I . €L AL (TH) 04/0007/2003—05

REGD.NO.D. L. (N) 04/0007/2003—05

Che Gazette of Iundia

YR | Wentiora

PUBLISHED BY AUTHORITY

|TTEh

WEEKLY

9. 36]
No. 36]

2 fooet, faamer 1—faawer 7, 2013, vifER/ /918 10—91g 16, 1935
NEW DELHI, SEPTEMBER 1—SEPTEMBER 7, 2013, SATURDAY/BHADRA 10—BHADRA 16, 1935

O ¥ fr g wWen § W § e fR 97 gue dehem & w9 W @ s aw

Separate Paging is given to this Part in order that it may be filed as a separate compilation

9T [[—W@UE 3—3YU-WUE (ii)
PART II—Section 3—Sub-section (ii)

ARA TR & WAl (TQT WA ahl Biger ) gRT WRT feh, o wifafies meer 3w rfergermmg
Statutory Orders and Notifications Issued by the Ministries of the Government of India
(Other than the Ministry of Defence)

(hfifer iR gfinegor faeamr)
S fewet, 12 37, 2013

FHPIP 1853, —h=1d ThHR gl 58 Ufshan Hfe,
1973 (1974 1 ATUFTEH HEA12) 1 &N 24 F ITEW (8)
BRI G WIfeka oh1 TN i gU darchen feerd o =manefter,
Hiefters, it # feeet favm gfea e gro deenfia
T HeA1 TS A A7 STRE 5(TH)/2002/THSAE-XV/
et STRET 8(TH)/2003/ THHE/HITaST AR TR
10(TH)/2003/THET/HT=ST 2 sTdiet, g stee fafy
BRI T STdiefter =t =1 e # e JrHe § S
3T et & SAfEISH 1 enfad w0 & fag ot e &
wrHf, Tt i ford e tfiriisrs o w9 # g S 7 |

[E. 225/1/2013-T & Si-11]
TSite i, 27 |fea

3694 GI/2013

MINISTRY OF PERSONNEL, GRIEVANCES AND
PENSIONS

(Department of Personnel and Training)
New Delhi, the 12th August, 2013

S.0. 1853.—In exercise of the powers conferred by
Sub-Section (8) of Section 24 of the Code of Criminal
Procedure, 1973 (Act No. 2 of 1974), the Central, Government
hereby appoints Shri V. K. Sharma, Advocate as Special
Public Prosecutor for conducting prosecution of Dera Sacha
Sauda cases viz RC 5(S)/2002/SIU-XV/CHG, RC 8(S)/2003/
SCB/CHG and RC 10(S)/2003/SCB/CHG in the court of
Special Judge, CBI Haryana at Punchkula instituted by Delhi
Special Police Establishment and appeals, revisions or
others matters arising out of the said cases in revisional or
appellate courts established by law.

[No.225/1/2013-AVD-II]

RAJIV JAIN, Under Secy.

(5017)
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% fooedt, 20 3R, 2013

FHPSP 1854, —h5d TLHR TAGgNI foeat fav gferd
T TfufTEm, 1946 (1946 &1 fuf=g =2 25) i
¥ 6 % 19 Ufed 9 5 %1 SN (1) §R U< il 1
TN HXd U Tl U9 HEhR, & fawrT (|mm=) |i=erey,
T okt foAeh 5 5[, 2013 i SRR € 27/20/2013-T=El
(Sf)/1829 g 9T HeHfd § YRATT &€ Hfed, 1860 (1860
o1 ATTIH T 45) T €W 201, 376 AR 447, T STcAh
SAfyf1Em, 2003 (2003 =1 7T STfaf=q 9@ 18) HT 9/
8(2) T YRT 3(TW) ifiTeh e} | STetehl o1 TRET
SAfyfEm, 2012 (2012 1 a0 Te 32) FT 91T 4 & T&8d
et qfers amr-wnfnte, arel, e § usfera rafaer
e faemer, decie Uer areh! B UgH arell 7 It sftent
R g I g9 T Hrsiferd STORe Fe 02/2013 H qe Suer
Sfeafaa st ¥ deifed a1 378 greg STl § fhy e
AT, gEROne iR weds aur 36 Heaaer | fhw T o
IR Tt W S Thdl 27 STI A1 ST} hT AW
0 & o feeeft fory gfers womamn & wewi i wifera
3R AR 1 forear o el U5 & Tl § il § |

[H. 228/45/2013-T & t-11]
TSite S, 37e) wfee,

New Delhi, the 20th August, 2013

S.0. 1854.—In exercise of the powers conferred by
Sub-Section (1) of Section 5 read with section 6 of the
Delhi Special Police Establishment Act, 1946 (Act No. 25
of 1946) the Central Government with the consent of the
State Government of Goa, Department of Home (General)
Secretariat, Goa vide Notification No. 27/20/2013-HD(G)/
1829 dated 5th June 2013, hereby extends powers and
Jurisdiction of the members of the Delhi Special Police
Establishment to the whole of the State of Goa for
investigation of Crime No. 02/2013 under sections, 201, 376
and 447 of the Indian Penal Code, 1860 (Act No. 45 of
1860), section 8(2) of the Goa Children Act, 2003 (Goa Act
No. 18 0of 2003) and section 3(a) punishable under section
4 of the Protection of Children from Sexual Offences Act,
2012 (Act No. 32 of 2012) registered at Police Station
Mormugao, Vasco, Goa relating to the incident of sexual
assault of seven years old girl studying in Deepvihar
Primary School, Headland Sada Vasco and attempts,
abetments and conspiracies in relation to or in connection
with the above mentioned offences and any other offence
of offences committed in the course of the same transaction
of arising out of the same facts.

[No.228/45/2013-AVD-II]
RAIJIV JAIN, Under Secy.

& fooedl, 20 3R, 2013

FHPP 1855, TLHR TAGgNI foeat fav gferd
T TfufTam, 1946 (1946 &1 fuf=M =2 25) i
¥R 3 R Yed wifekaall 1 WM s ge Tt fasm gfew
T G 3TN0 A 7, T el o1 fafifes
m?ﬁ%,‘—mqa:—

(%) dAfrw quel 4 arcrshl 1 GI&0
SAfyf1Em, 2012 (2012 =7 AFYFTEE T 32) & Fdia
A STYNE; qen

(@) 3T Ifearad TauH | Heifed a1 379
TG T # fRT T g, gURone oI weEst
qeN 3T Geaer § foprw 7w 1 3t el 9 Sea= fohdt
ST YUY AT IV |

[¥P 228/45/2013-TaTELT]
TSirel S, 37eR gfea

New Delhi, the 20th August, 2013

S.0. 1855.—In exercise of the powers conferred by
section 3 of the Delhi Special Police Establishment Act,
1946 (ActNo. 25 of 1946) the Central Government hereby
specifies the following offences to be investigated by the
Delhi special Police Establishment namely:—

(a) Offences punishable under the Protection
of Children from Sexual Offences Act, 2012 (Act No.
32 0f2012); and

(b) Attempts, abetments and conspiracies in
relation to or in connection with the above mentioned
offence and any other offence or offences committed
in course of the same transaction or arising out of
the same facts.

[No.228/45/2013-AVD-II]
RAIJIV JAIN, Under Secy.

& fooedt, 22 R, 2013

FHPP 1856.—H=d HLhR TAGgNI fawall faem gferd
T ST, 1946 (1946 o1 STFUMAH @A 25) &l
YR 6 % T1 9fSd &R 5 1 ST (1) §RI Y& Afekial hl
TN T U SW YW T TR, T2 faum, o= i
feqis 23 J@1E, 2013 HT ATUGIT FHo 1673/6-
T-12-13-2(34)/1/13 §R T HeAfd § Wi << Hfedl,
1860 (1860 T SATUFTEH o 45) & Ted ¥NT 302 & 31EfA
e ReA, = AN, Ser-Sm (W ew) # usiehd
YUY ATHAT He 267/2013 | AT 47T w7 F1
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411 ST SIS STRE! SATCTaIRT US[eh v SR, Saretaim],
SR 1 BT 9 Gaifera Sfeaiiad a1 399 g oTqUH 1 g
T YT, GERONE $iR TS qen 36 Heaer # fhw e A
I AT I Sca=T TRl 317 STUX AT YU T AT HA
o foru feet fordm gfere emomn & weedi i aferai 7R iR
T FoRdR THEd ST U T & e H hiet § 1

[¥P 228/52/2013-T&EH1]
TSirel S, 37eR gfee

New Delhi, the 22nd August, 2013

S.0. 1856.—In exercise of the powers conferred by
Sub-Section (1) of Section 5 read with Section 6 of the
Delhi Special Police Establishment Act, 1946
(Act No. 25 of 1946) the Central Government with the

consent of the State Government of Uttar Pradesh, Home
Department, Lucknow vide Notification No. 1673 /6-Pu-12-
13-2(34)D/13 dated 23rd July 2013, hereby extends powers
and Jurisdiction of the members of the Delhi Special Police
Establishment to the whole of the State of Uttar Pradesh
for investigation of case Crime No. 267/2013 under sections,
302 of the Indian Penal Code, 1860 (Act No. 45 of 1860),
registered at Police Station New Agra District Agra (Uttar
Pradesh) relating to murder of Miss Neha Sharma at Nano
Bio-Technology Laboratory of the Dayalbagh Education
Institute, Dayalbagh, Agra and attempt, abetment and
conspiracy in relation to or in connection with the above
mentioned offences and any other offence or offences
committed in the course of the same transaction or arising
out of the same facts.

[No.228/52/2013-AVD-II]
RAIJIV JAIN, Under Secy.

% feoadl, 23 3R, 2013

FHPP 1857.—h a9 ULhR UAGgNI Tl Torere gferd T Sifufam, 1946 (1946 1 STHAH T 25) i 91T 6 &
11 gfed 8 5 1 SUEN (1) SR Uad SMfekia! ol TART ad U 0 U921 TR, T8 T, sTRaen &1 fedish 12 8, 2013 i
AT Ho TH-21( 52) - dIel/HTaa1E/2013 g 9 Henfd § fefafed stos, stefa—

HH HHA T A 1 "N EEIL RIEERIEE
sl _H
1 52/11 IR < dfed, 1860 (1860 TR, forett gr qfed o
o1 AT To 45) T NI 34,  Usiohd SHIfSeT STEITATE SRR
406 TH 420 & 3THfA fafaee, Stewwe Ig, Saa,
-07
2 90/12 IR < Hfed, 1860 (1860 SRR, et g1 ferd o
1 STUFTEH o 45) HT 9T 34, USiiehd WA I SRIT EQINRINESS
406 TH 420 & WA Il G Tioided T Aidds
TRl fea weero (o fafiee, wifaammE
gfaesmi #) fag=en, 2000 T
I 3 A1 HMEA {8, 2011
T YR 3-T s A
3 574/2012 AR S i, 1860 (1860 B ST TS g, ferd o
1 SAffTeE W 45) Tt ¥R AT HIG SMIAYR, Al RABHERILELE
406, 417, 418 Ta 420 & el qfk=d simel feerd eRaiEt
SN TSiiehd THUH Wi U Hed
gty faftee, SeagR wm,
e et
4 118/2013 IR € Hfed, 1860 (1860  whifemes Aifvee fafiqee,  qfew am
1 ATUFTIH G 45) HT ¥R 406 THTR TS, T 03, qfyem
TH 420 & AHH EECill SR
5 14/2013 IR g€ Hiedl, 1860 (1860  Uoh TR TSN s o
1 ATl W 45) T 9N 406 TAMHES, o <RI, TR TSR
T 420 & AHH TR &SR
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qe ST Sfeatiad sTaHl & Feiftd A1 379 Twelg STauH
T fopru T yaTE, gURONST iR wes qen 3H Herder |
foru o = 3= qet W 3= foRdt 31 STuRre A1 STurEd 1

ST A & forq foeeft foaedm qfo™ weme & o=l i
wifertat 3R &renfeshR 1 forear wregot g T # &t 2

[¥P228/37/2013-TaTET]

TeiTe S, TR giaa
New Delhi, the 23rd August, 2013

S.0. 1857.—In exercise of the powers conferred by sub-section (1) of Section 5 read with Section 6 of the Delhi
Special Police Establishment Act, 1946 (Act No. 25 of 1946), the Central Government with the consent of the State Government
of Tripura, Home Department, Agartala vide Notificaiton No. F-21(52)-PD/CBI1/2013 dated 12th May, 2013, hereby extends
the powers and jurisdiction of the members of the Delhi Special Police Establishment to the whole of the Tripura for
investigation of offences viz:i—

Sl. Case No. Section Laws Against Name of Police
No. Station

1. 52/11 Under Sections 34, 406 and 420 Deffodils Associates Limited, Police Station
of the Indian Penal Code, 1860 G.S. Road, Ulubari, Guwahati - Dharamnagar.
(ActNo. 45 of 1860). 07, registered with ROC, Shillong.

2. 9072 Under Sections 34, 406 and 420 Pragati Sheel Infra Projects and Police Station
of the Indian Penal Code, 1860 Services Limited, Kailashhar, Kaliashahar.
(ActNo. 45 of 1860) and added registered with ROC, Shillong.
section 3 of Tripura Protection
of Interests of Depositors
(in Financial Establishments)
Act, 2000 and section 3 -A
Amendment Act, 2011.

3. 574/2012 Under sections 406, 417,418 and MAP Agro Animals Projects Police Station
420 of the Indian Penal Code, 1860 Limited, Udaipur Branch, Gomati Radhakishorepur
(ActNo. 45 of 1860) District, registered with ROC at

Dr. Ambedkar Road, Thana More
Santipur Nadia, West Bengal.

4. 118/2013 Under sections 406 and 420 of Cosmic Negotiator Limited Police Station
the Indian Penal Code, 1860 Ramnagar Road no. 03, West Agartala.
(ActNo. 45 of 1860) Battala.

5. 14/2013 Under sections 406 and 420 of Self Trust Industries limited, Police Station
the Indian Penal Code, 1860 (Act Dhan Choumuhani Ranirbazar. Ranirbazar.

No. 45 of 1860)

attempts, abetments and conspiracies in relation to or in connection with the above mentioned offences and any other
offence or offences committed in course of the same transaction or arising out of the same facts.

[No.228/37/2013-AVD-II]
RAIJIV JAIN, Under Secy.

& fooedt, 23 R, 2013

FHP3TP 1858, —hald ThR TAGAN foeai! T gferd €T SAT4fTad, 1946 (1946 1 STHT= T 25) T &1 3 G-I UGA
wiferalt 1 W R gU et fodm gfera wemamn <t fafafaa ot s stermor s 7 fafHfee wedt & —
(%)  Toqu smreRdt fea e (foxfta fasem #) fagees, 2000 (2000 1 Afuf=m F@ 6) Fen weifa B
FAfufEm, 2011 (2011 1 ATGfEH T&A1 4) & A ST ST a0
(@) ST Sfeataa STaul § Hefa a1 379 T STausl # fRT T g, guRened oiR weds qon 36
TR # T 7T o1 3= T2l | Scq TRl 7= STq =1 S7qusi # |

[® 228/37/2013-TEE-11]
Tsitel S, 27eR Gfera
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New Delhi, the 23rd August, 2013

S.0. 1858.—In exercise of the powers conferred by
section 3 of the Delhi Special Police Establishment
Act. 1946 (Act No. 25 of 1946), the Central Government
hereby specifies the following offences to be investigated
by the Delhi Special Police Establishment namely:—

(a) Offences punishable under the Tripura Protection
of Interests of Depositors (In financial Establishments) Act,
2000 (Act No. 6 of 2000) as amended by the Tripura Act,
2011 (Act No.4 of 2011) and

(b) Attempts, abetments and conspiracies in relation
to or in connection with the above mentioned offence and
any other offence or offences committed in course of the
same transaction or arising out of the same facts.

[No. 228/37/2013-AVD-II]
RAIJIV JAIN, Under Secy.

T2 faeet, 26 37T, 2013

HPAP 1859.—h =19 TIHR TAG GRI ST Hicha1
wfed 1973 (1974 1 ATTIH T&AT 2) i €W 24 Hi 39
TRT 8 G Yacd rfekTal a1 TN s gU it fsrex e =i,
arfererera, et are e, stferarern gt aeH, eifereer =1
Uit g TRl 24(TH)/2005-THH 1/7E feeedt (Jem
¥ 7 26/2010, HelTAE TH TS (AR 9 ) H a0
Y Hefyd 9 oTufite wmet # feectt s e |
SRR STdtet &g fos e 2ifvrerh e 3t T

[T 225/42/2013-TATEI-11]
Teita S, 31aR gfaa

New Delhi, the 26th August, 2013

S.0. 1859.—1In exercise of the powers conferred by
sub-section (8) of the Code of Criminal Procedure, 1973 (Act
No. 2 of 1974), the Central Government hereby appoints S/
Shri Rajinder Singh Cheema, Davinder Pal Singh and
Ms. Tarannum Cheema, Advocates as Special Public
Prosecutor for appearing in appeals arising out of RC. 24(S)/
2005-SCU.I/New Delhi (Session Case No.26/2010, CBI Vs.
Sajjan Kumar and others) in the Delhi High Court at New Delhi
and any other matter connected therewith or incidental thereto.

[No.225/42/2013-AVD-1I]
RAIJIV JAIN, Under Secy.

HHETT STYH, Hh1d IS JYo&h
FUENTE, 13 37T, 2013

HST  1860.—STalfh Hd THR Ht I8 T § fF
it fosra e, e, o wmsta fog Hy stefieren (aged)
e #ff Fouge @, stefieren (Senfiaa) i fawria si= &
Teier 7 7 STavash € o o e fig gy of T o
Hifereh TES TTHe 32N 8IS, U9 32-T, FUerg
U, YA =1 T8 & &9 H/fhdt oft Heiferd swEs 1
T S & AT 9o Tk sie

3 379 Tha1d TR (T i Sufefd e &St
1 AR elad ) SAfufEm, 1972 (1972 i 911 18) i
YR 4 1 STER (1) BN e Yl 1 T HLd 5T
TAggI £t 379k FAR M1, TR YH, Had SR
Yook ST, IUENTE-11 Tl S AIRRI & €9 H I
st =t o 5 # faffds i 1 9= wid g3 Hiea
(A8 1 {HA i o 39! Iurefd gifead s Taq 38!
TUY TH S B S forw wiferend et T

[E. 11-39 (24)/Fde HU=E1/2010]
org T8, g

OFFICE OF THE COMMISSIONER, CENTRAL
EXCISE

Chandigarh, the 13th August, 2013

S.0. 1860.—Whereas the Central Government is of
opinion that for the purposes of the departmental inquiry
relating to Sh. Vijay Mohan, inspector; Sh. Paramjit Singh
Sandhu, Superintendent (Ad-hoc) and Sh. T.S. Rattan,
Superintendent (Retd.) it is necessary to summon as
withness/call for any documents from Sh. Amandeep Singh
S/0O Sh. Gurmail Singh, Prop. of M/s A.S. International
House, Sector 32 A, Chandigarh Road, Ludhiana.

Now therefore, in exercise of the power conferred by
sub-section (1) of Section 4 of the Departmental Inquiries
(Enforcement of Attendance of Witnesses and production
of Documents) Act, 1972 (18 of 1972), the Central
Government hereby authorizes Sh. Ashok Kumar Sharma,
Assistant Commissioner, Central Excise Commissionerate,
Chandigarh-II as the inquiring authority to exercise the
power specified in Section 5 of the said Act in relation to
the summoning and enforcing the attendance of the said
witness and examining him on oath.

[No. 1I-39(24)/Vig.CHD/2010]
DEVENDRA SINGH, Commissioner
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o wetera
(ot Qard faumr)
¢ faoedl, 14 37T, 2013

HP3TP 1861.— TR T ey (HHTEHTT e ) Tferfrem,
1959 T €T 26 1 SU-4RT (2F) o W1 UfSd &R 25 i 39—
URI (1) % @Ug (71 %) §RI Yex Afedal 1 FA id Y,
R TR, TATGN, T2 e S T 3 FEret foid oot
ot e T (I faf¥: 16.01.1957) =1 i 31.08.2013
1 A1 35 ITAT STk GRI TS 1 YR T 63 Hi dl@
{1 o i 37afy & fou stern we S oM TR & HHHR
FHHARI & €9 H 37 U W o @ o ST STFTHT STt
T, ST | S off Tee B, W Sk ST T o v Aved
H AR HHAR e fga S

[Fe 6/6/2013-331-1]
forsra Aegs, e |fed

MINISTRY OF FINANCE
(Department of Financial Services)
New Delhi, the 14th August, 2013

S.0. 1861.—In pursuance of the clause (ca) of sub-
section (1) of Section 25 read with sub-section (2A) of
Section 26 of the State Bank of India (Subsidiary Banks)
Act, 1959, the Central Government hereby appoints Shri R.
Raghavendra (Date of birth 16.01.1957), Single Window
Operator-C, State Bank of Mysore as Workmen Employee
Director, on the Board of Directors of State Bank of Mysore,
for a period of three years from the date of his taking over
the charge of the post on or after 31.08.2013 or till he ceases
to be a Workmen Employee of State Bank of Mysore, or
until further orders, whichever is the earliest

[No. 6/6/2013-BO-I]
VIJAY MALHOTRA, Under Secy.

& faoell, 19 37T, 2013

HP3TP 1862.— TR Sk (Hai¥] TS Teh 101 SUsiET)
THH, 1970/1980 & WS 3 & 3U-WS (1) o WY UfSd Seheh it
HUA (SUSHHI T 375 T 3Ta0T) AU, 1970/1980 i
YR 9 T 3-8RI 3(F) iR (3-F) g YT et 1
T A GO, s TR, TaagRl, S gsita 5 (ST fafar
23.01.1968) %1 37! TIfo ol T &1 diira 9 4
o9 it erafy & foru sreran eTTer evTeElt ah, S ot UEet @,
e ST HeRTE & 3T Aved § {-whifere TR-TRaRt
frewreh ifd et B

[T 6/33/2011-30=T-1]
fosta Hegm, sTeR dfaa

New Delhi, the 19th August, 2013

S.0. 1862.—1In exercise of the powers conferred by
sub-section 3(h) and (3-A) of Section 9 of The Banking
Companies (Acquisition and Transfer of Undertakings) Act,
1970/1980 read with sub-clause (1) of clause 3 of The
Nationalized Banks (Management and Miscellaneous
Provisions) Scheme, 1970/1980, the Central Government
hereby nominates Shri Sanjeev Jain (DoB: 23.01.1968) as
part-time non-official director on the Board of Directors of
Bank of Maharashtra for a period of three years, from the
date of notification of his appointment or until further
orders, whichever is earlier.

[No. 6/33/2011-BO-I]
VIJAY MALHOTRA, Under Secy.

& faoett, 16 27T, 2013

HP3TP 1863, — TR Sk (Haie] TS Teh 101 SUiET)
ThiH, 1970/1980 & WS 9 & SU-Ts (1) 3R (2) & =Y
Tfad Sereril hUAT (SUSHH T TSl Ua iaeor) Afufem,
1970/1980 i ¥ 9 =i -4 (3) & TE () N Y&d
wfeRTEl 1 TN X U, had TN, Tagg, #ft fasmn
g% & fafus-gg-ihs s oo qeet Hom (S fafa
15.03.1959) =1 f&Hieh 02.11.2013 1 AT T8k T STh
BN U &1 AR T80T hid i TG ¥ T 99 i Ay &
foru e1eran forsren ek # 37 HHAR FHAR & U8 W o B
ek 31T 3Tl AT deh, 379 W it ot Teet &, fasran s
o TR Tued # FHSR ARl Fev fge wd g1

[Fe 6/10/2013-3=T-1]
ot Aegr, 3Tak |fed

New Delhi, the 16th August, 2013

S.0. 1863.—In exercise of the powers conferred by
clause (e) of Sub-section 3 of Section 9 of The Banking
Companies (Acquisition and Transfer of Undertakings) Act,
1970/1980 read with sub-clause (1) & (2) of clause 9 of The
Nationalized Banks (Management and Miscellaneous
Provisions) Scheme, 1970/1980, the Central Government
hereby appoints Shri Y. Murali Krishna (Date of Birth:
15.03.1959), Clerk-cum-Typist, Vijaya Bank as Workmen
Employee Director on the Board of Directors of Vijaya Bank
for a period of three years with effect from the date of his
taking over the charge of the post on or after 02.11.2013 or
until he ceases to be an Workmen Employee of Vijaya Bank,
or until further orders, whichever is the earliest.

[No. 6/10/2013-BO-I]
VIJAY MALHOTRA, Under Secy.
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& fooel, 29 37T, 2013

HP3T 1864.— TR Sk (Heie] TS Teh 101 U
ThIH, 1970/1980 & WS 9 & SU-Ts (1) 3R (2) & =Y
Tfed kel U (SUSHET T ST TS STaRoT) iy,
1970/1980 %1 &I 9 =i -4 (3) & TE () N Y&d
wfeRTET o1 9AIT T B, h=1d TN, Taggrl, 4t ffeshe
ook o feafter off Sieha weh 312 (S faf¥r 25.06.1963)
1 fadieh 31.08.2013 <kl AT 36 T 3T §RI TS 6
FHTAIR TG0 A i a@ H i a8 i A & foruw 1@
fofeshe o § 37 FHHR FHAN & 9g W 94 T dH
AT 3T AT ek, 378 F S off Ueet @, fifeshe o &
Tk Aved # wHSR HHERI Fev fge w ¥

[Fe 6/9/2013-331-1]
forsra A, $Te) 9t

New Delhi, the 29th August, 2013

S.0. 1864.—In exercise of the powers conferred by
clause (e) of Sub-section 3 of Section 9 of The Banking
Companies (Acquisition and Transfer of Undertakings) Act,
1970/1980 read with sub-clause (1) & (2) of clause 9 of The
Nationalized Banks (Management and Miscellaneous
Provisions) Scheme, 1970/1980, the Central Government
hereby appoints Shri Sankaran Bhaskar Iyer (Date of Birth:
25.06.1963), Clerk, Syndicate Bank as Workmen Employee
Director on the Board of Directors of Syndicate Bank for a
period of three years with effect from the date of his taking
over the charge of the post on or after 31.08.2013 or until he
ceases to be an Workmen Employee of Syndicate Bank, or
until further orders, whichever is the earliest.

[No. 6/9/2013-BO-I]
VIJAY MALHOTRA, Under Secy.

& fooefl, 29 37T, 2013

H3TP 1865.— TR W2 ok SAfuf=m, 1955 (1955 1
23) Wi 9N 19 o @g (%) §RI Y& Wiekiai ol T hLd gL,
H TR, IR e S & Tt 9 wagg, o e
T Fqgaar (S fafer 15.01.1959) ekt g o0t safergarm
1 ARG ¥ 17 = i s1afy o foTw steren el SfeEl ah, S
ot TR T, WIRATA W S & i ok HUed  Sivehiersh
TR-TRRRI FSerR o ¥ # fHa i 7

[Fe 6/30/2013-30=T-1]
forsra Ao, 3Ta |fed

New Delhi, the 29th August, 2013

S.0. 1865.—In exercise of the powers conferred by
clause (d) of Section 19 of The State Bank of India Act,
1955 (23 of 1955), the Central Government, in consultation
with Reserve Bank of India, hereby nominates Shri
Tribhuwan Nath Chaturvedi (DoB: 15.01.1959), as part-time
Non-official Director on the Central Board of Directors of
State Bank of India, for a period of three years with effect
from the date of notification of his appointment or until
further orders, whichever is earlier.

[No. 6/30/2013-BO-I]
VIJAY MALHOTRA, Under Secy.

& fooet, 29 37T, 2013

FHP3TP 1866, — ST Sk (FsiEl Te Teh 101 Ui
THH, 1970/1980 & WS 3 & 3U-WS (1) o WY UfSd Seheh it
HUA (SUSHHI T 3T T 3Ta0T) A=, 1970/1980 1
¥ 9 T -4 3(F) 3R (3-F) g YT vt a1
TN & T, Had WER, TIGEN, o o5 gaen (S
faf¥r 01.01.1959) k1 3ehT Fgfer ot Stfer=ra =61 aR@ 9
o oS i eTafe o Ty 27erdn 3ol STesit ah, ST oY Teet
B, SRS Sk o fAeee Hued H iuhiicish TR-Thil
e & w9 § frgea wdt §1

[Fe 6/14/2013-13T1-1]
forsra Aegm, 3T |fed

New Delhi, the 29th August, 2013

S.0. 1866.—In exercise of the powers conferred by
sub-section 3(h) and (3-A) of Section 9 of The Banking
Companies (Acquisition and Transfer of Undertakings) Act,
1970/1980 read with sub-clause (1) of clause 3 of the
Nationalized Banks (Management and Miscellaneous
Provisions) Scheme, 1970/1980, the Central Government
hereby nominates Shri Ajay Shukla (DoB: 01.01.1959), as
part-time Non-official Director on the Board of Directors of
Allahabad Bank for a period of three years, from the date of
notification of his appointment or until further orders,
whichever is earlier.

[No. 6/14/2013-BO-I]
VIJAY MALHOTRA, Under Secy.

2 feoett, 29 3T, 2013
F3P 1867.— LI sk (el Td Yeh10] SUiE)
THIF, 1970/1980 & @S 9 & I9-We (1) 3R (2) & 1Y
gfed dHHRT HIAT (SYHHAT HT 3TST T FAdI07)
SfufTam, 1970/1980 T &RT 9 T SU-4RT (3) & TS (T)
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BRI Ye Wfaat 1 WA i §U, Hald TWHR, TGN,
SCATRIENG sk o To¥e T ot Arver o fig (5= fafy
20.11.1956 ) %1 37eh I UG 1 HIHHR TS B i ARG
[T o9 ) 27y & foru e1eran s S # 39 HHHR
FHHAN & T8 T o 1@ doh 1Al TRl AT aoh, 90 9
S off U5t B, SATRTETE Sk o IS HUee § SRR wHHErt
Freren foger el 71

[Fe 6/7/2013-=3T1-1]
forsra A, sTe) 9fag,

New Delhi, the 29th August, 2013

S.0. 1867.—In exercise of the powers conferred by
clause (e) of Sub-section 3 of Section 9 of The Banking
Companies (Acquisition and Transfer of Undertakings) Act,
1970/1980 read with Sub-clause (1) & (2) of Clause 9 of the
Nationalized Banks (Management and Miscellaneous
Provisions) Scheme, 1970/1980, the Central Government
hereby appoints Shri Yogeshwar Prasad Singh (Date of
Birth: 20.11.1956), Special Assistant, Allahabad Bank as
Workmen Employee Director on the Board of Directors of
Allahabad Bank for a period of three years, with effect from
the date of his taking over the charge of the post or until he
ceases to be a Workmen Employee of Allahabad Bank or
until further orders, whichever is earliest.

[No. 6/7/2013-BO-I]
VIJAY MALHOTRA, Under Secy.

(=T fawm)

¢ faeedl, 16 37, 2013

FHP3P 1868.—STHIN 24 (F & IMHH A FASHI
& fAT 9=, 1976 & T72m 10 & 34 fom (4) & SO |
% TR, S AN & STEfe e T8 UReaie
S, hid Ffehd, faee<IqtH-695033 & f=fafad 04
Fraterdt freh 80 Uferd swH=fE 7 fawit 1 i J=
T . feran ©, 1 afergfea e gi—

1. 1Eferh SRE HHeE, HUIL HEA - 670001

2. 3THiEeh SRREX AT, HefeTan™ Hed - 690101

3. 3TE{1&TR STRER e, SRS el Hed - 680121

4. 3THieTeh HRECE, 1 Sk G ' Hid' Hed - 673032

[¥° 11017-1/2011-TpHP]
TR g1Uel, SU Helewes (fherectl/Teyr)

MINISTRY OF COMMUNICATIONAND
INFORMATIONTECHNOLOGY

(Department of Posts)
New Delhi, the 16th August, 2013

S.0. 1868.—In pursuance of Rule 10(4) of the Official
Language (use for official Purposes of the Union) Rule
1976, the Central Government hereby notifies following 04
offices of the Office of the Chief Postmaster General, Kerala
Circle, Thiruvanathapuram-695033 of the Department of
Posts were 80% staff has acquired the working knowledge
of Hindi:—

1. O/o the Superintendent, of Post Offices, Kannur
Division-670001

2. O/o the Superintendent, of Post Offices,
Mavelikara Division-690101

3. O/o the Superintendent, of Post Offices,
Iririjalakuda Division-680121

4. Ol/o the Superintendent, RMS 'CT' Division-
673032

[No. 11017-1/2011-OL]
MEERA HANDA, Dy. Director General (Philately/OL)

I SR JER W
¢ faett, 29 37T, 2013

FPP 1869.—h 5 AN, TSH (FH & AHR A
S o faw v 74, 1976 % = 10 % 39-Fm (4)
% SETH A WA R, e sette- 1V, eEa-111,
TReshe R, 775 fowet (a1 iR Jro 55er) & fefatad
SrefiTEY wrater, s 80% A Afyre wi=rig< A fe=<t
T HIEIEF T I H e &, 1 sifegfed ot §:—

() IR e, Hichd
(@) & AR e, e
(1) & YR e, ARl
() & YR St e
(®) & y=r FwEeE, 994
(7)) &l ToR e, 9 =R
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(B) &g y=R FMieE, AfR

[Fo $-11017/6/2012-Te=t]
Torearer, feweh (Tewr)

MINISTRY OF INFORMATION AND
BROADCASTING

New Delhi, the 29th August, 2013

S.0. 1869.—In pursuance of Sub-Rule (4) of Rule
10 of the Official Language (Use for official Purposes of
the Union) Rules, 1976, the Central Government hereby
notifies the following offices under Directorate of Field
Publicity, East Block-IV, R.K. Puram, New Delhi (Ministry
of Information and Broadcasting) more than 80% of the
staff whereof have acquired the working knowledge of
Hindi:—

(a) Regional Office, Kolkata

(b) Field Publicity Office, Vardhman

(c) Field Publicity Office, Bakura

(d) Field Publicity Office, Ranaghat

(e) Field Publicity Office, Chunchura

(f) Field Publicity Office, Portblair

(g) Field Publicity Office, Medinipur

[No.E-11017/6/2012-Hindi]

PRIYAMVADA, Director (O.L.)

TS TE YRER hedmol HAad
T2 feoetl, 13 T, 2013

HPSAP  1870.—h= TR, Td fafrcsr sAfufrm,
1948 (1948 T 16) ! 9T 10 i 3T-91T (2) §N A
wfeRTET o1 FEIT hTd §U, YR < faferedn aftog § wwe
T o 98, Tdegd 3 Afufad 1 Sgg= & -1 §

Frreferfad geiem o €, srefq:—

TS Eea Fiers TS SToadre, e & oy fedraa
& Hay # <q fafhrcas Afuf=m, 1948 (1948 &1 16) i
ST % WF-1 H, ¥ G&A1 52 % HEA HeH 2 Td 3 i
Higar yfafseal § fA=fafea gfafteai sid:wenfua
1 SAT —

TR 3 S et

TreeiEifeas U shie Te fort TS (W),

(afg 6.6.2012 1 =1 U = fearae gewt favataame,
ToH FTE) Tt

[Fe o1-12017/126/2005-S %]
g fidfe, sy afea

MINISTRY OFHEALTH AND FAMILY WELFARE
New Delhi, the 13th February, 2013

S.0. 1870.—1In exercise of the powers conferred by
sub-section (2) of section 10 of the Dentists Act, 1948 (16
of 1948), the Central Government, after consultation with
Dental Council of India, hereby, makes the following
amendments in Part-I of the Schedule to the said Act,
namely:—

2. In the existing entries of column 2 & 3 against
Serial No. 52, in Part-I of the Schedule to the Dentists Act,
1948 (16 of 1948) pertaining to recognition of dental degrees
awarded by Himachal Pradesh University, Shimla, against
Bhojia Dental College & Hospital, Solan, the following
entries shall be inserted thereunder:—

“Master of Dental Surgery

—Prosthodontics and Crown & Bridge
(if granted on or after 6.6.1012)

MDS, (Prostho.),
Himachal Pradesh
University, Shimla

[No. V-12017/126/2005-DE]
SUBE SINGH, Dy. Secy.
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(TareeT Tg URAR e fI9rT)

5 fawet, 23 S, 2013

FHPP 1871.—%h < THR, TRAT fafchean aRwg Afuf=m, 1956 (1956 1 102) Tt &R 12 ST II-UW (2) FR I&d
KT T TN hdd gY, RAT Agfa aieg & WHel s & o8, 3o sifafrad &t fgdta st # vaggn f=fafea
Heled St €, A -

o ST H e sfes o ded — ¢ Forypen fovafermer, o’ & ww, s swfy’ & ded [sHe @I St foR e
(2) ¥ gefia 7], ‘ fewim # wen Sfeafad st &t Yeahfa’ [3He: e S o et (3) T Hefifa §] qon ' it [saeh =g S
o e (4) # defiia 7], sifaw wfafie oik su& Heifta wfafe & avam, fFrefafea ufafest siazenfd 6t smd, Jma: -

(2) (3) (4)
“ume (iR " gl AT AfStHT Tryger forgarferemeta, wdre
CIRICEIC)R (AafRer smgfaam) [T A, HERISHIS, FHISHTg, ara H ufdrfaa fre s

T2 fornfefi & deiw § fryyer foarafaemerd, e gri ey 1997
o1 3Heh 1S YSM i T8 Ig el A=Al U Bt 1]

it & ferg feoqoft:

1. 9391 1 S ufaad = faenfefe qe Shfra w T T

2. AR IIHsHH i UG i T8 UHT W=l i STiHehad s1afy 5 a4 & fore grft freeh SuRid g6t Falieh ol il
BT |

3. JUES-4 T AR o THR TR T THI G FATHLON 7 I & TROTHEET Heiftrd SAqeh R qedshd H Jasl
e w9 § g 8 S |

[Fe a1-11015/1/2011-THE-T-1]
g Tshardi, 3TaX ied

(Department of Health and Family Welfare)
New Delhi, the 23rd July, 2013

S.0. 1871.—1In exercise of the powers conferred by sub-section (2) of the section 12 of the Indian Medical Council
Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the following
further amendments in the Second Schedule to the said Act, namely:—

In the said Schedule under the heading "Nepal" — against "Tribhuvan University, Nepal", under the headings 'Title'
[hereinafter referred to as column (2)], 'Nature of qualifications as stated in diploma' [hereinafter referred to as column (3)]
and "Abbreviation" [hereinafter referred to as column (4)], after the last entry and entry relating thereto the following shall
be inserted, namely:—

@ ) @
"MD (Internal Medicine)" "Doctor of Medicine Tribhuvan University, Nepal
(Internal Medicine)" [This shall be a recognized qualification when

granted by Tribhuvan University, Nepal in respect
of students being trained at Institute of Medicine,
Maharaj Gunj, Kathmandu, Nepal on or after 1997]

Note toall: 1. The number of admissions are restricted to Four students per year.

2. The recognition so granted to a Postgraduate Course shall be for a maximum period of 5 years, upon
which it shall have to be renewed.
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3. Failure to seek timely renewal of recognition as required in sub-clause-4 shall invariably result in
stoppage of admissions to the concerned Postgraduate Course.

[No. V-11015/1/2011-ME-P-I]
DHRUV CHAKRAVARTY, Under Secy.

5 fawett, 23 S, 2013

FHPP 1872.—hs ALK, ARG Fafhean 9Rug A=, 1956 (1956 1 102) T &R 12 i II-HW (2) FR I&d
wfeRTal T AN S3d GO, AR ST IRE | THst 3 & 916, 35 SAufTad &1 fgdia o=t # g fefarad
e Y € TG -

o ST e 9k o ded — ¢ Freger faraferener, et & T, 9 swify’ @ ded [36eh a1 S foR et (2)
T gefifa B, ‘ fewimn & gen Sfeataa s &1 yahfa’ [39e a1g Sian fo wiem (3) § gefia ) qen ' wftfa’’ [sae org S
o wferm (4) # wehifa 7], sifaw wfafie ok su@ Hefyq ufafte & qvem, fFrafafaa sfaftent sia zenfaa st smi, 7ma: -

(2) (3) (4)
“umd " St 3T Afefem Tryer fergarferer, aret
(SEe) (= o W I [T WX, HeRISIS, H1euTg, AUt H wirera fhw S
A A FS A T fornfefi & deiw § fiyjed fowafammer, Tare g/ e 2007
o) " A FH A1E YSM 1 T8 T8 STedl HI=Idl 9T 2]
[t & forg feoqoft:

1. 999 %) e Yiaers =R faenfeli qe difga e 7 7

2. TR YIGHsHH i Y& i T8 THT A=A i Afeehad e1afy 5 o & forg grft foreeh Suwid g8eht
TeATRTOT SHIAT BT |

3. 3UGS-4 hl LI h TTHR TN 1 FHF T TR0 7 FHIH o TROTHEEY Geiferd TAaehR
qIg@shA H o SAfer &9 9 &g 2 S |

[Fe &1-11015/1/2011-THE-T-1]
g TAshardi, 3TaX afed

New Delhi, the 23rd July, 2013

S.0. 1872.—1In exercise of the powers conferred by sub-section (2) of the section 12 of the Indian Medical Council
Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the following
further amendments in the Second Schedule to the said Act, namely:—

In the said Schedule under the heading "Nepal" — against "Tribhuvan University, Nepal", under the headings "Title'
[hereinafter referred to as column (2)], 'Nature of qualifications as stated in diploma' [hereinafter referred to as column (3)]
and "Abbreviation" [hereinafter referred to as column (4)], after the last entry and entry relating thereto the following shall
be inserted, namely:—

@ ) @
‘MD (DVL)" "Doctor of Medicine Tribhuvan University, Nepal
(Dermatology & Venereology [This shall be recognized qualification when
and Leprosy)" granted by Tribhuvan University, Nepal in respect

of students being trained at Institute of Medicine,
Maharaj Gung, Kathmandu, Nepal on or after 2007]
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Note toall: 1. The number of admissions are restricted to Four students per year.

2. The recognition so granted to a Postgraduate Course shall be for a maximum period of 5 years, upon
which it shall have to be renewed.

3. Failure to seek timely renewal of recognition as required in sub clause-4 shall invariably result in stoppage
of admissions to the concerned Postgraduate Course.

[No. V-11015/1/2011-ME-P-I]
DHRUV CHAKRAVARTY, Under Secy.

5 fawet, 23 S, 2013

FHPP 1873.—h s ALK, ARG fafhean 9Rug A2, 1956 (1956 1 102) T &R 12 i II-HW (2) FR I&d
TR T TN hdd gY, IRATE Agfo aieg & THel s & o1e, o atafad &t fgdia syt § waegn f=fafea
Hele S €, A -

o ST H T wides & qgd — ¢ Fryyan favafaeners, Tora’! & wme, 3 swiy’ & q8d [59e @G S
Fiem (2) H Hefia ¥, ‘ fewim # gen Sfeafad sw@d 1 wehfa’ [389e oie St f Siam (3) H defia ) qun ' Gfafa’’ [zae
aTg St foh wfem (4) | "efifa ], sifqw ufafe ik sud deifud yfafe & avem, fefatea gfafteat siqzenfya =t smi,
A -

(2) (3) (4)
“uum AT AT TSI Yo feraferer, wdre
(feer fogm) ! (efeer fom) ! [T T, HeRISITS, w1eurg, ATt H ey e S

T fornfefii & Heiw § fryyer forafarmer™, ure g/ 9w 2001 #
A1 34 1S Y& i T8 F8 STedl HI=Idl 91 Bt ]

Tt & feg feoqon
1. TO9 %) e Yiaers =R faenfeli qe difga e 7 7

2. TR YIGHsHH i Y& i T8 THT A=A i Aferehad e1afy 5 o & forg grft foreeh Suwid g&eht
e TehTOT SHIAT BT |

3. SUEE-4 hl SETAHRA & SFTAR T BT THT T TR 7 FHIA & TROTHEEY Hefod Fdenal
qIgEshA H Fow e &9 9 &g 2 S |

[Go dt-11015/1/2011-THE-9-1]
ga e, T ied

New Delhi, the 23rd July, 2013

S.0. 1873.—1In exercise of the powers conferred by sub-section (2) of the section 12 of the Indian Medical Council
Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the following
further amendments in the Second Schedule to the said Act, namely:—

In the said Schedule under the heading "Nepal" — against "Tribhuvan University, Nepal", under the headings 'Title'
[hereinafter referred to as column (2)], 'Nature of qualifications as stated in diploma' [hereinafter referred to as column (3)]
and "Abbriviation" [hereinafter referred to as column (4)], after the last entry and entry relating thereto the following shall
be inserted, namely:—
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@ €) @
"MD (Orthopaedics)" "Master of Surgery Tribhuvan University, Nepal
(Orthopaedics)" [This shall be a recognized qualification when

granted by Tribhuvan University, Nepal in respect
of students being trained at Institute of Medicine,
Maharaj Gunj, Kathmandu, Nepal on or after 2001]

Notetoall: 1. The number of admissions are restricted to Three students per year.

2. The recognition so granted to a Postgraduate Course shall be for a maximum period of 5 years, upon
which it shall have to renewed.

3. Failure to seek timely renewal of recognition as required in sub-clause-4 shall invariably result in
stoppage of admissions to the concerned Postgraduate Course.

[No. V. 11015/1/2011-ME-P-I]
DHRUV CHAKRAVARTY, Under Secy.

5 fawett, 23 S, 2013

FHPIP 1874.—h 5 ALK, AR fafere aReg sTfafm, 1956 (1956 &1 102) T &R 12 i 3T-917 (2) R 984
QR T TN hdd gY, IRAT Agfo g & Tl s & o1e, S atafad &1 fgdta syt § waegn f=fafea
Hele St § T —

I AT H urer” wfeeh & qea— sfiodle shigten Tareey foR W, e, Tt & g, oY Sy’ & qed
[z5e: o St foh shtem (2) # gefia 7], ‘ fewim # =en sfeafea séar &1 ypfa’ [s9e a1g S for & (3) # Hefifa g
qon s’ [s5eh a1 St for wiem (4) § gefia 7], sifaw wfafie ik so@ wwifa wfafe & wwem, fFrefafea gfafest
S Tty Rt TG, AHd: —

(2) (3) (4)
" Ty (setst) * Tt ST TSI Fotfte RIS e Ta TEIH, &, Ture
(wfa T Sit I fagm) [l sRTeen Taree fai Seerm, o, T | gfféd foeg

< ToenfiEt & deiy o sodle Shigten e fagm M,
o, T (99 favafamnera) gry a9 2003 # 91 396 o€ YH
T TS I8 STEAT A=Al It 2]

T & feg feoqon
1. o9 ! G Yiqed <) feaenfef=i 9o difad <l T

2. ARG IISHshH oh1 Y& ohi T3 THT WA i SAfershad s1afy 5 a4 & fore 2t foeeh Suid g&eht
TFeATehTOT SHIAT BT |

3. 3U-WE (4) F SERIHAN o TR A=A 1 FHI T TR0 7 FHIH oh IRUMHEEET Haifed FIdeh )
qIGhA H o SAfer &9 9 &g 2 S |

[ =-11015/1/2011-THE--1]

ga =Ishordi, 3TaR fed
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New Delhi, the 23rd July, 2013

S.0. 1874.—In exercise of the powers conferred by sub-section (2) of the section 12 of the Indian Medical Council
Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the following
further amendments in the Second Schedule to the said Act, namely:—

In the said Schedule under the heading "Nepal"—against "B.P. Koirala Institute of Health Sciences, Dharan, Nepal",
under the headings 'Title' [hereinafter referred to as column (2)], Nature of qualifications as stated in diploma' { hereinafter
referred to as column (3)} and "Abbreviation" [hereinafter referred to as column (4)], after the last entry and entry relating
thereto, the following shall be inserted, namely:—

@ ) @
"MS (OBG)" "Master of Surgery B.P. Koirala Institute of Health Sciences, Dharan,
(Obstetrics & Gynecology)" Nepal

[This shall be a recognized qualification when
granted by B.P. Koirala Institute of Health
Sciences, Dharan, Nepal (Deemed University) in
respect of students being trained at B.P. Koirala
Institute of Health Sciences, Dharan, Nepal on or
after 2003]

Note to all:
1. The number of admissions are restricted to Two students per year.

