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I -@ve 1

[PART I—SECTION 1]

[(R&T HoTETE I BIeHY) NG WHR & HAEHE! R ITIqH <Aed §R1 SR &t
T3 fafum frawi, fafredl, sieell qon deedl @ weifuq stfagemm]
[Notifications relating to Non-Statutory Rules, Regulations, Orders and
Resolutions issued by the Ministries of the Government of India
(other than the Ministry of Defence) and by the Supreme Court]

IEREEISE]
(faferar farmm)
¢ fooett, foie 6 37 2013
Hened
H. 4/15/2011-fafel (HT) -—FeRR & Teieh 01 ST, 2013 wh STHIGH o STTEN H FH{CIiEd ST a1 T SHereensii
o |1 T T U A B 5 e fere T g

. I5e¥

(%) frafafed 06 =TTt &5 & STl 61 =IAdH 10 Ffdwrd Freisifen IEREfd & H9ee 1 Sued aM & faT 37
T SR STUTaa 2, S ToR TRl STTHR T R 9 W< ShT:
() U39 90 e T faties
(ii) Wienzed Ug Hihed (AEvER) fafies
(i) Teg@™ W fhory Bqhaafin ww fafaes
(iv) ToHe fefies
(v) EdeTs faftes
(vi) TheH sfear fafies

(@) TRI 1 T etk for T el fawat & sfafa fran S|

(1) 3iafta Sl 1 I g 5 99 ST SAafy & 3SR feht Y <t S |

(91) afa Rl w1 foehl € S SR 9T i3t <1 TR i ArHTiSish &5 i Thin! & foru Sy fory <M o =g fowrm s
lENEIEE SIS U

. G q91 YE ek sHaeen
(%) Forsdi g o1 T o el STereel T Ui T Welgeh! gRI 1 S, R 56 Sgavd 8 e o ST |
(@) s Rl i fosht ol ggfaai 1 frefor 6 o wfea-go= 98 g fohan s |
. HE
() TS YA Y YeiErehi gR1 S5 I i STaf & 37X Iad it fosht 2 <F St |
(i) 3Tafa SRl 1 Tkt | I H YT A1 1 ST TR 1 HHTIh &5 i WhiHl & forq fman S |
o, qieher foranfafy

IER] o1 Tolsht | UT FRITYT ShT SUENT TR hi HTHTISTSh &5 i ThiH o Teq foman ST | uftener feranfafer st feor enfefen
F faumT (S 99T) g fohan St |

eI
Y T ST o 39 Hehed i Toh—Teh Ufd WA LR & Gl Heimerdl/faamii sl §si S |
Ig oY 3Teyl foan ST & foF 31 SRl o ToTt 3§ Hehod w1 A & TSIl § GehTird foran sie |
THIg TS
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[YTT [—@us 1

QHE HAed

T2 feoett, fedis 24 3vrE, 2013
IERLICKI]

d. 4/2/2013.w8. [I--fr=fafed faa o6 &1 w3 & fag
2013 H G Tk Ha SAERT g ot ST arelt gfaifin, wden
&I FEmmEE ST SHeA WA S FeHia § HeHrRe &
TSR & fAu gt &) Sl 8-

Fii--1 (WA -1 HAEU @H H e &% U%)

(1) ﬁ—ﬁﬁFﬁ,‘gq”EF”

(2) weEw 9-faar, -1 g9 ‘g’

F--2 (FEE qE A, A GHET HAe™ & U8)

(1) w1 v y-foart (s “'=@'"), 39 ‘="

(2) wEEE Sid y-foart, g '@’

2. Hig ot SHfigeR fdl & ER U 21 W R TR
o1 S it & wel & ferw, giadntt & HWehar §1 S SHHigaR
e < fefad 9 & 9Rom & SNUR W STl 9T Y ol
®, 30 foaegd omeeq o= | S ol & Wel & ogdl e i
TR Y H Ieord i 2T e faw o fo=m fove - =
=g §, Ik TYfa i 99 drean A H sAe I H

M H @d g 39 gNI Ul T8 SRFdl T geiifad §9 |
o= feran < |eh |

o & (1) : SHHieaR g farsga meres wost § g9ie e
Hamel # IReda/aRedd w1 gad fedr off iy ™
STERT BRI w2 e fean e |

fodm e (2): S avif & Ul & faw ufqnt seieanRt
o1 e # Arad gE § ST s, ST g geiE T8 e
qen Rl 1 6@ & STIER & 9§ & o sAEfed fowan
ST |

3. 39 TR & OmH & YR W 9 STH arelt Rfedai i

e TR g SR o T Aifed # fafdwe o6t STt | sTggfea
Stferd, g9 SHsfad, o= frsdl Sfore qen wrifes wv

T 31e S & SuEigerl & fou fifeddl & smem @R
gr fauifa w0 ¥ foru S| Sea e & afoma & e
R Ffaaal & § oTFaE €9 § i 6|

4. TN gR I8 e =9 e & uRfite--1 § fauifa
fq 9 S &1 S|

e we AR wel e g8 oA g fAfywa fean
Sieafl

5. hIg SHHIGER A1 -
(%) 9RA 1 AFRE @, A
(@) -9 HT TS, A
(A1) 92 ST TS B, A

() 9RG H TE 99 & e 9 1 SHad, 1962 9
Teel ¥R 3TN gaTl foesrdt sromeft 21, =

(¥ 9Rd # R oM & W ¥ e, o4,
STHIRT T AT ik, Herd, SR, s @
forrar | YeIs Y ST g3 HeTd: IRdTd SfR
7

g vrd @ € Top s &t (@), (1), (%) 3R ()
T grg SHIEIRl &l R F 9T JHIO-95 UM fohan
=1

519 IAIGaR @& WHel | 9l JHI0-95 STE¥as ol 39
wen # worw fean s ek ¥ fheg 3@ Fgfaa weaa dad
quft fear S Tehar € 9 YA WHR gRI1 3Y A9k qrAa
AT SR S T = |

6. 3T HH--39 Ten & fa Seigar 7 fFFgar
HeiEl AFQUe g R faw & -

() (i) MAE Y-Feeon, @ Heerd § g-faar (39 %)
3R TEEE e e-1 (U @) & fau--

ITHIGAR Tl 3T, 2013 1 21 ¥ 1 & Foh1 & foheg
32 99 1 7 g7l 7 STA(q TR T 2 T, 1981 & gl
TqeT IRl STTEd, 1992 & &1 7 Tl &l |
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(i) H=E Y-Sd &S, ST G9eH HAed § TS 5
Y- (AR ) (Y4 %) & fa--

ITHIGAR Tl 3T, 2013 1 21 ¥ 1 & o1 & fohg
35 99 1 7 goTl 71 37q SHHT 59 2 3T, 1978 & gl
qoIT IRl 3T, 1992 & &1 7 Tl &l |

(iii) H=E Y- A, ST THEH T5ed § 98@eh S
-391R (Y0 \) & feu--

ITHIGAR el 3T, 2013 1 21 ¥ 1 & g1 & fohg
30 99 1 7 goTl 7 37Tq SHHT 54 2 3T, 1983 & Tael
Tl IRl STTE, 1992 & &1 7 Tl &l |

FHYA M S --IFgaR F7 gHfvad w1 fe 9 sugdsw
yh e, forae foru smeed 2 w® €, & fou oy &) u
Teith AMEUE | F T

(@) afe frfafaa ot & W a9 & ™
1 % Sfectfaa fodt fawm § frenfea § o afe 9 wem-—2 #
Sfeafead TrEd 18 (&) TG eI HW § ST T #
FO0 oy Hm # stfershan 7 o @t g § St

e 1
TR -STeh gdgo (1) y-foart, 39 ‘=’

(2) Fere y-foart Ie-1
.gq.l.@J

(1) w1 St y-fort
(St @) 79 ‘=%’

(2) TREE Sia -faari,
.gq.l.@J

(M) Freferfaa feafadi § s feiia st emg o 4
w2 < S

(1) Afc ITAR STIgfad Sfd a1 ST SIS 1 &
@ sfer § safees o= o ae;

(2) o= fos Sfoe & 57 SHigari & el | sifushan
1 = dek S T8 Ieigami s foTT &) sTReror &l 9+
ERCIERI

(3) T 3Hfigar & Oma |, =M 01 SHad, 1980 &
31 femmeR, 1989 % i 3FeT¥ & SRA RO
57 iR e T | iy faren 21, sifyean 5
Y T |

(4) w3 <0 & W1 god § A7 STenfonr &5 H wish hRas
% <R fasheti gu qen sae gRommeEy s gu
8T TaT & HIHh! o AHA § 21 § 3ifyes 3 9d;

hIcTH 2

HEg -5

(5) fo9 qaqd Sl (FHee g sifeemifal qen
SATITASRTEN HHITE UTd STEeRTRET STeqehlicier TaT
HHIYHE U AFeRTRET Hfed), 7 Tgelt 3T, 2013 hi
w0 Y FHA 5 76 HI A a1 w1 3 S FHeER =@M
STETHAT & MHR R F@ie a1 S T 9 gu IRifew
STHIAT AT ST&AT S hIUN ShTAHH 7 BIhL 3T FHIO
¥ FHERE & G R FEYE g E (I o
wftafad € oo s Tt 37T, 2013 ¥ T od
% 3T U B }) e "Wl § Afuss § tfuss 5
aﬁw;

(6) SATITARTCTH HHIH TR/ STEThTeA Hall HHEH
AferspiEt & amet # afushan 5 a9 foeiv Af e e
& 5 a4 @i Wl Ht YRMEH 7Y Teell 37, 2013
TH G R oA, 3R R fgfed 5 ad § sifere
T T A Ao TS wEel § e W U
THI I3 SR T 2 & foh 3 fafae IR & fag
3MAEH T T § R =aF e R g =1 gwa
U< &3 I IRE H T HIE & Alfed W 3% HEAR
¥ g o S|

(7) 3R, go-aftR Td wiiftes &9 9 foasman afeEr
% fore sifasran 10 auf @k |

feooft 1 : srgyfaa snfa qen srgfed st 3 o= fuse
ot | Hafy 9 IEear, s swdad W 6 ()
% Tl o1 Wl 1o, W 9qaqe AT, S
q1 HYHR T | Afererd s ool IR &
§ fasai safem@i 1 Joft & siqia o €, <Al
S 6 SITTa S S el et oy He-ge
Elcicas ol el

feoqoft 11 : yaqe & W= 39 =AfREl | A B SR
-9 R AgrEed gqqd S (fafae den
3R 9% # g: ISFIR) T7om, 1979 & 1efiF s[agd
Hfrer & w0 # uftwfua forean s €1

feoquft 111 : SATaTdeRTel IR 9T SAfUeRTiE/sTeuehiet
Hal & HHUEE U AfeemE afed 3 gagd dfe
qe shHTeH TR ™, ST W@ & A0 R FarH
B E, 3% 30w e 6 (1) (5) @ (6) W
Tefi9 Ty W § e A& < S

feoqoft 1V 2 Swe M 6 (1) (7) & oF=<wrid og § s &
Yl & AESG, AR &9 4 fasheti SHear
&1 Fgfea &g @ W asft fo=m fovan 51 weRan
? 99 g8 (TR a1 e wfver, S oo
oEen 3, g fEiid s wWam & 9R)
WHR g WRRE &9 F fashen SEicar 1
Frefed Heiferd densfi/ae & ferg feifia v
e fafercdn wHeni 1 AU H1 G0 FIA B |
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[YTT [—@us 1

