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9T [I—EUE 3—37-9Usg (i)
PART II—Section 3—Sub-section (i)

AR ThHR & AT (T8 WA R BIgant ) 3 bt ferartiial (He T 8 Jomet sl Srgent )
g fafer & sidta sy @it Wit ferg 7@ wremmoT wifafies frem (RS wrameT wer & 2w, su-fem
anfy wftafe €)

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the

Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the
Administrations of Union Territories)

T GEEE HATd
2 feeett, 22 37, 2013

e, 212 egata, Siaum % o=sT 309 % Wi g YSH VTRl 1 AN i gU SR S SereE
AT, FHM &7 faeh™ (W &) U8 9l 198, 2002 i, 37 9l & f9ama 2ifshid T g 9= U9 tfusao 9 g4 foren
T R A R W A9 R T R, Sl G S & A e e T | g (el S g e (i
o) , W SR (1) W WG W A O w1 A w1 # e et e s E s —

1. G AW 3R URH.—(1) STo HEIEE oo, A & foeh (q9g & %), 9l e, 2013
(2) 3 TSI § YW I TG Hi Y S |

2. G S G, TRTUT, AaT S AT AT Fa7 AT AaTHE,—US) 1 A1, 3T R0, 37 oad 9 31
U I I SAHA o B, S 37 FEEl @ Sues o g % w9 (2) ¥ Wy (4) ® fafafde #

3. Wt =t U, IMg-ga, sEarg, enfe, ol *1 Tgfd, Srg-Him, s ik 358 Heifud o= 9 o g
it qafe SRR % W (5) ¥ (13) ¥ faffe ¥ |

3564 GI/2013 (1203)
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4, Trdad,—ae =fem,—
() ToEm T =t @ frgent afa =1 fs@ent woit Sfifad €, faeme foan € = foare =1 gfae &1 €; =@
(@) e e ofq a1 ot et & Shfed wed gu fondlt =afem @ foare fofan 2, = foame =1 gfaa =1 2,
I I8 W fe 1 9 T B0

g AR H5 TR KT T8 THIM B S 2 ok e fodre U safad #iR faame & o qaeRr i e @i fafy
% 31 TR § SR TW #E % U o onuR € q o7 frdl safed i o9 e & g @ g2 % g |

5. Torfaret &Y it vTfe.—Tel <19 TR &1 98 T © T U1 1 Tevas 91 GHi=iq 8, 981 98 9% fog
S RO 7, IR AGEg F aA Y ol Y T § e w3 e @ et Suey @ fedt ol o vt @
il 1 ded, 3RS g1 Fiferer i et |

6. ST —g Tl =1 e o1, TH SARerT, - § 92 3R o el g T s, e i
TR N 39 el H GHI-99a W SR fohu U ekl & Sr{ER orgfud wfaal, sgfha sHstaal, sqaud afehi 31k
71 a9 Wl & saferal & forq susier e ardferd @ |

gt
U 1 AW UE GE&A EuicTul aa o 3R I Sl e el feore ST aret st
PERCRERD) AT ] % faw smg-+im
ERERIE]
(1) (2) (3) (4) (5) (6)
L emgE 1 (TH)*(2013) TUEROH=E  ddd-de-4, o & B o & g
(FFH &9 FHEIR B e, 98 ‘&', 37400—
foreprer) YN T RERIEGH 67000 %.
TR foman SHATAE | + U A
S HH E | 10000 .
e ot fory S 9Tt SAfFE & foag e ot e S o safadat & qREtet &t stafy, afg
aiferd Qfersr @it o1 erdamd fore fafea o1 ik Aferr srard w7 Bl
=T AR T <20 | AT B
R
(7) (8) (9)
Wl Rl Uegfd : 9ol §9 AT a1 W= A A1 Afaffor/eTHe 51 St i 90§ 9 S 59 W=
B A1 Ui/ eHe g/ qen fafa= =1 gfafgfer/smHed foan smem
Tgfadl g o S arett Rfaaat
gfcrerdd
(10) (11)
wfafafe g1 (5o fafa sieuefas wfafafea grr (oweh sidia euemtiaes dfaer it g ) :
wfery o 2) T TR A1 T TR 1 o T &l A1 i fervatararert =

TIIATITS STIHET HeensTl A1 ufecteh Tare IUHHA A1 378 TN A1




[9FT I—%TE 3(i)] AT ohl TS ¢ 3T 31, 2013/915 9, 1935 1205

(1)

T A RA TS o AR
(F) (i) < ¥ e a1 fa9r § FEfid S1uR w 959 18 8R0
fFg gu &; =

(i) ToReM g e a1 faum & 9em S84, 37400—67000 . +
U o 8700 &. A FAGEH # AT STER W 39 T/ |
g & W 39 2ot | 4 da 5 B A

(iii)  TSmei ot shre = foem & 9 Sie-3, 15600—39100 &, +
IS o 7600 . A FAGET # AT STER W 39 | |
FRIfeR o TR 39 4ot § 378 a9 Hell o1 o |

(@) T o frefefea i SR @ik ey € ¢

(1) et ar=amTa favafaeme @ fafaa Ssifert =1 ga
oI STeT TRV STt a1 iy geiifTadt § Arex fetlt =n
it o o wre feiit; @i
(i) TF THR A B THR o Fa=rg a1 iy faam 5 =
ot ar=ramre iy favafamme o =n gt S gfdemon
A1 STTHUM A GEH G # e &7 foshre = =
TG &1 § T35 I8 I AR A9 |
femor 1 : wfafefe (faes siafa sevenos d@fa o 8) =i
srafy, e SiaTd H=<a TRPR & SH a1 ot 3171 Hira =1 fawm
H 34 frgfem 9 i weet wifia foret o1 et o 1= W wfaffe
(TSrmes siaia sreushifers Gfaer ot &) = srafy & qemomEe oe
ad § ifers T = |

femor 2 : wfafef (fus siafa sregmfas e @ 2) g
frgfea & faw siferan sg-dim seRa wra e &t sifow aiE
I 56 a9 § 31ferer &Y gl |

fewur 3 : yfafEgfa & omeR W fgfa & w@ee & fag, fed
eI gR 1 SHad, 2006 § Teet 91 39 ai@ ¥ foad 83 S
oA ST i FowIRen W aeia gAifaa oad S8 & faer
foran e B, Frafha SneR W ) 7€ Qe w5, fgera 39 <9 % sl
T © e I8 TRITd oIdaT o1 S8R0 U ode a1 Ja9 died
T SOt § foer B T € R 9El Te e hae 59 U (S WE)
R fawnfa g foae faw i aqw o1 aqaam famn fedt 3120 1
R gfaeered Ue €, Sod o S Wi e W e
forefRa Tt U T A1 AT Tt TS Hal gue ST |

e faunita g=fa wfufa € o ekt g ot A | o uRkfeafaet & 99 e dar smam @
et feRar S
(12) (13)
@R R B YI® ST R G Al ol AN ° e wE

HETF |




1206 THE GAZETTE OF INDIA: AUGUST 31, 2013/BHADRA 9, 1935 [PArT II—SEC.3(1)]

(1) (2) (3)

(4) (5) (6)

2. R HIH 1 (TH)*(2013) TR H5 A4,  wn Tl B o T gt
g (i FHIR o MR a1, 9g ‘&, 37400—
foram) R e foman RSRIEGH 67000 &.
ST TRl T | CERRICEID + T o
8700 .
(7) (8) (9)

(10)

(1)

gfafgfea g1 (e ofavia sTeuehtiersh
Hfaar o ©)

wfafafea grr (oweh sidia rcuertiaes dfaer st 8 ) :
FT THR A1 T THRI A1 G T & 1 Hi favafomme=i =
TIIATITS STTHET HeensTl A1 ufecteh Tare IUHHA! A1 378 TN A1

AT A1 T SIS o SR
(F) (1) S A Fre a1 fa9r ¥ FEfid S1uR © 959 18 8R0
fFe gu &; =

(i) ToReM g et an faum & 9 S8-3, 15600—39100 . +
IS o 7600 . I FAGET # AT STER W 3 | |
frgfer o weer =9 Soft ® ufe o T w6 7 A
(iii)  TSmei oot shret = forem & 9 Sie-3, 15600—39100 &, +
IS o 6600 . I TG # FAfHd TER W 39 | |
frgfem o weer =9 9oft ® <9 o T 5t € oIk
(@) TS o frefefed Sifemes sEard ik oy @ -
(i) TRt am=ramTe foeafoeme™ & St SRt a1 ga1 a0
S Heequr Sttt | feult = iy fomm = g1 fogm o
Wﬂ?%‘:ﬁ;ﬁ?
(i) foreht TF TR A1 = TWHR & &= 01w faam
o 71 forelt A=A Y favafaae & =0 fedt Ff
IO AT ATHH A YAET GEAH H ST FIET0T qe
e i weiem IR Sy fawm wr & are od &
I |
femor 1 : wfaffe (fees siafa sevenos d@fae o 8) =i
srafy, fa® SIaTa Sd TR o SH A1 foRd! 371 |ire 1 fawm
¥ 7o frgfer § ik Teet wifia fepet o= bt aTer 7= W wfaffer
(St farfa ereushiiors dieer ff ) &1 e © QemomEar o=
a9 | sifeen T BN |
fewor 2 : wfafef (s siafa sregmfas i 6 2) g
frgfea & for stfusran o dimn eTEsd Ura & &1 sifon diE
i 56 a4 T stfereh TET B |
fewur 3 : yfafEgfa & omeR | fgfa & w@ee & fag, fed
AR g 1 eI, 2006 § Tee 91 39 aR@ ¥ 99 38 s
ST ST i FowIRen W aeia qAifaa oad S8 & faer
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(11)
fopan e 2, ffia emuR W T T Ta W, foar 39 gen & el
T § fess qed gAferd SaEE 1 WERO IS dd I SaEE
Tl weh it # forer el 7o € 3R 98l 98 @19 shee 5§ U (39
7)) W fowia s fSas fau 35 da9 =1 daaam fa fawdt
I I RO FIAEne U §, Sok S SATEnT i fawiie w
e foreaia deerit g o a1 SaHM 9 S TE Fell quEh S |
(12) (13)
AN TR B Y% STTER W G Ak o AT F et HEAT
AETTH T |
(1) (2) (3) (4) (5) (6)
3. HgH A 1 (TH)*(2013) RO i dq-de-3, @ T g R T B
(=1 +HTIIR & SR al, 9 ‘&, 15600—
R e foman RSRIEGH 39100 &.
ST TRl T | CERRICED + T o
7600 &.
(7) (8) (9)

(10)

(1)

gfafgfed gr1 (fSeh ofavia sTeuehTiersh
wfery o 2)

wfafafea grr (foweh sidia cuertiaes dfaer st g ) :
I TR 1 I TR A1 Ufeeteh Yol SUhHl A1 i fovaforamerai
I WA ATHEN el A1 8T TR A1 wEA A1 @
TSl & ARISRT ¢
(F) (i) < g e a1 fa9r § FEfid S1uR w 959 18 8R0
fFrgu s o
(i) ToReM g et a1 faum & 9= S8-3, 15600—39100 . +
IS o 6600 . I TG # FAfHT TER W 3H T/ |
frgfem & wver =9 Soft ° ue o Ser i el 3K
(@) foe o frefefed St sEard ik oy @ -
(1) Tt mr=ramre favafamner™ = Geam 9 St Seif=r =
TR qAT A W gy Tt A oy fomm =@ g=n
form o waenR feult; afi
(i) foreht T=F TR A1 = TWHR & &= a1 S faam
o 1 et A=A Fiv fovafammes 5 = fedt Ffu
TS0 I SEE A1 Yee T B wel WRe0 $iR
e a0 & weiem o iR e o 5 fosm = &
TH 99 & I |
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(11

feoqur 1 : wlafgie (e siafa sieuemfos dfae ot @) &
srafy, forgen Sl ®=<a TR & 341 a1 ot 3= Tre = faam
H 34 frgfem 9 i weet wifia foret o1 et o 1= W wfafaf
(Toraen o sreushiiers Sfaer ot @) 1 efafy & Hemoran 4 o
T 31fyep &1 2hl |

femor 2 : wfafef (s siafa sregmfas e @ 2) g
frgfea & foru stfusran o dimn eTEsT Ura & &1 sifon dRE
F 56 I8 G Aferes &l B

fewur 3 : yfafgfa & omeR W fgfe & waeE & fou fed
SR R 1 S, 2006 ¥ T8el a1 39 a@ § s 83 a5
oA ST i FowIRen W aemia qAifad oad S & faer
foran e 2, Trafia Sum W ) T Yo & THer 39 <30 % el Uk
Y 31feh g8 THRIfEd SaT9H 1 SR U ofad A1 SdAe died
T S H foer € T @ SR 98l 98 od el SH U% (37 T&l) W
fazafta s foas fow I a9 =1 aavmm fa fedt 3= &
R gfaeered U €, Sod o ST i fHwiiEn W s
forefRa qt Ue A A S R T T HaT THS S |

(12) (13)

@R R B YAF T R G Al ol AN ° e wE
AETTH T |

[ 1. . 9/10/2009-%2T. ]
TS, . I, TR gfed
MINISTRY OF WATER RESOURCES
New Delhi, the 22nd August, 2013

G.S.R. 212.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Ministry of Water Resources, Command Area Development (Group A) posts Recruitment Rules, 2002,
except as respects things done or omitted to be done before such supersession, the President hereby makes the following
rules regulating the method of recruitment to the posts of Commissioner (Command Area Development), Senior Joint
Commissioner (Agriculture Discipline), Joint Commissioner (Soils) in the Command Area Development under the Ministry
of Water Resources, namely :—

1. Short title and commencement. — (1) These rules may be called the Ministry of Water Resources,
Command Area Development (Group ‘A’ Posts) Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification, pay band and grade pay or pay scale.— The number of posts, their classification,
pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to
these rules.