2. The recognition so granted to a Postgraduate Course shall be for a maximum period of 5 years, upon
which it shall have to be renewed.

3. Failure to seek timely renewal of recognition as required in sub-clause (4) shall invariably result in
stoppage of admissions to the concerned Postgraduate Course.

[No. V-11015/1/2011-ME-P-I]
DHRUV CHAKRAVARTY, Under Secy.

ot 3R 32T HeATerd
(anforsg fasmT)
¢ fewetl, 27 31T, 2013

FHP3Te 1875, —Hard WHR, frafa (Fanferdt frisro ik fieon) fr=m, 1964 & fom 12 & @ ufeq, frafa (Fanfad
Frrearor o fieron) stfufam, 1963 (1963 122) T €T 7 %1 UMK (1) SR Y VTSI o1 TR d gU, HEd Tosied
gfean rgae fafies, gR & 45-56-351, 1 oF, TIE®I TR, TITE-5 ORME@da=4-530 024, 39 e, YRA § 36 A=
o YehTYM hi TRIG 9 i a7 ohl 27aIf4 o felt 9T TReRR o S1f0rsa HTeral i SITEEE1 Sl hieatl 3975 i@ 20 feawR,
1965 3R FeaTr 3978 TRI@ 20 feomR, 1965 ¥ IUEs 1=t § faftfde wye-1 @S 3R ewwn] s19iq e 37k,
THIHTS 3R Te-11 heewr %1 frefafad wdl & o167 W= gu, 3%, Tfsi 3R et 1 foemaraym §, frafa 9 1o
Frrdteron w3 & oI U skt & ®9 A=Al YeM w8, St

() g wEsieg gfean weae fafaes, gR W 45-56-351, 1 oF, TRAwT TR, TITE-5 foem@ama9-530 024, T
Y1, W IR s1eeh, wE-1 1 fafa (fderon) frm, 1965 & fom 4 o) @i 3iR sroren, we-11 &1 fafa
(Trrdveron) T, 1965 o oo 4 & i Frrdveror shea & forw 5o g0 @79 T8 Fordveor shl wagf o1 S el & ferg
3 faf frafa fern afteg gro TmfHfde sifusmft 1 wafa gfasmd 3f; i)
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(i) Fd Tosiey sfean wrgae fafqes, gr W 45-56-351, 1 oF, RATRI TR, TIE-5 foumardaTq-530 024, 3T
TR, 3 SRR & 37efiH 70 i o urer H freeren (e o sanferd) feirn) gr wva-wme w fafed # fee

T ARl & ofeg B
[Fe 4/7/2013-Fata Fier]
T e Farel, Sgea dfaa

MINISTRY OF COMMERCE AND INDUSTRY
(Department of Commerce)
New Delhi, the 27th August, 2013

S.0. 1875.—In exercise of the powers conferred by sub-section (1) of Section 7 of the Export (Quality Control and
Inspection) Act, 1963 (22 of 1963), read with sub-rule (2) of rule 12 of the Export (Quality Control and Inspection) Rules, 1964
the Central Government hereby recognizes M/s SGS India Private Limited, Door No. 45-56-3/5/1, I Lane, Narsimha Nagar, NH-5,
Visakhapatnam-530 024, A.P., India as an agency for a period of three years from the date of publication of this notification,
for the inspection of Minerals and Ores Group I namely Iron ores, Ferro Manganese and Group II Feldspar, specified in the
schedule annexed to the notification of the Government of India in the Ministry of Commerce number S.O. 3975, dated the
20th December, 1965, and S.O. 3978, dated the 20th December, 1965 respectively, prior to export of the said Minerals and
Ores at Vishakhapatnam and Gangavaram subject to the following conditions, namely:—

@ That M/s SGS India Private Limited, Door No. 45-56-3/5/1, I Lane, Narsimha Nagar, NH-5, Visakhapatnam-530 024,
A.P, shall give adequate facilities to the officers nominated by the Export Inspection Council in this behalf to
examine the method of inspection followed by them in carrying out the inspection under the rule 4 of the Export of
Minerals and Ores, Group-I (Inspection) Rules, 1965 and the Export of Minerals and Ores, Group-II (Inspection)
Rules, 1965 and;

@) that M/s. SGS India Private Limited, Door No. 45-56-3/5/1, I Lane, Narsimha Nagar, NH-5, Visakhapatnam-530 024,
AP, in the performance of their function under this notification shall be bound by such directions as the Director
(Inspection and Quality Control), Export Inspection Council may give in writing from time to time.

[No. 4/7/2013-Export Inspection]
A.K.TRIPATHY, J. Secy.

HfY He
(Hfw srgeem wat faam fasmn)
7 foeefl, 5 9T, 2013

FHP3P 1876.—ch-TREX 1971 (1971 1 40) i 9N 3 §N Tacd ekl (bR SAfGeri s fepter) =1 @]
F H T THR 7 Aiferent & wrem (2) H Sfeatad SAfehiiE S aier & Tsafa i & 36 & gaged At
B 1 S arfufem & qed s gure o fag guer et fgaa st € S s eifufam & qed duer sifuskiiEt 1 gew
SIfeRTl oh1 START hT Feh 1 AT HIY T HTHT Rl BT S 3k ol AT 1 T S H 1 < Tt fereht & e (3)
%t T yfafte 8§ fod T3 arh-aier & dag § 7

qrfetent
FHH USRI HT AW T IEAH I T T & STTIR T A
1. ot Sfioshe a1, aftss yemfTe s1feil, w5 =Ea 38, foer, sEve, afvem s, fafaens, T,
93, sfer™ feper 517 T |
2. 4t THoste Geeiohy, IS TRIH e STy, S RIS, T, TSI, HE Ta¥], TS, Saiae,

TRt e Hem, g TR AT
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FHH USRI HT AW T IEAH I T T & STTIR T A
4. 4t =ed goRT, afse Tk STfeerl, TRt SeTert TS, S, 3T odl, aifve=d, S T AR
STHEN TEIH, s BT, ek, ARG |

[fHege 15(15) 2010-3 ToE TH]

MINISTRY OFAGRICULTURE
(Department of Agricultural Research and Education)
New Delhi, the 5th July, 2013

S.0. 1876.—In exercise if powers conferred by section 3 of the Public Premises (Eviction of Unauthorised Occupants)
Act, 1971 (40 of 1971) the Central Government hereby appoints the following officers mentioned in column (2) of the Table,
being the officers equivalent to the rank of Gazetted Officer of the Government, to be Estate Officers for the purpose under
the said Act, who shall exercise the powers conferred, and perform the duties imposed, on the Estate Officers by or under
the said Act, within the local limits of their respective jurisdiction, in respect of the public premises specified in the
corresponding entry in column (3) of the Table below:

TABLE

S.No.  Name and Designation of the Officer Local limits as per States indicated

1. Shri B.K. Sinha, Odisha, Bihar, Jharkhand, West Bengal, Sikkim, Meghalaya,
Sr. Admn. Officer, Assam, Arunachal Pradesh, Nagaland, Manipur, Mizoram,
Central Rice Research Institute, Cuttack. Tripura, A&N Islands

2. Sh. M.B. Khubdikar, Maharashtra, Goa, Gujarat, Madhya Pradesh, Rajasthan,
Sr. Admn. Officer, Chhattisgarh, Daman and Diu.
Central Institute of Fisheries Education, Mumbai.

3. Sh. S.K. Gajmoti, Uttar Pradesh, Delhi, Haryana, Punjab, Jammu and Kashmir,
Sr. Admn. Officer, Himachal Pradesh, Chandigarh and Uttrakhand.
Indian Agricultural Research Institute,
Pusa, New Delhi.

4, Sh. Charles Ekka, Tamil Nadu, Kerala, Andhra Pradesh, Pondicherry, Dadra
Sr. Admn. Officer, and Nagar Haveli, Karnataka, Lakshadweep.

Indian Institute of Horticultural Research, Bengaluru.

[No. 15(15)2010-E&M]
Rekha Anand, Under Secy.

T SR 3w
(et favm)
7 fawetl, 20 37T, 2013
sfergarT

FHPP 1877.—leh TRER (TR el o1 Freented) AfufTam, 1971 &t 91 3 # <t 718 wfera ol TN 3d g
H% WHR TAGGN Tegea™ wieamesd HRINTH fafies #i R HTE & WA 1 39 ATafom ¥ e il & &9 o
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Frrgerd et B, ST <t T wifsRrEl oB1 w4 81 s afe
T2 gRT 31ere 39eh 3Tl WueT TR <1 T S arel
HTHIR 1 frafg wE |

[€e 76/01/2005 HIoEe-1]
Feted UM, A Hieel (Hoge-1)

MINISTRY OF CHEMICAL AND FERTILIZERS
(Department of Fertilizers)
New Delhi, the 20th August, 2013

S.0. 1877.—In exercise of the powers conferred by
Section 3 of the Public Premises (Eviction of Unauthorised
Occupants) Act, 1971, the Central Government hereby
appoints the In-charge, Durgapur Unit of Hindustan
Fertilizers Corporation Limited as Estate Officer of the Unit
for the purpose of the said Act, who shall exercise the
powers conferred, and perform the duties imposed on Estate
Officer by or under the said Act.

[No. 76/01/2005-HR-I]
KULWANT RANA, Under Secy. (HR-I)

IYHIEH A, @1 RGeSt ferawr dsrer
(S9sirerT AT faamT)
T2 feeett, 12 37T, 2013

FHP3TP 1878.—H =4 TRHR 1 fafed wieerrdt grrsd
A RO W =R R w3 & I9=1d g% SHIEE 8 T 6
3o Fare | aftia e (= <& € steRfa T@ ) a1e qen A
e Afafem, 1976 (1976 &1 60) 2R ST 9 |9 AHS
(vree 1 STHIeT) fom, 1987 & IusiEi & o1& § iR
T o1 1 HUTEAT § o SRIAR WamT 61 erafy # oft Sod Hiea
Zreqrefar e T 31 fafy= ufifeurfadi 4 Sugea T yem
AT T

3T 3T HET THR, 3F AT FT &R 36 Ht
STH (7)) S STER (8) BRI Faw ATeRTal o1 TN HYd §C
T T H T E ST W T, e 7 18 &, @ige gefgaa
e, feE-490026 wrTe gy fafafda weem zenefar
(T F-101) a1l ‘T Sy o' SJ@el & STt
Fiheh FI Ffed dier Uk (Aferst 2=9) % died
foe: g s am ‘T wa §' ¥ (99 oo 59 T s
Tied Hel T E) TR o S1Her fawe o1 w €1/09/06/396
FOFRT fohan T €, STgHIGT FHIO- 95 S S B

I Higed (= & TE eTeRfd <E) T fashd s hR
T IR T S Srea=terd drer SUHIv S | 3T STfehdy

&1 40,000 Tohell T SR =7 &=t 100 fofedt 7 &
20,000 fRoTTe & T &HAT o foTT FATa HI9HH ST (3)
5 fere T & STaIfeh 20,000 T 40,000 feeTre &7 < forw wemaA
YA 3T () 10 fFome ¥ 1 39 T sndage gfad §
TTEeRT v T S eTTce: Hid STEEge 99 § | TehmT
IS TATE (T E &) et IRomy Suefid ol & | Sk
230 e 3R 50 TSt YeATe! €7 Tore]d Tem W 1 R ¢ |

AreRfa-Higa

|..|_..I AU T
M= awcgi

e & 9 IR T o€ w4, e & T+t
ST TR T T BT S © 37 Dl § ol AR s S § )
IYHTUN ] Hid & T Doore T for @i &1 < Tehdi |
TSel & HifelT Tae o1 h HeR SEM S e T e

3R ST WHR 3o AfUfFom Y 4R 36 HT ITER
(12) SR e Wikt o1 J41T hid U I oo i ¢ foh
3% Hied & STIHIG & 36 YHII-U5 & sfara 34t fafmfar
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R 36 fagr, fesed & 1R iR 4t wmmit 4, f5ag
okt ergHfed Atea fafmfor feman o 8, fafafifa set sjaen
& o €l Heh, AT IR HTAUe o dletd SYehoT ot BT i
5 Torett T = SE S & ‘g °M & foTe 500 § 10,000 6
&1 I H T AIIHE SHaud (TF) |igd 5 3 9 At
3R 100 <7 T 1 HaH &0 91e € 31”7 A 1X107,
2X10% A1 5X10%, & B, S TR A1 HOTHeS qUTieh a1 I
% T

[ S TH-21(96)/2006]
o T iferd, Fcems, faftres wma famm

MINISTRY OF CONSUMER AFFAIRS, FOOD AND
PUBLIC DISTRIBUTION

(Department of Consumer Affairs)
New Delhi, the 12th August, 2013

S.0. 1878.—Whereas the Central Government, after
considering the report submitted to it by prescribed
authority, is satisfied that the model described in the said
report (see the figure given below) is in conformity with
the provisions of the Standards of Weights and Measures
Act, 1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said
model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied
conditions;

Now, therefore in exercise of the powers conferred
by sub-sections (7) and (8) of section 36 of the said Act,
the Central Government hereby issues and publishes the
certificate of approval of the model of non-automatic
weighing instrument (Weighbridge Type) with digital
indication of "AWB" series of medium accuracy (Accuracy
class-III) and with brand name "ACME" (herein referred to
as the said model), manufactured by M/s ACME
Automation Pvt. Ltd., Plot No. 18 K, Light Industrial Area,
Bhilai-490026, Chhattisgarh and which is assigned the
approval mark IND/09/06/396;

The said model (see the figure below) is a load cell
based weighing instrument with a maximum capacity of
40000 kg and minimum capacity of 100 kg. The vertification
scale interval (e) is 5 kg for capacities less than 20,000 kg;
and for capacities between 20,000 kg and 40,000 kg, the
verification scale interval is 10 kg. It has a tare device with
a 100 percent subtractive retained tare effect. The Light
Emitting Diode (LED) display indicates the weighing results.
The instrument operates on 230 Volts, 50 Hertz alternative
current power supply.

Figure 1: Model Indicator

Figure 3: Schemetic diagram of sealing provision

The sealing is provided on the rear left side of the
indicator by making a hole each on top and bottom of the
indicator. A leaded wire is fastened to these holes. The
instrument can not be opened without tampering the seal.
A typical schematic diagram of sealing provision of the
model is given above.

Further, in exercise of the power conferred by sub-
section (12) of Section 36 of the said Act, the Central
Government hereby declares that this certificate of approval
of the said model shall also cover the weighing instruments
of similar make, accurancy and performance of same series
with maximum capacity above 5 tonne and up to 100 tonne
with verification scale interval (n) in the range of 500 to
10000 for 'e' value 5 kg or more and with 'e' value of the form
1 x 10k, 2 x 10k or 5 x 10k, where k is a positive or negative
whole number or equal to zero manufactured by the same
manufacturer in accordance with the same principle, design
and with the same materials with which, the said approved
model has been manufactured.

[No. WM-21(96)/2006]
B. N. DIXIT, Director of Legal Metrology
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& feoet, 12 37, 2013

FHPAP 1879.—had THR 1, fafea Wit gra
I8 7Egd U W e R 3 & 99 I8 9 @ T
foh 3o e # afvfa wiea (= < 7 sTepfd <@) ae e
19 W Tffam, 1976 (1976 1 60) IR =1 G AIY
T (Hree 1 STTHIeT) W, 1987 & s & TqEa &
3R 39 91 1 YA © o SIaR 92T st erafy & off So
Tiee Fenefar s T iR fafu= uitfeafei & suee Jen
EEHEIC TGRSR

3 TF Hwd THR, I UFIH FT & 36 HT
STHNT (7) TR STHNT (8) B W& ik 1 TANT HLd §C
T @ T € SIS W fofe e T 18 &, wiige sefigad
T, fUeE-490026 BXTETE gRI fafafda weaq aenefar
(Fenedar i-111) a1t ‘ T T Socd_ el o STeeraford sisheh
1 Gfed die SUshol (BT oET 2EY) & Hisd @,
o s am  TH T ¢ R (599 59 sueh ave S
Tied Hel T 7) IR i THIeA fog 1 T €1/09/06/470
FOFRT fohan T €, STAIGH THIOT 95 S R B

I Hied U fohd T YRR 1 9R da enenfia
ST Aot YA (gIU/fod IS 2rY) €1 S9!
sTferehae &maT 200 fohell I § 7R =Aaw & 4 fhel I
T | AT HIIHH ST () 200 T © | TehTS1 ScSieh ST
(Ta € &) e afomm 3uRfRia St § 1 SR 230 dee
3R 50 TSt YeATadt ¥R faed ger R FA1 R |

AR fa-Higa

Hied &1 HfeTT A & JEEH H1 A6 SHIH

e & 9 IR W BT o, Sfeh & 1o &l
SR X B Hifer S § 37 961 # ofte dr Sk S 7
IYHTUN ] A & T Doore T for @i &1 < Tehdi |
TiSel & HifelT Tee w1 ThHeR S S G T e

IR HE1T THR S TIH 1 & 36 1 STEN
(12) SR Ye viferali o1 FoNT Shid §T 98 SO0 3! © &
IK TS s SATHGH o 3H FHIOYH & 3favid & fafafar
B 3 fagid, fesea & STam iR 35t aneit 4, forwd s
STeifae e fafmion foen T %, fafififa sehsgaen & 99
2 Ak, Fenelan 3T ST o diet SUshiol ot 2 S 5 U
1 399 31fes & ' 7 & fT 500 & 10,000 96 I IS H
HATIH I STl () Ffed 50 fohedt am & iferes ik
5000 Tl T qk 1 STfeehaH eHAT ATt § R ‘2 AM 1 X
107, 2 X 107 &1 5 X 107 & ¥, S &FTeeh A1 ROk qorieh

71 I & qOged €

[Fe gsvg TH-21 (96)/2006]
e e ifera, e, fafues Ama fomm

New Delhi, 12th August, 2013

S.0. 1879.—Whereas the Central Government, after
considering the report submitted to it by prescribed
authority, is satisfied that the model described in the said
report (see the figure given below) is in conformity with the
provisions of the Standards of Weights and Measures Act,
1976 (60 of 1976) and the Standards of Weights and
Measures (Approval of Models) Rules, 1987 and the said
model is likely to maintain its accuracy over periods of
sustained use and to render accurate service under varied
conditions;

Now, therefore, in exercise of the powers conferred
by sub-section (7) and (8) of section 36 of the said Act, the
Central Government hereby issues and publishes the
certificate of approval of the model of Non-automatic
weighing instrument (Hopper/Bin Weighing type) with
digital indication of "AHW" series of medium accuracy
(Accuracy class-IIT) and with brand name "ACME" (herein
referred to as the said Model), manufactured by M/s ACME
Automation Pvt. Ltd. Plot No. 18 K, Light Industrial Area,
Bhilai-490026, Chhattisgarh and which is assigned the
approval mark IND/09/06/470;

The said model is a load cell based Non-Automatic
weighing instrument (Hopper/Bin Weighing type) with a
maximum capacity of 200 kg and minimum capacity of 4kg.
The verification scale interval (e) is 200 g. The light emitting
diode (LED) indicates the weighing results. The instrument
operates on 230 Volts. 50 Hertz alternative current power

supply.
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Figure 1 - Model (Hopper)

Figure 3 - Schemetic diagram of sealing provision

R i B

The sealing is provided on the rear left side of the
indicator by making a hole on top and botton of the
indicator. A leaded wire is fastened to these holes. The
instrument can not be opened without tampering the seal.
A typical schematic diagram of sealing provision of the
model is given above.

Further, in exercise of the power conferred by sub-
section (12) of section 36 of the said Act, the Central
Government hereby declares that this certificate of approval
of the said model shall also cover the weighing instruments
of similar make, accuracy and performance of same series
with maximum capacities between 50 kg and up to 5000 kg
and with number of vertification scale interval (n) in the
range of 500 to 10000 for ‘e’ value of 5 g or more and with 'e'
value of 1 x 10k, 2 x 10k or 5 x 10k, where k is a positive or
negative whole number or equal to zero manufactured by
the same manufacturer in accordance with the same
principle, design and with the same materials with which,
the said approved model has been manufactured.

[No. WM-21 (96)/2006]
B.N. DIXIT, Director of Legal Metrology

(R /e )
¢ feeet, 28 S, 2013

FHPITP 1880.— A Wit = F1aW 1987 & & 7 % Suftad (1) & @ (@) w ST H IR A U TAggRl
srfergfaa e ¢ o = ergeen © fad T AreR (i) H weiee foran v fed T E:

ST

HH WA R A S Heled &t Hen iR fafy HEA AR
den  den sk ad ERERTIR
(1) (2) (3) (4)

1. 3T TH 4031 (9T 3): 1988 Tele E@ 2, 7 2013 30 572013
2. 3T TH 4031 (VT 4): 1988 Tele T 2, 7 2013 30 572013
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(1) (2) (3) (4)

3. 3TTE TH 4031 (9T 5): 1988 YA E&A 2, 57 2013 30 5[ 2013
4. TS TH 4031 (91 10): 1988 e @A 1, S 2013 30 5[ 2013
5. 3TTE TH 4031 (9T 12): 1988 e @A 2, 57 2013 30 5[ 2013
6. 3TTE TH 4031 (9T 13): 1988 e @A 1, S 2013 30 5[ 2013
7. 3TTE TH 4031 (41T 14): 1989 e @& 1, S 2013 30 5[ 2013
8. 3T TH 1727 : 1967 YA @A 2, 57 2013 30 5[ 2013

T G 1 i W A 914, AFeh We, 9 SeIgl Ae e |1, 72 faeed! 110002, &t e < 78 faeed,
FICThTd], TUENTE, T, qralg q TMEl HATel : STeHETEE, SR, e, Yamver, HITwE, TR, SUeE, SR,
SHTYY, FRTYY, T, o1 qe k=t # faeh) g Suers €1

BERIEEEREEE]
1 v, It 3 we va (fafaa Ssife)

(BUREAU OF INDIAN STANDARDS)
New Delhi, the 28th June, 2013

S.0. 1880.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the
Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in the
Schedule below, have been issued:

SCHEDULE
SL.No. No. and year of the No. and year of Date from which
Indian Standards the amendments the amendment
shall have effect
ey @) ©) @
1. 1S 4031 (Part 3): 1988 Amendment No. 2, June 2013 30 June 2013
2. 1S 4031 (Part4): 1988 Amendment No. 2, June 2013 30 June 2013
3. IS 4031 (Part 5): 1988 Amendment No. 2, June 2013 30 June 2013
4. 1S 4031 (Part 10): 1988 Amendment No. 1, June 2013 30 June 2013
5. IS4031 (Part 12): 1988 Amendment No. 2, June 2013 30 June 2013
6. IS 4031 (Part 13): 1988 Amendment No. 1, June 2013 30 June 2013
7. IS 4031 (Part 14): 1989 Amendment No. 1, June 2013 30 June 2013
8. IS 1727 : 1967 Amendment No. 2, June 2013 30 June 2013

Copies of these amendments are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur
Shah Zafar Marg, New Delhi-110 002 and Regional Offices at New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also
Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur,
Patna, Pune & Kochi.

[Ref. CED/Gazette]
SANJAY PANT, Scientist, 'E' & Head (Civil Engg.)
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5 fawett, 31 A, 2013

FP3P 1881.—9RAT™ A U 21 1987 & F179 7 & 3ufam (1) & @ (@) & IR0 H WA HHe &1 Tag,
BT Ao e & fob o st = o foraor ey st 4 fed ) § 3 weonfua &1 2

STt
%Y T YR " (3hi) F He ad T R 7 g worrfia fafa
e 3R v SAfehfid IR A
F HEA SR Y
1. STETH 13024 : 2013 HIOTE THINEHR — 31 [T 2013
e stmues ameafa = ga fafvfe (wgen gde)
2. SETH 16061 (9FT 1) : 2013/ — 31 [T 2013

STETHA 146871 : 1999 TESISH SU SIS
fafafie 9r 1| ¥ R ARl & AT TeH TS
T (TIETH) 2o IR 1 Srgwt a4t
I & fag

39 A A i Gfadi IR |k <0, Wi 9o, 9, SRIgIe SH |, 78 faeefl 110 002 & shraferi: 78
fewetl, ShIcTRTdl, FUENTE, o=, HHEE AU Yl hEeE: STEHSETE, S, A, YaRveR, IRy, AR, YU,
SR, G, T, IO a2 foreart-argzs # fosht ¥ 3uersd € | TR Aen i http://www.standardsbis.in gR1 $etie ™
T ST FHAT R |

[T Sru=el 17/3T20H 13024 3T HT=El 6/16061 (AT 1)]

e TSie e 3T, A1 T T T (TEE)

New Delhi, the 31st July, 2013

S.0. 1881.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto
annexed have been established on the date indicated against each:

SCHEDULE
SL.No. No. & Year of the No. & Year of Indian Date of
Indian Standard Established Standards, if any, Established
Superseded by the
New Indian Standard
(1 )] ©) ©
1. IS 13024 : 2013 Syntans for prevention of sludge — 31July 2013
formation in vegetable tan liquor-Specification
(First Revision)
2. IS 16061 (Part 1) : 2013/ISO 14687-1: 1999 — 31 July 2013

Hydrogen fuel—Product certification Part 1
All applications except proton exchange
membrane (PEM) fuel cells for road vehicles.

Copy of these Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch
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Offices: Ahemdabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna,
Pune, Thiruvananthapuram. On line purchase of Indian standards can be made at :http://www. standardsbis.in.

[Ref. CHD 17/1S13024 & CHD 6/16061 (Pt. 1)]
Dr. RAJIV K. JHA, Scientist 'F' & Head (CHD)

% feoadt, 21 3R, 2013

FPaP 1882, —WRAE HHek o0 17 1987 & F1am 7 & 3ufem (1) & €< (@) & ST H WA H1e &1 Tag,
BT Ao e & o o et ARt o forawor i st fad 1 § 3§ wenfuq & 2

STt
®H T R S (Ri) FT He gy iR s T4 AR A g STfashia Tenfy fafar
Ifg 1L B, T He o) T

(1) (2) (3) (4)

1. TS TH 13506 : 2013 =l A@A-GaSH o fold T — e 2013
i (e TiE)

2. 3TTE TH 14618 : 2013 Tacl ATeA-aTdIehel a3l i — s 2013
FRTRA-Ha fafyr (vgen g

3. 3TE T 15971 : 2013 WATHIv-SFadeia e & — e 2013
fer afeed soard & enE Aee-fafafe

4. TS TH 15998 : 2013 HHAT TN gq 1< 3TEA, Fawiaa — ST 2013
ISR FHIE 3T IR e W, Bh-Se RId ared
iR w7 3iR = area-fafyfie

39 R A i Gfadi IR |k <0, i 9o, 9, FRIgIe SH 7, 78 fawef 110 002 & shraferi: 78
feeeht, hicterTd], IUERTE, o, e ql YAl ATl : STEHSEIG, SR, HIUIe, Yarvar, SR, AR, Jeldr,
S, Y, T, IO qe faearargen 7 fasnt &g Suere €1

[Fesi 31§ Sirsii-16]
o Hio Sireft, ST TR v e (T )

New Delhi, the 21st August, 2013

S.0. 1882.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto
annexed have been established on the date indicated against each:

SCHEDULE
SLNo. No. Year & title of the No. & Year of Indian Date of
Indian Standard Established Standards, if any, Established
Superseded by the
New Indian Standard
M () 3 )
1. 13506 : 2013 Automotive vehicles- — July 2013

Method of test for articulation (First Revision)
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(1 @ ) @

2. 14618 : 2013 Automotive vehicles-Air — July 2013
conditioning systems thermal performance-
Method of measurement (First Revision)

3. 15971 : 2103 Shipbuilding-Welded steel — July 2013
double bollards for inland navigation-Specification
4, 15998 : 2013 Cast iron, spheroidal/nodular — August 2013

cast iron and cast steel screw-down stop valves
and stop and check valves for marine applications-
Specification

Copy of these Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah
Zafar Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch
Offices: Ahemdabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna,
Pune, Thiruvananthapuram.

[Ref. TED/G-16]
P. C. JOSHI, Scientist 'F' & Head (Transport Engg.)

& fooedt, 22 R, 2013

FHPP 1883, —WRATE A U JHUH faftaH, 1988 & a9 4 & Iufafad (5) & AT | 9" 7S o[
TAGEN SAferfod s ¢ ok o amedisi & foaro i erge 4 feu e €, & wiehd R fow MU §:— (Wi 1 3T 2012 9
30 S 2013 T

gt
®H  ARdd SIERE] TAHGYR T AH TS Tl Y 1 I STETH TE&AT, 9,
e gen YeH F I, oY
fafer
1. 9956213  03.10.2012  Ho T LT Sty e TS 7o TA,
T ST Sy, 9 o 14, forera fomR et/ eTfetheed - ThIETE TUS Hifeh
ef—nfad TR, fSen-grag 31E TH 1417 : 1999
IR YS-231222
2. 9956415  03.10.2012 e e et g fefo Tahwg fefenm amex
e F $-16, SUSHZIA TRAT, THFR (31ST 37 Yahwe ARt faat arex)
forem-==<rett, S°%-221008 3T1E UH 14543 : 2004
3. 9960406 05.10.2012  He e wIE woe s e foe Hieee 58 8 ST HEeR
e, FTeT- SESTEigY (T=ETw) e 2,
I YSW-242001 1S TH 15380 : 2003
4. 9961812  16.10.2012 ¥ TIHM TR SUSHIS, RIS TR S IS
e 6, 16, 17, TERIY SUSHZIA 32, 3T TH 303 : 1989
TSrer-themee, TR We9-242001
5. 9961408  19.10.2012 Ho TH TUE T F=LUTESISI Tehve fefpmar=
o ot T, Sy, (TR 37 Jehe TR A aTr)

TSTeT-etEg, 39e-271801 3TTE UH 14543: 2004
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®H  AREd ARdd AEHAYRI 1 M Td qal Tk k1 TMHe SETH T&AT, Y,
e d@en Y i ST, oY
fafa
6. 9963917  08.11.2012 o HhiHehel TUS TeATHS YreRd YRR TH3TE
e FUefgad §e 31T T 8074: 1990
TSreT-<afian, 3%-274001
7. 9964010  08.11.2012  Ho hiHehel TUE TeATHS YISeH YfeAToRAR SAfCHIRTE he
T guefigad 3L TS TH 15160: 2002
TSreT-<afian, 3%-274001
8. 9964818  08.11.2012  He ST TRz YT eSS Traltferd amex
T 61, TUSHZIA TRAT, TITR, B! S
fore-==<ielt ST 9ew-221110 3T TH 12701: 2004
9. 9964616  09.11.2012 o 3= dALSISI Yehsg feform arx
1275, TR Y, TSiedr-3=Tr, (TR T Tehse AR faRat a1ex)
IR TST- 209801 STETH 14543 : 2004
10. 9966822 15.11.2012 W Y SATHHIM RIS TR e IS
7 9 dree-frgfan, TE e 31T TH 303: 1989
STetT- TR S, ST Ie9-262701
11. 9966923 15.11.2012 ¥ Y SATHIM AT A
T 9 - faefEn, W/ e, M€ TE 1659: 2004
FSTe- @Y S, I Te¥-262701
12 9967016 15.11.2012 W TIveh WM IS FHIW SRS el FHIX 239
T 9§ dre- g, WE TS, T | RIS i Ty,
FSTe- ST E, I Te9-262701 3TTE TH 2202 4R 1: 1999
13. 9966519 16.11.2012 o AfH=rh1 I YIesd RIS TR SE IS
TH-F et TR, dre-%al faam™ TS TH 303:1989
R e, foaeamage
THIAT-THYR, 3T Jaw-244921
14. 9966216 27.11.2012 T 36 Sooid Tee TUE Mo AT,
G o 7-8, YUH T, T HIFeiaH, et/ eTfetheed - ThIETE TUS HIfeh
Bfewa Te, SR =i, 3T TH 1417: 1999
FSIAT-TRER, ITW IS¥-273006
15. 9968624 04.12.2012 T TSI 3HH BT Tiee TUE Tiee Tar,
332/186/1, Tt SXATST, =i, et/ T etheed - ThIETE TUS Hifeh T
FTetT-er@ms, 3P%-226003 TS TH 1417: 1999
16. 9968725 04.12.2012 W Remag Sw=q W woed o Tee TUE Mo AT,
25, ToRATST; foTe-e@s, °%-226001 et/ eTfetheed - ThIETE TUS HIfeh
3T TH 1417: 1999
17. 9968927 04.12.2012 W fema S=q Wue woed o Tee TUE Mo AT,
srfiftae fafeen = S-58/52-%H, et/ eTfetheed - ThIETd TUS HIfeh T

e F 605, Tl AT AT g
TOHI, ST amrorE, 3% 221010

3TE TH 1417: 1999
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®H oRag QIR ATHTER] 1 A9 T Yl

ek b1 IS STETH TEAT, 9,

e en TS &I S, o
fafe

18. 9968826 05.12.2012 W ficTorg S W <oy foe feer Tue fHeer T,

25, ToRATST; foe-e@s, °%-226001 St/ eTfetheed - ThIETE TUS HIfeh
3TE TH 2112: 2003

19. 9969020 05.12.2012 W fieTaq Sg woE <oy for THTeR TUe fHeer Tar,
srfifae fafegn = Si-58/52-%H, et/ T etheed - ThIETE TUS Hifeh
e F 605, Tl IATAT AT g TS TH 2112: 2003
TOHI, fSIe-amrorE, 3% 221010

20. 9969626 07.12.2012 o Tl AR WAH Tee TUE e TATTS,
5519(T=T/92, TH TR, ATTHAN, et/ eTfetheed - ThIETd TUS Hifeh
FSTeT-aaTs,, °%-226005 3T TH 1417: 1999

21, 9970207  11.12.2012 o HARREA HiH= fosd % fop AU Yrsier T Hiee
TG TR, TH TR, (FATSTH %)
Torem-=tefl, ST U9 221110 TS TH 1489 WFT-1:1991

22. 9972110  20.12.2012 T &Y € @H e Uy, HEH=H T
wH-14, F-15, sUERzad TRAT TART, T, ZeH-To HA=E
fer-ser, SR 3ew 3T TH 15500 1T 7: 2004

23, 9972514  26.12.2012 H° Tedi= a1 sve= Yehsg fefmm arx
A g, T, (31X 37 Fahve et faet )
FSI-9MYg, 3°9-231216 TS TH 14543: 2004

24. 9974316 02.01.2013 ¥ Sl AR HIH=< Ureded FRACE TUE YHI-HRRICE TEH
(T e T St Hiie HRAReA foe) = wite
o e-<AR, AR FSer-TaesmgR TS TH 459 : 1992
I YSW-231311

25. 9975318  07.01.2013 ¥ S BIAM WIRIS SUSEIS BfE wEge
T 5, 6, 16, 17 TS VST T 3T TH 710:2010
TSeT-theTee, ST We9I-224001

26. 9975419  07.01.2013 ¥ 59 BIAM WIEIS SUSEIS TARGE B F b T T
T 5, 6, 16, 17, TSEIY USRI T STECTH 4990:1993
TSeT-theTee, ST We9I-224001

27. 9976522  15.01.2013 T TINGT T=XUTESISI Yehsg fefor arx
H-21, TN U, Bel-2, JHCHESH &t Jg, (TS A Yahse ARt e arew)
IR, FSTAT- IR 3T IS-225302 STECTF 14543:2004

28. 9977322  16.01.2013 o T TN ASRYY, Yehsg feform arx
IR ST T, S5, (3T T et Yahsg e a1x)
TSTeAT- o808 ST 9<¥-271801 STECTF 14543:2004

29. 9978829  30.01.2013 T TH TH U9e1 WS TF ER AT A1
foretragR e, arm-smagd FTETTP 1659 :2004

TeHA-Tey, At e forern-Tage
IR Y<-244901
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A ARG AREd AHGH KT A9 TS Tl ek 1 STdeh SETH H&AT, 91,
e gen TR AT,
fafe

30. 9978930  30.01.2013 o TH TH UeT WUE UH ER ST AWl SR WeH
FEARGR e, TTH-FHYL, T -, (wfere w1 218w)
e U, Fer-Taq, I Ue9-244901 T | RIS i Ty,

FAECTFP 2202 47T 1:1999

31. 9979023  30.01.2013 o THUH Y TUS T SR TS TR SRe TS
foretragR e, am-smagd TS TH 303:1989
TEHA-HR, e T
TSIAT-THYY, ST U<¥-244901

32. 9979528  01.02.2013 o ST SISt Yehsg fefom arx
&-328, W Tk Bol- 1, FH U, JACHALSH (375 7 Yahse ARt faiat arex)
FSTeT-smsieh!, I Ta@-225001 STECTF 14543 :2004

33. 9982719  18.02.2013 T I3 T UUS W YreweH T fore e e JIEe H el Hed
Y-S, @ HITR TS TR TheH
Forem-siett, ST Ye-243001 ST 11536:2007

34. 9983014  18.02.2013 Ho TEehTT HythafaT Twofer FTAREHESE HiaTdl 95t HR
307, HIEE, T SUel Treferet aTet Tt
Forer-=r<iefl, 3T I¥-232101 TS TH 4985:2000

35 9984218  25.02.2013 T UH TH wiEge UvE faR sveHi AT S
ot e, fafae a4, aafn 3TE TH 1659:2004
TSIAT-THYY, ST 9<¥-244901

36. 9984319  25.02.2013 T TH TH wiEge UvE faR sveH T Rl SREIEH HifeTs X 215Y
St e, fafae ame, Tmafen T | RIS i Ty,
TSIAT-TAYY, ST 9<¥-244901 TS TH 220297 1:1999

37. 9984420 25.02.2013 T TH TH wiEge UvE faR sveHw TARS HR SR TSI
SIS e, Taferet erg, gerEn STETH 303:1989
TSIAT-THYY, ST U<¥-244901

38. 9984521  26.02.2013 T Ik W WU T Hord Tiiee U Tiee A,
R ISR, R siiee dresi s et/ etheed-hIEAg Ts
TSTeAT-=1eTY, ST Ua¥1-243601 IfehT ST TH 1417:1999

39. 9985220  28.02.2013 o o FHAR TSI T Tiiee U Tiee A,
Te-whidl, Tre-Farelt St/ ST thaed - ThIgH TUE HIfh T
Ten-HhemaE, W UR¥-225411 3TE TH 1417:1999

40. 9986020  06.03.2013 T TRI TR HOT T TR Tee TUE Mo TATTS,
AT AT SR /3T EheeH - TRTe-E TS HIfeh T
TSTeAT-=1eTY, ST Ua¥1-243601 TS TH 1417:1999

41. 9990213  19.03.2013 ¥ T4 3foean yp foe Tepre e TR T IS
<R fask e, Torie 3T TH 13334 (WM 2): 1992

fSTerT-SAfdeTRATR, ST Jaw-244235
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®H oRa QIR ATHTER] T A9 T Yl

ek k1 IS STETH TE&AT, 9,

e gen TS ST, oY
fafer

42, 9990617 21.03.2013 T TTHIS gt TP o Yehsg feform arx
-47, FAUHSTESE W Uk, et (), (371X 3 Yehoe AgRe faiat o)
TATH-56, ST, 3TTE UH 14543: 2004
TSeT- o, 3T YeR-221206

43. 9992520  26.03.2013 o TIEA EidA o Wi T v Eifes
T4, TUSHZIA TRAT, A TS TS
T Teet, 3T IS-229001 3TTE TH 13983 1994

44. 9997227  01.04.2013 ¥ THEEHA WHATA Saad Frfere Tes T8 Ties T,
1438, fafae wme=a /S EhaeH - e TUE Hifeh T
FIeT-sett, ST He-243001 3TE TH 1417: 1999

45. 4800557  08.05.2013 He A S/ T sy fo Tes T0E Ties T,
105 =t fafae we= SO/ ST Eh T - e TUE
FeT-sett, 3T He-243001 qifepTT 3T TH 1417:1999

46. 4800658  08.05.2013 Fe A S/ T sy fo fgeer Tue fgeer TaTS,
105 =t fafae we= SO/ ST Eh T -ThET Y TUE
FIeT-sett, 3T He-243001 e 3T T 2112:2003

47. 4802359  17.05.2013 T I TErEey for St Hewhe TwerEse, Uihed
5 fopte ©F T s g, 3T TH 8249:1994
TSe-faeHR, ST 9ew-246701

48. 4803058  23.05.2013 T URH &EREH (We) for ok Hethe TerEse, timed Ie
21 T gvefigadl Ui, JaugsTEerd], TS TH 8249: 1994
< U, forge, fSen-a@ss
I IC-227105

49. 4804161 28.05.2013 T SIEq Sakerst qP fo Yepoe feferm ot
TH-37 TG 38, W k-2, JHTHAEE, FF TS (316 7 Yahse ARt et arex)
SeAT-oRTeih!, ST TS 3TTE UH 14543:2004

50. 4804262 28052013 T Ul TH daeS e fo (I 2) Tehve fefmm arx
e o 24/25, THI 0 394, 1 U, (TR A Yahwe AR fRe arw)
(It wH B1=E & U), faee 3T TH 14543:2004
-, ST Te¥-226010

51. 4806670 07.06.2013 Ho TH TH g=TgIgsisl e fefehm o
Tigee-Tar, fSel-seiE (31ST 3 Yah=e ARt faat amex)
W YI-271801 3TTE UH 14543:2004

52, 4806569 10.06.2013 T Ty HH= ge foe TEATS TSI HH 91 1
T-52 ZUSHZHe TR HE, SR RS TR S
Te-SigR, W g 3T TH 1489 (9T 1): 1991

53. 4808876  13.06.2013 T o= Wi gveEi ISR JJ37eH, STeheles

319, el SHAYY, TETSH U
TSTeT-aetEd, ST Ye¥-271801

3TTE TH 9360:1980
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®H  AREd ARdd AEHAYRT 1 M Td qal Tk oh1 TMHe ETH T&AT, Y,
e d@en Y i ST, Y
fafa
54. 4809373  20.06.2013 e TRd e e T0E 7o TAr,
9 e, et deIR, WeAdreg St/ ethaed - ThIgH TUE HIfh T
FSTe-9=a Tk TR, ST ISW-272175 3T TH 1417:1999
55. 4809474  20.06.2013 T TiRe Herd faeer wwe faeer T,
9 e, et deIR, Werdreg St/ ST ethaed - ThIgH TUE HIfh T
FSTe-9=a Tk TR, ST ISW-272175 3T TH 2112:2003
56. 4812564  26.06.2013 T TNy faRe we for Tahwg fefenm amex
ot T TR, FHeAr TR A, T (31T 37 Yahwe ARt faat amex)
TSTetT-Tiel, 3T 9ee-227001 TS TH 14543:2004
57. 4811360  27.06.2013 o g = fapo el Hreferd Te SATRURAe
e 1361, 1363 TIE 1415, @YY, T, 92 IR B UhMe o1-91 2:
FSTAT-3T14, 3T I<-209801 TR R
3TE TH 15298 :( 1R 2) :2002

New Delhi, the 22nd August, 2013

[T HuHSl/13:11]

< 9T e T, T T T e

S.0. 1883.—In pursuance of sub-regulation (5) of the regulation 4 of Bureau of Indian Standards (Certification

Regulation 1988, of the Bureau of Indian Standards, hereby notifies the grant of licence particulars of which are given in the
following schedule. Period from (01.10.2012 to 30.6.2013)

SCHEDULE
Sl Licence Grant Name and Address of the Party Title of the Standards IS No., Part,
No. No. Date Sec., Year
1. 9956213  03.10.2012  M/s Maa Saraswati Jewellers Gold and Gold Alloys, Jewellery/
Sangam Shopping Centre, Shop No. 14, Artefacts-Fineness and Marking
Vidhyut Bihar, P.O. Shaktinagar, IS:1417:1999
Sonebhaera, Distt : Sonbhadra
Uttar Pradesh-231222
2. 9956415 03.10.2012  M/s Nimbus Beverages Pvt. Ltd. Packaged drinking water (other than
Plot No. E-16, Industrial Area, packaged natural mineral water)
Ramnagar, Distt : Chandauli IS : 14543:2004
Uttar Pradesh-221008
3. 9960406  05.10.2012  M/s Vidya Ply & Board Pvt. Ltd. Moulded Raised High Density Fibre
Gandhiganj, Distt : Shahjahanpur (HDF) Panel Doors
Uttar Pradesh-242001 IS : 15380:2003
4. 9961812 16.102012  M/s Jai Hanuman Plywood Industries Plywood for general purposes

Plot No. 5, 6, 16, 17, Gaddopur Industrial Estate
Distt. : Faizabad, Uttar Pradesh-224001

IS:303:1989
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No. No. Date Sec., Year

5. 9961408 19.102012  M/s M & Gupta Enterprises Packaged drinking water (other than
Near Gazal Studio, Naajirpura, packaged natural mineral water)
Bahraich, Distt : Baharaich IS : 14543: 2004
Uttar Pradesh-271801

6. 9963917 08.11.2012  M/s Chemicals & Allied Products Monocrotophos SI-
Govt. Industrial Estate Deoria IS :8074:1990
Distt. : Deoria, Uttar Pradesh-274001

7. 9964010 08.11.2012  M/s Chemicals & Allied Products Pretilachlor Emulsifiable Concentrate-
Govt. Industrial Estate Deoria IS : 15160:2002
Distt. : Deoria, Uttar Pradesh-274001

8. 9964818  08.11.2012  M/s Adish Plastics Rotational moulded polyethylene
F-61, Industrial Area, Ramnagar water storage tanks
Ramnagar, Distt. : Chandauli IS:12701:1996
Uttar Pradesh-221110

9. 9964616 09.11.2012  M/s Anand Beverages Packaged drinking water (Other than
1275, Shekpur, Distt. : Unnao, packaged natural mineral water)
Uttar Pradesh-209801 IS :14543:2004

10. 9966822 15.11.2012  M/s Deepak Lamination Plywood for general purposes
Village & Post-Midania, Garhi Road 1S:303:1989
Lakhimpur Kheri, Distt. : Kheri
Uttar Pradesh-262701

11. 9966923 15.11.2012  M/s Deepak Lamination Block Boards
Village & Post-Midania, Garhi Road, IS :1659:2004
Lakhimpur Kheri, Distt. : Kheri
Uttar Pradesh-262701

12. 9967016 15.11.2012  M/s Deepak Lamination Wooden Flush Door Shutters (Solid
Village & Post -Midania, Garhi Road, Core Type) Part I Plywood face Panels
Lakhimpur Kheri, Distt. : Kheri IS : 2202:Part 1: 1999
Uttar Pradesh-262701