R DI T AT i Breh MuiRa g diw # forddt off
BeAd H ®e & &1 S Rl |

N S 1 98 qE TR il & S AfghereH =
ety foene™ Bed & JHo-v § fohdt IR favafamme™
5 HfeheivH & Gushel HH T g R favafaame
BRI STXfEra Afesperdl & ot # ot &1 7 21 3R a7 353w
foreaforne™ & Fqfad THH g GHIE 81 | S IFHIGaR
STAd WA THE A1 ITR! THERE T IO B o
¥ I SeId AIeAfe T A1 THehel Wi & JHI-US i
STy SEor et Jega R TR 2

3MY & oY § FE T IO S S FHUS!, WqY
T3, TR 7 qen Fen Ao § 9T S Heiell SgIor a9
T T YA SRR 81 ford S |

3TRE & TH 9 # o1 g ¢ Bfeweer/Ieam weAtas
e JHIO-T " SR @ ST S Sehieddh WHIO- T
gftwferd g1

feoquft 1 ;- -I0ficER I8 e H W fF e Iefiear w
T 1 IH ARIE 1 R S S fm 3mEe
T3 WA YA i ARG 1 Bfeeherem/S=aat wden
THO-T | A1 GHeRE T FHO-0S § €S
iR THe 9% 39H IRadd & fRdl oy W A
B faamr fean Smom ofR 7 & 39 wWier fw
Sl

fooquft 2 . —SufigaR I off e #R o for 37 g fonddt aden
T ya91 & flt =7 1 IR Tk R o | ot
LT & 916 3HH 96 | A1 o 91g &t e
T fordt off RO | uRads T St STAfd & <
ST |

TR & -

(1) 59 IHCER & 99 6(@) & s=<wid g & |
T2 o ST qlen | wow ¢ fean v €, ekt Sefier
TGE L S ST A STeH T 951 & d18 98 qaf
¥ Teot A1 WIEN o A H = 9 T <1 ©
T faamy/EETeE g 39T Yo gaTa e & STt
21 fhg oToed 01 & o5 Afs SEeh! Sa A U8 |
Bl B S ® A T A S W@

(2) i IR 379 fIAET T STIAT STEEH 95 T T
T & 918 TRt o1 faumymaied s TR &
ST § 9% 39 0% (W) =g favria oy e fama
TRt gt # wfwfed 89 @1 9w e
IS o TR0 F B W TEdl SR R SEeh
e fafererd ST Hied & qat fam g
srIfad s o= T 2

7. SEEIR & 99 -

(i) TR -3k Taeo § o famr v ‘%' 9o TeEsw
y-fomrft Tre-1 9 ‘=@’ &g

(%) 9Ra § &= @1 U9 faum #qvea & fodl & g0
Geenfya forafaare sgen d@og & fdl wrE g1
Tofd Wferer ween steran favafoemerd sTeM st
ST, 1956 (1956 &1 3) &1 & 3 & T8 7S
fovafoamers & w1 # =ifoq freht Sfars deen &
o o = o™ = ST Jfaa™ a1 9
SR A @IS ST A1 S Yfa= A wHg
offaa™ @ Yot fogm @R HEe yErE W WmR
fomm oiR 7= &= ster A Ydiferem offawe @
YA STAWU A REEE A Y-SR iRt
I y-ofifqer drEifest § wrex feift)

A —-vag fawa 7 A falt o1 areedl Swde fomafarmea
I G F Edh % 916 FAhR TSl a1 Faeh) fewim
H TS = It w1 erafy w1 AR a8 gufed qeushd
B A HE T WGTRA

(@) < 3HiEaR 39 W & @ (%) # fafafd=
=Jan Hferer drerar i ifaw wdhen # wfwfed
T E Y T FH W F W ad &) uden §
wiwferd 1 & e a1 S aifers 3% 9ftoms
F I T G T T, ot 7hen § yaw & faw
MEEA T I § iR U feafa & dma ad =1
e H ST YA SHfaH 3R 39 e &% W
(%) # fafafde =Fam dfes draa o FH &
ST AT

() TH SHIGER S ST 3TKh € Afh ST U
9 TAE & e (%) H fafafde arex feit fodt
foreeft ferafaemer =t & 8 TR 7 =i
TS 1 2, 1 ft S g 3W wan § yow
fean < wehar B

(i) FH=1a qoTet e § w1 via yfamrt (dfew @) gu
AR C R HRERS IV ERIR T I C M|

(%) 9RG & sh= 91 T faum dea & sAfuf=g g
ffaa fordt fovafaemea =t o1 dog & sfufem
BN Ty = foaformer st eAEm sAfufem,
1956 1 9N 3 % 1A fovaformed & &9 § 714
wiftd frdt e fen deam § y-foagm =1 vy
g-fom =1 wqg y-foam & “‘are’’ feoft =0

(@) fwet wr=ra i fesafaere § sier-yq-foam 4
e feit |
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feoquft 1 :--=f w8 IficeaR & when & 92 g @ 9
Ol R o R 9 ek gfte I Tw wden § S
1 I B S §, W el SH qdven & aftoms @5
= A et 21 4l o 39 wdlen § yorw uH & fag
MEET Y Gehdl &1 S SHIGIN 39 YhR hl
3Ed Tlen | oS dedl § 9% off sTaed #
TRl T | TH SHigari &1 afg s1=ren st g
Tden § S oI S| =g wden # s #i
7€ oAfd sHfdy Al S iR e wiam
IAUT A T JHTIT T4 A o i feqfd | 31
oISl 1G5 o< TS S | S YY1 foga eTmaed
T3 @, Sl 3 wen & fafed am & aRkem &
SR TR ST U i el SHHIGaR! g1 ST
I A B TS, M TKd hT BT |

feoquft 2 - famm uRferfaai § O < dar s T fordt
SEfigaR &1 off Sfew gfe § arg 9 T ©
fSas 9 39 fam § fafed sw@asl § 9+
STRAT 7 2, T foh IFHIQAR A TRt deen gry ot
T2 12 TS gdien ure T oft & Foieeht W) A
% TAMER T 2 o 35 STER W IFHIGaR 1
e # yow 3fud 3w O |

feoquft 3+ -form SEHicaR A 7= ST 9@ R o § fhg
3T Y faeeh favafoaem =t feift ®, <
WHR FR AT TE O 9% oft ST
A H Tehal § 3R SH 2w &t fagen
e | yow fean S e ¥

8. IFHIGAR &I STEMT & Hifeq § f9iRa Yook 1 e
AT T A |

9. N =fed Tet ¥ & WHR Rl | e a1 <
W FHAN F TR TE A TR 2fFFd ¥ =+ genfad
HHEEIRET T SFqTd § ®H R | § a1 S e w et 5
FRRA € 3% I T (TSR T HIAT I R WA
fafea €9 9 97 wEea/fa9r & 99 &1 gfea & fen
T o 3= 3@ W & fou s fean §)

IHIGAR! &1 = T =feT foh afe st 39eh fire
Y T I q0E & U omaed wei/adan § 9o & gewy
# orafd Jhd gC HE T fHeTdr © o1 SR STeRT STEdiehd
e ST Tehal /3! SEIGARI IS HI ST Hehdl T

10. o0& # s & fdu SEfigaR & SAEed YU Wi
TR hT qAT SR I5al 7 79T s o H AT T
faoiar et 2rm i

e § ST FO A SEER T g w9
F wlre B wae U o o aren Bt wedt wd o R 1w
& 3 qeft &, e forg et § SR waw fean ®, ereriq
ferftaa odian qen TamehR 9her § 391 Jow quid: sHf<H
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MINISTRY OF FINANCE
(DEPARTMENT OF DISINVESTMENT)

New Delhi, the 6th August 2013
RESOLUTION

No. 4/15/2011-DoD (Pt.)—In pursuance of the Government approval dated 1st August, 2013, a Special National Investment
Fund is constituted with the followng structure and Administrative Arrangements.

A. Objectives:

(a) Toreceive on irrevocable basis from the Government the number of shares of the following six CPSEs, to the extent that
is required to make the Company compliant with the minimum public shareholding norms of ten per cent:

(i) Andrew Yule & Co. Ltd.
(i) Fertilizers & Chemicals (Travancore) Ltd.
@iii) Hindustan Photo Films Manufacturing Co. Ltd.
(iv) HMT Ltd.
(v) ITILtd.
(vi) Scooters India Ltd.
(b) The entire block of shares to be transferred without any consideration.
(c) The transferred shares will be sold by the Fund within a period of five years.

(d) After the transferred shares are sold and the funds utilized for social sector schemes of the Government; the Special
National Investment fund will get closed.

B. Structure and Administrative Arrangements

(a) The Special National Investment Fund will be managed by Independent Professional fund Managers to be appointed by
the Government.

(b) The modalities of the sale of shares in the Fund would be decided by the EGoM.

C. Functions
@ The Independent Professional Fund Managers will shell the shares within 5 years.

(i) The proceeds received by the fund from sale of the transferred shares will be used for social sector schemes of the
government.

D. Accounting Procedure

The receipts from sale of shares will be used for social sector schemes of the governemnt. The accounting procedure will
be finalized by Department of Economic Affairs (Budget Division).

ORDER
ORDERED that a copy of the Resolution be communicated to all Ministries/Departments of the Government of India.

ORDERED also that the Resolution be published in the Gazette of India for general information.

PRAMOD AGRAWAL
Jt. Secy.
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MINISTRY OF MINES
New Delhi, the 24th August, 2013
RULES

No.4/2/2013-M.II—The rules for a competitive examina-
tion to be held by the Union Public Service Commission in
2013 for the purpose of filling vacancies in the following
posts are, with the concurrence of Ministry of Water Re-
sources, published for general information :—

Category I (Posts in the Geological Survey of India,
Ministry of Mines).

(i) Geologist (Junior), Group 'A'.
(i1) Assistant Geologist Grade-1 Group 'B'.

Category II (Posts in the Central Ground Water Board,
Ministry of Water Resources).

(i) Jr. Hydrogeologists (Scientist B), Group A.
(i1) Assistant Hydrogeologist, Group B.

