management Course (TMC) Part-I, Insurance and Risk
Management (IRM) Examination and International Trade Laws and World Trade Organisation (ITL & WTO) Examinations.

G. SOMASEKHAR
Additional Secy. (Exams)

No. 13CA (Exam.)/CPT/December/2013—In pursuance of Regulation 22 of the Chartered Accountants Regulations, 1988,
the Council of the Institute of Chartered Accountants of India is pleased to notify that the Common Proficiency Test will
be held on Sunday, 15th December, 2013 in two sessions as below, at the following centres provided that sufficient number
of candidates offer themselves to appear from each centre.

[This Common Proficiency Test will be conducted as per provisions of Regulation 25D (3) of the Chartered Accountants
Regulations, 1988 and the syllabus as published in the pages 291-293 of the Journal "The Chartered Accountant' August,
2006 issue and pages 12-13 of Chartered Accountants Students' Newsletter August, 2006 issue.]

First Session (i.e. Morning Session) 10.30 AM to 12.30 PM (Ist)
Section-A Fundamentals of Accounting
Section-B Mercantile Laws

Second Session (i.e. Afternoon Session) 2.00 PM to 4..00 PM (Ist)
Section-C General Economics
Section-D Quantitative Aptitude
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PLACES OF EXAMINATION CENTRES ININDIA :

1. Agra

2. Ahmedabad
3. Ahmednagar
4. Ajmer

5. Akola

6. Alappuzha
7. Aligarh

8. Allahabad
9. Alwar

10. Ambala

11. Amravati
12. Amritsar
13. Anand

14. Asansol

15. Aurangabad
16. Bangalore
17. Bareilly

18. Bathinda
19. Beawar
20. Belgaum
21. Bellary
22. Berhampore
23. Bhagalpur
24. Bharauch
25. Bharatpur
26. Bhavnagar
27. Bhilwara
28. Bhiwani
29. Bhopal

30. Bhubaneswar
31. Bhuj

32. Bikaner

33. Bilaspur
34. Chandigarh
35. Chennai
36. Coimbatore
37. Cuttack

38. Dehradun

PLACES OF EXAMINATION CENTRES OVERSEAS:

(1) AbuDhabi

(2) Dubai

39. Delhi/New Delhi
40. Dhanbad
41. Dundlod
42. Durg

43. Durgapur
44. Ernakulam
45. Erode

46. Faridabad
47. Ghandhidham
48. Ghaziabad
49. Gorakhpur
50. Guntur

51. Gurgaon
52. Guwabhati
53. Gwalior

54. Hisar

55. Hubli

56. Hyderabad
57. Indore

58. Jabalpur
59. Jaipur

60. Jalandhar
61. Jalgaon

62. Jammu

63. Jamnagar
64. Jamshedpur
65. Jodhpur
66. Kaithal

67. Kakinada
68. Kannuar
69. Kanpur

70. Karnal

71. Kishangarh
72. Kollam

73. Kolhapur
74. Kolkata

75. Kota

76. Kottayam

77. Kozhikode
78. Kumbakonam
79. Latur

80. Lucknow

81. Ludhiana

82. Madurai

83. Mangalore
84. Mapusa (Goa)
85. Margao (Goa)
86. Mathura

87. Meerut

88. Moradabad
89. Mumbai

90. Muzaffarnagar
91. Mysore

92. Nagpur

93. Nanded

94. Nashik

95. Nellore

96. Noida

97. Palghat

98. Pali Marwar
99. Panipat

100. Panvel

101. Patna

102. Patiala

103. Pimpri-Chinchwad

104. Pondicherry
105. Pune
106. Raipur

107. Rajamahendravaram

108. Rajkot

109. Ranchi

110. Ratlam

111. Rewari

112. Rohtak

113. Rourkela
114. Saharanpur

(3) Bahrain (4) Doha (5) Kathmandu

115. Salem

116. Sambalpur

117. Sangli

118. Sangrur

119. Satara

120. Shimla

121. Sikar

122. Siliguri

123. Sirsa

124. Sivakasi

125. Solapur

126. Sonepat

127. Sri Ganganagar
128. Srinagar

129. Surat

130. Surendranagar
131. Thane

132. Thiruvananthapuram
133. Thrissur

134. Tinsukia

135. Tiruchirapalli
136. Tirupati

137. Tirupur

138. Tuticorin

139. Udaipur

140. Udupi

141. Ujjain

142. Vadodara

143. Vapi

144. Varanasi

145. Vellore

146. Vijayawada
147. Visakhapatnam
148. Warangal

149. Yamuna Nagar
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The Council reserves the right to withdraw any centre at any stage without assigning any reason.

Applications for admission to Common Proficiency Test is required to be made in the relevant prescribed form as contained
in the Information Brochure, which may be obtained from the Additional Secretary (Examinations), The Institute of Chartered
Accountants of India, [CAI Bhawan, Indraprastha Marg, New Delhi-110002 on payment of Rs. 1000/- (Rs. 500/- towards examination
fee and Rs. 500/- towards cost of application form and Information Brochure) per application form. The fee for candidates opting
for Abu Dhabi, Dubai, Doha and Bahrain centres will be US $160 (US $ 150 towards examination fee and US$ 10 towards cost of
application form and information brochure) or its equivalent Indian Currency. The fee for the candidates opting for Kathmandu
centre are required to remit INR. 1350/- (INR 850/- towards examination fee and INR 500/- towards the cost of application form and
information brochure) or its equivalent foreign Currency. Since the cost of Information brochure containing Common Proficiency
Test application form includes the examination fee, no separate fee is required to be remitted at the time of submitting the filled in
application form. The Information brochure containing Common Proficiency Test application form will also be available in the
Regional and Branch Offices of the Institute and can be obtained therefrom on cash payment on or from 7th October, 2013.

Common Proficiency Test application forms duly filled in may be sent so as to reach the Additional Secretary (Examinations)
at New Delhi not later than 28th October, 2013. Applications received after 28th October, 2013 shall not be entertained under any
circumstances. Applications duly filled in will be received by hand delivery at the offices of Institute at New Delhi and at the
Decentralised Offices of the Institute at Mumbai, Chennai, Kolkata, Kanpur, Ahmedabad, Bangalore, Hyderabad, Jaipur and Pune
upto 28th October, 2013. Candidates residing in these cities are advised to take advantage of this facility. It may be noted that there
is no provision for acceptance of application forms after 28th October, 2013 with late fee.

The candidates who fill up the examination application form online at http://icaiexam.icai.org from 7th October, 2013 (10.00
hrs) to 28th October, 2013 (17.30 hrs) and remit the fee online by using either VISA or MASTER Credit/Debit Card shall not be
charged Rs. 500/- (i.e. cost of application form fee).

The aforesaid Common Proficiency Test (CPT) is open only to students registered with the Institute of Chartered Accountants
of India for the Common Proficiency Course on or before 1st October, 2013 and fulfill the requisite eligibility conditions.
QUESTION PAPER BOOKLET LANGUAGE:

Common Proficiency test is an objective type multiple choice questions based examination. Candidates will be allowed to opt for
Hindi medium Question Paper Booklet for answering the questions. Detailed information will be found given in the Information brochure.