13. 9966519 16.11.2012  M/s Ambika Wood Products Plywood for general purposes
Village-Kota Ali Nagar, Post-Rudra Bilas, 1S:303:1989
Sugar Mill, Bilaspur, Distt. : Rampur,
Uttar Pradesh-244921

14. 9966216 27.11.2012  M/s Arun Jewellers Gold and Gold Alloys, Jewellery/
Shop No. 7-8, First Floor, Rapti Complex, Artefacts-Fineness and Marking
Medical Road, Asuran Chowk IS:1417:1999
Distt. : Gorakhpur, Uttar Pradesh-273006

15 9968624 04.122012  M/s Lalji Ornament House Gold and Gold Alloys, Jewellery/
332/186/1 Gol Darwaza Chowk Artefacts-Fineness and Marking
Distt. : Lucknow, Uttar Pradesh-226003 IS:1417:1999

16. 9968725 04.122012  M/s Reliance Gems & Jewels Ltd. Gold and Gold Alloys, Jewellery/
25 Hazratganj, Distt.: Lucknow Artefacts-Fineness and Marking
Uttar Pradesh-226001 IS:1417:1999

17. 9968927 04.122012  M/s Reliance Gems & Jewels Ltd. Gold and Gold Alloys, Jewellery/

Imperial Building, No. D 58/52 C, Plot No. 605,
Moh. Rathyatra Mauza Shivpura Pargana
Distt. : Varanasi, Uttar Pradesh-221010

Artefacts-Fineness and Marking
IS:1417:1999
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18. 9968826  05.12.2012  M/s Reliance Gems & Jewels Ltd. Silver and Silver Alloys, Jewellery/
25, Hazratganj, Distt. : Lucknow Artefacts-Fineness and Marking
Uttar Pradesh-226001 IS:2112:2003

19. 9969020  05.12.2012  M/s Reliance Gems & Jewels Ltd. Silver and Silver Alloys, Jewellery/
Imperial Building No. D 58/52-C, Plot No. 605, Artefacts -Fineness and Marking
Moh. Rathyatra Mauza Shivpura Pargana IS:2112:2003
Distt. : Varanasi, Uttar Pradesh-221010

20. 9969626 ~ 07.12.2012  M/s Badri Narain Sarraf Gold and Gold Alloys, Jewellery/
551 JHA/92, Ram Nagar Alambagh Artefacts - Fineness and Marking
Distt. : Lucknow, Uttar Pradesh-226005 IS:1417:1999

21. 9970207 11.122012  M/s Manokamna Cement Business (P) Ltd., Portland Pozzolana Cement Part 1
Basant Nagar (Ram Nagar), Flyash based
Distt. : Chandauli, Uttar Pradesh-221110 IS : 1489 :(Pt.1):1991

22. 9972110  20.12.2012  M/s Rahim Dad Khan Deepwell handpumps, Components
C-14, C-15, Industrial Area Salarpur, and Special Tools-Rubber components
Distt. : Budaun, Uttar Pradesh IS : 15500 (Pt.7)-2004

23. 9972514 26122012  M/s Decent Water Industries Packaged drinking water (other than
Ghuwas Khurd, Robertsganj packaged natural mineral water)
Ghuwas Khurd, Distt. : Sonbhadra, IS : 14543:2004
Uttar Pradesh-231216

24. 9974316  02.01.2013  M/s Jaypee Chunar Cement Products Corrugated and semi-corrugated
(A Unit of Jaypee Cement Corporation Ltd.,) asbestos cement sheets
P.O. Chunar, Chunar, Distt. : Mirzapur, 1S:459:1992
Uttar Pradesh-231311

25. 9975318  07.01.2013  M/s Jai Hanuman Plywood Industries Marine Plywood
Plot No. 5, 6, 16, 17, Gaddopur Industrial Estate IS:710:2010
Distt. : Faizabad, Uttar Pradesh-224001

26. 9975419  07.01.2013  M/s Jai Hanuman Plywood Industries Plywood for concrete shuttering work
Plot No. 5, 6, 16, 17, Gaddopur Industrial Estate 1S 4990: 1993
Distt. : Faizabad, Uttar Pradesh-224001

27. 9976522 15.01.2013  M/s Sharda Enterprises Packaged drinking water (other than
K-21, Agro Park, Phase-II, packaged natural mineral water)
Upsidc Kursi Road, Barabanki, Barabanki, IS : 14543:2004
Distt. : Bara Banki, Uttar Pradesh-225302

28. 9977322 16.01.2013  M/s Aqua International Packaged drinking water (other than
Naazirpura, Nanpara by pass packaged natural mineral water)
Baharaich, Distt. : Baharaich IS: 14543:2004
Uttar Pradesh-271801

29. 9978829  30.01.2013  M/s M. S. Pannel & F. Door Block Boards
Bilaspur Gate, Village-Bamanpuri, IS : 1659:2004
Tehsil-Sadar, Nainital Road,
Distt. : Rampur, Uttar Pradesh-244901

30. 9978930  30.01.2013  M/s M. S. Pannel & F. Door Wooden Flush Door Shutters (Solid

Bilaspur Gate, Village-Bamanpuri,
Tehsil-Sadar, Nainital Road,
Distt. : Rampur, Uttar Pradesh-244901

Core Type) Part 1 Plywood face Panels
IS :2202:Part 1: 1999
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31. 9979023  30.01.2013  M/s M. S. Pannel & F. Door Plywood for General Purposes
Bilaspur Gate, Village-Bamanpuri, IS:303:1989
Tehsil-Sadar, Nainital Road,
Distt : Rampur, Uttar Pradesh-244901

32. 9979528  01.02.2013  M/s Veena Beverages Packaged drinking water (other than
D-328, Agro Park Phase-I, Kursi Road, UPSIDC packaged natural mineral water)
Distt. : Bara Banki, Uttar Pradesh-225001 IS : 14543:2004

33. 9982719  18.02.2013  M/s Devesh Food and Agro Products Pvt. Ltd.  Processed cereal based complementary
Village-Barinagla, Bukhara, foods for infants
Faridpur Road, Distt. : Bareilly-243001 IS: 11536:2007

34. 9983014  18.02.2013  M/s Gurukripa Manufacturing Pvt. Ltd. Unplasticized PVC Pipes for Potable
307, Karvat, Nai Dandi, Distt. : Chandauli Water Supplies IS : 4985 : 2000
Uttar Pradesh-232101

35. 9984218  25.022013  M/s S. S. Plywood & Veneer Industries Block Boards
Judges Road, Civil Lines, Panvaria, IS : 1659 : 2004
Distt. : Rampur, Uttar Pradesh-244901

36. 9984319  25.022013  M/s S. S. Plywood & Veneer Industries Wooden Flush Door Shutters (Solid
Judges Road, Civil Lines, Panvaria, Core Type) Part 1 Plywood face Panels
Distt. : Rampur, Uttar Pradesh-244901 IS : 2202:Part 1: 1999

37. 9984420  25.022013  M/s S. S. Plywood & Veneer Industries Plywood for General Purposes
Judges Road, Civil Lines, Panvaria, 1S:303:1989
Distt. : Rampur, Uttar Pradesh-244901

38. 9984521  26.02.2013  M/s Tika Ram & Sons Jewellers 'Gold and Gold Alloys, Jewellery/
Sarrafa Bazar, Near Old PNB Branch Artefacts Fineness and Marking
Distt. : Budaun, Uttar Pradesh-243601 IS:1417:1999

30. 9985220  28.02.2013  M/s Pawan Kumar Agrawal Sarraf Gold and Gold Alloys, Jewellery/
Moh. Kothi, Post - Rudauli Artefacts Fineness and Marking
Distt. : Faizabad, Uttar Pradesh-225411 IS:1417:1999

40. 9986020  06.03.2013  M/s Gauri Shanker Krishna Gopal Sarraf Gold and Gold Alloys, Jewellery/
Purana Sarrafa Bazar Artefacts Fineness and Marking
Distt. : Budaun, Uttar Pradesh-243601 IS:1417:1999

41. 9990213 19.03.2013  M/s Dairy India Pvt. Ltd. Skim Milk Powder
Chaubara Link Road, Gajraula, Extra Grade
Distt. : Jyotiba Phule Nagar, IS: 13334 (Pt.2): 1992
Uttar Pradesh-244235

42. 9990617  21.03.2013  M/s Anmol Breweries Private Limited Packaged drinking water (other than
D-47, UPSIDC Agro Park, Karkhiyaon packaged natural mineral water)
(Pindra), NH-56, Varanasi, IS : 14543:2004
Distt. : Varanasi, Uttar Pradesh-221206

43, 9992520  26.03.2013  M/s Saraswati Steel Stainless steel sinks for domestic
D-4, Industrial Area-II, Amawa Road, purposes IS : 13983 : 1994
Distt. : Rae Bareilly, Uttar Pradesh-229001

44, 9997227 01.04.2013  M/s Harsahaimal Shiamlal Jewellers Pvt. Ltd. Gold and Gold Alloys, Jewellery/

148, Civil Lines, Distt. : Bareilly,
Uttar Pradesh-243001

Artefacts - Fineness and Marking
IS:1417:1999
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45. 4800557  08.05.2013  M/s Reliance Gems & Jewels Ltd., Gold and Gold Alloys, Jewellery/
105 B Civil Lines, Distt : Bareilly Artefacts Fineness and Marking
Uttar Pradesh - 243001 IS:1417:1999

46. 4800658  08.05.2013  M/s Reliance Gems & Jewels Ltd. Silver and Silver Alloys, Jewellery/
105 B Civil Lines, Distt : Bareilly Artefacts Fineness and Marking
Uttar Pradesh - 243001 1S:2112:2003

47. 4802359  17.052013  M/s Ravi Pesticides Limited Zinc sulphate heptahydrate,
5th Km Stone Nagina Road agricultural grade IS : 8249:1994
Distt : Bijinor, Uttar Pradesh - 246701

48. 4803058  23.05.2013  M/s Paras Biotech (P) Ltd. Zinc sulphate heptahydrate,
21, Goyala Industrial Area , UPSIDC, agricultural grade
Dewa Road, Chinhat, Distt : Lucknow IS : 8249:1994
Uttar Pradesh - 227105

49. 4804161  28.05.2013  M/s Bohra Beverages Pvt. Ltd. Packaged drinking water (other than
H-37 & 38, Agri Park I, UPSIDC, packaged natural mineral water)
Kursi Road, Distt : Bara Banki IS : 14543:2004
Uttar Pradesh

50. 4804262 28.05.2013  M/s.A B.S. Beverages Pvt. Ltd. (Unit Packaged drinking water (other than
No.2) Plot No. 24/25, Khasra No. 394, packaged natural mineral water)
Deva Road, (Near Dayal Farm House), IS : 14543:2004
Chinhat, Distt : Lucknow,
Uttar Pradesh - 226010

51. 4806670 07.062013  M/s M. S. Enterprises Packaged drinking water (other than
Mohalla - Salarganj, Distt : Baharaich packaged natural mineral water)
Uttar Pradesh - 271801 IS : 14543:2004

52. 4806569  10.062013  M/s Ganesh Cement Pvt. Ltd. Portland pozzolana cement Part 1 Fly
A-52 Industrial Area Satharia, Jaunpur, ash based
Distt : Jaunpur, Uttar Pradesh IS: 1489 (Pt.1): 1991

53. 4808876 13.062013  M/s Reliance Agro Industries Carbofuran Granules, Encapsulated
319, Tendwa Basantpur Lucknow Road IS :9360:1980
Distt : Baharaich, Uttar Pradesh - 271801

54. 4809373  20.062013  M/s Gaurav Jewellers Gold and Gold Alloys, Jewellery/
Main Road, Gola Bazar, Khalilabad Artefacts Fineness and Marking
Distt : Sant Kabir Nagar, I1S:1417:1999
Uttar Pradesh - 272175

55. 4809474 20.06.2013  M/s Gaurav Jewellers Silver and Silver Alloys, Jewellery/
Main Road, Gola Bazar, Khalilabad Artefacts Fineness and Marking
Distt : Sant Kabir Nagar, 1S:2112:2003
Uttar Pradesh - 272175

56. 4812564 26.06.2013  M/s Swaminath Mineral Pvt. Ltd. Packaged drinking water (other than
Shree Ganesh Nagar, Katha Ghat Road, packaged natural mineral water)
Gonda, Distt : Gonda, IS : 14543:2004
Uttar Pradesh - 227001

57. 4811360 27.062013  M/s Super Tannery Limited Safety, Protective and Occupational

Plot No. 1361,1363 & 1415, Shekhpur, Nari,
Banthar, Distt : Unnao, Uttar Pradesh - 209801

Footwear for Professional use - Part 2 :
Specification for Safety Footwear
IS : 15298 : (Pt.2):2002

[No.CMD/13:11]
Dr.R.K. BAJAJ, Scientist ‘F’ & Head
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& feoedt, 22 R, 2013

FPP 1884, —WRAE T 1 JHE fafad 1988 & 4 4 & 3ufaftad (5) & IR0 § IRAE A o
TGN Sfergfea e © fon o amedisi & foremon =i st # feu e 8, 9 e fgw T &: — (A% 1 37 2012 9 30 5[
2013 )

g
%Y AREd AHHYR] T 19 Te gal e 1 IS SAETH T&A1, 9, ARAT E
e e ST, a9 &3 ot fafa
1. 9801281 To W< FHohIe T TIhTE hohic TS 07.06.2013
YIS Hed® Hrg, 3T TH 458 2003
fosmr g, fSet - aETs
2. 9897526  ShIAI UUE Tl hIZRM Uae [AHeE W Thshle T 10.05.2013
1097, 1099 STHE HeE AT, 3T TH 784 2001

AT Fergia, e - Ao,
I G - 221104

[Fe HugEi/13:11]
o SR he TSI, AT ‘' TH' Td Y@

New Delhi, the 22nd August, 2013

S.0. 1884.—In pursuance of sub-regulation (5) of the regulation 4 of Bureau of Indian Standards (Certification
Regulation 1988, of the Bureau of Indian Standards, hereby notifies the Cancellation of licence particulars of which are
given in the following schedule. Period from (01.10.2012 to0 30.06.2013)

SCHEDULE
Sl Licence No. Name & Address of the Party Title of the Standards is No. Cancellation Date
No. Part Sec Year
1. 9801281 M/s. Kharbanda Concrete Works Precast Concrete Pipes 07.06.2013

Opposite C.R.P.F. Campus, Bijnore Road, 1S 458:2003
Distt : Lucknow

2. 9897526 Koya & Company Construction Prestressed Concrete Pipes 10.05.2013
Private Limited No. 1097, 1099, (Including Fittings)—
Zamke Madai Umarah, Narangpur Specification IS 784 : 2001

Chiraigaw Distt : Varanasi
Uttar Pradesh - 221104

[No.CMD/13:11]
Dr.R. K. BAJAJ, Scientist 'F' & Head

& fooel, 26 37T, 2013

FHPaP 1885.— AT A U (FH9H) fafem 1988 & fafam s& sufafad (6) & AT § 9RdT 9k ol
TACg fergfea e § for o amedigl & faawor =i sraet # feu U R, & wiehd o few mu & —
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®H  oEag WRAHH  ARHTEN 1 9 T g YR | 1 g E 9F @ 9y
den e 1 fafar NiEED
ELTEI
1. 3938884  10.04.2013  HHA THIIS THRAUICH TTRIINTMA EREEEIFIRCD 4985 1985
Ied B, Tile e 21, ¥4 7o 906,  foTw sTwAf=fwa
TE Yo glee & ASieieh, 9 TR, el gifefeet=
ST « TR - 422009 Trgy-faffte
2. 3941570  18.04.2013  THfhee HRAA gusf qp fap Sy % e 11170 1985
Al Fo TA-49/1, ATevHE AT,  HHI Hdred
ST o9 - 421506 gostae (Sie)
ESEEAEaREAIRG]]
Tag
(20 fohan aR)
3. 3948988  13.05.2013 Y TEH! TS Torgd HeeTdHi & 9537 3 1983
SIS HFSE, el = 2, forq AfereRTd : Wi
e dTe, faerst - T, 3 forgaet Tt
AT : THEAT, % qg Hral AfAshTd
TSI« oot - 421301
4. 3949081 17.05.2013  UTl AT UM vierh e & fag 2548 1 1996
e o 39, fewm-1, 147, AR hi A3
foeTs IREE, e - Hids, SR IR UM 2:
AT — THAA 410206 i e iR
R
5. 3960776 24.05.2013  HU HRH I T A, o, Fraa fm 1783 2 1988
T - 19/4l, THSAISE!, AT, arT 2 ot S gH
AT < WIATYE, TSfel
TTTE - 410220
6. 3954074 12.06.2013 e WP By S e fea qefee FHshie Jaa & 1786 2008
AT (7)), (53)9, (77)9d, Q== w1
TSt « AR, 9 faerhe, e, faefd geard
e« et - 421303 Be 3R AR
7. 3954175  12.06.2013  FAI ISl 3Tafes gp fop EEICACREED 1786 2008
TP 86, 87, 88, 89, 90, 91, 92/4, T I=w AW
92/41, 95, el TR e, forefud seamd
foerst : sifaaer, dreget : are, BE IR R
TSI ¢ oot - 421303
8. 3961273  28.06.2013 i g AR 3f-e As W for EracaCoeicT 1786 2008
e o 154-161 3TUE 163-165, foTT 3=a |0
Torerst: A=, dregeht: o, forefud seama
St ami-421303 Be 3R AR
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Y ARG WA eE  ARdd 1 AW 1@ gl ARG | 1 aME 9F gve 9y
e gen =1 fafa Riccy
9. 3969277 03.07.2013  Tufaed U=t dieed g fop T 3R oia T 15778 2007
T 7 441/5, 442/1 3R 2, 444/1 IR 51 Faaron smafd
2, TSt e, T gH, % fog
O TE 4 - 396210 ESIRERE]
TrefTeit argy
10. 3964885 04.07.2013  I9 UEH 2fve fmfdg Har SR auiei 13592 1992
ot - 74, THTISIE, g wfed el &
STeTie - 425003 i firedt ol
Frqfire fem &
RRICISIRIEE]
11. 3965786 16.07.2013  Tufae et Hieed we fae Har SR auieid 13592 1992
T o 441/5, 442/1 3R 2, g wfed ol &
444/1 3R 2, faerst <@, 3iey fedt iR
T O, THO TS S - 396210 ST R &%
RRICISIRIEE]
12. 3967891  17.07.2013  <ATHI STAEEH ERENE TIRRL] 1660 2009
Y 30 T, AT F° 13, FaRX 0 2, A
M ey, 99 (),
St &mi-401208
13. 3968590 17.07.2013  T[Scieh Hedl USRS B TER FHehl 2347 2006
348, AU &2, g M - fafire
feter Trg, igy - WA, g (),
TaE - 400078
14. 3969188  22.07.2013  TE P Hied gp fop FresSH e 8034 2008
Hied A, aTel TSve T,
qqe (), 45 - 400080
15. 3971781  25.07.2013 i dorg ki we foe HH AT 2830 2012
-3, greree, THAEEE, figd, W & fag
TTett < Afeeh - 422202 Hd § Y
e 7q hrelA
SEATA 6 afeld
ferete geired,
feretequ =7y
3R wie
16. 3970678  26.07.2013  <gehid 3{US o [aTgd ANTHER - 15683 2006
T]-406T Tl 3UE T, frroares iR S=

Tirersa WSl & A, W,
fTe: =&t g - 400080

[Hosh g far13:11]

Bl FHoTATUH, ST Th' T Tq@ (9 -11)



[ 90T [I—8v8 3(ii) ] ARA 1 TS0 : THaw) 7, 2013/975 16, 1935 5053

New Delhi, the 26th August, 2013

S.0. 1885.—In pursuance to sub-regulation (6) of regulation 5 of the Bureau of Indian Standards (certification)
regulations, 1988, the bureau of Indian Standards, hereby notifies that tht licences particulars of which are given in the

following schedule have grant effect from the date indicate against each:

SCHEDULE
Sr.  CML GOL Date Licensee Name & Address IS Product ISNo PA  SEC Year
No. No. RT
1. 3938884 10/4/2013 Kamal Import Exports Unplasticized 4985 2000
Incorporation PVC Pipes for
Lotus House, Plot No. 21, Potable Water Supplies-
Survey No. 906, behind Specification
Hotel Sai Palace Chetna Nagar,
Distt: Nashik-422009
2. 3941570 18/04/2013 Greenfield Material Performance 11170 1985
Handling Pvt. Ltd. Requirements for
Plot No. N-49/1, Constant Speed
Additional Ambernath, Compression
Distt: Thane-421506 Ignition (Diesel)
Engine for Agricultural
purposes (Up to 20 Kw)
3. 3948988 13/05/2013 Radhye Gurumaa Enterprises Conduits for 9537 3 1983
Shreejee Compound, Gala No.2, Electrical
Waghedapada, Installations:
Village-Kamba, Part 3 Rigid Plain
Tal: Kalayan, Conduits of
Distt: Thane-421 301 Insulating Materials
4. 3949081 17/5/2013 Patel Plastic Corporation Plastic Seats 2548 2 1996
Plot No-39, Hissa-1, 1B, and covers for
Village Barwai, Water-closets:
Post-Poynja, Taluka- Part 2 Thermo Plastic
Panvel-410206 Seats and Covers
5. 3960776 24/05/2013 Krupa Containers Pvt. Ltd. Drums, Large, 1783 2 1988
A-19/B, MIDC, Patalaganga, Tal: Fixed ends, Part 2
Khallpur, Distt: Raigad-410220 Grade B Drums
6. 3954074 12/06/2013 K.C. Ferro & Rerolling Mills High Strength 1786 2008
Pvt. Ltd. Deformed Steel
Survey Gut No. (7) Pt, (53) P, Bars and Wires
(77) Pt, Village Sarasohal, for Concrete
Post: Vilkosh, Wada, Reinforcement
Distt: Thane-421303
7. 3954175 12/06/2013 Surya Ferrous Alloys Pvt. Ltd. High Strength 1786 2008
Gut No. 86, 87, 88, 89,90, 91, 92/4, Deformed Steel
92/P, 95, Wada Sahapur Road, Bars and Wires
Village Abitghar, for Concrete
Tal: Wada, Distt: Thane-421303 Reinforcement
8 3961273  28/06/2013 Shree Vaishnav Wire & Rod Pvt. Ltd. High Strength 1786 2008
Gate No. 154-161 & 163-165, Deformed Steel
Village: Abitghar, Tal: Wada, Bars and Wires
Distt: Thane-421303 for Concrete

Reinforcement
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Sr. CML GOL Date Licensee Name & Address IS Product ISNo. PA  SEC Year
No. No. RT
9. 3963277 03/07/2013 Precision UPVC Moulders Pvt. Ltd. Chlorinated PVC 15778 2007
Survey No. 441/5,442/1&2,444/1&2 Pipes for Potable
Village Dhabel, Nani Daman, Hot and Cold Water
Daman & Diu-396210 Distribution Supplies.
10. 3964885  04/07/2013 Yash Pipes and fittings UPVC Pipes for 13592 1992
V=74 MIDC, Jalgaon-425003 Soil and Waste
discharge systems
inside buildings
including ventilation
and rainwater system
I1. 3965786  16/07/2013 Precision UPVC Moulders Pvt. Ltd. UPVC Pipes for 13592 1992
survey No. 441/5,442/1&2,444/1&2  Soil and waste
Village Dabhel, Nani Daman, discharge
Daman & Diu-396210 systems inside
buildings including
ventilation and
rainwater system
12. 3967891 17/07/2013 Dayamata Applicance Wrought 1660 2009
Shubh Indl. Estate, Gala No. Aluminium
13, Sector No. 2, Gorai Pada, Utensils
Vasai (W), Distt: Thane-401208
13. 3968590 17/07/2013 Goodluck Metal Industries Domestic 2347 2006
348, Madhani Estate Mulund Pressure
Goregaon Link Road, Cookers-
Bhandup-Sonapur, Specification
Bhandup (W), Mumbai-400078
14. 3969188  22/07/2013 S.U. Motors Pvt. Ltd. Submersible 8034 2002
Model Town, Bal Rajeshwar Pumpsets
Road, Mulund (W), Mumbai-400080
15. 3971781 25/07/2013 Shree Vaishnav Casting Pvt. Ltd. Carbon Steel 2830 2012
B-3, Palkhed, MIDC, Dindori, Cast Billet
Distt: Nashik-422202 Ingots, Billets,
Blooms and Slabs
for Re-rolling into
Steel for general
structural purposes
16. 3970678  26/07/2013 Chandrakant & Co Portable Fire 15683 2006
W-406, Rabale Indl. Area, near Extinguishers

Golden Garage, Rabale,
Distt: Navi Mumbai-400080

performance and
Construction

[No.CMD/13:11]
T. KALAIVANAN, Scientist 'F' & Head (MDM-II)
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& fooel, 26 21T, 2013

FHP3TP 1886.— WA A =0 72 1987 % T 7 & 3ufad (1) & @< (@) & STTE H IR Jeh <41 Taegrl
stfergfea e & fo o9 et ot & faeron = g § fagu 7 § & wenfad & €

ST
®H g YR O (i) i e gy T YR 9 §RT wenfuq fafer
e IR wiw Afqeh g R e
Eaksteiic:inacid
1 STETH 915: 2012/AETHAT 1042:1998 15 faam=r 2013
FATRITAT TATHeeR Teh—fame ared! STt
THereh (e gAeon)

39 WA W 1 Gfqal IR A o3, e e, 9, TRIgRNe SIHL /i, 8 faetell 110 002 &t swrferE: 78
Tewetl, shicmhdl, IUENTE, W=TE, A, G IRET HETEE: STEAETE, SR, A, Yaver, hHiEy, AR, YU,
S, R, T, I0f e faeart-argea # foskt &g Sucted § | R Wi 1 http:/www.standardsbis.in gRT a4
T T TFHA R |

feier: 26.08.2013

[ Hiv=rEl 10/37E0H 915]
< TSie e 7, ST “UE ” TE W@ ()

New Delhi, the 26th August, 2013

S.0. 1886.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto
annexed have been established on the date indicated against each:

SCHEDULE

SI. No. No. & Year of the No. & year of Indian Date of Established

Indian Standard Established Standards, if any,

Superseded by the
New Indian Standard

D (2) ©) ©
1 US 915 :2012/1SO 1042 : 1998 Laboratory 15 September 2013

glassware-One-mark volumetric flasks

(Third Revision)

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar
Marg, New Delhi-110 002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Cehnnai, Mumbai and also Branch Offices:
Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, Patna, Pune,
Thiruvananthapuram. On line purchase of Indian standard can be made at :http://www.standardsbis.in.

Dated: 26.08.2013

[Ref. CHD 10/1S915}
Dr. RAJIV K. JHA, Scientist 'F' & Head (CHD)
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T2 faeett, 6 faamR, 2013

HP3TP  1887.—F=d TR, YIferad R @it
qizaAsd (" 7 SuAin & SAfrew w1 ASA)
FAfafTad, 1962, (1962 %1 50) H U 2 & @< (F) &
AT § I AfufEm & SAfA e T &% i) T
(sfrean) fafaee 1 st wvema & ford wem sifusrt &
Fr o1 Fee & & ford o deirt Se fegmn, afts aaa
T SRR, e TemE Hell, el TEhT, ohi SAFTHT STew
TR i el B |

[ o TET-14014/24/2013-Sf1dPe |

THe e 3TETA, 7R Hierd

MINISTRY OF PETROLEUM AND NATURAL GAS
New Delhi, the 6th September, 2013

S.0. 1887.—In pursuance of clause (a) of section 2
of the Petroleum and Minerals Pipelines (Acquisition of
Right of User in Land) Act, 1962 (50 of 1962), the
Government of India hereby authorized Shri Anthony J.
D'souza, Senior scale officer of Goa Civil Service,
Government of Goa to perform the functions of Competent
Authority for all pipelines of GAIL (India) Limited, under
the said Act, within the territory of Goa, till further orders.

[F. No.L-14014/24/2013-G.P]
S.P. AGARWAL, Under Secy.

T2 feeet, 3 faawr, 2013

FPAP 1888, —FHad WHKR, YAfad R @il
qrzaened (qfH T ST & AR 1 ofsi) eifufrad,
1962 (1962 1 50) i 9T 2 & @UE (F) & STIER H,
A & TS H feieh 3 fo@wei 2005 1 g1 Yeiferam
3R yrehfas 9 waerg &t fediw 30 TR 2005
ST S P 3T 4526 T FreAfafEa Teire s §:—

SR AT H, ¢ 2t e she T, SIS YTt Wb,
e sttt HidRem fafies, sfeean Jium sty sl
EeTe=d, BRI, Tei-gged, Siga-Hi, B, gee,
i STMe-711302 " W81 < A R £t Ao T,

IS, sfeean AIOUM™ Useel gt agaaeg ',
TN -heel Y2l STOUdTE, STHETd, fSTer adam-713340,
Tfy=m S, e @ SE |

€ TR SR B 9 AN &1 |

[Fe 3TR-25011/15/2005-37°3TR] |
Yo HHR, A Hiaa

New Delhi, the 3rd September, 2013

S.0. 1888.—In pursuance of clause (a) of Section 2
of the Petroleum and Minerals Pipelines (Acquisition of
Right of User in Land) Act, 1962 (50 of 1962), the Central
Government hereby makes the following amendments in
the notification of the Government of India, Ministry of
Petroleum and Natural Gas Number S.O. 4526 dated 30th
November, 2005, published in the Gazette of India on 3rd
December, 2005:—

In the said notification, for the words "Shri P.K. Das,
Senior Operations Manager, Indian Oil Corporation Limited,
Haldia Mourigram Rajbandh Barauni Pipeline, Mourigram,
P.O. Dullya, Andul Mouri, Mourigram, Howrah-711 302
(West Bengal)" the words "Shri Rabindra Nath
Chattopadhyay, Chief Operations Manager, Indian Oil
Corporation Limited, Eastern Region Pipelines, Haldia
Mourigram Rajbandh Barauni Pipeline, Asansol, P.O. Kalla
Central Hospital, Asansol, Dist. Burdwan-713 340 (West
Bengal)" shall be substituted.

This notification will be effective from the date of its
issue.

[No.R.25011/15/2005-OR-I]
PAWAN KUMAR, Under Secy.

99 Ta ISR HATGH
7 feeetl, 31 T, 2013

HP3T 1889, —FHHARN ST T TfYf2m, 1948
(1948 T 34) 1 ¥ ~1 1 3U-¥W (3) N H&d St
T TR Ad §U, s ld IR Taggr 01 Faawr, 2013 &1
3 aE #® w9 A4 f¥q s 2, faus S«
sifefm & 314 (44 9 45 ¥R S foam@ S v @ Y9
B gHt T) FEAF-5 3R 6 (UN-76 I IT-¥R-(1) 3R
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RI-77 78, 79 SR 81 o e Sl et € Yo 1 < T ¥)
% 3ITeY RN U5 & fr=farad &= # g9 2, A

ExsicoisceRin

T  dedla e

ExsicoisceRin

geaw  dedie feen
&

—_

W W W W W W W NN NN DN DN D s, e e e e e
A o o = - B AN R S e BN T el

Y 0 NS kLD

AR
REICI
GRS
HSATIM
SSH TR
RIRR
gt 9318
T

- T g0

159 A HEETe
118 A WS
119 - AE  HEETe
134  TRAE HEETE
120 A AR
6 THA  HETE
208  TRA  HEETE
192 AT HEETE
194 AT HEETE
211 TRAE HEETE
209 A TS
280 TRA  HEETE
215  TRAE HEETE
155 A HREE
132 A AR
138 A W
153 A WS
162  TRAE  HEETE
163  TRAT  HEETE
183 A HREE
177 A AR
166  TRA  HEETE
184  TRAE  HEETE
87 TESE He=13
76  He=E HERIE
89  HEEIE HeRe
92  HERTE HERTE
62  HERTE HERTE
65  He=E HERIE
64 WG HERTG
90  HEEE HERIE
85 e He=13
39 HEEIe HeRe
38 TESE He=13
56  He=UE HeRIe
60  HE=IE HERIE

e
37. I 55 TESE He=13
38. FAEH 68  HERTE HeRTE
39. AN 77 UEEIE HERG
40. SHETR 95  He=IE HeRIe
41, St S 88 e WS
42. &R fadeam/faaam 78 e He=13
43, St 28 TESE He=13
44, LA™ 73 UEEIE HERG
45. Gl 86  HE=TE HeRe

[T THI—38013/52/2013-THTH [
FAY FAR, 3TeR Hiwd

MINISTRY OFLABOURAND EMPLOYMENT
New Delhi, the 31st July, 2013

S.0. 1889.—In exercise of the powers conferred by

sub-section (3) of Section 1 of the Employees' State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 1st September, 2013, as the date on

which the provisions of Chapter IV (except Sections 44

and 45 which have already been brought into force) and
Chapter -V and VI (except Sub-Section) (1) of Section 76
and Sections 77, 78, 79 and 81 which have already been
brought into force) of the said Act shall come into force in

the following areas in the State of Harayana namely:—

Sr. Nameof  Had bast Name of Name of
No. Revenue Number  Tehsil District

Village

1. Narnaul 159 Narnaul Mahendergarh

2. Faizabad 118 Narnaul Mahendergarh

3. Lahroda 119 Narnaul Mahendergarh

4. Madlana 134 Narnaul Mahendergarh

5. AzamNagar 120 Narnaul Mahendergarh

6. Neerpur 6 Narnaul Mahendergarh

7. Dhani 208 Narnaul Mahendergarh
Bhathoth

8. Seka 192 Narnaul Mahendergarh
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Sr. Nameof  Had bast Name of Name of Sr. Nameof  Had bast Name of Name of
No. Revenue Number  Tehsil District No. Revenue Number  Tehsil District
Village Village
9. Mandhana 194 Narnaul Mahendergarh 38. Buchawas 68 Mahendergarh Mahendergarh
10. Mandi 211 Narnaul Mahendergarh 39. Dulana 71 Mahendergarh Mahendergarh
11. Karota 209 Narnaul Mahendergarh 40. Jonawas 95 Mahendergarh Mahendergarh
12. Amarpur 280 Narnaul Mahendergarh 41. Oonchi 8 Mahendergarh Mahendergarh
Jorasi Bhandore
13. Mukundpura 215 Narnaul Mahendergarh 42. BirChitlang/ 78 Mahendergarh Mahendergarh
Chitlang
14. Kultajpur 155 Narnaul Mahendergarh
43. Bawania 28 Mahendergarh Mahendergarh
15. Nawaz 132 Narnaul Mahendergarh
Nagar 44. Surjanwas 73 Mahendergarh Mahendergarh
16. Raghunath 138 Narnaul Mahendergarh 45. Salimabad 86 Mahendergarh Mahendergarh
Pura
[No. S-38013/52/2013-S.S.1]
17. Rambas 153 Narnaul Mahendergarh SUBHASH KUMAR, Under Secy.
18. Nasibpur 162 Narnaul Mahendergarh
19. Kiarod 163 Narnaul Mahendergarh
Afganana 72 faeetl, 8 7, 2013
20. Surana 183 Narnaul Mahendergarh HeaTP 1890.— 3T foare stfuf=m, 1947 (1947
21. Guwani 177 Narnaul ~ Mahendergarh 1 14) T €N 17 % STIER, H, hesid TR 799 of & €t
22. Barkoda 166 Narnaul Mahendergarh T e b Horg Tt 3t ST R b it
sTey # fafde oirhfies foare # s=ia waRr sivenfrs
23. Seonathpura 184 Narnaul Mahendergarh ) ) . .
AR HH A H. HeE & G=e (Hew He& 52 61
24. Mahend h 87 Mahend h Mahend h o o
anenderear anendergarh Mahendergar 2007 ) 1 FERTTII Sl &, S H=d TR T 08/08/2013 1
25. Bucholi 76 Mahendergarh Mahendergarh WIS B3 AT
26. Khari Mah: h Mah .
6 aria & ahendergar ahendergarh [, TE-20012/89/2007-3TE & (T TH-1)]
27. Janijriyawas 92 Mahendergarh Mahendergarh .
TH. %. g, sram At
28. Rewasa 62 Mahendergarh Mahendergarh
) New Delhi, the 8th August, 2013
29. Sigra 65 Mahendergarh Mahendergarh
o S.0. 1890.—In pursuance of Section 17 of the
30. Sigri ¢ Mahendergarh Mahendergarh 1y (a1 Disputes Act, 1947 (14 of 1947), the Central
31. Khatod 90 Mahendergarh Mahendergarh Government hereby publishes the Award (Ref. No. 52/2007)
f th . | . Tri I-cum- .
32. ChamDhera 8 Mahendergarh Mahendergarh of the Cent. Gowt ndu§ ribunal-cum L.abour ¢0urt No
2, Dhanbad as shown in the Annexure, in the industrial
33. Pali 39  Mahendergarh Mahendergarh dispute between the management of The M/s BCCL and
34. Palri (Panihari) 38 Mahendergarh Mahendergarh their workmen, received by the Central Government on
08/08/2013.
35. Jhook 56 Mahendergarh Mahendergarh
36. MajraKalan 60 Mahendergarh Mahendergarh [No.L-20012/89/2007- IR(CM-T)]
37. Pathera 55 Mahendergarh Mahendergarh M.K. SINGH, Section Office
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (No. 2) AT DHANBAD.

Present : Shri Kishori Ram, Presiding Officer.

In the matter of an Industrial Dispute under Section 10(1)
(d) of the I.D. Act, 1947

Reference No. 52 of 2007

PARTIES Employers in relation to the management

of General Manager, Sijua Area of M/s.
BCCL, Dhanbad and their workmen.
APPEARANCES :

On behalf of the workman :  None

On behalf of the
Management

Mr. D.K. Verma, Ld.
Advocate management

State : Jharkhand Industry : Coal

Dated : Dhanbad, the 24th June, 2013
AWARD

The Government of India, Ministry of Labour, in
exercise of the powers conferred on them under Sec. 10 (1)
(d) of the I. D. Act, 1947 has referred the following dispute
to this Tribunal for adjudication vide their Order No. L-
20012/89/07 (CM-I) dt. 09.08.07.

SCHEDULE

"Whether the action of the management of Sendra
Bansjora Colliery of M/s. BCCL in denying regularization
an PR Trammer to Shri Shakalu Khote, M/Loader is justified
and legal? If not, to what relief is the concerned workman
entitled and from which date?"

Neither any Representative for the Janta Mazdoor
Union, Bihar Building, Jharia nor the workman Shakalu
Khote appeared nor any witness for the evidence of the
workman has been produced despite last chance since
pending for it from 18.06.2012. Mr. D.K. Verma, the Ld.
Advocate for the Opp./Management is present.

Perused the case record. It is evident from it that
despite registered notices to the Vice President of the Union
on its address noted in the Reference itself, neither the
Union Representative nor the workman responded to any
of the notice of the Tribunal. It stands clear the attitude of
the Union Representative and of the workman that they
are no longer interested to proceed with the case which is

related to a matter of regularization of the workman as P.R.
Trammer. Under these circumstances, the case is closed
and, accordingly it is passed as no longer industrial dispute.

KISHORIRAM, Presiding Officer

% feoel, 8 37T, 2013

e 1891.—3iiETes faare aifufam, 1947 (1947
T 14) T 8N 17 & TR H, S TR Fod of o o
TA & JeEEs & Gag (st 3R S7% HHSRI & o,
areer # ffdwe eieifien foeme # Swiia TR sffies arfe
TR0/ 98 e . 1, ¥FaE % Yae (Fed 9@ 51 &1
1998) hl YeRTISTd ! &, i el TLHR h1 08/08/2013
1 YT g AT

.. g, srgum sAfeshrt
[€. Ta-20012/671/1997-3TE3R(TTH-1]

New Delhi, the 8th August, 2013

S.0. 1891.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 51/1998)
of the Cent. Govt. Indus. Tribunal-cum-Labour Court No.
1, Dhanbad as shown in the Annexure, in the industrial
dispute between the management, of the General Manager,
M/s BCCL and their workmen, received by the Central
Government on 08/08/2013.

M.K. SINGH, Section Officer
[No.L-20012/671/1997 - 1R (CM-I)]

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO.1), DHANBAD

In the matter of a reference U/S 10 (1) (D) (2A) of LD.

Act, 1947,
Ref. No. 51 of 1998
Present : Sri Ranjan Kumar Saran,
Presiding officer
Appearances :
For the Employers : None

For the workman : Sri S.N. Goswami Advocate

State : Jharkhand Industry: Coal
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Dated 29/7/2013
AWARD

By Order No. L-20012/671/97-IR (CM-I), dt. 13/08/98,
the Central Government in the Ministry of Labour has, in
exercise of the powers conferred by clause (d) of sub-
section (1) and sub-section (2A) of Section 10 of the
Industrial Disputes Act, 1947, referred the following
disputes for adjudication to this Tribunal:

SCHEDULE

"Whether the action of the management of Barora
Arealof M/s. BCCL in dismissing from service Sri Jaynath
Karmakar is legal & justified? If not to what relief is the
workman is entitled?"

2. The case is received from the Ministry of Labour
on 01.09.1998. After receipt of the reference, both parties
are noticed. The sponsoring Union files their written
statement on 12.11.1999, thereafter the management files
their written statement-cum-rejoinder on 03.03.2000. After
certain dates it is seen that, though the workman has been
attending this court. None on behalf of the management
attended the Court.

3. This is a case of dismissal of workman on the
ground of continuous absent on workplace. The workman
has been dismissed from 1993, twenty years has been
elapsed by now after 2007, the management, has been
noticed by this Tribunal twice by Regd. Post.

4. Since the management an institution is also
suffering from absenteeism, and the management fails to
produced any evidence to prove the domestic enquiry is
fair and proper. It is felt proper to order for reinstatement of
the workman without any back wages.

5. Considering the facts and circumstance of this
case, I hold that the action of the management of Barora
Area No. 1 of M/s. BCCL in dismissing the service of Sri
Jaynath Karmakar is not legal and justified? Hence the
workman be reinstated immediately after notification of this
award and he be not awarded any back wages.

This is my award.

R. K. SARAN, Presiding Officer

& feoel, 8 37T, 2013

HweTe 1892, —3iiEfiTeh faarg sifufw=m, 1947 (1947
T 14) I &R 17 & TR H, S TWHR Fod Th o
3TE & YU & Gelg faAein] 3R 9 HHUBRI & o,
sTey # fafde oirhfier foare § Siiar TR siEfrs

SRR S T STRHETR & T=iTe (T | 30/2010)
1 GRTIYE HL €, S h=d TR 1 08.08.2013 I I
e o |

[ WA 22012/362/2007-TE3TR (HTH-11)]
oTHe eI, SHh SRR

New Delhi, the 8th August, 2013

S.0. 1892.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 30/2010)
of the Cent. Govt. Industrial Tribunal, Ahmednagar as
shown in the Annexure, in the industrial dispute between
the management of Food Corporation of India and their
workmen, received by the Central Government on
08.08.2013.

[No.L-22012/362/2007-IR (CM-II)]
B.M. PATNAIK, Desk Officer
ANNEXURE
INTHE FIRSTLABOUR COURTATAHMEDNAGAR

(Shri V.V. Vidwans (M. A., L.LM.) Presiding Officer &
Judge First Labour Court, Ahmednagar.)

Reference IDA No. 30/2010

1. Divisional Manager,
Food Corporation of India,
Mistri Bhavan, Dinsha wachha Road,

Mumbai. First party
Vs
I. Balasaheb Ambadas Gund,
R/o Satpute Galli, Kedgaon,
Ahmednagar. Second Party
Coram— Shri V.V. Vidwans, Presiding officer, &

Judge, First Labour Court, Ahmednagar.
Appearance— Shri S.B. Bhor Standing Counsel,

Government of India, Ahmednagar.
Shri K.Y. Modgekar Advocate for second
party.
AWARD
(Delivered on 6.10.2012)

1. This is a reference by Central Government, Ministry
of Labour and Employment New Delhi U/S 10(1) (d) of
Industrial Dispute Act, 1947. The dispute referred for
adjudication to this court is whether the action of
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Menagement of Food Corporation of India, Ahmednagar
in terminating the services of Second Party Shri Balasaheb
Ambadas Gund w.e.f. 1.9.1997 is legal and justified and
whether, the second party is entitled to the relief prayed
for. The facts of the claim of Second Party is per Exh U-3,
are as under—

2. The first party is a corporation having it's
establishment at Ahmednagar and works under the control
of Central Government having it's regional his office at
Mistri Bhavan, Dinsha Wachha road Mumbai. The First
Party deals with purchase and storage of food grain from
local market and its distribution. It has engaged several
workers to carry out it's activities.

3. The second party was a 'workman' of First Party.
He was working from the year 1990 with the First Party at
Kedgaon, Ahmednagar. He was made member of provident
fund scheme as per rules. The Second party was getting
wages @ Rs. 14 per day. His services were clean and
without any blemishes. However, his services were orally
terminated by the first party w.e.f. 1.9.1997. The first party
had continued the services of Shri Somnath Nalawade,
Gorakh Shinde, Bhimrao Gade, Balu Jagtap, Kushaba Sul,
Raju Thombare, who were junior to the second party. It is
submitted that the second party had completed 240 days
continuous service durign last 12 months before this
termination on 1.9.1997, and therefore, he was entitled for
prior notice, notice pay in lieu of the same and
compensation, as per provisions of law. Under these
circumstances, it is alleged that the oral termination of the
second party is illegal and liable to be set aside. The second
party is entitled to be reinstated in service, with continuity
and back wages.

4. The first party has appeared before the court on
receipt of notice and has opposed the claim of the second
party by submitting written statement at Exh C-4. The first
party has denied all adverse allegations and submitted that
the Reference in respect of the dispute raised by the second
party is not maintainable in law, because, there was no
master and servant relationship between the first and
second party. It is submitted that, the second party was
employed by mathadi kamgar Mazdoor Santha Ltd.
Kedgaon, Ahmednagar on contract basis, as per work load,
on day today basis. It is further submitted that this
important aspect has been deliberately suppressed by the
second party.

5.Itis a case of first party that as per E.C.I. New Delhi
letter dated 14.6.96 certain conditions were stipulated for
eligibility of workers under, "direct payment system". There
was a committee to find out eligible workers. It is lastly
submitted that the second party had lodged a complaint

for his absorption/reinstatement, with mathadi Kamagar
Mazdoor Santha Ltd. Kedgaon and society appears to have
assured second party regarding his absorption in near
future as per contract system. However, the first is not
under any obligations to consider the claim raised by the
second party in the present reference. Hence, the reference
is liable to be answered in the negative.

6. During the pendancy of the present proceeding
the second party had filed an application at Exh U-4 seeking
production of document by the first party. The said
application was allowed as per order 15.7.2011. But, it
appears that order is not complied with by the first party.

7. For proving his claim the second party has filed
documents along with Exh U-8/1 to 4 and led oral evidence
as per evidence affidavit at Exh U-9. The first party it's and
his counsel remained absent for cross examination of the
second party. Therefore, the evidence affidavit of second
party is accepted on record without cross examination.

8.Thave head oral submissions of the Shri Modgekar
Advocate at length at the time of final hearing. None present
of first party when called. As per order on Exh O-1, the right
of first party to lead evidence was forefeited as per order
dated 30.7.2012.