2. A candidate may compete for any one or both the
categories of posts for which he is eligible in terms of the
Rules. A candidate who qualifies for both the categories of
posts on the result of the written part of the examination will
be required to indicate clearly in the Detailed Application
Form the categories of posts for which he wishes to be
considered in the order of preference so that having regard
to his rank in order of merit, due consideration can be given
to his preference when making appointment.

N. B. (i) No request for addition/alteration in the
preferences indicated by a candidate in his Detailed
Application Form will be entertained by the Commission.

N. B. (ii) The candidates competing for both the categories
of posts will be allotted to the posts strictly in accordance
with their merit position, preferences exercised by them and
number of vacancies.

3. The number of vacancies to be filled on the results of
the examination will be specified in the Notice issued by the
Commission.

Reservation will be made for candidates belonging to the
Scheduled Castes, Scheduled Tribes, the Other Backward
Classes and Physically disabled categories in respect of
vacancies as may be fixed by the Government.

Appointment on the results of the examination will be
made on a temporary basis in the first instance.

4. The examination will be conducted by the Union Public
Service Commission in the manner prescribed in Appendix
I to these Rules.

The dates on which and the places at which the
examination will be held shall be fixed by the Commission.

5. A candidate must be either :—
(a) a citizen of India, or

(b) a subject of Nepal, or

(c) a subject of Bhutan, or

(d) a Tibetan refugee who came over to India, before the
Ist January, 1962, with the intention of permanently
settling in India, or

(e) a person of Indian origin who has migrated from
Pakistan, Burma, Sri Lanka, East African countries of
Kenya, Uganda, the United Republic of Tanzania,
Zambia, Malawi, Zaire and Ethiopia or Vietnam with
the intention of Permanently settling in India.

Provided that a candidate belonging to categories
(b), (¢), (d) and (e) above shall be a person in whose
favour a certificate of eligibility has been issued by
the Government of India.

A candidate in whose case a certificate of eligibility is
necessary may be admitted to the examination but the offer
of appointment may be given only after the necessary
eligibility certificate has been issued to him by the
Government of India.

6. Age limit : A candidate for this examination must have
attained the age criteria as prescribed below :(—

(@) (1) For Geologist (Group A) and Assistant Geologist
Gr. I (Gr. B) in the Geological Survey of India,
Ministry of Mines :(—Must have attained the
age of 21 years and must not have attained the
age of 32 years on Ist August, 2013 i.e. he/she
must have been born not earlier than 2nd
August, 1981 and not later than 1st August,
1992.

(i) For Jr. Hydrogeologst (Scientist B) (Group A) in
Central Ground Water Board, Ministry of Water
Resources :—Must have attained the age of
21 years and must not have attained the age of
35 years on st August, 2013 i.e. he/she must
have been born not earlier than 2nd August,
1978 and not later than 1st August, 1992.

(iii) For Asstt. Hydrogeologist (Group B) in Central
Ground Water Board. Ministry of Water
Resources :—Must have attained the age of
21 years and must not have attained the age of
30 years on lIst August, 2013 i.e. he/she must
have been born not earlier than 2nd August,
1983 and not later than 1st August, 1992.

N.B. :—Candidates should ensure that they meet the
age eligibility criteria for each post mentioned
above for which they are applying.

(b) The upper age limit will be relaxable upto a maximum
of seven years in the case of Government servants, if they



Part [—SEc. 1]

THE GAZETTE OF INDIA, AUGUST 24, 2013 (BHADRA 2, 1935) 511

are employed in a Department mentioned in Column I below
and apply for the corresponding post(s) mentioned in
column II.

Column I Column II

Geological Survey of India (i) Geologist (Junior), Group A
(i1) Assistant Geologist
Grade-1, Group 'B'

Central Ground Water
Board

(i) Jr. Hydrogeologist
(Scientist B), Group A

(i1) Assistant Hydrogeologist,
Group B.

(c) The upper age limits prescribed above will be further
relaxable :—

@i upto a maximum of five years if a candidate belongs
to a Scheduled Caste or a Scheduled Tribe.

(i) upto a maximum of three years in the case of
candidates belonging to Other Backward Classes
who are eligible to avail of reservation applicable to
such candidates.

(i) upto a maximum of five years, if a candidate had
ordinarily been domiciled in the State of Jammu &
Kashmir during the period from the 1st January, 1980
to 31st day of December, 1989.

(iv) upto a maximum of three years in the case of Defence
Services personnel disabled in operations during
hostilities with any foreign country or in a disturbed
area and released as a consequence thereof.

(v) upto a maximum of five years in the case of Ex-
servicemen including Commissioned Officers and
ECOs/SSCOs who have rendered at least five years
of Military Service as on Ist August, 2013 and have
been released (i) on completion of assignment
including those whose assignment is due to be
completed within one year from 1st August, 2013
otherwise than by way of dismissal of discharge on
account of misconduct or inefficiency or (ii) on
account of physical disability attributable to Military
Service or (iii) on invalidment.

(vi) upto a maximum of 5 years in the case of ECOs/
SSCOs who have completed an initial period of
assignment of 5 years of Military Service as on
Ist August, 2013 and whose assignment has been
extended beyond 5 years and in whose case the
Ministry of Defence issues a certificate that they
can apply for civil employment and that they will be
released on 3 months notice on selection from the
date of receipt of offer of appointment.

(vii) upto a maximum of 10 years in the case of blind,
deaf-mute and Orthopaedically disabled persons.

Note [— Candidates belonging to the Scheduled Castes
and the Scheduled Tribes and the Other Backward

Classes who are also covered under any other
clauses of Rule 6(c) above, viz. those coming
under the category of Ex-servicemen persons
domiciled in the state of J & K physically
handicapped etc. will be eligible for grant of
cumulative age-relaxation under both the
categories.

Note II— The term ex-servicemen will apply to the persons
who are defined as ex-servicemen in the Ex-
Servicemen (Re-employment in Civil Services and
Posts) Rules, 1979, as amended from time to time.

Note III—The age concession under Rule 6(c) (v) and (vi)
will not be admissible to Ex-Servicemen and
Commissioned Officers including ECOs/SSCOs,
who are released on their own request.

Note IV—Notwithstanding the provision of age-relaxation
under Rule 6(c) (vii) above, a physically
handicapped candidate will be considered to be
eligible for appointment only if he/she (after such
physical examination as the Government or
appointing authority, as the case may be, may
prescribe) is found to satisfy the requirements
of physical and medical standards for the
concerned Services/Posts to be allocated to the
physically disabled candidates by the Government.

SAVE AS PROVIDED ABOVE THE AGE LIMITS
PRESCRIBED CAN IN NO CASE BE RELAXED.

The date of birth accepted by the Commission is that
entered in the Matriculation or Secondary School Leaving
Certificate or in a certificate recognised by an Indian
University as equivalent to Matriculation or in an extract
from a Register of Matriculates maintained by a University
which extract must be certified by the proper authority of
the University or in the Higher Secondary or an equivalent
examination certificate.

No other document relating to age like horoscopes,
affidavits, birth extracts from Municipal Corporation, Service
records and the like will be accepted.

The expression Matriculation/Higher Secondary
Examination Certificates in this part of the instructions include
the alternative certificates mentioned above.

Note 1 : Candidates should note that only the date of birth
as recorded in the Matriculation/Secondary
Examination Certificate or an equivalent certificate
on the date of submission of application will be
accepted by the Commission and no subsequent
request for its change will be considered or granted.

Note 2 : Candidates should also note that once a date of
birth has been claimed by them and entered in the
records of the Commission for the purpose of
admission to an Examination, no change will be
allowed subsequently (or at any other Examination
of the Commission) on any ground whatsoever.
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N.B.—(i) The candidature of a person who is admitted to
the examination under the age concession mentioned in
Rule 6(b) above, shall be cancelled, if after submitting his
application, he resigns from service or his services are
terminated by his department/office, either before or after
taking the examination. He will, however, continue to be
eligible if he is retrenched from the service or post after
submitting the application.

(i1) A candidate who, after submitting his application to
his department is transferred to other department/office will
be eligible to compete under departmental age concession
for the post(s), for which he would have been eligible, but
for his transfer, provided his application, duly recommended,
has been forwarded by his parent Department.

7. A candidate must have—

(a) Master's degree in Geology Science or Geology or
Applied Geology or Geo-Exploration or Mineral
Exploration or Engineering Geology or Marine
Geology or Earth Science and Resource Management
or Oceanography and Coastal Areas Studies or
Petroleum Geosciences or Petroleum Exploration or
Geochemistry or Geological Technology or Geophysi-
cal Technology from a University incorporated by
an Act of the Central or State Legislature in India or
an educational institution established by an Act of
Parliament or declared to be deemed as Universities
under Section 3 of the University Grants Commis-
sion Act, 1956 (3 of 1956).

Note : Master degree in the respective discipline means
the post graduate degree or post graduate diploma of
minimum two years duration after graduation from aforesaid
University or Institute in the respective discipline, whether
be it an integrated course or otherwise.

(b) Candidate who have appeared at the final examination
of the minimum educational qualification on specified
in clause (a) of this paragraph, passing of which
shall render them eligible to appear at the relevant
year Examination, but have not been informed of the
result, may also apply for admission to the
Examination and in such case his or her admission
to the relevant year Examination shall be provisional
and subject to obtaining minimum educational
qualification specified in clause (a) of this paragraph.

(¢) A candidate who is otherwise qualified but who
possesses the Master's degree specified in clause
(a) of this paragraph from a foreign University
approved by the Government may also be admitted
to the Examination by the Commission.

For Junior Hydrogeologists (Scientist '‘B'), Group 'A" and
Assistant Hydrogeologists Group 'B' for Central Ground
Water Board.

(a) Master's degree in Geology or Applied Geology or
Marine Geology from a University incorporated by
an Act of the Central or State Legislature in India or

other educational Institutes established by an act of
Parliament or declared to be deemed as Universities
under Section 3 of the University Grants Commission
Act, 1956; or

(b) Master's degree in Hydrogeology from a recognised
University.

Note I.—A candidate who has appeared at an examination
the passing of which would render him educationally
qualified for this examination, but has not been informed of
the result, may apply for admission to the examination. A
candidate who intends to appear at such a qualifying
examination may also apply. Such candidates will be admitted
to the examination, if otherwise eligible, but their admission
would be deemed to be provisional and subject to
cancellation, if they do not produce proof of having passed
the requisite qualifying examination alongwith the Detailed
Application Form which will be required to be submitted by
the candidates who qualify on the result of the written part
of the examination.

Note II.—In exceptional cases the Commission may treat
a candidate who has not any of the qualifications prescribed
in this rule, as educationally qualified provided that he has
passed examinations conducted by other institutions, the
standard of which in the opinion of the Commission, justifies
his admission to the examination.

Note III.—A candidate who is otherwise eligible but who
has taken a degree from a foreign University which is not
recognised by Government may also apply to the Commission
and may be admitted to the examination at the discretion of
the Commission.