G SOMASEKHAR
Additional Secy. (Examinations)

CENTRALMADHYA PRADESH GRAMIN BANK
Head Office 800/19, South Civil Lines, Chhindwara (M.P.)
Chhindwara, the June 2013

No. —In exercise of powers conferred by section 30 of the Regional Rural Banks Act, 1976 (21 of 1976) the Board of
Directors of Central Madhya Pradesh Gramin Bank after consultation with Central Bank of India being the Sponsor Bank and the
National Bank for Agriculture and Rural Development and with the previous sanction of the Central Government hereby makes
the following regulations to amend the Central Madhya Pradesh Gramin Bank (Officers and Employees) Service Regulations,
2010, namely :—

1. (1) Theseregulations may be called Central Madhya Pradesh Gramin Bank Service (Amendment) Regulations, 2013.
(2) They shall come into force on the date of their publication in the Offical Gazette.

2. Inregulation 2 of the Central Madhya Pradesh Gramin Bank (Officers and Employees) Service Regulations, 2013
(hereinafter referred to as the said regulations) in sub-regulation (1), for clause (g), the following clause shall be substituted,
namely :—

(g) "Competent Authority" means : —
"(1) the Chairman in respect of Officer Scale-III, IV and V;
@) the General Manager in respect of Officer Scale-I and II; and

(@ii)) an officer not below the rank of Scale-IV in respect of employees relating to Group 'B' Office Assistant
(Multipurpose) and Group 'C' Office Attendant (Multipurpose) as decided by the Board";

3. Inregulation 50 of the said regulations, for clauses (i) and (ii), the following clauses shall be substituted, namely :—
"(i) the Board, where the Chairman is Competent Authority;
(i) the Chairman, where the General Manager is Competent Authority; and

@) the General Manager, where the Competent Authority is decided by the Board under sub-clause (iii) of clause (g)
of sub-regulation (1) of regulation 2."

P. K. GUPTA

Chairman
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L.

CHAPTER -1
PRELIMINARY

Short title, commencement and application.- (1) These regulations may be called the CENTRAL MADHYA PRADESH
GRAMIN BANK (Officers and Employees) Service Regulations, 2010.

@
)

They shall come into force on the date of their publication in the Official Gazette.

They shall apply to every officer and employee of the Bank:

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may
be specifically or generally specified by the Board to, -

(a) a person employed temporarily on daily wages or to such person engaged on contract;

(b) a person on deputation from Sponsor Bank, the Central Government, the State Government or any other
organisation.

Definitions, - (1) In these regulations, unless the context otherwise requires, -

(@
(b)
©

(d)
©
®

€9]

(h)

(@)
)

(k)

M
(m)

(n)
(0)
)
()

“Act” means the Regional Rural Banks Act, 1976 (21 of 1976);
“Appointing Authority” means the authority prescribed in sub-regulation (1) of regulation 5;

“Bank” means CENTRAL MADHYA PRADESH GRAMIN BANK established under sub - section (1) of section
3 of the Act;

“Board” means the Board of Directors of the Bank;
“Branch Manager” means an officer in charge of the branch of the Bank;

“Calendar Year” means the period commencing from the 1st day of January of the year and ending with the
31st day of December of such year;

“Competent Authority” means the Chairman, in respect of officer and the General Manager, in respect of
employee: Provided that if there is no General Manager, the Chairman shall be the Competent Authority in
respect of employee;

“Duty” includes, -

(i) service as a probationer,

(i) period during which an officer or employee is on joining time,

(ii)) period spent on casual leave, special casual leave duly authorised by the competent authority,
(iv) period spent on training while in service,

(v) period spent on attachment or deputation to other organizations;

“Emoluments” means the aggregate of salary and allowances, if any;

“Employee” means an employee of the Bank as classified under clause (b) and (c) of sub-regulation (1) of
regulation 3, and includes such employee whose services are lent to other organizations under regulation 75;

“Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or
employee of the Bank) and children, parents, brothers and sisters of the officer or employee wholly dependent
on the officer or employee but shall not include a legally separated spouse;

“Officer” means an officer of the Bank as classified under Clause (a) of sub-regulation (1) of regulation 3;

“Pay” means basic pay drawn per month by the officer or employee in a pay-scale including stagnation
increments and any part of the emoluments which may specifically be classified as pay under these regulations.

“Regional Manager” means an officer holding the charge of regional office of the Bank;
“Salary” means aggregate of pay and dearness allowance.
“Sponsor Bank” means the Central Bank of India.

Words and expressions used here in and not defined but defined in the Act have the same meaning as assigned
to them in the Act.
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CHAPTER - 11
CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION AND TERMINATION OF SERVICE

3. Classification of officers and employees (1) The officers and employees of the Bank shall be classified as follows,
namely,-

(@) Group ‘A’ — Officer
Junior Management
(i) Scale I (Assistant Manager)
Middle Management
(ii) Scale II (Manager)
(iii) Scale III (Senior Manager)
Senior Management
(iv) Scale IV (Chief Manager)
(v) Scale V (Assistant General Manager)

Explanation: For the purposes of these regulations, the Chairman may designate the officer, as Branch Manager,
Regional Manager or General Manager, depending on the work or functions assigned and the scale of the officer.

(b) Group ‘B’ - Office Assistants (Multipurpose).
(¢) Group ‘C’ — Office Attendants (Multipurpose).

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or categories
of the officers or employees serving the Bank.

4. Casual Employees, - Notwithstanding anything to the contrary contained in these regulations, the Chairman may,
subject to such general or special instructions as may be issued by the Board from time to time and in consultation with
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any
exigency.

5. Appointment of the officer and employee in the Bank’s service. - (1) The Chairman shall be the Appointing
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee:

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing
Authority in respect of employee also.

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules made
by the Central Government in terms of section 29 of the Act.

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a
certificate of fitness by the medical authority as may be specified by the Bank.

4) (@) Disqualification. — No officer or employee, -
(a) who has entered into or contracted a marriage with a person having a spouse living, or

(b) who, having a spouse living, have entered into or contracted a marriage with any person, shall be eligible
for appointment to the said post:

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt
from the operation of this regulation;

(i) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about
his marital status as per Schedule - 1.

6. Scale of Pay and Allowances. - The scale of pay, allowances and increments of an officer or employee appointed
to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central Government
from time to time, under sub-section (1) of section 17 of the Act.
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7.

Commencement of service, - Service of a person appointed in the Bank shall commence on the working day on

which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him:

9.

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw
pay and allowances for that day.

Probation, -

(1) An Officer directly appointed in Group ‘A’ Post shall be on probation for a period of two years, which may
be extended by the Appointing Authority for a period not exceeding one year.

(2) An employee promoted to a post in Scale I of Group ‘A’ shall be on probation for a period of one year, which
may be extended by the Appointing Authority for a period not exceeding six months.