9. The issues in the proceeding have beren framed at
Exh 0-5. The same are reproduced, along with my findings
and reasons as under—

ISSUES FINDINGS
1. Whether the IInd party prove that
his services are terminated
illegally w.e.f. 1.9.1997?7 Yes.
2. If yes, Whether IInd party is
entitled for reinstatement
with continuity of service? Yes.
3. Whether the IInd party is entitled
for back wages? No.
What order? As per final
order.

10. As to issues No. 1 and 2 : In this regards, Shri
Modgekar Advocate on behalf of second party submitted
that the first party is a corporation under the control of
Central Government and bound by rules and regulations
under labour and Industrial laws. It was incumbent upon
the first party to provide work to the workers by maintaining
seniority list and regularize their services as per seniority.

11. He argued that the second party was working
with a first party at its Kedgaon (Ahmednagar) Vakhar, as a
laborer. His services were orally terminated from 1.9.1997
without notice, notice pay or compensation. No. enquiry
was conducted by the first party before terminating his
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services. He submitted that the second party had worked
for more than 240 days continuously during last 12 months
before 1.9.1997. His last pay was @ Rs. 14 per day. The first
party has continued the services of worker who are Juniors
to the second party. Their names have been mentioned in
Paragraph No. 3 of U-3 and also in evidence affidavit at Exh
U-9. Therefore, the action of the first party to over the
terminate the services of the second party is in breach of
provisions of section 25 F and 25G of the Industrial Disputes
Act, 1947. Shri Modgekar Advocate submitted that initially
the work was provided to the workers through Mathadi
Mazdoor Sangh. But from 1.5.1996, the contract system
has been abolished. The first party has confirmed the
services of 28 workers who have completed continuous
service for 9 months before April 1996. He submitted that
the claim for regularization of service and grievance
regarding termination of services, are different; All the
documentary evidence is with the first party. But, it has not
complied with the order of this court passed on Exh U-4 on
15.7.2011.

Hence, the oral evidence of the second party at Exh
U-9 deserves to be accepted, as it has gone unchallenged,
for want of cross examination. Shri Modgekar advocate
lastly submitted that as per section 21 of the Contract
Labour Act, 1970 the principle employer is liable to pay the
wages of the laborer, even as per Contract Labour Act.
Hence, the first party was under the obligations to pay
compensation to the second party. In support of his
submissions, Shri Modgekar Advocate has relied upon
the following authorities—

1. Senior Regional Manager, Food Corporation
of India, Calcutta Vs. Tulsi Das Bauri and
ors. (FLR 1997-(76) page (493)

2. Rajasthan Co-operative Dairy Federation
Ltd. Vs. The Judge, Industrial Tribunal and
Labour Court, Bikaner (2001-(2) Bom LC 285
(Raj)

3. Anoop Sharma Vs. Exective Engineer, Public
Health division No. 1, Panipat (Haryana)
(2010 Supreme Court cases 497)

12. T gone through, the pleading of both sides and
taken in to consideration the oral submissions of the
learned counsel for the second party with reference to the
documentary and oral evidence on record.

13.In view of order on Exh U-4 dated 15.7.2011 the
first was required to produce the relevant documents
relating to the claim of second party. But, it has failed to
comply with the same. Hence, it is a fit case to draw an
adverse inference against the first party.

14. It has come in evidence of the second party that
he was working with the first party and his services were
orally terminated from 1.9.97 without notice, Notice pay in

view of notice and compensation As per Exh U-8/1 to 4, the
second party has produced documents on record to show
that he had made representations for his reinstatement
alongwith other four workers. Considering the oral evidence
of second party at Exh U-9 and in absence of any other
documentary evidence on record, this court is constrained
to accpet the avernment of the second party regarding his
continuous service of 240 days during last 12 months before
his termination. As per the case law citied by learned
counsel for second party, it is clear that even as per the
Contract Labour Act, the principle employer is liable to pay
wages which included arrears of wages. As per the authority
of Hon'ble Rajsthan, High Court and Supreme Court citied
at Sr. No. 2 and 3, non compliance of provisions of section
25 F and 25 G of Industrial Dispute Act, is bound to result
in reinstatement of the workers with continuity of service,
as a oral termination of the second party is found illegal.
Hence issue No. 1 and No. 2 are answered in the affirmative.

15. As to issue No. 3 : So far as this issue is concerned
in view of findings against issue No. 1 and 2 and also after
considering the pleading of second party and his oral
evidence at Exh U-9, it is clear that through the second
party had stated that after termination of his services he
had tried to get alternative work, no work was available.
However, now he is earing his livelihood by doing labour
work along with his family members. But the second party
has failed to give details of various affects he had made for
getting alternate job. Therefore, second party has failed to
discharge his burden in this regard. Under these
circumstances, I am inclined to hold that, the second party
is having alternate source of earning since the year 1997.
till today. Hence, the second party is not entitled for back
wages in the present case. Issue No. 3 answer in the
negative accordingly.

16. In view of above discussion and findings against
the issues No. 1 to 3 above, I have come to the conclusion
that the reference is liable to be answered partly in the
affirmative as per following order:—

ORDER
1. The Reference is partly answered in the affirmative.

2. It is held that, the oral termination of the second
party w.e.f. 1.9.1997 by the first party is illegal, being in
contraven section 25 F and 25 G of Industrial Disputes
Act, Itis, therefore, set aside.

3. The first party is directed to reinstate the second
party 'workman' Balasaheb Ambad Gund R/o Satpute Galli,
Kedgaon Distt. Ahmednagar with continuity of service,
with consequential benefits, if any.

4. The prayer of the second party for the claim of
back wages is hereby refused.
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In the circumstances of the case parties to bear their
own costs.

Date:6.10.2012
V. V. VIDWANS, Presiding Officer

& fooet, 8 37T, 2013

HwaTe 1893.—3iENfiTen foang sifufm, 1947 (1947
T 14) ST ¥R 17 & ST §, g TR T9d 19 9t
T & JeEds & dag et ok s7& wHaRl & i,
e # e eieifien foeme # Swia TR sffies arfe
TR U/ #1H =TT eeer & U= (HaH H&A1 85/2012) i
TRV Y ©, ST s TEHR 1 08.08.2013 h1 T 3T
o

[T TA-22012/61/2012-3TETR (FTH-1I)]
e THe JeATI, S5 A

New Delhi, the 8th August, 2013

S.0. 1893.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 85/2012)
of the Cent. Govt. Indus. Tribunal-cum-Labour Court,
Bhubaneswar as shown in the Annexure, in the industrial
dispute between the management of Jagannath Area of
MCL, MCL, Jagruti Vihar, At/Po : Burla, and their workmen,
received by the Central Government on 08.08.2013.

[No. L-22012/61/2012-IR(CM-II)]
B.M. PATNAIK, Desk Officer

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT BHUBANESWAR

Present :

Shri J. Srivastava,
Presiding Officer, C.GI.T.-cum-Labour
Court, Bhubaneswar.

INDUSTRIAL DISPUTE CASE No. 85/2012
Date of Passing Order - 28th June, 2013
Between :

1. The General Manager,
Jagannath Area of MCL,
At./Po. Dera, Angul,

2. The Director (Personnel),
MCL, Jagruti Vihar, At./Po. Burla,
Sambalpur. ....Ist Party-Managements

(And)

Their workman represented through the
General Secretary, Talcher, Coal Mines
Employees Union, At. Qr. No. 1B-103,
P.O. South Balanda, Angul.

...2nd Party-Union.

Appearances:

For the st Party None.
Management No. | & 2.

For the 2nd Party- None.
Union.

ORDER

This reference was received in this Tribunal on
23.11.2012. As per directions of the Government, the 2nd
Party-Union has to file the statemnet of claim within fifteen
days of the receipt of the order of reference. But the 2nd
Party-Union did not file any statement of claim despite
lapse of a period of two months. Therefore a notice was
issued to the 2nd Party-Union on 29.1.2013 directing it to
file the statement of claim by 12.3.2013, but the 2nd Party-
Union did not respond on the date fixed. Hence another
notice was issued to it on 22.3.2013 fixing 29.4.2013 for
filing of statement of claim. But on that date also, neither
the 2nd Party-Union appeared nor filed any statement of
claim. Hence order was passed to issue notice to the 2nd
Party-Union through regd. post and accordingly the
registered notice was sent to the 2nd Party-Union on
6.5.2013. But even then, the 2nd Party-Union did not turn
up nor file any statement of claim. Therefore it seems that
the 2nd Party-Union is not interested in prosecuting its
case. It might be that the Union had settled its dispute with
the 1st Party-Management amicably out of the court.

2. Under these circumstances it will of no use to keep
the case pending any more. Hence a no-dispute award is
required to be passed in the case. According a no-dispute
award is passed.

3. The reference is answered in the above terms.

JITENDRA SRIVASTAVA, Presiding Officer

& feoet, 8 37T, 2013

HP3Te 1894, —3iTEifiTen foamg sifufTam, 1947 (1947
HT 14) HI GR 17 & TR H, S TWHR I A
TSI & YeEds & Golg R 2R S7e HURRI & o,
s1ey § ffdwe sieife faare 4 =g aeR S
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SR/ A =TT, SR o T=1e (FeH & 117/2004)
1 GERTIG LAl ©, ST a1 GhR 1 01/8/2013 I I
gl

[T TE-12012/182/2004-3ATE3R (SH-11)]
Al HeheAHl, ST STfeeRrl

New Delhi, the 8th August, 2013

S.0. 1894.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947, the Central Government
hereby publishes the Award (CGIT/LC/R/No. 117/2004) of
the Central Government Industrial Tribunal/Labour Court,
Jabalpur now as shown in the Annexure in the Industrial
Dispute between the employers in relation to the
management of Bank of Baroda and their workman, which
was received by the Central Government of 01.08.2013.

[No.L-12012/182/2004-IR(B-II)]
SUMATI, SAKLANI, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR
COURT, JABALPUR

NO. CGIT/LC/R/117/2004
Presiding Officer : SHRIR.B. PATLE

Shri Naresh Kumar Jauwari,

S/o Shri Pooranlal Jauwari,

R/o Udaibhan Yadav ka Makan,
Chuai Khadan,

Near Jogni Nagar, Rampur,

Jabalpur Workman

Versus

Branch Manager,
Bank of Baroda,
Napier Town,

Jabalpur Management

AWARD
Passed on this 15th day of July 2013

1. As per letter dated 9-11-2004 by the Government
of India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this Tribunal under
Section-10 of L.D. Act, 1947 as per Notification No. L-12012/
182/2004-IR(B-II). The dispute under reference relates to:

"Whether the action of the management of Bank of
Baroda, Napier Town, Jabalpur in terminating the services
of Shri Naresh Kumar Jauwari S/o Shri Poran Lal Jauwari is
legal and justified? If not, what relief is the concerned
workman entitled to?"

2. After receiving reference, notices were issued to
the parties, Ist party workman filed statement of claim at
Page 3/1 to 3/2. The case of Ist party workman is that he
was employed as part-time safaiwala in the [Ind party Bank
from 15-9-92. He was regularly working from 15-9-92 to
16-9-2001. His services were illegally terminated. The
workman submits that he was earning wages as per
recommendation of the Commission. According to law, he
was entitled to be regularized as full time worker instead
his services were arbitrarily terminated. After he initiated
conciliation proceeding, appropriate Government has made
reference. The workman prays for reinstatement with
consequential benefits.

3. IInd party filed Written Statement at Page 8/1 to
8/6. IInd party denied claim of the workman. It is also
contented that reference is not tenable, no dispute lies
against Branch Manager. The workman claimed
regularization in Bank Service. Manager is not competent
authority to appoint anybody. The reference is highly
belated as it is raised after lapse of several years. IInd party
has referred to large number of ratio held in different cases
on the point of tenability of reference. That the
appointments in IInd party are preceded by certain
formalities for selection process. It is contented that Ist
party is not covered as workman under Section 2(s) of I.D.
Act. that regularization of service arises only when person
is employed after appointment. That appropriate
Government cannot decide disputed questions of fact.

4. The daily wager has no right to hold the post. The
expression "Daily Wager" indicates subject to availability
of work. It is further submitted that Ist party workman did
not worked continuously for 9 years as claimed by him. He
was engaged by Branch on daily wages for sweeping,
cleaning of the branch in absence of regular sub-staff Ist
party workman was not appointed by Bank. He has not
worked for 240 days. On above facts, the IInd party prays
that the workman is not entitled to any relief prayed by
him.

5. Workman filed rejoinder at Page 9/1 to 9/2
reiterating his earlier contentions that he was continuously
working in IInd party from 15-9-92 to 16-9-2001. That his
services were arbitrarily terminated. The reference is not
filed belatedly.

6. Considering pleadings on record, the points which
arise for my consideration and determination are as under.
My findings are recorded against each of them for the
reasons as below:—
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“@i)  Whether the action of the
management of Bank of
Baroda, Napier Town,
Jabalpur in terminating
the services of Shri Naresh
Kumar Jauwari S/o Shri Poran
Lal Jauwari is legal?

In Negative

(i) If so, to what relief the As per final
workman is entitled to?”’ order

REASONS

7. Ist party workman is challenging legality of his
termination. He claims that he was working as regular
sweeper from 15-9-92 to 16-9-2001. He had completed 240
days continuous service. His services were terminated
illegally. In support of his claim, affidavit of evidence is
filed. He has stated most of the facts pleaded in his
statement of claim. That he was regularly working as
sweeper from 15-9-92 to 16-9-2001. He was paid wages at
Collector Rate. He continuously worked for 9 years with
the IInd party. He has received arrears of pay Rs. 13,265 in
1998. His services were terminated without notice or
without assigning any reasons. Provisions of [.D. Act were
not followed. He has produced documents. In his cross-
examination, workman says that orally he was directed to
sit in the premises. He was called through peon by the
Branch Manager. He was paid wages under voucher.
Voucher is to be prepared in his name. No written test was
held. His name was not sponsored through Employment
Exchange. He was doing cleaning work after opening of
the Bank. He was staying whole day in the Bank. The
cleaning work was done for 2 hours. The evidence of
workman that he was paid wages as per collector rate, he
was paid arrears Rs. 13,265 remained unchallenged. The
evidence that his services were terminated without notice
or without assigning any reason remained unchallenged.
His evidence that he worked for 9 years and obtained
temporary status also remained unchallenged. He worked
for more than 240 days remained unchallenged.

8. The witness of the management S. Antony Swamy
in his affidavit of evidence have stated that while he was
working as Manager in Napier Town branch from June 96
to Dec. 99, Ist party workman was engaged as sweeper as
and when required basis. He was paid daily wages, he did
the sweeping work of premises of the Bank for 1-2 hours.
That he was never engaged continuously, he was not
working for 240 days in any calendar year. That Branch
Manager are not competent to appoint sub-staff. The
claimant was not sponsored through Employment

Exchange. His selection is made out of candidates by
selection Committee constituted by the Bank. That factual
position is that he was engaged merely on daily wages.
Witness denied wrongful termination of Ist party.

9. In his cross-examination, witness of the
management says from June 96 to Dec. 99, he was working
as Manager, Ist party workman was working during the
said period. He claims ignorance whether workman was
working prior to it. Management's witness did not remember
how much wages were paid to the workman, possibly he
was paid Rs. 170 per month. Amount of arrears was paid
during his tenure. Branch Manager has no power to appoint
sub staff. That workman was not part-time employee. Again
witness says that Exhibit P-1 is issued from his office.

10. From the evidence of management's witness it is
clear that the workman was working from June 96 to
Dec. 99 almost 32 years. His services are terminated without
notice, the evidence on above point remained
unchallenged. I do not find reason to disbelieve evidence
of workman as it gets corroboration from evidence of
management's witness. Workman has not produced
documents that he was working in the Bank continuously
from 1992 to 2001. Exhibit W-2 is the order of reference.
Any co-employee is not examined, payment vouchers are
not produced or proved by the workman.

11. Considering evidence discussed above, it is clear
that workman had continuously worked for 3%2 years. His
services were terminated without notice, without paying
retrenchment compensation, without paying salary in lieu
of notice. Thus termination of service of workman is in
violation of Section 25-F of I.D. Act. For above reasons, [
record my finding in Point No. 1 in Negative.

12. Point No. 2—In view of my finding on Point
No. 1, termination of service of workman are illegal. The
evidence clearly shows that workman was working for
3%, years for short period. His name was not sponsored
through Employment Exchange. He was not selected by
any Committee, he was appointed by Branch Manager,
therefore, he would not be entitled to reinstatement.

13. Learned counsel for IInd party Mr. Shashi relies
on ratio held in:—

"Case of Lal Mohammad and others versus Indian
Railway Construction Co. Ltd. reported in 2007(2)
SCC 513. Their Lordship of the Apex Court held the
employees working under the scheme, project has
not right so as to claim regularization and their
services with regular pay scales."
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The facts of case at my hand are not comparable.
There is no evidence. Workman was not appointed under
any scheme for specific period rather the evidence shows
that he was continuously working for 3% years. Therefore,
the ratio held in above cited case cannot be applied to
present case.

Their Lordship further held the employees of projects,
schemes run by Government Corporations, benefits
available to effect of service conditions being wholly
governed by I.D. Act, there is no question of violation of
Article 14, 16 & 21 on termination of their services as the
employees concerned were employees of the project they
have taken their benefits as are admissible under [.D. Act.

The ratio held on above point has no bearing to the
controversy between parties in the present case. From
evidence on record, it is clearly established that the services
of Ist party workman are terminated in violation of Section
25-F.

14. Copy of award in R/8/97 Shri Vijay Kumar Rajak
versus Bank of Baroda is submitted for my perusal by
learned counsel for management. From reading of para-7 it
is clear that in the case in which award was passed,
photocopies of vouchers were filed by workman. Exhibit
W-1(a) to W-1(u) for the period from 16-10-94 to 14-9-95
and it is secondly held the wages were of more than 240
days. Such evidence is not adduced on record of the present
case. The management's witness in his cross-examination
has stated that workman was continuously working with
him from June 96 to December 99. Therefore, the ratio held
in the case needs no detailed discussion.

15. Reliance is also placed in:—

"Case of Gangadhar Pillai versus M/s Siemens Ltd.
reported in 2007-LAB-1.C.590. Their lordship
observed further it is not the law that on completion
of 240 days of continuous service in a year, the
concerned employee becomes entitled to for
regularization of his services and/or permanent status.
The concept of 240 days in a year was introduced in
the industrial law for a definite purpose. Under the
Industrial Disputes Act, the concept of 240 days was
introduced so as to fasten a statutory liabilities upon
the employer to pay compensation to the computed
in the manner specified in Section 25-F of I.D. Act
before he is retrenched from service."

In present case, the evidence discussed above clearly
shows that provisions of Section 25-F of [.D. Act were
violated while terminating the services of Ist party workman.

He was not served with notice, retrenchment compensation
was not paid, reasons for retrenchment were not informed.
However he had worked for short span of about 3%z years.
Calculating retrenchment compensation 15 days for one
year service, workman will be entitled to compensation
equal to 53 days wages, 30 days salary as pay in lieu of
notice, considering short span of service, no recruitment
procedure was followed, compensation Rs. 1 Lakh would
be appropriate. Accordingly I record my finding in Point
No. 2.

16. In the result, award is passed as under:—

1. The action of the management of Bank of Baroda,
Napier Town, Jabalpur in terminating the services
of Shri Naresh Kumar Jauwari S/o Shri Poran Lal
Jauwari is illegal.

2. Management is directed to pay compensation
Rs. 1 Lakh, 53 days wages towards retrenchment
compensation and 30 days wages in lieu of notice.

Amount as per above order shall be paid to workman
within 30 days. In case of default, amount shall carry 9%
interest per annum from the date of award till its realization.

R. B. PATLE, Presiding Officer

2 faoetl, 8 1T, 2013

HP3Te 1895, —3iTEnfiTen foang sifufam, 1947 (1947
T 14) I GRT 17 & TR0 H, S TWHER Fod Thdt
3E & YeHdA & Gelg faASTh] 3R S HHBR & o,
areer # ffdwe oieifien foame # Swiia TR sffies aife
TRTOY/ ST AT @S, o Uare (He T 65/2007) i
TRV A B, S hea 19 TR 1 08/08/2013 1 YT 3Tl
o

[Fe TA-22012/274/2007-3T% 3R (F TH-11) ]
e THe JeATI, S5 AR

New Delhi, the 8th August, 2013

S.0. 1895.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 65/2007)
of the Cent. Govt. Indus. Tribunal-cum-Labour Court,
Lucknow as shown in the Annexure, in the industrial
dispute between the management of Food Corporation of
India, and their workmen, received by the Central
Government on 08/08/2013.

[No. L-22012/274/2007-IR(CM-II)]
B.M. PATNAIK, Desk Officer
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ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT LUCKNOW

Present :
DR. MANJU NIGAM, Presiding Officer
L.D. No. 65/2007
Ref. No. L-22012/274/2007-IR(CM-II) dated 20.11.2007
BETWEEN

The State Secretary
Bhartiya Khadya Nigam Karmchari Sangh
DC/ 3V, Vibhuti Khand
Gomti Nagar
Lucknow.
(Espousing cause of Shri Subhash Chandra)

And

1. The Area Manager
Food Corporation of India
Distt. Office, Moradabad
Uttar Pradesh

2. The General Manager (UP)
Food Corporation of India
DC/3V, Vibhuti Khand
Gomti Nagar, Lucknow.

AWARD

1. By order No L-22012/274/2007-IR(CM-II) dated
20.11.2007 the Central Government in the Ministry of
Labour, New Delhi in exercise of powers conferred by
clause (d) of sub-section (1) and sub-section (2A) of Section
10 of the Industrial Disputes Act, 1947 (14 of 1947) referred
this industrial dispute between The State Secretary,
Bhartiya Khadya Nigam Karmchari Sangh, DC/3V, Vibhuti
Khand, Gomti Nagar, Lucknow and the Area Manager, Food
Corporation of India, Distt. Office, Moradabad,
Uttar Pradesh & the General Manager (UP), Food
Corporation of India, DC/3V, Vibhuti Khand, Gomti Nagar,
Lucknow for adjudication.

2. The reference under adjudication is:

"Whether the action of the Management of Food
Corporation of India in Imposing recovery of
Rs. 37,236.57 upon Shri Subhash Chandra, AG-11
(Depot) vide Penalty Order dated 31.12.2003 is
legal and justified? If not, to what relief is the
workman entitled?"

The case of the workman's union, in brief, is that a
recovery of Rs. 30,761.60 and Rs. 6474.97, total Rs. 37236.57

in the year 2001-2002 was made from the workman, Subhash
Chandra, AG-II (Depot) while working at Moradabad
without issuing any charge sheet or show cause etc. It has
further been alleged that the management imposed another
recovery vide order dated 31.12.2003 without issuing any
charge sheet etc. It is also stated that the workman took
voluntary retirement in the year 2004. The workman's union
has submitted that the management action in imposing
various penalties without issuing any charge sheet was in
disregard to the principle of natural justice and also
regulation 60(1)(d) of the Staff Regulation Act, 1971; and
accordingly, has prayed that the impugned orders imposing
illegal recoveries upon the workman be set-aside and the
management be directed to refund the entire amount so
recovered to the workman.

4. The management of the FCI has field its written
statement denying the claim of the workman's union;
wherein it was submitted that the workman was issued a
charge sheet before imposition of the penalties and also
the workman had an opportunity to prefer departmental
appeal against the penalties; but the workman did not do
s0, hence the present dispute is not maintainable as the
workman did not avail alternative remedy available to him.
It is also submitted that sum of Rs. 30761.60 had been
recovered from workman by District Office, Haldwani and
Rs. 6474.97 were recovered thereafter. Moreover, it was
also informed to the workman on 01.10.2004 that a sum of
Rs. 10,174 shall be recovered from his VRS payment,
therefore, his contention that no notice was given to him is
baseless. Accordingly, the management has prayed that
the claim of the workman's union be rejected out rightly
without any relief to the workman concerned.

5. The workman's union has filed its rejoinder to the
written statement whereby it has introduced nothing new
apart from repeating the averment already made in the
statement of claim.

6. The parties filed documentary evidence in support
of their claim. The workman's union examined the workman
whereas the management examined Shri Amrit Lal Sethi,
Area Manager in support of their respective stands. Parties
availed the opportunity to cross-examine the witnesses of
each other and forwarded oral arguments also.

7. The authorized representative of the workman's
union has argued that the management worked in the utter
violation of the Staff Regulations by not issuing any charge
sheet to the workman and by not calling for his reply or by
not giving him any notice before imposing the penalties of
different recoveries. He has submitted that this act of the
management is against the principles of natural justice and
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accordingly, the recoveries are liable to be set aside and
the money so recovered are liable to be refunded to the
workman.

8. In rebuttal, the authorized representative of the
management has argued that the workman had been given
in writing about his recovery and the recovery of
Rs.30761.60 had been made as per advice of Debit No. 62/26
dated 08.05.2002 amounting to Rs. 37236.52. The amount
was to be recovered from the workman as per penalties
passed by the Disciplinary Authority after adopting the
laid down procedure of departmental proceedings while
the workman was posted under District Office, Haldwani.
He has further submitted that the workman agitated six
such penalties before this CGIT-cum-Labour Court,
Lucknow vide 1.D. No. 52/2004; and this Tribunal had set
aside as many as four penalties, which resulted into refund
of an amount of Rs. 68952.80 vide cheque No. 118276 dated
15.07.2010. Accordingly, he has argued that the present
industrial dispute becomes infrastuous as the amount
recovered has already been refunded to the workman.

9. I have given any thoughtful consideration to the
river contentions of the parties and scanned the evidence
available on file in light thereof.

10. The case of the workman's union is that the
management has neither issued any charge sheet nor any
notice before passing the impugned orders of recovery.
Likewise, he was not given any opportunity to defend
himself.

11. Per contra, the management of the FCI has come
forward with the case that the prescribed procedure of
departmental proceedings were adopted before imposing
penalties and the amount of Rs. 37236.52 was recovered
from the workman as per advise of Debit, on his transfer
from District Office, Haldwani to the District, Morabadad.
But the amount so recovered had been refunded to the
workman consequent to award in .D. No. 52/2004, which
included the amount of Rs. 37236.52; hence, there left
nothing to refund to the workman at this juncture.

12. The management in its oral evidence has stated
that the amount of Rs. 37236.52 was recovered from the
workman, as per advice of Debit No. 62/26 dated 08.05.2002,
consequent to penalties. The said penalties were agitated
by the workman vide 1.D. No. 52/2004 before this Tribunal.
This Tribunal set aside as many four penalties vide its
award dated 14.01.2009, resulting into refund of Rs. 68952.80

to the workman vide Cheque No. 118276 dated 15.07.2010
and this included amount disputed in the present industrial
dispute. There is no cross-examination by the workman's
union on this issue that said amount of Rs. 68952.80 had
not been refunded to the workman; rather, an
acknowledgement dated 15.07.2010, duly signed by the
workman, paper No. 20/27 is on the record. This goes to
show that the workman is in receipt of amount that had
been recovered from his earlier.

13. Thus, in view of the facts and circumstances of
the case and discussions made hereinabove, I am of the
considered opinion that the amount claimed by the
workman has already been refunded to the workman vide
Cheque No. 118276 dated 15.07.2010 and accordingly, the
workman's union case fails and consequently, the workman
concerned is not entitled for any relief as the amount of
Rs.37,236.57, claimed by him, has already been refunded
to him vide paper No. 20/27 by management of FCI.

14. The reference under adjudication is answered
accordingly.
Lucknow
23rd July, 2013.
Dr. MANJU NIGAM, Presiding Officer

& feoel, 8 37T, 2013

H3Te 1896, —3TTgAINTR faarg sifufrem, 1947
(1947 T 14) T 8 17 o STTE H SHd TWHR IR
w2 Ik yaUds & Hog e ok 6 FHER & o
sTey # fafde sfigafies foarg # w<a TR it
AT, TETAR & T=1e (HIH T&AT 8/2007) I G
Il §, S 1 TR T 01/08/2013 1 UTw G T |

[Fe TA-12011/21/2005-3T% 3TR (SH-1) |
HAfd FeRal, STIURT SAfRRT

New Delhi, the 8th August, 2013

S.0. 1896.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. 8/2007) of
the Cent. Govt. Indus. Tribunal-cum-Labour Court,
Jabalpur as shown in the Annexure, in the industrial dispute
between the management of State Bank of India, and their
workmen, received by the Central Government on
01/08/2013.

[No.L-12011/21/2005-IR(B-I)]
SUMATI SAKLANI, Section Officer
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ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT,
JABALPUR

No. CGIT/LC/R/8/2007
Presiding officer : Shri R.B. Patle

General Secretary,
SBI Staff Congress (Bhopal Circle),
MIG1/6, Shivani Complex, 6 No. Shop,

Shivaji Nagar,
Bhopal (MP) ...Workman/Union
Versus

Chief General Manager,

State Bank of India,

Local Head Office,

Bhopal (MP) ...Management
AWARD

Passed on this 16th day of July, 2013

As per letter dated 4-1-2007 by the Government of
India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this Tribunal under
Section-10 of L.D. Act, 1947 as per Notification No. L-12011/
21/2005-IR(B-1). The dispute under reference relates to:

"Whether the transfer orders issued in respect of
Members/office bearers of the SBI Staff Congress
were in accordance with the provisions of Shastri
Award and as per the redeployment and Transfer
Policy's Agreement dated 22-7-2003? If not, what relief
the concerned workmen are entitled to?"

2. Ist party workmen are challenging their transfer
orders in the dispute under reference. Even after issuing
notices, the Union did not participate in the proceeding,
no statement of claim is filed. 1st party is proceeded exparte
on25-11-11.

3. IInd party management also not filed Written
Statement. From conduct of the parties, it is clear that the
parties are not pursuing or participating in the dispute.

4. In the result, award is passed as under:-

"Reference is disposed of as No Dispute Award."

R.B.PATLE, Presiding Officer

72 faoet, 8 a1, 2013

FHreeTe 1897, —3Aga T faarg sAfufrm, 1947
(1947 T 14) T 8 17 o STTEN H SHsid TWHR IR
W ek & YaIHH o Halg et 3R S wHeRl & o

sTey # fafde sfigafies fomre # w<a TR it
AT/ 9 =T, S o YaTe (HSH HEA 66/99)
I YT Tl €, S had TR H 01/08/2013 T 3T
o

[T TeA-12012/179/98 -3 3R (&-1) ]
HAfd FeRal, STTURT SRRt
New Delhi, the 8th August, 2013

S.0. 1897.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. 66/99) of
the Cent. Govt. Indus. Tribunal-cum-Labour Court,
Jabalpur as shown in the Annexure, in the industrial dispute
between the management of State Bank of India, and their
workmen, received by the Central Government on
01/08/2013.

[No.L-12012/179/98-IR(B-I)]
SUMATI SAKILANI, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT,
JABALPUR
No. CGIT/LC/R/66/99
Presiding Officer : Shri R.B. Patle
Shri Ram Shankar Sharma,

C/o Anandkumar Jain, 34A, Teela,
Jamalpura, Near Gopal Mandir,

Bhopal ...Workman
Versus
Zonal Manager,
State Bank of India,
Zonal Office, Hamidia Road,
Bhopal ...Management
AWARD

Passed on this 23rd day of July, 2013

As per letter dated 22-1-99 by the Government of
India, Ministry of Labour, New Delhi, the reference is
received. The reference is made to this Tribunal under
Section-10 of I. D. Act, 1947 as per Notification No. L-
12012/179/98/IR(B-I). The dispute under reference relates to:

"Whether the action of management of Zonal
Manager State Bnak of India in terminating the
services of Shri Ram Shankar Sharma w.e.f. December
1984 is justified? If not, to what relief the workman
is entitled for?"
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2. After receiving reference, notices were issued to
the parties. Ist party workmen filed statement of claim at
Page 3/1 to 3/4. The case of 1st party workman is that he
had worked for 90 days in the Bank as Messenger in 1984.
He was performing duty satisfactorily. No charge-sheet
was issued to him. No enquiry was conducted against him.
His performance was enough to consider for regular
employment. That he had put 90 days service. His services
were illegally terminated. That his claim for regularization
was not considered. He was not provided employment.
The termination of his services is illegal. Workman has
referred to ratio held in various cases held by Supreme
Court and prays for his reinstatement with consequential
benefits.

3. IInd party filed Written Statement at Page 7/1 to 7/5.
IInd party submits that 1st party workman was employed
purely as temporary casual employee at Harda Branch.
His services were intermittently utilized for 102 days.
The breakup of the period of service is given 90 days during
April to July 94, 12 days during August to December 84.
Workman was not employed as Messenger. The
termination of services is not covered under Section 2(00)
of I.D. Act. That it is covered under Section 2(00)(bb) of
the Act. The workman had not completed 240 days
continuous service. He is not entitled to protection under
Section 25-F of I.D. Act. All other material contentions of
Ist party are denied. IInd party prayed for rejection of the
claim of workman.

4. Considering pleadings on record, the points which
arise for my consideration and determination are as under.
My findings are recorded against each of them for the
reasons as below:—

(i) Whether the action of the In Affirmative
management of Zonal
Manager State Bank of India
in terminating the services
of Shri Ram Shankar Sharma
w.e.f. December 1984 is

legal?

(i1) If so, to what relief the
by workman is entitled to?

Relief prayed
workman is
rejected.

REASONS

5. Though workman is challenging termination of
his services, the workman has failed to adduce his
evidence. He is proceeded exparte on 16-1-07. The case
was adjourned for exparte evidence of the management.
Management has not adduced any evidence. It is clear that
the parties in the reference proceeding are not participating
in the reference therefore No dispute award deserves to
be passed.

6. According I hold and pass the award as under:—

"Parties do not participate in reference proceeding,
therefore No Dispute Award is passed."

R.B.PATLE, Presiding Officer

& feoet, 12 37T, 2013

FHeaTr 18983t foamg stffem, 1947 (1947
T 14) ST &R 17 & ST H < THR IRA 2 I
% JaYas o Hag AR 3R 3T HHGR & o TTaY
T fafde sfreaifier foang # = TR siigaife sifusoy
9| I, UG & Ude (M AT 1074/2005) Tl
eI Tl &, S Shea 9 TR h1 01/08/2013 TT 3T T |

[Fe TA-12012/234/96-3T% R (sit-1)]
HAfd FeRal, STIURT SRR

New Delhi, the 12th August, 2013

S.0. 1898.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. 1074/2005)
of the Cent. Govt. Indus. Tribunal-cum-Labour Court
No. 2, Chandigarh as shown in the Annexure, in the
industrial dispute between the management of State Bank
of India, and their workmen, received by the Central
Government on 01/08/2013.

[No.L-12012/234/96-IR(B-I)]
SUMATI SAKILANI, Section Officer

ANNEXURE

INTHE CENTRAL GOVERNMENTINDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT-],
CHANDIGARH

Present : Sri A K. Rastogi, Presiding Officer

Case No. I.D. No. 1074/2005
Registered on 21.9.2005

The General Secretary, SBI Staff Congress, 1304/23B,
Chandigarh.

...Petitioner
Versus

The General Manager, State Bank of India, R-1II, Z.O
PB, Sector 17, Chandigarh.

...Respondent
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APPEARANCES

For the workman Sh. Raj Kaushik, Adv.

For the Management Sh. S.K. Gupta, Adv.

AWARD
Passed on 10.07.2013

Central Government vide Notification No. L-12012/
234/96-IR(B-I) Dated 9.7.1997, by exercising its powers
under Section 10 of sub-section (1) Clause (d) and sub-
section (2-A) of the Industrial Disputes Act, 1947 (hereinafter
referred to as 'Act’) has referred the following Industrial
Dispute for adjudication to this Tribunal:—

"Whether the action of the management S.B.I. rep.
through AGM-III, SBI, Z.0O. Pb, Sector 17, Chandigarh
in initiating disciplinary proceedings by way of
charge-sheet dated 1.11.1995 against Sh. O.P. Bhagat,
Clerk-cum-Cashier for misappropriation of bank's
money besides trial vide FIR dated 6.10.1995 after
bifurcation of various incidents of one charge (i.e.
misappropriation of bank money) is just and legal?
And in accordance with para 521(1) of Shastri Award?
If not to what relief to the workman is entitled and
from which date?"

As per claim statement workman was working as
Clerk-cum-Cashier at Basti Shekh Jalandhar Branch. He
was charge-sheeted for misappropriating bank's money/
money belonging to depositors of the bank. He was placed
under suspension and in FIR was also lodged
subsequently. According to the workman while lodging
the FIR the bank kept certain entries for charge-sheeting
the workman and charge-sheeted him. The act of
management for starting disciplinary proceedings has been
alleged to be against the Shastri Award and it has been
prayed that the management be directed to stop proceeding
with any action proposed to the basis of inquiry conducted.

Claim was contested by the management and it was
alleged that the criminal case and the departmental inquiry
conducted by the management are independent and for
the different incidents and charges. The departmental
inquiry did not prejudice the interest and defence of the
workman in any manner. The action of the management is
quite legal and justified.

Parties led their evidence in the case and the
management besides the other document placed on record
the dismissal order dated 24.9.2004 and the order of the

appellate authority. An award dated 23.9.2004 in ID No.
191 of 1999 of the Central Government Industrial
Tribunal-cum-Labour Court, Chandigarh in State Bank of
India Vs. O.P. Bhagat is also on record. In ID No. 191 of
1999 the Tribunal had allowed the application of the bank
under Section 33 of I.D. Act and granted permission to
management to proceed with the proceedings of the
inquiry and take the same to its legical end. Consequently,
the inquiry was conducted and order of dismissal from
service was passed. Under the circumstances the learned
counsel for workman also gave his statement on 1.4.2013
that the reference has become infructuous in view of the
passing of dismissal order. Learned counsel for
management also agreed that the present reference has
no legs to stand.

Since the punishment order has been passed in the
inquiry against the workman hence, as admitted by the
parties also the reference has become infructuous and
the referred industrial dispute does not exist. The
reference is accordingly decided. Hard copy and soft copy
of the award be sent to the Central Government for further
necessary action.

ASHOK KUMAR RASTOGI, Presiding Officer

& feoet, 12 37T, 2013

HP3Te 1899, —3iTEfiTeR foare eifufem, 1947 (1947
T 14) T UR 17 3 STTE H ST TRR TRAE T2 Sk
& YA % Hog (STl 31k 3 HHEARI & ord 3T
T e eieifien foare o shia TR sirifirer sifererToy sm
ST, FENTE & U=Te (Hed W@ 1072/2005) 1 FehT1Td
Il §, S 1 TR T 01/08/2013 1 UT G T |

[E. Ta-12012/10/2000-3T% 3TR (&i-1)]
HAfd e, ST SAfRRT

New Delhi, the 12th August, 2013

S.0. 1899.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. 1072/2005)
of the Cent. Govt. Indus. Tribunal-cum-Labour Court
No. 2, Chandigarh as shown in the Annexure, in the
industrial dispute between the management of State Bank
of India and their workmen, received by the Central
Government on 01/08/2013.

[No.L-12012/10/2000-IR(B-I)]
SUMATI SAKLANTI, Section Officer
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ANNEXURE

INTHE CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURTI,
CHANDIGARH

Present : Sri A K. Rastogi, Presiding Officer
Case No. I.D. No. 1072/2005
Registered on 20.9.2005

Sh. Deena Nath S/o Keshva Nand, R/o Village Vazzer,
P.O. Maswhobra, Tehsil and District Shimla.

...Petitioner
Versus

1. Assistant General Manager, State Bank of India,
Zonal Office, Region II, Shimla.

2. Branch Manager, State Bank of India, Branch
Kupri Melthi, Tehsil Rohru, District Shimla.

...Respondent

APPEARANCES
Sh. R.P. Rana, Adv.
Sh. S.K. Gupta, Adv.

For the workman

For the Management

AWARD
Passed on4.07.2013

Central Government vide Notification No. L-12012/
10/2000-1IR (B-I) Dated 24.5.2000, by exercising its
powers under Section 10 of sub-section (1) Clause (d) and
sub-section (2-A) of the Industrial Disputes Act, 1947
(hereinafter referred to as 'Act’) has referred the following
Industrial Dispute for adjudication to this Tribunal:—

"Whether the order dated 28.3.1998 of management
of State Bank of India, Shimla treating Sh. Deena
Nath S/o Sh. Keshav Nand, Messenger, posted at
Kupri Melthi (Rohru District, Shimla, HP) Branch of
State Bank of India as voluntarily retired from services
w.e.f. 11.8.1994 is just and legal? If not, to what relief
the workman is entitled?"

As per the claim statement the workman posted at
State Bank of India, Kupri Melthi Branch, Shimla as
Messenger had fallen ill in August 1994 and had applied
for medical leave w.e.f. 11.8.1994 to 6.2.1995. He had
submitted medical certificate and fitness certificate issued
by the Medical Officer along with his leave application.
But when he went to join his duties on 7.2.1995 he was not
allowed to mark his presence though he continued working
with the management w.e.f. 7.2.1995. He was not paid salary
also after 7.2.1995. So he served a notice dated 1.5.1995 on
the management for release his salary and also moved the
Assistant Labour Commissioner. In the proceedings before

the Assistant Labour Commissioner the management filed
reply in which it was stated that vide order dated 28.3.1998
the workman has been treated to have voluntarily retired
from service of the bank w.e.f. 11.8.1994. According to the
workman the order dated 28.3.1998 is illegal, arbitrary and
discriminatory as it has been passed without following
any procedure and without conducting any inquiry. The
workman has alleged the violation of Section 25F, G and H
of the Act also. But that is not the subject matter of the
reference. Workman has prayed for his reinstatement with
back wages and interest.

Claim was contested by the management and it was
stated that the workman was in the habit of proceeding on
leave without any leave to his credit for which he had been
advised so many times in writing. His work and conduct
was never satisfactory after his confirmation. It was denied
that the workman had applied for medical leave on 6.2.1995
and had submitted medical certificate and fitness certificate.
Relevant for the purpose of the impugned order, is the fact
mentioned in the reply that the workman absented from
11.8.1994 and he did not come to bank despite notice sent
by bank, by registered post to him on 22.3.1996, 15.5.1996,
10.6.1997 and 15.7.1997. No leave of any kind was due to
him. He sent medical certificate by registered post in
December 1994 from 11.8.1994 t0 30.9.1994 and 2.10.1994 to
6.12.1994 but he neither came to bank and nor submitted
his fitness certificate. He never reported for duty after
11.8.1994. Hence, action was taken in accordance with the
settlement dated 17.9.1984 on service conditions of the
bank employees and as per instructions contained in
Chandigarh LHO Circular No. PER/89 of 95-96 dated
19.3.1996. The workman moved the Assistant Labour
Commissioner after the receipt of the bank's notice dated
19.6.1997 and 15.7.1997 therefore the bank's action is
justified. The impugned order was passed in terms of the
circular referred above. The claim of the workman has no
merit.

The workman filed a replication to say that on
previous occasions also when he went to bank for attending
his duties, he was marked absent and sometime, when he
applied for leave his leave was rejected without any reason,
to harm his career. The fact of sending the leave application
along with medical certificate and fitness certificate along
with joining report was reiterated.

In support of his case the workman examined himself
while on behalf of management G.C. Kashyap was examined.
Parties relied on certain papers also. The workman absented
himself on 30.8.2011 when the case was fixed for arguments.
He remained absenton 17.10.2011, 18.1.2012 and 28.2.2012
and the case was ordered to proceed ex parte against him
on 28.2.2012.

I have heard the learned counsel for management
and perused the evidence on record.
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It is important to note that the workman in his
statement during cross-examination has admitted that he
had not joined the duties after 11.8.1994. As per his
statement he was on leave due to ill health and he had
submitted his leave application to the bank along with
medical certificate. As per claim statement he had send the
leave application and medical certificate by registered post.
But no postal receipt is on record. However, he was
submitted a reply to his notice purported to have been
sent by bank. It has been marked as 'F' in his statement. In
its reply bank has admitted to have received a medical
leave application for the period from 11.8.1994 t0 6.12.1994,
But, there is no evidence to support the workman
contention that he had sent any medical certificate or any
joining report on 7.2.1995. A photocopy of the joining
report given by him and marked 'A' in his statement cannot
be accepted as a proof of his joining the service on 7.2.1995
as there is no evidence that the joining report had been
submitted by the workman and received by the
management. It is also important to note that as per this
paper marked 'A’, the medical certificate was annexed with
this report. It therefore falsifies the case of the workman
that the medical certificate had been sent along with leave
application. This letter also loses its importance in view of
the specific statement of the workman during cross-
examination that he has not joined his duty after 11.8.1994.
The complaints marked 'B' and 'C' in the statement of the
workman also have no relevance in the absence of the
proof that they have been dispatched to and received by
the authority to whom they are addressed.

After the statement of the workman it becomes an
admitted fact that he remained absent from 11.8.1994.
There is no evidence to support his case that he had sent
any medical certificate in support of his leave application.
The learned counsel for management has referred the
Circular No. PER/89 of 95-96 dated 19.3.1996 about the
unauthorized absence from duty. Regarding the Award
Staff it is provided in Para B(iii).

“Where an employee does not submit any
application for leave and absents himself from work
for a period of 30 days or more consecutive days
without or beyond any leave to his credit ......................
anotice (as per Annexure IV) should be sent to the
employee at last known address calling upon him to
report for duty within 30 days of receipt of notice.”

Sub-para (iv) of Para 'B' provides that unless the
employee reports for duty within 30 days or unless he
gives an explanation for his absence to the satisfaction
of the bank, the employee would be deemed to have
voluntarily resigned from the bank's service on the expiry
of the said notice.

Learned counsel for the management submitted that
the management-witness in his affidavit has stated that
notices as per the aforesaid circular was issued to the
workman and they had been duly received by him. The
management has filed the copies of the notice marked K, L
and N attached to the written statement in this regard. The
fact of receiving these notices has not been challenged on
behalf of workman during the cross-examination of the
management-witness. There is no reply of workman to any
of these notices on the record, hence, the bank was right in
passing the impugned order dated 28.3.1998.

Learned counsel for management in this regard has
cited the judgment of Hon'ble Supreme Court in Syndicate
Bank Vs. General Secretary 2000(2) RSJ 569 where the order
of voluntary retirement had been passed by the bank under
Clause 16 of the Bipartite Settlement, as the workman had
absented from work for a period of 90 or more consecutive
days and notice sent to him calling upon him to report for
duty within 30 days on correct address had been received
back with the postal endorsement “refused”, and the
workman did not respond to notice. It was held by Hon'ble
Court that it is not necessary for the bank to hold inquiry
as the workman defaulted and offered no explanation of
his absence from duty and did not report for duty within 30
days of the notice as required in Clause 16 of the Bipartite
Settlement. The Hon'ble Supreme Court upheld the action
of the management.

From the above going discussion it is clear that the
order dated 28.3.1998 of State Bank of India Shimla treating
the workman voluntarily retired from service w.e.f. 11.8.1994
has been passed as per Chandigarh L.H.O. Circular PER/
89 of 95-96 dated 19.3.1996 and is just and legal. The
workman is not entitled to any relief. Reference is answered
against the workman. Hard and soft copies of the award be
sent to the Central Government as per directions of the
Central Government for further necessary action.