8. Candidates must pay the fee prescribed in the
Commission's Notice.

9. All candidates in Government service, whether in a
permanent or in temporary capacity or as work-charged
employees, other than casual or daily rated employees, or
those serving under Public Enterprises will be required to
submit an undertaking that they have informed in writing,
their Head of Office/Department that they have applied for
the Examination.

Candidates should note that in case of a communication
is received from their employer by the Commission
withholding permission to the candidates applying for/
appearing at the examination, their application will be liable
to be rejected/candidature will be liable to be cancelled.

10. The decision of the Commission with regard to the
acceptance of the application of a candidate for the
examination and his eligibility or otherwise for admission
to the examination shall be final.

The candidates applying for the examination should
ensure that they fulfil all the eligibility conditions for
admission to the Examination. Their admission at all the
stages of examination for which they are admitted by the
Commission, viz. Written Examination and Interview for
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Personality Test will be purely provisional, subject to their
satisfying the prescribed eligibility conditions. If on verifi-
cation at any time before or after the Written Examination or
Interview for Personality Test, it is found that they do not
fulfil any of eligibility conditions, their candidature for the
examination will be cancelled by the Commission.

11. No candidate shall be admitted to the examination
unless he holds a certificate of admission from the
Commission.

12. A candidate who is or has been declared by the
Commission to be guilty of :(—

@i Obtaining support for his candidature by any means;
or

(i) impersonating; or
(iii) procuring impersonation by any person; or

(iv) submitting fabricated documents or documents
which have been tampered with; or

(v) making statements which are incorrect or false, or
suppressing material information; or

(vi) resorting to any other irregular or improper means
in connection with his candidature for the
examination; or

(vii) using unfair means during the examination; or

(viii) writing irrelevant matter, including obscene
language or pornographic matter, in the script(s);
or

(ix) misbehaving in any other manner in the examination
hall; or

(x) harassing or doing bodily harm to the staff
employed by the Commission for the conduct of
their examination; or

(xi) being in possession of or using mobile phone,
paper or any electronic equipment or device or any
other equipment capable of being used as a
communication device during the examination;
or

(xii) violating any of the instructions issued to the
candidates alongwith their Admission Certificates
permitting them to take the examination; or

(xiii) attempting to commit or as the case may be,
abetting the commission of all or any of the acts
specified in the foregoing clauses, may, in
addition to rendering himself liable to criminal
prosecution be liable.

(a) to be disqualified by the Commission from the
examination for which he is a candidate; and/or

(b) to be debarred either permanently or for a specified
period—

@ by the Commission from any examination or
selection held by them;

@) by the Central Government from any
employment under them: and

(c) if he is already in service under Government, to
disciplinary action under the appropriate rules.

Provided that no penalty under this rule shall be imposed
except after—

@i giving the candidate an opportunity of making
such representation in writing as he may wish to
make in that behalf: and

(i) taking the representation, if any, submitted by the
candidate within the period allowed to him into
consideration.

13. Candidates who obtain such minimum qualifying
marks in the written examination as may be fixed by the
Commission in their discretion shall be summoned by them
for an interview for a personality test.

Provided that candidates belonging to the Scheduled
Castes/Scheduled Tribes or Other Backward Classes may
be summoned for an interview for a personality test by the
Commission by applying relaxed standards if the Commission
is of the opinion that sufficient number of candidates from
these communities are not likely to be summoned for
interview for a personality test on the basis of the general
standard in order to fill up the vacancies reserved for them.

14.(1) After the interview the candidates will be arranged
by the Commission in the order of merit as disclosed by the
aggregate marks finally awarded to each candidate.
Thereafter, the Commission shall, for the purpose of
recommending candidates against unreserved vacancies,
fix a qualifying mark (hereinafter referred to as general
qualifying standard) with reference to the number of
unreserved vacancies to the filled up on the basis of the
examination. For the purpose of recommending reserved
category candidates belonging to the Scheduled Castes,
the Scheduled Tribes and Other Backward Classes against
reserved vacancies, the Commission may relax the general
qualifying standard with reference to number of reserved
vacancies to be filled up in each of these categories on the
basis of the examination.

Provided that the candidates belonging to the
Scheduled Castes, Scheduled Tribes and the Other Backward
Classes who have not availed themselves of
any of the concessions or relaxations in the eligibility
or the selection criteria, at any stage of the examination and
who after taking into account the general qualifying
standards are found fit for recommendations by the
Commission shall not be recommended against the
vacancies reserved for the Scheduled Castes, the
Scheduled Tribes and Other Backward Classes.

(2) While making service allocation, the candidates
belonging to the Scheduled Castes, the Scheduled Tribes
or Backward Classes recommended against unreserved
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vacancies may be adjusted against reserved vacancies by
the Government if by this process they get a service of
higher choice in the order of their preference.

(3) The Commission may further lower the qualifying
standards to take care of any shortfall of candidates for
appointment against unreserved vacancies and any
surplus of candidates against reserved vacancies arising
out of the provisions of this rule, the Commission may
make the recommendations in the manner prescribed in
sub-rules (4) and (5).

(4) while recommending the candidates, the Commission
shall, in the first instance, take into account the total number
of vacancies in all categories. This total number of
recommended candidates shall be reduced by the number
of candidates belonging to the Scheduled Castes, the
Scheduled Tribes and Other Backward Classes who acquire
the merit at or above the fixed general qualifying standard
without availing themselves of any concession or relaxation
in the eligibility or selection criteria in terms of the proviso
sub-rule (1). Alongwith this list of recommended candidates,
the Commission shall also maintain a consolidated reserve
list of candidates, which will include candidates from general
and reserved categories ranking in order of merit below the
last recommended candidate under each category. The
reserve list so maintained shall be treated as confidential till
the process of recommendation(s) is finally concluded by
the Commission. The number of candidates in each of
these categories will be equal to the number of reserved
category candidates who were included in the first list
without availing of any relaxation or concession in eligibility
or selection criteria as per proviso to sub-rule (1). Amongst
the reserved categories, the number of candidates from
each of the Scheduled Caste, the Scheduled Tribe and
Other Backward Class categories in the reserve list will be
equal to the respective number of vacancies reduced initially
in each category.

(5) The candidates recommended in terms of the
provision of sub-rule (4), shall be allocated by the
Government to the services and where certain vacancies
still remain to be filled up, the Government may forward a
requisition to the Commission requesting it to recommend,
in order of Merit, from the reserve list, the same number of
candidates as requisitioned for the purpose of filling up the
unfilled vacancies in each category.

15. The prescribed qualifying standards will be relaxable
at the discretion of the Commission at all the stages of
examination in favour of physically handicapped candidates
in order to fill up the vacancies reserved for them. In case,
however, the physically handicapped candidates get
selected on their own merit in the requisite number at the
qualifying standards fixed by the Commission for General,
SC, ST and OBC category candidates, extra physically
disabled candidates i.e. more than the number of vacancies
reserved for them, will not be recommended by the
Commission on the relaxed standards.

16. The form and manner of communication of the result
of the examination to individual candidates shall be decided

by the Commission in their discretion and the Commission
will not enter into correspondence with them regarding the
result.

17. Success in the examination confers no right to
appointment unless Government are satisfied after such
enquiry as may be considered necessary, that the candidate,
having regard to his character and antecedents, is suitable
in all respects for appointment to the post.

18. A candidate must be in good mental and bodily
health and free from any physical defect likely to interfere
with the discharge of his duties as an officer of the service.
A candidate who after such medical examination as
Government or the appointing authority, as the case may
be, may prescribe, is found not to satisfy these requirements
will not be appointed. The candidates who are declared
finally successful on the basis of this examination, may be
required to undergo the medical examination to ascertain
their physical fitness for the post or otherwise. The details
of the medical examination are given in the Appendix II to
these Rules. Candidates will have to pay a fee of Rs. 16.00
(Rupees sixteen only) to the Medical Board concerned at
the time of the medical Examination.

Note:—In order to prevent disappointment, candidates
are advised to have themselves examined by a Government
Medical Officer of the standing of a Civil Surgeon before
applying for admission to the examination. Particulars of
the nature of the medical test to which candidates will be
subjected before appointment in gazetted posts and of the
standards required are given in Appendix II, for the disable
Ex-Defence Services personnel, the standards will be relaxed
consistent with the requirements of the posts.

19. For being considered against the vacancies
reserved for them, the physically disabled persons
should have disability of Forty per cent (40%) or more.
However, such candidates shall be required to meet one or
more of the following physical requirements/abilities which
may be necessary for performing the duties in the concerned
Services/Posts:—

CODE PHYSICAL REQUIREMENTS

F 1. Work performed by manipulating (with Fingers)
PP 2. Work performed by pulling & pushing
L 3. Work performed by lifting
KC 4. Worked performed by kneeling and Crouching
B 5. Work performed by bending
6.  Work performed by sitting (on bench or chair)
ST 7. Work performed by standing
W 8 Work performed by walking
SE 9. Work performed by seeing
H 10. Work performed by hearing/speaking
RW 11. Work performed by reading and writing.
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The functional classification in their case shall be one
or more of the following, consistent with the requirements
of the concerned Services Posts—

FUNCTIONAL CLASSIFICATION
CODE FUNCTIONS

BL 1. both legs affected but not arms.
BA 2. both arms affected— a. impaired reach
b. weakness of
grip
BLA 3. both legs and both arms affected
OL 4. one leg affected (R or L) a. impaired reach
b. weakness of
grip
c. ataxic
QA 5. one arm affected (R or L) —do—
BH 6. stiff back and hips (cannot sit or stoop)
MW 7.  muscular weakness and limited physical
endurance.
B 8. the blind
PB 9. partially blind
D 10. the deaf
PD 11. partially deaf

20. A candidate will be eligible to get the benefit of
community reservation only in case the particular caste to
which the candidates belongs is included in the list of
reserved communities issued by the Central Government. If
a candidate indicates in his/her application form for
Geologists' Examination that he/she belongs to General
Category but subsequently writes to the Commission to
change his/her category, to a reserved one, such request
shall not be entertained by the Commission.

While the above principle will be followed in general,
there may be a few cases where there was a little gap (say
2-3 months) between the issuance of a Government
Notification enlisting a particular community in the list of
any of the reserved communities and the date of submission
of the application by the candidate. In such cases the
request of change of community from general to reserved
may be considered by the Commission on merit.

21. The closing date fixed for the receipt of the
application will be treated as the date for determining the
OBC status (including that of creamy layer) of the
candidates.

22. No. Person—

(a) who has entered into or contracted a marriage with
a person having a spouse living, or

(b) who having a spouse living, has entered into or
contracted a marriage with any person.

Shall be eligible for appointment to service.

Provided that the Central Government may, if satisfied
that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage
and there are other grounds for so doing, exempt any
person from the operation of this rule.