(3) (a) An employee directly appointed in Group ‘B’ or Group ‘C’ shall be on probation for a period of one year
which may be extended by the Appointing Authority for a period not exceeding six months;

(b) An employee in Group ‘C’ promoted to a post in Group ‘B’ shall be on probation for a period of six months,
which may be extended by the Appointing Authority for a period not exceeding three months.

(4) Probation period of an officer or employee shall be liable to be extended within the permissible limits to the
extent of extra ordinary leave availed by him or if in the opinion of Appointing Authority his performance was
dissatisfactory during probation.

Confirmation, - (1) An officer or employee shall be confirmed in the service of the Bank if in the opinion of the

Appointing Authority, the officer or employee has satisfactorily completed his probation.

(2) Where during the period of probation, including the period of extension of probation, if any, the Appointing
Authority is of the opinion that the officer or employee, as the case may be, is not fit for confirmation in the
said post,-

(a) in the case of a directly appointed officer or employee, his services may be terminated after giving one
month’s notice or pay in lieu thereof;

(b) in the case of an employee, promotion from Group ‘B’ to Scale I of Group ‘A’ or from Group ‘C’ to Group
‘B’, he may be reverted to the post from which he was promoted.

10. Termination of Service by Notice. - (1) (a) No officer or employee shall leave or discontinue his service in the Bank
without first giving notice in writing to the Appointing Authority of his intention to leave or discontinue his service or resign;

@

(b) The period of notice required shall be, —
(i) three months, in the case of confirmed officer or confirmed employee,
(i) one month, in the case of officer or employee who is on probation.

(c¢) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the Bank
as compensation a sum equal to his pay for the period of notice required of him.

Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee against whom
disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the
Bank without the prior approval of the Appointing Authority and any notice of resignation given by such officer
or employee before or during the disciplinary proceeding shall not take effect unless it is accepted by the
Competent Authority.

Explanation. - For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or
pending against an officer or employee if he has been placed under suspension or any notice has been issued to him
to show cause why disciplinary proceeding should not be instituted against him until final order are passed by the
Competent Authority.

11.

Superannuation and Retirement. - (1) An officer or employee shall retire on completion of 60 years of age:

Provided that the Chairman may, on recommendation by the Special Review Committee constituted under sub-
regulation (3), retire an officer or employee at any time after completion of the 55 years of age or after the completion
of 30 years of the total service in the Bank, whichever is earlier:

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has
been served on him at least three months in case of an officer and one month in case of an employee in advance
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or an amount equivalent to three months pay in case of an officer and one month pay in case of an employee
shall be given to such officer or employee in lieu thereof:

Provided also that if an officer or employee aggrieved by an order passed by the Chairman, he may within one
month from the date of passing of such order, give in writing a representation to the Board against the decision
of the Chairman and on receipt of such representation the Board shall take a decision within a period of three
months,

(2) Where the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee
shall be reinstated as if the Chairman had not passed the order.

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the Board
to review whether an officer or employee should be retired in accordance with the sub-regulation (1).

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and make
recommendation to the Chairman.

Explanation:- For the purposes of this regulation, the officer or employee, -

(i) whose date of birth is first day of month retire on superannuation on the last day of the previous month on
which he completes the age of superannuation;

(i) who attains the age of superannuation on a day other than the first day during a calendar month, shall retire
on the last day of that month.

CHAPTER - I
RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION

12. Record of Service. — The Bank shall maintain the service record of an officer or employee, as the case may be,
and shall keep at such place or places and in such form and shall contain such information as the Board may, from time to
time, specify in this behalf.

13. Seniority, - (1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and guidelines
as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre of officer
or employee and category-wise seniority lists within a cadre.

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and
circulated amongst the officers or employees, as the case may be.

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to
the date of his appointment in the cadre or scale;

(b) where there are two or more promotee officers or employees of the same length of service in that cadre
or scale, their inter-se-seniority shall be reckoned with reference to their seniority in the immediately
preceding cadre or scale;

(c) where there are two or more promotee officers or employees having the same length of service in such
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately
preceding cadre or scale, as the case may be.

(4) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance,
Department of Economic Affairs, Banking Division, New Delhi letter No F- 2/17/79-RRB, dated the 29 April,
1980 are adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/ or Accountants rank
junior to all the then existing Branch Managers:

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing
immediately prior to the Government letter No 11-3/90-RRB (I), dated 22 February, 1991 shall remain the same.

(5) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be
reckoned with reference to the rank allotted to them at the time of their selection:

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in
accordance with the marks obtained by such candidates without adding notional marks for the reserved category.
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14. Promotion. - All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as
a matter of right to be promoted to any post or cadre:

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by
the Central Government in terms of section 29 of the Act.

15. Reversion. — An officer or employee who has been appointed to officiate in a higher cadre or scale shall be liable
to be reverted without notice at any time where he is so officiating.

CHAPTER - IV
CONDUCT, DISCIPLINE AND APPEALS

16. Scope of service an officer and employee. - Every officer or employee shall be a whole time officer or employee
and shall be at the disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such place
as he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or control he
may for the time being be placed.

17. Duties of an officer, - Every officer shall perform such duties and actions as may be necessary in times of need
to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises or
branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records and
such other matters relating to the business of the Bank.

18. Liability to abide by the regulations and orders. - Every officer or employee shall conform to and abide by these
regulations and shall also observe, comply with and obey all orders and directions which may, from time to time be given
to him by any person or persons under whose jurisdiction, superintendence or control he may for the time being be posted.

19. Obligation to maintain secrecy, - Every officer or employee shall maintain the strict secrecy regarding the Bank’s
affair and its constituents and shall not divulge directly or indirectly any information of a confidential nature either to a
member of the public or to the Bank’s staff, unless in compliance of the order passed by the judicial or quasi judicial authority
or unless instructed to do so by a superior officer in writing in discharge of his duties and shall submit a declaration as
specified in Schedule - II.

20. Obligation to Promote the Bank’s interest, - Every officer or employee shall serve the Bank honestly and faithfully,
and shall use his utmost endeavor to promote the interests of the Bank and shall show courtesy and attention in all
transactions and dealings with officers of Government, the Bank’s constituents and customers.

21. Contribution to Press, Radio, etc. .- (1) No officer or employee shall, except with the previous sanction of the
Competent Authority, own wholly or in part or conduct or participate in the editing or management of any newspaper or any
other periodical publication.

(2) No officer or employee shall, except with the previous sanction of the Competent Authority or except in the
bonafide discharge of his duties, participate in radio broadcast, television or any other electronic media or
contribute any article or write any letter either in his own name or anonymously or in the name of any other
person to any news paper or periodical or make public, or publish or cause to be published or pass on to
others any document, paper or information which may come into his possession in his official capacity.

(3) No officer or employee shall make any audio or video or photo recording of any official matter or publish or
cause to publish any official matter without the prior permission of the Competent Authority.