ASHOK KUMAR RASTOGI, Presiding Officer

& feoet, 12 37T, 2013

HP3Te 1900.—3iTENfiTer foamg sifafam, 1947 (1947
T 14) TGN 17 T STTERO H, H< THR I I
3T S & Yeers & Gelg TRt 3iR S HHHR &
o, rgery | fafde oienfies foeme § #=ia W sifs
AR/ 9 =TT, ST % T (HeY T 46/2004)
T YR Ll &, S H=ia TR 1 14/5/2013 T I
e

[T TA-12012/102/2004-3TEAR (F-11) ]
HAfd FeRal, SR SRRt
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New Delhi, the 12th August, 2013

S.0. 1900.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 46/2004)
of the Central Government Industrial Tribunal/Labour
Court, Kanpur now as shown in the Annexure in the
Industrial Dispute between the employers in relation to the
management of Union Bank of India and their workman,
which was received by the Central Government on
14.05.2013.

[No.L-12012/102/2004-IR(B-II)]
SUMATI SAKILANI, Section Officer
ANNEXURE

BEFORE SRIRAM PARKASH, HJS, PRESIDING
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, KANPUR

Industrial Dispute No. 46 of 04
Between—

Shri M.P. Verma,

C/o Baijnath Prasad,
Plot No. 19, Road No. 22,
Sri Krishna Nagar,
Patna, Bihar.

And

Regional Manager,
Union Bank of India,
Regional Office,
Taksal Theatre Building
Nadesar, Varanasi.

AWARD

1. Central Govt., Mol, New Delhi vide notification
No. L-12012/102/2004-IR (B-II), dated 18.08.04, has referred
the following dispute for adjudication to this tribunal—

2. Whether the action of the management of Union
Bank of India, in imposing the punishment of compulsory
retirement from the service of the bank without notice with
effect from 28.02.03 upon Sri Mukesh Prasad Verma is legal
and justified? If not what relief the workman is entitled to?

3. Itis common ground that the workman was served
with a charge sheet 22.06.02 on the following charges—

4. Sri Verma while working as head cashier at
Pandeypur Branch made a cash remittance of 12 lacs on
20.03.02 to currency chest Rathyatra Varanasi. The same
was deposited the same day in the evening, the notes or
cash sent by the Pandeypur branch were recounted and a
shortage of Rs. 50000 was detected in 50 packets of notes.
The cash was recounted and also re-verified by the regional
office on 22.3.02 and found the same shortage.

5. It was also informed by Sri Atul Agrawal, Chief
Manager Pandeypur branch that on 21.3.2002, Sri Verma
has informed that there was an excess in the cash after
remittance of cash to Rathyatra Crossing branch. On 21.3.02,
Sri Verma went to currency chest to find out whether there
was any shortage in the packets of cash remitted on the
aforesaid date. It is further reported that in the evening at
7.30 p.m. Sri Verma returned from the currency chest and
handed Rs. 50000 to the accountant of Pandeypur branch
for depositing the same at the branch. But as the strong
room was closed and the officiating head cashier had left
the branch said cash could not be kept in the cash safe. On
22.3.02 Rs. 50000 was deposited in sundry deposit account.
Subsequently on receipt of letter from the currency chest
transfer of entry for 50000 was remitted.

6. Sri Verma also submitted a letter dated 22.3.02 to
the Chief Manager Pandeypur Branch stating that, he found
the excess in cash on 20.3.02 and on 21.3.02 Sri Verma went
to currency chest for depositing the shortage but the
currency chest people advised him to deposit the amount
at Pandeypur branch. Accordingly he is depositing the
cash in Pandeypur Branch. Further it is also revealed that
Sri Verma informed the incident to the visiting regional
office Varanasi officials by stating that he has remitted
cash to Pandeypur Branch. It is also revealed that after the
departure of cash van he realized the mistake that whaterver
the cash packets he has send there is shortage and Sri
Verma admitted shortage of cash on 20.3.02 but the cash
was deposited by him on 22.3.2002, he was on leave on
21.3.02 and realizing his mistake he has deposited the cash.
He is solely responsible for this incidence and no one else
is involved. He has confessed his guilt in the presence of
Sri Mohan Lal Manager (P) and Sri S. Mukharjee, Manager
(Audit) and requested that he may be excused and
accordingly he had submitted a confession letter dated
22.3.02.

7. The branch cash balance book receiving and
paying cashier register dated 20.03.02 and so on as
mentioned in the charge sheet on page no. 2, revealed that
Sri Verma intentionally prepared signed and stamped the
packets, less notes/peaces in packets with a purpose to
pocket Rs. 50000 which he subsequently deposited in the
branch under the garb of excess cash and to hush up the
matter.

8. The aforesaid acts and omission on the part of
Sri Verma constitutes gross/minor misconduct.

9. In the present case the disciplinary authority
himself has conducted inquiry against the charged
employee as enquiry officer. In the inquiry the prosecution
side has adduced three witness viz., S/Sri Mohan Lal
Manager (P) RO Varanasi, Sri K.N. Panet the then In-charge
currency, Rathyatra Crossing Branch and Sri Atul Agrawal,
the then Branch Manager, Pandypur Branch.
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10. Apart from above oral evidence the prosecution
side has also adduced oral evidence of the above witness.
The enquiry officer after hearing both the sides has
concluded the enquiry. Ther enquiry officer/disciplinary
authority vide letter dated 03.02.2003 informed the workman
that the charges leveled against him have been found a
proved as per finding a copy of which was encloused with
this letter. In this letter punishment of compulsory retirement
from the service of the bank without notice was also
proposed and the workman was given opportunity to be
heard in person by the enquiry officer/disciplinary
authority. After hearing the workman on the point of
quantum of punishment the disciplinary authority vide order
dated 28.02.2003, has confirmed the proposed punishment
of compulsory retirement from the service of the bank
without notice. The workman against the punishment order
has preferred an appeal before the appellate authority who
vide his order dated 10.07.2003 has rejected the appeal of
the workman by a detailed order.

11. The workman being aggrieved from the above
action of the bank has raised the present industrial dispute,
inter alia, alleging that he was illegally suspended with
effect from 11.04.2002, he was denied opportunity by the
enquiry officer to arrange defense representative and
allowed the witnesses of the bank to depose in the absence
of his representative, the enquiry officer also did not call
the staff and officer who were jointly responsible for the
alleged misconduct, the concerned cash packets were not
produced in the inquiry to verify as to whether the packets
were of Pandeypur Branch and signed by the workman
concerned, the bank has appointed enquiry officer to act
as disciplinary authority which is against the rules of natural
justice as well as well establishment law, without application
of proper mind the disciplinary authority has confirmed
the proposed punishment on perverse and unfair findings,
the appellate authority too has rejected the appeal of the
workman without proper application of mind, and lastly is
alleged by the workman that there was no shortage in cash
remitted to the chest and the case was prepared on false
and concocted complaint with ulterior motive, the
concerned packets were also not shown to the workman in
the inquiry, receiving clerk and cash peon were also not
produced in the inquiry, and lastly that the enquiry officer
refused to produce the copy of the complaints.

12. On the basis of above it has been prayed by the
workman that whole inquiry held against the workman is
illegal and the impugned punishment order of the
disciplinary authority and the appellate authority is liable
to be set aside and should be set aside and he be reinstated
in the service of the bank with full back wages, continuity
of service and all consequential benefits.

13. The bank has filed reply raising preliminary
objections viz, the order of reference is bad in law, there is
no cause of action in favour of the workman, hence the

non existing, there is no valid espousal of the cause of the
workman, the present matter is not an industrial dispute,
and the claim application is bad in law for mis-joinder of
parties.

14. On merits the bank has reiterated the contents of
the charge sheet and submitted that the workman was
served with a charge sheet dated 22.06.02 and a
departmental inquiry was conducted against the workman
in accordance with the provisions and rules applicable to
him. The workman participated in the enquiry and he availed
the opportunity to defend himself. The workman also
submitted a confession letter to the effect that he had
committed the misconduct. It is further stated that rules of
natural justice were complied with and in view of confession
letter tendered by the workman it cannot be said that any
prejudice has been caused to him. Based on the evidence
adduced in the enquiry as well as the confession letter, the
charges were held as proved. The disciplinary authority
proposed the punishment of compulsory retirement of the
workman and the workman was also afforded opportunity
of personal hearing by the disciplinary authority who
ultimately vide order dated 28.3.2003 confirmed the
proposed punishment; appeal preferred by him was also
rejected by the appellate authority. It is also alleged that
the misconduct committed by the workman amounts to
fraud and the order of punishment is fully justified and is
not required to be interfered at the hands of this Tribunal.

15. Lastly it is pleaded by the bank that there is no
merit in the case of the workman hence the claim is liable to
be rejected.

16.Rejoinder has not been filed in the case on behalf
of the workman.

17.The workman vide paper no. 18/1 has filed
13 documents all of them are in the shape of photocopy.

18.Management has also filed 14 documents vide
paper no. 12/1 which are also the photocopies of the
documents.

19.Workman has examined himself as W.W.1 no
witness has been examined by the bank in support of their
case before the tribunal.

20.In this case on 23.04.2012 an issued regarding
fairness of the inquiry was framed and arguments of the
parties were heard on the said issue.

21.Thave heard the arguments and perused the whole
record on the point of preliminary issue as well as on the
point of quantum of punishment.

22.1 have examined the enquiry proceedings as well
as the finding of the enquiry officer. In all three witness has
been produced from the side of the management as M.W.1,
M.W.2 and M.W.3. All the three witnesses have been
thoroughly cross examined by the Defense representative
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of the workman. Similarly the enquiry officer gave sufficient
opportunity to the workman to produce the witnesses in
his defense. Accordingly the CSE produced three witnesses
including himself as one of the witness. These witnesses
are Sri Hari Parkas Mishra, as D.W.1, Sri M. P. Verma CSE
himself'as D.W.2 and Sri V. K. Srivastava as D.W.3 and all
the witnesses of defense were examined and cross examined
by both the parties.

23. After considering the whole evidence oral as well
as documentary mainly the confession letter given by the
workman as Mex 4 and 5, the enquiry officer have come to
the conclusion that the charge/allegations leveled against
Sri M. P. Verma vide the aforesaid charge sheet are
sufficiently proved. Accordingly he holds him guilty of the
charge of misappropriation of the bank money.

24.This has been found proved by the evidence of
the witnesses that on 20.3.02 cash amounting to
Rs. 12,00,000 was remitted to currency chest by Pandeypur
branch and the CSE himself was acting as head cashier and
counted the bundle and signed by himself. When the cash
was checked at the currency chest a shortage of Rs. 50000
was found. The E.O. found on 21.03.2002 at about 9.40 a.m.
Sri M.P. Verma informed that the cash remitted on 20.03.2002
appeared to him to be short. Mr. Verma went to the currency
chest and requested the officer of the chest to accept the
cash from him to make good the shortage. In letter Ext. M.4
and M.5, Mr. Verma has stated that in the evening of
20.03.02, while tallying the cash he had come to know about
the shortage in cash remitted to chest. Because while
tallying cash amount to Rs. 50000 was found excess by
him. It was observed that the defense on one side tried to
prove that the CSE came to know about the shortage in
cash remitted to chest through an employee of Rathyatra
crossing branch in the evening of 20.03.02. When he
reached the house he borrowed the money to make good
the shortage. The defense during the cross examination
of management witnesses did not object against the
contents of Ext. M.4 and 5. The contents of Ext. M.4 and
5 which are the statement of CSE is in disagreement with
what has been brought by defense through his witnesses,
therefore, theory put up by the defense was not relied
upon.

25. I have also considered all the contentions raised
in the claim petition or in the arguments.

26.1 have to say that here the CSE has been taking
different pleas while putting his defense which is not
expected from a senior bank employee like head cashier. It
is wrong to say that these letters Mex 4 and 5 which are in
the shape of his confession have been procured by the
management. No such suggestion has been given to the
management at that time and no such evidence has been
given by W.W. 1 in his statement before the tribunal. It is
expected that the official who is facing the inquiry will also
come with a clean hand and mind before the enquiry officer.

It is not permitted that an employee can take different
defense at the same time which may be permissible in criminal
trial but not in inquiry. So this fact has been proved that
this was in the very knowledge of the CSE that there had
been a shortage of Rs. 50000 and he had come to know that
this amount while tallying the cash was lying in his drawer.
In the confession letter he has specifically written that he
has sent the cash, he has pasted the slip and put his initials
over the same. After remittance of the cash, he immediately
came to know that there was shortage in the cash on the
same evening i.e. 20.03.02. He also admitted the fact that
he was on leave on 21.03.02 and had deposited the amount
on 22.03.02. He confessed his guilt in his confession letter
saying that he himself is responsible for the shortage of
cash.

27.In his confession letter Ext. M.5 he has clearly
stated that due to heavy pressure of work and heavy work
load, in the evening while tallying the cash it came to his
notice there was an excess amount of Rs. 50000 which was
lying in his drawer. On 21.03.02 he came to his branch and
found that the said amount of Rs. 50000 was lying there.

28.In this way the CSE has taken different pleas in
his defense. Not only this but the CSE is trying to blow hot
and cold in the same breath, similarly he is sailing in different
boats. Whereas on one side he says that the currency
chest should have prepared the POB when the cash was
found short and these packet should have been shown to
him during the inquiry as well as before the tribunal. As
already found by the enquiry officer and I also analyze that
this is a false contention and cooked theory by the CSE.
Similarly he raised another contention that agreeing that
there had been a shortage in cash but immediately he
arranged the money after borrowing from the witnesses
who had been produced before the inquiry.

29.This was a serious matter had been taken by the
enquiry officer and disciplinary authority himself. When
he had come to know that there had been an excess amount
while tallying the cash he should have come with clean
hand and must have said that this amount is lying in his
drawer and should have been deposited on the next day
i.e. 21.3.02 early in the morning. But he is saying that he
was on leave on 21.2.03. When he has come to know that
there has been a shortage of Rs. 50000 which is not a small
amount on the same day why had he been on leave on
21.2.03 and why he is rushing to the currency chest. All
this shows his bad intention which appears to be a
calculated move and the EO had found that he had done it
with malafide intention.

30.Therefore in such circumstances, there was no
need of producing the currency packets before the inquiry.

31.1t is also contended that one document which is
numbered 1(G) as demanded was not produced. I have
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given due thought to this contention. There is no force as
this document has no where been relied upon by the enquiry
officer.

32. It is also contended that the inquiry officer and
disciplinary authority are one and same person. There is
no illegality in appointing the same person as enquiry
officer as well as disciplinary authority. The opposite party
has also placed circular No. 2809 dated 28.5.61 wherein the
disciplinary authority may himself hold an inquiry or direct
any officer of the bank to hold an inquiry and another
officer to represent the management's case.

33. The opposite party has also placed reliance upon
a decision of Hon'ble High Court CMWP 4995 of 98 in
between Union Bank of India versus PO CGIT Kanpur,
wherein it was observed that so far as the issue of
disciplinary aurhority appointing another officer is
concerned, the judgment of the learned single Judge in the
case of Brahm Pal Singh has already been revered by
Division Bench by clearly holding that such a course was
permissible.

34. Therefore in the present case everything has been
made to the workman in the charge sheet, so this point also
does not stand anywhere on the point that inquiry held
against him is not fair.

35. Likewise it is held that the appellate authority
has also given him opportunity of personal hearing and
has rejected the appeal.

36. Therefore, there is no force in the contention of
the auth. Representative of the claimant that principles of
natural justice has not been followed. The opposite party
has given the full opportunity to the claimant to put his
defense. As such it is held that the inquiry conducted by
the management was just and fair.

37. T have also heard and considered on the point of
quantum of punishment. It is pertinent to mention here
that it is not the case of dismissal, discharge or removal
from service therefore, the tribunal cannot exercise its
powers under Section 11-A of the Act.

38. Considering the gravity of misconduct as
enumerated in the charge sheet it is found that the
punishment of compulsory retirement from service of the
bank imposed upon the workman cannot be held either to
be excessive or disproportionate in the light of the proved
charges. Banking institutions runs on trust and confidence
and if any employee found indulged in misappropriation of
banks fund, he cannot be retained in the service for a
moment. Therefore in my view the punishment awarded to
the workman is fully commensurate with the proved
misconduct and therefore, it need not be interfered at the
hands of the tribunal. As such the workman is not entitled
for any relief as claimed by him.

39. Reference is therefore, answered against the
workman and in favour of the bank.

RAM PARKASH, Presiding Officer

& feoet, 13 37T, 2013

HP3Te 1901.—3TTEfTeR foarg eifufT=m, 1947 (1947
T 14) T 9N 17 & TR0 G, Hsd TR 794 § 6 T
% Jars & Hog e 3iK 37e FUwRi & i, STe
T e oieifien foare o g TR st sifererToy sm
ST, STETEA @ U (Hey T 85/2006 ) i FehTHId
A 7, S H= TR T 13/08/2013 1 UT G T |

[Fe T-22012/108/2006-3TER (TTH-11) |
o THe JeAE, S SATURI

New Delhi, the 13th August, 2013

S.0. 1901.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award Ref. 85/2006 of
the Cent. Govt. Indus. Tribunal-cum-Labour Court,
ASANSOL as shown in the Annexure, in the industrial
dispute between the management of Sangramgarh Colliery
of M/s. ECL, and their workmen, received by the Central
Government on 13/08/2013.

[No. L-22012/108/2006-IR(CM-II)]
B.M. PATNAIK, Desk Officer

ANNEXURE

BEOFRE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT,
ASANSOL

Present: Sri Jayanta Kumar Sen,

Presiding Officer
REFERENCE NO. 85 OF 2006

Parties: The management of Sangramgarh

Colliery of M/s. ECL, Burdwan
Vs.

The Gen. Secy., KMC, Asansol
(WB)

Representatives:
Shri P.K. Goswami, Ld. Advocate

Shri S.K. Pandey, Ld.
Representative

For the management:

For the union :

(Workman)
Industry: COAL State: West Bengal

Dated 03.07.13
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AWARD

In exercise of the powers conferred by clause (d) of
Sub-section (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its Order No. L-22012/
108/2006-IR(CM-II) dated 01.11.2006 has been pleased to
refer the following dispute for adjudication by this Tribunal.

SCHEDULE

"Whether the action of the management of
Sangramgarh Colliery of M/s. ECL in dismissing Sh. Sunil
Bouri from service w.e.f. 22.03.2003 is legal and justified? If
not, to what relief is the workman entitled?"

Having received the Order of Letter No. L-22012/
108/2006-IR(CM-1I) dated 01.11.2006 of the above said
reference from the Govt. of India, Ministry of Labour, New
Delhi for adjudication of the dispute, a reference case No.
85 of 2006 was registered on 11.12.2006 and accordingly an
order to that effect was passed to issue notices through
the registered post to the parties concerned directing them
to appear in the court on the date fixed and to file their
written statements along with the relevant documents and
a list of witnesses in support of their claims. In pursuance
of the said order notices by the registered post were sent
to the parties concerned.

The workman Sunil Bouri, Man No. 109661 was in
employment of the Company (ECL) as Loader at
Sangramgarh Colliery of Salanpur Area of M/s. ECL. The
workman was found absent from duty with effect from
28.12.2002 till 13.02.2003 on which date he was charge
sheeted vide charge sheet No. SAN/C-6/302 dated
13.02.2003 and after enquiry he has been dismissed by the
management from service with effect from 22.02.2003.

In this case notices were issued to both sides the
workman Sunil Bouri appeared with his representative
Sri S.K. Pandey, General Secretary, Koyala Mazdoor
Congress and has filed Written Statement on 02.8.2007. In
this case several notices were issued to the management
for appearance but the management appeared on
st February, 2012 and then Sri P. Goswami, Advocate has
appeared on 31.7.2012 but the management did not bother
to give instruction to Sri P. Goswami, Advocate for filing
Written Statement Ld. Lawyer Sri Goswami, Advocate has
fairly submitted before the court that he has informed the
management of Sangramgarh Colliery of M/s. ECL to send
all the necessary documents as well as statement of the
facts so that the written statement can be filed before this
court. But the management of Sangramgarh Colliery did
not listen anything nor send any documents, so he was
unable to submit written statement.

On perusal of the documents which are available in
the record I find that the management has taken very harsh
step against the workman by dismissing him from service
w.e.f. 22.3.2003 because the workman was absent from duty
with effect from 28.12.2002 and on 13.02.2003 the workman
was charge sheeted vide charge sheet No. SAN/C-6/302
dated 13.02.2003 and after enquiry which is said to be
exparte dismissed the workman from the service w.e.f.
22.3.2003. No doubt the management has taken very harsh
step against the workman by dismissing him from service
without giving any opportunity to the workman after
reforming himself. Moreover, no adverse remark or
document has been filed by the management against the
workman before this court.

Thus in my opinion the action of the management of
Sangramgarh Colliery of M/s. ECL dismissing Sunil Bouri
from service w.e.f. 22.3.2003 is quite illegal and also
unjustified.

Accordingly the order of dismissal of the workman
Sunil Bouri stated above, is hereby set aside and the
management is directed to allow the workman Sri Sunil
Bouri to join in the service in the same post within 2 (two)
months from the date of receipt of notification with 50%
back wages till he join.

ORDER

Let an "Award" be and the same is passed as per
above discussion. Send the copies of the order to the Govt.
of India, Ministry of Labour, New Delhi for information and
needful. The reference is accordingly disposed of.

JAYANTA KUMAR SEN, Presiding Officer

& feoet, 13 o7, 2013

HP3Te 1902, —3iTEnfiTen foamg sifufam, 1947 (1947
T 14) T 9N 17 & TR0 H, Hsd TR 794 ¢ § T
% Jaers & Hog e 31k 37e FUwRl & i, ST e
T e oieifien foare o shia TR st sifereroy sm
ST, STETE o Uare ey &1 24/2001) 1 Goh119Td
A 7, S H= TERR T 13/08/2013 1 UT G T |

[Fe TA-22012/15/2001-TE3TR (HTH-11) ]
o THe JeATE, S SATURRT

New Delhi, the 13th August, 2013

S.0. 1902.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 24/2001)
of the Cent. Govt. Indus. Tribunal-cum-Labour Court, Asansol
as shown in the Annexure, in the industrial dispute between
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the management of Amrit Nagor Colliery and their workmen,
received by the Central Government on 13/08/2013.

[No. L-22012/15/2001-IR(CM-II)]
B. M. PATNAIK, Desk Officer

ANNEXURE

BEFORETHE CENTRALGOVT.INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,
ASANSOL

Present: Sri Jayanta Kumar Sen,

Presiding Officer
REFERENCE NO. 24 OF 2001

Parties: The management of Amrit
Nagor Colliery of M/s. ECL,

Burdwan
Vs.

The Gen. Secy., KMC, Asansol
Burdwan (WB)

Representatives:

For the management: Sri P.K. Das, Ld. Advocate

For the union (Workman): Sri H.L.. Soni, Ld.
Representative

Industry: COAL State: West Bengal

Dated 14.06.13

AWARD

In exercise of powers conferred by clause (d) of Sub-
section (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its Order No. L-22012/
15/2001-IR(CM-II) dated 31.07.2001 has been pleased to
refer the following dispute for adjudication by this Tribunal.

SCHEDULE

"Whether the action of the management of
Amritnagor Colliery under Eastern Coalfields in denying
payment of idle wages w.e.f. 15.02.95 to 22.06.95 to Sh.
Ramdhani Mistry, Ex-blacksmith is legal and justified? If
not, to what relief is the workman entitled?"

Having received the Order of Letter No. L-22012/15/
2001-IR(CM-II) dated 31.07.2001 of the above said reference
from the Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 24 of 2001
was registered on 20.08.2001 and accordingly an order to
that effect was passed to issue notices through the

registered post to the parties concerned directing them to
appear in the court on the date fixed and to file their written
statements along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were sent to the
parties concerned.

It is true that the workman Ramdhani Mistry was a
permanent employee of Amritnagor Colliery under
Kunustoria Area of M/s. ECL.

It is the case of the Management in the Form 'B'
Register of the Colliery the date of birth of workman
Ramdhani Mistry was recorded as 15.02.1935 and
accordingly, he was superannuated on 15.02.95 but
subsequently in compliance with the direction of the
Hon'ble High Court, Kolkata Ramdhani Mistry examined
by the Medical Board and the Medical Board at its sitting
on 22.03.95 assessed the age of the workman in between 55
to 60 years, and the Management for convenience of both
the parties took mid point of the age range and hold 57 and
1/2 years on 22.03.95 and after receiving necessary approval
of the competent authority of the company the workman
Ramdhani Mistry was allowed to reinstate on 22.06.95 on
condition that the workman shall not claim any back wages
and an agreement was also entered in between the
Management and Ramdhani Mistry (workman) in presence
of two witness.

It is the case of the workman Ramdhani Mistry that
age dispute with him was pending with the Management
since long but instead of solving the age of dispute he was
stopped from duty from 15.02.95 and has been prematurely
superannuated from 15.02.95. It is further case of the
workman that he preferred an appeal before Hon'ble Court
and as per direction of the Hon'ble Court the workman was
examined by the Apex Medical Board on 22.03.95 and his
age was assessed 57'/, years and on 22.06.95, the
management allowed him to resume his duty.

The claim of the workman that he sat idle with any of
his fault from 15.02.95 t0 22.06.95 without any wage, so he
is entitled to get wages for this period i.e. from 15.02.95 to
12.06.95 which the Management has denied.

The main defence of the Management is that the
workman is not entitled to get any wages for the period
from 15.02.95 t0 22.06.95 on the ground "No work No Pay."

On perusal of the record I find that the Management
did not produce the 'B' From Register, and the application
of the workman by which he had challenged the entry of
date of birth in 'B' Form Register. Further I find that the
Management did not produce the said agreement before
this Court to substantiate the fact that the workman
Ramdhani Mistry entered into an agreement duly signed
by two witnesses that Ramdhani Mistry shall not claim
any back wages. So it is obviously clear that the workman
was had challenged the age matter from earlier, the
Management did not take any step before 15.02.95, and
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had the workman would be examined by the Apex Medical
Board, the age would be assessed before 15.02.95 and the
workman would not face any financial loss. So, in my
opinion the fault is totally on the part of Management and

the Management has to face the consequence thereof.

Accordingly, in my opinion the action of the
Management of Amrit Nagor Colliery, under ECLin denying
the payment of idle wages w.e.f 15.02.95 to 22.06.95 is not
legal and is totally unjustified as well as against the principle
of "Natural Justice". The Management should make the
payment of wages of this period (15.02.95 to 22.06.95) to
the workman Ramdhani Mistry within two months from the

date of receipt of Notification of the Award.

ORDER

Let an "Award" be and the same is passed as per
above. Send the copies of the "Award" to the Government
of India, Ministry of Labour & Employment, New Delhi for

information and needful.

JAYANTA KUMAR SEN, Presiding Officer

& feoet, 13 37, 2013

HP3Te 1903, — 31Tt foang sifufam, 1947 (1947
T 14) T 9N 17 & ST H, Hh=d TR 794 § 9 T
% Jaers & Hog e 3ik 37a FuwRi & i, ST e
T e ofeifien foare # shia TR st sifereroy sm
ST, TG & U= (Hey H&A1 85/2005) w1 FehTIId
A 7, S H= FERR T 13/08/2013 1 U G T |

[T TeT-22012/235/2004-3TEAR (Fwg-11) ]
e THe T, Sk SATRRT

New Delhi, the 13th August, 2013

S.0. 1903.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 85/2005)
of the Cent. Govt. Indus. Tribunal-cum-Labour Court,
Asansol as shown in the Annexure, in the indusrial dispute
between the management of Belbad Colliery of M/s. ECL,
and their workmen, received by the Central Government on
13/08/2013.

[No. L-22012/235/2004-IR(CM-II)]
B. M. PATNAIK, Desk Officer

ANNEXURE

BEFORETHE CENTRAL GOVT.INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,
ASANSOL

Present: Sri Jayanta Kumar Sen,

Presiding Officer
REFERENCE NO. 85 OF 2005

PARTIES: The management of Belbad

Colliery of M/s. ECL, Burdwan.
Vs.

Shri Ramavatar Bhuiya, C/o.
Kartick Chandra Ghosh, AT. 10
No. Colliery, via-Sripur Bazar,
PO: Pariharpur, Burdwan.

REPRESENTATIVES:

For the Management: Sri. P.K. Das, Ld. Advocate

For the Union (Workman): None

Industry: COAL State: West Bengal

Dated: 13.06.13

AWARD

In exercise of powers conferred by clause (d) of
Sub-section (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its Order No. L-22012/
235/2004-1R(CM-II) dated 29.06.2005 has been pleased to
refer the following dispute for adjudication by this Tribunal.

SCHEDULE

"Whether the action of the management of Belbad
Colliery under Kunustoria Area of M/s. Eastern Coalfields
Limited in dismissing Shri Ram Avatar Bhuiya, U.G Trammer
from service w.e.f. 13/17.05.1999 is legal and justified? If
not, to what relief the workman is entitled and from which
date?"

Having received the Order of Letter No. L-22012/
235/2004-IR(CM-II) dated 29.06.2005 of the above said
reference from the Govt. of India. Ministry of Labour, New
Delhi for adjudication of the dispute, a reference case No.
85 of 2005 was registered on 17.08.05 and accordingly an
order to that effect was passed to issue notices through
the registered post to the parties concerned directing them
to appear in the court on the date fixed and to file their
written statements along with the relevant documents and
a list of witnesses in support of their claims. In pursuance
of the said order notices by the registered post were sent
to the parties concerned.
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On perusal of the case record, it has found that the
workman is neither appearing nor taking any step since
long. Serveral opportunities were given but of no effect. It
seems that the workman is now not interested to proceed
with the case any further. Since the workman is not
interested to proceed with the case, the case is closed and
accordingly an order of "No Dispute" award is hereby
passed.

ORDER

Let an "Award" be and the same is passed as "No
Dispute" existing. Send the copies of the order to the Govt.
of India Ministry of Labour, New Delhi for needful
information. The reference is accordingly disposed of.

JAYANTA KUMAR SEN, Presiding Officer
& feoet, 13 37, 2013

HP3Te 1904, —31TENTiTeR foamg sifufam, 1947 (1947
T 14) T N 17 & ST G, He=d TR 794 § § T
% Jaers & Hog i 31k 37e FUwRi & i, STe
T e oieifien foare o shia TR st sifererToy sm
ST, STEEIE & T (Hed &A1 94/2007 ) 1 FehT1Td
A 7, S H= TR T 13/08/2013 1 UT G T |

[T TA-22012/244/2007-3ATEAR (HTH-11) ]
e THe JeATI, S&h AT

New Delhi, the 13th August, 2013

S.0. 1904.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 94/2007)
of the Cent. Govt. Indus. Tribunal-cum-Labour Court,
ASANSOL as shown in the Annexure, in the indusrial
dispute between the management of M/s. ECL, P.O:
Methani, and their workmen, received by the Central
Government on 13/08/2013.

[No. L-22012/244/2007-IR(CM-II)]
B.M. PATNAIK, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,
ASANSOL

PRESENT : SriJayanta Kumar Sen, Presiding Officer
REFERENCE NO. 94 OF 2007

PARTIES: The Management of B.M.P. Group

of Collieries of M/s. ECL., Burdwan.
Vs.

The Gen. Secy., KMC, Asansol,
Burdwan (WB)

REPRESENTATIVES
Sri PK. Goswami, Ld. Adovcate

Sri S.K. Pandey, Ld.
Representative

STATE: WEST BENGAL
Dated 08.05.13

For the Management:

For the Union :
(Workman)

INDUSTRY: COAL

AWARD

In exercise of powers conferred by clause (d) of
sub-section (1) and sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its Order No. L-22012/
244/2007-IR(CM-II) dated 30.10.2007 has been pleased to
refer the following dispute for adjudication by this Tribunal.

SCHEDULE

"Whether the action of the management of M/s. ECL
in dismissing Shri Nimai Bouri w.e.f. 25.11.2005 is legal and
justified? If not, to what relief the workman is entitled?"

Having received the Order of Letter No. L-22012/
244/2007-IR(CM-II) dated 30.10.2007 of the above said
reference from the Govt. of India. Ministry of Labour, New
Delhi for adjudication of the dispute, a reference case
No. 94 of 2007 was registered on 20.11.2007 and accordingly
an order to that effect was passed to issue notices through
the registered post to the parties concerned directing them
to appear in the court on the date fixed and to file their
written statements along with the relevant documents and
a list of witnesses in support of their claims. In pursuance
of the said order notices by the registered post were sent
to the parties concerned.

On perusal of the case record, it has found that
Shri S.K. Pandey, General Secretary of Colliery Mazdoor
Congress, appeared on behalf of the workman Sri Nimai
Bouri, and submitted that the dispute has already been
settled in between workman and the management, so the
workman does not want to proceed with the case. It has
further been submitted that the next date fixed is 13.06.13
may be recalled and necessary action may be passed. On
behalf of the management, Shri PK. Goswami, Ld. Advocate
is present and submitted that he has no objection on prayer.
Since the matter has already been settled and there is no
dispute, the case is closed and accordingly an order of
"No Dispute" award is hereby passed.
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ORDER

Let an "Award" be and the same is passed as "No
Dispute" existing. Send the copies of the order to the Govt.
of India, Ministry of Labour, New Delhi for needful
information. The reference is accordingly disposed of.

JAYANTA KUMAR SEN, Presiding Officer

& fooet, 13 37, 2013

HP3Te 1905.—3iTEnfiTen foamg sifufam, 1947 (1947
T 14) T G 17 & TR0 G, Hsd TR 794 § § T
% Jaers & Hog Faern 31k 37a FUwRl & i, ST e
T fafdwe sTrehfites foare § S TR sienfien sty sm
ST ST & UaTe (Hed T 66/2007) i 11T
I §, S 1 TR T 13/08/2013 1 UTw g1 T |

[Fe Te-22012/183/2007-3TEAR (HwH-11) ]
o THe JeAE, S SATURI

New Delhi, the 13th August, 2013

S.0. 1905.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 66/2007)
of the Cent. Govt. Indus. Tribunal-cum-Labour Court,
ASANSOL as shown in the Annexure, in the industrial
dispute between the management of M/s. Eastern Coalfields
Limited, and their workmen, received by the Central
Government on 13/08/2013.

[No.L-22012/183/2007-IR(CM-II)]
B.M. PATNAIK, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVT. INDUSTRIAL

TRIBUNAL-CUM-LABOUR COURT, ASANSOL

PRESENT : SriJayanta Kumar Sen, Presiding Officer
REFERENCE NO. 66 OF 2007

PARTIES: The management of Dhemomain

Group of Collieries of M/s. ECL.
Burdwan.
Vs.

The Gen. Secy., KMC, Asansol,
Burdwan (WB)

REPRESENTATIVES
Sri P.K. Goswami, Ld. Advocate

Sri S.K. Pandy, Ld.
Representatives

For the management:

For the union :
(Workman)

INDUSTRY : COAL State: West Bengal

Dated—09-05-2013
AWARD

In exercise of powers conferred by clause (d) of
Sub-section (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947(14 of 1947), Govt. of India
through the Ministry of Labour vide its Order No. L-22012/
183/2007-IR(CM-II) dated 07-08-2007 has been pleased to
refer the following dispute for adjudication by this Tribunal.

SCHEDULE

"Whether the action of the management of M/s. ECL
in dismissing Shri Panchu Bouri, U.G. Loader w.e.f.
06.10.2005 is legal and justified? If not, to what relief
is the workman entitled?"

Having received the Order of Letter No. L-22012/
183/2007-IR(CM-II) dated 07-08-2007 of the above said
reference from the Govt. of India, Ministry of Labour,
New Delhi for adjudication of the dispute, a reference case
No. 66 of 2007 was registered on 04.09.2007 and accordingly
an order to that effect was passed to issue notices through
the registered post to the parties concerned directing them
to appear in the court on the date fixed and to file their
written statements along with the relevant documents and
a list of witnesses in support of their claims. In pursuance
of the said order notices by the registered post were sent
to the parties concerned.

On perusal of the case record, it has found that
Shri S.K. Pandey, General Secretary of Colliery Mazdoor
Congress, appeared on behalf of the workman, and
submitted that the dispute has already been settled in
between workman and the management is ready to reinstate
the workman in the job, Photocopy of the Letter No. Pd/C-
6/13/41/107 dated 19.04.13 of Chief Manager (Personnel),
Sodepur Area, has been filed along with an affidavit shown
by the workman Sri Panchu Bouri. It has further been
submitted by Shri S.K. Pandey that the next date fixed is
25.06.13 which is too long, may be recalled and necessary
order may be passed. On perusal of the record, it has been
found that the matter has already been settled between
both the parties. Hence, for the end of justice, the date
fixed on 25.06.13 is hereby recalled and it is fixed on 09.05.13.
Since the matter has already been settled, the case is closed
and accordingly an order of "No Dispute" award is hereby
passed.

ORDER

Let an "Award" be and the same is passed as "No
Dispute” existing. Send the copies of the order to the Govt.
of India, Ministry of Labour, New Delhi for needful
information. The reference is accordingly disposed of.

JAYANTA KUMAR SEN, Presiding Officer.
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%, feoed, 13 o7, 2013

HP3TP 1906, — 3TN faarg sifufam, 1947 (1947
T 14) T 9N 17 & TR0 H, Hsd TR 794 § 6 T
% Jaers & Hog e 3ik 37a FUwRi & i, ST e
T e oieifien foare # =g W sirfirer sifereroy sm
ST AHTEA & Tare (Hed W& 56/2004 )1 Fh1ITG
A 7, S H TR T 13/08/2013 1 UT G AT |

[T TA-22012/410/2003-3TE3TR (HTH-11)]
e THe JeATI, S5 AT

New Delhi, the 13th August, 2013

S.0. 1906.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 56/2004)
of the Cent. Govt. Indus.Tribunal-cum-Labour Court,
Asansol as shown in the Annexure, in the industrial dispute
between the management of Madhabpur Colliery, M/s
Eastern Coalfields Limited and their workmen, received by
the Central Government on 13/08/2013

[No. L-22012/410/2003-IR(CM-II)]
B.M. PATNAIK, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, ASANSOL

PRESENT : SriJayanta Kumar Sen, Presiding Officer

REFERENCE No. 56 OF 2004

PARTIES: The management of Madhabpur

Colliery of M/s. ECL. Burdwan
Vs.

The Gen. Secy., KMC, Asansol
(WB)

REPRESENTATIVES:

For the management:  Sri P.K. Das, Ld. Advocate

For the Union :
(Workman)

INDUSTRY: COAL

Shri Rakesh Kumar, Ltd.
Representative

State: West Bengal
Dated—05-07-2013

AWARD

In exercise of powers conferred by clause (d) of
sub-section (1) and sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its Order No. L-22012/
410/2003-IR(CM-II) dated 04-10-2004 has been pleased to
refer the following dispute for adjudication by this
Tribunal.

SCHEDULE

"Whether the action of the management of
Madhabpur Colliery under Kajora Area of M/s. ECL
in dismissing Sh. Prasanna Das, U.G. Loader U.M.
No. 548820 from services w.e.f. 29.05.1997 is legal
and justified? If not, to what relief is the workman
entitled?"

Having received the Order of Letter No. L-22012/
410/2003-IR(CM-II) dated 04-10-2004 of the above said
reference from the Govt. of India, Ministry of Labour,
New Delhi for adjudication of the dispute, a reference case
No. 56 of 2004 was registered on 14.10.2004 and accordingly
an order to that effect was passed to issue notices through
the registered post to the parties concerned directing them
to appear in the court on the date fixed and to file their
written statements along with the relevant documents and
a list of witnesses in support of their claims. In pursuance
of the said order notices by the registered post were sent
to the parties concerned.

The workman Prasanna Das, Man No. 548820 was
working as UG Loader at Madhabpur Colliery of M/s. ECL.
He was found unauthorized absent from 11.11.95to 10.4.97
and he did not inform the management about his absence.
Thereafter the workman was charge sheeted and notices
were issued to him but the workman did not turn up, so the
enquiry proceedings started ex-parte and the management
on the basis of exparte enquiry dismissed the workman
Prasanna Das, U.G. Loader from service with effect from
29.5.97.

On perusal of the Written Statement filed on behalf
of the workman I find that the workman has admitted the
fact that he remained unauthorized absence from 11.11.95
to 10.4.97 due to some unavoidable problems. It further
appears from the Para-IV of the Written Statement that the
workman was under fear of his life by the Anti-social Money
Lender and the workman had informed the management
about it and prayed to tranfer him at any other place. From
this very contention of the Written Statement I find that
the workman had taken loan from Money Lenders and as
because he was not repaying the same to the Money
Lenders, he was threatened by the Money Lenders, so in
my opinion this matter was the personal affair in between
workman and Money Lenders and the management cannot
he held responsible for such act of the workman. It further
appears from the Written Statement that the workman did
not turn up in Enquiry proceedings.

From perusal of the Written Statement filed on behalf
of the management I find that the workman Prasanna Das
remain continuous absence from his duty on and from
11.11.95 without any prior intimation or permission from
the management and as such he was charge sheeted by
the management vide charge sheet No. 10 dated 12.4.97
and as because the workman did not turn up even after
receiving notices, the enquiry was conducted exparte by
the Enquiry Officer and the management considering the
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enquiry report has dismissed the workman from service
with effect from 29-5-1997. The Ld. Lawyer of the
management Shri P.K. Das. Advocate has submitted that
the workman remain absent for about 2 years without any
reasonable cause so point No. 7 of MOS will not go in
favour of the workman in any way and he has rightly been
dismissed by the management.

On perusal of the record I further find that the workman
dismissed from the service w.e.f. 29.5.2007 and the workman
did not take any step since thereafter but make some delay.
On perusal of the record I further find that no documents
regarding previous adverse conduct of the workman has
been filed by the management.

So, considering the facts and circumstances
discussed above, I find and come into the conclusion that
the management has taken a very harsh step against the
workman by dismissing from his service without giving
any warning or lenient punishment to him so that he can
reform himself. Further I find that no 2nd Show cause was
served on the workman on the point of dismissal.

Accordingly the action of the management of
Madhabpur Colliery under Kajora Area of M/s. ECL in
dismissing Prasanna Das, U.G. Loader, Man No. 548820
from service w.e.f. 29.5.1997 is not legal and unjustified.
Accordingly the said action of the management is hereby
set aside and the management is directed to allow the
workman to join in the service without any back wages and
stop 2(two) increments as punishment of such unauthorized
absence. The management will also take an affidavit from
the workman duly countersigned by the union leader as
undertaking that he will not be absent unauthorisedly in
future and if such conduct will be repeated he can not avail
any help from the management.

ORDER

Let an "Award" be and the same is passed as per
above discussion. Send the copies of the order to the Govt.
of India, Ministry of Labour, New Delhi for information and
needful. The reference is accordingly disposed of.

JAYANTA KUMAR SEN, Presiding Officer

& feoet, 13 37, 2013

HP3Te 1907.—3iTEnfiTen foamg sifufam, 1947 (1947
T 14) T 9N 17 & TR0 H, Hhesd TR 794 § § T
% aerds & Hog e 3ik 37a FuwRl & i, ST e
T e oieifien foare # =g W sirfires sifereroy sm
ST ST & Y= (Hed &A1 129/2005 )1 FehT1ITd
A 7, S H FIRR T 13/08/2013 1 UT g1 T |

[ Te-22012/40/2005- 3SR (FHTA-11) ]
offo THo eI, S&h AU

New Delhi, the 13th August, 2013

S.0. 1907.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award Ref. No. 129/2005
of the Cent. Govt. Indus.Tribunal-cum-Labour Court,
ASANSOL as shown in the Annexure, in the industrial
dispute between the management of M/s. ECL, PO:
Methani, and their workmen, received by the Central
Government on 13/08/2013.

[No. L-22012/40/2005-IR(CM-ID)]
B.M. PATNAIK, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,

ASANSOL
PRESENT: SriJayanta Kumar Sen, Presiding Officer
REFERENCE No. 129 OF 2005

PARTIES: The Management of B.M.P. Group

of Mines of M/s. ECL, Burdwan
Vs.

The Gen. Secy., KMC, Asansol
(WB)

REPRESENTATIVES:

For the management:  Sri P.K. Goswami, Ld. Advocate

Shri Rakesh Kumar, Ltd.
Representative

For the Union :
(Workman)

Industry : Coal State: West Bengal

Dated—02.07.13
AWARD

In exercise of powers conferred by clause (d) of
Sub-section(1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide is Order No. L-22012/
40/2005-IR(CM-II) dated 01.12.2005 has been pleased to
refer the following dispute for adjudication by this Tribunal.

SCHEDULE

"whether the action of the management of B.M.P.
Group of Mines of M/s. ECL in dismissing Sh. Dilip
Bouri, Rail Mazdoor from services w.e.f. 27.12.97 is
legal and justified? If not, to what relief the workman
is entitled?"

Having received the Order of Letter No. L-22012/40/
2005-IR(CM-II) dated 01.12.2005 of the above said reference
from the Govt. of India, Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 129 of
2005 was registered on 23.12.2005 and accordingly an order
to that effect was passed to issue notice through the
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registered post to the parties concerned directing them to
appear in the court on the date fixed and to file their written
statements along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were sent to the
parties concerned.

The workman Dilip Bouri, Workman No. 138242 was
a permanent employees under ECL and was posted as Rail
Mazdoor at B.M.P. Group of Mines under ECL and he was
found unauthorized absent from 19-01-96 to 20-03-96 and
accordingly Charge sheet No. 15 dated 20.3.96 was
submitted and after enquiry the workman was found guilty
for unauthorized absence and he has been dismissed from
service with effect from 27.12.97.

Ld. Representative of the union Sri Rakesh Kumar
has submitted that the period of absence of the workman
Dilip Bouri is only for 2 months i.e. from 19.01-96 to 20.03.96
and during this period he was sick and was suffering from
Jaundice. It has further been submitted that the workman
appeared before the management on 09.3.96 and made prayer
to permit him to join but the management did not allow him
and subsequently charge has been settled. It has further
been submitted that on 12.5.97 the statement of the workman
Dilip Bouri was recorded by the Enquiring Officer in which
the workman has specifically stated that he was sick during
that period and was not able to do regular work properly. It
has further been submitted that as because the workman
was not allowed to join on 20.3.96 so he sat idle and in the
meantime charge sheet was settled wrongly showing that
he was absent till 26.12.96 and on 27.12.96 he has been
dismissed.

On perusal of the record as well other documents I
find that the workman was absent only for 2 (two) months
and for this short period the management has taken very
harsh decision against the workman Dilip Bouri by
dismissing him from service without giving him any proper
opportunity to reform himself which is no doubt against
the principle of Natural Justice.

In my opinion the action of the management of BMP
Group of Mines of M/S ECL in dismissing Dilip Bouri, Rail
Mazdoor from service with effect from 27.12.97 is not legal
as well as no justified. Accordingly the order of dismissal
passed by the management is hereby set aside and the
management is directed to allow Sri Dilip Bouri to join in
the above post (Rail Mazdoor) within 2 (two) months from
the date of notification received. The workman Dilip Bouri
is entitled to get 50% back wages from the date of alleged
absent.

Accordingly the Order of dismissal is hereby set a
side. The Management is directed to allow the workman
Lala Bouri to join in the service with 75 percentage of
back wages within three months from date of Notification.

ORDER

Let an "Award" be an the same is passed as per
above discussion. Send the copies of the order to the Govt.
of India, Ministry of Labour, New Delhi for information and
needful. The reference is accordingly disposed of.