3. Method of recruitment, age limit, qualifications, etc. — The method of recruitment, age limit, qualifications
and other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualifications.— No person,—
(a) who has entered into or contracted a marriage with a person having a spouse living, or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
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shall be eligible for appointment to the said posts :

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing and in consultation with the Union Public Service Commission, relax
any of the provisions of these rules with respect to any class or category of persons.

6. Saving.— Nothing in these rules shall affect reservations relaxation of age limit and other concessions required
to provided for the Scheduled Castes, the Scheduled Tribes, the Other Backward Classes, Ex-serviceman and other special
categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.

SCHEDULE
Name of Number of Classification Pay Band and Whether Age limit for
post post Grade pay or selection direct recruits
Pay Scale post or
non-selection
post
) @ 3 @ ® ©)
1. Commissioner 1* (2013) General Pay Band-4, Not applicable  Not applicable
(Command Area *Subject to Central Rs.37400—
Development) variation Service, 67000 with
dependant Group ‘A’, grade pay of
on workload. Gazetted, Rs. 10000
Non-Ministerial
Educational and other qualifications Whether age and educational Period of probation, if any

required for direct recruits qualifications prescribed for
direct recruits will apply in the
case of promotees

@) ®) ©)
Not applicable Not applicable Not applicable

Method of recruitment : Whether by direct In case of recruitment by promotion or deputation/absorption,
recruitment or by deputation/absorption and grades from which promotion or deputation/absorption is to be
percentage of the vacancies to be filled by made
various methods

(10) (11)
By deputation (including short-term contract). By deputation (including short-term contract) :

Officers of the Central Government or State Governments or Union
Territories or Agricultural Universities or Recognised Research
Institutions or Public Sector Undertakings or Semi-Government
or Autonomous or Statutory Organisations :

(a) () holding analogous post on regular basis in the parent
cadre or Department; or
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(11)

(i1) with three years service in the grade rendered after
appointment thereto on a regular basis in pay band-4,
Rs. 37400—67000 with grade pay of Rs. 8700 or equivalent
in the parent cadre or department; or

(i) with eight years service in the grade rendered after
appointment thereto on a regular basis in Pay band-3,
Rs. 15600—39100 with grade pay of Rs. 7600 or equivalent
in the parent cadre or department; and

(b) possessing the following educational qualifications and
experience :—

(i) Master’s Degree in Civil Engineering or Soil and Water
Conservation Engineering or Agricultural Engineering
or a Master’s Degree in Agricultural Science from a
recognised University; and

(i) Fifteen years practical experience in Command Area
Development or irrigation related work in the irrigation
or agricultural Department of a State Government or
Central Government or in any recognised Agricultural
University or in any agricultural training or Research or
Management Institute.

Note 1 : Period of deputation (including short-term contract)
including period of deputation (including short-term contract)
in another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or
Department of the Central Government shall ordinarily not to
exceed five (5) years.

Note 2 : The maximum age limit for appointment by deputation
(including short-term contract) shall not be exceeding 56 years
as on the closing date of receipt of applications.

Note 3 : For the purpose of appointment on deputation basis,
the service rendered on a regular basis by an officer prior to
Ist January, 2006 or the date from which the revised pay
structure based on the recommendations of the Sixth Central
Pay Commission has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the said Pay
Commission except where there has been a merger of more than
one pre-revised scale of pay into one grade with a common
grade pay or pay scale, and where this benefit will extend only
for the post(s) for which that grade pay or pay scale is the
normal replacement grade without any upgradation.

If Departmental Promotion Committee exists,
what is its composition

Circumstances in which the Union Public Service
Commission is to be the consulted in making
recruitment

12)

3)

Not applicable

Consultation with Union Public Service
Commission necessary on each occasion.
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ey (2) 3 (4) (5) ()

2.Senior Joint 1* (2013) General Pay Band-4, Not applicable Not applicable

Commissioner *Subject to Central Rs. 37400—

(Agricultural variation Service, 67000 with

Discipline) dependent Group ‘A’, grade pay of

on workload. Gazetted, Rs. 8700
Non-Ministerial
0] @® ©
Not applicable Not applicable Not applicable

(10)

(1)

By deputation (including short-term contract).

By deputation (including short-term contract) :

Officers of the Central Government or State Governments or Union
Territories or Public Sector Undertakings or Agricultural
Universities or Recognised Research Insitutions or Semi-
Government or Autonomous or Statutory Organisations :

(a) () holding analogous post on regular basis in the parent
cadre or Department; or

@) with five years’ service in the grade rendered after

appointment thereto on a regular basis in Pay band-3,

Rs. 15600—39100 with grade pay of Rs. 7600 or equivalent

in the parent cadre or department; or

(i) with ten years’ service in the grade rendered after
appointment thereto on a regular basis in Pay band-3,
Rs. 15600—39100 with grade pay of Rs. 6600 or equivalent

in the parent cadre or department; and

(b) possessing the following educational qualifications and
experience :—

(i) Degree in Agricultural Engineering or Soil and Water
Conservation Engineering or Post Graduate Degree in
Agronomy or Soil Science from a recognised University;
and

(i) Twelve years’ experience in Water Conservation and

management of irrigated agriculture and on-farm

development work in the irrigation or agricultural
department of a State Government or Central Government
or in any recognised agricultrual University or in any
agricultrual training or research or management Institute.

Note 1 : Period of deputation (including short-term contract)
including period of deputation (including short-term contract)
in another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or
Department of Central Government shall ordinarily not to
exceed five (5) years.

Note 2 : The maximum age limit for appointment by deputation
(including short-term contract) shall not be exceeding 56 years
as on the closing date of receipt of applications.
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(11)

Note 3 : For the purpose of appointment on deputation basis,
the service rendered on a regular basis by an officer prior to
Ist January, 2006 or the date from which the revised pay
structure based on the recommendations of the Sixth Central
Pay Commission has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the said Pay
Commission except where there has been a merger of more than
one pre-revised scale of pay into one grade with a common
grade pay or pay scale, and where this benefit will extend only
for the post(s) for which that grade pay or pay scale is the
normal replacement grade without any upgradation.

(12) (13)
Not applicable Consultation with Union Public Service
Commission necessary on each occasion.
ey @ 3 @ ©) ©
3. Joint Commissioner ~ 1* (2013) General Pay Band-3, Not applicable Not applicable
(Soils) *Subject to Central Rs. 15600—
variation Service, 39100 with
dependent Group ‘A’, grade pay of
on workload. Gazetted, Rs. 7600
Non-Ministerial
@) @® ©
Not applicable Not applicable Not applicable
(10 (1)

By deputation (including short-term contract).

Deputation (including short-term contract) :

Officers of the Central Government or State Governments or Public
Sector Undertaking or Agriculture Universities or Recognised
Research Insitutions or Semi-Government or Statutory or
Autonomous Organisations :

() () holding analogous post on regular basis in the parent
cadre or Department; or

(i) with five years’ service in the grade rendered after
appointment thereto on a regular basis in Pay band-3,
Rs. 15600—39100 with grade pay of Rs. 6600 or equivalent
in the parent cadre or department; or

(b) possessing the following educational qualifications and
experience :—

@i Degree in Agricultural Engineering or Soil and Water
Conservation Engineering or Post Graduate Degree in
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(11)

Agronomy or Soil Science from a recognised
University or Institute; and

(i1) Ten years experience in Water Conservation and
management of irrigated agriculture and on-farm
development work in the irrigation or agricultural
department of a State Government or Central Government
or in any recognised Agricultural University or in any
agricultural training or research or management Institute.

Note 1 : Period of deputation (including short-term contract)
including period of deputation (including short-term contract)
in another ex-cadre post held immediately preceding this
appointment in the same or some other organisation or
Department of Central Government shall ordinarily not exceed
four (4) years.

Note 2 : The maximum age-limit for appointment by deputation
(including short-term contract) shall not be exceeding 56 years
as on the closing date of receipt of applications.

Note 3 : For the purpose of appointment on deputation basis,
the service rendered on a regular basis by an officer prior to
Ist January, 2006 or the date from which the revised pay
structure based on the recommendations of the Sixth Central
Pay Commission has been extended, shall be deemed to be
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the said Pay
Commission except where there has been a merger of more than
one pre-revised scale of pay into one grade with a common
grade pay or pay scale, and where this benefit will extend only
for the post(s) for which that grade pay or pay scale is the
normal replacement grade without any upgradation.

12) 3)

Not applicable Consultation with Union Public Service
Commission necessary on each occasion.

[F. No. 9/10/2009-Admn.]
L.P. SHARMA, Under Secy.

EkELSE
(T9TUTE, I 3R weeTers T )
% feeett, 13 @77, 2013

i 213, gl Saum % STees 309 & Weqs G IS VTRl T WA FYd g TR Hid 9 TorH
(a3 SR et 4 UR) Wt F1Em, 1969 i, STET ok SRl Wa qeheh! WeTeh % IS § €, 3A(Hehid Thid g, HY WA,
TY[ATe, S SR HeEA e AT & StefiH Hheld Uy TS G | dehAlhl Hedsh % U W 9l bl gl w1 fattema
0 % feru Frefafaa frm o &, oo

1. G AW 3R WRW.—(1) =7 ol o1 Gfered A S oY) USHE T, dehHieh! FeEe (A (T UR),
oeft 1, 2013 ® |
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(2) 3 TS99 H YRRH FI AR@ Hl GId B |

2. U HEAT, AI0T, AT 9 3R A AT AT a9, —3 U8 1 &1, SHH! a6, 3 o€ IR I
B A1 ATHA T EW, S IR ST F WA (2) W T (4) H faffe T

3. Wl o wgfa, Smg-diwr, A, enfe—swa ug W wdll 1 ugfd, rg-wiw A iR Su Heifd 31
a1 3 el S yele STEE & W (5) ¥ ' (13) | fafee €

4. Tdar : 9 =fRm,—
(%) T5em 0 e @ forgen ufa a1 forent oot shifaa 2, faare fean 2, = faare #1 e &1 8, =
(@) e ot ufd =1 7ot aeht & Sfifed wd gu fored safem @ foaame foran 2, = foae =01 g 1 85
I I8 R e 1 9 & BT

g AR F 5 THR 1 T8 GUIEH 8 S © ok U foams, U safe oiR foare & o1 varehi 1 o] @i fafy
% o1 TR § SR TW #E % U o oneR € d o7 fRdl safed i g9 e & g @ g2 % T |

5. Torfaret &Y it STfe.—Tel 19 TR &1 98 T © Toh U1 1 Tevas 91 GHi=ia 8, 981 98 9% fog
S RO T IR AEeg w0, o o @ e susiy sl ot ot o went & saferaal bt e, SR g it e g |

6. ST —g Tl 1 e o1, TH SARerT, - § w2 iR o el g T st e i
TR GR1 9 Heel § goa-g0a R el T SRel & STER Srgfea snfa, gfed st qaud dfe ok s
for wart & waferall & forq suse e endferd @

STt
U T A TR i HE Ehicau A dT 3R =T st e vt foru S arel SAfeREt
TS qm a9 0] % o S-S
ELELIE]
(1) (2) (3) (4) (5) (6)
FEAET 5% () (2013) RO S ddd de-1, e 25 a9 9§ 31ferem @l |
WHEEH  FHEAR & o, ' ‘1" 5200— (=TT TR R THI-9HT W SR
UR W SRS, 20200 . fohT T SRl 1 oTREl W STER
EICCERER S + U 9 faurta srw=fémy & foau fafaw
ST HHA 7 2800 . Fh YTl e ad qeh o1 S el ) |

fewor : ST-Hw sEEmia v &
o fotores aiE vra | stefém
Y O W i & fag o a6
T Sifae aie B | (Tee sue
fasiiwa, wforqy, Armets, o,
faferd, S-%viR 9 & 5@
g, feure wev & el SIK wifa
fSret den =an-foet & ot STEe,
FEHM 3R FepEr 219 =1 weg &
s % fou fafea =1 T ®0)
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e ol fopy S orel el & fog eiferq Sifees Sty ot fope I et qieiten st efafy,
AR 3= srEard =fgaat & fau fafed a1y g HIE &