(4) No officer or employee shall, except with the previous sanction of the Competent Authority, publish or cause
to be published any book or any similar printed matter of which he is the author or not:

Provided that no sanction is required if such broadcast or contribution or publication is of purely literary, artistic,
scientific, academic, cultural, educational or social character.

22. Officer or employee not to seek outside employment or business or to promote family business.- No officer or
employee shall accept, solicit or seek any outside activity, employment or office whether stipendary or honourary without
the previous sanction of the Competent Authority.

Provided that an officer or employee may, without such sanction, undertake the honorary work of a social or charitable
nature or occasional work of a literary, artistic, scientific, professions, cultural, educational, religious or social character,
subject to the conditions that his official duties do not thereby suffer:

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent
Authority.
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Explanation: For the purposes of this regulation, -

(1) every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business
Oor Owns Or manages insurance agency or commission agency,

(2) canvassing by an officer or employee in support of the business of insurance agency or commission agency,
owned or managed by a member of his family shall be deemed to be a breach of this regulation.

(3) no officer or employee shall without the previous sanction of the Bank except in the discharge of his official
duties, take part in the registration, promotion or management of any bank or other company which is required
to be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or
any cooperative society for commercial purposes:

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 (21 of 1860)
or any corresponding law for the time being in force,

4) no officer or employee shall accept any fee for any work done by him for any public body or any private person
without the sanction of the Competent Authority.

23. Officer or employee not be absent from duty without permission or be late in attendance, - (1) An officer or
employee shall not absent himself from his duties without having obtained the permission of the Competent Authority, nor
shall be absent himself in case of sickness or accident without submitting a proper medical certificate from a medical
practitioner acceptable to the Bank.

(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be
entitled to draw any pay and allowances for the period of such absence or overstay, and shall be liable to
such disciplinary measure as the Competent Authority may impose:

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or
over stayed, under the circumstances beyond his control, condone such absence or overstay and direct that such
absence or overstay be regularized by admissible leave.

24. Absence from station.- No officer or employee shall remain absent himself from his headquarters overnight without
obtaining previous sanction from, -

(1) In case of the Branch Manager/ Officer Incharge of the Branch, the Regional Manager or General Manager.
(2) In other cases, the Branch Manager/ Officer Incharge of the Bank.

25. Prohibition to accept gifts and dowry, - (1) No officer or employee shall solicit or accept or permit any member
of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any officer
or employee, subordinate to him.

(2) No officer or employee shall, -
(a) give or take or abet the giving or taking of dowry,
or

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be,
any dowry.

Explanation: For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition
Act, 1961 (28 of 1961).

26. Speculation in stocks, shares, etc. .- An officer or employee shall not speculate in stocks, shares, securities of any
institution or commodities of any description:

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bonafide
investment of his own fund in such manner as he may wish.

Explanation: For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any
institution or commodities of any description shall be deemed to be speculation.
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27. Restrictions on lending, borrowings and investments.- (1) No officer or employee shall, in his individual capacity, -

@i borrow or permit any member of his family to borrow or otherwise place himself or a member of his family
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any
person, association of persons, firms, company or institution whether incorporated or not, having dealings
with the Bank;

@) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case
of a purchase of scrips or delivery in the case of a sale;

(iii) incur a debt at a race meeting;

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent
in the purchase or sale of bills of exchange, Government paper or any other securities; and

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such
capacity another person from loss except with the previous permission of the Competent Authority:

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance
of pay to his private employee:

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is
a member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of
which he is a member.

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness.

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his
position half yearly on the 30th June and 31st December and shall indicate in the statement the steps he is
taking to rectify his position.

Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt;

@ if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve
months;

(i) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years.

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of
an insolvency court shall be liable for dismissal.

28. Movable, immovable and valuable property. - (1) Every officer on his first appointment shall submit a return of
his assets and liabilities giving full particulars regarding -

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage
either in his name or in the name of any member of his family;

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or
held by him;

(c) other movable property inherited by him or similarly owned or acquired or held by him; and
(d) debts and other liabilities incurred by him directly or indirectly:

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement
of these regulations shall submit a return within three months from the date of commencement of these regulations.

(2) Every officer shall submit a return of the immovable/ movable property to the Bank as on 31st March of every
year before 30th April of that year.

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name
of any dependent member of his family:
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Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such
transaction is, -

(a) with a person having official dealings with the officer; or
(b) otherwise than through a regular or reputed dealer.

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned
or held by him either in his name or in the name of any dependant member of his family if the value of such a property exceeds
Rs. 25,000/- :

Provided that, the previous sanction of the Competent Authority shall be obtained, if such transaction is:-
(a) with a person having official dealings with the officer; or
(b) otherwise than through a regular or reputed dealer.

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any
time by general or special order, require an officer or employee to furnish, within a period as specified in that
order, a full and complete statement of such movable or immovable property held or acquired by him or on
his behalf or in the name of any dependant member of his family as may be specified in that order, and such
statement, if so required by the Bank, include the details of the means by which or the sources from which
such property was acquired.

29. Restrictions regarding marriage, - (1) (i) No officer or employee shall enter into, or contract, a marriage with a person
having a spouse living;

@) No officer or employee, having a spouse living shall enter into or contract a marriage with any person:

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage
as referred to in clause (i) or clause (ii) if it is satisfied that, -

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the
other party to the marriage; and

(b) there are other grounds for so doing.

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith
intimate the fact to the Bank.

30. Officer or employee arrested for debt or on a criminal charge, -

(1) An officer or employee who is arrested for debt or on a criminal charge or detained in pursuance of any process
of law for the time being in force, may, if so directed by the Competent Authority, be treated as being or having
been under suspension from the date of his arrest, and/or detention, as the case may be, upto such date or
during such period as the Competent Authority may direct:

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance
as specified in regulation 46.

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to adjustment of his
pay and allowances which shall be made according to the circumstances of the case and in the light of the
decision as to whether such period is to be accounted for as a period of duty or leave:

Provided that full pay and allowances shall be admissible only if the officer or employee, -
@ is treated as on duty during such period; and

(i) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or
his detention being set aside by the Competent Court, that he had not been guilty of improper conduct
resulting in his detention.

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation
39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent
Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the
discharge by the officer or employee of his duties in the Bank, the opinion in this respect of the Competent
Authority shall be conclusive and binding on the officer or employee;
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(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction
and nothing in regulation 39 shall apply to such imposition.

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative
conviction is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in
the service of the Bank.

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the
time being in force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the
officer or employee shall be treated as having absented himself without leave or as the case may be, overstayed
otherwise than under circumstances beyond his control.

31. Prohibition against participation in politics and contesting elections.- No officer or employee shall take part in
politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal Council, Zila
Parishad, District Board or any other local body.

32. Prohibition against joining certain associations, strikes, etc. .- (1) No officer, who is not a workman within the
meaning of the Industrial Disputes Act, 1947 shall, -

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or
a federation of such trade unions;

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent
demonstration in connection with any matter pertaining to his conditions of service or the conditions of
service of any other employees of the Bank.

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this
regulation shall also apply so long as such employee officiates in such higher grade or post.