JAYANTA KUMAR SEN, Presiding Officer

T2 faeetl, 13 37T, 2013

w1908, —3iTEiiTen faarg sifuf=m, 1947 (1947
T 14) I R 17 & ATHO H, S5 WHR F9d T o
T &% oS & Hag st 3R 9% HHeN & o,
sTay # ffdw sienfre foore § S5 TR sieifrs
frerToy/ | FrETed, FEEEd & gEe (Hed He
39/2004 ) 1 FERTIST L &, ST Hs17 TR <l 13/08/2013
1 G I 1

[T TeA-22012/324/2003- 3T FHTA-11) |
offo THo AT, S%h AU

New Delhi, the 13th August 2013
S.0. 1908.—In pursuance of Section 17 of the
Industrial Dispute Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award Ref. No. 39/2004
of the Cent. Govt. Indus. Tribunal-cum-Labour Court,
ASANSOL as shown in the Annexure, in the industrial
dispute between the management of Sonepur Bazari Project,

M/s Eastern Coalfields Ltd. and their workmen, received
by the Central Government on 13/08/2013

[No. L-22012/324/2003-IR(CM-1I)]
B. M. PATNAIK, Desk Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT,

ASANSOL

PRESENT: Shri Jayanta Kumar Sen,
Presiding Officer

REFERENCE No. 39 OF 2004

PARTIES: The management of Sonepur
Bazari Project of M/s. ECL,
Burdwan

Vs.

The Gen. Secy., KMC, Asansol
(WB)

REPRESENTATIVES:

For the management:  Shri P.K. Das, Ld. Advocate

Shri Rakesh Kumar, Ld.

Representative

For the union :
(Workman)

INDUSTRY: COAL State: West Bengal

Dated—08.07.13
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AWARD

In exercise of powers conferred by clause (d) of Sub-
section(1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its Order No. L-22012/
324/2003-IR(CM-II) dated 30.06.2004 has been pleased to
refer the following dispute for adjudication by this Tribunal.

SCHEDULE

"Whether the action of the management of Sonepur
Bazari Area of M/s. ECL in dismissing Sh. Manoj
Kumar, Clerk from services w.e.f. 29.11.2002 is legal
and justified? If not, to what relief the workman is
entitled?"

Having received the Order of Letter No. L-22012/
324/2003-IR(CM-1I) dated 30.06.2004 of the above said
reference from the Govt. of India, Ministry of Labour, New
Delhi for adjudication of the dispute, a reference case No.
39 of 2004 was registered on 12.07.2004 and accordingly an
order to that effect was passed to issue notices through
the registered post to the parties concerned directing them
to appear in the court on the date fixed and to file their
written statements along with the relevant documents and
a list of witnesses in support of their claims. In pursuance
of the said order notices by the registered post were sent
to the parties concerned.

It is admitted fact that the workman Manoj Kumar
was working as Clerk at Sonepur Bazari Area of M/s. ECL
and the charge leveled against him is that 3 (Three) Cheques
No.206558,206116 and 206117 dated 12.9.2001, 16.8.2002
and 16.8.2001 had been personally handed over to Sri Debraj
Pradhan after taken receipt of the cheques instead of
sending the same through Registered Post and the
allegation is that the workman has violated official standing
instruction that the cheque should be sent by post and not
to hand over personally.

On perusal of the documents with the record I find
that the Personnel Manager, Sonepur Bazari Project has
sent a letter to Sri Srinivas, Sub Divisional Inspector,
Raniganj Sub Division by Ref. No. ECL/SBP/AGM(OP)/
Pers/02/811 dated 02.12.2002 regarding submitting report
of payment of money in cash against the cheque and bearing
no. 206116 dated 16.8.2001 for Rs. 9458/- and no. 206558
dated 12.9.2001 for Rs. 32,737.10 issued by Syndicate Bank,
ECL S.B. Project in favour of Debraj Pradhan and by letter
no. ECL/SBP/AGM(OP)/Pers/02/224 dated 28.5.2002
regarding payment of dues of of Sri Debraj Pradhan, Dumper
Operator, Sonepur Bazari Project, ECL to the Supdt. of Post
Office, Asansol Head Post Office, Asansol, Dist. Burdwan
and Sr. Supdt. of Post Office on the basis of the letter
submitted by Debraj Pradhan stating therein that all the
3 cheques were made payment to Debraj Pradhan by Post
Master of Raniganj Post Office. This letter relates to Ref.
No. CR-9/19/05/-2-03, Asansol dated 12.6.2002.

Thus from the above contention I find that the
management has also made it clear that the genuine person
i.e. Debraj Pradhan has produced all the 3 cheques before
he Post Office and 2 cheques were encashed by Debraj
Pradhan and one cheque was filed for re-validation by the
workman as the date expired and subsequently the cheque
was also encashed after re-validation by the workman
Debraj Pradhan. Further I find that the concerned workman
Debraj Pradhan has not made any complain against Monoj
Kumar (Workman) that he had not received the amount
from those very 3 cheques. On perusal of the report of the
Enquiry Officer. I find that Enquiry Officer did not examine
the Debraj Pradhan during enquiry. Thus I find that the
only fault against the workman Manoj Kumar is that instead
of sending the cheque by post he handed over the same
(3 cheques) to Debraj Pradhan after obtaining a receipt
from him (Debraj Pradhan). In my opinion for only this fault
the management should not punish Sri Manoj Kumar by
awarding severe punishment of dismissal rather
management should give him an opportunity and could
transfer him from that post with any lenient punishment.
The action of the management seems to be quite against
the principle of natural justice because for this act of
management the workman along with his, 4 children and
old parents (as per letter of the workman addressed to
Director (Personnel), ECL, HQ, Dishergarh, Sanctoria dated
27.6.2011) are forced to stand on the road for the purpose
of begging because no other earning members in his family.

Accordingly the action of the management of
Sonepur Bazari Area of M/s ECL in dismissing Monoj Kumar,
Clerk from service with effect from 29.11.2002 is quite illegal
and unjustified and accordingly the action of the
management is hereby set aside. The management is
directed to permit the workman Monoj Kumar to join in the
service within 2 (two) months from the date of notification
with 75% back wages.

ORDER

Let an "Award" be and the same is passed as per
above discussion. Send the copies of the order to the Govt.
of India, Ministry of Labour, New Delhi for information and
needful. The reference is accordingly disposed of.

JAYANTA KUMAR SEN, Presiding Officer

% feoedt, 13 21 2013

HP3Te 1909.—3iTEfiTeR foarg eifafem, 1947 (1947
T 14) T R 17 & ST H, H=d TR 7o € o
% Jaers & Hog e 3k 37a FUwRl & i, ST e
T fafde sTrehfites foare # S s sienfien sty sm
ST, STETEE o T=re (FeY &A1 10/2009) 1 FehT1Td
I &, ST HT THR T 13/08/2013 Tl YT g7 11

[¥ Te1-22012/371/2007- 3SR (HTH-11) |
offo THo eI, S%h ST
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New Delhi, the 13th August, 2013

S.0. 1909.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 10/2009)
of the Cent. Govt. Indus.Tribunal-cum-Labour Court,
ASANSOL as shown in the Annexure, in the industrial
dispute between the management of M/s. Eastern Coalfields
Limited, and their workmen, received by the Central
Government on 13/08/2013.

[No.L-22012/371/2007-IR(CM-II)]
B.M. PATNAIK, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVT. INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT, ASANSOL

PRESENT: Shri Jayanta Kumar Sen,
Presiding Officer

REFERENCE NO. 10 OF 2009

PARTIES: The management of Gourandi
Colliery, M/s. ECL, Burdwan (WB)

Vs.

The Gen. Secy., CMU (INTUC),
Asansol (WB)

REPRESENTATIVES:

For the management:  Shri P.K. Das, Ld. Advocate

For the union :
(Workman)

INDUSTRY: COAL

Shri N. Ganguly, Ld.
Representative

State: West Bengal
Dated—08.07.13

AWARD

In exercise of powers conferred by clause (d) of Sub-
section(1) and Sub-section 2(A) of Section 10 of the
Industrial Dispute Act, 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its Order No. L-22012/
371/2007-IR(CM-II) dated 20.02.2009 has been pleased to
refer the following dispute for adjudication by this Tribunal.

SCHEDULE

"Whether the demand Colliery Mazdoor Union for
regularizing Shri Subodh Kumar Chatterjee as
Compounder w.e.f. 01.12.1988 is legal and justified?
If not, to what relief is the workman entitled?"

Having received the Order of Letter No. L-22012/
371/2007-IR(CM-II) dated 20.02.2009 of the above said
reference from the Govt. of India, Ministry of Labour, New
Delhi for adjudication of the dispute, a reference case No.
10 of 2009 was registered on 09.03.2009 and accordingly an
order to that effect was passed to issue notices through
the registered post to the parties concerned directing them

to appear in the court on the date fixed and to file their
written statement along with the relevant documents and a
list of witnesses in suport of their claims. In pursuance of
the said order notices by the registered post were sent to
the parties concerned.

No doubt Subodh Kumar Chatterjee is appointed as
Dresser (Trainee) vide appointment letter dated 24.3.1987
issued to him and initially posted in Dendua Salanpur
Hospital During training period he was entitled to get
consolidated stipend of Rs. 400/- per month for one year. It
appears from the documents I find that Subodh Kumar
Chatterjee is a qualified Pharmasist as per certificate issued
by West Bengal Pharmasist Council, Kolkata, S.L.. No. 09263
dated 28th January, 2009. From the perusal of the documents
filed on behalf of the claimant Subodh Kumar Chatterjee.
find that the Agent, Gourandih (R) Colliery Ref. No. GC/
Dy.CME/98/69 dated 28/29 January, 1993 I find that the
claimant Subodh Kumar Chatterjee Dresser was also
working as Compounder, the only staff of Gourandih Colliery
Dispensary has been authorized to look after all the official
job like Maintenance Stores (Medical), records thereof,
maintenance of Sick leave and medicines etc. as well as he
was authorized to look after all the aspects of issue of
medicines to he patients as and when required in absence
of Dy. Medical Superintendent of that dispensary. Thus
from this very letter it is apparently clear that Sri Subodh
Kumar Chatterjee, Dresser is working as Compounder also
from 28/29.01.1999. It further appears from the letter of the
Agent, Gourandih colliery vide Ref. No. Agent/GC/C-6/94/
141 dated 12/18.3.94 addressed to Personnel Manager,
Salanpur Area I find that the Agent has recommended
regarding sanction of difference of wage of Subodh Kumar
Chatterjee (Claimant) who is managing the job of
Compounder in the shift due to retirement of Sri S.P.
Chatterjee, Sr. Compounder. Further from the letter issued
by the Agent, Gourandih Colliery vide No. GC/C-6/2000/
284 dated 3/4.7.2000 I find that Subodh Kumar Chatterjee is
still working as Compounder in the same dispensary and
also attending O.T. as well as emergency call. Further I find
that Sr. Personnel Manager (In-charge) of Salanpur Area
has also recommended the application of the claim of
Subodh Kumar Chatterjee regarding his promotion from
Dresser to Compounder.

The Ld. Lawyer has referred a decision of the Hon'ble
Supreme Court reported in A.LR., 1999 Supreme Court page-
838 and on perusal of this decision of the Hon'ble Supreme
Court, I find that the court have been pleased that where
there is no dispute that the appellant look after the duties
of higher cadre he is entitled to salary attached to the higher
post but such payment of higher salary, however shall not
amount to promotion. Ld Lawyer of the claimant has further
referred one decision of the Hon'ble Supreme Court report
in 2004 Supreme Court cases (L&S) 651 and has submitted
that where there exists of avenues for promotion the
workman have been regards to its constitutional right us
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entitled for such promotion. On perusal of this decision of
the Apex court I find that the Hon'ble Apex Court has also
relied in the case of Council of Scientific and Industrial
Research-Vs-K.G.S. Vhatt (S.C.C. page-638-39).

Considering the whole facts and circumstances of
the case discussed above 1 find and come into the
conclusion that since the claimant Subodh Kumar Chatterjee
is looking after all the official jobs of Compounder of
Gourandih Colliery dispensary from 28/29.01.1999 up till
now he is entitlted to get pecuniary benefit by giving him
the difference of wages of Dresser and Compounder till he
is not regularized as Compounder and the management is
directed to constitute a Board for the interview of Subodh
Kumar Chatterjee to see that whether Subodh Kumar
Chatterjee is competent for the post of Compounder as
per his experience and certificate of Registered
Pharamasist granted by West Bengal Pharamasist Council
within 2 (two) months from the notification of this Award.

Accordingly in my opinion that the demand of
Colliery Mazdoor Union for regularizing Sri Subodh Kumar
Chatterjee as Compounder with effect from 01.12.1988 is
not correct rather his case should be considered with
effect from 29.01.1999 the date of authorized.

ORDER

Let an "Award" be and the same is passed as per
above discussion. Send the copies of the order to the
Govt. of India. Ministry of Labour, New Delhi for information
and needful. The reference is accordingly disposed of.

JAYANTA KUMAR SEN, Presiding Officer

& feoet, 13 37T, 2013

e 1910.— 312N faarg sifufm, 1947 (1947
T 14 HI €W 17 & TR0 § H<d WHR T qah &
e & Hag et 3R 37 FHGR & o ey |
e sirehfirer forare # S W ieifie sifusmzoy sm
SR ST & Yae (Hey &A1 37/2002) 1 YR
FIA T, ST i TR T 13/08/2013 1 I g 1|

[T TA-22012/47/2002-3TEAR (Fwg-11) |
o, TH. T, Sk AR

New Delhi, the 13th August, 2013

S.0. 1910.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 37/2002)
of the Cent. Govt. Indus. Tribunal-cum-Labour Court, Asansol
as shown in the Annexure, in the industrial dispute between
the management of M/s. Indian Iron & Steel Co. Ltd. and their
workmen, received by the Central Government on 13/08/2013.

[No. L-22012/47/2002-IR(CM-II)]
B. M. PATNAIK, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVT.INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURTASANSOL.

PRESENT: Sri Jayanta Kumar Sen,

Presiding Officer
REFERENCE NO. 37 OF 2002

PARTIES: The Executive Director 1/C M/s.
Indian Iron & Steel Co. Ltd.,

Burnpur, Burdwan (WB).
Vs.

The Secy. K. HSCO. S.S.S.
(INTUC) & KKSC. Ramnagar,
Burdwan (WB)

REPRESENTATIVE:
For the management:  None

For the union : None
(Workman)

INDUSTRY : COAL STATE : WEST BENGAL

Dated 29.05.13
AWARD

In exercise of powers conferred by clause (d) of
Sub-section 2(A) of Section 10 of the Industrial Disputes
Act. 1947(14 of 1947). Govt. of India through the Ministry
of Labour vide its Order No. L-22012/47/2002-IR(CM-II)
dated 03.09.2002 has been pleased to refer the following
dispute for adjudication by this Tribunal.

SCHEDULE

"Whether the action of the management of Ramnagar
Colliery of M/s. HSCO in not paying the wages to
the employees of the Ramnagar Colliery of M/s.
HSCO as per NCWA-VI which is applicable with
effect from 01.07.1996 and to making payment of
ex-gratia for the year 2000-2001 to the workers of the
Colliery is legal and justified? If not, to what relief
the workmen of Ramnagar Colliery of M/s. HSCO
are entitled to?"

Having received the Order of Letter No. L-22012/47/
2002-IR(CM-IT) dated 03.09.2002 of the above said
reference from the Govt. of India, Ministry of Labour, New
Delhi for adjudication of disput, a reference case No. 37 of
2002 was registered on 27.09.2002 and accordingly an order
to that effect was passed to issue notices the registered
post to the parties concerned directing them to appear in
the court on the date fixed and to file their written
statements along with the relevant documents and a list
of witnesses in support of their claims. In pursuance of
the said order notices by the registered post were sent to
the parties concerned.
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On perusal of the case record, it has found that the
workman is neither appearing nor taking any step since
long. Several opportunities were given but of no effect. It
seems that the workman is now not interested to proceed
with the case any further. Since the workman is not
interested to proceed with the case, the case is closed and
accordingly an order of "No Dispute" award is hereby
passed.

ORDER

Let an "Award" be and the same is passed as
"No Dispute" existing. Send the copies of the order to
the Govt. of India, Ministry of Labour, New Delhi for
needful information. The reference is accordingly
disposed of.

JAYANTA KUMAR SEN, Presiding Officer

& fooet, 13 37, 2013

HP3Te 1911.—3TEN{TeR foarg sifafTem, 1947 (1947
T 14) T ¥R 17 & SR § =<9 TR T§od $ o ua
% JaUs & Hog it 3R 3 HHSRI o o ST e
T fafdwe frehfiten foare # S e sieifien sifemmoy sm
SR STHTE o T (He T 133/2005 ) 1 FehTHId
A 7, S H= TR T 13/08/2013 1 UT G T |

[Fe TA-22012/23/2005-3ATEAR (HwH-11) ]
1. TH. YA, S5 AR

New Delhi, the 13th August, 2013

S.0. 1911.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. 133/2005)
of the Cent. Govt. Indus. Tribunal-cum-Labour Court,
Asansol as shown in the Annexure, in the industrial dispute
between the management of Satgram Area of M/s. ECL,
and their workmen, received by the Central Government on
13/08/2013.

[No. L-22012/23/2005-IR (CM-II)]
B.M. PATNAIK, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVT.INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURTASANSOL.

PRESENT: Sri Jayanta Kumar Sen,
Presiding Officer
REFERENCE NO. 133 OF 2005
PARTIES: The management of Satgram Area

of M/s. ECL, Burdwan
Vs.
The Gen. Secy., KMC, Asansol(WB)

REPRESENTATIVE:
For the management: Shri PK. Goswami, Ld. Advocate

Shri S.K. Pandey, Ld.
Representative

For the union :
(Workman)

Industry: Coal State: West Bengal

Dated 03.07.13
AWARD

In exercise of powers conferred by clause (d) of
Sub-section (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act. 1947(14 of 1947). Govt. of India
through the Ministry of Labour vide its Order No.
L-22012/23/2005-IR(CM-II) dated 29.11.2005 has been
pleased to refer the following dispute for adjudication by
this Tribunal.

SCHEDULE

"Whether the action of the management of Satgram
Area Office of M/s. ECL in dismissing the services
of Sh. Satyadeo Singh, General Mazdoor from
service 29.10.1998 is legal and justified? If not, to
what relief the workman is entitled?"

Having received the Order of Letter No. L-22012/23/
2005-IR(CM-IT) dated 29.11.2005 of the above said
reference from the Govt. of India, Ministry of Labour, New
Delhi for adjudication of the disput, a reference case No.
133 of 2005 was registered on 23.12.2005 and accordingly
an order to that effect was passed to issue notices the
registered post to the parties concerned directing them to
appear in the court on the date fixed and to file their
written statements along with the relevant documents and
alist of witnesses in support of their claims. In pursuance
of the said order notices by the registered post were sent
to the parties concerned.

The workman Satyadeo Singh, Man No. 300588 was
working as General Mazdoor at Satgram Area Office of
M/s. ECL and he absented from his duty from 09.09.97 and
accordingly he was charge sheeted and after enquiry he
was dismissed from the service with effect from 29.10.1998.

It is the case of the workman, as it appear from his
Written Statement dated 27.02.2006 I find that due to
sickness which was beyond the control of the workman
he remain absent from his duty with effect from 9.9.97 and
he had informed the management about his sickness on
14.10.97 with Medical Certificate and being declared fithe
reported for his duty but he was not allowed on the plea
that he has been charge sheeted and he was not given
any opportunity to defend himself during the enquiry
proceedings and the Enquiry Officer submitted report
exparte and ultimately the workman was dismissed illegally
and since then workman is sitting idle without any job.

In this case the management has filed Written
Statement on 13.3.2006 by Sri P.K. Goswami. Advocate and



5090 THE GAZETTE OF INDIA : SEPTEMBER 7, 2013/BHADRA 16, 1935

[PArT II—SEC. 3 (i1)]

on persual of the Written Statement I find that the workman
was found unauthorized absent from February, 1996 to
August, 1996 and the workman send a sick information on
19-4-97 and he was advised to appear before the Area
Medical Officer for check up and further treatment.But he
neither attended before the Area Medical Officer nor sent
any replty to the charge sheet and accordingly enquiry
was held exparte. The management has taken a plea that
delay in raising the dispute is 7 years and the union did
not show any reason for condonation of such long delay
in raising the dispute. Hence the right to raise dispute by
the workman automatically seized.

Thus from persual of the Written Statement filed by
the management I find the management has admitted that
the workman had sent asick information on 14-10-97 to
the management I find that the management did not
produce that written information before this Tribunal nor
has produced any document to show that the management
has referred the matter to Area Medical Officer and the
workman was advised to get check up and further treatment
by the Area Medical Officer. Further I find that no witness
has been examined on behalf of the management to
corroborate the case of the management. Further I find that
the management did not submit any adverse remark/
report against the workman.

Considering the facts and circumstances of the
case discussed above, I find that the workman was actually
sick during his absence period and he could not get himself
checked up by the Colliery doctor due to ignorance and
the fact of sickness has also been admitted by the
management. There is no adverse report regarding the
previous conduct of the workman. So, in my opinion the
action of the management is quite harsh and by this action
the management has forced the workman and his family
members to come on the road the purpose of begging
which is against the principle of natural justice.

Accordingly the action of management of Satgram
Area Office of M/s. ECL in dismissing the service of
Satyadeo Singh, General Mazdoor w.e.ffrom 29.10.1998 is
not legal and unjustfied and the same isset aside. The
management is directed to allow Satyadeo Singh to join in
the same post within 2 (two) months from the date of
notification with 25% back wages.

ORDER

Let an "Award" be and the same is passed as per
above discussion. Send the copies of the order to the
Govt. of India. Ministry of Labour, New Delhi for information
and needful. The reference is accordingly disposed of.

JAYANTA KUMAR SEN, Presiding Officer

& feoedl, 13 37T, 2013

w3 1912.— 3T faare srfuf=m, (1947 =1
14) 910 17 & TR0 H, S TER 79E € 9 @ &

el & Geig (TRt 3R 37 HHSRI & o, 3Tae
Frfdwe sirenfire foame # S TR sienfirs siftrmoy om
ST ST & U (Hed T 50/1998 ) Tl FehTird
T B, ST s THT T 13-08-2013 1 JTed g 1|

[Fo e 22012/10/1998—3TEeARe (HTH-11) |
o THe JeATE, S SATTRI

New Delhi, the 13 the August, 2013

S.0. 1912.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947, (14 of 1947) the Central
Government hereby publishes the Award (Ref. No. 50/1998)
of the Cent. Govt. Indus. Tribunal-cum-Labour Court,
ASANSOL as shown in the Annexure, in the industrial
dispute between the management of J.K. Ropeways of
M/s ECL and their workmen, received by the Central
Government on 13-08-2013.

[No. L-22012/10/1998-IR(CM-II)]
B. M. PATNAIK, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT,

ASANSOL
PRESENT: SRIJAYANTA KUMAR SEN
Presiding Officer
REFERENCE NO. 50 OF 1998
PARTIES: The Management of J.K.
Ropeways, M/s ECL. Burdwan
(WB)
Vs.
The Gen. Secy. WBKMS (UTUC),
Sitarampur, (W.B.)
REPRESENTATIVES:
For the management:  Sri P.K. Das, Ld. Advocate
For the union : Sri N. Ganguly, Ld. Representative
(Workman)

Industry: Coal State: West Bengal

Dated 08-07-13
AWARD

In exercise of powers conferred by clause (d) of Sub-
section (1) and Sub-Section 2(A) of Section 10 of the
Industrial Disputes Act. 1947 (14 of 1947), Govt. of India
through the Ministry of Labour vide its Order No. L-22012/
10/98-IR(CM-II) dated 09.10.1998 has been pleased to refer
the following dispute for adjudication by this Tribunal.

SCHEDULE

"Whether the action of the management of J.K.
Roopeways of M/s. Eastern Coalfields Ltd. By not
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regularising Sh. Mahato as a clerk is legal and
justified? If not, to what reflief the workman of entitled
to?"

Having received the Order of Letter No. L-22012/10/
98-IR(CM-II) dated 09.10.1998 of the above said reference
from the Govt. of India, Ministry of Labour, New Delhi for
adjudication of dispute, a reference case No. 50 of 1998
was registered on 20.10.1998 and accordingly an order to
that effect was passed to issue notices the registered post
to the parties concerned directing them to appear in the
court on the date fixed and to file their written statements
along with the relevant documents and a list of witnesses
in support of their claims. In pursuance of the said order
notices by the registered post were sent to the parties
concerned.

The workman Siddeswar Mahato was appointed as
General Mazdoor but on oral direction he was posted at
Vechicle Department to work as Clerical job on and from
16.3.92. The workman claimed that he is entitled to be
regularized as Clerk. Grade-II with effect from 16.3.92 with
difference of wages for the period from 16.3.92 to 24.4.1997.

From perusal of the Written Statement filed on behalf
of the management dated 27.1.1989 I find that the
management has denied the fact that the workman
Siddeswar Mahato was ever posted and authorized by the
management to work as Clerk since March, 1992 and he
was never deputed to bring coal and distribute it amongst
the staff of J.K. Ropeways and to keep record and to do
any short of Clerical job in Vehicle Department because
there was no need of any Clerk at Vehicle Department rather
workman Siddeswar Mahato was working a Helper. It has
further been submitted by the management that during
June, 1996 and July, 1996 he was asked to go with the
Dumper used for coal distribution as Helper along with
one Dharamdeo Singh, Clerk engaged for Coal distribution
and the workman concerned was never authorized by any
letter of appointment as per rule of the management to do
any act of Clerk. It has further been submitted that since
the workman was never worked as Clerk so he is not entitled
to get any other relief or relives as claimed.

On perusal of the documents filed on behalf of the
workman I find that a series of letter addressed to CME
(Agent/Manager). Lachipur Colliery, Kajora Area which
are dated 26.6.96, 01.7.96 and 25.6.96 I find that this
Siddeswar Mahato had issued these letters by putting his
signature. Further on perusal of the letter issued by Sri A.
Chakraborty, Dy. CME/Agent, J.LK. Ropeways dated 27.6.96
Ref. No. ECL/JKR/A/SE/FC539 dated 27.6.96. I find that in
Para-III of this letter the Dy. CME/Agent had authorized
Sri Dharmdeo Singh, Clerk and Sri Siddeswar Mahato
(Workman) for taking and dealing of coal from Jambad OCP.
Thus I find that Sri Dharamdeo Singh working as Clerk and
the workman Siddeswar Mahato was working as a Helper.
So in my opinion the management of J.K. Ropeways of
M/s. ECL cannot be directed to regularize Sri Siddeswar
Mahato as Clerk but the management will constitute a

Board for interview of Sri Siddesar Mahato that whether he
is a fit for the post of Clerk and if he is found so fit, he can
be promoted to the post of Clerk if there is no specific
provision in the company for constitution of such Board,
in that case the workman Siddeswar Mahato can be
regularized as Clerk in accordance with the rule of the
management.

At present I do not find any irregularity or illegality
in the action of the management of J.K. Ropeways of ECL
in its order for not regularizing Siddeswar Mahato as Clerk
as he claimed.

ORDER

Let an "Award" be and the same is passed as per
above discussion. Send the copies of the order to the Govt.
of India, Ministry of Labour, New Delhi for information and
needful. The reference is accordingly disposed of.

JAYANTA KUMAR SEN, Presiding Officer

& fooet, 13 37, 2013

PP 1913.— 312N foare sfufem, (1947 &1
14) ST ¥R 17 % ST H, F5d WHER T s A &
eI & eig (TRt 31 37 FHSRI & o, sTaer
Frféwe sirenfiren foame # S TRR Sienfirs sttty gm
SR, STETEE & Uame (Hey 9@ 32/1998 ) i T
A 7, S H= FIRR T 13/08/2013 h1 UT G T |

[Fe TA-22012/236/1997-3TE3TR (HTH-11) |
o THe JeAE, S&h SATTRRT

New Delhi, the 13th August, 2013

S.0. 1913.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 32/1998)
of the Cent. Govt. Indus. Tribunal-cum-Labour Court,
Asansol as shown in the Annexure, in the industrial dispute
between the management of Haripur Colliery of M/s ECL
and their workmen, received by the Central Government on
13/08/2013.

[No. L-22012/236/1997-IR(CM-II)]
B. M. PATNAIK, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL CUM LABOUR COURT,

ASANSOL
PRESENT: Sri Jayanta Kumar Sen, Presiding
Officer
REFERENCE NO. 32 OF 1998
PARTIES: The Management of Haripur

Colliery of ECL. Burdwan

Vs.
The Jt. Gen. Secy. C.M.U. Asansol
(WB)
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REPRESENTATIVES:
For the management:  Sri P.K. Das, Ld. Advocate

For the union :
(Workman)

Sri M. M. Mukherjee. Ld.
Representative

Industry: Coal State: West Bengal

Dated 05.07.13
AWARD

In exercise of powers conferred by clause (d) of
Sub-Section (1) and Sub-section 2(A) of Section 10 of the
Industrial Disputes Act. 1947 (14 of 1947). Govt. of India
through the Ministry of Labour vide its Order No. L-
22012/236/97-IR(CM-II) dated 22.07.1998 has been pleased
to refer the following dispute for adjudication by this
Tribunal.

SCHEDULE

"Whether the demand of the union about the alleged
wrongful entry of date of birth of Sh. Sunil Banerjee
as 10.4.1943 instead of 30.9.1945 is justified? If not,
to what relief the workman entitled?"

Having received the Order of Letter No. L-22012/
236/97-IR(CM-II) dated 22.07.98 of the above said
reference from the Govt. of India, Ministry of Labour, New
Delhi for adjudication of the dispute, a reference case No.
32 of 1998 was registered on 10.08.1998 and accordingly
an order to that effect was passed to issue notices the
registered post to the parties concerned directing them to
appear in the court on the date fixed and to file their
written statements along with the relevant documents and
alist of witnesses in support of their claims. In pursuance
of the said order notices by the registered post were sent
to the parties concerned.

The Colliery Mazdoor Union has made a demand to
correct the date of birth of Sunil Kumar Benerjee from
10.04.1943 t0 30.09.1945. The matter has been referred from
the Ministry decide whether the demand of the union is
justified or not.

On perusal of the record I find that only one Photostate
Copy of Admission Register of the year 1956 duly attested
by the Headmaster of Mejia High School P.O. Mejia. Dist.
Bankura to show that the date of birth of Sunil Kumar Banerjee
15 30.09.1945 and nothing more. The workman Sunil Kumar
Benerjee in his affidavit has stated he was employed in the
Coalfield in the year 1956 and after completion of training he
was permanently taken on roll of the then company in 1969
at Haripur Colliery. He also stated that he read up to Class-X
at Mejia High School. He has further stated that in B from
Register he declared his date of birth as 30.09.1945 and it
was recorded. But subsequently in B form Register of the
present management has wrongly entered the same as
10.4.1943 instead of 30.9.45. On perusal of the record I find
that the original Admission Register of Mejia School has not

been produced by the workman to make it clear that his
actual date of birth is 30.9.45 and not 10.4.43.

Considering the facts and circumstances of the case
discussed above I find and come into the Conclusion that
the workman Sunil Kumar Banerjee has failed to prove
before this Tribunal that his actual date of birth is 30.9.45
and not as 10.4.43 which has been wrongly entered in the B
form Register. Accordingly the demand of the union about
the alleged entry of date birth of Sunil Kumar Banerjee in B
form register as 10.4.43 remains intact and accordingly the
demand of the union is not justified.

ORDER

Let an "Award" be and the same is passed as per
above discussion. Send the copies of the order to the Govt.
of India, Ministry of Labour, New Delhi for information and
needful. The reference is accordingly disposed of.

JAYANTA KUMAR SEN, Presiding Officer

& feoet, 13 37, 2013

HPTP 1914.— TR faarg efufrem, 1947 (1947
T 14) T 9N 17 & TR0 H, Hhesd TR 794 § 6 T
% aers & Helg fraerni 3iK 37a FUwRi & i, STa
T e oieifien forare # =g W sirfires sifereroy sm
S, STEEE & Udme (Gey T 39/1997) i YT
A 7, S H TERR T 13/08/2013 1 UT G T |

[T T&-22012/194/1996-3TE3TR (HwH-11) |
e THe YA, Sk TR

New Delhi, the 13th August, 2013

S.0. 1914.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947, (14 of 1947) the Central
Government hereby publishes the Award (Ref. No. 39/1997)
of the Cent. Govt. Indus. Tribunal-cum-Labour Court,
Asansol as shown in the Annexure, in the industrial dispute
between management of Kuardih Colliery M/s ECL and their
workmen, received by the Central Government on 13/08/
2013.

[No. L-22012/194/1996-IR(CM-II)]
B.M. PATNAIK, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT,

ASANSOL
PRESENT: Sri Jayanta Kumar Sen, Presiding
Officer
REFERENCE NO. 39 OF 1997
PARTIES: The management of Kuardih

Colliery of M/s ECL, Burdwan
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Vs.

Shri R.K. Sharma, Org. Secy., CMU
(INTUC), Asansol (WB)

REPRESENTATIVES:

For the management:  None

For the union : None

(Workman)

Industry: Coal State : West Bengal
Dated 28.05.13
AWARD

In exercise of powers conferred by clause (d) of Sub-
section I and Sub-Section 2(A) of Section 10 of the Industrial
Disputes Act, 1947 (14 of 1947), Govt. of India through the
Ministry of Labour vide its Order No. L-22012/194/96-IR(C-
IT) dated 11.09.1997 has been pleased to refer the following
dispute for adjudication by this Tribunal.

SCHEDULE

"Whether the demand of the Colliery Mazdoor Union
about on the management of Kuardih Colliery of ECL
for regularisation of Sh. Kartik Bouri and Sh. Raj
Kumar Singh, Drivers on the post of Sand Munshis
is legal and justified? If not, to what reliefs are the
workman entitled and from which date?"

Having received the Order of Letter No. L-22012/
194/96-IR(C-II) dated 11.09.1997 of the above said reference
from the Govt. of India, Ministry of Labour, New Delhi for
adjudication of dispute, a reference case No. 39 of 1997
was registered on 28.07.1997 and accordingly an order to
that effect was passed to issue notices the registered post
to the parties concerned directing them to appear in the
court on the date fixed and to file their written statements
along with the relevant documents and a list of witnesses
in support of their claims. In pursuance of the said order
notices by the registered post were sent to the parties
concerned.

On perusal of the case record, it has found that the
workman is neither appearing nor taking any step since
08.11.12. Several opportunities were given but of no effect.
It seems that the workman is now not interested to proceed
with the case any further. Since the workman is not
interested to proceed with the case, the case is closed and
accordingly an order of "No Dispute" award is hereby
pased.

ORDER

Let an "Award" be and the same is passed as "No
Dispute" existing. Send the copies of the order is the Govt.
of India, Ministry of Labour, New Delhi for needful
information. The reference is accordingly disposed of.

JAYANTAKUMAR SEN,Presiding Officer

& feoet, 13 37, 2013

PP 1915.— 3TN faarg sifufem, 1947 (1947
FT14) 8N 17 % SO H, Fg WHR Fqd s A T &
eI & Geig (TRt 31X 37 FHSRI & o, 3Taer
s sienfies foars # st TR ieifien sty sm
e, ST & Yare (Fe T&AT 72/2000) i Fh1ed
A 7, S H TR T 13/08/2013 1 UT g1 T |

[ TeA-22012/39/2000- AR (HTH-11)]
o THe JeAE, S5 AR

New Delhi, the 13th August, 2013

S.0. 1915.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947, (14 of 1947), the Central
Government hereby publishes the Award Ref. No. 72/2000
of the Cent. Govt. Indus. Tribunal-cum-Labour Court,
Asansol as shown in the Annexure, in the industrial dispute
between management of Ghanshyam Colliery of M/s ECL
and their workmen, received by the Central Government on
13/08/2013.

[No. L-22012/39/2000-IR(CM-I)]
B. M. PATNAIK, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIALTRIBUNAL-CUM-LABOUR COURT,

ASANSOL
PRESENT: Sri Jayanta Kumar Sen, Presiding
Officer
REFERENCE NO. 72 OF 2000
PARTIES: The management of Ghanshyam
Colliery of M/s ECL. Burdwan
(WB)
The Gen. Secy. UCMU(INTUC),
Ukhra, Burdwan (WB)
REPRESENTATIVES:
For the management:  Sri P.K. Goswami, Ld. Advocate
For the union : None
(Workman)
Industry: Coal State: West Bengal
Dated 13.06.13

AWARD

In exercise of powers conferred by clause (d) of
Sub-section 2(A) of Section 10 of the Industrial Disputes
Act,1947 (14 of 1947), Govt. of India through the Ministry
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of Labour vide its Order No. L-22012/39/2000-IR(CM-II)
dated 04.08.2000 has been pleased to refer the following
dispute for adjudication by this Tribunal.

SCHEDULE

"Whether the action of the management of
Ghanshyam Colliery of M/s. Eastern Coalfields Ltd.
in dismissing Sh. Ganesh Rouidas, Underground
Trammer from services is legal and justified? If not,
to what refliefs are the workman entitled?"

Having received the Order of Letter No. L-22012/39/
2000-IR(CM-II) dated 04.08.2000 of the above said reference
from the Govt. of India, Ministry of Labour, New Delhi for
adjudication of dispute, a reference case No. 72 of 2000
was registered on 06.09.2000 and accordingly an order to
that effect was passed to issue notices the registered post
to the parties concerned directing them to appear in the
court on the date fixed and to file their written statements
along with the relevant documents and a list of witnesses
in support of their claims. In pursuance of the said order
notices by the registered post were sent to the parties
concerned.

On perusal of the case record, it has found that the
workman is neither appearing nor taking any step since long.
Several opportunities were given but of no effect. It seems
that the workman is now not interested to proceed with the
case any further. Since the workman is not interested to
proceed with the case, the case is closed and accordingly an
order of "No Dispute" award is hereby passed.

ORDER

Let an "Award" be and the same is passed as "No
Dispute" existing. Send the copies of the order is the Govt.
of India, Ministry of Labour, New Delhi for needful
information. The reference is accordingly disposed of.

JAYANTAKUMAR SEN,Presiding Officer

& feoet, 13 37, 2013

wesTre 1916.— T faarg eifufTam, 1947 (1947
T 14) T URT 17 o TR, Hesd TWhHR Fod o vy bt
G 3TE & e & Heig (ASTohi IR S HHhRI & s,
sTey # fAfde oiehfies foare § siiar TR siEnfrs
AT/ 9 AR, SEAEE % U= (ded d@emn
17/1999 ) =1 FehTI¥Td el &, ST hwa 9 TR %1 13/08/2013
1 YT g AT

[Te TA-22012/114/1998-3ATEAR (HTH-11)]
e THe T, Sk SR

New Delhi, the 13th August, 2013

S.0. 1916.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 17/1999)

of the Cent. Govt. Indus. Tribunal-cum-Labour Court,
Asansol as shown in the Annexure, in the industrial dispute
between management of C.M.P.D.I. and their workmen,
received by the Central Government on 13/08/2013.

[No.L-22012/114/1998-IR(CM-I)]
B.M. PATNAIK, Desk Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT,

ASANSOL
PRESENT: Sri Jayanta Kumar Sen, Presiding
Officer
REFERENCE NO. 17 OF 1999
PARTIES: The management of C.M.P.D.I. Ltd.,
R.I.-1, Asansol, Burdwan
Vs.
The Asst. Gen. Secy., KMC,
Asansol (WB)
REPRESENTATIVES:
For the management:  Sri P.K. Das, Ld. Advocate

For the union :
(Workman)

Sri S.K. Pandey, Ld.
Representative

State: West Bengal
Dated 05.07.13

AWARD

Industry: Coal

In exercise of powers conferred by clause (d) of
Sub-section 2(A) of Section 10 of the Industrial Disputes
Act. 1947 (14 of 1947) Govt. of India through the Ministry
of Labour vide its Order No. L-22012/114/98-IR(CM-II)
dated 27.01.1999 has been pleased to refer the following
dispute for adjudication by this Tribunal.

SCHEDULE

"Whether the action of the management of CMPDIL
R.I. 1 in not regularizing/promoting Sh. Shobhanath
Mishra, as Helper (Stores) in Cat. II is justified? If
not, to what reflief is the workman entitled?"

Having received the Order of Letter No. L-22012/
114/98-IR(CM-II) dated 27.01.99 of the above said
reference from the Govt. of India, Ministry of Labour, New
Delhi for adjudication of the dispute, a reference case No.
17 of 1999 was registered on 09.02.99 and accordingly an
order to that effect was passed to issue notices through
the registered post to the parties concerned directing them
to appear in the court on the date fixed and to file their
written statements along with the relevant documents and
alist of witnesses in support of their claims. In pursuance
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of the said order notices by the registered post were sent
to the parties concerned.

Admittedly the workman Sovanath Mishra was
posted at Parbatpur Camp under RI-1, CMPDI, Dhanbad
as General Mazdoor, Category No. 1 in 1986. It is further
case that due to exigency of the work the workman was
deployed to work there as Stores Helper since 1988. It is
further case that consequent upon the closure of Parbatpur
Drilling Camp under RI-II, CMPDI, Dhanbad the workman
Sovanath Mishra transferred to Sonepur Bazari Hydro Camp
of RI-I, CMPDI, Asansol as General Mazdoor, Category-I.
The claim of the workman Sovanath Mishra that he should
be given Helper (Store) in Category-II which the
management of CMPDI has refused to regularize/promoting
him in Category-II.

On perusal of the documents as well as Written
Statement filed on behalf of the workman and by the
management. I find that the management has not denied
the fact that Shri Sovanath Mishra is working as Store
Helper since 1988. Further from the Written Statement of
the management I find that in 1997 a committee was
constituted to consider the stability of those category of
Mazdoors who are completed more than 10 years service
in their same grade for their placement in appropriate
category against actual requirement/vacancies subject to
fulfillment of their requisite qualification and after interview
the Committee found the workman Sovanath Mishra
suitable for placement as Drill Helper, Category-II and
subsequently office order was issued by HQ Ranchi
designating the workman Sovanath Mishra as Drill Helper,
Category-II, but the workman did not join the post of Drill
Helper, Category-II and he continues as General Mazdoor,
Category-I. It further appears that there is no provision for
the post of Stores Helper in JBCCI. Thus I find that since
1988 the workman is working as Store Helper. It further
appears that the workman was promoted as Drill Helper,
Category-II by the management but the workman did not
join the post of Drill Helper, Category-II and continue as
General Mazdoor, Category-I. In my opinion the workman
cannot claim his posting as per his choice as in this case
the workman Shri Sovanath Mishra claiming as Helper
(Store, Category-II whereas he had already promoted as
Drill Helper, Category-II by the management which he
refused to join. On perusal of the cross examination of the
workman in Para-II I find that the workman has admitted
this fact.

Since the workman is working on the verbal instruction
of the management as Store Helper since 1988 and the
management found him fit as Drill Helper, Category-II in
1997, so in my opinion the workman Sovanath Mishra is
entitled to get 25% of his basic pay (without any allowance)
of his existing pay since 1997 and till his post is not regularized
in Category-II and the management is directed to reconsider
his case further for his promotion in Category-II.

ORDER

Let an "Award" be and the same is passed as per
above discussion. Send the copies of the order to the Govt.
of India, Ministry of Labour, New Delhi for information and
needful. The reference is accordingly disposed of.

JAYANTA KUMAR SEN, Presiding Officer

& feoet, 13 3T, 2013

T 3T 1917.—3TENfiTeR foarg eifufT=m, 1947 (1947
T 14), Tl bR & STTH H D512 TEhR S LA ol e
% Gerg R 3R 37 FHSR & o= orey | fafdwe
rifiTen T H i TR e StfeRoy sm =Iemer,
TGS o UETE el T (83/2009) i TR Hd T,
ST a1 TR 1 13/08/2013 IT G T |

[T TA-41012/2/2001-3TE. 3. (SH-1)]
gufa G, ST SRRt

New Delhi, the 13th August, 2013

S.0. 1917.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. 83/2001) of
the Central Govt. Indus. Tribunal-cum-Labour Court,
Lucknow as shown in the Annexure, in the industrial
dispute between the management of Northern Railway
and their workmen, received by the Central Government on
13/08/2013.

[No.L-41012/2/2001-IR(B-I)]
SUMATI SAKILLANI, Section Officer

ANNEXURE

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL-
CUM-LABOUR COURT,LUCKNOW

Dr. MANJU NIGAM, Presiding
Officer

L.D. No. 83/2001

Ref. No.L-41012/2/2001/IR (B-I)
dated: 09.05.2001

BETWEEN
Shri Brij Kishore
S/o Shri Jamuna Prasad,

C/oD.K. Jha, T-46-B, GT. Road,
Kanpur-4

AND
1. Mandal Rail Prabandhak
Uttar Railway,

Mandal Karyalaya,
Allahabad-211006

Present :
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2. Sahayak Sanket Evam Door
Sanchar Abhiyanta
Uttar Railway
Kanpur Central

3. Mukhya Sanket Nirikshak
(Maintenance)
Power Cabin
Uttar Railway
Kanpur-208 001

AWARD

1. By order No. L-41012/2/2001/IR (B-I) dated:
09.05.2001 the Central Government in the Ministry of
Labour, New Delhi in exercise of powers conferred by clause
(d) of sub-section (1) and sub-section (2A) of Section 10
of the Industrial Disputes Act, 1947 (14 of 1947) referred
this industrial dispute between Shri Brij Kishore S/o Shri
Jamuna Prasad, C/o D.K. Jha, T-46-B, G.T. Road, Kanpur
and Mandal Rail Prabandhak, Uttar Railway, Mandal
Karyalaya, Allahabad and Sahayak Sanket Evam Door
Sanchar Abhiyanta, Uttar Railway, Kanpur Central and
Mukhya Sanket Nirikshak (Maintenance), Power Cabin,
Uttar Railway, Kanpur for adjudication.

The reference under adjudication is:

"Whether the action of the management of Assistant
Signal and Telecom Engineer, Northern Railway,
Kanpur Canal in terminating (removal) vide Order
dated 19.2.1998 is legal and justified? If not, what
relief the workman is entitled?"

3. Itis admitted case of the parties that the workman,
Brij Kishore Ashok Kumar was working as Helper Khalasi
when he was served with a charge sheet dated 15.02.96 for
unauthorized absence from 18.01.96 to 10.02.96. The Inquiry
Officer after conducting inquiry submitted its report before
the Disciplinary Authority, in which the charges levelled
against the workman was found to be proved. The
Disciplinary Authority, on the basis of findings of the
Enquiry Officer, issued a Show Cause Notice on 24.01.98 to
the workman and proposed the punishment of removal
from the service'. Accordingly, he was removed from service
vide punishment order dated 19.02.98. The aggrieved
workman preferred an appeal, which was rejected by the
Appellate Authority vide order dated 04.06.98.

4. It has been alleged by the workman that there was
flagrant denial of natural justice to the workman in the
course of the enquiry, in as much as he was not provided
certain documents, requested by him during the course of
enquiry which caused prejudice to him. Also, that the
management did not produce the doctor who medically
examined the workman and meson Sita Ram who are the
most material and important witness, consequently the
workman did not get an opportunity to cross examine them.
It has also submitted that the management did not give him
copy of inquiry report or show cause notice before inflicting

punishment upon him; therefore, the domestic enquiry is
liable to be vitiated and the action of Railways in removing
the workman from the service vide order dated 19.02.98 be
declared unjust, unfair and illegal and the workman be
reinstated with full back wages and other consequential
benefits.