AR Jiferen & diTd

el 1 R | ] B

o &l

(7) (8) (9)
MEYTH Y : TRl Y Wt fope S et
Al
Siferes e & & faw 1 a9 |

(i) Tt A o =1 favafammer @ 124 e i |
(ii) ot graaura favafaemea =0 gwen 4@
Y- Fafercd for = g formi = wRIaTe 2 = 4-3ar
T fewmn |

qigra : fRet AT favafoarer = e 9 9y
fom wfed iy famm o seer el |

et ot Ul ¢ W SrE BRI A Wt g A wfafigfe
e g qen fafv= ugfae g/ & S areft R
EAR MG

Tt =1 Uit a1 STHe gTa il o6t <en o S
S W=t = wfaftgf = e fohan S

(10)

(1)

Tr=fd g 9 7 & Tehd W el oot g

wr=fa o fRet ST ag-ysA wE A dad -1,
5200-20200 %. + U< 3T 2400 T. T FATHE H TH TR[AA
e fafia smer w fgfa & 9ver 39 ooft § o=
o forafid Te 1

I faunfia W=t afafd 2, o gt g Tl 3 | T aRfeufl & ¥9 dew
a1 ST § qOEe! foRan S
(12) (13)
wuE T fqunia w=fa wfufa (W=fa o gfie & e ] & BTl |

U foum & o) s Feafatea 9 faeret a9 —
1. U A WY A, T, S 3R

H&qqTe fa9m —37ee
2. HEE U] YN B & A1 39F ke w
IEENED — ==

3. uy-fafean sifemr = o stefter, =
Y] IS B — =

[L. E. 39-27/2009-93M. 111 ]
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ST YTEhY, 3T 9i=d

MINISTRY OF AGRICULTURE
(Department of Animal Husbandry, Dairying and Fisheries)
New Delhi, the 13th August, 2013

G.S.R. 213.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Central Cattle Breeding Farms (Class III and and Class IV posts) Recruitment Rules, 1969, in so far
as they relate to the post of Technical Assistant, the President hereby makes the following rules regulating the method of
recruitment to the post of Technical Assistant in the Central Cattle Breeding Farm under the Department of Animal
Husbandry, Dairying and Fisheries, Ministry of Agriculture, namely :—

1. Short title and commencement.—(1) These rules may be called the Central Cattle Breeding Farm, Technical
Assistant (Group ‘C’ Post) Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale—The number of said post, its
classification and the pay band, grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the
Schedule annexed to these rules.

3. Method of recruitment, age limit qualifications, etc..—The method of recruitment, to the said post, age-
limit, qualifications and other matters relating thereto shall be as specified in columns (5) to (13) of the aforesaid
schedule.

4. Disqualification.—No person, —

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order and for reasons to be recorded in writing relax any of the provisions of these rules with respect to any
class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, Scheduled Tribes, the Ex-Servicemen and other special categories of
persons in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of the Number of Classification Pay Band Whether Age-limit for direct recruits
post post and Grade selection
Pay or Pay post
Scale or non-
selection
post
) @ 3 @ Q) (6)
Technical 5% (2013) General Central Pay Band -1, Selection Not exceeding 25 years.
Assistant *Subject to Service, Group ‘C’,  Rs.5200— (Relaxable for departmental
variation Non-Gazetted, 20200+ candidates upto forty years
dependent Non-Ministerial Grade Pay in accordance with the instruc-
on workload. Rs. 2800 tions or orders issued by the
Central Government from time
to time).

Note 1 : The crucial date for
determining the age limit shall
be the closing date for receipt
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(6)

of applications from candi-
dates except the closing date
prescribed for those in Assam,
Meghalaya, Arunachal
Pradesh, Mizoram, Manipur,
Nagaland, Tripura, Sikkim,
Ladakh division of Jammu and
Kashmir State Lahaul and Spiti
District and Pangi Sub-division
of Chamba District of Himachal
Pradesh, Andaman and
Nicobar Islands and
Lakshadweep).

Educational and other qualifications required for
direct recruits

Whether age and educational  Period of probation, if any
qualifications prescribed for

direct recruits will apply in

the case of promotees

(N

®) )

Essential :
recruitment

(i) 12th pass from recognized Board or University.

(i1) Diploma in Veterinary Science or Animal
Science or Animal Husbandry or Dairying from
a recognised University or Institution.
Desirable : Bachelor Degree in Agriculture with
Animal Science from a recognized University or
Institution.

Age : No Two years for direct

Educational Qualification : No

Method of recruitment : Whether by direct
recruitment or by promotion or by deputation

or absorption and percentage of vacancies to

be filled by various methods

In case of recruitment by promotion or deputation or
absorption grades from which the promotion or deputation or
absorption to be made

(10)

(11)

By promotion failing which by direct recruitment.

Promotion :
Stockman in the scale of pay band-1 Rs. 5200-20200 plus grade
pay of Rs. 2400 in the Central Cattle Breeding Farms with five
years’ recrular service in the grade on appointment thereto on
regular basis.

If a Departmental Promotion Committee exists, what is

its composition

Circumstances in which Union Public Service
Commission is to be consulted in making recruitment

12)

(13)

Group ‘C’ Departmental Promotion Committee (for

Not applicable.

considering promotion and confirmation) consisting of :

1. Deputy Commissioner or Joint Commissioner,
Department of Animal Husbandry, Dairying

and Fisheries —Chairman
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12)

2. Director of or nearby Central Cattle Breeding

Farm —Member
3. Veterinary Officer or Farm Superintendent,
Central Cattle Breeding Farm —Member

[F. No. 39-27/2009-Admn. III]
DHEERAJ BHASKAR, Under Secy.

¢ feeett, 13 37T, 2013

i, 214, —egufa, Saum % STw8% 309 & WReqs G IS ITREl 1 WA FYd g IR Hi 9 TorH
o (it 3 @R ot 4 W) wrelf o, 1969 i, ST deh ST Gele I= ot feifuer ug @ }, B Hae@, % agHer, S5
IR TeeATer faam & S{g qy) g5 B | Se it fafus o8 W odt a5t ggfa @t s« fae frefate
o e, erefq
1. it T ST g —(1) T el w5 G e S g, agHer, SA 3R geeder, S 9g)
T e, SE it feaftsh weE ‘1 ug wdt fEm, 2013 ©
(2) 3 TSI § YR Y ARG &I T B |
2. UE HEAT, TieRuT, I S 31X U AaT I FeTHM,—I3 HEAT, STH! SR, I S AR I da7 A1
AT =8 B, S 3 e O Sueg o % W (2) 9 w9 (4) § fafiie €
3. it o wgh, smg T, SEATE, Snfy il F1 EH, ST ST S T we S A 3w
S et ST g % w9 (5) W w9 (13) H fafafdse € |
4, e : =% =, —
(%) T U@ =afer o foreem ufd =1 et geit sfifeq €, foare foran €, =
(@) A et ufd = eroft el & Shfed @d gu fordt safea @ foare foman 2,
IR I8 R i 1 9 T& BT

g AR F 5 THR 1 T8 GUIEH 8 S © ok v foams, U safe oiR foare & o1 varshi 1 o] @i fafy
% 1 TR § SR TW i % o o oneR € d o7 fRdl safed i o9 e & g @ g2 % g |

5. forfrer =Y it vTfaa.—STel 19 TR 1 98 T3 € T UH 3 avge o1 GHi= ¢, 98] 98 3§ fou
S R T IR AEeg w0, oA o @ el susiy sl ot &t o wert & saferral bt ared, SRy g it e g |

6. AT —g Tl 1 e o1, TH SARETT, - 8§ w2 3R o el g T gt e i
TR N 39 el H GHI-Hua W S fhu U el & SrER orgfud wfadl, sgfha sHstaal, sagd afehi 31k
3= T werl & At % fau ey e oTafad ©

ERsell
g T A g He Eicau A o AR TIA Ul 9wt foru S arel sfaEl
TS dm a9 0] % o S-S
ELELIE
(1) (2) (3) (4) (5) (6)
3=a goft fafur 14% (2013) WU ESE O de-1, A R T B
FHEAR ® &L, R T 5200—
YR T S 20200 .

i fman  sHgataea + U A
S HHA B 2400 %.
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e ol fopy S orel el & fog eiferq Sifees Sty ot fope I et qieiten st efafy,
#AR a7 ardard =fgaat & fau fafed a1y g HIE &
AR Jiferen & diTd
el 1 R | ] B
o &l
(7) (8) (9)

et ol Ueglar ¢ 9l WY B 2 Wit grRn A

=t =1 i =1 e gr sl 1 g | o S i W=t

wfaffer/smiem g/ qen fafv= agfaat g 1 fafgfer = e foRam e
T8 S arett et st gfaeraa
(10) (11)
Tr=a g1 9 7 8 94 W gfatgfed ga Wit : U9 37er goft fafues feRt aaq se-1, 5200-20200 &.+3<

AT 1900 T. § g I FoiH GH R 3713 9 Frafid dar w1 2 |
fewor 1: ST w8 *is =afeqal & dau o, =i oot o =
A T Gl R ol 7, Wt % fer faer feRan s e @ w3
e Afal & Had | ot fa=ar fean Som 7 9% 99 Safh 3T
BRI i TE UHT & 31qaT Uil Hay, o7uferd o a1 il 9l &
A9 Y efm QA S od ¥, T 9 S oft %H 81, %9 8 SR =
A U HiTe Al wfed, el ¢Ht e/ o ursran ¥an veed &
o A 2, erTelt SR Soft § Wit & ferg st ufteften wnt erafy
YHeargasd I FT el B

feoqut 2 : gI=fd % fow =qAae e Qe 1 HIE FH % TASE 5
foru foret Aferepil gRT 1 Sad, 2006 © 9edl A1 36 i@ 9 f9ad w3
HEF AT TN F AR W e TRIfEd aad S
fered fopan e €, et STeR W st 7€ Sen i, foer 39 g & el
T § Al g8 GAATE SdTH 1 SR U oA A1 daTae died
T it # foer el T el SR 9el 9% oW el 39 U (39 UR) W
fazaifa g, foas fae 9 aa9 =0 aavmm fo fedt s=m &
HIEROT FTeTa IS € Sekd aia ST shi Thiiien o senfia foraria
TEATT U I A1 a9 TRt T2 Hal o ST |

gfafgfer : 5 TWER & W AT —
(i) <t frafa sTeR R Tg9 9% ¥ww R g E; @
(i) TSt e1eR 9oft feafuss =1 gaqea o o8 o =it fafd da 21

fewur 1 ; 9rve ot & W fguria sifaewi, St 9= ot @i 9
¥, wfafa w Pl @ fog fer fee s @ T @ e
FHR i =afe q=a g i & fog faem fee S & o=
T2 = |

fewqur 2 : yfafafa w1 srafy, fEe sidfa H5E TR & 356
fordlt o= ded =1 favm ¥ zw fgfea 9 3te veal o foredt o=
T 9Tl 9% W qfatfe it erafe & wremoren a9 erfues e
B |
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D

feuor 3 ; gfafgfe g1 Fafea & faw stfsran eT-m eTesd ur
F &1 3ifqw e &l 56 a9 9 e 7= SRl

feuut 4 ; gfafgfea & ouR W Fgfea & waem & fore et srfeendt
BRI 1 SFed, 2006 | Ted, 39 IR § fS98 B3 H19 da T30 i
famient w snenfia gRifer S S s fagar faman e 2, et
YR WX o1 TS |l i, THaTT 39 <=0 & 581 Tk 9§ Afoeh 76 qdfad
AT T FHROT U a7 1 A9 Gied Tk 5ot § foer &1 T e
AR =l I8 oY Hed 36 U8 (39 W) W, foe oy U odq fo
et S=Ta o1 WHRoT Yiaeres U €, feraiiia e, aa S Sy
Tomifen w enenfia fowmaia deeart I aa9 a1 aa-mH R St T8 9a

e S |
I faunfia W=t afafd 2, o gt g oot & o fora afifearfaat & w9 o
AT AN | qIES R s
(12) (13)

wgg ‘' fauria wi=ta wfafa (W= & geg o foemw IR
& fo) <t Frfafeaa & faeet st —
1. THY & s 9Y] IS B &% R — ey
2. HH % W SR SR free w %

e =1 = weAfaart =
3. uxI-Tafehe sifeRidt o1 wH sAefiereh, s

Y] IS — =

[ 9. 39-15/2011-99M. 111 ]
IS TR, 3T gieg

New Delhi, the 13th August, 2013

G:S.R. 214.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Central Cattle Breeding Farms (Class III and Class I'V posts) Recruitment Rules, 1969, in so far as they relate to the
post of Upper Division Clerk, the President hereby makes the following rules regulating the method of recruitment to the
post of Upper Division Clerk in the Ministry of Agriculture, Department of Animal Husbandry, Dairying and Fisheries,
Central Cattle Breeding Farms, namely:—

1. Short title and commencement.—(1) These rules may be called the Ministry of Agriculture, Department of
Animal Husbandry, Dairying and Fisheries, Central Cattle Breeding Farm, Upper Division Clerk, Group 'C' Post Recruitment
Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale—The number of said post, its classification,
pay band and grade payor pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to
these rules.