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with
foreign States, public order, defamation or incitement to offense.

33. Give evidence. — (1) No officer or employee shall, except with the previous approval of the Competent Authority,
give evidence in connection with any enquiry conducted by any person, committee or authority.

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence
shall criticize the policy or any action of the Government of India or State Government or the Bank.

34. Function in honour of officer or employee. — (1) No officer or employee shall, except with the previous sanction
of the Competent Authority, receive any complimentary or valedictory address or accept any testimonial or attend any meeting
or entertainment held in his honour or in the honour of any other officer or employee:

Provided that nothing in this sub-regulation shall apply to, -

(i) a farewell entertainment of a substantially private and informal character held in honour of the officer or
employee or any other officer or employee on the occasion of his retirement or transfer or any person
who has recently quit the service of the Bank; and

(i) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees.

(2) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or
employee to induce or compel him to subscribe towards any farewell entertainment;

(b) no officer or employee shall collect subscription for farewell entertainment from any intermediate or lower
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade.

35. Canvassing. - No officer or employee shall bring or attempt to bring any political or other outside influence to bear
upon any superior authority to further his interests in respect of matters pertaining to his service in the Bank.

36. Subscriptions. - No officer or employee shall, except with the previous sanction of the Competent Authority, ask
for, or accept, contributions or otherwise associate himself with the raising of any funds or other connections in cash or
in kind from constituents or customers in pursuance of any objective whatsoever.
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37. Consumption of intoxicating materials. - An officer or employee shall, -

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which
he may happen to be for the time being;

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty
and shall also take due care that the performance of his duties at any time is not affected in any way by the
influence of such drinks, drugs or materials;

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place;
(d) not appear in a public place, in a state of intoxication.

Explanation: For the purposes of this regulation; “public place”, means any place or premises to which the public have
or are permitted to have access, whether on payment or otherwise.

38. Sexual harassment, - No officer or employee shall commit any act which amounts to sexual harassment of women
at work place.

Explanation: For the purposes of this regulation, “sexual harassment” includes such unwelcome sexually determined
behaviour, whether directly or otherwise, such as, -

(a) physical contact and advances;

(b) demand or request for sexual favours;

(c) sexually coloured remarks;

(d) showing any pornography; or

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature.

39. Penalties - Without prejudice to the foregoing regulations of this Chapter, an officer or employee who commits a
breach of these regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the
interests of the Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts
of misconduct, shall be liable for any one or more penalties as follows, namely :(—

1. Officers :
(a) Minor Penalties:
(i) censure;
(i) withholding or stoppage of increments of pay without cumulative effect;
(ii)) withholding of promotion;

(iv) recovery from emoluments or such other amounts as may be due to him, of the whole or part or any
pecuniary loss caused to the Bank by negligence or breach of orders;

(v) reduction to a lower stage in time scale of pay for a period not exceeding two years without cumulative
effect;

(b) Major Penalties:

(i) save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage
in time scale of pay for a specified period with further directions as to whether or not the officer shall
earn increments of pay during the period of such reduction and whether on expiry of such period the
reduction shall or shall not have the effect of postponing the future increments of his pay;

@) reduction to a lower grade or post;
(iii)) compulsory retirement;
(iv) removal from service which shall not be a disqualification for future employment;

(v) dismissal which shall ordinarily be a disqualification for future employment.
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Explanation: For the purposes of this regulation, - the following shall not amount to be a penalty, namely, -

(i) withholding of one or more increments of an officer on account of his failure to pass a departmental test or
examination in accordance with the terms of appointment to the post which he holds;

(i) stoppage of increment(s) of an officer at the efficiency bar in a time scale on the grounds of his unfitness
to cross the bar;

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he
may be eligible for consideration but for which he is found unsuitable after consideration of his case;

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for
promotion or pendency of disciplinary proceedings;

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he
is considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds
unconnected with his conduct;

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during
or at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders
governing such probation;

(vii) reversion of an officer on deputation to his parent organization;
(viii) termination of service of an officer, -

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the
period for which he was appointed, or earlier in accordance with the terms of his appointment;

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement;
and

(c) as part of retrenchment:

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (1) of
regulation 39, shall be imposed by the Competent Authority unless the officer is given a notice in writing, -

@i informing him of the grounds on which it is proposed to impose the said penalties;

(i) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days
from the date of receipt of notice, and statement of defence, if any, submitted by the Officer shall be taken
into consideration and of being heard.

Provided further that no order in imposing any of the major penalities specified above, shall be made except by
an order in writing signed by the Competent Authority and no such order shall be passed without the charge or
charges being framed in writing and given to the officer and enquiry held so that he shall have reasonable
opportunity to answer the charge or charges and defend himself.

Provided further that no enquiry shall be made, if,

@i the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal
or dismissal; and

(i) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment
for which he may be liable for such misconduct; and

@iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice;
2. Employees:
(a) Minor Penalties :
(i) censure;
(i) recording of adverse remarks against him;

(ii)) withholding of increments for a period not exceeding six months;
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(b) Major Penalties:
@) fine;
(i) withholding of increment(s) for a period exceeding 6 months;
(ii)) withdrawal of special allowance;

(iv) reduction of pay to next lower stage upto a maximum period of two years in case the staff has reached
the maximum in the scale of pay;

(v) removal from service which shall not be a disqualification for future employment;
(vi) dismissal:

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of regulation
39 shall be imposed by the Competent Authority unless, -

(i) an order in writing signed by the Competent Authority and no such order shall be passed without the
charge(s) being framed in writing and given to the employee and enquiry held;

(i) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself.
Provided further that an enquiry need not be held if, -

@i the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal
or dismissal; and

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the
punishment for which he may be liable for such misconduct; and

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice.
40. Waiver of the procedure. - The requirements of regulation 39 may be waived by the Competent Authority, -

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established
in the Court of Law or Court martial; or

(b) where the officer or employee has been convicted on a criminal charge; or

(c) where the officer or employee has been absconding; or

(d) where it is for any other reason impracticable to communicate with the officer or employee; or
(e) where it is reasonably not practicable to observe the procedure specified under regulation 39:

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in
writing and placed before the Board.

41. Delegation of the power to enquire. - The Competent Authority may, by general or special order in writing,
delegate to, -

@i An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of
officer;

(i) An officer, in case of employee, to conduct the enquiry under regulation 39.

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee
against whom the proceeding is instituted, to conduct the enquiry.