5. The management of the railways in its written
statement has denied the allegations of the workman and
has defended its domestic proceedings with submission
that the workman had been afforded all opportunity given
under rules. The principles of natural justice were fully
complied with; hence, there is no anomaly with it;
accordingly has prayed that domestic enquiry proceedings
conducted by it may be upheld and the action of the
management vide order dated 19.02.98 be declared just, fair
and legal with out any benefit to the workman concerned.

6. After completion of the pleadings of the parties,
following preliminary issues were framed in the presence
of the parties vide order dated 01.03.2002:

(i) Kya shramik ke virudh vibhagiya anushashnik
jaanch uchit vaidh evm naisargik naya ke
sidhanton ke anuroop the?

(i) Kya jaanch adhikaari dwara diye gai nishkarsh
durahgrahpurna (perverse) the?

The parties were called upon to adduce their
evidence on preliminary issues. The parties filed
documents in support of their respective case and adduced
oral evidence. The workman examined himself; whereas
the management did not examine any witness on the above
preliminary issues. The management availed opportunity
to cross-examine each workman's witness. Both the parties
forwarded oral arguments on preliminary issues.

7. After hearing the parties' authorized
representatives of the parties and going through entire
material available on record, following orders were passed
on preliminary issues vide order dated 16.01.2006:

"Preliminary issues 1 and 2 decided against the
management. The management is directed to file all
the documents, list of witnesses in support of the
charges levelled against the worker on 02.03.2006".

8. In compliance of order dated 16.01.2006 the
management filed list of documents, paper No. C-35 and
examined Shri Avinash Narayan Lal, DSTE in support of
charges; whereas the workman relied on the documents
and evidence forwarded by it earlier. The parties forwarded
their oral argument.

9. Heard, parties and perused entire material available
on record.

10. It has been contended by the authorized
representative of the management that the workman had
been habitual absentee; and was penalized many time with
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minor penalties for unauthorized absence. It has been
further submitted that there is sufficient evidence that the
workman had been in habit of absenting himself without
any prior sanction, therefore, the charges levelled against
him vide charge sheet dated 15.02.96 is well provided; and
accordingly, the impugned order dated 19.02.98 is justified
and well proportionate and the same is liable to be upheld.

11. In rebuttal the workman's representative has
argued that the domestic inquiry, conducted by the
management, had been vitiated by this Tribunal vide order
dated 16.01.2006 and the management was afforded
opportunity to lead evidence before this Tribunal to prove
its charge sheet dated 15.02.96; and it is supposed to remain
within the circumference of the said charge sheet only.
Instead the management has deviated from the charge
sheet under dispute; which is regarding his unauthorized
absence from 18.01.96 to 11.02.96. There is no charge on
the workman in the charge sheet dated 15.02.96 that the
workman is habitual absentee. It has also argued that the
management did not produce any material witness to prove
the charges before this Tribunal; accordingly, the charge
sheet dated 15.02.96 be cancelled and the workman be
reinstated back into the services with all consequential
benefits.

12. Heard representatives of the parties at length
and perused entire evidence on record.

13. In the instant case, my predecessor vide its order
dated 16.01.2006 deciding both the preliminary issues in
favour of the workman found that the inquiry conducted
by the management was not in accordance with the
principles of natural justice. The workman was not afforded
full and proper opportunity to defend himself; and also
that the findings of the inquiry officer were found to be
perverse. This led to filing of fresh evidence by the parties
before this Tribunal in support of their respective stand.

The management has come forward with a case that
the workman was habitual absentee and was penalized by
various minor penalties' for unauthorized absence during
his service tenure. In its evidence, the management, has
tried to substantiate that the workman was habitual
absentee. In rebuttal the workman has put emphasis on the
fact that on the fateful day he was on his duty when all of
sudden feltill and since there was no facility of doctor etc.
by the Railway he left the train and went his daugther's
home after informing and taking the permission of his next
senior officer viz. Shri Sita Ram, Meson. It is also pleaded
by the workman that after getting well submitted Medical
Certificate and Fitness Memo for the period 18.01.96 to
10.02.96 for 24 days; and on the basis of which he was
allowed to join duties.

14. A careful scrutiny of the charge sheet dated
15.02.96 shows that the annexure-1 to the standard form of
charge sheet bears charge for absence from 18.01.96 to
10.02.96. It also states that the workman had been in habit

of keeping himself absent without permission of the
Competent Authority; but no detail of such absence in the
past has been provided in the charge sheet nor is there any
evidence on record in support of the contention by the
management regarding habitual absence. This makes the
charge sheet ineffective and vague.

15. Hon'ble Apex Court in Chairman-cum-Managing
Director, Coal India Limited and another vs. Mukul Kumar
Choudhuri and others (2010) 2 SCC (L&S) 499 directed for
reinstatement of the delinquent for the proved charges of
unauthorised absence for a period of more than six months,
being the punishment of removal unduly harsh and grossly
in excess to the allegations; but withheld the back wage by
the way of punishment for proved misconduct of
unauthorized absence. The Court observed as under:

"In a case like the present one where the misconduct
of the delinquent was unauthorized absence from duty
for six months but upon being charged of such
misconduct, he fairly admitted his guilt and explained
the reasons for his absence by stating that he did not
have any intention nor desired to disobey the order
of higher authority or violate any of the Company's
rules and regulations but the reason was purely
personal and beyond his control and, as a matter of
fact, he sent his resignation which was not accepted,
the order of removal cannot be held to be justified,
since in our judgment, no reasonable employer would
have imposed extreme punishment of removal in like
circumstances. The punishment is not only unduly
harsh but grossly in excess to the allegations."

16. In the instant case the workman had been
deputed on the duty to Aligarh and while on his duty
when he was on his way back to the Kanpur on 18.01.96
he felt unwell. Therefore, after informing his senior
colleague Shri Sita Ram, Meson he departed in the
midway to his daughter's home as there was no medical
facility available there in Panki railway station. The
management has neither produced Sita Ram as witness
to rebut the contentions of the workman that he informed
and take his permission before leaving from the duty
nor has adduced any evidence that there were medical
facilities available on the Panki railway station. Also,
the workman on his way back to his duty filed his
Medical Certificate and Fitness Memo. Having accepted
the Medical Certificate and Fitness Memo the workman
was permitted to join the duties. Also, while serving the
charge sheet to the workman regarding alleged
unauthorized absence from 18.01.96 to 10.02.96, though
the management mentioned for his habit of remaining
absent unauthorisedly; but did not provide any details
thereof; and this deprived the workman to make effective
defence before Inquiry Officer as well this Tribunal.
However, the management has come forward with a list
of minor penalties imposed upon him; but the same is
after thought with respect to charge sheet as there is no
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reference of either minor penalties imposed earlier nor
of the previous unauthorized absence.

17. Therefore under the facts and the circumstances
and considering the law, it comes out that the punishment,
imposed by the management upon the workman for
unauthorized absence from 18.01.96 to 10.02.96 for 24 days,
in my opinion, is not only unduly harsh but grossly in
excess to the allegations, therefore, the impugned order of
removal dated 19.02.1998 is set aside; and the workman,
Brij Kishore is directed to be reinstated with all consequential
benefits, except the back wages from the date of removal
until reinstatement by the way of punishment for his
unauthorized absence from 18.01.96 to 10.02.96.

18. Award as above.

LUCKNOW, Dr. MANJU NIGAM, Presiding Officer
17th July, 2013

& feoel, 13 37T, 2013

e 3T 1918.— 37T foang siffm, 1947 (1947
1 14) T €N 17 T STIER | g TehR 3T Th a9 &
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[E. TA-41011/49/2008-3TEAR (SH-1)]
HAfd FeRal, ST SRRt

New Delhi, the 13th August, 2013

S.0. 1918.—In purusance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. 03/2009) of
the Cent. Govt. Indus. Tribunal-cum-Labour Court,
Guwahati as shown in the Annexure, in the industrial
dispute between the management of N.F. Railway,
and their workmen, received by the Central Government
on 12/08/2013.

[No.L-41011/49/2008-IR(B-I)]
SUMATI SAKILLANI, Section Officer

ANNEXURE

INTHE CENTRALGOVT.INDUSTRIALTRIBUNAL-
CUM-LABOUR COURT, GUWAHATI, ASSAM

SriL.C. Dey, M.A.,LL.B.

Presiding Officer,

CGIT-cum-Labour Court, Guwahati.
In the matter of an Industrial
Dispute between :

Present:

The Management N.F. Railway,
Maligaon, Guwahati.

-Vs-

Their Workmen represented by the
General Secretary, Rail Mazdoor
Union, N.F. Zone, East Maligaon,
Guwabhati.

Ref. Case No. 03 of 2009.
APPEARANCES
For the Management: Mr. K.C. Sarmah, Advocate.
Mrs. M. Bora, Advocate.
Date of Award: 05.03.2013
AWARD

For the Workman:

1. This reference case has been initiated upon the
Order No. L-41011/49/2008-IR(B-I); Dated: 28/05/2009,
issued by the Ministry of Labour & Employment,
Government of India, on the Industrial Dispute raised by
Rail Mazdoor Union, N.F. Railway, East Maligaon,
Guwabhati-11 in respect of Ministerial Staff in Personnel
Department of Rangiya Division on the allegation of not
giving them proper restructuring benefits by non-creation/
non-filling/less operation of higher grade posts in
Ministerial cadre owing to bifurcation of the then Alipurduar
Junction to Rangiya Division. The Schedule of the
Reference is as under:

SCHEDULE

"Whether the action of the management of N.F.
Railway in not giving proper restructuring benefits
to the personal staffs of Rangiya Division by non
filling/less operation of higher grade posts in
Ministerial cadre as a result of bifurcation of
Alipurduar Junction Division to Rangiya District is
proper/To what relief they are entitled?"

2. On receipt of this order from the Ministry this
Reference case has been registered and notices were served
upon both the parties who appeared and contested the
proceeding by filing their respective claim statements/
written statements along with relevant documents.

3. The case of the Union as it reveals from their claim
statements is as follows.

The Railway Board created Rangiya Division
bifurcating the Alipurduar Division of N.F. Railway which
came into operation w.e.f. 01.04.2003. Due to poor response
from the staff to submit options to transfer to Rangiya
Division a meeting was convened by the Chief Personnel
Officer for General Manager (Personnel), Maligaon on
24.02.2003 in presence of representatives of recognized
Trade Union by the Management of the Rail Mazdoor
Union, N.F. Railways Employees Union, Divisional Railway
Manager, Alipurduar Junction and representatives of O.S.D.
Rangiya Division to discuss the matter of providing staff
to new Rangiya Division. It has been decided in the said
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meeting that out of 700 post of Alipurduar Junction Division
50% of the Post would be transferred to Rangiya Division
or surrendered; and option may also be called from other
Divisions for transfer to Rangiya Division. As per the
calculated share of the sanctioned posts of the personnel
department under DRM(P) Rangiya, N.F. Railway, from
Alipurduar Junction Division came to 121 all grades
included. But Alipurduar Junction Division did not
distribute the said post as on 1.4.2003 which is the date of
functioning and on that day it receives only 76 posts.
Thereafter, Rangiya Division restructured the higher grade
post on the basis of the posted strength of 147 received
later on from the Alipurduar Junction, higher grade post
would have been more.

Itis mentioned in the claim statement that as per para-
5 of Annexure-A wherein all the instructions noted in
connection with bifurcation of actual staff, and the minutes
of meeting in regard to cadre of Rangiya Division. The
restructuring of Rangiya Division Ministerial Staff would be
done on the post available as on 1.11.2003 and in case the
number of incumbent will be more on 1.11.2003 the Post
transferred to Rangiya Division after 1.11.2003 will be
notionally taken into account for restructuring to the extent
of number of men available in the concerned unit. But the
Alipurdar Junction Division detained all 65 Posts in their
cadre strength of 76 posts. By this way staff of Alipurduar
Junction Division took the benefit of promotion due to cadre
restructuring because of creation of more number of higher
posts and as a matter of rule they should be transferred all
employees with post. In terms of Railway Board's letter No.
PC-I11I/2003/CRC/6 dated 09.10.2006 the total number of
ministerial staff of personnel Branch of Rangiya Division
including New Bongaigaon Workshop should have been
121 and the restructuring of higher grade post was effective
from 1.11.2003. But the management of Rangiya Division
took no interest to fill up higher grade post and created less
number of taking the strength of cadre as 76 vide Memo No.
E/240/Restruct/EQ/RNY dated 31.03.2005. Due to such
arbitrary policy of the Management the interest of ministerial
satff of Rangiya Division, the workmen suffer irreparable
loss and damage such as, loss of promotional prospect, loss
of wages and economic damage and loss of retirement benefit.
Therefore the management did not comply the agreement
regarding bifurcation of Alipurduar Junction Division and
violated fundamental right of the workmen guaranteed under
the Constitution of India by applying their own decision
and directives of the Railway Board. Instead of applying the
scheme of restructuring of the cadre the authorities of
Rangiya Division sought to consider the staff of Personnel
Branch for promotion by way of Selection and for giving
restructuring benefit at their original office treating their
option from Rangiya Division as transfer on administrative
ground. The scheme of restructuring of cadre has been
finalized as on 31.3.2005 in Rangiya Division's Personnel
Branch not on the prescribed cadre strength as on 1.11.2003
comprising the post allotted through the aforementioned

bifurcation. It is submitted that all the workmen as part of
their ministerial cadre of Personnel Branch deserve the
benefit of restructuring of cadre as and when arose at per
with the bifurcated cadre strength allotted to alipurduar
Division (50%) at the cut off date of birurcation by giving
benefits of restructuring of cadre to those at the Alipurduar
Division Personnal Branch reckoning the prescribed
percentage on cadre strength outside the rule. Thus the
workmen are deprived of getting their promotion to higher
grade, wages in cumulative count and retirement benefit.
Hence, the workmen pray for relief of due promotion to higher
grade post be allowed with effect from 1.11.2003 with back
wages, seniority as per date of promotion over juniors
promoted earlier, and any other consequential and incidental
benefits.

4. The Management on the other hand, made out the
case in their pleadings stating that as per the joint procedural
note dated 3.2.03. It was decided that the staff as on 31.01.2003
would be divided at the ratio 50 : 50 between the Alipurduar
Junction Division and Rangiya Division and accordingly 70
posts came under Rangiya Division but the said posts were
not transferred at a time to Rangiya Division. Regarding
cadre of Rangiya a meeting was held on 3.2.2005 wherein, it
was decided restructuring of Rangiya Division (Ministerial
Staff) to be done on the posts available as on 1.11.2003 and
in case the number of incumbents are more as on 01.11.2003
the post transferred to Rangiya after 01.11.2003 would be
notionally taken into account for restructuring to the extent
of number of men available in the concerned unit and the
restructuring of the clerical cadre of Personnel Branch at
Rangiya Railway Division was done on 31.3.2005 of total
strength of 76 posts prevailing as on 1.11.2003. It is also
averred that in terms of para-1 of Railway Board's letter No.
PC II1/2003/CRC/6 dated 9.10.2003, restructuring of cadre
would be with reference to the sanctioned cadre strength as
on the date of following the date on which the cadre in the
headquarter offices of New Zonal Railways/New Division
re-closed; and the benefits of the restructuring would be
restricted to the persons who are working in a particular
cadre in the headquarter offices of New Zonal Railways/
New Divisions are-closed; and the benefit of restructuring
would be restricted to the persons who are working in a
particular cadre in the headquarter offices of New Zonal
Railways/New Divisions re-closed; and the benefit of
restructuring would be restricted to the persons who are
working in a particular cadre on the cut off date and in terms
of para 3.1 of Railway Board's letter dated 6.1.2004 as
mentioned above. The Management added that 61 clerical
postin different grades were transferred to Rangiya Division
in different phases on completion of restructuring process
at Alipurduar Junction based on total strength i.e. 172 posts.
The Management added that altogether 121 posts of
Ministerial cadre under DRM(P)/RNY has been given benefit
of restructuring as on 1.11.03. It is also mentioned that the
DRM(P), Rangiya has processed selection to fill up vacancy
in different grade in the ministerial cadre under the Personnel
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Branch. Further the posting order for filling up of vacancies
of Ch. OS(E) and OS/E I already been issued on 29.1.2008
and 14.3.2008. Under the above circumstances the
management prayed to dismiss the case with cost.

5. During the pendency of the proceeding at the
stage of hearing of Union side on 09.10.2012 General
Secretary, Rail Mazdoor Union, N.F. Zone, Guwahati
submitted petition through their learned Advocate with
prayer for withdrawal of the dispute on behalf of the Union.
The copies of the said petition has been furnished to the
Management of N.F. Railway. On personal appearance of
the General Secretary, Rail Mazdoor Union, N.F. Zone,
Guwabhati, his statement was recorded.

6. Perused the pleadings of both the sides along
with the petition dated 9.10.2012 filed by the Union and the
statement of the General Secretary of the Rail Mazdoor
Union, N.F. Zone, Guwahati. The General Secretary of Rail
Mazdoor Union in his petition stated that the dispute arose
between the Management and the Rail Mazdoor Union
regarding restructuring to the personnel staff of Rangiya
Division and accordingly this Reference Case was
forwarded by the Ministry. He also mentioned that during
the pendency of this case a good number of employees
under Rail Mazdoor Union have been transferred to
different places and some of them have got promotion and
other benefits as such, the workmen are not interested to
continue this proceeding. I have heard the learned
Advocates for both the sides while the learned Advocate
for the Management of N.F. Railway most fairly submitted
that since the workmen are now satisfied and they are
already getting all the benefits of promotion etc. the
Management of N.F. Railway has go no objection to the
prayer for withdrawal of the Union from the Proceeding.

7. Considering the above circumstances and having
regard to the facts and circumstances of the Reference
and the latest position of the workmen as stated in their
petition as well as in the statement of the General
Secretary of the Union in regard to their dispute claiming
proper restructuring benefits to the personnel staff of
Rangiya Division, it is revealed that the workmen have
been satisfied in the mean time and they have been
transferred to other Division and some of them have got
promotion and other benefits as such, the workmen are
not willing to proceed with the Reference. The
Management of N.F. Railway have also expressed their
no objection to the withdrawal of the Reference by the
Union. Thus it is clear that both the parties are not
interested to proceed further.

8. In view of the above discussion and the
contentions of both the sides and having regard to the
ends of justice I find, no reason to stand as a hurdle on the
withdrawal of the proceeding by the Union. Accordingly
the Union is allowed to withdraw the proceeding and the
Reference is disposed without granting any relief.

9. Send the no relief Award to the Government as
per procedure.

Given under my hand and seal of this Court on this
5th day of March 2013.

L.C.DEY, Presiding Officer

¢ feoetl, 13 37T, 2013
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[H. TeT-12012/23/2005-3T% 3R (&-1)]
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New Delhi, the 13th August, 2013

S.0. 1919.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 31/2005)
of the Cent. Govt. Indus. Tribunal-cum-Labour Court No.
1, Chandigarh as shown in the Annexure, in the industrial
dispute between the management of State Bank of India,
and their workmen, received by the Central Government on
12/08/2013

[No.L-12012/23/2005-IR(B-I)]
SUMATI SAKILLANI, Section Officer

ANNEXURE

BEBORE SHRIS.P. SINGH, PRESIDING OFFICER,
CENTRALGOVT.INDUSTRIALTRIBUNAL-CUM-
LABOUR COURT-I, CHANDIGARH

Case No. ID 31/2005

Smt. Shashi Sharma,

C/o Shri H.B.S. Batra,

Dy. General Secretary,

SBI Staff Association,
SBI, Zonal Office Haryana,

Panchkula ...Workman.

Vs.

The Assistant General
Manager, SBI,
Region-III, Z.0.,
Sector-5, Panchkula
(Haryana)

APPEARANCES

...Management
For the Workman: Shri P.K. Longia Advocate.

For the Management:  Shri N.K. Zakhmi Advocate.
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AWARD
Passed on 7th of August 2013

Central Govt. vide letter No. L-12012/23/2005-IR(B-I)
dated 4.7.2005 has referred the following dispute to this
Tribunal for adjudication:

"Whether the action of the management of State Bank
of India (AGM-III) Panchkula of removal of service
of Smt. Shashi Sharma, Sr. Assistant w.e.f. 9.10.2003
is just and legal? If not, to what relief the workman is
entitled to?"

2. Workman filed the claim statement in which it is
pleaded that she joined the respondent management as
Clerk on 21.4.1981 at Rewari Branch and later on promoted
as Senior Assistant. It is pleaded that in February 2000 she
was transferred to Daruhera Branch and while posting at
Daruhera Branch she was placed under suspension on
3.5.2000 in connection with certain acts of misconduct at
Rewari Branch. A charge-sheet dated 29.6.2001 was served
upon her containing six charges. The charge sheet dated
29.6.2001 is reproduced below:

"It has been alleged against you that you while
working on STDR seat at Rewari branch committed
undernoted serious acts of ommission and
commission which facilitated the perpetration of the
fraud of Rs. 1,12,003.

@ You allegedly tempered with Bank's records
relating to STDR of Thakur Goverdhan Singh to
benefit your Sister Smt. Kusum In this connection,
the following lapses are alleged to be attribute-
able to you.

(i) You surreptitiously added the name of Smt.
Kusum, your Sister after the name of Thakur
Goverdhan Singh on STDR No. 403727 dated
6.10.1997 for Rs. 92,000 at the time of its renewal
on 4.8.98, deleted self and replaced it with E or S
on the STDR to create fictitious record to show
that the STDR was in joint name.

(@iii) Neither you obtained a request letter from late
Thakur Goverdhan Singh for adding the name of
another beneficiary nor got the additions/
alterations authenticated from the concerned
official on the above STDR No. 403727 dated
6.10.97 for Rs. 92,000.

(iv) you altered the SS. No. 85/555 to 85/1555 on
the paid STDR No. 403727 dated 6.10.97 for
Rs. 92,000 (paid on 4.8.98) and in the STDR
register whereas SS. No. 85/555 has been
indicated on STDR pay in slip dated 6.10.97 for
Rs. 92,000 filled in by you.

(v) You added the name of Smt. Kusum your Sister
on STDR pay in slip dated 4.8.98 for Rs. 100000

(STDR No. 406450) after the name of
Sh. Goverdhan Singh and also added the
mandate E or S.

(vi) You also made similar entries in the STDR
Register. Got Signed the STDR pay in slip from
Smt. Kusum in the column Received STDR
whereas the STDR (406450) was issued in the
Single name of Thakur Goverdhan Singh
(deceased) The above acts of misconduct on your
part are of serious in nature. The bank, therefore,
charge you as under:—

Doing acts prejudicial to the interest of the bank
which falls under the purview of gross
misconduct in terms of para 521(4) (j) of Sastry
Award."

3.Itis submitted by the workman in the claim statement
that Inquiry Officer was appointed who conducted the inquiry
in a biased and partial manner against the principles of natural
justice and fair play to appease the respondent management.
The Inquiry Officer has not taken into consideration the
evidence and based his finding on the handwriting expert
who was not allowed to be cross-examined on behalf of the
workman by the enquiry officer during inquiry. The
management also did not Supply the documents demanded
by the workman which include preliminary investigation
report, death certificate of said Thakur Govardhan Singh
and statement of account opening form of Thakur Govardhan
Singh at State Bank of Indore, Rewari Branch. It is pleaded
by the workman that Thakur Goverdhan Singh (depositor)
expired on 19.9.1995 but even after his death STDR No. 554847
was paid and renewed for Rs. 82200, STDR No. 441656 paid
on 24.9.1996 for Rs. 92000 and banker cheque was issued in
favour of Thakur Goverdhan Singh and STDR No. 403727
paid on 4.8.1998 renewed for Rs. 1 lakh and banker cheque
was issued in favour of Govardhan Singh. These proceeds
were credited and withdrawn through SB A/c of Govardhan
Singh with State Bank of Indore, Rewari Branch whose SB
Account was opened after the death of Sh. Govardhan Singh
in his name and during the process of inquiry it was
revealed that this Saving Bank Account was introduced
by the staff member of that branch of State Bank of Indore.
No complaint was filed by anybody regarding the addition
of the name of Smt. Kusum in the STDR No. 406450 for
Rs. I lakh and this shows the biasness of the bank
management. Inquiry Officer was acting hand in glove
with the Presenting Officer and he was bent upon in
proving the charges against the workman. Charge sheet
was not specific and fabricated concocted and false
allegations were made against the workman. Charge sheet
contained six charges from which one was not proved
totally, one was proved partly and other four were proved
by the Inquiry Officer which are against the evidence
recorded during inquiry. The Inquiry Officer was acting
on the directions of the bank management to prove the
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charges. As Inquiry Officer was under pressure from the
Presenting Officer and on one occasion, the Inquiry
Officer signed the amended finding on the asking of the
bank management as earlier he has not given his finding
on charge No. 1 and 2. it also shows the biasness of
Inquiry Officer. Findings of the Inquiry Officer are not
based upon documentary proof or any other material
witness or document. The appeal filed by the workman
was also rejected on flimsy ground as she was not given
any personal hearing and the appellate authority on
31.7.2003 on which date the bank claimed that the personal
hearing was given, was on official tour and some papers
have got signed from the workman on the pretext that these
were required for marking attendance and next date would
be given for personal hearing. But to the surprise of the
workman the appeal was rejected by the appellate authority
by showing that she was given personal hearing on
31.7.2003 on which date the appellate authority was on
tour to outstation. The workman was also not paid
subsistence allowance during suspension which also held
the inquiry as vitiated. Relevant documents were not
supplied by the management inasmuch as the death
certificate of said Govardhan Singh was supplied at the verge
of finishing of the inquiry. The punishment imposed upon the
workman is also disproportionate inasmuch as the workman
was terminated from service on the basis of the inquiry which
was against the principles of natural justice and against the
settled principles of law. The workman prayed that order of
punishment of removal inflicted upon her be set aside and the
management may be directed to reinstate her in service with
full back wages and all other consequential benefits and other
appropriate relief with costs.

4. Management filed written statement in which it is
pleaded by the management that fair and proper inquiry
was held and the workman was given full opportunity to
defend herself during inquiry. Order of punishment passed
by the management is legal and justified. The appeal was
also disposed of by the Deputy General Manager after
giving personal hearing to the workman. The inquiry Officer
conducted the inquiry in a very fair manner and his findings
are based on the evidence adduced by the management
during inquiry. It is further pleaded by the management
that there was no need for any complaint in the charges.
Other allegations regarding charges have been denied by
the management. Regarding personal hearing by the
appellate authority it is admitted by the management that
appellate authority was away on tour on 31.7.2003 but is
stated that she was given personal hearing on 1.8.2003. It
is further pleaded that punishment of removal from service
upon workman is proportionate to the gravity of misconduct
and action of the management in removing the workman
from service is legal and valid. In additional plea the
management also prayed that if this Hon'ble Tribunal
observe any infirmity in the inquiry at any stage then the
management may be allowed to lead any evidence orally or
documentary to prove the charges.

5. The workman filed rejoinder to the written
statement denying the stand of the management and
reiterating the claim made in the claim statement. It is also
pleaded in the rejoinder that the Inquiry Officer in the letter
dated 18.11.2002, some instructions were given by the
disciplinary authority. Inquiry Officer amended his finding
on charge No. I and 2. This conduct of the inquiry officer
shows that he was under pressure from the management to
prove the charges and this cannot be taken as inquiry
conducted in fair and proper manner. It is also pleaded by
the workman in the rejoinder that evidence on record clearly
proved that request letter was received from Thakur
Govardhan Singh in October 1998 at the name of
Smt. Kusum on STDR No. 406450 dated 4.8.1998 for Rs. 1
lakh and the same was got approved by the competent
officer at the instruction of Desk Officer but inadvertently,
these entries were made on STDR No. 403727 for Rs. 92,000.
The management witness admitted the possibility of
omission of his initial on such alteration due to rush of
work. PW2, PW3 also admitted that while making payment
of STDR No. 711533 for Rs. 1,10,900 on 5.8.1999 he tallied
the signature with said request letter which prove that
addition of name of Smt. Kusum on STDR No. 403727 for
92,000 was made inadvertently by mistake, rather these
additions were to be made on STDR No. 406450 for Rs. 1
lakh. It is also pleaded in the rejoinder that there was no
complaint from Thakur Govardhan Singh and his family
member nor any witness was produced by the management
during inquiry. The workman prayed that charge-sheet,
inquiry proceedings, and order based upon this, is illegal
and the same may be set aside.

6. Workman filed her affidavit on the same line as
that of the claim statement. Management in evidence filed
the affidavit of Jai Prakash Rathi, R.B. Sehgal and Rakesh
Saxena but produced only one witness Sh. Jai Prakash
Rathi, R.B. Sehgal and Rakesh Saxena but produced only
one witness Sh. Jai Prakash Rathi.

7. The workman on 21.3.2010 filed one application
for recalling the order by which the management was
allowed for summoning the handwriting expert Sh. S.N.
Aggarwal to which the reply was also filed and later on the
management also filed application for permission to get
documents examined through forensic expert and after reply
the application of the management was allowed. The
workman examined herself on 29.7.2010. After that the
management examined handwriting expert Dr. Jassy Anand.
On merits of the case the management produced only one
witness MW2 Jai Prakash Rathi who during cross-
examination admitted that he never remained posted at
Rewari Branch of the bank and the departmental
proceedings were never conducted in his presence. He
never attended and never associated with the inquiry
proceedings. Other witnesses whose affidavits were filed
by the management were not examined by the management
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and were not subjected to cross-examination. Therefore
their affidavits are meaningless on record.

8. Thave heard the parties and also gone through the
evidence on record. During arguments learned counsel for
the workman submitted that the inquiry was conducted in
abiased manner inasmuch as the workman was not supplied
documents. Preliminary inquiry report was not given to her
and there was no complaint by anybody against her. The
only charge which was bifurcated by the management in
six charges was that the workman added the name of Smt.
Kusum on STDR for Rs. 1 lakh which was made by her after
receipt of proper application and after approval from the
senior as revealed from the evidence of PW1, PW2, PW3
during enquiry. These management witnesses stated in
their cross-examination that application may have been
there and the concerned officer may have signed those but
the application is not traceable. It is submitted by the
learned counsel for the workman that the custodian of the
such application is the Branch Manager and charge-sheet
was served after transfer of the workman from Rewari
Branch to Daru Hera Branch. No loss was caused to the
bank as Smt. Kusum deposited the entire amount with the
bank of the proceed of the above STDR. The request letter
moved by Thakur Govardhan Singh must have been in the
custody of the management. The documents demanded
by the workman were not supplied to her and the death
certificate to the above Sh. Govardhan Singh was supplied
at the fag end of the inquiry. The Inquiry Officer during
inquiry proved the charges under the pressure of the
management as the conduct of the inquiry officer in writing
letter dated 18.9.2002 in which he was shown to have
changed his finding on charges No. 1 and 2 under the
pressure of the disciplinary authority. It is further submitted
by the learned counsel for the workman that the Inquiry
Officer based his finding on the report of the handwriting
expert Sh. Somnath Aggarwal who was not allowed to be
cross-examined by the Inquiry Officer and the request of
the workman to produce another handwriting expert was
turned down by the Inquiry Officer during inquiry which
goes to prove that inquiry was conducted in highly biased
manner against the principles of natural justice and fair
play. The workman was not given full opportunity to defend
herself during inquiry and on the advice of the presenting
Officer and the Inquiry Officer was changing his version
time and again. It is further submitted by the learned counsel
for the workman that the conduct of the management in
providing personal hearing at the stage of the appeal also
shows that the management handled the inquiry in a very
poor manner as much as on the date of personal hearing
i.e. 31.7.2003 the appellate authority was away on tour and
she was made to sign some papers for marking the
attendance for personal hearing in appeal and later on the
appeal was decided without providing any opportunity of
personal hearing to the workman. The management never
paid any subsistence allowance to the workman from the

date of suspension to the date of termination. On this score
also the inquiry is liable to be set aside. It is further
submitted by the learned counsel for workman that even
after this Tribunal has allowed the parties to lead evidence
in support of their respective version the management failed
to prove the charges in the Court itself and only one witness
of the fact was produced MW2 who never attended inquiry
and does not know anything about the case and thus the
management failed to prove the charges in the Court itself.
The management failed to justify its action of removal from
service of the workman and on the basis of the facts and
circumstances of the case also the punishment imposed
upon the workman is very excessive, disproportionate to
the alleged misconduct on the part of the workman. It is
prayed by the learned counsel for the workman that
workman may be reinstated in service with fully back wages
with all attendant benefits. The learned counsel also filed
case laws in support of this argument.

9. Learned counsel for the management during
arguments submitted that the workman was found guilty
of serious misconduct as she inserted the name of
Smt. Kusum as the beneficiary of the STDR which was
originally in the name of Thakur Goverdhan Singh. It is
also submitted that said Smt. Kusum is the sister of the
workman and she inserted the name of her sister with the
fraudulent intention. The learned counsel for the
management also stressed that the workman was given
fully opportunity to defend herself during the enquiry. She
was allowed to put her defence. She was not supplied the
documents as the documents demanded by her were not
relevant. Handwriting expert was enaged by the
management during enquiry and he gave his findings after
examining the documents relating to the signatures of the
workman. The workman was found guilty of the charges
and she was rightly removed from service. Enquiry was
conducted in fair and proper manner in accordance with
the principle of natural justice and the workman is not
entitled to any relief.

10. The first and foremost question to be determined
is 'whether the departmental enquiry was conducted in a
fair and proper manner adhering to the principle of natural
justice'? The learned predecessor vide order dated 4.9.2009
held that findings on genuineness of enquiry can be given
by this Tribunal after affording the opportunity of
additional evidence to both the parties. It is pertinent to
mention here that in this order, it was also mentioned that
few documents as mentioned in para No. 3(B) (i)(ii)(iii) of
the claim petition have not been provided to the workman
at the time of enquiry. This fact has been accepted by the
management of the bank in its written statement that
documents mentioned in para No. 3(B)(i)(ii)(iii) of the claim
petition were not provided to the workman as these were
not relied upon by the management. From the perusal of
the claim statement, it is clear that the preliminary
investigation report was not given to the workman, death
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certificate of Goverdhan Singh was given to the workman
after the evidence of the workman during enquiry. Workman
on 16.11.2001 moved an application to the enquiry officer
requesting therein for providing the documents of STDR
403727 and 402450. Workman also requested other STDR
of so called deceased Thakur Goverdhan Singh, copy of
SS Card No. 85/555 and copy of saving bank account of
Thakur Goverdhan Singh in other than State Bank Branch.
The workman also demanded copy of death certificate of
Goverdhan Singh and report of handwriting expert was
also demanded by this letter dated 16.11.2001 during the
enquiry. The documents demanded by the workman were
the relevant document for submitting her reply/explanation
and the workman was prejudiced by not supplying the
documents at the time of departmental enquiry.

11. In this regard, the management referred 1978 11
Labour Law Journal page 218, Pure Drinks Pvt. Ltd. Vs.
Bombay Mazdoor Sabha Bombay and another, 2004 L.L.J.
Page 340 Kashyap S.R. Vs. Canara Bank.

12. The workman referred case law 2013(1) S.C.T. 4167
Ms. Annamma Jose Vs. M/s Maruti Suzuki India Ltd.,
2009(3) S.C.T. 78 The Haryana Co-op., Sugar Mills Ltd.
Rohtak Vs. Presiding Officer, Industrial Tribunal-cum-Labour
Court Rohtak and others, 2007(1) SLR 88 Deoki Das Vs.
Union of India and ors., 2004(1) SLR 570 State Bank of
India Vs. J.R. Surma and another, 2008(2) S.C.T. 750 Mavji
C. Lakum Vs. Central Bank of India and 1996(4) S.C.T. 638
Dr. K.K. Sharma Vs. State of Punjab. The learned counsel
for the workman also prayed for indulgence of this Tribunal
under 11A of the I.D. Act for impart any punishment except
removal from service to the workman if find guilty.

13. With due respect with the findings of the case
laws referred by the management, facts and circumstances
are quite different to the facts and circumstances of the
case of the workman.

14. Workman also submitted that the findings of
enquiry report were changed/amended without giving any
opportunity of being heard to the workman. For this
submission, Learned counsel for the workman referred to
the enquiry file letter dated 18-11-2002 written by Shri
Rakesh Sexena, Enquiry Officer to the Assistant General
Manager (Disciplinary Authority) in respect of the
workman). From the perusal of this letter, it is clear that
enquiry officer on telephonic advice, changed/amended
the findings of some charges without giving any
opportunity of being heard to the workman. Thus the
enquiry was not conducted in fair and proper manner and
workman's right to defence was prejudiced.

15. In view of the order dated 4.9.2009 passed by
learned predecessor both the parties were given

opportunity to lead additional evidence if any. The
management produced handwriting expert, other witness
was produced by the management Mr. Jai Prakash Rathi
who stated in cross-examination that he never remained
posted at Rewari Branch and enquiry proceedings were
not conducted in his presence and he never attended any
departmental proceedings and never associated with the
enquiry proceedings. Though the management placed on
record the affidavit of Mr. R.B. Sehgal who remained posted
as Manageer (Disciplinary Proceedings Section) and Shri
Rakesh Saxena who was the enquiry officer. But the
management for the reasons best known to them choose
not to produce these witness for the acid test of cross-
examination on behalf of the workman.

16. The management during enquiry produced Shri
Som Nath Aggarwal, hand writing expert, on whose opinion
the workman was held guilty of the charges. It is strange
that neither his report was given to the workman nor he
was allowed to be cross-examined by the workman. During
enquiry, workman also requested to the enquiry officer to
engage a handwriting expert, that request was also not
allwed by the enquiry officer. The action on the part of the
enquiry officer also shows that the enquiry officer was not
acting fairly and also greatly prejudice the cause of the
workman.

17. The learned counsel for the workman also
submitted that request letter was received from Thakur
Goverdhan Singh in October, 1998 to add the name of Smt.
Kusum on STDR No. 406450 dated 4.8.1998 for rupees one
lakh and the same was approved by the competent officer
at the instructions of the desk officer but inadvertently
these entries were made on STDR No. 403727 for
Rs. 96000. At the time the workman was working at the seat
in the bank and it is natural process for the workman to
made entry in case of any request is received and that
entry was made by the workman and the same was approved
by the competent oficer. Apparently the workman acted in
discharge of her official duties and no fraudulent intention
can be attributed to the workman.

18. Now returning to the claim statement and rejoinder
filed by the workman and the statement of the workman
recorded in this Tribunal, it is clear that Smt. Kusum is
sister of the workman. In her statement the workman stated
that the cheque was not issued by her an Smt. Kusum
refunded amount of Rs. 112003. Although the management
failed to established the fraudulent intention and the
charges regarding fraud against the workman during
enquiry and in this Tribunal also but still it appears that
Smt. Kusum (the alleged beneficiary) was the sister of the
workman and Smt. Kusum refunded the amount to the bank.
Though there was no complaint from any quarter for any
loss. But by her own admission, workman is held
responsible for acting negligently while performing her
duties.
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19. In view of the discussion made in the earlier paras,
it is held that the enquiry was not conducted in a fair and
proper manner and conducted the inquiry against the
principles of natural justice. The workman was greatly
prejudiced in her defence. The management also failed to
prove the charges in this Tribunal also when the parties
allowed to lead additional evidence. Therefore, the enquiry
being conducted against the principle of natural justice is
vitiated. Now the question is whether the punishment of
removal from Service is proportionate/commensurate for
acting negligently while performing her duties.

20. Section 11 A empowers this Tribunal to ID Act
1947 provides powers of Labour Court/Tribunal to give
appropriate relief in case of discharge or dismissal of the
workman which is given below:

"(1TA. powers of Labour Courts, Tribunals and
National Tribunals to give appropriate relief in case
of discharge or dismissal of workman:— Where an
industrial dispute relating to the discharge or dismissal
of a workman has been referred to a Labour Court,
Tribunal or National Tribunal for adjudication and in
the course of the adjudication proceedings, the
Labour Court, Tribunal or National Tribunal, as the
case may be, is satisfied that the order of discharge
or dismissal was not justified, it may, by its award,
set aside the order of discharge or dismissal and
direct reinstatement of the workman on such terms
and conditions, if any, as it thinks fit, or give such
other relief to the workman including the award of
any lesser punishment in lieu of discharge or
dismissal as the circumstances of the case may
require".

21. As mentioned above, the enquiry has been
vitiated. Consequently considering the facts and
circumstances of the case and applying Section 11A of the
I.D. Act 1947 mentioned above, the order of removal from
service by the disciplinary authority and confirmed in appeal
by the appellate authority are set-aside and substituted
with the punishment of withholding of five increments with
cumulative effect. It is also made clear that the workman
will not get any seniority, leave encashment, LFC during
the intervening period.

22.In view of the above, the management is directed
to reinstate the workman an with full back wages after
deducting the subsistence allowance if any paid during
suspension period within one month from the publication
of the award. The reference is answered accordingly. Central
Govt. be informed. A soft copy be also sent to the Central
Govt.

Chandigarh
Dated : 7-8-2013

S.P. SINGH, Presiding Officer

& faoell, 14 37T, 2013

3T 1920.— 3TN forang eifufTem, 1947 (1947
T 14) T ERT 17 & STTEON H S TIHR TTRTE JrHor
S WeiE @ & Helg FRisten] 3R 37eh HHhRi & sid STa
¥ Fféee s forae 1 e TR S srfemm
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1 TR T 12-08-2013 JT G T |

[E. TaT-12011/16/1994-3T AR (&it-1)]
HAfd FeRal, ST SRRt

New Delhi, the 14th August, 2013

S.0. 1920.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 129/
1997) of the Cent. Govt. Indus. Tribunal-cum-Labour Court,
BANGALORE as shown in the Annexure, in the industrial
dispute between the management of Sahyadri Grameena
Bank and their workmen, received by the Central
Government on 12-08-2013.

[No.L-12011/16/1994-IR(B-I)]
SUMATI SAKILLANI, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIUBNAL-CUM-LABOUR COURT,
YESWANTHPUR, BANGALORE

28th May, 2013

SHRIS.N. NAVALGUND,
Presiding Officer
C.R.No. 129/1997

DATED
PRESENT

I Party

Sh. P. Mallikarjunaiah,

General Secretary,

Sahyadri Grameena

Bank Workers Union,

Market Road, SAGAR-577 401.
II Party

The Chairman and
Managing Director,
Sahyadri Gramina Bank
(HO),PBNo. 136, KV
Road, SHIMOGA.

APPEARANCES

I Party Shri R. Nagendra Naik,
Advocate

IT Party Shri N. Srinivasa Rao,

Advocate
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AWARD

1. The Central Government vide order No. L-12011/
16/1994 - IR (B-I) dated 29.03.1996 in exercise of the power
conferred by clause (d) of sub-section (1) and sub-section
(2A) of Section 10 of the Industrial Disputes Act, 1947 (14
of 1947) made this reference for adjudication with the
following schedule:

SCHEDULE

"Whether the management of Sahyadri Gramin Bank,
Shimoga is justified by regularising part-time
messengers-cum-sweepers as per list w.e.f. 1.9.93
instead of 22.2.91 as per NIT Award with working
group RRBs recommendations? If not, to what relief
they are entitled and from which date?"

2. On receipt of the reference while registering it in
C R 129/1997 securing the presence of both sides after
completion of the pleadings, evidence and arguments when
the matter was pending for passing of the award, the learned
advocate appearing for the I Party filed a memo under the
signature of General Secretary of the I Party Union and
himself to dispose off the reference as not pressed. In the
said Memo it is stated several writ petitions were filed for
the similar reliefs by employees of various other Grameena
Banks like Kolar Grameena Bank, Thungabhadra Grameena
Bank, Krishna Grameena Bank, Chicko Grammena Bank,
Malaprabha Grameena Bank before the Hon'ble High Court
of Karnataka and when the same came to be allowed the
Order being implemented by the management and the I
Party Union has decided to settle this issue as well relating
to ertwhile employees of Sahyadri Grameena Bank at
Industry Level as such it is not pressing this reference.
The counsel for II party submitted that he has no objection
to dispose off the reference as Not Pressed as stated in the
Memo. Accordingly, on 28.05.2013 the proceedings have
been recorded and I Pass the following Order:—

ORDER

The reference is Rejected as Not Pressed by the 1
Party Union as per its Memo dated 28.05.2013. The parties
shall bear their own cost.

(Dictated to U D C, transcribed by him, corrected
and signed by me on 28th May, 2013)

S.N. NAVALGUND, Presiding Officer

& faoell, 14 37T, 2013

1. 3. 1921.— 3TN foarg sifafTem, 1947 (1947
T 14) T YW 17 & STTH H H51d TR J4 0 Jaie
T & Telg FasTeht IR 37 HHGRI & o= sTae | fAfde
sirefien foane # Siia R sireifie stifuso ovee &
e (Hew AT 225/1999) Wi TR Sl €, S Hard
THR T 12/08/2013 T G377 T |

[E. TeA-41012/14/1999-3T% 3R (i-1]
HAfd FeRal, ST SAfRRT

New Delhi, the 14th August, 2013

S.0. 1921.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 205/
1999) of the Cent. Govt. Indus. Tribunal-cum-Labour
Court,No. 2 Dhanbad as shown in the Annexure, in the
industrial dispute between the management of Eastern
Railway and their workmen, received by the Central
Government on 12/08/2013.

[No.L-41012/14/1999- IR(B-I)]
SUMATI SAKILLANI, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (No. 2), AT DHANBAD

PRESENT Shri Koshori Ram
Presiding Officer,
In the master of an Industrial
Dispute under Section 10(1)(d)
of the .D. Act., 1947,

REFERENCE NO. 205 OF 1999

PARTIES : Br. Secretary, Eastern Railway
Men's Union, DRM Building,
Dhanbad, Vs. DRM/Sr. D.C.M. E.
Centre, Railway,/Dhanbad

APPEARANCES:

On behlaf of the Mr. D. Mukherjee, Ld.

workman Advocate

On behalf of the . None

Management

STATE : JHARKHAND INDUSTRY : RAILWAY

Dated, Dhanbad, the 22nd July, 2013
AWARD

The Government of India, Ministry of Labour, in
exercise of the powers conferred on then under Sec. 10(1)(d)
of the I.D. Act, 1947 has referred the following dispute to
this Tribunal for adjudication vide their Order No. L-41012/
14/99-IR(B-I) dt. 17.05.1999.

SCHEDULE

"Whether the action of the D.R.M., Eastern Railway
Dhanbad in not regularizing Sri Santosh Kumar
Singh., Sr. RCC to the post of E.C.R.C., Dhanbad and
awarding punishment upon the workman by way or
disciplinary action during the pendency of
conciliation proceeding, are justified? If not, what
relief the concerned workman is entitled?".

2. The case of the sponsoring union Eastern Railway
Men's Union, Dhanbad for workman Santosh Kumar Singh
is that after appreciating efficiency and qulification of the
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workman as Railway Commercial Clerk in pay scale of
Rs. 975-1500 under the Chief Booking Supervisor, Eastern
Railway, Dhanbad, he workman has been working as
Reservation Clerk on the Reservation Counter since 1.1.1988
continuously as per direction of the management, by
putting more than240 days attendance in each calendar
year. On successfull completion of his Computer, training
for the work as he as sent for it, he was posted as
Reservation Cleck. But in stead of regularizing him as ECRC,
the management promoted him to the post of Sr. NCC in
scale of Rs. 1200-2040/. His several representations to the
management for his aforesaid regularization as ECRC with
requisite pay scale and other consequential benefits are
still without any effect.