3. Method of recruitment, age-limit, qualifications, etc..—The method of recruitment, age-limit,
qualifications and other matter relating thereto shall be as specified in columns (5) to (13) of the said Schedule.



[9FT I—%TE 3(i)] AT ohl TS ¢ 3T 31, 2013/915 9, 1935 1221

4. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said posts:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, ex-servicemen and other special categories of persons in
accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of the ~Number of Classification Pay Band Whether Age-limit for direct recruits
post post and Grade selection
Pay or Pay post
Scale or non-
selection
post
) @ 3 @ Q) (6)
Upper 14*(2013) General Central Pay Band -1, Non-Selection Not applicable
Division *Subject to Service, Group ‘C’,  Rs.5200—
Clerk variation Non-Gazetted, 20200+
dependent Ministerial. Grade Pay
on workload. of Rs. 2400
Educational and other qualifications required for Whether age and educational  Period of probation, if any
direct recruits qualifications prescribed for

direct recruits will apply in
the case of promotees

(N ®) ©)
Not applicable Not applicable Not applicable
Method of recruitment : Whether by direct In case of recruitment by promotion or deputation or
recruitment or by promotion or by deputation absorption grades from which promotion or deputation or
or absorption and percentage of the vacancies to absorption to be made
be filled by various methods
(10) (11)
By promotion failing which by deputation Promotion :

Lower Division Clerk in pay band-1 Rs.5200-20200 with grade
pay of Rs.1900 having eight years' regular service in the grade
in the Central Cattle Breeding Farms.

Note I : Where juniors who have completed their qualifying
or eligibility service are being considered for promotion,
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(11

their senior shall also be considered provided they are not
short of the requisite qualifying or eligibility service by more
than half of such qualifying or eligibility service or two years,
whichever is less and have successfully completed their
probation period for promotion to the next higher grade along
with their juniors who have already completed such qualifying
or eligibility service.

Note 2 : For the purpose of computing minimum qualifying
service for promotion, the service rendered on a regular basis
by an officer prior to 1st January, 2006 or the date from which
the revised pay structure based on the recommendations of
the Sixth Central Pay Commission has been extended, shall be
deemed to be service rendered in the corresponding pay or
pay scale extended based on the recommendations of the said
Pay Commission except where there has been merger of more
than one pre-revised scale of pay into one grade with acommon
grade pay or pay scale, and where this benefit will extend only
for the post(s) for which that grad pay or pay scale is the
normal replacement grade without any upgradation.

Deputation :
Officers of the Central Government,—
1) holding analogous posts on regular basis; or

(i1) with eight years' regular service in the grade of Lower
Division Clerk or equivalent.

Note1: The Departmental officers in the feeder category who
are in the direct line of promotion shall not be eligible for
consideration for appointment on deputation and similarly,
the deputationists shall not be eligible for consideration for
appointment by promotion.

Note 2 : The period of deputation including the period of
deputation in another ex-cadre post held immediately
proceeding this appointment in the same or some other
organisation or Department of the Central Government shall
ordinarily not exceed three years.

Note 3 : The maximum age limit for appointment by deputation
shall be not exceeding 56 years as on the closing date of
receipt of applications.

Note 4 : For the purpose of appointment on deputation basis,
the service rendered on a regular basis by an officer prior to
Ist January 2006 or the date from which the revised pay
structure based on the recommendations of the Sixth Central
Pay Commission has been extended shall be deemed to be the
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the said Pay
Commission except where there has been merger of more than
one pre-revised scale of pay into one grade with a common
grade pay or pay scale, and where this benefit will extend only
for the post(s) for which that grade pay or pay scale is the
normal replacement grade without any upgradation.
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If a Departmental Promotion Committee exists, what is Circumstances in which Union Public
Service
its composition Commission is to be consulted in
making
recruitment
(12) (13)
Group ‘C’ Departmental Promotion Committee (for Not applicable.

considering promotion consisting of :
1. Director of or nearby Central Cattle Breeding
Farm —Chairman
2. Director or Fodder Agronomist of nearby
Regional Station for Forage Production

and Demonstration —Member
3. Veterinary Officer or Farm Superintendent,
Central Cattle Breeding Farm —Member

[F.No. 39-15/2011-Admn. I1I]
DHEERAJ BHASKAR, Under Secy.

2 feeett, 13 37, 2013

i 215 gl SauE % ST wss 309 & WReqs G IS VTRl T WA Fd g IR Hid 9 TorH
7 (ot 3 S ant 4 q%) sl 19, 1969 i, STeT deh SeRl Heel ftheet U0 gEel & U8 9 €, S 9l & Toer atfushid s
T, 5= U stfrsnor 9 qeet foRa T @ A1 R 1 @ TR T R, HiY Herer, wger, Sad o e faum | e
Tg] Yo BT H fhoek 19 gEeR &% 9% R odl 1 ggfa o faftEm s & fo frefated fem o € sref

1. i AW ST gRW.—(1) & frml o6 gl T Sy g, 9y weH, S ok ue faum, S ug
o W, fheeX WU grReR (WE ‘' W), Wt fEm, 2013 7 |

(2) 3 S99 H YA &I AR@ Hl GId B |

2. U T, SieRT0T, a7 9 N U A7 AT A0, —3K Ta| 1 HE&A, ITh! 1T 3R 9 oa o
IR g Aq/AaHE o B, S g e o Sues ogE % w9 (2) ¥ w9 (4) # fafifie €

3, Wl ot ugfa, g-dimr, ST, enfe.—saa Wi W ol w1 ggf, 3w, orard #iX 38 gefuq 31
o o i S S oEE % W9 (5) ¥ w9 (13) § fafde ¥

4, Tagar : 9% =fm,—
(%) form © =afe 9 e ofd = foaet ooht shfed =, foeme foran ), =
(@) g oo ofaq a1 o ool & Shfea @d gu frdt =afea @ faame foran 2,
S T& § 9 fRe W i & 9= et ' o

T AR HT TWHR H1 I8 M & Sl § fof e foame, T8 =afad iRk foae & o1 eshn i an] @i
fafue e1ef o ? ok T %1 & forw o one € 1 o7 fondht =afem 1 59 From & werde § =2 % g |

5. Torfaret &Y @t STfa.—Tel <19 TR &1 98 T 2 Toh U1 1 Tevas 91 GHi=ia 8, 981 98 9% fog
S HRU IR AEeg w0, o T @ frd Suay o ot ot o vent o saferr k) e, eew g it s weh
|

6. ST —g Tl 1 e o1, TH SARerT, - § 92 3R o el g T s, e i
TR G 8 Heiel § GHF-90d R W FoRT T SRl & ST @R g fed e, S1gfed sHeiiaa, spaus dfent 3K 31
T wert & et & forq Susie e ariferd @ |
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Sl
TS T A T kT T ROl A0 o R W UR e WY it foRy W At At
PESCIES AT ] % T S-S
EGELIE]
(1) (2) (3) (4) (5) (6)
ftheet Y 1* (2013) WEROHEE  ddd de-1, @] Tél 18 | 25 9 & & |
TR FHENRE A, W YT 5200— Bl (=T TR R THI- AT TR SR
YR W SRR, 20200 %. fopy MU SR 1 SR ® STER
iy fRan  sHgataeta + U A faaria s=fiml & foau =iy a4
ST Hehdl § | 1900 &. s forfua &1 S gedt 2 1)

fewor : o-Hw sEuia 0 &
fere. foriaes aiE 9Ra § et
Y O W w3 & fag o a6
T Sifqn akr gl (7 fF 9w eifam
TRE S 3199, Heer, ST&umaa
faferd, SH-%viR 9 & a5
e, fedreet w39 & dee 3R Tt
foret qen wvan-foet & il SuEvE,
HEHM SR Fepar gia =1 erg &
At & fou fafga &1 ?) |
A-Hm srauif@ w1 # fau
fomee aiE 9% B S SEeE
=T AN R a1 S |

e ot T S ot A % fow orifea dfes wd ol fope S et

Tfeen &t ofafy, afs w1 &

IR e SrEaTd et & ferg fafeq ey
ST ifereh STEAT T
e W1 =M | ] B
RIEK|
(7 (8) (9)
a1t ¢ Mﬂﬁ@?ﬂ T ad

(i) Afesherer =1 el Swivl, iR

(i) 9@ fhoefeo Haa yarem &1 TH a9 &
3E, A

aga = et 1 Sifien WivTeror Sy
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ot st Ugla : ot WY g @ Ut grn e wfatgfey Tt =1 UfAffeRt o1 STHer gTa il o6t 32N o Sfor
e g aen fafe= ugfadl 10 s S A 9]l & 8 r=ta o1 gfatgfea = emed fean smom
EIENGGI

(10) (11)
et Wil g EIEERE]
If% faarfa W= wfafa 8, @ sg=t g ot e | o aftfeafaal o w9 @
Y TErT ¥ et e s
(12) (13)
wgg ‘' faunia w=ta |@fafa (gfe w faem & fom), ] & el |

Trefafeaa @ fueet sl —
1. Trewrs =1 3q Gfee, g, Sa 3R e

faum ey
2. v, ®=ia ay) woA W — TR
3. wy-fafercaes =1 wH arefiers =1 aypem SAfuerd

CEARRNE SR —Og

[ E. 39-2/2013-99M. 111 ]
IS TR, TR g

New Delhi, the 13th August, 2013

G:S.R. 215.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Central Cattle Breeding Farms (Class III and Class IV posts) , Recruitment Rules, 1969 in so far as they relate to the
post of Filter Pump Driver, except as respect things done or omitted to be done before such supersession, the President
hereby makes the following rules regulating the method of recruitment to the post of. Filter Pump Driver (Group' C') in the
Central Cattle Breeding Farm under Ministry of Agriculture, Department of Animal Husbandry, Dairying and Fisheries,
namely:—

1. Short title and commencement.—(1) These rules may be called the Ministry of Agriculture, Department of
Animal Husbandry, Dairying and Fisheries, Central Cattle Breeding Farms, Filter Pump Driver (Group' C' Post) Recruitment
Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or pay scale.—The number of the said post, its classification
pay band and grade pay or pay scale attached thereto shall be as specified in columns (2) to (4) of the Schedule annexed to
these rules.

3. Method of recruitment, age-limit, qualifications, etc..—The method of recruitment to the said post, age-limit,
qualifications and other matter relating thereto shall be as specified in columns (5) to (13) of the said Schedule.

4. Disqualification.—No person,-

(a) who has entered into or contracted a marriage with a person having a spouse living, or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.
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5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any
class or category of persons.

6. Saving.—Nothing in these rules shall affect reservation, relaxation of age-limit and other concessions required
to be provided for the Scheduled Ctstes, the Scheduled Tribes, the Other Backward Classes, ex-servicemen and other
special categories of persons in accordance with the orders issued by the Central Government from time to time in this
regard.

SCHEDULE

Name of the Number of Classification Pay Band Whether Age-limit for direct recruits
post post and Grade selection
Pay/Pay Or non-
Scale selection
post

) @ 3 @ ®) (6)
FilterPump  1*(2013) General Central PayBand-1,  Notapplicable Between 18 and 25 years of age.
Driver *Subject to Service, Group ‘C’,  Rs.5200— (Relaxable for departmental
variation Non-Gazetted, 20200+ candidates upto forty years
dependent Non-Ministerial Grade Pay in accordance with the instruc-
on workload. of Rs. 1900 tions or orders issued by the
Central Government).
Note : The crucial date for
determining the age limit shall be
the closing date for receipt of

application from candidates in
India (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti district and Pangi
Sub Division of Chamba district
of Himachal Pradesh, Andaman
and Nicobar Islands or
Lakshdeep).

In the case of recruitment made
through the Employment
Exchange, the crucial date for
determining the age limit shall be
the last date up to which the
Employment Exchanges are asked
to submit the names.

Educational and other qualifications required for Whether age and educational  Period of probation, if any
direct recruits qualifications prescribed for

direct recruits will apply in

the case of promotees

@) ®) ©)

Essential : Not applicable Two years

(i) Matriculation or equivalent qualification, and
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(N

(i1) One year’s experience of operating water
filtration plant, or

Industrial Training Institute certificate in Electrical

or Fitter.

Method of recruitment : Whether by direct In case of recruitment by promotion or deputation or
recruitment or by promotion or by transfer on absorption grades from which promotion or deputation or
deputation and percentage of the vacancies absorption to be made

to be filled by various methods

(10) (11)
By direct recruitment Not applicable
If a Departmental Promotion Committee exists, what is Circumstances in which Union Public Service
its composition Commission is to be consulted in making recruitment
12) (13)
Group ‘C’ Departmental Promotion Committee (for Not applicable.

considering confirmation) consisting of :
1. Director or Deputy Secretary, Department of
Animal Husbandry, Dairying & Fisheries —Chairman
2. Director Central Cattle Breeding Farm —Member
3. Veterinary Officer or Farm Superientendent
of Livestock Officer, Central Cattle Breeding
Farm —Member

[F.No. 39-2/2013-Admn. III]
DHEERAJ BHASKAR, Under Secy.