42. Common enquiry.- Notwithstanding anything contained in these regulations, if two officers in different grades or
an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against
both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent
Authority in respect of both the officer and employee should be the same, the Chairman may direct that the Competent
Authority in respect of the officer shall be the Competent Authority in respect of both the officer and employee involved
and a common enquiry shall be held into the charges against both of them.
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43. Corrupt Practices.- Notwithstanding anything contained in these regulations, the following provisions shall apply
where it is alleged that an officer or employee has been guilty of corrupt practices, namely, -

(@

(b)

©

(d)

©

®

where it is alleged that an officer or employee is possessed of disproportionate assets or that he has committed
an act of criminal misconduct or where the investigation and proof of the allegation would require the evidence
of persons who are not officers or employees of the Bank or where, in the opinion of the Chairman, the
investigation into the allegations cannot be conveniently undertaken by the Bank, the investigation into the
allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance Commission or
such other Authority as may be approved by the Chairman,

if after considering the report on the investigation, the Competent Authority is satisfied that there is a prima-
facie case of instituting disciplinary proceeding against the officer or employee, he may send the investigation
report to the Central Vigilance Commission or such other authority as may be decided by the Chairman from
time to time in this behalf, for its advice whether disciplinary proceeding should be taken up against the officer
or employee concerned,

if after considering the advice of the Central Vigilance Commission or such other Authority, as the case may
be, the Competent Authority is of the opinion that disciplinary proceeding may be instituted against the
employee concerned, then, the enquiry under this regulation may be entrusted to a Commissioner for
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for
this purpose;

The Commissioner for Departmental Enquiries or any other person nominated by the Central Vigilance
Commission shall submit his report to the Competent Authority.

The Competent Authority shall forward such report to the Central Vigilance Commission for its advice as to
whether the charge or charges, as the case may be, to be framed and the penalty or penalties to be imposed
under regulation 39.

The Competent Authority shall, after considering the advice of the Central Vigilance Commission, impose the
penalty.

Explanation : For the purposes of this regulation, an officer or employee shall be deemed to be guilty of corrupt practices
if he has committed an act of criminal misconduct as defined in sections 13, 14, 15 and 16 of the Prevention of Corruption
Act, 1988 (49 of 1988) or he has acted for an improper purpose or in a corrupt manner or had exercised or refrained
from exercising his powers with an improper or corrupt motive.

44. Restriction on engagement of a Legal Practitioner. - For the purposes of any enquiry under these regulations, the
officer or employee shall not engage a legal practitioner without prior permission of the Competent Authority.

45. Disciplinary proceedings after retirement. - (1) An officer or employee who is under suspension on a charge of
misconduct and who attains the age of superannuation, shall be deemed to be in service even after the age of superannuation
for the specific purpose of continuation and conclusion of the disciplinary proceedings and issue of final orders thereon.

@

)

@

The officer or employee who is under suspension shall not be eligible for any subsistence allowance for the
period beyond the date of superannuation.

The officer or employee against whom disciplinary proceeding has been initiated shall cease to be in service
on the date of superannuation but the disciplinary proceeding shall continue as if he was in service until the
proceedings are concluded and final order is passed in respect thereof.

The officer or employee against whom disciplinary proceedings has been initiated shall not receive any pay
and/or allowances after the date of superannuation and also not be entitled for the payment of retirement
benefits till the proceeding is completed and final order is passed thereon except his own contribution to
Contributory Provident Fund (CPF).

Explanation: For the purposes of this regulation, the normal retirement benefits such as encashment of privilege leave
and Gratuity may be withheld till the completion of the disciplinary proceeding and passing of final order by the
Competent Authority and the release of benefits shall be as per the final order of the Competent Authority.

46. Suspension. - An officer or employee may be placed under suspension by the Competent Authority and during
such suspension period, the officer or employee shall be entitled for the following subsistence allowance, namely, -

L.

In case of an Officer:
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(A) Basic Pay :—

@i For the first three months of suspension, one third (1/3) of the basic pay which the officer was
drawing on the date prior to the date of suspension irrespective of the nature of enquiry;

@) For the subsequent period, -

(a) where the enquiry is held departmentally by the Bank, one half (1/2) of the basic pay the officer
was drawing on the date prior of the date of suspension;

(b) where the enquiry is held by an outside agency, one third (1/3) of the basic pay for the next three
months and one half (1/2) of the remaining period of suspension;

(B) Allowances :

For the entire period of suspension, dearness allowance and other allowances excepting special allowance,
if any, will be calculated on the reduced pay as specified in items (i) and (ii) of clause (A) of sub-regulation
(1) of regulation 46 at the prevailing rates or at rates applicable to similar category of officers.

2. Employee :
(A) Basic Pay : -

@i For the first three months of suspension, one third (1/3) of the basic pay which the employee was
drawing on the date prior to the date of suspension irrespective of the nature of enquiry.

(i) For subsequent period :

(a) where the enquiry is held departmentally by the Bank, one half (1/2) of the basic pay, the
employee was drawing on the date prior to the date of suspension;

(b) after one year, full pay if the departmental enquiry is not delayed for reasons attributable to the
concerned employee or any of his representative(s);

(c) where the enquiry is done by an outside agency and the said agency has come to the conclusion
not to prosecute the employee, full pay shall be payable after six months from the date of receipt
of report of such agency or one year after suspension, whichever is later, and in the event the
enquiry is not delayed for reasons attributable to the employee or any of his representative(s).

(B) Allowances :

For the entire period of suspension, dearness allowance and other allowances excepting special allowance,
if any, shall be calculated on the reduced pay as specified in terms of items (i) and (ii) of clause (A) of
sub-regulation (2) of regulation 46 at the prevailing rates or at rates applicable to similar category of
employees:

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation:

Provided further that if during the period of suspension an officer or employee retired by reason of his attaining
the age of superannuation, no subsistence allowance shall be paid to him from the date of his retirement.

47. Recoveries from subsistence allowance. - All compulsory deductions and all instalments towards repayment of
unsecured loans and advances given by the Bank, if any, shall be recovered from the subsistence allowance payable to officer
or employee.

48. Treatment of suspension period and allied matters. — (1) The Competent Authority may, while imposing penalty,
direct whether the officer or employee shall be paid the difference between the subsistence allowance and the emoluments
which he would have received but for such suspension or the period he was under suspension and that, if the Competent
Authority decides otherwise, no order shall be passed which shall have the effect of compelling the officer or employee to
refund such subsistence allowance.

(2) The period during which an officer or employee is under suspension shall, if he is not removed or dismissed
from the service, be treated as period spent on duty or otherwise as the Competent Authority may direct.

49. Right to appeal.- (1) An officer or employee may prefer an appeal against any order passed under these regulations
to the Appellate Authority mentioned in regulation 50 within a period of 45 days from the date of receipt of such order.
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(2) The Appellate Authority shall decide the appeal and pass order preferably within a period of 6 months from
the date of receipt of the appeal.

50. Appellate authority. - An appeal shall lie before, -
@i the Board, where the Chairman is the Competent Authority; and
@) the Chairman, where any other officer is the Competent Authority.
51. Requirement of an appeal - Every appeal shall comply with the following requirements; namely, -

@i it shall be in writing and couched in polite and respectful language and shall be free from unnecessary padding
or superfluous verbiage;

(i) it shall contain all material statements and arguments relied on and shall be complete in itself;
@iii) it shall specify the relief desired;
(iv) it shall not be addressed to director personally.
CHAPTER -V
PAY AND ALLOWANCES

52. When accrue and payable, - Subject to the provisions of these regulations, pay and allowances shall accrue from
the commencement of the service of an officer or employee and shall become payable on the last working day of the each
month in respect of the service performed during the said month.