3. Further alleged that the annoyance to the
management with his frequent insistence for it resulted in
his implication in false case. Despite his satisfactory
explanation to a false and frivolous charge sheet, the
management after conducting an empty formal Enquiry
punished the workman with reduction in his pay scale to
Rs. 3100-4500/- from the scale of Rs. 4000-6000, fixing his
initial pay at Rs. 3285 for a period of three years. On his
appeal against the illegal and arbitrary imposition of
punishment, it was reduced to the same with cumulative
effect for two years. The aforesaid punishment was inflicted
on the workman during the pendency of conioliation
proceeding without prior permission from the Conciliation
Officer, which was in violation of the provision u/s 33 and
9A of the Industrial Dispute Act, and the settled law of the
law, as there was no legal evidence for his pnishment in the
alleged Departmental Enquiry. The workman was victimized.
On failure of the conciliation proceeding, it was referred to
the Tribunal for an adjudication. Thus, the action of the
management was illegal, arbitrary, unjustified and against
the principle of natural justice.

4. In the rejoinder filed by Mr. D. Mukherjee, Ld.
Advocate for the workman denying all the allegations of
the Opp./Management, it has been stated that the
Limination Act is not applicable in a case under the
Industrial Dispute Act, moreover there was no delaying in
raising the dispute. Though the designation on the
Reservation Clerk was Relieving Cleck, but factually he
had been working against permanent vacancy in permanent
particular post. The Chief Reservation Supervisor was
given the money on 9.8.96, as there was previously no
system of maintaining any record of Daily Receipt of the
Cash. The alleged misappropriation of a sum of Rs. 40,377/-
on 9.8.96 and allegedly keeping it by the workman till 2.9.96
for his personal view, and its remittance by him on 3.9.96
are quite false.

5. Whereas the contra pleaded case of the Opp./
Management in a challenge to the maintainability in the
ground of Limitation is that it is untenable as per the Rly.
Board Circular No. E/SI/FG/I-22 dt. 14.12.1951 for settliement
of such dispute. The workman on compassionate ground

was appointed as the Commercial Clerk in the pay scale of
Rs. 975-1540/- RP, and on completion of Training, was
posted as the Reliving Commercial Clerk (RCC). The post
of the RCC utilized against causalities in exigency of service
is quite distinct from that of the Enquiry-cum-Reservation
Clerk under the control of the Head Quarter. In course of
the working as RCC, the workman had, as detected, serious
misconduct of misappropriation of Rs. 40,377/- on 9.8.1996,
of keeping it for his personal gain till 2.9.1996, and lastly, of
remitting it on 3.9.96. On finding him guilty of it in the
departmental proceeded, he has award with a major penality
in the reduction of his pay scale from 4000-6000 to the
scale of 3200-4900/ (RSRP). Though the punishment was
reduced by the Appellate Authority (ADRM) to the
reduction of his pay in three slabs in scale of Rs. 4000-6000
(RSRP) for two years.

6. The Opp./Management in its para-wise
comments categorically denying the allegations of the
workman has alleged that the workman was directed to
work and accordingly worked as a RCC on the
Reservation Counter, but not as a Reservation Clerk. On
his failure in acquiring the required competency for
promotion as ECRC or Reservation Clerk, despite his
computer training, he has been still working as RCC,
and in lack the proficiency required for promotion to
ECRC, he has been promoted as Senior RCC as per his
entitlement. Finding his Show Cause unsatisfactory to
the departmental chargesheet, which was justifiable
issued for his misconduct, the departmental enquiry was
conducted against him by examing and corss-examing
the witnesses after following the principles of natural
justice. There was an absence of nexus between the
departmental action for this misconduct and the
promotion to a post or requisite competency.

FINDING WITH REASONING

7. In this reference case, MWI Akhil Kr. Pandey,
the Commerical Supervisor (General), MW2 Pulakesh Roy,
the Chief Reservation Supervisor, Dhanbad for the
Management, and WWI Santosh Kr. Singh, the workman
himself on his affidavit Chief for the Union have been
examined respectively.

The present reference as its terms, evidently involves
two points for considerations:

Firstly, the non-regularization on the workmen, Sr.
RCC, as the E.C.R.C., and secondly, alleged infliction of
punishment by the disciplinary action during the pendency
of the conciliation proceeding.

At the very outset, it is pertinent to point out that
the both the parties have straightway adduced only oral
evidences on their behalf in the term of reference without
initially raising any challenge by the workman to the
department enquiry as an incidental issue to the main point
of reduction in his pay scale. Neither the workman nor the
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O.P./Management has any documentay proof on their
behalf in this reference. As per the terms of reference, the
implied challenge of the workman to the departmental
enquiry is his acceptance of it as his evasive one.

For the sake of convenience in the adjudication,
firstly the second point: whether the alleged infliction of
punishment by disciplinary action was effectd during the
pendency of conciliation proceeding is taken up for
consideration.

As contrasted with the pleading of the alleged
infliction of the punishment vaguely, i.e. without specific
date of infliction of the punishment upon the workman, the
workman Santosh Kr. Singh asWWT in this affidavited Chief
has stated in the last Para of his page No. 2 as such:

"That during the pendency of the conciliation, the
management inflicted punishment by order dt. 13.7.99 by
reducing my pay scale to Rs. 3100-4500 from the scale of
Rs. 4000-6000, and fixed initial pay at Rs. 3285 on the basis
of invalid and illegal alleged enquiry and that too without
taking prior permission or approval form the Conciliation
Officer."

The very statement of the worman in lack of specific
period of the conciliation cuts the root of his case at point
of punishment infliction. It is the inability of the workman
to prove what was the specific period of the conciliation
proceeding before the ALC during which unfortunate
punishment was inflicted. The present reference of his
industrial dispute relates to its date 17th May, 1999 as the
date of reference by the Ministry for an adjudication. But
his affidavited chief in the last para at page 3-4 discloses:
'imposition of punishment of reduction in this pay scale by
order dt. 13.7.98. It seems clear cut self contradictory. How
he could be inflicted with his punishments in course of
conciliation thereafter goes unanswered by the workman
himself. His case at the second point is quite vague and
uncertain. It seems putting of a cart before the horse by the
workman.

8. At the first point of the reference related to the non
regularization of the workman Santosh Kr. Singh, Sr. RCC,
by the DRM, Eastern Railway, Dhanbad to the post of
E.C.R.C., Dhanbad, it impliedly involves an issue of
confirmation as the E.C.R.C. concerning the workman. In
this regard, it is an indisputable fact that the workman
possesses not any document as a proof of passing the
computer training, of his confirmation as the commercial
clerk and of his posting at the Reservation Counter. Having
served as the commercial clerk in exigencies, he appears to
have known that the ECRC (Enquiry cum Reservation Clerk)
and the Commiercial Clerk are the different posts, and the
ECRC is under the control of the Headquarter (previously
at Calcutta) However the claim of the workman is for his
regularization as E.C.R.C. with retrospective effect on the
ground of his posting as a Reservation Clerk on the
Reservation Counter since 1.1.88 after completion of

successful computer training at the cost of the management
and efficiency test, as he was posted accordingly by the
management in exigency against permanent post.

9. The statement of MWI Akhil Kr. Pandey (A.K.
Pandey) as the Commercial Supervisor (General) at
Dhanbad disclosed that there was no designation of
Reservation clerk, rather there is post designated as Enquiry
cum Reservation Clerk, which is under the control of the
Head Quarter, Calcutta; the workman, the permanent staff
was posted as Relieving Commercial Clerk in his basic pay
of Rs. 975/- per month in exigency in the Booking office in
the year 1986 up to 31.12.1987 as the written order of the
Authority. It also reveals that the workman was directed to
work from 1.1.1988 at the Reservation Counter as the
Reliving Commercial Clerk under the control of the
Commercial Officer, Dhanbad apart from that of the H. Qr.
The post of commercial clerk and reservation clerk are same
but the relieving commercial clerk without any order is not
authorized to work as a Reservation Clerk, the workman
was promoted to the post of Sr. Relieving Commercial Clerk
in the scale of Rs. 1200/- per month. The management
witness (MWI) has affirmed that a candidate in order to
get the post of the Enquiry cum Reservation Clerk is
required to succeed in the Suitability/Proficiency Test
absolutely under the control of the Head Quarter on his
application through proper channel, but the workman had
not passed the suitability test or it. After due departmental
enquiry by Sri N.K. Parasuramka, the Asstt. Commercial
Manager as the Enquriy Officer into the charge sheet against
the workman for misappropriations of Rly money sale
proceeds Rs. 40,377/- and keeping it till 3.9.96, the workman
was held guilty of it, for which the Disciplinary Authority
punished him with the reversion to one scale below; and
on his appeal before the ADRM, Dhanbad, the Appellate
Authority, his punishment was reduced to three stages/
increments with cumulative effect for two years, against
which his review before the Chief Commercial Manager,
Calcutta, the Reveiw Authority, was rejected, though after
making entry into his Roster, the workman had deposited
the said money on 3.9.96.

Likewise the statement of MW2 Pulakesh Roy, as
the Chief Reservation Supervisor under E.C. Rly posted
since 1978 also affirms that Reservation Clerk works in the
reservation Section under the Head Quarter control; and
that the handing over the sale proceeds by the incumbent
of the Booking/Resevation Office immediately after his duty
to the appropriate authority is mandatory. It also discloses
that by posting the workman as Relieving Commercial Clerk
at the Reservation Counter in the year 1988, his service
was utilized as the Reservation Clerks.

10. As per the written argument of the workman, his
contention is that after putting in 240 days in attendance
as Reservation Clerk, no sooner the workman had
demanded for his regularization accordingly than the
management inflicted upon him the punishment during the
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pendency of the conciliation proceeding which is illegal
and arbitrary. But unfortunate fact is that the workman has
vague pleading and evidence at the point of 240 days
attendance, so his such plea in absence of period of his
attendance turns out unproved. Moreover, the case of the
workman about his punishment during pendency of the
conciliation proceeding in lack of its proof stands nowhere
as earlier discussed. The plea of the workman that Shri
Pulakesh Ray (MW?2) in cross Para 4 admitted that the
workman is working as Reservation Clerk appears to be
distorted as unsustainable because his clear statement is
about the posting of the workman as Relieving Commercial
Clerk at the Reservation Counter in the year 1988. It is
further argued that in lack of prayer and evidence for
determining the fairness of the enquiry or in the case of the
silence of the both witnesses of management on the alleged
misconduct, there is no evidence of the management to
justify its action. But in the present reference the workman
did not initially take up the point of the unfairness of the
domestic enquiry as an incidental issue to the main dispute
just as the Opp./*Management did not urge for
determination of its fairness. When the person who
challenges the fairness of the enquiry has firstly to
discharge the onus of proof at the point as per the rule of
law, according to which even evasive or implied challenge
to it amounts to its acceptance as in the present case.

Lastly, it is submitted on the workman, citing the
ruling in the case of the workman Vs. Hindustan Lever
Ltd., AIR 1984(SC)1683(CB) as held therein, that 'to confirm
an employee in the acting position means regularization'.
The ruling in the reference to Secs.2(k), 7-A, 10, Sec.3 Item
7 of the Industrial Dispute Act, 1947 relates to the meaning
of "Industrial Disputes any dispute or difference between
employers and employees as under Sec.2(k) of the Act just
as question of their confirmation. It relates to demand of
the workman for classification of the workmen officiating
in the higher grades either as permanent or temporary, and
they should not be continued indefinitely as temporary by
making them permanent on rendering of continuous service
in the higher grade for a period of three months. The
demand involves both the classification of employees and
classification by grade. But the present reference under
adjudication has no such case of the workman as working
on the post of E.C.R.C, if so, for what period, as there is
neither pleading nor proof to that effect on behalf of the
workman.

11. On appreciations of the materials on the records
of the case, I find that the Union/workman could establish
neither his case of his regularization as the E.C.R.C.,
Dhanbad nor awarding him punishment by the disciplinary
action during the pendency of conciliation proceeding.

Hence, under these circumstances, it is hereby
awarded that the action of the D.R.M., Eastern Railway,
Dhanbad, in not regularizing Sri Santosh Kumar Singh, Sr.

R.C.C. to the post of E.C.R.C., Dhandbad, is quite legal and
justified. Since, there is no proof of infliction of punishment
during which specific period of conciliation proceeding, it
goes negative towards the workman. so, the workman is
not entitled to any relief.

KISHORIRAM, Presiding Officer
75 faoetl, 14 317, 2013

HPaTe 1922, — TR foarg stfuf=m, 1947 (1947
T 14) ST TR 17 & TR0 H, S TR Hegel o A1h
e & yeds & Gag et IR S8 HHEAR & i,
srey # ffde ofeifier faae # S=<ia wr iefes
AT/ 91 =TT ¥FETE o U=me (Fasd & 22/2008 ) i
YTV ST ©, STl Shvat® TR Rl 14/8/2013 1 U 371 T |

[Fe TA-12011/14/2008-3TESTR (sH-11)]
HAfd FeRal, STIURT SRRt

New Delhi, the 14th August, 2013

S.0. 1922.—1In pursuance of Section 17 of the
Industrial Disputes Act, 1947, the Central Government hereby
publishes the Award (Ref. No. 22 of 2008) the Central
Government Industrial Tribunal/Labour Court No.1,
DHANBAD now as shown in the Annexure in the Industrial
Dispute between the employers in relation to the management
of CENTRAL BANK OF INDIA and their workman, which
was received by the Central Government on 14.08.2013.

[No.L-12011/14/2008-IR(B-II)]
SUMATI SAKILLANI, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO.1), DHANBAD. IN
THE MATTER OF A REFERENCE U/S 10(1) (D) 2A)
OFLD.ACT, 1947.

Ref. No. 22 of 2008

Employers in relation to the management of Central
Bank of India, Saharsa.

AND.
Their workmen.
PRESENT: Sri Ranjan Kumar Saran,
Presiding officer
APPEARANCES:
For the Employers Sri B.N. Keshri, Manager
For the workman. Sri R.L. Gupta, Concerned

workman

State : Jharkhand. Industry : Banking

Dated 26/7/2013
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AWARD

By Order No. L-12011/14/2008-IR (B-II), dt.
12/05/2008, the Central Government in the Ministry of
Labour has, in exercise of the powers conferred by clause
(d) of sub-section (1) and sub-section (2A) of Section 10 of
the Industrial Disputes Act, 1947, referred the following
disputes for adjudication to this Tribunal:

SCHEDULE

"Whether the action of the management of Central
Bank of India, Regional Office, Saharsa in inflicting
punishment on Sri Ratan Lal Gupta, Clerk Teghra
Branch, bringing down to lower stage in the scale of
pay by one stage for one year is justified and legal?
If not, what relief the workman is entitled?"

2. The case is received from the Ministry of Labour
on 02.06.2008. The Sponsoring Union/workman files their
written statement on 09.06.2008 alongwith few documents.
Thereafter the management files their written statement-
cum-rejoinder on 26.09.2008. Three witnesses on behalf on
the management have been examined and the workman
has been examined himself on his behalf.

3. On the ground of misconduct 3 charges were
leveled against the workman and only charge No. 1 that
the workman remained absent on 13.2.2001 and 14.2.2001
without any prior intimation to the bank authority. Was
pressed by the management.

4. The workman stated that false charges of dowry
death was against him for which he was consulting lawyer
and surrendered in Court on 15.02.2001, for which he could
not give prior intimation of leave for 13.02.2001 and
14.02.2001 and sent his leave application on 16.02.2001.

5. On the other hand it is submitted by the
management that unauthorized absence of bank staff in
Bank is a serious charge and as such appropriate action
has been taken. It is submitted by the workman that he
submitted the leave application on 16.02.2001 i.e. three days
after his absence in the Bank, and thereafter remanded to
fail and detained there for about 5 years and finally acquitted
cleanly.

6. Unauthorised absence, in any public sector of
company, offices against the official norms, the workman
situation was different. He lost his will then. Though the
workman has also admitted regarding his unauthorised
absence and subsequent leave application harsh action
against him is unwarranted.

7. Considering the facts and circumstance of this
case, [ hold that the action of the management of Central
Bank of India, Regional Office, Saharsa in inflicting
punishment on Sri Ratan Lal Gupta, Clerk Teghra Branch,
bringing down to lower stage in the scale of pay by one
stage for one year is not legal and justified? Hence the

workman be given his dues and his unauthorised absence
of 13.02.2001 and 14.02.2001, be treated his casual leave. If
that is not there in his credit the absent dates be treated as
any other leave.

This is my award

R.K. SARAN, Presiding Officer
¢ fooett, 8 374, 2013

HPeP 1923, RN foarg sAfufm, 1947 (1947
T 14) T TR 17 & TR H, s TR Hge ok 37
e & yeieds & Gog et 3iR ST HURRI & i,
sTay # fAfde ofeifien foarg # #=a W efwifs
SR 9 e, ¥ o e (Ha T 46/2012)
T YeRTTYI Sl ©, ST Shes@ TR T 3/5/2013 T W gaTl
o |

[E. TA-12011/115/2011-3ATEAR (SH-11)]
HAfd e, STIIRT SRRt

New Delhi, the 8th August, 2013

S.0. 1923.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947, the Central Government hereby
publishes the Award (Ref. No. 46/2012) of the Central
Government Industrial Tribunal/Labour Court No.1,
DHANBAD now as shown in the Annexure in the Industrial
Dispute between the employers in relation to the management
of CENTRAL BANK of India and their workman, which was
received by the Central Government on 03.05.2013.

[No.L-12011/115/2011-IR(B-II)]
SUMATI SAKILLANI, Section Officer
ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRIAL TRIBUNAL (NO.1), DHANBAD.

IN THE MATTER OF A REFERENCE U/S 10(1) (D)
(2A) OFLD.ACT, 1947.

Ref. No. 46 of 2012

Employers in relation to the management of Central
Bank of India, Patna

AND.
Their workmen.
PRESENT: Sri Ranjan Kumar Saran,
Presiding officer
APPEARANCES:
For the Employers : None
For the workman : None
STATE : JHARKHAND. INDUSTRY: BANK
Dated 16/04/2013
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AWARD

By Order No. L-12011/115/2011-IR (B-II), dated
26/09/2012, the Central Government in the Ministry of
Labour has, in exercise of the powers conferred by clause
(d) of sub-section (1) and sub-section (2A) of Section 10 of
the Industrial Disputes Act, 1947, referred the following
disputes for adjudication to this Tribunal:

"Whether the action of the management of Central
Bank of India in engaging Sri Diwakar Prasad
Choudhary as part Time Sweeper for 20 years is
legal and justified? If not, whether the demand of
the Union to regularise the serivice of Sri Diwakar
Prasad Choudhary is just and proper? What relief is
the workman concerned is entitled to?"

After receipt of the reference, both parties are noticed
but on behalf of the Bank, a petition received by post to
the effect that the present workman filed a petition for
withdrawal of the dispute pending before the ALC, Butin
spite of that, this Tribunal issued notice to the parties,
None appears from the boths sides. It is felt that there is no
dispute between the parties. Hence no dispute award is
passed, communicate to the Ministry.

R.K. SARAN, Presiding Officer
= faeeft, 14 o1, 2013

H3TP 1924.— 3TN forang eifufem, 1947 (1947
T 14) T °R 17 & AT H H5d TWHR TRAE Srad
o frm yeiy 75 & o fRieehl @R 37 Suani &
o, STgee H e STenfies e 4 s TR SiEhieh
SR, STAR & T (EeH T 28/2003 ) Tl YHIRIG
A 7, S H= TR T 12/08/2013 1 UT G T |

[E. TA-17012/21/2002-3T% R (sH-1)]
HAfd FeRal, SR SRRt

New Delhi, the 14th August, 2013

S.0. 1924.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 28/2003)
of the Cent. Govt. Indus. Tribunal-cum-Labour Court,
Bangalore as shown in the Annexure, in the industrial
dispute between the management of LIC of India and
their workmen, received by the Central Government on
12/08/2013

[No.L-17012/21/2002-IR(B-I)]
SUMATI SAKLANI, Section Officer

ANNEXURE

BEFORE THE CENTRAL GOVERNMENT
INDUSTRAIL TRIBUNAL -CUM-LABOUR COURT

"Shram Sadan",
G.G Palya, Tumkur Road,
Yeshwantpur, Bangalore-560022.

DATED 24th May, 2013
PRESENT Shri S. N.NAVALGUND
Presiding Office
C.R. No. 28/2003
IParty II Party
Shri Allah Baksh, The Senior Divisional Manager,

S/o late Shri Abdul Azeez,  LIC of India
No. 44, 5th Main, I B Crorss, Divisional Office, Jeevan

Rahamathnagar, Prakash, P B No. 6694,
R T Nagar Post, JC Road,
BANGALORE- 560 032. BANGALORE- 560 002.
APPEARANCES
I Party Shri B S Venkatesh,
Advocate
II Party Shri B V Krishna,
Advocate
AWARD

1. The Cenral Government vide order No. L-1 7012/
21/2002-IR (B-1) dated 07.05.2003 in exercise of the power
conferred by clause (d) of sub-section (1) and sub-section
(2A) of Section 10 of the Industrial Disputes Act, 1947 (14
of 1947) made this reference for adjudication with the
following schedule:—

SCHEDULE

"Whether the action of management of LIC of India
is justified in removing Shri Allah Baksh, Sweeper,
w.e.f. 12.12.1998 from the services in terms of
Regulation 39 (1) (F) of Life Insurance Corporation
of India (Staff) Regulation 1960 ? If not, what relief
the said workman is entitled ?"

2. On receipt of the reference while registering it in
CR 28/2003 when the notices were issue to both sides,
they entered their appearance through their respective
advocate and filed their claim statement and counter
statement. Since my learned predecessor by Order dated
13.07.2006 held the Domestic Enquiry conducted against
the I-Party by the II-party is Not Fair and Proper and
called upon the II party to substantiate the charge levelled
against the accused he examined Sh. Nanjundeswar as
MW 2 and closed his side without, getting any documents
exhibited and inter alia the learned advocate appearing
for the I-party filing the affidavit of the I-Party examined
him on oath as WW 1 and did not get any documents
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exhibited, the arguments of both sides have been heard
as such the points that now arises for my consideration
are:

1. Whether the II party proved the charges
levelled against the I Party?

2. If so, what is the appropriate punishment
deserves by I Party?

3. What Order?

3. The brief facts leading to this reference and
award may be stated as under:

4. The I Party who joined the services of the II party
as a Sweeper on 23.02.1978 on Compassionate Grounds in
lieu of death of his father Abdul Aziz who was serving in
the II Party, pursuant to a complaint filed by Sh. C
Ramanathan, Senior Divisional Manager of the II Party
on 14.12.1992 suspecting theft of railway tickets and
cancelling the same and usurping the value of the cancelled
railway tickets by the I Party to SJP Police, he was charge
sheeted before VIth Additional CMM, Bangalore for
offences punishable under Section 381 and 419 of IPC and
the said court after trial acquitted him through judgement
dated 25.03.1998 and in the meanwhile the II Party on
31.09.1997 issued charge sheet against him alleging that
he committed theft of Railway Tickets and by encashing
them misappropriate a sum of Rs. 4468.00 in the name of K
Yusuf and as he denied the said charge the II Party/
management appointing Sh. Nanjundeshwar, Manager
(Legal & HPF), Divisioinal Office-I, Bangalore as Enquiry
Officer and
Sh. Harishankar, AO, K G Road Branch, Bangalore as
Presenting Officer ordered for Domestic Enquiry and the
said Enquiry Officer after recording the evidence of
Sri Khaja Moinuddin, Sri Shankarappa and Sh. H M
Srinivasaiah and exhibiting Report of SJ Park Police Station
dated 23.12.1992; Southern Railway Letter dated 01.12.1992;
Letter dated 27.11.1992 written by LIC to Railway;
Preliminary Investigation Report on Shri M R Gopal dated
15.04.1995; Letter dated 13.08.1996 issued to Shri Khaja
Mohiyuddin, Asst., CS, DO; Letter dated 27.08.1996 issued
to Shri Khaja Mohiyuddin, Asst., CS, DO; Letter dated
03.12.1992 issued to Shri Khaja Mohiyuddin, Asst., CS,
DO; Letter dated 20.03.1997 issued to Shri Shankarappa,
the then Steno, OS; Letter dated 21.04.1997 reply of Shri
Shankarappa; Letter dated 11.03.1997 issued to Shri
Srinivasaiah, Peon, OS DO-I; Reply of Shri Srinivasaiah
dated 05.04.1997; Railway cancellation forms and
confessional statement made by Shri Allah Baksha as Ex
E-1 to E-13 for the management and receiving the written
statement filed by the CSE/I Party submitted his Enquiry
Findings on 02.03.1998 to the Disciplinary Authority
holding him guilty of the charge and therafter the
Disciplinary Authority after issue of show cause notice
and giving opportunity of hearing vide order dated
05.06.1998 imposed the impugned punishment of Removal

from Service. Aggrieved by the said punishment imposed
by the Disciplinary Authority the CSE/I Party approached
the Hon'ble High Court of Karnataka in WP No. 1704/1999
and the said Writ Petition came to be disposed off on
22.01.1999 reserving the liberty to the I party to prefer an
appeal before the Appellate Authority further directing
the Appellate Authority to dispose of his appeal within 6
months from the date of filing the appeal and accordingly
when he filed an appeal before the Appellate Authority,
the Appellate Authority after affording opportunity of
hearing dismissed the appeal and confirmed the punishment
imposed by the Disciplinary Authority by an order dated
17.07.1999. Then the I Party who filed an application before
this tribunal challenging the order of his removal and the
same was Registered in Misc. No. 26/1999 later withdrawn
with a liberty to file necessary application before the
concerned authority and then he moved the ALC(C),
Bangalore and on his submitting failure report the Central
Government made this reference for adjudication.

5. TheIParty inhis claim statement claims that after
he was charge sheeted at the instance of the management
for offence punishable under Section 381 and 419 before
the competent criminal court after about five years of
being charge sheeted served with charge sheet and inspite
of his request not to proceed with the enquiry until the
conclusion of the criminal case the management proceeded
with the enquiry and though he came to be acquitted by
order dated 25.03.1998 by the criminal court the II Party
proceeded with the Domestic Enquiry and imposed the
impugned punishment of Removal from Service without
any legal and valid evidence as such the enquiry finding
being baseless deserves to be set aside and consequently
the punishment imposed by the Disciplinary Authority and
affirmed by the Appellate Authority.

6. Inter alia, in the counter statement filed by the
[I-party itis contended that during September 1992 its Office
Services Department, Divisional Office-I, Bangalore — 2
observed that some of the Railway Tickets kept in the Steel
Cupboard of OS Department were being stolen a criminal
complaint with SJP Road, Police Station was filed
suspecting the I party and the siad police while registering
it in Crime No. 257/1992 of their Police Station and
investigating into it on the confession made by the CSE
before the Investigating Officer he was charge sheeted
before VIth Additional CMM, Bangalore and after carefully
examining the Investigation Report he was issued with a
show cause notice dated 05.06.1998 to which the CSE/I
Party replied on 09.07.1998 and as the same was not found
satisfactory the charge sheet was issued and as the reply
given by him was not satisfactory the Domestic Enquiry
was conducted by appointing Shri Nanjuneshwar, Manager
(Legal & HPF), Divisional Office — I, Bangalore as Enquriy
Officer and Sh. Harishankar, AO, K. G. Road Branch,
Bangalore as Presenting Officer and as Enquiry Officer
submitted the Enquiry Report the charge being proved
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and after affording opportunity of hearing he has been
proportionately punished by Removal from Service by the
Disciplinary Authority and on his appeal to the Appellate
Authority as directed by Hon'ble High Court of Karnataka
in W P No. 1704/1999 the Appellate Authority after
considering his appeal with the evidence on record having
affirmed the punishment imposed by the Disciplinary
Authority there is no necessity to interfere either in the
Enquiry Finding or the punishment imposed by the
Disciplinary Authority which is affirmed by the Appellate
Authority by giving congent reasons.

7. As already adverted to by me above, my learned
predecessor having regard to the pleadings of both the
sides by framing a PI touching the fairness or otherwise of
the Domestic Enquiry after receiving the evidence adduced
by both the sides by his detailed order dated 17.10.2007
having held the Domestic Enquriy was not fair and proper
and afforded an opportunity to the II Party to prove the
charge and accordingly the II party lead the oral evidence
through Sh. Nagendra Prasad who has reiterated the
contention of the counter statement and I Party examined
himself rebutting the same the only points now as
mentioned by me above as to whether the II Party proved
the charge of theft of Railway Tickets and concelation of
the same by the I Party in the name of K Yousuf and
encashinig a sum of Rs. 4468.00 misappropriated it as
alleged? and if so, what is the appropriate punishment I
Party deserves?

8. All the while through the Counter Statement and
the evidence of MW 2 the management harps on the
alleged confession made by the I Party/CSE before the
Investigating Officer in criminal case further contending
that since the criminal court acquitted him for failure of
the investigating officer to give evidence the charge
against him being proved. Since the management in case
of theft apart from initiating a criminal case is entitle to
initiate Domestic Enquiry, it has to lead necessary
evidence in the Domestic Enquiry to prove the charge of
theft against its employee. In my humble opinion since
the Investigating Officer who charge sheeted the I Party
only based on the confession allegedly made by the I
Party before him knowing that same is not admissible in
evidence must not have appeared before the criminal case
and ultimately the CSE/I Party must have been acquitted
by the criminal court. Further when this tribunal held the
Domestic Enquiry conducted by the II Party against the I
Party was not fair and proper any amount of evidence let
in by the Management before the Enquiry Officer cannot
be looked into and when they were given opportunity to
lead necessary evidence to substantiate the charge since
nothing is placed on record except the affidavit of
Sh. Nagendra Prasad reiterating the counter statement,
absolutely, I find no evidence to believe theft of alleged
Railway Tickets covered in the charge sheet by the I Party
and encashing them in the name of K Yousuf and usurping

that amount by himself. In the result, I have arrived at
conclusion the II Party having miserably failed to prove
the charge to theft of Railway Tickets covered in the
Charge Sheet by the I Party and encashing the same in
the name of K Yousuf and usurping the said cash of
Rs. 4468.00 for himself.

9. In view of my finding that management/II Party
failed to substantiate the charge levelled against the I Party
the question/point relating to imposing of punishment does
not survive for consideration and I Party deserves to be
reinstated into service. Since due to the fault committed by
the I Party himself initially approaching the Hon'ble High
Court of Kernataka immediately after he was imposed
punishment of removal from service by the DA and later as
directed by the Hon'ble High Court approaching the AA
and after his decision again committing a folly in directly
approaching this tribunal and later realising the same is
not maintainable withdrawing it approaching the ALC(C),
Bangalore for conciliation and thereafter on his submitting
the failure report the Central Government made this
reference in the year 2003, I feel it just and appropriate to
direct the management/II Party to pay him full backwages
from the date of reference i.e., 7.5.2003 till his reinstatement,
to provide continuity of service and all other consequential
benefits he would have received in the absence of the
impugned punishment of removal from service. In the result,
I pass the following Order:

ORDER

The Reference is Allowed holding that the action of
the management of LIC of India in removing Sh. Allah Baksh,
Sweeper w.e.f. 12.12.1998 from the services in terms of
Regulation 39(1) (F) of Life Insurance Corporation of India
(Staff) Regulation 1960 is not legal and justified and that he
is entitled for reinstatement with full backwages from the
date of reference i.e., 7.5.2003 till the date of his reinstatment,
continuity of service and all other consequential benefits
that he would have received in the absence of the impugned
punishment order.

(Dictated to U.D.C., transcribed by him, corrected
and signed by me on 24th May, 2013)

S.N. NAVALGUND, Presiding Officer

ANNEXURE—I
List of witnesses on merits:
MW 2—Sh. Nagendra Prasad
WW 1—Sh. Allah Baksh, I party workman

Documents exhibited on behalf of the Management on
merits:

Nil
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Documents exhibited on behalf of the I party on merits:
Nil
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e

[E. TEA. 22012/94/2006-3AEAR (HTH-11)]
e THe YA, Sk AR

New Delhi, the 14th August, 2013

S.0. 1925.—In pursuance of Section 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 88/2006)
of the Cent.Govt.Indus.Tribunal-cum-Labour Court,
Asansol as shown in the Annexure, in the industrial dispute
between the management of Kunustoria Colliery of M/s.
ECL, and their workmen, received by the Central
Government on 14-08-2013

[No. L-22012/94/2006-IR (CM-II)]
B. M. PATNAIK, Desk Officer

ANNEXURE

BEFORETHE CENTRALGOVT.INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,ASANSOL

PRESENT: Sri JAYANTA KUMAR SEN,

Presiding Officer
REFERENCE NO. 88 OF 2006

PARTIES: The management of Kunustoria
Colliery, M/s. ECL. Burdwan
(W.B.)

Vs.

The Gen. Secy., KMC, Asansol,
(W.B.)

REPRESENTATIVES:

For the management:  Sri P.K. Das. Ld. Advocate

For the Union :
(Workman)

INDUSTRY : COAL

Sri S.K. Pandey, Ld.
Representative

STATE : West Bengal

Dated 03.06.13

SETTLEMENT AWARD INLOKADALATHELD ON
03-06-13 AT KUNUSTORIA GUEST HOUSE

In exercise of powers conferred by clause (d) of sub-
section (1) and sub-section 2(A) of Section 10 of the

Industrial Disputes Act, 1947 (14 of 1947). Govt. of India
through the Ministry of Labour vide its Order No. L-22012/
94/2006-1.R. (CM-II) dated 01.11.06 has been pleased to
refer the following dispute for adjudication by this Tribunal.

SCHEDULE

"Whether the action of the management of
Kunustoria Colliery of M/s. ECL in dismissing Shri
Budhi Majhi from service w.e.f. 17.07.2003 is legal
and justified? If not, to what relief is the workman
entitled?"

Having received the Order of Letter No. L-22012/94/
2006-1.R. (CM-II) dated 01.11.06 of the above said reference
from the Govt. of India. Ministry of Labour, New Delhi for
adjudication of the dispute, a reference case No. 88 of 2006
was registered on 14.08.2006 and accordingly an order to
that effect was passed to issue notices through the
registered post to the parties concerned directing them to
appear in the court on the date fixed and to file their written
statements along with the relevant documents and a list of
witnesses in support of their claims. In pursuance of the
said order notices by the registered post were sent to the
parties concerned.

During Lok Adalat on behalf of the Management,
Sri P.K. Das, Ld. Advocate has stated on the paper of
Settlement that the case is not covered under
Memorandum of Settlement. Sri S.K. Pandey who
appeared on behalf of the workman has submitted that
according to the appointment letter the workman Budhi
Majhi has been assessed the age as 22'2 years on
30.05.95. It has further been submitted by Sri Pandey
that earlier a charge sheet Ref. ECL/KNT/PER/CS-7/6974
dated 10.03.02 was issued for unauthorized absence
since 17.05.2001 and without giving any proper finding
in enquiry in this charge sheet, a subsequent charge
sheet No. Ref. ECL/KNT/PER/CS-7/522 dated 02.07.03
was submitted which was decided exparte and this
enquity incorporated the date of absent of first charge
sheet which is against the law. It has further been
submitted on behalf of the workman that the workman is
below 45 years of age as per appointment letter issued
on 30.05.95 vide Ref. No. A/KNT/P & IR/Appt./13/1416
dated 30.05.95.

Thus considering the above facts, I find and come
into conclusion that the period of absence does not exceed
nine months and the age of the workman is below 45 years.
So the management should absorb the workman in the job
under the provision of Memorandum of Settlement within
two months from the date of notification of the Award
without any back wages. Accordingly the matter is decided
in the Lok Adalat.

ORDER
Let an "Award" be and same is passed as per above

discussion. Send the copies of the award to the Govt. of
India. Ministry of Labour & Employment, New Delhi for
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information and needful. The reference is accordingly
disposed of.

JAYANTA KUMAR SEN, Presiding Officer

& faoell, 14 37T, 2013

e 1926, — 3TN foarg eifuftem, 1947(1947
T 14) T 9N 17 & ST H, Hsd TR 794 § § T
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ST, STETEE o Tare (e &A1 41/2005) 1 Feh111d
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[H. TA-22012/196/2004-3TEAR (HTH-11)]
e THe GeTT, TLeh TR

New Delhi, the 14th August, 2013

S.0. 1926.—In pursuance of Seciton 17 of the
Industrial Disputes Act, 1947 (14 of 1947), the Central
Government hereby publishes the Award (Ref. No. 41/2005)
of the Cent.Govt. Indus. Tribunal-cum-Labour Court,
Asansol as shown in Annexure, in the industrial dispute
between the management of Kalla Central Hospital,
and their workmen, received by the Central Government on
14-08-2013.

[No. L-22012/196/2004-IR(CM-II)]
B. M. PATNAIK, Desk Officer

ANNEXURE

BEFORETHE CENTRALGOVT.INDUSTRIAL
TRIBUNAL-CUM-LABOUR COURT,ASANSOL

PRESENT: Sri JAYANTA KUMAR SEN,
Presiding Officer
REFERENCE No. 41 OF 2005
PARTIES: The management of Kalla Central
Hospital, Burdwan
Vs.
The Secy., WBCMU, Kalla Branch,
P.O. Kalla, Burdwan
REPRESENTATIVES:
For the management:  Sri P.K. Das, Ld. Advocate
For the union : None
(Workman)
INDUSTRY: COAL STATE: WEST BENGAL

Dated: 29.05.13
AWARD

In exercise of powers conferred by clause (d) of
sub-section (1) and sub-section 2(A) of Section 10 of the

Industrial Disputes Act, 1947 (14 of 1947). Govt. of India
through the Ministry of Labour vide its Order No. L-22012/
196/2006-IR(CM-II) dated 13.05.2005 has been pleased to
refer the following dispute for adjudication by this
Tribunal.

SCHEDULE

"Whether the action of the management of Kalla-
Central Hospital of M/s. ECL over non-placement of
Shri Haresh Mishra from Cook Category-III to
Category-1V in Kalla Hospital is legal and justified?
If not, to what relief an individual is entitled?"

Having received the Order of Letter No. L-22012/
196/2004-IR(CM-II) dated 13.05.2005 of the above said
reference from the Govt. of India. MInistry of Labour, New
Delhi for adjudication of the dispute, a reference case No.
41 of 2005 was registered on 31.05.2005 and accordingly an
order to that effect was passed to issue notices through
the registered post to the parties concerned directing them
to appear in the court on the date fixed and to file their
written statements along with the relevant documents and
a list of witnesses in support of their claims. In pursuance
of the said order notices by the registered post were sent
to the parties concerned.

On perusal of the case record, it has found that the
workman is neither appearing not taking any step since
2006. Several opportunities were given but of no effect. It
seems that the workman is now not interested to proceed
with the case any further. Since the workman is not
interested to proceed with the case, the case is closed and
accordingly an order of "No Dispute" award is hereby
passed.

ORDER

Let an "Award" be and same is passed as "No
Dispute" existing. Send the copies of the order to the Govt.
of India. Ministry of Labour, New Delhi for needful
information. The reference is accordingly disposed of.

JAYANTA KUMAR SEN, Presiding Officer

¢ fewefl, 30 37T, 2013
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[¥. TH-38014/21/2013-THTE-]
SISt gl 3. Td., 3TaR 9faa

New Delhi, the 30th August, 2013

S.0. 1927.—In exercise of the power conferred by
Section 88 read with Section 91-A of the Employees' State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby exempts the regular employees of factories/
establishments Instrumentation Limited, Palakkad, Kerala
from the operation of the said Act. The exemption shall be
effective from the date of issue of notification for a period
of one year.

2. The above exemption is subject to the following
conditions namely:—

)

@

©)

@

The aforesaid establishments wherein the
employees are employed shall maintain a
registered showing the name and designations of
the exempted employees;

Not withstanding this exemption, the employees
shall continue to receive such benefits under the
said Act to which they might have become entitled
to on the basis of the contributions paid prior to
the date from which exemption granted by this
notification operates;

The Contributions for the exempted period, if
already paid, shall not be refundable;

The employer of the said factory/establishment
shall submit in respect of the period during which
that factory was subject to the operation of the
said Act (hereinafter referred as the said period),
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®)

such returns in such forms and containing such
particulars as were due from it in respect of the
said period under the Employees' State Insurance
(General) Regulations, 1950;

Any Social Security Officer appointed by the
Corporation under Sub-Section (1) of Section 45
of the said ESI Act or other official of the
Corportation authorized in this behalf by it, shall,
for the purpose of:—

(@i Verifying the particulars contained in any
returned submitted under sub-section (1) of
section 44 for the said period; or

(i) Ascertaining whether registers and records
were maintained as required by the Employees'
State Insurance (General) Regulations, 1950
for the said period; or

(i) Ascertaining whether the employees continue
to be entitled to benefits provided by the
employer in cash and kind being benefits in
consideration of which exemption is being
granted under this notification; or

(iv) Ascertaining whether any of provisions of the
Act had been complied with during the period
when such provisions were in force in relation

to the said factory to be empowered to:

(a) require the principal or immediate
employer to him such information as he
may consider necessary for the purpose
of this Act; or

(b) at any reasonable time enter any factory,
establishment, office or other premises
occupied by such principal or immediate
employer at any reasonable time and
require any person found in charge
thereof to produce to such inspector or
other official and allow him to examine
accounts, books and other documents
relating to the employment of personal
and payment of wages or to furnish to
him such information as he may consider
necessary; or

(c) examine the principal or immediate
employer, his agent or servant, or any
person found in such factory,
establishment, office or other premises
or any person whom the said inspector
or other official has reasonable cause to
believe to have been an employee; or

(d) make copies of or take extracts from any
register, account book or other document
maintained in such factory, establishment,
office or other premises;

(e) exercise such other powers as may be
prescribed.

(6) In case of disinvestment/corporatization, the
exemption granted shall become automatically
cancelled and then the new entity will have to
approach the appropriate Government for
exemption.

[No. S-38014/21/2013-SS-I]
GEORGEKUTTYT. L., Under Secy.

T2 feeet, 03 faawr, 2013

HPTP 1928.—FHA TSF ST AfYIH, 1948
(1948 1 34) =i ¥T-1 1 ITUR-(3) R FSc IfKaAT 1
TN I BY, s ld TR TASEN 01 ST, 2013 1 3H
IE & &9 H 90 st €, St 3o eifufam &
A4 (44 T 45 ¥ & Fam <1 7o T Yged & IH 7)
-5 3R 6 (UR-76 1 39 €W (1) R &W-77, 78, 79
3R 81 o fHam St Ugel & 99 &1 ST gt ©) o 3ua fomr
T & frefafad & | vaw g, sAefd:

%A (i 1 AW) T T TSt
o NG UM &AM

1. fgum 27 gl
2. THE 25 T

[T TE-38013/53/2013-THTHI]
St Fo ek, 7R W

New Delhi, the 3rd September, 2013

S.0. 1928.—1In exercise of the powers conferred by
sub-section (3) of Section 1 of the Employees State
Insurance Act,1948 (34 of 1948) the Central Government
hereby appoints the Ist October, 2013 as the date
on which the provisions of Chapter IV (Except Sections 44
and 45 which have already been brought into force) and
Chapter-V and VI (except sub-section (1) of Section 76 and
Sections 77,78, 79 and 81 which have already been brought
into force) of the said Act shall come into force in the
following areas in the State of Bihar namely:—

SL Name of the Revenue PS. District
Revenue Village No.

1. Sipara 27 Patna

2. Pakri 25 Patna

[No. S-38013/53/2013-SS-I]
GEORGEKUTYT. L., Under Secy.

T2 feeett, 3 faamr, 2013

H3Te 1929, —FHER TST o1 A0, 1948
(1948 T 34) i YT-1 =i STRI-(3) TR Y T
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[Fe TH-38013/54/2013-THTH ]
St Fo ek, 7R T

New Delhi, the 3rd September, 2013

S.0. 1929.—1In exercise of the powers conferred by
sub-section (3) of Section 1 of the Employees State
Insurance Act,1948 (34 of 1948) the Central Government
hereby appoints the 1st October, 2013 as the date on which
the provisions of Chapter IV (Except Sections 44 and 45
which have already been brought into force) and Chapter-
V and VI (except Sub-Section (1) of Section 76 and Sections
77,78, 79 and 81 which have already been brought into
force) of the said Act shall come into force in the following
areas in the State of Karnataka namely:—

SL Name of the Rev. Hobli
No. Village or Municipal Limits

Taluk  District

1. KOORANDAHALLY Kasaba Malur Kolar

[No. S-38013/54/2013-SS 1]
GEORGEKUTYT. L., Under Secy.

T2 feeet, 3 faamr, 2013

HPTP 1930.—FHa [T sHT AfY=H, 1948
(1948 1 34) =i ¥T-1 1 ITURT-(3) R HScd IfFaAT a1
AN I BY, e ld TR TASgN 01 STRE, 2013 1 3H
e & &9 H I w3t 8, oot 3o sifufam & o1
A4 (44 F 45 ¥R & THama S 75t ¥ Y & R 7) 37
AF-5 3R 6 (URI-76 I 9 €W (1) R ¥R-77, 78, 79
3R 81 & ToaTa <11 Yot € g 1 ST g ) o SUsiH ST
T & frefafad & | vaw g, stefd:

ST GaTTE oh! I Tefet H MRt o Tored 1 |

[T TE-38013/55/2013-THTH ]
TSt Fo ek, 7R W

New Delhi, the 3rd September, 2013

S.0. 1930.—1In exercise of the powers conferred by
sub-section (3) of Section 1 of the Employees' State
Insurance Act, 1948 (34 of 1948) the Central Government
hereby appoints the 1st October, 2013 as the date on which
the provisions of Chapter IV (except Sections 44 and 45
which have already been brought into force) and Chapter-
V and VI (except Sub-Section (1) of Section 76 and Sections
77,78, 79 and 81 which have already been brought into
force) of the said Act shall come into force in the following
areas in the State of Odisha namely:—

"THE AREAS COMPRISING OF THE REVENUE
VILLAGE OF GOBIRA, in the Tahasil of Panposh, in the
district of Sundergarh.

[No. S-38013/55/2013-SS.1]
GEORGEKUTTYT. L., Under Secy.

T2 feeett, 3 faamr, 2013

HTeaTe 1931.—TUfd, H<d &R siifirs
SATYHI-HE- 9 e, A & o 18 7q fos
AR & ®9 H Hea THR i 1feento-gg- 99
e, TATRTE! & HSTE SRR o el =< S i 28.08.
2013 ¥ SR 1 31afY T 31efa Fafia g i fgfaa
B Toh A 3T 3TQell dek, 98 | i1 f 98l &1 adl Toh
o fory erfafier R g ¥

[T T-11016/03/2009-HTeTTH-11]
TSI HAR, ST Ffer

New Delhi, 3rd September, 2013

S.0. 1931.—The President it pleased to entrust the
additional charge of the post of Presiding Officer of the
CGIT-cum-Labour Court, Asansol to Sh. Lal Chand Dey,
Presiding Officer, CGIT-cum-Labour Court, Guwahati for a
period of six months with effect from 28.08.2013 or till the
post is filled on regular basis or until further orders
whichever is the earliest.

[No.A-11016/03/2009-CLS-II]
RAJESH KUMAR, Under Secy.
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