(Ffw 3R wEemiar faum)
¢ feeett, 27 7T, 2013

A, 216, —Tegufd, Wiaem & T 309 & T NI Wad ekl o1 WA i gU, Hi HAe, HiT SR
TEHIRA FATTT % TeTerifead AT Foel Jogr s Tt # yonedt yeers (fown #er) & 75 W odl #t vgf
1 fafram w0 & forg Fretfofen fom s m §, sofd

1. G W 3R R —(1) = fami o1 wiar A Teeried TS wEe JaiaE by THeadewd §
Tt Feivreh it e, 2013 ®

(2) 3 TS9A H YHRM hi TRE & 9949 S |

2. UE HEAT, TIeRTUT, S §E 3R T A 91 Aa-Ta.— S TSl H1 G, ST HH0, I e 3R I
AT A AT T B, S I WSS S % W (2) W w9 (4) ¥ A R

3. Wt @t Ugld, MF-HT, AT, Mfe S IS W ot w Ugfa, - A 3R ST Haferd 31
I A B S S ST % W (5) & (13) ¥ faf= €

4, Tadar : 9% =, —

(%) T @ =afem @ forment wfd =1 foreert wett Sfifea €, ferare fofan €, =
(@) e oo o a1 o ueht & Shfed =d gu fordt =afea @ faame foran 2,
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I I8 W fe 1 9 T B0

T A HT TWHR H1 I8 M & el § fof e e, T8 =afad iRk faae & o1 9eshr i an) @i
fafre el o= § 3R TH w3 & foIw o1 onem € 1 9 forelt safed 1 =9 fam & yada @ w2 € g |

5. Torfaret &Y @t vTfe.—Tel <19 TR &1 98 T 2 Toh U1 1 Tevas 91 GHi=ia 8, 981 98 9% fog
S RO E IR G Fh a1 G Ak G SN ¥ qUEs e 37 Tl & fordt Suay o fRdt ot o vent & sfat
1 STad G Aleh T ST & WES 9 3Ty g iforet ohe weah |

6. ST —g Tl it Ig o1, T8 STReON, 31— § w2 37N 31 el ® gur & <ent, fen =i
TEHR G 59 He § HH-THT T FhTel M0 ST_El & S8R STgfad sfa, STqgfaa sHsnfaa, o= fasg o, sqaqd
Afepl @i o1 fare yont o eafeal & forg Susier e STuferd € |

3T
g 1 T WA TRl S =T el e w7t foru ST et st
Tedm a9 0] % o S-S
ERERIE]
(1) (2) 3) (4) (5) (6)
O YR 1% (2013)  OERO kA ddd oe-3, @] @l R T B
foed #9sR)  *wEYR® Y, R YR 15600— EKll
YR W RERIEGH 39100 .
e fran  sHgataeta + U A
S FhAT B | 6600 .
e ot fohT S ool oAt o e ordfera ifees Wi et foRe WM eel gfteen = ey, gfs #1E &
IR 3 STl et & ferg fafeq ey
R Sifersh TEarg g
el 1 =M | AN B
RIEH]
(7) (8) (9)

et ot gl ¢ W SE BRI A Wt g A wfatigfe Tt =1 Uit =1 ST gTa sl o6t <en ¥ o Sfor

e g ae faf=T Jafaal g0 W S At usi i 8 ar=fa = gfafgfe = oo fean smem
EIENGGI

(10) (11)
wfafrfar grn (Frae sfata sregsmifors dfemy o ) wfafrefe (foae siaa srcusmifors dfeer ot €) :—

FEET TR A T GER A 99 [T & A W@
Tl a1 314 TR TS A1 WAl I AT et
71 foava fommel & ©@ eIfusid

(%) (i) S o wreX 7 faum | fFrafd snur o w5
g YR fehT gY ®; A
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(11

(i) S 9e el 1 faum § 9a9 Sg-3, SaEE 15,600
39,100 %. + T o9 5400 %. & SIqTHM & IS | Gr= oY
frafia Qe 2; 3t

(@) S = 7en sufier diftss ol SR Ty e
F—

AT ek ST : HEZ YUl 3R Heaeh e o
9 I o ST % T HERRT TS A PR faam
T ge1 drEfTeRt § wHd a1 w. O SR wenfi (srefa
e, e, ©i++) § <arar, =

FHE JUTTeA! IR Heas: Yo | qie 9d & v & 91l
FHE AT 2 et foe = e gt & .8,
T <ft, Ok SR g (Srefd e, S, W) o e o
feoqur 1 : 9w yart & U fauniia stferd, st w=d &t
et o @ ¥, wlategfe & oo foem feg o1 =
= &l B e whR wfafged safea wieta g fagfe
% foru fa=ar fore = & 9= 7= 319 |

wiafrfer 1 ety foree sfarta steqemiioss dfemr o &
s sidid w1 THR & I a1 frdt 7= §ea =
faam + =0 ff 9 S Too viika et o7 shret s
] R g & s1afy fSweh Siqia sieqehtiars diagr
off & WERoE G o 9 s T el | Sefea 9@
AT T i Wi i SAfam qE i Afeehan o1g €
56 a9 9 sifersk & BT |

feorur 2 : yfafgfa s = fgfa & w@eE & o,
forelt s1frepTdl g1, 1 SHad, 2006 § U8e A1 39 AR 9
o =3 S daq 2 &1 fawien w i 3
G o Torear fopen w2, Frafia sar 9w w6t 7€ dan
%! T9ama 39 30 % 56 U 9 sifee gd gRifaa aaad
1 FEROT U a4 91 a9 dfed Tk S0t | foer @
T ® 3R TEl 97 oY dad 39 T (37 @) R, fe
foTQ e a9 a1 dAaAE o fohdt ST ot |TeRoT gfaeerds
YT ¢ o e oqq i & fawiiel W e
fozafia aeert I 99 a1 daEH R FT TS a1 gHeht

ST |
If% faamfa W=t wfafa 8, @ sg=t g ot e ¥ Toh aRferfaa # W ieh We ST o quwel foha smom
(12) (13)
WG wfafrafer (o siaia sreqehiors dfesr «ft @) W et sifesprd

=1 7 A U HH ik Y ST Sl WHE HET AETF T |

[T E. 3-10/2009-TTHUHH-STH (91T 5)-3MEl ]
IR AR fife, o1er |fee (g dreifie)
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(Department of Agriculture and Co-operation)
New Delhi, the 27th August, 2013

G:.S.R. 216.—In exercise of the powers conferred by the proviso to Article 309 of the Constitution, the President
hereby makes the following rules regulating the method of recruitment to the post of System Manager in the Mahalanobis
National Crop Forecast Centre (MNCFC) under Ministry of Agriculture, Department of Agriculture and Cooperation,
namely:—

1. Short title and commencement.—(1) These rules may be called the Mahalanobis National Crop Forecast
Centre(MNCFC) System Manager Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and pay band, grade pay or pay scale.—The number of posts, their classification
and the pay band and grade pay or pay scale attached thereto, shall be as specified in Columns-(2) to( 4) of the Schedule
annexed to these rules.

3. Method of recruitment, age limit and other qualification.—The method of recruitment, age limit, qualifications
and other matters to the said post, shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification.—No person,-

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order, for reasons to be recorded in writing, in consultation with Union Public Service Commission, relax any of the
provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions required
to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-Servicemen and other special
categories of persons, in accordance with the orders issued by the Central Government from time to time in this regard.

SCHEDULE
Name of the  Number of Classification Pay Band Whether Age-limit for direct recruits
post posts and Grade selection
Pay or Pay post or non-
Scale selection
post
) @ 3 @ Q) (6)
System 1*#(2013) General Central PayBand-3,  Notapplicable Not applicable
Manager *Subject to Service, Group ‘A’,  Rs.15600—
variation Gazetted, 39100+
dependent Non-Ministerial Grade Pay
on workload. of Rs. 6600

Educational and other qualifications required for
direct recruits

Whether age and educational

qualifications prescribed for

direct recruits will apply in
the case of promotees

Period of probation, if any

(N

®)

©)

Not applicable

Not applicable

Not applicable
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Method of recruitment : Whether by direct
recruitment or by promotion or by deputation

or absorption and percentage of vacancies to

be filled by various methods

In case of recruitment by promotion or deputation or
absorption grades from which promotion or deputation or

absorption to be made

(10)

an

By Deputation including short term contract

Deputation (Including short term contract) :—

Officers of the Central Government or State Governments or Union
territories or Autonomous Organisation or Semi Government
Organisations or Recognized Research Institutes or Universities

(a) (1) Holding analogous posts on a regular basis in the parent
cadre or Department; or

(i1) Officers having five years of regular service' in the posts in
the Pay Band-3 (Rs. 15600-39100)+ Grade Pay Rs. 5400 in the
parent cadre or Department; and

(b) possessing educational qualification and experience as
indicated below:

Essential educational qualification:

M.E. or M.Tech. in Computer Engineering or Computer Science or
Information Technology with three years' experience in Computer
System and Network Management and skills in Programming (e.g.
NET,JAVA, C++);

OR

B.E or B.Tech. in Computer Science or Computer Engineering or
Information Technology with five years' experience in Computer
System and or Network management and skills in Programming
(e.g..NET,JAVA, C++)

NOTE 1 : The Departmental Officers in the feeder category who
are in the direct line of promotion will not be eligible for
consideration for appointment on deputation. Similarly,
deputationists shall not be eligiblefor consideration for appoint-

ment by promotion.

(Period of deputation (including short term contract) including the
period of deputation (including short term contract) in another ex-
cadre post held immediately preceding this appointment in the
same or some other organizations or Departments of the Central
Government shall ordinarily not to exceed three years.

The maximum age limit for appointment by deputation (including
short term contract) shall not be exceeding 56 years as on the
closing date of receipt of applications).

Note 2 : For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an Officer prior to the O1st
January,2006 ( the date from which the revised pay structure based
on the 6th Central Pay Commission recommendations has been
extended) shall be deemed to be the service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the Commission except where there has
been merger of more than one pre-revised scale of pay into one
grade with a common grade pay or pay scale, and where this benefit
will extend only for the post(s) for which that grade or pay scale
is the normal replacement grade without any upgradation.
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If a Departmental Promotion Committee exists, what is Circumstances in which Union Public Service

its composition Commission is to be consulted in making recruitment
(12) 13)

Not applicable. Consultation with Union Public Service Commission

is necessary while appointment an officer on
deputation (including short term contract).

[F. No. 3-10/2009-NCFC-ES (Part V)-IT]
PROMODE KUMAR SINGH, Under Secy. (IT)

T8 feeelt, 27 W, 2013

"t 217 —regufa, digem & ST =s] 309 & e 5 USH VIl 1 WA i gY iR Hih
T, HiY AR TEeRiar faum & 1A Hererifead T wEe qaiar &5 (TWIAEEe) | e e
(Ff, germs fRe (fmr af), sufceee &1 adl w5t ggfa 1 faf=mm w6 @ fau fFefafea e e

%, 31%1?{ —

1, w3 AR —(1) 37 i 1 S T qereriied T e JeHE B (THTETnE)
o Hesieysd (H, Ferew frven (R afw), sufrws wd f=9, 2013 © |

(2) 3 TSI H YRR T @ I 994 B |

2. U €T, SeRI0T, 9aT 9 3 U Aa a1 A0, —S e U i HE&A, SHHT 1oL IR ITY
Geiferd Saeie IR U Aa o1 daHM 39 Frameed 9 Sueg g % W (2) W WY (4) H fafafde & eEr
B |

3. Wil @t Ugld, g-Hmr T 3 Ay 3nfe—sod U8 W ordl ki g, ST~ Earg eIk
IHY waferd 371 919 9 B S S ST @ &9 (5) w9 (13) ® fafife €

4, Taedar : 5% =Afga—
(%) T 8 =t | g ofd =1 fgst 9ot sifaq &, foemr e & =
(@) T R o = At Ul & Sfifed ted gu et afem 9 ferame foman €,
I 18 W Ffed 1 a7 B

T TS 9 TR o1 7€ THIEH € Sl © foh G foere, T8 oA @ik foeme & o7 etk i @]
i fafere o1 o1gea © 3R TH e o foiu o7 oneR © it a1 fonelt =afe o6 59 oo o o= o 52 3 gt
|

5. Torfaet & @t vTfad.—STel $=19 TR 1 98 T3 © T TH ST STavaeh 91 GHi=H 8, 98 o8
IHH T S FRU B 3% oiEag FTh 91 Y Ak qal AN W qUEst e o7 el & R susy o frdt o
o Yol o SATKTA h! STad G lieh Yol AT & e ¥ W g fuferer s gent |