53. When pay and allowances ceases, - Pay and allowances shall cease to accrue as soon as an officer or employee
ceases to be in service;

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the officer
or employee shall cease from the date of dismissal :

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day
following that on which the death occurs.

54. Increments.- In a scale, the increment shall accrue on the completion of each specified period of service on each
stage of that scale, whether such period be probationary, officiating or substantive;

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due
irrespective of the actual date of its accrual.

CHAPTER - VI
LEAVE AND JOINING TIME

55. Kinds of leave, - Subject to the provisions of these regulations, an officer or employee may be eligible for the
following kinds of leave, namely, —

(a) Casual Leave,

(b) Privilege Leave,

(c) Sick Leave,

(d) Extra-ordinary Leave,

(e) Special Casual Leave and Special Leave,
(H Maternity Leave, and

(g) Paternity leave.

56. Authorities empowered to grant leave. - The Competent Authority or any other officer authorized by him in this
behalf shall grant any kinds of leave as referred to in regulation 55.

57. Power to refuse leave or recall an officer or employee from leave, -

(I) Leave cannot be claimed as a matter of right. When the exigencies of the service of the Bank requires, the
Competent Authority shall, by order in writing, refuse or revoke the leave of any description.
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(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is
on leave to join in his duty in the Bank;

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses
incurred by him and the members of his family for returning to the headquarter.

58. Place of reporting on return from leave.- An officer or employee who is on leave shall, unless otherwise instructed
to the contrary, return for duty to the place where he was posted before proceeding on leave.

59. Leave not admissible for an officer or employee placed under suspension. - No leave shall be granted to an officer
or employee who is under suspension.

60. Casual Leave - (1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days
in a calendar year;

Provided that not more than four days casual leave may be availed of at any one time;

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase
the absence at any one time beyond six days.

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a
pro-rata basis at the rate of one day for each completed month or part thereof;

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following
year in respect of an officer;

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay
in respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified
in regulation 62.

(4) Casual leave may not be granted in combination with any other kinds of leave except as provided under clause (a)
of sub-regulation (3), Special Casual leave under regulation 64, Maternity leave under regulation 65 and
Paternity leave under regulation 66.

61. Privilege leave (1) An officer or employee shall be eligible for privilege leave computed at one day for every 11
days of service on duty;

Provided that no privilege leave shall be availed of before the completion of 11 months of service on duty at the
joining of his service;

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which
he has earned less the period availed of.

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave;

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from
Ist January 1990, the privilege leave may be accumulated upto not more than 240 days;

(5) An application for privilege leave shall be submitted by an officer or employee one month before the date from
which such leave is required.

(6) The application which does not satisfy the requirement of sub-regulation (5) may be refused without assigning
any reason:

Provided that if the Competent Authority is satisfied that such requirement was not possible, he may, at his
discretion, waive the requirement.

62. Sick Leave and Additional sick leave (1) The sick leave or medical leave account of every officer or employee shall
be credited with medical leave in advance, in two installments of fifteen days each on the first day of January and July of
every calendar year.

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each completed calendar
month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in
which he is appointed;

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign
from the service shall be allowed at the rate of 5/2 days per completed calendar month up to the date
of retirement or resignation;
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(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the
end of the calendar month preceding the calendar month in which he is removed or dismissed from service
or dies in service.

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a
sick leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of ‘dies
non’ subject to a maximum of ten days;

Provided that sick leave or medical leave can be accumulated during his entire service subject to the following
conditions, namely -

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or
medical leave:

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of any
portion of sick leave granted to him and the twice the amount of such period on full emoluments shall be debited against
his sick or medical leave account for this purpose.

(i) The sick or medical leave shall be granted on pro rata basis during the first year of service;

@iii) The sick or medical leave may be availed of only on production of medical certificate issued by a recognized
medical practitioner acceptable to the Bank;

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty.

EXPLANATION: For the purposes of this regulation :(—

L.

Till the 1st day of September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each
completed year of service and such leave can be accumulated upto 180 days;

From the 1st day of September, 1987 till October 18, 2005, an officer or employee shall be eligible for 20 days of
sick or medical leave for each completed year of service;

From October 19, 2005, an officer or employee shall be eligible for 30 days of sick or medical leave for each
completed year of service subject to a maximum of 18 month during the entire service and such leave can be
accumulated up to a period of 540 days during the entire service and may be availed of only on production of
medical certificate issued by a medical practitioner acceptable to the Bank or at the Bank’s discretion nominated
by it at its cost.

From October 19, 2005, where an officer or an employee who has completed 24 years of service shall be eligible
for 30 days additional sick leave for each completed year of service subject to a maximum of 90 days.

63. Extraordinary Leave (1) Extraordinary leave may be granted to an officer or employee when no other leave is due
to him and when having regard to his length of service, sick leave is not considered justified by the Competent Authority.

(2) The duration of extra ordinary leave to be granted to an officer or employee shall not exceed 90 days on any
occasion and 360 days during the entire period of his service;

Provided that in the exceptional circumstances, the Chairman may, with the approval of Board, grant extraordinary
leave upto a total period of 720 days to an officer or employee;

Provided further that in case of chronic sickness of an officer or employee, the Chairman may, with the approval
of the Board grant extra ordinary leave in excess of 720 days to him and the Board, while according such approval,
shall record the specific reasons therefor in writing.

(3) Save as otherwise provided in these regulations, the Competent Authority may grant extraordinary leave in
combination with or in continuation of any other kind of leave admissible to the officer or employee;

(4) No pay and allowances are admissible during the period of extra ordinary leave and the period spent on such
leave shall not count for increment;

Provided that where the Competent Authority is satisfied that sanction of extra ordinary leave was necessitated
on account of illness or any other reason beyond the control of officer or employee, he may direct that the period
of extraordinary leave would count for increment.



Part III—SEC. 4] THE GAZETTE OF INDIA, AUGUST 3, 2013 (SRAVANA 12, 1935) 1611

64. Special casual leave and special leave—An officer or employee may be granted special casual leave and special
leave for sports, donation of blood, family planning, defending another officer or employee in an enquiry, or for joining civil
defence services or any other purposes as may be decided by the Board in accordance with the guidelines of the Central
Government.

65. Maternity Leave—(1) Leave upto a period of six months at a time may be granted by way of maternity leave
including in respect of post natal period or at the time of miscarriage or abortion or medical termination of pregnancy, so
however, that not more than 12 months of such leave shall be available during the entire period of service of a female officer
or employee.

(2) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of
the former may be granted only if the request is supported by certificate issued by a recognized medical
practitioner acceptable to the Bank.

(3) The Maternity leave may also be granted once during the entire service period to a female officer or employee
who has no living child, for legally adopting a child who is below 1 year of age till the child reaches the age
of 1 year subject to a maximum period of 2 months subject to the following terms and conditions, namely:—

(a) leave shall be granted for adoption of only one child;

(b) the officer or employee shall adopt a child through the due process of law for the time being in force and
produce the adoption deed to the Bank for sanctioning such leave.