23. Brief particulars relating to the posts to which
recruitment is being made through this examination are
given in Appendix III.

S.B. DOVAL
Dy. Secy.

APPENDIX-I

1. The examination shall be conducted according to the
following plan:—

Part [—Written examination in the subjects as set out in
para 2 below.

Part II—Interview for personality Test of such candidates
as may be called by the Commission, carrying a maximum
of 200 marks.

2. The following will be the subjects for the written
examination:—

Subject Duration Maximum
Marks.

1 2 3
General English 3 hrs. 100
Geology Paper 1 3 hrs. 200
Geology Paper II 3 hrs. 200
Geology Paper 11 3 hrs. 200
Hydrogeology 3 hrs. 200

Note:—Candidates competing for posts under both
category 1 and category II will be required to offer all the
five subjects mentioned above. Candidates competing for
posts under category I only will be required to offer subjects
at (1) to (4) above and candidates competing for posts
under catergory II only will be required to offer subject at
(1) to (3) and (5) above.

3. THE EXAMINATION IN ALL THE SUBJECTS WILL
BE OF CONVENTIONAL (ESSAY) TYPE.

4. All Question Papers must be answered in English.
The Question Papers will be set in English only.

5. The standard and syllabus of the examination will be
as shown in the Schedule.

6. Candidates must write the papers in their own hand.
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In no circumstances will they be allowed the help of a
scribe to write answers for them.

7. The Commission have discrection to fix qualifying
marks in any or all the subjects of the examination.

8. If a candidate’s handwriting is not easily legible,
deduction will be made on this account from the total marks
otherwise accruing to him.

9. Marks will not be allotted for mere superficial
knowledge.

10. Credit will be given for orderly, effective and exact
expression combined with due economy of words in all
subjects of the examination.

11. In the question papers, wherever necessary, questions
involving the Metric System of Weights and Measures
only will be set.

12. Candidates should use only International form of
Indian numerals (e.g. 1, 2, 3, 4, 5, 6 etc.) while answering
question papers.

13. Candidates are permitted to bring and use battery
operated pocket calculators for answering papers in this
examination. Loaning or inter-changing of calculators in the
Examination Hall is not permitted.

14. Interview for personality Test : The candidate will be
interviewed by a Board of competent and unbiased observers
who will have before them a record of his career. The object
of the interview will be to assess his suitability for the
posts, for which he has competed. Special attention will be
paid in the personality Test to assessing the candidate's
capacity for leadership, initiative and intellectual curiosity,
tact and other social qualities, mental and physical energy
powers of practical application, integrity of character and
aptitude for adapting themselves to the field life.

SCHEDULE
STANDARD AND SYLLABUS

The standard of the paper in General English will be such
as may be expected of a science graduate. The papers on
geological subjects will be approximately of the M.Sc. degree
standard of and Indian University and questions will
generally be set to test the candidate's grasp of the
fundamentals in each subject.

There will be no practical examination in any of the
subjects.

GENERAL ENGLISH

Candidates will be required to write a Short Essay in
English. Other questions will be designed to test their
understanding of English and workmanlike use of words.

GEOLOGY PAPER 1
Section A : Geomorphology and Remote Sensing

Basic principles, Weathering and soils, Mass wasting,

Influence of climate on process. Concept of erosion cycles.
Geomorphology of fluvial tracts, arid zones, coastal regions,
'Karst' landscapes and glaciated ranges. Geomorphic
mapping, slope analysis and drainage basin analysis.
Applications of geomorphology in mineral prospecting, civil
engineering, hydrology and environmental studies, Topo-
graphical maps, Geomorphology of India.

Concepts and principles of aerial photography and
photogrammetry, satellite remote sensing—data products
and their interpretation. Digital image processing. Remote
sensing in landform and land use mapping, structural
mapping, hydrogeological studies and mineral exploration.
Global and Indian Space Missions. Geographic Information
System (GIS)—principles and applications.

Section B : Structural Geology

Principles of geological mapping and map reading,
projection diagrams, Stress-strain relationships of elastic,
plastic and viscous materials. Measurement of strain in
deformed rocks. Behaviour of minerals and rocks under
deformation conditions. Structural analysis of folds,
cleavages, lineations. Joints and faults. Superposed
deformation. Mechanism of folding and faulting. Time-
relationship between crystallization and deformation.
Unconformities and basement-cover relations. Structural
behaviour of igneous rocks, diapirs and salt domes.
Introduction to petrofabrics.

Section C : Geotectonics

Earth and the solar system. Meteorites and other extra-
terrestrial materials, Planetary evolution of the earth and its
internal structure. Heterogeneity of the earth's crust. Major
tectonic features of the Oceanic and Continental crust.
Continental drift—geological and geophysical evidence,
mechanics, objections, present status. Gravity and magnetic
anomalies at Mid-ocean ridges, deep sea trenches,
continental shield areas and mountain chains.
Palaeomagnetism, Seafloor spreading and Plate Tectonics.
Island arcs, Oceanic islands and volcanic arcs, Isostasy,
orogeny and epeirogeny, seismic belts of the earth. Seismicity
and Plate movements. Geodynamics of the Indian plate.

Section D : Stratigraphy

Nomenclature and the modern stratigraphic code.
Radioisotopes and measuring geological time. Geological
time-scale, Stratigraphic procedures of correlation of
unfossiliferous rocks. Precambrian stratigraphy of India.
Stratigraphy of the Palaeozoic. Mesozoic and Cenozoic
formations of India, Gondwana system and Gondwanaland,
Rise of the Himalaya and evolution of Siwalik basin, Deccan
Volcanics. Quaternary stratigraphy, Rock record,
palaeoclimates and palacogeography.

Section E : Palaeontology

Fossil record and geological time-scale. Morphology and
time-ranges of fossil groups. Evolutionary changes in
molluscs and mammals in geological time. Principles of
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evolution. Use of species and genera of foraminifera and
echinodermata in biostratigraphic correlation. Siwalik
vertebrate fauna and Gondwana flora, evidence of life in
Precambrian time, different microfossil groups and their
distribution in India.

GEOLOGY PAPER II
Section A : Mineralogy

Physical, chemical and crystallographic characteristics of
common rock forming silicate mineral groups. Structural
classification of silicates. Common minerals of igneous and
metamorphic rocks. Minerals of the carbonate, phosphate,
sulphide and halide groups.

Optical properties of common rock forming silicate
minerals, uniaxial and biaxial minerals. Extinction angles,
pleochrosim, birefrigence of minerals and their relation with
mineral composition. Twinned crystals. Application of
universal stage (4 axes/5 axes) in determining optical
properties.

Section B : Igneous and Metamorphic Petrology

Forms, textures and structures of igneous rocks, Silicate melt
equilibria, binary and ternary phase diagrams, Petrology and
geotectonic evolution of granites, basalts, andesites and alkanine
rocks. Petrology of gabbros, kimberlites anorthosites and
carbonatites. Origin of primary basic magmas.

Textures and structures of metamorphic rocks. Regional
and contact metamorphism of pelitic and impure calcareous
rocks. Mineral assemblages equilibrium/Reaction textures
and geo-thermo barometry. Experimental and thermodynamic
appraisal of metamorphic reactions. Characteristics of
different grades and facies of metamorphism, Metasomatism
and granitization, Migmatites. Plate tectonics and
metamorphic zones. Paired metamorphic belts.

Section C : Sedimentology

Provenance and diagenesis of sediments. Sedimentary
textures, Framework matrix and cement of terrigenous
sediments. Definition, measurement and interpretation of
grain size. Elements of hydraulics, Primary structure,
palacocurrent analysis. Biogenic and chemical sedimentary
structures. Sedimentary environment and facies. Facies
modelling for marine, non-marine and mixed sediments. Tec-
tonics and sedimentation. Classification and definition of
sedimentary basins, Sedimentary basins of India. Cyclic
sediments. Seismic and sequence stratigraphy. Purpose and
scope of basin analysis. Structure contours and isopach
maps.

Section D : Geochemistry

Earth in relation to the solar system and universe, cosmic
abundance of elements. composition of the planets and meteorites.
Structure and composition of earth and distribution of elements.
Trace elements. Elementary crystal chemistry and thermodynam-
ics. Introduction to isotope geochemistry. Geochemistry of hydro-
sphere, biosphere and atmosphere. Geochemical cycle and princi-
ples of geochemical prospecting.

Section E : Environmental Geology

Concepts and principles. Natural hazards—Preventive/Precau-
tionary measures—floods, landslides, earthquakes, river and coastal
erosion. Impact assessment of anthropogenic activities such as
urbanization, open cast mining and quarring, river-valley projects
disposal of industrial and radio-active waste, excess withdrawal of
ground water, use of fertilizers, dumping of ores, mine waste and
fly-ash. Organic and inorganic contamination of ground water and
their re-medicial measures, soil degradation and remedial measures.
Environment protection—Ilegislative measures in India.

GEOLOGY PAPER 11T
Section A : Indian mineral deposits and mineral economics

Occurrence and distribution in India of metalliferous
deposits—base metals, iron, manganese, aluminium,
chromium, nickel, gold, silver, molybdenum. Indian deposits
of non-metals—mica, asbestos, barytes, gypsum, graphite,
apatite and beryl. Gemstones, refractory minerals, abrasives
and minerals used in glass, fertilizer, paint, ceramic and
cement industries. Building stones, Phosphorite deposits,
Placer deposits, rare earth minerals.

Strategic, critical and essential minerals. India's status in
mineral production. Changing patterns of mineral
consumption, National Mineral Policy. Mineral Concession
Rules. Marine mineral resources and Law of Sea.

Section B : Ore genesis

Ore deposits and ore minerals. Magmatic processes of
mineralisation. Porphyry Skarn and hydrothermal
mineralisation. Fluid inclusion studies. Mineralisation
associated with—(i) ultramafic, mafic and acidic rocks, (ii)
greenstone belts, (iii) komatites, anorthosites and kimberlites
and (iv) submarine volcanism. Magma-related mineralisation
through geological time. Stratiform and stratabound ores.
Ores and metamorphism—cause and effect relations.

Section C : Mineral exploration

Methods of surface and subsurface exploration,
prospecting for economic minerals—drilling, sampling and
assaying. Geophysical techniques—gravity, electrical,
magnetic, airbone and seismic. Geomorphological and remote
sensing techniques. Geobotanical and geochemical methods.
Borehole logging and surveys for deviation.

Section D : Geology of fuels

Definition, origin of coal. Stratigraphy of coal measures.
Fundamentals of coal petrology, peat, lignite, bituminous
and anthracite coal. Microscopic constituents of coal.
Industrial application of coal petrology. Indian coal deposits,
diagenesis of organic materials.