6. SAG.—3 faml 1 %1 a4, T8 TRemN, -G ¥ w2 o o famd « g & <ent,
TS eh1 519 TR G 39 oY H THI-9Hd W el U STReN & STIER STgfaa Sfadl, sTgfea s,
Jaqd Afenl, o= Ty ol ok o faeiw yont & saferal = forg susier e sriferd € |
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gt
g 1 M S S T SRl aa o8 AR = =@ e w7t fohy ST @l SAfer
TS da a1 T U % fau emg-m |
ELELIE
(1 (2) (3) (4) (5) (6)
e e 3% (2013)  UERUHEE  dad d9g-3, w7l 35 o @ eaferr e
(Ff) FEHEIR & T, W ‘w” (15600— g feuror : 1 F=iT TR 5 SR 3w
MR W (TSfa) 39100 %.) I IREN & ATIR HEF THR &
e e sHgafad + e o g & fau 9= a9 a fofos =t
ST Hehdl § | 5400 . ST Hehell B |
fewor ; o-Hw sEuia 0 &
fere. foriare aite wRa § srefémt
Y AT W w & ey foa w6t
TE 3ifqq ari@ =it | (3 T o sifaw
TRE S 3199, Hee, ST&umaa
fafern, SR 9 & 5@
e, fedreet w39 & @R 3R it
et qen wvan-foet & il 3u-wvE,
HEHM SR Feper a1 werg &
At & fog fafeq =t w2 1)
e et fepy ST ool saferaal o fore erdfera siferes g ot & fore fafeq wfidien =t srafy, afs #iE =
3R 31 STEad T SR Siferss SEarg
i ATl i g9
o AR B A Y
(7) (8) (9)
JMayTe : fordll AT foeafoener™ | e fomm AN & B et syt fere ST et = fora
a1 wEA RrfSrierst = i difqe =1 Hi dem fomm % fog we o
T TH.UEH. |
Fiea : e 9 ok S o dnifas st %
IYASH H T I9 1 3TN |

feuror 1 : STEAY, sT=ren Gefea STeAtdren ot 3en o 34
FHRON o T S eferes fory ST e dieh Fe A
% federaR e 1 ST gehdt § |

fewur 2 : TgwE Hall SE@ (SFRAT) 3T HRON &
faw =i fFu ST |, W9 oflw Fal TR &
foRRIaR TIgfaa Sfael a1 eTgfad SH-Sfaal &
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(6)

A 1 g9 o a et S Hendt € S =
% fordl g W T ol Ge AT Y 98 1
I foru emfaa Rfsqa &1 9 & fag eifaa sy
WA T 31 SREE % AR & | e o
IUAH HT HATEA & T |

ot Skt Uegld ¢ STl WY ERT A Ut gR A wfafgfed/sTae g aen Tifa =1 gfafgfe =1 stier gra ot @t
fafy=r ggfoai gr1 & < areft wsi =t et w6t gfqerda Ten | 3 gfvrer iS58 g=fa = wfaffea
RIEIEGERERIRS |
(10) (11)
et Wil g EIEERE]

feorutt : wfafgfaa =n ot SR =1 st gt an forelt o= uRfeerfa
T IRU g T 99 A1 39 SR Ay ¥ 918 WA o Rl g8 Rkt
HEE THR & T Al § § Jiagfed o SR R 98 51 9hi :
(F) (i) S ge1 Fre a1 faum o fafga snuR R 9391 18 umo fhe gu
g

(ii) S et TR A faaqm & 9a -2 @ (9300-34800 &. + TS o
4800 . 2@ 95¥1 # FYfe & 9v=q & oY i FAtHa dan & 7l A
(iii) ST a1 Hred a1 faum ® 9aq de-2 @ (9300-34800 &. + U qa
4600 & ¥ fgfem & wvemq & o 1 Frafia Gan w1 ;iR

(@) el ot o forg fafea ww (7) o Ry 70 & @R ek e
@ Bl

Ife faurita gr=fa afbfa 2, 9 SHeh! go=mT

adt A | e affearfadl & 99 o Jen e
T et fhar Smm

(12)

(13)

e ‘&’ Taurig w=ta afufa (gfe & o) s 2
1. Hg afed (e Sreifiet) Fi iR gesmiia
fawm —_aregel

2. G e, (T9E) , Hi iR g faam —age
3. T =1 3u wfea (g drenfiRt o st

WIIEA) Hit R HEehiar fawm e
3. fve (eerfed TS O qaqaH ®%) — 85

Yoeh TR T G leh Tl STERT & 9ief qaHet
AT B |
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(D) (2) (3) (4) (5) (6)

TEEd e ¢ (2013)  WERU &S dad §e-3, o] T el 35 od 9 efue

(fere @fm) *wE9wR & w@, 9@ ‘& (15600— fewur 1 : %% TR g0 S T

T MR W (TrsTafsa) 39100 %.) STRT STaT ST o STTE H st
e v eHgEfad + U A THR & HHAE & e 91 o6 &
ST TRl T | 5400 . fere forfereia 2 |

feuut 2 : ST-H SEaRa w1 &
fere. foriare aite wRa § srefeat
Y AT U wH & oy foa w5t
¢ sifem ari@ gt (7 R o offom
fasiim, wforqy, Ammets, oy,
faferrd, SH-hviR 9 & 5@
e, fedreet w39l & wee 3R wfifa
et den = foat & Wit 3U-wUE,
HTHA SR Fepar gia =1 e &
sféE o fa fafea &1 ™ 8)

(7) (8)

(9)

Tayaeh ;. fRdl A=A favafomme™ o g w
et off wmen & Wt e & Wy =1 Wifqent = i =@
e 1 i H ST o e R |9 a1 e
71 fSeizhmfead ¥ . 3F;

i : S d Ree 4w iR sty sy o
T 9 & 39T |

feorur 1 : srEame, sTen gaifea =t ot qen ¥ 39
FROT & fou S sreeg fRu ST, 99w | S
% federaR e 1 < gehdt § |

fewur 2 : oTgwE Hall SR (SFRAT) 3T HRON &
o St ereerg for SITd, 91 ek T TR & foaehar
STHfaa St A SATgfea SH-Sfaa & Tt &t
TN ¥ e Tt 1 S Hehdl @ W w2 o fREl wehH
TR EE wieh Wl SN 1 98 T € foh 3 forg amfera
ffeqai 1 w7 & foru erifaa s1q9a e At A
TUEE & AR % A g § Suesy gF &
el T ©

AN TR B

wieft syt foru ST o1t SAfera
% fou w9

(10)

(11)

el ot g

feuoft : TeuRl & yfafrfe =1 vt gedt = st gt A Tl ot
FHRUT ° T 8 91 399 ek & fw aret w & R0 gE Risaan ssa

WG
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(10)

TR & TH HHEEl g I & STUR W 98 STl -—

(F) (i) St ge1 Fre A faum o fafaa snuR R 9391 18 umo fhe gu
e

(i) FS==i™ aa -2 @ (9300-34800 &.)IdTHM + U od 4800 &. H

e e A faam # frafid smer w fgfed & gverg goft o < ad «t
frafqg den =t 15 =

(iii) fSeT™ a9 S22 : (9300-34800 &.) + I I 4600 T. H et
71 faam # At smeR | ffe & 9= gof o 99 ad %1 faftha
el 1 5 3R

(@) Heft w7t fory S aTel At & fow w9 (7) § fafsq e@an g

(12) (13)
g ‘&' fauria w=ta wfufa (gfie & ey § faom T ik Gl SN ¥ Yeh SR I Sl
& frm) s 2 : HETF B |
1. T Gfed (e Sreifient) Fi IR gesmiia
fam e
2. e HiwE, (YA, H SR GEehiar faun —age
3. e o1 <w wfee (ge gt a1 snfée
WIIEA) it SR HEehiar fawm e
4, Taderen (WRTEHIOE UEE U YAEE $E)  —HeE
(1) (2) (3) (4) (5) (6)
34 e 2% (2013) WERUIHEE  odd §g-3, WA o & B
FHREIR % e, W e (15600—
YR W (TsTafs) 39100 %.)
e fran  sHgataeta + U A
ST TRl T | 6600 .
(7) (8) (9)
(10) (11)
Hfa g g 7 g9 W afafgfe g wr=fa gR

(foraa sfqia sTeusmfas Gfagr o §)

T8 wers ey (Fi) iR gere ey (e dfm) fae 9
e-3: (15600-39100 &.)+Ie o 5400 T. S0ft & wi= o o1 Frafiyd den
F 81, ¥ 9 (5o siqa sieasmitae qfagr o 2)
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(11)

fewor 1 : vfa & o sifyerfeat 6t o g 1 Hafud 9ot o ug o
fafed o1 da1 & g0 g0 1 W o1elt A & w3l § JaR w1 S |
fewur 2: ST T wiTe =fwal & day 9, =i o0 e a1
ol g W el €, dita @ fore femR R S e @ w3 A
=l & a9 ° ot foam foran STom g 9% a9 Safeh 37 g 1 T
TH o8 o1 T 9, STUfed TEeh A1 Ul Hal & oTY § Sife 9 A
Yoad @, G Sl kR, FH TG SN T AW UH HS
el fed, foeiq Tt oder a1 urran 9 Teet & g ot €, St
ITadR A H UG & fau ot afEian &1 saty awedrgaes 1 #
ol

fewur 3 : g=fa & faQ =Aaq oEs Hol i AT L & JASH &
for, fRet sTfaaridt 311 1 e, 2006 € T8dl (39 aR@ § &9 82
T A AR T RN W R R o SE 1 fasr
fopan e @) frafd euR R Y ¢ Wal 1 S A w1 famwiet W
SR foraTiia Tt I 3aq a1 SaTHE T i TS ol JHel SIe |

wfafafea (aeh siaia srcuemtiere dieer ot €) :

ST TR AT T THR A1 T T &7 1 WA SIS A1 373 ThRI
I a1 HIAIITS ATHEM HeAE o fovafoenaal & U9 ST —
(F) (i) S 7 et = faam # Faf sem W w59 7 9ron 6T g0
HEl

(ii) TSRt oot et =1 faem & aaq d=-3 (15600-39100 &.) + U e
5400 %. H =1 TS SAATHE | AT STUR W 37e01 I o wvamq 5 o
1 Yo 1 Bl; 3R

(@) Frefafea sifee s ik ey W & —
ATAYAF : TNereh TEd—

(i) Tereht Hr=ramaTe fervateararer =1 Seom 9 vreg formm =1 i difasst =1
it drem fomm @1 v fefoaerst § trwad. o1 frdt aramm
foryaferamer =1 weom 9 foret ot wmen § &3 & @y = Aifash! =1 v
1 I A1 HY H AT & wret e Wi o fSemtern o fSeigsmtear
ﬁ@.@%;ﬁ?

(ii) Gafed & o Taeh et o T o v STEH A1 SIS
FE | a9 H A |

fewur 1 : uve yart & T faunie sifuewr, st wta i Ee ufed |
2, T fohy ST & forw mst =1 e | 3eft wohm @ wiat-igert safert Wit
s Fgfe & foau four ffe S8 & 9= =1 81 |

(vfafrgfer =t srafy, fEe Sqia h=d THR & 36 A1 FFE 7= §ired
71 faam o 38 fgfoa 9 St Tod oka fohelt o191 FIet 9|l 1] W
FfarTfer i STafy SERUA 91 a9 § 1fae 981 grl | giargfed g
(FTeqeRfaes Hfar |feq) FRfR & fau sifaman S-S steEa ar
FH I TRG & 56 I8 § e 781 a0 1)
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(11)

feoqur 2 : yfafgfe & sem W fgfoa & wasH & fau foedt sfemrt
BRI 1 Se, 2006 ¥ TBe (3T A@ W {99 B3 g dqq A hi
famienl  eenf TG 909 G w1 famr fkan e ®) frafim
SMYR W 1 TS a1 o1, THaTT 39 330 & el U& § Sifee g8 gifaa
A A1 AT Hied Tk St § faerd 8 T © SR a6l I8 o1 e 39
T2 (37 91 W fazafia g feme fau e adqw/aq mm fa fedt 3=
T YR Yiaeerod U @ | daq S & fawien @ s faeia

TS AT A1 AATHM W HT T T oA ST |
(12) (13)
g ‘&' fauria urafa wfafa (defa w faem & fag) T STEER T HH Al el STEN & W W
TR AT 2 |
1. T afed (e Treifieht), $iY 3R e
faum e

2. G Giea (YeEE) , F iR gt faam  —aee

3. Toders =1 su gfee (gem gt a1 snfde
), T 3R GeeRiiar faum — T
4, Taderen (WRTEHIOE UEE U YAEE $E)  —HeE

(WL §. 3-10/2009-TTHUTHH-TTH ( HFI-5) -3 ]
WHIZ HAR T8, 31eR |iea (e greifint)

New Delhi, the 27th August, 2013

G:.S.R. 217.—In exercise of the powers conferred by the proviso to Article 309 of the Constitution, the President
hereby makes the following rules regulating the method of recruitment to the post of Assistant Director (Agriculture)
Assistant Director (Remote Sensing), Deputy Director in the Mahalanobis National Crop Forecast Centre (MNCFC) under
Ministry of Agriculture, Department of Agriculture and Cooperation, namely:—

1. Short title and commencement.—(1) These rules may be called the Mahalanobis National Crop Forecast Centre
(MNCFC), Assistant Director (Agriculture), Assistant Director (Remote Sensing), Deputy Director Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of posts, classification and pay band, grade pay or pay scale.—The number of posts, their classification
and the pay band and grade pay or pay scale attached thereto, shall be as specified in Columns (2) to (4) of the Schedule
annexed to these rules.