66. Paternity Leave:—

(1) The male officer or employee who having less than two surviving children, may be granted paternity leave
for a period of 15 days, during the confinement of his wife for childbirth, i.e. upto 15 days before, or upto
six months from the date of delivery of the child.

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn
immediately before proceeding on leave.

(3) The paternity leave may be combined with leave of any other kind.
(4) The paternity leave shall not be debited against any other leave account of the male officer or employee.
(5) If paternity leave is not availed of within the period specified above such leave shall be treated as lapsed.

67. Lapse of leave—All leave shall lapse on the death of an officer or employee or if he ceases to be in the service
of the Bank:

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had
accumulated at the time of his death subject to Sub-regulation (4) of Regulation 61;

Provided further that where a staff retires from the service of the Bank, he shall be eligible to be paid a sum
equivalent to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (4)
of Regulation 61:

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall
be paid pay and allowances for the period of privilege leave at his credit.

68. Furnishing of leave address to the Bank—An officer or employee who has been sanctioned leave and leaves, his
place of duty shall furnish to the Bank, the address at which he can be contacted, while out of headquarters.

69. Commencement and Termination of leave—(1) The first day of leave of an officer or employee is the working day
succeeding that upon which he hands over charge.

(2) The last day of leave of an officer or employee is the working day preceding that upon which he reports his
return to duty.

70. Joining time—(1) A officer or employee shall be eligible for joining time on one occasion to enable him :—
(a) to join a new post to which he is appointed while on duty in his old post, or

(b) to join a new post on return from leave.
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(2) The period of joining time shall be :—

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on travel,
and

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel.

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at
the place of old or new posting, whichever is less.

4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his
post shall be excluded:

Provided that public holidays following the day of his relief shall not be included in computing the joining time.
(5) No joining time shall be admissible to an officer or employee if :—
@i the transfer does not involve a posting to a different place;

(i) his posting is of temporary nature, irrespective of the fact that the posting is to a place or station other
than the one at which he is permanently posted;

(ii)) the transfer is at his own request;

(iv) the transfer is within the same Panchayat or Municipality or Urban Agglomeration or Municipal Corporation
or Town or City.

CHAPTER - VII
MISCELLANEOUS

71. Provident Fund and Pension—(1) An officer or employee who has completed continuous minimum service as
specified in the Employees’ Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the
Employees’ Provident Fund and the contribution to the Provident Fund by the officer or employee and the Bank shall be
in accordance with provisions of the said Act.

(2) (@) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of employees Pension Scheme 1995
framed by the Central Government in exercise of the powers conferred by Section 6A of the said Act;

(b) the Pension Scheme so framed shall come into force from the 16th day of November, 1995.

72. Gratuity—(1) An officer or employee shall be eligible for payment of gratuity either as per the provisions of the
Payment of Gratuity Act, 1972 (39 of 1972) or as per Sub-regulation (2), whichever is higher :—

(2) Every officer or employee shall be eligible for gratuity on, -
(a) retirement,
(b) death,

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank,
or

(d) resignation after completing 10 years of continuous service, or

(e) termination of service in any other way except by way of punishment after completion of 10 years of
service.

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent
only.

(3) The amount of gratuity payable to an officer or employee shall be one months pay for every completed year
of service or part thereof in excess of six months subject to a maximum of 15 month’s pay;

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by
way of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service
beyond 30 years;



Part III—SEC. 4] THE GAZETTE OF INDIA, AUGUST 3, 2013 (SRAVANA 12, 1935) 1613

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn;

Provided also that in respect of an employee pay for the purposes of calculation of the gratuity shall be the average
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the
12 months preceding death, disability, retirement, resignation or termination of service, as the case may be.

73. Domicile—(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in
Schedule - IIT and if such domicile is not his place of birth he shall establish the same to the satisfaction of the Appointing
Authority;

(2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he
satisfies the Bank that the change is bonafide.

(3) An officer or employee may not be permitted to change his domicile in such a manner as to increase the cost
to the Bank of any such concession.

74. Transferability—(1) Every officer or employee is liable for transfer to any office or branch of the Bank.

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V shall
be liable to be transferred to any Regional Rural Bank sponsored by the same Bank.

75. Lending of services of an officer or employee to other organization—The service of an officer or employee may
be lent to other organization subject to such terms and conditions and for such duration as may be approved by the Board:

Provided that the service of an officer or employee may not be lent to other organization against his will:

Provided further that in case of lending of an officer or employee to the Regional Rural Bank sponsored by the
Sponsor Bank, the first proviso shall not be applicable.

76. Implementation of regulations—The Chairman may, from time to time, issue such instruction or direction as he may
consider necessary for giving effect to, or carrying out the provisions of these regulations.

77. Repeal and Savings :—

(1) Every rule, regulation, bye-law or any provision in any agreement or a resolution corresponding to any of the
regulations herein contained and in force immediately before the commencement of these regulations and
applicable to officers and employees is hereby repealed.

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed
to have been made or taken under the provisions of these regulations.

P. K. GUPTA
Chairman

SCHEDULE -1
[See Regulation 5(4)(ii)]
DECLARATION OF MARITAL STATUS
L, SHI/SINE/KUIL .ottt ettt ee s seetsve et sse et ese et enesesens SIO W/O /O ettt sreseeseenan

(1) That I am unmarried/a widower/widow.
@) That I am married and have only one spouse living.

@ii)) That I have entered into or contracted a marriage with a person having a spouse living. I may be granted exemption
on the basis of ground given below. Application for grant of exemption is enclosed.

Ground:

2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being found
to be incorrect after my appointment, I shall be liable to be dismissed from service.

Date: Signature
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SCHEDULE - 1II
(See Regulation 19)
DECLARATION OF FIDELITY AND SECRECY

I , do hereby declare that I will faithfully, truly and to the best of my skill and
ability execute and perform the duties required of me as officer or employee of the
and which properly relate the office or position held by me in the said Bank.

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any information
relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and nor will
I allow any such person to inspect or have access to any books or documents or electronic records belonging to or in
possession of the said Bank and relating to the business of the said Bank or the business of any person having any dealing
with the said Bank.

Signed before me
Signature:

Name in full:

Designation:
Signature:
Name in full:
Designation:

Place :

Date :

SCHEDULE - 111
(See Regulation 73)
DECLARATION OF DOMICILE

Place:

Date:
I, the undersigned having been appointed in the SErvice Of the ...........ceorieiiriieie et

hereby declare ................. (Place) in.......ccceeeuneeee. (District) as my place of domicile.

1. * The above is my place of birth. or * The above is not my place of birth. My place of birth is.........cccceeceneriininnne
..................................... (Place) in........ccccececeveeveneenenennen.(District) but ...........c.c.eeceeee.e.......(Place) has been declared as my place of

P. K. GUPTA
Chairman

* Strike out whichever is not applicable.
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