Origin, migration and entrapment of natural hydrocarbons.
Characters of source and reservoir rocks. Structural,
stratigraphic and mixed traps. Techniques of exploration.
Geographical and geological distributions of onshore and
offshore petroliferous basins of India.
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Mineralogy and geochemistry of radioactive minerals.
Instrumental techniques of detection and measurement of
radioactivity. Radioactive methods for prospecting and as-
saying of mineral deposits. Distribution of radioactive min-
erals in India. Radioactive methods in petroleum explora-
tion—well logging techniques. Nuclear waste disposal—
geological constraints.

Section E : Engineering Geology

Mechanical properties of rocks and soil. Geological in-
vestigations for river valley projects—Dams and reservoirs;
tunnels—type, methods and problems. Bridges—types and
foundation problems. Shoreline engineering. Landslides—
classification, causes, prevention and rehabilitation. Concrete
aggregates—sources, alkali-aggregate reaction. Aseismic
designing—seismicity in India and earthquake resistant
structures. Problems of groundwater in engineering projects.
Geotechnical case studies of major projects in India.

(5) HYDROGEOLOGY
Section A : Origin, occurrence and distribution of water.

Origin of water : meteroric, juvenile, magmatic and sea
waters. Hydrologic cycle precipitation, runoff,
infiltration and evapotranspiration. Hydrographs,
subsurface movement and vertical distribution of
groundwater, springs, Classification of aquifers. concepts of
drainage basin and groundwater basin. Hydrological
properties of rocks—specific yield, specific retention,
porosity, hydraulic conductivity, transmissivity, storage
coefficient. Water table fluctuations—causative factors,
concept of harometric and tidal efficiencies. Water table
contour maps. Classification of rocks with respect to their
water bearing characteristics. Hydrostratigraphic units.
Groundwater provinces of India. Hydrogeology of arid
zones of India, wet lands.

Section B : Well hydraulics and well design

Theory of groundwater flow. Darcy's Law and its
applications, determination of permeability in laboratory
and in field. Types of wells, drilling methods, construction,
design, development and maintenance of wells, specific
capacity and its determination. Unconfined, confined steady,
unsteady and radial flow conditions. Pumps tests—methods,
data analysis and interpretation for hydrogeologic
boundaries. Evaluation of aquifer parameters using Teim,
Theis, Jacob and Walton methods. Groundwater modelling—
numerical and electrical models.

Section C : Groundwater chemistry

Groundwater quality—physical and chemical properties
of water, quality criteria for different uses, graphical
presentation of water quality data, groundwater quality in
different provinces of India—problems of arsenic and
fluoride. Saline water intrusion in coastal and other aquifers
and its prevention. Radioisotopes in hydrogeological stud-
ies. Groundwater contamination.

Section D : Groundwater exploration

Geological—TIithological and structural mapping, fracture
trace analysis. Hydrological—lithological classification with
respect of hydrologic properties. Hydraulic continuity in
relation to geologic structures. Location of springs Remote
sensing—hydrogeomorphic mapping of the terrain using
different images of different satellite missions. Ilineament
mapping. Shallow groundwater potential zone mapping using
statellite images. Surface geophysical methods—seismic,
gravity, geo-electrical and magnetic. Subsurface geophysical
methods—well logging for delineation of aquifers and
estimation of water quality.

Section E : Groundwater problems and management

Groundwater problems related to foundation work, mining,
canals and tunnels. Problems of over exploitation and
groundwater mining. Groundwater development in urban
areas and rain water harvesting. Artificial recharge methods.
Groundwater problems in arid regions and remediation.
Groundwater balance and methods of estimation.
Groundwater legislation. Sustainability criteria and managing
renewable and nonrenewable groundwater resources.

APPENDIX II

REGULATIONS RELATING TO THE PHYSICAL
EXAMINATION OF CANDIDATES

[These regulation are published for the convenience of
candidates and in order to enable them to ascertain the
probability of their coming upto the required physical
standard. The regulations are also intended to provide
guidelines to the medical examiners and a candidate who
does not satisfy the minimum requirements prescribed in the
regulations cannot be declared fit by the medical examiners.
However, while holding that a candidate is not fit according
to the norms laid down in these regulations, it would be
permissible for a Medical Board to recommend to the
Government of India for reasons specifically recorded in
writing that he may be admitted to service without
disadvantage to Government.

2(a) It should, however, be clearly understood that the
Government of India reserve to themselves, absolute
discretion to reject or accept any candidate after considering
the report of the Medical Board. For the partially hearing
impaired persons only to the extent of posts reserved under
physically handicapped category, standards will be relaxed
consistent with the requirements of the posts.

(b) The medical examination to be conducted shall
consist of the entire medical examination which the Medical
Board may prescribe for a candidate. The medical
examination shall be conducted only in respect of the
candidates who have been declared finally successful on
the basis of the examination.

1. To be passed as fit for appointment a candidate
must be in good mental and bodily health and free
from any physical defect likely to interfere with



Part [—SEc. 1]

THE GAZETTE OF INDIA, AUGUST 24, 2013 (BHADRA 2, 1935)

519

N.B—

the efficient performance of the duties of his ap-
pointment.

In the matter of the correlation of age, height and
chest girth of candidates of Indian (including Anglo-
Indian) race, it is left to the Medical Board to use
whatever correlation figures are considered most
suitable as a guide in the examination of the
candidates, if there be any disproportion with regard
to height, weight and chest girth, the candidate
should be hospitalised for investigation and X-ray
of the chest taken before the candidates is declared
fit or not fit by the Board.

The candidate's height will be measured as follows :—
He will remove his shoes and be placed against the
standard with his feet together and the weight thrown
on the heels and not on the toes or other sides of
the feet. He will stand erect, without rigidity and
with the heels, calves, buttocks and shoulders
touching the standard; the chin will be depressed to
bring the vertex of the head-level under the horizontal
bar and the height will be recorded in centimetres
and parts of a centimetre to halves.

The candidate's chest will be measured as
follows :—He will be made to stand erect with his feet
together and to raise his arms over his hand.
The tape will be so adjusted round the chest that
its upper edge touches the inferior angles of the shoulder
blades behind and lies in the same horizontal place when
the tape is taken round the chest. The arms will then be
lowered to hand loosely by the side and care will be taken
that the shoulders are not thrown upwards or backwards
so as to displace the tape. The candidate will then be
directed to take a deep inspiration several times and the
maximum expansion of the chest will be carefully noted
and the minimum and maximum will then be recorded in
the centimetres thus 84-89, 86-93.5 etc. In according the
measurement's fractions of less than half a centimetre
should not be noted.

The height and chest of the candidate should be
measured twice before coming to a final decision.

The candidate will also be weighed and his weight
recorded in kilogram; fraction of half a kilogram
should not be noted.

The candidate's eye-sight will be tested in accordance
with the following rules. The result of each test will
be recorded.

@i General :—The candidate's eye will be submitted
to a general examination directed to the detection
of any disease or abnormality. The candidate
will be rejected if he suffers from any squint or
morbid conditions of eyes, eyelids or continu-
ous structure of such a sort as to render or are
likely at a future date to render him unfit for
service.

(i1) Visual Acquity :—The examination for determin-
ing the acuteness of vision includes two tests
one of the distant, the other for near vision.
Each eye will be examined separately.

There shall be no limit for minimum naked eye vision but
the naked eye vision of the candidate shall however, be
recorded by the Medical Board or other medical authority
in every case as it will furnish the basic information in
regard to the condition of the eye.

The standard for distant and near vision with or without
glasses shall be as follows :(—

Distant Near Vision
Better Worst Better Worse
eye eye eye eye
6/9 6/9 06 0.8
or or
6/6 6/12

Note : (1) Total amount of Myopia (including the cylinder)
shall not exceed —4.00D. The total amount of Hypermetropia
(including the cylinder) shall not exceed +4.00D.

Note : (2) Fundus Examination. Wherever possible fundus
examination will be carried out at the discretion of the
Medical Board and result recorded.

Note : (3) Colour vision : (i) The testing of colour vision
shall be essential.

(ii) Colour perception should be graded into a
higher and a lower grade depending upon the size of the
aperture in the lantern as described in the table below :

Higher Lower
Grade of Grade of
Colour Colour
perception  perception

1. Distance between the 49 49

lamp and candidate metres metres
2. Size of aperture 1.3mm. 1.3mm.
3. Time of exposure 5 Sec. 5 Sec.

For the post of Geologist (Jr.) Group 'A' and Assistant Geolo-
gist Grade-I, Group 'B' concerning Geological Survey of India, and
Junior Hydrogeologists/Assistant Hydrogeologists Concerning
Central Ground Water Board, the medical standard in regard to
colour perception and all other tests relating to eyes will be of high
order.

(iii) Satisfactory colour vision constitutes recognition
with ease and without hesitation of signal red, signal green
and white colours. The use of Ishihara's plates, shown in
good light and a suitable lantern like edrige green shall be
considered quite dependable for testing colour vision while
either of the two tests may ordinarily be considered suffi-
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cient, in respect of the services concerned with road, rail
and air traffic, it is essential to carry out the lantern test. In
doubtful cases where a candidate fails to qualify when
tested by only one of the tests both the tests should be
employed.

Note (4) : Field of vision—The field of vision shall be
tested by the confrontation method. Where such test, gives
unsatisfactory or doubtful result the field of vision should
be determined on the perimeter.

Note (5) : Night Blindness—Night blindness need not be tested
as a routine but only in special cases. No standard test for the
testing of night blindness or dark adaptation is prescribed. The
Medical Board should be given the discretion to improvise such
a rough test e.g. recording of visual acquity with reduced illumi-
nation or by making the candidate recognise various objects in a
darkened room after he/she has been there for 20 to 30 minutes.
Candidates' own statements should not always be relied upon but
they should be given due consideration.

Note (6) : (a) Ocular conditions other than visual acquity—
Any organic disease or a progressive reactive error which
is likely to result in lowering the visual acquity should be
considered as a disqualification.

(b) Trachoma—Trachoma unless complicated shall not
ordinarily be a cause for disqualification.

(¢) Squint—Where the presence of binocular vision is
essential squint even if the visual acquity is of a prescribed
standard should be considered a disqualification.

(d) One-eyed persons—The employment of one-eyed
individuals is not recommended.

7. Blood Pressure

The Board will use its discretion regarding Blood Pres-
sure.

A rough method of calculating normal maximum systolic
pressure is as follows :—

@i With young subjects 15-25 years of age the average
is about 100 plus the age.

(i) With subject over 25 years of age the general rule
of 110 plus half the age seems quite satisfactory.

N.B.—As a general rule any systolic pressure over 140
mm and diastolic over 90 mm should be regarded
as suspicious and the candidates should be
hospitalised by the Board before giving their final
opinion regarding the candidate's fitness or otherwise.
The hospitalisation report should indicate whether
the rise in blood pressure is of a transient nature due
to excitement etc. or whether it is due to any organic
disease. In all such cases X-ray and electro-
cardiographic examinations of heart and blood urea
clearance test should also be done as a routine. The
final decision as to the fitness or otherwise of a
candidate will, however, rest with the Medical Board
only.