3. Method of recruitment, age limit and other qualification.—The method of recruitment, age limit, qualifications
and other matters to the said post, shall be as specified in columns (5) to (13) of the aforesaid Schedule.

4. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who, having a spouse living, has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any
person from the operation of this rule.
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5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do,
it may, by order, for reasons to be recorded in writing, in consultation with Union Public Service Commission, relax any

of the provisions of these rules with respect to any class or category of persons.

6. Saving.—Nothing in these rules shall affect reservations, relaxation of age-limit and other concessions
required to be provided for the Scheduled Castes, the Scheduled Tribes, Other Backward Classes, Ex-Servicemen and
other special categories of persons, in accordance with the orders issued by the Central Government from time to time

in this regard.

SCHEDULE
Name of Number of Classification Pay Band Whether Age-limit for direct recruits
post posts and Grade selection
Pay or Pay post or non-
Scale selection post
(D (2) 3 (4) () (6)
Assistant 3% (2013) General Central Pay Band -3, Not applicable Not exceeding 35 years.
Director *Subject to Service, Group ‘A’,  (Rs.15600— Note 1 : Relaxable for Central
(Agriculture) variation (Gazetted), 39100)+ Government servants upto five
dependent Non-Ministerial Grade Pay years in accordance with the
on workload. of Rs. 5400 instructions or orders issued by
the Central Government.
Note 2 : The crucial date for
determining the age limit shall be
closing date for receipt of
applications from candidates in
India (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti district and Pangi
Sub Division of Chamba district
of Himachal Pradesh, Andaman
and Nicobar Islands or
Lakshdweep).
Educational and other qualifications required for Whether age and educational  Period of probation, if any
direct recruits qualifications prescribed for

direct recruits will apply in
the case of promotees

(N ®)

©)

Essential : Not applicable
M.Sc. in Agronomy or Crop Physiology or

Agricultural Physics or Agricultural Meteorology

from arecognised University.

Desirable :

One year’s Experience in Remote Sensing and GIS

Application in Agriculture

Note 1 : Qualifications are relaxable at the

discretion of Union Public Service Commission,

One year for Direct Recuits
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(N

for reasons to be recorded in writing, in case of
candidates otherwise well qualified.

Note 2 : The qualification(s) regarding expereience
is or are relaxable at the discretion of Union Public
Service Commission, for reasons to be recorded in
writing, in the case of candidates belonging to
Scheduled Caste or Scheduled Tribe, if, at any stage
of selection the Union Public Service Commission is
of the opinion that sufficient number of candidates
from these communities possessing the requisite
experience are not likely to be available to fill up the
posts reserved for them.

Method of recruitment : Whether by direct recruitment or by promotion
or by deputation or absorption and percentage of the vacancies to be filled
by various methods

In case of recruitment by promotion
or deputation or absorption grades from
which promotion or deputation or absorp-
tion to be made

(10)

an

By Direct Recruitment :

Note : Vacancies caused by the incumbent being away on deputation or
long illness or study leave or under other circumstances for a duration of
one year or more may be filled up on deputation basis from Officers of the
Central Government :

(a)(i) Holding analogous posts on a regular basis in parent cadre or
Department or

(i1) with two years service in the grade rendered after appointment thereto
onregular basis in PB-2 (Rs. 9300-34800) + Grade Pay Rs. 4800 or equivalent
in the parent cadre or Department; or

(iii) with three years service in the grade rendered after appointment thereto
on regular basis in PB-2 (Rs. 9300-34800)+Grade Pay Rs. 4600 or equivalent
in the parent cadre or Department; and

(b) Possessing the educational qualification as prescribed for direct recruits
under Column (7).

Not applicable

If a Departmental Promotion Committee exists, what is Circumstances in which Union Public Service

its composition Commission to be consulted in making recruitment
(12) 13)

Group ‘A’ Departmental Promotion Committee (for Consultation with Union Public Service Commission

confirmation) consisting of : is necessary on each occasion.

1. Joint Secretary (Information Technology),
Department of Agriculture and Cooperation —Chairman

2. Joint Secretary (Administration) Department
of Agriculture and Cooperation —Member
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3. Director or Deputy Secretary (Information
Technology or Economic Administration),

Department of Agriculture and Cooperation —Member
4. Director (Mahalanobis National Crop Forecast
Centre) —Member
¢y @ 3) @) ©) (6)
Deputy 2% (2013) General Central Pay Band -3,  Selection Not applicable
Director *Subject to Service, Group ‘A’,  (Rs.15600—
variation (Gazetted), 39100)+
dependent Non-Ministerial. Grade Pay
on workload. of Rs. 6600
(7) (8 )
Not applicable Not applicable Not applicable
(10) (11
By Promotion failing which by Deputation Promotion:

(including short term contract)

From amongst Assistant Directors (Agriculture) and Assistant
Director (Remote Sensing) in the PB-3 (Rs. 15600-39100) + Grade
Pay Rs. 5400) with five years regular service in the grade.

Note 1 : The eligibility list for promotion shall be prepared with
reference to the date of completion by the officers of the prescribed
qualifying service in the respective grade or post.

Note 2 : Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their seniors
would also be considered provided they are not short of the requisite
qualifying or eligibility service by more than half of such qualifying
or eligibility service, or two years, whichever is less and have
successfully completed their probation period for promotion to the
next higher grade alongwith their juniors who have already completed
such qualifying or eligibility service.

Note 3 : For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an Officer
prior to the 1st January, 2006 (the date from which the revised pay
structure based on the 6th Central Pay Commission
recommendations has been extended) shall be deemed to be the
service rendered in the corresponding grade pay or pay scale
extended based on the recommendations of the Pay Commission.

Deputation (Including short term contract) :

Officers of the Central Government or State Governments or Union
Territories or Autonomous Organisations or Semi Government
Organisations or Recognized Research Institutes or Universities

(a) (1) Holding analogous posts on a regular basis in the parent
cadre or Department; or
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(11)

(i) with five years service in the grade rendered after appointment
thereto on a regular basis in the PB-3 (Rs. 15600-39100) + Grade Pay
Rs.5400 or equivalent in the parent cadre or Department; and

(b) possessing the educational qualification and experience as
indicated below :

Essenttal:

(1) M.Sc. in Agronomy or Agricultural Physics or Agricultural
Meteorology or Crop Physiology from a recognized University or
Institute.

Or

M. Tech. in Remote Sensing or Geomatics or Geoinformatics with
B.Tech. in any branch or with B.Sc. in Physics or Mathematics or
Geography or Agriculture from a recognized University or Institute;
and

(1) five years experience in Research or Application work after
acquiring Master's Degree in the related field.

Note 1: The Departmental Officers in the feeder category who are in
the direct line of promotion will not be eligible for consideration for
appointment on deputation. Similarly, deputationist shall not be
eligible for consideration for appointment by promotion.

[Period of deputation (including short term contract) including the
period of deputation (including short term contract) in another
ex-cadre post held immediately preceding this appointment in the
same or some other organizations or Departments of the Central
Government shall ordinarily not to exceed three years. The maximum
age limit for appointment by deputation (including short term
contract) shall not be exceeding 56 years as on the closing date of
receipt of applications].

Note 2 : For the purpose of appointment on deputation basis, the
service rendered on a regular basis by an Officer prior to the
Ist January, 2006 ( the date from which the revised pay structure
based on the 6th Central Pay Commission recommendations has
been extended) shall be deemed to be the service rendered in the
corresponding grade pay or pay scale extended based on the
recommendations of the Commission except where there has been
merger of more than one pre-revised scale of pay into one grade
with a common grade pay or pay scale, and where this benefit will
extend only for the post(s) for which that grade or pay scale is the
normal replacement grade without any upgradation.

(12) (13)
Group ‘A’ Departmental Promotion Committee (for Consultation with Union Public Service Commission is
considering promotion) consisting of : necessary on each occasion.

1. Joint Secretary (Information Technology),
Department of Agriculture and Cooperation —Chairman

2. Joint Secretary (Administration) Department
of Agriculture and Cooperation —Member
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3. Director or Deputy Secretary (Information
Technology or Economic Administration),
Department of Agriculture and Cooperation

4. Director (Mahalanobis National Crop Forecast
Centre)

—Member

—Member

M ) (3

@

®)

(6)

General Central
Service, Group ‘A’,
(Gazetted),
Non-Ministerial.

Assistant 1* (2013)
*Subject to
variation
dependent

on workload.

Director
(Remote
Sensing)

Pay Band -3,

Not applicable

Rs.15600—

39100+

Grade Pay

Rs. 5400

Not exceeding 35 years.

Note 1 : Relaxable for Central
Government servants upto five
years in accordance with the
instructions or orders issued by
the Central Government.

Note 2 : The crucial date for
determining the age limit shall be
the closing date for receipt of
applications from the candidates
in India (and not the closing date
prescribed for those in Assam,
Meghalaya, Arunachal Pradesh,
Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division
of Jammu and Kashmir State,
Lahaul and Spiti district and Pangi
Sub Division of Chamba district
of Himachal Pradesh, Andaman
and Nicobar
Lakshdeep).

Islands or

(N

®)

©)

Essential :

M.Tech in Remote Sensing or Geomatics or
Geoinformatics with B. Tech. in any branch or with
B.Sc. in Physics or Mathematics or Geography or
Agriculture from a recognized University or Institute.

Desirable :

One year’s Experience in Remote Sensing and GIS
Application in Agriculture

Note 1 : Qualifications are relaxable at the
discretion of Union Public Service Commission,
for reasons to be recorded in writing, in case of
candidates otherwise well qualified.

Note 2 : The qualification(s) regarding expereience
is or are relaxable at the discretion of Union Public
Service Commission, for reasons to be recorded in

Not applicable

One year for Direct Recuits
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(N

writing, in the case of candidates belonging to
Scheduled Caste or Scheduled Tribe, if, at any stage
of selection the Union Public Service Commission is
of the opinion that sufficient number of candidates
from these communities possessing the requisite
experience are not likely to be available to fill up the
posts reserved for them.

(10)

an

By Direct Recruitment :

Note : Vacancies caused by the incumbent being away on deputation
or long illness or study leave or under other circumstances for a
duration of one year or more may be filled up on deputation basis
from Officers of the Central Government :

(a)(i) Holding analogous posts on a regular basis in parent cadre or
Organisation or

(i1) with two years service in the grade rendered after appointment
thereto on a regular basis in PB-2 (Rs. 9300-34800) + Grade Pay Rs.
4800 or equivalent in the parent cadre or Department; or

(iii) with three years service in the grade rendered after appointment
thereto on regular Service in PB-2 (Rs. 9300-34800)+Grade Pay
Rs. 4600 or equivalent in the parent cadre or Department; and

(b) Possessing the educational qualification prescribed for direct
recruits under Column (7).

Not applicable

12)

(13)

Group ‘A’ Departmental Promotion Committee (for
considering cases of confirmation) consisting of :
1. Joint Secretary (Information Technology),

Department of Agriculture and Cooperation =~ —Chairman
2. Joint Secretary (Administration) Department

of Agriculture and Cooperation —Member
3. Director or Deputy Secretary (Information

Technology or Economic Administration,

Department of Agriculture and Cooperation —Member
4. Director (Mahalanobis National Crop Forecast

Centre) —Member

Consultation with Union Public Service Commission is
necessary on each occasion.

[F. No. 3-10/2009-NCFC-ES (Part V)-IT]

PROMODE KUMAR SINGH, Under Secy. (IT)
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o AT ST WA
(afursg fawmT)
(9fq wwm)

7 e, 23 e, 2013

i 218, —Tgufd, WiFUM % ] 309 % Weqs GRS VRAl 1 AN B g SR YR R fraeH
TRIFReTe™ (Feras e, gfd 9uit-2) wdf fom, 2011 1 3R Teie & & fo frefafed fem s 2, stafq —

1L (1) = Frml = e T gfd ofR fver wefeeres (wemes e, gt goft-2) sdf f=m, 2013 € |
(2) 3 TS9F H YHH FHI ARG FHl TG S |

2. Y 3R frfer weTfRener (Feras: e, g gofi-2) wdf (water) Fram, 2011 (o 398 39 geam 3+
fr et T ®) Y Sl & w9 2 H, 46 T=T o Torememan & SR faerer” witde & i@l e, @i, vk oI o
“ () seiferzehel ST 3TN getiieh 3R Se/geAT Srifient 3R soget famM-12" & T W SISH, v, 7 3K
3ok “ () ToERI SR HER ST/ TeifiTehl/sh et formm-12" @ e |

3. 39 7w 1 gl & w9 7 H, Hiew iR s ¢ (F WER gR GHG-GHA R SR SR A1 SR
STTER, IR A 1 90 | g G Yl & for frforer vt & Uefra o it e11g @iR erggfe sfa =1 erafa
ST § eifed STEEaR] w1 <en | et & & =iy o w1 o gl ¥) " 0 W (HEd TR g SNy g
SR A1 MM o AR, TN Yarehl & forw wier o ok farferer a6t S wehelt @) T ST |

4. 35 o0 &t STIEN & w9 8 H, “ oTewek v & oA, Hfaftedl |, ‘o1 whqed” &l Bie fean s
[ €. T-12018/1/2008-T.I ]
TSI HAR, e Giaa

A : qo frm, IR &1 TS, STHIERY, 9F-11, Te-3, 39 @€ (i) § Hed WAL 64 (1) ThE 13 SHad, 2011
SN YeRITYTa fohan T o, SiR WA WL, 946( 1) dRE 28 fEEwR, 2011 & §RI SEH qveEdl Geifia foma
T o |

MINISTRY OF COMMERCE AND INDUSTRY
(Department of Commerce)
(Supply Division)
New Delhi, the 23rd August, 2013

G:.S.R. 218.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President
hereby makes the following rules further to amend the Directorate General of Supplies and Disposals (Assistant Director of
Supplies, Grade II) Recruitment Rules, 2011, namely; :—

1. (1) These rules may be called the Directorate General of Supplies and Disposals (Assistant Director of
Supplies, Grade II) Recruitment (Amendment) Rules, 2013.