Method of taking Blood Pressure

The mercury manometer type of instrument should be
used as a rule. The measurement should not be taken within
fifteen minutes of any exercise or excitement. Provided the
patient and particularly his arm is relaxed, he may be either
lying or sitting. The arm is supported comfortably at the
patient's side in a more or less horizontal position. The arm
should be freed from clothes to the shoulder. The cuff
completely deflated, should be applied with the middle of
the rubber over the inner side of the arm and its lower edge
an inch or two above the bend of elbow. The following
turns of cloth bandage should spread evenly over the bag
to avoid bulging during inflation.

The brachial artery is located by palpitation at the bend
of the elbow and the stethoscope is then applied slightly
and centrally over it below but not in contact with the cuff.
The cuff is inflated to about 200 mm. Hg. and then slowly
deflated. The level at which the column stands when soft
successive sounds are heard represents the systolic pressure.
When more air is allowed to escape the sounds will be
heard to increase in intensity. The level at which the well-
heard clear sounds change to soft muffled fading sounds
represents the diastolic pressure. The measurements should
be taken in fairly brief period of time as prolonged pressure
of the cuff is irritating to the patient and will vitiate the
readings. Rechecking if necessary, should be done only few
minutes after complete deflation of the cuff. (Sometimes as
the cuff is deflated sounds are heard at a certain level : they
may disappear as pressure falls and re-appear at still lower
level. This silent gap may cause error in readings).

8. The urine passed in presence of the examiner, should
be examined and the result recorded. Where a Medical
Board finds sugar present in a candidate's urine by the
usual chemical test, the Board will proceed with the
examination with all its other aspects and will also specially
note any signs or symptoms suggestive of diabetes. If
except for the glycosuria, the Board finds the candidate
conforms to the standard of medical fitness required they
may pass the candidate "fit subject to the glycosuria being
non-diabetic" and the Board will refer the case to a specified
specialist in Medicine who has hospital and laboratory
facilities at his disposal. The Medical specialist will carry
out whatever examination clinical and laboratory be considers
necessary including a standard blood sugar tolerance test
and will submit his opinion to the Medical Board, upon
which the Medical Board will issue its final opinion "fit" or
"unfit". The candidate will not be required to appear in
person before the Board on the second occasion. The exclude
the effects of medication it may be necessary to retain a
candidate for several days in hospital under strict
supervision.

9. A woman candidate who as a result of test is found
to be pregnant of 12 weeks standing or over, should be
declared temporarily unfit till confinement is over. She should
be re-examined for a fitness certificate six weeks after the
date of confinement subject to the production of a medical
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certificate of fitness from a registered medical practitioner.

10. The following additional points should be observed :—

(a) that the candidate's hearing in each ear is good and that

there is no sign of disease of the ear. In case it is defective
the candidate should be got examined by the ear specialist;
provided that if, the defect in hearing is remediable by
operation or by use of a hearing aid candidate cannot be
declared unfit on that accounts, provided he/she has no
progressive;

ty)

@

©)

@

®)

Marked or total
deafness in one ear
other ear being normal.

Fit for non-technical job
if the deafness is upto
30 decible in higher
frequency.

Perceptive deafness in
both ears in which
some improvement is
possible by a hearing
aid.

Perforation of tympanic
membrane of Central or
marginal type.

Ears with Mastoid
cavity subnormal one
side/on both sides.

Persistently
discharging ear
operated/unoperated.

Fit in respect of both
technical and non-
technical jobs if the
deafness is upto 30
decibles in speech
frequencies of 1000 to
4000.

(i) One ear normal other
perforation of tympanic
membrane present.
Temporarily unfit. Under
improved Conditions of
Ear Surgery a candidate
with marginal or other
performation, in both ears
should be given a chance
by declaring him
temporary unfit and then
he may be considered
under 4(ii) below.

(i1) Msarginal or attic
perforation in both ears—
Unfit.

(iii) Central perforation in
both ears—Temporarily
unfit.

(i) Either ear normal
hearing other ear, mastoid
cavity-fit for both
technical and non-
technical jobs.

(ii)) Mastoid cavity of
both sides. Unfit for
technical jobs—Fit for
non-technical jobs if
hearing improves to 30
decibles in either ear with
or without hearing aid.

Temporarily Unfit for
both technical and non-
technical jobs.

(6)  Chronic inflammatory/ (i) A decision will be
allergic condition of taken as per
nose with or without circumstances of
bony deformities of individual cases.
nasal septum.

(i1) If deviated nasal
Septum if present with
symptoms temporarily
unfit.

(7)  Chronic Inflammatory (i) Chronic inflammatory
conditions of tonsils conditions of tonsils and
and or larynx. or Larynxs Fit.

(i) Hoarseness of voice
of severe degree is
present then Temporarily
Unfit.

(8)  Benign or locally (i) Benign tumours
malignant tumours of Temporarily Unfit.
the ENN.T. (i1) Malignant Tumour

Unfit.

(9) Otoscalrosis. If the hearing is within 30
decibles after operation
or with the help of
hearing aid—Fit.

(10) Congential defect of (i) If not interfering with

ear, nose or throat. functions—Fit.
(i1) Stuttering of severe
degree—Unfit.

(I1) Nasal Poly. Temporarily Unfit.

(b) that his/her speech is without impediment;

(c) that his/her teeth are in good order and that he/she is
provided with dentures where necessary for effective
mastication ('well filled teeth will be considered as sound').

(d) that the chest is well formed and his chest
expansion sufficient; and that his heart and lungs
are sound;

(e) that there is no evidence of any abdominal disease;

() that it is not reptured;

(g) that he does not suffer from hydrocele, severe de-
gree of varicocele, varicose veins or piles;

(h) that his limbs, hands and feet are well formed and devel-
oped and that there is free and perfect motion of all his
joints;

(1) that he does not suffer from any inveterate skin disease;

(G) that there is no congential malformation or defect;

(k) that he does not bear traces of acute or chronic
disease pointing to an impaired constitution;

(I) that he bears marks of efficient vaccination; and

(m) that he is free from communicable disease.

11.

Radiographic examination of the chest for detecting
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any abnormality of the heart and lungs, which may not be
apparent by ordinary physical examination will be restricted
to only such candidates who are declared finally successful
at the concerned Geologists' Examination.

The decision of the Chairman of the Central Standing
Medical Board (conducting the medical examination of the
concerned candidate) about the fitness of the candidate
shall be final.

When any defect is found it must be noted in that
Certificate and the medical examiner should state his opinion
whether or not it is likely to interfere with the efficient
performance of the duties which will be required of the
candidate.

Note.—Candidate are warned that there is no right of
appeal from a Medical Board special or standing appointed
to determine the fitness for the above posts. If, however,
Government are satisfied on the evidence produced before
them of the possibility of an error of judgement in the
decision of the first Board it is open to Government to allow
an appeal to a second Board. Such evidence should be
submitted within one month of the date of the
communication in which the decision of the first Medical
Board is communicated to the candidate otherwise no request
for an appeal to a second Medical Board, will be considered.

If any medical certificate is produced by a candidate as
a piece of evidence about the possibility of an error of
judgement in the decision of the first Board, the certificate
will not be taken into consideration unless it contains a note
by the medical practitioner concerned to the effect that it
has been given in full knowledge of the fact that the
candidate had already been rejected as unfit for service by
the Medical Board.

Medical Board's Report

The following intimation is made for the guidance of the
Medical Examiner :—

The standard of physical fitness to be adopted should
make due allowance for the age and length of service if any
of the candidate concerned.

No person will be deemed qualified for admission to the
public service who shall not satisfy Government or the
appointing authority, as the case may be, that he has no
disease constitutional affliction or bodily infirmity unfitting
him or likely to unfit him for that service.

It should be understood that the question of fitness
involves future as well as the present and that one of the
main objects of medical examination is to secure continuous
effective service and in the case of candidates for perma-
nent appointment to prevent early pension or payments in
case of premature death. It is at the same time to be noted
that the question is one of the likelihood of continuous
effective service and that rejection of a candidate need not
be advised on account of the presence of a defect which in
only a small proportion of cases if found to interfere with
continuous effective service.

A lady doctor will be co-opted as a member of the Medical
Board whenever a woman candidate is to be examined.

Candidates appointed to the posts of Geologists/Assist-
ant Geologist and Junior Hydrogeologists/Assistant
Hydrogeologists are liable for field service in or out of India.
In the case of such a candidate the Medical Board should
specifically record their opinion as to his fitness or otherwise
for field service.

The report of the Medical Board should be treated as
confidential.

In cases where a Medical Board considered that a minor
appointment in the Government service, the grounds for
rejection may be communicated to the candidate in broad
terms without giving minute details regarding the defects
pointed out by the Medical Board.

In case where a Medical Board considered that a minor
disability disqualifying a candidate for Government
service can be cured by treatment (medical or surgical) a
statement to that effect should be recorded by the Medical
Board.

There is no objection to a candidate being informed of
the Boards' opinion to this effect by the appointing authority
and when a cure has been affected it will be open to the
authority concerned to ask for another Medical Board.

In the case of candidate who are to be declared temporarily
'Unfit', period specified for re-examination should not
ordinarily exceed six months at the maximum. On re-
examination after the specified period these candidates should
not be declared temporarily unfit for a further period but a
final decision in regard to their fitness for appointment or
otherwise should be given.

(a) Candidate's statement and declaration.

The candidate must make the statement required below
prior to his medical Examination and must sign the
Declaration appended thereto. His attention is specially
directed to the Warning contained in the Note below :—

1. State your name in full (in block letters)...........ccccvueuenee
2. State your age and birth place..........cocevveereneneninenennne

3. (a) Do you belong to races such as Gorkhas, Garhwalis,
Assamese, Nagaland Tribes, etc. whose average height
is distinctly lower, Answer 'Yes' or 'No' and if the
answer is "Yes" state the name of the race.

(b) Have you ever had smallpox intermittent or any other
fever, enlargement or suppuration of glands, spitting
of blood, asthma, heart disease lung fainting attacks,
rhematism, appendicitis.

(c) Any other disease or accident requiring confinement
to bed and medical or surgical treatment.

4. Have you suffered any form of nervousness due to
overwork or any other cause?
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5. Furnish the following particulars concerning your family :—

Father's age Father's age

No. of brothers No. of brothers Mother's age Mother's age No. of sisters

No. of sisters

iflivingand at death and living, their ages dead, their ages if living and  at death and living, their ages dead, their ages
state of cause of and state of and cause of  state of cause of and state of and cause of
health death health death health death health death

1 2 3 4 6 7 8

6. Have you been examined by a Medical Board before?

7. If answer to the above is 'Yes' please state that Serv-
ices/ posts you have examined for?

8. Who was the examining authority?

9. When and where was the Medical Board held?

10. Results of the Medical Board's examination, if com-
municated to you or if KnOwn.........cccceecvevveveevieneniennen.