(2)  They shall come into force on the date of their publication in the Official Gazette.

2. In the Schedule to the Directorate General of Supplies and Disposals (Assistant Director of Supplies, Grade
IT) Recruitment Rules, 2011, (hereinafter referred to as the said rules), in column 2, under the heading "Discipline-wise
break-up of 46 posts", for the brackets, letter, words and figures "(a) Electrical Engineering and Electronics and
Communications/Information Technology and Computer Science-12", the brackets, letter, words and figures "(a)
Electronics and Communication Engineering/Information Technology/Computer Science-12" shall be substituted.
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3. In the Schedule to the said rules, in column 7, for the brackets and words "(Relaxable for Government
servants upto the age of thirty-five years in the case of general candidates and upto forty years in the case of candidates
belonging to the Scheduled Castes or the Scheduled Tribes in accordance with the instructions or orders issued by the

Central Government from time to time)", "(Relaxable for Government servants upto five years in accordance with the
instructions or orders issued by the Central Government)" shall be substituted.

4. In the Schedule to the said rules, in column 8, under the heading "Essential", in the entries, the words "or
equivalent" shall be omitted.

[F.No. A-12018/1/2008-A.1]
AJAY KUMAR, Under Secy.

Note : The principal rules were published in the Gazette of India, Extraordinary, Part I, Section 3, Sub-section (i) vide number
GS.R. 64(E), dated the 13th January, 2011 and subsequently amended vide number G.S.R. 946(E), dated the
28th December, 2011.

o5 3T TSR WA
[ A= 90 e (hgld ) ol e ]
¢ feeett, 3 T, 2013

A, 219, Iegufd, WU & Ss% 309 % W N TS IR b1 WA i U AR hater srefern
Jolt-2 qeF 99 AFH (F19) & TR HEted odf 7, 2007 R 99 1 U= (&7 99 SgE G w1 IR
FEier) Fom, 1978 i, SEl o SHH Gedl HEierd srefierk I 1 U 9§, 9 o6l & faer siferkia s gu o w
AHAT T TEel TR T B A1 S U ol TR T €, 99 iR USHIR WAerd % H&A 9 g ($E) & Wi swEtes
| hrferd et & 18 W ot k1 ggfa w1 faftaes w6 & foe frefafed e s € sefq —

1. Gfym AW iR yRw—(1) 3 i o g T wEiea stfes gea 99 e (FE) & IR
FHEied 99 ‘@' U wdt e, 2013 ® 1
(2) 3 T99S § YRR & @ H 999 B |

2. Ug G, AeRIOT 3T AT S a9T U A7 A1 AaTHA,—3H TS 1 H&AT, ITH] R0 3] 39 A
o 1 TS A A1 SAAHAM o% BN, S S FEE 9 Sules ogEl % W@y (2) 9wy (4) § A= ®

3. odl W Ugl, - iR 3= A, Snfe s W W W * USfa, Y- AT SR 3w
Geifer o= 91 o BT S So SRl % W9 (5) W& (13) H fafie €

4, Tardar : 9% =afe—
() Tsem 4@ =afea o foreenn ofd =1 fSgent aoft Sfifed €, foeme foben 2, =
(@) A eres ufd = eroft welt & Shifed @d gu foredt safea @ foare foran 2,
I IR R g 1 9 & BT

T A F 51 THR 1 FE GUIEH 8 S © b U foams, U safa oiR foare & o1 varehi 1 o] @i fafy
% 31 TR § SR TW #E % U o eneR € d o7 frdl safed i g9 e & g @ g2 3 T |

5. Torfaret &Y it STfe.—Tel 19 TR &1 98 T 2 Toh U1 1 Tevas 91 GHi=ia 2, 981 98 39& fog
S HROT E I oEas F o O B FRE SUSY 1 foRdl o A Y o SARKEl Sl ared, S gR R Y TR |

6. ST —g Tl 1 IE 1, TO RN, 31w § w2 37N 31 el ® gurd & <ent, i =i
TR G 8 Hee § GHF-90d R W FoRT 1T 7Rl & STER g fed e, Sgfed sHeiiaal, spags i et 3K 31
g wert & et & forq Susie e ariferd @ |
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Escell
g 1 M o HEe EUiET| A AT AR = AUl Y 9t fory S aTel aferEt
e dm a9 0] % T S-S
ERERIE]
(1) (2) 3) (4) (5) (6)
Fferd stefier 20% (2013) WERW &= 9 de-2, @I R & B
FHEAR ® e, IR Y@ 9300—
YR W SSTaf, 34800 .
fted o st + e 3
S EH € | 4200 %.
e et fopy ST ored saferaall o forw ordfera Siferes wfig widlf fepw ST @t ufteien wt erafy, afg w1 8
AR 1 A feral & fau fafed omg
AR Viferer oA wi=Ta
e W1 =M | ] B
RIEH]
(7) (8) (9)
IR IR G

ot ki Ugfa : ol Wi ST A e gr e wfafgfey
e g aen fafv=r ugfae g/ R S areft fiferaat
EAR RN

Tr=fd =1 wfdafRgfert = st g sl i <9 | o Sfor
S W=t = wfatf = e fohan S

(10)

(11)

W= R

W=t :

¥ T=a 9ot feafues et 9aq d=-1, 5200-20200 &. +
U 9 2400 . 907 H <8 o9 i Fafha e © 3R g
% % GETA & H I HAE 1 ST FIRI&07 TR
I €

fewor 1: S 8 st safeqal & dau o, i st
ST /I Hel T R ol €, Wt & fore fomm faman s
@ & Fel 399 s Afadl & HWew o o faer feen
ST W] I8 T Sk 39eh §RI i TS T ST&eh/dT
oy, 3TUfeTd STEh/dTsId Ual & oY 9 ifuh YA 99 9,
A A Fae, AFATE AT o T HS
o 2, STTel STadR i H W=Ata W forg sroet witehen
Aty FHearge® I L A B |

fewor 2 : 9=fa & forg =gAan e Hel Y WU
o o o frdt e1feeril gR1 1 SHet, 2006 @ T8t A
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(11)

39 a0 G fad ®3 ®a Ia9 TENT St fawien |
i GRS | 1 forar feran e R, frafir
SR T T TS Ga i, Fgar 39 <90 & &l U 9 31
e AT SATHH 1 EIERO U oA A1 AaTHH died
T St W foer g T € IR ol 9 ey sed 36 U
(3 1) R fazafa gm, 5o faw I aaq =1 Saaam
far forelt S=Tor o1 TTEROT SfaeTed 9 §, 3 ST &
famifen w snafa fawafRa aeemrt o aa7 = Iaaam

T HT TS HaT FH ST |
Ife foramitr wi=ifa @ftfd €, 9 S9! g oot e § TR afifeafaal & 9w oo e e
o et fhar Smm
(12) (13)
e ‘@' faurig w=fa d@fufa (W=fa & gdg ¥ faur e e Hell ST % e TES] Al SAeRAh
& o) frfefaa @ fuctert s@e - T
1. U GEA 99 A (YSIEA), e, Te
o1 ST (Hr) —37e7e]
2. WemEfe SR, wrEied, TEF 99 ST
() —
3. TR Wiwd (YREH), wHEied, g8 98 ST
() — T

[ 9 WRM.-11/3(1)/2010]
TH. 1. Sfor, yemafTe sifeend

MINISTRY OF LABOUR AND EMPLOYMENT
[Office of the Chief Labour Commissioner (Central)]
New Delhi, the 3rd September, 2013

G.S.R. 219.—In exercise of the powers conferred by the proviso to article 309 of the Constitution and in
supersession of the Office Superintendent Gr. II [Regional Offices of Chief Labour Commissioner (Central) Recruitment
Rules, 2007 and Group ‘C’ Posts (Regional Offices of the Chief Labour Commissioner Organisation) Rules, 1978 in
sofar as it relates to the post of Office Superintendent Gr. I except as respects things done or omitted to be done before
such supersession, the President hereby makes the following rules regulating the method of recruitment to the post or
Office Superintendent in the Ministry of Labour & Employment in the Regional Offices of the Chief Labour
Commissionert (Central), namely :—

1. Short title and Commencement.—(1 ) These rules may be called the Office Superintendent, Regional
Offices of the Chief Labour Commissioner (Central) Group ' B' Post Recruitment Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.

2. Number of post, classification, pay band and grade pay or scale of pay.—The number of the post, its classification,
pay band and grade pay or pay scale attached thereto shall be as specified in Columns (2) to (4) of the Schedule annexed
to these rules.

3. Method of recruitment, age-limit and other qualifications, etc.—The method of recruitment, age limit,
qualifications and other matters relating thereto shall be specified in columns (5) to (13) of the said Schedule.
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4. Disqualification.—No person,—

(a) who has entered into or contracted a marriage with a person having a spouse living; or

(b) who having a spouse living has entered into or contracted a marriage with any person,
shall be eligible for appointment to the said post:

Provided that the Central Government may if satisfied that such marriage is permissible under the personal law
applicable to such person and the other party to the marriage and that there are other grounds for so doing exempt any
person from the operation of this rule.

5. Power to relax.—Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may by order and for reasons to be recorded in writing, relax any of the provisions of these rules with respect to any class
or category of persons.

6. Savings.—Nothing in these rules shall affect reservation and other concessions required to be provided for the
Scheduled Castes, the Scheduled Tribes, Ex-Servicemen and other special categories or persons, in accordance with the
orders issued be the Central Government from time to time in this regard.

SCHEDULE

Name of post Number of Classification Pay Band Whether Age-limit for

posts and Grade selection direct recruits

Pay or Pay post or non-
Scale selection
post
) @ 3 @ Q) (6)

Office 20 (2013) General Central Pay band-2, Selection Not applicable
Superintendent *Subject to variation Service, Group ‘B’,  Rs.9300-34800

dependent on Non-Gazetted, plus Grade Pay

workload. Ministerial. Rs. 4200
Educational and other qualifications required for Whether age and educational  Period of probation, if any
direct recruits qualifications prescribed for

direct recruits will apply in
the case of promotees
(N ®) ©)
Not applicable Not applicable Two years
Method of recruitment : Whether by direct In case of recruitment by promotion or deputation or
recruitment or by promotion or by deputation/ absorption grades from which promotion or deputation or
absorption and percentage of vacancies to absorption to be made
be filled by various methods
(10) an
By Promoiton Promoiton :

Upper Division Clerk, in Pay Band 1: Rs. 5200-20200 with grade
pay of Rs. 2400, with ten years of regular service in the grade and
have undergone in-house training programme of two weeks in
the relevant field of promotional post.

Note: 1 Where juniors who have completed their qualifying or
eligibility service are being considered for promotion, their seniors
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(1D

would also be considered provided they are not short of the
requisite qualifying eligibility service or two years whichever is
less, and have successfully completed their probation period for
promotion to the next higher grade along with their juniors who
have already completed such qualifying or eligibility service.

Note: 2 For the purpose of computing minimum qualifying service
for promotion, the service rendered on a regular basis by an officer
prior to Ist January, 2006, the date from which the revised pay
structure based on the 6th Central Pay Commission
recommendations has been extended, shall be deemed to be service
rendered in the corresponding grade pay or pay scale extended
based on the recommendations of the Commission.

If a Departmental Promotion Committee exists, what is Circumstances in which Union Public Service

its composition

Commission is to be consulted in making recruitment

12)

(13)

Group ‘B’ Departmental Promotion Committee (for
considering promotion) :
1. Deputy Chief Labour Commissioner (Admn.),

Consultation with Union Public Service Commission
not necessary

O/o the Chief Labour Commissioner (Central) —Chairman

2. Administrative Officer, O/o the Chief Labour

Commissioner (Central) —Member

3. Under Secretary (Admn.), O/o the Chief

Labour Commissioner (Central) —Member

[F. No. Admn. 11/3(1)/2010]
S. D. XAVIER, Administrative Officer
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