11. All the above answers are to the best of my knowl-
edge & belief, true and correct and I shall be liable for action
under law for any material infirmity in the information fur-
nished by me or suppression of relevant material informa-
tion. The furnishing of false information or suppression of
any factual information would be a disqualification and is
likely to render me unfit for employment under the Govern-
ment. If the fact that false information has been furnished
or, that there has been suppression of any factual informa-
tion comes to notice at any time during my service, my
services would be liable to be terminated.

Candidate's Signature
Signed in my presence
Signature of the Chairman of the Board

PROFORMA 1

Report of the Medical Board on (Name of candidate)
physical examination.

1. General development : Good................... Fait....cccovveenene
POOT......oiiciicne

Girth of Chest :(—

(1) (After full INSPITAtioN).......eceveveeeemeeereieieiririreeeeeeeieeeeeeeene
(2) (After full eXpiration)........ceceeveveereerereerererierererieeneenens

2. Skin : Any abvious diS€ase...........covveerererreerinreenireeeennenen

(1) Any diSEase.......cceeveueruerereererieirieerierereeenieneeen

(2) Night blindness........ccceceververieenieenieerieenieenen

(3) Defect in colour ViSion...........ccueeevveeeveeeveeeneenns

(4) Field of VISION.......ccoivieeericrieeeeceeeereeeeveereeve e
(5) Fundus EXamination............c.cceeeeveeeereeeevvervenrennnns
(6)  ViSUAl ACQUILY...veveveirereereirieieieeieieteieseeie e
(7) Ability for stereoscopic ViSion...........ceceeeereeenee.

Acquity of
vision

Naked eye  with glasses Strength of

glasses Sph.
eye Axis

Distant Vision
RE
IE

Near Vision
RE
LE

Hypermetropia
(Manifest)

RE
IE

6. Condition of teeth

7. Respiratory system : Does physical examination reveal
anything abnormal in the respiratory organs?

If yes, explain fully........ccccecevvrennenineineireinne
8. Circulation SYSteML.........cecervrveririerereeerieirieinnene
(a) Heart and organic 1esions.........cc.ccccevererveriennenne.
Rate : Standing........ccoceeevevieevenineennnecnreeenes
After hopping 25 times.......ccceeveveeeeerenieneeerienienns

2 minutes after hopping.........cecevveververierierierienienne
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(b) Blood Pressure :
SyStolic...covveeeerirerienenen DiastoliC.....ccovvvveeeeiniririeenne
9. Abdomen : Girth.........ccecevvevrrnrennnee.

Tenderness.........ceeueeeeeerereneeeeuerereceens
Hernia.......cccovecnncccnnecceneccnenne
(a) Palpable Liver.......cccocoovveereniriecininenen Spleen
Kidneys......cccoevevveenennieeinieeereecens Tumours
(b) Haemorrhoids............cooeevevevevvivreerennne. Fistula

10. Nervous System : Indications if nervous or mental
diSabilities........ccocueveiruciriiiciiiiciiccee

11. Loco Motor System : Any abnormality......................

12. Genito Urinary System : Any evidence of Hydrocele,
Varicocele, etc.

Urine Analysis :
(a) Physical appearance..........c..cceeevveervenveereenennens
(D) SP. G ettt
(C) AIDUMEN......cevevierereeieteerereeetecreeeee e
(d) SUZAT ..ot
() CASIS.ueeueereerereeeteereeteer ettt
(D) CellS..uiiiuiriiereeereereeeteeeeeeeeeee e

13. Is there anything in the health of the candidate likely
to render him unfit for the efficient discharge of his duties
in the service for which he is a candidate...........c.ccccocceveenenneee

Note :—In case of a female candidate, if it is found that
she is pregnant of 12 weeks standing or over, she should
be declared temporarily unfit vide regulation 9.

14. (a) For which services has the candidate been examined
and found in all respects qualified for the efficient and
continuous discharge of his duties and for which of them
is he considered unfit?

(b) Is the candidate fit for FIELD SERVICE?

Note (I) : The Board should record their findings under
one of the following three categories :

Note (II) : The candidate has not undergone chest
X-Ray test. In view of this, the above findings are not final
and are subject to the report on chest X-Ray test.

Place :
Date :
Signature
Chairman
Member
Member
Seal of the Medical Board

PROFORMA 1I
Candidate's Statement/Declaration

1. State your Name
(in block letter)

Roll No.

Candidate's Signature
Signed in my presence
Signature of the Chairman of the Board

To be filled-in by the Medical Board

Note : The Board should record their findings under one of
the following three categories in respect of chest X-Ray test
of the candidate.

Name of the candidate.............cccoovveeveveeeieeieeieereeeeeenens

®
Floaee e
(i) Unfit on account
OF e
(iii) Temporarily unfit on account of..........ccoceceerirrrrerenennne.
Place :
Date :
Signature
Chairman
Member
Member
Seal of the Medical Board

APPENDIX-IIT

Brief particulars relating to the post for which recruitment
is being made through this examination.

1. Geological Survey of India
(1) Geologist (Junior), Group A—

(a) Candidates selected for appointment will be appointed
on probation for a period of two years which may be ex-
tended, if necessary.

(b) During the period of probation the candidates may be
required to undergo such course of training and instructions
and to pass such examination and tests as may be prescribed
by the competent authority.
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(c) Prescribed scales of pay in the Geological Survey of India :

Sl Name/Designation Revised Pay Scale

No. of the Post Pay Band Grade Pay
1. Geologist PB-3: Rs. 15,600—39,100/- Rs. 5,400/-
2. Senior Geologist PB-3: Rs. 15,600—39,100/- Rs. 6,600/-
3. Superintending Geologist PB-3: Rs. 15,600—39,100/- Rs. 7,600/-
4. Director (Geology) PB-4: Rs. 37,400—67,000/- Rs. 8,700/-
5. Deputy Director General (Geology) PB-4: Rs. 37,400—67,000/- Rs. 10,000/-
6. Additional Director General (Geology) HAG Rs. 67,000—(annual NIL

increment @ 3%)—79,000/-

(d) Promotions to the higher grade of posts in the De-
partment will be made in accordance with the recruitment
rules subject to such modifications as may be made by
Government from time to time.

(e) Conditions of service and leave and pension are
those described in the Fundamental Rules and Civil Services
Regulations respectively, subject to such modifications as
may be made by Government from time to time.

(f) Conditions of Provident Fund are those laid down in
the General Provident Fund (Central Services) Rules, subject
to such modifications as may be made by Government from
time to time.

(g) All officers of Geological Survey of India are liable
for service in any part of India or outside India.

(2) Assistant Geologist Grade-I Group B—

(a) Candidates selected for appointment will be ap-
pointed on probation for a period of two years which may
be extended, if necessary.

(b) During the period of probation the candidates may
be required to undergo such course of training and instruc-
tions and to pass such examination and tests as may be
prescribed by the competent authority.

(c) Prescribed scale of pay Rs. 7,500-250-12,000/-.

(d) Recruitment to the Cadre of Geologist (Group A—
Junior Time Scale) will be made partly through the Union

Public Service Commission competitive examination and
partly through D.P.C. by promotion from the next lower
grade of Assistant Geologist Grade-I of the Geological Sur-
vey of India in accordance with the recruitment rules sub-
ject to such modifications as may be made by Government
from time to time.

(e) Conditions of service and leave and pensions are
those described in all the Fundamental Rules and Civil Services
Regulations respectively, subject to such modifications as
may be made by Government from time to time.

(f) Conditions of Provident Fund are those laid down in
General Provident Fund (Central Services) Rules subject to
such modifications as may be made by Government from
time to time.

(g) Assistant Geologists Grade-I are liable for service
anywhere in India or outside India.

2. Central Ground Water Board
(1) Scientist 'B' (Jr. Hg.), Group A—

(a) Candidates selected for appointment will be
appointed on probation for a period of two years
which may be extended, if necessary.

(b) Prescribed scales of pay in the Central Ground
Water Board :—

Sl.  Name/Designation of the Post

Pre-revised Pay Scale

Revised Pay Scale

No. Pay Band Grade Pay
1. Scientist 'B' (Jr. Hg.) Rs. 8,000-275-13,500/- PB-3: Rs. 15,600—39,100/- Rs. 5,400/-
2. Scientist 'C' (Sr. Hg.) Rs. 10,000-325-15,200/-. PB-3: Rs. 15,600—39,100/- Rs. 6,600/-
3. Scientist 'D' Rs. 12,000-375-16,500/-. PB-3: Rs. 15,600—39,100/- Rs. 7,600/-
4. Regional Director Rs. 14,300-400-18,300/- PB-4: Rs. 37,400—67,000/- Rs. 8,700/-
5. Member Rs. 18,400-500-22,400/-. PB-4: Rs. 37,400—67,000/- Rs. 10,000/-
6.  Chairman Rs. 22,400-525-24,500/-. PB-4: Rs. 67,000 NIL

(annual increment @3%)—79,000/-
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(d)

©

®

the Department will be made in accordance with
the recruitment rules subject to such modifica-
tions as may be made by Government from time
to time.

Conditions of service and leave and pensions
are those described in the Fundamental Rules
and Civil Services Regulations respectively,
subject to such modifications as may be made
by Government from time to time.

Conditions of Provident Fund are those laid
down in the General Provident Fund (Central
Services) Rules, subject to such modifications
as may be made by Government from time to time.

All Officers of Central Ground Water Board are
liable for services in any part of India or outside
India.

(2) Assistant Hydrogeologist, Group B—

(@)

(b)

Candidates selected for appointment will be
appointed on probation for a period of two years
which may be extended, if necessary.

Prescribed scale of pay—Rs. 7,500-250-12,000/-
Revised Pay Scale PB-2, Rs.9,300-34,800/- GP-
Rs.4,800/-.

(©)

(d)

(e

®

Recruitment to the cadre of Scientist 'B' Junior
Hydrogeologist (Group A) will be made partly
through the Union Public Service Commission
competitive examination and partly through
D.P.C. by promotions from the next lower grade
of Assistant Hydrogeologist of the Central
Ground Water Board in accordance with the
recruitment rules subject to such modifications
as may be made by the Government from time
to time.

Conditions of service and leave and pensions
are those described in the Fundamental Rules
and Civil Services Regulations respectively,
subject to such modifications as may be made
by Government from time to time.

Conditions of Provident Fund are those laid
down in General Provident Fund (Central
Services) Rules subject to such modifications
as may be made by Government from time to
time.

Assistant Hydrogeologist are liable for Service
anywhere in India or outside India.

S.B. DOVAL
Dy. Secy.
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